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Whs report represents o ol cow-up study of collepge cenicr- wno
4
Sroeipated e the Speer o oy o The First stipte of the resedren oot
with the career reiated aspiritions, expectations, and apprehension., or
1855 American c.llere seniors of the classes of 1972. The second stage
of the study is based upen data obtained from this group one year fuliow:i «
cullege gra@uation—-the Spring of 1973.

The major purpose of the follow-up study is to identify the fit between
career related expectations and career related outcomes one year after college
graduation.

In order to provide the reader with a feeling for the senior year
attitudes of our sample as well as with the #verall outcomes of the first
stage, we begin with a discussion and review of that study. The materials

presented in this review are taken from the: U.S. Department, of Labor,

Manpower Monograph, #32 entitled, Touth and The Meaning of Work, published

in 1974,
;

The Methodology Chapter (Chapter I) describes the procedures utilized
in tne development of the foliow=-up questionnaire; the processes utilized
in our efforts to reach the respondents; the results of these efforts; and
data lea.ing with the representativeness of the follow-up sample.

Chapter [I (The Reapondents: Where They Are One Year lLater) focugses
upon the marital, geographical, and career status -7 the respondents one
year following e lege graduation. In addition, data will be provided showing
patterns f chanee in political, religious, and career related attitudes.

Tnap*es (17 The Respondents: Those Who Were Fmplioyed Fuli—fimc)

concentrates specificuily upon those respondents who entered the full-time

employment market after college gradustion.
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P0G, Wt iy e s the creatost gdssatisfaction wiin o thear ool epe s viope, -
enee vereoe e b Wl e oeurrent reL T e i rat oy W e
foere dre tater SSoe a0 b renticear U ovariations, Yheoe itrlerence are
washed by conteal e coer econae statue, In many cases, the aifferences
Letween & e ol - L cpe e oL as great as tncse hetween otatents !
mterent ebonic=ro 10 0 crentadbions but simicar socioveconnmic cakgr o aus.
I work -tttitutes and perceptions of the most salient characteristic. of
work, students see themselves as being quite different from tneir parent.. iwn

significant and striking differences emerge when students are asked to compare
their work needs with those of their fathers. Students see themselves as bieuns
far less concerned than their tathers with earnings ard security and mucn more
concerner with tne nature and purpose cf the work. Students stress the mere
altruistic ana intrinsic aspects of the job. They seek interesting work whicn
will be useful to society and of benefit to others, will allow them to express
individuality, and will enhance individual growth.

An annmysis of the reflections and evaluations of the students suggest
tnit most have generally favorable attitudes toward their coliege experience.
Most, if tihey had to do it all again, would attend the same institution; less
than % per.ent would chese not to attend college at all; and about 15 percent
would not attend tne institution from which they are graduating. More than a
third would attend college but change their social experieuces; about a fifth
would change tneir academic major; and about a fourth would do it all tie same
way again. Many students feel their expectations or aspirations as to general
1intellectuat and cognitive growth were fulfilled but those concerning job-skill
training and self-development were not.

Analysis of tne data and of the many personal interviews held with college
seniors leads to anticipating a resurgence of family-centered life in American
society. .ne surface form may well look no different from that which is now re-
garded as representative of the American middle classj; the contrast will be
found in the more private and less visible aspects of families. It appears that
there will be greater emphasis upon the equality, rights, and individual needs of
family memoers regardless of age or sex. There also may be more open relation-
ships and willingness to deal with the many problems which arise when people
live in ¢omstant and cl.,se proximity to one another.

It is concluded, then, tnat this generation of cullege seniors does not ox-
pect to neglect tne problems of others or the problems of the society. At the
same time, nowever, tine first priority will be to one's self, one's family,
and one's closest, associates. This emprasis upon self and a small group of
otners is not the product of self-indulgence, denial of the neeas of others, -r the
single-minded pursuit of affiuence; rather, it represents what many people, par-
ticulariy young nmeople, see as the only effective and efficient way of retaining
a feeling of self-worth, self-determination, and self-fulfillment in our society.
The extent tn which this turning inward reflects apathy, defeat, or perhaps per-
sonal indifference is impossible to ascertain.

A summary of the work-related data leads with the observation that the vast
majority of the students express favorable attitudes toward work. Many have seri-
ous doubts about the quality and uniqueness of their job skills, and many feel that
they have nat been adequately prepared for the contemporary work market.
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Using o proge bire very siraclar o tnat employe 1dn the earlior ooy, Lo
researchers deve..ped an index LU cloeconumic status (UMe by combining dhre
variables--parents' income, rather's education, and father' occupation--irn
such a way that four distinct SES categories were created. The income of 1l

stidents' parents clearly centers .n the $10,000- to $15,000 - category.
.his is & rise in mediar income rr.m the 1961 study, attributable prima..’}
to economic inflation over the past Jdecade. Neither father's Hccupation ror
nis education differed appreciably trom the earlier study.

Althougn not included in the 3ES indea, religiocus prefererce and ethn.cauy
;

were, in many cases, important predictor variables. Whi’ Al atudy re; ried
tnat at graduation 85 percent of the senior resvondents i erred the
religion in wnich they were brought up, the present stuc, w8 that only 68

percent indicate a consistent religious prererence.

The school attended by a respondent is strongly related to his fiela of
study. It is far from clear, nowever, whether a student chooses a schooul *o
suit his field of study, chooses his field of stuly as the best of the alternatives
presente * at his school, or decides on his field »f study for reasons related to
such factors as SES and personality. It dces seem clear, however, that the choice
of a school is at least partially determined by tne students' socioeconomic status,
either directly or indirectly.

The self-reported work attitudes of the respondents appear to offer sovme en-
couraging data about how college seniours pe.ceive the world of work. Relevancy
and personal involvement in work seem to be the number one concern of the respond-
ents (four of the top six items deal with these issues). Over 85 percent of the
students respond positively to the statement "I 1ike to work;" yet, in contrast,
only half feel tnat "most people like to work."” However, only 1 out of 5 feels
that "my career will be the most important th.ng in my life." Even fewer agree
that "work is not“ing r-re than a way of making a living." Material gain as a
primary goal in life is highly disdaired. Colleg=: seniors evidently feel that
work is a very important dimension of life, offering them an opportunity to con-
tribute their talents to others through activities which are meaningful and excit-
ing to them. Nevertheless, it is not, in general, the most important dimencion
of their lives. Perhaps tneir pricrities are such that private consideraticns
would override the importance of work, as evidenced by the high positive response
rate (over 80 percent) to the following statements: "My private life will not be
sacrificed to make more money;" "I would not work for an organization tha! carried
out policies I think are wrong;" and "The kind of work I do matters .sore than
whether I do it for government, btusiness, & university, or an independent organi-
zation."

SES and work attitude comparisons show very little direc® relationship.
Religious preference, however, is strongly related to work attitude. The tv fac~
tors labeled "success oriented through hard work" and "I like to work' are very
positively related to being Protestant, somewhat pnsitively related to being Roman
Catholic, somewhat negatively related to being a man of the Jewish faith, and highly
negatively related to having no religious preference. Apparently, Frotestantis
are still the most likely to hold the traditional work ethic, with Roman Catholics
not too far behind. Besides being not nearly as work oriented as the other groups,
those with no religious preference uare by fur the most likely to exhibit concerns
over whether their Jobs will be borinyg and uncreative and arc evidently worried
about their Job settings. There are several other interesting veriations in work

- 13
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attitudes an 0 ome o1 U reltlous Zroups. et St tie ow o et

women indicate tae least ¢ meern about the factor b sea Mwooreoen Lol o =
ting." lhe attitwle 0 the atter is probably best oapained by toe e oatioe
large numvers o0 eaucatl o oy v Who dare Proteotuhts. o capranatlon Uor dhe
formel variution s zon wiiet more oi a puzzlement. Boman Catholic wopotn ore to
only grour *o scove positively n tne fauctor labeled "job in not o way o1 . te--

Just a ar money.

What They Believe

This section describes *he attitudes, values, and perceptions o! btic .. aoieuts
about a variety of issues, inciuding desirable and undesirable characteristics
of work and commitment to social change, and compares their attitudes with
those of their fathers.

Although "work" undoubtedly has different meanings for differert students,
most agree that they do, to some degree, like to work. There is little variation
ameng students of different SES backgrounds. Women are somewhat more likely than
men to agree strongly with the statement that "I like to work."

Data on the relationship between work and other -spects of li1fe make clear
that, while most of the students are eager to begin and become involved in their
careers, they do not place their careers above their desire to achieve and main-
tain strong family relationships. Work and careers are seen as more than a means
to an end. What a perscn deces in his work, the pelicies of the organization for
which he works, the direct consequences of his work, and the impact of his work
upon his private life are a. critical issues for these young people. Most
graduating seniors see work as an integral part, but not the most salient factor,
of their lives.

As would be anticipated, men more often regard work as a central and salient
part of life, but the ditference is less than would b= expected, given the con-
tinuous cultural and societal emphasis upon the man as the breadwinner and provider.
Differences between men and women are minimsl in their responses to the statement
that "my private life will not be sacrificed to make more money": 89 percent of
the women and 82 percent of the men agree. While SES differences are not sub-
stantial, more of both the men and the women of higher SES backgrounds agree
with this statement.

Other responses to the questinnnaire and personal interviews with students
show that many of the seniore are uncertain as to what occupational success means.
Clearly, monetary reward alone or the social prestige associated with a particular
ncecupational role i3 not a primary criterion of success. A successful occupation
tends to be seen as one in which the individual is able to satisfy a variety of
personal needs while at the same time contributing something of value to socieuy.

A large majority (91 percent of the women and 83 percent of the men) agree
with the statement that "I assume 1 will have a good income; I'm more concerned
with finding a Jjob where 1 will do relevant things." Salary expectations are
generally lower for women than fur men, and men regard money as more important,
probably because they arc more likely to see themselves as the primary source of
family earnings. Women hold more altruistic help-oriented values than do men.

\n
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careers wiooh wiis enablie them S perfoem andiviaaa o oot o0 vat, o eyl e
tions.

TWhar o staaents too Lo Loantoatd Moust den e s tee ey U, de ‘
WOrKY  BoLnomen il ow el Cecod L otwe Jess o emphasis o cn Uooarport vlo- ol

money, social statiun, teawrw o rx, oo o rtunities to cxoroase leaderon
need for freedom from sapervis: ¢ 10 one's work a's: o3 not S troLoed. o
ig, however, a relatively strong lecire 1or oareer security arndd atability. ae
ideal work situation is seen a3 ne in whicn 4 pers . can engage in heipfa oo
socially relevant activities while at tie zame time util.zing his special :

and abilities. Finally. respenlent., say tney are concerned with rinding wers
which offers opportunities ¢ r learnin: and aavancenent.

A simlar sex consensus pattern 1, coserved L the work characteristics wnlch
vraduating o tiors consider least important. Concern over the prestige and ctatus
attributed Lo a career is of least importance for the entire sample. The greatest
discrepancy vetween men and women 13 9 percent. Eighteen percent of the women--
compared witn 13 percent ol the men--are least concerned about making a lot of
money; and, as n.ted, women expect lower earnings tnaa men. Men place less im-
portance upun avoiding high-pressure Jobs and working as part of & team. Among
men, altruicsm tends to be most important to the lowest and highest SES groups.
Opportunities for advancement uare stressed primarily be mid-low SES men. These
men are also highest 1n concerns over jcb security, while placing less emphasic
upon being in a position which allows them to use their special abilities. Among
women, the major differences occur between the lowest SES and the other three SES
groups. gfriefly, women of the lowest SES backgrounds appear to be most tradition-
al in their attitudes toward apd expectaticns for the type of work and lifestyle
they will pursue.

A second series or 1tewms dealing with the most important aspects of a Job
provides information about how respondents' work-related attitudes compare with
the work attitudes believed to be held by their f{ithers. While SES and sex do
not determine the students' evaluations of the Job characteristics important to
themselves, significant differences occur in perceptions of Job characteristics
believed to be impnrtant to fathers. More men thhn women and more students from
lower than from higher SEUS backgroiand, rate Job security and selary as their
fathers' primary ¢ necerns. the explanation for thege lifferences in per.epti g
is probably not cwpiex. noys woild be likeiy to have the greater expusure to
information about the dynsmics »f tneir rathers' work role. Despite changes ir
the occupational reies and status of women in our society, men are stil! con-
sidered to have primary responsibility for the financisr support of the nuclear
family. Hence, men woulu be more inclined to stress the security and financial
aspects of both their own and thelir fatuners' occupational roles.

Comparisons with trne 1961 NOKC sample sugges!. that there are marked differ-
ences in some attitudes. In the more private, leus visible, and less apparent
areas of life, tne attitudes and values cxpressed by the 1972 respondents are at
variance with those «f the 1901 cnllege seninrs.

In the area «f work, tor example, the classes of 1972 place less imperrance
on "making & Lot o mene," than a4 tue seniors o0 1901, shey aiso appear to
put less emphasis on the neet t» be " riginal and creative” ana more on the utili-
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The respondents televe chat ot L oonher srary college seniors are comna vt d
Lo chaging some of the . cran 110, oF Lur s ciety.  Less than 5 perecent, see to-
dap 'socoriepe Students s "not oot oL committed"; "3 percent feel that contempo-
rary coriege Students are "very comritted" and 70 percent that they are "some-
what committed.”  Two-tnirde feet that student ¢ mmitment to resolving .vcial
proc-ens 1o stronger now than b was oo years agmo.

Wit -esura bo osex role cquality, 4 oat of every 5 students believe that
Menoand women nave equas capabiiit ec and theretore should have equal opportuni-
ties. H wever, a large cnare qualily this velief: 82 percent think that women
lack pnysieal strengtn, 43 percent that they are more emotional than men, and
360 percent, that they nav-e different thinking patterns; and the students see
these characteristics as obstacles to real sexual equality. About a fifth of
the respondents take the peositicn that men and women are not really egual;
rather tney are different ana should have difrerent jobs.

the majority of the 1972 respordents also believe that they will be ablce to
achieve tneir concep. of tne god i1fe. At the same time, less than a fifth
feel that the good life is easciiy attainable.

iwo sets of items wers usedt to assess tne perscnal and external factors
which students perceive ar potertia, barriers to the attainment of personai
goals.,

lne persoral factor resporses indicate that the respoudents are less con-
cerned wite persona, abiiity and training than with problems of "getting it all
together.”  lue varrier {tem m 5t Jrequently selocted deals with apprehensti sns
about lack f opportuwiity ani wetb.ng the rignt treaks. This item is clnsely
followe s by oae concernineg o jack of clear and positive aims. Personai problems
rank third highest. I 1.ubt tnes.- three items are interrelated and reflect the
doutt . e 3tudents feol anpoab therr fatures. Many students feel that they were
forced o hooae 4 career o Do they were really prepared to make that decision.
At tne time tney complotst the quertionnaire, many were also concerned aboutl
their jor.  Minally, 1 large namocr are experiencing difficulties in ectablishing

angacceptab it betWern thelr yers nn, sifestyle preferences and tne realinies

af tne post-ctilese alut worl,

fr oly one externar fa tor 1lel--overpopulatl n--do the responses differ
significartly by Jex und socior:n mie statas.  A&mcng men, this item shows nu
significant variation vy SES.  F r women, the proportion selecting overpopulation
as a oarrier increases markediy as JLl rises--frdm 26 percent to bk percent,

, .
Litestiye Pretforonces and Expe tations

A R RTRI S 2+ crbe the exproeacsa sifestyle preterencen A
Loe sAampa e O graauating seniors studied,




-

As mignt be expected, a majority of the responuents intend to be murrieaq
witiiin 5 years; however, more than half of those who pilan te narry i net intend
to start families within that time period. The traditicnal pattern of marria.:,
in which the wife works only a shioret tise or not at all and then begins reta-
tively immediate childbearing, woes not appear Lo oe the typical picturc.
Rather, the women anticipate prolonged periods of employment both before -na
after marriage, and many intend to defer childbea.ing to some time we.l in
the future.

Respondents were asked whal they perceive to be the ideal relationship (o=
tween work and family. Over half (56 percent) seircted the following alternat. .ce:
"I expect that it will be necessary tor my family and my nomelife tu be sonewnat
affected by and to adapt tc my career needs.”"' fTnhis 1s probatly a realistic as-
sessment of tie work-family pattern normally displayed by American families.
Thirty-one percent responded, "I don't expect my career work to interfere with
or influence my relationship with my family or my nomelife." This expectation
suggests a high degree of privatism (separation of "outside" activities from thuse
of the home) and provides yet another indicatior of the importance that these
students attribute to their family life. Only 3 percentage points separate the
responses of men and women on these two items.

When comparing their own lifestyle preferences with tnose of their parents,
:0 percent of the students indicate that they prefer "a lifestyle quite unlike
that of my parents,” while 32 percent report they prefer a lifestyle "very
similar to that of my parents.”" The responses do not vary significantly by scx
bi- clearly are related to SLES.

Students from homes which have been economically comfortable are far more
likely to state that they prefer lifestyles either "very similar" to that of
their parerts or else "somewhat similar to parents but without the need for so
many material goods ana possessions": these responses are given by-60 percent
of the men ar ' 55 percent of the women in the highest SES group, compared with
30 percent of the men and 39 percent of the women in the lowest SES.

Analysis of the desired type of litestyle by field of study reveals statis-
tically significant differences for both men and women. Students most likely to
report the desirability of their parents' lifestyle are in the fields of agri-
culture (56 percent), engineering (Lhk percent), education (L0 percent), and tle
physical sciences (37 percent). Those least likely to make such a choice arc
in the social sciences (28 percent), psychology (23 percent), and the humanities
(22 percent).

Analysis of critical lifestyle characteristics shows littie difference be-
tween the sexes in the high priority they give to good family relationships,
supported by a degree of economic comfort and geod friends.

Men are slightly more likely to be concerned with the pursuit of tneir own in-
terests. While socioeconomic background is associated with some statistically
significant differences in emplinyment-related measures {for example, concern
with Jjob challenge, steady employment, and meaningful work), field of stuly ap-
pears to have greater impact. Among both men and women, students with certain
majors stress particuiar items. For example, education majors emphasize the im-
portance of steaay empl yumeut and maj re in oo o .1l sciencer and poychology,
meaningful work.
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she tnrec iifestyle cicment, tne studert. "most liked" are "quality o nu-
man relatiwnqhip< " "nappy family," ana "semi.pen ana flexible fam]ld—‘xlon'
relationships." Factors waich produced the strongest npgatlve Feﬁp’HQP are
e o " )" "enough gon oy T mpnasis o acqaiaitn ool

The studénts are high.y consistent both in giving highest prinrity Lo ool
family rel dtlunbnlpg and 1u phacing a low value on money and material porssze.-
siuns.

The World ot Work ana Careers

This section fgiuses more specificaily upon the post-college plans ani
career expectations of the classes o»f 1972, From tne data collected in this re-
search and from evidence obtained in nther reseuarch dealing with career outcones,
it Is apparent that diverse variables influence career ani work choices. Both
psychologi.:i and sccinlogical factors contribute to now people view themselves
and now they go about the business of selecting and tnen attaining a particular
career setting.

An examination of the relationsnip of certain personal values and a var-
ety of sociological factors te career preferences begins with an analysis of
the major fields of study of the respondents. The proportions enrclied in vari-
cus fields and comparable data for the 1961 NORC sample are:

N

Major field Percent of--
1972 sample 1961 sample
Fducation....... e e e . 35 27
Tocial asciences. ... ... . . 1k 8
P ~a.oand Yuol yical soi ces o 12
Humanities.. ..o ol oL, Ls 16
Py ra gy oo ee et e e / 3
2usiness administration....... o i3
Fngineering. .. .. e O Y
neasth professions. ..., 3 L
Afric uture.... ... e Li/) (L/)

O
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worried apout Joo beng boring and uncreative; no useful guildance:

Yost o positive tor woren in the humanities, gaimont G0 percent of whom
are from tne two highest SES grecups. As indicated earlier, women from
thie nigheat SLS groups report tne strongest orientation toward more

nontraditional female roles and career preferences.

Private life is more important than a job; unmaterialistic; auti-

business: Most positive for women in psychology. Also important

to women in the humanities. More than two-thirds of the women in

psychology are from the two highest SES groups. Lowest for men in
business adminis .ration.

Y d
Worried about job setting: Most positive for men in the biological
sciences and men and womer in the humanities. Most negative for men
in the physical and social sciences.

I like work--working will make me a better person: Most positive
. for men in agriculturets Most negative for both men and women in the
humanities and "other" fields.

During the first. postcollege year, if there were no restraints, most col-
lege gracuates would rather be doing something other than what they actually
expect to be doing. The majority would prefer to travel and have an opportunity
to get away from it all--"if even for only a few days." In the person inter-
views, students again and agagn expressed a need for rest and recuperi@ion. The
degire for a period of freedom from obligations before going back to 2 structured
and demanding way of life was a prevalent theme.

Comparisons of preferences with expectatious show a number of interesting
contrasts. For both sexes, travel and the pursuit of one's own interests de-
cline sharply when preferences are matched with expectations, while work ana
graduate study show increases. As mentioned earlier, a greater proportion of
men than women anticipate graduate school.

In contrast, most womé% anticipate employment of one kin?/ér another. Al- \
most three-fourths (71 percent) expect to be employed (61 perfent in a Jjobere=~
lated to their field and 10 percént in an unrelated job). Lelgs than half (48
percent) of the men anticipate employment (37 percent in a fielWcrelated job and
11 percent in an unrelated jJob). Men are more than twice as like y as women
to indicate graduate school plans (27 percent, compared with 12 percent), no
matter what their field of study. Biological sciénce majors--men and women--
are highest in indicating immediate entrance into-graduate training. Men are
slightly more likeYy than women to indicate tnat they are not sure what they
will be doing after graduation. Likewise, humanities majors appear to be more
uncertain of their immediate plans than students in other fields.

N

The impact of sex and field of study can also be observed in an analysis
of the respondents' salary expectations. Each respondent was asked to cite his
full~time annual salary expectations for his first Jjob after he has completed
all his formal education, for 5 years later, and for 10 years later. At each
time, the expected salaries of men are higher than those of women.

In eacn field of study, women except to earn less on the first job than do
men. The lowest expectations are held by men and women in the field of education:

-~ 11 29
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of less than $B.000 n treir ot pobas The niwhe o, e
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. .

Salary expectuti ns afer Lo sn W Simd lar sex o Urereeting p ottt
Regardless of field of ztudy, women o otinme to Lag bvhlu* Cheeerert. e Ll Tuent
proportions of men expectiuy; salari s ! more than ¢ LO00G are 1n the bio el
sciences (3! percent), in tar neacth prodessions (22 ;ercent), i enghu;

(l) pgrcenbj The 1 west S-year oalar, expectations are held vy women in
®ducation, the humanities, psychoicwy, anc "other" majors.  The men with tre loweo

expectations are tne elducation majors, although a iarver prenortion of ren in
}the humanities expect salaries =f iess than $5,000 per
;of the salary range, 18 percent ol th wonmen in busines

/’Salaries in excess of $15,000 per year.

8

vear. A1 the ni aer oot
5 adaimistratisn wanticipate

N

Particularly Uor men, tnere appears to be a fairly concistent fit vetween
work attitude orientation and salary expectatfons. « Men agre more likely than
women to perceive that tney uo.have some personal contr 1 over their future earn-
ings., Men mho-expect lower salaries tend to have an ove rall crientation whnich
minimi zes gzgjgmpurtance of botn earnings and belief in the tranjtional work
ethic. Women's lower salary expectaticons less often reflect personal values and
choice. ~

(/

The type of\empioyer for whom the. stugents expected to work on, their first
full-time job wad, not surprisingly, most often an elementary or secondary school
system (735 percent) reflecting the large number of educatinn majors in the
sample. Private companies are selected by approximately one~fourth (27 percent)

the sample (with two-thirds of this group anticipating employment in large
organizations). Hospitals and social welfare agency settings account for 9 per-
cent of the choices and college and university settings for 7 per®ent. Anouner
7 percent expect to be employed in State or local grvernment positions, and
percent expect to be seltf-employed.
[

The cpparent preciszion U the caoary and cageer sothiog expestations masks
a good’ﬂ%al of uncertainty ant Lmorarce about tle § b morxet. Inoanswer to the
question "When you selecteyy oo oo e majqr, hew g were yen of the S
market for your chesen freid.” students reported as ™ iinws® 34 percent were
"very aware'' 43 percent, "not t .. aware'", and 18 per-ent,, not at all aware.

While differinces 1n Jjob mirket wareness do nst vary siy;unificantiy oy
sex, they do vary by fieil »f stuay. JStudents in tne uealth 1rofessions and
engineering indicate the rreatest awareness of the Jjob market and those in the
pnysical sciences, psycholngy, sucial sciences, and the numanities the least.
When studenis are asked t, comment upon b opportunities in their field of
study, they respond in fairly vague and general terms.

Regardless of the source or reliability of their Job market information,
most graduating seniors (68 percent) believe that fewer Jobs are availabde in
their field now than when they made their career selection. Nineteen ercent

T,

think that the Jjob market for tuem na. tayed approsima c.y e same. Only 5
percent believe that more Jobs are now svallable. Even thouph the studenia were

v
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This secti» prooont e SEUN ey o +
the respondents' coli=ge expe rienct | T suarent s S P A
influential were tho 11 Wit ne no 0y your deci. d Cnernatyt b s ot
of your collepe major?"” eyt (pectations, Lo LIVLIO TS
fact, the least freguent:y r 3 rieo ecicl pmaking re, areos Simulari,, oeren’
influence is slisnt. A "persoa in o o - Pt o frequent . e s
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tioned intiuence (26 percent}.

i

""he finJdinegs supgest g, o oari oL, e intluence t rrege o Here o0 -
dents, many feel tuat they Lele -t therr fierg oo carecr prematureiv.,
rariy decision on field of ~tady 15 infiaencey by the otudent's gsex and Jed
by the nature »f the fiell. w mer 4o d.re Jlkel, tnan nen Lo indicate toat
they selected their college mal .r and  areer sooner than they rotrospectively
would have chosen to do s Both men and women 7 Lower socioeconomic stats
report early Jecisions more frequently tnan de the upper OED groups. Whi.e
these lower JES students ais. rep.rt tnat they think these decisions should be
made within the first 2 years . co.tege, this congruence is very likely brought
about by the lJimited number »f —areer iiternatives available to them. It would
appear that the fewer the perccived aiternatives, the less inclined the student

is to believe that nis career choice o.ocu.d be aetayed.

The highest percentuges of stutents reporting they settled on their career
and college major selectinns within the Tirst 2 years are in education, the
health professions, business administratisn, and ¢rgineering.

When asked about sources . £ financial support, pearly three-fourths of the
respondents reported at least 5 -me financral aid “rom their parents, in most
cases supplemented by vari nus ~tber income source: . The most substantial addi-
tional rontributicms come {r-r. the stutents' part-tire and/»r cummer empioyment
and from scholarships ang grants. Laaally, tnese sources are ciearly secondary
and contribute less than na'? ne tinancial suppe ot acedey.  When otudents
have inguffiecient funds after p o lirg parental ana oiner ¢ ontributions, they are
most likely t. res . rt tn var: us . oans ava lable to studente.

A

Of those reatsvery oo D nts A0 e ate ereer s ol Capr rhooft Ty per et
Nr more, mnst are W omes. oty W care vepre They tonag T not oaniy o re-
port parenta. a1, vut aio e oy ot hiis tincddng .o Sonewhaat Lar-
prising, becau.o tne women ter 1t oo frop Lower SED Bomes than o the nern.
Apparently, this tenaency i o 0 irportant than tne parental tramtion o 7 more
prolonged finan~ial ant em b, o' responsivility tr daughtere than for sons and
the daughter:' | wer earnin~s v part=time Hr summer empl, yment.
res ponentn Were soRe ! tneir jrimary reacon Ur seeking a oo leg e a~
tion.  The most freguent, resp n<e (5] pereent) reflects a concern for future ecu-
s " owpeer, Job training” ). While the renzrns saven

~
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pational «r educationagl pisns 10 u
dn vary with sex, SEG, scuno i, i fieon f «tudy, in rveneral the cstudent: ap-

proached their coniepe edurnti nl Wit *re primary irtetion o f gequirineg e
knowiedge and skilis neeaet { r the career of tneir ol e,

Therefre, D oroni R I B S e S T N

: . PR . - ooon
ence has prosilea "n SV Chidin, vt edpe L et 1deas,
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My e vl ooxr oot Cee L0 ey 2 pier byl rocardles: N SR
SEDectat s D Pers oy W ave teel fed 1 remain witnin the 11oreo. Latas
Bl Setens Aty ouaidy, sttuents o wppacertyy do onot believe thers o Ly
red. 1Terences Letweero o CLace ., ql feant i the mure rmal educat i gl
procedures and practi el Ty wy see oStviow, differonees in such et oovs s
stutent popalatl o cose, tae nivls O Jtudents attonding a coliege, tustitutional
rates il oremoatione, ant bow maed” rchow Meany' tne formal acade:nlv require-
ment. o oare . sut o4t tne 3ane time, they tend 4 Teel that all collemes and univer-
Slties ar p / mucen i ge whp'x 1t comes b0 the actual process of ¢« cational
A0 EVE oL L,

“lnroy, on LU Stan i onace been btawght t. pelieve toat eobege (s really
aTPnns ot o4 e 1L A3t te enoation of edacat, unal orelentials ana @ Job
market whicn ¢ el more ani more ‘-'nphusi. dpon techr. >t o enl skilts, freat
ANOW e dge ) an commoan: caty n facl ity as well as persynal skills, a ~ Liege
lesree {8 -evn . o mast--lide 107 r onot.
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in s ome o anctanee on o ted earier, L-f'zxr.l«—r'e.u'l o crientats o 1o oa
Dottty paeeri ot o 0 ceptation ¢t worKk=rerated attitades *han 15 Soed oo sobomic
DA vl by ua U o e W are pntertygne o0 Moot uf } viack stwdents (1Y
Loreer e e v a2 T Pasg [1e 3, whee o, e and Anelo=dnson Erotes-
tante ree Lie Loy 0o L ort, r o dr o tne none st O Uoand 3 pereent, re-
peetive yio Gemsrs o, g1 tadente ave frem leos affluent tamilies than
e oo te bt ol s et e T Toes an: b te tgtn, CES differs by
Franicat s T e ey U et L an iAo r;hx-*,‘:-r‘.\ are of mii-ne o1
ery iy e ront Catn acs, Ivisn respondents are ‘wice as Likely oo Polian
e b e U it a=r b ey el URE Pl ien.

R [P TR R ¢ Pl ey beebween teos o W teen gl T
e w0 O Teeent e ety s mientations. For both men and
WOmCT, er Wt LT er ey e L0 o tra i tione, vicws. o Arony men, bLlacRs rank
econt dn oy ovaraanti o tibuges {57 percent), whioo 5orman Catnolics rank
Powerst 1 0 pereantis o Amonow Mo, roo0Ian Tute iy Loand L ocanetinavian Drotestants
Pie Stroco vl place Tt pereent ) ononol oo nertragiticnal sex role atti-
Lideo, oy poemar ut L coel are ot dkesy e bt s attitudes (02 pereent).

A Cwrey U e reuntl Ty Lotweer et <10 vy ¢ orpentatbion and work
attituate o ot e ant L W
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Worried avc ot 3o Jee b

dlchest:  Irisi=T4un 0. w o oenoond e il ow ety WlTo Cptre e
relipgi 10 prelerer ce,

Liwegt s Male andt ferite b ol

T like o work—-working:
lishest: German-Pro tos
men.
Lowest: Jewlsh nien; men el woeonenr witsn oo current religious
: preference.
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Comments and ‘mplicati nc
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The data precented in 'n Cotne Cie * 0 taay cwwest o namber
nf areas in which consideratl o 0 e1 e puven Lo oty prorartotic and policy
changes in the work preparat. o 7 o o eype youth.

The data 1o miake cioar tpat tae oy ot r, o e Loecoromie backerount or
a student can play an important part o L1 educatt el oand eocupational eqaality.

Students from p.oor famiite o, Fiprcf=gomeratlon 0 tere poers in ogeneral, ani
biack students more specificaliy nave P74 1 opp rtanities fur cccupational
mob1lity, even when tney hoot baceitnrents Logtreer. 4 the data show, lower in-
come students are very {ike.y b oenrc i, 1. oL tleger with the Tewest alternative
fields nf study. Fartherm re, ey are puch more ke ly tnan niddle~incowe stu-
dents to £o too oolaeses with termdnas ries s of studay unrelated to graduale WOTK.
The opportunity 1 complete colle ey 1. 1L 1oen enn 2 o pational status,
does not provide cgquar acces U e o ro prestian 1., 7 ove cnallenging,
better paying cecupat.ons.

Similariy, traditi . e exXpecTahions o owome s, ae by th se whe
sncialize the younsg, are nerther appr proce wor alequote U0 1 osocioty Wil
articulates a commitment . - Tooabloni Aand cecupatl L eqanlaty. Young women,
as the data indi-ate, are 11 v wing nameess Jdemanding icecess U careery whiil
have traditicnally beern perseiver wo e ree domalin. inecveasing numhers Are
no longer content t limiht trenseove 0 captotime w orr, t work in edueatiom
and health servicea, bo work Wnilh Lot 0 offer tne g6 10413 AT Lnnge opeh
to men. 10 tne oo oo b S I CITEE TR S T O B AT
cupational opportunities, toon b e the o ontentosbogopre e Tooar youthitul
socializati-n process muct te alt-re §
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Whienm Wil s w0 sl e taome e Gt
tional dnst 1taby v 0 1 0wl e e T e T e o Te e b ey
R I A T O TV B S S S S PO & 7O W S S R R TR

tne educati-nal aut career cliternatives g, .00 o0 b 4, el N I

financial and coomseline @en wrees which wil' ern e e ULnae e
educations veyond trne bacoal coreale jeyel,
Most important pernaps, % e et w v v d e o laeat, ¢ Lne

young need to avandon certain atliinlos ant expecta’ions o ucerLilng e "appre -
3 " - ~ ~
priate’ career setting v wome:n ang for sbuaent s of [ wer trieome SItatu,
The data also make cioar that, wnatever toeir SEL, rate, - r ow o loeoonomie
backgrouna, many graludating serior, Ceel that their capecr serechious were not
made In any systematic or reas.nabl. tashion. Rutyer, they believe they were

4

forced t make career-related oh 1 e, t meet tae requirenents of the coliege
Student may rnot be prepared to ruke such a commitment. 1t is ale. apparent tnat
many students "fall into" ratner thun select a field of study. 7o oHften career
choices are made with very little anowledge atout the salient 1imensions and con-
sequences of sucn a cholce,

process, which insists upw the dec.iration 0 an academic maj .r even though the

College personnel aeer o 4o, o6 that Someone Somewaore ns in fact Ero=—
tudent witn tine 1nhrmeti 1 needed to make rensonable carcer—related

“he Jdata suggest that s.ch 18 rareiy the case; indeed, many students
ave only a vague urnierstandivt of the content and atru-ture of the rarecers for
which they are headed. It ai.o arpeqrs ‘hat many facurty members o poth sec-
dary schools and o 'leve: belteve tnat matters of capeor cnolce, career 1ntfor-
mation’, and career trainig are aeltner the leci! imate nor the appropriate re-
sponsibility ~f »ur eiucatiosnal 1nstituti-ns., At the s time, the majority ot
students come to cnllege with tne expectation that they will be pr.vided with
career information and esszential career skil :.

Mis research would cortalngy swpest tha cotn o a1sh Lot and the o[-
lege shouid gn beyond infornal and Iinfrequent ¢ unsaling cescions, U implement
specific programs {irvected a* pr Laing studerte with necessary career informa-
tion, Consideraticn cacu, 1 be <iven 4 the devel-pment Lt eourses and procrans
which deal exclusively with ‘career data anl -~areer training.

Aceritical findine f thig recearch 19 tnat Lue ratority of o ilege seniors
oo hnld potitive attaitiles rowart w. rK. Their prevailang wark etaie plaer nien
expectationa upon work and careers.  They see work 8s much more tnan A means to
earn money, as 2 neans to oan eni, as a means f attaining :ocial prestige, or as
a means ~f fulfilling societa. expectations. Tueir ethi~ mmciudes the str.ng
belief that work must be individually satisfving ana at *ne same time of real
value *o the society. Tne expertations ' r wrk anl ~areers are not considereqn
separate or apart fror . ther mp rtant sspects 7 the pndividual's li1te. work
is considered an easentia. part ¢ on='s 1ife, but ot the moot salient or ori-
tiral element., Indiviiual ana fari.ial celat! nnhops, ace ording to most re-
spondents, are not to be sacrificer for ~ceupaty sl suecess or mobility; ratner,
work and family are canected t- tient together [n o me seaningful arl satisty-
ine manner.,
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CLIS reds ar s weg oo s Cot W= At oady ST Y s g tae Ceandine o 4 e

o 1 s e e N . 3 3 N H N N _‘-‘, o -
cinplete I in Ferranre, o R B P1eIna, Sovelt i oo oraluat e o e T

senliors of toe clicses (P L), 7 tr ow Tive ¢ ledes anel W iveraitie . o

f

Pennsy lvania were asie! taeir pind » 5 ant at iviie: abo o work, .

e 1 = o b T Ew N . ! o
themseives, abot tgeiy expetatoons Tor tae £itare . A curmary o Ui o

from the firat survey are presente ! o tre preceding sectiop. The ren . -

is e “huraged to read the verview 11 roaer toonave g betleor understan i i
tae metnodos gy, scope, ant directs noof the total researcn.,  In the pregert
study Youth and the Meanins of aor, rart 7 tuese same college gradtuites were
surveyeda cone year later Lu rlew to getermine changes 1n work ana iitfe style
related uwttritudes and behavi r,

We besin witls o dlo-uosi o o0 ihe methed 1ogy employsd in the zelection
of sample schoois and Sarple resy oaients, Next, re will describe the

statistioal techniquer o) weo. a3 the items atilized in the construction of
vari s indices. Finasly, we wiii provide data U Lupport oo conelision
that those who i1 participate 11 tne second stage of tnis resesrch do not
represent a blased or 4.5 wrter sanp.e of ail resp

Stage of Lar inguiry.

yondeuts invelved it the first

t

Seiecticn of th@\ggnw‘.s

e selectiven 7 sampie Lot s was 1ntriuenced by ur Jdesire o obtaln
a2 responden®, cample which wou.1 refiect a wide range U demopraphic and near
denictraphic sarlac.es i.e. hometown Jocation, parental ineome, education, ana
cecupationg, ¢ i.ege ralor, sex, rave, ete.) and hence, o potentially wide
range of att Thudinal o caon eapectancy variasblies 1u oareas suer ar work resated

coneerns, evaluations an. ii'e 51y o preferouc. o,

Bocase ulferert tyme o 7 cdueati ol oot ibuty e typica oy attract
iifterent Kiniy U otucenta, .0 s 1o Lremsecves wers selectea for their

a

variabl: iy, breonoo 0 Uiy o on s oare ocatet in Fennoylvanila, they
represent a «12 Cijeectyrrs c Areraean O clewe st utents. EBrief deseriptione v

the arple o olieges uwl ogoo.2rs3itils L oare A3 T 14w, *

T - . - oy e, - T 0 v’ - - M
St tove ety 0 gt s 0 el bown, Labthan nas oot ubar ot

-
ZaUN0 el re e uate WU oare an trelr gentor year,  Latuam
18 4 private con L orars oy cnrclting waite, fairly affliuent yoith

from g narger tootate, apore thee eastern seat .art and in the mid-
welst, At ugth e empooasn. o nouandergraiuate Yraining, there are
proevare ., Lt 2 study acternatives are numeraus

3
re Lo h e

and incluwie ~aj Siministration, bngineering,

Pruyesoa, Jraences, and wlen Uedenees. Many ¢ these staaents
* me Dbk o reeg o e et b e faernt o ety name sr thial
LA N S IR "R TEURERYS N LR O L eyt Lo Do D otrn tney Lehes 'y oan o Ade i
neveri:o, e, Lasi o o oriptt oo o1 lemographt o et are nocurate.
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have parent. wuo have attender llege wnd are ther=tore peeont -
, -

eration e moereL T Darss sumber of Lathoes gretate g0 ol U

Advancedg terree

Fletopor Jiate o 0 e T Aoan o smas o wr o, i e e
ererSr it Ll o, o oracrt o enrailed at et cher State
the majority U students oo o paral communities or rem o tne ol dy

large citics nearby. he ctodent body consists primarivy of white, & oi-
seneration llegse students froon working ciass hrmes.  Most anticipna
entering the fail-time So.b marke! upon graduation as teachers in elemerntary
or secondary schino's.

State University: Loecated 1n a small voliege community 1L tne rural center
of Pennsylvania, State University enrulls approximateiy 19,000 under-
yraduates, 5,091 of whom are members of the 19772 senior class. Althoush
tne mujority of stuaents are from Fennsylvania, they represent a

tairiy heterowenesuas student popuiation. Many are from the major metro-
politen arcas of the state. Baseg »n demographic lata provided by the
university, we know thaut avout one tourth come from families where one

or both Lne parents nhave completed colliege, and the majority come from
miudje iccome homes.  About five percent (5%) are Black and thirty

percent {30%) -ome from rurac or miiiie sized communities. The university
has a variety of graduate and protessional programs.

Universit, of Metr,: Lorated 1n rne of the large metropolitan cities

of Pennsylvania, there are lu,5u undergraduates at the university, of
whom 2,700 are seniors. Many of 1~ undergraduates are either residents
o1 the o1ty itself or of the nearby surrounding communities. The

school has 4 fair:y heterogenenus pepulation »f urban and suturban
studenis representing different suciveconomic, ethnic, and religious
vackgrounds.  The University ~f Metro, like State University, has a

large number ot professional ana praduate school programs.

Reeven State Jo.lege: Lecated in a small town within close proximity

to a large urban center, there are 2,100 undergraduates at Recves

Stiate Jhllepe; of whien 300 are members Hf the seninr class. The

student poopulation is approximately eiphty-five percent (85%) Black and
moct are from werking olass families.  Very nearly all of the under-
sraduttes are oty residgents and half of them live at home while attenuing
Heeve.o, e ol Lepe rifers severa,s undergraauate programs, however mosi
LT bae afeudents mal or ap clemeuntary v Secondary Fiucation, and the Social

Soedjences,

AS oar e Lweenopn fae proce g, ctescriptions, the schools vary in
Loeati n (one larce arban anisersity, wniversity of Metro, one large rural
university, State Jnaversitys two s, rural schools, Fleteher State Collepe
ard watham Universi*vy and one emal. nesr-urban college, Reeves State Callepe),
tue dohoola wtiitionarly vary in tae typ:real sociceconomic status of the sturdent
population.  latham stulents ftend oo come T'rom midadie to upper class status homes,
ani henee are frejaens .y the cndidieen foocllese sratuates; Flelcher anl Reeves
typrealiy enrc, wbutents wio o0 tacsgro gods are of muddie to working class
are usnas 1y the “irst gereration f their fanilies
Wt p opalaty ons of State University and the Univerasity

status, ani these st-iients
to attend ¢ el e gt
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of Metr  pres o 0w te rns b CRE ad Capr rUet el ared o tatuve s ranzine

M . - T AR, - - S AL Ve P - Vs el N
trom youny peorle o ran o shett oo L o 0 T et LucKer v 4. Jhese
~3 S . v ~ o - e A . Eaa \ ~ . 1 . . © Tet
Trve odaeats Lo oL Lo - Gt e Urom e ot in the peareernt o
LT e e L e . . L B O e N A VI TR A
Whlon are T

e Danmple

-
Pt Ounuey
a bane wjective ot Sy Wde U otuan duta from equal Lorane s
R . - . N ) -
omies atat Terale. . Oor it CAME I 2 L war b vhbaln a total ot

#5000 respondents, Wit: approoacstery w00 foomoeach O f the F1ve participating
sehools, However since the srajuatinge olass ol cne o1 the schools (Reeves)

was jesc than 400 students, 21l ,raauating seni. r- it heeves were invited to

participate In the stuldy.

The simple was otadue ! thro e a cystematie ranior seleetion process at
Lhe thur sencte Wwhose pope bl no3izes were sufti~ient v large to be
appropriate for tnis procedure, e Pifth sehol's senior enrollment was
so small as noted ab ve, tnat a's “he seniors were inc. ales in the sampie.
Each of the sample seni-rs was p.oir $5.00 for his or her participation.

The distributi .n and collectl o of the questionnaire was facilitated
by the hiring of a "campus coordinator” at each ~f the sonnols. The re-
sponsibilities ~f *hese individua.o were as o] jows:

1) identirni

senior Lists

2

ati o 7 the Carple throyd: the Chteinment. of groduat ton

2} sedeetion ©oine Sarpie 1, mears o rant m selection procedare

o) arrangenent ot the fuarty interviews o cnlicte st seaon canpus

B Iy, o n .1 r P

Sl histribut o s i ¢ e U 0 f tne juest Y nnaare

[ - -~ - PRI o -~ - -t , P e s i

oy et e ot Sore penddents’ nanmes and oadiresses Lo o insure
i t i

payment
e coortdnalors were et L L o naact bnelr oW Uoilew-up pro-
Cenures, an were pald accoricie * o e percentage « 0 conpleted questicnnaires
which trney were alle * Otalc..

current duryﬂy

AcL responents wioooparticLpate s oo tne S1rst study were asked Lo provide
widrenses where they coald te waoned cne year P wingt wraduation. U
firat ataress er Qo1 v was e "t Jlkely adarocs e year from onow, "

In »rder t ennance tue pr o babl ity 7 thedre peceysing the follow=up
TIeSP Lo re g taey s s 0 b weise M pamc and adlrens of s ome
WA WILT R W snere o0 e o T e o ettt e b s i you were not

2t tne atdress y o4 occ-ter an ol The SO Low-ap gueationnaire was mailed ho
Y 1
ail indiviag wiooorecpoutea U e firct puestionnaive (1,858 persona).
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Table 1.1 presents o0 crati L v eoponse rates §oooLne raliow-uy
questionnaire .

IR SIS S

T

Lesponse Prequencies by Jex ™
Qiestionridre o
wamber Numter Returned i % of Total
Jent and Uti1iized Return Sample
Male NN 63 0% L8%
Femaie 50 v 73% 52%
Totals RSES) R 0% 100%

Seventy-tw> pr reent (7770 f tnose whe were sent the follow-up questionnaire
iid respond. ihe femaie resy-nse rate was three percent {3%) higher than
that for male respondents. emales represent fifty-two percent (52%).and
males, forty-irnt percent (18%) of the follow-up group.

IS
i
k
|

The Survey Instruments

quest1 noaire

In the Spring of 197, Jot prior to their graduation from college, 1,858
students completed tne firs' gquestionnalre. In the first questionnaire, we
sought tne o, wWing type. ! informatisn:  work-reiated attitudes; perceptiin
of the collepe experience; lite 3tyle characteristics; and selected background
data such 7s sex, age, race, sociceconomiz status and field of study. See
Y,utn and the Memnming ~f Work, February 1973, Appendix I f'r a copy of the
questionnaire ).

The construction of tne paestions reflected three pasic types of information:
) wuestiona about work and life which were unique to the study's purposes;
) questions which were of theoretical interest to students of work and youth
socialization. and 3) Questions which nas veen asked in uther studies, and hence
lent themsclves to renlicabiiity and comparison,

1
2

The development of the first swrvey instrument was preceded by the analysis
P ome nunirnd Fifry 7Y lu-depth interviews condusten gt tte five mample
campuses.

O
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Srateaty L. CeLCeny IMTe We Tee L0t We L T, 1 1 e i wers b surh
questt ms oo

H A UK=Te gt e et N2t oL Tty DAy, nave ceourred oo

certerta oy whion onifreront ginte 0 L lese sratuates evaluate currooer

A Work setrtingr, the 2ortracity 0w ord oun their lives, iong-range
Areer oant saary eqge et Lo, ooonofn L. s fney wodld be willing 4

make regardie wore o1t oatlonal
e TeeSty L nariotetrist Lot At types 0 lile styles are emerging

aron Loese yoww, pe p.oo. . theod LlTe styles rufYer from their

W expectations of a year earlier?  shal are the critica:

Jimensions of preferre ! ani expe~ted 1ife 3tyles?t What changes hrve

ocegrre s in oattitudes towarlids self ani scciety?

Seconily, we sougut specitic information witn regara 4o the current
statuses 7 these ¢ .llege gr
1) ¥mpioyed persons:  What metnods ana criteria did they utilize in
seeking and seiecting jous. How satisfiedl are they with their work
and their w- rk sottings?

; Oraduate ctaterts: dhat are the renc oo Tor yursuing furtoer o datitn
w1 they avress Lne grituate Lo o1 experience?  In what ways has
tnat experien s 4itered career and .ite style expectations?

o, dnenp. Ye! pereons: ctave Shey searched {or employment?  What e0Tect
4+

Joes thelr not working nave on their attituaes toward future career
areg G ife planst

N etests ot
preliminary trafts -0 tne guestisnnaire. The questionnaire was sent t
SLASY L00) respondents U oappr . zimately ine sane age a3 our sample but wnoo had
ot beer 1o luted in tne Lrisanal sample. A nivertity of backgrounds was
purpnsely emprasized in srier to test Lhe adequacy ot the questisnnaire asn
fuily as prsdivie. Y7 ta: wn . hal peen ~ut of ~~ilege {or one year and
were niw in 4 variety f ~1tustions suen as empiovel in different kinds of
Jobs, attending gratuate ,onools, in the military, -r unemployed and
1noking Urr w rk, undecided apoat their futures, and living in communes
were inel pdet. sased up o their reaponaes to the suriey items as wel: ar
nuest ionnaire was

(9]

e seopment of Lne fina. survey lnstrweent. was ascicted by pr
s
1

]

their ~vera.l assesment -7 tne iratrument, the fina
devel ,perd.
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FodLow=p 1Tt

Quest1onnarrer tut we re retarnet after being mailed o the students’
"

v

oot tike.y aadr o e yenr iroronow Were rematled to the se cond addresa
that they had given «f s me e wno w1il Know where you are «r could for-
ward a letter t»y w1t y.u were ot oat the address you listed above ."

Alt guestinnuires were s-ut first ciasc with forwarding instruction.
printed on the caveiope.

Mwoomonthn arter the gqueo i ornaire waee maited, all non-respondents
were sent 4 two-part post ard ingoa rine about the questinonnaire.  They
were regested to retar: trne tear-off stumped and addressel posteard
inticating e @ the rfellowing: 1) t'at they had not received the
questinnnal o it W o like to reque 2t ancther, or 2) that they had received
the quesuisnoaire and wodda return 1t shortly. Aftqr this follow-up effort,
ARPrOXLIEte [y o handred aa it bonal jiaestiornaires were received, bringing the

, A
finai retur rate t Leventy-two percent ([2%7.

Data Anualyad..

Macn of e otate qnalyel. poovided in this research was generated
throusit the utitizati-n £ the Statistical Package for the Social Sciences,
devised by & oman if. Jie, Dale H. RBent, and C._Hadlai Hull, in conjunction
with ti> P ritical Y ience Department it Stanford University. Several other

- subroutines trrao the library -t the Pennsy:vania State University Computation

Center and the University f doasteon Computing Center also were utilized.

Indices
- - ; . ‘- .
Severi: 1otite. were developed in oorder to facilitate presentation and
understanding o f the material.

Jovt e e UCtanus inaex

This index is very simiiar *¢ cne one used in The Hational Opinion
{ f graduating seni.rs {(See J. A. Davis,
Great Aspirati o, .0 H.C0 Ding) with three variables contributing to tne GES
M oeorel thal wi: piven to =uacn resp udent. Responses cencerning the following
three variitses were fakern {r o tue firet questionnaire: Father's education,
Fathers oce pation, i Parentar 1ncome.  For each of these variables it was
pussible t- blain 1 socre of eltuer zero or one. The scores for each variable
were added, ‘reating 4an index from cerce to three which was categorized as
Palicws:  Low, Mid-1 w, Mia-P'igh, thigh. The cnmponent variahles ware scored
in tane 11 cwWing way.

.

Research Center: 'o! nabionas Surde,

fPatners biacation

1 -

- erade e L )
- me tiaeth sehool
. Ve teel Sehiond
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{1)=some co, o

college graaquate
}

graduate or professional desree

Fathers Occupation

r

(0 Y-housewi fe
skilled or semi-skilled worker
unskilled worker '
farmer or farm worker
nct employed J
{1)-professional
proprietor of manager

sales or clerical

Parental Tncome

(0)-Less than $10,000
(1)-More than $10,000

These breakdowns serve A two-{old purpose. First, they are intuitively
reasonable; distinctions sare made between college and non-college goers,
blue and white collar workers, and high and iow income brackets. Second,
the four categories are set up in such a way that appryximately one-fourth
of the respondents fall intn each group. It is important to remember,
therefore, that this index is relative and is not meant to be predictive
of tne entire population, but only for this group &f college graduates,

Relizicus Full Index

s index is 4 combination of three variables, religion in which
reared, religious preference at time ot graduaticn and current religious
preferances. The purpose was to determine changes in religious preferences,
especially changes away from or bacx to traditional religions. The index
takes on 17 values as described pelow:

ERIC
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dripinal Religion Current
Value 'E_fjligiﬁn E_.C()l!('ff‘? R(’lig’eiﬁn
| Frstectnr Pr testant Protestant
! ibho e Ctholie ("atholie
3 Jewl o dJewish Jewish
i Protestant Nesie Protestant
5 Catholie None .Catholic
6 Jewish hone Jewish
7 trotestant Frotestant None
8 Catholic Catholic None
9 Jewish Jewish None
10 Protestant Hone None
il Catholic None None
1° Jewish None None

This index does not take into account categories that were either dif-
ficuit to interp-et (e.g., if religicus preference at any time was indicated
to be "oth-r") or very smail (e.g., ‘atholic to Jewish, raised in no religion,
etc.) This index simply offers a concise measurement of the religious
orientati n of eqcn regpondent.

In order to determine changes away or back towards traditional religions,
the values licte1 above were categorized as follows:

Value Numbers Value Label

t, 2, 3 Traditional
Lk, 5, € Returners
[, 6,0, 10, 11, 12 Non-traditional

Thus, the traditional are those who have remained in the religion in which
they were railsed; the returners are those who responded they had left the
retirion in which they were raised during college, but have returned to their
ari,inal reiigion; and lastly, the non-traditional are the departers, those
who aave 1ot their original religion either during college or in the year

Prer cogless,

)
~
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Comparic i f orisy S Loovdrrent samp oo

.

) We turn now C 0 oan o exanination LT the 1, <o pdente wno party gp oated

In the o o st Yoo Aoty i el or b beter 0 e Wiy,

Any, ‘taat tney Jirdee Crom o tne riginal sampie  F L0658, Az mentiooned
previously, se..uty-tw. percent {(725) of the first group responden to tne
follow-up questionnaire. i3 this: gr up of follow-up respondents cimilar,

as measured by selected crucia: variables, to the -riginal sampie, .r du

tney represent a select group tnat 1s quite different from those wh responded
to the first guestionraire?

Table 1.2 sh ws relected aem graphic characteristics ~f the recpondests
to the follow-up questionnaire vis a vis the tutal sample.

TABLE 1.2

Selectedl Background Characterictics of
Originai Respcnidents and Respondents
to> the Follow-Up Questionnaire

Follow-Up
original Questionnaire
res

respondents Respondents

M F M F
% %

Race
“lack 5 13 3 T
)
Anite 93 37 96 35
crient, * * { *
*hor ' * 1 *
1
’§
Tty 102 166 100 10O
(n=37 ) (N=GL7 (1:=637) (N=t98)
{N=30 ) CN=G47) (N=673T =69
Socloe  nomic otatus
Low AF, U 19 19
Aid=-Tow L e 23 oy
Mil-hien Lo 18 2l o6
Hip‘,.x i ;6 Sl 1)8
Toatal 0 TS 10O 100
(n=00) (Ti=4%0 =632 (=685 )
wEoG hnan Y,
O
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e [L7
Coontinue)
Fogi ow=lin
D ST YueThl nnndre
tesp ndents Resporn ients
v F M F
Al
. /5
Ethnic Backgroand (Re.iol o and
»r . A AY
aationasity)
Ang . o=baxon Protestant i 11 11 12
Jerman Frotestant 6 18 L7 20
Scap tinavian Protestant 1 2 1 2
irisa Cathoiie b 5 5 5
German Cathllc I 4L L Y
ltalian Cathinice 7 7 6 T
Poslish Jathoiie 4 3 4 b
Jewish 7 S 8 6
&y Religlion 34 2h 35 26
Blark 7 5 b 8
Urviee Protestant ’ | e 1
e -4 e v -, 4 O
Siwvit Jath . lie 3 7 3 y
Tetmd 100 100 100 100
(H=T790) (1=h3F)  (N=565) (N=615)
An rrmeglate i ocrepancy becomes apparent when looking at race.
Fewer Biacks, both maie and female, responded to the follow-up questionnaire.,
A luok at tne response rates by race (Table 1.3) makes this problem more
apparent. Oaly forty percent (403%) I the Bia~kc responded, compared to
. . . !
a response rate by the White resprnaents of seveniy-six percent (76%). Amony
tne blacks, tne respnse rate f.r #,ack males was somewhat lower than for
the Blace femaies (e versus L. respectiveiy). However, by looking
at the si-e - f these two geooups, we ~an see that the Riack femalea’ 1w
cesponse will have a greater impact apor, the resu:its by virtue of their
rarger numbers.  Seventy-three (73) Biack females tailed to return the que-~tionnaire,
compare i to nearly half that number or thirty~three( 33) Black males.

~9
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Femaje:
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ntner Lhe boorepancy ietween
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1

ace and Sea

who

50

171

612

648

1,260

Percent

Response

39%
1%
Lo%

86%
100%

907

Lot the result of a lack of cooperation.
Blacks was due to an inability to

game follow-up procedures were

Lortionatel; many more of the questionnaires sent to Blacks were

retarnad witn ul reacning thae respordent than was the case with White respondents.

A e ompars oor 0 17 the
respon fents Ly

- a
CTabie .. Amene the 53U categories,
represented o tre ’
Pt Tesp

| SE e LS W e 1
_ s
P TW o groe

makes 1L oo
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e
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mdents sre moat heavily concentrated in the

v nai sample and the follow-up questionnaire

(v socioecsn mie status (GFS) slso demonstrates some discrepancies
tne lowest SES group is most under-

n the first sampie thirty percent (307

in tue follow-up study, the
Lineteen perc-nt (19%) of the sample.
HiACK reny

Table T.k
low
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A Ut ne

T Jampae by nact wnd Jex

Low Sk 59 iy 19
Mld~Low St o 2L 26
Mid-hign 10 N 2h 26
hidh JT 3302
Total 100 100 100 100

li= (52) (124) (B44)(8615)

SES group.  Thus, the tfollow-up sample's under-representation in the low 388
category is due primarily to the lower second stage return rete of Blacks.
Furthermore, as 2 result of the larger number of Black females in the low
SES group as compared to the Black males, under-representation in the low
SES category is especially obvinus among the females.

Taus, the major discrepancies, e.g., SES and race, that appear in a
comparison of the original sampie and the follow-up respondents can be best
explained by the comparatively low response rate of Blacks. he total per-
centage ot' Bilacks in the first study was about nine percent {(9%). In the
second stage they represent five percent (5%) of the tntal sample. Therefure,
cxceptl [Hr categories in which they were heavily represented, namely the
low UOES group, their luw response rate should not seriously distort the direct
comparability of the two samples.

A Inuk at other selected characteristics of the sample should validate tie
compnrabiliity interpretation, that the two sample groups are basically similar.
Tabie I.2 provides compariscns of these two groups by religious and pclitical
preferences as reported at the time of the first survey; rield of study in
college and ethnic-religious background. Except for the category of
Black in the latter table which, as discussed abuve, is under-represented in tne
follow-up sample, deviations from the pattern estavlished by the ~nriginal sample
are slight.

¥

Furthermnre, a cumparison of psychological at‘.tudes provides additivnal
gupport. for thescomparacility of the follow-up sample of 1337 respondents to
the original sample >f 1259 respundents. Respcnses to twenty-three work
attitude statements were essentially the same for both samples. Tn no instance
did the percentage responding "strongly agree' and "mildly agree" vary by m.re
than two percent (27) between the total original sample and the follow-up
sanple even when we control for the sex of the respondent. A similar lack
of significant differences was fuund in the resp.nses to thirty-six personality
characteris'ics with © » minor exception. There was a three percent (3%)

~A T




difference cetweer, tre Semcre onoewen sample dn oo oaracterizing L mserves as
"very re.ter . fowtn tne variation can be explained oy fue under-—representation
of bBrack woren o1n toe w—up v inple since Black females 1n the fivst stuly

W
L
were more lige'y * e tremselves i 'very religious.”

Thus, we wonld conclude that, except for Black under-representatior,
this second sample of respondents tu the follow-up questionnaire 1is comparable
to the original sampie.

O
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et ekl HeY Acr ONE YrAr LATLR
oo tnds onagter we okt peovide the reader with o4 picture ot the
responedests bo o the FoL o weup (Tume [1) questicnnaire. We will foeus on
their pest-college activities and statuses approximately .ne year al-er

sradquati . Variaties such as marital status, residence, politiecal attitude,
religious pelief and ourrent activities will ve covere: in detail, witn
particular emphasis on changes thal nave (crurred in the year following
graduatin,

—

nothe Syllowing analysis we tuen from the 1,298 respondents to the original
questionnaire discussed in the preceuaing chapter o the 1337 people whe
participated in the foilow-up study.

Marital Status

As might be expecied, mere than a L .f the respondents were married
during tne year following c,llege graduation, a total of eighteen per cent (18%).

vex ani Maritws Staetws, Time I Vs, Time 11

Time T Time 11
Males Femaies Maies Females
- - o\ ot
() Vo) () (%)
Gingle e v oY 5%
single, wmarriet by
Fall, 1272 -
Singte, marriod by
Fali, 1973 0 t
Marrie- oo entldren 5 £ e D8
Marrcie1 witi, ~htiidren ; ' 4 5
Wid wel, aivoreed . N k
Livine witno a3 naone,
orogrooap Tooonot
married tn b oRaKe 5 &
1, B . ) i)
OPETIR T {h=t (=690 )
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3Ll oot tte s, wormen were less likery toaro men U pe mareiod

LT U . ot s e v e married compar 1ob b
DartL Lo Lo “Up v taet . omom women marricd thar meq oo 00 the oW e
COMApt )t . (A L o ey these flgures o L s 0t 0
VAT SO A . AT ooyt boLn tne males aiot termale Wepre ST,
Simle an tre vy Totae v w-up L Ludy.

Anpile wee vopdde taat tnere is a2 moeve toward marriace after ¢ Lee

raduatl n, torre 12 one equal immediate desire to have children. There is «
minima' fnerease (less than 2%) in the proporticn of married respondents wits
cntidren,  Fareatn i, apparently, is being either rejected or at least
ietferred wrt1. . me later time,

A1 ¢ 4t racial differences reveasls pronounced distinctions in marital
stabua. ek women are tne most likely group to remain single (66% are
sinyie, o cpared tooap overall average ot 57%).  In contrast, Black men nict
ity tear U et married, bul oor e the moct likely to have children--nearly
thre- Lime oo like.y as white ma'es (23% of the Black males compared to 85 of
tre Woate = eroars uaarried w.tn cuilaren).

fhe woimr=representation of Blacks, especially the males, 1n the follow-up
samp €, 0 wever, raluaes the gquestion f Black males are in fact more likely
£~ be marrisg with enitaren, 1t may well pe that the Black males who could be
lovated fer tne foiiow-up study were more likely to be the ones who were
married witn 1. iren because of their being less mobile than unmarried Black
males.

Residence

The § ~t=+ ilewe vendences of tne respondents are varied. For the first
yoar £.01 Wi cranintion at ieast, there is no evidence of dramatic migration
patterns eltor t ward or away from ourban areas.

At Znowe 1 abae [i. . approsinately one-third of the respondents (36% of
g males, s o oor tne remaies) live in rural or farm areas, college communities, or
pocitie. ot fowne with populations of 50,000 or less. A similar proportion

otne meaoe. . 20 o the females) iive in urvanized areas (cities or
aamurts o eptier witn populationg of more than half a millicn).

4

S1i
/
\

o

Durit.c oo - 10 oyear of o lbepe these young people expressed a general
desiee by pive 3o rarmo o orural areac.,  However, the realities of their current
commitmente work cmd wradaate chool) obviously act as delaying factors.
ess than ol ven percen* (1175) o tne men and nine rcent {9%) of the women
ive in suern raral o ares, o ﬁ[arcd t " nearly one-fourth who indicated a pre-
epence o < b asttings at the time .f college graduation. In contrast,
mope pers na Uind themeeives 1n large cities or thelr suburbs (populations
At tw miloi o rorore) than -xpressed such residential preference while still
Sroeolleme fan lrepease £ L. amouye the males and 10% among the females).

e mad roty ofF the respontent s have not returned to their home towns
YL ey ouiadts 1. Gerer ooy jer o ent (607%) are presentiy resiaing i

A oMLY wWioh 10 1 CTerent from the community in which they were reared.

P
8




dime I
Freference

1 ”
(%) (%)
Farm or ogen country 3 <3
Collepe uriversity community 15 1€
Suburb in a metropolitan area of
more tnan 2 million population 6 6
500,000 to 2 miili o 2 8
100,000 to 499,999 10 13
less than 100,000 L7 19
Central city in a metrapolitan
E;EE_E?rT;?Xhun-suburoan city 1)
more than 2 millin population 3 B
500,000 ¢ 2 ml:lion 3 4
100,000 4 499,909 N ¢
53,000 tn 99,997 2 g
TO,000 b 69,999 3 c
lecs tharn 10,300 e
Total 0 100G

The
can
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(H=6,8)  (N=68Y)

The mooriity pattern is essentiadly the same
myst critieqal factor ain moriii*y appears to be soci-economin statug, as

be oted in Table 11,3,

cat o VL9 (3).

Time II
Location
M F
(%) (%)
Ll 9
15 1
13 11
11 9
3 11
12 15
T 8
5 8
