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This report rt.presents Col...ow-up study of college senior- wno

or L,Iun.t.c,i in t lit . The first sta,-,e of the reJearen tr

with the career retated aspiratIons, expectations, and apprehension- of

L858 American c_Jilege seniors of the classes of 1972. The second stags

of the study is based upon data obtained from this group one year

college graduation--the Spring of 1973.

The major purpose of the follow-up study is to identify the fit between

career related expectations and career related outcomes one year after college

graduatin.

In order to provide the reader with a feeling for the senior year

attitudes of our sample as well as with the verall outcomes of the first

stage, we begin with a discussion and review of that study. The materials

presented in this review are taken from the: U.S. Department of Labor,

Manpower Monograph, #32 entitled, Youth and The Meaning of Work, published

in 1974.

The Methodology Chapter (Chapter I) describes the procedures utilized

in the development of the follow-up questionnaire; the processes utilized

in our efforts t.,) reach the respondents; the results of these efforts; and

data deaLlng with the representativeness of the follow-up sample.

Chapter 11 (The Respondents: Where They Are One Year Later) focuses

upon the maritai, geographieal, and career status of the respondents one

year following c-,IPKP graduation. in addition, data will be provided showing

patterns -C change in political, religious, and career related attitudes.

'Thap',ec II: The Respondents: Those Who Were Employed Fun-Time)

concentrates specificulQ upon those respondents who entered the full-time

employment market after college graduation.
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gro'it ost i s fact , w n t'it'le

. wl, roi current re,l,ti ,;.

tr't'It' l variations. lber-,o r,

waL,l'ied by ,t1t r t l 1; starm; . In many ou'dos, the di ffrob.a.,
i-,otwoon nooi ar, f. t. as rat as tn ---"e between std lents
111 etnr.i t- . to. t, no out si ni tar socioecunomi c r,Ft 'ki7r ,'411'ILI

In work attitales and perceptions of the most salient ,2haraoteristic. o:'
work, student.; see themselve as being quite different from tneir parent:- IVo

significant and striking differences emerge when students are asked to compare
their work nf eds with those of their fathers. Students see themselves as bo,ng
far leo.; concerned than their fathers with earnings and security and mucn m, re
concerned with trio nature and purpose of the work. Students stress the more
altruitic and intrinsic aspects of the job. They seek interesting work which
will be useful to society and of benefit to others, will allow them to express
individuality, and will enhance individual growth.

An anniy:,is of the reflections and evaluations of the students suggest
tnat moot have generally favorable attitudes toward their college experience.
Most, if t',1ey had to do it, all again, would attend the same institution; less
than 5 per. ent would chsse not to attend college at all; and about 15 percent
would not at tend trio, insti tut i on from which tney are graduating. More than a
third would attend college but change their social experiences; about a fifth
would cha:c:e tneir academic major; and about a fourth would do it all ti,e same
way again. Many students feel their expectations or aspirations as to general
intellectual and cognitive growth were fulfilled but those concerning job-skill
training and self-development were not.

Analysis of tne data and of the many personal interviews held with college
seniors leads to anticipating a resurgence of family-centered life in American
society. Me surface form may well look no different frbm that which is now re-
garded as representative of the American middle class; the contrast will be
found in the more private and less visible aspects of families. It appears that
there will be greater emphasis upon the equality, rights, and individual needs of
family members regardless of age or sex. There also may be more open relation-
ships anti willingness to deal with the many problems which arise when people
live in caistant'and cl ,se proximity to one another.

It is concluded, then, tnat this generation of college seniors does nut ex-
pect to neglect, tne problems of others or the problems of the society. At the

same time, nowevr, the first priority will be to one's self, one's family,
and one's closest associates. This emphasis upon self and a small group of
otners is not the product of self-indulgence, denial of the neeas of others, -r the
single-minded pursuit of affluence; rather, it represents what many people, par-
ticularly young people, see as the only effective and efficient way of retaining
a feeling of self-worth, self-determination, and self-fulfillment in our society.
The extent to which this turning inward reflects apathy, defeat, or perhaps per-
sonal indifference is impossible to ascertain.

A summary of the work-related data leads with the observation that the vast
majority of the students express favorable attitudes toward work. Many have seri-

ous doubts about the quality and uniqueness of their job skills, and many feel that
they have not been adequately prepared for the contemporary work market.

2
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Using a. pro,:- lure very .11:-i!ir 1 tnat employ. i i!, Int. Audy, t!,,

researcher.; deve.Lped an index ,f cloeconomic statn., by c.)mbining

variables--parents' income, father's education, and father' oc,.upation--ih

such a way that four distinct SES categories were created. The income of
students' parents clearly ,enters -n the $10,000- to $15,000 - category.
..his is a rise in median income fr_m the 1961 study, attributable prima::',;
to economic inflation over the past decade. Neither father's )ccupatin
nis education differed appreciably from the earlier study.

Aithougn not included in the SES index, religious prefererce awl ettin,,.1.
were, in many cases, important predictor variables. Whi' 'Ci study r,t :ed

tnat at graduation 85 percent of the senior respondents .'errs = the

religion in which the/ were ttrougl,t up, the present stun,, ,as that on!y 63

percent indicate a consistent religious preference.

The school attended by a respondent is strongly related to his fiela
study. It is far from clear, nowever, whether a student chooses a school 4o
suit his field of study, chooses his field of study as the best of the alternatives
presents' at his school, or decides on his field of study for reasons related to
such factors as SES and personality. It does seem clear, however, that the choice
of a school is at least partially determined by tne students' socioeconomic status,
either directly or indirectly.

The self-reported work attitudes of the respondents appear to offer some en-
couraging data about how college seniors perceive the world of work. Relevancy

and personal involvement in work seem to be the number one concern of the respond-
ents (four of the top six items deal with these issues). Over 85 percent of the
students respond positively to the statement "I like to work;" yet, in contrast,
only half feel tnat "most people like to work." However, only 1 out of 5 feels

that "my career will be the most important tling in my life." Even fewer agree
that "work is noti,ing r-)re than a way of making a living." Material gain as a

primary goal in life is highly disdained. College seniors evidently feel that
work is a very important dimension of life, offering them an opportunity to con-
tribute their talents to others through activities which are meaningful and excit-
ing to them. Nevertheless, it is not, in general, the most important dimension

of their lives. Perhaps tneir priorities are such that private considerations
would override the importance of work, as evidenced by the high positive response
rate (over 80 percent) to the following statements: '%' private life will not be

sacrificed to make more money;" "I would not work for an organization that carried
out policies I think are wrong;" and "The kind of work I do matters more than
whether I do it for government, business, a university, or an independent organi-
zation."

SES and work attitude comparisons show very little direct relationship.
Religious preference, however, is strongly related to work attitude. The t' fac-

tors labeled "success oriented through hard work" and "I like to work" are very
positively related to being Protestant, somewhat positively related to being Boman
Catholic, somewhat negatively related to being a man of the Jewish faith, and highly

negatively related to having no religious preference. Apparently, Protestants

are still the most likely to hold the traditional work ethic, with Roman Catholics

not too far behind. Besides being not nearly as work oriented as the other groups,
those with no religious preference are by far the most likely to exhibit c,:ncerno
over whether their jobs will be boring and uncreative and are evidently worried

about their job settlings. There are several other interesting veriations in work

14
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att-i-tuues am )1. t religious groups. .0)M,I: I'Ll

women noern about the fact ,r
ting." L'he att,ita,le the Httter is probably best by tr,e

i arge numuer eaucati ,n f,to 1. wh,, Aro Prote,tant. r,r
eormei vari-tion is sot, what moro of a puzzlement. Roman Catnolic -ro

only grour to sr-e positively ,r1 tne factor labeled "job way o;
just a ,;.rn money."

What They Believe

This section describes 'he attitudes, values, and pereeptions of t-c
about a variety of issues, including desirable and undesirable characteristic.;
of work and commitment to social change, and compares their attitudes with
those of their fathers.

t_

Although "work" undoubtedly has different meanings for differert students,
most agree that they do, to some degree, like to work. There is little variation
among students of different SES backgrounds. Women are somewhat more likely than
men to agree strongly with the statement that "I like to work."

Data on the relationship between work and other aspects of life make clear
that, while most of the students are eager to begin and become involved in their
careers, they do not place their careers above their desire to achieve and main-
tain strong family relationships. Work and careers are seen as more than a means
to an end. What a person does in his work, the policies of the organization for
which he works, the direct consequences of his work, and the impact of his work
upon his private life are a_ critical issues for these young people. Most
graduating seniors see work as an integral part, but not the most salient factor,
of their lives.

As would be anticipated, men more often regard work as a central and salient
part of life, but the difference is less than would be expected, given the con-
tinuous cultural and societal emphasis upon the man as the breadwinner and provider.
Differences between men and women are minimal in their responses to the statement
that "my private life will not be sacrificed to make more money": 89 percent of
the women and 82 percent of the men agree. While SES differences are not sub-
stantial, more of both the men and the women of higher SES backgrounds agree
with this statement.

Other responses try the questlonnaire and personal interviews with students
show that many of the seniors are uncertain as to what occupational success means.
Clearly, monetary reward alone or the social prestige associated with a particular
occupational role is not a primary criterion of success. A successful occupation
tends to be seen as one in which the individual is able to satisfy a variety of
personal needs while at the same time contributing something of value to society.

A large majority (91 percent of the women and 83 percent of the men) agree
with the statement that "I assume I will have a good income; I'm more concerned
with finding a job whee 1 will do relevant things." Salary expectations are
generally lower for women than for men, and men regard money as more important,
probably because they arc more likely to see themselves as the primary source of
family earnings. Women hold more altruistic help - oriented values than do men.

14
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work tits ,ti meu ull w e less empba5is
money, social statu:,, p rtunities to 0.,er-ise leader..n

need for freedom from supervlsi ,ne's work al_s. ,; n -Irct,Led.

is, however, a relatively Jtrong 1e I 1 1 )r career security and stability. _LE

ideal work situation is seen as ,ne in whi.21-, a pers , can engage in neipf,1 .:r,1

socially relevant activities while at tse same time utilizing his special
and abilities. Finally, reipen lee' ,, say tney are concerne-i with Iiudirig work
which offers opportunities f r learning and advancement.

I

A similar sex consensus pattern is onserved in Lne work characteristics wnich
graduating eiors consider least important. C,ricern over the prestige and status
attributed to a career is of least importance for the entire sample. The greatest
discrepancy netween men and women Is 5 percent. Eighteen percent of tne women- -
compared wits 1'3 percent f the men--are least c)nrerned about making a lot of
money; and, as n-ted, women expect lower earnings tnah men. Men place less im-
portance upon avoiding high-pressure jobs and working as part of a team. Among
men, altruism tends to be most important to the lowest and highest SES groups.
Opportunities for advancement are stressed primarily be mid-low SES men. These

men are also highest in concerns over job security, while placing less emphasis
upon being in a position which allows them to use their special abilities. Among
women, the major differences occur between the lowest SES and the other three SES
groups. Priefly, women of the lowest SES backgrounds appear to be most tradition-
al in their attitudes toward and expectations for the type of work and lifestyle
they will pursue.

A second series of items dealing with the most important aspects of a job
provides information about how respondents' work-related attitudes compare with
the work attitudes believed to be held by their fathers. While SES and sex do
not determine the students' evaluations of the job characteristics important to
themselves, ';ignificant differences occur in perceptions of job characteristics
believed to be important to fathers. More men than women and more students from
lower than from higher SES background., rate job security and nalary as their
fathers' primary c 4,eerns. The explanation for these lifferepees in pereiti qcs
is probably not emplex. Poys would be likety to have the greater exposure to
information about the dynt,mi,:s )f trieir rathers' work role. Despite changes it
the occupational ruler; and status Jr' women in our society, men are still con-
sidered to have primary responsibility for the financiat support, of the nuclear
family. Hence, men would he more inclined to stress the security and financ ial
aspects of both their own and their fatiters' occupational roles.

Comparisons with the 1961 Nnlll sample suggest that there are marked differ-
ences in some attitudes. in the more private, less visible, and less apparent
areas of life, the attitudes and values expressed by the 1972 respondents are at
variance with those of the 1961 college seniors.

In the area of werk, f')r example, the classes of 1972 place less importance
on "making a t f monej" than d,r ttle suliots r' 19r1. they also appear t.(.,

put less emphasis on the need t) be "original and creative" and more on the utili
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The respAidentL, .nat c::htur -,cary college senior.; are c ,mmit' d
t, changing some of tot 1 a i 1 i ,ur s ciety. Less than 5 percent see

dol.ege otddents as "n-,t at connittud"; percent feel that contempo-
rary coLiege students are "very c, mitted" fel(' percent that they are "some-
what voni Two-third: feet that student r :-,mitment to resolving s-cial
prep. ens 1., stronger n)w than it wa: years ago.

with -egard to sex r,le .:quality, 4 c,,it of every 5 students believe that
Lit'I) and w)wn have equai capabiidtes and therefore should have equal opportuni-
ties. H WuVor, a large snare qualify this belief: 82 percent think that women
lack physical strenF,tn, 4"--i percent that they are more emotional than men, and

perc,nt that, toey differe"t thinking patterns; and the students see
these cnaracteristics as obstacles to real sexual equality. About a fifth of
the respondents take the position that men and women are not really equal;
rather they are different and should have different jobs.

ihe majority of the 10';12 respondents also believe that they will be ribl to
achieve tneir concep_ of tne go ife. At the same time, less than a fifth
feel that the good life is easily attainable.

l'wo sets of items were used t- assess t.nc personal and external factors
which students perceive a: p:itedtia. barriers to the attainment of personal
goals.

:rte per.irai respint;es indicate that the respondents are less con-
cerned wit.: persona, ahiLity and training titan with problems of "getting it, all
together." ine i'arrier item, m. st :1Lquently sel,cted deals with apprehensi)ns

lack opportunity gull ;,-,utt.og the right Lu.eaks. This item is closely
iy a.nctrrlinc, a i' WK of clear and positive aims. Personal problems

rank third highest. thes- three items are interrelated and reflect the
dout't n ,me students fe-i 'ii ,:t their futures. Nhny students feel that thy were
forcfd t- Fl, -se i car,,ur tley were really prepared to make that deeisiOn.
At toe time they cumpletd iN qi,entionnaire, many were also concerned about
their ;Hs, Finaily, a large number are experiencing difficulties in e:tablishing
an,acreptati - lIt between their. Tor. t, lifestyle breferences and toe realities
of toe pst-c.:.1Pye al,-t vie 1.

un ',sly one external fa ti r n--dc, the resporg,;es diffeic
significartly by sex and socior,d/n statds. Among men, this item shows no,
significant variation by F r w-)men, the proportion selecting overpopulation
as a barrier increases markedly as rises--frdm percent to 44 percent.

Li festy ie i ' rdi...es an I Exile t

i's.. I it ' the expru±d ,Ifestyle prelerunced, 3: o
expestaticd ,f re sampip graduating seniors studied.
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As might be expected, a majority of the respondents intend to he marrled
within 5 years; however, more than half of those who plan to marry h n-t intend

to start families within that time period. The traditional pattern of marria,,
in which the wife wurkb on,y a sh,rt time or nut at all and tnen begins rela-
tively immediate childbearing, noes not appear to De the typical picture.
Rather, the women anticipate pr,longed periods of employment both bef._)ro 1na
after marriage, and many intend to defer childbearing to some time weLl in
the future.

Respondents were asked what, they perceive to be the ideal relationship (

tween work and family. Over half (56 percent) selected the following alternat;e:
"I expect that it will be necessary for my family and my nomelife to be somewnat
affected by and to adapt to may career needs." This is probably a realiz,tic as-

sessment of tie work-family pattern normally displayed by American families.
Thirty-one percent responded, "I don't expect my career work to interfere with
or influence my relationship with my family or my aomelife." This expectation
suggests a high degree of privatism (separation of "outside" activities from these
of the home) and provides yet another indication of the importance that these
students attribute to their family life. Only 3 percentage points separate the
responses of men and women on these two items.

When comparing their on lifestyle preferences with those of their parents,
percent of the students indicate that they prefer "a lifestyle quite unlike

that of my parents," while 32 percent report they prefer a lifestyle "very
similar to that, of my parents." The responses do not vary significantly by sex
br clearly are related to SES.

Students from homes which have been economically comfortable are far more
likely to state that they prefer lifestyles either "very similar" to that of
their paredts or else "somewhat similar to parents but without the need for so
many material goods aria possessions": these responses are given by60 percent
of the men ar' 55 percent of the women in the highest SES group, compared with
30 percent of the men and 39 percent of the women in the lowest SES.

Analysis of the desired type of lifestyle by field of study reveals statis-
tically significant differences for both men and women. Students most likely to
report the desirability of their parents' lifestyle are in the fields of agri-
culture (56 percent), engineering (1 percent), education (40 percent), and the

physical sciences (37 percent). Those least likely to make such a choice art
in the social sciences (28 percent), psychology (23 percent), and the humanities
(22 percent).

Analysis of critical lifestyle characteristics shows little difference be-
tween the sexes in the high priority they give to good family relationships,
supported by a degree of economic comfort and good friends.
Men are slightly more likely to be concerned with the pursuit of their own in-
terests. While socioeconomic background is associated with some statistically
significant differences in employment-related measures (for example, concern
with job challenge, steady employment, and meaningful work), field of study ap-

pears to have greater impact. Among both men and women, students with certain

majors stress particular items. For example, Pduratinn majors emphasize the Im-

portance of 3teaay empi ymerit and maj in tr.' 0, ,cl s('Jenrc: and pL;ycn,,1,4;y,

meaningful work.
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The tnree oic.- toe studert- "most liked" are "qua:ity ,r nu-
man relationships," "happy family," and "semdopen and flexible family-friend
relationships." Factors which produced the strngrst negative resp 41:-Ie; are
0 / 0 r . 1 1 , IC T1V 1;11'1 y :, , , ' 1: 5 enough gcv;J-," ,ili,1 i4nia:-;1-=, -n a,.q.1:.,Iti :I."

The students are highy consistent both in giving highest priority to i'yotl

family relXtionships and in placing a low value on money and material p)sz,e.:-
sions.

The 4arid of Work and Careers

This section focuses more specifically upon the post-college plans ani
career expectations of the classes ')f 1972. From toe data collected in this re-
search and from evidence obtained in other research dealing with career outcomes,
it is apparent that diverse variables influence career and work choices. Both
psychologi_il and sociological factors contribute to now people view themselves
and now they go (bout the business of selecting and tnen attaining a particular
career setting.

An examination of the relatiomnip of certain personal values and a var-
iety of sociological factors to career preferences begins with an analysis of
the major fields of study of the respondents. The proportions enrolled in vari-
ous fields and comparable data for the 1961 NORC sample are:

iajor field Percent of--

Education

PLysi-a. an,1 17,1 cal

:iamanities

d .............. . .

2siness addnistration.

ni

nea th profess_Hns

Agriciuture

11,Less toan 1 percent.

1972 sample 1961 sample

-35

ii

18

12

16
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'4orried ae,,nt J. o be, ;lam borinG and uncreative; no useful Ltuidance:

!loqt positive for wor.en in the humanities, almo..t (,0 percent. of whom

are from tne twn highest SES groups. As indicated earlier, women from
the nigheqt F,S group'; rep,,rt tne strongest orientation toward more
nontraditional female roles and career preferences.

Private life is mire important than a job; unmaterialistic; anti-
business: Most positive for women in psychology. Also important
to women in the humanities. More than two-thirds of the women in
psychology are from the two highest SES groups. Lowest for men in
business admdnis.ration.

Worried about job setting: Most positive for men in the biological
sciences and men and women in the humanities. Most negative for men
in the physical and social sciences.

I like work--working will make me a better person: Most positive .

for men in agriculture' Most negative for both men and women in the
humanities and "other" fields.

During the first, postcollege year, if there were no restraints, most col-
lege graduates would rather be doing something other than what they actually
expect to be doing. The majority would prefer to travel and have an opportunity
to get away from it all--"if even for only a few days." In the person inter-
views, students again and Eigaty expressed a need for rest and recuper tion. The
desire for a period of freedom from obligations before going back to structured
and demanding way of life was a prevalent theme.

Comparisons of preferences with expectations show a number of interesting
contrasts. For both sexes, travel and the pursuit of one's own interests de-
cline sharply when preferences are matched with expectations, while work and
graduate study show increases. As mentioned earlier, a greater proportion of
men than women anticipate graduate school.

In contrast, most women anticipate employment of one kin or another. Al-
most three-fourths (71 percent) expect to be employed (61 per ent in a jobkre-
lated to their field and 10 percnt in an unrelated job). L s than half (48
percent) of the men anticipate employment (37 percent in a fiel related job and
11 percent in an unrelated job). Men are more than twice as like y as women
to indicate graduate school plans (27 percent, compared with 12 percent), no
matter what their field of study. Biological science majors--men and women- -
are highest in indicating immediate entrance into-graduate training. Men are
slightly more likely than women to indicate tnat they are not sure what they
will be doing after graduation. Likewise, humanities majors appear to be more
uncertain of their immediate plans than students in other fields.

ANL

The impact of sex and field of study can also be observed in an analysis
of the respondents' salary expectations. Each respondent was asked to cite his
full-time annual salary expectations for his first job after he has completed
all his formal education, for 5 years later, and for 10 years later. At each
time, the expected salaries of men are higher than those of women.

In each field of study, women except to earn less on the first job than do
men. The lowest expectations are held by men and women in the field of education:
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5') percent of fl, ,L k r 14:: men ,

of less than ,-;',R,n,r) -n r 76: The hi g.h,

by men in toe hi pereht, fsx.pe

per year) . 71... t

men in the hea.th z,r

t,A

Salary expeotaLl ,hs lar se>.'

Regardless of field of -turfy, w ,non c ,..tinw to lag behind -nemen.

proportions of men expecting than are in the 02 0 aI

sciences (31 percent), in the hoot. th imns (;! percent), and ere.;ihei

(15 percent). The 1 iwest 5-year -alary 04ectations are held by women in

education, the humanities, psychiky, "other" majors. '.lie men with toe

expectations are toe education maj-)r, a: though a larwer ,rtion ci' r,in in

}ofhumanities
expect salaries of less than i,',060 per year. bl the hi -ner

'of the salary range, 18 percent of th- women in business adi.iinistratin anticipate
salaries in excess of $15,000 per year.

Particnilarly for rich, there appear:3 to be a fairly conEistent fit between

work attitude orientation and salary expectatfons. Men are more likely than

women to perceive that tney uo. have some personal cutr i over their future earn-

ings.. Men e T,--expect lower salaries tend to have an overall orientation which

minimizes he importance of both'earnings and belief in thetradi,tional work

ethic. Women's lower salary expectations less often reflect person4i values and

choice. r

The type of empLoyer for whom tne, stiOents expected to work on. their first

full-time job wag, not surprisingly, most often an elementary or secondary school
system (35 percent), reflecting the large number of educationmajors in the

sample. Private companies are selected by approximately one-fourth (27 percent)
of the sample (with two-thirds of this group anticipating employment in large

organizations). Hospitals and social welfare agency settings account for 9 per-
cent of the choices and college and university settings for 7 percent. Anobrier

7 percent expect to be employed in State or local government positions, and 5

percent expect to be se 1 f-empl oyed .

The r-pparent precision r thr- ,rt, try and caieer :,;etting exnetatiehs masks

a good-46a1 of unce rtn nty Ign-)r e about tie ) rxe . in answer to t1g.

question, "When yo.1 3,100 1 ge maj4r, hcw rf W,rt ()f

market for your chosen field." st u6ent-; reported as V, ilows- percent were

"very aware"' percent, "not t aware", and 18 percent,, not at all aware.

While di f ferences in job maKet twarelless do n vary 51 fi cant y ny

sex, they do vary by fief i ,f study. .,tridents in 1 he heal th fess i ons and

engineering indicate the gretAtrelt awareness of the job market and those in the

physi cal sciences , psychology , ci al so fences , and the humanities the least.

When studen is are asxed t ) comment up ,n j opportunl ties in thei r field of

study, they respond in fairly vague and general terms.

Regardless of the source or reliability of their job market information,

most graduating seniors (68 percent) believe that fewer jobs are available in

1

their field now than when they made their career selection. Nineteen ercent

think that the job market for users on. tayed appr-Alma e,y the same. Only 5

percent believe that more jobs are now avai lable. Even though the stu enj. were

./Z
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not very pleasod.

(1,-ar sa,Lri tie.; )12 ier.,-e seniors percei,'e a snrinking job market;
an I do not arn-e r, rr, emi,ment commLtments a few weeks before graduation. Yet
ret;ardie3s wa-ther they aid s, .-nt or obtained employment, nearly nal f (46
percent) of the resp adent, make c-ar that they would be "very concerned" if
they were unab,e to a liately after c. ,11e:-,e graduation. All,)ther
.1h percent, report, tl.at tney W,ii 1 be "somewhat conccrned", only 8 percent. say
they .T(. ,, i "n-,t L -n,'orr:r': at al

t,;wJ or .ate r our f inan" mt 11 f ulti es i f t.h -y were
inatt t': -* emp I after g rad uat i vi. The greatest concern
)ver tie rut .1r-' circi Ly tr .3- students of over FL backgrounus. At the
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`1"tle 1/'.,(1l.tt"It I. na. r let

This sect i prt .tet.t 1. :. ,

the respondents col lege ex r'101i."r .

influential were the f I WI n,- fit) de.i. I t -etnit,g, tr,) r ;

of your col I ere ma,) dt?" q-ft,) tat i ,rn r . iv

fact, the Least f requen r i nriaki n , _f. iniLr I ,
influence is sliJht. A nirfrs H ,;, lie, ," i +fit 7 ,

t ioned in ti fienoe ;26 rerorrit )

The S 47;g0:1t, -tr 1. , r h, r ..,or 0- 1 rcse Ii et^o 1

dents, many feel twat the:, 1 e te ; t be] r ; t iy Ir i oaree r premati,rt , I y
v2ar_iy decision , n field -tily i. it by .it sex
by the nature if the fie ! 1. v,' ,re tnan meti t. indicate trial.,
they selerted their ccIlle4F- ria,i r and areer sooner than they re trospecti ve ly
would have chosen to do S. ibtli men an 1 w-)men ,wer soci staf I is
report early decisions more frequently tnan do the upper groups. W}i e
these lower ,;ES students a: LI, rep_ rf tria+, they think these decisir,ns should be
made within the first 2 years f co , ege , this congruence is very likely broug,ht
about by the imited number of' 'are r ternatives available to them. It would
appear that the fewer the pot cei ved al alternatives, the less irir 1 ined the student
is to believe that his career chicc d be del ayed.

The highest percentages, uf u it:; reporting they settled on their career
and college major selecti-fris within the first 2 years are in education, the
health professions, business adrninist rat Dn, and engi neering.

When asked about sour-es f f supp,)rt, nearly three-fourths Jf the
respondents reported at least, s rrle financi it aid 'nom the, r parents, in most
cases supplemented by vari -tiler in ome soutcel . The most 1.-)ubs tantial addi-
tional -tontribut ions come fr )s. the stu lent' par t-+ ire and/or summer employment
and from soholarships and t-,r.a,ts lfs Jai ly, tnese .;')urces are clearly secondary
and contribute less than nal f ,t" ne inancial 514 F rt nerde-t. When .,t, udents
have ins uf firient fin L r+ r i rig pi rental and ner c, nfritifiti,_-,n.- they are
most likely t rea ,rt to vh.r: an 'vti1abLe tr.- stderits.

Of thnsF, re , a' 1 ly w ; P 4" , al , t 1 , rt '.#f)

nr more, 171,--)st saris w r 4, 1111,!: jr-n r taan mon n t n I:; , re-

port parenta, :, nut al t rep rt 1. Th .7,)rewhtlt r-
prising b,,cau t t ef t f rr 1.s.v.r :E.' I-, 4 in the men.
Apparent ly , thi:, -f rt "int I han t 'le parent al tranti n fl more
prolonged f in.1a; an,1 t, rsp ns i D i 1 i ty iafight2rs than f or sons and
the laughter: i :W.' r t't aim fr part-time -)r simmer empi, yment.

A:1 p n en I w re a.,te.t. r rimary rea ri r r seek , n, a 0,1qc

ti on. The most frfq dent ri:.->p i.or-ont ) ref I Pets n con« rn for futinte ri-
patii r educational p Fins f, " roe r, h t raini rig" ) . Whi I e the re:: ver,

do vary with X, 1_1ES, SC!1 .1 , I f 4,11,1y , i r, general the stnuentif ap-
proached the i r n Lege eiu,)ht,i * rimFiry i t n acqui ri rip; fry
knowledge tri Is nee de I f r t career thei fl1 f).

Therefne, I t 1 r, t,l, tnt-,' Ft .) -11,y rj r` + fit r ; lege -
en: e has pr ii 1ii "n ,t mip 1, , , 1. i 1+ i4D, ;, r,
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Iii hest German-Pr, t.;,.7t tint tuer, and women; Prt)te 31_ ant

men.
1,t,west : Jewish men ; met, arc i tien t S I c t-urr-,:t

pre f erence.

Comments and Imp I i a i

The fiat a pre:;ent e I in n v " tne Ci :t4';,.,est a itamber

of areas in whi oh et nsi de Tat I i t., v,..1 I , Jr pr i" and p..licy

changes in the work preprirat tt yrnth.

The dat a 1,, make ti 1-pot . tr -t I r',. ,r,1 c baC.kr,r
a student can play an imp- rtar t part 1' I nal and tocupational eq sal ity.

Students from pt )T t, :t in general , an-1

black students mt)re speci f nave i I .)ppt r UI it les fur (,ccupatit,nal

mobility, even when they P ti 1 t)a,(. IL a coe',t- t iata show, 1 )wer
come students are very I ikety t r 1 I ore 1 w 4,1, the fewest a: t err 'I I

fields of study. Fartherm are )re i c ;y tnan middie-incortie
den ts to p7,() t s t with rmi nat. le t.; 'a :related to grad sate woric

The oppJrtani ty at 4, ,ar, e , erin9..; =-> ational s-tatns ,

des not pr vi Pc euin t b7,-, I lenginF, and

better paying 1,e-upat ',ns.

Simi iar ty , tralit -'C r, r 4 T, tA, so wh

see ial ize the youn4, are -t her appr itT i e i r tt +e F r o :-ociety li i

arti cal ates a c,mmitment qi'LL arci eruipat 1 t.aa PTI,J , I y . 'men

as the data i nih cat e, are in r vi rtp; demantil run; a wet" t careorr wh 1 ch

have traditii:nal ly bees v.. 1 ti,,m.11; ni,ertining numberi; are

no longer cc n t,pn V t I t ru V t 0 T* tint t, ri4 t 4,1:1-t. in eitwati )11

and health servi ces 1, wr trrt. wr.1,-n. !'for J f' ! I W it 1.7, 4 teh

to men . if :t c, a'tti -,0-

cupational cpprirtun 1 t i s, t,n-n t :.t N: I r r yout hful

socialization prore;;.; mufti to ai
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c,1 !- to1 ,te,te

WI 1 k'N W1 I , , I no t

,)119.1, i HS' 11,11+, S !' I ''; r 010 1 .q

1 1 1 ' , t 10 - ',#'
tne edocat i raI an ri.c#-.r il t i,
financial and c. whi,nh wi I unle t ir

educatictns ueyon,i tho ha.-- 01

Most important pernapq,
7 ct I' t_tle

young need to abandon t'era:r, an expecta.' t.- "appri-
priate" career setting f, womth and for' st:.ient ,,f I v;t,r. int,,me sr atu,,.

The data also make c oar that , wnatever tnei r sex., ma r
background, many gradoating eç in eel that t heir career seisti-us were not
made in any systematic or real ,riab Cashi . Hat'i-r , Utley be ti eve they were
forced to make rareer-rel at ed t meet tat relui rements of t he col 1 ette

process, whi-n insists ip 1r the dec. lrati_on ,f an acadfmic maj ,r even though the
student may not be prepared to make ouch a commitment. It is a apparent tnat
many students "fall into" ratner that, select a field of study. l o ften career
choices are male with very little knowledge at,,ut the dimensions and con-
sequences of soon a choice.

Co I ege personnel ,d,te- I tnat nas in fact kro-
d tudent witn Toe in' )rmati a neede-I t make reasonable ,'arter-related

The data suggest that s'1 is rarely the rise; indeed, many students
ave only a vague or lerstandin of the content and st r' 'ture of the careers for

which they are headed. It a] n a po.irs that many faTu, t:r mender's ,f n,,th nao-
ry schools and c'-'!c-tte: t'e:Ieve tnat matters of careor drlice, career in

and career' trninihg are neither tine le,Titimate nor the appropriate ,-e-
sponsibility -f cur eld:atisnal instituti-ns. At the stuue tine, tne majority ,d
students come to college with the expectation that They will be pr:vided with
career information and e9:tential dareer sail

Phis research w)uid cor'ain,J ;w:gest I th 'h- nigh iron the c' !-

lege should g,-) beyond inr,rmal anti infrequent ,.)un,-teling t: implement
specific programs lirected at mr ,ding stuierts with necessary career infurma-
tinn. C:onsideratiJn Lth.oh,t be given to the devel-pment (-)1,rses and pr,-rams
which deal exclusively with nrireer data ant :tareer training.

A crItical finding r 1-1-02 re.,,,,_arch is tnat toe mal,,rity of
1,, hold potit:co attittles /Th wart arl Ttler w,rk sign
expectation.' dpon work and career,:,. They see w rk as rnhdl m ,re trian a means to
earn m-ney, as a means to an eni, as a means ,f attaining esi al pre;tie, or a:
a means of fulfillinc; sooieta, expectations. Their ethi- includes the str,ng
belief that w-rk must 1cc individuadly satisfing anu at 'he Itame time of real
value +o the society. Tne expe totions f_r work and -aseers are not consideled
separate or apart from ,t.her imi rtaut as.peot- f I indivldoal's life, ',ork

is considered an e,:sentia, part C (ne's Life, nut n(t tho rro,:,t, salient, cri-
tical element. Indivilual and fami,Ial celatt a(.( ,rdirikT to m st re-
spondents, are not to be sa,-rifi.-el for -,c-upati ,i110,-ess or rattier

work and family are exnected t- nle-d together ln Me -yaningful an I t-latisfy-
ing, manner.
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1.;ri

real i .

nr t rr

tie
moire t, atter

in fa,t, -be r, 1:
made tt) ,leve
his needs n-thi 1 r
some authenti va, le
think in term; r V/. CI% it' 1

the needs the ,r,d1

dual' s farm .

a:, 1 r ,

f,
c'tt :'1:

.

I -rt 1 n 0

i 1 tti t,'n I

Worker i it ha,I 0 a:, 11. r, W ire. t 1, + LT.el. 1. ,

largely unmea.-,urod, pr, [
i di.r.erich

merit are net * ,Ara mena. L ' . se , -

se armn make t %,ery :.,eC)re market, the
majority (-)r i rmha is ..chani I wi th
work. The r e x-1.1, 1-.; i I re. I* I ..?:pts'tat r- t th a

and enthus i .
tr-er: , r,` ar,

their work effort ti 't :. Inc

then should he h t, a 1 Iles and expee ,)f these y, 11,

but ratner up -m est an 1. ^h.reer which will a ivanta4-',' r.f th-.

energies, ,tai: r%met.ta, xte ti hes° col loge bring with theta

into the ph,* c l icg,t w, .
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th is re..;' a r -fl . IT Ady I t ,'-'1r, A rr.

17.p I ete
. : t itir19.: t ra

seni,,rs of the , f 7, r a i ye 0. 1 Le'err it to

Pennsy l_van i a were as'.(,e I taei r T:ni an ! at t w ,rk

themselves , at. it tnel r ex'' 'tat t te I :t rf . A ummary .f f:

from the fl r:-.t survey are present, tat p ng s ct i on . The re-. .

)u rage 1 to reaa the very: ew I t rder t r.avc a better unde rs t an II
tne metaudo , sc,Te , 'nit di rec ti a .t' the t tat resarca, In the prer.-,er t

study Youth and the 'ieanln of ork art I f those ,ame graduatel; wore
surveyed one year later i t. uetermi an hahgei i a work ana ti fe sty e
re ated attit udes and beha r.

We boih wi,t. iL a r methi,d l:gy empL)y, 'I in thc
of sampie .1,r, srtr. re.,1 t-hts . Next , will describe the
t at ist 1 t we . t ht: items itilisel in the (:onst ru,'ti()r, of

vari )us indl -es . Fihaa Ly , we wi 1 provide data t c-h c 1.1Ls I Ja

that those who Iii parti (si pate 1h the second stage of t nj. re,earch V r.t
represent a hi ased or i , ,rte all respondents may( I vel in the N rat
stage of oar inquiry.

Sel ecticn cf thch

The se lecti-t f s amp :e . in was irui'i uenced tiy ,ur aosi re obtain
a respondent sample ihci. wou 1 ref Lect a wide range If demoraphie and hea r
therm ;ariat, es . ! h t .,-cation , parental i r e -)me, education, ana

cuPat c I ,r, nex, :.:1'2e, etc. ) and henoe, a potentially wi di'
range ,f at` t 4ta na: eApoc tan ,2.; variables i... area.- such no' work reiated
e,-)a ran , eva I sit. '1.11 fe sl y .

,or f yr, : a'ti t tat 1 tyt i Ca I y a ttract

fferent kir, is : uden t , . , ta,emse Lies were Sr lecteu for their
val....Lab i . . c.; 'Is are J., a a t I I ran bylvahi a, they

represent t r, i etc-0 ;' u ts ripti tear

the ..9r-T1 e i o.i a.; i - an" a.--., 1 ii. *

71' 'a' : a. . rn'L: two, tatham rein a t ,ta, ,f

, tne r seri . ,r year. Latham
is a u ri va4- r; . 1 r1,2 wn I ' , fairly affl, uent ,t h

fr-T, a a amber C stat. . al, 1 Le eastern seat ,ar a and in the mi
weSt . Al tn. up-h undergraluate training, there 13re
no ye ra I ra .i aut pr . -1,f study a tte rnat i ve s are rnumer.',,u:,

and i rat d' nnij ma a h - I Alm i al Mgineeri nr,
s er , sill th ri student:

;),-. I ion.' ' a t y name .1; t Iii .,

in . a., Lt'' : t a.. ther ' a ut, e. ;

neve r '.P, a-1p+ a.- a I !Pm ;-* .1 rf- a co in ate.
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have ryirent havt"it tri ie'l (11,-,--c_pt, n .P tl-

erat on ',umber of Latnol,,

r'let, cos t t t in a sma,,

if: , , . ehr A led di 1 .;tute

The maj-ri ty ,f s tudent.. c, mt fr, 1 Ira I rommuni it Ic r in tne

are cities nearoy. body consists prlmnri ,y of whi tc

generati-n lime :;Ldden*s fr w,:rking class h,mes. Most anti cipal,

entering the full-time j,,b market upon graduation as teachers in elementary
or sec,-ndary schools.

State Universiti: Located in a small col tegt community in the rural 'enter

of Pennsylvania, State University enrolls approximately 19 ,u00 under-
graduates, 5,091 of whom are members of the 197i, senior class. Although

tne majority of students are from Pennsylvania, they represent a
fairly heterogeneous student pypulation. Many are from the major metro-
politan areas f the state. lased. )11 demographic !ata provided by the

universi ty, we know that au.)ut ,inc fourth come from families where one

or both toe parent nave _amp feted co Lege , and the majority come from

middle in,-ome homes. About flue percent (5%) are Black and thirty
percent ; ,.,-;me from rural or mi iiie sized communities. The university

has a variety of graThate an i pr ,fessional programs.

University of Metr): Located in cue of the large metropolitan cities
of Pennsylvania, there are 1J,542 undergraduates at the university, of
whom ,?,)or) are seniors. Many of le undergraduates are either resiaents
of the city itself or of the nearby surrounding communities. The

school has a fairly heterogeneous population of urban and suburban
itudeols representing different socioeconomic, ethnic, and religious
backcr-,unds. The University of Metro, like State University, has a
large number cif pr-)fesninal and graduate school programs.

;ieeve, State c lce : ko,-ated in a small town within close proximity
to a large urban center, there are 2,100 undergraduates at Reeves
State S 1 ler;e; of whicr, ion are members )f the senior class. The

student ppilatiori is approximately eighty-five percent (85%) Black and

mart are from rk i ng cl ass families. Very nearly all of the under-
gradilate,, are e: ty residents and half' of them live at home while attending

Reeve.:. 1lie col Lege fifers several ondergrauuate programs, however most

toe ,4 dents ma, in Llementary a' Secondary E7lucatirri , and the S-ci al

Scion ic:

As ca' en n 1re,.0 n, des riptions , the schools vary in

loc.at i n (o:,e I argo urban in i , Un vers I ty of Metro one large rural

on i versity , St ate Sri vors i ty ; t w rural schoo 5, Fletcher State C:11 ee

and ,,at ham U% i vers i tv ; and one smai c near-urban college , Reeves State College ) ,

the 'ch iitiona! ly v,try in the typt cal socioeconomic status of the student

populati ha harm stuients tend tc e me fr m middle to upper class status homes,

an I h--ire am fro.' ion* ly chi f gra !hates; Fletcher and Reeves

typicaltypically enr, , Inds nre midc, to w-sking c lass

status, an those qt client: nn:, ,IF119.1 ly the 'irst generation ,f their families

to attend r EYe. :Ile study p p il at ns of State Oni versity and the University

2



Of t r " a w 1 1+' rtn, r t

from p i e .1. La ' tn .Kgr n 21.Pse
ive PiI',"tt :, -1 0 1' ''t'' 1,t, r I n 4ht, pel L, -.

he .'-.1.r1L) 1 t'

F

,:tt., )0,1,et' : t 4, w t I a. ri (la; r
rep al P. . ,r iii . t n a t ,)-ta I if

',003 ntient,:- , WI ti app., c4,1.) Cr' mr ve part icipat ing.1s fl,)%,ever, .; n..!t_ the 'a 11L i og ci ass tt, 'rI' 01 tne schools (Fee \re.3)
W5 ; than 400 stwient.-;, a i r9..loating .er I r it heeves we re invited to
participate in the .1t

The s 1.7.p ,e was [it'll ru e th.r a systemat I c ran Jur, se lecti u p cons at
the F Ydr wh.)se p at 1 ;e:', were ." r -ient L.,\ large to be
app ii pri ate f)r this prco:i.re. ri f th oh n senior enrol lment was
so srnal I as noted at ve, trial al he seniors were in,' alea in the sample.
Each of the sample 3eni.--)rs was p i j5. no for his cr her participation.

The stribut i a roil C.r: lOt1 ii --f t he quest i)nnai re was facilitated
by the hiring of a "..amplis c-,.)r.iinator" at each -,f the s,m,--)ols. Tne re-
sponsi bi ties ,-)f hene inlividua,:, were as f'_I nWS

) -)r tho c P thro,4"1.1 thr tt I rimer] `, of p.-radual
senior ni ts

Se OP t i a f : L4, me ann I a ran I in seiection procedare

11,7tribit ,'
ntc.r 'IA 1,2 t at "acrl campuiu

the Je. 1 nr.aire

trig re ruts' ar.d a.i irPssel, to insure
payment

'11.4f- . : ". 1,1,:t r )1 1(w-up pi'
, an i were pail ion :,r ;,..1. t hi i_er..enThg,--, questionnaires

which "-hey wer,-, at le pt al

:nrrent

A , p r: 'ent,; w par', i .ptt ; udy were asked t, pm vi
where yelr f I ; grachuati rn

fi r3t a l'Arr'S'; i nit was r "- , y a r n so year Fr -in n,)w ."

in -)rder t t pm talH. r tne rPoe I 'l ?IF., the fn I nw-up
T(' ar.1, ,Ln lij re 1 :=1):1

wi ! w 4i Li r , rwa--1 r ') yrii 4 f you were runt
it the a i Isoa.u; y 1 "EL, . " 1 1,0.4- up q t- nal re intaF, mai I Pd ti
nil 1 i1ivii wi% rerp led " n.,, Firnt. 'Hest (,r.nai (I ,P-58 perS gin ) .
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Aairieac r, . nit wo. pai r he 1 ' 1. t:,..

see m I r . .

n-e

Table I I Fre.;er,t, r .p )nse ratec, 1,1,e f 1 OW-UT

ria,ectisuthrti C, .

111,,t_ :.7

1\e;pon3e Frequen2lcs by ,',ex
-se.lesti onr i re i

iiumber
..ent

Male

Female u5c,

'I( talc,

Number Returned
and Ut i i zed

O

r

% of Total
Return Sample

70% 48%

Tr% 52%

72% 1005

Seventy-twD mice who were sent the fn.: low-up questionnaire
lid respond. ;lit ft,r,aie rest 'n'e rate was three percent ( 3%) higher than
that for male ro:.1p-mdents. Females represent fifty-two percent (52%) , and

males, forty-Lirr.t perce,:t I 1,5%) of the follow-up group.

The survey irci rumontc.

uesti I.nai re T.

In the ç n, if Ll1 : , their gr9.,-iunii,,n from college, 1, 859.

students ,--!mpleted Inc fir que,tionnaire. In the first questionnaire, we
sought tne fo , oding type.. information : work-re 1 ated attitudes; perception
of the col lee experience; lift style characteristi cs ; ani selected background
data such '4s :10x, age, race, si:ci oec.)n.)mlo status and field of study. (See

Yuth and the Mea.ninf of Work, February 19(3, Appendix T f -r a copy of the
questionnairf;)

The constructi-n ,f the. questions reflected three pas c types of information:
1) Question,, -About work and 11 fe which were unique to the study' s purposes ;
2) Question.; which were of theoretical rest to students of work and youth
social izati , and 3) Questions which nas been asked in other studies, and hence
lent themselves to repl _1 cabi 1 ty and c xriparison.

The dove topment of the first arvey I instrument was preceded by the analysis
ne nun -,ro I f' -iepth ews ,,-)rriu-qc 1 at +1%0 five sample

campuses.



we. ti
A

A r;
attitIA ie., an t It- ' i. I p-ir
gra w, t
.luest

A r1ç- t r _ , r y , nave ,,cc-err-'; I ri 7 -

teri a r,y e,e ;-,radiates evaluate car( er
w rk Lt = t f;,(2 W Inc An th« r 2 ive.c , I t rano-

ar,:er ta , ney d be wiiiin t,
.1.P10 w

te-s ty te I I.; : f Li re ;ty ie:1 are emerryi rn
ay; ,n7 pe p_ the:, 11 fe sty: e-; ffer from their

-f a :If!iv. earlier: What are the critica:
of pre ferr- er i exp.e.--ted Ii n-. styles': What chance,: have

I in att ituues t,)14aris self an i s( riety

rjec..-.ndly, spe f.-)rmatinh with regard t. the ,-..irrert
statuses of these r .liege graduates.

r'mpi eyed per: What rretrieds and :riteria lid they utilize in
seeKing and se 1 eot. ing satinf lel are they with their worK
and thei r w ,rk netting:?

-iradnate What are the rca re fr lAr3uir,t_., 1'11r-trier
w 1 they '.ne experience? in what ways has

teat experi a: tered career an-1 .1 to style expectati(ms:

:...1nerip_ ye ers:,e.; lave they searched r empl,-,yment? What effect
,es the i r n-it work int? nave -n their att I tildes toward future career

and if' plans'.

,f ue fieai s,rvey iestrurient was asf,isted by prete:vs
prel ini nary :raft: the que-,t errra3 re. 'The quest ionnai re war sent to
sixty (:) appr ,xl mately the sam-c ag,e as >dr sample but we , had
icot been led in tee ,r; wir.n1 sarrile. A di ty rf backgr,)untis
purpns4.,,,ly empr.a.si zed in nr ier t,, te:t the adeq.Aar'y the quest i -)nna re an
fully p, Y,- ,t wt, hal been out of --H lege for one year aid
were n, w in a variety 'f t L.ati,)n:, such as Pulp :nye I in di fferent kinds (- f

jobs, at ending graduate in the miii tar", rr unemployed and
leek ing, r w undec.i.ded ab-ut their futures, and I lying in cr,mmunes
were Inn ide n thei r re:p-,nnes t the er ;ey i tens as wei I an
their cvera I ;:e:ment me I: strunent , the ii na quest ir)nnaire was
de ye I ped .
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-1 T''' t't

Que, 1 ionLaire: / oat wf- rt,t,,rnt. i aft t s being mailed t, the students

m t a 1 1r 1,- 7- n we c rem al led to the s ml addres:,

tnat they had gi ven , f "s -Tne. WP '41 11 Know where you are ( r e,-)111d for-

ward a letter t)y if ,u were n. t ht the address you 1 i,te 1 above ."

Ai 1. quest i ,nnaires were s-n fir17 with fur-warding instruction.

printed on the ef,vo Lope.

1'w month:, after the que ti r naire wu' mai led, all non-respondents

were sent a two-part. pust -ard ingai ring an,alt the questionnaire. They

were req lesti t- rco.ur;, toe t ear1Ii tamped and addresse 1 p )striard

in li.-ating to Ar the Tel 1 Jwit4:: 1) ti at they had not recei ved the

Tiestinnnai s, w t. (1 i ike to req .4f s t another, or 2) that they had received

the quest': neni r- and w-l_1_,1 settuni it :,hnrtly. After this follow-up effort,

alipr:)xirratf- :y a n.aidred ad ii I i-nal 4 de: tiTxnaires were received, bringing the

fin id re t n rate t .-,venty-two percent ( (25

Data Ah a i y: 1.

lata in this research was generated

througil th, f the Statisti,'al Package for the Social Sciences,

devised by die, flair? H. Bent, and C.,Hadlai Hull, in conjunction

:'ienoe Department at Stanford University. Several other

subroutines fr-m the library the PennsyLvania State University Computation

Center curl the Uhivessity f Hton Computing Center also were utilized.

Indices

2e'it'r i ii vo. re de vg- ',Ted iii ,rner to facilitate presentation and

unaerstandint--, f the material .

iro Inn(,x

This indox is 7ery siml or *ne ,ne used in The Notional Opinion

Resear,-h 2ert ter, '4t,1 nat. .;ur:- f graduating seni..ro (See 2. A. Davis

Great A:Tirati n:, ).H.c. 4t,1 ) with three variables contributing to tne GES

"nc,)re" that w:t- gives t eacn resp uJent. Responses concerns ng the following

three vari at 1 or wt f tken Sr toe fi rF t questionnaire: Father's education

Father's uce ipat i m, hi i Parentat income. For each of these variables it was

p,4ib ible t- .nt al h -f either 7,-,ro r one. The scores for each variable

were added, .reat in, -in i ndeY from ,'ero to three which was categorized as

fol 1, ws : Low, Mi J %T1 igh, fligh. The component variables were scored

in trio V :1 Wirlg wny.

Fatness Eiucation

)r

no' Si sch 1

sch) )i
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L.

(I) -SOME' CO,,(.0.

college graivate
I

graduate or professional de;7ree

Fathers Occupation

c0)-housewife

skilled or semi-skilled worker

unskilled worker

farmer or farm worker

not employed
i

(1)-professional

proprietor of manager

sales or clerical

Parental Income

(0)-Less than $10,000

(1)-More than, $10,000

These breakdowns serve a two-fold purpose. First, they are intuitively
reasonable; distinctions are made between college and non-college goers,
blue and white collar workers, and high and low income brackets. Second,
the four categories are set up in such a way that appryximately one - fourth
of the respondents fail into each group. It is important to remember,
therefore, that this index is relative and is not meant to be predictive
of the entire population, but only for this group of college graduates.

Relidicus F il 1 index
)

hi, index is u ,0mbination of three variables, religion in which
reared, religinds preference at, time of graduation and current religious
preferences. The purpose was to determine changes in religious preferences,
especially char es away from or bii,'k to traditional religions. The index
takes on _12 values as described oelow:
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Value

oriinal
Roligion

Religion

in College

Current
ReliOon

1 Pr-tfctrir

at,n .

Pn testrv)1

C'Lth,lic.

Protestant,

Catholi(.

3 J,,,1 ,1 ,Jewish Jewish

l'r ,testant oi. Ale Protestant

5 Catholi:' None . Catholic

6 Jewish None Jewish

I frotestant Protestant None

8 1:atholic Catholic None

9 Jewish Jewish None

10 Protestant None None

il Catholic None None

1? Jewish None None

This index '1(.e3 riot take into account categories that were either dif
ficult to inter-pdet (e.g., if religious preference at any time was indicated
to be "nth-r") nr vPry small (e.g., -atholic to Jewish, raised in no religion,
etc.) This

orientati

In order
the values

(,

index cimply offers a concise measurement of the 'religious
eqcn respondent.

to determine changes away or back towards traditional religions,
liczterl above were categorized as follows:

Value Numbers Value Label

3, 0,

1,

4,

10,

2, 3

5, 6

II, 12

Traditional

Returners

Nontraditional

Thus, th traditional are those who have remained in the religion in which
they were rai,led; the returners are those who responded they had left the
relirr,ion in which they were raised during college, but have returned to their

reiiim; and lastly, the nontraditional are the departers, those
who .lave 10ft tlioir original religion either during college or in the year

after r,)11ryv-'.



Comparis,,I c,Irront, sami

) 4e turci now e xq 1 t,at i f tf.- 1, r4= p wry, tart c

r , i rt r t way. ,

any, tnat the y diffo" ,r1 tne ri ira1 sample Alr; m42/0,1,

previeusly, se.,nty-tw, percent (12%) of the first group respond(u te tne
follow-up questionnair,,. 13 th13 gr up of fJilow-up re:pondents similar,
as measured by selected crucial variables, to the original sample, do

they represent a se1ect group that is quite different from those wh' responded
to the first questionnaire':

Table 1.2 sh ,ws selected dem ,graphic characteristics of the respondents
to the follow-up questionnaire vis a vis the t,,tal sample.

Race

TABLE 1.2

Selectei Background Characteristics of
Original Respondents and Respondents

to the Follow-Up Questionnaire

Rlack

ho-

n mic .Dtatu.1

1,ow

Mid-inw

1-hign

High

t a 1.

9

Full ow -Up

riginal Questionnaire
Respondents Respondents

6 3

87 96

* *

100 100 101
(N=)- (N=94'',) (N=637) (11=08)

214

1')rl
(N=)50)

36

19 19

di3

100 100
1:,=6"32) (N=685)



riinaj
5Tonder t

F

nnttin
Fsj .ndent;

0

1

A,-,r

i

14 .,r1 r,".. : 17_ ', L. t I "IT 12 1

5] 16 ro

--,.r -

.1f..,.a._'... I. r f',-,.. -,-, ,4 1

i mar. i ., ;-' 1. 10 Ij

F--,;,,:;-:,-,f, : '..-:-.2,?:: `')
, 8

8 7 10

..7, ciai 2 '..r,-.!: 2: 8 19 9

5 5 5 5

inD 100 100

(:,--)-.)7) (N--)38) (N=635) (N=692)

Ari

25

314 i8

25

7 5

6 8

24

100 no 100
,)1.) ( N=01 ) (1,--.b5)4)



arl,e 1.r

es,p_ndents

.w

que.-`,1 Til,ftl t C
Respon lents,

M F'

Ethnic liack6rdnd (Rei.,,;l ,n an!

Nationality)

Amo-:;,i,xon Pr,,testant 11 _LI 11 12

,ierman Protestant :6 18 17 PO

Sca(' iinavian Protestant 1 2 1 ,r)

Irish Cathol i 11 5 5 5

German :'atli Ji,- 4 !a 4

Italian Catn)lir 7 7 6 7

Polish Catholic 4 3 4 4

Jewl:h 7 5 8 6

No Religion _:514 24 35 26

iil ez.k 7 15
11

8

Jav,r Pr. testant 2 1 2 1
1116.3,

.1 ,

1, 3

100 100 100 100

N=79C,) (N=83E') (N=565) (N=615)

An Imme,liale become:-. apparent when lo ,King at race.
Fewer Backs, both male and female, responded to the follow-up questionnaire.
A look at tne re,Iponse rates by rare (Table makes this problem more
apparent. Only forty percent (40:;) ,r the 6!a-k: responded, compared to
a response rate by the White resp,,n,!ents oF seventy -nix percent (76%). Among
tne hlacks, the resp(nse rate f',c Hark males was somewhat, lower then for
the 31are (--9;; versus respertively). liwever, by looking
at the si-e then,. two g..,nns, we -an see that the B'ack fe male':' w

response will have a greater impa-'t dpcn the results by virtue of their
arger numbers, f',pventy-three (13) Biark females railed to return the quertionnaire,

compare ! to nearly half that number or thirty-three (33) Black males.
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'1'1U41,1, 1.

the Follow-:,
Race and Se...

. t Wih M

,e1e3t1 nnhlre No. who Percent

Responded Response

5. 21 39%

Foma,(. 50 141%

r, 71 40%

HI.1 612 73%

648 79%

'1 i ,e,n, 1,260 76%

0!,nt'r

6 86%

Femaiet 3 100%

9 90;;

was not the result of a Pick of cooperation.

ihther i ctih,.y wc h i o ood itlacks was due to an inability to

Iir1 ti' r Ath,).4.-h the same follow-up procedures were

empl,,yet, pr rti r,atelj many more of the questionnaires sent to Blacks were

ret'.rnPd with ,u1 reacnine, the respohdrit than was thP case with White respondents.

A , mr-p, ,T* the ric,inai .;ampie and the follow-up questionnaire

iy ,rtirs status (FS) hlso demonstrates some discrepancies

tbe tne lowest SES group is most under-

represehtei r sampie. 171 the first sample thirty percent (i4)

r tit resp t. c. c it the ,-w ,t,Itew,ory, in toe fl low-up study, the

c:r 0 rproqehts -n;y hineteen peretnt (19%) of the sample. Table 1.4

make:-; it oH-r tnit c,tiok reciqient5 are most heavily concentrated in the low

3) 39



Mid-hign

high

Total

.; :' 4 nt-

. Rac', in.: ,;ex

Slacr; White

50

3h

10 lb

10 1;

LOO 100

(52) (124)

M F

1) .1')

A 26

24 26

33

100 100
(3144)(915)

SES group. Thus, the follow -up sample's under-representation in the 1-w SES
category is due primarily to the lower second stage return rate of Black:
Furthermore, as a result of the larger number of Black females in the low
SES group as compared to the Black males, under-representation in the low
SES category is especially obvious among the females.

Thus, the major discrepancies, e.g. , SES and race, that appear in a
comparison of the original sampie and the follow-up respondents can be best
explained by the comparatively low response rate of Blacks. The total per-
centage of Blacks in the first study was about nine percent (90). In the
serond stage they represent five percent (570) of the total sample. Therc-_fure,

except f)r categories in which they were heavily represented, namely the
low SES group, their tow response rate should not, seriously distort, the direct
comparability of the two samples.

A look at other selected characteristics of the sample should validate the
comparability interpretation, that the two sample groups are basically similar.
Table 1.2 provides comparisons of these two groups by religious and political
preferences as reported at the time of the first survey; field of study in
college and ethnic-religious background. Except for the category of
Black in the latter table which, as discussed abuve, is under-represented in the
follow-up sample, deviations from the pattern established by the original sample
are slight.

Furthermore, a comparison of psychological attitudes provides additional
3uppurt for the.-comparability of the follow-up sample of 1337 respondents to
the original sample of 1359 respondents. Responses to twenty-three work
attitude statements wer, essentially the same for both samples. Tn no insttlii.a-

di,1 the percentage responding "strongly agree" and "mdlddy agree" vary by mare
than two percent (2%) between the total original sample and thv follow-up
sample even when we control for the sex of the respondent. A similar lack
of significant differences was found in the responses to thirty-six personality
characteristics witn - minor exception. There was a three percent (e0)
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di fferonot, e' wee', , edch samp1.2 in c arhc/ eri

"very re, L,-1 ,". tne vhria4 len can be explained ry t unler-represehthti, U

of black wret, 1 he t w- up :7 imp to since Black females lh the fl rst St

were more 11 '

r tl't-'110 1 V; t "very religious."

Thus, we wodll conclude that, except for Black under-representation,
this second sample of respondents to the follow-up questionnaire is comparable
t:-) the original sample.

24j



Al-Z17,', I

1,, thi,; w .,-k t vide the reader with a picture the
r,23poudH,.to to the f., w-ui questicnnairH. We will n)01:- )n

their p,sst-c>liegH aHtivitie3 and :4tatases approximately ,a-le year ais-t,er
graduati ci. Variables s,,(h as marital status, residence, political attitude,
religiou3 relief and ,t'Irrent activities will cse coverei in detail, with
particular emphasis changes that nav (ccurred in the year following
graduati m.

in rho' ana_ysls we tarn from the ,,058 rer,pondents to the ,)riginal
questi ,nnaire di:-:cussel in the z)reeding chapter t- the 1337 people who
participated in the follow -up study.

Marital cltatus

As might tie expHLLed, m're than a I, if the respondents were married
during the year 1%-)11,)wing cdiege graduation, a total uf eighteen per cent (18%).

Sex ant Marital :tatd3, Time 1 Vs. Time 1I

SingIc

Single, ma:'rl,,t by

Fall, '-)72.

Single, mar -led by

Fall,

Morrie- l,ireo

Marriel with -h-ildren

wii wHi, div,red

Livin,
r gr,up t

married

t5)

it

I

Females

:;)

2

Time II

Males Females
o) (%)

55

,iu

ii4=6,4Q)



at, , wt re less like ty t "'" I marrie

' " "* married compr.

e imearel

sinel o. ti r fn. ' I f

. 1,1 t women marri. than -,tel

, these figure- a- Le-

Ln the males ,LA ''"1 v.f,,rf-

. t,udy.

w- b i he Inat tnere is 9 m-ve toward marri aee after co

7aduati n, re 1: n- equal immediate desire to have children. There ie; a
nenie-1, (1t,:;:, than ."%) in the proportion of married respondents wit:'

enildren. feirehtnei, apparently, is being either rejected or at least
ieferred , me later time.

A e r it racial differences reveals pronounced distinctions in marital
w Tmn are tne most likely group to remain single (66% are

pared t, an overall average e 5( %). In contrast, Black men n(t

:Hy too: t eet, married, Po' the !nest likely to have children - - nearly

three time a: likely ae, white ma' es (:)3; of the Black males compared to 6 of

trio nito n are marie-i w.tn enilden).

Che )f BlacKs, especially the males, in the follow-up

samp e, r wve, rais.; the question if Black males are in fact more likely
t-) he married wit1. ditdren. It may well be that the Black males who could he

1 cat 'd frt. the feiltw-,.p study were more likely to be the ones who were
married witn iren becaus( ,)fs their being less mobile than unmarried Black

males.

Besiderh.e

The le-C retiderces -C the respondents are varied. For the first

year f.li wee ,ralunti di at least, there is no evidence of dramatic migration
ttere: e:'r L ward er away fr-m urban areas.

we it. .ente 1;. appr)ximately one-third of the respondents (36 do of

the males, tee remaes) live in rural or farm areas, college communities, or

small itle. ,wte with pepulatiinn of 50,000 or less. A similar proportion

f tue ma. an, -:' the females) live in urbanized areas (cities or

anirt.s witn pTulati,n m-re than half a million).c

1. rf r ye:-i1' 1 1-0yt tnese young people expressed a general

desire farm r rural area:. However, the realities of their current,

emmitmente 'work an .-radda'e ,'he`` l) obviously act as delaying factors.

Less than el,ven to (ii%) r tne men and nine rcent (9%) of the women

ilve in suer. raral area. e liared t- nearly one-fourth who indicated a pre-

feree-e f:r -u n eettings at the time of college graduation. In contrast,

m,r Ferq firt themeelv-7, in large cities or their suburbs (populations

of tv; mi.1 r morc) than ,xpressed such residential preference while still

ir eollege f amen the males and 10% among the females).

the reep, latent,: haw r it returned to their home town :;

t Ter oht are Ire sently rel,iding it.

wn,ch i ,Ifferent frem the rommunity in whi eh they were reared.



It 7 t:1

L'ime

Preference

H

Time 11
Location

F

ct) (5) (%)

Farm or open country 01 11 9

(.2(,11ec,e university crqmpluilty 15 1C 15 114

Suburb in a metropolitan area ,If

more tnan 2 million popalatir_n 6 6 11 11

500,000 to 2 milli n 12 8 12 9

100,000 to 499,999 10 13 8 11

less than 100,000 17 19 12 L5

Central cit in a metr,-,politan

area of or non suburban city 01')

more than 2 milli 1,,TuThti,)n 3 3 7 8

500,000 t, 0 lail:Inn 3 i4 5 8

100,000 ti 4,40,9c9 , 2

50,000 to 99,90 /4 ,2

10,000 t,, 49,99L) 3 2 E, 5

1e:-,:> than. 10,000 2 4 4

Tcta1 00 100 100 100
(N=628) (N=689) (N=6314) (N=6/)

rii]ty patt-rn is essen`iaily the same fflr Toth males and females.
The most far in -1-,r1:1'y appears to be seri-economic status, as
,:an re n ,tel in Table :1.3.



;)eared, and Current

Fa.:t-rr,_ -rt. Past-"resent

Dame Di zrent Males Fe-,ales

o
, w N N

(7,) , 6, ('',7)

'v.-1-Y w ) I 49 ( 1 1 7) 0 .i2)

MI. 1-._ w 1 57 54 (1.44) (161)

Ni i-n,. :, -,',
6i 63 (136) (179)

Ver:, :11 ;:, 71 73 (214) (193)

,
,,r, 0 60 (631) (685)

,w ,)Et.7 fraduates "turned to their hometown compared to less

than thirty percent ( 405) ,f the high SFS group. Blacks are the most stationary:

aipr ximately +,w thirds returned t, their hometown compared to less than forty

percent, f toe Whiles. Again this figure of Black's residence may be

a functin :' *ue Hacks wn resncDried to the follow-up questionnaire. However,

the fin lint;; dc raise the critical question of whether or not lower income

students h-mic -pry)rtunities because of their relative lack of

geograpnicai

thrrit the resp,nuents frequently move Tway from their hometowns,

we do n t t N 1 trirtt there Is nigh overall. incidence of geographical mobility.

Apariy 1';, f tne graivates :Lave lived in only one community since

gradiati_h, nal thirty-nine percent (39) have lived in two different

communitie, stne - Lipteting c-)1_,(ye. Again the higher NES groups tend to be

the more to tf ir. nu less or no more mobile than men. Thus, any

dis'idv,inta.w: in tn mirket that, women may encounter can not be explained

by their lack

ReliEl us , r

in tne mf religi )as teller's in the first report (prior to college

graduati r), we. `2,,,nA a sigrifi-an nurrIer -f seniors report disaffiliation with

the reigi in wr.i t ney were reare.i. Nearly thirty percent (30%) of the

sarq,e tct tne religi-n in which they were raised and indicated a

cirrr.t ;refere-0 f "n

,
. at .,:t: r,. Fin a rlight shift

r w:T;, r cog; 1
Tablp li.4 which compares religious

pre fer,.- 1 1r seni r y-'fir and one year latPr reveals that
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Fema1es

(,-o)

Prw.Lestal.t

ho an Chlj,

Jewisn

()tiler

None 3r 25

lotal _(y) 100
(N=6R!) (N=694)

af'ter

Time

rtriles

(C,)

37

2,1? d6

6

6 8

21

100 100

(N=635) (N =695)

about a to ref' percent k decline in the "none" category.

:4ovenont towards and away from traditional religions is better illustrated
ny the re'lgi-)us imleA wni-.I1 was discussed at length in the methodology chapter.
Briefly, it ,-ompares east, individual's changes in religious preferences as in-
dicated uy the relied n in wnicn they were reared, their religious preference
when ;r1 p(,,lege, ant current religious preference one year later. The "traditional"
are tno;e wit maAntained an affiliation with one of the traditional religions
(Protestant , h 'man 11'`, r - r;h) aLi three p,ints in t ime.

"n)n-trn.liti-:-,,..." are tn wno were reared in one of the three major
in a "n-no'' preference at the time of coilege graduation

and year f Lowing graluatin. There is also a third group whicn we refer
to as the "returners"--tnnse wn- were reared in or identified witn a religion--
indivate a "r ne" preferernte at the time of the first study but then re-
affiliatf '_nem.;eives with tioir original religi0us status one year following

:gist 11.r,

tt r-,

-1 ra ,;t

4



'4 jr o i . ) t major' ty f aol uta La an
don t if i a u 1-1-1( re, a stat us for a; L tliret period:,

. .; N I t a r fema les .iowever, it IF I rAr'rE sLin to J e
t hat j11 t ar t gra I 4aLia more than a few of the respondents (65)
have r, t ,rn- i a ra igion. These youth, here oal led " returner.; ,"
at auden the "r nt " pr, form ' t senior year of rol erte titil once aktal a show
an affi late wi tn tut- r-H ri n in widen trey were raised. Whether thi move
bacti: to forma

, re I igloo:-; id( TALI fi a Li as continues to ot. our as these graduates
ne,:ome mire az I ed ir the: mmuni ties is if course or,- a to speculatir II
and doutt, the co, I role experience does art to move students away
frer,-; a Jar' r: f attitudes and reliefs held prior to college. Still it is
important t a to that one-f ,urth f the males and nearly one-fifth of the
females shoe/ a ntinued an i e insistent creak with the religions which were
part of to r ni dhood. Again the pattern is not movin., from one religion to
au, tner. fer the majority it is religious identification consistency
;1- the reject I n I any rel igious association.

1 . ) 1 1 t 1 . , : a 1 l e ' s . ,loot

.n the Li rot sti we 1,o ol that not of the graduating seniors expressed
either a literal r ,derate p ti Ca position. In the year following graduation
we find that i t 1 'al i nave remained fairly stable. The one notable
ohantte t hat 1.; a sill ft. 'way fr, m traditional pa] itical affili ations or

:r-it's wart: ti -al r neutral beliefs.

:

, ',crate

;,i a ra,

t,

IAa a,

r-

tr: ) ;t t i ' ude:- , 'lure I vs,. Time II

tIc

t'
1 0 )

Time II
Female Mal e Female
(%) 777

t)

)

'47

23 23

3u

5

.t)

F

6



fr n-tn met and w mer; `.sore wal, a e Lx pr,roeni increa:-,e

(05) in "n, c rsistenl attitud.," anl n't -hnw" categr.rie.;.

j, f ' r , although h., ru Indic ate.

0,T1r11.1i,)N pnlitics and a 1« f. xtriate
7 .', t, p;.st,4re Lft n t,rht

to z,per fi ti .ks iS ifl .re prey',.: frit w.'mt a , war
S.t,S, and rilack,,,; grn,ups wnioh r, v, traditif-Paily Seen shown to be
in formalized

kurrent Ac!tivity

We new turn t) the major focus .Lf this research: w!iat these college
graduates are doing one year after secoming recipients of the baccalaureate
degree. In the follow-up questionnaire, the respondents were asked their
rarrent major activity. The responses fell into three main activity areas:

being employe.-1 full-time; 2) being in graduate school, and 3) "other"
including a variety of activities such as employed part-time, unemployed,
in VISTA or Peace Corps, or being in military service.

The specific activities and statuses of the respondents are presented
in `fable 1.1.7.

The majority of tn respondents (55% of the men and 60% of the women)
are employed full-time. This group incluaes both those persons who found
jobs directly related to their anticipated career fields and those :ho secured
employment in non-related fields.

The graduate students are the next largest group--thirty percent (30%)0of
the males and twenty-two percent (22%) of the females. Included in this
category are those who are working while in graduate school as well as those
holding .3-)me type of stipend or assistantship.

The third group, " ther," are those who, are not in either the full-time
employment or graduate fcho,)1 categories. Fifteen percent (15%) of the men
and eighteen percent. (18%) of the women are in this category. Their activities
are variel, including part-time employment, unemployed (by choice or
circlz,tance) -r mi iitary service.

In the chapter: tnat we will discuss each of these gilpups in some
detail. First we wil) at, these c 'liege graduates who have beeo employed

,Ipecifically we will seek answers to the following questions:
how did they seek and secure employment; what are their feelings about and
reactions to their work; now have the experiences of the year following
graduation changed tneir outl.,ks ani aspirations eor.cerning their careers and
life styles?

+ext in :napter F-ur we wil, --r,- :entrate c n the graduate students and their
views of graduate scp,' ,1; changes in their career t xpectations and aspirations,
and tneir life stye

Finai,y, wf n.l . c '.",par the thre t:rnups: tnuse employed
full-time, to >c in wraduate soh. ,, and those in the "otter" category.
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f

nnl ,:,rrrnt :ajor Activity

n! liege Graduatio

Males Females

737 (%)

Working full-time at a type of job wnich I
expect to be my lung-run career field. 31 35

Workin full-time at a type of job which will
probabiy not be my long-run career field. 24 25

Working part-time at a job related to my
career.

Working part-time nt a job not relate,: to
my career.

Working as a tearoing )r research assistant in
conjunction with nv post-graduate degree program.

Going to graduate or professional school for a
post-graduate degree and not working.

Going to graduate or professional schools for
post-graduate degree and working.

In the military service (full-time and active
duty).

Unemployed by pers na, :noire have neither sought

nor obtained a paying j-b).

Unemployed iVt off' i r., na pT.eieren-e (nave sought

but n -en ai,,t ,btain a paying : b).

3

6

13 6

11 12

1 3

*

ut ner
t a l _1 00T,

(N=6_30) (N=698)

' t t

Fr. r t, the 0 Jata, o,wever, it is appropriate present

)ne at as a 1,a.kdrop to the furthroming discussions.
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. t LetWee'l ' : f fj ) I 1",)''' r.

:1 1,' I:, . :I" t.11`,' t time t i 1.1 ri ;pr.' I

t tie );,21, 4,t ti't'er t enaged In ,,ne y c r p ri r f 1) ))

2ex, r A,. v ifter C-llege Gradliati
_

me I , anti Activd ty (Time ; 1)

'2ime I Time 11
:.f F M F

(5) (5) (%) (70)

J,A, in Vi ,:1 3( 59

F ui 1 --q im4: * * 31 35

Part-Time

Job not in field

Ft.11 I-Time

Part-Time

Graduate .1,71-1,,:.1

Unempl,,yed by Cn ,ice

Unemrinyel n, , ty a i ',-,

Peace ,",crp:, , Vi-',OA, pt,"

In :!i 7, it ary

Other

*N5t a:,Krs.1

**1_,e:: than 0.

*

10

*

*

10

*

2

.-)
,',-I 25

* * 3 4

33 17 30 22

r) 4 1 3

* *
i 4

1
** **

* * 1, **

6 * *

14 2 ;

a. 10()

)

L00 100
(N=636) (N=698)

r 7 inn ; 1 T . r-,en n ,re 1 exp-oted tr. Ii 1-16

in tr,e_i r crcr, arf or Vi cI 1. Fi f 7-n I e percer U f the females compared
f the visa P.; JO I eCte I "j h IT fie 1" as their expected

anti vity after r I ire. i wever, f,re year 1 at Cr find tmly thirty-nine per-

'en \ W --. prnt I nan r-xpec te u, were wi rki no

in a , I related I The fit. tfetween expectatit)ns aril reality was nfft
nearly .s,) f Jr the non. Thirty-three percent ( _%) did .11-A tre rat-, f
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! ate 1 w. rk, 1 ler t's5 than expected ;r 7170 1.

Turning 1 tt w!, ' enter graduate ,,ch,,o1 after receiving

'11,, t)..i.L cal a:1r- it de,..7cee , -en, ',1uch more than w imen anti cipated

tr - twls-e as man.; MF'n 3VL thf'

men cLmparcl 4 w mc :T ;,led that they planned t attend graivate

school.

However, when i)ohing at Time Ii, the activities of their situation me
year after graduation, we find that the disparity between men and women in
graduate schoo: enro.lment has been evened out to some degree. Five percent

(5%) or thirty-five mere women did actually attend graduate school than expected
in Time 1.

One last point needs to be made regarding the activities of the respondents.
Nearly three times as many graduates as expected in Time I found themselves in

jobs that were not related to their career fields. Ten percent (10%) of both

the men and women had expected prior to graduation to enter a job that was not

in tneir fieli. One year later we find twenty-seven percent (27%) the men

twenty-nine percent (295) of the women were in such non-field re ,ed

employment. In the following chapter 'Which concentrates on the ful, time
employed respondents, we will look at the job market and problems encountered
in finding a j)b, particularly by graduates in certain fields of study.
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W1ll R1 P15i Fl

I!, wf wi .us open tn, ri I 5 1 , H

fouro fTrpl .F I C'1_1:1L,N will c-)rcentrate dp,n

of tne job search, the type of work obtained; job ,,:ated
attitudes; and sele,.t ,:,,mparisns between work expectailoni, and wcrk n-ailties.

'n outIn term, )f cnaracteristics, we know the folowing tn,hi,
these Who were employed ful l -time in comparison to those who went to graduate

r:hey werk- more liKeiy t he women.

were more .ike-y t, be sf l.)wer .;ccioeconomic status.

They were mo:,t, likey to have majored in nusiness Administrati,,n,
engineering, or r:ducation while in. College.

They are more likely to express moderate political and sex
role attitudes.

Frey are more likely to .-;ay that they have not abandoned the
reliflinn is which they were reared.

The exact lifferenc'es between the two grr,ups (employed and graduate
students) with regard t the factors noted an,,ve are presented in Chapte,

The J-1) ...,earch

Yhe dynamics )f tne j b search indicate that undergraduate field of
study is very much a3:,c)ciated with variations in success in finding field
relatea empinyment.

Fr ,m we see that less than a third of the graduates were
able t, find aentahle fd.1-time field related employment. Men were most

C. r, -;,;,ibeer,n and Fiucatiin--least successful in Psychology,
anl Social -;ciences. ?Mr women, only

Educati,n and "4ealtn show a proporti,n which exceeds the group
average. Among wmen tn,se least successful in finding field related full-
time empLoyment are graduates from the fields of Psychology and Business
Administraticn.

There are t14-, fit- -is, !udines.1 Alministrati n and Bilmgica: Sciences,
wnicn oh fw signifi.ant Aiffe;ees !,etween men and women.

A f,,rtner :f 1-;;P : re,ated data p, ints t two fact, rs wnich
as cult f r vaniati sri betwee the twf seK groups. Firrt,

re 'w
, tration, report that,

sex :mpffrtant lard or preventing entrance intro



to : ss In Fir, Ijri t;

ed iIrnp1ymEn t

'ent, 1 H. ;ip,7, Field 'Related I int?. V.mpl )yment,

Ondergraduat e Field of St !.-ty Males N Females

( -)

(16)

( 7)

ttari!

A Inii..:3trati, n

(7;)

50 ( 2)*

21 (15)

55 (55)

(%)

-

50

29

L:ducati, )ri rd) (71) 71 (198)

Engineer /-lc; () (61) 50 ( 2)*

ifealtii l'r _ f'':1ii '1 '5 ( 4)* 92 (26)

Humanities 42 ( 33) 42 (48)

Physical :c1,-,n,.,s 50 (22) 50 (19)

pr,p_71io1 ,w;,/ 20 (15) 28 (4o)

ial FICit:Pt"t'' 1. 5 (57) 46 (35)

Other 50 (17) 55 (22)

(35?)
4to

50 (14i3)

*Numbers ar-e i t t1.; i 1:red f7)r analysis.

C,11 I -t int! tt't t tttl I jrrilorl

iecoh :,y, ',any f *he w men wh ) jred in the Biological Sciences sought

t2'q,1):yment tr. related area 1 e majors in the Biologi Cal Sciences were

not mpet i"r similar j no. The women sought work in hospitals and clinicS

while the men w-,rk in private industry, or public and governmental agencies.

In /-.7'-fl'.ra , as -ater I i b:q9.5ions will show, the proportion of women working

an 3-ho d far exceed:', that the men. Where men and women seek work

from tue Jame emn1,,ye-, they do--with one exception--come out fairly even in

'utainin fI '-t,imo fiel I related emp;.)yment. The one exception, as noted

above, ir r o ,
Admirrirtratinn majors. The majority do seek

work fr,)m a .4u-)1 ar w )rk ure, private ry, but men fare far better

than womer:. 1,pori the prr)v iled by women in Business Administration,
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t It' n t t s, as noted at, 'vt',

Sox discrimination as a barrier to employment, entrance int( gradtinto
scnuoi, and access to sch(larship and assistantships is noted by a siguiricrolt_
pruportion ,f the rPCIRL, resp,ndents. Among the em-ployeA women, It
likely to be expressed ny th.,..3e who sought employment in non-publl places
and th)se who sought Jobs which traditionally have been held by men. Womon
ther will experience less sex discrimination when they apply for in
public institutions; for 'ob., traditionally held by women; and fur :,)rs at the
lower levels of\the white collar professional ladder.

While we car of assess or validate the degree of actual sex discriminaii,n
experienced by fe ale respondents, we would have to conclude from our analysis
that it is a phen menon more real than imagined. As will be noted in our
later discussions the women in this sample were certainly as qualified t:s

the men; their career commitments were certainly as consistent as those of the
men; they were more likely than men to say at the time of college graduation
that they expected to work full-time; they were as diligent--perhaps more so
than the men in seeking work; and they anticipated lower salaries than the men_
That there is a minimal difference between men and women in the proportion
finding full-time field related employment does not destroy the sex
discrimination argument. Our data show that sex discrimination operates
in a manner that restricts the range of occupational choices available to
women; that when women venture beyond public schools, social service agencies,
and the health services they are bound to experience or feel sex discrimination.
Finally, as we will show later, no matter where they work or the nature of
their work, women receive lower wages than those paid to men holding similar
positions in similar work places.

Though the emphasis, to this point, has been on the barriers facing
women particularly, the reader should not lose sight of the fact that many or
the men have also not found full-time field related employment. In general,
fer both men and women, those least likely to find career related employment
are from fields where graduate school training is the expected next step
following college graduation.

Stated differently: the baccalaureate degree loses its employment
value for those who seek careers in fields where higher degrees have become
the expected entrance credential.

As the proportion of people coming to the job market with higher degrees
increases, the entry criteria--in terms of credentials--is bound to be altered,
e.-,pecialiy in fields where the number of applicants exceeds available jobs.
Given tne choice between applicants holding the B.A. and tnose nolding more
advanced degrees, employers will, in most cases at least, go with the higher
credential. These data dealing with the finding of field related employment
more than suggest that if present conditions continue, i.e., a relatively fixed
Job market with an increased number of job seekers, the chances of finding
field associated employment will become even more difficult for college
graduates. The alternatives for the college graduate who seeks but is unable
to find field related employment are, as these data show, of three types.
On,' to abanA5n initial career plans and to build a eareer future in a field
different from that anticipated at the time of college graduation. A second
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MdLE 111,2

:t iTp r*mnt Reason for Taking
Current (June, i973) Full-Time r7ployment

Fer Cent r7,-,ecting Each Reason

Reasons Males Females

(,:) (%)

interest in job 33 40

Needed Money to Live 26 27

Wanted to make something
of Myself 12 8

Enhance feelings of self-
adequacy b 8

Needed Money to sdpport spouse
or Family 5 3

Ge)graphic Location 4

Avoid Boredom 3 3

Only thing to do 2 2

Pressures from Parents i 1

Curiosity

Other i 3

Total 100 100
(N=346) (N=408)

and a third of tne women (314) believe that they were denied employment because
of discriminatory actions. For meles the discriminatory factors most frequently
mentioned were age (being ton young) and personal grooming (length or style
uf hair). For women it was sex discrimination--followed by the age factor.
Of these men reporting discrimination, fifty-seven percent (57%) identified
their youthfulness and forty-eight percent (48%) referred to hair style or

length. Among the women, three-fourths (75%) identified sex discrimination
as the critical barrier followed by youthfulness (55%) Black men were more

likely than Black women to state that racial discrimination was .the prohibitive
factor in attaining desired employment. Fourteen percent (14%) of both men

and women believ that tne status or reputation of the kollege they attended

was a negative factor in securing employment.

50
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,r t w pi e. Wf)men m'ire so than men , because
ttley rf, ] ; t -I] I iierit-serviciri g positions, rep,,rt
1,nat a 19-11 r ; -4 t r,(, w spent in interacting wi th people.

r-1( .' irt rt1t iai 1,7 -k acti vi ties is as follows for
men
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1110 1 '1"

for - 1,11s f the a .

I: 42. Ti, rtun, i t, ir f le 'I. 1

exereise
I .cractic-s f tde mpl yen Ti: r- I 1 ' r. r

advan,emfeit, in: .''.'try. .le iora I response3 t: the,- Item; nc
that the maj )r ty f tn, se ge c-raduates arf empl. Jeo in fai Y 1 e
entry p t

opp rt:11,itles f s gre-i'er im ie- emp.oftr p aid pr :edures as
as lalarri increases wi 1 it, a; , procatfility, occur with career a ihr-',Pment.

The men much more s , than the w me:, are satiF,fiect with what they perceive t
be the opportunities for alvancement.

Eve') th, the re-;poudents may be less than enchanted witn their current
work posit ions or the p,iicies 0. their employers , there are important areas
of the job whicn do pr duce enthus iasm. The majority of the graduates are
satisfied with opportunities to _learn new things; co-workers; variety in work
assignments; job security; working hours, geographical iocation; workinr* as part
of a team; and current jot; responsibilities.

There are three 14, rk related factors which generate a difference of ten
percent (it) )r more whet comparin )ns are made between men and women. These
include "opportunities for advancement" where the satisfaction of men exceeds
that -f women by fourteen percent (14%)--)35 of the men compared to 36% Of
the women. A second work characteristic which produces a significant difference
is "Opportunities tr, SE helpful to. thers and useful to society" (women 725:
men 585) . This difference Is ocvi, usly attributabl e to the fact that many more
women tnan men are w2rking in client or student 'entered settings. Women do
anticipate an I plane a greater '.'alue in work which does have people helping
qualities. Still many -Y2 the me, 1 d place importance upon the altruistic
outcomes ol work, and, 'is tne data indicate, a little less than half are not
satisfied with w-rk which i., not '10A in directly with helping people ani
being useful t so:dety.

The thi ru w ri fast :r '.cii hi a stronc: ntrast between men and women
i s "0pli 'rtuni ti es t se a : SKI 1 .5 and at lilt ies " Women show the
advantage. c t tifference, as is tne case of otners already
iis,-ussed, is attributed t , -the f'a't that sc many women are employed as
teachers, social we w, rkers, and health service workers. There is a much
ci Jser fi t 'oetween ski is ao in ege and current job skil Is util ized
among tne -amen tnan is toe with the men. The women are much more likely
to be p f o psi I on at to' job entry I eve] wne re acqui red training can
be pra-ti'-ec2 than are the men. The men are more likely to be in career
positions wner' : applicati n C skills aequired in college must be deferred
until an apprentices:. b periei is c mpleted. 3e,'ause f the fields they enter,
w-mien w i l l fini1 o more rapid fit between --1' e:e a-quired training and skills
required in tile job. 7r1P reeeaved y men is more diffuse. Men, as
WP have seen, are m ;ch m, re e in mal,:r fie: is 1 study as well as being
more widely fver a vi -ler range ( C fe,upati-.nd:. The training of
women is m re ,-areer sbe-i Ci They rrepar- nft. teaonPrs or soda, worker:;

I' -rs th ne tney ender. Men may nave
majored in Engineering, i:ocinl -..ien'e, or the Humanii ies and enter ,'areers
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in i:a,lei;s t,nf ,ne ' a nunt,r
.' otner are ren,.es in *sal, I Si w in. it
t is : ' -k see a rsic'ser fit rP t we-n 5k

em f ,r w, ;, when
are not a I t- 1 r'F,'t 'ISSOC1 ated wit n thei r t rain trig, a.nd

: ' arts, for eiar r_ s v. fIn' 11 cf.

di ffic' ''3L men ac-kgrr-,unds t fir,i emp yinent o neve r

w');:len _ t ct,inpetr. with men in areas where th'- hi/ ing mali = been
'tile norm, w, wi ' be at .1 dis t ;it disadvantage .

Men w ,nerlo ffer 1,1,e mp stance they attribut,, t various cot,-
p.,,rients work e xperi en.e 'e.cmen by a margin of more tnan two t one

a gretter importance up-to work will cn will be heipl'ul to others-- _314C.
w tnen and 1 n,r men. :'ne use of special skills is also considered to be Jf
treater encv t w 3,.);0 of the w 'men an 9% of the men.

n the .ther riaids see i-pp o 11:13 ties advail cement as a more
ta oa ant tna., I w-Men - of the men an cio of the women. Men are

more inclined than wimen 4 ocic for jils where tnt: re is _Limited contrci. from
s apervis -)rs ; where there H variety in work assignments, where there are
higher ,,a.ari os; wnere e_xer, use leadership and influence decisions.

n pattE_,rn Is no wiere w iTien are satisfied to be ampler entri-,
activi ties '1,11-1 goals defined by ,tiers as long as they can be helpful

in .11`.ri ba5 s in nee I f ass; start e. Men, while not molt ffe rent to the needs
if other:5, rn_,re wi t', attaining posi tion.; f control and in

7ne -me mit a :11g,ge's,_ ,t t. sex groups are an the paths which will
take then toward their career g For both groups, however, there is still

Tde.sti.-:: as t wnether tie 141 t ti tims_te Ly achieve these goals and hew
toey wil I r-sp,)nd to tne ts an conuitiDns, set by others who might
influence r:

Atur t

r, er at at tn oo, ti to *,t;
is 5 1 ;II, I ',I 3' I-''; f' t' en men. 'in W011it '31 liere
4 'int?r, r, 5, 1 r. ay w d net take a j t, in a large

'47 m, -re in t believe tnat,

anyc;',0 can f is I ,, , not s f toter r greater ea',-
impared t, r .

:n-m_ -to r: - rt. " are sore pr,--d.,r.-.Inant a n men than women.
e..:amp , "let are m ir.e t fee I tnat naru work makes you a

tLt per.; t s ,:t imp, rtant part if worK is earning
: ii e: . men;, I. -the t:,er hani, ten I to stress the in re

in Tx 'or-- r-ct Li' the extrin9i
, . 4 :.4 re iy tr,nr, agree that they

t rk r. ' n.t p 01 toey think are
r r, `f the 1,w a on t

w ; : w. the:. rK

_Qpn so "1, is _
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remainiv,- ,i ur .ay they definitely plan on enruiling in
a graduate or pn,fessi,nal Fwho)1 program.

A far p r f than men (',q-S) fall into thH

"defihitHy yes" c2r,up. Jf tnosH refinitely planning to attend graduate
school. half were export-It:4 L enr-)11 at the start of tne 1974 academic year.

The maj,,r reason given for re-entering and continuing the formal

edcational press is "t-) earn credentials essential to my career goals."
inply stateu the experiences of the past year has convinced many graduate:

that with ut advanced credentials, they cannot achieve their career goals. The
value of the oc.alaureatE uegree as a sufficient career credential has obviously
deciineu. ''any c,ilege graduates are now facing up to the fact that the B.A.
or B.:7. ci)es n(,/, provide the same career opportunities it might have in years
passed. Whether addit' -n51 credentials will make a significant difference in
the fulfillin of ,.arc 2r expectations for these college graduates is a
questi,n yet t,) be answered.

. 62 i



ChAiTLh IV

`r,"1:7 CrR;,;'1)1.72'

tnii -hal t I !rd' rl those r(spc,na-r,-*-; wn( were enrolled in
graduate an i prnfessi-na wnn the se, ,nd stage r,f this re;earcn
was conducted.

Seect isa,!i(grund Maracteristics

The graduate sample discussed in this chapter consists of one hundred ninety-
one (191) men and one hundred and fifty-four (154) women. Almost two-thirds
(645) of the males enrol'ed in graduate school are not burdened with outside
employment. Such is not the case with women where we find a little less than
half (455) who are not employed. The discrepancy between the two sexes
is not explained by differences in marital status since the majority of both
sex groups were single at the tine of thisyesearch. Twenty-three percent
23,0) of tne males and twenty percent-(2D) of the females were married with no
children. Six percent (65) crf l3otn groups report being married and having one
or more children.

A more reasonable explanatin for tne dramatic differences between the
proportion of men and women who are working while in graduate school can be found
in an examination of b:th the student's field of study and socioeconomic back-
ground. As was found in the first stage of this research, both sex and socio-
economic status are highly associated with variations in field of study.

Briefly, women are highly concentrated in a limited number of fields
(Education, Social Sciences, and Humanities) while men are more evenly
dis,ributed among aLl fields of study. As for socioeconomic status, the
lower the 1' the s,ident, the more Likely the fleid of study gill be
one that is not typically associated with post-baccalaureate formal education.
The end result is that women and lower income students are less likely to
anticipate full-time grLduate study at the time of college graduation.

Table :V.i beJ iw h-,ws the sJci-)economic status of men and women graduate
students,

ILE IV.

--r: mic 3tntus of Graddate :,1,4,1,nt,

.r-,-nt in jraduate Schoi.
...ex

SEL, Ma.es .,
A iemnies

co,
.Low =-, 1,_l ,,, ( li,';

Mid-i,o1.. lo it-) (AL/
Mid-Hign (1 c,6 u7A
Sign .4

H_o",,)

, Y r ,-;;,, ( 77)



except

wor graiurc, attendanr.e, 4 als, find that in each case when

r women at t' 1-e:3E3 likely to be enrolled in graduate

A ; exp: ,oati wnien i.)ts sox difference,: in grad

enrol Imer.1 -;es n ,f toe student's field f study.

r e ie., rleld of st idy witn the ex -e-pt n ef Educati , a rrater pr portion

C male toon females ,Ire hr-I te,1 in graduate si'h( el. For botn sex grcuT: majors

in the h gical ;,:ciences so w the highest rate of enrollment. More than n

( f tote men ' 3,;) wno majors I in the rilogical Sciences are in graduate schooi,

foll-wed cy almost half of the Psyonoi:gy majors (49%) and forty-eight percent

()45%) ,C the Physi,ai mal-,rs. Those least likely to be in graduate

och ol am,ng the men are maj:T.:, in Business Administratico-, (I5), Education

( 177; ) , Er: g i nee ri ( ()0% ) , and heal th ( 20%) .

For the w nen those ')Ignest tn graduate sch ,o), attendance are Biological

,eience majors ( f-i lowe l by Physical Science ( ,3%); Humanities ( 26%) ;

and Psych J.7,-;y (2 -); )

here is .7,ignlficant variation among the fields of sLudy with regard to

he avail ani ;ity of studerit stipends. Sixteen percent (16%) of the

mal,e Physical ,:-,.ience maj rs 1 report haying a stipend. This sixteen percen;

(lb%) represents the greatest prop,irtton of such student aid for either sex

and frr al fields -f study. Fourteen, percent (14%) of the male majors in the

" thf_r" fie, 1; an-i twe. Ic percent ( cf the majors in Psychology and the

Biological ;-lences all nol I stipends. Those males majoring in Heal th,

Social 3clenc ,
n'Igine(cring, and Lducation appear to be in those fields which

offer the least in the way if student assistantships. In these fields, no more

than four percent (4) f the stlidents indicate holding a stipend of some type.

Sex in I r -'t ,iy f iraduate ...tudents

viva! -
An -t

, 1

Flu .ation

,2]nr,ineer5 ,

Heal th

hunanitle,-

Phyzica,
Psychol,,gy

*:.F.;:71''

Mo Female:,
(5)

(:43) 39 (36)

( l''4) j.() ho)

(101) 20

ko8) -- ( 2)

( 5) 10 (_c)
(ho) ,-'6 (90)

(a) 33 (30)

(1,:) ,,
((I)

(1__' 1) ,,' (59)
( _S- IL, ( ',')

(TT)
o 31 )

A _.:, 1 tH, '11 ' 'f t-L' very -::,,, 1 .cam-lie size .
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hit., 1 tit,eh: iro f goi in tn,

(:- t l ht2t.f. :Lre ,Iher

fields, ., - 'tininess Administ rat , where women exceed
men in the no',ling, cf ,ype of stipend.

CV. 'A -h w

tiny.

g-ridu.Ate f )r

Tab i e 1-ow a71 c:ratuate stuieri.:, are distributed :y

-3t,thry .

.1ex and Distributi,Jn

Field of Study

f Graduate Students by Field

;ex

of Study

FemalesMales

(5) (%)

Biological Sciences 12 9
Bus. Administration 6 1

Education 9 L6
Engineering 10 -

Healtn 1 -)2

Humanities 11 111

Physical Science 13 r

Psychology li 10

Social Science 2,2 8

Other 5 3

Total 100 (N=189) 100 (N=154)

From Table IV. 25 wki :',0e that while males are fairly well distributed amcr'g
the Len fields of study, the women are more highly concentrated in a smal_er
numner of fields. Seventy percent (70;7) of the women are found in Ed.,:atioh,
Humanities, and Psychology. Education majors make up almost half' (467)
all women in graduate school. From tne first study, we know that, lrwer .1E:
women make up the majority of women majoring in Education.

We also know that graduate student women in Eddcatiim are more likely
than all other femaiti gc,duate stl,ients to indicate that they are working
part-time while enrolled in graduate school_ The combination of low :;ES
f women Education majors l as the limited institutional financial

resources available t) female graduate students in Education acts to decrease
the number of female graduate students.

A *r:rd explanat, ry factor W-,L11,1 or that female' Fd maj,T. m, re

tnan all cther graduate student: did not anticipate Ittending gra:11w,
scnool in the Fail of 1973. On the ,ntrary, eighty-one percent (d;1 %)

tnis group staiei in 1972 that +ney expected t, finu empl,yr,,er*

tneir fiell. that eighty -one' percent (815) (illy forty-two percent (14()
di i in fac*, fir,d fuil-time emrloyment in their field - -a difference -f tnIrt!-

nine ieroent, (- ) . The discrepan,-.y hetween exT-ctati-)ns and realit.:,: wa: greater

(r
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Id:" I ring f 1 ri72) each re.->p,Tident was

-e.e -I an I .areer e r: Fr the (Nming.' year. At that time

twenty -e 1 OI er,-1,:- ;, 47, ma 05 an 1 twelve percent (1%) of the
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study stated that they expected to

enrn 14- as 1 'no ionts u,iring the 1973 academic year.

Five perent, -T; F tdic 'non i
Five percent (5701 of the women indicated

expe,-*. 1,`.1, plc - o attendint; graduate 6,:hool.

oar latt_ir or :. r- f persons actual ly enrol led full-time

; ' r't" r I F r the men and ten percent ( 105) far the
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'we:,Iy- , 'r r S
'

r : 1

' hc fi ft F aef, r, a r' In 3c'n

We p r 5t t,,,-Lt ii hi ask wmen in graut,,,
sch,'I are Fncat maThr3. 2 oLcentration in limited fields of study f-r
w )men as n. ted earlier, is the h)rm. Such is particularly the case wits
Black worsen wnere few are foind -nutside of :lucation or the Social ScienLes.
Prior t an -inaiysis the data dealing with why college graduates attend
graduate :,cnool and the impact of that ei:i,erience, we want to provide more
uackgr snd ihf:s,rmatiLn about the graduate stucents. In another chapter of
tnis rep,,rt, we will make some c, mparisons between those who took full-time
employment f,1lowirn; college graduation and tnose who went t( graduate schoul.

Tanle IV.) lea's with the sex and current religious preferences -)f the

respondent-=.

TABLE IV.3

Sex ani :urrent Religious Preferences of
graduate Student-

Fercent

Current Re..igi-,us Preference

in .lraltiate

Nales

Sex

Females SN

(5) (%)
Protestant (36) 2i (J (6)

:a_tholi,. .-'6 (i4o) ;-)0 (181)
Jewish 51 ( 141) 3i ( 36)

Utner =,, ( ;9) 19 H-1)

(18:) ,,,-) (i3O)

638 CV 6,:q

an" na2 r r 550 '-, 1 ; 1., 1, woen Jewish ma es an i all others. jewisn
men are almost twice as likely t-'s all other sex and religious groups to attend
gradat- S sloE year at'ter at,taininoi, the baccalaureate degree. While Jewisn
women are hig:,est f r tu,-ir sex group, the diffPrenres are not as great as
Ln,se f-flini am ng the men. in ew'n rase fewer women than men are atteuaid.
graluate er-a toe x iifference f-,r all religious grr ups is found
ar,)ng, :ews--wher- st twice as mnny men q.1 women are graduate htudent.7-

9 rth ,r nniate that they have n, ,e,rront
;rercreh, it' or pr -p rti aisc; say that they never attend

1)rTal An ,t,,Pr quarter :lay they rarely atteni, anotner

f,urth attended c1; ,,a ;,y, and the finaJ quarter roi, rt regular participation
in n -iehera.Ly, w men are more likely than men to attend

7



'(' I i t fl ,;',H1 ar a l .

aduat: n te -.L1,1to t

nave been quite m-bile with -:re altar, ha_f ,iving in at least two different

onit :s r: f tiro. Nearly half (1.4:,;) of the graduate

students were thing ,m,ts-1 if f Pennsylvania at the time they were contarteo

the f

aid 'sttitddes, Time I vs. Time II

Graduate Students

Fema_ics

vf :14_1 ;r1 Time I Time Il Time I Time II

M (%) (%) (%)

Conservative 6 7 10 8

Moderate 28 21 25 26

Liberal 37 37 33 30

Radical Left 7 6 5 5

Radical Rignt - - 1 -

No One Political Position 16 22 18 19

No Political Position 3 2 3 6

Other - 4 1 1

Don't Know 3 1 4 .i._
Total 100 (N=188) 100 (N=191) 100 (N=152) 100 (N=154)

Tab.° 'V.,, deals with a comparison of Time I and Time II self-declared

politica] attitudes. For both men and women there seems to be little in the

way of significant shifts. :similar to Time I the largest single group of

graduate students view themselves as ; The largest percentage shift

for the men is found among the moderates (a los: f 7%). The greatest gain

among the men is a six percent (6%) shift to the "No One Political Attitude"

position. There is even less Time I to Time II change among the female

graduate students. There is a slight drop (3%) in the proportion of liberals and

a slight gain )f three percent ( i%) in those who select the "No Political

Position" p t Ire. It wou_ld appear that the national political events of the

past year nave a t acted an a particularly potent stimulus for dramatic shifts

in political ali,mments. Rather what the data seem to indicate is a further

inward on the part ,f y,-,ung people. A form of privatism which

represent:. n Jetatchment from formal institutional alliances be they

r

The flrad'ite i Experience

10' t fI'`f r. I at i w.th

the tmn,i pr rt.S.,,,Ic nal sr
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ef c, 4 lege 17

During Sen I 1.. Year
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After c(dietY,e
graduation ti ?),) 10C (ii."---150)

4e 'raj ,rity -r a r-:-;pon ier.t: repast making the graauate sehc,oi decision
sometime ldring the sr,:pn c re ti aeni r peris)d of college. The largest
r ,up rr,a.tcf s tue decision luring the senior year of col lege, The ,-.ne 'major

di ffrrence 1-,etween men an I w )men i s found in the plst -c-.)1 lege period. Werner
are al mcl-,,t three ta.meo, as iikely as. men (205 to er) to say that the ilecisi,)n to
a.tten I gra.i late o,,n, ,): wa,- ma J,F, afT_er the earn in. f he ha laureate ,Jet-r,-,e.
The re i at, atene.-;: in n f women res al' 5 primal
they were far tnar, men 'n anticipate attending graduate
lame i ate1;; 'wii- er-,o ation. The pr, porti -,n of men e er.t
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ri t

Reas(,n

:crn hti a

increase i' ,tent

Lnrlarce inteileotual Cir:wth.

(]ive me rnro time t ) le-i de ,Ing: t

/
1 ,0 /

Li

,1

i sable t a,. i work reldt,,d rr:ra. rate

training. 1 5

UnaoLe t, ri 1 any ar'ceptablc- 3

Delay Enteriry J .1-) market. i 1.

°tiler 5

100 (N=183) 100 (N=150)

ne maj rity :_)tn men and wmen rite the earning or credentials per-

ceivei as being e;:setItial tr) r goni achievement. Men, more so than women,

mention the t, increase earning p)tential. Few respondents seem to use

graduate scn-), I as i moraturium 'Dori )1 1; decide what they want to do with their

livos and eve,1 fewer use graduate sch(A,1 as a means to escape the job market.

A s,milar pr)p,rti:-)n of men and women select the "intellectual growth" item as

their maj reahon for attending graduate school. The major difference between

men and women is in the seecting of the no available work items. Eight percent

tno w ven as compared to trirec percent (3%) of the men say that the

Mb market was +he primary reasn why they decided to enroll in graduate school.

Tat le V.1) A ,0r mike It dear tritt college students have internalized

the importance C th(_ cred,ntia,.; -710--age. The appeal of higher education

is not it3 p tet,tta; for providing intellectual growth and development, but

rather th- ur ,f certift-riti,:n f)r career entrance. No doubt with an

increase ir, fu, humuors peep e attending college and a shrinking (If

attractive (-PT: tne emphasis upon the importance of

wil v,ihett,cr to,' training received in pursuit of

r're1entiam:; '41,1 ennahce pr 1 t, tivi t,y .1r 4uality -)f one's work is a question

whir'h 2ann-I :)e an:wered thy`, reearrn. Nor can we, at this time, peculate

ipon time -)ito ram which might re.,,,ult fr-Ti a lack of fit between the higher

oecupati r th,F,0 attending graduate school and a society which

ha:, fewer an,1 few,-.1 satisfying :i,r0,--,rs available to these pursuing work credentials.

_t_llents expect ti, r.ontinue their studies in

the 3ame flo, I an i tne wnere 'ney were attendance in the Spring

n-v, v t y.r..ent (;) expect t..,) change seho :s or fields.

, -tr0 6;',c.n ( 4,

J
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*Lne ;Ali tinary n ,n-researcn degree: and saying, that they
are tintertai n as de,crrre piano.

In vierteral , w--.rien nave frir ,wer degreo goats than dc, the men . Tne majority
of women ( )47, ) expPet t- end thei r formal educati.,n with the attainment ef the
masters dep):ree. ".:er, are tnree t more 1 ikely Ulan w,.men to seek a degree
in me iicine a11,1 :even m, ,re Ike Ly to pursue a pr) fe:-,:-.,ionai degree in tue
fie u )1' Jaw. The pr,-,porti tile do.'torrit,- d "c -ree are simi twenty
seven (,2-C; rrbe differences would be eirp,-,cthd ven the :'act
that the m,e 'ire ii,1 t hei r undergrad,,Late w Drk tne fields
F,Jurati ,n, a Pm --, an I thc Furtner a5 we learned in tite
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fi e do fle in tne in usual Ly art accept it) e degree for career
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ine wIreer L,tuients have 2 ,11r1,111 )1113

:.root, tne tun, n. The greatest d-.awe nc, ,urred

tn

44 of the men cmpared to ,o of the women repnrt tnat occupational

plans are exactly the n,w (-ne year later) as thPy were when the

respondent graduated from college.

42; 3f the men compared to 517; e women say that tneir )ccupational

plans are "somewhat the same."

of the men compared to 11% of the women report that occupational
plans are no longer the same as they were at the time of college graduation.

There is, then, some evidence of change in the career plans of most graduate
students. Fnr most, the changes seem to represent minor modifications with only
a few reporting that their plans are quite different from what they were in the
Spring of 1972. Women graduate students do express the least stability in
career plan intentions. The greater change in career plans of the women reflects
their experiences in the post-colege 4abor market.

The problems confronting the woMen graduate students are compounded by their
general financial status. The fact that some might have been denied institutional
financial assistance because of the lateness of their applications does not make
the cost burden any lighter. Nor can the women be held responsible for a job
market which did not facilitate opportunities for full-time employment. The

expectation r)f most college graduates, be they male or female, is that there
will be employment for college graduates. As noted earlier in this report,
it is the women who are least successful in finding such employment. As a

result, they are forced to alter their career plans. The alternatives available
are limited since most female college graduates will be competing for jobs in
fields which have the greatest surplus of applicants.

Added to the ;invited lanor market is the apparent factor of sex discrimination.
Women, then, begin the jot) searcn within a restricted job market--further
constrained by societal values which give the first priority to male applicants.

For th,-,se women wno do enter p;raduate school, there is continuation of

the experiences and processes encountered earlier. Women will continue to

study in to 3p fie],is which offer the fewest career alternatives and they will

be forced to o,apete with mates in a system biased in favor of men.

0,Jr data snow that even when women are riot tardy in the submission of
applications, *hey do les.4 wel. than men in receiving scholarships and

assistantships. That womeb are nervily c,ncentrated in those fields which

are limited in tne offering of potential financial assistance is not being

disregarded. Our impressi-n is that even in those fields where such funds

are available, men are given the advantage even though their qualifications

and needs are not greater than these of women.

In 1:a[ :f° :V.P aro sh wn the rimary Ilrces of finanriai support fc r male

rull I malc ;--,r2;uate sto,dents. respondent was asked to select ti one

financial 5 i're which was utilized fad. most of the funds required to

81.
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The tw .;*
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ipatt empl,

(11'%

maj:rity
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1. p terit_al

.1a; ;'artaer,z7h.ps - ( mo,-, )

Privato Front mpal-y r ri ,ratior -

i)noso aro C wo,1 rj:

c° ._`go 'n -

Hospita, - ,7

,nuary C,f Ateh-

:v? I r Wr. pr-1- - T" ,Women-2T1

Men aro r:t city mure oy a y 11:,tributed in their expectations, but are

mach more lnciihed than w:_,meh 1 aliYi 'ipate career settings which offer

greater -eome, a: ; ,iprtinaUcs for self-determination.

) sEows :he oxpe-tel 'uli-time starting uaiaries anticipated

graduate .1...lidents ,nce they ritve completed their formal education. The

tnbi also illustrates changes whiTh have occurred in salary expectations

between the Time I rhases -f this research.

The data irl.;i:atc genera; shiftim upward in first job expected salaries.

In both time p"ri men E,11)w the hi goer salary expectations. These

differences are unierstandat,e given tae -t that men will be earning higher

eveJ degrees and will be seeding employme_ in fields and settings which do

command higher salaries. Yet tnese apparent explanations are not sufficient

in accountinw f r the variation between the two sexes. Even when there is

control for degree sought and p-teatial employer, the discrepancies in salary

expectatins remaih, As shown in the charter dealing with employed

college gralaate:. ;he .o I , i.l fact, earn the lower salaries no matter tree

work setting.

With few mil; r exeepti Ins there is consensus between male and female

graa-e students as t) the fa,-+,rs waich are most important to achieve a

successf,1 p,st-eiuoation are e: . Fr m Table We see that more than a

third of both ,;;en and women agree that the accumulation of additional skill and

experience are ,f rtaro-e. Thf men do piace a greater emphasis

upon inter-r/or:, na, manipulative skills for n and 19% for women).

This difference makes sense ,-iven the ear:ier orrervation that men, more so tnan

8 '
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In nera, , wrri anl men ha io elual
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have equal giportunities f)r wJrk.

IN &-",eneruL, 14,-)men may be e41..al

men in s_me are nit their
:inking patterns are different

from men, and they are therefc,re
less efficieLt tnan men in sime
work.
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efl, ,t t , W L Cl
inter're .'ertain

types f w rk.

In p-eneral,
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hial; ,r,raduatt .,tuaents are evenly divided between Lnise who do

v, t'a.:' lc in the immediate future out wi.3tr to devote the bulk

' 4aci the elit ,r1 pr " and soci.
t'Ct. trot fret,, t .,ut't'er a.3

n -e."r-,ndents., Involvement in s;)^1 pobl-,1 effor

',ert arc lifferences peween men and women In the lle
re ie-efert-1..es dis,ussed above. Nor nas there been any seri,us change

in to, -- .ire :;tyle preferences during the one year interval between the
pr n,7 1 )1 4rin4 of 19Y3.

a fo4 f the :-7,,-dJltate students (55 of the men and 5% of tne worien)

trio n t ex.pect to marry or have cnildren. The majority, as noted
ih 1J.15 t ieve that it will be necessary for their families to be
,mewh.2t affected by and adopt to the respondents' career needs.

TABLE IV.L5

, ideal ih Between Work and Family

Percent Selecting Each

Graduate Students

LC Males Females

(%)

t to interfere with
r'1.71Ly/hrlie I I T'e . 21 20

t it wiii Le necessary n Ir

life t, 1,e somewhat

affeted wy my career needs. 50

fami;y/h,me tife t,) accept
at f,:rtt, my career will Keep me

rInd pe rhapn away Pr.m home. 5 14

we rt-01 t "dapt ,areer
fimi:y/homo 21

ly. .

Thtal 100 100

(N=186) (1%1=15-0

1), m,r,. of the women than men Wl% to 15%) be'ieve it will
-areer needs to the demands and expectations of their

ram i 1

to. f -areo, 1v,,ment:-.; will demand f'amily acc,Ttance (,f

et. r rT1 t ne pirt, (,r the r ,rident.

tl, ,' a It h ate thH t f Jr I in malority of respondents home

tiC
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;1.1c1 L 't r,, pr ,,]es.teu 11

career .- tr; c a. Lent, they ire not, to be pur,,,-; ,t the e.xl,en

V4 WO see al:,. [, t.,

c-' - . t r. ".. .t.I.,1 1-'....peCt.at'..1.,n.; that I
a'-

dl f rere/ ce between 21:1.1. and t'emale respondents.

l'ers,-,nl Goals ',.;atl.;faction

:he importance )f famiiy relationsnip, and meaningful work for t!Je
re3pendent.; is further noted by answers to a question dealing with cert,

the' respondents wish to attain in their lives.

k)f tne seventeen alternatives proposed the Item, "to nave a clo:,e
family relationship" was must frequently selected as being most important.
Over a fourth of the men (26%) and a third (335) of the women chose this
goal. The second alternative most frequently selected (by 23% of the men aild
21i% or the women) was "to do something which I consider useful." "To be a g)ol
parent" wa:., the third choice of respondents with women slightly more iikCy
than men selecting this goal (870 of the men and 14% of the women). Otner
alt, rnative goals whim received endorsement from at least five percent
(5-;) of both males ahJ females were:

io be helpful to others (7% for females-6% for males)

To have good close friends (7% for females-6% for males)

To have freedom from pressure to conform in my personal_
life (6% for females-7% for males)

Tu do domething important (5)'o for females-8 for Males)

trier alternatives either not selected or receiving the endorsemerc, ,f few

gra,luate students were:

TO nEve plenty of time for leisure activities.

lc ha,,o a hi;

ay- a 1.ey to live wel,.

ar%Ive in oumunity organisations.

live with others in a communal life style.

) .ive in a good neighborhood.

To UP 'itHe to traveL.

1 attend corcerts, plays an; otter r fine it,; events.

To nave a nice wet;-f,.rnisned noire,



With regari to areer-related long range goals we find few graduate
students who express a desire to ever author a book; have a gret deal of
autnority; publish in a ma;.azine or professional journal, ne a leader in
a community or,,:ani::ation; mtke a theoretical contributiln science; make a
contribution to technology; make at least $20,000 a year; become well known
nationally; be influential in public affairs; become famous or eminent or be
elected to a high office in a professional organization; have poems, novels
or short stories published, produce original paintings, sculptures, etc. or
have a musical composition played or published.

The achievements sought while not minimal are more of a local than /a
cosmopolitan nature. About a fifth of both the men and women hope to
contribute some innovation to their field; some fifteen percent (15%) seek to
become well known in their field; another fifteen "Rercent (15%) aspire to
become'authorities in a special subject within theirareer field; and ten
percent (10%) of the men hope to develop a successful business.

The career related goals which show the largest variation between men
and women are:

Being influential in public affairs (7% of the 1% of the women)

Developing a self-owned successful business (10% of the men and 3%
of the women).

Becoming an authority on a special subject within one's career
field (17% of the women'and 11% of the men).

No matter their career or life style preferences most graduate students
are optimistic about their chances of ultimately achieving their view of
the good life. The data also suggest that if anything the past years
experience has contributed to the belief that the good life is indeed quite
attainable.

We see in Table 1V.16 that during both the Time I and Time II stages of
the study the great majority of respondents felt that attainment of the good
life was quite feasible. Over two-thirds of the men and women in Time I
felt that it was through hard'work that one's life goals could be achieved.
One year later we find a very' sharp drop (22% for the men ar,d 17% for the
women) in those taking the position that outcomes will be enhanced by diligence
in one's work. What we find r&ther is a doubling in the proportion of
respondents who now believe that the good life is very attainable without
"hard work."

We can only speculate as to the reasons for this significant change im
attitudes. Perhaps it is the belief that with a higher academic and professional
degree one's career worth is automatically confirmed and access to the good
life is more or less assured. It may also be that the experience of graduate
school has taught many students that hard workjs not as important a factor
as are interpersonal and career skills. The observed shift does not seem to

reflect a lowering of expectations or dramatic switches in life style
preference As we nave :I ded earlier in this chapter, 1),,th career goals and

life style expectations have remained fairly constant. Even the women, who

more so than the men, have encountered post-college career disappointments and
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TABLE IV.16

:ox 9,1d Attainln,' tlw "Good Life", I 1/,;. 1iie 11

Graduate Students

Males Females

lime I Time II Time I Time II
(%) (%) (%) (%)

Very attainable 24 48 22 40

Attainable through
hard work 67 45 73 56

Difficult-only slight
possibility 7 6 5 4

Impossible 2 1

Total 100 100 100 100
(N=190) (N=190) (N=153) (N =153),

frustrations, show a marked increase in believing that life goals are easily
attainable. Whatever the reasons, the past years experiences have not
dampened the expectations or spirits of the graduate students.

The general climate of optimism represented by the data presented above
should not be interpreted to mean that all graduate students are completely
at peace with themselves or the society. There are some who have serious
doubts about their own abilities and career related decisions alreauy made.
The past year's experience has generated some disenchantment with the
functioning of the social system and raised some serious doubts as to the
availability of sufficient jobs to meet the needs_of the American people.

Two-thirds of the graduate students agree with the statement, "I don't
believe every person who wants work can find it." More than a fourth (22%
of the men and 29% of the women) say that the experiences of the past year
have led them to have less faith in the quality and structure of our social
system.

Almost a fifth report that they would have selected a different academic
major if they had the, knowledge acquired during the past year.

Still despite the disenchantments'and doubts, the vast majority (87%
of the males and 93% of the females) of the graduate students report that the
experiences of the past year have left them more confident in their ability
to achieve their goals.

Little change has occurred during the one year interval between college
graduation and the first year of graduate school in the kinds of factors which
the respondents see as potential barriers to goal attainment.
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Ourin:7 f fl tir:t pbae (4' tho research about-;1, ird if Ine respmndents

stated that, "external" fa,.tor:, swh as war, racial c,,nt!ict, ecunomic

conditions, etc. would be most influential in determinin life goal outcomes.

A third placed the emphasis upon "personal" factors such as lack of ability,
personal problems, sex, race, etc. as the factors which might prohibit goal

attainment. A fifth denied the potential of either external or personal problems
and the remainder felt it could be a mixture of both external and persmnal

factors.

One year later we find an almost exact distribution with little variation
between men and women.

There are personal characte-istics which the respondents would like to
change about themselves if they could.

In Table IV.17 below we show for,both men and women the distribution of
responses to an open-ended question which asked:

"If you could change any one thing about yourself, what one thing would

you most want to change?"

Reaction to the distribution of responses in ?able IV.17 will no doubt

be mixed. For those who believe that every individual should -continuously . rive
for self perfection and growth, the responses of the graduate students should be

viewed in a positive fashion. For those who view expressions of discomfort
with self as a predicted outcome given the current status of our society, the
data provided in Table IV.17 should be equally satisfying. No matter one's
own personal biases, we do find that only a handful of respondents say that

they would change nothing about themselves.

The proportion of men expressing satisfaction with current self is twice

that of women. An equal number of men and women make reference to desired
changes beyond self, changes which, for the most part, deal with more global

issues.

Tne remainder of the respondents, about eighty percent (80%), do propose

some self-desired change. The change in self most frequently mentioned

deals with personal insecu4ity. Of interest here is the fact that almost
twice the proportion of wolen as men (14% to 23%) make reference to insecurity.
This finding is not surprising, given the experience of these women in their
attempt to find meaningful and field related full-time employment and their
experiences in graduate school which a number see as yet another example of

institutionalized sexism. The greater perceived insecurity of the graduate
student women also makes sense when it is understood that many of these women
are made to feel that they are intruders and to some extent deviants. They

are where women are not supposed to be, pursuing a life style which does not mesh

with traditional expectations. It is not surprising then that women much more

so than men do express feelings of personal insecurity.

Botn sexes are similar in expressing a desire for being more aggressive

(10% of the men and 9% of the women). Men are somewhat more likely than

women to identify physical appearance as an area of de iced change.

Dissatisfaction with buing less than ambitious and not .nfriciontlf "open-minded"
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TABLE IV.17

Sex and Desired Self Change

Graduate Students

Factors Males Females

(%) (%)

Feeling of insecurity. 14 23

I would be more aggressive. 10 9

Physical appearance. 13 8

General laziness. 8 7

I would be more open-minded. 7 7

Alter some current inter-
personal problem. 4 2

I would be more easy-going. 3 6

I would be more future
oriented. 2 4

I would be more realistic. 2

I would be more humble. 2 4

Combination of desired changes-
general change. 11 8

Nothing. 12 6

*Other 12 12
Total 100 100

(N=176) (N=143)

*Including primarily references to external factors i.e. world peace, under-
standing, love and compassion among all people, etc.

are the two other personal problems most frequently mentioned by the graduate
students. The remaining problem factors are referred to by only a small
number of respondents. For both men and women almost half of the desired changes
center about three areas: feelings of insecurity; being more aggressive and
alterations irrphysical appearance. The most significant contrast between
men and women is with a desire to change feelings of insecurity.

The data presented on the expectations, feelings, and aspirations of
graduate students appears to represent a picture of contradictions and
confusion. On the one hand, these people see themselves as having personal
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shortcomings and problems. They do see a variety or external and internal
factors wnich might well deter them from the attainment of social, personal,

and_career goals. At the same time the experiences of the past year have
contributed stromly to fteling.; of self-confidence in the attainment of then

goals. In fact, as we have noted earlier, a significant. number of graduate
students have bey me more firmly ,evinced that life goals are attainni)le evon

without the investment of hard work.

Our explanation for this apparent contradiction is, by necessity,

speculative. l% would suggest the proposition of relative deprivation. Simply

stated, no matter the doubt an uneasiness felt by many graduate students, they

do see themselves as somethat better off than most people in our society. True,

many of these students do have feel'ings of anxiety and insecurity. It is also

true that a significant number are less-than enthusiastic about the condition

of the society. Still, when they compare themselves with others; peers, parents,
and strangers, they see themselves in a relatively good and wholesome position.

Two other pieces of data dealing with the self-assessment of t14-_ graduate

students will conclude our discussion of the status of these respondents at

the time they were interviewed in the Spring of 1973.

Table IV.18 shows the distribution of responses to the following question:

"Taking into account all aspects of your present life style, are you

happy with your current status?" _

TABLE IV.18

Sex and Degree of Happiness with Current Status

Graduate Students

Males Females

(%) (%)

Very Happy 314 32

Fairly Happy 53

Not too Happy 9 5

Not Happy 14 3

Very Unhappy 2

Total 100 100

(N=188) (N=152)

Again we see further evidence of general satisfaction with self among the

graduate students. A similar proportion of men and women evaluate themselves

as being very nappy or fairly happy.

In the final table to be discussed in this chapter information is provided

on the criteria the respondents utilized in assessing,their happiness status!.



Table IV.19 shows the criteria selected by e:h c.,r,)ndent beim most important
in considering their an.lwer to tne happiness que:,t1on.

TABLE IV.19

:ex and Criteria Utilized

Factors

in Assessment of

Graduate Students

Happiness

FemalesMales

(%) (%)

Feeling in control of your
life 25 24

Love relationships 19 26

Relationship with Family 18 19

Feeling of Accomplishments at
school 18 9

Relationships with Friends 10

Feelings of Accomplishments
at work

Religious Beliefs or
Activities. 3 3

Status at work 2 2

Financial Security 1 3

Total 160 100
(N =189) (N.154)

Three factors account for about two-thirds of the most important choices
of the respondents: feeling in control of your life; love relationships;
and relationships with family. Among these three factors only the love
relationship items shows any real difference between males and females with
women showing the greater concern (18% of the males and 26% of the females).

The men are twice as likely as the women to refer to in-school
accomplishments (18% to 9%). This variation, in all probability, reflects the
differences in the status of men and women in graduate school. The men are more
likely to have financial aid, they more so than the women anticipated entrance
into graduate school; and given the differences in career aspirations, they have
more of an outcome dependency up, n graduate school PxpPriences.

W,IMen, th0 tAjp r n9r," a st,l'omer empf,aol. upon work associatc.d

factors (L2% for women V for men). More women than men are working part-
time while attending school and more women than men anticipated immediate
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t 1 ler,e t'n I I - t . For this time per, 1, ,1 at I e , cr"-td rate :floo
nas greater meaning and prc_,v des more in the way of satisfaction for tree men than
i '3 does for the women.
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t , , - 1,()YED A .

In tAlc` t" tht' career ,t it, pondenl. ,

of the Co :low-up ,tud;i we r,eteu that there were three go ups: tei

employed full-time, the enrotled in graduate or profesJional sc
a third group consisting .;f Lb )O who were unemployed, those workinr pa-t-
time, those in the military service, those in VI:1,TA or Peace Corps
those engaged in some activity not including graduate study )r full-time
employment.

As noted eartler the largeed, group are reprenente(I by those who were
employed full-time, whether in a jot) related or unrelateu to their under-
graduate field of study. liext are the graduate students, a littie more than
a fourth of all repondents, f)llowed by the "other" group reIresenting about
seventeen percent (17";) ,f the total sample.

Of the total sample Itis than five percent (5%) are unemployed, not in
graduate school , or not involved in some national service activi ty. Only
two percent (2%) report treat tht.y are unemployed by personal choice.

Our purposes in this chapter are two-fold: first to point out differences
and similarities in certain bacKground characteristics of the respondent: who
are in each of the three situational categories; secondly, to identify the
ways in which the differential experiences of the full-time employed and the
graduate students appear to nave influenced changes in attitudes, values,
expectations, and personal assessment.

The two preceding chapters have dealt specifically and in detail with the
graduate students and full-time employed. It is our feeling that a chapter
showing sindlurities ani differences between the two groups would be of
interest to the reader. Obviously, although we do not intend to review
material already covered, some repetition is unavoidable.

Baekgrodnd aaracteri.ftice inn Attitudes

We begin with Table V. 1 which ,nows tnt, relationships between sex, socio-
economic status, an; ci r'n i teat,o-i at the time -f the follow-up surv(y.

or both rThIl full women tno e ,.itn high I,1 backgrounds are highe-st in
graduate school enrollment. The reasons are three-fold: first, students
of more affluent baclwroullie possess more in the way of financial resources
necessary for nigher education, .lecondi, students from higher SECT families
are probably more likely than others to be exposed to attitudes and pressures
which ennance educational meuility; thirdly, students of nigher tiES bacegrounds,
more so than others, were enrol cc;; in undergraduate majers where post-college
formal education is ail expected and natural o,itceme.

nit; a I ,1 tic

15
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TABLE V.1

:v11, and Career Situation

SES-Males

Percent in Each Career Situation

Emplo ed (Full Time) Graduate School Other Total

%) f%) (%) (f1-) (N)

Low 56 25 19 100 (116)

Mid-low 58 30 12 100 (144)

Mid-high 58 26 16 100 (156)

High 52 36 12 100 (216)

Total 55 3o 15 100 (632)

SS-Females (%) (%) (%) (%) (N)

Low 61 17 22 100 (132)

Mid-low. 63 19 18 100 (181)

Mid-high 55 21 24 100 (179)

High 58 30 12 100 (193)

Total 60 22 18 loo (685)

full-time employment grouping. In part, their situation is explained by the

fact that women of the low SES group are highly likely to be married mothers.

They are also more likely to be divorced or separated. Hence, their situation,

is such that full-time employment would have to be a continuing and critical

necessity. Unfortunately many of these women are education majors--the group

which was least successful in securing career related full-time employment.

These are the people for whom the undergraduate educational investment was

most difficult because of financial and familial conditions. These are

also the people who were most dependent upon the baccalaureate credentials as a

direct means for occupational entrance and occupational mobility.

In contrast to the women of low SES are the women in the mid-high SES

group. A little more than half (55%) are employed full-time--lowest for

all four female SES groups and highest in the "other" category. Unlike their

more affluent sisters they are not over-represented in graduate student

enrollment. Their greater presence in the "other" group is not explained by

familial responsibilities since only five percent (5%) are mothers--the same

proportion of mothers which are found in the mid-low SES group. They are,

however, less likely to be single and more likely to be married or unmarried

but living with someone. Their relative affluence combined with the earnings

of a partner and a comparative lack of pressure to support a child all appear to

enhance freedom from full-time career involvements. The women in this group,

--,re so than all others, report that they are unemployed by personal choice

and have spent the year either travelling or just "relaxing". The women

in the mid-high SES group both by personal choice and financial position appear

to be most inclined toward the fulfillment of traditional middle-class expectations

for female college graduates. Although the differences are not great, these

women are, as the data indicate, most involved in home centered career pursuits.

These outcome data also provide some interesting information about the
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discrepancieL. between expressed preferences and actual behavior. in thP
first stage of this tudy we learners that the lower the SES of women, particularly
Black women, tne greater the support for traditional female sex role." that i5,
an endorsement of the view that women are, by nature and socialization, best
fitted for roles of mother and wife, that women lack the intellectual,
physical, and emotional comporients that would enable them to compete Ft eqlal.=
with men in the labor market. The outcome data show some reversals. The lower
income women, particularly Black women, are highest in working ful;-time and
very similar to mid-high women in graduate school attendance. On the other
hand, the mid-high SES women wno were strong advocates of female liberation and
independence are most frequently found in the non-career involvement eat-ory.
The group which shows the greatest consistency between expressed preferences and
behavior are the women of the highest SES status. They were strongest in
endorsement of non-traditional sex roles and are more so than all other women, to
be engaged in career related activities.

Respondent's sex, as we have already noted, does play an important part in
predicting career status one year following college graduation. Similarly, the
respondents' undergraduate major field of study is also strongly associated
with variations in career status. The impact of both these variables can be
observed in Table V.2.

Since relationships between field of study and career status of those
employed and those in graduate school have been discussed in some detail in
the two previous chapters our intent here is to briefly review .Ind summarize.

In six of the eight fields where comparisons are possible, find that
a greater proportion of the women are employed full-time. In one field (Business
Administration) the proportion are exactly alike (70%); and in one (Education)
the men are higher on full-time employment. The opposite is the case for
graduate school enrollment where we find that men in seven of the eight fields
show the higher rate of enrollment. The one exception is Education where
the difference is slight (3%). This one exception, as noted earlier, is
explained by the inability of_large numbers of female Education majors to find
employment in their field. The inability to find work was the major stimulus
for graduate school attendance for many of these majors. The reader should also
keep in mind that while women are more likely than men to be employed they are
significantly less likely than men to be holding field related full-time jobs.

We find also that students who majored in the hard sciences (Biology and
the Physical Sciences) be they male or female have the highest probability of
moving directly from college to graduate study. The hard sciences are followed
in decreasing order by Psychology, the Humanities, and the Social Sciences in
graduate school enrollment. ['he greatest variation between males and females in
graduate study is, found among Psychology majors--a difference of twenty-six
percent (26%) with men more than twice as likely than women to be in graduate
school.

Interesting and significant contrasts are shown in Table V.2 for those
whose career status is found in the "other" category. Again, the "other" category
includes those employed part-time, those in military service, those unemployed
whether by personal choice or circumstance, rind all others not in graduate school
and not employed full-time.
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Wt' 1'I nu LIPIt r nor it pr,-.artiy e I r:

in , (Flue ,

pr,,,,-,ratm,, rind Human et, t ) are rr i t . , ,1o: 1 c. t to

arevr )i 4, r I, sit t L., 1, '1,1, 5 '1.1, 0,5 t vt ts

except 1, ns of rql.,1 1 t rat ion, r. ducat and aj

The small miner it f-ma .w.u; Admini.; t rat 1, n Cs make. f'.rt r

exp anatory analyses rut 1 I r toe WoRiort Who 'w Educatia.)h e. rs tot .

representedness jr the ",,ther" category- 7S due prirnirl ly theit

to find full-time emplvment.

There are some sex ha;"d and dAfference in the Vac! whit'!,

account for the heavier c,ru'entr'aticr lal S.-iero Psychology, and
Humanities majors in toe part-time, Hurl-employed, and non-graduate sch,)ol
category of "others ".

A major difference between the two groups i. marital status. Many cf the
female:. in the other category, especially among the 1,iwer SES group, are
,larded, and hence, less likely to he at work or in school.

Comparisons by ,h )w that the _lower the ,'.ES nnkground of those in the
"other" group, the greater the pronability that they are people who are
unemployed not by choice.

r'-

For both men and women, but significantly more so for men, being in the
"other" category is associated with a lack of career crystalization and
indecisivenesq with regard to future career plans. Based upon data obtained
in the first phase'of this study as well as data collected in i+he current project,
we know that degree of career plan stability and consistency are associated with
sex and field of study. Briefly, women, for a number of reasons discussed in our
first report, make the earlier career aecision, are less likely to alter
career goaL plans, and are more certain as to the desired substance and
structure of that career.

Variations in career crystalization are also very much connected to field
of study. Those most vague about career futures; those least clear in ability
to define precisely what they want to do with their futures; those most likely
to say they Lack "clear and positive aims" are individuals who majored in the
Social Sciences, Psychology, Humanities, Fine Arts, Social Welfare, Human
Development, and so forth. Majors in the hard sciences and in the under-
graduate professionally orientc.d fie,ds of Education and Engineering show
far less in the way of career and future ambiguity.

In conclwinn, then, a major difference between the males and females in
the "other" group is marital status. They have in common that they were
enrolled in similar fields of study .n college. They have in common doubts as
to just what they want in the way if careers and career settings. They do differ
in degree of uncertainty with the males being more ambivalent than the females.

In the three tab ies which f ,1,nw we Wilt he 1 ,nxing at difference:, and

similarities in select attitudes arid values of those in graduate scnonl and
those employed full-time. 'able V.1 shows both the Time I and Time II political
at. les . males un 1 In: ri w k a: - t t
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TABLE V.3

$ex, Career Status, and Political Attitude, Time I vs. Time

FULL; TIME EMPLOYED

- \\ Males Females
Political

Attitude Time I Time II Time I Time II

(%) (%) (%) (%)

Conservative 10 11 8 4 _

Moderate- 30 25 27 26

Liberal 31 27 32 30

Radical Left 4 3 1 1

Radical Right

No one Politi-
cal attitude 19 25 22 24

No political
attitude 4 4 7

Other 1 3 1

Don't Know 1 3

Total (100) (100) (100) (100)

N=354) N=353 N=414 N=416

GRADUATE STUDENTS

Males Females

Tim II Time 1 Time II

(%) (%)

6 7 10 8

28 21 25 26

37 37 33 30

7 6 5 5

1 -

16 22 18 19

3 2 3 6

4 1 1

3 1 4 5

(100) (100) (100) (100)

N=188 N=191 N=152 N=154

Time I variations for the males are quite small. The greatest variation being
six percent (6%) with men going to graduate school leaning more toward the
liberal orientation. The employed males are a little more conservative in
political posture. There is even less of a difference among the two groups of
women. They are generally more inclined to an independent or apolitical
position than the men.

Time II comparisons do show some shifts although hardly dramatic. For

employed males there are drops of five percent (5%) from moderate and four
percent (4%) from liberal to the posture of independent or some other un-
ilentified political position.

For employed women there is a decline in affiliation with the conservative
view and an increase in '=Don't Know."

For graduate student males the shift is slight with some seven percent (7%)
shifting frf0 a moderate to eitht-r independent or other political posture.
Similarly, whatever changes occur among graduate women are in the direction
of an independent or apolitical direction.



The change. , then, art' tt1 dramati 1)1.1 lkeN

people whc chanrp a specific IdeH,Igy or ifThiktion
to a more indepenoent le:s politi:al oitp,ok. Ciiv.n the national
poli,

I ,x,nts (.f tne pa:,t pal., we would t-peculate tnat were we to return
Ic ;pk,ndents ir. the Ltpri i 19114 We w ad d find a continu«1, and
pe ,g]e signific:int, move tr, political neutrality or traditional poi ticat
di: of

Tavle V.4 deals wits the current re.1,;ious preference of graduate students
and the full-time employed.

TABLE V.

Ccx, Current Religius Preference, and Career Status

Current Religious
Preference

F.T.E.

MALES

N F.T.E.

FEMALES

Graduate

;._;chool

Graduate
School

(1) (5) (%) (%)

Protestant 68 ilP (206) 75 25 (229)
Catholic 69 il (119) 75 25 (149)
Jewish 39 bl ( 36) 66 34 32)
Other 63 -)7 ( 32) 75 25 ( 40)
None 05 35 (150) 69 31 (118)

Total 65 35 (543) 73 27 (568)

Fur both men and wt,r,en, Jet.rs snow the highest rate of graduate school
enrollment. The most striking contrast, however, is found when Jewish
males are compared with all respondents no matter religious preference.
Jewish males are almost twice likely as all others to be enrolled in
graduate school one year following college graduation.

For the females, it is Jewish women and women of no religious preference
who are highest in gradn9te school enrollment. Of particular interest here
is that although dews in general do show the greater propensity toward
educational mobility, Jewish males far out distance Jewish females in graduate
study involvement.

The data in Table V.4 would more than suggest that both ethnicity-
religiosity and sex are critical variables in the prediction of post-college
career status.

Table V.5 deals with sex role attitudes as reported in the fol low -up

phase of the research. in the preceding chapters we have already dealt
with the changes in attitudes whiTh might liFve occurred between Time I and Time 1I.
Here our focus will be upm a comparison tne two career status groups.

We see first that, whetht, tnFy be in graluat school or employed full-time
the males hold the more traditional and conservative sex role attitudes.
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TAHLE V.5*

Sex, Career Status, and Sex Role Attitudes

Percent Agreeing with each statement

Males

(%)

In general, women and men have equal
capabilities and, therefore, should
have equal opportunities for work...

In general, women may be equal to
men in some areas, but their
thinking patterns are different
from men, and they are therefore less
efficient than men in some work....

In general, women are more emotional
than men, and this would interfere
with their doing certain types of
work

In general, the physical character-
istics of women make them unqualified
for some types of work which are gen-
erally available to men

Women are not really "equal" to men;
rather, they are different and should,
therefore, have different kinds of
jobs

Women function best in the roles of
wife and mother

Full-Time
Employed Graduate Students

Females Males Females

(%)' (%) (%)

73 91

4

40 21

44 31

81 73

25

24

A true woman is happiest at home with
her children and her husband 15

16

6

N's vary for responses to each statement:

F.T.E. Male (N's range from (347-352)
F.T.E ;, Female (N's range from (411-414)
GRAD Males (N's range from (184-190)
GRAD Females (N's range from (152-154)

88

35

74

91

18

22

70

15 11

20 4

12 3

At the same time there are some significant differences in sex role
attitudes which emerge when we do control for career status. In each

instance those in graduate school, be they male or female, hold the less

traditional sex role view. There is also much more in the way of sex role
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i: too of tl.it wit.) kh- "dltlerent pat t, men ,trid wume:."
( a di :torei ancy f 1`4 tr., :'.t..t(Itlatf' st,t4 tht t:tii,ct,i on

Dent' it, t t '111 l',er" product,. to wl a nt %ttitudinal variance
(1e70).

As w,..1 be nntIcLpat-1 ,lifferenee.7, in nex attitudes are nociated
with both .;e), and car'' -'r rl-lio:;e going an to graduate school, noted
in iable V.5 hold the more equaoitarian position. A3 we also point out in
Table V.5, females, more so tIlan males, embrace the more eclectic sox rule
orientation. These same patterns were found in the Stage I analysis. Again,
women and those whu went on to graduate scnool were most likely to reject
traditional stereotypic sex roles. The greatest differences in botn Stage I
and Stage II do r. )+ occur between men and women no matter career status position.
Nor is the major A-lcrepancy between those women involved in full -time
employment and those atteniing - graduate school. Rather,, for both Stage
and Stage II the most significant differences are found among the men. Men in
graduate school, though they be less accepting o4' non-traditional sex rees
than women in graduate school, are far more flexible then employed males.
Their position in fact ci-ler to that of employed women than it is to employed
men or graduate student nnen.

Career Concerns

Turning to data dealing with various iimensions of career concerns, we
find few differences between the twu group:, with regard to the factors
perceived as being moot important to job success.

Toth groups and b,th sexed p.ace the heaviest emphasis upon the
importance of "havin,7, more exnerlence," and being able to "handle people
well," followed by posdessin,7 the necessary "drive". These three factors
account for over two-toirus of the choices made from a fist of fifteen items.
There are two important varip',Ions in the degree to which these three factors
were selected.

(IriluatP ii I'fe renee of ten percent (10%0), were higher
in :'tic titan tf tne nee,1 core experience. Women in graduate school by
a difference :oven per-ent l rl;) were less inclined to select the factor
which stressed imp,rtanre ui an ability to "handlf4 people."

V.r) pr,-.,.nt t_ne responses to a ci*otion deeling with
the mst imp, rtant a job. The tale allows for the
noting of comparison, hetween and among men and women in both career status
groups.

!lenerally toe rJ,LT, tcrid to cluster around the same!
four Jeri 2haracteriotics. Aim) t tnree-ro.,rths of all first choices ace
assigned t- the :I wing, l' r,



TABLE V.6

Sex, Career Status, and Most Important Characteristic
of a Job

Job Characteristic Full-Time Employed Graduat Students

Opportunities to be helpful
to others and useful to
society

Opportunity for advancement

Chance to use one's own
special abilities

Males Felt)les Males Females

io

17

16

19

35

6

30

%

25

10

25

27

2

29

Stable and secure future 7 4 4 5

Chance to learn new things 15 14 13 15

Variety in work assignments 5 2 4 7

Making a lot of money 5 2 3 2

Chance to make a contribution
to important decIsions 3 1 24 1

Chance to exercise leadership 3 - - 3

Avoiding high pressure job 3 2 1 1

Freedom from supervision in

my work 3 1 5 3

Friendly assr,ciates 2 2 3 2

Chance for leisure 2 1 1 1

Prestige and status 1

Working as part of a team - 1 2

Total 100 100 100 100

(N=351) (N=1,10) (N=166) (N=124)
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We a'F':; see fr-m V.t that 1h(_-re io ud.n more in the way diue
consensus between men vidiF gledi in craauate school than between the e..?ved
men anti women. The item ihi-n pr,duve tn,- widest split in opinion between
graduate met i and women is opportunity for advancement. The difference is eight
percent (8%) with males bein,7 more inclined to emphasize career mobility.

Th re are three j-)b cnarateristic items which generate male-female
differences in excess of eight percent among the employed:

Being helpful to ethers and useful to society - a difference of 18%.

Chance to use special abilities - a difference of 1%.

Opportunity c:)/- advancement - a difference of 104.

While there are differences betweer those in graduate school and those employed
full-time, the major contrast seems to be between employed males and all others.
The employed women are mere like the graduate students in their assessment of
important job characteristics than the employed males. The employed males are
Lowest on altruism and the more intrinsic dimensions of work. Although not
primarily motivated by the lesire to "make a lot of money", they do emphasize more
than others tne importance of career mobility, future jot; security and earnings.

Two questions dealing with ary expectations produce perhaps expected
but still significant differences. Whether the zalary expectation is basea
upon first job or earnings ten years hence, tne males hold the higher expectations.

Whether tne current career status be employed or graduate student, females
do expect, and as we nave pointed oat elsewhere in this report, do receive toe
lowest salaries.

We find also that graduate students, both male and female, hold higher
salary expectations tnan those nela by the employed.

show:
The expected earnings ladder for first job and Jon ten years hence would

1. Male graduate student::

2. Male fuli-,lime ved

3. Female graduat,, students

Femaic, fuli-time employed



The in!'illonr of sey and career status is also n am: ng 1w( ,ther career

expectation dimensions.

Each rep-ndent was lskeA t,
where they expect to be at age 45
and "full use of abilitie:." One
five (5) the middle; and nine (9)

indicate, utilizing a soak, of 1 through 9,

with regard to "professional recognition"
(1) represented the bottom of the scale;
the top of the scale.

Table V.7 below shows the percentage distributions for both these career
dimensions.

TABLE V.7.

Sex, Career Status, and Career Expectations at Age 45

Recognition Full Use of Abilities

FTE GRAD. FTE

Female

;GRAD.

Male Female Male Female Male Male', Female

Scale (5) (%) (%) (%) (%) (%) (%) (%)

Top 9 21 9 14 9 314 24 35 29

8 24 17 21 21 27 26 26

7 73 25 30 23 18 22 23

6 14 12 14 16 9 12 10 9

Middle-5 11 25 15 2? 8 14 6 10

4 2 4 3 3 2 1 1 2

3 2 3 1 14 1 1 1

2 1 2 , 1 1 1 1

Bottom 1 2 3 1 1 2 1

Total 100 100 100 100 100 100 100 100

(N=347)(N=407) (N=184)(N=149) (N=347) (N=407) (N=185)(N=149)

Starting with the left hand side of the table which deals with professional
recognition we find tnat no matter what frame of reference is used, the vast
majority of respondents are fairly optimistic. More than half of all
respondents anticipate being at the very top (9) or within two rungs of the top

(7 and 8). Recognition expectations are somewhat higher for males .than for

females refle,:ting the possibility ,)f two intervening factors: first, a

larger proporti71 )f women than men anticipate periods of absence from the labor
market during the Next twenty years ;t secondly, women, more so than men, expect
that sex discrimination will act as a barrier to career opportunity and professional

recognition.

There is no appreciable difference between those in graduate school ant
those employed full-time with the exception of employed males who are most
likely to place themselves at the very top of the recognition ladder.

More in the way of sex and career status'consistency is found when we look

at the right side of the table which shows ranking distributions for use of

one's full abilities. Again, men are slightly more optimistic than women, but



in all eases almost three-fportns in ears themselves ui it

three nigne.;t p, int- tne ale. (raduate students rank themseive,
.1i,;ner than th

The speeific or respntident: represent a wide rang,e
preferences infiuen.ed r,Y indivitilai values, sex, field of study, overalj
life style orientation, type of areer desired or expected, and, o: course,
individual motivation

In order to out ion a ,learer picture of what they most wanted to ...omplish
in their career lives, we pri vided respondents with a number of career outcome
alternatives. Our intent was to focus upon specific career related behavior
and hence, we excluded items which would reflect more general and perhaps more
abstract outcomes. For this reason we did not include items dealing with the
intrinsic or altruistic dimensions of career accomplishment. Again, our concern
here was not with the desired cnaracteristics of a job, but rather with the
specific rnals respondents would most wish to achieve as a result of their work
investment.

As can be observed in Tulle V.8 we were not totally successful in our
purpose. Despite our providing respondents with twenty different items representing
a wide range of choices many did select the "other" item.

Those selecting the "other" alternative were very much alike in their
explanations. The majority point out that they are not really concerned
with profession visibility or professionally based accomplishments. They are
motivated by a desire to make contributions which will help others and improve
the workings of the society. Their comments more than suggest that, at this
point at least, the accomplishments traditionally used in the assessment
of individual career worth are no longer acceptable or salient. Rather, these
respondents believe that one should measure career worth more in terms of what
one is able to do for others rather than in terms of contributions made to
one's field or profession.

We can also see treat women, more so than men, express the altruistic view
with regard to eventual career outcomes.

For employed males, the ultimate accomplishments most frequently selected
are:

Developing a successful self-owned business (17%)

Making an Innovation in my field (14%)

Becoming well-An wn in my field (12%)

Becoming an authority on a special subject in my field (12%)

Making at leas*. 4),-)0,000 it year (7)

.;,'d female: are :ir,;;,it ill the acc,,mplisis they select but with
several modifications. They are twice as high as employed males in taking the



TABLE V.8

Crcr :;tatds, and Desired Career Acoomplishments

P(:r:ent ta('h as Most Imp,rt.inT

Employ
Males 1'en1110:;

77 (

kl tits
Feria: c.

( (la)
Write a book 3

Make an innovation in my field 14 16

Have a great deal of authority 5 2 2 1

Become well-known in my field 12 9 16 16

Publish in a magazine or professional
journal 1 2

Be a leader in a community organization 2 5 2

Make c theoretical contrjbution to
a science

,__
1 2 2 4

Become well known nationally 1 1 2

Become an authority on a special subject
in my field 12 16 11 17

Be influential in public affairb 2 1 7 1

Make a contribution to technology . 2 1 2 1

Be elected to public office 1 1 1

Have poems, novels, or short stories
published --.. 2 3 2

f-'
1

Produce original paintings, sculpture,
etc. 1 8 2 2

Have a musical composition played or
published 1 i - 1

Become famous or eminent 2 1 3

Make a significant contribution to
literature or the arts 3 t. 2 , 5 4

Make at least $20,000 a year 7 6 2 3

Develop a very successful business
of my own 17 4 10 3

Be elected to a high office in a pro-
fessional organization 2 1 1 -

Other 10 20 11 18

Total 100% 100% 100% 100%

(N=354) (N=414) (N=190) (N=152)

"other" route and expressing the saliency of altruistic outcomes. Next, they
have far less of an entreprenurial bent than is the case with employed males.
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Finally, they are higher than all others in showing a desire to create
original paintings, sculpture, and works of literature. The greater emphasis
upon artistio and literary accomplishments is attributable to the over-
repreentation of working teachers in the employed female group. In ,Taer of
preference, omitting the "other" category, we have the following desired
career accomplishments for employed females:

Become an authority on a special subject in my field (16%)

Make an innovation in my field (135)

Become well-known in may field (9%)

Produce original paintings, etc. (8%)

Make at least $20,000 a year (6%)

Graduate student females are more likely than their employed sisters to
stress the importance of professional visibility and contributions to one's
field, They surpass employed females in the selection cf "making an innovation
in my field" by seven percent (7%) and "becoming well-known in my field" by seven-
percent (7%).

For graduate student women, we obtain the following distribution from
career accomplishments most frequently selected, again omitting the "other"
category:

Make an innovation in my field (20%)

Become an authority on a special subject in my field (17%)

Become well-known in my field (16%)

Male graduate students are similar in their choices with the exceptions
of assigning more importance to the owning of a successful business and being
influential in public affairs. For these males we find the following
in order of preference:

Make an innovation in my field (16%)

Become well-known in my field (16%)

Become an authority on a special subject in my field (11%)

Develop a successful business of my own (10%)

Be influential in public affairs (7%;

In summary, then, we see that with several exceptions there is gener.al
consensus in the id4ntification of desired career accomplishments. The major
differences are or would be expected: males nut choosing femalts in owning
a business; females placing greater importance upon the desire to help others.
What may be of greater interest is not so muc:: the accomplishments chosen but
those rejected. Few respondents, for example, opt for election to public or
professional office; less than three percent ;3%) seek positions of great
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allthority , make a the ,retHal contributi ta to :mience nr term '1,1;Y;

few strive t ntcome fam us or eminent; and only a handV.4 expect to produce

original w-rk_ of art, mu-1(', literature.

They i .1.pire Trvin:; expe,t t , be near the top but n,,t at the very tob.

Job Characteristics

Having looked at ultimate preferred career accomplishments we can see
another dimenstion of the career picture by identifying those aspects of the jut)

itself which respondents see as being most salient.

The question presented to respondents was simply, "Which of the following

dl you feel are the most important aspects of a job?"

For both men and women, employed and graduate students the factor most
frequently selected was:

"Personal interest in work."

That is, they were most concerned about the type of work in which the
individual could feel a sense of. control and a sense of personal investment; work
that allowed for personal design and management; work which would enhance a

feeling of personal involvement and personal commitment.

This factor was selected as being most important by almost half of the males
and more than half of the women no matter what their career status.

Three other factors accounted for approximately thirty percent (30%) of the

most important choices. They were:

Opportunity to nelli others (12% of all respondents).

Opportunity tr, be original and creative (8% of all respdndents).

Opportunity to be individualistic (7% of all respondents).

As is Lne .ase in most rosear.:h sealing with occupational values, women,
more so than men, do place the greater emphasis upon the altrui.sfic value, i.e.

helpin=f, others.

Factors such as high salary, rapid advancement, job security, status, and

friendly ,.-workers receive about_ fifteen percent (15%) of the most important

choices.

The widest discrepancy in.11, selections is found in the factor of personal

interest in ne's work - -where employed males are lowest (43%) and graduate

student w)mcn highest (56%).

There are a number ref work related items which do help account for

attitudinal differen-e. between men and w-men and between those employed and

those in graduate school.
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best describes what you see as the ideal relationship oetween your work, yo,-
spouse, and your children?"

Again, we find pi-re ln the way :Thf ccr.sensus than divergence. 7110 maj

anticipate that family life will be somewhat affected by career responipil:tic2;
however, a fourth take the position that they do not expect their career
activities to interfere with or influence their relationship with their
and home life.

The strongest differences are found in the item which deals with mDdificitions
in career in order to adjust to home and family life. As would be expected, -:-n
do select this alternative more often than men; employed women more so tnan
graduate women. From other data presented in this report, we have pointed out
that graduate women are less traditional in sex role expectations and in general
more committed to full-time career futures.

Finally, we note from Table V.9 that only a few respondents believe that
they will have neither spouse nor children in the future.

Table V.10 presents data wh ^h deals with certain ingredients of the life
styles to which respondents aspire. Each respondent was asked to select which
of the following factors they felt would be most important in defining the life
style they would like to be living in five years.

TABLE V.10

Ingredients

Important

Employed Graduate Students

Sex, Career Status, and

Percent Selecting Each

Ingredients

Life Style

as Most

Full-Time
Males Females Males Females

(%) (%) (%) (%)

Good family relationships 38 49 32 53
Freedom to pursue your own
interests i6 6 18 9

Freedom from financial worry 13 12 9 7

Opportunities for meaningful
work 4 10 17 .1

A challenging job 9 7 il 9

Steady, secure employment o 5 5 4

Favorable geographical location 3 2 1 2

Good friends 9
7

5 i

Access to art, music, literature,
etc. - 1 1 1

Other 2 1 1 -

Total 100% 156% ma 100%

(N=351) (N=415) (N=I91) (N=151)

The largest sinr,P propertinn 7)f first chnicPs f,-r n11 resynndents

the family relationships factor. in terms (A. life style preferences five years,

nence, the most important ingredient seems to be the quality rf family associations.

1 21112



1. C ,

se 1 eet, t r rat , to. I f 1 I C 11 .

It. 't 1 0.11

t, pur: ue yodr " .1, a: I oat e tro ate r ,

pny;-; ir" 1 and i r , ; t a e C nf ,.1t ta, t

,rc 14, ,ter titan "A. n ant ,-, it",, l'oXt tiv ar
W , men tnar. n e xpe c ear lb', 1 t, a,Iee r ar Fr pu-

,11 arc I a C, 10 t t ne n t an cc : el :rri
>m f 1 nanc a: w 'cry s 1.4 1;,, le rs t dab' e am- rt, tn

are employed are a f cc r lmt of reap, n lents who grew up in f),,cc famili
For these people, part 1 C C freedom fr,m fl a 'it w rry I 4. a a i en t
ingredient, for del:lain,: tct.." t i to sty I ea.

iy then i CI a iii 11,fferehce w- w al ii want to p i nt out is between
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for meaningful w,

The desired ft t between self, family, and society is described in Table
V.11. lTnown are the =,ctual lIfe style vignettes presented to respondents and tLe
response di stributions oy :,ex and career status. Each participant was asiced to
identilj the vignette whi on carte closest to lest .ribing future life style preferences.

We see from Table V. I L that ab,-- ut a fifth -f the respondents do not anti-
cipate active social aria p -)1 i ti ca I roles nor do they plan on having fatuities
our ng the next five years. io group seexs to "hang: loose" and minimi ze
commitments which wi 1 1 rPst rl ct mJnility.

A sec dt or wn-, t cI )1 1 ram i a responsibilitie 1

r«:TreSPrIl ."3_t lit di 21 ) ' all r.dent it,ronp is more
acti vist in :rient at 1 it 10.. 1 ri mobi liLy in ol ler t, be involved with ratterc
of social an I p lit I (-t I c a rr

The remn lair. e t_e 11:1-t 'r the rce majority f al
cel.otiri- cia 0 by reA : 1 0. tacO ass- une Iarriiiial respntLbiIiti f ut

varies in rami CIdI , i

only a .;r'tal a e ncti I'L VP percent ( 5;) expect that
their fami lies wi I en lure nar ishi po as a rest l t of political and scial
I nvolvement s.

II st an tLeipa1,e a a, 'tn se,: 1 ft sty e ,,,ne re equal -ti me wil I be i nye S ti d

in p db 1 i an I private 1 fe. There w tt t'rr Pr.q:1 and there may be

participation in civi :tat i as put t are i t to take priori t y over
family life.

The ft nn f ,r+ n dent.; : ear t war 1 rr,re activity with h family

and I ess i it v ti cinf,nt i t, si te f tie n . Thr>r,' I n Tr-re pri wit e

n wiAr ,tit''., f , acid farri ly.
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TABLE V,11

Sex, Career Status, and Desired Life Style
Percent Selecting Each

Life. Style Vignettes

I prefer to live a fairly private life. While I

plan to have some close friends, I will not be
actively involved in social and political con-

cerns. I do not plan on being a joiner, nor do I
expect to be active in many community activities.
Most of n free time will be spent with my

family.

Full-Time
Employed
Males Females

(%) (%)

Although I intend to build much of my life around
my family, I do plan on participating in some
community activities involving political-social
concerns. I will probably join several organiza-

tions and clubs. I plan on having more than a few
friends and spending time with many different kinds

of people. Generally, I plan on maintaining a
fairly even balance between my private and public

life.

Graduate
Students

Males _Females

(%) (%)

27 21 22 19

41 40

Although my family will be an important part of
j life, I do plan on being a very active person

in my community. I intend to be involved in a

variety of social and political activities. I

rant very much to play a strong role in helping
to eliminate the problems faced by our society.
I wiL probably become involved in such efforts
even though it may create some hardships for my

family. 5 7

Because I plan on being actively involved in
social and political concerns, I do not plan on

having a family for at least five years. I want

to be as mobile as possible and not have to worry
about the responsibility of a family. 5 5

I do not plan on being actively involved in
matters of social and political conce:. At the

same time, I do not plan on having a family for at

least five years. I want to be free to move

around and to explore different alternatives.

Other

Total

114 123

414 47

3

7 9

20 24 17 18

2 3 4

155T ITSU 135. 166f
(11.351) (N.413) (N=191) (N=152)



Few differences or any significance are found between males and femalesor those who are empi-tyod and those who are in graduate school.

The importance famt1iAL re_ationsh;p 1- further t vilenoed by !.111.dealing with iife sty it. The question asked was:

"Here are some things different people may expect to attain _n theirlives. Which one do you feel is most important to you?" Tne alternativ.:offered and the responses made are shown iu Table V.12.

The life style ends which are not of primary importance to respondentsinclude:

Having a large family.

Being active in community organizations.

Attending concerts, plays, and other artistic or "cultural" events.

Living in a nicely furnished home.

Living with others in a commune.

Living in a good neighborhood.

The majority of first cnoices center about close family relationships,doing something useful and being a good parent.

Again the variations between the four groups are minimal with womenplacing the greater importance on both of these familial associated activities.

"To do something ubefui" does receive greater endorsement than theparental factor.

Falling between the ends highly chosen and those under selected are:

Having enough money to live well.

Freedom from pressures to conform.

Doing something important.

Having good, close friendu.

The responses to tnese items in addition to other data already presentedcontributes to a picture relative privacy. Our respondents do have
high aspirations but they do ant aspire to positions of great power,control, or prestige. They want t , live comfortably but not in any extravagantmanner. They want to neve others; to ,')nt,ribute toward the resolving ,)f sfwialproblems but few see this as a full-time enduring aotiv'ty. They are ,-,ncerned,yet they n xl t familial tit:: for the accomplishmentof altruistic goods. irhey identify shortcomings in the workings of our socialsystem, and believe that change is necessary. At the same time they in notbelieve that these changes can come about through the efforts of established social

i 1 5
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TABLv V.12

t ini 1_)cired

Percent, zlelecting Each as

G.Nais

Life Styl( Attiinment':,

Most Important

Full-Time
Employed Graduate ,ltudents

Males Females Males Females

(%)

12

(%)

11 8

(;))

14To he a good parent..

To have plenty of time for leisure
activities. 3 2 2 -

To do something which I consider useful. 17 21 22 21t

To have a big family. 1 - - -

To be helpful to others. 3 7 6 7

To have a close family relationship. 27 34 28 33

'la have good, cl(pse friends. 8 6 6 6

To have enough n y to live well. 7 5 6 2

To be active inicommunity organizations. - 1 -

I

To attend concerts, plays and other
artistic or cultural events. 1 - 1 -

To have a nice, well-furnished home. 1 1

To help my children develop as I think

they should, 4 3

To ltge with others in a communal life
style.

To have freedom from pressures to conform

in my personal life. 8 7 6

To live in a good neighborhood for my
children to grow up in. 1

To do something important. 6 3 8 5

To be able to travel. 2

Total _too t00% 't00% ]67;

(N=354) (N=414) (N=191) (N=153)
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instituti

N thin! ,,r Lege graduates believe that the life stye they
will live will be similar to *.ht their parents. Some thirteen percent
(13;0) indicate that whiLe thry will oe like their parents, they will be l:
concerned with tne accumulation of material possessions. A similar proportion
indicate that they desire mole in the way of material possessions than was tru,-,
of parents.

The final forty percent (40%) say that the way they expect to live will be
quite different from their parents.

Variations between males and females and employed and graduate students are
minimal. Analysis of these data by SES does show two interesting outcomes.
Students of the lowest SES groups, be they men or women, are highest in
reporting expected life styles quite unlike that of parents or similar to parents
but with more in the way of material possessions. The exact opposite is true of
those young people who come from the more affluent backgrounds. They anticipate
life styles similar'to parents or similar but with less stress upon the
accumulation of material possessions.

There are a number of personal and external factors which respondents believe
could act as barriers to attainment of desired life goals. The potential
obstacles identified are not always the same for men and women or for the
employed and the graduate students.

For these employed, uncertainty as to specific career and life style
goals is most frequently identified as the'most important barrier to goal
attainment. For the Graduate students it is a strong feeling that adequate and
expected job opportunities might not be available.

The greater concern with job opportunities among the graduate students can
be explained by the combination of three factors. First, they do hold higher
occupational expectations. Secondly, they have had limited contact with the
job market. Three, more than a few, particularly the women, turned to graduate
school as a last resort and alternative to unemployment.

Students of lower SES backgrounds are more heavily concentrated in the
employed group and hence, the greater concern with a lack of necessary financial
resources.

Family responsibilities are most frequently mentioned by women as potential
obstacles. As we have pointed out in earlier discussions, the women do anticipate
career interruptions because of familial responsibilities. The women are also
aware that where familial demands necessitate changes in career and life style
pursuits it is usually the woman who is expected to make necessary adjustments.

Lack of career skills; lack of personal skills; lack of ability; and lack,
of intellectual skills accounts for about fifteen percent (15%) of all choices.
Women in graduate scnool are lowest in the overall selection of any of these

four potential barriers. Perhaps the selective quality of that group and the
feeling of being special that comes with acceptance to graduate school contributes
to the g,.ieral self-confidence of women in graduate school. As can be seen in

117
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'ittl-c1', V.1;

Ita r :tat A.1 an t t otential

Goal Attainment

Percent Selecting Each

Full-lime Employed Graduate Students

Males Females Males Females

Potential Obstacles 727 (%)

Not knowing what I want to do. 26 21

Lack of job opportunities. 18 21

Lack of financial resources to earn
a higher degree. 14 20

Family responsibilities. 3 9

Lack of career skills. 6 5

Lack of personal skills. 5 2 ,, 7

Selection of wrong academic major. 5 3

Lack of ability. 4 2

Lack of intellectual s=kills. 3 2

Poor training. 3 1

Being a woman. - 4

Racial or r3ocial background. 1

Lack of cooperation of spouse. - 1

Other* 12 9

18

(%)

1 11

26 33

8 8

4 13

5 1

2

5 1

2 1

8 3

14 14

6

1 1

3 1

9 15

Total 100% 100% 'UR iliaa

(N.343) (N=408) (N=183) (N=151)

*Including mostly combinations of libted factors.

Table V.13 the graduate student women are far less likely than all others to

indicate that they are uncertain as to career goals. Rather graduate student women

seem relatively secure in matters of potential ability sod fairly clear on

career goals. The barriers they see to goal achievement are more external than

internal--a poor job market; pressures to conform to expected sex roles, and

discrimination against women.
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Yet arictner indicator of concern about potential harriers is found in
responses to a question dealing with the location of these barriers. Art they
external (i.e. econ,,mic c nditi cns, racial c.onfrontation, political unrest,
world tensi ns, etc.) ,r are they internal (i.e. pers,w1I prolems, lack of
motivation, perceived ..,kill inabilities, etc.)? Are they a comhinati 4: ''1*

What proportion of the respondents conclude, in fact, that they :see neither
internal or external problems:

The dpta snow that, about n fifth of the respondents do not believe that the
internal or external barriers are of suen a magnitude that they will prohibit,
goal achievement. Few differences are found between men and women in eier status
category in the belief that existent barriers are insurmountable. Employed males
are the least optimistic in this regard.

About seventeen percent (i7i;) of both the employed and graduate students
feet that both internal and external barriers are of equal saliency. The
remainder selected either internal or external factors is hindrances to desired
goal accomplishments. Employed persons stress internal factors, while graduate
students are far more likely to place the emphasis upon external factors.

No matter the variations observed it is of importance to note that only a
fifth of all those in the classes of 1972 believe that the barriers, no matter
their origin, are insufficient to block attainment of desired and expected life
goals.

We see then that our respondents are fairly alike in preferred and expected
career and life style goals. Differences do, of course, exist in emphasis and
perceived barriers. Differences and similarities are also found in the
personality characteristics which respondents assign to themselves as most or
somewhat like me.

For example, the vast majority, eighty five percent (85%) or more, consider
themselves optimistic, cautious, thoughtful, serious, intelligent, logical.
loving, ambitious, hard working, practical, moral, and mature.

Few, less then eleven percent. (11%/,view themselves as hostile.

Differences, however, are found when we look at other self-ascribed
personality characteristics.

Men are far more cynical than women (51% to ;6%) with graduate student males
highest.

More than half the respondents see themselves as insecure-women much more
so than men and employed women more so than graduate women.

More than a fourth feel alienated, men more so than women, with employed men
being the most alienated.

Religiosity: women are significantly more likely than men to say they
consider themseLveb very religious.

Men, particularly employed Ines, see themselves as aggressive. Fifty-six
percent (56%) of the men and forty-eight percent (48%) of the women selected this

11)
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charapteristl,. mo.,t or :;omewhut like 'them.

Women mu,t more so than men (70% to 56%) see themselves as beautiful.
Graduate student wmen being highest (75%); employed males lowest (55%).

Both groups of women are more likely to characterize them- ,ve- as

involved than the men.

Although men as a group select the leader characteristic more frequently
than women, graduate student women are as likely to see themselves as leaders
as are botn groups of men.

Men do identify themselves more so than women as being competitive
(77% to 63;7). Graduate student males are highest (82%) followed by employed
males (77%); graduate women (63%) and employed women (61%).

Respondents are also able to identify what they consider to be shortcomings
about themselves that they would like to change.

In response to an open ended question asking, "If you could change one

thing about yourself, what would it be?" we learn the following:

Only nine percent (9%) of all respondents answer "nothing". Males are twice

as Likely than females to report that no self changes are necessary.

The largest proportion mention an area reflecting insecurity as the major
desired change. Roth graduate women and employed women identify insecurity at

a rate twice "tat of men. Almost a fourth (23%) of the graduate women and
twenty-six percent (26%) of the employed women report that the sense of insecurity
is the one characteristic of self they would most want to change.

Changes in physical self or a aesire to become more aggressive are the next

most frequently desired changes.

There are also changes that respondents would make if they were to redo and

relive their years in college.

Although a fourth say they would not seek to make any changes--thirteen
percent (13%) say they would have picked a different academic major (more true of

employed than graduate students.) Approximately eleven percent 11%) would fool

around less and study more. Another thirteen percent (13%) would take different

courses.

The remainder are scattered among the following:

Organize time differently (8%).

More social life (7%).

Worked harder for better grades (5%).

Thought more about the future (50).

The experiences of the one year period between college graduation and the

time of the follow-up study nas had a dramatic effect upon the respondents.
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No matter the personal loabts, aissappointmeat:, and conc'er'ns over self and
society the majority of these c'llege c;radaat0, report that they now nave
greater self-confidenLe in their ability to "make it" than they did aL the time
of college graduation.

The feeling k_f self-cohfidosoe is highest, for graduate womeh (93:0) ab.1

Lowest for employed males ((,:i. i t would :,eem that the higher expectation.
of the employed mates mixed with the realities of the job market c .:tributes
to a more negative assessment of sell.

interestingly enough, the employed males are inclined to hold tnem. .ves

responsible for their inability to achieve post-college immediate goals. Although

a fourth say that the experiences of the year have led them to have less faith
in the American system, they are less pessimistic about the workings of the system
than the employed woman and graduate women. They are also far more likely than
all others to agree with the statement that work is available for all who seek
work. Graduate women, many )f whom sought and could not find work, are most in
agreement that available jobs are scarce no matter the job seeking motivations
of individuals.

As noted before, a substantial number of respondents say that the year's
experiences have led them to believe that they should have selected a different
academic major. A dramatic and significant difference is found between graduate
and employed respondents. Twice as many employed persons as graduate students now
feel that they selected the wrong major (33% _to 18%). Those who say th.4y did select

the wrong,major are most likely to have majored in Education, the Social Sciences,
Physical Sciences, or Psychology.

Employed responuents are also much more inclined to admit that the year's
experiences have taught them that their expectations were perhaps too hith.
Over a fourth compared to a tenth of the graduate students express this belief.

There is also general consensus that in order to achieve desired goals
additional formal education is required. This view is held most strongly by
those in graduate scho-d. Again, it is the employed males who are least ,nclined
to identify some source beyond themselves as the root of the problem. They are,

by a difference of thirty-five percent (35%), less inclined to state a need for
additional education than are male graduate students (76% to 41%). We would,

of course, expect those in graduate school to place the greater importance upon
the need for higher education. Of interest here, however, is the fact that the
employed males,although-less than enthusiastic about their status, tend to hold

themselves responsible for failure to achieve expected goals. The factor which

they perceive to be the major detriment to career expectations is their under-
graduate academic major.

Finally, the data more than suggest that the more direct the contact with
the real world of work, the higher the probabilities of disenchantment with the
workings of our social system, feelings of personal inadequacy, and admissions
that post-college expectations were too high.

The diff._!rential imptct ,f year's experience following college graduation

is further confirmed by the data in Table V.14.

The distributi - of responses ,s in answer t a question asking about feelings
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of happiness with (,ne's current status.

TABLE V.14

Sex, Career Status, and Feelings of Happiness

Percent Selecting Each

Full-Time Employed Graduate Students

Level of Happiness
Males Females Males Females

(%) (%) (%) (%)

Very Happy 17 25 34 32

Fairly Happy 57 56 53 58

Not too Happy 18 12 9 5

Not Happy 6 5 4 3

Very Unhappy 2 2 - 2

Total 100% 100% 100% 100%

(N=350) (N=410) (N=188) (N=152)

Graduate students outrank tne employed in indicating that they are very happy

with their current status. The most striking difference is found'between males

who are employed and those in graduate school. Males in graduate school select

the "very happy" response at a two to one rate over employed men. A fourth of

the employed males fall into one of the three unhappy categories compared to

thirteen percent of student men. Employed women are twice as likely as graduate

student women to place themselves in the "unhappy" grouping.

Again, the data tend to confirm an earlier observation that encounters with

the non-academic world to take their toll. Those who went to work are most

disenchanted. Those who went to work are most amenable to feelings of self-

doubt and to questioning the credibility of their own post-college expectations.

This observation holds most true for males--for they have the added burden

of meeting the' expectations of a society which insists that men have the

responsibility to become successful bread winners especially if they are college

graduates.

The question which remains unanswered is what will be the outcomes for

those in graduate school who have yet to test themselves in the world beyond

academia?

Their current status is one of moratorium. Their expectations are high

and no doubt will continue to rise as they seek higher credentials. We would

expect that unless there is a vast improvement in the availability of meaningful

and challenging work or a decline in career expectations, those in graduate school

will experience even greater distress once they seek entrance into the job

market.



Vi

.l=1ARY, AND riTPLICATIOi:l

Our pu )se here not to review in detail the data ii ready presente,: a-:
dibcussed in the body the repoll. Rather the purpose Ls to give greater
visibility to the more salient findings of this research. Of equal importance
is the goal (...),f defining both the policy and programmatic implications of the
study.

One year after completing college graduation we have found the foiii,4ing
ab9ut the status of the classes of 1972:

Most are working full-time or attending graduate school.

Of those'who sought full-time employment, many were unable to find work
related to their college field of study.

Despite an inability to find field-related work, the majority were able to
secure some type of full-time employment.

Of those who are employed, Jess than a third feel that their current
employment offers definite long range career opportunities. The majority are
either uncertain or convinced that their present employment will not provide
the setting or opportunities they expect and desire.

For both the employed men and women there is a significant gap between
salary expectations and salary realities.

Even though-I:hey might nave encountered difficulties in securing employment
or adjusting to graduate schc-)i, many of the respondents feel better about
their cheice of attaining life'goals than they did one year ago. A significant
number believe, in fact, that desired goals can be attained without the
necessity of hard work.

At the same time the Tist yea/-'s experience has taken some toll in terms
of how these graduates assess :11r viLiety. More than a quarter now have less
faith in the workings of our society tnan they did one year ago. A 400d number
do not believe that sufficient jobs are available for all those who are willing
and able to work.

Few cnanges have occurred in religious and political attitudes over the
course of the past year. A handful 'f respondents appear to have returned to
an identification witn the religion in which they have been reared. Most, however,
maintain the same religious posture they did one year ago.

A smaLL number have atterr!d tnelr political p)sitions. Of those who have
changed, tne direction is toward,; pisitions of political neutrality or nun -
affiliation with traditional political ideologies.

ocl-, cf)ntinue tf) place a

heavy emphasis upon tht, impJn-tai,oe of familial relationships. "Good Enmity

Relationships" is still selected by mmst respondents as the most important
ingredient of the life style they seek to achieve. At the same time, we do see a
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decrease in the importance -)f the "familial relationships" factor between Time I

and Time II. The d_!crease is most significant among males. Graduate student

males shift to an emphasis upon tree importance of "a challenging job" while
employed ma!e,. turn t,) ttie ,t-,,rrint- importance of a life style which is "free

fr rt. finan:i w c tn, part, we find that tio,se wno were employed

during tne past year snow greater concern with questions of job security,
salaries, and opportunities for career advancement than do those who have been

enrolled in graduate school.

In genera_,, the employed, even tnough most are not firmly committed to their
present jobs, were fairly content with their work situations. Many do believe,

however, that it will take additional formal education--the accumulation of higher
level credentials--if they are to meet their ultimate career expectations.

We also find that iarge numbers of the employed graduates were unprepared for
the realities of the job market. During the first phase of the research we learned

that many college seniors believed that jobs were scarce. The degree of scarcity

for particular Kinds of jobs, however, was not known. Nor had these seniors

)spent much time prior to graduation exploring avenues they might pursue in
securing employment. Serious consideration of job finding did not occur until

a few weeks preceeding college graduation. Most of the graduates, in fact, did not

actively begin the job search until the summer months following college graduation.

Comparisons of those wno went to graduate school and those who were
employed full-time indicate the following:

Graduate students were more likely to be men; to be white; and to be of

middle or high socioeconomic status.

Graduate students anticipate higher salaries; they expect to hold positions
of greater status and prestige, more so than those who were employed full-time.
They expect to have a greater long range impact on the professional and national

level.

Graduate students tend to hold the more liberal political view; they are
less traditional in sex role attitudes; and they are less likely to consider

themselves a member of any formal religion.

Graduate students are more altruistic in expressed values and attitudes.
They seem more comndtted to the elimination of social inequities and more
concerned with efforts of social change.

Over the c urse of one year the employed have become more concerned with
matters of income and job security. During this same year the graduate

students have become more concerned with the importance of securing meaningful
and challenging work.

Obviously exposure to the world of work has had some impact upon the

employed. Ideals and values held in college nave been challenged by post-

college life realities. The outcome for some is an alteration in expectations

and values. Matters of job security and income take precedence over the more

intrinsic &NI altruistic afpects of work.

Because graduate students have still to experience post-school realities,

i:4 3



they tan :It lace. a -cal t . Up W 0 I 1, 0 -,p/,'',a4..,;

held i't te iege uaents :eat aa, 1, ,aeir tarrea
status ana more Ttimistic arolt the future aaaa ice r,1 te who nave nacn
employea !'any of tne graatlia, ataient-; 'oat ,re prospect:
enii in -ea, 'et t, t- t- Lot, k r -rn
crede'itials. 4hearter ela,deatial-3 will, in 'tat, asare toe aeeacin-,
expecte I cop, tymertt tt- I red ft styles , seen.

What becomcs mast al,pareal. la tar aha,ims the.le aata is
;tote:It:171J of t,Oroe %",..ri 1{,:' race. three
factors are extremely poweil ace:i:tors of when-- college graduates idle
year after attainment of an catealuareate degree. They are also salient w.riablea
in accnuntirg f)r varilti r St -colleg-e attitudes, val ICS, anti career-
related experietces.

These are factors wilco aiT ,alaenly take I once toe individual has
completed college. They are awaimaly critical factors at play long before the
inaiviaaal even considers adult -arse r alternatives. They are variables which
work from the earlieLA stage-, of human development to enhance or decrease
opportunities for both the :'etec:lan and achievement of post-youth career goals
and life styles.

As was pointed ,it in the chase of this research, sex, socioeconomic
status and race all act, t rtate pe,pie into different opportunity settings.
vhiat happens to college graaaatea ,nce they leave college is not unrelated to
their college experiences.

Wnat happens in collage, :n turn, cannot to detatched from earlier
experiences, i fluences, cpi_,rtunities, and constraints.

The Importance of .'ex

Women are frrn a very eary ige aealea lilt teat aal limited areas
opportunity. The nor-s, folkway i,, al des, expectationt and socialization

processes of )ur social institutions continue to operate in a manner which does
not really enhance the opening.; up of opportunities for women. There is still a
very signifiaant aiscrebaney oetween our rhetoric if equal rights and equal
opportunities and the manner in wnica we actually deal with young women. The

sacializatian of children in their iaaes, in their eaemeatary and secondary
schools, in their college-1 aniversities, continues to function in a manrer
that minimizes aprortuait.a f,r women to achieve a position where they may select
among the :,ime range of aiternativte,, available to men.

More important, perhaps, the current procasaes of child and youth socialization
will continue to reinforce aTtitaJes and behavi(r which place the greater value
upon ascribed. statuses as opp,sea to achievement centered statuses. The

contemporary atyle and substance ,f (dila and y,uth sacialization acts to limit
the potential of ana opportui I t is for men as well as women. It is a socialization
process which communicates, at a very early ace, that toe availability of
alternative, 1, more a ',.butt l' f factors .21-, 'J.' sex than of personal
preference, potential, aa.taity, r aecomplishment, it, is a process which locks
both men and women into a fixed and arbitrarily re_trietive range of possibilities
both in terms of career aaa ,ife
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Contitellty ir the :etintenrinee t 1.0 sex di:,criminatiull t ,Ce:1:; Is

carried on Ly tee ire,titetipris which deal_ with thP yo,ing nce tne, have

completed e -ee. i jee , as Institut'. p C hi -her eduat:

appear f . A 1- ; i r, or move away r . W1i Cti

t"4't!' I 1,1'111 sex.

We sh we: In the flee' i- e4 this inquiry thut k ,mre are, for Lee mo,t,

part, en rot i i_1111 led :iumner rier d:; of study, fields t hat

client centered career settings. Their r ireer expectations are to worK
teachers, librarlarn: and counselors in either elc:,entary or secondary scnols.

Others expects' i to be empleyed as social welfare workers or in the health

related pr,,re-;;;;JAIL;.

They were far less likely than men to anticipate immediate entrance into
graduate )r professional :,chool. They expected lower salaries even though
their qualifications and job positions were similar to those of the male college

graduates.

()no year arter college graduation, we fied what we would have expected.

Tecse women who were rd to secure field of study related jobs are working as
teachers, librarians and counselors in elementary and secondary schools. Others

who majored in the Social Sciences, :Iumanities, and Psychology are employed in
some type or client serving social service agency. Those who majored in

Health Professions are empl)yed as nurses, medical and dental assistants or
nutritionists.

The ma,) rity of the women, no matter what type of work they found, are
employed at the lnwer levels of the professional ladder. This is not meant

to :olgeest that the employed mules, one year after college graduation, find
themselves in positions of great status or prestige in their employment. For

both grufe., the job; held ,,rie year after college graduation are pretty much of

tee entry level typo. The difference oPtween the men and women then is riot so

mucn one cuntrest in status within the work place. The differences are

found in the nature of the work and in opportunities for carePr advancement.
The employed female graduates are in career settings which allow for little
in the way of self-letemination in tee fulfillment of Jou tasks. They are

ehrwti,minc as i!,:p1,,ment,nr: of p' licies, procedures, and programs decided upon

by others. They have minimal flexibility or control in how they function.

Their work hou.; are more r 1 gi i than those of the employed males. They certainly

have less pf a cnance to utiliz.e whatever unique skills they might possess. They

are placed in a situation where they are rarely involved in decision making or

policy formulati

Again, wkile qlest of the empl,yed males are some distance from the center of

control , they arP mien more likely tnan tne empi Eyed females to hold positions

of .3eme ins +. inf t uence.

:ie 1 f-a.,S t's,,Tie'nt, f eurrent wprk eituations by the men and women clearly

indicate that men, m re s, than women, have the greater flexibility in work
hours; are allowed gr,ater indiviudal initiative in designing and implementing
j-)1.) relatei a Levities; have a greater -ay in institutional policies and

pr leetiqrre, . t w ,rrs gen , more ,f ,pe rat, i t':TaC/, ye

relationship with ,r:-., and are mor- likely to perceive opportimities

for career fin,swrwri

13
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It I 00 ne 0 itO it :111u time ali t t:ipe (;f 1, c)

or the juice ,r em p: "i,"; wai;e:-; Loan tne er:pt

wcaen. We oh ui r that n)r hot h ui trp're in a 1-finIte
Sign can; di .;,repan,.:, ct anticipated cc : e iicI ig- . r b)tn
groups, earnings are that-, x, 'ted at too ti se f 1 lege ;raduatic,r1 .

tne time 0 t off Lege gl.n.dua 1 n , men stated saltry expetat i -)no whinh were
significantly nigner tnao tn ,:-e stated ny women. One year i ate r, there is

negative discrepancy for oot,h men all( women, but tne men tt. lj 1 1, Iter t'a the

women. The pattern of irwer aotual earnings for women holds even
for type of job and type of work setting. The dis,repancies do vary uy type Lf
employer. The greatest sex nasei gaps are ,found among those empiove,, in
private industry and private nosiness. The gap narrow: wnen comp riser e

made between men and wmien employed in public institutions such as schools,
governmental offices, and sociaJ service agencies. Still even in tnese latter
work places, women do report tie lower wages.

Both men and IeporT th,tu they have enconnterel some type of discrimination
as they have gone about the bil.ine.is of finding employment. Discrimination is
mentioned more frequently uy toe women. Of particular interest is the perceived
nature and scope of the liscrimination.

The majority of women wo, report having encomtered discrimination say that
the discrimination was sex based; that is, they believe they were dealt with
unfairly because they were women. The majority of the men who indicate
discrimfhation as a barrier to aesired employment do not refer to sex biases
as preferences. lather for toe men the discriminatory factors were "youthfulness"
and "personal grooming." lime meo believe they were discriminated against because
of being too young or because of the _Length and style of their hair.

The life long socialization process which leads young men and young women
into tracked career and life style r,utes is very much tied in with the status
of college student: one year after college graduation.

As we have notei in thi,; report as well_ as in tne earlier study, most
women are highly conceotrated in a Limited number of career fields. Men are
certainly far more iiversified in terms of fields of study and career
expectations. Men are also for more Likely than women to expect post-college
entrance into graduate and scho,,lil. The men, then, have the greater
range of career options and oitimately the higher level of credentials necessary
for a higher Level of entry into the job market.

'o1 lowing ui cog' ,,raduatic,n we find iarvs numuers of women competing for

jobs in areas where employment is difficult to come by. In the case of this
sample of female graduates, similar to female tlege radiates cf a decade
ago, the majority sought work in elementary and secondary schools. Unlike a

decade ago, however, the number f job openj,--s exceeded the number of job

applicants.

As a result, we Ciril tro t norher men and women were unac,','

to find work which na- I eitrier their -.A:lege training ,)r their expectati )no.

Yet even in thin sitilati ,11 the men have the ad% tntat7e. 1..fr one thin they

have tne 1;rea',.er j. 1 7, L.I:tj 11,ce %neit rain rig was far

than that of the women to le carpet specific. ,:ee-nily, they are less encumbered

by home ba.,el responsibilitiel WA obligations. Thirdly, they benefit from a
culture wnicn gives men an em i.1 ,yment preference over women.
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The pattern f sex Segregation and sex baled restrictio, is not limited to

the employment market. Even 'isnng Chose who go on to graduate Echo-1 we find a

similar outcome. The women are enrolled in fewer fields of .;tuiy; they are far les:

likely than men to be anti,2lpating study beyond the masters level; and they report
being given less than equal ideration because they are women.

he Importance of Socioeconomic Status and Race

Althougn we have focused to this point upon the long range impact of sex
upon post-college career outcomes, much of what has been stated can be applied

equally to the factors of socioeconomic status and race. We have pointed out

in this research as well as in the first inquiry how SES and race act as

restrictive and channelizing variables. Briefly, long before college going

considerations occur, poor youth are at a distinct disadvantage. Consideration

of educational and career alternatives cannot be separated from one's financial

status.

The decision to attend college; the selection of a college; the choosing of

a field-of study; and the ability to go on with graduate studies are all outcomes

influenced by socioeconomic status.

We know that more affluent than poor youths complete high school. We know

also that the less affluent are not as likely to attend college. Our dat, also

make clear that the pocr, if they do enroll in college, will attend those

institutions which a. e least costly.

Tuition costs are nct unrelated to educational quality or the availability

of learning enhancing resources. The lower the costs, the less the avai'aoility

of adequate libraries., research facilities, teaching materials, study areas, and

counseling and guidance services.

Access to financial resources will also affect the degree to which a student

can take advantage of available campus based educational and social oncoortunities.

Rising educational costs act to prohibit considerations of selecting in-residence

institutionc. For-the poor and even the not so poor little serious consideration

can be_given-to the selection of a college or university which demands out of

---§-fate fees. Low income families cannot afford to pay the room and board fees

required by most colleges and universities. Tuition.costs and required texts

will often tap whatever financial resources might be available to the low income

student.

Nor can the student with limited finances frequently afford the luxury of a

ful ime education. The lack of adequate funding demands either part-time

or full -time employment. The lack of adequate funding may necessitate borrowing

money to cover educational costs. In either case the poor student is confronted

with pressures which detract from the demands, challenges, and excitement of the

learning experience.

Our .i=ota also show that low income students, and again this is most true of

Kaoks, wil, most usually attend colleges which provide tne least in field of

study offerings. They en:oll in -olleges and univers'ties which have limited

offerings soy ,na the baccalaureate Level and few alternatives to specialties in

Euucation and the Social Sciences, The prevailing academic climate is one that



emphasiLes Lermuliti-h ..A. Level with mihtma. ( ,trcmire t ,)ther lields

or post-college profenional training.

An integral element ,f w ec status is the r eoc of interaction with

people who are farilihr ::ii., range -f career a,ternatives. Tne

Of low income student: are first generation enrage goers. They are the first
members of their families who hove made the high schoul--)liege transition.
There are few persons in their families who have been exposed to lim-ner educut,:on
or jobs that are beyond and arb,-)ve the bi ue coilar, level. Along with Limited
finances is limited exposure to peop,e who can a4is-, In the business -f career
guidance and counseling. Referents woo have expeience and knowledge \,Iir
regard to toe professional white c,Ilar world of Work are indeed scarce.

The lack of proper r.,, effective referents in n)t really compensated by
anything which occurs in secondary school or college. Again, the data make
clear that school personnel , whether in secondary school or college, do not
play any realty effective r)le in suoplying young people with critical career
related information.

Toe end result is that poor y,uth are given little exposure to information
which will provide even tf)nsideration of career alternatives which are a step
above the bottom rung of the wnite -ollar professional level.

These restrictive ccnditi,-ns are most severe for minority group students.
For one 'thing they are among the p_:rest of the poor. The deprivation they

encounter is iagnifiel oy a social system which places an added burden upon non-
-Mites. They not only mist endure and overcome the barriers of poverty, but are
also confronted by the added hurdles of racial discrimination.

The data provided ty this research supports the work and observations of
others who have roncladed that an individual's race, socioeconomic status and
sex act as barriers to the attainment of educational and occupational equality.

The changes which have -)e:mIrred in providing access to equality are of a very

limited type. True there nas been an opening of the system. More of the poor,

more members of minority grips and more Women are gaining access fo positions of

prestige and cortrol. ht.i11 the number who do achieve such positions are

comparatively few when ntrastel with white middle class males. What we

have real iy managed is )w more of the po q*, t.ore women, and more minority
youth to gain access to career positions wnich are in fact at the bottom of

the ',bite collar professional category. The poor, the minorities and the women
are .1 teririg career positions and carer settings which offer only minimal

chance for mobility and advancement.

When comparing the follege graduates of 1'472 with college graduates of 1961,

we find only limited evidence r 'Lange. The poor, the minority groups and the

women are pretty much in the same positions as their 1961 counterparts. A

_
decade later most women, -13st of tn, inor and rast of the non-whites are still

confined to a few field:; -)f Most have n, J. gone on to graduate school.

Most are holding -1Tp,rtunifies advancement. Most are

earning less than they expected. Mist believe that witnout further formal
education that chances for attainr1,7 ,lesired gals will be difficult, if not

impossinle.

We ha, f,,cused tne:e variab,(- -,ex, socioeconomic status, and



race becawle they are the bo:;t predictors of where .students will be one year

after college g:raiaati We nave also attempted to.maxe tne point, that the

impact c,r tnF tnv- vnriatl:e fold long before the :tildr,nt c'nter.7

college. The data d make Hear that the act of admitting pop,e into college
does not neoenarily rman twit 1.4 nave equalized the chances of post, - college

career opp)rtlinl-tie. i t ewt the equalizing nf alult (wortunities, then
much more must be done to provide the poor, the wome'rEuld minorities with the
resourcesfinancial, human, and institutionalwhich will, in fact, allow them
to compete in an equitable and rational manner.

Our data make it apparent that job information and job counseling must
become part of the educational process long before college graduation. Ideally

students should be provided hard data about the job market prior to the
selection of an academic major. The job and career data should include information
about short and longer range needs projections. Students need to be giAren a

clearer and more accurate picture of employer expectations and the actual conditions
of particular work settings. Data as to just how far the baccalaureate degree
will carry a person in a particular field must also become part of the information
provided students.

Colleges and universities need to seriously and honestly deal with the fact
that many students believe that the acquiring of job related skills will-be a
vital and integral part of their education. If the providing of job specific
skills is not to be a declared goal for institutions of higher education, then
students should be told just what they can expect from their four year investment.

Colleges and universities must also deal with the role and function of student

counseling and career placement offices. The responses of his sample of
college graduates strongly suggest that these offices have not met the needs and
expectations of students.

Though institutions of higher education are reluctant to become involved in
the internal dynamics of students or in the business of "career training," they
cannot esoape the fact that the majority of students enter college believing that
the college experience will provide them with negotiable job skills. Many

anticipate that the college experience will provide them with opportunities to
"mature;" to define an adequate and comfortable feeling of self. Most college

students believe that college will provide them with the skills and abilities
which will enhance a successful binding between self and society. Finally, the

majority of students, be they poor or rich; male or female; white or non-white;
expect that there will be a fit between what they learn in college and the
realities of th,:- society beyond the college campus.

It week: seem to us that institutions of higher education have two choices.
They can eitner be responsive to the needs and expectations of students, or they
can disregard or deny the validity of expressed student needs and expectations.

In either case institutions of higher education should have the obligation of
presenting students with an honeEt portrayal of precisely what outcomes are to

be expected.
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Center for Youth Studies and Social Policy
College of Human Development

The Pennsylvania State University

University Park, Pennsylvania 16802

June 1, 1973

Dear College Graduate:

You may recall that one year ago you participated in a study being conducted by
social scientists at Pennsylvania State University. We are now in the process
of conducting a follow-up study of those who participated in the first study.

Enclosed you will find a copy of the follow-up questionnaire. The questionnaire
will require about,45 minutes of your time. For completing this questionnaire
you will receive $5. Please answer the questions frankly and accurately. It

is important that we have the completed questionnaires returned to us in the
enclosed self-addressed stamped envelope no later than August 1, 1973. Please
fill out the final page of the questionnaire so we know where to mail the $5.

Almost all of the questions can be answered by drawing a circle around one or
more numbers in the right hand margins of the questionnaire. Thus:

I am now--(Circle one.)

A student in high school l

A student in college 2

A college graduate

When questions are to be answered in a format different from that shown above,
specific instructions will be provided.

Note: After each question there are instructions in parentheses. Follow these
instructions closely as they are very important for data processing.

A. If it says "(Circle one.)," draw a circle around only the one number which
best describes your answer, even though one or more other alternatives
might be relevant.

B. If it say, "(Circle one in each column.)" or "(Circle one in each row.),"
please look to see that you have circled one and only one number in each
of the appropriate rows or columns.

Thank you very much for your help.

David Gottlieb
Study Director
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1. Your current marital status. (Circle one.)

*single, don't expect to be married before Fall 1973 1

**single, expect to be married before Fall 1973 2

**married, one or more children or expecting a child '

**married, no 0- ldren 4

*widowed, di reed, separated 5

wing w' someone of the opposite sex 6

*11vin ith a group of people 7 (5)

*If "single, don't expect to be married before Fall 1973" or "widowed, divorced,
separated": go to question 2.

**If "married," "living with someone" or "expecting to be married before Fall 1973":
What will your spouse or future spouse most likely be doing next year? (Circle yes

or no for each.)

yes no

w -rking full-time 1 2 (6)

working part-time 1 2 (7)

housework, care of children 1 2 (8)

going to graduate school 1 2 (9)

military service 1 2 (10

serving with Peace Corps, VISTA, etc 1 2 (11

travel 1 2 (12

no plans as yet 1 2 (13

other (circle & specify) 1 2 (14

2. In how many different communities have you lived since you graduated from college?
(Include the one you live in now.) (Circle one.)

1 1

2 2

3 or more 3 (15

3. Write in the name of the ,,Late in which you are currently living.

(16

141



4. Which of the following best describes the marital arrangements which you expect to
have in five years? (Circle one.)

unmarried 1

unmarried but living with a group 2

*unmarried but living with someone

*married with children 4

*married without children 5 (17)

*If you have circled "unmarried but living with someone," "married with children,"
or "married without children" and you expect to be working in five years: Which
of the following best describes your attitude toward your spouse? (Circle one )

I would expect my spouse to be very involved with my work and to perhaps
even share my work responsibilities 1

I would expect my spouse to have an interest in my work and to be aware of
my work's demands and responsibilities 2

I would expect my spouse to have little involvement in or understanding of
my work 3

I would expect my spouse to be a part of my life which will be entirely
removed and separated from my work 4 (18)

*If you have circled "unmarried but living with someone," "married with children,"
or "married without children" and you do not expect to be working in five years:
Which of the following best describes your attitude toward your role in your
spouse's work? (Circle one.)

I would expect to be very involved in my spouse's work and perhaps even
to share my spouse's work responsibility 1

I would expect to be interested in my spouse's work and to be aware of
my spouse's work demands and responsibilities 2

I would expect to have little involvement or understanding of my spouse's
work 3

I would expect to be a part of my spouse's life which will be entirely
removed and separated from my spouse's work 4 (19)
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5. How would you describe your current political posit.on? (Circle one.)

no one consistent political attitude 1

conservative 2

moderate 3

liberal 4

radical left 5

radical right ,,..---.., 6

no political attitudes 7

I don't know 8

other (circle & specify) 9 (20

6. Where are you living now? (Circle one.)

farm or open country 01

college university community 02

suburb in a metropolitan area of

more than 2 million population 03

500,000 to 2 million 04

100,000 to 499,999 05

less than 100,000 06

central city in a metropolitan area of (or non-
suburban city of)

more than 2 million population 0/

500,000 to 2 million 08

100,000 to 499,999 09

50,000 to 99,999 10

10,000 to 49,999 11

less than 10,000 12

Is the community in which you ,tre now living the one which was your home town

when you were in ugh school? (Circle one.)

(21-22)

yes 1

no 2 (23)
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7. Your current religion. (Cir, lc one.)

Protestant (circle & specity) 1

Roman Catholic 2

Jewish 3

4

None 5 (24)

Other (circle & specify)

8. Which of the following comes closest to describiig your current major activity
(Circle one.)

A. Working full-time at a type of job which I
expect to be my long-run career field 01

B. Working full-time at a type of job which will
probably not be my long-run career field 02

C. Working part-time at a job related to my
career 03

D. Working part-time at a job not related to my

career 04

*E. Working as a teaching or research assistant in
conjunction with my post-graduate degree
program 05

*F. Going to graduate or professional school for a
post-graduate degree and not working 06

.. *G. Going to graduate or professional schools for
post-graduate degree and working 07

H. In the military service (full-time and active
duty) 08

**I. Unemployed by personal choice (have neither
sought nor obtained a paying job) 09

I. Unemployed NOT by personal preference (have
sought but not been able to obtain a paying
job) 10

K. Peace Corps, VISTA, Teacher Corps, etc 11

I,. Other (circle & specify) 12
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*If you have circled either E (working as a teaching or research assistant), F
(going to graduate or professional school and not working) or G (going to graduate
or professional school and working) skip to question 43.

**Lf you have circled I (neither sought nor obtained a paying job by personal
choice) please answer the following and then skip to question 36.

In the space below indicate in as much detail as necessary; A) Why you have chosen
not to seek either cart -time or full-time paid employment since your college
graduation; and B) What you have been doing since the time you graduated.

(27-28

(29-30

9. It you have sought or obtained a post-graduation job, which of the following methods
have you used? (In column A circle yes or no for each of the job search methods
noted. In column B circle yes if the method was effective and circle no if the
method was either not effective or not used.)

parents, relatives

college placement office

personal inquiry

public employment agency (state
employment agency)

private employment agency

friend,

,;puusc

,_ol lege fa, idly

newspaper advertisements

professional journals

other (circle & specify)

COLUMN A

You used

COLUMN B
Was effective:

leading to contact

yes no

or a job

yes no

1 2 (31) 1 2 (42)

1 2 (32) 1 2 (43)

1 2 (33) 1 2 (44)

1 2 (34) 1 2 (45)

1 2 (35) 1 2 (46)

1 2 (36) 1 2 (47)

1 2 (37) 1 2 (48)

1 2 (38) 1 2 (49)

1 2 (39) 1 2 (50)

1 2 (40) 1 2 (51)

1 2 (41) 1 2 (52)

14



10. Following college graduation how long was It bef,ro you actually began your
first full-time job! (Circle one.)

began job bet ore actual graduation

1 we or loss

4 ''t_Ok5

J 9 weeks

1

1

3

4

10 14 weeks 5

15 2h weeks 6

27 weeks or more 7

have only worked art-time since graduation ... .8

have not been employed since college graduation 9 (53)

11. How long did you actively search for your first :-ull-time job? (Circle one.)

I obtained a job without looking 1

1 week or les, 2

2 4 weeks 3

9 weeks 4

10 lc weeks 5

15 - 26 weeks 6

27 weeks or more 7

never employed 8

part-time employment only 9 (54)
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12. What were the three most important factors in preventing or delaying you from
obtaining or accepting your first full-time post-college graduation job? (Rank

in order of importance: I for the most important factor; 2 for the next most
!_mportant; 3 for the third most important factor.) (CIRCLE AND RANK)

no available jobs related to my field of study 01

geographical location 02

lack of promotion opportunities 0.

co-workers 04

hours 05

salary 06

no jobs available 07

personal grooming and my way of dressing 08

employer's policies and practices 09

inadequate job skills 10

racial or sexual discrimination 11

preferred to undertake full-time graduate study 12

preferred part-time employment 13

became housewife 14

family considerations 15

work seemed boring and routine 16

did not feel I would learn or increase my job skills 17

uncertainty as to what I wanted to do 18 (55-56

I was not prevented from obtaining or accepting my first
full-time post-college graduation job 19 (57-58

Other (circle & specify) 20 (59-60
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li. How manv put-t lin ur toll-t iris late, have Jou he tint, grAduatIon? (Crrt h.

t11( number tell I -t um. joh,, iii (ttlumn ( it It the number 01 rt -time job,"

olomn

( 0! INN ti

in -t u,te lobs

0 (none) I Ii (none) 1

I... ....... 2 1

)

*)
i

*) 3

*i *3 4

*4 or more...., *4 or more....
(61) (62)

*It "2, 3, or or more," which of the following best describes the major reasons

why you lett lull or part-time employment? (Circle yes or no for each possible

reason.)

yes no

The job didn't make ut,e of my training skills 1 2 (63)

Geogriphu-al location 1 2 (64)

Lack of promotion opportunities 1 2 (65)

Co-workers 1 2 (66)

Personal grooming and the wry I dressed created problems 1 2 (67)

My employer had to cut back his staff, or be went out of business 1 2 (68)

Salary 1 2 (69)

Did not like work 1 2 (70)

An unsolicited, more attractive opportunity was offered to me 1 2 (71)

Could not accept employer's ',uncles and practices 1 2 (72)

My employer felt I was personally unsuited for the work 1 2 (73)

My employer telt my lob skills were inadequate 1 2 (74)

Racial or sexual discrimination 1 2 (75)

1 wished to undertake I ul 1 -t tut .-tt tidy 1 2 (76)

Unsatista( tory hour,' 1 2 (77)

I be( am( i nousewi fe 1 2 (78)

Family tonsidcrationt, 1 2 (79k,

dthe work ws boring and rtottne 1

2 (5)1,W

UnsatisfActory working tonditton, 1 2 (6)

I was not learning in%thing wortlr,hile 1 2 (7)-

Preferred h) wor part-tune 1 2 (8)

or it.1 (t (r, 1, t. :t% t

1 7 (9)
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14. Have you turned down any full-time job offers?

*yes 1

no 2 (10)

*If yes, wny did you turn down lull-time job offers? (Circle yes or no for each
possible reason.)

\,

yes no

job not in my field 1 2 (11)

lack of promotion opportunities 1 2 (12)

salary 1 2 (13)

did not like kind of work 1 2 (14)

racial or sexual discrimination 1 2 (15)

already had a job 1 2 (16)

had other more appealing job opportunities 1 2 (17)

unsatisfactory hours 1 2 (18)

preferred full-time graduate study 1 2 (19)

unsatisfactory working conditions 1 2 (20)

geographical location 1 2 (21)

unacceptable co-workers 1 2 (22)

did not think it would improve my skills 1 2 (23)

work too boring and routine 1 2 (24)

would not accept employer's ideas about how
I dressed or my personal grooming 1 2 (25)

preferred part-time job 1 2 (26)

could not accept policies and practices of
employer 1 2 (27)

family considerations 1 2 (28)

other (circle & specify) 1 2 (29)



13. If you did not t Ind employment as soon 1, to expet_ cod, which ot the tol lowing
best describe, :out three m import ant 1 eel .1 c that time (Rank in order
ot important tot most iiiport tilt ; i all most import int ; t or third
most important.) (C1RtIL

oncern with what my pirents would thlnc 01

Concern with whit .,,11 or boy frit rid would thinl

Con, ern t..ith whit nr. r on ght ,h ink 03

My own personal tee( ings ot inadcTiat V 04

Angt-,, that my col leaf' d(}2ree w,o. nett worth ati much as 1 expected 05

Angry that people wore hot giving Mc .1 thin.'e to pcove myself 06

Concerned About my t i n i n t is I t u i t i o non 07

Bored 08

Relieved 09

Apprehension about the luture 10 (30-31)

Other (write LILL- number & specify) 11 (32-33)

Does not apply to me' 12 (34-35)

16. flow influential were I he io1lowing people in your decisions, concerning the selection
of your tirst lob! (Cir, lc one for each row.)

Very Somewhat Not at all
Int I tient tal Influential Influential

Row 1. l' trent s 1

Row 2. 'lumber t,t , ()liege tt 1 t

Row 3. Ai-,,signed .0 .isteralt advisor

Row A. Person in fie Id , ho-In 1

Row 5. Friends

Row 6. Empl,ivcr

Row 7. Otto_ (, Irt le & spot t v )

3 (36)

3 (37)

3 (38)

3 (39)

3 (40)

3 (41)

3 (42)

17. Did you exper len, 0 .toy r 01,it toil when tit fling t or i job? (Circle one. )
*If you t ire le no, skip to qui-0. cin
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17A. Which of the following factors do you feel were the basis for the job Aiscrimination?
(Circle yes or no for each possible reason given.)

yes no

being a man 1 2 (44)

being a woman 1 2 (45)

sexual preference 1 2 (46)

being young 1 2 (47)

hair style or length 1 2 (48)

dr2ss 1 2 (49)

race 1 2 (50)

ethnic background 1 2 (51)

school attended 1 2 (52)

political views 1 2 (53)

other (circle & specify) 1 2 (54)

18. All things cons"ered, how useful would you say vas the career guidance and
counseling you received in helping you obtain your first job? (Circle one )

very helpful 1

somewhat helpful 2

not too helpful 3

not helpful at all 4

I did not receive any career guidance/counseling
while in college 5 (55)
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IF YOU ARE CURRENTLY UNEMPLOYED, 'KIT' 10 ()USTION 35.

19. Which of the foll)wing best describes your current primary employer? (Circle one )

I am self-emoloyed, or in business owned by my
family

I have my own professional office

Professional partnership

Private profit-making company or corporation

College or university

Junior college

Non-profit research organization or institute, not
affiliated with a university

Public welfare organization

Private welfare organization

Hospital or clinic

Elementary or secondary school or school system

Federal government (U.S,)

State government

Local government

Church

Other (circle & specify)

01

32

03

04

05

06

07

08

09

10

11

12

13

14

15

16 (56-57)

20. Which statement best describes how you regarded your present job at the time you
accepted it? (Circle one.)

temporary job until a better one could be found 1

temporary job while waiting to report to a new job 2

temporary job to earn money to do something else,
.-2.g., travel, school, have free time for some other
purpose

job to earn money while I decided what kind of work
I wanted

job with possible career potential.

job with definite career potential

job not in my main field of study

other (circle & specify)

3

4

.5

6

7

8 (58)
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IF YOU ARE IN A JOB !,,01 IN YOUR MAIN FIELD OF SIM, CONTINUE U) THE NEXT THREE
PARTS OF 1HIS QUESTloN. 0IHLKWISL, SKIP TO QUESTION 21.

A. Whit was the main rea,on took ,1 lob not directly related to your field?
(Circle one./

only lob I tind

better pay than a job in my field 2

hotter opportunity for advancement than in my field 3

to see if I liked this kind of work 4

opportunity to help people or be useful to society 5

did not want to work in my field 6

wanted to work in manual occupation 7

other (circle & specify) 8 (59)

B. What are your presont considerations about finding a job in your field? (Circle one.)

,ontinue to search for a job in your field

seek any sort of job at all to tide you over until
UDC type of job you want appears 2

wart until you could get the job you wanted in
yuur field 3

bet another field of interest even if it meant
that you could not use the skills acquired through
v )ur education A

go to graduate school 5

other (circle & specify) 6 (60)

C. If you were unable to obtain the type of job for which your college experience
prepared you, how ditticult was it for you to obtain some other type of work?
(Circle one

1)t
)t

very difficult

somewhat difficult 2

not difficult at all 3 (61)



21. Are your occupation plans the same now as they were when von tirst graduated?

(Circle one.)

ec., exactly the same 1

Yes, somewhat the same

*No, not the same 3

had no plans, 4 (62)

*If "no," your post-graduation oc.upation plans are not the same now: Which of the

following best describes your rea-ons for the'(iange' (Circle one.)

I am no longer intersted in pursuing thq same oaree 1

My financial (i rcumst an( es have h riged 2

My tam, I y responsibilit it's hice hang,, 3

1 have he, ome more involved with (hanging our society 4

I have become less involved with changing our -,ocietv 5

I hive decided to go to graduate sihool 6

I have not been able to obtain A satisfactory lob 7

I have decided not to go to grad'' c' school 8

Other (iircle specify) 9 (63)

22. What was your annual rate of earnings hotore deductions, on your first post-college

full-time job: (Circle one.)

lb 4

1)(5

Under $3,000 01

$3,000 $3,999 02

4,000 - 4,999 03

5,000 5,999 04

6,000 - 6,999 05

7,000 7,999 06

8,000 8,999 07

0,000 9,999 08

10,000 10,999 09

11,000 12,999 10

13,000 14,99Q 11

15,000 or more 12

Hive not worked full-time
since 'college graduation 13 (64-65)



How did these earnings tompare with earnings you Expected when you received your
degree? (Circle one.)

substantially lower

somewhat lower 2

about the same 3

somewhat higher 4

substantially higher 5 (66)

23. How well would you say your academic training has prepared you to do the major
duties of your present job? (Circle one.)

very well

moderately well 2

*not very well 3

*not very well at all 4 (67)

*If you answered "not very well" or "not well at all," was this because:
(Circle one.)

I had training in this field, but it did not prepare me for this job

I did not have enough training in this field, although I took courses
on it 2

I need academic training in a field in which I took no courses 3

Academic training is not relevant to my present position 4 (68)
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24. f he following ire ,,,,me general thing!, ill-it people do on their jobs. Roughly

how many hour-, do you spend on each in tlic average work day? (Circle one in

each row.)

Row A. Working with thing', (machinel,

\one

HOURS PER DAY

1-2 3-4 5-6 7 -8

apparatus, ,:-,1 materials, et, .) 1 2 3 4 5 (69)

Row B. Doing paperwork (Administrati,,e
clerical, managerial, etc.) 1 2- 3 4 5 (70)

Row C. Working with ideas, thinking 1 2 3 4 5 (71)

Row D. Working with people (a,, part

of the job.) 1 2 3 4 5 (72)

Which of the above activitles (1-working with things, B-doing paperwork, C-working
with idea , And D-workin with people) 1,-, most important to your doing your job?
Which is least important to your doing your job? (Circle one in each column.)

COLUMN 1 COLUMN 2

Most Important Least Important
to jot) to job

A 1 A 1

B B 2

C 3 C 3

D '4 D 4

(73) (74)

25A. Describe below the kind of work you are doing in your current employment. (For

example: 4112-,person, elementary school teacher, secretary, nurse, engineer,
carpenter or social worker.)

(75-76)

25B. What are the nijor duties or .ptivities of your ,urrent employment? (For example:

teaching, selling adverti,,ement spare, dealing with clients, blueprint drawing,
caring for patients, or writing report,)

(77-78)
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26. Rate each of the following

Row A. Work situation is:

Row B. I see the specific
results of my work:

Row C. The work is:

Row D. Work hours are:

Row E. Job security is:

Row F. Work is:

Row G. I work under time
pressure:

Row H. Opportmities for
making policy
decisions are:

Row I. Work is:

Row J. To find out how well
I'm doing is:

Row K. Opportunities for
personal growth on the
job are:

Row L. I take work home:

Row M. Work is:

In terms of your present job.

W
r--4 X
N u N

>

(Circle one in each row.)

9.1>
COMPETITIVE 1 2 3 4 5 COOPERATIVE (79)

OFTEN 1 2 3 4 5 RARELY (80)

REPETITIVE 1 2 3 4 5 VARIED (5)

FLEXIBLE 1 2 3 4 5 INFLEXIBLE (6)

GREAT 1 2 3 4 5 LITTLE (7)

PREDICTABLE 1 2 3 4 5 UNPREDICTABLE (8)

OFTEN 1 2 3 4 5 RARELY (9)

FEW 1 2 3 4 5 MANY (10)

IMPORTANT 1 2 3 4 5 UNIMPORTANT (11)

EASY 1 2 3 4 5 HARD (12)

GOOD 1 2 3 4 5 POOR (13)

OFTEN 1 2 3 4 5 RARELY (14)

UNINTERESTING 1 2 3 4 5 INTERESTING (15)

Which one of the above items do you least like about your job? (Indicate row letter

from question 26.)

(16-17)

27. Do you work with other people in your organization as a member of a team or do you

do your work more or less separately? (Circle -

as a member of a team 1

more or less separately 2

pretty much both 3 (18)



28. Rate among thr toll owing the three (i)mo,t important ta(tors which you believe
would be most helpful in your getting ahead on your present job. (Rank these
three factors aLcording to Importance. 1 = Most important; 2 = second most
important and 3 = third most important.) (CIRCLF AND RANK.)

Handling people well 01

Having a great deal of energy or "drive" 02

Taking responsibility 03

Having the appropriate social background 04

Having a great deal of stamina or endurance 05

Being ot a different sex or race 06

Being a miner 07

Dressing-grooming 08

!hinking up new ways of doing things 09

Having more skill or experience 10

Being more certain about wnat I really want to
GO 11

Being less outspoken, critical 12

Having graduated from a mole prestigious college 13 (19-20)

Being more outspoken, critical 14 (21-22)

"Dead-end job" 15 (23-24)

29. Which of the following three (3) were most important in your decision to take or not
take your present job? kRank in order of importance. 1 = Most important; 2 = second
most important and 3 = third most important.) (CIRCLE AND RANK.)

Needed money to live 01

Needed money to support spouse 02

Interest in that job 03

Geographic location 04

Pressure from parents 05

Pressure from peers 06

Boredom 07

Curiosity 08

Wanted to make somethin if myself 09

Getting a job is the only thing to do 10 (25-26)

than feelings of self adequacy 11 (27-28)

Other (circle 6, specify) 12 (29-30)
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30. How easily he, it been or would it be for you to Ildv accepted the following
situations in a work setting? (Circle one in each row.)

Accepted Accepted
Easily Reluctantly

Row 1.

Row 2.

Row 3.

Row 4.

Contorming in mattirs of 1 lothing

outw ird conformity for the sake
of (areer advancement.

the power and authority of the
"'ioss" in a work (job) situation.

Moving frequently as plrt of
the ;ob.

Reie,ted

3 (31)

3

3

3 (34)

31. Which of these characteristics was or would be of greatest concern to you la choosing
a job? In ,_olunm A, circle the numbers of the three most important characteristics
and ind},ate their order in the spaces beside the numbers. In column B circle the
try_ee least important characteristics and indicate their order in the spaces
beside the numbers. (CIRCLE AND RANK.)

In Column .\

1 = Most Important
2 = Second Most Important
3 = Third Most Important

In Column R

1 = Least Important
2 = Second Least Important
3 = Third Least Important

Column A
Most Important
Characteristics

Column B
Least Important
Characteristics

Chance to learn new things 01 01

Opportunities to be helpful t--1 others
or useful to society 02 02

Avoiding a high pressure job 03 03
_____

Opportunity for advancement 04 04

High prestige and social status 05 05

Chance to use my special skills and
abilities 06 06

Freedom from supervision in my work 07 07

Variety in work assignments OR 08

Clears e to engage in satisfying leisure
activities- (recreational, cultur,i, etc.) 09 G9

Friendly Ind congenial associ,r,s 10 10 (35-36)

Working a; a part of a team 11 11 (37-38)

Making i lot of money 12 12 (39-40)

Stable and -,ecure future 13 13 (41-42)

Chance to exercise leadership . . 14 14 (43-44)

Chan,e to make a outribution to
important de( i on" 15 15 (45-46)
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32. Which of the tollowing statements retle,ts `.our opinion of the current job market?

(Circlt ves or no tor ea,h ,tatement.)

yes no

Iher art 11,, i,h, i 10 111 I 11'10 1 2 (47)

There arc' no jobs ,iv iil,ible in in': f 101 cl 1 2 (48)

There are jobs available only it von know someone 1 2 (49)

IL's hard to find a job but they ire there if you look 1 2 (50)

There is sex disiriminati ,n in hiring 1 2 (51)

There is race discrimination in hiring 1 2 (52)

There are jobs it you Are willing to settle for less than you
expected 1 2 (53)

33. Are you looking for another lob!m A(Cir(le the number that best describes your
situati n.)

am actively looking, right now 1

No, but I on seriously considering it 2

No, but I 111101t take i new job if someone
offered it to me 3

No, and I would not consider changing jobs
at this time 4 (54)

If you have any turther comments or reactions to your job situation, please
write them in below.

(55)

34. Since your graduation, how many months were you unemployed, but searching for work?

(Circle one.)

1 month 1

2 months 2

3 months 3

4-8 months 4

8-12 months 5 (56)

If you are CURRINif. iMPLOYED, to question lit), if you are CURRENTLY UNEMPLOYED

continue answering the tollowing questions.
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35. How long have you been looking for werks (Circle one.)

I 'week or 1es-

2-, wech

`)-() weh-, 3

10-1 '. weeks

1")--26 weeks 5

27 weeks or more 6 (D.

36. Do you intend to look (or work within the next six months' (Circle one.)

yts 1

maybe or don't know

*no 3 (58)

*If "no," whit is the main reason von will no. be looking tor work within the

next six m,nths' (Circle one.)

family responsibilities (including pregnancy)

going to school

Ili or disabled 3

cannot_ arrange (hild care

ould not find kind of work I wanted 5

could not find any job 6

waiting to' enter Armed Forces 7

do not want to work now 8

other (circle & specify) 9 (59)

37. hive you worked it anv lob sine May 1912 which you no longer hold: (Circle one.)

'les, summer only 1

Yes, full-time 2

Yes, part-time 3

No 4 (60)

38. Do you expect to look only for a job in the field related to your most recent

degree? ((ircle one.)
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39. What is the main reason you have not been able to find a job' (Circle one.)

available jobs .mot related to field of study 1

low pav in available lobs 2

no jobs available 3

unsatista(tory working conditions, locations, etc 4

do not like kind of work available )

do not want to work now 6

..,ex or rice discrimination 7

other (circle l specify) 8 (62)

40. My experiences of this past Year has affected me in the following ways. (Circle

yes or no for each.)

yes no

I am more confident of my ability to achieve my work goals 1 2 (63)

I have less faith that the system (an work 1 2 (64)

I don't believe everyone who wants work (an find it 1 2 (65)

I would pick a different follege major if I had to do it over

again. 1 2 (66)

I now know that my expectations were too high 1 2 (67)

I realize i need to go hack to school 1 2 (68)

Other (circle & specify) 1 2 (69)
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4 . Jo be t WeitU Ha I. Li,c wt, it How worK te.s.'_ or Jive wormed dur t he
Ltst year. Indis Jte vout 1 <2011111ft, 01 it 1t1 iii )ut the to! lowing. (Ctrk. lc
one In eJt. It row.:̀

, it 1,,f
= Neutral

cAD =

VD 7- \.'ery Di,it t,,t led
VD

it I ,1 re y ii with
Row I . h tti e ti leora ne4 3 4 5 (70

2. (ijIpor till t 1,'s to he he I pt ul t others and tut 1 o

-.0). it A. 1 2 1 t 5 (71

Row I. 11101 pre,,Aoire 3 4 5 (72

Row 4 . oplirt nal t or advAnn ement 1 2 1 4 5 (73

Row 5. pr( t I 0 Ind soci ii A,totus 1 3 4 5 (74

Row b. opport tint I it-, to ii ,o fly 1po 1 ii ,1 and .itit Lit ieo. . I 3 4 5 (75

R ; . p tvi,,101 1 7 3 4 5 (76

varlet tr work 1 4 5 (77

Row 0. 1 2 3 4 5 (78

Row 10. work log to port H t elm .. 1
3 4 5 (79

Row 1 L. ,,11 it-A' 1 2 1 4 5 (80

Row 12. job ot in t 1 2 3 4 5 (5)

Row 1 1. opport untt le-. t o exert 1 II leadersh 1 p 1 3 4 5 (6)

Row 14. oppert Ill it I 10 111 Int I nen( Li import ant (loci-lion I 2 3 4 5 (7)

Row 15. hour , 1 2 3 4 5 (8)

Row if). glout ,e0 I I .11 1011. I 2 3 4 5 (9)

Row 17. poll, le-, ind prat t Lce-, 01 employ& r L 2 3 4 5 (10)

Row 18. job ro,p011,11)111t i to I 2 3 4 5 (11)

Row 14. oth ( i it It' t ) 1 7 3 4 5 (12)

1 6



42. For those not planning to be enrolled in a graduate or professional degree
program during the coming academic year (1973-1974): Do you expect to go on
for further degree study (on campus, at night school, or by correspondence)
in the future? (Circle one.)

no

probably not

*probably yes

*yes. 4 (13)

*If "yes" or "probably yes": When do you expect to begin or go back? Make your
single best prediction. (Circle one.)

Academic year:

1974-1975 1

1975-1976 2

1976-1977

1977-1978 4

No specific date in mind 5 (14)

43. Are you presently attending graduate school? (Circle one.)

yes

*no 2 (15)

*If "no," have you applied for Fall, 1973? (Circle one.)

* *,,.es. 1

no 2 (16)

**If you have applied and are not presently attending graduate school, have
you been accepted' (Circle one.)

ves 1

no 2 (17)

IF YOU ARE A FUil-TIME OR PART-TIME GRADUATE STUDENT, OR HAVE BEEN ACCEPTED FOR
FALL TERM 1973, ,,.-WER THE FOLLOWING QUESTIONS. IF YOU ARE NOT CURRENTLY A FULL
OR PART-TIME GRADU..CE STUDENT AND HAVE NOT BEEN ACCEPTED FOR FALL 1973 ENROLLMENT,
SKIP TO QUESTION 56.

164

155



44. Which three (0 it the tollowing were mot importkant Li, your deision to attend

graduate or proto-,--,ionAl -ahoel. (kauk the three, Ill OraCI of importance, 1

Mo,t important; -,e,ond 110,-a Impoltant; i -.. tOrd iii t Important.) ((11((11. N RANK)

To earn c t lento i 1 ,-, 0-.k,ent i a 1 to my c 'rep r goal 01

To further my profe:-51onAl teaching 0:

increase mv earning pc tential 03

To give me more time to decide what I want to do... 04

Could not find a job related to my undergraduate training 05---
Could not find any acceptable job 06

To can ance my overall intellectual growth 07

To delay entering the job market _08 (18-19)

To meet people 09 (20-21)

Other (circle & specify) 10 (22-23)

45. When did you first decide to , _tend graduate or professional school? (Circle one.)

prior to high school

during high school

during first. trio years of college

during third year of college

during my senior year of college

after college graduation

1

2

3

4

5

6 (24)

46. What is your current or expected graduate/professional school major? (Use code sheet

attached to back of questionnaire. Enter the number in box below which appears next

to your major on the code sheet.)

C 1 I -1

(25-27)



47. . What is Your irimir\ sour,c liounti .! support !or vout graduate and professional
study' (CarLle the one s(u_ir(e that accounts for most of the funds required to
cover the cost, of Your griduate/prefessional training.)

it-tIP0 tr summer v.oik 01

Irom !all-time employment

p irent I , t 1 ` . aid-, or gifts 0 1,

parents' ml 1 I tar,: set vice i 04

05

,pou,,et,, employment 06

s,holaiships and grants 07

teliwships 08

';DiA loans, actrnment or college loans 09

other repayable loans 10

teaching or researJi assistantships 11

other (c tr, lo & specify) 12 (28-29)

48. Indicate your plans for the coming (i973-1974) academic year, by circling one of
the following:

Will continue studies in:

21d, -tame school

*same field, but different school 2

*same school, but different field

*different field and different school 4

Will not ho enrolled bekause:

work for degree will he completed 5

study ,g in absentia 6

*Interrupting mv studios temporarily 7

*-,tepptil'v my. -,t tidies suort of the degree 8 (30)

*Why are von 111.1k I t s 1 lid I 1 (*)
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1HE FOLLOWING (PESIIONS ARE TO BE ANSWERED ONLY BY THOSE WHO HAVE BEEN ENROLLED
IN GRADUATE Ok PROFESSIONAL SCHOOL FULL OR PART-TIME SOMETIME BETWEEN June 1, 1972,
AND June, 1973. ALL OTHER RESPONDENTS SKIP TO QUESTION 56.

49. Which of the following descrihes your primary anticipated employer once You have

completed your formal education? (Circle one.)

I will be self-employed, or in business owned by my family 01

I will have my own professional office 02

Professional partnership 03

Private profit-making company or corporation 04

College or university 05

Junior colic 06

Non-profit research organization or institute, not affiliated with a
university 07

Public welfare organization 08

Private welfare organization 09

Hospital or clinic 10

Elementary or secondary school or school system (not junior college) 11

Federal government (U S ) 12

State government 13

Local government '-- 14

Church 15

Other (circle & specify) 16 (33-34
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50. Are your oc(upittonal pl. n the slme were when you lirst graduated?

Circle oae.)

Y , tiv the

Yes, somewhat the same

,,, not the same

1 had no plans (35)

*1 "no ," your post-graduat ion 1: Hans are not the same now: Which of the

following best des,_rihes your re is, n t ii the changt ' (Circle one.)

i
im no longtr interested in pursuing the same career

ireer

M% Imam ial ,ircumstanoes have (hanged

My iamilv responsibilities hive changed 3

I have be, ome more involved with chang-itig our

so. ietv 4

..- -

I have -less involved with changing our
society 5

I hive deoldtd to go to graduate school 6

I ha3.e not h,en able to obtain a satisfactory job 7

I hive dr, 1,1od not to go to graduate school 8

Other(, spe,Ifv) 9 (36)

51. Once you complete your graduate studiL, what is year expected annual rate or

earnings, before dcduttions on v,iur i lo6' (Circle one.)

['rider x.3,000 01

51,000 $3,999 02

4,000 4,999 03

'),000 _3,999 04

6,000 6,999 05

7,000 7,999. On

8,000 8,999 0;

9,000 9,999 08

19,000 10,999 09

11,000 12,999 10

1 1,000 14,999

1 oi more 1' ( 17-38)
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52.\. Rite Am., 1., 1 i,t I , , I.v.; Hu, t hi-, ,. ( I) the Lic_tor-; 'will, II ,ii mtl.lat will he most
helpi al in . ,nu t t in,. tin id ,a ',,ni post-etbit at it lob. (Rani- t he three (3)

0 k ord mg t_ Lbt ir imnoit in. t . i '1o,,,, impurt..rit ; -ncond me,-,t important;

3 third mt, .t i :Iwo 1 t an t .1 (r I RI AN b RANK . )

11,t ,,Iling ot , woll 01

!Living t gr, at deal of enerw, or "drive" 02

It'..ing resp,n-ibilitv 0

dtving the tppropriate social background 04

niving a gro0 deal or stamina or endurance 05

Being of i !tternt sex or race Oh

Being A 0 Hir 07

Dre-,-,Ing-Foomiag 08

Flunk up new ways of doing things 09

Having more skill or experience 10

Betng more (ettatn about what I really want to do 11

Being less outspoken, (ritical 12 (39-4

diving graduated from a more prestigious colloge 13 (41-4

Being more outsoken, critical 14 (43-4

"Deid-End Job" 15

32.B. Sele,'t the three (3) kriteria which vii believe will be most important in your
de(_ision to tike or net Liit. i ;oh' (RAnl, the three (3) in order of importance.
1 = :lost 1qiort 1)t; 2 - -,e,mnd most important; 3 = third most important.)

(CIRCLE A:',1) RANF.) `Iney to live 01

louov to '-aipport Spouse 02

intertt in that lob 03

t;t ogrtinhit it at ion 04

Ptessure trom pat.trits 05

Pr,,,,nre from peorc-, 06

Borodom 07

tairto,-,itv 08

Want to get ahead 09

Want to make ,omething of myself LO

(o.tLing a p ., is the only thing to do 11 (45-4

Own feelleg,, o1 ,,elf adequacy 12 (47-4

tither (, it 1 & site, ifv) 13 (49-5
,-
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51. flow wt I 1 tt h. I. i you to ept t !hi till le:. out t iitt,,n5 in .1 work setting'

(Cir.( le r

Row 2

Row 3.

Row 4.

A, , At ept

I .1 . la:l t int I v

,1 t I, t 11 111,:

nnii l,t r son 11 ;;r rtt t 1

Outward tontormat.\ ter the saki
of t artier advan«iment

lily power and authorit% (it the

"boss" in a work (iob)

Moving frequently as part of the ;oh 1

tit It t

3 (51)

3 (52)

3 (53)

3 (54)

54 Which of these characteristi.:s do you anticiapte will he of greatest concern to
you in choosing A job? In column A, ,ircle the number of the three most important
characteristics and indicate their order in the spaces beside the numbers. In

column B, circle the number of the three least important characteristics and
indicate their order in the spaces beside the numbers.

In CULUMN A
1 = Most ImportAnt
2 = Second Most import int

3 - Third Most Important

In COLUMN B
= Least Important
= Second Least Importan,

3 = Third Least Important

COLUMN A
Must Important

Characteristics

COLUMN B
Least Important
Characteristics

Cha to learn new things 01 01

ortunities to be nelpful to others or
Juseful to society 02 02

Avoiding a high pressure job which takes too
much out of you 03 03

Opportunity for advancement 04 04

High prestige and social status 05 05

Chance to use my spe,ial abilities 06 06

Freedom from supervision in my wurk Ar)7 __ ____
07

Variety in work issignment,, 08 08

Chan(e to engage in satisfying leisure
activities (re, reat ona 1 ( nl ture etc ) 09 09

Friendly And (onuniaI assoc cart 10

Working .1, A part of a team 11 11 (55-56)

Making alot of money I. 112 (57-58)

Stable and sefure future I i 13 (59-60)

Chanre to exer, 14 (61-6?)

Chance to make 1 iontribution to import,int
decisions .. 1) 15 (63-64)

(65-66)
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55. Mv experi u I p t_ Your h t, t t t2 no :n t ut t .'11 ow (Li rd le

yes or Ile or ,

:10

I1, ,1". i 1 1' . , r '1 l'r,' It ... .. .... 1 (67)

1 ') I ; 14; Illth ' h m th; 1 ((ci)t om ,In ',....ori,

I In 't H 1 I t'Vt. ,'''t r' ,;;144 who ',..' ,, t , wori, 4 in t mid it inl)

I would pt, i; .1 di t I oront nu Ho I t ; h Id to do i t ovol .iy,,iin I
2 (70

1 how 1- how' t n it ro. ; .. 4 I .tt I ',I, ', r; ' oo n, ''h 1 2 (71)

1 roil tie 1 heed to ; opt II uo In hoot 1 ' (72

Other (4 ir IL 6, :-,ne 11'4) 1 2 (73)

ALL RESPONDEN1,, \NSWLR FIll r()IlOWI%(;

5b. Since re, tiviiig vuur Le he 1 or' s devroe, have you ever enrolled in a course which

was not appl 'cable to .1 dev,ree (Cir, le one.)

*VOS

no 2 (74)

*1 t "ves ," li many h ourses iit von t alsen: (Write in the number of courses.)

(75

*11 "ve," whit (w out primiry rouson fur cal, in this (these) course (s)?

(Cir, le .,ne

to I ti t if it requi rements f or Leaching

or unsellny, in primury ot secondary schools

I,' i in pe. ii i "job Iznowledge" tor my present

d the time) employer

pro' ire myst.,1 for new lob 3

to enh.in; 4 rm. 4,,,n nowl id'.' regArdless of 1 degree

, ;re, r , 0 u hut lito

I- I I I 1, 6 spo; I f v )

17i
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57. Circle the (
ittgtry which describes your present ,tatus with respect to advanced

training in griduAtt :oolessional s,hot,I. Wirt lc one.)

Alteadv obtained the advanced degree I wanted 1

\ow to hurl workiny toward An advanced degree 2

'sever at And do not plan to 3

*Attended but left before obtaining d degree, and

plan to return for a degree in the future

*Attended but left before obtaining a degree; and do
not plan to get any further degree 5

*Never attended but want to do so in the future 6

*Other (circle & specify) 7 (78)

*A. Which of the following faLtors are important reasons for your not attending
graduate or professional school at the present time: (Circle yes or no in

each row.)

yes :to

Row A. there are no graduate or professional schools in the
oommunity I am living in now 1 2 (79)

Row B. I have family responsibilities which require my presence

at home 1 2 (80)

kow C. My family (and/or husband) d, noc approve of my

attending graduate school.. 1 2 (5)

Row D. I cannot financially atfo a to attend graduate school at

the present time 1 2 (b)

Row E. I need additional work experience before applying or
returning to graduate school 1 2 (7)

Row F. I have changed my career field and must take further
courses before I can apply to graduate school 1 2 (8)

Row G. My career goals are still too uncertain to attend graduate
school now 1 2 (9)

Row H. I have changed my career plans and am no longer interested
in a fiela for which an advanced degree is necessary 1 2 (10)

Row I. I do not need an advanced degree to succeed in the field

I am now in (or want to enter) 1 2 (11)

Row J. Other (circle 6 specify) 1 2 (12)
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58. Only women who h iv., been en r'lled 1 i grad to or professional s.bool program
(full or part-ttme) answer the foIlowIng. moili,, being a woman involved any of
the following disadvintAges for von is a student in your del),irtment or pro-
fessional school' (Cie, ie yes or no in each 'row.)

Row A. the tea( bite; stall generally discourages women students
Advained degrees

Row B. Men students onsider ...,omen's nigher education a waste

Row C. Women are loss apt than the men to get stipends, teaching
or reseal-tit assistantships, internships

Row D. Women are given less help than men in job recommendations
and placements

Row L. A woman student is considered a woman first, student
second, whereas a male student is just a student

Row F. Married women students have a harder time meeting
rcqntrements than married men students do

Row (I. A woman has to be hrillAnt to get the attention and
support the average male student gets .

Row H. spo( il disadvantages

Row I. Other he & specify)

59. Which of the following comes
(Circle one.)

I plan to receive:

closest to representing your ultimate degree

I 2 (14)

1 (15)

1 2 (16)

1 2 (17)

1 2 (18)

1 (19)

1 2 (20)

1 2 (21)/

plans'

MD
1

LLB or JD

Other prof -)nal degrees (MSW, MED, MA, MS) 3

Highest research dc,lee in mv field (PhD, EdD,
Sc D, et( .) 4

Degree other 'hart the highest research degree in
my field 5

BA or 1Y,

( gher -,pcq Iv) 7 (22)

t)q



60. If you had . re 110 t e and en lov, d Orli> et e e reL.t rd ints (t inanc es

family, et(.), whit would you do tor one ver' (Cit, le one.)

t r
01

it 11'01 r))

rt- t lure

in a group ',rex-king to al 1 eviate social problems

(VIM A , e Corps, etc. 1 04

nil a 1,)b t 05

ina a job no: in my field 06

devote the t tme to my own interests 07

ibsolutely nothing 08

co 1,it o bus ines,-, for myself 09

ti-,e the time' ro furthei my mwn knowledge. 10

I don't know 11

12Other (, t ri 1 v ',pert fv (23-24

61. The three (3) biggest elmDtooles I see to a,hieving the career goals 1 have set for

myself are: (Rank the three in order el importance. 1 = Most important; 2 second

most important; 3 = third most important.) (CIRCLE AND RANK.)

la,k of Ability to mike it in my field 01

la, 1 inam lal re-,oureet, to earn a higher

degree 02

be ing i win 03

not really knowing what I want n do 04

my race or soL i 1 background 05

1 i,, 01 101) opportuni 06

.tml 1 res p bi I itie- 07

; ut ilk., try treer 11 Is 08

lo,1 el -try Intel]e. tool skills 09

'pet it ton /unde t and ing of spouse 10

peer fiainiti,, In mellew,e 11

1,F k et ne ,ary per ti 12 (25-26)

,ere, ot .md,rgradu.ite mdlor 13 (2 7-28)

!01- 'n (29-30)
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62. Of the 101 I ow t tht. tor-, do yout tot t [no', t imocri,int

def ining the I ,t h you tftl I Ike to (Circle
three and Ind', ate tht of It ot I PT, z t' in the t .

imp,Nrt ; 2 oh.! import i t ; third mu-, I plpe rt. t .

tmlt r, Lit ionshi

:Ioedom to pursue your own interests 02

favorable geographical lotation 03

goo I ii i t 'Id', 04

freedom from financial worry. . 05

hallenging lob 06

steady, secure employment 07

opportunities for meaningful work 08 (31-32)

a,,ess to irt institution, music, theatre, etc.. 09 (33-34)

other (titm It ti specify) 10 (35-36)

63. When you LoroArc the type ,4 life style which you would like to achieve with that
of your parents, which of the following would you prefer? (Circle one.)

A life ftvIt very similar to that ot my parents 1

A lite style somewhat similar to that of my parents, but without tht
need For so many material goods and possessions 2

A life style somewhat similar to that of my parent,;, but with more in
the way of material goods and possess Ions 3

A life style quite unlike that of my parents 4 (37)

17a



64. Which t the i 0; l,iinc c losest t r Liog v.oir LIc style preteren, e tor

the f ut tire t , I t oTle. )

i r I vi It 1 t lye ,

I .1 ,t' act I N`l' 1 V 11 V Veil ifl I .1 111,1 p,N1 ; 1,

t, t L

io miiiv 011111111n 1 L V .1 It t of nr; I ree t Inc will be spent wl to

my family

Although i intend to build mu h EIV life Around mv family, I do plan

on participating in some (cmmunit% ik-tivities involving political-sot :al

concerns. I will pro)ii I ii several organi7ations and clubs. I plan

on having more than i
few iriends and spending time with many different

kinds of people. Genet-AIN, I
plan on maintaining a fairly even balan,_e

between my private and public life 2

Although my family will he an important part ot my life, I do plan on

being a very aLtive peraon in my community. I intend to be inVolved in

a variety of social and polltical activities. I want very much to play

a '-'tr''nr, 1,,It2 a helPin,', to eliminate the problems faced by our society.

I will probably become involved in such effort', even though it may

create some hardships for my family 3

Because I plan on being attively involved in social and political

concerns, I do not plan on having a family for at least five years. I

want to he as mobile a-, possible and not have to worry about the

responsibility of a family 4

I do not plan on being 1ctivelv involved in matters of social and

political concern. At the same time, I do not plan on having a family

for at least five years. I unit to be free to move around and to explore

different ilternitive
5

Other (cirt le & s pto if-,)
6 (38)



6 5 . P l e a s e to ILl 1 I t"..: Ili; tt t 7,7 t 1,777.'3 t,'l ! I It I t wit 17 b 0! Hit haras-t erist it S
01 each von nit '',t e t 1 t 1-, tj 0110 171 tI unto t or e ui
description.)

%our t :r rtki :,.1 il 1 t

friends have de, :lied triW:,
Wittnan a 1 1 1. t v It. ii

all « )11 t r 1 b t

ht7S Ivones .111d ,e I r-,,ut 1
ientv of th ,rou;). our I I -iifl it lent % 3 3

emphas is not so mu, It
the quantity ot the thin4k
wit i h you possess hot

de-emph,tis srather up hon te q tr. .1 on
the hurmin rol at i no.11 ij inquint Icy of
in your lire. pos,,t s itnu . 5 (39-40)

= np

Most Least
Like

.00 le In e) rk- le one

1

;ii v of hum,in
rolatkouships.. 4

f

Most
Like

It-01e one)

Least
Like

(L1t-Lle one)
h. You are r no.'h , ,k7 I it ii 1

von IMP; 7r ma', t

t he t ompanv ,,t her s ,
your primal-% t -,to rek,t i Ilrecdii in
in remaininvt fit:A.1)1c ml rt. I it tonships. 3 3

mob i le in VolT I Ito st
Your work ton ,

pirlitp, even re lilt it..
it it ',nit I r.IV,, I I I pylit ;It ; CP7plovtncnt

old t WI 1 t ' , 1 1 1 1 r t net ess I tt inrkr,
tiresit deal .0 1 rt., cdom t

el at ionsh i p f reed in
t o .

recdom t

t r tmei

5 (41-42)

Mo.st Least
ike Like

1 rk It- 1)1W1 [role one)
t t 1,1 lro I v . . . 1 1

'it ,r t at. I ,." I I t

:11,1 ht. 11,-, (.11 111--I It

1 , ,m.

t--kek it k. ,,,r, , t ind !rd.. et "1 N ,t ..,,I 1 t I.." 3

,Jtrr t't , '0:111 717

7.4-17711 I '1 1 !;' H r 1 t
( ir , it , it I . I

ir, not r-t. II it ern. .:1
ti urle, , I ICY.' I" .
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D. Youis 15 a life style which
You perLeive to be more
fl,,..11 itiii that of ti,'

surrounding culture, but
you still ufill,'e pacts of

that ulture for your own
needs. You see yourself
as haying friend and family
relationships which are
more open and flexible
than most; you seek
employment which is less
restrictive, with less
Lmphasis on security and
steadiness. You dr,' a

"part" of the system, but
you have your own style.

Most Least
Like Like

(circle one) (circle one)

Interaction with
the larger
.ulture

semi-open ind
flexible family/
friend relation-
ships

more flexible
employment

"fringe" of
culture

I

)

3

2

3

4

(45-46)

Most Least
Like Like

(circle one) (circle one)

E. You are vitally concerned concern with

with social problems of social issues.. 1 1

this country. Not only
have you committed

personal commit-

yourself to finding
ment to ideal or
belief 2 2

solutions, but you
expect your family life the helping
to reflect your concern. role 3 3

lou have little interest
family

in the more material
commitment 4 4

aspects of living;
rather, you are con- lack of interest
cerned with aiding in material

fellow human:,. gains 5 5

concern with
other people... 6 6 (47-48)
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F. You want to "mai,c tt iou

expect to a, ,itlire the

material posses-,Ion- 'hill, (1

only large amounts o: monk':

can obtain. You are
to work long and hard to 11,.ed for hard
achieve finant tai to , ess ri

Your family reflects 'h

adjustment to and art , latiou

of your need to work and
make money.

1 11,111,. I ,

11, , '

lamil\ adlust-
ment to work
needs

1,,st

Like

It lnt

LeiSI

Like

0, 1I t till t

1

3

4 (a9-50)

6b. Which of the life styles des,ribed abo%e do you think you would most like to live
yourselt Which do you a,tuallv expe,t to Lye yourself? (Cir,le le in each
column.)

t_OLUMN I COLUMN 2

wooltl A,tually
Most Like Expect to
to Live Live

1 1

3 3

F. 5 5

6 6 (51-52)

67. how attainable do loo feel your ,oncept ,0 the "good life" will be? (Circle one.)

vet,' at,ainahle 1

itt imable thiough hard work 2

very U1ttItnit to attain; only light
poss11 ltv of attaining It 3

Impossible for me to attain 4 (53)

) 1 7 11



68. What full-time ,,dlary (from all sources before. taxes) ,could you expect to receive

for your job: A) five years from now; b) ten years from now; c) expected salary

at age 45; and d) salary you would like At age 45.

5 year:,

Less than $3,000 01

$3,000 - $4,999 02

$5,000 $7,999.., 03

$8,000 $11,999 04

$12,000 - $14,999 05

$15,000 - $19,999 06

$20,000 $24,999 P7
$25,000 $29,999 08

Over $30,000 09

Do not expect to be working 10

(54-55) (56-57) (58-59) (60-61)

10 \c irn

Expected
at age 45

Would like
at age 45

01 01 01

02 02 02

03 03 03

04 04 04

05 05 05

06 06 06

07 07 07

08 08 08

09 09 09

10 10 10
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69. Here are nome t hi igs that pe, He -,(\, ()r- not want to a,_compl ish dui-inf.!, their

lives. S1e t tin t hret ' ) wh DO most por cant to y ou. (Rank in

order of importan, e to von. 1 = Mo-t important ; 2 e and most important ; -

t n ird r, st import in . KA'ir )

I , t

,t1 1 'IC vt loll itt mv ieid

I, iV I i it .1.a i I ,)f lot 110F I f V 0

be, wile Wei 1 kno',,n lit my f

put 1 i sh itt migi 7 ito o or prof essional journal

in a ommun it v o rg,ani /at con

tit( t ii tint ribut ton to a -o itflCC. .

05

07

irk we I 1 ;Lit i 'nil I v 08

ho( ome in nit tv on a spec nil sub ject in my

field 09

ne in 11 yntial in public affairs 10

,ke ,i!Lt r but ion t technology 11

he el et ted t,i public iflairs 12

hive poems , love's , or short stories published. 13

pr 2u ripan 1iitir!p, sculpture , 14

h,tt a a must, al Lompoc,: itt on played or published 15

')(' Tie I ami)u-,, or eminent

mike s i gni! it ant cant rihut ion to 1 i tera t ure

r the art s

16

17

mile it leilist i,_!0,000 a year 13

deve lop a vet v ( instil business at my own

e lei ! t high o I t professional

organ.i.ation

10

20

(62-63)

(64-65)

o Liar (' ii k It . ,ptv if") 21 (66-67)



How clu VUIt t ii lTh v;u1 (wl I ( I our) I 1.1 ,klur po.),01. 1 our occup,it ion 1,

wholt, on: (1)- .p,01,, , 11 I 1, 0."1. ot 11(.1-;-; in
Your 0, cup,iti Ion, Ind ri I ;; ; [ It`. t ;, tv.e 1 r 1 full" now ,ago

+) r, . ) ,

t it

M iddle

t t or)

(-1

7

3

1

08)

1,1r,-1111.,;
t

3

i

(,),4 )

1

7 1)

t

3

1

(71)

t 1111

1

1

(77)

it

Age

9

8

7

3

3

I

(73)

.r
i

)

..1ddlt

B,)ttom

71. Taking into kH munt_ al 1 , ; pte,m 'it , are You happy with
vmur rurrei:t =,tat,r--; ' irt

very harpy
Iv happy 2

mt toe happy 3

' . .t 4 (74)

Vt . ipPY
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72. When considering your answer for the prior question, whith three (3) of the

following aspetts of your life did you ttar,ider the most important in evaluating
,,our present level f satisfaction. (Cir,:le three and indicate order for each.
1 Most important; 2 - second most important; 3 - third important.)

re 1 it 1 onsh tps with tr fends ni

relit ions( ips with fami 1- n2

-,t itus at work 03

i ntome level ( f in in i al set uri ty) 04

fet !limy, of at t ompl ishmetits _it work 05

ttelings of accemplishmeuLs at school .. 06_ __

love relationships 07

religious beliefs or activities . . 08,

participation in community tiltars 09 (75-7

teeling in tontrol of your life 10 (77-

rt'l itionships at work 11 (79-80

7,3. Which three (3) of the following do You feel are the most important aspects of a
lob') (hirLle three aTid ineicate -,rder for each. 1 - "ost important; 2 = second

most important; 3 = third most important.)

security' 01

potential for rapid advancement 02

high salary 03

opportun1L- to b.' individuali-,tic 04

relevant ti to so, loot t 05

I rued or t , , work At own pace 06

(TpurtunIfy 1 wort, with hands 7

tril-ht11.- , workers 08

p._ r ,on,i1 Interest in work 09

optiortunitv to holp other peoples _.-

opportunity to ho creative and original 11

solid physit 11 lab,r 12

opportunif% to work outdoors

_____

13

stability of loP 14 (5-f)

sot 1 il st,ittis 15 (7-8)

otiwr (t it le h ,pft if:) _ 16 (9-10)

11 c ti



74. Which of the following best des ribes what von see as tin ideal relationship
between your trork, your .,pousc, and Your children: (Circle one.)

I don't expo' t my (irecr work to interfere with or influen(c my
relitionship with my tam!' or my home life 1

I expt,! that ,L Will .II\ tor my III:il' an, m,! demo lite

he somewhat alIt,Led Alitt to daapt to my career litc(1(,

I expect that it will he ue,c .teary for my lAmilv and home life to
accept the fact that my .areer will keep me bu,,y and perhaps awa%
from home 3

I expect that it will be necessary fer my carecr to be somewhat atfe(ted
and adapted to my home lite 1-4

I do not expect to have a spoase or children 5 (11)

75. For men only: Do you tweet Your wife to continue working after your marriage
(should you decide to marr',), bcfote the birth o- your (f1:dren (should you
decide to have chiidren)' (Circle one.)

After the birth of your children! (Circle one.)

184

Yes, if she wants to 1

Only it she has to 3

No 3

1 don't know

Do not expect to marry or
have .hildren 5 (12)

Yes, it she wants to 1

Only if she has to 2

Ne 3

I -on't know s

Net applicable 5 (13)

1



76. For women only: Do you expel t to continue working .after your marriage (should

you decide to malt;), before the birth )1 'our Lnildreh (-ihould von decide to

have children)? ((ircle one.)

Atter the bIrt h of your .hi Idri_ii ' ircle one.)

18 a

1 0, I want to 1

oolv it my husband doesn't
mind

Oulv if 1 have to

",;() 4

I don't know 5

Do not expect to marry or
have children 6 WO

'1es, I want to 1

Only if my husband doesn't
mind 2

Only if I have to 3

No. 4

I (!on't know 5

1)0 not expect to marry or
fln,Je chtIdren 6 (15)



Cirelo one in 7 I, It row th it t :Cc -, ;tot 0 y1111 On on

Lit roily! ;
MA \ r:

---: Mill' ,17'r7t
PD 7t.n twtv :t1'. In I k

k Ii Ii t at ement below.

Ir lerult t o

-7-1. MA kID SL IM

Row 1 . I would r ate_ I- n o t ..11., 7 1._,L)
5)

3 4 5 (16)

Row .). Wort Is to pine 'r tieo r. I): 1 III l,irpe
orgdni Z.,1 it 100 , 1 2 _ 3 -4 5 (17)

Row I. rew j oh-, lot i poi -, on 1,o , r o it ive 1 2 3 it ; (18)

Row I would not worl. 1 or dn or-,,t.int It ion thnt c irrieti
7.iit po I I. it" 1 think. :in_ wr.714,, 1 2 3 4 5 (19)

Row ). 'Iv pt iv :to I i,. 3...i I I not '77. -.7 1., r 1 t 1 red to r1.1; t'
111,-,1-(' Mot, t." 1 2 3 4 5 (20)

Row r). I t Ilrlt I 'J I I 1 It l't t' i ," I 1 II, em t_ 1 M no rt.'
, t n l f tried w i t h t Milli.' 1 iol. where 1 will do
rt. I 'viol t ii 1 ', 1

) 3 4 5 (21)

Row 1. I '171 Inn , rr 1 ,d L. it M.' lob ii 1 I. I tit_ bo r 1 mg And

m°""t,tnouc I 2 3 4 5 (22)

Row 8 . A j o b 1 - , .1 l ' 1 ' ; ' t M.11, i n 4 A I i y i ov, , not a way of
lift' 1 ) 3 4 5 (23)

Row 9 the 1-1;p1 iJ wt I do mat ter ''.'re that: whether
I do i t or go .rernmen t , tills 7, on i ver , tv

,111 inependt nt org 1.11 ',it 1011 1 2 3 4 5 (24)

Row 10. dreor vi 11 t7o the .t import lilt thin,, in
to: lmt 1 3 4 5 (25)

Row 11. pret t ; ide,i .t1 to do
vi tli n, Itt ', Cot 1 '01 m t tiler is 1,1v

w, iv it on t .1,. 1 2 3 4 5 (26)

Pow 12. 1 t i le ,1 .1 I 'ii ',.;'11i1 i 1, i 1 p to \- iiii.ii I or 11111- 111',',

trf .'r CItH , ,. I 2 3 4 s (27)

Row 13. 11,t ,t ci Tie 1 i' 0 1 , .,, : 1 3 4 5 (....a)

Row L. 1 1 i l.- t ,, . 4 1 2 3 4 5 (29)

Row 15. Wort i i ,t..... 1: II. 7 . 1 -_h ir , t or 1
-7
... 3 4 5 (30)

Row I Ii . 1 . I It 1 m it 1 r I

Itard r- 7:7 5 (31)

' 7. 1 .a it mu-.t IT ,
r 5 ( 2)

Rot,' I . ['Ile

3 5 (33)

Pty.,' I ,, , ti t "it 1 11-111h'

7.0..:1,11 ft. :. I

5 (34)
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'I 11) IM

t . . I, 11 143 71,11111 V 1 1'1,1 t t

rernd I et I cr[ I 3 5 (3

in our s , ', ,-,e '.-,,, 1,- ph',,--,1 a' Iv n)lo

.n.d. '.: ipt s ' , f 1 0,1 1 loft , 10 I Ind ,i job 1 2 3 (3

kow 2.'. 01rd ': rl 111 i- '1 ' f t 1 l'I p'r'-c11 1 2- 3 4 c, (3

in .), . op it fon i m link' .1 matter ot
ho'w r111, t1 ni know I

3
i '4 i (3

Rut.

78.

I.

With whi, if of chi lid 1'n ',t ftement-t do on ir' Hi igree? (Circ
I = d 11-,1311,1" )

Agree

I 11 getter And men Itdvi C4131,11 tt hi ii tioo inti tIiLre-

le one in

Disagree

fore, Ii u1,1 h tuaial 3np,1tunities int- work 1 2 (39)
2 it.'.)mer On. no t..:11,11 to men in some ire is, hut their

thinking Trott ern, arc ,i11 it rent from men, and they art there-
fore 1 t,o ffiiient t h in mef, in some work 1 2 (40)

Row 3. In gencr ii , WorltIl tre in rt t rot tonal t thin men, Ind this would

Kt

ItlLerIerL wit it t111 'l'..iL 'rtain tvpt 0 ul work

v,t.Ilf '1 .1 I , t I ply; t h i rd. ter t-tt ft , of women (That. t hem
lingua lit led lot ,om' t , '1 work wilt .11 are 'ea nerd 11-..

1 2 (41)

iv ii 1,th I t I mitt '42)

.r n-t. r t . t I I , t I I I Int n ; rdt her they dr(

ut I ervut titer hrt' , li ive Ii .'rent t '1
folt

1 2 (43)
f `34, I tin I 1 n t 1H Int colt I i I ml mother

A L 1 hemt. t 11 hi I dr4111 ind 114 r

1 ?. (44)

143I) ml 2 (45)

181



79. WhIch of thi ttl lug Jo 14.t. 41- 1, ter., u` :i) 1t
( C i r c l e one in t, )

1,11.1 = t t i r t \li
it !,I

'mot, t 1, ,

NLM = .NcIt I ilk+, 'It'

Opt 4t I

:'11.11

1

SIM

'

'71.;%1

3

NI.11

, t 46)

,I, ti 1 2 3 -4 (47)

in,12 2 i (48)

V. I 'lent 1 2 3 (49)

,;1t 1 2 3 4 (50)

thought i ul 1 3 (51)

, 1 1 1 el't1 t 2 3 4 (52)

t'r', .:1,11"-, 1 2 3 4 (53)

CU'. 1 2 3 4 (54)

11.',y!rt,-3,-, I ye 1 2 3 (55)

1,it 1 2 3 (56)

I i Vt.' 1 2 3 (57)

It);41( 1 2 3 4 (58)

1 2 3 4 (59)

1 2 3 (60)

1 2 3 4 (61)

1 2 ... 3 (62)

lilt I I 2 3 (A3)

2 3 (64)

t I I I ............ . . . .3 (65)

1 s ((%61

I I

pr .i II

I
,

i

3

(67)

(68)

1 3 4 (69)

t,1 1 i ( 70)

, it 112 I 1 4 (71)

. 1 1 (72)
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80. Di fferent !,4. La may preveht IndIvIduais !rem ,otalning t He it ti, ii e tI geil!, In

Ii to. 1.1 .tot H lo u h factors ii It we Have , Si led "L.xtet nal

tor-," Ant. "P tors." I -.di, ate in ea, It of 3,_ ho,e fi tor',
ft you t H fi t H L UI. r the fttlinment of year I e II-. (Rani-3 In 4,

-,et Ito tsr.. t 13ncer1 Ot II t i. Mo-t mtiperta r ; 2 end most
import,In_ ; 3 ihird t I r^eor I PI', P, 1.1 \N I)

81.

1

I

Rij.il n11 r

Overpopulaticm

Violence

Mora l v t l u t s 0 ! ,ar

Vollut Ion

OnOM .1 tot

None ot the nn,

(71) (i,

3,,Th -33.1_ I n. t

woull he Ilr-lv

UP,-)

-tat 1,11....

tor ,

t rre':eht

3

7

n

(

os

iet

PASONAL FACT0RS

, k of al, i It L'

(76-77

(78-79

(5-6)

i pL, of training & eduLation

1.,431% of .Tpor tun i tynot
get t ing the r ight breaks in

ft,

Lick at clear or positive almcz

rsonaL problems

re-,f rict ion-

02

03

J4

05

06

1. rai e

My sex

My ,3,3331_ ate t nigh

"43. sexual preferences

I dce:'t fee' that ahvthing will
veep trem having the kind of
'lie I wint

07

08

09

10

11

istl Pyrsollal.") do von feel

paving tie type of life vcci want

"i Vt erni 1

ht h "ixt err II" to
I"

',wither "L.:Naafi" ii r

"Per-,en,1"

1 b

'4 (7)



82. Here are some t ii in idit di I erent peopli me to at t i in in in ir Ti yes.

Which three ( e ;Po `- t import lit to von' ant irt_ it tILt J In order of

Importance t o von. 1 "10 i t i m p , a Lint ; set_ t ; I t h i r d most import ant . )

,1 good piron' 01

p I t v t I in I leisur
is Ii /It I o5

)111.2 t II 1 WIt 1 I On', 1 der usel Ul 03

I' ti rye big t mu 04

lo he htlpiul to other-. 05

1 0 hive d 1 t , - fan 1 1 , re 1 at 'unship

,.. hive .zoot_1, close Irieitd 07

lo have ennugn money to live well ...... . 08

1.) he act ive n communi tv 0 ran i zat1 ons . . 09

to at t end on ertS, plays and other
irt i st ic or cult ari l event 10

Ii' hive d nit , ell-furnished home 11

I o help mv chi 1 d reit develop is I think

t hey dioirlil 12

I() 1 i vi with1 others um a communal life
t 1 e

i have freedom I i om pressures to

ont orm in mv person ii 11 fe 14

live m_n i ood neighborhood for my
lii 1 dren to grow up iii. 15 (8-9)

I,. do ,met hin.; 111:11:,C:rt.tut 16 (10-11)

Is he idle to t ravel 17 (12-13)

If V 01 ,()111 ont tti inmat .our.-,e t u t one thing would von most

want t o Ii in Ve



)

II. Is there duy ono thing in your college career you wish you had done differently,
given your experlenes of the past Year?

19i



t 0111- )31t 1 1.1

BUS1N) V.0 ADM :31 t 1 RAI i

L Adve rt131 ng , Cnh I t it 1 "1

Account tg

3 .,).tc re tnr nt ten e t or ew I enc.)

se, 14 )

k I r 1, 11 Wort

sic ri t IT l.11 )

5 Sales (Retal I or .3-ti Sc It
Insurance, et _ . )

6 Finance (Bank Ing , 1p It al 'Lt.: t

7 Market ing, Mnrket n

8 Puri has tic (or cmp loved is (Hr, n is in)

agent buyer , it ( . )

9 Management, Business Adm.nIstr it 1 t or

empl.-wed as man tiger or iin.igement 11 1 1 ne.

not covered t( Inv other I It ids )

10 ALI other business and commer( 1 11 t lei ts

(Personnel Work, Indu,t r ia I Re I tt o is ,

Pr odu, t ion , eti . )

11 Public Admin st r it ion for empl tvd

Government Admin is t rotor 1 not

covt. red by other fields)

ENGINEERING

12 Aeronaut lc ,11

13 Civil (inc Luling Agri, tilt lira 1 ,

Architectural, Cr 1 1 , San' t AC\
14 Chemical (Inc hiding Ceramic )

15 Electrical
16 Engineering S't en e, t nee

Physics, i.r4; nee rill4 Me ll.lnIis
17 Industrial
18 Me( ll,u11( i I (I nt Ind 1115

Art h t e't Lure N tr Int, 5 We 1(11 tn.'

text_ le

19 Me t I urg d 1

20 Mini itr (in( 1 uti ,; , i

Geopi:sit it r leurU
21 Lngineer tt

SPt(

HIS ICAt, 5111 S.

2 A:, t ronomv , t r

23 Chemi stry t1 ,t

wai'h is hr)
Ph vs ) (e tit!'

is h'i)
5 Geogr tnie.

6 Geo logy,

7 0, Etanor tali .

8 `atatInrg
11)t t c' r ) I ))3tt.

'

n\sl, lend', Gt In r ,1 I ,Ind
tics

it lie', it It s u t,it 1Ls (NOCE:
school Mat llet itIos t e icning

1 t 1 1 1, unLer ettncat ton )

t : tumor Col I o, I ol Jge

Eid i01Vers1ty ice hing should hi coded
1),' Ilclti t,; 'yeci.a L. At , not Is
.(Eu AL Ion )

1 (-nen: irk ( in3 Indite.; Rindergartttr. and

nursor% s( 11001

3.tt of-Id-try-Academic sub lee t Fields
s sh

3. Modern Fo reign Languages

3') t in , Greek
IS :I:';tcrv, Social Studies

N it or it Science (General , Physics,
Chemistry, Biology, etc.)

SS `Lit t ics

Specialized Teaching Fields

3), Phys 1 cal Education, Flea Lth , Recreation
Musit_ I III at ion

t',1 .Art Education

Educat Ion of Exceptional Childre
(Inc 1 ud ing Speech correc t ion

1.3 Agricultural Educat ion
.:+4 dome Fconomics Educat ion
.5 Business Educat ion
+h I rade & Industrial Educat Ion

(Voc at tonal)

)7 I n t ri II .Arts Educat ion

(Non-Vocat i onal )

.8 ) ount-teling and Gni dan( e

'.(4 F llit a t ionnl Psycho logy

50 %dmin 1 s r rnit ion and Supervision

51 I du) )0 ion, Generl 1 & other spec 11 ties

th.AI IONS

"); I)i'n15cry 1,1 Pre-Devi ry

1-) 3 Medi, Inc tr Pre -Medic tint

Nurs ng
Lilt °mot ry

Sri Ph,trmacy

17 Ph I her a py
up onal Ilitrapy

tt r 1r: "' tit( ine or Pre-Veterinary
s0 'Ieiii, tl lerhnology or Dent I ilygl cne

()tier I.' 111h t'i
r t ,1

1.y 2



nioLOGICAL SCIENCES

63 Ecology
64 Plant Physiology

,65 Anatomy
66 Biology
67 Biochem.iowt.yr

68 Botany and Related F lint

69 Biophysics
70 Entomology
71 Gnatics
72 Micilobiology (including Bacteriology,

Mycology, Parasitology, Virology, etc.)
73 Pathology
74 Pharmacology
75 Physiology
76 Zoology
77 Other Biological Science Fields
78 Plant eathology

AGRICULTURAL AND RELATED FIELDS

79 Agricultural Sciences (including Animal
Husbandry, Agronomv, Farm Manogement,
Horticulture, Soil Science, Soil
Conservation, etc.)

80 Forestry, Fish and Wild Life Management
81 Veterinary Medicine
82 Farming (Code as occupation only,

not as field of study)

PSYCHOLOGY (NOTE: Code Psychiatry as
Medicine)

HUMANITIES

100 Fine and Applied Arts (Art,
Music, Speech, Drama, Etc.)

101 English, Creative Writing
102 Classical Languages & Literature
103 History

104 Modern Foreign Languages and
Literatures

105 Philosophy
106 Humanities, General and Other Field

OTHER FIELDS AND OCCUPATIONS

107 Architecture, City Planning
108 Foreign Service (Code as occupation

only, not field of study)
109 Home Economics (Code either as a fi

of study or as an occupation if you
mean working as a home economist
for pay)

110 Housewife (Code as occupation only,
as field of study).

111 Journalism, Radio-Television,
Commuoications

112 Law, Pre-Law
113 Library Science, Archival Science
114 Social Work, Group Work
115 Theology, Religion (Employment as a

Clergyman or a religious worker)
116 Computer Science

83 Clinical Psychology
84 Counseling and Guidance
85 Educational Psychology
86 Social Psychology
87 Industrial and Personnel Psychology
88 Experimental and General Psychology
89 Other Psychologicalifields

SOCIAL SCIENCES

90 Anthropology, Archaeology
91 Economics

92 Geography
93 History
94 Area and Regional Studies
95 Political Science, Government,

International Relations
96 Public Administration
97 Sociology
98 Social Work, Group Work
99 Social Science, General and Other

1 DJ



A. Your NAMe:
last

B. Your current address:

PLEASE PRINT

first middle

street address

city or town state zip code

C. Name and address of someone who will know where you are or could forward
your $5 to you if you were not at the address listed above.

last name first middle

street address

city or town

194

state zip code


