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. FCREWORD

. ‘ /
This, volume is a brief progress report on a longitudinal study of
. the labor market experience of women. In early 1965, the Genter for
Human Resource Research, under a contract with the United States -
Department of Labor, began the planning of longitudinal studies of the
labor market experience of four subsets of the United States population:
men 45 to 59 years of age, women 30 to.ll years of age, and young men
and-women 14 to 24 “years of "~ age

Cost con<1derat10ns dictated 11m1t1ng the population covered; given
 that constraint, these four groups were selected for tudy- because each
faces special labor market problems that are challe éing to.pollcy
makers. In the case of the older male group these problems are reflected .
in a tendency for unemployment, when it occurs, to be of longer- than—averege
" duration. In the case of-the older of the two groups of women the
special problems are those associated with reentry into the labor force
on the part of a great many married women as their child care respons1b111t1es
diminish. For the young men and women the problems are those revolving
around the process of occupational choice and include both’ the "
preparation %or work and the frequently difficult period of accommodation.
to the labor market when formal schooling has been completed.

While the more-or-less unique problems of each of the subJect groups
to some extent dictate separate orientations for the four studies, there
is, nevertheless,. a general conceptual framework and a general set of
objectives common to all of them. Each of the four studies views the
experience and behavior, of individuals in the labor market as resulting
from an interaction between the characteristics of the environment and
a variety of demographlc, economic, social, and attitudinal
characteristics of the individual. Each study seeks to’ ‘identify those
characteristics that appear to be most important in explaining variations
in several 1mportant facets of labor market experience: labor force
participation, unemployment experience, and various types of labor
mobility. Knowledge of this kind may be expected to make an important

“contribution to our understanding of the way in which labor markets
operate and thus to be useful for ‘the development and implementation
of appropriate labor market policiés.

For. each of the four populatioh'gro;;l described above, a national
probability sample of the noninstititional civilian populstion has been,
drawn by ‘the Bureau of the Census. Members of each sample are being
surveyed periodically over a ten-year period,

The present report is the third in a series on.the older group of
women. Because it is a progress report, we have chosen to focus on
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« Administration, and the valuable advice provided over the years by

. and Randall Reichenbach in preparing the data. Ellen Mumma was

- : ot
.

two specific toplcs of current research interest rather’ than to present : i
an extensive overview of the respondents' labor force experlences B ) B
Thus, the volume concentrates on the demand for child care f30111t1es ' ’ '
and on the movement of women into and out of tradltlonally female T - e
occupations. A brief survey of the women's comparative labor force ' :

status for the years 1967, 1969, and 1971 is also provided.

Both the overall sthdy and the present report are products of the “
Jjoint effort of a great many persons. The research staff of the Center ] .
has enjoyed the continuous expert and friendly collaboration of personmnel . .
of the Bureau of the Census,-which, under a separate contract with the Ty

Department of Labor, is_ responslble _for developing the- samples, Cemm e e :
conducting all of the interviews, and processing the data. We are —
indebted to Daniel Levine and Earle.Gerson who have, in turn,, served as
Chief of the Demographic Surveys D1V1s10n' to Dorothy. Koger, our
pr1n01pal point of contact with the Bureau; to Marie Argana, formey
Chief of the Longitudinal Surveys Branch, and to Robert Mangold, its
current Chief. We also wish to acknowledge our indebtedness to Alvin
Etzler and the interviewing staff of the Field Division, who were
responsible for collecting the data; to Eleanor Brown and David
Lipscomb of the Systems Division for editing and coding the interview -
schedules; and to “Kenneth Kaplan and Barbara Wllson, and thelr
assoc1ates for the computer work.™

The advice agd/eﬁﬁﬁsel of many persons in the Department of Labor
have been very helpful to us both in designing the study and in
interpreting its findings. Without in any way implicating them in
whatever deficiencies may exist in this report, we wish to acknowledge
especially the continuous interest and support of Howard Rosen, . —
Director of the' Office of Research and Development -of the Manpower

-t
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Stuart Garfinkle, Frank Mott and Jacob Schiffman, and more recently by
Rose Wiener, who was our pr1n01pal contact in the Office of Research
and Development .

f / .

Wie also wish to acknowledge the contribution of Herbert S. Parnes,
Director of the Project- Qwho provided us with valuable insights and
reactions. Other colleagues who gave us the benefit of their
reactions to an earlier version include Arvil V. ‘Adems, Paul Andrisani,
Francine D. Blau, Andrew I. Kohen, arnd Gilbert Nestel. Pat Brito
deserves a spe01al mention for her editorial cohtributions. William
Papier, Director of the Division of Research and Statistics of the, Ohio
Bureau of Employment Services, read the efifire manuscript and provided
valuable editorial assistance. We wish also to acknowledge the excellent -
assistance of Gary Schoch, Rino Pelino and Mark Smith of the Center's -
computer staff in processing our data requests and of Richard Levin
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responsible for checklng the manuscript and for maintaining, the
! necessary liaison with the Census Bureau. Finally, we wish to thank

Kandy Bell and Dortha Gilbert for typing this and earlier versions of
the- manuscrlpt
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} CHAPTER ONE¥ N

. e CHANGES IN LABOR FORCE STATUS, 1967- 71
| e /._ .
, !
It INTRODUGTION o e = e e -
—— ‘ Adult women face a variety of problems when they enter the labor
force. While some stem from the women's family circumstances, personal -

characteristics® or both, others originate in the structurg of the labor
. market. Low levels of educatlonal attainment, for exampl , may pose
problems for them in locatlng employment. The presence of small
children in the family may also create difficulties if suitable child
care facilities are not available. Problems which may arise due to’
the structure of the labor market include a possible local dearth of
part-time positions. 1In addition, employers may deem certain occupations
"appropriate"” for women, but for economic or psychological reasons, —
women may consider such jobs unattractive. Problems such as these,
special to women in the labor. force, prOV1de the major topic of this '
report. :

This volume is the third in a sgries based on a nationa’. sample. of
women who were 30 to U4 years of age when they were orﬂéinally interviewed,
in mid-1967. The data collected from the first survey offer a prologue.
for the cohort and are reported in ‘Volume I.1 In the summer of 1968

: the women were asked to complete and return by pail an abbreviated )
questionnalre, personal interviews were resume }in the |summer of 1969.
The data gathered from these surveys were -Tepox ted -and linterpreted in
" Volume IIZ2 The data for this third report were derived from personal '
interviews conducted in the summer of 1971‘ .

»

ThlS chapter was written by Carol L Jusenius and Richard L. . \
Shortlldge Jr. \ . |

1John R. Shea, Ruth S. Spitz, Frederick A. Zeller and Associates,

Dual Careers: AiLongitudinal Study of Labor Market Experience of Women,
/ .. Vvol, 1, Manpower 'Research Monograph no. 21 Kwashington: ‘U.S. Government,
Printing Office, 1970). ° [ o

/
2Sookon Kim, Roger D. Roderick, and JLhn R. Shea, Dual Careers:
A Longitudinal Study of Labor Market Experience of Women, vol. 2,
Manpower Research Monograph no. 21 (Washlngton U.S. Government
Printing Office, 1973). ~ ’ .
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¢ A

ThlS report focuses on two problems which womén in the labor force
are likely to encounter. The first, discussed in Chapter II is the
changing occupational distribution of women. Over the 'past decade ’
concern has arisen regarding both the distribution of women among
occupations and the low wages. generally associated with those jobs in
which most women are employed. Here we examine for'the time' span
1967 to 1971, the extent to which w0men left (or entered) occupatiors .
o ___which society views as ' "acceptable" for them. 3 _Also-discussed
relationshlp between type of occupation and selected socioeconomic
~_ ) variqbles, the impact of occupational change on wage rates 1s of !
ST particular importance. _ . :

~

The second problem, discussed in Chapter-III, is the changing
demand for child~gzre'fa01lities This chapter deals with arrangements
— made by women in the labor force during 1971 who had at least one child
under-18 years of age. It relates both demographic and socioeconomic
characteristics of these women to the various forms of child care which
they used.” Also examined is the need for.public and private forms of

characterlstlcs Chapter IV focuses on changes which occurred -between
1965 and 1971 in the utilization of different types of child- -care,
arrange ents. . : v

In loxder to g{ve perspectlve to these- topics, the following section
analyzes the patterns of women's labor force partieiggtlon over the
1967-1971 perlod .We begin 'with an overview of women's labor force
stabilify, followed by a discussion of the extent to which they were
able tofpredict their future activities. The analysis then becomes
specific to the special topics addressed in this volume: measures of
1abor force participation are related_to_ chgngﬁng child care
responsibilities and typicality of occupation.

5\
¥ ¥

Y

3Occupations are placed into one of three categories according to
the percentage of women employed in them. The first category, termed
~-  "typical," consists largely of those occupations in which women are
substantially over-represented relative to their number in the labor
force; the second, "atypical," consists of occupations in which they
are substantially under-represented; and the third is a residual
category, termed "other." See .page 2 in Chapter II for the operational
’, definition of these %Lerms.

‘ Labor force participation is measured in two ways in the following
sections of this chapter. The first measure is the number of survey
weeks over the 1967-1971 period-in which the women reported that they
were either employed or looking for work: all three survey weeks (in
1967, in 1969, and in 1971), two of the three weeks, one of the three
weeks, or none of the weeks. The second measure uses only the base and

mostﬁrecent years (1967 and 19"1)

-

" child care among women with different family, economic, and labor force \ -

-




- IT STABILITY AND PLANS

_ 1967 .and 1969 Labor Force Participation

4 Table 1.1, which shows labor force participation in 1971 by the
{  women's status in both 1967 and 1969, indicates that the choices women
. g Y . had made in the earlier year tended to carry over to their 1971
- --. —experience.~ Of thosein.the work force in 1967, four-fifths were also
’ .in the labor market in 1971. When the base year for labor force status
is 1969, the proportion is even higher 86 percent were in the labor
< force in 1971 as well. L .

Regardless' of the time in erval the greatest degree of labor
- force stability was found amor. the nonmarried white women.5 Over 90
. percent who had been in the work force in 1967 (or 1969) weré in the
labor market 1n 1971.
= It is 1nterest1ng to note that married white and black women showed
virtually the same.degree of labor force stability: about 85 percent
the black and of,-the white women who were in the labor force in
359 were also participants in 1971. For the .1967-1971 period again
there was little difference; 79 percent of ‘the white and 80 percent of
the black women in the labor force in 1967 were there in 1971 as well.

O\

Pro ected Plans

.

In the 1967 interviews thewomen were asked ‘to predict their major
act1V1ty in 1972--working or emaining in t¥e home. A’ comparison ot

A responses at .that tim- with the women's actual labor force status in
/ 1971 dndicates that most women in every race/marital status _cdtego. 4
. were able to predict their future major activity (Table 1.2). For
/ example 69 percent of the. white married women who had anticipated .
bei 1n the labor force by 1972 were in fact there in 1971. Three-fourths -

; %, of the\white married women wHo had stated that they would be "at home“
were out of the labor force.
Of special interest areftwo particular questions regarding .

prediction (in 1967) and outcome (in 1971). ‘First, of the women_gyﬁ

\ : were out of the labor force in 1967, were those who had predicted that
they would be in the labor force five years later more or less likely
to be employed or looking foF work than their counterparts #ho had
predicted that they would bel in the home? Second, of the women who were

- N . .

5The term "married" refers specifically to those women whose
husbands were present in the home. !"Nonmarried women" thus refers to
respondents whose spouses were absent as well as to those who were.
divorced, separated, widowed, or who had never married.




Labor Force Participation Rate in Survey Week, 1971,
by Labor Force Status in 1967 Survey Week and 1969 . o

I

Table 1 é.

\

and divorced.

¢ Although the totals 'show numbef\h?

_ Respondents interviewed in 17°67.and 1971 and/or in 1969 and 1971.
Includes never married; married, husband absent ; seperated /widowed

sample cases rather than

pcpulation estimates, all calculations (percentage dist+ibutions

. and means) are based

on
\

-

weighted observations.

™~

, .
. . Survey Week,-1971 Marital Status, and Race® S
Labor force statis ' . WHITES I - BrAcks -
in 1967 and 1969 - Total\ Labor force ||Total.:| Labor force =~ .
and marital status, . < s j
1971 . number participation nymber  participation /
‘ . rate, 1971: “rate, 1971. ]
1967 S;urVey week N - i /
Total or average | 3,261 55.1 1,245 - 65.6 I
L ﬁarried‘ed \\\ 2,76§'“ : 5é.h . 738 64.0 :
onmarri 50 Sh76.2 507 68.0 !
In labor force \: {1,551’ 81.8 827 | ' 81.9. ;
‘ ﬁarriedi CoNN,202 78.9 L75 | 79.9 - ;
, . Noumarried N 91.7 _ 352 8k.6" . L
H Qu‘i: f labor force ‘1,710 31.0 418 31.1 : '
i . | Married 1,559, 30,3 263. 1. - 3.0 !
‘- . Nonmarried ) T 151 38.9 155 . 25.3 /
i S ) C "
| 1969 Survey week /| ." ' . N ) P ‘ )
2 T Total or average/’ 3,223 55.0 . || 1,227 1 65.8 P [
. ‘ivviapriedi ; t e, Zg; ] ",;;.194 T Zgg ggg |
: onmarrie i , . . 7 !
' In Javor force: . |'1,654 86.1 ' 816 86.0 : !
Married . 1.,292 8k4.5 L L472 85.0 - ' .
, Mo ied - 362 92.0 L. 3y . 8Tk
i Out of 1lab ce |1,569 2.3 b tu; 23.0 .
- Married . | 1,bk2 21.8 257 obh bk . -,
Nonmarried 127 P 28.5 i 154 | 20.3 |




. ) . . y ' . \ .
- . \
[ . ‘ . ’ ‘. . . ° N
T Table 1.2 Comparison of Lator Force Status in Survey Weeks of -
: . ' 1967 and 1971, by Five-Year Plans Reported :in 11967,%
VT " . Marital Status, and Race:.- Respondents Interviewed;
o ) . : © in 1971 \ -
. ' : o
g : Marital status and Total , .| Working| Staying| Other or
<comparison of iasbor number ’ home don't know
R force status® : - -
. \ ) rd :f. lj . . W}ETE‘S . . . *
P Total or average ( . b ‘ v
- Total number 3,261 1,602 1,042 558 ) .
' Percent IIF 1967 : s -
and 1971 - . 39 59 5 45
Percent, OLF 1967 ‘ . . .
. and 1971 - 36 : 16 71 30 S
LFPR 1967 . 48 > 70 8 56 °
LFPR 1971« - 55 72 25 59 .
Entry rate 1971 31 45 22 32
Exit rate 1971° 10 16 |... 38 20
Married 1967 and 1971 ) : i , .
Total number, -l 2,682 1,222 963 443
Percent ILF: 1967 . )
and 1971 ' 34 5k 5 43
Percent OLF 1967 - a )
; N and 1971 . 4o 19 72 . 32 i
, . LFPR 1967 43 . 66 8 . 5k
S LFPR 1971 ' 4 51 69 | 2 58
A Entry rate 1971 30 Ly 21 32
_ Exit rate 1971° 21 18 38 20
All others . .
Total number 579 * 380 9 15
Percent ILF 1907
‘ and 1971 96 62 77 L 53
. ’ Percent OLF "1967 : '
: and 1971 96 p 18 © 8 5k 23 :
: LFPR 1967 2 71 85 1n | 66 =
N LFPR 1971 d Th 85 39 6L
: | Entry rate 1971 40 50 39 32
N Exit rate 1971° 13 9 6l 20 )
/“\ 7 -
\ Table co-ntlnued on next page. ' . : -
~ ‘ \ : / .




Table 1.2

Continued

. Mai:ital status and

Total b Working| Staying; Other.or
-camparison of labor number ? home ann't know
force statusC - N Lo
BLACKS
Total or average /
Total numbe 1,245 820 140 253
- Percent , 1967 |- / .
and 7971 56 65 12 49
Perceft OLF 1967 : : )

and 1971 : 22 i3 - 68 - 27
LFPR 1967 - 68 79 14 61
LFPR 1971 66 73 29 60
Entry rate 1971 31 - 38 20 29

. Ekit rate 1971 18 18 1k 20 .
Married 1967 and 1971°
. Total number . 688 Ll 95 129
Percent ILF 1967
and 1971 52 64 15 4l
Percent OLF 1967 . .

-and 1971 2y 13 |- 64 29
LFPR 1667 64 80 17 55
LFPR 1971 64 72~ | 3k . 60
Entry rate 1971 33 38 23 . 36
"Exit rate 1971e 19 20 12 . 20 ’

All others y
“Total number 557 -|- 376 ks ¢ 12k
Percent' ILF 1967 -

ané 1971 60 67 2 ' 56
" Percent QIF 1967 r

and 1971 20 13 82 2k

" LFPR 1967 72 79 7 70
IFPR 1971 67 ™ | 13 62
Entry rate 1971 26 35 12 20
Exit rate 1971€ 17 15 71 I 20.

T7’t/:le continued on next .page.

/

/
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a

b
e

£ .Totals include those resporndents, othermse in the universe, whose .

"o

Table 1.2 Continued

"What do you expect to be doing five years from now: working,
* staying home, or something else?” .
See Table 1.1, footnote c.
In this and subsequen'c taties the abbreviation IIF stands for “in
the labor force"; OLF stands for "out of the labor force", TFPR
stands for "1abor force partieipation-rate."
The entry rate is the ratio (expressed &s a percentage) of women
who entered the labor force:between 1967 and 1971 to all those out
of the labor force in 1967. The actual number of women who entered
the labor force can be compubed from the information given:

1. LFPR 1967 % Total Number = Number ILF 1967..

2. Total Number - Number ILF 1967 = Number OLF 1967.

3. Number OLF 1967 x Entry Rate 1971 = Number OLF 1907/’11&?

- 1971, e s s = .
The ent rate is the ratic (’e:rpressed as a percentage) of women P
who left-the lebor force:between 1967 and 1971 to all those-inS
the labor force in 1967. The actual number of women/who/left the
labor force can be computed from the information g given:
1. IFPR 1967 x Total Number = Number ILF_ 1967.
2. Number ILF 1967 xExrt’Rate 1971 = Number IIF 1967/013
197L.

response was nonascertainable. .

pb
o
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. ° ’ \ ”
“in the labor force in\l967, were those who had predicted that they ;
would be in the home fiVe years later more or less likely to be out of
the labor force than their counterparts who had said that ®hey would;
be working? Y
[
The data indicate that regardless of race or marital status there'-
was a strong association between projected plans and. both labor force
exit and entry rates. Among the women who were out of the lahor force
in 1967, those who had believed that they wo 1d be working five years,
later had a higher proportion entering the work;force ‘than those whe
had stated that they would be at home. Among black married ‘women, for
example, the entry rate of those who had believed they would be working
was 38 percent, in contrast to the entry réite of 23 percent among those
who had stéted they would be in the home. Furthermore, with only dne'
exception, among the women who were in the labor force in 1967, thase
who had expected-to be-at home five years later had a higher- proportlon
deaving the work force than those who had expected to be working. For
dnstance, among white “nonmarried wamen, the exit rate of those who| had
anticipated being in the home was 6% percent, whereas the exit rate of
those who had expected to be working was only 9 percent. I {
Two important points ererge from the %tables presented thus fgr.
The majority of women who were in the labor force in 1967 were also
there in 1971 and the majority were able in 1967 to anticlpate their
major activity Several years dlater. — ~ i
~ \\\\\:
[
!
|
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IIT  CHILDREN

'

Turning to an examination of the relationshlp between labor [force
status and variables relevant to later chapters, we focus first upon ~
the impact of children on women's labor™ force behavior. The unlque :
nature of the longitudinal data permits an 1mportant inVestigatlpn into )
this relationship--namely an analysis of the changes in women's labor o
force partlclpation that are associated.with changes in vboth thﬁ number
and age distribution of children over time.

Age of Youngest Child and Number of ‘Children in 1967

Table 1.3 presents longitudinal data on labor force participation
over the 1967-1971 period as it rel tes to both the number of c¢hildren
and the age of the youngest child in 1967. Here we see that for both
whites and blacks, the probability'Bf being in the labor force|/ in all
three survey, dates waz a function f the presence or absence of preschool
children as well as the number of\@hildren under 18 years of dge.
Although the presence of childrenéaged 6 to 13 exerted a negative
influence oh the probability of being in the labor force, the difference
between the participation rates £ those women and others with children
between 14 and 17 was not signiﬁannt However, a significarnt difference
in participation rates was 8SSO’1ated with the presence of a}preschool -




Table 1.3 Number of éurvey Weeks in Laﬁbr Force between 1967 and 1971, .
by Age of Youngest Child 1967, Number of Children 1967, and
Raceg - -

(Percentage distributions)

I

' f Labor market experience between 1967 and 1971
. | Age of youngest child Total . 4 'Percentage distribution e
' N 3 , . - i
— . and number of children  |Rumber .. Total IIF | IIF |- IIF | ILF
' under 18 years in 1967 . ipercentage|three | two ‘| one no .
: ' N survey| survey| survey: survey -
: : dates datesgJ date | date -
- " WHITES *
S Total with children under : 5 '
: 18 years A f o , i :
a |- Total or average , 2,685 i 100 31 16 16 37
1 child 507 . 100 43 16, 11 .30
*2 children : 827 | 100 35 15 15 [ 35
3 or more children ‘1,351 100 25 | 16 18 41
Children less than 6 ‘
years -
Total or average 1,155 100 18 15 18 49
.1 child 76 100 2y 14 11 51
.2 children ' 265 100 19 1h4 14 53
3 or more children 814 100 18 16 20 - 47
Children 6 to 13 years ’
* Total or average 1,239 100 .| ko | 17 | 15 29 l
1 child L 21k 100 L5 17 | 12| 27 | i
2 “children 4967777100 | I 16— ~|-—16~" 27—
3 3 or more children _| 529 100 36 17 15 32
* Children 14 to 17 years : t
_Total or average 291 . 100 ) 15, 10 27
1 child 217 100 48 15 11 27 ;
\2 children ¥6 100 55 12 8 26 |
3 or more children 8 - c c c c ! e i

Table continued on next page.
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Table 1.3  Continued . \
. Labor market experience between 1967 and 1971
" Age of youngest child Total b, d Percentage distributiog
and. number of children . number Total ITF IIF | IIF IIF
under 18 years in 1967 percentage| three | two | one. | no
: . | surveyl survey| survey| survey
1 , |dates |dates | date |- date
. . ' * BLACKS
. Total with children under L '
. 18 years \ . '
"“"Potal or\average .| 970 . |, 100 | 49 17 13 21
1" child \ 162 |\ 100 62 2 | ik |
2 children : 80 100 62 13 10 16
%3 or more children 28 | 100 .l K 20 137 | 26
Children less than 6 o i :
’ years - " .
Total or average | 485 " 100 37 20 15 | 29
" 1 child 31 100 - ‘|60 - | 18 1 11
2 children 48 100 52 11 16 21
3 or more children 406 100 33 21 15 32
. ‘Children 6 to 13 years b )
- Total or everage . 392 - - [—-100-—7| 61(”"M~I5 P11 12
) 1 child . el 100 62" 10 | 18 10
2 children 1l 106 100 | 70% 2 7 1
. 3 or more children 215 100 Iss~ | 19 ! 12 14
. Children 1k to 17 years |~ , ‘ . ' .
: Total or average - ° 93 1 100 | 58 . 13 i 9 21
1l child ~ fb60-mj~-100 .y 62 1 11 10 16
5 children 26 | ; 100 48 19 |76 | 27
? 3 or-more children 7 i e I:‘c i e ! c e
| . ~ |

. & Respondents interviewed in 1969 and 1971 with at least one child less than
‘ 18 years of age in 1967. )

b See Tabie 1.1, footnote.e¢
Percentagés not shown where base'is fewer than 25 sample cases.
Totals include those respondents, otherwise in the universe, whose response
was nonascertainable. - o . .
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¢hild in the base year, 1967. For example, among women with preschool
children, 18 percent of the whites were in.the labor force all three .
survey dates and for blacks the proportion was 37 percent--rates of
participation which were significantly lower than those for their
counterparts whose youngest child was either 6 to 13 or 14 to 17.

. The number of children undeér 18 years of age in a family also had
a negative impact on the probability of continuous,labor market activity.
Ignoring for & moment the age of the youngest chil&, we see that the
proportion of white women with one child who. remained in the labor force
all three survey dates was 43 percent, but among women with three or
more children in the family the proportion was only 25 percent. The
respective percentages for blacks were 62 and 41. In addition, as the
number of children in a family increased from one to two and from two
to three or more, there was a sigpificént reduction in the probability.
of ‘being in the labor force all three survey dates among white women.
Among blacks & significant reduction in the proportion in the labor
force all three survey dates occirred only as the number of children
increased from two to three or more. -

When both number of children and a of .the youngest child are
controlled simultaneously, the effect of the number of children appears
to be dominated by the effect of the children's ages. Although the
probability of being in the labor force all three survey dates for women
with & particular age category of children declined as the number of
children increased, the relationship did not appear to be significant.
For example, while 24 percent of the white women with & single preschool
chiid were in the labor force .on all three survey dates compared to 18
percent among those with three or more children of which the youngest
was under six, the difference is not significant given the sample sizes.
However, when one compares the effect of the presence of one preschool
child with the effect of one child whose age is either between 6 and
13 or between 14 and 17, one sees a dramatic increase in the proportion
of white women in the/labor force on all three survey dates (24 percent
versus 45 and 48 percent, respectively).

‘An exception to this generalization occurred in the labor force
behavior of black women with preschool children. For this group, the
significant decline in the labor force participation behavior over the
three survey dates was dependent upon the presence of at least three or
more childreh.. For example, 60 percent .of the black waoinen with only
one.preschool child were in the labor force all three survey dates, 2
participation| rate not significantly different from those of -women with
either one child 6 to 13 or 14 to 17. On the other hand, when there
were three .or \more children in the family, the youngest of whom was less
than six, there was a significantly smaller proportion of black women
in the labor force all three'survéy dates relative to those whose youngest
child was in either of the other two age categories.

» - »
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Age of Youngest Child and Changing Child Care Responsibilities |

Given that the age and number of children in 1967 had & notable
impact on women's labor force participation over the 196771971 eriod,
it is appropriate to inquire into the extent to which changes in family
composition were similarly related to women's labor force behavior.,
Table 1.4 measures the impact of various changes in the,family)s
child ‘care responsibilities on labor force participation given/the age
of the youngest child in 1967.6 S -

* The precise définition of the measure "child care respo sibilities," .
is presented in Appendix E. Here it is sufficient to note that the
variable takes into account both the number and the age dis ibution of
children in a family 'and allowys for two possibilities: child care
responsibilities may have . increased or decreased between 1967 and 1971.

It was initially hypothesized that an increase in the|[family's
child care responsibilities would be accompanied by & reduption in the
labor force participation rate of women, while & decrease jin child care
responsibilities would be associated with an increase in the labor force
participation rate of women. Moreover, since the labor force
participation rate in the base year is conditional on thejage’of the
youngest child, it was also expected that an increase in ichild care
responsibilities (such as the birth of a child) between 1967.and 1971
would have the greatest probability of lowering the part cipation rate
among women who had only older children' in 1967. Furthe

probability o6f raising the participation rate in 1971 ng women who
" had only younger children in 1967. The data presented in Table 1.4
confirm these hypotheses. C e

While labor force participation rates between 1967|and 1971 )
increased with a reduction in child care responsibilities and decreased
with an increase in child care responsibilities, the magnitude of the
change was & function of the age of the youngest child in 1967. The
‘most pronounced .effect of an increase in child care responsibilities
occurred among white women.with no children under 18 in 1967. For
example, the labor force participation of this group of women who had
experienced an increase in child care responsibilities dropped from 71
percent in 1967 to 45 percent in 1971. But among white women with
preschool children in l967uwho had experienced an increase in child

/ N

610 simplify the presentation, labor force activity in the

intervening survey year, 1969; ¥as omitted, thereby restricting the
comparison to 1967 and 1971. / ‘-
) /
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Aruitoxt provided by Eic:

Table 1.4
4

,

FERY

Ccmparative Lavor Force Status 1967-1971, by Age of Youngest Child in 1967, -

Change in Child Care Responsibilities, and Race®

\

/
/

.. /
Comparative labor

force/ status,

1967’and 1971

_Age of youngeat child in 1967

Less than
6 years

\'6-13
years

14-17
years

No children or
children 18 years
or older

Child care responsibilities

-

Increasel Decreasel Increasel Decreasel Increasel Decrease Increuel Decrease

@)
Totnl nu.mberb d
/ Percent ILF 1967

/ _ and 1971

_ Percent OLF 1967
and 1971

LFPR 1967

LFPR 1971

Entry rate "971

Exit rate 1971f

3

Total percentb »4

Percent ILF 1967
and 1971
Percent OLF 1967
and 1971
LFPR 1967
“LFPR 1971
Entry rate 1971
Exit rate 1971% -

WHITES .
T 874 51 | 961 9 280 39 0
13 23 2l 45 ¢ 51 39 -
70 48 u3 31 c 27 23 -
25 29 43 53 c 60 71 -
19 L6 37. 60 c 63 s -
8 33 2l "33 c 3 c -
c 22 c 16 c 16 by . <=
BLACKS
¢ 22 356 - 24 303 | ° 2 89 12 0
c 45. ¢ 66 ¢ 60 c -
c |. 29 c 18 c 23 {,. ¢ -
e | %6 ¢ 76 c 71 c - -
e |” 60 c 72 c 64 e -
c 35 c 27 ¢ 19 . c --
c 20 ¢ k1S . ¢ 18 ¢ -

w0 anoe

Réspondents interviewed in 1967, 1969, and 1971.
See Table 1.1, footnote c
Percentages not shown where base is fewer than 25 sample cases,

Totals include those respondents, otherwise in the universe, whose response was nonascertainsable,

See Table 1.2, footndte d, for the definition of entry rate .
See Table 1. 2 foot&ote e, for the definition of exit rate.
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care responsibilities between 1967 and 1971, thé labor force
participation rate declined by only 6 percentage points (25 to 19
percent) between the two years.

.On the other hand, "the most pronounced effect of 'a deerease in
child care responsibilities occurred among white women with preschool
children in 1967. Their participation rate rose from 29 to 46 percent
between the two years. 1In contrast, among white women with children
between 14 and 17 years of age in 1967, those whose child care
responsibilities had decreased by 1971 had an increased participation
rate of only 3 percentage points (60 to 63 percent)

Education and Changing €hild -Care Responsibilities ' !

+ Numerous studies have demonstrated'that the labor force participation
rate of women is positively related to levels of education.7 This
positive relationship is explained primarily by the highek wages and
the better jobs which are available to women with more education.
Although the positive effect exists regardless of marita status, the -
‘differences associated with education are not as marked/

ng nonmarried
women. “ot

!

The labor force participation rate of a married'wdman is in part
conditional on the relative contribution she can make to the family's
overall economic well being. Thus. the probability that a college

educated woman will be in the labor force is higher, the lower the

earnings of her husband. Since anblack ‘married woman/is more likely
than a white married woman to have*a husband with less education than
herself, the relative contribution of a black woman's earnings to family .
income is likely to bve higher than that of a white woman 8 Therefore,

I
!

7For example, refer to William G. Bowen and T, Aldrich Finegan, '
The .Economics .of Labor Force Participation (Princeton, New Jersey:
Princeton University Press, 1969), pp. 114-27, 25&-60 James A. Sweet,
Women in the Labor Force (New York: Seminar. Press, 1973), Jacob Mincer,
"Labor Force Participation of Married Women: A Study of Labor Supply,"
Aspects of Labor Economicg (New York: Netional Bureau\of Economic
Research, 1962), pp. 63-105. . / .

8This<relationship is confirmed in James A Sweet' s work as well
as in the NIS data. For white women in the NLS sample, the median
ratio of wife's, earnings to husband's earnings was between .40 ard .49
regardless of the woman's educational attainment For black’married
‘women, however, the median ratio varied fz’om/ 55 for those’with less
than a high school education to-.85 amorg those with some’ college.
Sweet, Women in the Labor Force, pp. 19U- 9% The NLS résults were
estimated using husband's and wife's earnings for 1971.

-
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: for any level of education the labor force activity of black married
women is expected to be higher than that of white married women.

- Furthermore, one would expect.to find the labor force participatiqn
rate 'of black women to be less sensitive to changes in the family's
child care responsibilities, given the importance of the black woman's
earnings to total family economic well-being.

In Table 1.5 the impact of changes in child care responsibilities '
for women with different levels of education is presented. Other
studies have suggested that the higher the level of a woman's education,
the more time she will devote to activities associated with the
upbringing of her preschool children.9 In other words, it is suggested
that among women with children under 6 years of age, those with arhigh '
level of education will have a lower participation rate than women with |
fewer years of schooling. b ;

On the basis of empirical evidence from these studies, it seems
reasonable to hypothesize that the reduction in labor market activity
.~ caused by an increase in child care responsibilities would be greater,
the higher the level of the mother's education. Furthermore, given the
Y. better jobs and higher, earnings potential of women with some college
education, it is hypothesized that & reduction in child care )
‘responsibilities would have a greater effect among women with some
. college education than those with less than high school.
Table 1.5 tends to support- both hypotheses. Among the women who
experienced an increase in family child care responsiblilities over
the period, the labor force participation rate of those who had 13 or
more years of schooling declined from 46 percent in 1967 to 34 percent
‘in 1971.. For those.with less than high school education who experienced
an increase in child care responsibilities, no change occurred irr the
labor force participation rate between 1967 and 1971. It remained at
32 percent. . .

Among women whose child care responsibilities decreased, the
magnitude of the increase in the labor force participation rate was
positively related to the level of the mother's education. The increase
among white women with less than a high school education was 7 percentage

- SN ] _9Dennis N. DeTray, "Child Quality and the Demand for Children,"
" |Journal of Political Economy 81(1973):70~95; Reuben Gronau, "The Effect
iof Children on the Housewife's Value of Time," Journal of Political
Economy 81(1973):168-97; Arleen Leibowitz, "Home Investments in Children,"
Journal of Political Economy 82(1974):111-31; C. Russell Hill and
Frank P, Stafford, "Allocation of Time %o Preschool Children and
Educational Opportunity,” Journal of Human Resources 9(Summer 1974):323-41,




o,

)

' : o
Table 1.5 Comparative Labor Force Sta'.us 1967 and 1971, by Highest Year
: of School Completed, Changes in Child Care Responsibilities,

and Race® .
..Comparative labor 0-11 years 12 years |13 or more.years
force status, : " Child care responsibilities -
1967 and 1971, _
: : Increase'Decrgpge Increase| Decrease| Increase|Decrease
. WHITES .
Total numbefp’d 4o 636 80 .1,036 50 I 439
Percent "TL¥.1967. :
and 1971 .13 33 2k 37 29 ko
. Percent OLF 1967 . ’ ’ .
.+ |° and 1971 50 38 50 38| k49, 36
L LFPR-1967 . ‘ 32 | b L bl L6 4y
LFFR 1971 "> o .32 51 31 - 55 | 34 59
Entry rate 1971 28 32 12 33. 8. 35 -
Exit rate 1971f - c 25 Ll 16 c -
> M BLACKS .
Total number’’® 34 Lol 17 190 8 66
Percent ILF 1967 ° : , - .
and 1971 55 L9 c 61 c 78
Percent OLF 1967
and 1971 2y 28 c 21 c 6
LFPR 1967 63 62 c 68 c 8k
IFPR 1971 e - 63 59 c 72 c 86
Entry rate 197 c 27 c 35 c c
Exit rate 1971", c L 22 c n N 8
N
\
a Respondents interviewed in 1967, 1§§?, and 1971.
b See Table 1.1, footnote ec. ’
¢ Percentages not shown where base is fewer than 25 sample cases.
d Totals include those respondents. otherwise in the universe, whose response
was nonascertainable. . .
e See Table 1.2, footnote d, for the d=finition of entry rate.
f See Table/1.2, footnote e, for the definition of exit rate.
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t points (44 percent in 1967 and 51 percent in 1971). For those with : P
. some college, the labor force pairticipation rate increased by 15 \
percentage poipgts (from 4l percent’'in 1967 to 59 percent in 1971) .
Thus; the proportional._increase among women with some college education
was more than twice that of women with less than a high school education.

3 * -

" "IV OCCUPATION \

Iypicality of Occupation

-

The extent to which women are committed to work ougside the home has
- been shown in the previous section to be related to their child care |
responsibilities. It has alsc been shown that higher levels or education
“and an increase in”child care responsibilities interact to produce a
" stronger negative impact on participation in the labor force than the
interaction of an increase in child care respons1bilities and lowsr
levels of education. =

: While earlier researchers have suggested that failure to participate
continuously in the labor force has led to women's relatively low status

in the hierarchy of occupations, it has recently been hypothesized that- o
the causal relationship may work in. the opposite direction, that is, R
the kirds of jobs which women have traditionally held may have led to

their lack of commitment to the labor force.lO According to this .
interpretation, women in typically female occupations may enjey little

job satisfaction, receive relatively low wages; and have few opportunities

for advancement. Therefore, they would have few incentives for

remaining in the labor force continuously unless doing so were essential

to their economic well being.

* v

Table ‘1. 6 presents data relevant to this hypothesis. It shows the -
number of survey weeks women were_ in the labor force over the 1967-1971
veriod, by the typicality of their current occupation if they were in
the labor force in 1967 and- by their last occupation if they were not
in the labor force in 1967.1

\

[

OFor examplc, see Work in America, Report of a Special Task

Force to the Secretary ofl Health, Education, and Welfare (Cambridge
MIT Press, 1973), p. 59.

llBy definition the women in the labor force all three survey
. dates are categorized according to their 1967 occupation, Similarly,
by definition, women out of the labor force on all three survey dates .
are classified according to their last job priorﬂto 1967. .

17
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Table 1.6 Number of Yesrs in Labor Force between 1967 and 1971 ‘
by Highes+ Year of School, Completed, Typicality of
- Oceupation, and Racea

. (Percentage distributions)
' ’ *
[ Labor market expérience befween 1967 and 1971 .
~f< Typteality of Total | . ‘Total, | ILF | ILF | ILF | OLF ‘
. - current "(or _ast).- S : .
number | percentagel three | two one | three s
occupation . .
- B ‘ ' e survey| survey! survey] survey
‘ .l ‘ ‘| dates ;dates date ;dates /
C - WHITES 7
All educational groups .
Total or average® |3,223 | 300 36 | 16 | 1 | 34 L
Typical ~ 2,233 |- 100 38 | 16 . 33 .
Atypiral ‘ 568 100 - 42 17| 1k 27 \,
Other 273 100 27 19 22 : 33 v,
| ' L] -
0-11 years ' T
Total or aVeraged 1,182 100 33 17 15 { 35 |- il
Typical ‘ 68l 100 -| 36 19 14 l 31~ ,
Atypical 288 100 39 18 15 | 28
Other 2 10k 100 29 17° {. 20 ! 33
. i i ’ i
i _ ) 12 years
i Total or é.veraged 1,417 ' 100 37 15 4 ! 34,
i Typical 1,059 100 37 | 1k 14 | 35
Atypical 203 | . 100 L6 6 12 - 27
| Other -l 131 100 23 20 .} 22 | 34
. ] 1
= ‘L :
13 or more years
N d ] T .
" Total or average 616 100 39 16 1 ' 31
Typical ) 487 100 41 15 13 | 32
Atypical 7 100 Lo 18 12 i 29
| Other w | 38 100 32 19 24 P25,

7

Table continued on next page.
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__Continued

Table 1.6

‘

] : ' Labor market experience between 1967 and 1971 [ -
Typicality ofy Total 2 Total ILF -; ILF IIF ! orF '
current (or last) number Qpercentage three { two | one ithree °

occupation sarvey;survey}surveyjsurVey
' %dates dates - date -dates
‘ BLACKS '
) ' All educational-groups j;
Totai or averagel 1,227 ' 100 | 52 ' 17 ' 12 ' 19
Typical %0, 100 : 5% . 17 1, 17
Atypical 21k 100 i 53 ' 19 10 | 18
Other 45 100 , 6! 19 16- 1 19
- ¥ » t
T ‘ o
0-11 years
. T : i
Total or averaged 8kl 100 l 45 19 g ! 21
Typi.cal 638 100- * 48 ' 19 i 13 20
Atypical 151 ¢ 100 L ke 1 22 15 22
Other oL - c, c I e c . ¢
/ -
, 12 years . -
X d 1 te s I ]
Total or average - 261 , 100 © 59 . 13 9 - 19
Typical 178 {. 100 ' 60 ' 13 P11 ¢ 17
Atypical 53 1° 100 i 69 13 | 4 . 1k
Other 6 ' ¢ I c i ¢ '% c
. ! i | .
S 13 or more years
J [ I N
Total or averaged 116 . 100 : 9 ! 12 3, 6
Typical 101 100 l 80 i 2, 21 6 .
) Atypical 10 c ! c c - c i .c
| Other - I 5 1 c ' ¢ i e . ¢! ¢
. i | ! 1 1 !
a Respondents interviewed in 1969 and 1971. = ,
b See Table 1.1, footnote c. :
-c, Percentages not shown where base is fewer than 25 sample cases. -
d Total sample size includes thcse whose occupation is not

ascertainable.

[}
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" Examining first all educational categories combined, we see that
white women in atypical occupations had a significantly greater than
average proportion in the dabor force all three years and a.significantly
smaller than average proportion out of the labor force all three years,
Neither.was found to be true for black women iz atypical occupations.
Thus aggregate data suggest that a strongér relationship between type
of occypation and labor force commitment exists for white than for

‘black women.

Within racial groups different patterns of labor force stability
emerge across educational categories. Among white women with either O
to 11 or i2 years of sghdoling, those in atypical occupations in 1967
had a slightly higher probability of being in the labor force ail
three survey dates than their counterparts in typical jobs. Of the
white women with-a high school .diploma, for example, 46 percent of tnose
in atypical jobs were in the labor force in each of the three survey

. weeks whereas 37 percent of those in typical jobs fell into this labor

force status category. . »
Among the black. women with 12 years of schooling the direbtion‘of

the data is similar to that fc» white women of the same educational

level. That is, proportionately more of the women in atypical than in

“typical occupations in 1967 were in the labor force all three years (69

versus 60 percent). For black women with O-to 1l years of schooling,
however, the situation is reversed. Those whose 1967 occupation was
typically female had a slightly higher percentage in the labor force
all three years (48 versus 42 percent).

Finally, for white women with 13 or more years of education,
another variation occurred. While wirtually no difference appeared in
the percentages in the labor force all three years (41 versus 40 )
percent), proportionately fewer women whose last job had been atypical
were out of the labor force all three years.

Thus, no systematic relationship seems to exist across educational
groupings and the hypothesis presented earlier appears as an
oversimplification of the structure of "attractive" jobs in the American
labor market. Indeed, these and data shown subsequently suggest that
a hierarchy of occupations exists with some Jjobs traditionally held by
men.being less desirable (in psychological terms at least) than those
traditionally held by women. Furthermore, the data suggest that the
type of typical or atypical occupation which a woman may thold may be
dependent upon her race as well as her educational level.

20
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CHAPTER TWO*

S~ OCCUPATIONAL CHANGE, 1967-1971

T

Over the past several years there has been a growing concern over
the occupational distribution of women. Researchers have found that
women tend to be concentrated in a relatively small number of occupations.
In 1960, for example, 51.5 percent of the-women in the labor force were
employed in only 32 of the almost 300 occupations listed by the Bureau
of the Census.l As a consequence of this concentration, women have been
overreprgsented relative to men in some jobs and underrepresented in
others. As late as 1970, for instance, while 97 percent of the
professional nurses and 98 percent of the receptionists were.women, less
than 5 percent of the architects and 1 percent of the carpenters were ’
female.2 On the basis of such:data as these, some researchers and policy
makers have concluded that society has traditionally viewed certain jobs

"appropriate" for women. This view,has probably been both a cause and
a conseqpence of their concentration among few occupations.

) Cozg01dent with research on this topic has been statutory action tc
bring about & more egquitable occupational distribution. For example,
Title VII of the 1964 Civil Rights Act provides that sex-segregated
rolumns -in the help-wanted sections of newspapers represent a form of
discrimination. It was hoped that elimination of this practice would

lead to an increasing number of women applying for and employed in "male"

jobs and conversely, an increasing number of men applying for and employed
in "female" jobs.

But attempts to alter women' s occhpatlonal dlstrlbutlon have been
motlvated only in part by civil rlghts concerns. It has also been found

*
This chapter was written by Carol L. Jusenius.

lValar:.e Kincade Oppenheimer, "The Sex-Labelllng of Jobs,"

Industrial Relations 7(May 1973):220.

2U 'S. Bureau of the Census, Census of Population: 1970, Subject
Reports, Final Report PC(2)-7A, Occupational Characteristics (Washington:
U.S. Government Printing Offlce), Table 1. Figures for each occupation
have been reclassified into 1960 occupational classifications according
t6 distributions shown in John A. Priebe, Joan Heinkel, and Stanley
Greene, 1970 Occupation and Industry Classification Systems in Terms
of Their 1960 Occupation and Industry Elements, U.S. Bureau of the
Census Technical Paper no. 26 (Washington: U.S. Government Printing
Office, 1972).
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that weekly, earnings of workers in "femsle-intensive" indJstries are
lower than those in "male intensive” industries and that within given.

industries typically femsle jobs tend to yield lower weekly wages than
typically male job§.3 Thus it has been recognized that changes in
occupational assignments of women offer one means by which their earnings
can be increased. :

In view of the importance of this issue, an inquiry into the extent .

- to which—-there has been an &lteration in the occupational assignments of

women in the recent past has become necessary. An anal&sis of the
socioeconomic consequences of such changes is also critical. This
chapter is devoted to such an analysis. We examine the changes that
occurred between 1967 and 1971 in the distribution of women (who were
30 to W4 years of age in 1967) betwéen traditionally female and
traditionally male occupations--termed here "typical” and "atypical”,

. cccupations, respectively.

To delineate.typical and -atypical occupations, we used the
proportion of the lapor force in 1970 which vas\femalé (38.1 percent) as
our reference point. ' Any occupation in 1970 in which at least 43.1
percent (38.1+ 5 percent) of the incumbents were women was defined as
a typical occupation for wemen. (This category contdins 66 of the 295

- three-digit occupational categories used by the Census Bureau in 1960. )

Any occupation in which 33.1 percent (38.1- 5 perceht) or fewer of the
incumbents were wamen was defined as an atypic&l occbpation. The residual
category contained 11 occqﬁgt}pns--those in which women represented 33.2
to U43.0 percent of the workers These occupations were considered neither
traditionally female nor traditionally male and hence were termed "other."

I CHANGES IN OCCUPATIONAL DISTRIBUTION, 1967-1971

Table 2.1 prééents summary data on the occupaLional distribution of .
women who were wage and salary workers in both 19%? and 1971. The major
\ .

i

| .

3Elizabeth Waldman and Beverly J. McEaddy, "ﬁhere Women Work-~An y
Analysis by Industry and Occupation," Monthly Iabor Review 97 (May 197k):
10-11.,

uWhile researchers generally agree that the/majority of jobs can be
categorized as "traditionally female" or "traditionally male,” no concensus
has been reached on an operational definition of either. For example,
while one author implicitly defined a female occupation as one in which
70 percent or more of the incumbents were women (Oppenheimer,
"Sex-Labelling of Jobs") others have used 32.8 percent (the p éportion
of the labor force which was femal?/in 1960) as| the criterion. See
Roger D. Roderick and Joseph M. Dagis??'borrel tes of Atypidal Job
Assignment" (Columbus: Center for Humdn Resource Research, The Chio State
University, 1972), p. 4. /
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point that emefées from this table is the variant trends for white and
black women over this four-year period. While the proportion of white
women in atypical occupations increased by L percentage points, the
proportion of black women in atypical occupations decreased by 3
percentage points. -

Table 2.1 Typicality of Occupational Assignment, by Year and Racea

(Percentage distributions)

Total numberb ‘Total percent | Typical | Atypical

. WHITES

1,014 100 7T
1,014 - 100 73
[ S S -

: "BLACKS

1967 565 100 79 18
1971 565 100 82 15

Respondents employed as wage and salary workers in 1967 and 1971.
Although the tables show number of sample cases rather than
population estimates, all calculations (percentage distributions
and means) are based on weighted observations.

-

\ '

Table 2.2, which disaggregates these data by levels of education,
indicates that white women with O to 11 years of schooling experienced
proportionately greater movement from typical to atypical occupations
than women in the other two educational categories., As a result of this
“movement, by ;971, 34 percent of these women were in atypical jobs,

. compared with 26 percent in 1967. In contrast, among more highly
educated women, the increase in the proportions in atypical occupations
was, more modest--only 2 or/ ’bgrcentage points.

2 ’

Thic difference in proportions at least reflects in part the
different labor mgrkets in which the two groups participate. Women with
little schopling tend to apply for and obtain jobs that require less
skill or training and among which transferability is relatively great.
The atypical jobs for which they would qualify would have as few skill
requirements as the typical jobs they already held. In contrast, women-
with i3 or more years of education are more likely to have some degree °
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Table 2.2 1 Typicality of Occupatlon in 1971 by Typicality of Occupatlon

- . in 1967 #nd-Highest Year of School Completed and Race?
’ o (Percentage distributions) . i .. e
l » N . - 4 i .
1971 W -+ 1967 . )
\\\\\\\\\T\\\\\\\ Totgl b Totalt Typiéal Atypicél | Other | .percentage
1967 nusber | percen > . distribution .
‘ WHITES ]
0-11 years-
Total or average | 345 100 | 61 B 1B 100
Typical 229 100 77 20 .3 67
Atypical 9% 100 - 26 70 3 27
Nther 20 c c c c 6
- 12 years
Total or average u53d 100 78 18 -l 100
Typical 365 100 88 11 1 80
Atypical . €9 100 b1 |, 56 3 16
Other : - 18 c. e | " e c L
) 13 or more years
Total or average 215 100 82 15 3 100+
Typical - 185 100 91 8 1 85
Atypical 25" | 100 30 |° 70 0 12
Other , 5 c | c c c 3
| BIACKS .
) 0-11 years
Total or average 342 100 81 17 3 100
Typical 291 100 90 8 2 8l
Atypical L6 100, 26 T2 2 1L
Other 5 . c c C c 3
. 12 "years
- i
Total or average 138 . 100 . 82 4 b 100
Typical 101 100 ol 6 1 65
Atypical 29 100 59 34 8 31
Other 8 c c c c Y4
i ) 13 or more years
. Total or average 85 . 100 86 13 .2 100
Typical ) 75 100 9 I 5 0] 87
Atypical T c c c .o 1
| Other 3 c c c c 2

a Respondents employed as' wage and salary worke%s in 1967 and 1971.
b See Table 2.1, footnote 'b.

¢ Percentages not shown where base is fewer than 25 sample cases.

d Total includes those whose occupation is not ascertainable.
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of specialized training and would thus have skills that are less
transferable. In addition, they would tend to be‘}nterested in occupaticus
“which have a relatively high skill component. Thus, as institutional
barriers-to-entry deéclined over the period for all women, the less educated
found fewer barriers (in the form of training requirement$) to atypical
jobs than their more highly educated counterparts. To illustrate, it would
be easier for a waitress to become a drill press .operator than for a
registered nurse to become a pharmacist. : N ‘
While this argument ¢ould also apply to black women, the data in
Table 2.2 indicate that regardless of educational level, little movement
into atypical jobs occurred. Movement in the opposite d1rect10n--into
typical jobs--appears to. have occurred with greater frequency among the
high school graduates than among those with O to 11 years of schooling.

A partial listing of the typicel and atyplcal Jobs whlch these women
held helps clarify this result, for black women held atyplcal jobs in
1967 which could reasonably be viewed as less desirable than those held
by their white counterparts (among those with O to 11 years of schooling,
for example, farm laborers versus operatives). 2 fThus for black womeny the
reduction of racial barriers over the four-year period seems to have had
a greater impact than the reduction of sex barriers; they appeared to have
been able to move (and desirous of moving), into typlcally female jobs
which had previously been closed to them, With the gradual decline of
racial’ discrimination, black women in the least desirable atypical,
occupations may have been among the first to respond to new job
possibilities and traditionally female occupations were their obvious
choice, given society's view toward the propriety of certain occupations
“for women.

II CORREIATES OF OCCUPATIONAL CHANGE

Employer Change

Table 2.36 indicates that a substantial proportion’of the occupational
changes among white women were intrafirm. With only one exception (found
among women with O to 11 years of schooling who moved into typical jobs)
approximately 50 percent of those who shifted into qr out of typlcal
occupations were with the same employer in 1967 and 1971.

.4

5

6
In Tables 2.3 through 2.8 the total universe is restricted to those

who were in either a typical or an atypical job in 1967 and 19713 that is,

women in the "Other" occupational category have been excluded from the
analy51s.

See Appendix F for examples'of movement between types of occupations.

o
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Table 2.3 Comparative Employer Status ,. by Comparative Typicality of
) Occupation, 1967-1971 Highest Year of School Completed,

///// S ' and Race® ~
’ \\ . . (Percentage dis tributions ).
\\ .
Comparlson of typlcality . |Total ' Total Same | Different l
of occupation, 1967-1971 . Inumber " percent| employer| employer }
T WHITES B
. .All educational groups
1 [} N |
Total or averaged - 9‘53c | 100 .. 63 . 37
_ Typical 1967 and 1971 667 L 100 65 35 ;
| Typical 1967, atypical 1971 99 : -100 50 50 '
. Atypical 1967, typical 1971 61 100 48 52 .
Atypical 1967 and 1971 | 124 100 ¢ .71 29
’ , ,l Lo N "
! i 0-11 .ygars
. i .
. Total or.averaged 1316 1 100 ! 60 ° ; 40
- Typical 1967 and 1971 178 | 100 ;- 6b 36
Typical 1967, atypical 1971 L5 I 100 ;59 50 i
Atypical 1967, typical 1971 26 .1 100 [ ‘b1 o- i 59 |
Atypical 1967%and 1971 . 67 ' 100 6y - 36 |
L o . — L ! I '
g ; ' 12 years |
« - N § i
Total or averaged " 428°¢ 100 I 6 ! 36 !
‘Typical 1967 and 1971 320 100 66 3k !
‘Typical 1967, atypical 1971 . 39 100 51 49
Atypical 1967, typical 1971 - 28 100 4y 52
Atypical 1967 and 1971 39 - 100 h 26
i | i [ ' |
Table continued on next page.
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Table 2.3  Continued

N | ) j
Comparison of typicality iTotal . | Total | Same ; Different : L
- of occupation,-1967-1971 . 'number” | perééﬁ%ﬁ'éﬁﬁIB?éF!,employer S
? BLACKS
. ) All educational groups
l Total or avéraged' 541 ; 100 . 60 ko
\ Typical 1967 and 1971 - 429 { 100 62 39 ,
Typical 1967, atypical 1971 33 i 100 31 . 69 !
Atypical 1967, typieal 1971 i 3% t+ 100 . 4 - 55 i -
Atypical 1967 and 1971 ; 43 , 100 j 79 i & :
’ .
! - ' 0-11 years
Total or averaved - 332 Y 100 f 49 I 51
- . Typical 1967 and 1971 . °~ " 266+ 100 ! Te) 51 L
- Typical 1967, atypical 1971 21 e ! e | e : o
Atypical 1967, typical 1971 17 e e T e
Atypical 1967 and 1971 28’ 100 7% 2k
o ‘ { - ' \
, 12 years i
] ] 1
Total or averaged; ~127 100 . 67, 33 !
Typical 1967 and 1971 .93 . 100 :+ 70 31 N
Typical 1967, atypical 1971 b e o e b e "
Atypical 1967, typical 1971 17 @ e e | e
typical 1967 and 1971 : . 10 el e ! e
| | ! I i |
a Respondents employed as wage and salary workers 1n 1967 and 1971. ._
"~ b See Table 2.1, footnote b.
c Total includes those whose occupation is not ascertainable.
d Unless notéd otherwise, the total or average figures exclude women who
were in the "Other" occupational category in either 1967 or 1971.
e Percentages not shown where base is fewer than 25 sample cases.
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In contrast among the black WOmen it appears that changing type of
occupat1on—-e1ther to or from a typ1ca1 Oone--was much more likely to be
accompanied by an employer ‘change, Of the women who moved into atypical.
jobs, .69 percent changed employers, Of those who moved into typical jobs,
the proport1on chang1ng employers was 55 percent. '

These results are in part explalned by the listing of occupational
changes in Appendix F. Among white women, there were those whose movement
into anatypical occupation appeared to be an intrafirm promotion, from
opérative to foremaﬁ for example. Among the black women, however, the
atypical jobs into which the women moved were considerably different from
the1r previous, typical employment from private household worker to

" operative, for .example.

1

Job Attitudes

/
]
4

Lable 2.4, -which prese] ts data on job attitudes, indicates that for
all educational groups combined, the proportion of women highly satisfied
with their jobs declined ﬁﬂer the 1967-¢97l per1od. This was found for
every occupational category, with the’ greatest decrease (15 percentage
p01nts) oceurring among wh1te women in atypical jobs- both years. The
smallest declines.(4 percentage points) were found among black women in
the same .occupational category as well as among white women who moved into
atypical occupations.

The data also strongly suggest that the psychological rewards
associated with atypical and typical jobs differ according to the
educational attainment of the incumbents. Those atypical occupations open
to women with O to 11 years of schooling appear to be less satisfying than
typical jobs. In this educational category only those white women who
"g switched to typical occupations experienced an increase in the percentage

highly satisfied with their work. Furthermore, the greatest decline
(16 percentage points) in the proportion of white women highly satisfied
with their work was found among those who moved into atypical jobs.
,

The situation for white women with high'school diplomas was the
converse of that for their less educated counterparts: the atypical jobs
available to high school graduates appear to be relatively more satisfying
than the typicdlly female jobs. Within this group only those who moved
into atypical positions exhibited an increase in the proportion of women
highly satisfied. Those who moved into typical jobs showed the greatest
decline (20 percentage points) in the proportion highly satisfied.

I

Average Hourly Earnings’

_ The economic benefits derived from atypical jobs are clear from
.Table 2.5. Regardless of race, in both 1967 and 1971 the average hourly
earnings were higher .or women in atypical jobs. For example, white
women in atypical jobs both years earned on the average 51 cents more per
hour in 1971 than those in typical jobs both yeears.
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Table 2.4 Comparison of Job Attitude by Comparative Typicality of )
Occupation, 1967-1971, Highest Year of School Completed, !

and Race®
i ' i i 1
) . Total 5; Percent | Percent ' Difference -
Comparison Qf typicality number highly . highiy ; in percent
.of occupation,-1967-1971 . - satisfied, | satisfied, highly C
’ 1967 1971 .satisfied: o
* | 0711967 7
WHITES '
‘ . All educational groups !
Total or averag 5 953° 70 64 ‘ -6
Typical 1967 and 1971 667 7 - 65 . -5 .
Typical 1967, atyplcal i ' ; 4
1971 ' 99 67 : 63 . i -4
Atypical 1967, typlcal r ‘ ' :
1971 61 64 ' 59 =9
Atypical 1967 ang 1970 - 12k v ' 59 -15
. g N : : | l
: !
. g ] ' 0-11, years
Total or averagef 316 ' 65 | 57 I -8 ,
Typical 1967 andi1971 178 69 | 6 -8
Typical 1967, atyplcal . !
. 1971 ) ‘ 45 . 62 46 | ,~16
Atypical 1967, tiypical l ! )
1971 . 26 ‘ 52 : 69 17 <
Atypical 1967 and 1971 67 62 ' 50~ P12
\ i [ ! !
12 years
| ] §
Total or average ‘ h2&c 71 i 66 C. ?
Typical 1967 and 1971 320 | 70 N b )
‘Typical 1967, atypical ' | l
1971 39 65 | T2 | 7
Atypical 1967, typical , i |
1971 28 67 { L7 | =20 ‘
Atypical 1967 and 1971 39 | 79 I 67 i -12 J
Table continued on next page.’ , |
-
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Table 2.4  Continued

. Total . | Percent i - Percent ' Difference
. number highly highly |, in percent
.o ggmgﬁgé;::igg t{g&;fi;;{ satisfied,| satisfied,. highly
~ ’ 1967 1971 " satisfied:
; N : 1971-1967
! i l N
_ . BLACKS .
| All educational groups
, Total or average 541 : 59 ! 52 : -7
| Typical 1967 and 1971 29 | @1 f 53 -8
. Typical 1967, atypical - - L
;1971 Ve B | s S
' Atypical 1967, typical . ! i
. 197 36 | 67 158 X -9
; Atypical 1967 and 1971 43 ! L2 ' 38 .2 h
. | ; .
: : 0-11 years /
' L] N 1
. Total or average 332 I 58 . , 45 ' -13
Typical 1967 and 1971 266 . 58 ¢ b6 o -12
Typical 1967, atypical . : g b
1971 ;21 ' a . ! d . d
Atypical 1967, typical | i
1971 . 17 d . d a
.o Atypical 1967 and 1971 28 ko 39 -10
¥ |
- _"12 years
Total or average . 127 ' 53 ; 58 ' 5
Typical 1967 and 1971 93 56 : 63 7
Typical 1967, atypical - | _
1971 7 d ia d
Atypical 1967, typical
1971 17 a i a a
Atypical 1967 and 1971 I 10 d . d d |

Respondents employed s wage and salary workers in 1967 and 1971.
See Table 2.1, footnote b. .
Total includes those whose occupation is not ascertainable.
Percentages not shown where base is fewer than 25 sample.cases.
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Table 2.5 . Comparison of Average Hourly Rate of Pay, by
Comparison of Typicality of Occupation, 1967- a
1971, Highest Year of School Completed, and Race

"Total bl‘ 1967 ! 1971 l Average

Comparison of typicality number i hourly | hourly| percent. .

of occupation, 1967-1971

| | rate | rate | increase” -
" WHITES ) : N,
All educational groups ) v

Total or average 868° | $e. 22l $3. 00 - ho

Typical 1967 and 1971 599 2.20| 2. 9h 39

Typical 1967, atypical . !

1971 92 2.13 2.92! Lo

! Atypical 1967, typical
. 1971 | 59 2. 3 2.79' 32 .
| Atypical 1967 and 1971  ( 116 | 7; 3.45 bys T .
i , _ ) 0-11 years b - .

Total or average 1295 | $l.93' $2.58' 41 ! -
. Typical 1967 and 1971 _ 161 1.84 2.50 Lk | : o
i Typical 1967, atypicel i ;

1971 ooy 2,001 2.65¢ ko
Atypical 1967, typical =~ = . - .l o 7
- 1971 _ 25 . 1 1.80 2.33| 32 .
| Atypical 1967 and 1971 ~ 1+ 65 = 2.15| 2 33 : ho
. , , | | .
: #12 years X .
Total or average % 396 $2.22 ' $2.94 ! 36 }
!

Typical 1967 and 1971 296 : 2 2o | 2.88: 35
Typical 1967, atypical . ! ' v
1971 - 35 2.05 2.77 i 38 '
. Atypical 1967, typical i : ;
1971 27 2.32] .2.83 23 ' , s
., Atypical 1967 and 1971 | 36 | 2.h84L; 3.66 , 52 - g
Table continued on next page. . .




Table 2.5

Continued

| ] ] {
- Total .. 21967 1971  Average
Somparison of typicality b ot ' .
- number - hourly: hourly percent . 3
+ of occupation, 1967-1971 rate - rate increased e
: BLACKS .
| A1l educational groups -
Total or average 432 "' $1.80' $2.62' /53 )
Typical 1967 and 1971 339 1.76; 2.63 57
Typical 1967, atypical } ‘ f
1971 . -y 1.é6§ 2,65 178
Atypical 1967, typical l g !
1971 25 . 1.953‘ 2.39° a5
Atypical 1967 and 1971 4i . 2.09- 2.75 - 32 X
0-11 years
Total or average 248 $1.86 : $2 o' s8
Typical 1967 and 1971 196 1.82 | 1.96 59
Typical 1967, atypical . I .
1971 ) 7 e e e
Atypical 1967, typical ) .
. 197 8 ef . e’ e
Atypical 1967 and 1971 27 1.71; 2.33- 39
. o N
. - 12 years
Total or average 110 41.91' $2.60 43 .
‘Typical 1967 and 1971 78 1.82 2.72 56
Typical 1967, atypical . . .
1971 R <) e= e e .
Atypical 1967, typical T
| 1971 16 e’ e e
I Atypical 1967 and 1971 : 10 e e, e .
a Respondents employed as ¥ re and salary workers in 1967 and
1971. The universe ‘excludes- those whose rate of pay was not
ascertainable in 1967 or 1971.
b See Table 2.1, footnote b.
¢ Total includes those whose occupation is not ascertainable.
d This figure is the mean of the respondents' average inc gases .
in their hourly rates of-pay.
e ‘ Means not shown where base is fewer than 25 sample cases.
32 - |
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Average increases in earnings were not so systematically related
to typicality of occupation. Among white women in the lowest educational
group, those in typical occupat10n§ both years experienced the highest
average increase, Ll parcent. ” On the other hand, in the high school
graduate category; the greatest average increase (52 pércent) occurred
. for the group of women in atypical jobs in both years. .Finally, among
black women of all educational levels combined, the,largest average
increase in earnings (78 percent) was experienced by those who moved from
typical to atypical occupations. Xpﬁ )

While there. were variations in the 6ccupational.category that
experienced the greatest wage improvement, there was no comparable
variation in the type of occupatlonal change which resulted in the lowest
pay increases. 'In each race-educational group for which there were
adequa%e data, “women who moved from atypical into typical jobs experlenced
the smallest wagé.gain. In other words, women who changed from atyplcal .
to. typical occupations consistently received smaller-average increases
in pay than their counterparts who moved frqmptypical to atypical jobs.

. \ ° . .

The effects of occupational changes on the w %ge differential between
black and white women are indicated by Table 2.6.! .While the data suggest
that, on the average, black women are "catching up" economically with white
women, t%e rate of progress is not uniform across occupational categories.
Black women who moved from typical into atypical occupations enjoyed the
greatest relative wage gain. In 1971.their rate of pay was 90 percent
that of dll white women, whereas the correspondlng ratio in 1967, when
they held typically female jobs, was only 75 percent. In contrast, black
women who moved into typical jobs actually experienced a deterioration in
their relative wage position. 3y 1971 this group earned an hourly wage
which was 81 percent that of all white women--a decline of 8 percentage
points from 1967. Thus, whatever else can be said for the movement of
black women into typical occupations, it is not 1mprov1ng their economic
position relative to w“ﬁke women.

A

s

7Because the number of sample cases of blacks in some of the
occupational categories is too small to permit a breakdown by education,
the ratios of black to white women's rate of pay are shown for all
educational groups combined. It should be noted that the average hourly
earnings of black women in each of the four occupational categories is
expressed as a ratio to the average hourly earnings of all white women
who were employed as wage and salary workers in 1967 and 1971.
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Table 2.6 Ratio of Average Hourly Rate of Pay of Black Women in
Occupatlonal Groups to Average Hourly Rate of Pay of All
White Women

Total | Average hourly | Typical T{g&$al At{gg;al Atypical

Year or rate of pay of | 1967 and . 7202 1 1657 and
average whites® 1971 a§g$ical tyg;;il 1971
1967 .82 $2.20 .80 .75 .89 .95
' 1971} .89 2.9% \ .89 90 .81/ .93

a Respondents employed as wage and selary workers in 1967 and 1971.
Universe consists of all white‘women wage and salary workers in 1967
and 1971 for whom rate of pay data was ascertained. White women in the
"Other" occupation category have been included in the calculations.

III SUMMARY . -

Over the past few years, wide publicity has been accorded to women
who moved in into traditionally male occupations. One would expect that
this process would occur principally among young women =t the beginning
of their careers. Yet it is interesting that even among women in their
thirties and forties there was some movement from typical to atypical :
occupations between 1967 and 1971. To be sure, there was also movement !
in the opposite direction which, in the case of black women, was even
more pronounced Nevertheless, for the cohort as a whole there was a net
increase in the proportion of women in atypical jobs. For whites, this
amounted to U4 percentage points.

As is clear from the previous discussions, the numbers of sample
cases of women who made the specified types of occupational change are
perilously small to support confident generalizations. Nonetheless,
several conclusions appear to be warranted. First, there is the racial
difference in direction of movement to which we have alluded. White
women showed a small increase in the proportion in atypical jobs, but
precisely the reverse was true among the black women. Thus the data are
suggestive of 2 trend toward replacing white with black women in typically
female jobs as the former move into atypical occupations.

Furthermore, ir ~ach race-education group for which there were
sufficient data, women who moved from typically female into atypical
occupations experienced a higher average wage increase than women who

3k
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moved in the opposite direction. 'Moreover, among the nonchangers, women
who were in atypical occupations enjoyed higher average hourly earnings
both in 1967 and 1971 than their counterparts in typical occupations.

Thus, these data confirm other findings: as a result of their occupational
position, women in typically female jobs are at an econgmic disadvantage
relative to their counterparts in atypical occupations.

Evideace on the psychological consequences of holding a "female"
rather than & "male" job is conflicting. Among high school graduates, it
appears that proportivnately more women in atypical than-.in' typical jobs
are highly satisfied with their work, but the reverse is true among women
with fewer years of schooling. Data limitations, however, preclude a
definite generalization. ’

Finally, the comparison of rates of pay for black and white women
indicated that the slight movement of blacks into typically female jobs
was not reducing, the wage differential between the races. Indeed, those
black women in atypical occupations in both years were the closest to wage
parity with all white women.

%MMmMMMM@ﬂWHMMMWMQW.mM.
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! CHAPTER THREE*

i

CHILD CARE AND THE NEED FOR DAY CARE CENTERS AND HOMES IN l$7l

|

{

I,  INTRODUCT ION/ ,

The history of day care in the United States spans more than &
century. In the 1800's, day care cénters financed by parent fees and
private donations were established to proyide custodial care for the
children of/female factory workers and td 8gsist in the socialization

of children of recent immigrants.l [Thegé early centers were

representative of a philanthropic intefest in the special needs of the
poor and the disadvantaged for someLform of care’ for their young
child;en. This interest has persisted into the 20th century and is
embgﬂied in recent amendments to the Social Security Act authorizing
day/care assistance under Aid to Fdmilies with Dependent Children.

/

7/
) Dey care's history in the United States has also been associated
with compensatory assistance for children with physical, psychological,
or economic handicaps. This concern was first refiected in national
legislation during the 1930 Depression, when day care facilities were
established for children of unemployed parents. This garly version of
Head Start relied on unemployed school teachers and provided compensatory
nutritional, educational, and health care programs.

Interest in day care has tended to culminate during periods of
national crises or emergencies. Day care centers were established by
private citizens, hospitals, and church groups during the Civil War to
assist women workers. Centers were also provided during World War I
by local and state governments, to facilitate employment of mothers.
It was not until the 1930 Depression and World War II that national
emergency day care legislation was enacted. The emergency nature of

£

*This chapter was written by Richard L. Shortlidge, Jr.

-

3'This introduction highlights the historical development of day
care in the United States. For a more comprehensive discussion refer
to the following: Virginia Kerr, -"One Step Forward--Two Steps Back:
Child Care's Long American History," in .Foreign and Domestic Infant

.and Early Childhood Development Policies, edited by Pamela Roby (New

York: Basic Books, Inc., 1973), pp. 157-71; and Elinor C. Guggenheimer,
"The Battle for Day Care," The Nation, May 7, 1973, pp. 594-97.
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this legislation was always clearly recognized both in the initial
congrass1onal debate and the later debate regarding the cessation of
funding.2 Thus, with the end of the War, the improved economic
situation, and the widespread withhrawal of women from the labor..force,
national funding for day care was terminated. Without federaltmoneys

the majority of states and localities were forced to close their war-
time day care centers. The msjor exceptions were the state of California
and the city of New York.

Renewed interest in day care has been sparked by two national
developments: the War Against Poverty and the Women's Rights movement.
These movements echo the many conflicts which hav2 beer so much a part
of day care's history in the United States. - One conflict has been
between the reality of large numbers of mothers working, the majority
out of economic necessity, and the American mythology that sanctifies
the family and motherhood .3 _Another conflict centers on the orientation
of a national child care program. Should such'a program provide
custodial or developmental care? A custodial program has as its
primary objective the removal of the constraining effect of small
children on the labor force participation of women, while a developmental
one has as its objective the provision of a stimulating educational
environment. Although this conflict may seem trivial, it has important
cost and staffing implications. The cost per child and the quality of

/
L]

: 2"In one Congressional discussion of Lanham Act day care, Carl
PR Hayden remarked that 'it is entirely proper that the Federal Government
~\ should appropriate child care money because Congress declared war,
\ child.care is a war problem, support will cease with the end.'" Kerr,
"One Step Forward," p. 165. Carl Hayden's remarks were taken from the
\\g.s. Congress, Senate, Committee of Education and Labor, Hearings on
876, A Bill to Provide for the War Time Care and Protection of
Children of Mothers Employed in War Areas in the United States and for
" Other Purposes, 78th Congress, 1lst Session (Washington: U.S. Govermment
' Printing Office, 1943).

N

3Betty Friedan, The Feminine Mystique (New York: W. W. Norton,

Inc., 1963); Viola Klein, The Feminine Character:- History of an
Ideology (Urbana: University of Illinois Press, 1972); Edmund Dahlstrom,
ed., The Changing Roles of Men and Women (Boston: Beacon Press, 1971);
Elizabeth Janeway, Man's World, Woman's Place: A Study in Social

Mythology (New York: Dell Publlshlng Company, Inc., 1971); and Ann D.
Gordon, Mari Jo Buhle, and Nancy E. Schrom, "Women in American Society,"
Radical America 5 (no. 4), available as reprint 94 from Warner Modular
Publications, Andover, Massachusetts, 1973.
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the staft 1ncﬁease in direct proportlon to the amount of developmental
care offered.

Current patterns of child care take place within this historical
context, which has been molded and shaped by events, attitudes, and .
values reflected in current preferences and behavior. We begin this .
chapter with an analysis of the dominant role of the family as a means /

.of child care and how this role is.affected by the number of children,

other relatives living in the home or local community, marital
dissolution and hours worked by the mother. The next section examines
the factors associated with the utilization of day care centers or homes
by women in our sample who were in the labor force in 1971: This is
followed by a discussion of the w1llingness to use day care centers

among mothers currently using other forms of care while they work. The
discussion then turns to the issue of inadequate child care as a
constraining influence on female labor supply. A brief summary concludes
the chapter. .

II CHILID CARE ARRANGEMENTS UTILIZED BY WOMEN IN THE IABOR FORCE IN
1971

Historically the family has been the principal resource for the
care of children when the mother worx;ed.s In the 1971 NLS survey, of
the women with preschool-aged children who were in the labor force, 46
percent of the whites and 56 percent of the blacks arranged for their
children to be cared for either in their own home or by a relative or
in the home of a relative (Table 3.1). Approximately nine-tenths of
these arrangements were made in the child's own home. Thus, despite
the rapid rise during the last decade in the rate of labor force
participation among mothers of preschool children, there has been no
dramatic shift away from the family as the main source of care for
preschool children. The same conclusion holds for school-aged children.

uMary Potter Rowe and Ralph D. Husby, "Economics of Child Care;
Costs, Needs, and Issues," in Child Care-—Who Cares?, edited by Pamela

Roby, pp. 98-122,

sThe dominance of the family as a child care resource has been
found in all major child care studies conducted since World War II.
Henry C. Lajewski, Child Care Arrangements of Full-Time Working Mothers
(Washington, D.C. Children's Bureau, Department of Health, Education,
and Welfare, 1959), Low and Spindler, Child Care Arrangements, and
Westinghouse Learning Corporation and Westat Research, Inc., Day Care
Survey--1970.
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Table 3.1 Child Care Arrangements, by Age of.Youngest Child,
: s and Race®

(Percentage distributions)

WHITES * BLACKS
Age of " Age of
Child. care youngest youngest
arrangements . - child child
LT6| 6 to 13||LT6 | 6 to 13
7 ey
Total number® 1871 705 |l125| 287
Total percent® o] 100 ll100| 100
Care in child's home 61 75 64 76
By family member 41 48 b7 59
Father 14 13 9 13
Older sibling 11 18 15 28
Other relative 7 5 12 12
‘Mother after school 2 12 L 6
Combination of family members | 7 1 4 8 0
By nonrelative 10 6 J} 6 2
By relative and nonrelative 8 1 10 1
Child cares for self without
supervision . 2 21 1 1 15
Care outside the child's home 39 25 36 2l .
In someone else's home 18 9 {15 11 s
Relative's home 5 Loyl 9y 8 '
Nonrelative's home 13 5 i 6 3.
"Organized group day care 9 2 ! 12 : 1 A
Public day care center/home 1 0 “jlr2i 1
Private day care center/home L 2 4 3 1 |
Group day care combined with. _ ! | ;
other means h o | 7. 0 i
Mother cares for child at work | 7 10 | b 8 i
* Other single means or ! | i '
combinations n 6 | L I b 3

.

Respondents interviewed in 1969 and 1971 who were in the labor
force in 1971 with at least one'child under 18 years of age.
Although the totals show number of sample cases rather than
population estimates, all calculations (percentage distributions
and means) are based on weighted observations.

Totals include those respondents, otherwise in the universe,

. whose response was nonascertainable.




A measure of the relative value that individuals attach to the
family as a provider of child care may be obtained from information
collected in the 1971 survey. Women who were in the labor force and
who had at least one child under 18 years of age were asked about their
preferences for an alternative form of child care to their existing
errangement. We would expect to find,a/éreatér proportion of those
women using rmonfamily sources of child care to prefer some other
arrangement than those using care in their own homes by a family member
or care in a relative's home. Furthermore, of those using nonfamily
sources we expect to find a higher proportion preferring family means
of care as their alternative rather than other means.

The overwhelming majority of women, regardless of xace, were
content with their existing arrangement (Table 3.2). Nine percent of
the whites and 8 percent of the blacks preferred an alterna jve form
of care.” If satisfaction with a current arrangement is gssumgg to be
negatively related to preference for an alternative, women us family
forms of care were the most satisfied. For example, among white\women
I percent of those whose children were cared for in their own homes
preferred some other means of child care compared to 30 percent of %hose
whose children were cared for in the home of a nonrelative. Among \\
white users cf day care centers and homes, 16 percent wished to have an\\
alternative arrangement. 1In a table not shown here, we examined the N
type of alternative arrangement preferred. The majority not using A
in-family care, who preferred Some other means of care, wished to use a
family source. ) ' .

Departure from the family as the principal provider of child care
are largely the result of demographic factors which affect the
availability of family personnel to care for children while the mother
works outside the home, These factors include number of children in
the household, marital status, the presence of other relatives in the
household, and the availability of relatives not living in the household.
In addition to these demographic characteristics. of the family, the
economic variable which appears most important in the determinagion of
child care utilization is number of hours worked by the mother.

Effect of Number of Chi. ren

. For mothers of preschool children, the impact on the type of child
,care of family size as measured by number of children under age 18
could only be examined for whites, for there are too few black women in
some of the categbries for reliable estimates. The dramatic effect of

-

“

6Tw0 other economic variables were tested, weeks worked and number
of survey dates in the labor force. The results are presented in
Appendix Tables 2 and 3.

\
\
N

N




f
A

" Vv “\ .
Table 3.2 Preference for Alternate Form of Child Care, by Type of
Current Arrangement and Race®

(Percentage distributions)

WHITES i BIACKS '

. Total Percent ||Total a Percent
Child care number | preferring|inumber | preferring
arrangements an : an
alternateb alternateb
A1l respondents 1,175 9- 504 8
Care in own hone - '
Total or average 43¢ 4 234 8
By father 137 2 L7 ‘1
By sibling 1 4 - 93 9
By other relative 53 | 4 59 8
By family and nonfamily ’ .
means 47 7. 25 11
By nonrelative 5l 9 10 c
Care in another person's home
Total or average 89 19 Ry 16
By relative 36 3 il 31 8
By nonrelative 53 30 w16 S c
Other arrangements & _
Total or average 626 1 1 205 6
Group day care home or ! Tl
center i U3 16 1 23 b
Child cares for self I 33k 13 j101 - 7 {
Mother cares for child at : : . . '
work . 93 7 LS T
Mother cares for child after . [ :
school 9% 6 30 0 '
! " Other. | 60 14 I 19 l c |

&0 0

Respondents employed in 1971 with at least one child under 18 years of
age.

‘See Table 3.1, footnote b.

Percentages not shown where base is fewer than 25 sample cases.
Totals include those respondents, otherwise in the universe, whose
response is nonascertainable.
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the lack of an older sibling is illustrated by a comparison of the
child care arrangements used by families in which there was only one
child under six with families in which there were three or more
children) the youngest of which was under six (Table-3.3). In single
child families, women increased their reliance on care outside the
home. ™he\use of care in the home of a nonrelative was only 8 percent
in families \yith three or more children compared to 38 percent in single
Assistance of the father in the care of young children
tended to be pusitively associated with increasing numbvers of children
under 18. Whergas only 6 percent of the fathers in single child
households cared\for the child while the mother worked, 18 percent of
those in families\with three or more chlldren did so.

For white motheyrs of children 6 to 13, the absence of an older
sibling was associated with a significant increase in the proportion
leaving their child to\ care for him- or herself without supervision.

The proportions increased from 14 percent when there were three or more
children to 26 percent if there was cnly one child 6 to 13. In addition,
the proportion cared for \in someone else's home was ‘5 percent in
families with three or more childrer compared to lh percent in swngle
child households.

For black mothers, the absence of older siblings to care for
children 6 to 13, increased the likelihoo@ of child care in another
person's home. The proportion using this form of care was 6 percent if
there were three or more children compared to 29 percent if only one
child aged 6 to.13."

Examination of the data on racial difference: in child care
utilization, when age and number of children under 18 are controlled,
yvields the following conclusions. First, in lairge families (those W1th
three or more children) no significant differerce in child care was
noted ° emong those families whose youngest child was less than six.
Second, significantly more black than white women (19 versus 5 percent)
" with only a single child aged 6 to 13 used care in a relative's home.

]

7This_difference in paternal care may be a reflection of the
socioeconomic bias in the comparison. Iarge families tend to be of
lower socioeconomic status (SES) than small families. The greater care
by fathers may be indicative-of the greater Tikelihood of unemployment
and temporary layoffs among males of low SES. As Arleen Leibowitz's
research indicates the actual amount of .time spent per child on child
care may be higher among high SES fathers than low SES fathers. See
Arleen Leibowitz, "Education and Home Production," American Economic
Review 6li(May 1974):243-50. Thus the difference reported above does
not ne necessarily reflect a greater amount of time per child on the part
of low SES fathers, but. rather a difference in the timing during the
day or week in which they assist in the care of young children,
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Table 3.3

_Youngest Child and Race?

Child Care Arrangements, by Number of Children, Age of

v One ! Two Three or
child children more
Child care childrgn
arrangements Youngest | Youngest
child child
LT6| 6-13 |LT6| 6-13| LT6| 6-13 °
WHITES
| b
Total number” 26| 124 | 46| 289 115] 292
Total percent® 100]| 100 {100 200 3100| 100
Care in child's home 19 66 | 62 | 711 80
.By family member 15 32 | 29|, L4o| sk 60
Father 6 12 | 121 9| 18] 16
Older sibling 0 5 5 13| 17 26
Other relative 9 8 2y - 6 9 3
Mother after school 0 71 7 12 0 13
Combination of family members 0 0 3 0| 10 2
By nonrelative 4 81! 18 6 7 5 |
By relative and nonrelative 0 o] 10 1l 9 1
Child cares for self without : ;
supervision 0 26 5 27 1 1
Care outside the child's home 81 35 | 37 271 31 22
In someone else's home 47 14 | 22 11| 10 5
~ Relative's home 9 5111 5 2 2
Nonrelative's home 38 9| 12 6 8 2 .
Organized group day care 30 31 5 3 6 2 |
Public day care center or )
home ) 5 0 0 1 0 0 i
Private day care center or .
home 25 2 2 2 1, 2
Group day care combined with '
another means of 1} 3 ol 5 O
Mother cares for child at work 41 10} 10 10 6. 11
Other single means or H ;
‘ combinations I QAL, 8 0 3J 9 i L

1 )
T*ble continmied on next page.
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Table 3.3 Continued \7

- ! One ! = Two Three or
- child !children ., more
. children
Child care ! |
arrangements = ,YogggigF Yogﬁgigt
16| 6-13 |116| 6-13 | 116/ €-13
. BLACKS
Total mumber’ 10l s1lai] 721 ouT 164
Total percen‘bb c| 100 c| 100}100} 100"
| Care in child's home c 51 c 80| 69 85
: By family member c| 34 c| 60| 55 67
Father c 10 c 121 12 14
Older sibling c 3 c 181 20 42
! Othér relative c 13 c 20! 10 8
Mother after school c 8 c 10 5 3
Combination of family memoers c 0 c 0 8 0
By nonrelative ’ c 1| ¢ 2l 2 2
By relative and nonrelative c 0 c 1} 10| 21
Child cares for self without '
supervision ) c 16 c 17 2 15
Care outside the child's home c 50 c 20 | 32 17
Pl In someone else's home c 29 c 8] 12 6
’ Relative's home . c 19 c 8 7 3
Nonrelative's home c 10 c o 6 2
Organized group day care c 0 c 21 13 2
Public day care center or
home c 0 cl| -1 2 1
Private day care centex, or :
home J c 0 c 1 3 1
Group day care combined with
another means c 0 c 0 8 0
Mother cares for child at work c 1 c 7 Y 8
Other single means or .
l combinations . c 10 c -3 3 I 1l

‘a Respondents interviewed in 1969 and 1971 who were in the labor force
in 1971 with at least one child under 18 years of age.
b See Table 3.1, footnote b. )

¢ Percentages not shown where base is fewer than 25 sample cases,
‘ d Totals include thosé respondents, otherwise in the universe; whose
- response was nqnascertainable.
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Third, as family size increased blacks tended to substitute, care by
another relative for the care -given by siblings, whereas whites shifted
toward greater care by the mother after school. The increased reliance
on ?ther relatiyes/ﬁﬁong black families is a reflection of the greater
probability of another relative living in the ‘household or located in
the ‘community among black than white households.® The greater ‘reliance
on siblings among black families (when number of siblings is controlled)
may be a function of the higher incidence of unemployment and lower
rates of labor force participation among teenaged black males and
females.9

Effect of Marital Status

N

Because of insufficient sample cases among the no m ried it was

not possible to test the impact of marital dissolution on the types of

child ca¥e used by white women with children under six. For black

women with preschool children, the absence of the father in the household
resulted in an increase in the utilization of organized day cagg\(?able
3.4). As discussed in Section III, this is a function of the high
incidence of poverty among black female-headed .households and the greater '
availability of subsidized child care service through AFDC and Head Q\\

Start. \\\\
-For white women with children ¢ to 13, the loss of the children's

father through death, divorce, or separation did not significantly alter
the pattern of child care. Although there tended to be more care by
siblings, other relatives in the home, and care in a nonrelative's home
among nonmarried than married women, the differences did not appear to
be statistically significant. Among black women with children 6 to 13,
those of other marital statuses were more likely than those married tc
use older siblings (34 as opposed to 24 percent), and the care of .ther
relatives in the home (21 versus 7 percent). While the proportion
relying on care by a relative in the child's home increased in the
absence of the husband, the proportion using care in the home of the
relative decreased from 11 percent to 3 percent. This suggests that '

L

8James A. Sweet, Women in the Labor Force (New York: Seminar
Press, 1973), pp. 98-99. '

9A higher incidence of unemployment and a lower rate of labor
force participation among teenaged black males and females tHan their white
counterparts was observed for both those enrolled and not enrolled in
school. Howard Hayghe, "Emplcymént of School Age Youth," Monthly Labor
Review 94(August 1971):13-18.

L6
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Table 3.4 Child Care Arrangements, by Marital Status, Age of Youngest
Child and Race® :

~

(Percentage distribdtions)

' WHITES ! BLACKS  °
i . Married! Nonmarried|Married ! Nonmarried
;. Child care -~ -
arrangements Youngest| Youngest [|Youngesti Youngest
‘ 7 child child child |- child
LT6| 6-13{176 | 6-13|L76|6-13| 176 | 6-13 .
¢ . a
Total number 164 620| 23 85l 85| 170 4o | - 117
‘ Total percent’ 100, 100] c | 100[l200| 100{100! 100
Care in child's home o+ 63 T ¢ 751 68| 77| ST 76
. By family member . 43| L7l L7l 471 s8] 51 60
- Father ) 16| 14| ¢ off 14 , 191 o0 2
Older sibling 11} 16| ¢ 25i1 16 24| 13|: 34
Other relative - 7 bt ¢ 9| 10 7 16|/ 21
Mother after school I 20 12 ¢ 12) 1 8] 11 3
Combination of family members: 7 1 ¢ 3f 6 o 12 e}
By nonrelative: * 1 5| < 8t 7 2 2 1
' By relative and nonrelative 7 1] ¢ 1l 13 1 4 o]
Child cares for self without T4 ’
supervision 2 21| ¢ 9 1 16f o0 15
Care outside the child's home 371 25| ¢ 25| 34 23i L3 24
In someone else's home 15 8l ¢ 13{ 13] 14! 20 -6
Relative's home 5 bl ¢ LI 8 11, 10 3
Nonrelative's home 10l 4| ¢ of 4 3| 11 L
Organized group day care 8 2| ¢ W) 9] -1l 20 2 .
Public day care center or . ' , '
home ‘ 0 ol ¢ 1y 2 1 -4 1
Private day care center or ' :
home : L 2 ¢ 3 4 M0 1 N
Group day care combined with
another means 4 o] ¢ off 4 0!-15 o {, -~
Mother cares for child at work 71 11l ¢ 6 7 71 O 10
. Other single means or |
| combinations 7 bl ¢ 2|l s 1l 4 6 j

N

- 8 Respondents interviewed in 1969 and 1971 who were’fn the labor force in
1971 with'at least one child under 18 years of age.
b See Table-3.1, footnote b.
Percentages not shown where base is fewer than z> sample cases.
Totals include those respondents, otherwise in the universe, whose
response was nonascertaiunable.
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black nonmarried women were more likely to live in extended family or
subfamily situations than-were married black women.

Effect of Hours Worked by Mother

Using the standard definitions of full time employment (minimum of
35 hours)..and part time (maximum of 34 hours), the effect of hours
worked on the child care arrangemeiits made by white mothers of preschool
children did not seem to be significant. However, among black mothers
of children under .six, there were some important differences dependent
on the number of hours worked by the mother. First, care by the father
tended to be higher ¢if the mother worked full time rather than part
time. The proportions were 14 and 3 percent, respectively. Second,
care by older siblings was higher in households in which the mother
worked part time rather than full time. The proportions were 16 and 9
—percent, respectively. The difference 1n the care given by fathers may
be indicative of the comparative earnings and employment advantage held
. » by many black women.ll

) For mothers whose youngest child was 6 to 13, there was a greater
reliance on care by the mother after- school among whites .employed part

' time than among those employed full time (Table 3.5). The comparative
proportions were 20 and 8 percent. Furthermore, mothers employed full
time were more likely than those employed part time to leave their
children in the care of an older sibling (20 versus 16 percent) and -
self care situations (25 versus 16 percent). Proportionally fewer )
blacks employed part-time with children 6 to 13 used care by the child's
father; the percentages are 5 and 16 percent, respectively. Black women
employed part time were also more likely than those employed full time
40 leave their children in self care situations (24 versus 13 percent).
On the other hand, blacks employed full time were more likely to arrange
#5r their children “to be cared for in a child's own home by a nonsibling
relative, than those employed part time. These proportions are 16 and
5 percent, respectively.

-

IIT UTILIZATION OF DAY CARE CENTERS AND HOMES

In a July 1969 Gallup Opinion Poll, 6k percent of those
interviewed favored the expenditure of federal funds to establish day

5
(S

N

loU S. Bureau of Census, Current Fopulation Reports, P-23, No.

50, "Female Family Heads" (Washlngton U.S. Government Printing
Office, 1972), PP. 28-30. ' '

.

llJames A. Sweet, Women in the Labor Force, pp. 182-96.' !
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Table 3.5

L Age of Youngest Child and Race®

(Percentage distributions)

.~

Child Care Arrangements, by Full- or Part-Time Employment,

N

| WHITES BLACKS |
Full Part Full Part
Child care time time time time
arrangements Youngest| Youngest| Youngest| Youngest
child | child || child child
L76| 6-13| 176 ' 6-13| 176! 6-13] L16{ 6-13
Total number® 85| 382| 55| 207| 76| 201} 29| 67
Total percent® 100 100{100{ ‘100,{100| 100| 200[ 100
' Care in child's home 61 78| s5i 8of 68| 78| 67 7u
) By family member ' Lo| Lu6| 38} 60| 52| 62 W1 L9
! Father,— W 12 abp 27| 1kl 16] 3 5
Older sibling 10{ 20| 10{ 16l 9| 24 16 33
Other relative 8™ 6| 4l sf 131 16/ 15| 5
: Mother after school v 1 8] 2; 20) 61 6 2 6°
’ Combination of family mymbers; 7| O 8| 2f 10 of 5 o0
i By nonrelative 9f 6| 8 3 31 2 15 1
1 By relative and nonrelativ 11 ] 7 1j 12 1 11 0
, Child cares for self without !
i supervision B 1l 2s5f 2! 16! 1} 13| of ok
Care outside the child's home ho| 22| L6y 22i 32| 23] 34 27
In someone else's home ki 11| 21, 6} 16 11! 16| 12
7 Relative's home 6 51 6 3010 7 8 1
Nonrelative's home 18 6] 15 Lii 7 b 9 1
Organized group day care 11 31 12, 1) 12 2i 16 0
Public day care center or ‘
_ home 2 ofl oo of 2f 1 s o
' Private day care center or §
home" i 6| 3 Looof of 114 o
\ Group day care combined with |
' another means 3] of 8 1j10| o0f 0O O
‘Mother cares for child at work | 1} 6 3; 11} or 7| O 9 |
Other single means or i ; »
. combinations L 2| 10 Li L 3 2; 6 i

See Table 3.1 footnote b.

oo

response was nonascertainable.

Respondents interviewed in 1969 and 1
salary workers in 1971 with at least one chi

Totals 1nclude those respondents, otherwise in the universe, whose

k9

971 who were employed as wage and
1d under .18 years of age.




Rugust 1969 Edition, p. 19.

care centers in most communities to assist mothers in poverty to locate
employment..l2 However, in a 1970 survey by Harris of a national sample
of young people betwszen the ages of 15 and 21, only 29 percent felt it
was a good idea for ‘women to leave their children in community-run day
care centers if they wanted to work. Even fewer, 20 percent, felt

that the children would benefit froum such centers 13 These two polls
graphically illustrate the conflict between mythology and realitX
which of‘ten encompssses child caﬁe jssues in the United States.X

As of 1971 approximately 10 percent of the workfﬁg'women whose
children were under six years of age were users of either a private or
public day care center or home (Table 3.6). The proportions for whites
and blacks were 9 and 12 percent, respectively, a difference which is
not significant. The conclusion that no racial difference exists in
the proportions using day care centers or howes obscures some important
differences in the distribution of this care between private and public
sponsored programs. In ‘the summer of 1970 the NatlonaJ Council of

- Jewish Women conducted a national survey of child care. Their report

provides valuable insights into the ethnic background of users of both
private and public day care centers. Whites were found more often in
proprietary day care centers while blacks were more likely to be found
in private nonprofit centers such as churches or public sponsored
centers .15

Among white mothers of preschool children in the labor force, the
only variable which appears significantly related to utilization of day
care centers or homes is the number of children under 18 years of age

—

L3

e

12GaLlup International, Gallup Opinion Index, Report No. 50,

—

1 The Harris'Survey Yearbook of Public Opinion 1970; A Compendium
of Current American Attitudes (New York, Louis Harris and Associates,
Inc., 1971), pp. 397-96.

\
\lhOne of the more recent expressions of the sanctity of the American
tamily was contained in President Nixon's veto of the 1971 Comprehensive
Child D \éyelopment Act.

©

lsMary\Dublln Keyserling, Windows on Day Care: A Report on the
Findings of Members of the National Council of Jewish Women on Day Care
Needs and Services in Their Communities (New York: National Council of

Jewish Women, 1972), Chapters IV, V, and VI.




Table 3.6 Proportions Using and Willing to Use Organized Public
or Private Day Care Centers or Homes by Demographic
and Employment Characteristics and Race®: Women in
the Labor I'orce Whose Youngest Child is Less than Six

Years of Age

iTotal leroportion !Proportion
Demographic and Inumber using group|willing to
employment characteristics f . day careb luse group
o g day careb
! WHITES
! ! | ?
A1l respondents v 187 : 9 23
Demographic characteristics i ' v
Marital status % - ,
Married ., 164 8 23
Nonmarried v 23 c l c
Number of children under 18 |
One . 26 30 .20
Two 46 5 T 12
Three or more . 115 6 ;\ 28 |
Educational attainment ‘
0-11 years 51 5 ’\ 22
12 years 89 12 i 19
13 or more years L7 8 Pl 32 |
| Employment characteristics ! !
) Usual hours worked at current | ‘
| job : | :
i Full time (minimum 35 hours) 85 11 120
| Part time (maximum 3% hours) ' 55 12 v 28
Labor force status 1967 to 1971 | \
IIF all three survey dates 84 7 \ 21
ILF one other survey date . 55 13 21 :
' ILF only current survey date 48 7 \ 30 |
L |
!
Table continued on next page. 2
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Table 3.6  Continued

Total IProportion Proportion

Demographic and number | using group|willing to

employment characteristics day careb [use group
. t day careb

BLACKS

All respondents 125 12 . 39
Demographic characteristics
Marital status

oo Married 85 9 39
Nommarried 40 20 37
Number of children under 18
g One 10 c c
i Two 21 c c
Three or more gk 13 38
Educational attainment
i 0-11 years . 70 10 36
P 12 years 40 18 45
i 13 or more years 5 . c c

Employment characteristics
Usual hours worked at current

Jjob
. Full time (minimum 35 hours) 76 12 38
' Part time (maximum 3% hours) 29 16 | 33
Labor force status 1967 to 1971
ILF all three survey dates 73 11 42
ILF one other survey date i 33 19 34
ILF only current survey date ' 19 ‘e c

l ‘

a Respondents interviewed in 1969 and 1971 who were in the labor
force in 1971. '
b See Table 3.1, footnote b.

c Pe;centages not shown where base is fewer than 25 sample cases.

d Totals include those respondents, otherwise in the universe, oL
whose response was nonascertainable.
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living at home (Table 3. 6)M16 The use of day care decreased \significantly
as the number of chlldren im the‘household increased. In households

in which there was only one child' under six years of age, 30 percent of
the.working mothers relied on day care centers or homes. However, in
househelds in which there were two children the youngest of which was
under six, only 5 percent placed their children in a day care center or
home. This indicates that the most important factor in the utilization
of day care among white mothers of preschool children is the presence of
a single child less than six who has no other brothers or sisters under
18 living at home. Whether or not the same relationship holds for
black mothers of preschool children is unclear, since llmlted sample
cases prevented its testing.

Among black women with preschool children, however, there is a
significant difference in the use of day care centers or homes between
those married and those nonmarried. A significantly higher proportion
of nonmarried than married blacks left their children in..a day care
center while they worked. The proportions were 20 and 9 percent,
respectively. With the high incidence of poverty among female-headed
households, the difference in the reliance on day care centers is a
function of the greater availability of subsidized care under AFDC and
Head Start received by nonmarried black women with preschool children.l7

16

The other variables tested were marital status, the educational
attainment of the respondent, hours worked, and the number of survey
dates prior to 1971 in the labor force.

vy 1971 there were 5.3 million families with incomes below the
low-income level, comprising about 10 percent of all families in the
United States . . . . Between 1959 and 1971 the number of low-income
families headed by a man decreased by about 50 percent, with the rate of
decrease being greater for families of Negro and other races (56
percent) than for white families (48 percent). Over the same period of
time, however, the number of poor families headed by a white woman did
not change significantly, and the number of low-income families headed
by a woman-of Negro and other races increased by about one-third. As
the number of low-income families headed by men decreased over the past
thirteen years, the proportion headed by women has increased sharply |
(23 percent in 1959, 37 percent in 1970, and percent in 1971). 1In
1971, about 2 out of 5 low-income families were headed by a woman, while
about 1 out of every 12 .of the families above the low-income level were -
headed by a woman. The poverty rate for families with female head was
3k percent in 1971 as compared to only 7 percent for families with male
head." U.S. Bureau of the Census, Current Population Reports, P-60,
No. 86, "Characteristics of the Low-Income Population," (Washington,
D.C.: U.S. Government Printing Office, 1972), pp. 2-3.
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The proportions of both black and white women who placed their
children in day care centers or homes during the time they worked
declined sharply if the youngest child was'6 to 13 years of age (Table
3.7). Only 2 percent of the whites and 1 percent of the blacks with
children 6 to 13 were using day care in 1971. Utilization of day care
by these women was not significantly related to any of the demographic
and economic variables tested. These variables included number of
children under 18, marital status, educational attainment, hours worked,
and number of survey dates in, the labor force.

v WILLINGNESS TO USE DAY CARE AMONG THOSE IN THE LABOR FORCE

Often the proponents of the Women's Rights movement and Anti-Poverty
legislation base their arguments for expanded national day care coverage
on four factors: first, the number of individuals on the waiting lists
of day care centers around the country; second, the increasing numbers of
mothers of preschool children who are family heads; third, the growing
number of working women with preschool children; and fourth, the
presumed inadequacy of arrangements often used by families such as
self-care and care by siblings.l While these factors may shed some
light on the magnitude of the child care problem in the United States,
.they do not really measure the unmet need for day care, since they
fail to take into account the individual's or family's preference for
child care. As the national opinion polls and the NLS data illustrate,
there is within our society a general reluctance to utilize private and
public day care centers if a family alternative exists.

The 1971 survey provides at least a glimpse of the residual need
for day care centers among working mothers within .the age group included
in our sample by measuring their willingness to use day care centers or
homes. Women with children under 18 were asked if they would be willing
to use a day. care center or home if available .to them at a cost no
greater than that of their current arrangement. The question applied
to the youngest child in three age categories (0-2, 3-5, and 6-17). To
those who responded affirmatively, we added those who eXpressed a
preference to use a day care center or home instead of their current
arrangement. This gives us a rough measure of the unmet need for day
care centers among women in the labor force in 1971.19

18Keyserling, Windows on Day Care, Chapter II.

- 7

19It should be noted that the vast majority of women were not
paying for child care services in 1971 since they relied primarily on
family sources. This result was also found in the Westinghouse
Learning Corporation and Vlestat Research, Inc., Day Care Survey - 1970:
Summary Report and Basic Analysis (Washington: Evaluation;Division,
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Table 3.7 Proportions Using and Willing to Use Organized Public
" or Private Day Care Centers or. omes by Demographic
and Employment Characteristics .nd Race®: Women in
the Labor Force Whose Youngest Child is 6-13 Years

e e e = S——————— i ro—— o -+ i

of Age
! Total a Proportion !Proportion
; Demographic and number | using group|willing to
' employment characteristics | day’ care” |use group :
‘ day careb
WHITES
'A1] respondents 705 | 2 ! 10
Demographic characteristics
Marital status
Married 520 2 10
Nonmarried . 85 Y 10
Number of children under 18
One 124 3 13
WO . 289 3 9
Three or more 292 2 9
Educational attainment
. 0-11 years 162 3 14
) 12 years 361 1 10
‘%*"*'”13"6r‘moré’years 181 3 6
i Employment characteristics
' 7 Usual hours worked at current
job
Full time (mininum 35 hours) 382 3 11
Part time (maximum 34 hours) 207 1 9
Labor force status 1967 to 1971
ILF all three survey dates , 390 2 9 '
ILF one other survey date © 184 1 10
IIF only current survey date 3 13

Bl

Table continued on next page.
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Table 3.7 Continued

Proportion Probortion

3

i Demographic and number | using group|willing to
i employment characteristics \ day careb | use group
° i ' \ . day careb
\ BLACKS
* A1l respondents 287 1! 20
Demographic characteristics \ :
Marital status \ ;
. Married 170 1, 20
Nonmarried \ 117 2 ! 21
. Number of children under 18 ‘
One ' 51 |\ 0 oY
Two 72 \ 2 11
Three’ or more ° 164 | 2. 24
Educational attainment !
0-11 years 168 oo 20
12 years 88 Lo 23
i 13 or more years 31 . 2 13
' Employment characteristics
X Usual hours worked at current :
Jjob . i
Full time (minimum 35 hours) | 201 2 19
Part time (maximum 34 hours) | ‘67 0 2k
Labor force status 1967 to 1971
ILF all three survey dates 218 1 20
ILF one other survey date 51 2 24
ILF only current survey date 18 ‘¢ c

o)

&0 o

Respondents interviewed in 1969 and 1971 who were in the labor
force in 1971.

.See Table 3.1, footnote b. .
Percentages not shown where base is fewer than 25 sample cases.
Totals include those respondents, otherwise in the universe,
whose response was nonascertainable.
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Tor whites in the labor force with preschool children, 23 percent
expressed a desire to use a day care center or home (Table 3.6). This
compared to 9 percent who were currently using one. The corresponding
proportions for blacks were 39 and 12 percent. Thus, for every woman
who left her child in a day care center or home, there were three who
were willing to do so. Although there was no significant difference in
the proportions of whites and blacks currently using day care, there

.was a significant difference in the proportions who wished to have a
day care center or home at their disposal. This difference probably
is a reflection of the more iuvorable attitude toward organlzed day
care held among blacks than whites. 20 The willingness to use a day
care center or home did not appear to be a function of marital status,
number of children, educational attainment, hours worked, or number of
uurvc'y dates-in the labor force. - .

The willingness to utilize a day care center or home was, however,
significantly lower among mothers of cnildren aged 6 to 13 (Table 3.7).

care center or home was five times-the proportion who currently used
one. As was the case among mothers o eschool aged children, the
racial difference for mothers with childre \é to 13 was significant.
Furthermore, the set of demographic and economic variables tested in
this analysis did not appear to be correlated with the willingness to
utilize day care.

J

Office of Economic Opportunity, 1971), p. 186, and Seth Low and Pearl
G. Spindler, Child Care Arrangements of Working Mothers in the United
States, (Washington: Department of Health, Education, and Welfare, and
Yomen's Bureau, Department of Labor, 1968), pp. 13-14. Therefore, the
NLS estimate.must be viewed as a rough maximum, since it is not likely
that a national day care program would be costless to the individual
user. That is, any national program which stands a reasonable chance
of Congressional enactment in the near future will probably rely on an
" income-scaled fee system. Furthermore, the type and location of care
provided was not & component of the question asked in 1971. Thus, a
proportion of those who said they would be willing to use such a system
in the abstract would probably not actually use it when the particulars
of a child care program are formulated.

gor whites the 10 per w1sh1ng to leave thelr child in a day

201n the national poll of young people conducted in 1970 by Harris,
53 percent of blacks thought it was a good idea for women to leave their
children in a commnity-run day care center. The overall national
percent who shared this belief was 29. The Harris Survey Yearbook,

p. 397.
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\ CONSThAfNING EFFECT OF IACK OF DAY CARE CENTERS ON FEMAIE IABOR
SUPPLY .

Women out of the labor force in l§7l, with a child under-18 years
of age were asked if they would be willing to seek employment if a
free day care center or home were available to them. For black mothers
of preschool children nearly one-half said that they would look for
work immediately if provided with a free day care center (Table 3.8).
This proportion was significantly greater than the 13 percent among
whiite mothers of preschool children. This racial difference is an
indication of the larger proportion of black than white women who are
not working because of inadequate child care. Whereas 5 percent of
the white women with children under six stated that they were not
looking.for work during the 1971 survey week because of child care
problems, 26 percent of the blacks felt constrained from entering the
labor force because of the absence of adequate child care (table not
shown). Thus, the labor supply response to an increased availability
of day care centers or homes would probably be significantly greater
among blacks than whites. Once again, within each color group the set
of demographic and economic vdriables did not seem to be related %o
the willingness to enter the labor force.

For mothers of children 6 to 13, the labor supply response to free
day care would be significantly lower than that likely to occur among
those with preschool children (Table 3.9). The proportion” for whites
was 6 percent and for blacks 16 percent. For whites there appeared to
be no relationship between intention of entering the labor force and
marital status, educational attainment, number of children, and survey
dates out of the labor force. Among blacks, however, a similar analysis
suggests that two variables may be significant. First, a significantly
higher proportion of black nonmarried women compared to married women
said they would enter (23 versus 12 percent). Seécond, a significantly
higher proportion of those with a high school education compared to
those with 11 or fewer years of schooling claimed they would enter the
labor force (23 versus 14 percent). .

N

21The results for the 1971 NLS are consistent with other
attitudinal and behavioral studies. For a review of these studies
refer to Jack Ditmore and W. R. Prosser, A Study of Day Care's Effect
on the Labor Force Participation of Low-Income Mothers (Washington,
D.C.: Evaluation Division, Office of Planning, Research and Evaluation,
Office of Economic Opportunity, June 1973), pp. 8-45. One of the more
interesting studies of the expected labor market response to the
availability of subsidized day care was initiated in June 1971 as a
part of the Gary Income Maintenance Experiment. According to the
interim results published in the Ditmore and Prosser repor%?\‘\\\\\\

—~—
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Table 3.8 Proportion of Respondents Whose Youngest Child is Under
’ Six Who Would Enter the Labor Force if Free Day Care

Provided,’ by Demographic
~

<

®

and Employment Characteristics
and Race®

[

Demographic and Total Proportion who wou%d
employment characteristics numbgr enter labor force if
- free day care available
WHITES
All respondents 366 13
Demographic characteristics -
Marital status
Married. 348 - 12
Nonmarried 18 c
Number of children under 18 .
One : ¥ 27 - 18
Two 69 12
Three or more 270 12
Educational attainment 5 ‘
0-11 years gl 11
12 years 185 14
13 or more years 87 10
Employment characteristics
Labor force status 1967 to 1971 '
OLF all three years 293 13
OLF one other year 53 8
OLF only current year 20 c
BLACKS
All respondents 137 47
Demographic characteristics
Marital -status
Married 90 4s
Nonmarried 47 49
Number of children under 18
One 7 c
Two 14 c
Three or more 116 45
Educational attainment ‘
0-11 years \ 87 43
12 years ¢ Ly 55
13 or more years 5 o
Empnloyment characteristics
Labor force status 1967 to 1971
OLF all three years 80 48
OLF one other year 29 50
OLF only current year 28 37

Table continued on next page.
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Table 3.8 Continued

Respondents interviewed in 1969 and 1971 who were out of the labor
force in 1971.

See Table 3.1, footnote b.

Percentages not shown where base is fewer than 25 sample cases.
Totals include those respondents, otherwise in the universe, whose
response was nonascertainable.
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Table 3.9 roportion of Respondents Whose Youngest Child is 6-13
‘ears of Age Who Would Enter the Labor Force if Free
Day Care Provided, by Demographic and Employment
Characteristics and Race®

i
. Demographic and Total Proportion who would
| employment characteristics number enter labor force if
. ' free day care available
| WHITES
All respondents 659 ! 6
Demographic characteristics
Marital status
Married . 608 5
e . Nonmarried 51 8
Number of children less than 18
v, One ‘ 101 7
Two 253 5
’ Three or more ) 305 5
Educational attainment
- 0-11 years . 202 9
12 years 323 5
13 or more years 132 2
Employment characteristics
Labor force status 1967 to 1971
OLF all three years ' 515 5 \
- OLF. one other year | 102 6
OLF only current year | 4 Y
BIACKS
A1l respondents 163 16
Demographic characteristics
Marital status . ;
: . Married 102 12-
Nonmarried - 61 23
! Number of children less than 18
- % One 18 c-
" TWO Lo 16
Three or more 105 16
Educational attainment
0-11 years 117 14
12 years | 38 23
13 or more years 7 , c -
Employment characteristics
Labor force stetus 1967 to 1971
OLF all three years 90 17
OIF one other year 41 8
NLF only current year 32 . ; 23
Table continued on next page.
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Table 3.9 Continued

a Respondents interviewed in 969 and 1971 who were out of the labor
force in 1971.
b See Table 3.1, footnote b.

¢ Percentages not shown where base is fewer than 25 sample cases.
d Totals include those, respondents, otherwise in the universe, whose
response was nonascertainable.
B : T ToSe—.
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VI SUMMARY

H

g

-The history of organized day care in the United States has been
one in which the federal government fas played a relatively minor role
except during periods of war and economic depression. As this study
suggests, the lack of a comprehensive national day care policy is more
a reflection of the values and attitudes among the American people than
an unwilling Congress. Congressional inertia is but symptomatic of a
lack of national will. How these attitudes’will be influenced by the
greater acceptance of women as equals in American society and a greater
awareness of the social obligation we as a nation have for the
upbringing of children is unclear. Accepting attitudes as given, this
chapter indicates that\there is a significant group of women,
particularly those with preschool children, who wish to utilize organlzed
day care, For every mother of a preschool child who was using a day ° .
care center or home, there weie three who wished to use one.

- Furthermore, although day care, or the lack of ‘day care, is .not the

primary reason women out of the labor force are not looking for work,

it does prevent approx1mately one-half of the black and one-tenth of

the white mothers of chlldren under six from looking for work. Therefore,

even within-the hlstorlc‘context of compensatory ahd custodial day

care for the dlsadvantaged current national policy has failed to meet

the nationzl need for day care centers .
. The mational *rpnds toward fewer children and the growing number

of single-parent 1am111es with small children are likely to have the

most “profound impact/on the demand for organized day care. As this

chapter suggests, iv is the lack of family alternatives whith motivates

individuals to seek'child care outside the homé. Therefore, factors

which contribute td the trend toward smaller families are most likely

to affect the demand for organized day csre. Thus, even if attitudes

were to remain unghanggd, these forces alone would probably result in

a substantial increase in ine demana for day.care centers or homes.

13

. only two out of ten families with free access to
. fully subsidized day care exercised that option nearly

one and/one-half years after the initiation of the service.

The best conclusion that can be drawn from the data is

that mothers d< not use subsidized day care in order to

enter the labor force."” (pp. 34-35.)
For an analysis of the barriers to labor force participation among rural
1ow income women see Harold Feldman and Margaret Feldman, A Study of
whe Effects on the Family Due to Employment of the- Welfare Mother,
Volumes I, II, and III (Ithaca, N.Y.: Department of Human Development
and Family Studies, College of Human Ecology, Cornell University, 1972.)
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Appendix Table 1

School Q9 pleted, Age

(Percentage distributions)

.‘

Child Care/Arrangements, by Highest Year of
of Youngest Child, and
Race®

|
t

i

0-11 12 13 or
years years more
Child care ! years
arrangements ! Youngest| Youngest qungest
child child child
,\ L6 | 6-13| LT6 | 6-13 | 176 | 6-13
i / WHITES
Total number® 511 162 891 361 b7 181
Total percent’ 100 10077100 | 100 | 200 | 100
Care in child's Wiﬂ 66| 73] 62| 751 52| 79
. By family mem S e e— | 59 48| 39 481 24 46
Father 21| 16| 1k 12 7 10
Older sibling 21 19 8 19 5 13
Other relative 5 6 8 5 9 L
Mother after school 3 7 2- 1 0 19
Combination of family
nembers 11 o] 6 2 3 1
By nonrelative 2 41 10 51 16 9
By relative and nonrelative 5 0] 8 1} 12 2
Child cares for self without '
supervision 0 21 l 21 0 22
Care outside the child's home 33 27| 38 26! 48 22
In someone.else's home 15 11| 14 87 271 9
. Relative"s home b 3 7 I 2 L
Nonrelative's home 11 8 8 b 24 L
Organized group day care 5 31 12 1 8 3
Public day care center ]
. or home 1 0 1 0 0 1
Private day care center !
or home L 3 5 1 3 2 i
Group day care combined !
with another means 1 0 5 0] 5 1,
Mother cares for child at |
work 9 7 12 6 7 |
Other single means or
combinations 6 L » 5 5 7 2

Table continued on next page.

o7




9

. Appendix Table i Continued

i : , b o i 12 13 or
years years more
Child care : ! , —Years
arrangements YoungestI Youngest | Youngest
child | child child
. "|Lm6| 6-13 116 6-13 ) 16| 6-13
BLACKS
Total number? 70" 168' kol 88' 15' 31
Total percent® . 100} 100{ 100} 100} d' 100
Care in child's home r7ol sl ose| 9] al 79
By family member 53 551 Lk 60 d 73
Father 13 9 L 16 d 20
Older sibling 22 35 8 22 d 17
Other relative 10 8| 12 16 a 18
Mother after school .2 3 9 61 d 18
Combination of family [ ' '
members 6 0y 11 0 d 0
By nonrelative 1 2 2 2, d 0
By relative and nonrelative - | 15 0 6! 1; d 0
. Child cares for self without i : !
supervision .1 17 O 16t d 6
Care outside the child's home 1 30 271 u8 2. d 22
i In someone else's home P15t 11y 1k 131 4 7
! Relative's home 11} 9y 8) 7. dj b |
' Nonrelative's home oLy 2 6 6 4 2
: Organized- group day care ‘10| 1 18 2 4a 2
! Public day care center or F : ;
!, home 1y o, 6 1, 4 2
i . Private day care center or i i : : !
! home 50 1) 0 1 d: 0 |
! Group day care cambined with ' : ' ,
, another means L !‘ o 12" o a' o'
Mother cares for child at work 1 12 11} 3 a 13
Other single means or t '
- combinations Y L. s 4, d 0

P ! | I f ;

a Respondents interviewed in 1969 and 1971 who were in the- labor force
in 1971 with at least one child under 18 years of age.

b Totals include those respondents, otherwise in the universe, whose
response was nonascertainable.

¢ Although the totals show number of sample cases rather than populatlon
estimates, all calculations (percentage distributions and means) are
based on weighted observations. .

d Percentages not shown where base is fewer than 25 sample cases. o
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Appendix Table 2 | Child Care Arrangements, by Age of Youngest
Child, Weeks Worked During the Past 12 Months,
| and'\Racea

(Percentage distributions)

l ! Youngest child| Youngest child
LT6 6 to 13
gziiig:;zits Weeks worked, Vieeks worked,
past 12 months past 12 months
50-52| 25-49 |1-2k| 50-52| 25-L9| 1-24
& WHITES ™
Total number? 72 . 72 | 39| 356 | 238 | 107
Total percent® 100 {100 | 100{ 1200 | 100 | 100
Care in child's home 62 | 58 62| 76 Th 78
By family member Yo | L2 371 43 51 57
Father 14 17 11 14 10 13
Older sibling 91( 8 20l 15 18 25
Other relative n| 6 0 6 L4 3
Mother after school 0 3 3T 18 15
Combination of family
members 8 8 3; 1 1 1
By nonrelative 10 8 13y 7 I 3
By relative and nonrelative 7 6 12 1 1 1
Child cares for self without '
supervision 3 2 0, 25 18 17
! Care outside the child's home 39 | 42 38, 24 | 27 22
| In someone else's home 18 | 18 17 10 8 5
i Relative's home 8 0 8 5 2 4
| Nonrelative's home 10 | 18 9 6 6 1
Organized group day care | 10 7 12 1 4 3
Public day care center or )
home 2 0 ol O 0 1l
Private day care center or )
home -~ 5 5 L 1 3 2
Group day care combined with
! another means | 3 2 81" o 1 0
! Mother cares for childlat work] 8 | 5 9/ 9| 12 9
Other single means or | |
. combinations : 31|12 0 UL 3 5
|
Table continued on next page.
\
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Appendix Table 2 Continued

Youngest child| Youngest child
LT6 6 to 13
Child care Weeks worked,| ~Weeks worked,
arrangements past 12 months| past 12 months
50-52| 25-h9|1-24!50-52| 25-hof 1-24 |
BLACKS
Total number’ ' 590 42! 21] 173 80| 28
Total percent’® 100 100] a| 100| 100| 100
Care in child's home 62 67| .4 75 81l 83
By family member 43 52 al 55 68| 66
Father 13 5 d 11 18] 11
Older sibling 11 2k d 25 28| 52
Other relative 8 18] 4 12 16 3
Mother after school 1 0 d 7 6 0
" Combination of family
members 1 5 d 0 0. O
By nonrelative 9 2 a x 1] 10
By relative and nonrelative 11 13 d 1 0 0
Child cares for self without
supervision 0 0 d 18 12 7
Care outside the child's home 37 33 d 26 20! 17 .
In someone else's home 19 12 d 11 130 7
Relative's home 8 10 d 8 8 7
Nonrelative's home 12 2 d 3 4 0
Organized group day care .15 6 d 2 0 0
Public day care center or '
home L. 2 ¢ 1 ol .0
Private day care center or _ <
home o1 -0 d 1 0] 0
| Group day care combined-with ;
' another means 11! L1 a 0 0;i O
! Mother cares for child at work 2! 9| .a. 9 5| Lo
] Other single means or | ’
; combinations 1 6 d b 2 6
i |

See Appendix Table 1, footnote a. .
Totals include those respondents, otherwise in the universe, whose
response was nonascertainable. '

¢ See Appendix Table 1, footnote c.

d Percentages not shown where base is fewer than 25 sample cases.
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ERIC

Aruitoxt provided by Eic:

Apperndix Tabte—?

Ace of Youngest Child, and Race?

{Percentage distributions)

Child Care Arrangements, by Recent Labor Force Experience,

a1l survey dates

Chill cave

In labor force , In labor force ! In labor force
| 1971 only

any two survey !

i

1967 to 1971 dates between l
]

4

1967 and 1971

:
i
i

=

arrapgoment.‘ l
. . Youngest b Youngest Youngest
1 child ! child child
Cwws ! 6136 | 6z umé | 6-13 )
: WHITES i
"atal numberb ' 8y ' 390| 55 1813; 53 ; 131 ;
Total percent® ) 100 100! 100 100! 100 1oo§
‘ care in child!s home % 50 75= 69 73i T 79 !
By family rember - 2T k2 U6 108‘ 59 63 1
" Father . 11 12 10 13 25 13?
“lder 3ibling | 6 16° 14 17. 16 2n
‘ther relative ; T — . 6, 9 2 b 6
Yother after school 2 7T 2 - 15 5 20
» sbinati.n of family ' ; i
members ! 3z 1 11 2‘ 9 : 1 !
Fv rorrelative oz 6 3 Yy 7 51
By relative and nonrelative ; T 1 1% 2l 5 1
“hild cares for self without {
suvervision | o 26' 0 19 O 10 |
" are outside the child's home 50 25. 32 27! 29 21
n someone elsels home 31 10l 6 10, 9 3
’ relative'!s home o 6 Yy st 4 1
H N nrelative's home 25 6] 2 by 5 2
“~ganized irouo day care T 21 13 1 7 3
tuablic 4day care center or ;
home . 0 -0 2 1 0 0
trivate -lay ‘care center or N
home 3 2l "8 0] 2
Group day care combined with
another means L o]l 3 1 5 i 0
Mother cares for child at work 9 2 . 12} 11 ) 12
Nther single means or 3
c~mbinations 4 ul 11 4} 2 ‘ 3
i }
7
Table continued on nexti page. :
- 71
”
: 0




“

Appendix Table 3 Co;t inued

\

In labor force | In labor force | In labor force |
all survey dates|any two survey 1971 only ‘
1967 to 1971 |dates between
’ Child care . 1967 and 1971
i arrangements , § Youngest Youngest youngest
. ‘ - child child child
' L6 6-13,L76 | 6-13)176 _ 6-13
- i BLACKS !
. ] )
Total: number? 73 élSj 33 51‘ 19 18 .
Total percent® 100 100] 100 100! d d
Care in child's home €' 78| 64 83% d a,
By family member 50 60, u47 65 d a’
Father 13 12} 3 19, d a’
Older sibling 14 260 22 | 391 d d
Other relative . 2 150 13 5| q a’
Mother after school 1 ' T 2 2! d d!
Combination of family ' i ! ! i '
members ;10 t 0. 6 1 ol d d
By nonrelative R { ' 1 3 31 d d
By relative and nonrelative | 10 ! 1' 15 0% d d
Child cares for self without : ' ; !
supervision 0 : 16y 0 15+ d d
Care outside the child's home 33 ; 22§ 36 18; d d
In someone elsels home 17 i 121 11 i 3! d d
Relative's home 8 X 8; 8 ! 3! d d
Nonrelative's home 9 wiou ! oi d d
Organized group day care 11 119 2; d d
Public day care center or ) ! $ |
home 2 0] 3 2" 4 d
Private day care cenver or ! t l ) ‘
honme 0 : 1z of d , a4
Group day care combined with ! i v
E another means 9 0i 5 ; 0} d d
i . Mother cares for child at work! 1 6' 0 . 8! d. d
Cther single means or ; ' l
i combinations AgL, L ] 3 6 | 5 d | d |

a See Appendix Table 1, footnote a. .
Totals include those respondents, otherwise in the universe, wWhose response was
nonascertainable. )

¢ See Appendir Table 1, footnote <.

1 Percentages nct shown where base is fewer than 2%, sample cases.
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CHAPTER FOUR¥*

CHANGES TN CHIID CARE ARRANGEMENTS OF WORKING WOMEN BETWEEN 1965 AND 1971

I ° INTRODUCTION

Results of the 1965 survey of child care arrangements of working women

conducted by the Women's Bureau of the Department of Labor and the
.Children's Bureau of the Department of Health, Education and Welfare are
compared in this chapter with those obtained in the 1971 National
Longitudinal Survey of Women 30 to Ll years of age.® The objective of

this comparison is to identify secular changes in the pattern of child

care services which may be expected on the basis of changes in female

labor supply, shifts in the female occupational structure, and the
suburbanization of industry anq population. -

Whether observed differences between two surveys are significant and
attributable to secular trends depends on the comparability of the two
samples in terms of design, population sampled, and the reference period.
Comparability is crucial since observed differences may be ncthing more
than statistical of methodological artifacts.

To facilitate our comparisén we utilize tabulatigns based on a
universe similar to the one used -by Iow and Spindler. The latter authors
used data derived from child care questions which were attached to the
February 1965 Current Population Survey (CPS). These .questions were
administered in households in which a woman worked a minimum of 27 weeks
full or part time in the previous year and had at least one child undgr .

\ 14 years of age. The reference period covered by the 1971 survey of iomen
'30 to 44 was mid-1969 to mid-1971. Therefore, to meet the Iow and Spifdler
employmént criterion, the data were restricted to women who worked at least
54 weeks in the period between the 1969 and 1971 surveys. Although our
data were collected from women with at least one child under 18 years of
age, the tabulations here are restricted to those women with at least ne
child less than 14 years of age. Additional comparability derives fro

*This chapter was written by Richard L. Shortlidge, Jr.

lSeth Low and Pearl G. Spindler, Child Care Arrangements of WOrkJng

Mothers 'in the United States (Washington' Children's Bureau, U.S. \

Department of Health, Education and Welfare, and the Women's Bureau, U
Department of ILabor, 1968). {

S.

2
For a description of the Low and Spindler sample refer to Low ang
) Spindler, Child Care Arrangements, pp. 1-2, 32-3%. (

1
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the féct that analogous'sampling procedures were used in the two surveys.
Both samples were designed and conducted by the Bureau of the Census.

|
|
Despite these common features, there are three major differences
between the two surveys which should be acknowledged. First, the 1965 |
survey was administered to women regardless of age as long as they met

the weeks-worked and age-of-youngest-child criteria. On the_other hand,

the 1971 data relate to women between the ages of 34 and 48.3 This means

that the®NIS sample contained a higher proportion of women with older

children than did the 1965 survey. This favors finding proportionately

more in-home care of younger children by older siblings in the NIS than

in the CFS data. |

Second, the Iow and Spindler survey was conducted in February 1965
while the NIS interviews occurred during the early summer months of 1971.
This difference <is important only if seasonal fluctuations occur in child
. care arrangements., However, there is no empirical evidence of which we -

are aware indicating seasonal variation in uses of child care services.

Also there is no a priori basis for determining the characteristics of
such a pattern shou%& it exist. .

Third, attrition from the NIS sample between 1967 and 1971 may affect
the reliability of percentages estimated for years other than 1967, since
pooulation weights were fixed in 1967. However, this factor can bias the
results only to the extent that its incidence is nonrdndom. Since 90
percent of the 1967 respondents were reinterviewed in 1971 and since
attrition for the most part was.net substantially related to the
characteristics of the respondents, it is not likely that this -factor
constitutes a serious limitation. '

.

“ :
I ANALYSIS OF CHANGES IN CHIID CARE ARRANGEMENTS BETWEEN 1965 AND 1971

Decline in Private Household Workers

* Factors that influence secular changes in the employment of women
are likely to influence the utilization of various kinds of child care,

3The median age of the women in the 1965 Iow and Spindler survey wes
36 compared to a median age of 40 for the women in the NIS sample who
worked 54 weeks since 1969 and who had at least one child less than 1k
years of age in 1971. For information on the age structure of the 1965
survey, refer to Low and Spindler, Child Care Arrangements, pp. 3=k,

hFor example, refer to Table 3.2 of this report, which.shows the
relationship between the age of the youngest child and the number of
children less than 18 years of age living in the household. As the
‘numbey of children increased the probability of care by an older sitling
increased. . ’
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since historically women have been both suppliers and users of child care.
Growing employment opp-rtunities in fields other than private household
work have resulted in a substantial reduction in the proportion and
absolute number of women employed as private household workers since the
turn of the century. Ir 1900, 29 percent of the total female labor force’
were employed as private household workers. This declined to 18 percent
by 1940, to 8 percent by 1960, and to U4 percent by 1970: :2

In 1900, for example, there were 98.9 private
household workers for-every 1,000 households. By
1940 this figure had gone down to 69.0 dgmestlc
workers, and by 1960 it was 34.4 . . .

Between 1960 and 1970 the number of private household child care workers
decreased from 373,117 to 212,187.7

The secular decline in the number of private household child care
wprkers should be reflected in a decrease in the proportion of women
using such care between 1965 and 1971. In the 1965 survey, the women
most likely to use this form of care were those who had a child of .
preschool 'age, who worked full time, who had completed 12 or more years
of schooling, and who were white. Therefore, we would expect to find the
greatest reductions in in-home care by nonrelatives amﬁng women who fit
this description. The data in Tables 4.1, 4.4, and 4.5 confirm our
hypothesis. Whereas 17 percent of the whlte women in 1965 with preschool
children used nonrelatives in-their homes as a means of child care, only

5The proportions for 1900, 1940, and 1960 were taken from Valerie
Kincade Oppenheimer, The Female lLabor Force in the United States:
Demographic and Economic Factors Governing Its Growth 'and Changing ‘
Composition, Populatio. Monograph Series, No. 5 (@erkeley "University of
California's Institute tor International Studies, 1970), Table 5.4,
p. 149, The proportion for 1970 was calculated from the U.S. Census of
Population 1970: Occupational Characteristics, Table 15, pp. 280-83.

6Oppen’.leimer, The Female labor Force, pp. 33-35.

7‘Ihe 1960 information on private household child care workers was
taken from Join A. Priebe, Joan Heinkel, and Stanley Greene, 1970
Occupation and Industry Classification §xstems in Terms of Their 1960

Occupation and Industry Elements, Technical Paper No. 26 (Washington: _
Bureau of the Census, Department of Commerce, 1972), pp. 57-59. The \

1970 information came from Census of Population, 1970: Detailed

Characteristics Final Report, United States Summary (Washington: Bureau

of the Census, U.S. Department of Commerce, 1973}, (PC(1)-D1l), pp. 730-3l.

8
All tables to whlch this chapter referchan be found at the end of

the chapter.
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9 percent did so in the 1971 survey (Table §;1). No significant change
occurred between 1965 and 1971 in the proportion of nonwhite mothers
arranging for the,care of their preschool children in their home by a
nonrelative.

For both color groups combined, the reliance ‘on nonrelatives in the
home for the care of preschool children decreased among women who had
completed 12 or fewer years of school, but remained ﬁdchanged for better
educated women (Table 4.4). Since wages are positively correlated with
educational attainment, it would appear that the reduction in the
utilization of private household child care workers hds been most
pronounced among those less able to purchase these services. Fiually,
.part-time workers were less likely than full-time workers to red.ace
their utilization of nonrelatives in their homes between 1965 and 1971
(Table 4.5). Among the full-Time workers with children under six, .
approximately one-fifth used this form of child care in 1965, compared
to one~tenth in 1970.

Decline in Femaie Agricultural Workers N

In their 1965 study/of child care, Low and Spindler observed that
66 percent of the women/employed as farmers and farm workers cared for
their children while they worked.,l Thus, it seems reasonable to
postulate that a decline in the care by mothers at work might be
associated with a reduction in the absolute numbers and proportions of
women employed in agriculture. For example, in 1960 there were 210,732
female farmers and /farm workers. By 1970, the number was 175,951, a
decline of l7'pércent.ll

Proportionally fewer mothers were caring for their children at work
in the 1971 survey than in the 1965. In 1965, 13 percent of the mothers:
with children under 14 cared for their children at their place of
employment, but only 9 percent  did so in 1971 (Table 4,1). The reduction
is more noticeable when the comparison is restricted to white mothers of

9The use of the term "nonwhite". is deliberate. Whereas the other
chapters of this report rely on a comparison of whites and blacks, this
chapter includes other racial groups in the category "nonwhite." This
was necessary to conform to the 1965 survey. Given the predominance of
blacks in the nonwhite population, the category is primarily representative
of the behavioral characteristics of blacks.

lOLow.and Spindler, Chiid Care Arrangements, Tables A-23 and'A-2h,
ppo 87"880

}lU.S. Census of Population 1960: Occupational Characteristics,
Table 16, p. 2343 and U.S. Census of Population 1970: Occupational
Characteristics, Table 15, pp. 280-83.
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preschool children. Sixteen percent of the white mothers with preschool
children cared for their children at work in 1965. compared to 7 percent
in 1971.

N

Suburbanization of Industry and Population

N

- The 1950's and 1960's were decades in which significant changes

-

occurred in the distribution of urban employment and population. The
movement of the predominantly white middle class to suburban neighborhoods
and the growth in shopping centers and industrial parks outside the urban
core resulted in decentralization of both employment and, population. For
the poor and mainly black popuiuntion, the suburbanization of industry, and
consequently employment, may have resul?ed in many of the sqrvice, factory
and retail jobs moving from the central city to the outer fringe of the
urban community. For the more affluent white population, however, the
flight to the suburbs may have increased the distance reguired to travel
to professional and white collar jobs which remained in the central cify.
In addition. the suburbanization of jobs has not necegsarily improved
accessibility to suburban jobs for whitg_suburbané;géﬁ uburbanization
leads to greater dispersion in both employment populétion, even within
a suburban communi.y. Therefore, suburbanization may haye increased the
time spent getting to and from work. Thus although houns worked may not
have changed between 1965 and lgz&b/bhé/mothers employed full and part
time in 1971 %ge postulated to spending more time in transii between
home and job. Since cafs/by mothers after school occurs’ for generally .
T é} E:

e N

. 12The above discussion is primarily of QE nature of a hypothesis. /
It is based on a review of the literature on suburbanization of empIOyment4
and populations and its impact on labor supply. These sources do not !
discuss the direct effect of suburbanizatiop on the utilization of child
care. However, many of the conclusions such as the increase in the amount
of time required to go from one's place of [residence to one's place of
work provide at least a foundation for deducing a possible causal
relationship. The sources which suggest » {lLinkage between suburbanization
and increased travel time are: Dorothy K. Newman, "The Decentralization
of Jobs," Monthly labor Review 90(May 1967):7-13; John ¥ain, "Housing
Segregation, Negro Employment, and Metropolitan Decentralization,"
Quarterly Journal of Economics 82(May 1968):175-97; Joseph D. Mooney,

. "Housing Segregation, Negro Employment and Metropolitan Decentralization:
An Alternative Perspective," Guarterly Journal of Economics 83(May 1969):
299-311; Oppenheimer, The Female labor Force, pp. 36-39; Paul Offner and
Daniel H. Saks, "A Note on John Kain's 'Housing Segregation, Negro
Employment and Metropolitan Decentralization,'” Quarterly Journal of
Economics 85(February 1971):147-60; Paul Offner, ' Labor Forcé
Participation in the Ghetto," Journal of Human Rés.urces T7{Fall 1972):
460-81; and Arvil V. Adams, "Black-White Occupational Differentials in
Southern Metropolitan Employment," Journal of Human RéSources T7(Fall 1972):
500-17. For a more recent account of the impact of suburbanization which
suggests that it has slowed down and may have in fact reversed itself,
refer to Bennett Harrison, Urban Economic Development: Suburbanization,
Minority Opportunity, and the Condition of the Central City (Washington:
The Urban Institute, 1974), pr. 7-41. .
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less than two hours a day, an increase in transit time to and from work
would contribute to an increase in the utilization of other marginal
forms of child care such as self-care or care by an older sibling,
partic)u{;ly‘ among childven 6 to 13.13

After-school’care by mothers declined from 15 percent in 1965 to

8 percent in 1971 (Table 4.1). The decline occurred primarily among
women with children between the ages of 6 and 13, and the decrease was
proportionally the same whether the woman was employed full or part time
(Tables 4.1 and 4.5). 'In 1965, 16 percent of the women employed full.
{ime and 34 percent of those employed part time cared for their school-
aged children after the children returned from school. The respective
proportions in 1971 were 8 and 17 percent (Table 4.5). Furthemmore, the
decrease occurred regardless of the number of children in the household
under 14 years of age: The proportion of women caring for their child |
after school in single child families declined from 18 percent in 1965 to
7 percent in 1971 (Table 4.2). Among those with four or more children,
the decrease was from 11 percent in 1965 to 4 percent in 1971. While the
proportion of mothers caring for their children after school fell over
the period 1965 to 971, the proportion who allowed their school-aged
children to care for themselves without supervision increased--from 1l
percent to 22 percent aﬁbng whites and from 15 to 19 percent among
nonwhites (Table 4.1). 1

e

Growtn of Public and Private Day Care Centers or Homes

In 1960, there were an estimated 4,426 day. care centers serving
approximately 16,600 children. By 1970, the number of centers had
increased to 141,078 with a capscity to serve 625,800 children.l> The
growth in the number of centers and of children served occurred primarily
in the second half of the 1960's and corresponds to both the watershed
of federal and state legislation as well as funding in the anti-poverty
field and the rapid expansion in the rate of participation in the labor

l?Fof a discussion of the duration of various forms of child care
seec Westat, Day Care Survey, pp. 181-85.

lhAn a.ternative explanation for the decrease in care by mothers
after school and an increase in self care situaticns has been suggested
by Patricia Hawkins of the Office of Child Development. OCD has noted
a decrease in the age threshold at which families feel a child is mature
and able to care for him- or herself. '

’This discussion is restricte§ to licensed facilities. These
figures were taken from Mary Dublic Keyserliug, Windows on Day Care
(New York: National Council of Jewish Women, 1972), p. 73.
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force by mothers with preschool children.16 Federal day care legislation
has concentratzd on the eradicztion of poverty through such programs as
Aid to Families With pepeﬂdent Children in which child care is provided
to mothers who wish to undertake job training or who need child care in
order to make the transition from being out of the labor force or
unemployed o being employed. The largest single federally ‘sponsored day
care program is Head Start which has as its objective the provision of
compensatory care to economically and educationally deprived children.17

Althougr more whites than nonwhites are poor, there is a higher
incidence of poverty among norwhites. Thus, we expect to observe a
‘greater proportional increase in’the utilization of organized day care

among nonwhite women with preschool children. This hypothésis is confirmed’

by Table 4.1. The proportion of nonwhite mothers with children under age
six relylng on public or prlvate day care centers increased from 6 percent
in 1965 to 15 percent,in 1971. On the other hand, the corresponding
increase among white Aothers of preschool children was from 6 to 8 percent.

Since the majority of preschool progrems in 1971 were only part day,
we would expect the greategt proportional increase in day care use among
women empiqyed part time.1® One percent of the women employed part time
with prescthool children placed their children in a day care center‘br home
in 1965. The proportion increased to 12 percent. in 1971 (Table 4.5).

X
Since educational attainment is a reasonable proxy for 3001oecono;§§
status, it is hypcthesized that the greatest proportional increases in

day care usage occurred among women with a high school education or less. .,
The proportion of both high school graduates and those with less than a
high school =sducacion relying on day care centers or homes for their
preschool children doubled over the period 1965 to 1971 (Table 4.1). The

-

16For a detailed description of federal child care programs refer

to Beatrice Rosenberg and Pearl G. Spindler, Federal Funds for Day Cave
Projects (Washington: Women's Bureau, U.S. Department of Labor, pamphlet
no. 1k, L972) Information on:changes in labor force participation over
the perlod for women with children less than six may be found in Howard
Hayghe, "Iabor Activity of Married Women," Monthly Labor Review 96

(April 1973):31-36. i

17

Both Head Sta.t and AFDC child care legislation have formed the
irajcr sources of fqderal child care expenditure over the period 1965 to
1971. This conclusion is based on a review of federal éxpenditures over
the pericd. For a comprehensive review of existing federal day care
legisletion refer to Rosenberg and Spindler, Federal Funds for Day Care

\
2

138, . . )

8L1nda A. Rarker, Preprimary Enrollment: October 1971 (Washingtor:
Office of Education, Department of Health, Education, and Welfare, 1972),
Publication No. (OE) 72-197, Table 10, p. 19.
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percentage using day care centers or homes increased from 3 percent in
1965 to 6 percent in 1971 if the woman completed less than 12 years of
schooling and 6 to 15 percent if she completed high school (Table 4.lL).
In contrast, the proportion of women witn some college education who
utilized a day care center or home for preschool children declined from
7 percent in 1965 to 4 percent in 1971. During this same period the
proportion'using care in the home of a nonrelative increased from 13
percent to 25 percent. This . hange may reflect the expansion in the
number of unlicensed day care homes that occurred over this period.

This form of care often consists of a nejighborhood mother opening up her
home to one or two other children and is more likely to be found in_white
middle class neighborhoods.19 The majority of the mothers who\provide
for the care of other children in their homes think of themselves as
baby-sitters. Also since the majority are unlicensed, it seems reasonable
to assume that both the 1971 and 1965 estimates of nonrelative care
outside the child's own home are good first approximations to the use of
informal day care homes. )

Another factor which may explain the slower expansion in the
“utilization of day care centers and homes particulsrly among whites has
“been the growth in public sponsorsd kindergarten programs. Approximately
23 percent of the white children aged 3 to 5 were enrolled in kindergarten

in 1971.21 Thus, school related programs tor preprimary children may
- provide an attractive alternetive to the day care center or home,
particularly among white wemen who are more likely to be employed pgrt

time. ' . e

-

IIT SUMMARY

\

This chapter has atiempted through a cross tabular comparison of
child care in 1965 and 1971 to relate changes in child care utilization
to changes in the occupational structure of female employment, the
suburbanization of industry and population, and federal and state child
care programs. The forces controlling demand and supply of child care
services take place in a complex matrix of economic and social
interrelationsni®s, ~'_,.

1. The, decline.in the proportion of women, particularly those
with préschocl children, utilizing nonrelative care in their
home is related to the historic decline in the proportion as
well &s absolute number of w.men employed as private household

workers. . ‘-

1 ,
9For an excellent discussion of the elusive day care home see
Keyserling, Windows on Day Care, Chapter VI.

20

Ibid., pp. 1h47-52.
21

Barker, Preprimary Enrollment, Table 1, p. 1O.
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2. The decline in the proportion of women employed as agric¢ultural
workers between 1965 and 1971 may help to account for a decrease
in the proportion of women caring for their children while they
worked.

3. ‘The suburbanization of employment and population may have
contributed to an increase in the transit time between home
and job, which is reflected in a rise in the proportion of
school-aged children who cared for themselves after school and
a reduction in the proportion of mothers who\looked after their
children after school. ) \

4, The anti-poverty orientation of federal and s@ate.child care
legislation accounts for the rapid increase between 1965 and
1971 in the proportion of low income nonwhite ‘women who used
Jday’ care centers or homes.

Too often advocates of child care have failed to take account of the
complex economic and social }nterrelationships which govern the
utilization of various forms of child care. For example, in developing
a price system for day care centers and homes it is necessary not only
to take into account the user's income but also the relative prices of
alternative forms of care. Furthermore, given the preference for in-home
care, the demand for outTof—home care may be price inelastic; tbat is, a
proportional decrease in the price of out-of-home care will lead to a
less~than-proportional increase in the quantity of out-of-home care
consumed. In addition, the woman employed as a day care provider may
have other forms of emﬁloyment open to her. Thus, to attract quality
day care personnel it 4ill be necessary to take into account the relative

wages and earnings offered by alternative means of employment.
’ \

‘
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Table 4.1 Continued

Source of CPS data: Seth Low and Pearl G. Spindler, Child Care
Arrangements of Working Mothers in the United
States (Washington: Children's Bureau, Department
of Health, Education, and Welfare, and the WOmeg's
Bureau, Department of Labor, 1968), Table A-9,
p. T4; Table A-11, p. 76; and Table A-12, p. 77."

a Employed respondents with children under 14 years of age.

b NLS percentages based on weighted observations.

.c NLS totals include those respondents, otherwise in the universe,

whose response was norascertainable.
d * The 1971 NLS population estimates based on 1967 weights.
e This information is not available.

\
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Table 4.2

Child Care Arrangements Used by Working Women According to

NIS (1971) and CPS (1965) Surveys, by Number of Children
under 14 Years of Age®? :

X

(Percentage distributions)

cPs (1965)

NIS (1971) .
. b f childr of ildre
Child care arrangements \\Num Eder ih . en Nu?bi;der iﬁ. dren
1 2-3 h+ 1 2-3 h+ .-
Population estimate )

(thousands )d 1,732 | 1,603 | 337 || 2,943 | 6,205 | 3,139
Total number® 488 466 | 122 e e e
‘Total percentb 100 100 | 100 100 100 1007

. Care in own home )

Total or average 35 53 70 36 TS 53
By father 10 14 21 11 16 17
By other relative 21 23 30 20 13 25
By family and

nonfamily means 1 8 10’ e e e
By nonrelative 8 9 .5 11 11

Care in another persor's
home
Total or average 12 12 7 21 16 12
By relative 5 L 2 10 7 T
By nonrelative 7 7 5 11 8 5
Other arra -ements

Total or average 53 36 23 43 39 35
Group dgy care home

or center 5 2 s Y4 2 1
Child cares for self 29 8 1 11 7 "8
Mother cares for child

at work 8 11 8 10 13 16
Mother cares for child

after school 7 10 L 18 16 11
Other L L 6 L 1 0]

Source of CPS data: Low and Spindler, Child Care Arrangements, Tables

O"SD

A-18 and A-19, p. O3.
Employed respondents with children under 14 years of age.
NLS percentages based on weighted observationps.
NiS totals include those respondents, otherwise in the universe,
whose response was nonascertainable.
The 1971 NLS population estimates based on 1967 weights.
This informetion is not available.




Table 4.3

(Percentage distributions)
/‘

" Child Care Arrangewents.Used by Working Women According
to NIS (1971) and CcPS (1965) Surveys by Marital Status®
e A

. NIS (1971) CPs (1965)
" Child care arrangements . . ]
Married | Nonmarried || Married | Nonmarried
Population estimate
(thousands )d 3,081 591 10,487 1,800
Total number 885 221 e e
Total percentb 100 100 100 100
Care in own home
Total or average 46 46 45 \ 9
By father 15 1 17 | 0
By other relative 20 35 18 39
By family and )
_ nonfamily means 5 6 e e
By ;nonrelative 6 ¢ Yy 10 9
Care/ in another person's
h
Total or average 10 16 15 19
By relative 4 5 8 8
By nonrelative 6 11 8 11
Other arrangements
Total or average L 38 bo 33
Group day care home \
or center 3 6 > 4
Child cares for self 18 15 7 13
Mother cares for child ) '
at work 9 8 L} 6
Mother cares for child \
after school 8 8 16 10
Other 5 2 1 1

Source of CPS data:

Low and Spindler® Child Care Arrangements, Table

A-13, p. 78; and Table A-14, p. 79.

0o P

whose response was ncnascertainable.
d .The 1971 NLS populatinn estimates based on 1967 weights.
e 'This information is not available.

Employed respondents with children under 14 years of age.
NLS percentages based on weighted observations.
NIS totals include those respondents, otherwise in the universe,
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Table L.l4 Continued

Source of CPS data: Low and Spindler, Child Care Arrangements, Table
_ A-21, p. 85 and Table A-22, p. 86.

Employeq/respondents with children under 14 years of age.

NLS percentages based on weighted obseirvations.

¢ NLS totals include those respondents, otherwise in the universe,
whose response was nonascertainable.

d The 1971 NLS population estimates based on 1967 weights.

e This information is not available.
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Teble 4.5 Child Care Arrangements Used by Working Women According to
NIS (1971) and CPS (1965) Surveys by Age of Child and Full
Time and Part Time Employmenta

(Percentage distributions)

NIS (1971) cPs (1965)
: Youngest | Youngest . .

Child care arrangements child 176 lehild 6-13 child L6 | child 6-13
Full [Part| Full{Part| Full| Part| Full| Part
time {time| time|time| time| time| time| time

Population estimate '

(thousands)d 396} 221|1,821} 768(2,561(1,233}5,753 (2,739

Total number’ 137| 66| 5L9| 208 el —el el : e

Total percentb 100| 100| 100} 100 100| 100}y 100| 100

Care in own home

Total or average 60| u49 461 LO h71. b7 50 33
By father 121 15 13} 15 10 23 15 15
By other relative 21| 13 26| 20 18 16 26 15
By family and '

nonfamily means 191 12 2 2 e e e e
By nonrelative 8 8 5 3 19 9 8 4

Care in another person's
home
Total or average 22| 21 12 8 37 17 12 3
By relative 5 7 5 3 18 9 6 2
By nonrelative 161 14 6 L 20 8 6 2
Other arrangements

Total or average . 181 30 ho| 52 16 36 38 6k
Group day car~ home

or center 10} 12 3 1| . 8 1 i 0
Child cares for self 1 2 2h) <19 0 1) 1k 7
Mother cares for child

at work ‘ 1 L 6 11 7 32 T /23
Mother cares for child

after school 2 2 8t 17t 1 2 16 34
Other 4 11 2 Y 0] o] 1 1

Source ~f CPS data: Low and Spindlerg Child Care Arrangements, Tables A-2
and A-3, p. 71; Tables A-4 and A-5, p. 72.

Employed respendents with children under 14 years of age.

NLS percentages based on weighted observations.

NLS totals includé those respondents, otherwise in the universe,

whose response was nonascertainable.

0o

- d The 1971 NLS population estimates based on 1967 weights.

e This information is not available.
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CHAPTER FIVE¥*

SUMMARY AND CONCLUSIONS

I INTRODUCTION

This volume hes dealt with two topics relating to female labor
force participation. The first is concerned with the occupational
mobility of women from typical to atypical female occupations and vice
versa, This topic is of particular current interest in view of the
concerted effort by both federal and state govermments to enforce
antidiscrimination employment laws. Traditionally women L -e been

. concentrated in relatively few occupations characterized by both low
! wages and limited opportunity for upward occupational mobility.
Therefore, national interest in the elimination of the sex-stereotyping
of occupations stems from a concern for equal opportunity as well as
for more efficient utilization of the labor force.l <

The second topic relates to child care. This topic has been one

of prime concern in the national debates on the rights of women workers
‘and the extent to which national and state govermments should provide

, child care services. Proponents of women's rights argue that society
has a social obligation ‘to provide services such as day care centers
to female participants in the labor force. Much is said of the lack
of day care as an inhibiting force tg\the full utilization of women in
the labor force. Opponents argue from the standpoint of historicel
precedent. Within the family, women traditionally have been responsiblef
for the nurture of young children, and this remains their primary conce7n._
Work outside the home is justified only from the standpoint of economic|
necessity. '

The two chapters con child care have attempted to approach the
national child care controversy realistically. In the first of these, /

*This chapter was written by Richard L. Shortlidge, Jr. and Carol
L. Jusenius. ’

lGenerally, there are no inherent physical or mental sex-related
attributes which preclude a member from either sex from entry into most
occupations. Therefore tradition, which hampers the freedom of
occupational choice, places an unnecessary constraint on the efficient
allocation of the nation's human resources. X
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historical precedent is used to indicate the extent to which current
child care attitudes and preferences are the product of previous child
care experience. For example, vhe family traditionally has been, and
remains, the principal child care resnurce when women enter the labor
force. The chapter suggests that the utilization and demand for day
care are more the result of the unavailability of family child care
resources than of a favorable attitude toward the use of day care
centers. In the second chapter on child care, the changes that have

" occurred since 1965 are examined against the background of changes in
the occupational distribution of women, the growth of suburban residential
neighborhoods and industrigl parks, and federal day care policy,
particularly| in the anti-poverty field.

-

II MOVEMENT OUT OF TYPICALLY FEMALE OCCUPATIONS

The ahalysis of occupational movenent i.. Chapter Two indicated
that while white women mbved out of traditionally female occupations

- over the 196741971 period, black women tended.to move in the opposite

direction, i.e,, into typical occupations. As expected, that movement
which did occur was limited. . .
. {

Movement into atypical occupations wa. found primarily among women
with 12 or fewer years of education (pp. 23-25).2 Considering the
problems of skill aequiSitjon, it seems reasonst.e to postulate that
without significant alteration in the edlicational process, which would
encourage older \workers to seek new skills, the movement into those
-traditionally majlle occupations which require substantial prior skill
investments willlbe restricted to younger female workers who are about
to enter the labdr force.3 Thus, if national policy has &s one of its

2Throughout lhis chapter, page numbers refer to the sections of

the report containing the material being summarized.
/

3It seems reagonable to expect that young women, who are making
" educational and career decisions simultaneously, will tend to move more
renidly into traditEonal male occupations which require large investments
i1 schooling. There is some indication that young women tend to exhibit
high occupational aspirations which are not justified on the basis of
the current occupational distribution. However, we are suggesting
that these aspiratlﬁns may be part of a profound social change that is
occurring within American society. Roger D. Roderick and Andrew I.
Kohen, Years for Deiﬁsion: A Longitudinal Study of the Educational and
Labor Market Experience of Young Women, vol. 3, Manpower Research
Monograph no. 2L (Washington: U.S. Government Printing Office, 1973).
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will have to be coupled with .a program of recurrent education.

~

goals the movement of older female workers into traditionally male
occupations, policies aimed at achieving this objective necessarily

Although black women were more likely to move into typical than
into atypical occupations, such movement.did not improve their relative
wage position. Wage and salary black women who moved from atypical
into typical female occupations by 1971 had average hourly earnings
that year that were 81 percent of the average for all white women
employed as wage and salary workers. This represented a decline from
89 percent in 1967. On the Sther hand, black women who moved from
typical. into atyplcal occupations experlenced an improvement in their
relative wage position. Their average rp+e of pay in 1971 was 90
percent of the average for all whlte v~ - epiployed as wage and salary
workers compared to 75 percent in 196 1. °8-34).

Examining changes in earnings i -+l of educetion, we found that
women without a high school degree who were in traditionally female
occupations in both 1967 and 1971 experienced the greatest average
increase in earnings./ However, among women with high school degrees,
the greatest avertge increase in earnings occurred among those in
atypical jobs botl/years (pp. 28-34). : .

Overall, black and white women who were in atypical occupations in
1971 had hlgher average hourly rates of pay than those who were .n
typically feﬁale occupations. Thus, the.eliminafion of barriers to
the movemefit of women from tradltlonally female occupations appears to
have had/beneficial economic consequences for those who made such
changes’ (pp. 28-34).

he/dsta also indicated that some variation exists in the
psyqﬁgloglcal benefits derived from movement into atypical occupations.
For/instance, movement into atypical occupations did not automatically
imply an increase in job satisfaction. Among white women who had not
completed high school, movement into typical occupations was associated
with an increase in the proportion highly satisfied with their Jjobs.
In contrast, among those witk a high school diploma, movement into
atypical occupations was essociated with an increase in the proportion
highly satisfied with their jobs (p..28).

3

] gk
uVladlmir Stoikov with the assistance of Alan E. Dillingham,
Robert McLean, and Richard L. Shortlldge Jr., Recurrent Education, v

International Labor Organization monograph (forthecming).
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IiY CHILD CARE

* Only one in ten working mothers of preschool children used a day
care center or home in 1971 (p. 50). Yet, as the analysis of ‘the
willingness to use day care centers or homes illustrates, current users °
comprise only one-third of the mothers of preschool children who were
willing to leave their child in a day care center or home. However,
it is unlikely ithat such a favorable response could be elicited w1thout
substantial government subsidization (p. 57).

———

Among mothers of preschool children who were not in the labor force
in 1971, approximately one-eighth of the whites and nearly one-half
of the blacks said they would enter the' labor force if free day care
centers were available to them. The racial differences in the response
to this question is an indicatlen of a significantly higher proportion
of black than white mothers who f constrained from entering the
labor force because of the absence of-adequate child care., Noreover,
black women are generally able to contrlbute proportionally more to
family income than white women. Thus, it seems reasonable to believe
. that the greatest relative response to a national day care program
would come§f¥om black women with preschool children (p. 58).

f

Of the¥factors analyzed, only two appeared 1o be related to the
utilizaticn of day care centers or homes. The first was the absence
of older brothers or sisters to cars for a prescheol child. The second
was the econcmic hardship associated with marital dissolution. The
lunlted 1mnact of other democgraphic and economlc factors is suggestive

£ the central rcle piayed by the family es a 2hild care resource. The
overwhelming majority of women arranged for the care of their children
wi fhl’ the family. Only factors which limited family resources, such
es marital dissclution end the absence of older siblings or other !
relatlves, appeared %c be associated witl. the utilization of nonfamily
sources cf child are (pp. 50-52).

The comparisor of the diustribution of thild care in 1965 and 1971
suggests that there are historicel forces at work in the labor market
which have direct implications for the child care services available to
the fam_lg First, the decline in the proportlon of women employed
ag private housebold workers means & reduction in the proportion of
nonfamily individuals available to care for children within the homne.
This fact is reflected in a decline between 1965 and 1971 in the ‘
prouortlon‘cz white women leavlng tne1r<cL17dren in the care of a
norrelative,in their .ownr: homes {pp. 72-7k). Second, certain cccupations
such as farmers and farm workers havo traditionally aliowad women to
care for their children at their plece of employment. The decline in
the proportions and rumbers of female farmers and farm workers since

1955 may help to account for the substantial reduction in the proportion
of preschool children cared for at the mother's place of employment
(pp. T4-75). Third, the suvurbanization of population and industry
since World War II, by increasing transit time to and from work, may

a2
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account for the growth in the proportion of whites with children 6 to
13 who lefi their children in self-care situations and the proportion
of blacks who left such children in the care of older siblings (pp. 75-
. 76). TFourth, government day care policy has been responsible for the
rapid growth since 1965 in the utilization of day care centers which
occurred among black mothers of children under age six (pp. 76-78).

Cn the basis of the data in the chapters on child care, it is
tlear that government policy with respect to day care centers must not
be unmindful of existing attitudes and preferences regarding child care,
which attach a premium to care by family members. On the other hand,
public policy st also recognize the impact that decreasing family
size and growth of single-parent-households will probably have on the
need for day care. Finally, it must also be recognized that forces
affecting occupational opportunities for women will affect the
availability of child care personnel, since women historically have
been the suppliers of child care services as well as those who have
demanded them. '
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APPENDIX A

GLOSSARY

AGE OF YOUNGEST CHILD
Respondents were divided into four categories accordlng to

// the age of the youngest of the respondent's own children
:/x* living in the-household—at—the—time—of-a—survey.
<§} : Child Under 6

Includes all women whose youngebr child was
under six years of age, irrespective of the
possible presence of older c ‘yildrén living at
home or the existence of chlldren not residing
with the respondent at a Survey date.

Child 6 to 13
Includes all women whose youngest child was
between .6 and 13 years of age, irrespective of
the possible presence of older children living
at home or the existence of children not residing
with the respondent at a survey date.

Child 14 to 17
Includes all women whose youngest child was .
between 14 and 17 years of age, irrespective
‘of the possible presence of older children
living at home or the existence of children not
residing with the respondent at a survey date.

No Children or Children 18 or Older i
Includes all women with no children or children
18 or older living at home, irrespective of the
possible existence of children not residing with
the respondent at a survey date.

ATYPICAL OCCUPATION: See OCCUPATION

AVERAGE HOURLY EARNINGS
The mean hourly rate of pay for selected subgroups of women,
where hourly rate of pay is the usual gross rate of
compensation per hour on current job held by wage and salary
workers. If a time unit other than an hour was reported,
hourly rates were computed by first converting the reported
figure into a weekly rate and then dividing by  the number of
hours usually worked per week on that job.

COMPARATIVE IABOR FORCE STATUS
A comparison of a respondent's labor force status during the
1967 and 1971 survey weeks.

-
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DAY CARE CENTER OR HOME

This refers to private or public sponsored centers or homes

which are organized to care for groups of children. These

include prekindergartens organized by the school system,

nursery schools, day care centers, settlement houses, church

sponsored facilities, group care facilities available at the.

respondent's place of employment, or residential homes which

care for children on a regular paid basis; kindergartens are ‘

excluded. The terms "private! and "public" refer to the

sponorship or ownership of the day care facility and not

its sources of funding. For example, "private" centers m may

e e receive state and federal revenue assistance and "public"
centers revehue from parent fee payments.

DECREASE IN CHILD CARE RESPONSIBILITIES: See APPENDIX E FOR D@FINITION
EDUCATION: See HIGHEST YEAR OF SCHOOL COMPLETED

EMPLOYED: See IABOR FORCE AND EMPLOYMENT STATUS

" EMPLOYER CHANGE .
A comparison of the employer for whom respondents worked -
at the time of the 1967 and 1971 interviews.

ENTRY RATE =~ —
The ratio of women who entered the labor force between 1967
and 1971 to all those out of the labor force in 1967 (expressed
in percentage terms). —_

EXIT RATE
The ratio of women who left the labor force between 1967 and
1971 to all those in the labor force in 1967 (expressed in
percentage terms). ;

FULL TIME EMPLOYMENT
A minjmum of 35 hours usually worked per week on current
.job.

HIGHEST YEAR OF SCHOOL COMPLETED
The highest grade f1n1shed by the respondent in regular
school by 1967, where years of college completed are denoted
by "13 or more years." "Regular" schools include graded
public, prlvate, and parochial elementary and secondary

schools; colleges; universities; and professional schools.

HOURLY EARNINGS: See AVERAGE HOURLY EARNINGS

INCREASE IN CHILD CARE RESPONSIBILITIES: See APPENDIX E FOR DEFINITION
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A ~ontinuous period of service with a given employer.

. . Current or Last Job .
For respondents who were employed during the
- survey week, the job held during the survey week.

For respondents who were either unemployed or
not in the labor force during the survey weekg,
i " the most recent job.

JOB ATTITUDE: See JOB SATISFACTION

JOB SATISFACTION
Respondent's report of her feelings toward her job when
confronted with the following four alternatives:- "like it very

much," "like it fairly well," "dislike it somewhat," and
"dislike it very much."

IABOR FORCE AND EMPIOYMENT STATUS
In the Labor Force
All respondents who were either employed or unemployed
during the ‘survey week.
KES : ~ Employed N
All respondents who during the survey week
N " -were either (1) "at work"--those who did
s ! ¢ any work for pay or profit or worked without
. . pay for 15 or more hours on a family farm
. or business; or (2) "with a job but hot at
' work"-~those who did not work and were not
looking for work, but had a job or business
from which they were temporarily absent
because of vacation, illness, industrial
dispute, bad weather, or because they were
taking time off for various other reasons.

[

- ' Unemployed .
\ ’ : All respondents who did not work at all
! \ : . during the survey week and either were looking

or had looked for a job in the four-week
period prior to the survey; all respondents
who did not work at all during the survey
week and wera waiting to be recalled to a
job from which they were laid off; and all
respondents who did not work at all during
the survey week and were waiting to report
to a new job within 30 days.

Out of Labor Force

/ All respondents who were neither employed nor unemployed

: during the survey week.

~N
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IABOR FORCE PARTICIiPATION: See COMPARATIVE LABOR FORCE STATUS, ENTRY
RATE, EXIT RATE, ILABOR MARKET EXPERIENCE, AND LABOR FORCL
PARTICIPATION RATE

" LTABOR FORCE PARTICIPATION RATE .

The proportion ,of the tofal civilian noninstitutional
population or' of a demographic subgroup of that population
classified as "in the labor force."

{
\

IABOR MARKET EXPERIENCE ]
A nmeasure of the number of survey weeks a respondent reported

that she was in-the-labor—force: all three*survey’weekS"‘***“"“

(in 1967, in 1969 amd in 1971), two of the 'three weeks, one
of' the three weeks, or none of ‘he weeks. \

MARITAL STATUS \
Respondents were classifled into the followir g categories:
married, husband present; married, husband ag ent; divorced;
separated widowed ; and never marrled When the term
"married" is used 1n this report, it 1ncludes\only the first
of these categories. Unless otherwise spe01f1ed the term
"nonmarried"'is used to refer to all categorles except
married, husband present. L
NONWHITE \
This category includes all races other than Caucasian.
* In the National Longitudinal Surv®ys, Negroes are, the
primary racial group included in the nonwhite category.
See "race" for a description/sf "whites" and "bladgs."
3

OCCUPATION ) /
The detailed (3-digit) classes used by the, Bureau of the |
Census in the 1960 Census of Population. { )
Typicality of Occupation
An index measuring the difference in 1970 between

the percentage of women in a detailed (3- alglt)
occupation used by the Bureau of the Census in
the 1960 Census of Population and the percentage
of the labor force which was female. See Chapter
II, page 22,for a complete description.

Atypical Occupation \
Detailed (3-digit) occupations used by the Bureau
of the Census in the 1960 Census of Population
in which 33.1 percent or fewer of the incumbents
in 1970 were women. See Chapter II, page 22, for
a complete description.

Typical Occupation
Detailed (3-digit) occupations used by the Bureau
of the Census in the 1960 Census of Population
in which at least 43.1 percent of the incumbents
in 1970 were women. See Chapter II, page 22, for
a complete description.
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-\ OTHER OCCUPATIOR:

R ' /
‘/

Continued
Other Occupation

Detailed (3-digit) occupations used by the

| OCCUPATION:
i

' Bureau of the Census in the 1960 Census of
|

i

.\:

|

Population in which between 33.2 and 43.0 percent
of the incumbents in 1970 were women. See

Chapter II, page 22, for a complete descriptién.

t
\

See OCCUPATION

<

/

OUT OF IABOR FORCE: See IABOR FORCE AND EMPLOYMENT STATUS

PART TIME EMPLOYMENT

AN

A maximum employment of 34 hours usually worked per week on
current job.

PIANS FOR FIVE YEARS IATER
\ Respondent's report in 1967 of what she expected\to be doing
\ . five years later: "working," "staying home," "going to
\ school, getting additional training," "don't know," and
"other." \
PROJECTED PIANS: See PIANS FOR FIVE YEARS IATER \
[

RACE \l
The term "biacks" .refers exclusively to Negroes; "whites"
refers to Caucasians.

SURVEY WEEK

For convenience, the teré "survey week" is used to denote
the calendar week preceding the date of interview.

In the
conventional parlance of the Bureau of the Census, Jt
means 'reference week."

TYPICAL OCCUPATION: See OCCUPATION

UNEMPLOYED: See LABOR FORCE AND EMPLOYMENT STATUS

WAGE AND SAIARY WORKER

A person working for a rate of pay per time-unit, commission,

9.
tips, payment in kind, or piece rates for a private employer
or any government unit.

}
WEEKS WORKED ) '

't
The total number of weeks worked by‘the respondent in the
12-month period prior to the surved date
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¢ APPENDIX B

SAMPLING, INTERVIEWING AND ESTIMATING PROCEDURES*

LR
[N .

The Survey of Work Experience of Women is one of the four
longitudinal surveys sponsored by the Manpower Administration_.of the
U.S. Department of Labor. Taken together these surveys comprise the
National Longitudinal Surveys. )

™

The 1971 survey was the third in the series of interviews which
comprise the Survey of Work Experience of Women. Respondents had been
previously interviewed in 1967 and 1969. (In 1968 respondents had
been reached via a brief mailed questionnaire.) The respondents were
between 34 and 48 years of age at the time of the 1971 survey.

The Sample Design LG

The National Longitudinal Surveys -are based on a multi-stage
probability sample located in 235 sample areas comprising 485 counties
and independent cities representing every State and the!District of
Columbia. The 235 sample areas were selected by grouping all of the
nation's counties and independent cities into about 1,900 primary
sampling units (PSU's) and further forming 235 strata of  one or more
PSU's that are relatively homogeneous according to soc@peconomic
characteristics. Within each of the strata a single PSU was selected
to represent the stratum.f Within each PSU a probability sample of
housing units was selected to represent the civilian noninstitutionalized
population. v

Since one of the survey requirements was to provide separate
reliable statistics for Negroes and other races, households in
predominantly Negro and other race enumeration districts (ED's) were
selected at a rate three times that for hovseholds in predominantly
white ED's. The sample was designed to provide approximately 5,000
interviews for each of the four surveys--about 1,500 Negroes and other
races and 3,500 whites. When this requirement was examined in light
of the expected number of persons.in each age-sex-color group it was
found that approximately 42,000 households would be required in order
to find the requisite number of Negroes and other races in each age-sex
group.

*This appendix was written by Robert Mengold, Chief, Longitudinal
Survey Branch, Demographic Surveys Division, U.S. Bureau of the Census,
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from what was previously nonresidential space. Thus, 35,360

Following the initial interview and screening operation,
-f—h-———————-was-rescreened—in—thé-faii-of“1966r—immediately”prior‘tb“the‘

14-24 year-old male in the household.. The rescreened sample

Negro and other race ED's.

The Fiefld Work

T?Lee hundred twenty-five interviewers were assigned to
survey

in the Current Population Survey (CPS); by selecting a staff

was required, there were limited time periods during the day

interview.
- N

'In 1971, 4,784 respondents were eligible for interview.

The respondents interviewed in 1971 represented 90.0 percent
orlginally interviewed in 1967. .

questionnaires was done by the Data Collection Center staffs.
consisted of a "full edit" of each questionnaire returned by

whether the skip instructions were being followed.

10k ~ ‘

1'.')() -

- Survey of Work Experiénce of Males 14-24. For the rescreening
operation, the sample was stratified by the presence or absenc

An initial sample of about 42,000 housing units was selected and a
screening-interview took place in March and April 1966. Of this
number about 7,500 units were found to be vacant, occupied by persons \
whose usual residence was elsewhere, changed from residential use, or
demolished. On the other hand, about 900 additional units were found
which had been created within existing living space or had been changed

housing

- units were available for interview; of these, usable information was
collected for 34,662 households, a completion rate of 98.0 percgyt.

to designate 5,392 women age 30 to Ul to-be interviewed for the Survey
of Work Experience of Women. These were sampled differentially within i
four strata: whites in white ED's (i,e., ED's which contained
predominantly white households), Negroes and other races in white ED's,
whites \in Negro and other race ED's, and Negroes and other races in

the

Many of the procedures and the labor force and socioeconomic
concepts used in this survey were identical or gimilar to those used

of

interviewers with CPS experience, fthe quality of the interviewers was
increased and the time and costs of the training were reduced. .

Inteérviewing began on April 26, 1971 and continued through the end
of June. There were several reasons for the lengthy interview time
period. -First, the interviewers had to spend at least one week a month
working on the CPS and various other surveys. Since a personal interview

when many

respondents were available for interview. Finally, & great deal of time
was spent in locating respondents who had moved since the previous yeay's

Of these,

| interviews were completed with 4,575, a completion rate of 95.6 percent.

of those

A preliminary edit to check the quality of the completed .

This
each

interviewer. The editor reviewed the questionnaires from beginning to
end, to determine if the entries were complete and consistent and




The interviewer was cohtacted by phone concerning minor problems,
and depending on the nature of the problem, was either merely told of
her error and asked to contact the respondent for further information
or for clarification, or, for more serious problems, was retrained,
eitheritotally or in part, and the questionnaire was returned to her
for completioh. . '

Esjimating Methods

The estimation procedure adopted for this survey was a mlti-stage
ratio estimate. 'The first step was the assigvment to each sample case
of a basic weight which took into account the overrepresentation of
Negro and other race strata, the rescreening procedure and the sampling
fraction of the stratum from which it was selected. The sample drawn
from the white stratum was selected at a six out of seven ratio, while
no further selection was done for the sample from the Negro- and other
race stratum. Thus, from the Survey of Work Experience of Women 30 to
Ll there were eight different base weights reflecting the differentisl
sampling by color within stratum (i.e., white ED's versus Negro and
othe; race ED's) during both the rescreening and selection operations.

1. Noninterview~Adjustment

\ The weights for all interviewed persons were adjusted to the

extent needed to account for bersons for whom no informstion was
Obtained because of absence, refusals or unavailability for other
reasons. This adjustment was made separately for each of sixteen
groupings: Census region df residence (Northeast, ‘North Central,
South, West), by residence (urban, rural), by color (white, Negro
and other races). :

\

2., Rétio Estimates

h|
The distribution of the population selected for the sample
may differ. somewhat, by chance, from that of the Nation as a whole,
in such characteristics as age, color, sex, and residence. Since
these population characteristics are closely correlated with the
\ principal measurements made from the sample, the latter estimates
‘ can be substantially improved when weighted appropriately by the
known distribution of these population characteristics.l This was
accomplished through two stages of ratio estimation, as follows:

[y

lSee U.S. Bureau of the Census, Technical Paper-No. 7, "The
Current Population Survey--A Report on Methodology," Washington, D.C.,
1963, for a more detailed explanation of the preparation of estimates.

2>
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First-Stage Ritio Estimation

‘This is a procedure in which the sample proportions were
adjusted 'to the_known 1960 Census data on the color-residence
distribution of the population. This step took into account the
differences existing at the time 'of the 1960 Census hetween the
color-residence distribution for the Nation and for the sample
.areas. . '

/ -

Second-Stage Ratio Estimation

In this final step, the sample proportions were adjusted to
independent. current estimates of the civilian noninstitutionalized
population by age and color. These estimates were prepared by
carrying forward the most recent Census data (1960) to take account
of subsequent aging of the ponulation, mortality, and migration
between the United States and other countries. irhe adjustment was

made by color within three age categories: 30 to 3h 35 to 39, and
4o to Ly,

After this step, each sample person has a welght which remains
unchanged throughoﬂt the five-year life of the survey The universe
of study was thus/fixed at the time of interviéw for the first .
cycle! No reweighting of the sample is made after subseguent cycles
since the group of interviewed persons is an unbiased sample of the
population group (in this case, civilian noninstituiionalized females
‘age 30 to L4) in existence at the time of the fiist cycle only.

Coding and Editing

Most of the questionnaire required no coding, the data being
punched directly from precoded boxes. However, the various job
description questions used the Bureau's standard occupation and industry
codes that are used with the monthly CPS. Codes for the other "open
end" questions were developed in conjunctic.a with Ohic State from tallies
of usually ten percent subsauples 3ﬁ the returns.

« ».The consistency edits for the questionnaire were completed on the
cofiputer. For the parts of the quéstionnaire which were similar to t. -
CPS a modified CPS edit was used. For all other sections separate
consistency checks were performed. None .of the edits included an
allocation routine which was dependent on averages or random information
from outside sources, since such allocated data could not be expected

%

2See U.S. Bureau of the Census, Current Population Reports, Series

P-25, No. 352, Nov. 18, 1966, for a description of the methods used in
preparing these 1ndependent population estimates.
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to be consistent with data from subsequent surveys. However, where the
answer to a question was obvious from others in the questionnaire, the
missing answer was entered on the tape. For example, if item 29a ("Are
there any restrictions, such as hours or location of job that would be
a factor in your taking a job?") was blank, but legitimate entries
appeared in 29b ("What are these restrictions?"), a "Yes" was inserted
in 29a. 1In this case, only if 29a. were marked "Yes" would 29b be
filled; therefore, the assumption was made that either the key punch
operator. failed to punch the item or the interviewer failed to mark it.

Further,‘some of the status codes which depend on the answers to
a number of different items were completed using only psartial information.
For example, the current employmeht status of the respondent (that is,
whether she was employed, unemployed, or not in the labor: force) is
determined by the answers to a number of related questions. However,
if one or more of these questions is not completed but the majority are
filled and consistent with each other, the status is determined on the
basis of the available answers. This procedure accounts for an
artificially. low count of "NA's" for certain items.

r




APPENDIX C

E\SAMPLLNG VARTATION

\

J
1
|
|
As in any survey based upon a sample, the data in this report are |
subject to sampling error, that is, variation attributable solely to |
the fact that .they emerge from a sample rather t?én from a complete 1
count of the population. Because the probabilities of a given |
individual's appearing in the sample are known, it is possible to estimate i
the sampling error, at least roughly. For example, it is possible to
specify a "confidence interval" for each absolute figure or percentage,
that is, the range within which the true value of the figure is likely
to fall. TFor this purpose, the standard error of the statistic is 1
generally used. One standard error on either side of a given statistic |
provides. the range of values which has a two-thirds probability of |
including the true value. This probability increases to about 95 ]
DPercent if a range of two standard errors is used. . ‘

Standard Errors of Percentages

In the case of percentages, the size of the standard error depends
not only on the magnitude of the percentage, but also on the size of
the base on which the percentage is computed. Thus, the standard error
of 80 percent may be oniy 1 percentage point when the base is the total
number of white women, but as much as 8 or 9 percentage points when the
base is the total number of unemployed white women. Two tables of
standard errors, one for whites and one for blacks, are shown below
(Tables C-1 and C-2).

1
The method of ascertaining the appropriate standard error of a
Dercentagel may be iliustrated »y the following example, uvur estimates
indicate that 20 percent of the white women in our sample have completed
more than 12 years of school. Entering the table for white women (C-1)

~

lBecause the sample is not random, the conventional formula for
the standard error of a percentage cannot be used. The egtries in the
tables have been computed on the basis of a formula suggested 1y the
Bufeau of the Census statisticians., They should be interpreted as
Providing an indica%ion of the order ?f’magnitude of the standard error,
racher than a precise standard error for any specific item. Nonetheless,
refined estimates of the standard errors of percentages prepared for our
Tnitial Surveys of Men 45 to 59 and Boys 14 to 24 by Census statisticians
are extremely close to the rough estimates computed using a formula
identical to that employed in constructing Tables C-1 and C-2.

109

1iu ) !



Table C-1

Standard Errors of Estimated

Percentages of Whites
(68 chances out of 100)

Base of
percentage

Estimated percentage

22
it

78
111
522
1,111
3,458

1 ori 5 or| 10 or{ 20 or 50
g9 95 90 80
3.0/ 6.6/ 9.0 | 12.1 j15.1
2.1] 4L.6: 6.4 8.5 |10.7
1.6 3.5! 4.8 6.4 8.0
1.3} 2.9! k.0 5.4 6.7
6.9 2.1} 2.8 3.8 L.7
¢c.4| 0.9 1.3 1.7 2.1
0.2] 0,5 0.7 | 1.0 | 1.2

Table C-2

Standaxd Errors of Estimated

Percentages of Blacks
(68 chances out of 100)

Estimated percentage

Base of ) orl s or' 10 or' 20 or' 50 |
percentage 99 E 9% . 90 | 80 :
| ; i
19 3.2, 7.1} 9.7 | 13.0 {16.2
38 2.2| 4,9 6.8 , 9.0 ,1L1.3
7 1.6| 3.5 4.8 6.4 8.0
154 1.1{ 2.5 3.4+ k.5 5.7
577 0.6/ 1.3] 1.8 2.k 1 2.9
1,077 0.kt 0.9 1.3 . 1.7 2.1
1,621 10.3 0.8 1.0 1.4 1.7




\
\

~with the base of 3,h5§ and the percentage 20, one finds the standard
error to be 1.0 percent. Thus the chances are two out of three that a
conplete enumeration would have resulted 'in a figure between 21 and, 19
percent (20 + 1.0) and 19 out of 20 that the figure would have been
between 22 and 18 percent (20 + 2.0).

Standard BErrors of Differences hetween Percentages

In analyzing and interpreting the data, interest will perhaps most
frequently center on the question whether observed differences in
percentages 2re "real,” or whether they result simply from sampling
variation. If, for example one finds on the basis of the survey that
3.3 percent of the whites, as compared with 7 percent of fhe blacks,
are unable to work, the question arises whether this difference actually
prevails in the population or whether it might have been produced by
sampling variation. The answer to this question, expressed in terms of
probabilities, depends on the, standard error of the difference between

" the twe percentages, which, in turn, is related to their magnitudes as
well as to the size of the base of each. Although a precise answer to
the guestion would require extended calculation, it is possible to
construct charts that will indicate roughly, for different ranges of
bases and different magnitudes of the percentages themselves, whether
a given difference may be considered to be "significant,” i.e., is
sufficiently large that there is less than a 5 percent chance that
it would have been produced by sampling var;at1onhalone¢_ubuchucharts
are shown below. ~

The magnitude of the quotient produced by dividing the dlfference
between any two percentages by the standard error of the difference
determines whether that difference is significant. Since the standard
error of the difference depends only on the size of the percentages and .
their bases, for differences centered around a given percentage it is
possible to derive a function which relates significant differences to
the size of the bases of the percentages. If & difference around the
given percentage is specified, the function then identifies those bases

which will produce a standard error small enough for the given Bifference

to be significant. The graphs which follow show functions of ﬂhis type;
each curve identifies combinations of bases that will make a given
difference around a given percentage significant. For all combipnations
of bases on or to the northeast of e given curve, the given dlfference
ig the maximum difference necessaryafor s1gn1f1cance. /

Thus, to determine whether thé difference between two pexcentages
is significant, first locate the appropriate graph by selecting the one”
labeled with the percentage closégt to the midpoint between the two
percentages in question. When this percentage is under 50, the base
of the larger percentage should be read on the horizontal axis 'of the
chart and the base of the smaller percentage on the vertical 'axis. When
the midpoint between the two percentages is greater than 50,;the two
axes are to be reversed. (When/the midpoint is exactly 50 pFrceqt,

)

/
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either axis may be used for either base.) The two coordinates identify'
a point on the graph. The relation between this point and the curves
indicates the order of magnitude required for a difference between the -

two percentages to be statistically significant at the 5 percent confidence
level, <

All this may be illustrated as follows. Suppose in the case of the
whites the question is whether the difference between 27 percent (on a
base of 1,333).and 33 percent (on a base of 1,1l1) is significant.

Since the percentages center on 30 percent, Figure 4 should be used.
Entering the vertical axis of this graph with 1,333 and the horizontal
axis with 1,111 provides a coordirate which lies to the northeast of the
curve showing combinations of beses for which a difference of 6 percent
is significant. Thus the 6 percentage point difference (between 27

and 33 percent) is sjgnificant,.

As an example of testing for the significance of a difference
between two color groups, consider the following. The data in our study
show that for women in the age cohort 35 to 39, 4 percent of the whites
who have ever been married (on a base of 1,082) and 13 percent of the
ever married blacks (on a base of 527) were 15 years old or younger at
the time of their first marriage. To determine whether this intercolor
difference is significant, Figure 2 is used since the midpoint (8.5
percent) between the two percentages is closer to 10 than five.

Entering this graph at 1,082 on the vertical axis for whites and at 527
on the horizontal axis for blacks (calibrated at the top of the figure)
provides a coordinate which lies to the northeast of the 5 percent curve.
Thus the 9 percentage point difference in the incidence of early marriagel
is significant.

2The point made in footnote 1 is equally relevant here. The graphs \
should be interpreted as providing only a rough (and prcbably conseirvative
ectimate  f the difference required for significance.

3I£ both percentages are less (greater) than 50 and the midpoint '
between the two percentage: is less (greater) than the percentage for
which the curves were constructed, the actual differences necessary for
cigrnificance will be slightly less than those shown on the curve. The
required differences shown on the curves understate the actual differences
necessary for significance when both percentages are less (greater) than
50 and the midpoint is greater (less) than the percentage for which the

curves were consttydted. ‘\\\
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APPENDIX D
ILLUSTRATIONS OF MOVEMENT BETWEEN TYPICAL AND ATYPICAL OCCUPATIONS
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Table D-1 Illustrations of Movement. from Typical ;o Atypical
Occupations: Respondents who were Wage and Salary

. Workerss in 1967 and 19718
:ii;zlzgg 1967 Occupation 1971 Occupation
: Typical Atypical
t completed ypica P
4
! WHITES
?
| 0-11
: Case 1 Cashier Bus driver
Case 2 Waitress Bartender ]
.- Case 3 . laundry and dry Fore (man) :
E cleaning operative
r _ &
Case 1 Laundry and dry ) Truck and tractor driver :
cleaning operative i
Case 2 Bookkeeper Accountant/auditor \
Case 3 Secretary Postal clerk .
13 or more ! i L 4
Case 1 Secretary Real estate agent and 1
. broker
Case 2 Typist Dispatcher and starter
(vehicle) 2
Case 3 Teacher Official and administrator
(nec), public administrator
BLACKS e
0-11
Case 1 Private household worker | Welder and flame cutter
Case 2 Private household worker | Operative and kindred
worker (nec)
Cagse 3 ! Cook (except private Operative and kindred .
household ) worker- (nec) -
32 . -
Case 1 Clerical worker (nec) Postal Clerk —
Case 2 Cook (except private Operative and kindred .
i household ) worker (nec) N
Case 3 Cook (except private | Janitor and sexton
‘ household )
13 or more
" gase ;' Too few sample cases
ase ¢ to be representative
Case 3. L

3
!

Table c?nt1nued on next page. 121
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Table D-1 Continued
i

a For each educational category three women who changed occupations were
chosen who appeared to be representative of the total category. For )
example, one white woman with 12 years of schooling moved out of her
job as a secretary and became a postal clerk. Where.the sample cases
were too small in number to provide an adequate selection, either two
or no examples are shown.

For black women there are four instances in which the atypical
job or the typical job is listeéd twice. This has been done in order
to indicate that a disproportionately large proportion of women were
either moving into or out of this occupation. For example, of those
with O to 11 years of schooling and in typical jobs in 1967, a
relatively large percentage of those who changed to atypical jobs had
left private household work.'

o
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Table p-2

Illustrations cf Movement from Atypical to Typiéél'dchupations:

Respondents who were Wage and Salary Workers in 1967 and 19712
\

-

.
M

’

13 or more
Case 1
Case 2
Case 3

store keeper

Too few sample cases
to be representative

zgﬁizlggg 1967 Oc§uPation 1971 Oc?upation ?
conpleted Atypical Typical :
WHITES ) —
/
Q-11
.Case 1 Credit (man) , .| Secretary d//
Case 2 Operative and kindreéd~"| Hospital attendan
worker (nec) R -
Case 3 Farm laborer (wage) ' Housekeeper and steward
’ (except private household)
12 \
Case 1 Operative and kindred Office machine operator
worker (nec)
Case 2 Welder and flame cutter | Clerical and kindred
worker (nec)
Case 3 Real estate agent and Bookkeeper
broker ]
-
13 or more
Case 1 Public relations(man) Secretary
and publicity writer .
Case 2 Manager, official and Secondary school teacher
proprietor (nec)
Case 38
BLACKS _
0-11
Case 1 Farm laborer (wages) Hospital attendant
Case 2 Farm laborer (wages) Charwoman and cleaner
Case 3 Stock clerk and Waitress
store keeper
12
Case 1 Operative and kindred Telephone operator
worker (nec)
Case 2 Operative and kindred Clerical worker (nec)
worker (nec)
Case 3 Stock clerk and Hospital attendant

Table continued on next page.

12«
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Table D-2 Continued

a For each educational category three women who changed occupations
were chosen who appeared to be representative of the total category.
For example, one white woman with 12 years of sthooling moved out
of her job as a secretary and became & postal clerk. . Where the
sample cases were too small in number to provide an adeqLate
selection, either two or no examples are shown.

For black women there are four instances in which the atypical
Jjob or the typ¥cal job is listed twice. This has been done in order
to indicate that a disproportionately large proportion of women were
either moving into or out of this occupation. For example, of those
with G to 11 years of schooling and in typical jobs in 1967, a
relatively large percentage of those who changed to atypical jobs had
left private household work.
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APPENDIX E

)
DECISION RULES USED TO MEASURE CHANGE IN CHILD CARE RESPONSIBILITIES

Change in a family's child care responsibilities between 1967 and
1971 is assumed to be a function of (1) the net change in the numbers
of children under age 18 and (2) the change in the ages of children
that occurred between the two dates. The following are the rules used
to create the variable, "change in child care responsibilities,”
ytilized in Tables 1.4 and 1.5. The steps and rules for the creation
of the variable are given below.

Step One:

! Respondents were classified in each year into one of eight
categories according to the age distribution of their children. The
categories were ranked in ascending order by the adjusted labor force
participation rates of women in 1960 estimated by Bowen and Finegan.

A rank of one was associated with the lowest labor force participatioun
rate and a rank of eight with {he highest labor force participation
rate. Although the labor force participation rates of women with
children of various ages increased over the period 1960 to 1971,
evidence from the NLS data indicates that the relative relationships
found in the 1960 Census data still held in 1971.

Age Categories of Children  Adjusted IFPR, 1960% Rank

LT 6 only 13.2 1
LT 6 and 6 to 13 15.0 2
IT 6 and 14 to 17 ) 23.6 h
LT 6, 6 to 13, and 14

to 17 20.7 3
6 to 13 only 36.2 5
6 to 13 and 14 to 17 36.5 6
14 to 17 only 53.3 7
lNone LT 18 56.1 8

»

i

lWilliam G. Bowen and T. Aldrich Finegan, The EconoLics of Labor
Force Participation, (Princeton, New Jersey: Princeton University
Press, 1969), Table 5.2, p. 97.
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Step Two: ' T i
The number of children under age 18 in both 1;55\255\1971 was

calculated.
Step Three: . \

In order to construct the variable, the number of childrenland the
rank of the age-structure category in the two years were compared in
order to judge whether the family's child care responsibilities\
increased or decreased. (Women whose responsibilities neither increased
or decreased were excluded.) The rules for each of these cases Fre
outlined as follows: i

Rules for an Increase

1. If the rank in 1967 was higher (e.g., 7) than the rank
in 1971 (e.g., 1) and no change occurred in the number
of children less than 18, child care responsibilities jere
assumed to have increased.

2. If the rank in 1967 was higher (e.g., 7) than the ragk
in 1971 (e.g., 4) and the number of children increased,
child care responsibilities were assumed to have increased.

3. If no change occurred in the rank (e.g., 1 in both years)

between 1967 and 1971 and the number of children incresased,
child care responsibilities were assumed to have increased.

Rules for a Decrease

1. If the rank in 1967 (e.g., 1) was lower than the rank
in 1971 (e.g., 5) and the number of children remained
the same, child care responsibilities were assumed to
have decreased.

2. If the rank in 1967 (e.g., 4) was lower than the rank
in 1971 (e.g., 5) and the number of children decreased,
child cars responsibilities were assumed to have
decreased. ‘

3. If the rank in 1967 and 1971 (e.g., 7) remained the
same and the number of children decreased, child care
responsibilities were assumed' to. huve decreased.

s

All other combinations rot covered by the above rules were excluded
from the analysis. |
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APPENDIX T

ATTRITION FROM SAMPLE

Chart F-1 shows the number of women eligible for interview and
the number actually interviewed in each survey year. Of the 5,392
women who were selected for the initial survey in 1967, 5,083 women
were personally interviewed. -By the time of the second (1968) survey,
5,061 women were eligible; of these 4,910 returned the mailed
questionnaire. Some 4,972 women were eligible for the third (1969)
survey and interviews were obtained from 4,712, The 4,784 women who
. were eligible in 1971 represented 94.1 percent of the women originally
interviewed four years earlier,‘'and interviews were completed for
4,575 or 95.6 percent of those who were eligible. Thus the 1971
¢ompletion rate compares favorably with the rates of prior surveys.

Table F-1 indicates that a noninterview™usually occurred either
pecause the woman refused to be interviewed or becsuse the enumerator
was unable to contact her. A woman who refused to be interviewed
became ineligible for all subsequent. interviews. Likewise, s woman who
could not be contacted in two consecutive surveys was dropped from the
1list of eligibles.




Table F-1 Reason for Noninterview, by Survey Year

(Percentage distributions)

Survey| Total | Total |Refused|Unable |Temporarily Institutiohalized Other
year |number|percent to absent
) contact

1968 151 100.0 50.3 | 4.1 0.0 0.7 7.9

1969 260 100.0 51.5 | 33.5 6.2 2.7 6.2

1971 209 100.0 39.2 { 40,2 5.7 2.9 12.0

| _ l
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Chart F-1 Eligibility and Interview Status, 1967-1971: Sample Cases

1967 1968 1969 1971
—
Selected Died Died Died
53%2 22 \ 13 —\ 25
Two consecutive
noninterviews
(Dropped)
29
— v
Eligible ’ Eligible Eligible
5061 Lg72 L784
(99.6)* (97.8)% . (9h.1)*
Not(li):teﬂigved Not interviewed Not interviewed Not interviewed
309 Refused Refused Refused
76 ) 134 82
Other Other Other
75 126 127
] 8 ) 8 +
Interviewed . Interviewed Interviewed
(97.0)%* . (94.8)wx : (95.6)%+
* Ppercent of 1967 interviewees. #* percent of wamen eligible, same year.
B
®
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APPENDIX G

1967 INTERVIEW SCHEDUILE
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ERIC

Aruitoxt provided by Eic:

Budget Hureau No. 41-R2395; Approval Expites April 20, 1968

:',‘.’z"o‘.'oi'.“"”' NOTICE ~ Your teport to the Census Burcau is confidential by law (Tule
13, U.5. Code). It may be seen only by sworn Census employees and may
U.S. DEPARTMENT OF COMMERCE be used only for statistical purposes,
BUREAU OF THE CENSUS
1. Control No. 2. Line number
of respondent —
NATIONAL LONGITUDINAL SURVEYS -
3. Name
$'JRVEY OF WORK EXPERIENCE 4. Address
OF WOMEN 30 - 44
1967 .
S. Interviewed by :Code
!
- RECORD OF CALLS
Date Time Comments
a.m. ' -
1. p.m. -
a.m.
2. p.m.
a.m.
3. - p.m.
a.m.
4, p.m.
p RECORD OF INTERVIEW
Interview time 0 leted c .
Began Ended ate comple omments
a.m. a.m,
p.m. p.m.
NONINTERVIEW REASON
v {77} Temporanly absent 3 [") Refused . = . - T
2 {77} Unable to locdte respondent — Specify 4 {7] Other — Specify
TRANSCRIPTION FROM HOUSEHOLD RECORD CARD
ltem 2 - |dentification code ltem 15 ~ Age {tem22 ~ Tenure
t 7] Owned or being bought
2 {"7) Rented
3 [T} No cash rent
ltem 13 - Marital status Item 16 < Ruce ltems 23 - 25 - Lond usage
+ {77} Married spouse present 1 7] Whate tT1A « . 'D
2 {7} Married spouse absent 2 [T} Negro 27718 s’ 'E
3 ] Widowed 3 {__] Other 3. 1cC
4 {_7] Divorced
5 [ Separated
6 {77} Never married
IF RESPONDENT HAS MOVED, ENTER NEW ADDRESS
Number and street City
County State ZiP code
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1. CURRENT LABOR FORCE STATUS

1. What were you doing most of
LAST WEEK -~

{Wovking
Keeping house
or something else

VT WK - Wovk‘mg - SKIP 10 20
2{_1J ~—Wih aob but not at work
3 [T LK - Looking for work

4 [JS - Going to school

s [_J KH — Keeping house

6 71U = Unable to work -SA:SIP to
a

7 [ 0T - Other - Spe(-i[y7

2. Did you do any work at all LAST
WEEK, not counting work around |3,
the house?

(Note: If farm or business operator
in household, ask about unpaid
work.)

;;] Yes

x [} No-SKIPto3

(If 1 in 1, SKIP t0 3a.)

Did you have a job (or business)
from whith you were temporarily

absent of on layoff LAST WEEK?

1] Yes x[JNo=-SKIPto+d

20. How many hours
did you work
LAST WEEK atall jobs?

2b, INTERVIEWER CHECK ITEM

1 {Z7) 49 or more ~ SKIP to 6
L) - 34 - ASK 2¢
3(7)35-48-4ASK2d

2¢c. Do you USUAL.LY work 35 hours or
more a week at this job?

1 {73 Yes — What 1S the reason you
worked less than 35
hours LAST WEEK?

27 1 No - What s the reason you
USUALLY work less
than 35 hours a week?

 Mark the appropriate reason)

o1 {_ j Slack work

o2 {} Matenal shortage

o3 {1 Plant or machine repair

04 £ 1-New-ob started during week
9s (] Job terminated during week
o6 {_} Could find only part-time work
07 {__] Houday (tegal or religious)
o8 [} Labor dispute

09 {T] Bad weather

10 (] Own iliness

11 7} liiness of family member

12 {7 On vacation

13 {Z] Too busy with housework

14 [} Too busy with school, personal
business, etc.

15 ] Did not want full-time work

16 | Full-ime work week under 35
hours

17 [] Other reason - Speu[y_7

{If entry in 2 , SAIP to 6 and enter

10b uorked at last week.)

2d. Did you lose any time or take any
ume off LAST WEEK forany reason
such as illness. holiday, or slack
work?
.

1 ([} Yes — How many hours
did you take off?

2{"JNo

«

(Correct 2a if lost time not already
deducted; if 2a reduced below 35, *
fill 2¢, otherwise SKIP 10 65)

2e¢. Did you work any overtime or at
more than one job LAST WEEK?

1 [7] Yes — How many
extra hours
did you work?

2]} No

(Correct 2a if extra hours not
already included and SKIP 10 6.)

3a. Why were you absent from work

LAST WEEK?

1 ] Owniliness
2 [ lilness of family member
3 ] On vacation

4 [J Too busy with housework,
school, personal business

s ] Bad weather
6 U3 Labor dispute

7 ) New job to begin
within 30 days — ASK 4¢2

8 [] Temporary layoff
(Under 30 days)

9 [ Indefinite fayoff
(30 days or more
or no definite
recall date)

o (] Other ~ Speci[y7

ASK 4¢3

-

3b. Are you getting wages or salary for

any of the time off LAST WEEK!?
1 7] Yes

2] No
3 [J Self-einployed

3¢c. Do you ususily work 35 hours or

more a week at this job?
1 (0] Yes 2] No

(SKIP t0 6 and enter job held
last week.)

Notes
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1. CURRENT LABOR FORCE STATUS ~ Continyed

(If “LA* wn 1, SKIP 10 ta.) 5a. In what year did you last work at a regular fulls or
4. Have you been looking for work during the past 4 part-time job or business? Record year last job cndrd
. weeks? . on Reference Information Skeet (Labor Force Group ()
oea T Yes x ] No = SKIP 10 5a 1 [C] January 1966 or later s
4o. What have you been doing 1n the last 4 weeks to find 2 () 1962 = 65 = Specify month and year
work? 15K 3%
Month Year A
(Mark all methods used: do not read list.) 3 | 7} Before 1962 ~ Specify year
Checked with — i 4 [} Never worked —~ SKIP 1o Check liem C, page 3
1 7] State employment agency 5b. On xha; yob did you usually work 35 hours or more
a week!

2 {7 Private employment agency
3 [T] Employer directly
4 T} Friends or relatives

1 [7] 35 hours or more 2 "] Less than 35 hours
5¢. Why did you leave your last job?

" .
s ("] Placed or answered ads / o1 L} To get married

o | ) 02 [ Husband wanted her to quit
6 ] Nothing = SKIP 10 54 ’ 03 [] Husband transferred, moved
7 (] Other -~ Specifs = c.g.t UDTA, union or 04 [] Own health
{ professional register. cic. os (] Pregnancy -

06 [} Health of family members
o7 {7} Devote more time to family

4b. Why did you start looking for work? Was i1t because o8 ] Seasonal job completed
you lost or qQuit a job at n/m time or was there some o9 [} Slack work or business conditions
other reason? / 10 [T} Temporary nonseascnal work completed
t 77} Lost job 4 {7 Other - Sp(nf_\—; 11 7] Unsausfactory work arrangements (hour, pay, etc.)
2 ] Quit job 12 (7] Other — Specify

GO 10 6 ond describe that job

3“['] Wanted temporary
’ work /

6. DESCRIPTION OF OB OR BUSINESS

4c. 1) How many weeks have you been looking for work? | 60. For whom did you work? (Nome of compony. bysiness.
organtzotion or other employer)

f 2) How many weeks ago did you start looking for work?
X t el ?
3) How many weeks ago were you laid off? &b. In what city and State 1s ocated
Number of weeks — City
4d. Have you been looking for full-time or part-time work? State
1 {'_ ] Full-timé work 2 m Part-time work bc. What kind of business or mdus"y s this? Census
(For example. TV ond rodio monufacturer. use only
4e. |s there any reason why you could not take a job retail shoe store. restouront, Stote Lobor
LAST WEEK? Deportment. form)
2 [_ ] Already has a job .
1{7] Yes 3 [7] Temporary illness
- ~ 6d. Were you -
6 "] No 4 [T Going to school
s [7] Other = Specify 1 {7 P = Anemployee of PRIVATE company, business,
F or individual for wages, salary,or commission’]

2 (1) G - A GOVERNMENT employee (Federal, State,
county, or local)?

. 4f. In what year did you last work at a regular full- or
part-time :0b Jasting two consecutive weeks or more? 3 [ ] O = Self-employed in OWN business, professional
Recgrd year last job ended on Reference Informaiion practice. or farm?
sheet (Labor Force Group Bj. \
\ _ )
' {77 January 1966 or later \ (If not o form)=1Is this business incorporated?
. ' {7 Yes ) No
2 {71 1962 ~ 65 — Specify month and year s .
SARIP o] 4 0 } WP — Working WITHOUT PAY in family business
Month year 5h or farm?
3 [ ] Before 1962 — Specify year | 6e. What kind of work were you doing? (For Conw;
- exomple. typist, elementory teacher, woitress) vse oY
4 "1 Never worked 2 weeks or more SKIP 1o Check stock clerk)
s [ 7] Never worked at all ltem C, Poge 5 .

'35
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L CURRENT LABOR FORCE STATUS - Continued

6. When did you start working at ths job or business?
If 1966 or later, enter both month and year.

&f.

Year
Month

7. How did ydu find out about that job?

If “Other,” specifs here

7. 1 {7 State employment agency

2 ] Private employment agency
3 [ Checked directly with employer

4 [ Newspaper ads
s (7] Friends or relatives
¢ ] Other

CHECK

ITEN A 1 {7} All others = 45K 8

x [~ ] Respondent has not worked since January 1966 — SKIP to Check ltem C, page §

8a. How much time (does, did) 1t usually take you to get
to work (one way)?

b. \What means of transportation do you vsually use to
get to work? — Check as many boxes us apply

If “Other,” specify hete

c. L. What s the total cost of any parking fees or tolls
you have to pay (round tnip)?
2. How many miles do you go by car (round tnip)?

[ Only box | marked in 8b = SAIP 1o Check liem B
[™}Box | and any of boxes 2 = 6 marked 1n 8b = ISA 84

d. What 1s the total cost of \he round trip by (means
of transportation given in b)?

8a,

b. 1 7] Own auto — ASK 8¢
2 ] Ride with someone else
3 7] Bus or streetcar
4 {"7] Subway or elevated
s {] Railroad
s (7] Taxicab ;
7 [T walked only
s (] Other

€-1.0{ ] o cost

or $ per

ASK 84

} SKIP 1o Cheek ltem B

2.Miles

d. o [ "] No cost

or $ per

CHECK 1 {7} P or "G inatem 6u = {SK' 9

ITEM B

x {71 0™ or WP in item 6d = SKIP to Cheek ltem C, puge 5

9a. How much do (did) you earn at (job listed n 6a)?

b. How many hours a week do (did) you usvally work
at ths job?

¢. Do (did) you receive extra pay when you work (worked)
over a certain number of hours a week?

’

d. After how many hours do (did) you receive extra pay?

e, For all hours worked over (¢ntry in 9d) are (were)
you paid straight time, time and one-half, double time,
or 1S there some other arrangement?

If “Other)’ specify here

9a.

€ 1] Yes - ASK 94
2 ("] No - compensating ime
37} No

4 {7 ] Never work overtime

* 1 { JHours e ——___per day
2 {7} Hours

per wee

e. 1 [7] Straight ume
2 { '} Time and one-half
3 {71 Oouble time
4 { "] Corpensating ime off
s [ Ower

Check ltem C,

off only } SAIP to
page 5

k
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IL ATTITUDE YOWARD WORK

Respondent 15 1n Labot Force Group

cHeek | YU ACWKT inborYes™in2or3) ~ 45A 10

ITEMC 203 B("LK" in 1 or"Yes™ in 4) = SAIP 1o 22

{( T3 C(All others) — SAIP to 30

Reeord Labor Force Group
on Reference Information Sheet

N LABOR FORCE GROUP A

10. How do you feehabout the job you have now? |

Respondent’s ¢

10. Do you
v 7] Like 1t very much?
2 { ] Like it faiely well?
3 ] Dishike it some:}\a(?
4 {_7] Dishke 1t very much?

11. What are the things you Inke\eit about your job? — After respondent gives an answer , 4SA **Anything else?*

2.

3.

12, What are the things about your job that you don't like so well? —4fter respondent gives an answer, 4SK

"Anything else?™

2 -

3

13. What would you say 1s the more important thing about |13.
any job — good wages or liking the kind of work you 1 71 Good wages
are doing?
2 [ ] Liking the work
Respondent’'s ¢ ts

14a. If, by some chance you (and your husband) were to
get enough money to hive ¢nfortably without working,
do you think that you would work anyway?

b. Why do you feel that you would work?

4.1 [ JYes - 4SA b
2{JNo=SKIP to ¢
3 77 Undecided — SKIP to d

¢. Why do you feel that you would not work?

d. On what would 1t depend?

15. Suppose someone IN THIS AREA offered you a job 15.
in the same line of work you're n now, How much
would the new job have to pay for you to be willing s
10 take it? = /f amount given per hour, record dollars per
and cents. Otherunse, round to the nearest dollar,
1 {7 ] I wouldn®t take st at any concesvable pay
Respondent’s comments 2 { ) I would take a steady job at same or less pay
16. !f for some reason you were permanently to lose your }16. .
present job tomorrow, what would you do? v [ 7] Take another job | know about = ASK 17
2 {77} Look for work — SAIP to 18
™M t -SKIP to 19
1 “Other' specih here ! b Stay a h?me SKIP 1o 1
4 { 7 Other = SAIP to 20

37
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II. ATTITUDE TOWARD WORK — Centiaued

17s.

For whom would you work?

-

L4

What kind of work do you think you would be doing?

= SKIP to 20a

18a.

What kind of work would you ook for?

o

Are there any particufar employers to whom you
would apply?

b. Number of employers listed
o [] Companies of 3 particular type }

x {”] None

SKIP 10

20a

2,

3.

¢. Why do you mention these particular employers?
~ SKIP ¢c 20a
19. Is there any particular reason why you plan to 19. 1 [ Yes = Spieify
stay at home? !
2 ] No
200. How long do you think you will continue to work at 200. 1+ [C] Less than | year -
your present job? 201 - 4years } ASK 200
3 {71 S years or longer
a ") Aslongastcan ) SKIP 1o 21
s [T Don’t know
b. What do you plan © do immediately after you stop b. 1+ [ ] Take another job | know about .
working at your present job? 2 [ Look for work {SK20c -d
- 3 [] Stay home = SKIP to 20e
s . & {77) Go to school, get additional traning ) gayp
If **Other,”* specify here s [*] Other }ta 9
¢. What kind of work do you think you will (be doing) (look for)?

Do you think 1t will be part-time or full-time work?

. Is there any partcular reason why you plan to stay

at home?

—r.

XN

d. + (7] Part-time | | ,
2 [7] Fulleume } SAIP 10 21

o 1 {{7) Yes = Specify ]
2 [} No

2la.

L4

o

x {1 Respondent has no children under age 18 in the household — SKIP ¢0 34

Is 1t necessary for you to make any regular arrange.
ments for the care of your children while you are
working?

What arrangements have you made?

What is the cost of these child care arrangements?

Why 1s that?

21

e t L3Y-5-ASKband ¢
2 [JNo~ASKd

b. Child 1s cared for
t {T] In own home by relative
2 [C] In own home by nonrelative
=3 [] 1 relative’s home

& [] In nonrelative’s home

s [] At school or group care center (day care center,
day nursery, nursery school, after.school center,
settlement house, etc.)

€.o C)JNocost $
SKIP to0 31

- SKIP 10 34

ERI!
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I ATTITUDE TOWARD WORX — Continved
LABOR FORCE GROUP B

22. what kind of work are you looking for?

\
\
\ 23. Haw much would the job have to pay for you to be 23, 7
\ wilhng to take it? . s per :
\ 24. How many hours per week do you want to work? 24,
! Hours

25a. Are there any restrictions, such as hours or location | 25a. : '
of job that would be a factor in your taking a job? t[3/Yes - 45K b 2 [Z] No = SKIP 10 26

. R e Tt T T e
b. What are these restrictions? . '
!
i

o {7} Respondent has no children under age 18 in the household —i'SI\’IP to 27

260. Will 1t be necessary for you to make any special 260, 4K
arrangements for the care of your children, if you ' [:j Yes :‘?I\ b
find a job? 27 No-1SK¢

b. what arrangements will you make? b. Chnld\wnll be cared for

t {7'In own home by relative
2 [J In own home by nonrelative

p 3 ] Inrelative’s home

4 [ In nonrelative's home SKIP 1o

- s [_"] At schocl or group care center 27
. (day care center, day nursery,
nursery school, after-school center,
Settlement house, etc.)

6 [_] Don’t know _

¢. Why i1s that?

27. What would you say 1s the more smportant thing about | 27.
any job ~ good wages or liking the kind of work you
are doing? 1 {Z3J Good wages
Respondent’'s comments + 2 7] Liking the work

28a. If, by some chance. you (and your husband) were to get | 28a. , [T} Yes -~ ASK b
enough money to live comfortably without working, - SK
do you think you would work anyway? 201 No KIP 10 ¢

. 3 [ Undecided - SKIP lo_g.
b. Why do you fee} that you would wa‘rk? @i'\ {
¢. Why do you feel that you would not work? 73/
7
d. On what would st depend?
Notes '
§
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. ATTITUDE TOWARD WORK - Continued

290. What do you expect to be doing five ycars from now — 0. 1 [ Working = 45K 296 - ¢
working, staying home, or something else? 2 ) Staying home — SKIP o 29d
“ 3 C] Go to school. get )
. [ *Other.™ specify here additional training SKIP to 34
4 C:] Other
* b. What kind of work do you think you wtll be doing?
c. Do you think 1t will be part-time or full-ume? .1 Part.time } ° |
e twlibe P ! «'d }5!\1?1034
2 ] Full-uime
d. Is there any particular reason why you plan to slay\ d. 1 [ Yes - Specify
at home? lSKI!’ 0
3
2{] No ,
LABOR FORCE GROUP C
3a. If you were offered a job by some employer IN THIS | 30a. 1 [ Yes — 45K 30 b - ¢
AREA do you think you would take 1t? 2 [} 1t depends ~ Specify **On what"
and ask 30b - ¢
x ] No=SAIP 1o 32
b. Whatkind of work would 1t have tobe? T T T T T TTTSTSTSososTTTToTT
€. What would the wages or salary have to be? c. )
If amount giren per hour. record dollars and cents, s per
otherwise. round to the nearest dollar
d. Are there any restrictions, such as hours or location d. ] fes - ASK e
of job,that would be a factor «n your taking ajob? N
. 2 j No-SKIPto f
e. What are these restrictions?
f. Why would you say you are not looking for such a job now?
9. Do you expect to look for work within the next yea:? g- 1] Yes
- 2 ] No
o " Respondent has no children under a=~ 18 in the housenold — SKIP 0 33
31. Would it be necessary for you to make any special 3. 10D Yes ,
arrangements for the care of your children, if you 2 (] No - Why not? SKip
were to take a job? to
33
3 7} Don’t know '
Notes
1Lo




I. ATTITUDE TOWARD WORK - Cantinued

32a. Are there any circumstances under which you think 32a.
you would want to take a job? 1 {7} Yes=ASA b= ¢
Respondent’s comments x (3 No~SAIP 1033

b. What kind of work would 1t have to be?

\

c. What would the wage or salary have to be?\“ c. '
gamounl &iven per hour, record dollars and cents. !
theneise round to nearest dollar. . $ per
* d. Are there any restrictions. such as hours or d £ Yes - 1SK 32
location of jdb,that would be a factor n youﬂ\(akmg -
aofi? 2 [} No =SKIP t0 33

| e e e e e e m e e e o o
e. What are these restrictions? |

-

330. What do you expect to be doing five years from now — I 33e.

Ty Working —~ ASK 336 - ¢
working, staying home, or something else?

2 ] Staying home — SKIP to 33d
. . 3 [ Go to school, get additional
If "Other.** spectfy here traming SKIP to
4 [7] Don't know 34
s (] Other _ _
b. Wwhat kind of work do you think you will bedowng? ~ ~ ~~  ~ T~ T TTTTT=T< -T-
¢. Do you think it will be part-time or full-time work? c. 1 {7 Part-time »
- SKIP 10 34
2 ] Full-ime
d. Is there any particular reason why you plan to d. 1 7] Yes - Specefy TTT -
stay at home?
’
2 1 No

II._WORK EXPERIENCE IN 1966

34a. Now | have some qu!snons on your work experience 34e.
during 1966. In how many different weeks ¢id you

work ether full or part time n 1966 (not counting riumber of weeks
work around the house)? (Include paid vacations and |
paid sick leave.) x [T} None — SKIP to 36a
b. During the weeks that you worked in 1966, how many b,
hours per week did you usually work? Hours ..

CHECK 1 ] 52 weeks i1n 34a — 45A 35a ‘
ITEM D 2 711 =51 weeks i 34a - SRIP 10 35b

35a. Did you lose any full weeks cf work 1n 1966 because |35e. 1 {77] Yes — How many weeks?
you were on 1ayoff from a job or losz: a job? 1djust stem 3 4a and SKIP to 35¢

) x .71 No = SKIP to Check Item E, page i0

b. You say you worked (entry in tia) weeks in 1966, b .
in any of the remaining (32 weeks menus eniry ta 1 7] Yes - How many weeks? ________ - 4;1\
"
129) weeks were you looking fo: work, 4: on X 77} No = ShIP to Check ltem E, page 10

layoff from a job?
¢, Were ail of these weeks 1n one stretch?

SKIP to Check Item E,
page 10

k1
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OI. WORK EXPERIENCE IN 1966 — Continved
For those who did not work in 1966
36a. Even though you did not work 1n 1966, did you spend | 36a. 1 7} Yes -~ ASK b
»
2 any time uying to find work or on layoff from 2 job 2 ] No - SKIP to c and ask about 52 weeks
b. How many different weeks were you looking for work b.
or on layoff from a yob?
. Weeks
c. Now let me see. During 1966 there were about (52 . t ] Il or disabled and unable to work
weeks minus entries i wtems 34a and 366) 2 (] Birth of child .
weeks that you were not working or looking for work. 3 [ Other family responsibility fK”’
What would you say was the mauw. reason that you . ok °
were not looking for work? 4 ] Couldn’t find wo Check
s (] Vacauon ltem
6 {_] D1d not want to work ¢
7 [T} Other — Specsfy
Refer to items 34a and 356 -
CHECK v (T} All weeks accounted for ~ SKIP to Check ltem F
ITEM E 2 {7 Some weeks not accounted for — ASK 37
37. Now let me see. During 1966 there were about 37., 1 1 1M or disabled and unable to work
(52 weeks minus entries i items 34a and 35b). 2 g Birth of child
weeks that you were not working or looking far work. 3 (] Other family responsibihity
What would you say was the main reason that you 4 [} Couldn't find work
were not looking for work?
s [J Vacation
6 [T} Did not want to work
7 ] Other — Specify
CHECK 1 ()"0 i 6d ~ ISA 38a
ITEM F 21 7PS"G™ o WP 1n 6d — SKIP to 38b
38a. | see that you are seff-employed. Did you work for 38a. (1 Yes - ASK b
anyone else for wages or salary in 19667 2 ) No = SKIP 1o Check ltem (,
b. In 1966. for how many employers did you work? b. Number of employers
I¥. MARITAL AND FAMILY HISTORY
Refer to llousehold thord Card
1 {7} Respondent 1s “*never married”’ and has children of her own n
CHECK the household — SKIP to #4 Reco-d on
ITEM G x [T] Respondent 1s “'never married” and has no children of her own Reference Information
0 the household — SKIP to Check llcm i, page 12 Sheet
2 7] All others — ASK 39
! 39. Have ynu been married more than once? 39. 1 ) Once — ASK 40
2 () More than once — Specify number
— SKIP 10 41
400. When were you married? 40a. Month 19
2 [} Respondent currently married — SKIP t0 42} Record marutal status and year of
3 [ 7 Al others — ASK # b gl,:z:r;‘au on Reference Information
b. When were you (widowed. divorced, separated)? b. Month 19 - SKIP 1042

k2
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I¥. MARITAL AND FAMILY HISTORY ~ Confinued

4)a. What was the date of your first v(amage’

b. How was 1t terminated? 4
/

7
/

¢. When was 1t terminated?

2 {_] Resgpondent currently married - 48K Ild}
3] All others = SKIP to tle

d. #hen were you married most recently? _

e. What are the dates of your most recent marniage?

4la. Month 19
b. [ Widowed ‘
2 (T Oivorced
1 Month _ - e

Record marital stotus and year of respondent’s
first marniage on Reference Information Sheet

i
S Month 49 _ SKIP 10 42 _
e. From: Month 19
To. Month 19

42c. Have you ever adopted any children or did your
husband have children who came to hive with you
when you married him?

20 | ) ves —ASK b
2 [7) No = SKIP 10 44

b. How many children? b.

430. In what year did ths first of these children come 43a.
to live with you? 19

b. How old was the child at that time? b.

c. Of all these children, how many sull live with you? c.

440. Have you ever given birth to any children who are
not Living with you now?

b. How many children?

b.

45, In what'month and year was the first child born?

45.  Month 19

o [7] Respondent has no children = SKIP to Chech lie

46. If 1 am correct, your first child was born (you first

assumed responsibility for a child) in 19 . s
that right? Enter earliest year of birth or “acqui-
sition” oka child fron Record Card and ttems 43
and $5. Record year of first child’s birth on
Reference Informauion Sheet.

mll, page I2
46.
t {7 Yes

2 {7} No = Find out ronerl!eur
and adjust accordungly

Was another person present while cémpletmg Secuon [¥?

1 {4 Y;s 2 [V No - Goto Check Item Il, page 12
Would you say this person influenced the respondent’s answers? »
2 77 Yes 2] No .
Notes

ERIC
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Y. WORK EXPERIENCE BEFORE 1966

Refer to Reference Information Sheet
+ {_] Respondent has never worked — SKIP to 66

Respondent has worked and.

2 {77} (Is. has been) married — ASK #7
3 () Has never been matried and has no children of her own in the household — SKIP to 57
- 4 {T] Has never been married and has children of her own 1n the household = SKIP to 60

EVER MARRIED RESPONDENT
47a. 1'd like to ask you about the Jangest job you had 470. x [ Did not work 1n that period }SK”’ ta 48 and

between the time you stopped going to school full , then Check lteml,
time 2nd your (first) marrniage. For whom did you o (2] Married while sull in school] page 13
work? 1 () Same as current (last) job — 45K b
and SKIP to k
27} Other - 1SK b -1

b. What kind of work w re you ¢2ing on that job? (longest assignment)

¢. What kina of business or intdustcy was that?

d. Were you - d.
1. An employee of PRIVATE company. business, or 1 {T7) P - Prwvate
individual for wages. salary or commission?
2. A GOVERNMENT employee (Federal. state. 2 [7] G - Government
county, or tocal)?
3. Self-employed in OWN business, professional 3(7]0- Self-employed
pracuce, or farm’
4. Working WITHOUT PAY in family business or farm? 4 [T WP — Without pay
e. Where was that job located? e. ity of
county
State
S T i
\, f. Did you usually work 35 hours or more a week? f. 1 [T} 35 hours of more
: \ 2 (7] Less than 35 hours
‘\ —————————————————————————
| g- In what year did you START working at that job? g. Year
N [ R ettt
N\ h. In what year did you STOP working at that job? b Year oo
i Then you worked there for (*4"" minus 'g'") iv 1] Yes
years. 1s that correct? 2 [T} No = Correct dates 1n *“g”* and A" as
N necessay 0 _ ]
j» How did you happen to leave that job?
k. Was this the fiest regular full-time job you had k. , [l] Yes — SKIP to 18 ,

after you stoppsd going to school full-time?
f you stopped gomne 2 ) No — 1Sk ¢

1. In what year did you take your first regular full-ume f.
j0b (exclude summer vacation jobs)? Year

48a. In what year did you stop going to school full-ume? 480.

9 1) No years between school and marriage - SAIP to Chech ltem I, page 13

b. Of the—__years between the ume you left b.
schoo! and your (first) marrrage in how many of these

years would you say you worked at least six months? Number

144
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¥. WORK EXPERIENCE BEFORE 1966 — Continued

CHECK Refer 1o Reference Information Sheet
ITEM I t T} Resgondent now has or has had children = GO to Chech ltem |
x [} Respondent has no children — SKIP 10 53
Refer to Reference Information Sheet
Respondent 1s in Labor Force Group 8 or C and the*
1 {T] Year her fast job ended was between the year of her (first) marriage and the year of her
CHECK first child’s birth (or the year she first assumed responsibility ‘or a child) = SKIP 1o 50
ITEM J
X [Z] Year her last job ended s before or 15 the same as the year of her (first) marriage — SAIP
to Check ltem K, page 114,
l 2 1) All others — 4SK 49
49. Between the time of your (first) marriage and the 49,

birth of your first child, (you first assumed res.pon-
sibility for a child) did you ever have a job or
business?

1 [ Yes - ASK 50
x T No = SKIP to Check ltem K, page 14

50a.

I'd hike to know about the longest job you held
between the time of your (first) marriage and the
birth of your first child (you first assumed respon-
sibility for a child). For whom did you work?

. What kind of work were you doing on that job? (longest assignment)

500.
ASK b and then

1 (7] Same as current (last) job
} SKIP 10 51

2 [T} Same as job between
school and marriage

3 [ Other ~ ASK b =

What kind of business or industry was that?

. Were you ~

1. An employee of PRIVATE company, business, or
individual for wages, salary or commission?

2. A GOVERNMENT employee (Federal, State,
county or local)?

3. Self-employed m Ot..y vusiness, professional
practice, or farm?

4. Working WITHOUT PAY in family business or farm?

. Where was that job located?

D1d you usually work 35 hours or more a week?

1 3 P = Prvate
2 (7] G -~ Government
3 ([} O — Self-employed

a (77] WP — Without pay

f. 1 77 35 hours or more
2 {77} Less than 35 hours

g. In what year did you START working at that job? g. Year
h. In what year did you STOP working at that job? h. Year
i. Then you worked there for (**A"* munus *°g”) i 1 [ Yes
years, 15 that correct? 2 [] No = Correct dates tn g’ gnd **k"’ as
nﬂ:cssary
j- How did you hzppen to leave thatjob? =  — T TS C o s - s e m e e m e — -
51. Of the years between your (first) marniage and |51,
the birth of your first child (the time you assumed
responsibility for a child), in how many of these Number

years would you say you worked at least sixmonths?

145
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Y. WORK EXPERIENCE BEFORE 1966~ Continued

Refer to Reference Information Sheet

Respondent 1s in Labor Force Group B or C and the*

CHECK x {7] Year her last job ended was before her first child was born (or she first assumed

|T!_ﬁ X
for a chald) — ASK 52

responsibility for a child) = SKIP to 65 1

t [ 7] Year her tastjob ended was after her furst ct\‘IId was bom (or she first assumed responsibility

2 (] Respondent 1s 1n Labor Force Group A = ASK 52,

52, In what month and year did you first work after your
first child was born (you first assumed responsibshity
for a child)?

s2.

Month i Year

53a. | would like to know about the longest job you

have held since 19 , the burth of your furst child,

For whom did you work?

530. 1 (] Same as current (last job)
2 [[7) Same as job between school

d ASK 8,
an mam‘age AN ap
3 {7] Same as job between 0 54

marniage and child
4 ) Other — ASK b ~

b. What kind of work were you doing on that job? (longest assignment)

¢. What kind of business or industry was that?

d. Were you —

1. An employee of PRIVATE company. business or
indwidual for wages, salary or commission?

2. A GOVERNMENT employee (Federal. State.
county. or local)?

3. Seif-employed in OWN business. professional
practice, or farm? :
4, Working WITHOUT PAY wn family business or farm?

s. Where was that job located?

f. Did you usually work 35 hours or more 2 week?

g. In what year did you START working at that job?

h. In what year did you STOP working at that job?

i. Then you worked there for (**A"* minus *°g’")

years, is that correct?

j. How did you happen to leave that job?

d.
1 7] P = Private
2 {T) G - Government
3 [J O - Self-employed
4 (7] WP — Without pay \

e. City or
county

f. + {71 35 hours or more
2 [T Less than 35 hours

t ] Yes
2 U7} No = Correct dates in **g™ and ""h*" as
negyessan

54, Of the years sice your first child was born,
in how many of these years would you say you
worked at least six months?

54.
Number —— =~ SKIP 10 65

Notes

W6
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Y. WORK EXPERIENCE BEFORE 1966 — Continved

RESPONDENT HAS NO CHILDREN

55, 1'd like to know about the longest job you have held
since your (first) marriage. For whom did you work?

55a. x 7] Has not ;;orked - SKIP 10 65

j- How did you happen to ieave that job?

1 [ Same as current (last) job ASK b and
& 2 {T) Same as job between school { SKIP 10 56
and marriage
3 [7] Other - ASKb -
b. What kind of work were you doing on that job? (longest assignment)
¢. What kind of business or industry was that? N
d. We.e you - d.
I. An employee of PRIVATE company, business or 1 7] P = Private
individual for wages, salary or commission?
2. A GOVERNMENT employee (Federal, State, 2 (7 G — Government v
county, or local)?
3. Self-employed 1n OWN business, professional 3 (] O = Self-employed
practice, or farm?
4. Working WITHOUT PAY in family business or farm? 4 (7] WP — without pay
e. Where was that job located? e. City or
county
State
f. Did you usually work 35 hours or more a week? £, C3J 35 hours or more
2 ) Less than 35 hours
9. In what year did you START working at that job? 9. Year
h. In what year did you STOP working at that job? h. Year
i. Then you worked there for (“A** minus “g"*) 1 7] Yes
years. 1s that correct? 2 [ No = Correct dates in **g"" and “A™ as

necessary

56. Of the years since your (first) marnage. in how
many of these years would you say you worked at
least six months?

Number -~ SKIP 10 65

Notes
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Y. WORK EXPER{ENCE BEFORE 1966 ~ Continved

NEVER MARRIED. HAS NO CHILDREIN

k

§7e.

1’d like to ask you about the first job at which you
worked at least si1x months, after you stopped
going to school full-ume. For whom did you work?

§7a. 1 [] Same as current (last) job — ;lSi\ b and SKIP
o

2T Other = ASK b =1

What kind of work were you dotng on that job? (longest assignment)

What kind of business or industry was that?

Were you —

I. An employee of PRIVATE company. business, or
individual for wages. salary or commission?

2. A GOVERNMENT employee (Federal, State,
county. or local)?

3, Self-employed 1n OWN business. professional
practice. or farm?

4, Working WITHOUT PAY in family business or farm?

. Where was that job located?

D1d you usually work 35 hours or more a week?

In what year did you START working at that job?

. In what year did you STOP working at that job?

. Then you worked there for (A" minus ~'g"")

years, 15 that cofrect?

How did you happen to leave that job?

v+ [ P - Private
2 [ G - Government.
3 (O} O - Self-employed

4 ] WP — Without pay
e, City or
county

f. 1 [J 35 hours or more
2 [ Less than 35 hours

i 1 [] Yes

2 {7] No = Correct dutes in "
necessary

I
and A" as

. Was ts the first regular full-time job you had after
you stopped going to school full-time?

In what year did you take your first regular full-time
job (exclude.summer vacation jobs)’

k. 1 [C] Yes —~ SKIP t0 58
2 (7] No = ASK!

Notes
AN
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\ Y WORK EXPERIENCE BEFORE 1966 — Centinved

58a. Now, of all the\yobs you have ever had, 1I'd like 58. ] Same as current (last) job ) ASK b
to know 3bout the one at which you worked the . } and SKIP
longest. For whom did you work then? 2 [] Same 2« first job 10 59

3 ] Other = ASK b -
b. What kind of work weré\you doing on that job? (longest assignment)
c. what kind of business or indystry was that?
d. Were you - d.
I. An employee of PRIVATE compaqy, business. or 1+ 3 P - Pnivate
indwvidual for wages, salary or commission?
2. A GOVERNMENT employee (Federal, State, 2 ] G - Government
county, or local)? } .
3. Selfsemployed in OWN business, professional 3 [C] O - Self-employed
practice, or farm?
4. Working WITHOUT PAY 1n family business or farm? 4 "7 WP - Without pay
e. Where was that job located? e, City or
county
B —
f. Did you usually work 35 hours or more a week? f. [ 35 hours or more
2 {77 Less than 35 hours
9. In what year did you START working at that job? 9. Year
h. In what year did you STOP working at that job? h. Year
i. Then youwarked there for (““A** minus “‘g"°) i 1 (] Yes
years, 1s that correct? ° 2 [ No = Correct dates 1 “‘g" und “A"* as
necessary -
i- How did you happen to leave that job? - h
59%a. In what year did you stop going to school full-ime? 5%a.
Year
b. Of the years since you left school, in how b,
many of these years would you say you worked at Number ~ SKIP 10 65
least si1x months? - °
Notes

1kg
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Y. WORK EXPERIENCE BEFORE 1966 — Continved

NEVER MARRIED, HAS CHILDREN

60a.

1°d hike to ask you about the longest job you had 60a. x |T] Did not work in this petiod — SKIP to 6ia and
between the time you stopped giing to school full-time then Check Item L, page 19

:r:ikl;:e birth of your furst child. For whom did you 1 [} Same as current (fast) job — ,isf b and SKIP

2 [ Other = 45K b =1

. What kind of work were you doing on that job? (longest assignment)

. What kind of business or industry was that?

d. Were you - d.
I, An employee of PRIVATE company, business. of 1 {7} P = Pnivate
individual for wages. salary or commission?
~— 3, A GOVERNMENT employee (Federal. State, 2 T3 G - Government
county, or local)?
3, Self-employed in OWN business professional 3 {7} O — Self-employed
pracuce, or. farm?
4. Working WITHOUT PAY n family business or farm? 4 7] WP - Without pay
o. Where was that job located? e. City or
county
State
f. Did you usually work 35 hours or more a week? f. 4 { 7} 35 hours or more
2 {7} Less than 35 hours
g- In what year did you START working at that job? 9. Year
h. In what year did you STOP working at that job? h. Year
i. Then you worked there for (**h** minus “'g"*) i1 ] Yes
years. 1s that correct? 2 {7} No = Correct dutes in *‘g"" and ““A™ as
necessary
j- How did you happen to leave that job? - - -
k. Was this the first regular full-time job you had after k.1 7] Yes = SKIP 1o 61
. ? .
you stopped going to school full-time? 2 T No - 45K !
I. in what year did you take your first regular full-time I
~\ job (exclude summer vacation jobs)? Year
6]&. In what year did you stop going to school full-time? 6lo.
Year
b. Of the years between the time you left school b.
and the birth of your first child, in how many of
these years would you say you worked at least six Number
months?
. -
150 .
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Y, WORK EXPERIENCE BEFORE 1966 — Continved

your furst child was born?

Refer 1o Reference Informatian Sheet |
Respondent 1s 1n Labor Force Group 8 or C and the
g‘EEMC: x {T] Year herlast job ended was before her first child wis born = SAIP to 63
+ {TJ Year her last job ended wa.: after her first child »eas born — 4SK 62
2 1™ Respondent is in Labor Force Groun A — {SK ¢
62. In what month and year did you first work after 62,

gives an answer, ash “*Anything else?**

mn

Month year
63a. 1°d like to know about the longest job you have held | 630. 1 7 Same as current (last) job 1SK b' 4
1 an
. since 19 . the birth of your first child. For 2 7] Same as job between school( SKIP (0 64
whom did you work? and child .
3 [T] Other - 45Kb -
b, What kind of work were you doing on that job? (longest assignment)
¢. What kind of business or industry was that?
d. Were you = d,
t. An employee of PRIVATE company, business, or 1 [77] P = Private
individual for wages, salary or commission?
2. A GOV ERNMENT employee (Federal, State, 2 {7} G - Government
county or local)?
3. Self-emoloyed 1n OWN business, professional 3 (77} O = Selfsemployed
practice, or farm?
4. Working WITHOUT PAY 1n famly business or farm? 4 {77 WP — Without pay
e. Where was that job located? e, City or
. county
State
f. D1d you usually work 35 hours or more a waek? f. 1+ {77 3S hours or more
2 {7} Less than 35 hours
9. In what year did you START working at that job? 9. Year
h. In what year did you STOP working at that job? h. Year
is Tren you worked there for (‘A" minus *'g") i 1 7] Yes
__years. 1s that correct? 2 {7} No = Correct dates in ‘g’ and **h** as
necessary
jo How did you happen to leave that job?
64, Of the years since you had your first child, 64,
n how many of these years would you say you Number
N worked at feast six months?
65, Aside from any wark that you have actually done, what other kinds of work can you do? - {fter the respondent

@

(3)
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YI. ATTITUDE TOWARD WOMEN'S ROLE .

66. Now I'd like your opimon about womenworking. People have different :deas about whether married women should
work. Here are three statements about a married woman with children between the ages of 6 and 12. I{ERT
CARD TO RESPONDENT) In each case. how do you fevl about such’a woman taking a full-time job outside the
home. Is 1t definitely all right, probably all right, probably not alt right, or definitely not all right?

] ] t [} 1
! Definitely ! Probably ! Probably ! Definitely ! No
Statements LI 11 tooall ' notall ' potall 1 opinion,
! nght ! nght I nght ! ({hl 1 undecided
I} 1 1 - _ | —
3. If ctss absolutely necessary to make ends meet : 1Y ), a0 P C}} vt
N [
b. If sh'e wants to work and her husband agrees RN e I o I ] e R g o LS 03
c. if she wants to work, even if hef husband does ' ) ' ' ! ! -
not particularly like the 1dea o e 2P 0 A A3 v s
Refer to Reference Informqtion Sheet ’ :
x |” 1 Respondent 1s not currently marrted = SKIP to Check ltem N, page 21
'C‘N:“C: Respondent 1s currently married and
1+ {7} Is 1n Labor Force Group A or B — 4SA 67
2 [} Is 0 Labor Force Group € — SKIP 1o 68
67. How does your husband feel about your wotking — 67. 1 ) Like st very much
does he like 1t very much, hike it somewhat, not care
either way. dislike 1t somewhat or dislike 1t very 2 L] Like it some  at .
much? 3 U] Not care either way ) SRIP 10 69

4 [7] Dislike «t somewhat
s [ Dishike 1t very much

68. How do you think your husband would feel about your |68.
working now — would he like 1t very much. like 1t
somewhat, not care erther way, dislike 1t somewhat or
dishike 1t very much?

1 7] Like «t very much
2 {77 Like 1t somewhat

3 {7} Not care erther way
4 {7} Dishike 1t somewhat
s {_ ] Dislike 1t very much

\
\ 69a. Now I'd like yout opinion about some homemaking 69a. Do you -
activities. How do you feel about keepmg house . ’
\ in your own home? 1+ [ 1) Like «t very much?

2 { 7} Like it somewhatr?
Respondent’s comments 3 { "} Dislike it somewhat?
4 ] Dislike 1t very much?
s [} Undecided

How do you feel about taking care of children? b. Do you —~

1 {7} Like 1t very much?

2 [_) Like it somewhat?

3 [ 7} Dislike it somewhat!?
4 7 ] Dislike 1t very much?
s . ) Undecided

b.

70. How do you spend most of the time when you arenot | 70. 1 { } Famly or housekeeping refated activities
:iomg zous‘ev:::l; Z’nworkm‘, forl?e'y;n _‘h‘:,{‘" ::',.. 2 [7] Other acuvities at home
cspondent & answer. as yihing else 3 [T} Entertainment. sports. social acuvities

(1) away from home

) 4 ["] Clubs, educauon, church, etc.

3)

Was another person present while completing Section ¥I? .
1 {07} Yes 2 T No=CotoCheek ltem ¥

Would you say ths person influenced the respondent’s 3nswers’?
1 {73 Yes 211 No

152

14
ERIC

Aruitoxt provided by Eic:




YL HEALTH

; CHECK v ; Respondent 1s in Labor Force Group A or B = SAIP to 71
\ ITEMN 2, 1 Respondent 15 1n Labor Force Group C - {SA 7la
71. Does your health or physical condition — 7.

Keep you from woritnng at a job for pay? a. 1{ 7} Yes = SKiP 1o 72
Limt the kind of work you can do? b, 17} Yes - SAIPto 72
1{ ] Yes =SKIPto?2

t{7} Yes = ASK 72

Limit the amount of work you can do? c.

Limit the amount of housework you can do? d.

2] No= 45A b
2{T}No = {Sh ¢
2 ] No=- dSh d
2! T No=SAIPto?3

If "Yes™ in uny of T1a - d ~ What physical or health problems do you have?

In what way are your activities limited?

<, How long have you been limited 1n this way? c. Months Years
73.7 Would you rate your health, compared with other 73. v I'7} Excellent * 3 }Far
women of about your age, as excellent, good. far, 2™ * Good 4. 7 Poor
or poor? —
x _ , Respondent not married — SAIP to 76
) 74. Does your husband's health or physical condition = . . -
©. Keep him from working? . 1] Yes =SAIP 1o 75 27 JNo= 45K b
b. Limit the kind of work he can do? b v{7} Yes = SAIP 10 75 2{_ ] No~ 48K ¢,
c. Limit the amount of work he can do? € 177} Yes = SA 75 ¢ 27 ) Now=SAIPto76
750, If **Yes™ an anv of T1a ~ ¢ = What physical or health problems does he have?

In what way are his activities limited?

How long has he been limited this way?

I c. Months

Years

760.

L

X " No other family members living here = SAIP to 77 .
|760. 1{_) Yes~ 1SAb-¢
2 YN0 =SKIP t0 7

Does any other member of your iamily | ving here
have a physical condition or health problem which
limits his work or other activities in any way?

Which famity member 15 tus? — List line number as shoun on Record Card.

What physica’ or health problems does he have?

In ~hat way are his activities limited? :

Have his health problems influenced 1n any way, e, 1

Yes ~ In what way?
your decision to work of not work outside the home?
.

2 No=-Goto 77
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YIIL EDUCATION AND TRAINING
770. Now, I'd hke to ask some questions about your 77a. v 2 3 & 6 7 6
education and speciahized training. What s the i Elementary (2o oarm; |
highest grade {(or year) of regular school you have -
ever attended? 12 3 4
2 High T30,
t 2 3 4 S 6
3 College oo
b. Did you finish this grade (year)? b.y (T Yes 2 [[JNo
(7] Three or more years of college — ASX 77¢ ‘
{ 7] Less than three years of college — SKIP 1078
¢. What was your field of study 1n college? c.
x {7} Never attended high school ~ SAIP 0 79
1 { 7] Attended three or four years of high school — {SA 784
2 "7 Alt other = SKIP to 78¢
78a. D1d you take a vocaticnal or commerciai curniculum 78a.1 [ ] Yes - 45K b
in high school? 2777 No =SKIP to ¢*
b. What did you specialize n? b.
¢. In high school, did you take any courses in typing ey [ JYes—AShd-¢
or shorthand? 27 " No=SKIPto 79
d, What courses did you take’? d.1 {7} Typing 3 [} Both
2 {7} Shorthand
e. How many years did you take (typing. shorthand)? e. Typing
Shorthand
79a. Aside from regular school, did you ever take a full- 790. 1 77 Yes - 18K b
ume program lasting two weeks or more at 3 company X" No—SKIP to 80
trammng scheol? }p T TE o
b. What type of raining d:d you take?
c. How long did this training last? ¢. Months o
d. How many hours per week did you spend on this d1 {731 -4 a[jI15-~19
program? X 2 ,5-9 s 7] 20 or more
~= 37.110-14
e. D1d you finish cr complete this program? €y 7] Yes - SKIP to g
2.7  No— 4SAf
37 1 Sull going on = SKIP to 80
f. Why didn’t you finish or complete this program?
g. Do you use this training on your present (iast) job? 9.1 ) Yes = SKIP to 80
2 "No- I5A4
h. \Have you ever used this Vaining on a job? ho1 77 Yes 2" No
15k
&
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VIO. EDUCATION AND TRAINING — Continved

80a.

[+

. What type of training did you take?

Aside from regular sthool, did you ever take any
technical, commercial. vocational, or skill gamning
(not counting on—the~job training given infdrmaliy)?

08 (=] Yes - ASK b

x {7 No = SKIP 1081

. Did you finish or complete this program?

. Why didn’t you complete this program? .

How long did this training last?

How many hours per week did you spend on this
training?

€. Months

di[J1-4 a[31i5=-19
2({15-9 s {7120 or more
331014

. Do you use this training on your present (last) job?

g. 1 Yes = SAIP to 81

2 77 No- 1SK 4
3 1 Never workea - SAIP to 81

. Why didn’t you complete this course?

h. Have you ever used thus tramning on a job? h.1 7 Yes - 2”3 No
8la. Since you stopped going to school full time, have 8lo. 17 T Yes= !SA b
you taken any additional courses. such as — .
English. math, science, or art? x {7} No — SAIP 10 82
b. Did you take this course(s) in order to obtain a b. 1 {7} Yes = {SKc~d
certificate. diploma or degree? 27 1 No=4SK e
€. What kind of certificate, diploma or deg?ee 1s this?
d. D1d you finish or complete this course? b odoa 71 Yes
e SKIP to 82
| 3 77 Sull going on .
| e rccmeme e mcm e mmm e ———
e. What kind of course(s) did you take? = If more than one course, obtatn tnformation for most important course.
f. How long did this course last? f. Months
g. How many hours per week did you spend vn this g 1 21 -4 a{]1i5-19
course’ 27715-9 s 7] 20 or more
311014
h. Did you finish or complete this course? he v 7 1 Yes = SKIP to g

3 T Sull going on -
2 73 No~ 145K SKIP t0 82

. Do you use this education on your present (Jast)

-

job?

3 {7 ] Never worked




VI EDUCATIDN AND TRAINING - Continved

. Are you planning to enroll 1n any type of educational
or training courses in the future?

L4

Wwhat kind of course(s) are you nterested 1n?
Specsfy particular tvpe of course belou

82. 1 JYes ~AK b-c¢

x [} No —SKIP t0 83

b. 1 7] General high school courses

2 _ ] Business or commercial school courses
3 (] General college courses

4 {_] Teacher cerufication program

s {__] Graduate educauion

6 i__] Refresher or brush-up courses

7 ] Other

83a. Have you ever obtained a certsficate reguired for
practicing any profession or trade such as teacher.
registered nurse, practical nurse. of beautician’®

b. what type of certificate was 1t?

T
830 1\ (Y ves —dSh b

2" 7 Ne - SAIP 10 84

c. Is this ceruficate currently in offect?

c 1] Yes 27 No

[—

Notes
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IX. ASSETS AND INCOME
84. Is this house (apartment) owned or being bought by you (or your 84, 1 [T_] Owned or being bought
) =
husband) or is 1t rented 2 [7) Rented
3 "] Nocashrent 3 SAIP to 87
If Other,” specify here 4 [T Other
85. Inwhat year did you (or your husband) buy thic , .~ .erty? 85,
Year
86a. About how much do you think this property would sell for on 86a. $
today ‘s market?
o [] None
b. How much do you (or your husband) owe on this property for mortgages,] b. ¢
back taxes. loans, etc.?(Mortgagesinclude deeds of trust, land
contracts for deed. etc.) .
o { ] None
87a. Do you (or your husband) rent, dwn, or have an investment in a 87a. 4 (] Yes - 45K b
farm? ot r
2 [J No = SKIP 10 88
b. What 1s the total market value of your farm operation? (Include b,
value of land, building, house. «f you own them, and the equipment,
tive stock, stored crops, and other assets. Do not include crops
held under Commodity Credit Loans.) s
c. Does that include the value of this house? co 1 7] Yes
27} No
d. How much do you owe on mortgages or other debts 1n connection with d. s
the farm itself, the equipment, livestock, or anything else? (Do
not count Commodity Credit Loans.) o [ _] None
88a. Do you (or your husband) own or have an investment in a business 88a. 1+ "] Yes — 45A b
or professional practice? 2 [ No = SAIP 0 89
..
,‘A« —————————————————— -
h b. What 15 the total market value of all assets 1n the business. b,
including tools and equipment? in other words, how much do you s
think this business would sell for on today's market? (Obtain
value of respondent’s and husband’s share only ) o [ ] None
c. What 15 the total amount of debts or habilities owed by the LI
business? (Include all habilities as carried on the books. —
Respondent’s and husband's share only.) o [ None
89a. Do you (or your husband) own any other real estate — not counting  {89a. + [ ] Yes - 1SA
th hich you: living? N
e property on which you: 1re hving , 2 m No = SKIP 0 90
b. About how much do you think this property would sell for on b. s
today’s market’
o [C 7] None
c. How much 1s the unpaid amount of any mortgages on this property? LI
i _o_k:]_N_on_e___d _________
d. How much other debt do you have on this property. such as back d. s
taxes or assessments. unpaid amounts of home improvement
loans, home repair bills, etc ? o] ) None
90. Do you ( or other members of your family living here) have any 90. 1 [ ] Yes —How much?$
money 10 savings or checking accounts, savings and loan
companies, or credit unions? 2{_ jNo
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IX. ASSETS AND INCOME - Continued
91. Do you (or any other members of your family living here) have any |91,
of the following
a. U.S, Savings Bonds? o. 1] Yes-What s thewr
face value? o
2{_JNo
b. Stocks. bonds. or shares in mutual funds? b. 1{7] Yes -What is their
market valve? | J
2{JNo
c. Does anyone owe you (or any other family member hiving here) any c. 1 JYes~-Howmuch? s
)
money 2("] No
920, Do you (or your husband) own an automobile? 920. 17} Yes —How many?
ASh b -d
2{ ) No = SKIP t0 93
b. What is the make and year? ~If more than one, ush about newest. b. Make
Year
. c. When was 1t purchased? c. Year .
d. Do you (or your husband) owe any money on the automobile? d. 1) Yes—Howmuch? S
2} No
93. Aside from any debts you have already mentioned, do you (and your {93,
husband) now owe any money to stores. doctors, hospitals, banks. 1] Yes —~How much? §
or anyone else, excluding 30—-day charge accounts’
2("JNo
’ 94. Now I'd Like to ask a few questions on your income in 1966 94.
a. In 1966. how much did you receive from wages, salary, o. $
commissions. or Lips frum ali jobs. befcre deductions for taxes
or anything else? o[} None o
{7 ' Respondent not married — SA/P to 94
b. In 1966, Fow much ard your husband recesve from wages, salary, b, €
commissions. or tips from all jobs. before deductions for taxes “IN
or anything else? o{ )} None
{71 No other family members |4 years or older — SA/P to 95a
¢. In 1966, how much did all other famsly members living here receive c. $
from wages, salary, commissions, or tips from all jobs. before —_
deductions for taxes or anything else? o[ None
95a. In 1966. did you receive any income from working on your own or in  |95a, s
your own business. professional practice, or partnership? 107} Yes —How much? §
2 JNo .
Gross income less expense =Net LJ
{71 No other family members |4 years of older — SKIP 10 96
b. 1n 1966, did any other family members living here receive any b. .
income from working on thetr own or 1n their own business, t{7)}Yes-Howmuch? $
professtonal practice, or partnership?
Gross income less expense Net 2. }No
158
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IX. ASSETS AND INCOME - Continued

96. tn 1966, did your famity receive any income from operating a farm?

Gross income less expense

_  _=Net

96.

1{]Yes=How much? §
2 INo

Make the following checks

CHECK 94a, 95a or 96.

Mo | ¢
marked in 94a and ‘‘No” marked in 95a and 96.

stll fauls, explain the situation.

1 {77 Respondent worked 1n 1966 (Number of weeks entered in 31a). An amount should be entered in

2 [7]] Respondent did not work in 1966 /**None® box marked in 31a) The “None” box should be

If the questionnaire fails cither of the above checks, review the matte. with the respondent. If ut

[ No other famity members 14 years or older — SKIP 1o 100

c. In 1966, did any other family members hiving here receive any
unemployment compensation?

97. In addition during 1966. did anyone n this family living here 97.
receive any rental income from roomers and boarders. an apartment v H p?'s
1n this house or another building. or other real estate? 1) Yes-Howmuch? s
2{JNo
Gross income less expense = Net
98. In 1966, did anyone in this family living here receive interest or 98. /
dividends, on savings. stocks, bonds, or sncome from estates 1{] Yes —How much? §
or trusts?
2{T]No
99a. In 1966. did you receive any unemployment compensation? 99a. 1] Yes —How many weeks? _______
How much did
you receive
altogether? $
2 1No
(T Respondent not married ~ SKIP to 99¢
/
b. In 1966. did your husband receive any unemployment compensation? b. 1] Yes —How many weeks?
How much ¢iud
he receive

altogether? §

. 1[T] Yes ~How much? §

2[JNo
100. In 1966, did anyone in this family fiving here receive income as 100. Mark one column for
a resultof disabslity or illness suchas (read lList) each amount entered
If “Yes’* 1o any ttems in list, enter amount, and indicate whethdr
recewved by respondent of other family member. Amount Other
Respondent famu'ly
Yes  No member
- I. Veteran‘s compensation or pension? V(73 20718
2. Workmen's compensation? (0] 23S
3. Aud to the Permanently and Totally Disabled ,
or Aid to the Blind? 17 2(Ts
4. Social Security Disability Payments? (T3 2(Cs
§ Any other disability payment? — Specify type 173 218
s
S
S - i
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IX. ASSETS AND INCOME ~ Continued

101, in 1966. did anyone 1n this family hiving here recesve any other |101. 1] |Yes - Who
Social Security payments, such as old age or survivor's 1{771 Respondent
insurance? -
How much? §
2{""] Husband
How much? §
3(7] Other
How much? §
2" 1 No
102, In 1966. did anyone in this family living here recerve any Aid 102. 1{7) Yes—s1[_JAFDC
to Famihies with Dependent Children payments or other public
assistance or welfare payments? How much? §
If *Yes’" - What type? 223 Other
How much? §
2["1No
103. In 1966. did anyone in this family hiving here receive any 103.
income from participating 1n a program under Title ¥ = Work 1{_] Yes —How much? s
fa )
Experience or Training for Unemployed Parents 20" No
1040. In 1966, did anyone 1n this family living here buy any food 104a. 1 JYes—iSA b —¢
stamps under the Government’s Food Stamp Pian? 2[CINo=SAIP 10 105
» .
b. !n how many monthec did you buy stamps? b. Months
¢. How much was your monthly bonus? c. S
W\
.3
! 1050. In 1966. did anyone 1n this family living here receive any 105a.
pensions from local. State. or Federal Government? .
! 1{"_] Yes — How much? s
If “Yes’ - What typs?
217, No
b. In 1966, did anyone in this family Living here receive any other b.
retirement pensions. such as private employee or personal
retirement benefits’ iI7 1 Yes — How much? s
I *Yes’ - What type?
2{ 7] No
106. n 1966. did anyone 1n this family living here recesve any other 1106,
type of income. such as alimony, child support, contributions
from family members living elsewhere. annuities. or anything
else? +[7 ] Yes = How much? S
If Y es™ — What type?
frhe e 2{ ]No
Notes - - -
t
|
)
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IX. ASSETS AND INCOME - Continved

107. In 1966, did you (of your hushand) purchase any of the following

107.

items? Purchased? W‘a"s J;:;’w
. Yes No New Used
I. Washing machine 130 2(] {1 2]
2. Clothes dryer 1[0 2(7) 1 [:] 2]
3. Electric or gas stove 1[dJ 20 10 217
4. Refrigerator 13 2 D 1dJ 2]
S. Freezer 13 2{} 1) 2]
6. Room air condtioner 13 2{) 1[0 2
7. Television 13 2() 1O 2]
8. Garbage disposal 1dJ 2] | 207
9. Hi=~f1 of stereo 13 2{] 13 2{)
10. Dishwasher 1O 2 | 2]
108. 1In 1966, did you make any major expenditures on housing such 108.
e oo, phnbor deccal wake ot | T ves e
109. Aside from anything else you have mentioned, did you (or other 109.
och 35 medical, dental acertens avan o o ity | 1T Yes 2[3 No
more than $200?
Notes
161
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X. FAMILY BACKGROUND

110. Now | have some questions on your family back- 110.
ground. Where were you born? City of town
State County
OR [} Outside U.S. — Spectfy country
111, For how long have you been living in this area? N 1 [ Less than | year
(SYSA or county of CURRENT ~esidence)? 2 (3 1 year or more — Spectfy
3 ] All my ife = SKIP 10 113
112, Where did you live before moving to . na.
(Mame of SUSH or county of CURRENT Ies:dcnce)’ City of town
State County

OR [} Outside U.S. — Specsfy country

113a. Now 1'd like to ask about your parents. Are your

mother and father living?

b. What about your husband’s parents — are his mother
and father Living?

1130, 1 {7} BOTH parents ative
2 (O] MOTHER alive, father dead
3 [ FATHER alive, mother dead
4 {T] NEITHER parent alive

b. 1 [ Respandent not married
2 [T] BOTH parents alive
3 {_] MOTHER alive, father dead
4 [} FATHER alive, mother dead
s [] NEITHER parent alive

114. Were your parents born in the U.S. or some otuer 114,
country? v
a. Father a. 1 {JUS.
2 (7] Other - Specify
b. Mother b. 1 [ JUS.
> (O] Other - Specify -
If cether parent bom outside U.S. ~ SKIP to 116
115, In what country were your grandparents born? 115.
a. Father's mother a. 1 [_JUS.
2 ([ Other = Speasfy
b. Father's father b.y {3V
2(7]0 (hey ~ Speetfy
¢. Mother’s mother c. 1 [T1US.
2 [ 7] Other - Specify
d. Mother's father d. 1 1US.
2 {_ ) Other - Specify
116. When you were 15 years old, were you hiving — 116. 4 ["7] On a farm of ranch?
2 L_] tn the country, not on a farm or ranch?
3 [ ] 'n a town or small city (under 25,000)?
a [T} In the suburb of a large city?
s ] Ina city of 25,000 — 100,000?
& [ ] nalarge city of more than §00.000?
162
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X. FAMILY BACKGROUND — Continved

117, With whom were you living when you were |5 years
old?

If 6 or 7 marked -‘Spcu[y

117, v T Father and mother
2 [T] Father and step-mother
3 ] Mother and stcp-father
a ) rather
s [] Mother
6 ] Some other adult relative
Specify
7 [T} Some other arrangement

8 [T Onmy own — SKIP t0 120

118c.

What kind of work was your father doing when you were 15 years old? — If respondent did not live with father at
that age, ask about the work of the head of the housechold where she lived at age 15.

o

- What was the highest grade of school completed by

lived st age 15)?

your father (or the head of the household where you

b. oo [} Never attended school

1 3 4 S 6 7 8
| Elementary D[:][:][:][':][:_][:]D
2 High ,C][:]f: C‘I]

3 College D %]é[f]é *

99 [_] Don't know

119a

-

. What kind of work was your mother doing when you were |5 years old?

o

. What was the highest grade of school completed
by your mother?

b.oo ] Never attended school

1200. How many persons, not counting yourself are
dependent upon you (and your husband) for at least

one-half of their support?

b. Do any of these dependents live somewhere else
other than here at home with you?

If *Yes™ = What 1s thewr refationship to you?

' 3 4 5 6 7 @8
| Elementary (] E_'_'] o o e o o
12 3 a
2High J oo
3 College [:23 (f:] é [:5 ['E_"]
99 ] Don't know
120c.
Number
° [::] None — SKIP t0 121
b TTTTTTTTTTTTeT

1 ] Yes = How many?

2 [ No

121. What 1s your Social Security number?

EEDD]DID

Continue with questions on poge 32

Notes
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REFERENCE INFORMATION SHEET

A. Lobor farce status
1 Group A
{"] Group B -~ Last jobended 19—
] Group C — Last job ended 19_____

B. Maritol stotus

[ Never married, own
children in household

3 Never married, no children
of own in household

. Is currently matried

{2 Has been married, but not
curtently married

C. Yeor of respondent’s (first)
morrioge: 19

] Respondent has no children

D. Yeor §iist child bom (first assumed
responsibility for child): 19______

Notes

16
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APPENDIX H

1971 INTERVIEW SCHEDULE
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OMB No 41-R2546 Approval Enpites December 31 Y972

HOTICE - Your report tothe Centus Bureau 11 contidentrat by taw (Title 1),
U S Codel 1t may be seet tnly by sworn Census employees and may be used
only tor stanistecal purposes,

¢onu LGT. 341
B

®

1 Respondent a nominterview 1n 1969 = Go to page 23

U S DEPARMENY OF COMMERCE
HURCAD OF Tul CENSUS

NATIONAL LONGITUDINAL SURVEYS
SURVEY OF “WORK EXPERIENCE
OF MATURE WOMEN

1971

METHODS OF LOCATING RESPONDENT WHO HAS MOVED RECORD OF CALLS N
Successtul Unsuccessiut Date Time Comments
t 2 New occupants —
om. .
[} 2 Neighbors pm
t
1 2 Apartment house manager : o
. )
1 2 Pastoffice | pm.
' 2 School |
E o.m,
' 2 Persons trsted on information sheet ‘ : b m.
' 2 Other ~ Specify 7 |
O.m —— *—?—-~——_ e v—
p.m. ’ AN
RECORD OF INTERVIEW
Date compieted intarview time Interviewed by
Month Oay Year Began lc ded
- - = e ca—— St g a,m, O.m, |
Length f intefview (minytes) (
t
pm ! p.m. |

NONINTERVIEW REASON

Unable to contact respondent - Spec:fy e T T T e T T e _5\"—

. Temporarity absent - Give retutn date
A Institutionatized — Spec:fy type

3 Refused

o Deceased

A Other - Spec.fy

TRANSCRIPTION FROM HOUSEHOLD RECORD CARD

Item 13 = Monitol stotus of respondent

1 Maried spouse present 3 Widowed

2 Married spouse absent 4 Divorced

) Separated

3 Never marned

ﬁl respondent hgs moved, enfer new oddress

B _T £ Numbar and street

014 |
T t2 Cy 13. County

i

i !

4. State

l’é, Z1P code

164
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. CURRENT LABOR FORCE STATUS

1. What were you doing most of LAST] 2¢ Did you do ony work ot all LAST (U §7nl, SKIP 1o b)
WEEK ~ working, keeping house, WEEK, not counting work oround
a¢ something else? the House? 3o ?nd you hove a 1ob {or business)
. . rom which you temporors}
1 WK - Working - SKIP to 2b NOTE  If farm o business |/ ﬂb"; ;, oz Iay::I“I.AS; VIE'él{"
277} ) = withajob but not 2:”‘: o:u:;,gouse:old. ask
at work ou wor
3 LK - Looking for work :/ Yet 2 "No -SKIPto3a l/ Yes 2 "iINo -~ SKIP1to 40
4 7S -~ Going to school . ’ﬁ”"" "\3“7 hours did you work 3b./ Why were you absent from work
5" 1KH - Keeping house LAST IEEK ot ail jobs? " LAST WEEK?
6 U ~Unable to work - SKIP 1 Own itiness
to5
77" OT - Other ~ Spec.{y.; Hours 2 Niness of family member
CHECK ITEM A 3 ' On vacaton
¥ - Too busy with housework,
2 Do you USUALLY work 35 hours Respondent worked o R
of more a week at this job? - 49 or more ~ SKIP to 6a =sckgol, personal business
- —
Ay h —
1 "Yes — Whot 15 the reoson you \ | < 34 - ASK 2¢ s 7' Bad weather
;°'|“1_|A'si_; '\:E'é:g . 6° Laber aispute
ours -
) 35 - 48 - ASK 24 77" New job to begin | ASK 4c
2 No - s:;'AlItl:l;. '“l:“;" LAcl F7R e Did you lose any time or toke any within 30 doys — § and 4312
work less
taon 35 hours o week? time off LAST V{EEK for ony 8 Temporary layoff
reoson such as illness, holidoy, (under 30 days)
or slock work? Y
R (Mork the oppropriaie reason} . s " Indefinite layoff | ASK
v " Siack work " Yes — How mony hou. . did (30 cays or more | 443
you take off? of no definite
2"  Matenal shortage recall date)
3 Plant or machine reSair [EY Other - Specify
Hours
4 'New job started durning week oue 7
5 Job terminated during week o ~ No
6 Could find only part-time work
7 Hotiday (legal or religious) NOTE  Cotrect 25 1f lost time not | 3¢ Are you getfing wages or salary for
. Labor drspute olready deducted. 11 26 reduced any of the time off LAST WEEK?
- Cavordise below 35 falf 2¢ otherwise
9 " Bad weather SKIP 10 ba ) 1 Yes
10 77 Own iliness 2e Did you work r.ny overtime or ot 2 " No
1" 1Hness of family member more than one job LAST WEEK?
s2 " On vacation 3 ~ Self-employed
13 " Too busy with housework Yes ~ {low mony extro hours
did you work?
e Too busy with school. 3d. Do you usuolly work 35 hours
personal business. etc. or more a weak ot this job?
‘ vs ~ Did not want full-t\me work Hours
16 " Full-time work week
under 35 hours 1 Yes
> No
17 Other reason - Specv{v7
2 No )
16 anery n 2¢ SKIP to & ond NOTE  Correct 2bif €xtrG hours " SKIP to 6 and enter job held
enter job worked ot ast week ) not afrecdy inciuded 0rd SKIP th60 fost week
Notes
170
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I. CURRENT LABOR FORCE STATUS = Continued

v

UL T 1, SKIP to b

to find work?

{Merk ol metnods used. do not read | s*)

t
Nothing — SKIP to S

(Oly «
\ 1 State erpioyment agencv
Prrvate employment agenc
Checked with ¢ reney
' 3 Employer qirectly
3 Friends or relatves

5 Piaced or answered ads

6 Other-Specfy —eg *OTA, union o~
orofes sional register, etc —7

4o. Hove youbeen looking for wark during the past 4 weeks?, é
@ T Yes - ASK 9
2 No =SKIP s S —- — -
A
b Whot hovc‘fou been doing sn the lost 4 weeks Vi

S. When did you last work at'o regulor job or business,
los'lng two consecutive weeks or more, either
full-time or portetime?

Y
Date of 1ast «nterview or later (item 84R on
fntormatior.  eet) -
Specify <

[

‘\70;"_, JAEan IYear
@ : J « | -SKIPw tiaonpeye S

2 Before date of last interview (1item B3R on
In{ormanon Sheet) and  unable” 0w and “‘unable””
inlitern 35R on the Information Sheet - SKIP 16 38a

3 " All others = SKIP to 120 on page S

DESCRIPTION OF JOB OR BUSINESS

bc. Did you have more thon one job?

1

Yes — Record information gbout primary jab orl,

Why did you start looking for wortk? Wos it becouse
yeu lost or quit o job ot that time Ipause) cs wos
thers some other reason?

Lost job

2 Quitcd

3 hanzed :emporary work

& Cruldren are older

s Enjoy working

] Help wmith family expeases

r Other - Specify —’

H No
L
b Far whem did you work?® (Ncme of company, business,
orga iz iiion, or vitter e~vployer)

@ 1]

in whot city and Stcte 13 . . locored?

City State

2. () How mony weeks hove you been looking for work?
\2) How mony weeks ogo did you start looking far werk?
{3) How many weeks ogo were you laid of 7
——eeks

e. Hove you been looking for full-time or port-time work?

Foatle =g

2 Pattre

Is there ony reosop why you could not toke o job
LAST We<K?

\ 1 Already has a ;0d

2 Temporary illness

@ Yes

~ - e

12 Gorng to schooe
' 4 Other - Spec ¥y 7

H No

When did yu fost work of o regulor job or business
losting two consecutive weeks or more, either
full-time or port-time?

Oate of 1ast interview r fater titem 84R on

information Sheet) -

Spec ty —-2

franmen DAy [ Yew N
: ) ~SKIP o110 o~ page S
i 1}

Iy
\'M.’-

A

i R others = SKiP 10 125 on page 5

d[l'_l_r

Who! kind of business ar industry s this?
For example TV ond rodio monufacturer, reta |
snoe store, Sto.c ! ~Lor Deportment, form)

¢ Were you ~

|o ©  « An employee of o PRIVATE compony,
business, or individucl for woges,
solory, or commissions?

2 G — A GOVERNMENT employee {Federal,
Stote, county, or locel)?

» 0 - Self.employed n your OWN business,
profes onol practice, o- form?

of not L farm)
Is this business incorporated?
3t Yes 32 No

<0 WP — Working WITHOUT PAY «n fomily
business or farm?

£, Whot kind of work were you doing? (For examp »
reg siered nufse Sugr school Enghish teccher, waitress)

g Whot were your most important cctivities or duties?
iFor esomp.e  types, keeps account books files,
sells m it nery operates business mochine,
clears budddrngsh

h What wos your yob htle?

1 ¥hen did you start working for (ENTRY §N 6b)?

Date of 1ast interviewn or Jater « 1=~ B4R on
tnformation Sheet = Specify .

fraonem ;0\, fv-.;]
@, S S

H Before date of fast wrtervian item B4R on
tnfotmation Sheet)




I. CURRENT LAROR FORCE STATUS ~ Continued

CHECK “P* or *°G* 1n stem be = ASK o
ITEM B *"0™ or WP un item be = SKIP to Bo
70. Altogether, how much do yau vsually earn at this (ab 7a.

. (Dollars) (Cents)

. I Hour
| JE—————— -1~

{Doticrs only)

2 Day
3

Yreek
N Biwe ekly
' s 'Month
. 6  Year
7 " Other = Specrfy

before deductions? 3 . per -

7b. How mony hours per week do you vsuully work ot this job2 b,

¢. Do you receive extra pay when you work over a certain [ 1 " Yes - ASK d
number of hours? , 2 ' No
3

_ Hours

ume off
4 Never work overtime

—_——— - - -

No. but rece,ved compensiting SKIP to f

d. After how many hours do 3 tra pay? d.
y hour you receive extro pay L Hours per day
' . @ —_ Hours per week

e. For cII_ hours worked over (entry tn &) are you pard straight e, ) Compensating ume off
time, time and one-half, double time or what? 2 Swrarght ume

3 Time 2nd one-half

4 Double time

s

Other - Specrfy

f. Are your wages (salary) on this job set by o collective f. ~ T
bargoining agreement between your employer ond o unton ' Yes - ASK g
or employee association? 2 eewNo = SKIP 10 80
g. Whot 13 the nome of the union or employee o3sociation? 2. [# JY
h. Are you o member of thatunion or amployee 03saciation? h. i
) Yes
. 2 No

8a. Before you begon to work os a lentry i 6f) for (enlry 1n bb) 8a _ SKIP 10 9
did you do ony other kind of werk for tentry 1n 60)? ‘ Yes 0o

2 No
b, Excluding vacotions ond pard sick leove, duning the time b.
you have warked at thrs job, were there ony full weeks in Yes - How mony weeks?
which you didn’t wotk since (date f iast interview)? .
G2 - _. Weexx
> No —~ SKIP t5 Cneck Item C
c. Why were you not working during these . weeks? ¢ ' Personal taely reasons

2 Own 1liness

L] Child-Care preblems
4 Pregnancy

s Layo?f

“ Labor Hspate

v 01d not want to work
" Vacaton

B Other  Soecify

U U SIS SR Y

Refer to item 6
CHECK ‘ .
Current job started before date of jast interview - SKIP o Chech item ; o0 bips 3
VITEM C
Current job started date of 1ast .nterview of later — SKIP 1o 19
172
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Aruitoxt provided by Eic:
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| CURRENT LABOR/FGRCE STATUS - Continued

9a. When did you stort working os o (entry 1n 6f) for {entry in 6b’/ 9a

Month : Day !Ye;\r

' 1
i !

/
b Excluding vocotions and poid sick leove, during the time you b,
hove worked o3 o (entry «n 6f) for fentry i1n 6b) were thére ony
full wecks in which you didn’t work, since (date of iast interveew)

Yes ~ How mony weeks?
Weeks N
No — SKIP to Check Item D

o
¢ @

¢ Why were you not working during these _________weeks?

B NV s w N

©

Personal, family reasons
Own 1liness

Child care problems
Pregnancy

Layoff

Labor dispute

D1d not want to work
Vacation

Other = Specfy

CHECK Item %a 15 earhier than date of last interview — SKIP to Check Item | on page 8

ITEM D Item 9a ss date of-last interview or later — ASK 10

10 Just before you started on this job, wos there o periad of a week 10, )
or more in which you were not working? 2

Yes ~ SKiP to 23 on page 6
No - SKIP t0 130 *

1la Yau soid you lost workad ot a regulor job on lta,
fentry in dg or $) ‘

Interviewer Use calendar 10 determine the numper o w&s--‘

since respondent icst worked ) "

That would be about__‘___‘—_-wﬁﬁ:c. ;ou last-worked
In how mony of these weeks were you looking for work or on
loyoff from o job?

@

—

heeks since last worked

weeks fooking or on layoff

CHECK *lail) 15 eQual to 11ai2) — SKIP to j3o
ITEM E Jia(1) 1s greater than 113(2) -~ ASK b

11b Thot leoves weeks that you were not working or
looking for work Whot would you say wos the moin reason
you were not looxing for wark diing thot period?

Ilb.

DN D A e N

o

Weeks
Personal, famity reasons
Own “liness
Child care problems
Pregnancy SKiP
Layoff to 3¢

Labor dispute
0vd rot want to work
Vacation

Other = Specify

120 Since tdate of ‘ast interviewt in how mony different weeks
did you do any work ot afl?

12a

0

Wweeks
None

b Since (date of 'ast ntersiew) hove you spent ony weeks b,

looking for work or on loyoff from a job?

o

Yes — How many weeks?

Weeks
No

I-carsewer Use caierder to determine the numper (1) @

CHECK £ aneas S nce idgie of IoSt intersimwi .
ITEM F

Weeks since (date of last inrerview)

Weeks on layoff or 100king for worx
()15 equal to (2) ~ SKIP (o Check ltem | o p2ge 8
(1) 15 greater than (2) = ASK ¢ .

12¢ Whot would you say wos the main reason you were not
loaking for work during (she rest of) thot time?

12¢ @1

® N T A > ow N

e s ]

Own 1llness

Personal family reaso s
Child care probiems )

Pregnancy ) KR
Layoft ! T heckdtem g
Labor dispurs \ o page 3
Did not want to work )

Vacation

Other - Specify o ... .
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i1l. WORK EXPERIE' .E AND ATTITUDES '

. |13. Now let's ( The job you worked ot before you sterted to work 0s o ; 3}
talk ohout - (ENTRY IN 6t OR 13e) for (ENTRY IN 6b OR 130)

! —
__________________________________ R K W ” orked before ~ Skif
| , Never worked befor k (] ,

' The lost job you worked ot; that is, the one which e
ended on (ENTRY IN 45 OR 5).

o. For whom did you work? (Nome of compony, business, orgonizotion or
other omployﬂ‘

_ . Same a3 6b = SR 10 1 je

b. In whot city ond State {s . . . located? b. @———I—J |
. L City, State ‘
¢. What kind of business or industry 13 this? (For example TV and radio ) T
munufacturer, retail shoe store, State Labor Department, farm) ¢
d. Closs of worker h
4. —3 e "
¢. Whot kind of work were you doing? (For example registered nurse, hrgh scnool 1TIP 12736 370 4T iwP
English teacher, waitress) o e. [‘ T T
1

f. What were your most importont octivities or duties? (For example selling
clothing, Lyping. keeping account books, filing)

g- What wos your job title?

i
1
:
L
14o. Altogether, how much did you usuolly earn ot this job before oll deductions? |4a- s

! '

" oer
b H ony h et week did you usuolly work ot this job? -1

owr!lny ours pel wee 1d you usv y\:rl 18 |0 b{ Hours
'

L I

Month 1 Day Year | xSl working
! : "7 there = SKIP

. ' w17

150. When did you stort working os a (ENTRY IN 13¢) for (ENTRY IN 13c)? 152, : Month s Day Year
b. When did you stop working os o (ENTRY IN 13e) for (ENTRY IN 130)? b.}

160. Why did you hoppen to leove this job (chonge the kind of work you were doing)? 162 ‘ l I

|
3

b, Did you hove o new job lined up ot the time you ieft this one? b @ Yves 2" No
\ 3
17, Excluding vocotions, during the time you worked ct thss job were there ony 17} "1 ¥es = How mony weeks?
full weeks in which you didn’t work on this job since (date of last interview)? { Weeks = ASK 1Ra

; 0 1No = SKIP 1 19

180 Why were you not working during these . . . weeks ot this job? 18a ‘ 37 Personal fanily 6 7 Labor dispute
feasons 777 Did not want
; 277, 0wn iliness “to work
' 37 Child care 8 _] vacation
i probiems 9 " “Othet = sm by
4" Pregnancy
s, Layoff
b, Were you working for someore else during this period(s)? b 177 Yes = GO 0 mext column an g reeord
- infoematicn sbout v s sk
27 'No

AT T AT -1 I L &

19. Did you do ony other kind of work for (ENTRY IN 130) just before (ENTRY IN 150)? 19 1V T Yes = GO fo mext columnr ang e 4
2

No
CHECK tem 15a5s 1. Date of last interview or later ) Y= saP s O
ITEM G 2. Before date of last snterview 2 TS ATK G
! ? 1 7 Yes = 30 16 next romn and
20. Hove you worked for onyone e'se since {date of last interview) 20 e Dt :;wa'x:vn

2 TUNO = SKIP 1~ Check tonm |

21. While you were working for (ENTRY IN 130), were you olso working for 2 1 Yes - 50 10 newt cot.mn gt pec f v
someone else? ) O A GOoLT & LT eeOus
2 "TNo = ANk LY -
22, JUST before you storted working os o (ENTRY IN 13¢) for (ENTRY IN 13a) 22. 1 7 Yes - ASK /3
wos there o period of o week or more 1n which you were not working? ) 27 NO = 5T i et s e anf e o
' wbem At on ol t ey 3
23. When did this period 1n which you were not working stort? 23, Month ' Day iY“’

A" Never worked before

24o. Interviewer  Determine number of weeks not working, If item 23 1s before 143
4 date of 1ast snterview, coun’ only weeks sincCe that time, Weeks not working
b. Thot would be obout . . . weeks thot you were not working. How mony of b,
those weeks were you looking for work or on loyoff from o job? . Neeks laoking of on 1yt
CHECK 1. 24315 equal to 24b 1 R A P
ITEM H 2 24215 greater than 24b 1 Teahe O
25 Thot leoves . . . weeks thot you were not working or fooking for work. 15 1 Pergonal famitv 6 Labor dispute
Whot would y w 30y wos the muin reoson thot you were not focking for reasons 77 ' Did not want
work during tot period? 2 Own iliness 16 work
3 Child care 8 Vacation
problems 9 Other = S0 r A
& Pregnan’y N
S Layoif
L
CHECK 1. Item 23 s date of last raterview o later i Shprmys gt b gee st
ITEM | 2 Item 23 ig hefore dare of last interview 7 Ve KIPY tpew ltam |
174
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|

11. WORK EXPERIENCE AND ATTITUDES -'Continund

(2)

(3 !

{4)

Never worked before — = 'F + """ Never worked before — > 1f » I @ "7 ! Never worked before — Kif »
EPSEN (b0 n ver (he wlepn g
Same 8% e =k Flr 1w Same as —— = SKIFr Tge . "7} Same as _. -heifr Y,
. .
o T
City. State City, Stare City, State
VP 276G 3T 0 4 we 1771 2736 37T]0 aTTwe 17lp 2716 310 4T we
. - . ) B - - i
Gool_ 1] ] L1l 1]
:l b
N 029 ___ Haurs
Month Day |Year Month [Day |Year Month jDay |Year
' 1
o @ Lo b
Month 1Day IYear [x° , Still working Month 1Day IYear |x~ 'Sull working Month 1Day |Year "} sull working
@ ! ‘there = SKIP ] 1 there = SKtP | | ! there = Ok IF
: ] w0 17 @ : : wl” [l || [
1 I
(] sl L]
:
" Yes 2 7 No @ 177 Yes 27 No @ 17 1 Yes 27 No

“Yes = How many weeks?

Weeks — ASK 75,

@

Mq Yes — How mony weeks?

Weeks = ASK Tdq

Yes — How mony weeks?

Weeks — ASn IRy

&

0 "INo= ,atf .- 1o 0" 7"No = SKiP ¢, '9 07 TNo=SKIP to 19
1 7 Personal family, 6 Labor dispute @ 17" Personal family 6 "] Labor dispute @ 1 ] Personal famify 6 ] Labor dispute
_ feasons 7777 Did not want _ reasons 7 - ! D1d not want - reasons 7 7 D1d not want
' Own sliness 10 work "7 Own illness “ to work 2771 0wn illness to work
37 Child care 8 """ Vacation 3 7iChid care 8 "!Vacation 7 Child care 8"} Vacation
_prodlens 9™ Other = Some.oy __ problems 9 "]Other = Sm 4y problems 9 T} Other — Siuc &
4 Pregnancy - 477 Pregnancy 47 ) Pregnancy
377 Layoff —_ 5”7 Layof! $ 77 Layoft —
177 Yes = "0t caxt ey mm 3ndreeacy @ 17 Yes = GO tonext - mn gnd ecord 17X es = GO 1 mone e olomm on frer o1
R & B trfaemat a abaLe th o« b . b ae am aba pom g b
2~ No 2 "!No 271 No
@, T Yes = ienr a1 @,HY“_@;, monr o e g drer 13 @ 1 UYes = ' th mener wem omgenn -e
. B T W ; Inbyemat A ARt s A . “Parr gl on ghepe b -
2 No 277 No 2 " No
L ke ";_,w:py o A';_"- (I TR
T Atk T ALK e A o
’ Yes — P Y N LR 1 Yes = 2t mpwe m oy, me ] @ |'V‘Yes—\,u, Norwate M
e it oAt e rorarg o bntmer e rac ot anfseman -
2 "No= K F ot spu spm; 2 T No = "FiF 1y Trpck lepm ! 27 HNO = SKIE oy (b ec [
113) | Yas - Voremt s efearant —- 177 Yes = O os mmxt coomm gt em g 1 Yes = O Fimintr qmecngee ot o
- Veme e h v e b Porrate A oa t g me toneo foemat am ghe b e m gamea
2 "No-aAr . 2 'No- Al ) 277 No = ASK 2
N4+ Yes~ s s s @| Yes - Ak 4 1 lYes — A% 24
27 No- ot ceara m4a 2 No= "¢ rmwe e s dre gy 27T No = At naxt oy e
[ w oy, » e T T T - B T AT I3
ﬁ‘!onrh ,Day [Year { Month  Day 'Year Month Yenr
. ! H
@ L ‘
x Neves worked before X " Never worked before " " Never worked before
e Meeks not worting I Weeks not working ' Weeks not working
@ e e Weeks looking of o0 layoff e . —.._ Weeks tacking ot on layof! - _ —u Weeks looking or on layoft
- - xS -~ e ! - b D - KR hp o ftpe
R R A Ak

(ne, 1 Pe-sonal family 6 ' Labor dispute @ 1 "' Personal family 6 1 Labor dispute t " Personal family 6 Labor dispute
‘easons 7~ Didnot wane reasons ? D1d not want feasons 7 ] D1d not want
2 " Ownaliness to work 2 Own 1lness to work 2 . Own iiness 10 work
3 Child care 8  Vacator 3 Chid care 8 Varation 3 Chilgcare 1, Vacaon
peoblems Othar =+ + problems 9 Orher . prablams 9 Otrer - ..
4 pu-(nnncy 4 Pregnancy Pregnancy
s Layoft s Layotf s | Layoff
T e Py e qe toem e 0 - 3 e o [ S ot ~ [ ]
T o .ot atore gt B BNV . Wt emy I3
P e b e, LR Teih vee B N B e
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1l WORK EXPERIENCE AND ATTITUDES — Continued

Respondent 15 1n -

CHECK
ITEM J

1 LaborForce Group A ("WK™ or """ in 1 or "Yes" n 2a or 3a) — SKIP to Check ltem K
1 Labor Force Group B (LK™ in 1 or "Yes™ 1n 4a) - SKIP to 280
1 Labor Force Group C (Ail others) = ASK 260

26a. Do you intend to look for work of any kind 1n
the next 12 months ?

o

. When do you intend t2 stort looking for work?

<. Whot kind of work do you think you will look for?

o

What will you do to find work?
(Mark gs many as apply)

26a.

,@;

'
'
'
l
P
1
1
i
|

3
4

{"1Yes — definitely

© 1Yes = probably } ASK b
""1Maybe — Whot does it depend on? | SKIp
L {]

‘ 270

1 No {
L
™) Don"t know | SKIP to 27a

-

Month

®®

LI 1]

- @)

1

1 6

1 ] State emplo~ment agency
Check with 5 2 7] Private ~mployment agency
3 (] Directly with employer
{ 4 ] Friends of relatives

(> Place or answer newspaper ads
{7} Other — Speaify

270 Why would you say thot you are not looking far
work ot this time?

b. If you were offered o job by some employer in
THIS AREA, do you think you would take it?

¢ How mony hours per week would you be
willing to work?

d What kind of work would 1t have to be?

e What would the woge or salory have to be?

273.: 1

2

] Health reasons
T} Husband would not agree

3 "] Believes no work available
; 4 (7} Does not want to work
) s {7 No adequate chsld care
! 6 ! Pregnancy
7 7] Personal, family reasons
8 ] Other — Specify
b. 1 771 Yes. definntely
2777 Yes, 1f st 1s something | can do
3,7 ] Yes, if sausfactory wage
4 _ ] Yes. if sausfactory location ASK ¢
s " Yes, if child care available
-t 6 " Yes, if husband agrees
7 Yes.tfother
8 ") No, health won"t permit
97" No. don’t want to work (no need to) SKIP to
10, No, husband doesn’t want me to X io&’e""',
11 T3 No, too busy with home and/or famly 8
t2 7! No. other
[
2 ) S-14
3 T 15-24
4 525-34
57, 35-40
6 T} 41-48 .
77 .49 or more
oL 1]
e.
‘:::’ 3. per
(Dollars) (Cents) 7
@ 1+ 'Hour
@ ) per
(Dollars only} -7
u5) 2 | Day SKIP to
' ) week 380 0n
3 7] Wee page 11
4 Biweekly
s Month
\ 6 . Year
! 7} Any pay
A 8 'Other = SpecHfyo— e
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1. WORK EXPERIENCE ANO ATTITUDES - Continved

280. Whot type of work ore you looking for? 28a. :@ l I ] l

T
b. Whot would the woge or solory hove to be for you to be b
willing to toke 11? x@ 3 . per 5>
1

(Dotiars) {Cents)

v

@) s per
: (Dotlars only)

iz “1Day

' 3 7 ) Week

! 4 ] Biweekly

s __] Month

6 Year

8 7} Any pay

[
[
t
'
i
'
+
i
'
1

7 _jOther=Specafy . .

290. Are there ony restuctions, such cs hours or locotion of 10b 9a.1 . _
thot would be o foctor in your toking o job? ~@| ,Yes - ASK b
271 No — SKIP 10 38 on page |1

1]
b. Whot ore these restrictions? bf@ LJ
1

t
'

i SKIP to 38a on page 11

Respondent —
"1 Was 1n Labor Force Group C n 1969. (ftem 85R on Information Sheet) ~ ASK 30
7 Al others — SKIP 1o 31 ’

CHECK
ITEM K

30. At this time in 1969, you were not looking for work. 30. , —
Whot made you decide to toke o job? .@1 TV Recovered from iliness (include pregnancy)
2 " Bored

¢ 3 ] Adeguate child care available

a "] Needed money
s 1 Children can care for themselves
6 7] Other ~ Specify —

31. How do you feel obout the job you hove now? Do you LT —
like 1t very much, like it fairly well, dislike it somewhot, @ 13 Likeat very muth
disltke 1t very much? ' 2 7 Like it fairly well
; R
3 7] Dishike 1t somewhat
N 4 i Dislike ot very much
32. Whot ore the things you like best obout your job? 32 ‘@ L__..L_J
i‘ m, ] — ST
§ ®[T
(2), — — -

e L1

3)

33. Whot ore the things obout your job thot you don't like? 33 v ! l

(n: T
(2) [T

(3

Notes
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El{fC‘ ' 1 /2

Aruitoxt provided by Eic:




O

ERIC

Aruitoxt provided by Eic:

Il. WORK EXPERIENCE AND ATTITUDES - Continved

34. Suppose someane IN THIS AREA offered you o job in
@ some line of wark you're 1n now. How much would
the new [ob hove to poy for you to be willing to toke 1t?
(If omount given per hour, record doilars ond cents.
Otherwise. round to the nearest dollor.)

34,

: s . per: 5>

i {Dollars) {Cents)
! 1 ] Hour

'| =

: b J—

{Dollors only)
i 2] Day
l 377 Week
4 ] Biweekly
s ] Month
6] Yea
7 ) Any pay
8 ) Other — Specify

:9 {73 1 wouldn’t take It at any conceivable pay

! 10 3 1 would take a steady job at same or less pay
! 112 Whuld accept job. don’t know specific amount
i 127)Dontkn

:1 13 7] Other

CHECK

ITEM L 7} Respondent not marned — ASK 35

_71 Respondent currently married — SKIP to Check ftem M

35, Whot if this job were IN SOME OTHER PART OF THE
COUNTRY — how much would it have to poy in order
for you to be willing to toke it?

(1f omount given per hour, record dollars and cents.
Otherwise, round to the nearest dollar.)

'

35. ! |
1
@) s per:
| (Doltors) (Cents)
1(260) 1 {3 Hour
1
'
@) s peri -

'I {Dollars only)
: 27" Day

! 3] Week

4 ) Biweekly

s~ Month

6 ) Year

7 O} Any pay

s —, Other — Specify

: 9 T} | wouldn’t take 1t at any conceivable pay

: 10 {77! would take a steady job at same or less pay
! 11 ] Would accept 10b, don"t know specific amount
! 1277 Depends on location, cost of living

i 13 77] Don"t know .

!

14} Other
Refer to 1tem 85R on the Information Sheet
CHECK ) Respondent 1n Labo’ Force Group A 1n 1963 — ASK 36
ITEM W "7 Alt other — SKIP to 380

35. Would you soy you like your present job more, less, or
obout the some as (the job you held)} two yeors ogo?

t

3. :@ 1 77 Mote
L]
! 2 7] Less
1 3777 Same - SKIP to 380

ASK 37

37. Whot would you say 1s the moin reason thot you like
your present job (more, less)?

@ L]

Notes @
@9
@
/
178
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Hl HEALTH

38a Do you have any health problem or condition that limits  38a. ) 17 Yes — SKIP to 390 ’ -
9 .
m any way the amaunt or kind of work you con do? X 2 "No = ASKb
H
b Do yau have any health problem or condition that limits b. | v T Yes — SKIP 1o 39
in any woy the omount or kind of housework you can do? : 2 'No=- ASKc¢
<. Do you have any health problems that in any way c. ' 1t " 1Yes — ASK 390 N

limit your other activities?

~

L
_"No = SKIP to Check ftem N

39a How leng have you been limited in this way? 39a. : f

2
3
4
s
6
7
8

\

"] Less than 3 months .
7} 3 months. but less than 6 months
"7 6 months. but less than | yean .

I year, but les§ than 3 §ears

3 years. but less than § years,

5 years, but less than (Q years .
. 10 year. or longer. but less than ennire life
Al my hife |

SHOW FLASHCARD (@)
b Do you ever have any difficulty performing b.

2
any of the activities on this card?

@ !

TN ’
"T1Yes = Which ones? = Mark each octivity mentioned and
for each one marked ask ~

Canyou. atall?
. . Yes No
; t 7 Walking o L L
(282 2 "> Using stairs or inclines [ 2
f "~ Standing for tong periods 1 2
: . Sttung for long periods ' 2
i
. 1 Stooping. kneeling. of crouching 1 2
. P Lifuing or carrying weights up to 10 pounds 4 - 2
, 7 7" Lafung or carrying heavy weights [ 2
8 " Reaching ' 2
9 7", Handling and fingering t o, 2
10 7, Seemng (even with glasses) [ 2
it __'Hearning v 2
\ 1277, Dealing with people 1 2
,13"‘ Other —Specify v 2
SHOW FLASHCARD (B) ‘@) + TINo
c. Are there any things on this card that bother yau c. 271 Yes = Which ones? — Mark each problem mentioned
enough ta be a problem? ™ Pam
. 2 "} Tinng eas.ly. no energy
3 7 Weakness. lack of strength
477 Aches, sweiling, sick feeling
s, Fanung spells, dizziness
6 Nervousness, tension. anxiety, depression
7 " Shortness of breath. trouble breathing
8 ~ Othar = Specify
SHOW FLASHCARC @ ' Fumes, dust or smoke
d Which of these conditians wauld you have trouble d. = 2 Hot places
working under because of yaur health? © Cotd of
(Mark as many as opply) ? _ old places
4 Damp places
s Nosse ar vibration
s Confusion or disorder R N
7 Working indoors o
8 Working outdoors
9 Other ~ Specify
0 None
Notes
17 179
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1IN HEALTH ~ Continued

3%

-

Are you oble to go outdoors without help from
onother person?

Are you oble to use public tronsportotion, such os
troins or buses, without help from onother person?

Do you ever need help from others in looking after
your personol core such as dressing, bothing,
eoting, ond sther doily activities?

Would you soy you need this kind of help
frequently, occosionolly, or rarely?

39e | Yes
. 2 No o ) . ]
! | Yes
2 No .
£ G Yes-askh .
2 No ~ SKIP to _
h

| , Frequently

2 ) Occasionally

3 Rarely
1 Duning the post three yeoors, has your heolth .
condition become better, worse, or remoined ' Better
obout the some? 2 Worse
3, Same
CHECK Respondent not currently marnied = SKIP to Cneck Item O
ITEM N Al others — ASK 40
40 Does your husbond’s heolth or physicol condition 40 "Yes — ASK 41
limit the amount or kind of work he con do? ' LYes e
2 No = SKIP 1o Check ltem O
410 How long hos he been limited 1n this way? L1F
1 Under 3 months
2 ;3 months. but less than 6 months
3 6 months, but less than | year
a | year. but tess than 3 years
5 3 years or more .
b Is he oble to go outdoors without b Y
help from another person? ! es
2 No
~ —_— o e e = ]
¢ s he oble to use public tronsportotion, such as <,
wouns or buses, withcot help from onother person? v Yes
2 No
d Does he ever need help from others in looking ofter hes P P
personal core such os dressing, bothing, eoting, ond ' Yes — ASK 4le |
other dauly octivities? 2 No - SKIP to Check liem O N
e . I L
e Would you soy he needs this kind of help e F u
frequently, occasionolly, or rarely? ! requently
2 Occasionally
3 Rarely
T
Notes @ |
Qw__m“_}
]
[
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1Y _CHILD _ARE

CHECK
ITEMO

Labor Force Group A with at teast one chitd under I8 - ASK 420

Labor Force Group B with at least one child under 18 — SKIP to 430 on page 15
Labor Force Group C with at least one’uld under 18 ~ SK1P 1o 440 on page 16
Alf others ~ SKIP 10 45 on poge 17

ore working?

420 Who usuolly tokes core of
your child(ren) while you

a Youn
3

€3t child yn each column

0-2 years ota

3-5 years oid

6+ years oid

-—

- In own home by relotive

o Fother. .. . ., . @l

b Older brother or sister of child{ren) 2

Age? .. .. e e @
c. Other relative . e e @:

2 In own home by nonrelotive ., ... .2
3. Inrelotive's home. .... ....... kY
4. In nonrelotive's home ... ........ 4
5 Child core center {such os nursery

school or settlsment house) other
thon regular school or formal
kindergorten

o. Public (i ¢., Government sponsored) s

b. Privote . . , . ... e e 6
6 Child cores for self (withouf

supervision) ... ...... . ?
7 Mother cores for childot work . . .. .. [ 4
8 In “regulor®* school or kindergorten

while mother 13 working ..
9. Other .. . N 16

SpecHy m————

NOT in school?

your child(ren) while you
ore working when they ore

CHECK Chitd 1n regular school or kindergarten (in 1tem 42a) — ASK 42b
ITEM P All others - SKIP 10 92¢
42b Who usuolly tokes core of b Youngest child in eath tolumn

0=2 years old

3-5 yems olg

6 years old

In own home by relotive
o Fother. .

b Older brother or sist. of child({ren)
Age?

c Other relotive

In own home by nonrelotive
In relotive’s home

. In nonrelotive's home . .

[V I RN}

Child core center {such os nursery
school or settlement house) other
thon regulor school or formol
kindergorten

o Public (1 ¢., Government sponsored)
b Pnvote
6. Child cores for self (without

supervision)

~

Mother cores for child ot work

(=]

Mother wotks only when child 1s
in school

9 Other

Spe iy mm—rma—

Notes
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IY CHILD CARE - Continved

42 How dependoble are these {is this) <¢. Youngest chifd i each celume |
otrangement(s)? Fer instonce, duning 0=2 years o1d 3=5 yearsold | 6 years ot
the past two months, how often hove
yor had ta moke fast minute plons | Frequently . R LN @ ! ] '
for the care of your chiid{ren) in 2 Occastonall 2
order for you to wark? Does thes Ry ot % | :
occur frequently, accasionally, 3. Rarely P 3 \ i 3, 3
rarely, or very rorely? "4 Very rarely . ‘\ a A

d(1) Whot 13 the total cost of having oll  &1).
of your chitdlren) cored for while
you ore warking?

etz
D___=l{ hours = ASK 424d(2).

All others, SKIP to
Check ftem Q

o  No cost - SKiP o 42g

®®

CHECK prefer to have a, teast ore chi'd cared f0r in 3 child cav e Center =
SK!P to 45 on page 17

ITEMR
Alf others ~ ASK 42h

Youngest <hild in each colurn

42h You hove not mentioned o child h.
core center ot ol  1f such o 0-2 years otd | 3=5yems otd | 6 years ot
child core center were ovailable

. ot no higher cost thon the arrange-
ments you currently use, would Yes : ! @ ! @ !

you use 1t? No l

CEENETSURIIVDRE. [ t

d{2) How mony hours per week ore «2)
2
these services required @ Hours A
CHECK Response to item 424 (1) wn dollars per day — ASK 42e
ITEMQ " All otherz = SKIP 1o 42f
42¢. How mony doys per week do you e. .
work?
332 Days per week
f.  Does ony of this cost cover house- f. @ ' Yes
keeping or other services not reloted R N
. 10 supervision of your child{ren)? ¢ °
Youngest ¢chitd in each cotuma
g. Of oll the woys your child{ren) g 0-2 years otd 3-5 years old 6+ years oid
- could be cored Yor while you ore T
working, 13 there ony one woy No .. . . 1 ' '
thot you would prefer to your @
current orrangement(s)? Yes.
(p yes specity) 1 In own home by relotive
f o. Fother .. -@I @1 1
b Older brather or syster v 2 v 2 o2
¢ Otherrelotive . . . 3 3 3
2 In own home by nonrelotive . . . 4 4 4 .
3 Inrelotive’s home .. . . . [ s 5
4 In nonrelative’s home . RN 6 3 6
5 Child core center (such os nursery
school or settlement house) other
thon regulor school or formol
kindergorten
o Public(r e ,Government sponsored) ) ) ! .
b Privote . 8 8 ' [
€ Child cores for self : |
(without supervesion) . . 9 ] 9
7 Mother cores for child ot work . to 10 10
8 Other . " 1 Xl
Spectfly am———————e !
, S — J—
e . _ !
At .east one ch 'd s beng cared o1 «n 3 chrd Care Canter of would
|

Why not? ——————

SKIP to 45 l
J

Q -
ERIC 17,

’
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1V _CHILD CARE ~ Continved

430, Who would toke care of your

Youngest child = each column

keeping or other services not
relcted to supervision of
your child(ren)?

child(ren) +f you were 10 find Q=2 years old 3-5 years old 60 years 01d
o job? | 1n own home by refative
o Fother . . @ v @ 1 1
P Older brother or sister of child(ren) 2 2 2
Age? oot il @) @)
c. Other relotive .. . ..... . @l ' ' @ '
2, 1n own home by nonrelotive . ... .. ¢ 2 . 2 s 2
3. In relotive's home (. ... ..o.u. .. F 3 3
4. ln nonnloﬁv.‘lmlsgn’. .......... 4 4 a
5. Child core center (such os nursery /)
school or settlement house) pther -
thon regular school or fomor
kindergarten
a. Public (i.e., Government sponsored) s, s s
b.Privote . ................. [ [ 6
6. Child would care for self z
(without supervision) .. .. .. A 7 \7 ! ‘
7. Mather would core for child ot work 0 ¢ I [
8 “regulor’ school or kindergarten o ; :
while mother would work ,.">, .. [ I . 9 ‘ 9
9 Other... .. .......o.... | e 1d, -}
R - svecify < | ]
~ L t
e |
CHECK Chetd in regular school or kindergarten (1n ue’m/ﬂzf)’— ASK 43b
ITEM All others - SKIP to 43¢ 7 4
43b  Who would 1oke core of your [ - Youngest child ¢ each column
child(ren) when they ore NOT . s 0-2 years 010 | 3-5 yeg Spid 6 years old
1n school, if you were 1o find -1 In own home by relotive {
o job? o. Fother . ... ... . ..... \ @l ) @1
b. Older brother or sister of child(ren) . 2, ‘ 2
Age? N e . : @
c. Other relofive ... . .. @ ' @l :
2. In own home by nonrelative . .. .[ e t 2
3 In relotive's home A 3 3
4 In nonrelotive's home .. . ... . 4 a
5 Child core center (such os nursery
schesl or settlement house) other
thon reguler school or formol
kindergorten |
o Public(i.e., Government sponsored) s i 3
b Privete . . . 6 | 6
6 Child would care for self :
(without supervision) . 7 7
. 7 Mother would core for child ot work ] a
8 Mother would work only when chiid is
n school P 9 i 9
9 Other ' .o 10 10
i LY T}
43¢(1) Whot do you think will be the i),
TOTAL cost of having your s pEl—=>
child{ren) cared for while you T e tf hours = ASK 43¢(2)
ore working? - All others. SKIP )
to 43d
0 No cost anticipated
' . SKIP to 43e
x Don’t know [
¢(2). How mony hours per week would (2}
these services be required? Hours ’
d  Will any of this cost cover house. 4 1 Yes

2 No

3 Don’t know
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IV CHILD CARE - Confinued
43e. Of oll the woys your child(ren) could . Youngest chitd in each ¢ otumn
be cared for while you ore working, O-2 yearsold ; 3-5years oid| 6 years oig
which orrongement would you prefer? 1 In own nore by relotive
/,/ e Fother A @ ' ' '
L b. Older brother or sis1er of child{ren). 2 2 2
- c Otherrelotive ... ., 3 3 3
. 2. In own home by nonrelotive ' 4 a
3. In celotive’s home s ) s s
' 4. In nenrelotive's home . 6 6 6
Child core center (such os nursery
school or settlement hause) other |
thaon regulor school or formol '
kindergorten ’ |
, o Pubhc {i.e , Government sponsored) 7 7 i 7
b Privote e s . 8 i 8
"6 Child would core for self 1‘
{without supervision). .. ... ... 9 9 t 9
. 7 Mother would core for child ot work . 10, 10 T
8 Other "o : " ; "
3. H
T Ky T
Specfy — o | E
A ) ] i
' | |
Intends to use 3r prefers to use a chitd care center for at least
CHECK one child — SKIP o 45
ITEMT Al other = ASK 43f
) 43t You hove not mentioned o child f Youngest child in each Column _
core center ot oll 1f such o 0-2 years old | 35 years ol¢ 6+ years old
child core center were ovoiluble
t t 1, Id o -
I;:,you ot no cost, would you use Yeos @ ' ’ 1 " '
No [
Why not? ———————-
R SKIP to 45
440. In the post 12 months, hove you a. !
been unaoble to look for work or - 1 " Yes £
toke o job due to o fock of child ‘N
core orrongements? : ) 2, No
b 1f o child care center or doy core b - Yes
home were ovasloble for your @ e
child{cen) ot no cost to you, do 2 'No
you think you might look for o job . _
night now? " Depends Sp"cnfy-7
- Notes 70
3
372
%
J
184 oo '
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¥V EDUCATION AND TRAINING

450051nce we lost contocted you hove you token “53
ony troiming courses or educotionol progroms of <
ony kind, esther on the ob or elrewhere? ) @\ Yes - ATK e
L~ . 2 No - SKIF t 460 -

i
b !ﬂ\o!{hnd of troining or educotionil h b ¢ )
progrom did you toke? ‘ \ 41, Protessionat tecnn ¢

1Specify befow then mark one buxt 2 Managenal

~
N
\ 3 Clencat
N

ST T e e ’*;;/ -\\r il 3 Skitied manuyl
. i _ s Semi-skilted manual
o [ Service
7 Gereral courses (English math arty
) .8 Other - Spec ‘v S
¢ Where did you toke this wouining or course? < @v Un.ver;:y of college
Spec fy beliw *han mark ore box) 2 7 Business"college, technical institute
3 Company tra:ning school
I 3 Cerrespondence course
s Adult education of nmight schoot
/ € Other — Specify -
d. How long d’ud you ottend this course 4
or progrom Weeks
e How many hours per week did you spend e ’@ 1- 4 o
on this progrom?

. 2 5-9
> 3 10-14

B 15=19
. AN
s 20 er rore
f Did you complete this progrom? f . -
1 Yes —SKiP to h
2 No dropoed out — ASK g
! 2 No. sull earolled - SKIP to h
Why didn’t you complete th rogrom? / TTTTTm T -
\ 9 Y Y P '3 progrom< g '@v Tound a job

. 2 Too much time involved
3 Lost interest
4 Too difficuit
s Marrrage
6 ' Pregnancy
7 No one to care for children
8 Other famely reason
Other - Specify

h Why did you decide to toke this progrom? h. '

© To obtain work

2 To mmprove current ;ob situation
3 To get a better job

4 Children have grown up

\e Bored staying home

6\  Other = Specify —

Respondent not Currently employed - SKIP to 46¢ (3“) ' Y s h
1 Do you use this troining oa your pres snt job? ) No

460 Did you receive o diplomo, degree or o new
certificote tequired for procticing any grofesssors
of trode such o1 teocher, procticol nurs2 or
beouticion in the past two yeors? 2 No — SKIP to 470

b What type of diplomo, degree, or b l —.',

certrficote 13 this?

Yes - ASK b

c Is this cernficote currently volid?

Notes

ERIC . lou .
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VI, ASSETS AND INCOME

470.

is this house (opartment) ownaed or being
bought by you (or your husbond)?

About how much do you think tius property
wauld scll for on todoy’s morket?

About how much do you {or your husbond) owe on this
property for martgoges, back toxes, home improve:
ment loons, etc ?

47a. @' > Yes

2 No — SKiP 10 480

b(3@5_____._

C.s

o None
480 Do yhou k(cn your husbond) hove on: vlnonty 1n sovings 482 . Yes = How much oltogether?
or checking accounts, savings ond loon componies,
or credit unions? = : I
" No
b Do you {or your hushond) hove ecny - b, Yes ~ Whot 15 their face volue? .‘
{(HUS Sovings Bonds? 8
S
No
(2) Stacks, bands, or mutual funds? 2) 7 Yes = About how much »s therr market volue?
N
" No
490 Do you (or your husbond) rent, own, or hove an investment 49a “Yes = ASK b
in o form, business, or any other real estote? ' ’ Nes s:SP b fOc
2 o~ SKiPtel
b Which one? b 1 _Fam ) o
2 Bus:nes<
3 Real e>tate
c. About haw much do you think this (business, form, <
or other real estote) would sell for on taday’s market? @ s
d Whot 1s the total amount of dabt and other liabilities 9 T
on this {business, form, or other real estote)? 98 S .
[+ None
500 Do you (or your husbzcnad) awn on outomsbile(s)? 583 ) Yes = ASK beg
2 No — SKiF ro St
b Whot 1s {ore) the moke and mode! yeor? v Model year Mace
(3 )  ____.Mode!l year o _Mae
,éw_\) 0 ___Moge! year —— e o Mare
N S e v o e — ———— i B
¢ Da you owe ony monay on this (these) outamabile(s) < Yes - How much?
(&) | S,
@
-
$.- -
—_—— i
d How mach would this (thase) ur(s) sell for on d .
todoy's morket? S e -
03 s _ ——
S—

51 Do you (or your husband) owe any (ather) muney to stores, St Yes ~ How much?
bonks, doctors, or auyous slse, excluding 30 doy
chorge occounts? S
No
520 Sa for oy your overall frioncicl gosition vs S2a @, About the samre — SKIP 10 §3
concernad, would you say you {ond your husbord) Berter off
ors battsr off, abo 1 the some or warse of! now 2 erer otf 1 ek p
thon you were when we ioti nterviewed you® 3 Wworse off !
b in whot woys ore you (better, worse) ofi? b |
530 Ir 1969, how much did v u rececva from wages $3a
f Il 1ob any s L oL
solary, commissions, of tips ftam oll jobs,
bofore deductions for taxas sr anyihing else? L t"oﬁne o o
b In 1969 whot was the ratcl income from oll b
sources of all fomily members living here? an) s
Notes
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V1. ASSETS AND INCOME - Contraved
54, Now I'd ike 10 o3k o few questions on your income in 1970 — S4a.
0. 10 1970, how much did you rec eive from woges, solory, @ s
commissions, or tips from oll yobs, before deductions
for toxes or onything ele? None
" Respondent not married - SKIP 1o ¢
b 1n 1970, how much did your husbond receive from woges, b. @ s e
solory, commissions, of tips from oll tobs, before deduc".uns
for taxes or onything else? None -
“No other am'iy members 14 yeas or oider - SKIP to 55¢
¢ 1n 1970, how much ded oll other fomily members living here c W9 s
receive from woges, solory, commissions, or tips from oll '
10bs, before deductions for toxes or onything else? None !
550 In 1970, did you receive ony income from working on your own of $5a
ta your own business, professionol proctice, or partaership? Yes - How much?
s — tess $ } . a3 S e
G108 incomer (tExpensas MNer roomed O _ -
No -
" ] No other fam:y members 14 years or older = SKIP t, $6
b 1n 1970, did ony other fomily members living here receive ony »
income Srom working on their own or 1n their own busines 3,
professioncl proctice, or portnership? Yes - How much?
S e te$s S S b I . S
r o83 ncOI~ed 1Expenses) {Na: ~:tome) ® No
56 1a 1970, did your fomily receive ony income from operaning o form? 56 "7 Yes - How much?
Tess S N e a7 S .
(Gross incomer tExpensess {Ne* \nCome) ™ No «
57 1a oddition, duning 1970, did onyone 1n this fomily living here 57
receive ony rentol yncome from roomers ond boorders, on H b
opartment 1n this house or onother build.ng, or other recl estote? Yes = How muc
S e €55 § S s -
(Gross ncomed 1Experses: {Nex :~come) No
58 1n 1970, did onyone 1a this fomily living here recesve interest 58 " Yes - How much?
or dividends, on sovings, stocks, bonds, or tncome from
estotes or trusts? $ e
No
590 1a 1970, did you receive ony unemployment compensotion? 59a. T Yes 7
—— How mcay weeks?
How much did you receive oltogether?
492 -
. @
No
Respondert ~3t married — ASK ¢ Yes 7
b 1n 1970, dn/d your husoond receive any unemployment compensotion? b
/ 422 [ How mony weeks’
// How much did he recerve oltogether?
7
’ @ s
No
No other famy merbers {4 years 02 o der - SKIP 1~ 60 Yes - How much?
¢ In 1970, did ony other fomily members living hero receive <
ony unemployment compensotnon? @ s .
No
60 In 1970, did onsone in this fomily fiving here receive income
os o result of disobility or 1llness such os (Read /1st) T T T T ower
I Yes gy tems in st enter amoant indicaring Respondent /lamlly‘m'e'rber
whether raceaived by respondent nr other tamity member Yes No et / T e
(1) Veteron's compensotion or pension? M5 s S
T AR
(2) Workmen’'s compensotion?. Ce e i @
(3} 4id to the permonently ond totolly disobled or ord to the blind? @ @
(4) Sociol Secunty disobitity poyments? @
2 |
(5) Any other disobility noyment? = Specify type 7 L
187
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VI. ASSETS AND INCOME - Continued

1

{10) Dishwosher .

61. In 1972, disd anyia;- in this fomily living here receive 61, | "> Yes - Who?
ony other Sociol Security poyments, such o3 old oge ' -
or survivor's insronce? ’ ' Respondent ~ How much?
(438 1
! > Husband - How much?
® s
' 7" Other = How much?
l@ L
t
1 *No
62, In 1970, did anyone in this family living here receive ony 62, | ““1Yes
Aid to Fomilies with Dependent Children poyments, or 1 BN
other public assistance or welfore poyments? ‘ AFDC — How much?
'. 1
! [ Other — How much?
1 $
! T No
63a. In 1870, did onyone in this fomily living nere buy ony food 63a.; - -
stamps under the Government™s Focd Stomp Plon? ! it :es S:IS: b Z:d ¢
o - to 645
b. In how mony months did you buy stomps? b.: .
Months
¢. How much wos your monthly bonus? c
@ s
&sa. In 1970, did onyone in this-fomily living here receive ony 64a. Yes - How much’/
pensions from local, Stote, or Federol Government? @ s
- No
b. In1970, did onyone in this fomily living here receive ony b. * Yes - How much?
other retirement pensions, such as privote employee or
persanol retirement benefits? @ S
~ No
65. "In"1970, did anyone in this fomily living here recewve ony 65 ] Yes - How much?
other type of income, such os olimony, child supporr, -
contributior s from fomily members living elsewhere, @ S
onnuities, o, onything else? No
$6. 1In 1979, did yeu (or your husband) purchase ony of the ‘ Wos 1t =
>
following i1tems Yes No New? Used?
(1) Woshing mochine . .. ..  ..... . @ y 2
{2) Clothes dryer ) @ v 2
(3) Electric or gos stove ... .- @ 1 2
(4) Refrigerotor . @ 1 2
(5) Freezer . . ... , @ 1 2
(6) Room oireconditioner . @ 1 PR
(7) Television . . e e e e @ 1 P
e __(BV-G5ibage drspasol . . ) 2
{9) Hi-ty or 4*2re0 . @ ' [
B9 o+ 2

67 Ir 1970, did you hove ony mojor expenditures on housing
such os remodeling or redecorating, plumbing, electricol work,
roofing, painting, or heoting which omounted to more thon $200?

68. Aside from onything else you hove mentioned, did you

(or other members of your fomily) hove ony other mojor
expenses in 1970 such o3 medical, dentol, accident,
trovel, or educotion which omounted to more thon $200°

Yes
2 No

Vil. FAMILY BACKGRDUND

CHECK Refer to item 87R on Information Sheet

ITEM U All other - ASK 69

Respondent’s parents are dead ~ SKIP ta Check item V

690. Now | Fave some questions on your fomily bockground.

Are your mother ond fother living?

69a. {@n T B0OTH parents ahive

2 MOTHER alive, father dead
3771 FATHER alive, mother cead
4 HEITHER parent alive

CHECK Respondent not married

ITEM ¥ ' Respondent s husband's parents are dead

All other - ASK 69b

SKiP to 700

Refer to items 38R and 89R on Information Sheet and item 13, cover page

188
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: -

VH. FAMILY BACKGROUND - Continued

69b  Ate your husbond 3 mother ond fother living? 69b.

¥ 1
: 1 BOTH parents alive

! "JMOTHER ative, father dead
" ! CATHER atve, mother dead

""" NEITHER parent alive

:

2
3
‘ 4

70a. How many persons, not counting yourself, {ond your 70a.
husbond) are dependent upon you (ond your husbond)
for ot leost one-holf of their support?

b. Do ony of these dependents 1ive somewhere else other b’

thon here ot home with you?

(®)

Number = ASK &
0 None — SKIP t0 710

" Yes — How many?

~ ASK¢
" 00 T MNo-SKIPtolic
<. Whot 13 their relotionship to you? c. I l
710. The lost time we tolked 1o you wos obout two yeors Ta. ' Yus = ASK b and ¢
ago. Would you 10y thot during the past two yeors . 2 " No \
there hos been ony chonge in your feeling about . 37 Don't know | SKIP to 72
having o job outside the home for poy? L =
b. In whot woy hos your feeling chonged? b. ' I l
i
c. Why would you soy your thinking hos chonged? c. { ~'| I
)
72, In whot Stote did you last ottend high school? 72 , l l I ;
’ State
x 7 Did not attend high schoot
CHECK Refer to ttem 89R o1 Information Sheet and 1tem 13, cover poge
ITEM W Marital status has changed sence last .nterview = ASK 73
"7 Mantal status has not changed since fast interview — SKIP 1o Check ltem X
13. Morried? 73. '
When were you = Divorced? —_— __Month —_—— . Year
ey Widowed?
Separated?
Determine whether or not respondent Lives ' Respondent 1ives 1n same area (SMSA or county)
CHECK n the same area (SMSA or county) as when " as when last mterviewed ~ SKIP to 74f
ITEM X fast irrerviewed ' 2 " Respondent hives in different area (SMSA or county)
than when 1ast intenewed - ASK 740
T4a. When we lost interviewed you, you were living in 74a,

e different areo. How mony miles from here 13 that?

G

Miles

b. How did you happen to move here? b. {49) L_l
<. Did you hove o job fined up here of the time you moved® < t T Yes different from job held at time of move | skip
27 Yes. same as job held at time of move > toe
A 7 Yes. transferred job 1n same company ’
2 No - ASK d !
d. How mony weeks did you look before you found work? 9. Total weeks
00 "7} Did not fook for work ~ SKIP to e
99 """ Sult haven't found work
(1) How mony weeks did you look before you moved? [13] @ Weeks before
(2) How mony weeks did you look ofter you moved? () @ Wezks after ¢
¢. Since 'h' '“h’ mQ;lvlhnd you, havohyou lived l: u;y e. "7 Yes — How many? ’ X
oreo other thon the present one or the one I1n whic
you lived when we interviewed you lost? @ \ SKIP 10 75
0 No
f. Hove you lived 1n any area other thon f. Yes — How mony?
the present one since we lost interviewed you? \@
o~ No
Notes ] .
@
@/
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Is this still true?

you moved away.

know where you con be reachnd aven if
know the respondent's whereabouts.)

persons who will olwoys

If not, enter information ubout other persons who will

you, you mentioned {read names from stem 90R on Information Sheel) os

(If so, verify the addresses and telephone numbers ond enter below.

When we lost imerviewed

83¢

NONINTERVIEWS IN 1969

5 Ask the following questions of all respandents who were \ sninterviews in 1969. Transcribe the
2 aniwers ta the approprrate item on the Information Sheet, then proceed with the regular interview.
:C, ~
v
<
% A. What were yau daing at this time 1n 1969 ~
v working, keeping house, or something else?
LY
-
Tronscribe entries os follows-
1 7 Workung ' \ I, 4f box 1 or 215 checked,
nrark 'L abor Force Croup A™
> ASK 8 1 8SR.
2777 With a job, not at work
[ 2. 1f box 3 15 checked, mark
277 Looking for work **Labor Force Group B'" in 85R.
i
4~ [ Keeping house
END of 3. 1f box 4 or 6 15 checked, mark
question: **Labor Force Group C™* in 8SR.,
5 > Unable to work \\
i 4. If box 5 1s checked, mark
6 " Other ~ Specify 7 **Unable to work’™* 1n 85R.
w
v
v
S
©
<
I
!
‘ | B. For whom did you work? z
> Tronsfer nome of
'\ emplayer ta 86R(1)
|
H C. What kind of work were you doing?
E / Transfer kind of wark
| ' 10 86R(2)
| \
| K
i |
° :
25
=
22l \
e B AN
s WHEN THE TRANSCRIPTION HAS BEEN COMPLETED,
«
i BEGIN THE REGULAR INTERVIEW WITH ITEM 1.
]
{
} -~
| Notes OFFICE USE ONLY
‘ IR, "1 Noninterview n 1968
] (1) Name of employer 1n 1968
o "1 Not employed in 1968
5 ! 92R. (1) Name of employer in 1967
|
[
"~ Not employed in 1967
73R Residence in 1967
City .
= 8 State
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VIl INFORMATION SHEET
DATA FROM LAST INTERVIEW

84R

Date of jast interview

Montn Day

" 1 Not interviewed 1n 1969

85R. Labor Force Group 1n 1969
I A
.18
3. 1¢C
4. 777 Unable to work
86R (1) Name of employer in 19¢9
{2) Kind of work done in 1969
772 Not employed n 1569
87R Status of respondent’s parents in 1969

@1 " Both parents of respondent are dead

2 71 AH other

88R.
(574)* " Respondent not married

Status of husband's parents 1n 1969

2 __ Both parents of the respondent’s
husband are dead

3 7' All other

89R.

@x _ Married

Marital status at last interview

2 " Separatec
3 _ Widowed
a " Diverced

s . Never married

90R

Names and addresses of persons who
will always know where respondent
can be reached




