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FOREWORD

In a Career Education program, each student is provided
with tools and/or information to help him develop a sense
of self-awareness, to become cognizant of his abilities,
temperaments, aspirations, goals, values, interests and needs
in order to make realistic choices in the many career options
available to him in the world of work.

The material developed in this unit was based on this
premise with the goal of infusing these ideas into the present
curriculum. .

Career Education is a facet of education that can be
related to the whole student and thus provide a vehicle to
help yodth prepare for the future and implement decisions that

will hopefully lead to a rewarding and successful life.

G. Douglas Van Benschoten
Career Education Manager




.

PROFESSIONAL PROJECT STAFF

CURRICULUM 9-12
Guy Bovi
John F. Deasy
William Fowler, Jr.
Robert Gates
John Kula
Floyd Kyes
Dennis Regan

Paul viggiano

MODULE REVISION COMMITTEE

Peter Contento
William Gates
David Guido
William Lindberg
Donald Mortin
Dolores Murphy
Richad VanEvery

Marcia Williams

Auburn High School

Moravia Central School

Union Springs Central School

DeRuyter Central School
Union Springs Central School
Groton Central School
Cortland-Madison BOCES

Auburn High School

Homer Central School

South Seneca Central School
Homer Central School

Homer Central School
Moravia Central School
Ithaca High School

DeWitt Junior High School

Ithaca High School

Cover by Robert Gerlach - South Seneca Central School

v VAPV W,

NS Y




INTRODUCTION

The following pilot modules have been developed
for the purpose of encouraging the infusion of Career
Education in the total school program, with beginning
emphasis in the area of Social Studies. They are not
intended as a syllabus apart from the required curriculum.
Rather, these modules are viewed as sub--sets of units;
therefore, they contain limited elements of suggested
objectives and strategies to demonstrate the ways in
which teachers might effectively incorporate the concept
of Career Education into their particular teaching
situations.

In essence it is hoped that as the concept of
Career Education emerges, the content of the curriculum
can be developed to produce within the student skills
and knowledge essential to helping him reach self-
fulfillment. These modules represent a first step
toward making the student aware of the range of life
career in which he might engage and the rational
decision-making process he might follow to realize his

career choice.




Free Loan Films:

Department of Behavioral Science
Auburn Community College
Auburn, New York 13021

For Areas North of Westchester County Only:

Buchan Pictures

122 W. Chippewa St.
Jackson Building
Buffalo, New York 14202

For All Other Areas:

Modern Talking Pictures, Inc.
1212 Ave. of the Americas
New York City, New York 10036

Source of Reading Materials:

Annotated Bibliography of Career-Relevant
Literature at the Junior-Senior High School
Level. Cornell University

Note to the Teacher:

Not all the films, filmstrips, and other audio-visual
material suggested for use with these modules have be2n

reviewed. The committee did, however, attempt to select

materials most appropriate for the secondary level, basing
its selections on prior experience with the materials and

catalogue information.
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TRI-BOCES CAREER EDUCATION PROJECT

Career Education Modules

Social Deviation-
Methods for Dealing with Cyriminals

American Civilization-
Impact of Mass Media on American Life

American Economic Life-
American Manufacturing Technology

Sociology-
Urban Planning

American Economic Life-
Free Enterprise System

Economics Elective-
Community Development and Planning

Japan-
Post-war Japan's Economic Growth

Sociology-
Life Styles: Urban versus Rural

The Commercial Revolution

;dvanced Economics-
American Economy

Asian and African Studies-
* Southeast Asia

African Culture Studies-
The Country of Nigeria

European Culture Studies-
The Middle Ages (Feudalism)

European Culture Studies-
Modern Europe

American Studies-
The American Peopnle

Grades

Grades

Grades

Grades

Grades

Grades

Grades

Grades

Grade

Grade

Grade

Grade

Grade

Grade

Grades

11-12

11-12

11-12

11-12

11-12

11-12

9-10

11-12

10

12

9

10

11-12




SOCIAL STUDIES

GRADE 12

PSYCHOLOGY OR SOCIOLOGY ELECTIVE MODULE #1

Subject Area:

Social Devi tion

Topic:

Methods For Dealing With Criminals

To familiarize the student with the administration of the

judicial process on criminal deviates.

Career Education Goal:

The student will gain an understanding of the way in which various

occupations relate to the needs and function of a dynamic society.

Specific Behavioral Objective:

~he student will be able to list 5 or more occupations related

to the administration ¢f criminal justice.

The student will be able to explain in an essay the process of
apprehension, adjudication and/or detention of criminals (depending

on how the teacher approaches the topic).

Career Clusters:

Cluster: Public Service, Personal Services

Area: Police Science, Criminology, Law

PTAEN T TR L
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Aruitoxt provided by Eic:

Investigate the causes for a prison riot, either current or
classic, such as the Attica riot of 1971, check local newspapers,
tc. Present a panel discussion reacting to "The Prison Riot
Wzs Justified". During the parei presentation; the class will
l:st the wvarious occupations mentioned in discussion, as well as
any which they know would have to be related to the situation.

Folilowing the panel discussion, list these occupations on the

Stzge = mock prison situation in class. Allow students to

role plav, basing the roles they wish to assume on their
research of prison life. For example, a prison classroom where
<%s 1nstructor is five minutes late; or a conversation in a
grascn chzir factory. 1In role playing, have the students develop
2s ma=yv z3ministrative roles as they can to meet the situation
\orison Doctor, guards, instructors, psychologists, cooks, etc.)
Stz2e 2 mock trial and/or a mock bcokirng. The students sheould
ideztifv and incorporate as many occupations as possible in the

civen situation. The teacher can incorporate regular curriculum

ot3eczives such as the value of plea bargaining, the value of

the SuUry system, etc.

Imvate = local law enforcement official to visit the class and

discuss his perception of hiitiOb as it relates to social needs.
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Have students ask @he visitor to discuss other people with

whom he comes into contact in his occupation. Specific students
should be prepared to prod the speaker in such areas as his
superioré, others who work on the same level but do different

things, and other agencies (cqunty, state, federal, etc.)

Measuring Devices:

1. Teacher observations
2. Teacher evaluation of written and oral reports

3, Student evaluation of panel presentations

Instructional Materials:

1. Local resource persons (guards, inmates, if possible)
2. Magazines, newspapers, records of public investigation

3. Films

Follow-Up Activities:

1. uldance counselor from correctional institution to explain
the rehabilitation process.

2. Visit a correccional institution, if possible.

3. Have a small group or indvidual students. interview the

warden, guards, or teaching personnel in "the institution.

Films, Filmstrips and Tapes:

Cayuga BOCES:

F' Cchild is Rated X JSCA IVT6597 P.257
F The Hangman SA IMP7202 p.51
F The Common Good JSA - 3MP6890 p.27
F Justice Under Law-

The Gideon Case JSA 2MP6944 p.67
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FS

FS

Busted BA 2MP7449 new liswIaz
Search for Privacy 2MP7452 new LIsTId

Our Living Bill of Rights - Series of Three Programs:

Freedom to Speak JSX IVT4a681 =.273
Justice Under Law JsC IVT6681 z.27%
Equality Under Law JscC IVT6682 $.27%

Cayuga BOCES Career Education Library:

Person to Person, Making Communications Work for You.
Communicating With the Public

Criminology and Penology

Cortland-Madison BOCES: -

Justice,Liberty and Law JS 832

Interrogation and Counsel Js 832-95 .28
Tompkins-Seneca-Tioga BOCES:
Wheels of Justice (N.Y. Times, March,1$72) .21

Mass Media, Their Role in Democracy

Auburn Community College:

Crime in the Cities
Juvenile Delinquency

Buchan Pictures:

Thin Blue Line #2828 (Report on Policemen)

Search for an Answer #7859 (Report on a Social Worker)

Code: F-Film
V-Video Tape .
C-Cassettes -
T-Transparancies
FS-Film Strips

-343




SOCIAL STUDIES

GRADES 11-12

LZMNZRICKN STUDIES MODULE #2

Im=ricsn Sivailization and Histerical Perspective

moast oI Mass M=8ila on the 2Zmerican Economic Life

Ts =nalyvze ths ways by which the media influences

PUSIiT ozninion, utilizing propaganda techniques and

Ths zrudsnts wiil become aware of the various types of

Tupations available in communications field.

1. 3von = series of magazine ads, the student will list 5
s.: methods of propaganda.

zezcher specified iist of multi-media ads, the
sTadsnt will znalvze the propaganda devices used.

er. & teacher specified list of multi-media ads, the

tir
s

pll
<
4

szudatt will recognize the motivational stimuli within

Zlustar: Zommoniications and Media

irsz: Aa2vertising, Radio & T.V., Public Relations, Political
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Career Elements:

Career Awareness: The student will determine the worker
qualifications related to performing the basic tasks of
various occupations.

Economic Awareness: The student will understand the relationship
of his present and anticipated occupational status to economic
trends found in his community, state and nation.

Self Identity: The student will recognize that self-knowledge
1s related to a set or system of values unigue to him.

&

Employability Skills: The student will relate information about
himself in selecting, learning or performing duties.

Suggested Instructional Activities:

l., Using student selected ads, students will, individually or
in small groups, determine the propaganda devices used in
each ad and list these on 3" X 5" cards. The following will
be done after the teacher has explained what propaganda is
and what are the various types of propaganda.

2. Visit the local newspaper office to discuss with the
advertising manager the psychological processes involved
in making advertising lay-outs.

3. Employing the advertising techniques learned in class,
students will develop an ad of their own.

4. Allow students to work in small groups to study ads found
in various magazines. On a sheet of paper, have the
group write an analysis of the stimuli used.

5. Visit a commercial T.V. station. Talk with the program
director and other personnel to discuss their functions,

with specific attention to career opportunities.

Measuri:g Devices:

l. Teacher assessment of student developed ads.

2. Student evaluation of individual ads, within the concept

of a small group.

-10- 15




3. Student labeling of the same ads, listing the techniques used.

Instructional Material:

1. Multi Media Ads

2. Teacher specified list

3. Resource personrel

4. Tape recorder

5. V.T.R.

6. Resource and reference material

7. Films: Consumer Power: Advertising (Cortland-Madison BOCES)

Television and Politics (Cortland-Madison BOCES)

Follow-Up Activities:

l. Allow individuals or small groups to write their own
commercials and video tape them.

2. 1Invite a local editor of the local newspaper to class to
support his editorial position , or explain how a newspaper-

is put together and what jobs are involved in this processs.

Films, Filmstrips, and Tapes:

Cayuga County BOCES . '

FS Getting the News JSA 2SF€729 p.189
Associated Press Special Report

\ Protecting the Health sca IVT6613 p.260
Consumer

V  Selling of the Pentagon SCA IVT6694 p.288

F Presidential Campaigning SA IMP7401 New Listing

Cortland-Madison BOCES

F Television and Politics JSH 83392 p.56
F Communicating With the Public 832-196 p.14
F Consumer Power: Advertising 832-183 p.15

-11- i6




Tompkins-Seneca BOCES:

F Newspaper Story Js

FS Mass Media, Their Role in Democracy pP.E-7
New York Times (Jan. 1971)

T Hom Ec. #34 Evaluating Advertising p.A-36
F  Television Techniques for Teachers 3MP7250 p.129
Code: F-Film
V-Video Tape
C-Cassettes
T-Transparencies

FS-Film Strips

Bibliography:

Brezelesen, J. I. Carecers and Opportunities in Commercial Art

Rev. Ed. Dutton, 1963.

Pond, John Your Future in Personnel Work Rosen, R. 1962.

Hoenberg, John The News Media: A Journalist Looks at His

Profession Holt, 1968.

-12- -i"?




SOCIAL STUNRIES

GRADES 11-12

S——

AMERICAN STUDIES MODULE #3

Subject Area:

American Economic Life

Topic:

American Manufacturing Technology

Goal:

The student will develop an understanding of the reasons for

industrial growth,

Career Education Goal:

To inform students of emerging careers against the

background of evolving technologies.

Specific Behavioral Objective:

TR W 2

The student will be able to explain in a short essay at least

P

two elements of mass production.

Career Clusters:

Cluster: Manufacturing

Area: Heavy equipment-Auto Industry, Light equipment-Smith Corona

Marchant

. Career Elements: }

Career Awareness: The cstudent will understand the variety of
occupations tound in the World of Work.

The student will understand the way in which occupations relate
to needs and functions of society.

The student will determine the worker qualifigations related to
performing the basic tasks of various occupations.

-13i8




Economic¢c Awareness: The student will understand the relationship

between personal economics, life-style and occupational roles.

The sFudent will understand the range of social and economic
benefits associated with various occupations.

Suggested Instructional Activities:

ll

Have students construct a bulletin board display of the
elements of manufacturing related to the 18th Century and
the present.

Make a field trip to Singer Sewing Machine (Auburn), Smith
Corona (Cortland-Groton), Brockway Motor Company (Cortland),
John Deere (Syracuse), etc. to observe manufacturing process.
Have students present a panel discussion related to man-
ufacturing today and before the assembly line and the
specialization of parts.

Organize the class into two groups to demonstrate differences
in mass production using the assembly line technique and
individual construction of an entire product. Compare -
quality of product, time required for production, pride

in work. Example: The construction, design, drawing,
cutting, folding and stapling of a ca;ﬁboard box.

Ask the Industrial Arts or shop teacher to prepare a
demonstration on assembly line production, specialization
of parts, quality control and/or other item related to
manufacturing process. He might also have students demon-
strate machines used by industry craftsman, how they work,
blueprints used, measuring devices and other special tools

or skills needed in the production of manufactured items.

-14- 49




| Measuring Devices:

1. Student evaluation of completeness and relevance to topic

of bulletin board at end of project.
2. Oral reports of at least two minutes to discuss observations.
3. Short writken essay

4. Paper/percil test

S. Teacher evaluation of student panel discussions.

Instructional Materials:

1. Tape recorder

2. Cardboard, stapler, measuring devices, etc.
3. Bulletin board

4. Resource references, books, magazines, etc.
S. Field trips

6. Access to school shop.

Follow-up Activities:

1. Bring in foreman from local industry to explain his role

in the manufacturing of a product.

2. Tape an interview with an assembly 1ipe worke:r, self-
employed craftsman and a management level emplcyee of a
local firm. Compare individual job satisfaction, life :
styles, pay, benefits, etc. Use tape for future play-
back and discussion.

3. Independent research on individual career interests

stimulated by field trips.

-15-20)




Films, Filmstrips, and Tapes

Cayuga BOCES:

F Automuation: Promise. or Threat Jsa IMP7420 p.188
F Tools & Rules for

Precision Measuring JS 187~-419P 7251 p.123
F Year 1999 A.D., The Js 186-3MP 7345 p.1l41

F Industrial Revolution in
England, The Js 400-3MP6954 p.64

Corporate Community Video Tape Set JSA

V  Crucible Steel IVT6623
V  Fisher Body IVT6624
V New Process Gear IVT6626

FS The Age of Electrorics

FS Man Has Wings

Cortland-Madison BOCES:

F Automania 2000 JS 831-210

Tompkins-Seneca-Tioga BOCES:

F ABC of Handé Tools
rarts 1 and 2 JS MS665 and MS666

Free Film Library:

Precision Tool and Machine JS 2188

Bibliography:

Arnold, Arnold, Career Choices for the 70's, Crowell-Collier Press.

Biegeleisen, J.I., How to Go About Getting a Job With a Future,

Crosser, 1967.

Taylor, Dawson, Your Future in the Automotive Industry, Rosen, R.

1963, o

Code: F-Film
V-Video Tape
C-Cassettes
T-Transparancies
FS-Filmstrips -16- 21




SOCIAL STUDIES

GRADE 12

SOCIOLOGY MODULE FOR SQCIOLOGY ELECTIVE #4

Subject Area:

Sociology

ToEic:

Urban Planning

Goal:

To develop an understanding of the sociological implicaticzs

of urban planning on community development.

Career Education Goal:

The students will understand the way in which ogccupaticn

relate to the needs and functions of socaety.

_Specific Behavioral Objective:

The student will be able to present in panel presentation the
implications of urban renewal on community planning and

development.

Career Clusters:

Cluster: Public Service

Area: Public Service Agencies, Social Services

Career Elements:

"

Career Awareness: The student will understand the vaxis:ty ©
occupations found in the World of Work.

The student will understand the way in which occupaticns reiate
to needs and functions of society.

=17~ 22




Economic Awareness:

between personal economics, life-style and occupational roles.

The student will understand the range of social and economic
benefits associated with various occupations.

Attitudes and Appreiciations

Self and Social Fulfillment

Self Awareness

Suggested Instructional Activities:

l.

In a small group or indivually make a field trip to a

local Servi:e Agency (fire dept., police dept., Social

Services dept.). Discuss the ways aspects of residential

planning affect the operations or functioning of their
agency.

Panel discussions to discuss pros and cons of urban
planning. Have studerts prepare questions to ask in
advance of class. Panel may be composed of students or
community resource people. Tape for future playback.
Have students draw a sketch of a model of their community
or a nearby city as they might envision it after some
community planning projects are implemented.

Have students photograph buildings and areas marked for
destruction or renewal. Prepare slide presentation for
class discussion. Attention might be focused on the
problems created by demolition e.g. housing for low

income groups.

Measuring Devices:

Student evaluation of panel presentations.
Oral reports

Teacher observation of class discussion.
Written reports

Teacher evaluation of slide prgﬁﬁntation.

20

The student will understand the relationship
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1. Camera and film
2. Slide projector and screen

3. Tape recorder

4. Local resource people in public service areas
5. Paper and drawing materialg for sketches

6. Reference material on community and urban planning

Follow-up Activities:

1. Conduct an opinion poll related to the pros and cons of
community planning.
2. Make a graph of the responses to the opinion poli for
display on the bulletin board. -
3. Student independent research of an cccupational interest
in the public service areas.
4. Invite the school case worker to visit class to discuss

the influences of urban planning on the school.

Films, Filmstrips, and Tapes:

Cayuga BOCES:

F Air Pollution Js IMP7263 p.4 ;
F Boomsville JSA IMP7257 p.16 %
F Land in Jeopardy JSA 2M§7240 p.68
F Cities, U.S.A.

. Associated Press Special Report 2SF6707 p.188
F To ?rotect and Serve S 28F6506 p.189

Cortland-Madison BOCES:

F Washington, City of the World 832-35 p.61
F Neighbors 831-134 p.40
F Cities in Crisis: Whats Eappening 832-70 p.1l3
F The Crowd 842-33 p.1l5

-19- <4
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Aruitoxt provided by Eic:
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F-¥ilm

"-\idec Tape
C-Casssttes
m-Transparancies
PS-Film Strips
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SOCIAL STUDIES

GRADES 11-12

AMERICAN STUDIES MODULE #5

Subject Area:

American Economic Life

Topic:

American Free Enterprise System

Goal:

To create an awareness of the basic tenets of the American

capitalist system.

Career Education Goal:

Students will become aware of the variecy of careers £ound

in the area of marketing and distribution.

Specific Behavioral Objective:

Given a list of the basic tenets of the American free
enterprise system, the student will select five
and explain in an essay of at least 200 words how they relate

to the American free enterprise system.

Carecer Clusters:

Cluster: Marketing and distribution

Area: Production, Consumption, Distribution

Career Elements:

Career Awareness: The student will understand the way in which
occupations relate to needs and functions of societyv.

_ Economic Awareness: The student will understand the range of
._8oclal and economic benefits associated with various occupations.

-21~28




Suggested Instructional Activities:

1. Invite the president of the local Chamber of Timmer<e I
some other person to class for the purpcse <¢i Jlscusslag
economic opportunities in your locale. Allow C_zss Iilme
for questions and answers. Tape the 'ession Icr _z=ax
reference.

2. Organize a field trip to a local industry to ocsexve
the various methods of marketing and distribucicnm. 2sg
each student to write a list of observations Ior InglisizIo
in a class notebook

3. Divide the class into small groups. Allcw them =2 I.sCuss
the tip and the lists they compiled. Eave a gzcug _szadex
present the group's observations to the entire Ilzss.

4. Stage a classroom debate, discussing the pros and Icns

of the free enterprise system.

Measuring Devices:

1. Teacher evaluation of the 200 word essay.

2. Written student evaluation of the content 0O the sgealss 3
presentation.

3. Oral reports to teacher/class.

4. Teacher observation of class discussioq.

Instructional Materials:

1. Films (BOCES Catalog)
2. Tapes L

3. Local resource persons
4. Slides ard film strips
5. Handouts

6. Video tape recorder

Q
ERIC
m;;ﬁﬁ <7
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Orent, Nueman, Your Future in Marketing.

Paris, Jean, Your Future as a Home Economist.

Code: F-Film
V-Video Tape
C-Cassettes
T-Transparancies
FS-Filmstrips
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SOCIAL STUDIES

GRADES 11-12

MODULE FOR ECONOMICS ELECTIVE #6

Subject Area: :

Economics

Topic:

Community Development and 2lanning .

Goal:
To develop an understanding of the implications of

community planning and development.

Career Education Goal:

1.  The student will become aware of the needs and benefits
of working together to achieve a common community goal.
2. The student will realize that jobs carry with them

individual responsibilities.

Specific Behavioral Objectives:

The students, either orally or written, will identify titles
of four city officials and one community group that would be
contacted when a new building or facility is to be constructed

in their city. This will he completed with 100% accuracy. ,

Career Clusters:

Cluster: Environment

Area: Sanitation and sewage, Public utilities, Recreation

Career Elements:

Career Awareness: The student will understand the variety of
occupations found in the World of Work.

Attitudes and Appreciations

-25- 30




Decision Making: The student will understand that decision

making includes responsible action in identifying alternatives,
selecting the alternative most consistent with his goals, and
taking steps to implement the course of actioa.

Self Awareness: The student will learn to establish, although
tentative, personally relevant goals.

Suggested Instructional Activities:

1. Allow the students to assume roles of local community
members, such as industry president, government officials,
planning boardi members, construction company president,
health department official, etc. Create a situation in
which the community and a manufacturing firm must decide
where to construct a factory, such as a steel mill.

2. Role play a situation in which a community must build a
new electrical power plant and must decide.on nuclear or
fossil fuels. Roles to play include public relations man
from the power company, government officials, school
officials, members of local environmental clubs, various
public members, local university extension and research
people .

3. Take a field trip to local sewage plant to see the
operations and note treatment efficiency. Discuss observa-
tions in class.

4. Conduct class discussion ¢n the importance And responsibil-
ity of sanitation worker to the community, if the proper
resources can be found for motivation and for the Jjob
description.

5. Discuss the need for community recreation facilities and

related personnel.

-26-

3i

e

v ——




Measuring Devices:

1.

2.

Teacher observation of role playing session.

Teacher evaluation of students' perception of concepts

presented.
Oral reports on field observations.
Student/teacher evaluation of independent research

projects

Instructional Materials:

l.

Magazine and newspaper articles.

Material from N.Y.S. Department of Environmental
Conservation.

Local resource persons (industry, health dept., government

officials, public park superintendents)

Follow-Up Activities:

l.

Have students develop a discussion comparing and contrast-
ing the urban planning of the Inca cities with urban
planning in the cities of today.

Given a problem dealing with pollution (Ex. Onondaga Lake
water pollution problems) have students develop proposals
for a solution. Upon completion, have the students discuss
their proposals in group discussions;

Allow students to do independent research on their career
interests. Allow siidents to discuss their career

interests in class.

Films, Filmstrips, and Tapes:

Cayuga BOCES:

¥ Land in Jeopardy JSA 2MP7240 p.68

F Change & Latin America JSA 3MP7342 p.21
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M oM M 9

FS

FS

Cities in Crisis: What's Happening 2MP7030
Living Filter, The - ‘ IMP7333
Our State Government 2MP7039
Wise Use of Water Resources 2MP6987
Cities, U.S.A 2SF0706
Surveyors Super 8mm
Tompkins-Seneca-Tioga BOCES: -

The River MS602

Free Films:

The Second Side (Fighting Waste Disposal)
The Promise of Tomorrow (Mobile Homes)
All the Difference (Land Use)

The Gifts (Water Pollution)

Bibliography:

Galze, Alfred, Your Future in Civil Engineering.

Heine, Robert, Your Futute in Traffic Management.

Liston, Robert, Your Career in Transportation.

Donahue, Jody, Your Career in Public Relations.

Code: PF-Film
V-vVideo Tape
C-Cassettes
T-Transparancies
FS-Filmstrips
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ADDRESSES

American Assocliation for Advangement
of Sclence '

{515 Massachusetts Avenue, N.W.

Washington, D.C. 20005 -

Bell Museum of Natural History
Unlversity of Minnesota
Minneapolis, Minnesota 55455

Congressional Quarterly, Inc.
1735 K Street, N.\l.
Washington, D.C. 20006

Conservation Foundation '
1717 Massachusetts Avenue, N.i.
Washington, D.C. 20036

Ervironmental Action, Inc.
Room 73|

1346 Connectlicut Avenue, N.W.
\Washington, D.C. 20036

Finger Lakes Area Tuberculosis and

Respiratory Disease Association, Inc.
504 Exchange Street, P.0. Box 186
Geneva, New York 14456

Keep America Beautiful, Inc.
(The National Public Service Organization
for the Prevention of Litter) .-

99 Park Avenue

New York, New York 10016

League of Women Voters' Education Fund
1730 M Street, N.W. ' -

s

Washington, D.C. 20036

-29-

PUBL I CATIONS

A Bibllography"
$1.00/copy

“Sclence for Soclety:
2nd ed., by John A. Moore

“A 3ibliographlc Essay” by Edward Hessler
of the Dept. of Ecology and Behavioral
Biology, University of Minnesota.

13p. listing of sources for topics from
“Air & Ecotactics' to "'Population &
Pesticides" with appropriate iilustravive
quotations.

Edltorial Research Reports

Ask for Library Catalog inciuding:
1/6/71 “Pollution Technology"

7/21/71 “Protection of the Countrysids'
10/14/70 "Fuel Shortages"
3/25/70 “Green Revolution™
3/12/69 "wWaste Disposal: Coming Crisis"
Conservation Foundation Letter

Monthly in-depth newsletter on major
environmental issue. $6/yr. $11/2 yrs.

Also: List of back Issues stilli
available at $.30-%.50 each - Fall 1971
Publications Listing.

"Do It Yourself Ecology" $.25/copy

“Earth Tool Kit"* - How to fight pollution
through community action. $1.25/copy

"You May Not Be an Angel, but..."

"A Glossary on Air Pollution”

“"Air Pollution Explained: Po!iution and
Your Health'

“Air Pollution Primer®

“"Price List of Litter-Prevention taterials"
“Envircamental Action Starts Here*

'Keep Amsrica Beautiful Projects for

Youth Groups®

“let's All Help Keep America Beautiful
%|dea Service" - pamphlets

“A Congregation of Vapors" #393-5.35/copy
"Wwhere Rivers Meet the Sea"#367-3.50/copy
"Populat!on+Production=Poitution’ #3109

$.25/copy
"Who Pays for a Clean Stream?” #313

$.25/copy
“So You'd Like to Do Something About
Water Pollution® #344 $.30/copy
S0l id Waste-It Von't Go Away' #675

$.50/copy
“"who Pays for Urban Transportation?" #700

3.35/copy
"How Shall We Plan for Our Land?" #50I

$.60/copy

.y oattP -




.Minnesota Environmental Sciences Foundation
5400 Glenwood Avenue
Minnezpolis, Minnesota 55422

National Scnool Pubiic Relations Assoclation
1201 -~ 16th Street, N.W,
Washington, D.C. 20036

National Science Teachers Assocliation
1201 - 16th Street, N.W.
Washington, D.C. 20036

New York Stare Atomic and'Space
Development Au.unority
Albany, New York (2260

New York State u-.artment of Environmentat
Conservation

50 Wolf Read

Albany, New York 1220l

Public Affairs Committes, Inc.

381 Park Avenue South
New York, New York 10016

Public Affairs Offlice
Environmental Pratection Agency '
Rockville, Maryland 20852

<

=30~

“"Environmental Information Source Guide
and Bibliography™ (Excellent!)

"List of Paperbacks and Other Inexpensive
Volumes on Environment and Conservation"
prepared by Denver Public Library
"Lessons and Tzacher Resources in
gEnvironmental Education from Environmental
Science Center, Golden Valley, Mirrescta"
List of 43 units (vary in price from $.50
to 54.00)

“"Environment and the Schools"

An Education USA Special report, 52p.
booklet, c. 1971, plus 4p. reading and
film list. $4 cash or authorized p.o.

“Publications List 1971-72"

For exampic: How to Present Audible
Multi~Imaqery in Environmental Ecological
Education, 1971, #471-14616 $.50/copy
"Programs in Environmental Education®

#471-14394 $1.50/copy -
"Vital Views of the Environment" #471-14604
$1.50/copy

“Environmental lInvestigations - Getting
Help from Uncle Sam" #471-14620 $.50/copy

"A Thermal Profile of the Waters of
New York State"

Pamphlets such as: "Air Pollution and You"
"Help, Give Earth a Chance’

"The Battle for Clean Air" #403

“An Environment Fit for People" #42|
"A New Look at Our Crowded Yorld" #393
"No!se-the Third Pol!lution" #449

* "Our Troubled ilaters: the Fight Against

Water Pollution' #462
Prices for zbove: 1-9 copies - $.25 each
10-99 copies ~ $.22 each

“"Clean Water - It's Up to You"

"Take 3 Giant Steps to Clean Air"
"Pesticides"

"Alr Pollution - .ne Facts"

"A Primer on Waste Veter Treatment"
"Current List of Water Publications"
"Cest of Clean Water"

"Man and His Endangered Wor!d"
"Water Quality Standards"”
"Environment Protection - 1971"

35
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Save the Earth information Center
2244 1ee Road J
Cleveland Helights, Ohio 44118

Scientists! Institute for Public Information
30 East 63th Street
New York, New York 1002i

Soil Conservation Service
U.S. Department of Agricuiture

Superintendent of Documents
Government Printing Office
Washington, D.C. 20402 °

U.S. Atomic Energy Commission

Division of Technizal informatlon Exte:slon
.0. Box 62

Oak Ridge, Tennessee 37830

U.S. Department of Interior
Geological Servey

P.0. Box 948

Albany, New York 122014

U.S. Department of Interlor
Offico of the Secretary

ERIC 36

Aruitoxt provided by Eic:

“an's fnavirenmeat 12z, :
Ecology, Matire and Sc erss - TmexgeTs
pagerbound tcecks for urgemsTars tg The
total envircorent we live |-,

The SIPI has pregarez a s€= 53 27 wC™allle8
acdressced To social is3os3 £mIetlell
the environmenrtal crisis. ~-2
will provide basic inferma~ o, 57 2 “2e
pdditional scurces, an2 sv-23s "¢ 2 & °f
scientific ang Tocghnigal =~fz-ma* 'z~ n
evaluating and sclving =ryvi~ormc~=z2
problems. 10-99 ceccies -~ §.7% sz
100 or more cooiss - 8.5 2o
IGCC or mors ccoces- 5.33 2
All 8 titles=cre 3e—=33.00
(Look in dhone bock for cour™ z*Fizs,!?
“Environmental fcucatian la~me” vz
reorint from Arerican £c.ca”’cn 3. I o
faderal Assistance in Qurtceer Sec—gz=iar
§.37 2o
"Private AssisTtance in QuTeoer Fes-zaTion’
S.1% fove i
"Minlature Environments® §.23 oo
"Community Action for Eavircrme=~z Jo:iiTyY

-t
- -
S. 8oy

YEdycational Services Avai.az g ‘-uom
Division of Technical lasgra~.z~’
Sclence Information Availazlz'e s-om

i

At.mic Erergy Cocemissica’ #7 I4330

UWater Resources of the Cantra’ hgw
York Arca' - By.lstin #82

"So You HanT te GeT invo.n:zg
"Conscrvation Cheoklist ¢z 3-_z2¢--2
"information Plzasg - Lis7s 3zz-—oo-faTe
divisions of Intarior Zeca—~mer~ ic-
specialized informavicn, ro~ &x3°C.&:
Qffice of Consamyatic~ Ez.ca~. 2~

dureau of SporT Fisrceries are #0.2 (%3
Rcom 3242, Interior Zallding

Washington, 0.C. 22243

Informaricr Ctti
National Parx 3er~v.ce

-t
(8]
«Q

B

Information QJfficer

Bureau of Qurdocr Recrsaticon
Room 4025, Interior Scilcing
Washington, D.C. 20240




-

FOR LOAN We have a copy of the following limited avsllabiiity materials:
"Man and His Environment" <« a Union Training Institute, prepared by the
International Brotherhood of Pulp, Sulphite and Paper Mill Workers for
union mambers.

"Sth Grade Demonstration Projects in Environmental Education,' prepared by
Nolde Forest State Park Environmental Education Center In Reading, Pennsylvania.

Description of Title (11 Projoct SEE (Strategies for Environmental Education)
in Wyandot*e, Michigan. Also; Woodstock, lilinois Environmental Education Project.

01D YOU KNOW?

A “"Do-1t-Yourse!f" package is now being developed which could enable high school
studerts to mowitor the air, water, noise and radiation poillution levels in their
home communities.

The Oak Ridge Associated Universitios will develop, test, and distribute a
multiple-instrument kit under a $17,000 grant from NSF. The kit contains basic
electronlic components which the students can use to build the devices thomselves.
For information, write ORAU Information and EXhlblTS Division, P.0. Box 117,
Osk Ridge, Tennessee 37830.
Information provided by: Council on
Education in the Geological Sciences
2201 M Street, N.W.
Washington, D.C. 20037

JUST ARRIVED: .

“The World Around Us," our natural resources educational packet, prepared by
The Garden Club of America, Conservation Committee, 598 Madison Ave., New York,
New York 10022

“January, 1972 Publications Catalog' prepared by the League of Wormen Voters of
New York State, 817 Broadway, New York, New York 10003 lists the follcwing:

“Alr Quality and Control in New York State - 1970" $.40/copy
"River Basin Management in New York State - 19687 $.30/copy
“A Guide to Inter-League Basin Groups in New York" - $.10/copy
"Hudson Mohawk Kit - 1967" $.65/copy

"Winter, 197} Publicaticas Catalog" preparcd by the Loague of Women Voters of the

Clty of Now York, 13! East 23rd Street, New York, New York 10010 lists the following:

“Congregation of Vapors" $.45/copy
“who Pays for a Clean Stream?" $.35/copy
WSolid Waste - It Won't Go Away" $.65/copy

as well as numerous other pamphlets.




SOCIAL STUDIES

GRADE 9

ASIAN AND AFRICAN CULTURAL STUDIES MODULE #7

Subject Area:

Japan

Togic:

Post-War Japan's Economic Growth

Goal:

To understand the effects of Japan's economic growth has

had on the American econony.

Career Education Goal:

1. The student will understand the variety of occupations
found in the world of work.

2. The student will understand the way in which occupations
relate to the needs and functions of society.

3. The student will understand the relationship of occupational

status to national econmic trends.

Specific Behavioral Objective:

Having examined source material - books, filmstrips, films, etc.
and havirng discussed it in class the student will list five

factors leading to Japan's development as a world economic leader.

Career Clusters:

Cluster: Manuracturing
Area: Business, Consumption, Distribution, Export-Import,

Logistics
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Czrssr twzrensss: The stucent will understand the variety of
occupaticns found in the World of Work.

The s:iulent will understand the way in which occupations relate
+2 meels ang Ifunctions of socisty.

- - s < - > . .
&l Ionstrucstionzl Activities:

ERIC

Aruitoxt provided by Eic:

(17}

Zivilz the class into small groups (teams of 3 students
ezch'. &e: up a mock (role play) internatioral trade
cinfeov-rs -+ zcegarching the economic needs (buying and

sellinz) of selected world nations. Have these teams
d.szus:z the eccrnomic needs and problems in the “conference”,

a:xming tcwari the prospect of developing trade relations

L4

fzulents will collect ané bring to class products and
c>53s manufactured in Japan. Students can then discuss
2.8 2ifects Cizan's cconomic growth has had on American

Invite Tz clzss & manager of an industry that might be
2ifesctel & Jzran's ecconomic growth. Have him discuss
These ¢ifscts with the class. Allow time for questions
2nd zmswars., Have the class list fivé important points

Tresentel by the speaker. Tape session for play back.
Create the following hypothetical situation: Imaginc
vou zre the manager of a large camera factory. Because
e cost end cuality of Japanese made photographic
ment, vour sales have fallen consicderubly. List
and explain three ways you might develop to overcone

+his econamic situation.

39
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Measuring Devices:

1.
2.
3.
4.
5.
6.

Teacher evaluation of small group discussions

Research papers

Independent project of foreigr trade.

Student list of occupations

Written reports

Student lists from situation sheets

Follow-Up Activities:

1.

Using one of the Japanese products brought to

class, list

the various occupations representing the flow of products

from manufacturer to consuner.

Choose one area of the product flow (example: manufacturing,

distribution, trensportation, etc.)

and research one

occupation in that area. Submit your research to the teacher

for evaluation.

Using any visual instrument, project the effects of increased

foreign trade on the American econcmy.

Films, Filmstrips and Tapes:

Cayuga Boces:

F Japan JSA

v

Japan: Land and People JSA

Cortland-Madison BOCES:

F The Japanese Js

F The Japanese Js

T Japan: Geography#l-13

Economy #2&3
Society #3-5
History #4-11

Tompkins-Senece-Tioga BOCES:

F Boy of Japan: Ku and His Kite

3MP6870

IMP62838

833-52
833-53

MS-57

p.66
p.66

p.31

p.l1ll
p.246-247

B-15
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Aruitoxt provided by Eic:

D

Mass Media Kit - Japan: A Panorama Travel Prcgram 3-.

Children of Japan M3-721 3-22
In Spite of Walls 3538 (Internaztiinal T¢
Bibliography:

Bruneth, Cledo, Your Future in a Changing Wecxrld Xcsen 3. L3

i

Kaplan, Albert A. Carcers in Devartmen:t Store Mercnandis_:

Walch H.Z. 1962.

Neal, Harry E. Your Career in Foreign Service, Messnes. L343

Orent, Norman B. Your Future in Marketing =Xeosen .., L3712,

Code: F-Films
V-Video Tape
C-Cassettes
T-Transparancies
FS-Filmstrips

i
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Aruitoxt provided by Eic:

SOCIAL STUDIES

GRADES 11~12

SOCICLOGY MODULE #8

Styvles: Urban versus Rural

svelor s:iulsnt awareness of life styles as they exist

in uwrbzn znd rural communities.

studernt will recognize and understand soci:l, economic,

a3nszsianzl and ocultural forces that influence his life style.

Xshzv.corzl Objective:

1e =Ne sonciusion of the activities, the student will write an

v whoz: will show his interpretation of what different
r soz.zl, economic, educational and cultural forces would

c2nse his Life stvle if he lived in the opposite (rural or

w=nz=' setsinc. In addition he will make two lists of occupations

whist seem more rural-oriented or urban-oriented from the field

~% i.sczussions conducted in class.

Jloster icrai-Business and Natural Resources
irsz: Farm P 3uction and Management, Land use, Wildlife
Mznzgament, Forestry

Lrea: Conservation Officers, Wood and Pulp Industry, Fish

and Game Management _37- 42




3. Cluster: Health

Area: Medicine, Sanitation, Public Health Service
4. Cluster: Fine Arts and Humaities

Area: Curators, Music and Dance

Career Elements:

Self-Awareness: The student will learn about himself in

relation to his culture through understanding and experiencing

roles.

The student will unders%and, accept, and respect his own
uniqueness as a result of learning, growth and maturation.

Career Awareness: The student will understand the way in which

occupations relate to needs and functions of society.

The student will understand the relationship between career
and life-style.

Educational Awareness: The student will recognize that

educational experiences are a part of his career development.

Suggested Instructional Activities:

1. Arrange a field trip to a performing arts center. Have
students compile lists of their observations about the
performance, the site, the audience, etc.

2. Using tape recorders, have groups of students interview

people living in the city and people living in the

country to determine the reasons for living in a city or

country environment.

3. Have the student assume that he has graduated and has a

choice of an equal paying career occupation in the
country or the city. Allow him to present the reason

for his choices :n an orai presentation.

4. Inv.te to class an area case worker from a Social Services

Agency to discuss the aspects of the welfare situation
in the city and the country. Allow time for questions.

Tape the session for future reference. Have students

43
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aevelvp a SNort repoXt 13isSting rive Key poants of the
presentaticn. |

5. Using photographs or some other method of graphic illustra-
tion, create a job profile illustrating some occupations
related to city-country life styles.

6. Invite to class a person who once lived in the country
and now lives in the city. Allow him to explain the

reasons for his re-location.

Measuring Devices:

1. Teacher evaluation of the job profile display.

2. Teacher evaluation of observation lists.

3. Student-Teacher evaluation of oral presentations and
taped interviews.

4. Teacher evaluation of the performance objective essay.

Instructional Materials:

1. Tape recorder

2. V.T.R.

3. Resource personnel
4. Field trip

5. Situation sheets

6. Graphic, photographic material

Follow-Up Activities:

1. Develop small groups in class to exchange observations

about the p=rformance.

2. Play back taped interview to the class. Discuss.

Films, Filmstrips, Tapes:

Cayuga BOCES:

F Community Life JSA 2MP7139 p.27

F T ; F Licorice Train JSA IMP7326 p.72
' 39 44
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FS
Fs
FS

FS

hp g b b b g o g N

Jacques Costeau-The Tragedy of

the Red Salmon JSCA IVT6659
Nation of Spoilers JSCA INP7118
Land in Jeopardy JSA 2MP7240
The Critic SA IMP7398

Cayuga BOCES Career Il.ibrary:

Careers in Natural Resources Management
Careers in Crops

Careers in Férm Service

Ecology at Work - Case of the Big Horn Sheep

Cortland-~Madison BOCES:

The Lottery - 832 1002

Tompkins-Seneca-Tioga BOCES:

Saving the Garden Crop Js MS-605
Growth of Cities 8-10 MS-660

Folk Songs of American
History 8-12 MS-170

Free Loan Films:

Abundant Harvest (Corn farmer)
To Touch the Shy (Forests)
Idaho Cattle Country (Raising Cattle)

The Ballad of Trees (Forests)

p.271
p.86
p.68

New listings

p.B-98

p-B_48

p.B-40

#4442
#4392
#4267
#4241

Rewarding Careers in a Dynamic Industry - Agriculture#4158

Give Us This Day (Agriculture in Iowa)
A Noble Venture (Game Ranching)
Number One Bush (Paper Products Operation)

All the Difference (Good & Bad Uses of Land)

-40~
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#4081
#4059

#3920
#3871
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F
F
F
F
F
F
F

To Say it Best (Growing Carnations) #3399
From Cow to Cartonx(Dairy Industry) #2878
Guardian Angels (Preserving Wildlife) #4322
Wonderland of Bread (Modern Plant) #2558
Chocolate Crossroads of the World (Hershey, Pa.) #2435
Precision Tool & Machine (Tool & Die Industry) #2188
One Glow of Hope (Washington D.C.) #4454
Lords of the Manor (Tarrytown, N.Y.) #4155
The Magnificent Outdoors (Outdoor Sports) ) #3910
The Farm (Wildlife on a Farm) #3181

Harvest of Shame (Migrant Workers) p. 7 in A.C.C. A/V Catalog

Health H-1 -H36 p.195

“Bibliography:

Dodd, Ed. Careers For the 70's condervation.

Dowdell, Dorothy Careers In Horticultural Sciences.

Fanning, Odum Opportunities In Environmental Careers.

Hanaburg, A.H. Your Future In Forestry.

Hutchinson, Chester S. Your Furture In Agriculture.

Stone, Archie A. Careers In Agribusiness.

Biegeleisen, J. I. Careers and Opportunities In Commercial Art.
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Subject Area:

SOCIAL STUDIES MODULE #9

GRADE 10

Social Studies

Topic:

The Commercial Revolution

Goal:

To understand the commerical revolution's social and
economic effect on the individual.

Careeix Education Goals:

l.

Specific

To understand how economic relationships between people
have evolved and changed from the late Middle Ages and
Age of Transition to today.

To understand that economic occupations are related to
many factors such as technology, politics, etc. of a
given time and place.

Behavioral Objective:

l.

3.

Students wll be able to write an essay or orally explain
how employer-employee relationships ¢’ today are similar .
or different from the Age of Guilds and the Feudal Manor.

Students will be able to list at least five ways in
which the economic way of life (such as the kinds of
vocations) on a feudal manor and/or a guild shop was
influenced by other factors, such as technology, politics, 4
etc. 4

Students will be able to prepare a similar list of #2 above .
related to present. day conditions. r

Career Clusters: :

Cluster: Transportation and Manufacturing

Area: Environment Service, Craft Guilds (Unions), Processing

-42- 47




Career Elements:

Self Awareness: The student will learn about himself in

reiation to his culture through understanding and experiencing
roles.

e

Career @wareness: The student will understand the varietv of
occupations found in the World of Work. i

The student will understand the way in which occupations relate
to needs and functions of society.

The syudent will understand the relationship between career
and life-style.

Ecgnomic gwareness: The student will understand the relation-
ship of his present and anticipated occupational status to
economic trends found in his community, state and nation.

Attitudes and Appreciations

Suggested Instructional Activities:

-1. Divide the class into small groups. Alluw them to select
a group leader. After they resolve the problem presented
on the situation sheet, let the goup leader orally present
the solution to the problem. Example of a situation:

a. Imagine you are a farmer. List the methods you
might use for creating a self-sufficient farm.

b. Imagine : ! are a manufacturefi List the methods
you might use to create a self-sufficient business.

2. Create a "You Are There" situation. ihen have students
assume various roles related to the feudal manor, e.g.
cart driver. While the students in their assumed roles
petition the lord of thke manor for a better life style,
allow the remainder of the class to make observations and
list the reasons why this situation could not be realized.
Then compliment these roles with those of the 20th
century, e.g.truck driver. Allow students time to explain
why the individual in the 20th century might more effect-
ively realize their "petitions”.

48




Following the activity outlined in $2, research some of
the careers in the 20th century that somewhat parallel
those in the feudal period. List also those occupations
which no longer exist. Allow students to explain the
conclusions they reached about careers as they relate to
change.

Divide the class into groups. Assign them the roles of
feudal and modern families. Allow group leaders to
explain why the feudal family had to be self-sufficient.

Contrast this with the 20th Century virtual impossibility

of self-sufficiency.

Measuring Devices:

1.

Student developed essay/oral presentations related to
careers and a developing world.

Teacher/student observation of student developed roles.
Teacher evaluation of student developed lists of factors

related to feudalism's decline.

Follow-Up Activities:

l.

Arrange a visit to a farm. Discuss with the farmer the
reasons why he cannot be self-sufficient. Causes related
to farm support system might also be discussed.

Invite a manufacturer to class and allow him to explain
the reasons why his business cannot be self-sufficient.

«If possible, visit the factory.)

_Have a group of students do a poll to determiane the

careers of their parents. Allow them to present a listing
of careers. You might incorporate format under "Instruct-
ional Activities". Further, students might do some re-

search in careers which interest them.

-4- 49
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Films, Filmstrips, and Tapes:

Cayuga BOCES:

F Medieval Gilds, The JSA IMPT2403
F Medieval Knights, The Js 3MPES3S
F Medieval Manor, The Js 3MPES837
F Rise of the Industrial
Giant sa 3MP713Q
F Invention in American
Growth IJ IMPE298 T3
F The Year 1999 AD SA 3MP7345 T.o4l

Cortland~Madison BOCES:

F Meaning of Industrial Revolution 841-5 .37
Tompkins-Seneca-Tioga BOCES:
F Life In a Medieval Town MS 301 $.3¢£2
F Medieval Times, Builds & Trades MS 341 .33
Free Films:
F Abundant Harvest (Corn farmer) $44442
F Steel Is A Farmer (Role of steel in farming) 34273
F Threshold of Tomorrow (U.S. Industry challenges) $3342
F Art of Cake Baking (Modern bakery) $3332
F The Carmakers (Story of a Volkswagon) $3232
F One Turn of the Earth (Tractors) 3232
F From Cow to Carton (Dairy industry todayv)
Bibliography:
Brunette, Cledo Your Future in a Changing world
Goodrich, F.E. Your Future in Direct Seil:ng.
Stone, Archie A. Careers in Agribusiness znd Induszzv
The National Observer, C-:2ers For The Sevencies: J.2s3s-Uc

of Twenty Ways Americans Earn a Living.

Code:

F-Films
V-Videotapes
FS-Filmstrips
C-Cassettes
T-Transparancies
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SOCIAL STUDIES

GRADE 12

MODULE FOR ADVANCED ECONOMICS

Subject Area:

American Economy

Topic:
Role of Supply and Demand in the Market System

Goal: f‘
To create an awareness of how, in a market economy, the ;

price of goods is affected by the interplay of supply and

demand.

Career Education Goal:

The student will:

1. Understand how occupations relate to societal functions.

2. Understand the relationship between personal economic,
life-style, and occupational roles.

3. Understand the relationship of individual economic status %
to community, state and national economic trends. E

4. Become familiar with the use of basic materials associated

with business and industrial activities.

Specific Behavioral Objective:

Given a list of those factors that cause shifts in supply
and demand, the student will, in an essay of 300 words, explain
how any three factors cause demand shifts and any four factors

cause supply shifts and the resulting effects on price.




Career Clusters:

Cluster: Manufacturing and Agriculture

Area:

1. Managerial

2. Laborer (relates to different occupations)
3. Sales Representatives

4., Marketing Technicians

S. Economist (business and agriculture)

6. Fashion design

7. Research Analyst

8. Entomologist

Career Elements:

l. Career awareness
2. Economic awareness
3. Beginning competency

4. Employability skills

Suggested Instructional Activities:

1. Allow each student to construct a demmand and supply curve
to illustrate the relationship of price and quantity.

2. In small groups, allow the students to merge the demand
and supply curves to establish an equilibrium price.

3. Given a list of factors which influence supply and
demand, allow the students in small groups to plot the
variance in equilibrium price as it relates to increase
and decrease in supply and demand.

4. Have students assume the career roles mentioned in tze
section "Career Cluster". Allow them to explain how

o their function in their assumed roles might have an

=2




influence on

stpply and demand, e.g. fashion designer,

S:vile the class into small groups representing the

consumer, the manufacturer, the wholesaler, and the

zliow each group spokesman to present arguements
explain the prevailing economic conditions as they

rsiate to supply and demand.

the class into groups representing management and

Dor. Using the factors which influence the cost of .

siving, allow them to negotiate a contract acceptable to

incdivideals cor small groups to plot on a linear graph the

iucttations of a commodity's price over a specified

the graphs related to supply
Tezcher evaluation of student essays.
Tezcler/student evaluation of the role playing activity.

Tezacher evaluation of the negotiations process. .

- .-

Imstrustionzl Mzterials: !
Bulletins znd Pamphlets:
Asricultire Price Bulletins '
C.S. Dezt. of Agriculture
Statisticel Reporting Service
c/0 Dezt. of Agriculture and Marketing
Stazte Campus, albany, N. Y. 12226
Aogracultural Situation Report- (Same address as above)
How Farmers Make Food America's Best Buy - 10¢ each
2. O. Smith Harvestore Products, Inc.
550 W. Algonguin Road -
o Arlington, Heights, Ill. 60006
ERIC ~

.83




Follow~-Up Activities:

1. Have individual students research bulletins from the
U.S. Department of Agriculture Statistical Reporting
Service to discover the rationale for fluctuating prices
in the agricultural sector oi the economy. (This activity
might also be extended to the business and consumer sectors.)
2. Invite individuals to class who are engaged in the varicus
career roles previously assumed by the students. Have
the guest speaker explain how his career is affected by
trends in the .rketplace.
3. Allow individuals or small groups of students to investigate
the idea of planned obsolescence as a means of creating

demand in the marketplace.

Films, Filmstrips and Tapes-*

Cayuga BOCES:

T The Marketing Process DE2 p.194

Tompkins-Seneca-Tioga BOCES:

F Cotton MS628 p.B26

F United Nations Report: Trade &
Development MS1043 p.Bl115

Free Films:

In Spite of Walls (International Trade) #3538
Citrus in Motion (Harvesting & Marketing) #3223
Elegance is An Almond (Growth & Marketing) #2917
Invisible Power of Coal (Coal Industry Today) #2464
This is Fiberglass (Uses) $2387
Bibliography:

Orent, Norman B., Your Future in Marketing, Rosen, R. 1966

Code: F-Film, V-Video Tape, T-Transparancies, FS-Filmstrip

b
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SOCIAL STUDIES

GRADE 9

ASIAN AND AFRICAN CULTURE STUDIES 31_

Subject Area:

Southeast Asia

Topic:
The relationship among males and females oI Scuzieast Asl:s

as an extension of economic traditionalism.

Goal:

To create an awareness of the ways in which tie vasi:lus E

roles assumed by the men and women of Scuziieast Aslz zT3

ih

directly related to the society's agraria:n characzszistis

Career Education Goal:

The student will learn about himself in relazT.lm =2 213 Tw:

ing and Sxge

rh

and other cultures through understan

Specific Behavioral Objective:

-—- sy = -

Given a list of the various roles assumed Ty tie 3CuzlaEsss

Asian male and femaie, the student will selsct z3ny iIss I

n
)
¥
O
It
"
[§]
é
m
¥
‘)
'

each sex and explain them in a brief -
on the outgrowth of an agrarian socisty. Thern, 1z 3% 23327

of 200 words, compare and contrast the As>an IT.=3s Wizt

those assumed by the contemporary 2mericaxz ma.e zxd Isma.=.

Career Clusters:

Cluster: Agri-Business and Natural Rescurcss
Area: Products, Methods and Technology, Climazz zand Zaxd

O

ERIC 55
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3¢ The student will learn about himself in

Ts culiture through v lerstanding and experiwnncing
oo an: woll understand and recognize forces such as

B 2ccnomis, educational and cultural that influence his
A= S -

The student will understand the relation-
economics, life-style and occupational

fare olzss &iscussion, show film on agriculture in the

Jmitsl Siztes and geographical differences.
L., Zzatve stuodsnts divided in four groups by location and

Latve them report on agriculture and economy in the
Tr.tal States - east, .central plains and west.

=+ 2z committee to search the Readers Guide

tr)
~

}
O(J

r zr=:cies on technological development in Southeast.

the class into two groups to discuss the differences
-ifs-styvles and occupational roles in a subsistance

Tifoltiral society as opposed to Ehose in an advanced

iniustriz: society. 2Assign the agricultural society to

2nd the industrial society to the other. After

sllowins time for croups to meet, preseat findings to the

ss znd duscuss the differences. As a career identification

wre, you micht have members of the class discuss the

for other careers because-of the advancement

O

ERIC 156
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6.

Appoint a gommittee to research information on the Women's
Liberation Movement, etc. and present it to the class for
discussion.

Invite a Vietnam Veteran to talk to the class about his
observations of the types of agriculture, life-styles,
and male-female roles in Southeast Asia.

Invite a Southeast Asian student attending a local
college to talk to the class about life in his or her
country. A gquestion and answer period will help students
relate the presentation to class .opics and individual
interests.

Visit local dairy farm to view life style.

Measuring Devices:

l.

2.

-

Teacher evaluation of class discussion.

Written summaries of class spéakers to be submitted to
teacher.

Written assignment to meet criteria of Behavorial
Objective.

Teacher evaluation of individual projects in a particular
interest area related to the topic.

Individual research papers related to career interests

generated by the speakers or other module content.

Instructional Materials:

l.

Search for periodical articles related to the following:
A. World agriculture - specific countries

B. Southeast Asian economy - specific countries

C. Women's Liberation

D. occupational roles

-52~
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2. Texts on Southeast Asia and agricultural technology.

3. Vietnam or Thailand veterans from:
a. local community
b. 1local military reserve centers

c. local V.F.W.

4. Southeast Asian student from local college.

Follow-Up Activities:

l. In smali group discussions, contrast the ro‘2s of a

modern rfarm wife in the U.S.A with that of a Vietnamese

farm wife.

2. In a class discussion, contrast the variations in

occupational roles in agricultural systems that are

labor-intensive and one that is machinery-intensive.

Films, Filmstrips and Tapes:

Cayuga BOCES:

F Children of Asia 2MP7183
F 1India, A Better Tomorrow 2MP7225
F 1India and Pakistan 2MP6287

F 1India's Development: "New Search
in Kumariawas 3MP7355
F Mekong: River of Asia 3MP7116
F Screen News Digest Film, Volume 9
Issues 4 2MP6705
Issues 7 2MP6707

Cortland-Madison BOCES:

F India, Pakistan and the Union 842-25

Tompkins-Seneca-Tioga BOCES:

F Indonesia: A New Nation of Asia MS984

Y

p.22
p.63

p.63

p.63

p.80

p.186

p.186

Al




FS South Asia Series
FS Southeast Asia (New York Times,

March 1960) Cross Media Kit: Thailand

Code: F-Films
V-video Tapes
C-Cassettes
T-Transparancies
FS-Filmstrips

59
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SOCIAL STUDIES

GRADE 9

AFRICAN CULTURE MODULE $12

Subject Area:

Africa: The Country of Nigeria

+3

opic:

The relationship of geographic factors to economic development.

Goal:

To develop an awareness of the specific geographic factors

that aided or impeded the economic development of Nigeria.

Career Education Goal:

The student will understand the relationship of geography to
career choices and the use of equipment and materials

assoc.ated with various careers.

Specific Behavioral Objective:

Given a list of the basic geographic factors related to
Nigeria, the student will explain in a written or oral
report, how five of these factors aided or impeded the

economic development of.the region. ..

Career Clusters:

Cluster: Environment

Area: Surveying, land development, engineering
mining, statistician.

Cluster: Ag-Business and Natural Resources

Area: Mining, farming and ranching, lumbering, fish and game
management

60
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vareer Elements:

Educational Awareness: The student will recognize the

significance of language, computational and reasoning develop-

ment, and the mastery of content knowledge as a means of

achieving career goals.

Suggested Instructional Activities:

l.

Allow students to form small groups for the purpose of
reading and interpreting the geographic maps of Nigeria.
Allow gro.p ieaders or individuals to present their
observations to the class.

As an extension of Activity #1, have small groups research
the topic "Africa: A Land of Great Mineral Wealth".
Suggest that they include in their research a graph or
chart to compare and contrast Nigeria, or various African
countries' mineral wealth with that of the United States.
Place these on a bulletin board.

On a panel presentation, have students focus on the ways
local natural resources affected the economi. development
of their community and immediate surrounding areas.

Allow the groups to list individually the potential job
opportunities in this area of Africa, taking into account

the skills, background, training they might need to qualify.

Measuring Devices:

l.

Teacher evaluation of oral or written essays related to
the behavioral objective.

Teacher/student evaluation of small group presentations.
Teacher/student evaluation of occupational possibilities.
Teacher/student evaluation of bulletin board displays.
Teacher evaluation of projects developed in "Follow-Up

Q1

Activities". -56-
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Instructional Materials{

l. Natural resource maps of African countries and local area.

2. Atlas

Follow-Up Activities

1. 1In a class discussion, survey the :iesources of the
United States and determine how they relate to the
country's economic growth.
2. Individual researcii related to specific career opportunities

in the developing nations.

Films, Filmstrips and Tapes:

Cayuga BOCES:

FS Career in Natural Resources Management
F Africa Emerging Js 3MP7339 p.3
F Africa in Change JSA 2MP6321 p.3

Career Education Library, Cayuga BOCES:

FS Careers in Natural Resources Management

Tompkins-Seneca-Tioga BOCES:

F Economic Geography - Three Families
Different Environments - 832 181 p. 181

Bibliography:

Winter, Elmer L. Your Future in Jobs Abroad

Arnold, Arnold Career Choices for the 70's

Neal, Harry E. Your Career in Foreign Service

Splaver, Sarah Your Career If You're Not Gcing To College

Krosney, Herbert Careers and Opportunities In International Service

Code: PF-Films
V-Video Tapes
C-Cassettes

T-Transparancies <
FS-Filmstrips -57-6
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SOCIAL STUDIES

GRADE 10

EUROPEAN CULTURLE STUDIES MODULE #13

Subject Area:

The Middle Ages -~ Fuedalism

Tepic:

Farm life on a Feudal Manor

Goal:

l. To compare and contrast farming in the Middle Ages
with farming practices of the U.S.A. today.

2. Expose the student to various aspects of modern farming.

Career Educatiqg Goal:

1. The student will understand the competencies, education
and technology necessary in agriculture today.

2. The student will understand the life-style of a farmer.

Specific Behavioral Objectives:

l. In an essay, the students will be able to compare and contrast
farming practices of the Medieval Era with farm practices
of today, giving three specific facts for comparison and three
for contrast.

2. Students will prepare a collage which represents their
impressions of the modern farm in New York State, based
on their knowledge and information gained from the activities

in this unit.

-58-
63
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Career Clusters:

Cluster: Agri-business
Area: Production, management (land resources), markszing

(distribution)

Career Elements:

Self Awareness: The student will learn
to his culture through understanding and

Educational Awareness: The stuaenc will

Career Awareness: The student will undersca-
occupations relate to needs and functions of

The student will determine the worker gual:i
to performing the basic tasks of various oc

0 H;

The student will understand the relaticnsizip Zewwssen carssrs
and life-style.

Economic Awareness: The student will under
soclal and economic benefits associated wic> wa

Suggested Instructional Activities:

l. Show films about Medieval Manors and nawve szulanss _:s=- a3
many agricultural practices as thay can. I zhsrs zse

farmers in the class, have them cosment on same hings

which were different or the same as teday or ask Zzr the

L S

comments from anyone).

2, Do library research on Medieval Farming for zsr=s znd

g .

technology such as weights and measursments whizh Srigizmazs
- in Medieval Times.
3. If there are farmers in class, use thex 235 a rsszurss =2
explain the entire farm operation: cagizal, zanmags-ern

-

education, technology, some tyrical wcrx 3zvws, -sis.ts Tizs.

-

etc.

ERIC Bhia

Aruitoxt provided by Eic:




4. As an alternative or in addition tq #3 above, arrange for
a visit by a resource person to the classroom (county agent,
farmer, high school instructor of agriculture).

S. 1f possible, arrange for a visit tc a large modern farm
operaticn (modern milking parlor, automated egg farm, etc.)

6. All students prepare a collage to express their impressions %
of farming today, after all other activities in this unit ’
are completed. Choose as many as possible to be shared and

explained with their classmates.

Measuring Devices:

l. Evaluation of written essays

2. Evaluation of collages

Instructional Materials:

1. Local resource persons
a. Voccational Agriculture Teacher
b. County Agricultural Extension Agent
c. County 4-H Age..ts :

2. Texts and library books on feudal agriculture practices.

SN

3. Students parents who own and operate é;ogressive, modern
farms who would be willing to host a class field trip.
4. Tooks, magazines and pamphlets from a local Vo-Ag depart-
ment on U.3. agriculture today. ' .

5. Agricultural Reporting Service statistics.

AR -2~k ot

Follow-Up Activities:

T

l. 1In small grovp discussions, contrast the variations in

-60- z
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management, production, cultural practices, etc. of

feudal European}agriculture and and modern U.S. agriculzure.
Each group should try to justify why these variations

occur. Group findings should be presented in a discussicx
with whole class.

Discuss the reasons for production ard innovative variaticas

under Eupropean feudalism and American capitalism.

Research and orally explain agricultural practices in scme

other country.

Films, Filmstrips and Tapes:

FS

Cayuga BOCES:

Medieval Manor 3MP6937 p.79

Cortland-Madison BOCES:

Medieval England, The Peasants Revolt 833 .47
Medieval Manor 842-31 p.37
Medieval World 831-86 pP.7

Tompkins-—-Seneca-Tioga BOCES:

Meaning of Feudalism MS331 P.B72
Life in a Medieval Town MS301 p.B66
The Middle Ages (Set of 4 filmstrips) P.E7
History #1-The Medieval Era (Transparancy #181) p.F4

Bibliography:

Dowdell, Dorothy Careers In Horticultural Sciences, Messner, =

Hutchinson, Chester S. Your Future in Agriculture, Rcsen, X. 1

e
)
(Y33

-

(¥ ]
[#)9
w

Stone, Archiz: A. Careers in Agribusiness and Industry, (2nd

edition) Interstate, 1970

Code: F-Films

V-Video Tapes
C-Cassettes
T-Transparancies . .
FS-Filmstrips
(N
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SOCIAL STUDIES

GRADE 10

TUROPEAN CULTURE MODULE #14

The rol oZ nodern technology in breaking down traditional

xro=ean ma+tisnalism.

ermine wayvs by which specific technological innovations

‘= remcived the national barriers seperating the nations of

Biccztien Gozl:
T-¢ s-.fent w2l understand how occupations relate to the
meels nd fu-_cicn of society.
TRe stulfent will understand the relationship of anticipated
occupzaticnal status to national economic trends.
Clusters:
c-uster: Manufacturang

[
t
f
u
(44
()
2}

arketing and Distribution

ez: Manzgement, trade (international), shipping of goods
Citster: Business

ez: oaw (international and national), personnel, management
ster: Transportation

Ciuster: Communication and Media

K7

s

-62-
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Career Elements:

Career Awareness: The student will understand the variety
of occupations found in the World of Work.

The student will understand the vay in which occupatinns relate
to needs and functions of society.

The student will understand the relationship between career
and life-style.

Eccrnomic Awareness: The student will understand the relationship
between personal economics, life-style and occupationai roles.

The student will understand how wealth is accumulated through
savings and investments and how it may influence his career ‘
and life-style.

The student will understand the relationship of his present
and anticipated occupational status to economic trends found
in his community, state and nation.

Educational Awareness: The student will recognize the significance
of language, computational and reasoning development, and the
mastery of content knowledge as a means of achieving career

goals.

Y,

Specific Behavioral Objectives:

Research material before class discussion then write a report
on three key changes in technology which forced incorporation

of the common market nations.

Suggested Instructional Activities:

1. Have students research how to construct a flow chart =-
what it is and how it works - of the components of a
manufacturing industry to i-clude inputs, process and
outputs. The students might be divided into small groups
with each group developing a flow chart for a different
industry. Place the completed charts on bulletin boards
for class observation. Hold class discussion to focus on
the ways that show the dependence 0f one country on another
for inputs and markets for outputs.

6R
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Aruitoxt provided by Eic:

4.

5.

Using these same flow charts, organize 3IToor 315I.35_313

on the balance of trade betweel counIriss necsssasy Zoo
one of the industries. Each group saculi soocsazzizz :z
separate industry.

Divide class into groups. Eave them 1s¢ =o€ feslu es o7

-

the school or local library to compals 1aicrmazics oo owas

p]

araar interest areas.

Measuring Devices:

1.
2.
'3-

4.

-
. R mpmyrmat oA
3 QLl3CU3slCn,.

in

Teacher evaluation of cla

Teacher evaluation oI class reporzs.

tny
[K]
)
)
I,
[#]
»
[)l]
by
o
[

Student and teacher evaluazion ¢
Student and teacher evaluation ol ixdepexdsa:

projects.

2'

in library.

United Nations Publicacicns

Follow=-Up Activities:

1.

Select some leocal industry zo szuzdy.  TislT o tae Lol lstIv
to determine the szecific crerazicns FerZirmsd ind 2
seek information on the scuzcses oI lnfuts ix

of outputs.

Hold class discussion T¢ CCMEase 3i1nll3lLIo33 g f.IIas
4 = 4 gpas -~ > - -~ a0
in the flow charts forx diIiIltrsnt lndistzias

Hold class discussion on tne reasias oz zazilils ad

their effect cn national trade Tas-:izxs.

YT 7Y
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TOOWorll Wilds Jommunications 3MP7357 p.140

T Italy. Dsranstlz of Contrasts 832 34 p.30
Tomgkins-Seneca-Tioga BOCES:
P8 Zross M22iz Kit  "Common Market" p.Gl
PE Filmsiriz Set - Modern Central and Southern Europe
4 I_lmstrips p.E7
s X1t "Englarnd", "France", "Italy",

Donzhue, Judy  Your Career in Public Relations, Messner 1967.

Nszl, Zarrv E, Your Career in Foreign Service, Messner 1965.

ERIC =0

s
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SOCIAL STUDIES

GRADES 11-12

AMERICAN STUDIES MODULE #15

Subject Area:

The American People

ToEic:

Improving career opportunities for minority groups.

Goal:

To familiarize the student with the factors which have
historically limited the economic opportunities for
minority groups and to recognize to what extent these are

being overcome.

Ca.;eer Education Goal:

The student will understand how social, economic, educational
and cultural forces influence economic opportunities of the

individual.

Specific Behavioral Objective:

The student will, after individual reading and class discussion,
be able to develop an essay of 300 words, or an oral presentation
of 5 minutes:

A. Using 3 sound explanations, give an analysis of the rationale
which has historically relegated minority groups to an
inferior status.

B. State and explain 3 methods by which the status of these

groups are béing elevated.

71
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C. Give an explanation, including 3 reasons, as to why drawbacks
to job opportunities for minority groups still exist.

D. List the specific types of carcer opportunities that will
help individuals within minority groups to realize an

improved economic and social status in the community.

Career Clusters:

Cluster: Public and Personal Services

Area: Employment agencies, Manpower Development agencies',
Social Services agencies, housing directors, educators,
Public Health agencies, Office of Economic Opporturity,

VISTA

Career Elements:

Sell Awareness: The student will understand and recognize forces
such as social, economic, educational and cultural that influence
his development.

Educational Awareness: The student will recognize that different
career directions require varying types of educational
preparation.

Career Awareness: The student will understand the relationship
between career and life-style.

Econoimmic Awvareness: The student will understand the relationship
between personal economics, life-style and occupational roles.

Begirning Competency: The student will develop an understanding
of the interpersonal relationships resulting from the interaction
of people in various occupational roles.

Suggested Instructional Activities:

1. 1In a panel discussion, have each participant select one of
the minority groups and analyze that groups employment ratio,
comparing it to the white majority group.

2. As an extension of #1, have students give explanations for the

disparities discovered.

72
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3. In a classivom debate, develop a resolve related to any
of the following:

A. Education and career opportunities in social services.
B. Welfare versus career incentive.

4. Divide the class into small groups. Have each group
assume a minority role. Then allow them to respond
positively and/or negatively to one of the following:
Puritan Ethic; Horatio Alger; The American Dream. Preface
this exercise by a class analysis of the meaning of each
of the above themes.

5. Make a field trip to one of the local community centers
servicing a minority group or, if possible, arrange for
one of its counselors to visit the class. Haz2 the
counselor explain the services offered to the minority
group they represent, as well as the purpose of his role
as counselor,

6. Make a bulletin board display using information available
from the Department of Health, Education and Welfare on
insurance actuarial tables, or any other reliable source,
comparing the mortality rates among the various ninorities -
and the white majority.

7. As a way of demonstrating attitudes, develop a suryival game
which provides for the survival of any five of nine members
of a group. Include rationale behind the elimination of the
other 4 members, as well as a justification for each of the
5 surviving members.

8. Visit a Neighborhood Youth Corp office, a VISTA Center, or a
settlement house, having the director explain the agency's

services. 3
]

-68-
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10.

11.

12,

Have class play the simulation game entitled, "Unemployment
Is A Saocial Problem"” - A Multimedia Kit on Unemployment

Is A Social Problem, prepared by U.S. Department of Labor,
Manpower Adm.nistration and Unemployment Insurance Service.
Discuss in class which method (equal treatment, equal
opportunity, equal reward) would be the best solution for
minority groups in the white majority dominated field of
job opportunities. Preface by th: analogy of a foot

race among individuals in which minority groups are now
going to be able to participate against whites who have

been practicing and competing in foot racing for some time,

. which would be the fairest method of participation among

the entire group - equal treatment, equal opportunity, or

equal reward?

A. Equal treatment - Begin race treating each participant
exactly the same.

B. Equal Opportunity - Give minorities proper equipment,
training and special coaching for a period of time and
then race all participants together.

C. Egual Rewzrd - Race all participapts and then give
everyone equal prizes for participating in the foot
race, regardless of his outcome in the foo* race.

Write tc the National Alliance of Businessmen, Washington,

D.C. for information about their role o. assistance to

minority groups.

Have representatives of the local Unemployment Office,

OEO, etc. visit class and discuss their jobs, pointing out

why they entered that occupational field, what their job

responsiblities are, gnf an analysis of the value of their

particular job.
-69-




13.

Measuring Devices:

Have students in rural/suburban upstate New Yorx community
discuss the reasons why they so often have difficulty in
identifying with problems of minority groups of large cities.
The teacher might also reverse the situation to show why

large city residents have difficulty identifying with problems

of rural poor, such -as Chicanos and migrant workers.

1.

2

oo

Instructional Materials:

Pretest - Page 71

Using text books, supplemental source materials available,
information obtained from class discussions and personal
experience, have each student write an essay of approximately
200 - 300 words about the life-style of a typical under-
privileged minority group membex. Emphasize the economic,
educational, vocational and social disadvantages the student
would most likely face in such a situation. Also

show how these disadvantages are inter-related in a
cause/affect relationship. Teacher will evaluate and

grade the essays on the basis of content, English grammar,

and orgainzation of material.

Test - Page 72 and page 73

L
3

l.

2.

3.

Bulletin Board
rield Trip (bus)
Information tables
VTR/Tape Recorder

Resource Persons




Few

Most

‘bon't
Know

10.

11.

12,

13.

14.

15.

16.

17.

18.

19.

20.

21.

PRLTE8T

————— ¢ o .

Poor people are also lazy.

Poor people like to be that way.

Poor pecple like to stay on welfare.

Poor people are "invisible" in our country.
Poor people get discouraged too easily.

Poor people do not take average care of
their possessions.

Pooxr reople waste too nuch of their money
on candy, beer, coke, cigarettes, etc.

Poor people don't care about themselves,
such as cleanliness and neatness.

in reference to people and neighborhoods,
Americans identify "nice" with "rich".

People on welfare could work if a job
were available,

People feel good in giving a beggar a dime,
1f he asks for it.

Beggars don't mind asking for a dime on the

street.
Pooxr people deserve to be poor.

Pocr reople have the wrong values on
materinl possessions.

Families do not want older people living
with them.

Children honor their parents to whom they
owe sO much.

When a plant closes down in a rural area,
the jokless move.

When a plant closes down in a rural area,
the management moves.

Black men are poor because of prejudice.

Americans believe there is as much poverty as

they are told exists.

Americans are sincerely concerned about
poverty»?{;
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TEST

1. Define or explain 5 of the following terms:
a. “qual opportunity
b. Minority group
Cc. Puritan Ethic
d. Dept. of HEW
e, Assimilation

£f. American Dream

2. True (+) Frls. lo)

a. Minority groups reside only in large cities.

b. Government agencies at local, state and federal levels have
resolved all the economic problems of minority groups in
recent years.

c. Horatio Alger did much, through his writings, to improve
the attitudes of the white majority toward minority groups
in Amevrica.

d. There is a strong cause and affect relationship between
poverty and minority groups in the United States.

€. Poor people in our society often are educationally disadvantaged
also.

3. Rank each of the following (1) improved greatly, (2) improved
somewhat, (3) improved very little and justify in a sentence or
two the reason for your choice.

a. pPolitical rights of black Americans ( )

b. Economic improvement of Chicanos ( )

Cc. Career cpportunities of high school drop-outs ( )

d. Cultural acceptance of American Indians by white majority ( )

e. Social acceptance of non-whites by the white majority ( )

_-72-
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Aruitoxt provided by Eic:

TEST - (continued)

For each of the following agencies, expla:

you believe it has in imprcocving the
minority groups.
a. High School Guidance Office
b. Unemployment Office
c. United States Manpower Commiss
d. Public Healill Service

e. Office of Economic Opportunity

-73-
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Follow-Up Activities:

l'

o

As an individual project, suggyest that a few students visit
the Un .mployment Office to make observations about kinds of
forms a_plicants are required to fill out, reasons for filing
for unemployment, etc.

Interview the directors or some other employee at the
Unemployment Office aboﬁt the ratio of minority group members
without jobs as opposed to the majority group without jobs.
Further, try to determine why it is that they are not working.
wnat skxlls do they have? What skills do they lack? What
skills are needed for the jobs that are commonly available?
Interview a social worker to learn about the types of people
on welfare and their situation.

Divide the class int: small groups, each representing a
specific minority. Each group will identify areas, including
ensuing explanations, in which there is a lack of equal
treatment, equal opportunity or equal reward. After this is
accomplished, bring the class together and identify areas and
explanations common to all minorities. List these on the
bcard under one category. Isolate all qnique areas under a
separate list. Conclude by discussing pcssible solutions to
establish equal ceatment, equal opportunities and equal

rewvard among the groups.
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Films, Filmstrips and Tapes:

LT I B B B B

Cayuga BOCES:

Apartheid: 20th Century Slavery IMP6122
Black America, Of: The Black Soldier 3MP7242
Boundary Lines IMP7015
A Chance to Learn 3MP7249
Children Without 3MP7244
Equality Under Law 3MP6946
History of the American Negro

1877-Today 2MP7008
Slavery IVT6695
Afro-American (Multi-Media Kit) IMK5036
Cortland Madiscn BOCES:

Animal Farm 833-1003
Black History: Lost, Stolen or Strayed

Part I 843-26
Part II 843-27
Geronimo Jones 832-106
Just Like You 831-232
That's Me 842-45
Tompkins-Seneca-Tioga BOCES:

Bill of Rights in Action:

Equal Opportunity MS1038
Brotherhood of Man MS1029
Civil War, The: Postwar Period MS101
End of the Trail: American Plains Indian
Part I MS1035
End of the Trail: American Plaigg Indian
Part II MS1036
King, Martin Luther:

A Man of Peace MS283
King, Martin Luther:

From Montgomery to Memphis MsS1088
Negro American, The MsS1100
Women Get the Vote, The 80 MS5890
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Aruitoxt provided by Eic:

[2 0]

w

.f)
(1]}

lv‘

w

‘v
w

3lacx Amer:icans in Government (5 filmstrips, 5 records, guide)

- Trnree Wars of Edward Brooke

- Robert Weaver Sees A New City

sghting Shirley Chisholm

Ambassador for Progress: Patricia Harris

- Ezual Under the Law: Thurgoed Marshail
8lack Poliztical Power (6 filmstrips, 6 records, guide)
= Juilxzn Zond: The Only Game in Town

- Yvonre Brathwaite: Black and White Together
Sn.rles J.ishoim: Elect One of Your Own

= Jihn Conyers, Jr.: Who Calls the Tune?

- Carl Stokes: Aan Appetite For Politics

- Using the System: A Summary

-

= Mary McLeod Bethune

- Gelrge Washington Carver
- Freleric+ Deuglass

Mern ¢I Thcught, Men of Action (9 strips, 9 records, 9 study prints,
guide)

n¢ White Experience in America, 1730 to Now

Micrefilm:  Numerous magazines as well as New York Times
Elkliogcrazihy:

Refer to the local libracy. Most librarians have extensive

]
) Q) <} trf
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addenda:

The suggested modules were developed using the career
concepts outlined in the Career Education Model. The
attached list of clusters and elements are included as a
means of presenting an awareness of the model. Hopefully
this information might be useful to the teacher if he

chooses to prepare career modules within his subject area.
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SILT LWARINESS

- Tne stodent will recognize the relationcship of his interests,
zrtizalss, and zlhievements to the realization of his career

. Tne n about himself in relation to his culture
Ry and experiencing roles.

2 oo rstand, accept, and respect his own uinique-
ness earning, growth,and maturation.

< T rstand and recognize forces such as social,
2 , and cultural that influence his develop-
m

s Tns stadent will recognize that self-knowledge is related to
& set oY system 0f values unique to him.

T Tse stulent will iearn to establish, although tentative, personally
relsvant coals.

TNt Y= Nty s > T —_——
Lt ee m a AL AWARENSSD

t

2 that learning is a continuous process
:éde of school.

s ecognize that educational experiences are a
development.
: Ths szulsnt will rscognize that different career directions
razulrs varving types of educational preparation.

23 scognize the significance of language,
reasoning development, and the mastery of
as a means of achieving career goals.

JRIZITE ORWERRLUESS

Z: Tns stodsnt will undsrstand the variety of occupations found

2ooths worll o woerk.

~Z Tns stolant will understnad the way in which occupations relate

T me2ls and functions 0 society.
ZX.  The szolent will determine the worker qualifications related
TS perisrminc the basic tasks of various occupations.

4 gnize that his career includes progression

stages. of educational and occupational

.z Tns stulsnt will understand the relationship between career

2nd liis-s:vie.
TIONOMIZ LWARENESS
o -f. une s Judent will understand the relationship between personal
g (9

-79-




17.

18.

1%,

economics, life-gtyle and occupational roles.

The student will understand the range of social and economic
benefits associated with various occupations.

The student will understand how wealth is accumulated through
savings and investments and how it may influence his career
and Life-style.

“ng student will understand the relationship of his present
and anticipated occupational status to economic trends found
in hig community, state and nation.

DECISION MARING

20.

21.

22.

The student will identify and state personal goals as part
of maxing career decisions.

The student will become proficient in identifying, and using
resource information in making career decisions.

The student will understnad that decision making includes
responsible action in identifying alternatives, selecting
the alternative most consistent with his goals, and taking
steps to implement the course of action.

BEGINNING COMPETENCY

23.

24,

26.

27.

The student. will develop the skills required to identify the
the objectives of a task, specify resources required, outline
vrocecures, perform operations, and evaluate the product.

The studeunt will hecome familiar with the use of basic tools,
cgulpment, and materials associated with business, commercial
and industrial activities.

The student will develop an understanding of the interpersonal

relationsnips resulting from the interaction of people in various

occugpational roles.

Tha student wilil develop educational and occupational competence

pefore moving to the next stage of preparaticn or entering an
occupation in the career area of his choice.

The student will develop the skill necessary for employment in
the carecer of his choice.

EMPLOYABILITY SKILLS

28.

29.

30.

The student will recognize the implications of working, with
and without supervision, independently and w.th others.

The student will relate information about himsel® in selecting,

learning or performing duties.

The student will develop th: "work habits and attitudes necessary

to enter an occupation in the career area of his choice.

-8().':'" 85




ATTITUDES AND APPRECIATIONS

31‘

32.

The student will recognize the responsibilities to himself and
others when accapting a task or job.

The student will recognize individual differences and become
tolerant in his interpersonal relationships.

g 13
-81-
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EVALUATION REACTION FORM

FOR

CAREER EDUCATION MODULES

Tri~Boces

Cayuga, Cortland-Madison, Tompkins-Seneca-Tioga

Instructor's Name: |

School District: Building:

Module Title:

Unit Title:

Grade Level: Number of Students:

l. From the three sections listed below relating to the module,
please check any section that you felt was a problem and
comment on thre problem experienced.

Suggested Instructional Activities:

Follow-up Activities:

Resource Materials:

Comments:

2. How did you evaluate the students in the modvle?

3. If you used an evaluation devise with the students, please
forward it with this report.

-83- 8
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4. If you made any changes in this module or feel changes
should be made, please indicate briefly what changes
you recommend.

5. ©How many teaching days and/or teaching periods did you use
the modules relating to Career Education.

6. What community resources were used in presenting material?

7. Did you use resource people? If so, please indicate career
represented, not names.

8. Did you go on field trips? If so, please indicate names
and places.

COMMENTS :

Please return to: G. Douglas Van Benschoten

Cortland-Madiscn BOCES
Clinton Avenue Extension
Cortland, New York 13045
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CAREER EDUCATION

PROJECT:  Tri BOCES Planning and Development of a
Comprehensive Career Education Program K—~12

REGION:  Cayuga BOCES
Cortland—Madison BOCES
Tompkins—~Seneca—~Tioga BOCES

McEvoy Educational Center
Cortland~Madison BOCES
Cortland, New York 13045
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In a Career Education preogram, 233% stulisnt s groivoisd
with tools and/or information o 2elz 2im Zsvally s ssose
of self-awareness, to become cognizanmt o2 =is ztiliziss,
temperaments, aspirations, gczls, wvalues, 1nTaTssts ol nEscs
in order to make realistic cholices In tl2 manw IiTssT IfTLins

available to him in the world ¢ work.
The material developed in zihis unmit wis Tzssl In tonis
premise with the goal of infusinmg thsss Llszs nio the rressnt

curriculum.

Career Education is & facet oI =sluzaToisn tlat fin I
related to the whele studsnt =nd thus Toovilis @ wvelilils @
help youth prepare for the zZutuTrs anl LR7I8TsnT ZsIlsiins X
will hopefully lead to a rewarding il suilsessiul Lids

3. Tsuglis Vin Zsnsclhiten
ciTasr Zi_cziticin wminmzgsecT
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TO THR TEACHER

The radio is an invention which dates back only about
50 years. Since then, it has become an indispensable part of
our way of life. Without radio, communications, ty-nsport of
people, goods and ideas would be severely hamperedf Therefore,
many occupations exist simply because of this need for radio
communications. This module is designed to make the students
aware of the various modes of radio communications and the
career opportunities involved with them.

Please read the following material bearing in mind that
modification or omissions of activities may be made to fit
the module to your particular situation.

James J. Kassal
Union Springs Central School

Cover by Robert Gerlach = South Seneca Central School

-1-93




CAREER EDUCATION

Radio Communications

Subject Area:

Physical Science

Grade Level:

9 - 12

Topic:

Radio Communications

Subject Goal:

To develop student understanding of the varicus mcdss and

frequency bands of radio communications ané =he chazzsi=zisce
peculiar to each. ("Modes" refers to tyvres ¢ zsansmiss.iz:
AM, CW, SSB, etc. "Characteristics" refers =¢c nCiss =slazizy.

ionospheric bounce, etc.)

Behavioral Objectives:

Students will be able to:

1. dgmonstrate recognition of AM, FM, CW, 383, a=xd 3777
modé; from a {eacher presented system cZ mcdss trsrscsoisd
on tape.

2. 1list the four frequency ranges oy name 3and wIizs I

characteristics of each.

3. explain the terms "carrier wave" and "mcecolzzocox'.

Career Goal:

Students will gain an awareness of the =zv
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TO THR TEACHER

The radio is an invention which dates back only about
£l vears. Saince then, it has become an indispensable part of
cur way of life. without radio, communications, transport of

pedople, goods and ideas would be severely hampered. Therefore,

many occupations exist simply because of this need for radio

Sorcnenicaticns. This module is designed to make the studecs*s
aware of the various modes of radio communications and the
career opportunities involved with them.

Please read the following material bearing in mind that
modification or omissions of activities may be made to fit
the module to your particular situation.

James J. Kassal
Union Springs Central School

Cover by Robert Gerlach - South Seneca Central School
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CAREER EDUCATION

Radio Communications

Subject Area:

Physical Science

Grade Level:

9 - 12

ToEic:

Padio Communications

Subject Goal:

To develop student understanding of the various modes and

frequency bands of radio communications and the character.stics
peculiar to each. ("Modes" refers to types of transmission:
AM, CW, SSB, etc. "Characteristics" rerfers to noise, clarity,

ionospheric bounce, etc.)

Behavioral Objectives:

Students will be able to:

1. demonstrate recognition of AM, FM, CW, SSB, and RTTY
modes from a teacher presented system of modes prerecorded
on tape.

2. 1list the four frequency ranges by name and write two
characteristics of each.

3. explain the terms "carrier wave" and "modulation".

Career Goal:

Students will gain an awareness of the types of techn:cal and

professional careers that are involved in radio communications.
¢

36 *
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Career Elements:

l. Career Awareness
The student will determine the worker qualifications
related to performing the basic tasks of various
occupations related to radio communications.

2. Educational Awareness
The student will recognize that different career
directions require varying types of educational

preparation.

Activities:
l. Using a radio receiver with multi-band multi-mode
capabilities, the teacher will tune in the following:

a. A standard AM broadcast (550-1600 kHz)

b. CW signals (morse code: 3.5 - 3.7 MHz with receiver in
the CW position)

C. SSB signals (sounds like Donald Duck when not tuned in.
properly: 3.8 - 4.0 MHz, 7.2 - 7.3 MHz, 14.2 - 14.3 MHz
are all possibilities)

‘'d. A foreign AM broadcast (may be found anywhere from
8 - 14 MHz)

e. A radio teletype (RTTY) signal (With the receiver in the
CW position, this sounds similar to CW only it will have
two different pitches to the sound. May be found any-
where from 2 - 30 MH2)

f. An FM broadcast to illustrate the good clarity and lack

of static.
g. Any signal in the region from 21 - 30 MHz to see which

signals are present and to demonstrate the drop off of

-3




static from the lower frequencies.
2. The teacher will present a class lecture in which the
following terms are defined: wavelength, frequency, modulation,
CW, AM, FM, SSB and RTTY,
3. Divide the class into four groups and assign each group
to one of the following frequency bands:
a. low frequency
b. high frequency
Cc. very high frequency
d. ultra high frequency
Each group is to determine, for their particular frequency
band:
a. What kind of use is made of these frequencies.
(truck dispatch, standard broadcast, foreign broadcast,
police, fire, etc.)
b. What kind of ionospheric bounce is characteristic to it.
(day only, night only, sporatic, never)
c. The amount of static noise to be expected.
These determinations can be made in the library or by experimenting
with the receiver in small groups or independently.
(Note that the library staff should be warned in advance to
accunulate the materials which will be necessary.) The groups
will then present their findings to the class.
4. 1Invite a salesman from Allied Radio Shack, or Lafayette
Radio, or any of the large radio manufacturing companies which
might be in the area such as Collins, Swan, Heath, Drake,
Hallicrafters, etc., to discuss the pros and cons of various

communications systems available.




Je 4lviceé d raalo announqger or engineer from a local radio
station to speak about the education which was necessary for
his job and the various other careers asscciated with the

broadcast industry.

Measuring Devices:

l. The teacher will prepare a tape of the five different modes
of communication thch were discussed and play it for the
students. Have them identify each type.

2. The student will.write a short essay in which the four
frequency bands are mentioned by name and two characteristics
of each is stated.

3. The students wi'l write a short paragraph in which the

terms carrier wave and modulation are explained.

Instructional Materiais:

l. A good multi-band, multi-mode radio receiver.

2. Video tape: "General Electric" available ﬁrom Cayuga
BOCES: #1VT 6623 (This tape is a tour of the General
Electric facility in Syracuse, 28:55 min.)

3. 16 American Occupations (audiotape) ESP (99
Orient-Skills [Cassettes in four boxes) The appropriate ones
Ame are: #147: Broadcast Technician; #161
1972 Dispatcher; #162 Ajr Traffic Control Specialist

(Tower){ #163 Announcer

4. 16 Careers unlimited, Units 1 - 2 (audiotape)
Orient-Skills Classroom World Productions, n.d. 12 cassettes.

CAR 1-2 Appropriate cassette: Broadcasting.

n.d.

_s99




5. 16 . Career Development laboratory (audiotape)
Orient-Skills ~ Educatjonal Progress Corporation, 1970.
CAR 30 cassettes; poster; Teacher's Manual
1970 Appropriate one: #12 announcer

Note: #2 and #5 are avajlable from. the Cayuga BOCES.

Follow-Up Activities:

1. Take the class to a local radio-station (either studio
or transmitter or both)

2. Take the class to an assembly or parts manufacturing
plant to see how many different types of jobs are
associated with the electronics of communications.

3. Invite a recruiter from the Army, Navy or Air Force to
speak on career opportunities in communications.

4. Invite a counselor into the class room to speak on
careers related to communications and the D.O.T. in

general.

Bibliography:

1. Communications in the World of the Future by Hal Hellman

(M. Evans & Co., Inz., N.Y., N.Y.) (Available from
the Career Education Library in the Cayuga BOCES)

2. Amateur Radio Handbook (annual)

(Publisher: American Radio Relay League, Hartford, Conn.
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FOR

CAREER EDUCATION MODULES

Tri-Boces

Cayuga, Cortland-Madison, Tompkins-Seneca-Tioga

.. Instructor's Name:

School District: Building:

Module Title:

Unit Title:

Grade Level: Number of Students:

»

1. From the three sections listed below relating to the module,
. please check any section that you felt was a problem and
comment on thre problem experienced.

Suggested instructional Activities:

Follow-up Activities:

Resource Materials:

Comments:

‘ 2. How did you evaluate the students in the module?

3. If you used an evaluation devise with the students, please
forward it with this report. \




If you made any changes in this module or feel changes
should be made, please indicate briefly what changes
you recommend.

5. How many teaching days and/or teaching periods did you use
the modules relating to Career Education.

-

" 6. What community resources were used in presenting material?

7. Did you use resource people? If so, please indicate career
represented, not names.

rd

8. Did you go on field trips? If so, please indicate names
and places.

COMMENTS :

Please return to: G. Douglas Vaa Benschoten
Cortland-Madison BOCES
Clinton Avenue Extension
Cortland, New York 13045
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CAREER EDUCATION

PROJECT:  Tri BOCES Planning and Development of a
: Comprehensive Career Education Program K-12

REGION: _ Cayuga BOCES
o - Cortland—-Madison BOCES
- Tompkins~Seneca—Tioga BOCES

McEvoy Educational Center
Cortland—-Madison BOCES
Cortland, New York 13045

1974
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FOREWORD

In a Career Education program, each student is provided
with tools and/or information to help him develop a sense
of self-awareness, to become cognizant of his abilities,
temperaments, aspirations, goals, values. interests and needs
in order to make realistic choicgs in the many career options
available to him in the world of work.
| The macterial developed in this unit was based on this
premise with the goal of infusing these ideas into the present
curriculum. .

Caceer Education is a facet of education that can be
related to the whole student and -thus provide a vehicle to
help youth prepare for the future and implement decisions that

will hopoful;i‘léad to a rewarding and suscessful life.

'G. Douglas Van Benschoten
Career Education Manager

- L 107




PROFESSIONAL PROJECT STAFF

Social Studies 9-12

Peter Contento Homer rentral School

William Gates South Seneca Central School

David Guido Homer Central School

William Lindberg Homer Central School

Marcia Williams Ithaca High School

Cover by Robert Gerlach - South Seneca Central School




To The Teacher:

This module is designed to be introduced as part of Unit V
in American History under the topic "Power and Commitment".
It can be used as part of 20th century foreign policy,

particularly recent 20th century.




Topic:

Power anéd Cocomitment

Suggasted Graie level:

11, 12

Subject Goals:

To develecp in the stucdent an awareness of the relationship

between =ilitary strength and national power.

j. Compzre and contrast in 2 panel discussion three (3)

advantages and three {3) disadvantages of military life.

2. Jevelcr & (00 word essay comparing a civilian occupation

with Its zmilitary counterpart.

3. Given & teacher prepared list, the student will be able to
oraiiy cdiscuss five (3) reasons why the U. S. needs a

streng =ilitary fo insure its national integrit:.

Career CGoals:

Make stucdents aware ol opportunities offered by a career in the
LY v _4_.
110




military services.

a. Make student aware of military career training as

preparation for a career jin civilian life.

b. Fringe benefits:
]. Travel-adventure
2. Vacations
3. Health services
C. Equal opportunity in promotional policies

d. Income and related life style.

-

Career Clusters:

]. Public Service
2. Transportation
3. Construction
4. Health

5. Communication and Media

Career Elements:

Self Awareness
]. The student will recognize the relationship of his interests,

aptitudes and achievements to his career goals.




2. The student will learn to establish tentative personal

goals.

Career Awareness:

]. The student will understand the variety of occupations
in the world of work.
2. The student will determine the occupational qualifications

related to performing the basic tasks of his chosen career.

Educational Awareness:

]. Student will recognize that learning is a continuous process
continuing during school and after graduation.
2. The student will understand the relationship between career and

life-style.

Decision Making:

]. The student will become proficient in identifying and using

resource information in making career decisions.

Employability skills:

l. The student will develop the work habits and attitudes
necessary to enter an occupation in the career area of his

choice.

Teacher-Student Activities:

l. Representatives of the military services can be inyited to

explain career opportunities and responsibilities of military

LXY

life. G-
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2.

A class visit to local Armory or National Guard post

to familiarize students with Qccupational specialities

and military hardwaze.

Construct a world map with appropriate markings to

designate U. S. military bases around the world, to show
students travel possibilities and various work locations.
Have each student select a particular career field in the
military and develop a research paper showing the relation-
ship to a similar civilian career field.

Civide the class into groups representing the four (4)
military services, i.e. Army, Navy, Air Force, Coast Guard.
Each group will present to the class the advantages of its
branch, as it relates to life styles and preparation for
civilian occupations.

Make a bulletin bcocard display using information available from
the Department of Defense focusing on military occupations.
View the film which compares military 1ife in the past with
military life today, theln develop a simplified list of changes
as they relate to career opportunities, i.e. the movie "D.I."
a Mark VII production, "Young Savages".

Individual projects to take advantage of various student
interests and to increase knowledge of a military life.

a. Chart showing military rank and accompanying pay scales.




b. Development of military yniforms and insignia
over the years.
c. Models of modern military equipment
d. Cartoons on military life ’
e. Collages of military life
(purpose: to familiarize students with various aspects of ,
military life.)
9. Have former student, now in service, talk to class on
military life and his occupation in the service.

J0. If possible, visit a historical battlefield or fort for
greater appreciation and development of student interest in
military history and careers.

}J1. Construct a circle graph showing the proportion of the U. S.
national budget that is spent on the military.

]2. Have a speaker from the Women's Army Corps explain equal
opportunities for women in the Armed Services.

13. Develop research papers on various topics concerning them-

selves with military topics, i.e.; the draft, volunteer

army, mutual defense pacts, Cold War, SALT Talks and

14. Have wife of military career man speak to the class concerning
her view of military life.

Measuring Devices:

nuclear weapons.
]. Student-Teacher evaluation of presentation of resource people. {
1
|
|

2. Teacher evaluation of students' written work.
- »

3. &Ztudent evaluation of field trips. (series of guestions
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4.

related to trip, depending on things seen on trip.

ex: "Was the guide's explanation clear to you?"

] 2 3 4 5

Always Never

In a group discussion afterward, have students justify
their rating.

Teacher evaluation of classroom discussion.

Instructional Materials: s

local resource people

Atlas

World maps

World Almanac

16 mm. projector

Encyclopedia

Textbooks for background material *
Chart board and poster paper

Out of date magazines

Colored pencils, crayons, marking pens
Transportation for trips (bus)

Dictionary of American History

Dictionary of American Biography

Record player

Tape recorder g




(Pentagon)

]6. Booklets and pamphlets from U. S. Department of Defense.

]17. Motion picture film, "The D.I."

* Textbook dependent on individual situations

Report: Basic Facts About Military Service

]. Director

2. Department of Defense

3. High School News Service

4. Building ]-B

5. Great Lakes, Illinois 60088

Posts of the Corps.

a. Marine Corps Recruiting
58 Main Street
Cortland, N.Y. ]3045

Stripes for Skill Program

(explanation of preadvancement for BOCES-learned skills)

How to Respect and Display our Flag

a. Marine Corps Recruiting Office

58 Main Street
Coxtland, N.Y. 13045

Poster: The History of our Flag

Poster: Marine Corp. Recruitment




Follow-Up Activities

J. Organize a class discussion to compare similari‘ies and
differences of military oecupational life and civilian

occupational life.

2. Hold class discussion on reasons for a change in the U. S.

attitude toward the maintenance of a large standing army.

3. List military powers in pre-World War II era and compare
to list of post-World War II military powers. Discuss reasons for
changes in list, as well as reasons why some nations are

found in »oth lists.

4. Post-module esszr paper on relationship between international

politicial prestige and a nation's military strength.




Resources: Fimls, Filmstrips, tapes*

* Code:
F-Films
G-Games T-Transparencies
V-Video Tapes FS~Filmstrips
R-Records FL-Film loops
C-Cassettes

Cayuga BOCES:

F ~ Dwight D. Eisenhower: :oldiers & Statesmen pp. ]88
(2 parts) 2SF672]
T - Predominant Economies of World I-25 pp.208
T -~ Career Development Laboratory
Educational Progress Corp.
Palo Alto, Tulsa, Toronto
(tape recorded conversations of people in many different occupations,

including military)

Cortland~Madison BOCES:

F - My Country, Right or Wrong 832216 p.72
F - Sinking of Lusitania 84269 p.75

F - Homefront 1917-1919

War transforms American Life 84271 p.70

F - Twisted Cross (2 reels) 84344
84345 p.58
F - Total War ¥ 843-29 p.57

P '-12-
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¥ - Federal Taxation 841-5 p.20
R = Guadalcanal Diary 933163 p.100
R = D-Day (Invasion of Europe) 933147 p.101

."

~ Harxism, The Theory That Split The World
83365 p.36 °

‘e
'

The BHat: Is this War Necessary? 83268 p.25

Cavuga BOCES:

¥S - Disarmament: The Quest For Peace

N.Y. Times, March 1971 (1 FS, 1 record, 1 guide)

p. B3

01’

= Vol. 7, Issue 6: Bravest of the Brave (Story of

Congressional Medal of Honor) 2MP6506 p.185
F - Vol. 9, Issue 2: Focus on NATO 2MP6702 p.186
¥ = Vol. 9, Issue 5: America At War 2MP6705 p.186

(Pearl Harbor 1941 - End of 1945)

."

wn

- Dwight D. Eisenhower: Soldier & Statesman, I 2SF6721 p.188

- Dwight D. Eisenhower: Soldier & Statesman, II 2SF6721 p.189

O'J
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TRI-BOCES CAREER EDUCATION MODULES

Instructor's Name:

School District: Building:

Module Title:

Unit Title:

Grade Level: Number of Students:

l. From the three sections listed below relating to the module,
please indicate which section you felt should be improved and
corment on the problem experienced.

Suggegted Instructional Activities:

Follow-Up Activities:

Resource Materials:

2. If you used an evaluation device with the students, please
forward it with this report.

3. How many teaching days and/or teaching pericds did you use
the modules relating to Career Education.




conjunction with this module,

Community Resources Field Trips

5. What did you like about the material presented in this module?

6. How did the students react to material presented in this module?

Additonal Comments:

: Please return to: G. Douglas Van Benschoten

Cortland-Madison BOCES

' . Clinton Avenue Extension
Cortland, New York 13045
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FOREWORD

In a Career Education program, each student is provided
with tools ani/or information to help him develop a sense
of self-awareness, to become cognizant of his abilities,
temperaments, aspirations, goals, values, interests and needs
in order to make realistic choices in the many career options
available to him in the world of work.
| The material developed in this unit was;based on this
premise with the goal of infusing these ideas into the present
curriculum. .

Career Education is a facet of education that can be
related to the whole student and .thus provide a vehicle to
help youth prepare for the future and implement decisions that

will hopefully-lead to a rewarding and successful life.

G. Doullas Van Benschoten
Career Zducation Manager
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NOTE TO TEACHER

This unit is designed for junior-senior high schocl
mathematics students.

The main thrust is in the area of business and consumer
mathematics. Earning and distribution of money is the basic
content of the unit. One of the goals is developing an under-
standing of money management as it relates to careers.

The unit can be adapted for the particular needs of your
class and be introduced at any time during the school year.
The activities included may be adapted to students at all
grade levels. Variations in these activities are encouraged

according to the teacher needs.

The resource materials included are from Tompkins-Seneca-

Tioga County BOCES, Cayuga County BOCES, Cortland-Madison County
BOCES, Oswego County BOCES and Steuben County BOCES Resource
Centers.

We encourage supplementation of the resources suggested
here from your home, school and community.

We would appreciate any ideas, suggestions, additional
resource materials, activities and/or evaluation that you
develop during the use of this unit. Please forward to:

G. Douglas Van Benschoten
McEvoy Educational Center
Cortland-Madison BOCES
Cortland, New York 13045

Implementation of this unit will be a valuable learning

experience for your students in developing career awareness.




Subject Area or Theme:

Money, Money, Money

Topic:

Sense With Your Cents (Earpying and distribution of money.)

Suggested Grade Level:

Junior-Senior High School (12-17 years old)

Subject Goal:

Using the medium of money, with which all students are

involved, strengthen basic mathematical concepts and

skills necessary to career success.

Behavioral Obiectives:

The student will be able to:

d.

Compute accurately gross earnings in five given
occupations ez a involving a specified earning method.
Given a gross earning figure and a list of six payroll
deductions,; th: student will calculate net earnings for
one employee.

Given a monthly salary figure, the student will be able
to develop a budget c;ntaining at least five different
categories for expenditures.

Given a blank personal check, the student will be able
to complete each part of the check.

Given a checkbook with stubs, the student will be able
to maintain accurate check stubs and balance a checkin~
account for ten checks.

Given the cash price and installment costs of one item,

the student will be able to determine the amount saved

-3-
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through cash purchaseg versus installment payments for

12 months con the item given.

7. Given a list of prices for three different brands of
comparable quality of siXx grocery items in one or
more stores, the student will be able to decide the

lowest total cost of the six itenms.

Career Goals:

Develop an awareness of the complexity of earnings and

income distribution in broad career areas.

Career Clusters:

Business and Office
Consumer and Homemaking Education

Marketing and Distribution

Career Elements:

Self-Awareness:

1. The student will recngnize the relationship of work
performed to method of payment.

2. The student will recognize the need to establish
personal, relevant goals in money management.

Educational Awareness:

3. The student will recognize that educational experiences are
a part of his career development.

4. The student will recognize that different career directions
require varying types of educational preparation.

5. The student will recognize the significance of language,
computational and reasoning development in the management

of money.
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Career Awareness:

6.

The student will examine a variety of occupations
involved in the world of work.

The student will understand the way .in which earniags
relate to family needs ;nd functions.

The student will be aware of the relationship between

career and life style.

Economic Awareness:

9.

10.

11.

The student will Le aware of the relationship between
personal economics, life style and occupational roles.
The student will learn how wealth is accumulated through
earnings and savings.

The student will be aware of the range of social and

economic benefits associated with income.

Decision Making:

12.

13.

The student will understand the relationship of personal
goals to earnings.
Th2 student will examine ways of making decisions in

expenditures of money.

Beginning Competency:

14.

15.

The student will research the skills necessary for
employment in selected careers.
The student will develop skill in handling money as a

business person and as a consumer.

Employability Skills:

16.

17.

The student will explore mathematical skills and

attitudes necessary for handling money in all occupations.
Tre student will understand the decimal system in its
application to money matters in order to secure employment

in a chosen career. -5=
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Teacher-student AcCtaviiies:

Methods of Payment

1. General Description - Determine different methods of payment

for work: examples - salary, commission, salary and
commission, piecework, hourly rate plus incentive, profit
on business.

2. Choice of Method - Using types of payment discussed above,

group the following occupations to method(s) of payment:

. Car Salesman Teacher

Secretary Clothing Salesman
Doctor Plumber

Dentist Professional Athlete
Truck Driver Postal Clerk
Electrician Carpenter

Avon Lady Farmer

Accountant Architect

Welder Assemblyline Worker
Enyineer Beautician/Barber
Auto Mechanic Lawyer

Stewardess Telephone Operator
Bank Teller Cashier

Mayor Non-commissioned Officer
Lifeguard in Armed Services
Babysitter Cleaning Woman
Newspaper Boy Professional Gambler

3. Choice of Method - Using the list of occupations in

Activity #2, decide whether pay received in cash, check
or some other method.

4. Choice of Method - Have students contact at least two

employed people and interview them as to their occupation

and method of payment. Then students may discuss and
compare findings.

Payroll Records

5. Time Clock Procedures - Have the class take a trip to

a worksite that uses a time clock and have the timekeeper
explain the purpose and terminology of the time card and
clock.

-6~
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and record all time the student spends on school work for
a teacher-specified period. (This may include time in, as
well as out of school)

a. Hourly Rate - Have them total the hours involved and

compute their pay at a stated hourly rate

b. Time and 1/2 - Compute all in-school hours at stated

hourly rate, all after school and weekend hours at

time and a half.

c. Double Time - Compute all in-school hours at stated

hourly rate, all after school plus Saturday hours

at time and a half, all Sunday hours at double time.

TIME CARD

Name

Clock Number

Example of Time Card: TOTAL
IN OUT IN OUT IN OUT HOURS

I'IO n -

Tues.

Ved.

Thurs.

Sat.

Sun.

Total Hours-

Signature

Week Ending:

o . e————— - -




Base Pay ™lus Incentive - Divide class into groups. Have

each group create a collage (poster of clippings from
printed mate.ial) representing as many occupations as
possible. Teacher may state minimum number of different
occupations for which they receive a specified base rate,
(i.e. 25 different occupations at 20¢ each). Each
additional occupation included will receive a premium

rate, (i.e. 30¢ each). Each group will compute the worth
of their collage and justify this worth to the remainder of
the class.

Salary Plus Commission - Select five out of fifteen problems

assigned by the teacher. State a base salary for completion

9f these problems. A commission should be awarded for

every additional problem done correctly. Have each student

compute and discuss their pay.

Example Problems:

Bill works in a grocery store 3 hours per day, five days

per week. He earns S1.75 per hour.

l. How much does Bill earn each week?

2. If he works 38 weeks per year, how much does he earn
annually?

Fred works 2 1/2 hours each day, 6 days each week doing

cl.rical work. He is paid $1.85 per hour.

3. How much money does Fred earn weekly?

4. What is his yearly income if he works 44 weeks per year?

During summer vacation Sylvia worked as a waitress 6 hours

per day for 5 days each week. She was paid $1.65 per hour

and averaged $7.50 per week in tips.

5. What were Sylvia's earnings for 12 weeks?

-8- 136




~ Stella engraves leather goods and sells them at a novelty

stand. She bought leather and a few tools and paid the

owner a fee for selling the goods. Last summer she spent

'$53.75 for tools; $93.75 for leather; and paid the owner of

the stand $480.20. Her total sales were $4,648.90.

6. How much money did she make after she paid all expenses?

- A brick-layer is paid $7.60 an hour for a 40 hour week. He
receives "time and a half" for overtime work.

7. What would his gross income be, if he worked 48 hours
for a week? His Social Security deductions were $23.18;
income tax deductions $50.46, and his union dues $5.50:

8. What was the net income for the 48 hour week?

~ A trucking company pays drivers $48.40 per hour.
9. How much does the trucking company pay for time and
a half?
10. How much money is paid for an hour °f double tine?
- Mr. Elliott works in a hardware store at a salary of $75.00
per week plus a commission of 3% on all his sales.
11. How much does he earn in a week when he sells $41,814.00
of merchandise?
~ A factory worker is paid 9 1/4 cents (9.25¢) ($.0925) for
each article he makes. The average weekly production is
1060 article per week.
12, How much money is earned in an average week?

~ The average weekly earnings of employees in electrical

equipment industries was $4,150.34. The number of hours
worked per week was 40.8.

| 13. Find the average hourly rate cof pay if electical equipment

workers weekly pay was $150.34 and the average hours

Q -9-
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i4.

worked per week was 40.8. (Pay =+ hours = rate per hour)
In the retail food trade the average weekly earnings
were $142.12 and the weekly hours were 39.9 What was
the average hourly rate?

In machine shop preducts the average hourly earnings
were $1.949 and the average weekly hours were 41.1

what were the average weekly earnings?

9. Deduc:tions - Assign or have students choose a weekly salary,

maritial status and number of dependents. Discuss possible

payroll cscducations for taxes.

a. Tax Tables - Using official tax tables, have students
deternine tax deductions and then the net pay.

b, Pavroll Check - Using payroll check supplied, and
infermation from part (a) above, have students discuss
other possible deductions. Then have students complete
a payroll check and stub.

i

‘Date No. Date No.
Gross Amount
Net Amount

Pay tc che

Oxder oZ $ Deduction:
FICA

Dollars

N.Y.S. Tax
Union Dues
Group
Insurance

Pirst National Bank
123-456-78S

Payroll Savings

Total Deductions

138
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Distribution of Earnings

10. Family Budgeting - Divide class into small groups, each

-

representing a "family unit”; to discuss the distribution of
family income.
a. Have the family units compare their results.
b. Have each family budget a EOnthly salary (net or gross)

of $480.00. Create a collage showing areas of expenditures.
c. Discuss and compare family unit collages.

11. Banking of Earnings (Savings) - Divide class into small groups,

each representing a "family unit". Discuss purpose and

necessity of having a savings account.

a. Have family units compare their results.

b. Each family should complete a deposit slip (sample included)
with a given amount of savings.

c¢. Each family unit should visit a bank and interview an
employee, regarding methods of saving and different
interest rates involved under these various methods.
Rzcord findings.

d. Discuss and compare results of the bank interviews.

CHECKING ACCOUNT DEPOSIT TICKET Cash
C
Name h
e
Address c
k
Date s
Total

First National Bank
0123~45-6789

-11-




12.

Banking of Earnings (Checking) - This activity should be

done in conjunction with activity #10 on the $480.00 collage.

Ozganize checkbooks oi 30 checks and 5 deposit tickets for

each family unit (see samples enclosed).

a.

Using $480.00 budget discussed in creating collage, have
family units write checks and deposits to cover monthly
expenses. Balancing of accounts should be kept up to
date. These check: should cover all expenses including
those not normally paid by check, so that there will be
enough checking activity to warrant a "balancing activity"
Have family units exchangé checkbooks for purpose of .
verifying the accuracy of accounts.

Have class discussion for the purpose of comparing this
activity to actual everyday chechbook use. (i.e. monthly
statements from bank not included'in this activity;
possibility of automatic savings deductions, etc.)
Invite a guest speaker from a commercial bank to discuss
with the class the different types of checking accounts

available to the public.

Date No. Date 19 NO.
Amt. of Check
For Pay to the

Order of $

Bal. Carried

Forward

Deposits
Adjusted

Balance

Dollars

Amount of

Check

Check
Chasxge

New
Balance

First National Bank
0123-456-789
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Consumer Buying

13. 1Installment vs. Cash Purchase - Using the following list,

each student will select one item to research for the purpose
of giving an oral report. Research may include personal
interviews, films, written material and/or slides. The oral
report should reflect students findings on installment vs.

cash purchase of their particular item.

Refrigerator Car

T.V. Set of Encyclopedias

Piano Air Conditioner

Boat House

Clothing Engagement Ring ;
Trip to Europe One week vacation in Catskills
Dishwasher Storm Windows

Landscaping Wall to Wall Carpeting
Swimming Pool Stereo

Motorcycle Snowmobile

Pool Table Addition to Your Home
Utility Expenses Fur Coat

College Education Riding Lawn Mower

1l4. Comparison Shopping -

a. Using the following list of grocery items, have students

estinate the cost of any 20 items.

1 box spaghetti 1 bag apples

1 head lettuce 1 1b. tomatoes

1 bunch celery 1 bag oranges

1 large box tin foil small pkg. razor blades

1 bar soap 1 1b. salt

5 1b. bag sugar 1 1b. butter

dozen eggs 1l 1b. bacon

1 gallon milk 1/2 gallon milk

1 loaf bread 1l carton soda

1 1b. hamburger 1 can deodorant

1 pkg. toilet paper 1 pkg. paper toweling

gallon bleach gallon ice cream

1 frozen dinner 1l box frozen french fries
family size box cereal 1l family size bag potato chips
1l box cake mix small can frozen orange juice
1 pkg. cookies 1 box rice

medium size can tuna 1 can coffee

1l can soup

b. Visit any grocery store and record the minimum and

-13-
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15.

16.

maximum store costs for those items selected from the

list in part (a).
C. Develop a poster showing the folléwing information for
those 20 items selected:
l. Name of store
2. Item
3. Student estimated cost
4. Minimum store cost
5. Maximum store cost
6. Total estimated cost
7. Total minimum cost
8. Total maximum cost
d. Through class discussion, ccmpare posters and price
differences between stores, include price flucuations as
they are dependent upon supply and demand.

Discounting Shopping - Have student design an original

magazine or newspaper ad, depicting the discount sale of an
item(s) of their choice. (Item need not be listed in this
module) Display all ads and choose most convincing ones for
discussion on convenience buying. (i.e., An ad is selling

30 lbs. of charcoal briquets for $1.50. Is this a good buy?
Factors involved might be: time of year, type of housing, etc.)

Caveat Emptor Shopping (i.e. Let the buyer beware!) =

Through exposure to T.V., radio and written advertisements,
have students compile a list of 10 different gimmicks for
discounting. The student will select the gimmick which seems
the most intriguing and write a rhyming poem to present that

gimmick to the class.
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Example: Gimmick: 10% off price of used V.W. Bus if

you have 6 kids or more.

Poem: A V.W. bus can be a great buy,

For the proper size family, you see~
With 10% off for 6 kids or more,

Come take a test drive, that's free!

Measuring Devices:

Teacher-student evaluation of:

1.
2.
3.
4.
5.
6.
7.
8.

9.

Orai reports

Class discussion
Creative writing
Banking forms

Payroll records

Time c¢lock procedures
Matching questions
Posters and collages

Personal and family financial records

Follow-Up Activities:

Plastic Money

Have class make a purchase of a color T.V. set with a total

cost of $490.00 using a Master Charge or Bank Americard. Ncw

have students compute a monthly interest charge of 1 1/2% on

the unpaid balance, while paying a minimum of $50.00 monthly

payment.

Continue this procedure until balance is zero.

Example: Purchase a portable radio for $90.00. The

monthly payment will be $10.00. The amount
that is unpaid will have an interest charged
at the rate of 1 1/2% on the unpaid balance per

month. L 143
-]15=
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Solution: $90.00 Total Amount of Purchase
- 10.00 1lst Monthly Payment
80.00 Unpaid Balance after 1lst month
X .015 1l 1/2% Interest Charge
40C
80
$ 1.20 Amount of Interest Charge
80.00 Unpaid Balance
81.20 Amt. to be paid @ beginning of 2nd month
- 10.00 2nd Monthly Payment
71.20 Unpaid Balance ater 2nd donth
X .015
36500
7120
$1.06800 = $1.07

1.07 Monthly Interest
71.20
72.27
- 10.00 Monthly Payment
62.27 Unpaid Balance after 3rd month
X .015
31135
6227
.93405 = .93¢ Monthly Interest Charge

Etc.
Making Change

Assume the role of a cashier in the following situations.
Example: You are a grocery store clerk and have received
a $20.00 bill in payment of merchandise purch..sed
totaling $11.89. Cc ute the change the customer
will receive
Change customer will receive:
$11.89 Amount of purchase
1 penny
1l dime
3 one dollar bills
l five dollar bill
Problems for students using the above procedure:
1. Compute the change for purchase of a 45 rpm record at
$1.63 with a customer payment of 2 dollars.
2. Compute the change for a 2nd hand car stereo costing

$30.05 with a customer payment of $40.00
~16~
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3. You are given a U.S. Grant bill to pay for a $32.03
motorcycle helmet, Compute the change the customer
will receive.

Television Advertisements

1. Divide the class into groups of four. Have each
group select a writer, director and two actors.
Select a product and produce a one minute commercial
to be video taped.

2. Have each group prasent their commercial which will
be recorded on video tape.

3. Have commercials replayed on video tar: replay and

have a class discussion on each commercial.

-17- .
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RESOURCES
Books
Available at Cayuga County BOCES

l. J.K. Lasser's Managing Youy Family Finances
5 Skills

2. Young Teens and Money
371.41

/
3. Manage Your Money and Live Better
5 Skills

4. The Supermarket Trap
640.73

5. Taxes and The Consumer
The University of the State of New York State Education Dept.

6. Credit and The Consumer
The University of the State of New York State Education Dept.

7. Popeye and Consumer and Homemaking Careers
Comic Book
Available at Cortland-Madison County BOCES

l. Consumer Economics
640.7 W

2. Managing For Effective Living
640 G

3. Creative Teaching of Mathematics In The Elementary School
372.7 W

Films and Filmstrips

Available at Cayuga County BOCES

l. Getting Your Money's Worth
5 Skills (6 filmstrips, 3 cassettes, teacher guides)

2. Story of Our Money System
1MP6228 Film 11 min. Color

3. Wise Use of Credit
2MP7055 PFilm 11 min. Color

4. Money In the Bank - And Out
2MP6820 Film 15 min. Color




Available at Oswego County BOCES

1.

2.

Available at Steuben County BOCES«

l.

2.

7.

Available at Tompkins-Seneca-Tioga BOCES

l.

2.

Consumer Education: Budgeting
MP354 Film 12 min. Color

Consumer Education: Instailment Buying

MP355 PFilm 13 min. Color

Consumer Education: Retai} Credit Buying

MP356 Film 11 min. Coloy

Planning The Use Of Money
MP1230 Film 9 min. Color

Money In The Bank and Out
B1347H

Money ai.d Its Uses
AB67H

Pay To The Order Of
AB78H

Planning The Use Of Money
S486

Your Credit Is Good
81022

Measurement In The Food Store
A215

Lunch Money
AS582

Arithemetic In The Food Store
MS802 11 min. b/w

Banking In Action
MS877 20 min. b/w

Wwise Buying
MS579 11 min. color

Money In the Bank - And Out
MS1122 15 min. Color

Place Value: 1l's, 10's, 100's
MS397 11 min. b/w

Story of Out Money System
MS497 11 min. b/w
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7. Measurement In The Food Store ' _
MS899 1l min. b/w !

8. Undexstanding Numbers: Base and Place " . j
MS828 30 min. b/w '

Transparecies

Available at Tompkins-Seneca-Tioga BOCES

l. Vocational No. 25: Consumer Motivation and Behavior
405

2. Math No. 8: Fundamental Operations
072 '
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.. Instructor's Name:
School District: Building:

" Module Title:
Unit Title:

Grade Llevel: Number of Students:

1.

-

2.

- P B whes WA mradss o el & waeawmd

FOR

CAREER EDUCATION MODULES

Tri-Boces

Cayuga, Cortland-Madison, Tompkins-Seneca-Tioga

B

.

From the three sections listed below relating to the module,
please check any section that you felt was a problem and
comment on the problem experienced. -

Suggested Instructional Activities:

Follow-up Activities:

Resourse Materials:

Comments:
How did you evaluate the students in the module?

If you used an evaluation devise with the students, please
forward it with this report. )
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4. If you made any changes in this module or feel changes o
should be made, please indicate briefly what changes
you recommend.

5. How many teaching days and/oy teaching paricds did you use
the modules relating to Career Education. .

-

" 6. What community resources were used in presenting material?

7. Did you use resource people? If so, please indicate career
represented, unot names.

”

8. Did you go on field trzps? If so, plearse xndzcate names
and places.

COMMENTS :

Please return to: G. Douglas Van Benschoten
Cortland-Madison BOCES
Clinton Avenue Extension
Cortland, New York 13045

-22- .
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FOREWQRD

In a Career Education program, each student is provided
with tools and/or information to help him develop a sense
of self-awareness, to become cognizant of his abilities,
temperaments, aspirations,; goals, values, interests and needs
in order to make realistic choicgs in the many career options
available to him in the world of work.

The material developed in this unit was based on this
premise with the goal of infusing these ideas into the present
curriculum. '

Career Education is a facet of education that can be
related to the whole student and thus provide a vehicle to
help youth prepare for the future and implement decisions that

will hopefully lead to a rewarding and successful life.

'G. Douglas Van Tanschoten
Career Education Manager
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INTRODUCTION:

This module is to be used as a unit, per se, after having
taught the Medieval Era. The purpose is to fuse a required
unit of study with some career related occupations and
help make the course more relevant to student long term

needs.
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Subject Area:

European Culture Studies
Topic:
Renaissance - Age of Trangsitien

Grade Level:

10

Subject Goals:

Familiarize students with the forces of change brought about
by the revival of commerce as related to art, science and

literature.

Career Education: Goals:

The student will be exposed to several occupations in the art,

science, and literature fields.

Behavioral Objectives:

As a result of this module the students will be able to:

1. List 5 occupations for each of these areas; art, science,
and literature and be able to list one related fact of pay,
qualifications or other career related facts.

2. Express an interpretation of one occupation in depth by
means of a poster or collage.

3. In an essay, explain how commerce affected change in art,
science, literature and be able to show how an outside force
today affects art, science and literature.

4. Condense the biographical information of one Renaissance
person and make a short presentation to the class about

the student's in-depth study.

-4-
157




5. In a small group explain prally how individuals sometimes face
problems by proposing new ideas and how change is resisted -

6. Write an essay test of 200-300 words to explain what
the spirit of the Renaissance was and how it developed.

Career Clusters:

Fine Arts, Humanities

Area: Publishing, printing, leather crafts, painting,
sculpturing, photography, commercial, art, cartooning,
(professional}journalism, wood crafts, scientific research,

commercial research.

Career Elements:

Self Awareness

The student will recognize the relationship of his
interests, aptitudes and achievements to the realization
of his career goals.

The student will understand and recognize forces such
as social, economic, educational and cultural that
influence his development.

Educational Awareness

The student will recognize that educational experiences
are a part of his career development.

The student will recognize that different career directions
require varying types of educational preparation.

Career Awareness

The student will determine the worker qualifications
related to performing the basic tasks of various
occupations.

The student will recognize that his career includes
progression through developmental stages of educaticnal
and occupational experiences.

The student will understand the relationship between career
and life-style.
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Economic Awareness

The student will understand the range of social and
economic benefits associated with various occupations.

Decision Making

The student will becope prpf1c1ent in id. ntifying, and
using resource information in making career decisions.

i59




Teacher/Student Activities:

l. Use BOCES students as resources to report to the
class on art, literature or science related fields,
(printing, commercial art, etc). Have a panel
presentation by the BOCES students and require the class
tu have prepared questions on career opportunities, pay
what their work is, do they like it, etc. The class
will be informed of the objective in order to be able to list

occupational and career related facts.

2. Students do research on career informaticn available
in the school library or guidance office on one coccupaticx
related to the above clusters and develop a poster or
collage which will be briefly explained to the class by

the student and displayed in the classroom.

o

3. Util.ze a BOCES film such as Italian Renaissance (Cortiand #
to introduce and show the forces which caused the changes
toward developing art, literature and science in The Age
of Transition. Discuss these forces following the film
with the final objective to be an essay at the end oI che

unit. Relate modern examples of how outside forces aifec:

160
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occupations in this cluster.e.g., art forms related to
moon exploration; in scjenca, miniaturization of circuits.
4. Have students research ope person in the Renaissance and make a
brief presentation *0 the class of a very condensed
biography and one exampla of that person's work. (e.g. set a
time limit of perhaps 1 minute for the biography and then
have them show a picture of that person's work of art, or
read a passage from their literature, including a brief
commentary.
>. Career Workshop-utilize local resource personnel:
the workshop will comprise of various local personalities
from va.cious occupations, relating to the specific occupation
areas studied (art, literature and science). The resource
personnel will demonstrate their skills and hold a question
and answer session about their particular fields.
6. Group discussion on the s»irit of the Renaissance: Have the
class divide into small groups of .oo.t 5 members each. These
groups will discuss the topic "Was there a special spirit during
the Renaissance?*
*Prior o discussion, present to a large group the following

films:

Spirit of the Renaissance - Cortland-Madison BOCES 833-93

The Renaissance - Cortland-Madison BOCES 831- 96
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" 7. Utilize staff personnel; i.s. music and or art instructors,
and stressing their area, backgrounds, make a presentation
to the class on a topic appropriate to their field.

8. Show the film "Galileo, Challenge of Reason", BOCES, Cortland

# 83341 or use another media which expresses the ideas
below. Pass out a sheet with the following statements before
the film. During or after the film the students as individuals
should place a check mark to the left of those statements with
which they agree. They should leave those blanks for the
ones that they do not agree with empty. Next, form them into
small groups after the film and individual choices have been
made. On the right side, place a check mark on the lines
which the whole group can agree on. Each group needs a leader.

Compare results of the groups.

Galileo's only problem was with religion

Galileo was justified in compromising his beliefs
The church had political power in the time
period of this movie

People should always stand up for what they

believe in

Galileo's theory was correct

16<




Measuring Devices:

l. For behavioral objective number 1, give a pass/fail for
a complete listing of 15 occupations with a related career
fact. (not a test)

2. Evaluate the poster/coullage pairrtly by preparation and partly
by presentation in order to encourage more thought going
into the preparation. Give a grade.

3. The essay in objective # 3 can be assigned as homework or
a test for evaluation.

4. For behavioral objective $ 5, (activity # 8) u-: the following:

(check one for each)

YES NO

1. The discussion was related to the

movie (or other media used)

2. I was able to understand most of

what was discusseid

3. The discussion was worthwhile.

4. I was able to participate in my group

as much as I wanted

Other comments:

-10-
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5. At the end of the unit, havea a classroom discussion to

determine the following®

1) Did the students get the right amount of exposure to career

education? Too little? Too much?

2) Was the kind of career education exposure satisfactory?

Should other methods have been used?

3) Would any students like further particular help in pursuing
the careers considered in this unit?

6. Give an essay test:
"Writers often refer to "The Spirit of the Renaissance".
Write an essay of between 200-300 words which describes what
the Spirit of the Renaissance was and how it developed.

Include appropriate examples of people and their accomplishments."”

-11-
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Follow Up Activities

1.

Show the film FUTURE SHOCK. Have students discuss ways in
which the acceleratipn of change is likely to affect them

within their lifetime.

Plan a field trip to a commercial art advertising agency.,
art department of a large corporation, or some other
career related field to this module, seeking information

on the types of job skills needed.

-12-
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EVALUATION REACTION FORM

FOR

TRI~BOCES CAREER EDUCATION MODULES

Instructor's Name:

School District: Building:

Module Title:

Unit Title:

Grade lLevel: Number of Students:

l. From the three sections listed below relating to the module,
please indicate which section you felt should be improved and
comment on the problem experienced.

Suggested Ins*ructional Activities:

Follow-Up Activities:

Resource Materials:

2. If you used ian evaluation device with the students, please
forward it with this report.

3. How many teaching days and/or teaching periods did you use
the modules relating to Career Education.

-14-
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4. Please check which of the following resources were used in

conjunction with this modyle.

Community Resources Field Trips

5. What did you like about the material presented in this module?

6. How did the students react to material presented in this module?

Additonal Comments:

Please return to: G. Douglas Van Benschoten
Cortland-Madison BOCES
Clinton Avenue Extension
Cortland, New York 13045
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FOREWORD

In a Career Education program, each student is provided
with tools and/or information to help him develop a sense
of self-awareness, to become cognizant of his abilities,
temperaments, aspirations, goals, values, interests and needs
in order to make realistic choices in the many career o»tions
available to him in the world of work.

The material aaveloped in this unit was based on this
premise with the goal of infusing these ideas into the present
curriculum. g |

Career Education is a facet of education that can be
related to the whole stgdent and thus provide a vehicle to

help youth prepare for the future and implement decisions that

will hopefully lead to a rewarding and successful life.

G. Douglas Van Benschoten
Career Education Manager

This module was written by Mary Ann Becraft -~ Ithaca High School

Cover by Robert Gerlach - South Seneca Central School

-
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INTRODUCTION

The following is a guideline for teachers (especially

those teaching European culturcs, the Indusgfial Revolution,
American History (past or present), Economic; or Industrial
Arts who are interested in putting some relevant, practical,
real world information into their curriculums. It could

be covered in one day or 2s long as a week if some of the
suggested activities are used. It is strongly suggested that
the activities become the crux of the unit since the suabject
matter then becomes more realistic and the student can then
better see how it will relate to ‘him/her in the world of
work. It is also suggested that before using the following
material that the teacher should make sure that the stude:t

"understands what a union (trade, industrial, public, private)

is and basically how it operates.

This mini-unit can be used to discuss careers in that:
a) Looking at careers that are unionized.

b) Looking at careers that can be encouraged or ciscouraged
by the union, its requirements and its influences.

c) Looking at a career in a union - i.e.: union organi:zer,
researcher, lawyer or union-related - i.e.: arbitrator,
mediator, etc.

d) The career clusters this unit can apply to are:
manufec iring, construction, public service, personal 1
services, transportdtion. |
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JOINING UNIONS

How and Why

AIM: To see how one goes abput joining a union and to explore
why people join.

GOAL: To make the students aware of the pros and cons of union
membership. *

a) There are some jobs where you must join a union.

b) The are both advantages and disadvantages to joining
a union.

c) There are some restrictions on who can join a union.

CAREER CLUSTERS: Manufacturing, Marketing and Distribution,
Construction, Transportation

CAREER ELEMENTS: Attitudes and Appreciations, Employability Skills,
- Decision Making, Economic Awareness, Career Awareness

BEHAVORIAL OBJECTIVES: At the end of this unit the studei:it should
be able to:

1. Explain the differences between closed, union, agency and
open shops.

2. State two reasons why an individual would or would not
join a union.

3. Name three reasons why a group of workers would/would not
want to be unionized.

4. Make a list of at least three ways a person may be
restricted in his or her attempts to join a union.
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CONTENT: WHO CAN JOIN A UNION?

If eligible to hold the job in question, anyone can jcin :is
vnion, and be a member until retirement (some unions allcw rezirsd
members to vote). An individual capnot be restricted from a unic:

unless membership rests on a B,F.0.Q. (Bonified Occupation Qualiiicazicl:,

WHY JOIN A UNION?

1. Required by job -

.
P
(VY]
)
~

[$2Y
[

a) Union Shop - become member within certain time geric
or 90 days after starting work).

b) Closed Shop - illegal - must be union member to g=t 13Z.

c) Agency Shop - employer has agreement with union, zu:c a=n
employee is not required to join (however, may have zc cayr
fee).

d) Open Shop - no union at ail - approximately §0% of wc5rX
force (civilian) this includes managerial, privace sists, =tc.

Note: Fastest growing unions in public sector - many prolessiinac’s
now forming and joining unions.

2. If most people are NUT unionized, why Jjoin if nct a rezuirsmenc?

a) Services provided by union - unicn the bargaining azsnc
(working specifics provided contract agreed by unic:o,

b) If not a member, can't participate in union positicns, zzciviiles
and functions.

c) From bargaining position - greater percentage 0Z memzersniz oI
workers, greater say and weight.

d) Sometimes benefits good - job locating, fringe prcgrams .3Ii:if
. purchase, insurance. travel, etc.)

e) In case of work hassels union MUST represent ycu, z.tT I oIt
a member may not get as "full an effort" as if wers.

WHY NOT JOIN? -

.

l. Union must cover you anyway - why pay?

2, Fear of having to "go along with crowd".

Q 3. Are the amount of dues worth the benefits?

-2174




UESTIONS: WEY WOULD A GROUP WANT TO FORM A UNION LOCAL? (UNIONIZE)

1. I 80% of the civilian work force is in an open shop situation,
why unionize (why do some people want to join a unlon and why
do others want to form a union or local?)

a) Do unions better working conditions?

v
')
0

c) Clan uniorn contracts protect employees from unfair actions
cf an employer? (example: unjust firings, demotions, etc.?)

&) Do unionized employees make better wages: than non-union
2npioyees doing similar work?

e) Ii wanted to change labor laws, can one work through the
union to achieve this?

Is .t true that without union representation each individual
vies for himself and the employer can do whatever hLe wants
in many cases? :

th
e’

WEY NMOT UNTONIZE?

e a LV PR -

. Can't deal with employer on one-to one 1asis.

2. Some unions are corrupt.

fu
R (]
-

etheart unions - wasted dues because union leaders in
c2e with the employer.

=~.~n lZezdsrs on national leve. corrupt.

3. - .ngentive o excel - breeds mediocrity - "rate busting”
rocmction on seniority rather than merit or skill.

i~

ave to go out on strike regardless of feelings - thus
¢ wages.

e
'
)
<
.
e
N
)
Lo
t"
(&
(@]
i

£ GO ABOUT JOINING A UNIOi. - RESTRICTIONS, ETC.

[ 34

~.5z be an employee of a firm, etc. who has a contract with a
on. (In most cases)

2. T.F.C.Q.
3, Scmetimes must go througya apprentice period - this does many
things. .

= Limirteé size of apprentlce classes limits union membership.
(This most common in skilled areas)

k) Junior members not usually voting members nor have full

X membership rights.
LS
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May join by filling out membership application upon being
hired or may be approached by union member to join.

In some cases, part-time or temporary help is refused membership.

Other restrictions (i.e.: Communist Party membership, criminal
recoxd, etc.) being done away with.
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SUGGESTED PROCEDURE AND ACTIVITIES:

l.

O

Disrlayving one picuture of sweatshop conditions in comparison to
unionized factory picture. Ask students, which would they rather
work in?

Present and read recent newspapeyr articles on union organizing,
aczivities JO02/UFW v. Teamsters:; Farah Industries, J.P. Stevens,
etc.) Ask students:

&, wnat 1s plight of these workeys?

»' Why &2 tnese see unions as helping their conditions?

320w a meovie (exampie: The Inheritance) and! ask students, how

¢id unions help to better conditions?

Present or makXe a list of jobs which may require union membership
tc arocuse interest through identification.

sk stucdents what they think working conditions, salaries and hours
e 1in union or agency v. open or non-union shops.

Presant a chart ccmparing the above in union v. non-union industries.

Run a mocX collective bargaining session (this is very successful -
no more that 12 students for each mock session - 6 on each side).

Tnvite a union leader and a factory labor relaticns man or naragexr
to come in and discuss why or why not unions. (Not at the same time)

'.si1t a union or agency shop, then visit an open shop of similar
c.aracteristics to compare for self the conditions.

% s-.8=2nts to incuire from relatives or fxriends about why

s e CI are nct uniorn members.
~ -7 any o0Z tae students have had to join a union because of
part-t.me JOo.

.
o1

Have s:tudents research the original reasons for the establishment
Z unions.

)

_1st the improvements to labor that unions have brought about.
List the unions of the occupational clusters of:

- Transportation

- Marketing

- Ccnstruction

- Manufacturing

and their effect on each cdccupational area.
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15. Conduct a class debate - Unions v. Non-unions.

16. Allow each student to develop his own company and pretend to
solve problems brought to him by union representatives (students),
e.g. firing of a union worker.

'R




RESOURCES : |

- The Inheritance, Amalgamated Clothing Workers, available trrough
them or NYSUT, on early factories in U.S.A. in clothing indus:zry.

- Inner section o? NYSUT newspaper in March, 1974.

- New “spaper articles on various union problems (N.Y. Times Sunday
o3 ﬂ;‘"

~& nr*icle on J.P. Stevens, August 5, 1973)

«

-

- ©sarch magazine articles - Coal miners 3/7/74; Stike and Ccllective
«irgaining frocedures 1/i7/74; The Industrial Workers 11/i3 7~

- ca.ling ¢ writing tc union local offices, Naticnal Labor Relz:.ons
Acard, National AFL-CIO headquarters, etc. may produce inicrrative
literature ~ but beware cf your source when guoting statisc.cs, 232 |

el |

Also the N.Y.S. Industrial and Labor Relations School at Cor:
“miversity prints a lot cf bulletins on union activity (chec
and has the best library on the subject in the U.S.A.

=
o]
[ I
th
(1
(U]
n
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Aruitoxt provided by Eic:

EVALUATION REACTION FORM

FOR

CAREER EDUCATION MODULES .

Tri-Boces

lzyuca, Cortland-Madisgn, Tompkins-Seneca-Tioga

- - t -
..... TolTor's Name:
M 9 9
SC. Tisctrict: Building:
- - “
-l2 Tictle:

il Number of Students:

& three sections listed below relating to the module,
chack any section that you felt was a problem and
on the prcklem experienced.

]
»

Stu~cested Instructional ‘ctivities:

W —— - - -
R P .

Eocw 3idé you evaluate the students in the module?

used zn evaluation devise with the students, please
t with this report.

. . 180 | J




4. If you made any changes in this nodule or feel changes
should be made, please indicate briefly what change-
you recommend.

L.

5. How many teaching days and/or teaching periods did you use
the modules relating- to Career :EQucation.

.
.

£, t community resources were used in presenting material?

7. Did you use rescurce peopie? If so, please indicate career
represented, not names.

8. Did you go on field trips? If so, please indicate names
and places.

COMMENTS ¢

Zo- 181




e

CAREER
EDUCATION

GENERAL BUSINESS
DOORWAYS T0 SUCCESS




CAREER EDUCATION

PROJECT:

REGION:

Tri BOCES Planning a}xd Development of a
Comprehensive Career’ Education Program K-12
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FOREWORD

~

In a Career Education program, each student is provided

with tools and/or information to help him develop a sense

of self-awareness, to become cognizant ¢of his abilities,
temperaments, aspirations, goals, valueé, interests and needs
in order to make realistic choices in the many career options
available to him in the world of work.

The material ﬁeveloped in this unit was based on this
premise with the goal of infusing these ideas into the present
curriculum. “

Career Education is a facet of education that can be
related to the whole student and thus provide a vehicle to
i.elp youth prepare for the future and implement decisions that

w1ll hopefully lead to a rewarding and successful life.

G. Douglas Van Benschoten
Career Education Manager
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INTRCDUCTICN

The follo'ing pilot modulas in General Business Education

developed for the purpose of infusing the concgpt of career

ecucaticn into the existing Ceneral Business program.

Tiue mel les are not irtended &s a syllabus apart from

tl.e state curriculum. Rather, these modules were develcped

to comntain limited elements of -strotggies and obj~ctives so

that teachers might effectively incorporate the caveesr edu-’

P

cation concept into their particular teaching situaticns.

.
Y.

These modules wrepresent 8 first step toward making the
business student aware of the various career cpportunities

in which he mnight engage.




ERIC

Aruitoxt provided by Eic:

BUSINESS LYUCATION

Grades %-10

General Business Module No. 1

Tovic:

Finance and financial institutions
Purpese:
e Y

To determine the significance of ca:
financisl institutions in our busin
Education:

Elements of Caveer

Empioyable skills
Career awareness
Ecousonmic awareness
ttitudes and Apprec1atlons .

-

Career Clusters

1. Bu.l-au LES .1}"(1 Ol
2. Mariecting end D
3. Personzl Servic
S 0Aa als:

o .

exv’ore,
rious career

To help seudents
and acquainted
to financianl

ins

1. After comvleting this upii, fie siudsnl v...
be able to list at loati fon Cevear QoFziTilc
pities in the areaz cf finance.
2, The studens will wrigs a vepert on ¢ spaciiis
job indicating the Zolilowing
A. Spacirfic dutias invclvcd
B, Necessayy zxkills sctisfacosTy perilmaczie
C. Opportunitics for advancsment
D. Prevailing wag2 racss

Lraluation:
S UL

To be deternined by individual n*chcrs ir 3 man
commensurate with special needs of the individzal
students involved.

Please complete the evaluation form ac

18S
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VIII.

Suggested Studeat Activities: .

1.

Lo (2]
. .

[74)
L]

N O

olicct CWSDARAT and magazine ads describing
ob oppertunities in any Iinancial institution

crL
Tor a bulletin board display.

At (5

C
<

invite a speaker from a local firancial iInsti-
zution to discuss the caresrs avezilable in
finance. Prepare a list of thesc careers as
basis for classroon discussion.

Prcject No. I (Research Pro3ﬂc~, at tacneu)
Project No. II (iInterview, attached) ' ’
Project No. III (Role Playing, attached)

Project No. IV (Application For:, attached)

Field trip to local financial institution:

. A. Students view on jod performance

B. CLserve cauipieni usad in job performance
“ C. Observe working conditions

D. Note appropriate business attire

Other role playinz suggestioas:

A. Collecticn sgent
B. Loan officer

C. Trust officer

D. PReceptionist

E. Security Guards




GENERAL BUSINESS

Projerct NMo. I -- Careoy Research Project

¥hat te do: *

- A Y

select at least six jobs or positions in
in which they have a potential interest
iowing; information in formal outline form.

tudents will
the area of fiaance
and indicate the Io!

A. Descrintion of work tc be pevforied

5. Spucific skills necessary For job

C. Expected scicry

D, Porential for advancement

E. ?Prospect for future--availzbility of job
in"near future

F. Where best job market is locatced

L ir s e et e — o

Stwdnnt crn rescarch this wroject in the Lul of his local
ceiool or thuouga the Carcer Cducation Cat alog muvliished by the
Cayuwees Zovne s B0CHS Coreer BGducacion Livrary. Alsg, variois
cacear education books and pamphlets that are readily available

can Le used as referencses.

~ P U Y
Savrcens of in oruatticn:

1. Chreadels Guidance Cavezer File ,

V.o pict ooy of Ocoupational Title

T. by Soareoy Riis [desk itow)

g, vrnoveieoredin of fareers, Voi. I & IT

5. QCecuncticnai Cutliock handbock

6. Carcur Arzz of cny local library

7. Rcoderts Guide--for magazine articles
YOlliol To CarecTs

. 2ccrraticnal View-Deck, located in
Suidarpsas OLfices

*Suggested Form to {olliow--attach.d

- -’ 190
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GENERAL IIJSINESS

Career Research Project

Suagestgngorm to Follow: .

L4

A. Title cf job
B. Description

C. Specific Skills or Talents Required

-

1. .

2

3 :

$

D. ZEIxXpected Sazlaries

E. DPotential for Advancement and Promotion

.

[ N 2o ]

F. Frospects for the Future

G. 3Best Job Market Locations

H. Special high school courses a studeat could
take to prepare for these positions:

wn L U b
.




GEMERAL BUSINES

roject No, II ~- Intervicw

iwhere focilities aro limited, teacher may wish ¢o have
stuéents worX in comiittees or groups. Each group may select
2 representatiy - to participate in actual interview.
Supzested Student Activities:

Students »ill interview one person in their selected
Jleld of potential interest in the area of financial insti-
Tutions.

-
LY

I. Ar interV1e4, personal c¢ontact,
¢ Y

letter

jinterview, the student
< the :ollowzug

II. Durs
A. Job titie
5. Departreat
C. Dizties and Respcnsibilities
D. Advantages

-

Lok

E. visadvantages

-

[FAURSS RS

.

£, &kills and talents neccessary for tae job

t -
.

[
-
]

G. Edaocatien voauniremoats. {Ex. iligh School diploma,
two year or four year dsgree)

H. Opportuniti:s for advancement

1§
p
LAY
I. Dene
1. l;\.nJ;G"l"'"
2. hospitalization---
3.

vacation--- -g- 192







- J. Salary

1. starting

2. increments

3. bonuses
Prepared form'signed by person being interviewed (sample below)
Oral report by student of inteirview experience

Follow-up with thank you letter to person '

interviewed
“\
Interview Form
{Uate)
I, , associated

with the firm of

was interviewed by

(student'’s nameo) i
School.

—(Title)

\ R
R




EMPLOYMENT APRLICATION

Instructions to apg;iqant: Fill out application carefully & completely

o~ . .o
( .
4

" PERSONAL DATA

' liame

Present Address .
Social Security No. Date of Birth ?

Sex Weight Height

Any physical impairments (sight, back ttodble, heart, etc.) YES - NO

»

If yes, explain

in the last 2 years what was your attendance in school
“iav __ Number of days absent _ - Days tardy

P

FEEE-V'e Number of days absent Days tardy'

REFERENCE

L.st below 3 people (not relatives) who we may contact concerning
your employability (put at least one teacher).

ek Address
noes Address
fnme ’ Address

EDUCATION & TRAINING
-~ asmhopols attended

f,rommar

#isgh School -

Did you graduate from high school . If yes what year

Cnllege




PREVIOUS EMPLOYMENT

Name of company or organization

Immediate Supervisor

Arxe you willing to'work nights oxr weekends?

. |
Reascn for leaving - o '

Are you now or have you ever been a member of any Communist .

Organization If yes, explain.

-
-
-

I agree that, in considering my application for employment, '
the company may conduct any investigation that it deems necessary,
including but not limited to the verification of my prior employ-
rment history, education, and reputatién in the communities wnere
I have resided. Any false statement, misrepresentation, or fail-
ure to disclose pertinent information at any point in the employ-
ment procedure, may-‘be sufficient to disqualify me for employment,
or if employed, may result in my dismissal. : "

Signature of Applicant .

Interviewer T

"




GENERAL BUSINESS
Project No. IIl -~ Role Playing

Role Plaving

I. Description of Project:

Simulate the duties of a Bank Te%ler involved in

.various commercial transactions.

A. Handling a large deposit of money from local
nerchants

B. Opens 2 new checking acccunt and ;hstrgcts
customer on how to fiil out deposit -slip

C. Certifies a custqﬁer's check
D. Makes out a money order

E. Stops’ payment on a-check

F. Prepares traveler's checks

€. Cashes khecks and nakes change

i, Opens a savings account

il. Materizls nceded:

~

A, Several students to be involved
B. Appropriate bank forus {availsble from local bank)
c. Adding'machines

0. Play money or suitable substitute

\“

196
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1.

Resourcas
FINANCE
Plims

-Mitle: Your New Job

Giaqe: g-12

Film Order No: 1MP7633

Junning Time: 10 Min. color ,
Source: Cayuga B.O.C.E.S. Carger Library

Title: WUWise Use of Credit
C~11e 9-12
Filw Order No: 2MPTC55 N

Ruaning Time: 11 Min. color
Source: Cayuga B.0.C.E.S. Career Library

Title: Business 0ffice, The
. ET;:-.U'“ : 9"’12 .

Fiid Order Mo: 2MPT7199 .
REanning Timz: U Min. color
Source: Cayuga B.0.C.E.S. Career Library

. -*uIC: S¢eretary, The Normal Day

a-12 -
irm Order Nos: MS454
Running‘W‘n=‘ 11 Min. color

Scurce: Tiope-Seneca-Tompkins Resource Center

Your Job: Applying For It

9-12

rder No: 2MPT1SYU

Kun?»ﬁs 1ime: 13 Min. color

boarce. Cayuga B.0.C.E.S. Career Library

Title: Accounting: Basic Principles
Grou—. 30-L2

.. Flim Order dNo: MNS2
.. Runnang Tinc: 11 ilin. color

!

Ssuce: Tioga-Seneca~Tompkins Resource Center

Ticle: Applying For a Job
Gromags  7-12

. Piin Order Wo: 832-195

Running Time: 13 Min. color

Scource: Cortland Resource Center

Tivl2: DBusiness Machine Operations
r(oj fe e 9.._19

Fiim Owder No:

Running Time: 7 Min. color

Source: Onondaga Resource Center

197
-13-




2.

3.

6.

Resources
FINANCE
Film Strips

itle: Selecting A Vecation: Clerical Occupations
cauncer: Coronet films

curce: Cayuga B.0.C.E.S. Career Library _

‘iption: sound filmstrip .

-

i

=3
143 Exy
oy
o]
a0

Segiecting A Vocation: Busimess Occupations
r: Coronct filus

2: Cayuga B.0.C.E.S. Career berar/
betzon' sound filmstrip

¢rioh
0’.;“4.
(23 £~
Nl
ﬂ f:-
O
' Q

?

-~

Tizla: SelmcL’ng A Vozation: Evaluating Yourself
Producer: Coronet films

Siurcer  Cayuga B.0.C.E.S. Career Library
Description: sound filmstrip

Ticln: Selecting A Vocatiom: Evaluating Jobs

ocnicer:  Cox onct £ilms
Ssurcér Cayugs D.0.C.E.S. Carcer Library
Description: sound filmstrip

Titie: Getting Your Moncy'# Worth
}r041c r: SVE Educational Filmstrips

Sosurce Cayugb B.0.C.E.S. Carcer Library
Descrzptxon. Six sound filmstrips entitled:
Wity You Need Consumer Know How

A Biue Print For Money lanagement
Buying Wisely

Making Credit Work For You

Saving To Reach Your Goals

Let the Buyer Beware

Title: Keys Career Exploration: Clerical Interest
Proditcer:  SRA
gonrce:  Cayuga B.0.C.E.S. Career Library

Drscrintion: sound filmstrip

Jitlz: The Se c*etazr In A Cnanging ¥orld
Jeoducer: The New XOr’ Tipes

Scurce: Cayuge B.0.C.E.S. Carcer Library
Description: FPour filmstrips entitled:
The Secretary Generation

Secretaries, Who Reeds Thea

Yhen Tomorrow Comes, Where Will You De

Special Jobs for Special People

198
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Resources
FINANCE

Transparancies

-

1. Tiila: Clerical Occupations § Responszbilitzes

Proc veer: 3 Coanny
. Szurce:  Cayuga B.0.C.E.S. Career Library
Dzscription: 20 color tramsparancies

’

2. Tizis: Career Plzaning ’
Prsducer:  3M Company

Scurce: <Cajyuga B.0O.C.E.S. Career Library
DescTiption: 20. color transparancies

”
e

(2
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S50Nrces
FINANCE

Magazina2g & Pamphlets

1. Title: Caxeers in Business
Scuirce: Cayuga 8.0.C.E.S. Carsexr Library
Crciz Mo: Cluster {2
Discriction: A varlety of short articles dealing with
cergers in business such as data processing, managenent,
marketing and distributicn, bookkeeping, secretarial
ccepatione, clerical occupationz and business ownership

h

2. T‘ulco Quastions Secretaries Ask About Ageucy for
:ternational Davelcpment

§:gfae. Cayga B.0.C.E.S. Career Library
Orisr mO: Cluster §2

zeoripricn: A pamphlet describing jqb opportunities
with A.I.D; vart of tha U.S. Dept. of SLate, located in
¥ashingtoa, D.C., admlnistering our cauntry's foreign
assistanc= progranm

resr Onnoruuniuies

ayuga -3.0.C.E.S. Career Library -
Clustoer {16

n: "Be a Banker"--article, page 55

3., Witiay C

Qp

4. rltlow Carser Opportunities
Sovrea: Cevuga B.0.C.E.S. Carzer Library
G Cluster 216 -
L

"Be & Secretary®--articlas, page 371

S. .T .tig: Writing Your Resume
£3'rse: Cayuga B.0.C.E.S..Career Library

Téax No: Cluster 217

6. Titis: How tc Get a Job & Keep 1t
Scurce: Cayuga B.0.C.E.S. career Library °
Ozder No: Clustar 817 :

<00

-16-




1.

Resources
FINANCE

Books

Title: J. K. Llasser's Managing Your Family Finance
Auilior: J. K. Lasser Tax Institute .
Pubiisher: ODoubleday § Co., Inc. s
Order No: Cluster #5

Source: Cayuga B.0.C.E.S. Careor Library

Title: Manage Your Money and Live Better

Aucior: David L. Markstein-

Publisher: McGraw-Hill .
vder No: Cluster #5 ’

.Source:  Cayuga ,B.0.C.E.S. Career Library

.
%

201
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Resources

A\ FINANCE

Tele;honﬁ Creratoy

: Stund learning sttems Educational Research, Inc.
,a) iga B.O.CLE. S. areer Library

O?Bc. _Ng:  ESTGAII Tape 16

-

2, Titt2: Purchasing Agent N
Pvag:;er. same as above

GT:dor No:  E3EA IT tape 20
Scurce: same as above

3. Titie: Receptionist
Proftcer: same as above
@3’%’?&: ESEA II tare 11
souscel  sape as above .

4. Tixlu: File Clerks )
IRKE sarne¢ a- ab- ve

ESEA iI tepe 9

;gprcu: sarc as above

5. Computer Opcrating
:2r: same as above
iLT No: ESEA II tzve §
Souice:  same as above

5. Tiils: Public Relatioas Worker
’ PInaicer: same as above
deuz Wo: ESEA IT tape §

Scuveca: . same as above

7. Manaparial Occuputions
't camwe as ghove
¢ ESEA II tape 17
same as above
S.

:5}ggh. same s above

9. Title: Stock Clerks
rroducer. same as atove.
Order No: ESEA II tape 13
Source: same as above *

15202
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Resources .

FINANCE

lages:

10. Tizle: Stenograplers § Secretaries -
P“naucer' Sound Learning Systems Educational Research, Inc.
rder No: ESEA II tspe 14
aource. Cayuga 3.0.C.E.S. Career Libratwy

11, Title: Office Machino Operators
Frcliicer: same as a2bove

‘UTICEWo:  ESEA II tape 10 S
Tcurce:  same as above .

12, Tx*}y. Bookeepping Workers
[ocucer: samc as above’
Uxa-r—Yf LSEA II tape 6
Source: sane as above

13, Title: Accountants
Producer: sare as above
OrdcT No: ESEA II tape 1
§guxc :  same as above

14, Titls: Personnel Worker
P.o\uce samec as above
g:' T ho. ESEA II tape 4
Szarcer  same as above

1S, Tit.e: GStock Clerks
Tioducer: same as above
CrJur No: [ESEA II tape 13
Souiice: same as abave

16. Titie: Bank Officers
Producer: same as above
Order Wo: LESEA II tape 23
§§hrce. same as above

o

203
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Resources

FINANCE

K +17. Title: Marketing Rescarch Workers
Froducer: iducational Sensory Programming ‘
Urda= No: ESEA TI #4503 .

) Seurre:  Cayuga B.0.C.E.S, Caveer Library

18, Iitle: Real Istate Szlesman
rrodicer:  same as sbove
Ourder Ho: ESEA II #4553

Socrce:  saae as above

19, Title: Bank Clerk Tellor.

Praducer: same as above |
Urdi: No: ESEA Il #4596

Stursel  same as abova

20, Titic: Steaographer-lGecretary-Typist
Yrofucer:  same us above
Fer Nar SOYA IT £4549
Mo sy
BOLTERS ¢ a8 above

2i, Tipla: Clerical Occupations
irocucer: saue as above

)
Orier_Wo:  ESEA I1 #4546
Scurce: same as above

22. Titia: Secrctary
Pyoducer: some as above
Gvdey No: ESEA II #224
Sour same &s above

23. [ Lawyvart
Z sam2 as abouve
Oy ESEA 11 2201
a0 33m2 a3 ahove

Insvrance Agent-Broker
:  saie as ahove

¢ USEA II #45°%2

sanre as above

25. Title: Cahsier-Electronic Computor Operators

Ficuscert  “ame as above
Croly Ho: REA IX #4547

- Jerate s cm—g———

Source: sawe as above

LRIC 20 20




Resources

FINANCE
Tapes:
26.. Title: Radio-T.V. Techaician

Producer: [Educational Sensory Programming
CrdSr No: [ESEA II #4580
Scurce: Cayuga B.0.C.E.S. Career Libary

27. Title: Industrial Traffic Manager :
Purchasing Agent N
Projucer: same as above
Order No: ESEA I #454S

D e

Source: same as above

L4

28. Title: Production Minager
Producer: same as riove
Order No: ESEA II #210 .

—Source: same as above -

29, Title: Engineer-Mechanic
Ya., Y -
rroaucer: same as above

Crder No: ESEA II #207 ™
Source: same as above
205




. Instructor's Name:
School District: _ Ruilding:

Module Title:

Grade Level: . Number of Students:

1.
. please check -any section that you felt was a problem and

EVALUATION REACTION FORM

FOR

CAREER EDUCATION MODULES
Tri-Bocas

Cayuga, Cortland-Madison, Tompkins-Seneca-Tioga

Unit Title: ' R

From the three sections listed below relating to the module,
comment on the problem experienced.

Suggested Instructional Activities:

Follow-up Activities:

Resource Materials:

Comments:

How did you evaluate the students in the mecdule?

-

If you used an evaluation devise with the students, please
forward it with this report.

206




If you made any changes in this module or feel changes
should be made, please indicate brlefly what changzs
you recommend.

How many teaching days and/or teaching periods did you use
the modules relating to Career Education.

,

)

What community resources were used in presenting material?

ey 4

Did you use resource people? If so, please indicate career
represented,. not names.

2

Did you go on field trips? If so, please 1nd1cate names .
and places.

COMMENTS :

Please return to: G. Douglas Van Benschoten

Cortland~Madison BOCES
Clinton fivenue Extension.
Cortland, New York 13045

207




BUSINESS EQUCATION
Grades 9-1(

General Business Module No. 2

Top1c:
Insarance

Purpese:

To determine the significance of careers related to
insurance in our business world.

-

Elements of Career Education: 2

1. Decision making skills
2. Carecer awareness

3. Economic awzreness ..
4. Attitudes and Appreciations
5. Employable skills

Career Clusters: :

1. Business and Office

2. Marketing and Distribution
3. llealth

4. DPersonal Services

5. Consuners

6. Transportaion

Goals:

To help students identify, explore, to become aware and
acquainted with the various careers pertaining to the
field of insurance.

Specific Performance Qbjectives:

1, After completing this unit, the student will be
able to list at least six career opportunities
in the area of insurance.

2. The student will write a Liort essay style repors
on a specific job indicating the following:

A. Specific duties involved

B. Necessary skills foir satisfactory
performance

C. Opportunities for advancenent

D. Prevailing wage rates

Evaluation: :
To be determined by individual teachers in a manner

commensurate with spocial needs of the individual
students involved.

Please complete evaluation form at the end of this unit.

-22- 208




- VIII. Suggested Student Aetivitles:

1. Ianvite a recent high school graduate vwho
is now vicrking for an iasursnce corpany
to visit the class eand ¢escribe his/nexr

- worlz, Have thils person indicote specific
duties and responsibilities a2s well as
high schoel courses that ars of consider-
able help in persforiing the job.

2, Prepare a bulletin bosrad displsy of the
: various careers and equipment used in the
Insurance field. (note: Sde Rerources)

3. Invite an insurance agent or broker to
discuss his particular Job. Seleect a
ranel of students to piresent questions
to the spealker. < -

4. Prograa (item 3) could be video-taped for
future ase. ' - :

5. Take a field ¢rip to an insurznce office.
fnote: 1large office such an MONY)

6. Invite Social Security represent

tives to
. discuss benefits for children, c.

t
T, Iavite a lawyer to discuss the legal inpli-

cations of filing clalms for/or ageinst an
.insurance company,

8. Supplemental information, (see astached outline)
9. Comparison of cost chart (Insurance Projcct No. I)
10. Role Playing. (Insurance Project o. II)

-1l. Divide the class into geovps of four or five
stucéents and have each group zelect one perzon
- To be an interviewer. Each interviewer is to
contact onc of the following PFeople:

A. Gen2ral insurance agsnt

B. Cilaim adjustior

C. Claim’s office representative
D. General office worker
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S

SUPPLEMENTAL INFORMATION

Jobs and Tasks a2t Various Levels

Insurance Company (Nomenclature)

I. .Home Offices: (Main office which houses officers of
the company)

Its function is final decision nmaking for the entire
comiany, all underwriting (whether it is or not good
risk)--in other words, every department tha: is in
the branch office, is in the home office.

I1. Brauch Office:

A." Branch Maonaper: He is generally & man vho
has worked up through Various departments
of office. Depending on the size of tae
branch, you -may have an assistant branch
manager. .

.

B. Uaderwriting Denartment: There is a super-
antendeat of this depariment for each type
of insurance sold by the company, (€X. one
for fire, casualty, bonds, ctc.)

: C. Claims Department: The superintendent of
'[ tals aepayimeni decides whether they'i:
adjust themselves or have independent ad-
justers, or ir o very highcr claim, hire
"2 lawyor; somstimes, lawyers just being
gradvated. Thoy work in this office for
experience. More and more companias arve
using the General Adjustment Bureau.

"D, General Adjuztment Brvreau: This is an
organization whose services are paid for

‘ by the company for each loss they settle.

¢ The company finds it cheapew, dependiny
upon the size of the branch. They pzy so L.
much per claim, rather than sts£f their
own adjustors within the Clains Departnent.
As in the Underwriting Department, adjustors

. are specialists in compensation claims, auto,

bond, firs, etc.

E. 'Accounting Depariment: This departnent
takes care ox billing all policies to the
"agent or td the insured (if direct billing)
and to handling 21l other financial trans-
actiomns.

F. Engineervinpg Department: The people in this
depariment go out oax commercial risks and
make recommsndations that would make a risk

Q. safer. This department teils the Underwriting
£JSU; Department whether to accept or reject a risk.
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III. Agency Level:

A. Agents
B. Secretar.es

Any property that a bank holds a chattel or real property
mortgage, will domand that "said" property is covered by insur-
ance, at least, up to the amount of the loan. The bank does
not get involved with the insuring of the %roperty. They will
make the call to whatever agent the customer .instructs then
to call. Then the bank tells the agent what is needed to cover
the loan-or mortgage. It %s then handled by the agent.

A mortgage clause (in:favor of bank or loan company) is

* added to the policy. The original policy is sent to the bank

and a copy (caiied a memorandum) is sent to the insursd.

L]
.
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S

INSURANCE PRQJECT NO. I

A potential insurance salesaman wight want to have
figures showing a comparison of costs related to various
types of insurance at a particular age.

Heve the student £ill in the information required to
complete the chart. Students ghould be abie to provide
information as to what is the Ybest" insurance buy for each
client.

The student can list the "positive" and "negative"
features of each kind of policy. : .

-

*Type of Insurance

-

Straight{ 20 yr.| 5 yr. 20 yr.
AGE Life linited | Term Endowment
p payment ! Renewable
p Cs . mertible

P

18
i9
20
21
22
Ny 23
24
25

*Annual cost per $1,000° of insurance

Suggestion:

- The student might contract a local life insurance agent
to secure information required.

LN
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Duties of g Public Relztions man working for sa insurance

company:

INSURANCE PROJECT MO.

Il

Role Plaving

Career--Public Relations Repr

Public Relations men would inf

esentative

orm students as to

proper procedure when involved 1n.an accident.

LY

(For the convenience of teacher),

liere is a suggested partial 1ist of items taat wight be
included in the presentation:

1.
2.

e

6.

7

. REPORT the accident as soen as )

STCP immediately and investigatel..regardless of
how minor the accident may appeaar. .

. PREVENT further accidents. Varn other diivers with-

a light, flag or similar devices.

HELP the injurcd to the extent you are qualifiad.'
Then, call a doctor or hosvital imzediate.y.

CALL a2 iaw officer. Do not discuss the sccident

%ith znyone except the police, yocur agent, or a
properly identified claim representative of your

Cozpany.

ossible to your

insurance agent or the neazost Claim Cifice.

O3SERVE gnd write down all info-mation needed to
complete an Accident Report Form. OSample provided.

INVESTIGATE procedure for:
A. Release of Attachment
B. Bail Bond
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1.

3.

5.

70

. o

Regourceé
INSURANCE

Films

21§}e° Communicating with the Publiec
Grade: 9-12

Film Order MNo: 2MP 7629

Hanning Time: 12 Min. color

Source: Cayuga B.0.C.E.S. Career Liorary

Title: 1 Vant to Work for Your Company .
Grade: $-12 ' .
¥iim Order No: IMP 7632 .

Running Time: 10 Min. color

Source: Cayuga B.O.C.E.S. Career Library

Tit:o: Your New Job ’ *
Cr g..12 .

r¢¢x 0"der No~ 1IMP 7633 .
Running Time 10 Min. color
Source: Cayuga\B.o.c.E.S. Career Library

Titic: Salesmanship: Career Opportunities

Grade: 7-12 .

¥iIln Order Ho: 2MP 7200
Ruming Tima2: 15 Min. color . )
Source: Cayuga B.0.C.E.S. Career Library

Title: Secretary, The Normal Day
Graqz: 9-12

¥ila Order Mo: MS 454

Ruaning Pinie: 11 Min. color

Sovrce: ‘4Wioga-Seneca-Tompkins Resource Centor

Title: Your Job: Applying For It

Grzds: 9-12

FZim Order No: 2MP 7134
Running Time: 13 Min. color
Source: Cayuga B.0.C.E.S. Career Library

Title: Applying For A Job
Gv ade: T7-12

“i1n Oader Vo: 832-185
nnnn rg Time: 13 Min. color

Yource Coirtland Resource Center
Title Business Machines Operavcions
(‘:.:.':g.."a.. 9-12

¥Fi1Im Order 'M‘ . -

Ranning Time: 7 Min. color
Source: Onondaga Resource Center

Title: Business Office, The
Grada: 7-12 ’

¥ilm Order No: 2MP 7199
Running dire: 14 Min. color

‘Source: Cayuga B.0.C.E.S. Career Library

=28~
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1.

4.

7.

Resources

INSURANCE

Film Strips

Title: Selecting A Vocation: Evaluating fourself’
Producar: Coronet films

Source: Cayuga B.0.C.E.S. Career Library
Dcscrivtion: sound filmstrip 3

Title:  Selection A Vocatiea: Clerxcal OCCupations

. Prodicer: Coronet films
« Sourca: Cayuga B.0.C.C.S. Cmreor Library

Description: sound filmstrip

Title: Selecting A Vocation: Evalusting Jobs
Producer: Coronet films -
Scuxce:  Cayuga B.0.C.E.S.-Career Library

ﬁéqcrxptzon. sound filmstrip

Title: Sel.ct‘ng A Vocation: Sales Occupsations

Prodvcer‘ Coronet £ilms

Source: Cayuga B.0.C.E.S Career Library
cscription sound filmstrip -

Selecting A Yocation: Business Occupations

Title:

Producer: Coronet films

Seurca:  Cayuga B.0.C.E.S. Career Library
doscription: sound filmstrip

Title KCYa Career Exploration: Clerical Interest
lfod*b SRA

Source: Cayuga B.0.C.E.S. Career lerar/
ﬁcscrlption. sound filmstrip

Titla: The Secretary In A Changing Vorld
Yroducer: The New York Timos
Scurce: Cayuge B.0.C.E.S. Carecr Library
Desc¥iption: Pour filmstrips entitled:
The Secratary Generation
-Sncretar1es, Who Needs Then
Yhen Tomorrow Comess, Where Will You Be
Special Jcbs For Special People

0'.
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e
2.

3.

S.

6.

: Prcd"ce

. nwn(yv“e

Resogrgeg..

INSURANCE

Tages

Tizle: Telephone Operator

FEbaucer. Sound Learning Systems Educational Research, Inc.
Source: Cayuga B.0.C.E. s, Caroer Library

Order No: ESEAII Tape 16

Title: Purchasing Agent
TCOUC er: sezme as zbove -

Urder Fo: No: ESEA II tape 20

Source:  same as above

Title: Receptlonxsi

sane as above
Urder No: ESEA II tape 11
Tow-ce:  same as above

Tlt?c. File Clerks
’rowucer: same as cbove
Oreer ho: ESEA II tape 9
Tource: same as’ above

O Y

it 2: Computer:Operating

ocuce same e&s abeve

‘ ~d ocex Ho R" ESEA II tzpe 8
c

bo e: same as above
T

it
Frodicer: same as above

o &

ou

w
ﬂlb"h‘

““?:’ho. ESEA 11 tope S
v'e' same as above

0
S
Title: Managsrial Occupations
Preducer: same as above
Urder No: ESEA II tape 17
Soxrre. same as above

Titles” Advc:tzsxng liorkers
s&me as above
orue No: ESEA II tape 2
Yource: sama as above

‘dele:  Stock Clerks

lw

Pz Soucer: sane as above
Order No: ESEBA II tape 13
§outce. sane as above

R

33: Public Relations Worker -

oo ¥ o

ool ¢

A2

[ 4

6




Resourceg'"

INSURANCE L

Tapes

. 10. Titie: Stenographers § Segretaries
T 5~ou~cer. Sound Learning Systems Educational Research Inc.
Drdex Ho: ESEA II tape 14 :
Scurcs:  Cayuga B.0.C.E.S. Career Library

11. Title: Office Machine Operators *
Yrolucer: same as above b}
Orasy No: ESEA II tape 10 s
Scurca: same 3s above

12, Titlc Bookecpp1no Workers Lt
Frc*vrer. samo as above L -
Order_Ro: ESEA II tape 6 . o

Sourco: sane as above

13, Title: Accountants
VZodtzer: same as above . co
Urdet MNo: ESEA XI tape 1 . ‘
bource. same as above L :

14, Title: Parsonnel VWorker ' . .

FXdlucer: szae as zbove ..
(11" ar no: ESEA I1 tape 4
Source: same as above

1s.” Titls: Stock Clerks
¢.3uHCGT' sanc as sbove -
Order Ho: ESEA II tape 13 _ :
Yource: sane as above - -

16. Title: Bank Officers
?‘ﬂchuer. same as sbove
-GTuer No: ESEA II tape 23
SouTce: same as above

. . '217
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17.

18.

19.

20.

21.
22.
23,
24,

25,

Resources

.. INSURANCE

_ Tapes

Marketing Reszarch Workers

=33 Educational Sensory Programming
Oxder No: ESEA II #4503
Souica: Cayuga B.0.C.E.S. Career Library

Title: Real Estate Szlesuwan: . *
Proatcer: seme as sbove - | ‘ i 3
Urder No: ESEA I #4553 _—
Bovrce:  same as above

Tif? Bank Clerk Teller - .
Producer: same as above , .

U<Jer No: ESEA II £4596

Source:  sane as above
Title: Stenow*auhar Secretary-Typist
Procucer:  somo as above

Ordsr Jo: ESEA-II #4549

Lourco:  samne as abeve

191 Clcrtcal Cccupations | .-
gicer:  saie as ebove "
OT¢=y_na: ESEA II £4546

Tce: same as ebove .

.
2
&
23
‘T

O%d

h-‘...]
e} O'ﬁ

L..

g Secretary

cer: seme as above
No: ESEA II €224
rcc:  same as above

Seurce
?n
1.

£ i
O "3 f‘ 13

(4]

AKY
D,
03dzz No

.?p

(.

]
=<
=y

[l
[t 3
5
“w
.0

Lawyey
T: same as above
‘o: ESEA II ¢201
sane as above

=il
b)) e
ol
“I

(3]
o
1
% I

A

wioy
<
Y
[¢]
(¢
Y]

|
|

1]
-
or
Py
¥
o0

"l
e
ol
el
!

Insurance Agent-Broker
same a2s above '
ESEA II £4552

saue as above

'3

er
i

< Ho

6

N
s
[¢
~

(&2
(o)
=
¥

Q
o

vat———

rz-:c: Cahsier-Electronic Computor Operators.
Producer: same as above .
Order No: ESEA II 24547 .

Yource: same as above ‘

218
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"

Resourccs-.u

- INSURANCE

\
Tapes ‘ .

26, Titlc: Radio-T.V. Technician . , _ _
Producer: Educational Sensory Programming . .
Orde: Ho: ESZA II #4536 - ‘

Scucce:  Cayuga B.0.C.E.S. Career Library

27, Title: Industrial Traffic Manager X '

Purchasing Agent o L
ondvcer° sane as above o S
Ordsr Ho: ESEA TI #4545 ' .
Sou;ce. same as above . .

28. Titlc: Production Menager 3
Progducer: same as sbove .-

Lrder io: ESEA II £210
sSeurce:  same 2s abeve :

25. Title: Engineer-Mechanic
P*c: Cor- .same’ as soove
Ovder No: ESEA II #207.

Source: same as above
i
s, :
219




Resources

INSURANCE .

Transparancies

r

1. Title: Clerical Occupations & Responsibilities
Producer: 3M_,Company
Source: Cay:ga BOCES Career Library
Description: ‘20 color transparancies

2. Title: Career Planning
Producer: 3M Company
Source: Cayuga BOCES Career Library
Description: 20 color transparancies
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Resources

INSURANCE

Magazines & Pamphlets

-

1. Title: Career Opportunities
Source: Cayuga BOCES Career Library
Order No.: Cluster #16
Description: ‘"Seek a Career in Life Insurance", article pg. 220

2. Title: Career Opportunities
Source: Cayuga BOCES Career Library
Order No.: Cluster #16
Description: "Be a Secretary", article pg. 371

3. Title: "Writing Your Resume
Source: Cayuga BOCES Career Library
Order No.: Cluster #17

4. Title: How to Get a Job and Keep It ) .
Source: Cayuga BOCES Career Library -
Order No.: Cluster #17
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Resources T

INSURANCE

Books .

r

4

1. Title: Policies for Protection, How Life Insurance and
Health Insurance Work
Author: Educational Services
Publishers: 1Institute of Life Insurance
Health Insurance Institute
Source: Same as Publisher

2. Title: Life Insurance, A Suggested Adult Business
Education Course
Author: University of the State of New York
Publisher: State Education Department
Source: The University of the State of New York
The State Education Department
Albany, New York 12224




School District: Euilding:

EVALUATION REACTION FORM

. EOR

CAREER EDUCATION MODULES

Tri-Boces

Cayuga, Cortland-Madison, Tompkins~Seneca~-Tioga

. Instructor's Name:

* Module Title:

Unit Title:

Grade level: . Number ©f Students:

1.
.. please check any section that you felt was a problem and

2.

3.

From the three sections listed below relating to the module,
comment on the problem experienced.

Suggested Instructional Actiflties:

Follow-up Activitiesif

Resource Materiéls:

Comments:

How did you evaluate the students in the module?

-

If you used an evaluation devise with the students, please
forward it with this report.




If you made any changes in this module or feel changes
should be made, please indicate briefly what changes
you recommend.

How many teaching days and/or teaching periods 4id you use
the modules relating to Career Education.

LY

3

* 6. What community resources were used in presenting material?

7. Did you use resource people? If so, please indicate career
represented, not names.

A

8. Did you go on field trips? If so, please indicate names .
and places. _ »

COMMENTS :

Please return to: G. Douglas Van Benschoten
Cortland-Madison BOCES
Clintcon Avenue Extension
Cortlandr; New York 13045 ,

Q ' :Zzﬁl




I.

II.

IiI.

Iv.

VI

VII.

BUSINESS EDUCATION
Grades 9-~10

General Business Module No. 3

Topic:
Comimunlcations

?urgose:

Wo determine the significance of careers related to the
field of Commuulcations in our business world,

Elements of Carecr Education:

L

Carear aveareness
Econcomic awareness
Avtituder and Appreciations

Career Clust=zrs:

1. Communlcation and Media

2. Business ana Office

3. Mapketing and Distribution
4, Public Service

7o help students explore, identify, and to becoma awvare
end seguainted with the various careers pertainiang to the
Tield of Comnrunications.

Spzeific Performznes Objectivas:

1. 4after completing thic unit, the student will be
avie to list at least 15 carser oppertunities
in the area of Communicetions.

2. The student wlll write a report on & spacific
job indicating the following:
A. Speeifle duties invelved
B. YXecessary skills satisfactory performance
C. Opportvnities Yor advancement
D. Prevalling wage rates
Bvalucsion: -

To be drtermined by individual teschers in a manner

. commensvrate with special needs of the individual

students involved,
Please complete the evaluation form at the end of this unit.
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VIII. Suggested Student Activities:

1.

Analyze the classifled advertising section
of a local newgspaper for various types of
Jjob opportunities. A committee is to prepare
an annotated listing of Jjobs that are adver-
tised most frequantly, the training required,
and discuss them in class.

Hake a bulletin board display showing all the
people who work in a telephons office.¥(Discuss
interaction of workers to acccmplish a taskd)

Have students form groups of two or thres.
Conduct a "roving reporter” type interview
asking students their orinion, or knowledge
of, CAREER EDUCATION. Career--reporting,
roving reporteprs. Students should use a tape
recorder. : .

Radlo-T.V. Show Opportunities
Communications Project No. 4 -~(attached)

A4 Wrlting )
Communications Project No. 5 --(attachead)

Postal Worker -
Communications Project No. 6 —~(attached)

Talephone Operatcer
Comsnunications Project No. 7 --(attached)

Writer for a Radlo Commereial
Comnunications Project No. 8 —-(attacned)

Hotel~-Motel Clerk
Communications Project No. 9 —~(ettached)

‘e
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Career--RADIC-T V. BHOW OPPCRTUNITLES

Communicatioors Project No. 4

Divide the class into two tenms (12-15 per team based on an

average class size of 24-30). Hav: tbhy members of each teanm

plan a2 brie! TELEVISION show of t.n “soap opera' variety. (Show

time, 5-7 minutes, including 3 on:-aminute comnercialsd ¢

Caree> student involvenent shiuld include:

i. Announcer - introducis the si:cw and commercials

~
-

2. Actors (2 or 3) -

3. feript Writer - writas the show

4. Cimera Man

5. Audlo Man

6. Tine Salesman - selllng a¢ time to. finance the show
(ex. this program is bein; brought to you by Mr.
Smisa's typing class)

7« Advertising Viriters (2 or 3)

8. Commerciai Announcera or Pzrticipants (3 or more)

After btoth teams have complated thiir "show", have the satire

class "rate" each on2 objectively in au open discussion format.

NOTE:

Por use in a school that has & ™.V. s%udio or vhere zn

individual teacher has access to a video tape recordeyr

CAN BE ADAPTED FOR TAPE RECORIER USE ONLY WHERE OTHER
PACILITIES ARE NOT AVAILABLE

227
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Career--RADIO-T V. SHOW OPPORTUNITLES

Communicatliors Project No.

Divide the class into two teume (12-.5 per team based on an

average clans size of 24-30). Have thr members of eack tean

Plan a brie! TELEVISION show of tir: "soap opera’ variety. (Show

time, 5-7 minutes, including 3 on:-minute comme cialsy

Career student involvement shiuld include:

1.
2.
3.
4.
5.
6.

7.
8.

Announcer -~ introducis the ébow and'commercials
Actors (2 or 3) )

deript Writer - w%ites the shovw

szeré Man

Audio 'I-ian

Pine Salesman -~ s*lllng a{ time to finance the show
{(ex. this program is being brought to you by Mr.
Smizh's typing class)

Advertising Writers (2 or 3)

Comme:rcial Announcexra or Participants (3 or more)

After both teams nave completed their "show", have the entire

class "rate" each on: objectively in aw open dlscussioua format.

NCTE: For use in a school that has a ™.V. studio or vhere an

indivldual teacher has acececs to a video tape recorder

CAN BE /DAPTED FOR TAPE RECORJZR USE ONLY WHERE OTHER
FACILITIES ARE NOT AVAILABLE :

_ -40-




Career~~-Ap WRITING

Communications Project No. 5

1. Select an article to advertise.

2. Vrite a headline for this article that
is "catchy."

3. Draw a picture or select one for your ad.

% Write the copy keeping the following in
mind:

a) Use short, easy to understand
sentences

b) Use short words

e¢) Say exa;tly what you mean

:«d) Vrite as you talk

5. Complete your layout using your illustration,

neadline, and copy to nmake & neat, attractive
ad.

229

-4l




Cereer--POSTAL WORKER

Communications Project No. §

Student can visit a post office or interview his postman.®
Describe in oral or written form the duties of a postal

worker in relationship to the following:

LY

1. Use of ZIP N

2. Hov letters are sorted and delivered
after you drop them in the mailbox.

3. Registered mail :
4, Certified mail

5. Postal money orde;S and special dellivery
6. Parcel post

7. Requirements necessary to attain position

8. PFuture outlook for postal workers

%This may.be audio or video taped.

230
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Career--TELEPHONE OPERATOR

Communications Preject No. 7

Students will contact local telephone company to inquire

and/or to have an interview with a telephone operator.

Y

1. Students can give an oral repor: of their
experience at the telephone company.

2. Students may make arrangements for the tele-
phone company‘'s portable telephonecs availabie
for classroom use and role play the dquties of
& telephone operator. Such duties nay include:

a)
b:)
c)

a)

e)

Placing long diestance calls
Calling for emargency service

Locezting people who have no
pnone number available

"Aiding police authorities to

track down travelers on the road .

Determine time charges on long
distance calls

LR
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Career--HRITER FOR A RADIO COMMERCIAL

Communications Project No. 8

Student will pick any product or ..em and write a 30 second
commercial deseribing that particular product or item.

The commercial should be informative, persuesive, and con :ise.

.

Information should include: N
1. Vhat it is

2. V¥What 1t will do .
3. Vhere cen it be obtained :
. Any guerantee or warrenty

5. Cost :

6. Practicality of item

7. Comparison to other products

8. VWhy consumer should purchasé it

N




Career~-~HOTEL-MOTEL CLERK

Communications Project No. 9

The student will write a letter of confirmation %to a

potential customer answering inquires about room accomrodatlons
for a particular date and a certain number of people. Letter
should include location of room, facilities and price ranges.

The letter should alse contain the p}incipal perts of a

-

; regular business letter. :

”

.
’
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v 3.

Resources
COMMUNICATIONS
Films

Tivle: Your New Job

Grsde: 9-12

Fiim Ordar Ho: 1MP 7633

hieming Time: 10 Min. color

Source: Cayuga B.0.C.E.S. Career Library‘

Title: Communlications and the Community
f*ﬁce 7-10

Fiim Order No: 2MP 6812

Rumning Time: 16 Min. color N

Source: Cayuga B.0.C.E.S. Career Libgary

Title: Vorld Wide Communications
pager 6-12

¥iim Order Ho: 3MP 7357
Running Yime: ‘13 min, color
Source: Cayuga B.0.C.E.S. Career Library

Titie: Sacretary, The Normal Day
G?ade: Q-12 .
¥i1m Order 40. MS 454

Rununing Tima 1i Min. colcer

bttt N Aalil il
50&“05- iloga-Seneca~Tompkins Resource Center

Your Job: Applying For It

Y715 Order Ho: 2MP 7134
Yinmz2: 13 Min. color
Cayupa B.0.C.E.S. Career Library

Communicating with the Public
9~12

.. Tiia Order lio: 2MP 7629
-..Running JJu“: 12 Min. color
Scurce: cCayuga B.0.C.E.S. Career Library

Title: Business 0ffice, The

.._._.,'..~

PR Ll;(),(a-": 7-12

Fiim Order iWo: 2MP 7199
Running Time: 14 Min. color

Source: Cayuga B.0.C.E.S. Career Library

P
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10.

12.

Resources

COMMUNICATIONS

Films
Title: Ccmmunications
trade: 7-12
Film Order Ho: MMS1303 )
running Tise: 12 Min. color
Scurcg:  liopa-Seneca-Tompkins Resource tenter
Title: Communicating with the Public

Grade: 7-12
il Order lo:

: B832-196

Fuzning time:
Souree: Cort

D

12 iMin. color
land Resource Center

tising:

3 832-273

it bl
[ae
2
oﬁ
"J
£
r
vess

)

’
s -

: r' PR R PR
n s

Apply
7- 12

n~in¢uq Tira:
Sourece: Cort

12 Min. color
and Resource Center

ing For a Job
332-~195

13 ¥Min. color

land Resource Cznter

ness Machine Operations

Running 1*m=
Source: Onon

7 Min. color
daga Resource Center

"
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Infhrmation, Persuasion or Deception
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Resourceg

COMMUNICATIONS

Film Strips

Titlae: uxolorlng Careers: Tha Newspaper

Pr0uuce SVFE

s:,.-': Toer Cayuaa B.0.C.E.S. Carecr Library
scz_EpJon- sound filmstrips

—————

2. Title: Expiloring Careers: The Telephone Installer
Preducers  SVE
Source: Cayuga B.0.C.F.S. Career Library
Descripticna- sound filmstrips

LY

3. Exploring Careers: The Broadcast Technician
Pyadueers  SVE .
Sourie:  Cayvga 3.0.C.E.S. Career Library.
hescription: sound filmstrips
4.
2z:  Coronec films
w Cayuga R,0.C.E.S. Career lerary
Becription: sonnd filmstrip

S. "it:e: Selecting A Vocation: Evaluting Jobs

‘rcer:  Coronet films

ice: Cayuqa B.0.C.E.S. Career Library
ciption: sound filmstrips

‘r\

’)

gy

H)l{_h(':

[

Snurie- Layuqa B.0.C.E.S. Career Library
Deseription:  sound filwstrip

L N

7. Szlectino A Vocation: Semi~-skilled & Skilled Occupations
:  Ccronct films
Cuayvga B2,0,C.E.S8, Career Likrary
ion: sound filmstrip
8. \*t Caresers in Advertising

Selecting A Vocation: Evaluating Yourself

iicer+  L[3ucational Dimensions Corp. |
Sourze: Cavuega 5.0.C.E.S. Career Library |
ﬁ.&fEiEEEQE: sound filmstrip _‘
|
|
1
1

9. le'o- Carcers in Television

caucer: Iducational Dirensions Corp.
«: Cayuga B,0.C.E.S. Career Likrary
vezcoviption:  sound filmstrip

10. i :  Writing Cureers in Advertising
Preiucer: Lducational Dimensions Corp,
g:  Cayuga B.0.C.E.S."Career Library
Ccsicription: sound filmstrip

11. ﬁ;:jg‘ Keys Career Exploration: <Clerical Interest
rosucer: SRA
Qou*ce- Cavuga B.0.C.E.S. Carecer Library

Dezcription: sound filmstrip

<uab ¢
-48-




Eesourcqg
COMMUNICATIONS

Transparancies

Title: Clerical Occupations & Responsibilitie.
Fyxoducer: 3M Company

Sgurce: Cayuga B.O.C.E.S. Career Library .
Duscription: 20 color transparancies .
Title: Career Planning

rrodoecer: 3M Company '
Sourze: Cayuga B.O.C.E.S. Career Libragy
Description: 20 color transparancies

-
-
,

’

. Supzr &MM Film Lcop

Producex: Encyclopedia Britannica
Sgurca: Cayuga B.0.C.E.S. Career Library

cscripticn: This £ilm illustrates the variety of work
done by postal clerks and ths many steps involved in
handling mail.

(3]
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Re"nu *CeS
COMMUNICATIONS

Books

Title: Your Future in Public Relations

Author: Edward L. Bernays

Tholicher: Richard Rosen Press, Inc., XN. Y., N.Y.
Oicor No: Cluster #3

SoLrca:  Cayuga B.0.C.E.S. Career Library {

Title: Your Career in Public Relations

Author: Jody Donchue

Y‘DL~ ier: Julian Mecssner, N.Y. .
Cluster #3

ce:  Cayuga B.0.C.E. S ,Career Lzbaary

The Student Journalist § Broadcasting

ol
“ior: John R, Rider

sher: Richard Rosen Press, Inc., N.Y.
Osier No: Cluster #3

Source: Cayuga B.0.C.E. S. Career Library

-
Oles
[
H-
.L
(‘

Your Future in Publishing -
. Leonard Corwen :
Pu*llsher. Richard Rosen Press, Inc., N.Y.
Tdoy do. Cluster #3

uyce:  Cayuga B.0.C C.E.S. Career Library

Title: Writing As A Career

A Norman Lobsen

vibiisher: Henyy Walack, Inc.

0 JET'Ao. Ciuster #3

Source: Cayuga B. 0.C.E.S. Carecr Library

Your Future in Translating § Interpreting
; J. i, Headry
_____ YSher: Richard Rosen Press, Inc., N.Y.

=o: Clustey #3
Cayuga B.0.C.E.S. Career Library

Comisunications in the World of the Future
X lial liellman

YubIisher: M. Evans § Co., Inc.

U+der No: Cluster #3

© otmmas—

Source: Cayuge B.O.C.E. 8 Career Lzbrary

L4
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10,

11, -

12,

13.

Resources
COMMUNICATIOQNS

Books

Title: You're On The Air

AUTN0r: Daddy-0 Daylie

Pu(IHJhcr' Chiidren's Press, Chicago, Il1.
b°ccr Vo. Cluster #3

Lfuz-c,'v Cayuga B.0.C.E.S. Career Library?

itl2: On My Own

Autaogr: Charles BDavis .
PubTisher: Childven's Press, Chicago. 111,
Grdetr No: Cluster £3

Sourcs:  Cayuga 3.0.C.E.S. Career berary

Title: Jobs in Comnunications

tiehor:  Edward Wekin

Fubiicher: Lathrop, Lee § Shepard Co.

0z7es No: Cluster #3

Sevicér  Cocyuga B.0.C.E.S. Career Library

'itle:r  You Can illerk in the Communication Industry
AUThOr: Betty Warner Dietz

robTisher: The Jobn Day Co.

:dE?"N37 Cluster §3

rce:  Cayugae B.0.C.E.S. Career Library

Title: The Neows Mediz:

A Jcurnalist Looks at liis Professien
Au hcr: John Hiohkenberg

/L snnr. ilolt, Rinechart § Winston, Inc.
c"r ho. Cluster 83

vree:  Cayuga B.O.C.E.S. Career Library

itle: Hsallo World Comaunication
or: Ruth L, Hollowa
lisher: Field Educational Publications, Inc.
0Tder No: Cluster #16
Source: Cayuga B.O.C.E.S. Career Library

”"
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Resources

COMMUNICATION

Magazines & Pamphlets

Title: A Newspaper Career and You

Source: Cayuge B.0.C.E.S, Career Library
Order No: Cluster 3

I

Description: Some answers to questions students ask
aibout newspaper careers :

.

Title: Thea Image Ma
fource: Cayuga B.0O

ers-Careers For You in T.V.
§§§§§—No: Cluster #

3
C.FE.S. Career Libraxy
3

Titlsr Your Future in Daily Newspapers
Seurce:  Cayuca %.0.C.E.S: Carecer Library

(rder No: Cluster #3

e

Title- Headlines 1974
Sourca-  Cayuga 2.0.C.E.S. Career Library
Orday Wa: Cluster 33
.peicn:  Headlines 1974 seelks to provide answvers to

stions nost freguently asked by students arost the
dazily nevspaper field. This nmini-newspaper discusses
the osportunities the daily newspaper offers and items
of interest in the field of journalism.

Title- Career Opportunities

foirca: Cayuga B.0,.C.F.S. Career Library

Order No: Cluster #16

Desciiption: “Pe 1 Newspaperman®, article pg. 266

Title: Carser Opportunities
Source- Cayuga B.0.C.E.S. Career Library
Cud2r No: Cluster $£16

Deseription: "le a Secretary", article pPg. 371
N A ettt gttt et gy,

Title- So Veu Want To Go To Work

Sovrce: Cayuvga B.0.C.E.S. Career Libhrary
Grder No: Cluster £16

Degcriotion: “llelping to Transmit Ideas and Information”

Tixle- Vriting Vour Resume

fuirce- Cayuga B.0O.C.E.S. Career Library
Order Wo: Cluster #17
Title: Jobs in Publishing

Sotrce: Cayuma B.0.C.E.S. Carcer Library
Oxdexr Mo: Cluster #3

Title: ilow To Get a Job & Xeep It
Source: Cayuga B.0.C.E.S. Career Library
Order No; Cluster #17

752-7 7 _0da




) S

Resources

COMMUNICATION

1., Titis: Teleunone Operator
Frocucer: Sound Learnlnn Systens Educational Research, Inc. :
Ygurce: Cayupa 3.0.C, E.S. Career Library :
I

order no: EDuhII Tape 16

2. it:e: Purcicsiag ﬁqent

Trc..cer: sauae as zhove .
L-oeT 30r ESEA IT tape 20 :
Ssurce:  same as above

3. Title: Recestionist ‘
livs ;
vroanser:  s.ne as ahove .
C.oges ho: ESEA I tane 11 .
Source: s3awe =zs above
é, e Clarks :
: Sane ar above
X ESEA II tape 9
Saurce: san2 as above
5. 71iti¢:r Computer Opcrating
Yrogucer: sume as above
O-cer No: ESEA II tape 8
Sourca:  same as abova
§, Tizle: DPubliic Relatioas Worker
cerY:  sanme as ahove
No: E II tepe 5
Y zbove

Manazssrial Ouc"p°t10ns

2 : M S¢ﬂe as aUCVu
C-iicr _No: LESEA II tape 17
Scurce: same as above

S, Titla:r Advertising Workers
PN ame az zbove
‘rour wes  ESEA II tape 2

LCUTCR!  same as above

9., Titie: Stock Clerks
: same as abcve
Urcder No: ESEA II tape 13
Source: same as zbdbove

ERIC
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COMMUNICAT ION

i1,

12,

13.

14,

15.

16,

wn

ESEA II tape 14

Titie: tenographers § Secreturies -
Ptoducer: Sownd Learning Systems Educational Research, Inc.

Tource: Cayuga B.0.C.E.S. Career Library

Title:
Praducer: same as above
Order No: ESEA II tape 10
BSource: same as above

Title: Booksepping Ycrkers
Froducer: same as above
Urdcr No: ESEA 1I tape 6

Source: same as a2bove

Title: Accountants

Freducer:  same as above
Cra=t No: ESEA.II tapse 1
Source: same as above .

Title: Personnel Worker
vred sane as above
; ESEA 11 tape 4
Source: same as above

-

Stock Clerks

er: same as zbove
ydzr No: ESEA II tape 13
sane as above

Ol

>

|
lv

[(2)
(o]
O
(X ]

|
|

Title: Bank Officers
Froducer: same as above
Order No: ESEA II tape 23
Source: same as above

"
.
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COMMUNICATION

Tapes:

17. Title: Marketing Research Workers
Producer: Educational Sensory Programming
Order No: ESEA II #4503
Source: Cayuga B.0.C.E.S. Career Library

18. Title: Regl Estate Szaieswan .
Poocucer: <ame as above .
JrGsr No:  ESEA IT #4553
Source: same as above

19. Title: Bank Clerk Teller
‘Yedusar: same a@s above :
Uru;r‘gaz ESEA I #4596 -

Souzce: same as above .

20. Title: Stenographer-Cecretary-Typist
Procucer: sane gs above

rder No: ESEX II £4549
Source: same as abeve

21, Titla: Clerical Occupations
VIoducer: same 3s 1“ove
U“hLA uo. ESEA I1 74546
Source: same as above

22. Titls: Secrotary
Producer:  same as adbovs
Order No: ESEA II #224
Ssurce: same as above

23, Title: Lawyer
Fradvcer: seme as ahove
Orgdy No: ESEA II #201
Sourcs: same as above

24, 7Title: Insurance Agsat-Broker
rreducer: same as above
Ozder ho: [ESEA II #4552
Source: sam@ as above

25, Tizlc: Cahsier-Electrenic Computor Operators.
2Tocut sane as above ,

Resourgos

0¥der No: ESEA I1 84547
Source: same as above -
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Resources

COMMUNICATION

Tapes:
e

26. Titis: Radio-T.V. Technician
creducer:  Educational Sensory Programming
07337 No:  ESBA II 94530
fetTes: Cayuga B.0.C.E.S. Career Library

27. Title: Industrial Traffic Manager :
Purchasing Agent
Preducer: same as atove
" No: ESEA II #4545
same as above ..

28. Titlo: Producticn Manager
I3 ¢ same &s above
LYacy ilo: TSEA IT 6210
Souice: same as above

28, Title: Engineer-Mechanic
Procucer: same as above
Oidsr No: ESEA IX €207

Scurce: same as above




. Instructor's Name:

EVALUATION REACTION FORM

FOR

CAREER EDUCATION MODULES

Tri-Boces

Cayuga, CortlandFMadison, Tompkins-Seneca-Tioga

School District: Ruilding:

Module Title:

Unit Title: ' .

Grade Level: Number of Students:

1. From the three sections listed below relating to the module,
please check -any section that you felt was a problem and
comment on the problem experienced.

Suggested Instructional Activities:

Follow-up Activities:.

Resource Materials:

Comments :

2. How did you evaluate the students in the module?

3. If you used an evaluation devise with the students, please
forward it with this report.

.




4. If you made any changes in this module or feel changes
should be made, please indicate briefly what changes
you recommend.

5. How many teaching days and/or teaching periods did you use
the modules relating to Career Education. ,

.

3

* 6. What community resources were used in presenting material?

-

-
-
-

»

7. Did you use resource people? If so, please ind’ :ate career
represented,unot names.

3 .

8. Did you go on field trips? IXf so, please indicate names .
and places.

1]

COMMENTS :

Please return to: G. Douglas Van Benschoten
Cortland-Madison BOCES
Clinton Avenue Extension
Cortlamd-£ New York 13045

lijkf . ‘ L 248




II.

III.

. VII.

BUSINESS EDUCATION
Grades 9~10

General Business Modular No. 4

Title:

Transportation

Purpose:

To determine the significance of careers related to the
field of Transportation in our business world, :

-
-

BElements of Carceirr Education:

Career awareness
Economic avareness
Attitudes and Appreclations .

-

-

I

Career Clusters:

I

1. Marketir : and Distribution
2. Business and Office

3. Menufacturin

k, .Transportation and such

Goals:

To help students explore, iéentify, and to become aware
and acquainted with the various careers pertaining to
the field of Transportation.

Specific Performance Objectlves:

1. After completing this unit, the student will be
able to list at least 15 career opportunities
in the area of Transportation.

2. Tre student will write a rcport on a specific
job indicating the following:

A. Specific duties Snvolved
B. Necessary skills satisfactory perfornance

C. Opportunities for advancement
D. Prevalling wage rates

Evaluation:

To be determined by individual teachers in a manner

..commensurate with special needs of the individual

students involved. -
Please complete the evaluation form at the end of this unit.

-
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VIII. Suggested Student Activities:

1.

Career awareness identity game

VIII. Suggested Student Activities:

1.

Career-~AWARENESS IDENTITY GAME
Transportation Project No. 2

' Career-~VACATION TOUR PLANNER

Transportation Project No. 2

Caraer~-~TRUCK DRIVER .
Transportation Project No. 3 °

Carcer-~DISPATCHER FOR TRUCKXING CO.
Transportation Projectz No. U

Career--TRIP PLANNER FOR BAA
Transportation Project No. 5

Carser--AIRLINE EMPLOYMENT OPPORTUNITIES
Transportation Project No. 6

”
rd

A1)
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Career--AWARENESS IDENTITY GAME
Transportation Project No. 1

Unscramble the letters below to form 6 terms generally associated
with the TRANSPORTATION INDUSTRY,

1.
2.
3.
4.
5.
6.

HSIP

NAIRT
CURTXKX
NIICEOV
BUSYAW
REDTINTETA

__0
Q_ o __

———Q

Now rearrange the circled lettoii to form a type of office
occupation L

4

$

-59- 249
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Awareness Identity Ganme

Transportation Project No. 1

1. sEI(®
2. DRAIN
3. (DRUCK

4. 1nvo@cE

5. suBwWA®
‘6. INTERE) A

(General Terms Key)

L A

TE . .

»

The circles letters will be arvanged to spell TYPIST.

]

”
”

250




- Career-—AWARENESS IDENTITY GAME
Transportatinn Project No. 1

Unscramble the letters below to form 8 occupations normally
" associated with the AIRLINE. INDUSTRY. .

i. LITOP- ____Q_.__.__..
2. DEEWVTASRSS . - _ _ Q....‘.‘-.‘.‘..".;"_“.._
3. CHAMINGEGC - I @ S

k. LITOPOC
5. STPPCHREAD
6. RADIFFC

—_—Q

O

L X

'".;‘g':x"-:_noucmoz.zz. R O
7. DAIR o ANM —
8. TOPRER ________Q_.

Nov rearrange the circled letters to form a term assoclated with
the air industry. “HINT™ A traveler is not allowedttQ'i;i with-

out one.

*»"
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Career--AWARENESS IDENTITY GAME
Transportation Project No. 1
(Airline Caveer Key)

1. p@L 0T

2. sSTEWARDESS

3. MECE(@NIC

h. cof@rLor | .
5. DISPATCUER

6. TRAFFIC CONTROLEER

e

.

42

8. PoRI(ER " .

The circle letters will bdbe arranged- to spell AIRPLANE.

”
”

282




Cereer--~VACATION TOUR PLANNER

Transportation Project No. 2

Student will plan a trip faor a potential client using
the following outline:

1.
2.
3.

y,

10.
i1.
12.
- 13.
- 14,

Plars a trip anywhere he likes.
Must plan an itinerary

Can select mode of travel
Gathers budget information * v
Can develop route (s) of travel from road mep

Can use time. tables from railroad, bus or air-
line schedule - .

Must write a letter of reservation
Should recelve a letter of confirmation (simulate)

Must write to Chamber of Commerce in various
citieg and states

Must write to travel agencies

Can write to government tour agencies

Can use traveler's checks and other bank services
Can use telegrans

Should check insurance coverage for automoblilc

Grading Suggestions for Teacher

"In any grading pattern you agree upon, you should consider

the following:

1.
2.
3.
I,
5.
6.
7.

Content

Neatness : Can o
Originality

Creativeness .

Cover-page :

References used

Mechanics of writing




Career--TRUCK DRIVER
Transportation Project No. 3
Student will gather information through guldance office,
career guidance materials, and through personal interview with
a truck driver abqut a career in this fleld.

Student then will make an oral or written presentation -
to his class. The renort shculd 1n91uda:

4o AQvancages “

2. Disadvantages

‘s

3. Future outlook (demand)
4. Qualifications '
5. Required skills - )
6. Necessary training

7. Advanéement opportunities

8. Salaries and fringe benefits

A.  Starting
B. Potential

M
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Career--DISPATCHER FOR TRUCKING CO.

Transportation Project No. &

Student will interview a dispatcher at one of the local
terminals-~Red Star or Stott and Davis--to determine the extent

of the dispatchers' duties, .tce:zera, and give an oral report

to the class.

In the interview, the student would inguire about:

1. Ski1l1l requirements :

2. HRecessary training

3. High school courses that woulg be helpful
4. Additionzl experience needed '

5. Oppoftunity for advancement

s 255




Career-—~TRIP PLANNER
Transportation Project No. 5

Career--TRIP PLANNER FOR THE AMERICAN AUTOMIBLE ASSOCIATION

b

The student will route a map for scenic trip from Central
New York to Florida, noting the various historic. sites along
the way.

-
-

Indication of the mileage from each site should be roted
80 that a traveler might be better able to plan his trip to
include most of the historic sites. :

L 4
L 4

A3 Y

L)
.
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Career-~AIRLINE EMPLOYMENT OPPORTUNITIES
Transportation Project No. 6

Invite an airline representative to visit the class and

speak about specific occupations such as:

l. Pilot
2. Stewvardess
3. Mechanic
4. Porter
5. Traffic Controller .
6. Radio Operator |
7. Radar Operator
8. Dispatcher’

- 9. Ticket Sales

10. Sky Marshall

.3Note: Project may also be adapted to other modes of

transportation such as buses, trains, Am Track
and ships.

-67-




7.

Resources
.‘wm

TRANSPORTATION

Telephone Operator

r: Scund Learning Systems Educational
Cay.ga B.0.C.E. S..Career Library
No: ESEAII Tape 16 .
Purchasing Agent L
2r: same as above '

~n0:  ESEA IT tape 20

Souvce: sam: as above

se

Titie: Receptionise
Producer: saie as above.
Ordey No: ESEA II tare 11
SOLECG. sam¢ as above °

Tizle: File Cierks
’fl; ”LY‘ same u- abuve
ie \ ESEA 1Y tspe 9
So ce: same as above

4

Prodiscer:  szme as above
Ovder No: ESEA II tuve 8
Scuree:  same as above

Tiz e: Public Relaticas Worker

. - q—e

LL0L4C°T. same as above

Urdes ho:  ESEA II tape §
<~uru~: same as above

Tetie: Managerial Occuputions
Pirduicer: cume as above
913”‘ Ko: ESEA 1I tape 17

oource: same as abcecve

i Advertlsing wWorker:
ciodacer:  same as abhove
Urdcr Jo: ESEA I tape 2

¢ same as above

EE

Title: Stock Clerks
Pcoducer: same as above
Ozder No: LSEA II tape 13
Source: same as above -

258
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Resources

¢ TRANSPORTATION
Tapes: '

10. Titiz: Stenographers § Secrctaries
. droducer: Sound Learning Systems LCducational Research, Inc.
Order no: [ESEA IT tape 14 *
Source: Cayuga B.0.C.E.S. Career Library

1. Title: Office Machine Operators
Prodiicer: same as above

Jrder Wo: ESEA IT tape 10 .
Source: same as above .

12, Titie: Bookeepping Workers
Frcducer: same as above -
Order No: [ESEA II tape 6
cource:  same’as above

Titler  Acccuntants
Prcducer: same as above
Order No: ESEA II tape l
Yource: same as abeove

13.

14. Title: Persennel Worker
PToducer: same as above
Ord3r no. ESEA II tape 4
S5urzal same as ‘above

1§, Zitle: Stock Cleiks
Pradicer: same as above .
Order wc: [ESEA IT tape 13
Soaice: same as above

16, Tirte: Bank Officers
Pioducer: same as ahove
Order Ho: ESEA II tape 23
Source: same as above




18.

19,

20.

21,

22,

e
L
L ]

25..

Rescurces
.——**

TRANSPORTATION
Tapes: '
17. Egg;iz Marketing Research Workers

LEducationa! Sensory Programming

(rdor No: ESE\ IT £450%

Source:  Cayugs B.0.C.E.S. Career Library

Title: Real Lstate Saiesman
Ficdicer: szme uz above

U7der No: [ESEA 11 #4553 )
Tourcu:  same as above :

Title: Bank Clerk Teller,
rofucer: came as above *
Wricf ho: ESEA IT 44596
ourcs: sance as above

Titis: Sten ographer Secretary-Typist
Prosucar:  saue as above

:r_no: [LSEA II #4549
scuTc2:  same as above

itz Clerical Occupations
radiner.  saae as above

e Mot LESEA II #4546
1;¢e: same as above

Tifle: Secretary

o = -

tsecucer: sanme as above
\L(l'z 1\0- SSEA 1I 0224
.rv~r sasm&¢ as above

vitle: Lawyer
I'icdater: same as sbove
Crice No:  LESEA II 2201

:ourc2: 33me as above

i+
el

Fii’xr lasurance Agent-Broker
Ioduzer: seme as above
Cricr No: ESEA IT #4552
Source:  same as above

fitls: Cahsier-Xlectronic Coaputer Operators
same 3s above

Ura3r No: ESEA 11 #4547
Source: same as above
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" Resources
TRANSPORTATION
Tapes:
26, Title: Radio-T.V. Technician

27,

28.

29,

Producer: [Educatioral Sensory Programming
Ordez No: [ESEA II #4530
Source: Cayuga B.0.C.E.S. Career Library

Title: Industrial Traffic Manager :
Purchasing Agent
Producer: same as above
Ordat No: ESEA I1 #4545

Bource: sarme as above .
Title: Production Manager :

ixtic
Producer: same as above
Ordsr No: LSEA II #210 | .
Sourcc: same as above
Title: Engineer-Mechanic
Producer: same as zbove
Oraer No: [ESEA II #207
Source: same as above

-71-
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Rasources ' -
TRANSPORTATION
Fllns

Titlc i
1. Ti:le: Secretary, The Normal Day

Gsy’n' 9--12

Fuim Order No: MS 454

Ruening Time: 11 Min. color

Source: Tioga~Seneca-Tompkins Resource Center

24 11t1° Your Job: Applying For It
C’ad 9~12 v

- bt = o -
.
.

Fiim urd » No: 2MP 7134
namning Time: 13 Min. color
Source: Cayuga B.0.C.E.S. Career Library

L4
¢ eemaen s e

3. Title: Your New Job .
C”RL& 9-12 .
¥iim Order Xo: 1MP 7633 .
Running Time: 14 Min. color

Source: Cayuga B.0.C.E.S. Career Library

4, Title: Applying For A Job
. Cradz: T7-12 .

Iiim Crder Mo: “832-195
mining Yime: 13 Min. color

s

s

’,
v
.'

Scurce: Cortland Resource Center
§. T::le: Business Machine Operations
(._:'c.d-»g_ : 9~~12

n
-I

.pr*n«rz &Jﬁc- 7 kKin. color
Source: Onondaga Resource Centey

6. Title: Business Office, The
Grad2: T7-12
Fine Order Ho: 2MP 7199
Romang wins: 14 Min. color

Source: Ceyuga B.0.C.E.S. Career Library

7. MTicle: VUorld Wide Communications
G de. 9-12
. Film Order No: 3MP 7357 )
- Running Time: 15 ¥Min. color
Sourge: Cayuga B.0.C.E.S. Career Library

(1]
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2.

Resources I :

TRANSPQRTATION

Film Strips

Title: Exploring Carecers: The Long-Haul Truck Driver
Piordcer: SVE

SourCe: Cayuga B.0.C.E.S. Career Library

Desciiption: sound filmstrip

Title: Exploring Careers: The Airline Cabin Attendant
TTocucer: SVE

Source: Cayuga B.0.C.E.S. Career Library

Description: sound filmstrip

Title: Explerine Cateers: The Automotive Mechanic
Procucer: SVE .
curce: Cayuga 8.0.C.E.S. Career Library
Descraption: sound filmstrip :

Titls: Selecting A Vocation: Clerical Occupations
‘rouiicer:  Coronet films

Sstice:  Cayuga B.0.C.E.S. Career Library
Dcscription: sound filmstrip

Title: Man Han Vings

Prodtcer: Bowmar

Source: Cayuga B.0.C.E.S. Career Library-
Description: Six Filmstrips entitled:
Cverview .

Pilov Flight Instructor

Air Controllers

Aircraft Engine Mechaaic
Air frame Mechanics
’assenger Service Agents

Title: GSelecting A Vocation: tvaiuacing Yourself
PTClTGcer: Coronct films T
SourceT Cayuga B.0.C.E.S. Career Library

DesTription: sound filmstrip

itle: Selccting A Vocataion: Evaluating Jobs

' T¥TdU-or:  Coronet f£ilms

Scuxcer  Cayuga B.0.C.E.S. Career Library

‘Description: sound filmstrip

Title: Selecting A Vocation: Semi-skilled § Skilled Occupations .

¥iuducer: Coronct films
Source: Cayuge B.0.C.E.S. Career Library , :
Description: sound filmstrip e

Super M Film Locps’

Title: Local Transit Bus Drivers
%roducer: Encyciopedia Britamnica
Source: Cayuga B.0.C.E.S. Carceer Library

. Description: This £ilm shows the duties of the local

transit bus driver

-2 vy




Resources

TRANSPORTATION

Film Strips

9. Title: Keys Career Exploration: Clerical Interest
" Producer: SRA . :
Source: Cayuga-B.0.C.E.S. Career Library
- Description: sound filmstrip

10. JXisle: The Secretary In A Changing World

Procucer: The New York Times .

Source: Cayuga B.0.C.E.S. Career Library
Description: Four filmstrips entitled:
. The Secretary Generation

v . Secretaries, Who Needs Thea

' _ When Tomorrow Comes, Where Will You Be
Special Jobs for Special People

Transparancies

1, Titlg: Clerical Occupations § Responsibilities

_Fipducer: 3M Company
Sourcs: Cayuga B.0.C.E.S. Career Library
b=szriptiont 20 color transparancies

2. Title: Carcer Planning
vroducer: M Company
Source: Cayuga B.0.C.E.S. Carveer Library
ﬁescription: 20 color transparancies




2.

gesources

TRANSPORTATION

Books

Title: Find a Career in Auto Mechanics
Avihor: C. William Harrison

Pabiisher: G. P. Putnam's Soms, N.Y.
Ozcer No: Cluster £5

Source: Cayuga B.0.C.E. S Career Library

Title: Your Future 'in Razlroadzng
Xuiior: Thomas M. Goodfellow

Uolisher: Richard Rosen Press, Inc.
Uraer No:  Cluster #15

Source: Cayuga B.0.C.E.S. Career Library

0

P o st

Ruchor: Betty Warner Dietz
Fuolisher: The John Day Co.
Tdsr no: Cluster %15
Source: Cayuga B.0.C.E.S. Career lera;y

Titls: You Can VWork in the Transportation Industry

Title: VIP ¥ho Can Work wita Cars, Euses, and Tiucks
Ruthor: Freocmen, Westover, aunc Willis

Tibiisher: Children Press, Chicago, 11l.

Crdsr “o. Cluster 715

Source:  Cayuga B.0.C.E.S. Career Library

Ti;lc: Jobs in Transportation
: Gen°v1eve Gray
Lathrop, Lee § Shepard Co., N.Y.
O,;cr No. Cluster #15
Souzce: Cayuga B.0.C.E.S. Career Library

Title: Your Future in Traffic Management
At o" Robert E. lleine

P‘ﬂ'~ sher: Richard Rosea Press, Inc., N. Y.
0:7Jey No: Cluster #15

Shurce:  Cayuga B.O.C.E.S. Career Library

Title: Air Traffic Controller

Author: David R. Turner

Yublisher: Arco Publishing Co., Inc.
Order No: Cluster #15

Source: Cayuga B.0.C.E.S. Career Library

"
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8.

9.

10.

Resources

TRANSPORTATION

Books

Title: Hello VWor"d Transportation

" Ruthor: Ruth liolloway

Pubiisher: Field Educational Publications, Inc.
Order No: Cluster #16
Source: Cayuga B.0.C.E.S. Career Library

Title: Air Traffic Control

Author: Ross R. Olney ' .
Publisher: Thomas Nelson, Inc. - 2

U?dnr No: Cluster #15
Jouxce: Cayuga B.0.C.E.S. Career Library

Title: Carecrs and Opportunities in Astronautics

* - RuLhIir:  Lewis Zarenm

1L. .

12.

13.

14.

15,

PubTisher: MN.Y.: E. P..Dutton § Co., Inc.

Ovacr No: Cluster #1585

Source: Cayuga B.0.C.E.S. Career Library

Title: Your Future in Automotive Service

LIS

Rutwox: Taylor.and: Bradley et .

Pup.lisher: ARCO Publishing Co., Inc.
¢zdar No:  Cluster #1S
Souvce: Cayuga B.0.C.E.S. Career Library

Title: Your Career in the Wbrld of Travel -
Avthet: Doruthy § Joseph Dowdell

rvb Cisher: Julian Messener, N.Y.

Ovdar No: Cluster #15

Sourec: - Cayuga B.O.C.E.S. Caresr Library

Title: Aim For a Job in the Trucking Industry
Zainor: McGill and Robinson

vuo‘igher. Richard Rosen Press, Inc,

OTu-T No. Cluster #15

Scurce: Cayuga B.0.C.B. S. Career Library

xltle: Aerospace Pilot

Auzior: Charles Coombs

Pubiisher: Um. Morrow § Co., N.Y.

Utrdexy No: Cluster £15 '
Source:  Cayuga B.O.C.E.S. Career Library

Tizle: Hey, Taxi

Autnor: Adolphus Washington

Tublisher: Children Press, Chicago, Ill-
Ovder No: Cluster £15

Source: Cayuga B.0.C.E.S. Career Library




16.

17,

18.

19,

20.

Resources
TRANSPORTATION

Books -

Author: Lyman Randall

Publisher: Richard Rosen Press, Inc., N.Y.
Urder No: Cluster #15

Souvce: Cayuga B.0.C.E.S. Career Library

.

Title: Your Future as a Pilot
Autior: Captain Ximball J. Scribner :
Puullsher Richard Rosen Press, Inc., N.Y.
Jrder No: No: Cluster #1§

Scurce: Cayuga B.0.C.E.S. Career berary

Tivle: Aim Foxr A Job in Automotive Servzce

Autaor: Dawson and Bradley
’dbiisher: Richzrd Rosen Press, Inc., N.Y.

0xc Qo: Cluster #15 :
°ov1c Czyuga B.0.C.E.S. Career Library

“Titla: Helgs Tower

Au.nor:  Joseph Yokley
Fui{isher: Children Press, Chicago, Ill.
~oer ho: Cluster 215

irce:  Cayuga B.0.C.E.S. Career Library

Title: In the Face of the Sun

tior: Emmett Stovall

Pubiisher: Children Press, Chicago, Ill,
O=cer nos Cluster #15

source. Cayuga B.0.C.E.S. Career Library

s

P A4

Your Future as an Airline Steward/Stewardess




l0.

Resources

TRANSPORTATION

Magazines & Pamphlets

Title: Autcmotive Careers

Scvrees  Cayuga B.0.C.E.S. Career Library
Ozc¢or No: Cluster §15

mztls: Your Job As A Mechanic
g0 ource: Cayuga 2.0.C.E.S. Career Library
oﬂdﬂ* No: Cluster #15
Title: Tha Rotail Autcmobile RBusiness

{in plannlﬂg your future) N
govrce:  Cayuga B.0.C.E.S. Career Library
OrdSr No: Cluster #15

<~

Titie: Hew to Get a Job and Keep It’
foure2: Cayuga B.O.C.E.S. Career Library
Crcer No: Cluster $#17 .

Tltler Aviation EBducation=-

lirng Flight Attendant Career Guide
Souzce:  Cayuga B.O.C.E.S. Career Library
0:éee Wo: Cluster §15

Title: BAutomotive Service Occupations

S-wuzca:  Cayuga B.0.C.E.S. Career Library

Crdar | M2>: Cluster £15

I35z¥3vcion: A sucgested outllne of occupaticns
coacernad vith maintenance and repair of all types
0f automotive vchicles

Title: CFarear Coportunities

£ouzge: Cayuga B.0.C.E.S. Career Library

¢ Cluster £15

Dzzeripticn: "Be A Traffic Manager®, article pg. 402

Carccr Oprortunities
Cayuga B O.C.E.S. Career Library
CT Wo: Cluster £15
zscripeion: "Be a Szcretary®, article pg. 371

Titlec: So Yeu Want To Co To Vorx!
Sonxez: Cayvga B.0.C.E.S. Career Library
Trur No: Cluster #16
cripticn: fransportation article, "loving People & Goods"

Titlo: So You Want Yo Co To Work

fourde: Cayuga B.0.C.E.S% Career Library

Cxder ¥o: Cluster $16 )

Description: Mschanics § Repair article, "Keeping Things
in Working Order" -

Titlas riting Your Resums

Souzce: Cayuwga B.0.C.E.S. Career Librazy
Oraer No: Cluster $17
268
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ERIC

Aruitoxt provided by Eic:

EVALUATION REACTION FORM

CARZER EDUCATION MODULES

Tri-Boces

Cavvga, Cortland-Madison, Tompkins-—Seneca-Tioga

School Discrxict: Ruilding:

Tnit Title:

Crade level: Number of Students:

1. Trcn the thres sections listed below relating to the module,
c.eas<s check any section that you felt was a problem and
cc.oment on the problem experienced.

Suggested Instructional Activities:
Follow-up Activities:
assource Materials:
Ccmments:
Z. Eow cié ycu evaluate the students in the module?

W

ed an evaluvation devise with the students, please
t with this report.

~RY




t

If you made any changes i this module or feel changes
should be made, please indicate briefly what changes
you recommend.

5. How many teaching days and/or teaching periods did you use
the modules relating to Careexr Education.
What community resources were used in presenting material?
7. Did you use resource peoéle? If so, please indicate career
represented, not names.
. 4
8. Did you go on field trips? If so, please indicate names .
and places. :
COMMENTS::

Please return to: G. Douglas Van Benschoten

Cortland~Madison BOCES
Clinton Avenue Extension
Cortland" New York 13045 .
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