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- cat:.on s Gu:.del:.nes for ...onq-Ranqe Planna.nq. s . T v . .
! (3 - ‘ ¢ ’ e |
'l o 4 ¥ i
Y \ This gu:.de? descra.blng commun:r.ty 1nvolvement through c:Lt:Lzen
.o ¢ M - . . . v
.. ‘c . advisory comittees, is not a comprehe‘ns/:.ye guide for the formation |
* ’ . - . .
p R .- . - Rt > . o ~
i N A LY . . ! . 3 23 o
v ad operation of citizen advisory committees. Ra‘bher, it is a'sumo_ .
. \ - ¢ N
mary of bthe la.tercrt:ure .on such committees,, J.nclud:.ng several excellent
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- _ "~ Why Citizen Advisory Gommitteés? . . .

T X Y .. . .

o f ¢ . . ‘
- -t ' -

‘ ) T "At hearlngs before the Pennsylvaric Citizens CommLSSLOn on ‘
, Basic Education, parents afi community membexs often said that school"

' . board members and admipistrators cannot 'be in touch! with all thejir -
U, publlcs, no matter how great ‘theixr effort ,as individuals or as.groups. ~
T. @ This led the commission to recompend the formaticn of ¢itizen advisdry
committees to adv15e boqrds on.the educdtlonal issues and needs of

o . the community. * . -t . . & . ‘ " ’

1

i

|

1

J

. ‘ , |
~» ) » N . T e %
‘ |

|

1

1

1

1

Culdelznes for LoggLanqe Plannlnq requlres citizen com~ ¢
mittees t6 work closely w1th profe551onaﬁ'staff in the<development of
. loﬁg gﬁnge planﬁ: ; . ' - ,

' - s N e LY

-
.. - . 8

’e o "The procees ‘of long-rcngé plannln involves much more
- : * than the collectloq-of 1nformat;p§. Long~range planning 1
.requlrés the detvelopment  of a process of .commuriity and - i
staff involvement, contlnuouS'needs assesé%ent‘ new angd ) i
e improved ways of meedd 1ng needﬁband a two-way communica- . . |

" tion system that keeps the comhu hity ard the scheol con~’ . X

stdntlyr aware of Jwhat the other thinks. It implies a )
. sincere look at what .th communlty d¥Sires. for the _, - ° -*
. schools, its obligation and Zommitment to support those . i
. desires and a determlnaxlon of -how futuzre“needs are to _ t |
) / "be met, ! . . : - .o ( s |

- . . : -

uchool districts throughout the country have reported many beneflts
.. fyom working with committees . -

® \__/\ .‘ * ' ’ .
‘ x o TWo=way comanlcatlon betweep the al°tr1ct and the com~ ¢
munity was’ improved.
s 3 » ‘ n , ‘, '3 .
v ! R o A job/wad done at little cost to taxpayers. ) s

. . , . Com@uhity gguBlic) relaticns weretimproyed.

hd « ! . e {

- o C ‘. Prcgram acceptance by the community was improved.

& " - .

) \ ’ .. Comm 1ty galned mozre qonfldence 1n the work of the
T . /cgeho P P . . ' "

0 P . A . -

. Educatlonal needs were identified, related problems v
. . . solved dnd moré‘relevdnt currlculum was developed.\ .
. S ) Y

. ) » Educatfonal policy was'improveﬁ. . g . . -7

-
-

v 2, -
) ) . Mordle in school and community rose, .
v . : ~-

« sThe admlnlstratlon and/board appreciated the power ‘and -

. A . abilitly of the. people to contrqbute to the distxzictl’s Ll
' . operations. . v

. . 2 B 4 . @ o

v, . . Recommendatlons of cltlzen commlttees often prevented ‘
T r- issues from becommég critical. :

¢ -
h .
Q E . » . . .

N . N » .

F)

S 8 Lo
. . -

. » . -

A ’ L. \_.,p..' ..
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. Better céoperation and understanding were crgafédcamong

vdrious comhunity agencies' \ . . < T A
[ w \ - L N .

> @

. . ‘I ’ ' + . . N . - ‘ N N . ¢ e
@ N ¥ . . « v "
Myths, Please R P - ) .

“ v

~ Dis;pel ‘Some

L . - e, . K . .
. . ‘The &tizen advisory committee (hereafter referred to gs v . - o
the committee) is'created by a school board either for q specific c
purpose (ad hoc) or ab 'a continuing advisory body to the board and” . \
administration. The minutes of a school board meeting should gutline
- . - B . b3 ¥ - . o

‘ the-churqe to the committee, . . . : . =

. 4 4 ) .

The committee, bq;ng'udvisor in nature, has neither ad- . -
ministrative nor pgli&y-making~EEthority;\it can only recommend - In
fact, a comittee's major purpese shbuld be to study a.particular
in the case of a.continuing commiitee,.sipay'toﬁics,pssigngd o v

‘topic or, r
and make recommendations to the admidistration and board. .
“ e, » Y .

LR . N , . PY . .
Whenigiven a charge by tﬁé{Loard; ad hoc committees shouZd ° .
be informed*of the time limitations of the study ard of the fact ' N2
that, after a certain date, the committee will be disbanded, The S
continuing committee should be used wisely by “the administration and.y. =~
board in. instance’s when tommunity inplit is vital to a décision or : .
process, . Jo . .oal o

~

N P

. The cdmmitftee is not another Foard of school directors, nmox
is it. intended to displace or replace doard thinking, action or N
responsibifity for policymaking, nor is it intended to replace the
function of the ‘superintendent in relationship to the board. Con-
"tinuing committees in particular can begpme more powerful than ex-
pected, even when membership is rotutedigwery two or,three yedrs|
This guide strongly suggests*the use of adgéoe rutherhthan continuing

£

committees, . A
3
r < ) . \l - ’
Some Background' ’

i 4 . «

. . v

e

%‘cmnmittees:

Studies indicate that there are basiqpllyfqu kinds of

"This guide is mostly concerned with district c mmittees,

districtwide and .school dttendarice area committees.
though more

information on school area committeeg can be

‘ound in severgl arti- o

cles noted in the appendixw., This guide is &Iso concerned only with ,
those committees created school boards, alticugh groups: fo¥med by
concerned, citizens can,-a% times, be very gffectﬂ?e'us well, .
i ) o, . T ' T

, Commitfees caridbe used %o study almost anything: .o

. ’ N ' > ’ . !
; '« Educational philosophy for the district.; *. ) .
‘ . R ) 2 )

. Long~-range pluﬁning--priori?ies; assessing needs. .
4 ) ~ . ~ -

o Significant curriculum revisiop.or additions--sex educa~

tion or familynliving programs, drug egﬁpution, gifted

education, . ) : ‘ .

} . ' e .
\)4 . : > ,‘ / » .? < )
ERIC - - e .
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o Dangex! . - ” “ |

. / . R S .
: * 5 S - s
. . * / N\ . e K ’
. ' N K . LN 4. -
. . - N Y . - .
~ . x . . 4
.. e N . - . .
¢ . - * N . *
N LI . s . . Y. R N . e « . . . .
. . Mcjor organizational chunges. I
‘_’ ' '. X . \ . -- <2 5, ’ . '
I e, . - .
= ] , o ~New uct:.v:.ty--open educutlonf yeur-round school

* ~
.‘ Y
. \ .
z

Bond. 1ssues, budgets, other ‘f-&zxunaml mutters.

. . oce X \ . S, '
1 4 . -
. LN e Sch‘ool conﬁ'tructlorl 'and bu:.ldlt{ﬁ prog;oms, sn.te seléc-
. - tiomn. . « . "
. f . - . T . \_ T « . >
.Y N o7 . . . *.
.« .~ ' ' . Traonsportation. 2 R .o
: : o H . ¢ 4 N PR 4 [3
LN * AN . “ . L - K __: .. . . . .
: . Desegregation. -+ T - ;gr g Twy . !‘ . T L
. ’ ’ - q ¥ "

¢, ﬁecentru]izd’c’ion i‘ c.onsola.duilcn.' e '

i - L2t

. 0. 7L Use of sc}Poql f&c1ht1es, commum.';y schéo ¢
LA,
o z
: % ., + Staffing, suluzy scales, other personnel mutters. oo
) . Student behq@#or—-r:.ghts and respons:.b:.ht:.es, disc:.-
. . . pline okiAg. . ! * .
s v - * h
H - < . . 3 ! .
. Vocdtionaland a education. .
® < . ! . .
¥
. . Federcl progz ms. ! ' T .
-~ ) .“ .
4 . . Special educ i6h. - . .

. - ' j
. Human re,]gtlons--ethm.c, ro.c.:.ul i /\‘
Y

v $a school board can determlne for 1tself whether it must cregate an ad’
v hoc ¢ mm:.tten to st'udy a toplc or whether a contlnulng advisory,com-

wmittee' should be g;:.ven an ‘additional or new tdpic to study. Whatever
the topic, committees are most effective when’?ghey are created for
major purposes rathér than little tasks and when they are used for
consultation instead of *op\ratlors. . Efflcacy begins to fail when a

[

. conmittee becomes entangled with "the details of ruming a school or
¢ Qistrict. 3
- < L ]
b . ;: Therr are no set models for the cz{eatlon, operut;.r n ‘and
¢ &' use of a committees Each.dif er’s, course, because school dls’

., tricts differ. THe suggestions-in th..s guide’ should be only the be-

inning of a school board's' consideration of a ccmm:.ttee. - .
‘g g 5

‘oo . b
» = \
)

~

| . Misuse qf committees sometimes.leads %o disaster: ’
+ . Citizens interfere in léglslatlve and administrative
« matters reserved for elected board members.

: . Di’sg}runtled minorities emerg’e. . v \

/ : ‘
-~ + . N [

L & - 13 - ‘Q ,;‘1 ( 1/
e * - - - N




1 - . - . - ...
* Important precqutioné which can prevent misuse include: ' : \ -

.. . ",
e < ’ LI
4 . -
f;’ { -
-~ - - 4 -
' ( . -~ N L >\
e \ .o . Y
: « Morale i naged. . ' ' 3 .
- \ » Morale g N A ¢ )
F * Participants lose confidence in the bodrd or the supers- -
: intendent, o : \ . . . "
A Lo

‘ \ - . ' o
Ny oo
. Boards feel obllgated to accept recommendatlons which .
o /_ could not be approved.,- o . . 2
. Comm;ttees beccme ”rubber stqmps“ for the board el
’ L

. . .« Committees bec0me shock qbsorbers of criticisin- efdjgif‘ o

e Commi%tees become pressure groups.

dlstrlct.,' . . -
l/ ' "'

. Committees beccme‘pfbmoters for board projects. - .

-
. d Al 4

. The board‘ard staff myst ‘sincerely seek citizen part1c1-
pation and not use it for '‘rubber stamp! purposes. '~

- -

' ' Y The admvnlstrator should not dominate actlvitles. e ‘.

. The comnittee should broadly represent the communlty when
. 'necessary, as in long-range planning. ~ /

*+ The gomittee should be brought into the picture durxng

el . develdpmental stages, not after a program has been de-

« veloped.. - ,
3 .

o Comittee members, board members, district personnel and | :
the public-at-large should be kept informed of progress.,

. Attentlon should be given by the admlnlstkator to, sched-
uling committee meetings at convenient tlmes,_maklng nem-

\ bers feel their ideas count, providing suitable office .
space- and olerical help, orienting members to their

» ’ i duties and limitations and informing members when their
. job is complete, * °* oy
How Should & Citizén Advisory Committee Work? . - - ;% -

J There are no.set formulas or procedures for the operation
of -advisory committees. However, here are Some sample mileStones in. "
the llfe of a citizen adV1sory comm1ttee~ ; . .

~ - . ¢
. .. 1
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Stuéy need
recdgnized

‘Infeﬁt:tq form

board mlnutes .

commpittee in s

- "
. . .
, .
To=5 -
Actdion
Committee-
—| selection'

L

. Comnittee
X .d%ganized

. g .-
) ‘
.. ! Follow~up
™

. 3‘/

"

" on report |-

v
. :
aa Board acts

Charge to cé;l e Coﬁmittge‘
mittée 1n' ST perforqs
. board min tes Lo task .
J’ }" J:
Origntatio% ° <. Committee
) reports
il to board
' " A
v "% "o -
More Detail, Please' I “

1. Admlnlstratlo

capabilities éilow.

.
-

-arid board recognize the need for a larger study -
of,, or a broaddr information.base on, a toplc than _their presenf

N

When boards become involved in several welghty issues at

" one time, the administration and board members can feel

overburdened by the

eed to thorqﬁghly investigate each

issue and to make rational judgments on an almost impos-~

sible number of facts.

After dxscusszng ‘the means to Lo

obtain as, much information as possible on each of the

issues, the boqrd may take any one of several actions:

(1) table the matter until a later date; (2) appoint a

. subcommlttee of the board to investigate an issue; (3).

* ' hire d consultant to probe another issue;_ (4) -appoint a
- citizen advisory committee to investigaté one of the :

issues or (5) all or none of the above.

The board -can

decide to refer the matter t6 a committee if" guidelines
Tequire it, such as long-range planning guideélines; if
no other body or agency in the community or ‘area is

"studying the topic-or if this is the type of problem

~

10

. .
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which is properly studied by'.a citizens committee and
not by anothér person or agency. )

*
-
by -~ *

Boards should, also heed two cautions: don't lean too
heavily on £06 many committees for too many recommenda- .
. tions w/]éx}ehi shéuld come frgm the board itself, and be
prepared to) keep in close contact with® the committee«- :
even work in coricert with itg members at times--for
- best results. In‘defense of 'the use of a committee,
'« however, is the fact that often a strong citizen ad- - -
, Visory committee has prevented*the -formation of special -
. " interest pressyre groups which‘’cdan do damage in a tense
™ . situatidn. : .

- 1}
‘... ¢, . % . N L v

2.7 Board plac;as ‘in ‘the minutes the, intent to form an ad hoc com-
. mittee or to réquest its continuing advisory committee to assume
" a new task. b S

-

-

-
[y

Board members should feel a definite need for, citizen “
input, on any mdjor concern. When the board decides
. that an odvisoty committee is necessary and the intent
to form a ¢committee is placed in the minutes, wise use .
.. of the committee must be evident.. Boards must clearly
State the purpose of the committee and must be certain
that they do not use it as’'a '‘rubber stamp'' for their
. ideas or that they give only -cursory attention to the
. recommendations of the committeg and reject its report -
* without substantial’ explanation.' Nothing erédes board-
community relations more quiickly than good-faiith cop- ° ,
mittee recommendations being summarily rejected by the
Jboard. Trust and respect must be present at all times
during board-committee activities. The board must also . — -
be' willing to commif "the *equired resources, dolldrs anmd °
i -other support, to the committee. . LN

.

3. Board places in minutes (at same or later meeting) the charge
» given to the committee. | ,

3 mént of the problem tind the objective of the committee; :
(2) a time period fdr the study, in¢luding a-deadline
(ad hoc committee) or a suggested calendar (continuing
g compittee) and (3) the form of the final report or ) \

: other reports. The minutes should also stipulate the
Lo . projected membership of the committee--number and rep-
resentation-~the methdd(s) of. selection of these mem=- N
bers and the types Of dupport which the board will -

offer, - * - ’ ,
. ) t A .

l ‘/ - - ' The charge should include (1) a clear, concisé state=
' What method'(sj of seldctiom\will be uged and how will

- these insure representativeness? While a crosc-sece-
‘. tion of comminity representatives may be needed for - :
" P ¥ . .. . > h
! . v <
. Ve h - ‘
. . %
y PR 4 § *
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some studles,;such as long~rangeé oY currlculum,plunnlng,
persons with spe;;f;c skills and talents may have to be
invited to participate, such as a nutritionist on.a
food services investigation coﬁmitteé. ot

¥ bl

What is the tl%é period allotted for the study? In. some
cases* two to six months is. enough time for a commlttee 4
to make a valid study™of'a topic and still 1nsure that
committee members will not tire- oﬁ their~task, Of
' course, longer and sometimes cont:mu:mg st-udies Qre '

?

oftenonecessary. ot . o

Al

What'wlll hogpen as a result ‘of the study? ‘What sup-

porg will’ the board give “the committee:

meet;ng room,

i

clerical assistanceé ;- agthor;t?\xo hear testimony and-

to collect lmformatlon frOm “the f;les, tronsportatlon?

Lo e
Admlnlstratlon ond board orient community to the tosk and cleaxly
indicate the various types of 1nyolvement belleved necessary for

its ccessful'oompletion. ‘ +- ) .
F The' board should explaln in detail th
mittée plan to the communlty 1nlas még .hearings, open
-meetings, newspaper articles and spegial mailings as
possible so that a’ substantial cros -sectlon of the
" community is informed. Schooi distridt public rela-
tions channels shoyld provide enough information so in- .
terested persons.cah decide whether -they wish to bécome
involved in the committee's activities, A call for
volunteers may help. As noted in gtep 3, the board
should, if necessary, invite persons with specific -
skills to participate, and it should, if represénta-
tiveness is desiraoble, try to reach publics not befere
reached for other undertgkings. The board should de-
termine, the desirable siZze of the kommitteo and make. |
certain that.all who become Anvolved realize that the .
board and the committeée shove responsibility for setting
the ground rules ‘of the study, ‘and tﬂot these basic .
. rules can only be ¥evised on ogreement by both qutles.

2

Committee members are selected by«prOJected method(s)

Pproposed com-

Among the most populor are'(l) appo;ntment by the .
*board; (2) valunteering; - -(3) election by parents and/or
c1t12ens, (4) choice by community organizations of
various types-~Parent Teacher Association, -Lions,
League of Women Voters, Anerican Association of Uni-
 versity Women, etc.~-aqnd (5) appointment by the pro«’
I,fessional staff., Many districts hqve used two or more

. ' methods, and the variations within each-are endless,

- as are the terms' of members. Often a continuing com- .
‘mittee will appolnt.lts own new ncmbers as terms
explre * 1 . ]

. ] LN
S < .

-
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‘ The Na't:.onal School Public 'Relations Assoc1a't10n s publl- |
1 - cation, Citizens Advisory Committees, i§ an excellent .
|

i

]

1

1

i

!

) . source on seleétion methods, It cautions that the more |

. ' . informal the seléction method, the less substantive the . ‘ ',,
: work of the committee. For 1ns'tc1nce, if there is a com~

pletely voluntary’ committee, the chances of it working o

well dre less. than if the board or administration and ’

. &, staff had afip01nted most of the members,

Another caut:.on concerns reprasSeifitdtiveness., There is
. L. . .no-'magic 'formula for guaranteeing representatlon of all
et groups within the community, but the board must be cere
1& ‘that«Vcommunity', is very broadly defined. It must
) ‘I be Wary of "'frifends of* the board" who can become ‘''rubber
e " . stc:;n_ps " but it must not forget friends and supporters,
— / ‘ « It ‘should recruit memkers of hostile groups if possible,
Yer - be:.ng certaih 1 ey will address themselves to the task
At -y at hand. ‘The boc.rd should try to involve previocusly )
- L ‘rronlnvolved :md1v1duals bry honest recruitirg.

N vae T Some members of a committee should represent the school : )
) ‘5‘ ~  staff, the studen'ts, the parents, the business community .
- . aud soc1a1 or political groups.® All menmbers should have
o= . * one ‘¢tharacterisfic in common: They shéuld desire a
” v ) chqnge for- the better for all chlldren in the school

- -dJ.strJ.ct° T

by

,
~
.
.

N X The number o:§ commrttee members w1ll vory, depend:.ng . ) /
' ““{ . ypon thq#task Comm1t'tees hctve had as few as six mem~ )

. bers-and as many as 300, The larger on;*s are usually
. .. broken down,into more workable subcommlttees. The - -

' " \ major:.ty oF commrttees had 15 to 45 members.

L

-~

6. Gommlt'tee, organ:.zes, ad hoc comm:.'t'tee selects officers, wr:.'tes
‘ i L bylaws, if necessary. .o .

s LI -
o

SN Comz*:.'ttee members shcruld Jbe announced at a public
v P meeting and begin to work as soon as possible., Mem- -
S ‘: * bers ghould elect officers, schedule meetings and '
" R -~ draw up operating rules. A steering committee can’
: s ahecxc?. laz;ger groups. -
B v -. ., ] . . ) - v
2. Lo Offlcers generally. elected are chairperson, assistant
: S , chairperson, recording secretary or documentarian and, ] N
. _ - &f necessary, subcommittee chalrpersons and a parlla-
ol I mentarlan. The’ bylaws Should include the committee's
oL ° . .name and objectives, the requirements for membersh:.p,
{ s athé ‘selection method for members, texrms of office and
) »  voting rlghts,% list of the officers and their duties,
~ ' . " committee or committee information, meeting sched-
C ules-and attendange requirements, Short-term ad hoc
T , commﬁ:tees may only.need the barest of operating rules,

’0'

- -
~

v 3 4
" o ' ; 13
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8.

* while continuing advisory committees -should have a more

structured organlvatlon. - .
Committee performs task outllned by board admlnlstrat}on and
board support and assist committee when necessary and remain in
constant contact with commlttee. ¢ :

+

The committee has the responsibility to perform its

stated function as effacvently as possible.

'

It should .

keep the board informed of its progress and ask the .
board for special authorlty to cpllect data or to com- .
rand necessary testimony. ' In the meantime, the board :
should support the committee by providihg it, (1) meet-
ing space (on neutral ground, if necessary) that is
comfortable and convenient; (2) clerical assistance;
(3) consultant assistance, if necessary, and (4) any
other spe€ial items, such as transportation or com-
munications assistance. In many cases a good liaison
person between board ‘and committee has eased these

réblems of member apathy toward the task, poor at-._

/ tendance, scheduling conflicts dodination by a few
persons or pressure groups and going off on irrelevant
points can be overcome by a wise chalrgerson who (1)

tries to maintain a p051t1ve at 1tude at all times;

(2) considers others' busy schedhles when determining
meeting times and lengths; (3) involves each member and

(4) plans meetings well with agendas sent out in ad-
vance. The board must keep in constant contact with

the committee, -encourage it to continue the task and
periodically give the members public recognition. It .
can schedule committee progress reports at its regular "
meetings. -The board shquld agree to rélease informa- .
tion about the c0mmrttee s activities. - :

LCommittee
required;

sends final report and recommendations to board as
continuing committee gets new or revised charge from
necessary.

board, as

J The committee should-present its final report to the
board as requested. Should committee members not .
agree on all recommendations, to add a section ¢n al- .
. . ternate prbcndures is preferable to a minority report,
' ~hich could have”the effect of dividing the board and
district as well as the committee. Pros and cons of
each alternative can /be diséussed in this section.
e The report can be mqﬁe public through established new-:.
channels at this time, and the committee members should
be given recognition for their efforts as well, D.n-
/ ) ners, awards, letters of thanks and certificates have




. . /
all been‘used as a means of recognizing committee mem~ s
bers' contributions. An ad hoc committee cqn.now be - |
‘dlsbqnded and a continuing committee can be < given a ',
new or rev1sed churgé‘by the bourd.

. . « v ] .

9. Administration and. bourd study report and act on appropriate S

gssommendutlons. - . '

- .. . v 4 ‘

As mentioned before, the board must act in good faith

on the committee's recogmendations, publicly stating ;

its positibn on each recommendation and its reasons for ) .

pursuing or rejecting it. A sincere committee report 7@

with valid recommendations must be_ treated with like .-

. 51ncer1ty by the board. To do otherwise is to court :

’ Qeuerloratlon of school-community relatlonsh;ps., >

1
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Appendix - - -
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T - L) . .
This appendix lists the major articles and handbooks which

were consulted for bdckground material for .this guide.

‘

. ag *
It is not a

. . N

lenéthy bibliography, but a serious reader interested in learnihg
o h ;

o
o™

_. more about citize

mdﬁy alternatives on most of the topics covered'in the guide.

r advisory committees should find it comprehensive.
- * N 4 ' .

The c;;a%ions contain all points of view on conmittees and present

w .

tions marked with an asterisk (*) are major works oh cmeit%ees.

Comments on each

Major
found

«

pre-1964 writings on commlttees are

~

article or bpok citg its qommendable,featureéi‘

not included, but may be

; 5
in the blbllogruphles of some of the \b§rks lListed. ,
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Citizeﬁ Advisory Committees: Alfred I. DuPont School

.Biggs, C. W.

District. Wilmington, Delaware, 1973 " 8 pages’, "; . ‘
. J \ - ¢ . \
Memo and ’text of speech ori 'how we dld it" Loy
Presents candid plcture of problems and ¢
) successes ‘ )
Concerns committee setf up in each school .

- . .
. N

Blumemberg, Eleanor. The School-Community Advisory Council: For
Better or for Worse? Journaql of Secondary Eduication, Febru-

ary 1971, pages 60-62 ,

g -

~

’ Concerns committees set up. for a school ’ . ,
Good tlpS for principals . 4

: s
1
4
-

/ ..,
If You Want Me to Serve on a School ‘Advisory Com-

Burt, Samuel M.
hittdd. Psea Bulletin, September - October 1974 Volume 38, -+ —
" No. 5 pages 22-24 , . . . . )
A 13gk at éommittees from a prospective - . ) -

member's, point of view ) .
. 'S . "

X
"

s

v

Coﬁmonwealfh of Pennsylvania. Repor? of the Citizens Commission on
Basic Education. Harrisburg, Pennsylvania, FDE,.November #1973.

pages 113-115 .

. x '

Commission rationale and. recommendations for ¥ ‘
) . establishment of committees . )
-~ .\‘ , (- ‘ ¥ 9 ’ .
~ Crosby, Otis A," How to Get d Citizens Committee Going. Nation's
Schools, Novenber 1965" _Volume 76, pages 50-51+ ¥
/‘ 7
L4 L]
3 ‘Overview of procedures for operatlng ad hoc
committees ¥
* Samples: formal chagge to commlttee; board s ‘
< ’ statement “of relationship to com~ S .
. mittee . . . ' = \
L I " ¢ '; -
Davies, Don et al., Citizen Participation in Education. Amotated
, : Bibliography. Institute for Responsive Education, 704 Common-
wealth Avenue, Boston, Massachusetts 02215, 1974 -
A “s
4
' Deflnlflve amotated bibliography on all

types of citizen participation

}

Dayton Advisory Council on Edygation (DACOE)
of DACOE., Dayton, Ohiﬁ no. date. 9 pages

Sample: Bylqws Lty )
v | P 17 ,f T

Objectlves and ‘Bylaws
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)

Fox Chapel Area School District. Charter for a Task Forxce on Ex=
_ceptional Discipline Problems. Fox Chaped, Pemsylvania, 1974.

e . . '

7 pages . . . . i
. - . e b * v . M X,
14 ‘( - ‘

Samp&gi Bylaws e
.. . . ) ir . . ‘ : : ) ]

* \ ¢
Fusco, ‘Gene C. Citizens Committees for Better Schools. Wushxngton,
D. C., U. S. Department of Health, Education’'and Welfare, Govern-
ment Prinfing Office, November 196 16 pages ) T

Definitive early work; still very practical - |

' o . . -: ‘. . - ' B / A
Harner, Jack. Citizen Advisory Committees in Public School Educa-
» tion. Fauquier County, Virginia: Fauquier County Public- 3

\\\ §chools, Aprll 1965. 22 pages - 4

-

Study done for school board . ’ . o
. Summaty. of major works before 1965/ ' N o
\ - - Blbllography ’ . ) f N\

N ! ¢

\ L - . \ . .
Mdrlow, Frank. Putting Citizen Advisory Comiittees to Wodk in Yout
School. APSS Know How (newsletter), December 1970. Volﬁme 22,

. *“pages 1-4 " N y/

4
f i

‘ Overvxew offerlng Brcctlccl suggestloqg \t‘ o
) for success 3
*a ,
' i
Mort, Carson L.; Cha:.rpersona~ Report onh Human Relat;ons To thd’ J

) Yissahickon School District Board of School Bﬂrectoré the
v Human Relatiohs Task Force, 1971.. 16 pcges

Sample: Committee report k 21 ‘4@
Muniz, Arthur J. But Citlzens Compittees Can Workaw (All‘ypu need ~
know is the knack.) American School Board Jogrnal November <\/ .

15 s 41- v
. ' | 1969. “Volume 7, page 43 ) .\\- . . s
1&. e Concise overv1ew offerlng important "do's °
T T ' . and don'ts" . i | .
,~ ; North Penn School District. A Second Report ‘of the Citizén's Ad- . )
¢ v1sorgJComm1ttee on Drug Abuse. Nbrﬁb Penn School District,
jgngylaunla May 1974. 15 pages : .
»’J- ’ " ) »
" Sample: Committee repoxt , . - )
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No. 3 March 1968. . 57 es ., - Yo -
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. v Definitive presentation of data based on . i o
" & results of a survey e A ‘ T
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Oldham, Neild B. et al. CitiZens Advisory Committees: Public Par-, |
tié¢ipation Increase, Guide' Changes in American’ Educat:.on, Na- i

‘;

i

!

tional School Public Relations Associlation, Arlington, V;g.rginiq, )
1974 56 pages )

¥ N

. * -
£ -
-~ m

\
S -
-

. Complete gu:.de for ‘districts . ) ’ B

e Examples from districts throughout the - ) 1}

, country . : " :

N Samples' ByTaws, board policy;. ac.m:.n:.stra- . . ]

\ . tive policy; letter to parents; s ) ,‘,i

o membership application; evaluation |, ’ - L

. ’/ . \ form . N o :- . , : . ,«Ze.-. i
Pennsylvar;za Deparfmént of" Educgt:.on.. Gua:dellnes for LoniRanqet ",

‘Planning. . How To Dg. It:' A Manuel to Assist Peansylvanial .
Schodl "Pistricts in the Long=Range Planning Procbsé% Harrigs~
™ ‘ T 3 ‘Y .

-

b burg, Pe\nnsylvcmla, 1974, ve s . )
e Required reaé’xng for school d:.str:.ct personnel A% : ~ %
. b / ) . . j
Pénhsy,lvan:.d School Boards Assoc:.at:uon.v Pianné,d Commun ity Involve-\
-ment® in School Dec:.s:.on-Mgk:.hg. Informa‘t;:c’h Legislative o
" Seryi ' Pebruary 1972._ Volume 10, po.g?s

. ! [ =

PO L TN,
“. ragflcul ‘quegtions for school - boards to con- - : v
’
, - ' sider when debat:mg the 'format:l.on of a. | o, ¥ v
- Y [ N %
¢ c ee . . R P - -
ot i IR ‘ . cn
. e '. [ — ‘ o N . '."‘ . . ’ . N ,

School Mcmagemenj: How to Use Citizens Coimn:.tteesy’." " Schooi Manage- "
ment, February 1964. -pages 94, 96 dnd 97* . ' . !

\ ) « ' w~ ¥ \
p 'I:en steps for effq,ct:.ve des:.g-n. and use of _ . . L
. . commlttees \ ) ‘ .
.‘ IS ' (\ 3 R .
~ : ) ., °

. " ,
Stemnockkﬁuzanne K. Citizens Advisory Committees. \AASA, Na't::.onal
Education Association, Educatiofial Research Sexrvike C:.rcular




