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ABSTRACT . e N : . .
. . This bibliography is designed for students of planned
SRS co¥minity change, practitioners concerned with the redefinition of

the plannipg profession, and local citizens involved in the change
process. The authors do not consider the bibliography expgustize, but
rather developmental, loutlining the applicdtion of plgnned-chafige
. .theory and method .to the practice of community planning. The,
bibliography has three sections: The Community--Conceptual .
Backgroiund; The Sommunity--Pr0cgsses for Effecting €hangei;/and The
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. deals primarily with the various meanings of community,/and w#th the :
framework and theory of creating change in community. Afhe second .
$ection is concerned with an eramination of the %hijw to" of community ‘
‘ change. Emphasized are processes of community resegfch, organization,
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A SILECTED BIBLIOGRAPHY OF PLANMIED CHANGE: AND -
' (COMMUNITY PLARNNING PRACTICE:. MAKING, THINGS HAPPEN

3

A
) > )

. . by y
‘ Charles X. Bolton, Ph.D.
Graduate Department of Commuiity Planning
Institute for Research and Training -
in Higher Education’ :
University of Cincinnati '
. a ‘ . N N

‘ - LY 14
N Donald W. Leng, M,C.P. N
Graduate Department of Community Planning
University of Cincinnati

This bibliography was developed as a result of three basic
considerations. First, it indicates the educavional orientation
of the Graduate Department of Community Planning at the University
of Cinginnati. Second, the bibliography reflects the authors'

- éxperience with the development of a seminar in Plammed Change in

the Department of Community Planning. Finally, it 7s on the
experiences of th Department affiliated CHART (Communidy Human
and Resources Tra-ning) Program in utilizing concepts and methods
of planned community change with local citizen groups.'s

-. The orientation of the Graduate Department'of Community =

anning is toward ‘comprehensive communﬂty“planning, with an
‘eqphasis. on Grban social policy planning., The learning’ community
of the Department focuses on the developmeut of agehts of planned
community change, Areas s¥ressed include: the aspiratidns of
communities, individuals, groups and organizations » advocacy
planning, and citizen participation ih community plan making.

The education of the agent of planned community shange is
concerned with the development of knowledge and skills in the
processes of deliberate social change. The educational program
of the Department condentrates on actual field experience,
community organization and development, the psychology of, the

environment and the dynamics of the learning process.

¥
hS y

"Bolton, Charles K., and Hark Bi Lindberg. Gonflich: The Con- .
ditions and Processes in Community, Organizations and Interpersonal
Relationships. lonticello, Illinois: Council of Planning
Librarians, Exchange Bibliography 187, May, 1971. .
2%Rm,%ahs&,mdkmﬂh&wa(w&)AS&%Wd
Bibliograplly for the Training of Citizen-kgents of Planned
Community Change. (Revised Gdition). Honticello, Illinois:

- Council of Planning Librarians, Exchange Bibliography 125,

August, 157L. . . '




‘several value judgments.” The concept of commynity, used in a -
. social and locational sense,.is assumed as an important variable
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* An awareness of the concepts which led to the selection of* .
the literature presented in this bibliography i5 vital.to an. .
"undergtanding of its-focus. Involved is a basic recreation of

the planning profession, away Yrom & past orientation based.on .
the\use of mechanistic technigues, and towards <the process appli- o
cation of applied behavioral.science,and planned chgnge theory. 1

The two central concepts, themefore, invoelve Vplanning" #nd -
L 4 ‘a

.
[
4 N N .

planned cfzange". . - ..
Planning has been defined in varying ways, all ‘of which:are |

nuances of the key concept: caqutrol of the future. " Whether * .~ - .

described as "guiding future development" or "developing policies ¢

to assure equal opportunity", the |ct "of plamning’ involves .z > - '

conscious attempt to create’ change in present events to assure a

more desinablé future. In its thsoretical application, blamging

méy take place in personal affairs, corporate and military decision-~

making, physical and social develppment in the city; and faoreign = %,

policy development, to name jifst 4 few examples. This bibIiography

concentrates on the activity of ptanning in ‘the urbdn community

decision-making coltext, ’ Lo B ? :
Community Planning, as the term,is used here, also implies .

0

to be maximized. ,In addition, the “control". element of planning, v
discussed above, is assumed to be mosb propéiiy placgé in the .
hands of thosg most affected by the consequences of -the planning
decision.” This assumption is reflected in the hypothesis that ) K
every planning decision is’political (i.e., benefits one person :
or group to a greater extent than it benéfits other persons.or
groups), and, therefore,. should be collabora ively reached during
a process which includes the persons and groups most affected.
A last important consideration must be stated as a caution;
"how Po! fmSt not imply Mought". As Jacques Ellul has indicated *
in The Technological Society, ‘the successgg} use of any technique,
whether mechanicel, mathematical or behavioral, can cause the | -
user to rieglect dpnsideration of whether hesouglit logically or
ethically, to becﬁsing that particular tect '_que‘.3 Many of the
theories and techniques presented here can b poverfully applied
to human beings, and great care must be exercised to.assure that
the overall process'is considered as Dr. Robert C. Hoover has
observed: )
"ilo person or group or culture shall be maniptulated
¢  2S a mere means or instrument toward the achieverent ;L
of any social objective, but all persons, groups and
co-cultures shall be treated as valid subjects .ef the
-common concern in their own right  and for their .
*  owr sakes." ‘ , . ‘

- I

: - - - '
3El:l.'ul, Jacques. The Techpological Society. MNew York: Knopf, 196l.
bhe Gradvate Department of Gommmify Planming. The Anmounsenent.
Cincinnati, Ohio: The University .of Cincinngti, 1971-72.,

<t -
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F:Lnally, the rolel of the individual Planner is assumed to be
best carried out in an ac¢tive, rather than passiye max,mgT Planping
"'mth" ; rather than %forV, pnople implies a dynamic dinterchenge .
between the planngr and hls client group, with dn open and sincere

1nteraction ‘taking. pJ,ace. ST G., - : L
) Rt f . o . B
. ORGANIZATIQN oﬁ‘ ‘BIBLIodaAPHy .

1 . 4*-5 N )

Th,e blbln.ography coné:.s.t.; 0 three sect:.ons. (1) The v
Communitys Gonceptual Background (2), The Commumity? ~Procesdes )
.for BEffecting Ghange; and-. (3) =h Communi ty: . Ind::.v"duals, R

Groups and ‘Organizations!,.. St oot

- Thé first section deals: prlmar:xly w:z.th the Varlous meanlngs : i
‘of commun::.ty, and with.the framework and theory o,t‘ creating [ER
change in comfnun:.ty. . ¥ -

- The sgcohd-section’is concerned with nation of. tpe . -
Thow to! oi community’ change. Bmphas:.zed aré p?ocesses of -
commurdty resegrch, érganization and actlon, d. bas:Lc individual- .
community interactions,®® ¢ .o - : Cre e

and. Organlzatl,qns‘.ﬁ Here, attentioniis given to the spec:Lflc
human elements of community and thei’ interactign. Each part
beglns with a l:Lst of readings intended to provide one with a v,
theoretical and ceneeptual understanding of, for example, the :
individual as he lives in commupity. Specific consideration-is _
then given in’each  part to the process of changirg: _the individual
.. and change, .chinge  and groups, and changin rganizations. s
Th.s bibliography i¢ designed for:—" (jg.)/'3 students of plahnsd ,
.communi y change, (2) practitioners concerned with the redsfinition
df the planring profession, and (3) local citizens involved in the
change process. The authors do not oonsider the, blbllography to be
exhaustive, but wather developmental, outl:mlng the application of
planned change ‘theory: and method to .the practice of community
planning. .’ ‘ . % . o

The third sgction” has three pﬁés.. the Ind1v1dual Group

"0(

f

‘ I.  THE COMMUNITY: CONCEPTUAL, BACKGROUND

) ) ' T A, . v
A. Defining Community . \ - . T

ﬁernard Jess:Le. (Amer:.can Cofmmunity Bahévxor. * New York: ., .
Holt,’ , and W:Lnston, Inc., 1962 .

Friedrick, Carl J. Commum.tv. New York: ZLiberal irts®
Press, 1959. : B .
Gans, Herbert. The Urban Villagers. Glencoe, Illinois:
The Free' Press, 1962 )

.

Kinneman, John A, ‘I‘he Commum.ty in Amemcan Society. New
. York: Appleton—Century-Croft, Inc., 19)47

Minor', David W., and Scott Greer, (Eds.).- The Goncept of
Community. Chicago, Ill.: Aldine. Publlsh:.ng To., 1969
¢

-

.
- t. B . Pl
B
- ‘ !-) * L
., ‘e
. - . . - N




L CP:., _,xchange glbi:.ography #22h .
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Free Press, 1952 . . ~ -

e ) :
Swanson, Bert E. The Congern for Comnun:.ty in Amemca 2

New York\‘ Odyssey Press;, ¥970

A

Wa.rren, Roland., The Comnun:.ty in Amer"ca » Ch:.cago, Ill.. i
Rand McNaliy and Compa 1963 )

vy’

FUNCTIONS OF COMMUNITY g ',_ ' . _&» : »
Alexander, Chrtstopher». "‘Phé ‘C;Lty as a M@chanlsm for Sus-
taining Human Contact," in Ewald, William R., (Editor),
Snvironment for Man. Bloom:mgton, Ind,: Indiana University
Press N 1967‘—’*“‘ . -t . .

‘ ¥

Alinsky, Saul. Reveille for Raaicalss 'QMGago, ni.:
University of Chicago Press, 156, . '
.A.rdrey, Robert. 'The Terrltorlal Imperative: WNew York: .
Dell Publlshn.ng Co*npany, *Inc,, 1566. )

Callahan Dann.el (n.d::.tor) ‘Th3 Sepular City Deba
New York: ° The hacmllan Com- .ny, 1966, - . *

Cox, Harvey. The Secular C:Lty, New York: The Macmillan
Company: 19011 ' “ e

’

. »

__.Haworth, Lawrence. The Good C;Lty. Bloomingjoon, Ind::

Indiana University Press 5 1966, Co )

s

Jacobs, Jane. . The Death ‘and Iife of Great Amer:Lcan Cities.

New York: Random House, Inc., 1961, X

Lipset, Seymour M. Polltical Man: -~ Social Bases of Pol:L*b:Lcs.
Garden City, N.Y.: Doubleday and Compam/, 1959,

]
L

‘Mumiord ‘Lewis. The City in History. %ew York: Harcourt,

Brace and World, Inc,, 196L. _ ~ '

‘N:stet, Robert. *The Quest’ i‘or, Communtity. New York:
Oxford University Press, 1953. -

Park, Robert E.’ On Gontrol and Collective Behavior.
Chicago, Ill.: ' University of I1linois Press, 1967.

Polsby; Nelson, Robert A. Dentler,’ and Paul A. Smith,
Politics and Social., Life. Boston, Mass.: Houghton
Miftiin Company, 1963 .

" Smelser, Neil. Tl{eory of Collective Behav:.or. Glerncoe,

I11l.: The Free.Press, 1562, o
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* the City.» New York: Mentor Books, 1962. IR
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Altschuler; Alan. The City Planning Process. Itnaca, N.Y.:
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Tiéuevillé ) Alexi%‘ de. -Dei‘ﬁoci'acy*'in America.
Knopf, (Random House, Irc.), 16L7. .. }
) " -0 w e & -

White, Mortomn, and Lucia, (2ds.). The Intelldctual Versus - ¥

Whyte, William F. Street Corner Saciety.
University of Chilcago Press,. 1955, "

- . A ‘
THE COMMUNITY POLITICAL DECISION FRAMEWORK.
o T : [ 7

g

- »
a

Cornell University Press,q1985. .o

' Altschuler » Alan. Commuhity-Control,  New York: Pegaéfus

Bl

pp ., 239‘2&6 .. '. ‘3" /

(Western Publishing Company)., 1970, N
W LN R .
- Wnfield, Ediward C., and James {4, Wilson. City Politics. .
Caabridge, Mass.: HIT-Press, 196_'/3'. o
. > ,

%

: , , a L -
Beyle, Thad L., and Georgg T.. Lafhrop, (Eds.). Planiing’ and _
Politics: Uneasy Partnership. /‘Nexq York: The OdysRey Press, \
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. . i . . v
Dye, Thomas R, * "T'h¢ L’o,cal-Gos/ndpoli*bap Dimension and the

Study of Urban Politics," Social Forcés. Vok. 41, 1963, v

L]
*

z . [ 3
Frcemén, Lih,ﬁon. Patterns o/i‘ Local Community leadership.
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Hunter, 'Floyd. Comfmunity Power Structure. Chapel Hill, N.C.:, -
University of North Carolina Press, 1953. ' :
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THEORY OF CREATING PLANWED COMMUNITY CHANGE

Arnstein, Sherry.R. "A Ladder of Citizen Participation,! .o
Journal of the fmerican Institute of Planners. July, 1969. "
ppo 216"22).‘.. ’
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