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* . . " INTRODUCTION TQ CAREER EDUCATION RN

J

~
. - -s../:'v . N . .
. . ghreer Education offers each concerned educgtor an opportunity

.

L . "y _— o . § . S M
to mold the curriculum of American schools into an gxciting yenture

&

in learning for earnéhg, The task-of this Curriculum Guide is to
. .« -._‘ .:..” .“" o ’ .
provide Maine educators wi-th a model fgor developing,those concepts,
- . . . -

-

. . =~ ’ css
dctivities and resource materials that will infuse areer educatidn

‘., . .‘ S

in,all.Maine schoizj; It is not the intgnt of this Guide to force
A o . - -

a ggrtiﬁilar school district to implemen

a A
«

. . ‘ . .t N .
\ concept if it.chooses to retain more tradi

t

the career education

jonal practices: The

IS

-
L

project staff and its advigory members are coyvinced that relevancy
’ » ’ ' - !\ ° - N .
in education will only occur when change %s initiated by the staff

. - ] N . " « o .
of edch school in concert. ™, L. /

. . . .

[y

v

- . . . . \ :
;, Students in our schools and those.who have graduated or with-
dravn. from school have demonstrated in a yariety of ways that what

we ngﬁoffér is not'gbtally acégptaple. If we are to change th

e situation and demonstrate the relevancy of educatign to our youth

- -
-

then we must infuse the total curriculum withtelements of career

.
®

education.

'/j Th%re is an urgency in our society wh%ch calls'fh?‘the inte-

1)

- . .

- gration of career education into the total educational scene. Thest
- * N . . L d

«

effoft to initiate career education into. the schools and communities

has ly just'Pegun and ;he.responsibility for -introducing this new

dimension in education will £fall on many cshoulders. Hopefully,

«

this Guide willvprovide Ziftarting point for developing a viable

program. SN

. . / . . '. . - \ ; 2 ,ﬁ
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Chapter One -

. ) CAREER EDUCATION .

Career Education is a new wvehicle for relevance and innovation

.

and is offered to those educators, citizens, parents and’ students who

want to.-ehange education. The development of career-oriented activities

and curriculum experiences is imcludad in career education. It i3

essential that those who would install career education in the schooa//-

work from a, precise definition of careﬁr education. Career education

i$ a relatively new concept in the schools ‘and 2 precise clarification
of .the term is vital to potential users of the curriculum guide. The
. i

research team offers the followiné,de?inition for consideration and use.
*

N .

Career education is a comprehensive curriculﬁm effort in grades K

through 12. that involves infusion of cpréér-driented‘activities and

¥

éxperiehces in the school with the aid of the schopl staff, parents,
community leaders, and students. ‘Career education encompasses, the

foliowing components:

.

1. Career education is designed to acquaimt all students with
the wide range of career alternatives and opporfunities in
the American culture. 2 team effort by teachers' and

- counselors will be. required to implement career development
activities in the school.

[
] . . . ‘ Al

2. Career e?ucation is designed to infuse the curriculum with
career-oriented activities and learning matepials;E Eachk
student must be provided ‘an opportunity to explore .career

"preferences in depth, Career education activities mustf
_infuse the curriculum from kindergarten to graduation.

\
\

3. Career education focuses on the development of realistic
appraisal of abilities, interests, and- aptitudes. Activities
and experiences must be provided which will aid individuals -
in developing their self-concept and making more rational
career decisions. .

B

.
.
A



3

W

> ) 4, Caveer eduqétion'is designed to provide.all students an
N opportunlty to prepare themselves for entry‘into the world
of work ot“for furthef education after leaving school.
) ) The school also has a responsibility tec provide-a placement
) . ¢/ function to serve students leaving schopl for work or ° .
education.
¥ .
\ i N
. . 1 M - .
- Career education stimulates' the student-and parents to plan and -
. execute a meaningful tareer development program in close coordination

—~
el

with teachers, counselors, and échogl administrators.
: looks very carefully-ar student needs and plans and executes learning .

Career education

experiences related to then.

\

It is responsive to individuals, and

- . " . X M
places in perspective thé dynamic concept of individualized instruction.
______Career education is.a term denoting the total .effort by education-

- !
* al agencies and communities in presenting qrganized care%r-oriented

A .

activities and experiénces to all persons from nursery séhool.through

adulthood, and orients the entire educational plan into one unified, .

4
I3

* _career-based system.

«

In summary, career education...*
. provides career information

develops work entry skilils’ - ”

.. helps students develop attitudés about the personal,

- psychological, social, and economic significance of .
work :

. develops self-awareness in each individual

. relates student 1ntereots aﬂg abigities with potential - .
) careers . . .

-
—

. guarantees placement iLto an entry level job or further
education for every student . .
*adapted from CAPES, A.Guideline for Career Awareness Programs for the
Elementary School, Coordinating Gouncil for Occupational Education,
The State of Washington, :1972. (Part IIL, p.7)

AR\, ’
E .
e ‘
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The following systematit presentation of career education

the elementary, junior, and senior )

illustrates the major focus for
. 9

e

high school.

Vi

\ . /{/ Nk
L P ,
. QAR§§a£DUCKﬂON
R e .
-PROFESSIONAL JOB'
16 } .
€ ADULT AND CONTINUING EDUCATION
) ’ 2P "TECHNICAL
2 TECH-ED JOB. -

/
7

1 \ - T ' SPECIALIZED
: \fnep\ ; VOC-ED st / o
) 10 . }

| ‘ /
g . ENTRY LEVEL JOB :
o =) T 0 E

’ i \ L

CAREER EXPLORATION i

4 CAREER . i
. . - AWARENESS i
- -’
‘ ’ 2 ‘ .
~ ! \ |
. - 3 ! \ v
i
LY A \ K ‘;} \ “\ }
- PR v - f
- Career Education In-Service Training Guide. Morristown, New - |
. Jersey: General Learning Corporation, 1972 (p. .10). :
N . ‘\ b4 . .
\
. | \
Why We Need.Career Educa“ion
. The challenge of career education as a force for\helping‘youth "
‘ ' yox . . \
and adults in implementing meaningful career decisions, is before the '
P . -
' . education profession, In a literal sense, this is our\noment of
o ' : .
) truth, USOE Commissioner Sidney P. Marland, Jr. has chdllenged all
B L] . .

2

~
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' .
educators to reshape: our system.of education to meet the cateer needs
» v * R . .
of an extremely complex technological society. AHl school, personnel ...
’ 7 .
- /
have a vital part in this changing of the educationa} scere,, We can - -
" A * ! .

and must meet this challenge. - .
t J v R VL A
- .
Career education programs and practice will involve all students.
) ‘ : .

As agents of change, tke school,staff showld work for curriculmﬁ

-

-

reform that will end the discriminatory practlce of track1ng students

in "college preparatorv,' "vocational," or ‘general" educat&on

!
sequences, For each yc.th we must.provide career education dctivities®
. ." v N \\\ '
that lead to successful'transition to the work world. R*-gardless of
-G . - ~
eventual career cn01ce\the educational system should prov1de\sk111s N

and competence that support meanlngful involvement in :the culture.
A \ N \ ! . .
Educational programs will need a unitary focus that permits l?teral

and horizontal Progression for eachﬁstudent. The school ﬁu;é demon-
strate a firm commitment ts the career development of al}/;upils.

- Career education is urgenfiy needed in the 1970's because this
decadefwill be one of intense social and occupational change. i%e

school, staff mus% demonstrate a priority to aid the high school
% - N M r'
population seeking employment after graduation in fulfilling their
. . A »
career plans just as well as those who -have made a decisioﬁ\for higheyr
\

education. For too long the educational.system has overtly ieinforced N\

the status of seeking advanced degrees or college level trainfﬁg to

]

LS

the exclusion of other equally worthy pursuits. It is time to |

demonstrate that school staff are committed to all -youth and stand .

o \ . :
ready to help all students achieve career goals consistent with their

ability and interegt. P

weom ae




« R 4 .

. ~ It is essential that youth be piovided a realistic view of the-
* - . .' . M ' *
S . world of work, Té date, our educational efforts along these lines

have not been comprehepsive or ettective. A long-range p-ogram of -
! p % ) g-rar .
- . 7_"* o R "

’ . '¢ career education will begin in the elementary school -and continue

- . - “ : 14 -
t?éoughout~thé adult life of each person. Scientifié change, new ;
¢ 0 l'/ . K y ’ ) &
- ¢areer opportunities, and social and civil .progress are only a few - -

N L.

§ N . N
varipb1e§ that impinge on the person's goals. Future citizens will
1 a 1 . Lt M K .. ~— > . .

’ need ‘to be aware of chaqggg/that will take place in all types of ~°

o /Lérk and how these chapge%QWill require %fntinual career }lénnin LAWZn’

N ,
.« . | essénce; the goals of career education are: I .

]
”~

’ . 1. Learning co’'Live - developing a self-awareness of oné's .
: ability and learning to use leisure time in & techno-
4 logical society. .

>

2. Learning to Learn - motivating students so ‘thag they want
. . to leatn the basic educational subjects. An j fused
curriculum wil] demonstrate the rélevance of subjéct matter
. to the various: career -choices of each student. ' / .
\ & s . L™ ’ . >
3, Learning to Make a Living -'preba;iqgasqudenté‘to suppert __~ ;
Lo themselves economically and "to become productive, medbers .
. : . of the community.. ’ & ‘<' N . \ - N
, N . . ..
t
. \ /
- .. ‘Students must be helped to- internalizé their, experiences and to

¢ }

‘genErate'dgsjsions for the imMividualiziihg of career choice.
" / ’ L ., - . ! > ,‘ '.
AN v .
. . S . N .
Initiating a Career Education Program # .

[

3 &S ~ 4

~ - .

- T There is no siﬂgle plhﬁ\for‘organizing,and implementing a Career
n N =

- - Ay

R ¢ “Education Program. Each Mainé,§chool system is unique in terms of
',.y ‘ﬂ,, ‘_\ ) ‘ » . \ ‘ .
. (: . . geographical setting, Qspulation segyed and staff, and’ the plan which .

7o

o 'iggdevélopea and adopted must meegﬂzgs\ngsi?.of each particular school

"and be acceptable to the parties concerned .- Fhe career education

. '
' -
o ®v

program suggested for”Maine integrates the program ;ithin the existing

. —— *
T Lt ) . ‘ b . v o \ .
. ) ’ 4 . -.,' ./ \
~ .
WO - -
,.* . A ' - x .
. “* ) '
3 . , -5 o -

ERIC p SRA e 4 ' ) Yoo N .




A L * v S o . T, e
i L \ . NN : - . . + _‘ ’ . ’
s I \ ") . . . ) .. . .
» - . N o~ - . .. * - .
. .-} . \._ & . * . . -
curriculum. Additional resou%cgi are referenced in the appendices % .
. o : . ) ‘ . ;
N . . AR . . . b r .
- and schools may utilize -them 1f‘Fhey desire. Sufficient gesourceés
A ] ) l’ . \“ -
LT are also listed ‘which will provide schools the opportunity to reyiew
e~ ° ’ ? ’ '
career education ma&erials for ideas and -curriculum précticés.
. ) . e ~ . N
Regardless of the model decided upon, it cannot be stressed too
. ' . * - " , "~ \ ’ = . )
- ) strongly that each staff will need to conduct pre-planning and

. Tdevelopmeén! prior to establishihg a career education program.._The

time and effort spent in/t e pre:BIaﬁnipé phase will increase the
i ’ . / i o - N
,ﬁpT?ZQprobability of successful installation of careQ{"education. The Model
.- | .

&, -

T . which follows was ysed to develgp curriculum units and' career education
A .. o l
t goals (see Figuré 1).
*

-4

The Model indicates that the gtope of career education changes

B R focus from the child's general -development to his acquisition of

o M b [

specific career skills and abilities. As this occurs the context of
. D . )

W

o . .
material shifts from the chil& to broader segments of the society in ¢
? which he livesk By the time a youngster reaches junior high.school age
53 ) 3 . ; IR

‘ffyjye,updel concentrates more on specific elements thdt will have direct -

s i . .

e . ELEAN
. " bearing on.a career cluster. In the high school -this Model places

”

IR ‘more emphasis on those components the adolescent uses in making a

) ~ - N -
specific decision althcugh he/she may-be introduced to them earlier\ .5

.,' . ] ] X .. . . - . C »
- - The Modél suggests that each concept is introduced and should -

L - o : N
becqme'bérg of each student's repertoire, /For-example, while Activity -

* and Self are the major focus in lgindergarten they continue to be

impdrfanﬁ-agfg;; child matures. On the following pages are example

. -
e

»"  statements for each major cdéncept illustrated in the Model:-

¢ \‘v'/./\/ .. -
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THE WORID, WORK, AND MA

A’ Conceptual Heirarchy for Career Educati

on

. 3 ~N
- * ' r .
. \\ = - )
Grades, _K-1 2-3 4=-5 6+7 8-9 10-12
L " D T, v <
. ' 3,
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\ ' : The World, Work and Me ~—

A. Activity
\ - l.jaThere are-man§ things 1 can do

2. -1 like to see the results of the thiﬁgé 1 do

- M -

o -

’ ‘3, I do things to help others o -
, . : - L .-’t’ . . r
B. Self 7 . .
. . ' 1. I am both similar and different from others
il 2. I learn to do many'thingé easily while there are other
things which are more difficult to learn
- . . L
. ) f//////B. There are some Ehiygs I do which make me feel good
~ ) 4
,////”’//T/// C. Society , :
1. Peoﬁle need to gef\along with Others -
"2 Everyone who works helps others -
“31//Pe0p1e have different responsibilities and some direct
the work of others .
Voo . 4, Rules and regulations are necessary to work effectively
b . v ’
\ . . D. Geography T -

1. Somer things can be done better in certain places

*
)

2. The location of natural resources determines in part where
many people live and work and spend their time

- »

: 3. Distances between pléces limits the flow of materials and
- . feople

E. Products

» .\ (\‘ . .
3
- ‘ - 5
. ~ -1, There are many different things which are made, grown,
minéd and collected .
2. 1t takes many different abilities to obtain.-or produce a
certain prodyct ) A

3., It takes speciél machinery, equipment and parts to get ag,
certain product ready for use and these come from many
- different places . E Y

/

4, As natural resources run out products made from them are

no longer made or are made differently
t :

' - 8
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F. -Careers
. = . )
-, ‘ -
1. People work for many ‘reasons but all careers are related
: * in some way J

2. . Careers can be classified, grouyped and compared in many
ways; the "cluster' study procedure is one such way

There are different'roquirements for everty career,
. 3

)A°person,ma§1gzxgk led and happy in 'several different
caree ; and work expeﬁlence helps him/her make the best
onf \

! decisi
} N
[N 5. When g person plans hig career over a period -off time he o
} : ma beiijipiéf and mogé successful as a result
I \. - ~ “
i L . w
i G.. Economics Lo i .
! S = . \
f, 1. ‘People need income for the -basic nece351t1es of} life as
f well as for other aspects of living and thls income is'
! - ~usually acquired by working 4 X X -
; . 2 The amount of income earned usually influences the things 2
! which can be purchased and ‘the things a person can do
- | T )
T 3, The amount -of a person's }ncome is determlned in many
/ Tl different ways o w8 oy . - - B
| v S~ . . %f ? SR b T ,
M . 3 L,
; ’ &y Thé"amount of 1ncomé4for work usually 1ncr9ases as does Yoy
I the.cost- of products/ "
I AN : A
H, Changes ’ ) ; 7
. >

* 1. People change and so the careers they follow often change
during life . .

2, People change careers becaug
and values

e society changes its needs”

I3

/
he chariges in society may

feople who do not adapt.to {
have difficulty living

Career changes occur becaise of the.changes in the way

3.

3 .

4,
' products are made k
> . I. Preparation i .
The amount of preparation for a career varies

career selected. Some programs prepare people /£foX many )
different kinds .of things while others are very sp&éialized

1.




' . . .. . \ . L ] v i J
’ ) , 2. There are many different kinds of places where an ]
T -inpdividual can prepafe for a cafEer, some of which require
. : - .a person to have certain skills or abilities to enter
: 5 - :" . : - 1
' 3. Generally, there is a relation between the amount of

preparatlon an individual has and his income but this
isn't always true

4, Some careers require both preparation and a certificate
or license

5. The types of things. a person does while preparing for a
career may not be identical to what he does when he enters
the world of work

- \ | ‘ ..

Sunmary . . ) . . \

o L ’ ]

. Career Education provides the epportunity’ for education to

‘become a relevant and meaningful experience for students and to’
) : y - ) N .
prepare them for a productive amd satisfying life. The challenge

~ “d

“is at hand. " o o

.

ax Chapter 2 discusses the roles teachers, counselors, administra-
g v v - > - .
“tors, school board members, the State Department of Educational and

Cultural Services, career education coordinators and guidance aides

"

]
‘:\ may take to meet the challenge,

X

v

10
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Chapter Two v

THE ROLES OF INDfVIDUALS AND ORGANIZATIONS IN CAREER EDUCATION : .

“
°

b

y, .
To_help/school systems establqsh their own strategies for .
allocation of c1ear1y delineated respons1b111t1es "and support
¢

functions in career educatlon a\series of conferences were held

4in May and June of 1972. The reSults of these workshops have been’

consolidated and condensed for irnclusion ‘in this Guide alotig with :
recommendatlons from schools and 1nd1v1duals where there are ' ‘

t
] ° o
% established on-going prbgrams, These!recommendations represent

>

-~

‘the th1nk1n§vof concerned citizens and profess1ondl educators to

crystallize the respons1b111t1es and:support tasks of teachers .

counselors,<adm1n1strators school board members, the State Depart-

R
ment of\Educat obnal and Cultural Services, career education coor-
» b
and guidance a1des,,,These suggestlons are presented .
,'x

. &

d1nators
14

\ on}zﬁas gui es for groups that Wwish to address the task of imple-

t

menting career educgtion in therr districts. Each school system

will need to adapt the suggested model tojits own,unique situation.
. / ,
-I/ Q » - . K .

The Role of Teachers in Career Education

r
. Every person in a school system may effectively contribute.'to

career educationi?g some specific way, but it iu. the tedcher who ; :
- . )

v

"is central to the effective implementatidh of a successful program.

Once teachers have gained a background in career educati n, it
> . N ; -
.. gemains for them to assume the important task of developing and
. . * . ’ to
‘ * Q - N
stating their goals and objectives. Once thése are agreed upon o .
A ¢ 4 Y . ‘ f
. ! 4
. ‘ N i //
, - j

. . - \

3 . .
/,
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an assessment ofoavailable rescurces should be made from the school
. . ~J v -
and -community.

3

Program planning on an exploratory and experimental basis is .
the next logicalestep in the implementation -process. Here is

where the teacher's intelligence and willingness to work with e

administrators, coordinators, counselors and others will be of the

'

utmost value. At this time teachers.will interact with thé ngn-

teaching staff personnel to create the changes in gurricplum that .-

iy -

D

will be required to meet goals and objec;ives that will derive .
Lo J . ‘ '

from the activities they decidé to include. lThé teachersQ with
* -\ ) 3 3 . @ . *
assistance from counselors, administrators and coordinators must

be the professionals who tradslatg the pian into éractice. Once
the activities are in process, t2;~teacheré must evgluﬁte them inte

' ' , pas
terms of effectiveness, efficigpéy:and how wsll they ﬁu}filled“tﬁéz
behavioral objectives or producédjéhe changes of attitﬁdes and

i hd L4
values that were desired.
\ N . . .

. After evaluation it might be necessary to make revisions.

v

5
.

\ : .
An objective analysis is of the utmost importance to the success

\

~of the program in orger to determine those aspects which need to )

Y
®

N . d
modified or redirdsped. Summarizing these into sequential

¢
.

the teacher's role is as.follows: ) \

The learning stage where teaching personnel familiarize
themselves with career education concepts, objéctives, -
and activities;

V]

The development stage for the writing of goal statements
objectives and philosophy;

»

The assessment stage to determine resources available®

.n community and §chool; - « LN

\ = . .. .

4. The program planning stage where curriculum changes and
instructional objectives are determined and activities g?r
planned;




L

5. Thq-hcfivity stage where plans go into operation;

6. The evaluation stage 'where the program begin§ to receive
* critical overviewing; and

/
[
™~ '

' ® o 7. The revision stage where Judgments must beAmade and needed
R _reworklng is accompllshed - \
LY [ . /

’

The Counselor's Role in Career Education

7}

- ‘ . . \ /
. It is possible to state alternative ways in which the coun-

se%ornmay be involved in career education, %y virtue of.the

counselor's expertise and abpility to work w;th children, youth'and

s

- /Q - - 4 M -
cd&munity their contribution is vital to qée development and imple-
/ / '

; .\ N /
/ ,
mentation of a careqt”educatién programv/ A list of roles generated

* by workshop deliberations included tﬁi/éollowipg:

L3
1. continued commitment to couns°li D
> ; .
© 2. facilgzktor of change; / )
\
\ .
“1§? 3.. resource center .for career development;
. / tQ
4. career information specialist;
5. world of work inventory; o -
. '

6. linkage W1th commupity.

2 }k /1 ¢
It 'is agreed thatcggmmltment to- counseling is of crucial

\ importance, but the othé; five areas should not be viewed as of
. . / .
less importance. Couriseling will be an active vehicle which:
. ;. ) : . .
1. Helps the student develop a positive Self-image;
/ ) .
P 2. Integratés personal and academic variables as well as
/ vocat10na1 goals into a comprehen51ve program of career

educablon'

‘

3, Provides insights for cooperative déve.opment of indiv-
idualized experiences for all, students and con51ders
\ T thelr special needs and/or talents

The counéelogéwust.provide,leadership in developing career educa-

\\ tion programs by serving as a facilitator, and supporter of change'
1 ) N . [:



P
*

ERIC

Aruitoxt provided by Eic:

/

v [
[ - .
.
N B
ks .
¥

.
.

<;‘7 - .
and cooperation among administrator¥, teachets,’ students, and

community. Supportive activities for the facilitator role should

¢ .

include:
1. The establishment of a Community Advisory Committee;

2. The development and delivery of in-Service training \
activities related to ijﬁggr education for teachers;

. . s .
3. The modification and incorporation. of career guidance
| materials in curriculum coustruction;
- R . .
4., The 'integration of student work experiences intd the..
career education process.

The school counselor should create a resource center which

would include people, materials and ideas for use by the entire

.

community.

%

1. Personnel resources should be identified to include:

a. A compilation of a community resources booklet
which includes uames of employed students; and
also opportunities for employment in state -and
federal ageacies, professions and industries;

" i b. A compilation of lists of job~placement and

school placement opportunities;

c. A compilation of a register of cooperative work
experiences;

d. The development of work-study programs.

2. Materials for study should be compiled and include the
collection of occupational and educational information,
financial aid sources and military careers data and
disseminated through mini—courses,.fiéld trips, multi-
media activities and the library.

3¢ Ideas and aids for the program should include:

a. The general promotion of career education
e b. Leadership support for career education
c. Classroom presentations of career education

materials i
d. Research and evaluation of career education b
activities '
e. Availability of resource people for the classrocom
teacher, ) N

The counselor should assist in the development and internal-

ization of career objectives in light of knowledge about self and

.

14 _
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the world -or work. School counselors should also assist studeqts

\

€0 identify and relate their interests, aptitudes; and abilities
to desired career areas. '

. . I .
. Each counselor should become\ﬁémiliar with the skill require-
merits, working conditions, and degrees of competition for jobs in

-

the student's potential labor market; provide this informatiom to
N ?

the student and-his parents, and cooperate with them in helping

'

him find employment. The counselor should act as a liaison“pefson

between career education and:
.:, >
1. teachers, pupils and_communityé .

2. parents by helping them to establish obJectives which are
carried beyond the educational setting;

. .0
) 3. . administrators in assuring curricplum-deveISpment;
.

4. students who must relate career education concepts to

< .  pursuits, and community participation.

The‘Role of the Administrator in Cateer Education

»

Fivi/axges for concentrated effort in administration were

. identifidd in a series of workshops. The administpation‘sheuld'

provide:

~

1. leadership;

2. the necessary conditions and: atmosphere for the’ implemen-
- ——-tation_of career education programs;

3. commun;ty involvement opportuniézes, - Tt
4. continuous in-service education for staff and teachers;
5. opportunities for group discussions with the cohmgnity.
In general, it is the administrator s task tatgrovide an
exemplary atmosphere for career education through leadership,

resources and time. In additiom, the administratdrsfshould nurture

A

g
¢ 15

other life roles such as family relationships, Vocational ,




philosophical, attitudinal and functional changes among.their
staffs to promote the goals of career education. District-wide
. .

performance objectives should be developed to ensure continuity
for career education, kindergarten through grade twelve. It is

important ‘that continuous evaluation with the a’d of the staff and
p . :

- 1

the Community Advisory Council be established. Administrators

»

should creatively and energetically seek funds to develop, and
éstablish new career education programs.

The administration will promote and facilitate career educa-
? .- . . .
.5ion-by providing the necessary conditions for implementation.
st .
This may necessitate revamping some priorities, seeking new

I3

resources or reallocating existing onés, providing for flexible
t .

X

~ scheduling, staff assignﬁents,‘student activities, acquiring new

L] .
materials and space arrangements. Funds, time, energies, facili-

ties and personnel are all resources which may have to be adjusted

>

by the “administration. .

The administration should promote community involvement .

a

* through the use of e’&isory committees and resource people. It is

the task of the administrator to promote an active relationship

with the public, school board,} industry, unions,/ﬁtudents and

staff which is so important to the total concept/of career educa-
. ) .

tion. Also, it is important that staff members and teachers

- R SRR

[URp

acqulre some career education experlences in h& communlty w1th
the support of qdministrators.

The admlnlstratlon will provide the necessary resources and
« .
experiences for.the continuous in-servi e_education and re-educa-

L4 *
~

, tion of all those involved in career e€ducation., Community leaders,

guidance personnel and teachers.must remain alert to continuing
/

/
/
’

/" .-
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developments of .the conéeéts and impleﬁentation of career.education
prégrams. All teachers should feel comfortable::nough to sué§e§t )
innovations, ideas and techniques for the educgtional program.

The administration should maintain an active two-way f16§ of
communicrtion with: the entire cmnnunlty to stlmulate the promotion

and long-range support of career education. By remaining knowledge-

able about career-education programs and articulating student needs

_and program advantages tolstaff and community, the development of

career education will progress.

Ideas to help the administrator install career education are

|

listed below: oo cl

1. Stud& the career eduéatiod philosophy, concepts and goals and
accept them as a viable program to introduce into the school(s).

2. Have data gathered régarding present status of career educa-
tion activities' alreadyein the school and an assessment of the
need for a program and the readiness of the.school(s) to
.engage”in a program.

. ”~ *

3. Provide an opportunity for the staff to understand the concepts
of career education and its contribution to the life of
students. Feedback should be encouraged from staff members
in terms of agreeing to become engaged in such a program.

4. Contact agenciesland institutions for help in developing the
program. ; ! '

5. Inform the School Board of developments and enlist their
support both philosophically and financidlly.

\

.

6. Name,a coordinator fgr the program. )

7..—Establish an Advisory Committee including staff, students,
. administrators, community representatives and cooperate with .
vthem in-developing a plan of action. .

8. Determine budgetary needs and seek funds: Local (PTA,Clubs,
etc.), exploratory grants, taxes, State resources, philan-
thropists, federal resources, foundations, discretionary 2
funds, local-operating budget, -etc. :

9, Provide for the in-service training of staff. '

\

~—




10. Help fac1l tate the 1mp1ementat10n of the career educatlon
. program. . ) ‘ .
3 ® S e
11. Work cloéely with the community in interpreting the program
and enlisting the support of all facets of the ccmmunity.

12. Provide for needed materials, facxlxtles space, ana’“ETs\EWel -
needs. ) §;‘~ Ve ) )
13. Provide resour;Ls for feedback'td\stuaents staff, adminis-
. trators, comnunity and State regarding the developments. ' »
Plan a defined Public Relations ‘pfocedure. N
A\ & 0
’ . 14, Work with all facets in the evaluation of the program. e
\\ - ’ .- r—
The *Rolé of the School ‘oard in Career Education
> . ’ - ’ >

The mission of the Bestd of Education -is to represent the

citizens and establisn policy regarding learning experiences that

help the student develop skills and concepts for successful trans-

ition\to the world‘df work. This is an essential life "need and the

Board holds the school admlnzst:atlon and faculty respovSLLle for
providing students W1thtﬁhe educatxonal opnortunltles to develop ’
their interests and ab111ties ‘,ﬁ' . : ) .o

"It was agreed by the May; 1972 pa;eer Education Cohfereﬁee
pafticipants that it is th;»school bdasd's responsibility to ensure
that the schools help all students to: -

1. discu.~r their individual interests and abilities .

T . {/ , 2. explure the many avenues of worﬁ‘which might challenge
) ) and enlarge their individual talents, angd .
A3 . ‘o <
« 3. learn to exercise the freedom of choice," self-direction, ‘
self-discipline and responsibllxty . p . ’ o
. " _ In order for the board to promote these idzals in each gchool,

) it may be necessary to re-order some of their own priorities. .
1. - The board’ should actively support and enccurage a prog}am

of career education in the school system by first accepting the
. . philosophy of career education as a basis for curriculum manage- -
' ment ahd tke operation of schools for which they are responsible. ,

- ?




o,

Tﬁe school board should be familiar with and/accept the

+  goals and ob3ect1ves of ‘career education by interactihg with
parents, “students, teachers, adrlnlstratlon, counselors, and the

cTn{unlty .

- 3. ?he‘board'has an obligation to provide funas,_tﬁme,
personnel, and all other resources for the development and imple-
" mentation of career educhtion~onCe its priority has‘been established.
évziﬁufﬂﬁiﬁﬁf by wb;klng with the legislature, State.Depart-
- @eént .of Educational and Cultural Sarvices, local community and
other agencies should remove all rqad blocks in present pblicies

which .might inhibit the devqiopment of the program.

%, Membérs of- the bdard are encouraged -to participate actively
*in the Career Education Program, ’ . .

~
. . "

A 6. The board will carefully study the program evaiuation
provided by tne Superlntendcnt of Schools

- -
.. .

-

- ot . // : .
The Role of the State Department of Educational and
Cultural Services in/Career:Education '
. 7 ~

‘

-

The_areas'agteed‘upon at the May, 1972 Career Edueation

-
-

?ﬁ? Conference for action by the State Department -in the Career. Educa-
e N . . - » . -
tion areas were these: : : )

, ° 1. The State Department should accept and promote -the
philosophy of career education as the basis for the
- '+ Jdirection of learnipg activities within the state. The
Department should recognlze _support, reinforce, and
disseminate exemplary career educatiqn programs by ..
N - providing guidelines, resources and evaluation techniques :
. for career education programs. : .

-2. The initiation of adequate- and beneficial legislation
" should be undertaken by the State Department. The seeking,
coofdinating and disseminating of federal, state and .
local funds for career education purposes should be the
responsibility of thé-State Department.
« 3, The State Department should'provide unified 1eadersh1p s
-and assistance to local education agencies gLEA) in. e
deflﬁing, developlng—and_eval'mtlng_gareer education
"programs at the district leve.  This task ‘should be
.accomplished under the leadership of an Associate Commis-
, sioner; of Career Education who has the necessary staff
‘. ¥ and resources to execute such a task. . ,

. 4, The State Department should provide research and devel-
opment procedures to the local districts, and also estab-

. +




£ k;sh a clearingshouse for the i;;semi{ation )
education services .and materia to all LEA'sjand the
public at large This is an urgently néeded kervice and

ment. - ‘ N ~ . )
5. The.State Department should infuse the concept's of Career

Education throughout the whole educational system. This
goal will be attained by a) changes in the philosophy of
teacher preparation-at both the undergraduate and graduate
levéls, b) initiating workshops and seminars in.career
education for teachers on an in-service basis, and
c) revising certification requirements for teachers, ad-
ministrators, and guidance counselors in the career

_ educatlon area. - >

»

N\

The Role of the Caréer Education Cootrdinator

4

Some person in the schooi will need to bé named to help *

o~ _ B -

coordinate the career education program. This is a decision each

school system will need to make based on its own needs, financial

%

© situation, present status and the availability of interested and

v

caphbie staff. In some cases this will mean the engagement of. an

A} ~

individual whose sole responsibility will be to work with the
program. In other situations it may be possible to fit the pro-
gram into the guidance function with a counselor serving as
coordinator. In other cases an administrator or a teacher may )

X \
be relieved of some duties to perform thi¥ function. .

. -

Among the functions of the Career Education Coordinator are

the following: »
e . g
1. Serve on -the Advisory Committee

2. Act as a resource person to teachers

3. Keep the administration informed of developments in career
education and maintain a listing of human resources avail-
able in the community.

¢ -
4. Maintain a file on career education activitiés and help
to develop a career education handbook. \

¥

| | /o

b
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§ , N . .
* 5. Coordin the: student job placement function in concert
with the school cqunsel‘ .
6. Provide orientation to néw staff members on career edu-
- cdtion.-
7. Contact community resources for field trips, work exper;
-~ jences and visits to the classroom and maintain a list
of the community resources for the staff.

8. Act as a clearing house for out-of-school activities

Such as field trips, work experiences and observation
groups in the comRunity.

. 9. Work on the evaluation of the program and help the.admin-
\ istration develop a budget for career education.

10. Help to organize and. assist in in-service programs for
the staff and work closely with staff personnel in coor-
dinating community experiences. \

11." Work with the State Department -of Educational and Cultural
Services on career education and other agencies offering
career training opportunities.

at 12. Help ta'develop a Career Resource Center and cooperdte in
follow-up studies or evaluation efforts. ) i

It is important that the.role o6f ‘the coordinator not be seen ﬂ

as the one who "runs the career education program." An effective

.

\areer Education Program calls for the total involvement of students,
staff, administration and community and it is the job of the coor-
¢
. dinator to make the job easier arnd more effective. To repeat again,

it is not the job of the coordinator to organize and operate the . ‘
_career, education program. Rather, he is to help facilitate the

program through his leadership, knowledge, and skills so that the

'’

program has a chance to work.

< -
- ]

¢ : .
The Role of the Career Education Guidance Aide

1f the coordinator is not to get bogged down in typing sten-

cils and other clerical duties on the Jjob it will be necessary to

engage some kind of help. This may be a seifetéry who will be ™
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> .
traiqéd in career education content or the use of a secretary who
is assigned part- time to this function. More feasible, however,

is the engagement of an individual who has had work experience,
F

knows’the community, has had some post-high school education and

can. perform the clerical duties associated with the position.,

This individual can then perform duties of a more involved nature

! -
b e
P

in the-program.’
Such .a person might perform some or all of the following
functions, among others:

1. Order materials . 5

2. Keep a file of teacher requests for materials and see

that they are accommodated
L]

3. Duplicate career education materials as needed

\
4, Make telephone contacts with possible resources in the
community
. ) . r
5.2 Compile a list of resources ) Lt
6. Accompany teachers on field trips ) /

7. “Maintain student files relative to career education

- 8. Operate gudio=visual equipment and provide\this service

to the staff . “ .
1
9.  Become acquainted with t}ﬁing, cameras (both movie and
- - - - .
still), filmstrips, video tape machines, demonstrate their
use to teachers and students and develop-a film library -
of local resourcés.

Summary ) ' T~

If career education is to succeed, the active support of a

variety of special interest groups must be involved. Each of these

<o

. groups has certain unique functions to perform in support of career

education. Any attempt to plan and.implement a career education

program must include a étrategy foslpositioning ﬁersonnel so that

.
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each person will know his fthtion and responsibilitieé. To do
otherwise is to hinder the development of a viable program and
cause confusﬁ?n among all the participants., This chapter has
gttemptednto-provide a role définipiqn for teac'iers, counselors,

,

administrators, school board members, the State Department of
. 3
- Educational and Cultural Services, career educﬁtion coordinator

. and éhidance aide. Each/sc 1 will need to adapt the roles 'to

meet its own unique situation. " )

.
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INTRODUCTION
- TO )
. CHAPTERS THREE,” FOUR, FIVE AND SIX oo

:
1

The career education activities in the next four chigters

‘are intended more as) "exemples" thgn as a "guide' to follow. .A*L

of the activities have beem developed and field-tested in Maine
} B . N -

schools and communitiés by Maine educators and students. 1f, as
a result of providing these examples, other individuals and

schools become engaged in career education programs, the effort
, v

%

"

has been worthwhile. . .

The creative ideas éxpressed through these careex. education

activities are ‘those of the individuals whose names" appear at the

- -

op of eachtactivity. Responsibility for editing the ideas so

’;they conformed to the plan a@oﬁted?for this publication rests with -
'he editors. For the sake of brevity some of the units have been
shortened. Further detaiis about the activities may.be obtained
from the individuals who developed and field-tested them.

Chapter Three is devoted to "Career Awareness' and provides
examplés of carégr education activities enéf;ed in by students
from. kindergarten through the sixth grade. Cyapter Four presents "ﬁk
""Career Explo;ation" activities developed for studénts in grades
seven through nine, #vhile Chapter Five includes ''Career Prepara-
tion'" activities for st;dents in grades ten through twelvé. All
.

of the activities in Chapters Three, Four, and Five were developed

for integration into the .classroom curriculum. . ‘ “\\\_/
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The career education activities in Chapter Six are referred
to as. "Resource Activities'". They reptesent -a wide -range of career

~ education experiences provid®sd students, and whilé' related to the

~

classroom and the curriculum, origidated in most cases from other
. . S . .
sources. A numbér are representative-of-the guidance program.

involvement in -career education while some are éxamples of how the
_school's activity period can provide another valuable placefor

,péreir Qriéhtation. Othe:‘?ctivities utilize the taléht gf‘the t
é@aff thréugh their hobby interests. The career education activ-
itieg in;1uded in Chapter Six provide exampiqs appropriafe to the
elémentary, junior and senior high scho leveis.

Somes individuals reading about tHe career education activities
. .

in the next four chapters may wonder [why there are not more exam-

ples of vocational education programs. This has been intentional.

. .

Maine is fortunate to-have many excellent yBcational programs and

descriptions of these are readily availabfle. In this Guide there

\has been a concerted effort to stress thdt career education is

/

involved in the total educational program of the school. Since

examples of the integration of career education into the classroom

have been very limitéd; other than through vocational offerings, an
arbitrary decision was reached to provide examples of career edu-
cation in the school curriculum which primarily cut across academic

discipline lines.
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Chapter Three " .

N CAREER AWARENESS IN THE ELEMENTARY SCHOOL

¢ .
e 1] '

A career edu-ation/prdé?am designed for the elementary school

= .

. should be developmental and focu$ on concepts appropriate to each

child's needs. 1t is appropriate to stimulate awareness of the

community and the various occupational roles that are perforﬁed

—~
.

by Sggghts, friends, and relatives. “Awareness of self and the ,137

world of work is of prlme importance in the primary grades. The

»

fOIIOW1ng general objectives are useful in developing Ihe career

\ W

education program. Elementary students should:
1. 1Identify career interests and abilities.

2: TIdentify occupational life styles of their parents,
friends, relatives, and Lgachersv~ :

3. Demonstrate an awareness of values and life styles of
various occupations,

4. Explore a variety»oﬁfcaféa} options in the community. C\\
- (u

5. Be'exposed to informaticn and exploratory career devel-
opment experiences.

6. Learn to gét along and work with others.

' e

Career education should result in the student demonstrating
a positive attitude toward work, school, and the community,

?he curriculum must integrate elements of career education
into language arts, social studies, mathematics, science’, art and
health and physical education, .Fusing'career education elements

will result in a viable learning sequence and not add another course

to an already crowded curriculum. It is estimated that 15 per cent
R
¥




of what is currently taught could be replaced withr'carge dducation

\ \ f Yoeuu

concepts and activitiés with no detrimental effect on the child's Y

achievement. “,ig
ool

; . The following Career Awareness units were developed and field

3 ¥

A\
tested ;in selected elementary schools of Maine.. .A few of the

°
[l

act)vities represent a complete prggram but in most cases they are.
. \ *
| ,
extractions from a more extensive unit, or are one of a series of

[

- lessons in a unit.

—




Mrs, Cynth1a Hlnes Kindergarten Teacher /
Glenburn Elementary School < VR 3

RFD #4,.Bangor, Maine , ,
: Halloween CéstumeS'and'Cargtrs
~ Description ‘of the Program: . L4 ‘ ) /
&' One of the actlvntles in Kindergarten during the Fall is tg

have children dress up in costumes for Halloween. Below i

a description of hoWw the maklng of Halloween costumes by//
Glenbuzégbhlldren contributed to meeting both the objectives
of the Kindergarten. learning exper1ende and to career and
self ‘awareness on the part of the children

Concepté:
T ) S
1. There are many things I can do .
2. I like to see the results of thﬁ things I do
3. I do things to help others
4} I am both similar and different from others
5. 1 learn to do many things easily while there ard other
.thlngs whlch are more difficult to learn -
6. There are some things- I do which make me. feel good
. 7. People need to get along with others
8. Everyone who “works- helps others i
9. Rules %nd regulations are necessary to work effectlvely
« Objectives: . h /
v L. /;
The children will: [P

1. learn to work ;ndependently ,

2. learn to work in groups ./

3. learn to pursue and complete a task r

4. develop manipulative skills associated with the task
5. begin the early steps of identifying and reading words -
6..,develop communicative skills
7.7 develop soc1a1 skills

!
i

/
’

Activities: (three week period) o e

‘

1. From the beginning of school attention was focused on the

workefs around the school: !
bus driver ' truck driver secretary
custodian milk man cooks

2. The children discussed in class, "What I would like to be "

'3, Costumes were made by the students representatlve of what
they would like to be

4, 'The children role- played the character represented by the
costume o

/s




5. A book was read to the class about community ‘helpers

//
6, The class discussed_ the occupations of their parents--the

work they did at home and away from home

7. A tea was planned for the children's mo#hers to show them
* the work done at school | :

[ -

N

8. Proper manners were discussed and role-played. The chil-
dren role-played introducing themselves .

9, Career costumes were made by the children in school

10. Cupcakes were made by the children in school

A, | ‘ .
. § S The kindergarteners welcomed their mothers and pre-school '
“ children to the Halloween tea h\ id

12, A prograﬁ.for the mothers and pre-schoolers was presented
) with the children. demonstrating thedir career costumes and
telling about them

. 13, Cupcakes and cookies W served by the kindergarten chil-
. dren to their mothers dnd the pre-schoolers .-

Resources and Materials:

1. Our Neighborhood Friends by Olivia Flourig, McGraw-Hill
2. The True Book of Policemen and Firemen by Irene Miner
3. 1 Want to be a Policeman by Carla Greene, The Children's
Press
4, What Do Ih;y Do? by Carla Greene, The Children's Press
-5, \Paper crayons, paint, magic markers, yarn, 'string, fast-
eners, staples, etc. .
6. Cake mix and. -ingredients
. 7. Paper plates, ¢ups, tea and coffee

Evaluation:{ °* i .
1. Children utilized their own ideas in making the costumes
2. Tasks were pursued independently and completed with little
help from the teacher ~ 7
3. TIdeas were shared by the children with cother children ‘
4, Costumes were labeled and the children learned the. words
on the labels
5. The children learned to paste, cut with scissors, etc.
6. The children were able to stand before a group 1ndiv1dually
7 and make a  presentation without shyness
/ 7. The mothers and pre-schoolers were served. tea by the chlldren
8. The children became more aware of workers and proud of
their parents as workers
9. Self-confidence was demonstrated
10. The children still remember the tea positively

[ I .




Mrs. Arline Amos ) <(’\,

First Grade Teacher
Wilton Primary School . . -
Wilton, Maine

. Shoes and Careers

Description'of the Program:

—
Growing out of a first grade unit on the occupations of
parents, the class expanded their study to the shoe industry
since several of the parents work in this industry. The unit
N , " was developed to relate this aspect of community life to what
is learned in the first grade

k!

. Concepts:-

1. There are many things I can do
2. I like to see the results of the things I do
. 3. 1 am both similar and different from others
4. I learn to do many things easily while there are other
things which are more difficult to learn .
5 h‘ﬁele need to get along with others
6. Everyone who works helps others
7. It takes many different abilities to obtain or produce a
certain product
8. 1It takes special machinery, equipment and parts to get a
certain product ready for use and these come from many
different places

Objectives:

;%?vhe»childrén will learn:

1. more about their parents' occupations

2. about the role of the shoe industry and the people who
work in it -

3. basic skills as well as developing manlpulatlve skllls .

Activities:

"’ 1. The children learned about the occupations of their
parents and others in their family, and made an individdal
tree of the occupations’ ’

* .

{ 2. An occupations tree was made in class and the children
looked for similarities of occupations in the tree

3. Mr. Carlstrom and four 6th grade students toured the Bass
Shoe Company and took pictures which were later viewed by
the first graders

4. The ¢lass discussed the importance of shoes and the shoe
factories

-




10.

11.

12.

13.

" Each child made a shoe fro; his oswn foot pattern csing

-opportunity to see, how soles Were attached to the body s

!
H
i
. !

Children looked at flat leather and tried to visualize‘how
shoes were made from .it

The pictures taken at the Basp Shoe Company were viewed

and the children discussed tlHe various occupations they

observed .

The children tried cutting leather and learned the use qﬁ

shears, knives and dies : )

paper : . ~

Mrs. Annette’hackus a parent, visited the class and
helped the children cut the leather to the paper pattern
they had made

The children tried sewing leather and became acquainted
with the tools involved - awls, needles and ‘machines

Soles and innersoles were discussed and children had an
of the shoe -

The class discussed how shoés are sent to stores, and ~( - \\
made shoe boxes using cardboard and a stapler <.

First grade classroom experiences were developed in:
f

a) the observational skills

b) the verbal skills

c) the manipulative skills with the hands
d) role playing




1
Mrs. Jeanette Sproul
First Grade Teacher
Malklett Elementary School ‘ )

Farmington, Maine - .
‘e A Trip to the Dentist
. (Health, Science and Career Education)
Description of the Program: S\\ . . )

Children in' the firékhgrade are introduced early to the need
for proper care of the body, including the teeth. This pro-
gram was designed to introduce the children to pr@per care

~ of the teeth and also to help them overcoxe any tear they may
have had about going to \the Dentist.

Conicepts:

There are. many things I can do

I do things to help others

I am both similar and different from others

I learn -to do many things easily while there are other ,
things which are more difficult to learn ' ¥
. There are some things I do which make me feel good
." People need to get along with others .
Everyone who works helps others.

ML
T e e

~N oy

Obiectives: .
The children\will learn:s

1, about good health -habits

2. how good teeth care helps their bodies .
3. that a numdber of people are needed fo run -a dentist's office
4. how to express themselves through writing and speaking
Activities:

1. The claés discussed good'health care

2. The role of the teeth ih‘a(healthy body was discussed

-

The children viewed a filmstrip on the.care of teeth

(&)

4. The Health and Science series was Watched on TV .

5. A visit was made to the Rural Health Association Center
and the children: ’ .

a) -observed many workers:
- ’ dentist
dental hygienist
receptionist t
. maintenance man

o .
' i i




s b) sat’ in.the dentist chair .
* . c¢) discussed dental care with the Dentist

6. After the trip the children wrote thank you notes to -

s e
.

7. The children brushed their téeth daily after the noon lunch

8. The children related the field trip experlence together
and with the teacher

&

4

9. -Pictpreé of teeth, gums, etc. were drawn in class

10. A Dénfhl*ﬂygienist visited the classroom and talked with

oo,

Resources and Materials:, ) “ -
1., Scierge Program - All About You - NET
2, 'Filmstrips: . The;Teeth ’
) ‘ Let's Visit the Dentist
- Brush Up on Your Teeth )
-7 Eating the Right Kind of Food

o .
; Evaluation: ° - ¢

‘1. The children demonstrated knowledge of good teéth care as
they discussed’ the experience ’

.2. - The children practiced good dental health care da11y

3. The children do not exhlblt fear when dlscussing 'going to
the Dentist's office

4. Through play media the children demonstrated awareness of

' the need for various people tc run-a dental office

-

~:

33°

personnel at the RHA Center and  drew pictures for the S
walls of the Centerl!s waitlng room . 2 :j)

the children about proper care of the teeth =
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Miss Sheila Cooper ~
_ First Grade Teacher

Coburn School

Lewiston, Maine

Self Awareness as Part of Career Awareness

Description of the Program:

on the child's own self awareness and the awareness
surroundings.’ The following is a brief description of how
this was accomplished in the first grade

1Concepts:

There are many things I can do

. ‘I do things to help others ,

I am both similar and different from others

. I learn to do many things easily while there are other
things which are more difficult to, learn

E VU

5. There are some things I do which make me feel good
\ 6. People need to get along with others
7. Everyone who works helps others )
) ~—". .
Objectives: - : . o
The children will: ) ' e

1. become more aware of their.own selves
- 2. become more aware of their environment and the part £hey ey.
play if that environment /)
Activities:
" ’ 98
1. The SRA Kit, "Focus on Self Development' was used in ‘g
class. (Stage 1 - Awareness, and Developing an Under-
standing of Self and Others)

2. A discussion was held in the classroom_ of the child's

environment as he experiences it ' -
3. Filmstrips, photoboards and stories from thzkkiignoted in .
#1 were used R

"oy

4. The children role-played various activities
5. A picture book of self and environment was put together b

6. Community helpers visited the classroom\and talked abo{@
what they do. These included:
a) a policewoman
b) a policeman . .
c) a fireman-

-




j. Field trips weke taken to:
a). the police station

+ b) a supermarket

c) a fire station

w
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Mrs. Adele Heath
Second Grade Teacher

Wilton Central bchoola/’"
Wilton, Maine

. . -

Community Helpers
Description. of " the Prog;amr’f/, ‘

5 .In the ptogrém described below the second graders weré provided

an' opportunity to become acquainted with community hélpers and
the " role they play in helping the community. This/started with
the children interviewing their jown parents ‘and

tended out
into the-community.

"Hands-on'Y/ experiencés were/prov1ded in
the’ classroom and integrated W1th the ongo

ing curriculum of _
the second grade.class. ’/ .
/ ‘
y .

There are many thingg I can do

I- like 'to see the résult's of the things I do
I do Lnlngs to help others

T am both similar and different’ from others

I learn to do ‘many things easiiy while there are other
things which are more difficél: to learn

There are some things I dgg@hich make me feel good
Pzople need to get along with others

Everyone who works helps others

People have, dlfferent,respon51b111ties and some direct the
work of others

People work for many reasons but all careéJ% are .related

Concepts:

in some way

11. Some things can be done better -in cer&gfzﬂblaces

-

Objectives:

The children will:

learn about the occupations of their parentg and -how what
they do contributes to society / .

learn about the careérs in the local community and how
they are interrelated and dependent on each other
3.

ekperlegce through doing that we sometimes do things we
‘ danit care to do to get what we want

4, enhance the basic skills of learning as a result of
engaging in a ca£egf awareness program ‘e,
Aétivities: ' ..
1. ; i

. g e,
A classroom discussion was conducted on the occupations

of the children's parents .

a

8
2. Children. deveioped a set of interview questions to ask

their parents (attached) and a note was sent home to the
parents informing them about the’'reasons for the intervij

{

SR SR




10.

11,

12.

13.

14,

15.

16.

17.

-

A bulletin board was made with the theme “Qur Parents Are
Important" : '

Afte makingja report on the interviews with their parents
th ildren discussed other occupations in the local
cgmmunity

- . N -

5

A discussion of the need for basic foods resulted in a
field trip to a bakery (Mrs. Merchants) .o ¢

The children baked cupcakes and decorated them
A model floor plan for a supermarket was developed w1th
the help of the sixth graders :

The class visited Sampson Supermarket- and learned about
the many people it takes to operate the store. They also
got ideas about how to build, and what to include, in
their own supermarket

1 «, ;
Children brought in empty boxXes, etc., from home to stock
their grocery store

The class viewed the filmstrips, "Store," and "Bakery"

The children played store in relatlon to -a math unit on

- money a . {

Language and communicativepskills were learned through
role-playing the parts of Jarloug people who worked in a
store

The clasc discussed other w rkers in"the communlty. They
viewed the f£ilm "Roadbuilders" End had as a guest a rep-
resentative of the Maine Stute nghway Department who
talked about what he did and how roads -served the commun-
ity and the individual ;

? ¢

Other workers who help protect the community wete, discussed
apd .the filmstrips, "Fireman" and- "Policeman' were Viewed.
To further support their dwareness a local policeman

talked to the class

A discussion was held on health needs in the community and
Mrs. Dere, the school nurse, visited the class and talked ,
about her work

The class visited the Post Office and learned what happens
to a letter from sender to receiver. The students inter-
viewed the postmaster ’

The children planned the construction of their own post
office. They learned how to write letters and each made
an -address book .




18. The Post Office was constructed with the help of the sixth
graders, The children viewed “the filmstrips, 'Mailman,"
and "Post Office Worker"

19. The children played Post Office and learned the cost of
postage (Math), and wrote letters (Language Arts)

20. Plans were made to exchange 1etters with children in other
states !

21./ The class viewed the filmstrips, "Community Helpers" and
selected a role to play. They then played the ‘game '"What's

My. Line" with each child taking part .

-

Note to Parents

i

As part of a projectin a unit on Community Helpers, thez
children have been asked to interview J,parent or a friend -avout
his or her job.

The child will then hopefully, present thlS report to the -
class to be added fo a bulletln board. ‘The idea is to have the
child become aware of as many different job opportunites as
possible, v

Any response on your part will be greatly apprec1ated

- " Thank you,

= Mrs. Heath

Interv;éw Questions:
1. What is the namé/gf your job? ) ,;ﬁ
2. What dg\you do on your ng? '
. 3. How dia ;ou get your job? ) ‘
4, What do you likggabout your job?
5. What don't you like about your job?
6. Is there da%ger in yéur job?

Other comments,

38

46 )




Mrs. Carol Topliff

Second Grade Teacher
\ GlenburnElefentary School |

RFD #4, Bangor, Maine

/ . Careers in the Food%Industry

Description‘of the Programs -

The Supermarket provides an opportunity for children to become
acquainted with the four basic food groups. The trip to the-
supermarket, which is described below was designed to -integrate
a study of good nutrition habits and a study of community s
workers with basic skills learned in the second grade.

Concepts: -

1. Peorle need to get along with others
2. Evet, cne who works helps others
3. People have different responsibilities and some,dlrect the
work of others - :
4, ;People work for many reasons but all careeg\lfre related in
‘some way
5. There are different requixgments for every career
6. Some thlngs can be done beMter in certain places
7. Distances between places limits the  flow of materials and
people
8. There are many different things which are made, grown,
mined and collected
9. It takes many different abilities to obta1n or produce a
certain product
10. It takes special machinery, equipment and- parts to get a
certain product ready for use and these come from many
different places

4—#

Ohjectives;
. The children will:

1. learn about goad health and the part the four ba51c foods

' have in helping to build it

become acquainted with the various people in the sSuper-

market who help provide the four basic foods

relate their trip to other classroom activities

understand the’ law of supply and demand

experience a relationship between subjects studied in

school and the knowledge neéded by workers:

. verbalize and 'act out the1r ideas of how a worker acts °
and. feels y

N

.

o)) wn W

Activities: (. . , 7

1, The class discussed the four basic food groups

- .
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7.

11,

A field trip was taken to the supermarket

A discussion was held on the effect of diet on health

The children made bulletin boards of the basic food groups.

They used pictures from magazines'and classified them

As an art project, the children ‘cut shapes of fruits and

vegetables from black paper and covered, the openings With -

different colored cellophane andﬂglsplayed them in ‘the
windows

¢ »
¢

The class’ dlscussed the field trip to be taken 'to a super-
market: ;
a) new words to learn - produce, butcher, delicatessen,
etc. . .
b) went over the "Workers. and Me" Inventory to be
completed | <

a) the manager conducted the tour .

b) workers in the store were asked to demonstrate
their skills and training (the meat cutter brought
out a beef-quarter and cut it up). They told about
their occupation and what they liked and disliked
about it

Pictures were taken on the trip to the store. They were
used for a presentation and are kept in a scrapbook for
Ehe children to enj

The children wrote stories about their new exXperience to
share with others in a monthly newspaper : v

Children completed the 'Workers and Me" Inventory

A classroom store was planned (mothers had started saving

empty cartons and cans the month before) Included in the .
stors were positions for: .

a) a manager ’ e) a delicatessen manager .,
b)- an assistant manager £f) an office girl

c) a meat cutter . g) a cashier

d) a produce.manager h) baggers

In preparation for ¢he store the children:

a) wrote a script about the various occupations
b) made aprons in cooperation with a group of Junior
High School students
; = ¢) .made produce and meat ‘out of two layers of paper
stuffed with scraps for thickness }
-d) conducted a dress rehearsal for the Principal and
the Teacher Aide

40 !




\ +
The children presented an in-school field trip for the
Kindergartenh children and explained the occupation they
were represehting and what the person does. (This took
the place of the regular reading period during which_secofid:.
graders read each week to the Kindergarten children

A .
Second grade children were given script money and had an
opportunity- to purchase groceries from the store

41
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.Objectives:

Mrs. Irene Robertson
Second Grade Teacher
Pettingill School

Lewiston, Maine )

Apples and Cider ‘ . .

-
Description of the Program: )
’ The .development of observational skills is one of \the basic

objectives in the early elementary grades just as Nt is one .of

the components-of. career awareness. The program des¢ribed below

was designed to help students develop these.skills algng with

an awareness of various careers as the result of a field trip

to an apple orchard and a_cider mill. The learnings weke integ-
- rated into the areas covered in the second grade curriculum.

+

Concepts:

. People need to get along with others

Everyone who works helps others

. People have different responsiblities and some direct the

work of others ‘

4. Some things can be done betier in certain places

5. The location of natural resources determimes in part where
many people live and work and spend their time

6. There are many different things which are made, grown,

' mined or collected ¢

7. It takes many different
certain.product

8. It takes special machinery, equipment and parts to get a

certain product ready for use and these come from many

different places L -

wN -

;abllltles to obtaln or produce a

The child;en will: i

1. develop more acute obsurvation skills .
2. be more aware of the similarities and dlfferences between
. city and rural life .
3, become acqiainted with some of the careers related to the
apple industry
4, find the experiences of the field trip integrateéd into the
classroom curriculum '

Activities:

1. The second grade children left the city on a bus and
traveled through the autumn countryside where the leaves
were in the process of changlng from green into brilliant
reds and gorgeous golds




11.

12,

The packaging activities were the next observations the

Approaching the Chick Orchards the children noted the apple
picking activities and the equipment used in the operation,
e.g. ladders, bins and heavy equipment )
: &
Mr. Chick, the owner, conducted a guided tour of the pack=-
aging plant including an inspection of the refrigerated
storage rooms. The children saw the grader at close range
and its operation was explained . =

1

children were shown. - the constant motion of the grader, T
the bagging, wrapping and carton maklng - all operated by

30 women employees _
The childrem were given all the apples they could carry.
Applesauce was made at school v

In Monmouth Center a stop was made to Visit Cimston Hall to .
study the uniqueé architecture of the Victorian building
|
\
|

The town manager had his offices in an octagonal building
on the premises and invited the children to visit the l
theatre.. Not only did the children hear and learn about
such words as backstage, proscen1Uh arch, ornate and murals,
which®could. be added to their list of new words, but they
had an opportunity to contrast their city and a small town

In the village, note was made of the grocéry store, ‘flower
shop, restaurant, post office, gift 'shop 'and the .neighbor-
hood school where Mrs. Robertson formerly taught and which
had been a subject of referencg\g}th the second grade

The next stop on the observational tour was the Hathaway ° a
Cider Mill. The children were told about the history of )
the mill which has been in the family 67 vears, and saw

the jugs being filled with cider as well as examing the

vat where {pider ages and becomes Vinegar . ' )

Mrs. Hathaway served the childfen_fresh cider and donut$

Return to the city of Lewiston was via Monmouth Ridge and
more orchards. The children enjoyed a panoramic view
includif¥ Oak Hill where Station WCBB'S transmitter is
located

.

Activities related to the trip 1nc1§ded‘the following:

a) in language arts a new list of words for spelling
and reading was developed. Children wrote indiv-
idual stories and sent thank-you letters to the
Chicks and the Hathaways

b) in art the class made a mural sequence of the trip

c) in Math the children reviewed sdch aspects as
number of bushels per bin, cos& per bin, etc.

LY
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d)

£)

g)

in Social Studies the children discussed the amount
of salary workers spent for goods and services

in map study the class considrred the apples exported
to Europe and sent out of Maine for distribution in
other places in the U.S. .

in scienre the students chakted the liggicycle of <
the bee and its importance in pollination. They

also studied the parts of a flower and took a close
look at apple blossoms before and after pollination
in feading class the students started on "Johnny
Appleseed"

-

"
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Mrs.:Anne Cheney
Secoild Grade, Tearher

Farwell School
Lewiston, Maine

Air Transportation

‘Description of the Program:

14

The study of transpertation,is introduced to children in the
second gradeé at Farwell School. The unit below describes the
study of transportation from the standpoint of the airplane
and its service to Man and the local community.

Concepts:

4

=

1. People need to get along with others

2. Everyone who works helps others

3. People have different responsibilities and some direct the
work of others

4. People work for many reasons but all careers are related in
some way

5. Some things can be done better in certain places

- 6. The location of natural resources determines in part where
many people live and work and spend their time
) 7. 1t takes special machinery, equipment and parts to get a

certain product ready for use and these come -from many
different places

Objectives:

The children will: ;

\

\

1.
2.
3

learn about different methbds of transportation

learn about services offered by air transportation

find the study.of air transRortation meaningful to them
through the utilization of field trips and simulated
experiences

Activities:

1. The children stzdied

.

a) I Vant to be
b) I Want to be
c) I Want to be
d) The Story of

2.

a)
b)

types of fly

the follawing books:

a Pilot

a Space Pilot

an Airline Hostess
Flight

»

In the Science worksheets each student completed:

ing machines

airplanes are not all the same (firom Hayes Practical

Science Lesson Experiments, Book 2)

;




3.

4.

5.

~

-

The children learned to olng, and made a recording of
"Taking Off" from Ginn - "Singing on Our Way"

The following filmstrips were- viewed and discussed:

/\/—‘
a) A Fllght to Grandmo*her s )
b) How Airplanes Fly >
c) Transportation in Air . B .
d) Science at the Airport
e) Man Has Wings J
- f) Atrplanes )

L]

N

The career unit was integrated into the langiage -activities
area through the use of .

.a) a bLilletin board ‘ )
b) discussions ‘ " .
¢) scrap book :
d) oral and written reports
e) vocabulary enrichment N
f) - letter writing
g) poetry writing

-

i

The Social Studies worksheet, "Flying Home," was completed

A field trip was taken to the Lewiston-Auburn Airport where
the children took colored slides and interviewed the manager”

A discussion of the various careers connected with the
airport vas conducted by the class following the field tr%P

The classecinvited the other second grade in the school to
view the slides of the airport trip and to hea: about the %
experience:

.
-
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Mrs. Ann Carr L *
Second Grade Teacher )
- Hermon Elementary School -
_ RFD #2, Bangor, Maine

L
.

A Second Grade Business Enterprise T

ﬁescrip;ion of the Program:

L3
~

The second grade students at Hermon Elementary School wanted to
purchase a 1lsten1ng center for their classroom. in an effort '
to earn part of the money for the center the students planned ¢
and implemented the procedures for producing a classroom news-
_paper ‘which could be sold. The program was integrated into the
’Classroom curriculum éxperiences.

Concepts:

There are many things I can do

1.
2. 1 like to see the results of the things I do
. 3. I do things to help otherS\
If 4. I learn to do many things easily while there are other’
o things which are more difficult to learn .
5. There are some things I do which make me feel good " {
6. People need to get along with others . .. I
. 7. Everyone who works helps other's i )
8.

People have different responsiblities and some direct the
work of others . IR

Obiectives:

The .children will: -
{ 1]

1. learn to work together
2. learn the knowledge and basic 'skills expected of second
- grade students .

« 3. plan-a newspaper and sell it S~
4. be exposed to various careers in the communlcatlons ~
industry:
) a) sales d) journalism

b) advertising .e) printing
c) cashiering .

Activities: . ) .
1. The children decided on preparing and selling a newspaper ° !
to earn money for a listening center in their own class-
room ° -7 ‘5,

2. A discussion was held concernlng the content which should

- " go into a hewspaper. The class decided to use the-following:
At o T a): pictures drawn by the students
- N\
& ’ .
47
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d) pictures which included directions for coloring

c) puzzle pages v
d) steries and poems by the children ’
e) riddles, etc.

Students were helped to copy their information onto master

dittos by the teacher and the teacher-aide '

After the papers were duplicated the children stapled them -
together .
The children learned the value of coins and how to make
correct change

Approaches to selling the product were role-played in class

An advertising campaign was planned by th% children which
included the following procedures:
a) announcing .the sale over the school inter-com
b) telling their friends at recess and on the bus about
the newspaper .
c) going to each classroom in pairs on the day prior
to the sale to make an announcement \\

Over 350 booklets were solq 4

48
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. Mrs. Maude Sparks
: ~ . Second Grade Teacher
\\\\ Jilton Central School
. Wilton, Maine
Careers in the Local Communitz

\\
Description of the Program: ~ ﬂ'

~ ~

In the, second grade childreun are introduced to helpers in the
communlty and learn how each person is dependent on the other.
The unit on community helpers described below was integrated
into the curriculum of a self-contained second grade classroom.

IS

Concepts: .

\
T - 1. People need to get along with others
2. ‘Everyone who works helps others
s, 3. People have different responsiblities and some direct the -
work of others
4, People work for many reasons bdt all careers are related in
some way .
5. Careers can be classified, grouped and compared in many ways;
the “cluster" study procedure is one such way .
6. Some things can be done better inm certain places
‘7. The location of nmatural resources determines in.part where
many people live and work and spend their time ) ;

.8. There are many different things which are made, grown, oL
mined and collected

9. 1Tt takes special machinery, equipment and parts to get a
certain product ready for usq\and these come from many
different places . .

» ~

AN

\‘

Behavioral Objectives: N

The children will:
* . [ 4 . AN

1. become aware of local community helpers and their contribu-
tions

2. become acquainted with the careers of the community helpers

3. increase their learning of the classtoom skills through
the study of community helpers

‘Activities: b

‘1. A chart was made including all the careers engaged in by
’ the children's parents

o\
-
\

2. A classroom discussigk was conducted relgtive to local
" community helpers and how their services’/are depended upon

o by all. These included the following \\\ .
all. ~hes - .
& a) 1épstman o .c) dentist \\- .
b) fireman A d) milkman \ i
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.

e) .policeman j) cook-baker

f) doctor k) farmer-maple sugar
g) nurse " maker

h) carpenter 1) librarian

i) painter m) meat cutter

The following rasource people visited the ciass and talked
about what they .do: ~

a) the school nurse

b) carpenters workiaug in -the 'school remodeling the
stairway v

c) representative of the State Highway Department
with his truck

d) Academy pupils talked and showed slides of hosp1ta1

workers ;
1}

Field trips were taken to the follow1ng places in the
comwnity:

a) library e) bakery
b) firehouse * £) a cake decorator
c) supermarket , 8) maple Syrup house -.

Y .
d) school cafeteria
7/

s

The career’awareness activities related to communityshelpers
were integrated into the curriculum as follows: -
a) art activities - drawing pictures of the places
. visited, and what they themselves wanted to be and
/ do
b) langudge arts
c) role Blaylng
- d) mapplng the community and career areas
.e) making and eating pancakes and sSyrup

-

oo
o8

}
i
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Miss Josephine Fiato :
Second Grade Teacher '\J) T
. Farwell School ‘ .
Lewiston, Maine tN. N
/ c . ?

Blis Transportation

\ : o
Description of the Program:
!
. The study of transportation is introduced fo children in the
v second .grade at Farwell School. The -unit below describes the
study.of transportation from the standpoint of the busses and
. tne:) serv1ce to man and to the local communlty

i - -Concepts:

~

1. People need to get along with others
2. “Everyone who works helps others
3. People have different responsibilities and some direct
the work of others
4. People work for many reasons but all careers are related
| in some way - .
! 5.  Some things can be done better in certain places .
6. The location of natural resources determines in part where
r . *  many people live and work and spend their time
7. It takes special machinery, equipment and parts to get a
[ ‘certain product ready for use and these come from many
di fferent places

Objectives:
The children will?y

1. learn about different methods of transportation

2. learn about services offersd by bus transportation

3. find the study of bus transportation meaningful to them
through the utiliqa;&on of field trips and simulated

experiences
4. learn about some of the careers in the transportation
industry ‘.
Activities:

1. The children studied about the bus transportation industry

2. Filmstrips on busses and transportation were' viewed in

class
&

3. The children made a bulletin board with examples of trans-
portation from the past to the present

4. 1Interview questions were developed to ask workers during
‘the field trlp to the bus station

f | .
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5. The class took two field triés

a) Hudson Bus Lines

b) Greyhound .Bus Lines . _ : -

6. The chgldren'learned about service -provided by busses and
the different occupations required to operate a bus line

\\
7. Pictures were taken on the field trips

8. A discussion of the field trip was'again conducted after
the slides returned. The childreihtold about each slide
and their ﬁesponses were recorded on a cassette tape

9. The children again watched the slides accompéniea by their
- voices on the cassette -

52 :




B

' Activities:

Mrs. Pamy/Allen
Second aﬁd Third Grade Teacher
Glenbu;n Elementary ‘Schoo1
RFD #4 Bangor, Maine
/

’

// The Basic Foods and a Bakery Trip

Description of the Program:

A study of the relationship between the four basic food groups
“and good nutrition is a part of the program ‘for second and
third grade stydents. To help make this study more meaningful
the students ngk a field trip to a bakery.
/\ | \
Concepts: .

1. People need to get‘along\with others
2. Everyone who works helps \others
3. People have different responsibilities and some direct the -
work of others -
. 4.7 People work for mfany reasops but all careers are related in
’ some way
5. There are diffeXent requ' ements tor every career
6. Some thlngs can etter in certain plqpes-
7., There are many different things which are made, grown,
" mined and collected
8. 1t takes many different abilities to obtain or produce a
certain product
9. It takes special machipery, equipment and parts to get a
certain product ready for use and these come from many
different places

Objectives: .

The children will:

1. become acquainted with the four basic food groups and how
important it is to have good nutrition

2. become acquainted with people in the community who help to
provide some of the four basic foods

3. compare and contrast differences in baking from the paZé
to the present

/1. The class discussed good food habits and the part the

four basic foods contribute to our health

2. A bulletin board display of good food\habits was made

3. The children prepared to visit a bakery to observe how
bread is made and the variety of different occupations
necessary to make this possible

’
3
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Aruitoxt provided by Eic:

/ .
4

After the trip the students viewed a film on nutrition and
discussed the proper care of the teeth

The class viewed a film on "The Work of the Milkman",
following which the class compared different occupations
in the four basic groups, i.e. how each helps us, why they
are important, etc.

A representative’group of the children visited the fourth /%'
grade class when they were making their own. bread :
\\’ - ) R N

The representatives veported back to the class on their

‘observations and a discussion was conducted concerning

differences in the equipment and the operation of baking
methods of the past and present

Another year bread would be baked in the second and third
grades as a science lesson

-
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Mrs. Anita Holmes

Third Grade Teacher
Mallett School
Farmington, Maine q/

From Fiber to Quilt - The Study of Cloth
< N

Description of the Program:

Originating’ from a Social Studies unit on Indians and their
attire, a unit was developed on the making of crqth which

. traced it from the fiber té the final product. The unit dev-
eloped so that it incorporated all aspects of the third grade

curriculum, - . N
) ~ ) \\ Ay
Concepts: . ) \
1. There are many things I can do .
2. T like to see the results of the things I do-
3. I learn to do many things easily while there are other
" things which are more difficult to learn
4, People need to get along with others '
5. Everyone .who works helps others '
6. People have different respon51blit1es and some direct the

work of others

7. People work for many reasons but all careers are related in

some way

Some things can be done better in certain places

The location of natural resources determines in part where

many people live and work and spend-their time

10. There are many different things which are'made, growi,
mined and collected

11. It takes special machinery, equipment and parts to get a
certain product ready for use and these come from many
different places

O o

Objectives:

The children will:

1. 1learn 33912 the beginnings of cloth~making .

2. condett”a science experiment with cloth

3. be exposed to the theory of supply and demand

4. participate in a hands-on experience in cloth products’

5. be involved in a management and production experience
Activities: ’

ki

1. "A class discussion was held on fiber origin--natural and
synthetic, silk, cotton, wool, fur, ledther, etc.

2. Visual aids utilized in the unit included a bulletin board
of samples of raw materials and finished products

. ¢ -
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3. Resource people included:

a) weaver

b) trapper

c) chemist -
d)’ tanner

4 Students conducted science experiments at home and in class
by dyeing cloth with:

' a) fruit juice
b) vegetable juice

c) coffee and tea /.
d) ‘roots ) '
- e) food coloring

5. The class discussed supply and demand from the gathering ;
4 ~ of the cloth supply to the product development. Children .
brought from home:

a) cotton samples
b) material by the yard

c) yarn

d) thread

e) needles . |
f) tooms |

g) rulers and yardsticks
They role-played suppliers.

6. Procedures were planned to make a quilt and a vest. As
part of the procedure the children had a training program
whete -they learned: :
, @) cutting experience
 b) pattern (drafting) experience
c) designing experience .
d) dyeing experience
e¢) loom making . .
. f) weaving . ' .
\W/A g) stitching (hand and machine)

7. The children learned to use the following tools and equip-

. ment in their project: )
é) drafting paper e) scissors
b) marking pins £) rulers
c) craypns g) tapes
d) dye h) sewing machine .

8. A production line was established with

a) timk schedules
- b) se] ction of suppliers, foreman, workers, inspectors

56
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11.

12,

e
\\ < .
c) job classifications with groups of dyérs, designers,
weavers, cutters, stitchers, and pressers

»

The class developéﬁ a:

a) short play on use of a quilt
b) style show . -
c) presentatior to peers in other rooms

An in-class discussion was held on the distribution of
cloth produc*s and the various related careers:

a) manager . e) accountants
b) Dbuyers f) stock help
¢c) displayers ’ g) shippers
d) .clerks h) secretaries .
A . /;'

A series of field trips were taken to various clothing and

specialty shops: ’ '
‘a) Ferrari's - mei's clothing store
b) Emery's - women's clothing store
¢) Peter Webbers, e
d) Chassie's Department Store
e) Reney's Department Store

The children set up a store in the classroom

('_;




Shelter - Third Grade Style

The following three units, which are all related té a study .
of shelter, are included for the purpose of demonstratlng

the various ways a slmr}ar unit can be approached Mrs. Hardy,
Mrs. Burgess'‘and Mrs: Young coordinated their efforts so- that
students in each clas$ had an opportunity to share their exper-
iences with -the third. graders in the other two classes.

Description of the Program:

One of the objectives in the third grade is to introduce
students to the various ways people have provided shelter

. from early days to the present. The three third grades

approached the study of shelter .from a slightly different direction
and then the students shared tbeir findings with students in
the other classes. The three. approaches are noted below fol-
lowing the Objectives. ’

.Concepts: (a composite of the three units)

1. There are many things I can do

2. I do.things to help others v

3. People need to get along with others

4: Everyone who works -helps others _

5. People have different responsibilities artd some direct the
work of others.

6. People work -for many reasons but all careers are related
in some way

7. There are different requirements for every career

8. Some things can be done better in certain places

9. The location of natural resources determines in part where
many people live and work and spend their time

10. Distances between places limits the flow of materials and
people :

"11. There are many different things which are made, grown,

mined and collected "

12, It takes many different abilities to obtain or produce a
. certain product

12. It takes special machinery, equipment and parts to get a
certain product ready for use and these come from many
different places

. -

Objectives: (a composite of the three units)
The children will:

learn the purposes of shelter

learn how shelter was provided in early days of man

learn why shelter is constructed as it is in Maine

learn about modern style, of constructing shelter

develop basic skills in handling common tools

learn the many different occupatlogs involved in providing
shelter g

4

. .

. .
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Activities:

7. become acquainted with how materials and land are purchased
for shelter ’

8. become acquainted with various tools used in home building

9. discuss why people choose-the types and styles of shelter
they do

Mrs. Frances Hardy
Third Grade Teacher . )
llett School

Farmington, Maine

&

1. The children discussed shelter and why the housing ip
Maine is different from that of Indians, Eskimos and houses’
in other places in the United States

2. Flower boxes were made in class using actual carpenter's
tools

3. The children each selected an occupation related to building
*a shelter and role-played it for a day. They told the
other children what the occupation involved

4. Poems were written about careers related to building.a
house based on. "This is the house that Jack built", Included
were the following:

~ @) landscape consultant k) realtor
. - b) mason ¢ 1) plasterer
: c) Dbanker ’ m) carpenter
d) contractor n) architect
e) electrician o) paper hanger
f) ready-mix truck driver p) painter
. g) surveyor q) black topper
N h) bulldozer opefator r) tile layer
7 i) concrete pourer s) draftsman
i) plumber
s

5. The childten and the teacher brought tools to class and
: discussed their use

6. High School students brought a model cut-away of a house
to the class and explained the various parts

7. The children.had an opportunity to see the blueprints of;a
house under construction
L3
8. The children visited the house under contruction in small
groups -

9. A field trip was taken to a lumber yard where the ¢hildren

became acquainted with different kinds of wood
~

-
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Aruitoxt provided by Eic:
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10.

11.

12.

13.

14,

15.

Mrs. Lillian Burgess .
Third Grade Teacher * . '

Tne_class discussed other kinds of materials also necessary -
to constrict a shelter

A discussion was held about the people responsible for
selling the materials for a shelter and the skills and
training they need ’

A surveyor and his two assistants visited the class and
showed and discussed the tools they use: in .their work

The children from the other. third grades told about what
they learned from the resource people who visited their
classes P -
Filmstrips on housing and forestry products were viewed
in class

%
The children made reports ‘to their owr room and: listened

to reports from the other third grades who were also study-
ing shelter

Mallett School ~ .
Farmington, Maihe '
Activities: :
1. A bulletin bodrd digplay was constructed using. the, theme ._
"A Shelter Goes Up" , . .
2. Book display with different kinds of shelter artlfacts -
b1rd's nest, dog house, lean-to, Rondavel .
3. A classroom digcussion was held on what is shelter, itsrv

purposes, and the kinds that have been necessary. This
led into a consideration of the follow1ng aspects of
shelter: . | -

a) homes long ago: /

b) modern primitive homes:. Indlans, in cold lands,
in hot dry lands, in hot wet lands, early American
settlers o~

c) modern shelter types and styles: frame s mansidn,
ranch, victorian, skyscrirev, colonial, tudor,

Splltvlevel bungalow Cape Cod, Georgian pré-fab,

modular, alpine,. Bavarian,¢ trallers A-frame, chalec,

condominium . :

‘d) workers and the tools and machines they use: sur-
veyor, realtor, architect, residential designer,
contractor, rodman, banker, excavator, foreman,
carpenter, bricklayer  3lazier, electrician,
plumber . painter, plasterer, paper hanger, mason,
landscaper, interior designer, telephone man '

=
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e) materials used in building: wood, plastic, insulw
ation, steel, glass, wires, brick, tile, ducts

“ concrete, hardboard, cables, shingles, plywood,
pipes, asbestos, aspenite, stone, other metals

£f) steps in building: planning (style, size, cost,

R materials), choosing lot, buying - finaneé, found-
ation, frame, roof, extérior finish, plumbing,
wiring, insulation, heat and air conditioning, in-
terior finish, painting, interior decorating, :
furnishing, landscaping \

[ — S

5. The following audio-visual materials were used in class:

e

a) movie film, "Shelter" from the University of Maiée
at Orono ’

b) filmstrips from the University of Maine at Farmington:
"Homes Long Ago', "Kinds of Houses", "Tools and \
Machines", "Workers Who Build" .

. c) filmstrips: "Planning a Home" "Bu11d1ng the r
Foundation", "Bu11d1ng the’ Frame , "Finishing the
¢ House"

6. Resource people visited the class:
. . a) student from the ut. Blue High School drafting

class ’ \

’

b) a contractor - taped interview - - ’

¢) realtor - role-played by the instructor
N (4]

-

7. Field trips:

"a) the class visited Carrabassett Vall:y €rossing,
Redington North, Sugarloaf Mt. Lodge and condom-
iniums, to observe building styles

b) a walk around the block near the school to .observe

. kinds of shelters and materials used

¢) mini trips to a house under construction to view

various stagge of building'and report back to class
8. The students participated in the following.hawif:zf activ-
ities

a) : small group work - built dioramas to display types
of early and modern primitive homés — ——

b) glrew the classroom to a scale

c) drew their own home and listed materlals used in
building

d) worked in groups on masonry u81ng wooden blocks

e) creative drawings of custom-built modular home s

. £f) constructed models using cardboard and construction
’ paper
g) made individual scrapbooks

9, Role-playing and pantomime was -conducted in class

. \ '
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|

Other curriculum tie-ins witht the shelter unit included:

a) creative drawing and construction

_b) creative writing A . -
c¢) vocabulary building

d) physical educatlion relay game .

e) add a brick reading chart

f) house shapes for sight words

g) math - scale drawing ,/f”’d

h) painted bricks for door stops or book ehes

» . .

Third Grade Teacher

Mrs. Carol Young - _ ' \\

Mallett School
Farmington, Maine

Aﬁtiviyies: 2 .
1. The children made a bulletin board using drawings qf their
homes placed beside a photog¥aph:of their home .
A — .
2. Floor plans were drawn of the&r home or homes they/ would
like to have : ’
3. These filmstr{ps reldated to shelter were shown and discussed

in class:
a) '"Planning a Home"
b) "Building a FoundaFioh“
c) "Building the Shell"
d) "Finishing the Home"

and coustruction paper
Taped interviews were conducted with the following individuals:

a)’ a banker

b) a contractor |
c) "a carpenter

d) an electrician

14

The children took a field trip to a real estate office to
find out about the realtor's.work and how he helps people
in choosing building sites. They brought back literature
and pictures which they used toymake a bulletin board

A neighborhood tour was taken to see the different styles.
of homes g :

The class visited q’consﬁruction-site to see a home in the
process of being built

f

~
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A lumber yard was visited to find out the part it plays
in home construction and to see building materials

. 1}

The children visited a high school drafting class to learn
how to drathouse plans to scale

A furniture store was visited to see the different ;}&lis
of furniture available .

The children constructed a house to scale:

a) drew the plans

b) used clay base to represent land

c¢) used cardboard to construct the hpuse

d) furnished the house with furniture made from oak
tag'and scraps of vinyl and carpet

Mat ~sials used in this unit other than noted .above were the
following:

a) instamdtic camera

b) old wallpaper book

c) *“yarn scraps

d) - cedar shingles

e) powder paint’ ’

f) ca iboard boxes
‘g) saw

h) fiber clay

i) building mater1a1 samples

gort

4 .




Mrs. Linda Houle ' : y,

Third Grade Teacher ' ’/)////
McMahon Elementary School
fyLewiston, Maine

Careers in Air Transportation

Description of the Program:
! .
The third grade Social Studies text includes a study/of various
forms of transportation among which is air transporfation. .he
following activities were integrated into a unit oy air trans-
portation as related to the local ‘community.

/
‘ /

Concegés:
. L. Everyone who works help~ others ' ///

2. People have different responsibilities aid 2ome direct the

work of others ;l ﬁfﬂ,ﬂ—/ﬂ"’”//
3. Peoﬁﬂ§ work for many reasons but all careers are relaked..i

some way ;

4. There are different requ1rements for evéry career ""__“‘--\\

5. Some things can be done better in certain places .

6. The locatiopsf natural resources determines in part where \l
many peopl ive and work and spend their time

7. 1t takes special machinery, equipment and parts to get a
certain preduct ready for use and these come from many )
different places

Objectives:

The children will learn: ‘

1. agout the role of Air Transportation in qgr society N

2. 'to apprec1ate the many careers involved in the Air’ Trans-
portation industry . \

3. to develop skills of observing \ \

4, something about how planes fly
Activities: -

1. The children read and discussed im class about various ™
kinds of transportation

2. Students planned an airport termindl and role-played the
following occupations: /

d) ‘ticket agent .

b) baggage clerks -

c) passengers

d) stewardess who reminded them of the seat belts and
: the no-smoking sign 3
e) ‘pilot and co-pilot who gave the destinatinn, air .’

-

speed and estimated time of arrival . -

64 .
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10.

11.

12.

13.

14,

A trip was planned for a visit to the Lew1ston-Auburn
airport

]
Befére-taking the trip the children drew pictures of their
ideas of an airport '

Students took # field trip 'to the Lewiston-Auburn airport

Iﬁe L-A Airport. Assistant Manager explained the different
roles he performs at the airport

An Executive Airlines plane arrived while the students were
at the L-A Airport and they 1) viewed the unloading of the
bags and mail and 2) became aware of the cooperation’needed
between the pilot and the manager of the term1nal

Students also visited the State Aviatibn Terminal and
Hangar where they were able to see ‘all the instruments and
controls a pilot and co-pilot must watch and read
accurately '

The father of one of the students who builds and flies

. model airplanes v151ted the class. He explained to the
.class: :

<

a) "how he became interested in model airplanes as a
boy and how it has become a hobby

b) how a model is. built using balsa wood, and how
coating it with a .special paint made 1t durable. -
(He brought a model shell along)

c) (He plans to return when the weather is good and
demonstrate a model in flight)

Students unscrambled words related to air transportation

Students completed a crossword puzzle using the dlfferenf
careers'of people employed at an airport

Students viewed two filmstrips about Air Transportafion:

a) A Trip to Grandmother's
b) Airplane%

Students viewed the progra#, "S5 to.get Ready' from-
"Ripples" which was about all the people involved in
running an efficient air terminal and' the airplanes

Students .again drew pictures’Pf their idea of an airport




Mrs. Janis Fadeau~ : )
Third Gradé Teacher . \—’/>
Y ‘f‘/
Glenburn Elementary School !
KFD {4, Bangor, Maine
C.T.N. - TV x .

(Children's Television Network)
S
Students in the third grade study differert ways that people

communicate with each other. The following is a description
of a unit on the Television industry-as one of the forms of

scription of the Program:

e e

) mass communication, o
Concepts: + ! //
\1. There are many things I can do - ' -
2. I am both similar and different from others
3. People need to get along with .others « -
4, "Everyone who works helps others
5. People have different respon51b111t1es and Some direct the
work of others
- 6. People work for many reasons but all careers are related
in some way “
7. Career changes occur because of the changes in the way
products are made : - -
8. .Some things. can be done better in ceftain places P .
Behavioral Objectives: //

The children will:

1. become aware of the rale that radio and TV perform in
providing for mass cpommunication
2. become aware of the ﬁany occupations required to operate
a radio and TV station N
3. become aware of the traiiing and'preparation of individuals )
with careers in the communication industry ¢ K
4, 1increase the development of their verbal and written com-

Activities:

1.” The class studied different ways people éommunicate with
each other . - 3 )
2. The teacher read the book, "Let's Go to the Television
Studio':by Naomi Bg&hl)eimer e .- L
~3. The class watched together two programs over WABI
4
: 4. A visit was made to Station WABI - radio and TV where the T

children:

{ .

munication skills as a result of this unit

.




11.

12.

a) took pictures
bl\~i terviewed the workers

A

The class%dereloped their éwn TV show called "Scholastic.
News'" based on WABI's "Telejournal News'., The school
station was named CIN (Children's Television Network)

The "Scholastic News' show was filmed on an 8mm camera by
the mother of one of the studénts

Sound to 2ccompany ‘the film was recorded on a tape recorder

ter activities related to the program included:
a) discussion of the many aspects of advertising
b) the writing and performing of commercials
c) a local disc jockey came to class and talked about
his career an occupation in radio

The students made théir own radlo studio (Station WCRN -
Children's Radio Network). In connection with WCRN the
children:

a) made the equipment -
b) recorded their own radio show on the tape recorder

;rformed various roles i.e., disc jockey, musicians -
(li

/ ive talent - folk songs, etc., One child played
his own or1g1na1 song on the guitar), /'
wrote and delivered commercials

Igﬂgmlnl" groups of five the class visited: //
a) the Public Broadcasting System to observe a radio
* announcer
b) the University of Maine at Orono Audlo Visual
_Center to become acquainted Wlth A-V equ1pment
especially the video-tape
c) - an 1ndependent radio station
d) an independent TV studio ang/mere members of the
audience of the Bozo show
e) the newspaper as another form of the communlcations
industry . ‘,
. 7
The children drew pictures of their visits-and shared what
- they learned with others who went to different places
/
The "Worker and Me" questlonnalre was filled. out by each

child (form below) // ‘

. ’
’
! /
’ -
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Name Grade ' ﬂ!fé .

"JORKERS AND ME INVENTORY' -

1. Worker n K

2. Whét is he¢ doing? T .

3. Where does he work?

4. How much money does he earn?

5. How long does he work?

6. What is he wéaring? ) ‘

7. What tools does he use?

8.. '‘What does he have to know in order to do this work?

L

9; Wha& do I like about this work?

1oik What do I dislike about this work?

11. How does this work, help others?

12. How does this wérk help me?

76




. Mrs.\%arguerite Latham .
Third Grade Teacher

Wilton Central School
Wilton, Maine

e .
AN Banking . .
AN
Description of the Program: - \

The study -of Banking provides an opportunity for children to
become acquainted with a community service and see its rela-
tionship to all aspects of the community. The unit below
describes how this study was integrated into the third grade
curriculum.

Concepts:

1. There are many things-I can do

2. I learn to do many things easily while there are other
things which are more difficult to learn

3. People need to get along with others

4. Everyone who works helps others

5, People have different responsibilities and some direct the
work of others : ) .

6. People work for many reasons but all careers are related
in some way . !

7. There are different requirements for every career

8. Some things can be done better in certain places

Objectiveés:
The cﬁfldren will:

1. understand the role banks perform in the community A\

2. become aware of some of the bank related .careers ‘

3. experience the relationship between what they learn in
school and the world of work

Activities:

1. Following a discussion of'the‘history of banking, the
children made an oral (tape-recorded) summary of the
discussion which incuded at least six historical concepts

2. Following a discussion of job opportunities and during the

. field trip to the Depositor's Trust Company, the children
who volunteered interviewed bank personnel asking questions
agreed’upon during the discussion of job conditions and
requirements -

3. At the end of the unit, the learner named a minimum’ of
four workers in the banking industry and briefly described
their responsibilities and job training




3
. .
‘\
|
‘
|
|

4, ‘The children constructed a Bank by converting a Post Office
\ used in Mrs. Heath's class and by using additional boxes,
N . and other materials normally found in the g¢lassroom. The ’
bank contained a customer/clerk counter, -a table with type-
\ writer (plus chair), a cash box, and a vault including
\ safety deposit boxes ' :

5. The students demonstrated oral expression skills in greeting
and exteriding courtesies to_customers through simulated
banking situations d

6. At the end of the unit, the learner performed in roles
involving at least four of the banking services discussed.

7. The students wrote signatures and mailing addresses on
3" x 5" cards when "renting" safety deposit boxes.. To be
acceptable, 1007 accuracy was expected in capltallzatlon,
punctuatlon, and spelling

8. For cross-filing, the students typed mailing addresses.
They fyped as often as ‘they needed in -order to achieve a
result that satisfied gipmseIVes

9. The stpdents placed the typed cards in alphabetical order |
and, given ldsts. of not more than ten ficticious depositors,
alphabetlzed up to the third and fourth letter depending
on theif ability

10. At the end of the unit, the students were able to define
at least five banking terms by matching the term to the
definition R . .

v

11. At the end of the unit, thg\students were able to spell.at oD
least ten (or less, accordlng to ab111ty) of the vocabulary
words and demonstrate their understanding of them by using
the words correctly orally in simulated situations or in
written sentences

12. The students demonstrated their understanding pf place
value by reading and writing the amounts of money on :
deposit receipts given to them during their bank visit
up to the millions place )

13. The students demonstrated skills in the value of and the

counting of,money and in change-making through simulated

- banking situations using play money and real money from
their own lunch receipts

14. The students demonstrated their skills in column addition.
by recording and adding- the amounts received from lunch
money each day '

15. The students demonstrated skills in addition and subtrac-
tion (including the renaming of 10's and 100's) through =




16.

‘17.

RN

simulated banking procedures and use of withdrawal and
deposit slips, checkbooks, and savings bank-books made at
school. Accuraty of 100% was eventually reached because
of the banking situation

At the end of the unit, the students evaluated the use
of bank services versus non-use through discussion

At the end of the unit, the students evaluated the unit
itself through a taped discussicn

<\
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| !
) Mrs. Anita Holmes
- Third Grade Teacher
« Mallett School
Farmington, Maine

<t ) ' fz;;gférade Physics . . '

Description of the Program: )

.

The basié principles of ‘Physics are introduced to children in
the third grade through objects and activities which are within
_their owr sphere of experience. The knowledge they learned

was integrated and enhanced through a career awareness approach.

Concepts: ) <,
1. There are many things I can do
2. 1 like to sée the results of.the things I do
. 3. 1I-do things .to help others
4. 1 learn .to do many things easily while there are other

things which are more difficult to-learn N )
5. People need to get along with others.
6. Everyone who works helps others )
7. People have different responsibilities and some direct the
work of others .
8. Careers can be classified, grouped and compared in many
ways; one of which is the "cluster" study procedure
- 9. Some things can be done better in certain places *
10. It takes many different ah;lltles to obtain or produce a
certain product
11. It takes special machinery, equipment and parts to get a
certain product ready £for use and these come from. many
- different places / .

Objectives: /

The children yill:

. - 1. learn about machines and how they contribute to society
2. learn the basic scientific principles of the operation of
the lever, wedge, wheel, pulleys, through a unit on

transportation
3. learn about the people who work in transportatlon-related ’
careers
Activitiess -

1. A discussion was held in class on machines, their descrip-
tion and classification - size, speed, weight and force
factors. Also models and pictures of machines were placed
on the bulletin board and in the resource center . .

r

2. The following occupations related to machinés were discussed:

, -
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:,i // . / e
:; a) truck driver d) pié /

?ﬁ b) bus driver e) engineer

o c)” bulldozer operator f) astronaut -

R

ig 3. A discussion of the force and load relationship in the use

o of levers was conducted. Demonstrations of -the principles

Eé were conducted by:.

g . ‘

4 a) lifting books . I .

W ‘ b) pulling nails out of boards . " .

4 cy .wuse of a screw driver to pry o

il d) use of pliers for gripping L : .

. : e) use of rulers and string to lift ‘desk ) v
i f) use of an 8 ft, board to lift teacher T

‘i g) use of a yardstick and string to provide example of

3 - . fishing pole and speed prlnciples

* 4. The children discussed why manh needed to develop machines
(to increase his force). The class viewed filmstrips on /
simple machines and developed a bulletin board for iden-
tifying simple parts of machines .

5. The children role-played the use of tools frgﬁ home wlich ,

crowbars, saws, nutcracker, tongs, spoons,(scissorS‘“”~

‘6. The principle of the wheel was demonstrated in th
room (force and speed relationship). This included placing )
various shaped materials on an inclined plane and letting - : CoA
them roll down. It was also demonstrated as children pushed :

and ‘carried chairs around the room and then put ‘them on 2 \

wagon -.to contrast the '‘ease and speed of maneuverability .

7. The class discussed thie improvement.of the wheel through

the use of gears and how they affect tne increase and

decrease of speed, and the effect of force to change -

direction. Egg beaters, b1cyc1es, paper. gears (made in .
class), etc. were all used to demonstrate the principle *

8.° The concept of simple machines was broadened to include
the transportation unit. The following are some of the .
steps taken to present this unit: .

[ “ . -~
\ a) the children listed different transportation
- services and classified them into four main groups -
sea, air, space, and land
b) pictures were placed on bulletin board represent- .
T - ative of the four classifications '

c) the children discussed the operators and service ;

4

of machines-including the auto, taxi, train, sub-
way, truck, skidoo, horse and carriage, motor bike

~—_ d) terminals were made out .of cardboard representing
a bus station, train depot, harbor and docking

facility, and airport

\.MM a P o e e




e). filmstrips\wg;e viewed on shipping, pleasure travel,
airport, space. program -
f) careers related .to the sea were discussed ~ ships,
boats, submarines; air boats, freighters, tugbuoats
! g) careers related to air space -~ planes, helicopters,
~ space ships, etc. werg\also discussed in class

9, The culm1nat1ng adtivity was on’ land tra;;portation and
included: N

a) the construction of a land transportation vehicle
by each child that was raced and judged on speed ’
and design - bus, auto, racer, truck, etc,

b) a guest speaker - Niles Gage, a race driver who |
talked on car developments and parts, services
needed for the operation of a car and the impor-
tance of safety factors

c) the chlldren qugi\fompos1tlons and drew pictures

::/;What Happene at the Races .

.




E Mrs. Frances Hardy :
" Third Grade “Teacher ’
Mallett Elementary School ‘ .\
Egrmlngpon, Maine . i )
: j/’ -Communication Skills

Descriptﬁon"of the Program: ’ L
- A

The development of communication skills cannot start too-egrly
, © in a chHild's life. The program described below was~designéd to
help children develop their own communication skills and at the
same time learn about individuals in the local community s¢hool
_System whose job requires -them to have good communication ékills,

Concepts:

1. There are many things I can do

‘ 2. 1 learn to do many things easily while there are other
things which are imore difficult to learn ‘
3. .‘Everyone who works helps others ‘ B

4, People have different responsibilities and some direct the
work of others
5. There are different requirements for every career
6. A persoh may be skilled and happy in several different
careers and work experlencﬁ helps him/her make the best
i decision |
T 7. When a person plans his career over:a period of time he’
may be happier and more schessful as a- result

Objectives:
Thé children will: ;

1. learn about intérviewing through. role-pldying
2. be able to use the telephone to make an appointment
3. .be able to interview an-adult
4, become acquainted with the careers of some of the people
around the school by interviewing them
5. learn to use a camera and something about photography
. 6. become acquainted with how a newspdper is made and -
distributed *
7/ : | ' . A
d Activities: i 5
1. The children ro}e-played raking an-appointment over the , K
- «telephone - . :
Xy e _ \
2. The children role-played interviewing adults )
"3. School personnel were contacted over the phone by the
. NS. ch}lﬂren -0 made arrangements to meet with them
Vs . . . " B .
4. The children interviewed the following school personnel:
i i
[ &3/ &
Q
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Mr. Brennick - Superintendent ™\
- Mr. Marks - Assistant Superintendent -
Mr. Bailey - Assisthnt Superintendent

- : Mr, Libby - Principal ' ,
Mrs. Sawyer - Hot Lunch Director : -
Miss Beane - Librarian ..

lirs. McLaughlin - Career Ed. Coordinator
Mrs. Whittier - Secretary
Mrs. Ferrari-- Duplicating Center Operatox
. - Mrs. Peters - A-V Coordinator
Mrs. Hutchins - ‘Custodian . -
Mr., Luce - Custodian .
‘ Mr. Smith - School Director g
5. ictures of individuals interviewed were taken by the*
children |

s 6. The children wrote up the interviews and included pictures

7. A newquper editor visited the class (Jerry Javine, Wilton -
. . Times) - R

8. The -children viewed filmstrips taken inside a newspaper o
; office and listened to commentary that accompanied it -

.

! 9. A visit was made to the photography department of the
University of Maine at Farmington and ‘the children learned
how films were developed. Enlarged pictures w?re made of
the photographs they had taken

“Resources and Materials:

‘ ' _ Camera and tape recovder

. .- P

Evaluationd

’ © 1. Skills of interviewing | .
2. Xnowledge of jobs of school personnel - ° \
3.  Knowledge about photography ) \ ,
/ 4. Knowledge about newspaper plant ‘and jobs . - |
5. AblllLy to use the telephone. properly ‘ v
6. Ability to write job descriptions

LS
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y ) tirs. Jean Kozlowski

} ~ Third Grade Teacher
Wilton Central School - . ’
Wilton, Maine

Shelter and Me

Description of the Program: '

LY
~

The development of Shelter as a basic human need is described
" in the ‘third grade unit which follows. The study of shelter
and the careers related to it was integrated into all phases
of a self-contained classroum curriculum with particular
emphasis on the. language arts.

-

Concegks: : . "L

L. People need to get along with ofhers
2. Everyone who works helps others \
3. People have different respon51b’11t1es dnd some d1rect the

N work of ot :rs °
4., People work for many reasons but all careers are related in
" some way

5. Careers can be classified; grouped and comparea 1n\many ways;
the "cluster" study procedure is one such way

- 6. Some things can’be done better in certain places
T T\ 7. There are many different things which are made, growm,
mined aQ§ collected A\
8. It takes many different abilitiés to obtain or produce a
. certain product A -
. * 9., It takes special machinery, equipment and parts to get a i
certain product ready for use and these come from many |
different places .
Objectives: i/// \ ' ’ /
The children will: : ‘ *
Ld ’ \.
1. understaﬁd the reasons for shelter and the different kinds '
- of shelter
- 2. becomé aware of the people who help provide shelter in the - ° \
1oca1 community : P
3. become acquainted with the tools and materials necessary to )
. : provide shelter -
) 4, find increased.meaning in-.the classroom curriculum through
the studyfgf\fhelter
- Activities: ' ) : -
1. The class discussed what shelter is, the purpose of shelter
and whot makes a good shelter. They listed the types of
shelter noted 6n the way to school
2. The children made 'a bulletin board display of different
) . S , 77
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kinds of shelter

3.. A filmstrip was made on the story of shelter

4. The children made individual cards explaining different
kinds of shelter . o

5. A filmstrip. was viewed on "Animal SQelters" ) ' : .
6. From a discussion of "What are the things that make houses
- , . different?", and the use of pictures|of different shelters,
the students developed a vocabulary %ist and drew pictures
! of their own houses . \ g . ~
7. Using the tape recorder, the children‘talked about '"What

v’ I like best alout my house!', worked on|\vocabulary and
completed- a worksheet on houses ‘which required them to
label the different parts o .

~ . “m
- ’
S

8. A movié introduced the different occupations\{elated fg

, . " how a house is built. The vocabulary of the cafeers -

. , - . arc’.tect, blueprint, contractor, etc., were learned. An
arcihiitect's blueprint of £lvor plans was.'studied. A floor
plan of the classroom was made and students practiced

s measuring and drawing it to scale ;

9. The building of a house was discussed accomipanied by slides

showing pictures of the excavation and building process.

*  .New vocabulary words were learned - power shove;ﬁ founda-

tions, etc, ’ ' o /
. i

10. A discussion of the role of the carpen;eriwas/held and

and_students brought .in tools of the trade ard discussed

them. Games with pictures of tools were played

i

11. A series of mini field trips with 3 to 5 fgpdents éach
were taken to the following places:.

-

a) L.C., Andrews Lumber Yard
b) The High School Carpenter .Shop
* ¢) Davis Brothers . .
d) a house under construction o~ X

I3
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Mrs. Connie Durrell
Fourth Grade Teacher
Cushing School
Wilton, Maine

v

"
Careers in Maine

\

.

\
Description of the Program:

In the fourth grade students study Maineghistory and geography.
As part of the study the students researched the various career
opportunities in Maine. While the program was intended. to fall
into the Social Studies area it was actually integrated 1nto ‘
all aspects of the fourth grade curriculum. )

.

. Concepts:

\
1. There are many things I can do
2. Everyone who works helps others )
3. People have different .responsibilities and some direct tks
4

3 . N

work of others
.~ ‘People work for many reasons but all careers are related

in some way N

5. Some thlngé can be done better in certaln places, X

6. The 1ocat13n of natural resources determines in psrt where
many-people live and work and spend their time,

7. Dlstah\és\b&tween—p%aees Timits- the*finw~of-haterfa%s-and
people ee—— £ :

8. There are many different things which are made groWn»
mined and collected

9. As natural resources run out products are no 1onger maSe or
are made differently 3

G

R

o l‘u /

Objectives: ) . L ff
. The children will: . LU

3

learn about the history and geographj\eﬁ—Malac’ .
learn about the various careers in Maine °

dévelop self-understanding through pursuing their bwn e~
interests

"4, be provided an opportunity for creatlve experiences using
careers as the theme

W

3

%
'

. .

Activities: " o7

1. The students viewed fifteen films peréaihing to Méiné
2. Slides and ;11mstr1ps were used showing different ‘occupa-
tions ir Maine e

. 3. The children learned to use the newspaper and magazings to .
] pxck out examples of careers in Maine

r,‘

.
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A bulletin board was constructed with. a central focus on
Careers in Maine. A list of careers in different parts of
/ the state were mountéd on a large map bf.thF state '

5. A Maine Career booklet was made that listed jobs in Maine

6. A penmanship lesson requ1red the students to complete a
- sentence asking them what they wanted ‘to ‘be when they grew up

. 7. 1In art the students created something. pertaining to the
; ) Maine Career which interested them using any medium - posters,
clay, mobiles, construction, drawing, etc.

8. A career party was held where students came dressed in
" clothes suitable to a career 6f his choice and role-played

/ . the part

’ - -
9. The children wrote reports about the Maine career they
- selected to research . e

. 10. ‘A mobile was constructed showing a comparison between jobs
. . in the Malne State government and the U.S. Govermment -

<
’
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Mrs. Eliane-Woodward>
Fourth Grade Teacher
Fairmount School

S Baqgor,,Maine - i
/! - \
"Our City"
Description”of the Program: ‘\
2
"our City'" (Bangor) was a career awareness unit integrated into
P the fourth grade curriculum. The intent of the unit was to
help fourth grade students become acqualnted with their com-
munity and the careers involved, in relation to .the content
. covered in the classroom. The part of the career awareness
unit described below is related to spelling (other parts of
, the unit are available from Mrs. Woodward):
Concepts:
L. There are many things I can do
2. T like to see the results of the things I do
. 3. I 1ea;n*€o do many th;ﬁgs easily while there are other
‘ things which are more difficult to learn
4, People need to get 1ong with others
5. Everyone who works heLps others
. 6. People have different ‘responsiblities and some direct the
work of others
7. Rules and regulab&ons are necessary to work effectlvely
8. People work for many feasons but all careers are related
» in scme way .
R 9, Careers can be: c1a551f1ed grouped- and compared in many
' : ways; the "clusteé" study\procedure is one such way
¥ ' : 10. Some things’ can be dang better in certain places
: ’ Objectives: : N\ .
s [ N
' " The children will: : . / A . .
1. become better acquainted with t;Zir city

2. 1learn the correct spelllng and meaning of words rclated
to various careers in "Ohr city* -

3, experience relevancy between - school ang the world of work
outside the school

- Activities: . v \\\ :

1. The children were 1ntrodﬁced to the need for\coxrect
spelling and word understandlng of the following c1ty
services: .

. N
. . a) U.S. Post Office - complete address spelled
correctly and written neatly |
b) Library - filling out book request

-~




c). Recreation Department - filling out Forms for ¥
hockey, Little League, swim team, drop-kick foot-

, ball, winter sports teams, little theater .

1 > N .,

2. Instructional procedures includ.d: :
a) group teaching - a word list was given to groups ’
-, of two.-or three children who tested each other and
corrected-each other's work
b) a teacher-selected list of twenty-five words for
. twire-weekly class check . . L
[ c) a spelling bee with boys vs. girls, captains.,
choosing sides and the pantomime. game. Rules for
the pantomime game arc as follows: :

1) thq children block printed two copies of the
wogds: equipment, radiator, municipal, -
traffic (or any group of four words from the
spelling list) on 3x6 inch manild:paper

2) two teams of nine students each aré-selected

3) each team is given the letters to £Srm the

— . word (each team had the same word) .
- 4) silently each team Arranges the letters .to
form the word (eaclh team has same word)
e ) . 5) the first team to/line up-with correctly
: spelled word wins ’ :
- 3. A spelling word list was developed by the students from the
telephone book, City Map (from Chamber of Commerce) and with
help of parents and friends included:

\
a) names of streets, avenues and roads, especially |,
. those on which the students live o s
b) names of city hall workers:
city manager
—tax. collector
. recreation department
c). names of the local schools

city clerk -
water department,
motor pool

‘ d) words related to Fire Department activitiess
Fire Chief ladder )
hose dalmation
emergency rescue
* inhalation danger
catastrophe hydrant
siren ) . smoke .
e) words related to Police Department activities: :
i patrol eguipment ‘
traffic arrest
meter ticket :
jail duty .
" uniform radar
lights radio
) f) company-related words: .
beverage - blueprint
burial ’ automobile

ERIC

Aruitoxt provided by Eic:

L,
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children " cinema
laundry furniture
florist . .nursery
’ radiator wholesale
- agency

4, The students were introduced to, and used, resources for °
spelling words:

a) Telephone Book
b) .City Map (from Chamber of Commerce)

¢ Evaluation: ’ .
1. The children were dictated selectea words
2. 'The children used dictated words in sentences
\ 3. The children demonstrated ability to use, the Telephone Book
4, Through class discussion students demonstrated awareness,.

of various city services and careers related to them

-
-
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Mrs. Edith Jordan , -
Fourth Grade Teacher

Farwell School

Lewiston, Maine ’

Maine History -

\ /o '

In an effort to learn about contemporary life in Maine, chil-
dren study the historical developments which led to the present.
The following activities describe how the study of Maine
History and careers today were integrated into a meaningful
experience for fourth grade children.

& .
Description of the Program:

Concepts: - [

1, Peﬁple need to get along with others
T2, Everyone who works helps others
3. People have different responsibilities and some direct the

work of others é
4, eople work for many reasons but all careers are related
in some way 7

5. Some things can be done better in certain places

6. The location of natural resources determines in part where

. many people live and work and spend their time

7. Distances bétween places limits the flow of materlals and
peopl&

8. There are many different thlngs whlch are made grown,
mined and collected

9. It takes special machinery, equipment and parts to get a “
centaln_pxoducteready‘for -use and ‘these’ come from many N
different: places ;

Objectives:

The children wili'learﬁ about:

1. the Hlstory of-Maine and the people -who helped. make the
history

2. the relationship of the past to the present and the people .
who hélped make it possible . o

3. some of the careers in Maine and how they have developed

Activities: . : . .
’ »

1. A Forest Ranger visited the class and tall-d about the p
past as well ‘as his career at present. He showed a film
and brought mock-up

2, A field trip was taken to the Historical Museum in Auburn. .

* Upon returning the chlldren listed all the careers they
observed ‘

;
7
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Mr. Perkins of the State Department

Education visited

the class and talked about the development of the news-

paper and the careers related to it

A field trip was taken to the Maine State Museum and Indian

6. Films:were viewed in class on:

exhibit. Careers related to observations made at the
Museum, as well as going to and from it, were discussed
P in class

5. A field trip was taken to Seltzer and Rydholm Co. and
,the careers in this industry

+

a) the shoe industry-
b) logging
¢) candy making
. d) the fishing industry
. e) paper manufacturing
7. Other activities in the class#oom related to History of
Y - Maine and careers involved: |
\ ) ‘ ‘ ' a) role-playing
) ‘ ’ b) posters
c¢) f£films
. _d) slides
e) filmstrips
P f) study sheets

/4
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Mrg. Constance Durrell
Mrs. Trudy Dawson

Mrs.. Cally Smith

Mr. John Backus”’
Cushing School
Wilton, Maine

Elections, Voting Rights and Careers in Government ,

-

Description of the Program:
Various aspects of the operation of the govermment are studied
in the fourth and fifth grade Soc1a1 Studies curriculum. The
following 1s a description of a unit on elections and -careers
cooperativély planned by four teachers.at Cushing Elementary
School. While each teacher implemented the unit to meet the
needs of their own students the description represents a
composite of their activities and procedures. -

.
%

Concepts: x . R -

1. Everyone who works helps others

2. People have different resp0n51b111t1es and some direct the
work of others

3. People work for many reasons but all careers are related in
some way ,

4, Rules and regulations are necessary ‘to work effectlvely

5. There are different requirements fd@ every career

6. A person may be skilled and happy in several different
careers and work experience helps him/her make the best
decision -

7. Some things can be done better in certain places

Objectives:
The children will, ) .

1. 1learn about the election process as a part of the operation
of our government
2. meet individuals who are directly involved in the local

ERIC

Aruitoxt provided by Eric:

election-process—and—-find-out-what—they-do - o

3. conduct a mock election and learn all the steps in the
process

4. have a begtter understanding of the. role of the State Gov-
ernment after a visit to the Capitol

5. learn more about the importance of voting

Activities:

. The students studied the area of government 'at the local,
state and Federal levels and the 'role of elections in the
democratic process

«
13
5

2. A mock election was planned to be held at the school

-—
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3.\?Campaign speeches were written and presented

4,

5.

10,

11,

Debates were conducted on the election.issues
The students comstructed ballot boxes and voting booths
Election ballots were printed in school

Political candidates were chosen in a primary election
conducted in the school

Resource peobie visited the class and discussed with the
students what they do and how they ferl about what they do.
These included:

a) a representative .of the Registration Board
b) a ballot clerk . 4
.. ¢) ' the printer of the ballots .
d) a member of the town crew ‘that sets up the election
place

The students visited the Wilton election polls .

Three of -the classes visited the:State Capitol in Augusta
and observed the Senators and Représentatives|in seSsign

"
The Art Gallery of all Maine Governors at the State Capitol
was visited

v . 87 ' .
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Mrs. Rosemary Cunion
Fifth Gra&e Teacher
Dingley School
Lewiston, Maine

<

"Fortune Telling - The Year 2000"

Y

Description of the ?rogram: !
!

For children now ‘in elementary school the new céntury will
represent the period in their lives when they will be workigg&;
for a living. To help them become more aware of some.of the
possibilities which: might be available the class discussed ,
careers of 'the past and those of the present and what may kei s 7
the careers of the future. The activities noted below are /
.examples- of ah attempt to help broaden the horizons for the e
.children, . ’ ) 4/

N

Concepts:

1. Everyone who works helps others
2. People have different responsibilities and some/direct the

work of others .

People work for many reasons but all careerg/are relateéd

in some way .

There, are different requirements for evep¥ career
Somerpﬁings can be gone better in certain places
The/focatlon of nqé%ral resources ceté%ilnes in part where

many-“peopleé live and work and spend fhelr time

People change and: so the careers the y ﬁollow often change
’durlng life

People change careers because Soc éty/changes its needs
and’ values

People who do not adapt to the “changes in soc1ety may- have
difficulty earning a 11v1ng .

Career changes occur because of the changes in the way
products are made

~

]
Objettives:
The children will i -

N !
become more ‘aware of the pasé/gnd its "impact on the present
become more aware of the present and how inuch change has
occurred .
:look tOWaﬁﬂ the futuré and the role they may play in it ¢

oY

Activities:’ \// l ; .
___T______ ) —
L 4 .
']X .A field trip was taken to the ‘State Muceum in Augusta
where the students had an opportunity to: P

»
ay view the history of the.past in Maine
b) ,observe the various careers related to operating
a museum ‘




Aruitoxt provided by Eic:

- ‘ M .
2. The,students wrote resumes of the various museum careers

.
c) take pictures : N

upon return to the classroom: r

) - , :
a) librarian. < -
.. b)'. archeologist L. \ | .
") archivist .
d) 4art historian .
s e gerist : -
- /

U~

*

7.

A discussion was held relating to the work of fheppeoble
involved in the trip to Augusta:
‘ |

. !
a) bus®drivers
b) food handlers s .

- N ~

oV

When slides of the ‘trip were returned the studepnts re-lived

the trip to Augusta-qnﬂ discussed the various careers
observed .

/
The class watched a slide presentation by another fffth
grade group who went to a weathgp station, They learned

about the careers in meteorology and aviation
. .

6. The students worked with career kits provided b& the NOW

Program , -
!

. 4 ; .
Reports were written on "Fortuné Teliing - The Year 2000"

" where they were encouraged sto ekxplore what might happen

to them individually during that time,

.
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N ,  Donald F. ‘Guilford. St ~ ; i
g Fifth Grade Teacher . ‘ ,
Dr. L.S. .Libby School . S
. ‘ Milford, Maine : . )
, ? a . Exploring ' o
< ;*Description of the Program: A

oA

L

ER]

Aruitoxt provided by Eic:

/ .
/ DgEectives:

Activities: . )
Activaties

1

" The fifth graders in Dra L.S.. Libby School in Milford have been
provided an opportunity this’ Year- to demonstrate respon51b111ty
tthrough the exercise of freedom. Each student researched a’
career field and then had an opportunity to spend a day away ~
from school v151t1ng with an individual. engaged in‘a similar
career, The program was integrated into- the curriculum through
the language arts area.

. \ - 7
‘;Congegfssﬁ ] . '//'
1. Everyone who works helps others ( i -
2, People have different respon51b111t1es and some ZFrect the )
- work of others . ’
3. Careers can be classified, grouped and compared in many -~
ways; the "cluster" study procedure is one such way
4. There are different requirements for eyery career
5. A person may be skilled and happy in several different ) - .t
careers and work experience helpsg him/her make the best . , ‘
decision . oL < ”
6. Some thlnée can be done better~in certain places
7. People need income for the ba51c necessities of life as

well as for other aspects of living and thlS income is

. usually acquired by working - : \
Career changes occur because of the changes in the way

prodiicts are made

-The c?ildren_will:

\ ‘ .
+1. learn more about their own interests
2. re.earch their career interest area -
3. will demonstrate initia’ive and respon51bllity as they

pursue an independent project .
demonstrate increased SklllS in the language 4rts area

- ¢

\

L '
1. The career interests of the fifth gradé students were
assessed. '
e
2. The students selected a career of their own interest and "
started 'to research it relative to opportunities, education
required, etc. 5. oo, .
! 1
' 90 i
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5.

-

Aruitoxt provided by Eic

An individual field trip opportunity'was provided students
to visit a person or place related to their cayeer interest:
They could have one. day off from school for the visit but
they had to make all arrangements for the’ v131t and ask the
interview questlons E - . -
. . .
An alternative to the fiield trip, if*a student preferred, was*

to make arrangements for an outside resource person to visit

- the class #nd talk about his career

The students contlnued the research on their career project

report using books from thenhlbrary and“from private sources
_as well as first hand- Jnformatlon from an 1nd1v1dua1 already
in the fleld ;

/ e

Individual career reports were presentedzto the class_and \
dlsplayed in the hall

The entire fifth grade participated in a fcllow-up activity
in the form of a.class. trip to: Reidio Station W A B E,
. Bangor International Airport, McDcualds, Merchants National
‘Bank Penobscot County Jail. T :

4
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Mrs. Leond Bates
Fif th Grade Teacher
Martel School
Lewiston, Maine--

» \\ -

Deecription of the Program: . .

Communication Skills

Career awareress can be integrated into yarious aspeéts of the .
curriculum, -The follow1ng career activities were’involved in °
building communlcatlon skills as part of the language arts
program and in social studies as the children extended the1r
awareness of the local community through a study of cAareers,

‘e

. .
Concepts: .o .
»
_ 1. Pecple need to get along with others
2. Evefyone who works helps others
3. People have different responsibilities and some direct
. the work of others
* 4. People, work for many reasons but a11 careers are related
- in some way .
5. Careers can be classified, grouped and compared in many
ways; the “cluster" study procedure is one such way
6. There are different requirements for every career
7. Some things can be done better-in certain places
8, It takes many different abilities to obtain. or produce a
certain product
9. People need income for the basic necessities of life as
. well as for other aspects of living and this income is
usually acquired by working - )
] . *
-ObjectiQes: ) ' s

-The children Qillf

t

1. become écquainted with their parents' occupation
2. prepare, interview questions to ask their parents
3. become, aware of 1ocal career oppoafunltles . \
Activities: : . / . b
1. Pupils read "A Pocketful of Pride", Open Highways>, Scott
Foresman & Co. ; ' . /
h 2. The children- discussed the occupations of their parents
- )
. . &
3. Plans were devei%ped to help children discover their parents®
*+ occupations as/a step to broadening to other types of
. career opport nities
{ . .
4, Students developed a list of interview questlons regarding

their parents\' career: Q- .




5.

6.

8.

. S (1

" a) name
b) title of position ¢
c). length of employment
d) special, education/training
e) ratio of men and women
f) wvacations'
g) advantages, disadvantages
h) -advancement opportunities ¢
i) union mémbership
~j) fringe benefits
k) number and category of workers r
1) nature_ of work envirgnment
- m) minimum age )
n) job satisfactions
0) ®Pecommended for youth

Articles used or brbduced by -parents were placed on .display:

forms (morgage, loans, memos), rolls, moccasins, shoes,
auto ads, cars, tools, medicine, menus; weather tapes,
commerc1als schedules dog, sandW1ch bills, calendars,
telephone d1rectory, books on butcherlng, T, V components,
snapshots, Ohms.meter, assorted wires .
/

-

-

Filmstrips and* records used i..cluded:

a) 'What Fathers Do", ECF201 .
b) . "What Mothers Do", ELFZOZ .
c) "Occupational Clusters ECF204-13

L

"Dr. John Gallagher, Veterlnarlan visited the class and

talked about his/w°rk

Field trips included:
“ a) the State Museum and Legisldture
b) a mini walking tr1p to the Lisbon Street Fire
Station and .the Davis Cadillac Garage
c) Portland Jetport s
-/ | d) Portland Freight Terminal
(The project was recognized by the 1qca1 radio statlon who
dedicated a program to it.)

<

A

The children recorded the occupations of their parents and

*other members of their families on a form entitled, "Jobs

I Know", furnished by the NOW Program staff
«
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'? Mrs. Gwedeth Strout .
< Fifth Grade Teacher , ’ ' .
. Milbridge Elementary School ‘
. M11br1dge Maine :

s ' A Trip to the Hospital
- / }
Description of the Program: . :

Despite the advances in technclogy there are many fields of

. work which still require the serv1ces of people with varying
interrelated-responsibilities. The Hospital is one such area,
The field trip described below. was designed to help students
understand the relationships and responsibilities required to

provide service to the community. ' sz
Concepts: I
~OnCePES, . ¢ .

1. People need to geﬁ along with others
. Everyone who works helps others
, 3. People have different respon51b111t1es and some direct the

_—

—
.
[y

’

work: of others . -
4, People work for many reasons but all careers are related in
-some, way . .

5. Careers can be c1a531f1ed, grouped and compared in many
) .~ ways; the "cluster" study procedure. is one such way

~———7< -6. There are different requirements for every career
7. Somée things can be done better in cert@in places
8. The locatlon of natural resources determines in part where
many people iive and work and spend their time
' 9{0 Distances between places limits the flow of materials and’

people
10, People need income for nhe basic iecessfties of life as well

as for other aspects of 11v1ng and this incpme is _usually
acquired by worklng

Objectives:
The children will:

3

1, prepare to visit a Community Hospital -

. 2, become aware of the many different careers required in a
* hospital -
3. organize and give - a report on their f1e1d trip: to other
students .
I
Activities:

. ., f i
1. The students. prepared for their visit to a hosp1ta1 - what *
to look for, ete, !

2. A trlp to the Down East Community Hospital+in Machias was
taken by the fifth gradebe their teacher and a teacher
aide (Mrs, Kenqedy)

\
\

v | \
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3. The Hospital Adhinistratdr, Mr., Merserve, arranged for the

. students to: e )
. ‘~\\
A - a), become acqualnted with the hospital and the pro- ; :
- . L cedured . i :
b) become aware of. the. many career opportunfties - ' K\
4. "The students organized a report on their field trip for . S
presentation to sixth, seventh, and eighth graders: ggg
included a presentatipn»on the qualifications and duties
v :of the:

> é) ‘Hospital Adminlstrdtor and hlS administrative staff
which includes:

. " supérvisor telephone operators— ) c 2
- a - ‘bookkeeper_ . admission personnel
/ secretaries public relations personnel
. : clerks o . . ) -

b) the doctors an‘ their specialists
c) the nurses and 'nursing personnel

T d) many others including: . e ' -
) dietician ‘housekeeper ’
v pharmacist physical theraplst
. - engineer occupational- therapist

hospita101ibrar1an

5. The students provide%weach classroom with a brochure on
what goes on in a hospital, and a gu1de to nursing programs
in Maine

.
Y
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Mrs. .Betsy Bulmer . o ‘ -
. Sixth Grade Teacher . . LIRS Ty,
; Ingalls School . : . "
: 8 - J &

Farmington, Maine’

v . " The Individual and\Careers C

~ U . - ) 5 °
- DEBcription of the Program: -~ ‘:\\\\\\\\ . _
— ‘ .o

=\

o
_Career Awareness is introduced through a number of units in the
sixth grade curriculum. The unit described below'is a combin-
ation.cf two rélated to the Language Arts area. The program has
as its theme, "The Individual and Careers".” '

. - Y ~

Concepts: ,f - ;
- - B .

There are many things I can do “ ) '\ ,
I am both similar and different from others ’ ) .
. I learn to do many things -easily while 'there are other : .

things which are more difficult to learn oot

W N
) S

. 4.. Peop.e need to get along with cthers . .
, . 5. Everyone who works helps others
6. People have different respoP81b111t1es and some direct the
*  work of others . . ‘
7. People work for many reasons but all careers are related in J
some way . .
C 8. There are dlf&erent requirements for eVery. career oo S
1 9. A person may be skilled and happy in several different - /
. = " -careers and work experlence helps him/her make the best
decision - ¢ N

10. Some things can be done better in certain’ places
11. When a person plans his career over a period-of time he

may be happier -and more successful as a'reiult
12. People need income for the basic necessities of life as
well as for other aspects of living and this 1ncome is
- . usually acquired by working - '
13. People who do not adapt to the changes in society may have
difficulty living - e
Objectives: ,
The children will: _ ~ o -
1. ibecome aware of 'their own personality, attitudes, and
.grooming habits and- the relation between these qualities
N -and careers /
© 2. ibecome aware of their parents' interests, hobbies and
; _.careers ® :
3. ‘beéome aware of how careers are related ‘to personal /4
interests \ ' ’
4, develop a sense of pride in their parents' work as they
become better acqualnted with its contribution to the
. ’ .communlty . )

104
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Activities:

R N

12.

1.

lO:

11.

13.

S F m  am . AN e oy

Students each made a chart with list of positive ana ueg-
ative characteristic traits about themsglves

Students read Cavalcades work bock and Little Britubes

§
Students kept a personal check list and attempted each week

to show improvement \\

Students wrote themes about

— - : N <
a). What I am Like Now

b) How I am Different t

c) How Would I Like to Be

d) My Strengths and Weaknesses . v .

A
Mrs, Elizabeth Marks, Home Economics Professor at the

University - dﬁ Maine at Farmington talked ‘to the class about

good grooming on the: job ‘. - -

-

The students discusoed ways to improve apPearance attitude,
and personality

\
.

A hulletin board was constructedawith rules for good groom=

" .ing. It was done with oil’ materials catalogues and color-

ful fabrics

." The students learned to improve their communication gkills

through accepting contructive criticiSp from the classﬂon:

a) oral reports

b) reciting poetry < S .ok
c) telling jokes - e O -
d) dramatizing . .

e) role-playing-life situétions

The activity cards in the Individualized -Scholastic Reading

: Program were utilized

A%list of the(qualities of a good citizen was: made:
\ - - .
”\ a) at work in the classroom . . °
. b) in the school community .
*c) in areas of recreation (playground and physical
g education) o

The stidents chose a "Citizen Jf the Week"
A list was made of parents' hobbies; leisure time activities
and careers. These were compared with the list of hobbies
and leisure time activities of the students ‘

2

Students made a figure showing the proportion of time each

L d —
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17.

G,
day an individual apends doing different things

A'discussion was held regarding career poss1bilit1es related
to hobbieq .and interests—-

" Guests, from thé community visited the class and,talked_about
their_ careers: .

a) Mr. Raymond 'Orr, Police Chief

b) Mr. James Murphy, UMF Resident Assistant
Small groups of students ‘were taken to pareqts place of
work: TR i N . .
a) Mr. Edgar Davis, Carpenter . -
b) Mr. Bernard Williams, Truck Driver
c) Mrs. Kevin Mullin, Secretary, UME Public Relations
.d) Mrs, Gail Ouellette Head - Starg Director
e) Mrs. Ruberta Richardson, Registered Nurse )
5 J

A bulletin board was constructed with the pictures of parents
and the names of their career

.Mrs. Roxanne Block, ‘:ab Technician

P
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Mrs. Grace Trainor
Sixrh Grade Teacher»

St. Mary's Public School //// ’ N .
Lewiston, Maine ,f//// -
—— | .

. "Turniag On' through Carfeer Awareness

Dascription of the Program: .
The sixth grade career awareness program described below
started ont originally in the fall as part of a one hour per ,,/’
week Social Studies unit.' It became so meaningful for the
students that is was expanded to two days a week and integrated
into &Il of\ghe curficulum offerings in a self-containedclass-~
room. (The following is a composite of activities, not a
single unit.)

0

Corice te: : . C

1. 'There are .many things I can\do .
2. There are some things I do which make: Qe\feel good

.+ 3. I am both similar and different from’others
4, T learn to do many things eaélly while there are other

‘things which /are more difficult to learn '. \
o 5. People need éo get along withlothers ’ ‘
6. Everyone who works helps others ‘o .
- . 7. People have dlfrerent responsibilities and some ‘direct|-the

.

work of others
8. Some thlngg can be done -better in certain places W
9. The locatlon of natural resoﬁrces determines in part where
>, v\ many people llve and work and, pend their time !
* 10, It takes many different abilltles to obtain- or produce a
; . certain product |
11. P°0p1e need intome for the basic nece551t1es of life as
well as for other‘aspects of living and thlS incomé is
usually acquﬂred by wcrklng - [

Objectives: ' Foo ) .

The children will:

1. through a career education apﬁrgfch find their studies more”
. interesting and valuable for them perébnally
2/ become aware of the many cgreer opportunltles in the local

comnunity-
3, be able to assess their own interests and how they relate
to the available careers ,

4., become aware how the sc¢hool and community come closer
together as individuals from the comaunity take part in the
career awareness program K

Activities: ! -

]

- - 1. The students made a family tree showing the|.occupations in
) : )

Y
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. which their parents are engaged...—— ——————"""
. ; .

¢ . \ — .
2. ,The SRA Self-Interest Survey was completed following which »
«their results were placed on a Pupil's Profife~Sheet.
: ‘ 3. The class put on.a hobby show . e R
) - { ) . N
< 4. The children completed, "The Three Things I'd most like to . s
. be' when I grow up" ) o

5. A master :experience chart was'made of a tally of the régponsés .
and divided according to Professional, Semi-Professional .
and Op-the-Job Training ~ - . .
A ' ‘ O . ' Y
- 6. A discussion was ;onduéted on the threg:glgfsificatigﬁs of

careers ' - - N

v . LARS . N .

\ .
7. The s;&dents developed a bullatin board entitlédg "Why T
. ‘o Work?", which was §nrround§d by the reéasons thlie students
gave. Ty \ ! ' -

. A
. . ) /
le

Field trips were taken—toa //

o
[o2]
.

a) McDhonald's ® //

b). Dunkin' Donuts )

cY¥ Bates College

~ d) Pioneer Plastics .
e) the Public Library e

' 9. Pictures were taken and recordings made of the field trips
v dnd replayed in class for discussion purposes.

~ .
-

10°. Resource speakers visiting the class included: Lo .

a) a policeman
b) a mailman - \
¢) the school nurse . . \ \\N{
(A d) the teacher ‘(a5 a teacher) f
\11. Filmstrips and cassettes relating to the above field trips
and the careers -of the fesource people were used in cldss

12. Puzzles and books on careers Were tused at leisure times -
during the day\ - . . .
.’/ ’ s LY 4 1 1 : *
13. Job interviews were discussed. Students had an opportunity. .
/ . toj completg& sample job applications . ‘

14. The integration of careers and curriculum was present in .,
all subject areas. The following are examples; .

a) career words made ‘up the spelling lists

b) ideas on careers were used for collages in art

c) the commerical games ''Careers'" and "Finances' -were’




O . :
used in social studies and mathematics

S B .
. . I d) letters of thanks were used as part of the 1anguage
o program 4
' . e) “job applications 1nv01ved both spelling and language »
as.well -as—developing-a reading vocabulary - ’
- . . Ml
Evaluation: . L

s . .o

1. . Attendance in school greatly improved (students were afraid
they. would, miss somethlng)t . Co .

2, Motxvation in all subJect areas.is much higher.

3. Interest in their surroundlngs has increased

4. The students' own self ‘concept has become more positive
/ . ‘l > .

- . N

¢

re
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Mr. Riéhard Dennis

. Slxth rade Teacher 3
McMhhok Elementary School\ ,
Lewiston, Maine g . Ve

Broadening the Career Awareness of Sixth Graders R

e . Y e AN .
Description of the.Program: g

] ¢ M
~ The ‘program outlined below ‘attempted to utilize the theme of .
careers as an integrating fictor within all faceéts of a cur- ' .
riculum unit for-the sixth, grade.. Students pursued their ' /
individoal ggté}est aveas and one career was studied in depth. !
This was dore in a manner so that students were exposed to -
career t without pressire. . ‘
\ - ‘ ¢
. Concepts: . .
1. /People need to get along With othérs ’ N
2.. Everyone who works helps others v
3: People have different respon51b111t1es -and some direct the
work of others . o .
4. Careers can be q1a551f1ed grouped and-compared in many
ways; the "cluster" study procedure is one such way '
S; There are different requirements for every career
6. Some things €an be doné better in certain places *
7. 1t takes isperial machinery, eéquipment and parts to get a L
certain product ready for use and these come from many
“different places ,
8. People need income for the basic necessities -6f life.as .
‘ -well as for other aspects of ILV1qg and this income is - '
L. usually acquired by working. Y‘ T
9. Peodple change careers because socie'ty changes its needs ’
and values .
aObjectives: . ) ' :
~ ~ . - ¢
- The children wills: . - )
l o . .
/ 1.” become more aware of careers
2. <fesearch one or more careers . )
*3. study in depth one care§; <
"4, will integrate their career study W1th1n the existing 9

' L _ctrriculum . T
g 7KEE;;;;ies: © . P
.. 1. A class discussion of careers in general was conducted
y/ ’ ‘ o . ’
2. 'The students selected from a list of fifty careers their
first,second and third choices of ones they would like to
know more about - . , :

’

3. The top eight careers on the students' lists was compiled

4
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Aruitoxt provided by Eic:

—~y

A

: . . s ) \
The class voted on a career in avigtion as the one to pursue -
. t
in depth )

\ (3

A program was prepared on the .careers of a pilot and a

\
stewardess es related to air transportation
\.

e 3 '

Books, plctdres, fnimstrlps and tape recordings prov1ded
the class an overvaew of aviation

LY B
The students were asked to write out ten questions they
_would like to ask a pilot and a stewardess based on the
material previously seen, read and discussed ’
A pllot came # class\@nd after a brief presentation
responded to questions from the students

,

.- .
. A similar procedure was followed when a stewardess visited
the class .

. id

The class took a field trip to the Leniston-Auburn Airport

term1na1

’ 0 e
The, stdents ‘Wwrote reports ‘on their experienzes”;nlch they
spresentedﬁtokthe -class_on_a-voluntary basis

~ Y




Mr. Douglas Lockwood °
Misgs "Sharon” Cram
Mr. Herman Carlstrom_
Wilton Academy *
Wilton, -Maine. ™ ¢

- -A Model Community ) .
Description of the Prograﬁ:

s - -
,

The Language Arts classes of Wilton Academ} developed a .

. plan to provide a Career Awvareness experience for sixth grade

students- through the. design of a model community. The des-
cription below demonstrates how the career education experience
was-~developed and integrated. into the curriculum.

/;’////,,yf Coqcegts: {\

-,
%

1. People need to.get along With others -
2. Everyone who works helps others ) N
3.. People have dlffereut respon51b111t1es and. _some d1rect

the work of others ) / , a
4. 'People work for many reasons ‘but all careers are related

in some way . .

5. Thede are different requirements for every career
6. Some things can be done\better in certain places

7. The location of natural resqurces determines in part where
many people live and work and; spend their time 1
8. It takes many different abilities to obtain or produce.

a certain product _

Objectives: “ .
- " ] .

» The children will: -

, ~ l. broaden their self-awareness - /
2. identify their oral and d?~tten skills whlch need to be§’*
g developed and a plan organlz d to }ncérporate the learnlng
into the career awareyess program_4

3. enlarge their awareness of the world of work

4, learn to recognize. that language is an important 'tool'l

in the world of work \\_ .

5. be exposed to the local work situations.
"6. 'be prOV1ded the opportunlty to have hands-on experiendes

s
K

Activities: . . '
1. The students studied the factors associated with planning
and designing a'miodel community ) j

2. Mr. Mitchell of the University of Maine at Farmington
’ Geography Department helped the students select a isite and
consider such ecological factors as: :




'account

‘\,

7.

he d

taken:

~— : a)
b
N c)
-

¢ 9.

size

population ~ . VR -
zoning ‘ i
pollution control .

Local resource'peo le talked to the class:

newépa er publisher
c) v°cat10n§1 students from the High School ’

Plans were drawn .up f

‘the prevk us
i entifled -the gggustrles

governmental services to 1nc1ude in the commuaity

A name was sélected for the community N \
Elections were held for -the model town officials’

Blueprints and drawinés'of the town wéfé‘made

8., Mini f1e1d trlps related to 1nd1V1dua1 career interests

»e) a newspaper plant
ot ) a supermarket . -
g) the court ‘
h) a beauty shop
' i) . a primary school .
\ j) a garage
: k) a veterinarian .
1) a roller rink

(parents wexe involved in tak%ng students on the mini
field trips) - -

Photography and art were incorporated into individual
, projects

e

st office workers ‘ . .

the model community which took into
actors. In’ addition, the students
careers, recreat10na1 fac1lit1es

7/)’ . N

-

s
‘1\‘ . +
Vo, r
e -

1

the._town office
a restaurant . )
a drafting.class . 7 .
the high school . ’

.




Mr. Marc Lavoie
Teacher,: Intermediate Special Class
St. Mary s Public School

Lewiston, Maine ce

Career Awareness in the Special Class

Descfiptio&zof the Program: P v

The needs of students in special classes are similar to those
« of other children. The program described below was designed
to help the students be aware'of some of the opportunities
available to- them when they enter the world of work.
Concepts: o ) ) \
] M 3 . l
1. There are many things I .can do.’ -
\2 I like to see the results eof the things I do
I do things to.help others *
Z\\\I am both similar and different from others ' :
5. \I learn to do many things easily while there are other
things which are more difficult to learn
There are some things.I do which make me feel good ! .
People need to get along with others ‘ ’
Everyone who works helps others ' .
People have different responsibilities and some direct the
' work of others’
10. There are different requirements for every career;
11. When a person plans his cateer over a period of time he
may. be happier and more successful as a result
12. Some things can be done better in certain places
13. People. need income for the basic necessities of life as:.
well as for' other aspects of 11ving and this income is
usually acquired by’working

- Sy
< &

O 0~ o

Objectives:

The‘children will: ., N
. P

1. become aware of different occupations in the local 8
community

2. Dbecome aware of the skills required in a variety of
occupations ‘

3. become familiar W1th some of the tools found in the
occupations

4, begin to assess their likes and dislikes relative to a
career

5. develop basic skills &and work habits which will help them =
compete later on in the/job market

- Activities:

Ki

-

1. The students learned to work together toward a common goal,
and developed pride in their wotrk by performing the following

106
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2.

3.

4,

5.

./ : .
~cla$sroom and school related tasks:

» ! . -

a) organized their "own desks
b) washed boards, windows/Ss-helves, desk tops, etc.'
c) organized and arranged book shelves

d) ‘kept thi floors clean
e) helped the custodian with the distribution of hot

* lunches and cleaned up the cafeteria after lunch
f) helped the milkman W1th the distribution of, milk
to all c¢lisses ‘

-

a«

. .
Bulletin boards welre established with these themes:

Would you lik# to be a a) carpenter
" b) cook x
. c) painter -
’ d) maid

"e) telephone operator

The units of work centered around the bulletin boards. *
Tools qf each occupation were. introduced and opportunities
provided the students to practice using the tools. Below-
are some of the practical tasks experienced: :
!
a) cooking and/ironing in the classroom
b) curtains in the classroom were washed and drled at
a nearby’ laundromat
. . .
Eield trips Were"aken to: )
' ] . b o
a). Lewistongs new Comprehensive High .School whith is:
still under construEtion. This was preceeded -by a
film on’ occupations in construction. Du;ing the
tour of the new- school one,student had-the assign-
ment of taking pictures of’ the men- working.’ Another,
student was responsible for -getting the tour guide's
comments on a cassette. Both the piétures. and tape
were used for follow-up activities
b)Y MacDonald's -
c) Dunkin' Donuts L -
The students engaged in-the follog%ng spegial projects:
a) cooked and -served a French toa h eaV‘astmto»the;
B class . . S

b) constructed home-made mu51cal stringed instruments
out of wood, screws and wire N

c) made home-nmde root beer

d) built tird-house’s

'e) students went grocery shopping with the teacher'
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acquired prior to high school entry. Each student should be pro-

‘ educaEion program. All faculty members must eventually be involved

' Chapter Four \

CAREER EXPLORATION IN THE JUNIOR HIGH SCHOOL

During the adolescent years the child is maturing both

physically, psychelogically and socially. Quegéions of "Who am I,"

and "Where am I going" are frequently heard from this particular
segment of a school's population. Career educatioq can be' a

k3

' vehicle to help youthlin their_expldfation of these relevant

. j . .
questions. For the junior bigh’ school student it is important
that WOrk\hnd play be differentiated and a clear perspective be o’

vided with an opportunity:

To explore a wide range .of occupational .choices.
€ ;

i

‘ To study the economic system fQr identification of career
; options. ’

3. To identify several education an¥ training models that
will prepare him for successful entry. into the work world.

4, To-identify those self attributes that facilitate succeéss-
ful interactions with others, -

Career education should be a pgnetrating theme of fhe junior
higﬁ school program. Learnipg activities must be 5 blend of‘
rientational; e£§loratory, and hands-on career &evelopmentlprac-_
icés. Each teacher in the junior high school shéuld guarhn?ee

' ]
every student at least some learning experiences that demonstrate
a ¥

]
elationship between work and theory.

3
’

.

A one-shot approach is not conducive to a successful career

3

\\
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‘in a continuous and sequential program of career education. A
s > . .

N A N -~ .
* broadly based junior hw school program ‘mu;s/t culminate in a choice

. [}

. .
, . . . .
.for every student that offers a re@sonanl7/chance of success.,

1

) i The following Career Exploration coricepts, activities and
\ : '
; Qn@ts are provided as examples for téashers who want to implement

i ‘

v -
¢ ——

and field-tested ig/Selected Maine g{ddle and junior high schonls.
A / '
Career Awafgnei§/continues along ;}th the introduction of "explora-

tory experiepégs in the junior high school and' the activities »

*

. which follow include both of those components,

q5;eer education within their classroﬁg. " They haye been developed

LR




Mr. Dan Deraspe, Instructor
Mt. Blue Junior High School
.Farmington, Maine’

~Junior High School Social Studies

L}

Description of -the Program

The 8th grade Social SdeTEs course consists of: 1) U.S.
History, 2) Social Issues and 3) Maine History. This career
exploratory effort was integrated into the "Social Issues"
segient in’an effort to help students become more awaré of
their own community, some of the successful individuals in
the community, and Jhe.pefsonal characteristics associated
with building an effective community.

Concepts: .

1. *Seopre need to get along with .others

2. Rveryone whc works helps others’

3. People have different responsibilities and some diréct the
work  of others /

4. Rules and regulations are necessary to work effectively

. »
-

-Objectives: ) ' .
. The studéhts will: -

1. Nbe exposed to the various careers in the communlty
" 2. be exposed to the positive aspects of what a -person can
’ do with 'his life. :

meet people who have '"madé 1it'',

identify their own interests. .

become acquainted with their own aptitudes

investigate careers related to their own 1nterestg and
abilities.

7. be-exposed to career alternatives.

8. become acquainted- with local opportunities related to
™ their area of interest,-_

(o NNV, I ~ Y SV )

Activitfies:

1. The University of Maine-at Orono Cooperative Extension
Service-Bulletin, "Let's Explore Your Career", was used to
help the studsints explore their interests and aptitudes.

2. The following films and filmstripq were viewed and dis-
cussed in class:

a) Exploited Generation ‘(Guidance Associates)
b) Dare to be'Different (Guidance Associates) -
¢) Career Guidance program presenting unrehearsed in-

110 ¥
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\ terviews with men and wyomen in 60 occupations
(Educational Progress Corporation)
d) The Career Laboratory Game was played in the cless-
" room. (Educational Laboratqry Corporation)

3. Various books and pamphlets ﬁrom the Guidance foice were
available. . .

1.‘) . -

4., The students developed a series of interview questions to

ask people in their area of career interest (samples at-
tached) ' : Lo
. '4 i .
5. Field trips were taken in groups of'3 and 4 students .in
which they interviewed various local people at a:

a) bank
b) pharmacy
c), clothing store ) ot
d) ‘used car sales lot
! .
6. Students presented reports to the’rest of the class on

their interviews. -
Evaluation : _— ' / -

1
2
3.
4.
5
6.
7..
8.
-9,
10.
11.

12‘
13,

[

1. Development of visitation plans
2. Presentation of report on trips’
3. Participation

L 4 4 >

Samples of the Career Educatien Student Interview$

~

CLOTHING STORE

Do you find this job interesting7

.~ How long have you been in this business? .

What kind of training does it take for your line .of work?

How would you rate your-products?

" What "are ‘your~hours_hére? .

Does this job bring in a good salary’ - e "

What is the average -age of you buyers’ \ . T e
Do many women come to buy items’

How did yop get interestéd in this .job? -

What is the most important ability needed for this job?

What is the most satisfying thing in your job?

Do you like your job? .

Would you choose a different career if it were possible?
A

+111
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.

What
What
What
What
Have
What
What
What
What

‘What

BANKER .. °

influenced you to ‘become a banker?
qualities do you look for in. an employee? ~
makes a bank work?.

precautions do you, take in the preven\1ca of robbery?
you ever had a dishonest employee?

does the board of trustees do- for the bank?

do you consider the best investment a person can make?
kind of training did you have? ’

does the average bank manager make’

kind of hours do you work?

What are the working conditions like?
Do you find your werk boping at times?
What are the most satisfying things about the work?

Do you think your-work is creative? ‘
Is-there: much room for individualism in bapking?, )
Are you proud to be a banker? . o
T o ¢

.
&
(=3




\J> Mr. Robert Hammond . : \
v Socigl Studies Teacher )
- Narraguagus High School
i JHarrington, Maine . .
_— . . : <N
e Archeology . ‘
|

' Description of the Program ) ) ) .

T e The 9th Grade Socia1 Studies curriculum at’ Narraguagus High
School includes a one semester course entitled “Survey of
Western civilization" and one.entitled "Tradition and Change'.
In the "Tradition and Change' course the students are intro-
,duced to history from an anthropological approach with em-
phasis on the migration of msn €0 the new world and in parti-
cular to that section of Eastern Maine known as Washington '
County. The career exploration experience which follows is
concernéd with the many chamges which have -occurred over time

and the part archeology has played in studying those changes. \\

A,
Concepts: . .

1. Careers can be classified, grouped and compared in many

" ways; the 'cluster" study procedure is one such way _

2. There are différent requirements for every career RN

3. Some things can be done better in certain’places - } |

4. The location of natural resources determines in part where )
many people live and work and spend their time .

S. There are many different things which are made,. grown,
mined 'and collected

6. - It takes many dxfferent abilities to obtain or produce a

. ‘certain product *

7. It takes special machinery, equipment and parts to get a ’
certain product ready for use ind these come from many -
different places - )

8. As natural resources run out products are no longer made
or are made differently B

1 9. Some careers require both. preparation and a certificate
or license- - 7~

Objectives: : -t <4
The students will:

1. gain - an appreciation and understanding of the present as

they study the past through various hands-on archeological

experiences.

become acquainted with the careers related to archeology

.experience relevancy between the classroom study of ‘his-

tory and the World of work.

4, demonstrate responsibliity through successfully pursuing
a project.

-

w N
. .
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Activities: . e
1. The semester of "Tradition and Change" covered history
from a cultural anthropological approach. '

2. Archeology was introduced as one approach to cultural
anthropology.
! 1
. 3. The students were. introduced :to the “Work of t e ancheolo-
gist and the care which: must be takén in exploring.
A:A\EETEersgrelated ‘to archeologﬁ'were discussed end a number
- identified. Students indicated their choice of the fol-
lowing archeology- rélated careers and an expeéition was
planned with each student .carrying out the role of his

interest:
‘ a) archeologist g§) nmnuseum curztor v
' b) secretary h) cartographer
- ¢) recorder i) photograpiiaer
d) geologist j) news correspondent
e) ‘historian k) surveyor ‘
£f) " librarian . . 1) author

5.

Guests visited the school and spent time with students in’

a presentation-seminar:.

e)
£)

These included; .

v -~

»

a) ,ﬁr Ronald kley, State Museum, Augusta
b) Mr. Edwin Cchurchill, State Museum, Augusta.
c) Dr. Robert Dow, Marine Biologist

< d)

Mr. Robert Burns, 'Warden) Sea apd Shore Fisheries

Mr. James Alexander, PigEon Hill;, Maine-
Mr. -George Openshaw, Warden, Séea and Shove-Fisheries

. Included in the topics‘discussed were:

a) temperature ari its impact on fossils
b) disappearance of oysters and &uahogs
c) evolutionary changes in specimens
d) display of nativé artifacts ~ arrowheads, points
e) pre-historic people of - Eastern Mainé .
- 6. Students built, procured or sent for their own archeolog=
fcal equipment, and materials ) .
a) grading scfeens . .
b) small pick axes (from State surplus warehouse)
c) wrote for information: from museum (20 letters) _
.d) metal detector made from Heath Kit at school , =
7. Students spent a tqtal,.of three days (single day trips) on
. an :archeological expedition in Washington County. Conser-~
] vation of natural resources was stressed. S
: , T .o
.. g A
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s 8. Artifacts were collected on the field trip and upon return

_ ] to the school the artifacts were displayed in the local
N 7 + _archeological museum.

9. The public news media was acquainted with the results of
the field trips.

-

10. Students learned the techniques related to an archeologi- ’

. ———cal expeditidp:
a) plot layout oo
, \ ‘ b) sifting { . _ -
N ¢) recording
' d) hisgprical research
. . e) filing




. ?Hrs. Lorenza Piper, Instructor of Hom Economics _ ‘ )
e . - Jordan Junior High School’ /Zf—73 >

' - Lewiston, Maine ’ o
. . ~ Human Relations ) i . |

-

Description of the Program . -

-~ >

This 1s the description of a 9-week mini course in.human re- ) ’
. . - lations for 9th grade girls at Jordan Junior High School which
- .meets for 45 sessions. Through class discussions, field trips
' and community visitors students learn to better understand
themselves and others and the various careers in the human ,
relations field . ) . ¢

N - i >
f///-. Concegts: ’ N . .-

~ Vi

1. People need to get. along with others : -
2. Everyone'who works helps others '

3. People have-different responsibilities and some direct the #~
- .. work of others ,”",u\‘\; 3
T \ 4. People work for many reasors but all careers are related A ?

. in some way °

5. Careers can be classified grouped and compared in many
ways; the 'cluster" study proceduré is one such way .
. 6. There are different requirements for every. career
| 7. A person may be skilled and happy in.several different
, careers and work experience ‘helps him/her make the)best
‘ . .decision ! .
8. When a person plans his career over a period of time he
may be happier and mor. successful as a result
9. People need income for the basic necessities of life as ¢
well as for other aspects of living and this income is
usually acquired by’ working
~10. The amount of a person's income is determined in many
different ways

Objectives:.

The students will:

1. 1dPntify interests and aptitudes.
- 2. become aware of various helping, human-relation careers.
3. describe the requirements to enter and- advance in the

human-relations careers. - .
! . 4. become more-aware of the needs of others. s
Activities: .

1. Field -trips sincluded: |,

) ' a) Lewiston-Senior Citizens Lunch Program. at Trinity
' Church. Father Connors also explained his career
and conducted the students on a tour of the church,

3
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b) ~ Senior Citizens Boutique - .active group of the e1d-
erly who make gifts for sale.

, ¢) Marcotte Nursing Home (for those e1der1y less able
to be mobile). "The manager talked about various
careers in working with the aged.

d) Mental Health Clinic, where the students learned
what takes place when an individual requires this
service. Services of Tri-County Mental Health Pro-

. gram and Family and Child Service were _explained.

. e) Visited the: Senate and. House of Representatives in -
- Augusta, as well as the Blaine ‘House, Library and:
‘Mugeum. In all settings individuals talked about

- their jobs ' ,Pther related careers.

4 <

- 2. Visitors tofthe clasgroom.included:

a) Mr. Bert Gardner, a police” liaison officer assigned
to -the school department, who’ talked: about career
opportunities in police work. He also provided in-
formation on self defense.

b) Fire Department Officers Diomne and Belanger talked
about their career. They also provided excellent
suggestions on fire prevention, especially from the

h standpoint of the baby sitter.

t) Mrs. Awalt of the State Division of Eye Care visited
the class with her seeing eye dog and talked about
the problems of the handicapped and careers in that
area.

d) Dr. Bevacqua, Director of Human Relations, talked
with the students about his career and the needs in
the community.

e) The School Principal, ‘Mr. Alibérti, talked with the
class about his role, both as a principal and as a
father.

f) Mrs. Brouillette, the school nurse, talked about
her role and the medical needs of the school and
community .

g) Miss Marcia Baxter, the YMCA director, talked about
her job and the opportunities for professionals and
volunteers in the "Y" program.

h) Two Bates College students talked about their rdle
as students, .

' ~ 3. Class discussions and use of AV aid (noted under resources)

Resources:

1. Mrs. Hazel Guyler, NOW program coordinator (Counselor)

2. Among .the pamphlets and books used in the activities were
the following: :

a) Building your Life, by Landis and Landis

e




b) Getting Alowg with Parents, UMO Extension Bulle-

’ tin # /515 ,
c) Youtl Services in Maine, UMO Bulletin # 534 (used
. by £he instructor) ’

3. 1Interest Measures:

a) Work Values Inventory
b) Kuder General Interest Inventory .(Form E)
c) Gordon's Occupatiomal-Check List

Movies and Filmstrips:
Ve

a) Growing Up - Metroéoli;an Life Insurance
" booklets) -
b) Phoebe - UMO. Film Library

°

.




Mr. Paul Brown, Téacher
Mt. Blue Junior High School
Farmington, Maine .

| Ecology and Careers in the Junior High Schoc'

“In the 7th grade at ‘Mt. Blue Junior High School the science
curriculym includes ‘an emphgsis on ecology and its influence
on land and air as well as mdn. The following is a-descrip-

Description of the Program ' ’ ) |

tion of a career:oriented ecology unit. co e
<
™ v .
Concepts: : s

1. People have different responsibilities and Some d1rect the
work of’ others
2. There are different requirement§ for every career
3. Some things cdn be done beiter in certain places
4. The location of natural resources determines in part
where many people live and work and spend their time
5. THere ‘are nmny\different things which are made, grown,
mined and collected ] :
- 6. ,It takes many different abilities to obtain or produce a ot
/ certain product ;o ‘
" Zu People change careers.because. society chadges its needs
T / and values ; :

/8. Some careers require both preparation and a certificate 3
/C _ or license a ‘ . . f*ﬁ/(/\tls

P ! ¢ \

/
" // Objectives:
// The students will:
/ 1. demonstrate that they understand the basic.scientific

. study of ecology :
2. demonstrate that they uncerstand the influence of. ecol-
/ > ogy on their own community.
3: stugdy the influence of a shopn1ng center on the ecologi-~
cal environment.
4. become acquainted with the various careers related to devel- _
oping a shopping ceriter. '

Activities: ) .
s, . .
1. The students were introduced to the concepts-of an eco- 1
logical study through classroom materials and discussioun. '{

2. A study was conducted of the -effects on the environment
of industrial and business changes by playing.the game,
"Building your own World', over a two week period.

3

3. The students planned a trip to a new shopping center for

119 .
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the study of:

a) educational requirements-of various workers.

b) career opportunities represented by various workers.

c) the effect on the environment of the shopping
center.

d) how' shopping centers handle shoplifting. .

4. Based on self- seleqted interest, students in groups of
3 and 4 xﬁterviewed various workers at the shopping - *
center:,

a) managers
b) employees
c) construction crews

lﬁateriels:

1. The game, "Building your own World"
, 2. Materials related to ecology taken from the text and

-

s -

periodicals.
Evaluation . . o . >
1. Students were tested on their knowledge of’ ecological e
principles.

2.' Through discussion students demonstrated their under-
standing of the influence of any change on the ecology
of man\ land .and air. - _

3. Students showed an understanding of different careers

,by clasg discussion and reports they made to the class
.on their interviews. ; )

AN




Mrs. Reta K. Herrick - .

Home Economlcs Teacher :
,Jordan Junior High School
Lew1$ton, Maine .

.,

‘ Pefsbhal\Cosmetology and. Careers

< pescription .of the Program

“
s

Good ‘grooming‘has. always been & part of thé Home Economics
cutticulum. This program ewphasized, however, not only good -
grooming and poise as a -part of personal dévelopment but also
the various careers related to ‘the field of cosmetology:,

Concegtsm .

1. Careers can be classified, grouped and compared in many
ways; the "cluster' study' procedure is ore such way

2. ‘There are different requirements -for every career

3. A person nay bé skiiied and happy in several different

: careers anl work experience helps him/her make the best
decision

4. Some .careers require both preparation and a certlflcate
or license

- A

Objectives: . } .

The students will:

1. learn the basics associated with good grooming and poise.
/2. be exposed to various career opportunities in cosmetology
g and related career fields.

3. learn about the opportunities for. preparing as cosmetolo—

gists

Activities:

1. The students learned and. demonstrated good grooming prd-
cedures in the following areas:

a) skin care
b) cosmetic application
- c) wig selection and care
d) visual poise . .
e) diet . . .
f) exercise and posture
g) wardrobe planning
~h). personality development
- i) 1image and manners

2. Literature relating to careers in the field of cosmetol-
ogy was read and discussed in class:




&

-

Films relating to careers in cosmetolpgy-weie viewed.

’ ' * q

The stud///s/fistened to individuals employed in the
field of-cosmetology.

Films were made of various aspects related to groShing
and .careers’ '
The -class tpok field trips to becqme acquainued}witn
areas of training: .
* a) Beauty School

b) University of Maine at Farmington

c) Wig Shop

1
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Mr. Tom Taylor .

Mathematics Instructor . .

Mt. Blue Junior'High School . ) )
Fa*mington, Maine Jo RS

A Mathematics, A Trophy Case and Careers

; .5

Description of the Program . : .
¥ : Lo

Mathematics becomes relevant for students when they can see the
, application of the princxples -£o something in their .own en-
. vironment. The following is a description of a project to:
build the school a Trophy Case during:which mathematics learn-
ing ‘was enhanced and careers related to the building industry .
‘Were explored.

*

Concepts:

1. People need to .get along with others

2. People have different responsibilities and some direct the
work of others

3. Rules and regulations are necessary to work effectively

4, There are diﬁferent requirements for every career

5. It takes many different abilities to obtain or produce a
certain product

6. It takes special machinery, equipment and parts to get a

certain product ready for use and these come from many dif-

ferent places

e ¢ w——

7./ There are many different kinds of places where an individ-
e ual .can prepare for a career, some of which require a per-

Y son to.have certain skills or abilities to enter -

H‘iObjectiQes:

The students will:
1. understand and apply mathematical principles through the

building of a trophy case.
2. learn to identify the many operations and careers related

to the ‘building industry. - 0 ;
3. become: acquainted- with some of the careers in the cr.mun-
ity.

. Activities:

.1, Evidence of need for a trophy case in the school brought
forth a discussion of the building of such a project as
an opportunity to make a contribution to the school and at
the same time help in the learning of mathematics.
2. The principles of volume and geomeﬂéic formulas were dis-
cussed in class. Z
4
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8.

9.
-
10.
11.

T 12.
13.
14.

15.

16.

— a) scale drawing

‘Lewiston to have the glass doprs fitted.

. 7 o

. . : . /
A group of students visitéd the Univérsity of M31né at

Farmington to observe their trophy case and made afscale
sketch which they shOWed to 522 class. /
/

The students drew up a preliminary plan for a trdphy,case

High school,Drafting class. members discussed witﬁ the
students

7

. b). isometric figures
c) three dimensional figures’

The students finalized .their plans.

of glass needed. -

 The cost of an electrical fixture was figured.

f

The students visited geveral businesses and compared costs.

A decision was made to change from board//construction to
veheer to keep within the appropriated 7osts._

The students visited a lumber yard and picked out the
materials. T

Students from the Carpentry class at/ét Blue High-School
vigited and discussed the use of tools .

A local carpenter visited the class and -discussed the
things to look for before beginning the actual cutting,
operation. He also discussed his occupation and -its re- -
lation to mathematics. - /

v/

The students in the c1ass constFucted the trophy case.

/

A group of students plan to accompany the trophy case to

1]

An electrician will visit class and discuss the relations-
ship betwéen mathematics and electricity. and help plan the
installation of the lighting fixture. Students will inter-
view the -electrician. -

Resources and Materials:

1.
2.
3.

Text for 9th grade mathematics
Graphic drawing tools
Shop tools ) /




.

Evaluation

1. Students demonstrated a better understanding of their own
talents-. /
2. Students were able to 4&gure:
a) ‘volume ‘ ' ’ . . .
b) square feet .
.c) measurement - precision of measurement
|
|

3.  Students were able to'.demonstrate an'understanding of the
, , various careerS in the building trades through class

TR discussion,
‘I
|
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Concepts: °

Mr. Maurice Pelletier '
6~7~-8 Teacher T, 2 <& vt

‘Eagle .Lake Elementary School
Eagle' Lake, Maine

Involvement

Uescriptioh of the Program ' M ¢ -

Eagle Lake School has been engaged in a Career Education pro-
gram for several years. .Every- effort has been exerted to pro-
vide an involved experience for' the 6th,. 7th, and 8th grade
students through the school dand community and the utilizatiom

= of resources beyond the corfines of the local area. There has

Been .an attempt in Eagle Lake to relate many aspects of the
school’ curriculum and activities to careers and the opportun-
ities for the students from the district -

~

1. People need to get along with others
2. Everyone who works helps others
3. People have different responsibilities and some direct the
work of others '
4. There are different requirements for every ‘career’
5 Some things can be done better in cértain places
6. The location of natural resources determines in part where
many people live and work and spend their time
7. Distances between places limits &pe flow of materials and
people
' 8. There are many different things which are made, grown,
mined and collectpd
9. It takes many d*fferent abilities to obtain or produce a
certain product
10. It takes special machinery, equipment and parts to get a
’ certain product ready for use and these: come from many
"~ “different places -
11. As natural resources run out products are no lonaer made
or are made differently
12. People need income for the basic necessities: of life as
well as for other aspects of living and this income is

usually acquired by working
13. Career changes occur because of the changes in the way
products ‘are made
bbjectives: . ‘

|

A ’ 3
!

The students will:

1. experience career awareness and career exploration throggh
personal involvement.’

2. find relevance between the world of work and their school
activities. f




3. Theucommunity‘will play a part in the career program
through their contributions.

ActivitieSf \

1 . 1. Each year a central theme is followed in career awareness
1 , \. and exploration. This year the focus wag on lumbgring.
|
| *2. Research was conducted by the .students in the area under
" consideration and this was shated with others in the school
’ through displays and presentations (slides; films, dis-
cussions, etc.).

»
-

3. "Hands-on" work experiences for the older students includ-
ed:

a) working as cafeteria attendants

b) working as kitchen helpers -

c) working as cuscodial helpers

d)' performing an active role ag class officers

e) helping to select, order, and show films and film-
strips

£) the discussion, formulation and implementation of
student council, school policies, and,regulations

'g) making bulletin boards and displays :

‘h) conducting a project on drugs .

4, The students assﬁméd tﬁé }esponsibility for the following
Audio-Visual eqiipment used in career exploration:

a) camera (instamatic, 8mm movie came'as)

b) recording equipment -
c) filmstrip projector -
} *d) 16mm projector
. e) 8mm projector . ’ .

5. fhe_program was supportey in part by food sales and school
dances to buy films, cassettes; etc.

6. Field trips made up a significant portion of the career
exploration program. Field trips were taken during, vaca-

1% days per individual for this endeavor during the school
year. Field trips were taken by individuals, small groups,
or the whole class in some cases. The following field
trips were experienced ‘by all or some of the students:

a) to Fort Kent Elementary School where thirty seven
resouice people discussed various trades and pro-
fessions on a Career Day ‘

. b) to the Eagle Lake Water Works

c) to a bridge building site P
d) to the Eagle Lake Lumber Company

[N

‘.

tion whenever possible. If not, the students were allowed -

el
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e) to Fort Kent High School for a discussion of of- '
# ferings in HomeZEconomics
- f) .to the bank ) .-
g) ' to the Nadeau & Nadeau Furniture Mill in Canada
h) Xo the Burger Boy in Fort Kent
) i) r a ‘tour of the University of Maine at Fort Kent ‘
. j) to\see the building of a new church and the demolio
//j' tion of an old chirch building .
. . k) to the Old Folks Home ¢ - ! 1
1) through the school bviler room. and heating plant |
m) for an outing to the Shrine Circus ir- Cawibou
- n) for a trip to the Court House .
. 0) to the Registryyof Deeds Buildlng -
p) to the local To&n Office and Flrc Departwent s
7. Guest speakers nave visited the school and talked about:
a) the Great Northern .Paper Company forestry operation
- b) the Chipper Mill at Portage
c) the Eagle Lake Water District :
d) the heating and imsulation of different types of \
homes (Maine FPublic Service Engineer)
e) the 13th’ Boy Scout World Jamboree (Boy Scouts from
- St..John Valley)
. f) writing news artié¢les (Bangor Daily News reporter). i
\ . 8) a forester(s duties ‘and ‘responsibilities (a "forest- ’
‘ . er)
h)  the dangers smoking - cancer -
i) the Game Warde Services . '
j) the State 2011
k) forest safety (Fdrest Rangers)
1) soil conservation . e -
m) the Extension Service (a Home  Economist)
. n) the town's .form of government (Town Manager)
. o) health care (Public Health Nurse)
) p)- recreational athletics (local high school coaches)

8. Parents were involved with the program -as they accompanied
. students on i.dividual or small group field trips.
. -. . . '-\
9. Publicity was an important part in the vareer awareness
.t and exploration. program and this was handled by a committee
of students. ° .

! 128
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Jordan Junior High School
Lewiston, Maine

Junior .High:.School - éonsumer Education

’ N ~

'ﬁescription of the Program

-

The Consumer Education course is based on the premise that
"in order to spend money wisely one ‘must have a source of in-
" cqpe." Therefore, an introductory unit was developed on
. careers -to -help students explore the "sources' of income" as
‘well as the benefits from various. fields of work and the
l
|
|
|

- N /
. Mr. Ray Lafreniere, Instructor. " '

qualifications needed to enter these fields.

‘Concegts:'

1. Everyone who works helps otherg\ '
-2. when a -person plans his career over a period of time, he
v ’may be hdppier and more.successful as a result
3. 7People need income for the basic necessities of life as
well as for other aspects of living and this income is ~
usually acquired by working .
4. The amount of income earned usually influences the things
R which can be purchased ‘and the things a person can do
5. . The amount. -of a person' s 1ncome is determined in many -
( different ways-
6. There are different requirements for every career .
7. A person‘may be skilled and happy in several different : >
careers and work experience helps him/her make the' best

decision
Obiectives: ,
The students will: ‘ -
\j‘ . - !
) |
|
|

1
2. Tbe able to -satisfactorily ‘complete forms related to income.
3. select one career of their own interest and be able to
discuss the requirements to enter that- career as well as
the monetary rewards and future. ’ ,
. 4. be able to satisfactorily complete the steps associated
"with applying ¥or ‘their initial career.

Activities: o

1. A _discussion o@ the relation between income and expenses
was conducted in the class.

2. Two filmstrips were viewed - "Making a Ch01ce" and ''Choos-
ing Your Career . .

3. Sample Social Security.formé were completed.

129 , :
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4. Each Etudept developed his/her own, resume.

5. The filmstrip,‘"Your Job Interview,' was shown and dis-
cussed.

6. The students demonstrated proper interview procedures
* through ‘role playing.

7. Sample job applicationé were completed by the “students.

. .

.8. The Career Game was used>in,blass. ‘

* -’

9.. The Occupational Exploration Kit was explained and utill~-
ized.

-

10. The students listened to dlscu551on tapes by people in the

world of work. -- <;\
11. The students selected one caréer to investigate, following
which they discussed its qua11t1es and characteristics

' 12: Maine Employment Security provid@d a computer print-out
sheet to idéntify the local pay scale for each-career.

13. An .assignment was giyen to figure the approximate take
home pay and a budget for the'week for the career that .
each student selected. ~ r

14. A lecture-discussion was held on the percentage of ino>me .
distribution for the ajerage American worker.

~

\‘-




Mrs. Marilee Dunklee, Language Arts Teacher
Miss Margaret Yeatman, Guidance Director
Dr. L.S. Libby School

Milford, Maine

Mini=Career Ccnferences

. )
Description of the Program

‘ The mini -career conferences described below: were developed to L
help Junior High School students explore their career inter-
ests in anticipation of their future .education _in Old Town. -
< The ‘experience was intended to provide relevancy to the lan-
- guage arts curriculum as well as involving “community personnel i
. in the program of -the school. 1
- ~

. Concepts: _ A -

Py

. . 1. . Everyone who works helps others
) 2. People work for many reasons but all careers are related
in some way :
] 3. There are different requirements’ for every career
- 4. When a person plans his career over a period of time he
may be happier and more successful as a result
5. People need income for the basic necessities of life as
well as for other aspects of living and this income is
’ usually acquired by working ~ : |
6. The amount of pr--paration for a career varies w1th the *
career selected. Some programs prepare people for many
different kinds of things while others are very spec1a1-
ized
- 7. Some careers require both preparation and-a certificate
or license

T Objectives: ) ' j
The students w111 .

1. develop oral and written communlcation skills through the
mini-career conferences.
$ ) 2. denionstrate that they can work together on a'project and
carry it through to its completion. .
3. become acqujjnted w1th possible carver opportunities in
" the loca

. 4. Parents will have an opportunity to perform an active role
in the school through. this program. .

: & N

1. The career interests bf students in the 7-8 language arts
classes were discussed.

I I
. Activities:

.

EMC - N ) . v ) . ’;’//,/'
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Student committees made plans for a mini-career co
ence.

Student committees carried out the plans‘which Ancluded:
alﬁ_gathering info

local area.

ﬁmation about occupatiofs in the
b)

sending invitations” to adults representing 18

different occupations. )

. ¢) -hosting parents, friends and parficipants (de-
velopment of shcial skills) /7 ' T

d) e§tablishing/ schedule so izdh student could visit
in'groups of 6 to 8 the adulf resource people re-
preagnting/g;fferént hsree 5. .
}
Following the mini-career confefences the student com-

mittees wrote‘ietters thanking the guests. Evaluation
forms were Zzﬁpleted_on the
written on

onference.

Reports were
e mini-éaree; conference.

»
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Mr. Phil Hayes
Social Studies Teacher
Mt. Blue Junior High School ,
. Farmington, Maine
Bird Houses, Social Studies and Careers '
Description of the Program , \
In the 9th grade Social Studies curriculum various aspects of
geography are considered including the study of economics with
emphasis on the banking industry. To help prOV1de relevance
to this aspect of the course the ‘class established a business, ,
. floated a loan at ‘the bank, and incidentally made -a profit
‘of 78¢. .
Concepts: : - ’ - ,
' v |
1. A person may be-skilled and happy in several different
careers .and work experlence helps him/her made the best
decision y .
2. People need to get along with others .
3. Everyone who works helps others
’ 4. Pedple have different responS1bilit1es and some direct the A
’ wor® of others | |
‘5. Pebple need income for the basic necessities of life as *
well as for other ashects of 11vlng and this income is
i usually acquired by working
6. It takes many differ nt abilities to obtain or -produce a .
. certain product
s 7. The amount of a perso income is determined in many
different ways Y Nl
8. The amount of income earned usually influences the thlngs
which can be purchased and the :ings a person can do .
Objectives: ! ‘
L] ’ . .
« The students will: ) . .
1. understand the principles of banking as related to econo-
mics.
2. identify the relation of banking to the local businesses\\«»_}
and industries and the life of the community. - . -
3. 1learn how to establish a business and its relatlonship to
social and economic factors.
4. become aware of the interrelationship of carners.withln the
‘ community and their economic interdependence.
° .5. 1learn.to work as a responsible group toward a common goal.

3 - v

Activities:

1. A classroom discussion of economics and banking was con-
ducted.




2. Chapters 1 through 8 of "Life on Paradise Island", by
Wilson and Warm..e were read and discussed. (Published by
Scott, Foresman,11970) ‘ .

3. 'The'‘student planned and established a business to make
and ‘sell:

-

, a) blrdhouses - 1arge anJ small

b) jewelry

c) tie-dyed T shirts

d) flowers (paper)
4. The students visited the local bank and floated a loan
for $50.00. Each member of the class signed the loan ap-
plication. The Vice-President of the Bank explained the.
process of making a loan as well as ‘explaining the opera-
tion of the bank and the various career opportunities re-
lated to its .operation. . :

5. Other field trips taken by the class included visits to:
a) a Flower shop
b) various stores to compare prices prior to pur-
chasing suppiies .

6. Vocational High School students demonstrated the use of
various equipment and tools in making the products to be
sold.

7. The Social Studies students made. their own products. #

< v

8. The products were sold by the students through the school.

9. Each task/ggoup filled out daily " Page from the Jourhal",
in which the students responded to such quqstions as:

a) What .did each member learn today?
, ’ b) -Whdt ‘did each member do today to jelp the group?
c) What are the plans for the- future?

10. Students mpleted the project and paid the bank the’
principal and the interest (ending up with a 78¢ profit).

Evaluation ) RN
1. Evidence of .more understanding of banking and economics.
2. Greater understanding of self and career alternatives.
3. Evidence of working together...
4. Increased interest in Social Studies and in school.

¥ e
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Mrs. Lorenza Piper
Instructor of Home Ecotiomics
Jordan Junior High School . '
Lewiiﬁon, Maine
)
Creative Cooking and Careers

®

, Description of the Program

Students enrolled in the 9th grade Home Economics course have
an opportunity to become acquainted -with the preparation of
various foods while meeting the objective of the course. The
experiences noted below grew out of the interests of students
and represent an effort not only to provide a basic under-
standing of good food preparation procedure but also of ‘the
_many career alternatives the students might wish to tonsider.

Concepts:
1. Theré are many things individuals can do
2. Peopie_néed to get along with others
3. Everyone who works helps others N
4. People work for many reasons but all careers are related

in some way
5. A person may be skille¢ and- happy in several different
careers and work experience helps him/her make the best
decision - - .
Some things can be done better in certain places
People need income for the basic necessities of life as
well as for other aspects of living and this income is
" usually acquired by working >
8. The amount of income earned usually influences the things
] which can-be purchased and the things a person can do
‘9. There are many different kinds of 'places where an individ-
ual can prepare for a career, some of which require a per-
son to have certain’'skills or abilities to enter
10. The types of things a pereon does while preparing for a
+  career may nrot ‘be identical to what he does when he enters
the world of work - /f P

~N o

13 1]
v Drjectives:
) 4

* The students will:

1. understapd and appreciate the many contributions of people

who wofk. in the' food handling fiéld.

have a&n’opportunity Fo develop their own skills in cook-

g, especially in unusuaL/fields

3. ident{fy the many career opportunities in the Lewiston
-area for those in erested in the food business.

4. 1list the opportumities for further training and prepara-
tion to enter the food industry.




Activities:

1. The class considered food additives and: //// R
\ L /
a) viewed the film; "Food Through the Ages' o . |
b) collected labels from cans and boxes .
¢) used the library for resources on nutrition and
\ additives Y '

2. A field trip was taken to two supermarkets to:

a) prepare a balanced lunch with the four basic foods
purchased:‘for a total of 25¢ per student

b) have the manager explain the various careers in
" the ,supermarket . :

c) compare prices o - :

3., During the-unit on bread making the stgdentsé

N a) made muffins in class ‘
b) made various kirnds of biscuits - corn meal, oatmeal
c¢) made other quickbreads
“ d) viewed the. film, *Wonderland of Bread" by Continen~ ‘

tal Baking Company ' "

e) viewed the ‘film, {'How to Make Bread", by‘King
Arthur Flour Company ’

f) took a field trip to a large commercial bakery
where théy saw the entire operation from the arrival
of the flour and oil to the final packaged product

g) took a field trip to a family-owned and operated .
catering shop and discussed each operation with a
member of the family ‘ !

4. The foreign food study started as a result of the consider-
ation of yeast in Italian and French bread and led to:

a) lasagna made by a mother who also came and talked #
about her work in the Senior Citizens lunch center

b) students making, Mexican tacos .

¢) tortillas made by a Mexican-American student o

d) the making of a loaf of e bread' by an American ‘ ,
Indian student in the class, which was shared : .
with .the School Principal and.others at school

e) students wanting to try Chinese food. After view-
ing a film from LaChoy Products, a girl brought in -

. a recipe which the students produced

f) the teacher of the class who had been to.the Orient,
bringing in chopsticks, Bcwls and other cooking
‘utensils to- use in .the preparation and eating of .

. Oriental food
. 5.. During Vdgitional Education Week the class established in- ,
school food outlets: .
; : . o »
. ’ rToe o
)
a0 136




b)

where:

a)
b)

aj The cooking class visited a first grade.

Shirley's Doughnut Shop"
Each student had a job - became acquainted with
\tPe pay,. duties, etc. Students made their own
uniforms, signs, headbands, and menu cards, and
served fruit juices and cookies.

“"Geraldine's Diner' (restaurant)

The studente made menu cards, signs, and prires.
Evéryone had a. job such as sales, cooks, chefs,
and dishwashers. Whoopie pies, brown sugar
dumplings and pine tree floats were served.-

6. A field trip was taken to the Mdine Culinary Arts School

-~

the students watched the operations and procedures
instructors talked with students about thé program
and career opportunities (Maine does not have
enough trained people in the food industry).

7. *A field trip experience was- provided a. group of younger
children.

Class mem-
bers furnished each child a picture-story; "''John=-

ny and Susan Go to the Basic Four Supermarket",
which- they had written and illustrated. Two stu-
dents demonstrated Frying Pan Cookies and gave each
child a recipe and - a cookie. The first grade teach-
er talked with the class about her work
Headstart children visited the cooking class,
addition to what happened above, the Headstart
teacher talked about her occupation. .

In




Mr. Arthur Leavens

. Middle School Teachetr
Glenburn School
RFD #4, Bangor, Maine

Economic Interdependence

Descrip;ion’of the Program:

In the 7th and 8th grade Social Studies Curricultm at Glenburn
School the theme throughout is the economic inter pendence
of man.. The activities descrived below are centered on this

. theme with the 7th 'graders approaching it ‘from the s andpoint
of a study of World Geography and the 8th graders fr
standpoint of Américan History.

L a3

. Concepts: - y - ..

1. People need to get along with othexs
2. Everyone who works helps others
3. Careers can be c1assified, grouped -and compared in many,
ways; the "cluster" study procedure is. one such way
4, Some things can be done better in certain places
5.. The location of natural resources determines in part
where many people live and work and spend their time
6. It takes many diffefent abilities to obtain or produce a
" certain product
7. It. takes special machinery, equipment and parts to get a
certain product ready for use and these come. from many
different places
8. People need income ?or the basic necessities of life as
. well as for ‘other aspects of living and this income is
usually acquired by wrrking
9. The amount of income earned us:ally influences the things
which can be purchaded and the things. a person can ‘do
10. The amount of a pegson s incom: is determined in many
different ways : .

Objectives:

The students will: o

1. understand the basic concept of the economic interdependence
of man

2., understand the influence of the past on society today

3. become acquainted with occupations within the local
community and the contribution to socfety of these o
occupations

4, become acquainted with their own capabilities and the
future opportunities in the wogld of work

-
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Activities:

1.

3.

*

JIn the 7th grade World Geography course students studied

why men around the world developed such a wide variety -of
social and economic institutions.to fulfill the same‘basic
needs and desires.‘ Geographic tonditions in Maine were
studied and man's adaptation to' these conditions. The:
influence of European colonists and their <initial sub=

" sistence culture which evolved through stages of special-
_ ization ifto the mow complex post-industrial.society of

the present was discusSed. These approaches to’ ,a society
were contrasted with the approach taken by the Indians to
meet similar needs. A system of LAPs was developed to
study the above and included- the following
a) natural resources ’
b) temperature = effect.on soii, comparison of north-
- ern and southern Maine .
c¢) land forms . : C
d) ‘"from subsistence to specialization - farmer to
‘ farming
e) development of lumbering, fishing and shipbuilding
in Maingé as increasingly sp°ciagized occupations

Field trips were utilized to demonstrate production, dis- -
trijbution and'service : .
(a) Diamond Intérnational (1umbering)
b) Pleasant Hill Dairy, Airport, McDonald's (to compare
various different production, distribution and
service procedures in the food industry)

In‘the 8th grade American History course the students studied
the* development of an industrial nation’ from the coumercial
and agricu1tural heritage of the colonial period. The.impact
of the Industrial Revolution period waf.explored in terms of
economic systems (changed patter oduction and distribu-
tion) as well as its influence on the psychological and social’
structure of the young nation. The factory system was re-
viewed with its accompanying advantages and disadvantages

r
Students (8th grade) gaiged a more concrete understanding of
their personal economic expectaltions by: .

a) making out a.budget tailored to material expecta-
tions of each student

b) ,computing a salary ‘or wage to support the proposed
bud get .

c) .considering careers which provide funds to meet
such a budget ’ .

3
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6.

7.

{

A personal interest inventory was co&pieted which helped
them to assess their attitude to.a‘whole range of exper-
iences including that of an occupation. The stress here
was that an occupation should be an integral part of a
person's existence, not just a job to make money -

* .
‘Students were made aware of various occupations through:

a) use of.the SRA Job Experience Kits

b) field trips, which included: Eastern Maine Voca-
tional Technical Institute in Bangor, the Univer-
'sity of Maine at Orono in Orono, White Canoe Co.
in 01ld Town, the Bangor Police Station, the Bangor
Court House, the Air Nitional Guard in Bangor.
(These were mini trips including five to eight
students.) '

a one day '"shadow" experience when 'students had an
opportunity to spend a day with a worker on the- ‘
job and find out what he 'did. The "Worker and Me"
Inventory was used in- this experience -
Studentswmade‘réports to the class on their experiences.
These were in the form of verbal reports, graphs, charts,
etc. ’

140
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Chapter Five

CAREER PREPARATION IN THE. HIGH SCHOOL

.

In a world of rapidly changing social values and technoldéical
changes the youth of today will need flexibility for tomorrow. -
Jobs that now exist will }n all probability be &iﬁferent and a
multitude of‘new careers will emerge that we can not define at chis
time. Learning in the classroom will. expand to include community
and bysineés elgments in a tri-partite union with teachers. Thé

impact of these changes will require-a commitment to change' the

educational system as it now-exists. Educators who have ‘the

+ rd

courage to change will risk the derision of colleagues who opt for

" the status quo. Career education in the high school'provides all

teachers an oﬁpo}tunity to mérge cognitive and "hands on'" acdtivities

, \
into 2 viable learning eXpenience for youth.

" The cyrriculum must be dfganized to facilitate the transition

from school to work or entrance into advanced education, All units

- for the high~scho$1 focuFom-the cluster ogncept, as blended with
. -

traditional curriculum practice. The cluster concept of curriculum

- >

development permits the teacher to factor out the common elements
of diverse occupations and prepare students in sebe;él'skill areas
that fit a variety of careers. Ip a changing job. market, -the

cluster condd%tfhas strong appeal.\ If career education is to

[

B

succeed, teachers, counselors, and_ad inistrgtors“must,reflectlandw

articulate the importance of career selection. Students may begin

- 141 °
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« World of work o. further education. The career activities in

-
-
.

to feel that school is an important place to be, "they really help

you find a place in this vorld."

The primé directive of education is to develop the talents
(mental and physical) that any one person possesses. The ﬁevelop-‘
ment of career eéuéarion.is an endeavor to integrate the present

educational. system with a progfam desigﬁed to provide experiences

13

that can give direction to a student's studies,
Career education works.towards the accomplishment of several -
goals: - : !

1. Self and job awareness

2. Value and dignity of work

P

3. Decision making and problem solving skills®

-

Alfhough the aqueTgéals may seem rather vague, the folloying

: ] . |
activities help to clarify some of the purposes of career educa-

o

-} tion and its value as an education instrument,

. The careei\education activities which follow have been dev-

“—\\Eipped éhq field-tested in Maine high schools. Career Awareness

-~

) and Career Exploration continue as a student is preparing for the

Chapter Five include examples of "awareness",  "exploration" and -

i

"preparation". : ’ \i\
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e Mrs. lekl Adams ’
" Art Supervisor
Mt. Blue High School )
Farmington, Maine ‘

How About a Teén-Age Teacher?*

Description of the. Program:

. SAD' #9 includes nine towns and due to limited tax funds does
not have the resources to hire art teachers for kindergarten

- through grade 6., Following is a description. of a program
.designed to nelp provide some art experiences . for children
utilizing the talent of senior students enrolled in the High
School Art III program. ' -

-t

5

Concepts:

1. People need to get along with others

2. Everyone who works Help§ others

3. People have different Vespon51b111t1es and some direct the
work of others -

» - '4, _A person may be skilled \and happy in several dlfferent
careers and work experlence helps him/her make the best
.decision - :

5. When a person plans his career over a period of time. he
* may be happier and more successful as a result
. 6. There are many different kinds of places where an indiv-
) idual can prepare for a career, some of which require a
person to have certain skills or abilities to enter
7. Some careers require both preparation and a certificate or’
"license ( .

Objectives: -

. " The students will: o ~
-~ ¢
.1. learn how the elementary child's behavior and creat1v1ty
develop and ghange through the grades
. 2. work with elementary children in the. area of art
# 3, learn by exploration the careers related to the education
. \‘ profession ‘

~

-

Activities:

1. Students in the high school art class were surveyed con-

- cerning their feelings toward ‘working with elementary-
. children along with their regular class assignments (very
positive) ;

’

2. Pemrmiission and financial backing was provided'by the
Superintendent of Schools

4+

» 3. A meeting was held with all Elementary School Principals

¥ oo
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and Supervisors to get thelr reactlon to the proposal
(very p051tive)

-

4. The schedules of 10 seniSrs were arranged so that they were
-in the High School Art class the last period of the day;
enabling them to work two hours in the elementary schools

5. Books and references ‘were selected to introduce the High
“ School students to the growth and development patterns of
elementary children
.6. The Art instructor met with elementary teachérs in the
School Distrlct and explained the plans for the year

7. ngh.School students met w1thichgldren‘1n,the elementary
grades two or three days a week as art teachers .

A

* A further description of this program may be found in the "Art
Education Joyrnal" of the National Art Education Assoclatlon, .
April, 1972, Volume 25, No. 4.

~—

144

152 : -

s




‘Mrs, Ruth Carsley ¢
*English Department

Lewiston -High School -
Lewiston, Maine

Twelfth éfhde\English and Céreer Education
‘ |

Descriptibn-of the Program: )

A practical and relevant approach to Engllsh with students in
the twelfth grade’ is to help them prepare to enter the world
of work. The fcllowing activities took place over a three
week period and were 1ntegrated into the regular Engllsh
curriculum. . - A

Concepts:

1. People need to get along with others
2. There are different requirements for every carger
3

. When a person plans his career over a period of time he T\S

. may be happier and more successful as a result
4, The amount of preparation for a career varies with the
career selected. Some programs prepare people for many
different Kinds of things while others are very specialized
5. The types of things a person does while preparing for a -
career may not be identical to what he does when he-enters
the world of work

Al

Objectives: 4 J )
The students will' \\\\\\
. ~.

1. know and demonstrate the apprg\raate procedure for applylng
for a position
> 2. become acquainted with. the expectatlons of various
occupations .

3. experience English as relevant to the world ‘of work

o

Activities: "

1. The film, "To Get a Job'is a Job¥, was viewed in class
i
2. An analySLS of che film was discussed in class
3. .The studénts completed the following as part of the
course: . \. :

a) listed three sources of p0551b1e‘bmployment infor-
mation - %Where to look for a job"
T e h}__xgad ten want ads-and indic4ted why they would or
‘ would not be qua11f1ed for each: \\
c) listed correctly six out of seven propq<}jteps in

applying for a job
d) named three items of appropriate behavion and three
- items of inappropriate behavior during a job inter-
view

L)

>

£
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.

e) ‘composed a list of information needed to complete
a job application, Each was required ‘to. fill out
neatly and correctly a sample employment form

f)  recognized through three stories and a poem some
common problems which might arise on a job, They
were expected to recognize most of the attitudes
of employees described as either predicting
success or failure

g) (optional) told the class agbout their own job, and

. described the requ1rements, advantages and dis-
advantages

h) (optional) used a correct letuer form as a sample
and wrote-a letter of application

4. Transparency posters dealing with behavior on the job were
- used and related to selections from Crossroads, a paper-
back anthology

5. A large bulletin board was constructed relating to finding

a job -
6. Variogs/{:cal application forms were completed ) |
. 7. Ths/film "o Get a Job Is a Job", was again reviewed {
8. ,(éa be completed) A v1deo-tape of students from the c1ass

"at work on their job
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‘Narraguagus High School .

]
Mrs. Nancy Cochran
Home Economics Instructor-

Harrington, Maite

Child Care and Careers

Description of the Program:

During the schooMyear students enrolled in Eleventh -and.
Twelfth grade Home Economics are provided learning experiences
in food.service, clothing production, nursing and. child care.
The child care experience at Narraguagus High School spans a
perlod of approximately. Seven weeks, .three of Which are spent
id the actual operation of a nursery school program for two

- hours each day. Prior to the time the nursery school is
operated the students are introduced to the methods of observ-
ing children's behavior. The child care learning experience
is basic to a variety of careers in the Helping Professions
and the students are, introduced to those utilizing similar

skills.

Concepts:

1. People need to get along with others
S 2. ‘Everyone who works helps others
3. People have different responsibilities and some direct the’
work. of -others r
Rules, and regulations are necessary to work effectively
Careers can be classified, grouped and compared in many
. ways; the 'cluster" study procedure is one such way
6. A person may be skilled and happy in several different
careers and work experlence helps him/her make the best
decision
7. Generally, there is a relation between the amount of prep-
aration ap individual has and his income but this isn't

always true R
8. Some careers require both preparation and a cert1f1cate

or license

Objectives:

Students.will:
1. be able to describe objectively the various roles pre-
kindergarten children are acting out v
2. be able to describe the play materials a child is able to
manipulate
,3. be able to describe the kind and extent of communication
- pre- -school age children are able to utilize, e.g. talk,

gestures, etc. * - -
4. become acquainted with careers that require skills for

observing and ana1y21ng behavior
5. be able to draw ¢onclusions about child behavior based on

observatijons and participation in nursery school

. -
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Activities: .
= : %
1. The students were ‘introduced to careers in child care
2. Procedures for observing the behavior of pre-school chil-
dren were introduced ' _ \
3. The students operated a nursery school for three weeks
4, Students were introduced to g%her helping profession '

careeys utilizing similar skills learned in the unit on
child care: |
a) - teaching .

b) babysitting

¢) nursing

d) other personal services

«.
Resources: :

Home Economics Classroom

Nursery School equipment (in part provided by the shop)
Toys . :

The Developing Child, Brisbane

Child Development, Hurlock Chap 4, 6, and 10

Children, A Study in Individual Behavior, Westlake, Part 3
"Sibling Rivalry", Co-Ed Magazine, Feb. 973, pp. 14-20
"How Teeth Grow", National Dairy Council (and other Dairy

Council pamphlets) .
3-M Brand’ Transparenc1es, "Inherited and Acquired Character-
, istics" .

Filmstrips - Infant Feeding
Selection of Children's Clothing
Teaching Desirable Habits
R Selecting Children's Toys - McGraw-Hill Co.
Fllms - "What Will Poor Robin Do Then" - Tribune; Films

"o

Evaluation:

1. -Objective-test! ‘

2. Evaluation of observation forms

3. Knowledge of various careers related to skills acquired
and where th%z are located in the comunity

~

{
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M'{ Marcel Marcotte

. Machine Shop Instructor : . \

Mr. Daniel Mills, Engllsh Instructor
Mr. Mlchael Bucclgross ‘Math Instructor
Lewiston ngh School

Lewiston, Maiqe

. Machine Shop, Math, English and. Careers

Description of.the Program:

Success in a machine shop depends not only on the'technical
skills acquired but on other qualities' as well. The following
unit describes the integration of English, mathematics and
machine shop' courses in an effort to help prepare students for
the world of. work.

Concepts:

1. Rules and regulations are necessary to work effectively

2. A person may be skilled and happy in several dif ferent
careers and work experience helps him/her make the best
decision v

3. Some things can be done better in certain places

4, It takés special machlnery, equipment and parts to get a
certain product ready for use and these come from many
different places

5. Career changes occur because of the changes in the way
products aré made

6. The amount of preparation for a career varies with the
career selected. Some programs prépare people for many

different kinds of things while others are very specialized.

7. There are many different kinds of places where an indiv-
idual can prepare for a career, some of which require a
person to have cgrtain skills or abilities to enter

Objectives:
-The students will: ..

1. achieve the technical skills necessary to .enter a machine

shop or continue on into an advanced training program - - smc___$_49_,,//

- following high school

2, identify and understand the basic concepts of mathematics
through the use of the machine shop tools

3. understand the procedures associated with acquiring an
occupation \\

4., achieve career related skllls, in addition to the technical
ones, which will provide for future advancement

5. become acquainted with local career opportunities

6. become acquaintgd with opportunities for further training

1
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Activifies: . v
1. Students learned and develodped. their machine shop skills
through the pursuit of the project method

.2, Mathematics skills were déveloped using the machine shop
and the tools in the shop for practical application

3, Through the English départment studeits becaie acquainted
with job interviews and job applications. The students
were oriented to:

a) how to present oneself for an interview
b) how to dress for an interview

.¢c) questions to ask at an interview

d) where to look for a position

4, In addition to the techpnieal skills of the machine shop
the students also learned how to:

a) fill out inventory forms of the projects
b) compute the actual cost of materials
c) calculate time factors involved in projects

- 5. Field trips were taken to different machine shops in the
community

{ 6. A tour was taken through the Central Maine Vocational
Technical Institute




Mrs. Elizabeth Knox
English Teacher

Mt. Blie High School )
Farmlngton Maine ) LN - CN

. The Speech Class and Station WKTJ

-

N\

\
Speech class “is one of the offerlngs by the Engllsh Department
at Mt. Blue High School. 1In an effort to provide students an
opportunity to utilize their .communication skills), an experi-
mental program was developed using\tbe facilities éf Station
WKTJ- for, a weekly broadcast by High School students.. The
following is a description of the process and the program.

Description of the Prgg:am‘

Concepts:

1. Everyone who works helps others.

2. Careers can be clagsified, grouped and compared in many
ways; the "cluster" study procedure is one such way

3., There are different requirements for every career

4. A person may be skilled and happy in several different
careers and work experience helps him/her make the best

. decision

5. Some things can be done better in certain places‘

6. It takes special machinery, equipment and parts to get a
certain product ready for use and these come from many
different places

7. People change and so the careers they follow often change
during life

8. The amount of preparation for a career varies with the
career selected. Some programs prepare people for many
different kinds of things while others are very specialized

9. The types of things a person does while preparing for a

. career may not be .identical to what he does when he enters
° the world of work

Objectives:

.The student will:

A

. . A

1. learn the basics of good oral communication skills through
the speech class -

2. démonstrate appropriate speech through classroom present-

- atiomns

3. operate the school's public address system

4, plan and develop outlets for use of théir communication
skills beyond the classroom -

5. become agware of career possibilities in the communication
industry through this program
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. Activities: . ' St
¢ ’ - \ N
' 1. Students learned and studied the skills of oral communica-
tion in the speech class e

2. Oral presentations were made in class by the students

3. Student talents weré utilized to operate the school’s
public address system

4, A weekly presentation was/prepared by the students o be
aired over Station WKIJ '
5. Station WKIJ,presengations-Were taped and timed in class
e - " for evaluation. The following types of oral presentations
) * were prepared: ) ’ .

é) poetry .
b) prose .
¢) drama

. d) public address

] 6. Students taped the final presentation at Station WKTJ on
B i the station's recording equipment. Eyery student in class
participated in one or more of thé broadcasts this year

7. Students are presently preparing group readings with musical
background provided by Mt. Blue High School students.

8. Students were acquainted with the-various caréer opportun-
ities in broadcasting and the mass communication field
through their contact with Station WKIJ
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Mrs. Glenna H. Rush, Head :
English. Department

Hermon High School - {h
.RFD #2, Bangor Maine

« - -
.

A "M1n1" English. Course in Careers

" Description of the Progrgg:

Hermon Yigh School offers forty-nine English options to the
students in grades nine’ through twelve. A1l of the course
are nine weeks in length except the reqqlred "Freshman Englrsh"

. course which [is one semester in length. Among the forty-nrne
courses is one entitled "The World of Work". The catalogue
description oR this course. is as follows:

_ . Letters of application: application forms. How does one

) find a job? How does oné react at an interview? What |are
some of the problems on the job? How does one handle
them? These are some of the areas wé will discuss and
explore.

Concepts:

1. People have different respon31b111ties and som2 direct the
work of others ’ .

2. There are different requ1rements for every career
3. The amount of preparation for a career varies with the
career selected: Somé programs. prepare people for many
différent kinds ‘of things while others are very speciaPized
* 4, Generally, there is a relation between the amount of prep-

aration an individual has and his income but this isn't

" always true
5. Some careers require both preparati.n and a certlficate or

" * license in order to enter
Objectives: . ﬁ .

. The students will:

B ] 1, become acqualnted Rii: all aspects related to seeking a

job
2. satisfactorily comple e all forms related to applylng for
a position N
3. be prepared for the ntexview situation via role- playlng, ’
etc.. )
Activities: :

1, The class discussed the hcw, where, *“:en, what of obtaining
a position

2, ‘Students wrote standard lettecrs of appiication

3. Personal resumes were developed with a cover letter:*
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- Students completed numerous application forms correctly
LTNGT .
* / B
. Role-playing interview procedures were utilized . \\_—-ff}
Personnel men ffom'lqcal businesses met with the class ™~

Field trips to various local businesses -and industries
were taken

Films and filmstrips were used in class for discussion
purposes ’

Resources and Materigdls:

Evaluation Procedures:

NV B W N

Application forms from ten different local businesses

Kuder Interest Inventory, Science Research Assoclates, Inc.

Occupation Exploration Kit (OEK) by SRA
World' of Work Tapes

Personnel men from local businesses
High School Guidance Director

Local tradesmen and/or professionals

-t
.

Tests s

Feedback from students who have .used the materials from
the course .

Personal conferences

Class participation

. 154 - /‘_
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Mrs, Priscilla E. Bissell ~
Librarian .

Hermon High School

RFD #2, Bangor, Maine

-

The Library as an Exploratory and Preparatory Experience

Description of the Program:
- <

In drder to opérate the Hermon High School Library effectively
it is necessary to utilize the service of students. Built into
the program at .the High’'School are career exploration and prep-
.aration components, making it possible for a student to begin
at a starting position in a library or in a related career. .

Concegts:

People need to get along with others

1.
2. People have different respon51bilit1es and some direct the
n work of others \ -,
3. Rules and, regulations are necessary to work effectively
4, Careers can be classified, grouped :and compared in many.
. ways; the "cluster' study procedure is one such way
5. There are different requirements for every career
‘ Q: A person may be skilled and happy in several different
* careers and work experlence helps him/her make the best
‘ decision :
7. Career changes occur because of the changes in the way
products are made
‘Objectives: b

The students will:

3

.

PR S VR U )

" ledrn .and. develop the skills needea,to relate with others

demonstrate a significant degree of responsibility

learn the skills associated with operating a library
increase their knowledge through the use of -the library
and its resources

become acquainted with opportunities in library or related
work

Activities:

s

The students worked in the library as Aides from one to

five times a week-during study hall and/or before classes
On~the-job training took place both during the time the
student worked in the library as an Aide and during meetings
of the Library Club. On~-the-job training prepared the

. student to learn the following:

a) Dewey Decimal Classification system
b) shelving procedures
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yc) circulation procedures
d) technical aspects of book proce551ng
3. Upper classmen helped train in-coming Liurarian Aides °

(although more and more !Freshmen come with good b351c
library skills from the. Junior High)

4, AdE{tional tareef expefienées (in planning stage) included:
P l

a) field trip to the University of Maine Library
, " b) Bangor High School Library e
c) Bangor Public Library

-d) discussion with students by visiting 11braqians

e) a review of new library technology
Resources: . .
- . S
1. The Library !
: 2. Library skill sheets for aides .
3. .; Library usage: taught in Freshman English classes ’ -
4. ' Encyclopedia Brittanica Library Reference Skills #1 and #2

Evaluatidﬁ% e

1. Aides greet, meet and serve the 11brary needs of other
students g ¢
Students demonstrate. respon51b111ty by meeting volunteex

duties and commltments
3. Students continue to learn more about the operation of the

) library and opportunitles for work in library-related
fields |, —
. 4 - - .

I
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Mr. Robert Dyer
Mr. Phil FaulkKner .
Instructors, Department of Physical Education
Katahdin High School

Stacyville, Maine . - <

High School Physical Education as Preparation for Life

Description of the Program:

B e "
Katahéin High School offers students opportunities during
physical education for gymnastics, wrestling, basketball, floor
hockey, volleyball, softball, baseball, track and golf. The
school also provides a- series of mlni" courses in physical
education which are career related. Many young people are
interested in activities related to.the sports and recreation
field either for purposes of a.career, or a vocation, or as-
preparation for positive-leisure time involvement. The mini®
courses ofifer an introduction to careers in the following
areass Officiating, Managing, Athletic Trainers, Physical
Education Assistants.’

Concepts: °
1. :People have different respon31b111t1es and some direct the
work of others . . :
2, There are dlfferent requ1rements for every career
3. A person may be skilled and happy in several different
.careers and work experience helps him/her make the best .
_decision )
4, ~Péople chanee and so the careers they follow often change
during life
5. The amount of preparation for a career varies with the
career Selected. Someé program$ prepare people for many
different kinds of things while others are very specialized
6. There are many different kinds of places where an indiv-
" idual can prepare for a career, some of which require a
. person to have cértain skills or abilities to enter

Objectives:

The students will:

1. become acquainted with the career opportunities related to
the mini course they.select in Healfh and Physical Education
2. assess their interests and opportumities in these areas
. become acquainted with the requirements to enter the careers
related to the mini course (s) they select
4. demonstrate their learnings and skills under real conditions

Activities:

1. Students were introduced to the skills of officiating in
the following sports: —

\ [ T
\




a) basketbdll

S e . b) soccer ' . B .
c) volleyball - . . .
. d) baseball . Love

e) wrestling '
2. The duties of a team manager were explained and discussed

3. An introduction to the duties and skills\required of an
Athletic Trainer was provided . <> ,

4, The duties of a Physical Education Assistant were explained
i and discussed . x
~— : »/
5. The students had the opportunity for practical experience’ . ~ ' «
in each of the above areas N
" ) . . * ) \‘
6. The studénts were introduced to the opportunities to con- * v . ‘
tinue work ‘after graduatlon (a need exists in all those

~
‘ areas) \
o, Evaluation: -
' 1. Students demonstrated their expertise in fhe skills to be
_ developed in each mini course selected .
| 2. Studeiits were ablé to indicate their own/interest and *

aptitudés in these areas
3. Students were tested in practice sessiop and under game

situations for correctioms in techniques, e.g. sigms, etc.,

at the completion of each course .

% Resource Materials

1. Family Guide.Emergency Health Care,/A Reference Guide for
Students of the Medical Self-Help Training Course .

2. Treatment & Prevention of Athletic/Injuries -

3. Handbook of the InternationzlAssociation of Approved '
Basketball Officials

4. The National Federation of State High School Association
Baseball Rule Book*®

5. United States Soccer Football Assoc1ation Soccer Football
- / Rules
6. The National Federatlon of State ngh School Association -
Soccer Rule Book ’
. 7. The National Federation of State High School Assoc1at10n

- ' . Simplified & Illustrated Basketball Rules for Officials,
' Coaches, Players, Spectators

8. NCAA Volleyball Rules
?. First Aid; Contemporary Practlces and Principles, Hafen
Thygerson, Peterson Burgess .Publishing Co., Mlnneapolls
Minn , 1972
% ~ .
\ L \\\ .
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Mrs. Jean M. Mclnnis_ ) '
Data Processing Department

Kenneth Foster Vocatiunal-Technical Center

.Mt., Blue High School . :
Farmington, Maine .

Exploratory and Preparatory,Data Processing Experiences .

Description of the Program:

Data Processing is.available to Seniors at Mt. Bilue High School
as one of the courses in the Business Education sequence of
offerings: Students in this course will have previously com-
pleted at least one semester of typing. The following is a
description of an exploratory and preparatory on-the-job
training sequence it”Data Processing available to the students.

- Concepts: Y

1. People need to get -along with others

2. ‘'People have different respon51b111t1es and someé direct the
work of others .

3. Rules and regulations are necessary to work effectlvely

4. Careers can be clas$1f1ed grouped and compared in many.
ways; the Meluster ' study procedure is one such way

5. A person may be skilled and happy in several different
careers and work experience helps him/her make the best
decision -

6. Career changes occur bedause of the changes in the way
products are made

7. The types of things a person does while preparing for a
‘career may not be identical to what he does when he enters
‘the world of work

Objectives: ~ Y

Thé students will:

1.- acqu1re satlsfactory Data Proce531ng skills to prepare
them. for an entry position in bu51ness or industry

2. learn the procedures for approachlng a position

3. learn work-related attitudes and attlre for a successful
on-the- Job work €xperience

4. work for two weeks in a local business or 1ndustry utlllzlng

the sKills learned in school 9 ®

5. be able to evaluate their experience
Activities:

1, The students were prepared to perform effectlvely on the
following Duta Broce351ng equ1pment'

v @ ~
a) 1IBM 402 Accounting Machine ’
b) IBM 29 Keypunch and IBM 129 Keypunch
c) 1IBM Verifier ¢ .
A} ‘ \\
159 >
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2. Students were prepared to perform effectively the fo:l@wing
» operations: .

. . a) typing (manual and electric)
: b) record keeping and payroll
¢) folding machine -~ .
! d) filing
e) mimeograph
f) duplicator (A~B chk 215) -
g) calculators (Ten-key Rotary and elef¢tronic)
h) offset press /7

|
|
|
|
|
1 book binder ° /. ) ‘
) -

{ i) adding machines .
j) josger / . ’ \
.k) various types of stenlers’ ’
m) A-B Dick Photocopies y o

n) sorter /
o) paper cutter
= -~
. . _
Before placement in local industry akﬁ’ﬁrofessional-of ices—-
students had lectures and demonstrations from the follow-
ing: -

a) a beautlclan who commented on gdgd grooming, styles
ofor the office and hair care in general
b) a cosmetologist who came to school and applied
make-up with the "business office" in mind
c) a style show was presented by a local business and
demonstrated apparel to be worn in business; dem-
onstrating use of -accessories to change apparel
, for increasing a wardrobe on a limited budget
- d) a personnel manager gave' a leiture on do's and
. - don't's and how to establish a good impression ’
' tht will show a calibre of professional_‘raining -
in the business field . ) ’
4. The instructor arranged for a two week placement .for each
student. The placement station (industrial or professional
office) was not required to pay trainee

5. Peréoﬁnel data sheets were compiled for the employer

6. The students wrote letters of introduction to the on-the~
job employer .

7. . The teacher visited each on-the-job training station super-
visor and the trainee at least once during the training
period

8. The students completed a report of the "On-the-Job Training'
experience (form attached - but reduced in size from the

original)

9.. Each employer completed a report of tue '"On-the-Job Training'




' HOURS WORKED PER DAY

original)

10. A letter of thanks was sent by each student to the employer
for the experiepce )

11, . The class discudsed their different placements,

12: A review and evaluation of thg ‘-Data Processing course was

~—
- 1

‘Resources and Materials:

1. Machipes and equipment as noted in items 1 and 2 under

"Activities"

2. On-the-job training spot for two weeks in -the local commun-

ity p
Evaluation: -

Students will have met the expectations as outlined under
H#0bjectives" °

NNETH FOSTER REGIONAL- VOCATIONAL CENTER....MI, BLUE HIGH SCHOOL

Report of "On the Job Tralnlngﬂ
NAME

DATE OF REPORT

L ]
experience (form attached - but reduced in size from the

conducted incorporating recommendations for future courses

4

PLACE WORKED

NAME OF SUPERVISOR/SUPERVISORS

OFFICE HOURS

NOON HOUR
MACHINES USED DURING WORK EXPERIENCE PROhRAM
type ‘and model) . . i

(Be definite as to.

TYPES OF WORK PERFORMED' . ;
__ FIEING - TYPE OF SYSTEM
— _BOOKKEEPING = L
ACCOUNTING MACHINE POSTING
TRANSCRIBING MACHINE
TELEPHONE, /
SWITCHBOARD A
DUPLICATING ‘

TYPE OF SYSTEM

L]

l’;l

|

__TYPE OF :MACHINE
TYPES OF WORK DONE
VERIFYING

| N ‘

KEYPUNCH . _ & TYPE

____SORTER i “TYPH
____PAYROLL, ‘ . "
—___ BANKING

. ot
(A -

o

<
o] b:5id

OTHER, TYPES OF WORK WHICH ARE\NOT LISTED: : ¢~ 7

WHAT TYPES OF WORK DID YOU FIND YOURSELF.MOST STRONG IN?____KL_,:;_

IN WHAT TYPES OF WORK DID YOU FIND YOURSELF WEAK?

DO YOU CONSIDER THIS PROGRAM WORTHWHILE? (YES) (NO)
WHAT ARE YOUR SUGGESTIONS FOR IMPROVEMENT IN REGARDS TO. THE

hy
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- * BUSINESS TRAINING PROGRAM HERE AT SCHOOL? 4

COMMENTS: ATTACHED TO THIS SHEET SHOULD BE YOUR OWN TYPEWRITTEN
REPOKT OF YOUR EXPERIENCES, CRITICISMS, RECOMMENDATIONS
AND GENERAL IMPRESSIONS OF YOUR WORK EXPERIENCE PROGRAM
THIS WILL: BE KEPT CONFIDENTIAL AND WILL SERVE ONLY AS
A SOURCE OF INFORMATION FOR IMPROVING FUTURE PROGRAMS
TO TELL. US MORE ABOUT YOUR EXPERIENCE,” PLEASE GIVE
THIS MPCH THOUGHT, BE TRUTHFUL AND. COMPLETE IN YOUR
ANSWERS,

N A ON-THE-JOB-TRAINING RATING SHEET
,Name ofIStudent Trainee . . a
Place of Employment

Name of Employment Supervisors

Dates Employment: ~ From To:
WORK AREA: General Cashrier
: ' Switchboard. Receptionist
Clerk Typist - Record Keeping ]
Filing ) Bookkeeping -# .
Key Punch Verifier

e

Did the trainee have a sufficient amount of knowledge of the skills

: necessary for the position which -she or he filled?
Yes No

If your énswer to the above question is no, what specific sugges-

tions do~you have which you believe would improve the quality of

the work performed by the business graduates?

]

Pleas& check the appropriate line in each of the following of fice
tasks which the trainee experienced in your organization;

® Inferior Poor Average Good Superior

1. Typing — _
2, Using Telephone . -
3. Filing -
4, Using Office Machines ___ ¥
5,  Duplicating - e
6. Record keeping - . “
7. Business behavior -
8. Key Punch ;__ '
9. Verifier o |
. .ACCURACY IN WORK
Inferior , _ Poor . Average Goo? e Superior
= ABILITY TO LEARN .
1, Did the trainee follow instruction well? Yes __ No ___
2, Did the trainee show a willingness to learn? o
3. Did the trainee show intiative? -

.tl
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« 1

\i .
. "4 : . PERSONALITY

Ie

o]

<]

(4]
L1183

.. Was trainee cooperative?
2., Was trainee alert?
> 3. Was trainee able to get along with
fellow workers?
4., Was trainee courteous? -
5.\ Was trainee punctual in reporting
to work? .
6. Was trainee trust.orthy? -
7. Was trainee tactful?
8. Was trainee neat in personal
appearance?
9. Did trainee have a favorable attitude
toward work?
i~ 10  Wduld you consider hiring this -
' apprentice providing the opportunity
-arose? (Is the trainee ready for the .
llabor maket?) ‘ ) .

GENERAL COMMENTS S

— — =%

Q§ Thank you for taking the time to fill out this ques;ionnaire. It
N will hé€lp. me to evaluate this student. . o .

&

) Signed //

Position

. 4
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Miss Mildred Covell, Head
Home Economics Department

. Lewiston High School
Lewiston, Maine

;\) ) Nursing Aides

™~ Description of the Program:

~

A number of career-oriented Home Economics programs are offered
to Lewiston High School students among which is the Nursing
Aides program described below. This program is intended to
help prepare senior students to make a decision about following
o a career in health-related fields as well as to provide the’
’ students a valuable background in living their personal lives.

Concepts:

1. Everyone who works helps others i
v 2. People have dlfferent responsiblllties and some direct the
o~ work of others
3. People work for many reasons but all cgreers are*related
in some way ~/
_ 4. Careers can bé classified, grouped and compared in many
¢ ways; the "cluster" study procedure is ohe such way
Therxe are dlfferent requirements for every career
A person may be skilled and happy in several different
careers and work experience helps®him/her make the best
decision -
. 7. The amount of preparation for a career varies with the
. K career selected. Some programs prepare people for many
different kinds of things while others are very specialized-.
8. There are many different kinds of places where an indiv-
idual .can prepare for a career, some of which require a

(o) 3V, }

. person to have. certaln skills or abilities to enter
9. Some careers réquire both preparation and a certificate or
license

10. The types of things a person does while preparing for a

career may not be identical to what he does when he. enters
Xsf world of work

‘

Objectives™.

The students will:

1. explore cazsgrs in the health occupations area
2. learn- basi nursing skills plus necessary background know-

ledge 7
3. be helped in maklng career plans to implement after grad-
uation
Activities:

: 1. The class learned about health careers and their relation-
. { :

.
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ship to each other
2. “Films, filmstrips, speakers and field trips were.used to
’ supplement thé text - \
N\

3. . Basic nursing skills were learned and practiced

4. Team teaching of the -course 'involved the Biology Instructor,
a Registered Nurse (the school nurse) as well as the Home
Economics teacher : .

5. The students spent two hours daily for eighteen weeks in
" one of the two hospitals and two nur51ng homes cooperating
in the program

6. Certificates were awarded‘upon successful completion of the
course enabllng the student to be employed-as an A1de at,
or above mlnlmum wage

-

7. Over one-half of the students who complete the program
each year, enter .post-secondary institutions which prepare
either Licensed Pract1ca1 Nurses or Reglstered Nurses

8., 1973~ 74 plans 1nc1ude expansion of the program to include
preparation in the following- spec1allzed areas at the aide
level: ‘

el a) ward clerk - g

BN b)' ‘physio-therapist
9, For further information on this program, or on the "Child
Care Aides" program, coritact Miss Covell :

0y

-




. Mrs. Marie Gilman

M . Jourtalism Teacher . .
X A . Mt. Blue Senior High School b 3 -
' Farmington, Maine .

N : . Newspaper Careérs and English
\
b

Descr;pglon of the Progfhm‘

Journalism is one of the courses offered as an elective
through the English Department at Mt. Blue High School. T¢
make this course as realistic an- experience as possible the
students in the class prepare a weekly column for The Franklin
Journal. The following is a description of the activities
engaged in to produce the column. o

Concepts:

1. People have different responsiblllties and some direct the .

work of others

Rules and regulations are necessary to work effectively

Careers can be classified, grouped and compared in many

ways; the '"cluster" study procedure is one such way

There are different requirements for every career

A person may be skilled and happy in several différent

careers and work experlence helps him/her make the best

t decision A i

6. The types of things a‘person. does while preparing for a N\

career may nhot be ideni&cal to what he does when he enters g \\
the world of work \o )

w N

w5~

"Objectives:
. The students will:

1. use the many skills related to developing copy for a
newspaper

2. . prepare a weekly column for the local newspaper .

3. accept the responsibility of meeting a deadline with a
finished product .

Activities:

1. An introduction to all aspects of newépaper repofting was
provided

Y

2. The students learned @he—§kills of:

a) listening . o
b) observing ‘

¢) summarizing” <

d) expressing 1deas in clear and concise writing




b) -
- c)
d)

ERIC

Aruitoxt provided by Eic:

[.d
4 . i

3. The students experienced writing-up:

a) on-the-spot interviews

b) 'speeches

¢) meetings

d) panel discussions

e) .demonstrations

f) sports.events

g) other school activities
including:

a) straight news stories

feature articles
sports writing
editorials

167
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. Mr. Loren Ritchie, Principal

Katahdin High ‘School
Stacyville, Maine

\

High School Environmental Coritrol® Project¥

1

DescL;pplon of the Prog;am'

- &

The EnV1ronmental eontrol Project at Katahdln High School was®
designed in ‘the hope that it ‘might make the participants, and
indeed the communltles, more aware of the needs and potential
of the Katahdin area. ‘More spec*flcally, it was intended that
the*part1c1pants follow up the course with a work study pro-
"gram -in a field that is compatible withi'their interests. It
was also-intended that a specific training program be set up
later to .train student’ _assistants designed in the operation
and/or management of one of the environmental programs pert-
inent to the area. The course is coreducational,

Concepts: . ) .

1., People have dlfferent respon51br11t1es and some direct the
work of others .

'2. There are different requirements for‘gvery career

3. A person may be skilled and happy in several different
careers and work experience helps hlm/ner maké the best
decision

‘ 4. The location of natural resources détermlnes in part where
. many people live and work and spend their time

5. Distances betﬁéen places limits the flow of materials and
people

6. There are many different things which are made, grown,
mined and collected

7. 1t takes many dlfferent abilities to obtaln a certain
product

8. 1t takes -special machlnery, equipment and parts to get a
certain product ‘ready for use and these come from many
different places .

9. As natural resources run out products made from them are
no. longer made or -are made diffently

. 10. Some careers. require both preparation and a certlficate

or license in order to enter .

Objeciives:
The students will:

1. be exposed to a variety of careers related to environmental
control : o
2. develop adequate skills in one or more environmental
*  control areas to enter the labor market . .
3. be more aware of their own interests, abilities and values
4, The community will be more involved with school activities
as a result of this program )

. 168
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Activities:

The course involved about 110 hoursfof instruction and allowed

one high school credit to be applied to the program of those

students involved. It was offered during the+«school day at

sites off the school campus. Each session consisted of a two- _

four hour-time period. The students attended class.under the

released time cotcept, this phase of the program being deter-

mined by the faculty member concerned : .

The phases, their approx1mate length and ordex of appearance

‘follow-

1. Environmental Improvement Commission - One session

2., Woods'Fire -Control - Four sessions-

* * Entomology - One-two sessions : ¥
Small Woodlot Management - One-two sessions

3. Game Biologist - Three~four sessions

4, Parks and Recreation - Two-three sessions

5. Ba%ter State Park Authorlty - Two sessions
Pakk Ranger - Two séssions

6

7. Matagamon Scout Base - , Three-four sessmons

8. State Warden Service - TWO-three se551ons

9. Fish Stream Project - Two-three.sessions ~
10

11

. Woods 'Safety - Two sessions ;
. SbeC1al Training for f1re-f1ght1ng by Maine Forest Service -,
Five-ten sessions '
12. Allagash Wilderness Waterway -~ One session
13. Huber Corporation - One session
14. Work Study - Six weeks
15. Matagamon Wilderness Trip - Five days

. -
.

#* This program has received a Presidential Award and one
/ from the U.S. Department of Agriculture
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‘Bar Harbor, Maine

Mrs. Jean Fernald . : ) .
Mrs..-Ruth Gott AN -
Home Economics Teachers ——
Mt. Desert High School AN

Nt ’ !
\
.

A Coed Housing Course

Description of the Program:

Home Economics programs have expanded in recent years to include
experiences for both girls ‘and boys. A number of such programs
operate at Mt. Desert High School including the housing program
described beloﬁl(a ‘description of other programs open to boys
may-be obtai ed by contacting either of the individuals noted
above). e?housiqg program meets daily for one semester and
consists of forty Junior and Senior students of_which_.about
one-third/pre boys. Credit is earned toward graduation.

Concegts: /// N .

1. Careers can be classified, grouped and compared if many .
ways; the "cluster" study procedure is one_su ¢h way / \\i

2. The location of natural resources determines in part where - \

many people live and work-and spend their time ™ ~
3. It takes many different abilitie$§ to obtain or produce.a
. certain product -~

4. 1t takes special machinery, equipment and parts to get a
certain product ready for use and these come from many
* different places’

5. As natural resources run.out products are no longer made
or are made differently

.6. People need income for the basic neceSS1t1es of iife as \
well as for other aspects of living and this income is : N
usually acqulred by working ) "

7. The amount of income earned %ually influences the things '

which can be purchdsed “and' ‘the things a person can do -
8. Career changes cccur because of the changes in the way

products are made . N
9. Generally, there is a relation between the amount of prep- s
 aration an individual Has and his income but this isn't

always true P
- 10. Some careers require both preparation and a certificate or ‘/
license . .
AN - b ‘

\

Objectiées:

.

- 3 ,
The students-will: ) . _ .

1. become aware of the true meaning of housing and all of the
decisions which need to be made in relation to Lousing )

2. become  awarxe "o the many careers related to the housing
industry /

3. be able to develop a housing project incorporating all
that has been covered. in the class

- (%
-
-

s .
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» . 'Activities:

i

1. The students were provided with an entire scope of the ’ .
S program which is lab-class oriented
)'. \&
2 The students became knowledgeable about all aspects of \

% housing: L \
) ' |
‘ a) purchasing . f) contracts
b) renting g) loans ! : B
o c) contracting © y (h) floor space needs -
R d) the role of realtor . i) excavation ! :
- e) the role of bankekt j) land use ; .
k) etc. )
3. Field trips were taken: (using school owned Econoline
vans) ) ) ' .
[N ] .

2

a) to property being subdivided. Discussions were
B held with resource .personnel concerning 1and
values, proper use of ldnd for best housing value
. b) to homes under construction - from moderately to
: - high priced - ’
¢) ’ to homes already built where vatious features were .

noted .
d) to an older hom% which had been completely remodeled T
(talked to the ownmer) - ) .

) Yoe) to méet. a contractor at a site and discuss the cost
per square foot. He showed the ways of checklng
s for construction

£) to see a foundation under, construction and ‘hear . . ‘
. 3h . about the needs for drainage, etc. R ’
: g) a van tour of Mt. Desert Island was completed with )

. . notatlons made on the various designs and place-

L ment of the ‘houses L

’ s

I

4. Resource visitors from the community talked to the class /
about:
K J a) banking, loans, contracts --a Banker -
' " b) the role of the Realtor - a Realtor )
. .- " ¢) upholstering - an upholsterer. S ‘ »

5. Students in the class developed an individual housing \&
project during the semester from the floor plan to‘furn-

. ished house 1nc1ud1ng plans for furniture and appliances.

}Qk Help was available from within the schgol as studentQ -
e from the mechanical drawing class helpad with scale l
< drawings of the house plans while others demonstrated ways - . :7

of refinishing furniture : ’

" i @

< . *

* ’ i




Dale Woodward,‘Instructqr
Hermon High School \
RFD #2, Bangor Maine } ‘ ’ : )

-
°

Appllance Repalr - Grade TWelve

-

Description of the Program: .

The servicing of appliance$ is a major néed in a technical-,
ogical society. The following is a description of a year-~long
appliance repair course provided senior boys at Hermon:High -
Schocl. It is'expected that upon successful: completion of the
course the students will be able to enter the appllance repair
business as repa;rmen and 1n”some cases as owner, nd/6r manager
of their own sth 7

Concepts:” -~ e , ' ) )
i 1 --People work for many reasons but all careers are related
in some way ]
. 2. There are different requirements for every career

3. A person may be skilled and happy in several different \
. careers.and work experlence helps him/her make the best
.- ' decision : , -
) =~ * 4, People need to get along with others'. .
-5, Rules and reéhlatlons are necessary to work effectlvely
6. Some careers require both preparatlon and a certificate )
or license A .
PRl - Objectives:
. The etudepts will: ‘ . . o .

1. learn to repeir and service househoid appliances using
i the standard tools utilized in appliance repair work
AR 2, Ybecome acquainted with business procedures related to
) servicing appliances and establishing a small bu51ness \\
3. become effective in personal public relations, e.g. how
to present self to the public,” how to accept others, and -
"what to expect from the public
4. become aware of the supply and demand for appliance Serv-
- icemen and how to go about securing a position
. : 5. become aware of their interests and abllltles in relation
- to appliance- repair work
* 6. reach a decision whether to follow the appllance line of
work, 5/xsue further training or enter some othr r field

¢

Activities:

'
4

[ 1. Laboratory-classroom meetings were held daily for two . N
) periods throughout the year to learn the skills of appli-
dnce -repair \ . (/\\\_U/

*2. "Each student. worked individually for three consecutive

RO A .1 70x provided by ERIC -

ES - - - - — - - .- - - : -
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days during the course with a local appliance serviceman

3. Each student became proficient in repairing the following
‘equipment: (in “this order)
A

Aa) dryers (both gas and electric)
b) washers . <
¢) dualamatics (combination wéshers and dryers)

. d) electric range

. e) toasters, mixers, ano\hand saws
£) refrlgeratofs ,
. g) -electric motor repair

Appliances were fixed for teachers and local people

5. Students fixed appliarices given to the school free of

' charge. These were auctioned off for, costs. (When a
.profit was realized -it was used to purchgse further tools
“and equipment)

6. Students role-played telephone calls from customers and
wrote down the problem, make, and kind of appllance and
. with the help of appliance manuals attempted to analyze
the problem. They kept track of-time and cost of parts
. and then made out a billing after reparing the appliance
(a shop repair). They learned how to: N

. N\

' a) ask questions = interviewing ski ls (Guidancé}

e "b) wuse and read servicé manuals (English)

' oA c) analyze problems (Mathematics, Industrial Arts)
d) - make out billing along bu81ness lines (Mathematics)
e). check out their problem analysis on a machine .
Business Education)

I

.

7. Stude ts 1nd1vxdually accompanled the instructor te one of
lectrical warehouses. He was introduced to the man- \
" agef, toured the resource and became acquainted with
ordering procedures - . . ’ .
., . . <
X 8. Informatlon relative to opportunities for further training
in eléb{glcal work was provided the students

. Resources: . LT T~ :

! ' o \

. Appliancés - some purchased, most provided free of charge
Telephone book’

Service manuals

E

U o N =

Billing forms .

Tools

2

Appliance News

Jpe—

~

Evaluation Procedures: -

'3

. (1. Each student identi?ied such parts as:

g 173




14

E

O

RIC

Aruitoxt provided by Eic:

b

- . .

A

. R : . 2
a) washers - pumps, Water jinlet valves, timers, motors,

transmissions, aund other moving parts
b) toasters - elements, cords, cord caps, etc.

“He was able to identify most of} thé basic moving and elec-

trical .parts of all kitchen and! laundry appliances
He actually removed and re-1nstalled timers, motors, cords,
cord caps, moving mechanical paﬁts, as per service specs
and under the instructor's superyision ¢
He submitted a written report on\his On the Job Training
with the service man in the arealhe WOrked with for several
days ) /

The' service man he worked with gaye~ an oral report to the

instructor as to ‘the efficiency ofi €ach student
- \

- .
&
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Mrs. .Charlotte C. Tucker, Head
Business Department
‘Narraguagus High School*,
Harrington, Maine

\
\

‘Preparing for the Business World

)

t

Description of the Program:

.
+*

Seniors in the Business Department program at Narraguagus High
\S hool have 'an opportunitytto explore the career placement
fuhction during their last semester in school. The information
whigh follows describes the steps taken to prepare the students
for the world of work., It is assumed all students will have
first satisfactorily completed courses in the use of bysiness
machines, filing, duplication procedures, office practices and
some practiecal expijigfce in the school administration offices.

'ancegt : ) - N

1. People have different respongsibilities and some direct the
) work of others
«2. There are different requirements for every career
j?T\~A\g:rson may be skilled and happy in several different
car ers\and»work*experlence”helpS“himfher‘make—thé bést
decision = ~m—u_ ,
4. The amount of a person's income is determined in many
dlfferent ways
5. Some careers require both preparatlon and a qertlflcate ‘or
) license 1
6. The types of thlngs a person does while prepdringlfor a
. career may nct be identical to what he does when he enters
the world of work

1
{
¢

- Objectives: . . s
. - M
‘ ! t
‘The'stqdents will: " ’

1. be able to assess their own strengths and weaknesses,
2. know how to go about spplying for a position
2

-bécome acquainted--with :the- ava11abi11ty~oﬁ~positions~in—
the business area

4, develop career interviewing skills
5. make ippllcatlon for a position

!
Activities:

1. Each'student .studied his own interest, abilities, achieve-
ments, like%. dislikes, hobbies, etc.

;’{ 2. Career opportunities were explored through the use of: !

1

'a) library materials

b) guidance sources . ) -
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Evaluation:
yerrer ol

Reports were magé to the class by each student on three
_careers which interested him/her:

a)
b)
c)
d)
e)

the availability of the position
financial reimbursement
geographical location
advancement opportunities
working conditions

Tapes and filmstrips relatéd to careers (furnished by
Lodestone of Calais, Maine) were used in class:

a), World of Work

b)

, €) Guide to Finding a Job

Students learned to use personal data sheets, letters of .
application, and personal intérviews

Positions were located through:

a)
b)
c)

Career
TV

newspapers
Maine Employment Security Commission
Personal ipquiries

. ) / } .
intsrviews were role-played in the classroom using

Students applied for actual positions and interviews

Students were prepared for future job applications

I

A folder.was kept on each student




Mrs. Glenna Atwood
. Project Director
Hampden Academy !
HampdeqzyMaine

- " N

' Independent Living, \

Descrigtion of the Program: . )

.

Independent L1v1ng is a program offered the students at Hampden
Academy .through the integrated efforts .of the departments of
Bu51ness Social Studies and Home Economics, An attempt is
made through this program to better prepare all students for
life beyond high school. Classes rotate each. six weeks pro-
viding students an opportunity to acquire additional informa-
tion relating directly to their future careers and.life style,
The unit "Housing' is described below as indicative of the
combined efforts in this program. ’

Concepts:* | / )

i
1. Everyone who works helps others . .
2. People work for many reasons but all careers are related
in some way )
3. There are different requirements for every career
4. When a person plahf.bis career over a period of time he
may be happier and'‘more successful as a result
5. It takes .many different abilities to obtain or prouuce a
certain product
6. People need income for\the basic, necessities of life as
- well as for other aspects of living and this income. is
usually- acquired by working . .
7. The amount of income earned usually influences the things
- which can be purchésed and\ghe things a person can do
8. The amount of income for work usually increases as does
the cast of the product

' i

Activities of the Three Intégrated.Depar ents:
; . .
1. Housing and Home Economics: \\ .

The students related personal go 1s and values to
choosing theitr future living quarters.. Career choice
affects the mobility of the family‘and thus the housing
situation. Apartments, mobile homes\, owning a home and
building a home were all considered a ong with costs
involved in budgeting for these. Choice of site "and )

- outside surroundings were,.considered. e students
did projects having to do with decorating\an apartment
inexpensively, refinishing furniture or other home '
decorating of their interests.

~

2. Business Department and Hou51ng
The students. learped in this area how to' go abouu\
obtdining a mortgage or a loan and the amount of mqeey

{ _ \
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required for a down-payment on various kinds of housing.
A field trip to a bank was part.-of the experience pro-
vided with an opportunity to discuss fiscal matters
with a loan officer. Rent leases and:iother contradcts
were..also studied. Various kinds of loans were con-~
sidered including V.A., F.H.A. and convent10na1 loans,

N

“

Social Studies and Housing:

. "~ /
" This portion of the Housing study corsidered siuch
3 aspects as:

ST a) the role of the real estate ‘agent : .
b) zoning laws and other laws L
c) taxes . ~
d) insurance - Ty .
e) deeds, . i
. -£) liens ’ ] : .

g) contracts A
h) complaints - where, when and how. to file

4, Other activitigﬁ students have been engaged in: ”

- ’ a) met with the School Superintendent and Educational
Committee Members from the  Board of Directors

b) took field trips to colleges and other preparatory . N
institutions bt : 4
c) took field trips to department stores and travel .
' agencies . . . o
d) participated in career games and other simulated X

, experiences 7N
1 e)__heard speakefs from the community
f) made presentétlons for parents, students and
friends
- g) conducted in-depth research projects coinciding,
with a specifiic interest area. The following are .
some of the topics: 2 ) ~
.. : The World of Advertising’
- \ ’ Buying by Mail 5 .
A Plan for an Ideal Co?ﬁunity '
Decoratlng Your Owa Apirtment
‘Buying .a Car . <
A Year Between High School and College
‘The Home You Look Forward To

.




,

Chapter Six - .

CAREER EDUCATION "RESOURCE ACTIVITIES"

The activities in thismchapter, as previously qptgd, do
not necessarily arise from the integration of career education
into the classroom-curriculum. However, they are indicative
of procedures which schools might adapé\to supplemént an
integéated,carger education ‘program. They provide additional
.opﬁorfunities for students‘to experience career "gwareness,".
"egplorationﬁ and hpreparation." In particular, these activ-
ities demonstrate ways in which the school and community can,

become involved in the ,career education efﬁort.
. \

-
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Mr. Richard Burger, Principal
Herbert Gray School
. Old Town, Maine

Camping and Careers/

Description of the Program

"Elementary School Camping is becoming increasingly popular a-
cross the nation. It has been found that a number of import-
ant lessons can be tdught readily in a camping environment
that do not lend themselves to the more familiar classroom.
Nature study is an obvious chcice, but equally important soc-
ial goals such as cooperation and self reliance can be devel-
oped."  (Bangor Daily News, April, 1973) Following is a des-
cription of Old Town's four day Elementary Science Camping
Trip held in 1972. - The® 1973 trip will be divided into two ses-
sions for all 6th grade students during the last week of May
and the first week of June.

v

Concepts:

1. People need to get along with others

2. Everyone who works helps others ' ’

3 People have different responsibilities and 'some direct the

work of others

There are different requirements, for every career

Some things can be done better i{m certain places

The location of natural resources determines .in part where

many people live and work and spend their time

7. Distances between places limits Lthe flow of materials and °
people :

8. There are many dlfferent things which are made, grown, min-
ed and collected . -

9. It takes many different abilities to obtaln or produce a
certain product

10. As natural resources run out products are no longer made
or are made d}fferently .

o n &

Objectives:

The students will: "\

\

1. 1learn about sciences as related to forestry, eEOT»gy'and
conservation, marine life, soils, wild life, geology and
mineralogy, and fire science , > \

2. become aware of the careers of scientists as they meet

with them .

have an opportunity to.demonstrate respon51b111ty, self

‘reliance and cooperation .
i

wY

»

Activities: P ' \

M

28




1. Plans were developed for the four day camping trip based °
on previous camping trips (this is the sixth year of the
program) and the needs of the 6th grade students

2. ﬁxpenses were raised by:

a)
b)

c)
d)

3. The staff was selected fqom: ‘ ;

a)
b)

c)

7

d)

4. Trip activities included:
a)’
bx

. / é)
Ld)

g)

h)

i)

‘a $3.00 fee assessed a fam11y for each ch11d tak- ) \\\

students through popcorn sales, car washes, food
sales, school-parties, lawn sales, etc. , (no door ' ) a §
to door solicitation was' permitted) f
the 3School Board which furnished the transporta-
tion

donations from merchants } . N

ing the trip (no child is excluded if he/she can-
not ‘afford -‘the $3.00)

faculty and’administraqion'volunteers

Junior High School students who helped with the
cooking (there were 76 volunteers for the 3 posi-
tions  this year - no pay)

High School students who acted as counselors (there
were 80 voluqtesrs for the 20 positiomns this year -
no pay) An ifi-service counseling program was pro-
vided for volunteers. (Copies of the camp counsel-
ing in-service procedures available from Mr. Burger)
Resource scientists who gave freely of their time

a tour of historical Fort Knox and an 1nvest1°at10m

of the dungeons . bt

a visit to the Orland Fish Hatchery and a talk with S

the Fish and Game Warden

a climb up Blue Hill and the Fire Tower;-a talk

w1th the Fire Ranger

a visit to the Deer Isle clam flats and a talk with’

‘the MarfﬂE"BtUTDgf§t‘35§“t‘b1S'—ﬂ"k’W students were ', X

provided specimen bags to take samples back to T ,
|
|
|
|
1
|
1
|
|

school .
a . meeting with the Park Ranger at Acadia Natldnal
Park (Bar Harbor) who talked with group about' the

" science of the area and about his occupatlon N

a meeting with a soil conmservationist who dqmon—
strated:the transit and 5011 tester and talked a- -

‘bout his work /

a meeting with a State Forester who took a/core sam-

ple’ from a tree to explain the.history of ‘trees

.a\tour of the Coast (¢ .ard Station at Southwest Har- r
bor where the class learned about navigation and K

the men who pretect people on the séa ~ 7' X ,
a visit to the world famous Jackson Laboratories ° /

.89 g
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where the students watched a movie in the theater,
- visited labs, saw the mice and talked with scien-
tists ’

(Ed. Note: An excellent report entitled "Science Camp Log", 1
. written from the viewpoint of a student .following
the 1971 camping trip,, is available from Mr. Burger. -
Staff members from 0ld Town will be happy to share
with other communiti$§‘and schodls informatidn about ]
the program. Contact Dr. John'Grady, Superintendent
of Schools, 0ld Town, Maine, if interested)

’ |
|
|
1

L

..

- 182




Description of the Program

-Objectives:

JActivities: ! . -

Mrs. Barbara Cuetara
Sixth Grade Teacher
Asa Adams School
Orono, Maine

"Activity Period" Career Awafteness

Students in the 6th grade at Asa Adams School can felect an ac7//

tivity to participate in voluntarily which meets once a week /
~over a four week period. The following is the plan of one

such activity perlod in which students’ participated this year.

o

goncegts:

-

1. People need to éet along with others

2. Everyorde.-who works helps others

3. People have q\Fferent respon51b111t1es and
work of others . :

4. There are different requlrements for every\ areer "~

*5

\some direct the

The students will:

5

1. exercise a degree of autonomy 1n self-seleétilng a career
to observe on a field trip
become more aware ofthe careers in their own community
develop skills in interviewing )
become confident that they can inquire ‘of adullts about the
responsibilities of different kinds of work
5. experience a closer relationship with adult workers

LN

{ : . -

’

-

1. -During -the' first-week -careers—and-work-were—distussed—and

, plans developed. These included:

a) a discussion of why people work S

b) a discussion of the different kinds of wdrk .
v ¢) a discussion-of the work the students parents are
engaged in
. d) a series of interview questlons to ask on| the field
- trips .
) ef ‘interviews conducted with some one in the}student's
neighborhood using the questions develope
f) a list of careers which’ interested ‘the stndents
g) permission slips issued to be taken home and Feturn-
ed at the next meeting = 3
) . . P N

2. During the second wee% the students went in groups of 2

,\ S J .o
Yo

puld | W
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- .l' . ¥ . ‘.‘ . . . . ,"{ R
k3 ' ’ - k3 ’ "
or three with a parent on & series of field trips which

included:
i

a) a Veterinarian g) a heavy equipm@n& com-
*b) a flower shop ’ panty (road construc- ,
c) a used auto parts shop . tibn) o
N d) a nursing home h) the post office
e) a bank . i) a television station
£) an insurance company j) a bioldégy laboratory
. v k) a teacher o
- ) ; . .y
3. The third week was utilized in evaluating the fiel? t;iés ’
of the previous week and planning for the final figld’
. trip. This included among other things rolzc playiﬂg’in-

terviews.

4. During the final week there was another field”trip into the
' local tommunity, aided by parents. : '

O

ERIC

Aruitoxt provided by Eic:

/ -

~ o~

»




Mr. Richard P. Ducharme, Teacher Trainee ' .
Frye Elementary School - ‘
Lewiston, Maine .

Two on the Career Ladder

i :

\': t
Junior and :Senior High School students often have the oppor-

'ﬁuniﬁy‘to trfy out various manipulative skills sbut this exper-
ience is not always available to elementary childreén. - The ac-
tivities described in this program have been developed-to pro-
vide 91ementqry age .ehildren with an opportunity to incredse
.their awareness of skills for a variety of careers and to

‘jhance thé self image of the child through active ﬁqrtfcipatl
in manufacturfing useful items with a relation to those things
learned in the classroom. It also provided a COP (Caréer Op-
portunity Program) Teacher Trainee the opportunity to move up
_his own career ladder. : T

Description of the Program

~

' 'Concegfs: PN /
: -~ - a ’ . . !’ v
_"1. There-are many things I can do . N
2. T like tg see the results of the 'things I do
'/ 3.3 learndgd_dd'many things easily while there are other
. things which are more difficult to, learn '
\ 4. People need to get.alongrwith ot@efs ! -
5. . Some things can be dorie better in eertain places
6. It takes many different abilitie$~to\pbtain or produce
v, . a certain product ) ol :

7. 1t takes special machinery, équibmen; and parts to get a
certain product ready for use and these come from many dif-
ferent places BN A \

'
”TT——f_—j—T—-Objectives: e ’ f
- . " V- ‘
' The children will: . "_," : ..

1.". learn about the manipulative ski/ ls*necessary for a 'variety
of careers - '\

.2, develop- the manipulative skills nqited above through the

- use of hand tools T

* 3, develop pride in personal achievemént through the design
and manufacrure of real things which, are Egefulat home or

. in the ‘séhool o o

4. find that the experiences and knowledge learned in this |,

/. " course“are related to the classroom curriculum .
. P v .
kY \ "
. 5. The program will provide an opportunity for a COP Teacher
- Trainee to %ain experience for his own professional career,
. © growth -
‘e - 185 T ’
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| . { e ~ ‘
1 ; -
| o . . 4 .
N ' Activities® . g k
‘ ’ et e »
- . : . T
; . . 1. A COP Telcher Trainee with skills in the manipulation of
| ¢ simple toois was engaged to-work with upper elementary .
! age children over an eight week period
{ ¢ 2. (Children 1n grades 4, 5 and 6 of Frye School met 2%}hours
| A a week with the Teacher Trainee PR
L -.1 . " 3. The studedts learneq to use the following tool$:
. a) vises 4 £) drill .
) ) b). small hand saws g) sandpaper ’ -
, - c) “hammer h) . plahe
.// , .o » d) rule . i) paint brush
' . . e) . square .
0] 4 Each student selected a project to make . ' .
. 5. Students learned to use blueprints in makingitheif project
.~ 6. * Upon completion of the woodworking preject students took
their projects home
- 7. Movies were viewed showing various wdngworking careers
8. A fiedd trip was taken to a furn;ture manufacturer so stu-

. e b
‘e
. .
. ‘.

dents could see the various operations .

Py




Mrs. Sharon Martin b
Language Arts Teacher and Program Advisor v
Montello Junior High School . ‘
Lew1ston Maine

Adopt a Grandparent -

o

Description of the Program )

r 1

Montello Junlor High School offers an activity period mhree
times a week as part of the on-going curriculum. . One of the
activities open to students which meets .once a week is the
"Adopt a Grandparent' program.’ This program is designed to
give students an opportunity to serve others and learn more
about themselves and possible careers in the° helplng f1e1ds

Concepts: n" y E
1. 1 do things to help others

2. There are some things I'do which make me feel good
3. People need to get along -ith otﬁerq ;
4
5

VN

_ Everyone who works helps others

. People have different respons1bilities and some direct
the work of others . '

6. Careers can be c1a551f1ed*§grouped and compared in many
ways; "cluster" study procedute is one such way .

7. There are different requirements for every .career ‘ .

8.. A person may be skilled and happy ir several different

careers and work experience helps him/her make the best
decision .

9. When a, person plans his career over a period of time he
may be happier and more successful as a result

10. Some careers require both preparation and a certificate! or
; ‘license in order to enter

Ob jectives: - :\
The students will: . L
1. learn about an older generation of people s
2. be provided an opportunity to serve others
3. 1learn about careers in the helping services
4. increase their communication skills as a result of parti-

cipating in this program
Actinfffes: ) ’

1. Students at Mont°110unnior HighlSchool signed up for the
activity, "Adopt a Grandparent", which meets once a week,
Fifteen are enrolled at this time. .

4 " N . - .

2. Students learned about the probleﬁs of the ééed and how °

© _ they can be helped. '

v . .

>
.‘,»‘-1\{’4“’3
//
S
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\
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i s
3. Students volunteered to spend one hour per week with the ’ -
elderly providing them some service, such as writing let-
ters for them,. reading to them, and where possible helping
1 ) . them move about. . .

iy

oo N - K™ .
. * A .
- . R
- - . «
. ' k)
- . .
f .
.
.

4. The following resources were utilized: E T”j

) a) the.Senior Citizens Center
- . b) Marcotte Home . -
. c) Montello Manor - © .
d) Good Shepherd Nuksing Home
~
5. Students had an opportunity to become acquainted with vari-
ous helping services careers through contact with pro-
fessionals who visited the .class as resource personnel.
So~far this year the’ students have had an opportunity to .
: interact with: ' ~
— . N .
a) a panel including Mrs. Casson, RN, Mrs. Girard, an
Aide, and Mr. Alward, LPN.
’ b) Dr. Roland Potvin, Respiratory Theéerapist
T e £) Miss Paula Allen, RPT, Physical Therapist at Cen-
o, * -tral Maine General Hospital, Miss Laurie Pillers-
. dorf and. Miss Tina Eccher, Physical Therapy stu-
/ P dents from the Univer81ty of Vermont.

6. Students accepted the following responsibilities related
to guests -

/ . a)  meet thé guest at the office
: b) introducé the guest .to the club
c) . prepare questions concerning career information
. d) photograph guests - . -
e) record guests on cassette
" £) complete evaluation forms on the v181ts

e
¥




~uMNrs. Marilee Dunklee

Mrs,. Barbara Plisga : S~
Language Arts Teacherp . [
*Miss Margaret Yeatman .

Guidance Pirector -

Dr. L.S. Libby. School. .
-Milford, Maine ° . . W .

EgploringﬁPost:Secondary Career’ Oppoxtunities

\

Description of the Program I
T n r

~

1

Some major educational decisions are reached when students,,
leave the Dr. L.S. Libby School at the end of the “8th grade.
To help the 64 students in the 8th grade gain an awareneS8s
cf educational opportunities- related to careers, and to help
make the school experience more relevant, a field trip was
taken with groups of 20-22 students going to one of three
training institutipns.v

N

" Concepts: ‘ o
(I ’
1. Everyone who works helps others

2. People have differcnt responsibilities,and'some direct the

work of others .
" - 3. Careers can be dleasified, grouped and compared in many

ways; the “clusters" study ‘procedureis one such way.

4. There are different requirements for every career

5. When a person plans: his careér:rover a period of time he
may be happjer and more successful as a result

6. The amount of, preparation for-a career varies with the
career selected. Someé programs prepare-people for .many
different kinds of things while others are very special-

. ized

7. There are many different kinds of places where an individ-
ual can prepare for a career,ssome of which require a per-

son- to have certain skills or abilities to enter

8. Some careers require both preparation and a certificate or

; license

. { i .

'Objectives: x

. ; .
" The studedté—will: '

1. 1learn about post high school career-oriented educational
opportunities o

2. develop oral and written communication skills

3. be more likely to decide on completing high school and
seeking advanced training as a result of the program

4. The students' social and educational ﬁorizons will be
widened anf> they will have an opportunity to demonstrate
responsible behavior while taking-field .trips.

4 \




Activities: . _
K A
1. A decision was reached to offer the 8tp ‘grade students at
Dr. &ibby School an opportunity to visit post-high “
school educational institutions.
. . ) v
! 2. Contacts were made with Eautern Maine'Vocational Technical
Institute, Beal College @nd University of Maine at Bangor
by Miss Yeatman, Guidance Director. (/,

’

3. A previsit survey was conducted to determine each sgudent's
— : ‘expectationayof a field trip to educational institutions.

Ju———_
-

4.. Students listed in‘ rank order the preference of the insti- ]
tutions they wished to visit. . S

5. _ Acccptable behavior patterns while taking the field trip .
were discu°sed in class. .. ’

6.0 The 64 studentslwere divided into three .3roups based- on

' expressed interest and spent about two. ‘ours at eithér Uni-
versity of Maine at Bangor, Beal College, or Eastern Maine
Vocational Technical Institute.

-
-~

. ~ 7. 1In addition-to the tour the students talked with various
personnel at the instituticuns regarding the programs of-
fered, requirenenté to enter and career possibilities upon
complétion of the program. Students were provided bro-
chures and pamphlets,by the separate institutions.

8. A post-visit survey was conducted to determine if the pre-
visit expectations were realized (form attached)

. 9. Class discussions we>e conducted to share learnings-.and in-

formation about each institution visited. .

10. 1Indjvidual letters of appreciation were written and _sent to.
each school visited.

- PRE - TRIP SURVEY
. : . / -

Name Section

1. What do I want to know about ‘the college/school’

2. What I would like to see. :

’ -~

3. What do I think I could gain if I enrolled there?




4, Do I think I -would like to téke courses there?

v

‘ .ého&ces (use 1 for lst choice, 2 for 2nd choice, 3 for 3rd g&pice):
. - ‘ AN
' Beal College . - ¢ . ;
- — P . ) - ) S pe—
'- Eastern Maine Vocational. Technical Institute - .
:——f- \ - -
___.University of Maine &t Bangor
POST - TRIP SURVEY ( !
. 3 .
I wefit to '
\ . . -
1. What impressed me.most was *
‘ 5 would s . . .
2. I would not like to gu there. My reason(s) are T
- 3. :Things I did.not like at ' . were 3
4. Did this trip have any value for you? 'Explain
5. Should other trips be planned? Where? . ) \\ :
. - 4 L) ‘ ' . ’_. .
6. Suggestions or comments (please give reasons for your sug-
gestions or comments)¥
. e §
k ~
.
= .
4
o & .';
N\,
. . 1
. R J
A
- }1/ 'Y
—— / ~
b . /
‘_,// . /
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. Concegts‘

Hazel Guyler, Counselor . .

NOW Program__ . e

Lewiston Schools T : P . . . T

Lewiston, Maine S, ' . B —
a . S B o

A Niath Grade Career Daly

Description of the Program

Az 2 part of the total| on-going career education program in
the Lewiston séhools a)one day Career Education Day was held
in the two Junior High’Schools.. The purpose of the program
was two-fold: 1) as an in-service experience in Career Educa-
tion for the staff, and 2) to provide greater career aware-

» ness and exploratory experiences for the students.

»

4
-

G
1. _People work for many reasons byt all careers are-related:
in some way S
Everyone who works helps others

2.
3. Thefe are different requirements for. every career . " w
4. when a person plans his career over a period of time he . :
-may_be h@ppier and more successful as a result . ./ -
Objectives: }~ - S

EIEEN

cepts by planning and implementing a Career Education Day/
2. Teachers will.integrate career education components into
. their regular class- for the one day.

3. As a result of the program teachers will. integrate career
education components into other phases of their curriculum
during the.school year.

4. The teachers will become aware of the available career
education resources.

5. Students will become more aware of various career oppor-,
tunities. : ! -

I} ’

1. Mére’teéchefe will becotie -aware of career education con- //
3/

b

;A_c_tivities: ' ' .

.

1. A meeting was held between the NaW Counselors and the Jun-~ -,i(
ior High School Principals to establish format and -dates. '}
_ : - .

2. An in-service’ meeting on career education was he1d with the ,//@

school staff relative to: S
. . S
a) objectives of career educdtion .
— " b) the ways teachers could integrate career education , N
compoitents and activities into their classrooms / )
c) career education resources ava11ab1e from the NOW

E:
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[

3. The teachers completed a Survey Form indicating resource 4
material and equipment they would need. .
The 'teachers’ comple ed a bt&ef out11ne of .their pbjectives,

activities and evaluation procedures they 1h€ended to fol-
low.

v .’ 1 *
A Career Education Day was held at which time the teachers
and students explored careers through films, filmstrips,
kits, ifterview tapes, and in one .classroom, Students
demonstrated practical application of job knowledge. and
skills by setting up a restaurant where they prepared and
served finger foods. . '

. . M
.
o~

6. A survey of teachers and students was conducted upon com- o
pletiaon of the program to determine their attitude toward )
Careec Education activities and the program (ppth surveys

o

. attached); . . : -
" Evaluation: ’ . . . . )
—_—— . A . .
The following is a summary of the evaluations. .. /// - 7
1. Both students and teachers expressed positive comments : =
about the experience. / ) {
‘2. The vast majority of the students indicated an increased
knoyledge "about careers. -4’ !

3.- A large number of the students ind1cated a need for more
career information and experience. ‘ : ‘

4. Teachers felt a course in career edpcation should be of-
fered 9th grade students as an elective. . -
5. Teachers expiessed an interest and willingness fo, include

career education activities within their curriculum.

- > -

N.0.W. CAREER EDUCATION SURVEY. ' .

TO: Grade 9 Teachers FROM:| N.O.W. Staff

W111 youplease complete the items on the sprvey so that N,0.W.

Sta%f can obtain some feedback concerning your sincere personal

opinion of the Career Education Activities you conducted on

.February 13 and February 142 .

1. Check the career act1v1t1e§-that took place in your classrooms .

& during career education day. .
o PFilm Occupational Exploration Kit
Filmstrips Job Exploration Kit
V1deo Tape Recording . Interview Tapes }

T ___Discussion of Jobs / Survey ‘of Study Habits and ]
Completing Application - Attitudes . o
for Jop Form ° Guest Speaker .-

. ’ 5]
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- . , _Practical. application of job-knowledge and skills

.__Other. Please describe . . . ——

—— Y —— .

‘ Now write beﬁpre the activxty you thought was most helpfal to
i students #1. rWrife 2, 3, etc., in.the order you think activities
were most helpful t~ students.
- b4 P
2. Check the degree to whith ygu think the students increased
C the r\knowledge of career information,
. ___Very much-____ Much Some A little __ None '

’ ~

h 4

~

3. Check the degree te‘qhich you liked being the "provide" of
career:j formation for your students.
Very -much Much Some ‘A little None

~ 4. Check the frequency you think that .career ‘information might
be included in your classroom activities. ¢ :
__ Not at all ___One period each 9 weeks
b ___One peficd each week ___One period each semester
___One period each month ___ Other SPlease.exa}ain)

5. Do you think a course in caeer education should be offered
to ninth grade stndents as an elective? Yes No
* I don' t know

6. Do you think a career education course at grade nine should

y receive academic credit? 4 Yes No . I don't know.

_ /I e .

I -4 7. Do YOu.think all grade nine students should explore careers
a through a course in school? Yes Ho I don't know.

- \

8. sPlease_comment briefly on the following:

A. What I like most about proViding;career-actirities for
my students. .

. ‘ B. What I liked least about providing career activities
\{_ . for my students. !

c. I would (would not) be willing to include career infor-
, mation: in my academic classes in thé future because'

D. What suggestions can you make that will help N.O.W. Staff
assist you in meeting your/student career needs more ef-

fectively’ . . _ - 3
- r ) / ‘
T DO NOT SIGN THIS SURVEY
TO: Grade 9 Students FROM: N,.O.W. STAFF

.

During Vocational Education’ Week (February 11- 16) some of your
teachers conducted activities in the classroom related to CAREER
EDUCATION. Thank you for participating - we recognize that all
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. day long is a long time to be involved witli one topic even though
: teachers used different approaches to the subject' So that N,O.W.
STAFF can provide you ‘and your teachérs with effective career .ed-
.. ucation services, we Wwould like you to complete the following
* items s1ncerelx//r m: your personal point of view.
’ Q
1. Check the career activities that took place in’'your classroom
during career education day on February 13 or 14.

___Film , ___Occupational Exploration Kit °
__ Filmstrips ' ___Job Exploration Kit .
4 ___Video Tape Recording ___Interview Tapes
___Discussion of jobs ___Survey of Study Habits and
___Discussion of self ) Attitudes
___Completing Application __ Guest Speaker
for Job .Form ) ___Practical application of job
o . -« 77 knowledge and skills

Other. Please describe.
tJow write #1 befere the actiyity you -Shought was most helpful to
you in exploring a career. &rite 2, 3, etc., in. the order you

found activities most helpful co you. .
RN

2. Check thezdegree to which\you-. think{you increased your know-
iedge of. career information. ) N
___Very lch ___Much ome __ A little __ Nome

3. check the degree to-which you liked the career infdrmation
activ1tiES . ’

Vﬂry/much __Much ___Some ___ A little __ None
\ 4. Check the frequency;you &tuld suggest that career jinformation
v should be intluded in your. classroom activities.
___Not-at all . \ _One period each 9 wveeks
___One period each week N One period each semester
___One period each month \Other (Pledse expl 1n)

l

5. IF a career educatiion :¢ourse would be offered as an elective, 3

would you choose to participate% Yes Ho I don't

know \o- 3
i j \

1f you ans.ered ‘''yes", check how ﬁany sessions it shou&i.ﬁone
tinue. . ) ) il

5 periods a week for 1 week on1§

5 periods.a weeE for 4 weeks \

5 periods a week for 9 weeks '

5 periods a week for I8-weeks ' \

___Other (Please explain)

week for -9 weeks should receive % academic credit7 . Yes
* __No 18 weeks for % credit?' Yes

i - R -

« 6._ Do you think a career education courss\heeting 5 'periods a

No

4

e 4 A
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. 7. Do you think all ninth gride students should explore careers

through a. course in school? Yes ‘No I don't know
. , “a [ SN -
.~ 8. Do you know what career(s) inEeresU(s) you? ~ Yes No -
\(, 9. Do you know the educat1ona1/tra1n1ng requirements of careers
that interest you? - Yes '__ No. P e
) 10. Do you knlow where you can get the education or trainiag for S -':‘ b &
the careers that interest you9 _Yes No s =
11. Are you satisfied\with what you already know about careers o i .
you riight be able to pursue9 __Yes __ No j
. i \_
12. ‘Do you ‘know rhe difference between “skilled", "unskilled",
X and '‘professional" work?' Yes\\\ No -
13. \Please comment briefly about the following' (Urite on this R

‘Sheet. Use the other side if n°cessary),

What I Liked Most About The Career Activit1es in 'the Classa

room Was 3\ ! , . R S
. \ | /

whet I Liked Least About The Career Act vities in the Class-

room Was ///
®

What I Learned About Careers on Febfuary 12 14 -Was

<

HOW CAN N 0.W. STAFF HELP YOU9

Thank you for your honest comments

8
/' ’
‘Jf
/

s . . ‘,‘/ / .
19, - A
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Dr. Kenneth Nye,‘Assistant’Prinbfpal . . e

"Mr. James Ippolito, Guidance Counselor. . B
. Rutiford-High School B .
Rumford; Maine ' . ) - . .

_ Independent Study Week

 Description 6f the. Pregrams’

. .
The following is a description of the program as stated in the
\ "Independent Study Week-Handbook', 1973.

i .‘ Independent Study Week consists of a full week of school L
- time given overrentirely to independent work by students. = - .
No regular—classés will be held; no ‘bells will ring to |, C |
" announce the beginning or end of learnlng'"perlods". The -
week is des1gned to provide each student with the oppor- oo
tunity to spend-a concentrated period of‘unlnterrupted
* time learning abouta topic, problem or career of partic-_
‘g ular interest to him. Because some students learn bestsby
read1ng, others by observing "and others by d01ng, I.8W.
. will permit each student to learn about things he wants to ,
.. learn about in ways fié can best learn them, This means ) !
'_zr:‘ ‘that many students will be working outside of the high :
S * * school during I.S.W. actively participating in learning
. activities that will range from medical assistantships to
.garage maintenance,- from milk production and - de11very to
) . state government - -
- Tﬁ:\challenge for ‘each student is to des1gn\a §tudyppr03ect
that is at the same time" enjoyable worthwhlle and relevant
L ) to his individual interésts and needs.J50ne- %undred and
T gthlrty-sevnn rtopics were identified rud mg from Account-
U4 _ing, Aerodynamlcs and African Studies to Weavxng,.Wélding
r - and World H1story,from which the students’can |select or
’ they can develop a research plan on a top1c not listed.
(A complete listing is ava11ab1e ‘in the pamphlet "Topic
Catalogue; Independent Study Week '73" )

[N}

-

The fOllOWlng\L§ ‘a description of a group guidance program

-offered all Sophomore and Jupior students which’was integ-

rated into the I. S.W. (I.S8.W. was partlclpaxed in by all

- . -seven-hundred and fmfty students in grades ten through )
) twelve but the descrlptlon‘below only pertains to the

tenth and eleventh _grades,) P N

/. Concepts:

1. People need to get .along with others
| ' 2. People have different résponsibilities|and~some direct the
. work of others ,
3. Rules and regulations a¥e necessary to wofk effectivel
4. Careers can be classiffed, g:ghped and compared in many

: ) wavs; the "cluster" study proeedure is one such way :
\. “u ]

i ~N ! s
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5. There are different’ requirements for every career
6. When a. person plqns his career over:a period of-time he
may ‘be happler<and more succesiful as a result
7. Some things can be done better in certain places
8. It takes- special machinery, equipment. and-parts to get a
* certain product ready.for use and these come from many
. different pl ces
© 9. The amount off income earned usually influences the things
which can. be purchased ‘and the things a person can do
10. ‘People change and so the careers they follow often change
during life

11. .Generally, there is a relation between the: amoun_,of prep-_

aration an }ndiV1dua1 has and his income -but this isn't
always true ¢
" 12. Some caréers require both preparat1on and a certificate
or 1li énse
~ 13, The fypes of things\a person does while preparing for a
‘ career may not be identical to what he does When he enters
the world of work - ¢

Objectives: _ . X

The students will: . . o

1.. demonstrate responsibility in pursuing an independent
-project by completing a written, verbal or oral report

2. ‘become more aware of the world of work by experiencing -
a week in-a career of their own interest

Activities: l

1. 1In the fall of the 1972-73 school year, the guidance
counselor met with all' sophomore andlgunlor students in
small group sessions to introduce and.discuss the concepts
of career education and the occupational clusters

2. During the group -sessions, students were required to
indicate their career interests according to the cluster
key. It was then suggested that each student investigate
within ‘their cluster choice careers which may have been
unktiown to them

3. Research materials and methods of research were also intro-
.duced with the recommendation that students completely -

//////research their career choices before: maklng a definlte
post-high school decision

4. One of the research tools suggested was the Independent

: " /’»////// Study Week project, a_program devised by Assistant Prin-

cipal Kenneth Nye. In this program the entire student
body elected an- individual project which they would be
involved with during a period of a week. . The projects
chosen were basically related to students' career interest
or involved a creative idea
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5. .The Independent Study Week’ organxzatlonal guidelines are = !
as fOllOWS‘ o . ) : «
4 . Py . .

a) students submitted their tentative projects for

: approYal to jthe coordinator. Dr, Nye, who in
turn made a Judgement based on the project's
educat10na1 alue:

b) students were assigned to groups and a teacher- .
counselor (generally 15 - 17 students to a group)
who met and counseled with them on their projects.
Meetings were schedules during the school day for
one period (45 minutes) during which time problems
and' questions concerning 1nd1v1dua1 student pro-
jects were considered. Thé humber of meetings
held vere related to need, averaglng about. seven ..

« per teacher-counselor : e

c) Materials used in the. program - .included a.work

‘,/, sheet (attached), topic catalogue, contract
. (attached), and student eva}uatlon form €attached)

6. . All _tenth through twelfth grade ‘students spent one week : Ve

. . —— counted as school attendance on an independent study
‘ project in January = o .

7. Students.filed a complete_fegggtﬂgnwtneir prajects

. 8. " An evaluation form was..completed en eacn student!s .perfor-.
mance during the Independent Study Week

9. Two Open Houses. were held for the parents and the community
at which time all written, created, photographed and

carved projects were displayed . ! N

~

-, Evaluation: ‘ : ’

The program has- been in existence for two years and -the

. redction from students, faculty and community has been .
favorable. - ' } "
! { ¥
Note: Details regarding the Independent Study Week may be

. obtained by contacting Dr. Nye.

. /! ) Independent Study Week.

. N ,y/
. Work Sheet . v !
Name S Grade \V
. , Advisor \

{ 1. What topic are you most interested in learning about?




i .
bl Y . hd
s .
P . .

. kY ® .
" N N N -
" . . .

IR ~ 2. What things do you wank to learn about thls\fnp1c9 ‘Write down
’ the questions. about this topic that you want tS\flnd ‘the o,
. answers to. . ) :
\\Y ’ 3. Where will you.work'on’your’project’ ‘ t
\ : —
. \\ :_ 4, 1If your project is to be done in another community and you will .
‘ . ~ . be staying overnight at someplace other than your own home,

where will you be staying? -
Name of adult in chérge'
Address: ;

Phone Number:

. PARENT CONSENT FOR OUT-OF-TOWN PROJECTS

I approve of my son/daughter planning an Independent Study Week
project Which wili 1nvolvé/hls/her staying overnight at the above
- address in the supervision of the above-named adult.

L4

(Parent's Signature) .

you’plan to ask to work with you?
Name

Place of Employment- IS - ‘\\\\\\\\\
When you haye completed each of the fOllOWlng, place a .. , “

" check /) next to the item.
a) I have phoned or personally contacted my Non-School
Supervisor___
. . b) My Non=-School . Supervisor ltas agreed to work with @ -
me ‘ S
c) I have given my Non-Seﬁbol Supervisor a COpy'hf :
the I.S.W. Handbook '73 )
Ask your Non-School Supervisor to sign this j'
. item, verifying that you have given him an
‘ I.S.W. Handbook /[

5. .If ;nii:projeet will require a Non-School Supervisor, who do >

(Signature of Non-School SuperV1sor)] ’ &
. d) I have discussed with my Non-School Superv1sor 11
of the thlngq I-would like to .learn and do /8
i e) My Non-School; Supervisor has seen my completed
Work Sheet and has approved it. . X
N~
6. If you will be working somewhere other’ than at the High S\hool
a) How will you get there every day?

b) How w;ll you get home every day? /
7. What hour§ will you be working? . . /

a) HMounday d) Thursday

b) Tuesday ' e) Friday /

c) Wednesday

8., Is there any reason why you might not be able to keep these :
hours once I.S.W. begins? If so, exp1a1n why’ . ’

-




. ~

. . . 3
9, -Will you he required to wear a .special uniform or special
clothing for this project? _ _ 1f so, explain.

10. Will yoa have to buy or collect any materials to do this
project? * 1f so, what things will you need to get?

1

11. Will you be making any progress reports to your Advisor during
I:S.W.? . If so, when? .

12, W}llq?ou be work ng with any other students on this proJect9
- if so, w o’ , . ,

13. What form, of evid nce will you give your Advisor to prove that

yQu have complete your contract’ (Written report? Journal’
ngtographic Album”) "/ - . .
£ ) .
14, ProJect‘Kbtivities - ( S

Shop, Art Home Economics Drafting,fCrafts Prolects
~ _ State clearly all of" the obJects that you‘plan to make or create
* during I SW.:
State clearly all the things you. plan to make or create as a part
. of your project. (For example, questionmnaires, photographic )
albums, reports, jourmals, maps, etc.) -

Independent Study Week '73
January Z2-January 26

- CONTRACT
Student's Name . S .
. last ‘ First Middle ’ N
Year of Graduation ° Home Phone ¢ :

Scticol Advisor's Name .

The above named Student hereby agrees to carry out in full
the Independent Study Week Project herein described. -It is
understood that if this Contract is not completed by the end of
Independent Study Week, the above nadmed Student will be
. obligated to complete it on his: own time, If the Contract
remains uncompleted by the beginning of the next Independent
§tudy Week, the above named Student may not parti ipate further
in the Independent Study Week Program. Furthe e, if the
‘Contract remains uncompleted by the time of the above named .
Student's graduation from High School, the Student will not be
given a High' School Diploma./
The above naméd Student hereby agrees to /.4rry out the
following Independent Study Week Project

-

The title of this ProJect will be:

This Project will be carried out at (place of study or work ‘
., experience):




The adult who will supervise this project will bes

(Name of Non-=School Supervisor)

It is agreed that the above-named Student will arrive at his
Place of Study and leave his Place of Study according to the
following work schedule: -

-Monday =~ . . Thursday
Tuesday ; Friday
Wednesday :

It is also agreed that the above<named Student will get to
and from his place of Study by

N 0means of transportation)

“a . .

(1f the following items do not apply to your project, write
"Does not apply.') .

\\It is agreed that because of the special nature of this project,
tg: above-named Student will wear the following Special Cloth-

. . ~

It #s agreed that because this Project will be carried out in
a community ‘some distance from Rumford the abové-named Student
will not live at home during Independent Study Week He will -
reside at:

Address: . . )
+Phone: - . Name of Adult in Charge:_ .

Lastly, it-is agreed that thétabWe-named Student will perform
the Duties and Responsibilities ‘assigned to him by his Non-~
School Supervisor or by his School Adv1sor )

At the conclusion of Independent Study Week the ‘above-named
Student will submit to his supervising adu1t (either the
Advisor or Non-School Supervisor) a Student Evaluation Form to
be filled.out by. the Adult. The above-named Student will then
present to his Advisor both the Student Evaluation Form and
the following Form of Evidence .of having completed his Indep-
endent Study Week PrOJect°

This Contract will be considered completed when the Statement-
of Completed Contract amended to this Contract has been signed
by the School Advisor.

. v

(Student's Signature)

(Parent's Signature)

(School AdVisot's Signature)

(Non-School Advisor's Signature)
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Statement of Completed Contract
/ The above-named Student has presented to me the Student Eval-

yation Form filled out by his Non-School Supervisor attesting to
the successfur completion of his Independent Study Week Project.

//Furthermore he has pkesented to me the Evidence, called for in
the Contract of having completed his Project. Therefore, this
Contract -may. now\ be considered completed.

(Advisor's Signature)

" - Rumford High School . "
Independent Study Week - i .

Student Evaluation, \
. . R ‘

Name of Eéaluator

& Student's name .
Title or Description of Project
1. Did the above-named student arrive for his study and leave at \

the times specifiedi\in his contract?
If not, were you satisfied with his explanation of why he

did not keep the agreed upon hours7

. Comments?
2. Did the above-named student” cooperate with you and perform the '

duties and responsibilities you ass{gned to him? . ]

Comments? ./
3. If you weré to evaluate this student's perFormance during his

~ week with you, 7ow would you rate him?

P

) Did/an-excellent_job. : . ' |
). a good job.. ° "
- Di; an adequate Job but T was somewhat disappointed
| in/his performance.
d) 1I/was very désappointed in his performance.

Comments? . /
v (\ / o

“ﬂSignéd S — . '
., A

Thank you for taking the time to complete this evaluation We'-have

appreciated your help during Independent tudy Week : IR

-

(All of the above forms have been réduced i size for' the Guide )
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. Mr. ‘Perley Dean
¢ Director of Guidance

"' - Presque Isle High School
Presque Isle, Maine -

‘The ' Chamber of Commerce as a Career Education Resource

Description of the. Program

z
.

.The personnel resources of the lo¢al community are a vital
part of an effective career education program. Described
below is the role the Presque Isle Chamber of Commerce serves
in worklng closely with the High School in providing career
awareness, explofatory and preparatqry experiences for the
students

Concepts: .
s a .
1. Everyone who works helps others )
2. People have different reéponsibilities and some direct ‘the
work of others
. 3. People work for many reasons but all careers are related
in some way - 7 .
4. Careers can be classified, grouped and compared in many
ways; the "cluster". study procedure is one such way
5. There are different requirements for every career
6. A person may be skilled and happy in several different
careers and work experience helps him/her make the best
i decision.

: 7. When a person plans his career over a- period of time he

\ 8 Some careers require both preparation and’ a certificate

\ ) or license. !
\ - ° 9. The types of things a person does while preparing for a.
career may not be identical to what he does when he enters
the world of work

OBjectives:

1. Business, industry, labor and professional personnel in
the community will play an integral part in the career
‘planis of high school students.

2. ‘Students will be assessed of their career interests and
plans.

3. Opportunities: will be provided High School students to
hear, meet, and in some cases visit and’ possibly work with

. local community personnel. v

Activities: o L - 9

- \l. The Presque Isle High School Guidance Department adminis-
\\ tered an interest check list to all students in grades
9 - 12 (a ccpy of the check list is attached)

A

. . ' g 1

’ o

[

\ . may be happier and more successful as a result ~‘§J/;

&
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.

The High School staff met with Chamber of Commerce per-
sonnel to relate the interests of students and the need
for ‘community resonrce pErsonnel. /

*

8. A committee from the Chamber of Commerce made initial
contacts with individuals in the/community to provide
resources to meet the interests /of the students.

g 4. Four consecutive Friday mornings were set aside at which,
time High School students voluntarily met those, individuals
from the community who came 96 school and talked about
their particular fi€ld of work. This year over 750 stu-

¢ . . dents attended one or mox\ Friday session. _

5. Arrangements beyond the Friday session were decided be- .
tween the student, the.g idance department and the individ-
‘ual from the community. /In some cases the contacts- were
folLowed visiting the individual at his place of work
and occasiona11y by bec¢oming involved in the work exper-
ience itself. If the /student needed transportation to the
resource. person's- p1ace of work this was provided by the
school.

f 6. Follow-up was condiicted by the school guidance department
\\ . and an evaluation/of the program is conducted yearly.

7. During the 1973474 school year conferences will be held
early in the school year in order that students will have
more of ‘an opportunity to meeét with community resource
personnel at /their place of work.

| CAREER CONFERENCES o

FROM THIS VOCATION LIST, EACH STUDENT IS TO COMILETE INFORMATION
ON CARD BY LI TING FIRST PREFERENCE AND SECOND PREFERENCE IN
APPROPRIATE TEGORY{PLUS YOUR NAME. ....ecvivmnovecsosaoccncnnes

!
ADVERTISING/ | : Navy
,/ : ' Marine Corps
AGRICULTURE
(& Crop Farmer . AUTOMOTIVE
Dairy,/Poultry, Livestock Farmer Mechanic -
. Agricultural Mechanic Salesman
Agrigultural Teacher Service ‘Station Operator
4 Truck Driver
AIRPLANE ‘ .
Pilot BANK CASHIER
\ ~Mechanic : ‘ - L <
J . ~ BUILDING TRADES
. . ARMED SERVICES Contractor
‘\ ) Air Force ’ Carpentry.
' Army - ‘ Bricklayer
’ -4
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Surveyor

CIVIL SERVICE OPPORTUNITIES
CLOTHING DESIGNER
COMMERCIAL ARTS

DRY CLEANING & LAUNDRYMAN

l

ENVIRONMENTAL. ENGINEER

Clergyman

Dentist

Doctor .
Electrical Engineer
Extension Agent .
Mechanical Engineer
"Lawyer
Librarian
Musician
Registered Nurse
Practical Nurse ,

-

] Optometrist -
' HOTEL-MOTEL MANAGEMENT Pharmacist .
L v . ) . Photographer
* INDUSTRY Social Worker. V.
Furniture Making . Elementary TeacHer
Frozen Potato Products - Secondary Teachgr
Plywood Mfg. - Veterinarian ‘
Machinist
PURCHASING AGENT :
INSURANCE . ’
Automobile RADIO/TV ANNOUNCER
Casualty e X
, Sickness "RADIO/TV' TECHNIC‘IAN
R Life . A 7 T . .
" Loss Adjustment RECREATION: Counsclor, 8. /
+ i : Director’, Programming ) ‘7@;‘
£ _ MEDICAL AIDES  _ Cw - [
‘Dental- Technician REAL ESTATE AGENT R B

Medical Technician
Medical Secretary
X~-Ray Technician’
Physical Therapist
Psychologist

] (A4

MODELING

NEWSPAPERS .
Journalist(reporting & writing
Editing

Printing

Linotype Operator

gl %

G

RURAL DEVELOPMENT _-

SALESMAN

- Inside Salesman

Outside Saleeman
Wholesale Satesman
Advertising Salesman
Insurance Salesman

SCIENTIST

SMALL TOWN PLANNING.

OFFICE WORKER STORE MANAGER
Bookkeeper Chain/ -
"Sec.<Steno. . Departmerit
Legal Secretary - 3gf3cery
Electronic. Data Processing
SERVICES
PROFESSIONAL Grocery Clerk
- Accountant * Sign Painter’
" y Architect & Draftsman ‘Fireman
VARE Chemist " TV & Radio Repair ,
/”‘
206 ) /// !
Qo ) %

214 - -




!

) SERVICES, con.
Policeman .
« Game Warden “
Home Economics [xpert
*. Dietician !
Chef
Baker
Barber
: Beautician
' Border Patrol
Florist
e Interior Decorator
Meat Cutter ,
Motion Picture Operator
Plumber
" Electrician/Lineman
. ' Airline Stewardess
e Tailor g
Telegraph -Operator
Telegraph Repair
. Telephone Operator
. Teléphome Maintenance
Watch Repair
‘Welder '

OTHER CHOICE NOT LISTED




Mr. Elliot Noyes :
Guidance Director .
Ndrraguagus High School

Harrington, Maine . ‘ : .

1 N ¥

"Mini" Placement bpportunities

Description of the Program

N | o . .\
Career exploration experiences are necessary if high school
stuydents are to have sufficient background data on which to
maKe vital decisions regarding their future. Narraguagus
High) School makes a concerted effort to provide students an
opportunity to spend some ‘time in a work environment outside
the school. This "mini" placement program is conducted
through the office of the- séhool Guidance Diréctor 'in coop-
eratfbn with; the school staff members and community resource
people.

Concepts:

-

1. Everyone who dbrkg helps others

+ 2. People have different responsibilities and some direct the

work of others ~
3. There are different requirements for every -career
4., A person may be skilled and happy in several differant
careers and ‘work experience helps him/her make the .best
_decision
Some things cen be done better in certain places
People need income for the basic necessities of life as
well as for other aspects of living and this income is
usually acquired By working
7. The amount of preparation for a career varies with the
career selected. Some programs,prepare people for many
different kinds of things while others are very special- ’
ized
8. Generally, there is a relation /between the amount of pre-
paration an individual has af7 his income but this isn't

[e WV, ]

always true .

9. Some careers require both preparation and a certificate
or license

10. The types of things a perso does while preparing for a
career may not be identiéa to‘vhat t_he does when he enters

the world of work

Objectives::
/" i

The students will: / o

* » *
1. discuss their carezf/;lans, as well as any concerns, with
the school counselgr .

2, be provided "miniV placement experiences wherever possible.

i




3.

Activities: ,

1.’

2.

3.

4.

~

pd

: experiences in the community.

L
€

.ﬁave a better perception of the world of work and their

role in that world.
\

[ -
The- students indiVidually, or in groups, came to the
guidance office on a volunteer basis before school, out
of study hall, at noon, or.after school (to a limited ex-
tent out of class with teacher's*permission).
The students indicated a desire for” a.mini experience in a
work setting
i . \‘ o
|.
A scussion was conducted with students holding similar
“interests on their expectations from a mini. p1acement.

The Guidance Director made appropriate arrangements for
This year, to date, the fol-
lowing opportunities'have been provided students at Nar-
raguagus High School: -(This-is in-addition to programs\in
the school ‘which ‘provide on-the job work experiences as
part of a course) ¢ N

a) two students wént to Clark's® Florist Shop for one
day T
‘b) 15 students (6 of which were boys) worked every
week at the Narraguagus Nursery School 4 hours' per
day
c) two students (one each week on alternate weeks)
.worked With retarded children 4 hours a day during
the second semester "
d) ten boys spent one full day at McLaughlin's Garage
and Moore's Body Shop (not all on the same day.)
e) . two girls spent two days at Ellsworth Hospital with
a nurse and a secretary
f) four girls\worked mornings every. week at Machias
: Hospital as\Candy %tripers :
g) . ten girls spent 2 to 3 days each at Tracy's .
! Restaurant in Harrington, Five were-hired+
h)!| two students.went“to Veterinarians for one day =
. - -DE. Thomas of Perry and Dr. Toothaker of Ellsworth
i) three students spent one day at the Pottery Kiln, a.
pottery shop n Steuben
3) 35 students took a one day ‘field trip to the Air-
port in Bangor. A local pilot talked with students
about the industry and his work
k) one student spent a day at the Machias Hospital in
the kitchen
1) 15 students spent-one day (at various times) at the
+ Telephoné Company in Ellsworth
‘'m) arrangements were made for one girl to leave gchool
" and enroll at University of Maine at Machias before
graduation . .

- PR




5.

6.

.
-

n) arrangements were made for two girls to take Art
Courses at the University of Maine at Machias

o) three boys spent one day at the Blue Hill Mining
Company in Blue Hill

p) three boys spent one day at the Regal.Mill in
Ellsworth '

q) one boy spent one day .a week at McLaughlin's *
Snowmobile Shop

r) one boy spent one day a week at Preston Smith's

' Snowmobile Shop

= v ‘ *

Iy

Students had an opportunity to discuss their mini-place-
ments with other students ana the guidance counselor.

Stddents may have other mini placement experiences during
the year.




" ) . . .
Mr. Ralph Carr . : r
‘Guidance Director ) )
Hermon High School

RFD # 2, Bangor, Maine . . '

. Project Women in a Man's World of Work

Description of the Prqgram ‘ - v

«””“’ﬂThe place of women in the world of work is being seriously
questioned. With the advent of modern technology many careers
today are not beyond the physical caDabilities of women. 1In
addition, it has been firmly established that intellectual
capacity ig distributed throughout the .population without re-
gard to sex differences. One is thus led to believe that to .,
. a considerable extent career choice is determined more by his-
"torical and. cultural tradition than by physical and intellec-
tual differences which restrict the capability of the individ-
ual. The information below describes.a program conducted in
five Maine High ‘Schools to 1) acquaint twenty 10th and 11lth
grade girls in each of five/schools with caréer opportunitles,
and .2} to prepare them to pecome available’as resource people * -
" in their own schools (guidance aides). ’

s

N Lodh . ) -
’/l)',‘ € . ’ .
Concepts: : - ..

s

&

1. Everydne who works helps others
2. People have different responsibilities and 'some direct the
work of others ) . )
3. There are different requ1rements for every career
4. A person may be skilled and happy in several different

careers and work experience helps him/her make the best

decision
5. When a person plans his career over a period of time he ¢
.may be -happier and more successful as a result ;

6. , The amount of preparation for a career varies with the
career selected. Some programs prepare people for many
different kinds of things while others are very special--

ized .
7. Generally, there is a re1ation between the amount of pre- o
paration an individual has and his income but this isn' t ‘;
) alyays true - _ - N
Objectives: ‘ ’ i s 'k»
The students will: '
+ N v
1. become acquainted with careers normally occupied by males.
?. be prepared to discuss these careers with other students.
3. meet with women earning their'living in these career
. fields. .
4. act -as career guidance aides in the1r own schools
t
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Activities:

1. The career interests of 864 tenth and e1eventh grade girls
attending five high schools were determined. .

2. Ten 10th and ten 11th grade girls were selected from each
of the five high schools to take part in the Project
‘Women _program.

3. : The top ten careers selected by the 864 ‘students which
fell into male. career categories (over 50% occupied by
men)'were chosen as the basis of the study.

4. The knowledgexof the ten careers were assessed of the 100

e girls in the program.

P ° ’
5. A career orientation was prov1ded the 100 girls (20 from
each school). Details on this aspect Sf the program may be
. found in the publication Project.Women in a Man's World of
. Work and-available without cost from the above individual
- as long as the supply lasts.

6. In-service training for the girls was provided ‘over a two
‘month period by the local school counselors in each of the
five schools, and by graduate students from UMO who were
taking their guidance apprént1cesh1p course in the school.
(Deta1ls in the above pub11cat1on)

7. Materials relating to the ten careers under study were pro-
vided for the students.
8. A "Project Women Seminar" was held for the 100 g1r1s in the’
proJect on the UMO campus. Attending the Seminar as re-
P source people were women earning their living in careers
- ‘normally occupied by men. Dr. Ruth Benson and Dr. Robert
Grinder were the Keynote Speakers.
9. The 100 girls part1c1pat1ng continued to serve in their
own schools as guidance aides.

-

- A ' »

°
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. Concepts:

Mrs. D. Irene Carnie

Guidance Director

"Mt. Blue High School g
Farmington, Maine ¢ )

.-, L4

The Health Careers Club R

Description of the Program

The Health Club at Mt. Blue High School offers. many opportun-~
ities for Career exploration and preparation. .It is the pur-
pose of this club to introduce the students to vaxious' careers
and assist ‘them with their career plans through the various
activities which are described below. The program meets week-
1y during the "enrichment -period" and is open to anyone in the
high school at any time. An average of 25 students attend
each meeting. :

1. -Everyone who works helps others
2. People work for many reasons but all careers are related
in some way
3. Careers can be -classified, grouped and compared in many
ways, the "cluster" study procedure is one ‘such way
4. There are different requirements for every career
5. A person may be skilled and happy. in several different
careers and work experience helps him/her make the best
decision
6. Some things can be done better in certain places- -
Z) The amount of preparation .for a career varies with the
career selected. Some programs prepare people for mamy
different kinds of things while others. are very special-
ized
8. There are many different kinds of places where an indiv-
idual can prepare for a career;, some of which require a
person to have certain skills or abilities to enter
9. Some careers require both preparation and a certificate
. or license ’ . ) .

Objectives: : -
The sfudents will:

I identify and research health-related career fields.

2. have an opportunity to meet personnel from the various
health career fields.-

3. participate in on-the-job observations.

4. take field. trips to various medical facdilities. .

5. participate .in the Candy Striper Program (volunteers)

213
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“ Activities: C - : o -

- -

1. Weekly meetings of the Health Club were held, open to

aanne\in school . _ _ .0

Speakers\visited the club and talked about their own
careers:’ .

~

‘a) a Registered Nurse, Graduate of the University of .
Maine at- Orono .
b) a Registered'Nurse,4draauate~of'0entra1 Maine.
o General Hospital . T
c) a Regintered Nurse, Graduate of Mercy Hospital
d),a Licensed Practical Nurse, Graduate of Waterville
) School .of Practica1\§ursing
-~ e) a Licensed Practical'Nurse, Graduate of Central
Maine Vocational Technical Institute
' ( . f) a.Pediatric Registered Nurse
g) two student nurses from St. Mary's Hospital
h) a Laboratory Technician from Franklin County Mem- _
\ orial Hospital s
i) two X-Ray Technicians from Franklin COunty Memorial
Hospital .
j) an X-Ray technology trainee from Thayer Hospital
» k) two Social Workers ‘from the State Department of
Health and Welfare
. ) 1). a Physical Therapist from Franklin Count? Memorial .
Hospital (Graduate of Boston Bouve) g #
m) a Psychologist and a Psychotherapist from Tri-
. County Mental Health
- -n) three speakers and a film from the Franklin County
Memorial Hospital Auxiliary
0) an ambulance attendant
p) two Dental Hygienists and one Dental Assistant
N
3. On-the-job observations for one full day were conducted: ’,

N

af'Rural Health Associates - three students with Dental
Rygienist ]
b) Franklin County Memorial Hospital - five students '
with lab technologist
, c) Franklin County Memorial Hospital - three students
. with X-Ray Technologist
. d) four students with a Veterinarian
’ e) Pine Tree Animal Hospital - six students
f) Franklin County Memorial Hospital - two students with
i ~. : Physical Therapist
g) three -students to.St. Mary's Hospital
h) three students to Mercy ‘Hospital |

4. Field trips taken: ' . .

S
o~

a) Thayer Hospital, Waterville, - ) 1
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i
b) Maine Medical Center, Portland
c) Augusta State Hospital
d) Pine Tree Animal Hospital xéf
e) Central Maine Géneral, Lewiston (planned)
f) Nursing Homes - two trips. - holidﬂy baskets, glfts,
and group sing . '

Qandy.Striper Program:

This i's a carefully structured program with training
provided during April vacation. A brief description:
of the program is as follows: .

“A Candy Stf{Ber is a teenage hospital volunteer
who wears a pink and white striped uniform. A
Candy Striper is important because she supplies
that 'extra pair of helping hands' that can make

a patient's stay in the hospital more comfortable
and pleasant - an 'added touch' -~ to the trained
services of the hospital staff. The Candy Striper
adds a 'lift' no one else can supply - because
she's young, eager, enthusiastic-and cares enough
to take her time to come and do her best™to. help.-

A Candy Striper does-lots of things, such as run-
ning errands, bringing food trays to patients,
refilling water pitchers; reading.and talking to
patients, making empty beds, helping nurses an-
swer signal lights, helping guide Patients, takes
and delivers: phone messages and mail, and m:;myw\t
othér jobs - an_'extra pair of willing hands' 33@
means so much. A Candy Striper must be dependable,
anxious to learn, quiet, courteous, neat and clean,
and pleasant." (Details relative to the planning
and implementation of this program may be obtain-
ed from Mrs. Carnie.) . : -~

v ~
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Mr. Peter Russell, Instructor . /}
Sci®nce Department and Advisor )
Radio Club _
-Brunswick High School - o '
Brunswick, Maine ~

Station WBHS-FM, Brunswick

Description~of4the Program

'Hobbies and interest clubs offer many opportunities for
career exprbration and preparation as well as forodevelop-
ing avocational interests and providing worthwhile leisure .o
time activities. At present Brunswick High School is the
only high school in ‘Maine operating a 10 watt FM radio
station, WBHS, with an effective range of 10 miles.. The
following is a description of the Radio Club: which operates
the station. All forty students _are volunteers, five of
whom are girls . : ) ) N

<

y Concegts:

1. People have different responsibilities and some direct the
work of others ° P
2.’ Careers can be classified, grouped and compared in many ’
ways; the "clustgr" study procedure is one such way
%. People change aﬂg so the caree they follow often change
© during life : .
The amount of preparation for a career varies with the
- career selected. Some programs prepare people for many '
different kinds of things while others are very special-
ized
5. There are many different kinds of places where an in~
diyidual can prepare for a career, some of which require
a person-to have certain skills or abilities to enter
6. Some careers require both preparation and a certificate
or license

B

Objectives: ' ' b .y \\.
The students will: o

1. learn the technical skills associated with operating a -
radio station.
2. operate a radio station on a regular schedule.
3. give of their time and effort to serve the student popula-
tion and the public.. v !
4. become acquainted with the many career opportunities in s
_the ‘communication field. . \ -




-

-

-

-
-
.

Activities:

L.. An introductory training program was provided. all new )
students who Joined the. Club:

2. A cogi1nuing<training program was pt/wided all students
to hellp them meet FCC requirements 30 of the students
hold Third C1ass licenses with the broadcast endorsement

3. tudents operated‘the station for. 10% hours daily (from |

] 1oon to 10:30 p.m., in shifts of 2 to 3 hours ‘each).

<

4. Students broadcast.local events associated with the'scﬁoolz -

é),,Home:and away footoali and basketball games ; home

“hockey games. A portable relay transmitter is be-

ing developed to broadcast the baseball games and
the track events.

b) Concerts

¢) Record Hops !

d) The Snogard Festival (Dragons spelled backward), a
week long Dollars for Scholars event (included in
this event this year was a 50 -hour marathon broad-.
cast .to raise -monéy for scholarships)

5+ Students learned of the various careers related to a radio
station throtgh an opportunity to participate in various

levels of responsibility. The station ‘has’ the usual posi-

- tions: Program Director, Station Manager, Recoyé.Librarian

6. Students were acquainted with the operation of larger
/ * radio and TV stations. During Christmas wvacation students
< visited the studios in various Boston stations and talked
with the people operating the statfon.

7. Students became acquainted with the opportunities. for fur-
ther training. Also during the Christmas vacation stu-
dents visited the Boston FCC Offices, broadcasting schools
and colleges. ofrering course}worb in radio and Iv. !

8. Opportunities werg searched/out to help students gain ex-~
perience in commercial radio stations. Three of the stu-
dents are now working part time for a local commercial

. radio station. '

Resources and Materials

According to Mr.~“Russell one of the major.learning experiences
for students is the search for parts and equipment. ‘He sug-
gested to the editor of this Guide that a school coitld equip

- a radio-station for as little as $1500 if they were willing
to "scrounge' for parts. Most of the cost associated with the
$1500 is related to the transmitter and the antenna
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Evaiuation

1. Students will be prepared to take their Thiro Class

3. Students seek out additional career alternativesﬁas a

licz/s
2, nts demons:;:te responsible  behavior:
result/of belong g to the Radio Club.

218




Mr. Harry Hildebrandt
Guidance Director
Wiscasset High School .
Wiscasset, Maine

»  11th Gradé Group Guidance

Description of the Program
i §

Wiscasset High Sc%ool provides every 1llth grader an opportun-
ity through group iguidance to take a look at his future plans
whether he/she expects to.go on to post-secondary school or
into the world of work. The steps in. the group‘'guidance pro-
gram are noted .below. The program provides for small group
meetings (10 to 12 students)- one period a week for 9 to 12
weeks beginning in the-middle of the school year.

s .

Concepts:

1. Careers can bé classified, grouped and compared in many
ways; the "cluster“ study procedure is :one such way
2. There are. different requirements for every career
.3. Some things can be done better in certain places
4. It takes many different abilities to obtain or produce
a -certain product
5. People need“income for the basic necessities of life as
well as.for other aspects of living and this income is

D

which can be purchased- and the things a person can do

7. The amount of preparation for a career varies with the
career selected. Some. programs prepare people for many
différent kinds of things while others are 'very special-
ized

8. There are many different kinds of places where an individ- -
ual can prepare for a career; some of which gequire a per-
son to have certain skills or\abilities to enter

9. Some careers require both preparation and a certificate
or license

3 6 gg;/aﬁount of irfcome earned usually ‘influences the things
i

Objectives:

The. students will:

‘identify their aptitudes and interests.

research post-high school educational opportunities
list opportunities /in the world of work..
_become acquainted with the resources available to con-
tinue their search of educational or work opportunities.

- -
A
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Activities' , . .
— .

1

1.

10.

11.

Group Guidance -~ Juniors Planning to Attend ‘Col ege
/
{

PSAT. Lntexpretation- . |
. ~ / M
a) meaning of“eco:es : .- ﬁ
b) relationship to colleges |/
¢) .-prediction-of SAT scores. | /
d)~ local norms and ‘national norms /

iﬁolland Self Directed Seavch. (interest meas;re)

" Types of colleges and reference materials vaileble

. a) Maine s3chools- and-.offerings
b). booklets on 2 year and 4 year scho/ls

CEEB tests: // . o
a) SAT, Achievement Tests

b) terminal subjects- - junior year,

c) applications, dates and costs /

d§, filmstrips /

/
Profiles of schools - overhead and o&aque projector used

/

Financial aid: ~_ /
a)y scholarships 4/

b) loans /e

c) educational opportunity grants
d) work-study programs I
e) Parent's Confidential St7tement

Career information: : / -
.o /]
a) Occupational Exploration Kit
b) other materials i
: ¢) "Jobs after High behool" booklet

Military service - basic ﬁgcts
College check list - investigate 3 schools in depth

Career check list - investigate 1 career field

’

Miscellaneous information

a) college admission centers
b) College Finder Kits and computer programs
c) educational reference books

i

~——
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12. Maine Employment Security Commission speaker

Group Guidance - Juniors Planning on Going to Work after
High School or to a Prpgram to Prepare them for the World
of Work .

1. Types of higher educational opportunities - ‘Maine:
schools and offerings

1

2. "Bookletsa -

. .a) Career opportunities for the high school’ graduate
p b) Facing facts about choosing your life's work

v c) Facing facts about preparing for your future

d) Facing facts about the 2 year college

.

3. Financial aids available for .further education and train-
ing::

a) loans - NDEA, Guaranteed, private
b) Educational Opportunity Grants ]
¢) scholarships . )
d) work-study programs : )
o . e) Parent's Confidential Statement

4. Maine Employment Security Commission:

a) job situation in Maine and Bath-Wiscasset.area
b)" services of Employment Office

5. Self-Directed Search, John L. Holland

6. Career information

'

RN

fof: a) Occupational Exploration Kit,. Occupational Out-
: look Handbook, Careers Encyclopedia, other mater-
;o > ials
- b) Military service - opportunities and obligations
Materials: ‘ ) ’

The following materials and resources were utilized in either
or both of the above group guidance programs as well as for
individual use through the .guidance department of the school.
(Complete listing available from Mr. Hildebrandt)
1. Film loops on careers ' e .
2. Tape cassettes on careers ’
3. Personal rating form .

\\\ . 4. 1Interview record
5. Description of college offerings
6. Outiine for studying an occupation

| : - 221




11.
12.
13.
14.

Check.list for studying an .occupation
College Financial Aid Principles

* Occupational classification of different careers

School subjects and selected occupations: (cluster ap-
proach) .

Some Traits Which Help Make You ‘What You Are (check list)
College check list

Information on CEEB tests

Wiscasset High School -Higher Education Handbook

’ ¥

W
R
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Mr. Ralph Carr

» Guidance Director
Hermon High Schogl

RFD # 2, Bangor, Maine

T T T T T (Tapping the Talent of the Teacheis)

o

Description of the Program

Career education has stressed the need to involve the talents
of parents, teachers, -*udents and the’ community. In dddi-
tion the program has stressed the necessity of integrating

. Career Education components into ‘the on-going curriculum. One

' area which has seemingly been slighted is the utilization of
the talents and experiences of the classroom.teachers in addi-
tion to their teaching .talent. The program described below
is .the result of a survey conducted with Hermon teach}rs- rela- =
tive to previous occupations they have beld, schools they have
attended and places they have visited.

- Concepts: - o R

< 1. The location of natural resources determjnes in part where ) ‘
many people live and work and .spend their time.

2. People need income for the basic nécessities of 1“fe as

well as for other aspects of living and this income is

usually acquired by working b, -

3. The amount of a person's income is determined in many dif-

. ferent ways

4. People change and so the careers they follow often change
during life

5. There are many different kian of places where an in-
dividual can prepare for a career, some of which require
a persom to have certain skills or abilitien to enter

6. Generally, there is a relation between the amo.™% of pre- .
paration an individual has and his income but this isn' t /
always true

7. Some careers require both preparation and a certificate or
license . )

>

Objectives: ) ' ' ) o

1. Teachers will become more aware of the varied career tal-
ents within the staff.

2. Students will be come-aware of the career talents within
the staff.

3. A program will be ‘developed to utilize the talent and ex-
periences of the staff

. r. . . 7/
Activities: * /

T ’ 1. A Career Education in-service workshop was held with Her-
' mon teachers and administrators.
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\\
2. A survey)of ‘the teaching staff was conducted relative to:
' a) previous work experiences they had had -
"b) previous schools or training they had obtained
¢) pldces, they had visited
3. A fdllowtup of the results were provided the staff and of
the 50 responding to the survey the results indicated the - K\:}
following: R
a)' 9 different positions had beer held (list attaehed)
‘ b) 41 different institutiors had been attended
c) 47‘differentvcountries had- been visited
4. A report of the survey was provided the students. (to be done yet)
"5. A follow-up of the survey with a program to tap the talents
and experiences of the staff during the 1973-74 school year.
Some of the ‘plans may include the fol]ow1ng
a) teach‘rs share their work ‘experiences with students
in classrooms other than their-own where such ex-
perience integrates with the curriculum of the
clazs, - '
b) increased opportunity to develop hobby clubs based
on the interest and expeviences of the teachers
) :
' Occupations °
Air Force ’ Farmer '
Appliance Serviceman ) Gas Station attendant
Army (men & women) _ Glazier
Baker . nctel worker
Beookkeeper Home Economist
Bodymail ‘ Insurance Agent
Bulldozer operator Lab Technician.
*Bank tell-r . Legislative aidé to Congress
Cabinet maker Librarian
Cosmetician Laundromat attendant ~
Clerk , Marines .
Cashier . Maid )
Construction worker -Machinist . .
Cook 1 Mechanic-
Carpenter : " New,Car Preparation men
Clamdigger e Nurses Aide
Desk clerk Navy
Dishwasher Oil De11very man
Dietician Ofaration Room Technician
Electrician® - Physical Therapist
Furnace cleaner | ) Psychiatriﬁ’i?de .
Floral Shop worker | " Pdinter . ’ s
Forester (. Plumber '
.“ )
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Occupatious, con. °
3

Policeman. : . Sééfétary
- Physicist © . . Service Club Director . .
Paper Hanger Sardine grader
Playground Director Surveyor - -
Red Crpss Field -Director Typewriter Assembler
Restaurant Manager Textile designer
Roofer ’ - Truckdriver
Rock Band ~ -Uranium miner .
Salesman . Waitress
Shoe, Worker Woodcutter >
. Waiter ’
! \§.‘
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Mrs. Lucia Swallow
Guidance Counselor
_Mt. Blue lligh ‘School

Farmington, Maine

" Group Guidance

Description of the Program. \

The School Counselor performs a valuable role in helping stul-
. dents appraise thejselves and their interests in terms of th
" world of work. The group-guidance procedures described .below
are those provided sophomore students through the cooperative
efforts of the Health Class instructors and the guidancé de-
partment.

Conceéts{

1. "Everyone who works helps others

2. People have different responsibilities and some direct tne
work of others ’

\ 3. People work for many reasons but all careers are related_

in some way

‘4. Careers c¢an be classified grouped and ‘compared in many
ways; the "cluster" study procedure is one such way

5. There are different requirements for every career

6. When a persoit plans his career over a period .of time he
may be happier and more successful as a result

7. The amount -of preparation ‘for a career varies with the
career selected. Some programs prepare people for many
different kinds of things while others ‘are very special-
ized - .

8. Some caréers require both preparatiog'and a certificate
or license . ‘

Objéctives:

1. Students will become aware of their own abilities in-
terests and self-concept. .

_ 2. Students will become aware of careers and the world of ‘ ;
’ : work.
3. Students will become aware of the career resourtes avail-
o ‘ able to them.

4. students will engage in a discussion: of the above items
with the guidance staff and others as a result of this
. . _group guidance program.
Activities: ' \
1. Discussions of self and careers are held once a week for
four weeks with large groups of students (20 to 30) .out
of their Health classes.
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2. Diécussion of self and careers are held once a week for
Te four weeks with small groups of students based uponh sim-
ilarity of interest (also out of Health class). -

3. The group sessions provided:

a)
b)

c)

- d)

o

an orientation to Mt. Blue for incoming 10th
graders and-new students.

an introduction to the services provided by the
guidance department to gtudents - reading room, re-

‘source area, etc.

students an opportunity to explore their own likes

and dislikes, abilities, achievements and their re-
lation to possible future careers.

students an opportunity to research 1 to- 3 careers

in depth while considering their own potentialities
for these careers.

- 4. Students are invited to continue their discussions individ-
uvally or in small groups with .the counselors following the
group guidance program.

o ——— e
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A\ ' 7 APPENDIX

Career-QOriented Programs.in Maine and other States

~

Numerous career education programs are in the planQihg or.operation;1
‘stage iA:Maiﬁé. " Some of these are partially or fully supported by
Fegéral'funds while others‘are locally and/of State éupported. This
section includes a brief description-of the followiné ééfeer education
.'Programs - ’ ’ . N ‘ o
A. ‘Career Education Progtams in Maine Supported by Federal Funds.

B. Career Guidance Programs. . ‘ ) . .

c. Career‘Preparation Opportunities Provided by the State Bureau of ) li
Vocational Education. ’ |

D: Post secondary .career opportunities in Maine.

E. Career Education ptégra?s in other states. {

x> 4

P

A. Career Education Pr;grams %n Maine Supported by Federal Funds

: Two school areas in Maig;7&\¥e been funded to develop compre-
hensive Career educationnprggr" in K=12 for demonstration
éurposes. The programs in Lewis:;;Aand SAD 9 (Farmington and

~surrcunding towns) are funded under the 11968 Vocational
Education-Amendments.

1) "Project NOW ~ New Opportunities for Work,"
lewiston Public School District, lewiston,
Maine (Part D): Project -NOW is a career
education curriculum in grades K=12. One
element of Project NOW is the open door
policy which encourages students to enter
occupational -education programs at any age
or without previous experience. Proicct NOW \
is in its second year of fundiag. Mr. Lynn . N

1
Markee, Project Director. ] ;:>§§f

2) "Career Education Grades K-12'Project," SAD #9,

‘Farmington, Maine (Part C): The intent of the
career development in SAD #9 is to develop a
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career education program that will have a strong
guidance. and counseling focus. Curriculum
practices were. fused with traditional offerings

in grades K=12: Curriculum units are being
developed in each grade level, Mr. George Willett

and Mr. Marshall Thombs., Co-Directors,

Career-Oriented programs in Maine fundedfby Vocational Education

Act Amendments of 1968 © L

s
1.

2.

7.

8.

) 9.

"Other Ladders,'" Bath Schodél System, Bath, Maine (Part D)
Mr. Richard Schultz, Director, Bath, Maine. \ -

"Career Resource Center," SAD #9 Farmington, Maine (Part
C). Mr. Richard Harvey, Director, Farmington, Maine.

"Occupations.Course in Modern Forestry Practices," SAD 27 -
Fort;ant (Part D). Mr. Thomas Clavett, Instructor.

"Cooperative Concept of Career Education," Millinocket
School District, Millinocket, Maine (Part D). Mr. Morgan
Kendrick, Director.

"Workers and Me," Glenburn Elementary School, Glenburn,
Maine (Part D). Mr. Lester Young, Priqcipal, is Director,.
Glenburn, Maine. t ’

-"Independent Living," Hampden Academy, Hampden, Maine

(Part D). Mrs. Glenna Atwood, Director, Hampden /Academy,
Hampdeén, Maine.

"Evaluation of the Effects of a Planned Career Education
Program for Grades 7-8<9 and 10, Students and Parents

in a Rural-Area" SAD #27 Harrington, Maine (Part C). Mr.
Robert Hammond, Director, Narraguagus High School,
Harrington, Maine.. .

"Program to Advance Career Education," Portland Public
Schools (Project PACE) (Part C). Mr. Frank Schmidt,
Director, Portland, Maine.

""Coastal Opportunities in Vocational Education,' SAD #40
Waldoborp, Maine (Part D). Mr. David Yates, .Director,
Waldoboro, Maine. .

[y

A description of the above programs plus others supportediBy'Federal

funds may be obtained by requesting: Six Month Report, July - Decem-

ber, 1972 - Vocational Education in Maine from the State Department

of Educational and Cu1tura1 Services Augusta.

! - .




B.

. 1 . N -
Career Guidance Programs. ) )

The school guidance department has traditionally carried on career
Jreparation and: planning as a part of its total program.. In. some

"cases these progfams have been intégrated within a)subject area

(most frequently social studies), as part 6f a home room program

for as a separate offering of the Guidance Department. In recent

years efforts have been expanded to involve a larger segment of

" the population (both in the school and out in the community) and

to approach career awareness, exploration and planning in an

effort to prepare students for the world of work. ' 1

(//,ﬁ\ p f:,

A few examples of the work of the school counselor were inciuded
in the -Guide bdt' no effort was made to proQide Q:comprghensive
ov;rview of the various programs throughouf the State, A list

of the school counselors in Maine may be obtained from Miss Beotiy
M;Laughlin, Gu%dance Consultant, the Maine State Deparfment.of

Educational and Cultural Services, Augu#ta, Maine.

Career Preparation Qﬁportunities Provided by the State Bureau of -
Vocational Education ’

Many opportunities for Career "awareness," "explorétion" and
"preparation" experiences are offered Maine students through the

’

auspices of the local school district and the Maine-Bureau of

/

A

Vocational Education, State Department of Educational and Cultural

IR

" Services. They include tﬁé following: -
/

1. ‘Business Education Pfograms are offered in 142 high schools.
/ 7/
2. <Ag;icL1tural Educdtion Programs are offered in 17 Maine high
schools. /

/
s

3. Distributive Education Programs are offered in 16 Maine high .

schools with four new programs being started during 1972-73.
' /
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General and Vocational Consumer and Homemaki¥g Programs enroll
20,351 students in grades 7 through 12, Home Economics programsK

are offered in .120 school systems.

5. Regional Téchnical Vocational Centers are found in the following/

13 areas: -

1) Capital Area RTVC, Augusta . -8y .Portland RTVC, Portland

2) " Bath RTVC, Bath : 9) iPresque Isle RTVC, Presque
3) Biddeford RTVC, Biddeford - Isle

4) 1Lake Region RTVC, Bridgton " 10) Ssanford RTIVC, Sanford’

5) Dexter RIVC, Dexter 11) Skowhegan RTVC, Skowhegan
6) Kenneth Foster RIVC, Farmington 12) Waterville ~R'1'VC, ‘Waterville
7 lewiston RTVC, Iewiston : 13) Westbrook RIVC, Westbrook

6. Industrial Arts Education enzolls 21,500 students in 171 junior
and senio¥ high ‘'school. prograns. -

) 7. Cooperative Education Programs are offered in 45'Maine high

" . schools serving nearly 1000 students.

,

8. Programs for the Disadvantaged: Thirty-six vocational programs
for the disadvantaged are currently sexving, 3650. -

A

9. .Programs for the Handicapped are taught by 24 -teachers in 17
. programs serving 291 students.

10. Health Occupations education is offered in five Regional Voca-
tional Technical Centers. '

The following information relative to Vocational Education opportunities is
available from: I , S

~ L

Mr. Elwood Padham, Associate Commissioner

Bureau of Vocational Education .

State Department of Educational and Cultural Services
Augusta, Maine 04330 .

Curriculum: .
1) Guide for Consumer and Homemaking Education Program, Grades 7 and 8
2) Suggested Consumer and Homemaking Curriculum for Boys, 1971
3) Curriculum Guide to Carpentry Units, 1970
4) Industrial Arts Technology Curriculum Guide, 1967
5) Businass Education Curriculum Guide, 1967
6) Automotive Technology Curriculum Guide, 1970 )
7) A Curriculum Guide for Plumbing, Heating and Air Conditioning, 1972
8) A Curriculum Guide for -Graphic Arts Technology, 1971
9) A Curriculum Guide for Technical Grzphics, 1972
- 10) Communication by Graphic Arts via Offset Lithography
11). A Curriculum Guide for Machine Tool Technology

Related Mﬁterial
////l) "The Maine State Plan for Vocational Education, 1973

I3
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3) The Image of Vocational Education in Maine, 1972-73
Directory of\Maineé's Industrial Arts Teachers, 1972-73
5) State -of Maine\Business Ecducation Personnel Directory, 1972-73

6) Six-Months Report, Vocational Education in Maine, July-December, 1972

Sy

1972-73‘D‘§%itory of Maine's Home Economics Teachers

D. Post Secondary Career Programs'in Maine

Tne opportunity for career.eddcation extends throughout the life of

each person. This may involve a-formal program in a school which

\ —
:deé;tificate_or it may be a
institution, business or indvstry‘

It may also be, something

terminates in a degree, license
'learning experience provided by
to train, upgrade or retrain personnel.
very petsonal to an individual as he/she develops hobbies or pursues

Infor-

an interest’on his/her own or with others of similar interest.

mation on. the programs may be obtained from-the foll?wing source:

Directory of Educational Opportunities in Maine, by Harold Kearney,
Cooperative Extension Service, University of naine, Orono, Maine

04473,

\\ * 3
\

Adult\Education and Apprenticeship Programs in Maine:

\ - - -
Adult Educationf\\l27 vocational adult programs aré being offered through
secondary school faailities, and 187 vocational adult. programs are being

offered through vocational-technical institute facilities. Some 4,500
population of the state are enrolled in thesé pro-

N

N\
Apprenticeships include 500 apprentices enrolled in vocationab education
courses this fall. .
L
Fire Service Training Programs: 55 schools were conducted between July 1
and December 21, 1972 and certificates Were awarded .to 438 adults for
satisfactorily completing fire serviceltraining‘courses. .

people from the adul
grams.

L) S

Veterans' Education: Beginning July 1, 1972 the State Approving Agency
for Veterans Education, which is housed in the Bureau of Vocational
Education, has employed a full~time coordinator, field. consultant, -and:- »
full-time secretary. There are also two part-time field consultants.
Training programs have been approved for 615 veterans.

e
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Research and Demonstration: Project 360° i¥ a multi-media effort -
designed to get at some of the problems of the large population of
underemployed, uneducated,-and unemployed adulgts in Maine.

Adult Consumer and Homemaking ‘Programs: :Six programs have been.
approved at Augusta, Hodgdon, Madawaska, Stoningtgn, Houlton, and Waterville.

" Note: ’

Thete has been an attempt to ‘provide a ccmplete listhng of post high

school career programs in Maine. If any are omitted; ‘Riease notify \
us so they may be included in the revision of the Guid A \

The following individuals may be contacted relative to informati.on \\
concerning Career Education Programs in Maine: . . N

.,fl ﬁr. ‘Elwood Padham, Associate Commissioner, Bureau of Adult and,
"Vocational Education, State Department of Educational an Cultural
Services, Augusta, Maine.

2.* Dr. Charles W. Ryan, Associate’ Professor, UMO and Director of
Exemplary Programs, Maine State Department of Educational and
: Cultural Services Augusta, Maine.

3. ‘Mrs Marion Bagley, Consultant, State Department of Vocational
- Education, Augusta, Maine,

4,  Dr. Edward Johnson, Associate Professor of Education, UMO

5. Mr. George Willatt and Mr. Marshall Thombs, Co-Directors, SAD #9
Career Education Program, Farmington, Maine.

6. Mr. Lynn Markee, Director; NOW Program, 'Lewiston High School,

" Lewiston, Maine.
7/

7. Mr. Linwood Allen, Director, Career Education, Oxford Hills High

School, South Paris Maine., .
/

8. Mrs. Janis Cross, Consultant, State Deparfment of Educational and

Cultural Services, Augusta, Maine.

E. Career Education .Programs in Other States

Career Education programs are nuw>operating\in selected scheools
in every state and territory ot‘the United States. The impact
for the developmént of theae programs has come from Dr, Sidney
P. Marland, Associate Commissioner.of-ﬁducation'and funds undet

the Vocational Education Act Amendments of 1968.




Rather than atteript to describe the multitude of Careet Education
" Programs which are presently planned or in operation in other states,

names arnd addresses are provided to contact for additional information.

2)

3):

.1)

Abstracts of-Research and Development Projects in Career

Education by the U. S. Department of Health, Education

and Welfare, Buxeau of Adult, Vocational and Technical
Education, Michael Russo, Acting Director, Washington,
D. C. (The June, 1972 issue includes abstracts on 56
Career Education programs):

Synopsis of Selécted Career Education Prbgrams ~ A

National Overview of Career Education by Morgan, Moore;

Shook and Sargent in‘the April, 1972 issue. of Career
Education, Volume I; Published by the National Center
for Occupational Education, North Carolina State
University, Raleigh, North Carolina (the April, 1972
issue includes abstracts on 39 ‘Career Education programs)

Far

Abstracts of Instructidnal Matexials for Career Education

Bibliography Series No. 15, Product Utilization Section,
The Center Vocational and' Tec¢hnical Education, 1960

Kenny Road, Columbus, Ohio 43210° (219 -Abstracts)
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Appendix o . x }
‘ Bibliography

Career Education Books (B) Periodicals (P) Curriculum (C) aﬁa Related’ »
Career Materials (R) (Costs are indicated where known. Write for other
costs at addf¥sses indicated) '

.(é) Able Model Program

Introducing Career Education to Teacheérs: A Handbook for Consultants,
Workshop Leaders, and Teacher ‘Educators, $5.00. .

Career Education Activities through World of Work Resources. £$3.00.

First Steps: Planning a Career Developﬂeﬁf Activify in Your Classroom,
$1.00. . .

Dr. Walter Warwick, Project Director, Northern Illinois University,
DeKalb, Illinois 60115,

(R) Abstracts of Exemplary Projects in Vocational Education, Washington, D.C.:
Division of Vocational and Technical Education, U.S, Office of Education;
November 1971. .

(R) Abstracts of Instructional Materials for Career Education = 1972,
Bibliography Series No, 15, Available from Product Utilization
‘Section, the Center for Vocational and Teclinical Educ¢ation, 1960
Kenny Road, Columbus, Ohio 43210. $2,25,

(R) Abstracts of Research and Development Projects in Career Education, June

1972 U.S. Department of Health, Education, and Welfare, Office
of Education, Bureau of Adalt Vocational and Technical Education,
Division of Vocational and Technical Education, Michael Russo,
Acting Director,

(C) Adventure in Living (A Teacher's Guide) Edith B. Gross, Western
Publishing Company, Inc.,

(P) 'Alternatives to Schools," Miller, S.M. New York University Education
Quarterly, Vol. 1 pp. 2-7 (summer 1970).

(P) American)Vocational Journal Issue for March 1972 (devoted entirely to
Career Education) copies available from American Vocational Association
1510 H, Street N.w., Washington D.C. 20005.

(R) An Age-Graded Model for Career Development Education., Trenton, New Jersey

Research Coordinating Unit, Division of Vocational Education, New
Jersey State Departméﬁt_of Education, December 1971. Tuckman, Bruce W.




(R)

(P)

(P)

©)

(P)

(R) -

(R)

(R)

(P)

"(©)

.. 2 h
An Analysis of Fifteen Occupatiomal Titles.Identifiéd by the U.S.
Office of Education, 1972, Dr. Theodore M. Vastal, Director,
Coordinated Effort for Career Education, Grayson County College,
P,O. Drawer 973, Denison, Texas 75020,

Arrivals in Literature and Life - Middle School Unit for Grade 7.
P.O. Drawer ‘R' Marietta, Georgia 30061,

Asgisting Vocational Develogment in _the Elementary Schoo . 1969. NVGA.

How Teachers, Principals, Curriculum Consultants, and Parents can
help children in their vocational development (K-8). 16 pages.
Mary'D. Mitchell, 73 Walden Terrace, Concord, Maesachusetts 01742, 40¢

"At Our Fingertips," by Edward G. Johnson, Vocational Guidance Quarterly,.
June, 1972.

'%NA Formulates Position on Career Education." Burkett, Lowell A.
‘American Vocational Journal, January 1972, Volume 47 Number 1,-pp.
9'140

Beacon Lights. A. Stiller: Project Beacon, Rochester City School
District, New York, 1968. -

"Best Books of 1968 on Vocational Guidance" -Hoppock, Robert, National

ssociation of Secondarx Sthool Principals Bulletin, 1969, 53
99-105,

Between Education -and thg World of Work: The Image of the World of
‘Work., Bush, Donald Oy et, al. Occupational Education Program,
Greeley, Cols Rocky Mountain Educational Laboratory, Inc. February,
19690 122 PPe Ed 032\?820

Bibliography of Career Books for Kindergarten throogh Grade Twelve.

State Department-of Education, Augusta, Maine 04330, 1971,

Bound Handout for Workshop on Career ‘Development as a Lifelong Process,

1971, MPGA. 1Includes fifteen papers on various aspects of career
development, 106 pages. $5.00 Mary D. Mitchell 73 Walden Terrace,
Concord, Massachusetts 01742,

"Bringing Schools and Industry Together" by Banta and ‘Maxshall in
Manpower., Vol. 2, pp. 24-41 (June 1970.)

Bureau of Publications, School of Education, North Carolina State University,
Raleigh, North Carolina 27607

Monograph at $l.00 each or $5.00 per set.
Monograph #1 - a manual for the implementation. and administration of

Career Education Programs,
Monograph #2 -~ Lower School Curricular Guide




3 . 2
Monograph #3 - Middle School Curricular Guide
" Monograph #4 ~ Upper School Curricular Guide
Monograph #5 ~\Post. Secondary-and Adult Curricular Guide . -
Monograph'#6 - Lurricular Guide
Monograph #7 -”Student Placement and Follow=-up
Monograph #8 - Professional Development
Monograph.#9 - The Community.

Complimentary copy of the Centér's'List of Publications sent_on-request

(P) "The Burnt Out and- the Bored" Butler Robert N., The Futurist. Vol, -
11:82 (June 1970.) : , ' SRR
(P) _"cable T.V, - Boon to Vocational Guidance in Rural Areas" Presentation
by James 1. Bliss, George Herrick, and John Meacham, State University
of New York, Agrirultural and Technical Coilege. Alfred, N.Y..-(1972
APGA Convention).
. . i ' ‘g
(C) CAPES: A Guideline for Career Awareness Programs for the Elementary S
School. Olympia, Washington: Coordinating Council for Occupational
Education, State of Washington; FebruaryIB72 State Department of
Education, .

(C) " Career - Centered Curriculum in Illustration, Mr. Ken Morris, Program
Offices, Office of Curricula, Research and Teacher Education,
‘Migsissippi State Education Department, Division of Vocational
and Technical Education, Jackson, Mississippi, 1972, gﬁ pages.

Career Choice and Career Preparation, Schill, William John, and .Nichols,
\ Harold Edwin, Interstate Printers, Danville, Il'inois 61832, 1970,

.' (Cx Career Choices for the '70's, Armold, Arnold, Crowell-Collier, 1971,

(B)\\Career Decisions, Delmont Byrn, Washington, D.C.: National Vocational x
Guidance Association, 1605 New Hampshire Avenue, N.W., 1969,

(R) Career Decision Making as the Focus of a K-12 Curriculum, Orrin La Ferte,
Rhode Island State Department of Education, Proviiience, Rhode Island.

(C) career Decision Making Program, Appalachian, ‘Educational Laboratory, Inc.
Box 1348, Charleston, West Virginia 25325 1971,

"Career Development;" Tennyson, W.W., Review of Educational Reseaxch, 1968,
8,346 ~ 366,
(P) '"Career Development' Holland, J.L. and Whitney, D.R. Review of Educational
Research, 1969, 39, 227-237. o g

.(P) ""Career Development: K-4'" American Vocational Association. American
Vocational Journal, Decembe. ° 1969 Volume 44, Number 9 (Entire Issue).,

(C) Career Develigggnt and the Elementary School Curriculum, University of .
Minnesotla, College of Education,’ Summer 1971 (EPDA Institute):

Minneapolis, Minnesota.
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(C) career Development: A California Model for Career Guidance Curriculum
K-Adult, CPGA, 655 East Commonwealth Avenue, Fullerton, California -
92631, $S SO.

\ [

(C) cCareer Development - A Course of Stud Recommended for Ninth Graders ---
- State Board-of Vocational Education, 518 Front Street, Boise, Idaho
83702, 1972. -

< >

(C) Career Development Activities for Grades 5,6, and 7. Mimeo Abington School

District, Abington, Pennsylvania Elmore E. Pogar, Director. :

(R) Career Development Concept - Change Agentl Dr. Cliff E. Helling,

Division of Vocational Education, Independent School Department " . '
281, Robbinsdale. Area Schools Robbinsdale, Minnesota,

(P) '"Career Development Concepts: Significance and Utility" Baily, JA., o
Personnel and Guidance Journal, 1968, 47, 24-28, v

“(R). Career Development Education - Kindergarten through Post-Secondary and
Adult Levels, 1971, Gene Bottoms Associate Director, Division of
Adult and Vocational Eduéation, 'State Department of Education,

. State Officé Building,. Atlanta;\ueorgia 30334,

(P

"Career Development of Girlt During the High School Years' H.S. Astin
Journal of Coungeling ngchology,\1968 15, 536-540, '

.

(B) career Development Growth and Crisis, by M. Kroll et. al,, John Wiley
& Sons 1970, .

(C) A _career Development Guide for West Virginia Teachers, Brown, Duane,
’ Feit, Stephen, and /Judy, Barbara, State Department of Education,

Guidance and Testing Division, West Virginia.

(C) .Career Develoﬁggnt.7;8-9, Independent School District 281, Robbinsdale
Area Schools, Robbinsdale, Minnesota 1971,

(P) "A Career Development Program in the Chicago Public Schools™ Anthony L.
Norwich, Elementary School Journal, Volume 71, pp. 391-99 (April 1971),

(B) Career Development: Self-Concept Theory, Donald E. Super and Others,
New York: College.Entrance Exam Board, 1963.

(P) “Career Development: Who's Responsible? W.W. Tennyson, American Vocational
Journal, 1971, 46, 54-58, i

(R) Career Development Workshop, Conference Report, State Department of ]
~ Education 120 East Tenth Street, Topeka, Kansas 1969.

(R) cCareer Education, Speech'given before the 33rd Session of the Internatiénal
Conference. on Education, Geneva, Switzerland September 15-23,
’ . 1971, Dr.'Sidney P. Marland, Jri
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(P)
(R)

(B)

(B)

P

®

(P)

®)
®)
®)

©

(P)

®R)

©

(R)

iﬁ-page U.S. Office of Education pamphlet outlining

Career Educatioﬂ.

the concept, December 1971. (Available from U.S. Government Printing‘
Office under Catalog No. HE 5.280:80075; price 20¢.)

’

"Career Education' William Loomis, American Education, March, 1971,

Career Education, 1972 @ilrain, James B. (an annotated bibliography of
173 references) Career Education, Box 53, Purdy Station, New York
10578 $5.50.

Career Education: A Handbook for Implementation. Mangum, Garth L. and
others.. February 1972. (Available from U.S. Government Printing
JOffice under Stock No. 1780-0926 price 55¢.)

Career Education and the Technology of Career Development American Institute:

for Research P.O. Box 1113 Palo Alto, California 94302 $4.50 267 pages.

"Career Education: A Model for Implementation' Business Education Forum;
May 1971, Volume 25, Number 8, ppe. 3-5.

Career  Education = A National Priority, James L. Reid, -Assistant State

Superlntendent in Vocational Technical Educatlon, Maryland State
Department of Education.

"Career Education: A New Job for the sshools" Mary Kay Murphy, Scholastic
Teacher; Junior/Senior High Teacher's Edition, December 1971, pp. -4-7.

Career Education: A Position Paper, by F. P; Bailey and J. Hayslip,
1972, Division of Instruction, New Hampshire State Department of
Education, Concord, New Hampshire,

Career Education: .A Position Paper, 1972. Nebraska State Department of Education,
233 South Tenth Street, Lincoln, Nebraska 68508. 16 pages.

Cereer Educatlon as a Total Delivery System ~ Rhode Island Career Education

_Project, Orrin Laferte, State Project D1rector, Rhode Island
"State Department of Education, Providence, Rhode Island. N

Career Education Cerriculqm Guide August, 1972, Dr. Roy W. Miles,
Career Education Administrator, Lafayette Parish School Board,
Lafayette, Louisana.

"Career Education: Equipping Students for the World of Work" Nation' s ‘
Schools, December 1971, Volume 88 Number 6, pp. 35-49.

Career Education Focus on Change, Charles Ryan, UMO, 1972, New England
Resource Center for Uccupational Education, Manchester, New Hampshire
January, 1972,

Career Exploration for Related Tralning, Eastern Upper Penninsula
Intermediate ‘Schools District, Box 278, Ruyard, Michigan.

t

Career Education InsService Training Guide, Louise J. Keller, General

Learning Corporation, 1972.-
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"Career Education in Syracuse," Today's Education, NEA Journal

(8)

‘Career Education in the 70's, Dr. Fred G. Burke, Commissioner of Education;

State of Rhode Island, Providence, Rhode Island (Speech presented-
to Rhode Island Arts Teachers Association, March 21, 1972.)
~ .
"Career Education: More t:han\a"N‘ame," Marland, Sidney P., Jr. Speech
delivered before annual meeting of the State Directors of Vocational
Education, Washington, D.C. May 4, 1971. 14 pp. ED 050295

"Career Educatlon NOW! Marland, Sidney, P., Jr. National Assoc1at10n of
Secondary School Pr1nc1gals Bulletin, 1971, 55, 1l-11.

Career Education: Perspectives and Promise, Goldhammer, Keith .and Taylor,

Robert E. Charles E. Merrill Publishing Company, 1300 Alum Creek N
Drive, Columbus, Ohio., at press. Available June 1, 1973.

Career Education Resource Guide, Career Programs, General Learning Corporation,

Department A-116, Morristown, New Jersey 07960, 258 pages $4.25 (32
Activities for Klndergarten /Elementary, 32 Activities for Middle .
and Junior High School and’ 33 Activities for High School and Adults.) -

(P{\\zfiﬁgég/;ducation: 300 Days Later, Sidney P. Marland, American Vocational
“Journal, February 1972, Volume -47, Number 2 pp. 14-17, - 2

Career Education - What it is and How to Do It. by Hoyt; Evans, Machin

and . Mangum, 1972, Published by Olympus Publishing Company, 955
East 9th South, Salt Lake City, Utah 84102. $4.00-208 pages.

"Career Experiences Appropriate to Elementary School Grades: Laramore

and Thompson. The School Counselorg\yarch, 1970.

. ~ . .
Career Guidance -~ A California Model for Career Development, K-Adult

' 1971, 56 pages., From: William H. McCreary, Chief, Bureau of Pupil
- Personnel Services, :California State Department of Education,
Sacramento, california 95814. \\\v S

~

Career Guidance: An Overview of Alternative Approaches. ‘Campbell, R.E.

and Louise Vetter, Columbus, Ohio: Center for Vocational and Technical.
Education, Ohio State University; August 971. (VT-013-479) 29 pp.

'Career Guidance--An Integrated Program" Edwaq;KA Campbell Industr1a1
Arts and Vocational Education,.1969, 59, 1123

Career Guidance Center, Thomas J. Jacobson, Progect Coordinator, Department

of Education, San Diego County, 6401 Linda Vista~Road Sap Diego,
California 92111. (also available from APGA publ;catlon 'sales, tape
#258) . ’ . « '\ -~

"Career Guidance gggggf" Thomas” J. Jacobson, Personnel and\ Guidance *
Journal, March, 1972, . S -

o, * o

Career Guidance, Counseling, and Placement - Procéedings of the National
Conference on Guidance, Counseling, and Placement in Carees\Development
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and Educational-Occupational Decision Making, University of Missouri,
1969, Edited by Gysbers and Pritchard., From: Diyision of Vocational
and Technical Education, U.S. Office of Education, Department of
Health, Educatitn and Welfare, Washington, D.C. 20202 ’

"Career Guidance Expanding the Student's Decision Making Power" Martin
Katz, National Association of Secondary School Principals Bulletin,
1970, 54,88-95.

"Career Guidance in the Elementary School" by George Leonard Elementary

School Guidance and Counseling Journal (Each Issue has a section

reporting.on programs.)

Career Guidance Practices in School and Community by L. S. Hansen. 1970.
Published. by National Vocational Guidance Association, APGA 1607
‘New Hampshire AVenue, N.W. Washington, D.C. 20009 $6.58 200 pp. °

"A Career Guidance Program for Small Rural High Schools" William
Cros s, Vocational Guidance Quarterly, December, 1970,

Career .Information in Counseling and Teaching (2nd Edition)  Lee Isaacson,
Allyn, & Bacon;”Longwood Department, Rockleigh, New Jersey 07647
$9.95. /, . .

f

/. . . !
Career Informaﬁion Service: A Guide to its Development and Use. /
Bureau of Vocational Education, Department of Education, Commori~
* wealth/ of Massachusetts 1968, —. /
Y .

"The Career Model Singular or Plural" by William C, Bingham, Counseling
Psychologist 1969, 1, 32-34,

-Career Motivation§ K=6, Robert Ramenes, Enclosure with ‘Jan/Feb; 1972

issue of(NeWS/and Views, Division of Guidance and Testing, State
Department 0of Education, 751 Northwest Boulevard, Columbus, Ohio
43212,

/.

-Career Opportunities for Technicians- and Specialists (Five volume set)

- Chicago; J. G. Ferguson Pub}dshing Company, 1970.
= . :

"Career Orientated Education" by Hugh 0'Neill, Technical Education and
Industrial Training, l969,/ll, 323-324, 328, b

"Career Process: A New Concept for Vocational Behavior'. by Ivey, and
“~Morril, Personnel and Guidance Journal,. 1968 46 644649,

Career Related Instructional Procedures, K-3 Early Childhood and Prim ary,
4=5 Intermédiate, Career Education Prog#lam, New Albany City Schools,
New Albany, Mississippi, 218 pages, 1972 -(career ‘related activities
engaged in by New Albany Elementary Teachers) New Albany, Mississippi.

"'Careers Unlimited" by Ione Baal, American Vocational Journal, 1969, 44
30-32.

Career Utllizing Spanish - Secondary Unit for Grades 10 and 11, P, 0.
Drawer 'R'; Marietta, Georgia 30061,
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The Changing Educational Needs of Rurel People, Department of Vocetional

Teachér Education, College of Education, University of Arkansas,
Fayetteville, Arkansas 1970.

Children are Réady ko Explore Employgent Jobs - Henderson Co, Career
Education Progrim, 1805 Second Street, Henderson, Kentucky 42420.
~(Primary, Intermediate, Middle, ngh School )

"Children Talk About.Work" by- Sylvia Goodson Personnel and Guidance ‘
Journal 1970, 49, 131-136. w b

"C1ar1fy1ng Some Mlsconceptions, A Look at What Constitutes Career
Education" Bailey, Larry J. Illinois Career Education Journal
1972, 29 (2), pp. 8-13.

College Course and Beginning Jobs, Prospective Occupations for Liberal
Arts and Science Graduates, U.S. Department of Labor, Superintendent
of Documents, UiS. Govermment Printing Office, Washington, D.C.
20402. 15¢ 23 pp.

Comic Books on Lareers, King Features Syndicate, 235 E., 45th Street
New York, New York 10017,

" A Common-Sense Personal Approach to Advising Students About College
The School Counselor, November, 1970.

Communicaticn Skills for Career Education - Junior High School/Middle
ichools, 1973 Coordinating Council for .Occupational Education,
State Department of Pyblic Instruction, Olympia, Washington.

Community Helpers - Careérs in Personal and Public Services -.
Eletentary Unit for Grades 1 and 2. Joel Smith, ‘Cobb County
Occupational and Caréer Development Program, P.0. Drawer 'R
Marietta, Georgia 30061.

A Comprehensive career;%?dtation Model, Center for Vocational and
Technical'Education, 1971, Columbus, Ohio: The Ohio State University.

Computerized Vocational Information System, Lorraine Foster, Project
Director, Willowbrook High School, 1250 South Ardmore, Villa Park,

I1llinois 60181.-

"The Consultant Role of the Counselor and the College-Bound Student,"
Edward G. Johnson, The School Counselor, November 1969.

AContemporary Concepts in Vocational Education, Law, Gordon F., ed. The

First Yearbook of the American Vocational Association} Washington,
D.C.: The American Vocational Association, Inc,, 1510 H Street, N.W.
1971. 435 pp.

Contemporary Guidance -Concepts and Practices by Brown and Srebalus,
Dubuque, Iowa, William C. Brown, 1972,

"Coopérative Work Experience as.a Guidance Setting" Gyspers, N.C. and . _
Moore, E.J. American Vocational Journal, 1968, 43, I6, 61. -
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Counseling Girls. and Women.over the Life Span. 1972. Published by
National Vocational Guidanee Association 1607 New Hampshire Avenue
N.W. Washington, D.C,. 20009 $2,50.

Countdown to the 70's - Occupational Information for Upper Elementary
and Middle Grades; Dr. Helen, E. Cook, Director, OIM Projecg, Atlanta
Georgia Public Schools, Instructional Serviée Center 2930 Forrest
Hill Drive S.W. Atlanta, Georgia 30315,

A Curriculum Guide in Agricultural Education for Pre-Vocational Programs
in _the Middle Schools of Georgia’, 1928, (8th grade) Division of
" Vocational Education, College- of Education, University of’Georgia
Athens, Georgia ' \ -

A Curriculum Guide in Home Economics Education for Pre-Vocational
Programs in thé Middle Schools of Georgia,. 1970 (7-8 gradd Division
of Vocational Education, College of Education, University of Georgia,
Athens, Georgia, ' - \

A Curriculum Guide in Industrial Arts Education for Pre-Vocational

Programs.in the Middle Schools of Georgia, 1970 (7-8 grades) Division -

of Vocational Education, College of Education, University of Georgia,
Athens, Georgia,

N

\vl‘

Curriculum Guidelines - A Plan of Student Development K-7, Franklin
Northeast:Supervisory Union, Larry McNutt, Director, Richford, Vermont. .

Curriculum Materials ‘for Vocational Technical Education, 1973. Curriculum
Laboratory, Division of Vocational-Technical Education, Graduate
-School of Education, Rutgers University, 4103 Kilmer Campus, New
Brunswick, New Jersey 08903 (lists 208 curriculum guides in 42 areas)

A Curriculum Model for Faciliﬁating Career -Development, Department of
Occupational Education, Southern Illinois University, Carbondale,
Illinois 62901. Larry J. Bailey 1971.

Curriculum Materials - Contact, Dr. Aaron J. Miller, CQVTE, Ohio State
University, 1900 Kenny Road, Columbus, Ohio 43210,

.

Deci&ing - A Decision Making Program for Students (In Junior and Senior
High School) College Entrance Examination -Board, 888 Seventh
Avenue, New York, New York 10019, 1972,

~t

Decision-Making and Voeational Deveiopment,‘Boston, MA: Houghton-

Mifflin Co, Herr, Edwin L. 1970.

"Developing a Work Skills Inventory" Frank Allen Teaching Exceptional
Children, Vol. 3, pp. 82-6. (Winter, 1971) . ’

Developing Vocational Education Programs in the Public Schools, ERIZ .
Abstracts. Washington, D.C. AASA, March 1971,

244

’l;b:;";




/- -

(R) Deve4opment of Vocational Guidance and Placement Personnel for Rural

/ i Areas, Final Report, Institute VII, Oklahoma State University,
‘Stillwater, Oklahoma 74074, 1970, >

(R) ,Developmental Career Guidance‘in Action: Success Story. Dr, George
S Leonard, Guidance and Counseling Department, Wayne State University
Detroit, Michigan. . .

AP) 'Development of Vocational Decisions During Adolescence" Hollender,
J.W. Journal of Counseling Psychology, 1971 18, 244-248,

(P) "A Different Approach to Voritional Counseling in Junior High School
Braland and Sweeney, the School Counselor, March, 1970,

(P) "Dimensions of Counseling for -Career Development' Morrill, Weston H.
and David J. Forrest, Persomnel and Guidance Journal. Vol. 49,
pp. 299-305, (December, 1970,)

(R) Directory of EducationtI<Qgportunities in Maine, 1971 Edition,
o Harold Kearney, Cooperative Extension Service, UMO,

8

(R) Directory ofsPublic and Private Agencies Serving,Residents of Penobscot
County, Cooperative Extension Service, UMO, Orono, Maine.

(B) Education and Jobs: The Great.Training Robbery, Berg, Ivar, New York:
) Praeger, 1970, o

(P) Educating Women for the World of Work" Martin, Ann M. and Martin, A.G.
American Vocational Journal, 1971, 46, 38-42,

/ v

< (P) "Effect of the Life Career Game on Learning and Retention of Educational~
Occupational Information' Johnson and Evler, The School Counselor,
January, 1972,

©) Elementary Guide for Career Development; Grades 1-6, Laws, Lee. Austin,
Texas; Education Service Center, 2104 Falcon Hill Drive, 1970,

(P) "Eliminating Barriers to Career Development of-Women" Eyde, L.D.
' Persomnel and Guidance Journal, 1970, 49, 24-27,

(B) Emerging,Careers. Gribbons, Warren D. and Paul R. Lohnes, New York: \ N
(Teachers College Press, Columbia University). 1968. - .. ‘7~N“‘-_‘“;”_“///

(B) Emerging Students and the New Career Thrust in‘Higher Education, 1972,
' American College Teaching Program ACT Publications P.0. Box 168
Iowa- City, Iowa 52240 $2.00,

(P) "Buriching their Early-Age Store of 0ccupationa1 Information' Geoxge
Samson, Jr. The School Shop 1970,

(P) "An Episode is‘Fun Learning,' Dreves, Fred. Industrial Arts and Vocational
Education Magazine, February 1971, Volume 60, Number 2. p. 24-26,
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"Establishing a Need for a Vocational Guidance Program at the Elementary
and Middle School," Elementary School Guidance and Counseling,
May, 1972.

Exemplary Projects in Career Education, 1972, 28 pages, Region Educational
Services: Center, 102 East ArchStreet, Lancaster, So. Carolina 29720.

-\

"Expanding Opportunities for Girls," Washington, D.C. U S. Department

of\Labor3 Women's Bureau, February 1970.

LY

Exploring the World of Work, Grade 6-9, A Report of the Committee on
Occupational Exploration in the. Public Schools of North Carolina,
State Board of Education, Department of Public Instruction, Raleigh,
North Carolina, 1969..

Exploring Occupations, Student - Teacher Activities for Grades Seven,
.Eight, Nine, and Ten. The. New England Regional Commission and the.
New England .School Development Council, Tri- State Vocational

- Project.,

@R) Facilitating Career Development: An Annotated Bibliography by L.J,
. Bailey ‘1972 Division of Vdcational Technical Education, Illinois
State Board of Vocational and Rehabilitation, 1035 OQuter Park Drive,
Springfield, Illinois 62707, 137 pages. .

(P) "Fifth Graders View- the Work World Scene," Thompson and Parker,
Elementary School Guidance and Counseling, May, 1971.

(B) Foundations of VocationalkEducation, Evans, Rupert N., Columbus, Chio
Charles E. Merril, 1971.

(B) Future Shock, Toffler, Random House, 1970, .

(P) "Guidance and Vocational Aspects of Education--Some- Considerations,".
Herr, Edwin L. Personnel and Guidance Journal, 1969, 49, 178-84,

(C) A Guide for the Development of Vocational Gnidance, Grades K-12 State
Department of Vocational Technical Education, Oklahoma State Department
of Education, 1968. 161 pages Oklahoma City, Oklahoma.

(B) Guidance for Total Development. Van Hoose, W.H. Detroit, Michigan:
‘Wayne State University, 1969. (Ed 031762).

N

(C) A Guide for Developmental Voéational Guidance. Grades K-12, Oklahoma
~ Department of Vocational-Technical Education, Oklahoma City: Oklahoma
State Department of Education, 1968 168 pps ED Oiﬁ 532. Dr. Francis
Tuttle Director.

v

(R) A_Guide for the Development, Implementation, and Administration of Exemplary

. Programs and Projects in Vocational Education. Bottoms, Gene, and -
- // Matheny, Kenneth B. Atlanta, Georgia; Georgfta State Department of
Education, September 1969. 42 pp.

.(R) Handbock on Women Workers, 1969, Women's Bureau, U.S. bepartment of j
. Labor, Supt. of Documents, U.S. Government Printing Office, Washington, D.C.
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"Health Careers and High Schools," ‘Manpower, Volume 3, pp. 14-19, //
(April 1971).

Highlights of the Inv1tationa1 Conference' on Career Development, \

1971, Bureau of Occupational Research Development, Division of ;
Vocational Education, New Jersey State Departmenf of Education, 22
W State Street Trenton, New: Jersey,

"Implications of some Major Theories of Career Choice for Elementary
School Guidance Programs" Bugg, Charles A., James C. Hansen, Editor
APGA Regrint Series Two, 1971, Washington, D.C. \émerican Personnel
and Guidance Associaticu, p. 125=134. \\\ ' :

Information Based Evaluation for Career™Education, A. Jackson Steriner,

Institute for Development of Educational Auditing, 1121 Arlington’
Boulevard, Suite 57, Arlingtnn, Virginia\22209
k3
"Information for Groups of Elementary School Children'" Kabeck, Goldie
Ruth Vocational Guidance Quarterly, Spring 1966.

“The .Information Services in Guidance, Norris, Zeran and Hatch.

"Innovations in Career Development" Ryan, Charles W. American Vocational
Journal, 1969, 44 63.

-

Innovations in Vocational Guidance: A National Compendium, High Priority
Education Project, State University System of Florida, Boike, .
Dennis E., and Gay, Loraine R., Division of Academic Affairs,
Tallahassee, Florida, June 1971,

Intensive Training for Job-Entry Skills; A Selected Bibliography for Use
in Program Development., Information Series-Analysis Paper No. 1
Columbus: The Center for Vocational-Technical Education, the Ohio
State University, November, 1969. 15 pp. Ed 034 061. -David McCracken.

Introductory Materiais for Group Guidance in the Elementary Schools,

Doris Butler, Administrative Assistant, Bureau of Pupil Personnel
Services, Board of Education, City of Chicago, 228 No, LaSalle Street
Chicago, Illinois 60601.

/

. K312 Guide for Integrating Career Develgpment into Local' Curriculum

. Drier; Harry N., Jr, Charles A. Jones Publishing Company 698 High
Street, Worthington, Ohio 43085 $6. 95, 1972,

Keys to Vocational Decisions, Liﬁton, Walter, SRA

Lawrence Career Education K- ~-12, Ernest Coleman Directqor, Lawrence Unified
_ School, District 497, Lawrence, Kansas. , '

"The Lemonade Stand" (a puppet play in three acts), Carol Berry, Elementary
. Specialist, Indiana University Resource Center, 1205 South Greentown, -
South Bend, Indiana 46615.
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Let's Explore Your Career - Bulletin 540 (student booklet) Bulletin 542
. (Leader's Guide) -Cooperative Extension Service, UMO, Orono, Maine. 04473,

"The ere Career Gamb" Boocock, S. Personnel and Guldance Journal, 1967,
46, 328-334,

The Life Career Game: Practice in Decisionmak{ng. Simulation Games in
Learning. Varenhorst, Barbara, Beverly Hills, Califorxnmia: (Sage)
1968. : T . B

«
Al

Maine's Occupational Needs to 1975, David H. Clark, Manpcwer Régeaich
Project, University of Maine +Orono, Maine .04473, 196Y.

Man Education and ManpOWer, Venn, Grant, Washington, D. C,. Nationai

Education Associat10n~Amer1can Association of School Administgzators, 1970.

Man in the World of Work, Henry Borow, Boston; Houghton Mifflin Co.
1964. "

Manpower Trends in the 70's, U.S. Government Printing Office, Washington,,
D.C. 1970.

S

"Marland on Career Education" reprinted from. American Education; November,-
1971 (Available from'U.S. Government Printing Office under Catalog No.
HE 5.280:80076; price 10¢). :

Me and My World, Francis B. Graham, CRRT Project, UMO, 1970, Orono, Maine.

"Media in Career‘Development¥ Gysbers, N.C. and Moore, E.J. Educational
Technology, 1971, 11, 16-17.

"A Model for Career Development Through Curriculum,” Hansen, L.. Sunny,
The Personnel and Guidance Journal, Volume 51 (4) pp. 243-250. Dec. 1970.

National Assessment of Education Progress,. ObJectives for Career and
Occupational Development, 300 Lincoln Tower, 1860 Lincoln Street
Denver, Colorado 80203, 1971.

National Conference -on Gui&ancea Counseling, and Placement in Career
Development and Educational~ Occupational Decision Making, Proceedings,

(University of Missouri, Columbia, October 20-24, 1969.) Gysbers;
Norman, and Pritchard, David H. eds. Washington D,C.: U.S
Office of Education, October, 1969 109 pp. ED 041 143.

-""New Careers in Action' McFarlene, RuthpEducatlonal Leadership. Vol. 28

pp. 351-54 (January, 1971).

New Hampshire Guidelines for Devglopmental Career Education, K~A,
New Hampshixe State Departméni of Elucation, Concord, New Hampshire
(document not available until after field tested).
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New Hampshire Occupations in 1975 Department of Employment Security,
Concord, New Hampshire.,

The New;paper-Careers in Communicati;; and Media - Elementary unit for
Grades 5 and 6, P.O. Drawer 'R' Marietta, Georgia 30061,

N

"A New Vocational Education,"” Ewan, Dr. George E. American Journaﬁ 1970
45, 14- 16. . .

"Now It Pays to Talk About Tomorrow's Jobs') Smith, Howard, IndustrLal Arts

‘and Vocational Education Magazine, February 1971, Volume 60, Number 2
pp. 20-22, .- )

"OCCUPACS for Hands-On Learning" Peterson, Maria American Vocational Journal,
January 1972, -p. 40-41,

'Occugational Awareness in the -Urban Middle School, A Vocational Guidance

Institute, September, 1969 to May, 1970, Fordham Univerity, New York.

Occupational E@phasis Program: Concern/Outreach/Help for Dropouts,
Burl E. Gilliland, The Educational Catalyst, 711 Jefferson 108B
Memphis, Tennessee 38105, 1972.

~

Occupational Infcrma;ion, Robert Hoppock, MaGraw-Hill, N. Y.

Occupational Information: A Career Guidance View, Seymour'W61fbein,
Réndom,‘1968; ’ ' - '

Occupational Information and Guidance by D. Sinick, Boston; Houghton
Mifflin,=1970.

"Occupational Information and the School Curriculum)’ Hamilton, Jack S.,
"and William J. Webstet, Vocational -Guidance Qparte:;x, Vol. 19
pp. 215-219 (March 1971).

The Occupational Information and Vocational Guidance Curriculum: :Implementation
of Counselor and Counselor Educators Perceptions of Pre-Servige
Training, Bradley, Richard W., Associate Professar of Guidance and
Educational Psychology, Southern Iliinois University, Carbomdale,
Illinois 62901. !

"The Occupational Information\Consultant: A New Profession?"’Hopéock,
Robert and Bernard‘Novick, ersonnél and Guidance Journal, Vol. 49

pps 555-558 (March 1971). *\\é; - R
Occypational Information in the Ele entary Séhobl, Willa Norris, Chicago,

"SRA, 1969,

E

Occupational Informatjion in the Elementary Schools-An Overview, Atlanta
Public Schocls. Instructional Services Division, 2930 Forrest Hill
Drive, S.W. Atlanta, Georgia 30315.

"Occupational Information in the Junior High School Curriculum'” DeBlassie,
Richard R, Journal of Secondary Education, October, 1970, 269-274,
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'(C) Occupational Orientation, An Introduction to the World of Work, lLee,
Jaspex, Mississippi State University Curriculum Coordinating Unit for
Vocational and»Iechnical Education, State College, Mississippi, 1971,

(P) "Occupational Orientatidn at the Elementary Level," Sredl, Henry J.
Illinois Teacher for Contemporary Roles, January/February, 1970,
104-107,

¥

(P) "Occupational Orientation Means Work for You." Elliot, Ian. Grade Teacher,
' April, 1971, Volume 88, Number 8, pp. 60-65.-

(R) Occupational Qutlook Handbook,'1970-71 Edition, Bulletin No., 1650 ., .
$6.25, Bureau of Labor, U.S, Depar tment of Labor, Supexintendent of .

Documents, U.S. Printing Office,’ Washington, D.C. 20402,

1

(E) "Occupational Preparation in the Elementary School," Ganitt, Walter V.
Educational Leadership. Vol. 28,'pp. 359-63 (January 1%71). -
. , ] 7
(C)- Ohio's Career Continuum Program: Career Orientation Program; Grades 7-8,
Columbus, Ohio: Division of Vocational Education, State Department
of Education; 1972,

(C)" Ohio's Career Continuum Progranm: - World of Work Program; Grades K-6.
Columbus, Ohio: Division of Vocational Education, State Department of
Education; 1972, o ’ : : .

(R) Orientation to New Concepts and Programs of Career Orientation and
. Occupational Education for Students in Rural Areas. Bottoms, Gene
Raleigh, Center for 0ccupational Education, North Carolina State
University, December 1970, 142 pp.

. : (R) The Orange County, California Vocational Guidance Research Study - An
) Evaluation. of Career Guidance Films, Doubleday»Multimedia, Box ll607
1371 Reynolds Avenue, \Santa Ana, California 92705,

(B)" Qur World of Work, Wolfbein S. and Goldstein, H.,Chicago, SRA, 1970.

(R) The Parent's Role in Career Development, By Dale L.: Knapp and Jémes H.. | ) v
Bedors, 1967. NVGA 16 pages Mary D, Mitchell, 73 Walden Terrace, :
.Concord, M assachusetts 01742,

(R)% Part Time Employment Study, Thomas F. Mahaney, 1972. Lewiston High School,
Lewiston, Maine., )

P) Peacemaker Plumber, Poet, Drummer. 12 page exéerpt on Career Education
from the Instructor, Department PP, Dansville, NY 14437 25¢ per copy,
10 copies for $2. 25 or 20 copies for $4.00,

(P) '"Peephole into the World .of Work" Aylor, Kay E. American. Education Vol 7
PP. 29 30 (March 1971) . .

(R) Placement - A Real Service to Youth, Lilian Buckingham, Department Head,
Division of Guidancé and Placement, Baltimore Cigy-Public Schools, .
2418 St. Paul Street, .Baltimore, Maryland 21218h§‘§eech presented : .
at APGA Chicago, 1972).
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A Plan for Career Develqp;ent in the Public Schools of the Dlstrlct of
Columbia. Washington D.C. Department of Career Development Programs,
-~ Public Schools of the Dlstrlct of Columbia; May, 1969.

"A Plan for Cateer PLannxngﬂ Sovilla, E. Sam. Journal of College Placement,
1970, 31, 50-58. '

v
A

The Plan for Implementation of an Exemplary Occupational Education Program
in a Rural Community. ‘Raleigh: Center for Occupational Education,
+North Carolina State University. 1970. 32 pp. ED 050 296.

-"Plannfhg Ahead for the World of Work." Vetter, Louise. American Vocational
Journal. Vol. 45. pp. 28-30. (December, 1970).

Planning, Developing, and Field Testing .Career Guidance Programa: A
Manual and Report, Youth Development Research Program of the American
Institute for Research, P.0. Box 1113, Palo, Alto, Callfornla 94302 $2.90.

”»

"The, Potential of Vocational Education" Kaufman, Jacob J. and Lewis,

Morgan V. National Association of Secondary School Principals Bulletln,
1969, 53, 1-22.

"A Procedural Model for Upgrading Career Guidance Programs" Campbell,
Robert E. American Vocational Journal, January, 1972, Volume 47, Number
1 pp. 101-103.

"The Process of Education Revisted." Bruner, Jerome S. Phi Delta Kappan,
. 1971, 53, 18-21.

l "Preparation for Further Preparation'" Venn, Grant, Educdtional Leadership.

Vol. 28 pp. 339-41 (January, 1971).
B 1

A Program of Career Development in Portland Public Schools. June, 1971 X

Ma@ R. Rasmussen, Director Office of Career Education, Portland, -Oregon,

Mi School 631 N.E Clackamas Street, 97208, 8 pages.
Project EVA (Early Vocational Awareness) - George Pilant,

Director, Research Coordinating Unit; 216 0ld Capitol Building Olympia,
Washington 98504. .

""Project Occupational Orientation" Witczak, Loi . and Ehlers, Dorothy,
The School Counselor,‘1970, 17 362-363. o

Project PACE (Preparlng«~Asp1r1ng, Career Exploration), Dayton Clty School
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.
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‘Vocational Education, Salem, Oregon 97310, *

"Techniques for Assisting Life;stage Vocational Development.!'" Hershenson,

D. B. Personnel and Guidance Journal, 1969, 47, 776-80.

Technolegy'for Children. Division of Vocational Education. |New Jerse&
State Department of Educatlon 225 y. State Street, Trenton, MNew
Jersey 08625, \ _

The Telephone - Careers in Communication and Media - Elementary Unit for ,

~ Grades 3 and 4. P,0. Drawer "R", Marietta, Georgia 30061

LN
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New York, New York 10018
\

John Colburn Assoc., Inc.
265 Alice Street
Wheeling, Ill. 60090




-

o

Johnson Press, }nc.
Voc,. Ed. Division

P,0. Box 4156
1800 Broadway
Rockford, Ill.

°Journal Films

909 W. ‘Diversey Parkway

Chl.ago, I11:

- 60614

Knopf, Alfred A., Inc. -
33 W. 60th Street

New York NEW York 10023

) Lantgrn Press,,

Inc.

.yew York, New York

Lawren Productions, Inc.

P,0, Box 1542

Burlingame, Cal. 94

ALéarning Corp. of America

711 Fifth Ave.

New York, New York 10022

010

Lernexr Publications Co.
Minneapolis, Minn.-

Lippincott, J, ﬁ‘ Co.
E. Washington Square
Pniladelphia Pa, 1

9105

Long Filmslide Serv1ce
7505 Fairmont Ave.
El Cerrito, Cal. 94

Lothrop Publ. Co.
105 Madison Avefiue
New York, New York

Louis DeRochemont Assoc., Inc.

18 E. 48th Street

New York, New York 10017

Lyons and Carnahan

Ed. Div-Meredith Corporation

407 E. 25 Street.

Chicago, Ills

60610

530

10006

1y
o *
1

<2

264

McCormick Mathers
300 Pike Street
Cincinnati, Ohio 45202
. .
Maine Coop. Exten51on Serv1ce
University of Maine
-Orono, Maine 04473 )
(Di;ectorj of Educational Opportunities)
Manpower Administration
U, S. Department of Labor
Washington, D.C. 20210

McGraw=~Hill ]
330 W. 42nd Street
New York, New York 10036

§ ’ .
McKnight Publ. Company
Route 66 & Towanda -Avenue
Bloomington, Il1l. 61701

Melmont Publishers, Inc.
1224 North Van Buren St.
Chicago, Ill 60607

Merchangise: Film Prod.
419 .Park Ave. South
New York, New York 10016

Michigan Employment Security Comm.
Employment Service Division )
7310 Woodward Avenue

Detroit, Mich. 48202

Modern Talking Picture Services, Inc. T
1212 Avenue of The Americas
- New York, New York 10036 -

Morrow, William & Co,
425 Park Avenue South
New York, New York 10016

Motion Picture Service Bureau ;
1690 Broadway fow
New York, New York F—

Music Educators National Conf. 4 -,
Washington, D.C, 20000

-




Ve

National Aerospace Education
Council

310 Shoreham Building .
806 - 15th Street, N.W. .

‘Washington, D.C. 20005

NationaltASSoc. of Manuf.
277 Park Avenue .
New. York, New ‘ork 10017

Nat. Assoc.
Schqols

2021 L. St., N.W,.

Washington, D.C.

of Trade & Tech.

20036

National Center for Audio Tapes
University of Colorado

Stadium Bldg., Room 319
Boulder, Col. 80302

National Committee for Careers -

in Medical Technology = 7
1501 New Hampshire Ave., N.W.
Washington; D,.C. , 20036-

National Education Association
1201 16th 6t., N.W.
Washingtod, D.C. .20036

National Voé.-Guidance Assoc.
1607 New Hampshire Ave., N.W.
Washington, D.C. 20009

Nelsoﬁ, Thomas. & Sons”
Copeward ‘& Davis Streets
,Camden, New Jersey 08103

NERCOE/EDC Clearing House .
55 Chapel St. .

" Newton, Mass 02160

Neubacher Productions

10609 Bradbury Road

Los Angeles, Cal. 90q64
NEWIST

P,0. Box 7711

Green Bay, Wis. 54303

‘New York State Dept.

New York iife Insurance Co.
Career Information Service '

Box 51

Madison, Square Station

.Néw York, New York 10010

of Labor
370 7th Ave.
New York, New York

Noble and Noble Publishers
750 Third Ave.

. New York, New York 10017

. Occupaes

Dr. Maria Peterso ‘

Room 308 Buzzard /Lab. School
Eastern Ill. Unipersity - -

Charleston, I1Ll/ 61920

,

Occupational Qutlook Secvice
Bureau-of Lapor Statistics
U,S. Dept. pf Labor
Washington/: D.C, 20212

‘. Ohio State Bureau of

Empléyment Services :
145 South Front Street |
Columbus, Ohio 4321J

Owen, F.A. Publ. Co.
Dansville, New York 14437

Pat Dowling Pictqfe&
1056 South Robértson Blvd.
Los Angeles, Cal. 90000

Palmer Publications
25 W. 45 Street

" New York, New York 10036

Personnel Services
P.0. Box 306
Jaffrey, .New Hampshire 03452

Phoebe James Rhythm Records
Box 904

Mentone, Cal,##gg359




. Div. of Simon & Schuster, i&i}

Popular Seience Audio Visuals\_
5235 Ravenswood Avenue
Chicago, I1l. 60640 N

Prudential Insurance .2o. i
Prudential Plaza- \,
Newark, New Jersey 07101 N
d. .
Psychological Corporation
304 E. 45th Street
New York, New York 10017
Public Affairs Pamphlets
381 Park Ave. S. /o
New York, New York /10016

Putnam's, G.P. Sops
200- Madison Avenge .
New York, New York 10016 °

Radio House

University of Texas Press

Box: 7819 ~
University Station

Austin, Texas 78712

R.A. Stone Products

18279 Livernois | -
Detroit, Mich. 48221 )

Random House School & Library
Sexvice

201 East 50th Street

New York, Nsw York 10022

Regents Publishing Compapy

%
~

200 Park Ave. So.
New York, New York 10003

Reynolds Metal Co. A
Richmond 18, Virginia /

Richtext Press
1224 ‘West Van Byren Street
Chicago, Ill. 60607 \

R.L. Polk & Company

130 4th Ave. N.™ = -
Nashville, Tenn. 37219

266

~ Chicago Ill. 60611

' -
Sears -Roebuck Foundation

Cincianati, Ohio /

Rosen, Richard Press, Inc.
29 East 21st Street

New York, New York 10019;
Sciénce Research Associates
259 East Erie’ Street

Scott, William R, Tr :.
New York, New York ;
Scott Graphics, Inc., e
Holyoke, Mass. 01040

Scribner's, Charles Sons
597 Fifth Avenue
New York, New York 10017 ~

e

7435 Skokie Boulevard
Skokie, I11. 60076

Sextant Systems Inc, ’ .
3048 NWth' Street o
Milvaukée, Wis. 53210y _ . \
Silver BurdeEE«Company

Park Ave & Columbiid Road
Morristown, New Jersey 07960

Simon and Schuster, Inc.
630 Fifth Avenue
New York, New Yerk 1002Q

S. L+ Film Productions
5126 Hartwick Street K
Los Angeles, Cal. 90041

Soc. for Visual Education, Inc.
1345 Diversey Parkway

Chicago ~Ill, 60614

South-Western. Publishing Co.
Spencer Press
Chicago, Illinois . e

Steck-Vau_hn Co: .
Austin, Texas 78700

A
N
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Sterllng Career ‘Educational Films
207 Calle Sérena
San Clemento California

- \
Sterllng Movaes, DSA, Inc.
’375 Park- Avenie . p
New York, New\York

\

92672

' Stuart Reynolds: Products
195°S. Beverly Dr. -

‘Beverly Hills, Callfornm

| -
Success.-:Metivation Institute
P.0. Box 7614

Waco, Texas

Troll Assbciateé
East 64 Midland Avenue
Paramus ,. New Jersey 07652

United Airlinhes

. Director of Personnel
Executive Offices-
P.0. Box 66100 B
Chicago, I1l. 60666

United World Films, Inc. <
221 Park Avenue South
New—York New. York 10003;

Universal Educational and Visual Arts
Inc.

. Div. of Universal City Studios,
" '221 Park Ave. South -
"New York, New York 10003

U.S, Air‘Force Headquarters

Recruiting Service

Randolph Air Force Base, Texas *
78148

U.S. Air Force Films -
Local Recruiting Office
nU.S. Army

Army Opportunities
Hampton, Virginia 23669

- Filns
Local Recruiting Office

U.S. Ar

U.S. Dept. of Agriculture
Washington, D.C, 20250
U.S. Navy Films
Local Recruiting Office

.

\

1

. Walek, Henry Z., Inc

DuArt Film Lavoratories ‘
245 West 55th Street
_New York, New York 10019

U.S. Govt. Printing Office
Supt. of Documents
Washifigton, D.C. 20402 \
Ditonary 6f Occupationsl Titles
Occupational Outlook Hanodook

Job Guide for Young Workers
Ha?dbook on Womer Workers
'Valient, Inc.

237 Washington Avenue
Hackensack, _New Jersey| 07602

I

t

Vlklng Press, Inc.
625 Madison Ayenue

New York, New York 10022

Vocational Fiilms
111Euclid -‘Avenue
Park Ridge, I11. 00068
Vocational Guidanée Manuals ~
235 East 45th St. .
New York, New York 10017

v ——~N
Walch, J. Weston Publishers
Box 658 i
Portland, Maine 04104

19 Union Square West

New, York; New York 10003

" Wallace Puppet éii lms

Dist.-Athena Films .
165 West 46th-St. '
New York 19, New York

Watts, F;anklfﬁ
575 Lexington Ave. \
New York, New York 10022
\
Webster Div. )
McGraw-Hill ’
Manchester Road | \

Manchester, Missouri 63011

" Western Publlshlng Company

850 Third Ave..”

New Xork New York 10022““;




Whitman,.Albert & Co. / .
560 W. Lake St. \ i ‘ -
Chicago, Ill. 60606

¢

Wilson ‘Educational Cassettes
H. Wilson Corporation

5355 West Taft Raft Drive
South Holland, Illinois

A%

P

World Dook Encyclopedia ’ g ) _ ‘
Merchandise Mart -Plaza
Chicago 54, I1].

World Publishing Company . '
2231 West 110th Street e < /-
Cleveland, Ohio 44102 ~— : - .

Young America Fil mstrlps ¢

c/o McGraw-Hill Book Co.s . - _ Co )

330 West 42nd Street, . ' ‘ o A g
"¥ayw York, New York .<10036 . - ‘ .

Young Peb%le's Records

Children's Record Guild "
100 6th Avenue o . ‘ o
QF& York 13, New York ° N '

-

L

The design on the front ‘cover was adapted from the "New Hampshire Guidellnes
for Developmental Career Education, K - A"
b
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C E and ME,-Career Educdtion and Maine

.

Introduction -
Career Eddcation a concept having great 1mpact across the United

States, is also belng introduced into Maine| schools. It is a re'sponse
to the urgency in our society calling for aj ney dimension in education,

. ~ This brochure of General Information is intended to provide insights,
- perspectives, and knowledge of how career education can be planned
and implemented in Maine schools, e

K

For more detalls about career education activities wh1ch have been
conducted in Maine schools send for the .publication "Career Education
~ and Maine- -Curriculum Guide, K-12" from the Maine State Department of
o ‘Educational and Cultural Services Bureau of Vocational Education,
Augusta, Maine 04330: ) A . ¢

3

i

Many 1nd1v1dua1s have contributed to the development of this ¥ .ochure
"and the "Curriculum Guide," and thanks ‘g0 to them across the state.
\ ) ~ Special thanks «. to Mr. Etwood Padham, “ssociate Commissioner of
Education, for his support in the deveropment of these two publlcations

- . Edward G. Johnson
- Associate Professor of Educatlon

Un1versity of Malne' Orono, Maine

. : B 2

‘ . . . Charles W, Ryan //
N ’ Associate Profesgor of Education

~ University of Mafihe, Orono, Maine

-
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Career Education

Grades K -_6 7-9
Career Career Career.
. Awareness Exploration Preparation
3}
Goals i (Continuing (Continuing
\ with _with
Career Career
Awarehgss) Awareness
and
Exploratioﬁ)\
/ .
Grades K ~6" 7-9 10 ~ 12
N - —— - . AN

Co
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‘%. Carcer Awareness=: to help all students become aware -

e

) i .
The Goals of .Career Education in Maine.

\
\

+ of themselves and the world of wdbrk starting in the ) \

. elementary school and continuing through high school.
\ . ‘ »

2. Career Exploration- to help all middle, junior and ///
senior high schoal stqﬂentékexglore the world of .

work and ‘their own interests, abilities, likes, dis- /

s
\! /

likes and values. D . e
' . y

A
3. Career Preparation- to help all high school students

1
prepare themselves for the world of work. . v

S

et o
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S ’ |
/ o 7 Goal 1l: Career Awareness

///’ . .Career Awareness is action-oriented learnxng which provides students the
opportunity to‘ 5
\
a) learn attitudes of respect and apprecxatxon for all types of work
| . and for workers in all fields. .- N
. ]
) b) examine the value of work as a part of life. '
| oo
| ‘c) find relevancy between school wor% and the world outside-'school.
d) develop a realistic self-concept.
é) become écquainted with their parent's career(s) and careers located
. in school as well as those in the nexghborhood community, state and i
;, nation.

£f) acquire first-hand knowledge of the® world of work through field
trips to businesses, industry, the professions and from visitors

B to the classvoom/
- / “

g) explore the relétionship between work and leisure.

h) broaden their career interests;

: i) Dbetter understand thexn\own capabilities and how these relate to
various careers. \ ; .
\\ . .
. . . \\
O P 1 .
ERIC - WBL -
o - ‘
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"Goal 2:

Career Exploration

i
) B
©

! -
Career Exploration provides the opportunity for m1dd1e junior and senior
high school students to continue careér awareness experlences and to:

T

7

a) become acquainted with thesskills, technical requirements, working

condltlons responsibilities and rewards in-a.variety of career
fields, S e ‘

. —
“b) relate their ~wn interests, abilities, dislikes and' values

to several or the 15 careet clusters.

likes,

L
o

‘c) work closely with teachers and counselors in their development of
self-understanding.

R
A

d) prepare a-plan of study for high school approprlahe to their
_career choice(s). ; 3

) ”
[
a ' 4

e) make a tentative career choice(s) from eﬁong the 15 career clusters,

/

£) '"hands-on" experiences in theiyork world to acquaint them with life

a

as they will soon know it.

A
’
/s i

o)

X
o~

oze T
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Goal’ 3; ‘Career Preparation

&

Career Preparation provides the opportunity for all high school students

to continue career awareness and career exploration experiences and to:

a) continue in-depth exploration of one or two carecer clusters.
a

b) identify abilities, aptitudes, and interests needed for success
in specific careers. i . N

c¢) participate in.simulated or real work experiences.
d) tailor his/her coursework to career opportunities and interest.

e) visit a variety of schools, colleges and other institutions
offering post-high school training opportunities.

f) receive specific preparation for a career in the world of work
upou: leaving school or after further:education. :

g) develop a transition pfan to facilitate the move from high
school to advanced education or work.

h) obtain a placement after 1eav1ng school or help in entering
a postbhlgh school educational institutipon.




\\ ‘ Procedures Which Contribute to Meeting the Goals of Career Education
1. Introduce all students to the 15 career clusters in the world of work
. ’ ‘ .
7 ?’ + 'Q\_ . N
“2 N
5 \
g Comuiunication %% /
- and btz
,;‘" %’*’Q ) Media ¢ M =
- ‘% R :;l ' ’
g’ Y % o .
’ " :5 . . t
il & Marine Science
. % H_ealth e % b e L
oy % ':”k e { '
. % o W,
Agri-business "y %, - Hospitality e -
and ’ %‘f‘;f: and g e . Transportation e -
Natural BERRR B Recreation . e T T
Resources . Yo .
N e x
/\ e, o a e, ‘v‘. : ) " Finz Arts e
g Public Service e ~ Personal Services . B and
R - - ) Humanities
1
. 7/ 4
Business , Consumar_
; and Manufacturing - and Homemaking
’%) Office Y . . Education 1
A '
By - . .
‘ fEnvironment Construction ,
i , & g
Marketing (figure taken from Carcer ;
and Education, DHEW Publication
* Key to Occupational Clusters Distribution No. (OE)/72-39)
O Mustrated
B /
ERIC . - - A : .
- 4 s A.84 :




. . « ' ’ , ‘
Carcer Clusters ) . -

Each of the 15 clusters is representative of a wide range of career 4 |
opportunities requiring varying skills and interests. The following - . ;
is an example of some of the careers in the health cluster: |

) Clinical Laboratory Assistant Medical Secretary

Clinical Psychologist. . . Nurses Aide/Orderly
Clinical Social Worker Nutritionist y

. Dental. Assistant Occupational Therzpist X !

) Dental Hygienist Operating Room Technician

Dental Laboratory Technician . Optometrist .
Dentist Osteopathic Physician, D.O. .
Dietician - Pharmacist “ \
Environmental Technician Physigcian, M.D. N
Health Educator - ' ) Physician's Assistant oL
Home Health Aide . Phy51ca1 Therapist ‘
Hospital Administrator . Physical Therapy A451stant :
Inhalation Therapist Podiatrist 1
Medical Assistant ) Practical Nurse /
Medical Laboratory Technician { Radiologic Technologist
Medical Laboratory Technologist Reglstered Nurse
Medical Librarian ‘ Speech PaLhologlst and Audlologlst

\ Medical Record Librarian Veterinarian

’ Medical Record Technician Vocational Rehabilitation Counselor

Ward Clerk ,
- Note: All of the above careers are described in A Guide to Health Careers
in Maine available from Health Council, Inc. of Maine, 133 State Street,
y . Augusta, Maine '04330.
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2. Involve all schodl personnel in fhe-éareer education program through:

a)
b)

c)

d)

£)

g)

h)

participation in career education in-service programs

service on various.career-education committees
reviewing ex1st1ng curriculum materlals and models for elements
of career.educatlon

reviewing student appraisal data and developing career
education programs to meet their .needs

. //.' » i
studying the 15 career #lusters and their application
to various aspects of the curriculum

developing plans for jnfusing career education into the
classroom, guidance office, etc.

utilizing parents and other community resourcés who have
special skills or training

contributing non-teaching skills or hobbies

. v

cooperative planning of teachers so the currlculum and
materials ¥ross academic disciplines in a career educatlon

effort . ,
/ ¢

¢ t

<86 - -
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3. Involve the community in the career education program through:
i’ ‘-\’
a) preparlng and dlstrlbutlng public service announcements )
’ to inform and up-date the citizens about the program ‘
b) establishing representative committees to develep policy
guidelines for planning and 1mp1ement1ng the career. edu-
cation ,rogram. . .
‘ S | .
. . .
¢) involving community personnel as discussion leaders, e
resource models, field trip leaders and consultants
. d). locating and identifying communi’:| resources that su port
career .education, e.g. civic clubsl, referral agencie$,
. . . . = /
community service organizations
e) identifying community resources whilch could provide carger o .

awareness experiences .

f) identifying community resources,whege students might be
placed for exploratory or preparatorly experiences

-, -

.-

z@ identifying community resources providing opportunities
for volunteer activities

C——— h

h) supperting the program both "morally"\and financially

EMC » . ~ . <

Aruitoxt provided by Eic:
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4. /Involve garentS/in the career ediication pr
‘ having them: .

1

a) act as resource models and leaders i

[ T .

»
b) attend classroom activities

c) accompany student groups on field tr&ps

- —7———————---------Illllllllllllllll

2

ogram through ‘

i
n/ the classroom

H

H
H

. d) ' provide transportation ___.Ei .
e) serve on committées to plan and implement the career // AN
education -program . Y,
/ T
/
f) understand their own children and their needs ///
g) plan and participate in home-school projects /// ) ,
h) serve as curriculum consultants in areas of/special talent ,
or .inter¢st
i) develop resource kits of all community/services, industries, etey v
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o, a)
. >
b)
- - ) c)
T\‘."\'_‘\_
- .
N d)
ey
- f)
L )
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5. Involve*students in the career. education program through:

” newspapex

uhelp%ng teachers,

) N

e =

establthlng student faculty, career “éducation Cerlculum
devclopmcnt teams

.

using “students as career resource models i,e, students who
work ,discuss their experiences with other student groups

‘ ) -
serving as recru1ters of parents, friends, and 1e1at1Vbs for
career education activities ) =

e

publicizing the career education activities in the school ~

P .

conducting surveys and fact-finding 'searches for identificatid
of 'support servides ‘
- . 1

raising money

/o ' .

i.e. 7th graders working with 2nd graders

. I . -y,
serving on the advisory-committee

- v oo .




: .o T CAREER EDUCATION is NOT

1. Another name’lbr vocational education. All students from grades K-12 .
are involved in Career Education as a part of their total school ex- .
perience, regardless of the program they may be pursuing.

2. Another name for vocatlonal guidance. Guidance, personnel have a key
..... .hroleeto perform in CareerEducation programs but everyone has an
\‘1mp0rtant part in’an effective program. '

\

. T T . ‘ - . . 0y . N
Ca 32 A single point in time. Career Edueation is approached from a
' deveropmental point of view and eqph‘step-< "Awareness," "Explor-
ation" .and ”Preparatlon - is dependent upon the previous phase. _

4. A program run ent1re1y by a single person or selected persons. While
most progitams will have someone to coord1nate the activities, an
effective Career Education program will include students, faculty,

~ administrators, parents, and coémmunity personnel. ‘

5. Something else a ‘teacher has to include during a specific class’
period. . Career Education is .the integration of the classroom

g . content with the world outside gchool. ‘

ey

ERIC '
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- ) .
Who Has a Part in Career Education? ‘

-

EVERYONE ! ! ) -

-

4
- . N The Student
Parents ////// :
f Peers
Community ;ﬁf//// —
; ) T - Elementary Schopl
/ - s Teachers .
F 0 eehool - CAREER -~ .

—— /

Administratoss”
Middle and Junior

EDUCATION High School Teachers

’
Guidance
Personnel

AN

> .High School Teaché(i
Others .Special School . ,
Personnel o s University and Callege

A Faculty

] ~91 | ’

13. .
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Why have .a Career Education Program? '

<

o

Because Career Education Provides an Opportunity for students to:

§). find relevancy between the classroom and the world outside the
school -

b) prepare to either enter the world of work or further education

. and training

"c) become aware of the many career opportunities and options avail-
- able iu the 15 job clusters and their own interests, aptitudes
and abilities in these areas , !
d) , become awarc of the skills and attitudes required 1n various
career clusters . t o~
e) experience the value work makes to a total life
£) utilize their talents fully
g) avoid being "locked-in", to a Lrack system or currlculum
h) avoid stereotypihg many careers

-

» . 1) become exposed to career orientation before leaving school °

’

j) know how to seek a position in’ the wrF}d'of work
k) develop a sense of personal self-wor
1) work with teachers in many different \yays ' .
m) recognize the value of decision-making ] !
n) accept change as a way of life and be prepared to make career
‘changes through educatigmal preparation. -

s  z92
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) .- - ‘When Do&s Career Education Begin?

@

The Carcer DEVELOPMENT process begins beforg“fhe child enters kindergarten
and extends through the adult years. Career EDUCATION is a process and a
program which includes ‘'Awateness," "Exploration" and/"Preparation”.exber-
iences. It is recommended that a total Career Education program begin with
4 the "Avareness' stage in the Elemgntary school and continue in the Middle
. and Junior High School with the "Exploration' component. In the High
School the student is engaged in a \Preparation" phase.
»
Not all schools gre taking\%he above -approach but are centering their
efforts at specific grade levels or with particular grdups of students.
Each school system will need to decide on the best plan for their schools’
.after reviewing the .career education concepts and conducting a need study
= - in” their own community.

!

’

e
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A\ . .
Starting a Career Education Program

:
i
!

There is no 51ng1e plan for organlzlng and'lmplementlng a career
education program. Since each school system is unique in terms of the
geographical setting, population served and the staff of each §éhool

the plan adopted must be one that is acceptable to all parties concerned.

It can not be stressed too strongly-ithe need to conduct adequate pre-
planning prior to-establishing a career education program. The time
and.effort spent in the pre-planning phase will be worthwhile in the
long rYun. The steps which follow are onlyl suggested procedures for a
school to consider; they have proven effective where tried and with
modification may be adaptable to other schools. -7

School Administrators.need t6 study and understand the concepts under-
lying career education and endorse the planning and development of a
program through their active participation. -

- i

A )

An ad hoc Comrittee is named from volunteers to determine the présen%
status of existing programs which provide students the opportunity to
experience career lawareness, exploration, and’ pfeparation.{ They make
a prellmlnary assessment of the needs for a career é&ducati n_program
which is provided to the administrator, “ o
.. ,

The school staff is acquainted with the career education concepts and
agrfes to try a program for a set peripd of time. ‘.

L4
-

,( .
N ’ . .




4,

5.

{ 7.

8.

"9

. 10.

11.

13.

14, -

15.

Y

I2.-

.\ : V‘ ) . .
An Advisory Committee is established to develop the appropriate steps
in planning and implementing the career education program.

The School Board is assessed of the 1nterest in a career education
program and the present status- of career development in the school and

the needs which exist in this area. They endorse the program and e

appoint a member to the Advxsory Commlttee . -
Students are apprised of the plan to develop a career education program
and a student(s) ,.is named to the Advisory Committee.

A staff member is named to coordinate the career educatton program.
In-service programs are established, for staff personnel including a
planned progrmp of learning experiences.

v > X . :
Communiity career edutation task foxce teams are established.

A planned procedure is developed for keeplng the public 1nror¥’g
the program

~

Resources are provided.

A sequentially planned career educatiom program is implementedf

“

Evaluation of the program is plagned and conducted on a regular basis.

.

Revisions are -made in the program'as necessary.

*

The staff votes on/whether or not to continue the program after the
» initial period 1s/compreLed and asséssed

4
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Aruitoxt provided by Eic:

‘Numerohis Career Education programs are in the planning or.operational stage

',
€ 2. "Career Education Grades K-12 Project,'" SAD #9, Farminr yton,

L2 n - . —

‘e i ; v

N . Maiue Carcer Education Pr8grams in Action

ir Maine. Some of these are partially or fully supported by Federal funds
while others are locally or State supported. . } e

v
.

‘e

. .
! Career Education Programs in Maine Supported by Federal Funds
: \ 7 '
‘fwo.school areas in Maine have been funded to devnlop,comprehénsive
Carcer Education Programs in K-12 for demonstration purposes The

/ programs in Lewiston and SAD 9 Farmiington are funded under the 1968
Vocational Education Amendments: 7 ’ )
1. "Project NOW - New Opportunities for Work, " Lewiston Public
. -School District, Lew;ston* Maine (Part D): Project NOW is
a three year attempt to dévelop a comprehensive career
. s educatlion curriculum in grades K-12. One element of Project
NOW is the open door policy which encourages ‘students to
enter ‘occupational education programs at any ay: or without
previous experience. Prgjfect NOW is in its second year of -
. funding® Mr. Lynn Markee 15 PrOJect Director. :

r ¢ N .

Maine (Part C): The intent of the career development
program in SAD #9 is to develop .a career education program
that will fiave a strong guidance and counseling focus.
Curricul@m practices.are fused with traditional offerings

in grades K-12, Carriculum units are being developed for
eacli grade level. Mr. George Willett and Mr. Marshall

o Thombs are C07Diréctors. ’ \ /
. -~ A descripticn of the other Carecr Education projects supported ' /
in part by- funds under Part C and D of the 1968 Vocational - /

‘ 15636 -
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- Education Act Amendments wmay be found in the publication
.- .8ix Month Report, July-December, 1972-vVocational Education |
‘ L. in Madine.  This document may be obtained-from The State.
f. Department of Educational and Cultural Services, The Bureau
of Vocational Efucation, Augusta, Maine, '

- ’ Career Education/Guidance Programs Supported by Local or State Funds
The high schodloguidance departmarrt has traditionally carried on carker
preparation and planning as part of its total program. In scme cases
‘these programs have been integrzted within a subject.area (most frequently
. ? social studies) or as part of a lome room program. In recent years '
// .- efforts have beenexpanded to invilve—a larger segment of the population
(both in the school &nd outiin the community) or to approach career
\ awareness, exploration and planning in a comprehensive manner in an
' effprt to prepare students for the world beyond the wall of-the sthool.
. A few of these programs are described in the publication, C E. and. ME.-=
. Curriculum Guide, K~32. -
. 1
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Career Preparation Opgortunities Providdd by the State Bureau of Vocational
. Education . . ’

i . - » . *

Many opportunities for Cadreer "awareness,' "exploration" and "preparation”
experiences are offered Maine students through §hé auspices of the local
school district and the Maine Bureau of Vocational Education, State

‘\. >Department of Educational -and Cultural Services_ \They include the
following:

e

g




,,,,,

Business Education Programs are dffered in 142 Maine High Sé¢hools "‘
Agricultural Education Programs aré offered im 17 Maine High Schools
DistFibutive Education Programs are offered in 16 Maine ‘High Schools )
General and Vocational Consumer and Homeméklng pPrograms. are fféred in 120
High Schools, 56 Junior High Schools and 4 Elementary Schools. Eighty-
two schools 1nc1ude both vocational consumer and homemaking programs.
Regxénal Teqﬁ%;qal Vocational Centers ares found in 13 High_ Schools .
Industrial A Education Programs are found in 112 High School§>and 5Y
Junior High Schools °
Cooperatlve Education Programs are offered in 45 Maine Hzgh Schools |
In addition to the above\programs the followxng opportunltles are also
‘available in Maine Schools: T
Programs for the Disadvantaged Health Occupations
Programs for ‘the Handicapped Wage Earning Programs for Women

Post-Secopdary Career Progr ams in Maine ' \
The opportunity for career educatlon extends throughout the life of-
each person., This may involve a formal program in a school which
termirates in a degree, license or certificate or it may be a learning
__e expenlence .provided by an .institution, business or industry to train,
upgrade or retrain personnel. It may also be something very personal
to individuals as they develop hobbies or pursue 1nter?sts on his/her
. own or with others of similar interests. 'Alllst of these opportunities
"is included in C E and "ME.. = Curriculum Guide, K-12,
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The following individuals may be contacted relative to information concerning
Career Education Programs in Maine,

% .
P | . R . . ]

1. Mr. Elwood' Padham, Aésoc;até Commissionct, Bureau of Adult and Vocational
Education, State Department of Edhcational/and-Culsural Services, Augusta, ,

* Maine . : \ :
. 2. Dn, Charles W. Ryan, Associate Pfofes;pffof Eaucation,AUMO and Director,
. Lo Research Coordinating Unit, Maine Stale Department of ‘Educational and ' c .
~» ' * Cultural Services, Augusta ' ,,//f A
3. Mrs. Marion Bagley, Consultant, State Department of Vocational Education,
Augusta, Maine ] ) , S0
4., Dr! Edward G. Johnson, Associate Professor of Education, UMO .
5. Mr. George Willett, Co-Director, SAD #9 Career gdugatiqn Ppogfam,

Farmington, Maine . .
6. Mr. Marshall Thombs, Co-Directdr, SAD #9 Career Educatiqn Program,
Farmington, Maine ' o : '
7. Mr. Lynn Markee, Director, NOW Program, Lewiston High School, Lewiston,
Maine : v - s “ :
8. Mr. Linwood Allen, Directox, Career Education, Oxford Hills High School,
N South Paris, Maine - V- ] R .
: 9. Miss Betty McLaughlin, Guidance Consultant, State Department :of Educational
_and Cultural Services, Augusta - RS

© P
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Career Education Resources ,

. -

Career Education.resources have been quite limited until recently., 1In the
last year with the interest and support accorded.ureer Education more and ...
more resource material “has become available. A more/comple'g list of
resources is+included in the publication, C E and ¥ : ~ Currictiluym Guide,
K-12. ' The following is an example of some of the resources }n'thé "Guide'':
Career Education - What is it and How fo do it. by Ken Hoyty—et-al.
Published by Olympus Publishing Company,;955 East 9th Street South, = -
“+  Salg Lake City, Utah 8102, ° 19?2, $4.00, 203 pages. o
£ . : . P . '
Peacemaker, Plumber, Poet, or. Drummer. 12 page excerpt on Career Education
from the February, 1972 issue of Instructor, Department PP, Dansville,
N.Y.. 14437. 25¢ per copy, 10 copies for-$2.,25 or 20 copies for $4.00.

Career Education: A Handbook for Implementation, 1972. For sale {;~the
Superintendent of wocuments, U.S, Government ?rintihg\Ofﬁice}-Washinggon,
D.C. 20402, 102 pages, /55 cents. N

. “‘}] . . N
Career GuidancesPractices in School and Community by L.S.‘HQnsen. 1970..
Published by the Nétio?al Vocatidnal Guidance As'sociation, APGA, 1607 New
Hampshire Ave,, N.W., Washingvon, D.C. 20009, <

I

» .

> s "
IS

.Career Guidance - A Cdlifornia Model for Career Developmeﬁ:)‘K;Adult.1971.
' 56 pages. From* William H, McCreary, Chief, Bureau of Pupil JPersonnel

Services, California State Department of Education,~Sacrem32}o, California

95814, . '

Career Eduéation, 1971, U.S. Department of Health, Edscation, and Welfare.
DHFW Publication No. (OE) 72-39-For Sale: Superintendent of Documents,
Catalog'Né. HE 5.280:800075, U.S. Government Printing Office, Washington,
D.C.. 21402, . 20 cents per copy. ’ . -

P - - e
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S ,Gareer Education Programs in Other States

~ oA

1] 3 A Y
- . A
Career Education program} are now operating in.seclected schools in every,
State and Territory of Ahe United States. ,The impact for the development
come ‘from Dr. Sidney P. Marland, Assocjate Commiss
and funds under the Vocational Education Amendments of

//

sioner of Educatio
1968. ~ *

Informa;ion“retative to‘Careqr‘EducatiGn programs in other states may be .
obtained from ' : ’
. -

he following sources:
Ly 3 | o ’ '
1) . Abstracts of Research and Developfent Projects in Career Education

-~

>

Adult, Vocational and Teclinical/ Education, Michael Russo, Acting
Difector, Washington, D.C. (The June, 1972 issue includes abstracts
.oty 56 Career Education pfograms). . ) :
2) S&nopsis of Selected Career Education Programs - A'National Overview
" &f Career,Education\by Morgan, Moore; Shook and Sargent in the April, -
1972 i§§3§?df Career Education, Voluime I; Published by the National
\_ Center for Occupational Educatign, North Carolina State University,
(Raleigh, North Carolina (the April, 1972 issue includés abstractions of -
39 Career Education programs). . . ¢
. t- L T }
3) Abstracts of Instructional Materials for Career Education Bibliography
Series No. 15 Product Utilization Section, The €epter for Voch@ional and

Technical Education; 1960 Kenny Road), Columbus; Ohio 43210 (219 Abstracts).

L -

4) Career Educ;tiony Perspective and Promise by Keith Goldhaﬁmer
and Robert E. Taylof;‘g%harles E. Merrill Publishing Co., 1973.
Columbus, -Ohio. N Co -

-
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