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DESCRIPTION OF STAFF

The composite picture of the staff (including master teachers) showed that all
twenty (20) were from New Jersey and New York--a natural selection because of the
built-in pre-planning phase of the program and the USOE Region Il and State Department
of Education sponsorship of the proposal. Two intetns were among the staff; they func-
tioned mainty as liaison persons, heiping wherever needed by other staff members. How-
ever, oiie of the interns also actively engaged in all Institute classroom activities.

Thirteen (13) of the staff were female and eleven (11)were hilingual--Spanish
being the second language in nine (9) cases. Youthfulness was prevalent, as sixteen (16)
were age thirty=five (35) or below. All commuted to the Institute daily with the exception
of one intern who lived in the dormitory. Two staff members resided in a nearby motel.

Concerning educational background, twelve (12) staff members had master's degrees;
fifty (50) percent had ESL as their major degree field--an excellent figure at this point in
time. In keeping with the emphasis on youth, fourteen (14) of the total earned their degrees
since 1966.

As for previous experience, fifteen (15) had taught ABE classes before and fourteen
(14) had up to ten years' expetience in ESL. Eight (8) had been instructors in previous
summer institutes (or workshops) ; nine (9) had up to five years' administrative experience.

Half of the group had tuaght ESL in their m.'ost recent ABE assignment. Likewise,
the staff had an impressive figure of seventeen (1';) of its members who had instructed ESL
teachers in the past; ten (10) also had experience in teaching instructors of ABE. Fifty (50)
percent indicated they had a comr ‘ment to teach ESL to adults for the year ahead.

The proposal called for fourteen (14) master teachers with formal graduate work in
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This bricf explanatory note of NAPCAE's role in the external evaluation is given
in orcer te plar 2 in perspective some of the findings and recommendations contained in
the report. It should he stressed at the outset that the overwhelming feeling of the Evalua-
tion Team was and is that the approach used in this Institute is highly practical, is experi-
ence-hased, a1d should be replicated in other places. The administrative team of Joe
Tiscornia, Kate Taschler, Dolores Harris, and Joyce Wood couldn't have heen more coopera-
tive. Our insights and observations came about as a result of actually "living" the Institute
during the three-week period. In thé spirit of trying to suggest ways in which the experiences
gained from this excellent Institute can be drawn upoin so that future efforts at Jersey City

State College and elsewhere can be even more successful ; we submit this Evaluation Report.

NAPCAE Evaluation Team
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INTRODUCTION

Background of the Institute

The state of New Jersey is one of the current leaders in the ficid of adult educa-
tion. It has a unique system which, under the leadership of the State Department of
Education, divides its territory into four regicns. Each of these areas is served by an
Adult Education Resource Center. ‘These are located at Newark, Glassboro, Montclair
and Jersey City. The purpose of each center is to coerdinate and facilitate adult educa-
tion activities within its assigned territory.

During the summer of 1970 the Jersey City State College Center, under the leader-
ship of its Director, Joseph R. Tiscornia, and its Associate Director, Kathryn Taschler,
sponsored a three week summer workshop for New Jersey teachers of English as a Second

Language (ESL). This workshop was so unique in its concept and so successful in achiev-

ing its goals that expansion to include participants from all over the country was encouraged.

Thus the 1971 Institute hecame a project for 100 ESL teachers- -primarily from HEW-
USOE Region |I--under the co-sponsorship of the Jersey City State College and Glasshoro
State College Aduit Education Resource Centers, and funded under provisions of Section
309 of the Adult Education Act.

The 100 participants were to receive practice teaching exnerience in Adult Basic
Education (ABE, classes composeJ of students to whom English is a second language.
The emphasis was to be on the audio-lingual method of teaching. The classes to be used
for the practicum experience were located at Memorial High School in West New York, New
Jersey, and Union Hill High School in Union City, New Jersey. These particular sites
were chosen because of their large enrollment of non-English-speaking adult students and
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because they expressed willingness lo cooperate in such a venture.

The actual organizing for the Institute was done in a scries. of three pre-ptanning
sessions held at Jersey City State College. These meetings weil‘re attended by the four-
teen master teachers and four administrators directly involved in the project. The NAPCAE
Evaluation Team was represented at the last of these sessions.

Since the number of non-English-speaking immigrants entering the United States
continues to grow annually and since the adjustment of these peoplte to life in their new
environment is hampered by their inability to speai. English, the demand upon ABE programs
for ESL courses has grown rapidly. Unfortunately, teacher tiairing programs have not kept
pace with the demand for courses. The result has all too often been that ABE teachers were
suddenly thrust into ESL courses with little if any preparation for their task.

In an attempt to help alleviate this problem, the Institute was designed so as to
utilize a combination of theory and practicum to train competent ESL teaching personnel. It
was hoped that t e participants could affect adult education in the following ways:

1. Provide mote effective instruction to their own students.

2. Help with training efforts in their own local programs.

3. Influence other adult educators to seck means of improving teaching
techniques.

4. Lend assistance in curriculum and lesson development in ESL pro-~
grams throughout Region Il of the United States Office of Education,

as well as arcund the nation.



EVALUATION DESIGN

Evcluation Team

The NAPCAE Evaluation Team consisted of the following: James R. Dorland,
Exccutive Secretary; David G. Puddington, Coordinator of Field Services; Carol A.

Word, Program Coordinator; Judy Frank, Evaluation Consultant.

Evaluation Team Activities

The following is the schedule of activities for the NAPCAE Evaluation Team
at this ESL Institute:

1. June 8,1971 -- Carol Word and James Dorland met at Jersey City State
College with Joe Tiscornia, Bruno Ciccariello, George Snow, and Rocco Gambacorta to
discuss the NAPCAE evaluation role. The latter three represented the Bureau of Adult
and Continuing Education in the State Department of Education for New Jersey.

2. June 24 -- James Dorland and Judy Frank met at Jersey City State College
with Joe Tiscornia, Kate Taschler, Dolores Harris, and the master teachers for the final
pre-Institute planning meeting.

3. July 5-7 -- Dave Puddington attended the Institute.

4, July 15 -- James Dorland attended the Institute.

5. July 21-22 -~ Dave Puddington attended the Institute.

6. Judy Frank was in attendance during the three-week Institute.

7. NAPCAE Evaluation Team met in Washington, D.C. (August 5-6) to
finalize the evaluation. Mailed twelve copies to Mr. Tiscornia September 3, 1971.

8. September 30 -- James Dorland and Dave Puddington met at Atlantic City,

New Jersey, with the staff administrators, Joe Tiscornia, Kate Taschler, Dolores Harris and

Joyce Wood for a feedback session on the report submitted in September.
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9. October 20 -- Final report (12 copies) were mailed to Joe Tiscornia.

Instruments

Questionnaires (Appendix A through D) used in the Institute evaluation were
devetoped by the NAPCAE Evaluation Team expressly for this project. Pre=Instilute
Questionnaires were completed by Qarticimnts and staff on July A, the first full day
of the Institute. End-of-Institute Questionnaires were completed July 23, the last day.

A five-point rating scale was used on most questions. The following are the scales

used:
Pre-Test
1 2 3 4 5
| P ‘ ! |
Unimportant Not Very  Important  Very Extremely
Important Important Important
Post-Test
_ 1 2 3 4 5
i l I I
Not At Very Partially ~ Almost  Completely
All Little Completely

The results of the questionnaires are referred to in later sections of this report.

Ope unique feature of the NAPCAE evaluation was that a staff member was present
during the entire three-week Institute. While in daily attendance the evaluators sat in on
all lectures and large group gatherings, visited the fourteen small group meetings of master
teachers and their assigned participants, shared in the sessions of master teachers and ad-
ministrators for all planning and evaluation purposes, attended the evening practicum in the
two sites along with the evaluation sessions that followed , met with the directors of the

sites where classes were held, visited the Resource Center at Jersey City State College,

9
..



viewed video-tapes, resided in the dormitory for three days, and attended the social
activities. The recomniendations made by NAPCAE later in this report represent the

collective judgment of the entire Evaluation Team.
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FORMAT OF THE INSTITUTE

The participants in the Irstitute were divided into small groups consisting of
from 5 to 7 people. Each group was assigned to a master teacher to supervise its
activities for the entire threc weeks. These small groups performed the following func-
tions:

1. Demonstration and discussion,

2. Curriculum planning and development and the preparation of teacher-
macde materials.
i

3. Planning of units and lessons to be utilized in the practice-
teaching scssions.,

4, Reviewing video tapes of practicum sessions.

5. Evalualing effectiveness of practice teaching on the basis of
video tapes and teacher and peer observations.

6. Library research.
7. Preparation of room cnt ironment for practice teaching.

Large group sessions were used for presentations by experts in the ESL field on
topics such as cultural sensitivity, methods and techniques, materials available and their
use, utilization of media, etc.

Some of the lectures , demonstrations, discussions and practice teaching were video
taped to be used for individual and/or group review. Sclected educational films werc also

available to participants. A library was set up in a Memorial High School classroom to

expose participants to the most recent ESL materials.

The followint ;5 a sample schedule of Monday through Thursday Institute activities

(See Appendix E):




1:.30 - 3:.30 --

3:30 - 5:45 --

5:45 - 7:00 --
7:00-7:30 --
7:30-9:10 --
9:10 - 9:30 --

Large group sessicn -- selected speakers at Memorial
High School, West New York, New Jersey.

Small groups with master teachers at Memorial High
School, West New York, New Jerscy.

Dinner and travel to practicum sites.
Final preparation for practice teaching.

First week -- observation of master teachers. Second
and third weeks -~ actual practice teaching by participants.

Critique in small groups with master teachers.

Friday meetings were held from 9:30 a.m. to 2:30 p.m. at Jersey City State

College. The schedule consisted of speakers and small group sessions for discussion and

preparation of the following week's activities. During the Friday sessions the Institute

staff also asked the participants to submit a written critique of the completed week's activi-

ties (See Appendix F).

In keeaing with an objective stated in the proposal, a coordinator for the on-going

evaluation was selected from among the fourteen master teachers to prepare a final report on

the Institute. This report is scheduled tc be dissen.nated to participants in booklet form

by Aprii 1972. This information will consist of on-cite evaluations of participants who

teach ESL in the immediate area of Jersey City State College. The bookiet will also con-

tain a summary of the internal evaluation cenducted by the Institute staff.

>
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DESCRIPTION OF STAFF

The composite picture of the staff (including master teachers) showed that all
twenty (20) were from New Jersey and New York--a natural selection becalise of the
built-in pre-planning phase of the program and the USOE Region Il and State Department
of Education sponsorship of the proposal. Two interns were amang the staff; they func-
tioned mainty as liaison persons, helping wherever needed by other staff members. How-
ever, oie of the interns also actively engaged in all Institute classroom activities.

Thirteen (13) of the staff were female and eleven (11)were hilingual--Spanish
being the second language in nine (9) cases. Youthfulness was prevalent, as sixteen (16)
were age thirty=five (35) or below. All commuted to the Institute daily with the exception
of one intern who lived in the dormitory. Two staff members resided in a nearby motel.

Concerning educational background, twelve (12) staff members had master's degrees;
fifty (50) percent had ESL as their major degree field--an excellent figure at this point in
time. In keeping with the emphasis on youth, fourteen (14) of the total earned their degrees
since 1966.

As for previous experience, fifteen (15) had taught ABE classes before and fourteen
(14) had up to ten years' experience in ESL. Eight (8) had been instructors in previous
summer institutes (or workshops) ; nine (9) had up to five years' administrative experience.

Half of the group had tuaght ESL in their m}ost recent ABE assignment. Likewise,
the staff had an impressive figure of seventeen (1 7w) of its members who had instructed ESL
teachers in the past; ten (10) also had experience in teaching instructors of ABE. Fifty (50)
percent indicated they had a comr *ment to teach ESL to adults for the year ahead.

The proposal called for fourteen (14) master teachers with formal graduate work in
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the field of ESL. These instructors were to be people with experience in the field,
preferably in working with adults. Additionally, these master teacliers were to work
closely with a small group of participants, demonstrating techniques and the use of

materials for ESL.

All but one of the master teachers actually selected had previous experience in -
training teachers of ESL. Nine (9) of them held master's degrees, and eight (8) of
these degrees were in the field of ESL. Special note is made of the fact that all the
master teachers had prior teaching experience in the areas of ESL and ABE.

Prior to commencing the Institute seventy-five (75) percent of the staff were in
agrecment that the organization and planning had been sufficient, and eighty-five (85)
percent felt that Institute objectives to be realistic ones. A similar percentage felt three
weeks to be a justified time for meeting those stated goals, and seventy (70) percent
claimed they had adequate and sufficient materials to begin the program.

Only eleven (11) of the grbup attended the pre-planning sessions, and three=fourths

of the total felt their time for this aspect of the program was spent in good Lo excellent

fashion.

An itemized breakdown of figures and data relating to the full staff as the Institute
began can be found in Appendix B. The statistics include the two inexperienced interns
carried on the staff roster, which tends™to lower the percentages somewhat. Percentages
are included whe.e applicable.

A complete listing of the Institute Staff is found in Appendix H.



DESCRIPTION OF PARTICIPANTS

The original design called for 100 teachers currently working in ESL programs
or who would be teaching in such programs during fiscal year (FY)1972. Those appli-
cants who had no formal training in teaching ESL were to be given first priority. Second

priority was to go to those who had'previot..:: received little training in the field.

Recruitment of participants was to be accomplished through written notices and
personal contact. Information concerning the Institute was to be disseminated through
state directors and local directors of adult basic education throughout the country.

Actual participants in the Institute finally totaled 82. The figure 81 will be used in

this report, because a gquestionnaire was not received from one of the participants either at

the start or end of the Institute. Of these, fifty-five (55) had learned of the Institute through

1‘

|

their local director of adult education. The rest had received the information via state direct-

ors , loca! superintendents or other teachers and counselors.,

Females outnumbered males, and 45 Institute participants were matried, Exactly half

of the goup were age 35 or below, so as a whole the participants were an older group than
the staff. The highly populated Eastern Seaboard again dominated the figuras. Fifty-six
(56 ) percent of the group commuted daily to the Institute; forty-four (44) percent stayed in
the campus domitory.

Fifty-four (54) of the participants referred to themselves on the NAPCAE question-

naire as \:Jhite. Only 10 were of either Mexican, Puerto Rican, or Cuban extraction. Forty-

two (42(of the participants were not bilingual--almost an exact 50 percent. Of those who

were fluent in a second language, thirty were speakers of Spanish.

A bachelor's degree is held by 43 of the participants, another 25 have their master's

-101.5
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degree, one has a doctorate, and twelve (12) in attendance had not completed any

degree or did not respond to this questionnaite item. Those educational milestones were
attained by half of the participants since 196 0--not as recently as those of the staff.
Prior training showed ficlds as diverse as social studies, elementary education, English,
Spanish, and special education.

Only five (5) of the total had prev isly attended either an ABE or ESL institute,
and only one-fourth had ever attended any kind of summer workshop or institute. Previous
teaching in ESL was part of 53 of the participants' experience, and fifty-six (56) percent
had taught ESL in their most recent ABE assignment. When looking at these overall experi-
ence figures, mention should be made that 43 had up to five years' experience in ESL teach-
ing, and 38 participants had experience in teaching other adult education courses over a like
five year span. Twenty-five (25) of the group had some type of ABE experience other than
teaching (i.e. administrative, recruiting, counseling, etc.). Seventy-lwo (72) percent of
the 81 have positive commitments to teach ESL during FY 1972, and eight (8) more partici-
pants will be teaching if their local ESL programs are funded.

In view of the paucity of adult education teacher preparation opportunities in colleges
and universities, it is not surprising to note that most of those attending had no houts in
adult education (ESL or ABE)‘training; only sixteen (16) had received any local in-service
or workshop training. Therefore, 66 participants (817%) planned to accept three hours credit
through arrangements with the Jerscy City State College. However, 54 of that 66 would
have attended even if three hours credit had not been offered.

An item that is referred to a number of times in this report is highlighted with the reali-
zation that fiftcen (15) participants did not receive notification of acceptance and details ‘
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about the Institute until the month of July. With the first scheduled day of the Institute

being July 5, the difficulty in administrative and individual planning was intensified.

Three-fourths of those attending were gencrally pleased with thei- reception at

the Institute, as they arrived from the following geographic areas:

A further breakdown of data concerning the participants as

Institute is found in Appendix A. Percentages for the figures are included where applicable.

New Jersey
New York
Alaska
Texas
Florida
Pennsylvania
Delaware

44
15

=MW WLWW

California
Maryland

Ohio
Massachusetts
Wisconsin
Puerto Rico
Indiana

=N

.y arrived for the




PARTICIPANT AND STAFF ASSESSMENT OF OBJECTIVES

An importggt__ggﬁ_of any evaluation is to determine just how well a program measures
up to its own specific objectives in the minds of those who are a part of it as either partici-
pants or staff members. In order to determine this, NAPCAE asked both groups to rate the
extent to which they personally felt the specific objectives for the Institute proposal had
been achieved, in addition to assessing the overall value of those stated aims. The follow~
ing is a summary comparison of their feelings at the start and conclusion of the Institute (see
Appendix A through D).

Participants

1, Forty-three (53%) of the participants were completely satisfied with the train-

ing they received in ESL metillods and techniques. Another 32 (39%) were alniost completely

satisfied. At arrival they had indicated this objective to be very important (26)to extremely

important (43)-~an 85 percent total. In comparison, 92 percent felt this objective to be one

that was attained to a high degree by July 23.

2. Sixteen (20%)were completely pleased by their exposure to cultural factors im-

portant to teaching ESL, Thirty-nine (48%) more were almost completely pleased. On July

5, the participants looked on this aim to be very important (29) to extreme'ly important (24 )--

66 percent of the group. At conclusion, a slight increase to 68 percent felt this goal was
achieved well enough to be ranked in the two highest scale categories.
3. Twenty-four (30%) felt they received complete training in the selection and

evaluation of materials for teaching ESL. Another 26 (32%) felt their training was almost

18
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complete. Previously the group had pointed out that they felt this goal was from very

(33) to extremely important (28) on three-fourths of the pre-institute questionnaires.

Therefore, this objective reached higher achievement than had been hoped.

4, Twenty-six (32%) felt they had a completely satisfactory experience in

curriculum planning and development of teacher-prepared materials. Another 28 (35%)

were almost completely satisfied with this experience. At the beginning of the Institute |

76 percent of the participants had felt this intention to be very important to extremely

important, contrasting with the 67 percent for the top two categories mentioned before.
5. Earlier the participants had felt that developing lesson plans for ESL was

very important in 26 cases and extremely important in 19 listings. That combined percent-

age was just over half of the group. Later 43 (537%) felt they had complete opportunity to

; [ - ‘ ‘ \\
develop lesson plans; another 24 (30%) felt the opportunit%g;aﬁlmo'st complete--a com-
bined 83 percent figure. This indicates that this particular objective far exceeded its ex-

pectations.

6. The practicum experience completely fulfilled the expectations of 45 (56%) of

the participants. Twenty others (25%) said their expectations were almost completely ful-

filled. This, too, is a significant increase over the pre-institute 53 percent who had express-

ed their feeling that this objective was either very or extremely important.

7. Only 14 (17%) of the participants felt that audio-video tapes were completely
used as tools for instruction and self-evaluation during the Institute. Twenty-six more (32%)

felt the use of these tools was almost complete. However, at the outset only 53 percent

felt that this objective should be in the categories ~f very to extremely important.
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1. Seven (377.) of the staff niembers felt they had done a completely adequate

job of training teachers in ESL teaching techniques. Eight more (42%)were almost com-

pletelv satisfied, At the beginning of the Institute, 17 of the 20 had felt this to be of

extreme importance, so it is evident that the attainment of this objective was aptly realized.

2. Only four (21%) were completely pleased with their efforts to provide partici-

pants with an awareness of cultural factors important in teaching ESL. Five (26%) felt

their efforts were almost completely satisfactory. However, at the onset the staff had not

put as high a priority on this goal-~-only ranking it a similar 45 percent in the top two cate-

.

gories on the scale.

3. Just over half of the staff felt it very or extremely important that participants

receive training in the selection and evaluation of ESL teaching materials. Just under 50
-

percent felt this objective was realized in the top two scale items--three (15%) feeling it

was complete and another six (33%) of the opinion it was almost completely achieved.

4, Experience in curriculum planning and development of teacher-prepared materials

completely complied with the expectations of five (26%) of the staff members. Another four

(21%) were almost completely satisfied. These had been felt to be either very or extremely

important by 75 percent of the staff at the Institute's start, so a decided fall-off occurred in

the aspirations for this ohjective. |
5. Four (21%) felt that a complete model for future training efferts involving ESL

teachers had been developed. Eight others (42%) felt that an almost complete model had been

developed. Earlier the staff had felt this only to be of very or extreme importance in 45 per-

cent of their minds, so this objective was attained better than had been expected.
6. Only one staff member (5%)was completely satisfied with the plan for follow-up

<0
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through on-going workshops and supervision. Seven others (377.) were almost

completely satisficd .\‘This 42 percent combination compares with a 435 percent figure
’
for the joint two top scale categories at the beginning of the Institute.
7. Eighty-nine percent of the staff members felt that participants had com-

pletely adequate (8) or almost completely adequate (9) experiences in developing skill in

assessing the cffectiveness of their own teaching. Starting out it had been felt that this

was cither very or extremely important on seventy (70) percent of the staff questionnaires,

s0 once again an objective was achieved to a considerably greater extent than had been

anticipated.

8. Initially only two staff members put a high premium on efforts to develop

video tapes for use in future teacher-training efforts. At the terminal point six or 33 per-

cent felt the video taping éfforts had been completely adrjuate. Just one staff member

was almost completely satisfied with this pliase of the operation. This proved to be a low

v

priority aim for the staff and one that also :.ad low outcome.
9. Eleven (58%) felt that participants had a complete experience in developing

ESL lesson plans. Five (26%) more felt that this experience was almost completeiy ade-

quate. This is an 84 percent total. Only 50 percent of the staff had looked on this target

as a very important or extremely important one at the outset, so a most positive increase

took place from the area of hopes to the staff's considered results.
10. The heart of the Institute concerning provision for supervised teaching practicum
was felt to be a key objective, because at the outset ninety (90) percent claimed this objec-

tive to be cither very or extremely important. At the end of the three week Institute, 74 per-

cent of the staff members were completely or almost completely pleased with the attainment of

21
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this goal.

11, Video taping efforts to be used as tools for instruction and self-

evaluation were completely satisfactory to eight staff members (42%). Three (16%)

more were almost completely satisfied. Utilization of the media for such purposes

was not looked on as a vital function by the staff at the beginning of the Institute. Only

a half-dozen staff membars (30%) gave this stated aim a very or extremely important func-

tion. However, at the terminal point, the staff felt these efforts were completely satis-

factory in eight (42%) of the cases and almost completeiy satisfactory in three more in-

stances (16%).

Note: Complete tabulations and percentages on the NAPCAE questionnaires can be

further evaluated by referring to the Appendix A through D,




PARTICIPANTS AND STAFF OBSERVATIONS

As shown by the figures previously quoted, the lnsfitute was overwhelmingly
satisfactory to the large majority of those in attendance. There were, however, some
conditions which cauld be improved in order to make future programs of this type even
more effective. It should be noted that a number of the problems which arose could have
been aveided if earlier notification of funding had allowed the staff more planning time.

A major criticism by both staff and participants dealt with logistical details of the
Institute. The following were the problems most frequently mentioned:

1. Many of the sessions started late and ran longer than necessary because cer-
tain small details had not been worked out in advance. For example, audio and video
equipment was often not set up for sessions to begin on time.

2. Most of the speakers made their presentations in the auditorium of Memorial
High School. This large room--not airconditioned--provided a poor environment for even
the most dynamic of speakers. The sound system was totally inadequate, and many of the

speakers were not heard by a majority of their audience.

3. Living and eating facilities for out-of-town participants left something to be
desired. They were housed ina domitory on the campus of Jersey City State College and
were transported by bus to practicum sites. Although some complaints were registered about
the quality of food, it should be noted that each participant paid only $16.00 per week for

food. Some prablems concerning the availability of towels were noted by participants.




Participants' Suggestions

Most of the participants were genuinely pleasg_d with their overall Institute
experience, but in the interest of fulure prograins they did make some very valid suggest-
ions for improvement. The following are those mosu frequently mentioned:

1. Many people felt that the daily hours of the Institute should have been
shortened and the actual program extended for one more week. There were suggestions
that the individual sessions were too fong and that too few breaks were provided.

2. Commenrt, on several of the speakers were generally unfaverable. Partici-
pants felt that they would have benefited more from fewer and more carefully selected speak-
ers who made shorter presentations.

3. There were many requests for more practicum. Participants seemed to feel that
they were just "getting their feet wet" with their new techniques when the Institute ended.

4. Some people felt that not enough emphasis was placed upon understanding the
cultures from which their students came. There were requests for field trips into the areas
surrounding the schools. Participants felt that activities such as these would help increase
their cultural awareness.

5. People were generally pleased with the constant emphasis upon the audio-
lingual method, but there were some reyuests for exposure to other techniques.

6. One of the most frequent comments was that participants were not allowed
enough time to view other master teachers besides their own. It was suggested that this pro-
blem could be alleviated by increased use of video tapes.

7. The participants who did not have ar opportunity to see themselves teach on
tape felt that this would have been a very beneficial experience. Wider use of video taping

could have proven heipful to hoth master teachers and participants.
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8. Some of the participants were disturbed by the fact that they were expected
to take a final examination. Perhaps some of the problems which arose over the exam
could have becn avoided by presenting it as a final evaluation rather than as a test.

9. There were complaints of over-emphasis on evaluation. NAPCAE was em-
ployed to perform the formal extcrnal cvaluation, but the Institute staff wanted to ‘eceive
ongoing teedback from participants. Some people felt they were being asked to fill out
too many forms. Perhaps some of this could have been avoided by better coordinating the
eva;uation activities of the Institute staff and the outside evaluators.

Staff Suggestions

Although many of the staff suggestions were similar to those made by participaits,
the following were frequently mentioned and have not already been discussed:

1. The s*aff seemed in general agreement that screening techniques for partici-
pants were far from adequate. They felt that altogether too many of the participants had
such problems with their own spoken English that they could not possibly be effective teach-
ers of ESL.

2. There was a feeling among staff members that participants should have been
more carefully placed into their small groups. There was not, however, agreement upon
exactly how this should be accomplished. Some felt that the experienced participants should
be placed with the inexperienced--others that these two groups should be separated.

3. Pre-preparation and orientation of participants was felt to be inadequate. If
participants had been better prepared for their Institute experience, perhaps many of the prob-
lems which arose could have been avoided.

4.  'The following excerpts from the comments of staff members do an excellent
job of summarizing the feelings of the staff on Institute planning and organization:

[ 25
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a.  Functions and objectives were mentioned during the pre-planning
period, but only at the first meeting. Absentees and later ad-itions to the siaff missed
this basic background knowledge. Pre-planning time should be more efficiently utiliz.-1
in the following ways: (1) ongoing explanation of the function of the New Jersey Re-
source Center, especially with regard to responsibility for teacher training; (2) ongoing
delineation of the objectives of the projert as outlined in the proposal; (3) clearer es-
tablishment of duties and responsibilities of staff members; (4) adoptior of standard
forms for lesson plans, evaluations, and other reporting forms to facilitate the coordinator's
preparation of the post-institute report.

b.  Supcrvision of master teachers throughout the Institute should be
coordinated.

c. Facilitation of daily schedule could be enhanced through pre-planning.
For example--most speakers were delayed because microphone equipment and video equip-
ment were not set up and checked prior to the beginning of a speech.

d. Pre-planned sessions for video taping and dissemination of information
to the whole staff would enable all to plan classes accordingly and make more efficient use

-
of the equipment.

Although these constructive suggestions for improvement were made by the staff, the

records indicate the Institute almost completely satisfied the expectations of 80% of the

participants. Ninety -two percent said they would recommend a similar training program for

other teachers of ESL. Sighty-five percent felt that their Institute experiences would have

great practical application in their classrooms b2~k home. Furthermore, eighty-six percent

of the participants werc very pleased with the performance of the master teachers and their

own practice teaching experience.
26
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SPECIAL OBSERVATIONS OF NAPCAE EVALUATION TEAM
-~

\

This Institute had many positive aspects. Some of these were:

1. The effective combination of theory and practicua was a real plus. Partici-
pants were presented with elements of theory and then allowed to actually put what they had
learned into practice in ESL classes with non-English-speaking students.

2. The use of an outstanding group of master teachers who are actually work-
ing in the field as teachers of ESL was a decided highlight. Because of their own wealth
of experience, these instructors were invaluable in helping participants leam effective
techniques.

3. The excellent cooperation hetween the staffs and students at the two sites

where the practice teaching took place was inspiring io behold., The Institute could never

have been a success without the support of the ESL students themselves. ,




NAPCAE RECOMMENDATIONS

The following are the nine recommendations of the NAPCAE Evaluation Team
concerning this Institute for the training of teachers of English as a second language
in Region 1I, during July of 1971:

1.  The overall design of the Institute was excellent. This format should be
replicated in future teacher training projects throughout the country. The unique com=
bination of theory and practice lent a special effectiveness to this Institute. Despite
the obvious strengths of the program, NAPCAE recommendations #2 through #9 are offered
for improvement of future institutes. Many of the problems were largely logistical and ad-
ministrative in nature and could have been remedied had more lead time been allocated to
the planning staff by federal officials. This would have permitted more time for such things
as orientation of participants prior to their arrival at the Institute.

2.  Screening of participants should be more selective. A mastery of the Eng-
glish language should he a pre-requisite for selection of patticipants. Screening proced=
ures should not be relaxed in order to meet the quota for the Institute. In addition, assign-
ment of people to simall group sections needs to be more carefully defined to avoid later
disagreement between master teachers and administrative staff as to how this should have
been done.

3. Many of the problems which arose during the I-nstitute could have been avoidad
if adequate facilities had been provided. Better "creature comforts" such as housing, food,
practicum sites and length of sessions would have greatly facilitated the improvement of

morale and performance of participants. Pre-checking of equipment could have prevented

many unnecessary delays in daily sessions.
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. 4. Role clarification and delegation of responsibility of staff members should
be carefully defined prior to beyinning the Institute. This would allow closer obscrva-
tion of master Yeachers to insure that all groups receive similar subject matter.
5. Confusion and loss of time could be minimized by standardization of lesson
planning and participant evaluation forms to be used by the master teachers.
6. Careful coordination of internal and external evaluations would prevent
participants and staff from feeling over evaluated.
7. ldeally the combination of resident and commuter participants should be
avoided in the interest of a smoother functioning Institute.
8. More flexibility should be built into the Institute schedule in order to involve
participants in the decision-making process.
. 9. Since this was a program which stressed the practicum, the advisibility of
so many outside speakers is questioned. An alternative use;Sf this time could have involved
exposing particijants to the rich cultural background of their ESL students available in the

surrounding setting of the Institute.
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APPENDIX A
NAPCAE EVALUATION

PRE-INSTITUTE QUESTIONNAIRE FOR PARTICIPANTS

Region Il Institute for the Training of Teachers of English as a Second Language
At

Jersey City State College

(July 5 -23, 1971)

Note: The figure of 81 total participants is used because only 81 responses were
received.

PersonalData

/

Q .
Name Age See Page 26
Residence See Page 26
(City) (State)
Female 53 (65%) Male 28 (35%)
Race/Ethnic Group See Page 26
Married 45 (56%) Unmarried 36 (44%)

Number of dependents 0 =22/ 1-5= 38

Family Accompanied Me to Institute?  Yes 6

No 64 + 11 unmarrieds did not answer

Bilingual Yes 39 (48%) No 42 (52%)

Languages See Page 26
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Age:

Residence:

18-21
22-25
25-30
31-35
36-490
41-45
46-50
51-55
56-60
61-65
66-70

]

=haPDoOONWOONNWL

New Jersey
New York
California
Alaska
Pennsylvania
Texas

Indiana
Chio

Race/Ethnic Group:

Languages:

French
Spanish
Swedish
Slovenian
Upik
ltalian
German
Creole
Yiddish

(67:)
(157%)
(217%)
(107.)
47.)
(97.) No Answer
(77)
(107%.)
(5%)
(5%)
(1%)
44 (549%) Puerto Rico
15  (19%) Wisconsin
2 (2%) Massachusetts
3 4% Florida
2 (2%) Maryland
3 @G Delaware
1 (1%)
2 (2%)
Black 4 (5%)
White 4 (67%)
Puerto Rican 3 @4%
Jewish 8 Q0%
Mexican 6 (7%)
Eskimo 1 Q%)
Cuban 2 %)
6
30
1
2
1
None
1
1
1

32
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No Answer 3

(1%)
(1%)
(17%)
4%)
(2%)
(1%)

(4%)

A few speak two or more languages.



’ Education and Prior Expericnce

Highest degree obtained:

Bachelor's 43 (53%)  Master's 25 (31%.) Specialist's None

Doctorate 1 (1%.) No degree and/or no answer 12 (15%)

Academic discipline or degree field See Page 28

Year earned  See Page 28

Total years of teaching experience See Page 28

Total years of administrative experience See Page 28

Attendance at other summer institutes in previous years: Yes 20 (25%) No 53 (65%

No Answer
If yes, please state type of institute and years attended: ESL 3
ABE 2
. Have you taught Adult Basic Education before? Yes 57 (70%)  No 20 (25%)

No Answer 4 (5%)
Length of employment in ABE program _See Page 2 8

Have you taught English as a Second Language before? Yes 53 (65%) No 17 (21%
No Answer 11 (149%)

Other ABE assignments: Master Teacher 3
Counselor 4
Supervisor 8

Teacher Aide 7
Cther (specify) Material Dev. 2 / Admin. 2/ Recruit.

Did you teach ESL in your most recent ABE assignment ?  Yes 45 (56%) No 24 (207
No Answer M
Length of assignment to ESL class 0-5y-42 (93%; 5-10y-3 (7%)

Have you taught other adult education courses before? Yes 38 (47%) No 43 (53%)

Length of employment in general adult education See Page 29

Number of semester hours in adult education See Page 29

‘ Other training in adult. e ducation (specify) _None 57 (707.) In-Service 8 (107
Workshops 8 (10%) Peace Corps 1 (14 No Answer 7 (97)
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. Education and Prior Experience Continued

Academic discipline or degree field:

English 11 Special Education 3
Psychology 2 Art 2
Reading 1 Social Studies 10
Business Administration 1 Chemistry 1
Elementary Education 9 Mathematics 1
. Language 1 Literature . 3
' French 1 Spanish 6
Guidance 3 Secondary Education 2
Theology 2
Physical Education 1
No Answer 21
Some have more than one degree field.
Year degree earned:
1940-1950 10 (12%)
. 1950-1960 9 (11%)
1960-1966 16 (207%)
1966-1971 26 (32%)
Before 1940 3 (4%)
No Answer or No Dagree
Yet. 17 (21%)
Total years of teaching experience: None or No Answer 13 (16%)
1-5 36 (44%)
5-10 9 (11%)
10-15 11 (14%)
15-20 6 (7%)
20-25 1 (1%)
Over 30 : 5 (6%)
A . N
Total years of administrative experience: None or No Answer =61 (75%)
1-5 13 (16%)
5-10 6 (7%)
10-15 1 (1%)
Length of employment in ABE program:  None or No Answer 31 (38%)
® 0-5 38 @7%)
5-10 9 (11%)
10-15 1 (1)
15-20 2 (27%)

.. 34
- 28 -



Education and Pr or Experience Contin

ued

Length of employment in general
adult education:

Number of semester hours in adult
education:

None or No Answer
0-5

5-10

10-15

15-20

None or No Answer
1-5

5-10

25-30

Over 30

-29-
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47

DDy,

(30%)
(587
(9%)
(1%
(2%.)

(80 %)
(9%)
(5%)
(5%)
(1%)




Assignment to Institute

| learned of this Institute via this sotrce:
Thru local director of adult education 55 (687.)
Thry state director of adult education 8 (10%)
Thru my local superintendcn‘ 4 (5%)
Thru another teacher 5 (6%)
Thru a counselor 2 (2%)
Other (specify) 7 (9%)

Notification of acceptance and details of the Institute arrived in:

April 1 (1%) June 59 (73%)

May 3 4%) July 15 (18%) No Answer _3 (47%)

Do you have a local commitment to teach English as a Second Language to adults
during the coming year? Yes _58 (72%) No 15 (18%) No Answer 8

Have you been pleased with your reception? Yes _62 (76%) No 11 (13%)

No Answer 8 (10%)

My housing for the Institute is:
In dormitory or campus housing 36 (447%)

Commuting from home 45 (567%)

Other (specify ) None

Are the expense funds for attending this Institute realistic? Yes 35 (43%)
No 9 (11%) Do not know yet 37 (46%)

Are you planning to receive course credits for this Institite? Yes 66 (81%)
No 9 (11%) NoAnswer 6 (7%)

If answer to previous question is "yes", would you have participated in the Institute
without receiving three (3) semester hours of academic credit? Yes 54 (829%)

No 12  (18%)

, . 436
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Assignment to Institute Continued

. Did you complete reading the two texts assigned prior to your arrival at the
Institute ? Yes No
Note: Participants ants did not reccive the texts. A small paper was sent instead.
v This question was not applicable.

Some of the ohjectives of the Institute are listed below. Would you please rank each on
a scale according to how important it is to you personally by circling one of the numbers .
a,2,3,4,5).

To train teachers in appropriate English as a Second Language methods and
techniques, with emphasis on the audio-lingual approach.

1-(0) 2- (1) 3-(10)  4-(26) 5 @3) Q)
7 a7y T q27% | (32%) (53/) T T

Unimportant Not Very Important Very Extremel y No
Important Important Important Answer

To pro\{ide experiences which create an awareness of cultural factors important
to teaching English as a Second Language.

. 1-(0) 2~ (3) 3-23) 4~ (29) 5-(24) (2)
1 @7 [~ @8/ | (B6%) [ 30%) 1@

.Unimportant Not Very Important Very Extremely No
Important Important Important Answer

To provide training in the selection and evaluation of materials for utilization in
the teaching of English as a Second Language.

1-(0) 2-1(0) 3-(18) 4-(33) 5-1(28) (2

T | 227 | @17 (347 _r"z,
Unimportant Not Very Important Very Extremely

Important Important Important Answel

To provide oppo:tuni.  for gaining experience in curriculum planning and develop-
ment of teacher-prepared materials.

1- (0) 2-(1) 3-(16) 4-(36) 5-(26) 2
(7T [ @07 | @a71 | 327 ~ @
Unimportant Not Very Important Very Extremely No
. Important Important Important Answe
37
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To provide opportunity to develop lesson plans applicable to English

. as a Second Language.
o
1-(2) 2-(7 3-(5) 4- (26) 5-(19) (2]
| @4 T (97) T @14 1 Gz | @34 12,
Unimportant Not Very Important Very Extremely No
Important Important  Important Answed
¢ To provide a practicum of sixteen (16) hours of supervised teaching experience

with classes composed of adult students w whom English is a second language.

1-Q1) 2-(10) 3-25) 4. (23) 5-(20) (2

| Q) | @24 [ VA [ (28%) | (257 T @
Unimportant Not Very Important +  Very Extremely No

Important " Important  Important Answer

To utilize media, such as audio and video tapes, etc., as tools for instruction
and self evaluation.

1- (0) 2- (4) 3- 31) 4-(23) 5 (20) 3
] (5%) l (38%) l (23%) ] (25('05 l(4

. Unimportant Mot Very Important Very Extremely No
lnportant Important  Important Answve

Are there any additional objectives that you have for participating in the Institute ?
If so, please list them below.

Clance to visit East Coast - 1 _
Recruitment and Retention - 2
Share experiences and techniques - 3

To learn what is happening in ESL in another part of the country = 1 _

Become more confident and effective = 5

Individualized instruction - 1

Information obtained in this questionnaire will be kept confidential by the NAPCAE Evaluatien
Team and no individual names will be used in the Evaluation Report. Thank you.

J8
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APPENDIX B

NAPCAE EVALUATION

PRE-INSTITUTE QUESTIONNAIRE FOR STAFF

Region 11 Institute for the Training of Teachers of English as a Second Language

At

Jersey City State College

(July 5-23, 1971 )

Personal Data

Name Age See Page 324

Residence New Jersey: 11 (55%)  New York: 9 45%)

Female 13 (65%) Male 7 (35%)
Race/Ethnic Group See Page 34
Married 11 (55%) Unmarried 7 35,. No Answer 2 (10%)
Bilingual Yes 11 (55%) No 9 (45%)
Languages Spanish 9 French 4 Some speak more
Japanese 1 Creole 1 than one language.
Ttalian 2 Farsi
Administrator 4 (20%) Master Teacher (Instructor) 14 (70%)

Intern 2 (10%)

-39
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Personal Data Continued

Age: 18-21 1 ( 5%)
21-25 2 (10%)
25-30 6 (307.)
30-35 7 (357.)
35-40 2 (10%)
55-60 2 (10%)
Race/Ethnic Group : Wiiite 13
Black 1
Japanese 1
Jewish 3

Puerto Rican 2

40
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. Education and Prior Experience

Highest degree obtained:

Bachelor's 7 (35%) Master's 12 (60%)Specialist's 1 (5%)

Doctorate None

Academic discipline or degree field Sce Paqge 36

Year earned See Page 36

Total years of teaching experience See Page 36

Total years of administrative experience See Page 36
Attendance as a participant at other summer institutes in previous years: Yes g8 (407%)

No 12 (607

If yes, please state type of institute and years attended:

‘ ABE 3 Masters Proaram 1 Administration 1
ESL 2 Foreign Language 2

Have you instructed in other summer institutes or workshops? Yes 8 (407%) No_12 (60%)

If yes, please list them and the years for each:
ESL (J.City) 4 Study Skills 1
ESL 2 No Followup Answer 2

Have you taught Adult Basic Education before?  Yes 15 (75%) No 5 (259%)

Have you had previous experience in instructing future ABE teachers? Yes 13 (65%)
No 7 (357)
Other ABE assignments: Master Teacher 9
Counselor 1
Supervisor 6 Y

Teacher Aide  None
Dther (specify) Consultant 1 / Teacher Trainer 2 / Dir.

4

Did you teach ESL in your most recent ABE assignment? Yes 10 (50%) No 5 (25%)
No Answer 5 (25%)

Length ~f assignment to ESL classes: See Page 36

’ Have you had prior experience in training ESL teachers?  Yes 17 (85%)Nu 3 (15%)
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Education and Prior Experience Continued

(5%)

(15%)
(70%)
(10%)

(10%)
(25%)
45%)
(15%
(57%)

(35%)
@5%)
(15%)
(5%)

(45%)
(25%)
(10%)

Academic discipline or degree field: Sociology 2
Reading 1
ESL 0
French 2
Spanish 4
History 2
Art 1
Some have two fields.
Year degree earned: Before 1940 1
1960-1966 3
1966-1971 14
No date given 2
Total years of teaching experience: None or No Answc 2
1-5 5
5-10 9
10-15 3
20-25 1
Total years of administrative experience: None or No Answer 7
0-5 G
5-10 3
10-15 1
Length of assigmment to ESL classes:  0-5 years 9
5-10 years 5
10-15 years 2
None or-No Answer 4

32

- 36 -

(20%)



Education and Prior Experience Continued

Please describe your prior experience: Tahles depict this,

Have you taught other adult e ducation courses before?  Yes ¢ (20%)No 14 (70%)

Length of employment in general adult education See Page 38

Number of semester hours in adult education See Page 38

Other training in adult education (specify)
In-Service - 3 Majority - none

Appointment to Staff of Institute

How did you learn of this position?
Thru local director of adult education 4 (20%.)
" Theu state director of adult education 3 (15%)
Thru Jersey City State College staff __ 6 (304
Thru another teacher 4 (20%)

Thru a counsclor  None

Other (specify) WEP 1 (5%) Planning Staff 2 (10%)

Notification of acceptance and details of the Institute arrived in:

April None June 10 (50%)

. No Response 5 (259
May 3 (15%) July 2 (10%) -

Do you have a local commitment to teach English as a Second Language
to adults during the coming year? Yes 10 (50%) No 9 (45%) No Reshonse 1_(5%)

O ————————

My housing for the Institute is:

In domitory or campus housing 1 Intern (5'/.)

Commuting from home 17 (85%)

Other (specify) 2 In Mote! (10%)
43 .
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‘ Education and Prior Experience Continued

Lengthof employment in general Adult Education

No Answer or None 5 (25%)

0-5 12 (60%)
5-10 2 (10%)
15-20 1 (5%)

Number of semester hours in Adult Education

No Answer or None 10 (50%)

0-5 7 (35%)

5-10 1 (5%)

10-15 1 (5%)

20-25 1 (5%)
44
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Appointment of Staff of Institute Continued

Have you felt the overall planning and development has been sufficient
‘ for beginning the Institute?  Yes 15 (75%) No 4 (207) No Answer 1 (5
|

Are you aware of the stated objectives for this Institute? Yes 19 (95%)

No 1 (5%)

In your opinion are the ojbectives of this Institute realistic? Yes 17 (85%)

No 3 (15%)

Docs the schedule look to he one that will enable the

Institute staff to meet those objectives during the three ‘

(3) week period? Yes 17 (85%) |
|

No 1 (5%)

No Response 2 (10%)

Have the pre-planning sessions and observations of
classes been sufficient? Yes 15 (75%) No 4 (20%) No Answer 1 (5%)

Did you attend all three pre-planning sessions for master teachers ? Yes 11 (55%)

No 9 (457%)

If yes, how would you rate those sessions as to their overall effective -
ness? Poor 0  Fair O Good 5 Very Good 3
Excellent 7 . - |

If no, why not? lllness 1

In your opinion, how could the planning sessions have been more useful ?
Shorter 2 Longer preparation time 2

More group contributions 1 Range of objectives toowide 1
Everyone should have attended all sessions 2

Have you been supplied with adequate instructional materials, consumable supplies, equipment
and audio visual aids for the assignment ahead ? Yes 15 (75%) No 2 (10%)
No Response 3 (15%)

If no, in what arca arc you lacking?  Overhecad Projector 1

When were you asked to join the staff of the Institute ? April =1 (5%) May -5 (25%)
June -6 (307  July-2 (10%)

‘ Year ago 1 (5%) 1
No response 5 (25%) |
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Appointiment to Staff of Institute Continued

‘ What was the effective date of your employment ? May - 3 (157.)
Jume - 6 (304
July - 6 (30/.)

No response 5 (257




o

Some of the objectives of the Institute are listed below. Based on your experience in
teaching ESL, would you please rank cach on a scale according to the level of importance
a5 an objective of this Institute by circling one of the numbers (1,2,3,4,5).

To train teachers in appropriate English as a Second Language methods and
techniques, with emphasis on the audio-lingual approach.

1-(0) 2-(0) 3-1(0) 4-(3) 5-Q17)
| | | [ I57) [ ®B5%)
Unimportant Not Very Important Very Extremely
Important important Important

To provide experiences which create an awareness of cultural factors important
to teaching English as a Second Language.

1-(0) 2 -(1) 3-00) 4 -(2) 5-(7)
| R [ GOAT T 0% | B5%)
Unimportant Not Very Important Very Extremely
Important Important Important

To provide training in the selection and evaluation of materials for utilization in
the teaching of English as a Second Language.

1-(0) 2- (1) 3-1(8) 4- (6) 5-(5)

I I (5%) I @0%) | G0% [ (25%)
Unimportant Not Very Important Very Extremely
Important Important Important

To provide opportunity for gaining experience in curriculum planning and develop-
ment of teacher-prepated materials.

1- (0) 2-(1) 3-14) 4-(6) 5-(9)
| I (5%) 1 20%) 1 (30%) 1 45%)
Unimportant Not Very Important Very Extremely
Impotta. .t Important Important
4’7
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To develop a model that can be utilized in future training cfforts of ABE
personnel involved in the education of students to whom English is a
second language.

1-@1) 2-(1) 3-(9) 4- (3) 5- (6)
1 (57) T (5%) 1 @57) v {O57) [ G0
Unimportant Not Very Important Very Cxtremely
Important Important Important

To provide a plan for follow-up through on-going workshops and supervision
where possible.

1- (2) 2-(3) 3-(6) 4- 4) 5- (5)
| (107) 1 {157%) I (GU%) I (2U%) [ @25%)
Unimportant Not Very Important Very Extremely
Important Important Inportant

To provide experiences that will assist participants in developing skill in
assessing the effectiveness of their teaching.

1-(0) 2-1(0) 3-(6) 4- (8) 5- (6)
| 1 1 (50%) | QU%) ] 3 ()%)
Unimportant Not Very Important Very Extremely /
Important Important Important

To develop a minimum of six one-half hour video tapes for future teacher
training within Region I, '

1- (3) 2-(6) 3-9) 4-(0) 5-(2)
I (15%) T (30%) I @5%) 1 I (10%)
Unimportant Not Very Important Very Extremely
Important Important Important

To provide opportunity to develop lesson plans applicable to English as a
Second Language.

1- (3) 2-@4) 3-(3) 4-@4) 5-(6)
I (15%) V' (20%) I (15%) I @0%) T (B30%)
Unimportant Not Very Important Very Extremely
Important Important Inportant
48
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To provide a practicum of sixteen (16) hours of supervised teaching expericrice with classes
composcd of adult students to whom English is a second language.

1 -(0) 2 -(0) 3-(1) 4-(4) 5-(14) (1)
I ' i IER2) T @07y 1T 700 [
Unimportant Not Very Important Very Extremely No Response
Important Impartant  Impertant

To utilize media, such as audio and video tapes, etc., as tools for instruction and self
evaluation.

1-(0) 2-(7) 3-(6) 4-(3) 5-(3) (1)
| T 357 | G0 I 5% | 5% | &%)
Unimportant Not Very Important Very Extremely No Response
Important Important  Important

Are there any additional objectives that you feel should be included for the Institute?
If so, please list them below.

Understanding theory hehind techniques - 1

Development of cultural sensitivity = 1

‘ Provide native English speaker with a look at his language through the eyes

of an ESL student - 1

Modification of existing ESL materials ~ 1

Stress feedback from students - 1

Information obtained in this questionnaire will be kept confidential by the NAPCAE Evaluation Tean
and no individual names will be used in the Evaluation Report. Thank you.

>
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APPENDIX C

NAPCAE EVALUATION

END OF INSTITUTE QUESTIONNAIRE FOR PARTICIPANTS

Region Il Institute for the Training of Teachers of

English as a Second Language

At
Jersey City State College
(July 5-23, 1971)

Note: The figure of 81 total participants is used in this report, because a
questionnaire was not received from one of the participants either at
the start or conclusion of the Institute. Another participant departed
for home prior to the administration of this questionnaire. However,
. one of the interns, who had performed like all Institute participants
throughout, filled out a participants' questionnaire on this occasion.
Theretore, our total number (81 participants) remains constant in
these tabulations, like that figure for the pre-Institute questionnaire.

At the beginning of the Institute you filled out a questionnaire. This i< a follow-up
to that. In the interest of complete openness we are not asking for names. Please give us

any information you feel could benefit participants in future Institutes of this kind. Thank you.

Seven objectives of the Institute were listed in the first NAPCAE questionnaire. In

your opinion to what extent have each of these been met? Would you please rank each on a

scale by circling one of the numbers (1, 2, 3,4, 5).

To train teachers in appropriate English as a Second Language methods and techniques
with emphasis on the audio-lingual approach,

‘ 1 -0 2-0) 3-3) 4-(32) 5-(43) 3)
} I @4 1 3B9%%) CEA V@7
Not At Very Partially Almost Completely No Answer

o All Little ganpletcly

S
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To provide expericaces which create an awareness of cultural factors important |
to teaching English as a Second Language.

1-:0) 2-(3)  3-(9) 4-39) 5-(16) €)
™ I @7 1 @377 @87 § 1(207%) T G7y

Not At Very Partially ~ Almost Completely No Answer
All Little Completely

To provide training in the selection and evaluation of materials for utilization in
the teaching of English as a Second Language.

1-(0) 2-03) 3-23) 4-226) 5- (2 (5)
[ I @R T @8Z T (32%) | (3&) LY.
Not At Very Partially ~ Almost  Completely No Answer
All Little Completely

To provide opportunity for gaining experience in curriculum planning and develop-
ment of teacher-prepared materials.

1- (0) 2-(2) 3-(19) 4-(28) 5 (26) (6)
Not At Very  Partially Almost  Completely No Answer
All Little Completely

To provide opportunity to develop lesson plans for English as a Second Language.

1-0) 2-Q2) 3-(7) 4-24) 5-43) (5)

I 1 @7 T 9% T GB0%) | (53%) T (6%)
Not At Very Partially Almost  Completely No Answer
All Little Completely

To provide a practicum of sixteen (16) hours of supervised teaching experience with
classes composed of adult students to whom English is a second language.

1-(2) 2-(2) 3-(7) 4-0) 5-(45) (5)
| @7 | Q%) | 97) T @54 T (56%) [ 6%)
Not At Very Partially Almost Completely No Answer
All Little Complctely
o1
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To utilize media, such as audio and video tapes, etc., as tools for instruction
and sclf evaluation.

1-@2) 2-(12) 3-(2) 4-Q6) 5-14)

T @/ T 577 \ @77 T (BZ7) T W77.)
Not At Very Partiaily Almost Completely
All Little Completely

A number of activities and techniques were used during the Institute.

following of personal benefit to you?

Listening to speakers ?

¥ &)

No Answer

To what extent were the

(5]

1-3) 2-13) 3-@7) 4-(18) 5-Q7) (3)
1 @%) T 67 1 33%) | (22%) ' (21%) @ans
Not At Very Partially Almost  Completely No Answer
All Little Completely
Participating in small discussion groups with master teachers? ‘
1-©  2-0) 3@ 4-QL _ 5-@9) @
| 1 | (9%) T @6%) | (60%) HCY2
Not At Very Partially Almost  Completely No Answer
All Little Completely ‘
Observing teaching by master teachers? ‘
-0  2-0) 3-16) 4 -Q7) 5 -@4) @
I I [207% | RIW | G4R I &7
Not At Very Partially Almost Completely No Answer
All Little Completely
Teaching other participants in small groups ?
1- 5) 2-(8) 3-(16) 4 -9 5 -Q20) (3)
— T %% "1 A0% | 0% 1 GoZr 1 2o/ @7y
Not At Very Partially Almost  Completely No Answer
All . Little Completely
52 ;
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Your own practice teaching?

1- (0) 2-(0) 3-(7) 4-(2) 5-@49) (3)
T i T 97T | @77 | WOy T @0

Not At Very  Partially Almost Completely No Answer
All Little Completely

Watching other participants practice teach?

1- (0) 2-3) 3-(11) 4-(32) 5-(32) (3)

1 @) ] 147.) ) 397 ‘1397«3 l (3‘/«,)

Not At Very Partially ~ Almost Completely No Answer
All Little Completely

To what extent do you feel that your Institute experiences will have practical
application in your own ESL  classroom back home?

1- (0) 2-(0) 3-@a) 4-(@21) 5 (51) (5)
[ [[G7% | @64 | 637%) I 67)
Not At Very Partially Almost Completely No Answer
All Little Completely

To what extent did you feel prepared when you actually began your practice
teaching in the Institute ?

1- 10) 2-(12) 3-(28) 4-016) 5-(Q12) (3)
| (12%) [aA57) § G471 20%) [ @57 @7
Not At Very Partially  Almost Completely No Answer
All Little Completely

To what extent did you understand the criteria under which you were being eval uated
by your master tcachers ?

1- (0) 2-() 3-(10) 4-(26) 5-(29) 4)
| , Z/) r 22TV G2k | 46%) l (5%5
Not At Very Partially ~ Almost Completely No Answer
All Little Completely
o3
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To what extent were you able to absorh tie material presented ?

1-(0) 2-1(0) " 3-Q17) 4-36) 5-(4) @)
{ | T @1m | @47 | 307 TG
Not At Very Partially Almost  Completely No Answer
All Little Completely
To what extent were staff members willing to accept suggestions from
participants T
1-(2) 2- Q) 3-(13) 4-(28) 5-(30) 4)
(27) 1 (B5%) T Q6w | G4r | G7u | EYA)
Not At Very Partially Aimost  Completely No Answer
All Little Completely
To what extent did the staf® show flexibility in adapting to unexpected circum=
stances, requests, or needs ?
1-(2) 2-(5) 3-(11) 4- (31) 5-(27) (5)
1 %) | (6%) T @47 | 38%) | (33%) T (6%)
Not At Very Partiaily Almost  Completely No Answrer
All Little Completely
To what extent did the Institute measure up to your expectations ?
1- (0) 2-(2) 3-(7) 4-(37) 5-28) (7)
I T @@ | W& | W% | GAL %
Not At Very Partially Almost  Completely No Answer
All Little Completely

We are asking the following questions about your personal Institute experiences for the benefit of

participants in future programs of this type.

In your opinion was your work foad: See Page 49

Were food and lodging adeqrate 7 (Answer only if you stayed in V ,dra Hall}
Yes 16 (447)No 17 (47%) No Answer 3 (8%)

Was enough recreation provided? (Answer only if you stayed in Vodra Hall)
Yes 15 (427) No _ 20 (56, ' No Answer _1 (3%)

How would you rate the general morale of tie participants ?

Very good 38 (47%) Good 26 (32%) Fair 12 (15%) Poor 1 (1%) No Answer 4 (57]

-48 2 o4
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Personal Institute Expericnces Continued

In your opinion was your work load:  About right ? 57 (70%) Toolight? 1 (1%)

Too heavy? 15 (19%) No Answer? 8 (10%)




How would you rate the length of the sessions ?
Too long 32(40/)  About right 36 (447.) Too short 8 (107) No Answer 5 (675)

Would you recommend a similar Institute for othes teachers of E.S.L.?
Yes 75(937)  Ho 1(17) Uncertain 2 (24) No Answer 3 (47)

if you were planiing a future ESL Institute  what improvements would you
make? Please list them below:

Longer sessions -1 More flexibility in method - 12
More practicum -~ 8 More money -~ 1
Extend time of Institute - 9 Eliminate Friday - 1

Shorter sessions - 20

Eliminate traveling to sites - 2

More credits - 2

Longer preparation time - 2

ad

Other comments:

Generally pleased - 18 Field trips - 4

Speakers poor - 10 Poor dorm conditions - 10

Not the proper respect by master teashers for participants - 3

Speakers too long - 15 . Cultural approach not met = 5

More time to see films = 2 Not enough r & r - 2

Observe other master teachers - 8 Poor food - 6

No time to think - 1 - More time in small groups - 3

Small groups qgreat - 5 Interchange of ideas among groups - 3

Auditorium at MHS bhad - 6 Library unorganized - 1 s

Scparate beginners from more advanced participants - 3
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Other Comments Continued

More actual instruction in English - 1

Instruction on intermediate and acvanced levels - 1

Morc planning time - 1

Discussion of outside reading - 1

Poor hospitality - 4

Standardized curriculum - 1

Too much evaluation - 1

Inflexible administration - 4

Not enough use of video tape - 3

Better organization - 2

o7
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APPENDIX D

NAPCAE EVALUATION

END OF INSTITUTE QUESTIONNAIRE FOR STAFF

Region Il Institute for the Training of Teachers of English as
a Second Language

At
Jersey City State College
(July 5-23, 1971)
One of the interns, who had performed like all Institute participants, filled out
a participant's questionnaire at the end of the Institute. Therefore, our total

staff figure is Wineteen (19) for these tabulations, compared with twenty (20)
at the start of the Institute.

Administrator 4 (217%) Master Teacher (Instructor) 14 (74%) Intern 1 {5%)

At the beginning of the institute you filled out a questionnaire. This is a follow=-up to that. In
the interest of complete openness we are not asking for names. Please give us any information you

feel couid benefit participants in future Institutes of this kind. Thank.you.

To what extent were you pleased with the Institute ?

1- (0) 2-(0) 3-(3) 4-(12) 5-(3) (1)
] | I (16%) 1 (63%) | (16%) T 5%
Not At Very Partially Almost Completely No Answer
. All Little Completely

Did the pre-planning sessions sufficicntly prepare you for your part in the Institute?

1- (0) 2-(0) 3-(7) 4-(8) 5-(3) (1
! I (37%) 1 @2%) | (167 [ 5%
Not At Very Partially Almost Completely Did Not Attend
All Little Completely Some
o8
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Did the pre-planning sessions set up adequate ctiteria for evaluation of
participants ?

1- (1) 2-(2) 3-(5) 4- (5) 5-(6)

T (5%) [ 107) 1 6% [ (267%) [ (33%)
Not At Very Partially Almost Completely

All Little Completely

Were staff responsibilities fairly delegated ?

1~ (0) 2 41) 3-(2) A-(7) 5-(9)

| | G%) T (T0%) [ G7% I @7%)
Not At Very Partially Almost Completely

All Little Completely

Were classroom facilities, equipment, audio-visual aids and supplies adequate ?

1- () 2-10) 3-(0) 4 -(9) 5-(10)

] 1 | | @7%) T B3%)
Not At Very Partially Almost Completely

All Little Completely

Do you feel that the participants will leave the Institute as bettar teachers of
ESL?

1- (0) 2- (0) 3- (1) 4-(6) 5-(12)
| i (5%) | 3B3%) T (63%)
Not At Very Partially Almost Completely
All Little Completely

Were staff members willing to accept suggestions from participants ?

1- (0) 2- (0) 3-(5) 4- (11) 5- (2) (1)
[ @6%) | (56%) [ (107 /) V (5%)
Not At Very Partially Almost Completely No Answer
All Little Completely

To what extent did the staff show flexibility in adapting to unexpected circumstances,
needs, or requests ?

1-(0) 2-(1) 3 -(3) 4-(10) 5 (3) (2)
(5%) I (e%) | (53%) | (16%) T(107)
Not At Very Partially Almost Completely ~ No Answer
All Little Completely
59
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A number of activities zud techniques were used during the Institute. To what extent were

the following beneficial to the participants?

Listening to speakers ?

1-(0) 2 -(7) 3-(11) 4-(1) 5-(0)
| T 379 1 (58%) | (5%) \
Not At Very Partially Almost Completely
All Little Completely

Participating in small discussion groups of master teachers and
participants ?

1-(0) 2- (J) 3-(3) 4 -(5) 5-(11)
- t 1 (16%) | (26%) | (58%)
Not At Very Partially Almost Completely

All Little Completely

Observation by participants of teaching of master teachers?

1- (0) 2- (0) 3-@) 4-8)7 5@
[ 21I%) | @27%) [ (37%)
Not At Very Partially Almost Completely
All Little Completely

Teaching of other participants by participants in their small groups ?

1-(0) 2~ (0) 3-(8) 4- 4) 5- (7)
T ] | @2%) | (@21%) P (37%)

Not At Very Partially Almost Completely
All Little “Completely

Participants' practice teaching at night?

1-(0) 2- (0) 3-(0) 4-4) 5- 14) 1)
L 1 } ] | (21%) | 747  T1(5%)
Not At Very Partially Almost Completely  No
All Little Completely Answer
. Participants watching other participants practice teaching at night?
1-(1) 2- (1) 3-(3) 4-(5) 5-(9)
o I (5% 5% 1 @en I 6% 479)
Not At Vc[ry Partially Almost Coal)lctely

All Little 60 Completely
oA
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H
The objectives of the Institute have been listed before. In your opinion to what extént have each

of these been attained ? Would you please contintie to rank cach on a scale by circling of the

numbers (1,2,3,4,5).

To train teachers in appropriate English as a Second Language methods and
techniques , with emphasis on the audio-lingual approach.

1- (0) 2-(0) 3 (3) 4- (8) 5-(7) (1)

| i | (16%) | (42%) 1 37%) 1 (577)
Not At Very Partially Almost  Complciely No Answef

All Little Completely

To provide experiences which create an awareness of cultural factors important to teaching
English as a Second Language.

1- (0) 2- (5) 3-4) 4-(5) 5-@) 1)

| 1 26%.) P (21%) | (26%) I 1% 1(5%.)
Not At Very Partially Almost  Completely No Answen

All Little Completely

\‘ To provide training in the selection and evaluation of materials for utilization in the
teaching of English as a Second Language.

1- (0) 2- (2) 3= (7) 4 - (6) 5-(3) (1)
T [0 ] G7m ] G3m | @6l G
" Not At Very Partially Almost Completely  No Answet
All Little Completely

To provide opportunity for gaining experience in curriculum planning and development
of teacher-preparcd materials.

o (0) 2-(1) 3-(8) 4-@4) 5-(5) (1)
| (5%) | 427) 1 21%) | @26%) " 57
Not A Very Partially Almost Completely  No Answe
All Little Completely

To develop a model that can he utilized in future training efforts of ABE personnel
involved in the education of students to whom English is a second language.

1- (0) 2 (0) 3- (5) 4-(8) '5-(4) )
] l [ (267) T @27%) | @17) 10,
Not At Very Partially Almost Completely  No Answe
All Little Completely
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To provide a plan for fol low=up through on-going workshops and supervision where
possible.

1- (1) 2-03) 3-Q) 4-(7) 5-(1) (6)
) I aen | (5:) T 377 1V (57 NEED)
Not At Very Partially Almost  Completely No Answer
All Little Completely

To provide experiences that will assist participants in developing skill in assess-
ing the effectiveness of their teaching.

1-(0) 2~ (0) 3-(2) 4-(9) 5-(8)

| ] [ Q0% 1 @7% | 42%)
Not At Very Partially Almost Completely

All Little Completely

To develop a minimum of six one-half hour video tapes for future teaching-training
within Region I,

1- (0) 2-(3) 3-(5) 4-(1) 5-(6) 4

| | @67 | 26%) | (5%) 1 G37%) T (21%)
Not At Very Partially Almost Completely ~ No Answer

All Little Completely

To provide opportunity to develop lesson plans applicable to English as a Second
Language.

1-(0) 2 - (0) 3-(3) 4 - (5) 5-(11)
| (10%) | | ae67 | 26%) I (58%)
Not At Very Partially Almost Completely
All Little Completely

To provide a practicum of sixteen (16) hours of supervised teaching experience
with class composed of adult students to whom Enalish is a second language.

1- (2) 2-(1) >@2) 4-@4) 5-(0)

I (107%) I (5% [ @07 | @217 [ B34%)
Not At Very Partially Almost Completely
All Little Completely

To utilize media, such as audio and video tapes, etc., as tools for instruction
and sclf-evaluation.

1- (0) 2-0Q) 3-(7) 4 -(3) 5-(8)

] i (57) | G770 T Q6%) T @27
Not At Very Partially Almost Completely

All Little Completely
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Was the schedule one that enabled the Institute staff to meet the ohjectives
during the three (3)week period?  Yes 15 (797)  No 3(16%)  No Answer 1 (57)

Would you serve on the staff for a similar Institute in the future ?
Yes 15 (797.) No 1 (5%.) No Answer 3 (16%)

Were screening procedures for participants adequate? Yes 5 (267.) No 13 (687.)
No Answer 1 (5%)

If you were planning a future Institute, what improvements or chang es would
youmake? Please tist them helow:

Air conditioned room for speakers - 1

More flexible scheduling - 1 Fewer speakers - 4

Non-native speakers - 1 Better speakers = 2

No participants with limited spoken English =3 Amplification - 1

Grouping: Better mix in each group by age and experience - 2

Too big - 1 Prepare ahead with outlines - 2
Not togethar - 1 Experienced together - 3
No homework = 1 ' Topics not good enough for 2 hour lectures - 2

Other comments:

Limit shock lesson to one day - 1

Lesson plans written under guidance - 1

Ioo much time spent answering questions re: lectures - 1

Small group session not meet in a classroom and be less formal - 1

More time for peer teaching - 2

Too much commuting - 1

Felt isolated at Union Hill = 1

_Too many small administrative details - 2

Memos would have done - 1

Two dinner meetings were a waste of time - 1
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‘ Other Comments Continued

Final party - cocktails for participants and teachers - 1

More scientific testing of participants - 1

Goals not realistic - 1

Provide genuine sixteen hours practicum - 1

Orientation not measured well = 1

Appreciated all materials prepared - 1 ( left teacher to teach)

Institute with "out-of-towners" more difficult to organize and run = 1

More cultural input = 2

Use video more effectively - 1

. Lesser evaluation and fewer cameras - 1

More time for viewing tapes - 1

Need for standardized evaluation forms - 1

More time to watch other master teachers - 2

Start practice teaching earlier - 1

More free time - 1

Break between 5 and 7 -1

Less time for supper = 1

Add one week for practice teaching and small groups - 2

Add one week for sequencing structural content for lessons = 1

Teach sooner - 1

. More pre-planning sessions during Institute among administrators - 1

Avoid disorganization and last minute handouts - 1
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Other Comments Continued

Deleqgation of dutics and some authority to all four administrators - 1

Federal okav came 1oo late; need more lead time for arrangements - 3

Other state officials should he more responsive - 1

Federal official should visit institute - 1

More money for consultants - 1

More time for staff reparation and coordination - 1

Physical conditions inadequate for living and meetings - 2

E:.phasize attitudinal traits and teaching prercauisites for ESL instruction = 1




APPENGIX E

WEEKLY SCHEDU'E QF INSTITUTZ ACTIVITIES

DATES _July 5 = July 9, 1971

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
At JCsC At Memorial High School, West New York, NoJ. At Jcsc
2:00 = 5130 1:30 = 2:30 1:30 - 3:30 9:30 - 11130

ESL Institute

Registration

and
Roon

Assignments

Final Registration

Introductions

1:30 - 3:30

Small Groups

Basic Techniques of ESL

2:30 = 4:CO
Institute Goals
Language Lesson

and Evaluation

345 - L:30
Mini Language Lesson

Dre Francis Juhasz

"The Nature of
Language®

Dr. Elians Condon

8Teaching
Pronunciatie:

§:30 - 6:30

Social Hour

L4:00 - 5:45

Small Groups

Institute Mechanics

Intre. to Observations

L4330 - 545

Small Groups

-

Continue Basic
Techniques

Discuasion of
Observation

3:30 = 55

Small Groups

Discussion
&

Preparation

11:30 = 12:15

<

Z

Small Groups

Discussion eof
Presentation

Evening Program

APPENDIX E

545 - 7:00

Dinnsr and Travel

12:15 - 1:15

Lunch

Preparations for

7:00 - 7:30

Teaching

7:30 - 9:10

Chservations of Demonstration Leasons

5

1:15 - 2:30
Small Groups

Progran
Evaluation




APPENDIX F

ADULT AND CONTINUING EDUCATION RESOURCE CENTER
JERSEY CITY STATE COLLEGE
1971 ESL TEACHER-TRAINING INSTITUTE
FIRST WEEK

(INTERNAL EVALUATION)

l. General Sessons

A. Comment briefly on the value of each presentation relative to your needs:

1. Dr. Frank Cordasco - Guest Speaker at Dinner

2. Dr. Francis Juhasz - The Nature of Language

3. Dr. Eliane Condon - Teaching Pronunciation
. Mini - Language Lessons

A. Poor Presentations - First half on Tuesday

B. Good Presentations - - Second half on Tuesday

and Wednesday
M. Small Group Sessions with Master Teachers
A. Are these sessions beneficial?  Explain.
B. Areyour individual needs being met? Explain.

C. How could these sessions be improved ?
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Obscrvations -  7:30 ~ 9:15p.m.
A. Did you benefit from sceing your Master Teacher working?  Explain.

B. Were the basic techniques discussed in the Small Group sessions utilized
in the Master Teaches' lessons? Comment.

Further comments or suggestions.

_ LD



(Appendix F Continued)
ESL TEACHER-TRAINING INSTITUTE

SECOND WEEK'S EVALUATION
(INTERNAL EVALUATION)

Comment brie'fly on the value of the following sessions:
A. Monday -- Mrs. Mary Barr ~ "An Overview of English Structure"
¥

B. Tuesday -- Master Teachers - "Using Visual Aids"

C. Wednesday -~ Dr. Eliane Condon - "A Contrastive Analysis of English
and Spanish Structures"

D. Thursday -- Catch-up Day - Films, video tapes, individual assistance, etc.

E. Friday -- Miss Gloria Gallingane - "Writing Techniques for ESL"

Comment briefty on the Small Group sessions:

A. Do you have enough time in these sessioiis for discussion and lesson
preparation ?

B. Are you receiving adequate guidance from your Master feacher in.teaching
techniques and lesson development?

C. How can these sessions be improved?

Comment briefly on the Practice - Teaching sessions:

A. Have the practice teaching sessions been beneficial?

L]




B. Are you being given adequate opportunity to practice teach using the
skills that are being developed ? /

Y

x !
\
C. Is your Master Teacher considerate of your needs and feelings when
critiquing your efforts ?

IV. Further cominents and/or suggestions: (Use the back if necessary.)

70
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ESL TEACHER-TRAINING INSTITUTE (Appendix F Continued)

THIRD WEEK'S EVALUATION

‘ (INTERNAL EVALUATION)

l. Comment briefly on the valuc of the following sessions:

A. Monday -~ Mr. Protase Woodford - "' Testing"
B. Tuesday - Miss Alice Osman - "Reading Techniques”

C. Thursday - Mr. Joseph Monserrat - "Language and Culture"

Il. If you watched any of the ESL films, please rate them on the following scale:

‘ Poor Very Good
"English Sentence Rhythm" 1 2 3 4 T 5
"Teaching a Conversation" 1 2 3 4 5
"Language Games" 1 2 3 4q 5
"Teaching Models" H 2 3 4 5
“"Toward Free Conversation” 1 2 3 4 5
"Teaching Advanced Verb Patterns" 1 2 3 4 5

/



APPENDIX G

‘ ESL TEACHER TRAINING INSTITUTE

FINAL EXAMINATION
(LAST DAY)

1. List the four language s' !ls in the sequence of their development as used in the audio-
lingual method and the rationale for this sequential order.

2. Give one way to reduce teacher talking time and at the same time expand student re-
sponse time.

3. Write a six-line dialogue to teach one particular structure that you have not yet used
in this Institute but one you plan to use in the future.

Bricfly describe the class you are writing this for--what level is it? What did you teach
before this structure? List the structure being taught, and then write the dialogue.

. <. Read the foliowing account of an ESL lesson:

The lesson has just begun as you (the observer) enter the room. The teacher has
a list of five vocabulary words written on the board. She is asking the students to re-
peat the words and define each one. After eliciting unsatisfactory responses from the
students, the teacher asks them to take the five vocabulary words home, look them up in
a dictionary, write a sentence for each one, and bring this assignment in the following
evening. The students are then asked to open their textbooks to a lesson which introduces
the Simple Present Tense. Following the outline in the book, the teacher demonstrates
o~ the board the various forms of the verb with the corresponding pronouns. All forms are
used in sentences which the students repeat. Explanations are given in the students' na-
tive language for further reinforcement. The teacher then asks individual students to give
sentences using the Simple Present Tense. After this, the ctudents are asked to copy
an exer.ise from the book for which they must fill in the blanks with the correct form of the
Present Tense vetb. During the last ten minutes of the lesson, the students practice in
unison a dialogue based on the Simple Present Tense.

Directions after reading this ohservation:

Would you teach this lesson in the same way ? If yes, explain in detail why. If no,
what changes would you make and why ? ( Give specific examples to illustrate your ideas.)

-




APPENDIX H

Mrs. Rita Banks (MT)

521 West 111th Strecet

New Yorl, New York 10025
(212) UN 4-1354

Miss Jean Bodman (MT)
229 East S83th Street =5E
New York, New York 10028
(212)876-4335

Miss Carolyn Clapp (MT)
1418 Cooper River Plaza East

Pennsauken, New Jersey 08109
(609) 662-7514

Miss Zoraida Cruz (1)

416 Bensen

Camden, New Jersey 08100
(609) 541-1616

Mrs. Susan Giacabone (MT)

227 East Central Boutevard
Palisades Park, New Jersey 07650
(201) 947-9638

Mrs. Dolores M. Harris (A)
15 Pershing Drive
Glasshoro, New Jersey 03023

(609) 881-0432

Mr. Richard Hitt (MT)

208 Anderson Street =3 F South
Hac kensack, New Jersey 07601
(201) 489-2697

Mr. Michael Lanzano (MT)
500 Kappock Street

Bronx, New York 10463
(212) 543-9817

Mrs. Darlene Larson (MT)
150 Ravine Avenue #1-B
Yonkers, New York 10701
(914)423-3209

-&7 -
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Mrs. Rebecca Roberts (MT)
Bancroft Hall #6038

509 West 121 Street

New York, New York 10027
(212)870-4703

Mrs. Patty Roth (MT)
152-72 Melbourne Avenue
Flushing, New York 11367
(No Phone)

Mr. Patrick Schfano (MT)

283 Garfield Avenue

Jersey City, New Jersey 07305
(201) 432-9475

Mr. Ken Sheppard (MT)
102 Pierrcpont Strect
Brooklyn, New York 11201
(212) 834-9678

Miss Roselyn Summerfield (MT)
210 East 73rd Street 37D

New York, New York 10021
(212) 988-8947

Miss Annabelle Takahashi (MT)
253 West 72nd Street

New York, New York 10023
(212) 874-6748

Miss Kai iryn M. Taschler (A)
515 Mt. Prospect Avenue
Newark, New Jersey 07104
(201)484-5617

Mr. John E. Tiscornia (1)

12 Hillcrest Avenue
Mendham, New Jersey 07945
(201) 543-4446

Mr. Joseph R. Tiscornia (A)
12 Hillcrest Avenue
Mendham, New Jersey 07945
(201) 543-44406




Appendix H Continued

Mr. Jay Wissot (MT)

23 Sussex Road

Bergenfield, New Jersey 07621
(201) 385-1742

Mrs. Joyce Anne Wood (A)
913 Coaclinen East Apartments
Lindenwold, New Jersey 08021
(609) 784-3105

= Master Teacher
= Administrator
= Intern




