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ABSTRACT

This report discusses use of the Consumer Price Index
(CPI) to compute cost-of-living adjustments for wages and salaries in
general and teachers' salaries in particular. A number of tables and
graphs compare average annual salary increases for Connecticut
teachers in 1967-74 with annual increases in the natioral CPI, the
Boston area CPI, the New York-New Jersey metropolitan area CPI, and
pay increases for other professional and industrial employees.
Although many of the statistics apply specifically to teachers in
Connecticut, most of the discussion applies to other areas as well.
The author considers the pros and ccns of tying salary increases to
the CPI and conclude that, although the CPI 1s a useful indicator of
economic trends, it should not be used as the sole hasis for salary
determination. (JG)
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THE CONSUMER PRIC E INDEX

During the past few years “cost of living” has become
an increasingly important part of salary negotiations. As a
result of the current inflationary spiral it 1s to be expected
that “cost of lving™ will play an even more vital role n
1975-76 negotiations. Therefore, the following study was
conducted first, to increase understanding of the Consumer
Price Index (CPI), its creation, its uses and its limitations.
Secondly the Consumer Price Index is compared with
average Connecticut salaries n an attempt (0 show whether
those salaries have kept pace with the increases in the “cost
of living.”

The Consumer Price Index is prepared by the Bureau
of Labor Statistics of the United States Department of
Labor. Periodically, the Bureau releases information on
hypothetical family budget. This budget is based on i
1960-61 survey of the spending habits of urban families
vith four members. This survey is the basis for the
formulation of the “market basket™ items and services used
by the Bureau to develop the Consumer Price Index. Four
hundred items were selected from the spending habits
uiveyed and became the “market basket™ of goods and
ervices. Each month the prices of these 400 items are
assessed in ahout 18,000 stores in 56 cities throughout the
United States. The prices of the goods and services included
re sent to Washington and weighted according to a formula
which 1s indicative of how a typical worker probably
hudgets money (e.g.. 33% for housing; 25% for food; 19%
‘or health znd leisure; 13% for transportation; 10% for
~lothes). The CPl 1s the conglomerate result of these
weighted prices.

In its most understandable terms theoretically the
Consumer Price Index simply reports how much 1974
mnoney is required to buy an average item or service that
cost $1.00 n 1967. For example the CPl - all items, a|
cities - for November, 1974 is 154.3. Theoretically, the
average item which cost $1.00 in 1967 will cost $1.54 in
November, 1974. Likewise the same item cost $.50
1930.

i Cowsamier Pace Index fas ns  fimutations [3
alternately damned and praised according to the needs and
wishes of its user. !eonard Woodcock, President of the
United Automobile Workers, hailed the CPI as “one of the
most important social indicators currently available in the
United States.”! A recent Congressional investigation
found that although the erratic movements of economic
statistics have been blaraed on political manipulation, in
reality “most economic statistics are assembled by so many
pecole that manipulation would be excruciatingly
difficult.”2 Nevertheless, the nflation rate varies according
to an individual’s buying patteras.

Several other criticisms must be (onsidered. Most
importantly for the purpose of this study, in surveying the
spending habits for development of the “market basket”™
items and services and the weighting system, professionals
including teachers, engineers, doctors and lawyers were
excluded, among others. In addition, over the years
purchase items have changed. For example, when the
“market basket” was created, both fashions and foods
differed. There 1s consigerable difficulty in evaluating cost
increases as a result of increased quality and cost increases
resulting from pnce increases. Along the same line there is
even greater difficulty assessing the deterioration of
product quality, which in reality amounts to increased cost
if the purchaser must replace the product sooner. The CPI
also fails to reflect the attempts of individuals to adjust for
inflation. For example, has an individual’s standard of living
decreased because he has substituted three paperback hor k-
for each hard cover book he used to buy?

Two other major complaints which have bhee.
registered _hould be noted by board members First with:
respect to the weighting system, the percentage of the
family budget required for food has decreased considerabl,
since 1960-61. The CPl has not adjusted its figures
Secondly, especially in the case of teachers, employers are
paying twice for some significant items in the Index. This s
especially true in medical benefits. Boards of education pay
increased insurance premiums for increased costs of medica
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care; they also pay that increase in any “cost of living”
adjustment n salaries.

Last spring, Julius Shiskin, Commissioner of the
Bureau of Labor Statistics, announced the intention of the
Bureau to revise the Index. This announcement was met
with an outpouring of criticsm of the proposed revisions.
The proposed Index will include a wider spectrum of the
work force from the unemployed to professionals. Thé
cnticism from labor leaders argued that the proposed index
would rise less rapidly Lecause of the higher concentration
of more highly paid families which suffered the effects of
inflation less. On the other hand employers have argued
that if the contention of labor that lower income families
suffer the effects of inflation more, is true, the proposed
index will rise more rapidly bacause of the higher
concentration of low income families. As a compromise,
the Bureau has agreed that beginning in 1977, the agency
will publish two CPI's - one comesponding to the current
index and the other broadening its coverage to make it
niore representative.

During the third week of each month the Bureau of
Labor Statistics publishes an index of price increases for the
preceding month. These price indices can be used in a
variety of ways to evaluate and project increases in the
“cost of living.” Robert Lindquist has published a booklet
entitled “Seven Ways to Compute Percentage Increases in
the Cost of Living and Ten Ways to Compute Cost of Living
Pay Increases.” This booklet is a must for really
understanding the multitude of methods which can be used
to compute increases in the *‘cost of living.”3 Briefly, the
most common methods of computing “cost of living”
increases are: 1) comparing the average CPl of one 12
month period with that of another 12 month period; 2)
comnynng the CPL of one month with that of the same

: tater, 3) comparing an average of the latest
thize .nenihs projected for 12 months with the aserage CPI
from the current year.

fore using the CPI in salary negotiations it should
dlso be undesstood which index will be used. There is an
mdex for specific budgetary groups such as food and
housing. as well as an index for “all items.” Most major
<H1zsin the United States alsc have a separate “all items”
t1idex. For the Connecticut area, several possibilities exist:
the New York-New Jersey Metropolitan Area index, the
Boston area index, the all cities index, or any combmnation
of the three area indices.

INCREASES IN THE CONSUMER PRICE INDEX
AND TEACHER SALARIES

Because the use of the Consumer Price Index has

become so widespread and controversial, it is compared
here to average teacher salaries at various levels over the
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past seven years lor comipanson purposes the average
1967-68 salary hias been used as a base and the increases in
the CPI have been coryerted to dollars. In addition the
average annudl mcrease 1 the Consumer Price Index has
been computed from July 1 to June 30 in order to conform
with the durarron ot most teacher salary agreement. The
following average u.creases were tabulated for the nation,
the New York-New Jersey metropolitan area, and the
Boston area.

TABLE 1

AVFRAGE CONSUMER PRICE INDEX
BY SCHOOL YEAR

Year

(7/1 -6/} National N.Y.-NJ. Boston
1967-68 101 91 101.75 101 .96
196869 106 82 107.46 107.04
1969-70 113.14 114.80 113.56
1970-71 s 9K 122.58 120.10
1971-72 123.27 173.64 125.12
1972.73 128 24 134.56 130.42
1973-74 139.72 147.05 142.00

Beginning Teacher’ Salaries And The “Cost Of Living”
Increases

The average beginning teachers’ salary, bachelor’s
degree, step one, has been computed fiom previously
published yearly salary reports of the Connecticut School
Development Council (196768 to 1969-70) and the
Connecticut Association of Boards of Education (1970-71
to 1973-74). The averages used n this section of the report
in no way reflect the nuinber of teachers paid at any given
level Because the base year 1s 1967-68, the actual average
salary of $3740 i ued. However, it is necessary to
compute the bose dollar value at an index of 100.
Therefore. the actual average salary 1s multiplied by 100
and :hat prodac. s divided by the average 196768 CPL
The base tigires yielded by this formula are showr on
Table 2. The Consiiner Price Index 1s then converted to
dollars by multipiving the base salary at an index of 100 by
the average index for that year and dividing this product by
100. The results show that only in 1973-74 the beginning
teachers’ salanes fell behind the average CPI increase and
then only 1 the New Y ork-New Jersey average. On Table 2
where the sausted €PL salary 15 greater than the actual

average salarv, the (P wlary 15 m nalics. In other words,
based on the New York New Jersey increase in the CPI, the
average silary of 4 neginming t2acher in 1973-74 would not
huay quit- as anich ov the average salarv of a beginning
teacher i VT A
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TABLE 2

-UMPARISON OF THE AVERAGE AN UAL SALARIES
FOR BI'GINNING TEACHERS B A, STEP |
WITH SALARIES BASED ON THE AVERAGE
INCREASE IN THE COMSUMER PRICE INDEX

Salary Based on Consumer Price Index
Base x Index (Table 1) = CPI Salary
100

Annual National N.Y.NJ.  Boston

Average Base = Base = Base =
Year Salary $56324 $56414 $56304
196768 $5740 $5740 $5740 $5740
196869 6181 6016 6062 6026
1969-70 6641 6372 6476 6393
1970-71 7339 6701 6915 6762
197172 7645 6942 7257 7044
1972-73 7848 7222 7591 7343
1973-74 8021 7871 8295 7995

Ir the graphic representation of Table 2 below. the
nats represent the actual average beginning teachers’ sale.
"he lines represent the three CP! salaries bass -

wlex  for the nation, the New York™-. fersey
metiopolitar «rea and the Boston area.
4500y
N.Y-N.J.CPI
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The Average Annual Connecticut Teache ~ -~ a1
“Cost Of Living”” Increases

The average annual Connecticut teachers -aiaric
used 1n this section have been taken from the statistic
published by the National Education Association in two o
its annual reports, Estimates of School Statistics anc
Rankings f the States. Because the figures for 1969-7¢
were not avaiable from NEA sources, the figure used fo:
that year was taken from Statistics of State Schoo:
Systems, a publication of the National Center for
Educational Statistics (US. Office of Education). Thes-
averages are compared with the average salaries based or
increases in the Consumer Price Index. It is apparent that
here again the average teacher salary has kept pace with the
increases in the cost of living except in 1973-74. In that
year the actual average salary was less than the CPl-based
salaries for the Boston and New York-New Jersey areas
(indicated by italics). Therefore theoretically the average
teachers’ salary in 1973-74 would not buy as much as the
werage teachers’ salary in 196768 in both the New
Y ork-New lersey and Boston areas.

TABLE 3

*iIPARISON OF THE AVERAGE ANNUAL TEACHERS
SAI ARY IN CONNECTICUT WITH SALARIES BASED
Oiv “MIE AVERAGE ANNUAL INCREASE IN THE
CONSUMLER PRICE INDEX

Salary Based or « onumer Price Indse
dse x Index (Table 1) = (Pl Salar
1o

Nauona: N.Y.NJ, Boston
Aversg Base - Base = Base

Year Salary $7837 $7849 $7833
196768 €737 $7987 $7987 $7987
1968-69 8500 8371 8435 8384
1969-70 9400 8867 9u11 8895
1970-71 10079 9324 9621 9407
1971-72 10298 9661 10097 9801
1972-73 0600 10050 10562 10216
1973-74 1030 10952 11547 1127

Graphically Table 3 appears much 'f ¢ saie s fapie
2. The bars show actual average eachers salaries o
Connecticut. The three lines plot the adjusted salanes base:
on increases in the Consumer Pric e Inde« for the nane
New York-New fersey and Boste

Y SV 1N
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The Average Annual Teachers’ Salar; Including Increments
196768 To 1973-74 And The “Cost of Living” Increases

The preceding sections of this report show what hus
happened to teachers’ salaries at one specific point on the
sdlary scaie. 1fowever, neither of these representations take
Into consideration the fact that no teacher stays at the same
place on the salary schedule for seven years. For example,
the teacher who was making the average teachers’ salary in
1967-68 was no longer making the average teachers’ sajary
n 1973-74, but was in fact making a good deal more than
the average salary because of builtan incremental salary
increases above and beyond the *“cost of hiving” increase.

Table 4 shows what has happened to the average
beginning teachers’ salary in 1967-68 1f mncrements are
included. 1t should be noted, however, that these tigures
have not provided for any crossovers to another salary
scale. For example, during the years included in this study,
in order to quahfy for standard certification 1o teach m
Connecticul, the law mandated that the teacher complete
etther thirty graduate credits or a Masters’ degree within
five ycars. Therefore, by the ime most teachers would have
reached the fitth step on the B.A. scale, they would have
crossed over to the B.A. +30 or Masters’ scle.

The results of the figures in Table 4 clearly show that
teachers’ salanes, including increments, have kept ahead of
the increases 1n the “cost of lving”” The average
Connecticut teachers salary on the seventh step of the B A.
scdle 15 $2.208$1.784 and $2,084 greater than the
C'Pl-based salary for 1973-74 for the nation, the New

Q
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York New Loy wrea and the Boston area, respectively.
Tthese dirteres oo represent from 17.74 to 219% of the
wVerdge sala e oche BOAL salary scale at the seventh step.
Howe:er, 10 renian ot relating the methods in which
teachers” <= inev i determined to those used 1n industry,
this 17 to 2HYY ncresse amounts (o the average
teachers’ 1aine over the seven vear period. The question
which must he usked 1y whether or not raises (above and
beyond increse. i the “cost of Imng™) averaging between
254 and 3 1. per yvear wathout any additional formal
professional work 1w sufficient reward for the services
rendered id (4 serence ganed ai an optunum leve] of
wrtinarce
A seoond e ten which must be considerd when
wviewing Fablo 3 how much of that 17.7% to 21.9%
wrene represents an etfort on the part of hoards of
Jucatton 1o mcreawe the salanies of teachers to reach a level
congrueice with the amount of preparation required of
de job o i s oot it would appear that teachers may
sl be undeid. Fur example, Bureau of Labor Statistics
reports shew the pverage starting salanies for engineers and
-omputer prosnimmers i 1974 and social workers in 1971
was apatovniatels 1000 more annually when computed
' 8L days then the average beginning teachers salary for
the same v ar tne job descnption c¢nteria used for these
posttivt ~ il "o the sal.ry of beginning personnel with a
Bachdor's dewree working with routine, carefully screened
problems weder hise supervision involving litde if any
decisiontianing e 1 concervable, therefore, that we may
see 4 push ca the part of teachers for even greater increases,

TABLL 4

COMPARINON € jHE AVI-RAGI: ANNUAL SALARIES
FOR BIGINY G T ACHIRS  B.A.. STEPS 1.7
INCEUDING INCREMENTS WITH SALARILS BASED ON
IHE SV ERAGE INCREASE IN THE
CONSUMI R PRICE INDEX

Saldry Based on Consumer Prce Index
Ease x 'ndex (lable 1) = 7'PI Salary

100

A tugl
A\verage  National N.Y.-N J  Boston
0 Annual - Buse = Base - Base -
Year ey, Saldiy 35632 35641 $5630
196708 B\ Siep ] $5740 $5740 $5740 $5740
190849 B A Siep 2 6390 6016 6062 6026
106970 A Qe ) 7305 6372 06476 6393
1970-7 KA Srep 8254 6701 6015 6762
10717 B A Srep s RO 6942 7257 7044
19723 B A Step o 9581 7222 7591 7343
1973 A S T e IRTY . Ras 70918

3
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In the graph below, the differences between the
actual average teachers’ salaries and the salary base on the
CPI are quite obvious.

10500
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Average Teachers’ Salary Increases Compared With Average
White Collar Workers’ Salary Increases and Increases In The
Consumer Price Index
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Because of a lack of statstical inforimation 1t was
impossible  to separate saises from “‘cost of hving”
adjustments 1n industry. The Bureau of Labor Statistics
does report the average annual percent incresse in white
collar workers’ salanes for the penod covered n the scope
of this study. These percent increases are compared with
the percent increase 1n the average teachers’ salary and the
average percent increase in the Consumer Price Index in
Table S.

On the basis of this companson teachers salanes
increased significantly from 1965 through 1971 but since
then have been losing rapudly 1o inflation. The increases
trom 1968 to 1971 could be atinbuted to a number of
factors including an effort on the part of boards of
education to help teachers’ salaries catch-up to a level
commensurate  with  the professtons’  educational
quabfications and responsibilities. the passage and
refinement of the collective bargamning statutes by the
1965, 1967 and 1969 Legslatures: the competition for the
best teachers 1in a teachershort market. a more mobile
tcachers market. and. the general economic trend toward
giowth Conversely dunng the past three vears teacher
salary increases have declined for another set of reasons
including the wage and pnce freeze, dechining enroliments
leading 10 the decision not 1o replace retinng teachers who
are at the top of the scale; the economic recession; and, the
over-abundance of well-qualified teachers seeking positions.

During this same penod 1967-1974, average salary of
professional white collar workers, nationally, has increased
at a relatively constant rate regardless of the econormc
situation. In the long run, the salanes of professional white
colar v srkers have increased almost 3% more than those of
average teacher salanes 1n Connecticut, and have therefose
increased the gap between professional industnal salanes
and teachers’ salanes. Quite probably 1f average salariey
were available for Connecticut white collar professionals.
the percent of increase over average teacher salanes in
Connecticut would be in excess of 37 because of the
generally  hugher standard of living which exists i
Connecticut as compared with the rest of the nation. It
would also scem that the stcady pattern of growth
manifested 1n the industntal sector would provide a
healthier growth pattern rather than a heavy reliance on
such external factors as the CPl. teacher market, and
legislative mandates.

Table 5 also includes a coluinn relating salanes of
hourly personnel at Pratt and Whitney Aircraft negotiated
by the International Association of Machimsts. These
increases. almost 5% greater than that of teachers over the
same seven year period, do not include any promotions or
grade changes. They are increases in the total pay schedule
for all hourly employces. It might also be sigmficant to
note that these increases do not include the most recently
negotiated one at 147,

H26/2-75



TABLE 5

COMPARISON OF ANNUAL PERCENT INCREASES i\
SALARIES FOR TEACHERS, WHITE COLLAR

WORKERS AND PRATT & WHITNEY HOURLY

EMPLOYEES WITH THE PERCENT OF INCREASE

IN THE CONSUMER PRICE INDEX 1967— 1974

% Increase % Increase
in Avg Ann. in Sal. of

% Inc. in

% of Inc,

Teachers’ Prof. White  Pratt-Whitney mn Avg.
Salary Collar Hourly Pl
Year from T-3)  Workers Salaries (from 1-1}
1968-69 64 5.7 68 48
1969-70 10.6 6.2 68 59
1970-71 7.2 6.6 5.5 5.2
1971-72 2.1 58 6.8 36
1972-73 30 54 6.8 40
1973-74 4.1 64 5.5 9.0
334 36.1 38.2 32.
1§
10
9 Teachers’
. 9.0
8
P& W Hourly
7 Employees
6 Professional
4K
5 52
43
4 //
4.0
36
3
2
1 Percent Increase in Average Annual CPI
ali cities - all stems
1967 1968 1969 1970 1971 1972 1973 1974

Q
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teackers saluny g gt nerspe reachers salary with salaries
based on mere e 0 othe Consumer Pnce Index indicate
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The results v ihe study aso show that teachers
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companng res he -l ney wath comparab!. positions in
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profesen s et o) anether year of experience.
By thic gt mirement should be separate from
Ao e gdpestments wineh need to be

made e s e sy g whale Two 1ecent court
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R S reep up with ' ost of hving”
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Stdocdpesir L . opnd e 1o gredfer
e 0 T most o the contracts
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3) financially, few towns could support such a salary
palicy. However, it should also be emphasized that
teachers’ should not be made to sacrifice more than
the rest of ou: society in an inflationary spiral similar
to the present. It is unfair to expect that teachers can
live on proportionally less than others. When the
major union in an area negotistes a 14% increase, it is
unfair that these same union members expect
teachers to accept much les. Perhaps an appropriate
policy would be to figure “cost of living”’ adjustments
on a combination of CPl increases and average
increases from the local industrial sector, both
unionized and professional.

Should salarsies increase at a steady pace reflecting an
overall consistent growth pattem (e.g., industrial
pattemn), or should they reflect specific econamic
situations and markets (e.g., teachers’ salary pattern)?
It would seem that a much healthier growth pattern
might be established, than that shown in Table S, as
well 23 an acceptance by employees of faidy arrived
at long-range (5-10 years) salary goals. While allowing
some flexibility for fluctuating economic periods,
long-range goals could provide a definite budgetary
advantage. It would give employees, board members
and townspeople a definite program to follow and
could minimize the adversarial relationship between
board of education, town boards and teachers. An
initial five year plan might be established to: 1) raise
the minimum salary to a level equal to that of
industry; 2) provide for a yeady growth of from 5%
to 6% to accommodate changes in the Consumer
Price Index; 3) allow for extreme changes in “‘cost of
living” by averaging the percent increase, for local or
area white collar professionals and blue collar
unionized personnel, and the CPl, dividing the
percentage over 5% to 6% by 2 and adding that to the
5% to 6% figure, 4) treat increments as raises and

"CABE JOURNAL

provide for increments above that “‘cost of living”
percentage.

The Consumer Price Index has its limitations and
should . ot be the snle basis for salary determination. There
are many other intervening factors. However, until 1977 it
i8 the only measure available which closely relstes to actual
consumer buying power and in spite of its critics it is
probably a pretty fair measure. However, in a economic
period of extreme inflation or recession, total, wide scale
reliance on ecanomic indicators only perpetuates the
extremes. As with all other statistical data economic
indicators such as the Consumer Price Index should be used
in moderation.

Footnotes

Unless otherwise noted all statistics in this report have been
taken from the official figures of the Bureau of Labor
Statistics.

| Robert Samuelson. “How well does the Consumer Price
Index measure the inflated prices we pay for dog food and
doctors, parking lots and paperbacks?” New York Times
Maguzine, December 8, 1974, p. 35.

2 1bid,

Robert M. L. Lindquist. “Seven Ways to Compute
Percentage Increases in the Cost of Living and Tem Ways to
Compute Cost of Living Psy Incresses,” 1974. Avafisble
from the author, 7912 Northeast Sixth Street, Minespolis,
Minnesota $5432. Mr. Lindquist is a Registered Profesionsl
Engineer, school board member and negotiator.

4 The base is figured by convering the average 196768

salary to a base of 100: Base = Actual & x 100
1967-68 CP1 Value
8 H28/2-76



‘ HOW DO T’IE SALARIES IN YOUR BISTRICT COMPARE?

This worksheet will enable you to com;.are the salanies in your district with increases in the CP1. A complete listing of
the CP1 for the nation and for the Boston and New York-New Jersey metropolitan areas can be {ound on the back

. Choose the salaries you wish to compare. Three ex imples were included in this report but other possibilities exist (e.g.:
M.A_Step |;M.A.-Steps 1 -7;M.A_-Top step).

2. Choose the Consumer Price Index (national-all items, Boston, New York-New Jersey) or combination which you wish
to use and the method in which you wish to use it. In this report an average of the CPl from July to June was used.
Other possibilities include an average of each calendar year, an average of the CPl from September of one year to
August of the following year, the CPI for any given month (December) of each year.

3. Figurs the base salary to be used by taking the earlies ual annual salary to be used, multiplying it by 100 and
dviding the product by the CPI for the salary year used. For example, to compare the M.A.-Step | for a given district
based on the December National CP! since 1967.

base salary = Actual Annual Salary for M.A .-Step | x 100
CP!1 for Salary Year

base salary = $7000 (annual salary M.A.-Step 1 for 1967) x 100
101.5 (December 1967 CP1)

base salary = $6896.55 or $6897

4 Complete the following:

. Actual

Annual
Year Salary Base salary (No.3) x CPI = CPI - Based Salary

o connecticut association of boards of education, inc.
9 410 asylum street, hartford.conn. O6103/203-522-8201  1100/.76




CONSUMER PRICE INDEX ‘

US. City Average - all items

Year Jan. Feb. Mas. Apr. May June July Aug.  Sept. Oct. Nov. Dec. Avg.

1967 986 987 989 991 994 997 100.2 1005 100.7 101.0 1013 101.6 100.0
1968 1020 1023 1028 103.1 1034 1040 1045 1048 105.1 105.7 106.1 1064 1042
1969 106.7 107.1 1080 108.7 1090 109.7 1102 1107 1112 111.6 1122 1129 1098
1970 1133 1139 1145 1152 1157 1163 1167 1169 1175 118.1 1185 119.1 116.3
1971 1192 1194 1198 1202 1268 1215 1218 122.1 1222 1224 1226 123.1 1213
1972 123.2 1238 1240 1243 124.7 1250 1255 125.7 1262 1266 1269 1273 1253
1973 127.7 1286 1298 130.7 1315 1324 132.7 135.1 1355 136.6 1376 138.5 133.1
1974 139.7 141.5 143.1 1439 1455 1469 1480 1499 151.7 1530 1543 1554 1477

Boston

Ann.
Year Jan. Apr. July Oct. Avg.
1967 99.0 992 100.1 100.8 100.0
1968 101.6 103.2 104.1 105.7 104.1
1969 1068 108.3 1103 1124 110.0
1970 1136 115.1 1164 1194 116.7
197 120.7 1216 1227 1243 1227
1972 1248 1262 1270 1289 127.1
1973 129.7 1324 134.1 133.7 134.7
1974 142.0 1453 1499 1532 N.A. ‘

New York—New Jersey
Ann.

Year Jan. Feb.  Mar. Apr. May June July Aug.  Sept. Oct. Nov. Dec. Avg.

1967 98.7 992 993 993 99.5 997 100.1 1003 1006 101.0 101.1 101.5 100.8
1968 101.6 1M2.1 1026 1029 1033 1039 1044 1052 1058 1063 1066 1069 1043
1969 107.4 1078 1089 109.7 ;099 110.6 110 111.2 1122 1127 1131 ll4._3 110.7
1970 115.1 116.1 1169 117.7 1182 1190 1194 1198 1205 1212 1215 1224 1180
1971 122.5 1235 1243 1246 1252 126. 1268 1269 1273 1275 1276 12890 1259
1972 1284 1295 1300 1303 1305 1309 1314 131.7 1329 133.2 1333 1337 131.3
1973 133.7 1349 1365 1375 138.1 139. 1395 141.7 1423 143.1 1444 1459 1397
1974 1468 1490 1508 1509 152.5 1538 154.6 1570 1589 1602 1609 61.7 154.8
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