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I. INTIumucrioN
Charge

set totth in the VartIond Plan for Completing the Doegregalton nt
the Puhht Pottsetonthwt 1:.lutatum Insturannm m .1w Stair. February
IV.1 and .141.h fawn. slat 19"4. It is the policy of the State of Maryland.
thiough the goseining boards of the public institutions of Higher
Education to carry out completely and folly the objectives and general
policks of the Mai-clam) State Plan to desegregate its public postsecondary
education institutions. ,1mong the general policies contained in pp. I-2.
I- 1. lit'. is the subject of this report:

Kiablishing prior to January I. 1974. an inter-agency Task fiirce
under the direction of the Marsland Council for Higher Education.

cooperation ssith the State Department of Education. whose
icsponsdolits sill be to promulgate guidelines and procedures to
facilitate counseling sers ices for minority* group students in
secondais schools that will masimiie -other-race application
patio ns among the colleges

Pursuant to the .those charge. Dr. Wesley N. Dorn. Executive Director.
%tars land ( ouncil tot Higher Education. appointed Mr. John A. Sabatini.
Jr stall member to the Maryland Council for Higher Education as
Chairperson of the 1 ask Force and Dr. James A. Sensenbaugh. State
Superintendent of Schools appointed Mrs. Velma S. Jones. representing the
State Department of Education as Co-Chairperson of the Inter-Agency
"ask Force_ Tlw bit racial task force appointed consisted of eight
representatises from higher education and eight representatives from
secondary education.

Background

I he Inter Agency rank Force undertook the stated charge of
establishing guidelm!s and procedures and recommendations which are
intended to help eliminate racial harriers that may exist in the Maryland's
Public EdticatlinIA msttuliotts Mid sill encourage students to select
colleges based on program offerings rather than racial composition. The
objectiscs of these guidelines are consistent with the Maryland
Desegregation Plan to pros ide equal educational opportunities with the
neLessaly sit/mortise scrc iLes to aLhiesc a more represematise distribution
of "other-race- students throughout the State.

Maryland's public postsecondary educational institutions have
espressed Lommittnent to further desegregate their institutions by
pros Kling "other race- students with programs and activities which
emphasi/e contributions of minorities. remosal of educational. social and
financial barriers. elimination of former racial dualism; increase minority

'IfitoritC .o. :odd I ;Its ri ix.rt rcter% to 111.1, Atticrtidst ladt.ms, Oricittak. Spanish.
sinfidittett %met-N.1m and ot!ICr nig! %Iblit's Other rate- .1% used ut Ilus 11711011 retet% for
ex,mIllie to Kit ks n prellmitswitir ito.tituttott% dud %hoes it predommatsilt black



coil -other-mire" present e of Cattlitttses. and the itlIpt-mement of
opportuntnes for equal access to eptalin education-

1 he hut f -A,ytit s I.tsk torte's position is consistent with the principles
expressed in Marsland Desegregation Plan of Februar),, 1 474:

I Intimate %estiees 0; former raxial dualism in M.tr land's public
higher cline:anon institutions.

literease mum its And -tither race presence on eampum.is. with
partitwlar emphasis on enhancing and not diminishing
opportunities for blacks as students. teachers. workers and
Jetston niakers thrinighout our %%stem. to the extent that
institutions formerls pertened as black colleges or white colleges
will be perteised simple as 111%111111mm Of academic excellence.

Apprniaehing these guidelines and procedures on .1 statewide rather than
.1 sehoof lit bans is consistent with the Adams et at vs. Rietiztrdsen
de-Limon rendered in the United States Own of Appeals on June I2. I913
whit li upheld the Pratt tiet 1%1011. s.t.tiing that "the most serious problem

As the Lick of statewide plaumng to pros tile inure and better trained
111111iJIlts group dittoes. 1.11,1.-15. engineers and other professionals.-

I., that end. the Marsland Council for Higher Education has been
designated be the Gosernor of Mainland .is the State agency responsible for
wordination and unplementattoll of the State's public postsecondary
education desegregation plan.

II. INTER-AGENCY TASK FORCE ACTIVITIES

Sint e the inception of the Inter- Agents Task Puree. the members have
eonsidered raelal barriers obsersed in both secondar schools and higher
edueatton 111,11111m in, in the State as the relate to minority group students.
Suspicions wen. tontirmed front these obsersations that confusion exists
among Counselors and stileents about counseling for postsecondary
Mut at tonal opportunities. The general impression of the Inter-Agency Task

torte members was that both black and white counselors welcome
guidelines and rot:dory% to .resist them in counseling students and in
encouraging students to attend "other-rate- postsecondary educational
institutions in this State.

NolunLt the Hem% dust.ussed to the dehheratiuns of the liter - Agency

I ask Tonne were. Postset ondar educational counseling: information
leg..nlint: poet ain offerings and financial aid: postsecondary educational

Iltatellats .11,.111.1ble to 11101 School counselors and means and ways of
presei.tme the matenals. and the role of the counselor in encouraging
students to attend -otherrace- institutions.

b liner. eon.. I ask Force included students' comments,
suggesttons. and tritteisms throughout its deliberations. It is noteworthy to
indleate that an open forum was eonducted with former high school students

from Mars land s publit sellouts now in full time attendance in Maryland's
pubheeommumn LO.,etws. state colleges and the University segment.

In addition to implementing the enclosed guidelines and procedures



based OH the ,bust ktlIKIlls. the Inter-Agency Task Force will athise and
assist the Mart land ( mined for Higher Education in coordinating and
noinnoring the QuItidilles .11111 procedures set forth in Chapter IV of this
repo.

I., continue this inter-agency cooperation. (Maryland Council for
lit.her I-dueation and Mart land State Department of Education). the

Inter Xgenct 'ask I orLe still continue to exist and shall be asked to
participate In the retwo of tilt tounseling sertiees ul masilinie -other-race"
presence in postsecondart education institutions in the State.

As a matter of [tidies. the Inter-Agency Task Force still continue to
vthctt e.nnments true: !tilt high school seniors and first year postsecondary
educational students 1 o this end. it should be acknowledged that in
detelopine these enclosed guidelines and procedures. the Inter-Agency
I ask 1-oit.e wtends to pros ide high school students with factual and current
unto imation ton postscLondaty education opportunities in the State. In
pot dine this intormation students will he able to select a postsecondary

Insutution on other basis than the racial composition tit the
Institution.

ho next 4:twine! ('imptel Il L tontains the estimated impact of these
cmilelmes and procedures tas tunt.0uled in Chapter IV). It is the Intention
to the Inter xeenct Task Force that receptit c surroundings for
-other race" students o ill eontimic bt hooking student participatton in its
future deliberations.

III. IMPACT OF Tim GUIDELINES AND PROCEDURES
PROPOSED BY THE INTER-AGENCY TASK FORCE

Ft tit public high school senior still be surveyed for current financial status
and postsecondary educational plans. Survey will be conducted annually
beginning January 1975.

Each high school wino' surscyed still receive from the Maryland Council
for I better Education suggestions which are intended to encourage them to
contact their high school counselor or postsecondary educational
institution of their choke.

On an annual basis. the Maryland State Department of Education will
foroard to the Maryland Council for Higher Education the following
information:
A The number and percentage of senior high school students by race

seen by counselors for postsecondary education plans.
I he number and percentage of senior high school students by race
oho applied to a postst adary educational institution (In -State or
Out -of- State).

C 1 he number and percentage of senior high school students by race
who applied to In-state "other-race" postsecondary educational
institutions (For example. black students applying to predominantly
white institutions and o bite students applying to predominantly black
institutions).

3



1r. hi Service I ram mg Program for smondary school (Amuse !ors and other
scrt ices personnel will be pros nled by the Maryland State

Dcpartnient of I ducatior. which tsrll proside techniques in the Guidance
of students to 'other r.k.c" postsecondary educational iustitutluns. In
addil.m11 lo a program designed to train Lou nsclors to work effectively with
ihmorns south and "other rats c" persons with an emphasis on attitudinal
changes and an understamling of cnitura1 and racial difkrences with
rcspeci to the religions. soeml relationships and educational
aspnanons

10 comilme inter-agency cooperation. (Maryland Council for Higher
ducatior and Maryland State Department of Education), the

Inter Agents Task Foiee will continue to exist and shall be asked to parti-
,Arai, rn the a might) to test 01 the counseling smite% to maximize "other
ate- prewnee tit postsecondary education institutions in ( he State. As a

matter of policy. the Inter-Agency Task Force will continue to solicit
comments from but', Iiigh sellout seniors and First year postsecondary
educational students.

IV. GUIDELINES AND PROCEDURES

I hese gindelmeL and procedures when implemented will assist high
%timid counselors and other pupil scrtices personnel in reaching more
minorm group students by providing more accurate and current
in !or HIM 1011 on postseeondary educational opportunities in the State. To
this end. counselors are eneouraged to ads ise students to select a college or
unit on the, merits of the institution rather than the racial composition
01 the institution,

IN-FIT-AGENCY AGREis1ENF

Guideline I
littra institutional Looperation within school system requires that lines

of c,I111111111h. ation be established among administrators and other school
personnel to encourage mutual responsibility for referral of minority and
"other -race" students to the se hoot counselor. The administrator. providing
leadcrship and direction in planning. est:Luting and claluating the total
counseling program should Lontumally ret iew current practices and give
support to the counselors planned actisities of bringing higher eduction to
the mmorit% and "other-race" student.

Procedure I

A %Inman% (ma local Board of Fdneation will submit to the State
Devitt uncut of Fducation:
I. the number and percentage of senior high school students by race

seen by counselors for postsecondary educational plans.

4
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2 I he number and percentage of senior high school students by race
'Alio applied to a postsecondary educational institution tin-State or
Out -01-S talc)

3 Die number and percentage of senior high school students by race
%chi) applied to in-date "other-race" postsecondary educational
institutions (For example. black students applying to predominantly

111%11111nons and %snit,: students apply to predoinmanth black
instit lions).

4 list 4.111 high school counselors and other pupil services personnel
Maryland's public secondary schools.

I) knnually the Maryland Council for Higher Education still cons ene the
Inter-Agencv Task Porce to:
I. Res len the Anne data ( 1-4)
2 Stine} college seniors to assess their college preparation and

socational esperiences.

Guideline It
Inter institutional cooperation betneen public secondary' schools and

public postsecondary educational Institutions %could be more likely to occur
seer: they to coordinate "college guidance" programs of minority and
"other race students to postsecondary educational institutions.

Procedure II
Annually the Sta..: Department of Education still fors and to the Maryland
Council for ttignei Education items 1-4 .is listed in procedure I.

DISSEMINA [ION PUS I SECONDARY EDUCATIONAL DATA

Guideline III

Maryland's high school graduates hale .1 %aridly of program opportun-
ities acailable to them in all segments of the tripartite structure: The
community colleges. the lour year State colleges. and the university
segment.

The Maryland Council for Higher Education has been designated as the
coordinating agency responsible fin prinkin; information as it relates to
Stateoiik posisecondars educational oppistunities for students. Similarly.
the State Dc partition of Education has Statewide responsibility for
coordinating the college public service for minority and "other-race"
students.

Procedure III

In accordance unit this Stateoide responsibility The Maryland Council for
Higher Education will distribute annually to all secondary school counselors
and other pupil serciees personnel the folloning publications:

Admiscions and tinancia/ And haornunion fur all Public and Private
Postsecondary Education institutions in Maryland.

AI 1



l'rfigranza m Manhunt's l'ubln and Proatel'astAciondar) 1:dutatum
In,stuunnn.s.

Ilrgher Ed:lea:fon Data book.

Similarly. high ,.hoot k.ounselors and other pupil senices personnel will
Nuidons (kith information on Marslaturs postscLontlars educational

institutions ill the following areas:

1. Nk.w approcd piograms. n addition to existing program offerings.

2 Aadennk. skills unprok einem programs which pas particular attention
to the academic needs of minorits and "other-race- students.

polkAks on student 11,111.4e1(1111111) 11(1111 year to four sear3_

institutions (See Appendix A).

4 PostscLondars edmation d institutional data regarding facilities.
finances. librars units and student-facults ratios.
Financial aid awards akailable front State. Federal. Pr:%ate and Insti-
tutional sources.

College and L'IMerqt admissions requirements and procedures.

-Other race`" postsecondary educational institution opportunities.

Flic Mars land Council f. r Higher Education , kill also distribute to each
senior high school student surkeyed:

I. Financial-aid information

2. General infOrmation regarding program offerings

3. Other published institutional data of importance in seleeti-,g a post-
secondary educational institution.

a.

IN-SERVICE 1 RAINING PROGRAMS

Guideline IV
Recognizing the Lonfusion that exists among counselors and students

about postseondary eduk.ation counseling, it is the general impression that
In ScrNiLe training opportunities would be welcomed by both black and
white counselors. Cultural and racial differences do exist and must be
recoginied and understood by all professional counselors. External
appealames. %allies. and gestures are such differences which may effect
communication between counselor and student.

Procedure IV
he State Department of Education will pros Mc in service training for all

high school counselors in the State. 1 he in-seniee training will include, but
not be exclusive to:

I. A piogram designed to train counselors to work effectively with minority
youth and -other-race- persons with an emphasis on ar.itudinal
changes and an understanding of cultural and racial differences with

6



respect tv the tamily religions, social relationships and educational
aspirations.

2 Factors [elated to successful postsecondary educational guidance of
minority students.

1 Recommended tvaniques to encourage "other-race" application rates
to postsecondary education institutions.

oRIENTATioN OPPORTUNITIES

Guideline V

A primary objective of desegregation includes expanding educational
opportunities for "other-race" students. Appendix B indicates the 1972
actual and the projected 1980 racial composition at each institution. To
ensure this projected racial balance. "other-race" students will be actively re-
cruited by all institutions to achieve this balance. These efforts seek to create
a receptive environment for all students attending Maryland's colleges and
Universitv in order to achieve this goal. these institutions are actively
recruiting and encouraging whites to attend predominantly black
institutions and blacks to attend predominantly white institutions. As a
result, effective "other-race" application patterns and maximum retention
rates consistent with the State of Maryland's Desegregation Plan will be
realiied.

Orientation to "other-race" postsecondary education institutions for
junior and senior high school students will be provided through the
cooperative effort of the secondary school counselors and postsecondary
educational recruitment and admissions personnel. Potential "other-race"
and mint-lilt) students will he provided the opportunity to visit the campuses
and become oriented to housing accommodations, campus and community
activities. admission and retention policies and campus facilities.
Orientation activities w ill be provided by the participating public
postsecondary education institutions.

Procedure V
All secondary schools will designate to the State Department of

Education. the individual whose responsibility it will be to coordinate
visitations to "other race" campuses. Participating postsecondary
educational institutions in addition to the Maryland Council for Higher
Education will receive the list of coordinators.

V. RECOMMENDATIONS

These guidelines and procedures constitute activit. that are of an
on-going nature in one way or another by the Maryland State Department
of Education and the Maryland Council for Higher Education.

Endorsement from both the Maryland State Department of Education
and the Maryland Council for Higher Education was received for the
inter-agencies approach in coordinating these efforts which provide the best



possible post ,Lcondary educational guidance for minority and "other-ra:e"
application patterns to postsecondary educational institutions.

there are tour areas of activity, however, that are not of an on-going
nature and are therefore presented as recommendations for consideration:

These recommendations ate stated below:

A. The Inter-Agency 'I ask Force recommends that the State Board for
Commumts Colleges include in its 1975 Annual Report a

recommendation that the Gosernor and the Maryland General Assembly
consider the creation of a fond to he used for the direct financial a-
sistance for "other-race" students attending the state's public
community colleges. Be it further recommended that the administration
of this Lund and the criteria for distribution be established by the State
Board for Community Colleges.

B. I he Inter-Agency Task Force recommends that cooperative recruitment
efforts at the segmental level be considered for Maryland's minority and
"other race" students in furthering the State's desegregation efforts.

C. I he Inter-Agency Task Force recommends to the De-DC-Md Student
Financial-Aid Administrators Association that consideration be given
to the feasibility of initiating a projected financial analysis for junior
year aml senior year high school students, to better acquaint students at
an early stage with financial need criteria, familiarization with fin. 'al
statements, and the as ailability of financial assistance in the State.

D. I he Inter-Agency Task Force recommends that the State Department of
Education prepare guidelines for administrators specifying the role of
counselors and other pupil services personnel which is consistent with
the philosophy of this format.

8



APPENDIX A

Maryland Council for Higher Education Student Transfer Policies*

Preamble

I hi. initial oserarc !ling obit:me of this
ionmottce has been to rei tie in operational
%sass the undergraduate provims ot fered in
the public. sector ot higher education in
Marsland including the Community Colleges.
the %Wt. ( °lieges and the campuses of the
Unisersits

I he intended prinemal benefactor is the
student %%Ito is best scrsed by current
mtormation about programs and protected
bs arm arrangements among the public
segments of higher education in Maryland
%Inch permits him to plan a total degree
program Irons the outset With successful
academic performance, he or she can make
uninterrupted progress et en though transfer
is insolsed I he measure of the plan is
masuntott mousier:0111m ot the college lesel
..redus Issenualls. the transfer and native
students are to be goserned bs the Sallie

rules And regulations It is
recognised that the guidance data essential to
Ole 1111pleilleillalloll of transfer arrange-
ments go %tell beyond the score of the present
report

Iii .1 complementary it ay the State's
interests are seised by [lasing its higher
education resources used optimally by
reducing the time taken to complete a degree
through the asoulance of repeated class
esperiences

I he institutional interests are protected
also by the systematic approach. they are
relics ed of the uncertamties ot unplanned
articulation without becoming production
tune enterprises.

I he thnannis of higher education
preclude once-and-tor-all tune curriculums
and perpetual grading and retention systems
as eases in point floss eser, utthin the general
structure of this plan there is opportunity for
continual updating ot the details.

In more speedit. N.qs the Committee has
proceeded ID to recommend specific areas of
agreement among the public Community
Colleges, the State Colleges. and the State
llmiersity pertaining to facilitating the
Minster of students %idiot the segments of
public higher education in the State: (2) to
proside for a continuous evaluation and
resieo of programs, policies. procedures. and
relationships affecting transfer of students:

t)

and (3) to recommend such revistons as are
needed to promote the academe success and
general well -being of the transfer student.

Policies

9

Public four.year colleges and campuses
of the Umsersuy shall require attain-
ment of an overall "Cn average by
Marsh :id resident moister students as
defined by the sending institutions as
one standard for admission. If the stu-
dent has two or more institutions. the
oscrall "C" (2.0) will be computed on
grades roomed in courtes earned at all
utstuuttons attended, unless the student
presents an Associate ill Arts degree.
(a) Effints shall be intensified among

the sending institutions to counsel
students on the basis of their likeli-
hood of success in various programs
and at various institutions based on
shared information (See par. 1(h)
and par. 0)

(b) Procedures for reporting the prog-
ress of students who transfer
within the State shall be regularised
.is one means of intprosing the
counseling of prospective transfer
students. in addition, each public
institution of higher education shall
establish a position of student trans-
fer coordinator to assist in accom-
;ishing the policies and procedures
outlined in this plan.

2 Admission requirements and eurrieu-
tutu prerequisites shall be stated
explicitly.
(a) Course and semester hour require-

ments which students nutst meet in
order to transfer with upper division
standing shall be clearly stated.

(b) The establishment of articulated
programs is required in professional
and speetalited curricula.

(c) Students shall he strongly encour-
aged to complete the requirements
for the award of an Associate in
Arts Degree or to complete success-
fully 56 semester hours of credit be-
fore transfer.



1 Intormation about transfei students who
are %apatite of honors work or nude
pendent studs shall by aansmitted to the
reLening institution.

4 Transfer students from neoly established
public colleges a Inch arc In nctiotnng

alt the approval of the State Depart
meat of Palmation shall be admitted on
the same basis .is applicants from re-
gionally accridib..1 colleges

las Stmiems. from Maryland Commun.
if, Colleges who hale been awarded
the Assoc.ate in Arts degree or
who hand sinyvssfulls completed 56
semester Mims of credit, in either
case in (Allege and university-
parallel courses (see par. 6). and
who attained an overall "C' (2.0)
average, shall be eligible for
transfer. Normally they sill trans-
fer oithaut loss of credits and with
junior .tanding provided they have
met the requirements at.:1 prerequi-
sites established by the receiving
institution within the major Paren-
thetically. junior standing does not
assure graduation within a too-year
period of Lull -time study by a native
student or by a transfer student.

(b) l'he Associate in Arts degree shall
sense as the equivalent of the lower
chsision general education require.
melts at the receiving institution
where the total number of credits
required in the general education
program in the sending institution
is equal to or more than that re-
quired in the receiving institution
and where the credits are distn.
bitted among the arts and sciences
disciplines.

(CI I hi:determination or the major pro-
gram requirements for a bac.
calaureate degree. including courses
in the major taken in the lower di.
Spam. shall be the responsibility of
the institution awarding the degree.

6. Credit earned at any public Institution
shall be transferable to any other public
institution as long as that credit was de.
signed specifically for a college or
university-parallel program. and provid-
ing its acceptance is consistent with the
policies of the receiving institution
governing native students following the
same program. Transfer of credits from

terminal warier) programs shall be

csaluatcd In the receismg institution on
your,e by worse basis Credits applied

towards a specific major and minor shall
be determined by the receiving institu-
tion in these Lases.

recut earned in or transferred from a
Lommunity college shall normally be
landed to approximately half the bacca-
laureate degree program requirement
and to the first two years of the under.
graduate educational experience.

8. 'I noisier students shall be given the
option of satisfying graduation require-
ments which were in effect at the receiv-
ing institution at the time they enrolled
as freshmen at the sending institution,
subject to conditions or qualifications
which apply to natise students.

9. Institutions shall notify each other as
soon as possible of impending curriculum
changes which may affect transferring
students When a change made by one
institution necessitates sume type of
change at another institution, sufficient
lead time shall be provided to effect the
change with minimum disruption. The
exchange of data euncerning such
academic matters as grading systems,
student profiles, grading profiles. etc.,
is required.

10. Community college students shall be
encouraged to choose as early as possib!e
the institution and program into which
they expect to transfer.

II. Innovative programs in all institutions
are encouraged. Proposed programs
which would have system-wide implica-
tiuns or which would affect student
transfers to more than one institution
must be reported to the Maryland
Council for Higher Education.

12. The Maryland Council for Higher Edu-
cation Articulation Committee shall
continue to review and evaluate current
articulation policies and shall set

additional policies as needed. In
addition. the Maryland Council will
publish a brochure periodically listing
the prerequisites within the major and
professional programs of all public four.
year colleges and universities in the
State.



I3 In the nem a transfer student belies es
he or she has not been accorded the con-
sideration presented in this policy state-
ment he shall haw the opportunity to
has e the situation explained or
reconciled.

ditterences of interpretation
regarding the aund of transfer credit
shall be resolsed betsseen the student
and the institution to which he is trans-
ferring It a difterence remains unre-
wised. the student shall present his
esaluation of the situation to the
institution from which he is transferring.
Representatises tram the two institutions
shall then base the opportunity to
roots e the differences.

I he sending institution has the right
to present an unresolsed case to the
Committee on Articulation by address-
ing the Maryland Connell for Higher
Education. The Committee on Articula-
tion shall. through an appointed sub-
committee. recene mks ant documenta-
tion. opinions. and interpretations in
written form from the sending and
receiving institution and from the
student. Subcommittee deliberations will
be confined to this written documenta-
tion. The loll committee shall act on the

Adopted by The Council. January. 1973;
Effeetise date at Institutional Level,
September. 1973.
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subiommittee recommendation.
Copies of the committee recommenda-

tion shall be toruarded to the institu-
tions involsed through the Maryland
Council for Higher Education. The
Council shall then he advised of the
institutional action unhin a ten-day
period.

A complaint on transfer status must
be initiated by the student within the
first semester of his enrollment in the
receising institution.

14. While it is recognized that certain eir-
t.unistances may require alimitat ion on the
site of junior classes, the State of Mary-
land should support four-year institu-
tions so that all students in a transfer
program who are awarded an Associate
in Arts degree from a public community
college shall have the opportunity to be
adninted with toll junior standing to a
public four-year institution. Where the
number of students desiring admission
exceeds the number that can be aceeom-
nindated in a particular professional or
speciahred program. admission will be
based on criteria developed by the
receiving institution to select the best
qualified students.



APPENDIX B

Pirkemage of RaLfal Composition of Full-Time Undergraduate Students
in Maryland Public Institutions of Higher Education. by institution

1972 Actual and 1980 Projected Ranges

1972 ACTUAL 1980 PROJECTED RANGES

Range
Full-time Full-time Full-time Full-time Range of

Undergrads Undergrads Percent Undergrads Undergrads Percent
All Races Black Black All Races Black Black

Slate Colleges
°war- 1 596 1 078 67 5 4,100 2.091-2.132 51.52
CoT5Pll 1 960 1 842 94 0 2.300 1,679.1,840 73-80
cO YD-itg 2 484 114 4 6 3.100 186-248 6.8
M -agars 4 340 4 156 95 8 4,900 1572-3.768
Sarritna,, 1 655 71 4 3 2.500 270-310 17-7127

Tor.sc al 6 694 392 5 9 7,400 1,020-1.167 14.16
on or Br rl 4:31 1 1365 9 6 2,000 315.345 16.17
St Mary 5 909 34 3 7 1.100 138-150 13-14

Total 29 638 7 687 39 1 27,400 9,271-9,960 33 8-36.4

University
UMCP 24 674 1 249 50 25.000 3,250-4,000 13-16

UMBC 4 281 402 9 4 7,700 1,386-1.540 18-20
2JMA8 1 225 53 4 3 1.300 182.234 14.18
UMES 728 545 74 9 1,500 750. 900 50.60

Total 31 108 2 249 7 2 35,500 5,568'6,674 15.7-18.8

Community
Colleges

Allegany 805 12 1 5 853 17 2
Ann ° Arundel 1 620 77 4 8 2.218 288 13

Calonsvine 2 651 66 2 5 3,071 154 5

Cecil 189 14 7 4 320 22 7

Olaf 1 t'S 389 42 10 8 810 275 3/
CtiesaTP-Ae 327 32 9 8 384 115 30
C C Bail 2 698 1.513 56 1 2,986 2120 71

Dundalk 138 13 9 4 618 31 5

Esse, 2 612 62 2 4 2.986 149 5
Freger cA 462 30 6 5 682 68 10

Garott 107 149
Hagerstown 793 47 59 1,066 53 5
04000 943 87 9 2 1,280 115 9

Howard 311 63 19 9 1,258 151 12
Montgomery 5 199 202 3 5 7,677 537 7

Pr Georges 3 452 400 11 6 5,642 1,467 26

Total 23 301 2 660 11 4 32,000 5,562 17,4

Grand Total 14 047 12.596 17 0 94,900 20,401.22.196 21 5-23 4

NOTE 'he '980 ranges for senior institutions are based on promotions using several sources
S Chows data and reports submitted to the MCHE with regard to the orrenteges of

bia,Ms n the non a.h,te population The 1980 promotions for community colleges are eased on the
percentage ol black students in pubbi: elementary schools in the county in which the

nstnuton located

'1,n,wersitv of Ballimorn not included in 1972 Public Total
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