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.. The ‘Friure Farmers of ‘lerlca (PPA) have been - %

devotlng a great deal of effort to 1dent1fy1ng in performance terms

“the conpetenc1es related to personal developnent. This leaflet was .

¥ritten for‘vocational agr:.culture teachers,. to provide a systematic

approach to personal development through relevant FFA activities.

Performance .objectives are presented in ~he areas -of 2 leadershlp, - .

ccnnunlcatlons. citizenship, service to- others,. social skllls. . : L

individual adjustment, and management of f1nanc1a1 resources.. Por )

each of ‘these performance ohJectlves, suggestlons are made as to 1.

tasks to be performed, competencies to be achleved, and student

activities. They are folloved—by-detailed suggestions for teacher“ R
\ respon51b111t1es and activities to asgpre student competencies in

eéach of the seven areas. (BP) 4 T T
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- Performance Objectives

Guidelines for‘use by'PRA members ,“Advisors, .
Teacher Educators-and State Supervisory Staff - :
for the development of/knowledge and skills for : .
personal developmént” in Students of Vocational

Agriculture..

The Performance Objectives have been developed-
by National Officers, Teachers, Téacher Educators,
State Executive Secretarles and State Supervisors.
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" &sim;EEA‘fwaammlL&veIooment

" Agricultural educators have long recognized that participation in .FFA activities has- contri-r
/buted to the personal development of members. The FFA, as an integral part of the instructional
program, serves as a laboratory providing students the opportunity to refine and develop know-

+  ledges and skills. related to personal development taught in the agricultural classroom. The

opportunity can be provided for students of all,abilities and interests to progress by partici-

pating in FFA activities. o /{

Recently, a great deal of effort has been devoted to identifying in performance terms the
competencies related to personal development. The life tasks Which graduates of our program. will
assume were used a§)a point of reference for the identification of performance characteristics.

.1t was recognized that each individual would be expected to progress at his own rate and as. far
as his abilities and”experiences would permit in developing the many competencies identified. An |
attempt has been.made to state the charaeteristics in performance terms. N

In recent years, much work in education has focused on stating objectives or- standards'in .
terms which imply action or performance. Such terms as performance objectives, performance goals,
performance standards and ‘behavioral objectives have been used to 1dentify'shesg’€ffo£t37‘ The
purpose .of stating characteristics in performance terms is to communicate to” teachers, students
and cthers, expected outcomes which can/5e attained and neasured._ .

The following per formance ¢ characteristics are refinement of characteristics developed bty an
ad hoc committee which met at: ‘the National FFA ‘Center in Januarx/of/l972. Refiner :nts were made
at .the National FFA Semipar attended by representatives from 48 states and Puerto Rico in March
of 1972. 1Im June of/l972 an ad hoc committee met in Columbus Ohio to finalize the list of com-
petencies and to/add suggested student activities.- . . .U

-

- It 1§/hoped that the list of competencies and activities will be useful to teachers in planc

ning for and_integrating FFA activities into the instructional program. These gbjectives s should\’ .

also be useful in communicating to students, parents, and teachers activities wﬁich are related
= t0_| theAinstructlonalgprogram /

- o
oo - . RS
&

-

In establishing these objectives for personal development the committees operated unde; the
following assumptions'

,l.i The FFA 1s an 1ntegra1 part of the total 1nstructional program in agricultural—educationv———

2. The role of the FFA in the instructional program is:

a. To Develop Personal Growth ’ )

o bs “To Motivadte - . ) o ,,:/{-'
¢. To Recognize . ] ‘ . . . o
d. To Publicize - )

es ¢o~Explore~Career‘0pportunit1es~— - -

3. The following performanoe characteristics relate to the developmental phase of the FFA
y function. b . :

4., The FFA should be the vehicle to aid in developing the characteristics identified.

5. The committee recommends that the tasks identified should be considered as competencies
necessary to be a contributing member of society.

n'lf s
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):the-teacher-of-Vocational-Agriculture —

“
~
-~ -

There is no doubt
programyin persona
areas.  In your use
questioned if too.

hat teachers of vocational agriculture have locked at the training
‘development. and’ have wondered if the emphasis is in the correct
of the FFA program as a personal training device, perhaps you have
uch or too little time has been davoted in this area.
¥ . I x .
Recently, a natio _effort _has_been made to give instructors of vocational agriculture, *
re ardless of experjfience or background, needed guidelines in formulating an effective.

‘Program, These guidelines in the form of gerformance objectives will provide sound
educational train%n in leadership; communications, citizenship, service to others,
individual adjustmet’t, social skills, and management of financial resources. This new
approach to teaching FFA as a part of your classroom instruction will enrich the students" 7
t;arning, by doing. This is an effort to involve all of your students at some level of.

unctioning in anzoroanized group's activities, the FFA.

Al

Ny N

[y

This material was written -to provide a. systematic approach to personal development
through relevant EFA activities.. . .
A i'
_HERE'S 66 . It prov1des a step %y step procedure that shows the task to be
. : performed, competencies to be achieved by the students, activi-,
| . . ties for the student to perform, and the_teachers’ responsibilities.

HERE S How R 1 5 prov1des a,guide for the teacher, regardless of L"s previous
 training, with a usable "tool" by which he can provide sound
i : -~ - -~éducational training to students in a c1assroom situation.

-\__/‘ N " *
HERE S HOW csessisoss It provides the vehicle for aécomplishing the involvement of a11
students in mean1ngfu1 personal development activ1ties.
) 'HERE'S HOW c.ooeenens It provides a means for all potential FFA members to be involved, -
T and’ 1ndiv1dua1 effort be recognized through the FFA awards and

t -

degree programs.

(

s

HERE'S HOW .......... It provides a dynamic and effective teaching. tool that supplements
. the instruction and motivates the student to a more meaningful educa-
tional experience.

’ .\\HERE 'S OW +..+vev.s. It provides a means of teaching'such evasive areas as leadership,
character, service, citizenship and other personal characteristics.
v . .
) HERE'S HOW .......... It provides the ‘teachex-with suggested classroom and chapter . . <
by o activities, as well as usable references.

HERE S HOW-.......... It provides a guide for the teacher s responsibilities in carrying
out this program.‘

HERE'S HOW ...cveess. It prov1des a means where you ‘can evaluate teaching effectiveness.
For the benefit of all vocational agr1cu1ture students, you are urged to give this new

approach an-opportunity to prove its value. As a teacher-on the committee, I am sure
you and your students wi11 find the results -rewarding.




S Be'rfom’nance Objectives’on Student Personal Growth

AREA LeaderSI/wip

: 4
TASK TO BE . COMPETENCIES TO STUDENT ACTIVITIES
PERFORMED BE ACHIEVED . ' T
1. Function as a 1. Participate in establishing goals 1., Attend and participate in meet-
y contributing member for the organization ings.
o ‘2. Participate in establishing priori- 2. Identify the characteristics of
. . ties for the organization. ' a good meeting.
- 3. Employ change strategies in meeting 3. Plan, conduct and participate in
organizational goals. leadership workshops.
4, Promote the ways and means of the 4. Develop and review performance
organizétion. standards for local FFA officers.
5. ‘Communicate ideas and information 5. Prepare and participate in par-
. to the group. liamentary procedure demon-
strations.
6. Respect rights and dignity of 6§, ‘Participate in 1eadership acti-
others. vities above the chapter level.
N 7. Actept and support the majority of 7. Learn abcut the FFA and its
¢ decisions -of the group. operation.
/ 8. Show. strength of convictions. 8. Learn about the FFA Foundation.
9, Keep other members (co-workers, 9, Participate in the planning and

advisor) informed. successful completion of -the

chapter. program of activities.

Study and practice parliamentary
procedure.
Prepare foraaﬁa participate ™ in™
parliamentary procedure demon-
] strations. "y
: ~ 3. Attend and participate: in chaptér
N meetings.,
4, Learn recommended procedures for
planning and conducting chapter
- meetings as stated in the official
FFA Manual.

Learn to apply the principles of L.
parliamentary procedure.

“Express 1deas in written and ver- 2.
bal form as required in a busi-

ness meeting.

2, Participate in 1,
de11beration_p§ -a

_~business meeting.of _ 2.
" the organization. - o

Observe or participate in organi-
- zational meetings in addition to
(School, church,

o ) N\ 5-

_ ‘ ) . ‘FFA_meetings.

. ! ) farm organizations, and youth
//f,/ organizations.) .
’ 3, Serve as a 1. Attend assigned committee meet- 1. Accept an FFA comuittee assign-
committee mem- ings. - ment suited to interest and .
ber. ' ability. / :
. 2. Gather information .and materials 2, Identify the.functions and pur-
g ) . upon which to make and present. poses of the' committee.
p judgments. e
.7 3, Evaluate information and materials 3. Frepare written and, oral committee

- andushare-in~formulating—decisionsr————-reports.u——

»

4.

Complete committee assignments and 4.

work responsibilities promptly.

Present a committee report at a
regular chapter meeting.

| L




TASK-T0-BE——— _— OMPETENCIES-TO" - — : L
PERFORMED ° . BE -ACHIEVED A + STUDENT ACTIVITIES S
4, Serve as a 1l,. List -the responaibility ox 1, Learn the .duties and responsibi=
committee chair- comnittee assignments. lities of 'a comnittee -chai man.
man, . 2. Select time and place of meetirgs. - 2. ‘Serve-as a FFA' co;nmittee chair-
._’Q . " . « . Mn.
- ‘ " 3. Prepare an agenda -for théicommit- " 3, Obgerve-other committee chair-
- tee meeting.. men,
‘ R 4, Inform committee members .of their 4.. Partigipate in special training .
role and responsibilitied programs for committee chairmen.
, 5. 7Insure that the democratic process 5. Present ‘a committee report at a )
\ - 1is observed, regilar chapter meeting. ‘ \
6. Make individual member assignments. 6. Prepare written and oral com-

mittee reports.
\?. "Be sure oral and/or written com= '
‘mittee recommendations are present-
" ed at a regular meeting. . s
8. Make-periodic assessment of progress. " 7

9, Secure cooperation of committee mem- /

bers.
5. Serve as an 1, Learn officers'parts for all cere~ 1. 1 ;gﬁmiions and pur- -
Officer. . monies and rituals.” . poses oftthe~c ttee,
2. List duties of the chapter office 2.. "Present coimittee reports at a
to which elected. "+ regulgr meeting. /
. . 3. Perform the duties of the office.to 3. Leary -recommended procedures for
which elected. : planning and -conducting chapter
meetings as stated in thﬁ/official,
- - e — - —— - — — FFA-manual-—- s e -
; 4. Delegate responsibilities. 4, Participate in orientation ses-
} e sion._for new_officers... _.
s 5. Represent the organization at 5, Visit appropriate officers in
. special occasions. community .organizations,
- 6.: Keep members and co-workers 6. Plan and post agenda in advance
T, S (advisor)‘informed‘“ — = °° - ~ ofregular chapter meetings.
7. Coordinate -the work, of the organ-= _7. Participate in or observe FFA
ization as an executive conmittee ~  executive meeting., = .
S . member. ‘ . ‘8, Coordinate the chapter program of
- . . _ ‘ activities and have completed by
- October 15.-
. "9 .
6. Participate in 1. Learn the FFA Creed. 1. Participate in as many Creed \
.Creed” speaking. ) speaking contests as possible.
: Creed—to dai1y-—~*——~2~—~Answerdquestions~on~meaning~of-—~“—4
living activities. ‘ _ Creed. /! ;
N N 1
- * ‘ 4 ’
sea Communications - " N
1. commmicate 1., Communicate verbally in a one to 1. starta conservation with.peers
with others person- one .situation. . and adults.
-ally,— ; _ P 2, listen-to-and-respond/to-conver=—
P . ) sation.
L ) 3. Give instructioms.
. ’ ‘ ' - 4, Make a request,
. -4 - \




_ _ B 1. ) -

. p= COMPETENCIES TO - y , y
gé‘rszl;og)m gE - BE 4CHIEVED syh’r ACTIVITIES , - )

. . W — ° .
X 2, Communicate verbelly in a group 1. “‘Organize facts and thoughts for -
) ’ discussion on.a given subject. . presentation to.a group.
. : 2. Listen and respond during a
' ) discussion.

3. Demonstrate desirable method
of presentation of awards.
N\ . . 3. Conduct a telephone conversation. 1. Learn to initiate a telephone con~
' g L versation (long distance),
2. Learn to answer the telephome in

7 a business manner.
“ ‘ . ¥ 3. Learn to listen to a teclephone
» . & . conversation and formulate a . «
' , ) response, .
1 . . ' 4. Learn to terminate a telephone
\ ‘ : ' conversation courteously.
\ 5. ULearn to take a telephone mes-
\ gage and deliver it to intended
. \ receiver. .
\ 2, Present - 1. Gather, organize and present in- 1. Make a presentation to a class.
\information to a formation and ideas. 2, Participate in chapter public
' group. ’ ) " speaking contest. !
| . 3. Participate in a radio or other .

media presentation.
4. Speak on the program for a com-
- e __munity service organization.
2. Present ideas in“a question -and 1. Initiate quegtions or statements.
______ . . answer_sitnation. 2, -Listen to and formulate responses

to a question or statement.

"3, Communi-’ 1. Organize thoughts in logical 1. Write invitations.
cate cleafly in - s¢gquence.
“written form. 2. Present -thoughts in- a- written--form. 2.-—Write-a—thank-you-note
' 3<~ Learn to handle correspondence. 3. Write a business letter to sell

o

& chapter product. .
4. Qrite accurate minutes for a FFA
chapter meeting.
. 5. Present a committee report in
: written form. .
x 6. Write a news article on a chapter
' activity.
MPrepareﬂaaradiowscript .on_a. chap,_r
ter activity.
- 8. Participate in writing the chapter
. _ program of activities. .
: - 9. Make application for an advanced
- : - ‘ FFA degree or FFA proficiency
award.
p 10, Write a letter -of applicatiom.
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TASK TO BE
* PERFORMED

. COMPETENCIES TO B
BE ACHIEVED

.

STUDENT ACTIVITIES

1. Be a contri-
buting member of’
". our society at
-~~—the local, statc
and national
level.

2. Codperate
with others in -
group activities.

a

3. Members

— .assume their

+ fair share of the
responsibilities
of the organiza~
tion. o

4. Respect
national symbols
and ‘customs.

—

J. .Respect the
vights of others

3. -
maintain, and
improve the
environmenc.

EKC

wll Toxt Provided by ERIC

“Respect,

se Citizenship

R Y

1.
2.

3.

1. Identify

Be informed on issues and ,candi-.-

dates. T

Attend local citizens meetings. 2.
Formulate judgments. 3.
Voice judgments and opinions at ) 4,

public meetings. v
Register to vote.
Abide by the wishes of the majority,
i.e., laws, legislations, and stat-
utes.

P

Work on a group project within\the 1.
FFA Organization. l
Work on a group project -with a 2,

other organization.,

Complete assignments'gipen by the 3.
organization's leaders. :

. . 4.

o .

Attend meetings regularly & 1,
Participate in activities of the
organization. 2,
Perform the duties of membership 3(

within the limits of abilities,
i.e., firancial and personal effort.4.

4

Show respect for the Flag and Nat- 1.
ional Anthem.
Respect ‘mational moquments and 2.
symbols. . ’ .
3.
4,
Practice tolerance and show 1,
courtesy to others, i.e., re-
ligious, ethnical, minority. 2,
L4

17-Parcfeipate—fu%&y—in-the—activi-—vﬁr—

ties of the FFA chapter.
Organize and conduct a cliapter
meeting.

Use appropriate resource per-
~sonne1\in becoming informed omn .
issues. .

Donate blood (if eligible).

Practice cooperative efforts
through FFA activities.
Participate in joint activities
with other organizations.
"Invite service organizations to
help determine community needs.
Evaluate commnity needs, esta-
blish goals for and carry out a
committee project. )
Attend and participate fo chapter )
.meetings.. - R
Plan, conduct, and participate in
leadership workshops.
Participate in leadership activi-
ties, above the chapter level.
Participate in planning and
successfully completing the FFA
chapter program of activities..

Properly give pledge of allegi-
ance.

Learn, and practice ‘thé proper
mannex to care for and respect
<~the~F1agv~——‘—‘ . -
Learn. the proper use of “the FFA

jacket and emblem.

Wear  and display the FFA emblem
and apparel properly. (Page 14,
FFA Manual)

Practice the FFA Code
of Ethics.
Keep prejudices'to yourself.

\

individual and group in maintaining
and improving the environment,

the responsibilities of the 1.

Participate in needed | programs o T
improve the environment plans.




“——TASK~TO-BE

COMPETENCTES™TO

STUDENT ACTIVITIES

PERFOR%FD o, BE ACHIEVED s
2. Practice proper disposal of waste 2., Participate in a Building Our
. matc£i§2§1$ ‘ American Communities Program.
3. Improve the community through
i ) - approved resources renewal prac-
il o o . § > —tices:

s Service to Others

L. )
Service to

1. 1. Identify individual needs, 1.
individuals. 2. Identify resources and abili-
o~ . ties available to meet thesge
needs. -
3. Contribute &hysical, financial,
and/or intellectual supportd
\ /
2. Service to 1. TIdentify both formal and infcrmal 1.

the -community, i.e., community structure.

éhich 2.

locaL, state, 2. Identify personal abilities
- national. can be utilized in the community.
3. Identify the resources of the'l 3.
community. \
4. Tdentify the needs of the com-': 4,
munity. T \ ’
— S - R e -t )
\ 5. Gontribute physical intellectual
and finarcial assistance in ser-
vicé to the community. )
3. Service to 1. Identify the organizations seeking 1.

international aid for intérnmational agriculture.
agriculture. 2. TIdentify the needs of agriculture 2.
on an intermational level. _
3., Contribute assistance to inter- 3.

f national programs in agriculture.
4,

‘area. Social Skills

\
I. Make 1. Introduce yourself to another per- 1.
introductions. -somn. 2,
2. Introduce an older person to a
younge: person. 3.
! 3. Inuroduce a person of ‘higher posi-
. —— tion_to_another person. 4,

[N )

-~ Program.

—student s and-leaders—to~FFA

Initiate and/or participate in an
annual “Communiry Clean-up Day".
Express new ideas to.your advisor
and -chapter aid take .part in
"follow up" in planning and
action.

Estabiish and use action groups.

Cooperate with a local alumni
association of thé FFA.-
Participate in Patlonal Safety
Participate in|the BOAC Pro-
gram:

Participate in1a program to.
assist the 1es§ fortunate (aged,
. .handicapped,. étc.). . o

|
|

Participate in the FFA work ex-
change - program abroad.

“rovide assistance to AFS and’
~ther world ogganizations.
Provide assistance to developing
youth organizat1ons in foreign e
countries. '
Invite international exchange

activities.

)
\

Use role playing. !
Develop and: practice in a simu—

lated situatlon. kA ,
Introducn people at FFA meetings, |
bapquets, andJother situations. )
Use opportunities at State FFA

&,
5.

Introduce a lady to a gentleman.
Introduce a person or speaker to a
group,

-Introduce one person to another of
equal status.

6.
-7 -

“Camp and leadership training
sessions.
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——TASK—T0-BE—
PERFORMED -

~———COMPETENCIES—TO

L

BE ApHIEVED

STUDENT "ACTIVITIES |,

- 7. Introduce a group to a group. Y :
2, .Use cor- 1. Use a:cepted procedures of 1. Have 'demonstration .on proper
rectable manners. seating guests and. self, table manners.
T 2. Sit properly at! the table. 2. Practice in simulated situatioms.
3. Use tableware in an accepted 3. Participate in chapter sponsored/
manner. social activity at which proper
4, TFollow acceptable table etiquette. etiquette can be practiced.
5. Start:and carry on conversationg. o
6. Properly order and select a méET B
fromja denu. : ™ -
L ) 7. Pracdice methods of paymg check )
and tlpplng.
3. Use courte-. 1, erte\letters of\sympathy, 1. Write letters to sponsors and
sies with others, congratulations, and thank you. people who p:ovide support, and
. o, 2. Properly address a person and assistance.
use- appropriate language. 2. Use the buddy system in helping
. 3. Assist individuals in seat%ng, ) other members.
©  passing through doors, and with / )
their coats. . / .
4, Respect the rights and property Vi . -
of others. v R
5. Acknowledge other individuals or
, . groups.
' > - 6. Recognize the prerogative of the
. .speaker.
‘7. Extend courtesies to individuals -
. who are speaking.
T T T e v*“87“xStand‘when“ladies, distfnguished
'guests, etc. enter the rodm.. v
9. Be pleasant and cord1a1 with'
others. ‘
4. Present self 1. Practice personal hygiene that 1, Use the official FFA dress when
in an acceptable will facilitate acceptance by | appropriate. \
manner. . others and be beneficial to 2. Discuss personal hakits, etc.,
good health. at FFA , State conventions,
2. Dress properly for the occasion. - and leaderhip congr” 5S.
3. Practice proper posture. !
5. Converse in an 1. Identify and use acceptable con- 1. Use role playing, tape recorders,,
acceptable manner. ~ versational techniques with: radio, TV, parliamentary proce-
a. Persons’ of equal status. . dure, and public speaking.
b. Older or younger persons: 2. Use State officers, National
¢. Persons of higher authority. % Cfficers, and collegiate groups.
d; Persoms of opposite sex. L.
«ea Management of Financial Resources .
1. Appraise omne's 1. Inventory all assets and 1. Calculate ret worth statement.
financial standing. liabilities. 2. Establish personal financial
— 2*_vAnal;zeﬁfinancial_standings.ﬁﬁ;“ﬁw_~.4;ﬂfiling,sysrem. S .

-




@

.
.o

with school and community organi-

szations.

vf’:" .
. t’%’;&‘::;‘ -

' 2. Develop - an
improved self
- image,

' §. Determine
~-future‘goals.
(Life style)

—
.

~% - — : ‘ e —
_“ PERFORMED BE ACHIEVED R N f
> \ - * e D2 ’
T 3. Inventory resources periodic- 3. Examine net wofth statements of
ally. T * --past merbers.- i
ST - ' 4. Use local bankers: and other

\ PR Wt - " credit personnel

N 2. Prepare a ! 1. Identify expenses~and receipts. 1. | ?repare cash flow- chart (expenses .

'/ personal, budget.’| " . and receipts.):

o © ) 2 2. Analyze business ‘trends.

vl ." pY % 3. .Establish priorities. - , ’ )

,’ i . ; . . . L4 .
3. Accumulate 1. Make investments and purchases 1. Prepare net worth statement. g
equity to. finance for fin al advantagement. 2. Use enterprise record analysis. <:‘
activities. 2. Earn su ient money to finance 3., Use award programs.

- activfties. 4, Prepare -chapter ‘budget..

/o 3. Make financial growth from year T i .

fo ‘to ‘year.. ° , ’ *

t * ’ .

s b4 .. Establish and 1. Examine existing credit- practices 1. Prepare a financial’statement.
maintain a Satis- _ and laws. ¢ 2. Use personnel from-a credit \
factory credit. 2, Establish an account in-a fipancial bureau. : \
rating. . . institution. 3. 'Establish a savings and/or check

) - 3. gAccept responaibility of fi§ancial ‘{nghaccount., X 5
T * bligation, . 4. Participate in-a chapter loan or
. - - . cooperative activity, C o
~azex Individual Adjustment y . o N
1,.'*%*".'* T o s IS -
personal*inventory. 1, Complete a personal data form.. 1. Obtaih and use personal inventory
. 2. Identify personal attributes ¢ "heck 1ist. -
< ot and abilities. \ ~2.. "Prepare~8<¥gsume’ includirg work
- 3.’ Identify personal achievements ‘éxperienée ‘and educational back-
P ey and. accomplishments. ground Crs .
- : 4, Analyze personal relationships 3. ngplete personal quiz o’ your

abilities.uﬁ&

eEq

2

likes.’

Analyze relationships with. peer and g

adult groups‘

\

Succeed at -one or more actiV1ty.
Apply strong poinxs in improving

self image.

Strengthen weak poi;%s«'

\&n\improv- .’Z.
\\\\\

ing self image.

7

Determine personal limitations.

List personal goals..

'r'S‘“MEaentify'personal Tikes and dis="

g 7 ..

-
.

. Chapter provide at least one .
activity thgt all students can
participatérin
Select and” participate in-an

! activity suited to a student's -

‘ ability. )

3. Have a local recognized actions’
<. program for FFA achievement._~

l\\;aie\vo atfonal interest test.
; Partici;atE‘in\a\schol\career
program. .
+ 3. Talk with successful pers in
the chosen occupational f::lss:\\\;\
Set longtime FFA goals in tefms of

Hegree  advancement and foundation
awards by years. |

1‘.

iy
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P

TAS!( TO BE,y / COMPETENCIES '1‘0 . -
PERFORMED ° / BE ACHIEVED ! \ STUDENT “’?mms‘ - ’ ’
4, 'Maintain a 1. Demonstrate personal integrity, 1. Become aware of opportunities for
positiye attitude 2. Attain job satisfaction. continuing education,
toward -work, 3. Prepare and qualify for job 2. FFA chapter tour of local agri-
: - advancement., \ business.
4, Organize work activities. . 3. Talk to an FFA alumi.
, \ 4.. Participate in an occupational
‘\ -experience prograu (co-op or
. ye ‘ laboratory.) .
. ) / \.5.t Role- play. a_job situation.
5. Demonstrate 1. - Be honest and dependsblé in: il. Participate in FFA activities that
personal integrity. + a. Handling of' funds., develop integtity and responsi-
. o b. l(eepi’ng accurate records. ) bility.
¥ .cs -Purchasing - supplibs.
¥ : ‘2. ‘Be léyal. !
; S 3. Be/cooperative, - . ‘<. -
: - > 4. “Arrive at a decision. \
= 5. Exhibit good sportsmanship.. \
. 6. ~Be punctual at. all appointments. . -
2 7. -Carry.tasks and assignments to \ .
-5 £~ completion. | . .
ng A\ 8. ‘Be accountable for pers )41 *\ .
. ' - i action&.,
. t 9. "Show’Tespect for the rights of
others.
. / 10, Attempt to’ rectify wrong actions. ’
- - —_:;ﬁ - . N
6. Develop "~ 1, Involve oneself in activities in 1. Become acquainted with and apply -
initiative, harmony with personal and chapter ! : for FFA Foundation-awards.. Ta
goals. 2.i ‘Participate in FFA. activities.
2. Develop a positive attitude, 3.t Use positive attitudes that de-.
S X ) o mand the best of personal ability
: g . . ST and Are beneficial to peers,
/7. Function as 1. Develop. nec‘e(gsary socidl abilities 1. Identify groups vithin ycur sc

»an acceptable
/ member of society.

oo .
- {
T &
&

‘U )

- 8. Manage use of
) \Sime. ’
-~

to become successful in occupation.

of his choice.

2, Identify and -select groups with-
which to associate.

3. Idefitify and select behaviorsi' <.
accepted by a grovp(s).

'1. Identify individual goals.

De/termine available time.

,/3/ Establish priorities for use of

time,
Evaluate use of time,.

bo

. 10-'14

3.

2, Become acquainted with local,

.. given duration‘on Supervised

vV
state,, and ional FFA officer(s). .
Attend.career show at National - '
FFA Convention. -

Keep a diary of time usage for a 0
Occupational  Experience Program.
Analyze time usage record -for
improvement and establish pri-,
orities.

Keep a usage chart of recreational
activities., P

{
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Suggested’ Teacher Responsnbnlntnes and Actmtues

fo Assure Student Competencies in Performance Oblectlves
\
LEADERSHIP‘, - ‘ jl

PR \ : . A

i

N

1. Set up a demonstration meeting in tﬁe different vocational agriculture classes to pro;__
vide participation and discussion by students. (Make sure every membet has an input
in- planning the program of activities.)
2.. Make sure that each student (especially in the freshman class), has an opportunity to
serve as chairman, as well as a committee memkgr, so that members move motions and
discuss motions.
3. Organize committees in each class and have them demonstrate how a committee works, the
-responsibilities of the chairman and the responsibilities of the members.
4. Organize and conduct demonstrations in leadership for community groups or high school‘ ’
classes.. g
Teach parliamentary procedure in a systematic organized method.
Conduct meetings using parliamentary ‘procedure.
Conduct.dn "officers' retrpat" using immediate past and new officers. ,
Promote a chaptersawatd in leadership development, .using a p01nt system. L 4
; Conducta chapter quiz on FFA.
10. ~Provide for an officer exchange between chapters. ’ o < -
11. Use junior or aésistant officers, . T
- 12, -Provide wide use of as.many members as possible -at chapter banquets.
g ~ 13. Attend National Chapter OfffcerSN—Conference. :
14, Provide-officer- "kits."
/- 15, Effectively use an executive committee “in ‘an organized, systematic manner for each -
g caapter -meeting.
16. Instill Ppride in officers through proper dress, use of Code of Ethics, and performance.
o i7. Use "Big ‘Brother" method of helping memHéfs“ﬁeeding incentive.
d - 18. Keep an accurate, record of membars' accomplishments in leadership. 7 .
19. Understand ‘the meaning of leadership, be a good leader, promote leadership development
) in members and -keep the school administrator\fully informed.
20. Know .the Creed. . ) ¢
21. Piomote the BOAC program.
! 22. Promote the Safety program.

O 00 ~' Oy U
.

)

———————-23f——Make—eeneain—the—ehapse;—meets—:egula;ly- _
24, Attend State'and National conventions.
- 25. Teach the fundamentals of the FFA Foundation and its importance to FFA metbers. )
- 26. Teach a. unié relating to desired competencies (behavior obJectives) in leadership. -
27. Use Chapter ‘Guide’ to FFA -Activjties,
28. Set up offices for different taxonomy groups where appropriate and insure communications
» between the groups of officers of each.
/

COMMUNIUATIONS /’

+ “‘\.I

A .
1. ‘Teacher bP competent in communications'-and understand its imporance. / ’
2. Make use/of the Bell Telephone Company's training aids, or those of the cqmpany which
service§ your particular area in teaching a unit on correct telephone usage.
3. Use magazines and have each student report on an article. This will be especially
good/for freshmen. i .
4, Use/appropriate ideas in "How to Win Friends and Influence.People" and "Effective . ]
-Speaking ‘by Dale Carnegie. .
5. Make appropriate contacts in community to use effectivel,' in "telling the FFA story,
FFA achievements, etc. (radio, TV, service'clubs)

v




COMMUNICAIIONS (continued)

L 2.

Teach "effective communications through giving special (oral) reports, Creed speak-
.\ . ing, and participate in the National Public _Speaking Contest.
~ 7. Work with other high.school teachers, such as the ‘English teacher,
\§. Hold a "Chapter Speech Clinic,"
9. Participate in the National CHapter‘Leadership Conference.
* 10..Hold a Chapter Creed Speakifg. .Coptest: for Greenhands.
11.. Use Eamm Journal tapes of the Nationay Public Speaking Contest.
12. Plgn and conduct demonstrations. y .
13. Have members write FFA news articles. - - N
14, Promote high standards for- penman,h p, speaking, etc.- (t8acher set an example).
15. Demonstrate speaking ability as need arises. (community clubs, .etc.).
16. Use State officer as ‘speaker at banquet or other important ‘functions:
“ 17. Provide practice.for each student in different areas of communication.
- 18. Get.all students involved. ~ e . .
"~ " 19. 'Use Chapter Guide to FFA Activities. d A -
- o L. - -
. . CIFIZENSHIP * : . :
i - N
. . 1. Invite a member of the legislature, other rescurce persons or agencies to speak to

-students ,at an FFA meet1ng or to the classes.

\ 2. Teach cooperatives as part Yof credit or grain marketing. Divide the class into
"'the ways of doing bu51ness, ‘set up board of directors or executive council.
k 3. Involve FFA members i school, civic and community affairs that will develop an ~ ,
i - understanding of citizenship responsib11ities. T\T*\;\\.
. 4, Instill in~each ‘member his)responsibility as a voter and citizea. T
"5. Conduct a citizensnip development program to recognize FFA members’ ach1evements._'
6. - Teach the meaning of the FFA Constitution and Bylaws and the relatiomnship to the ; . -
U. S. Condtitution. = ! g -
7. Be an active. church member and plan-a chapter church attendance activity.
8. Arrange for rmembers to attend a publicly elected body meeting (towi -council, State\ . .-
legislature; etc.).. g .- ’ .
9. Encourage member participation in youth activities of farm organizations. i
10. Teach the role of agriculture in the national economy. !
11. Promote chapter nvolvement that will encourage eligible persons to vote. !,
12. Conduct a -chapter community serv1ce program that will benefit the less fortunate.
13. .Have chapter hold 'a "mock election" for national leaders. .
14. Arrange for chapteér to participate in Rural-Urban Day activities\_ i
15. Conduct BOAC activities that emphasize citizenship. . i .
16. Promote chapter cooperation with Alumni Assoclation in activities relating to citizen-
rship development. \ - :
17:--Encourage chapter to instill interest in "citizenship training" -to. elementary -or -junior—-— —
high students. N / o
18. Arrange for a State legislator, judge, etc, to speak to members. \ ‘
19, Assure FFA meetings are conducted in.a democratic manner.
20. Arrange through .the National FFA Executive Secretary for use of pageants at fanquets 4
featuring Our American Heritage (many are available) ’ .
‘ 21. Arrangeé for students to. determine necessary "guidelines" for a well informed citizea.
+ 22. Encdurage full involvement of members in chapter activities.: Jf
23. Teach a unit on the proper use of the FFA Emblem, Flag, Code of Ethics, etc.y stressing
citizenship. /
Lt 24, Become involved in the National Chapter Award Program. !
. @ 25. oOriént students prior to visiting historic shrines or monuments. / [

. !
- - /
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| . -
' SERVICE TO OTHERS
}"4 '! 1. Base the BOAC program on neéds .of the commuunity. 1 *
) 2. Usc BOAC promotional guide in planning a community service BOAC program.
L ) ] 3. Promote participation. in the FFA International Prograin.-
' 4, Arxrange to host a guest from a foreign country..
] 5. Make arrangements with community groups for cooperative work with chapter. :
6. Arrange for appropriate recognition of service clubs at FFA functions for suppcrt
to chapter. 2SR - -
/ 7. Be an active membéY of a community service organization. .
.8. Expand on the "community service" area in the Program of Activities, ‘ L
_9. Order resources$ to use in planned activities, i.e. trees, flowers and needed items N :
10. .Assist in establishing "action groups to identify and coordinate services to A
1local individuals and groups. . - . |
11. Coordinate FFA and FFA Alumni activities-.
12. Work with State Saféty Council. | R :
13. -Provide information about International FFA ‘Programs. - ’ -/
14. Participate in Farm~City Week. . v : ’

. ~15. 'Promote an-urban-rural FFA chapter exchangc program.

' 16. Cooidinate appropriate program arrangements-with S€ate staff personnel
- 17. Eaiticipar.e in the National Chapter Awards Program. A

-

INDIVIDUAL ADJUSTMENT T ‘ I
- L Work with school counselor in obtaining and using personal inventories. .
>~ 1 2. Arrange a tour to visit different occupational areas to develop .career awareness.
~.. 3. “Insure opportunities for all students to participate in FFA activities. "
4. Arrange with school counselor to obtain and administer: vocational interest inventories.
5. Work with FFA members in setting up. long-time goals for attainments in the FFA.
6. Have students maintain an up-to-date record of participation in FFA activities.
7V  Use FFA alumnus and/or young farmers in talking about careers in agribusiness, etc.
8. Provide information about the FFA Foundation Incentive -Awards Program.
+ "~ 9. Cooperate with the home economics teacher and FHA in teaching grooming. .
10. Use a local law officer in teaching the - - importance of maintaining personal integrity..
11. Have student attend National FFA Convention Career -Show and report to chapter.
+ 12, Have students keep a time usagé.chart and review with students.
13. Teach a unit on individual -adjistment. N
14, . Involve State and National Officers where possible in working with members.
I5. Attend State and National FFA Comventions.
16. Attend Area, State and/or Regional Leadership Conferences.
17. Arrange for chapter officers to participate in National Leadership Conferences.
L 18. Make certain that most instruction is geared to career orjentation.
- —~~—~l94_-Demonstrateipositiye attitude_in teaching._
20. Strive.for all members. to be involved in activities according to needs and interests.
'21. Be a good model--set example.
22. Work with school counselor, review files and make certain he works with members. -

= SOCIAL SKILLS

e
» .

Teach a unit on personal development, inclu:f/g grooming, manners, and good etiquette.
Provide instruction and simulated ‘situations/ for student ﬁyzctice.

Use home economics teacher, older members add other reso%rce persons.

Ihgure that students have opportunity to lejrm about the normal environment.

Insure that students use-official FFA dress [when appropriate.

Establish a "big brother" system .to develop 'social skills., .- /

AWV W
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SOCIAL SKILLS 5continued)
7. Have students write, then corréect all letters-before thef are sent to the public.
8. Set a proper example for. students in dress, manners and personal action.
. 9. Work with State and National Officers for' social development.
.10. Use dudio and video tapé equipment in providing "feedback" in teaching. - -
11. Provide cooperative instruction_and practical experience with FHA group.
12. Provide opportunities for members to practiceé the use of proper manners, social skills,_ .
etc. - . . )
"13. ‘Use role playing., : e
14.. -Practice making proper introductions and use of- social skills for banquets and
‘other functions.
~15. Follow the Code of Ethics, dress and conduct -as ‘outlired in the FFA Manual.
16, . Write out or disiiay desirable social skills and abilities.
NANC

MAJAGEMENI.OF FI

\\’w-

L RESOURCES \,
1. Use financial resource ‘persons- (bankers, insurance men, credit buréau persons)
2. .Have student keéep & record of personal expenses and review these with students. .
3. Teach about different methods of saving money and making purchases. :

"4. Provide awards £ excellence in record keeping.

5. -Insure that all members are involved in chapter budget planning.
6. Become famiiiar with .local and/or home financial situations, where possible.'
7. *Visit'and work with Yocal credit association. .




