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MASI&

The purpose of this Agreement is to provide the parties with
a collective bargaining agreement which seeks to maintain a
program of quality education

by setting forth specific procedures which the parties
believe provide for effective faculty participation in
certain decisions affecting the welfare of Fairleigh
Dickinson University?

by assuring tact and reasonable compensation and condi-
tions employment as set forth in this Ag:eement: and

by providing techniques and procedures for the peaceful
adlustment of disputes. should they arise.

To this end, the parties have. through their respective repre-
sentatives, negotiated this Agreement as follows:



ARFICLE 1

DEFINITIONS AND gorisTpucTioN

1.1 'UNIVERSITY-1 Feirleigh Dickinson University, a
private 4n.1 independent institution of higher education
located principally within the State of New Jersey.

1.2 "COUNCIL" ur "AAUP": The Fairleigh Dickinson Uni-
versity council or American Association of University Pro-
fessors Chapters.

1.1 -ADMINISTRATION-1 The President, Vice Presidents.
and such other administrative officers as may be appointed
by the Hoard of Trustees, by the President, or. by delega-
tion of the President, by the Vice Presidents.

1.4 -MEMHEMS OF THE HARUAININO UNIT": The full-ti.c
ta.:n1ty as sot torth more fully in Sections 2.2 and 2.3
of this Areement, hereinafter variously referred to as
memers.-

1.c -HAROAINING UNIT": Unit of faculty as described in
Sections 2.2 and 2.3 of this Agreement.

I. IqGITAL REFERENCE: Whenever reference is made to
4 section with two didits, that reference shall include
the shbsections thereunder which contain three digits,

rtrr to S.sotion 4.2 shall include material
tuA uldt subsections 4.21 through 4.26).

1. ENn R MI? N''Mi'ER: The masculine shall include the
1:1 AtnAular shall inaude the plural where

the ..tex, pormitg or requires.



ART1CLX 2

RECOONIT1oN OF COUNCIL

1.1 rairl;-igh Dickinson University hereby recognizes for
the term of this Agreement the Fairleigh Dickinson Univer-
sity oonLil of American Association of University Professors
Chapters as the exclusive collective bargaining representa-
tive vt all full-time taculty members in the unit described
below, for the purpose of collective bargaining with respect
to terms and conditions ot employment.

2.. The unit covered by this Agreement, as defined in the
'Certtticsstion of Repretent4ttve- issued by the National Labor
Relations hoard on April 4, 1914. in C4808 No. 22-11C-5110 and
«l -KC-%114, consists 'It:

'All tull time faculty members employed by the Me-
ployr at its New Jersey campuses including the
taculty...4 Edward Williams College located at the
Toaleck Campus, professors emeriti, and adjunct pro-
feAsuiti. but excluding part time faculty members,
visiting piotessors. all officers and officials
primarily engaged in administrative functions,
libririans, laboratory personnel exclusively engaged
in laboratory work, all supervisors as defined in
the Act including department chairmen, guards and
411 other employees.'

3otwithstanding the provisions of Section 2.: above, the
unit covered by this Agreement shall include individuals in
ltetlre0' ranks. as defined in Section 8.21, who are teaching
full-time.

2
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ARTICLE 3

NON-DISCIIIMIMATION

Both parties agree, to the extent they have any responsi-
bility or authority, that no applicant for employment for
a position within the bargaining unit, or member of the
bargaining unit shall, with respect to any terms or con-
ditions of employment, be discriminated against by reason
of race, creed, color, national origin, sex, marital sta-
tus.or, to the extent not otherwise inconsistent with the
other terms, conditions, or responsibilities of this agree-
ment. membership or non - membership in any labor organiza-
tion (including the AAUP) or any lawful political affili-
ation. The parties further agree that neither will d,s-
criminate on the basis of age, except to the extent that
retirement shall be mandatory at the age specified else-
where in this Agreement. Further, the parties agree to
comply with the affirmative regnirements of Presidential
Executive Order 11246.

11



ARTICLE 4

Mk=

4.1 Sasejelaries or 1974-75.

4.11 Effective September 1, 1974. the base salaries
of all members of the bargaining unit who were full-
time faculty members at the University in the 1973-
74 academic year (prior to July I. 1974) shall be in-
creased pursuant to the following schedules

1974.71. Rank, Increase
Professor $1.750
Associate Professor 1.600
Assistant Professor 1.450
Instructor 1.300

4.12 The first three of e foregoing amounts shall
also apply to emeritus And Adjunct Professors. Emeritus
and Adjunct Associate Professors, and Emeritus and Ad-
junct Assistant Professors, respectively, who are full
time.

4.13 Increases for the faculty of Edward Williams
College shall be initially paid at the "Instructor"
rate of $1300 until ranks have been established for
these members (see Section 8.27). Any additional
increases to which these members will be entitled,
retroactively to September 1, 1974, as a result of
their being ranked shall be paid in full within
thirty (30) days after the ranking procedure described
in Section 8.27 is completed.

4.14 Members whose full-time employment at the Uni-
versity commenced between Julyl. 1974 and December 31,
1974 shall receive increases in their base salaries in
accordance with the following schedule:

Rank Increase
Professor $470
Associate Professor 420
Assistant Professor 370
Instructor 320

4 12



4.15 M.Ambers who are on a twelve-month appointment
shall receive increases in their base salaries equal to
12(1% of the amounts to which they would be entitled un-
der the provisions of Sections 4.11. 4.12 and 4.14.

4.10 frOmotion increments. Members of the bargaining
unit promoted to a new rank as of September 1. 1974
(except for members of the Edward Williams College
faculty ranked in accordance with the procedures of
Section 8.27) shall receive additional increases in their
base salaries in accordance with the following schedule:

PromOt10:1_ to increase
Professor $500
Associate Professor 400
Assistant Professor 300

4.11 Payments of the increases described in Sections 4.11
through 4.16 shall be made in the following manner for the
1974-75 academic year:

The portion of each increase due from September 1, 1974
through March. 1975 shall be paid in full no later than
March 22, 1975. The remainder shall be payable in equal
installments over the remaining 1974-75 pay periods, be-
ginning with the month of April. 1975.

4.18 The difference between the total cost of all 1974-
75 salary increases for members of the bargaining unit, as
described in Sections 4.11 through 4.16, and the sum of
$t90,930 shall constitute an Equalisation Fund for addi-
tional increases in 1974-75 base salaries. This Fund
shall be distributed in accordance with the provisions
of Section 4.6.

4.2 Base Salaries Cu. 1975-76.

4.21 Effective September 1. 1975, the base salaries of
all members of the bargaining unit who were full-time
faculty members at the University in the 1974-75 academic
year (prior to July 1, 1975) shall be increased pursuant
to the following schedule:

13



1975.16 Ralk Increase
Professor $1.150
Associate Professcr 1.200
Assistant Professor 1,050
Instructor 900

4.22 The first 'twee of the foregoing amounts shall also
apply to tte full-time ranks of emeritus and Adjunct Pro-
fessor. emeritus and Adjunct Associate Professor. and
Emeritus and Adjunct Aa:istant Professor, respectively.
and to the oorrespondiag "Retired" ranks.

4.21 Members of the bargaining unit who are on A twelve-
month appointment shall receive increases equal to 120%
of the amounts to wnich they would be entitled under the
provisions of Section 4.21.

4..4 Promotion Increments. Members of the bargaining
unit promoted to a new rank as of September 1. 1975 shall
recee additional increases in their base salaries in
accordance with :b following schedules

Promotion to Increase
Professor $500
Associate Professor 400
Assistant Professor 300

4.2", There shall be an Equalization Fund of $20,000 for
additional increases in the base salaries of members of
the hargatning unit effective September 1, 1975. This
Fund shall be distributed in accordance with the provisions
of section 4. .

4.2ii On before August 15, 1975, the Administration and
the AAt.'r lointly shall calculate the total two-year cost of
'he salary increases paid and payable to members of the
bargaining unit under the provisions of Sections 4.11
through 4.25 above. Such total cost shall be subtracted
from the sum of $1,464.223 and the balance hall be made
available fe't additional Increases in the base salaries of
members of the bargaining unit effective September 1. 1975.
The total sum made available under this provision shall be
dIvliel equally among those 1975-76 members of the bargain-
in who were full-time faculty members at the University

14
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during the 1974-75 academic year (prior to July 1,

11/5). The amount payable to each member as a result
of this catenation shall be paid in one payment no
later than September IS, 1975. This amount shall be
considered part of the member's 1975-76 base salary.

4.) tulteter and Intercession Salaries. Members of the
bargaining unit who teach in the Summer Session or the Inter-

session shall be compensated for such teaching at the rate of

$250 per semester contact hour for undergraduate courses and

$24( per semester contact hour for .graduate courses. This

provision shall become effective with the first 1975 Summer

Session (slat) see Section 7.43).

4.4 Overload Salaries. Members of the bargaining unit who
coach overload under the provisions of Section 7.3 shall be
compensated for such teaching at the rate of $13.20 per con-
tact hour for undergraduate courses and $16.50 per contact
hour for raduate courses.

4.5 other Compensation. Other compensation items may be
found in Article 7 (7.41 Supplementary Load, 7.44 Compensa-
tion for Unusual Services, and 7.5 College Advising).

4.6 Distribution of Evalisation Punda.

4.61 Within thirty (30) deyb of execution of this
Alreemont, the parties shall appoint an Eqvutization
Committee consisting of six (6) individuals, three (3)

appointed by the AAUP and three (3) by the 44ministra-
tion. The Committee shall

(a) establish rank minima: and

(b) identify inequities in base salaries of members
of the bargaining unit and use the amounts avail-
able under Section 4.18 and section 4.25 to rec-
tify. to the degree possible, the moat serious of
such inequities. As part of this process, salaries
below the minima established by the Committee shill
be ad)usted to meet such minima.

4.52 In its deliberations, the Committee shall be
;tilled. Among other considerations, by the principle
that tnequittes involving individuals near retirement
should reeetve priority consideration.

7
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4.63 The committee's work with respect to funds avail-
able under Section 4.16 shall be completed no late* than
May 30. 1975. The distribution of funds available under
Section 4.25 shall be completed no later than September 1.
1975.

4.64 The amants awarded to individuals from the funds
available under Sectiot. 4.10 shall become part of such
individuals' 1974-75 base salaries. Each such amount
shall be paid to the affected individual in full no
Leter than thirty 130) days after the Committee's re-
port is completed. The amounts awarded to individuals
from funds available under Section 4.25 shall become
part of the individuals' 1975-76 base salaries.

4.65 The Committee shall submit its conclusions to the
parties in the form of a written report. A summary of
such report. agreed by the parties to this Agreement.
shall be incorporated in this Agreement.

8
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ARTICLE S

FRINGE BENEFITS

5.1 Pension and Retirement.

5.11 The parties agree to continue negotiations toward

development of a new comprehensive pension program which

shall not increase the University's total contribution

to.pension or retirement plans, expressed as an aggre-

gate percentage of the total base salary of the bar-

gaining unit.

Pending agreement on a new program, the program in effect

.wring 1974 shall be maintained.

5.12 Subject to the allocation of Appendix A, the

University shall provide the sum of $40,000, effective

September 1, 1975, to be used to augment the retirement

benefits (if any) of bargaining unit members whose

retirement is imminent. The specific allocation and dis-

tribution of these funds shall be determined jointly no

later than June 30, 1975.

5.2 Insured Benefits. The University shall provide the fol-

lowing insured benefits to all eligible members and their

dependents under the terms and conditions of the appropriate

insurance contracts.

5.21 Blue Cross, Blue Shield. Rider J ("120 Day Compre-

hensive"). The University shall bear the cost for

enrolled members at the rate of 100% of member coverage

and 505 of dependent coverage, if the latter is elected

by the member. If dependent coverage is elected, the

member shall bear the cost of the remaining 50% of the

premium for such coverage. Eligibility commences on the

first day of the month following thirty (30) days of

employment.

5.22 Prudential Major Medical Plan (As instituted

July 1. 074). The University shall bear the cost for

enrolled members at the rate of 100% of member coverage

and SO% of dependent coverage, if the latter is elected

by the member. If dependent coverage is elected, the

9



member shall bear the cost of the remaining 50% of the
premium for such coverage. Eligibility commences on
the first day of the month following thirty (30) days
of employment. The following provisions are included:

(a) Deductible Amount for s benefit Year: $100 for
each insured individual per benefit year; but when
any two members of a covered family unit (a member
and his qualified dependents) have satisfied the
deductibles applicable to taem for a benefit year,
each other qualified family member will thereafter
be considered as having satisfied his deductible
for that benefit year. If two or more members of
a covered family unit sustain injuries in the same
accident, then only for the purpose of determin-
ing benefits on account of such injuries, eligible
charges incurred in connection with ouch injuries
will, in each benefit year, be used collectively
toward the satisfaction of a single deductible
applicable to all such covered individuals for
the benefit year.

(b) The term "Physician" shall include duly licensed
osteopaths, podiatrists, ophthalmologists, and
professional psychologists who are duly qualified
as such by a recognized psychological association
or state board. Optometrists are also included,
but only to the extent of providing such proced-
ures as eye therapy and exercises to correct crossed
eyes.

(c) Eligible charges for all eligible children commence
at birth.

(d) The term "illness" shall also include injury due
to accident.

(e) Eligible charges shall include:

(1) Treatment of allergies, including cost of eller-
gins.

(2) t'se of artificial kidney, heart-lung machine, and
similar devices.

10
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(3) Charges for transportatios by professional
ambulance service, railroad, regularly
scheduled flights of a commercial aircraft
from the place where the illness is contracted
or injury sustained to a hospital equipped to
furnish special treatment incident to such ill-
ness or injury.

(4) eligible charges for illness 4r injury exist-
ing three (3) months prior to July 1, 1974,
provided the individual was inswed under the
previous TIM major medical plan at the
University and such charges were not submitted
for claim benefits to TIM.

(5) Charges for convalescent nursing home confine-
ment recommended by a member's physician pro-
vided by a licensed institution ptilarily
engaged in providing skilled nursiae care or
rehabilitation services which provides twenty-
four- (24-) hour nursing service and has at
least one registered nurse employed 1411-time.
Such charges shall be eligible chargoit pro-
vided they are incurred by an insured ii.divid-
ual during the first 100 days of cont!nuous
confinement, provided that such confinement
commences within fourteen (14) days immediately
following till termination of a confinement of
at least three (3) consecutive days in a hos-
pital. Successive confinements in such An
institution will be considered a continuc.aa
confinement if they are separated by fourteen (14)
days or less.

(h) visiting nurse charges are covered providiti
that they are prescr'bed by a physician and
that they are for either registered nurses o.
licensed practical nurses, other than a close
relative. Home health aides are specifically
excluded.

11
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(7) Complications resulting from childbirth, abor-
tion, or miscarriage, where such charges are
not covered by the base Blue Cross/Blue Shield,
Rider J Plan.

(t) If a person ceases to be a covered individual, his
coverage wilt be extended as follows:

If at the date of termination of a member's or de-
pendent's insurance the individual is disabled by
sickness or injury so as to be unable to perform
the normal duties of employment, or a dependent
is confined to a hospital for sickness or injury,
then benefits shall be payable as if the insurance
had not been terminated, for eligible charges solely
incurred for such sickness or injury, but not beyond
the end of the benefit year next following that in
which the cessation occurs.

(g) Effective at the earliest practicable date, the
following eligible charge provisions shalt be added
to the Prudential major medical plan:

(1) Annual Physical: Covers expenses including
tests and cost of the examination for each
enrolled member incurred with respect to
one (1) annual physical per plan benefit year.
Does not cover dependents.

(2) Well Baby Care: Covers doctors' (pediatricians)
visits from birth to age one, in and cit of
hosvltal /up to twelve (12) in one (1) benefit
year/ These charges will be provided on an
inception basis (future maternities).

(3) Immunizations: Covers typhoid, tetanus, flu,
smallpox, and polio shots for the cost of the
vaccine only.

(h) Effective September 1, 1975, the University shall
amend the Prudential major medical plan to provide
for a $50 deductible per enrolled individual, with
a maximum deductible of $150 per family. Such
amended plan shall include all the eligible charges
listed in this section.

12

20



1.23 Ptudenttal Non-contributory Life Insurance Plan.
The University shall bear the premium for an enrolled
member's coverage for an amount of life insurance equal
to one times (1x) the member's base annual salaryi

adjusted to the next higher of $500, if not

already a multiple therof.'

lf, on August 31, 1972, an enrolled member was insured under

the then existing plan for an amount of non-contributory
insurance which was greater than the amount for which the
member was eligible on September 1, 1972, the member
shall retain such higher amount of non-contributory
insurance until such amount decreases in accordance
with a schedule provided for in the contract held by

the previous carrier and such amount equals the member's

base annual salary.

Eligibility commences on the day a member begins full-
time employment at the University.

5.24 Contributory Life Insurance Plan. Enrolled mem-
bers may elect coverage for an additional amount of life
insurance equal to one times (lx) the member's base
annual aslary3 adjusted to the next higlier multiple of
5500, if not already a multiple thereof", with such
member bearing the premium cost for such coverage.

Eligibility commences on the day a member begins full-
time employment at the University.

these annual salary represents salary exclusive of over-
time and other forms of additional pay.

The amount of life insurance for enrolled members
age 65 and over shall be 507. of the amounts deter-
mined above.

113.14e annual salary represents salary exclusive of over-
tile and other forms of additional pay.

'The amount of life insurance available for enrolled
members age 65 and over shall be 50% of the amounts
determined above. Contributions are adjusted accord-
ingly.

-13 21.



5.25 T1AA/CREF lung -term Disability Insurance. Long-
tem dis btltty insurance shall continue to be available
to its present form and amounts. The University shall
bear three-quarters (3/4) of the premium cost for enrolled
members, with the balance paid by the member. For par-
ticipating members with eight (8) or more years of continu-
ous full-time service, the University shall bear the
entire coat.

Effective at the earliest practicable date, eligibility
for participation shall commence on the thirty-first day
following a member's full-time appointment to the
University.

5,1 Tuition Grants.

5.31 The University shall continue its present practices
for providing tuition grants to members and their eligible
dependents.

5.82 If a full-time member on continuing contract with
five (5) or more !ears of full-time service retires
or 'ties while under contract, his dependent children*,
tor whose education he would have been responsible at
the time of his death or retirement, shall be granted
the same taition grant privileges as are now extended
to dependent children of full-time faculty members cov-
ered by this Agreement.

Chiliren in this ntext mean natural or blood
.hillren. stepehilren. and legally adopted chil-
1rn1 gualify AH dependents under Internal Revenue

r.Iatisols. Ind ooveram shall be extended
1-11 Am they oonttn.4e to be dependent children

-vtder the4e relulations.

14
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ARTICLE 6

LEAVES OF ABSENCE

6.1 Sabbatical Leaves. The purpose of a sabbatical leave is
to the a of the member to the University
en4 to afford the me- her opportunity for professional develop-
ment.

6.11 A member of the bargaining unit and a Department
Chairperson in his capacity as a faculty member shall be
eligible for a sabbatical leave beginning in his seventh
year of continuous full-time service at the University
and every seventh year thereafter.

6.12 A faculty member shall not be granted a sabbat-
ical leave during a terminal or retirement contract.

6.13 For members on an academic year appointment, a
sabbatical leave may be for one semester at full salary
or for two semesters at half salary, at the member's
option. For members on a twelve-month appointment, the
sabbatical leave may be for six months at full salary or
one year at half salary, at the member's option.

6.14 The quota of sabbatical leaves in each college
each year shall be equal to one-seventh (1/7) of the num-
ber of tenured full-time faculty members (including Department
Chairpersons) within that college, but shall in no case be
less than one. Where the number of tenured faculty (includ-
ing Chairpersons) divided by seven results in a remainder
.)1 more than one half, it shall be counted as another
leave slot. Sabbaticals beyond the quota may be available
to faculty members through the following options:

(a) Full year sabbaticals at half pay shall not
be counted in the above quota.

(h) Half year sabbaticals at full pay shall be
granted without being counted in the basic
quota. provided that the member's department
certifies that the sabbatical can be taken
without any additional cost being incurred by
the University.

15
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(c) If the quota of sabbaticals in any college is
nut filled, the unused number shall be added
to the pool of available sabbaticals in the
other colleges by the Vice President for
Academic Affairs.

6.15 The process of approval of sabbatical leaves shall
continue according to present policies and as set forth
in Articles 10 and 11.

(a) The application for a sabbatical leave shall
be accompanied by a statement of the appli-
cant's plans for the leave.

(b) Granting of sabbatical leaves shall be made in
a manner which minimizes the dislocation to the
member's department.

(c) No member shall receive more than one (1) sabbat-
ical leave within any given six (6) year period,
except at the discretion of the Vice President
fur Academic Affairs.

6.16 A faculty member In sabbatical leave shall not use
the sabbatical leave to increase his income substan-
tially, other than accepting stipends to defray costs
of research and travel.

6.17 A report on the activities of the faculty member
during the leave shalt be submitted to the Department
Chairperson and to the colleagues in his discipline no
later than the end of the first semester following his
return. A copy shall be placed in the member's person-
nel file and a copy forwarded to his College Dean.

6.18 Once a sabbatical leave is granted, a faculty
member may waive it, but may not delay it beyond the
academic year for which it is granted. Under such
circumstances another application must be made.

6.14 The member obligates himself to remain in the
employ of the University for a period equal to that of
the sabbatical leave, after completion of such leave.

16 24



6.2 Other Leaves With Pay. A leave of absence with pay is
a leave during which a member is not required to perform his
regular University duties, but during which ha receives all
or part of his normal compensation.

6.21 Medical Leaves: ..

(a) A member who is unable to work because of illness
or disablement for one or two days must notify
his Department Chairperson (or equivalent) at once
of the reason for his absence and its estimated
duration. It is expected that, as a matter of pro-
fessional courtesy, faculty colleagues will sub-
stitute for the absent member in his teaching
assignments without receiving additional compensa-
tion, and in this regard the Department Chairper-
son shall make every effort to arrange for such
substitutes. Where this is not possible, the mem-
ber will be expected to make up any missed classes
as soon as possible upon his return to work. It
is expected that the faculty member will exercise
the benefit described in this section with discre-
tion in order that there be no dislocation to the
academic program or inconvenience to his students
and faculty colleagues.

(b) A member who is unable to work for more than
one (1) week because of illness or disablement
shall be granted a leave of absence its accordance
with the following procedures:

(1) The member is expected to notify or cause the
Department Chairperson (or equivalent) to be
notified of the member's illness or disable-
ment as promptly as possible and to provide the
Department Chairperson (or equivalent) with a
physician's certificate indicating the date of
inception, nature, and estimated duration of
the illness or disability within two (2) weeks.
This period may be extended in emergency or
unusual situations at the discretion of the
Vice President for Academic Affairs (or his
designee). Wh,La a faculty member knows in
advance of an expected absence due to temporary
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disablement, the member shall notify his
Department Chairperson (or equivalent) of
this fact at once and may continue to work
provided he is physically able to pealing his
duties adequately and safely.

(2) Upon receiving the physician's certificate,
the Department Chairperson (or equivalent)
shall transmit the certificate to the
Vice President for Academic Affairs (or his
designee) through the College Dean for leave
approval.

(3) The leave shall be approved by the Vice
President for Academic Affairs (or his des-
ignee) and shall take effect one (1) week
after the date of inception of the illness
or disability and shall extend for the dura-
tion of the disability as attested by the
member's physician or six (6) months, which-
ever is shorter. The office of the Vice
President for Academic Affairs shall provide
the member with a summary of his medical
leave benefits pursuant to this Agreement.

(c) The member shall receive an amount equal to the
difference between the temporary disability insur-
ance payments to which the member is entitled and
the member's full or partial salary pursuant to
the schedule set forth below for a cumulative per-
iod not to exceed the following limits in any
one (1) academic year:

(1) One month's full salary for a member in
his first year of service at the
University;

(2) Two months'full salary for a member in
his second year or more years of service
at the University.

Members in their second or more years of continuous
service at the University shall be entitled to
receive 60% of their base salary for an additional
period of leave of up to four (4) months in each
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academic year. Should a leave of member in
category (2) above begin in one academic year
and extend into the succeeding academic year, the
member shall continue to he paid in the second
academic year to the extent of his remaining
entitlement under the foregoing formula. Such
formula shall not be reapplied for the same ill-
ness or disability until the member has resumed
his normal full-time duties for a period of thirty
(JO) consecutive days.

(d) Upon submission of medical evidence of need to
the member's Department Chairperson, a medical
leave shall be extended without pay for an addi-
tional period of up to one (1) year.

(e) During an unpaid medical leave of absence, the
University shall continue to pay its required
premiums for the insured benefits elected by the
member. It shall also pay the member's required
premiums for dependent coverage if such coverage
was in force prior to the medical leave.

(i) Upon return from le." e, the member shall submit
to his Department t:nairperson a physician's state-
ment certifying that the member has recovered and
can resume his normal duties without restriction.
The University may, at its option, refer the mem-
ber to a mutually acceptable physician for an
examination prior to the member's resumption of
his duties. The findings of such physician with
regard to the member's ability to return to work
shall be conclusive.

(g) In the event a member continues to be disabled
after being on medical leave for eighteen (18)
months, the University's obligation under Para-
graph (e) above bhall cease. Such member shall
he deemed to be either on "indefinite medical
leave with recall rights" or on "indefinite med-
ical leave."

the status of being on "indefinite medical leave
with recall rights" shall apply to tenured members



who are medically disabled and who have exhausted
medical leave privileges. Such members shall have
the right of reinstatement to full-time status
with their last rank and tenure, provided an
authorised vacancy exists in their department and
they comply with paragraph (f) above. The status
of being on "indefinite medical leave" shall
apply to non-tenured members who are medically
disabled and who have exhausted medical leave
privileges. Such members may be reinstated at
their last rank if such reinstatement is recom-

. mended through the appropriate procedures out-
lined in Section 10.2 of this Agreement and they
comply with Paragraph (f) above.

(h) Medical leave in excess of six (6) months shall
riot be counted toward the probationary period for
tenure.

(i) The provisions of this section shall apply in all
respects to a member's temporary illness or dis-
ablement caused or contributed to by pregnancy,
childbirth, and /or recovery therefrom.

6.22 Maternit_y_ Leaves of Absence. In cases where no
temporary illness or disablement is caused or contribu-
ted to by reason of childbirth, maternity leave with
pay, in accordance with this section, shall be granted
for a reasonable period of time, not to exceed one (1)
month following the birth of 4 child.

6.23 Personal Emergencies.

(a) A member who, as a result of a personal emergency,
is unable to work for one or :too days must notify
his Department Chairperson at once of the reason
for his absence and its estimated duration. It
is expected that, as a matter of professional
courtesy, faculty colleagues will substitute for
the affected member in his teaching assignments
without receiving additional compensation. The
Department Chairperson shall make every effort to
arrenge fot such substitutes. Where this is not
possible, the member will be expected to make up
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any missed classes as soon as possible upon his
return to work. It is expected that the faculty
member will exercise the benefit described in
this section with discretion in order that there
be no dislocation to the academic program or incon-
venience to his students and faculty colleagues.

(b) A member who, as a result of a personal emergency,
is unable to work for more than one (1) week may
be granted a leave with full compensation for the
duration of the emergency or one (1) month, which-
ever is shorter. Such leave may be granted at
the sole discretion of the Vice President for
Academic Affairs (or his designee) upon the recom-
mendation of the member's Department Chairperson
and College Dean.

b.24 Juty Duty. A member who must be absent from his
regular duties by reason of jury duty shall receive com-
pensation from the University equal to the difference
between his regular University compensation and the
amount he receives for serving. The University shall
continue payment of premiums for insured benefits and
pension contributions based upon the member's full sal-
ary. The faculty member shall make every effort to ful-
fill his jury duty obligation at such time as not to
interfere with his teaching responsibilities.

g.25 Short-Term Professional Leaves. A short-term pro-
fessional leave of absence with full pay for a cumulative
period up to one (1) month for outside professional
activities related to University responsibilities may
be approved at the sole discretion of the Vice President
for Academic Affairs (or his designee) upon the recom-
mendation of the member's Department Chairperson,
Department Policy Committee, and College Dean.

6.I Unpaid Leaves of Absence.

6.31 Unpaid leaves of absence shall fall into two cate-
gories:

(a) Scholarly Leaves;
(b) Personal Leaves.
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A scholarly leave may be granted only on the basis
of evidence that the activity to be undertaken dur-
ing such leave will significantly enhance the pro-
fessional and scholarly qualifications of the mem-
ber. Scholarly leaves may not be granted for the
purpose of pursuing graduate studies leading to
a terminal degree io the member's primary disci-
pline.

A personal leave is a leave which is not a schol-
arly leave and which is granted for matters of a
non-medical nature of such significance as to
warrant a member's absence from his faculty respon-
sibility.

6.32 Eligibility. To be eligible for a scholarly or
personal leave without pay, a member must have com-
pleted two (2) years of continuous full-time service at
the University. This eligibility requirement may be
waived at the discretion of the Vice President for
Academic Affairs (or his designee).

b.33 Application for Leave. Such scholarly or personal
leaves require the recommendation of the member's
department and College Dean and the approval
of the Vice President for Academic Affairs (or his des-
ignee). Applications shall be filed not later than
March 1 or November 1, preceding the semester in which
the leave is to be taken. These dates may be waived
under emergency or unusual situations at the discretion
of the Vice President for Academic Affairs (or his des-
ignee). Applications for leave shall include the fol-
lowing information: (a) the purpose of the leave;
(b) the duration of the requested leave; and (c), in
the case of a request for scholarly leave, evidence
that the activity to be undertaken during the leave
will significantly enhance the professional and schol-
arly qualifications of the member.

6.34 Those reviewing the application for personal and
scholarly leave shall base their review on:

(a) whether the granting of the requested leave will
have a seriously adverse effect upon the depart-
ment; and

22

30



(b) in the case of scholarly leave, whether the pur-
pose of the leave is sufficiently scholarly to
qualify it as a scholarly leave as described in
Section 6.31.

The College Dean shall transmit the departmental recommen-
dation, together with his own recommendation, in the
matter, to the Vice President for Academic Affairs (or
his designee). The Vice President (or his designee)
shall grant the requested leave unless he concludes,
on the basis of the recommendations received, that the
granting of the leave will have a serious adverse affect
on the department.

6.35 Scholarly or personal leaves shall normally be
for periods not to exceed one (1) semester. Under excep-
tional circumstances, such leave may be extended for up
to an additional one and one half (10 years. Applica-
tion for such extension must be made at least sixty (60)
days before termination of the original leave and shall
be processed in accordance with the provisions of
Sections 6.33 and 6.34. Failut. to return to employ-
ment upon termination of such extended leave shall
ct,:stitute voluntary termination of employment at the
University.

6.36 During an approved personal leave, a member may
exercise the option of continuing all insured benefits
normally provided him by the University by paying all
of the required premiums for such benefits. A member
wishing to exercise this option must notify the office
of the Vice President for Academic Affairs of this fact
and must make monthly payments for the cost of the
required premiums by check payable to Fairleigh Dickinson
University and forward to Fringe Benefits Department,
Rutherford Campus. It is understood that failure to
make such payments on a regular basis will result in
loss of such benefits. During an approved scholarly
leave, the University shall continue to pay its
required premiums for the insured benefits elected by
the member and the member shall be required to pay his
required premiums for dependent coverage. Such pay-
ments shall be made as described herein above. It is
understood that the University's obligation to make its
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required premium payments ii limited to the member's
elected coverage to the extent that equivalent cover
age is not received elsewhere by the member during his
leave.

6.4 Salary Increases and Return from Leave.

6.41 The base salary of a member on leave under any
of the provisions of this Article, except those on
"indefinite medical leave," on "indefinite medical
leave with recall rights," and on "personal leave" of
more than one (1) semester, shall to augmented by all
general increases which he would have received had he
not been on leave.

6.42 Upon return from any leave described in this
Article, the member shall resume his position with all
rights and benefits restored.
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ARTICLE 7

FACULTY WORKLOAD

7.1 Academic Load. While the "teaching load" of a faculty
member may be described in terms of the hours assigned in the
classroom, laboratory, clinic, and studio, the parties recog-
nise that the workload of a faculty member is more aptly
described by the term "academic load," which embraces a much
broader range of activities, including formal and informal
instruction, tutorials,advisement and counselling of students,
original research, preparation of new courses, and service in
the various agencies of governance.

7.11 Teaching Load. The basic teaching load per semes-
ter for;;;E;177176 bargaining unit shall be twelve (12)
credit hours or thirteen (13) contact hours per semester,
the latter applying to a teaching schedule containing
laboratory or similar assignments in which the number
of contact hours in a given course exceeds the number of
credits assigned to that course. Practices with respect
to teaching load in those units of the University which
presently have teaching loads derived on a basis different
from that stated above shall continue as at present, e.g.
School of Dentistry, and Doctor of Education program. Load
practices with respect to studios, physical eaucation,
and coaching shall continue as at present. A contact hour
shall be defined as fifty (50) minutes of instructional
activity.

7.12 Class Size and Scheduling. The University and the
AAUP concur that excessive class sizes should be avoided,
consistent with the role of the University as a center for
excellence in teaching. The University and the AAUP concur
further that the objective of effecting needed economies
is not inimical to the preservation of an atmosphere con-
ducive to effective teaching.

In the determination of minimum and maximum class sizes
and in the scheduling of courses, the following factors
should be taken into account by the faculty and the Admin-
istration:
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(a) The educational format of the course, and the
relationship between course format and minimum and

. maximum numbers of students.

(b) The possibility that the number of students can
be increased through changing the course format.
as from a recitation course to a lecture course.

(c) The commitment to the students to offer a reason-
able number of electives pursuant to their curri-
culum and to offer the courses required of the curri-
culum with sufficient frequency to assure completion
of graduation requirements within the prescribed
period.

(d) The possibility of offering courses on an annual
basis where they have been offered on a semester
basis. and the possibility of offering courses on
a biennial basis where they have been offered
annually.

(e) The recognition that financial viability requires
a reasonable relationship between the number of
credit hours of enrollment within a department or
college and the number of course sections offered
by that unit.

7.13 Maximum and minimum enrollments for each course
offered by a department or equivalent unit shall be de-
termined as follows:

(a) The College Planning committee shall develop a plan
for course enrollment which takes into account
academic and programmatic needs, existing and pro-
)ected enrollment patterns, staffing patterns, and
the need for operating efficiency. In tri-campus
colleges. consideration shall be given to campus
differences.

(b) In submitting its course requests to the College
Dean for the forthcoming academic semester, each
department shall take into account the college plan
cited above. balancing section sizes, reducing
course offerings where appropriate. and alternating
the offering of low enrollment courses in such a way
as to remain within the ranges established by the
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College Planning Committee. as approved by the
College Dean.

lc) The plan developed by the College Planning
Committee shall be submitted to the College Dean.
If. in the judgment of the Dean. changes are re-
quired. he shall submit his recommendations for
such changes to the Committee. Upon final ap-
proval by the College Dean of an acceptable plan.
recommendations made by the deportment shall
usually be accepted by the Dean. provided that
they are within the plan.

61) If the College Dean does not agree with-any such
recommendation. he shall confer iith the Depart-
ment Policy Committee (DPC). If the College Dean
is still in disagreement with the recommendation
of the DPC. he shall indicate his reasons in writ-
ing. making a final determination.

(e) If during the registration process. the Department
Chairperson(inconsultation with the DPC. as members
may be available) wishes to exceed the maximum en-
rollment limit in a specific course. he may do so
at departmental discretion. If during the registra-
tion process, he wishes to alter the minimum enroll-
ment in a course. he may appeal to the College Dean.
stating his reasons for the change. The College
Dean shall make a determination.

(f) If actual registration exceeds the established
maximum limit significantly, the Department Chair-
person may. with the approval of the College Dean.
divide that course into multiple sections.

(q) Present practices with respect to the granting of
additional teaching load credit in lecture sections
with high enrollment shall be continued.
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7.14 Number of Preparation..

(a) The number of separate course preparations in any
given semester shall not ordinarily exceed three
(/). except in cases where multiple sections are
not available within the department or discipline,
where the faculty member voluntarily accepts more,
or where the faculty member accepts and receives
an overload assignment. Independent study courses,
internship mentoring assignment, honors program
mentoring, graduate thesis advisement, or similar
courses of individual instruction shall not be
counted as separate course preparations for the
purposes of this Section. All course preparations
for different sections of the same course during a
semester shall be deemed a single course prepara-
tion.

(b) Where preparations of courses new to the faculty
member are involved, other than those or similar
courses of individual instruction cited in
Paragraph 7.14 (a), a serious effort shall be
made to limit the total number of course prepara-
tions in the relevant semester. consistent with the
academic program, the availability of multiple sec-
tions. and the staffing situation in the faculty
member's department or equivalent unit.

() Under ordinary circumstances, a faculty member
shall be expected to prepare no more than one (1)
now course in a given semester, other than those
or similar courses of individual instruction cited
in Paragraph ?.14 (a). The foregoing limitation
shall not apply to a faculty member in his first
year of service. for whom every preparation may be
construed as new. In such cases. an effort shall
be made to limit the number of separate prepara-
tions.

7.15 Student Advising. Faculty members are expected
to service a reasonable number of student advisees as
oquitably assigned by their department or equivalent
unit.
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Unierloat. Unierloe4 balancing is a technique of vol-
untary adjustment of a faculty member's teaching load to
complete the normal academic year teaching load et a unit,
..oltele. or campus other than that of his primary assign-
ment. other aspects of voluntary load adjustment may in-
-.uad the use of an intersession, a summer session, or an-
2ther reqular semester to balance the underload. The
parties encourage the use of this technique on an informal
basis tu Joel with occasional. temporary individual situa-
tions. Department Chairpersons and College Deans shall de-
termine the availability of courses which are appropriate
in terms of discipline and scheduling for this purpose in
ea,-h partiuler case. In the event that the foregoing vol-
untary ailustment is not ac-epted by the faculty member or
otherwise cannot resolve the problem, the procedures and
priorities set forth in Sections 18.4, 18.51, 18.54, 18.55,
an4 14.5m shall apply. In all other cases involving load
aijustment or balancing, Article 18 in its entirety shall
apply.

7.11 Full-time faculty members shall be given preference
over part-time faculty members in available courses for
which they are qualified and which exceed the normal teach-
ing loaA capacity of the full-time members of the depart-
ment or equivalent unit. Weekend college assignments shall
be included in this category. Teaching in such circum-
stances shall be considered overload.

12 overload assignments shall be made by the Depart-
ment chairperson in consultation with the Department
poli.-y committee. Assignments of overload may be made
only with the permission of the affected faculty member.

. 1J overload shall not exceed three (3) contact hours
or ).ie (1.1 course, whichever is greater, per academic
year, without the specific prior approval of the College

Dean.

N- faculty member may combine released time and
verl..4.1 without the approval of the College Dean.
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7.3S Nothing in the above shall be construed as a
guarantee to any member of the bargaining unit for the
aesignment of overload.

7.4 Additional Load Assignments.

7.41 Suoplemontary Load.

(a) Supplementary load shall represent direct act-
demic instructional ac,tivity on an individual-
ized basis (with students who have registered
for the instruction and paid tuition and fees)
when such instruction is beyond an informal
load of six (6) student credit hours per sem-
ester. Compensated supplementary load shall
be limited to six (6) student credit hours be-
yond the informal load per semester. The un-
compensated informal load requirement shall
not apply to the Summer Sessions and the Inter-
session. /Tee also Section 7.43(c).7

(b) The payment rate for supplementary load, which
shall be in addition to the base salary, shall
be $40 for each undergraduate student credit
hour and $45 for each graduate student credit
hour.

(c) Supplementary load shall apply to the following
instructional activities: independent study
courses, graduate thesis supervision, honors
student mentoring. and special tutorial courses..

7.42 Internship and student Teaching Supervision.
Policies and practices with respect to load equivalence
and compensation in connection with internship and
student teaching supervision shall continue as at pres-
ent.

7.43 Summer Sessions and Intersession.

(a) In the assignment of available courses during
the Summer Sessions and the Intersession, full-
time faculty members shall be given preference
over part-time faculty, provided that they are
qualified.
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(b) Summer Session and Intersession assignments shall
be made by the Department Chairperson in consulta-
tion with the DFC and the affected faculty member.
Assignments of Summer Session or Intersession
teaching may be made only with the permission of the
affected taculty member.

(. Simmer Session teachirit shall be limited to six
(t)) contact hours or two (2) courses. whichever
is greater, in any one Summer Session. Faculty
members teaching maximum summer load shall not
teach supplementary load during the same Summer
Session.

Ili Intersession teacning shall be limited to one (1)
!oursts or four (4) contact hours, whichever is
greater.

(e) Nothing in the above shall be construed as a
guarantee to any member of the bargaining unit
for the assignment of Summer Session or Inter-
session courses.

7.44 l'ompensation for Unusual Services. Compensation
tot teahtng non-credit courses or unusual non-instruc-
tional At.tivities and services, where such services are

instdered Part of the ,sember's basic load, norea1
rosponstbtitty.or other activities covered else-

whf In thts Agreement, shall be by special contract ar-
funq..mont between the faculty member and the Administra-
tion. The AAUP shall be notified of the details of any
sach petal contract arrangement.

11,.1 --hers01=_Aervice.

Certain faculty members may be designated college ad-
.r4 by the College Dean in consultation with the

CIlte Planntng Committee to serve evening students
thruth regularly ncheduled hours during the academic
7.!4r. r serve students during the Intersession

.rlmmer Ses,:lorw, Colle4e advisors shall be com-
pensatd It the rate of $10.00 per hour.
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7.0 Libtl Reduction.

7.ftl A department may recommend to the College Dean
load reductions for faculty members engaged in the
assignments listed below. Determination of reductions
shall be made by the College Dean in consultation with
the :ollege Planning Committee and with the concurrence
of the Vico President for Academic Affairs (or his
iosignee) .

(a) Supervision of special academic programs.

(Val Preparation of a new program of substantial
scope.

(el Unusual academic or research assignments.

Regularly established load reduction practices
shall continue as at present.

/./ runded Research.

7.71 Load reductions supported by funded research
shall be made pursuant to the terms of the contract
or grant award. All proposals for grants and contracts
must b approved in accordance with current University
practices and policies.

1.72 Proposals for research support in the form of
grants from or contracts with outside agencies must
Do approved in accordance with present prccedures and
practies. Use of campus facilities and equipment re-
lutres they prior written permission of the Department
,:hairporson. ...'ollego Doan. and Campus Provost. The
Dopartmont ,:hatrperson and the College Dean shall be
advised in writing periodically of the progress of
su.i programs.

8 N. 81 ^t "pS. .2nploxntent

7.41 A faculty member may engage in professional
s?onaulting proviied that such activity does not inter-
tro with his rsponsibilities and obligations to the
lItirAity. All consulting activities shall be record-

11 with time commitments. with the Department
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isirperson and the College Dean. Contracted consult-
ing services requiring the use of University services
or facilities shall be subject to the same proposal
approval mechanism as is applicable to funded research
lave Section 7.72). Thu name of the University may not
be used, except to identify the consultant as a member
of the University faculty and his position. Compensa-
tion tor consulting services shall be subject to ar-
rangeent by the faculty member and the client and
snail not involve the University in any other way.

7.82 Mach faculty member who, on a regular basis, is
employed outside the University, shall so advise his
oepartmont Chairperson and the College Dean, stating his
specific time commitments. Such employment shall not
interfere with his responsibilities and obligations to
the University.

7.9 Fae:ultyyeseonsibilities and Obligations.

7.11 The University and the Council each recognize
that mutual benefits derive from continual improve-
ment of the University as an institution of higher
learning, and that, toward this end, the primary pro-
fessional responsibility of each member of the bargain-
ing unit is to the University and the University
community. The University and the Council concur that
each member of the bargaining unit should display a
high eiree of professionalism. He should therefore:

(a) Moot his classes regularly and, to the best of
his ability, aspire to excellence in teaching
his students, promote the learning process, and
stimulate th intellectual development of his
students.

00 Possess knowledge of his subject matter and strive
to keep informed of contemporary developments in
his field of specialization.

W ::.00k to manifest oblectivity and fairness in his
rolationships with members of the University
ommunity and most especially in the conscien-
o: IA ovininint. tr.14111(1, advising, and counsel-
!.1-! -f sto 1.,t K.
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(41) Strive conscientiously to improve the methods of
instruction and to apply new approaches to teach-
ing which show promise of success or which have
been proven successful.

(e) Recognize the diversity of the student body by
attempting to adjust to individual differences
in the students.

(f) Accept a reasonable number of committee assign-
ments and conscientiously serve on those com-
mittees to which he has been elected or on which
he has volunteered to serve.

(g) Serve as a resource to student organizations on
'ate'cimpis where this is consistent with his
interests and other commitments.

(h) Recognize his obligation to the entire University
community but most especially to our graduates
and their families by making every effort to
attend the commencement exercises. The Administra-
tion shall make every effort to promote a meaning-
ful ceremony with an appropriate recognition of
the faculty role in the University.

(i) Adhere to reasonable schedules established for
the timely reporting of grades.

(3) Assume a fair share of responsibility in depart-
mental, college, and campus registration advise-
ment and in the student academic review process.

7.92 While the parties concur that fulfillment of
professional responsibilities cannot be measured by any
simple time standard, all full-time faculty, during the
academic year, shall spend sufficient hours on campus
each week to cover teaching assignments and at least
three (3) office hours per week during the Fall and
Spring Semesters. as well as appropriate committee
assignments. scheduled meetings. and formal and informal
discussion of the academic process with colleagues.
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In addition. the faculty member shall be reswisible
for preparing classes. evaluating' student work, and
pursuing appropriate scholarly activities in facilities
on or off campus.

7.93 The trAiversity shall encourage faculty participa-
tion in other professional activities which add to the
faculty member's knowledge, qualifications, and reputa-
tion and to the reputation of the University, so long
as these activities do not interfere with his primary
responsibility to the University. The faculty member
will cooperate with the University in striving to in-
form both the University community and the outside
community of such achievements.

4
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ARTICLE 8

WORKING CONDITIONS

8.1 Primary Avvointment-Location. A faculty member's
primary appointment and academic responsibilities are in a
department of a college on one of the three main campuses:
Florham-Madison. Rutherford. Teaneck-Hackensack. In non-
departmentalised units, the appointment is to a collige
and a campus.

8.2 &ollouc Rank,.

4.21 All full-time appointments to the faculty at
the University shall be to one o: the following
ranks:

(a) Instructor.

(b) Assistant ProZdssor.

(c) Associate Professor.

(d) Professor.

(e) Adjunct ranks tAdjunct Assistant Professor.
Adjunct Associate Professor. Adjunct Pro-
fessor).

(f) -Professor Emeritus" title.

() Visiting ranks (Visiting Assistant Professor.
Visiting As:locusts Professor. Visiting Pro-
fessor).

(h) Retired ranks /instructor (Retired),
Assistant Professor (Retired). Associate_
Professor (Retired). Professor (Retiredil,

6.22 Notwithstanding the above. it is expressly
und.?rstood that visiting faculty shall not be in-
eluded within the bargaining unit nor shall part-
time faculty in any of the above ranks.
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H.JI Visiting and adjunct ranks and professor
emeritus shall be defined as follows;

(a) Vistting Ranks. The full-time "Visiting" rank
shall designate an appointment of an individ-
ual who holds academic rank at another insti-
tution of higher education and is on leave of
absence from that institution. The appoint-
ment period to full-time "Visiting" ranks
shall be for one (1) year or less, with a
limit of two (2) consecutive years of service.
The AAUP shall be advised of each such appoint-
ment at the tune such appointment is made.

(b) AdiunCttlAnks. The full-time "Adjunct" rank
shall designate An appointment of an individ-
ual who holds no professional position at
anotheAnstitut.ton of higher leashing,.but
Is of substantial professional calibre, and
is employed by the University to bring to it
specific expertise. The period of full-time
appointments to "Adjunct" ranks shall be for
one (1) year or less and may be renewable for
4 cumulative total of three (3) years.

(c) Professor Mmeritus. The title of "Professor
nmeritus" is an honorary title. It may be
awarded in recognition of an outstanding
academic career and noteworthy contributions
to the University to those who have retired
and have attained the rank of professor at
the university. The designation may be be-
stowed in accordance with the faculty status
procedures described in Articles 10 and 11.

1.24 Appointments in the first four of the ranks
in Section H.21 are either probationary appcintments
redited toward tenure or continuous tenure appoint-

ments.

.25 The normal retirement year shall be that
fiscal year (July 1-June 30) in which the member at-
tains the age of 65. In the academic year following
hts retirement year. he shall be designated by his
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most recently held academic rank followed by -Re-
red s, sh)ct to Paragraph 8.23(c). he shall

be swar.d the title "Professor Emeritus". The
ItJS Irkt t 1(in 'Professor Emeritus- or -Retired- shall
r.ot be intbded to W40/0 the normal retirement age

In unusual circumstances, in response to
t:ds 4,r the l'nivrsity, a -Retired- faculty member
,r 'Pcoressor Emeritus" may be called upon to serve

(11 of more additional one-year appointments.
iach :such one-year appointment shall not be sulject
to the usual notitication requirements for reappoint-
ment. (n no ease may such member serve beyond the
tisil year in .hich he reaches the age of 68. The
provisions of this section shall not be construed

1 tarante employment to any individual in any
acatemic year beyond the fiscal year in which he
At t4 ins the f'S

A.Z A tenured faculty member who, subsequent to
the et:et:rive dateof this Agreement. retires. shall
he liven the title of his last rank followed by
'IKetiredl*, e.q. Associate Professor (Retired),
Ind those who hold an emeritus rank at the time of
!heir retirement shall continue to enjoy that
ole. : :itch retired members shall enjoy the follow-

in privileges:

request they shall be provided with a
parkin.; permit entitliaq them to park in the
1.necal parking area on each campus.

Thi shall enjoy full .ibrary privileges.

I,- rh sKall b. admitted to the faculty dining
raeilities.

rhe., shall be entitled to participate in the
lenral campus and college faculty meetings
with voice but without vote.

rh..y shall have free accuse to faculty lounges
on each campus.
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(f) On request they shall receive regular mail-
ings of the campus faculty Lulletin from the
campus at which they were working at the time
of retirement.-

8.2/ Members of the Edward Williams College Faculty
shall be given academic ranks in accordance with the
ft./lowing plan:

(at A Temporary Committee on Ranking shall be con-
vened by the Vice President for Academic Af-
fairs, which Committee shall be composed of
two (2) components: (a) a constant component
consistin of one (I) delegate each from the
Faculty Status Committees of the College of
Arts and Sciences (F-M). College of Arts and
Cziences-(R), ftkege Liberal-Arts.
and College of Education: (b) a varying com-
ponent, consisting of Chairpersons of Depart-
mental Personnel Committees througho&t the
University representing the discipline of
the Edward Williams College Faculty Member
being ranked. The varying component of the
Committee shall be limited to three (3) mem-
bers at any time. The affected faculty mem-
ber shrill indicate the appropriate discipline
to be considered.

(I:: In connection with the constant component of
the Temporary Committee on Ranking, should
the faculty of Edward Williams College, by
vote of the majority of the faculty, feel
that one or more members selected by the
various Faculty Status committees should be
disgualitied, it may petition the Vice Presi-
dent for Academic Affairs, stating its rea-
sons. The Vice President for Academic Af-
fairs shall request that the particular Fac-
ulty status Committee select a replacement.
The total number of such replacements re-
quested by the Vice President for Academic
Affairs shall not exceed two (2).

tc The 19734974 report of the Faculty Status
Committee of Edward Williams College and other
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relevant reports on ranking at Edward Williams
College shall be reviewed by the Temporary Com-
mittee on Ranking. The Committee shall seek
the advice of past chairpersons of the Faculty
Status committees of Edward Williams College
AS well as the Dean of the College. The af-
tected faculty member shall be invited to
appear before the Committee and to submit in
his behalf any material he deema appropriate.

(.1, The Temporary Committee on Rankinq shall make
its recommendations to the Vice President for
Academic Affairs. A rank shall be assigned
which shall be from among the first four ranks
listed in S.ction 8.21.

(e) The Vice President for Academic Affairs shall
Evee.oesiogs consideration.to the reeommoada-.
tions of the Committee and of the Dean of
Edward wi)ilams College. The Vice President
for Academic Affairs shall render a final
.(Jrecisi in each case.

it) The affected faculty member shall be informed
of thy actions taken at each step and may re-
_Nest reconsideration of the recommendations
or decisions made.

(() The foregoing process shall be completed by
no later than Juno 10, 1975. A revised Memo-
randem on Appointment for Academic Year 1974-
1.0,r, shell be issued to tue affected faculty
member reflecting his changed status, as well
AS Any upward revision in salary as may be
required by the minimum salary structure as
set forth in this Agreement.

.4.24 Criteria for Faculty Ranks.

k.$) Appointment to the faculty of the University
represents recognition of educational attain-
ment, scholarly accomplishments, and evidence
of the ability to communicate with and moti-
ato individuals to learn.
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(b) The faculty rank designations represent cumu-
lative accomplishments and increased teaching
competence, scholarship as reflected in de-
grees and certifications earned. honors won,
scholarly and professional accomplishments,
educational leadership. intellectual breadth.
and.oreativity. all of which will stand the
test of peer end collegial judgment within
the institution and of the relevant general
academic and professional standards.

(1) Instructor. For appointment to the junior
rank of instructor, the candidate must
possess an earned master's degree (or
equivalent) and demonstrate a potential
for effective teaching as attested to by
those able to render judgments on the
aandicbste'n ability to rommvnicato with
and relate to others or by virtue of the
candidate's having successful teaching
experience. It is expected that the in-
structor will be enrolled in a program
leading to the doctorate or other appro-
priate terminal degree.

(2) Assistant Professor. For promotion to or
appointment to the junior rank of assist-
ant professor, the candidate must meet the
requirements for appointment as an in-
structor, and in addition, must possess
the earned doctoral or professional degree
or equivalent normally required for teach-
ing in his field; give evidence or sub-
stantial promise of effectiveness as a
teacher, both in the classroom and in the
guidance of students; demonstrate capacity
for professional growth and accomplishment:
and possess the ability to work construc-
tively with members of the University com-
munity. In the case of promotion to this
rank, there should be evidence of partici-
pation in University affairs, at least at
the departmental level.
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(3) Associate Professor. The associate pro-
fessorship is a faculty rank at the senior
level. For promotion to or appointment es
associate professor, the candidate must
possess the qualifications for an assistant
professor and, in addition. professional
growth and accomplishments beyond the
earned doctorate or its equivalent should
be evident. as should be a high degree of
teaching proficiency and concern for the
welfare of students. For promotion to this
rank, there shall be evidence of substan-
tial service beyond the department, espec-
ially in college and campus activities.

(4) Professor. The rank of professor repre-
cents the highest recognition that can be
bestowed upon a- faculty member. For pre.
motion ti or appointment as professor, the
candidate must possess the qualifications
of an associate professor and, in addition.
offer a record of distinguished scholarly.
educational, or creative achievement. The
cumulative accomplishments of the candi-
date for appointment or promotion to the
rank of professor must be such as to demon-
strate high accomplishments within the
University, sound judgment and creativity.
intellectual breadth and leadership and a
mature record of professional advancement.
There shall be a clearly recognizable
record of teaching proficiency and con-
cern for the welfare of students.

(c) In unusual circumstances, outstanding creative
achievement, in the absence of the appropriate
academic degree, may be evaluated for equiva-
lence.

In all cases, teaching competence shall take
priority in the evaluation processes. How-
ever. in unusual cases. outstanding accom-
plishments in some areas may be evaluated for
equivalence in other areas.
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(d) years in rank. A guideline for years in rank
is not to be construed as suggesting auto-
matic promotion nor as being restrictive of
the recognition of unusual scholarly and pro-
fessional attainment. It is expected that a
faculty member will develop in each rank for
a minimum period of time appropriate to the
level of the rank, or until such longer time
as may be required to meet the criteria for
the next higher rank.

For promotion from instructor to assistant
professor, the time spent in rank shall be
sufficient to meet the rank criteria for
assistant professor.

Promotion from assistant professor to asso-
ciateprOfeagur normally-shall 41.ot precimicthf
decision to award tenure.

(e) It is recognised that each candidate for
appointment or promotion shall be evaluated
on the basis of the foregoing criteria within
the context of his particular discipline,
department. and college.

8.3 Terms of Appointment.

8.31 The terms and conditions of every appointment
to a faculty position within the bargaining unit
shall be in writing and shall incorporate this Agree-
ment by express reference. A copy of th, appointment
document will be supplied to the faculty member and
a copy placed in his personnel file. Any subsequent
extensions or modifications of such appointment
(other than with respect to changes in the collec-
tive bargaining agreement as negotiated between the
parties to this Agreement) and any special under-
standing or any notices incumbent upon either party
to provide will be stated or confirmed in writing by
document between the faculty member and the University.
and a copy will be given to the faculty member and a
copy placed in his personnel file. Any special stand-
ards applicable to the member shall be included in the
appointment document.
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8.32 Tenure and Probationary Appointment'.

(a) The University and the AAUP hereby adopt and
incorporate by reference the 1940 Statement of
yrincioles con Academic freedom and Tenure
formulated jointly by the Association of Antil-
lean Colleges and the American Association of
University Professors, to the extent that said
statement is not inconsistent with other pro-
visions of this Agreement.

(b) Tenure shall be defined as that status wherein
a member of the bargaining unit, or any other
indiidual in his capacity as a faculty member,
shall be retained in his faculty capacity
until he reaches the official age of retire-

. .opent lanleas )1A-resigns (Section 8.42), isdis-
missed for "adequate cause" (Section 8.5). or
is terminated because of reduction in force
(Articles 17 and 18).

(c) The University agrees to recognize qualified
members of the bargaining unit, or others in
the .r capacity as faculty members. by grant -
inr! them tenure after a prescribed proba-
tionary period.

(d) The adard or denial. of tenure shall be made
pursuant to the review, judgment, and recom-
mendation processes set forth in Articles 10
and 11. or to the provisions of Section 8.32(g).
and to the final action of the Board of
Trustees. The Board of Trustees shall base
its tenure decision on the recommendation of
the Vice President for Academic Affairs or the
faculty Status Judiciary, absent an unusual
case and the most serious reasons, which shall
be provided to the affected faculty member in
writing.

(e) The following are criteria for tenures

(1) Demonstrated ability to teach effectively
and to maintain high academic standards.
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(2) Appropriate academic degrees and. whose
applicable, other certifications.

(3) Evidence of such continuing preparation,
study, research, publication, or other
scholarly or creative activity appropriate
to the discipline and consistent with con-
tinuing professional growth.

(4) The fulfillment of other professional
responsibilities (Section 7.9).

(5) Contribution to the welfare of the students
through counseling. advising, and similar
activities.

(6) Service to the University.

It is recognized that each candidate for tenure
shall be evaluated on the basis of the fore-
going criteria within the context of his partic-
ular discipline. department, and faculty role.

(f) Tenure shall be granted consistent with the
academic and staffing needs of the department,
the college, and the University. taking into
account the recommendations of the College
Planning Committees, as approved. (See
Section 11.43)

(g) The granting of tenure to non-members of the
bargaining unit or prior to the expiration of
a full probationary period may follow the pro-
cedures below:

(1) Non-members of the bargaining unit occupy-
ing positions such as Department Chair -
erson. Assistant Dean, and Associate Dean

may be recommended for tenure in their
capacity as faculty members through the
regular faculty status processes described
in Articles 10 and 11.

(2) A continuous tenure appointment prior to
the expirationofthe full probationary
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period for tenure may be recommended and
granted only through the normal faculty
status processes described in Articles 10
and 11 and paragraph (d) above.

(1) With respect to the award of academic rank
and tenure to administrative officers such
as College Dean, Campus Provost, Vice
President, or President, the Search and
Screen Committee, Advisory Committee, or
appointing or recommending administrator,
as appropriate, shall consult with indi-
viduals such as the chairperson of the
relevant department, the chairperson of
the ()Pc, the chairperson of the CFSC,
and the College Dean, if available for
such consultation, prior to recommending
to the Piesident Or .therSoard-of Trtisties
such award of rank and tenure.

(h Probationary appointments are defined as annual
appointments made to those members who have not
yet been awarded tenure. They shall be for
one (1) year, subject to annual review and re-
newal pursuant to the procedures described
elsewhere in this Agreement.

(i) A member who completes a probationary period
of seven (7) years of continuous full-time con-
tracual service shall have tenure eftective
with the first day of contractual service of
the next academic year semester following the
completion of such probationary period.

(j) the probationary period shall include all pre-
vious service at other regionally accredited
institutions of higher learning which would
have led to tenure at those institutions, ex-
cept that such credit for prior service at
other institutions shall in no case exceed a
total of three (3) years. If the prior ser-
vice claimed by the member does not meet the
foregoing standards, a determination of how
many, if any, years of such service may be
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counted 411 part of the probationary period
shall be made through the regular faculty
status processes detailed in Articles 10 and
11. Such determination shall be made during
the member's first year of service at Fair-
Leigh Dickinson University.

(k) If a member is reappointed by the University
after having been terminated or having resigned,
his service prior to such termination or resig-
nation shall count as part of the probationary
period as if it were service at another insti-
tution. Scholarly leave of absence from the
University for one (1) year or less, when
granted in accordance with the provisions of
Sections 6.33 and 6.34, shall count as part of
the probationary period as if it were service

-et*annther regionally accredited insCitIsti6n*
of higher learning. Any other leave of ab-
sence of one (1) semester or more shall not
count as part of.the probationary period. All
full semesters which accrued during the pro-
bationary period prior to such leave shall
continue to be counted as part of the proba-
tionary period when the member returns from
such leave.

(1) The Department Chairperson shall confer in the
Spring of each year with each faculty member
on a probationary appointment in his depart-
ment for the purpose of discussing with the
member the evaluations made of him by the De-
partment Personnel Committee and by the Depart-
ment Chairperson, including any aspects of his
performance which, according to these evalua-
tions, have fallen short of departmental,
college, or University expectations or stand-
ards. A memorandum of the fact of this meet-
ing shall be placed in his personnel file.

(m) when s new faculty member is appointed who has
held the same or higher rank at another insti-
tution of higher learning as he is to hold at
the University, the appointment document shall
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indicate whether he is to be credited with any
years in rank and. it co, with how many.

6.3i kelewal of Untenured Members otthefliareaining
unit.

(a) The following shall be criteria for renewal or
nonrenewal of untenured members of the bargain-
ing units

(I) Demonstrated ability to teach effectively.
or adequate growth in ability to teach
effectively. and maintenance of appro-
priate academic standards in teaching.

(2) Appropriate academic degrees and, where
applicable, other certifications.

()) Evidence of continuing preparation, study,
research, publication. or other scholarly
or creative activity.

(4) Fulfillment of professional responsibili-
ties (See Section 7.9).

(5) Contribution to the welfare of the students
48 through counseling, advising, and simi-
lar r vities.

(6) Service to the University.

(7) Approved changes in the academic program
of the department or college (See Articles
10. 11. 17).

(H) Departmental enrol'.ent.

(b) Yon- renewal of probationary faculty may also be
based on a finding of fact with respect to
specific charges oft

(I) Professional misconduct.

(2) Incompetence due to severe mental or
physical disability.
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13) Conviction of a felony or high misde-
meanor.

(4) Wilful acts which directly and seriously
subvert the rights and welfare of members
of the University Community.

The threat of filing such charges or the filing
of such charges shall not be used to restrain a
faculty member in the exercise of his academic
freedom. No formal cognizance of such charges
shall be taken unless the charges are stated
in writing.

When written charges are filed, the College
Dean shall convene a special hearing committee
which shall investigate the matter, giving all
appropriate parties an opportunity to be heard.
Th." findings of such committee shall be trans-
mitted by the College Dean to the department,
the Faculty Status Committee, the Vice Presi-
dent for Academic Affairs, the member, and the
member's personnel file. The findings shall
be taken into account by those involved in the
faculty status processes if in their judgment
the findings are relevant. Neither the fact
of the charges nor any material developed
during the hearing provided for in this
section shall be the basis. of any negative
inference against the member unless the hear-
ing committee finds that the charges or facts
are substantiated.

lc) written notice that a probationary appointment
is not to be renewed shall be given to the
member in advance of the vxpiration of his
appointment in accordance with the notifica-
tion dates in effect during the Academic Year
1973-1974. The University and the AAUP will
review the notification dates in order to make
LNIm consistent with the terms of this Agree-
ment. The revised dates will be established
no later than September 1. 1975 and shall be
incorporated is this Agreement.
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d.4 Notification and Acceptance 04 Appointment.

4.41 The University will normally notify members
of the terms end conditions of their renewals by
Merch 15th. except as otherwise explicitly provided
in this Agreement. it is the professional responsi-
bility of all members to respond within thirty (30)
.days. An extension of up to one (1) month or longer,
depending upon the circumstances, may be granted
upon requst. In all circumstances, a member is
expected to reply in one of three ways:

(a) acceptance,

(b) declination (resignation): or

(e) by request for extension, as. for example,
pending the outcome of an appeal or grievance
procedure.

A member who resigns his appointment effective
at the end of an academic year shall give notice in
writ in; at the eerliest possible opportunity, but not
later than May 15th, or thirty (30) days after re-
oeiyin notification of the terms of his appointment
for the cumin year, whichever date occurs later.

e.41 The member may properly request a waiver of
this requirement of notice in case of hardship or in
a situation where he would otherwise be denied sub -
stant ial professional advancement or other opportunity.

Dismissel of raculby on Tenure, or on Special or Pro-
vationary Appointment before the End of a Specified Term.

nismissal of a faculty member on continuous
tnAre. or on a special or probationary appointment
bytor the end of the specified term, may be
effted by the ttniversity only for "adequate
ca ise- AS J fined herein and in accordance with the
;TL.oetiqr0 set forth in Section 0.52 or pursuant to
the terms and procedures set forth in Articles 17 and
1 of this Agreement.
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"Adequate cause" for dismissal of a tenured or mid-
contract term faculty member shall be predicated
upon charges which are grave and extraordinary,
which are limited to those set forth hereinbelow in
Section 8.32. However, it is understood particu-
larly that "adequate cause" for these purposes shall
be limited to consideration of factors directly re-
lated to the alleged unfitness of the affected fac-
ulty member to discharge his professional responsi-
bilities. Dismissal shall not be used to restrain
faculty members in the exercise of academic freedom
or other rights of American citizens, subject to
the provisions of Paragraphs 8,52(a) (1), (2), and (3).

8.52 Dismissal Procedures.

(a) Dismissal proceedings may be instituted for
any of the charges listed below. However,
dismissal may net be effected unless and
until the procedures below have been followed,
the charges have been proven, and a determina-
tion has been made that the proven charges con-
stitute -adequate cause" for dismissal as defined
in Section 8.'(l above. The following shall be
grounds for instituting dismissal proceedings:

(I) Failure to perform professional responsi-
bilities either through gross incompetence,
gross negligence, or wilful disregard for
scholarly and professional standards, or
as a result of severe long-term physical
or mental disability.

(2) Conviction of a felony or high misdemeanor.

()) Wilful acts which directly and seriously
subvert the rights and welfare of members
of the University community.

(b) Dismissal of a faculty member with continuous
tenure, or on a probationary appointment before
the end of the specified term, will be preceded
by the following steps:
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(1) Confidential notification to the faculty
member by the Administration of the prob-
able commencement of dismissal proceedings.
including a statement of the specific
charges and of the faculty member's rights.
A copy of this notice shall be forwarded to
the AAUP.

(2) This action shall be followed by discussions
between the faculty member and appropriate
Administration officers, looking toward a
mutually acceptable resolution, which re-
solution shall be reduced to writing, with
A copy to the faculty member.

IJ) If no mutually satisfactory resolution is
reached in step (2) above within four (4)
weeks, the matter shall be referred by the
University President or his delegate to
the duly elected_Faculty Mediation Com-
mittee (*FMC") /see (5) below/ which shall
assist the parties in attempting to effect
a resolution. Members of the FMC who are
disqualified for bias or interest shall re-
move themselves from the case, either at
the request of a party or on their own in-
itiative. The FMC shall conclude its role
within four (4) weeks.

(4) If settlement is achieved in steps (2) or (3),
the issue shall be deemed resolved, and a
statement of the terms of the mutual
settlement shall become a part of the fac-
ulty member's personnel file, which settle-
ment shall not be inconsistent with the
terms of this agreement.

(5) The Faculty Mediation Committee is a Uni-
versity-wide standing Committee consisting
of six (6) tenured facility members, two (2)
elected by the faculties of each campus,
for a two-year term. A faculty member may
be re-elected for one (1) term. Elections
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shall be held in the Spring each year and
terms of office shall be staggered.

(6) lf, after conclusion of the above stops, no
settlement has been achieved and the Uni-
versity wishes to undertake formal dismissal
proceedings. the faculty member shall re-
ceive a written statement of charges (with
a copy to AAUP), framed with reasonable
particularity by the President or the Presi-
dent's delegate, and the faculty member's
case will be heard. according to the pro-
cedures below, by a special Arbitration
Panel whose ludqment shall be final and
binding upon the University and the AAUP.

(7) The Arbitration Panel shall consist of the
following tree (3) persons: one (l) per-
son to be selected by the AAUP with the
approval of the affected faculty member;
one (1) person appointed by the Adminis-
tration: and one (1) person from the AAA
panel of arbitrators, selected in accord-
ance with Section 15.47.

(c) Committee Procedures: The operation of the
Arbitration Panel and the riahts of the faculty
member shall be protected in accordance with
the following:

(1) Pending a final decision by the Arbitration
Panel, the faculty member may be suspended
by the Administration or assigned to other
duties in lieu of suspension, but only if
he is unable to discharge hils faculty re-
sponsibilities or if immediate harm to him-
self or others is threatened by his contin-
uance in his former duties. Before sus-
pending a faculty member, pending an ulti-
mate determination of his status through
the hearing procedures, the Administration
shall consult with the AAUP concerning the
propriety. the length, and the other condi-
tions of the suspension. Salary shall con-
tinue during the period of the suspension.
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(2) The Arbitration Panel may, with the con-
sent of the parties concerned. hold joint
prehearing meetings with the parties in
order to

(i) simplify the issues,
(ii) effect stipulations of facts.
(iii) provide for the exchange of docu-

mentary or other information, and
(iv) achieve such other appropriate pre-

hearing objectives as will seek to
make the hearing fair, effective,
and expeditious.

(3) Service of notice of hearing with detailed
charges in writing shall be made upon the
affected faculty member and the AAUP by
the Administration appointee on the Arbi-
tration Panel at but twenty (20) days
prior to the hearing. The hearing shall
proceed unless the faculty member waives
a hearing in writing. If the faculty mem-
ber waives a hearing but.denies the
charges against him or asserts that the
charges do not support a finding of "adequate
cause", the hearing tribunal shall evaluate
all available evidence and rest it., recom-
mendation upon the evidence in the record.

(4) The affected faculty member shall deter-
mine whether the hearing should be public
or private and no adverse inference shall
be drawn from his determination.

(5) The faculty member shall be entitled to
have an academic advisor and/Or legal
counsel of his ows, choice attend and par-
ticipate fully in the proceedings.

(6) The AAUP and its counsel (if different from
the individual's counsel) may also attend
and participate in the proceedings.
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(7) The Arbitration Panel shall grant reason-
able adjournments to enable either party
to Investigate evidence as to which a
valid claim of surprise is made.

(8) if request'. by the faculty member, a
verbatim record of the hearing or hearings
shall be taken and a typewritten copy shall
be made available to the faculty member,
with the cost shared equally between the
faculty member and the Administration.

(9) The burden of proof that "adequate cause" ex-
ists rests with the University and shall be
satisfied only by clear and convincing evi-
dence in the record considered as a whole.

(10) The Administration shall make reasonable
efforts to cooperate with the faculty mem-
ber to make available requested witnesses
who are University employees, and relevant
documents.

(11) The faculty member and the Administration
shall have the right to confront and cross -
examine all witnesses.

(12) In the hearing of charges of gross incom-
petence, the University's burden shall
include the proferring of expert wit-
ness(es) from this or other institutions
of higher education.

(13) The Arbitration Panel will not be bound by
strict rules of legal evidence, and may
admit any evidence which is of probative
value in determining the issues involved.
Every possible effort shall be made to ob-
tain the most reliable evidence available.

(14) The findings of fact and decision shall be
based solely on the hearing record.

(15) In all other respects, the Voluntary Labor
Arbitration Rules then in force of the
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American Arbitration Association shall pre-
vail regarding the conduct of the hearing.

(16) Except for such simple announcements as
may be required, covering the time of the
hearing and similar matters, public state-
ments and publicity about the case by ad-
ministrative officers shallboavoided so
far as possible until the proceedings have
been completed. The President, the MUP,
and the faculty member shall be notified
of the decision in writing and shall be
given a copy of the record of the hearing.

(17) The Arbitration Panel shall be empowered
to determine the appropriate remedy.

(16) The findings of the Arbitration Panel shall'
be final and binding upon the parties.

(19) The provisions of Section 15.48 shall apply
to the Arbitration Panel with full force
and effect.

8.53 Terminal Salary or Notice. If the dismissal
for cause is upheld, the faculty member shall receive
salary payments through the erd of the term of his
current appointment. On recommendation of the FMC,
the President, in determining what, if any, payments
will be made beyond the effective date of dismissal,
may take into account the length and quality of prior
service of the faculty members but this decision
shall not be affected by the factetthe hearing nor
the evidence presented.

t.6 Pro...edures for Impgsition of Sanctions Other than

Dismissal. If the Administration believes that the con-
duct of a faculty member, although not constituting ade-
quate cause for dismissal, is sufficiently grave to justi-

fy imposition of a sanction, the Administration may insti-

tute a proceeling to impose such a sanctions the proce-
dures and standards outlined hereinabove for dismissal
shall govern such a proceeding.
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8.7 facukty Personnel Files.

8.71 The University shall maintain only two (2)
categories of personnel files for each member of the
unit. except as modified in Section 8.78.

(a) There shall be a pre-employment file which
shell contain all and only materials requested
or received by the University in connection
with the original employment of the member.
Initial letters of recommendation shall be
kept confidential and kept exclusively in the
pre-employment file. Other material submitted
prior to the member's employment. with the
understanding that it be kept confidential.
shall be so kept in the pre-employment file.
Copies of non-confidential materials received
prior to the employment of the member shall
be kept in the member's official personnel
file described below. The pre-employment file
shall be kept by the Vice President for Aca-
demic Affairs or his designee.

(b) There shall be an official personnel file
which shall be maintained by the Dean of the
College of the respective member. A copy of
this file may be maintained by the Chairper-
son of the member's department. All official
records concerning each member which may have
been maintained by the Administration or by
the member's department shall. as soon as
reasonably possibly after execution of this
Agreement. be surrendered to the appropriate
College Dean for inclusion in the official
personnel file.

8.72 The official personnel file of each member
shall include, but not be limited to. the following:

(a) Copies of materials from the member's pre-em-
ployment file as provided in Paragraph 8.71 (a).
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(b) Information relating to the member's academic
and professional accomplishments submitted by
him or placed in the file at his request.

(c) Memoranda of discussion between the member and
his Department Chairperson or other faculty
colleagues or administrators relating to eval-
uations of his professional performance.
copies of such memoranda shall be sent to the
member involved.

(d) Personnel information other than that re-
ferred to in Paragraphs (a). (b), and (c) above.
This fetall not include anonymous materials.
except tor student evaluations authorized in
Accordance with Section 10.35.

(e) The member shall have the right to include in
his tile any other material he considers rele-
vant.

q.?) All pipets in a member's official personnel
the shall carry the College Dean's official stamp
and the (kites received in the Doan's office. Such
pai.er shall be sequentially numbered

-1.74 The member shall be notified of and have an
opportqnity to read all materials originating in the
ipartment prior to their inclusion in the personnel
tile. Ile shall Also be notified promptly of any
other materials placed in his file.

H.'S Vhe official personnel file shall be avail-
ai.1 tot examination and review by the member. Such
tevivw or examination shall take place at reasonable
houts in an area designated by the College Dean. and
n1, upon prior notice to and in the presence of one

who na-mally has custody of such file. In each file
lo,; shall he kept of individuals who have had

iss to the tile. A member shall be permitted to
malt, oplS of materials in his personnel file at his

4,..X1V150.

the official personnel file shall be made
tvtilible to the committees and individuals responsible
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tor the review and recommendations of members with
cespect to reappointment, promotion. tenure, grants,
and other matters of faculty status. All indivi-
duals having access to personnel files shall main-
tain the content* of such files in confidence.

,A.77 It 4 member alleges that some of the contents
ut his file are demonstrably false (excluding judg-
mental observations such As faculty and stadent
evaluations). the following opportunities shall be
available to the member:

(A) the member tray include in the file any rebut-
tal material and evidence he chooses.

(bt The member may appeal to the College Dean to
have such meterial removed from th. file and
destroyed. before rendering his decision, the
College Dean shall meet with the College Fac-
ulty Status Committee to review the material
alleged to be false and all of the rebuttal
material and evidence submitted by the member.
The decision of the College Dean shall rely
he..vily upon the recommendation of the College
Faculty Status Committee. Should the Com-
mittee disagree with the decision of the
College Dean. it shall so note in the per-
svnnel file. stating its reasons.

1.!,4 Nothtnq in this Section shall limit the Uni-
verbity in the maintenance and retention of records

with routine matters, including but not
limited te payroll and benefits. Upon request.
rr!her4 shall be provided with adequate and appro-
!rtAte Inforrution trom such records to meet their
statd needs.

FAt1Lties.

.1. Library Facilities. Hours of operation of the
IterAcies shall continue to be determined by the needs

the stnients and the faculty.
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$.d2 Park

(a) Faculty Members annually shall apply for and
be issued parking stickers for a particular
campus which shall be valid en any campus of
the t?i:iveraity. If more than one automobile
is owned by A faculty member, additional
stickers shall be provided as specified above.
There shall be no parking fee.

(t) Specific areas of parking lots or specific
parking lots in reasonable proximity to campus
of shall be set aside for use by the fac-
ulty. the particulars for each campus as set
forth below:

(1) Teaneck-Hackensack Campus:

:;pecitic areas of parking lots as current-
ly provided for faculty use shall be main-
tained.

(2) Rutherford Campus:

Spetftc imrktno lots as currently pro-
vtdd for faculty and staff use shall be
ma inta to d.

! i) Florham- Madison Campus:

Th followitiu reserved parking areas shall
be provided for faculty use, implementation
to take place no later than September 1,
1-o?sg

Mansten parking lot

:;ctenc parkin('
lots

vreyfuss
lot

liege Parking

111

10 spaces

10 spaces

20 spaces
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water tank parking lots
closest to Dreyfuss Road 20 spaces

Old Fine Arts Building
parking lot 10 spaces

Library parking lot 5 spaces

75 spaces

Each reserved area shall be appropriately
identified.

(c) Failure to discharge any open parking citations
may be grounds for rejection of an application
fora parking sticker until such time as out-
standing fines are paid.

8.83 Offices ad Telephones. The Uni..irsity sup-
ports the objective of providing every faculty mem-
ber with office space suitable for the discharge of
his University responsibilities. Toward this goal,
the Administration shall review the existing alloca-
tion of faculty office space as well as other space
allocations on the campuses for the purpose of up-
grading the existing office facilities and for the
reallocation of available under-utilized facilities
for faculty use. if such aro found to exist. This
review shall be conducted by the appropriate Campus
Committee on Buildings and Grounds with the assist-
ance of members of the Campus Provost's staff and
shall be concluded by July 1, 1975. Any realloca-
tion of existing office space resulting from this
study shall be implemented by the beginning of the
Spring Semester. 1976. Proposals for renovation
shall include a timetable for implementation, and
in the event that the timetable cannot be adhered
to, reaschs shall be submitted by the Office of the
Campus Provost to the Committee on Buildings and
k;rourds and the AAUP.

Disputes arising from reallocation of office space
shall be resolved through discussions between the

bl
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campus Provost, the effected parties. end designated
AAUP representatives.

The Administration agrees that each member of the
faculty shall have access to a telephone extension.
which shall be appropriately listed in a tri-campus
telephone directory to :)tr distributed to the faculty.

Members or the faculty shell have reasonable access
to their otfiees 24 hours per day, consistent with
good security practices. After the normal classroom
day and at other times when classes are not in
session, e.g., holidays, Campus shutdowns. snd weekends.
Access to offices shall be gained upon appropriate
identification (University identification Card)
shown to the Security Off ice. During these periods,
the faculty and their guests will observe prudent
security Me4 MU' s .

40.44 Student Assistants. to the disciplines in
dhich student assistae*. may be effectively used.
the Aiministration and the Financial Aid Office
shall mike every reasonable effort to increase their
temnieq. The Administration shall apprise the de-
partments and faculty of the availability of college
work study and grant-in-aid students. The depart-
sirt and the taculty member involved shall have veto
on the acceptability of any student assistant.

;cretarial Assistance. Secretaries shall be
assimed to departments or comparable academic units
for the purtese of assisting both the Chairperson
ind the fac:41.ty in the performance of University
Lusiness. whore time permits, the supportive per-
st.nnel shall 1,e available to assist the faculty with
,,thr profssicrial activities. such as the typing
st scholarly manuscripts. All requests for such
non-routine services shall be processed through the
:.partmeet thairperson. who shall determine priorities.
where neeessary and where possible, secretarial
assistance shall be supplemented by student essist-
nts.

Pu:ldinis and :rounds. There shall be on each
cami.as i s!ommittee on Buildings and Grounds (see
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Paragraph 12.17(t)which shall investigate persistent
problems and make rc.commendations to the Campus Pro-
vost regarding all physical facilities and proposed
changes which might affect the conditions under
which the faculty works. This Committee shall par-
ticipate to the planning and development of new
building construction and major alterations to ex-
isting buildings and grounds.

8.8/ Payroll Practice.

(a) Payment for full-time faculty on Memorandum
on .ippoinbment shall begin on the 15th of
September and shall occur on the 15th of every
month thereafter for the duration of the ap-
pointment. Such faculty who may wish to elect
twelve (12) monthly payments may do so, by so
indicating on the annual appointment document.

(b) Payment for full-time faculty on Letter of
Appointment shall begin on the last day of
September and shall occur on the 15th of every
month thereafter for the duration of the ap-
pointment. Such faculty who wish to elect
twelve (12) mthly payments may do so, by so
indicating on the annual appointment document.

(c) If it becomes necessary to make unforeseen
large payroll deductions for a faculty member.
where this necessity arises solely as a result
of University actions, such deductions shall
be made equally over the remaining paychecks
to be issued under the current employment con-
tract.
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ARTICLE 9

CALENDARS AND SCHEDULES

9.1 The Campus Calendar.

.11 The AAUP and the University concur that the
::ampus calendar should not merely accommodate the
minimum class hour requirements. but should also be
such as to encourage efforts on the pare of the
faculty for innovative programming to serve the
neuds of 4 variety of student publics.

-).12 In the design of the campus calendar, the
following factors must necessarily be taken into
Account by the University and the Campus Council:

(a) The need of the faculty to fulfill their re-
sponsibilities with respect to student eval-
uation, final examinations, student advise-
ment, and the review of student records and
Academic status.

(b) The minimum class hour requirements as speci-
fied by the appropriate regulations or stand-
ards of the Department of Higher Education
of the StAte of New Jersey.

(e) Special eligibility requirements by State and
Federal agencies, such as the Veterans Admin-
istration.

(01 Student related requirements. such as those as-
sociated with the residence halls, counseling
services, and the admissions, bursarial, regis-
trarial, and financial aid functions.

( The paid holiday schedule of the University
employers not covered by this Agreement.

tfl The reliious observance of significant pro-
portions of the University community.
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(g) Special University circumstances, such
those associated with voluntary or monde
restrictions upon energy consumption.

(hi Eftetive use o niversity physical faci.
ties end persona.. .

(Li Whether or not to schedule a reading period
or an examination period.

9.1) The following procedure shell apply to the
design and approval of the campus calendar.

(A) The Campus Provosts, the Vice President for
Academic Affairs, and the Vice President for
Financial Affairs shall confer for the pur-
pose of arriving at tentative starting and
completion dates for the Pall and Spring
Semesters, the Intersession, and the Summer
Sessions, with a view toward achieving com-
monality of the basic calendar among the
campuses, e.g., starting and completion dates,
major recess periods.

tb) The Campus Provosts shall then request the
chairperson of each Campus Council to convene
from among its membership a Calendar Com-

mittee for the purpose of designing a rec-
ommended campus calendar. The Campus Pro-
vost shall make a presentation to the Calen-
dar Committee, pointing out the essential
parameters in the design.

(0 The Calendar Committee shall design and rec-
ommend a campus calendar for presentation to
And vote of the campus Council. A three-week
period shall be Allocated by the Calendar
Committee during which time the proposed
calendar shall be communicated to the campus
constituencies (academic and administrative
units. faculty. student and staff groups) for
comment and recommendation.

(41 The Campus Provost, upon receipt of the rec-
ommended campus calendar, shall confer with
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the other Provosts and with the Vice Presi-
dent for Academic Affairs and the Vice Presi-
dent for Financial Affairs, with a view
toward assuring the appropriate and necessary
integration of University operation. The
Campus Provost shall then explain the need
for modification. if such is found to be
neeessary, to the Campus Council. The Cam-
pus Council will then revise the campus calen-
dar in accordance with the stated needs.

(e) Following step (d), the Campus Provost shall
submit the proposed campus calendar to the
Vice President for Academic Affairs and the
Vice President for. Financial Affairs for for-
mal approval.

.14 The Campus Provosts shall be responsible for
initiating the request for study on the cart of the
Calendar Committee such that a campus calendar shah/
be Available during the Spring Semester. providing
At least one full year prior to the year of imple-
mentation.

4.15 Pursuant to the foregoing procedure, the
calendar may be modified as necessitated due to un-
toeseen or uncontrollable circumstances.

Setedules. The AAUP and the Administration concur
with the principle that the schedules of the departments
should be :oordinated to the maximum extent feasible with
those of other departments on a given campus in order to
facilitate the scheduling of student programs and to make
more efficient use of campus facilities.

1.1 Academic Year.

9.11 The academic year shall cover the period be-
innin with the first day in September and ending
two weeks after C.immencement, which two-week period
shall be for the purposes of student evaluation and
the Academic review of student records and for other
assignments within departmental, college, campus.
and tniversity governance.

e6
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9.32 In certain instances, a faculty member may
contract for services beyond the period describe,:
by the academic year. In such cases. the ^;.woint-
manta shall be referred to as "Twelve Month
Appointments" and shall be in accordance with
current practices in the respective units.
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ARTICLE 10

DEPARTMENTAL GOVERNANCE

10.1 The Department Policy Committee (DPC)

10.11 In colleges with departmental structure, each
department shall have a Department Policy committee
(DPC) which shall be responsible for:

(a) Formulating, in cooperation with the Department
Chairperson, recommendations to the department
in the areas of academic programming, budgetary
design, future directions of the department,
student concerns as they relate to the department,
new courses, course deletions, and textbook pol-
icy.

(b) Joining with the Department Chairperson in the
formulation of and implementation of the annual
departmental budget, and recommending the pro-
posed budget including staffing requirements to
the department faculty prior to its submission
by the Department Chairperson to the College
Dean.

(c) Resolving differences which may arise between the
Department Chairperson and a faculty member
with respect to teaching schedule.

(d) Appointing such subcommittees of the department
as the Department Policy Committee or the
department,by majority vote, shall deem neces-
sary to deal with departmental concerns; e.g.,
library acquisitions, major equipment additions,
curriculum review, future directions, and special
con.,-erns of students.

fr) serving as a Personnel Committee, with the addition
of student representation and the exclusion of the
Department Chairperson, to formulate for transmis-
sion by the Department Chairperson to the College
Dean recommendations in faculty status matters, as
,tat torth in Section 10.1 and elsewhere in this
Aktreement.
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Periodically reviewing the academic and profes-
sional performance of all members of the depart-
ment with the objective of providing the highest
quality of instruction.

10 12 The faculty of Edward Williams College shall
be considered a department for DPC purposes. The cam-
pus faculties of the College of Business Administra-
tion and the College of Education shall be considered
departments for purposes of personnel recommendations
where such has been the past practice. There shall be
student representation on the Personnel Committees of
these entities as hereinafter prescribed.

lo.li The Department Policy Committee shall consist
of one-third of the department, or a minimum of five
(5) full-time members o: the faculty, exclusive of the
Department Chairperson. In any department with less
than five (5) full-time faculty membem, all shall
serve on the committee. Two- thirds of the DPC shall be
associate professors or professors and one-third shall
le assistant professors or instructors. Where the
distribution of ranks in the department or the size of
the department makes the foregoing proportions impossi-
l'Le to implement, the department shall elect represents-
tkees to the OPC in such a way as to cpproximate the
proportions stated above, giving priority to the repre-
sentation of associate professors and professors. The
faulty DPC members shall be elected annually by secret
ballot of the full departmcnt botween May 1 and May 15
of each year.

In the case of multi-discipline departments, eats dis-
cipline shall be represented, increasing the member-
ship if necessary.

10.14 When the Department Policy Covmittee functions
as a Personnel Committee, there shall be one (1) stu-
dent representative on the Committee and one (1) studen'
alternate, each elected by and from the majors within
the department. There shall be only one (1) student
vote.



10.15 Members of the DPC shall be full-time faculty
who have previously served at least one (1) full aca-
demic year at the University before their term on the
Committee begins. Students serving on the Personnel
Committee shall have been enrolled as full-time stu-
dents for At least the previous full year and shall be
in their lunior or senior year at the time of service.

l0.1b the Department Chairperson shall be an ex-officio
member of the DPC with vote,except when the DPC func-
tions as a Personnel Committee, at which time the
Department Chairperson shall not serve as a member of
the Personnel Committee.

10.17 Each DPC shall elect its own chairperson and
secretary and establish its rules of committee opera-
tion, provided that the same are not inconsistent with
this Agreement or with University policy and regulations.

10.18 With respect to participation in matters other
than those related to personnel functions, it shall be
for the department to determine the manner of student
participation, this in consultation with the majors in
the department.

10.19 All members of the Department Policy Committee
and Personnel Committee shall receive timely notice of
all meetings.

11.: New A, ointments of Full-Time Faculty

10.2l The DPC and the Department Chairperson shall
together review department faculty needs and if replace-
ment or additional staff is needed, frame requests for
such staff to he transmitted by the Department Chairperson
to the College Dean (see Section 11.4).

10.22 When a
Administration
4 new slot has
U14 applicants

faculty slot has been authorized by the
to fill a departmental vacancy'or when
'een authorized, the DPC, in recommend-
tor the open position(s), shall:

ta) Review the departmental requirements for the posi-
tion and write a description of such requirements,
including disciplinary .lackground and prior exper-
ience.
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(b) Review and comply with University policies and
procedures as they pertain to applicable law and
requirements with respect to affirmative action.

(c) Pursuant to University policies, request the
Department Chairperson to solicit applications
for the position.

(d) Serve as a screening committee for applications.

(e) With reference to (d) above, seek the advice of
other members of the department, where appropri-
ate.

10.23 In reviewing the departmental recommendation,
the Collage Dean shall consider:

(a) Departmental, college, and University criteria
for the selection of faculty (see Section 8.28).

(t) Stated departmental and college needs.

() University policies and practices with respect
to affirmative action.

(d) Criteria with respect to rank and salary guide-
lines.

10.24 The College Dean shall normally concur with the
rocommendation of the department ex.ept for substantial
reasons which shall be stated in writing. If the
College Dean and the department cannot agree upon a
candidate to be recommended to the Vice President for
Academic Affairs, either party may refer the matter
to the College Faculty Status Committee for its advice,
in an effort to achieve agreement. If no agreement is
achieved, the process described in Section 10.22 shall
be re-initiated.

10.25 If a new department is being created, the
College Faculty Status Committee shall create an
Ad Hoc Screening Committee consisting of five (5) mem-
bers of the College Faculty and one additional member
to be appointed by the College Dean, to act in lieu of
the Department Policy Committee in screening faculty
for the authorized vacancies.
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10.3 Renewal, Non-Renewal, Promotion, Tenure. and Sabbatical
Leaves for Full-Time Faculty

10.31 No later than October 1 of each academic year,
the Department Chairperson shall forward to the Personnel

Committee the names of all members of the department
with a summary of status and.personnel information, and

a reminder of those who, under University and college
regulations and under provisions of this Agreement,
must be reviewed for (a) Renewal or Non-renewal; (b) Pro-

motion; (c) Tenure; (d) Emeritus status; or (e) Sabbat-

ical Leaves.

Th Committee may choose to review additional individ-
uals, and a member of the department may petition the
committee on his own behalf. In each case to be re-
viewed, the Department Chairperson shall provide the
committee with a copy of the individual's personnel
file and his own preliminary recommendation in the
matter.

10.32 The chairperson of the Committee must advise
each affected faculty member within one (1) week that
his case is to be reviewed. The faculty member shall
thn have two (2) weeks within which to submit a writ-
ten statement to the Committee regarding his case.

10.33 A member of the Committee shall absent himself
in the deliberations of the Committee when his own case
is bring considered. However, he shall have the same
opportunities to support his case as any other faculty
member.

10.3 The Committee shall consider all personnel
matters in closed session. All deliberations of the
Personnel Committee shall be confidential except as
otherwise provided in this Agreement. It shall grant
any faculty member's request for a personal appearance
with regard to his own case.

10.35 In arriving at its judgments, the Committee shall
consider peer evaluations; student evaluations;
department, college, and University service; any special
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conditions which were specified in writing at the time
of initial appointment; department, college, and Univer-
sity criteria; professional attainment; and scholarly
productivity. Recommendations of all faculty members
in the department may be sought.

10.36 The Committee recommendation in each case shall
be made in writing by the Committee chairperson and
shall be signed by all members of the Committee present
and voting. It shall give the exact vote in each case,
while assuring the anonymity of the individual votes,
and shall give also the expressed reasons, if any, for
tte positive and the negative votes. The members of
the Committee opposing the majority judgment may sub-
mit a minority report which shall be transmitted by
the Committee chairperson to the Department Chairperson.

10.37 The recommendation of the Committee and that of
the Department Chairperson shall be forwarded to the
College Dean by the Department Chairperson no later
than November 1. The recommendations must be accom-
panied by all supporting documentation including:

(a) The faculty member's own statement, if any, and
an updated curriculum vitae prepared by him.*

(b) The results of any recent classroom observations
by faculty colleagues,including the Department
Chairperson.

(c) The Department, Chairperson's preliminary recom-
mendation to the Committee.

The AAUP and the Administration agree in principle that
it is advantageous that a standard University curricu-
lum vitae form be employed, and toward this end that a
joint AAUP-Administration committee be established after
execution of this Agreement to design such standard form.
In addition, this committee, with student participation,
will attempt to devise guidelines for student evaluation
forms to be used throughout the University.
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(d) A summary of student evaluations.

(e) A statement concerning the department, college,
University, and community service of the faculty
member.

(f) A summery, including pertinent documentation, of
the professional growth and contributions of the
faculty member.

10.14 The AAUP and the Administration concur that
peer evaluation is a desirable part of the evaluation
process. This process may include techniques such as
classroom observation; analysts of course outlines,
term papers, and examinations; and other evidence of
teaching proficiency.

If classroom observation is to be made, it shall be done
by faculty colleagues, one of whom may be the Department
Chairperson, at times convenient to the concerned faculty
member. Assignment of those who shall make such classroom
observations is to be made by the DPC. If classroom
observation is part of the department's peer evaluation
process, and if the faculty member consents to the obser-
vation, a report of such observation must be made in writ-
ing and shall become part of the faculty 'Lumber's person-
nel file. A copy of the report must be given to the fac-
ulty member.

LOA,' The Department Chairperson must advise the
affected faculty member in writing :t the time the
recommendations are forwarded to the College Dean (see
Section 10.37). The faculty member shall be provided
with and shall receipt a copy of the recommendations,
and they shall be placed in his personnel file. The
faculty member shall then have the opportunity, if he
so desires, to submit a further statement regarding
his case to the College Faculty Status Committee, with
copies to the Personnel Committee, the Department
Chairperson, and the College Dean. Such statement must
reach the CFSC no later than January 1, except for
(Acuity in their second year, in which case the date
shall he December 1.
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The next step in the procedures regarding renewal, non-
renewal, promotion, tenure,and request for sabbatical
leave, is set forth in Article 11 of this Agreement.

10.4 Appointment and Retention of Part-Time Facult

10.41 Notwithstanding Sections 10.42 and 10.43, part-
time faculty shall not be construed as being included
within the bargaining unit.

10.42 The Personnel Committee shall provide the
Department Chairperson with a list of individuals rec-
ommended by it for part-time employment in the depart-
ment. To assist the Committee in this function, the
Department Chairpersoi. shall make available to the
Committer applicatit.: received for part-time employ-
ment. In emergency situations, as for example when
4 vacancy occurs 'ust prior to the start of a semester,
in the absence of an available candidate for part-time
employment on the list of recommended candidates, the
Department Chairperson shall exercise his discretion
in filling the vacancy. The Department Chairperson
shall advise the Personnel Committee of such appoint-
ment.

10.41 At the end of each academic year, the perform-
ance of all part-time faculty in the department is to
he reviewed by the Personnel Committee with the advice
of the Department Chairperson. The list of individuals
recommended for part-time employment in the department
shall be revised on the basis of this review.

10.5 Designation of Department Chairpersons

10.51 The decision to recruit a chairperson from
within or without the department, or to conduct a
"mixed" search, shalt be a joint decision of the depart-
mnt and the College Dean. In the event of a disagree-
ment, the College Planning Committee shall assist in a
resolut ion.

10.ii Both parties agree that the selection of
Department Chairpersons should be shared by faculty
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and Administration, and that reasonable efforts should
be made.t select Chairpersons who are acceptable to
both parties.

10.53 To this end, Chairpersons shall be selected as
follows: If the Chairperson is elected by at least a
two-thirds (2/3) majority of the full-time members of
the department, the College Dean shall ordinarily
approve except for reasonable cause. In those instances
where he does not approve, he shall present his reasons
in writing to the department. If upon consideration,
the department finds such reasons unsatisfactory, the
matter may be appealed to the Vice President for
Academic Affairs.

10.54 Upon the appeal, the Vice President for Academic
Affairs shall promptly summon the College Planning
Committee to advise him. They shall jointly hear
arguments of the contesting parties and resolve the
disagreement.

10.55 If the election of a Chairperson is by a les-
ser margin than described above, then at least two (2)
names shall be presented to the College Dean.

10.56 The term if office for a department chairperson
shall be three (S) years.

10.57 At the end of any academic year, the Chairper-
son may be removed by a two-thirds (2/3) vote of the
fun-time members of the department uponrconcurrence
of the College Dean or at the initiation of the College
Dean upon concurrence of a majority vote of the full-
time members of the department. If the College Dean
and the department do not agree, the matter shall be
reolved as in Sections 10.53 and 10.54 above.
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10.o Department Chairpersons. While Department Chairper-
sons are not included within the bargaining unit, the parties
to this Agreement concur that it is useful to list the respon-
sibilities of Chairpersons or their equivalent. The following
are minimum responsibilities of Department Chairpersons. Any
modifistions of these responsibilities must be consistent with
the terms and conditions of this Agreement:

(a) As departmental leader, the Chairperson is a
facilitator and implementor of departmental poli-
cies and a spokesman for the department within
the university and the larger academic commun-
ity. He speaks in the name of the department in
responding to inquiries.

(b) He carries the overall responsibility for the
coordination of departmental activities, and for
such other duties as described in this Agreement.

(c) He calls to the attention of his colleagues
opportdnities for professional development and
rofessional association, and encourages pro-
fessional development and curriculum design,
review, and revision, as appropriate.

() He serves on the Department Policy Committee,
working cooperatively in formulating recommenda-
tions to the department in the areas of academic
programming, budgetary design, future directions
of the department, student concerns as they
relate to the department, new courses, course
deletionr., and textbook policy.

t Hu 1:,:;tnnt.,, with the Department Policy Committee,
(h approved department budget, and he authorizes
departmental purchases and payments in the name of
t he department vursuaut to University policy.

It; He i.,%rtes and chairs meetings of the department.

14) He reviews, with the Departmew. Policy Committee,
the staffing requirements of the Department.



(h) Upon consultation with the individual members of
the faculty, he prepares teaching schedules for
the department.

(i) He makes independent recommendations with respect
to faculty status matters and fulfills such other
responsibilities concerning faculty status matters
as are described in this Agreement.

(t) Pursuant to Section 10.4, he is responsible for
recommending the appointment of part-time fac-
ulty.

(k) H. supervises secretarial and other supportive
staff (see Section 8.85).
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ARTICLE 11

COILEGE °OVERAWE

11.1 The college Faculty.

11.11 The faculty of each college shall be responsi-
ble for formulating its own bylaws. Such bylaws shall
be consistent with University policies and regulations
and with the terms of this Agreement. Following the
formulation of said bylaws, the College Faculty shall
transmit them to the College Dean, who shall review
them for consistency with University policies and regula-
tions. He shall also review them with the AAUP for con-
sistency with the terms of this Agreement. In the
event that an inconsistency is found, the bylaws shall
be returned to the faculty with specific recommenda-
tions for change.

11.12 Each college shall have at least the following
standing committees:

(a) College Fa.ulty Status Committee (CFSC).

(b) College Educational Policies Committee (CEPC).

(c) College Planning Committee.

(4) At its option. the college may have a standing
College Research Committee.

11.13 The standing committees of the college shall
report to the College Faculty at least once a year.

11.14 The College Dean shall call a meeting of the
College Faculty at least once each semester. The pur-
pose of such meetings shall be to report to the faculty
and to discuss with the faculty such matters of con-
cern to the College as trends in the academic program,
future directions of the college, student academic
needs, enrollment patterns of the college and the
University, and college budgets.
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11.15 At the beginning of each semester, the College
Dean shall publish a schedule of the regular college
meetinis for the semester.

11.1.. All standing and ad hoc committees of the college
,hall stOesit agenda items to the College Dean for
listributton to the College Faculty at least ten (10)
Lays prir to the meeting of the College Faculty.

11.: C!.111eLtfacultx_Status Committee (CFSC)

11.21 Composition.

(al The CFSC shall be composed of five (5) tenured
associate professors or professors, two (2)
.'ther faculty members who are either tenured
assistant professors or untenured faculty
members without regard to rank, and two (2)
students.

th In the east of the tri-campus colleges, the
CFs shall consist of two (2) tenured associate
professors or professors from each campus, two
(21 'cher faulty members who are either tenured
isisant professors or untenured faculty mem-
bers without regard to rank elected from the
Colle4o Faculty at large, and one student from
ah .ampus. The tenured faculty members shall
be eleted by and from their respective campus
snst.ituencies, and no more than one (1) un-
enured faculty member shall be from any one
'ampus. The composition of the Faculty Status
C.mmittee for F. award Williams College shall be
ag set forth in Paragraph (i) below.

I i The untenured faculty members of the CFSC shall
ha...e had at least one (1) academic year of serv-
toe in the colleie prior to commencement of their
service or. the Committee.

0 There may be no more than one (I) faculty mem-
br 'n the CFSC from any one department. In the

f tri-campus colleges, this limitation
shall apply only to campus units which are de-
parmentalized. Department Chairpersons shall
not eligible for membership on the CFSC.
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(e) Terms o office for faculty members of the CFSC
shall be three (3) years and shall be staggered.

(f) Student members shall serve for terms of one (1)
year. Each college faculty shall establish el-
igibility standards and selection procedures
for the student members in consultation with the
budents of the college.

(4) The CFSC shall elect its own chairperson and
secretary at its first meeting of the academic
year, which shall take place no later than
October 1. and which shall be convened by the
College Dean.

(h) Election of faculty members shall follow the
procedures specified in Section 14.2.

111 The Faculty Status Committee of Edward Williams
College shall be composed as follows:

(11 Two (21 faculty members elected by and
from the Faculty Status Committee of the
College of Liberal Arts (T-H). whose terms
of office on the CFSC of Edward Williams
College shall coincide with their terms of
office on the CFSC of the College of Liberal
Arts (T-411.

(2) Two (2) faculty members elected by and from
the CFSC of the College of Education, whose
terms of office on the CFSC of Edward Williams
Colle4e shall coincide with their terms of
office on the CFSC of the College of Education.

(11 Two (2) tenured faculty members elected by
and from the faculty of Edward Williams
coil:34e for a term of three (3) years.

(41 one (1) student member from the student body
of ,Award Williams College for a term of one
(11 year. The Edward Williams College fac-
ulty shall e-qablish eligibility standards
ana selection procedures for the student mem-
ter in consultation with the students of the

81
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(5) Shoulg the faculty of Edward Williams
(*fillet's. by vote of twc-thirds (2/3) of the
taulty. feel Viet a member elected pursu-
ant to (1) or (2) above should be disquali-
fied. it may potiion the Vice President for
Aiemic Affairs. who shall require the rele-
ant Faculty Status Committee to elect a re-
placement. No more than two (2) such re-
placements may be made in total.

11.22 Responsibilities anti Operation of the College
Wukty Status Committee.

(a) The CFSC shall:

(1) Review the appropriate materials including
that which it receives from the College
Dean pursuant to Paragraph 11.22(c) and
make recommendations regarding matters of
renewal. non-renewal, promotion, tenure.
emeritus status, and sabbatical leaves of
members of the bargaining unit within the
college and of Depattment Chairpersons
within the college in their capacity as
faculty.

(2) Meet jointly with the CFPC and the College
Dean to serve as a planning committee as
hereinafter described in Section 11.4.

()) Re responsible for such other matters as may
be Assigned to it in this Agreement, and
serve as an advisory committee to the College
Dean in other matters related to faculty
status.

(b) f% all personnel nitters, the reccmmendaticn of the
CFSC shall constitute the recommenoustion of the
College Faculty.
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(c) The College Dean shall transmit to the CPSC the
departmental rc!ommendations and supporting ma-
terials on faculty status matters. In addition.
the College Dean shall present his preliminary
recommendation with respect to each personnel
matter to be deliberated upon by the CFSC. The
foregoing shall be completed no later than
January 1 (except for faculty members in their
second year. in which case the transmittal cf
data and presentation by the College Dean shall
take place no later than .)

(4) The College Dean's preliminary recommendation
shall be based upon considerations of indivadu.s1
merit and. where appropriate, his analysis of
such college-wide concerns as enrollment patterns,
class size statistics, staffing patterns, and
budgetary considerations. He shall make all rele-
vant information available to the CFSC in making
his preliminary recommendations to it.

(e) In each personnel case, the CFSC mays

(1) Return the matter to the department with a
request for additional information or for
reconsideration under Paragraph 11.22(f)1 or

(2) Make an independent judgment and transmit it
to the College Dean pursuant to Paragraph
11.22(i).

(t1 When a faculty member, in his statement to the
CFSC (see section 10.39) alleges that, in reach-
in its recommendation, the Department Personnel
Committee or Department Chairperson failed to
follow the appropriate evaluation procedures and
standards. the CFSC initially shall determine
>ray whether there is merit to the allegation
end not seek to substitute its judgment on the
merits of the faculty member for that of the
Personnel Committee or the Department Chairperson.
If the CFSC finds that the allegation has merit,
tt shall request reconsideration by the Personnel
Committee or the Department Chairperson and
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spe..ity the te.peots in which the Personnel
Committee or the Department Chairperson sailed
to follow the appropriate procedures and stand-
ars. Once there has been an opportunity to rem-
edy the alleged procedural defect, the case shall
be cons:fere.' on its merits by the CFSC.

(0 N, memt,er 4. the ,WC may participate in the
ieliberattoni Involoing members of his own de-
partment. This provi.ion shall not apply to
non-departmentalised units. Nsuch case. e
member of the CFSC may not also serve on a
College Personnel Committee on Ais Campus. A
t4.eity member must absent himself when his
own case is being considered.

(hl The recommendation of the CFSC shall be stated
in writing by the chairperson of the Committee
and shall be signed by all members present and
voting. Each recommendation shall indicate the
reasons for the recommenOation ar well as the
expressed reasons for any negative votes. The
recommendation shall state the exact vote of
the Committee preserving the anonymity of
the individual votes. The members of the CFSC
ipposin the majority opinion may submit a
minority report which shall be transmitted to
the College Dean by the chairperson of the CFSC.

fil Ea .h attion of the CFSC. whether or not it con-
sttttes an effective recommendation of College
Filulty /see Paragraph 11.22(n14 shall be sent

the College Dean no later than February 1,
x-ept for recommendations concerning faculty
members in their second year and those concern-
int sabbatical leaves. in which cases the rec-
ommendations shall be sent to the College Dean
no later than . When re-
-)nAideration by the Department Personnel
Committee is necessary, these deadlines shall be

for the case of all matters
for second year faculty and sabbatical

lea!...4, and for second
year faculty and sabbatical leaves.

84

9



(0 The College Dean shall advise thi affected mem-
ber and the member's department of his recommen-
Jati:et and of that of the CFSC et the time he
trw4rds theme reommendattons to the Vice Presi-
ent tor Academic Affairs. The member shall be
prove led with copies of these recommendations
and copies shall be placed in his personnel file.

(k) spectft procedural guidelines for the operation
of the CFSC may be established by the College
Faculty am) the Committee. and shall be consis-
tent with University Ftlicies and regulations
and with the provisions of this Agreement. All
members of the CFSC shall be given timely notice
,f the meetings.

(1) All deliberations of the CFSC shall be confiden-
tal except an otherwise provided in this Agree-
ment.

tll In the event that the CFSC and the College Dean
oncur. the Vice President for Academic Affairs
;hall approve thetr recommendations. except in
unusual oircumstances for compelling reasons
which shall be stated in writing and forwarded
&r, the College Dean. the CFSC, the department.
ani the affected faculty member. The reasons
micit .at lye from overriding university -wide
-yrwrns. with respect to enrollment patterns.
appltcation of acadmic standards, class sizes.
an! -turticulum or discipline needs.

(n) In ,he event that the CFSC fails to make an
ffs-ive reoommndation owing. for example. to
.te or to abstentions by a majority of

the reittoo. the recommendation of the College
Dean :hall be retarded as the effective recommen-
lati-n . the ollete and the provisions of (m)
tio..s shall apply.

1 In h ...ont that thn CFSC and the College Dean
%-10. atreo in faculty status matter. the

ippr-priate Campus Provost shall convene and
ne*>' int of the CFSC. the College Dean.

diairprson of the Department Personnel
,*.ri. and the Deptrtment Chairperson. in an
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ettempt to achieve agreement. The affected
faculty member shall have a right to be heard.
and no statements made at this conference by
the faculty member or any other person shall be
almissible in evidence in any subsequent griev-
ane proceeding. The Campus Provost shall pre-
pare 4 record stating the fact that such a con-
ference took place. those present, and the re-
qlt thereof. If resolution is achieved, the
recommendation shall be transmitted to the Vice
President for Academic Affairs for action pur-
sant to Paragraph 11.22(m) .

'p) It, after the conference described in (o) above,
there is still disagreement between the CFSC and
'he llele Dean, the Vice President for Academic
Atfa A shall review the judgments made at each
leol, givini substantial weight to the recommen-
laion f the CFSC. lie shall report his final
iectsion in writing to all parties, stating his
rliAn4.

1 1 . Educat ional Pl icier; Committee (CEPC) .

11. i 1 C. ears it ion.

Fa 'h shall have an Educational Policies
C,mmittee composed of mix (6) members of the

faculty and two (2) students matricu-
latei in the college. Department Chairpersons

eliiible for election to the CEPC.

:1 In the l8o of tri-rampus colleges, faculty repro-
-tenai -n on the CEPC shall include two (2) fac-
:1-y :-ewders from each campus, one (1) faculty
-wmi.eer letod from the college at large. and
-ne (11 student from each campus. Department
01:airpersons shall be eligible for election to
the CEPC

fa,,ulty members must hold the rank of assist-
int orcfe::mor or hither and must have been full-
te member,: of the University faculty for not

l;, than two (2) years prior to their term of
-r-ice on the CEPC.

Eta
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(4) The CEPC shall elect its own chairperson and
secretary at its first meeting of the academic
year. which shall take place no later than
ocober 1, and which shall be convened by the
Colleqe Dean.

le) Faculty members shall serve in staggered three-
year terms.

(f) Election of faculty members shall follow the pro-
cedures specified in Section 14.2.

(1) Student members shall serve for one-year terms.
Each college faculty shall determine eligibility
itandards and selection procedures tot the stu-
dent members in consultation with the students
In the college.

11.32 Responsibilities of the College Educational
policies Committee.

(A) The CEPC shall have responsibility for the de-
velopment of educational plans and policies.
academic standards and requirements. admissions
standards, amt criteria and standards for honors
work within the college. within the framework
tf campus and University policies. and consis-
tent with the provisions of Section 11.33.

(b) That CEPC shill have the responsibility for re-
?iewin. recommendations for new courses and new
curricula. course deletions. and catalogue de-
s.-riptions pertaining thereto. and for approv-
int, electing. recommending modifications of
mq,?h proposals on behalf of the College Faculty.

101 The CEPC shall have the responsibility for
Wnttorint selected studies and independent
qtadies offerings.

!il The CFPC mhall recommend to the College Faculty
ohanm; in the a:ademic direction of the college
wtthtn the framework of campus and University
miq,zions.
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le) The CEPC shall be responsible for reviewing
existini academic programs within the college
with the obteet Lye of formulating recommenda-
tions for their improvement or curtailment,
in the context of .,toted objectives of these
proifams aid in the light of the college.
campus. and University missions.

tf) The CEPC shall meet lointly with the CPSC and
with the College Dean to serve as the College
Planninf Committee as described in Section 11.4.

f
11 Thu CEPC may ienerate proposals on college-wide

icatemtc matters, either directly or through
ihoommittees. The College Dean, standing or
it hoc --olleie committees, individual faculty
members of the collefe. and individual students
d the collee may also submit such proposals
to the CEPC.

11.tt peration of the Coiled° Educational Policies
seen., it ye

(i) Proposals for consideration by the CEPC shall be
'hose sIbmittel to It through the College Dean
y the epartments within the college, those
s.ibmitted t) it throuth the College Dean by the
itedents within the college, those originating
wIthie the CEPC, and those submitted to it by
the Calege Dean. fn the case of those pro-
p...41s not Ariiinating within the CEPC, the
Ctllete rs shall normally present each pro-
$ :11 to the CEPC together with his preliminary
re--immentation within fifteen (15) workin: days
wer *he proposal is received by his office.

Intoriepartmental proposals must he subjected
*-% rviw and comment by each DPC before being
flr4Aried to the CEPC by way of the College
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Wean (see below). A joint DPC subcommittee may
be formed for the purpose of review and comment.

Proposals for new programs having no apparent
lepartmental base may be submitted to the Dean
for transmittal to the CEPC. Upon receipt of
such prt.poitals and prior to action, the CEPC
may, at its discretion, seek review and comment
by any DPC or any faculty member. ..,

(b) All proposals ortinating within the CE*'C shall
be submitted to the College Dean for his pre-
liminary recommendation before a vote is taken
on the proposal. In such cases the College
bean's preliminary recommendation shall be forth-
mmtn within a reasonable rime after submission
by the CEPC.

(o) The College Dear shall base his preliminary
recommendation upon 411 those factors which he
deems relevant to the matter at hand, and he
shall make all pertinent information available
to the CEPC.

(4) The CEPC may take any of three actions regard-
Int a proposal:

(11 It may approve tt and forward it to the
College Deans

(:) It may return the proposal to the originator(s)
with a recommendation for re-evaluation or
with a request for additional information? or

(I) it may reject it.

In all cases, the CEPC shall normally act on a
pr:Iposal within thirty (3u) working days from the
.late of receipt.

(e) All a..e-tons of the CEPC shall L. taken by major-
it: .)te of the committee membership, and shall
Le rommunicated to the originator(s of the
proposal in wrttinq, with specific reasons given

89



for the action of the Con...ittee. Such com-
muntcation shell take place within five (S)
working days of the time of the vote.

iti .)rtlinators of proposals shall have the right to
appear in person before. the CEPC to give evidence
in support. of their proposal. The CEPC may call
aldittonal resoun:e persons. All meetings of the
CEW shall be open, and all members of the college
community shall have the right to speak on such
proposals. All meetings of the CEPC shall be
pubIctsed by the Colleie Dean at least five days
to advance of the meeting. It shall be the re-
ivonstbility of the CEPC to furnish the College
:sall with meetins dated and agenda in timely

Cashion.

'0 If the College Dean finds that he cannot support
4 proposal appr.ivel by the CEPC, the CEPC shall
review the proposal with the originator(s) in
.,1stioration of the reasons and it may return
re.:t4e4 proposal to the College Dean. The

reasons liven by the college Dean or his rec-
ommendations for revision shall be in writing.

'h) If iisaireement between the College.Dean and
the CFPC pertsts, either may submit the matter

he 0,41ele Faculty for discassion and ad-
vt.....

't) The re,-ommendattons of the CEPC, the College
:iet!.. and the Colleie Faculty. if any, shall
next he transmit ted o the Campus Provost, who
ghat' review the proposal in the light of over- .

tll Impu4 constderations. The Provost may
rather transmit the proposal to t)'e Vice Presi-
lel' fir Acaiemic Affairs with his recommenda-
.1In or return the proposal to the college
with re.ommendattons for revision. The college

resuhmit the proposal with any changes to
he Pr.e..s. who halt transmit it to the Vice
;'..e4tien*. for Academic Affairs with his recommen-
hiti The Provost's action it each case shall

-4-ple.e.1 within thirty (30) days from re-
trt If the proposal.
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(t) The Vice Ptesident for Academic Affairs shall
review the proposal and the various recommenda-
tions and supportin aocuments. He may approve
the proposal. he may make recommendations for
hatige, or he may reflect. He shall give rea-
sons in writing for either his recommendations
tor change or his reyection of the proposal.

(ic) Should a proposal be reflected by the Vice
President for Academic Affairs, the matter may
be appealed to the President of the University
by action of the College Faculty. The Presi-
ent shall respond in writing or in person to
the College Faculty.

ill Specific procedural guidelines for the opera-
tion of the CEPC may be established by the Col-
lette Faculty and the Committee, and shall be
consistent with University policies and rogula-
!ions and with the provisions of this Agreement.

(m) While the Administration relies significantly
.ipon the yudment of the facult} with respect
0 purely academic matters, the AAUP and the
Administration concur that many factors, in-
ternal and external to the University. impinge
upon the decision as to whether to approve new
courses or new programs. The parties concur
further that it is usaful to list such princi-
pal factors here, and concur that where the
Alm*.nintration cannot suppo1 a faculty rec-
ommenation, specific reasons in writing shall
be provided to the faculty. giving specific
information with respect to those of the follow-
int factors or others which were influential in
he garment of the Administrations

'it The acdemie value of the program to the
-ollege. the campus, and the University.

(21 The impact .4 any internal redistribution
f student enrollment resulting from a

pr-p.%404 course °r program.

)1
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(1) The proiected new student enrollment that
would result from initiation of the program.

(4) The library requirements of the new program
or the proposed new courses.

(ei) The space requirements of the proposed pro-
;ram.

(ti) The equipment requirements of the proposed
program.

(/) The expectation that the proposed program
would be the .Iblect of external funding.

(4) The place of the proposed program within the
Mi94Lon of the college and campus and within
the overall institutional mission.

i'0) The faculty and non-instructional staff re-
ource4 required.

1, The listribut ion of programs among the de-
partments within a college, among the col-
leg.s within a campus, and among the cam-
puses. and the possibility that a proposed
program is more appropriately located with-
in another department. college, or campus.

(11) The distribution and availability of similar
proirams thrluihout the State and the region.

112) The probability that the Department of Higher
Fit.wati"n will recommend program approval to
'he floail of Hither Education, and the prob-
aility of approval by the Board of Higher
eiucatiin.

'11) The call upon Institutional financial re-
giurces to implement the proposed program.

(14) The loiree to which the proposal for new
Iiirso4 or a new program reflects considera-

tion of the allocation of departmental or

p.7
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college resources and the setting of pri-
rittes within the department and yolleo.

(lit Liftlitatins imposed by the provisions of this
kireement.

11.4 Cokleay klenelfripristtttee.

11.41 The ENC. erse, and the College Dean together
shall constitute the College Planning Committee.

11.42 The College Dean shall be responsible' for con-
vening a meeting of the College Planning Committee
within the first month of the Pall Semester.

11.41 The Committee .41411 engage in short and long
term plannint for the college. Such planning shall

faculty requirement a, physical facility needs.
sn the 4nticipated need for additional resources or
ti:e means by which the college academic program can
,.....mtitu,44te itself to eno-ollment factors an well as
, ther televant factors. These ptolections as well as
th tntorq shall taken into account in the re-

view by the college Istan of the departmental budget
reqgety in his preparation of a proposed annual
oollege budget.

11.44 hmn the ,,q1sideraiions of the Committee
hall be the tollwint

rnrllment pattetn: wihits the olleqe. and the campus
tn1 nivetsity context At these patterns: the financial
-,ttoe thy collein: the generation of credit hours
wihin the collt lass size statistics within the

l'affinq reqlrments within the colloe: and
ill btiletel %10t4 within the colleqe.

11 1,, I 41411 also be the responsibility of the
:ittr, review re-Nest, oriAinassini in the de-

f.at':.ent replacement or additional faculty and
te-.6msen4 t, the Collett' Dean, taking into eon-

.,11ertti-s1 the .triu factors cites! above.
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11.S Colitz Research and travel.

. 11.1 Each college may. at the optton of the College
Fet.tlty. oranite a Committee on Research. The Commit-
tee shall be responrible for the following functions*

fa it shall work cooperatively with the College
Dean to explore ways to f ster research and
other creative Activities within the college
and to seek support for such activities.

:1 It shall provide assistance, as requested. to
members of the College Faculty in the prepara-
tion of research proposals or proposals for
other creative activities to be funded outside
the !fniversity.

(e,1 it shall set priorities with respect to proposals
f.. internal funding of research and other crea-
tive activities for submission to the University
Reselrh Committee.

0 It Aiall set priorities with respect to proposals
t research and other creative activities should
Witional fioldir.; he made available from sources
internal or external to the University.

rt0 CompoAition of the ::ollege Research Committee
Le t tollwst

t1 The C,mmIttee shall be composed of no fewer than
three '11 nor more than six (61 members of the
Cllete Faculty, iependin upon the size of the
!watt,. Ind the needs of th' college, as de-
ter-met by the Collete Faculty. In the case of
rt-oimpts oolletes. there shall be equal rep

f fy+ each campus. Each
Caleie rtoly -.hall determine the membership
114ribtin Am! ; disciplines.

T. emera if the College Re search Committee
h,li the rtnk If assistant professor or
t411 hair been members of the College

PAaly f,r at least one (11 year prior to
servioe on the Committee. and shall
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possess some prior research or other creative
experience.

(71 The College Research Committee shall elect its
own cItexperson at its first meeting of the
Academic Year, which shall take place no liter
then oetober 1 and which shall be convened by
the 0111ee Dean.

(1) The members of the College Research Committee
shall serve in staggered two-year terms.

(e1 Election of faculty members shall follow the
procedures specified in Section 14.2.

11.',1 The College Research Committee shall report to
the colleie Faculty at least once each academic year.

11.54 With respect to university funds allocated for
fiulty attendance at professional meetings, the Col-
lem :roan Mall, at the first college meetini of the
4t.'41./MW year, report on the disposition of said

ur.ng the previous year In his report, he
4hell cite those faculty members receiving travel
r: into Arti the purposeH for which the grants were used.
t, t, teHtratile that fa-ulty members report to depart-
ment mna collealues with respect to such pro-
reHst.ntel meetinig.

s
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ARTICLE 12

CAIItUS OUVERMASCR.

Li 1 Campus Faculty. Each campus shall have its own
teculty body. herein called the Campus Faculty.

12.11 The Campus Faculty shall consist of all mem-

bers of the bargaining unit as defined in this Agree-

ment. all full-time faculty not in the bargaining unit

(visiting). and all Department Chairpersons in their

capacity as faculty. Members of a "Campus Faculty"
are those whose primary sopointments are on that parti-

cular campus.

12.12 The faculty have a major role in the shaping

and implementation of the academic mission of the

ampus. and in stimulating innovative measures to im-

prove the academic ci.mate of the campus through new

programs. improvement of present programs, and re-
sponse to the needs of new constituencies subject to

the terms of this Agreement. Recommendations concern-
ing these mattes shell be consistent with the Univer-

sity mission.

12.11 T40 Campus Faculty shall:

(a) Plan, in cooperation with the Campus Provost.
acalemic convocations for the enhancement and

enrichment of the educational climate on the
campus.

tht Recommend to the Campus Provost with respect to
those measures designed to improve the academic

climate on the campus

(el provide for representation to the (Ampus Com-

menement Committee to formulate, with the stu-
:entt, recommendations for the campus commence-
ment exercises.

12.14 The Campus Faculty shall consider and recommend

on matters of campus-wide academic imnact (other than

th.140 wh h are under the specific jurisdiction

)b
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of the colleges or ma otherwise specified .in this
Agreement).

These matters shall include but not be limited to the
following:

(el Policies on final examinations.

(b) Grading policy.

(c) Town and gown relationships.

(d) The nature and character of Intersession offerings.

(e) Intercampus programs.

All :aommendations of the Campus Faculty shall be
submitted to the Campus Provost in writing by the
faculty leader. The Provost shall Iforward those
recommendations appropriate to other University
t,o4los. with respect to those matters under his
immediate turisdiction. the Provost shall give
them serious consideration. shall consult with
other affeted constituencies. and shall respond

the Campus Faculty in writing or in person with
respect t-) implementation. The Campus Faculty.
after reviewin the response of the Provost. may re-
Vi 40 1t4 recommendations and resubmit them. with-
friw them, or appeal the matter to the Vice President
f+r llwafemsc Affairs for final resolution.

1.2.1S The Campus Faculty shall recommend to the
University Senate with respect to policies which
have Miversity-wide significance, including, but
not limited to. the following:

(a Changes in graduation requirements.

(b) changes in grading systems.

!ol Admissions policies.

12.1') At an annual meeting to be convened late in
the $pring Semester, the Campus Provost shall report

) 7
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on tho state of the campus. including such matters as
student enrollment, student personnel services, and
AC41.10M1C support services. The dean of each college
shall present an annual report on the educational
.ivities, accomplishments. and plane of his college.

shall he the reponsibility of each Campus
es!ulty to write its own bylaws. Such bylaws shall be
'-nsistent with University policies and relulations
ing with the terms of this Agreement. A set of pro-
p:4.14 oilaws shall be submitted to the Campus Provost,
wh, shall review them for consistency with University
poti'ies and retelations. He shall also review them
with the AAUP f)r uesistency with the teems and condi.
ttna this Aireement. In the event an inconsisten-
y ext-0-4. the Campus Provost shall return the proposed
bilswi t the Campus Faulty with recommendations for
.h in .
The Bylaws shall include provisions for the following;

tai At lo4st two (2) meetings each semester to be
prsi led over by the elected faculty leader.
Additional meetings may be called by the faculty
leader at his discretion or when requested by a
isinated number of members of the Campus
Faculty or by the campus Provost.

tbi The publication of the dater of rogular Campus
Faculty meetings in the campus bulletin.

01 Th preparation of an agenda for each meeting.
whih shall be published and distributed to the
:.lty at least 72 hours, if practicable, in
*Ivan, e of the meeting.

.ti Mairrenanoe of minutes of all meetings, copies
which shall be furnished to the members of

tho Campus Faculty. the President, the Vice
Ptdsttont for fwelemi-7 Affairs, the Campus

r:14t. tho Colloe beans, the AAUP. and others
by th Campus Faculty.

le' the election of appropriate officers to take
11.we at the normal time for campus and college

a.cording to the procedures of
: oott.mt 14.. .

1H
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(f) Election of the faculty represercatives to the
Campus Council and to the following committees.
if they are not encompassed within the structure
of a particular Campus Council:

(1) Committee on Library Service.

(2) Committee on Student Life and Welfare.

(3) Committee on Buildings and Grounds
(see Section 8.86).

(4) Calendar Committee (see Section 9.1).

12.18 The Campus !faculty shall provide for representa-
tion on the Committee on Academic Planning (see Sectivn
12.2).

12.2 Committee on Academic Planning (CAP).

12.21 Composition.

(a) The Campus Faculty shall organize a Committee on
Academic Planning (CAP) which shall have the
following membership: one (1) member from and
designated by each CEPC on the campus: a Lumber
of faculty members at-large equal to the number
of CEPC representatives, to be elected by the
Campus Faculty: two (2) representatives selected
by the student body: and two (2) representativ.as
selected by the professional staff.

(b' The elected faculty members must hold the rank
of assistant professor or higher and must have
been full-time members of the University faculty
for not less than two (2) years prior to their
term of service on the CAP.

(c) Terms of membership for the CEPC representatives
shall re one (1) year: terms for the faculty
elected at-large shall be two (2) years. The
student and professional staff constituenctes
shall establish the terms and criteria for mem-
bership of their representatives.
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111 Elections of the at-lar e faculty members shall
follow the procedures specified in Section 14.2.

(el The CAP shall elect it,' own chairperron and sec-
retary at its first meeting of the academic year,
whih shall take place no later than October 1
Ind which shall be convened by the Campus Provost.

12.12 Releonstbilities of the CAP.

The CAP shells

fas Serve 44 the educational policies committee for
the h"nots pg.)gram and similar campus-wide pro-
;rams, recommending to the Campus Provost.

ti ke-. Amment to the Campus Provost with respect to
reloests for new instructional facilities or the
reallocation of existing instructional facilities
which arise from new or modit academic pro-
trtms. Such recommendations ald take into
t.--)unt existing space. librz*ry, and budgetary
requirements and commitments, and consistency
with the academic mission of the campus.

Stuty means for addressing new student constitu-
en.i and make recommendations to appropriate
s.atemic bodies.

(II Examine new approaches to enhance teaching and
learning etfetiveness and make recommendations
to spprpriate -ademic bodies.

:levelop recommentations to the colleges to pro-
ittter.ollete cooperation, as for example,

thr .urh in examination of the effect of core
requirements in one college upon other colleges

!h.* -..amtpas.

ftl As part f its recommending function concerning
pr ,grams. review CEPC proposals

f r so h pr.,srams according to the procedures
qpeofted in Section 12.23.

10 MO! A. least nice each semester in a joint meet-
int with the Campus Provost and the Campus Council
f Oans .onsider Ind to participate in short-
s!!! l'nt.term aalemic planning for the Campus.
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(h) Report to the Campus Faculty at least once each
year.

12.2, Responsibilities of the CAP for Intercollege
programs.

(a) If a college proposes a program change or a new
program which affects two or more Colleges on a
campus, the Campus Provost shall submit the pro-
posal to the CAP for its :eview before he acts
on it [paragraph 11.33(11/.

(b) Copies of the proposal also shall be sent to the
dean(s) of the other affected college(s) on the
campus, or his campus delegate, and to the College
Dean of an affected tri-campus college, who may
submit their written comments to the CAP.

(c) The CAP shall review proposals for intercollege
programs and recommend on such programs to the
Campus Provost. Such programs shall involve
collaborative efforts of the colleges directly
involved. Affected colleges, departments, and
individuals other than those directly involved
shall be given an opportunity to express their
views with respect to such programs.

(d) if a department, discipline, or other unit in a
college believer a new program (or a program
deletion) proposed within another college will
have a serious effect on one of its existing
programs, it may request the CAP to conduct a
hearing. The conclusions drawn by the CAP re-
sulting from such hearing shall be transmitted
to the Campus Provost, who shall forward them
to the Vice President for Academic Affairs,
together with his own recommendations.

(e) At any point during its consideration of a pro-
poaal. the ZAP may request the advice of the
Campus Faculty.

(f) The CAP shall normally act on a proposal within
thirty (30) days of its receipt.
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1.!.1 loero..:11ele.Communicaoh. In Grier-to promote oom-
munt..etion among the college faculties with respect to ace-
iemtc the secretary of each CEPC shall forward
minutes of each of its meetings tc 411 other CHPC's on the
ampus. to the College peens, t) the Campus Provost, and to
the Vve President 'or A ami Affairs.

12.4 4.

12.41 ta.i campus shall organize or :shall continue
to maintain a broadly based organization called the
:amp4s Council composed o' full-time faculty members.
of students. o: staff. and of administrators. Each
,ampus may develop its own specific membership num-
bers and difotribution, with the stipulation that the
itstrIbuttofi of the faculty membership shall be
letermined by the campub Faculty.

The bilaws of the Campus Council shall be
..nstiPent 4ith nivrsity policy and regulations and
w; !he, prwi.-t.ms of tills Agreement. A proposed se'

bylaws of the Campus Council shall be submitted to
the k'ampus Provost, who snail review them for consist-
e!ly with University policies and regulations. He shall
also review them with the AAUP for consistency with the
terms sni t)nditions of this Agreement. In the event
in imonsiteney exists, the Campus Provost shall re-
turn 'he proposed bylaws to the Campus Council with
otwommeniati.ns for :hange.

The bylaws shall contain provisions for the following:

(4) A %slender Committee (see Se:tion 1.1).

tb) A ,:ommittee on Student Life and welfare.

A Buildings and Grounds Committee (see Section 8.86).

Ill A Zommittee on Library Service.
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12.43 ?unctions of the Campus Council.

(a) The Campus Council shall concern itself with
areas of campus life which are of broad campus-
wide concern, except as specified elsewhere
in this Agreement.

(b) All recommen4ations of the Campus Council which
concern campus academic policy shall be sub-
mitted to the Campus Provost for transmission
to the Campus Faculty, CAP, or other appropriate
bodies.
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ARTICLE 13

UNIVERSITY SENATE

lid The AAUP and the University concur that many of the
current bylaws of the University Senate are inconsistent with
collective bargaining, with the provisions of this Agreement,
and with the statutory duty of the parties with rPspect to
collective bargaining. Each concurs, however, that there is
much value in the concept of a University Senate and within
the Senate bylaws, and each therefore asserts its support of
those provisions of the bylaws and such modified bylaws which
relate to the following functions of the Senate:

(a) The Senate shall serve as a forum for communica-
tion and discussion among the various constitu-
encies of the University, particularly concern-
ing matters of University-wide scope such as
long-range academic purposes and the growth of
the University.

(b) The Senate shall be the major University-wide
body, recommending to the President and the
Board of Trustees on those matters dealing with
University academic policy, University require-
ments for degrees, student life and welfare,
interinstitutional cooperation, and other
University-wide concerns.

IL: The University shall not implement any Senate recommenda-
tions which conflict with th2 terms of this Agreement or with
the univerxity's statutory obligation to deal and bargain col-
lectively with the exclusive representative of the faculty.

MI In order to assist the Senate in the discharge of its
responsibilities, the Administration shall report annually to
the Senate regarding plans and prospects in the following areas:

(a) Academic health and viability of the University.

(h) Enrollment and admissions prospects.

1u4
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(c) Governmental and accreditation prospects and con-
straints.

(d) Funding from governmental sources.

(e) Capital fund campaigns.

(f) Other sources of funding.

(g) Proposals for the construction of major academic
facilities and the acquisition of property for
academic purposes.

13.4 Each college shall report to the Senate annually concern-
ing the state of the college, its academic program, its enroll-
ment, areas of challenge and difficulty, and its plans for the
future.

U.S Elections of faculty senators shall follow the procedures
set forth in Section 14.2.

13.6 In a separate Memorandum of Understanding, the parties
will confirm their agreement on which parts of the current
Senate bylaws must be modified or deleted to bring them into
conformity with legal requirements and the terms or this Agree-
me-t.

los 1 ji.3



ARTICLE 14

GOVERNANCE GENERAL

14.1 Selection of Academic Administrators.

14.11 The authority for the appointment of academic
administrators resides with the Board of Trustees, the
President, or his delegates. Notwithstanding this
authority, the University endorses the participation
of faculty in the selection processes for academic.
administrators as set forth below:

(a) There shall be Search and Screen Committees for
the positions of Campus Provost, College Dean,
Associate Dean, Assistant Dean (if line admin-
istrator), and Director of the Library.

(b) There shall be faculty participation in the
Board of Trustees' search for University
President, and the Board of Trustees' and
President's search for a Vice President for
Academic Affairs.

14.12 The charge to Search and Screen Committee
shall be given by the following administrators:

(a) By the Vice President for Academic Affairs in
the case of College Dean or Campus Provost.

(b) By the Campus Provost in the case of Director of the
Library.

(c) By the College Dean in the case of Associate
Dean or Assistant Dean.

14.1) The charge to the Search and Screen Committee
shall include the following items:

(a) Position description including responsibilities.

(b) Experience and educational requirements.

(c) Affirmative action requirements.
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(d) Potential sources of candidates.

(e) Budget allocation for the selection process.

(f) Advertising procedures including internal post-
ing.

19.14 Followint the charge to a Search and Screen
Committee by the appropriate administrator, the next
steps in the selection process shall bo as follows:

(a) Adver.isemeats will be placed and resumes
received by the Committee.

(b) Preliminary screening of candidates will then
take place durinA which the Committee and the
appropriate administrator will separately create
a list of possible candidates for interview.
Those candidates common to both lists will tt
called in for interview by the Committee.

(c) If the list is too large, there may be a second
screening before the process proceeds to the
interview stage.

(d) The Committee or the appropriate administrator
will have the opportunity to persuade each
other to reconsider previously eliminated
applicant.

(e) simultaneous Oth the invitation to appear for
an interview will be the solicitation of letters
of reference.

(f) the Committee will then interview applicants on
the common list and recommend a slate of candi-
dates to the appropriate administrator. The
slate will normally contain no fewer than three (3)
candidates.

(10 The appropriate administrator will then interview
the candidates. Given unusual travel or time
con4traint4, a separate interview may take place
at the tine the candidate is interviewed by the
Committee /see (f) above7.
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(h) the administrator will then appoint or recommend
for appointment from the official slate, or he
will give reasons to the Committee for failure to
do so. In the latter case, the administrator will
request a new slate. The Committee must be given
an opportunity to prepare a new slate, or if the
Committer does not feel it can prepare a new slate
within 4 reasonable time, it must dissolve itself,
and new Committee will be formed.

14.1') the composition of the Search and Screen Committees
shall be as follows:

(a) For Campus Provost

1 faculty members elected by the Campus Faculty
1 Department Chairperson (or equivalent) elected

by the Department Chairpersons on that campus
I student seletted by the student government(s)

of that campus
I alumnus selected be the Alumni Association
1 administrator or staff member appointed by the

Vice President for Academic Affairs

(b) For College Dean

faculty members elected by the College Faculty
(one from each campus in the case of a tri-
campus college)

l Department Chairperson (or equivalent) elected
by the Department Chairpersons of the college

1 student from the college selected by the stu-
ent government (s) of one campus or three
:amouses, depending upon whether the college
exists on 4 single campus or is a tri-campus
college.

1 alumnus selected by the Alumni Association
1 administrator appointed by the Vice President

for Academic Affairs

(t) A44okielte Dean or Assistant Dean

faculty members elected by the College Faculty
(on from each campus in the case of a tri-
cdmpu4 college). (If the Associate Dean or

lots
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Assistant Dean is to have responsibility on
one campus only, then only that campus shall
elect.)

1 student from the college selected by the stu-
dent government(s) of one campus or three
campuses, as appropriate

1 Department Chairperson (or equivalent) elected
by the Department Chairpersons of the College
(or equivalent),(if Chairpersons or equiva-
lents exist within the academic unit to be
served by the Associate or Assistant Dean)

(d) For Director of the Library

3 faculty members elected by the Campus Faculty
2 members of the professional staff appointed by

the Campus Provost (at least one library pre-
fissional)

1 student selected by the student government(s)
of that'campus

1 Department Chairperson (or equivalent) elected by
the Department Chairpersons on that campus

The Campus Provost shall, in his charge to the
committee, indicate the need of the committee to
seek the advice of individuals familiar with
instructional media and the concept of the library
as a learning center.

14.1t When the Administration fills any of the above
posts with an acting appointment, it shall notify the
AAUP at once. It is expected that the appropriate
search and screen process shall be initiated by the
Administration within one (1) month after the acting
appointment is made, excluding Summer Sessions, Inter -
..esstons, or periods when the University is closed.

14.17 Selection of the Vice President for Academic
Affai:s.

(a) With respect to the selection of the Vice
President for Academic Affairs, there shall be
significant faculty participation in the Presi-
dent's and the Board of Trustees' search.
Three (3) members of the faculty, one (I)

109

117



elect04 by each Campus raculty, and one (1)
Department Chairperson, elected by the Department

Chairpersons of the University. together shall
.-.414titute no less than fifty percent of the
Committee to recommend on the selection of candi-

-tacos.

fnl When the Administration and the Board of Trustees

appoint an Acting Vice President for Academic
Affairs. the AAUP shall be notified at once. It

is expected that the-appropriate search process
will be initiated by the President or the Board
if Trustees within a reasonable time after the
lotint appointment is made (see Section 14.16).

14.14 Selection of the President of the University.

fit With respect tc.- the selection of the President of
'he ntveralty, there shall be significant faculty

participation in the Board of Trustees' search
in three (i) members of the faculty shall be
electe4 by the faculty. one (1) from each campus,
t, 4etve with others as determined by the Board of

Tr4tees on a committee to advise on the selection

et,) When the Boarl of Trustees appoints an Acting
Prescient. the AAUP shall be notified at once.

tt is expected that the appropriate search process
will he initiated by the Board of Trustees within

rea4onable time after the acting appointment is
male (gee Section 14.16).
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14.2 facultIllections.

14.21 The Nominations and Balloting Committees for
. campus and college elections shall proceed as follows:

(a) Each College and each Campus shall have a Nomina-
tions Committee and a Balloting Committee (not
necessarily distinct), each consisting of five (5)
full-time faculty members.

(b) To serve on the Nominations Committee. faculty
member must have been a full-time member of the
College or Campus Faculty for at least two (2)
years.

(c) The AAUP shall appoint a non-voting observer to
the Nominations Committee and the Balloting
Coemittte.

(d) Elections to the Nominations and/or Balloting
Committee shall take place at the same time as
other faculty elections Lees Paragraph 14.22(a1/.

(e) The term of office of a member of the Nominations
and/or Balloting Committee shall be one (1) year,
for a Lem beginning the following September.
A member may not serve for more than two (2) con-
secutive terms on either Committee.

(f) In tri-campus colleges, each campus shall have at
least one (1) representative on each Committee.

14.22 Procedures.

(a) During the first week of March, the appropriate
Nominations Committee shall prepare a list of all
vacancies which will occur on standing committees
of the college or campus for the next academic
year and lists of faculty members eligible to



fill these vacancies. These lists shall be dis-
tributed by mall to the faculty. Those who are
unwilling or unable te stand for election and to
serve must withdraw their names from the appropri
ate lists.

(h) Within two (2) weeks after the initial mailing,
the Nominations Committee shall prepare a list of
persons eligible fur nomination, distribute it by

mail to the faculty, and select and post a date
for the nominations meeting. This nominations
meeting shall occur no later than four (4) weeks
after the official notice cited in (a) above.

t) the faculty will nominate a slate of candidates
from the official eligibility list at the faculty
iweting convened for this purpose.

la) the Nominations Committee will prepare and mail a
nallot containing the slate of candidates within
oe (1) week after the nominations meeting. Can-
Aidates will be listed on the ballot in an order
determined by a blind draw. Unmarked ballot
envelope~ will be retut.:ed in a second, signed
nvelope to allow for appropriate identification
of those voting, while preserving the anonymity

the individual votes.

4e) twIlots shall tie deposited in secured ballot
hoses withi two (.!) weeks after the date of

Itl fhe liallottnA Comittee will count the ballots
tod report the results of the election to the
tatultv.

(A Elections for other faculty positions, including
thy 4e search and Screen Committees, shall be
liattcted in accordance with the procedures of

14) - (t) it!xwe. except that the election process
,a11 he Initiated as soon as practical after
the need tor an election becomes known.

th lo emers(encv situations. special ad hoc election
:r.wettury4 -utv Nr devised by the appropriate fac-
.1tv electorate. 12.0



l4.1 Ea-officio Memb4rship on Faculty iodic*.

The University President and the Vice President for Academic
Affairs are members ex-officio of all campus and college fac-
ulties. Each Campus Provost is a member ex-officio of his
campus Faculty and of the college faculties on his Campus.
Each College Dean, Associate Dean. and Assistant Dean is a
member ex-officio of his College Faculty. Other administra-
tive officers holding academic rank are members of their
appropriate college and campus faculties.
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ARTICLE 15

c/RJEWVICEML) ARS1MATION PROCEPLUE

IS.1 Intent. The parties recognize and endorse the impor-

tance ut establishing a prompt. faicend efficient mecha-

nism fur the orderly resolution of complaints and grievances.
Consistent with that purpose. the parties encourage the

settlement of controversies on en informal bests, but. if
that is not possible. they commit themselves to implement

the following procedures.

15.2 Defirlitions.

15.21 A -complaint- is en informal claim by a mem-
ber of the bargaining unit or by the AAUP that a mem-

brisi or the AAUP has been subjected to treatment
which is Improper. unfair. arbitrary. or discrimina-
tory. A complaint may also. but need not, constitute
-ne of the types of grievances defined below. In

11401 case it ma7. at the complainant's option, first

be pi sse0 in the manner set forth in Section 15.3 below.

A complsint* should be filed promptly.

1*) .22 ;rievanees may .apply to one of the following

two eatogoriett:

Cs. A 'tacult.: statqs grievance- is an allegation.
with respe.:t to 4 faculty status matter, by a
:tmbr of the bargaining unit or by the AAUP
*hl ant loci= taken by any faculty committee
(sich as the :4,i or the CFSC) or an adminis-
istor was arbitrary! capricious or discrimin-

inconsistent with or violative of the
procedires set tcrth in Articles In and 11 of
tits Arement or of department. college or
cniversity procedures or standards which are
..stat.ltsh.0 to implement the terms of this
Asieement or in violation of the member's
ri4tit to my procedural guarantees set forth
in this Aireemnt. Such an allegation can

I'.' mate titer a personnel decision has

t .... rn.:rd by the Vice President for Aca-
i.mi Aftairs.
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(b) A 'contractual grievance" is a dispute regard-
ing the proper interpretation. application.or
alleged violation of this Agreement. in other
than a faculty status matter, which is not
faculty status grievance as defined above, ex-
cept that a "contractual grievance" shall in-
clude a dispute as to whether en administrative
or board of Trustees' decision which is based
upon a faculty body. committee. or administra-
tor's recommendation properly applied the
particular standard stated and required else-
where in this agreement (e.g. "unusual circum-
stances for compelling reasons") /see :Paragraph
11.22 (m1/. Only in this regard does a "con-
tractual grievance" include a dispute which
otherwise would constitute a "faculty status
grievance."

15.1 ofcimal procedure for Complaints. Any member of
the bargaining unit may present and discuss his complaint
either with or without a representative of the AAUP.
Sumilarly. a representative of the AAUP may informally
present and discuss a complaint on behalf of any member
or groui of members with the appropriate administrator.
Any settlement. withdrawal.or disposition satisfactory to
the member or the AAUP of a complaint at this informal
stage shall not constitute a binding precedent in the dis-
position of nther similar complaints or grievances but
shall be a final resolution of the particular complaint.

15.4 Procedure for Contractual Grievartcess (Excluding
Vacuity Status Grievences). !f the informal procedure for
resolving complaints is initiated and does not result in a
settlement. or it is bypassed, and the complaint is also a
contractual grievance as defined above, either party to
this Agreement may invoke the following formal grievance
procedure which shall apply to all "contractual grievances."

15.41 Step 1.
The grievant or the AAUP shall file a written griev-
AnCe with the appropriate College Dean within
forty (40) days after the occurrence of the event
which gave rise to the dispute. However. if the
occurrence of the event is not immediately known to
the grievant (or to the AAUP in the case of a
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broader dispute), the time within which to file a
rtevance shall commence when the occurrence of the
event is discovered or should have been discovered

by the exercise of due diligence. The Administra-
tion sh111 forward copies of all grievance corres-
pondence bettsen the grievant and the University to
the AAUP grievance officer or such other person as
the AAUP may specify in writing.

The College Dean (or his designee) shell hold sepa-
rate or )oint conferences within two work weeks
after receipt of the grievance to discuss the dis-
pute with all relevant persons in an attempt to
reach a satisfactory settlement.

it the dtspute is not Amicably settled, the College
:,oan or his designee shall within one work week
Jitter the final conference deliver to the grievant
And the AAUP a signed statement of his position re-
tardtn the matter.

atop 2.
rhe 4rtevant (or the AAUP) shall be entitled to
,altain review of the decision reisdered in Step 1
Above by filing a written notice of appeal with
Ph,. ...4MtalS Provost within one work week after re-

ot the signed statement referred to in Step 1
Abovo.

rho Campus Provost for his designee) shall hold
slarate or joint conferen.:es within one work week
'ft../ receipt of the notice of appeal to discuss

itsut wt *. ill relwant persons in an attempt
r.uts'n a satisfactory settlement.

it *he ftsute rem.,:us unsettled, the Provost shall
.4: work wek After the final conference

f..1;ver to th iriovant 3nd the AAUP a signed Staite
ot his position regarding the matter.

1, 4t stek 1.
n- iriewint for he AAUP) shall be entitled to ob-
t ain r*:iew 't the decision reached in Step 2 above

tlirr a written no.tice of appeal with the Vice
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President for Academic Affairs within one work week
after receipt of the written statement referred to
in Step 1.

The Vice President ter Academic Affairs (or his
designee) shall hold separate or joint conferences
within one work week after the notice of appeal to
discuss the dispute with all relevant persons in an
attempt to reach a satisfactory settlement.

if the dispute remains unsettled, the Vice President
for Academic Affairs within one work week atter the
final conference shall deliver to the grievant and
the AAUP a signed statement of the University's
position regarding the matter.

15.44 With respect to contractual grievances filed
by the Administration the first step shall be with
the applicable AAUP grievance officer and the
second step shall be with the AAUP President. The
same procedures and time limitations set forth above
with respect to faculty member or AAUP grievances
shall apply.

I5.45 with the consent of both parties to this
Agreement, which consent shall not be unreasonably
withheld, any of the above steps with respect to
either faculty or AAUP grievances or Administration
Kievances may be omitted when by virtue of the
n4t.sre of the grievance the authority to settle such
a ;rievanee to. at a higher level.

It a contractual grievance is not satis-
factorily resolved st any of the above steps. either
the AAUP or the Administration may submit it to
Arbtt, Aron as set forth hereinbelow. However, an
indivtisal who asserts a grievance regarding claimed
rilhs yr privileges which derive from a commitment
in writing such as an individual letter of appoint-
rnet1 sim4 Ly .1 lean or 4 higher University officer
ma **lee' to prosecute his claim as follows: The
in!ivit.Jal may invoke the grievance procedure here-

thry.A;h Step If the matte: is not resolved
4 of Step ). he shall have the option
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to proceed to arbitration tarreunder.if the AAUP con-
sents.ur to proceed through any other lawful means.
tiffs/ever, the limitations and reetrictions which

eq,q1 be applicable to an arbitrator (a set forth
in stertum 15.4e) shall similarly Apply. If the in-
fivib441 elects arbitration hereunder in the exer-
cise ot such option. that shall be his sole remedy.

It -n 'he Whet hand ho elcts to proceed through
ili$We other lawful means, that shall be his sole
trely Abd he shall hive no right to arbitration
Iet-e: let .

AopoIntnent of Arbitrator. The parties
her./ auill.)r-ite atal-Toint the toliowing persons
t , serve as a peraanent list of rotating arbitra-
rirs

1. Eva Robins
Benjamin Roberts

3. Jones Altieri
4. Enanuel Stein

Milton Rubin
6.
7.

m, t,t.,v-int atiratots shall serve singly on a

tasis ioot min./ to the order in which they

ace lived. It sn arbitrator is not available with-

in a reasonable period after his turn, the next

art orator in or.tr shalt be selected, and so on.

rs. at !h arbitritors is available within a

ot time. l'or the next arbitre-

f 1.,8 thettatt.t the arbitrator who was listed immed-

/el', atter the arbitrator lost selected shall be

nvt in line. However, by mutual consent any listed
ittitiatr may be selected out of order or an arbi-

rator -,ot listed May be selected. If in any case

h. arbitrators above are available within

taansble perL:, an alternate arbitrator shall

t in :each case. pursuant to the rules of

A7:eii:an Arbitration Association (AAA). All

al!er this a4reement. whether conducted

ro, ay.: or h.. arbitrators listed above or such other

ta.-n shall Le condWted in accordance with the

linaty Labor Rules of the AAA. The list of

lla
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arbitrators whose names appear above shall serve for
the duration of this Agreement: however, it is agreed
that any of the above names may be stricken during
pervAs when no arbitrations are pending by either
party upon giving one month's notice in writing to
the other party to this Agreement. No party shall
have the right to remove more than one (1) of the
above arbitrators during the term of this Agreement.

Nu more than one (1) grievance shall be pre-
sented in any one arbitration, except with the con-
sent of the parties, provided however that the con-
sent of the parties shall not be required where the
trievanees arise out of the same transaction or dis-
pute. The arbitrator shall only have the power to
temfer an award regarding the proper interpretation.
application, or alleged violation of this Agreement
and direct a remedy which makes the grievant whole.
consistent with the terms of this Agreement. In

rendering such award and remedy, the arbitrator
shall not detract from, omit,or otherwise modify
any of the terms of this Agreement.

1C.4 The cost of the arbitrator shall be borne
etrally by the parties. The arbitrator's decision
shell be final and binding on the grievant, the
AAUP. and the University.

PscAta Status Grievances. Faculty status griev-
ances 411 defined in Section 15.22 shall be processed as
tolaows:

15.51 The individual or the AAUP shall file a
written grievance with the Vice President for Aca-
demic Affairs within forty-five (45) days of receipt

notice of a Vice President for Academic Affairs'
!t-triton. stating the nature of the alleged viola-
tion. The Vice President for Academic Affairs shall
cinsult with the chairperson of the appropriate Col-
1.0 Facqlty status Committee and the last adminis-
tr..-:,r who dealt with the matter. A copy of all
irier.stice correspondence between the grievant and
the Vice President for Academic Affairs shall be
rorwar re,' to the AAUP. The Vice President for
A.idemic Affairs shall discuss the grievance with
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all relevant persons and shall make a good faith ef-
fort to amicably resolve the grievance. In this re-
yard, the Vice President for Academic Affairs shall
have the authority to reverse the decision, to remand
the matter to the proper faculty body or committee
for reconsideration, or to provide any other remedy
sireed upon between him and either the grievant or
the AAUP to the extent that such remedy is not ineon-
'latent with the terms. conditions, procedures, or
standards elsewhere set forth in this Agreement. If

the matter is not resolved within three (1) weeks
after receipt of the written grievance by the Vice
President for Academic Affairs, he shall furnish a
written statement of the University's position forth-
with.

tf the decision of the Vice President for
Paemic Affairs is not acceptable to the grievant
r the AAUP. the individual or the AAUP may appeal
the lecision to an ad hoc Faculty Status Judiciary
tq tiling 4 written notice of appeal with the Vice
Irestfent for Academic Affairs and the AAUP within
'eh (10) lays after receipt of the decision of the
Vice President for Academic Affairs. The Faculty
.;tus !.idictary shall be c3mposed of six (6) mem-
bers three (I) Appointed by the AAUP and three (11
ti the Adttuntstratton, none of whom shall have pre-
visly participated in any of the matters which
rove rise to the grievance. The Faculty Status
tudiciary shall conduct a full and impart!al hearing
emplwitng the same procedures as set forth in
Section e.', this Aireement. tf 4 majority of the
1..4.-.4tty Status 1.1dtetary finds there is merit to the
Irievanoe, the ildiciary shall be empowered to for-
:T1.41ste the 4pplOprI4te remedy (subject to Section
I. .141. tn.luding renewal of appointment, granting a

rocommenJiny tenure to the board of
rrstees. This lecision shall be final and binding
-r% the trievant. the AAUP. and the University.

r."1 It the tudtctsry is deadlocked, a new
shall t eMpaneled, composed of three (3)

moraors. .1.. '1: appointed by the AAUP, one (1) by
the Ahriistrttion.and a third mutually agreed to

oe peter %street! ent. .14tPt1 Marti' 11. WM. Appendix C.
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by $41 two. The third member shall bee member of
the thilversity community, if possfble, or elternds-
tavely A person involved in higher education in the
.It of New Jisey. None of these persons shall

have previously particigateo in the facts giving
els,' to this case or the prior Judictary which dead-
lt.osted. rhis Judiciary shall otherwise function as
sot forth above in Section 15.52.

rose Limits. Time limits throughout this Article
reterring to lays hall mean -working days.- which are
lrined as lays exclusive of Saturday. Sunday. formal Una-
v.rsit., holidays. periods when the University campuses
it :losed. And r;ummer Sessions and Intersessions. Either
fart*, Pia/ Le IvInted 4 reasonable extension whenever per-
sns lessar) tor th iroper presentation or defense of
I irivai unavailable during the period when regu-
lar .'lasses 4te Vt in session.

12
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ART1C141 lb

16.1 Research (Scants.

16.11 The University and the AAUP recognise the im-
portance of research and other creative activity as an
integral part of professional growth. as an adjunct
to creative teaching. and as part of the development of
the University.

16.12 To this end. the University shall continue a
spacial research fund. at an annual level of $25,000,
to be augmented where possible by foundation gifts
specifically designated for general research, for the
support of scholarly work by individual members of the
faculty and professional staff. Awards from this fund
shall be made in accotda4ce with present practice.

1.1i The university shall encourage faculty members
to apply for appropriate research grants and grants in
support of other creative activity. and shall assist
facul..y members in the preparation of grant proposals
thro.iiih the Colleqe Committee on Research (if such
committee is organized in a particular college) and
through administrative offices concerned with such
grants.

1t..14 Reduced load for research shall be assigned
in aczdanc with the provisions of Sections 7.6 and
.1.

1...1, Me Administration and the AAUP are in con-
rr that the report "Recommendation for a Univer-
ty Research Policy.' June. 1974. prepared by the
.n,.oemsitt on faculty Privileges and Responsibilities
o the lmmittee on Evaluation and Goals, represents a

r. source to the faculty and Aiministration.
Uirin statement shall not be construed as chang-

in urtent practices and policies with respect to re-
ar-1 alministration. patents. copyrights, or any other
sellect areas .itscussed in the referenced document.
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16.7 =gra MEW.

Travel funds for the attendance of faculty at profession-
al and scholarly meetings shall be administered in ac-
cordance with present policies.
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ARTICLE 17

UNIVERSITY COMKISSION AND FINANC1 LEXICEN3Y

17.1 Thr University and the AAUP concur that Pairleigh
Dickinson University, with its diversity of intellectual and
professional resources, offers the potential fcr creative
problem solving through the application of the combined cape-
MLitt.* of its constituencies.

11.2 University Commission. Where, in the view of the
President, the University's problems are of such magnitude
and complexity as to be inappropriate for examination by any
college or campus planning agency, he shall convene a
University Commission whose organization and operation shall
be as described below.

17.21 The Commission shall conduct its investigation
of the facts and shall prepare a written report which
shall contain at least the following items in substan-
tial detail and with full documentation:

(a) the factual basis of the problems and an analysis
of their relative impact upon the entire insti-
tution.

(b) A list of alternative solutions to the problem,
to the extent that they may exist, based upon an
analysis (f the University's capabilities, an
investigation of the approaches used by other
institutions to deal with similar problems, and,
if applicable, the advice of expert consultants.

tc) A statement as to which of the alternative solu-
'tions are recommended.

17.2: Composition and Responsibilities.

(a) The Commission shall be composed of members of the
faculty, student body, administration, supportive
staff, professional staff, and alumni.

(b) :*.le President shall charge the Commission and give
it his analysis of the problems, potential courses
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of action, and such information as is available
to the 'resident which documents the existence
of the problem.

(y) The Commission shall work toward an expeditious
examination of the problem and its solutions.

(d) The Commission shall complete its assignment within
& time-frame established by the President in his
charge, which time shall take into account the
complexity of the problem, the urgency and impact
of the problem upon the entire institution, and
the availability of relevant data. The President
may, at his option, extend the life of the
Commission.

(e) The Commission shall be composed at follows;

Full-time Faculty 6 (elected -
2 from each camous)

Administrators 3 (appointed
by President)

Department Chairpersons 2 (elected)

Professional Staff 1 (elected)

Supportive Staff.... 1 (elected)

Student 1 (elected)

Alumnus 1 (the repre-
sentative to the

board of Trustees)

President of University Senate 1

President of AAUP 1

President of the University 1 (without vote)

Elected -)e-thers of the Commission shall be elected
t.v and trom their respective constituencies through
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special elections designed to be completed within
three-week period, according to the following

procedures:

(1) Members of the faculty eligible for election

shall be professors or associate professors
with tenure.

(2) When the President declares that a Commission
he convened, each Campus Provost shall at once
request each department to poll its eligible

members and compile list of eligible members
who are willing to serve and shall simultane-
ously request each College Dean to convene
college meeting as in (S) below.

(1) Departments shall submit such lists, certified
by the Department Chairperson, within one (1)
week to the College Dean for transmittal to
the Campus Provost.

(10 The Campus Provost shall prepare a combined
campus list of those eligible and willing to
serve, and send the certified list at once to
all members of the faculty on the campus, and
to the Chairpersons and the College Deans.

(S) Each College Dean (or Associate Dean for a par-
ticular campus) shall convene College Faculty
meeting for the purpose of holding secret
ballot election of two nominees from the cam-
pus-wide list who shall be that college's
nominees, but who need not be members of that
college's faculty.

(b) The Campus Provost, together with the Chair-
person of the Campus Council, the leader (if
any) of the Campus Faculty, and an AAUP
appointee, shall combine these nominations
into a slate which shell be presented to the
Campus Faculty in accordance with the follow-
ing procedures:
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(1) Candidates will be listed on the ballot
in an order determined by a blind draw.
Unmarked ballot envelopes will be returned
in second, signed envelope to allow for
appropriate identification of those voting,
while preserving the anonymity of the indi-
vidual votes.

(ii) The ballots will be mailed directly from
the Office of the Campus Provost.

(iii) Ballots shall be deposited in secured
ballot boxes within one (1) week of the date
of mailing.

(iv) The balloting committee described above
will count the ballots and report the
results of the election to the faculty and
the President.

(v) Election results shall be determined by
plurality except that both members elected
shall not be from the same college. The
highest number of votes received by a nom-
inee shall determine the first member
elected. The highest number of votes
received by nominee from a second college
shall determine the second member elected. In
the event of a tie, the winner shall be
chosen by lot.

(7) Candidates who indicate their willingness to
serve shall also pledge their willingness to
devote extensive time to the Commission task.

(*) The Campus Provost shall implement the above
procedures so that they are completed within
three (3) weeks.

(f) The Commission shall elect a chairperson and secre-
tary from among its members.

(*) Dur1n1t the course of its deliberations, the Commis-
sion shall consult with those within the University
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community and resource persons from outside the
University as it deems appropriate.

(h) Relief from professional responsibilities shall
be provided, commensurate with the charge of the
Commission and the time constraints.

(i) The Commission shall prepare a summary of princi-
pal findings which shall be distributed to the
University community and forwarded to the President.
A period of two (2) weeks shall be allotted during
which time comments from members of the University
cmmminity may be sent to the secretary of the
Commission.

(I) A final Commission Report shall be submitted to
the President.

(k) The President shall consider the Commission's
Report and, in the development of his own evalua-
tion and recommendations, he shall give great
weight to the Commission's analysis and recommenda-
tions.

(I) The Commission's Report.and the President's rec-
ommendations shall be forwarded to the Board of
Trustees.

(m) The entire Commission shall be invited to meet
with the Board of Trustees to review the recommenda-
tions of the Commission and the President. Indi-

vidual members of the Commission shall have the
opportunity to discuss their points of view.

(n) The Board of Trustees shall give great weighs to
the Report of the Commission and the recommenda-
tions of the President, and its decision shall be
reasonable and objective, given the circumstances.

17.2) Implementation of a Board of Trustees' Decision.

(a) The President shall charge the Vice President for
Academic Affairs to implement the decision of the
Board of Trustees. For purposes of implementing
the decision, the Vice President for Academic
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Atfaire shall call upon the deans of the affected
colleges, or the administrative heads of other
attected administrative units which are not
included within the colleges, to convene the
College Planning Committees or other appropriate
planning units for the purpose of formulating
sprvitiv implementational procedures. These rec-
ommendations shall be forwarded in writing to the
College Dean (or other appropriate administrator)
within thirty (JO) calendar days of the College
Dean's (or other administrator's) charge to the
Committee.

(h) the appropriate planning group shall consult with
and permit to hr heard those to be aftected by the
implementation plan. It the implementation shall
attest an entire unit (e.g. a college) the College
Dean (or other appropriate administrator) Ahall
tonvene a full college meeting for open discussion
and. development of recommendations to the planning
group. This shall take place within the
thirty- (it)-) day period cited above.

0.1 It the college Planning Committee (or other plan-
ning group) and the College Dean develop and agree
upon a plan for implementation of the President's
uharge. the plan shall he put into effect, subject
to the usual review processes by the Campus Provost
and the Vice President for Academic Affairs.

(d) however. the College Planning Committee and the
college Dean cannot agree upon a plan, or hold
strongly divergent views upon such a plan, the
campus Provost shall attempt to effect a settle-
mnt, or assist in deveinping a new plan of imple-
mentation within the prescribed period cited above.

le) A time extension may he granted by the Vice President
for Academic Affairs in order to effect a resolution
which will meet the Prsidnt's charge in the most
expeditious manner.

1:1 It no A{reemnt can be achieved between the College
Dean and the a)oritY of members of the College
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Planning Committer after the Provost attempts to
effect a settlement, the matter shall be appealed
to the Vice President for Academic Affairs, who
shall review the several proposals, the various
retommendations and the supporting documents,
and make a final and binding determination. He

%hall give reasons in writing for his decision to
accept or reject any of the several proposals.

17,1 Financial Exthency.

11.11 the University shall not declare a state of
Float:a:tat Exigency unless it is demonstrably bona fide.
iinamial Exigency shall he defined as an emergency
kotiditfon In which the University's continued existence

serious jeopardy for linancial reasons.

.
1/. 17 'It there is a quest ion AS till whether a State or
ElmintiAl Exigency does in fact exist, the provisions
't Article 15 shall not apply and the AAUP shall have
the right to test the question judicially within one
month Venue shall he laid in the State of New Jersey.
the rnivcr+itv shall not, during the pendency of such a
41t. i-plenent any action as a result of the state of
Financial Exigency. In such judicial action, the

44rve to act in all ways which will expedite
the ldiial process in an effort to obtain a decision

,1 as possible. In this regard, the parties agree
iirceed in a summarV manner to the extent possible.

j! ti In a state of Financial Exigency, the University
have the right to take extraordinary action,

...I.,: Mall include a selective reduction in University
.ielecttv elimination or curtailment of

I, 0e-. wit, or programs, and other necessary action
the instructional and non-instructional areas

t vriver.itl. in order to avoid immediate financial
Ertl.

1 1. It .e stir of Financial Exigency has been demon-
ve.4 exist . the University's decisions rerlting

shall he i-Iplmnted in accordance with the
..1.i ,t Nert ion 1 1 .21.

15,1
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17.4 Any reduction In faculty workforce, whether through
implementation of board of Trustees' plan following the
Commission procedures or pursuant to a plan developed to
meet situation of Financial Exigency, shall be 1n accord-
ance with the provisions of Article 18.
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ARTICLE 18

SECt.4111152112InAOlga

ls.1 The University recognises that its diverse and multi-
faceted faculty represents a suitor asset, and that security
.f employment is essential to preserve the atmosphere of in-
tellectual stimulation vital to its academic mission. The
university also reaffirms its concern for the lives and
careers 'f its futl-time faculty, and toward this end, has
agreed to the protections of this Article in an attempt to
provile a fair and orderly procedure at a time of difficulty
in higher education. The AAUP. for its part, acknowledges
that :osier the particular circumstances .tercrtbed In this
Agreement, it may be necessary and appropriate to effe,:t in-
volunary reassignment or reduction in faculty force.

. .

IR 2 Invo14ntary faculty reassignment or reduction in force,
ther than in tnitvilual caset of non-renewal or dismissal
f >r -lige, .0%411 occur only from one or mori of he following
three Li- ,unntitrweS

fa% A ie..141-)n to reduce or terminate a program
r a faculty position throu4t. a College

Planning Cimmittev procetis pursuant to
;;0,.-ttart 11.4.

(t.1 A 10.tsinn to reduce or to terminate a pro-
tram -r a faculty posit ion pursuant to Univerity
Cmmisainn procedures, Sections 17.22 and 17.23.

Reat-In t.) unnrseen, severe, drastic, or
wrerteny Institutional situations pursuant to
Section% l'.3 and 17.23.

le.1 The *.t.ulte 4tatun prn,7edures of Articles 10 and 11
+hall t0 ) Implemen the prncesn of involuntary re-
tiiisrownt. rottnti-)n of loaf, or termination of full-time
11-41.y. T. :)eparment Fersonnel Committee shall make ape-
tft re- sent"1 ta* I sr., raw ting such matters.

1.4.4 Itei:**t ',14 shall Virg! take place among part-time.
t-i faculty, cnnsistent with the retention

f a, an1 economically viable academic program.
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IA.% tf it is letermined that no alternative to full-time
faculty resaaitiment or reduction in force is possible, the
prosdurea helow shall be followed in order, as applicable,
befoge termination of 4 full-time faculty member may occur.

(a) Shared load between disciplines, departments,
colleges. or campuses (Section 18.51).

fb) Reasstnment to another department, college,
or campus (Section 18.52).

(c) Supplementation of teaching with non-teaching
duties (Section 18.54).

(i) Shared teaching with other institutions
(Section 18.55).

Me) atetrainin4 (Section-18.56).

ft) Transfer to a non-teaching position (Sec-
tion 18.57).

'0 Reduced load with proportionate reduction of
compensation (Section 18.58).

(h) Earls, retirement (Section 18.69).

104.51 Shared Load. Whenever possible, an affected
full-time faculty member shall be given one of the
fill mina opportunities to complete a full teaching

'a) Sy teaching to his area of demonstrated
Impetance in another college, campus.
)r .zntt of the University for part of
his load.

(b) tf lemonstrably qualified to teach in
another itsciplwe, by teaching in that
liscipline for part of his load.

Reaaatjnment. Prior to actual termination of
In, - -.-tenurea full-time faculty member, a good faith
.off.r <shall be male to place that faculty member in
tn,f!..rt lepartment, collet°. or unit of the University.
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proviled that the faculty member can be assigned courses
which he is iemonstrably qualified to teach. and.pro-
vided that the reassignment of the faculty member is
aoceptable to the receiving department. college.or
unit. Reasons for non- acceptance shall be stated in
writing.

Tenured taculty members have Universitv.eide tenure and
,n311 be reassigned to other units in :heir areas of
Lopetence. In such cases the standards of Section 18.6
shall apply.

if other efforts to reassign a faculty member tail.
and a termination notice is issued. then the following pro-
.*:pfare shall be available to the affected faculty member:

0 .0

ts) Wihin Ine fl) u.nth after the notice of term-
insir)n has been sent to the faculty member.
the f.v:ulty member shall reply in writing to
he 'lice President for Academic Affairs stat-
ing where he feels gualifted to teach elsewhere
within the University.

1: within seven C') lays after receipt of the facul-
i slember's reply, the Vice President for Academ-
v Affairs shall transmit the request to the dean

the .'e'llete in which the faculty member re-
ie,ts reassignment.

.1 within (J) weeks after receipt of the trans-
-m*041. the Collete Oran shall convene a meeting

t the Chairpers:In and the Personnel Committee
the lepartment r unit in which the reassin-

«n is requested. The applicant's qualifica-
* I ns hsil be re.!iewe by the Personnel Commit-
..« Int 'he Chairperson. and recommendations
7'41.. in 4or-ilance with exist my procedures.
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$epplomentary Non-Tsuichine Duties. Whenever
possible, an affected full-time faculty member shall be
uttered suitable, useful. and available non-teaching
luties to complete full load. The determination of
workload equivalent of non-teaching loads shall lie

mutually arrived at by the University. the faculty mem-
ber, and the AAUP. Such assignments shall not be to
the detriment of existing members of the administrative
or professional star.. Furtnermore. in no case shall
such non - teaching assignment carry a teaching load
quivelent of more than twelve (12) credit hours per
academii: year.

Sherod Teachinaeith other Institutions. In cases
where it is possible to arrange shared teaching duties be-
tween the University and another academic institution, this
option shall be offered to the affected full -time faculty
sebbot: and cost of fringe benefits shall be
proportionately shared by each institution pursuant to the
salary and fringe benefit structure at each institution.
This option shall not be available whenever more than six
,) credit hours per semester at the other institution are
requirsd to provide a full teaching load. Such faculty
shall remain members of the University faculty and shall re-
tain tenure (it held). The service of non-tenured faculty
on share-load shall count toward the probationary period
on a proportionate basis. In no event shall any action of
the other academic institution be imputable to the Univer-
sity with respect to any alleged violations of this Agree-
ment.

ketraininq. In cases where an affected full-time
faculty member can become competent for reassignment to a
new liscipline, department, or college within a reasonable
time and at reasonable xpensu, and where there is need
an4 budiet established in accordance with the faculty status
pcooess of the receiving unit, the University shall. at its
lisretion. pursuant to recommendations of the receiving
unit itepartment. CPS.', and College Dean). provide a re-
tuced load, with no reduction in salary. and tuition sub-
eiliee as required by the specific circumstances of the

Z4Sd.
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4/I

1e.5/ Transfer to a Nue-jAwliixe Position. if it is not
possible to retain a full -time faculty member in a teaching
position. the University shall make a reasonable effort to
plaett the fseulty member in a non-teaching position within
the university for which he is qualified, provided that such
placement Joel') not adversely affect existing administrative
or prfeseional staff. While in this position, the faculty
member shall retain tenure (if held). but time in this posi-
tion shall nut count toward tenure.

14.'01 Reduced bond. The affected full-time faculty member
shall have the opportunity to accept a reduced load without
1.).14 ot tenure or fringe benefits. but with a proportionate
reA4s.tion of salary and University contributions to retire-
ment.

Voris Ketitgesanl... An affected caculty member within
three (3 years of the established retirement age shill be
it:en the option of early retirement in accordance with the

xistinq plan.

Termination.

l.1 When termination becomes necessary, the procedures
below 4hall be tollowod;

tu Reduction shall first take place from among
nun - tenured faculty usini the existing pro-
ed4res for non- renewal. including notifica-
tton dates.

b! Reduction shall then take place from among
tenured faculty members. The department
shall initiue recommendations based on
!riteria of seniority. giving due regard
to the .waaamie necessity of providing
specialists in the relevant sub - disciplines.

IL) Primary consideration shall be given to
the responsibility to offer an appropri-
3te range of courres and services despite
reduction.

14



(21 When individuals fulfill the same disci-
plinary needs in department. seniority
shall prevail. Seniority shall be based
on the date of the initial appointment
to full -time teaching with the University
it subsequent service has been continuous
(including authorised leaves of absence).
Those who resign from the University and
are reappointed later shall count senior-
ity from the time of reappointment.

(c) Tenured faculty members terminated must receive
at least seventeen (17) months' written notice.
If the situation changes during the period.
this termination decision shall be reversed.

lu.n2 Riahte of Terminated Tenured faculty.
. . . .

(a) Terminated faculty who are tenured shall have
recall rights for period of five (5) years
for an available position. Consistent with
the specific requirements of the University.
recall shall be in inverse order of termina-
tion. No new full-time faculty member hall
thereafter be hired for a teaching position
in the same area of competence so long as
the terminated faculty member retains his re-
call rights. Such recalled faculty members
shall have tenure and rank reinstated and
shall have the time of termination counted
in total years of service for purposes of
seniority.

(b) if a tenured faculty member is terminated,
he shall be placed on terminal leave for
one (1) year with base annual salary, pay-
able in equal monthly installments, with
all fringe benefits.
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(c) In the event a member is recalled while re-
,.eivinq terminal leave pay. such pay shall
cease upon the effective date of his rein-

statement. If he is offered recall rights
and fails to return at the beginning of the
semester for which the recall is offered.
he shall be deemed to have forfeited his
recall ri4hts. provided that the faculty
member has at least sixty (60) days'
actual notice of recall.

.11
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ARTICLE 19

ASSOCIATION PRIVILE4ES

11.1 Information to AAUP.

14.11 During tas term of this Agreement. the Univer-
sity shall make available to the AAUP, within a reason-
able time after receiving a written request therefor.
411 information which is relevant and necessary for this
administration of this Agreement. the processing of
rievanes. and the negotiation of subsequent agreements.

This provision shall not be construed to require the
niversity to compile information and statistics in the
f)rm requested, it such data are not already compiled
to the requested form.

1.12 Wittar thirty fl(A days after receipt of a
Memorandum on Appointment or a Letter of Appointment

bi a new member of the nargaining unit, in-
lulin, any member who enters or re-enters the unit
trim within the ttniversity. the ttniversity shall pro-
:tie the AAvP with a copy of the same. In addition, the
niverwy shall provide the AAUP. with a copy trans-
mitoi to the member. the following information,

Name
Sex
!!eptrtment

rtimary Campus
Mailins aIiress
Rank

fetrees
:we tf t.ir'h
Have salary
rffe.'tive Lite an4 lenqth of appointment
N,.qer if years -if prior service credited towarc.

the prot,ationary period of tenure
4.moer of years in rank in service at another

institution or at the University.
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Where any of the foregoing information is not available
at the time the member's Memorandum on or Letter of Appoint-
ment is aimed, it shall be communicated to the member
and to the AAUP as soon as it becomes known to the Uni-
versity.

11.11 Within fifteen (15) days after receipt of notice
that a member has terminated his appointment at the Uni-
versity for any reason whatsoever, including retirement.
disability, or death, the University shall provide the
MUP with the name of such member and the reason given
for the termination.

11.14 The University shall forward to the MUP copies
of all notices terminating the employment of members of
the unit at the same time as such notices are sent to
members.

.

1/.15 The University shall notify the MUP of any
ohanie in status or base salary of any member of the
unit within fifteen (15) Jays after such change is
letermtned.

lt.lh The parties aree that an annual compiliation
salaries and fringe benefits paid to and in behalf

)f Ill members of the bargaining unit is desirable.
The f.nivorsity therefore agrees to conduct a study of
the feasibility of provtdind such information, and, if
tet4thle. the parties shall negotiate the manner and
ttmtnt -f its implementation.

10.1' The Vice President for Academic Affairs shall
transmit to the AAUP a copy of each proposal or
44mmery t-$r a new academic iepartment or curriculum re-
.eivest in his ()fete., at least two (2) weeks prior to
his acttn4 on such proposal.

lt.lo The President shail transmit to the MUP a
.-opy of each recommendation received from the University
!4rtie it least two (21 weeks before action is taken on

recommentation by the President or the Board of
Trader -1.
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19,2 tniversitd_railittes and Services.

10.11 The AAP shall be permitted the use of appr
pttafely festinated est:stint bulletin boards and weekly
ampan bulletins (newsleters1 for the publicati'm of
notices pestaminq to the conduct of AAUP affasss.

10.2.f The AAUP shall Le of the privtleie of
+whelalini meetinis on -ampas from time to time,
pr+liAtni that appropriate facilities are available.
Requests fur such space shall follow the requlae
nierii priredares.

11.:1 The AAVP shill be affrded reasonable use ..f
cepilsr ntverstty -reps.' mail +services fineludi.0
pik-lp snl felivery services consistent with campus

patternsi an auxiliary services and
material. sah as aidress labels, .label affixing,
material follini. insert ion, etc.

11.:4 The AAvP shall be afforded the prtvileqe of
-+ttrtotini fr vntertt-e aplicattn. printin. audio-
vissal. ph)* mputer, fond services, and such
1or gor!teNtly as may be contracted for by other campus
riletesi

10.:5 Any .harses reillirly assessed campus organixa-
t s n f.r. he use f any niversity service, or facilities
sf:s11 PA. 10 tel aiains the AAt'P when tt uses such serve

'0 .r f t tl t 104.

ht nt a pr,!lm arises concerning the ap-
t/ orti -f vniersiy services sr facilities.

be Aolv:P +r the niversity may call for an imme-
..nforwee 4h1c1. shall Le held between represents-

* : e. ''nt.eritt.i tn.! the AAP in an effort to re-
4 1'0 .!',* -atter.

1, All npl -fees 'f the M!' shall he eltlible for
..sf. pars::: t lell permittini parkin.; in approprtat
t r III 'niverstt; .ampasys, sabiert to eniversity
r, 2 .: e

141
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It.164 The Almintstrat ion a irises to make a good faith
eft -t provide the AAVP with an t-ft ice provided with
s iesk. ehairs, lamp. and lockable file cabinet on each
-timpus. To this end. the Campus Provosts of the three
ampuses shall undertake a thorough search for avail-

able space even prior to the review of space alloca-
61 n4 prvtied In Seft ton 4.641. If appropriate space

wated in this preliminary search, the Build-
!rounds Committees on the three campuses will

,!har re- with tivint the AAUP first priority in their
review and reallocation proposals. Each AAUP office
shall be equipped with an inter-office telephone which

fed in the published campus telephone di-
re-tory.

1#.1 Part i(!tilat ion in AAUP Activities.

16.61 the parties a free that participation in certain
Xs: rt may be c,Irtna, fere,' .profersirnal in n^-
*.it. r ..-onstitute service to the University. In

sch at ies, the appropriate Univer-
;.. 6, 144 shall assess the extent to which each ac-
tti a/ t,e ereditel as a professional activity or

s ",liver4ity sereiCe.

!. Ps ulty -tembers shall be permitted to attend
r- r it it i f Ncheduleki meet in is of the AAUP. or meetings of

AA"P Fite .It eve C rtmittee, without penalty. pro-
ft..st at ten lance foes not inte-fere with

its-har their rniversity responsibilitie 4.

6.1 AAP

. 41 rti. "?. tyers t hall deduct ("check-off")
the dirt.?; 'f -embers of the bar minims unit

!tr i it i:e4. In it 1.1t ion fees (if any), and regular-
!: 141 ite ( if any) in the amounts
pr...rtei t . the AAUP. provided that the foretsoinq

appli .r.17 t., faculty who have themselves filed
hr -!tver.itty a written assignment authorizingi i (see Appen.iix DI.
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19,42 The assignment shall be effective and irrevo-
cable for a period of one (I) year from the date of its
execution or until the expiration of this Agreement,
whichever occurs sooner, unless written notice of rev-
ocation Is given to the University and the AAUP not
more than thirty (10) days prior to the expiration of

(11 year from the date of execution of the assign-
men' the expiration of this Agreement. whichever
shall occur sooner.

19.41 The University shall check-off from each monthly
peicheck from September through and including June the
amount equal to one-tenth (1/10) of all monies due. and
shall remit the receipts to the Treasurer of the AAUP
within three (1) weeks thereafter. This provision
shall only apply to those faculty members who file the
authorization required in Section 19.41 at least two (21
weekM prior to the first required monthly deduction. No
.f104,1ty member shall be estit34031. to more than one (1)
election per academic year.

1/.44 The LAUP assumes full responsibility for the
monies so deducted once they have been forwarded to
the AAUP.

13.45 The provisions of this section shall be im-
plemented with the pay check of September 15, 1975,
and 04111 be based on the authorization provided to
he University by the AAUP on or before August 15.
1975.

13.5 Relea4e Time. The AAUP shall be allocated nine (9)
- relit % .1f released time per academic year. The AAUP shall
live reaionable myttce to the Administration of the manner
in which this released time is to be allocated.
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ARTICLE 20

pitman. ACUUCELTLONX.RND EXPA(ISt00

2.1 to the event that the University merges or consolidates

with r acquires any other educational institution or portion

'hereof. the full-time faculty members of such educational in-

stitution who become employed by the University or the merged

onsolilated entity shall automatically become members of

the hertatning unit as described in Article 2 hereof. provided

that the inclusion of such faculty members in this bargaining

unto is not in violation of law.

P).2 in the event of an expansion of the University through

the ..reation of other schools. colleges. or extension programs.

the full -time faculty of such schools. collegesjor extension

pr waras shall become members of the bargaining unit herein.

prJvIle.1 hat the inclusion of such faculty members in this

t,artainini unit is not in violation of law.

t).t rtr purposes of this Article only. "full-time faculty"

refers t, persons who -xcupied positions at another educational

tnsoltet,n which fall within the scope of the bargaining unit

44 set firth in Article 2 hereof.

.".4 The parties sires .at Article 22 of this Agreement

i'Sepgrsbi1ity-1 shall not apply in any instance in which a

particular unit inclusion referred to in this Article is in

vi 1.11, ..f law.

ARTICLE 21

MINIMUM UMW

Tt:tm Atreemen* s'a'es the minimum terns and conditions for

empl,yme-.* ..)ntintled employment of a member of the bagain-

in; 3n1t, 4rt 'hr "niverltty shall not employ a member on

tOrTIA IP4 fav>rsnle t-1 him than those stated herein without

.,r4ert ! the affected individual and the AAUP.
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ARTICLE 22

SEPARABILITY

In 'he event that any provision of this Agreesient, In whole
or in part, is declared to be illegal. void, invalid, or un-
enfur--eable by any court of r.ompetent iurisdiction or any ad-
ministrative agency having Iurisdiction, all of the remaining
terms. conIttions and provisions of this Agreement which are
not rendered meaningless. inoperable. or ambiguous as a con-
sequence of the declaration shall remain in full force andeff. In that event the parties shell. upon the request of
either party, commence immediately to negotiate substitute
provisions for all such affected provisions which are as close
to the stricken provisions as possible. If the parties do not
sire° on substitute provisions within thirty (30 calendar days
after the request to negotiate, the operation of Article 26
(No-Strike, No-Lockout) shall be suspended until agreement on
substitute provisions is achieved. Notwithstanding the fore-

if the legal Impedtmer to the enforcement of the orig-
inal conrst proviston(s) is removed during the life of this
Alreement. the )ri. ;inal provision(s) shall immediately become
efferotvre an1 the substitute provision(s1 shall automatically
he null and vol.!. In such event, to the extent that it is
Lawful. any affete provisions involving salary, monetary
paiments.-ir penslin eontributt.ms shall be applied retroactive-
ly to the late the impediment arose or to the effective date of
this Asreement. whichever is the most current date, and the
'niverscy shall he entitled to a credit against such retro-

pafment fir the value of any additional benefits pro-
unler the substitute provision(s).

ARTICLE 23

INTEREST SUCCESSION

All If the 'erns se conditions of this Agreement shall be
ttnint -won all inure to the benefit of each of the parties
here') An.! 'heft! reupe-qtve successors and assigns.

14`..
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ARTICLE 24

IPL_Lt Itt.',110ti OP ASLREEREPil

The l'niverlity *hail arrange to reproduce this Agreement

in suitable form and with sufficient copies for distribu-

tiun all members of the bargaining unit and with an

adequate number of additional copies for AAUP use.
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AMT1CLE 2S

RESERVATION or Rums Amp PAST yucerIcts

25.1 Except as otherwise expressly provided in this Agree-
ment. or by law. the University retains and reserves all of
the inherent, statutory. regular, and customary powers,
rights. and authority, without limitations, which have not
been abridged or modified by this Agreement.

25.2 This Agreement shall. by its execution, be incor-
porated in all Letters of Appointment and Memoranda on
Appointment issued to members of the bargaining unit. All
right., claims. privileges, and obligations claimed under
this Agreement or under the Letters of Appointment and
Memoranda on Appointment. upon acceptance. shell be enforce-
able only through the procedures set forth in this Agreement.
including procedures set forth in Section 15.46 hereof.

23.1 Pest Practices.

25.11 The parties agree to continue all past prac-
tices concerning significant terms and conditions of
employment, except as expressly modified by this
Agreement.

25.12 As used above, the term *pest practice shall
be those practices which have been consistently, open-
11. and uniformly applied or acknowledged to the en-
tire faculty. to a campus faculty, to a college fac-
ulty. to a discipline, or to a faculty rank* within
the bargaining unit, within the three (11 years prior
to the execution of this Agreement.

1. is understood. however. ,hat special and individual
benefits currently enjoyed by current emeriti which
are not expressly modified by this Agreement shall
continue but shall not automatically apply to faculty
who achieve the emeritus title after execution of this
A ireement.
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V.)1 The parties by mutual consent may suspend or

otherwise modify env such past practice.

21..14 Individual members of the bargaining unit who

hold written commitments from the University with re-

spect to special pension or retirement benefits shall

have ,suett commitments continued, notwithstanding the

terms of this ireement.

I4H
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ARTICLE 26

Nr_ § KE - No LOCKOIR

26.1 The AAUP and the University subscribe to the principle
that any ant all differences under this Agreement be resolved
b/ peaceful and appropriate means without interruption of the
ntverstty program. The AAUP. therefore. agrees that during
the term Jf this Agreement. it shall not call, authorise.
tnstttate. enbse in. support, encourage. or condone any
strike. work *tappets, or other concerted refusal to perform
work by any -4 the employeescovered by this Agreement. In
the event uf a breach of this Article, the AAUP agrees to
puvmptly take all reasonable steps to terminate such activi-
ties. This Section, if violated, may. at the sole discretion

the tniversity, be enforced either through the arbitration
peeps tans hereof or by means of an action in any court of
.utspeert 1.1riettotion Jr to any administrative agency having
1,,rossircrion. throu th any - ombinat ion of these remedies.

2'.2 Ttle ltvernity atreen that during the term of this
Atr-wnpno. t .hall no' lck-.gut any or all of the employees
ocverei by thin Aireement. Thin Section, if violated. may.
in the ...le iscrett.)n Af the AAUP, he enforced either
thr,q1h ths irbsratton pulvisions hereof or by means of an

tr. in/ ort rvoent itirisdiction or in any ad-
havini .ritisliction. or through any corn-

LIngtt'n f 'hese remedies.
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ART/CLE 27

DURATION AND ArIAMMNUMMA_TIVNVY

17.1 This Agreement shell be effective as of September 1. 1974.
and Article 4 of this Agreement shall ba retroactive to
September t. 1974 All other provisions of this Agreement shall
become effective as of the date of execution subject to further
limitations as indicated below or as set forth in specific sec-
tions of this Agreement. This Agreement shall expire at 11:59 p.m.
on Agust J1. 197*,.

21.2 The following specific sections of this Agreement shall
be qtrfttvn 3.t ni...sted below:

la, Fe.ulty Status Procedures.

il Section 0.27 (Criteria for Ranks) shall
only apply to (1) faculty status decisions
made after the end of the 1974-75 academic
year. and (2) ecisions regarding the hir-
ing of now faculty members for the
117)-74 academic year.

Al: fa: illy status iqclaions mate in
it'4-!, eg-pt the hiring of new taculty
sh411 bAs.) .11)3n standards ant pro-

..i.ts11. it this Aireement Witch
4.r.1 in fto!t at the ttme the iecisioas
a: t T' scan I 1 t pro..*e lures
: :3.11ty :Its: SA iNIsion4 sqt to:An in

shill b, .stfectuatel in that
: 3 .31.t:" I yIt .

I; section 11.21 (Composition of CPSC) shall be
J.:nolo/tented in the 1975-7e. academic year.
with election of memters to take place in
the Spring of 1975. Current membership shall
onttnue through 1974-75.

I,)
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OW Grievance (Article 15)

11) Cases pending before the present Grievance
Committees as of the execution date of this
Agreement shall be processed to completion
by the Grievance Callittes according to
standards and procedures outside of this
Agreement which were in effect at the time
the decisions were made.

11) Disputes which resulted from faculty status
decisions which were revolved by the Grievance
Committee and finally acted upon by the Vice
President for Academic Affairs prior to the
execution of this Agreement are outside of
the scope of this Agreement. Faculty status
grievances which have not been referred to
the Grievance Committee as of the date of
execution of this Agreement may be adjudicated
under the procedures for *Faculty Status
Grievances' set forth in this Agreement
(Section MS). However. the resolution of
these grievances shall be based upon stand-
ards and procedures outside of this Agree-
ment which were in effect at the time these
decisions were made.

(1) Faculty status decisions made in the 1975-76
academic year shall in all respects follow
the terms of this Agreement, and any grievances
regarding those decisions shall likewise be
adjudicated under the procedures and standards
within this Agreement.

F,Ir purposes of this Agreement a case pending before the
Grievance C.)mmittee means a case referred to the Grievance
Committee and not yet processed to completion by the Coe..
Aittee.
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(c) Department Policy Committee. The election pro-
cedures of Section 10.11 shall be completed by
April l5, 197S, with the UPC elected serving
through the 1975-76 academic year.

(4) College Planning Committee. The committee
(Section 11.4) shall be implemented as soon as
practicable, using the MC's and cm's as pre-
ently constituted until the 1975-76 academic year.

4t) College E4ucstional Policy Committee.
Section 11.31 (Composition of CSPC) shall be
implemented in the 1975 -76 academic year, with
election of members to take place In the Spring
of 1a7'.. Current membership shall continue
through 1974-76.

(f Summer Teachinl. The provisions of Section 7.43
shall be implemented with the first 1975 Summer
Session.

(I) Academic 1E144. Sections 7.14 (Number of Prepara-
tions). 1.2 (Underload), 7.3 (Overload), and 7.41
(Supplementary Load) shall be implemented as of
the first 1975 Summer Session.

fhl Vacuity Elections. The procedures of Section 14.2
shall be implement d as soon as practicable.

(i :amous governance. (Article 12). Provisions
which are not already In effect shall be Lmple-
minted as soon as practicable.

Personnel Files. Section 8.7 shall be implemented
as soon as practicable. The parties agree to
move expeditiously to set up procedures for this
implementation.

'ki payroll Practice. The provisions of Section 8.87
shall be implemented no later than May 15, 1975.

27.1 The implementation schedules net forth in this Article
ant all of the provisions of this Westmont as they affect

12
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&Sward Williams College or the Dental School may be modified
upon the consent of both parties to adjust to unusual cases
not envisioned by the parties.

27.4 The parties shall commence negotiations toward a mod-
ification of this Agreement no later than March 1, 1976.
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Ill WITNESS NIIIRSOl. the parties hereto have executed this

Agreement em the 13th day of March. 197S.

PAULSSON DICKINSON UNIVERSITY

DP$

FAIRLEION DICKINSON UNIVERSITY
COUNCIL OF AMERICAN ASSOCIATION
OP UNIVERSITY PROUSSORS CHAPTERS

aUi 1.4.,t4,44
Dorothea Nubia
President

Chief Negotiator
Saul K. onstor

(
.

Jac

Chief Negotiator

47.4.041400
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AAUP
Paolo,. Ds. Wow& l'asensat
limeson Ileshealo4 Tftweaka

:Jr. Jerome
resident

thirleimt Di
featerford,

FOU Council of AAUP Chapters
*..d.., I tow

I *mot Noe Om, Wore'
To 1,14son JOI -1116-11:11

cSinsGn University
New Jersey, 0-0"c

fleet "ollack:

Vitro/ 1, l'o7t,

tn aeivesday, Fetruari 2t and Thursday, Fetruary 27, 197
the 'eaters of the ;:ouncil of AAUP aepters at Fairleirh
Didtinson Pniversiy voted .'n the proposed 'acuity contract.
Nit': over thf (f our meriers votinro tte results were:

t in fav'r of ratification and to opposed.

ao reretv rive you official notice that the contract cover-
in re full-time faculty in tt.er Larraining unit on the
'Pre. campuses at Eairleirt. Dickinson University has teen
ratified, and 'tat we are now ready to execute the document.

1SS

Sincerely yours,

NottL- Rt.t
Dorothea Pubis.*
President
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PassepPoustwoovostosv

Fe

takinfts, 0400410401 Lavoie, t "gni Mil Meson Coo 104 MOW liod Carnpui
Reireekee Nee Amos 01020
201 013.b000

Meech 13. 1975

Dr. Jerome M. Pollack. President
rairleigh Dickinson University
R4thertord. Now Jersey 07070

Dear Dr. Pollack:

the members of the Administration negotiation team hereby
recommend fur ratification by the U.:vers/Ir. the Agreement
negotiated between the University and the /*air hash Dickinson
University Council of American Association of University Pro
lessors Chapters.

1S6

ulv v

4
Saul K. Fenster

°well

Alf, )4, Merosite
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APIESDIX A

Allocation of Increased Salaries and Benefits

1974-1975 Benefits Salaries
Salaries 6
Benefits

Major Medical $ 5.616
Total Disability* 1.958
Summer 10.000
Benefits 5,300
Total Benefits S 22.874
Total Salaries $ 610.930
Total Salaries 4 Benefits $ 713.804

1975-197o

Pension for Retirees
(see Section 5.12)

S 40.000

Major Medical 21.558
Total Disability 1.958
Benefits 5,600
Total Benefits $ 69.116
Total Salaries 576.747
Total Salaries 6 Benefits 645.863
1974-75 Salaries 6 Benefits 17.258 690.930 708.188

Total 1974-75 6 1975-76 $109.248 51.958,607 $2,067.855
Additional Amount to be Dis-
tributed per Section 4.26 5,616 5.616

11,164,221 $2,073,471,

Mote: The total disability cost estimates are tentative.
When Sections 4.18 and 4.26 aro implemented, any variation
from this cost estimate will be determined jointly by the
Administratton and the AAUP and taken into account in deter-
mining the total amount available for each distribution.

1,7
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AUTHORISATION rpm PAYROLL DEDUCTION FOX
YOU COUNCIL OP AAUP CHAPTERS DUNS

I hereby authorise and request tairleigh Dickinson
University to deduct from ten (10) of my gross reg-
ular monthly base contract &salary payments for each
academic year a sum equal to one-tenth (1/10) of my
Council (including National AAUP) dues and/or
authorised fees as certified by the Secretary of the

I further authorise and request the University
to remit such dues and fees to the Council at such
times and in such manner as may be agreed upon by
rairleigh Dickinson University and the Council, at
any time while this authorisation is in effect.

I hereby waive rights and claims for said monies
paid in accordance with this authorisation.

This authorization shall be deemed renewed from year
to year unless revoked in accordance with Section
1942 of the Collective Bargaining Agreement, which
reads as follows:

The assignment shall be effective and irrevo-
cable for a period of one (1) year from the date
of its execution or until the expiration of
this Agreement. whichever occurs sooner, un-
less written notice of revocation is given to
the University and the Council not more than
thirty (30) days prior to the expiration of
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one (1) year from the date of execution of the
assignment or the expiration of the Agreement.
whichever shalt occur sooner.

MAKE AND SOC. SEC. NO.

NSW ADDRESS

CITY. STATE. ZIP

CAMPUS. COLLEGE, AND DEPARTMENT

SIGNATURE AND DATE

PAIRLEIGH DICKINSON UNIVERSITY

1 59
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APPENDIX C

LETTER OF AGREEMENT

March 13, 1975

The parties concur that the reference In Section
15.S2 of the Collective Bargaining Agreement to the
procedures set forth :n Section 8.5 refers to the
following sub-paragraphs of Paragraph 8.52(c): 2, 3.
4, 5, 6, 7, 8, 10, 11, 13, 14, and 16.

It is further agreed that any reference to "charges"
or "adequate cause" found In these sub-paragraphs
shall not be applicable in the context of Section .

15,52 and that. in this context, the term "Faculty
Status Judiciary" shall be substituted for the term
"Arbitration Panel".

11914:44.0 Li:.

cLAJA4v
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