
DOCUSENT RESONE

ID 104 303 HE 006 318

TITLE A Directory of Public Service Internships:
opportunities for the Graduate, Post-Graduate and
Hid-Career Professional, 197475.

INSTITUTION National Center tor Public Service Internship
Programk, Washington, D.C.

SPONS AGENCY National Urban Fellows, New Haven, conn
PUB DATE [741
NOTE 155p.
AVAILABLE rilon National Center for Public Service Internship

Programs, Suite 601, 1735 Eye Street, N. 4.,
Washington, D.C. 20006 (53.00)

EDRS PRICE $F -$O.76 HC-S8.24 PLUS POSTAGE
DESCRIPTORS Admission Criteria; *Directories; *Graduate Students;

*Higher Education; *Internship Programs; Professional
Personnel; Program Descriptions; *Public Service
Occupations; Recruitment

ABSTRACT
Listed alphabetically by program title, the

information for each public service internship program includes:
address and phone number, program director, administering agency,
year commenced, interns/fellows per year, objectives of program,
program design, scope of placement, sponsors/mentors, scope of
recruitment, recruitment strategies, screening and selection,
admission requirements, remuneration and stipend, and obligations on
completion of program. (M)



A DIRECTORY OF PUBLIC SERVICE INTERNSHIPSt

OPPORTUNITIES FOR THE GRADUATE,
POST-GRADPACE 'ND HID..CAREER
PROFESSIONAL

1974-75

US DE PAIMAINT OP MISALTN.
OUCIIRIOS 6 WISP An

MATIORAS INSTITUTE OP
10

?HIS CrOeuME NT
6 E6E106

NAS REEN REPRO
DuCED EXACTLY AS RECEIVED PROMVHF PERSON OR ORGANIZATION ORIGINAT tNG IT POINTS OF View OR OPINIONS
stAteo no NOT NECESSARio' REPROtow CIPetClAt, NATIONAL INSTITUTE OPEDUCATION POSITION OR NOLiCV

11 National Center for Public Service Internship Programs

This publication was prepared with financial support from the National Urban Fellows,.

E/3



7r,

. . .

The NATIO:AL CENTFE FOR PUBLIC SERVICE INTERNSHIP PROCRAMS has been estalba
itahed to "serve the needs of public s-orice internship and fellowship
programa, to encourage and facilitate the establishment of sueh programs,
awl to promote the acceptance of such programs as a signitieant and viable
compoaant of high ow education."

Plans are underway to improve information exchange by compiling the first
complete data hank on internship funding, program desiga and educational

oexwonents. Ulla information will be disseminated on a moiler basis
through a national newsletter and program catalogues.

The National Center will conduct research into the educational and social
effectiveness of internships, and offer technical assistance to new and

operating programs. It will represent internship interests in Washington,
operating a legislative information service through its newsletter, making
information available to Congress and the Executive Branch, and promoting
new revenues for internship programs.

The new organization was founded by a planning committee that grew out of
the national internship conference held at Lexington, Kentucky in October

1971. The Center is governed by a Board of Directors representing a broad

spectrum of internship programs: local, state, regional, minority,

university- affiliated, and national. Both experimental and traditional
educational institutions are represented, as well as a wide variety of
government officials and public interest organisations.

Policy is set by the Board of Directors, and also by ft nine-member Execu-
tive Committee chosen by the Board.

For further information about the National Center's programs and publica-
tions, membership categories, and if you would like to bo placed on our
mailing list, please contact Kichard.Ungerer4 Executive Director, at
(202) 331 -1516, or write to:

THE NAFIONAL CENTER FOR PUBLIC
SERVICE INTERNSHIP PROGRAMS

Suite 601
1735 Eye Street, N.W.
Washington, D.C. 20006

Single copies of this Directory are $3 for members of the National Center

for Public Service Internship Programs and $6 for non-members, prepaid.

Multiple copies (over 10) are available for members of the National Center

at a 252 discount.
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ABOUT THIS DIRECTORY

Richard A. Lingerer

EAetative Direetor, National Center for Public Service Internship Programs

This Direetory in designed priMarily for individuals seeking internahip
programs that Meet their eda.;attonal and eareer development needs. Informa-
tlim about existing graduate, post-..graugite and mid-career public service
interuship:opportunities has not been made avatlable in any one cemprehenaive

publication. The National Center for 'Public Service internship Programs
reeogaized the importance of such a publication as a result of the numerous
requests it received from individuals for this information and also from
statements from the administrators of these intern programs who have been
unable to assist and refer the many applicants not accepted to their compet-
itive programs.

We envision a revised edition of this Directory being published each
year. Readers are urged to send literature, names and addresses of programs
not included in the Directory and relevant bibliographic information. This
first edition is recognizably imperfect, partial and fragmentary; however,
the National Center has implemented procedures to facilitate the continuous
updatiug of these program listings.

The major difficulty encountered in the preparation.of this Directory
was the diversity of programs discovered and the lack of a conceptual scheme

of ogram categories. Many of the programs surveyed were designed to serve .

constituencies with multi-purpose objectives. It became difficult to deter-
mine which programs to include in the Directory and which to eliminate. Not

only were our category boundaries vague, but knowledge about the full universe
of these programs was largely non-existent. We initiated our extensive re-
search contacting numerous universities, foundations, public interest associa-
tions and state, local and federal governmental units. The terms "public
service" and "internship" were defined broadly in recognition of the diverse,
overlapping and often ill-defined interests of many of the potential users
of this Directory.

Essentially, we observed two general, categories of internship programer_.,.

(1) The first category includes internship programs which are designed
to serve the professional practitioner who interrupts his or her career for

an internship/fellowship experience. Frequently these programs are labeled

early-career, mid-career, leadership, executive development, post-doctoral,
or faculty fellowship and research programs. Most participants in these pro-

grams will have already begun their professional careers, and are either

interested in enhancing or perhaps modifying their future career objectives.
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(2) The seeond categoty encompasses internsato pc;igraws essentially
pigqltofessional Ca nature, designed for the Individuol perhaps CH part of
4 foimol graduate program Of it iediateLy following his or her graduate work
(such as the ..z.anagement intern programs). We did net taclude university
tiPineibfe4 programs that were open only to they .e students enrolled at that
university.

The research and publication of this DitectorV have been made Possible
by the financial support from the Notional Urban Fellows. the Directot of
the National Urban Follows, Frank Logue, wail ehietly responsible for identi-
fying the need for the urgency of undertaking Hoch a publication. The Na-
tional Center for Public Service internship Programs would also like to thank
all those who cooperated in submitting information on their program and es-
pecially reeogniaes L. Jean Russell who served as the principal research and
staff assistant for this projoct aud Cele Trude! who professionally completed
the -tedious job of typing this lengthy publication.

4



6 _ A.' "' :-2775!71..;:-111-Ztet7

ff'Iit1'11R N' P ott IJALLja.....tS'

mg information for each intern program is organised aocurding

to the following outlines

PV-1.21.241ALEB

Ater a, d Pbone_NumbffiL

&WM PAtoct°c

Admieistecing AvnAy

tjaitEL.,

ollectives of Program

0 Dur
SRS ©f m nt,

Sponsors/Mentors

Scope of Recruitment,

na C

Recruitment Strategies

Screening and Selection (Procedujes and Timetable),

Admission Requirements

Remuneration and Stipend

obltgatione Upon Completion of Program

6



PRUORAMS

.4

MID-.CAREER: LEADERSH/P, EXECUTIVE DEVEWPMENT,

AND POST-.DOCTURAL INTERNSHIP PROGRAMS

7 9



It UONdhIP PROuRAM, ANCRICAN COUN.AL EDUCATION .

Vdpoa3 and Phone :embort American Council on Education
One %pont Circle
Wa6hiegton, D.C. 20036,

Pr kV Diree_tew Dr. Thomas M. Stauffer

Almi_n,iaftesia4,94: Office of Leadership Development in higher Education
Alger icon entitle 11 en Dubuc ion

Leure-e of Fund ii: Lilly Eadowment, Inc. and Participating Colleges and
Universitle8

.s'Aki_f]Wlfta9.01 l %4

kitAt:4150011.9"--r 40

aapetiyes ofProgtamt The Academic Adminietratien Internship Program is
designed to strengthen loaderahip in postsecondary education by identify-
tag and training individuals who have shown promise for responsible
positions in academie administration. There have been 393 Fellows who
have -completed the program. Since 1964, over eighty percent of Alumni
have become professional academic administrators in higher education and,
38 have become college or university presidents.

EsaLram Des410.(Durationkinternshi2ajducationaiEssmal)) Six basic
componentn: ( a competitive aentification And selection process;
(2) an internship experience from September to June or August arranged
either ' a hunt institution or on the Fellow's home campus. Details
about the experience are worked out between the Fellow and his or her
Mentor, normally a president, chancellor, or chief academic officer;
(3) three week long seminars in St. Louis, Boulder, and Washington, D.C.;
(4) extensive reading in postsecondary education; (5) an analytical paper
produced by the Fellows: (6) travel and consultation opportunities with
leaders in American higher edueation.

icvve of-Placement: No placement, we refer names upon request.

§22ussalamtors: one or two from each Fellow, usually college or uni-
,yeralty preaidents, chancellors, or academic vice presidents.

of Rysruitment: Candidates must be nominated by ACE member latatitu-
tions (1400). Individual applications are not accepted.

Recruitment Strategies: ACE member colleges, universities, and organize-
arirralariiieh September to nominate one or two candidates. The

program is widely publicized in the scholarly press.

Screent2snd Selection (Procedures and Timetable): For the 1975-76
--Internship Program:

September ), 1974 -
october 15, 1474
November 15. 1474
January 6, 1475 -

invitations mailed to ACE member institutions
- deadline for Council's receipt of the invitation
. deadline for Council's receipt of nomination forms
finalists announced

10
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Fehrnaty, 19/5 finalists interviews at regional sites by 801114W
admittistratots

Har;;U 28, 19/5 - 1,91540 ACE Fellows tu Academie Administration
announced

Admiantmts Re5Oromeitia:

Age: 30-4a
Edueatim, Doctorate or generally recognised terminal degree.
occupation: Faculty or college or university staff member,
Wographical, Ethnic er other Preferences: None,
Other Criteria: 3 years college teaching experienced reeord of acom-

plishment indicative of substantial career potential.

RemplijeFat_tru and StAkund: Salaries paid by the nominating institutions;
pregtmmatic costs paid by ACE.

obits:plow:Amp CA, ingletton of ProAmm: Work for nominating college or
uulvoisity tsar a minimum at one year atter the internship,

in



AWANAN SOCIETY FOR ENGINEERING EDUCATION/NATIONAL AERONAUTICS AND SPACE
-A0MIN1S1`RUION SUMMER FACULTY E-EllOWSUIP PROGRAM-

AAAALIAIA2ALIARMAPAnt DT. "Int Po dead
Department of Efeetrieal Eugineuring
Uttiveretty of Maryland
College Park, Maryland 20742

1140MJAEtaal UT' "Wei 1), Wad

Odmini eri A ena : National Aeronautics and Space Administration and
fhe American. .ociety for Engineering Education with the University of
Maryland and the Catholle University of America.

totxstada: Contract between NASA and participating universities.

IMEJIMEDuldE11 /965

Interns/Fellows per Year: 25 in Goddard v- .gram, divided almost half and
etween first year and returning Fellows.

tdlettives of !Foamy

A. To further the professional knowledge of qualified engineering and
science faculty members.

8. To stimulate an exchange of ideas between participants and NASA.
C. To enrich and refresh the research and teaching activities of

participants' institutions.

flegramiliwietion (uration, Internship. Educational Com one t c The pros
gram consists of two parts: Research (approximately 85 ) in the general
areas of data systems, information transmission and processing, tracking,
space and earth sciences, earth observation sciences, communications and
telemetry, electronic systems, mechanical systems, automatic control,
optics, and ground and spacecraft antennae, and education (approximately
152) including lectures, seminars and short courses on topics related to
the research problems and the mission of Goddard Space Flight Center.
The program runs 10 weeks during the summer and fellows may be approved
to return for a second summer if the research area warrants and funds are
-available.

Scope of Placement: Fellows are placed throughout the technical areas of
the center, appropriate to selected research projects and subject to
mutual agreement.

Sponsors /Mentors: Research problems are solicited from center technical
managers, and as topics are selected, the respective proposing managers
act as colleague advisors to fellows.

Scope of Recruitment: ASEE makes broad distribution of program fliers
through various academic.and professional mailing lists. Participating
NASA Centers and Host Universities also have material for distribution.

Recruitment Strategies: --

11



AkNOA4-30g041-jAnS.OgYM3PATtVahtfAt RetWatO Problcw are
a4vovtisM th t pfAV8- Lcoanro and appliciant5 apply fur speelflc
topic5, Prnran ca-diroctora evaAuat candtdate5' cdncation and ever-
teat-v. an oho; rotate to reiGear0 topico offered at the Center, t!clee-

!.tons aro made for specific reseureh area adalen-scleeted applicants are
as ten tensidered for Tnoie appropriate research topics of other center'.
T1.10 timetable for application and selection is described in the program
brochure.

ec,Oscflynkst Applicants must he U.S. Cittaens who are univer-
ity leval faculty or resoarch members, preferably with two years of

torching oaperionce. Qualified applicants will receive consideration
4400'4 regard to rue, creed, color, sex, or national ori:2in,

7emuneratian and Stipend: `,i275!week fur first year fellows, $300/week for

--iaalMallargZ:-IWdividuals initial travel to and final travel from
the center is also paid.

obtkaitiosonglakaulthnaulat Fellows are asked to submit a short
report on their research at the end of the summer. No commitment on the
part of the follow or the NASA in implied by the offer or acceptance of
a fellowship award.

Note: Natinal Aeronautics and Space Administration/American Society for
Vinginoering Education Summer Faculty Fellowships are available at many NASA

field installations:

in Engineering Systems Design at:

Marshall Space Flight Center
Ames Research Center
Langley Research Center
Jenwn Space Center

In Aeronautics and Space Research aft

t:oddard Space Flight Center
Marshall Space Flight Center
lohnson space Center

A.:t:elm,. Research. Center_

.Lewis Research Center
Ames Research Center

13
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Ann AEMINISTRVION INITIDiAULP PdOlifiAM (CONNECTICUT COMMISSION ON THE ARTS)

AdAman_anA.amaLsEters 34(1 Capitol .vuuuu

Harttor4, Connecticut OblOb
(205) i6b-4770

Ilgammaalr: Catherine M. Gasper

AiabitilLka Amar.4: Connecticut Commission on the Arta

Sow)" jwhis: National. Endowment for the Arts and the William H. Donner
ii0UAtitition

YVI-SITEMIcd: 19/4

Interns/Fellpws p Year: Five

Atlimtives of Pror!rm: By preparing people to work effectively in broad-
based arts administration, the Commission is moving significantly closer
to fulfilling a major goal of public arts agencies: bringing arts ex-
periences of quality and diversity to as many people as possible.

ilowin_pasiaionIter:slucatioist: Interns in-
teraet-withneePleatalllevelsofthoiblned course of
academic study, practical field assignments, and exposure to outstanding
practitioners. Learning within the framework of tlw Commission, interns
follow a curriculum which includes: the objectives and operations of
federal, state and local arts agencies; approaches to supporting creative
and interpretive artists; the relationship of arts administration to
municipal, c264t0 and federal government; grant processing; program
deveicpment: proje,t management; research techniques; fiscal management
and budgeting; public relations; and general administrative skills.

Work experience with the Commission staff alternates with the study of
relevant texts and documents, attendance at seminars conducted by lead-
ing arts administrators, foundation oificers, artists, and 3overnment
officials, observation of Commission meetings and legislative sessions,
participation in conferences in Connecticut and elsewhere in the country,
and the carrying out of specific field assignments with community arts
councils, arts organizations and artists around the state.

Scope,of Placement: --

Sponsors /Mentors: --

§ciaLAItugansja: State arts agencies, community arts agencies, key
personnel and key publications in the field, arts organizations and arts
service organizations in the country, university and college programs in
ail the arts and arts administration.

Recruitment Strategies: --

13
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Avs41ability applieations1
15th 4114040.6*Ment Ot the five

Attiragitk_pmetabje).: This year's
tietnranCeitient ut 19/5 program and

August 1st application deadlinet October
1915 interns.

AdmAnialOteiejremeati Very broad -- further information available from

the Commission.

EgramakimaegrAloals 1914: $b,000 plus $1,000 out-ofstate trsvel.
191S: $1,000 plus $1,000 out-otiistate travel.

lli,ta,,,ts,tc'lt3tion cif Full one-year evaluation report.

15
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ADANtA FULOWG 4 mem PRGORAM

Address met PluteeheOhett Atlanta University Center (404) 522-8881
360 WestvLew Drive, S.W.
Atlanta, Georgia 30310

Mei-cm 01yeetort N40Mi S. Finite

14RfilkeleyAmAgeeext Atlanta University Center

soamAjembi Public and Private

Ylayeattaldt August 1973

interns/Keilemepr Year: 5 interns S Fellows

5101peliveeILFreeemt The Atlanta Fellows and Interns Program is designed
to make academic resources more atcessible to city government and relate
curricula, teaching and research to contemporary urban needs.

With a grant from the Carnegie Corporation of New York to the Atlanta
University Center, the special resources of the schools and the vitality
of the new city administration will be brought together in a formal
relationship. Talented individuals will bring their own perspective,
expertise and experience to the task of policy-formation and city manage-
ment. Students will have new and expanded opportunities fur studying and
being involved in the processes of city government.

trartitmisigeaulatilontrtternrialCoonet: Basic to the
objectives of the Atlanta Fellows and Intern Program is a carefully dev-
eloped series of seminars bringing Fellows, Interns and Faculty together.

Fellows must be willing to be available at all times as a resource to
the faculty of the Center end the students and to participate in the
total program.

This is an especially valuable training ground for the young people of
Atlanta's strong black community. They will gain the experience, sensi-
tivity and skill to play their increasingly important role in decision
making in the city.

A second very important part of the program will be frequent high level
meetings held during the year between Fellows and city, state and county
officiate and prestigious resource people from outside Atlanta.

Research and analysis in various academic disciplines will be used to
arrive at solutions to social and environmental problems. The Academic
Policy Committee will provide integration, guidance and over-sight for
the programs. The committee consists of Atlanta University Center faculty
members.

The duration of the program is one year; the first Fellows will be placed
January 1.

!illottAilltomle: Placed in various departments and bureaus of city gov-
ernment and within the office of Mayor. Fellows will work directly with

15
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st commi:Jsioners and to professionals on the Mayor's staff fur re-
/114(A one year period.

,e4.mmalUte,vrnitmenkf Nation-wide

Ulyruit9ent Strate ion: Preference will be given to applicants who have
demonstrate exceptional ability and leadership capacity and whe have ex-
hibited outstanding potential for development.

ScreeninsJind SelectIllUtroceduros and TimetqbAtX: The program is pri-
marily of interest to persona with backgrounds in management, utban
aifaitu, public policy and technology; the selection committee will con-
sider applicants who have demonstrated a high degree of competence in
ether fivida which can he successfully applied to city government. Na
applications will be accepted from federal employees.

Fellows will be chosen in a national competition conducted by a six mom-
bet Selection Committee composed of individuals from the Atlanta Univer-
sity Cantor, otticiala of tho Atlanta city government and the Atlanta
community.

AppliC4t101111 meat be submitted by September 1. Fellows will be notified
of their appointments by October 15.

A:ltaaion Requirements:

Age: 25-15
Valuvation: --

uveapation:
i;eographical, Et

other Criteria:
hale c- other Preferences: --

A letter of interest, stating goals and reasons for de-
airinv to participate in the Atlanta Fellows and Interns
Program must be sent to the Atlanta University Center.
If the letter of interest is accepted, application mater-
ials will be sent.

Remuneration and Stipend,: Up to $20,000 per year, based on previous educa-
tion, experience and salary. plus a relocation allowance. .

obliclaflona lemon Completion of Prosyam:

1

16



811311 LEADClialiP FELLOW; PROURAM

A4 less pet Phoep Number: H.O. Box 15125
Minneapolis, Minn. 55415
(612) 227-0891 - St. Paul
(612) 926-0948 - Minneapolis

IleimAtimly:: Donald Peddie

agmialawlakulzmu: The Hush Foundation, St. Paul, Minn. 55101

Source of Funds: The Bush Foundation

Year Comwenced: 19b5

LittartALFAlo 12 academic year awards (4-18 months)

20-25 summer month awards (3-10 weeks)

81201gtivep_of Pry To provide combination of enriched academic-intern-
ship experience in mid-career so as to groom promising individuals for
high level leadership throughout our geographic area in a variety of
fields -- business law, law enforcement, government, social services,
divinity, trade unionism, journalism or in the administration of educa-
tion, health pr arts organizations.

11911mIllyjaaDurasAAvAxinternship, Educational Component),: Award lengths
tailored to meet individual goals and availabilities, combination of
academic and internship program preferred. Some awards made for academic
term only, non-degree basis usually preferred.

. each Fellow will be expected to pursue a well-structured - though often
nondegree - academic program at a leading college or university for up to
nine months. At the completion of the academic program, the Fellow me4t
re-submit to the Program Director a plan for a period of temperer? employ-
ment in an internship with a leader or mentor in business, goe.:rnment or
in one of the other mentioned professions. A high-level reporting
tionship will be stressed during the internships which are approved.

Scope of Placement: National

Sponsors/Mentors: Varies by field

Scope of Recruitment: Within out district, currently 3-1/2 states (i.e.
Minnesota, North Dakota, Qouth Dakota, and northern part of Wisconsin).

Recruitment Strategies: Newsletter (bl-monthly), newspaper advertisements,
direct mailings (key lists), referrals by alumni, community organizations.

Screening and Selection (Procedures and Timetable):

Formal application September-January
Referral checks January
Personal interviews January-February
Live-in finalist seminar February

fs



yimissionAwiremunts:

Age; 24-50
Education: No stipulation
Occupation: Arts, business, education, government, journalism, law,

theology, trade unionism, etc.
Ceographlcal, Ethnic or other Preterencuu: 9th Federal Reserve District

only; managemunt oriented or administrative type individual
programs preterred.

other Criteria: Emphasis upon work progress to date of application.
Award use within the United States.

Remuneration and St: $1500 per month, 50% of tuition sapense, small
Moving allowance.

Ob 1 L ut ions Uwon Completion of Program: None

18



CONGRESSLONAL FEILOWSHIP PROGRAM

Alumjaillaulambn: 1527 New Hampshire Avenue, N.W.
Washington, D.C. 20036
(202) 483 -2512

gjyArametor; Thomas E. Mann

Maliserinut American Political Science Association

Source of Funds: Numerous foundations and corporations including Poynter
Fund, IBM, EXXON, Rockefeller Brothers Fund, Earhart Foundation, Upjohn,
Merck and others; affiliate Fellows supported by U.S. Civil Service Com-

mission, Asia Foundation, Commonwealth Fund, and Robert Wood Johnson
Foundation.

Year Commenced, 1953

Interns/Fellows per Year: Varies (49 in 1974-75)

Oiectives of Program: To afford political scientists, journalists, fed-
eral civil servants, medical faculty and others an opportunity to acquire
a rich understanding of the national legislative process.

_aurationucationProramDesiDalComonenti One-month
orientation period followed by numerous conferences with Members of Con-
gress and others during the remainder of the year.

Nine months working as a full-time aide to members of the House and
Senate, or on the staff of a Congressional Committee (divided equally be-
tween the two Houses).

Scope of Placement: Entire Congress, including House and Senate
personal offices and committees.

Sponsors/Mentors: None

Scope of Recruitment: National competition for political scientists and
journalists; recruitment varies for other participants.

Recruitment Strategies: Announcements to political science departments,
newspaper editors, newspaper guilds, and in journals and magazines.

Screening and Selection (Procedures and Timetable): (For political scien-
tats and Applications due December 1. First screening

by committee in Washington by February 1. Regional interviews for final-
ists by March 1. Final selection by March 15.

Admission Requirements:

Age: For political scientists: completion of Ph.D. within the last ten
years (or near completion).

Education: For journalists: Bachelor's degree and between two and ten
years of professional experience in newspaper, 116$&21A0,
radio or television reporting.

19
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Occupation: --

4eographical, Ethnic or other Preferences: Applications from minority
political scientists and Journalists encouraged.

Othec Criteria: --

Remuneration and.SAA2DIA: $7,500. Upward adjustments made on the basis of
number of children.

ilki40;rions.siLp_olk,CMJan: Submission of reports. on 'louse and
Senate assignments.

20



CihIONAL LNEERNSHIPS IN 16CONDLOGY ASSESSMENT

kitkells arayhttmjittiaber: Diapartment of Engineering-Economic Systems
Stanford University
Stanford, Caliiornia 94105
OM 494-3080 or 497-4169

Pro,ram Director: iOnti T. McAlister, Jr.

Admitalujj414.aba: Department of Engineering-Economic Systems

Source of Funds: The Ford Foundation

Year Commenced: 1974

interns Fellows er Year: 3

Ohlwives of 12 m: The Congressional-Laternship in Technology AssestP
ment to created to provide legislative experience for advanced graduate
students having strong technological backgrounds. The interns will be
assigned to the personal staffs of three to four members of the Technol-
ogy Assessment Board am! will work in conjunction with their permanent
staff member assigned as liaison to the Office of Technology Assessment.

itegrutj..gpSilusliticaultersttonal Covonent) t One year in-
ternship. Interns will be selected from among the advanced graduate
students of the Department of Engineering-Economic Systems, will be in
their late twenties and early thirties, will have completed all of the
graduate coursework, and will have their dissertations (doctoral) in var-
ious stages of preparation.

Scups of Placement: Senators or Congressmen of the Technology Assessment
Board, United States Congress.

aiiislipjleators: Technology Assessment Board, Office of Technology
Assessment.

Scope of Recruitment: At present, limited to advanced doctoral students
--of the Engineering-Economic Systems Department, Stanford University.

Recruitment Strtegies: --

Screening and Selection (Procedures and Timetable): A selection committee
chaired by the Department's chairman, Professor William K. Linvill, and
composed of five professors of the EES Department made the selections on
the basis of a student's demonstrated academic excellence and his apti-
tude and commitment to the internship. The criteria for the selection of
the Congressional interns include a demonstrated ability in problem
formulation, problem-solving, and policy recommendation. In addition,
students will also be selected on their ability to convey complex tech-
nieal Information in language that is easily understood by lay audiences.

21
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Age' Lite id's, easlv Ws.
Education: AA advanced Ph. D. level.
oveupationt --

Georgraphical, Ethnic or other Preferences:
Other Criteriat

ORM

Ropunvaliguand Sciond,: Stipend, $87S/month; to allowance @ COO/ea.
and relocation expenses to Washington, D.C.

illijuajons WISmation, of/roma:1k: Return to department to complete
doctoral dissertation.

22
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CONGRESSIONAL SCIENCE AND ENGINEE1I1NO FELLOW PROGRAH

MisAsmejUltaue %untie: The American Association for the Advancement
of Science

1515 Massachusetts Avenue, N.W.
Washington, D.C. 20005
(202) 467.4475

jggbaajamtesPL: Richard A. Scribner

Alimlnisari A e c : The American Association for the Advancement of
Science (AAAS

Soume_91 Fends: From the AAAS (internal funds); the Ford Foundation
(1474 and 7S)I the William F. Golden Foundation (1973 and 74); the Inter-
national Business Machines Corporation (1973); the Milbank Memorial Fund
(1973).

Year Commenced: 1973

Interns Fa lows per Year: Six (6) total (1973)/Three (3) from the AAAS;
Nine (9) total (1974) Four (4) from the AAAS.

The program, which was initiated and is centrally coordinated by the AAAS,
also involves Fellows selected and funded by several other participating
scientific and engineering societies. The criteria for selection and
the selection processes and stipends for the participating Fellows are
comparable to those of the AAAS.

Objectives of Program: To provide a practical and unique educational ex-
perience for trained scientists and engineers in legislative decision-
making and policy development.

To develop new avenues and opportunities for competent young scientists
and engineers to contribute to good government through public service.

To demonstrate beyond doubt to the governmental and scientific and en
gineering communities that an important role exists for scientists and
_engineers in the Legislative and policy-making areas.

To facilitate career change, directed toward public service, for trained
scientists and engineers by making such public service careers a more
viable professional option and thereby bridging the career stratifica
tions and barriers which currently exist between the scientific and
engineering professions and the public service professions, and encourag-
ing more people to enter such careers.

The program stresses public service, assistance to the Congress, chang-
ing career patterns, and increased understanding of governmental
processes.

gTrriProramDesirt(Durationittt EducationaltshiEducatiomComonmIt: One-year
fe owe ip.
Requirements: A. Period of fellowship to be spent in Washington, D.C.
working with an individual congressmen or office or committee, or the
Office of Technology Assessment.
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5. Participation in Orientation, Placement Process, and year-long
serioo of Ouilliticitti.

Cenplotinn of interim 4nd final reports regarding the experience.
%tructure 4nd Edneazional Component: A. Two week intensive orientation

program.
a. ono uveh interview period/placement process.
i:.. Series of formal and informal seminars throughout the year (approx°

imately thtue per month).

S::2 Placement: :iee Requirements (A) above.

irpinoorqMentore: Not applicable.

Scole of rfecruitment National; professional, academic, industrial, and
personal channels And levels.

Rectultment

A. AlinuuneuMent in national journals and professional .mt,:azinea (e.g..
siAenee, cir. 160,000).

R. Mailings to top SO universities (Deans of Graduate Schools and
Directors of Placement offices).

C. Additional mailings to selected individuals (ca. 200) and to general
inquiries (ca. 100).

Note: 10 completed applications were received for the 1973-74 year and .

42 for 'lie 1974-75 year.

screeniu, And Selection Procedures and Timetable): For the 1974 appli-

cants (qubject to change for 1975 year):

A. Announcement, January, 1974.
H. Deadline for receipt of applications, letters of reference, and can-

didate statements, April 5, 1474 (1975 deadline may be earlier).
Prescreening of applications to choose the best third of the appll-
caut4 (prescreening committee includes the director of the program

and one member of the Ad Hoc Screening and Selection Committee) com-
plete, April 15, 1974.

P. qcreening of application material by the Ad Hoc Committee to determine
the fitteen 4emt-ttnaListH to be interviewed, complete April 19, 1974.

1.. it:tot-view.: of the finalists with the Selection Committee to choose

the t ii lists; first awardees and alternates, complete May 17, 1974.

Mai .is ion Reati r eMent s:

Age: Postdoctoral level to mid-career (ca. 28 to 42)

Education: Ph.D. or equivalent In natural and/or social science or
engineering.

oecupAtion: Any occupation consistent with the educational requirement
and the selection criteria.

(leographicil, Ethnic o;* other Preferences: U.S. citizen.

other Criteria: --

Remueeritton mut Stipend: 1974: S15,000 with no adjustments for experience

and depeedents. 1475: Expected to be the same as for 1974.

Vvon completion of Program: Submission of a final report.
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cut VOLINDA1 to% FEL:4-M) PRoGRAM: INTERNSHIPS IN PUBLIC AFFAIRS

Address isms Phencl Number: 1:oro Foundation
215 West Fifth Street

Los Angeles, California 90013
(213) 623-1234

Coro Foundation
149 Ninth Street
San Francisco, California 94103
(415) 863-4601

Coro Foundation
4378 Lindell Boulevard
St. Louie, Missouri 63108
(314) 534-5100

pugajgailpctor: Michael Y. Roos

Executive Director
Southern California

Richard Butrick
Executive Director
Northern Caiifornia

Don Kornhiet

Executive Director
Midwestern

John R. Greenwood

Director of Training
Southern California

David L. Sibbet
Director of Training
Northern California

Alex Hartley
Director of Training
Midwestern

Administering, Aguncyl Coro Foundation_

Source of Funds: Private

Year Commenced: 1941 in. San Francisco, 1957 in Los Angeles, 1972 in
St. Louts,

iat(2....1ikF4s)er.car: 36 (12 in three cities)

Oblectives of 2124012: Train for leadership in public affairs through field
and group analysis of the personal, social and organizational values and
interrelationships of institutions, public and private, converging to form
public policy.

Examine and experiment with alternative styles of personal leadership.

Program Design (Duration Internshi Educational Component): The Coro
eITYwirtriograia pi a u -t me n ne-mont serial internship with govern-

ment, business, labor, community, media and political organizations.
Plus, there is a group project, individual publiC service project, Com-
munications Week, and a week in Sacramento, Jefferson City, and Spring-
field.

There is a joint-Master's Degree Program with Occidental College. Coro
Fellows may attend the full-time ten-week Summer Program and earn a
Master's in Vrban Affairs.
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Scoke ot,pakrtemeep Community agencies, media assignments, individual
prolects, government departments, labor assignments, business assignments,
political campaigns.

aiMWA/M49AM: Trustees'of the Coro Foundation.

lie; uitmenAt Nationwide, but particularly oriented to the campus
commaieas in California, Missouri, Illinois, Pennsylvania, New York,
Massachusetts, Connecticut, and New Jersey.

.Recmitmmw ktuteAe: Mailings, Public Service Announcements, Print ads,
wrd-of-mouth, and individual campus referral systems.

Screening and Selection (Procedures and Timetable) :.

September - December: Recruitment

February 1: Application deadline
March: Final selection
(pates vary)

Admission Requirements:

Age: 21-35
Education: College education
Occupation: None
Geographical, Ethnic or other Preferences: None
Other Criteria: Must have demonstrated some role in public affairs

process.

Remuneration and Squad: $2500 tuition. Scholarships are awarded on the
basis of need. Stipends are available up to $2600.

Obligations Upon Completion of Program: None
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COUNCIL ON LIBRARY RESOURCES FELLOWSHIP PRUW4AM

AAIIIRAAjaitammAilibus Council on Library Resources, Inc.
1 Dupont Circle, Suite 620
Washington, D.C. 20036

Pr aram Director: Louis B. Wright

Administering Agency: Council on Library Resources, Inc.

Source of Fonda: Ford Foundation

Year Commenced: 1969

Interns/Feilows per per: 25 to 30

OD actives of Program: To enable successful applicants (mid-career librar-
ians or other professionals serving the library community) to pursue a
self developed study or research project aimed at improving their comps..
tones in the substantive, administrative, and/or technical aspects of
librarianship.

Pro'raek.LALshilEdcatioIDesiDuratiotalComneeti: Period of
internit4fiellowshiplefromthreetoniminiiticants develop
their own programs, including contact with libraries or institutions at
which they may wish to intern or conduct research. The fellowships are
not intended to support work toward an advanced degree in librarianship,
although course work which complements a candidate's program and is out
side the normal professional curriculum may be considered.

Scope, of Placement: Interns have served with the Newberry Library and with
the Association of Research Libraries. Arranged with CLR guidance.

Soensers/Nenterss (See above)

Scope of Recruitment: The United States and Canada library community.

Recruitment Strategies: Announcements are distributed annually to most of
the nation's major libraries. Information is also published in news
columns of most library publications.

Screening and Selection (Procedures and Timetable): Applications can be
received by writing to the CLR Fellowship Committee. These must be cow-
plated and in the hands of the Committee by early November each year.
The completed applications are screened by groups of distinguished librar-
ians in December and final selections are made by the Council's Fellow-
ship Committee in February. in reviewing the applications, emphasis will
be placed on the thought P-4 care given to the development of the proposed
study, investigation, training or internship; its usefulness to the pro-
fession as a whole; and on the candidate's professional qualifications.
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A4mkysjw, Impirepvlits:

Ago: None OW-career)
&location: None given
etcupation: Pkofessional librarian, or professional serving the

library community.
i;corgraphical, Ethnic or other Preferences: U.S. or Canadian citizen-

ship or ruuident status in either country.
Other Crituriat -

Itomineratton andiltizond: The fellowahipF/internshipm are intended to
cover costs during a period of continuous leave from three to nine
months. They do not cover salary but are for expenses incident to the
proposed program. (Range: $1,000 - $6,000.)

0blioations 11211SpaitiO4on of PKRaFaR: A final report must be submitted
to the Counciithough CLR Fellows retain fell rights to the results of
their programs and are encouraged to seek publication of their final re-
ports and to write articles and make professional presentations based on
their findings,

2R
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THE DtUGULD FELLOWSHIPS PROGRAM

AtifirkIti Phone Number: 795 Peachtree Street, N.E., Suite 484
Atlanta, Ceorgia 30308
(404) 874-4891

loramjaHirector: Dr. S. M. Nabrit

A4ministerlqLAalu: The Southern Fellowships Fund

Sour,e of Fends: Bequest to the Council of Southern Universities by
the luguinisters of Lynchburg, Virginia.

Year Comenilg: 1970

pitegasijellow8 per Year: 5 to 8 or 9

2112.1tives of Prnart Designed for women whose career and professional
goals have been deferred because of marriage or other reasons. The
fellowships make funds available for 1 year of intensive re-training or
concentrated study (of their choice) on a full-time or part-time basis.

112ramefirtion, Ineernshie_. Educatigagggesela) Fellowships
are for one year of formal study, internship, or independent efforts

that can benefit participants directly in pursuit of significant careers.

Scope of Placement: --

Sponsors/Mentors:

Scoje of Recruitment: Distribution of brochures to various organisations.

Recruitment strategies: --

ScreenkauitaLl Selection Procedures and Timetable : Fellowship will be
awarded in response to a detailed proposal for 12 months of academic
study. A selection committee will evaluate the year successfully and the
contribution the planned activity promises to make to the development of
her career. Past academic achievement is considered Less important than

-prospects for a future career.

Deadline for filing applications is December 1. Announcement of awards
will be made February 1.

Admission Requirements:

Age: 2L of older
Education: --

Geographical, Ethnic or other Preferences: No racial restrictions. Must
reside in Southern region of the country.

Other Criteria. Must demonstrate financial need of the assistance.

Remuneration and stipend: From $3,500 to $6,000 a year, depending upon
needs of the recipient.

Obligations Upon Completion of Program: None
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DRUG ABUSE COUNCIL FELLOWS PROGRAM

Al_(reust_a__)oneN&11:: 1828 L Street, N.W.
Suite 1201
Washington, D.C. 20036
(202)785..5200

PrOilfan Director: Jose de la Isla

Adminiaterinrt Agency: Drug Abuse Council, Inc.

Source of Funds: Ford Foundation, the Carnegie Corporation, the Common..
wealth Fund, the Henry J. Kaiser Family Foundation, and the Equitable Life
Assurance Society of the United States.

Year Commenced: 1972

Interns Fellows per Year: 5 - 7

alectives of Program: This program is designed to improve the quality of
research and analysis in the field and to stimulate consideration of drug
abuse issues in academic and professional and government circles from an
interdisciplinary perspective.

'War= Design (Durationk Internship. Educational Component): One year.
The Fellows carry out projects related to Drug Abuse by conducting Sem-
inars and Colloquia and by interacting with the staff of the D.A.C. in
the course of the fellowship term.

Scope of Placement: --

Sponsors/Mentors: --

Scope of Recruitment: National (recruit within city, state and federal
government, universities and private industry, as well as through pro-
fessional organisations.

Recruitment Strategies: A recruitment letter is sent in early September to
over 500 individuals in various disciplines, which initiates the recruit-
ment process. The recipients of this letter may either nominate an
individual(s) he feels is a strong candidate for the program or may ask
to be considered for the program himself. The nominee is notified of the
nomination and is free to accept co, withdraw at this point. Any individ-
ual may apply to the program without a nomination.

Screening and Selection (Procedures and Timetable):

RECRUITMENT: (September to December) - Each applicant is requested to
submit an official application, a resume, a list of publications, copy
ties) of publication(s), and a project proposal that explains the reason
for applying for the fellowship and the work that will be pursued.

REVIEW & EVALUATION: (January) - Each applicant file is reviewed to
assure its completion; a synopsis is written as to the individual's
proposal.
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ELECTIoN: (February) - A Selection Committee outoide the DAC staff re-
viewa each tile and synopses and makes his recommendation us to preferred
candidates. Selected individuals are contacted and negotiations begin as
to salary and to project work.

ANNOUNCEMENT: (March) - Thu DAC announces the Follow selections in March
by letter.

Admktipion Emiilements: There are no admission requirements per se other
than those mentioned above. However, the level of functioning is assumed
to be post-graduate. The program attempts to attract some of the estab-
lished and new professional research and analytical talent concerned with
drug abuse policy.

Remuneration and stuRna: Fellowship is negotiable based on applicant's
experience and present salary.

Obli'atimulpon Completion of Program: Each Fellow agrees to abide by the
prospectus used for his her selection.

32



H.E.W. FELLOWS PROGRAM

AdAreas and Phone Number: Boom B412 Buz. Pt. Building
330 Independence Avenue, S.W.

Washington, D.C. 20201

heron Directat Dr. Frances M. Mazique

Administering Agency: U.S. Department of Health, Education and Welfare

Source of Funds: H.E.W. - Government

Year Commenced: 19b9

Interns/Fellows per Year: 10 Fellows per year

Objectives of Program: (1) To provide one year assignments for profes-
sional personnel, largely from outside of government; (2) to develop
resource persons for top-level positions with government; (3) to attract
capable candidates into middle management assignments.

EEpiLtA&CramDesinDurattotishLEducationalComponent): Assigned as
special assistants to key officials in the Office of the Secretary and
in the offices of the agencies within H.E.W.; participate in management
workshops, discussions, lectures, seminars, and stiff meetings related
to their host sector. Limited travel assignments.

Scope of Placement: Meaningful assignments at the Mid-Career level.

Sponsors/Mentors: The office of the Secretary/Under Secretary, Assistant
Secretaries and Agency Directors.

Scope of Recruitment: Throughout the U.S. and territories.

Recruitment Strategies: Community and Civic organizations, recruitment
. programs and listings, graduate schools and Congressional Personnel.

Screening and Selection (Procedures and Timetable): Applications submitted
between December 1 and April 30. They are reviewed for educational back-
ground and quality of work experience. Thirty highly qualified applicants
are identified as semi-finalists, they are invited to Washington, D.C.,
all expenses paid, for interviews before a fifteen member panel. The
panel members score them individually. The ten with the highest scores
are identified as the H.E.W. Fellows.

Admission Requirements:

Age: At least 25 years of age.
Education: Minimum of undergraduate, degree or five years work experience

with at least two of those years in a supervisory or adminis-
trative position.

Occupation: No set occupation.
Geographical. Ethnic or other Preferences: No set geographical boundary

within the U.S.
Other Criteria: Must be a U.S. citizen, applicants must qualify from a

minimum GS grade 11 through GS-15.
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ARPMPetli.400 440-11,120.41
Applicant must qualify from a minimum GS-1I

through GS-15.

OWAseions u 2Raleassion of Pro rem: The Fellow has no further obliga-

tion to the governmentafter the veers' assignment is up. The Fellow is

not committed to a permanent position in government.
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SUDIC1AL FRLLOWS PROGRAM

Address and Phone Number: Suite 4

Supreme Court of the United States
Washington, D.C. 20543
(202) 393 -1640, Ext. 413

Administeralthmay.: National Academy of Public Administration Foundation.
1220 Connecticut Avenue, N.W., Washington, D.C. 20036.

Source of Funds: American Bar Endowment, Ford Foundation, and Edna--WCCoaZ11 Lark Foundation.

Year Commenced: 1913

interns Fellows per Year: Two

Awilty112111mgrEta: Chief Justice Burger described the purpose of the
program in July 1913: "The program is directed toward attracting tal-
ented young people who will not only make a contribution during their
year as Judicial Fellows, but who will continue to make a contribution
to judicial modernization in future years. Some may do this through
careers in judicial planning and management, while those who pursue
careers outside the judiciary can help, the general public to understand
the nature and needs of the judicial system."

Program Devi n (Dorationi_Internshi Education Co onent): One yearnormal y SepteibiiI=August
. Fe ows wor c ose y with officials

at the Federal Judicial Center, the Administrative Office of the U.S.
Courts, and the Office of the Administrative Assistant to the Chief
Justice. Fellows study and do research in the area of judicial adminis-
tration and are involved in a wide range of participant-observer activi-
ties bearing on the administration of the federal and state court systems.

Scope of Placement: --

Sponsors/Mentors: 46.

ScoZe of Recruitment: --

Recruitment Strategies: Program materials are mailed annually to schools
of law, business, and public administration, as well as political science
departments that offer graduate degrees. Professional organizations
which have publicized the program through their journals or newsletters
include the American Bar Association, Americsa Judicature Society, Ameri-
can Political Science Association, American Society for Public Adminis-
tration, Council of Graduate Schools in the U.S., Institute for Court
Management, and Law and Society Association.

Screening and Selectiou (Procedures and Timetable): Application deadline
for the 1975-16 fellowship year is December 1, 1974. The Judicial Fellows
Commission, chaired by retired Supreme Court Justice Tom C. Clark, is in-
volved in all stages of the screening and selection process. It is
anticipated that notification of recipients of fellowships will be some-
time in March 1915.

35

33



AAmission kquirem9Ats: The keen competition for Judicial Fellowships
SilrscrUening advisable. Candidates should be no more than

lb years, of age, have one or more post-graduate degrees, and at least
two years of professional experience. Selection criteria include a dis-
tinguished academic record, writing ability, productivity, interpersonal
competence, confidentiality, multi-disciplinary education and/or exper-

ience, and familiarity with and commitment to judicial modernisation.

Remuneration rind JAAggpd: $12,500 to $25,000 depending on the qualifica-
tions and present salary of the Fellow.

Obligations Upon Completion of Program: --
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LEADERSHIP DEVELOPMLNT PROGRAM

AdINALtAand ioe Number: 809 First National Wink Building, East
5301 Central Avenue, N.E.
Albuquerque, New Mexico 87108
(5q5) 266-685J

Mr. K. Z. Chavis
Leadership Development Program
52 Fairlie Street, N.W.
Atlanta, Georgia 30303

1121412.21Easla: David H. Grant

Malateeklikma: Center for Community Change, Washington, D.C.

Source of Funds: Ford Foundation

Year Commenced: 1967

interns/Fellows per Year: 20

Mystives of Program: To develop leadership potential among young educa-
tors and others in educationally-related positions in the rural
(-20,000 pop.) areas of the Southwest.

PruRram Design (Duration, Internship, Educational Componma:

1 year: September - August
Four + internships with social development, community action, or State
or Federal agencies throughout the country.

No educational component; program not academically oriented.

Scope of Placement: Nationwide

Sponsors/Mentors: None

Lat2121:aultElat: South and West Texas, Southern Goaorado, Aiizona,
And New Mexico.

. Recruitment Strategies: Cistribution annually of 2,000 descriptive program
announcements to all elementary and secondary schools in the region.

Screening and Selection (Procedures and Timetable):

Applications received in fall and winter.

Selection Committee screening (interviews) in spring.
Programming and budgeting in summer.
Fellowship begins in fall.
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AdftiAathultgie aktenmitei:

Age: 25-35
Education:
ccupation: Educationally-relatod position
Geographical, Ethnic or other Pveferencest Rural communities in South

and West Texas, South Colorado, Arisona, and Now Mexico.
Other Criteria: Leadership potential and commitment to community.

Remuneration and Stipend: Current salary plus program expenses.

Unon cemiglionouvarla: Moral obligation to return to com-

munity for at least two years.
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NASPAA PUBLIC ADMINISTRATION FELLOWS PROGRAM

41141221 and Phone Number: 1220 Connecticut AVenue, N.W.
Washington, D.C. 20036
(202) 785-3260

famesDisAttut Don M. Bland in

AgskliterimAkmaa: National Association of Schools of Public Affairs
and Administration

Source of Funds: Participating Agencies in the Executive Branch of the
Federal Government. Compensation is determined for each Fellow according
to experience and educational background.

Year Commenced: 1967

Interns/Fellows per Years 16

actives of Designed to enhance understanding of the public
policy process and the relation between theory and practice in government,
provides policy level government positions in the Executive Branch of the
Federal Government to college and university faculty teaching in the field
of public administration and other supportive public policy areas.

fracamDeAnIntersinDuratioicatiolComornalents Appointments
are from 9 months to one year, generally beginning in early September.
Fellows perform a variety of staff services, such as program evaluation
and planning; policy analysis and formulation; systems development; budget-
ing; planning management; and personnel analysis. Series of activities
arranged for the collective and individual interests of Fellows, coord-
inated by NASPAA Staff.

Scope of Placement: Washington, D.C.

Sponsors/Mentors: Each Fellow is assigned to an agency supervisor selected
by the participating agency.

Scale of Recruitment: Nationwide

Recruitment Strategies: Applicants recruited nationally by using special
mailers, national publications, etc.

Screening 6 Selection (Procedures and Timetable): Policy and Selection
Committee for program reviews applications and selects candidates for
Fellowships in early January. Individual is designated a NASPAA Fellow
upon placement with Federal Government Agency. The U.S. Civil Service
Commission assists in placement.
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Adr Eir ion littntkent :

At 2$ - 42
Education: Ph.9.

Occupation: College or university faculty member teaching In public

administration and related public policy field.

f:vographical. Ethnic or other Preferences: --

Other Criteria: Applicants should demonstrate a clear commitment to
teaching C4fetati sad have nu previous full-time government
service.

Kewunerat tan jai jstiara:
elmn

Obllaat tuns Urun Completion of Proarain:
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NATIONAL AERONAUTICS AND SPACE ADMINISTRATION/NATIONAL RESEARCH COUNCIL
RESIDENT RESEARCH ASSOCIATESHIPS

Addrspilualdj14m....Number: Associateship Office OH 606)
National Research Council.

2101 Constitution Avenue, N.W.
Washington, D.C. 20418

traLuaDirector: Dr. Thomas Curry, Program Administrator

AamlnitteriniLAsencv National Research Council of the National Academy
of Science and National Academy of Engineering Jointly with National
Aeronautics and Space Administration.

Sever:L(1f. Fursis.: National Aorinsutics and Space Administration contract
wittethe National Research Council.

Year Commenced: --

Associatas_211T Year: 280 to 300 NASA-wide with approximately 70 at Goddard
Space Flight Center.

Ob ectives of Program:

A. To provide postdoctoral scientists and engineers of unusual promise
and ability opportunities for research on problems largely of their
own choice, and

B. To contribute to the general research effort of the Federal labora-
tOridas

FrerarlDesinDurationinttLLcationalCemonent: Associates
are typically appointed for one year, but there are provisions for the
granting of extensions under certain conditions.

The program provides associates the opportunity to use NASA facilities
to persue independent program-related research. Associates will have the
status of visiting scientists or engineers but will be subject to the

__general working conditions of the laboratory. The Center will provide
the necessary support services, facilities, and equipment for the
approved program of the associate. There is no formal educational com-
ponent to this program.

Scope of Placement: Associates are placed in any area of the organisation
appropriate to their chosen field of research.

Sponsors/Mentors: Associates are paired with a senior technical manager
,At Ch Space Flight Center who is an expert in the chosen field of
research. While associates are selected by NItC, mentors are selected by
Goddard Space Flight Center.

Scoye of Recruitment: National Aeronautics and Space Administration and
the National Research Council make broad distribution of program brochures
through various academic and professional lists.

41

41



Recruitment Stratellel: --

Screehina_and SIllsclimayrecederes and Ttpelailia: All applications are

directed to the National Research Council who in turn refers them to the

appropriate NASA area for evaluation of the research projects. Goddard

Space Plight Center approves or disapproves research proposals and the

National Research Council selects the final awardees from among appli-

cants with approved research proposals. The National Research Council

evaluation board meets three times a year, and tenure of an associate-

ship is normally expected to begin within 6 months of appointment.

Ads mission Reauirements: Applicants can be either U.S. Citizens or foreign
nationals (with valid Exchange Visitor or Immigrant Visas) with a

reasonable command of E:Alish. Applicants must produce evidence of
training represented by the Ph.D. or Sc.D. or other research doctoral

degree in any discipline, or combination of disciplines, which prepares
him to undertake a significant research problem in NASA program-related

fields. Qualified applicants will receive consideration without regard
to race, creed, color, sex, or national origin.

Remuneration and Stipend: Basic stipend of 514,000/year with a suitable
travel grant determined for each awardee. It is expected that the

Associate will devote his efforts entirely to the research project. No

additional monetary aid may be accepted from another appointment, fel-

lowship, or similar grant during the period of the Aesociateship.

Obliations Upon Completion of Program: A final report will be submitted

to the National Research Council. There are no other obligations, no
commitment on the part of either the Associate or the Agency with regard

to later employment is implied by the offer or acceptance of an award.

4 )
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NBC POSTDOCTORAL ASSOCIATESHIP PROGRAMS (NATIONAL RESEARCH COUNCIL)

Address and Phone Number: Associateship Office JH 606
National Research Council

2101 Constitution Avenue, N.W.
Washington, D.C. 20418

Program Mewl': R. W. Kinney

Aaministeriqg Agency: National Research Council

Source of Funds: Participating federal agencies

Year Commenced: 1958

lialmatlits.UsarsjprIsoz: 250 or more

Objectives of Program: To provide opportunities for basic and applied re-
search to postdoctoral and senior postdoctoral scientists and engineers
of unusual ability and promise. Appointments are awarded on a competi-
tive basis.

eLt...mlr1__.pavahiEitdscatiolComne:ProramDesinDurationlrnatt: Appointments
are for one ye6r; under certain conditions they may be renewed for an
additional year.

Scope of Placement: Participating federal research laboratories - contact
Associateship Office for current information

ponsors /Mentors: National Research Council and federal agencies

Scope of Recruitment: Pobtdoctoral scientists and engineers

Recruitment Strategies: Competitive award::

Screening and Selection (Procedures and Timetable): Annual Review in
February. Application deadline January 15 - except NASA. Three NASA
Reviews - application deadline January 15, May 15, and September 15 for
awards to be made in March, July, and November, respectively.

Admission Requirements:

Age: None
Education: Doctoral degree
Occupation: Science/engineering
Geographical, Ethnic or other Preferences: None
Other Criteria: Competitive evaluation

Remuneration and stipend: Contact Associateship Office for current informa-
t ion.

Obligations Upon Completion of Program: None
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AATIONAL URBAN FELLOWS

Address and Phone Number: P. O. Box 1475
New Haven, Connecticut 06506
(203) 624-5168

ummajauslar: Frank Logue

AdminismamAgelu: Transition anticipated from administration by
National League of Cities/U.S. Conference of Mayors, Inc., to National
Urban Fellows, Inc., a non-profit corporation.

Svc ca of Vends: Participating cities, Ford Foundation, Lilly Endowment,
Inc., Aetna Life 6 Casualty.

barSRLnmencets 1969

Interns /Fellows per Year: 20 - 25

Ob 'actives of Pro ram: Deaigned to meet the need fo- competent, exper-
ienced local an state government administrators, particularly women and
members of minority groups, by providing academic aud on -the -job experience.

Program Design (Duration. Internship, EduratiLl Component):

Length: One year
Academic: Summer session at Yale University; course work includes pub-

lic management and public finance; optional 10 week sem^ster
at end of fellowship year at Occidental College, leading to
Master of Arts in Urban Studies.

Internship: Nine month full-time assignment as special assistant to an
'outstanding urban administrator.

Scope of Placement: Nationwide

Sponsors/Mentors: Mayors, City Managers, county executives, agency heads,
federal agency executives.

Scope of Recruitment: Nationwide

Recruitment Strategies: Announcements in newspapers in the 300 largest
metropolitan areas in the U.S.; minority media, urban journals, former
and current Fellows and Mentors.

Screening and Selection (Procedures and Timetable.): Application materials
sent out on request. Completed applications pre-screened by staff;
applications meeting standards are screened by a panel which selects
50 - 60 applicants for final interview. Finalists are evaluated by group
and individual interviews and 20 - 25 selected as Fellows.
Timetable:

Filing Applications December 1 - March 1
Screening Third week of March
Final Interviews First two weeks of April
Selection May 1
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Admissioti Re 3iCgwunts:

Age: 24 - 19

Education: Bachelor's degree or, in exceptional cases, equivalent ex-
perience.

occupation: Anv, but at least two years full-time employment, preferably

administrative.
Georgraphical, Ethnic or other Preferences: Recruiting targeted to, but

not limited to, women and minorities: Black, Mexican-Ameri-

can, Puerto Rican, Native American and Oriental.

Other Criteria: U.S. Citizen, demonstrated exceptional ability, leader-

ship potential and commitment to solution of urban problems.

Remuneration and Stikepd: Fellows compensated at rate of previous employ-

ment as of December 1st of year of application up to a ceiling of

$15,000.

Obli ations U on Completion of Program: None - Graduates assisted in ob-
ta ning a mlnistrat ve positions in local or state government.
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PRESIDENT'S COMMISSION ON WHITE HOUSE FELLOWSHIPS

alumLand PhgotNumber: 1900 S Street, S.W., Room 1308
Washington, D.C. 20415
(202) 382-4661

Vtvaram Director; Bruce H. Hasenkamp

Administering Agency: President's Commission on White House Fellowships

Source of Funds: Fellows' salaries are paid by agencies; the educational
program is tended by the private sector.

Year Commenced: 1964

Interns/Fellows Per Year: Maximum of 20

Oblectives of Program: To provide gifted and highly motivated young
Americans with some firsthand experience in the process of governing the
Nation and a sense of personal involvement in the leadership of the
society.

Program Desixn (Duration. Internship. Educational Component):

Duration: 1 year, September 1 to September 1.

Internship: Fellows are assigned to White House staff members, the Vice
-President, and to members of the Cabinet. The actual nature
of the assignment will vary with the particular talents and
interests of the Fellows.

Education Program: The Fellows participate in a series of meetings,
usually held twice weekly, that are off-the-record discus-
sions with prominent representatives from both the public
and private sector.

Scope of Placement: Assigned to White House staff members, the Vice Presi-
dent, and to members of the Cabinet.

Sponsors/Mentors: The program was suggested by John W. Gardner; its crea-
tion was announced by President Lyndon B. Johnson in 1964.

Scope of Recuirtment: As wide as possible: lawyers, scientists, engineers,
corporate business executives and independent entrepreneurs, scholars and
academic Administrators, writers and journalists, medical doctors, social
workers, architects, and local public officials.

Recruitment Strategies: Newspaper and magazine articles. Letters signed
by leaders of the above professional groups to appropriate addressees.

Screening and Selection (Procedures and Timetable.: 1975 Selection Pro-
cedures Calendar listed on front of application form. Application period
for 1975-76 class: August 1, 1974 - December 2, 1974.
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Afimissionjauirmatt:

Ago: ;!1 years old but not 36 by September 1 of the year selected.

Education: No specitie educational requirements.

Occupation: No specific occupational requirements.
(;eographlcal. Ethnic or other Preferences: Must be a citiaen of the U.S.

No employees of the Executive Branch of the Federal Govern-
ment are eligible, with the exception of career military

personnel of the Armed Services.

other Criteria: Leadership. intellectual and professional ability, and
a commitment to community and Nation are broad criteria.

Remuneration and government salaries ranging up to 830,147 are

paid during the year, commensurate with qualifications and experience.

9bli,ations Upon Completion of Program: None
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ROBElir WOOD JOHNSON HEALTH POLICY FELLOWSHIP PROGRAM

Phone Institute of Medicine,
National Academy of Sciences
2101 Constitution Avenue, N.W.
Washington, D.C. 20418
(202) 389-6825

Program Director: Richard L. Seggel

awklumituaERIE: Institute of Medicine, in cooperation with the
American Political Science Association

Soucee 91 Funds: Robert Wood Johnson Foundation

Year Commenced: 1973-74

Lnterna/Fellows per Year: Six

Objectives of Program: Provide outstanding mid-career health professionals
working in academic settings with a better understanding of the major
issues in health policy and a knowledge of how federal health policies
and programs are established in the United States.

Program Design (Duration& Internship, Educational Component): The program
covers one year beginning in September and requires residence in the Wash-
ington area. It begins in September with a six to eight week period of
orientation arranged by the Institute of Medicine to familiarize the
Fellows with the Federal health agencies, the congressional committees
responsible for health affairs and the health interest groups and with
their views on health policy problems and issues.

Following this period, the Fellows move into the schedule of the American
Political Science Association's Congressional Fellowship Program. This
Includes full-time working assignments for a period of 9 months in
Congress. These are supplemented by seminars and group discussions on
health arranged by the Institute of Medicine. Background reading is pre-
scribed. Each Fellow is encouraged to submit one or more written reports
on selected subjects during the course of the year and required-to submit
a written evaluation of the program upon completion of the fellowship.

Scope of Placement: The Fellows will be assigned to offices of Senators
and Congressmen who are active in health affairs. Four and a half months
are spent in each House.

Sponsors /Mentors:

Health Policy Fellowship Board - Dr. Ivan L. Bennett, Jr., Chairman
Program Director, Institute of Medicine - Mr. Richard L. Seggel
Director of Congressional Fellowship Program, American Political Science
Association - Dr. Thomas Mann

Scope of Recruitment: hallows are selected on a competitive basis from
nominations by academic health science centers and other institutions
with medical schools throughout the United vies.
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Becruitment SuakmigAr Malor reliance is placed on the institution in the
selection process. Each eligible institution is asked to screen all
interested and qualified candidates within its Jurisdiction and send the
nomination of one to the Institute of Medicine.

Sreenin and Selection Procedures and Timetable : Each nomination must
be accompanied by a letter from the nominee explaining how the fellowship
would he useful in his or her career development, a letter from the
institution evaluating the candidates qualifications and explaining the
institution's plan for utilizing the experience and training to be gained
by the Fellow, the nominee's CV, and three references who have knowledge
of the nominee's qualifications.

Each nomination will be initially screened by the Institute's Health
Policy Fellowship Board on the basis of the required documentation.
Twelve to fifteen finalists are selected and invited to come to Washington
tor interviews by the Board.

All nominations are due at the institute of Medicine in mid-December.
Finalists are selected in January. Thu Fellowships are awarded in March.

Admission kevirements:

Age: Although no firm age bracket is specified, it is anticipated that
candidates will generally be age 30 to 40. They must be faculty
members at the mid-career stage.

Education: They must have completed all of their basic education and
training and had some faculty experience.

),:cupatien: the program is open to all health professional faculty mem-
bers in all eligible institutions. These include physicians,
dentists, nurses, and members of other health professions and fac-
ulty trained in the social sciences.

41oiraphical, Ethnic or other Preferences: None

0:htt Criteria: Records of professional achievement and potential for
professional growth and exercising leadership and influencing
policy in an academic or governmental setting, demonstrable inter-
ist ice ;.iblic affairs, substantial qualities of social awareness,
ability to adapt to complex circumstances and work cooperatively
w'th people of diverse backgrounds and experiences.

Remunerative and Stipend: Stipends will equal the salary paid them by the
institution, not to exceed $30,000. Fringe benefit arrangements will be

continued.

uhulaismtiamillg2pItchmluraan: Generally to return to the academic
institution. Institutions must provide a statement of assurance that the
nominee will have an appropriate academic position upon completion of his
or her fellowship.
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ROL:WELLER FOUNDATION TRAINING FELLOWSHIP

Address and Phone lumber: Secretary of Grants Committee
The Metropolitan Museum of Art
New York, New York 10028

Program DIrec5or: Ada Ciniglio, Coordinator

Administering,Agencv: The Metropolitan Museum of Art

5ource of Funds: Rockefeller Foundation

Year Goemenceit 1973

Intslrm/FeLlows per _Year: 6 or 7

Okitailmof Program: To train persons just entering the field of museum
education and persons already in the field who wish to undertake further
directed study.

1!j.s.&uuoheaiDtmat1unIntutducationalComonent: The program
lasts for one year. During that time the Fellows attend lectures,
participate in symposiums and work on projects here at the Metropolitan,
and at other smaller institutions. They have available to them at the
Metropolitan facilities and staff to aid research in administration, fund
raising, registration, gallery lecturing, and connoisseurship, as well as
museum education..

Scope of Placement: All Fellows who participated in the first year of the
program (1973-74) have been placed in museum positions.

Sponsors/Mentors: Not applicable

Scope ©f Recruitment: Throughout U.S.A.

Recruitment Strategies: The Rockefeller Foundation Training Fellowship is
listed with all of the Metropolitan's fellowships on a flyer that is
distributed to universities, museums and community centers throughout the

- _country.

Screening and Selection (Procedures and Timetable": Application is made by
letter to the Secretary of the Grants Committee. Application must include
full curricular vitae, 3 letters of recommendation, and a statement of
the applicant's conception of the role of museum education and their
personal reasons for pursuing a career in this field. Selections are made
by the Grants Committee. Applicants whose candidacy passes the prelimin-
ary screening (the typewritten application) may be required Lo come for
personal interviews. Applications are due February 20, 1975, and the
recipients will be informed by April 15, 1975.

51 r
U



Admissments:
Age: Not applicable
Education: Applicants should have at least the bachelor's degree, but

applications will be considered from persons whose ability
and experience can be regarded as equivalent to the academic
degree.

Occupation: --

Geographical, Ethnic or other Preferences: For U.S. citizens only
Other Criteria: --

Memueeration and Stipend: A living stipend plus funds for travel and re-
search.

ublliatiow3lhonCottofProram: Documentation of all projects and
an evaluation of the program at the end of the year.
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ROCKEFELLER HUMAN RESOURCES INTERN TRAINING PROGRAM

Address and Phone Number: Rockefeller Foundation
111 West 50th Street
New York, New York 1002U

Program Director: Dr. Charles H. Smith

Administering,Agpncy: Rockefeller Foundation

Source of Funds: Rockefeller Foundation

Year Commenced: --

Interns /Fellows per Year: A small group

Objectives of Program: To provide dedicated, committed and able resource
administrators with the kind of training that will assist them in becom-
ing better administrators and better developers of comprehensive programs
more adequately focused on total constituency needs.

Program Design (Duration, Internship, Educational Component): Participants
will be assigned to key administrators in federal agencies (Department of
Health, Education and Welfare, Department of Labor, and Department of
Housing and Urban Development. They will spend a minimum of two months
in each of the agencies learning as much as they can absorb about the
nature of administration, regulations, legislative intent, monitoring and
implementation of the many programs. They will also spend about two
months in a state agency and about two months in a municipal agency as an
intern. They will attend monthly seminars which will assist them in
analyzing their experiences and their programmatic implications -- a full
year's experience.

scope of Placement:

Sponsors/Mentors: --

Scope of Recruitment: Nationwide

Recruitment Strategies: --

Screening and Selection (Procedures and Timetable): --

Admission Requirements:

Age: Between 30-45
Education: Minimum of a B.A. degree
Occupation: Experienced as a manager (administrator of resources, local

or regional).

Geographical, Ethnic or other Preferences: --
Other Criteria: Send letter of application and comprehensive resume.

Remuneration and Stipend: The grant will be awarded to the participant's
employer for administration. It will include salary, fringes, relocation
expenses and travel allowance.

Obligations Upon Completion of Program: --
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TRAINING PROGRAM FOR M1NORITY-GROUP SCHOOL ADMINISTRATORS AT THE
SUPERINTENDENT LEVEL

Address and Phone Numher: The Rockefeller Foundation
111 West 50th Street
New York, New York 10020
(212) 265-8100

Program Director: Mr. Bruce E. Williams

Administering ARMY: The Rockefeller Foundation

Swett of Funds: The Rockefeller Foundation

Year Commenced: 1969

Interns/Fellows per Year: 10

alsctives of Program: To provide in-service training necessary for quali-
fied and experienced minority group administrators to advance to positions
of major responsibility in public school systems.

A&LaatejLIshiyProramDesinDueatieI!cationalComontlen: Ten months.
Wholly in-service. Interns spend first half of school year in one city'
school system and second half in another, assigned to top superintendents
in the country.

Scope of Placement: Nationwide

1202ors Mentors: Participating urban superintendents of schools and
Rockefeller Foundation_Consultants.

Scope of Recruitment: Nationwide

Recruitment Strategies: Superintendents Training Program Announcement,
grant announcements, ward -of- mouth. Superintendents nominate candidates;
direct application.

-Screening and Selection (Procedures and Timetable): Pre-screening by
Rockefeller Foundation staff and consultants. Selection panel of superin-
tendents, program consultants and Foundation staff make final selection
in April, for following school year.

Admission Requirements:

Age: 30 - SO
Education: At least M.A. Degree
Occupation: Administrative credentials as a line administrator (principal

or supervisor, director of programs, or assistant superin-
tendent.)

Geographical, Ethnic or other Preferences: Minor. 3roup member
Other Criteria: Ability to be mobile

Remuneration and Stipend: 10 months actual salary and fringe benefits plus
relocation and living expenses.

Obligations Upon Completion of Program: None
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VISITING FELLOWSHIP PROGRAM (L.E.A.A.)

hautt_ellwaltjyaktr: National Institute of Law Enforcement and
Criminal Justice

Law Enforcement Assistance Administration
U.S. Department of Justice
Washington, D.C. 20530

proAxam Director: George Bohlinger

Administering_Agency: Law Enforcement Assistance Administration

Source of Funds: Federal

Year Commenced: Reactivated 1974

Interns/Fellows per Year: 10-15

Oblectives of Program:

1. To provide creative criminal justice and research personnel with the
opportunity to conduct worthwhile projects in their areas of interest
and expertise.

2. To contribute to the state of knowledge in the criminal justice field
through support of innovative fellowship research.

Pro ram Design (Durationi_Internship, Educational Component): Initial award
for three months to fifteen months; can be renewed for a total period of
two years.

Scope of Placement: Senior criminal justice professionals and scholars.

Sponsors/Mentors: --

Scope of Recruitment: Nationwide, criminal justice and academic communities.

Recruitment Strategies: Visiting Fellowship Announcement by direct mailing
and to trade journals.

Screening and Selection (Procedures and Timetable): Anticipate deadline of
January 1. 1975 for submission of full proposal for 1975 - 76 year.

Admission Requirements:

Age: No age requirement
Education: No education requirement
Occupation: Expect that applicant will have considerable experience in

the criminal justice field or related fields.
Geographical, Ethnic or other Preferences: None
Other Criteria: Looking for senior level people

Remuneration and Stipend: Stipends are determined on an individual basis .

depending on, at the time of award, previous training and experience and

such other factors as current salary and expected concurrent sabbatical

salary, but will not exceed $36,000.

Obligations Upon Completion of Program: None
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WASHINGTON LNTERNSUIPS IN EDUCATION

Adaull_dag Phone Number: 1001 Connecticut Avenue, S.W.
Suite 310
Washington, D.C. 20036
(202) 223-3415

Program Director: Judith Pitney

AblinisteringAiejla: Institute for Educational Leadership of George Wash-
ington University

Source of Funds: Ford Foundation

Year Commenced: 1964

Interns/Fellows ter Year: 20 - 30

Oblectives of Program: Washington Internships in Education gives partici-
pants an opportunity to learn about the education polic)-making process
at the federal and state levels and to become familiar in some depth with
the major educational issues being dealt with at these levels.

1AatIsia,IiE2IducatioePrmDesiDurationIelal.Comonent: The intern
is assigned to a public or private agency and participates regularly with
fellow interns in an educational component consisting of seminars and
field trips.

Scope of Placement: Will be working in Washington, D.C., and in the State
capitals of Illinois and Massachusetts.

Sponsors/Mentors:

Scope of Recruitment: Nationwide

Recruitment Strategies: Booklets, brochures, announcements

Screening and Selection (Procedures and Timetable): Selections made be-
tween January and July and the one year internship to begin in September.
Applicants should be committed to the improvement of American education
in its broadest sense. All bring a variety of background experience to
the program -- as teachers, community workers, lawyers, and journalists.

Admission Requirements:

Age: 25 - 40
Education: With a minimum of a Master's degree in any field or an

acceptable equivalent
Occupation: --
Geographical, Ethnic or other Preferences: --

Other Criteria: --

SRemuneratiortiond: Compensation for participants ranges from
$9,000 to $15,000, with one fourth tax exempt. Other benefits include
travel and moving expenses and a one month vacation.

obligations Upon Completion of Program: --
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WHITNEY M. YOUNG ACADEMIC & INTERN FELLOWSHIP PROGRAM

Address and Phone Number: /95 Peachtree Street, N.E.
Suite 484
Atlanta, Georgia 30308
(404) 874-4891

Pro ram Director: Dr. S. M. Nabrit

Administering_Agency: National Fellowships Fund

Source of Funds: The Whitney M. Young, Jr. Memorial Found ition

Year Commenced: 1974

Interns /Fellows per Year: 5 to 11

Ohh ectives of Program: To develop leadership potential for those who can
activate social progress by providing training and developmental oppor-
tunities in areas of professional service. Two types of fellowships:
(1) Academic Fellowship - awarded to those already demonstrating suc-
cessful experience in the area of interracial cooperation whose leader-
ship potentials need to be fully developed and refined.
(2) Intern Fellowship - provides young people with an opportunity to
learn skills which can best be learned by field experience.

Program Design (Duration. Internship. Educational Component):

(1) Academic Fellowship: initial design of each program will be at the
discretion of the individual applicant in consultation with advisors of
their own choice, and their proposal for the year will be a major portion
of the application.
(2) Intern Fellowship: would involve work with agencies and institutions
which have a responsibility for service and/or representing the human
need: government agencies, community organizations, labor, business and
industry organizations, national or local urban leagues, religious organ-
izations, corporations which have urban affairs and/or equal opportunity
programs, U.S., and private foundations.

Fellowships or Internships are for one year only.

Scope of Placement: We do not perform placement service.

Sponsors/Mentors: --

Scope of Distribution of brochures to various organisations.

Recruitment Strategies: --

Sere ling and Slection (Procedures and Timetable): Calendar for 1975-76 is:

January 11, 1975 - Deadline for Filing Applications
April 15, 1975 - Anrouncement of Selections
May 10, 1975 - Deadline for Filing Acceptances
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NAVA: !AUL tutkienatatts

ages No set ago
Education: Completed undergraduate degree
Occupation: --
Geographical, Ethnic or other Preferences:
Other Cr I ter --

Obliipt ions Upon Completion of Program:
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PROGRAMS

PFE -PROFESSIONAL: GRADUATE, POST-GRADUATE AND.

MANAGEMENT INLRN PROGRAMS
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ADHiNiSTRATIVE INTERNSHIPS Iii ALLIED HEALTH EDUCATION

V..1,23Nutirearaber: Director of Allied Health Internships
Department of Health Sciences Education 6

Evaluation
State University of New York at Buffalo
260 Winspear Avenue
Buffalo, New York 14214
(716) 931-4245

Emealaimita: Dr. Francis Hanavan, Coordinator

AdmIlialtragAmix: State University of New York at Buffalo

Source of Funds: State Department of Higher Education

Year Commenced: 1969

Interns/Fellows per Year: --

Objectives of Program: This program is a means for developing an adminis..
trator who can become a leader in Allied Health. The basic doctoral
study lays. the conceptual foundation necessary for approaching issues and
development in higher education.

IlLotjuLLLiteria____E__ImDesinDurationIttshiffEducationComonten: The program
provides actual placement for a year in supervised administrative positions
which can reinforce concepts derived from course work. The year-long
internship begins with a pro- internship orientation seminar the summer be-
fore placement, followed by an academic year experience somewhere in the
United States. Interns may earn up to. 12 hours of credit.

Scope of Placement: Nationwide

Sgensors/Mentors: --

Scope of Recruitment: Nationwide

Recruitment Strategies: Bulletins and brochures to various institutional
= --members of State-University of New York.

Screening and Selection (Procedures and Timetable): --

Admission Requirements:

Age: --

Education: Pre-doctoral standing
Occupation: --
Geographical) Ethnic or other Preferences:
Other Criteria: --

=1=

Remuneration and Stipend: A limited number of internships will carry a
minimum of $8,000 for one year. Other internships may include a salary
and a few may be available to applicants who can affor.i to pay their own
way entirely.

Obligations Upon Completion of Program: --
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THE AMERICAN INSTITUTE OF PLANNERS (ALP)

Address and Phone Number: 1776 Massachusetts Avenue, N.W.
Washington, D.C. 20036
(202) 8720611

Program Director: Jack Linville, Jr., Assistant Executive Director

Agariktutamulgamt: The American Institute of Planners

Source of Funds; The American Institute of Planners

Year Commenced: 1972

Internet Fellows per Year: 4-6 Interns per year

alsliquidiumas: The ALP internship program provides students with
a working understanding of the full range of policies and activities of
the American Institute of Planners. This includes, but is not limited to,
involvement in analysis and development of federal legislation relating
to planning; Oaveloping programs to improve the professional development
of planners; and participation in research and administration of special-
ized InstituLe program and projects in substantive areas of planning.

Program Design (Duration, Internship, Educational Component): Four interns
are hired full time for three months during the summer. Two interns are
hired for five to ten hours per week during the remainder of the year.

Scope of Placement: All interns work in the national AIP office.

Sponsors/Mentors: All members of the Institute's professional staff work
with every intern.

Scope of Recruitment: Summer Interns are recruited from AIP-recognized
planning sa3Oli-Fhroughout the U.S. and Canada. Part-time Interns
(Sept. through May) are recruited from planning programa in the D.C. area.

Recruitment Strategies: Chairpersons of ALP- recognized planning degree
_i_programs are asked to recommend one student from their program for an

AIP internship.

Screening and Selection (Procedures and Timetable): Students who have been
recommended by their department chairperson must submit a resume, a state-
ment explaining why they choose planning as a profession, and a statement
defining their research interests. These statements must be received by
March 15 of the year the internship is for. Four members of the Insti-
tute's professional staff screen and decide on which applicants to select.

Admission Requirements:

Age: No limits
Education: Graduate student is planning degree program
Occupation: Student

Geographical, Ethnic or other Preferences: Open to all
Other Criteria:
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14tegielLiini $150.00/wook in summer

Obtit;atiol litution of Prom!: Nu obligation
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ATLANTA URBAN CORPS

Adgan_a42110:LaitakIE: Georgia State University
University Plaza,
Atlanta, Georgia 30303
(404) 6S8 -3558

ammajametar: Richard W. Padgett

Administering AencY: Georgia State University

Sonyle of Funds: Federal (primarily CWSP), State (primarily George State
UnaWs17357local public and private non-profit agencies and organize..
time, foundation and private contributions, and private profit-making
sector.

Year Commenced: 1969

Interns /Fellows jer Year: 600.800 per year (150-200 post-graduates)

1201201WLS121281AMP To provide post-secondary students with meaningful,
structured internship positions which will provide them with a learning
experience in line with their stated career /academic /personal goals and
interests, as well as provide needed services to agencies and organiza-
tions in the Metropolitan Atlanta area

.P._LgLa_/maroramneain(Duration. Internship Internships
usually last three months - one year and are tailored to the needs of thestudents and agencies. Seminars and workshops are offered periodically
during the internship, as is on-going counseling by AUC staff members.A Law Internship Project is offered to law students, as is a Medical
Internship Project to medical students. This year two other graduate-
oriented ojects will be developed: (1) Business and Management Intern-
ship Project, placing students in business-oriented fields of study within.
the private profit-making sector in Atlanta; (2) Community Development
Internship Project, placing students in urban planning and studies pro-
grams in neighborhood planning and organizing associations within Atlanta.

Seope of Placement: Any public or private non-profit agency/organizationwithin the metro-Atlanta area. A selective number of private profit-
making businesses and firma are being developed for placement starting
in January 1915.

Sponsors/Mentors: --

lupe of Recruitment: Any college or university nation-wide. AUC pres-
ently deals with approximately 100 educational institutions. Recruit-
ment is not limited either to Georgia State University or local colleges
and universities.

Recruitment Strategies: Mass mailings, extensive telephone contact,
personal contact with local campusses, promotional, recruitment and appli-
cation materials sent to over 1,000 colAeges and universities per year.
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ScreeniRcand Selec,ticRAprocedures and Timetable)) Applications should be

tecesivetiVy AUMntleast one %marl4117r to anacipated starting date of

internship. Starting daces are flexible, but genesally follow the quer-

trerly schedule (summer - June 1st, fall - September 1st, winter-spring -

January idt, spring alone - 2nd or 3rd weeks of March. Application is re-

viewed by MR: staff and personal interviews with applicants are arranged

(interviews with non-local students are arranged with former AUC interns

living near applicant, or are conducted by phone with AUC staff member,

Applicants f ©r research-oriented internships are required to submit gam-

plep of their research along with the regular application.

tktLballituiremants:

Age: None
Education: Post-secondary
Occupation: None
Geographical, Ethnic or other Preferences: None

Other Criteria: None, although students eligible to receive federal

College Work-Study Program funds have a better chance,

of being placed.

Remuneration and Stipend: For CWSP students, pay rates are set"by finan-

cial aid officers on the students' respective campusses and are usually

$2.50 - 3.50 /hr. Other combinations of academic credit + stipends are

possible. Some non-CWSP students may receive $2.20 - 2.50/hr.

Obligations Upon Completion of Program: None.
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CAL1YOUNtA ASSEMBLY INTERNSHO PROGRAM

LVW1mg&AmAL24smjsmkert Assembly P. O. Box 91, State Capitol
Sacramento, California 95814
(916) 445-3490

agsLa.91 Vivian S. Mikeak, Coordinator

Asiginiaterind,Agency: Assembly Rules Committee

,02.21111/21_,WAI: Assembly Contingent Funds

WEJallitaali: 1957

Antaps/Followe per Years 8 to 10

Obiectives of Program: Provide training in legislative process and public
policy formation. Provide assistance to Members and committees of State
Assembly. Foster research on the legislative process.

Program Design (Duration. Internship. Educational Component): Ten-month,
full-time internship.

Intern applicants are expected to have at least completed requirements
for an A.B. or B.S. degree at a recognized college or university prior to
beginning his internship. Applicants with one year or more of graduate
study are encouraged to apply. Applicants are accepted from all major
disciplines of study.

Scope of Placement: California Assembly, State Capitol, Sacramento.

onsors/Mentors: Interns assigned to major committees, Speaker's Office,
Majority an Minority Caucus staff.

Scope of Recruitment: California

Recruitment Strate ies: Brochures, posters, applications to all accredited
California colleges and universities. Members of each house receive
announcements and press releases. Letters sent to placement offices,
student presidents, Young Democratic and Republican organizations, former
and current interns.

-Screening and Selection (Procedures and Timetable): Paper screening by 3
representatives each from state universities, state colleges, private
institutions comprising Executive Board. Paper screening held in Febru-
ary (January 31st being deadline for receipt of completed applications).
Two interviewing session -- one in northern portion of state, the other
In south. These are screening interviews held in March. Final interview
in Sacramento either late March or early April. Final interview panel is
expanded to include academic members, program coordinator, rules commit-
tee staff, representatives from minority and majority caucus staff,
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Admission Relaategiu:

Age: Not applicable
Education: A.B. or B.S., M.A., Ph.D., J.D.
Occupation: Not applicable
Geographical, Ethnic or other Preferences; Must be legal resident of

California. Minority students urged to apply.

Other Criteria: --

&law/0ton and Stilgad: Current: 5682.50 per month.

ObligAtiott.1120_52E212112mjaEmmas Answering questionnaire regarding

assignment, program, etc.
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MIVONWEALTH INTERN PROGRAM (VIRGINIA)

A4jrQus and Phone Numbers State Division of Personnel
P. O. Box 654
Richmond, Virginia 23205
(804) 770-7546

Program Director: John W. Garber

Administering,Agency: State Division of Personnel

Source of _Funds: State appropriation

Year Commenced: 1968

Int9rns/Fel1ows per Years 5

Ob ctives o Pro ram: To attract highly qualified young people into public
service. or t e individual, it has a service-learning objective.

Pro ram Dente (Duration. Internshleo Educational Component): One year in
duration. Interns participate in a variety of management and administra-
tive seminars.

Soule of Placement: Approximately 4 out of 5 interns have entered the
public service upon completion of the internship.

Uonsors/Mentors: --

Scope of Recruitment: Nationwide

Recruitment Strategies: All Virginia institutions of higher education plus
a select number OF out of State institutions receive brochures, applica-
tions and instructions in the late fall of each year.

AggniS/e'oPresand'reeinarrmtabe: In March of each year,
25 are screened from over the 100 who generally apply. The 25 are given
an oral interview in April before a panel of board members appointed by
the Governor. The top five are chosen by the panel to be interns. The

-five start their internship in July 1.

Admission Requirements:
Age: Young
Education: At least a Bachelor's degree
occupation: None
Geographical, Ethnic or other Preferences: Demonstrated College or

community leadership
Other Criteria: None

Remuneration and Stipend: $8,500 $9,000 per year

Obligations Upon Completion of Program: None
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CONNECTICUT GENERAL ASSEMBLY INTERN PROGRAM

Asillmjiamajhone Number: Office of Legislative Research

Room 120, State Capitol
Hartford, Connecticut 06115
(203) 566-4150

!lure Director: David J. McQuade, Intern Coordinator

Administering /wanes: intern Committee, Connecticut General Assembly

Source of Funds: State Appropriation

Year Commenced: 1971

Interns/Fellows per Year: Approximately 25 interns per year

Ajectives of ProstaRs The intern Program has been established to offer
students an opportunity to study the legislative process firsthand while
providing legislators with additional staff. Interns spend most of their
time doing legislative work and are exposed to the wide variety of ex-
periences available at the State Capitol. In addition, the program seeks
to present a sound theoretical understanding of state government and in-
cludes a strong academic component.

Pro ram Desi n (Duration Internshi Educational Componeht): The 1975 In-
tern Program will coincide with t e egislative session of the General
Assembly; January 9 to June 4, 1975.

The program provides legislators with interns to assist them in the leg-
islative process and includes reading assignments, seminars, and a sched-
ule of speakers. Additional requirements may be placed on interns by
faculty advisors such as research papers and additional readings. It is
recommended that full-time interns receive twelve to fifteen academic
credits and that part-time interns receive four to six academic credits
for their participation in the program.

Scope of Placement: Placement is made with individual legislators in the
General Assembly.

IponsorsiMentors: Connecticut General Assembly Intern Committee.

Scope of Recruitment: Undergraduate and graduate students enrolled in in-
institutions of higher education in Connecticut.

Recruitment Strategies: Preference is given to upperclass students and to
students whose experience and academic background offer some preparation
for the work they will undertake. In addition, some consideration will
be given to contributions which the applicant has made to his campus and
community.

Screening and Selection (Procedures and Timetable):

October 1 - applications mailed to colleges
November 1 - colleges return selected list of candidates

71 67



November 15 - December 15 - Intern Committee interviews and selects final
candidates

January 10 - 15 - meeting between legislators and assigned interns

Age: No preference

Education: Students enrolled in an institution of higher education in
Connecticut

Occupation: Not applicable
Geographic141, Ethnic or other Preferences: None

Other Criteria: None

lemeeration and Stipend: $240 stipend

Obligations Upon Colpletion of Pro &ran: None
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DEPARTMENT (W COMERCE
DOMESTIC AND INTERNATIONAL BUSINESS ADMINISTRATION
MANAGEMENT INTERN PROGRAM

Addretla and Phone Number: Main Commerce Building, Room 3525
Washington, D.C. 20230
(302) 967-2024

traiLlgall2Slai Gordon L. Whyte

AdmitLifiteek141. 1% :

Source ot Funds: --

Year Commenced: 1964

internsistrzer: 13

Objectives ot Program: To develop professional and managerial talent for
this agency.

Prosy= peAbin_i.jr,4tjmailf0tEclucationalCon: Two year in-
ternship: first year is made up of five ten-week assignments in various
bureaus within the agency. Location of assignments is very flexible,
determined by the intern, intern advisor, and the needs of the agency.
Second year is a full time assignment in one bureau, generally the one
in which intern has decided to make his career.

Scope of Placement: Almost all bureaus within MBA this includes:Bureau ofInternational Commerce, Bureau of East-West Trade, Office of
Field Operations, and international Economic Research Staff.

Sponsors/Mentors:

Scope of Recruitment: Has been exclusively the Civil Service Commission
Management Intern Register and from within the agency. With CSC no
longer maintaining register, other sources, not yet determined, will have
to be used for recruitment.

ar

Recruitment Strategies: --

SELsenirandSelectioiceduresaimetable: Personal interviews
are strongly encouraged. Interviewing and hiring generally takes place
between April and June.

Admission Requirements:

Age: None
Education: Minimum is B.A., most have M.A.9 in Economics, Business Admin-

istration, Public Administration, or related areas.
Occupation: Work experience with business community helps.
Geographical, F.:hnic or. other Preferences: None except as required by

c$C.
Other Criteria: --
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Itaatinotfalgualalksi: Interns hired at GS-5, 7, and 9 loyal.

1 None
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ESVIRONMENTAL INTERN PROGRAM

Aadreps and Phone NuMber: Massachusetts Audobon Society
Lincoln, Massachusetts 01773
(617) 259-9500

Program Director: Mr. John R. Cook, Jr.

Adqinisterin Agency: Massachusetts Audobon Society

Source of Fuods: Jessie Smith Noyes Foundation, Rockefeller Foundation andFar Foundation.

Year Commenced:, 1972

1111.01rna/Felkows per Years 200 to 250

Objectives of Program: There is a resource of potential etaff in colleges
and universities and a need for staff in private and public agencies.
The program coordinates the supply in the educational system with the

.demand in agencies. The internship gives the intern practical exper-
ience while supplying the agencies with neglected staff.

Program Design (Duration. Internship, Educational Component): Interns will
be coordinated with agencies throughout the academic year for various
intern periods depending upon the needs of the agency. To insure pro-
fessional output, the majority of interns are from graduate schools using

. a wide variety of skills such as legal research, economic analysis, land-
uie planning, environmental quality analysis, open-space planning,
solid -waste management, model legislation drafting, and general research.

Scope of placement: New England and New York

Sponsors/Mentors: --

Scope of Recruitment: Nationwide

Recruitment Strategies: Provides an update:: list of the current environ-
mental internships every 12 weeks. Students select the one area related
to their area of interest. Interns will be recruited on the background
in law, forestry, environmental studies, geoiogy, journalism, urban plan-
ning, and cartography.

Screening and Selection (Procedures and Timetable): It is imperative that
the interns have a high academic standing as well as an interest in the
field in whih they will work, coupled with a potential for leadership.

Apply two to three months prior to the term you desire the internship.

Admission Requirements:

Age: --
Education: Graduate with B.A., B.S.
Occupation:
Geographical, Anic or other Preferences: --
Other Criteria: --
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jcittQfl and StlanA: $1,500 for 12 weeks.

Obligations Upon Completion of Profiram:
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FELhOWSHIPS IN DEMOGRAPHY

...4.4A-fgeiLjnd Phone Numkte: The Population Council
245 Park Avenue

No, York, New York 1001'
(212) 681 -6330

Program Director: Eugenia Gale, Fellowship Secretary

Administering Agency: Fellowship Office, The Population Council

Source of Funds: Rockefeller and Ford Foundations, USAID

Year Commenced: 1953

Interns/Fellows per Year: Approximately 50

Objectives of Program: To support study in demography and related social
sciences, usually leading to a graduate level degree. Particular con-
sideration is given to applicants from the third world. Postdoctoral
awards also given.

ristartamDesinDuration.IntertaEducationalComonent: One year,
with applications for additional years considered. Plan of study and
choice of university are decided by the applicant with help from the
Council.

Scope of Placement: Approximately 35 universities in the United States,
Canada and Europe offering graduate programs in demography and related
social sciences.

Sponsors/Mentors: --

Scope of Recruitments Unlimited

Recruitment Strategies,: Publicity through universities and with staff mem-
bers in other countries.

Screening and Selection (Procedures and Timetable): Applications must be
submitted by December 1, of the preceding year for an academic program
beginning in September 1. Fellowship Selection Committee meets in Feb-

. ruary and applicants are notified of their decisions by mid-March.
Applicants must have undergraduate degree or its equivalent, preferably
in one of the social sciences.

Admission Requirements:

Age: Preferably under 40
Education: Undergraduate degree or its equivalent
Occupation: No requirements
Geographical, Ethnic or other Preferences: Applicants from Third World

given preference.
Other Criteria: Language ability depending on where study will be pur-

sued -- either English or French usually.
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keureaRtAgund 0qm:es Yearly stipend of $3,100 $4,140; tuition and

university fees; maintenance for dependents, book allowance, travel.

(Higher stipend given for postdoctoral studies.)

altidaBMLIalialUSLIVILMILWALEP None
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GOVWOR'S WUK1ER FELLOWSHIP PROGRAM (ILLINOIS)

Address and Phone Number: Governor's Office
State of Illinois
Springfield, Illinois
(217) 782-5160

triummlumlisv William J. Grimshaw

limallemaAAA_Lusl) Governor's Office

gOlArgft of Funds: Participating state agencies

Year Commenced: 1973

1appsortarls: Approximately 60

Ob actives of Program: (1) Encourage students to consider public service,
part cu arly state government, as a career option. (2) Familiarise stu-
dents with the actual operation of state government and the goals of the
current administration. (3) Provide a useful practical component to the
students' academic training. (4) Encourage state agencies to look afresh
at some of their conventions, programs, and policies.

-iPro lramp.si_nratiolDulIntulhiiEducationalCom.onentt Two months,
mid -June to told- August. The internship would a in of approx-

imately 25 participating state agencies. There would be a weekly evening
seminar, primarily involving discussions with key actors from various
parts of state government, e.g., Governor's Office, Bureau of the Budget,
Agency Director, General Assembly and lobbyists. No college credit is
offered for participation; although some of the students Make individual
arrangements to receive credit from their schools.

Scope of Placement. Participating state agencies, approximately. 25 to
number.

Sponsors/Mentors: Each state agency assigns an intern liason to work with
the Governor's Office and the Program Director has overall responsibility
for the interns' progress.

Scope of Recruitment: Illinois residents enrolled in junior or senior
colleges and universities through the graduate and professional levels.
This includes out-of-state enrolled students, so long as they are resi-
dents of Illinois.

Recruitment Strategies: Materials are sent to all Illinois junior and
senior colleges as well as to selected out-of-state schools.

Screening and Selection (Procedures and Timetablmlj Initial screening per-
formed by the, Governor's Office and then the best half dozen or so appli-
cants are sent to the appropriate agency which then makes the final
selection for each position. Applications are sent out in mid-February,
cut off is April 1, and notification is made by May 1.
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Admission Revalumvas:

Age: Nene
Education:
ovcupation:
6eographical

Other criter

In college minimally
None

, Ethnic or other Preferences: Sono to blacks, females,

lunior colleges, and small schools.
ia: None; but generally agencies select students with high
grade point and some formal or informal relevant experience.

Remuneration and StiptrIA: $500.00 per month

pletlon of Program: None; although a critique of any
or all aspects of the programis encouraged, which is used to supplement
a formal evaluation in which the students and agencies participate. .
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GOVERNOR'S SUMER INTERN PROGRAM (IDAHO)

Address and Phone Numbers Director, Dept. of Administration
145 Len B. Jordan Building
Boise, Idaho 83720
(208) 384-3380

Pvliram Director: D. E. Chilberg
Director, Admlnstration

Al:iisterinx Department of Administration

Source of Funds: Idaho State Legislature, through the Governor's Office

Year Commend: 1971

10/19111ssIntesoserYear: 12 in past programs, with hopes of expansion next
year.

2121Actives of Program: The purpose of our program is three-folds

1. To educate students in the operation of state government.
2. To have the students accomplish much needed work for the state.
3. To interest good students in pursuing careers in state government.

Program Demi n Duration. Internshie Educational Component : Students are
chosen on the basis of applications sent to the Department of Administra-
tion in early spring. Applications consist of a resume and any other
information the student feels is applicable, such as references. Resumes
are also asked for from agencies in Idaho State Government with a sum-
mary of internships they feel are available in their area. Hopefully,
a variety of fields offer internships and the students are then placed
into the agency they choose to work for; the students have access to the
agency resumes, and make their choices in this way, and also through
interviews with the department administrators. We encourage individual
input into the internships, hoping that the student can tailor his work
experience to his interests. Participating students are assigned for
a period of two months, usually June-July.

As important as the job assignments are the weekly meetings held with
Interns to discuss their particular agency's operation, and internship.
Students are given a partial insight into other agencies in this way
than in their own solely. The weekly meetings establish friendships,
and create an organization with which the students can express their
views and learn about particular areas of interest. Elected officials
and other persons of governmental interest are invited to these informal
meetings to discuss their positions.

Scope of Placement: All agencies in government are available for interns
if they offer worthwhile positions to the students.

Sponsors /Mentors: 1974: Idaho Department of Transportation, division of
aeronautics; Idaho Office on Aging; Attorney General Division of Budget,
Policy Planning and Coordination; Department of Employment, Division of
General Services; Department of Health and Welfare, Legal Services; Idaho
State Historical Society; Commission on Human Rights; Legislative Fiscal
office; Parks and Recreation Department, Department of Public Lands.
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,ScovpyReEtRiLTAL: Active advertisement is usually limited to Idaho
State.

Rkwrnitplypt StrateiiiRs.: Any student may apply if he is a resident of 'Aaho
with the school location of no consequence.

Screenkniond_Setection cProcedures and Timetable)) Bestimes are usually
received by the end of April with selection based on the content of the
resumes: grades, interest, recommendations. Interns are notified by
the first week in May with the group proceeding with the program in early

iJune; the internships end n the last week of July.

Admission Regutrements:

Age: College age
Education: Freshmen in college and above
Occupation: None specified; we encourage a diversity of interests
Geographical, Ethnic or other Preferences: A resident of Idaho
Other Criteria: --

Remuneration ang_Itipml: $500 for two months has been given in the last
year; however, the Minimum Wage Lao, if pertaining to internships, will
raise this figure. Also, the increase in legislative appropriation will
raise the stipend.

tarligatims U on Com lotion of Pro ram: Booklet created by the intern
group of suggest ons and recommendations.
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GRADUATE PUBLIC SERVICE INTERNSHIP (ILLINOIS)

Addres, aqi Phone,Number,: Sangamon State University
Springfield, Illinois 62708
(217) 786-6750

Program Director: Gary Combo

Administering Agency; Public Sector Program Evaluation Center

Source of Funds: Joint SSU/Employing Agency

Year Commenced: 1974

.12C0r110/FOLOW3 per Year: Five this first year will increase to probably
15 - 20 per year.

alectives of Program: To provide a joint educational relationship between
Illinois state government agencies and Sangamon State University to offer
the student the best opportunity for growth under conditions that make a
career in state government highly probable.

Program Design (Duration. Internship, Educational Component): Two academic
years and one summer where the intern works half-time in his intern posi-
tion and takes 10 semester credit hours of work during the academic years
and works full-time in his intern position during the summer. Over the
entire time the intern is required to take a special internship seminar
for credit.

Scope of Placement: Possible in any agency of the State of Illinois except
the legislature which has its own intern program operated by SSU.

Sponsors/Mentors:

Scope of Recruitment: Students with Bachelors degree from all public and

private colleges and universities in the State of Illinois.

Recruitment Strategies: Recruit from all disciplines through contacting
individual departments and especially placement officers emphasizing women
and minority groups and stressing that the student can enter any masters
program at SSU while he is in the internship and ccmplete that degree
while costs are being paid by the internship program.

Screening. and Selection (Procedures and Timetable):

Screening is done by a university wide faculty and student committee and
then by the agencies seeking interns.

Application by March 8.
Selection by late March.
Interviews immediately following selection.

Awards made by April 1.
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lmisslet-t

Age: None
Education: Bachelors degree
Occupation: Public service career interest
Geographical, Ethnic or other Preferences: Women and minority groups,

currently Illinois only, but plans to expand beyond the
state.

Other Criteria: Potential fur graduate level study and professional
public service.

Remuneration and Stipend: $325 per month for half-time work and $540 per
month for the full-time summer session, tuition and fees are paid by the
employing agency, and funds for travel for an educational visit to another
state are available.

ObliAations Upon Completion of Program: None
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HUD URBAN ENIERN PRUGHAM

Address and Phone Number: 451 7th Street, S.W.
Washington, U.C. 20410
(202) 755-5492

Program Director: Betty Rom

A4111111titlerlaaAfigla: U. S. Department of Housing and Urban Development

Source of Funds: Budgeted by the Office of the Assistant Secretary for
Administration, each fiscal year.

Year Commenced: 1956

Interns/Fallows per Year: 250

Olives of Program: Designed to locate and attract talented and highly
motivated college graduates with diverse academic backgrounds to be
trained and developed for technical and professional positions throughout
the Department.

Pro,41agasua(llallaAInsernshia, Educational Component): One-year
training program including: (1) a two-week orientation, (2) 4 months of
tar3et-assignment OJT, (3) 2 or more one-month in-HUD rotational assign-
ment, (4) at least 1 one-month outside-of-HUD assignment, (5) a one-
month exchange geographical rotation, i.e., field interns come to D.C.,
D.C. and Headquarters Interns go to the field.

Interns involved in research, budget, program evaluation, development
and operations. Supplemented by field trips, seminars, meetings with
Federal, State and local administrators. Interns develop projects .

through Steering Committee.

ScoLe of Placement: Nationwide

Sponsors /Mentors: Selected by office where interns assigned. Receive
orientation. Provide guidance, supervision and assist in development of
-intern's training plan.

Scope of Recruitment: Nationwide

Recruitment Strategies: Regional intern coordinators have approved lists
_of colleges and universities. Use available HUD professionals as college
recruiters. Also recruit from within HUD Departments. Particular
emphasis on minority recruitment, contacts with college presidents, deans,
professors, student organizations, urban league, NAACP, American for
Indian Opportunity, etc. Advertising in The Black Collegian and The
College Placement Annual. Minority talent bank maintained in D.C., used
to refer candidates to other Federal Agencies and other intern-fellow-
ship programs.
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Soteening_and Seyetton(Proceduses,an
ingd

timetable): All candidates inter-
Scremnily coordinators, final

selections by panel consisting of intern coordinator and management staff.

Admisstoritits:

Age: No restriction except college graduate
&Wootton: Bachelor's degree minimum
Occupation: HUD-related
Geographical, Ethnic or other Preferences: Must be mobile and willing to

trav,1 and relocate.
Other Criteria: Complete SF-171; CSC eligibility (GS-5,7,9); good

academic preparation; extra-curricular activities demon-
strating leadership abilities; an interest in urban problems
and their solutions; mobile, articulate, aggressive and
realistic.

Remuneration and Stipend: --

Obligations Upon Completion of Program: --
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ILLINOIS LEGISLATIVE STAFF INTERNSHIP PROGRAM

AtrA_Ets_AL Phone Number) Sangamon State University

Springfield, Illinois 62708
(217) 786-6611

hUMUAPAFIULW) Leon S. Cohen

AdminksuglagAasagy: Sangamon State University for the Illinois Legis-
lative Council

Amu) of Funds: Illinois Legislative Council

Year Commenced: 1961

Interns/Fellows per Year: 17

9thlectives of Program: " . . .to afford graduate students of promise an
opportunity to pursue studies and research while observing and becoming
acquainted with the operations of the General Assembly."

Program Design gyration, Internship. aEducationalCom onen

A. 9-1/2 months (October 1 - July 15), full-time.
II. Students assigned to leadership staff offices or Legislative Council.
C. Required graduate academic seminar carrying 8 hours credit (4 per

semester) - focuses on Illinois Legislative Politics, Policy Analysis,
Legislative Research Methodology. Interns responsible for major re-
search project in the seminar.

Scope of Placement: Four interns are assigned to each leadership staff
(i.e. House Republicans, House Democrats, Senate Republicans, and Senate
Democrats).

Sponsors /Mentors:, Sponsoring Committee is made up of the following:
Speaker of the House, President of the Senate, Chairman of the Legis-
lative Council, House Minority Leader, and Senate Minority Leader or the
designated representatives of the tespective leaders. Program Coordinator
serves as Secretary of the Sponsoring Committee without vote. In addi-
tion, one faculty member from each of the thirteen cooperating universi-
ties is appointed as an associate member without vote.

Scope of Recruitment: All colleges and universities in Illinois. Response
to out-of-state requests.

Recruitment Strategies: Distribution of brochures and recruiting materials.
Aimed at as wide a disciplinary base as possible (i.e. including science
and technology students).
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liag2ALMLABil SelecS12.9-1112a*allaailIVIALEI:

Oecurtber I
March 1
March 2 - 10
Match 15 - 25

April I

Applications available
Application deadline
initial screening by academic committee
Interviewing of most outstanding applicants by program
coordinator and liaison people from legislative staffs

Announcement of awards

Admission Requirements:

Age:. None
Education: Must have Bachelors degree prior to start of internship year.
Occupation: None
Geographical, Ethnic or other Preferences: Encouragement of applicants

from diverse disciplinary backgrounds, including science and
technology.

Other Criteria: Minimum grade point average in junior-senior years or
previous graduate/professional study of approximately 2.75
(where Aa4.00).

aompration and Stipend,: $650 per month

obloations Upon Collation of None
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INTL-ANAL REVLNUE ADMINLSTRATiVE INTERN PROGRAM

Address and Phone Number: Internal Revenue Service
Room 330K
1111 Constitution Avenue, S.W.
Washington, D.C. 20224
(202) 964-6101

Prokral OiTector: Mr. Julius H. Lauderdale

klsiniSering Annoy: Internal Revenue Service

Source of Funds: Through Funds of Internal Revenue Service

Year Commenced: 1961

juterus/FtTows per Year: 20

allastijLca. ,f Program: The A.I.P. was established to ensure a continuing
source of talent for this staff. Some of the varied functional staff
duties deal with training, personnel, financial activities, facilities
management, and public information programs -- duties that enable the
service to collect taxes in the most efficient manner possible.

Program Desiga (Duration. Internship. Educational Component): The design
of the training program provides the flexibility necessary for establish-
ment of your own pattern of development and career goals.
Classroom Training includes discussions of goals of I.R.S. and plans for
meeting its future needs, and techniques employed by administrative
specialists; workshops; classes in management; and seminars and lectures
with leaders in government, business and education.
Rotational Work Assignments give you a chance to look over the organiza-
tion through various offices. Encouraged to develop individual interests
and talents that will lead to a permanent assignment. Lengths of assign-
ments will vary to conform to your needs and interests. A schedulei one
year long program. Internships begin in July.

Scope of Placement: Most assignments are in Washington though some may be
arranged in field offices.

Iponsors/Mentors: --

Scope of Recruitment: Through the Register of the Federal Service Entrance
Eximination maintained by the U.S. Civil Service Commission.

Recruitment Strategies: In order to be available for an appointment made
in the summer, the Federal Service Entrance Examination should be taken
six months to one year ahead of desired time for placement.

Screening and Selection (Procedures and Timetable): When selecting interns,
the Service places aligh premium on general ability and potential, not
subject matter background. Significant work experience may also contri-
bute to one'a over-all qualifications.
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A4.044LnItTlitt
Age: To he eligible for a GS-7 or GS-9 level and above after the Federal

Service Entrance Examination.
Hilt/dation: --
Occupations --

Geographical, Ethnic or other Preferences: --

Other Criteria: --

Remunerationagitleati: GS-7 enters with a salary of $830 /month, or

11;(47nth (GS-9).

ab.111_:ComlitionstlottofProram: The one year internship will dew.
elop with a full time career position anywhere with the I.R.S. (with
Complete benefits).
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MJCIUGAN GOVERNMENT INTERNSHIP PROGRAM

eaeAddrasAEhggeNqmkeL: Michigan Department of Civil Service
Lewis Cass Building,
120 South Walnut Street
Lansing, Michigan 48913
(517) 373.4664

gIssom Director: Stanley Ellis, Internship Coordinator

MministALIALAssaw Michigan Department of Civil Service

Source of Funds: Participating Departments of State Government

Year Commenced: 1974 - March through June

interns/Fellows per Year: 1974 - Pilot study conducted to determine feas-
ibility of program. Thirteen interns participated.

2kctives of Pro ram: The purpose of the Michigan Government Internship
Program is to provide students pursuing poet secondary educations com-
plementing servicelearning experiences within State Government that ate
relative to their educational objectives. Participation will provide
students an exposure to public employment and first-hand experience in
the transaction of government business. State Government will benefit
by the utilization of student talents and abilities to accomplish needed
tasks commensurate with agency objectives. The internship experience.
will also benefit government by encouraging students to consider careers
in public service.

Program Design (Duration, Internship, Educational Component): The Michigan
Internship Program is based on the manpower needs of State Government and
the academic requirements of the participating institutions of higher
education and students. The program will operate on a year-round basis
in cooperation with all the colleges and universities located within the
state.

Scope of Placement: The nineteen major departments of Michigan State
government.

Sponsors/Mentors: --

Scope of Recruitment: Statewide

Recruitment Strategies: Recruitment will be based on the manpower needs
of State Government. The Internship Program Officer will contact the
educational institution who will recommend interested student candidates.

IsreeighLSLIActiiinariProcedures and Timetable): The universities and
colleges will screen students for academic qualifications and the partic-
ipating governmental agencies will make final selection. The screening
and selection will be completed 30 days prior to the beginning of the
internship.
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IttidWpaltialatella60
Age: Open
Education: Open
Occupation: Open
Geographical, Ethnic or other Preferences: Open
Other Criteria: Open

Resunerat St i end None

(1111442...U.gain Sim let loseLA11)ro rain: None
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MLNORITIE5 IN CITY MANAGDIENT

Addrestuad Phone Number: 1140 Connecticut Avenue, N.W.
Washington, D.C. 20036
(202) 293-2200

Program Director:

m_Adittc: International City Management Association

Source of Funds: HUD

Year Commenced: 1970

.111a10.11A121.1.21E-ttIE: 25 to 30

Objectives of Program: Designed to alleviate shortage of professionally
educated minority persons in local municipal government management.

Program Design (Duration. Internship. Educational Component):

1. Length of Program: 2 years
2. Academic: Fellow is enrolled in participating university in MPA

Program.
3. Internship: Interns in city manager's office for 15-20 hours per

week.
4. Weekly two hour special seminar designed by ICMA to relate academic

work to internship.

Sc- aof Placement :. Nationwide

Sponsors/Mentors: Chi executive officers of local municipalities, e.g.,
county administratorb, city wagers, town managers.

Scope of Recruitment: Nationwide

Recruitment Strategies:. Participating councils of government and ICMA
recruit through ICMA newsletter, ICMA members, local newspapers in the
participating agency areas and through present interns.

Screening and Selection (Procedures and Timetable': Each Council of Gov-
ernment screens and selects students. Initial screening, through
resumes and supporting papers; final screening and selection, through
personal interview.

Admission Requirements:

Age: No requirement
Education: Racheloes degree
Occupation: No requirement
Geographical, Ethnic or other Preferences: Mir^,qty group *amber
Other Criteria: U.S. citizen; lack of financial capability to under-

take full-time graduate work; meet admission requirements
of university.

Remuneration and Stipend: --

Obligatinns Upon Completion of Program: --
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MODEL commtrm STAFF PROJECT IN HEALTH (MCSP) INTERN PROGRAM

Ajdrkiss and Phone Number_: Citizens Conference on State Legislatures
4722 Broadway
Kansas City, Missouri 64112
(816) 531-8104

ProgramLOirector: James E. Arnold

adgalagAgsaggyx Citizens Conference on State Legislatures
4722 Broadway
Kansas City, Missouri 64112

Source of Funds:. Robert Wood Johnson Foundation
Princeton, New Jersey

Year Commenced: 1974

interee/Fellows per Year: Varies per state per academic term

Objectives of Program:

1. To increase the manpower and expertise available to Model Committee
legislators arid staff.

2. To increase the Legislature's awareness of the benefits of interns
working within the legislative process in conjunction with an aca-.4
demic institution.

3. To increase cooperation and future ties between government and
edue.uton.

Program Design (Duration, Internship. Educational couponecia: Internships
offered for duration of given academic terms, in conjunction with spon-
soring academic institution. Academic credit is awarded for internships
and summary report of activities and evaluation of the intern experience
required.

Scope of Placement: Graduate students from health and other related or
pertinent disciplines.

-Sponsors/Mentors: Any accredited university with a program which can be
accommodated within the objectives of the MCSP.

Scope of Recruitment: All universities with appropriate disciplines for
program involvement were contacted by Citizens Conference and by MCSP
field staff in the eight program states -- Connecticut, Louisiana, Mich-
igan, Minnesota, New Jersey, Texas, Washington, Wyoming.

Recruitment Strategies: Contacting university presidents, deans and fac-
ulty members to inform them of the program and solicit their support
and nomination of qualified graduate students.

Screening and Selection (Procedures and Timetable): Initial screening is
done by universities with final selection based upon Interviews by Model
Committee staff. Final selection is made by MCSP field staff and legis-
lative committee members, in consultation with the Citizens Conference.
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piton RtaRkteRALI:

'Age: **
Edwation: Graduate student status, preferably
Occupation: *-

Geographical, Ethnic or other Preferences:
Other Criteria: Health related disciplines

Remulleratton and Stipends $500 per month per state

ellg4tions U o com lotion of Pro: Evaluation of the program for
CCSL in add tioa to any academic requirements imposed by the sponsoring
academic institution.

91

96



IdEBANON INTERNSHIP PROGRAM

Address and Phone Number: Municipal Building
710 Washington Road
Mt. Lebanon, Pennsylvania 15228
(412) 343-3400

program Director: H. Edward Wesemann, Assistant Manager

kipalitenc: Mt. Lebanon, Pennsylvania Municipal Government

Source of Funds: During 1975 the Mt. Lebanon Internship Program will be
tully funded by the Municipal Government.

Year Commenced: 1960

Interns /Fellows per Year: Approximately 16

itlectives of Program: The Mt. Lebanon Internship Program is designed to
provide students with an opportunity to review their academic course
work in an operational environment. In addition, interns have the
opportunity to gain insight into the complex and diverse operations of
a municipal government through participation in the day-to-day activities
of the municipality by rotating among the various staff and line depart-
ments. Finally, the program provides the student with access to ex-
perienced professional administrators for advice, both regarding the
internship projects and general career preparation and opportunities.

Program Design (Duration, Internship, Educational Component): Generally,
the Mt. Lebanon program attempts to assign an intern to one major project
in a series of smaller projects. Approximately 6u-70 percent of the
student's time is spent on the major project which is frequently prepared
in lieu of a graduate thesis.

Internships are normally scheduled for a 13-week period of full-time
work. In particular circumstances it is possible, however, to prepare
a part-time program when requested by the student and the university

--involved.

Scope of Placement: Interns are placed in one of the staff or operating
departments of the municipality dependent upon the special interests and
career preparation of the student. Frequently interns are rotated among
departments.

.12D) Ars/Mentors: The internship program was designed and is operated
un r the guidance and supervision of Robert A. Finley, Manager, Mt.
Lebanon, Pennsylvania.

Scope of Recruitment: Interns are recruited from universities offering
=graduate programs in public administration.

Recruitment Strategies: An informational brochure on the internship pro-
gram is mailed to universities having a graduate school in public admin-
istration. On-campus interviews and discussions are held with students
attending schools in close geographic proximiq to the Pittsburgh area.
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bcreeniaand Selcwtionjtrecedures and Timetable)) Generally, Mt. Lebanon
prefers to coordinate internship programs through the respective unlversi-
ties and accepts graduate students on the recommendation of the advisor.
Normally, students who have completed their academic course work and re-
quire an internship for completion of their degree requirements are given
favorable priority. Interns seeking a career in municipal management with
concentrations in public administration, urban affairs, planning or other
fields oriented toward municipal management, are desired. Under certain
circumstances undergraduate students in public administration or graduate
students in other areas of concentration may be accepted. Due to the
short duration of the internship period, applications for internships
are accepted throughout the year and selection of interns is made one to
two months prior to the commencement of the internship.

Akimissiotents:

Age: No requirement
Education: Graduate students in public administration or field closely

related to municipal management preferred.
occupation: No requirement
Geographical, Ethnic or other Preferences: None
other Criteria: Academic achievement, academic and personal references,

writing ability, and interest in municipal management career.

Remuneration and Stipend: $1,500 per internship period paid in by-weekly
segments.

Obli.3tions Upon Completion of Program: None
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NAtIONAL INTERNSHIP PROGRAM (NATIONAL RECREATION 6 PARE ASSOCIATION)

and 1601 North Kent Street
Arlington, Virginia 22209
(703) 525-0606

Program Director: Dr. Donald Henkel

AdmplistegiesLAgencyl National Recreation and Park Association

Souree of Funds: National Recreation and Park Association Funds

Year yiemmenced: 1956

Interns/Fellows per Year: 12

9119ctives of PrOACOI: Comprehensive bridge between academic community and
practical world. The program seeks out those with unusual potential and
.provides opportunities to test their capabilities on a broad range of
operational functions. The experience is tied closely to top management
functions hut provides experiences in all major facets of an agency's
operations.

Program Design (Duration, Internship, Educational Component): One year
duration. Exposure to all facets of Park and Recreation Agency operation -
however, mainly in agency administration, experiencing its responsibil-
ities of problems, demands, obligations, complexities, methods of opera-
tion, limitations, successes, etc.

Scope of Placement: 10 agencies in various National Recreation and Park
Association regions

Sponsors/Mentors: Agency and National Recreation and Park Association

Scope of Recruitment: Nationwide

Recruitment Strategies: Word of mouth - meetings and discussions and
brochures.

Screening and Selection (Procedures and Timetable): Submission of special
application, National Recreation and Park Association membership, faculty
and operational supervisor reference letters, personal interview.

Admission Requirements:

Age: --
Education: Bachelor's Degree
Occupation: Preference to park and recreation students
Geographical, Ethnic or other Preferences: --
Other Criteria: Application should be made 6 months prior to availability

date.

Remuneration and Stipend: $7,000 minimum

Obligations Upon Completion of Program: Assistance in seeking employment -
certificate of recognition.
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NATIONAL LEVEL INTERNSHIP PROGRAM

Address and Phone Number; University Council for Educational Administration
29 West Woodruff

Columbus, Ohio 43210
(614) 422-2564

peAram Director: Dr. Richard Podemski

Aatakauladadoasx: University Council for Educational Administration

Source of Funds: U.S. Office of Education
Bureau of Education for the Handicapped
Washington, D.C. 20202

Year Commenced: 1973

Interns/Fellows per Year: 1973-74 Six interns
1974-75 Eight interns

Dalectives of Pro ram The National Level Internship Program will provide
a to rtime fie d experience of one calendar year for carefully selected
doctoral candidates from all areas of Special Education and/or General
Education. The field-based experience occurs within a national level
Special Education or General Education Agency, such as, USOE/BEH, Council
for Exceptional Children, American Association of School Adminstrators,
Council of The Great City Schools, etc. The immediate goal of the pro-
gram is to provide interns with a national perspective on education and
change strategy skills within national agencies. Ultimately, the intern-
ship program would provide a "talent pool" of educational leaders with
training and experience at the national level upon which national agen-
cies may draw for leadership personnel which is at this time non-existent.

Program Desigp (Duration, Internship. Education Component): One year,
July 1 through June 30. Fulltime field experience in the assigned agency,
with significant duties and responsibilities assumed by the intern. Some
portion of the intern's time is involved in interaction with leaders in
pertinent government agencies other than the one where he/she is assigned.
A series of training experiences (about 2 days per quarter) are pro-
vided for interns to receive specific training (i.e., seminars, workshops,
et.:.). A select group of individuals having experiences at national
agencies act as a consultant/resource pool capable of interacting on an
individual basis with the interns concerning change processes, politics,
etc.

Scope of Placement: Each of the eight interns are placed in a different
agency: OE /BEH, office of the Handicapped. Office of Women in higher
Education, Council. of the Great City Schools, Association of Chief State
School Officers. National Association of State Directors of Special Educa-
tion, American Association of School Administrators and Council for
Exceptional Children.

Sponsors /Mentors: The program is sponsored by the University Council for
Educational Administration and the universities that represent the various
interns.
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.!.Rltipt Recruitment: Thu interns are recruited from all the universities
In the United Staten which offer doctorates in Educational Adminietre-

tion.

Recruitment atrutogisl: Notification through UCEA publications, announce -
ments at AASA Convention, etc.

Screening and SelecticTLAppland Timetablal: Initial screening and
selection will be done by a committee selected by UCEA from universities
who do not have students applying for an internship. All applications

are reviewed en. the beets of ability, creativity, and congruence between
the candidate's career aspiration and purposes of the Internship Program.
The candidates who pass the initial screening are brought to Washington
to be interviewed and "matched" with agency responsibilities and activi-
ties. Candidate's.initial application is due to UCEA on March 31.
Candidates are interviewed in Washington in May and notified by the and
of Mav of acceptance.

Admission Revirements:

Ago: None
Education: Doctorate or near completion of doctorate in Educational

Administration, General and/or Special.

Occupation: --

Geographical, Ethnic or other Preferences: None
Other Criteria: Desire to gain expereiences at the National Level.

Remuneration and Stipend:

Moving costs: Expenses to moving site up to $700
Stipend: $12,000 cost of living allowance
Travel: $1,200 for related travel

Obli_gations Upon Completion of Program: None
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NATIONAL WILDLIFE FEDERATION INTERNSHIP PROGRAM

Vir.911_,LIndPhounber: 1412 16th Street, N.W.
Washington, D.C. 30036
(202) 483-1550

Program Director: Mr. Sheldon Kinsel

AntateeljaiLNaully) National Wildlife Federation

Source of Funds: From Federation Budget

Year Commenced: 1974

intern: /Fellows PDX Year: Minimum of 6

alestives of Program: Designed to provide highly qualified students with
practical experience by offering them an opportunity to be an important
part of the natirn's largest conservation organization.

Program Desi n (Duration, Internship, Educational Component): Interns work
for a three month period. The greatest share of an intern's time is
divided between research and reporting for the CONSERVATION REPORT. The
research undertaken by interns varies depending on their ability, back-
ground and interests, and the needs of the Federation and the environ-
mental community. Projects may range from answering member's inquiries
on various environmental issues and helping prepare testimony given by
the Federation at Congressional and Executive hearings, to intensive and
long-term background investigations of a particular environmental problem.

The CONSERVATION REPORT is one of the educational services provided by
the National Wildlife Federation and interns will devote part of their
time to attending hearings or floor debates on environmental issues be-
fore Congress and reporting them in this publication. In addition;
interns are called upon to attend hearings, briefings and seminars held
within the executive branch and private institutions and organizations
and report these to NWT staffers. A small percentage of the interns'

--time -is also devoted to routine office work.

In addition, the interns must be qualified to do independent research and
write well. The interns' responsibilities offer fine eiNcational oppor-
tunities for observing Congress, Executive departments, and environmental
groups in action. In addition, the Federation encourages the interns to
visit the museums, monuments and other attractions in Washington, D.C.
and cooperates with schools which offer academic credit for internship
experience.

Scope of Placement: Headquarters in Washington, D.C.

Sponsors/Mentors: --

Scope of Recruitment: Nationwide
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?vcruttment iitrateilleal Juniors, Seniors, and Grailimie students in natural
C04E(10.6 af04ii, political science, and leurnaltom arc: usually the most
likely candidates for interns, depending on their "cross qualifications."
iiO4ever, any student with a strong environmental background and the nu-
moouv writing skills and knowledge of government will be considered.

-ii,:rdegiaiiALIASelection (Procedures and I/metal:9AL: Because of the kind of

ta6kn they are called upon to perform, only individuals with a high degree
of initiative, maturity, motivation, and sense of responsibility can bu
accepted.

Admiwiton Itoriitroments:

gduf.:ation: Junior, Senior, and Graduate students
occupation: --

Geographical, Ethnic or other Preferences: --

Other Cr:.toria:

BomunerationAlilltip0A: A living allowance is provided

ohli'atiuns Vnon Connletion of Program: None imposed by Federation
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NEW ARM GOVERNMENTS CAREER INTERNSHIP PROGRAM

Address awl Mosul Number: c/o Public. Service Institute

Route One at Emmons Drive
Princeton, New Jersey 08540

ExpaalagimalE: Dr. Thome J. Davy
Director of Public Service Institute

AdmisOteres.Aanc) Public Service Institute (State agency established by
order of the Governer)

Bootee of Funds: Federal - -IPA Grant by U. S. Civil Service Commission

Year Commenced: 1973

luturn3/FELLEta-lItLteEl 15

Objectives of Programs

1. To at ford college juniors, seniors and graduate students who are study-
ing for degrees related to public administration an opportunity to
obtain responsible, professional experience at the kcal, county, or
State levels as a foundation for a career in government aetvice in
New Jersey.

2. To unable governmental Jurisdictions and agencies in New Jer 'ley to
benefit, through the interns, from new knowledges and skills being
developed in institutions of higher education.

1. To enable the Public Service Institute and the Civil %evict! Depart-
. meat of New Jersey to establish closer working relationehlea with

colleges and universities that offer programs intended especially to
prepare students for public service careers.

plegyaDestaUuration Internshi Educational Component): Either full -
tine or part-time (work-studs assignments. Full-time not more than 40
hours per week, no fewer than 10 weeks. Work-study for no more than 15
hours per week for at least a semester (15-i6 weeks).. Permits student_
to satisfy degree requirements.

222...of Placement: All government agencies in the State of New Jersey
(local, County, or State)

Itupsors/Mentors: township managers, mayors, planning offices, business
administrators and other principal administrators of State Civil Service
Department, counties, municipalities, or the Public Service Institute on
management improvement protects of particular value to their juris-
dictions.

1=221Secruitment: Applicants will he recruited from (a) all New Jersey
Colleges and universities; (b) member schools of the National Association
of Schools of Public Affairs/Administration Which are likely to have
students qualified for the programs; and (c) other colleges and universi-
ties that express an interest in the Irogram.

Recruitment_ Letters to Presidents of appropriate schools;
internship and placement offices of same.
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i.;fleenitly,and Selection Procedures and Timetable):

1. A letter from the applicant's academic advisor certifying that he or

she la a student in good standing.

2. Au tieviely or not more than 1000 words on the student's aspirations and

piano for his/her professional career.
). A signed statement that the student intends to seek and pursue a career

in local, county, or State government in New Jersey.

4. RWIUMA.I. A committee composed of the Director (Chairman) and Assistant

Director of the Public Service Institute, the Chief Examiner of the

New Jersey Department of Civil Service or his designee, and the -

Coordinator of internship Programs will review the applications and
supporting documents and select the interns.

Students should apply by April for summer internship; and by August 1

for fall semester.

Admis4Lon ftwirements: See "Scope of Recruitment"

Romu4211.0.2R_AMIALik011

Juniors: $2.15 per hour

3.29 per hour
Graduate Students: 1.60 per hour

2kitiotions pon C252011tionof Pro am: Internship evaluation report;

sponsor evaluation report; since a major purpose or this program is to
attract talented, professionally trained people to government careers in

New Jersey, the Public Service Institute and Civil Service Department will

assist interns to find positions befitting their qualifications upon com-

pletion of their service or when they earn their degrees if the internship

has been served during an interim term.
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SEW JERRY WERN IN PUBLIC SERVICE

AtittnathiPti.: Interns in Public Service
New Jersey Department of Community Affairs
P. 0. Box 2768
Trenton, New Jersey 08625
(609) 292-6192

,...22tjektv: Director: Patricia Hunt

AdalpAltALLuAilgyx New Jersey Department of Community Affairs

52agly of Funds: State

ItILSRARWIti: 190

inn, torus / to_ ws Lser Year : --

9p1ITAimps of Program: To stimulate and increase interest in public service
as a career.

Lump 01.14nTstrilmionlIismai24142011201.gompaima: Three types
of programs. Summer: Work under State, local, community-action, non-
profit and legalprograms full-time. Academic year; Involved in similar
programs and will also respond to special requests from agencies. Part-
time jobs (15 hours per week). Management Tralneeshies For graduate
students to be placed in local government. Cen;WITYlull-time jobs,
This program serves as a bridge between academic preparation and assumption
of the first government job.

Scope of Placement: New Jersey

Spvnsors/Mentors: --

Scope of Recruitment:. State wide

Recruitment Strategies: 'Announcements and booklets to numerous state univer-
sities and colleges.

Screening and Selection (Procedures and Timetable): Selection will rely
heavily on the students; skills and interests in relation to the require-
ments of the job. Candidates are required to submit a one paragraph state-
ment accompanied with the application for the final analysis. Applications
must be received no later than February 1.

Admission Requirements:

Age: --

Bducation: Undergraduate or graduate
Occupation: --

Geographical, Ethnic or other Preferences: New Jersey
Other Criteria: --

Remuneration and Stipend: Freshman $2.00/hour; Sophomore $2.25/hour;
--lraTe7r $2.50/hour, Senior $3.00/hour; Graduate School $3.25/hour.

obligations Uvon Completion of Program: --

107 101



NEW 1O1IC CITY URBAN VELLOWSHIP PROGRAM

A4Oress and Phone Number: Mayor's Office of Administration
250 Broadway, 14th Floor
New York, New York 10007
(212) 566-1216

Pro rauz Dr. Leonora Loft

AdMtniacILUNLIWILZ: '-

Source of Funds: New York City Funded

Igaangtakkal: 1969

interns/Fellowsjajac: 20

Ob*ectiyes.of Offer university students opportunity to study gov-
ernment while taking an active role in it. Have Fellows learn, grow and
contribute toward understanding, approach and remedies to urban problems.

tokriLjesija_m1(021terriaComonent: One academic
year. Seminars each week, training sessions. Some Fellows take evening
courses. Fellows work full-time at the highest levels of city govern-
ment - four days.

Sc ue of Placement: New York City

tensors /Mentors: High ranking city officials, - administrators, commis-
sioners, deputy commissioners, assistants to mayors, etc. Selected by
assignment-request forms, discussion, interviews of and by Fellows with
Individuals requesting Fellows.

Scope of Recruitment: -Nationwide.

Recruitment iteatssitto Letters to college presidents, information and
applications sent to Deans, Directors of Urban Studies programs, Direc-

_tors of Fellowships, Presidents of Student Governments and Editors of
student newspapers at each college and university (4Pn), press releases,
other media coverage.

Screening and Selection (Procedures and Timetable):

First Round:
Second Round:

rinalists:

Screening applications by committees of present Fellows.
Review by Committee of Fellows and City Officials, select
Finalists.

Interviewed by four man parela - 2 Fellows and 2 City
Officials.

Admission Requirements:

Age: --
Education: Must have completed junior year
occupation: --

aeographical, Ethnic or other Preferences:
Other Criteria: outstanding achievement in
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NEW WORK STATE ASSEMBLY INTERN PROGRAM

AjitulsanleNumber: Legislative Office Building, 834
Albany, New York 12224
(518) 472-6648

Pram Dire ms (Presently vacant 8/14/74)

AdministeriagWau: New York State Assembly

Assembly intern Committee (John Kingston, Chairman)

Source of Funds: Appropriated in Legislative Budget

Year Commutit 1971

Interns/Fellolls per Year: 75-175 (Program Expansion in 1975)

2tlective.t0.of hatgam: To provide college students 1- both graduate and
undergraduates - with first-hand knowledge of the legislative process and
functions, and to attract them to professional legislative staff work.
General orientation and regular training seminars conducted.

PrOrittapilinDtcatic....2981(21a:C4110erit:

1. January Program - Interim term project. Full-time, 4 weeks.
2. Session Program - February - May. Part -time and full-time intern-

ships throughout Legislative Session.
3. Summer Program - 8 weeks, graduate students, intensive research.

Background must be appropriate to projects.

Scope of Placement: Assembly-wide placements, including permanent staff
offices which serve Standing and Fiscal Committees.

Sponsors/Mentors: None

Scope of Recruitment: All colleges and Universities within New York State
are invited to participate and are given preference over other schools.

Recruitment Strata ies: Letters to college liaisons (appointed by .allege
presidems) announcing changes in components, if any, appltcation dead-
-lines, program details, etc. (Applications are included.) All applica-
tions are routed through college liaisons to Program Coordinator.

Screening and Selection (Procedures and Timetable): Initial screening by
college liaisons. Selection process differs from component to corponent,
depending upon number of openings, types of assignments, etc. January
and Summer components must competitive. Supportive materials include
recommendations from college personnel attesting to research/writing
abilities, maturity, interest, etc.
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-AdlitiAsiAnjikwlireMelits3

Age: --

Education: Collage: graduate or undergraduate
occupation: All areas acceptable
Ceographical, Ethnic or other Preferences: Able to relocate in Albany

aria .or arrange to commute. First preference to students
attending colleges In'New York State.

Other CriterLa Must ho able to satisfy minimum time required, usually
on days legislature is in session.

Remansittion_and.5tikemd, Depends on program components, hours worked,
uaiiemic level, and distance traveled. Session Components: $150 - $350.

Summer Program: $125 per week for 8 weeks.

ObjAhlations yvon Cpmletion of Proglam: Evaluation due. Satisfy obliga-

tions of oftice to which assigned. Satisfy college course credit require-

ments.



YORY STATE COUNCIL ON THE ARTS INTERNSHIPS

Address and Phone Numbe:: Il West 53 Street
New York, New York 10019

Ptokram Director: William J. buyback, The Director's Special Assistant for3W. 7Sr.

Education

AdministerthiAcaw. The Museum of Modern Art

Souren of Funds: The New York State Council on the Arts, The Museum of
Modern Art Cooperstown Graduate Programs Foundation.

Year Commenced: New York State Council on The Arts - 1966; Painting Con-
seivation - 1973; Painting Post-Graduate Internship in Conservation -
01G.

Interns/Fellows ner Year' One position in each department-- number of de-
partments participating varies each year.

altaineaLltailan: New York State Council on the Arts internships -
One year of on-the-job training, responsibility for various areas of de-
partmental operations, participation in a range of activities on an inter-
departmental level, and often on a larger scale dealing with many aspe'fs
of the Museum and its public.

Painting Conservation - Experience in the treatment of works of modern
art under the guidance of professional conservators.

Painting Post-Graduate Internship in Conservation - Broadening the scone
of conservation within modern art and specialization in conservation
problems typical of modern art beyond existing professional training.

Program Dustin (Duration, !nternship_i_ Educational Component': One year

Score of Placement: --

22catiors Mentors: --

Ssosuent: State and National

Recruitment Strareatl: Primarily mailings

Screetling and Selection Procedures and Timetable): Application and inter-
view by participating deptrtment. Conservation recruitment and screen-
ing through joint cooperation of schools of conservation and The Museum
of Modern Art.

Admission Requirements: -

Remuneration and Sti end: Post - Graduate Internship in Painting Conserva-
tion - $10,000. New York State Council on the Arts Internships - $8,500 -
$9,000. Painting Conservation Internship - 57,00' stipend.

obi t at ions l oicon21of Program: Open
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SEW YORK STATE LEGISLATIVE INTERUGM PROGRAM

Addreas and Phone Number: Comparative Development Studies Center
Mohawk 1210
State University of New York at Albany
Albany, New York 12222

PT2121: John A. Worthley

: Comparative Development Studies Center

5esa!91...?unds: New York State 'Senate

Year Come:Iced: 1962

1.1 rrLLeIslitthlteA per Year) Five

Ob actives @f Pro;cam:

1. To provide iaiensive and practical training in the process of legis-
lation and public policy formation.

2. To provide supplementary assistance to the offices and committees of
the State Senate.

3. To stimulate research in the state legislative process and public
policy.

Pr:warn lg12j)esin(Lhiratiotagducational Component),: The program
extends from September through June and includes academic seminars at the
university during the first semester and assignment full time t' a com-
mittee or senatorial staff.

Scope of Placement: National in government, journalism, academia, and
private industries.

Sponsors/Mentors: State University of New York at Albany, Syracuse Univers-
ity, Columbia University, University of Rochester, Colgate University,
City University of New York.

Scope of. Recruitment: Statewide

,ivaljahmlJIlasajes: Literature, campus visits, former interns contacts.

Screenins,and Selection (procedures and Timetable): Written application
due by April 1. Selection Committee meets in May.

Admission Requirements:

Age:. None
Education: Must be a matriculating graduate student
Occupation: None
Geographical, Ethnic or other Preferences: Must be matriculating at a

college or university in New York State
Other Criteria: Preference is given to candidates with a public admin-

istration, political science, or journalism background
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ttpiplAyJRAI,X0AtAend) $410 per month plus medical coverage and tuition
w4iveftor aay couvaes taken at Albany.

92114A ions U(4n_LEAI_ft,letion-, Provram: A wiitten evaluation of the program.

.1
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*TATO DAKOTA LDGISkAT1VE INTERNSHIP PR0GRAM

Address and Phone Number: North Dakota Legislative Council
State Capitol
Bismarck, North Dakota 58505
(701) 224-2916

Program Director: C. Emerson hurry
Director, North Dakota Legislative Council

Adminieteriw A_enc North Dakota Legislative Council

Source of Funds: State legislative appropriation (i.e. State General Fund)

yezgoggailti: 1969 Biennial Legislative Session

Interns/Fellows er Year: 1909 - 6 interns; 1971 - 8 interns; and 1973 -
14 interns. Proposed for 1975 Session - 14 interns.

cab EAlves ofluallan: To provide an educational experience for the interns
involved while, at the same time, providing needed research and drafting
services for the Legislative Assembly. To expose interns to the legis-
lative process, and give them an introduction to the possibilities of
service in State government.

treiramDesi DuratioiEdueational Component): The program's
duration is the length of the legislative cession - approximately 70
calendar days each biennium. The program is designed to accept a given
number of interns from each of the State's public universities who are
initially chosen by the administration of each university. The interns
are then assigned by the staff of the Legislative Council to serve partic-
ular standing committees. in addition to OJT, the staff supervisor
arranges informal presentations by leading State officials, and conducts
evaluation sessions with all interns periodically during the Session.
Interns' drafting activities are supervised by attorneys on the Legisla-
tive Council staff.

Scope of Placement: During the 1973 Session, an intern was assigned to
each legislative standing Committee, with the exception of the two
Appropriations Committees. No effort is made at further placement as the
interns return to classes for completion of the Spring semester or quarter.

Sponsors/Mentors: The University of North Dakota and North Dakota State
University, in conjunction with the North Dakota Legislative Council.

lacm of Recruitment: Determined by the Universities involved. Within
Colleges and Universities in North Dakota.

Recruitment Strategies: --

gScreeninandlestdTimetable: Final review by interim
Committee of the Legislative Council (legislator members) responsible for
making arrangements for Legislative Session. Prior selection procedure
is left to discretion of the Universities and the Law School at the
University of North Dakota (the latter with respect to law student interns).
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Selections and notifications usually occur' prior to the opening of the

Oroulgaiional Session of the Legislature in early December of each even

numbered year.

AjablizatNwatments:

Age: Twenty years old and up.

Education: tiorking on'post-graduate degree or law dgree, except In case

of interns working on bill status reporting who can be linder-

graduates.

Occupation: --
Oeorgtaphical, Ethnic or other Preferences: None, except that they be

students at the Universities above mentioned.

Other criteria: Class standtng indicating high native intelligence,
indication of tact and initiative.

XemuneratImAiLaigend: $600 per month proposed for 1975 Session.

W441J2.itLsUonConofPro.ram: Pill out evaluation questionnaits
for Legislative Council staff, plus any requirements placed upon the in-

tern by the University from which he was sent.
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OHIO-LEGISLATIVE SEMICS COMMISSION INTERNSHIP PROGRAM

Ajittszipii.oneNumber_: Ohio Legislative Service Commission
Statehousc
Columbus, Ohio
(614) 46f-3615

tutgrAmjagaa: W. Craig Zimpher

Adsig2lEing Agency: Ohio Legislative Service Commission

Source of Funds: State Apprworiation, General Revenue Fund

swirgagvneed. 1964

jussaaltltiserYear: 12

EtlEttves ov proem:

1. To provide staff asa..stance for individual legislators and legisla-
tive leadership offices.

2. To nerve as an educational opportunity for recent college graduates
(B.A. or M.A./M.P.A.) in the area of legislative process and state
government.

P:ogram Design (Duration, Int.aeLi2sers Educational Component),:

Duration: 13 months, Decembar through December 31.

Educational Component: Seminars sponsored and planned by the Commission
staff (program director). One fear hour seminar a month, last Friday of
the. month. Topics include governmental processes, political issues, and
frequent trips and interactin with local and state governmental agencies.,
and out of state trips (including Washington, D.C., Council of State
Governments, and other state capitals).

Secs e of Placement: Senior legislators and leadership offices

Sponsors /Mentors: Legislative Service Commission staff program co-ordinator
and legislators to whom interns are assigned.

Scope of Recruitment: Recruitment at approximately 40 Ohio colleges, per-
sonal visits to campuses by program co-ordinator; legislator's referrals,
etc.

Recruitment Strategies: To provide a broad based group, including degree
and academic backgrounds in a variety of areas, and to recruit and select,
through an interview process, those students interested in governmental
careers.
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Recruitment: Spring
interview: June/July (interviews are conducted by a panel, including

program coordinator, legislators, and other staff members,
and current interns).

Selection: August
Orientation: First three weeks of December, assignments'are made immed-

iately after orientation.

Addifse tujetseats:
Age:

Education; Minimum: S.A. or U.S., 1.0 GPA
Occupation: --

Geographical, Ethnic or other Preferences:
Other Criteria: --

Remuneration and Stipend: Annual salary, $9,110.00

Ot_r_Aliatkgtts tir!ei,...JC920: None
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OKLAHOMA STATE STUOPlif GOVERNMVAI LiiTEMSHIP PROGRAM

Address and Phone Number: Oklahoma State Regents for higher Education
Room 118 State Capitol Building
Oklahoma City, Oklahoma 73105
(405) 521-2444

__46_9JIAL;etorpro.rai: Robert Vincent

Atitaiuts: Oklahoma State Regents for Higher Education

Source of Fundy Oklahoma State Legislature

Year Commenced: 1914

Ljaermifell: 15
gtlectpes of Pr__ The purpose of the program is to develop a closer

relationship of the academic community and government, to enrich tae
educational experience of college students interested in public adminis-
tration, and to encourage able students to become more occupationally
Ott:rested in leadership positions in government. The program will pro
vile students with the opportunity to work closely with the administra
tlie leaders to state government on an internship basis. The internship
will he a true working experience allowing each student to "sit in" at
the executive level on policy formulation and administrative action.

ELT,iram Desijoi (l)ArLitimInternicationosilients Duration
02 semester involving full time placement with an agency of State govern -

not with provisions with up to eight hours academic credit during a
.,gular term.

Scope of Placement: State Government

Supsors/Mentors: Oklahoma Education Council, Oklahoma Crime Commission,
Oklahoma Education Council, State Parks Department, Oklahoma State Regents.
Governor's office, Oklahoma Community Affairs & Planning, Office of
Economic opportunity, and Oklahoma State Regents.

Scone of Recruitment: Oklahoma Public System of Higher Education

Recruitment StrateiLies: Nomination from Academic Faculty

screening and ,election Procedures and Timetable : Screening by State
Regents Committee approximately one month before the beginning of each
academic term.

Admission Requirements:

Age: College Junior or Above
Education: Currently enrolled
Occupation: --

Geographical, Ethnic or other Preferences: None
other Criteria: None
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kvinfaLikklatatittAtikmts Undergraduate $385/month. Graduate $550/Inanth.

kUakan.a___ApiA.c om li_e..aLitissazatts Nene
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PEND6YLVANLA GRANNIE INTERN PROGRAM

tl elms any Plane Numhect Pennsylvania Department of Education
Field Experience Prograw
Box 9i1

Harrisburg, Pennsylvania 17126
(717) 783-8229

a,....e.piriou: Mr. Joseph Y. Bard

AdeilkkaaLkiDLtigNa: Pennsylvania Office of Education

Soured of Funds: Title V grant designed to improve Departments of Educam
tion in U.S.

Itla!ailMaggi: 1473

_..e.=..jsitellowiterfeas 16

Objectives 2.1112ALEss Graduate students are placed in areas which utilize
their skills and generally make a strong contribution to the work of the
Department of Education. These are educational programs which seek to
change the traditional classroom approach to education and to broaden the
possibilities and definitions of the where's and how's of education and
learning.

ao ram Demi n DuratioeAInueeelay_Kgeallonalalemeall: One semester
Fall and Spring . Have to be enrolled in a graduate or post-graduate
program of any University of College in Pennsylvania.

lisle of Placement: Students are placed in areas which utilize their
skills and generally make a strong contribution to the work of the Depart-
ment of Education.

SnonsoestMentorst

Scope of Recruitment: Recruits students from all segments of higher educe-
_tion in Pennsylvania; and if they are native born Pennsylvanians.

Recruitment Strategies: Generally these students come from such disciplines
As educational admiaistration, public administration, social planning, or
political science.

SereeningAHISelectioe_SProcedures and Timetakel: Each campus recommends
various students to the Board of the Field Experience Program in Penn-
sylvania.

Admission Requirements:

Age: --

Education: Enrolled in graduate (masters), or doctoral college program
Occupation: Student
Geographical. Ethnic or other Preferences: Native born Pennsylvanian
Other Criteria: --
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koleAtixtainIlLitival: $90 per week for lb weuku.

ON_ JAnicmrs, jj121,922glasiat_tof Peojairn.m:

Ltd
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PROFSIX MANAGMENT INTERN PROGRAM

AthispALasiltene Number! Budget and Research Director
Municipal Building
251 West Washington
Room 821
Phoeniz, Arizona 95003

Iteirm Director: John B. Weints, City Manager

Adminiltoring ARencY: Budget and Research ueoartment within the City ofPhoenti

Surcds: City of Phoeula

IV21..fignegitillAg 1945

Interns/Fellows per Year.: 3 per year

Ob actives of Psalm: Designed to attract, develop and retain young peoplein loco government. Under the direction of the Budget and Research
Director ana its staff members, interns are encouraged and expected to
inquire into important issues and initiate improvements, suggest new
approaches and offer new directions. The interns apply various research
techniques to the study of administrative and organizational problems,policies and practices.

212Augaltsim_lawition, Internship, Educational Cosponent): Serve as
staff assistants to administrative or ,..itizens' committees such as the
Alcoholism Planning Committee, Citizens' Advisory Committee on Drug Abuse,and the Commission on Youth, and attend City Council study sessions,
meetings of the Manager's "cabinet" and attend conferences.

Scope of Placement: Budget and Research Department

Sponsors/Mentors:

Scope of Recruitment,: Nationwide

Recruitment Strategies: Brochures, bulletins, etc.

lisssiLloaliand Selection Procedures and Timetable : Qualifications will berated on the baste of scholastic records, references, character evalua-
tions and pertinent administrative experience. Applications will be
accepted until March 1. Selection made in early April.

Admission Requirements:

Age: 21 - 40
Education: completion of Master's Degree in Public Administration or

closely related fields.
Occupation: -7

Geographical, Ethnic or other Preferences: --
other Criteria: --
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EsapneratiaualAtikind: $8,819 $10,088 depending upon qt.alifieutione,

pins t'omprebensive frings benefits.

912118 tun qi`2,,.mzley.inn of Program:
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POPULATio% !NallUTE MUM PROGRAM

Address and Phone Numbers The Population Institute

110 Maryland Avenue, N.E.
Washingtou, D.C. 20002

NIULAMPILWAILs David Baker

424511211LABAALetut. The Population institute

Sputce of Funds: Suunen Foundations and various other contributions

Year Commenced: 1972

latetsgj,12.......Lws,,r Year: Between 38 and 40 interns

Q11.efAives of Program: Allows undergraduate and graduate students to dc..,
something about the problems of population and environment in their state
while they are involved in their normal academic programs. The interns
are challenged to become agents of change and innovation and to assist
public officials in finding workable

approaches to extremely complex and
vital questions.

tregJappesige (Duratiou Internship, Educational Component): Interns work
closely with academic advisors, state legislative or executive sponsors
and citisun leaders on a research project dealing with population and
environmental problems. Project subjects will be chosen on the basis of
Legislative priorities within the state. The research is to be action
oriented, designed to produce results at the legislative and administra
tive levels. It can be geared to new activities in any of the three
branches of government, or focus on.full implementation of lawa.alreadypassed.

Deadline for applying April 10th for internships commencing the following
.Septen0er (through June).

Scope of Placement: In 22 to 25 states

SnA onsors/Mentors: ""

S cow of Recruitment: From a selected 22 to 25 states per year. Fluctuates
year by year.

Recruitment Strategies,: Brochures, various college contacts, press releases
to coileges, newspapers and advertise in population related programs.

ScreentniLand selection (Procedures and Timetable): Interns will be selected
on the basis of:

1. Experience and interest in population and related activities
2. Proven research and writing ability
1. Faculty recommendations (2)
4. eelevance of research interests and state needs
S. college transcript
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ildstk3sionuents:
Age: Mdargraduate and graduate
gdw;ation: Must be attending a college or university
Occupation: --
Geographical, Ethnic or other Preferences: mm

Other Criteria; --

Remuneration and Sti:end: $800.00 per intern for the school year plus

necessary travel and research costs.

io of Program:
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RHODE MAW STATE GOVERNMENT WERNSRIP CWMISSION

Address aid Phone Number: Room 323, State House
Providence, Rhode Island 02903

ItuumaixtilLa: Oliver L. Thompson, Jr.

....PA4111111Lia.16WIW Intern Commission

Source of Panda: Joint Committee on Legislative Affairs

sLJIMMtaggi: 1961

InkftEnsaellows per Years 60

itleaittulLErgela: The purpose of the state government intern program
shall be to enable students and young persons to develop a knowledge of
the structure and procedure of the state government in order to en-
courage them to take an active part in the civic life of the state and to
further encourage them to eater government service.

DeaiQn One semester,
12 weeks. All but one college gives academic credit, usually 4 credits.
Designed to give both academic and experienced input.

Scope of Placement: All three branches of Government

Sponsors /Mentors: From all three branches

gepplILItcatiturit: All departments of colleges and universities within
Rhode Island

Recruitment Strategies: Through academic advisors in each college or
university

Screening and Selection (Procedures and Timetable): By Academic Committee

Admission Requirements: None. Upon recommendation of Academic Advisor in
each college.

Remuneration and Stipend: $100 stipend per intern

Obligations Upon Completion of Program: Must complete the 12 week course
of Monday seminars, work 8 hours per week in sponsors office and submit
a satisfactory paper on assignment.
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ROBERT P. KeNNEDY MEAORIAL FELLOWS PROGRAM

Address and Phone Number; Robert F. Kennedy Memorial
1035 30th Street, S.W.
Washington, D.C. 20007
(202) 3.18-7444

Program Director: Lenny Conway

Administering Agency. Robert F. Kennedy Memorial

Source of Funds:

Year Commenced: 1968

Intereadlete_mylar: Approximately 24 on a rotating basis

alectivea of Program: The Robert F. Kennedy Fellows Program is a tax ex-
empt public/foundation which provides support to various community level
organizations working wauh youth. The Fellows Program focuses on the
educational rights of children and youth.

A person seeking a Fellowship would apply to the Fellows program along
with an organization (host organization) whom they would be fulfilling
their fellowship with.

The Memorial is-not a grant making foundation nor does it have a scholar-
ship program.

The Fellows Program consists of a Senior Fellows area and a Youth Fellows
area. S.F._are young .adults and Y.F. are adolescents (aged 15 - 19)..

Prctaksratiesnlsramaesititernsti Educational Component): Senior Fel-
lows placements are usually for one year and Youth Fellows for six months.-

-serving in local communities and schools to help young people. The
Memorial encourages Youth Fellows to undertake local projects, hoping, by
example.to encourage more young people to work for freedom of expression
and against social Injustice in their schools and communities.

eve or Placement: Each Fellow arranges the locality and organization in
which to work for.

Sponsors/Mentors: --

Scope of Recruitment: --

Recruitment Strategies: The major recruitment of the Memorial puts stress
on the educational opportunities for Blacks, Indians, and Chicanos and
are also seeking out those groups which are attempting to commit more
fortunate young people to the battle against poverty and discrimination.

Screening and Selection (procedures and Timetable): -
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Atinnn Iewircpentv
Age: --

Education:
Occupation:
Geographical, Ethnic or other Preferences: Fellows are placed throughout

the United States

Other Criteria: The Fellows must have a HOU Organization

Remuneration and Sti end: Senior Fellows Program, July 1974, $6,400 yearly

and Youth Fellows 120.00 a month.

Obli.at ions U ontof Vro rams --
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SECURITIES AND EXCHANGE STUDENT A&S1STANT PROGRAM

(14MjaLALul.12.111imberPhot: U.S. Securities and Exchange Commission
Summer Employment Program Coordinator
Office of Personnel
500 North Capitol Street
Washington, D.C. 20549

ttmalassia: ..-

balnialLieglignix: U.S. Securities and Exchange Commission

Eot....12mLIds: Securities and Exchange Commission

Year Commenced:

Interns/Fellows per Year: --

Oblectives of Program:

1. To provide the type of work and learning experience which will develop
an interest in the Commission's activities and also serve as a stim-
ulus for the participants to apply for permanent employment.

2. To secure a talented group of temporary employees who can provide
valuable assistance in the performance of regular and special duties
throughout the summer.

Pr gram Resin Educational Com one t

Student Assistant (Finance) - must have involved major study in account-
ing, finance, investments, economics or business administration.

Student Assistant (Law) must have completed two years of study at law
school.

Summer only placement.

Scope of Placement,: U.S. Securities and Exchange Commission, Washington,
D.C.

Sponsors/Mentors: --

Scope of Recruitment: Nationwide

Recruitment Strata les: Announcements, brochures, college information
centers.

Screening and Selection. Procedures and Timetable): Student Assistant must
file:

1. Completed Standard Form 171
2. College transcript or a list of undergraduate, graduate and law

school courses
3. Indicate their cumulative grade average

(Law) closing date is January 31; (Finance) is March 15.
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ajaatelat Jtisit, t

Age! Undergraduate and above
Edtwation: --

Occupation:
Geographical, Ethnic or whet. Preferences:
Other Criteria: --

GS 5 - 9 level

Obliaatien on Commotion Lot llayram: --

12
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SMITHSONIAN INSTITUTION - PROGRAM OV HIGHER EDUCATLON AND RESEARCH TRAINING
IN: History of Science and Technology

Anthropology
Earth Sciences
American History and Material Culture
History of Art
Bic logical Sciences

M_IrextAuskaIoneNumber: Office of Academic Studies

Smithsonian Institution
Washington, D.C. 20560
(202) 628-6622

foaeLL.t.ausits Office of Academic Studies

Administerine Agency: Smithsonian Institution

Bourne of Funds: Smithsonian Institution

Year Commenced: 1965

......viall22Intertwseziew 196S

actives of Program: Smithsonian Fellowship awarded to support independent
research in residence at the Smithsonian, in association with its staff
and using its museum collections, laboratories, and other facilities.

!Lump Desi ga_lgulption,_ Internshi Educational Component): An interna-
tional program designed to trtin for one year. Smithsonian Fellowships
available to:

Post Doctoral Scholars: to pursue further training in research. A lim-
ited number of fellowships is available.
Doctoral Candidates: to conduct research for their dissertations with

-approval of their university departments.
Graduate Student: to conduct 2 to 3 month directed research and study
projects.

-Scope of Placement: In the 6 various branches of the Smithsonian Institu-
tion mentioned above.

"12pnsoreiMentore:

Scotse of International

Resruitment Strategies: --

Screenisa and Selection (Procedures and Timetable):

Reviewed by members of Smithsonian Research staff.
Make recommendations for appointment to Board of Academic Studies.
Reply by March IS Doctoral and Post Doctoral.
Reply by April IS - Craduata
Essay outlining accomplishments, current and past research, discussion of

their protect they desire to undertake; transcripts; two letters of
recommendat,an.
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Adolitat n

Ages Have to hold the status of a Oraduate, Doctoral or Post Doctoral

Education: Enrolled in any instituttun of higher education
Occupation: Student
Geographkal, Ethnic or other Preferences: *boo

Other Criteria: --

Rea tjaelLtUaL.NAAtizati:

Post Doctoral: $10,000 stipend per annum plus residence allowance

Doctoral: 5,000 stipend per annum plus residence allowance

Graduate: 100 per week awarded for a year

Itboly:sUiAAPrral No obligations
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SUUTH DAKOTA LEGISLATIVE STUDENT INTERN PROGRAM

itLPdressalleNerumb: Director
Legislative Research Council
State Capitol Building
Pierre, South Dakota 57501
(605) 223-3251

12says: Michael C. Ortner

agyalbavjadadiggia: Legislative Research Council

Source of Funds: Special state appropriation

VearCommenced: 1914

Intimiser Years 20

91.12ketives of program: To provide legislative internships for'college stu-
dents to foster knowledge and understanding of the governmental process
and to provide assistance to the legislative branch of the State Governs.
cent.

Program Design CDurati tnternshtts. Educational Con onenc

6 weeks in even numbered years
9 weeks in odd numbered years

Most collages allow credit for the internship.

Scope of Placement: Legislative Body members of the State of South Dakota

2ponsors/Mentors: Legislators and legislative committees

Scope of Recruitment: All colleges in South Dakota

Recruitment Strategies: Approximately S02 Democrats and 502 Republicans

-LimagiroanciadseedTimetable: Must complete splice-.
Unit form provided by the legislative research council and furnish them
with a copy of their transcripts at least six weeks prior to first day
of legislative session. The character, aptitude, academic attainment, and
interests of applicant shall provide basis for selection.

Addmission Requirements:

Ago: Any student currently enrolled in a degree-granting post-secondary
educational institution,

Education: --

Occupation: --
Geographical, Ethnic or other Preferences: --
Other Criteria:
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Kmulver(stion attaloud: $70 per week

Q ay ifyv4 02.0 Coei2ktinajiisurams Brief personal written evaluation

of program by interns and legislators.
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SOUTH DAKOTA STUDENi INTERN PROGRAM - EXECUTIVE BRANCH

Mdlmaluellhamtagmba: Dept. of Education f. Cultural Affairs
State Capitol
Pierre, South Dakota 51501
(605) 224-3119

PUWAAMSQUADALIE: Mrs. Pamela Bellinger

Administering Agency: Dept. of Education and Cultural Affairs

Source of Funds: Legislative Appropriation of State Dollars

Year Commence0 1973

InternsiftliEmarltar: Program is expanding -- S8 Summer '74, approx-
imately 25 school year '74-'75.

2hallitiLAJNEguam:

1. To provide students with off-campus work experiences that will sup-
plement and enhance their academic training.

2. To provide work experiences relevant to the students' educational
objectives.

3. To offer state government agencies the opportunity to utilise the
talent and creative ideas of youth.

4. To encourage young people to enter careers of service in South Dakota.
S. To foster a greater knowledge and understanding of the governmental

process.

Program Design (Duration, Internshipk Educational Component): Opportunities.
open to public and private schools in South Dakota for academic credit.
Credit is not centrally decided by department, but is presently a miter
of decision at the college level. State agency internships are in a var-
iety of areas -- law/pre-law, communications, social sciences, economics,
bustnessimath, social services, etc. Presently a twelve-week internship
is utilised, but eventually program may move to a semester long intern-
ship during the regular school year with a twelve-week segment in the
summer.

Scope of Agencies, committees, and associations that are a part
of the Executive Branch of the South Dakota State Government.

Sponsors/Mentors: Varies throughout program -- state agencies request in-
terns for the purpose of providing a service learning experience for the
young people of South Dakota. Sponsors range from Social Welfare, Educa-
tion and Cultural Affairs, Commerce and Consumer Affairs, to Indian
Affairs, Central Data processing, Economic and Tourism Development, Bureau
of Personnel. Administration, etc.

Scope of Recruitment: Coordinator contacts campus intern coordinators at
each participating institution. In turn, the students receive the in-
tonation on campus. News releases and posters are also put out.
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q1c,futfmunt Strflt_ellffo Slide-tape presentation on program is presented at
the campuses;-btaehures are available; news releases and posters are diac
played; academic advisors and curriculum planners encourage internships
as a part of the students esker program. Program provides opportunities

for youth to become'involved in the State government in South Dakota and
hopefully encourages them to work in their state. Uppermost In the program

to the practical work experience gained.

ScreeningaedSelectiqpiProcycieres angjimetablAp Applications available
through coordinator at Pierre, as well as coordinators on each campus.
Applications are sent to main office. Copies of applications are sent to

each agency for which the intern has requested an internship with, in
accordance to the job description sent out by era state agencies. The
supervisors at the agencies will review the applications and personally
interview up to three applicants by phone, or in person. After student is

chosen, the agency contacts the coordinator's office about selection and
student is contacted about choice of intern. The student, then, has tan

days to accept or decline.

admission Recuirements: Should be a resident of South Dakota or attending a

college or university in South Dakota. Preference is given to junior or

senior or graduate status.

Age: Preference given to junior, senior, or graduate status.

Education: Same as above.
Occupation: in line with field of study.
Geographical, ethnic or other Preferences: Resident of South Dakota or

attending South Dakota college or university.

Otner Criterts:

Lispollation and StUend: $100 per week for undergraduate; $125 per week
for graduate status.

aligalipts Upon Completion of Prograv Final evaluation and final booklet.

4
4.81,1L
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STAVE MICR FOR PLANNING b PR0GRAMMING (State Planning Internships) IOWA

WcessaeoneNumbet 523 East 12th Street
Des Moines, Iowa 50312

Qirectos Robert F. Tyson, Director

Barry M. Potrowsky, Personnel Officer

6aAaLttscluji...Ut..2.nc: State Office for Planning and Programming

avicAALLamils Department of Housing and Urban Development (HUD) 701)

Year Commenced: 1969

interna/Pelivskmata: Varies; is determined by the amount of funding
available during a given fiscal year. Usually four to six per fiscal
year.

91191311Atsrams The interns in 0111 have 'he opportunity to assist
Lull -time state planners in a number of areas including environmental af-
fairs, rural development, general state planning, highway safety, compre-
hensive health planning, municipal affairs, educational planning, and
public information. This exposure serves as en- the -job training or pros.
vides an apprenticeship for individuals who are interested in working in
the government sector upon graduation from a college or university.

uiragslafteiga_1(ktratkailaternship, Educational Component): Duration
one school semester. However, an intern may have the opportunity to work
an additional semester to finish a given project. Maximum hours per week
allowed - 20 hours per week. A schedule for each intern is arranged be-
tween the office personnel Officer and the intern in order to insure that

_the totem can continue with a full-time course load at his or her
University, while also working up to twenty hours per week in the Office
for. Planning 3 Programming.

Score of Placement; Not applicable

Svnsors/Mentors: Not applicable

Scooe of Recruitment: Surrounding colleges and universities.

Recruitment lamilaa: In confunction with the Public Administration and
Political Science Departments, as well as the general placement offices
of the neighboring colleges and universities.

Screening and Selection (Procedures and Timetable): Available intern posi-
tions are announce via letter and phone calls to the neighboring
Colleges and Universities, who in turn post the employment positions in
their respective institutions (in the various Departments). Applications
of those interested individuals are received for approximately one to two
months prior to the selection process. Through the process of elimination,
the candidates are selected and matched with the various intern positions
that are available, taking into consideration the intern candidates ulti-
mate career goals.
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IIVAslat,hylakforepta:

Age: Not app!icaole
lid444tL04: At /east a Junior or Senior in a College or University and

above.
Occupation: None

Georpaphical Ethnic or other Preferences: From surrounding colleges
and universities.

Other Criteria: None

Remuneration and Stineod: Junior year internships: $3.00 per hour plus
3 hours of credit. (The credit is determined by the University or College
and can be received only once.) Senior year: $1.25 per hour' plus credit
if not already received.

Oblilationsjzip Comagtion of Program: Determined by the cooperating
university of college of the respective intern.



STATE OF HAWAII LEGISLATIVE INTERN PROGRAM; STATE fits HAWAII EXECUTIVE CITY
4 GODNrY OF HONOLULU ADMINISTRATIVE INTERN PROGRAM

Address and Phone Numbers Center for Governmental Development
1394 A Lower C.impun Drive
Honolulu, Hawaii 96822

Direc; Lionel Medeiros

AdmihkAttEABL,W2LE: Center for Governmental Development, College of
Continuing Education & Community Service, University of Honolulu

52aLELAJUILII: State of HWALL and City and County of Honolulu

ISALJIMUL. 1959 (program has been revised several times)

ingeresryeam Approximately 30

AlgAiy00 pf paan: To acquaint upper division undergraduates with the
operations of the kegislature and executive branches of Hawaii govern-
ment! . . . of the administrative branch of the City and County of
Honolulu.

Maar: Design (IhjsisidEdcaioitomonent: Each state
Internship: one semester. Each state program requires attendance at a
weekly seminar session (legislative provides credit; executive is non-
credit). City and County of Honolulu: 1 year non-credit. Ho weekly
seminar sessions.

5s2pe of Placement: Legislative offices, normally top-level offices;
executive offices, normally Governor, Lt. Governor and large departments.
City and County, normally upper middle-management contact.

Sponsors/Mentors: State legislators, top-level administrators, with facul-
ty members and guests at seminars.

scope of Recruitment: Statewide announcement plus intensive University
of Hawaii, Mama Campus, recruitment.

Recruitment Scumies: Statewide newspapers, faculty bulletins, Universi-
ty newspaper, campus signs, auto flyers, mimeo brochures.

Screetqtaasd Selection Procedures and Timetable): Normally: completed
application forms. statement of interest, transcript, and interview for
all except those with grade point difficulty, close consultation between
government and university.

Atitsission

Age: Open

Education: !r/Sr status on University of Hawaii, Mane: Campus
occupation: Open

Geographical. Ethnic or other Preferences: Open
Other Criteria: --
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Ititt*40or,,,t,ion aw) Skike_n4; state: 9V1$) pet semester invoLvetnent.
iisu4ulus 3. -Pei -Lour (20 hours pet week).

Oh 114;st konsarin co-11111111CM Nu t Offfiti 1 obi i gat ions . Host,
'10140-VIM, continue intoreat to tho potitieal proems:* or accept government
etapiovetent.
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SLUE OF MINNESOTA, GOVERNOR'S INTERNSHIP PROGRAM.

Address and Phone Number: 215 Administration Building
St. Paul, Minnesota 55155
(612) 296-2)29

bnikiTIOAASIIE: Mary Des Roches

i attiniic: State Department of Personnel

irce of_punds: Administration of Program under Federal Intergovernmental
Personnel Act

'Nat 1972

j:LitgatfusLylas Approximately 400

gtisEtlyieelluiram: To expand opportunities for students to supplement
their classroomeducation and test their career goals with a service- .

learning project in a government agency.

To coordinate internship projects and make them more accessible to stu-
dents through a standard procedure for placement and evaluation.

Progam DestaiDuration Internshi Educational Com onent): The program
design is flexible. All internships must have a direct academic component
and be conducted with faculty supervision. The experience can be from
one academic quarter to one year in duration; students participate in the
agency between 10 and 40 hours per week.

latwepkacement: All levels of government-primarily in the state
agencies at the present time.

Imatmeltilers: The direct sponsor is the State of Minnesota. Other
government jurisdictions participate.

Scope of Recruitment: All institutions of higher education in Minnesota.

Recruitment aLtualiks: Information is sent to field placement coordina-
tors at all academic institutions of higher education.

ScrelnImmti_Selection Procedures and Timetable : Applications from stu-
dents are submitted six weeks prior to academic quarter of the internship.
Students are referred to agency coordinators for interviews. Final
selection is made by agency coordinators.

Admission Requirements:

Age: --

Education: Currently enrolled
occupation: --

Geographical, Ethnic or other Preferences: --
Other Criteria: Agency may specify own requirements
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RempptmfalAnd,Sttiamil Generally $2.50 per hour for undergraduates
and $3.50 per hour for graduates.

allptipus qpn Clujetion of Program: Evaluation of internship by both

student iud supervisor. Furthur obligations for academic credit made by
school.
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SUMMER GRADUATE ASS1STA31SHIP PROGRAM (MEMOPOLITAN MUSEUM OF ART)

ine111,opijimpecAliressa: Summer Graduate Assistantship Program

Department of Public Education
Metropolitan Museum of Art
New York, New York 10028

,......&212kasisProris Mrs. Melanie Snedcof

jeakgt Agency: Department of Public Education, Metropolitan Museum
of Art

Si+u ce ©f.F'unclas Metropolitan Museum of Art

Year Commenced: 1967

lotesns/Fellows _POT Year: 10

Mestalteid_Picumt: To introduce a group of talented graduate students
to museum work through on-the-job training involving a great variety of
duties.

Program qedggluationi Internship!. Educational Component): The program
lasts for 10 weeks. Depending on the needs of the department to which
the Assistant will be assigned and interests of the Assistant, his work
may include research for purchases, special exhibitions, catalogues,
other publications, answering inquiries by colleagues and the public, etc.

ficALELMIEMEEL: -Nut applicable

Sponsors/Mentors: Not applicable

Scope of Recruitment,: Mostly northeast U.S.A.

Rscruitment Straggle: Flyers announcing the program are sent to univers-
ities and colleges.

ScreeningARLIglection (Procedures and Timetable): Assistantships are in-
_tended for graduate students in art history with excellent records who
contemplate museum careers. Application is made by letter to: Coordina-
tor of the Graduate Assistant Program, Dept. of Public Education, The
Metropolitan Museum of Art, New York, N.Y. 10028. Application should
include all pertinent personal information, work resume, 3 letters of
recommendation (2 should be academic, 1 from a past employer or someone
able to evaluate the applicant's abilities), a paragraph on career plans,
choices of departments in which the applicant would like to work and

the reasons for choosing them. After an initial screening, applicants
will be contacted for a personal interview. Applications are due by
March 1, decisions will be announced May 10, 1975.

Admission Requirements:

Age: Not applicable

Education: Graduate student in art history.
Occupation: Not applicable
Geographical, Ethnic or other Preferences: Not applicable
Other Criteria: --
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...EResuneatiot: $1.000 tut 10 weak internship.

bligatiens Gucsn Cet rvletiou of Program. Written evaluation.
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SUMMER LEGAL INTERN PROGRAM (FEDERAL TRADE COMMISSION)

Akarxaag0021ium.j95r: Sixth Street & Pennsylvania Avenue, N.W..
Washington, D. t:. 20580
(202) 962-5550

timitoleDislaass Mrs. Shirley J. McKenzie

Adallamalumix: Federal Trade Commission

Source of Funds: Fiscal Budget

Italgmati: Unknown

___Aziwit.......201lowstr...11ali 15 25

Objectives of To provide an opportunity for law school students to
gain meaningful work experience related to their particular career goals
in the fields of antitrust, consumer protection, and litigation.

auralletijw_ablisimijannter Component),: The program
is designed to ;tin for an entire summer, with the poseAbility of continu-

ing on a part-time basis during the school year oilers applicable.

faajf_PIncement: Students will be placed throughout the agency, includ-
ing the regional offices.

Sponsors/Me tors: Federal Trade Commission

Scone of Recruitment: Recruiting is done at various law schools through
interviewing on campus, posting bulletins at various law schools through
the placement offices, and postings at various other government :agencies.

S a Selection and Timetable): Applications for con-
sideration should be in the Personnel Office no later than March 1. All
applications are first screened by Personnel and later reviewed by the
_various representatives of the agency to determine if their background
and education are relevant to the work of FTC. Selections are normally
made by the first week in April.

Admission Requirements:

Age: Bone
Education: Completion of first or second year of law school
Occupation: --

Geographical, Ethnic or other Preferences: --
Other Criteria: We strongly urge all minority group members to apply.

Remuneration and Stipend: --

obt ate s Conpiet ton of None
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TWIN CITY AREA URBAN CORPS

Address and Phone Number: 1603 Chicago Avenue
Minneapolis, Minnesota 55404
(612) 348 -696?

Frump Director: Dennis J. Bible, Acting Director

Adeinistdring Auseit: City of Minneapolis

Source of Funds: City of Minneapolis, City of St. Paul, 10% administrative
charge from all employing agencies; Federal College Workstudy Program;
Federal, State, Local, or Private Foundation grants.

Year Commenced: 1969

kuert...j...1/Fell otIfseac: 400

Ifteetives of Program:

1. To develop meaningful internships for college students.
2. To provide local government with a creative, enthusiastic, and cap-

, able work force.
3. To act as an agent of innovation within local government.
4. To provide students and-government employees with alternative learn-

ing experiences.

Program Desia: (Duration. internship. Educ_ al Component):

Duration: _Minimum: 10 weeko
Maximus: 52 weeks

Internships with periodic seminars for educational component, bi-weekly
newsletter.

age of Placement: Metropolitan area City and County governments, State
government, Board of Education, non-profit agencies, suburban governments.

2unsors/Mentors: City of Minneapolis

Scope of Recruitment: Nationwide: colleges and universities

ReCrUitMent Strategies: College visits by staff coordinators, posters,
mailings, slide shows, television and radio coverage.

Screenin& and Selection (Procedures and Timetable): Application form, per -
--7N5171;IWeiew with Urban Corps staff person and personal interview with

agency supervisor before plac,,,cnt. Continuous placement during academic
year through March 30, placement it a summer internship must be by June 30.

Adoission Requirements:

Age: --

Education: Applicants must be college students
Occupation: --
Geographical, Ethnic or other Preferences: --
Other Criteria: Eligibility for Federal College Work-Strneferred
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bomIlLesAtlak Atti.glizetja:

Undergraduates (Work-Study)
Graduate students (W-S)
Semi-volunteers (Not u -S)

$2.50/br.
$3.50/hr.
$20/wk. (Undergraduates)

$28/wk. (Graduate students)

Olf s an t;vsny let fan of Pro raas --
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UTAH STATE HOUSE YIU.OWS PROGRAM

bddress and Phone Number: 118 State Capitol Building
Salt Lake City, Utah 84114
(801) 328.-5245

KtNialatjASSIE: Ruth Mn Jefferius

Adltailtsktuaggail: Office of the State Planning Coordinator

Source of Funds: Utah tftgislature with matching funds provided by state
departments utilising state House Fellows.

"tsar Commenced: Became law 1969 although funds were not appropriated until
1954.

Interns/Fellows per Year: Two (2). This number may vary depending upon
tunis appropriated by legislature each year.

algabati2( Program: Intended to attract young people with distinctive
qualifications into public service at the state level. Participation in
government service by talented young persons early in their careers will
aid state government in responding to the dynamic challenges of our time.

Pro ratalatuaa jams tanainhMagslawilsmanae s

1. Fellows will be appointed to serve for approximately 12 months.
2. Fellows will participate in a program of seminars and discussions.
3. Where possible, arrangements may be made with local universities for

the granting of credit toward a-graduate degree-for work done as a
state house fellow.

Sco e of Placement: Staff of the Governor's office, the offices of other
o ecte state o ficials or the offices of the heads of major state
agencies.

. Sponsors/Mentors: Commission on State House Fellows and the Governor's
off ice.

Scope of Recruitment: Throughout the stets of Utah.

Recruitment Strategies: News releases sent to all newspapers published in
Utah. Letters sent through channels commonly used by the state merit
system, to all minority groups, universities and colleges in the state,
Utah Education Association, and other interested groups.

5elesnlig"1111plection (Procedures and Timetable); Although the timetable
will vary each year, the one used in 1974 was as follows:

March 20 - Applications, recruitment letters and news releases sent out
April 15 - Deadline for receipt of applications
May 1 - The Initial screening process will have taken place
Hay 15 - Final selection

Between May 1 and May 15 the Commission held personal interviews with all
finalists before the final selection.
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MIAA21211ttiatEMEA:

Age: 21 - 35 years
Education: A

years
frum an accredited college

Occupation: No preference
Geographical, Ethnic or other Preferences: Prefer a Utah resident or one

attending Utah schools.
Other Criteria: Their activities and education should be such as to indi-

cate an interest in the area of public service.

RemuneratimumULWIII: This will vary depending on educational back-
ground, experience, training, areas of expertise and the yearly appropria-
tions from the legislature. The minimum salary is $12,000/year.

oblipitonsuiv,..simataza_k_uagram: To write an exit report covering
what they accomplished during the year, what they thought of their experi-
ence and any recommendations they might have for improvement.
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WASHINGTON STATE SUMMER INTERN PROGRAM

hylualndlc.....ghone%imbr: Interagency Training Division
Department of Personnel
910 East 5th
Olympia, Washington 98504
(206) 753 -2895

immajkillawa: Governor Daniel J. Evans

EBAtminiiliatc: Department of Personnel
600 S. Franklin
P. O. Box 1789

Division - Interagency Training Division
910 E. 5th
Olympia, Washington 98504

of Funds: Agency funded. In past years there has been additional
funds provided by the Federal Government.

Source

Year Commenced: 1964; revised 1969

interlios: Minimum of 100 positions

glieetive of Program: To provide state agencies personnel who can give a
fresh, innovate approach to the accomplishment of important agency proj-
ects. It provides the student the necessary practical work experience
related to academic studies, an opportunity to exchange views with members
of the State Government and involvement in relevant problems facing
society.

oramDesistLjaatiox,_IntetiliIDishiEducatioalComonent: Three basic
intern classifications:

1. Senior Standing - Under immediate supervision assists in a variety of
administrative or research tasks. May be assigned to a specific unit
continually or may rotate between units to gain different kinds of
experience.

2. B.A. or B.S. degree - Under general supervision completes specific
assignments. May be assigned successively to different supervisors
in different functional areas.

3. Graduate Standing - Under broad supervision completes specific proj-
ects involving research or investigation. May be assigned more
responsible recurring work on a continuing basis.

Scope of Placement: Agencies make selection according to their submitted
work plans.

5Ponsors/Mentors: Governor, Governor's Summer Intern Advisory Panel,
Summer totem Coordinator, Agency Coordinators, Agency Intern Supervisors.

Scope of Recruitment: Four year colleges or universities within the State
of Washington. In addition, four year colleges or universities out of
the State of Washington which have requested to be placed on the Intern
mailing list.
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Recruitment Sallszkal candidates must have attained at least senior
standing in an accredited college or university by the end of the present

Academic year. AppIteant$ are accepted from all major discipline areas of

study.

scratel selection (Procedures and Timetable): Filing date for all

applications i4 March 1. State agencies will review the applications,
,:untact theae applicants chosen for interviews, and hire desired interns.

Department of Personnel will notify all applicants as to their status by

'-lay L. interns will report to work as specified by hiring State Agency.

AduitaiJn itenairement!i:

Age: --

Education: Graduate standing and above

f)ccupation: --

Geographical, Ethnic or ether Preferences:
tether Criteria: --

OP.

Komuneration and Stiwnd: Interns are payed by Agency standards:

Senior Standing intern:
B.A. or B.S. intern:
Graduate Standing intern:

$570 -.$626
640 - 704
688 151

ohli.itit2icoriletion of Proem!: Interns are asked to fill out a
questionnaire for evaluation of this yeaes_program_and to be used as

suggestion for next year!s program..

11J
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WHITNEY MUSEUM OF AMERICAN ART FELLOWSHIPS .

Address and Phone_Mumber; Whitney Museum of American Art
independent Study Program
945 Madison Avenue
New York, New York 10021

(212).249-4350

pfutimissist ..-

412bAlLelkag.ahosx: Whitney Museum of American Art

Sejars.LeibLAxi: Helena Rubinstein Foundation

Year Commenced: -

Interns /Fellows per Year: 10 per semester (20 per year)

Ob ectives:
Design Fellows in

Art History and Museum Studies have responsibility for the operation and
maintenance of the Whitney's Downtown Branch Museum including the organ-
isation and installation of exhibitions. Each Fellow in consultation
with the Program Director selects a scholar to be a personal tutor to
assist in preparing a major research paper. They also attend additional
weekly seminars in museum practices conducted by the Education Department
and various members of the museum staff.

AARaft.....g_Placements. Whitney's Downtown Branch.

ltentors:

Scope of Recruitment: Nationwide

Recruitment Strategies: Bulletins, brochures.

arelesingand Selection (Procedures and Timetable): Fellows should have a
strong interest in Art History and Museum Studies. Application should
Include a resume, expected date of degree (or date you graduated), sem-
ester applied for, and two letters of recommendation from faculty members.
Spring semester applications must be received by November 8.

Admission Requirements:

Age: --

Education: Junior standing and above in university/college
occupation: --

Geographical, Ethnic or other Preferences: --
Other Criteria: To be enrolled in any university or college

RemmatEmknalLaieli: Tuition for Fellows in Museum Studies is paid by
the Helena Rubinstein Foundation.

Obligations elann Completion of Program: --
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WALD BMX YOUNG PROFESSIONALS PROGRAM

Addresa and Phone Numbers Personnel Department
World Bank
1818 H Street, N.W.
Washington, D.C. 20433
(202) 477-4561

ELEMMAILLtitla Mr. Ralph Hannan

Adminiaterina Ageogy: World Bank

Source of Funds: World Bank

YeLPagoltil 196)

Lollstasaquit_p_ibissryert 55 or so per year.

Objectives of Program: Through the Young Professional Program, the Bank
group makes a special effort to recruit outstanding recent graduates from
universities and equivalent academic institutions in the expectation that
they will find in its work a challenging and satisfying career in
economic development, with the opportunity in outstanding cases, of ris-
ing to positions of senior responsibility.

r_g_LiDuration, Internship, Educational Component): The Bank's
Young ProtesmionaIs are given two or three rotational assignments of
four to eight months. In tile rotation, the Young Professional is treated
as a full-fledged staff member, given specific responsibilities and
duties, and expected to make a significant contribution to the work of
the department. Each rotational assignment will normally involve at
least one field mission.

The length of the Young Professional's tour in the Program depend. on the
-particular assignments, but normally runs between 12 and 18 months.

Scope of Placement: Within the World Bank Group: International Develop-
ment Association (IDA); International Finance Corporation (IFC); Interna-
tional Centre for Settlement of Investment Disputes (=SID): and Interns-
tional Bank for Reconstruction 4 Development (IBRD, or more commonly
just called the World Bank).

Scope of Recruitment: Nationwide and Internationally

Recruitment Strategies: --

Screenin and Selection Procedures and Timatablel: A new group of partic-
ipants in the Young Professionals Program is selected three tSmas a year
on a competitive basis. Applications sought in all member coon rtes and
qualifications and suitability carefully screened. Personal interviews
arranged. While most participants selected for the Program are economists
or financial analysts, they include candidates with training in manage-
ment, public administration, engineering, law and operations research.
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Admission Ketuirements:

Ago: Not ire than 30 years
Education: Equivalent of Master's Degree in related field to work at

World Hank group.
occupation: --

Geographical, Ethnic or other Preferences: No nationality quota sys-

tem in selecting or promoting Bank Group personnel.
other criteria: Some training in economics or finance.

Mohjoation andAtlant: Range between 412,000 $14,000 per year, plus
remuneration for moving costs; 25 days annual leave.

Uhl I '4 ions V !on Com; tut ton of Pro ram:
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BIBLIOGRAPHY OF RELATED PUBLICATIONS

A.C.S.P. Guido to Graduate Education in Urban and lajassa_11.Plannin, is pub...
lished by the Association of Collegiate Schools of Planning. Copies are
available for $5.75; make check payable to Association of Collegiate Schools
of Planning, and send to Lawrence Susskind, Editor, A.C.S.P. Guide, Building
7-338, Department of Urban Studies and Planning, M.I.T., 77 Massachusetts
Avenue, Cambridge, Hass. 02119.

A Guide to Professional Develument 0 ortunities for Celle a and Univeridu
Administrators, 1974 published annually by the Management Division (MD),
Academy for Educational Development, Inc., was written to help college and
university administrators locate places where they can get help on manage
tent procedures. It lists activities sponsored by associations, corpora-
tions, and consulting groups, as well as a number of seminars and short
profressional development courses given at colleges and universities.
Single copies are available free (there is.a charge for quantity orders)
from Management Division, Academy for Educational Development, 1424 Six-
teenth Street, N.W., Washington, D.C. -20036.-

A Selected List of Ma or Feltowshi 0 ortunities and Aids to Advanced Edu-
cation for United States Citizens, (Spring 1974) prepared by The Fellowship
Office, CO=31941011 on Human Resources, National Research Council, Washington,
U.C. under contract with the National Science Foundation.

DifecIPIXdtaWALAIWUEL for MIRIELLEJIMILIMMULLIEULS4WIL
'Information Services, Employment Skills Banks Financial Aid (Willis L.
Johnson, Editor) was designed to assist minority students, their counselors,
and those seeking minority employees. It also includes a listing of

..women's career counseling and job assistance programs. The Directory is
available for $6.95 prepaid from Garrett Park Press, Garrett Park, Maryland
20766.

Directory of Washin ton Internahi s, a quarterly publication of the Nation-
al Center tor Public Service Internship Programs, contains a continually
revised and updated list of intern programs and placements in Washington,
D.C. for both undergraduate and graduate students. The initial annual
issue appears in September, with subsequent supplements containing new
placements released in December. March, and June. A subscription form can
be obtained from the National Center for Public Service Internship Programs,
Suite 601, 1735 Eye Street, N.W., Washington, D.C. 20006.
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Govetnmept Mena -ement internshi.s and Executive Develo meet by Thomas P.

MorPhY, treats some of the academic questions involved in internships, pre*
seats the student's view of the opportunities and pitfalls of an internship
experience, and reviews the historical development of various types of
internships. It is available for $12.50 from Lexington Books, 125 Spring

Street, Lexington, Mass. 02173.

gYALIRAto, schOOL.Pcogfams in Public Affairs and Public Administration 1974
is 4 survey report of the institutions of the National Association of
Schools of Public Affairs and Administration (NASPAA). Copies are available
for $i.00 prepaid from NASPAA, 1223 Connecticut Avenue, N.W., Suite 300,
Washington, D.C. 200)6.

NationaUgljasslAttatambliktAmi Woriential Education (Ross C.
Lewchuk, Editor, assisted by Richard A. Ungerer) lists state internship
offices and program resources as elements in "an emergent communications
system for learning opportunities" and reviews 200 books, articles and re-
ports on "learning as situated in the institutions of society." it also

lists 1500 individuals and institutions interested in academic internships
and similar learning opportunities at the undergraduate and secondary levels.
The Nikata is available for $3.45 prepaid from Acropolis Books, Ltd.,
Colortone Building, 2400 17th Street, N.W., Washington, D.C. 20009.

Urban Careers Guide is a directory of educational opportunities in the
fields of housing. housing management, urban renewal, community develop-
ment, and housing code enforcement. It was prepared cooperatively by the
National Association of Housing and Redevelopment Officials (SAHRO) and
Southern Illinois University at Edwardsville (Sit!), with the assistance of

the Westinghouse Corporation. it is available for $5.00 ($3.00 to members

of SAW) from NAHRO Publications Division, 2600 Virginia Avenue, N.W.,
_

Washington, D.C. 20037.

Who Administers7 - Access to Leadershl Positions in The Administration
of Government is a survey and report written by Frank Logue for the Divi-
sion of National Affairs at The Ford Foundation, June 30, 1972. Logue dis-

cusses public service internship, fellowship, and leadership development

programs; who participates in them, who has access to them and how that

ACOSS might be broadened, especially for members of minority groups.

Available on request from the Office of Reports, The Ford Foundation,
120 East 4ird Street, New York, New York 10017.
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INDEX OF PROGRAMS

MID-CAREER: Leadership, Executive Development.
and Post..Dectersi Internship Programs

ACADEMIC ADMINISTRATION INTERNSHIP PROGRAM,
AMERICAN COUNCIL ON EDUCATION 9

AMERICAN SOCIETY FOR ENGINEERING EDUCATION/NATIONAL
AERONAUTICS AND SPACE ADMINISTRATION SUMMER FACULTY
FELLOWSHIP PROGRAM 11

ARTS AOHLNISTRATION INTERNSHIP PROGRAM
(CONNECTICUT COMMISSION ON. TE ARTS) 13

ATLANTA FELLOWS 4 INTERNS PROGRAM 15

BUSH LEADERSHIP FELLOWS PROGRAM 17

CONGRESSIONAL FELLOWSHIP PROGRAM 19

CONGRESSIONAL INTERNSHIPS IN TECHNOLOGY ASSESSMENT 21

CONGRESSIONAL SCIENCE AND ENGINEERING FELLOW PROGRAM 23

CORD FOUNDATION FELLOWS PROGRAM:
INTERNSHIPS IN PUBLIC AFFAIRS 25

COUNCIL ON LIBRARY RESOURCES FELLOWSHIP PROGRAM 27

THE DIUGUID FELLOWSHIPS-PROGRAM 29

DRUG ABUSE CoUNCIL FELLOWSPROGRAH 31

H.E.W. FELLOWS PROGRAM 33

FELLOWS PROGRAM 35

LEADERSHIP DEVELOPMENT PROGRAM 37

NASPAA PUBLIC ADMINISTRATION FELLOWS PROGRAM 39

NATIoNAL AERONAUTICS AND SPACE ADMINISTRATION/NATIONAL
RESEAUR COUNCIL RESIDENT RESEARCH ASSOCIATESHIPS 41

NRC Pus-Mu:Tulin ASSocIATESHIP PROGRAMS
(NAT ZONAL RESEARCH COUNCIL) 43

NATIoNAL URBAN FELLOWS 45

PRESIDENT'S CoMMISSIoN ON WHITE HOUSE FELLOWSHIPS 47

ROBERT WOOD JoiNSoN HEALTH POLICY FELLOWSHIP PROGRAM 49

MICKEFFILFFIFOUNDATIOS TRAINING FELLOWSHIP 51

RocKEFELLER MINAS RESOURCES INTERN TRAINING PROGRAM 53
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TRAINING Mt &WThAM FOR MINORITY-GROUP SCHOOL ADMINISTRATORS
AT THE SJPEMISTEUENT LEVEL 54

VISITING FELLOWSHIP PROGRAM (L.E.A.A.) 55

WASHINGTON INTERNSHIPS IN EDUCATION 56

WHITNEY M. YOUNG ACADEMIC 6 INTERN FELLOWSHIP PROGRAM 57

PRE-PROFESSIONAL: Graduate, Post-Graduate and
Management Intern Programs

ADMINISTRATIVE INTERNSHIPS IN ALLIED HEALTH EDUCATION 61

THE AMERICAN INSTITUTE OF PLANNERS (AM 63

ATLANTA URBAN CORPS 65

CALIFORNIA ASSENBLY INTERNSHIP PROGRAM 67

COMMONWEALTH INTERN PROGRAM (VIRGINIA) 69

CONNECTICUT GENERAL ASSEMBLY INTERN PROGRAM 71

DEPARTMLNT OF COMERCE
nomEstic ANJ INTERNATIONAL BUSINESS ADMINISTRATION
MANAGEMEit INTERN PROGRAM 73

ENVIRONMENTU-INTERN PROGRAM 75

FELLOWSHIPS IN DEMOGRAPHY 71

GOVERNOR'S SUMMER FELLOWSHIP PROGRAM (ILLINOIS) 79.

GOVERNOR'S SUMMER INTERN PROGRAM (MHO
. _81

GRADUATE PUBLIC SERVICE INTERNSHIP (ILLINOIS) 83

HUD URBAN INTERN PROGRAM 85

ILLINOIS LEGISLATIVE STAFF INTERNSHIP PROGRAM 87

INTERNAL REVENUE ADMINISTRATIVE INTERN PROGRAM 89

MICHIGAN GOVERNMENT INTERNSHIP PROGRAM 91

MINORITIES IN CITY MANAGEMENT 93

MODEL. COMMITTEE STAFF PROJECT IN HEALTH (MCSP)
INTERS PROGRAM 95

MT. LEBANON INTERNSHIP PROGRAM 97

NATI0IAL INTERNSHIP PROGRAM (NATIONAL RECREATION
PARK ASSocIATIoN) 99
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NATIONAL LEVEL INTERNWIP PROGRAM 101

NATIONAL WILDLIFE FEDERATION INTERNSHIP PROGRXI 103

NEW JERSEY GOVERNMENTS CAREER INTERNSHIP PROGRAM 105

NEW JERSEY INTERNS IN PUBLIC SERVICE 107

NEW YORK CIT' URBAN FELLOWSHIP PROGRAM 109

SEW YoRK STATE ASSEMBLY INTERN PROGRAM 111

NEW YORK STATE COUNCIL ON THE ARTS INTERNSHIPS 113

NEW YORK STATE LEGISLATIVE INTERNSHIP 140301(AM 115

NORTH DAKOTA LEGISLATIVE INTERNSHIP PROGRAM 117

0410 LEGISLATIVE SERVICE COMMISSION INTERNSHIP PROGRAM 119

OKLAHOMA STATE STUDENT GOVERNMENT INTERNSHIP PROGRAM 121

PENN5Y.aANIA GRADUATE INTERN PROGRAM 123

PHOENIX MANAGEMENT INTERN PROGRAM 125

POPULATION INSTITUTE INTERN PROGRAM 127

RHODE ISLAND STATE GOVERNMENT INTERNSHIP COMMISSION 129

ROBERT F. KENNEDY MEMORIAL FELLOWS PROGRAM 131

SECURITIES AND EXCHANGESTUDENTASSISTANT PROGRAM 133

SMITHSONIAN INSTITUTION - PROGRAM OF HIGHER EDUCATION AND
RESEARCH TRAINING IN: History of Science and Technology

Anthropology
Earth Sciences
American History and Material Culture
History of Art
Biological Sciences 135

SOUTH DAKOTA LEGISLATIVE STUDENT INTERN PROGRAM 137

SOUTH DAKOTA STUDENT INTERN PROGRAM - EXECUTIVE BRANCH 139

STATE OFFICE FOR PLANNING & PROGRAMMING
(State Planning Internships) IOWA 141

STATE OF HAWAII LEGISLATIVE INTERN PROGRAM
STATE OF HAWAII EXECUTIVE CITY 4 COUNTY OF HONOLULU
ADMINISTRATIVE INTERN PROGRAM 143

STATE OF MINNESOTA, GOVERNOR'S INTERNSHIP PROGRAM 145

SUMMER GRADUATE ASSISTANTSHIP PROGRAM
(METRoPoLltki MUSEUM OF ART) 147

SUMMER LEGAL INTERN PROGRAM (FEDERAL TRADE COMMISSION) 149

165

154



'MN GM AREA URBAN CORPS 151

urodi STATE ROUSE FELLOWS PROGRAM 153

WAMMOTON STATE SIMMER INTERN PROGRAM 155

6H1TNEY MUSEUM OF AMERICAN ART FELLOWSdIPS 157

WRLO HANK YOUNG PROFESSIONALS PROGRAM 'RR
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