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The SATIUGAL CENTER FOR PUBLIC SERVICE INVERNSRIP PROGRAMS hap been cstabe
Lished to “sorve the needs of publie 9.-iviee interuship and fellowship
prowfams, to oncourage and facilitate the establishment of such progroms,
and to promwte the accoptance of such programs as 3 significant and viable
compoasnt of Ligher education,” '

Plans are undervay to improve intormation exehange by coupiling the fiest
complere data bank on internship funding, progrom dosiga and wducational
eamponents. 1his taformation will be disseminated ou a regular badis
theough 4 national newsletter and program catalogues.

The National Center will conduct rescarch into the educational and seeial
etfuctiveness of internships, and offer technical assistance to new and
oporating progroms. It will represeat internship interests in Washingtonm,
operating a legislative information service through its newsletter, making
taformation avallable to Congress and the Executive Branch, and promoting
new revenuas tor lnteraship prograwns.

The new organization was founded hy a planninpg committee that grew out of
the national internship conference held at Lexington, Kentucky in October
1971, The Center is governad by a Board of Directors representing a broad
spectrum ot {nternship programs: loeal, state, reglonal, minovity,
unlversity-atfiliated, and natfonal., Both experimental and traditional
educational fnstitutions are represented, as well as a wide variety of
government otflclals and public interest organizations. )

Policy ts set by the Board of Directors, and also by o nine-member Execu=
tive Committee chosen by the Board. .

For further information about the Natiomal Center's programs and publica-
tions, membership categories, and if you would like to be placed on our

mailing list, please contact Richard Ungerer, Executive Director, at
{202) 331-1516, or write to: Ceme e e e e = ST

THE NATIONAL CENTER FOR PUBLIC
SERVICE INTERNSHIP PROGRAMS

Suite 601

1735 Eye Street, N.W,

Washington, D.C. 20006

Single coples of this Directory are $3 for membera of the National Centet
for Public Service lnternship Programs and $6 for non-members, prepaid.
Multiple copies (over 10) are available for members of the National Centetr
at a 252 discount.
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ABOUT THHI§ DIRECTORY

Richard A, Ungever

Escestive Director, Natlonal Ceatey for Publle Service Internship Programs

This Directory is deslgned primarily for individuala secking internship
programs that meet theiy educational and carcer development needs.  Informa-
tfon about existing graduate, postegrac;ate amd sid-eareer public service -
taternship opportunities has not been made available in any one comprehensive
publtcation. The Natfonal Center for Public Scevice [nteruship Progratis
reeognized the fmportance of such a publication as a result of the numerous
requests it received from individuals for this intusmation and also from
statements from the adpintstrators of these intern programs who have been
uwnable to asuist and refer the many applicants not accepted to thelr compet-
ftive programs.

Wu enviston a vevised edition of this Directory being published each
year, Readers are urged to semd literature, names and addresses of prograws
not included in the Divectory and relevant bibliegraphic information. This
first odition 18 recognizably impertect, partial and fragmentary; however,
the Natlonal Center has tmplemented procedures to €acilitate the continuous
updat tug of these program listings.

The major difficuley encountered in the preparation of this Directory
was the diversity of programs discovered and the lack of a coneeptual acheme
of srogram categorivs., Many of the programs surveyed were designed to serve
const {tuencles with multi-purpose objectives. 1t became difficult to deter-
mine which programs to Include in rthe Directory and which to climinate. Not
only were our category boundaries vague, but knowledge about the full universe
of these programs was largely non-existent. We initiated our extensive re-
scarch contacting numorous universities, foundations, public interest associa-
tions and state, local and federal governmental units. The terms "public
service" and “internship" were defined broadly in recognition of the diverse,
overlapping and often {ll-defined interests of many of the potential users
of this Directory. . ~ 7T s SRR :

I Essentially, weo observed two general categories of internship programs: . . -

(1) The firat category itncludes internship programs which are designed
to serve the profeassional practitfoner who interrupts his or her career for
an internship/fellowship experience. Frequently these programs are labeled
warly-career, mid-career, leadership, executive development, post~doctoral,
or faculty fellowship and research programs. Most participants in these pro-
grams will have already begun their professional carcers, and are either B
fnterested in enhancing or perhaps modifying their future career objectives. By
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: {4} The second catopoly owompasses interasiip pesgroins essentially
- pieprofesaisasl ta nature, desipuod for the tadividual poehaps es part af
4 kovusl graduste program or foacdiately tollowiog Wis ov hier praduato wark
t8uch a9 the wamagement inroen progeams), We did wot taclude univorsity
spensveed programs that wote opea only to thoso studeats earolled at that
utilveraity,

The research and publication of this Directery have been mude posaible
by tin: financial aupport trom tho National Urban Fellows. The Pirector of -
the Nattanal Ueban Pellows, Frank Logue, waa chiotly veaponsible tor tdenti-

o tying the aeed for the urgency of undertaking such a publ featton, The Na-

- tional Contee for Public Servieo Intornship Prograns would alro like to thoak

o all those wio cooperated in submit ting intormation on thefr program and ese

77 peelally recognises L. Jean Russell who served as the peineipal research and
.o staff asaslstant for thia projaect and Cele Trude] who profussionally completed
. thie tedious job of typing this lengthy publicat fun.

o
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The toformation for sach dntern progrdnm is ovgandsed accovding
to the folluwing outline:

Name of Pgagram
Adiireas and Bhonge Numbae

Program Qcto

Mninistariog Agengi
Year Commanée
Intexna/Fellows per Year

ubjeceives of Program
Pr B Dur )3 erns ip, Pducational Componae!

Scope of Placement

Sgogsors[ﬂeutors
Scope of Recruitment
 ‘Regruitment Strategies . B -
Screening and Selection (Procedures and Timetable) h
1 5gm1ss1on Requirements | - :
Remunerat fon and Stipend
Obligations Upon Completion of Program




PRUGRAMS

MID=CAREER: LEADERSHIP, EXECUTIVE DEVELOPMENT,
AND POST=-DOCTORAL INTERNSHIP PROGRAMS

i
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L ASAPIEES APMISTGTRATION INICUNSHIP PROGRAM, AMBRLICAN COUNGIL ON EDUEATION

i

Mddross and Phone Numbort  American Counci! on Bducation
dne Dupont Civele
Wachlagton, D.C. J20036.

Prazean Diveegept Dy, Thomaa M. Staufier

Adnindsteriog Agcney:  Offleo of Leadership Dovelopment tu Higher Kducation
Ameriean Council on Educatfon

souren of Fundst Lilly Endowment, Ine. and Participatiag Colleges and
Unlversitiey

Yo Somnenced: 1964

daternafFellows por Year: &0

Ybloetives of Propramt The Academiv Adminfstvation Internship Program is
dustgned to streagthen leadeeship in postsecondary education by identify-
lag and tralning individuals who have ghown promise for respensible
positiens ta academie adwinistration. There have buen 399 Fellows who
havo comploted the program. Sinee 1964, over cighty percent of Alumnd
have bagomu professional academic administrators in ligher education and,
38 have become collese or university presidents.

Program Deatign  (Duratien, internship, Educational Componont): Six basic
components! (1) a competitive ldentification and selection process;
(2) an inteenship experionce from Soptember to June or August arranged
cithor - * 4 host lastitution or on the Fellow's home campus. Details
dbout the experlenco are workoed out botween the Fellow and his or her
Mentor, normally a president, chancellor, or chief academic officer;
{3) three week long seminars in St. Louis, Boulder, and Washington, D.C.:
(4) extensive reading in postsccondary educationi (5) an analytical paper
produced by the Fellows: (6) travel and consultation opportunities with
luadors in Amerlcan higher education,

Scopo of Placement: No placement, we refor names upon request. .

o Sponsurs/Mentors: ‘me or two from each Fellow, usually college or uni-
“ . versdty presidents, chancellors, or academic vice presidents. ‘

figope of Recruftment: Candidates must be nominated by ACE member lastitu-
tions (1400),  Individual applications are not accepted.

Recrultment Stratogies: ACE member colleges, universities, and organiza-
tlons dre lavited each September to nominate one or two candidates. The

program Is widely publicized in the scholarly press.

Screentug and Selection (Procedures and Timetable): For the 1975-76
Interuship Program:

Septemher 3, 1974 - tnvitations mailed to ACE member institutions
Yetober 15, 1974 « deadline for Council's receipt of the invitation
November 15, 1974 - doadline for Council's receipt of nomination forms
January 6, 1975 - finallsts announced

10




Foheusavy, 1979 « finaliats futeeviows at vegdunal sltes by seniow
adninisteators

Havsh 28, 19725 = 197578 ACE Fullows ia AeodemAe Adaiuistration
4 ' annpunaed

Agal  ¥M=d4o

Bdueation: Doetorate ov genveally evecogniczed terminal degree,

Qecsupatioul Faculty or college or univeralty staff member,

veographical, Etlmie or other Prefervences: Nene,

Other Criteriat 3 vears college teaching wxporience; record of accons
plishoent Ladicative of substantial career poteatial.

Remwneration and Stipend: Salaries padd by the nominating institutionst
pzogtdmmazte costs patd by ACE,

Ubligations Upon Completion ot Ptqg‘nn: Work for nominating college or
'?varatty for o uinimum ol one year atter the ionternship.

11
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. AMEREGAN SOGIETY FOR ENGINEERENG EDUCATION/NATIONAL AERONAUTICS AND SPACE
CADRENISTRATION SUMMER FACULTY PELLOWSHIP PROGRAM -

Addrens and Phonw Number: Dr. Fawzd Py Bmad
: Deparement of Rlectrical Englneusring
Uanivarsity of Maryland
College Park, Maryland 20742

pgram Director: Ur, Fawel P. Emad

ddministering Apenay: National Aeronautica and Space Administration and
the American Soclety for Engineering Education with the University of
Maryland ond the Catholle Univerasity of America.

Soupce of Funda: Cuntraet between NASA and partivipating univeraities.
Year Commenced: 1963

Interns/Fellovs per Year: 25 in Goddard ;. -seam, divided almost half and
half between firat year and returaning Follows.
Obgggggggs of Program: .

A. To further the professional knowledge of qualified engineering and
seience faculty members.

B. To stimulate an exchange of ideas between participants and NASA.

€. To enrich and refresh the research and teaching activities of
participants' inscitutions.

Program Description (Duration, Internsh Educational Component): The proe-
jram consists of two parts: Research (approximately B5%Z) in the general
areas of data systems, information transmiseion and procesaing, tracking,
space and earth sciences, earth obsevvation sciences, communications and
telemetry, electronic systems, mechanical systems, automatic contreol,
optics, and ground and spacecraft antennas, and education (approximately
152) fnecluding lectures, seminars and short courses on topics related to
the research problems and the mission of Goddard Space Flight Center.

The program runs 10 weeks during the summer and fellows may be approved
to return for a second summer if the reseatch area warrants and funds are

- - avallable. - : ' ' e

”t-Scogc of Placement: Fellows are placed throughout the technical areas of

“the center, appropriate to selected research projects and subject to
mutual agreement. ‘

Sponsors/Mentors: Research problems are solicited from center technical

managers, and as topics are selected, the respective proposing managers
act as colleague advisors to fellows,

Scope Ot Recruitment: ASEE makes broad distribution of program fliers
Eﬁrougﬁ varlous academic and professional mailing lists. Participating
NASA Centers and Host Universities also have material for distribution.

Recruitgont Strategien: =~

11

12




1 %ﬁ:ﬁﬁé&ﬁ&iﬁéﬁiﬁﬁQﬁﬁé2£9§,@Eéxﬁiﬁiééhéﬂl‘ Research problens aty - g
tined s tho progtan brochoro aad applieants apply for sposifis : R

gopics.  Prapran co-divoctors ovaluate candidatey’ cducation and expore

icRea 93 thoy relato te rooearch toples effotsd at tho Ceager.  Seleee

zions aro made for specific roseaieh areas and .non-selveted applicants age

often zeasldoted for more appropriate reseakch teploy at other cedters,

the tinsteble for application and scleetion §s described in the propram
brechuro.

Adntasivn Roguirementst  Applicants must he U,8, Citigens whe are univers
aity level facuity ov vesparch oembors, preferably with two vears of
teaching ospertonce. Qualtfted applicants will reecelve considoration
withaut fofard te pase, ovoed, color, sow, ov natlonal oripin,

Reauncration and dtlpond:  $275/weck for First yoar fellows, $300/week for

TYotutning tollows. individuals tnttial tvavel to and final tvavel from
the centar ta also paid.

ubtipations Upon Completion of Propram: Follows are asked to submit a shovt
ropart on thoir research at the ond of the summer. No commitment on the

part ot the tellow or tho NASA s lmplicd by the offar ov acceptance of
4 fellowship award,

weted  Natfonal Aeronautive and Space Administration/American Society tor

Engineet ing Education Summer Faculty Followships are available at many NABA
tiold laatallationa:

In Euglneerving Systems Deslbgn at!

Marshall Spdace Flight Centet
Ames Regearch Center

Langlay Regwarch Center
Johnson Space Uenter

In Asronautics and Space Research ati
tioddard Spacve Flight Centor
Marshall sSpace Flight Center
Tohnson Space Centor . o Cee
laaglay Reseavch Lenter . ... .. . . .

Lewis Research Center '
Amen Rascarch tenter

12
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ABTS AEMINISTRACION INTERNSHIP PAOGKAN (CONNEGTICUT COMMISSION ON THE ARTS)

Addrasg and Phong Number: 340 Capitel Avunue
Hovetord, Connucticut 66106
(203) 560=4770

Peouran Dlvector: Catheelue M. Gaapor
Adnipigtering Agenc : Connecticut Commission on the Arts

Soutge of Fundst Natlonal Endowsment for the Arts and the William H. Donner
toundation

Yot Commensed: 1974
Inturna/Fallows per Year: Five

Qblectives of Prorram: By preparing people to work effectively in broad=
based arts adminictration, the Commisaion is moving significanely closer
to fulfilling a major goal of public arts agencies: bringing arts ex-
periauces of quality and diversicy to 4e many joople as possible.

ggpggggLstiFg (uration, lnterrship, Edueational Componant): Interns ine

tevact with people at all levels of the arts, in a combined course of
academic studv, practical field agsignments, and exposure to outstanding
ptactitfoners. Learning within the framework of the Commission, interns
tollow a curriculum which includes: the objectives and operations of
federal, stace and local arts agoncies approaches to supporting creative
and interpretive artists; the relationship of arts administration to
municipal, stdate and federal government; grant processing; program
development: proje.t management; rasearch techniques; fiscal management
and budgeting; public relations; and general administrative skills.

Work exporience with the Commission staff alternates with the study of
relevant texts and documents, attendance at seminars conducted by lead=~
Ing arts administrators, foundation oif icers, artiats, and zovernment
offlclala, observation of Commission meetings and legirlative sessions,
participation {n conferences in Connecticut and elsewhere in the country,
~and the carrving out of spacific fleld assignments with community arts
counclila, arts organizations and artists around the state. :

- Scopu of Placement: ==
Sponsors/Mentorg: ==

Scope of Recrultment: State arts agencies, community arts agencies, key
personnal and kev publications in the field, arts organizations and arts
sorvice organizations in the country, university and college programs in
all the arts and arts administration.

Recrultment Stratepies: ==

-
L ar
‘O
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T Bepesaing and Selsctlen (Proceduses and fimagahle): This ear's pro-
T m%’iii@?é% and tisetoblel &”ﬁa’t’;y : ”%ﬁiﬂ'&’i?ﬁumuu‘é’&ieut vt 1375 program and
availabllity o1 applications; August 1st application deadline; Ogtobear

i5¢th auamgué&mnt ot the five 1975 interns.

Asimianion Requirementnt Verv broad == further {nformation available from
thy Commission.

Bemunaratian and 8t ipend: 1924 $6,000 plus §1,000 vut=otestate travel,
_ 1979:  $7,000 plus $1,000 out-otestate travel,

ag Alpon Complesion of Program Full onu-yoar evaluation raport,

15

14




o e n o aa et o e s =T —_ .
L o

ATLANTA PELLOWS & INTERNS PROGRAM

Addeass and Phone Numbev: Atlaonta Univeeaity Center (404) 522-8881
160 Westview prive, S.W.
Atlanta, Georgia 30310

Peogram Directort Naomi 8. Finke
Administoring Agency! Atlauta Univeraitly Conter

Sourge of Fundgt Public aud Private

Yuag Commenced: August 1973
Interns/Fellows per Year: 5 luterns = S Fellows

Objoctives of Progeam: The Atlanta Fellows and Interns Progranm is designed
to make academic resources more accessible to city government and relate

curricula, teaching and vesearch to contemporary urban needs.

With a grant from the Curnegie Corporation of New York to the Atlanta
Univeratity Conter, the special resources of the schools and the vitality
ot the new cily administration will be brought together in a formal
relationship. Talented individuals will bring their own pevspective,
expurtise and experience to the task of pelicy-formation and city manage-
ment,  Students will have new and expanded opportunitivs for studying and
beinyg lavolved in the processes of city government.

Pyogram Design (Duraticn, Intornship, Educational Component): Basic to the

cbjectives of the Atlanta Fellows and lntern Program is a carefully dev-
oloped deries of suminars bringing Fellows, Interns and Faculty together.

Fellows must be willing to be available at all times as a resource to
the faculty of the Center and the students and to participatae in the
total program. : ‘ o A

This s an especially valuable training ground for the young people of

Atlanta's strong black community, They will gain the experience, sensi-

tivity and skill to play thair increasingly important vole in decision —- -
- making in the citv,

A sovond very important part of the program will be frequent high level
meetings held during the year between Fellowa and city, state and county
offfclals and prestigious resource people from outaide Atlanta.

Research and analysis {n various academic disciplines will be used to
arrive at solutions to sucial and environmental problems. The Academic
Policy Committee will provide integration, guidance and over-sight for

the programs. The committee consists of Atlanta University Center faculty

membora,

The duration of the program is one year; the {irst Fellows will be placed
January L.

Scope of Placement: Placed in various departments and bureaus of city gov-
ernment and within the office of Mayor. Fellows will work directly with

15
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ity vommbasicners and top professionals on the Mayue's staff for ree
quirued nne yoat pofioed.

Seopo of xevsultmentt Nat fon-wide

Hoerultoont Steategtoa: Preference will be given to applicants whoe have
demonstiatod exceptional abilicy and laadership capacity and whe have ox=
hiblted outstanding potentiul tor development,

Scroening and Selectlon (Procedures and Timetable): The program is prie
mattly of Interest to persons with backgrounds in management, urban
altalrya, public policy and technology; the seolection coumittee will conw
sidoe applicants who have demonstratoed a high degree of competence in
other flelds which can be succensfully appliad to city govurnment. No
applications will be accupted from federal omployees.

Fellows will be chonen in a national competition conducted by a six mome
ber Seloction Committeo composed of fndividuals from the Atlanta Univege
aity Centar, ottlclaly of the Atlanta clty goverament and the Atlanta
compunity.

Applications must bo submitted by Septombar 1, Fallows will be notified
of their appointments by October 15,

Alsiouion Requirecmuents:

Age:  25=1)5%

tducation --

Uecupation: ==

- Geopraphlical, Ethnic = othor Preferances: e
tther Criteriad A letter of {nterest, utating goals and reasons for de-
' siriny to participate in the Atlanta Fellows and Interns

Program must be sont to the Atlanta University Center.
I the lettor of interest ls avcepled, application mater-
fals will be sent. .

‘ Remunerat ton and Stipend: Up to $20,000 per year, based on previous educa-"

tion, experiance and salary, plus a relocation allowance.

ublg;;;tunq Ypon tompletion of Program: ==

l6
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BUGH LEADERSHIP FELLUWS PROGRAM

Address amd Phoug Mumbert PO, Box 15125
Mianeapolls, Mtan., 99415
(612) 227-089] = St., Paul
(612) 926-0948 = Minneapolis

Program Divgctor’: Donald Peddle
Admintstertap Apency: The Bush Foundatiom, St. Paul, Minn. 55101
Soutes of Funds: The Bush Foundatlon

Year Comuenced: 198%

intorns/Fellows per Year: 12 academic year awards (4-18 months)
20-25 summor month awards (3-10 wecks)

Ybjecelves of Propram: To provide comblnation of enriched academiceinterns
abip expericnce {n mid=career so as to groom promising individuals for
high level leadership throughout our geographic area in a variety of
fields =~ buginess law, law.enforcement, goverament, social services,
divialty, trade unionism, journallsm or in che administration of educa=
tion, health or arts organlzations.

Program Quaign (Duratiod, Internship, Educational Gomponent): Award lengths
tatlored to meet Individual goals and availabilities, combination of
acadomic and Internshlp program preferred. Some awards made for academic
term only, non-dogree basis usually preferred.

Bach Fellow will be expected to pursue a well-structured - though often
nondegree - academic program at a leading college or university for up to
nino months. At the completion of the academic program, the Fellow mst

~ re=submit to the Program Director a plan for a period of temporary employ=-

" ment in an internship with a leader or mentor in busincss, government or
in one ¢f the other mentioned professions. A high-level reporting rela=-
tionship will be stressed during the internships which are approved.

Scopy of Plgcement: National . : o -
Sponsvrs/Mentora: Varles by field

Scope of Recrultment: Within omi district, currently 3-1/2 states (i.e.
Mlunasota, North Daxota, South Dakota, and northern part of Wisconsin).

Recruitmont Strategics: Newsletter (bl-monthly), newspaper advertisements,
divect mailings (key lists), referrals by alumni, community organizations.

Screening and Selection (Procedures and Timetable):

Formal application September~-January
Referral checks January
Personal interviews January=February
Live~in finalist seminar February
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Malsslon Requirements:

Aget 28-30
Educatfout No stipulation
Yegupation: Arts, buslness, edueation, government, journalism, law,

theology, trade unionism, etc,
teographlcal, Ethnic or other Preterences: 9th Federal Reserve District
only; manapgemunt oriented or administrative type individual

progtams pteterred.
ther Criterla: Emphasis upon work progress to date of application,

Award use within the United States.

Remuneration_and Stipend: $1500 pev mouth, 30% of tuition expense, small
meving allowance.

Obligations Upon Completion of Program: None
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CONGRESBLONAL FELLOWSHLP PROGRAM

Mdress and Phone Number: 1527 New Hampshire Avenue, N.W.
Washington, D.C. 20036

(202) 483-2512

Program Directort Thomas E. Mann
Aininistering Agency: American Political Sclence Association

four¢e of Funds: Numerous foundations and corporations including Poynter
Fund, IBM, EXXON, Rockefeller Brothers Fund, Earhart Foundation, Upjohn,
Mervk and others; affiliate Fellows supported by U.S. Civil Service Com=

mission, Asia Foundation, Commonwealth Fund, and Robert Wood Johnson
Foundation.,

Year Commenced: 1953
Interns/Faellows per Yoar: Varies (49 in 1974-75)

Objectives of Program: To afford political scientists, jodrnalilta. fed~
eral eivil gervants, medical faculty and others an opportunity to acquire
8 rich understanding of the national legislative process.

Program Desi Duration, Iaternship, Educational Component): One-month
orientation period followed by numarous conferences with Members of Con-
gress and others during the remainder of the Yyear.

Nine months working as a full-time aide to members of the House and
Senate, or on the ataff of a Congressional Committee (divided equally be-
tween the two Houses). - : - - :

Scope of Placement: Entire Congress, including House and Senate -
personal offices and committees. S o '

snonsors[Mentors: None

- Scope of Recruitment: National competition for political scientists and . == -
Journalists; recruitment varies for other participants.

Recruitment Strategies: Announcements to political science departments,
newspaper editors, newspaper guilds, and in journals and magazines.

Screening and Selection (Procedures and Timetable): (For political scien=
tlsts and journallcts): Applications due December l. First screening
by commitrtee in Wasnington by February 1. Regional interviews for final-
ists by March 1. Final selection by March 15.

Admission Requirements:

Age: For political scientists: completion of Ph.D. within the last ten
years (or near completion).
Education: For journalists: Bachelor's degree and between two and ten
years of profesaional experience in newspaper, magazine,
radio or television reporting.
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Goographical, Ethniv vk other Proferoncus: Applications from minority
political scientists aud journallsts encouvuged.

Other Crilterta: <«

Hemuaceat fon and Seipend: $7,500. Upward adjustments made on the basis of
nunber of children,

Gbligations Upon Completion of Program: Submission of voports on House and
Senate assignments.
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CHNTRESS JONAL  INDRINSHEPYS Ih TECHNOLOGY ASSESSMENT

Address _and Phone Number: Uspartment of ¥nginvering=Economic Systoems
Stantord Univaratey
Stanford, Callfornia 94308
(4!19) 497-3080 or 4974169

Progran @irector: Jomn T, Medlister, Jr,

Adninjotering Apency: Departmusat of Engincoving=Econumic Syatoms

Soutce of bunds: The Ford Foundation

Year Communced: 1974
Interas/Fellows per Yeart 3

Ublect tvus of Program: The Congressional-lnternship in Technology Assess=
ment {s created to provide legislative oxperience for advanced graduate
gtudents having strony technological backprounds. The interns will he
aasigned to the personal staffs of throe to four members of the Technol-
ogy Asseasment Board and will work in conjunction with their permanent
atatf membor assigned as liaison to the Office of Technology Assessment.

Brogram Design (Duration, Internship, Fducational Component): One year in-
ternships Intorns will be selected from among the advanced graduate

studonts of the Department of Engineering-Economic Systems, will be in
thelr lato twenties and early thirties, will have completed all of the
graduate coursaework, and will have their dissertations (doctoral) in var=-
fous stages of preparation.

Scope of Placement: Senators or Congressmen of the Technology Assessment
Board, United States Congress. : o

Spondors/Mentors: Technulogy Assessment Board, Office of Tachnology
Assesument. '

Scope of Recruitment: At present, limited to advanced doctoral students
" of ‘the Engineering=-Economic Systems Department, Stanford University.

Recruitment Strateyles: ==

Screening and Selection (Procedures and Timetable): A selection committee
chafred by the Department's chairman, Professor William K. Linvill, and
composed of flve professors of the EES Department made the selections on
the basls of a student's demonstrated academic excellence and his apti-
twle and commitment to the internship. The criteria for the selection of
the Congrevsional interns fnclude a demonstrated ability in problem
formulation, problem-solving, and policy recommendation. In addition,
students will also be selected on their ability to convay complex tech-
niral faformation in language that is easily understood by lay audlences.
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bl Requicempntat

Agel  Late ¢0'4, eatly 30's,

Education: At advanced Phoh. lovel.
Oceupation) e

Georyeaphical, Bthule ov other Prefurences: e==
Othwr Criteriar  =e

Repunaratton and Stipend: Sgipend, $875/month; tultion allowance @ $360/ea.
and relocation expenses to Washington, D.C,

gb_gﬁ;gaumm Upon Complation of Program: Return to department to complete
duetoral didsertation,
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CONGRESSLONAL SCLENCE AND ENGINEERING PELLOW PROGRAM

Address and Phone Number: Tha American Association for the Advancement
of Science '
1515 Massachusetts Avenus, N.W.
Washington, D.C, 20005
(202) 467+4473

Program Director: Richard A, Scribner

Adminisgering Agency: The American Association for the Advancement of
Seience (AMAS :

Souree of Funda: From tho AMAS (internal funds); the Ford Foundation
(1974 and 75); the Willtam F. Golden Foundation (1973 and 74); the Ilnter-
national Businesds Machines Corporation (1973); the Milbank Memorial Fund
(1973),

Year Commenced: 1973

latorns/Fallows per Year: Six (6) total (1973)/Three (3) from the AAASS
Nine (9) total (19?&)7Four (4) from the AAAS.
The program, which was initiated and is centrally coordinated by the AAAS,
also {navolves Fellows gelected and funded by several other participating
sclentific and engincering societies. The criteria for selection and

the selection processcs and stipends for the participating Fellows are
comparable to those of the AAAS. : :

Objectives of Program: To provide a practical and unique educational ex=
perience for trained scientists and engineers in legislative decision-
naking and policy development. - ' :

To develop new avenues and opportunities for competent young scientists
and angineers to contribute to good government through public service.

To demonstrate beyond doubt to the governmental and scientific and en-
. ineering communities that an {mportant role exists for scientists and

To facilitate career change, directed toward public service, for trained
sctentists and engineers by making such public service careers a more
viable professional option and thereby bridging the career stratifica-
tions and barriers which currently exist between the scientific anc
engincering professions and the public service professions, and encourag«
ing more people to enter such careers.

The program stresses public service, assistance to the Congress, chang-
ing career patterns, and increased understanding of governmental
processes.,

Program Desfign gDuration. Internship, Educational Compongnt): Ome-year
fellowship., o

Requirements: - A, Period of fellowship to be spent in Washingtom, D.C.
working with an individual congressman or office or committee, or the
Office of Technology Assessment,
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3. Parttcipation in Orientatton, Placement Process, and year-long
9t boo o1 GeRlusti.

Uy Cunplot b of fnterdm and final reports rogarding the experlience.

seructute aad Bduvaziunal Component: A, Twe week fntensive orvlontation

pragram,

4. tme weol lnterview puctud/pl‘cemunt prucess,

2 serlea of tormal and informal seminars throughout the year (approxe
fnately three per month).

Seopu vl Placement: See Requirements (A) above.

SpongoeafMentorg:  Not applicable.

Seupu ot Bevenitment: National; profegsional, academie, industrial, and-
paraonal channels and levols,

Revvulbiment Stratapjen:

A, Sanouncument in natfonal journals and professional miiacines (e B,
sufwncy, cir. 160,000),

B. Mallings to top S0 universitlies (Deans of Graduate Schools and
Directors of Placemont Off lces).,

¢y Addittonal matlings to sulected individuals (ca. 200) and to general
inguiries (ca. 300).

Note: 70 completed applications were received for the 1973-74 year and
Y2 tor *ue 1974«75 year,

Sceeaning and Sulection (Procedures and Timetable): For the 1974 appli-
cants (subject to change for 1975 year): ,

A.  Announcement, January, 1874,

B, Deadline tor receipt of applications, letters ot referance, and can=

. didate statements, April S, 1974 (1975 deadline may be earlier).

¢, Prescresning of applications to choose the best third of the appli-

Ccants (prescreening committee includes the director of thae program

and one memhor of the Ad Hoc Screening and Selection Committes) com-
plate, april 15, 1974,

N, Sereuning of Jppll\dtlon material by the Ad Hoc Committee to determine
the tittaen vemi-finalists to be interviewed, complete April 19, 1974,

F.  Interviews of the finalists with the Selection Committee to choose
tie tinalists; i§irst awardees and alternates, complcte May 17, 1974,

CMdmission Requirumentg:

Mee: Postdoctoral level to mid-career (ca. 28 to 42)

Education: Ph.D. or equivalent in natural and/ovr soclal sclence or
engthuering.

Oecupation:  Anv occupation consistent with the educational requirement
and the selection critertia. ’

Ceowraphicil, Fthnic or other Preferences: U.S. citlzen,

Uther uriteria: ==

Remuuerat ton_and Stipend: 1974:  $15,000 with no adjustments for experience
and depeadents,  1975:  Expected to be the same as for 1974,

Obligations Dpen vomplet fon of Program: Submission of a final report.
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CURY FOUNDATEON PELLOWS BROGRAM:  INTERNSHIPS IN PUBLIC APFALRS

Addrouss and Phene Numbor: tore Foundation
219 West Fifth Strewet
- Log Angeles, Califormnia 90013
(213) 623-1234

toro Foundation

149 Ninth Street

San Francisco, California 94103
(415) 863=4601

Core foundation

4378 Lindell Boulevard

St. lLouis, Missouri 63108
(34) 534-5100

Program Divector: Michael Y. Roos

Exocutive Director
Southern California

John R, Greenwood
Director of Tralning ~~
Southern Califarnia

David L. Sibbet
Divector of Training

Richard Butrick
Exacutive D.rector

Northern (Caiiforaia

Dot Kormbiat

Exacutive Cirector
Midwestern

Northern ('alifornia

Alox Hartley
Director of Training
Midwestern .

'ggginlstertnﬁ Agency! Coro Foundation.

Svurce of Funds: Private

Year Commenced: 1947 in San Francisco, 1957 in Los Angeles, 1972 in
S5t. Louis,

luterns/Fellows per year: 36 (12 in three cities)

~ Ubjectives of Prouram: Traln for leadership in public affairs through field
and group analysis of the personal, social and organizational values and
Interrelationships of ‘institutions, public and private, converging to form
public policy,

Fxamine and experiment with alternative styles of personal leadership.

Program Design (Duratiun, Internship, Educational Component): The Coro

“FelTous Program Is a Tull-tIme nine-month serial Interns p with govern-
ment, business, labor, community, media and political organizations,
Plus, there s a group project, individual publié service project, Com-

muts leat tons Week, and a week in Sacramento, Jefferson City, and Spring-
tield,

There {s a Joint-Master's Degree Program with Occidental College. Coro

Fellowa miy attend the full-time ten-week Summer Program and earn a
Master's jn Urban Affairs.
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Seopa of Plavement: Commmity agencies, media assipnments, individual
pEalects, gvverument duparttents, labor asasignments, business assignments,
polttical campalgus,

Sponsogs/Montors:  Trustess ‘ot the Coro Fouudation,

Sgope of Recrulgmant: Natlonwide, but particulavly oriented to the campus
commsnities in California, Missouri, 1liinois, Pennsylvenia, New York,
Massachusetts, Connecticut, aud New Jarsey.

‘Recruitment Strategies: Mailings, Public Service Announcemeats, Print ads,
word-ot=owuth, and individual campus referral systems.

3

BT

Screening and Selection (Procedures and Timetable):

Septembor ~ December! Recruitment
February 1: Application deadline
March: Pinal selection

(Dates vary)

Admigsion Requirements:
Age: 21-35
Education: College education
Vecupation: None
Geographical, Ethnic or other Preferences: None
Other Criteria: Must have demonstrated some role in public affairs
process.

Remuneration and Stipend: $2500 tuition. Scholarships are awarded on the
basis of need. Stipends are available up to $2600.

Obligations Upon Completion of Program: Nome -
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COUNGIL ON LIBRARY RESUURCES VELLOWSHIP PRUGRAM

Address and Phone Number: Council on Library Resources, Inc.
1 Dupont Circle, Suite 620
Washington, D.C. 20036

Program Director: Louis B. Wright
Administering Ageney: Council on Liﬁrary Resources, Inc,

Source of Funds: Ford Foundgtion
Year Commenced: 1969
Interns/Faollows per Yesr: 25 to 30

Objectives of Program: To enable successful applicants (midecarcer librare
fans or other professionals serving the library community) to pursue a
self~developed study or research project aimed at improving their compe=
tence in the substantive, administrative, and/or technical aspects of
iibrarianship.

Program Design (Duration, Internship, Educational Component): Period of
internship/tellowship is from three to nine months. Applicants develop
thelr own programs, including contact with libraries or institutions at
which they may wish to intern or conduct research. The fellowships are
not intended to gupport work toward an advanced degree in librarianship,
although course work which complements a candidate's program and 1s out=

sidu the normal professional curriculum may be considered.

Scope of Placement: Interns have served with the Newberry Library and with
the Asgsoclation of Research Libraries. Arranged with CLR guidance.

Sponsors/Mentors: (See above)

Scope of Recruitment: The United States and Canada library community.

Recruitment Strategies: Announcements are distributed annually to most of
the nation's major libraries. Information is also published in news
- columns of most library publications.

Screening and Selection (Procedures and Timetable): Applications can be
received by writing to the CLR Fellowship Committee. These must be com=
pleted and in the hands of the Committee by early November each year.

The completed applications are screened by groups of distinguished librar-
fans in December and final selections are made by the Council's Fellow-
ship Committee in February. in reviewing the applications, emphasis will
be placed on the thought ».4 care given to the development of the proposed
study, investigation, training or incernship; its usefulness to the pro-
fession as a whole; and on the candidate's professional qualifications.
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Admlssion Reguirenenty:

Aga: Huno {(Did-cavoer)

Educatlon: bone given

Yoeupationt Piolewssional llvrearian, or professional serving the
libravy cosmunitv,

Govrgraphibeal, Ethnie or other Prefeecences: U.8, or canadian eitizen=
ship of rosident status in eithor country.

Uthar Ceiterid: e

Remunaration and Stipond: The fellowshipe/internships are {ntended to
cover cunty durlng a period of continuous leave from three to nine
wonths., They do not cover salary but are for capenses tncident to the
proposed program,  (Ranget  $1,000 « $6,000,)

Ubligativns Upon Completfon of Propram: A final report must be submitted
to the tou toungll~~thoubh CLR Feollows retain full rights te the results of
thoir programs and are encouraged to seek publication of their final ree
patEs and tv write articlos and make professional presentations based on

theiv tindings,
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THE DIVGULID FPELLOWSHIPYS PROGRAM
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Address and Phone Numbor: 795 Peachtree Stveet, N.B., Suite 484
Atlanta, Georgia 30308
(404) 824<489]

Peogram Director: Dr. S. M. Nabrit
Administer ing Agency: The Southurn Fellowships Fund

Sourge of Funds: Bequost to the Council of Southern Unlversities by
the 51ugu13 slutars of Lynchburg, Virginia.

Year Commencged: 1970
lutetns/Fellows per Year: 5 to 8 or 9

Ubjectivus of Program: Deslgned for women whose career and professional
#oal s have been detorred because of marriage or other reasons. The
fellowships make funds available for ! year of intensive ra-training or
concentrated study (of their cholce) on a full=time or part=time basis.

Program Design (Duration, luternship, Education Component)! Fellowships

are tor one year of tormal study, internship, or independent efforts
that can banefit participants directly in pursuit of significant carcers.

Sgope of Placemeng: o=
Spondors/Mentorg: == -

Scope of Recruitment:  Distribution of brochuraes to various organizations. ,

Recruitmont Strategies: ==
Screening and Salection (Procedures and Timetablg): Fellowship will be

awarded in response to a detailed proposal for 12 months of academic
study. A seloction committee will evaluate the year succassfully and the
. contribution the planned activity promises to make to the development of
© her carcer. Past academic achievement is consldered less important than
""" pruspects for a tuture career.

Deadline for filing applications is December 1. Announcement of awards
will be made February 1.

Admisston Requirements:

Age: 21 ot older
Education: --
tieographical, Ethnic or other Prefermnces: No racial restrictions. Must

reside in Southern region of the country.
Other Criterfa. Musit demonstrate financial need of the assistance.

Remunor.ation and Stipend: From $3,500 to $6,000 a year, depending upon
neads of the recipient.

Obligarions Upon Completion of Program: None
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DRUG ABUSE COUNCIL PELLOWS PROURAM

Addeess and Phone Number: 1828 L Street, N.W.

Suite 1201
Washington, D.C. 20036
(202) 785-5200

Program Director: Juse de la lsla
Administering Agency: Drug Abuse Council, Inc.

urce of Funds: Ford Poundation, the Carnegle Corporation, the Common=

waalth Fund, the Henry J. Kaiser Family Foundation, and the Equitable Life
Adsurance Soclety of the United States.

Year Commenced: 1972
Interns/Fellows per Year: 5 = 7

Oblectives of Program: This program is designed to improve the quality of
regearch and analysis in the field and to stimulate consideration of drug

abuse lssues in academic and professional and government circles from an
intordidgciplinary perspective.

Program Desi Duration, Interaship, Educational Component): One year.
The Fellows carry out projects related to Drug Abuse by conducting Sem~
inars and Colloquia and by interacting with the staff of the D.A.C. in
the course of the fellowship term. ,

Scope of Placement: -- e
Sgoasors[!entors: -

Scope of Recruitment: Natfonal (recruit within city, state and federal
. ‘government, universities and private industry, as well as through pro=
fessional organizations.

. Recruitment Strategies: A recruitment letter is sent in early September to

. over 500 individuals in various disciplines, which initiates the recruit=
ment process. The reciplents of this letter may either nominate an
individual(s) he feels i3 a strong candidate for the program or may ask
to be considered for the program himself. The nominee is notified of the
nomination and is free to accept o. withdraw at this point. Any individ-
ual may apply to the program without a nomination.

Screening and Selection (Procedures and Timetable):

RECRUITMENT: (September to December) - Each applicant is requested to
submit an official application, a resume, a 1ist of publications, copy
(1es) of publication(s), and a project proposal that explains the reason
for applying for the fellowship and the work that will be pursued.

REVIEW & EVALUATION: (January) - Each applicant file is reviewed to

assure its completion; a synopsis is written as to the individual's
proposal.
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SELECTION:  (February) = A Selection Committee outside the DAC statf re~
viewa each tile and synopses and makes his recommendation a5 to preferred
candldates, Solected tndividuals are contacted and negotiations begin as
to salary and to projuct work.

ANNUUNCEMENT:  (March) = The DAC agnnounces the Fellow selections in March
hy letter,

Anlusion Requiremonts: There are ne admission requirements per se other
than those mentionod above. Howaever, the level of functioning {s assumed
to be postegraduate. The program attempts to attract some of the estabe
lished and new professienal rescarch and analytical talent concerned with
drug abuso policy. :

Remuneration and Stipend: Fellowship (s negotiable based on applicant's
cuperience and present salary.

vbligations Upon Completion of Program: Each Fellow agrees to abide by the
prospectus usod for his/her selaction. :
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H.k W, PELLOWS PRUGRAM

Addeasy and Phone Number: Room B412 Buz. Pt. Bullding

330 Independence Avenue, S.W.
Washington, D,C, 20201

Program Director: Dr. Frances M. Mazique
pinfdtering Agency: U.S, Department of Health, Education and Welfare

Source of Funds: H.B.W. - Government

Year Commenced: 1969
Interns/Fellows per Year: 10 Fellows per year

Objectives of Program: (1) To provide one year asaignments for profes~
sfonal parsennel, largely from vutside of government; (2) to develop
resource parsons for top-level positions with government; (3) to attract
capable candidates into widdle managoment assignments. '

Program Design (Duration, laternship, Educational Component): Assigned as
speclal assistants to key officials in the Office »f the Secratary and
in the offlces of the agencles within H.E.W.; participate in management
workshops, discussions, lectures, seminars, and staff meetings related
to their host sector. Limited travel assignments. :

Scope of Placement: Meaningful asatgnm@nta at the Mid-Career level.

Spongors/Mentors: The Office of the Secretary/Under Secretary, Assistant
Secretaries and Agency Directors. ) ' o

Scope of Recruitment: Throughout the U.S. and territories.

‘Recruitment Strategies: Community and Civic organizations, recruitment
- . programs and listings, graduate schools and Congresaional Personnel,

Screenlng and Selection (Procedures and_Timetable): Applications submitted

between December 1 and April 30. They are reviewed for educational back=-

- 8round and quality of work experience. Thirty highly qualified applicants
are identified as semi-finalists, they are invited to Washington, D.C.,
all expenses paid, for interviews before a fifteen member panel. The
panal members score them individually. The ten with the highest scores
are identified as the H.E.W. Fallows.

Admission Requirements:

Age: At least 25 years of age.

Education: Minimum of undergraduate, degree or five years work experience
with at least two of those years in a supervisory or adminis=~

~ trative position,

Uccupation: No set occupation.

Geographical, Ethnic or other Preferences: No set geographical boundary
within the U.S.

Uther Criterfa: Must be a U,S. citizen, applicants must qualify from a
minimum GS grade 11 through G8~15.
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Kemuncration and Stipendi Applicant must qualify trom a minimum GS-11
through G8=19,
OpAtgations Upon Completion of Progtam: The Fellow has no further obliga-

-

tion to the government after the vears' aseignment is up. The Fellow is
not comnitted to a permdnent position in government.
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JUDIGIAL PELLOWS PROGRAM

Address and Phone Number: Suite 4
Supreme Court of the United States
Washington, D.C. 20543 -
(202) 393-1640, Ext. 413

Administering Agency: National Acadeﬁy of Public Administration Foundation,
1220 Connecticut Avenue, N.W., Washiagton, D.C. 20036.

Sourcw of Funds: American Bar Endowment, Ford Foundation, and Edna
McConnell Llark Foundation. :

Year Commenced: 1973

Interns/Fellows per Year: Two

Objectives of Program: Chief Justice Burger described the purpose of the
program in July 1973: "The program is directed toward attracting tale

ented young people who will not only make a contribution during their
year ag Judicial Fellows, but who will continue to make a contribution
to judiclial modernization in future years. Some may do this thronugh
carcers in judicial planning and management, while those who pursue
careers outside the judiciary can help. the general public to understand
the nature and needs of the judicial system."

Program Design (Duration, Internship, Education Com onent): One year
(normally September I = August ETE. Fellows work closely with officials
at the Federal Judicial Center, the Administrative Office of the U.S.
Courts, and the Office of the Administrative Assistant to the Chief
Justice. Fellows study and do research in the area of judicial adminis~
tration and are involved in a wide range of participant-observer activi-

ties bearing on the administration of the federal and state court systems,

Scope of Placement: -

Sponsors/Mentors: ==
Scope of Recruitment: ==

Recruitment Strategies: Program materials are mailed annually to schools
of law, business, and public administration, as well as political science
departments that offer graduate degrees. Professional organizations
which have publicized the program through their journals or newsletters
include the American Rar Association, Amaricaa Judicature Society, Ameri-
can Political Science Association, American Society for Public Adminis-
tration, Council of Graduate Schools in the U.S., Institute for Court
Management, and Law and Society Association.

Screening and Selectiou (Procedures and Timetable): Application deadline

for the 1975-76 fellowship year is December 1, 1974, The Judicial Fellows
Commission, chaired by retired Supreme Court Justice Tom C. Clark. is in-
volved in all stages of the screening and selection process. Tt is
anticipated that notification of recipients of fellowships will be some-
time in March 197S.
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Adnfysion Requirements: The keen compotition for Judlcial Fellowships
nikes some sell-sctuening advisable., Candidates should be no more than
36 years of aga, have one ot mure post-graduate degrees, and at least
tvo years of protessional oxperience. Selection eriteria include a dis-
tinguished acadamic ruocord, weiting ability, productivity, interpersonal
competence, confidentiality, multi-disciplinary education and/or exper=-

tence, and familiarity with and commitmont to judictal modernization.

Hemuneration and Stipemnd: $12,500 to $25,000 depending on the qualifica-
tlons and present salary of the Fellow.

Obligations Upon Completion of Program: ==
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LEADERSHIP DEVELOPMENT PROGRAM

Addroas and Phone Numwbor: 809 First National Bank Bullding, East
5301 Central Avenue, N.E,
Albuquerque, New Mexico 87108

(995; 266-6850
Me. Ko 2, Chavis
Leadership Development Program
52 Fairlie Street. NJoW,
Atlanta, Ceorgia 30303
Progrum Uirgctor: David H., Graat
Adninstering Apency: Center for Community Change, Washington, D.C.

Soutce of Funds: FPFord Foundation

Yauar Commenced: 1967

Interns/Fellows per Year: 20

Oblectives of Program: To develop leadership potential among young educa-
tors and others {n educationally-related positions in the rural
(20,000 pop.) areas of the Southwest.

Prugram Design (Duration, Intgrnship, Educational Component):

l year: September - August

Four + Internships with social development, comnunity action, or State
or Federal agencies throughout the country.

No educational component; program not academically oriented.

Scope of Placement: Nationwide

Sponsors/Mentors: None .

Scope of Recruitment: South and West Texas, Southern Coaorado, Arizona,
and New Mexico.

. Recruitment Strategfes: Listribution annually of 2,000 descriptive program
announcements to all elementary and secondary schools in the region.

Scroening and Selection (Procedures and Timetable):

Applications received tn fall and winter.

Sulect {on Committee screening (interviews) in spring.
Programming and budgeting in summer.

Fellowship begins in fall.
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ﬁd@iaulun Rogqulrements:

Age: 25-19 .

Education: o=

Decupation: FEducatlonallv-relatod position

Geographical, Ethnic or other Pieferencos: Rural communities in South
and wast Tezas, South Colorado, Arfzona, and Now Merico.

other Critorta: Leadership potential and commitment to commuaity.

Remuneration and Stipend: Current salary plus program expenses.

Uhltgations Upon Completion of Program: Moral obligation to return to com=
munity for at luast two yvears.
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NASPAA PUBLIC ADMINISTRATION PELLOWS PROGRAM

Midregs and Phone Number: 1220 Connecticut AVenue, N.W.

Washington, D.C. 20036
(202) 785-3260

Program birgctor: Don M. Blandin

Adninistering Agency: National Association of Schools of Public Affairs
and Administration .

Source of Fundsa: Parcicipating Agencies in the Executive Branch of the
Federal Government. Compensation 1s determined for each Fellow accarding
to experience and educational background.

Year Commenced: 1967

lntarnsgvellows per Year: 16

Objectives of Program: Designed to gnhance understanding of the public
policy procass and the relation between theory and practice in government,
provides policy level government positions in the Executive Branch of the
Federal Government to college and univeraity faculty teaching in the field
of public administration and other supportive public policy areas.

Program Design (Duration, Internship, Educational Component) Appuintments
are from 9 months to one year, generally beginning in early September.
Pellows perform a variety of staff services, such as program evaluation
and planning; policy analysis and formulation; systems development; budget~
ing; planning management; and personnel analysis. Series of activities
arrauged for the collective and individual interests of Fellows, coord-
inated by NASPAA. Staff. ‘ : - S '

Scogé of Placement: Washington, D.C.

Sponsors/Mentors: Each Fellow is assigned to an agency supervisor selected
by the participating agency.

Scope of Recruitment: Nationwide

- Recruitment Strategies: Applicants recruited nationally by using special
mailers, national publications, etc.

Screening & Selection (Procedures and Timetable): Policy and Selection
Committee for program reviews applications and selects candidates for
Fellowships tn early January. Individual is designated a NASPAA Tallow
upon placement with Federal Government Agency. The U.S. Civil Service
Commission assists in placement.
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Admission Roquirements:

Apal 28 - 42

tiducattont  Ph.n,

Yeeupat ton:  Uollege of university faculty member toaching in public
administration and related public policy fleld,

Gougraphlcal, Ethnic or other Preferencest ==

Other Critorta: Applicants should Jdemonstrute a ¢lear commitment to
teaching careers and have no previous full-time povernment
service,

Remunerat fon and Stipend: ==

Oblipations Upon Completion of Fropram: ==
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RAT{ONAL ARRONAUTICS AND SPACE ADMINISTRATION/NATIONAL RESEARCH COUNC1L
RESIDENT RESEARCH MSSOCLATESHIPS

Addreas and Phone NumbaP: Aswociatuship Offlce (JH 606)
Nattional Researeh Council
2101 Comstitution Avenue, N.W,
Hauhtngton. D.Ce 20418

Progeam Director: Dr, Thomas Curry, Program Administrator
Adminlatering Agency: National Rescarch Council of the National Academy
of Science and National Academy of Englnearing jointly with National

Acronaut ics and Space Administration.

Syuree of Funda: National Aeronautics and Space Administration contrace

wigh'?ﬁb National Research Council.

Year Commenced: ==

Asnociatus per Year: 280 to 300 NASA-wide with approximately 70 at Goddard
Space Flight Center,

Objectives of Program:

A.  To provide postdoctoral sclentists and enginecrs of unusual promise
and ability opportunities for research on problems largely of their
vwn cholce, and ) . L . L

B. Tu contribute to the general research effort of the Pederal labora-
tortea. ) ’ ’ ’ ) ]

Program Design (huration, Internshi Educational Component): Aasoclates
are typically appointed for one vear, but there are provisions for the

granting of extensions under certain conditions.

The program provides assoclates the opportunity to use NASA facilities

to persue independent program-related research. Associates will have the
- status ot visiting sclentists or engineers but will be subject to the
“-.-meneral working conditions of the laboratory. The Center will provide
the necessary support services, facilities, and equipment for the
approved program of the associate. There is no formal educational com-
ponent to this program.

Scupe of Placement: Associates are placed in uny area of the organization
appropriate to their chosen field of research.

Sponsors/Mantors: Assocliates are paired with a senior technical manager
it Goddard Space Flight Center who {s an expert in the chosen field of
research,  While associates are selected by NRC, mentors are selected by
Goddard space Flight Center.

Scape of Recruitment: National Aeronautics and Space Administration and
the National Research Council make hroad distribution of program brochures
through various acadumic and professional lists.
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Rucpuitmant Stratogtes: ==

screuning and Selection (Provedures and Timetable): All applications are
dlrected to the National Research Council who in turn rofers them to the
appropt late NASA area for evaluation of the research projects. Goddard
space Flight Center approves or disapproves rescarch proposals and the
Natlonal Research Council selects the final awardees from among appli-
cants with approved research proposals. The National Research Council
evaluat ton board meets three times a year, and tenure of an assoclate~
ship is normally expected to begin within 6 months of appointment.

Adnission Requirements: Applicants can be either U.,S5, Citizens or foreign
nationals (with valid Exchange Visitor or Immigrant Visas) with a
reasonable command of Eialish., Applicants must produce evidence of
training represented by the Ph.D. or S¢.D. or other research doctoral
degree in anv discipline, or combination of disciplines, which prepares
him to uadertake a significant research problem in NASA program-related
flelds, Qualified applicants will receive consideration without vegard

to race, creed, color, mex, or national origin,

Remuneration azd Stipend: Basic stipend of $14,000/year with a suitable
travel grant determined for each awardee., It is expected that the
Associate will devote his efforts entirely to the research project. No
additional monetary aid may be accepted from another appointment, fel-
lowship, or similar grant during the period of the Associateship.

Obligations Upon Completion of Program: A final report will be submitted
to the National Rescarch Council. There are no other obligations, no
commitment on the part of either the Associate or the Agencv with regard
to later employment {s implied by the offer or acceptance of an award.

42




NRC POSTDOCTORAL ASSOCIATESHIP PROGRAMS (NATIONAL RESEARCH COUNCIL)

Address and Phone Number: Agsociateship Offtice JH 606

National Research Counctl
2101 Constitution Avenue, N.W.
Washington, D.C. 20418

rogram Director: R. W. Kinnay

Aggiggscgrggg Agency: National Research Council

Source of Funds: Participating federal agencies
Year Commenced: 1958

Interns/Fellows per Yoar: 230 or more

Ubjectives of Program: To provide opportunities for basic and applied re-~
Search to postdoctoral and senior postdoctoral scientists and engineers
of unusual ability and promise, Appointments are awarded on a competi=
tive basis, .

Program Design (Duration, Internshi Educational Component): Appointments
are for one year; under certain conditions they may be renewed for an
additional year.

Scope of Placement! Participating federal research laboratories = contact
Asgociateship Office for current information ST s

Sponsors/Mentors: National Research Council and federal agencies
Scope of Recruitment: Postdoctoral scientists and engineers

Recruitment Strategies: Competitive awards

Screening and Selection (Procedures and Timetable): Annual Review in
February. Application deadline January 15 - except NASA. Three NASA

---Reviews = application deadline January 15, May 15, and September 15 for
awards to be made in March, July, and November, respectively.

" Admission Requirements:

Age: None

Education: Doctoral degree

Occupation: Science/engineering

Geographlcal, Ethnic or other Preferences: None
Other Criteria: Competitive evaluation

Remuneratfon and stipend: Contact Assoclateship Office for current informa-
tion.

Obligations Upon Completion of Program: None
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~ATIONAL URBAN FELLOWS

Address and Phone Number: p, 0, Box 1475
New Haven, Connecticut 06506

(203) 624-5168

Program Director: Frank Logue

Adnipgstering Agency:! Traneition anticipated from administration by
Natfonal League of Cities/U.S. Conferenie of Mayors, Inc., to National
Urban Follows, lac., a non-profit corporation.,

Source of Funde: Participating cities, Ford Foundation, Lilly Endowment,
Inc., Aatna Lite & Casualty,

Year Commenced: 1969
Interns/Fallows per Year: 20 = 25

Objectives of Program: Deaigned to meet the need fo competent, exper=
ienced local and state government administrators, partizularly women and
nembers of minority groups, by providing academic aud on-tha=job uxperience.

Program Design (Duration, Internship, Educati.: Com onent) !

Length: One year
Academic: Summer session at Yale University; course work includes pub=-
lic management and public finance; optional 10 week sem~ster
at end of fellowship year at Occildental College, leading to
Master of Arts in Urban Studies.
Interuship: Nine month full-time assignment as special assistant to an
“outstanding urban administrator. '

Scope of Placement: Nationwide

Sponsors/Mentora: Mayors, City Managers, county executives, agency heads,
federal agency executives.

..Scope of Recruitment: Natlonwide .,

Recruitment Strategies: Announcements in newspapers in the 300 largest
metropolitan areas in the U.S.; minority media, urban journals, former
and current Fallows and Mentors.

: K
Screening and Selection (Procedures and Timetable): Application matertals

sent out on request. Completed applications pre-screened by staff;
applications meeting standards are screened by a panel which gelects

50 - 60 applicants for final interview. Finalists are evaluated by group
and {ndividual interviews and 20 - 25 gelected as Fellows.

Timetable:

Filing Applications December 1 - March 1
Sereening Third week of March
Final Interviews First two weeks of April
Select {on May 1
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Mulssion Requiremunta:

Age: 24 - 39

Education: Bachelor's degree or, in exceptional cases, equivalent ex-
per lence.

Jecupation:  Any, but at least two years full=time employment, preferably
administrative.

Georgraphical, Ethnlc or other Preferences: Recruiting targeted to, but
not limited to, women and minorities: Black, Mexican-Ameri-
can, Puerto Rican, Native American and Oriental.

Othet Criteria: U.S. Citizen, demonstrated exceptional ability, leader-
ship potential and commitment to solution of urban problems.

Remuneration and Stipend: Fellowa compensated at rate of previous employe
ment as of December lst of year of application up to a ceiling of
$15,000,

Obligations Upon Completion of Program: None - Graduates assisted in ob-
talning administrative positions in local or state government.
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PRESIDENT'S COMMLSSION ON WHITE HOUSE FELLOWSHIPS -

Addecess and Phone Number: 1900 B Street, N.W., Room 1308

‘Washington, D.C. 20415
(202) 382-4661

Program Director: Bruce H. Hasenkamp
Adoinistering Agency: President's Commission on White House Fellowships

Source of Funds: Fellows' salaries are paid by agencies; the educational
program 18 funded by the private sector.

Year Commenced: 1964
Inigrgg{?g;;aua per Year: Maximum of 20

Objectives of Program: To provide gifted and highly motivated young
Americans with some firsthand experience in the process of governing the
Nation and a sense of personal involvement in the leadership of the
goclety. -

Program Design (Duru:log; Internship, Educational Component):

Duration: 1 year, September 1 to September 1.

Internship: Fellows are assigned to White House staff members, the Vice
-President, and to members of the Cabinet. The actual nature
of the assignment will vary with the particular talents and
interests of the Fellows. '

Education Program: The Fellows participate in a series of meetings,
' usually held twice weekly, that are off-the-record discus=-
sions with prominent representatives from both the public
and private gector. : ‘ T

Scope of Placement: Assigned to White House staff members, the Vice Presi-
dent, and to members of the Cabinet.

~ Sponsors/Mentors: The program was suggested by John W. Gardner; its crea-
tion was announced by President Lyndon B. Johnson in 1964 .

Scope of Recuirtment: As wide as possible: lawyers, scientists, engineers,
corporate business executives and independent entrepreneurs, scholars and
academic Administrators, writers and journalists, medical doctors, social
workers, architects, and local public officials.

Recruitment Strategies: Newspaper and magazine articles. Letters signed
by leaders of the above professional groups to appropriate addressees.

Screening and Selection (Procedures and Timetable): 1975 Selection Pro-
cedures Calendar listeé on tront of application form. Application period

for 1975-76 class: August 1, 1974 - December 2, 1974,
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Admlasion Requitcments:

Aga: ) yeags old but not 36 by September | of the year selected.

Education: No specitic educational requirements,

uccupation: No specif ic occupational requirements.

Geogedphlcal, Ethnle or other Preferences: Must be a citiaen of the U.S.
No emplovees of the Executive Branch of the Federal Govern-
ment are eligible, with the exception of career military
personnel of the Armed Services,

nthee Criteria: loadership, intellectual and professional ability, and
a commitment to community and Nation are broad criteria,

Remunerat fon and Stipend: Government salaries ranging up to $30,147 are

pald during the vear, commensurate with qualifications and experience.

Obligations Upon Completion of Program: None
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ROBERT wWouD JOHNGON HEALTH POLICY FELLOWSHIP PROGRAM

Adirens and Phone Number: lastitute of Medicine,
National Academy of Sciences

2101 Constitution Avenue, N.W.
Washington, D.C. 20418
(202) 389-6825

Program Director: Richard L. Seggel

Adninistering Agency: Institute of Medicine, in cooperation with the
American Political Science Assotiation

Soure f Funds: Robert Wood Johnson Foundation

Year Commenced:!: 1973=74

Interns/Fellows per Year: Six

Objectives of Program: Provide outstanding mid-career health professionals
" working in academic settings with a better understanding of the major
issues 1in health policy and a knowledge of how federal health policies
and programs ate established in the United States.

Program Deasign (Duration, Intaernship, Educational Component): The program

covers one year beginning in September and requires residence in the Wash-
ington area. It begina in September uwith a six to eight week period of
orientation arranged by the Institute of Medicine to familiarize the
Fellows with tha Federal health agencies, the congressional committees
responsible for health affairs and the health interest groups and with
their views on health policy problems and issues.

Follcwing this period, the Fellows move into the schedule of the American
Political Science Association's Congressicnal Fellowship Program. This
includes full-time working assignments for a period of 9 months in
Congress. These are supplemented by seminars and group discussions on
health arranged by the Institute of Medicine. Background reading is pre=-
sceibed. Each Fellow 18 encouraged to submit one or more written reports
on selected subjects during the courase of the year and required -to submit
" a written evaluation of the program upon completion of the fellowship. ’

Scope of Placement: The Fellows will be assigned to offices of Senators
and Congressmen who are active in health affalrs. Four and a half months
are spent in each House.

Sponsors/Mentors:

Health Policy Fellowship Board - Dr. Ivan L, Bennett, Jr., Chairman

Program Director, Institute of Medicine = Mr. Richard L. Seggel

Director of Congressional Fellowship Program, American Political Science
Assoclation - Dr. Thomas Maan

Scope of Recruitment: rellows are selected on a competitive basis from
nominations by academic health science centers and other institutions
with medical schools throughout the United &Bes.
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Rogrultmont Stratepicat *ajor reliance is placed on the {nstitution in the
seluction procaens. Bach oligible institution s asked to screen all
interegted and qualified candidates within {ts Jurisdiction and send the
numinat ion of vne to the lustitute of Medicine,

Screening and Selection (Procedures and Timetable): Each nomination wmust
bu accompanied by a letter from the nominee explaining how the fellowship
would be useful in his or her career development, a letter from the
fustitutiun avaluating the candidates qualitications and explaining the
fustitution®s plan for uti{lizing the experience and training to be gained
by the Fellow, the nominee's CV, and three referonces who have knowledge
vf the nominee's qualifications,

Fach nomination will be {nitially screened by the Institute's Health
Policy Fellowship Board on the hasls of the required documentatien.

twelve to fiftuen finalists are selected and invited to come to Washington
tor interviews by the Board.

All nominations are due at the Institute of Medicine in mid-Decembur.
Finalisty are silected in January., The Fellowships are awarded in March.

Admission Recuirements:

Age:  Although no firm age bracket is specified, it 18 anticipated that
candidates will generally be age 30 to 40. They must be faculty
membars at the mid=-career stage.’

Education: They must have completed all of their basic education and
train{ng and had svme faculty experience.

)ecupation: [he program is open to all health professional faculty mem~
~hers in all eligible institutions. These include physicians,
Jdentists, nurses, and members of other health professions and fac~
ultv trained in the soctlal scilences. .

~aographical, Ethniec or other Preferences: None

Ocher Criteria: Records of professional achievement and potential for
professional growth and exercising leadership and influencing
policy in an academic or governmental setting, demonstrable inter=-
st i pohlic affairs, substantial qualities of social awareness,
abllity to adapt to complex circumstances and work cooperatively
w'th people of diverse backgrounds and experiences.

Remunerat foy and Stipend: Stipends will equal the salary paid them by the
~{ustitution, not to exceed $30,000. Fringe benefit arrangements will be

continuad,

Ubligattons Upon Completion of Program: Generally to raturn to the academic
tnstltution. Institutions must provide a statement of assurance that the
nominea will have an appropriate academic position upon completion of his
or her fellowship.
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KUUKEFELLER FOUNDATION TRAINING FELLOWSHIP

Address and Phone Number: Secretary of (irants Committee

The Metropolitan Museum of Art
New York, New York 10028

Program D.rector: Ada Ciniglio, Coordinator

Administering Ageacy: ‘The Metropolitan Museum of Art
‘Source of Funde: Rockefeller Foundation

Yeat Co cedt 1973

lnterns/Fellows per Year: 6 or 7

Objectives of Program: To train persons just entering the field of museum
education and persons already in the field who wish to undertake further
directed atudy.

Program Design (Duration, Internship, Educational Component): The program

lasts for one year. During that time the Fellows attend lectures,
participate in symposiums and work on projects here at the Metropolitan,
and at other smaller institutions. They have available to them at the
Metropolitan facilities and staff to aid research in administration, fund
raising, registration, gallery lecturing, and connoisseurship, as well as
museun education. S . i . .

Scope of Placement: All Fellows who participated in the first year of the

program (1973-74) have been placed in museum positions. .
Sponsors/Mentors: Not applicabla ' ' ’ '
Scope of Recruitment: Throughout U.S.A.

Recruitment Strategies: The Rockefeller Foundation Training Fellowship is
listed with all of the Metropolitan's fellowships on a flyer that is
distributed to universities, museums and community centers throughout the

-.countey. :

Screening and Selection (Procedures and Timetable): Application is made by
letter to the Secretary of the Grants Committee. Application must include
full curricular vitae, 3 letters of recommendation, and a statement of
the applicant's conception of the role of museum education and their
personal reasons for pursuing a career in this field. Sclections are made
by the Grants Committee. Applicants whose candidacy passes the prelimin-
ary screening (the typewritten application) may be required .0 come for
personal interviews. Applications are due February 20, 1975, and the
racipients will be informed by April 15, 1975.
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Muisston Requirements:

Aget  Not applicable

Educativn: Applicants should have at least the bachelor's degree, but
applications will be conaldered from persons whose ability
and experience can be regarded as equivalent to the academic
dedt va,

Uccupation: =

Geagraphical, Ethnic or other Preferences: For U.S. citizena only

Uther Criteria: =<

Remuneration and Stipend: A living stipend plus funds for travel and re-
soarch, .

Ybligations Upon Completion of Program: Documentation of all projects and
an evaluation of the program at the end of the year.
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ROCKEFELLER HUMAN RESOURCES INTERN TRAINING PROGRAM

Address and Phone Numbor: Hockefeller Foundation

111 West 50th Street
New York, New York 10020

Piogram Director: ODr. Charles H. Samith
Administering Agency: Rockefeller Foundation

Source of Funds: Rockefuller Foundation

Year Commenced: -~
interns/Fellows per Year: A small group

Oblectives of Program: To provide dedicated, committed and able resource
administrators with the kind of training that will assist them in becom~
ing better administrators and better developers of comprehensive programs
more adequately focused on total constituency needs.

Program Design (Duration, Internship, Educational Component): Participants
will be assigned to key administrators in federal agencies (Department of
Health, Education and Welfare, Department of Labor, and Department of
Housing and Urban Development. They will spend a minimum of two months
in each of the agencies learning as smch as they can absorb about the
nature of administration, regulations, legislative {ntent, monitoring and
implementation of the many programs. They will also spend about two
months in a state agency and about two monthe in a municipal agency as an
intern. They will attend monthly seminars which will assist them in
analyzing their experiences and their programmatic implications -- a full
year's experience.

~ Scope ot Placement: -
'Sgonsors[Hentore: -

Scope of Recruitment: Nationwide
Recruitment Strategies: «-
Screening and Selection (Procedures and Timetable): --

Adnission Requirements:

Age: Between 30=45

Educatton: Minimum of a B.A. degree

Occupation: Experienced as a manager (administra:or of resources, local
or regional).

Geographical, Ethnic or other Preferences: =--
Other Criteria: Send letter of application and comprehensive rvesume.

Remuneration and Stipend: The grant will be awarded to the participant's
employer for administration. 1t will include salary, fringes, relocation

expenses and travel allowance.

Obligations Upon Completion of Program: =~
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TRAINING PROGRAM FOR MINORITY=GROUF SCHOOL ADMINISTRATORS AT THE
SUPERINTENDENT LEVEL

Addrgss and Phone Number: The Rockefeller Foundation

111 west 50th Street
New York, New York 10020
(212) 265-8100

Program Diregctor: Mr. Bruce E. Williams

Adminigtering Agency: The Rockefeller Foundation

Source of Funds: The Rockefeller Foundation
Year Commenced: 1969
Interns/Pellows per Year: 10

Objectives of Program: To provide in-service training necessary for quali-
tled and experienced minority group administrators to advance to positions

of major responsibility in public school gystems.

Pro Design (Duration, Internship, Educational Component): Ten months.
Wholly in-service. Interns spend first half of school year in one city’
schoal system and second half in another, assigned to top superintendents
in the country.

Scope of Placement: Nationwide

Sponsors/Mentors: Participating urban superintendents of schools and
Rockefeller Foundation.Consultants. : : ‘

Scope of Recruitment: Nationwide

Recruitment Strategies: Superintendents Training Program Announcement,
grant announcements, wqrd-of-mouth. Superintendents nominate candidates;
direct application.

_~Screening and Selection (Procedures and Timetable): Pre-screening by

- Rockefeller Foundation staff and consultants. Selection panel of superin-
tendents, program consultants and Foundation staff make final selection
in April, for following school year.

Admission Requirements:

Age: 130 - 50

Education: At least M.A. Degree

Occupation: Administrative credentials as a line administrator (principal
or supergtsor. director of programs, or assistant superin-
tendent.

Geographical, Ethnic or other Preferences: Minor. group member
Other Criteria: Ability to be mobile

Remuneration and Stipend: 10 months actual salary and fringe benefits plus
relacation and fivEng expenseas.

Obligations Upon Completion of Program: None
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VISITING FELLOWSHIP PROGRAM (L.E.A.A.)

Address and Phone Number: National Institute of Law Enforcement and
Criminal Justice

L.aw Enforcement Assistance Administration
U.S. Department of Justice
Uauhiugton. D.Cs 20530

Program Director: George Bohlinger
Administering Agency: Law Enforcement Assistance Administration

Sougce of Funds: Federal
Year Commenced: Reactivated 1974

Interns/Fellows per Year: 10-15

Objactives of Program:

1. To provide creative criminal justice and research personnel with the
opportunity to conduct worthwhile projects in their areas of interest
and expertise.

2. To contribute to the state of knowledge in the criminal justice field
through support of ifnnovative fellowship research.

Program Design (Duration, Internship, Educational COE¥onent2= Initial award

or three months to tifteen months; can be renewad for a total period of
two years. o ' _ ' .

Scope of Placement: Senior criminal justice professionals and scholars.

Sponsors/Mentorg: == |

Scope of Recruitment: Nationwide, criminal justice and academic communities.

 Recruitment Strategies: Visiting Fellowship Announcement by direct mailing
~ and to trade journals.

"'Screening and Selection (Procedures and Timetable): Anticipate deadline of
January 1, 1975 for submiseion of full proposal for 1975 - 76 year.

Admission Requirements:

Age: No age requirement

Education: No education requirement

Occupation: Expect that applicant will have considerable experience in
the criminal justice field or related fields.

Geographical, Ethnic or other Preferences: None

Other Criteria: Looking for senior level people

Remuneration and Stipend: Stipends are determined on an individual basis .
depending on, at the time of award, previous training and experience and
such other factors as current salary and expected concurrent sabbatical
salary, but will not exceed $36,000.

vbligat ions Upon Completion of Program: None
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WASHINGTON INTERNSHUIPS IN EDUCATION

il an ong Number: 1001 Connecticut Avenue, N.W.
Suite 310
Washington, D.C. 20036
(202) 223-3415

Program Director: Judith Pitney

Administering Agency: Inatitute for Educational Leadership of George Wash-
tngton University

Source of Funds: Ford Foundation
Your Commenced: 1964
Interns/Fellows per Year: 20 - 30

Objectives of Program: Washington Internships in Education gives partici-
pants an opportunity to learn about the education policy-making process
at the federal and state levels and to become familiar in some derth with
the major educational issues being dealt with at these levels.

Program Duration, Interaship, Educational Component): The intern
is assigned to a public or private agency and participates regularly with
fellow interns in an educational component consisting of seminars and
field trips. ' ' '

Scope of Placement: Will be working in Washington, D.C., and in the State
capitals of Illinois and Massachusetts. S

Sponsors/Mentors: ==

Scope of Recruitment: Nationwide
Recruitment Strategies: Booklets, brochures, announcements

Screening and Selection (Procedures and Timetable): Selections made be-

tween January and July and the one year internship to begin in September. _

Applicants should bo committed to the improvement of American education
in its broadest sense. All bring a variety of background experience to
the program ~- as teachers, community workers, lawyers, and journalists.

Admission Requirements:

Age: 25 - 40
Education: With a minimum of a Master's degree in any field or an
acceptable equivalent
Occupation: «-
Geographical, Ethnic or other Preferences: «=
Other Criteria: -
Remuneration and Stipend: Compensation for participants ranges from
$9,000 to $15,000, with one fourth tax exempt. Other benefits include
travel and moving expenses and a one month vacation.

Ubligations Upon Completion of Program: ==
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WHITNEY M, YOURG ACADEMIC §& INTERN FELLOWSHIP PROGRAM

Addeess and Phone Number: 793 Peachtree Street, N.E.
Suite 484

Atlanta, Georgla 30308
(404) 874-4891

Program Director: Dr. S. M. Nabrit
Administering Agency: National Fellowships Fund

Soutce of PFunds: The Whitney M. Young, Jr. Memorial Foundation
Year Commencedt 1974
Interns/Fellows per t Stoll

Objectives of Program: To develop leadership potential for those who can
activate social progress by providing training and developmental oppor=
tunitieas Iin areas of professional service. Twoe types of fellowships:
(1) Academic Pallowship - awarded to those already demonstrating suc-
cessful expoerience in the area of interracial cooperation whose leader=
ship potentials need to be fully developed and refined.

(2) Intern Fellowship - provides young people with an opportunity to
learn skills which can best be learned by field experience.

Program Design (Duration. Internship, Educational Compon H

(1) Academic_Fellowship: initial design of each program will be at the
discretion of the individual applicant in consultation with advisors of
thelr own choice, and their proposal for the year will be a major portion
of the application.
(2) Intern Fellowship: would involve work with agencies and institutions
which have a responsibility for service and/or representing the human

~ need: government agencies, community organizations, labor, business and

- industry organizations, national or local urban leagues, religious organ-

: "{zatlons, corporations which have urban affairs and/or equal opportunity -~

programs, U.S., and private foundations.

Fellowships or Internships are for one year only.

Scope of Placement: We do not perform placement service.

Spongors/Mentors: ==
Scope of Recruitment: Distribution of brochures to various organizations.

Recruttnent Strategies: ~--
Scre ilag and Slection (Procedures aqgiTimetablg)z Calendar for 1975-76 is:

January 31, 1975 - Deadline for Filing Applications .
April 15, 1975 - Announcement of Selections
May 10, 1975 = Deadline for Filing Acceptances
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Adnisston Requicvements:

Ager No set age

Education: Completed undergraduate degree
Geeupat lont ==

Geographlcal, Ethnic or other Preferences: ee
Other Criteria: ==

Rumunieration and Stipend: e-
Obligattons Upon Completion of Propgram: e

o7
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PROGRAMS

PrE~PROFESSIONAL: GRADUATE, POST-CRADUATE AND.

MANAGEMENT INIZRN PROGRAMS
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ADMINLSTRATIVE INVERNSHIPS (N ALLIED HEALTH EDUCATION

Address and Phone Number: Director of Allied Health Internships
Department of Health Sciences Education &
Evaluation
State University of New York at Buffalo
260 Winspear Avenueo
Buffalo, New York 14214
(716) 831-4245

Program Divector: Dr. Francis Hanavan, Coordinator

Adminlstering Agency: State University of New York at Buffalo

Source of Funds: State Department of Higher Education
Year Commenced: 1969
Intorny/Fellows per Year: ==

Objectives of Program: This program is a means for developing an adminig=-
trator who can become a leader in Allied Health. The basic doctoral

. study lays. the conceptual foundation necessary for approaching issues and
devaelopment in higher education.

Program Design (Duration, Internship, Education Component): The program

provides actual placement for a year in supervised administrative positions
which can reinforce concepts derived from course work. The year-long
{nternship begins with a pre-internship orientation seminar the summer be=
fore placement, followed by an academic year experience somewhere in the
United States. Interns may earn up to. 12 hours of credit. '

Scope of Placement: Nationwide

Sponsors/Mentora: ==

Scope of Recruitment: Nationwide

Recruitméent Strategies: Bulletins and brochures to various institutional
---members of State University of New York.

g Screening and Selection (Procedures and Timetable): ==

Admission Requirements:

Aget! e

Fducation: Pre-doctoral standing

Uccupation: =-

Geographical, Ethnic or other Preferences: =--
Other Criteria: --

Remuneration and Stipend: A limited number of internships will carry a
ninimum of $8,000 for one year. Other internships may include a salary
and a few may be available to applicants who can affori to pay their owm
way entirely.

Obligations Upon Completion of Program: ==
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THE AMERICAN INSTITUTE OF PLANNERS (AIP)

Address and Phone Number: 1776 Magsachusetts Avenue, N.W.

Washington, D.C. 20036
(202) 872-0611

Program Director: Jack Liaville, Jr., Assistant Executive Director
Administering Agency: The American Institute of Planners
Source of Fundst The American Institute of Plannars

Year Commenced: 1972

Interns/Fellows per Year: &-6 Interns per year

Objectives of Program: The AIP {nternship program provides students with
a working understanding of the full range of policies and activities of
the Amer!{can Institute of Planners. This includes, but is not limited to,
involvement in analysis and development of federal legislation relating
to planning; Javeloping programs to improve the professional development
of planners; and participation in r.dearch and administration of special-
fzed Instituie program and projects in substantive areas of plamnimg.

Program Design (Duration, Internship, Educational Comgonang): Four interns
are hired full time for three months during the summer. Two intaerns are
hired for five to tem hours per week during the remainder of the year.

Scope of Placement: All interns work in the national AIP office.

Sponsors/Mentors: All members of the Institute's professional staff work
with avery -intern. - - o e L

Scope of Recruitment: Summer Interns are recruited from AIP-recognized
plaaning schools throughout the U.S. and Canada. Part-time Interns -
(Sept. through May) are recruited from planning programs in the D.C. area.

Recruitment Strategies: Chairpersons of AlP-recognized planning degree
- - _programs are asked to recommend one student from their program for an
AIP internship.

- Screening and Selection (Procedures and Timetable): Students who have been
recommended by their department chairperson must submit a resume, a state-

ment oxplaining why they choose planning as a profession, and a statement

defining their research interests. These statements must be received by

March 15 of the vear the internship is for. Four members of the Insti-
tute's professional staff screen and decide on which applicants to select.

Admigsion Requirements:

Age: No limits

Education: Graduate student in planning degree program
Occupation: Student

Geographical, Ethnic or other Preferences: Open to all
Other Criterfa; ==~
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Remuneration and Stipend: $8150,00/weck in summer
Obligat tona Upen Completion of ngrdm No obligation
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ATLANTA URBAN CORPS

Addresy and Phons Number: Geoegia State Univeraity

University Plaza,
Atlanta, Georgla 30303
(404) 658-3558

Program Director: Richard W. Padgett
Administering Agency: Georgia State University

Sgurce of Funds: Federal (primarily CWSP), state (primarily George State
University), local public and private non=profit agencies and organiza=-
tions, foundation and private contributions, and privace profit-making
secter,

Yoar Communced: 1969

Interns/Fellows per Year: 600-800 per year (1350-200 post-graduates)

 Objectives of Program: To provide post=secondary students with meaningful,

structured internship positions which will provide them with a learning
experionce in line with their stated career/dcademic/personal goals ‘and
interests, as well as provide needed services to agencies and organiza-
tions in the Metropolitan Atlanta area.

rogram Design (Duration, Internship, Educatioral Com onent): Internships
usually last three months - one year and are tailored to the needs of the
students and agencies. Seminars and workshops are offered periodically
during the internship, as is on-going counseling by AUC staff members.
A Law Internship Projuct is offered to law students, as is a Medical
Internship Project to medical students, This year two other graduate-
oriented p:ojects will be developed: (1) Business and Management Intern-
ship Project, placing students in business-oriented fields of study within

. the private profit-making sector in Atlanta; (2) Community Development
Intcrnship Project, placing students in urban planning and studies pro-
grams in neighborhood planning and organizing associations within Atlanta.

Scope of Placement: Aoy public or private non-profit agency/organization
within the metro-Atlanta area. A selective number of private profit-
making businesses and firms are being developed for placement starting
in January 1975.

Sgonsors(ﬂentors: -

Scope of Recruftment: Any college or university nation-wide. AUC pres-
ently deals with approximately 100 educational institutions, Recruit~
ment is not limited either to Georgia State University or local colleges
and universities.

Recruitment Strategies: Mass mailings, extensive telephone contact,
personal contact with local campusses, iromotlonal. recruitment and appli-
catlon materials sent to over 1,000 colleges and universities per year.




wmn:

tecelved by AUE Y Yeast one month prior to anticipated starting date of
tnteraship. Starting daces ave flexible, but geavsally tollew the quar-
verly schedule (summer = June lst, fall - September 1st, winter-spring -
Japuary lst, spriag alone - 2nd or Jrd weeks of March. Application 18 re-
viuowed by AUC staff and personal interviews with applicants are arranged
(lntorviews with non-local students are arranged with former AUC {nterns
living near applicant, ot are conducted hy phone with AUC astaff member,
Applicants for researcheoriented {nternships are required to submit sam
ples of their rugearch along with the vegular application.

Sereanting and Selactlon (Procedures and Timetablae): Applications should be

Admiseion Requiremunts:

Age: None

Education: Poste-secondary

Occupation: None

Geographical, Ethnic or other Preferences: None

Other Criteria: None, although students eligible to receive faderal
College Work=-Study Progres funds have a better chance
of being placed.

Remuneration and stipend: For CWSP students, pay rates are set ‘by finan-
clal ald officers on the students' respective campusses and are usually
$2.90 = 3.50/hr. Other combinations of academic credit + stipends are
possible. Some non-CWSP students may receive $2.20 - 2,50/hr.

Obligations Upon Complgtion of Program: None.
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CALIFOUNLIA ASSEMBLY INVERNSHIP PROGRAM

Address and Phone Number: Assembly P, 0. Box 91, State Capitol

Sacramonto, California 95814
(916) 443%-3490

Uyogram Director: Vivian S. Miksak, Coordinator
Adminiatertng Agency: Assembly Rules Committee

souece of Funds: Assembly Contingent Funds

r_Copmonced: 1957

Interna/Fellovs per Year: 8 to 10

Ubjectivas of Program: Provide training in legislative process and public
policy formation. Provide assistance to Members and committees of State
Asgembly. Foster research on the legislative process. ’

Program Design gDurationl,lnternsnigl Educational Component): Ten-month,
. full-time internship.

Intern applicants are expected to have at least completed requirements
tor an A.B. or B.S. degree at a recognized college or university prior to
beginning his internship. Applicants with one year or more of graduate
study are encouraged to apply. Applicants are accepted from all major
disciplines of study. : '

Scope of Placement: California Assembly, State Capitol, Sacramento.

Sponsors/Mentors: Interns assigned to major committees, Speaker's Office,
Majority and Minority Caucus staff. ' o

Scope of Recruitment: California

Recruitment Strategies: Brochures, posters, applications to all accredited
California colleges and universities. Members of each house receive

. announcements and press releases, Latters sent to placement offices,
student presidents, Young Democratic and Republican organizations, former

" and current interns. :

-Screening and Selection (Procedures and Timetable): Paper screening by 3
raopresentatives each from state universities, state colleges, private
institutions comprising Executive Board. Paper screening held in Febru-
ary (January 3lst being deadline for receipt of completed applications).
Two interviewing sesaion -- one in northern portion of state, the other
in south. These are screening interviews held in March. Final interview
in Sacramento either late March or early April. Final interview panel is

~ expanded to include academic members, program coordinator, rules commite
tee ataff, representatives from minority and majority caucus gtaff.

64

67




Admission Requivuments!

Age:  Not applicable
Fducation: AN.8. or B.S., M.\, P"QDQ. JeDo

Occupation: Not applicable
Gevgraphical, Ethnic or othor Preforences. MHust be legal resident of

California. Minority students urged to apply.
Other Criteria: ==

Remuneration and Stipend: Current: $682.50 per month.

Obligations Upon Cempletion of Program: Answering questionnaire regarding
assignment, program, etc.
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COMMUNWEALTH INTERN PROCRAM (VIRGINIA)
\

Addrass and Phonte Number: State Division of Personnel

P, O, Box 65‘0
Richmond, Virginia 23205
(804) 770-7546

Program Director: Joha W. Carber
égmigtsterlng Agency: State Division of Personnel
Source of Funds: State appropriation

Year Commenced: 1968

laterns/Fallows per Year: 5

Oblectives of Program: To attract highly qualified young people into public
service. gor tﬁe individual, it has a service-learning objectiva.

Program Design ration, Internship, Educational Component): One year in

duration. Interns participate in a variety of management and administra-
tive seaminars.

Scope of Placement: Approximately 4 out of 5 interns have entered the
public service upon completion of the internship.

Sponsors/Mentorg: ‘=~ _

Scope of Recruitment: Nationwida

Recruitment Strategies: ‘All Virginia institutions of higher education plus
"a select number of out of State institutions receive brochures, applica-
tions and instructions in the.late fall of each year. S

Screening and Selection (Procedures and Timatab e): In March of each year,
"~ 2% are screened from over the 100 who generally apply. The 25 are given
an oral interview in April before a panel of board members appointed by

- ._ the Governor. The top five are chosen by the panel to be interns. The
 five start their internship {n July 1.

Admission Requirements:

Age: Young

Education: At least a Bachelor's degree

Occupation: None

Geographical, Ethnic or other Preferences: Demonstrated College or
community leadership

Other Criteria: None

Remuneration and Stipend: $8,500 - $9,000 per year
Obligations Upon Completion of Program: None
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CUNNBCT ICUT GENERAL ASSEMBLY INTERN PROGRAM

Address and Phone Number: Office of Legislative Research

- Room -120, State Capitol
Hartford, Comnecticut 06115
(203) 566-4150

Program Director: David J. McQuade, Intern Coordinater

Administering Avency: Intern Committee, Connecticut Genaral Assembly
Source of Funds: State Appropriation

Year Commenced: 1971

Interng/Fellows per Year: Approximately 25 interns per year

Ubjectives of Progtam: The Intern Program has been established to offer
students an opportunity to study the legislative process firsthand while
providing legislators with additional staff. Interns spend most of their
time doing leglslative work and are exposed to the wide variety of ex-
periences available at the State Capitol. 1In addition, the program seeks
to present a sound theoretical understanding of state government and in-
cludes a strong academic component.

Program Design (Durat ion, Internship, Educational Componeit): - The 1975 In-
tern Program will coincide with the legislative session of the General

Aggembly; January 9 to June 4, 1975,

The program provides legislators with intarns to assist them in the leg-
islative process and includes reading assignments, seminars, and a sched=
ule of speakers. Additional requirements may be placed on interns by
faculty advisors such as research papers and additional readings. It is
recommended that full-time interns recaive twelve to fifteen academic
credits and that part-time interns receive four to six academic credits
for their participation in the program.

Scope of Placement: Placement is made with individual legislators in the
. General Assembly.

Spongors/Mentors: Connecticut General Assembly Intern Committee.

Scope of Recruitment: Undergraduate and graduate students enrolled in in-
ingtitutions of higher education in Connecticut.

Recruitment Strategies: Preference is given to upperclass students and to
atudents whose expetience and academic background offer some preparation
for the work they will undertake. In addition, some consideration will
be glven to contributions which the applicant has made to his campus and
“community,

Screentng and Selection (Procedures and Timetable):

October | - applications mailed to colleges
November 1 - colleges return selected list of candidates
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November 15 - 5ecembot 15 - Intery Committee interviews and selects final
candldates

January 10 « 15 -« mevting botwesn legislators and'auslgned interus

Admisgion Hequirements:

Age:  No pruference

tEducation: Students enrolled in an institution of higher education in
] Connect fcut

Occupation: Not applicable

Ceographical, Ethnic or othuer Preferences: None

Other Criteria: None

Remuneration and Stipend: $240 stipend
Obligations Upon Completion of Program: None
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DEPARTMENT OF COMMERCE
PUMESTIC AND INTERNATIONAL BUSINESS ADMINISTRATION
MANAGEMENT INTERN PROGRAM

Addreas and Phone Number: Main Commerce Building, Room 3525
Washington, D.C, 20230
(202) 967-2024

Program Director: Gordon E. Whyte
Mministering Agency: ==

Source of Fundsg! =«

Year Commenced: 1964
Interns/Fellows par vear: 13

Ubjectives of Program: To develop professional and managerial talent for
this agency. '

Program Design (Duration, fnternship, Educational Component): Two year {n-
ternship: first year is made up of five ten-woek assignments in various

burcaus within the agency. Location of assignments is very flexible,
datgrained by the intern, intern advisor, and the needs of the agoency.
Second year is a full time assignment in one bureau, genarally the one
in which intern has decided to make his career. :

Scope of Placement: Almost all bureaus within DIBA, this includes:
Bureau of Internat{ional Commerce, Bureau of East-West Trade, Office of

Fleld Uperstions, and International Economic Research Staff.

Sgonsors{Mentors: -

- Scope of Recruitment: Has heen oxclusively the Civil Service Commission
- Management Intern Register and from within the agency. With CSC no
longer maintalning register, other sources, not yet determined, will have
to be used for recruitment.

Recruitment Strategles: «-

Screening and Selection (Procedures and Timetable): Personal interviews
are strongly encouraged. Interviewing and hiring generally takes place
between April and June.

Admission Requirements:

Aget None

Bducat{on: Minimum {s B.A., most have M.A.s in Economics, Business Admin-
{stration, Public Administration, or related areas.

Occupation: Work experience with business community helps.

Geographical, Echnic or. other Prefarences: None except as required by
€8¢,

tUther Criterfa: --
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Remunoration and § ; Interns hired at G8<5, 7, and 9 level.

omple Program: None




ENVERONMENTAL INTERN PROGRAM

Address and Phone Number: Massachusetts Audobun Society

Lincoln, Massachusetts 01773
(617) 259-9500

Program Director: Mr, John B. Cook, Jr.
Mdministering Agency: Massachusetts Audobon Society

Souzce of Fuuds: Jeassle Smith Noyes Foundation, Rockefeller Foundation and
Ford foundation, :

Year Commenced: 1972
Interns/Fellows per Year: 200 to 250

Ubjactiven of Program: There is a resource of potential ataff in colleges
and universities and a need for staff in private and public agencies.
The program coordinates the supply in the educational system with the
demand {n agencies. The internship gives the intern practical exper-
fence while supplying the agencies with neglected gtaff.

Program Design (Duration, Internship, Educational Component): Interns will
be coordinated with agencies throughout the academic year for various
intern perlods depending upon the needs of the agency. To insure pro~
fessional output, the majority of interns are from graduate schools using

. 3 wido variety of skills such as legal research, economic analysis, land-
use planning, environmental quality analysis, open-space planning,
8olid-waste management, model legislation drafting, and general research.

Scope of placement: . New England and New York

Spensors/Mentors: - . -
Scope of Recruitment: Nationwide

Recruitment Strategias: , Provides an updated 1ist of the current environ-

mental internships every 12 weeks. Students select the one area related
. . to their arca of interest. Interns will be recruited on the background

in law, forestry, environmental studies, geology, journalism, urban plan-
ning, and cartography.

Screening and Selection (Procedures and Timetabla): It is imperative that
the interns have a high academic standing as well as an interest in the
fleld in which they will work, coupled with a potential for leadership.

Apply two to three montha prior to the term you desire the internship.

Admigsion Requirements:

Ase : - . -
Education: Graduate with B.A., B.S.
Occeupation:
Geographical, .hnic or other Preferences: ==
Other Criteria: =--
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Remunuration and Stipend: 81,500 for 12 weeks.
Obiigaticas Upon Completion of Propram: ==
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FELLOWSHIPS IN DEMOGRAPHY

Addvess and Phone Numper: The Population Council

245 Park Avenue
Nuw York, New York 1001°
(212) 687-8330

Program Director: Eugenia Gale, Fellowship Secretary

Administering Agency: Fellowship Office, The Population Council
Source of Fumds: Rockefeller and Ford Foundations, USAID

Year Commenced: 1953
lnterns/Fellows per Year: Approximately 50

Objectives of Program: To gupport study in demography and related social
sclences, usually leading to a graduate level degree. Particular con-

sideration is given to applicants from the third world. Postdoctoral
awards also given.

Program Design (Duration, Internship, Educational Com onent): One year,
with applications for additional years considered. Plan of study and
choice of university are decided by the applicant with help from the
Council,

Scape of Placement: Approximately 35 universities in the United States,
Canada and Europe offering graduate programs in demography and related
social sciences, ' D : - - : . -

Spongors/Megtors: ---

Scope of Recruitment: Unlimited

Recruitment Strategies: Publicity through universities and with astaff mem=
bers in other countrles,

Screening and Selection (Procedures and Timetable): Applications must be

submitted by December 1, of the preceding year for an academic program
- beginning in September 1. Fellowship Selection Committee meets in Feb-
_‘ruary and applicants are notified of their decisions by mid=March,
Applicanrs must have undergraduate degree or its equlvalent, preferably
in one of the social sciences.

. Admission Requirements:

Age: Preferably under 40

Education: Undergraduate degree or its equivalent

Occupation: No requirements

Geographical, Ethnic or other Preferences: Applicants from Third World
given praference.

Other Criteria: language ability depending on where study will be pur=
sued -- either English or French usually.
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Remupgratjon and_Stipend: Yearly etipend of $3,180 « $4,140; tuition and
uatveraity tees; maintenance for dependents, book allowance, travel.

(Higher stipend given for postdoctoral atudies.)

obligations Upon Completion of Program: None
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.GOVERNQR'S SUMMER FELLOWSHIP PROURAM (ILLINOIS)

Address and Phone Number: GCovernor's Office

Stato of Illineis
Springtield, Illinois
(217) 782-5160

Program Director: William J, Grimshaw

Adainistering Agency: Governor's Office
Suareg of Funds: Parcicipating stato agencies

Year Commenced: 1973
Interns/Fellows per Year: Approximately 60

Ublectives of Program: (1) Encourage students to consider public service,
particularly state government, as a career option. (2) Familiarise stu=-
dents «vith the actual operation of state government and the goals of the
current administration. (3) Provide a useful practical component to the

students' academic training. (4) Encourage state agencies to look afresh
at dume of their conventions, programs, and policies.

Program Design (Duration, Internship, Educational Com onent): Two months,
from mid-June to mid-August. The internship would Ea in one of approx-
imately 25 participating state agencies. There would be a weekly evening
seminar, primarily involving discussions with key actors from various
parts of state governmeut, .., Governor's Office, Bureau of the Budget,
Agancy Director, General Assembly and lobbyists. No college credit is
oftered for participation; although some of the students make individual
arrangements to receive credit from their schools. o

Scope of Placement: Participating state agi ncies, approximately 25 in.
nEEEer-‘.' S ' ' .

Sponsorsa/Mentors: Each state agency assigns an Intern liason to work with

the Governor’s Office and the Program Director has overall responsibility -

. for the interns' progress.

- Scope of Recruitment: Illinois residents enrolled in juntor or senior
" colleges and universities through the graduate and professional lavels.
* This includes out-of-state enrolled students, so long as they are resi~
dents of lllinois.

Recruitment Strategies: Materials are sent to all Illinois junior and
senior colleges as well as to selected out-of-state schools.

Screening and Selection (Procedures and Timetable): Initial screening per~

tormed by the Governor's office and then the best half dozen or so appli-
cants are sent to the appropriate agency which then makes the final
selaection for each position. Applications are sent out in uid-February,
cut off 1is April 1, and notification is made by May 1.
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Admisston Requirements:

Apga! Nenie

Fducationt In college mintwally

degupation:  None

Geographical, Ethnle or othur Praferonces: Some to blacks, females,
tunlor colleges, and small schoals,

Othet Criteria: Noue; but generally agencles select students with high
gtade point and some formal or informal relevant experience.

Remunurat lon and Seipeni: $500.00 per month
Obligattons Upon Completion of Program: None; although a critique of any

or all aspects of the program-is encouraged, which is used to supplement
a formal evaludation in which the students and agencies particlpate.
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GOVERNUR'S SUMMER INTERN PROGRAM (IDAHO)

Address amd Phone Numbor: Director, Dept. of Administration

145 Len B. Jordan Building
Boise, ldaho #3720
(208) 384-13380

Program Director: D. E. Chilberg
Director, Adminstration

Admigistering Agency: Department of Administration

Seurce of Fundsa: [daho State Legislature, through the Governor's Office

Year Commenced: 1971

12 in past programs, with hopes of expansion next

.In:ernalFallows per_Year:

year.
Objactives of Program: The purpose of our program is three=fold:

1. To educate students in the operation of state government.
2, 7o have the students accomplish much needed work for the state.
3. To interest good students in pursuing careers in state government.

Program Design (Duration, Internship, Educational Component): Students are

chosen on the basis of applications sent to the Department of Administra-
tion in early spring. Applications consist of a resumg and any other
information the student feels i{s applicable, such as references. Resumes
are also asked for from agencies in ldaho State Government with a sum=
mary of internships they feel are avallable in their area. Hopefully,

a variaty of flelds offer internships and the students are then placed
into the agency they choose to work for; the students have access to the
agency resumes, and make their choices in this way, and also through
interviews with the department administrators. We encourage individual
input into the internships, hoping that the student can tailor his work
experience to his {nterests. Participating students are assigned for

- a period of two months, usually June-July. .

As {mportant as the job assignments are the weekly meetings held with
interns to discuss their particular agenty's operation, and internship,
Students are given a partial insight into other agencies in this way
than in their cwm solely. The weekly meetings establish friendships,
and create an organization with which the students can express their
views and learn ahout particular areas of interest. Elected officials
and other persons of governmental interest are invited to these informal

meatings to discuss their positions.

Scope of Placement: All agencies in government are available for interns
1f they offer worthwhile positions to the studeuts.

Sponsors/dentors: 1974: 1daho Department of Transportation, division of

aeronautics; ldaho Office on Aging; Attorney General Division of Budget,
Policy Planning and Coordination; Department of Employment, Division of
General Services; Department of Health and Welfare, Legal Services; Idaho
State Historical Society; Commission on Human Rights; Legislative Fiscal

Office; Parks and Recreation Department, Department of Public Lands.
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Scope of Recrultment: Active advertisvment is usually limited to ldaho
State,

Recenfement Strateples: Aany student may apply if he is a resident of " fahe
the school location of no consequence.

Screenind and Selection (Procedures and Timetable): Resumes are usually
received by the end of April with gelection based on the content of the
resumes! arades, {nterest, recommendations. Iuterns are notified by
the firat weck in May with the group proceeding with the program in warly
June; the internships ond in the last week of July.

Admissjon Requirements:

Age: Colloge age

Education: Freshmen in college and above

ODceupation: None specified; we encourage a diversity of interests
Geographical, Ethnic or other Preferences: A reaident of Idaho
Other Criteria: «-

Remuneration agnd Stipend: $500 for two months has been given in the last
year; however, the Minimum Wage lLaw, if pertaining to internships, will
raise this flgure. Aldo, the increase in legislative appropriation will
raisge the stipend.

Ubligations Upon Complation of Program: Booklet created by the intern
group of sugrestions and recommendations.
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GRADUATE PUBLIC SERVICE INTERNSHIP (LLLINOIS)

Mdress and Phone Number: Sangamon State University
Springfield, lllinois 62708

(217) 786-6750

Program Dirgetor: Gary Combs
Administoring Apency: Public Sector Program Evaluation Center

Source of Funda: Joiant SSU/Employing Agency

Year Commenced: 1974

Anteraa/Fellows per Year: Five this first year will increase to probably
15 - 20 per year.

Objectives of Program: To provide a joint educational relationship between
Tllinois state goverameit agencies and Sangamon State University to offer
the student the best opportunity for growth under conditions that make a
career in state government highly probable.

Program Design (Duration, Internship, Educational Component): Two academic
years and one summer where the intern works half-time in his intern posi-

tion and takes 10 semester credit hours of work during the academic years
and works full-time in his intern position during the summer. Over the
entire time the intern is required to take a special internship seminar
for credit.

Scope of Placement: Possible in any agency of the State of Illinois except
the legislature which has its own intern program operated by SSU.

Sgonsora[ﬂentors: -

'Scope of Recruitment: Students with Bachelors degree from all public and
private colleges and universities in the State of Illinois.

" Recruitment Strategies: Recruit from all disciplines through contacting

individual departments and especially placement officers emphasizing women .

and minority groups and stressing that the student can enter any masters
program at SSU while he 18 in the internship and ccmplete that degree
while costs are being paid by the inmternship program.

Screening and Select‘on (Procedures and Timetable):

Screening is done by a university wide faculty and student committee and
then by the agencies seeking interns.

Application by March 8.

Selection by late March.

Interviews immediately following selection.

Avards made by April 1.
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Mdmisston Rogquirements:

Aga: Nane

bducatlon: Bacholors degree

Occupation: Public service carecer {nterest

Goographical, Ethnic or othaer Preferences: Women and minority groups,
cutrently lllinols only, but plans to expand beyond the
state,

Other Criteria: Potentlal for graduate level study and professional
public service. -

Remuneration and Stipend: $325 per month for ﬁalf-time work and $540 per
month for the full-time gummer session, tuition and fees are paid by the

emploving agency, and funds for travel for an educational visit to another
state are avalilable.

Ubligitions Upon Completion of Program: None
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HUD URBAN INTERN PRUGRAM

Addrass and Phone Number: 451 7th Street, S.U.
Washington, DiC. 20410
(202) 755-5492

Program Director: Betty Rom
Administering Agoncy: U. S, Department of Housing and Urban Development

Sougce of Funds: Budgoted by the Office of the Assistant Secretary for
Adminiatration, each fisc¢al year.

Year Commenced: 19%6
Interna/Fallows per Year: 250 :

Obloctives of Program: Designed to locate and attract talented and highly
motivated college graduates with diverse academic backgrounds to be
tralned and developed for technical and professional positions throughout
the Department.

Program Design (Duration, Internship, Educational Component): One-yeat
training program including: (1) a two-week orientation, (2) &4 months of
tarjet-assignment UJT, (3) 2 or more one-month in-HUD rotational ausigne-
ment, (4) at least 1l one-month outside-of~HUD assignment, (5) a one-
month exchange geographical rotation, l.e., field interns come to D.C.,
D.C. and Headquarters Interns go to the field.

Interns involved in research, budget, program evaluation, development
and operations. Supplemented by field trips, seminars, meetings with

Federal, State and local administrators. Interns develop projects
through Steering Committee. :

Scope of Placement: Nationwide

Sponsurs/Mentory! Selected by office where interns assigned. Receive
orientation. Provide guldance, supervision and asaist in development of .
“intern's training plan. T

_ Scope of Recruitment: Nationwide

Recruitment Strategles: Reglonal intern coordinators have approved lists
.0f colleges and universities. Use available HUD professionals as college
recruiters. Also recruit from within HUD Departments. Particular
emphasis on minority recruitment, contacts with college presidents, deans,
professors, student organizations, urban league, NAACP, American for
fadian Opportunity, ete. Advertising in The Black Collegian and The
College Placement Annual. Minority talent bank maintained in D.C., used
to refer candidates to other Federal Agencies and other intern-fellow-
ship programs. '
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b&tvrnt and Selection (Procedures and Timetable): All candidates inter-
vlewed By WUB recrultors. Inltlal screening by coordlnaters, final
selections by panel consisting of intern coordinator and management staft.

Adalsslon Requirements!

Age: No restriction except college graduate

Education: Bachelor's degree minimum

Qecupation: HUD-related

Geographical, Ethnic or other Preferences: Must be mobile and willing to
trave 1 and relocate.

Other Criteria: Complete SF-171; CSC eligibility (GS-5,7,9); sood
academic preparation; extra-curricular activities demon-
strating lueadarship abilities; an interest in urban problemd

and their solutions; mobile, articulate, aggressive and
realistic,

Remuneration and Stipend: ==

Obligietions Upon Completion of Program: ==
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LLEINOLS LEGISLATIVE STAFF INTERNSHIP PROGRAM

Address amd Phone Number:i Sangamon State Unlversity
Springfield, Illinoiu 62708
(217) 786-6611

Program Director: Leon S. Cohen

Mainistering Agency! Sangamon State University for the Illinois Legis~
" latlve Council

Source of Funda: I[llinois Legislative Council
Year Commenced: 1961
Interng/Fellows per Year: 17

Objectives of Program: " . . .to affovd graduate students of promise an
opportunity to pursue studies and research while observing and becoming
acquainted with the operations of the General Assembly." :

Program Deatgg,(nuration, Internship, Educational Component):

A, 9-1/2 months (October 1 - July 15), full~time.

B, Students assigned to leadership staff officuds or Legislative Council.

C. Required graduate academic seminar carrying 8 hours credit (4 per
semestar) - focuses on Illinois Legislative Politics, Policy Analysis,
Legislavive Rescarch Methodology. Interns responsible for major re-
search project in the seminar.

Scope of Placement: Four interns are assigned to each leadership staff
(1i.e. House Republtcane. House Democtats. Senate Republicans, and Senate
Democrats). ‘ . _

Sponsgors/Mentors: , Sponsoring Committee is made up of the £ollow1ng:

Speaker of the House, President of the Senate, Chairman of the Legis-

~ lative Council, House Minority Leader, and Senate Minority Leader or the

- designated representatives of the tespective leaders. Program Coordinator
serves as Secretary of the Sponsoring Committee without vote. In addi-
tion, one faculty member from each of the thirteen cooperating univerai-
ties 1s appointed as an associate member without vote.

Scope of Recruitment: All colleges and universities in Illinois. Response
to out-of-atate requests.

Recruitment Strategies: Distribution of brochures and racruiting materials.

Adlmed at as wide a discipllnary base as possible (i.e. including science
and technology students).
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December 1 Applications available

March 1 Application deadline

March 2 - 10 Initial screening by academic committec

March 15 - 2% Intervicwing of most outstanding applicants by program

coordinator and liaison people from legislative staffs
April 1 Announcement of awards

Admission Requirements:

Age:r  None

Education: HMust have Bachelors degree prior to start of internship year.
Occupation: None )
Geographical, Ethulc or other Preferences: Encouragement of applicants

from diverse disciplinary backgrounds, including science and
technology. - "

OUther Criteria: Hinimum grade point average in junior-senior years or

previous graduate/professional study of approximately 2.75
(where A=4.00),

Remuneration and Stipend: $650 per month

e ———————|

Ubligations Upon Complotion of Program: None
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" NTGHNAL BEVENUE ADMINISTRATIVE INTERN PROGHAM

Address and Phone Number: [Internal Revenue Service

Room 3308

1111 Constitution Avenue, N.W.
washington, D.C. 20224

(202) 964-6101

.?rggggg Divector: Mr. Julius H. Laudardale
agﬂtglgserggg,ABAncgz Internal Revenue Service

Source of Funds: Through Funds of Internal Revenue Service

Year Commenced: 1961

Iuterns/Fe!'ows per Year: 20
Oblectivey of Program: The A.1.P. was established to ensure a continuing

source of talent for this staff. Some of the varied functlonal staff
duties deal with training, personnel, financial activities, facilities
management, and public information programs =- duties that enable the
service to collect taxes in the most efficient manner possible,

0 sign (D ion, 1 8 ucational C n : The design
of the training program provides the flexibility necessary for establish-
ment of your own pattern of development and career goals.

Classroom Training includes discussions of goals of I.R.S. and plans for
meating {ts future needs, and techniques employed by administrative
specialigts; workshops; classes in management; and seminars and lactures
vith leaders in government, business and education.

Rotational Work Assignments give you a chance to look over the organiza-
tion through various offices. Encouraged to develop individual interests

and talents that will lead to a permanent assignment. Lengths of assign- -

ments will vary to conform to your needs and interests. A scheduled one
year long program. Internships begin in July.

Scope of Placement: Most assignments are in Washington though some may be

arranged in field offices.

.Sponsors/Mentors: =-

_.Scoge of Recruitment: Through the Register of the Federal Service Entrance

Examination maintained by the U.S. Civil Service Commission.

~ Recruitment Strategies: In order to be available for an appointment made

in the summer, the Federal Service Entrance Examination should be taken

- 8ix months to one year ahead of desired time for placement.

Screening and Selection (Procedures and Timetable): When selecting interns,
the Service places a high premium on general ability and potential, not

subject matter background. Significant work exper ience may also contri-
bute to one's over-all qualifications.
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Mlmisnlon Requirements:

Age: To he eligible tor a GS=7 or GS-9 leval and above after the Federal
Service Entrance Examination.

fdudation: e

Oceupationt --

Geographical, Ethnic or other Preferences: =-

Other Criteria: ==

Remuncration and Stipend: GS-? enters with a salary of $830/month, or
1,013/month (GS=9).

Obtigieions Upon Completion of Program: The one year internship will deve
elop with a full time career position anywhere with the [.R.S. (wit
complete benefita). :
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T MICHEGAN GOVERNMENE INTERNSHLP PROGRAM

Addruss and Phone Number: Michigan Department of Civil Service
Lowis Cags Building,
320 South Walnut Street
Lansing, Michigan 48913
(517) 373-2664

Program Director: Stanley Eillis, Internship Coordinator
Administering Agceney: Michigan Department of Civil Service

" Source of Funds: Participating Departments of State Government

. Year Commenced: 1974 - March through June

fnterns/Fellows per Year: 1974 - Pilot study conducted to determine feas-
ibility of program. Thirteen interns participated.

Objectives of Program: The purpose of the Michigan Government Interuship
Program {s to provide students pursuing post secondary educations com=
plementing service~learning experiences within State Government that aie

" relative to their educational objectives. Participation will provide
students an exposure to public employment and first-hand experience in
thue tranaaction of government business. State Government will benefit
by the utilization of student talents and abilities to accomplish needed
tasks commensurate with agency objectives. The internship experience
will also benefit government by encouraging students to consider careers
in public service. .

Program Deaign (Duration, Internship, Educational Component): The Michigan

Internship Program {s based on the manpower needs of State Government and
the academic requirements of the participating i{nstitutions of higher
education and students. The program will operate on a year-round basis
in cooperation with all the colleges and universities located within the
state.

Scope of Placement: The nineteen major departments of Michigan State S
© government.

_ Spongora/Mentors: ==

Scope of Recruitment: Statewide

Recruitment Strategies: Recrultment will be based on the manpower needs
~ of $tate Government., The Internship Program Officer will contact the
aducational institution who will recommend interested student candidates.

Screaning and Selaction (Procedures and Timetable): The universities and
colleges will acreen students for academic qualifications and the partic-
ipating governmental agencies will make final selection. The screening
and selection will be completed 30 days prior to the beginning of the
internship.




Mupission Kequivuments:

Aget  Open

Fducacion: OUOpon

Uccupation: Open

Gaographical, Fthalc or other Preferencesa!

Other Creiteriat Open

Remuneration and Stipend: None .
Obligations Upon Completion of Propram: None
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MINORITLES IN CITY MANAGEMENT

.

Addross and Phone Number: 1140 Connecticut Avenue, N.W.
Washington, D.G. 20036
(202) 293-2200

Program Diractor:
Adminiatering Agoney: International City Management Association

Soyrce of Funds: HUD
Year Commenced: 1970

e ———

Interns/Fellows per Year: 25 to 30

Objectives of Program: Designed to alleviate shortage of professionally
educated minority persons in local municipal government management.

Program Design (Duration, Internship, Educational Component) ¢

1. Length of Program: 2 years .

2. Academic: Fellow is enrolled in participating university in MPA
Program.

3. Internship: Interns in city manager's office for 15-20 hours per
week.,

4. Weekly two hour special seminar designed by ICMA to relate academic
work to internship. - . .

Scope of Placement: Natlionwide

Spongorg/Mentorg: Chi “ oxecutive officers of local municipalities, e.g.,
county administrators, city managers, town managers. o -

Scope of Recruftment: Nationwide

Recruitmant Strategies:® Participating councils of government and ICMA
. recruit through ICMA newsletter, ICMA members, local newspapers in the
participating agency areas and through present interns.

" Screening and Selection (Procedures and Timetable): Each Council of Gov-

ernment screens and selects students. Initial screening, through
resumes and supporting papers; final screening and selection, through
personal interview.

Admission ﬁbgultementsz

Age: No requirement

Education: Bachelor's degree

Occupation: No requirewent

Geographical, Ethnic or other Preferences: Mip~+vity group .ember

Other Criteria: U.S. citizen: lack of financial capability to under-
take full-time graduate work; meet admission requirements
of university. '

Remunerat ton and Stipend: =

Obligations Upon Completion of Program: ==
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MODEL COMMITTEE STAFF PROJECT IN HBALTH (MCSP) INTERN PROGRAMN

-

Address and Phone Number: Citizens Conference on State Legislatures
4722 Broadway
Kansas City, Missouri 64112
(816) 531-8104

Program Dirvector: James £. Arnold
Adoinistering Agency: Citizens COnfareqce on State Legislatures

4722 Broadway
Kansas City, Missourd{ 64112

Source of Funds:. Robert Wood Johnson Foundation
Princeton, New Jersey

Year Commenced: 1974

Interns/Fellows per Year: Varles per state per academic term

Objectives of Program:

1. To increase the manpower and expertise available to Model Committee
legislators arnd staff.

2. To increase the Legislature's awareness of the benefits of interns
working within the legislative process in conjunction with an aca=y
demic institution.

3. To iucrease cooporation and future ties between govarnment and
educacion.

Program Design (Duration, Internship, Educational Component): Internships
offered for duration of given academic terms, in conjunction with spon-
soring academic instltution. Academic credit is awarded for internships

and summary veport of activities and evaluation of the intern experience
required.

Scope of Placement: Graduate students from health and o:her related or
" pertinent disciplines.

ﬂmsEonsors/Men:ors. Any accredited unlversity with a program which can be
" accommodated within the objectives of the MCSP. .

Scope of Recruitment: All universities with appropriate disciplines for
program involvement were contacted by Citizens Conference and by MCSP
field staff in the eight program states -- Connecticut, Louisiana, Mich-
igan, Minnesota, New Jersey, Texas, Washington, Wyoming.

Recruitment Strategies: Contacting university presidents, deans and fac=
ulty members to inform them of the program and solicit their support

" and nomination of qualified graduate studeats.

Screening and Selection (Procedures and Timatable): 1Initial screening is
done by universities with final selection based upon interviews by Mudel
Committee staff. Final selection is made by MCSP field staff and legis-
lative committee members, in consultation with the Citizens Coaference.

95

90




T as e = Lvme PR SRTSSQATRT T s

' Aduission Requivements:
AgaL  ww
Education: Graduate student atatus, preferably
Oceupation! =

Geographical, Ethalc ar other Preferences: e=
Other Criteria! Health velated disciplines

Remuneration and Stipend: $3500 per month per state

Ohligations UEOB Completion of Frogram: Evaluation of the program for
CUSL in addition to any academic requirements imposed by the sponsoving

academic {nstitution.
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MI, LEBANON INTERNSHIP PROGRAM

" Address and Phone Number: Municipal Building
710 Washington Road

Mt. Lobanon, Pennsylvania 15228
(412) 343-3400

- Program Diractor: H. Edward Wesemann, Assistant Manager

Administoeing Agency: Mt. Lebanon, Pennsylvania Municipal Goverament

Sgurce of Pundsa: During 1975 the Mt. Lebanon Internship Program will be
tully funded by the Municipal Goveranment.

Year Commenced: 1960
Interns/Fellows per Year: Approximately 16

Objectives of Program: The Mt. Lebanon Internship Program is designed to
provide students with an opportunity to review thelr academic course
wark in an operational environment. In addition, interns have the
opportunity to gain insight into the complex and diverse operations of
a municipal government through participation in the day-to-day activities
of the municipality by rotating among the various staff and line depart-
ments. Finally, the program provides the student with access to ex~
perienced professional administrators for advice, both regarding the
internship projects and general career preparation and opportunities.

Program Design (Duration, Internship, Educational Component): Generally,
the Mt. Lebanon program attempts to assign an intern to one major project
in a series of smaller projects. Approximately 6uU-70 percent of the
student's time is spent on the major project which is fraqueu:ly ptepared
in lieu of a graduate thesis. \ -

Internships are normally scheduled for a 13-week period of full-time

work., In particular circumstances it is possible, however, to prepare
~a part-time program when requested by the student and the university
-- Anvolved.

- Scope of Placament: Interns are placed in one of the staff or operating

- departments of the municipality dependent upon the special interests and
career preparation of the student. Frequently interns are rotated among
dapartments.,

Spon ~rs/Mentors: The internship program was designed and is vperated
un or the guidance and supervision of Robert A. finley, Manager, Mt.
Lebanon, Pennsylvania.

Scope of Recruitment: Interns are recruited from universities offering
. -graduate programs in public administration.

Recruiltment Strategies: An informational brochure on the internship pro-
* gram is mailed to universities having a graduate scliool in public adwin-
istration. On-campus interviews and discussions are held with students
attending schools in close geographic proximity to the Pittsburgh area.
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Screening and Selectton (Procedures and Timetable): fienerally, Mt, Lebanon
prerfers to ¢ovrdinate internship prograns through the respective unjversi-
ties and accepts graduate students on the recommendatlon of the advisor.
Normally, students who have completed thelr academic course work and re-
quire an internship for completion of their degree requirements are glven
tavarable priority, Interns seeking a caveer in municipal management with
concontrations {n public administratien, urban affairas, planning or other
tields oriented toward municipal management, are desired, Under certain
clrcumatances undergraduate students in public administration or graduate
students in other areas of concentration may be accepted. Due to the
short duration of the internship period, applications for Internships
are acceptod throughout the vear and selection of interns {s made one teo
two months prior to the commencement of the internship.

Admisslon Requirements:

Age! No roquirement

Education: CGraduate students {n public adminlstration or field closely
related to municipal management preferred.

decupat fon: No requirement

tevgraphical, Ethnic or other Preferences: None

tthey Criterla: Academic achievement, academic and personal references,
writing ability, and interest {n municipal management carcer.

Remuneration and Stipend: $1,500 per internship perlod paid in by-weekly
segments. '

Obligations Upon Completion of Program: None

98




~ — s T e T e

NATIONAL INTERNSHIP PRUGRAM (NATIONAL RECREATION & PARK ASSOCIATION)

Address and Phone Number: 1601 North Kent Street
) Arlington, Virginia 22209

(703) 525-0606
Program Divector: Dr. Donald Henkel

A £in encyt National Recreation and Park Association

Source of Funds: National Recreatiom and Park Association Funds

_ Year Commenced: 1936

Interng/Fellows per Year: 12

Objectives of Program: Comprehensive bridge between academic community and
practical world. The program seeks out those with unusual potential and
. provides opportunities to test their capabilities on a broad rangs of

. operational functions. The experience is tied closely to top managemant
tunctions but provides experiences in all major facets of an ageancy's
oparations.

Program Design (Duration, Internship, Educational Component): One year

duration. Exposure to all facets of Park and Recreation Asency operation =
however, mainly in agency administration, experiencing its responsibil-
ities of problems, demands, obligations, complexities, methods of opera=-
tion, limitations, successes, etc.

Scopa of Placement: 10 agencies in various National Recreation and Park
Association regions : S

Sponsors/Mentors: Agency and National Recreation and Park Association
Scope of Recruitment: Nationwide '

Recruitment Strategjes. word of mouth -~ meetings and discussions and

brochures. : . L

ZZScreenlng and Selection (Procedurcs and Timetable): Submission of special
~. appilcation, National Recreation and Park Association membership, faculty
and operational supervisor reference letters, personal interview.

Admission Requirements:

Aget ==

Education: Bachelor's Degree

Occupation: Preference to park and recreation students

Geographical, Ethnic or other Preferences: =--

Other Criteria: Application should be made 6 months prior to availability
date. )

Remuneration and Stipend: $7,000 minimum

Ubligations Upon Completion of Program: Assistance in seeking employment -
certif icate of recognition.
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SATIONAL LEVEL INTERNSHIP PROGRAM

Addres, and Phone Number: University Council for Educational Administration
29 West Woodruff
Columbus, Ohlo 43210
(614) 422-2564

Program Director: Dr. Richard Podemski

Admtnistering Aoncy: University Council for Educational Administration
Source of Funds: U.S. Office of Education

Bureau of Education for the Hand!'capped

Washington, D.C. 20202
Year Commenced: 1973

Interns/Fellows per Year: 1973«74 Six interns
1974~75 Eight interns

Objectives of Program: The National Level Intornship Program will provide
a tulltime field experience of one calendar year for carefully gelected

doctoral candidates from all areas of Special Fducation and/or General
Education, The field-based experience occurs within a national level
Special Education or General Education Agency, such as, USOE/BEH, Council
for Exceptional Children, American Association of School Adminstrators,
Council of The Great City Schools, etc. The immediate goal of the pro-
gram is to provide interns with a national perspective on education and
change strategy skills within national agencies. Ultimately, the intern-
ship program would provide a "talent pool" of educational leaders with
training and experience at the national level upon which national agen=-
cles may draw for leadurship personnel which is at this time non-existent.

Program Design (Duration, Internship, Education Component): One year,

July 1 through June 30. Fulltime fiecld experience in the assigned agency,
with significant duties and responsibilities assumed by the intern. Some :
_portion of the {ntern's time is involved in interaction with leaders in R
pertinent government agencies other than the one where he/she is assigned.

- A serles of training experiences (about 2 days per quarter) are pro-

- vided for {nterns to receive specific tratining (i.e., seminars, workshovps,
vtc.). A select group of individuals having experiences at national
agencies act as a consultant/resource pool capable of interacting on an
tndividual basis with the interns concerning change processaes, politics,
atc,

Scope of Placement: FEach of the eight interns are placed in a different
agencyt OE/BEH, 0ffice of the Hand!capped, Office of Women in higher
Educatfon, Council of the Great City Schools, Association of Chief State
School Officers, National Assoctiatfon of State Directors of Special Educa=-
tion, Ameri{can Association ot School Administrators and Council for
Exceptional Children.

Spongors/Mentors: The program is sponsored by the University Council for
Educational AMdministration and the universities that represent the various

interns.
1.4
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Scopu ot Racrultment: The interns are recruited from all the untversitles
in the United States which offer doctorates in Educational Administra~
tion,

Recruitment Strategles: Notification through UCEA publications, announce=
aonty at AASA Convention, etc.

screening and Selection (Procedures and Timetable): Initial screening and
selection will bu Jdone by a committee selected by UCEA from universities
who do not have students applying for an internship., All applications
are reviewed on-the basis of abllity, creativity, and congruence between
the candidate's career aspiratien and purposes of the Internship Program.
The candidates who pass the initial screening are brought to Washington
to be interviewed and "matched” with agency responsibilities and activi-
ties. Candidate's {nitial application is due to UCEA on March 3l.
candidates are interviewed in wWashington in May and notifled by the end
of Mav of acceptance.

Admission ngplremenis:

Ago:  None
Education: boctorate or near completion of doctorate in Educational
Administration, General and/or Special,

Occupation: =-
teographical, Ethnic or other Preferences: None
Other Crituria: Desire to gain expereiences at the National Level.

Remunerat fon and Stipend:

Moving costs: Expenses to moving site up to $700
stipend: $12,000 cost of living allowance
Travel: $1,200 for related travel

" Obligations Upon Completion of Program: None
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NATIONAL WILDLIFE FEDERATION INTERNSHIP PROGRAM

‘Address and Phone Number: 1412 16th Street, N.W,

Program Director: Mr
Administering Agency !

Washington, D.C. 20036
(202) 483-1550

« Sheldon Kinsel

National Wildlife Federation

Soutce of Funds: From Federation Budget

Yaar Commenced: 1974

1ncern3{?ellows per Year: Minimum of 6

Objectives of Program: Designed to provide highly qualified students with
practical experience by offering them an opportunity to be an important

part of the naticn'

s largest conservation organization.

Program Design (Duration, Internship, Educational Component): Interns work

for a three month period. The greataest share of an intern's time is
divided between research and reporting for the CONSERVATION REPORT. The
research undertaken by interns varies depending on their ability, back=-
Around and interests, and the needs of the Federation and the environ=

mental community.

Projects may range from answering member's inquiries

on various environmental issues and helping prepare testimony given by
the Federation at Congressional and Executive hearings, to intensive and

long-term background investigations of a particular environmental problem.

The CONSERVATION REPORT 18 one of the educational services provided by
the National Wildlife Federation and interns will devote part of their
time to attending hearings or floor debates on environmental issues be- .
fore Congress and reporting them in this publication. 1In addition,
interns are called upon to attend hearings, briefings and seminars held
within the executive branch and private institutions and organizations

and report these to NWF staffers. A small purcentage of the interna’
-time 48 also devoted to rvoutine office work. : - ) '

In addition, the interns must be qualified to do independent research and
write well. The {nterns' responsibilities offer fine elncational oppor-
tunities for observing Congress, Executive departments, and environmental

groups {n action.

In addition, the Federation encourages the interns to

visit the museums, monuments and other attractions in Washington, D.C.
and cooperates with schools which offer academic credit for internship

experienca.,

- Scope of Placement:

Sgonsors[Mentors: -~
Scope of Recruitment:

Headquarters in Washington, D.C.

Natfonwide
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Aruitoxt provided by Eic:

Agcrattamb Strateplesr  Juntors, Sentors, and Graduate students in natural
fasoutees areds, pulitlcal safonce, and joutualionm are usually the most
Likely candidates for interas, depending on their "ervoss qualif fcations,”
However, anv otudent with a atrong environmoantal backgreund and the nee-
angary writing skills and knowledge of goverament will be cousidered.

Sereeniog god Selection (Procedures and Timetable): Because of the kind of
ta5K3 they are called upon to pertorm, only individuals with a high degree
wf initlative, maturity, mwtivatlon, and sense of responsibi{lity can be
acceptad. ‘

Adaission Rocuiremonts:

Ty Mtrd> 08

Apo: =~
Education: Junior, Senior, and Graduate students
Uueupat tont ==

* Gieographical, Ethnic or other Preferences: o
Other Criterla: =-

Remunstation and Stipend: A living allowance s provided

Ubligativns Upon Completion of Program: None imposed by Federation
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bW JERSEY GOVERNMENTS CARELR INTERNSHIP PROGRAYM

Address and Phone Number: c¢/o Public Service lnstitute
Route (ne¢ at Fomons Drive
Princeton, New Jorsey 08540

Program Director: D, Thomes J, Davy
Divector of Public dervice luutitute

Admlalstering Agency: Public Service lastitute (State agency established by
ordet of the Governor)

Source of Fupds: Federal==IPA Grant by U. 8. Civil Service Commission

Yodt Commenced: 1973

igteens/Fellows per Yoars 15

Ubjectives of Program: ¢

1. To atford college junioras, seniofs and graduate students who are study=~
ing for degrees related to publie administration an opportunity to
obtain respeonsible, professional expertonce at the lceal, county, or
Stato levels as a foundation for a career in government soivice in
New Jersoy.

2. Ta enable goveramental Jurisdictions and agencies in New JSersey to
benef Lt, through the fnterns, from new knowledges and skills being
developed {n institutions of higher education. _

3. To enable the Public Service Institute and the Civil Se=vise Departe

. ment of New Jersey to establish cleser working relationehi s with
~eolleges and universities that offer programs {ntended especially to
prepatre students for publie service careers.

Proyram Destpn (Duration, Inteenship, Educational Component): Either full=-
time or part-time (work-study) assignments. Full-time not more than 40
hours per week, no fewer than 10 weeks. Work-study for no more than 15

hours per weeh for at least a semester (15-16 weoks). Permits student -~ - -
- to gatlsfy degree requirements.

_Seupe of Placement: All government agencies in the State of New Jersey
(local, Countv, or State)

Spungors/Mentors: fownship managers, mayors, planning offices, business
admintstrators and other principal administrators of State civil Service
Department, counties, municipalities, or the Public Service Institute on
managemont improvement projects of particular value to their juris-
dictions,

Seape of Recruitment: Applicants will he reeruited from (a) all New Jersey
colleges and universities; (b) member schools of the Nattonal Association
of Schools of Public Affatrs/Admintstration which are l1ikely to have
studenty qualifled for the programs; and (c) other colleges and universi-
tics that express 4n interest in the ~rogram.

Recruitment Strategles: Letters to Presidents of appropriate schools;
fnternship and placement offices of same.
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Sereveluy, aud Selection (Procedures and Tiovtable)d:

L,
F
3.

4.

A lettor from the applicant's acadomle advisur certifyiag that he ot
she is s student {n good etandiag. ’ .
An wwusay of not meove than 1000 words on the student's aspirations amd
plans for his/her professional career.

A signed statemeat that the student lntends to seek and pursue a cateer
tn local, county, or State governmont in New Jersey.

Resume., A committea composed of the Dircctor (Chafrman) and Assistant
Director of the Public Service Institute, the Chief Examiner of the
Now Jersey Department of Civil Service or his designee, and the
toordinator of loternship Programs will review the applleatious and
supporting documents and select the fouterns.

jtudents should applv by April for summer internship; and by August 1
for tall somester.

Admission Requirements: See "Scope of Recruitment”

Rumunetation and Stipend:

CJuniory: $2.75 per hour
Seniore! 3.29 per hour
Graduate Students: 3,60 per hour

Obligations lpon Complation of Propram: Internship evaluation report;
sponsor evaluation report; since a majot purpose ot this program {5 to
attract talented, professionally trained people to goverament careers in
“ew Jersey, the Public Service Institute and Civil Service Department will
assist interas to find positions befitting their qualifications upon com=
pletlon of their service or when thev earn their degrees if the internship
has been served duriag an interim term.

.
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NEW JERSEY INUEENG IN PUBLIC SERVICE

AMddreen and Phone humber: Iuterns fo Public Service
: New Jerscy Department of Community Atfairs

P 13, Box 2768
Trenton, New Jorsey 08625
(609) 292-6192

Prograin Divector: Patricia Hunt

Administer fng Sgggcgz New Jersey Departoent of Commuuity Affairs

Source of Fuads: State

Year o ced!: 1967

Inturus/Fellows per Year: =-

Ubjectives of Program: To stimulute and increase fnterest in public service
48 a career.

Program Design (Duration, Internship, Fducational Component): Three types
of programs. Summer: Work under State, local, community-action, non-
prof it and lesal programs tull-time. Academic year: 1Involved in similar
programs and will also respond to special requests from agencies. Parte
time Jobs (13 hours per week)., Management Trafneeship: For graduate
students to be placed in local government. Generally full-time jobs,
This program serves as a dbridge between academic preparation and assumption
of the first goverument job.

Scope of Placement: New Jersey

SDuNSOES/Mentors: =

Scope of Recruttmenta- state wide

Recruicment Strategies: ’Announcemenrs and oonklets to numerous state univer~
stttes aud colleges.

_.iScreenlnx and Selection gProcedures and Timetable): Selection will rely

heavily on the students; skilla and interests in relation to the require~
ments of the $ob, Candidates are required to submit a one paragraph state~
ment accompanied with the application for the final analysis. Applications
oust be received no later than February 1.

Admisaion Requirements:

Ages ==

fducation: Undergraduate or graduate

Occupation: ==~

Geographical, Ethnic or other Preferences: New Jersey
Other Criteria: =-

Remuneration and Stipend: Freshman $2.00/hour; Sophomore $2.25/hour;
~ Juntor $2.50/hour, Senior $3.00/hour; Graduate School $3.25/hour.

Obligations Upon Completfon of Program: ==
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NEW YORK GITY URBAN FELLOWSHLP PROGRAM

Adidress and Phone Mumber: Mayor's 0ffice of Administration
‘ 250 Broadwav, l4th Floor
New York, New York 10007
(212) 566-1216

Program Director: Or. Leeuore Loft

Administering Agency: ==
Source of Funds: New York €tty Funded

Year Commenced: 1969
lnterns/Fellows per_Year: 20

Objectives of Program: Offer university students vpportunity to study gove
ernment while taking an active role in it. Have Fellows learn, grow and
contribute toward understanding, approach and remedies to urban problems.

Yrogram Design (Duration, internship, Educational Component): (ne acadenmic
vear. Seminars each week, training sessions, Some Fellows take evening
courses. Fellows work full-time at the highest levels of city govern~
ment « four days.

Sgope of Placement: New York City

Sponsors/Mentors: High rankiag city officlials, - administrators, commis-
stoners, deputy commissioners, assistants to mayors, etc. Selected by
assignment-request forms, discussion, Interviews of and by Fellows with
fadividuals requesting Fellows..

Scope of Recruitment: -Nationwide . -- -

Recruitment Strategies: Letters to college presidents, information and
dapplications sent to Deans, Directors of Urban Studies programs, Direc~-

--tors of Fellowships, Presidents of Student Governments and Editors of

- Student newspapers at each college and univeraity (4rn), press releases,

. other media coverage. ' '

~Screening and Selection (Procedures and Timetable):

First Round: Screening applications by committees of present Fellows,

Second Round: Review by Committee of Fellows and City Officials, select
Finalists.,

Fiaalists: Intervieved by four man parels = 2 Fellows and 2 City
Officlals.

Admlgalon Requlrements:

Age: <= :

Egucnticn: Must have completed junior year of college upon entering.
Uccupatlon: ==

Geographical, Ethnic or other Preferences: --

tither Criteria: outstanding achievement in academic and/>v other area.
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Remuneration snd Stigend: o=
Obligations Lpon Completion of Programt ==
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NEW YORK STATE ASSEMBLY INUERN PROGRAM

Address and Phone Humber: Legislative Office Building, 834

Albany, New York 12224
(518) 472-6648

Program Dirgctor: (Presently vacant - 8/13/74)

Administering Agoncy: New York State Assembly
' Assembly Interu Committee (John Kingston, Chairman)

Source of Funds: Appropriated in Legislative Budget

Year Commenced: 1971
Interna/Fellows per Year: 75-175 (Program Expansion in 1975)

Ohjectives of Program: To provide college students - both graduate and
undergraduates - with first-hand knowledge of the legislative process and
tunctions, and to attract them to professional legislative staff work.
General orientation and regular training seminars conducted.

Program Desisn (Duration, Internship, Educational Compoyent) :

1. January Program - laterim term project. Full-time, 4 weeks.

2. Seasion Program - February - May. Part-time and full-time intern-
ships throughout Legislative Session.

3. Summer Program - 8 weeks, graduate students, intensive research.
Background must be appropriate to projects.

Scope of Placement: Assembly-wide placements, including permanent staff
off ices which serve Standing and Fiscal Committees. . .

Spongora/Mentors: “°“°r,""

Scope of Recruitment: All colleges and Universities within New York State
~are invited to participate and are given preference over other schools.

Recruitment Strategies: Letters to college liaisons (appointed by .ullege
vf"preslden:si announcing changes in components, if any, appl‘cation dead-
- lines, program details, etc. (Applications are included.) All applica=-
"~ tlons are routed through college liaisons to Program Coordinator.

Screening and Selection (Procedures and Timetable): Initial ec}eening by

- college lialsons. Selection process differs from component to corponent,
depending upon number of openings, types of agsignments, etc., January
and Sunmer components must competitive. Supportive materials include
recommendations from college personnel attesting to research/writing
abilities, maturity, interest, etc.
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- Adulagion Requirements:

Agezt  =e

Educatlont Collaego: gradudte or undergraduate

Occupationt All ateas accuptable .

Goographical, Fthaic or other Preferences: Able to relocate in Albany
aEua ot drrange to commute. Filrst preference to students
attending colleges in New York State.

uther Criterla, Must be able to satisfy minimum time required, usually
on days legislature is in session,

Remunegatfon and Stipend: Depends on proyram components, hours worked,
acddemie level, and distance traveled, Session Components: §159 - $350.
Summer Program:  $125 per week tor 8 weeks.

Oblizatlons Upon Completion of Propram: Fvaluatfon due. Satisfy obliga-
tions of ottico to which assignod. Satisfy colluge cuurse credit require-
nents. .
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NEW ¢ORE GTATE COUNCIL ON THE ARTS INTERNSHILPS

Addryes and Phone humbes: 11 West 53 Strect
New York, New York 10019

Program bieectors Willlawm J. Burback, The Director's Specilal Assistant for
Educat fon

Admindstering Asepeys The Museum of Modern Art

Source of Punds: The New York State Council on the Arts, The Museum of
Modern Art/Cooperstown Graduate Programs Foundatien.

Year Commenced: New York State Council on ‘The Arts - 1966; Painting Cone
servation - 1973; Paloting Post-Graduate Internship in Conservation =
1874,

Interna/Fellows per Year: One position in each department - number of de-
partments participating varies each year.

Oblectives of Program: New York State Council on the Arts Internships -
One year of on-the-job training, responsibility tor various areas of de-
partmental operations, partizipation {n a range of activities on an inter-
departmental level, and often on a larger scale dealing with many aspe:ts
of the Museum and {ts public.

Palating Consarvation - Experience {n the treatment of works of modern
art under the guldaance of professional counservatore,

Patating Post-Graduate Iulurnship in Conservation - Broadening the scone
of conservation within modern art and specialization in conservation
problems tvpical ot modern art beyond existing professional training.

Program Design (Vutation, Tnternship, Educational Component): One year.

Scope of Placement: ==

‘Spongors/Mentors: == ' T ST T

- . Scope of Recruitment: State and National
Recrultment Strategies: Primarily mailings

Screening and Selection (Procedures and Timetable): Application and inter~
view by participating department. Conservation recruitment and screen-
ing through joint cooperation of schools of conservation and The Museum
of Modern Art.

. Admission Requirements: ==

Remuneration and Stipend: Post-Craduate Internship in Painting Conserva-
tion - $10,000. New York State Council on the Arts Internships - $8,500 -
$9,000. Painting Conservation Internship - $7,00" stipend.

Ubligations Upon Completion of Program: Open
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NEW PORR STATE LEGISLATIVE INTERKSHIP PROGRAM

Alddeess and Phone Number: Comparative Development Studies Center
Mohawk 1210
State University of New York at Albany
Albany, New York 12222

Program hirector: John A. Worthley

administering Apency: .60mparative Developmeﬁt Studies Center
Songec of Funds: New York State ‘Senate

Year vommenced: 1962

Interna/Fellows per Year: Flve
Ublectives of Program:

1. To provide liiensive and practical training in the process of legis~
iation and public policy formation.

2. To provide supplementary assistance to the offices and committees of
the State Senate.

3. To stimulate research in the state legislative process and public
policy.

Program Design (Duration, laternship, Educational Component): The program
extends from September through June and includes scaderic seminars at the
university during the first semester and assignment full time tv a com~
mittee or senatorial stalf.

Scope of Placement: Natiomal in government, journalism, academia, and
private industries. : - o

QEonsorslﬂentors' State University ot New York at Albany, Syracuse Univers-
ity, Columbia University, University of Rochester, Colgate University.
" City Univeraity of New York.

. Scope of.Rocrultment: Statewide
5f”8ecru1:ment Strategles: Literature, campus visits, former interans contacts

- Screening and Selection (Procedures and Timetable): Written application

due by April 1. Selection Committee meets in May.

Aanissfon Requirements:

Age:. None

Education: Must be a matriculating graduate student

Occupation: None

Geographical, Ethnic or other Preferences: Must be matriculating at a
college or university in New York State

Other Criteria: Preference is given to candidates with a public admin-
istration, political science, or journalism background
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Remungrat fon oand Stipend: 9450 pey month plus medical coverage and tuition

PENRNE o Py

walver tor any couvaes taken at Albauy,

Gullgations Ugen Completion of Program: A written cvaludtion of the program.
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NORTH PARUTA LEGISLATIVE INTERNGUIE PROGRAM

Aiddress and Phone Number: Novth Dakota Legislative Council
State Capito}
Bismarck, North Dakota 58509
(701) 224-2916

Program Director: C, Emerson Murry

Director, North Dakota lLegislative Council

Administoring Azency: North Dakota Legislative Council
Joutce of Funds: State legisldtive appropriation (i.e. State General Fund)
Year enced: 1969 Biennial Legislative Session

Interns/Fellows per Year: ivoy = futeras; 1971 - 8 {nterns; and 1973 =
14 interns. Proposed for 1975 Session - 14 interns.

Objectives of Program: To provide an educational experience for the interas
{nvolved while, at the same time, providing needed research and drafting
services for the Legislative Assembly. To expose interns to the legis~
lacive process, and givé rhem an introduction to the possibilities of
service in State government.

Program Desian (Duration, Internship, Educational Com onent): The program'’s
duration {s the length of the legislative ression = approximately 70
calendar days each biennium. The program is designed to accept a given
number of {nterns from each of the State's public universities who are
initially chosen by the administration of each university. The interns
are then assigned by the staff of the Legislative Council to serve partice
ular standing committees. In addition to 0JT, the staff supervisor
arranges informal presentations by leading State officials, and conducts
evaluation sessions with all {nterns pariodically during the Session.
Intorns' drafting activities are Supervised by attorneys on the Legisla-
tive Council staff.

Scope of Placement: buring the 1973 Session, an intern was assigned to - -- -

~ each legislative standing Committee, with the exception of the two
Appropriations Committees. No effort i{s made at further placement as the
‘interns return to classes for completion of the Spring semester or quarter.

VSQQnsors/Man:ors: The University of North Dakota and North Dakota State
University, In conjunction with the North Dakota Legislative Council.

Scope of Recruitment: Determined by the Universities involved. Within
Colleges and Unlversities in North Dakota.

Recrujtment Strategles: --

Screening and SelecE10n {Procedures and Timetable): Final review by interim

Committee of the Legislative Council (legislator members) responsible for
making arrangements for Legislatise Session. Prior selection procedure

ts left to discretion of the Universities and the Law School at the
University of North Dakota (the latter with respect to law student juterns).
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Seloeciens ond notifications usually oeccur prier to the opening of the

Oeganizas fonal Session of the Legislature in early December of each even«
numbered year.

Maoisalon Reguirements:

age: Twenty vears old and up.

Pducation: torking on post-graduate degree or law degree, except in case

of {nterns working on bill status reporting who can be wnder~
graduates.

Oceupat lon: «-
Georgrapivical, Ethnic or osther Preferences: None, except that they be
studants at the Universities above muntioned.

other <riteria: Class standing indicating high native intelligence,
tndtcation of tact and ianitiative.

Remuneratjon and Stipend: $600 per month proposed for 1975 Session.

ubj ‘gae foas Upon Completion of Program: Fill out evaluation questionnairz
for Leglslative Council staff, plus any requirements placed upou the in-
tern by nhe Unfversity from which he was sent.
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OHLO LEGISLATIVE SERVICE COMMISSION INTERNSHLY PROGHAM

Address and Phone Numbex: Ohio Legislative Service Commlssion
Statehouss
Columbus, Ohto
(614) 46€6-3615

Pro tgctor: W. Craig Zimphaer

Admigiscering Agency: Ohio Legislative Service Commission
Source of Funds: State Appropriation, General Revenue Fund

Year Communced. 1964

Interng/Fellows per Year: 1.2
Oblectives of Program:

l. To provide staff ass.stance for individual legislators and legisla-
tive leadership offices.

d. To serve as an educat lonal opportunity for recent college graduates
(8.4, or M.A./M.P.A.) in the area of legislative process and state
government., :

Pzogram Uesign (Duration, Internship, Educational Component):

Duration: 13 months, Decembar through December 31.

Educational Component: Seminars ¢ponsored and planned by the Commission
staff (program director). One four hour seminar a month, last Friday of
the month. Topics include gove:nmental processes, political issues, and
frequent trips and interactiza with local and state governmental agencies,
~ and out of state trips (including Washington, D.C., Council of State
" Governments, and other gtate capitals).

ZScong_of_qucegen;: Seninr legislators and leadership offices

_Sponsors/Mentors: Legislative Service Commission staff program co-ordinator
and leglslators to whom interns are assigned. .

' Scope of Recruitment: Recruitment at approximately 40 Ohio colleges, per-
sonal visits to campuses by program co-ordinator; legislator's referrals,
ate,

Recrultment Strategies: To provide a broad based group, including degree
and academic backgrounds in a variety of areas, and to recruit and select,
through an interview process, those students interested in goveranmental

careers,
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Aaresubng and Jedeatdon (Progudures and Timetabled:

Becrultaent:
Interview:

selectton?
orientat lon:

Spring

June/July (Intervicws are conducted by a panel, fncluding
program co-ordinatov, legislators, and other staff members,
and current tnterns),

August

First three weeks of December, assignments are made itmed=-
fataiy after orientation.

Admlssion Requirements:

Agies =~
BEducat lon:
Occupation:

Minlmum: B.A. or B.S.y 3.0 GPA

teogtaphical, Ethnlc or other Preferences: =-

Other Criter

{a: ==

Remunerat lon and Stipead: Annual salary, $9,110.00
Ubligations Upon Completion of Program: Noune
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OKLANOMA STATE STUDENT GUVERSMENT INTERKSHIP PRUGRAM

Addteso and Phune Number: Oklahoma State Regents for Higher Education
Room 118 State Capitol Building
VUklaioma City, Oklahoma 73105
(405) 521-2444

Progtam Digector: Robert Vineent

Adainlstering Amgncy: Oklahoma State Regents for Higher Education
Scukce of Fuuds: Oklahoma State Legislature

Year Commenced: 1974

Interns/Fellows per_Year: 195

Ubjectives of Prousramt The purpose of the program is to develop a <loser
telatfonship of the academic community and goveranment, to enrich the
clucattonal experionce of college students interested in public adminisg-
tration, and to encourage able students to become more occupationally
intacusted (n leadership positions in government. The program will pro-
vile students with the opportunity to work closely with the administra-
tise leaders in state govirnment on an internship basis. The internship
wlil be o true working experience allowing each student to "sit in" at
the executive level on policy formulation and adminlstrative action.

Proam Design (buration, Internship, Educational Component): Duration ==
‘w3 semester involving rull time placement with an agency of State govern~
<At with provisions with up to eight hours academic credit during a
rugular torm. L ‘ oo :

Sevpe of Placement: State Covernment

Sponsovs/Mentors: uklahoma Education Council, Oklahoma Crime Commission,

" Uklahoma Bducation Council, State Parks Depavement , Oklahoma State Regenta.
Governor's fftce, Okfahoma Community Affairs & Planning, Office of
Economic Opportunity, and Oklahoma State Regents,

“Scézg,ot Recruftment: oklahoma Public System of Higher Education

Recruftment strateptes: Nomination from Academic Faculty

Sceeening and Selection (Procedures and Timotable): Screening by State
Regents Committee approximately one month before the beginning of aach

acadomie term,

Adpission Raquirements:

Age: vUollege Junior or Ahaove

Educatton: cCurrently enrolled

Jecupation: = -
Geographifcal, Ethnle or other Preferences: None )
Mher Criterta: None
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Undergraduate = $385/mouth. Graduate = $550/month.

Ghijgarions Upon Completion of Program: Nono
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VENNSYLVAN LA GRAGUATE INPERN PROGRAM

Addsess and Phone Number: Pennsylvania Department of Education
Pleld Experience Program
Box 911}
Harrisburg, Pennsylvanta 17126
(717) 783-8229

Program Dirgctor: Hr. Joseph F. Bard
Adsinistering Agency: Pennsylvania Office of Education

Saurce of Funds: tTitle V grant designed tu improve Departments of Educae
:‘I}a i UoS-

. Xear Commenced: 1973

interns/Fellows per Year: 16

Uhlectives of Program: Graduate students are placed in areas which utilize
their skills and generally make a strong contribution to the work of the
Departaent of Bducation. These are educational programs which seek to
change the etraditional classrcom approach to education and to broaden the
gusslhllltles and definitions of the where's and how's of aeducation and

earning.

Exograns Design (huratien, Inteenship, Educational Component): One semester

Fall and Spring), Have to be enrolled in a graduate or post-graduate
program of any Univereity of College in Pennsylvania. .

Scope of Placement: Students are placed in areas which utilize their
skills and generally make a strong contribution to the work of the Depart=
oent of Educat lon. T

Sponsogrs/Mentors: e-

Scope of Recruitment: Recruits students from all segments of higher educa~
“-tion In Peunsylvania; and {f they are mnative born Pennsylvanians.

Recruitment strategies: Cenerally these students come from such disciplines
a8 educat fonal administration, public administration, social planning, or
political science.

Sgreening and Selection (Procedures and Timetable): Each campus recommends
various students te the Board of the Field Eaperience Program in Penn-

sylvanla.

Admission Requirements:

Age: o=

Education: Enrolled in graduate (masters), or doctoral college program
Uccupation: Student

Geographical, Ethnic or other Preferences: Native born Pennsylvanian

Otheor Critaria: =~
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Kemunerat ion agd Stipend: 5§90 per week for 16 wevks.
Obligattons Upos Compleeton of Program: o=
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PHOENLX MANAGEMENT INTERN PROGRAM

Addrasy and Phone Number: Budget and Reecareh Director
Munteipal Butlding
231 West Washington
Room 821
Phoeniz, Artzona 95003

Program Director: John B. wWelntz, City Manager
Admtatstar tog Agency: Budget and Research begparement within the City of
Phoentz

Sgurce of Puady: City of Phoenix
Yeat Gommenced: 1945

Intarns/Fellows per_Year: 3 per year

Ghlectives of Program: Desfgned to attract, develop and retain young people
in local govornment, Under the direction of the Budget and Research

Director and fts staff nembers, interns are encouraged and expected to
inquire into fmportant issues and initiate improvements, suggest new
approaches and offer new directions. The interns apply variousd research
techniques to the study of administrative and organizational problems,
pelietes and practices. '

Program Dasizn guugatlan, Internahip, Educational Component): Serve as

staff assistants to administrative or ~itizens' committees such as the
Alcoholism Planning Committee, Clitizens' Advisory Committee on Drug Abuse,
and the Commission on Youth, and attend City Council study sessions, -
@eat ings of the Manager's “cabinet" and attend conferences,

Scope of Placement: Budget and Research Department
Sponsors/Mentors: =-

Scope of Recruitment: Nationwlde

Recruitment Strategies: Brochures, bulletins, ate.

Screening and Selection (Procedures and Timetable): Qualifications wil] be
¢ basls of scholasatic records, references, character cvalug-

rated on th
tions and pertinent administrative experience. Applications will be
accopted until March {. Selection made in early April.

Admission Requirements:

Age: 21 - 40

Eaducation: Completion of Master's begree {n Public Administration or
closely related flelds,

Uecupation: --

Geographical, Ethnic or other Preferencas: --

Uther Criteria: --
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Remuneration aud Stipend: $8,819 - $10,088 depending upon qualifications,
plus comptehensive teings benefits.

ablipatlions Upon Completion of Program: ==
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POFULATION INSPITUTE INTERN PROGRAM

Address and Phone Number: The Population Institute
110 Maryland Avenue, N.E,
Washingtou, D.C, 20002

Progtom Divector: David Baker
Adninistering Agency: The Population lnstitute

Soutce of Funds: Sunnen Foundations and various other coutributions

Year Commenced: 1972
Interns/Fellows por_Year: Batween 38 and 40 {nterns

Objectives of Program: Allows undergraduate and graduate students to dc
ssmething about the problems of population and environment in their state
while they are fnvolved in their normal! academic programs., The interns
ate challenged to become agents of change and innovation and to assist
puhlic officials in finding workable approaches to extremely complex and
vital quesgtions,

Program Pesign (Duratius, Internship, Educational Component): Interns work
closely with academic advisors, state legislative or executive sponsors

and citfizen leaders en a research project dealing with population and
environnental problems. Project subjects will be chosen on the basis of
legislative priorities within the state. The research s to be action=
oriented, designed to produce results at the legislative and administra~
tive levels. It can be geared to new activities in any of the three
branches of government, or focus on full implementation of laws already
paased, o ‘ ' o

Deadline for applying April 30th for internships commencing the following
- -Septamver (through June).

Scope ot Plagement: In 22 to 25 states
Sponsors/Mentorg: ==

Scope of Recrultment: From a selected 22 to 25 states per year. Fluctuates
year by year,

Recrultmont Strategies: Brochures, various college contacts, preas releases
to colleges, newspapers and advertise in population related programs.

Screening and Selection (Procedures and Timetable): 1Interns will be selected

o the basis of ¢

1. Expertence and {nterest in population and related activities
2. Proven research and writing ability

3. Faculty recommendations (2)

4. Rrelevance of research {nterests and state needs

3¢ College transcript
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Admission Requirenents:
°':ﬁ'l' Y.
Age: Undergraduate and graduate
Vducation: Must be attending a college or university
Oecupation: ==

Geographical, Ethnic or other Preferences: <<
uther Celieslas -~

kemuneration and S:&fqgg: $600.00 per intern for the school year plus
necessary travel and rvesearch costs. )

ohiigaetons Lpon Completion of Program: ==
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HHODE ISLAND STATE GOVERNMENT INIERNSHIP COi'MISSION

Address and Phone Number: Room 323, State fouse
Providence, Rhode Island 02903

Progran Director: Oliver L. Thompson, Jr.

Admgnts:ertng Agency: Intern Commission

Source of Funda: Joiat Committee on Legislative Affairs

Year Commenced: 1967
Interns/Fellows per Year: 60

Ubleceives of Program: The purpose of the state government intern progran
shall be to enable students and young persons to develop & knowledge of
the structure and procedure of the state government in order to ene
courage them to take an active part in the civic life of the state and to
further encourage them to enter government service.

Program Design (Duration, Internship, Educational Component): One semester,
12 weeks., All hut one college gives jgcademic credit, usually 4 credits.
Designed to give both academic and experienced input.

" Scope of Placement: All three branches of Goverament

Sponsors/Mentors: From all three branches

Scope of Recruitment: .All departments of colleges and universities within
Rhode Island I o e S

Recruitment Strategies: Through academic advisors in each college or
untversity , ) ;

Screening and Selection (Procedures and Timetable): By Academic Committee

Adnission Requirements: None. Upon recommendation of Academic Advisor in
- - -each college.

Bemuneratfon and Stipend: $100 stipend per intern
Obligacions Upon Completion of Program: Must complete the 12 week course

of Monday aeminars, work 8 hours per week in sponsors office and submit
a satisfactory paper on asgigament.
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TRUBERT F. RENNEDY MEMORIAL FELLOWS PROGRAM

Address and Phone Number: Robert F. Keunedy Memorial
1035 30th Street, N.W.
Washington, D.C. 20007
(202) 33B-7444

Program Director: Lenny Conway

Adointseering Agency. Robert F. Kennedy Memorial
Svuece of Fundg: «-

Year Commenced: 1968
lnterna/?ellogs ger_Year: Approximately 24 on a potatins; bdasis

Ublectives of Program: The Robert F. Kennedy Fellows Program is a tax ex-
empt public/foundation which provides support to varjous comunity level
organtaations working wich youth. The Fellows Program focuses on the
educational rights of children and youth.

A person secking a Fellowship would apply to the Fellows program slong
with an organization (host organization) whom they would be fulfilling
their fellowship with. :

The Memorial is-not a grant making foundation nor does it have a scholar-
ship progran. S - - I . :

The Fellows Program consists of a Senior Fellows area and a Youth Fellows
areds S.F._are young adults and Y.F. are adolescents (aged 15 - 19),.

Program Design (Duration, Internship, Educational Component): Senior Fel-

lows placements are usually for one year and Youth Fellows for gix months - - -

".serving in local communities and schools to help young people. The
Memorial encourages Youth Fellows to undertake local projects, hoping, by
example, to encourage more young people to work for freedom of expression
and against social injustice in their schools and communities.

~Scope ot Placement: Each Fellow arranges the locality and organization in
which to work for.

Spongors/Mentors: ==
Scope of Recruitment: =~

Recruitment Strategies: The major recruitment of the Memorial puts stress
on the educattonal opportunities for Blacks, Indians, and Chicanos and
are also seeking out those groups which are attempting to commit more
fortunate young people to the battle against poverty and discrimination.

Screening and Selection {Procedures and Timetable): ==
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Admission Requirements:

AgEs ==

Fducatfon: ==

Oecupation: ==«

Geographical, Fthafc or other Preferences: Fellows are placed throughout
the United states

Othet Criteria: The Fellows must have a Host Urganization

Ramunerat lon and Stipend: Senlor Fellows Program, July 1974, $6,400 yearly

““and Youth Felleows $120.00 a month,
Ubligations Upon Comp letion of rropram: ==
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SECURLTIES ANU BXCHANGE STUDENT ASSISTANT PRUGRAM

Address and Phone Number: U.S. Securities and Exchange Commission

Summer Employment Program Coordinator
Oftice of Personnel

500 Horth capitol Street

w“hiugtan' D.C. 20549

Program Director: e
Administering Agency: U.S. Securities and Exchange Commission

Sgurce of Funds: Securities and Exchange Commission

Year Commenced: ==
Interns/Fellows per Year: e«
Objectives of Program:

1. To provide the type of work and learning experience which will develop
an interest in the Commission's activities and also serve as a stim=
ulug for the participants to apply for permanent employment.

To secure a3 talented group of temporary employees who can provide
valuable assistance in the performance of regular and special duties
throughout the summer.

| 2]
-

Program Design ratio Internship, Educational Component):

Student Assistant (Finance) - must have involved major study in accounte
tng, finance, investments, economics or business administration.

Student Assistant (Law) - pust have completed two years of study at law
gchool,

" Summer only placement.

Scope of Placement: U.S. Securities and Exchange Commission, Washington,
D.C.

Sponsors/Mentors: =-
Scope of Recruitment: Nationwide

Recrultment Strategies: Announcements, brochures, college information
centers.

Screening and Selectior (Procedures and Timetable): Student Assistant must
file:

1. Completed Standaxd Form 171

2. College transcript or a list of undergraduate, graduate and law
school courses

). Indicate their cumulative grade average

(Law) closing date is January 31; (Finance) is March 15.

133

124




Admisalon Hequirements:
Age: Undergraduaste aand above
Educations -
Ocgupationt -
GCeographical, Ethnic or other Preferences: ==
Other Criterias -~ '

Remunerat lon and Stipend: GS 5 - 9 level
Obltgg:laqvaQop Complation of Prupgram: ==

134




- SMUTHSUNIAN INSTITUTION = PROGRAM OF HIGHER EDUCATION AND RESEARCH TRAINING

IN: History of Seience and Technology
Anthrogology
Earch Sciences , :
Ametican History and Matertal Culture
History of Are .
Bfclogical Sciences

Addeess and Phone Number: Office of Academic Studies

Smithsonian Inscicution
Washington, D.C. 20560
(202) 628-4422

Prageam Directdr: Off{ce of Academic Studies

Adminisvaring Agency: Smithsonian Institution

Source nf Funds: Smithsonian Institution

Year Commenced: 1965
Interns/Fellows per Year: 1965

Oblectives of Program: Smithsonlan Fellowship awarded to support {ndependent
research in residence at the Smithsonian, in association with ics staff
and using {ts museum collections, labora:ories, and other facilities.

Program nestgn_gburntton‘,lnternnhtg. Educational Componant): An interna-

tional program designed to triin for one year.. Saithsonian Fellowships
available to: - - - o T .

Post_Doctoral Scholars: to pursue further training in research. A lim-
fted number of fellowships is available.
Doctoral Candidates: to conduct resesrch for their dissertations with

- -approval of their univeraity departments.

. Graduate Student: to comduct 2 to 3 month directed research and study
projects.

“Scope of Placement: In the 6 various branches of the Saithsonian Institu-
tion mentioned above.

‘Sponsors/Mentors: --
Scope of Recrufement: International
Recrujement Strategies: --

Screentng and Selection (Procedures and Timetable):

Reviewed by memders of Smithsonian Research staff.

Make recomendations for appointaent to Bosrd of Academic Studies.

deply by March 15 = Doctoral and Post Doctoral.

Reply by April 1% - Craduata

Essay outlining accomplishments, currert and past research, discussion of
their project they desire to undertake; transeripts; two letters of
recommendat § on,
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Admisston Requitements:

Age: Have to hiold the status ot a Graduate, Doctoral or Post Buctoral
¥ducation: Enrolled in any institution of higher education
Occupation: Student

Geogeaphival, Ethnic or other Proferencess <=

other Criteria: ~-

Remupnerat lon and Stipend:

Post Doctoval: 510,000 stipend per annum plus residence allowance
Doctoral: 5,000 stipend per annum plus rvesidence allowance
Graduate! 100 per week awarded for a year

ghligattons Upon Completion of Propram: No obligations

127

136




SOUTH DARDTA LEGUISLATIVE STUDENT INTERN PROGRAM

Address and Phone Number: bDirecter

Leginlative Research Couneil
State Capitol Building
Plerra, South Dakota 57501
(605) 223-3251

Michael €. Ortaer

Adninlstering Agency: Legislative Research Council
_ Bource of Fumds: Speeilal state appropriation
Year Commenced: 1974

Interns/Fellows per Year: 20

Objestives of Program: To provide legislative internships for college stu-
dents to foster knowledge and understanding of the governmental process
and to provide assistance to the legislative branch of the State Govern-
sent,

Program Design (ODuration, Internship, Educational Component) :

6 weeks {n even numbered years
9 weeks in odd numbered years - - oo -

Most colleges allow credit for the internship. L _.;_ . _
Seope of Placement: Legislative Body members of the State of South Dakota
Sgonsorsgncntors: Legislators and legislative committees
Scope of Recruitment: All colleges {n South Dakota
Recruitment Strategpies: Approximately S0% Democrats and 50% Republicans

_igcgggn;gg and Selection (Procedures and Timetable): Must complete applica~

tion form provided by the legislative research council and furnish thenm
with a ¢opv of their transcripts at least six weeks prior to first day

of lepislative sosslon. The character, aptitude, academic atfainment, and
lnturests of applicant shall provide basis for selection.

Addmisalon Requircments:

Age: Any student currently enrolled in a degree-granting post-secondary
educational fanstitution, :

Bducation: «-

Occupation: =-

Geographical, Bthnic or other Preferences: =--

Other Critorla: ==
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Remunerat fon and Stipend: $70 per week

ohiigaesons Upon Completion of Program: Brief personal written evaluation
of program by interns and logislators.
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SOUTH DAKOTA STUDENI INTENN PRUGRAM = EXECUTIVE BRANCH

Address and Phone Numbuer: Dept. of Pducatien & Cultural Affairs
State Capitol}
Piarre, South Dakeota 57501
(605) 224-3119

Progeam Coopdinator: Mrs. Pamela Bollinger
Miministering Agency: Dept. of Education and Cultural Affatrs

Source of Funds: Legislative Appropriation of State Dollars

Yeas Comnenced: 1973

Inserns/Fullous per Year: Program is expanding == S8 Summer '74, approx-
fmately 25 school year *74-'7S,

Gbjectives of Program:

i. To provide students with off-campus work experiences that will sup~
plement and enhance their academic training.

3. To provide vork experiences relevant to the students' educational
ohijectives.

3. To offer state government agencies the opportunity to utilize the
talent and creative ideas of youth.

4. To encourage young people to enter careers of service in South Dakota.

5. To foster a greater knowledge and understanding of the governmental
process. : : : PR S

Program Design (Duration. Internship, Educational Component): Opportunities -
open to public and private schools in South Dakota for academic credit.
Credit is not centrally decided by department, but is presently a maiter
of decision at the college level. State agency internships are in a var-
tety of areas -~ law/pre-law, communications, social sciences, economics,
business/rath, social services, etc. Presently a twelve-week internship
fs utilized, but eventually program may move to a semester long intern-

~ ship during the regular school year with a twelve-week segment in the
- SUNBeT .

Scope of flacement: Agencies, committees, and associations that are a pare
of the Executive Branch of the South Dakota State Government.

Sponsors/Mentors: Varies throughout progras -- state agenciss request in-
terns for the purpose of providing a service learning experience for the
young people of Scuth Dakots. Sponsors range from Socisl Welfare, Educa-
tion and Cultural Affatirs, Commerce and Consumer Affairs, to ladian
Affairs, Central Data processing, Economic and Tourism Development, Bureau
of Personnel, Adminiatration, etc.

Scope of Rscruitment: Coordinator contacts catpus intern coordinators at
each participating institution. 1In turn, the students receive the in-

formation on caspus. News releases and posters are aleo put out.
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Renruipment Steategles:  Slide-tape presentation on program is presented at
the campuses; bfochures afe avallable; uvews releases aud posters are dis~
played; ocadenic advisors aud cerriculum planners encourage interuships
as a part of the students malor program, Program provides opportunities
foe youth te become invelved {n the State goverament in Seuth Dakota and
hopetully encourages them to work in their astate. Uppermost {n thy program
is the peactical woth esperience gatnad.

Screening and Selection (Procedures and Timetable): Applications available
through coordinater at Plerre, as well as coerdinators on cach campus.,
Applications ate sent to main office. Coples of appllications are sent to
cach agency for which the fntern has requested an internship with, in
aceordanze to the job deseription sent out by the state agencies. The
supervisots at the agencles will review the applications and personally
fngerview up to three applicants by phone, or in person. After student 18
chosen, the agency contacts the coordinator's office about selection and
student is contacted about choice of intern. The student, then, has ton
days te accept or decline.

Admission Requirements: Should be a resident of South Dakota or attending a
college or university in South Dakota., Preference is given to junior or
senlor or graduate status.

Age: Preterence given to junicr, senior, or graduate status.

Education: Sams as above, :

Occupation: fn line with fleld of study.

Geographical, fthnle or other Preferences: Resident of South Dakota or
attending South Dakota college or university.

Otnet Ceiterds: oo ~ 0 T 70 T nomm oo m o

Remuneration and Stipend: $100 per week for undergraduate; $125 per week
tor graauate status, : . _ ’ L

ubligaticas Upon completion of Program: Final evaluation and final booklet.
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STALE GFFICE FUR PLANNING & PROCRAMMING (State Planning Interaships) IOWA

Address and Phone Sumber: 523 FPast 12th Street

Des Moines, lowa 50312

Program Directog: Robert F. Tvson, Director
Barry M. Potrowsky, Personnel officer

Administertng Apency: State Offfice for Planning aud Programming
Source of Funds: Oepartment of Housing and Urban Development (HUD 701)
Year Communced:!: 1969

interns/Pellows per Year: Vartes; is determined by the amount of funding

avatlable during o given fiscal year. Usually four to six per fiscal
year.

Oblectives of Program: The interns in OPP have *he opportunity to assist
tull-time state planners in a number of areas ineluding anvironmental af-
falrs, rural development, #eneral state planning, highway safety, compre~
hensive health planning, municlpal atfatrs, educational planning, and
sublic informatton. This exposure gerves as on~the~job training or proe
vides an apprenticeship for individuals who are interested in working in
the goverament sector upon graduation from a college or university,

Progeam Design gDUtatlea, luternshlg, Fducational Comgonent!: Duration =

one school semester. However, an intern may have the oppurtunity to work
an additfonal semester to finish a given project. Maximum hours per week
allowed = 20 hours per weck. A schedule for each intern is arranged be-
tween the office personnel Officer and the intern in order to insure that
_the tntern can continue with a full-time course load at his or her
University, while also working up to twenty hours per wveek in the Office
_for Plaaning 5 Programming.

—Séogc of Placement: Not applicable

- Sponsors/Mentors: Not applicable

-

Scape of Recruitsent: Surrounding colleges and universities.

Recruttment Strategles: 1In conjunction with the Public Administration and
Political Science Depariments, as well as the general placement offices
of the netghboring colleges and universities,

Screening and Selection (Procedures and Timotable): Available intern posi-
tions are announced via Yetter and phone calls to the neighboring
Colleges and Universities, who {n turn post the employment positions in
thetr respective {natitutions (in the various Departments). Applications
of those interested individuala are received for approximately one to two
months prior to the selection process. Through the process of elimination,
the candidates are selected and matched with the varfous intern positions
that are available, taking inte consideration the interm candidates ulti-
mate career goals.

141

132




b

-

Admisaion Requitements:

Age: Not applicable
Education: At least a Junior or Senlor in a College or University and
above,
Gecupation: None
Georgraphical, Ethnic or other Preferences: From surtounding colleges
~ and universities.
Other Criteria: None

Kesuneration and Stipend: Junior year internships: $3.00 per hour plus
3 hours of credit. (The credit is determined by the Univeraity or College
and can be received only once.) Senlor year: $1.25 per hour, plus credit

Lt not alrveady veceived.

obligations Upon Completion of Program: Determined by the cooperating
university of college of the respective intera.




SPATR OF HAWALL LEGLSLATIVE INTERN PROGRAM; STATE OF MAWAIL EXEGUTIVE CITY
& COUNEY OF HUNOLULU ADMINISTHATIVE INTERN PROGRAM

Address and Phone Number: Center for Governmental Development
1394 A Lower Campus Drive
Honolulu, Hawaii 96822

Program Directort Lionel Medeiros

Administering Agency: Center for Governmental Development, College of
Continuing Education & Community Service, University of Honolulu

Source of Funds: State of Hawail and €ity and County of Homolulu

¥sae Commenced: 1959 (program has been revised several times)
Igzarag/?eilcwa pat Year: Approximately 30

Objestives of Program: To acquaint upper division undergraduates with the
aperations of the {egislature and executive branches of Hawaii govern=
ment/ . . . of the administrative branch of the City and County of
tonolulu,

Program Design (Duration, internghip, Edueaeional Component): Each state
internship: one gemester. EBach state program requires attendsnce at s
veekly seminar session (legislative provides credit; executive is none
eredit), C€ley and County of Honolulu: 1 year non-credit. No weskly
seminar gessions. T ' .

Scope of Placement: Legislative offices, normally top-level offices;
executive otficas, normally Governor, Lt, Governor and large departments.

€1ty and County, normally upper middle-management contact.

Sponsors/Mentogs: State legislators, top-level administrators, with facul-
.ty members and guests at seminars.

‘Scope of Recrufitment: Statewide announcement plus intensive University
of Hawail, Manoa Campus, recruitment.

Recrulement Strategies: Statewide newspapers, faculty bulletins, Universi-
ty nowspaper, campus signs, auto flyors, mimeo brochures.

Screening and Selection (Procedures and Timeotable): Normally: completed
application forms, statement of interest, transcript, snd interview for
all except those with grade point difficulty, close consultation between
government and universicy.

Adalssion Requirements:

Age: Open

Education: 2v/Sr status on University of Hawaii, Manoa Caspus
Occupation: Open

Geographical, Ethnic or other Preferences: Open

Other Critarta: ==
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Remuueeation and Seipead: State: 750 per semester involvement,

flonololut 33,24 per Yiour (20 houts per week).

gpligations Lpon Completion of Programi ¥ tormal obligations., Most,

howevel, continuc intorest in the political process or accept government
euplovment .
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STATE OF MINNESOTA, GOVERNOR'S iNTERNSHXP PROGRAM |

Address and Phone Number: 215 Administration Building
St. Paul, Minneaota 55155
(652) 296-2329

Program Divector: Mary Des Roches
Adminiatering Agoncy: State Department of Personnel

Spugee ot Funds: Adomintstration of Program under Federal Intergovernmental
Personnsl Act

Yeas Commenced: 1972

Inturns/Fellows per Year: Approximately 400

gbjectives of Program: To expand opportunities for students to supplemunt
thelr classroom educatien and test thelr carcer goals wtth a service~
learning project in a goverament agency.

To coardinate internship projects and make them more accessible to stu-
dents through a standard procedure for placement and evaluation.

Program Design (Duration, Internship, Fducational Component): The program

deaign {8 tlexible. All internships must have a direct academic component
and be conducted with faculty supervision. The exporionce can be from
one academic quarter to one year {n duration; students par:tclpate 4ia the
agency ba:weeu 10 and ‘0 hours per wcek. . .

Scope of Placement: All levels of govorament-primarily in the state .
agenclas at T the | preseat gimeo,

Spongors/Mentors: The direct sponsor is the State of Minnesota. Other
- ‘goverament jurisdictions participate,

Scope vt Recruitment: ALl (nstitutions of higher education in Minnesota.

- Recruitment Strategfes: Information is sent to fileld placement coordina-

tors at all academic institutions of higher education.

Scroming and Selection (Procedures and Timetab able): Applications from stu-
“dents are submitted six weeks | prior to academic quarter of the internship.
Students are referred to agency coordinators for lntetvteus. Final
salectlon 18 made by agency coordinators.

Admissfion Requirements:

Age: ==~

Fducatton: Currently earolled

Hiccupation: ==

Geographical, Ethnic or other Preferences: =--

Uther Criterisa: Agency may specify own requircments
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Remunarat ion and Stipend:

Generally $2.50 per hour for undergradudtes

and 33,50 per hour tor graduates.

Oblfgations Upon Completion of Program: FEvaluation of internship by both

student aud supervisor.
school.

Purthor obligations for academic credit made by

‘f
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SUMMER GRADUATE ASSISTAUTSHIP PROGHAM (METHOPOLITAN MUSEUM OF ART)

Addeess and Phone Number: Summer Graduate Asslstantship Program

Department of Publie Education
Metropolitan Museum of Art

New York, New York 10028

Program Bireceor: Mrs. Melanie Snedcof

Administering Agency: Department of Public Education, Metropolitan Museunm
of Arg

Sourca of F t Metropolitan Museum of Art
Yoar Coomenced: 1967

Lngegns{?e;lowsgper Year: 10

Oblectivans of Program: To introduce a group of talented graduate students
to museum work through on-the-job training involving a great variety of
duties.

Peogran Destgn (Duration, Internship, Edueational Component): The program
lasts tor 10 weeks. Depending on the needs of the department to which
the Assistant will be assigned and interests of the Assistant, his work
may include research for purchases, special exhibitions, catalogues,
other publications, answering inquiries by colleagues and the pudblic, etc.

Scope of Placement: -Not applicable o

Sponsors/Mentors: Not applicable

Scope of Recruitment: Mostly northeast U.S.A. -

Recruitment Stratepies: Flyers announcing the program are sent to univers=
4ities and colleges. ‘

’ Screening and Selection (Procedures and Timetable): Assistantships are in-

tended for graduate students in art history with excellent records who

- contsplate museum careers. Application is made by letter to: Coordina-
tor of the Graduate Assistant Program, Dept. of Public Education, The
Metropolitan Mugeum of Are, New York, N.Y. 10028. Application should
fnclude all pertinent personal information, work resume., 3 letters of
recommendation (2 should be academic, 1 from a past employer or someone
able to evaluate the applicant's abilicies), a paragraph on career plans,
3 choices of departmants in which the applicant would like to work and
the reasons for choosing them. After an initial screening, applicants
will be contacted for a personal interviaw. Applicutions ara due by
March 1, deciaions will de announced May 10, 1975.

Admission Regutrencnta:

Age: YNot applicable

Education: Graduate student in art history.
Occupation: Not applicable

Geographical, Ethnic or other Preferences: Not applicable
Other Criteria: --
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Remunecat ton and Stipend: §1,000 tor 10 week iuteraship.

vhiigaeions Upon Completion of Program: Weltten evaluation,
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SUMMER LEGAL INTERN PROGRAM (FEDERAL TRADE COMMISSION)

Addresa and Phone Number: Sixth Street & Peansylvanla Avenue, N.W..
Washington, D.C. 20580

(202) 9625550

Program Director: Mrs. Shicley J. McKenzie

Adainistering Agency: Federai Trade Commiesion
Source of Funds: Fisecal Budget

fear Commenced: Unknown

Interns/Fellows per Year:s 15 = 25

Chjectives of Program: To provide an opportunity for law school students to
giin meaningful work experience related to thuir particular career goals
in cthe fields of antitrust, consumer protoction, and litigation.

Frogram Uesign (Mrarion, Internship, EBducarional Component): The program
13 dasigned to Tun for an entire summer, with clie possibility of continu~

fug on a part-time basis during the school ysar whuare applicable.

Scope of Placement: Students wiil be placed throughout the agency, include
ing the regional offices. . o . ,

Sponsoes/Mentors: Federal Trade Commission

Scope of Recruitment: Recruiting 1s done at various law schools through
interviewing on campus, posting bulletins at various law schonls through ‘
the placement offices, and postings at various other government . gencies.

Recruitment Strategies: o=

f.Sgteening and Selection (Procedures and Timetable): Applications for con-

asideration should be {n the Farsonnel Office no later than March 1. All
applications are first screened by Personnel and later reviewed by the

_various representatives of the agency to determine if their background
and education are relevant to the work of FIC. Selections are normally
made by the first week in April. '

Adeissfon Requirements:

Aget None

Education: Completion of first or second year of law school
Occupdtion: o=

Geographical, Ethnic or other Preferences: ==

Other Criteria: We strongly urge all minority group members to apply.

Remuneration and Stipend: o=
Obiigatfons Upon Completfon of Program: None
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Tl CITY AREA URBAN CORPS

Address and Phone Number: 1603 Chicago Avenue
Minneapolis, Minnesota 55404
(612) 348-6967

Prograp Dirgctor: Dennis J, Bible, Acting Director

Adsinistéring ARency: City of Minneapolis

Source of Funds: City of Minneapolis, City of St. Paul, 10% administrative
charge from all employing agencies; Federal College Workestudy Program;
Federal, State, Lecal, or Private Foundation grants. ~

Year Commenced: 1969

Interns/Felliows per Year: 400
Ubjeceives of Program:

l. To develop meaningful internships for college students.

¢s To provide local government with a creative, enthusiastic, and cap~
able work force.

3. To act as an agent of innovation within local government,

4. To provide students and government employees with alternative learn-
ing exsperiences. . ' ' . : e

Program Desi Duration, Internship, Educaticnal Component):

Uuration: -Minimmm: 10 weeke - - - - - - .. L
0 Maximum: 52 weeks

Internships with periodic seminars for educational component, bi-weekly
newsletter.

55cogc of Placement: Metropolitan area City and County governments, State
government, Board of Education, non-profit agencies, suburban goveraments.

_ Sponsors/Mentors: City of Minneapolis
Scope of Recruitment: Nationwide: colleges and universities

Recrnitment Strategies: College visits by steff coordinators, posters,
mailings, slide shows, television and radio coverage.

Screening and Selectisn (Procedures and Timetable): Application form, per~

s0nal interview with Urbdan Corps staff person and peraonal interview with
agency supervisor before placr»ent. Continuous placement during academic
year thrcugh March 30, placement ir a summer internship must be by June 30.

Adaission Regulrements:

Age: ~--

Education: Applicants must be college students
Oceupation: --

Geographical, Ethnic or other Preferences: --

Other Criteria: Eligibility for Federal College Bork-Stldd Iefeued
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Heminerat don and Seipend:
bndergraduates (Worke-Study) $4.50/hr,

Geaduate students (W-5) $3.50/nr.
saml-volunteers (Not W-8) $20/wk. (Undergraduates)

$28/wk. (Craduate students)

Obligattions Upon Completion of Program: ==
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UTAH STATE HOUSE PELLOWS PROGRAM

Address and Phone Number: 118 State Capitol Building

Salt Lake City, Uceah 84114
(801) 128-5245 N

Program Bitectort Ruth Ann Jefferios
Administering Agency: Office of the State Planning Coordinator

Sougce of Funds: Ueak {ugislature with matching funds provided by state
dupartments utilizing state House Fellows,

Year Cosmenced: Became law 1969 although funds were not appropriated until

e

1953,

Interns/Fellows per Year: Two (2). This number may vary depending upon
tunds appropriated by legislature each year.

Ubjectives ~f Program: Intended to attract young people with distinctive
qualifications into public service at the state level. Participation in
government gervice by talented young persons early in their careers will
aid state government in responding to the dynamic challenges ef our time.

topram Desi £} ) arnsh cational Com H

1. Fellows will be appointed to seeve for approximately 12 months.

2. Fellows will participate in a program of seminars and discussions.

3. Where possible, arrangements may be made with local universities for
the granting of credit toward a graduate Jegree-for work done as a
state house Fellow. '

Scoge of Placement: Staff of the Governor's office, the offices of other
elected state otticials or the offices of the heads of major state

.. agensies.

. Sponsors/Mentors: Commission on State House Fellows and the Governor's
office. :

~ Scope of Recruitment: Throughout the state of Utah.

Recruiement Stratepies: News releases sent to all newspapers published {n
Utah. Letters sent through channels commonly used by the state merit
system, to all minority groups, universities and colleges in the state,
Utah Education Assoctation, and other interested groups.

Screening and Selection (Procedures and Timetable): Although the timetable
will vary each year, the one used in 1974 wvas as follows:

March 20 - Applications, recruitment letters and news releases sent oug

April 15 - Deadline for receipt of applications
May |} - The Initial screening process will have taken place
May 15 -~ Final selection

Between May 1 any May 15 the Commisaion held personal fnterviews with all
finalists before the final selection.
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Mmission Requirements:

Age: 23 - 35 years

Bducatton: A “bachelors” from an accredited college

Oceupation: No preference

Geographical, Ethnie or other Preferences: Prefer a Utal resident or une
attending Utah schools.

Other €riteria: Thelir activities and education should be such as te i{ndi-
cate an interest in the area of public service.

Remuneration and Stipend: This will vary depending on educational back-
aground, esperience, training, areas of expertise and the vearly appropria-
tions from the legislature. The minimum salary is $12,000/year.

Gbligations Upon Completion of Program: To write an exit report covering
what they accomplished during the vear, what they thought of their experi-

ence and any recommundations they might have for improvement.
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WASHINGTON STALE SUMMER INTERN PROGRAM

Afdress and Phone Number: Interagency Training Pivision

Department of Personnel
910 East Sth

Olympia, Washington 98504
(206) 753-2895

Program Birector: Governor Daniel J. Evans
Administering Agency: Department of Personnel

600 S. Franklin

Division - Interagency Training Division
910 E. Sth

Olympia, Washington 98504

Source of Funda: Agency funded. In past years there has been additional
funds provided by the Federal Governzent.

Year Commgnced: 1964; revised 1969
Interns/Fallows per Year: Minimum of 100 positicns

Oblective of Program: To provide state agencies personnel who can give a
tresh, innovate approach to the accomplishment of important agency proj~
ects, It provides the student the necessary practical work expsrience
related to academic studies, an opportunity to exchange views with members
of the State Government and involvement in relevant problems facing
seciety. ; T LT T

Progras Design gourattonl,lnternshtg. Educational Component): Three basic

intern classificacions:

1

2

3.

Senior Standing - Under immediate supervision assists in a variety of
administrative or research tasks. May be assigned to a specific unit
continually or may rotate between units to gain different kinds of
experience.

B.A. or B.S. degree - Under general supervision completes specific
assignments. May be assigned successively to different supervisors
in different functional areas.

Graduate Standing - Under broad supervision completes specific proj-
ects involving research or investigation. May be assigned more
responsible recurring work on a continuing basis.

Scope of Placement: Agencies make selection according to their submitted
work plans.

Sponsors/Mentors: GCovernor, Governor's Summer Intern Advisory Panel,
Sunmer Intern Coordinator, Agency Coordinators, Agency Intern Supervisors.

Scope of Recruitment: Four year colleges or universities within the State
of Washington. In addition, four year colleges or univeraities out of
the State of Washington which have requested to be placed on the Intern
eailing list.
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Recrulitment Sttategles: Candldates must have attalned at least senlor
stamding in an accredited college or university by the cnd of the present
scadenic vear. Applicants are accepted from all major discipline areas of
abudy.

screentng and Selection (Procedures and Timetable): Filing date for all
applications is March 1. State agencles will review the applications,
contact those applicants chosen for interviews, and hire desired interns,
Department of Personnel will sotifv all applicants as to their status by
av 15, laterns will report to work as specified by hiring State Agency.

Mitssion Renuirenents:

Agy ==

Bducation: usraduate standing and above
HQgoupation: ==

Geogtaphival, Ethnic or other Preferences: ==
tither ('riteciar =~

Remunueeat ton and Stivend: Interns ate paved by Agency standards:

sentvr Standing internd $570 - 5626
B.A, or B.sS. intern: 640 - 704
veaduate Standing intetn: ~ 688 = 757

ubligitions Upon Completion of Program: Interns are asked to fill out a
quest fonnaire for evaluation of this year's program and to be used as
sugiest ion for next vear's program. :
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WHITNEY MUSEUM OF AMERLCAN ART PELLOWSHIPS

Address and Phone Number: Whitney Museum of American Art
Independent Study Program
945 Madison Avenus
New York, New York 10021
(212) 249-4350

Program Director: ==
Administering Agency: Whitney Museum of American Art

Source of Fundg: Hlelens Rubinstein Foundation
Ycar Comaenced: ee

interna/Fellows per Year: 10 per scmester (20 per year)
Oblectives of Program: == |

rogram Deaf Duration Internahi ucational Component): Fellows in
Art Hiistory and Museum Studies have responsibility for the operation and
atintendnce of the Whitney's Downtown Branch Museum {ncluding the organ-
fzation and ingdtallation of exhibitions. Each Fellow in consultation
vith the Program Director selects a scholar to be a personal tutor to
assist in preparing a major research paper. They also attend additional
weekly seminars in museum practices conducted by :he Educa:ton Depattneuc
and varleus members of the museum staff.

2 of Placement: Whitney's Downtown Branch

Sgousars(ﬂen:ora: -
Scope of Recruitment: Nationwide

Recruitment Strategies: Bulletins, brochures.

Screaning and Selection (Procedures and Timotable): Fellows should have a

- strong interest in Art History and Museum Studies. Application should
“‘include a resume, expected date of degree (or date you graduated), sau-
ester applied for, and two letters of recommendation from faculty meavers.
Spring semester applications must be received by Novembder 8.

Adnissfon Requirements:

AROS ~=

Education: Junior standing and above in university/college
deecupat fon: -~

Geographical, Ethnic or other Preferences: =-

Other Criteria: To be enrolled in any university or college

Remunerat fon and Stipend: Tultion for Fellows in Museum Studies {a paid by
~the Helena Rubinstelin Foundation.

Ubligations Upon Completion of Program: ==

157

147




WORLD BANK YOUNG PHOFESSIONALS PROGKAM

Add=ess and Phone Number: Personnel Department
world Bank

1818 H Street, N.W.
Washington, D.C. 20433
(202) 477-4561

Program Director: Mr. Ralph Hannan

Adatnistering Agency: World Bank
Source of Funds: World Bank

Yeax Commenced: 1963
Interns/Fellows per Year: 55 or so per year.

Obleceives of Program: Through the Young Professional Program, the Bank
#toup makes a special effort to recruit cutstanding recent graduates from
universities and equivalent academic fnstitutions in the expectation that
they will find in its work a challenging and satisfying career in
sconomfc development, with the opportunity in outstanding cases, of ris-
ing to positions of sunior responsibilicy. :

Program Besign (Duration, Internship, Educationsl Com onent): The Bank's
Young Protessionals are given two or three rotational assignments of
four to eight months. In tne rotation, the Young Professional i{s treated
as a full-fledged staff member, given specific responsibilicies and
duties, and expected to make a significant contribution to the work of
the departaent. Each rotational assignment will normally involve at
least one fleld mission. : : SR e -

~ The length of the Young Professional’s tour in the Program depends on the
- _-particular assignaents, but normally runs between 12 and 18 months.

Scope of Placement: Within the World Bank Group: International Develop-
aent Association (IDA); International Finance Corporation (IFC); Interna-
tional Centre for Settlement of Investment Disputes (ICSID): and Interna=

~ tional Bank for Reconstruction & Development (IBRD, or more comaonly
just called the world Bank).

Scope of Recruitment: Nationwide and Internationally

Recruitment Strategies: -~
Screening and Selection (Procedures and Timatable): A new group of partic-

fpants tn the Young Profeasionals Program 13 relected three times a year
on a competitive basis. Applications sought in all member countries and
qualifications and suicadbilicy carefuliy screened. Personal taterviews
srranged, While most participants selected for the Program are econonmists
or financial analysts, they include candidates with training in manage-
aont, public administration, engineering, law and operations research.
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Admissiva Requirements:

Age:  Not more than 30 veats
tducation: Equivalent of Master's Degree in reloated fleld to work at
world Bank sroup.

Ugcupation: oo
teographical, Ethale or other Preferences: No nationality quota sys-

tem Lo selecting or promoting Dank Group personnel.
ather Ceiterla:  3Seme training in economics or finance,

Basunderation and Stipend: Range between $12,000 - $15,000 per year, plus
remunetat ion for moving costs; 295 days annual leave,

obligatfons Upon Completion of Progrim: <-=
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BIBLIUGIAPKY OF RELATED PUBLICATIONS

ACo5.P. Guide to Graduate Education {n Urban and Reglonal Planning, is pube
itshied by the Assoclation of Colleglate Sehools of Planning. Coples are
avallable for $9.75; make check payable to Association of Collegiate Schouols
of Planning, and send to Lawrence Susskind, Rditor, A.C.S.P. Guide, Building
1-31138, Diepartment of Urban Studies and Planning, M.1.T., 77 Massachusetts
Avenue, Cambridge, Mass. 0213,

A Gulde to Protessional Development Opportunities for College and University

Eﬁglnlsf?ﬁtors. 1974 published annuilly by the Management Division my,
Acadeny for Fducational Devolopment, Inc., was written to help college and
upiversity adoinistrators locate places where they can get help on managee
fent procedures. It lists activities sponsored by agssociations, corpora~
tions, and consulting groups, as well as a number of seminars and short
profressional development courses given at colleges and universities.
Single coples are asvailable free (there is a charge for quantity orders)
trom “anagement Divisfon, Academy for Educational Development, 1424 Six-
teenth Street, N.W., Washiangton, D.C. 20036, - . - - . - - :

A Selected List of Major Fellowship Opportunities and Aids to Advanced Edu~
gation tor Unltes States Citizens, (Spring 1974) prepared by The Fellowship
Otfice, Commission on Human Resources, National Research Council, Washington,
B.C. under contract with the Natfonal Science Foundation.

Divectory of Special Programs for Minority Group Members, 1974: Career
‘Informat {on Scrvices, Employment Skills Banks, Financial Aid (Willis L.
Johnson, Fditor) was designed to assist minority students, their counselors,
and those seeking minority employees. It also includes a listing of
..women's career counseling and job assistance programs. The Directory is

available for $6.95 prepaid from Garrett Park Press, Garrett Park, Maryland
20766,

Directory of Washington Internships, a quarterly publication of the Nation-
al Centor tor Public Service Internship Programs, containse a continually
revised and updated list of intern programs and placcments in Washington,
D.Cs for both undergraduate and graduate students. The initial annual

issue appears in September, with subsequent supplements containing new
placements released in December, March, and June. A subscription form can
be ohtained from the National Center for Public Service Internship Programs,
Sufte 601, 1735 Eye Street, N.W., Washington, D.C. 20006.
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tuveinment Management lateenships and Executive Development by Thotus | 8
HMurphy, treats some of the academic questions involved in internships, pree
sents the student's view of the spportunities and pitfalls of an internship
esperionce, and reviews the historical development of varfous types of
toternshipa. 1t is available tor $12.50 from Luxington Buoks, 125 Spring
Street, Lesington, Mass. 02173,

Graduate schogl Programs in Public Affafrs and Public Administration 1974

i3 4 sutvey report of the institutions of the Natiocnal Association of
Schools of Public AMffalrs and Administration (NASPAA). topies are available
for $3.00 propald from NASPAA, 1223 Connecticut Avenue, N.W., Sulte 300,
washioston, D.C, 20036,

National Register of Internships and Fxperiential Education (Ross C.

Lewchuk, Bditor, assisted by Richard A. Ungerer) lists state internship
affices and progran resources as clements in "an emergent communications
system for learning opportunities” and reviews 200 books, articles and re-
ports on "learning as situated in the institutions of seciety.” 1t alse
tists 1500 tndividuals and tustitutions interested in academic internships
and similar learning opportunities at the undergraduate and secondary levels.
The Reglster is available for $3.95 propaid from Acropolis Books, Ltd.,
Colortone Bullding, 2400 17th Street, N.W., Washingten, D.C. 20009.

Urban Careers Gulde is a directory of educational opportunities in the
fields of housing, housing management, urban renewal, community develop=
ment, and housing code enforcement. 1t was prepared cooperatively by the
vational Association of Housing and Redevelopment Officials (NAHRO) and
Southern Illinois University ot Edwardsville (SIU), with the assistance of
the Westinghouse Corporation. It is available for $5.00 ($3.00 to members
cof NAHRO) from NAHRO Publications Division, 2600 Virginia Avenue, N.W., -
“washington, D.c. 20037, ) h ‘ .

why Admintstérs? - Access to Leadership Positions in The Administration
of Governnent is a4 survey and report written by Frank Logue for the Divi-

wion of Sational Mfafrs at The Ford Foundation, June 30, 1972, Logue dis-
cusses public service internship, fellowship, and leadership development

- programs; who participates in them, who has access to them and how that
secess might be broadened, especially for members of minority groups.
Available on request from the Office of Reports, The Ford Foundationm,
320 East 43rd Street, New York, MNew York 10017,
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" INDEX OF PROGRAMS

- MIP-CAREER: Leadership, Executive Development,

and Pooteloctoral Interuship Prograams

ACADEMIC ADMINISTRATION INTERNSHIP PROGRAM,
AMBERICAN COUNCLL ON FDUCATION

AMERICAN SOCLETY FOR ENGINEERING EDUCATION/NATIONAL
AERONAUTICS AND SPACE ADMINISTRATION SUMMER FACULTY
FELLOWSHIP PRUGRAM

ARTS ADMNISTRATION INTERNSHIP PROGRAM
(CONNECT ICUT COMMISSION ON. THE ARTS)

ATLANTA FELLOWS & INTERNS PROGRAM

BUSH LEADERSHIP PELLOWS PROGRAM

CONGRESSIONAL FELLOWSHIP PROGRAM

CONGRESSIONAL INTERNSHIPS IN TECHNOLOGY ASSESSMENT
CONGRESSIONAL SCLENCE AND ENGINEERING FELLOW PROGRAM

CORD FOUNDATION FELLOWS PROGRAM:
INVERNSHIPS 1IN PUBLIC AFFALIRS

COUNCEL ON LIBRARY RESOURCES FELLOWSHIP PROGRAM
THE DILGUID FELLOWSHIPS PRUGRAM - .

DRUG ABUSE COUNCIL FELLOWS PROGRAM

H.E.W. FELLOWS PROGRAM

- JUDIC AL FELLOWS PROGRAM

LEADERSHIP DEVELOPMENT PROGRAM

NASPAA PUBLIC ADMINISTRATION FELLOWS PROGRAM

SATIONAL AERONALTICS AND SPACE ADMINISTRATION/NATIONAL

RESEARUH COUNCIL RESIDENT RESEARCH ASSOCIATESRIPS

NRC PUSTDUCTORAL ASSUCIATESHIP PRUGRAMS
(NAT TUNAL RESEARCH CouNCilL)

NSATIONAL URBAN FELLOWS
PRESIDENT'S COMMISSION ON WHITE HOUSE FELLOWSHIPS
ROBERT W0OD JOHNSUN HEALTH POLICY FELLOWSHIP PROGRAM
ROCKEFELLFR FOUNDATION TRAINING PELLOWSHIP

RUCKEFELLER HIMAN RESOURCES INTERN TRAINING PROGRAM
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THANING PROGKAM FOR MINURITY-GROUP SCHOUL ADMINISTRATORS
AT THE SJPEMINTENDENI LEVEL

VISITING PELLOWSHIP PROGRAM (L.E.A.AL)
WASHINGTUN INTERNSHIPS IN EDUCATION

WHITNEY M. YOUNG ACADEMIC & INTERN FELLOWSHIP PROGRAM

PRE~-PROFESSI0NAL: Graduate, Post-Graduate and

Management Inters Programs

ADMINISTHATIVE INTERNSHIPS IN ALLIED HEALTH EDUCATION
THE AMERICAN INSTITUTE OF PLANNERS (AlP)

ATLANTA URBAN CORPS

| CALLFORN LA A'SSE.‘EBLY INTERNSHIP PROGRAM

COMMUNWEALTSt INTERN PROGRAM (VIRGINIA)

CONNECTICUT GENERAL ASSEMBLY INTERN PROGRAM
UEPARTMENT OF COMMERCE

BOMESTIC ANO INTERNATIONAL BUSINESS ADMINISTRATION
MANAGEMENT INTERN PROCGRAM

ENVIRONMENTAL - INTERN PROGRAM -

FELLOWSHIPS IN DEMOGRAPHY o R

GUVERNUR'S SUMMER PELLOWSHIP PROGRAM (ILLINOIS)
© GOVERNOR'S SUMMER INTERN PROGRAM (IDAHU)

 CRADUATE PUBLIC SERVICE INTERNSHIP (ILLINOIS)

. HUD URBAN INTERN PROGRAM

ILLINOLS LEGISLATIVE STAFP INTERNSHIP PROGRAM
INTERNAL REVENUE ADMINISTRATIVE INTERN PROGRAM
MICHLIGAN GUVERNMENT INTERNSHIP PROGRAM
MINORITIES IN CITY MANAGEMENT

MODEL, COMMITTEE STAPF PROJECT 1IN HEALTH (MCSP)
INTERN PRUGRAM

MU. LEBANON INTERNSHIP PROGRAM

NATEOUAL INTERNSHIP PROGRAM (NATIONAL RECREATION &
PARK ASSOCIATION)
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61
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73
15
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NATIONAL LEVEL INTERNSHIP PROGRAM 101

NATIONAL WILULIFE FEDERALION INIRRNSHIP PROGRY! 103
SE4 SERSEY GOVERNMENTS CAREER INTERNSHIP PROGRAM 105
NEW JRRSEY INTERNS 14 PUBLIC SERVICE 107
NEW YORK CITY URBAN PELLOWSHIP PROGRAM . 109
NEW YORK STATE ASSEMBLY INTERN PROGRAM 1
MEW YORK STATE COUNCIL ON THE ARTS INCERNSHIPS 13
NEW YORK STATE LEGLSLATIVE INFERNSHIP PROGRAM 115
NORTH DAKOTA LEGISLATIVE INTERNSHIP PHOGRAM 1
410 LEGISLATIVE SEKVICE COMAISSION INTERNSHIP PROGRAM 119
OKLAHOMA STATE STUDENT GOVERNMENT INTERNSHIP PROGRAM 121
PENNSY.sANIA GRADUATE INTERN PROGRAM Y
PIUENIX MANAGEMENT INTERS PROGRAM | "' | 125
POPULATION INSTITUTE INTERN PROGRAM | . 127
RHODE ISLAND STATE GOVERNMEND (NTERNSHIP COMMISSION 129
ROBERT F. KENNEDY MEMORIAL FELLOWS PROGRAM o m

SECURITIES AND EXCHANGE STUDENT ASSISTANT PROGRAM ~ . 133

SMITHSUNIAN INSTITUTION « PROGRAM OF HIGHER EDUCATION AND
RESEARCH TRAINING IN: History of Sciunce and 'reclmology
. Anthropology
Eareh Sectences
American RHistory and Material Culture
History of Art

Blological Sclences 135 .
SOUTH DARGTA LEGISLATIVE STUDENT INTERN PROGRAM 13
- SOUTH DARUTA STUDENT INTERM PROGRAM ~ EXECUTIVE BRANCH 19

STATE OFFICE FOR PLANNING & PROGRAMMING
(State Planning Internahips) 10WA 141

STATE OF HAWALD LEGISLATIVE INTERN PROGRAM
STATE OF HAWAIL EBXECUTIVE CITY & COUNTY OF HONOLULU

ADMINISTRATIVE INTERN PROGRAM . 143
STATE OF MINNESUTA, GOVERNOR'S INTERNSHIP PROGRAM 145
SUMMER GRADUATE ASSISTANTSHIP PROGRAM

(METRUPOLITA ! MUSEUM OF ART) 147
SUMMER LEGAL INTERN PROGRAM (FEDERAL TRADE COMMISSION) 149
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TWIN GLTY AREA URHAN CORPS

UPAH STATR HUUSE FELLOWS PRUGHAM
WAGHINGTON STATE SUMMER INTERN PROGRAM
WHITNEY MUSEUM OF AMERICAN ART FELLOWSALIPS
WOHLD BANK YOUNG PROFESSIONALS PROGRAM
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