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ABSTRACT
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PREAMBLE

This o Labior it Danede ambeatered imto s drd dav ol
Apnil, 1903 Iy gl btaeen SYRACUSE UNIVERSITY thee e
Aler called e Unnversaly or the Uhmplover 7 amd LOCAL 200
GENERALSERVICE EMPLOY EEN USION SERVIGE EMPI IWEES
INTERNATIONAL UNION. AFL-CIO theremalter o Mled  the
Lmen )

ARTICLEL
Purpose and Intent

Section 1. The purpose of this Agroement as to promote and
prnntam woud relahons petween the University, the Umon, and
the emplavees represented by the Umon and to muahe ¢ lear the
Lgsie provisgens upon whaoh such reliations depend. s the
mterhon vl both parties fo provde adeguate bbrary service and
mprove same when possible as w Al as mantinm salistactory
conditins and terms of emplovment. Ta that end the Univeraaty
aned the Union undertake o prevent or adjust misunderstitdings
amd grievances related to emplovment arising hereunder.

ARTICLE DN
Recognition

e Unnersity recogiizes the Union as the sole bhargaining
agent for the purpose of collective bargammg in respect to rates
of pav. wages, hours of emplovment and other condions of
emplinment for all tull ime and regular part-time employvees
ene Juding students. seasoital femporary emplovees, supervisory
and confidential employees,

The bargmming umt s as defined below: .

All tull-time and regular part-time non-professional library
emplovees (who work at least 20 hours per week) emploved by
Syracuse Umversitv, excluding all students who work less than
full tmea (37': hours por week). the Director and Assistant
Directors of the hbrary svstem and all uther prolessional
Librarians, programmers, program coordinators. the following
Terhnical Associates: Acguired Cataloging Supervisor:
Periodical Provessing Supervisor; Catalog Mamtenance Super-
visur; Bibliographer: Head. Gueolugy Branch Library: Head.
Physics Branch Library: Head Mathematics Branch Library:
Hoad, any Branch Librarv. As confidential emplovess, the
following: the secretirios to the Director snd Assistant Directors
ot tho Library. the personnel assistant and personnael vlerk: as
suporvisurs, the Accounting Supervisor, Senjor Clerk-Serials
acguisitions. Periodicals Room Supervisor, Semor Data Entry
Supervisor. Cireulation Supervisors. Manual File Assistant; and
also excluding all truck drivers and helpers. .
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Redinations.

A tull-ume omploy ee s e wha as bived for o work schudule
ub nut Jess than bive 19) tays per week, seven and one-half 1713)
huurs per dav and twelve 112) months per year.

A repulur part-time emplovesas un emplovee who is working
i planned bisis of at foast twenty 120) hours per week, twelve
H2) monthy o vear. of an emplovee working tnrty-seven and
wiieshall {373 1) hours per weeh, seven and one-halt (7*2) hours
per oy and not less than nine {9 months per yeor.

ARTICLE I
Managemuent Rights

Soction 1, Except as otherwise provided berem and sulyect to
thu darms ol this Agreement. all rights, functions and preroga-
tivas of munagement will remain vested in the University, such
«s the nght to hirg and the rght o disciphne or discharge for
proper causw, the right 1o decide quabhications, the right to lay
uff dor lack of work or Juck of funds. the night to discon'inue jobs.
the right to make rules and regulations governing conduct and
safety. the right to determing hours and schedules and assign-
ment of work, to require reascnable standard of performance
and mamtenance of order and efficiency. the right to reorganize,
discantinue or enlarge any department or division of the Library.
the right to transfer smployees within daepartments, to other
dupartments of the Library within classification, the right to
mtroduce new or improved methods or facilities, the right to
promute and demaote. the right to hire students (for jobs
truditonally and normally performed by students) withowt
reforance to this agreement and the right to subcontract work.

Section 2. The Umversity agroos that seheontracting work
will Be based an bustness reasons only and will not be intended
ta hprm or undermine the Union or emplovees nor will an
empioyes be laid of! for lach of work during the periad in which
the work ol the emplovee’s particular vecupahion s being
pertormed by o subeantractor.

ARTICLEIV
Nondiscrimination

Section 1. It s apraed by the Umiversity and the Union that
nesther pariy shall diserminate against any emplovee or
appheant or uny Union mamber or applicant for membership in
the Union bocause of race, sea, colur, creed. national origin, age,
lawful pohitical affilmtion and’/or lawful political activity. or
hecause of his or her activitios i the Umion.

Section 2. Employees shall nat be prohibited by either party
ltom amtinaing i fawiul political activities as long as such
activity dees not conflict or interfere with the performance of

thewr Umiversity duties. .
7
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ARTICLEYV
Sipihes and Lochouls
Section 4, Durnng the term el thas Agreemaent, there shall be no
stthe, work stoppage, slow down interruption or puheting.
Shuuld amy emplovee be proven v vncoyrage or parheipate n
the volation of this Article, he shall e subject o discaphne
meluding discharge and such action shall not be sulgect o the
Anevance provedure or arbitration.
Section 2. Exceptons to the provisions ol aection 1 are dehinod
i Article X {Wages and Clussificatan}
Section 3. The University agrees that dunie the term of this
Agrcvemen! there shall be no Jockhout.
Section 4. Evcepaons to the prinimons of Article 5 are dofined
n Ashiclo X (Wiages and Classifi. aton.)

ARTICLE VI
Union Security

Section 1. Each emplovee who on the date of sianng this
Axreement 1 o member of the Umion and each emplovee who
becomen o member atter that date shall, as o conditiun of
canthinued emplovment, reminn o member of the Pmon for the
duration ol thim Agreement.

Section 2. Each new emplovee lurad on or after the date of
spung this Agreement shall, ar o condition of cont nued
amplovmant, bhegmnmg on the doyv following espiratin of s
sinty {60) dav probationary  penod, acquire and - maintain
membuorship in the Umon.

Section 3. An employee’'s membership shall be deemaed main-
tuinad su long as he tenders the winformly required monthlv dues
to the Unien.

Section 4. Notwithstanding the foregomnyg. anv emplovee who
Iy required to acquire and o maintion Union membersinp by the
provisions of this Article, shall have the right to withdraw from
the Umon, without penalty. by submitung to the Union [with a
copy o the Universityl a written notice of withdrawial at least
liftaen (15 but not more than thirty (30) davs prior to the
scheduled termimmation date of this Agreement.

ARTICLE VL
Chech-off

Section 1. Anv emipluvee who so desires may have the
University deduct, on o monthiv basis, an amount equal 1o that
employee’s monthly Local 200, GSEIU membership dues and
initintion foes from such emploves’s pay. This request for dues
and mtation fees deductions must be signed by the employee
oy the following form shall bo utilized:
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PUES PENUCITION AND INTHAVION FEE AUTHORZATION
T SRRALD SR LNIVERSITY
Pherehy authunge you to dedoet and withhold from my wages
al o ANy oasas thie amuont specand as dues and punnton
{ues by Local 200, General Service Emplovess’ Union, Servicu
Employeas' International Umon, AFL-C10 and to remat the sume
monthly o 3000 Ene Boulvord E.. Boa 1200, Syrucose, New York,
ar at whatsver address such Umon may be locoted if the samu is
vhanged  followin, the siging of this authorization. This
authorizaton shall be irrevocable for a poriod of one (1} vear or
for the peried of the Agreement betweon Svracuse Umivarsity
and Lovel 200, Gonoral Service Emplovees’ Union, Service
Empiovees’ International V'mon. dated Apnl 3. 1974, whichever
L whall vecur sooner. and shall thereafter be renewed for vearly
porads unlens ravoked by me no later than fiftesn {15) davs
ammediately preceding e ternmunation of such Agreement or ons
11) vear from the date shown helow, whichever occurs suoner.
Sui b revocation must bean wrting bearing the date revohed and
my sipnature,

1 release the University from any and all liubihty for making
this dues abd uutiation fees chech-off frum my pay.

Pate

Addruns

_— e

{Emplovee) Print

Sighature
Y s Nooo

Soction 2. Upon recapt by the University ol an sndiidual
written anthusization (of the {urm ser forth i Sechon 1) the
Vinversity shatl, wlole thhis antbornization and this Agreaiunt
reman i elect, doduct from the emplinee’s pav each moath
these menthly membership doues and imiation fees in Loeal 200
GaEN sind transimit the maney thus deducted, togethar with g
lint of namos of the empluvees from whose earnings the dedue-
Hons were made. 1o Lecal 200, GSEIL o ur hefore the 20th day of
the month following that month in which deductions are made.
No deduction shiall be made m oany one pav perod fur any
ameunt of noney greater than one (1) month’s monthly member-
shap dues and mtetion fees, and all deductions shill normally
bee made on the fiest sememonthiy pay penied cach month,

ERIC B
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Section 3, Luval 200, GSEIU shall vertity i wnting and submit
1 the Uuversity the amount ol ats regular monthly dues and
amtiation heew o be didu e uades the provisoons al thas Artiche,

I the smount of rexalar mopthly dues ar anibuabon ees s
chunged during the term of the Agroemuent, Local 200, GSEIL
shall cerbify in writing to the University the nature and effective
dite ol the changa. thirty [30) davs prior to the change.

Section 4. Locul 200, GSEIU shall indemnify and protect the
Uiversity against all forms ol Balihty and dams which may
aving Ly Fostmen of the Umversity s comphabee wath this Artiche

ARTICLE VI
Labur-Management Committee

Section 1. A Labur-Manaxement Committee shall be ontab-
Tishod wheremn emphowvees covered by this Agreement (normally
not 1 oxe eed 4 and m suh sases where the amplovee members
eni eend a0 wath Mosiement’s cansent] and feprosentatives
ol yracust Umversity shall nermalh meet on the second
Wednesday of aisc h month. Such Committes shall meet to discoss
current ub-related problems,

Section 2. Any member of the Union selactod ta serve on this
Committan shall he allowid reasonable time off (subject to work
requirements ot the tune uf the requast for the performance of
wurh dutios. but ihe Umiversity shall not be required to pay such
emplinees for ime spent bovond the: employoe’s nurmal work
hours, The Comnnttoe's meetings will bo hold commencmy
203 pa b a phace desainated by the University.

ARTICLEIX
Personnel File

Section 1. Any umplovee coversd by this Agroomaent shall
after complating his probationany period, hine the right to
roview matenal dating from the first date of emplovment
contained in his personnel file. Such review will be carried out
with an emplovee of the Personnel obfice onan appomtmaent
LATTEREN

Section 2. If. in the opinon of the employsee, the file contains
arraneous or irrelevant information the emplovee shall have the
prht te reduce his objections o corractions to writng which will
boe inchudud an part of the personpel file.

section 3. The emplovee shall also have the nght to review ull
wurk pectormance evalwations prior to thair heconing part of
ther ep.piovee’s revord.

APTICLE X
Wage and Classification
Section 1. b titles by grades will be listed i Appendis |
Q 5
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BSuction 2. Noemplayviee wall Be paad Iess than the mammum nor
Mare Than e apaoaiies ol e ceade al 3he cophoyee™s ol which
are inted as follews

1973-1974 1974-1975

Increment
Grade Standard
Grade Min.  Max.  Ine. | Min.  Max. Change Annual
R34 43 4981 Ja 46du 5.430 440 350
2 d040) 580 248 | A4UuD BB40 ao 350

o~ b BOSN 270 5200 w23y Q0 R
& 3423 uhhd 297 | O BTO0 LD &40 Jed
R RR64 Tidn LT nidn TR XY 0
27 DD BG 150 ] obdd 8400 540 ABO
o8 HEST B 8 ] TIBg 4230 %8 a80

Section 3. In the event of trynsterrmy an employee toa higher
Tabimd b the cmplovee will be enbithad 1o one grade change
e fement of s current lassihoahon or o the mmmum of the

Cnew dassboation wlsehever s hagher,

Section 4 The Julv 1. 1974 wage morease o seven per cent
{Trabal vurrent paveadl wall be added to fune 30 annual rate by
wradde as tulhiws,

Lrade 22 350D
Lrade 23 150
Gradee 24 it
{irade 28 )
Grade 26 400
Grade 27 380
Grade 20 B0

Sections 5. Al wares outhned ahove will remion in olfect
through June 3¢ 1975,

Saction 6, (n June 1, 1975 this contraet shall be reopened for
the sude purpose of resnegotinting the wages to he effective on
Tulv 1. 1978, This reapener shall not affect any of the remaining
provisions uf this qureemant, axcopt as lollows. The prohibamons
vontained 10 Artile VO ISrikes and Lockouts’) shall continue
amtl Octaber 1, 1075, In the avent that no agreement on wages

Spursuant 1o this reopener s reached by October 1, 1975 then the

provisiuns of Article V ashall be suspended until the date of
dagreement on wages. Any d)spum relative to wages under the
reopener shall not be subject 10 the grievance and arbiteation
provisions ol Article XV

Section 7, Durimg the course of negotistions leiadmg to this
apreamaent there were discussions and understandings relative
to the reclassificanon of emploveas. 1t is understood, howuver,
that reclassificotion and regradmy s the sole function of

ERIC 8'a




Wanagemei! aid may be vantiuanly esersaed by the Cinveraty
throughout the herm of this Agrmement.

ARYICLL XD .
Hours of Work and Dvertime

section 1. Nothing iy this Agreement shall be construed as o
sualabive of Initatun o) houts e by warhed par day, per wosh
ur for anmy ather peoad ol bme or as o hantabon on the nght of
the Umversity 1o regquire reasonable amuunt of averhme waork.

Section 2. The nurmal workweeh s tharty seven and voevhall
{a713) hours schedulnd consedmst with the nomds of  the
Padversaty Sinve the Library nnermadly v open seven {7} davs per
woek, daaly ] waekhy work schedules shall Le made by tha
Univeraty and such schadules pay be changed by the Unaversaty
rom Hme W me o meot varang candiions,

section 3. Tune and une-tadl the regular fate ol pay shall o
paitd 1or all huurs wourked i oxeess of thirts xeven and onehall
1377 2) hourw in any one workweek but not tar hours warked in
weess of seven and apehadt 17730 00 u diny, ,

Section 4. Whan un emploves works on wny of the hulidays
deseribad in Sections 1 and 2 of Articla XIN, he wall be padd
the rate of ung and enehald times hin rogular rate for Y ours
warhad, In addition he wall be pand hobdiay pay at hiy striaght
fma rate.

Section 8. Effective July 1. 1974, any work schedule that
sapgulorly starty ot or after 7:00 sum. but bufore 2:30 p.m. is
considered the day shiit. Employees who are assigned 1o u shift
thut starts 81 2:30 p.m. or later, will receive in addition to normal
puv, a fifteen (15) cent per hour differentisl.

ARTICLE X1}
Senlority

Section 1. Ovarall seponity i defined as the langth of service
ol any smployee starting with the employee’s most recant dote of
re on either o lull-ume or regular parttime basis,

Section 2. Library semority s defined as tha Jungth of servics

- of any emploves starting with the emplovee’s most recent date of

hire in the Labrary,

Saction 3. Suparaste seniority rostars shall be maintained fur
rugulne  parttime  and  ullbtime  emplovees.  Employues
transfurring from part-time to full-time or vice verss shall be
given seniotity according o mutual sgreement of the Union and
the University.

Section 4. Each new employee engaged by the University shall
be deemed, for the fiest sty (60) days of s emplovment, to he
engaged for 8 trial or probutionary period during which period
the University may discharge such employea ind such dischurgoe

“ERIC gs
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sholl ot e abol o the gnovance procedure. Durng such
prrend e emphaee shalt e eniitded to m semornty, rating or
telit B sl wevy e semphavee hos saccostully complatedd
Wee probghivnary peruad, the cmployee shall e ceedited wath
semonty ux ol the dute of ira.

Noevction 5. Ja the event af Lot the University shall doutersine
Hie wimbiea ol vtmgdoyees e he Lint ol and such ol widl e in
avewnlattee wath Tabrary semanty by p b fitle, Emiphvees on the
Y] e senorhy roster shall be haad oft priee to amplovess on
the full-lme poster. Bmplovees aftectind By Tack of work shal)
have the appurtoiiy o dhspace an emplovee an ab cqually
rated or wver raterd jeb o with Jess seniopty, hirst in Jus own
depoatment and ten m e othier departments oi the Labrar,
proneding e eapldovers as the shll and alahty o purtorm the
workh I the event o pecalls the omplinen with the groatest
Libwary sty wall be recalled Lirst.

Section 6, Loypboavees cnvered by this Agreement shall Jose
ooty Jor e lellowmg redsons

A s haare tor just Causes

bl Resigiation ar retirement.

VA baang een on Livolt tor o perisd of one vear or
1u|m|'l'

d) Falure Lo contoe | the Uiaversity withm threo (3) working
thavs ol vecept of resaistered letter with rolerence 1o
re ]l

e Taalure b veturn to wark within seven (7) working duvs
atter recapt ol registorad letter i reference to recahl,

B Faolure wovetinn to o work ot the eapiration of any
atuthorzmd levove of abmend e,

) Faslure 1o repurt 1o work dor threo (3] consecnive davs
without potibving the Viiversitv of the reasun within
the three [3) iy period.

Saction 7. 10 e cvent of o bavodl the University agrees that
o () divmongd othicers ub Local 200 swhile holding such
wllices, shall be the Jast 1o be Lad off from thewr respoctiva
v s upatsons, provadend they e qualibcations, skill and ability
#s yrertormn avattabile work. The officers shall e Prosident and
N arids

ARTICLEXIN
Worh Performed Qutside of Classification

Whun an emploves s assighed, on o tempuorary basis, (0 any
estubilisdid chasmication with g higher rote of pav asd performs
all spects of the job. the emplovee will be entitled to an
ahiitiand twenty (200 conts per hour provided the amplovea
werks on the bagher classitic ation o 91 loast sevan and onasholf
174 hours e ane day or fwenty {200 hours or more 0 s single

T Wiauth !9
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o araaral’

ARTIGLE XIV
Transtur and Pramotion
Section 4. All rggular tull-time job vinoneios will be posted for
four (4) working davs, Pretaranoe shall be given to amplovees
within e department where 0 vacaney  enists - before
considenng employees from any other depsrtment in the
Librasy.

ssetion 2. Whaenever o vacapey for a jub aceurs and thuere
are no interusted and-or guabtied emplovees within the same
departmunt whera the vacam v occurs, the University will give
conmidaration 1o other emplovees who have indicated, in writing
o desirn 10 he considered elipible by the University. n the event
that traaning, expenend e and shall are syual, the andidute with
the mos! senivrity will ba given proference.

Section 3, A trunsferrod amplovee shall serve a trial period up
sty (00} dits during which time his qualifications and
poriormance shall be juwdged lor pprmanont transfor.

Section 4. Where there are no guahitied emplovees availablo to
B vadaneies, the University roeserves the right to hire quablied

cmplinoes, .

ARTICLE XV
weave of Absence

Section 1. Lowves of absence are ovailable o full-time
emplovees only. Each fulltime employee must have at least six
months of cuntimueus service to be eligible to applv for lesve of
absence without pav. Such Juave may be grantod not 1o exceed
ihe amplovee’'s langth ol service on i position covered by this
Axreement. In no case will the leave of absence exceed ong yoar.

Section 2. Application for leave of absunce with reasons
should bu submitted, i writing, to the employee’s supervisor and
spproval should not be unreasonably withheld. The work
rogumraments wf the Lniversity mav constitute o valid reason fur
withholding approval for loave of absence. This request will be
sulyect to approval by the Director of Personnel. The Union will
be nutified of appruved requests,

Sectbon 3. An ehgible emplovee who is o member in good
standing of the Group Life and Health Insurance Plan may
cuntinue the coverage while on approved leave of absence by
poving in advance the total premium for a puriod not less than
une month,

Section 3. The semunty of the amployvee will not be broken nor
will the time spent on leave of absence be counted towurd
uveradl senjority,

Section 5. Anv emploves who. during employee’s leave of
absence, is emploved elsewhers withoud prior parmission or who
finls to return mmediately upon oxpiration of the leave of
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absunva, shall be deemad o voluntary quit.

Section 6. n the event that the pusition held by the employee
has bean Blled samd here s noother ke pusition available upon
the emplovae's return, the Umversity will create a preferential
hiring hst. Emplovess on the preferential hiring list will he con-
sidered for upen postions before any consideration s given to
vamdndates vutside the Library . Anv amployee who has heen
voverad onthe preferentinl hining  bist fur one year and 1. . been
Riven an oreertumty for employmant i a like postion can apply
1o Parsonn 2 L an onvtanson not o excand siv (6) additional
munths. Extensions will not be unreasonably withhold.

ARTICLE XV1
Grievance und Arbitration
Section 1. A pnevance shall be any matter mvolving
nterpretation or appheation of this Contract, excluding waga
dispites amsing from wage reopener {Arbicle N). and shall be
snbject to the fullowing procedure:

Step 1. A griovance shall be raised orally by the employee, with
or without Union representation, to the employee’s Supervisor,
The Supervisor shall acknowledge receipt of the grievance in
one (1) dav and answer it in two (2) additional days.

Step 2. Any griovance unresalved in Step | shall be commited to
writing, signed by the emplovee and the Union representative
and submutted to the amplovee’s Supervisor within twenty three
123) regular workdavs of the act or occurrence giving rise 1o
grievance, Within ten {10} regulor workdays following recoipt of
the writtun grievance, the appropriate department hoad shal)
give a written answer to the umployee and the Union,

Step 3. If the grievance is not rosolved in Step 2 the Union shall
refer the matter to the Library Personnel Representative within
five (5) davs of the date of resvonse in Step 2. The Library
Porsunnel Representative shall have ten (10) days 10 give o
written response to the grievance.

Step 4. If the grievance is not resolved in Step 3, the Union shall
notify the University Personnel Director. The parties will meet at
a mutually convenient time for the purpose of resolving the
problem. This meeting shall be held within ten [10) regular
working duys following the Librury Personnel Representative's
writlen answer in Step 3.

Step 5. If no satisfactory settlement is made in Step 4. and if
the grevance concerns  an alleged Unjversity violation of any
axprass provision of this Agreement, then the Union has thirty
{30)calendar divs after the Step 4 meeting to submit the matter
in wnting {copy to the Umversity) to a mutually agreed on
arbitrator, or, if none, the American Arbitration Association in
aceurdance with its voluntary arbitration rules. The decision of

. 10
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the arlatrator shall be final and binding on u.nh partyv. Such
arbitratiog shall be heldoat possible, dueing normal work hours.
Section 2. The vost vl arbatridnm shall be sharad uyuadly by
the purhaes,
ARTICLE XVH
Discharge and Discipline

Section 1. It is mutuably agreed that no employee who has been
vmplined bevond the probationary penod will be discharged or
diswplived without jus! cause. and that such cuuse shall be
subjart to the provimens of the grievanee procedures of thas
Axreement,

Section 2. s also understood that any charge levied by the
Emplover agsinst any employee will be svbstantiated with
dumonstrated proot.

Section 3. Except i energency situatons, the Emplover will
nonty the Union. m o writing. normaily within three (3) regolar
svarkme diva, when it diseharges an emploves and give a rsason
for such action. The Emplover will also notity the Union when it
takes other disciplinary action.

Section 4. Unless such case of discipline or discharge is
pracesaed through the normal grievance procednre within five
15) working days of the date of such discharge or discipling, such
action shadl he deemed as takon for sust cause.

ARTICLE XVIHI
Vacation

Section 1. Vaeation with pav shall be grauted to employees
covered by this Agreoment whe have one or more years of
continuous service (prorated for part-time employees) in
accordance with the following schedule and subject to the
qualifying requirements set forth herein:

Continuous Service Amount of Vacation
Completed 1 through Syears 2 weeks (10 workdays)
Completed 6 yoors 2 weeks and 1 day
Completed 7 years 2 weeks and 2 days
Complated 8 years 2 weeks and 3 days
Completed 8 veurs 2 weeks and 4 days
Completed 10 vears 3 weeks (15 workdays)
Completed 11 vears 3 weeks and 1 day
Completed 12 years 3 weeks and 2 days
Completed 13 vears 3 weeks and 3 days
Completed 14 years 3 weeks and 4 days

Completed 15 vears and over 4 weeks (20 workdays)

Section 2. ‘The vacitiun vear shall be the calendar year and
may be taken at any tme durning the calendar vear that is
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mutually agroeablo o the University ana the employee.
Normaly, pay i bey al vacation will not he granted. Also,
vacahion cansot he accerued front vaar to year,

Section 3. If an employee is transferred 10 another department,
any vacation time sccumulated will fransfer with him,
Saction 4. II' o Universitv-recognized holidav falls within an
amployee’s vacation period, the dey shall not count as a vacation
day on the employee's rocord.

Section 3. Vacation pay will be calculated on straight time
waekly varnings {or daily rate when nocessary) at the pav the
omployee would recewve if he worked up to maximum of
thirtvesoven and one-half 37742) hours five (5) days per week,

ARTICLE XIX
Holidays
Section 1. The Umiversity will grant ten (10) paid holidays each
calendar veur. The seven (7) scheduled holidavs are;

New Years Day Labor Day
- Mamorial Day Thanksgiving Day
Independance Day Day after Thanksgiving

Christmas Day

Section 2. Twu (2) hohdavs will be granted at varving times
dapendent upon the Univarsity schedule, The exact two (2} davs
will be announced each vear no later than the Jast day of
February. .

Section 3. Fmployees will have the option of electing any day
us the tenth holiday providing their Supervisor has heen notified
u least une weehk in advance of the day chosen. (Prorated for
part-ime emplovees,)

Section 4. Pav for these holidays will be given to all employees
actively emploved on the day befure and the day after such
holidav. Unesecused sbsence un the last scheduled working day
hefare, or the first schesdduled working day after the holiday will
muke the employee ineligible for pay for the holiday.

Section 5. Il any of the above paid holidavs under Sections 1
and 2 shall fall on o Saturday. it shall be observed on the
preceding Fridav.

Section 8. }f anv of the above paid holidays under Sections 1 and
2 shall fall on a Sundav. it shall be observed on the following
Mondav.

Section 7. An emplovee shall receive une day’s pav at his regular
straight time daily rate for each holiday., Pasi-timie employees
shull receive prorated holiday pav for the hulidavs described in
Suctions 1 and 2 unly when the holiday is celebrated on their
schoduled workdav.

e
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ARTICLEXX
Disability and Sich Leave Plan

Section 1. The University agrees to provide the fullowmg sick
leave plan for emplovees sa vely employed by the Bmversity for
buth “on the job™ and “off the job™ illness or mjury fur regular
fude-hme and regeior past-time employ ees waith more tham one (1)
vear ol vonunuous service.

Section 2. The plan provides only fur those employees who are
ehible under Section 1 each lanvaey 1 with three (3) davs of
normal puv at base wage rate for absence due to injury or
w hness durme the calendar vear. [See procating proviso for
thuse emplovers who complete une wear of service dunng
valendar veard® Benehits will he pad at the rate of 70w of the
employee’s sttt e earmngs or hase salay up to one
hundraed 1$1001 dollars in benelits and at o rate of 60" of
parnings for benehts aver the hiest one hundred ($100) doltars of
henelits for twenty-siv 126) woeks in any fifty-two (52) weoek
period.

Eligible part-time emplovees as dehned above will receive
disahlity benefits calculated on their average straight time
carmngs for the sia 16) waek period immediately preceding the
date of disadnhty. Maximum daily rates will be calculated at the
rate of ane-htth of maximum weekly benefit (or as defined by
New York State Statutory DB

I the cmplovee s stll unable to return altar twentv-sin (26)
woeks he may s, at that nmes om additional davs accamulated
under the tormer plan of October 14ob and credited as of
PDecembeor 31, 1969 :

Section 3. In order to receive sick pav benehits the employee
must comphy  with filing requicements  under Workmen's
Compensation and or Dsabilitv: Benefits laws,

Section 4. 1 the emploveer covered by this special plan has not
been absent in the calendar vear due to an injury or illness, the
employee will receive up to three (3) days pay as 8 bonus, Pay
will he cateubated at the baurly rate i effect as of the last weel
n December.

*If the emiplovee completes ope full vear of continuous
service durmg the calendar vear he will be eradited with full pay
far sich dans as follows:

Campletiomn af one vear in the period of January 1 through

Aprib 30=3 daws.
Completion of one vear i the period of May 1 through
August 31—2 davs.
Completion of one vear in the pariod of September 1 through
December -1 dav.
Fac i emplovee so credited would then be eligible for 70%0
O
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dinvs an o Sertion 2 above.
Kection 5. Sce “Disabihty Henehits & Sick Leave Plan®™ booklet
or details,

ARTICLE XXI
Group Life Insurance

Section 1. The Uninversity will continue o provide Groun Life
Insuranve voverage for emplovees coverad under this Agreo-
ment who work full tme and for regular part-ime emplavees
who work a thirtyvsseven and oneshalf (374 2) hour week for nine
19) months, ax follows:

al  Under Plan A, $3000 of Lile coverage and $3000 o Acai-

dental Death and Dismemberment on a non-contributory
basis.

hi Addimona! msurance may be purchased by the emplovee

uh a shared cost hasis at rates currently in effect.

Section 2. Emplovee contributions for Group Life Plan will he
watved only fur anv weekly pav period i which an employee
recaives Svracuse University disalibty benefit or Workmen's
Compensatin. The waiver of preminm will not extend bevond
the duration ol benedns under Sick Leave Plan eacept as
provided m Group Lafe lnsurance Plan,

Section 3. Details of the Plan are deseribed in the Group Life
Insurance houhlet.

ARTICLE XX1I
Health Care Plan

Section 1. The University agrees to continue {or the lifo of this
Agreasment the Health Care Plan omended April 1, 1970. This
will include changes in benefits provided for fuli-time and for
those part-time emplovees who work thirty-seven and one-half
1377 2] hours per week ine (9) months a vear who are enrolled in
the “Plan™ ut that date or who mav becume members of the
"Plan’ during the life of the Agreement. Details of the “Plan”

“are available in the Group Health Care bhooklet which will
mclude the following changes:

Section 2.

Maximum Benefit,  $15.000.

Maternity Benefit:  $300.00

Surgical: No deductible,

In-Hospital Costs: $500.00 in full, then 80« of anv remaining
costs,

Duductible: $50.00 per member for miscellaneous out of
hospital expenses each calendar year reduced to
maximum of $150.00 per family.

o 14
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Lionteahutons: The emplovee’s share of the cost will not be
e raaned durimg the hite of the Agreemant.

Sectivn 3. Emplovee contpbutions tor Group Health Plan will
be waived aply Tur any weekly payv perod in wineh emplovee
Tecwves Sy use Vmversity disabibiy benefit or Workmen's
Compensation. The waiver of premium will not eatend bevond
the duration wl benehts penod under Sick Leave Plan.

ARTICLE XXIU
Retirement

The University agrees o contimue s non-contributory
wvmployee retiremient plan lor Tall-time amd regular part-ime
nmpln\m's with ten 110) vears or more of vredited cantinuous
service upon reaching ape b3

a} The munthhy amount of bonelit rate for full-time nmpln\‘uus
will be calcubated by multiplving vears of creditad service
Imuumum ol 10} hmes loar 1$4.00) dallares.,

The monthly amount of benefit for regular pari-time
emplovees as defined in Article 1L, Recogmtion”, will be
vith alated propertionately.

The normal retirement dateas the last day of the month in
whnn h an emplovee attams age 65,

H

-
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ARTICLE XXIV
Educational Benefits

The Unversity agrees that eduvational opportumtios aro
Avakable Tor hoth the emplovees covered by this Agreement and
their famibes. Information concerning eligihility for tuition free
apportunities for an emplovee’s children and spouse may be
obbuned trom the Personnel Department through the employeo's
Supervisur,

ARTICLE XXV
Personal Business

Section 1. 'The University agrees that full-time emplovees and
resualar part-ime emplovees working thirty-seven and one-half
(377 ) hours per weeh, nine (8) months a vear with at lgast one
{1) vear of continuous service will be allowed up to two (2) davs
of personal leave with pav each calendar vear up to seven and
une-hall 1712) hours ot therr regular straight time carnings for
cach such dav.

Section 2. Personal business s defined as activities that
normiatly can be conducted onlv during nermal work hours or for
emergoncies involving doctors, lawvers, dentist and the like.

ERIC °16
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Section 3. Empluvees should request such personal loive for
personal busimess purposes from the Supervisor before 12:00
son w the doy prioe o the day requested.

Section 4. 1, due ta shartage al pessannel oe any Feason
wnvalving b requirements, the University as unable o grant
st bpersonal leave at the tme requested, another day shall be
subistituted un o mutually agrecable basis,

ARTICLE XXV1
Auto Expense

The University aecees that when ot becomaes necessary fur an
eopplover covered by s Agreement to use a private autenole
lor hositess of the Uninversitv, emplovee will he reimbursed.
provided such achon was approved by the emplovee’s supar-
visar prior to such uses This allowamce will be at the rate of
eleven and 50 100 ($11.50) dullars per week Tor thase driving
theee 43) davs or more in any one weeh and two and 307100
192.30) dotlars per day tor those driving two davs or less in e
Wk,

ARTICLE XXVl
Jury Duty

The University acrees that, for all emplovees covared by this
Avrcement. it will pay each emplovee the ditferenee between the
ey o coart foe and the emplovee's hase hourly straight time
rate, provided saud emplovee has notified his Supervisor with
provt of his subpoena or potice to serve.

ARTICLE XXVIll
Death in Family

Section 1. The Unmiversity agrees that up to three {3) dovs of
leave with pay for which the emplovee would otherwise be
wheduled to work will be authorized to attend the funeral of a
member ol the immediate faomily. Requests for extension of leave
hevond the theee [3) diavs may be charged to earned vacation, if
sich entension seems justified by the emploves's Supervisor.

section 2. The immedinte family inclides mother or father.
fuster ur stepparents. husband or wife. son or daughtor. sister or
brother. motheran-daw, father-in-law. daughter-in-law, son-in-
law. sistep-in-daw.  brother-inlaw, grandparents and grand-
haldren.

Aruitoxt provided by Eic:
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ARTICLE XXIX
Duration of Agreement

This Agresment shall become effective as ol the dute of its
sigmng and shall continue in effect untl June 30, 1976 (subject to
the Article X Wage reopener provision) at midmght and shali
Lo awtomatically renewed from yvear W vear thereafter unless at
Toust sixty {b0) days prior 10 uny termination date either party
serves written notice on the other of a desire to amend or modifv
the Agreement.

ARTICLF XXX
Notice or Communication

Anv required wrilten notice or communication shall be
duebivered ur sent by mail addroessed. in the case of the Union to
the President of the Umon with a copy 1o the Union Divisional
President. and n the case of the Umiversity to Svracuse
University, Syracuse, New York, attention Director of Personnel.

ARTICLE XXXI1
Agreement Subject to Applicable Law

In the event any state of {federal appheable law or court or
administrative order or ruling is or shall be in conflict with any
provision of the Agreement, the provision in such conflict shall
by made by mutual agreement to conform to the law. order or

r ruling, and utherwise the Agreement shall continue in full force
and effect,
* ARTICLE XXX11
Bulletin Boards

The University agrees to install two bulletin boards in the Bird
Library: one in the Staff Lounge and one in the second floor
Circulation Discharge Room, for the purposes of posting Union
information, restricted to Union meetings and announcements,
Union elections and results thereof and social and recreational
affairs. Such notices will be submitted to the Director of
Libraries or his designated representative before posting by the
Union. Additionsllv, such notices will be posted in the Carnegie
Library Services. Audio Visual Services, Library Annex, Water
Street and the Law Library.
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ARTICLEXXXIN
Additions) Benefits

In the vvent thot pegohalions between the University and
Local 200, General Service Employees’  Union, Service
Emplovees” International Umon, after the effective date of this
Agreement relating to another unit uf Unversity employees.
rosult 0 an crgase 0 pension benefits. tuition benefits,
ssurance benehits, number of holidavs or number of davs of
vacation, amy b which eaceed the benefit to the employees
coverad by this Agreement in these areas, the employees
covered by tus Agreement shall recewve the same improvement
at the same tme. With respect to holidavs, it s understood that
the Universaity s sbhigation under this Article is restricted to pro-
viding the emploveas covered by this Agreement with the same
numbier of halidayvs as the other unit of emplovees, rather than
with the sama holidays,

ARTICLE XXXIV
Application of Cantract

Fhs Comtrean Eshodl be binding on the parhes heroto and these
wWhH v eSS T S IRSOREN,

[he undersigned are dubv authorized  representatives of
wyhicuse Unnversiny and the Uon and hereto have exacuted
this Avreemoent an the date and vear mduated helow.

For the Universily

Dale' /¢ 7:/

For the Union

by: Lﬁamm pm.&\-

Data: 4\3\1 *

Negotioting Commitiee
%/ e .
R AR /mn A
) / 70 /f‘,_/, y
b ' ‘-V\ A \‘ (7&.
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PREAMBLE

“This iy a Labor Contract made and entered mto this 18t day
of September 1974, by and between SYRACUSE UNIVER.
SETY therematter called the EMPLOYER or the UNIVERSITY)
and Locval 200, GENERAL SERVICE EMPLOYEES' INTER-
NATIONAL UNION (hereimadter called the UNTOND

ARTICLE 1
Purpose and Intent

The purpose of this Agreement is o Promote and matain
wood n-'lluliun\ between the Univeraty, the Uspon, and the em-
Ployees represented by the Ungon and 1o make cear the hasn
provisions upon wWhich such relations depend, It s the inton-
tion of huth the Universty and the Undon te work togethor ta
provide awd maintam motually satisfactory terms and - conds-
tions of employment and to provent, ay well as adjust, mis.
mndenstandings or gricvinees telited to employment ariving
herennder,

ARTICLE U
Recognition

The University recognized the Union as the sole hargaining
agent for the pomose of collective bargainmg in respeet to
rates of pay, wizes, houps of employment and other conditions
of emplovment for afl full-time and regalar part=time employees
in Faod Senvice Department, excluding stmL-nla. seasonal, tem-
porary employees, sapervisory and - clerical. Classifications in
the nuit nclude the followinsg:

First Cooka Baker Helpers

NSecond Couks Sandwich Makers

Cook Helpers Storcroom Helpers

Kitchen Helpers Trock Drivers

Cashiers Janitars

Bukers Hostess

Citering Assistants Suack Bar Helper

Suack Bar Attendant Janitor-Leader
Definitions:

A full-time employee is one who is hired for @ work schedule
of not less than 1iw (5) days per week, cight (8) hours per day
and twelve (12) months per year,

Any employee working on a plinned basis at least twenty
(20) hours per week twelve (12) months a f'mur or forty (40
hours per week on at least a nine (9) month basis is considered
o regular part-time employee,

Any student, regardiess of academic load, working forty (40
hours per week on a regular planned twelve (12) months basis
is considered a full-time emplovee, A student working less than
forty (40) honrs per week while carrying not less than six (6
hours of academic work per semester, is classified as a student.
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ARTICLE 1)
Management Rights

Seetion L Eveept sy wtherwne speaifivally provaded herein
and sadacet o terns of tas Agreement, all nghts, fanctions aml
prevogatives ol management wall remam vested e the Cnnvers
ity e o the pght to hove aud nght o disespline or dincharge
for proper cane the nght o deanle guablications, the mght to
Ly oll Tor Tack ot work or other jeasons, the neht o discontinue
s, the Nt o make s ared regulations govetng comluct
and safety, the ught w determime hours anl schedules and as-
signment of wank ta egiee reasonithle standand of perfunance
and manmtenance m -m-:\m' amd elheieney, the nght to promote
and demote, the right ta hire students tor wbs traditonally and
noemally performel Dy students) without yoferend o to the, Agree:
ment and the st tsihicontract worh.

CSection 2 The Unnersity aatrees that i the event that the
Foud Serviee Operation i cantriacted ont that it will give te the
Uniong of prachicad, sinty 60 days notns,

ARTICLE 1V
Union Seeurity

Section L Fac employee who on the date of siging this
Agreement oo member of the Union and cach employes whe
bevomes w menher after that date shall, as a condition of con-
tinue s cuploy ment, veneon s tember of the Umion for the dura-
tion at His Agreciinnt

section 20 Fach now cinployee hired onor after the date of
suming this Agreement slall, as a condition of continued eip-
ployment, begomnng on the day lollowing espiration of his sixty
160Y day probatiomary pevad, acquire and maintam wembership
i, the Ui, Fllective Sc'ph'm‘u'r 1. 1975, the probutionary
perind will b reduced 1o forty -five (43) days.

Section 30 A cuployee’s membership shall e deemed main-
Linedd o Jmgg s e tenders the uiitormly reguived monthly
dues to the Cion,

Section 4. Al present caployees who are not wembers of the
Uhoon shall, as a condition of employment, commencing siaty
) calenthar days abter contract siding amd contincing during
the term of this” Agreoment wiunl: employed in the bargaining
it and »o lomg as they renain nun-members of the Union, pay
to the Union cach sonth o service charge as a contribution
toward the cost of the representation of such anployees, The
anmonts of aach service charge shall be equivalent to the
amounts requited 1o he paid as Union dues by those empluyees
who hecomue mieimbers of the Umen,

Section 5. Notwithstanding the foregoing, any employee who
is required to acgnire ind 7or maintain Union membership by the
provisions of this Article, shall have the right to withdraw from
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the U'nion, without penalty, by submitting to the Union {(with a
vopy to the University) o wntten nutice of withidrawal at Jeast
Hifteen 113 but not more thim tharty ¢330 days pror 1o the sehed-
wled tepmmation of thin Axrecinent.

ARTICLE V
Check-OH

Section 1. Ay cmployee who s desizes may haoe the Univers
sity deduct, vn o monthly basis, s amonnt equal to that eme
ployee’s monthly Jocal 200, GSELU, spembuership dues and -
tiaton Fees twhere appheable® Trom soch cmployee’s pay, This
request $or dnes amd inttaation foes deduetion must he signed by
the employee and the fallowing Jorm shall he utilized:

DUES DEDUCTION AND INITIATION FEE
AUTHORIZATION:

TO: SYRACUME UNIVERSITY

1 hereby anthorize yon to deduct andd withhold from my
wates on 2 monthly basis the amount speoified as does and
initiation fees (where appheable) by Local 200, General Ser-
vice Employees' International Union, and to remit the same
monthly t9 3060 Eric Boulevard, East, Box 1200, Syracuse,

. New York, or at whatever address such Union iy be Jo-
vatedd i the same is chaneed following the signing of this
authorization. This authorization shall be irrevocable for a
poriod of one (1) year or for the period of the Agreement
‘iwtww'u Svrmcuse University and Lacal 200, General Ser-
vice Employveey’ International Union, dited September 1,
1974, whichever shall oceur sooner, aud shall thereafter he
reewed for yearly periods unless revoked by we no Iater
than fifteen (1% days immediately preceding the terminge
tion of such Agreement or one (1) vear from the date shown
below, whichever acenrs sooner, Such revocation mnst be
in writing hearing the date revoked and my signature,

I release the. University from any and all liability for
making this check-off from my pay.

Date;

Address

(Employee)  Print

Signature

Soc. See. No.
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Section 2. Upon receipt by the Univensity of an individual
written authorization {of the form set forth in Section 1), the
Uinversity shall, while this anthonzation and this Agreemeint
remain in elteet, deduct from the employee™ pay cach month an
amount vqual to the smonthly membership &uva and initiation
fees in Local 200, GSEIU and transiit the money thus de-
ducted, together with a hst of names of the employees from
whose cammgs the deductions were made, to Local 200, GSEIU
on or hefore the 15th day of the month following that 1onth in
which dednctions wre nde. No dediction shall be made for any
amount of money greater tan one (13 month's monthly: member-
ship dues and imtition fees and all deductions shall norally
be made on the second pay penod cach month,

Section J, Local 200, GSEIU shall certify in writing and sub-
mut to the University the amount of as regulir monthly dues
and notiation fees o be deducted nuder the provisioms of this
Artichs I the wnonnt of regalar monthly aues and ioitiation
feos is changed during the ternn of the Agrecinent, Local 200,
CSEIU shall o -tify in writing to the University the nature and
effective date of the change, thirty (301 days prior to the change,

Seetion 4, Local 200, GSEIU shall indenmify and protect the
University apgainst all forms of liability and caims whica may
arise by reason of the University's compliance with this Article,

ARTICLE VI
Nondiscrimination

Section 1. 1t s agreed by the Univenity and the Union that
neither party shall discriminate asainst any employee or appli-
cant ov any Union member or applicant for membership in the
Upion becamse of pace, sex, eolor, ereed, national origin, age,
lawful political affiliation and for Lawful political activity, or Ie-
camse of his or her activities in the Union.

Section 2. An cmployee shall not be prohibited by cither party
from engaging in lawful palitical activitios as Jong as such ac-
tivity does not conflict or interfere with peformance of their
University duties.

ARTICLE vII
Strikes and Lockouts

Scction 1, During the term of this Agreement, there shall he
o strike, work stoppage, slow down, interruption or picketing,
Should any clployee be proven to encourage or participate in
the violation of this Article, he shall he subject to discipline,
incloding discharge and such action shall not he subject to the
gricvanee provedure or arbitration,

Section 2. The Univemity agrees that duving the term of this
Agreement there shall he no lockout.
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ARTICLE viIi
Labor-Management Gommittey

Section 1, A Labo-Vanagenent Comanttee shall Hoe estab-
DTished wherean cniplayces tavered by thin Agrecinent (ot to ex-
ceed 3) and representatn es of Syracuse University shiall normally
meet on the fint Wednesday of vach nor the Such Committer
shall meet to discuss current jub-related problems.

Seetion 2. Any member of the Union selected to serve on this
Committee shall he allowed wewsonable tine off (subjeet to work
reguirements at the time of request? for the performancee of such
duties, hut the University shall not he reguired to pay soch
cmployees for time spent Leyond the caployee’s norma wuork
hours, The Commmttees mectmgs will he held at a place desig-
nated by the Univeraty at a mutually consenient time,

ARTICLE N
Wages & Classifications

Section L. Esiplnees wall be clssified aceardig to the tatles
or ocenpations and codes listed in Appendin 1

Section 2, 4) Ceneral increases for employees in Gracles 1
through 9 will he as follows;

Crade July 1. 1974 July1, 1975 July 1, 1976
] %24 per hour .27 per hour $.33 per hour
K 28 per hour .26 per hour .32 per hour
7 27 per howy 24 per hour 30 per hour
8 A5 per howr 23 per hour 29 per hour
5 21 per houwr 23 per hour 27 per hour
4 23 per hour 21 per hour 26 per howr
3 20 per hour A8 per hour 20 per hour
2 20 per hour 18 per hour 20 per how
1 .20 per hour A8 per hour .20 per hour

b) The rate schedule for Grades 1 through 9, including the
July 1, 1974 increase, will be as follows:

Grade  Maxpnum 2 3 4 Maximum
1)) 4,135 4.215 4.305 4.393 4.485
8 3.9535 4.033 4.115 4.195 4,285
7 3.765 3.5835 34915 3.995 4.075
G 3.5395 3.665 3.735 3.805 3.885
5 3.435 3,485 3.563 3.635 3.705
4 3.265 3,325 3.385 3.445 3.515
3 3,083 3.135 3.195 3.255 3.315
2 24933 2,985 3.035 3.085 3.145
1 2755 2,805 2.855 2915 2975

¢) Group leaders for the 1 through 9 grades, will be paid on
progression of the grade nest higher texcept Janitor which is
two steps higher) than the workers they lead.

d) Employees in Grades 1 through 9 not_yet at the maxi-
mum rate for their grade will be reviewed every three (3)

O
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months, and based on satisfactory perfornunce will be ad-
vanced to the neat ster, until they reach the maximum rate for
their grade.

Section 3. I & Unneraty representative with appropriate
supervisory authonty reguieyts an cmployee e pedorm Alhv l‘()l§l|
work of 2 higher classification for 3 mmimwn of one full shift,
the employee shall receive the minimum pay rate for the higher
classification for that shift, or his regular rate, whichever of the
two is higher,

ARTICLE X
Hours of Work and Overtime

Section 1. Nothing m thiy Agreement shall be construed as a
guarantee or fimitation of honrs 1o be worked per day, per week
ur Jor any vther period of tine oras a limitation on the right of
the University to requure reasonable amount of overtiine work,

Section 2. The normal workweek is forty (40) hours sched.-
uled consistent with the needs of the University,

Scction 3, Except as specifically provided herein, the nonmnal
workday will be eight '{i) hours with time off without pay for
Iunch, The normal workweek will he five (5) scheduled days.
(Daily and weekly work schedules shall be made by the Uni-
versity and such schedules may be changed by the University
from time to time to meet varying conditions.)

Section 4. Time and one-half the regular rate of pay shall be
paid for all hours worked in_excess of cight (8) hours in any
one woarkday or in excess of forty (40) hours in any one work-
week but an employee shall not be entitled to both weekly
and daily overtime pay. If an employee is required to work on
any of the included holidays he shall be paid, in addition to his
holiday pay (if he is entitled thereto) one and one-half times
his :cuu*ur straight time hourly rate for each hour worked on
such day. For the purpose of computing overtime, paid holi-
«days, paid vacation, paid personal time, paid sick time, or any
other paid time off covered in this Agreement, shall not be
considered time worked except with reference to paid holidays
as provided in Section 8 below. Cpportunity for overtime work
shall be rotated within a shop provided the employee has the
skill and ability to perform the required work. Qualificd em-
ployees who refuse overtime shall be charged as if they had
worked and will be rescheduled accordingly.

Scction 8. All work performed on the second scheduled day
og in a workweek shnl\ be paid for at double the regular rate
of pay.

Section 6. \Vhen & holiday occurs during the normal work-
week employees who are entitled to holiday pay for such day,
shall be paid time aud one-half for overtime worked on the
first scheduled day off in the calendar week in which such holi-
day occurs, This provision does not apply to those employees
who have been absent for any other day in that week.

IToxt Provided by ERI
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Scction 7. The first shift is any shift that regularly starts at
or after 3:00 am, but betore 2:00 p.am. The second .\*‘Kifl is any
shift that regularly starts 2 or after 2:00 pam, but hefore 10:00
pam. The thied shift s any shnlt tha .l‘l.'}.',ll‘cll'])' starts at or after
10:00 p.m. hut hetore 3:00 .,

Section 8. Posting of overtime worked by location will be
maintained on an annual basis within each location and up-
dated no less than monthly.

Section 9. All employees who regularly work any shift start-
my after 2:00 pan. shall recenve inaddition to normal pay, a
$0.15 per hour diflerential,

ARTICLE X1
Seniority

Section 1. Seniority is defined as the length of service of any
employee, starting with the employee’s most reeent date of hine
on a full time hasis.

Section 2. Each new employee engaged by the Univenity
shall be deemed, for the first sixty (60) days of his employment,
to be engaged for a trial or prozmtiunary period during which
period the University may discharge such employee and such
discharge shall uot be subject to the grievianee procedure, Dur-
ing such period, the employee shall be entitled to no seniority
rating or right. If such wewly hired employee has suceessfully
completed the probationary periad, the employee shall be cn-d)-
ited with seniority as of the date of hire. Effective September
1, 1975, the current sixty (60) days probationary periad will be
reduced to forty-five (453 days.

Scction 3. Overall seniority o defined in Section 1 above,
shall constitute the occupational seniority of all occupations, In
the event that it is necessary to transfor layoff employees from
a closed hall, the employees used to fill in will have occupa-
tional seniority for the summier assigument dating from the first
day of employment, Tn the event of a permanent hall closing,
affected personnel will be reassigned to open jobs within their
occupation in other halls or displice employees in the same
occupation with less seniority,

Section 4. In the event of a layoff, the University shall de-
termine the number of employees, the occupations to be of-
fected and such layoff shall be in accordance with occupational
seniority provided the remaining employees in such occu}mtion
have the skill and ability to perform the required work of such
occupation, Employcees affected by lack of work shall have the
Oﬁpommity to displace an employce with less service wathin
the occupation that the affected employee previously lield. In
the event of recall the employee with the greatest occupational
seniority will be recalled first.

\‘1‘ ) 8 .
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~ Seetion 3, Revall for summer or temporary assignment will
be made from o recall list bised on overall sepdonty by oceu-
pation of Jaild off employees. In the event the secall list by
chimification has been eahansted, cmplogees will be recalled 1o
the open job, regardless of occupation, by senionity. Empho ces
can refuse the job af it iy more than one classification helow
the employee’s oceupation. Failure to report after second recall
for a job within one classification will result in the employee
losing revall privileges for the period of shutdown, Employees
o yevalhad \\'ﬁl he pand at the vate of the job.

Scetion 6. The Unnversity agrees that any employee who s
valled in for such temporary or summer assignment shall be
suaranteed - minimum of four (M) hours pay or work at the
nreviiling rute of the job assigued.

Section 7, Employees covered by this Agreement shall lose
semority for the followmys reasonn:

a)  Discharge for just cause.
1) Resignation or retirement,

¢} After having been on Liyofl for a period of one year m
longer.

.
3 Failure to contuct the University within thy. -« working
dhays of receipt of registeved letter with reference to a
H‘l'ﬂ"\

¢} Falure o return to work within seven working days
after receipt of registered letter in reference to recall,

1y Failure toseturm to work immediately at the expiration
of any authonizand leave of absence or failure to notify
the Univensity of the reason for any absence within
three conseeutive workdays.

ARTICLE XII
Transfer and Promotion

Section 1. Whenever a permanent full-time vacancey for a job
avenrs the University will post notice of suely vacaney for a pe-
nod of three (3) davs in the work arca where vacaney exists,
I no guahfied candidates are available within the woik arca
the Umversity has the right to hire from any source but pref-
orence will be given to presently employed personnel,

Section 2. A trmnferred employee shall serve a trial period
of up to sixty (60} days, during which time his qualifications
shall be judged for permanent transfer. After compliction of
this trixl perivd, the employee shall be given eredit for this pe-
riod toward his new occupational seniority. Any trial time in
the new oceapation shall be credited to the employee’s former
occupational seniority in the event he is deemed ungualified
for the new occupation. Effective September 1, 1975, a trans-
ferrc:ll employee shall serve a trial period of up to forty-five

ay's,
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ARTICLE X1}
Discharge and Discipline

~ Section 1, It s mutually agreed that vo cmployee who has
heen employed beyond the probationary period will be dis-
charged or dwsciphned without just apd adegnate cause, and
that such cause shall be subject to the provisions of the griev-
anee procedures of this Agreement.

. Section 2. It s alsa undenstoond that any charge levied by the
Employer ugainst any vmployee will be substantiated with a
reasonable snonnt of proof.

Section 3. Fxc.pt in emergency situatiom, the Employer will
notify the Unioun, in writing, nomally withm three (3) regolar
working davs, when it discharges an employee and gne area-
son for such action. The Employer will alo notify the Union
when it tahes other disciphinany action.

Section 4. Unless such case of discharge or discipline is
processed through the nomial grievance procedure wit‘hiu five
{8) working days of the date of such discharge or discipline,
such action shadl he deemed as taken for just cause,

ARTICLE XIV
Grievance and Arbitration

Section 1, A grievanze shall be any matter involving inter-
pretation or application of this Contract and shall be subject to
‘the following proceduse:

Step 1. A grievance shall be first reised orally by the em.
ployee with or without Union representation, to his immediate
supervisor.

Step 2. Any grievance unresolved in Step 1 shall be reduced
to writmg, signed by the emplu'yco or his Union representative,
and submitted 10 the employee’s appropriate department diree-
tor within five (3) reglar workdays following the occurrence
giving rise to the grievance. Within ten (10) regular workdays
after timely receipt of the written grievance, the appropriate
department director shall give a written answer to the employee
and the Union,

Step 3. If the gricvance is not resolved in Step 2, the Union
shall notify the University Personnel Director. The Union and
the University Persomel Director shall meet at a time mutaally
convenient, for the purmpose of resolving the dispute. This meet-
ing shall be held within ten (10) regular workdays following
delivery of the department director’s written answer in Step 2,

Step 4. If no satisfactory scttlement is made in Step 3. and
if the grievance concems an alleged University violation of an
express provision of this Agreement, then the Union has thirty
(3’8) calendar days after the Step 3 meeting to submit the mat-
tet in writing (copy to the University) to a mutually agreed on

Q 10 L
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arhitrator, or, if none, to the Amernican Arbitration Association
in acvonlance with ity voluntary arbitration rules. The decivion
of the arbitrator shall be final and binding on each party. Such
arbitration shall be hebd, b possible, during normal work honrs,

Section 2. The arbitrator shall have no power o add to, sub-
tract from or change any of the provisions of this Agreemem
nor shall he have the power to imply any obligation not ex-
prossly sot torth in this Agreement. No award shalt be effective
retroactively heyond the date the grievance was finst raised
orally with the supervisor.

Section 3, The fees and expenses of the Arbitrator shall he
shared equally by the University and the Union.

Section 4. Any setthement between the University and the
Union at any stage of the gmevance procedure shall be binding
on the University, the Union and the aggrieved employee or
employees.

Section 5. Unless the grevanee is raised, served in writing,
referred, appealed, and subnutted to arbatration within the time
limits at cach stage herem set forth, and which may be ex-
tended only by the woitten consent of both the University and
the Union, it shall be deemed that the parties have waived the
right to arbitration and the matter slml\ be deemed dosed.

ARTICLE XV
Disability Benefits & Sick Leave Plan

Section 1. The University agrees to provide a disability bene.
fits plan for hoth “on the job™ and “off the job™ illness, or
mjury, for both regular full-ime and regular_part-timeeligible
employees with more than one year of credited service, The
employee’s contribution will be one-half_of one percent of
wages up to a masimum of one ($1L00) dollar per week.

Section 2, The plan provides cligible employees each Jannary
1 with thyee {3) &Ln,,\'a of noarmal pay at base wage rate for ab-
sence due to injury or sickness during the calendar year, (See
prorating proviso for those emplovees who complete one year
of service during calendar year)® After these days are used,
each additional day of absence for disability will be covered
under the Disability Benefits Plan and weckly benefits will be
paid at the rate of 705 of the finst $142.87 of straight time
wages and at the rate of 6077 of the remaining straight time
wages for twenty-six (26) woeeks in oany fifty-two (52) week
period.

Eligible part-time employees will receive disability benefits
calenlated on their average straifzht time camings for the six (6)
week period immediately preceding the date of disability. Maxi-
mum daily rates will be caleulated at the rate of one-fifth of
maximum wvckl( benefit (or as defined by New York State
Statutory D.B.L.).
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If thee employee ds still unable to return after twenty-vis (26)
weeks he may we, at that tme, any wddibonal days accumue
Kited wnder the former plan ot Octaber 1966 and eredited s
uf December 35, 1960, |

Seetion 3. ) In order to secowve disalabty benelits the em-
ployee must comply with filing requirements under Workmen's
Compensation and/or Disability Benefits Taws,

B Whes it appears that there is abuse of Disability Benetits,
the employvee must be advised m wnting, in advincee, that med-
ieal evidence may bhe required for any penad of disability,
When an emplodee iy advised thiat he lias been uasing excessive
disability: benefits or abuse iy sispedted, the Disability Benefit
usagte recond i question will he outlined ina warmng memo-
randum and the employee may be requested to submit medical
evidence when additional disalality benefits are used,

Cases reguirmg a doctor's certificate for cach absence due to
illness, when abuse of disability benefits i suspected, will he
periodically reviewed for the purpose of deteriining whetber
such penalty may be chimimated. I such reguest s made by
the employee, this review may Like place three @3 months after
such notice was issned, and will be rontinely reviewed for the
same purpose every six (6 months, The Union will be informed
of action taken upan request,

Seetion 4. the emplovee covered by this plan has not been
absent e the calendar year due o an injuwry or illness, the em-
Noyee will recene np to three () days pay as a honus, Pay will
e cillenbated at the hourly rate in effect as of the Lst week in
Dewamber,

* If the employee completes one full year of continuons serviee
during the calendar year he will be credited with full pay for
sick days av fallows:
Completion of one year in the period of Jamnary 1 throusth
April 303 days
Completion of one vear in the period of May 1 through
August 312 days
Completion of one yoar in the period of September 1 throngh
December 31--1 day
Each employee so credited wounld then be eligible for 700
days as in Section 2 above,
Section 3. Sce “Disability Benefits Plan™ baoklet for details,

ARTICLE XViI
Health Care Plan

Section 1. The University agrees to continue for the life of
this Agreement, the Health Care Pl as amended September
1. 1974, This will include changes in benefits provided for oli-
gible employcees who are enrolled in the “Plan” at that date or
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who may become members of the *Plan™ during the hife of the
Agrecment, Detaib of the "Phin” e avalable i the Group
Health Care coertificate wiach wall suchade the following:

Section 2,
Maximum Benefit: $50.000

Deductible: 350 per insured dndividaal per calendar year,
linnted to masimum of $150 per tamily per year.

Coinsuranee; SO -0

Stop Loss Agreement: The maximum payment per insured
individval for deductible and coinsurnee will be lim-
ited to 31000 for the hakinee of 1974 (September 1,
1974 to December 31, 1974) and for calendar year be-
sinning 1975,

In-Hospital: $500 in full, theu 805 for any remining costs,
Surgical: No deductible; 5002096 comsurimce.
Matemity: $300.00

Contributions: The cmployee's share of the cost will not
be increied during the life of this Agreement.

Section 3. Fmployee contnibutions for Group Health Plan
will he wanved for any weekly pay period in which employee
receives only disability benefits, The waiver of premium will
not extend beyond the duration of benefits inder the Disability
Benefits Plan,

ARTICLE XV
Group Life Insurance

Seetion 1. The University will provide Group Life Insurance
coverage for eligible employees of these ve cred by the Agree-
ment as follows:

a)  Under Pl A, $3,000 of life coverage and $3.000 of
Accidentad Death & Dismemberment on a non-con-
tributory basis,

b Additional insurance may be purchased by the em-
ployee on a shared cost basis at rates currently in
effect.

Section 2, Lmployee contributions for the Gronp Life Plan
will be waived lor amy weekly pay period in which an em-
plovee receives only disabilit f;vm-fit. The waiver of premium
will not extend beyond the duration of benefits under the Sick
i;luavc Plan except as provided in the Group Life Insurance

.

Section 3. Details of the Plan are described in the Group Life
Insurance booklet.
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ARTICLE XVl

. R »
Retireiment
Section 1, Effective September 1, 1975, the University will
establish a_non-contributory Retirement Phan for chgible cm-
plosees as follows:

a) Effective September 1, 1975, the University™s monthly
benefit amount will be the greater of:

1) Forty-fve {45) pereent of the highest average of five
(50 yoeurs carmngs in the Jast ten (10) vears of serviee,
mereasimg by 25 for cach additional year of service
beyond ten 110) years to o masimum of fifty<five ¢33)
pereent for thirty (30) years of aervice, oflact by
b‘%‘.u’i of the employee's primary Social Security ben-
vhit, or

The amount of benefit carned as of September 1, 1974
for employees who have qualified for benefits under
the former Pension Plan,

Y Normal reticcment date is age 65 with ten 110) or more
yuears of credited serviee,

|
P

o) Early retirement—an early retirement benefit with ac-
tuarily reduced benefits may be payable to employees
who reach age 62 with ten (10) years or more of
credited senvice.

d)  Vesting—10077 vested henefits after fifteen (15) years
of credited serviee,

) Optional retirement benefits—prior to retirement in lien
of life income, an employee can elect oint and 23
henefits to spouse, or ten (10} or twenty (200 Certain
Payments bath as computed by actuary tables,

ARTICLE XIX
Holidays

Section 1. There will be ten (10) paid holidays each eslendar
vear. The seven (7) scheduled holidays are:

New Years Doy Labor Day
Memorial Day Thanksgiving Day:
Independence Day Day after Thanksgiving

Christmas Day

Section 2. Two (2) holidays will be granted at varying times
dependent upon the University schedule. The exict two (2)
days will be announced each year no later than the last day
of February.

Scction 3. An vmrloyov will have the aption of clecting any
day as the tenth holiday providing he notifies his supervisor at
least one week in advance of the day he chooses.
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Scction 4. Pay for these ihohd,avn‘{s will he given to all em-
ployees actively employed v the day before and the day after
such hohday, Unexevaed alence on the st seheduled” works
img aky hedore, o the it scheduled working day abter the
hohday will make the employee inchgible tor pay for the holi-
day. Employees shall not recewe holday pay tor holiday oe-
curnng ~v.\urmu perads when they are not scheduled o wark
OF afe un Ll} ufl.

Seetion 3, I oy of the above pad holudays under Sections
Fand 2 shall fall on o Saturday, it shall e’ obsenved on the
preceding Friday.

Section 6. U any ot the above pand holidays under Sections 1

aud 2 shall fall on o Sunday, it shall be observed on the ol
Jowmg Monday,

Seetion 7. An chigble employee shal) receive vight (8) hours
pay at bis regular straicht tme hourly rate tor each holiday.

ARTICLE NX
Vacation

, Section 1. Vacation with pay shall be granted to cligible em-
ployees covered by thin Agreement i accordance with the
ollowing schedule, and subject to the qualifying reguirements
set forth heren,

Continvous Service Amount of Vacation
Completed 1 throngh 5 years 2 weeks (10 workdays)
Completed 6 vears 2 weeks and 1 day
Completed 7 yeans 2 weehs and 2 days
Completed 8 years 2 weeks and 3 days
Completed 9 years 2 weehs and 4 days
Completed 10 years 3 weeks (15 workdays)
Completed 11 years 3 weeks and 1 day
Completed 12 yeurs 3 weeks and 2 days
Completed 13 years 3 weeks and 3 days
Completed 14 years 3 weeks and 4 days
Completed 13 to 20 years 4 weeks (20 workdays)

Completed 20 years and over 5 weeks (25 workdays)
Section 2. The vacation year shall be the calendar year, and
may he taken at any time during the normal shutdown periods
of the Food Service operation, at times mutually agreeable to
the Employer and employees,
Normally, pay in liew of vacation will not be granted. Also,
vacation cammot be acerved frem year to year.

Soction 3. If an cmpluyee is transferred to another depart-
ment, any vacation time accumulated will transfor with him.

Section 4. If a University-recognized holiday falls within an
employee’s vacation_period, the day shall not count as o vaca-
tion day on the employee’s record.
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“Section 3. Vacaton reqquests should e received by the em-
ployer™ supeayier at Jeast ten (10 diys nefore such vacation
m order that pay ey this peaad may be ade Detore the vaeae
tian parrand hemns

Section 6. Vacation pay will be valeulated by amhiplying
the regular stinght tme hourly rate the < mployee would ree
weive it he had worked, by the number of W urlL hours per wee
nrday 1w T nosnal schedule up oo maximuam of torty o
huts per wach,

Section 7. Fmployees whoe wak o full sobedule (40 hours
per woeeht tor e (4 monthy {39 weehst ur muore el calen-
dar vear wall he entitled o the vacation heuehits outhined ahove,

~Section S Employees who work o full schedule, but not Jess
than twenty 208 hones per week ona planned hasis for siy (9)
munths 126 weehs) but lew thas nine (99 months (39 weeks)
per valendur years Wil recene prorated vacation benefits,

ARTICLE NN
Leave of Absence

Seetion 1, Mach regmlar full-ome employee, must have
feast one full vear of contimusous service to he oligitle to apply
for Jewve ot dnence without pay. Such Jeave may be wranted
for 4 penod up to ope year.

Section 2. Apphaation for leave of absence reguest should he
submitted, m woting, to the employee’s supervisor and ap-
proval shonld not e nnn-.mmubil_\' \\ithlu-h\. The work res
quirements of the Uninersity: may constitite i valid season for
withholdag approval for Jeave of absence, Thie reguest waill be
subject to approsad by the Director of Personnel. The Union
will b u.mfml of approval reguests,

section 3. An chgble employee who is @ member an gomd
stancding of the Gronp Life and Health isirance: Pl may
contimue the coverage whitle on approved leave of absence by
paymggin advanee the total preminm for « periad not less than
one {1 month.

Section 4, The semonty of the employee will not be bioken
not il the tme spent on Jeave of absenee be counted toward
total seriority.

Section 5. Any employee who, during his leave of absence,
is employed elyewhere without prior permission or who fails to
return immediately upon expiration of his Teave of absence,
shall be deemed a voluntary quit,

ARTICLE XXI1
Personal Business

Section 1, Employees with one (1) year or more continuous
service will be allowed two (2) days of personal leave with pay
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for vight 18) hours at their regular straight time hourly rate for
each such day durmg cach volendar year.

Seetion 2. Lmiployees shunll reguest such persomal leave for
personal busimess purposes trom their supervisor hefore 12:00
o'clock noon un the day prior to the tay requested.

Section 3. If, due to shortage of personne] or any yeason in-
volving job requirements, the University is unable to grant such
personal leave at the time requested, another day shall be sub-
stituted on amutually agreeable basis,

ARTICLE XXIN
Bulletin Boards

Section b, The Umion shall have the right to have notices
pusted on bulleting boards designated for such purpose,

Section 2, Al such potices will be submitted to the Director
of Personnel or his despmated representative and such notices
will be posted by the: Cnion and restricted to Union: meotings
and annowncements, Union elections and results theseof, and
social and reereational affairs,

ARTICLE XXi1V
Educational Benefits

The Umiversty agrees that educational  opportumitios  are
available for hoth the cmployees covered by this Agreement
and their familics. )W an employee dies at a time when one of
his dependents is - collere and receiving educational benefits
nnder this Article, that dependent will continne to roceive the
eedueational henefits provided in this Article.

Information concerning eligibility for tuition-free  apportn-
mties for an employee’s children and spouse may he abtained
from the Personnel Department through the employee’s su-
Pervisor,

ARTICLE XXV
Death in Family

Seetion 1, The Univensity agrees that up to three (3) days of
leave with pay for which” the employee would othenwvise he
scheduled to work will be authorized within five (5) days from
date of natification of death in the immediate family, Kequests
for estension of Jeave beyond the three (3) days may he
charged to camed vacation, if such extension soems justified
by the employee’s supervisor.

Section 2. The immediate family includes mother or father,
foster or stepparents, hushand or wife, son or Jdanghter, sister
or brother, mother-in-low, father-in-law, daughter-in-law, son-
indaw, sister-in-law, brother-in-law, grandparents and grand-
children.
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ARTICLE XXVI
Gourt and Jury Duty

The Umversty wrees that, for all employees covered by
this Agreement, ot will pay cac employee the difference bes
tween the jury or court fee and the v.m])luy('v'a base ,huulfl)‘
straight time rate, provided said employee has natified his su-
pervisor with proot of his subpoena or notice to serve,

ARTICLE XXVII
Volunteer Fire Fighting

The University wtrees that the full pay of an employee con-
timttes during the time spent by him durmyg his normal working
hours in fighting fires, provided he is a bona fide member of
such it that i engaged 1 the activity und has presented such
proof as required by the Umversity.

ARTICLE XXVIli
Call Back Pay

The University agrees that any employee covered by this
Asreement who i called back, after completing his_regular
shift and leaving the premises, or is called in prior to his nor.
mial work schedule, s‘mll be guaranteed a minimum of three
(3) hours pay or work at_the prevailing rate, Any employee who
rofuses assigned work shall not e eligible for this gearanteed
minimum.

ARTICLE XXIX
Rest Period

Section 1. The University agrees that all employees covered
by the Agreement will continne to receive a paid rest period of
fifteen (15) minutes during both the first and the second half
of cach regular workday.

Section 2. Any employce who works twelve (12) consecutive
hours or more shall be reimbursed at the rate of $2.50 for a
meal or supplicd a meal,

ARTICLE XXX
Wash-up Time

The University agrees that all employees covered b this
Agreement shall have a period of five fe) minutes immediately
after punching in and five (5) minutes before punching out for
the pumpose of washing up and changing clothes.

18



ARTICLE XXXI
Agreement Subject to Applicable Law

In the event any applicable Taw or comt or administrative
order or ruling is or .\&mll e i confhiet wath sy provision of
the Agreement, the provision in snch conflict shall he made by
mutual agreement to conform to the law, order or ruling and
otherwnne the Agreement shall continue in full force and effect,

ARTICLE XXXlI
Notice or Communication

Any notice or communication shall be condusively deemed
for all purposes hercunder to be effectively given if deliverod
or sent by mail addressed, in the case of the Union, to the
President of the Unton with a copy to the Union Divisional
President, and in the case of the Univenity to Syracuse Uni-
versity, Syracnse, New York, Attention: Director of Personnel,

ARTICLE XXXl
Duration of Agreement

This Agreement shall become effective as of the date of its
signing and shall continue in effect until August 31, 1977, at
midnight, and shall he automatically renewed from year to
year thereatter, unless at least sisty (60) days prior to any tes-
mination date either party serves written notice on the other of
a desire 1o amend or modify the Agreement.

ERIC -, 89
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ARTICLE XXXIV
Application of Contract

This Contract shall be binding on the parties hereto and their
SUCCESSOES OF AaSINS.

The undersigned are duly authorized representatives of Syra-
cuse Univenity and Local 200 of General Service Employcees
International AFL-C1O and hereto have executed this Agree-
ment on the date and year indicated below.

For the University For the Union
(\‘ i. . . '/. N M
ooy -\
K A L '/:)? \
1! .
by: Chttord L. Winters, Jr. by: Walter J. Butler

Vice Chancellor for
Administrative Operations

Date: October 11,1974

President

Date: October 11, 1974

Negotiating Committee
4’?)04« . P4
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APPENDIX 1

FOOD SERVICE

Grade 2
Hostess ,
Kitchen Helper “A”
Kitchen Helper “B”
Snack Bar Helper
Baker Helper
Cashier

Grade 3
Cook's Helper
{am’tor
Kitchen Helper Leader
Snack Bar Attendant
Grade 4
Sandwich Maker

Grade S
Cook—Second
Janitor—Lcader

Gradp 8
Baker "B”
Store Room Helper
Truck Driver
Catering Assistant

Grade 7
First Gook

Grade 9
First Cook (Large Hall)



SYRACUSE UNIVERSITY

PLRRYOSNEL OFFICR ¢ avYRACUSE NEW YORN 13210

September b, 1974

Mr. Walter ]. Butler, Prosidant
Sarvice Employees Intemational Union
3060 Ene Boulevard East - Box 1200
Syracuse, New York

Subject: New Agreement ~ Implementation of Pension
Provisions for Certain Employees

Doar Mr. Butler:

This will confirm the understanding reached In our recent meeting
concerning pension henefits for roprasented employees in the Food Servica
Departmant who will retire during the life of the new agreement,

In the event an employee retires, during the life of the agreement,
upon roaching age 65 with at least ton (10) years of credited service, tho
employee will recoive the higher pension benefit as calCulated under the
old plan or the new plan.

Vesting and othar retirement ¢ptions will be calculated under the
provislions of the new plan only,

Very truly yours,
7 ‘Jk‘d(‘ eﬁ‘s

wilffam J. Eschenfelder
Director of Personnel

WIE/t
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PREAMBLE

This is u Labor Contract made and entered into this st day
of July 1974, by and between SYRACUSE UNIVERSITY
(hereinafter culled the EMPLOYER or the UNIVERSITY)
and Local 200, GENERAL SERVICE EMPLOYEES
INTERNATIONAL UNION (hereinafter called the UNION.)

ARTICLE 1
Purpose and Intent

The purpose of this Agreement is to promote and maintain
good rc?utious between the University, the Union, and the em-
ployees represented by the Union and to make clear the basic
provisions upon which such relations depend. It is the intention
of both the University and the Union to work together to pro-
vide and maintain mutually satisfactory terms and conditions of
cmployment and to prevent, as well as adjust, misunderstandings
or grievances related to employment arising hereunder.

ARTICLE 11
Recognition

The University recognizes the Union as the sole bargaining
agent for the purpose of collective bargaining in respect to rates
of pay, wages, hours of employment and other conditions of
employment for all full-time and regular part-time employees
in Physical Plant Department, excluding students, scasonal tem-
porary employees, supervisory and clerical. The bargaining unit
is as described below,

Custodial: All emp]oyces (excluding the supervisor, di-
vision foreman and unit supervisors );

Steam Station: all employees (excluding the supervisor);

Mail, Telephone and Warehouse: All employees, includin;
the fulltime outgoing stamp machine operator in the M
Room (excluding the supervisor, salaried employees in the
outgoing mail section, and all telephone employees );

Electric, Plumbers and Steamfitting; All employees (ex-
cluding the department supervisor, the electric supervisor,
plumber supervisor and steamfitting supervisor); ‘

Machine Shop and Garage, and Tin Shop: All employees
(excluding the department supervisor, and the supervisor

~ of the machine shop and garage, and the supervisor of the
tin shop);

3
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Carpenters, Painters and Masons: All employees (exclud-
ing the department supervisor, and the supervisors of the
carpenters, the supervisor of painters, and tgt- supervisor of
maons);

Laborers and Grounds: All employees (excluding the de-
pastment surcrvisor and the supervisors of laborers, the
supervisor o gmunds, and the chauffeur);

Night Operations: All cmployees (excluding the super-
VISOT )5 )
Dormitory Maintenance: All employees (excluding the
director of donmitory maintenance, the assistant director of
dormitory maintenance, the supervisor of housckeeping, the
assistant supervisor of housekeeping, the maintenance
supervisors and assistant maintenance supervisor);
Purchasing: The hourly paid non-clerical employees work-
ing at the warchouse at Ainsley Drive (excluding super-
visors and all other employees);

Bookstore: The stockroom clerk employed at the warchouse
at Ainsley Drive and the truck drivers (excluding super-
visors and all other employees).

Delinitions:

A full-tine employee is one who is hired for a work schedule
of not less than five (5) days per weck, eight (8) hours per day
and twelve (12) months per year.

Any employee working on & planned basis at least twenty
(20) hours per week twelve (12) months a year or forty (40)
hours per week on at least a nine (9) month basis is considered
a regular part-time employee.

Any student, regardless of academic load, working forty (40)
hours per week on a regular planned twelve ( 12) months basis
is considered a full-time employee. A student working less than
forty (40) hours per week while carrying not less than six (6)
hours of academic work per semester is classified as a student.

ARTICLE I
Management Rights

Section 1. Except as otherwise spcciﬁcallmrovidcd herein
and subject to terms of this Agreement, all rights, functions and
prerogatives of management will remain vested in the Uni-
versity, such as the right to hire and right to discipline or
discharge for proper cause, the right to decide qualifications,
the right to la{’: for lack of work or other reasons, the right to
discontinue jobs, the right to make rules and regulations gov-
eming conduct and safety, the right to determine hours and
schedules and assignment of work, to require reasonable stan-
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dard of performance and maintenance of order and efliciency,
the right to promote and demote, the right to hire students (for
jubs traditionally and normally perforimed by students) without
reference to this Agreement and the right to sub-contract work,

Section 2. The University agrees that subeontracting of
construction trades work will be based on business reasons only
and will not be intended to hann or undermine the Union or
employees. No employee will be Jaid off for Jack of work during
the period in which the work of his particular ocenpation is
being performed by a construction trades subcontractor for
wantenanee purposes or for renovations and  remodeling of
projects that have heen traditionally performed by this mnit.

ARTICLE 1V
Union Security

Section 1.  Each cmployee who on the date of signing this
Agreement is o member of the Union and euch employee who
becomes 4 member after that date shall, as a condition of
continued employment, remain a member of the Union for the
duration of this Agreement,

Section 2. Each new em loi'cu hired on or after the date
of sigmmg thes Agreement shall, as a condition of continued
cemployment, begmning on the day following expiration of his
sixty (60) day probationary period, acquire and maintain
membership in the Union. Effective July 1, 1975, the proba-
tionary period will be reduced to forty-five (45) days.

Section 3. An cmployee’s membership shall be deemed
maintained o long as he tenders the uniformly required
monthly dues to the Union,

Section 4. All present employees who are not members of
the Union shall, as a condition of employment, commencing
sixty (60) calendar working days after contract signing and
continuing during the term of this Agreement while employed
in the bargaining unit and so long as they remain non-members
of the Union, pay to the Union each month a service charge as
a contribution toward the cost of the representation of such

~employees. The umounts of such service charge shall be
equivalent to the amounts required to be paid as Union initiation
{-c;es and dues by those employces who become members of the
Union.

Section 8. Notwithstanding the foregoix(:g, any employee
who is required to acquire and‘or maintain Union mcmbemi;ip
by the provisions of this Article, shall have the right to with-
draw from the Union, without penalty, by submitting to the
Union (with a copér to the University) a written notice of
withdrawal at least fifteen (15) but not more than thirty (30)
days prior to the scheduled termination date of this Agreement.

l 5
ERIC .
e . pY



ARTICLE V
Check-OH

Section 1. Any employee who so desires nuy have the
University deduat, on a monthly basis, an amount equal to that
employee’s monthly Local 200, GSEIU :membershiP dues and
initiation fees (where applicable) from such erp oyee's pay.
This request for dues and initiation fees deductions must be
sig;wdl by the employee and the following form  shall be
utilized:

DUES DEDUCTION AND INITIATION FEE
AUTHORIZATION:
TO: SYRACUSE UNIVERSITY
1 hercby authorize you to deduct and withhold from my
wages on a monthly basis the amount specified as ducs
and initiation fees (where applicable) by Local 200,
General Service Employees International Union, and to
remit the same monthly to 3060 Eric Boulevard, East, Box
1200, Syracuse, New York, or at whatever address such
union may be located if the same is chunged followin:
signing of this authorization, This authorization s
irrevocable for a period of one (1) year or for the period
of the Agreer.ent between Syracuse University and Local
200, General Service Employees Intemational Union, dated
July 1, 1974, whichever shall occur sooner, and shall
thereafter be renewed for yearly periods unless revoked
by me no later than thirty (30) days immediately pre-

ing the termination of such Agreement or one (1)
gcar from the date shown below, whichever oceurs sooner,
Such revocation must be in writing bearing the date
revoked and my signature.

1 release the University from any and all liability for
making this check-off from my pay.

Date:
Address
(Employee)  Print
Signature
Soc. Sec. No.

Section 2. Upon rccei?t by the University of an individ-
ual written authorization (of the form set forth in Section 1),
the University shall. while this authorization and this Agree-
ment remain in effect, deduct from the employec’s pay each
month an amount equal to the monthly membership dues and

IToxt Provided by ERI
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initation fees in Local 200, GSEIU and trammit the money
thus deducted, together with & list of names of the employees
from whose cammgs the deductions were made, to Local 200,
GSEIU on or before the 15th day of the month following that
month in which deductions are made. No deduction shall be
made for uny amount of money greater than one (1) month's
monthly membership dues and imtiation fees and all deductions
shall normally be made on the second pay period each month.

Section 3. Local 200, GSEIU shall certify in writing and
submut to the University the sonount of its regular monthly dues
and natiation fees to be deducted ander the provisions of this
Article. 1f the amount of regular monthly dues or initiation fees
is changed during the tenm of the Agreement, Locnl 200,
GSEIU shall certify in writing o the University the nature and
effective. date of the change. thirty (30) days prior to the
chavnge,

Section 4, Local 200, GSEIU shall indenmify and protect
the Univenity against all forms of li'.ﬂ.)ility and claims which
T;?_' ‘;lrlsc by reason of the Uwiversity's compliance with this

icke.

ARTICLE VI
Nondiscrimination

Scction 1. 1t is agreed by the University and the Union that
neither party shall discriminate against any employee or appli-
cant or any Union member or applicant for membership in the
Union because of race, sex, color, creed, national origin, age,
lawful political affiliation and/or lawful political activity, or
because of his or her activities in the Union.

Section 2. An employee shall not be prohibited by either
party from engaging in lawful political activities as long as such
activity does not conflict or interfere with performance of their
University duties,

ARTICLE VII
Strikes and Lockouts

Section 1. During the term of this Agrcement, there shall

no strike, work stoppage, slow down, interruption or picket-
ing. Should any cm%loycc be proven to encourage or participate
in the violation of this Article, he shall be subject to discipline,
including discharge and such action shall not be subject to the
grivvance procedure or arbitration.

7
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Section 2. The University agrees that during the term of
this Agreement there shall be no lockout,

ARTICLE VIl
Labor-Management Committee

Section 1. A Labor-Management Committee shall be estab-
lished wherein employees covered by this Agreement (not to
exceed 7) and representatives of Syracuse University shall nor-
mally meet on the second Wednesday of each month. Such
Committee shall meet to discuss current job-related problems.

_Section 2. Any member of the Union selected to serve on
this Committee shall be allowed reasonable time off (subject to
work sequirements at the time of request) for the performance
of such duties, but the University shall not be required to pay
such employees for time spent beyond the em lorce':s normal
work hours. The Committee’s mectings will be held commenc-
ing at 2:30 p.m. at a place designated by the University.

ARTICLE IX

Wagces & Classifications

Section 1. Employces will be classified according to the
titles or occupations and grades listed on Appendix 1.

Section 2. a) General increases for employees in grades 84,
85, 86 and 87 (trade grades), and for trainees in the trades con-
tained in these grades, will be as follows:

fuly 11,1974 . . ..., $0.40 per hour
uly 1,197 . ..... . .35 perhour
July1,1976 = . ... 40 per hour

Scction 3. The rate schedule for grades 84, 85, 86 and 87,
including the July 1, 1974 increase, will be as follows:

Crade Minimum 2 3 4 Maximum
87 4,905 5.003 5.108 5.208 1,308
86 4,795 4.885 4978 5078 5178
85 4.605 4,008 4.78% 4878 4973
84 4.465 4.545 4.635 4725 4815

Section 4. Empleces not yet at the maximum rate for their
grade will be reviewed every three (3) months, and based on
satisfactory gdomnce. will be advanced to the next step until
they reach the maximum rate for their grade.

8
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Section 8. Group Jeaders for grades 84, 85, 86 and 87 will
be pard $0.20 per hour more than the tradesinen they lead.

Scetion 6. Effective July 1, 1974, preseatly employed por-
sonnel or new hires assigned trades trainee classifications (which
assignment is within the exclusive discretion of the University),
will progress at the following rates:

Trainee
in  Minimum increase of .05/Hr, cach 3 months  Maxiinum
Grade

BT 4.100 16 increments of .05 per hour 4,905
56 4.080 14 increments of .05 per hour 4.795
.13 4.000 12 increments of .08 per hour 4.605
Bt 34060 10 increments of .05 per hour 4.465

Section 7. Each Trade Traince will be reviewed cach three
(3) months for work performance. I his performance is satis-
factory he will receive a wage increase of $0.05 per hour after
vach tuch review until he reaches a maximum rate for “Vrade
Trainee in his trade.

Section 8. At any time a Trade Trainee fails to progress for
two 12) review periods, he will be retumed to his former classifi-
cation and pay, m the case of a transferred employee, or termi-
nated in the case of a new hire,

Scction 9. ) A committee will be formed solely for the
purpose of reviewing  cases involving  progress  of Trades
Trainees. This committee shall assume no responsibility or sole
concerning the wssignment of classifications or the seleetion of
personnel for the trades. The committee will be composed of
two (2) penmanent members: one from management and_one
from the bargaining unit, plos two (2) additional members from
management and two (2) additional members from the bargain-
ing unit whose appointments will be temporary and dependent
upon the job in question, The Director of Physical Plant will
nf)puim the management representatives and the President of
ln; Union will appoint the representatives from the bargaining
unit.

B It is agreed that matters dealing with classification and
normal upgrading of Trainces will not be subject to the griev-
ance procedure, The decisions of the committee involving ques-
tions of progress will be binding.

Section 10. New employees in all grades nommally will be
hired at the minimum rate for the jub. However, partiall
trained or esperienced applicants can be hired up to the m
point of the range for their job at the discretion of the Director
of Physical Plant or his designated representative,

o .




_Section 1. ) General increase for employees in grades 1
through 9 will be as follows:

Crade  July 1, 1974 July 1, 1975 July 1, 1976

9 $20perhour  $.27perhour  $.33 per hour
8 .28 per hour .26 per hour 32 per hour
7 27 per hour .24 per hour .30 per hour
6 25 per hour .23 per hour .29 per hour
3 24 per hour 22 per hour 27 per hour
4 23 per hour .21 per hour 26 per hour
3 .20 per hour .18 per hour 20 per hour
i‘i’ .20 per hour A8 per hour 20 per hour

.20 per hour .18 per hour .20 per hour

b} The mte schedule for grades 1 through 9, including the
July 1, 1974 increase, will be as follows:

Grade Minimum 2 3 4 Maximum
0 4135 4215 4305 4395 4485
8 3,955 4,035 4.118 4195  4.285
7 3,765 3.835 3918 3.9985 4.075
6 3.595 3.665% 3.735 3.805 3.885
3 3.435 3.495 3.565 3.635 3.705
4 3,265 3.125 3.388 3.4458 3515
3 3.085 3.135 3.198 3.258 3315
2 2,938 2,985 3.03% 3.08% 3.145
1 2,755 2,805 2.855 2915 2,975

«) Group leaders for the 1 through 9 grades, will be paid on
progression of the grade next higher than the workers they lead.

d) Employces in grades 1 through 9 not yet at the maximum
rate for their grade will be reviewed every t (3) months and
on satisfactory performance will be advanced to the next

step until they reach the maximum rate for their grade,

Section 12. If a Univensity representative with appropriate
supervisory authority requests an employee to perform the total
work of a v classification for a minimum of one full shift,
the employee shall receive the minimum pay rate for the l;il;her
am?ﬂﬁaiggz for that shift, or his regular rate, whichever of the

o is r.

ARTICLE X
Hours of Work and Overtime

Section 1. Nothing in this Ag.cement shall be construed as
a guarantee or limitation of hours to be worked per day, per

10” .
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weok or for any other period of time or as a limitation on the
nght of the University to require reasonable amount of over-
time work,

Section 2. The normal workweek s forty (40) hours
scheduled consistent with the needs of the University,

Section 3. a) Except as s scifically provided herein, the
normal workday will be cight 8) hours with time off without
pay for lunch. The nonnal workweek will be five (5) consecu-
tive days, Monday through Friday, except within the Stream
Station.

b) Steam Station

1) Daily and weekly work schedules may be changed by
the University from time to time to meet varying
conditions. :

2) The normal workweck, including the time and one-
half and double time days, will be posted and paid
according to the schedule which will be posted in the
Steam Station one week prior to the first workday of
each month,

3) The floating holiday will not be taken during a
scheduled six (6) day workweek or if taken during the
six (6) day workweck the personal holiday will not
count as time worked in calculating overtime pay and
will be paid at the straight time rate. .

Daily and weckly work schedules shall be made by the
University and such schedules may be chnmied by the Uni-
versity from time to time to mmeet varying conditions,

Section 4. Time and one-half the regular rate of pay shall
be paid for all houn worked in excess of cight (8) hours in any
one workday or in excess of forty (40) hours in any one work-
week but an employee shall not be entitled to both weekly and
daily overtime ray. If an employee is required to work on any
of the included holidays he shall be paid, in addition to his
holiday pay (if he is entitled thereto) one and one-half times
his rcgu'ar straight time hourly rate for cach hour worked on
such day. For the purpose of computing overtime, paid holi-
days, paid vacation, paid personal time, paid sick time, or any
other paid time off covered in this Agrecment shall not he
considered time worked except with reference to paid holidays
as provided in Section 8 helow. Opportunity for overtime work
shall be rotated within a shop provided the employee has the
skill and ability to perform the required work. Qualified em-
ployees who refuse overtime shall he charged as if they had
worked and will he rescheduled accordingly.

Section 8. All work performed on Sunday shall be paid for
at double the regular rate of pay except when Sunday is part of

53
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. the employee’s rexular scheduled workweek (such as within the
Steam Station ).

Section 6, When a holiday occurs durinv\othc normal work-
week (i.e. Monday-Friday) employees, who are entitled to
holiduy pay for such day, shall be paid time and one-half for
overtime worked on the Saturday in the calendar week in
which »uch fholidaf occurs. This provision does not apply to
those employces whose regularly scheduled workweek includes
2 Sal:urd;\y or who have been absent for any other day in that
week,

Section 7. The finst shift is any shift that regularly starts at
or after 5:00 a.m. but before 2:00 p.m. The second shift is uny
shift that regularly starts at or after 2:00 pan. but before 10:00
lf.m. The third shift is any shift that regularly starts at or after

0;00 pan. but before 5:00 a.n.

Section 8. All einployees wha regularly work second (2nd)
or third (3rd) shifts shall receive in addition to normal pay a
$0.15 per hour differential.

Section 9. Posting of overtime worked by shop will be
maintained on an annual basis within cach shop and updated
no less than monthly.

ARTICLE X1
Seniority
Section 1. Seniority is_defined as the length of service of

any employee, starting with the employee’s inost recent date of
hire on a full time basis.

Section 2. Each new employee engaged by the University
shall be deemed, for the first sixty (60) days of his employ-
ment, to be engaged for a trial or probationa period durin
which period the University may discharge such employee an
such discharge shall not be subject to the grievance P ure,
During such period. the employee shall be entitled to no
scnioritz' rating or right, 1f such newly hired employee has
successfully completed the probationary Xcriod. the employee
shall be credited with seniority as of the date of hire. Eftective
July 1, 1975, the cument sixty (60) day probationary period
will be reduced to forty-five (45) days.

Section 3. The term “occupation” is hereby defined as
meaning those job titles or job classifications which are listed
under the various labor grades on Appendix I to this Agrecement.

Occupational seniority is defined as follows:

a) the most recent dute an employee enters one of the

occugntions listed on Appendix I under grades 84. 83, 86 or 87.
) overall seniority as defined in Section 1 above, s

constitute the occupational seniority of all other occupations.

12
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Section 4. In the event of a layoff, the University shall
determine the number of employees, the occupations affected
and such layoll shull be s accordance with occupational
seniority {(as provided in Scction 3) provided the remaining
employees in such occupation have the skill and ability to
perform the required work of such occupation. Eme.ovees
affected by Jack of work shall have the opportunity to displace
an employee with less service within the occupation that the
affected employee previously held. In the event of recall the
employee with the greatest occupational seniority will be
recalled first. '

Section 8. ) In the event of a layoll, the University agrees
that divisional officers of Local 200 (as defined below) while
holding such otfices, shall be the last to be laid off from their
respective occupations provided they then have the qualifica-
tions, skl and ability to perform the available work,

b) The University and the Union agree that the officers so
covered in{a) above are: President, Vice President, Recordin
Secretary and Chief Stewards. In no event shall the number o
officers protected under this Section exceed seven (7).

Section 6, Employees covered by this Agreement shall lose
seniority for the following reasous:
A. Discharge for just cause.
* B. Resignation or retirement.

C. im” having been on layofl for a period of one year or
onger.

D. Failure to contact the University within three working
days"of receipt of registered Jetter with reference to a
recall.

E. Failure to retum to work within seven working days after
receipt of registered letter in veference to recall.

F. Failure to return to work immediately at the expiration of
any authorized leave of absence or failure to notify the
University of the reason for any absence within three
consecutive work days.

ARTICLE XH
Transfer and Promotion

Section 1. All permanent job vacancies will be posted for
five (5) working days. Preference shall be given to employees
3
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within the occupation where a vacancy exists before considering
employees from other occupations,

Section 2. Whenever u vacancy for a job occurs, and there
are no interested and qualified employees within the occupation
where the vacancy occurs, the University will give consideration
to other empioyees who have indicated, in writing, a desire to
be comsidered and to employces who, because of previous
experience or training, are considered cligible by the University.
In the event that experience, training and skill are equal, the
candidate with the most seniority will be given preference.

Section 3. A transferred employee shall serve a trial period
of up to sixty (60) days, during which time his,quali&tion
shall be judged for permanent transfer. After completion of this
trial period, the employee shall be given credit for this period
toward his new occupational senionty, Any trial time spent in
the new occupation shall be credited to the employee’s former
occupational seniority in the event he is deemed unqualified for
the new occupation, Effective July 1, 1975, a transferred
employee shall serve a trial period of up to forty-five (45) days.

Section 4. The posting of laborer and grounds jobs will be
accomplished consistent with the above. However, only those
employees in Custodial or Dormitory who have satisl{nctorﬂ
completed  their  probationary period may apply for sucK
openings, .

Section 5. Where there are no qualified employees available
to fill vacancies, the University reserves the right to hire
qualified employecs.

ARTICLE X1l
Discharge and Discipline

Section 1. It is mutually agreed that no employec who has
been employed beyond the probationary period will be dis-
charged or disciplined without just and adequate cause, a
that such cause shall be subject to the provisions of the
grievance procedures of this Agreement.

Section 2. It is also understood that any charge levied by
the employer against any employee will be substantiated with a
reasonable amount of proof,

Section 3. Except in emergency situations, the employer
will notify the Union, in writing, normally within three {3)
regular working days, when it discharges an employee and give
a reason for such action. The employer will also notify
Union when it takes other disciplinary action.

Section 4. Unless such case of discharge or discipline is
processed through the normal grievance procedure within five
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(5) working days of the date of such discharge or discipline,
such action fshalrbe deemed as taken for just cause,

ARTICLE X1V
Crievance and Arbitration

Section 1. A grievance shall be any matter iuvolvmﬁkimcr-
pretation or application of this Contract and shall be subject to
the following procedure:

Step 1. A grievance shall be first raised orullK by the
employee with or without Union representation, to his imme-
diate foreman.

. Step 2. Any grievance unresolved in Step 1 shall be re-
duced to writing, signed by the cmplo¥ce or his Union
Tepresentative, and submitted to the employee’s appropriate
department director within five (5) regular workdays following
the oceurrence giving rise to the gnevance. Within ten (10,
regulir workdays after timely receipt of the written grievance,
the appropriate department director shall give a written answer
to the employee and the Union.

Step 3. If the gnevance is not resolved in Steﬁ 2 the Union
shall notify the University Personnel Director. The Union and
the University Personnel Director shall meet at a time mutually
convenient, for the purpose of resolving the dispute. This meet-
ing shall be held within ten (10) regular workdays following
delivery of the department director’s written answer in Step 2,

Step 4. 1f no satisfactory settlement is made in Step 3, and
if the grievance concerns an alleged University violation of an
express provision of this Agreement, then the Union has thirty
(30) calendar days after the Step 3 meeting to submit the
matter in writing (copy to the University) to a mutually agreed
on arbitrator, or, if none, to the American Arbitration Associa-
tion in accordance with its voluntary arbitration rules, The
decision of the arbitrator shall be final and binding on each
party. Such arbitration shall be held, if possible, during normal
work hours,

Section 2. The arbitrator shall have no power to add to,
subtract from or change any of the provisions of this Agreement
nor shall he have the power to imply any obligation not ex-
pressly set forth in this Agreement. No award shall be effective
retroactively beyond the date the grievance was first raised
orally with the foreman.

Section 3. The fees and expenses of the Arbitrator shall be
shared equally by the University and the Union.
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Section 4. Any settlement between the University and the
Union at any stage of the grievance procedure shall be binding
on the University, the Uhnon and l‘w agyrieved employee or
cmployees,

Section 5. Unless the ,%riovancc is raised, served in writing,
referred, appealed, and submitted to arbitration ‘within the time
lints at ecach stage herein set forth, and which may be ex-
tended vnly by the written consent of both the University and
the Union, it shall be deemed that the parties have waived the
right to arbitration and the matter shall be deemed closed.

ARTICLE XV
Disability Benefits Plan

Scction 1, The University agrees to provide a disability
benelits plan for both “on the job™ and “off the job” iliness, or
injury, for both regular full-time and re ular part-time eligible
employees with more than one year ofg credited service. The
employee’s contribution will be” one-half of one percent of
wages up to a maximum of one dollar per week,

Scction 2. The plan provides eli?ible employees cach
January 1 with three (3) days of normal pay at base wage rate
for absence due to inju?' or sickness during the culendar year.
(See proratmg proviso for those employees who complete one
year of service during calendar year,)*® After these days are
used. cach additional day of absence for disability will be
covered under the Disability Benefits Plan and weekly benefits
will be paid at the rate of 70% of the first $142.87 of straight
time wages and at the rate of 60% of the remaining straight
time wages for twenty-six (26) weeks in any fifty-two (52)
week period,

Eligible part-time employees will receive disabilit benefits
calculated on their average straight time earmings for :Ke six (6)
week period immediately preceding the date of disability.
Maximum daily rates will be calculated at the rate of one-fifth
of maximum weekly benefit (or as defined by New York State
Statutory D.B.L.) :

If the employcee is still unable to return after twenty-six (26)
weeks he may use, at that time, any additional days accumulated
under the former plan of Octoher 1966 and credited as of
December 31, 1969,

Section 3. a) In order to receive disability benefits the
employce must comply with filing requirements under Work-
men’s Compensation and/or Disability Benefits Jaws.

h) When it appears that there is abuse of Disability Benelfits,
the ‘employee must be advised in_writing, in advance, that
medical evidence may be required for any period of disai)ility.

A6,
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When an employee s advised that he has been using excessive
disability benefits or abuse 1 sospected the Disability Benefit
usage record in question wall be onthued in w warming mem-
orandum and the employee may be requested to submit medical
evidence when additional disa?;ility benefits are used.

Cases requiring a doctor’s certificate for cach absence due to
illness, when abuse of disability benefits is suspected, will be
penodically reviewed for the purpose of determining whether
such penalty may be climiumlc(‘. If such requesi iy made by the
cmployer, this review may take place three {3) nonths after
such notice was issued, and will be routinely reviewed for the
samy ;‘mr wse every six {6) months. The Union will be in-
formed of action taken npon  regquest.

Section 4. 1f the employee covered by this plan has not
bheen absent m the cnlcmfar yeir due to an injury or illness, the
employee will recewve up to three (3) days pay as a bonus.
Pay will be caleulated at the hourly rate in effect as of the last
week in December.

*If the ewmployee completes one full year of continuous
service during the calendar year he will he credited with full
pay for sick days as follows:

Completion of one year in the period of January 1 through
April 30—3 days.

Cumpletion of one year in the period of May 1 through
August 31—2 days.

Com{)kltion af one yeur i the period of September 1 through
December 31—1 day.

Each employee so_credited would then be eligible for 70%
days as in Section 2 above.

Scction 5. See  “Disability Benefits  Plan”  booklet for
details.

ARTICLE XVI
Health Care Plan

Section 1. The University agrees to continue for the life of
this Agreement the Health Care Plan as amended July 1, 1974,
This will include changes in benefits provided for eligible em-

loyces who are enrolled in the “Plan” at that date or who may

come members of the “Plan” during the life of the Agree-
ment, Details of the “Plan” are available in the Group Health
Care certificate which will include the following:
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Section 2.
Maximum Benefit: $50,000 ;
Deductible: $50 per insured individual per calendar year,
limited to maximum of $150 per family per year,
‘Coinsurance: 80%-20% ,
Stop Loss Agreements The maximum payment {)cr insured
individual for deductible and coinsurance will be limited
to $1000 for the balance of 1974 (July 1, 1974 to De-
cember 31, 1974) and for calendar year beginning 1975,
In-Hospital; $500 in full, then 80% of any remaining costs.
Surgical: No deductible; 80%-20% coinsurance.
Matemity: $300.00
Contributions: The cm~lo‘-ee"s share of the cost will not
be increased during the Yife of this Agreement.

Section 3. Employee contributions for Group Health Plan
will be waived for any weekly pay period in which employee
receives only disability benefits, The waiver of premium will
not extend beyond the duration of benefits under the Disability
Benefits Plan,

ARTICLE XVII
Group Life Insurance

Scction 1. The University will provide Group Life Insur-
ance coverage for eligible employees of those covered by the
Agreement as follows:

a) Under Plan A, $3,000 of life coverage and $3,000 of
Accidental Death & Dismemberment on a non-con-
tributory basis.

b) Additional insurance mag be purchased by the em-
sloyee on a shared cost basis at rates currently in cf-
ect,

Section 2. Employece contributions for Group Life Insur-
ance Plan will be waivd for any weekly pay period in which
an employee receives only disability bencfits. The waiver of
premium will not extend beyond the duration of benefits under
Disability Benefits Plan cxcept as provided in the Group Life
Insurance Plan.

Section 3. Details of the Plan are described in the Group
Life Insurance certificate.
ARTICLE XVIlI

Rctirement

~ Section 1, Effective &uly 1, 1975, the University will estab-
lisl} zlll non-contributnry Retirement Plan for eligible employees
as follows:

18
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a) Effective July 1, 1974, the Univensity monthly benefit
amount will be the greater of;

1) Forty-five (45) percent of the highest average of five
(5) years camings in the last ten (10) ycars of ser-
vice, increasing by %% for each additional year of
service_beyond ten (10) years to a maximum of ffty-
five (55) percent for thirty (30) years of service, offset
by 831%5% of the employee’s primary Social Security
benefit, or

2) The amount of benefit carmed as of July 1, 1974 for
cemployees who have qualified for benefits under the
former Pension Plan, .

b) Normal retirement dute is age 65 with ten (10) or more
years of credited service,

) Early retirement—an carly vetirement benefit with ac-
tuarily reduced henefits may be payable to employces who
reach age 62 with ten (10) years or more of credited service,

d) Vesting—100% vested benefits after fifteen (15) years of
credited service,

¢) Optional Retirement Benefit—prior to retirement in lieu
of life income, an employee can elect joint and %rds benefits
to spouse, or ten (10) or twenty (20) year Certagin Payments
both as computed by actuarial tables,

ARTICLE XIX
Holidays

Section 1. There will be ten (10) paid holidays each cal-
endar year. The seven (7) scheduled holidays are:

New Years Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving

Chr.tmas Day

Section 2. Two (2) holidays will be granted at varying
times dependent upon the University schedule. The exact two
2) days will be announced each year no later than the last

ay of February.

Section 3. An cmployee will have the option of selecting
any day as the tenth holiday providing he notifics his super-
visor at least one week in advance of the day he chooses.

Section 4. Pay for these holidays will be given to all em-
ployces actively employed on the day before and the day after
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such holiday. Unexcused absence on the Tt scheduled working
day before, or the first scheduled working duy after the holiday
will make the employee incligible for pay for the holiday.

_ Section 5, If any of the above paid holidays under Sections
1 and 2 shall fall on'a Saturday, it shall be observed on the pre-
ceding Friday,

Section 6. If any of the above ‘smid holidays under Sections
1 and 2 shall fall on a Sunday, it shall be observed on the fol-
lowing Monday.

Section 7. An cligible employee shall receive eight (8)
l;ouvs pay at his regular straight time hourly rate for cach holi-
day,

ARTICLE XX
Vacation
Section 1. Vacation with pay shall be granted to cligible
employees covered by this Agreement in accordance with the
following schedule and subject to the qualifying requirements
set forth herein,

Continuous Service Amount of Vacation
Completed 1 through 5 yrs. 2 weeks (310 workdays)
Completed 6 yrs. 2 weeks and 1 day
Completed 7 yrs. 2 weeks and 2 days
Completed 8 yrs. 2 weeks and 3 days
Completed 9 yrs. 2 weeks and 4 &k z's
Completed 10 yrs. 3 weeks (15 workdays)
Completed 11 yrs, 3 weeks and 1 day
Completed 12 yrs, 3 weeks and 2 days
Complcted 13 yrs, 3 weeks and 3 days
Completed 14 yrs, 3 weeks and 4 days
Completed 15 yrs. 4 weeks (20 workdays)

Section 2. Effective July 1, 1075, vacation benefits will be
increased to five (5) weeks for employees after twenty (20)
years or more of credited service,

Section 3. The vacation year shall be the calendar year and
may be taken at any time during the calendar year that is

utually agreeable 10 the University and the employee, Nor-
mally, pay in lieu of vacation will not be granted. Also, vacation
cannot be accrued from year to year.

Section 4. If an employee is transferred to another depart-
ment, any vacation time accumulated will transfer with him.

Section 5. 1f a University-recognized holiday falls within an
employee's vacation period, the day shall not count as a vaca-
tion day on the employee’s record.

BAFuiToxt Provided by ER
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Section 6. Vacation requests should be received by the em-
ployeo’s supervisur at least i 10) days before such vacation in

order that pay for this perisd may be made before the vacation
period begins,

_ Section 7, Vacation pay will be calculated by multi )(]‘ying
the regular straight time hourly rate the emrgloyee would re-
ceive it _he had worked, by the number of work hours per week
or day in his normal schedule up Jo a maximum of forty (40)
hours per week.

ARTICLE XXI
Leave of Absence

- Section 1. Each regular full-time employee must have at
least one full year of contmuons service to be eligible to apply
for leave of absence without pay. Such leave may be granted
for a periad up to one year.

. Section 2. Application for leave of absence request should
be submitted, in writing, to the emploxec's foreman and
approval should not be unrcasonably withheld. The work re-
qguirements of the University may constitute a valid reason for
withholding approval for leave of absence. This request will be
subject to approval by the Director of Personnel. The Union
will be m)tiﬁud of approved requests.

Section 3, An eligible employee who is a member in good
standing of the Group Life and Hcalth Insurance Plan may
continue the coverage while on approved leave of absence by
paying in advance the total premium for a period not less than
one (1) month,

Section 4. The seniority of the employee will not be
broken nor will the time spent on leave of absence be counted
towurd total seniority.

Section 5. Any employee who, during his leave of absence,
is cmployed elsewhere without prior p rinission or who fails to
return immediately upon expiration ¢ his leave of absence,
shall be deemed a voluntary quit.

ARTICLE XXII

Personal Business

Section 1, Employees with one (1) year or more con-
tinuous service will be allowed two (2) days of personal leave
with pay for cight (8) howrs at their regular straight time
hourly rate for cach such day during each calendar year.
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Section 2. Employees should request such personal Jeave
for personal busmess purposes from ther foreman before 12:
o'clock noon on the day prior to the day requested.

Section 3. 1, due to shortage of personnel or any reason
involving job requirements, the University is unable to grant
such personal leave at the time requested, another day shall be
substituted on a mutually agreeable basis,

ARTICLE XXIli
Bulletin Boards

Section 1. The Union shall have the right to have notices
postedd on bulletin boards designated for such purpose,

Seetion 2. Al such notices will be submitied to the Di-
rector of Personnel or his designated representative and su
notices will be puosted by the Union and restricted to Union
megtings and  announcements, Union  clections and results
thereof, and social and recreational affars,

ARTICLE XXIV
Educational Benefits

The University agrees that educational opportunities are
available for both the employees covered by this Agreement
and their familics. If an employee dies at a time when one of
his dependents is in college and receiving educational benefits
under this Article, that d:vlpomlcnt will continue to receive the
educationa) benefits provided in this Article,

Information concerning eligibility for tuition-free opportuni-
tios for an employee's children and spouse may be obtai
frio:)n the Personnel Department through the employee’s super-
visor.

ARTICLE XXV
Death in Family

Section 1. The Univensity agrees that up to three (3) da
of leave with pay for which the employee would otherwise
scheduled to work will be authorized within five (5) days from
date of notification of death in the immediate family. Requests
for extension of leave beyond the three (3) days may be
charged to camed vacation, if such extension seems justified by
the employee’s supervisor,

Section 2. The immediate family includes mother or father,
foster or stopparents, husband or wife, son or daughter, sister
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or brother, mother-in-law, father-in-law, daughter-in-law, son-
inlaw, sister-in-law, brotheran-law, grandparents and grand-
children,

ARTICLE XXVI
Court and Jury Duty

The University agrees that, for all employees covered by this
Agreement, it will pay cach employee t{ge diflfference between -
the jury or court fee and the employee's' base hourly straight /
time rate, provided suid employee has notificd his supervisor :
with proof of his subpoena or notice to serve,

ARTICLE XXVII
Yolunteer Fire Fighting

The Univenity agrees that the full pay of an employee con-
tinues during the time spent by him during his normal workin

urs in fighting fires, provided he is a bona fide member of sucl
unit that is engaged in the uctivity and has presented such proof
as required by the University,

ARTICLE XXVl
Call Back Pay

The Univensity agrees that any employee covered by this
Agreement who is called back, after completing his regular shift
and leaving the presnes, or is called in prior to his normal work
schedule, shall be guaranteed a minimum of three (3) hours pay
or work at the prevailing rate. Any employee who refuses as-
signed work shall not be eligible for this guaranteed minimum.

ARTICLE XXIX
Auto Expense

The Univensity agrees that when it becomes necessary for an
employce covered by this Agreement to use his private automo-
bile for business of the University, he will be reimbursed, pro-
vided such action was approved by the cm&l:yce's supcrvisor
prior to such use. This allowance will be at rate of thirteen
and 50/100 ($13.50) dollars per week for those drivinﬁ three

3) days or more in any one week and three ($3.00) dollars per
days for those driving two (2) days or less in one week.

Effective July 1, 1976 the rate will increase to fourteen and
50/100 ($14.50) dollazs per week for those driving theen (3)
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dsws or more in uny one week and three and 2073100 ($3.20)
do’ |a}\‘rs per day for those driving two (2) days or Jess in one
week,

ARTICLE XXX
Rest Period

Section 1. The Univenity agrees that all employees covered
‘b}* the Agreement will continue to receive a paid rest period of
fifteen (15) minutes during both the fint and the second half of
each regular work day.

Section 2. Any employee who works twelve (12) consecu-
tive hours or more shall be reimbursed at the rate of two and
50. 100 ($2.50) dolars for a meal.

ARTICLE XXXI
Wash-up Tinwe

The University agrees that all employees covered by this
Agreement shall have u period of five (5) minutes before the
midshift meal penod for wash-up time and ten sl()) minutes at
the end of the work shift for the purpose of cleaning and re-
placing work tools and washing-up.

ARTICLE XXXxiI
Agreement Subject to Applicable Law

In the event any applicable law or court or adminitrative or-
der or ruling is or shall be in conflict with any provision of t
Agreement, the provision in such conflict shall be made by mu-
tual agreement to conform to the law, order or ruling. and other-
wise the Agreement shall continue in full force and effect.

ARTICLE XXXIlI
Notice or Communication

Any notice or communication shall be conclusively deemed
for all purposes hercunder to be effectively given if delivered or
sent by mail addressed, in the case of the Union to the President
of the Union with a copy to the Union Divisional President, and
in the case of the University to Syracuse University, Syracuse,
New York, attention: Director of Personael.
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ARTICLE XXXV
Duration of Agrecment

This Agreement shall become effective as of the date of its
signing and shall continue in effect until June 30, 1977 at mid-
night, and shall Le automatically renewed from year to year
thereafter, unless at least sixty (60) days prior to any termina-
tion date either party serves written notice on the other of a de-
sire to amend or modify the Agreement.

ARTICLE XXXV
Application of Contract

This contract shall be binding on the parties hereto and their
SUCCESSOM OF AdsIgny.

The undersigned are duly authorized representatives of Syra-
cuse University and_Local 200 of Cencral Service Employees
International AFL-C10 and hereto have executed this Agree-
ment on the date and year indicated below.

Forthe University For the Union

LTTIVETR SR O L

by: Clifford L. Winters, Jr. hy: Walter J. Butler

Vice Chancellor for President
Adminitrative
Operations

date: September 6, 1974 date: September 6, 1974

Negotiating Committee
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APPENDIX 1

Grade 87

Electrician

Electronics Technician

Air Conditioning and
Refrigeration Mechanic

Elevator Mechanic

Plumber -

Steam Fitter ;

Sheet Metal Mechanic

Equipment Maintenance
{ Steam Station)

Steam Plant Operator

Grade 86
Mason
Carpenter
Locksmith
Master Machinist
Master Welder

Grade 85
Auto Mechanic
Machinist
Panel Control Man
~ (Steam Station)
Welder

Grade 84
Painter
Clazier

Grade 9
‘General Maintenance Man
Water Treater
{Steam Station)
Heavy Equipment Driver

Crade 8
Moving Crew——Leader
Service Man—Small Motors

Filter Man—Leader

Meter Maintenance
{ Steam Station

Warchouse—Leader

Grade 7

Truck Driver { Overland )

Oil Truck Driver

Filter Changer

Truck Driver—Leader
Muchine Operator
{ Mail Room)

Stock Clerk—Warchouse—
Stores

Grade 6
Truck Driver ( Local)
Groundsman
Utility Worker
Inserting Machine Operator
__{Mail Room)
Dispatcher—Garage

Laborer

Cycle Crew (Custodial)
Leader ( Janitors)

Window Washer

Mail Man
Helper—Warchouse-Stores

Grade 4
Janitor—Steam Station
Sorter—Mail Room

Grade 3
Janitor
Inspector—Dormitories
Outgoing Smﬁp Machine
Operator {Mail Room)



