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:PREAMBLE

the, 1duo ."14 t 1111114'011 Bite daft. it'd 1141V ul

1,r4 by atel Ileiee \-61? At .1-sl% l':\111.ItS11N ther-tn
011141 the' tm.01111' 'II' -1'11)1)l'wor..1 =Intl 200

y 1.A1 pf .0y -uNit shfiVit ;1. EMPLOYEI:S"

1 I FleX '1 Ar1.4 At therelioitter the
-.I mon

ARTICLE I

Purpose and Intent
Section 1. l'he purpose of the Agreement is to proniete and

M11,111,11111;01111 1.011111in eon Illv 1'111011..111d

ihr onipluN b% Maki, 11-10

base proyisons upon Yvh;i ii such relations depend. It is the
eiteidule 111 hoth parties to provide adequate library service end

1111111 %%nil as maintain satistiii tory
11111111111111S VitiPit111)101)1. 1.,/ that end the I'mver:aty

and the undertake to preyent or atimst misunderstandings
and grivioint es related to emploYment arising hereunder.

ARTICLE U

Recognition

rho l'ioyerit ognizos the Union the sole bargaining
ogee, tor the purpose of collective bargaining in respect to rates
of p,11, hours of employment anti other conditions of
employment for sail toll. bine and regular part-time employees
eye baling stuitents. seosenol temporary employees. supervisory
ond onlolential employ ees.

The beckoning one is as defined below:
All lolltime and regular part-time non-professional library

employees Iwho work at kliitit 20 hours per week) employed by
Syracuse University. excluding all students who work less than
frill time (3712 hours per week). the Director and Assistant
Directors of the library system and all other professional
!threatens. programmers, program coordinators. the following
Technic e I A ssoc tes: Acquired Cataloging Supervisor:
Periodicid Processing Supervisor; Catalog Maintenance Super-
vista; Bibliographer: !lead. Geology Branch Library; Ilea&
Physics Branch Library: Head Mathematics Branch Library;
Bead, ant Branch Library. As confidential employees. the
following: the secretaries to the Director and Assistant Directors
of the Library. the personnel ssistant and personnel clerk; as
supervisors. the Accounting Supervisor. Senior Clerk-Serials

Room Supervisor, Senior Data Entry
Supervisor. Circulation Supervisors. Manual File Assistant; and
also excluding all truck drivers and helpers.
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Thannnons.
A tall-time 'employ ete is one who is hired f a work schedule

iii Inn less than bye ,(5) days per week, seven as -nil one-half (7:1/2)
hours per day and twelve 112) mendis per year.

A regular part4nne.employee,is an employee Who is wurking
14,1,1 planned basis at at least is entY (20) hours per week. 'twelve
1121 Months. t, Naar, or an employee working thirty-seven and
114w-hail 137' .2) hours per rtitttek. ht,ven and one,.hall (71 hours
per ttav and not less than rano per year.

ARTICLE lit
Management Rights

'Section Opt as olhorik Ise provided herein and sobiect to
the terms, oi this Agreement, all rights. functions and preroga-
tives -of .managoinent will remain vested in the University, such
as the right to hire and the right to discipline or discharge for
proper cause. the right to decide qualificatiuns. the right to lay
off ler lark of work or lack of funds, the right to discoreume jobs.
the right to make rules and regulations governing conduct and
safety. the right to determine hours and .schedules and assign-
ment of work. to require reasonable standard of performance
and miiintunancit of order and efficiency. the right to reorganize,
discontinue or enlarge any department or division of the Library-.
the right to transfer employees within departments. to other
departments of the Library within classification, the right to
introduce new or improved methods or facilities, the right to
promote and demote. the right to hire students (for lobs
traditionally and normally performed by students) without
reference to this agreement and the right to subcontract work.

Suclion 2. The University agrees that selicontracting work
+ell lie based on business reasons old and will nut lie intended
to harm or undermine the Union or employees nor will an
empioyee he laid off fur lack of work during the period in which
the work 01 it,e emploe's particular iPl'Upii11011 is being
pitrtorrlithi In a subcontractor.

ARTICLE IV
Nondiscrimination

Section 1. It is agreed by the University and the Union that
neither p.m y shall discriminate against any employee or
applicant or any Union member or applicant for membership in
the Union because of race. sex, color, creed, national origin. age,
lawful political affiliation and/or lawful political activity, or
het .114he of his or her activities in the Union.

Section 2. Emphinoses shall not be prohibited by either party
Irnm engaging in lawful political activities as lung as such
activity does not conflict or interfere with the performance Of
their University duties.
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ARTICLE V

,Strikes ,and Lockouts
Durnig the term al this Agreement. there Nkall ,no

strike, work stcippage. slow down interruption or picketing.
Should ..ely employee be proven to encourage or participate in
the violation of this Article, he shall Le sublet t to deiciPlint3
including discharge and such action shall not be sublet t to the
grievance procedure or arbitration.

Section 2. ENceptunis to the pi oyisions ot ',roan) I are del mod
in Article X (Wages and Classification.)

'Section 3. Thu l'inversitv agrees that during the term of this
Agreement there shall be no let kout.

Section 4. l'At.up;lw, to the proy Wow, of Article 5 are defined
in Article X Mages and Classili.'ution.)

ARTICLE VI
Union Security

Section 1. Each emplovm w ho on the da to of signing this
At is a member of the Union and each employee who
becomes a member atter that date shall. as a conditien of
contmeed employment, remain a member of the Unnin fur the
duration of 'ins Agreement.

Section 2. Each new an11110%ro hired on or after the date of
signing this Agreement shall. -Oh a condition of ciao need
employment. beganneg on the day following expiration of his
s;xty 160) day probatemary permit, acquire and maintain
membership in the Union.

-Section 3. An employee's membership shall be deemed main
taintid so long tns he tenders the unifermly required monthly dues
to the Union.

Section 4. Notwithstanding the foregoing. any employee who
is required to acquire and or maintain Union membership by the
provisions of this Article, shall have the right to withdraw from
the Union. without penalty. by submitting to the Union (with a
-copy to the Ulmer:idyl a written notice of withdrawal at least
fifteen (151 but nut more than thirty (30) days prior to the
scheduled termination date of this Agreement.

ARTICLE VII
Check-off

Section 1. Any employee who so desires rimy have the
Vitivoirsitv &dam on a monthly basis. an amount equal to that
employee's monthly Local 200. CSEIU membership dues and
initiation fees from such employee's pay. This request for dues
and initiation fees deductions must be signed by the employee
and the following form shall be utilized:

3
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lit 't it AND Mal A MN FEE A VII t WIZATION'
I I s1.401 :1

herlA authow.e you I and w ithheld 'from niN wages
on ai monthly oasts Cho ansieulil 11.)1,11110.11 its titIN, and ItiituItioll
lemon by Local 200. -Genera) NerVice Einpioveus' Union. 'StirViCu
Employees' Umori, AFLA:10 and to remit the same
1110111MN to 3060 Emu Outlive rd E.. Bea 12W, Syraeuse, New York.,
or al 'whatever address such Union-limy be located if the home is
l'hanged followiek the sgnmg of this authorization. This
iititheratition shall 'be irrevocable for a period of one it) year or
for the period of the Agreement between Syracuse University
and Lucid 201). General Service .Employetts Union. -Service
Einployetts' International !'seen. dated April :i. 1074. Whichever
shall oct.ur stonier. and shall thereeltur be renewud for Yearly
periods unless revoked by me no later than fifteen 115) days
unmethately preceding the termination of such Agreement or one
[II veer from the date shown below. whichever occurs sooner.
Sui 11 revoiation nest lam in writing bearing the date revoked anti
my sigliaIlIre,

I release the -University from aviy and all liability for making
this duos anti iiiination funs checkoff from my pay.

nate

lEmploeel Print

No

Signature

Suction 2. l'ison rill elle by the University 01 an individual
written autlioiiation (al the form hot forth in Station ti, the
i'aisversdty shall. while ties withorization and this Agreement
remain III reflect. deduct from the employee's pay well math
these mentlik membership dues and initiation fees in Local 200.
;SEW and transmit the money thus deducted. together with a

list of names of the empliikees from whose earnings the cieduc.
tains wore male. to Let al 2(K). l;SK1C on er Indere the 20th dm' of
ihe month following that month in which detiortums are made.
No (toile -non shall In made in one pay Period for env
amonie ut mono, greater than one in month's monthly member.
ship does and min:Item lees. and all ifeductions shall normally
be rn.tsh oil the tirst senn.monthly pay ported each month.



Section 3, Local 200. CAW hinin Cartih in SU1)M1

Iii tltu thicyuirsilv the amount ol its reguio monthly duos and
initiation lees to he cloiltb led mulct. No. pro% Isom:. of this Art it ie.
14 the amount tat regutir monthly tilics or mina tom lees is

atingod during tho form of the Agreemont, tot, al 200. GSM
shallcortify in writing to the University the natoro and effectivo
dale of the Lliongth thirty OM days prior to the chringo.

Section 4. Local 200, GSM] shah indemnify and protect the
Von orbit% against .111 forms ol ha Iiihry and t horns whir h nut%
at ise by rttathan ttf 1110, rinvorsoy's t tir111)1/11IIII0 !kith thus Artwitt.

ARTICLE VIII

Labo-Management COMniiiine

Section 1. A Labor-Nlanagement (omniittee shall lie tibial).
fished %%herein etlIpliit+PI..111%.1,1-Mi by this Agreement (normally
not to ele veil 4 anti in silt Ii c ast)s 11 hurt. the liniplovoll titomlkirs
ONI vett it Is 11,11h Nianagenwnt's tensimi) aril representatives

Sy rat use Vow erso y shall normall% meet till the set and
wmfeobidy vlttat h nutnlh. stall ( 511,111 meet to dtSrss
current lob-related problems.

Section 2. Any member of the Vilna) helm toil to servo v this
shall bit allowed roastaiablii WWI off tstilitet to wort,

tolitorioniont., tune tho rthionst) for the performance of
sot h dlttins. but hr l'inversity shall not be required to pay such
employees for time spent litlytind the employne's normal work
hours, The Committee's meetings will by hold tommencing at
2:.in p.m, 11 a pia, tisognaind hy the noversitv

ARTICLE IX
Personnel File

Section I. Any employ i overed by this Aluminumt shall
atter t ompleting his prolationarY period. have the right to
rot tew niateoil dating from the first date of empiovment
contained in his .perstionel file. Such review will bo carried nut
It nil tnnpii ;vet! +II the Personnel office tin alt appoinimmo

Section 2. U. in the opinion of the employee. the file contains
erroneous or irrelevant information the employee shall hive the
right to reduce his vinculums or corrections to writing which will
be in, halm! as part of the personnel file.

Section 3. The emploveti shall also have the right to review all
work perfOrmiince evaluations prior to their Ins timing part of
the employee's rut ord.

APTICLE X
Wage end Cloosification

Section I. hi. 111105 in grades will he listed in A npeni111 I



'Suction 2, No pitiplio,tr v ill hi, ie.u11 loss Than the minimum nor
inure 1)1,111 4N.,11,10 of till' 1,n10,,\ ,.N ja, b

11.11.11 Iialltiws
1973.1974 1974.1975

Grade Min. Max. Inc NUM

'Increment
Grade Standard

Max. (*Jiang° Annual
22 4101 49/11 223 4t)51) 5.130 349 350
21 41)40 5400 245 4900 5040 .100 350
24 501h 11050 270 , 5.290 025 411) 300

5423 hilt': 297 5700 t0945 449 3140
1.11 5th 1 7 1411 L 7 h140 7625 500 31;0

h140 (50 0041) 11400 541) .040
Zit ir120 395 71110 1J250 5110 300

SertiOn 3, In On, iYtnit est tronsierring on omplovee to n timber
then tenhtlod to taw gratin change

rvunitt tirrttlji t Idt*Stitt Ilion or lo fil minimum Lit the
nets 1.1110.1111.40oll U1111 ,I)VVilt is higher,

Section i, the Ittiv 1, 1474 wage 00 tease of seven per cent
17"..it Lei k iirrent pIVroll Ill In' added to tune 31) annual rate by
uriuie tuibms

17a.vio 22 150
Gratin 23 150
rtroilil 24
140110 HA)

'Grade 10 .110
t;rotio 27 3134)

Cratit. '20

Section 5. MI wage% outlined above will remain in effect
'through 11111C 30. 1975.

Section 9. On lone I. ton this runitrun t shall bu reopened for
The sole purpose tit requigoluiling the wages lo he effective on
lob 1. Pin. This reveller shall nol affect any 91'11144 remaining
prornoonst4 this agroomont, aropt as billows. Toe prohibitions
41)ntiiiniid Article V 1St rikos and lAirktiohil shall continue
4111111 October 1. 1975. In the event that no agreement on wages
pursuant to this roopener 1s reached by October I, 1975 then the
provisions of Article V shall be suspended until the date of
iigreement on wages. Any dispute relative to wages under the
.reiniener shall nut IN' subject It) the grievance and arbitration
provisions of Article XVI.

Section 7, During the coarse of negotiatiens leading to this
agreement there were discussions and understandings relative
to the reclassification of emphiveus. It is ,undersluod, however.
that rodassificonon and regrading is the sole function of



.1.11i 11,11, hr t 11111.41t1.1;1), kOtt 1.*Ltti 12.1.11VCP.411N

throughout the term el the, Agrimont.

Aire10.31. XI

`Hours of Work and Overtime

Section 1. Stniung in tins .Agreement shall 1)(1 a onstrued as n
guarantee ter imitation lit heels% to be vs,eriaei per ilaN, per wool
or for sin other period ut h a limitation on not right of
the Veivenalv to regain( riiiiNljnilb1.11 ilnitnilil at overtone wori(s

Section 3. Tint normal 'workwetl, aK thirtv,sovoil and aoodiall
071 4) hours st hoduhol t onsauttila with the needs o1 the
rniversth Sieve the 1.11irr normoll is open seven 17) (LA.( per

.and would\ r(or. 344111 tit! le& t The

s11111 siloolules ina hey a hanged hV the University
4rion Anne tit limo to moot VaintIN u,1111tialtellh.

Sat:OM 3. Tone and oats' -la 11 the regular rate ut pal -shall be
paid :fur on lows worked in o xi ut thirty unt+1;111
13"',1 hours in Any .41110 workweek but not liar hours worked in

\cosh of ',anon anti emi411111 I71.J.1 in to day.
Section 4. When an employee works on any of the holidays

described in Sections I and 2 of Article XIX. he will be paid at
Chit tie ei1 ono and one-hall times his regular rate hr 1 ours
worked, 11) addition he visit IA! petit huhduy pay ill his straight
time rate,

Section 5, Effective July 1. 1974. any work schedule that
regularly starts at or after 7;00 ii.m. but before 2;30 pm. bi
considered the-day shift. Employees who iota assigned to if shift
thut starts ut 2;30 p.m. ur later. will receive in addition to normal
pay. a fifteen (1!...1 cent per beer differential.

.ARTICI.F.X11
Seniority

Section 1. Overall soniords es defined its the 1/41)/1111 of service
of any omplovoit starting with the employee's most recent date el
hire on either a lull time or regular part-time basis.

Section 3. Library suniority is &timid as the length of service
of any omplevue starting with the employee's must recent date of
biro in the Library.

'Section 3, Separate teiniuritv roliters shall be maintained fur
regular pa rtaime and I ullaime employees. Employees
transferring from part time to M1-time or vice versa shall be
given seniority according to mutual agreement of the Union and
the University.

Sectjett 4. Each new employee engaged by the University shell
be doomed. tor this first sixty (601 days 01 his employment, to be
engaged for a trial or probationary period during which period
the University may discharge such employee and such discharge

1313



snoll not he uniot t to dui iireivirrivii procedure, Dunn)) such
1'111'14 The v111044%01' ilittlit'd to no sonioreN rating -or
light II sin 11 new it hit co flicirbowt, 1),)% ,lit .14111111\ t 01111)1111111.1

lity 1111111.1111t11.111 1110 1.111111111.94 14,111 ho 1-rothlod with
iteninnt% ox at tiro doie of biro,

-Section 5,1n the ...pot ot 1.i' oil, the Vnivertotv -Audi determine
tlo untidier Ail ittliplottl,llls 141 Iii, 1,tht till fiUth {Ill \\ 111 bp 01
.1....411.pixl, %kith LAI-An, IA er's tin t.litt
1.1.1r1 ht' seitiorit roster stroll hi' lord oil prior to omploveos on
the toll- hine roster. FnipIn Isom at tolled hick ot wort ithall
nave die oirporitinit\ 11.1 dl,pl.n e whit eniplo et, on yin
ftl IllN roted ion with less seiriontr, lirst in his own
+h.tail then iii tilt' other iii.portinents Libror%.
Pi 14tolitiv, the VI' 11.1% the .11Iti tthith to ppilprip the

10 the o'N -to tit Tel the etrinliAint with the groritind
1.0tra witiortt »ill he rig oiled. first.

Section ti. 1.011-lit (-es v red In this Agrellillont shall lost,
vitioritA tor Ito, to1lovi roa1114.

Ilist 11.11144. for lust I uus4.,
hi Resigicition sit rottremon.
11 1111.1- 11,1%nozb01.11 Utt l.t till lnr .1 period IA vitor or

longer
.1) F.iitiote to 1 onto, I the riiiersit within throe (3) working

11.1. tit rig Alit eel registered totter with reference to
re. oil

el Lithos. lit 'quit. to work within ',evil') (71 viorkitim LIM'S
.iltvr rot lid I ft rig:istitreit letter in relerentit to recoil.

I r,ilorit 'it 1'1111411 lee work At the osnirotion of any
oieliortied le.r1t tit ...biotin 0.

.K.11.orit to roport to work lor thrift, 13) consecilliVe doVb
tthout 4)010%m11 the l'aiverbM of (hit mourn within

throe (3) do% period.
Suction 7. hi not IA vet ot kiott the l'inversity agrees that

L,ur 14) .h 0.11p,$1 into ire. iii Local 200 whit': holding tooth
...11,11) he the last to hit hod off Irom their remnietive

op..itouth. pro% RIM! 11111 ;Mt
fis Bottorff' ,1%sitl,1/h, work. The officers shall he Protedent end
st.tw Ards

ARTICLE. XIII
Work Performed Outside of Clossillestion

Winer tin emplovue Its designed. un ti temporary habis. to tiny
otion with 41 higher role ill pm- find purfortns

..111 .ispi.i.ts of the poli. the emplovite MN bit unlined to OA
tueot 12111 *lulls nor hour provided the employee

torks on the clussilit idiom fob it least seven rind ono-hull
1"' boors in one do% or lumity 1201 hour% or more in ri sinulte
hook



ARTICLE XIV
Transfer and Pi

Neal(' 1. All regular tuittalie 11114 VillAbritit* will be :posted for
tour t4) working doys, Pretran et 241)11 TM gIVIM to employees
within 'the department 'where a v a ci 1:y exists before
,considering ,employees from any other department in the
Library,

Sactien 2. Whenever a at .retry for a jeli -occurs and there
are no interested and.'or qualified employees within the Santa
thipilainent AN here the vacate y 'occurs. the University will give
comderatem to other employees who have indicated,. in writing
a desire to be considered eligible by the University, in the event
duo training, iporient ee and )40-1 :arcs mend, the a ambition: with
the most seniority will be given :preference,

Section 3, A t ransterred employee shall serve a trial period up
tea hyty Ittatl ila ,s during which time his qualifications and
porirniane bet 'lodged for permanent transfer.

tiuction ik Where there a re no qualified employees available to
fill Vat aliieh,. the Universo y reserves the right to hire qualified
tannin\ eel,.

-Ann= XV
Leave of Absence

Section 1. Loovek of obi:molt are available to MIAMI°
tontiluvouti only, Lash full-time employee must have at least six
'months t :anti nuous htirVirt) Ill be eligible to apply far leave of
absence without pay. Slwh leave may lie granted not to exceed
slice length el service on a iseation covered by this
Agree:limit. In no will the leave of ebsence exceed one year.

Section 2. Appbrotion tor leave of absence with reasons
should be submitted. in writing, to the employee's supervisor and
approval should not be unreasonably withheld. The work
requirenteas of the University may constitute a valid reason fur
withholding approval for leave of absence. This request will be
Nautilt to approval by the Director of Personnel. Thu Union will
be notified of approved requests,

Section 3. An eligible employee who is a member in good
standing tei the Group Life and Health insuraace -Plan may
continue the coverage while on approved leave of absence by
paving in advance the total premium for a period not less than
line month.

Section 4. The semerd% e1i the employee will not be broken nor
will the time spent en leave of absence be counted toward
-overall seniority.

Section 3. Any employe who. during employee's leave el
0 biittilViL is employed elsewhere witheui prior permission or who
toils to return immediately upon expiration of the leave of

9
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absence.. shall he deemed a voluntary wet.
f.itsellion 6. hi the svinit thot the position held In the employee

has been tilled aed here is no other position available upon
the emplinue's retern. the University vy ill s roottfil preferential

las=t. Employees on the preferential hiring list will be con-
sidered fur upon positions before any consideration as linen to
,randidatos ontsido Library Any oniployoo who has been
covered en the preferential luring list fur une year and 1::,t been
given an mnrtunity tor employment an a like position can apply
to Persons, ". an extension not to exceed six pi) additional
months. Extensions will not be unreasonably withhold.

ARTICLE X.V1
Grievance and Arbitration

Section 1, A griovance shall he any matter involving
interpretation or application of this Cimino:1, owluiling wimp
disputes arising tram wage reveller (Article X). and shall be
subject to the 'following procedure:
Step 1. A grievance shall be _raised orally by the employee, with
or without Union representation, to the employee's Supervisor.
The Supervisor shall acknowledge receipt of the grievance in
one (1) day and answer it in two (2) atide;enal days.
Step 2. Any grievance unresolved in Step I shall be commited to
writing, signed by the employee and the Union representative
and ;Amitted to the employee's Supervisor within twenty three
123) regular workdays of the tact or occurrence giving rise to
itrievance. !Voile) ten (10) regular workdays following receipt of
the written gran:mica. the appropriate department head shall
give a written answer to the employee and the Union,
Step 3. If the grievance is not resolved in Step 2 the Union shall
refer the matter to the Library Personnel Representative within
five (5) dove of the date of resnunse in Step 2, The Library
Personnel Representative shall have ten (10) days to give a
written response to the grievance.
Step 4. lithe grievance is not resolved in Step 3, the Union shall
notify the University Personnel Director. The parties will meet at
a mutually convenient time for tht purpose of resolving the
problem. This meeting shall be held within ten (10) regular
working days following the Library Personnel Representative's
written answer in Step 3.

Step 5. If no satisfactory settlement is made in Step 4. and if
the grievance concerns an alleged University violation of any
express provision of this Agreement. then the Union has thirty
(30)ctilendar days after the Step 4 meeting to submit the matter
in writing (copy to the University) to a mutually agreed on
arbitrator, or, if none, the American Arbitration Association in
ac,:ordance with its voluntary arbitration rules. The decision of

10



die arbitrator shall be final anti hindiu on each party. but h
nrhtration shall he held. 11 during 'normal Murk hours.

Section 2. Tho cost ctt .Iriatratioo shall be shared initially 1)%
the parties.

ARTICLE XVII
Discharge and Discipline

'Sectiont. It is mutually agreed that no employee who bus been
employed b( unit the probationary period will be discharged or
disciplined without just ciiusa, and that sus li cease shall be
SUbliWt 10 the provisions of the grievance procedures of this
Agreement.

Section 2. It is also understood that an charge levied b% the
Employer against any employee will be sebstantiated with
demonstrated proof.

Section 3. Except in maergenc% situations. the Employer will
notify the Union. In writing. normilv within three (3) regular
working days..w hen it discharges an employee and give a reason
for such action. The Employer will also notify the Union when it
Lakes other disciplinary action.

Section 4. Unless such case of discipline or discharge is
processed through the normal grievance procedure within five
151 working dati of the date of such discharge or discipline. such
action shall he deemed as taken for ;UM Cause.

ARTICLE XVIII
Vacation

Section 1. Vacatm with pay shall be granted to employees
covered by this Agreement who have One or more years of
continuous service (prorated for part-time employees) in
accordance with the following schedule and subject to the
qualifying requirements set forth herein:
Continuous Service Amount of Vacation
Completed 1 through 5 years 2 weeks (10 workdays)
Completed 6 years 2 weeks and 1 day
Completed 7 years 2 weeks and 2 days
Completed 8 years 2 weeks and 3 days
Completed 9 Years 2 weeks and 4 days
Completed 10 years 3 weeks (15 workdays)
Completed 11 years 3 weeks and 1 day
Completed 12 years 3 weeks and 2 days
Completed 13 years 3 weeks and 3 days
Completed 14 years 3 weeks and 4 days
Completed 15 years and over 4 weeks (20 workdays)

Section 2. The vacation year shall be the calendar year and
may be taken at any time during the calendar year that is

11
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agreeable to the University and the employee.
Normally, pay in lieu of vacation will not be granted, Also,
vacalien cannot be accrued Irian year 'to ythi r.
Section 3. If an employee is transferred to another 'department,
any vacation time accumulated will transfer with him,
'Section 4. if a University-recognized holiday falls within an
Aimployea's vacation period, the dui; shall not count as a vacation
day on the employee's naiad.
Section S. Vacation pay will be calculated on straight time
weekly earnings (or daily rate when necessary) at the pay the
employee would receive if he worked up to maximum of
thirty-seven and one-half (:1711) hours five (5) days per week.

ARTICLE XIX
Holiany$i

Section 1. The. University will grant ten (10) paid holidays each
calendar year. The seven (7) scheduled holidays are:
New Years Day
Memorial Day
Independance Dar

Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day

,Section 2. Two 12) holidays will be granted at varying -timei,
dopendent upon the University schedule, The exact two (2) days
will be announced each year no later than the ,last day of
February.

Section 3. Employees will have the option of electing any day
tenth holiday providing their Supervisor has been notified

at least one week in advance of the day chosen. (Prorated for
part-time employees.)

Section 4. Pay for these holidays will be given to all employees
actively ,employed on the day before and the day after such
holiday. Unexecused absence on the last scheduled working day
before, or the first scheduled working day after the holiday will
make the employee ineligible for pay for the holiday.

Section S. If any of the above paid holidays under Sections 1
and 2 shall fall on a Saturday. it shall be observed on the
preceding Friday.
Section 6. If any of the above paid holidays under Sections 1 and
2 shall fall on a Sunday. it shall be observed on the following
Monday.
Section 7. An employee shall receive one day's pay at his regular
straight time daily rate for each holiday. Pats-lillia employees
shall receive prorated holiday pay for the holidays described in
Sections t and 2 only when the holiday is celebrated on their
scheduled workday.

12
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ARTICLE: XX
Disability and Ski 1,04V0 Plan

tie ction '1'h,, h, :provide the billowing sick
leave plan lor timployeesai hVlal4 employer) k the nevorsil% for
both "on the job" and "off the job" illness or injury or regular
lull -tile and riti:tclar part -time employees with more than one Ill

t ontinuous servo
SeCtiOn rhe pion provides only Ito those employ ees %SIM re

eligible under Section 1 each !Annan, 1 with three (3) days of
normal pay at base wage rate for absence due to injury or

kyles during the colendor Year. (See Prorating Proviso for
those emplovees %Om t omplete ene year of service during
alendar r)'' Benefits will be paid at the 'rate of ut the

omplo%ets''s straight time earnings or base salary up to one
hundred 1$1001 dollars in b e n e f i t s . nd at a rate of 60"0 of
earnings lor benetils over the tirst one hundred (Sint)) dollars of
"smalls tor twentv-six, 126) weeks in any fifty-two (52) week
period,

part -time employee., as delmed above will receive
disability benefits calculated on their average straight time
earnings for the MX (ti) week period immediately preceding the
date of disillahbi. Maximum daily rates will be calculated at the
rate of one: -fitth 01 maximum weekly benefit (or as defined by
New York State Statutory

II the employee is unable to return after twenty-six (26)
weeks he m% use, di that lime, any additional days art emulated
under thl! 101111`r plait ut th tither wob mu( credited as of
December 31. 1969.

Section 3. In order to re( eive sick Pay twitch's the eiilit)YoLt
must comply with filing requirements under lVorkmen's
Compensation and or Disability Benefits laws.

Section 4. II the employee t ovitivti by this special plan has nut
been absent in the calendar year due to an injury or illness, the
employee will receive up to three (3) days pay as a bonus, Pay
will be colculaied at the !murk; rate 111 efftWt as of the lust week
in December.

lf the employee I ompletes one lull year of continuous
service during the calendar year he iA lI he credited with full pay
tor sick days as billows:

Completion el one year in the period of lannary 1 through
April 30-3 days.

Completion of one year in the period of Nhiy 1 through
August 31-2 days.

I:1)1111414"i of one Year in the period of September 1 through
December 1--I day.

h employee so credited would then he eligible for 70° i

13



flaNN iPs in Section 2 above.
Section 5, set? bibt lionofits Sick Le,ive Kin" booklet

for

ARTICLE XXI
Group Life Insurance

Section 1. The CaRv.rhit w all LnlilltIe to provide Group Life
Insurance l'ON't`I'llgit for employees covered under this Agree.
merit who work full time and fur regular part-time employees
who work as Bert\ .seyen and one-half (371..2) hour week fur nine
19) months, as follows:

a) Under Plan A. $3000 of Life coverage and $3000 cal
dental Death and Dismemberment on a non-contributory
basis,

hi Additional insurance Mil\ be purchased by the employee
on a shared cost basis at rates currently in effect.

Section 2. Emploveo contributions fur Group Life Plan will be
waived only fur any weekly pay period in which an employee
rem-taxes Syracuse University disability benefit or Workmen's
i:ompensation. The waiver of premium will nut extend beyond
the duration 01 benefits under Sick Leave Plan except as
provided in Group Life Insurance Plan.

Section 3. Details of the Plan are described in the Group Life
Insurance 1.0oldet.

ARTICLE XXII
Health Care Plan

Section 1. Thu University agrees to continue for the life of this
Agreement the Health Care Plan amended April 1. 1970. This
will include changes in benefits provided for full-time and fur
thotie part-time employees who work thirty-seven and one-half
(37 :I hours per week nine 191 months a year who are enrolled in
the "Plan" at that date or who may become members of the
"Plan" during the life of the Agreement. Details of the "Plan-
are available in the Group Health Care booklet which will
include the following changes:

Section 2.
'Maximum Benefit; S15.000,
Maternity Benefit: $300.00
Surgical.: No deductible.
In-Hospital costs: $500.00 in full. then 8000 of any remaining

costs.
Deductible: S50.00 per member for miscellaneous out of

hospital expenses each calendar year reduced to
maximum of $150.00 per tinnily.

14
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:0111411)41010s; 1110 0111.111000's 1./1 the I:0 Si Win not bu
int riseNed during the fee tit the Agreement,

'Section 3.1EmPloYee cent nbutions for Group 'Health Plan will
be waix int only for ,an Wt41kh. 1),1.1 P011011 11 Whil'h employee
re. ewes Swot use 1"niyerse disability benefit or kVerkmen's
Oupensation. The waiver of premium will not extend beyond
the duration eat beetles permit under Sick Leave Plan.

ARTICLE XXIII
Ketir ement

Universe \ agrees to continue its nun - contributor'
emplo\ el. retirement ;elan tor lull-time and regular partmai
oniplarees with ten (10) boars or more of credited continuous
...ervice upon reaching age h5

a) The monthly amount of benelit rate for tulltime employees
yyill be male elated by multiplying years of credited service
(minimum eel Id) tern's tour 154AX1) dollars.

b) Thu monthly mount of benefit for regular part-time
employees as defined in Article 11, -Recognitum". will be
-.A. (dated propertelnatelv.

1 I The illrni,11 retirement date is the list day of tlie month in
who 11 an employee all,. ins age 65.

ARTICLE XXIV
Educational Benefits

The UniversitY agrees that educational opportunities are
ayailable for both the employees (livered by this Agreement and
their families. Information concerning eligibility for tuition free
opportunities for an employee's children and spouse may be
obtained Iron) the Personnel Deli:illem through the employee's
Superynoir.

ARTICLE XXV
-Personal Business

Section 1. The Vniversity agrees that .fullaime employees and
regualar partaill111 Omplilveth, working thirty-seven and one-half
(Viz) hours per week. nine (9) months a year with at least one
I ) year of continuous service will be allowed up to two (2) days
of personal leave with pay each calendar Year up to seven and
ene-balf (7'2) hours at their regular straight time earnings fur
each such day.

Section 2. Personal business is defined as activities that
nermally can be cenducted only (luring normal work hours or fur
emergencies involving dm7ters, lawyers. dentist and the like.

15
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Section 3, Empliiees such persona" leave for
personal business purposes from the Supervisor before 12;00
ntm! eon 1111, i1a1 prior oi he day requested.

Section . 11, doe to shortage el personnel or any reason
until % in lob requirements. the Universit is unable to grant

personal lows'. at the time requested. anuther dit% shall he
substituted a mullion% agreeable basis.

ARTICLE XXVI
Auto Expense

The rnixorsity agrees that when it becomes necessary for an
employee I oyered hy this Agreement tolltit! a private auto mobile
lor hosiess of the l'anYersity. employee will be reimbursed.
firm. ided sue I1 a( 11011 Was a1)111%1Vtill the! ef110Vilt0.t. super..
yisor prior to sill h use. This allowance will be at the rate of
oilmen and fit) lilt) ($11.50) dollars per week for those driving
throe 1:41 days or more in any one week and two and 30/100
($2,3(1) dollars per u1.i for these driving two days or less in one
week,

ARTICLE XXVII
fury Duly

The Ulm ersit% a4rees that. lor all employees covered by Ibis
At reement. it w ill pa% each employee the dillerence between the
airy or your! lee and din employee's base hourly straight time

1/1" 'tied sand empluvoe has notified his Supervisor with
Priool of lus subpoena or !Wilt II to serve.

ARTICLE XXVIII
Death in Family

Section I. The University agrees that up to three 13) days of
leave with pay fur which the employee would otherwise be
scheduled to work will be authorised to attend the funeral of a
member of the immediate family. Requests fur extension of leave
hewed the three (3) days may be charged to earned vacation. if
-such exwbsiun %ems justiliod by the employee's Supervisor.

Section 2. The immediate family includes mother or father.
lustier or stepparents. husband or wife. son or daughter. sister or
brother. minhorndaw. ,father-inlaw. daughter-in-law, son-in-
law. sisteratilaw, brother-in-law. grandparents and grand-
luldren.

f It
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ARTICLE XXIX
Duration of Agreement

This Agreement shall become effective as ot the date of its
signing and shall continue in effect until tune 30. 197u isolnect to
the Article X Wage reopener provision) at midnight and shall
he automat kill!), renewed from year to year thereafter unless at
least sixt} lb()) days prior to any termination date either party
serves written notice on the other of a desire to amend or modify
the Agreement.

ARTICLE XXX
Notice or Communication

Any required written notice or commit:alien shall be
delivered or sent by mail addressed. in the case el the Union to
the President of the Union with a copy to the Union Divisional
President. and in the case of the University to Syracuse
University. Syracuse. New York. attention Director of Personnel.

ARTICLE XXXI
Agreement Subject to Applicable Law

In the event any state or federal applicable law or court or
administrative order or ruling is or shall be in conflict with any
provision, of the Agreement. the provision in such conflict shall
be made by mutual agreement to conform to the law. order or
ruling, and otherwise the Agreement shall continue in full force
and effect.

ARTICLE XXXII

Bulletin Boards

The University agrees to install two bulletin boards in the Bird
Library: one in the Staff Lounge and one in the second floor
Circulation Discharge Room, for the purposes of posting Union
information. restricted to Union meetings and announcements.
Union elections and results thereof and social and recreational
affairs. Such notices will he submitted to the Director of
Libraries or his designated representative before posting by the
Union. Additionally. such notices will be posted in the Carnegie
Library Services. Audio Visual Services. Library Annex, Water
Street and the Law Library.

17
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NICEICI:E. XXXII!

Additional Ilene fits

hi the -event that nes4nhatio7ls Iii w eve the Universit and
Local 200 General Service Employees' Union, Service
Employees' international Union, after the effective date of this
Agreement relating to another unit of Ureversity employees_.
result et -.in increase in pension benefits, tuition benefits.

benefits, number of holidays or number of days of
vitiation. am 01 -which exceed the benefit to the employees
overed by this -Agreement in these areas, the employees
VaVered by this Agreement -shall receive the same improvement
at the s,tintt time. With respeet to litilidays, it is understood that
thel."_niyorsity obligation under this Article is restricted to pro-
viding the employee:, covered by this Agreement with the same
number et holidays .is the tither unit of employees, rather than
yyith the saint' ht 1itla s,

AftTIC.I.E XXXIV

Application of Contract
I ht., 11,1,1111.A, 1,1).111 he binding on the parties hereto and their

s.th t 041\1 /1.7..

I lit' undersigned sire did% authorized reprt.hentiitiVith of
'Iv . te,e er,a! ,init the Unit))) twilit° have eye( titod
this Avseemelit 1111 the iI.ite .ifitt %ear olds* Med below.

For .the l'niversit

by:

Date:

For the Union

by: [mmati,..

Date: 4Nli.
Xegotiating Committee

by : l ( "
by: 1 \ \

19
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l'HEAMBLE

This is Contract made anil entered into this lst day
of September 1974, by and 'between SYRACUSE VSIVEll.
Sirry theremaiter tilled lie ENIPLOYER or the UNIVERSITY)
arid Local 200, CENEHAL SERVICF. EN1PI.t)YEES'
NATI()NAL UNION: (hereinafter called the l'NION,)

AltTI(ILE I
Purpose and Intent

The yitrpose of this Agreement is to promote and maintain
gOOil IV 101is bi'lt twit tilt' Unisersity, the Union. and the eni
t)loyees represented by the and to make clear the basil
provisions tupon which %Hell relations depol. It is tle inten-
tion tal hush the l'ilisersu) and the Union to swirl. ltlgt'l lit r
provide, .mtl maintain mutually satisfactory terms and condi-
tions

i-
tis of employment and to present as \yell as adjust. Ills-
iiclerstamlings or grit's:owes related to eintiloyment arising
hereunder.

ARTICLE II

Recognition

The
lour

recognized the Union as the sole bargaining
agent for the porise of collective bargaining in respect to
Lacs of pay, wages, hunts of employment mid other condition,
id employment for all full-time and regular part-linty employees
un 1"1111d SON ill, Department, excluding students. seasonal, tem.
porary employees, supervisory and clerical. Clasoficatams in
the mat .include the following:

Viva Cooks Raker Illpers
Second Cooks Sandwich \takers
Cook Ilelpers Storeroom ilelpers
Kitchen Ilelpgrs Trnek Drivers
Cashiers janitors
liakers I lostess
Catering Assistants Snack Dar Helper
Snack Rat -Attemlaot Janitor-Leader

Definitions:
A full-tim employee is one who is hired for a work schedule

of not less than five (S) days per week, eight Os) hours per day
and twelve (12) months per year.

Any employee working on a planned basis at least twenty
(20) hours per week twelve (12) months n ear or forty 00)
hours per week on at least a nine (9) month basis is considered
a regular part-time employee.

Any student. regardless of academie load, working forty (40)
hours per week on a regular planned twelve (12) months basis
is considered a full-time employee, A student working less than
forty (40) hours per week while carrying not less than six (0)
hours of academic work per semester, is classified as a student.

22



ARTICLE

Management 'Rights

Section Esept as otherwise specifically provided herein
and to tams 01 this Athrotloritt dill lights, Inuctions anti
pnirogatnes -tit management will remain sestyd in the Ulmer-
Nity, 1011 AS the light to :hire and right to discipline or dist:haute
for proper cans, the right to ileiide qualdkations, the right to
la% 011 lot 1.1,1 of %soil. or other ',mesons. the right to discontinue
fob's "right to to.tio' toli-s regulations go% voting eoptInt
and safety. tho right to determine hoots and Iodides and as-

411 Nym k riilltift` reasin6lble tit perfornhlInV
.11111 111.111t 'ILIIItst' tit Otilef tilt' right to prO1110t1'
41111 .11.1110te. the right to hire %indents (tor lobs traditionally and
normally pert ormei I 1w NI lents) without to t hr. Agree
'intent and th s light to stilli.-ontr.ot work.

Net-Joon 2. '111e l'ilisersity agrees that in the e% old that thy
:rood 1 "r% ice ()peratimi is 'contracted out that it will itIVIs
nion. ii prauti, al. loosty ttitei

ARTICLE'. IN*

('nimtr ,Swcurity

tirction I. Kat 'a mpliive who on the date of signing this
Agreement t. .t own ilitor lit the 'Intl each t inpluytV who
heetniles a member after that date Shull, as is etotitlitiomi of coti-
llion il own!. 'villain 0 iiiismber of the Union for the dura-
tion Iii this Agreement

Section 2. ws employee hired on or after the date of
signing this Agreement shall. its a condition 01 continue,' em-
ployment, beginning on the .ilay espiration his sixty
(Gill miser). 1114.th...try pviimi. acquire and maintain membership
to, Ow Union, Ellective September I. I.ns, probationary
period will rellinvd forty -fise (VS) days.

Sctlioll voll)lo)ev' membership shall deemed main-
tained so long as he tenders the uniformly ryquired
dues to the l'ffloo.

Seetion 4. All present t.iiiplo)ves who are lint montx.r, of the
Union shall, as a eimilition of employment, antithetic: rig sixty
I(iti) calendar days -alter contract signing anti contincing during
the term of this Agreement whit, employe,' in the bargaining
milt and so limit as 1111.y remain iimeloymbers of the Union, pay
to the l'ition each month sersoce charge as a ontrilmtion
toward the chat of th. representation of such 1-1111)10y1V-S, Thor
allOt1111.8 0.! .kh sorrier charge shall bs. equivalent to the
aminints required to be paid as dots by those etnployeys
who become nienibers of the Umen.

Section 5. Notwithstanding the foregoing, any employee who
is required to acquire and ior maintain Union membership by the
provisions of this Article, shall have the right to withdraw from
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the Almon, -without penalty, by submitting to the Union (with at
copy to the Ulm ersity) a Mine It nutity. 'withdrawal at least
fifteen 113) No nut more than thirty 1,30) dos prior to the sehol-
'tiled terimiwtitm of this Agreement,

ARTICLE V
-Check.011

Section emPloyee who so desires may ba ,e the ort. et-
sity deduct, MI A monthly basis, an amtnint cqual to that ern
ployee's monad) f.o .21/tk ( toi.1114ri'ship

Tees tWhere toplicaliiel from such Aployees pay, This
request fig tines and initiation 4lethit1101 1111,1%l he signed by
the epinyee and the following form shall be litaileti:

WES of:nue:nos Aso txmAnos FEE
AVT1101tIZATION4

TO; SYRACUSE UNIVERSITY
I hereby anihorite to deduct and withhold from my

wages on .1 moodily basis the amount specified as dues and
initiation .tees (where aplicable) by 1areal.200, Geend her-
VICV ElliplOyet'S. International Union, and to remit the same
monthly to .3000 Erie Boulevard, East, Bus 1-200, Syracuse,

, New York, or at whatever address such Union may he lo-
cated if flie same t, changed following the signing of this
anthorimtion. This authorivation shall be irrevocable for a
period of one i year ivr for the period of the Agreement
between tiyracuse 1 'niv4,rsity and [Meal 200, Cameral Ser-
vice Empltwees' International 'Union,. dated September I.
1974, whichever shall oteuir sotmer, and shall thereafter he
renewed for earlv periods unless rooked by me no later
Than fifteen (15) days immediately preeeding the termina.
him, of stub Agreement or one (1) year -from the date shown
below, whichever oeciirs sooner, Such revocation most LW
in writing hearing the date revoted and my signature.

I release the. University from any and all liability for
making this check-olf from my pay.

Date

Address

(Employee) Print

Signature

Soc. Sec. No.

4
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Section 2. Upon receipt by thy University of an individual
written authorization tot the form set north in .Section 1), the
University shall, \slide this aiithormation and this Agreement
'remain ill tilled, deduct. 'from the -employee's :pay each month
amount equal to the monthly membership guns and illiti0(011
ees in Local 200, CSEIV and 11:11011kIt the money thus de-
-ducted, together with a list of names of the employees from
whose e.irmorts the deductions Were Made,. to Local ;100, CSEIC
on or before the 15th day of the month following that mouth in
'Wind) dedociams are 11 ilo. No deduction shall be made -for any
il11101111t of 11101Wy '1.Ireatcr th,eti olit 11:1001',. monthly member..,
stop Lbws and initiation fives ,u all deductions shall normally
be made on the second pay period each month.

Section 3. Local 200. GSEll' shall certify in writing and sub-
nut to the University the amoma of its regular monthly..dues
Mid Mali 11.1011 kV!. ht detected the provisions of this
Article. If the amount of regular monthly ,lis and initiation
tees is changed during the term of the Agreement, Local 200,
CstiEll: shall c. `lift' in writing to the University the nature and
effective date of the change thirty (:31)1 days prior to the change,

;Section 4. Local 200, CSFAU shall iiidemilifv ;old protect the
University against all forms of liability and claims whi.o may
arise by reason of the University's compliance with this Article.

ARTICLE. VI

Nondiscrimination

Section I. It is agreed by the University and the that
neither party hall discriminate against any employee or appli-
cant or any Union member or applicant for membership ian the
Union beiwise of race. sox, color, creed, national origin, age,
lawful and for lawful political activity, or Ie-
cause of his or her activities in the Union.

Section 2. An employee shall not he prohibited by either party
from engaging lawful political act;vities as lime, as such ac-
tivity does not conflict or _interfere with performance of their
University duties.

ARTICLE VII

Strikes and Lockouts

Section I. Diming the term of this Agreement, there shall be
no strike, work stoppage, slow (limo, interruption or picketing.
Should any employee be proven to encourage or participate in
the violation of this Article. he shall he NIIIfrki to discipline,
including discharge and such action shall not be subject to the
grievance procedure or arbitration.

Section 2. The University agrees that during the term of this
Agreement there shall be no lockout,
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,ARTICLE

Lbor-Alanagement Committee
section t. A Laio,"\L",,,,,g,niilit ciwonlitt,4. shall in, ,Astah.

hshed wherem emplo)ces vied by this Agreement 'mot to (96-
tTeti 5) Allt) re1ve.etttatl,c' ut Syracuse 1:11i VrSitY Shall nOrinallY
meet on the ,first Wednesday of each 'mot th, Such Committee
shall meet to discuss current job-related problems.

'Section 2. Any member Of the Union selected to serve on this
Committee shall lw allowed leasonable time oll (solnect to work
requirements at the tune of rimlucst) for the perlormance of such
duties. but the VIM ersity shall not be required to pay such
employees ,for time spent beyond the empliqev's normal work
hours. -The (:ommitte..'s meetings will ho held at a place desig-
nated by the Uinversity at a 11111illallY eons enit'llt

ARTICLE lX

Wages h Classification,

Section 1. Einploers will be classified act mIling
or occupations and codes listed in Appendix I.

,Section 2. a) General increases for employees
through 9 will be as follows;
Grade

!,)

8

5
4

2
1

July 1. 1971
$.29 ivr hour
.28 per hour

per hour
.25 per hour
.21 per hour
.23 per hour
.20 per hour
.20 per hour
.20 per hour

Juhrl 1975
t..27 per hour
.26 per hour
.24 per hour
.23 per hour
.22 per hour
.21 per hour
.18 per hour
.18 per hour
.18 per hour

I)) The rate schedule for Grades 1 through 9,
July 1, 1974 increase, will 1w ils loPows:

to the titles

in Grades 1

July 1, 1976
$.33 per hour
.32 per hour
.30 per hour
.29 per hour
.27 per hour
.26 per hour
.20 per hour
.20 per hoot
.20 per hour

including the

Grade Alaxant4 ?I I 2 3 4
9 4.135 4.215 4.305 4.395 44185

8 3.955 4.035 4.115 4.195 4.285
7 :3.765 3.835 3.915 3.995 4.075

3.595 3.665 3.735 3.805 3.885
5 3.435 3.495 3.565 3.635 3.705
4 3.265 3.325 3.385 3.445 3.515
3 :3.085 3.135 3.195 3.255 3.315

2.985 3.035 3.085 3.145
1 2.755 2.805 2.855 2.915 2.975

c) Group leaders for the I through 9 grades, will he paid on
progression of the grade next higher texcept Janitor which is
two steps higher) than the workers they lead.

d) 1.;inployees in Grades 1 through 9 not yet at the maxi-
mum rate for their grade will be reviewed every three (3)

6
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;months, and based on satisfactory performance will be ad-
yanced to the nest ste., until they reach the maximum rate for
their grade.
Section 3. I f Ilinv ersay repre.sentat ive with appropriate

supervisory authority reque,ts an employee ti perform the total
work of a higher ,classification for a imninaro of one full shift,
the employee .shall receive the minimum pay fa for the higher
classification tor that shift, or his regular rate. whichever of the
two is higher.

ARTICLE X

flours of Work and Overtime

Section 1, Nothing m this Agreement shall be construed as a
guarantee Or limitation of hours to be worked per day. per week
or ,for any label period of time Or Os is limitation on the right of
the University to require reasonable amount of overtime work.

Section 2. The normal workweek is forty (40) hours sched-
tiled consistent with the needs of the University.

Section 3. Except as specifically provided herein, the normal
workday will he eight (8) hours with time off without pay for
lunch. The normal workweek will be five (5) scheduled days.
(Daily and weekly work schedules shall lx made by the Uni-
versity and such schedules may be changed by the University
from time to time to meet varying conditions.)

Section 4. Time and one-half the regular rate of pay shall he
paid for ,all hours worked in excess of eight (8) hours in any
one -workday or in excess of forty 140) hours in any one work-
week but an employee shall not be entitled to both weekly
and daily overtime pay. If an employee is -required to work on
anv of the included -holidays he shall be paid, in addition to his
holiday pay (if he is entitled thereto) one and one-half times
his regular straight time hourly rate for each hour worked on
such day. For the purpose of computing overtime, paid holi-
-days, paid vacation. paid personal time, paid sick time, or any
other paid time off covered in this Agreement, shall not be
considered time worked except with reference to paid holidays
as provided in Section 6 below. Opportunity for overtime work
shall be rotated within a shop provided the employee has the
skill and ability, to perform the required work. Qualified em-
ployees who refuse overtime shall be charged as if they had
worked and will be rescheduled accordingly.

Section 5. All work performed on the second scheduled day
off in a workweek shall be paid for at double the regular rate
of pay.

Section 6. When h holiday occurs during the normal work-
week employees who are entitled to holiday pay for such day,
Shall be paid time and one-half for overtime worked on the
first scheduled day off in the calendar week in which such holi-
day occurs. This provision does not apply to those employees
who have been absent for any other day in that week.

7
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Section 7. The first shift is any shift that regidarly starts at
or after 5;00 aan. but before 2;00 p.m. The second shift is any
shift that Tegnlarly starts or atter 2;00 pan, but before 10i00
pan. Thu third shift is Jo shall that regularly starts at or after
10;00 p.m, but before 5:00 ,r.m.

Section 8. Posting of overtime worked by location will be
maintained on m anima basis within each location and up-
dated no less than monthly.

Section 9. All employees who regularly work any shift start-
ing Alter 2;00 p.m. shall reel:Ike iu uelehtiun to normal pay, a
'.$0,15 per boor thilerential.

ARTICLE XI

Seniority

Section 1. Seniority is defined as the length of service of any
employee, starting with the employee's most recent date of hire
on a lull time basis.

Section 2. Each new employee engaged by the University
shall be deemed, for the first sixty (60) days of his employment,
to bw engaged for a trial or. probationary 'wind during which
period the U.niversity may discharge such employee. and .such
discharge shall not be subject to the grievance procedure. Our-
ing such period, the employee shall be entitled to no seniority
rating or right. if such newly hired employee has successfully
completed the probationary peri(xl, the employee shall be cod-
ited with seniority as of the date of hire. Effective ,September
I, 1975, the current sixty (60) days probationary period will be
reduced to forty-five (45) days.

Section a. Overall seniority as defined in Section 1 above.
shall constitute the occupational seniority of all occupations, in
the event that it is necessary to transfer layoff employees from
a closed hall, the employees used to fill in will have occupa-
tional seniority for the summer assigoment dating from the first
day of employment. In the event of a permanent hall closing.
affected personnel will be reassigned to open jobs within their
occupation in other halls or displace employees in the same
occupation with less seniority.

Section 4. In the event of a layoff. the University shall de-
termine the number of employees, the occupations to be af-
fected and such layoff shall be in accordance with occupational
seniority provided the remaining employees in such Occupation
have the skill awl ability to perform the required work of such
occupation. Employees affected by lack of work shall have the
opportunity to displace an employee with less service within
the occupation that the affected employee previously held. In
the event of recall the employee with the greatest occupational
seniority Minx.. recalled first.



Section .5, Recall for summer or temporary ANSighlIll'Ilt will
matte -(runt A meal-Hist based on overall seniority by oven-

Palo)! vtoPloYev+. 111 the.vvvill the recall list, by
classification h livenlen esban msled, epliq cc: will be recalled to
the open job, regardless of oct pation, by seniority. Emilio) ves
can refuse the job if it is more than one classification below
the employee s occupation, Failure to report alter second recall
or a job xs Ulan one classification will result in the employee

losing recall privileges for the period of shutdown. Employees
so recalled will be paid at the rate of the job.

Section 6. The, CoRersit) agrees that any employee wbo, is
called in for such temporary or summer assignment shall be
guaranteed a minimum of Jour (4) hours pay or work at the
prevailing rate of the job assigned.

Section, 7. Es,I0oyces covered by this Agreement shall lose
seniority Jos the loilowg reasons,:

a) Discharge for just cause.
b) Resignation or retirement.
c) After having been on layoff for a period of one year or

longer,

(I) Failure to contact the University within thre working
days of receipt of registered letter with reference to a

e') Failure to return to work %%hin seven working Jays
after receipt of registered letter in reference to recall.

I) Failure to letiro lu work immediately at, the expiration
of ativ authorved leave of absolve or failure to notify
the enisersit of the reason for any absence within
three consecutise ss orkdays.

ARTICLE XII

Transfer and Promotion

Section IMIAIIlt full-time vacancy for a job
occurs the University will post notice of sod' vacancy for a pe-
inid of three i3) days in the work area where vacancy exists.
If no qualified candidates are available within the walk area
the University has the right to hire from any sourm but pref-
erence will be given to presently employed personnel.

Station 2, A transferred employee shall serve a trial period
of up to sixty (60) days, during which time his qualifications
shall be judged for permanent transfer. After completion of
this trial period, the employee shall be given credit for this pe-
riod toward his new occupational minority. Any trial time in
the nesv occupation shall Ix. credited to the employee's former
occupational seniority in the event he is deemed unqualified
for the new occupation. Effective September 1, 1975, a trans-
ferred employee shall serve to trial period of up to fort -five
(45) days.
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ARTICLE XUI

Discharge and Discipline

section 1, It ins mutually agreed that no employee who has
been employed :beyond th probationary pelioil will be dis-
'charged or disciplined without just and adeniate cause, .fuel
that such cause Shall IX' StljOct, to the provisions of the griev-
ance procedures of this Agreement.

Section 2. It is also understood that any charge levied by the
Employer Villplik}ek, will he substantiated with
reasonable amount .,f proof.

Section 3. 1.7.si.pt in emergency situations, the Employer will
notify the Union. in writing, normally within three (3) regular
working days, w hen it discharges an employee and ge a rea-
son fur such ;whim. The Employer ss ill also notify the Union
when it takes other disciplinary :lotion.

Section 4. Unless much ease of discharge or discipline is
processed through the normal grievance procedure within five
(5) working clays of the date of such discharge or discipline.
such action shall be deemed as taken for just C411m,,

ARTICLE XIV

Grievance and Arbitration

Section 1. A grievamv shall be any matter involving inter-
pretation or application of this Contract and shall be subject to
the following procedure:

Step 1, A grievance shall be first raised orally by the cm-
ployee with or without Union representation, to his immediate
supervisor.

Step 2. Any grievance unresolved in Step l skill be redneed
to writing. signed by the employee or his Union representative,
and submitted to the einployee s appropriate department direc,-
for within five (5) regular workdays following the occurrence
giving rise to the grievance. Within ten (10) regular workdays
after timely receipt of the written grievance, the appropriate
department director shall give a written answer to the employee
and the Union.

Step 3. If the grievance is not resolved in Step 2, the Union
shall notify the University Personnel Director. The Union and
the University Personnel Director shall meet .at a time mutually
convenient, for the purpose of resolving the dispute. This meet-
ing shall be held within ten (10) regular workdays following
delivery of the department director's written answer in Step 2.

Step 4. If no satisfactory settlement is made in Step 3. and
if the grievance concerns an alleged University violation of an
express provision of this Agreement, then the Union has thirty
(30) calendar days after the Step 3 meeting to submit the mat-
tes in writing (copy to the University) to a mutually agreed on
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arbitrator, or, if none, to the American Arbitration Assoeiation
Fitt .aceortlanee with US 'voluntary arbitration toles. The decision
of the arbitrator shall be final .oil binding on each party. Snell
arbitration skill he held, tt possible, doriog normal work hours.

Section 2. The arbitrator shall have no power to add to, sob-
tract from or change ally of the provisions of this Agreement
nor shall he have the power to imply any obligation not ex-
pressly set birth in this Agreement. No award shall be effective
retroactively Iwynna the date the grievance was first raised
orally with 'the supervisor.

Section 3, The fees .and expenses of the Arbitrator shall 1
shared opially by the University and the Colon.

Section 4. Any settlement between the University and the
Union at any stage of the grievance procedure shall be binding
on the 'University, the Union and the aggrieved employee or
empli

Section 5. Uolss the grievance is raised, served in -writing,
referred, appealed. and submitted to arbitration wohni the tune
limits at each stage herein set forth, and which may be ex-
tended only by the written uonsent of both the University and
the Union, it ;hall be deemed that the parties have waived the
right to arbitration and the matter shall be deemed closed.

ARTICLE XV

Disability Benefits & Sick Leave Plan

Section I. The University agrees to provide .t disability bow.
fits plan for both -on the job" and -off the job illness, or
injury, for both regular full-time and regular part-time eligible
employees with more than one year of credited service. The
employee's contribution will be one-half of one jwrcent of
wages up to a :maximum oi one ($1,(10) dollar per week.

Section 2. The plan provides eligible employees each jpilary
1 with three (3) days of normal pay at base wage rate for ab-
sence due to injury or sickness (luring the calendar year, (See
prorating proviso for those employees who complete one year
of service during calendar year.) After these days an. used.
each additional day of absence for disability will be covered
under the Disability 'Benefits Plan and weekly benefits will 1w
paid at the rate of 70(:', of the first $142.87 of straight time
wages and at the rate of fitr of the remaining straight time
wages for twenty-six (26) weeks in any fifty -two (52) week
periocl.

Eligible part-time employees will receive disability benefits
,calculated on their average straight time earnings for the six (6)
week period immediately preceding the date of disability. Maxi-
mum daily rates will be calculated at the rate of one-fifth of
maximum weekly benefit (or as defined by New York State
Statutory D.B.L.).

11
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If 'file 'employee is Still unable to return after twenty -'is (26)
Weeks lie 111:1V use, at that time, Any additional days accumu-
lated AlialOT :former plan of October 1.960 and credited as
of December 31, NM.

Section 3. a) bi order to recrive disability ibenelits the em.
ployce must comply with filing requirements under Workmen's
Compensation ondlor Disability Benefits laws.

b) When it appear., that there is abuse of Disabihty Benefits,
the eitiploSee must lie ads ised ni wnting, in advance, that med-
ico! evidence may be required for any period of disability .

Win%) in emplt4ee is advised that he has been using eseessise
disability benefits or abuse is su.spei ted, the Disability Benefit
usage revert] Iii question sill lw outlined in a arning, mum-
random and the employee moy be requested to submit medical
evidence when additional disability benefits are used.

Cases requiring a doctor' certificate for each absence due to
illness, when abuse of disability benefits is 'scispreted, will be
periodic-one reviewed for the purpose of determining w holier
such penalty may be eliminated. If such ropiest is made by
the employee, this re \ iew may Lrke plate three i3) months after
such notice was issued, And win be routinely reVicwol for the
same purpose every six (0) months. The Union will be informed
of action taken upon request.

Section 4. If the employee covered by this plan has not 'wen
.absent In the calendar year tine to an injury or illness, the em-
ployee will receive iota to three t31 days pay as a bonus. Pay will
1w calculated at the hourly rate in effect as of the last week in
Dei.1111Rr,

If the employee completes one full year of continuous service
during the calendar yPor he will In' credited with full pay for
sick days is fellows:

Completion of one year in the period of January 1 through
April 30-3 days

Completion of one year in the period of slay I through
August 31-2 days

Completion of one year in the period of September 1 through
Deccmhr 31--1 day

Each employee so credited would then be eligible for 70'1
days as in Section 2 above.

Section 3. Set. "'Disability Benefits Plan" ,booklet for details.

ARTICLE XVI

health Care Plan

Section I. The University agrees to continue .for the life of
this Agreement, the Health Care Plan as imwmIttl September
I. 1974. This will include changes in benefits provided for eli-
gible employees who are enrolled in the "Plan at that date or

12
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who may become members of the flan" during the lift. of the
Agreement, Details of the -Plan' are available in the Group
Health Care certificate which will Include the .tollowing:

Section :2.

Maximum 'Benefit; $50,000

Deductible: i50 per insured indivitlaal per calendar year,
limited to maximum of $150 per family per year.

Coinsurance; My: --;10'

Stop Loss Agreement; The maximum paymelit per insured
individual for deductible and coinsurance will be lim-
ited to $1000 for the balance of 1974 (September 1,
1974 to December 31, 1974) and for calendar year be-
ginning P:175.

ln-flospiial: $500 in toll, then ti0'.; lot any remaining costs.
Surgical: No deductible; to:list:Noce,

Maternity: $300.00

Contributions: The employee's share of the cost will not
hey increawd (hiring the life of this Agreement.

Section 3. Employee .contributins for Group Health Plan
»ill be waived for any weekly pay period in which employee
receives only disability benefits. The waiver of premium will
not extend beyond the duration of benefits under the Disability
Benefits Plan.

ARTICLE XVII

Group Life Insurance

Section I. The University will provide Group Life Insurance
coverage for eligible employees of those cc .red by the Agree-
ment as follows:

a) Under Plan A, $3,000 of life coverage and $3,0(x of
Accidental Death do Dismemberment on a 114m-con-
tributory basis.

b) Additional insurance may be purchased by the em-
ployee on a shared cost basis at rates currently in
effect.

Section 2. Employee contributions for the Group Life Plan
will be waived for any weekly pay period in which an em-
ployee receives only disability benefit. The waiver of premium
wilt not extend beyond the duration of benefits under the Sick
Leave Plan except as provided in the Croup Life Insurance
Plan.

Section 3. Details of the Plan are described in the Group Life
Insurance booklet.



ARTICLE XVIII

Bet irement

Section Eflective September I 1975, the, ersity will
establish a:non-contributory lietnnent Plan for m-
ployees as billows:

a) Effective September 1, 1975, the University\ monthly
benefit amount will 1N the gre.iter of

I) Forty-five (5) percent of the highest average of list,
(5) years earnings nr the last ten (11.))vears of sett ice,
increasing by 12'; for each additional year ,Of Ner,ve
beYoid ten )10/ }cars to a 1114-0M IM of fatY'fie (53)
percent for thirty t30) years of service, ollst by
63!-1; of the employee's primary Social Security ben-
efit, or
The it-mount of benefit earned as of September 1. 1071
for employees who have qualified for benefits under
the former Pension Plan.

II) Surma! retirement date is age 65 with ten 00) or more
years of credited service.

c) Early retirementan early retirement benefit with ac-
warily reilneet1 benefits may be payable to employees
who reach age 62 with ten (10) years or more of
credited set's lee.

(1) Vest ing-100r: vested benefits after fifteen (15) year
of credited sere ice.

4.) Optional retirement betiefi6prior to retirement. in lien
of lift. income, an employee tali elect ionic and
benefits to spouse. or ten (10) or twenty (20) Certain
Payments both as computed by actuary tables.

ARTICLE XIX

Holidays

Section 1, There will he ten (10) paid holidays each calendar
year. The seven (7) scheduled holidays are:

New Years Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving

Christmas Day
Section 2. Two (2) holidays will be granted at vatyin times

dependent upon the University schedule. The exact two (2)
days will be announced each year no later than the last day
of Fehmary.

Section 3. An employee will have the option of electing any
day as the tenth holiday providing he notifies his supervisor at
least one week in advance of the day he chooses.

14



Section 4. :Pay for these holidays will he given to all eat.
:p1rivees actively cmPloYed On the 'day heron and the day" .after
Ninth holiday, eneseused also nee on the last scheduled work..
ing day 1settire, or the .first sdicduleil \corking day after the
liolidav will make the employee uirb ihlr for pay for the htiti-
day. ;1:::mployees shall not relelVe holiday pay for holiday oc-
earrng daring periods when they are nut scheduled to work
or are no lay off.

Section S. If ..m of the above paid holidays antler Sections
1 and :2 shall fall's n . Saturday, it shall he obsersed on the
preveding Friday.

Section it, 1f any of the above .paul holidays cinder Sections 1
and 2 shall fall on a Sunday, it shall observed on the fol.
lowing Monday.

Section 7. An eligible employee shall receive eight di) hours
pay At his regular straight time hourly rate for each holiday.

ARTICLE XX

Vacation
Steno') 1. Vacation with pay shall be granted to eligible em-

ployees covered by this Agreement in accordance with the
following sehedide, and subject to the qualifying requirementsset forth herein.

ContintIOUS Service
Completvi 1 through 5 years
Complete( 6 y.irs
Completei 7 years
Completet 8 years
Complete, 9 years
Completes 10 years
Complete( 11 years
Completed 12 years
Completed 13 years
Completed 14 years
Completed 15 to 20 years
Completed 2(1 years and over

Amount of Vacation
2 weeks (10 workdays)
2 weeks and I day.
2 weeks and 2 days
2 weeks and 3 days
2 weeks and 4 days
3 weeks (15 workdays)
3 weeks and 1 day
3 weeks and 2 days
3 weeks and 3 days
3 weeks and days

weeks (20 workdays)
5 weeks (25 workdays)

,Section 2. The vacation year shall be the calendar year. and
may he taken at any time during the normal shniclown periods
of the Food Servic operation, at times mutually agreeable to
the Employer and employees.

Normally, pay in hen of vacation will not be granted. Also,
vacation cannot be accnied from year to year.

Section 3. If an employee is transferred to another depart-
ment, any vacation time accumulated will transfer with him.

Section 4, if a University-recognized holiday falls within an
employee's vacation period, the day shall not count as a vaca-
tion day on the employee's record.
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Section 5. vacuum" requests should rcoeiced by the :ein.
ployee's supervisor .it least ten lid) clays neforc such 'vat.'ation
To order that pa) fin this period may fie matt. lietore tla catn.
lion period Is-culs

Section d. Vat anon pav tvall hi' cakidateti by tnithit#ittg
the regular straight tune 'boort) rate the .uiplo)ei. 01111.i. TV*

Vtil t' it he Lai workl.d, by the number ol Nt Olik hours per week
in In, horinal Hi) to O MAill11111 of torts 141

lunit. 1%1 \%t Ck.

Section 7, Eillpitiv-0, ho wink .t toll . bViltile (in lump,
pet for months CV) \1.14.0 ur ohe e.hll t .111-
(1a )ear will In 1 ritrtlrtl tt the Natation helletits outlined .11)0% e,

'Section S. l'Armlo)ces who work a foil stbt dule. but not less
than Itenty (2(11 hunts 1141' Nvt'lk 111 .1 ha ".Is it))
itpintha 426 ull.'"A) hilt 14.Y. th.114 nine W) months (3!) sceeks)
per 1.1,11.14r ar. w lei etse prorated vacation Isnefits,

ARTICLE XXI

Leave of Absence

Section t, Each regular full-tone employee must have It
least one 11111 rear ut vont111110tIs tiVrt 11,1' to to
ft)r 411)510111'1. without pay. Such leave ma) be granteil
for .t pivotal np to year.

.Section. 2. APPIluillam for leave of absence ropiest sluerld 141'
SIOMOttett, to 1111* Sipervihor and ap-
proval should not be unreasonalny ithlield. The work rt..
ittliresitetits of the Urnsersity may constitute a -valid ieason for
whhohli»g appnw al for lease of absence. Tin.. request wig 1w
sidled to appro. al by the Director of Personnel. The Union
will In' OOt111131 of approval requests.

Scel1011 3. Au employee who is .1 member in good
standing of the Group Life and Health Insuratitx. Plan may
continue thi coverage wink. on apioed lease Of absence by
piqtrigill advance the total premium for a period not less than
ma. (1 )111011th.

Suction 4. The sentorit). of the employee 'sill tiot Inokn
our will the time spent on leact. of absents. In' COUIttet1 toward
total seniority.

Section! S. Any employee who, thirilig his leave of absence.
is employed elsewhere without prior permission or who fails to
return immediately upon expiration of his leave of absence.
shall be deemed a voluntary quit.

ARTICLE: XXII

Personal Business

Section I. EinPloYeei with one (1) year or more continuous
service will lx allowed two (2) days of personal leave with pay
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for eight (ti) hours at their regular straight time hourly rate for
each such day during each ealendin year.

Section 2. Employees should ropiest such pemtmal leave 'for
personal business purposes ham their supervisor before 1100
04ritick noon 1,n) the day prior to the tiny 'requested.

Section if, due to shortage of personnel or any 'mason 'in-
voking job requirements, the University is unable to :grant midi
personal leave nt tin, time roe, tested, another day shall be sub-
stunted on it mutually agreeable basis.

ARTICLE XXIII

BolIctin Boards

Section 1. The Union shall have the right to have notices
posted on bulletin hoards designated for such Plirpt)St

Section 2. MI such %%ill be submitted to the Director
of Personnel or his designated wpresentative and such notives
101 be posted by the ,Union and restrieted to Union meetings
and announcements, Union elections and results thereof, and
social mid recreational affairs.

ARTICLE XXIV

Educational benefits

'The University agrees that educational opportunities are
available for both the employees covered by this Agreement
ind their families, It an employee dies at a time when one of
his 111 ollege and receiving rdur,,dtionul benefits
under this Article, that dependent will continue to receive the
educational benefits pros ided in this Article.

inhumation contenting eligibility for tuition-free opportu-
nities for an employee's children and spouse may be obtained
from the Personnel Department through the employee's su-
pervisor.

ARTICLE XXV

Death in Family

Section I. The University agrees that up to three (3) days of
leave with pay for which the employee would otherwise be
,scheduled to work will be authorized within five .(5) days from
date of notification of death in the immediate family. Bequests
for extension of leave beyond the three (3) days may be
charged to earned vacation, if such extension seems justified
by the employee's supervisor.

Section 2. The immediate family includes mother or father,
foster or stepparents, husband or wife, son or daughter, sister
or brother, mother-in-law, father-in-law, daughter-in-law, son-
in.law, brotherin-law. grandparents and grand-
children.
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ARTICLE XXVI

Court and Jury Duty

The University agrees that, for all employees covered by
this Agreement. n Will pay eakli employee the difference be.
tWetli the jury or court tee and the employee's base hourly
straight time rate, prosided said employee has notified his su-
pervisor with proof of his subpoena or notice to serve.

ARTICLE XXVII

Viilunteer Fire Fighting

The University agrees that the full pay of an employee eon-
unties during the time spent by, him during his normal working
hours in fighting fires, proided he is -a bona fide member of
such loot that is engaged, in the activity and has presented such
proof as required by the University.

ARTICLE XXVIII
Call Rack Pay

Tlu., University agrees that any employee covered by this
Agreement who is vaned hack, after completing his regular
shift and leaving the premises, or is called in prior to his nor-
mal work schedule, shall be guaranteed a minimum of three
(3) boors pay or work at the prevailing rate, Any employee who
refuses assigned work shall not Ix. eligible for this guaranteed
minimum.

ARTICLE. XXIX

Rest Period

Section I. The University agrees that all employees covered
by the Agreement will continue to receive a paid rest period of
Wen (15) minutes during both the first and the second half
Of each regular workday.

Section 2. Any employee who works twelve (1.2) consecutive
hours or more shall be reimbursed at the rate of 82.50 for a
meal or supplied a meal,

ARTICLE XXX

Wash-up Time

The University agrees that ail employees covered by this
Agrcament shall have a period of five (5) minutes immediately
after punching in and five (5) minutes before punching out for
the purpose of washing up and changing clothes.

18
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ARTICLE XXXI

Agreement ISubject to Applicable Law

In the event any i:ipphcalile law or court or administrative
order or ruling is or shall he in conflict with any provisiom of
the Agreement, the provision in such conflict shall be made by
:mutual agreement to conform to the law, order or ruling ?old
otherwise the Agreement shall continue in full force and effect.

ARTICLE XXXII

-Notice or Communication

Any notice or communication shall be conclusively deemed
for all purposes hereunder to be effectively given if delivered
or sent by mail addressed, in the case of the Union, to the
President of the Union with a k ON' to the Union Divisional

.President, ;ind. in the case of the University to Syracuse Uni-
versity, Syracuse, New York, Attention: Director of Personnel.

ARTICLE XXXIII

Duration of Agreement

This Agreement shall become effective as of the date of its
signing and skill continue in effect until August 31, 1977, at
midnight, and shall he automatically renewed from year to
year thereafter, unless at least sixty (60) days prior to any ter-
mination date either party serves written notice on the other of
a desire to amend or modify the Agreement.

19 30
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ARTICLE XXXIV

Application of Contract

This Contract shall be binding on the parties hereto and their
successors or assigns.

The -undersigned are duly authorized representatives of Syra-
cuse University and Local 2(X) of General Service Employees
International AFL.C10 and hereto have executed this Agree-
ment on the date and year indicated below.

For the University For the Union

. LAASTKA,j6.11,tt 41 cm'
,

by: Clifford L. Winters. jr. by: Walter J. Butler
Vice Chancellor flr President
Administrative Operations Date: October 11, W74

Date: October 11. 1974

Negotiating Committee

CielCorweas, 49
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APPENDIX I

FOOD SERVICE

Grade 2
Hostess
Kitchen Helper "A"
Kitchen IIdper "B"
Snack Bar Helper
Baker Helper
Cashier

Grade 3
Cook's Helper
'J'anitor
Kitchen Helper Leader
Snack Bar Attendant

Grade 4
Sandwich Maker

Grade S
CookSecond
Janitor Leader

Grade 6
Baker "B"
Store Boom Helper
Truck Driver
Catering Assistant

Grade 7
First Cook

Grade 9
First Cook (Large Ha ll)
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SYRACUSE UNIVERSITY

euisusst.t. uiri at KA CMC. PM( 10111. 113210

September b, 1974

Mr. Walter J. Butler, President
Service Employees International Union
3060 Erie Boulevard East - Box 1200
Syracuse, New York

Subject: New Agreement - Implementation of Pension
provisions for Cortain Employees

Dear Mr, Butler:

This will confirm the understanding reached in our recent meeting
concerning pension benefits for represented employees in the Food Service
Department who will retire during the life of the new agreement.

In the event an employee retires, during the life of the agreement,
upon reaching age 65 with at least ten (10) years of credited service, the
employee will receive the higher pension benefit as calculated under the
old plan or the new plan.

Vesting and other retirement options will be calculated under the
provisions of the new plan only.

Very truly yours,

William J. EscAenfolder
Director of Personnel
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PREAMBLE

This is a Labor Contract made and entered into this 1st day
of July 1974, by and between SYRACUSE UNIVERSITY
(hereinafter called the EMPLOYER or the UNIVERSITY)
and Local 200, GENERAL SERVICE EMPLOYEES'
INTERNATIONAL UNION (hereinafter called the UNION,

ARTICLE I

Purpose and Intent
The purpose of this Agreement is to promote and maintain

good relations between the University, the Union, and the em-
ployees represented by the Union and to make clear the basic
provisions upon which such relations depend. It is the intention
of both the University and the Union to work together to pro-
vide and maintain mutually satisfactory terms and conditions of
employment and to prevent, as well as adjust, misunderstandings
or grievances related to employment arising hereunder.

ARTICLE II

Recognition

The University recognizes the Union as the sole bargaining
agent for the purpose of collective bargaining in respect to rates
of pay, wages, hours of employment and other conditions of
employment for all full-time and regular part-time employees
in Physical Plant Department, excluding students, seasonal tem-
porary employees, supervisory and clerical. The bargaining unitis as described below.

Custodial: All employees (excluding the supervisor, di-
vision foreman and unit supervisors );

Steam Station: all employees (excluding the supervisor);
Mail, Tekphone and Warehouse: All employees, including
the fulltime outgoing stamp machine operator in the Mail
Room (excluding the supervisor, salaried employees in the
outgoing mail section, and all telephone employees);
Electric, Plumbers and Steamfitting: All employees (ex-
cluding the department supervisor, the electric supervisor,
plumber supervisor and steamfitting supervisor);
Machine Shop and Garage, and Tin Shop: AU employees
(excluding the department supervisor, and the supervisorof the machine shop and garage, and ihe supervisor of thetin shop);

3
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Carpenters, Painters and Masons: All employees (exclud-
ing the department supervisor, and the supervisors of the
carpenters, the Slipervisur ui pidsitert. and the supervisor of
Mauna);
Laborers and Grounds: All employees (excluding the de-
partment supervisor, and the supervisors of laborers, the
supervisor of grounds, and the chauffeur);
Night Operations; All employees (excluding the super-
visor);
:Dormitory Maintenance; All employees (excluding the
director of dormitory maintenance, the assistant director of
dormitory maintenance, the supervisor of housekeeping, the
assistant supervisor of housekeeping, the maintenance
supervisors and assistant maintenance supervisor);
Purchasing; The hourly paid non-clerical employees work-
ing ot the warehouse at Ainsley Drive ( excluding super-
visors and all other employees);
Bookstore: The stockroom clerk employed at the warehouse
at .Ainsley Drive and the truck drivers (excluding super-
visors and all other employees).

Definitiows:
A full-time employee is one who is hired for a work schedule

of not less than five (5) days per week, eight (8) hours per day
and twelve (12) months per year.

Any employee working on a planned basis at least twenty
(20) hours per week twelve ( 12) months a year or forty (40)
hours per week on at least a nine (9) month basis is considered
a regular part-time employee.

Any student, regardless of academic load, working forty (40)
hours per week on a regular planned twelve (12) months basis
is considered a full-time employee. A student working less than
forty (40) hours per week while carrying not less than six (6)
hours of academic work per semester is classified as a student.

ARTICLE HI
Management Rights

Section 1. Except as otherwise specifically provided herein
and subject to terms of this Agreement, all rights, functions and
prerogatives of management will remain vested in the Uni-
versity, such as the right to hire and right to discipline or
discharge for proper cause, the right to decide qualifications.
the right to lay off for lack of work or other reasons, the right to
discontinue fobs, the right to make rules and regulations gov-
erning conduct and safety, the right to determine hours and
schedules and assignment of work, to require reasonable stan-

4
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dard of performance and maintenance of order and efficiency,
the right to promote and demote, the right to hire students (for
jobs traditionally and normally performed by students) without
reference to this Agreement and the right to sub-contract work.

Section 2. The University agrees that subcontracting of
construction trades work will be based on business reasons only
and will not be intended to harm or undermine the Union or
employees. No employee will be laid of for lack of work during
the period in which the work of his particular occupation is
being performed by a construction trades subcontractor for
'lieutenancy purposes or for renovations and remodeling of
projects that have been traditionally performed by this unit.

ARTICLE IV
Union Security

Section 1. Each employee who on the date of signing this
Agreement is a member of the Union and each employee who
becomes a member after that date shall, as a condition of
continued employment, remain a member of the Union for the
duration of this Agreement.

Section 2. Each new employee hired on or after the date
of signing this Agreement shall, as a condition of continued
employment, beginning on the day following expiration of his
sixty (60) day probationary period, acquire and maintain
membership in the Union. Effective July 1, 1975, the proba-
tionary period will be reduced to forty-five (45) days.

Section 3. An employee's membership shall be deemed
maintained so long as he tenders the uniformly required
monthly dues to the Union.

Section 4. All present employees who are not members of
the Union shall, as a condition of employment, commencing
sixty (60) calendar working days after contract signing and
continuing during the term of this Agreement while employed
in the bargaining unit and so long as they remain non-members
of the Union, pay to the Union each month a service charge as
a contribution toward the cost of the representation of such
employees. The amounts of such service charge shall be
equivalent to the amounts required to be paid as Union initiation
fees and dues by those employees who become members of the
Union.

Section 5. Notwithstandice the foregoing, any employee
who is required to acquire andlor maintain Union membership
by the provisions of this Article, shall have the right to with-
draw from the Union, without penalty, by submitting to the
Union (with a copy to the University) a written notice of
withdrawal at least fifteen (15) but not more than thirty (30)
days prior to the scheduled termination date of this Agreement.

5



ARTICLE V

Cheek-Off

Section I. Any employee who so desires may have the
'University deduct, on a monthly basis, an amount equal to that
employee's monthly Local 200, GSEIU membership dues and
initiation ices (where applicable) from such erployee's pay.
This request for dues and initiation Imes deductions must be
signed by the employee and the following form shall be
utilized:

DUES DEDUCTION AND INITIATION FEE
AUTHORIZATION:
TO SYRACUSE 'UNIVERSITY
1 hereby authorize you to deduct and withhold from my
wages on a monthly basis the amount specified as clues
and initiation fres (whr re applicable). by Local 200,
General Service Employees International Union, and to
remit the same monthly to 3060 Eric Boulevard, East, Box
1200, Syracuse, New York, or at whatever address such
union may be located if the same is changed following the
signing of this authorization. This authorization shall be
irrevocable for a period of one (1) year or for the period
of the Agree,..ent between Syracuse University and Local
2110, General Service Employees International Union, dated
'July 1, 1974, whichever shall occur sooner, and shall
thereafter be renewed for yearly periods unless revoked
by me no later than thirty (30) days inunediately pre-
ceding the termination of such Agreement or one (1)
year from the date shown below, whichever occurs sooner.
Such revocation must be in writing bearing the date
revoked and my signature.

I release the University from any and all liability for
making this checkoff from my pay.
Date:

Address

(Employee) Print

Signature

Soc. Sec. No.

Section 2. Upon receipt by the University of an individ-
ual written authorization (of the form set forth in Section 1),
the University shall, while this authorization and this Agree-
ment remain in effect, deduct from the employee's pay each
month an amount equal to the monthly membership dues and

6
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;initiation fees in Local 200, CSIU and transmit the money
thus deducted, together with A list of nillIWS of the employees
from whose earnings the deductions were made, to Local 200,
CSEW on or before the 15th day of the month following that
month in which deductions are made. No deduction shall be
made for any amount of money greater than one (1) month's
monthly membership dues and initiation fees and all 'deductions
shall normally be made on the second pay period each month,

Section 3. Local 200, CSI 1U shall certify in writing and
submit to the University the amount of its regular monthly dues
and initiation fees to be deducted under the provisions of this
Article. If the amount of regular monthly dues or initiation .fees
is changed during the term of the Agreement, Local 200.
CSEIC shall certify in writing to the University the nature and
effective date of the change-. thirty (30) days prior to the
change.

Section 4. Local 200. GSM shall indemnify and protect
the University against all forms of liability and claims which
may arise by reason of the University's compliance with this
Article.

ARTICLE VI

-Nondiscrimination

Section 1. It is agreed by the University and the Union that
neither party shall discriminate against any employee or appli-
cant or any Union member or applicant for membership in the
.Union because of race, sex, color, creed, national origin, age,
lawful political affiliation and/or lawful political activity, or
because of his or her activities in the Union.

Section 2. An employee shall not be prohibited by either
party from engaging in lawful political activities as long as such
activity does not conflict or interfere with performance of their
University duties.

ARTICLE VII

Strikes and Lockouts

Section 1. During the term of this Agreement, there shall
be no strike, work stoppage, slow down, interruption or picket-
ing. Should any employee be proven to encourage or participate
in the violation of this Article, he shall be subject to discipline,
including discharge and such action shall not be subject to the
grievance procedure or arbitration.

7
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Section 2. The University agrees that during the term of
this Agreement there shall be no lockout,

ARTICLE VIII
Labor-Management Committee

Section 1. A .Labor-Management Committee shall be estab-
lished wherein employees covered by this Agreement (not to
exceed 7) and representatives of Syracuse University shill nor-
mally meet on the second Wednesday of each month. Such
Committee shall meet to discuss current job-related problems.

Section 2. Any member of the Union selected to serve on
this Committee shall be allowed reasonable time off (subject to
work requirements at the time of request) for the performance
of such duties, but the University shall not bo required to pay
such employees for time spent beyond the employees normal
work hours. The Committee s meetings will be held commenc-
ing at 2:30 p.m. at a place designated by the University.

ARTICLE IX

Wages & Classifications

Section I. Employes will be classified according to the
titles or occupations and grades listed on Appendix I.

Section 2, a) General increases for employees in grades 84,
85, 86 and 87 (trade grade's), and for trainees in the trades con-
tained in these grades, will be as follows:

July 1, 1974 $0.40 per hour
July I, 1975 .35 per hour
July 1, 1976 .40 per hour

Section 3. The rate schedule for grades 84, 85, 88 and 87,
including the July 1, 1974 increase, will be as follows:

Grade Minimum 2 3 4 Maximum
87 4.905 5.005 5.105 5.205 r.305
88 4.795 4.885 4.975 5.075 5.175
85 4.605 4.095 4.785 4.875 4.975
84 4.485 4.545 4.635 4.725 4.815

Section 4. Emile/fees not yet at the maximum rate for their
grade will be reviewed every three (3) months, and based on
satisfactory performance, will be advanced to the next step until
they reach the maximum rate for their grade.

8
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Section 3. Group leaders fur 'grades S4, 85, S0 and S7 will
be paid $0.20 per hour more that the tradesmen they lead.

Section 6. ,Effective July 1, 1974, presently employed per-
sonnel or new .hires assigned trades trainee classifications (which
assignment is within the exclusive discretion of the University),
will progress at the following rates;

Trainee
in Minimum increase of .05/8r, each 3 months Maximum

Grade
,t37 4.10() 16 increments of .05 per hour 4.905
ti6 4.090 14 increments of .05 per hour 4.795
55 4.000 12 increments of .05 per hour 4.605
134 3.960 10 increments of .05 per hour 4.4(15

Section 7. Each Trade Trainee will be 'reviewed each three
(3) months for work performance, If his performance is satis-
factory he will receive a wage increase of $0.05 per hour after
each midi review until he reaches a maximum rate for Trade
Trainee in his trade.

Section 5. At any time a Trade Trainee fails to progress for
two t2) review periods, he will be returned to his former class&
cation mid pay, in the case of a transferred employee, or termi-
nated in the ease of a new hire,

Section 9. a) A committee will be formed solely for the

Tpurpose
of reviewing cases involving progress of Trades

rainees. This committee shall assume no responsibility or eole
comerning the' assignment of classifications or the selection of
personnel for the trades. The committee will ho composed of
two (2) permanent members; one from :management and one
from the bargaining unit, plus two (2) additional members from
management and two (2) additional members from the bargain.
lug unit whose appointments will be temporary and dependent
upon the job in question. The Director of Physical Plant will
appoint the management representatives and the President of
the Union will appoint the representatives from the bargaining
unit.

b) It is agreed that matters dealing with classification and
normal upgrading of Trainees will not be subject to the .griev.
Lowe procedure. The decisions of the committee involving goes-
(ions of progress will be binding.

Section 10. New employees in all grades normally will be
hired at the minimum rate for the job, However, partially
trained or experienced applicants can be hired up to the mid
point of the range for their lob at the discretion of the Director
of Physical Plant or his designated representative.
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-Section 13 a) General increase for employees in grades 1
through 9 will be as follows:

Grade July 1, 1974 July 1,1975 July 1,1976
9 $,29 per hour $.27 per hour $.33 per hour
8 .28 per hour .26 per hour .32 per hour
, .27 per hour .24 per hour .30 per hour
6 .25 per hour .23 per hour .29 per hour
S 14 per hour .22 per hour .27 per hour
4 -.23 per hour ,21 per hour .26 per hour
3 .20 per hour .18 per hour .20 per hour
2 ,20 per hour .18 per hour .20 per hour
1 .20 per hour .18 per hour .20 per hour

h) The rate schedule for grades 1 through 9, including the
July 1, 1974 increase, will be as follows:

Grade Minimum 2 3 4 Maximum
9 4.135 4.215 4.305 4.395 4.485
8 3.955 4.035 4.115 4.195 4285
7 3.765 3.835 3.915 3.995 4.075
6 3.595 3.665 3.735 3.805 3.885
5 3.435 3.495 3.565 3.635 3.705
4 3,265 3.325 3.385 3.445 3.515
3 3.085 3.135 3.195 3.255 3,315
2 2.935 2.985 3.035 3.085 3.145
1 2.755 2.805 2.855 2.915 2.975

c) Group leaders for the 1 through 9 grades, will be paid on
progression of the grade next higher than the workers they lead.

d) Employees in grades 1 through 9 not yet at the maximum
rate for their grade will be reviewed every three (3) months and
based on satisfactory performance will be advanced to the next
step until they reach the maximum rate for their grade.

Section 12. If a University representative with appropriate
supervisory authority requests an employee to perform the total
work of a higher clauification for a minimum of one full shift,
the employee shall receive the minimum pay rate for the higher
classification for that shift, or his regular rate, whichever of the
two is higher.

ARTICLE X

Hours of Work aid Overtime

Sedion 1, Nothing in this Ag. cement shall be construed as
a guarantee or limitation of hours to be worked per day, per

10
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week or for any other period of time or as a limitation on theright of the University respire reasonable amount of over-time work.

Section 2. The normal workweek is forty (40) hoursscheduled consistent with the needs of the University.
Section 3. a) Except as specifically provided herein, thenormal workday will be 'eight (8) hours with time off without

Pay for lunch. The normal workweek will be five (5) consecu-tive days, Monday through Friday, except within the StreamStation.

b) Steam Station
1) Daily and weekly work schedules may be changed bythe 'University tro time to time to meet varyingconditions.

2) The normal workweek, including the time and one -halt and double time days, will be posted and paidaccording to the schedule which will be posted in theSteam Station one week prior to the first workday ofeach month.
3) 11w floating holiday will not be taken during

scheduled six (6) day workweek or if taken during theNix (6) day workweek the personal holiday will notcount as time worked in calculating overtime pay andwill be paid at the straight time rate.
Daily and weekly work schedules shall be made by theUniversity and such schedules may be changed by the Uni-versity from time to time to meet varying conditions.
Section 4. Time and one-half the regular rate of pay shallbe paid for all hours worked in excess of eight (8) hours in anyone workday or in excess of forty (40) 'hours in any one work-week Ina an employee shall not be entitled to both weekly anddaily overtime pay. If an employee is required to work on anyof the included holidays he shall be paid, in addition to hisholiday pay (if he is entitled thereto) one and one-half timeshis regular straight time hourly rate for each hour worked onsuch day. For the purpose of computing overtime, paid holi-days, paid vacation. paid personal time, paid sick time, or anyother paid time off covered in this Agreement shall not beconsidered time worked except with reference to paid holidaysas provided in Section 6 below. Opportunity for overtime workshall be rotated within a shop provided the employee has theskill and ability to perform the eouired work. Qualified em-ployees who refuse overtime shall be charged as if they hadworked and will he rescheduled accordingly.

Section S. MI work performed on Sunday shall be paid forat double the regular rate of pay except when Sunday is part of
it.



the employee's regular scheduled workweek (such as within the

Steam station).
Section 6. When a holiday occurs duringg, the normal work-

week Monday Friday) employees, who arc entitled to
holiday pay for such day, shall be paid time and one -half for
overtime worked on the Saturday in the calendar week in
which such holiday occurs, I his provision does not apply to
those employees whose regularly scheduled workweek includes

a Saturday or who have been absent for any other day in that

week.

Section 7. The first shift is any shift that regularly starts at
or after 5:00 a.m. but before 2:00 p.m. The second shift is any
shift that regularly starts at or after 2;00 p.m, but before 10:00
pans The third shift is any shift that regularly starts at or after
l0;00 p.m. but before 5:00 a.m.

Section S. All employees who regularly work second (2nd)
or third ( 3rd) shifts shall receive in addition to normal pay a
$0.15 per hour differential.

Section 9. Posting of overtime worked by shop will be
maintained on an annual basis within each shop and updated
no less than monthly.

ARTICLE XI

Seniority

Section 1. Seniority is defined as the length of service of
any employee, starting with the employee's most recent date of
hire on a full time basis.

Section 2. Each new employee engaged by the University
shall be deemed, for the first sixty (60) days of his employ-
ment, to be engaged for a trial or probationary period during
which period the University may discharge such employee and
such discharge shall not be subiect to the grievance procedure.
During such period. the employee shall be entitled to no
seniority rating or right. If such newly hired employee has

successfully completed the probationary period, the employee
shall be credited with seniority as of the date of hire. Effective
Job, 1, 1975, the current sixty (60) day probationary period
will be reduced to forty-live (45) days.

Section 3. The term "occupation" is hereby defined as
meaning those fob titles or fob classifications which are listed

under the various labor grades on Appendix I to this Agreement.
Occupational seniority is defined as follows:

a) the most recent date an employee enters one of the
occupations listed on Appendix I under grades 84. 85. 86 or 87.

b) overall seniority as defined In Section 1 above, shall
constitute the occupational seniority of all other occupations.

12

_54



Section .1. In the event of a layoff, the University shall
determine the :number of employees, the occupations affected
and such :layoff She ll be :m accordance with occupational
sevniority provided in Section 3) provided the remaining
'employees in such occupation have the skill and ability to
perform the required work of such occupation. Emraivees
affected by lack of work shall have the opportunity to displaces
an employee with less service within the occupation that the
affected employee previously held. In the event of recall the
employee with the greatest occupational seniority will be
recalled first.

Section 5. a) in the event of a layoff, the University agrees
that divisional officers of Local 200 (as defined below) while
bolding such offices, shall be the last to be laid off from their
respective' occupations provided they then have the qualifica-
tions, skill and ability to perform the available work.

b) The University and the Union agree that the officers so
covered in( .) above are: President, Vice President, Recording
Secretary and Chief Stewards. in no event shall the number of
officers protected under this Section exceed seven (7 ).

Section. 6. Employees covered by this Agreement shall lose
seniority for the following reasons:

A. Discharge for just cause.
B. Resignation or retirement.
C. After having been on layoff for a period of one year or

longer.

D. Failure to contact the University within three working
days of receipt of registered letter with reference to a
recall.

E. Failure to return to work within seven working days after
receipt of registered letter in reference to recall.

F. Failure to return to work immediately at the expiration of
any authorized leave of absence or failure to notify the
University of the reason for any absence within three
consecutive work days.

ARTICLE XII

Transfer and Promotion

Section 1. All permanent job vacancies will be posted for
five (5) working days. Preference shall be given to employees
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within the occupation where a vacancy exists before considering
employees from other occupations.

Section 2. Whenever a vacancy fora job occurs, and there
are no interested and qualified employees within the occupation
where the vacancy occurs, the University will give consideration
to other empioyem who have indicated, in writing, a 'desire to
be 'considered and to employees who, because of previous
expi.,rience or :training, are considered eligible by the 'University.
In the event that experience, training and skill are equal, the
:candidate with the most seniority will be given preference.

Section 3. A transferred employee shall serve a trial period
of up to sixty (60) days, during which time his qualification
shall be judged for permanent transfer. After completion of this
trial period, the employee shall be given credit for this period
toward his new occupational seniority. Any trial time spent
the new occupation shall be credited to the employee's former
occupational seniority in the event he is deemed unqualified for
the new oceepation, Effective July 1, 1975, a transferred
employee shall serve a trial period of up to forty-five (45) days.

Section 4. The posting of laborer and grounds jobs will be
accomplishexl consistent with the above. However, only those
employees in Custodial or Dormitory who have satisfactorily
completed their probationary period may apply for such
openings.

Section 5. Where there are no qualified employees available
to fill vacancies, the University reserves the right to hire
qualified employees.

ARTICLE XIII

Discharge and Discipline

Section I. It, is mutually agreed that no employee who has
been employed beyond the probationary period will be dis-
charged or disciplined without just and adequate cause, and
that such cause shall be subject to the provisions of the
grievance procedures of this Agreement.

Section 2. It is also understood that any charge levied by
the employer against any employee will be substantiated with a
reasonable amount of proof.

Section 3. Except in emergency situations, the employer
will notify the Union, in writing, normally within three (3)
regular working days, when it discharges an employee and give
a reason for such action. The employer will also notify the
Union when it taker other disciplinary action.

Section 4. Unless such case of discharge or discipline is
processed through the normal grievance procedure within five
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(5) working days of the date of such discharge or discipline,
such action shall be donned as taken for just cause.

ARTICLE XIV

Grievance and Arbitration

Section 1. A grievance shall be any matter involving inter-
pretation or application of this Contract and shall be subject to
the tollewitig procedure:

Step I. A grievance shall be first raised orally by the
employee with or without Union representation, to his imme-
diate foreman.

Step 2. Any grievance unresolved in Step I shall be re-
duced to writing, signed by the employee or his Union
representative, and submitted to the employee's appropriate
department director within five ( 5) regular workdays 'following
the occurrence giving rise to the grievance Within ten (10)
regular workdays after timely receipt of the written grievance,
the appropriate department director shall give a written answer
to the employee and the Union.

Step 3. If the grievance is not resolved in Step 2 the Union
shall

University
the University Personnel Director. The Union and

the University Personnel Director shall meet at a time mutually
convenient, for the purpose of resolving the dispute. This meet-
ing shall he held within ten ( 10) regular workdays following
delivery of the department director's written answer in Step 2.

Step 4. if no satisfactory settlement is made in Step 3, and
if the grievance concerns an alleged University violation of an
express provision of this Agreement, then the Union has thirty
(30) calendar days after the Step 3 meeting to submit the
matter in writing (copy to the University) to a mutually agreed
on arbitrator, or, if none, to the American Arbitration Associa-
tion in accordance with its voluntary arbitration rules, The
decision of the arbitrator shall be final and binding on each
party. Such arbitration shall be held, if possible, during normal
work hours.

Section 2. The arbitrator shall have no power to add to,
subtract from or change any of the provisions of this Agreement
nor shall he have the power to imply any obligation not ex-
pressly set forth in this Agreement. No award shall be effective
retroactively beyond the date the grievance was first raised
orally with the foreman.

Section 3. The fees and expenses of the Arbitrator shall be
shared equally by the University and the Union.
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Section 4. Any settlement between the University and The
Union at any z4age of the .grievance procedure shall be binding
on the University, the Union and the aggrieved employee or
employees,

Section 5. 'Unlos the grievance is raised, served in writing,
referred, appealed, and submitted to arbitration within the time
limits at eueh ,stage herein set forth, and which may be 'ex-
tendt.d only by the written consent of both the University and
the Union, it shall be deemed that the parties have waived the
right to arbitration and the matter shall be deemed closed.

ARTICLE X17
Disability Benefits Plan

Section 1. The University agrees provide a disability
benefits p1 in for both on the jot; an -off the job" illness, or
injory, for both regular full-time and regular part-time eligible
employees with more than one year of credited 'service. The
employee's contribution will be one-half of one percent of
wages up to a maximum of one dollar per week.

Section 2. The plan ,provides eligible employees each
January 1 with three (3) days of normal pay at base wage rate
for absence duo to injury or sickness during the calendar year.
(See prorating proviso for those employees who complete one
year of service during 'calendar year.) After these days are
used, each additional day of absence for disability will be
covered under the Disability Benefits Plan and weekly benefits
will be paid at the rate of 70% of the first $142.87 of straight
time wages and at the rate of 60% of the remaining straight
time wages for twenty-six (26) weeks in any fifty-two (52)
week period.

Eligible part-time employees will receive disability benefits
calculated on their average straight time earnings for the six (6)
week period immediately preceding the date of disability.
Maximum daily rates will be calculated at the rate of one-fifth
of maximum weekly benefit (or as defined by New York State
Statutory D.B.L.)

If the employee is still unable to return after twenty-six (26)
weeks he may use, at that time, any additional days accumulated
under the former plan of October 1966 and credited as of
December 31, 1969.

Section 3. a) In order to receive disability benefits the
employee must comply with filing requirements under Work-
men's Compensation and/or Disability Benefits laws.

b) When it appears that there is abuse of Disability Benefits,
the employee must be advised in writing, in advance, that
medical evidence may be required for any period of disability.
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When an employee is ,advised that he has
the

using ,excessive
'disability benefits or abuse is ,suspected the Disability Benefit
usage record in question will be outlined in a warning mem=
orandum and the employee may be requested to submit .metheal
evidence when additional disability benefits are used.

Cases requiring a doctor's certificate for each absence due to
illness, when abuse of disability benefits is suspected, will be
periodically reviewed for the purpose of determining whether
such .pctralty may be eliminated, 11 such request is made by the
employee, this review, may take place thriv (3) months After
such notice was issued, and will be routinely reviewed for the
some :purpose every sec ( 6) months. The Union will he in,.
formed of action -taken upon request.

'Section 4, if the employee covered by this plan has not
been ;disco( m the calendar year due to an injury or illness, the
iimployee will receive op to

hourly
13) days pay as a bonus.

Pay will he calculated at the hourly rate in effect as of the last
week in December.

"lf the employee completes one full year of continuous
service during the calendar year he will he credited with full
pay for sick days as follows:

Completion of one year in the period of January 1 through
April 311-3 days.

Completion of one year in the period of slay 1 through
August 31-2 days.

Completion of one year in the period of September 1 through
December 31-1 day.

Each employee so credited would then be eligible for 70%
days as in Section 2 above,

Seddon 5. See "Disability Benefits Plan" booklet for
details.

ARTICLE XVI

Health Care Plan

Section 1. The University agrees to continue for the life of
this Agreement the Health Care Plan as amended July 1, 1974.
This will include changes in benefits provided for eligible em-
ployees who are enrolled in the "Plan' at that date or who may
become members of the "Plan" during the life of the Agree-
ment. Details of the "Plan" are available in the Group Health
Care certificate which will include the following:

17



Section 2,
Maximum Benefit; $50,000
Deductible; $50 per insured individual per calendar year,

limited to maximum of $150 per family per year.
Coinsurance: 80%-20%
Stop Loss Agreement; The maximum payment per insured

individual for deductible and coinsurance will be limited
to $1000 for the balance of 1974 (jtily 1, 1974 to De-
cember 31, 1974) and for calendar year beginning 1975.

In- .hospital; $500 in full, then 80% of any remaining costs.
Surgical; No deductible; 80%-20% coinsurance.
Maternity: $300.00
Contributions; The employees share of the cost will not

be increased during the life of this Agreement.
Section 3. Employee contributions for Group liealtb, Plan

will be waived for any weekly pay period in which employee
receives only disability benefits. The Waiver of premium will
not extend beyond the duration of benefits under the Disability
Benefits Plan.

ARTICLE XVII
Group Life Insurance

Section I. The University will provide Group Life Insur-
ance coverage for eligible employees of those covered by the
Agreement as follows:

a) Under Plan A, $3,000 of life coverage and $3,000 of
Accidental Death lc Dismemberment on a non-con-
tributory basis.

h) Additional insurance may be purchased by the em-
ployee on a shared cost basis at rates currently in ef-
fect.

Section 2. Employee contributions for Group Life Insur-
ance Plan will be waived for any weekly pay period in which
an employee receives only disability benefits. The waiver of

Disability

will not extend beyond the duration of benefits under
Disability Benefits Plan except as provided in the Group Life
Insurance Plan.

Section 3. Details of the Plan are described in the Group
Life Insurance certificate.

ARTICLE XVIII
Retirement

Section I. Effective July 1, 1975, the University will estab-
lish a non-contributory Retirement Plan for eligible employees
as follows:
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a) Effective July 1, 1974, the University monthly benefit
amount will be the greater of:

1) Forty-five (15) percent of the highest ,average of five
(5) years earnings in the last ten (10) years of ser-
vice, increasing by Va % for each additional year of
service beyond ten (10) 'years to a maximum of fifty-
fve (55) percent for thirty (30) years of service, offset
by 831/2% of the employee's primary Social Security
benefit, or

2) The amount of benefit earned as of July 1, 1974 for
employees who have qualified for 'benefits under the
former Pension Plan,

b) Normal retirement date is age 65 with ten (10) or more
years of credited service.

c) Early retirementan early retirement benefit with ac-
Warily reduced benefits .niay be payable to employees who
reach age 62 with ten (10) years or more of credited service.

d) Vesting-100% vested benefits after fifteen (15) years of
credited service.

e) Optional .Retirement Benefitprior to retirement in lieu
of life income, an employee can elect joint and %rds benefits
to spouse, or ten (10) or twenty (20) year Cettaiia Payments
,both as computed by actuarial tables,

ARTICLE XIX

Holidays

Section 1. There will be ten (10) paid holidays each cal-
endar year. The seven (7) scheduled holidays are:

New Years Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving

ClirAmas Day

Section 2. Two (2) holidays will be granted at varying
times dependent upon the University schedule. The exact two
(2) days will be announced each year no later than the last
day of February.

Section 3. An employee will have the option of selecting
any day as the tenth holiday providing he notifies his super-
visor at least one week in advance of the day he chooses.

Section 4. Pay for these holidays will be given to all em-
ployees actively employed on the day before and the day after
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midi holiday. Unexcused absence on the last scheduled working
day before, or the first scheduled working day after the holiday
will :make the employee ineligible for pay for the holiday.

Section 4. If any of the ,above paid holidays under Sections
1 and 2 shall fall on a Saturday, it shall be observed on the pit-
ceding Vriday,

Section 6. If any of the above paid holidays under Sections
and 2 shall fall on a Sunday, it shall be observed on the fol-

lowing Monday.

Section 7. An eligible employee shall receive eight (8)
hours pay at his regular straight time hourly rate for each holi-
day,

ARTICLE XX
Vacation

Section 1. Vacation with pay shall be granted to eligible
employees covered by this Agreement in accordance with the
following schedule and subject to the qualifying requirements
set forth herein.

Continuous Service
Completed 1 through 5 yrs.
Completed 6 yrs,
Completed 7 yrs.
Completed 8 yrs,
Completed 9 yrs.
Completed 10 yrs.
Completed 11 yrs.
Completed 12 yrs.
Completed 13 yrs.
Completed 14 yrs.
Completed 15 yrs.

Amount of Vacation
2 weeks 10 workdays)
2 weeks and 1 day
2 weeks and 2 days
2 weeks and 3 days
2 weeks and 4 days
3 weeks (15 workdays)
3 weeks and 1 day
3 weeks and 2 days
3 weeks and 3 days
3 weeks and 4 days
4 weeks (20 workdays)

Section 2. Effective July 1, 1975, vacation benefits will be
increased to five (5) weeks for employees after twenty (20)
years or more of credited service.

Section 3. The vacation year shall be the calendar year and
may be taken at any time during the calendar year that is
mutually agreeable so the University and the employee. Nor -
mally, pay in lieu of vacation will not be granted. Also, vacation
cannot be accrued from year to year.

Section 4. If an employee is transferred to another depart-
ment, any vacation time accumulated will transfer with him.

Section 5. If a University-recognized holiday falls within an
employee's vacation period, the day shall not count as a vaca-
tion day on the employee's record.
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Section Vacation requests should be received by the am-
*yeti's supervisor at least (10) days before such vacation in
-order that pay for this petite( may be made before the vacation
Period begins.

Section 7. Vacation pay will be calculated by multiplying
the :regular straight time hourly rate the employee would re-
ceive if he had worked, by the number of work hours per week
or day in his normal schedule up jo a maximum of forty (40)
hours per week.

ARTICLE .X.NI

Leave of Absence

Section 1. Each regular fulkime employee must have at
least one full year of continuous service to be eligible to apply
for leave of absence without pay. Such leave may be granted
for a period up to one year.

Section 2. Application for leave of absence request should
be submitted, in writing, to the employee's foreman and
approval should not be unreasonably withheld. The work re.
quirements of the University may constitute a valid reason for
withholding approval for leave of absence. This request will be
subject to approval by the Director of Personnel. The Union
will be notified of approved requests.

Section 3. An eligible employee who is a member in good
standing of the Croup Life and Health Insurance Plan may
continue the coverage while on approved leave of absence by
paying in advance the total premium for a period not less than
one ( I) month.

Section 4. Thu seniority of the employee will not be
broken nor will the time spent on leave of absence be counted
toward total seniority.

Section 5. Any employee who, during his leave of absence,
is employed elsewhere without prior re mission or who fails to
return immediately upon expiration r his leave of absence,
shall be deemed a voluntary quit.

ARTICLE XXII

Personal Business
Section I, Employees with one ( I ) year or more con-

tinuous service will be allowed two (2) days of personal leave
with pay for eight (8) hours at their regular straight time
hourly rate for each such day during each calendar year.
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Section Eployees should request such personal leave
for personal business purposes from their foreman before 12:00
o'clock won on the day prior to the day requested.

Section 3. lf, due to shortage of personnel or any reason
involving job requirements, the 'University is unable to grant
seep personal leave at the time requested. another day shall be
substituted on a mutually 'agreeable basis.

ARTICLE .XXIII

Bulletin Boards

Section 1, The Union shall have the right to have notices
posted on bulletin boards designated for such purpose.

Section 2. MI such notice's will be submitted to the Di-
retim of Personnel or his dignateil representative and such
notices will be posted by the Union and restricted to Union
metrots and annouinvments, Union elections and results
thereof, and social and recreational affairs,

ARTICLE XXIV

Educational Benefits

The University agrees that educational opportunities are
available for both the employees covered by this Agreement
and their families. If an employee dies at a time when one of
his dependents is in college and receiving educational benefits
under this Article, that dependent will continue to receive the
educational benefits provided in this Article.

Information coecerning eligibility for tuition free opportuni-
tics for an employee's Children and spouse may be obtained
from the Personnel Department through the employee's super-
visor.

ARTICLE XXV
Death in Family

Section I. The University agrees that up to three (3) daYs
of leave with pay for which the employee would otherwise be
scheduled to work will be authorized within five (3) days from
date of notification of death in the immediate family. Requests
for extension of leave beyond the three (3) days may be
charged to earned vacation, if such extension seems justified by
the employee's supervisor.

Section 2. The immediate family includes mother or father,
foster or stepparents, husband or wife, on or daughter, sister
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or brother., mother-in aw, father-ire:law, daughter -.in -:law, son-
sister-M-law, binthil-M-law, grandparents and grand.

children

ARTICLE XXVI

Court ,and Jury Duty

The University agrees that, for all employees covered by this
Agreement, it will pay each employee the dilliferenee between
the jury or 'court fee and the employee's' base hourly straight
time rate, provided said employee has notified his supervisor
with proof of his ,subpoena or notice to serve.

ARTICLE

Volunteer Fire Fighting

The University agrees that the full pay of an employee con-
tinues during the time spent by him during his normal. working
hours in fighting fires, provided. he is a !viol fide member of such
unit that is engaged in the activity and has 'presented such proof
as required by the University.

ARTICLE XXVIII

Call Back Pay

The University agrees that any employee covered by this
Agreement who is called back, after completing his regular shift
and leaving the premises, or is called m prior to his normal work
schedule, shall be guarantee l a minimum of three ( 3) hours pay
or work at the prevailing rate. Any employee who refuses as-
signed work shall not be eligible for this guaranteed minimum.

ARTICLE XXIX

Auto Expense

The University agrees that when it becomes necessary for an
employee covered by this Agreement to use his private automo-
bile for business of the University, he will be reimbursed, pro-
vided such action was a_pproved by the employee's supervisor
prior to such use. This allowance will be at the rate of thirteen
and 50/100 ( $13.50) dollars per week for those driving three
(3) days or more in any one week and three ($3.00) dollars per
days for those driving two (2) days or less in one week.

Effective July 1, 1978 the rate will increase to fourteen and
50/100 ($14.50) dollar per week for those driving three (3)



days or more in any, one week and three mid 20/100 0120)
dollars per day for those driving two (2) days or less in one
week.

,ARTICLE XXX

Beat Period

Section 1. The University agrees that all emeloyees covered
b the Agreement will continue to receive a paid rust .period of
'fifteen (15) minutes during both the first and the second ball of
each regular work day.

Section 2. Any employee who works twelve (12) consect.
tive hours or more shall be reimbursed at the rate of two and
50. 100 ( $2.50) dollars for a meal.

ARTICLE XXXI

Wash-up Time

The University agrees that all employees covered by this
Agreement shall hose a period of five (5) minutes before the
midsbilt meal period for wash-up time and ten (10) minutes at
the end of the work shift for the purpose of cleaning and re-
placing work tools and washing-up.

ARTICLE XXXII

Agreement Sublect to Applicabk Law

In the event any applicable law or court or admin:atrative or-
der or ruling is or shall be in conflict with any provision of the
Agreement, the provision in such conflict shall be made by mu-
tual agreement to conform to the law, order or ruling. and other-
wise the Agreement shall continue in full force and effect.

ARTICLE XXXII'

Notice or Communication

Any notice or communication shall be conclusively deemed
for all purposes hereunder to be effectively given if delivered or
sent by mail addressed, in the case of the Union to the President
of the Union with a copy to the Union Divisional President, and
in the ease of the University to Syracuse University, Syracuse,
New York, attention: Director of Personnel.
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ARTICLE XXXIV

Duration of Agreement

This Agreement shall become effective as of the date of its
signing and shall continue in effect until June 30, 1977 at mid -
night, and shall be automatically renewed from year to year
thereafter, unless at least sixty OW days prior to any tennitia.
lion date either party serves written notice on the other of a de-
sire to amend or moiiify the Agreement.

ARTICLE XXXV

Application of Contract

This contract shall he binding on the parties hereto and their
successors or assigns.

The undersigned are drily authorized representatives of Syra-
cuse University and Local 200 of Central Service Employees
International AFL-C10 and hereto have executed this Agree-
ment on the date and year indicate(' below.

For the University For the Union

LNuitiZT
by: Clifford L. Winters, jr. by: Walter J. Butler

Vice Chancellor for President
Administrative
Operations

date: September 6, 1974 date: September 6, 1974

Negotiating Committee

"75/1,*

edviza.;._
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APPENDIX

Grade 57
Electrician
Electronics Technician
Mr Conditioning and

Refrigeration Mechanic
Elevator Mechanic
Plumber -
Steam Fitter
Sheet Metal Mechanic
Equipment Maintenance

(Steam Station)
Steam Plant Operator

Grade 86
Mason
Carpenter
1.4ocksinith
Master Machinist
Master Welder

Grade $5
Auto Mechanic
Machinist
Panel Control Man

( Steam Station )
Welder

Grade 84
Painter
Glazier

Grade 9
General Maintenance Man
Water Treater

(Steam Station)
Heavy Equipment Driver

Grade 8
Moving CrewLeader
Service ManSmall Motors

Filter ManLeader
'Meter Maintenance

( Steam Station)
Warehouse---Lea dia

Grade 7
Truck Driver ( Overland )
Oil Truck Driver
Filter Changer
Truck DriverLeader

Machine Operator
( Mail Room)

Stock ClerkWarehouse
Stores

Grade 6
Truck Driver ( Local )
Groundsman
Utility Worker
Inserting Machine Operator

( Mail Room )
DispatcherGarage

Grade 5
Laborer
Cycle Crew (Custodial)
Leader ( janitors)
Window Washer
Mail Man
HelperWarehouseStores

Grade 4
Janitor Steam Station
SorterMail Room

Grade 3
Janitor
I spectorDormitories
Outgoing Stamp Machine

Operator (Mad Room)
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