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INTRODUCTION

Itr% State Lducation Legislation and Activity: GLNLRAL GOVLRNANCI AND ADMINISTRATION

The (Aeration Commission of the Status celebrates its fifth collection of
information on state education legislation and activit) In a new and smaller sized
research brief series, which contains even more information than was kollected
last year. From hundreds of newsletters and bulletins and the l ;1$ annual Survey
of the States, a wide variety of education information ha oven collected, analyzed
ant compiled fur the current series.

The agencies which provide most of the information in these books are the
same agencies which are surveyed yearly by I!CS: state education agencies, legislative
serbice agencies, teacher organizations and school hoard associations. rho survey
instrument reproduced in the appendix is aimed at (II validation of information
colle:ted during the year by ECS; 3114 (21 additions to this collection.

L.:gentially, the information in this series is raw data -- rapidly processed
to be released ie printed form at the earliest possible date. Editing has been kept
to a hare minimum most items appear in virtually the same form in which they were
received. All legislation Hated in this book has been enacted; space limitations
prohibit the inclision of bills which were vetoed, failed or carried over.

Thu more than 700 items in CLNERAL GOVERNANCL Ali ADMINISTRATION have been
organized to includ.' the broad areas of state education structure -- accountability,
state and local ork.nization and policy, and items dealing with all education per-
sonnel from the chief state school officer to the classroom aide.

HOW TO USL THIS WX)K

Many of the information items ECS has collected have multiple subjects and
could in all probability be included in several briefs. To avoid such repetition,
(except in the school finance area), each book is carefully indexed using the words
in the right-hand column of each page. Thus, an item which has been placed under
the sub-heading Assessment and Testing and which also deals with reading will he
page-referenced in the index in the back of the book under both categories, although
the item itself will appear in the entire series only once.

The area of school finance has been handled differently. All finance-related
items have been collected in one book, SCHOOL FINANCL; many of them appear in the
other hooks under other subject headings as well.

Most of the items in this series cover the elementary-secondary level. Those
items dealing either wholly or partially with postsecondary or community college
levels are identified as such in the index column. For a mire comprehensive look
at postsecondary and community college education. the reader is referred to the ICS
periodical, Higher Lducation in the States.

Research Brief. Vol. 3. No. 5
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HON TO lil.NTIFY ITLMS

Each item in this hook is identified in the left-hand column by state, hill
and/or statute number (identical bills ai listed together %here practical); or a
descriptor: ACTil.ifY, PROJECT, srum, NOTL. Standard post office abbreviations
are used fur states; a listing is on the inside back cover of the book. While
most state legislatures operate in similar .shiuns, there are individual differ-
ences in the says in which bills are labeled and handle.. Common abbreviations used
to identify bills, resolutions and constitutional amendments are explained elow:

Bill Identification:

A Assembly (same as House). Lxamples: AB . AsseWly Bill,
AR . Assembl) Resolution.

H House (same as Assembly). Lxamples: 11B House Bill,
IBt. House Resolution.

h Senate. Lxamples: SB . Senate Bill; SR = Senate Resolution.

Note; some states use only a single letter to identify bills, i.e. A, H, S.

I. Legislative. Used in Nebraska's unicameral legislature:
LH . Legislative Bill. Used in Maine legislature: LI) = Legislative
Pocument.

F File. In some states, used instead of Bill.

CA Constitutional Amendment. Once adopted, measure must be referred
to voters fur final apprmal.

J Joint. Example: 11./R House Joint Resolutien.

Statute Identification:

PA - Public Act.

Sec.- Section.

Ch. - Chapter.

RSA Reis6 Statutes Annotated.

INA TO GET MORL IN FORMI1ON

the information in this book is not intended to be more than a guide to the

reader to use in exploring his particular areas of interest. Most of the legislative

items can be checked out with the appropriate state education agency or legislative
service agency; LCS has copies of only a few of the bills listed. The bulk of the
activities, pro)ects and studies contain sithin their descriptive texts the name and
address of a resource person to contact for further information.

IN APPRECIATION

At least one organization in every state in the union has provided items for

this series of brie's. Many times, several organizations within a state have coop-

erated to provide us with information. This kind of cooperation has helped us to

build our comprehensive information system. Our thanks go to the many individuals
who have provided ECS with information, either by placing us on an important mailing
list or through much-appreciated personal effort.

ii Research Brief. Vol. 3. No. 5



GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

ACCOUNTABILITY

AL PROJECT The state department of education is in its fourth
year of requiring an educational program audit for
each project funded under Title 111 ESEA. The educa-
tional program audit is one management technique for
implementing accountability in education. The educa-
tional program auditor, as an external reviewer,
attests to the quality and accuracy of the evaluation
process and evaluation results of a Title tit project,
thereby providing the public and other educators with
reliable information upon which they can base their
decisions regarding continued support of the educa-
tional enterprise. Contact: W. H. Kimbrough,
Director, Administration and Finance, State Vepartment
of Education.

AL STUDY

General

accountability
program audit

In March 1974, the superintendent's advisory committee planning
for educational planning was organized. The purpose needs assessment
of this committel is to advise the state superinten-
det of education concerning needs for education. It

also informs him about issues of concern to the public
and to educational institutio3s and groups in the
state. The committee provides assistance and advice
in determining the nature, scope and severity of each
issue; assists in determining priorities for address-
ing issues; and, after plans for resolving issues
have been implemented, the committee provides feed-
back on their impact. This committee is composed of
16 people broadly representative of education and
professional and lay groups. It is anticipated that
the committee will meet on a regularly scheduled
basis. All activities related to the committee are
coordinated by the planning and evaluation office,
which serves in a staff relationship to the superin-
tendent to provide support services and technical
assistance to the committee. Contact: Frank T.

Speed, Director, Division of Departmental Services,
State Department of Education.

CA PROJECT RISE (reform of intermediate and secondary education) goals
project is designed to develop proposals for reviewing structure
the goals and structures of intermediate and secondary
education. Contact: Ernie Hickson, State Department
of Education.

CA PROJECT The joint committee on the master plan for higher goals

education published a report to the legislature in postsecondary
September, 1973. The report recommended that the
legislature adopt a statement of legislative intent
articulating statewide goals for postsecondary educa-
tion for the next decade. There were 49 reco.mnenda-
tions made which included the areas of governance,
structure. coordination and planning, access and
retention, cooperation between institutions, new
directions in education, independent higher education
and financing. Contact: Joint Committee, Assembly
P.O. Box 83, State Capitol, Sacramento, Calif. 95814.

CA STUDY A staff paper was prepared for the joint committee on planning
postsecondary education of the legislature in August, postsecondary
1974 entitled Dimensions of Postsecondary Educational

Planning: The 'University of callforrila Academic
Plan, 1974-1978' as a Case Study. he essay discusses
planning. First, a framework for considering the
planning process is sketched. This framework include
the context for planning in the 1970's and some
suggested characteristics of the planning process.

RmmamhBne.VoL3.No.5
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G1NLRAL COMMA:Al AND ADMINISTRATION
Elementary, Secondary and Postsecondary

ACCOUNTABILITY

CA 5111DY (Continued) Second, the recent University of
California AcademIELini. 1974-1978 Is discussed In
light of thl1riiiFMYOCT77-Wnmary of the plan Is
included. Approved by the board of regents kn
March, 1974, this plan will he important on two
fronts. The individual campus plans will be developed
in consonance with this segmental effort; and the
new postsecondary education commission, with the
overriding charge of comprehensive planning, must
mesh the various segmental plans into a coherent
statewide vision. Contact: California Administrative
Legislative Reference Service.

FL HS 2894
Ch 165

Establishes a state manpower services council within
the department of commerce and charges the council
with the responsibility for development of a state
manpower plan designed o guide the use of state and
federal manpower resources in coordination with the
overall growth policy of the state. The director
of the division of vocational education of the
department of education is designated as a member of
the council and serves us the representative of the
commissioner of education.

FL PROJECT Development of a state land resource planning
institute. Contact: Bruce Mitchell, Coordinator
Special Studies; William B. Phillips, Director,
Science and Engineering; Richard Conner, Coordinator
Special Units, Department of Education.

GA NB 1565 This legislation would create the joint legislative
committee on performance evaluation and expenditure
review. It is similar to SB 468.

GA PROJECT Program and performance evaluation. Pilot projects to
cooperatively, at local level, establish goals for the
school system and to develop a program for performance
evaluation based on improving instruction, diagnosing
heeds and prescribing staff development programs to
meet needs. This project includes revising, if
indicated, curriculum to meet needs of student, the
teaching load, and time to teach. Performance means
those activities carried on by teachers, other stuff
and students in the teaching-learning situation.
Contact: Lilla L. Carlton, Director, Professional
Development, Georgia Association of Educators, 3951
Snapfinger Parkway, Decatur, Ga. 30032.

GA PROJECT State leadership conferences. Provide organizational
structure for affiliate state and district officers
in discipline areas to establish goals for educational
improvement and develop plans for achieving objectives
to accomplish goals. Approximately 600 elected
leaders participate in this continuous program.
Contact: Lilla L. Carlton, Director, Professional
Development, Georgia Association of Educators, 3951
Snapfinger Parkway, Decatur, Ga. 30032.

GA STUDY Now Georgia ranks. A comparative study of Georgia In
relation to the southeastern United States and the
nation. Tables provide the state's regional and
national rank, and national medians, where applicable,
in areas of population, enrollment, attendance,
teachers, school revenue, etc. The basic data source
is the National Education Association's Rankings of
the States.

8
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I.LNLRAT COURNANCE AND ADMINISTRATION
ilementary, secondary and Postsecondary

ACCT UVIABILITY

HI PROJECT Foundation program, elementary. A project to develop
an impelmentation handbook for the elementary academic
foundation program to serve as a guide in interpretin
the foundation program at the elementary school level,
A-b. It is to help school level personnel relate all
of their classroom activities to the attainment of th
eight objectives of the foundation program. the
foundation program is a plan to fulfill the commitment
for equal opportunities in education as stated in the
master plan for public education. Contact: Barbara
Yamashita, Administrator, General Education Branch,
Office of Instructional Services, Department of
l.ducat ion.

IA PROJECT Revision of educational standards for the approval of
school districts to implement the provisions of SF
12b, 1974. Contact: Donald Cox, Associate Superin-
tendent, Instructional and Professional Education,
Grimes State Office Building, Des Moines, Iowa. 50319.

IN mum The Indiana State Teachers Association and National
education Association are cooperating with five local
teacher associations to implement a professional
development needs survey. A pilot survey was con-
ducted in two local associations last year. The
purpose of the surrey is to identify those profession-
al development needs perceived by classroom teachers.
Contact: Ivan D. Wagner, Director, Division of
Planning and Evaluation, 120 W. Market, loth Floor,
Indianapolis, Ind. 46204.

KS SB 1012 Establishes an 11 member legislative educational
planning committee to plan for postsecondary education
included both public, private and vocational-technical
education. Committee is directed to make reports and
recommendations that include a developmental schedule
for implementation of educational goals established
by the committee to the legislature and governor.
Members of committee are appointed by the legislative
coordinating council and serve for terms as designated
by it. Must include six members of house of represen-
tatives and five senators. At least five members must
he of the minority party, with not less than five fr
each house. The state hoard of regents and state
'oard of education are directed to provide staff
consultants upon request of the committee. Contact:
Senator Harder, Chairman, legislative Educational
Planning Committee, State Capitol, Topeka, Kan. 66612.

KY PROJECT Application of computer concepts for elementary and
secondary schools, a Title III ESVA project. Region
VII in rural Appalachian eastern Kentucky is con-
ducting data collection, surveys and committee
studies of education needs by regional educators and
lay citizens. The needs determination process was
initiated through the design and administration of an
inclusive needs assessment instrument. Also, state
needs assessment data were studied to determine
priority needs of the region. Results listed in
education needs as: (1) individualized instructional
services and programs; (2) better school-public
relations and understanding; (3) more career infor-
mation and services; (4) more special services to
schools especially comprehensive information and
student diagnostic services. To react to the needs
of each school district and community, region VII

Research Wei. Vol. 3, No. S
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ACCOUKIABLLITY

KY PROJECT

KY STUDY

LA HB 1740
Act 513

MD ACTIVITY

MA STUDY

cIALRAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) is employing a computer to create a sys-
tem of total student accounting and management to
provide the base for more sophisticated and compre-
hensive computer programs of student profiles and
decision making information. Project application of
computer concepts for elementary and secondary schools
has three facets: (1) student oriented records for
education provides educators with student profiles
consisting of computerized grade reporting; (2)

traditional and phase-elective student schedule;
(3) teachers' register for attendance accounting;
and (4) career and college information. Leadership
study and development furnishes administrators an
orientation reference base for planning and develop-
ment of other model programs. Various administrative
repots are also provided. Computerized planning and
budgeting system generates aids administrators in
determining district compliance with federal, state
and local legislation. Contact: Edwin R. Jones,
P.O. Box 1269, 925 Winchester Ave.,Ashland, Ky. 41101.

Goals of education and accountability. Contact:
Jerry Trammell, Legislative Research Commission.

Directs state board of education to initiate compre-
hensive study and prepare master education plan.

Facts About Maryland Public Schools. Contact: R. C.

Hogan, Assistant Director, Division of Research,
Evaluation and Information Systems.

Legislation enacted in 1973 provided for the estab-
lishment in 1974 of an equal education opportunity
commission. The newly formed commission has met
twice and will be considering such issues as school
finance reform, metropolitanism and the expansion of
vocational education programs. Contact: Constance
W. Kaufman, Staff Researcher, Committee on Education,
State House, Boston, Mass. 02133.

MN PROJECT The Roseville objectives system in education, a
council on quality education project for 1975, is
designed to formulate and implement a comprehensive
model for identifying goals and objectives for all
personnel in a school district. Using outside expert
consultants, the project has concentrated on pilot
testing and 11 service training in approaches includin
management I', 3bjectives and other methods of
increasing organizational clarity and accountability.
The project is also attempting to extend its approach
to classroom and instructional points of implementa-
tion and to develop a component identifying program
component costs, Contact: Dale Schneiderhan,
Project Director, 1251 W. County Road 11-2, Roseville,
Minn. 55113.

MN STUDY Philosophy, purpose, goals and objectives for educa-
tion for the future in Minnesota. The goals of this

project are to: (1) gain legislative passage, In
the form of resolution, intent or policy, of state-
ments specifying what the general and uniform :.ystem
of education will provide for all residents; and
(2) gain state board of education adoption of state-
ments of state education agency values, philosophy,
purposes and goals coupled with a model for agency
decision making. Contact: Wayne Erickson, State
Department of Education.

General

goals
accountability

planning
comprehension

schools
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equal opportunity
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vocational
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goals
personnel training

goals
objectives
legislation
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GINERAL taWERNANCI: AND ADMINISTRATION
Elementary, Secondary and Postsecondary

ACCOUNTABILITY

MI PROJECT self-evaluation guidelines as part of new regulations
developed to implement new comprehensive state specie
education law, school districts are required annually
to complete a checklist of self-evaluation criteria t
determine strengths and weaknesses in program develop
ment. Contact: Don Cox, Division of Special Educa-
tion, Elementary and Secondary Education, State De-
partment of Education, Jefferson City, Mo. 65101.

NB LR 161 Study by appropriation committee of: (1) systems of
human services; (2) systems of higher education;
(3) progress of management information systems; and
(4) improvement of capital construction. Referred to
legislative appropriations committee for further stud

NB PROJECT Learning accountability. reacher reward system for
teachers whose students master certain specific
objectives. Contact: Majorie Hansen, Omaha Public
Schools, 3902 Davenport St., Omaha, Neb. 68131.

NJ ACTIVITY thorough and efficient (formal revision of administra
tive code). The branch of special education and
pupil personnel services is developing a position to
conform with the constitutional mandate of "thorough
and efficient". The new position will conform to
legal mandates (as evidenced In existent litigation),
field philosophy and model legislation requirements.
Elements include: (1) mandated early childhood educe
tion; (2) continuum of education services; (3)

required planning by local school districts; and
(4)"no reject system" (all handicapped required to
have an education) no exclusionary category, etc.
Contact: Daniel Ringelheim, Branch of Special Educa-
tion and Pupil Personnel Services, Department of
Education.

NJ PROJECT The cooperative planning protect (C.P.P.), a part of
Now Jersey's Title V ESEA, is an attempt to form a
loose coordination among people doing the same
things, with the hope that duplication can be elimi-
nated. The C.P.P. aims to make a case for planning
process and to verify the success of the process.
To meet this goal 14 advanced planning districts
(those which had initiated some component of the
comprehensive planning process such as goal develop-
ment, or needs assessment) were invited to partici-
pate. Those districts will be provided with various
resources such as workshops on various problem areas
they have selected as being troublesome, to help them
continue their planning and eventually to complete
a full cycle from goal development to evaluation.
Next year these advanced districts will assist other
districts just starting to develop planning strate-
gies. Contact: Kenneth Pack, Bureau of Planning,
Department of Education.

NC STUDY Channels for changing secondary schools. Includes

recommendations on curriculum reform, teacher
evaluation, rights of Audents and facilities for
adolescents. Contact: A. Craig Phillips, Superin-
tendent, Task Force on Secondary Education, State
Department of Public Instruction.

General

special education
evaluation
program development

information system
postsecondary
facilities

performance-based
objectives
teachers
reward

accountability
early childhood
exceptional

planning
goals
needs assessment
evaluation

curriculum
teachers
evaluation
student rights
facilities

Research Brim Vol 3. N., S 5

441



ACCOUNTABILITI

OH STOD1

CisdRAL CO%1RNANCE AND ADMINISTRAT1DN
Ilementar, secondary and Postsecondary

Education review committee. Joint legislative
committee to review the school foundation formula,
the efficiency and effectiveness of educational pro-
grams, and the policies of shool boards respecting
the use of school facilities by civic groups.
Contact: William Harrison, Staff Director, 20 E.
Broad St., Columbus, Ohio. 43215.

OK PROJECT The ARTA project (A Road to Accountability) a Title
III ESEA project is an experimental accountability
program to establish in-house performance contracting
to make teaching more effective via an incentive pay-
ment system to teachers for above gains of students.
The variables of the project, which were the basis
for teachers' incentive payments, were students'
achievement, self-esteem and average daily attendance
The objectives were: (1) to prkvide instruction to
students in grades two, five and eight in math and
tenth grade language arts which will improve cognitiv
achievement grade score gains beyond one year's
growth; (2) to increase average daily attendance
over the previous year; and (3) to impieve the self-
esteem of the target population of students. The 30
ARTA teachers were given inservice training to meet
individual learner needs; establish a positive
learning environment; improve self-esteem of students
as related to peers, self and school and have parental
conferences with parents to learn the histories,
attitudes and needs of students. Contact: Raymond
E. Roblyer, Project Director, Minco Public Schools,
Mince, Okla. 73059.

uR PROJECT The state board of education adopted a planning state
ment on community colleges, Within Reach, and direct
the staff to develop priorities and accomplishment
measures from which the board could determine the
progress being made on the planning statement. After
continual review from April-June 1974 the following
priority needs were adopted. For instruction they
were: (1) expanding career education; (2) enhancing
student transfer opportunities; (3) improving adult
and continuing education programs; (4) expanding
opportunities for persons with special needs; and
(5) improving student services. The management
priority needs are: (1) improving articulation for
life-long learning; (2) assessing program perfor-
mance systematically; (3) continuing to improve
financing of community colleges; (4) improving
opportunities for institutional diversity and innova-
tive management; and (5) improving staff development
programs. Contact: C. M. deBroekert, Associate
Superintendent, Community Colleges, State
Board of Education.

OR PROJECT The board of education has said that districts can
more readily respond to the changing needs of
students and the rising expectations of their
communities if they move toward a goal directed
planning system. Such a system will be implemented
through district compliance with the new minimum
standards and graduation requirements. A catalog
of promising practices in Oregon education is one
way in which the state department of education can
keep teachers and administrators informed about the
most promising ways to carry out the processes of
goal based planning. In addition, the catalog is

Creneral

foundation
program

accountability
facilities

teacher training
performance
contracting

parent
involvement

planning
community colleges
needs assessment
career
adult education
finance
staff development

goals
planning
information system
innovation

ts Research Brief. Vnl. 3. No. S



ursIkAl toKIRNANCI AlsD Aomisismulos
Itementary. Necondary and Postsecondary

ACLOuN AB1L 1

OR PROJler ,Continnedt intended as a channel of communication
through which educators can he made aware of the man)
nes practices being developed in Oregon or an find
promising solutions for particular problems.
I., tact : Department of Education.

OR PROJEC1 "Emerging trends for educational planning" is a
monthly newsletter from the office of assisstant su-
perintendent, planning, development and evaluation.
Its purpose is to provide educational planners with
information about recent or unpublicized research,
assessment and atatistical studies that can provoke
new insights. It is intended as a vehicle for
sharing information, ideas and problems. Contact:
Evelyn Gunter, issemination Specialist, Program
Management Support, State Department of Education.

OR STUDY Identifying steeds and assisting small schools.
Contact: Don Miller, Department of Education.

PA mut Regionalization. rip, state board of education has
endorsed the prinvip.e of regional cooperation among
institutions of higher education. To achieve this
goal, ten higher education panning regions have been
established. In two eases in which two regions have
merged, eight higher education planning councils have
been formed. They are conducting studies of needs
and of resources, planning a pilot flexible length
baccalaureate and exploring the feasibility of a
"paper" community college. lich council is concernal
with local problems and with striving to prevent
unnecessary duplication of programs by: sharing in-
formation; forming consortia; and planning together
or reviewing one another's plans. Contact: Charles
Gilmore, Higher Education Associate, Bureau of
Academic Programs, Department of Education.

PA PROJWT Redefined mission of the state colleges and 9niversi
ties. The 14 state owned institutions of higher edu-
cation have been involved in an 18 month long plan-
ning process, aimed toward diversifying their mis-
sions and program offerings. Faculty, students,
administrators, community members, board of directors
and central agency personnel have worked in large and
small groups to prepare conceptualizations and spe-
cific action plans. The planning process is contin-
uing. The state hoard of education and hoard of
state colleges and university directors have approved
a broader mission for the system as a whole. Curri-
culum is from teacher education and liberal arts edu-
cation to the inclusionofpreparationfor occupations
in healthandhuman services, public services, business
and technology, mostly at the baccalaureate or profes-
sional masters level. Contact: Kathleen Kies,
Director, Buearu of Academic Programs. Department
of Education.

PA PRWI.CT Equal educational opportunity is a report prepared by
the department of education to develop recomm ndations
concerning affirmative action for higher education in-
stitutions in the commonwealth. This 11 month study
is designed to recommend policies and describe ap-
proaches to equal opportunity. A summary of laws,dir-
ectives aad others is contained in the document to
accommodate mandated federal and state laws. Recom-
mendations address themselves to affirmative action
office, affirmative action councils, institution
affirmative action plans and timetables;
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PA mama (continued) affirmative action practices
related to the recruitment of minorities and women,
employment and grievance procedures. student services
in terms of "critical mass". Contact: Conrad Jones,
Director, Office of Equal Opportunity, Department of

Education.

RI STUDY

RI STUDY

SC PROJECT

SC STUDY

TN STUDY

UT STUDY

VA PROJECT

WV STUDY

A major study of the role and mission of public insti-
tutions of postsecondary education has been initiated.
The purpose of this study is to determine if and where
duplications of effort exist, to reduce competition,
and to effect economies of operation. Financial
assistance to students isan important component of
this study. Contact: Arthur R. Pontarelli, Acting
Commissioner of Education, Department of Education.

Master plan for evaluation. The Rhode Island Educa-
tion Act of 1973 requires the board of regents for
education to evaluate education programs as they
relate to the state's broad goals and objectives.
A study is under way to develop the system necessary
to satisfy this mandate. Contact: Arthur R.
Pontarelli, Acting Commission of Education, Department
of Education.

To implement defined minimum program for South
Carolina school districts. Contact: H. C.

Hollingsworth, Director, Office of General Education,
805 Rutledge Building, Columbia, S.C. 29201.

Final report of evaluation data on the first year of
the five year plan for meeting eight major objectives
for South Carolina public schools. Contact: Charles

R. Statler, Head Supervisor, Evaluation and Testing
Unit, 1204 Rutledge Building, Columbia, S.C. 29201,

A superintendents' study council task force for
professional evaluation. Contact: Ralph Evans,
Superintendent, Kingsport City Schools, Kingsport,
Tenn. 37660.

Accountability. Development of a position paper.

Contact: Daryl J. McCarty, Executive Secretary,
Utah Education Association, 875 E. 5180 5., Murray,
Utah. 114107.

The 1972 constitution of Virginia required the state
board of education to develop standards of quality in
education and specified annual review and/or revision
by the general assembly. Standards of quality and
objectives were accordingly developed for the 1972-74
biennium and revised for the 1974-76 biennium. These
standards are significant in that for the first time
ever, school divisions have a single frame of refer-
ence with which to design and develop educational
programs. Implementation of the standards included
the development of five year plans at the state
level, division level and school level. These are

updated annually. Contact: Pendell R. Ellis,
Assistant Superintendent for Program Development,
State Department of Education.

State department of education, bureau of planning,
research and evaluation and West Virginia Education
Assessment Advisory Committee. The first phase of a
statewide evaluation program, a survey of public
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WV STUDY

WI AB 15
Ch 188

WI PROJECT

WI PROJECT

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) opinion regarding education, has been
completed. Further study will define and establish
the goals of public education for the state, with
guidance and input from the citizens' committee.
Contact: J. Douglas Machesney, Assistant State
Superintendent, Department of Education.

Requires the Milwaukee Board of School Directors and
the superintendent to identify yearly objectives
and assess educational priorities in the district.
Extends the present procedure for parental petitions
for new foreign language classes to permit petitions
for instruction in any subject consistent with the
board's goals. Repeals the law requiring uniform
textbooks in the various schools.

Project PURPOSE - People Using Resources, Planning,
Organization and Study Effectively. Contact: Lee
Nelson, Joint School District #1, Ripon, Wis. 54971.

State superintendent's commissioned papers. A series
of ten special studies of current and emerging educa-
tional issues, needs or priorities including alterna-
tive futyres. Contact: John Richert, Department of
Public Instruction.

WI PROJECT State education agency role study. A six state study
of current and projected state education agency
roles, involving political and educational leaders
in each state. Contact: Robb Shanks, Department of
Public Instruction.

WI STUDY Special committee on education program review project
will oversee the Eagleton Institute project on
education program review. Contact: Bonnie Reese,
Executive Secretary, Joint Legislative Council.

Research Brief. VI II. 3, Vu. 5
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AL PROJECT The development of a pupil information system which
will provide teachers and others with data to deter-
mine the Learning needs of individual students, to
help provide a basis for the prescription of
appropriate learning activities, to check on the
progress of students as they proceed through the
school program and to check on the extent to which
learning activities are being met. The state
department of education will work with a smaller
local school system in developing the pupil infor-
mation system. Pupil data is an important segment
of total data needs and concentrating on it will
allow a model system to be developed at a reasonable
cost. A manual or semiautomated system which does
not require computer support is anticipated.
However, the information system will be constructed
to facilitate adaptation by those school systems
which use automatic data processing. After develop-
ment and trial, the model information system can
be adapted by local school systems throughout the
state. Cc.ntact: Frank T. Speed, Division of
Devrtmental Services, State Department of Education.

Student performance in local school systems.
Contact: D. 8. D. Whetstone, Coordinator, 818
S. Perry St., Montgomery, Ala. 36104.

AL STUDY

AL STUDY The Alabama needs assessment study is specifically
designed to obtain information that will be of
assistance to local school systems in improving the
quality of educational programs for children and
youth. The major purpose of the study is to deter-
mine the critical educational needs. All subject
areas must be assessed and examined in relationship
to each other to establish those subject areas
which have the most critical needs. In addition,
by assessing a subject area over a period of time,
it will ba possible to determine if changes have
occurred. Contact: W. H. Kimbrough, Director,
Administration and Finance, State Department of
Education.

AK PROJECT Devel"pment of statewide student assessment program
in reading and mathematics. Development of a
student assessment system based on criterson-
referenced test instruments which is sensitive to
cultural differences of students. Contact: Frank
Nelson, Student Assessment Administrator, Department
of Education.

AZ HE 2255
Ch 38

AZ 118 2261

Ch 38

CA ACR 79
Res.

Ch 162

All students enrolled in the fifth grade will be
given a standardized mathematics achievement test
adopted by the state board of education. This test
will be given annually in the first week of October,
which is the same time period when the standardized
reading achievement test is given.

Requires annual fifth grade mathematics test.

Requests criteria development for.evaluation of
mathematics tests and establishment of minimum
standards for elementary level computation skills.

16

Assessment
--1512717ifing

information system
needs assessment
students

performance
objectives

needs assessment
information system
programs
schools

criterion-
referenced

testing
reading
mathematics
socially
disadvantaged

testing
mathematics

testing
mathematics

evaluation
standards
mathematics

Research One. Vol. 3. No. 5



V.I.NERAL CAM:MANCE AND ADMINISTRATION
Elementary. Secondary and Postsecondary

ACCOUNT A81 LI n

CA PROJECT California has initiated a new statewide educational
assessment program in grades two, three, six and
twelve. Reading achievement is measured in grates
two and three while for the upper grades four areas
are tested: reading, spelling, effectiveness of
written expression and mathematics. The tests are
constructed by the state department of education to
state specifications taken from objectives submitted
by all school districts. The majority of the test
items, with national normative data, have been
selected from those submitted by major test pub-
lishers. A matrix sampling procedure is employed so
that every student in the grade level tested takes
one of ten-18 forms. Testing time is approximately
35 minutes for each grade level. Scores are then
calculated for each school, for the district and
for the state. Equating procedures allow a compari-
son of statewide performance to national norms.
At both the school and district levels, two kinds of
scoring comparisons are available: percentile rank
in state and predicted score range derived from a
multiple regression analysis of numerous background
factors. Many of these background factors are the
usual socioeconomic indicators and school factors,
but there is one which is unique: an entry level
test, developed especially for California, which is
administered during the initial month of school to
all first graders. This gives a measure of readi-
ness for learning or a baseline against which to
compare reading results in grades two and three.
Contact: Alex Law, Office of Program Evaluation
and Research, State Department of Education.

CA STUDY High-low study attempts to compare overachieving
and underachieving schools as determined by standard-
ized test results. Schools are matched for student
and community characteristics and differences in
staff, support, organization, etc. sought. Contact:
William Webster, State Department of Education.

CT PROJECT A cooperative evaluation center, in its third year,
assists local school systems in the evaluation of
their educational programs. A Title III ESEA
project, fiscal year 1975. Contact: Phillip S.
Saif, Capital Region Education Council, 443 Windsor
Ave., Windsor, Conn. 06095.

FL HE 1145 Limits educational accountability program to subject
Ch 205 areas of reading, writing and mathematics, removing

current requirement for other subject areas by
1973-74. Amends the educational accountability act
to require that procedures shall be comparable to
national systems and indicators. All third and
sixth graders are to be tested by the 1974-75 school
year and all third through sixth graders the
following year in the basic areas of reading, writing
and mathematics. Annual reports of school progress
are to include an interpretation of the test results.

FL PROJECT Needs assessment development project is in the
beginning stages of designing, developing and produ-
cing a self - contained needs assessment procedure

which can be utilized by school districts as a
major component of comprehensive planning. Develop-
ment of the needs assessment procedure will involve
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FL PROJECT

CINIRAL GOVERNANCE AND ADMINISTRATION
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(Continued) educators from a proJuct usable and
Available fur a'l state educators. This project

is a joint effort of elementary and secondary school
personnel, community college personnel, university
personnel and the department of education. Contact:

Department of Education.

FL PROJECT Development of a proposed end of college test
battery (in cooperation with the American College
Testing Service). Contact: G. Emerson Tully,
Director of Educational Research, Department of
Education.

FL PROJECT Guidelines for evaluating thn performance of former
students in the activities in which they were
trained are being implemented within the community
college system. Contact: Myron R. Blee, Chief,
Bureau of Program Support and Service, Division of
Community Colleges, State Department of Education.

FL PROJECT Evaluation of performance of students awarded credit
on the basis of the college level examination pro-
gram. The articulation coordinating committee,
which is comprised of representatives of the state
university system and the community colleges, is
undertaking through An interinstitutional task force
to evaluate the subsequent academic performance of
students who have been awarded academic credit on
the basis of college level examination program.
The project involved students from the 28 community
colleges and the nine state universities. Contact:

Myron Blee, Bureau of Program Support and Service,
Division of Community Colleges, Department of
Education.

GA PROJECT The statewide testing program, initiated by the state
board of education in 1971. annually tests approxi-
mately 230,000 students in grades four, eight and
11 using standardized, norm-referenced instruments.
Test results provide information about the achieve-
ment of students in basic skill areas. They may

also be used to determine the current status of
Georgia students compared to national, state and

local norms. However, they do not provide infor-
mation on student mastery of specific objectives.
Therefore, the state board has contracted with
educational testing service for the development
of criterion-referenced tests of reading, mathe-
matics and career development for fourth and eighth

grades. These tests will evaluate the progress of
Georgia students toward the state hoard's goals
for education in Georgia. Completion of field

testing and refinement of these instruments is
scheduled for February l975; their use in the
1975-76 statewide testing program is anticipated.

GA PRaIHT Needs assessment. Pilot projects on needs assess-
ment for purposes of cooperative involvement at
local level for developing program in instruction,
staff development and others which the data from

the assessment indicated. Contact: Lilla L.

Carlton, Director, Professional Development,
Georgia Education Association, 3951 Snapfinger
Parkway, Decatur. Ga. 30032.
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The Atlanta assessment project, funded under Title
111 ESEA, exemplifies cooperation in education
between federal, state and local authorities.
"ands made available through the U.S. Office of
Lodcation have been granted by the Georgia Department
of Education to the Atlanta Public Schools to
operate the project. The project is designed to
answer two questions: (1) What will Atlanta area
young people need to know, be able to do, and value
in order to cope successfully with life in the
society of 1985 and thereafter? (2) Are young
people in the Atlanta area making progress toward
achieving these things? Thus far the project has:
(1) established educational goals for the Atlanta
of 1985 through a series of studies involving nearly
1,100 community leaders, educators and high school
students; (2) developed specific objectives to
determine each goal, through the participation of
over 90 teachers, curriculum specialists, professors,
state department of education staff and representa-
tives of various social agencies; and (3) contracted
with a test development agency to develop criterion-
referenced tests of these objectives. Project
personnel are working closely with the contractor
in reviewing test items, refining objectives and
planning for a pretest of evaluation instruments
and procedures. When the test development phase is
completed early in 1975, the project will administer
the tests to three sample groups: high school
seniors, 17 and IR year old students at lower grade
levels, and 17 and 18 year old non-students,
including both graduates and dropouts of the Atlanta
system. Assessment results will then be available
for use in improving education for young people in
Atlanta. Project number 602-1-74-078. Contact:
Ray Sweigert, Director, Atlanta Assessment Project,
1001 Virginia Avenue, Suite 313, Hapeville, Ga.
30354.

GA PROJECT Needs assessment/staff development. A process
implementation of the educational improvement con-
cept including assessment, decision making and
program design leading to a local staff development
plan for 1975-76. There are three projects in the
state: Baldwin, Crawford and Clarke counties. A
Title 111 ESEA 1974-75 project. Contact: State
Department of Education.

HI PROJECT The foundation program assessment and improvement
system (FPAIS) consists of two major components:
needs assessment and program improvement. FPAIS is
conceptualized on the basis of the department's need
for: (1) statewide information about the progress
of students toward achieving the foundation program
objectives; and (2) systematic program improvement
procedures and improved curriculum management.
(1) The assessment component is designed to pull
together heretofore separate departmental attempts
toward obtaining data on learner performance,
learner needs and program effectiveness measures.
The assessment component is also expected eventually
to provide for the department of education a reposi-
tory of assessment exercises, test items and
procedures for various program and project evalua-
tion needs at the state, district and school levels.

WM. Vol 3. No. c
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HI PROJi :CT (Continued) Uepartmentwide use of such assessment
materials and procedures is also expected to
eventually help systematize school level assessment
efforts. (2) The improvement component is
designed to clarify and systematize curriculum
development activities and procedures at the state,
district and school levels for the purpose of
improving learner performance through program
efforts. An administrative and organizational
structure is required to implement any statewide
change in instructional programs. Such a structure
will have to provide for: (a) analysis of learner
performance data in relation to educational objec-
tives to determine learner needs; (b) analysis of
ongoing program strategies to determine the kinds
of program changes necessary for the alleviation of
learner needs; (c) programming involving planning
of alternative strategies that appear potentially
practical and effective in alleviating learner
needs, with cost implications; (d) teacher training
to be required in relation to program change plans;
(e) pilot testing of the program change strategy;
(f) documentation of the field tested and refined
change strategy as demonstrated to be effective
and accepted for dissemination installation in the
schools; (g) supervision and control of the
installed program change strategy; and (h) ongoing
evaluation of the change strategy installed and
modified as necessary. Contact: State Department
of Education.

HI PROJECT The foundation program is a plan to fulfill the
commitment for equal opportunities in education as
stated in the master plan for public education.
The foundation program establishes a minimal but
variable program of academic experiences designed
to achieve the following objectives: (1) develop
basic skills for learning and effective communica-
tion with others; (2) develop positive self-concept;
(3) develop decision making and problem solving
skills at his proficiency level; (4) develop
independence in learning; (5) develop physical and
emotional health; (6) reorganize and pursue career
development as an integral part of his total growth
and development; (7) develop a continually growing
philosophy such that he is responsible to himself
as well as to others; and (8) develop creative
potential and aesthetic sensitivity. Contact:
Janet Sumida, Staff Specialist, Evaluation Section,
Office of Instructional Services, Department of
Education.

KY STUDY Evaluation of follow-through programs. Consultants
will study existing follow-through programs to
identify components that have been successful.
This information will then be edited and dissemi-
nated to school districts. In this way, the
strengths of this program will not be lost even
though the follow-through program is phased out.
Possible avenues for other funding sources will be
explored. Contact: Charles L. Kinney, Unit
Director, Division of Compensatory Education,
Department of Education.
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LA SCR .b Urges the initiation and maintenance of a program
of educational assessment to analyze student
progress and performance.

ME PROJECT The Maine Assessment Lf Educational Progress (MAEP)
is a ten year program to provide specific informa-
tion about the knowledge, skills, understandings
and attitudes of students in various subject areas.
A probability sample of all students attending
public and private schools is given exercise items
by trained administrators from the state department
of educational and cultural services. In each
assessment phase, the assessment instrument is
composed of selected items from thost used in
the National Assessment of Educational Progress
with some specifically for Maine students. Thus,
the results can be compared to those of the north-
east region and to the nation as a whole. The
first phase of cycle I assessed 17 year olds in
citizenship and writing; the second phase assessed
17 year olds in reading and science; and the third
phase assessed nine year olds in reading and
writing. The fourth phase now in planning stages
will assess understandings and skills in mathe-
matics for 13 and 17 year old students. The
remaining subject areas to be examined are career
and occupational development, literature, music,
art and social studies. Subject areas will be
reassessed in cycle II to provide a measure of
educational progress over time. Contact: Horace
P. Maxcy, Jr., Educational Planner, Department of
Educational and Cultural Services.

MD STUDY Educational accountability program. In response to
a state law mandating an accountability system, a
program in the assessment of achievement in tl,e basic
skills has been implemented and a report to the
governor, the general assembly and the public will
be published in early January of 1975 and each year
thereafter. To avoid specious comparisons by the
school buildings with diverse socioeconomic popula-
tions, achievement will be controlled for ability,
income level and education of parent. Other factors
such as salary and teaching experience of teachers,
salary and administrative experience of administra-
tors, present expenditure, etc. will be reported
in conjunction with the controlled achievement data.
Contact: Francis X. McIntyre, Coordinator, Office
of Accountability, State Department of Education.

MI PROJECT The Michigan educational assessment program is a
research, evaluation and assessment service project.
Since the 1969-70 school year, Michigan has been
conducting an annual statewide educational assess-
ment program. This assessment program is designed
to ascertain the levels of the performance of
students in basic skills and of other factors rela-
ted to the performance in the schools and school
districts. Annually, more than 300,000 students
participate in the assessment program. This program
is intended to produce specific information useful
for educational decision maL ng at the state and
local levels. Contact: Tom Farrell, Assistant
Superintendent for Legislation and Public Affairs,
Department of Education.

Research Brief. Val. 3. Na. c
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MN PROJECT

MD PRO.IECT

NJ PROJEcr

Ni STUDY
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Title III TSLA rogram.;. a research, evaluation and
assessment service project. This service assists
in the evaluation of programs funded under title III
of the federal elementary and secondary act. The
title III programs cover experimental education
practices and the demonstration of these practices
in educational settings. The evaluation activities
include technical assistance to title 111 projects
for the improvement of local evaluation activities
and preparing a summative evaluation report on the
statewide title 111 programs. Contact: Tom
Farrell, Assistant Superintendent for Legislation
and Public Affairs, Department of Education.

Educational assessment project in Richfield, a
Title Ill LSEA project, will test the feasibility
of adopting the state educational assessment design
into .a model needs assessment design which can then
he adapted to any local educational agency. Addi-
tional components will identify variables related to
student performance through determining the longi-
tudinal growth in performance. Contact: Ivan D.
Ludeman, Project Director, 70th and Harriet Ave. So.,
Richfield, Minn. 55423.

An assessment instrument designed to measure
..ffective and cognitive student outcomes was
Jeveloped and administered to a sample of twelfth
grade students during the 1973-74 school year.
The instrument sampled student behaviors in a wide
variety of areas including intellectual, physical,
social and career development. The test is being
revised on the basis of item analyses, after which
it will he made available for the use of local
school districts. Plans for the 1974-75 school
year include the development and initial administra-
tion of a sixth grade assessment instrument, which
will also represent the four goal areas listed
above. Contact: Charles D. Oviatt, Director,
Assessment Task Force, Department of Elementary
and Secondary Education.

The educational assessment program is testing all
fourth, seventh and tenth grade students for
achievement in the basic skills areas of reading
and mathematics. Contact: Willinm J. Mathis,
Director, Office of Educational Assessment,
Department of Education.

An assessment of the beliefs process and learning
environments in technology for children and non-
technology for children classrooms. The purpose of
this study is to access the effects of the technology
for children program on classroom processes and
school climate of teachers during their first year
of involvement. The study is a quasi-experimental
design u.iing a stratified sampling. It will attempt
to assess beliefs and attitudes of teachers, actions
of children, organization of classrooms, use of
space, an organizational climate of the schools in
technology for children and non-technology for
children classrooms. Data collection will take
place from January to June, 1975. Study to be com-
pleted by August, 1975. Contact: Wesley Perusek,
Research Associate, Technology for Children Project,
(graduate Study Committ e) State Board of Education.
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NY PROJECT National Education Association needs assessment
project. Contact: James G. hard, New York State
United Teachers, SO Wolf Road, Albany, N.Y. 12205.

OR STUDY

PA STUDY

SC PROJECT

SC STUDY

SC STUDY

rN 111K 461

TX PROJECI

Needs assessment study conducted by the Oregon State
Compensatory Education Advisory Committee. A com-
prehensive needs assessment is required by Title I
ESEA regulations. There is a widespread disagreement
on what constitutes a needs assessment. A sub-
committee of the state advisory committee has been
charged with the responsibility of studying t1'e topic
and recommending processes and instruments ''or use
in districts of all sizes and allocations. .ontaet:

Barbara Hunt, Specialist, Title I DtEA, State
Department of Education.

A division of educational quality assessment includes
development and collection of items to measure the
ten goals of education, validation of tests and in-
depth data analysis to study relationships between
test results and other variables. Contact: James
Masters, Bureau of Information Systems, Department
of Education.

To assess annually the educational quality in each
school district. Contact: W. E. Ellis, Director,
Off:L.:, of Research, 1203 Rutledge Building,
Columbia, S.C. 29201.

Initial report of the fall 1972 South Carolina
statewide testing program. Contact: Charles R.
Statler, Head Supervisor, Evaluation and Testing
Unit, 1204 Rutledge Building, Columbia, S.C. 29201.

The following educational studies were conducted by
the management information unit of the department of
education: historical summary of enrollment trends;
projected births: first grade enrollments and
number entering college for the state and the coun-
ties; rankings of the districts and schools accordine
to enrollment; historical summary of financial data;
historical summary of private school statistics;
historical summary of first grade retentions 1963-72;
fall 1972 age grade study; superintendents and prin-
cipals salary study 1972-73; advanced copy of the
state superintendent's annual report 1971-72 (speci-
fic tables prepared by the management information
unit); students lost to the education system 1972;
characteristics of dropouts from public schools
during 1971-72 academic year. Contact: A. D. Link,
dead Sup..rvisor, Management Information Unit, 1416
Senate S , Room 102, Columbia, S.C. 29201.

The state board of education began a sample standard-
ized testing program in 1974-75. A copy of the
findings and conclusions of this forthcoming
testing program will be sent to the eighty-ninth
general assembly.

Design and implementation of a model evaluation
capability, Austin Independent School District.
Contact: Freda M. Holly, 6100 N. Guadalupe,
Austin, Tex. 714752.
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TX PROJECT Development of valid predictive instruments to
reduce the misclassification of Mexican-American
school children in South, Texas, Corpus Christi
State School. Contact: David T. Wade, P.O. Box
9297, Corpus Christi, Tex. 78408.

UT STUDI Statewide educational assessment. The planning unit
has had primary responsibility for planning and
preparation for a statewide assessment program in
which the first major data collection will be accom-
plished in 1975. This effort is designed to report
basically statewide educational outcome and process
information. The information needs of decision
makers at the state level such as legislators, the
chief state school officer and his staff and the
public are the primary focus of the program.
Information will also be provided for local educa-
tion agencies, school building administrators as
well as teachers. Outcome areas to be measured
in the study will include measurement scales
directed specifically at Utah's goals and general
objectives of public education, two basic curriculum
areas, mathematics and science and a variety of
affective areas such as attitude toward school and
student self-concept. Input and process measures
to be included in the study will fall under the
general categories of student and family character-
istics, teacher characteristics, classroom climate
and instructional approaches and school character-
istics. Stratified random samples of classrooms
will be drawn at grades five and 11. Contact:
Don K. Richards; David E. Nelson, Planning Unit,
State Board of Education.

VA PROJECT The needs assessment program, supported by the Title
III ESEA has included studies of the cognitive,
affective and psychomotor domains. The cognitive
and affective areas were studied on a statewide
basis using a sample in excess of 30,000 children
by the University of Virginia under contract to the
state department of education. The psychomotor
area, requiring individual testing, used a sample
of approximately 2,000 children and was conducted
by the Newell C. Kephart-Glenhaven Achievement
Center. At present, phase II of needs assessment
in all three areas is under way designed to validate
instruments developed in the affective and psycho-
motor domains and to providt longitudinal perfor-
mance data on a statewide sample of children.
Contact: Robert V. Turner, Special Assistant for
Federal Programs and Relations, State Department
of Education.

WI PROJECT

WI PROJECT

Accountability through the use of student follow-up

studies for the years 1963-71. Contact: John
Ceske, Arrowhead High School, Hartland, Wis. 53029.

Local school district needs assessment. A do-it-

yourself community based K-12 local educational
needs/expectations identification activity. Contact

Lance Beutel, Department of Public Instruction.
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AL PROJECT The state department of education is working toward management
the implementation of an integrated data base manage- information
:went information system (MIS!. This effort is funded system
under a Title V ESEA section 505 grant. A new
approach to data management is being designed and
tested as a prerequisite to the implementation of
the MIS. The new approach is based on the logic
that: (1) data is a resource; (2) data can be
classified and given unique numeric and/or work
description identity; (3) data can be stored and
accessed on the basis of that identity; and (4) dat
can be used for many applications from a single
storage area. The U.S. Office of ,education's "State
Educational Records and Reports Handbook Series"
(handbooks II through VI) are being used for data
element definitions, word descriptors and numeric
identity assignments. The word descriptors and/or
number identities will be used as keys for the
"addresses" of the data elements in the integrated
data base. An operational integrated data base of
limited scope is expected by late 1975. Contact:
Frank T. Speed, Director, Division of Departmental
Services, State Department of Education.

AL STUDY Budgeting and finance in local school systems. fiscal

Contact: B. D. Whetstone, Coordinator, Alabama
Education Study Commission, 818 S. Perry St.,
Montgomery, Ala. 36104.

AK ACTIVITY District accounting procedures is a new budgeting PPBS
and accounting procedure designed by the department cost accounting

and implemented in all Alaska districts. Following
revised U.S. Office of Education handbook II,
the new procedure allows for cost-by-function
accounting and can be expanded to a complete
planning, programming, budgeting system accounting
system. Contact: Jack Penrod, Fiscal Officer,
Department of Education.

AR PROJECT Planning, programming, budgeting system in practice, PPBS

a Title III ESEA 1974-75 project. The goal is to
implement a system in the Batesville Elementary
School. During the first year the following activi-
ties were initiated: (1) planning, programming,
budgeting was implemented in language arts; (2)

implemented a process monitoring system; (3)

initiated a teacher improvement program; (4)

planned a program budget for all elementary program
and (5) planned, in performance and process terms,
programs in elementary mathematics and science.
During the second year activities will include:
(1) monitoring processes in language arts, mathe-
matics and science; (2) planning programs in
performance and process terms for all remaining
elementary programs; and (3) reviewing and

refining all programs already initiated. Types of

activities include: (1) inservice programs;
(2) on-site assistance for teachers provided by
principals and project director in areas of
planning and evaluation; and (3) released time
program planning committee meetings. The school
board serfts the project in advisory and leader-

ship roles. Contact: John McCuin, Batesville
School District No. 1, 507 7th St., Batesville,
Ark. 72501.
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AR PROJECT A planning, programming, budgeting and evaluation
system demonstratWn project, a Title III ESEA
1974-75 project is to improve the efficiency and
effectiveness of the district's total educational
program through the use of this management system.
Objectives include: (1) to implement the program
planning and budgeting system consisting of the
basic elements required to collect, store, main-
tain and retrieve operating budget data in both
line item and program format; (2) to implement the
program accounting system based on the code
structure contained in the U.S. Office of Education
handbook II revised; (3) to implement curriculum
planning and development system to selected com-
ponents of the pilot elementary reading program;
and (4) to implement the achievement data system
which will provide a cost effectiveness view of
selected programs. Activities include implementing
the above objectives using computer programs.
Helping students improve in reading by identifying
and sequencing reading skills, using criterion-
referenced test to determine the specific skills
needs of the individual student, setting up specifi
objectives, then with teacher assistance, the use
of specific skill oriented material by the student
and analyzing data from the program accounting
system and the curriculum development system to
determine the cost effectiveness of the selected
programs. Contact: Tony Scherrey, Port Smith
Public School District, 3205 Jenny Lind Road,
Fort Smith, Ark. 72901.

AR PROJECT A planning proposal for implementing state school
systems financial accounting, handbook II, revised,
a Title III ESEA 1974-75 project is to investigate
the feasibility of small to medium sized school
districts implementing financial accounting as
required by the financial accounting handbook II,
revised, through the use of computer services on
a shared time basis. Major goals are: (1) to
determine if small and medium sized schools can
implement the above system; (2) to determine the
problems associated with a county unit concept of
independent school districts pooling their
resources to establish the above accounting system;
and (3) to develop a high quality operational pro-
posal for a pilot project establishing a county
unit computer center for implementing financial
accounting and other educationally related services.
Activities include: investigate accounting
systems and procedures and plan for project imple-
mentation; visit selected school systems using
handbook it and computer services; investigate
other computer services for schools, write specifi-
cations for appropriate computer equipment,
develop an operational plan, negotiate lease bids
on proposed computer systems, select and/or develop
record forms and computer programs and establish
procedures for implementation. Contact: Bob
Whitmarsh, Hope Public Schools, Adminiatration
Building, Hope, Ark. 71801.
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CA PROJECT Consolidated grants management (COGRAM) Is a joint 6anagement system
effort by the U.S. Office of Education and several grants
state educational agencies to study and test the
feasibility of developing a consolidated applicatio
to secure funds for various educational programs.
if, however, a consolidated application is feasible
it must also be a better vehicle than the ones now
employed. The COGRAM project is funded by Title V
ESEA section 505 appropriation. The project was
started in 1962 and was funded April, 1974 for a
final year of refinement of materials and dissemi-
nation. Each state has selected its own course
and developed its own materials. Meetings to share
and exchange ideas and materials have helped to
establish common ground. Additional information
can be obtained from each of the participating stat
agencies. Contact: California: Ernest E. Lehr,
Special Assistant to the Education Program Admini-
strator, State Department of Education; Pelaware:
John J. Ryan, Assistant Superintendent for Admini-
stration, State Department of Education; Florkla:
James A. Kemp, Research, Information and Surveys,
Bureau of Research and Information, State Departmen
of Education; Minnesota: Gayle H. Anderson,
Director, Planning Section, Division of Planning
and Development, State Department of Education;
gklahoma: Jack Strahorn, Director, Federal Pro-
grams, State Department of Education; Mat:
Bernarr S. Furse, Administrative Assistant, State
Department of Education; Vqrmont: Leon H. Bruno,
Director, Divisioh of Federal Programs, State
Department of Education; Ushington: Rich Boyd,
Director, Grants Management, State Department
of Lducation.

CA STUDY

CA STUDY

Survey of school district participation in the
education information system. Contact: O. D.
Russell, Chief, Division of Fiscal Resources and
Distribution of Aid, Department of Education.

The Hi-Lo or school effectiveness study is a
relatively new approach to the question of whether
schools can make a significant contribution toward
determining children's academic success. After
co-trolling for socioeconomic and other nonschool
factors, the study attempts to identify and descri
the financial, curricular and administrative
variables which distinguish pairs of schools.
Each of the 22 pairs identified consists of two
schools which are matched for students' socio-
economic status, percentage of minority students,
percentage of bilingual students, urbanity and
school size, yet whose students' sixth grade
achievement scores differ dramatically from each
other and from their predicted range. For each
matched pair, one school's students scored far
above the prediction, while the second school's
students scored well below their prediction.
The Hi-Lo research design will evaluate data from
the paired schools to determine the factors which
might account for the differences. Contact:
Alex Law, Chief, Office of Program Evaluation
and Research, State Department of Education.
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CO SB 22 Concerning the process of planning, programming and

Ch 3-39 budgeting. Providing for the creation of an office
3-28 of budgeting and governmental planning and making
3-31 an appropriation therefore.
106

CT PROJECT Education resources center, Title III ESEA fiscal
year 1975. Area cooperatives educational services
will expand the capability of its education resource
center to function as a state and national data
bank providing storage and access services to state
and local educational agencies. Contact: Harry
Osgood, Area Cooperatives Educational Services,
800 Dixwell Ave., New Haven, Conn.

CT PROJECT Educational park, Title III ESEA fiscal year 1975.
The Windham community will survey the agency
resources available and develop a plan for coordi-
nating services in new ways to meet a range of edu-
cational needs. Contact: Robert Dolph, Eastern
Connecticut State College, Willimantic, Conn.

FL PROJECT Review of the process for generating resource
requirements for community collages based on an
analysis of course costs by fields of study
including modification of the allocation process
to provide a more equitable and manageable distri-
bution of funds within the funds appropriated by
the legislature. Contact: Thomas M. Baker, Chief,

Bureau of Fiscal Administration, Division of
Community Colleges, State Department of
Education.

FL PROJECT Cooperating in a contractual arrangement with St.
Petersburg Junior College to develop a discipline
oriented budget and a program oriented budget as
a pilot design for planning and management. The
outcomes of this project are expected to demon-
strate both the feasibility and desirability of
prog-am oriented planning, budgeting and manage-
ment for the community colleges with goals to
include the impact on the state funding mechanisms
and models of accountability. Contact: William

R. Odom, Chief, Bureau of Research and Information,
Systems and Services, Division of Community Colleges
State Department of Education.

FL PROJECT Development of an automated faculty resource
inventory of faculty competencies. Contact:
William B. Phillips, Director, Science and
Engineering, Department of Education.

FL PROJECT Information system for internal planning. This is

a management information system for planning and
monitoring the use of department of education
resources. It is designed for both multi-year
planning and for management within the fiscal year.
At present, the system is being used primarily to
monitor activities supporting six department of

education priorities. Personnel from several
administrative units within the department are
assigned to carry out coordinated activities
addressing each priority. Contact: Fred Daniel,

Room 125, Miles Johnson Building, Department of
Education.
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FL PROJECT Continuing study to develop alternative bases for
funding of the state university system and evalua-
tion of their feasibility and their impact on
existing standards and methods. Contact: Kenneth
Boutwell, Vice Chancellor for Administrative
Affairs. Board of Regents, 107 W. Gaines St.,
Tallahassee, Fla.

FL PROJECT Revision and implementation of an accounting manual
for Florida's public community colleges conforming
to the principles and procedures contained in the
American Institute of Certified Public Accountants
new audit guide, Audits of Colleges and Universities
and incorporating the c anges conta n n at onal
Association of College and University Business
Officers administrative services manual. This
manual provides for correlating the systems, pro-
cedures and reports with the latest trends nationalb,
to develop more uniform accounting reports and
procedures for colleges and universities and
adapting the accounting system to meet the require-
ments for preparation of program budgets. A
significant feature of the manual is that it
includes a functional classification of accounts
which conforms to the National Center on Higher
Education Manageient Systems program classification
structure. This feature will enable the colleges
to collect data in the functional categories
required for program budgeting, eliminating the
need to crosswalk data to meet the specific
requirements of this budgeting process. Contact:
Kenneth E. Jarrett, Consultant, Financial Affairs,
Division of Community Colleges, State Department
of Education.

IN PROJECT The department of public instruction is proceeding
on schedule with the implementation of a statewide
planning, programming and budgeting system by July,
1977. Four pilot projects have been established
and have used the system for approximately two years
The department of public instruction and the state '
teachers association are preparing a program of
instruction for Uniserve directors and state
teachers association members in the spring of 1975.
Two of the four projects have been successful in
implementing each component of the planning,
programming and budgeting system, (needs assess-
ment, goals, objectives, program identification,
program budget, program reports and evaluation).
Contact: Ivan D. Wagner, Director, Division of
Planning and Evaluation, Indiana State Teachers
Association, 120 W. Market, 16th Floor, Indianapolis
Ind. 46204.

IA STUDY Teacher supply and demand study for Iowa 1973. The
purpose of the survey was to investigate problems
of teachers supply and demand and to collect infor-
mation from the local school districts to be used
as baseline data on the current employment of
teachers. Objectives were: (1) to ascertain the
number of vacancies; (2) to interpret the expected
change in each major subject area for the next
school year; (3) to collect, analyze and compare
vacancy information with data on teacher supply
and demand for teachers; (4) to analyze and
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(Continued) interpret responses on questions
concerning personal characteristics of new personnel
hired; and (5) to summarize findings of investi-
gation and present an overview of teacher supply
and demand for 1973-74. There has been an adequate
supply of teachers except for problems due to
declining enrollments, budget restrictions and
uncertainties of federal funding for special educa-
tion. There was an increase in teacher aides and
associates. Iowa is insufficient in graduating
agriculture, business education and industrial
education teachers. Interpretation of data on
teacher vacancies this fall seems optimistic.
Contact: Trevor G. Howe, Professor of Education,
Iowa State University, Ames, Iowa; Orrin Nearhoof,
Director, Teacher Education and Certification,
Department of Public Instruction; John J. Wagner,
Graduate Research Assistant, Iowa State University,
Ames, Iowa.

KY PROJECT Study of feasibility of using centralized computer
with terminals in each of 15 regions to provide
data processing service to all local school dis-
tricts. This will include implementation of a
double entry accounting system with program budgets.
Advisory committee consists of chairman of the
board of directors from each of Kentucky's educa-
tional regions. Contact: James Melton, Assistant
Superintendent, Bureau of Administration and
Finance, Department of Education.

KY PROJECT The bureau of vocational education has undertaken a
system of management by objectives for fiscal year

1974-75. The system consists of broad goals and
objectives for the bureau as a total, objectives for
divisions and units and objectives and activities
for individual staff members. While the system
was designed for the major objectives to be
established at top bureau level, all staff members
have been actively engaged in the developmental
process with many negotiating sessions being
conducted to clarify the roles of individual staff
members. It is anticipated that the system will
reduce any duplication of effort and assist the
total staff reach predetermined and agreed upon
objectives. Contact: Floyd McKinney, Director,
Program Supporting Services Division, Bureau of
Vocational Education, 20th Floor, Capital Plaza,
Frankfort, Ky. 40601.

KY STUDY Kentucky's information for training and education
system (KITES). The department of education,
through the assistance of ten other agencies, has
undertaken the development of a comprehensive
manpower data system. This system will provide
information to all levels of manpower planners
concerned with planning for the development of the
state's human and economic resources. The need for
a centralized information system was originally
recognized by those agencies of state government
which make up the Kentucky Manpower Council. The
11 agencies represented on the council are the
department of health, department of commerce,
department of natural resources and environmental
protection, department of personnel, department
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KY STUDY (Continued) of child welfare, department of correc-
tions, cooperative extension service, department of
mental health, department of labor, department of
economic security and the department of education.
The bureau of vocational education and the state
department of education was selected as the unit
through which the system would be administered.
Although unable to meet all data needs, the con-
ceptual design of the system is one which will
allow it to become the basic information system
of the state by providing data on manpower require-
ments by state and substate planning districts.
The data generated by the system will ultimately
provide a sounder basis on which program planning
can be carried out. Contact: Janie Jones, Direc-
tor, Occupational Information Unit, Bureau of
Vocational Education, 20th Floor, Capital Plaza,
Frankfort, Ky. 40601.

MD ACTIVITY Handbook II revised. Development of a revised
financial reporting manual according to handbook
II revised guidelines has been largely completedto
meet the anticipated needs of the U.S. Office of
Education and to meet the requirements of the
Maryland accountability law. Contact: Ronald
Meyers, Specialist in Research, Division of
Research, Evaluation and Information Systems.

MD PROJECT Data retrieval. The automatic data processing
center, the statistical services section and the
management information system unit, all of the
division of research, evaluation and information
systems have completed the first year for
providing data to staff members of the state
department of education from data banks that
already exist. Data are being retrieved, manipu-
lated and reported for special onetime reports
without additional data collection in some cases.
Contact: William S. Scott, Jr. Management
Information System Unit, Division of Research.
Evaluation and Information Systems.

MD PROJECT Automated data collection and reporting. The
automatic data processing center, the statistical
services section and the management information
system unit, all of the division of research,
evaluation and information systems, have completed
the first year of a pilot study to collect data
(reports) from school districts on magnetic com-
puter tape or in punched cards. Sufficient
experience has been gained to prove the procedure
feasible and working. Activities related to this
study will continue to be performed until a state
policy is developed. Contact: William S. Scott,
Jr., Management Information System unit, Division
of Research, Evaluation and Information Systems.

MD PROJECT Forms administration. The statistical services
section and management information system unit,
both in the division of research, evaluatior and
information systems, are implementing a forms
administration procedure centralizing the approval
of all data collection documents distributed by the
state department of education. A complete central-
ized forms inventory has been compiled. Activities
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(Continued) necessary to assure the continued
existence of a current and accurate forms inventory
at the central location are occurring in 1974.
Activities necessary to study and eliminate, if
appropriate, duplicate data collection are scheduled
for calendar year 1975, Contact: William S. Scott,
Jr., Management Information System Unit, Division
of Research, Evaluation and Information Systems.

Final report of a study of the need for a feasibil-
ity of developing a comprehensive educational
manpower system in Maryland includes an inventory
of manpower data items available in the state
department of education and three local education
agencies and alphabetical and categorical indices
of the state education agency data items cross-
referenced for the inventory and handbook IV
definitions. Contact: Leonard D. Garlick,
Management Information System Specialist, Division
of Research, Evaluation and Information Systems.

Research study on the state of the art and the newer
media hardware utilization. The three major com-
ponents of the study will focus on assessing infor-
mation on quantitative holding, on assessing
utilization patterns and in predicting future
trends and developments. The methodology will
include surveys conducted by questionnaire, inter-
view and case study methods. Contact: David R.

Bender, Assistant Director, Division of Library
Development and Services, State Department of
Education.

MI PROJECT A cost effectiveness study of Michigan's compensa-
tory education programs, a research, evaluation
and assessment service project. Since the 1973-74
school year, Michigan has been conducting a cost-
effectiveness study of compensatory education
programs designed to: (1) determine the effective-

ness of planned delivery systems; (2) determine
the relationship between costs and the various
effective and non-effective parts of a planned
delivery system; and (3) predict changes in
effectiveness and clsts when changes are made in a
planned deliver' system. The management and cost

data obtained am samples of successful and
unsuccessful delivery systems and establishing
explanatory relationships among the variables.
Contact: Tom Farrell, Assistant Superintendent for
Legislation and Public Affairs, Department of
Education.

MN PROJECT Consolidated grants sad program management, a
Title III ESEA projP't fiscal year 1975. Common
application and reporting forms utilizing computer
technology are being developed in Duluth for all
programs which report to local, state and federal
agencies. Contact: Bill Joule, Project Director,
226 N. 1st Ave., East Duluth, Minn. 551102.

MN STUDY School finance task force. Department of education,

division of planning and development. A 33 member

task force with ten staff members of the depart-
ment of education are exploring the issues and
developing reports in the following areas:

32 .

Fiscal and
Administrative

manpower system
management

information

computers
assessment
media

ccst analysis
OPhS
et. linnsatory

computers
management system
grants

fiscal
management system

Research Brief. Vol. 3, No. 5



ACCOUNTABILITY

MN STUDY

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) (1) educational overburden; (2) local
discretion/tax limitation; (3) management system/
state and local agency roles and relationships;
and (4) appraisal of the foundation aid formula.
Contact: Gayle H. Anderson, State Department of
Education.

MN STUDY Work program for technical assistance to the divi-
sion of vocational-technical education. Education
management services incorporated. This project
was initiated to: (1) develop forms and procedures
utilizable in the distribution of state and federal
monies used for secondary vocational-technical
education programs; (2) to conduct workshops and
meetings for inservice training in use of said
forms and procedures; and (3) to obtain feedback
from administrators in local education agencies
relative to problems and concerns which a change
in procedure would engender. Contact: Gary
Mohrenweiser, Education Management Services, Inc.,
4930 W. 77th St.. Minneapolis, Minn. 55435.

MO PROJECT The department of elementary and secondary education
is developing a manual and review procedure which
will be made available to local school district
personnel for use in reviewing and evaluating
administration and management practices of the
district. The manual will specify criteria for
effective management in such areas as financial and
business administration, support services admini-
stration, personnel administration and process
administration. The manual and related materials
will be made available to participating schools
for self-study, followed by a team visit of state
and local educators. Participation by schoolq
will be voluntary. Contact: Steve Sandler,
Associate Commissioner, Department of Elementary
and Secondary Education, P.O. Box 480, Jefferson
City, Mo. 65101.

MO PROJECT Loaned executives action program (LEAP). A team of
executives and management specialists from private
businesses and industry was made available to the
department of elementary and secondary education
through the governor's loaned executives action
program. The time and expenses of the team were
contributed to the state government by a large
number of business corporations. The team examined
in depth the operations of the department in such
areas as accounting, personnel management,
budgeting and data processing. The team submitted
a report with recommendations regarding each of
the areas under study and the recommendations are
presently being considered for implementation.
Contact: Steve Sandler, Associate Commissioner,
Department of Elementary and Secondary Education,
P.O. Box 480, Jefferson City, Mo. 65101.

MT HJR 80 Requesting the governor to appoia a committee to
study the operation, objectives and financing of
inter - school activities in Montana.
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Study of the control and financing of inter-school
activities in Montana to determine whether proper
educational goals are being served by present
arrangements. Contact: Richard Hargeshemer,

Legislative Council.

NB LR 158 Study of citizen participation and reaction to
manner in which school aid to education is provided.

NH ACTIVITY Teacher application bank service (TABS). This is

an effort to centralize all teacher applications
and have available to superintendents of schools
lists of candidates by category. Contact: Bruce

Ryan, Bureau of Research and Testing, Morrill
Hall, University of New Hampshire, Durham, N.H.
03824.

NJ S 952 Creates a ten member joint legislative committee

Ch 14 to study the methods of financing a thorough and

S 966 efficient system of public schools. Expires

Ch 23 December 31, 1974.

NJ ACTIVITY Program, budgeting and accounting. The department
project began two years ago with Willingboro,
South Plainfield, Newton and Essex Fells preparing
their 1973-74 budgets using program budgeting
concepts. July 30, 1974 marked the completion of
a year where their expenditures were reflected
using a program accounting format. Department

guides were developed. Additional districts pre-
pared their 1974-75 budgets using the program
budget guide and are now accounting for these
expenditures using the program accounting guide.

Contact: James Oszfolk, Chief Auditor; Harold
Y. Bills, Acting Assistant Commissioner, State
Department of Education.

NJ STUDY The state supreme court on April 3, 1973, upheld
the decision of Superior Court Judge Theodore I.
Batter in the case of Robinson vs. Cahill which said
that the current method of financing public educa-
tion was unconstitutional under the state constitu-

tion and that the system must be changed. The
supreme court said that the financing method failed
to provide the "thorough and efficient" system
mandated in the state constitution. Recognizing

that the ultimate responsibility for developing a
financial scheme that will fulfill this obligation
rests with the legislature, the state board of
education has undertaken the mission of defining
"thorough and efficient" education. To direct the
department of education's activities in this regard,
the state board appointed a tnsk force, chaired by
board member Dr. Allen C. Putter and consisting of
three other board members, the commissioner and
the department's division heads. The department's

first step was to review pertinent literature and
conduct a survey of all other states' efforts at
defining or setting state standards for "qualit;
education". Based on this work, the board task

force then made twu major decisions: (1) to

develop a functional definition of "thorough and
efficient" through the state's administrative code;
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NJ STUDY (Continued) and (2) to involve a broad spectrum
of educational and civic groups as well as the
public in process of developing that definition.
The suggested code revisions set forth the respon-
sibilities of the local district in planning and
carrying out its school program and of the state
board and department of education in monitoring
and auditing that program. Chapter 6:27 of the
recommended code defined educational process and
program standards and the district and school
approval process. That process couples: (1) a
comprehensive self-study and state evaluation for
approval every tenth year; with (2) an annual
approval based upon evaluation of the district and
school report of its progress and plans for improve-
ment each year. Contact: William Brooks, Deputy
Assistant Commissioner, Division of Curriculum
and Instruction, Department of Education,

NJ STUDY State aid plans. On April 3, '973, the supreme
court ruled in the matter of Robinson vs. Cahill
that the present method of funding elementary and
secondary education was unconstitutional. The
legislature was given until December 3, 1974 to
enact a new funding plan to be effective July 1,
197$. To date, many ''udies have been made and
alternative funding plans have been formulated.
Contact: Harold Y. Bills, Acting Assistant Commis-
sioner, State Department of Education.

OR PROJECT The exemplary project was designed to develop an
innovative master admirtstrative plan with appro-
priate implementation proceduresto encourage the
development and refinement of self-placed instruc-
tional programs for open entry/open exit programs.
Contact: John W. Kreitz, Lane Community College,
State Department of Education.

OR STUDY Study of state computer. Contact: Carl Christoffei'
sen, State Department of Education.

OR STUDY Study of new accounting system. Contact: Ed
Sanford, State Department of Education.

OR STUDY The 13 community colleges, in cooperation with the
state department of education, have called for a
plan to implement a management information system
and have approached the Western Interstate Compact
for Higher Education management information system
project to bring services to Oregon. Contact:
W. G. Loomis, Director, Community College Program,
State Department of Education.

PA NB 2292 Created temporary state commission to Meal,
Act 282 fiscal needs of cultural institutions.

PA PROJECT Educational computer network. Computer resource
sharing between institutions of higher education
and basic education to provide efficient and
effective aaministrative research and instructional
support for all levels of the education community.
Contact: Philip Mulvihill, Assistant Bureau Direc-
tor, Bureau of Information Systems, Department

of Education.
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PA PROJECT Research and development network. The bureau of
information systems is involved in the planning
stage for the development of a statewide research
and development network. This research and develop-

ment network will provide a linkage and support
mechanisms to open up communication among the
university research community, the state department
of education and the classroom practitioner.
Contact: Peggy L. Stank, Bureau of Information
Systems, Department of Education.

PA STUDY Update study of the financial condition of indepen-
dent higher education 1974. This study incor-
porates three years of actual data from 62 higher
education institution as a way of determining
financial operating results and making projections
to 1975-76. The study is a model for any higher
education institution to use in a financial self-
study. Contact: Frank Durkee, Bureau of Informa-
tion Systems, Department of Education.

PA STUDY Manpower studies of 1974 included teacher manpower
supply and demand, physical manpower supply and
demand, supply and demand in allied health and
health-related occupations, dental manpower supply
and demand and post-high school activities of
graduates. Some of these are summarized in the
symposium report, Manpower Research and Information.
Contact: Steven FrancIak, Bureau of Information
Systems, Department of Education.

PA STUDY Task force report on two year programs. Report

prepared for the council of higher education
following a ten month study by a 21 member task

force. Report includes 26 recommendations related
to the organization of a system for the orderly
development of two year postsecondary educational
programs to meet needs of commonwealth residents;
a method of financing two year postsecondary
education; the eradication and avoidance of
unnecessary and costly duplication of programs.
Contact: Harold C. Wiser, Assistant Commissioner,
Office of Higher Education, Department of Education.

SC S 592 Provides that state agencies may enter into
agreements to carry out comprehensive development
programs with other state agencies to insure that
the purposes and functions of comprehensive
development programs can be more effectively and
efficiently implemented.

TN PROJECT Management information system. First step toward
developing a management information system is the
microfilming of records in the office of teacher
education and certification and their storage for

computer access. Contact: Herb Ward, Project
Leader, Teacher Information System, Department
of Education.

TX PROJECT Development, testing and implementation of a model
planning, evaluation and accountability system,

San Antonio Independent School District. Contact:

William J. Robinson, 141 Lavaca St.. San Antonio,
Tex. 78210.
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VA SJR 14 Commission on higher education directed to transmit
information and materials accumulated during study
to the general assembly's joint legislative and
review commission so that they may continue a study
of management and financial practices of individual
public institutions, appropriation.

WA STUDY Accountability. The legislature recently appropri-
ated money to the superintendent of public
instruction's office for a limited accountability
program. This subcommittee may determine the
effectiveness of that program and whether or not
it should be examined and broadened. Contact:
Representative Eleanor Fortson, Chairwoman, Senate
Research Center, 1st Floor, Legislative Building,
Olympia, Wash. 98504.

WV STUDY Governors survey on school management. It recomme
more efficient administrative methods and procedures
which could be implemented at state and local
levels. The state department already has implement
or is in the process of implementing 64 of the 118
recommendations. Others are being studied and
evaluated and will be implemented as soon as
practical. A state department person has been
employed to assist in implementing as expeditiously
as poBsible everyone of the recommendations that
can or should be implemented. Contact: William W.

Ferrell, President, Governor's Task Force on
Education, Charleston, W.V. 25305.

WI SR 18 Directs the senate committee on health, education
and welfare to study the Wisconsin educational
system with a view to reducing costs through
improved efficiency.
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AZ HE 2116 Parental examination of student records, rights
defined. Parent or guardian has right to review
all pupil records used or expected to be used by
the school. Excludes worknotes of teachers and
others. If parent protests accuracy and so
notifies the school, the parent may attach written
stet.eent to the records.

AZ SB 1059 Requires meetings of tax supp4.teZ boverning bodies
Ch 196 of the state and its political subdivisions where

action is taken or decisions made to be open to the
public except in the case of a judicial proceeding
or any political caucus or where an executive
session has been called to consider a limited
number of subjects such as personnel matters. Also
sets forth provisions requiring at least 24 hours
notice prior to a meeting being held.

AR STUDY Arkansas school boards. State school construction meetings
program-research. Needum of information amendment collective
to allow boards to discuss in executive closed bargaining
sessions: (1) board attorney conferences; (2) students
site selection; (3) negotiation proposals - discipline
collective bargaining; and (4) pupil discipline
cases. Board may not take action on these
subjects. Contact: Ed Teeter, 1515 Building 607,
Little Rock, Ark. 72202.

Records and
Meetings

parent rights

open meetings

CA AB 3021 This includes armed forces recruitment student records

Ch 634 personnel among those who might have access to
pupil records.

CA AB 3886 Requires the governing board of a school district parent rights

Ch 1142 to allow the parent or guardian of pupil to include
in the pupil's written records or cumulative
record a written statement or response concerning
disciplinary action'as prescribed.

CA AB 4412 Allows public and private schools, colleges or nonpublic schools

Ch 1479 universities to be furnished names and addresses postsecondary

of twelfth grade pupils and pupils who have student records

terminated prior to graduation.

CA ACR 229 Directs the department of education to establish student records

Res guidelines for student recordkeeping and to parent rights
eh 222 establish procedure to ensure that each parent

or guardian or a pupil have access to any and all
written records.

CA SB 1529 Provides that employment contracts between a local open records

Ch 1198 agency and any public official or employe are
public records and available lie public inspection.

CA SB 1845 Provides method for parent or guardian to seek parent rights

Ch 1229 removal of inaccurate or nonfactual information
from written records on his child or ward.

CA SB 2177 This amends the Brown Act to repeal any open meetings

Ch 1254 authorization for holding executive sessions to personnel

consider the dismissal of employes. dismissal

DE HB 734 Requires the state board of education to establish personnel records

Ch 14 regulations to insure preservation of school
employe personnel records, including salary, sick
leave and vacation information for at least 40 yea
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PL SB 892
Ch 310

KY NB 100
KRS 61

ME PROJECT

MD STUDY

NA S 5342
Ch 677

MN Ch 323

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Substitute) Creates a new administrative proce-

dures act. establishing procedures for adoption of
rules, requiring publication, public notice and
public hearing; affects all agencies of state
government including district school boards and
community colleges; establishes due process
procedures for administrative hearings by public
agencies, including school boards and community
colleges'

Requires all regular and special meetings of public
agencies, including school boards, at which any
public business is discussed, a collective decision,
commitment or promise to make a positive or negative
decision or actual vote is taken to be open to
public; excludes deliberation on purchasing of real
property if publicity would effect value, discussi
of proposed or pending litigation, collective
bargaining negotiations, individual personnel and
student matters relating to appointment, discipline
or dismissal; sets forth conditions under which
closed meetings may be held; mandates that all
meetings be held at convenient time and place for
public; provides for 24 hours written notice to
board members and news media for special meetings,
except for emergencies and business transacted at
a meeting held in violation may be voided by court;
mandates minutes be placed on record and made
available not later than immediately following
next meeting of board; prohibits requiring any
attendee to identify himself; must grant news
media coverage including broadcasting and recording;
penalty for violation of $100 fine.

Publication of Guidelines for the Management of
Student Records, produced by a committee of Maine
educators, students and legal experts formed by
the department of educational and cultural ser-
vices. The guidelines closely follow the federal
family educational rights and privacy act and were
disseminated to all public and private school
administrators. Contact: Betty L. McLaughlin,
Consultant, Department of Educational and
Cultural Services.

Records retention. The management information
system unit is coordinating a complete revision
of existing records retention schedule fo. tie
state department of education. Contact: William
S. Scott, Jr., Management Information System Unit,
Division of Research, Evaluation and Information
Systems.

The board is n"4 authorized to adopt regulations
relative to the retention, duplication, storage
and destruction of records under the control of
school committees.

Any public nfficer who has jurisdiction over a
collection of official records may select and use,
subject to the approval of the commissioner of
administration, alternate methods for the com-
pilation, maintenance and storage of the Informa-
tion contained in those records.
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MN Ch 479

NB LB 370

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Rules concerning school records: ti) collection of
data on persons shall be limited to that necessary
for the administration of the school program; (2)

a responsible authority shall be appointed to be in
charge of system; (3) requests for data use must be
in writing, stating intended use and approved by
responsible authority; (4) regarding collection.
security and dissemination of data on individuals,
responsible authority shall assure that data is
accurate, complete and current; and (5) data on
individuals shall be stored so long as is necessary
to administration of school program. Rights of
subjects of data: (1) purposes for which data is
collected and used shall be filed in writing by
responsible authority with commissioner of admini-
stration and shall be a matter of public records;
(2) an individual who is asked to supply data shall
be informed of purpose and use of data; (3) an
individual who is asked to supply personal data
shall be informed whether he may legally choose or
refuse to do so; (4) data shall be used only for
purpose intended; (5) individual shall have right
to contest data; and (6) individual shall be in-

formed if he is subject of data. Violation of act

is misdemeanor.

Requires that academic records and those of disci-

plinary matters be kept separate. Also requires
that a student hsve access to his own records and
protects his right to privacy. Academic or admini-
strative records includes basic information and may
contain information on achievement and aptitude
tests, health information and extra-curricular
activities. Behaviorial/disciplinary or supple-
mentary records will be maintained separately.
All such files to be destroyed when student gradu-
ates. Profess4 nal records are personal property.
The use of this material must be governed by the

ethics of the individual's profession. Release of
records to outside agencies can only be made with
written authorization of parents or guardians for
students 18 and authorization by students over 18.
Students, parents and guardians have right to
challenge information contained in records they
believe to be inaccurate. A review committee of
impartial professionals should review such

challenges. Guidelines 'ontaincd in federal
legislation mR 69.

NM BB 63 Provides for all meetings of a quorum of members
of a board to be open to the public except
meetings on personnel matters or where a license
is issued, suspended or revoked.

NY A 3247-8 (Amended) Freedom of information law. School

Ch 578 boards as well as other state and municipal boards
A 12456 are covered. Provides for public access to

Ch 579 certain records. The new law: (1) creates a

S 10813 committee on public access to records to advise

Ch 580 agencies and municipalities and to promulgate rules
and regulations concerning administration of the
new law and to recommend changes best serving
public interest; (2) sets forth those types of
government records to which the public shall have
unimpaired access; (3) requires all agencies of
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NY A 3247-8 (Continued) the state or local governments to
Ch 578 make such records available for public inspection
A 12456 and copying; and (4) requires such agencies to
Ch 579 maintain current lists of all such records pro-
S 10813 duced after September 1, 1974. Records not made
Ch 580 available are those which present unwarranted

invasion of personal privacy. Examples are dis-
closure of personal matters and employment,
medical or credit histories of individuals.
School boards could prepare in advance of the
effective date of September 1, 1974, by determining:
(1) the time and place required records are
available and the necessary procedure for inspec-
tion; (2) the person responsible for such
records; (3) fees, authorized by law, for copies
of such information; and (4) an inventory of
those records required to be kept.

OR SB 15 Requires governing body of public body to open all
meetings to public. Defines meeting. Permits
governing body of public body to hold an executive
session to consider specified matters. Defines
executive session. Prohibits holding an executive
session for purpose of taking any final action or
making any final decision. Exempts deliberations
of state board of parole and probation, state
banking board, commission on judicial fitness of
state agencies and workmen's compensation board
conducting hearings on contested cases in accor-
dance with administrative procedures act, or any
judicial proceeding from application of act.
Requires governing body to provide for taking of
written minutes of all its meetings and to make
such minutes available to the public. Specifies
minimum information to be contained in such
minutes. Permits persons to commence suit in
circuit court for purpose of requiring compliance
with or prevention of violations.

PA H 124 Open public meetings. Amendment excepts state
Act 175 agencies making judicial type decisions in

administering statutes, the results of which will
be served in writing upon a party.

PA S 1231 (Amended) School subsidy law of 1974 includes
Act 125 confidentiality of student communications.

Amended in conference committee to include:
maximum reimbursable instruction expense $750;
deletes density and sparsity offset; revises
poverty factors and payments; authorizes subsidy
payments of up to 100 per cent of the total
approved reimbursable instruction expenditures;
provides for tertiary payments; provides for a
minimum of 50 per cent reimbursement for act
372 transportation; and authorizes reopening of
budgets in July, 1974. Increases reimbursement
base to $750 per weighted average daily membership.

PA PROJECT Pupil records. On July 12, 1974 the state board of
education adopted regulations requiring that each
district board of school directors adopt a plan
for the collection, maintenance and dissemination
of pupil records and submit it to the department
of education for approval on or before September
2, 1975. Included with the regulations were board
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PA PROJECT (Continued) approved guidelines which are based on
the Guidelines for the Collection, Maintenance
and Dissemination of Pupil Records prepared by the
Russell Sage Foundation. In order to assist
school districts in the implementation of the
regulations, the department of 'education has been
sponsoring 29 workshops covering all geographical
areas of the commonwealth. Contact: Robert Cox,
Guidance and Counseling Coordinator, Bureau of
Instructional Support Services, Department of
Education.

TN HB 1486 Provides for open meetings of governing bodies
Ch 442 except as provided by the state constitution;

notice of regular meetings and special meetings;
open minutes. Provides penalties for violation.
Declared unconstitutional by lower court on basis
of vague working "adequate public notice of such
meeting". Supreme court overturned the lower
court ruling and this is now law in Tennessee.
Adequacy of notice will be judged on a case-by-
case basis.

VA HS 3
SB 96
Ch 332

VA SB 345

NI AP 573
Ch 254

3h

The general assembly approved substantive changes
to the freedom of information act, particularly
in provisions defining "official records" and
providing for public inspection of these records.
Under the amended act, many of the governmental
bodies which are exempt from the general provi-
sions of the act must now take final votes in open
meetings. Two amendments to the act directly
affect institutions of higher education. First,
memoranda, working papers and correspondence held
by the "president or chief executive officer of
any state supported institution of higher educa-
tion..." are not official records open to public
inspection under the act. Second, meetings of
boards of visitors are not required to be open,
but following the meetings, announcements of
actions, not including those excluded by 2.1-344
are to be made available immediately with member-
ship of the board available for discussion of
actions taken. 4s under the previous act, official
minutes of the board meetings must be made
available to the public not more than three
working days after such meetings.

Requires all school boards to furnish the state
board of welfare and instututions promptly with
any information from its files which the state
board deems to be necessary in the classification,
evaluation, placement or treatment of any child
committed to the state board.

A pupil, or the parent or guardian of a minor
pupil, shall, upon request, be shown and provided
with a copy of the pupil's progress records. An
adult pupil or the parent or guardian of a minot
pupil shall, upon request, be shown, in the pre-
sence of a person qualified to explain and
interpret the records, the pupil's behavioral
records. Pupil records may be made available
to licensed persons employed in the school and
progress records may be provided to a court.
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WI AB 573
Ch 254

WI S 462
Ch 297

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) No behaviolal records may be main-
tained for more than one year after the date upon
which the pupil graduated from or last attended
school. Pupil records may not be maintained for
a period of longer than five years after the pupil
ceases to be enrolled in the school.

Allows negotiations to be conducted as at the
present time. Penalties are provided for violation
of the law and actions taken at illegal meetings
are voidable. 1973.

Records and
Meetings

open meetings

RawardiBrieLVW.3.No.5 37

43



GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

ACCOUNTABILITY

AZ SB 1121 As enacted this bill defines standards of conduct for
all elected and appointed public officers in Arizona.
It covers four main areas: (1) Public officers or
employes excluding members of the legislature are
prohibited from representing another person before
the agency where formerly employed for one year and
disclosing confidential information for a period of
two years and misuse of his official position for
illicit financial gain; (2) Members of the legisla-
ture are prohibited from misusing their official
power for personal gain as defined in the preceding
paragraph. Special exemptions are made for legisla-
tors to appear at judicial proceedings which are
advisory in nature and appear before state agencies
on behalf of constituents. Additionally, a legisla-
tor is prohibited from: (a) accepting outside
employment which will conflict with his official
duties; (b) participating in any way in legislation
in which he has a substantial personal interest
(subject to rules of the legislative body of which he
is a member); and (c) selling goods to the state
worth more than $1,000 from a firm in which he has
more than ten per cent interest except under competi-
tive public bidding; (3) All elected officials,
including judges, shall file a detailed financial
disclosure with the secretary of state. This state-
ment shall be filed by all candidates for public
office by September 1, 1974 and thereafter on
January 31 of each year. Every incorporated city,
town or county shall adopt financial disclosure
provisions similar to this chapter. Penalties for
failure to disclose or incomplete disclosure are
provided; and (4) The gvernor will appoint an eight
member ethics board which has the power to: (a)

initiate and receive complaints against public
officers; (b) investigate information and financial
statements filed on public officers; (c) hold hear-
ing!: and give notice of hearings to all parties
involved; (d) recommend legislation and render
advisory opinions; and (e) report its findings to
the officials involved, the governor and appropriate
law enforcement agencies for further action.

AZ SB 1138
Ch 197

Requires each candidate for public office and each
campaign committee to file itemized campaign finan-
cial statements. The first to be filed not more
than 15 nor less than ten days to a primary election.
Statements to include each contribution in excess
of $25, names and addresses of contributors and all
expenditures. In addition, candidate must rile a
report con - wining the name and address of each person
who has received contributions nn big behalf, has
made an expenditure on his behalf, or will expend or
collect money on his behalf. Contributor giving over
$25 must also report contribution within five days.
Limit on amount of money which may be spent to aid
candidate: not more than ten cents for each person
residing in the election district. However, a
person may spend up to $500 if the ten cent computa-
tion is less than $500. Violators guilty of mis-
demeanorare fined from $100 to $2,000, imprisonrent
for six month-one Year or both. Falsifying a
campaign statement punishable by fine from $25
to $500. In addition, the person will be barred
from office.
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CA ACTIVITY

CO SB 28
Ch 49
Art 27

FL HB 2346
Ch 176

FL HB 3418

OH SB 46

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Legal doubt regarding applicability to school board
members of the mandatory financial disclosure provi-
sions of section 3700 of the government code
(SB 716) is clarified by a legislative counsel
opinion issued November 12, 1973. The opinion state
that the disclosure provisions of section 3700 do
not apply to school board members and that the
optional or permissive provisions of section 3704
are applicable to school board members. Legislative
counsel offers the additional opinion that the entir
division 4.5 of Title 1 containing the full contents
of SB 716 is of doubtful constitutionality. Because
of the frequently expressed concern of school board
members throughout the state, the Sacramento Report
quotes verbatim and in full the question submitted
to legislative counsel, the opinion of the legisla-
tive counsel and legislative counsel's analysis of
his opinion. 1973.

Enacting the campaign reform act of 1974 and making
provisions for accurate accounting and reporting of
campaign contributions and making an appropriation
to the secretary of state for implementation thereof.

Establishes nine member commission on ethics with
power to initiate, to receive and to investigate
complaint of violation of code of ethics for public
officers and employes.

(Substitute) Provides standards of conduct for all
public officers and employes prohibiting accepting
of gifts, owning material interest in business doing
business with agency of which officer or employe is
employed, requiring public officers (all elected
officials, school superintendent, district school
board members, community college presidents and
trustees, board of regents members of state univer-
sities, directors of division) except members of
advisory boards with no authority to spend funds,
to file annual statements disclosing sources of
income by percentages. Makes intentional violation
grounds for dismissal from employment, removal from
office or removal from the ballot.

(Amended substitute) Revises Ohio campaign finance
laws to: require all of a candidate's campaign
finances to be handled through a single campaign
committee; prohibit any person from spending more
than 525 for a candidate without the candidate's
permission; change the limitations on campaign
spending for various elected offices (for board
members, 5250 or ten cents per pupil, whichever is
greater); restrict the amount of cash contributions;
regulate the price of political advertising charges
for candidates; require the reporting of campaign
receipts and expenditures before elections (except
for candidates spending $1,000 or less); permit an
employer to deduct political contributions from an
employe's paycheck if requested by the employe;
create the Ohio Elections Commission with power to
investigate campaign finance complaints; and prohibit
the granting of non-bid public contracts to certain
campaign contributors.
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OK SB 534

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Campaign contributions act applies to school board
elections. Requires reports of contributions from
candidates or organizations; requires financial
disclosures; violations of provisions of act are a
misdemeanor, and final conviction of any provision
could result in forfeiting office.

OR H8 3304 This bill is for the (1) establishment, implementa
tion and enforcement of code of ethics for all publi
officials; and (2) requiring the filing of a state-
ment of financial disclosure by certain public offi-
cials. Defined prohibited actions are: (1) use of
.official position or office to obta.i financial
gain other than salary; (2) to solicit or receive
gifts or favors with $100 value from person known to
have interest in any governmental agency; (3) to
solicit or receive any pledge or prorise of future
employment based on understanding that public
official's vote would be influenced; and (4) to
further personal gain by use of confidential infor-
mation gained by official position. School board
member must announce in public nature of conflict
before taking action. Superintendent must notify
school board in writing of nature of conflict and
request board to dispose of matter. Creates Oregon
Governmental Ethics Commission. Seven members,
three appointed by governor and one each by majority
and minority parties of legislature. It has
powers to investigate violations and issue advisory
opinions at request of any public official regarding
whether or not an action constitutes conflict of
interest. Commission also to have enforcement
powers. Can give penalties up to $1,000 plus
require forfeiture by a public official of twice
the amount of financial benefit to the public offi-
cial or any other person. Requires certain state
level public officials to file a statement of
economic interest which includes specified informa-
tion. Allows a local option so that by resolution
of the governing board, school districts may require
its public school officials to file a verified
statement of economic interest.

SD NB 785
Sec 13-34

Adds a new section prohibiting a school officer or
employe from interest in sale, proceeds or profit
of books, apparatus or furniture used in schools of
this state; provides misdemeanor clause.

SD HB 828 Provides for disclosure of close economic interest
Ch 121 by certain candidates; value of such interest need

not by reported; includes school board member in
districts with 2,000 students or more; defined as
ten per cent, if greater than $2,000 of total
income of the family; file statement with county
auditor within 15 days after filing nominating
petitions; violation a misdemeanor punishable by
fine of $2.500 or 30 days in jail.

WA SB 3003 Makes it a felony to use voter registration informa-
tion for advertising or solicitation mailing
purposes. Imposes a fine and/or prison sentence
for violators.
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WI

Ch 334

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary. Secondary and Postsecondary

Establishes a uniform system of reporting campaign
receipts, payments and debts incurred by all candi-
dates for congressional, state or local office.
It also regulates ot.er politically active groups
and individuals. All campaign committees, voluntary
committees and other politically active groups
and individuals must register with appropriate
filing officers and continue to file statements as
long as they conduct activities to any significant
extent. 1973 special session.

Research Brief. Vol. 3. No 5 47

Ethics

school boards
financial
disclosure

41



GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

STATE ORGANIZATION AND POLICY

AL PROJECT In 1971 the state department of education spent
several months in a process of reorganizing the
department. The American Management Association
served as advisor. The directors of the five divi-
sions agreed to commit the services of their special-
ists to work on teams and the team approach service
was set as a top priority. During the intervening
time and until May 1, 1974, the project was evaluated,
altered and consulting teams scheduled for each school
year. As the project grew, an assistant coordinator
and two professional development specialists were
assigned to the project. Contact: J. C. Blair,
Director, Division of Instruction, State Department
of Education.

AK HB 180
Ch 78

(Amended substitute) Create.i 13 member commission
on postsecondary education including five public
members appointed by the governor subject to legisla-
tive confirmation, two legislators and six individual
representing agencies and institutions concerned with
postsecondary education. Conforms to requirements of
and qualifies state for federal grants for post-
secondary educational planning, particularly for
vocational education and for community college pro-
grams under the education amendments of 1972
(PL 92-317). The commission will act in an advisory
capacity to the governing bodies of both the Univer-
sity of Alaska and the two private institutions of
higher education in the state as well as to the
governor and the legislature by coordinating the
development of postsecondary educational planning in
the state, reviewing the functions and purposes of
both the public and private colleges and universities
including a review of the annual budgets and capital
outlay programs of each end overseeing the ongoing
higher education consortia organized in Anchorage
and Sitka. Transfers to the commissidWthe admini-
stration of postsecondary education programs now
scattered throughout a number of state agencies,
including: the student financial aid program
(scholarship loans and tuition grants) by serving
ex-officio as the student financial committee, the
regulation of postsecondary, degree granting educa-
tional institutions (the state anti-diploma mill
law) and the state's participation in the Western
Regional Higher Education Compact (WICHE); the
commission also will serve as the state agency for
several federally funded higher education programs
(e.g., higher education facilities act) and is
charged with resolving any disputes that exist or
arise under the higher education consortia or other
cooperative agreements between institutions of public
and private higher education in the state. Requires
the development of a comprehensive statewide plan
for coordinated postsecondary education, establish-
ment of a statewide advisory council on community
colleges; designates the commission to serve as a
data collection center for information concerning
higher education costs, student enrollments and
other related statistics. the commission may appoint
an executive officer and staff; however, the commis-
sion and its staff are located in the department of
education for administrative support services only,
are independent of the department and not subject to
the direction either of the commissioner of education
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AK HB 180

AK HB 849
Ch 139

AK STUDY

(Continued) or the state board of education; stipu-
lates that authority for operation and management of
the statewide university system remains with the
University of Alaska's Board of Regents and for other
postsecondary educational programs, with the gover-
ning boards of the private nonprofit or proprietary
institutions in the state. Effective date July 1,
1974. Amendments include the following: The uni-
versity may enter into a cooperative agreement with
an agency of the federal government, a school district
or municipality for the establishment, operation and
maintenance of public postsecondary and continuing
educational programs in community colleges, extension
centers or by other means. A community college may
established by the board of regents. Establishes
criteria for creation of community colleges and exten-
sion centers and requires a feasibility study of
practical need before it is established. Extension
center is authorized as alternative to community
college where community college not needed. State
responsible for funding, but community college may
also be funded by school district, municipality or
federal agency. Requires university to prepare com-
plete program budget for each community college show-
ing all sources of revenue. All funds administered
by board of regents. President will assign executive
vice president to be liaison with community college or
extension centers working through the regional admini-
strato:s. The president is responsible for all
appointments. Graduate courses may be offered through
the community college by the university. A community
advisory council for each community college consisting
of seven-15 members is created. Term of office for
members is three years and no member can serve more
than two consecutive terms. The board of regents
shall appoint members. The council acts in advisory
capacity to administrator of community college or
extension center and serves as a communications link
between the community served by the college and the
University of Alaska. Also review budget for commun-
ity college and make recommendations relating to
operation and management of community college.

(Amended substitute) Authorizes issuance of a pub
license for sale of beer and wine on campuses of
universities, colleges or community colleges in the
state. Permits only one such license to be issued
per campus, subject to other provisions of alcoholic
beverage code and administrative regulations
governing control and sale of alcoholic beverages
in the state. Annual fee is $300. Limits licensure
to those colleges and universities accredited by
Northwest Association of Secondary and Higher Schools,
but the accreditation of the University of Alaska
is not applicable to the community colleges of the
university not separately accredited by the North-
west Association.

The interim committee on higher education of the
Alaska Legislative Counsel will conduct its continuing
review of higher education programs and policies
during 1974 between session interim period. The
committee will: (1) continue discussion of the revi-
sion of the community college act (HB 541, 1974):
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AK STUDY (Continued) (2) conduct hearings on the proposed
revision of regulations of postsecondary educational
institutions (HB 836), based on the Education
Commission of the States model; (3) conduct hearings
on the student fee structure and the administrative
structure of the University of Alaska; and (4)

conduct hearings on the proposed criminal justice
center at the University of Alaska, Anchorage and
the proposed schools of fisheries and forestry in
southeastern Alaska (University of Alaska). Contact:

Mildred H. Banfield, Chairman, Legislative Interim
Committee on Higher Education, 320 Whittier St.,
Juneau, Alaska. 99801; Armen Sarafian, Consultant,
President, Pasadena City College, 1570 E. Colorado
Blvd., Pasadena, Calif. 91106.

AZ
Referendum Removes from the constitution the requirement that

recall elections be ordered to be held not less than
20 nor more than 30 days after order for election is
given, leaving the deadline for recall elections to
be prescribed by statute.

CA AB 770 Eliminates coordinating council for higher education,
Ch 1187 creates postsecondary education commission to assume

education planning and coordinating functions.

CA AB 3011 Joint committee on postsecondary education. Estab-

Ch 921 lishes delineation of functions for segments of
higher education; declares legislative intend that a
continuous planning process be used rather than the
fixed master plan approach for development of public
postsecondary education. Prescribes standards to
govern intersegmental cooperation.

CA ACA 86 Grants constitutional recognition to the postsecondary
Ch 92 education commission and delegates to the legislature

responsibility for determining membership, functions
and powers.

CA ACA 88 Joint committee on the master plan for higher
Ch 49 education. President Pro Tempore is an ex-officio

member of any state agency created by the legislature
to govern the state university and colleges.

CA ACR 149 Expresses legislative intend regarding statewide goals

Ch 140 for public postsecondary education during the next
decade.

CA ACR 153
Ch 157

CA ACR 159
Ch 213

CA STUDY

44

Declares legislative intent that regional planning
shall have high priority in the use of federal grants
for comprehensive statewide planning.

Directs postsecondary education commission to study
and submit plans for: (1) establishing postsecondary
education counseling centers; (2) establishing
regional postsecondary education councils; and (3)

administering a fund to support innovation.

In July, 1974 superintendent of public instruction,
Wilson Riles appointed a commission to propose
changes in intermediate and secondary schools. He

has made the revitalization of these schools a major
priority. He has committed the resources of the
department to accomplish the following: determining,
with the help of educators and the public, the most
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CA STUDY (Continued) desirable outcomes of intermediate and
secondary education; embody this information in a
formal report to be approved by the state board;
prepare an appropriate plan of action to implement
in schools the proposals contained; obtain approval
and support of the state board and educators; seek
legislation necessary for implementation of changes;
and facilitate efforts by local educational agencies
to implement these changes. The task of preparing
the formal report has been assigned to the 36-member
commission for the reform of intermediate and
secondary education (RISE). The state department of
education will facilitate the work of the commission.
RISE will be responsible for developing a plan to
implement the ideas contained in the commission's
report to lead to improved school programs.
Contact: Rex C. Fortune, Jr., Associate Superinten-
dent, Secondary Education, State Department of
Education.

CO IIJR 1027 Directed the committee to undertake a imgE of
election laws. The resolution suggestid-the advisa-
bility of clarifying the relationship between the
general election laws and the statutes governing
school elections.

CO STUDY The committee on education, in its second year of a
two year study, recommended two bills relating to a
revision of the school election laws (Bills 11 and
12) and a bill to provide aid to private higher
education (Bill 13). The committee endorsed the
action of the committee on state and local finance
in bringing before the general assembly four bills
relating to school finance. Legislation is submitted,
without recommendation, relative to a revision of
the teacher certification statutes (Bill 14). The
committee concluded that legislation is not necessary
in the area of faculty dismissals and reductions
in force at institutions of higher education. The
committee also reviewed several other subjects, but
submits to recommendations for legislation on these
topics: (1) data needs assessment project of the
state department of education; (2) bilingual and
reading needs study, directed in SJR 20; (3) special
education; (4) boards of cooperative services;
(5) high school activities association; (6) local
district junior colleges; (7) Colorado Educational
Resource Inventory System (CERIS); (8) health
education; and (9) collective negotiations.
Contact: Joyce Emerson, Senior Research Analyst,
Legislative Council.

CT NB 5636 Concerning the use of words importing the feminine
PA 127 gender. Words importing the masculine gender may

be applied to females and words importing the
feminine gender may be applied to males.

CT HB 5700 Concerning deprivation of right on account of sex,
PA 80 to prohibit the deprivation of rights on the basis

of sex.

CT SB 378
PA 196

An act concerning a board of trustees for the state
technical colleges.
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CT SB 421
PA 173

Requiring the commission for higher education to
provide justification to the general assembly before
any new higher education institution is established.
to implement a recommendation of the master plan for
higher education.

CT SJR 3b Resolution of acceptance of the master plan for
higher education.

FL lIE 3942 Authorizes board of regents to own and administer
Ch 304 trademarks, copyrights and patents developed by

universities. The board's proceeds are to go into
the permanent sponsored research fund. Any action
taken by the board in securing or exploiting such
trademarks, patents or copyrights shall be reported
in writing by the board's secretary to the trustees
of the internal improvement trust fund within 30 days.

FL SB 1068 Authorizes a division of administrative services
Ch 263 within department of education to administer central

services for other divisions to promote more
efficient operation. The commissioner is also
authorized to suspend the requirement of written
reports for the period July 1, 1974 until June 30,
1975 from schools or agencies.

FL PROJECT Development of a systemwide research management and
communication system. Contact: Bruce Mitchell,
Coordinator of Special Studies, Board of Regents,
107 W. Gaines St., Tallahassee, Fla.

FL PROJECT Coordination of Florida involvement in the southern
regional education board (SREB) academic common
market. Contact: Edward Silbert, Director,
Social Sciences, Business and Law, Department
of Education.

FL PROJECT Initiation and implementation of systemwide program
control of graduate and undergraduate programs in
the state university system. Contact: Allan Tucker,
Vice Chancellor for Academic Affairs, Board of
Regents, 107 W. Gaines St., Tallahassee, Fla.

GA ACTIVITY Governance of the profession. Build understanding
through conferences, publications and the work of a
task force. Interpret status of the structure
which now exists and seek recommendations for
improving the present organization of governance.
Contact: Lille L. Carlton, Director, Professional
Development, Georgia Association of Educators,
3951 Snapfinger Parkway, Decatur, Ga. 30032.

ID HR 512 Relates to the election and qualictcations of the
Ch b state superintendent of public instruction to provide

for the election of the superintendent in 1974 and
every four years thereafter and by striking the
requirement that the superintendent hold a valid
life or state life teaching certificate and inserting
therefore the requirement that the superintendent
hold a valid Idaho administrator's certificate and
declaring an emergency.

ID SB 1293 The superintendent of public instruction shall be an
Ch 1 ex-officio voting member of the board and shall

serve as executive secretary to the board in all
matters pertaining to elementary and secondary
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ID SB 1293 (Continued) education. The state board may appoint
Ch 1 an executive officer who shall have those powers and

duties assigned by the board. The board may appoint
additional administrators to whom, with the executive
secretary and executive officer, it may delegate such
powers as it deems necessary to implement its
policies, decision and directives. The superintenden
of public instruction may serve in both capacities
as executive secretary and executive officer. The
state board of education will organize its executive
department utilizing the recommendations of its
executive officers. The present officers of direc-
tors of vocational education and vocational rehabili-
tation shall be known as administrators and shall
continue to be appointed by the board. Those
agencies and institutions under the governance of
the state board of education shall continue to be
maintained under the board. The executive secretary
to the board and the administrator of vocational
education will be required to coordinate vocational
education programs.

ID SB 1339 Provides for the structure, conduct and reorganize-
Art 4 tion of the departments of state government;
Sec enumerates those departments so established;

provides for appointment of department heads and
their general powers and duties; authorizes each
department to prescribe administrative rules and
regulations, establish branch offices, employ
necessary employes, cooperative with other depart-
ments, etc. Elimination of the general authority
to create advisory councils and establish rules
and regulations concerning such advisory councils.

IN HB 1170 The state superintendent to be selected in November,
PL 89 1976 shall be elected for a four year term and an

election shall be held each four years thereafter.
The elected superintendent shall begin his term
of office on the second Monday in January following
election.

IN STUDY

IN STUDY

The state department of public instruction has
established eight committees to review and evaluate
the existing rules of the general commission of the
state board of education. This evaluation could
result in changes in the existing rules. Contact:
Arnold Spilly, Associate Superintendent, Department
of Public Instruction.

Recommendations of postsecondary education study
committee. The postsecondary education study
committee, as a part of its final report, recommends
the following actions: (1) that the commission for
higher education submit an annual state of higher
education report to the governor and to the general
assembly immediately prior to each legislative
session; (2) that the commission for higher educatio
inform bi-monthly the general assembly of actions
taken by the commission; (3) that the public
postsecondary institutions with the help and advice
of the commission for higher education continue to
develop a uniform budget system, for both revenues
and expenditures, establishing a standardized
functional format for reporting; (4) that the
legislative council contract with the commission
for higher education to develop a state plan for
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IN STUDY (Continued) higher education that clearly reveals
any anticipated changes in governance; (S) that
institutions of postsecondary education review with
the help and advice of the commission for higher
education any extension center, off-campus course or
program to resolve any possible duplication of
effort or unnecessary competition between the
institutions; (6) that vocational technical
college review its administrative structure in an
effort to consolidate its regional organization;
(7) that the area vocational schools review their
curricula to eliminate any possible programs that
might extend beyond their jurisdiction,

KS HB 1626 Abolishes the state school fund commission and
transfers its remaining powers, functions and duties
to the state board of education. Provides that a
board of education may make application to the state
board on its own motion for additional bonding
authority. The state board must hold hearings on
each application. If approved, the state board
will notify the county election office: to authorize
the holding of an election.

KS HB 2021 Permits the state board of education to contract
with any stage agency or institution, board of
trustees of a community junior college, school
district board of education or governing authority
of any nonpublic school to provide computerized
information search services. The state board is
authorized to establish an appropriate fee schedule
for providing such services. Receipts to the state
board from contracts and available federal funds
are to be deposited monthly In the state treasury
and credited to the information search services
fee fund.

KS SB 366 Adds a statutory division of services to children
and youth within the department of social and
rehabilitation services to the three divisions
created by a 1973 executive order. The new division
is to be under the administrative direction of a
director appointed by the secretary of social and
rehabilitation services with the consent of the
senate. The division director is to be in the
unclassified service under the Kansas Civil Service
Act. Also provides for an advisory committee to be
composed of the director of services to children
and youth, the director of health, the commissioner
of education, the director of social services, the
director of mental health and retardation services,
the director of vocational rehabilitation, the
executive director of the governor's committee on
criminal administration, the commissioner of labor
and two members of the senate and three members of
the house of representatives.

KS SCR 122 Relates to the powers of the state board of education:
Art 6 (1) makes it clear the legislature has the power to
Sec 2 prescribe and limit the power of the state board of

education; and (2) includes a provision that
community junior colleges are to be operated,
supervised and controlled as provided by law. The
change proposed under (1) above resulted from the
Kansas v. Board of Education of United School
District 398, the Nallay case, wherein Ti was
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KS SCR

Art
Sec

122 (Continued) stated that a portion of the ccnstitu-
6 rovision is self-executing and requires no

supplementary legislation to make it effective.
The pniposed amendment is designed for the purpose
of insuring that the state board of education will
have only those powers conferred on it by statute.
Failed in August referendum.

KY KB 53 Deletes statutory race references.

KY STUDY Governance of education. Contact: John Alexander,
Legislative Research Commission.

LA HE 1
Act 2

LA HB 2
Act 3

LA HB 3
Act 4

LA HB 4
Act 5

To provide the procedure by which members of the
state board of education shall exercise their option
to elect membership on the state board of elementary
and secondary education or the board of trustees
for the state colleges and universities; to provide
for notice to the secretary of state and the
governor of the initial members to be elected and
appointed, respectively, and otherwise to provide
with respect thereto. (Extraordinary session)

Creates and provides for the state board of elementary
and secondary education, including provision for the
number of members thereof, for the selection and
terms of office provisions for the filling of
vacancies thereon, for the domicile, officers and
quorum of the board; provisions for the adoption of
rules for the transaction of business by the board
and the maintenance of records thereof; provisions
for the meetings of the board, relative to powers,
duties and functions, to provide that the state
board of education created by section four of article
XII of the constitution shall continue its operations
under the jurisdiction of the state board of ele-
mentary and secondary education until the first
meeting of the state board of elementary and
secondary education is %cid to provide for the
filling of vo...ancies an the state board. (Extra-
ordinary session)

Creates and provides for the board of trustees for
state colleges and universities including provisions
for the number of members, selection and terms of
office of members, including initial members;
provisions for the filling of vacancies for the
domicile, officers and quorum of the board; provi-
sions for adoption of rules relative to the powers,
duties and functions of the board; to provide that
the state board of education shall continue its
operations which pertain to sate college: and
universities until the first meeting of the board
of trustees for state colleges and universities
is held; to provide for the filling of vacancies
on the state board of education, to provide' for
the transfer to the board of certain obligations,
funds, books, papers, records and property of the
state board of education. (Extraordinary Session)

Creates and provides for the board of supervisors
of Louisiana State University and Agricultural and
Mechanical College, including provision for number
of members, selection and terms of office of members,
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LA 118 4

Act

LA HB
Act

LA HS 6
Act 7

(Continued) including initial members, the filling
of vacancies; relative to powers. duties and func-
tions; to provide that the board of supervisors of
Louisiana State University and Agricultural and
Mechanical College shall continue in operat ;, until

the first meeting of the board created here...."
(Extraordinary Session)

Creates the board of supervisors of Southern Univer
city and Agricultural and Mechanical College, inclu-
ding provisions for numbers of members for selection
and terms of office of members including initial
members; provisions for the filling of vacancies,
provisions for the adoption of rules, provisions for
the meetings, to provide that the state board of edu-
cation shall continue its operations which pertain to
Southern University until the first meeting of the
board of supervisors of Southern University and Agri-
cultural and Mechanical ':ollege is held; to provide
for the filling of vacancies on the state board of
education to provide for the transfer to the board of
certain obligations, funds, books, papers, records
and property of the state board of education.
(Extraordinary Session)

Creates and provides for the board of regents, inclu-
ding provisions fur number of members and selection
and terms of office of Initial and subsequent members,
filling of vacancies and the majority required to
transact business provisions for the adoption of
rules for the transaction of business, maintenance of
records, meetings of the board; to provide that the
coordinating council for higher education shall con-
tinue its operations until the first meeting of the
board of regents; to provide for the transfer to the
board of the obligations, funds, books, papers,
records, property and employes of the coordinating
council for higher education. (Extraordinary Session)

LA HCR 214 Urges the exclusion of school administrative
personnel, counselor and librarian in computing
teacher-pupil ratio.

LA SCR 20 To urge and request the governor, in making appoint-
ments to the state board of elementary and secondary
education, to appoint persons from different geo-
graphical areas of the state. (Extraordinary session

LA SCR 20 Directs coordinating council for higher education to
develop uniform statewide policy for credit transfers
at colleges and universities.

LA PROJECT The simplification of credit transfer among the
colleges and universities in the state. Contact:
Sharon Beard, Assistant to the Executive Director,
Louisiana Coordinating Council for Higher Education,
Baton Rouge, La.

ME LD 2549 An act granting energy emergency powers to the
Ch 75' governor.

ME Li) 2574

Ch 748
Offers alternative arrangements for funding for stu-
dents living on federal establishments. Whenever a
unit, under special arrangement with the federal
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ME LD 2574
Ch 748

MD HB 161
Ch 23

MD HB 491
Ch 728

MA Ch 92

MA Ch 107

MI HB 4955
PA 19

MN HF 2876
Ch 147

MN SF 1530
Ch 561

MS STUDY

(Continued) government, elects to educate pupils who
reside on land under control of the federal govern-
ment and that unit has raised the amount allowable
under this title for school purposes and still has
insufficient funds to operate its schools, that unit
may apply to the state board of education for a sub-
sidy adjustment. The state board of education shall
adjust the aid to the unit provided that such an
adjustment when combined with federal dollars does not
exceed the per pupil illocution computed for the
resident pupils of that school unit. Such an adjust-
ment shall be made only after justification has been
submitted to the board.

Designates the Maryland Council for Higher Education
to be the state postsecondary education commission
for certain purposes. (1202 commission)

Include student member of board of regents of the
University of Maryland.

Establishing an election procedure committee for the
election of student advisory committees. The
commissioner will now appoint an election procedure
committee to establish procedures for the election
of members to student advisory committees in
secondary schools.

Further regulates the election of the chairman of
the student advisory council to the board of
education. This legislation changes from May to
June the date of the election of the chairman of
the student advisory council to the board of
education.

Authorized the higher education assistance authority
to promulgate rules to implement act. Previously
proJulgated rules were subject to the approval of
the state administrative board. Authorizes the
authority to enter into contracts with eligible
lending institutions or with public or private
postsecondary educational institutions to provide
for the administration of any loan or guarantee of a
loan. Section 11 is added to ratify and confirm all
guarantees of student loans made prior to the
effective date of this act.

Adds to the state college board a student or recent
graduate member to serve for a two year term.

States policy that public education shall be free.
Authorizes school boards to charge fees in specific
areas of voluntary and evtracurrlcular activity.
Prohibits school boards from charging fees in
specific areas of required activity. Requires
school boards to hold a public hearing and notify the
state hoard of education before the initiation of
a fee not specifically authorized or prohibited in
the act. Permits the state hoard of education to
disapprove of proposed new fees and to specify
further authorized and permitted fees.

Governor's study commission for public education.
Study group makes recommendations for improving public
schools. Contact: Governor's Office, State Capital,
Jackson, Miss. 39205.
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MO SB I

MT HB 77
Sec
/22A-104

MT HS 764
Sec
75-9001

NB LB 323

NJ A 1518
Ch 87

siJ A 1637
Ch 89

NJ PROJECT

NC SB 1198
Ch 1113

NY A 8433
Ch 19

OH IIJR 11

52

An act to reorganize the executive branch of state
government by creating 13 departments and an office
of administration. The new department of elementary
and secondary education would have practically the
same powers and duties as the state department of
education now has except the junior college respon-
sibilities would be vested in the new department of
higher education and the surplus property section
would be transferred to the office of administration.

Changes the department of education to the state
board of education; reestablishes the governance
authority for the state historical society, the
arts council and the state library commission
and provides for their relationship to the state
board of education.

Sets up a postsecondary education board to
cooperate with the federal government in the estab-
lishment and administration of higher education
under title I of the 1963 federal higher education
facilities act and title I and VI of the federal
higher education act of 1965.

Constitutional amendment to provide for non-voting
membership on the University of Nebraska Board of
Regents of one student from each of the three major
campuses. Constitution was so changed by vote of
the electorate.

Designates the division on women act of 1974;
establishes a division on women in the department
of community affairs.

Permits county freeholders to create a community
college commission which can contract for educational
programs from existing colleges.

Consortium of state education agencies for educations
technology. An experimental effort to establish an
agency for: (1) the sharing of existing resources
in educational technology among state education
agencies; (2) the identification of educational
technology -,riorities of mutual concern to member
states; (S) the cooperative development of mutually
needed educational technology based programs and
products; and (4) the development of policies and
procedures for implementation of educational
technology. Member state education agencies
include: New Jersey, New York, Pennsylvania,
Massachusetts, Maryland and North Carolina.
Contact: James J. Miller, Director, Bureau of
Instructional Techaology, State Department of
Education.

Repeals statutory requirement for a continued school
census.

Regents shall be elected for terms of seven years.

Ratifies the proposed amendment to the U. b.
Constitution extending equal rights to all persons
regardless of sex.
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OR PROJECT The state department of education in cooperation with
the community colleges adopted a plan and a series of
agreements between the division of continuing educa-
tion and Oregon State University Cooperative Extensioi
on division of responsibilities, thereby avoiding
unnecessary duplication of efforts. Final adoption
should be completed by December, 1974. Contact:
W. G. Loomis, Director, Community College Programs,
State Department of Education.

PA H 2292 Creates a temporary state commission to study the
Act 282 fiscal needs of cultural institutions in the

commonwealth and to make recommendations relating
thereto.

PA ACTIVITY Revision of public school code of 1949 by the
department of education, currently in progress.
Will invoive some shifting of responsibility among
the secretary of education, the department, local
school districts, parents and pupils. Contact:
John Pittenger, Secretary of Education, 317
Education Building, Harrisburg, Pa.

PA STUDY Student advisory board. This is the third year for
the student advisory board created by the secretary
of education. The student advisory board tries to
improve communications between schools, administra-
tors and students. Each public and non-public high
school selects two representatives to each of 29
intermediate units (IU) student forums. Delegates
at each IU forum select one or more representatives
to serve on the board. Also, five discretionary
appointments are reserved to assure proper represen-
tation. The board chooses and studies topics with
department of education advisors and in May submits
written recommendations to the secretary of educa-
tion and his staff. Contact: Leann Miller,
Basic Education Associate, Bureau of Planning and
Evaluation, Department of Education.

PA STUDY Penn-Jersey project. The project is forming an
educational common market, Penn - Jersey, to promote
cooperation between higher education institutions in
Pennsylvania and those in New Jersey. The
Pennsylvania Department of Education and Thomas A.
Edison College of New Jersey are jointly developing
the common market. In addition to reciprocal
admissions and credentialing agreements, the program
is planning a network of educational centers serving
both states and providing testing, counseling and
referral services; a public information program for
use in both states and a joint program of student
assessment and evaluation. Contact: Michael Kelly,
Program Director, Penn-Jersey Project, Office of
Special Programs, Department of Education.

PA STUDY Community college vocational program report. For the
sixth consecutive year, the division of two year
programs, the office of higher education has com-
piled the dtrectory listing curriculums offered in
the community colleges. This year's directory is
more comprehensive than any previous edition. A
section on enrollments and enrollment trends
indicates the progress in this area since 1964,
when the first college was established. A breakdown
of occupational and transfer enrollments at each
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PA STUDY

PA STUDY

RI H 7047

RI STUDY

(Continued) institution as well as the total state-
wide enrollments both full time and part time are
presented. Information as to current tuition and
fee structures and college sponsorship is also
included. The greater portion of the survey,
however, is a college by college listing of every
program offered with the enrollment and the size
of the last graduating class indicated. Contact:
Robert Sheppard, Higher Education Associate,
Department of Education.

Report of the citizens commission on basic education.
Making recommendations concerning curriculum;
organization for instruction; staffing; management;
governance; supportive services and finance.
Issued November, 1973. Contact: The Bureau of
Publications, Department of Education.

Energy crisis legislation. Giving the governor
emergency powers until January 1, 1976 to take steps
to meet problems of the energy crisis.

Inter-institutional integration. This study is
focused principally on postsecondary education.
Areas being reviewed include educational programs,
faculty/staff relationship and policies such as
student admissions and credit transfer policies.
Contact: Arthur R. Pontarelli, Acting Commissioner
of Education, Department of Education.

General

board of education
general governance

energy

postsecondary
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SC H 2477 An amendment to 1948 act which binds South Carolina interstate

Act 1288 to the compact entered into by the southern states cooperation

for jointly owning and operating regional educational
institutions sc as to authorize South Carolina to
participate in the academic common market being
proposed by the Southern Regional Education Board.

SC S 763 To designate the commission of higher education as postsecondary

R 1080 the state commission to administer certain federal finance

Act 1287 programs heretofore administered by the state
budget and control board and to repeal act 1091
of 1964, authorizing the state budget and control
board to administer certain federal programs.

SD H8 793 Appropriates a sum for a task force to conduct discrimination

research and provide an educational program under women

the guidance of the governor's commission on the
status of women concerning the needs and potential
of women.

SD HCR S17 Cites legislative interest in, and the necessity for, vocational

a detailed study of the feasibility of transferring state board of

to, and div ng the supervision and control of, education

vocational-technical education programs between postsecondary

the state board of education and the board of regents
and requesting the state legislative research counci
to conduct such a study and make a report to the

legislature.

TN Ch 434 Allows higher education commission to enter the
state in an academic common market under the
Southern Regional Education Board, effective when
adopted by five Southern Regional Education Board
member states.

interstate
cooperation
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TN Ch 574 Adds student member to University of Tennessee Board
of Trustees.

TN STUDY The legislative council's study on the governance of
education, authorized by JUR 205 in 1972, was given
an extension by RJR 501 for completion by February
1975. The study is to recommend whether to maintain
the present boards, to better coordinate the present
boards or to have a single board, to govern the
state's total educational program and to clearly
define the authority, duty and relationship of each
board or agency. Contact: Margaret Pouder, Research
Analyst, Legislative Council Committee.

TX ACTIVIIY Texas voters in November, 1972 authorized the 181
members of the legislature to convene at the state
capitol on January 8, 1974 as a constitutional con-
vention, to write a new Texas Constitution. A 37
member Constitutional Revision Commission(CRC) last
November I completed work on a tenativedraft ofa new
constitution and presented this document for convention
delegates to use as a starting point. The CRC draft
streamlines the present constitution from 55,000 words
and 17 articles to a proposed new version of 11,000
words and 11 articles.

TX STUDY Requirements of postsecondary education to 1980 for
faculties, buildings, staff, programs, facilities
and other factors affecting growth and development.
Study at request of senate of 63rd legislature
through SR 209, to be made by coordinating board,
college and university system or report to 64th
legislature. Contact: Bevingzon Reed, Commissioner,
Coordinating Board, 11th Floor, LW State Office
Building, Austin, Tex. 78711.

TX STUDY Study directed toward complete reorganization and
modernization of state agencies administering educa-
tion and to include review of systems of supervising
and funding public education in other states and
foreign countries (HS R 97, 63rd legislature).
Membership of 24, including 12 members of house and
12 members of public appointed by governor.
Report to legislature. Contact: Camilla Bordie,
Legislative Council.

UT SB 39 Changing the name of the state board of higher
education to the state board of regents.

VT STUDY

VA SB 121
Ch 544

Legislative review to study and make recommendations
on any and all changes needed in the education laws.
Contact: Stephan Brandwene, State Department
cf Education.

The general assembly adopted its commission on
higher education's recommendations to increase the
responsibilities of the state council of higher
education and to retain the council as a coordinating
board. The council's responsibilities under the new
statute include, among others: presenting educa-
tional plans biennially to the general assembly;
reviewing and approving or disapproving: (1)

institutional proposals for changes in mission
statements; (2) institutional enrollments pro-
jections for budgetary and fiscal planning purposes;
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system and uniform standards and systems of
Accounting; 01) providing advisory services to
vrtvate colleges; (91 developing formulae and
guideline, for budgetary purposes; and (101

rexiewing institutional budget requests to make
recommendations to the governor and general assembly.
These budget responsibilities include ones in which
the council was not previously charged with duties
and ones in which former responsibilities have been
broadened. The statute explicitly states the
long standing fact that faculty selection and
student admission policies are a function of the
individual institutions. In the areas of changes in
institutional mission statements, discontinuance of
existing non-productive academic programs and
proposed institutional changes in space inventory
of educational and general facilities, the council's
actions become effective 30 days after the adjourn-
ment of the next scheduled session of the general
assembly.

Pursuant to requirements of the revised state
constitution, standards of quality for public schools
first became effective on July 1, 1972. Standards
for 1974-76 were enacted by the general assembly as
follows: (1) each school division shall employ with
state basic and local funds at least 48 professional
instructional personnel for each 1,000 students in
average daily membership; (2) each school division
shall provide a program of special education for
handicapped children that is acceptable to the board
of education and a program designed to enrich the
educational experiences of gifted and talented
children; (3) each school division shall provide
vocational education or make progress acceptable
to the board of education toward achieving the plan
submitted to the board of education on June 30, 1973;
(4) each school division shall provide a supple-
mentary program in reading and mathematics skills
development for low achieving students in grades
K-b acceptable to the board of education; (5) each
school division shall provide kindergarten education
for all eligible children whose parents wish them
enrolled or be prepared to offer this program by
September. 1976; (6) each school division shall
develop by July 1 of the ensuing school year an
acceptable plan to meet accrediting standards for
any school that is unaccredited or accredited with
a warning by the board of education; (7) each
school division shall involve the staff and community
in reviving and extending annually the five year
school improvement plan to be submitted to and
approved by the board of education on July 1, 1974.
This plan shall include: (a) the objectives of the
school division stated in terms of student perfor-
mance; (b) an assessment of the extent to which the
objectives are being achieved, including follow-up
studies of former students; and (c) strategies for

standards of
quality

constitution
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VA SB 122

VA SB 500
Ch 394

(Continued) achieving the objectives of the school
division, including an organized program fur staff
improvement; and (8) each school divisi,m +hall
maintain an up to date policy manual which shall
include: (a) the grievance procedure prescribed
by the board of education; (b) a system of communi
cation between the local school board and its
employes in order that views of all school employes
may be received in an orderly and constructive
manner in matters of concern to them; and (c) a
cooperatively developed procedure for personnel
evaluation.

Creates commorwealth school division to be composed
of correctional institutions, except those owned,
maintained and operated by a political subdivision
and juvenile institutions operated by the state
board of welfare and institutions. Creates a
rehabilitative school authority for the education
of children in welfare and correctional institutions.

VA SD 19 Senate document report of the general assembly
commission on higher education.

WA SB 2120 (Substitute) Directs the council on higher education
to be the clearinghouse for techrological education
and to compile and distribute information supporting:
(1) career guidance; (2) assistance in curriculum
development; (3) coordination in long range tech-
nological planning; and (4) assistance to maximize
federal and other grants for long range planning.
The council for higher education is named as the
coordinator for student exchanges in which states
make formal agreements to share the costs of assis-
ting students in one state to take advantage of
high cost programs in other states not offered at
home. The council is to develop state plans within
the student exchange compact program of the Western
Interstate Commission for Higher Education. The
council shall periodically advise the governor and
the legislature of the policy implications of the
state's participation in the Western Interstate
Commission for Higher Education.

WA SB 3158 Transfers jurisdiction over blind student education
financial assistance to the council on higher
education.

WV HB 668

WV HP 827

WV MB 941

Permits board of regents to contract for programs,
services and facilities with private colleges and
agenciL7 within and outside West Virginia as a
means of ps....iding increased higher educational
opportunities to the citizens at least cost to the
state.

Permits state board of education to contract for
programs, services and facilities with private
educational facilities and agencies to enable
citizens at a minimal cost to the state to receive
increased educational opportunities.

Authorizes the board of regents to participate in
reciprocal regional and interstate agreements which
will provide expanded higher educational opportuni-
ties at minimal cost.
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al AB 300
Ch 90

WI STUDY

WY 118 23A

Ch 22

WY SF 12

58

Ibis hill causes :hinges in the following areas:
(1) state trust fund loans; (2) teacher retirement
and social securtty payments. (3) county elementary

aid; (4) tuition claims fur handicapped children to

include building charge; (5) state reimbursement
of salaries for psychologists and social workers;
(h) state aid to cooperative educational services
agencies; (7) agency school committee expenses;
(8) date for certifying the tax levy; (9) certi-
fication of tax levy to reflect changes in equalized
valuation resulting from reorganization and annexa-
tion; I10) adjustment of tax levy by unified

districts; (11) school district classification;
(12) equalized valuation for aid computation;
(13) cost to he shared in the general aid formula;
(14) two levels of state support; (15) two levels

of guaranteed valuations; (lb) state aid payment

to school districts; (17) payments by certain
districts to the state; (18) transitional payments;
(19) flat aids repealed; (20) summer school member-

ship; (21) property tax relief and cost control

for 1973-74; and (22) exemption from cost controls.
The state budget provides for an increase in state
general aids to school districts. Part of this
increase is intended to provide for property tax

relief. To insure that a portion of the additional
state aid does result in property tax relief rather
than be used to fund increased expenditures, a
limit is imposed on the amount by which a school
district may increase the 1973-74 shared cost over

1972-73.

Education committee (legislative council interim
committee). The committee is responsible for
studies conducted by the advisory committee on
compulsory attendance and the advisory committee on
certification and licensing of school personnel
and will review the school aid formula. Contact:

Bonnie Reese, Executive Secretary, Joint Legislative
Council.

Provides certain powers to be given the governor to
deal with the energy emergency; providing for en-
forcement of orders, proclamations and regulations
issued by the governor; providing for appeal
procedures; providing for severability; providing
for an expiration date; providing for an expiration
date for any orders, proclamations or regulations
issued and providing an effective date.

Relates to joint and cooperative projects among
specified agencies, including school districts,
permitting such projects through joint agreements;
permitting joint powers boards to operate facili-
ties; providing fnr financing of joint projects;
authorizing the farm loan board to loan permanent
land funds to individual agencies, agencies acting
jointly and joint powers boards and providing an
immediate effective date.

(4
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CA AB 2917
Ch 100"

Rewrites the code sections on diploma mills or
private postsecondary educational institutions.
Makes a number of changes to strengthen council for
:ensumer protection per recommendation of private
postsecondary education institutions. Also
Increases license fees paid by several categories
of schools.

CA AB 812 Relates to schools; to extend regulations to school
of modeling. Modeling schools must now be licensed

CA SR 355
Ch b71

Requests postsecondary education commission to make
a comprehensive study of private colleges and
universities and to report thereon to the legisla-
ture on or before January 1, 1976.

FL HB 2496 Requires all private vocational, trade, business
Ch 355 schools and other typos of training schools to

purchase surety bond to indemnify loss to student
of prepaid tuition if school closes, subject to
regulations of department of education. Failure
to submit evidence of surety will invalidate a
license.

FL ACTIVITY A compilationofprivate postsecondary institutions
approved by any of several agencies. Contact: Wayne
Freeberg. Executive Director, State Board of Indepen-
denzColleges and Universities, State Department
of education.

FL PR0JECT The state board of independent postsecondary
vocational, technical, trade and business schools,
created by the 1974 legislature, is being organized
for licensing and regulating the private nonaca-
demic sector of higher education. Licensing will
begin January 1, 1975. Contact: Wayne Freeberg,
Executive Director, State Board of Independent
Colleges and Universities, State Department of
Education.

GA SB 558 Amends the proprietary school act to resolve the
Act 1366 provisions requiring the registration of a school's

representatives and conforms the law accordingly.

IN HB 1261 Increases the fine and imprisonment for violation
PL 90 of the private school accrediting law. New fine

up to $5000 and imprisonment up to 10 years.

LA HB 1122 Removes the requirement of annual license renewal
for proprietary schools.

MD HB 1059 State aid provisions for nonpublic institutions of
Ch 585 higher education.

MI HB 4443 Provides that the state board of education shall
PA 75 annually, upon application therefor, reimburse each

approved nonpublic institution of higher education
for earned degrees conferred upon residents during
the prior fiscal year. Reimbursement shall be
according to the following schedule: $200 for each
earned associate degree; $400 for each earned
bachelor's or master's degree; and the payment for
a bachelor's degree shall be $200 if a prior pay-
ment of $200 was made for an associate degree
earned by the same student. Defines Michigan
resident as a person who was a resident of Michigan
at the time of graduation from high school. Pro-
hibits reimbursement for earned degrees in theology
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STATE ORGANIZATION AND POLICY Regulation of
Nonpublic Schools

MI HB 4443 (Continued) of divinity. Provides that an insti-
PA 75 tution shall not receive a payment greater than

15 per cent of its educational and general
expenditures.

MT HB 749 Regulates the establishment of certain postsecon- postsecondary

Sec 75- dary educational institutions. Any unit of the accreditation

9201 university system or any of the community colleges
would be exempt from this act. The act provides a
definition, sets up criteria under which it must
operate, provides that the educational requirements
are placed under the state sterintendent of public
instruction and provides for pena:ties. Applica-
tions fur authorization must be made and cleared
through the department of business regulation.

NH HB 21 Prohibits the expenditure of public moneys in non- nonpublic
public schools unless said schools have program state aid
approval by the department of education.

NH STUDY Nonpublic school study commission. This was nonpublic
initiated to study the relationship between the state department of
state department of education and the nonpublic education
schools throughout the state. Regulations relative
to the operation of nonpublic schools, legislation
where needed and a liaison committee made up of
nonpublic school people, department of education
people and other interested parties are some of the
goals of the committee's work. Contact: Charles
Marston, Department of Education.

NC SJR 1485 Creates commission to study relationship between nonpublic

the public educational system and private schools.

PA HB 757 Exempts nonpublic schools from fuel use tax act. nonpublic

Act 9 taxes

PA STUDY The role of Pennsylvania degree granting proprie- nonpublic

tary schools in postsecondary education is in a postsecondary
report prepared for the department of education and
the council of higher education to suggest ways in
which the two state agencies can more effectively
relate to and utilize the degree granting proprie-
tary segment. Report contains a short history of
the segment, a review of the mr.j:r literature both
is' and outside the state, an examination of the
segment's unique problems and a series of recommen-
dations for more effective coordination on a state-
wide level. Contact: Richard Domaresq, Higher
Education Associate, Office of Higher Education,
Department of Education.

SC STUDY Public control of private schools. Contact: James nonpublic

L. Graham, Chief Supervisor, Survey/Legal Section, public control
Office of Research, 1202 Rutledge Building, Columbi
S.C. 29201.

TN HB 2244 Creates a commission on postsecondary vocational
SB 2156 education with the power to authorize and regulate
Ch 781 postsecondary vocational education institutions and

agents thereof. It vests the higher education
commission with the power to authorize and regulate
degree granting postsecondary educational institu-
tions and agents thereof. The law assigns powers
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TN HB 2244
SE 2156
Ch 781

VA HB 147
Ch 40

VA HB 326

VA HB 729
Ch 303

(Continued) and duties to both commissions. Enforce-
ment provisions and penalties for violation are in-

cluded. The purpose of the law is to curb degree
mills and fraudulent vocational schools. Exempt

from the provisions of this law are all of the
legitimate elementary, secondary and postsecondary
institutions already in operation.

Adopting a recommendation of the general assemb'y's
commission on higher education, the assembly called
upon the state council of higher education to form
a private college advisory committee. The
committee, to be broadly representative and com-
posed of college and university representatives,
along with such other members as the council may
select, will assist the council in providing
advisory services to the private college sector.
The committee will meet at least twice a year and
advise the council on matters such as joint
activities between the public and private sector
and on collection of educational data.

The general assembly approved the technical
provisions necessary for submitting a proposed
amendment to the constitution. The amendment will
be presented to the voters in a referendum in
November, 1974. It pertains to aid to nonpublic
higher education.

Transfers the responsibilities relating to the
issuance of permits to private trade or technical,
business and correspondence schools and school for
the handicapped form the board of education to the
department of education.

WA HE 1296 Provides that the superintendent of public instruc-

Ch 92 tion, after a review of statement submitted by the
the private schools, must notify the school of
deviations to be corrected. Major problem areas
may be corrected over one year with the approval
of the state board of education without loss of
certification. Existing minimum criteria are
expanded to include a 180 day school year, a basic
school day and a policy statement on administration
and operation of the school. Reaffirms limited
rights of state board of education over private
schools. Enumerates minimum requirements to be met
by private schools to insure the health and safety
of all students and to insure a sufficient basic
education to meet usual graduation requirements.
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STATE ORGANIZATION AND POLICY

FL PROJECT Accreditation for community colleges. The Division
of community colleges has developed a functional
framework for accreditation of community colleges.
The framework is intended to strengthen the orien-
tation of the colleges to their respective commun-
ities. It identifies the key elements of the
program planning budgeting system as the require.
ments to be met by the colleges. Hence the
accreditation process centers on essential on-going
activities of the college. Currently the proposed
articulation framework is being reviewed by the
community colleges and by the appropriate statewide
councils. Contact: Myron Blee, Bureau of Program
Support and Service, Division of Community Colleges,
State Department of Education.

KY STUDY Revision of the state plan for accrediting the
elementary schools and revision of the plan for
secondary schools. These two plans (standards) are
being studied, analyzed and recommendations made
by an advisory council of approximately 30 persons
for each plan. The two advisory councils consists
of school administrators, supervisors, consultants
and teachers. Contact: D. C. Anderson, Director,
Division of Supervision, Accreditation and Organi-
zation, State Department of Education.

MT H8 918 Provides for a middle school comprising sixth,
Sec 75- seventh and eighth grades that has been accredited
6601 under section 75-7502. Also allows the sixth

grade to be budgeted under the elementary and the
seventh and eighth grades to be budgeted for under
tne high school schedules when the school has been
approved and accredited.

MT HR 83 Requests the legislative council to conduct a study_
of the rising costs of education, most particularly
school administration costs and what effect the
state's accreditation standards have on such rising
costs.

OK HB 1649 Extends probationary accreditation for high schools
with less than 55 average daily attendance from one
to two years.

OR ACTIVITY Updated minimum state standards. Contact:
Clarence Mellbye, State Hepartment of Education

RI H 7833 A bill eAempting any college real estate school
Ch 201 ac6,salted by an accrediting body approved by the

board of regents from review by the state real
estate commission.

TN SB 1527
Ch 650

The state commissioner of education is authorized
to grant waivers to a school which does not comply
with the rules and regulations of the state board
of education only when officially requested by
action of the local board of education. Waivers
may be granted for no more than two years in
succession for the same violation in the same
school provided, however, that such waiver may be
extended for an additional period not to exceed
three years when the local board of education, the
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TN SB 1527 (Continued) local legislative body and any local
Ch u50 governmental officials, acting within their respec-

tive jurisdictit.n have authorized correctil.e action
and necessary funding for the removal of the
condition which necessitated the waiver.

VT ACTIVITY Public school approval process to propose new
regulations for the approval of public schools.
Emphasis, upon adoption, will be placed upon
measurable objectives, enabling skills and local
determination of education philosophy. Contact:
Karlene V. Russell, State Department of Education.

WA STUDY Accreditation of elementary schools. The education
committee asked this subcommittee to determine
whether some accreditation process of elementary
schools might improve the quality of those schools
while also increasing the financial stability of
the districts. Contact: Rick Bender, Chairman,
Mouse Office of Program Research.

WV ACTIVITY Major interest in middle schools; new certification.
Contact: James S. Gladwell, Deputy Superintendent,
Department of Education.

Research Brief. Vol. 3. No 5

69

Accreditation

objectives
accreditation

finance
school district

midd.v schools



GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

STATE ORGANIZATION AND POLICY

AZ SB 1240 Allows a county attorney, at his discretion, to
Ch b9 represent a school board member in an action

brought against the member in his individual
capacity until it is established as a matter of
law that the alleged activity or events were not
performed or not directed to be performed within
the scope or course of the board member's duties.

IN HB 1068
PL 142 Intends to limit the extent of liability of any

governmental entity. The act comes as a result of
the breakdown of sovereign immunity and the mush-
rooming number of suits for liability. It has
major implications for all units of government and
its content should be known.

IA HE s62 Clarifies the law with respect to tort claims and
Ch 1263 legal actions brought against a local municipality

(school board) and/or its officers, employes and
agents. By definition, tort is expanded to include
acts occuring under errors and omissions, and pro-
visions call for the governing body (school board)
to defend and save harmless and indemnify against
such claims, including errors and omissions, except
cases of malfeasance in office or willful or wanton
neglect of duty. Also provides authority to pur-
chase and pay from the general fund, insurance to
cover such claims, etc. Six months time limitation
within which to bring any action.

MD HB 1294 Defense of sovereign immunity reaffirmed as it
Ch 792 applies to public education.

MA H 5762 Gives school committes the authority to make
Ch 547. recommendations relative to insurance of buildings

and personal property under their control.

MN Ch 472 Extends governmental immunity from tort liability
for certain towns and authorizes purchase of
insurance and making a levy of taxes thereof.

MS H 472 Allows county boards of education to purchase
liability insurance to cover their official action.

NC H 1879 Enabling local boards to purchase liability insur-
Ch 1209 ance for members and administrators.

SC S 835 Provides for liability insurance for all state and
local governmental employes including school
districts so as to protect such personnel against
liability arising in the course of their employment.

TN SB 2077 Allows any governmental entity that had exempted
HB 2227 itself from the tort liability law to elect at any
Ch 780 time by resolution, to come under the law. Also

this amendment would allow the governmental entity
to purchase any tort liability insurance, without
public bidding, if such insurance is purchased
through a plan authorized and approved by any
organization of governmental entities representing
cities and counties.
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UT MB 27 Protects employes and officers of public entities
from personal liability arising from acts committed
during the performance of their duties and within
the scope of their employment.
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AK SB 122 (Amended substitute) Revises various provisions of
Ch 72 education and municipal codes with respect to opera-

tion, management and control of schools on military
reservations to facilitate consummation of a contract
for the operation of on-base schools by a city or
borough school district at the direction of the
department of education, but with the consent of the
contracting district governing body. Repeals
provision that a person may only vote at an election
for advisory school board members and may be elected
to membership on an advisory board if the school is
an on-base school, is residing with a spouse or
dependent in the area served.

General

school district

AK SB 170 (Amended) Makes elected advisory school hoard school board
Ch :7 members subject to recall by voters in the same recall

manner as an elected official of a home rule or
general law municipality, except that director and
board of directors of state operated schools
perform functions of a municipal clerk and borough
assembly or city council, respectively. Effective
date April 30, 1974.

AK SB 498 Permits borough school district board to establish school board
Ch 81 advisory school boards and, by regulation, to

prescribe their manner of selection, organization,
powers and dutic

AK STUDY Prehigher education in the unorganized borough school district
sponsored by the legislative interim committee on rural
prehigher education and the state department of
education, prepared by the Center for Northern
Educational Research, University of Alaska. The
document presents analysis of and recommendations
flowing from a variety of position papers presented
at the forum on prehigher education in the unorgan-
ized borough. The forum presented viewpoints from
various organizations and consumer groups as to
the future of education in the rural areas of the
state.

AZ SB 1242 Provides that immunity from personal liability does school district
Ch 113 not requits a vote of the majority of the board and organization

is applicable to all school board members acting in liability
good faith and within the scope of their authority. school board
Establishes procedures and requirements for the for-
mation of new school districts from within existing
school districts.

AZ

Referendum
Establishes a minimum number of electors who must elections
vote at an election on bond issues or special bonds
assessments as a condition for approval of such
bond issue. The minimum voter participation is
established at ten per cent of the qualified elector
and at least a majority of this ten per cent must
vote to approve the bond issue.

CA AB 27 Allows districts to initiate and carry on educationa school district
Ch 1508 programs which are not in conflict with law or the powers

purposes for which school districts were established
until January 1, 1976. The measure was amended on
January 21 to provide that districts could carry
on any program activity, etc., which is not in
conflict with or inconsistant with, or preempted by,
any law or in conflict with the purposes for which
school districts are established after January 1, 197
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CA AB 222
Ch 381

Allows a student from one community college district
to attend in another without being subject to an
inter-district attendance agreement or notice of
restriction under specified conditions. Specifies
that basic aid shall be given the district of
attendance.

CA AB 524 Authorizes, rather than requires, district board to
Ch 168 employ a principal for each of its schools.

CA AB 674
Ch 1018

CA AB 1031
Ch 68

CA AB 2937
Ch 1008

CA AB 3562
Ch 1070

CA AB 3988
Ch 848

CA SB 426
Ch 1106

CA SB 581
Ch 450

CA SB 851
Ch 1168

CA SB 1109
Ch 1094

CA SB 1474
Ch 1217

Provides for report and recommendation of county
committees on school district organization on
effect of racial and ethnic integration of proposed
interdistrict territory transfers.

Permits interim appointments to fill vacant school
board seats under specified conditions; also
requires an election if sufficient electors protest
the appointment.

Specifies that county superintendent of schools, as
well as school districts presently responsible,
shall be considered an employer for purposes of
workmen's compensation on work experience educa-
tion or occupational training classes on non-school
owned property which takes place under his super-
vision. School district of residence of trainee
shall be employer, where such work experience or
occupational center or program operated by two or
more school districts.

Permits submitting alternativeproposals on inclusion
of territory in community college districts to the
affected voters.

Prohibits change in a part of a community college
district without approval by boards of the community
college districts affected or unless approved by
the electorate.

Provides for admission of pupils residing in
licensed children's centers, institutions or family
homes located either within or without a district
or county to development centers for handicapped
pupils operated by a district or county.

Provides for agreement for education of mentally
retarded pupils in a public school in an adjacent
state.

Provides for regular class instruction for
educationally handicapped and mentally retarded
pupils when there are less than six such students
in a district or schools served by a county office.

Appropriates a sum to the state superintendent for
a study to identify factors which produce distinc-
tion between high performing and low performing
districts.

Corrected SB 230 on school district elections.
Makes the holding of school district election on
the same date as general municipal election
optional rather than mandatory. 1973.
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CA SB 1569 Establishes a procedure for the creation of separate; school board
Ch 218 governing boards of elementary and high school organization

districts which are presently governed by a single I

board of education in the event of a final court
decision adverse to the continuation of the common
board.

CA SB 1754 Authorizes a county committee on school district
Ch 324 organization to propose a reduction from seven to

five or an increase from five to seven of the
number of members of a county board of education.
Requires a countywide election to approve the
proposal.

CA SB 1908 Authorizes, not to exceed five, county superinten-
Ch 1506 dents of schools to provide special education

programs for physically handicapped pupils between
18 months and three years of age who reside in the
county or in school districts in the county having
an average daily attendance of less than 8,000.

CA STUDY State department of education goals collection
project. A project to collect, analyze and report
school district goals, sub-goals and priorities
identified by school-community citizen committees'
two year statewide goal setting process. The
results are intended to be utilized by educational
decision makers in fulfilling the needs of local
educational agencies as they implement their
educational goals. All goals collected were the
result of citizen participation in goal setting
at local school level. No attempt was made to
influence the outcome of the goals, sub-goals or
priorities by any agencies outside the local
education agency. Tentative completion date is
March, 1975. Contact: Ramiro Reyes, Chief., Office
of Program Planning and Development, State
Department of Education.

CA STUDY Feasibility study on combining existing school
district and county data processing. Contact:
O. D. Russell, Chief, Division of Fiscal Resources
and Distribution of Aid, State Department of
Education.

CO HB 1022 School district elections and recall procedures.
123-31 Addresses itself specifically to school district

elections and corrects problems which arose from
118 1349, 1973. The school district election
statutes which existed prior to HB 1349 are
reinstated with several modifications: (1) giving
two options for school election date for districts
over 70,000; (2) filing deadlines changes;
(3) election judges' compensation raised; and
(4) procedures for write-in candidates.

school board
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CO HB 1204 Deadlines for the school districts budgetary process budgets
Exempt area vocational schools from the calendar yea
fiscal year of school districts. Amends 123-32-8 s
that school district budgets must be submitted to
the local board of education no later than October 1
of each year instead of September 20. Also amends
123-44-7 to require that school districts must
submit their budgets to the state school district
budget review board no later than October 5 if they
uish an increase in the authorized attendance base
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CO HB 1204 (Continued) of the district. Districts requesting
an increase in the authorized revenue base must
submit their budgets to the review board prior to
submitting an increase in authorized revenue base
to a budget election even if the request is
partially or wholly denied by the budget review
board. If the review board has not specifically
approved or disapproved the district's request
by November 5 it shall be deemed disapproved.

CO SJR 18 Establishes that a committee comprised of four
members of the house of representatives and four
members of the senate with equal bipartisan
representation be appointed. The committee is
charged to make recommendations concerning feasible
methods available to improve educational oppor-
tunities and equitably apportion the cost thereof
in the Denver metropolitan area with specific
emphasis on the economic, organizational, technical,
social and legal aspects of achieving such benefits
by the cooperation, coordination and reorganization
of the various school districts in the metropolitan
area. The committee shall submit its findings and
recommendations to the 50th general assembly.
Available December 15, 1974. Contact: David Hite,

Legislative Council.

CT NB 5446 (Substitute) Concerning exercise of powers of
PA 239 regional school districts to clarify that pur-

chasing property, building and maintaining schools
and issuing bonds approved by referendum does not
constitute a change in the regional plan.

CT HB 5485 Concerns reimbursement to school districts for
PA 267 education of pupils residing on property leased

by the state. To implement the governor's budget
recommendation to permit school districts to
recover 100 per cent reimbursement for students
residing on property leased for use by the state.

DE HB 608 School board elections: (1) changes requirement
for posting of notices from 20 days to 45 days
before the day of election; (2) changes requirement
for notices in newspapers from three weeks to five
weeks preceding the election; and (3) filing date
for school board members is changed from at least
ten days to at least 30 days before the election.

GA PROJECT System comprehensive educational program plans. In

April, 1974 the state board of education awarded 21
grants to assist 24 school systems in developing
system comprehensive educational program plans.
This was the first step in an effort to administer
state funds based on local school system program
plans. Such plans will establish the foundation
for a unified program effort within each local
system. System comprehensive educational program
planning grants are the state board of education's
response to the need for greater flexibility in
local school decision making and for greater
educational accountability.

IL PROJECT Educational opportunities of rural consolidation, a
Title III ESEA project. The Olympia School District
was formed by the consolidation of five school
districts encompassing an area of 377 square miles

General
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IL PROJECT (Continued) in parts of five counties and contain-
ing eight rural cemmunities. The primary objectives
are: (I) to be a dissemination center fur research
information regarding tau feasibility study,
curriculum planning, community concerns and other
data relating to school consolidation; and (2) to

be a demonstration center for groups of admini-
strators, advisory groups, school hoard members,
university staff and classes and citizens who are
interested in school consolidation. The objectives
%ill be met through the dissemination of many
printed materials regarding consolidation, the
availability of personnel to meet the demands for
speakers and the sponsoring of conferences on the
topic of school consolidation. Major emphasis is
to show other rural districts the advantages of
consolidation. Contact: Richard Hackl, Olympia
Community Unit School, District 16, Minier, ill.
b1759.

IA PROJECT Initial development under the provisions of SF 1163,
1974 of 15 area education agencies. These agencies
to replace abolished county boards of education with
a mandate to provide special education instruction
and support services and media services to local
school districts; other programs and services being
optional. Each area education aeency governed by
a lay board of directors with the boundary lines
of each area the same as those o the 15 merged
area schools, area vocational or area community
college operating in the state. Contact: David
J. Gilliland, Consultant, Intermediate Unit
Resources, Department of Public Instruction.

KS NB 1514 Provides that any member of a board of education
shall hold office until a successor is elected or
appointed and qualified. In the event no board
member is elected at a regular election or if an
elected board member moves out of the district
after election and before taking office the follow-
ing July 1 or if member becomes ineligible to serve
for other reasons, the holdover board member con-
tinues to sit as a voting member until an eligible
successor is appointed by the board of education.
Such successor shall be appointed not later than
November 15 following the regular election of
board members.

KS NB 1520 Deals with school district elections. Deletes an
obsolete provision of the statute and also provides
that when a member of a school board moves out of
the district in which he resided at the time of his
election, he is no longer eligible to serve on the
board. The county election officer of the home
county of the school district is designated to make
the determination of residency.

KS HB 1540 Relates to students who attend school out of state.
Upon application by a parent or guardian requesting
permission to send a child out of state, the board
of education of the district where the child resides
can authorize such attendance. Under tne prior law,
this determination was made by the state board of
education. In case the school board does not approv
the request, the parent or guardian can appeal to
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KS HB 1540 (Continued) the state board, whose decision is
final. Once a student establishes residency outside
his sending district, the original sending district
is no longer liable for the payment of the student's
tuition. Controversies relative to the determinatio
of residence can be appealed for resolution to the
state board of education.

General

KS HB 1711 Allows any two or more school districts having a interdistrict
combined total enrollment of not loss than 15,000 cooperation
students to make and enter into agreements for the data processing
purpose of operating and maintaining data processing
centers. Creates an administrative fund to finance
the cooperative.

KS SB 59 Authorizes any two or more local governmental units interdistrict
to consolidate or jointly perform any administrative cooperation
procedure or function performed by such governments
individually. In addition, the bill proVides that
any one local governmental unit may provide for the
consolidation of administrative operations, pro-
cedures or functions within the governmental unit
itself. However, in either case, if the elimination
of an elective office is involved, such consolidati
would be subject to the approval of a majority of
the electors of the local governmental unit served
by such office. Also includes a petition procedure
which provides that ten per cent of the qualified
electors may initiate any such consolidation.

KS SB 641 Relates to appeals by school districts to the state budgets
board of tax appeals for increases in their legally
adopted budgets. The bill: (1) adds a new budget
appeal reason relative toenroliment changes; (2)

makes permanent the appeal reason for mandated student
transportation; and (3) repeals the appeal reason
relating to special education cooperative programs.

KY HB 327 Requires any school board vacancy having an school board
kRS 160. 190 unexpired term of one year or more to be filled by elections

an election at the next regular November election.

KY HB 640 Provides for seven members on merged school boards school board
in counties containing city of the first class.

KY HCR 52 Directs the legislative research commission and the school board
department of education to study the feasibility of taxes
making district boards of education the authority
for school taxes. Report and recommendations to be
made to 1976 general assembly. Contact: John
Nelson, Legislative Research Commission.

KY SR 127 Mandates the local board of education to keep on school board
KRS160.340 file in its office copies of policies relating to policies

the following areas: transportation, discipline,
use of facilities, conduct of board meetings
(including executive sessions), certified personnel,
employes evaluation, textbook selection and expendi-
tures of school funds. Such policies shall be on
file by August 15, 1974 and shall be updated
annually each August 15.

KY PROJECT An operational design to facilitate change within a structure
region is an attempt to establish an operational
design to facilitate change within each school
district of Title Ill ESEA region II. The process
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KY PROJECT (Continued) is composed of four steps to rational
problem solving: (1) a decision to do something;
(2) an active attempt to define the problem; (3)

a search for possible solutions; and (4) an
application of one or more potential solutions to
see if they satisfy the need determined. The process

will be utilized along with the concept of involve-
ment of the four components of the project. They

are: (1) local school activities, as personified by
educational program development (EPD) teams; (2)

individually guided education (IGE); (3) guidance;
and (4) the resource service center.

LA HB 872 Parish school boards may at any time create school
Act 345 districts composed of the parish as a whole or parts

thereof. States laws concerning tho formation of
parishes into school districts.

ME LD 2479 An act relating to the budgetary process of the regional

Ch 710 eleven new regions for vocational education. If the vocational

budget fails of passage, the cooperative board shall budget

prepare a new budget and shall submit it to a budget
meeting of the vocational region. Each regional
meeting shall be called by a warrant. The warrant
shall be signed by a majority of the cooperative
board membership.

ME LD 2563 Relates to representation of school administrative school boards

Ch 750 districts. No action shall be taken at a meeting policies

unless at convening there are present at least one representation

half of the total number of municipal officers and
school committee members. The purpose shall be to
determine a fair and equitable number of school dir-
ectors to be elected by and to represent each par-
ticipating municipality and to apportion the voting
power among the directors. All of the affairs of a
school administrative district shall be managed by a
board of school directors apportioned in accordance
with this section. The state board of education
shall, upon request of the board of directors of a
school administrative district, or upon petition by
ten per cent of the number of voters for the guber-
natorial candidates at the last regular election in
all of the municipalities comprising the district,
make a finding of fact as to whether the district
representation is apportioned in accordance with this

section. If the district's representation is not
properly apportioned, it shall comply within seven
days of that decision.

organization

I

ME LD 2570 The directors of a school administrative district
Ch 743 during reapportionment of its membership shall

serve until the reapportionment is completed and be
legal representatives of the district until the
reapportioned board is selected and qualified. The

directors shall carry out all business of the dis-
trict including borrowing of necessary funds.

MA HS 50
Ch 797

72

Authorizing cities, towns and regional school
districts to enter into collaborative educational
programs. Provides for state financial support of
certain collaborative programs and services approved
by the Commissioner. A modest sum of support
monies would be disbursed on an annual basis and
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MA HB 50 (Continued) would not exceed $10,000 per individual
Ch 797 city, town and regional school district in a colla-

borative program or service. Local school commit-
tees will be encouraged to develop collaborative
programs which will produce cost savings for small
school districts which find it expensive and often
times prohibitive to provide educational programs
and services for a limited number of students.

MI HB 5013
PA 109

MI HB 5173
PA 128

MI SB 744
PA 40

MN HF 1196
Ch 37

MT 1.11 752

Sec
75.6516.1

MT SB 535
Sec
75.7121

NB LB 790

NB LB 813

NH ACTIVITY

To permit intermediate boards of education to build
or acquire real or personal property for use for
intermediate school district purposes by purchase,
land contract, lease or rental contract with or
without option to purchase or title retaining con-
tract. The district may pay for the property out
of any funds of the district which will or may
become lawfully available for these purposes.

Provides for an additional member on county tax
allocation boards. The new member shall be a
member of a school board from one of the three
smallest K-12 school districts in the county in
accordance with the most recent official school
district enrollment count, who shall be selected
by the intermediate board of education of the
county. In counties with less than three K-12
school districts, the intermediate board of
education shall select one additional school board
member from the district or districts.

Permits community college districts to be composed
of single school districts, subject to approval of
the state board of education and a majority of the
electors of the school district. Sets forth
provisions for a separate governing board of
trustees for a community college.

Requires each school building or unit of classifi-
cation to be under the supervision of a principal
who holds valid certification. Establishes duties
of the principal.

Allows the trustees of a school district by
resolution to request a change in the boundaries
of their district and adjacent districts and
further provides a review of the boundaries of
existing elementary districts every three years.
and any recommended changes would be presented
at a hearing conducted under 75.6516.

Allows the trustees of school districts in the same
county to cooperate for the purpose of preparing and
negotiating the sale of bonds for lower interest
rates.

Revises state planning law to provide for regional
planning bodies and councils of government.

Technical community college areas defined;
composition of area boards defined.

Regionalization of school district services. This
is an attempt to bring more services to local dis-
tricts through a regional office. This will enable
districts to take advantage of services they might
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NH ACTIVITY (Continued) not be able to avail themselves of as
individual districts. Contact: John Nay, Director
of Title III, Department of Education.

NY AB 10011 Increases from nine to 15 the maximum number of
Ch 396 members on a SOUS. The minimum number of board

members would still be five. The commissioner
of education may authorize a BOCES to increase its
membership to a maximum of 15.

Ott SB 460 Permits county boards of education to perform their
own banking functions under the uniform depository
act and requires a county board that chooses to
perform its own banking functions to appoint a clerk
in the same manner as local, city and exempted
village districts appoint clerks. Effective
September 23, 1974.

OK HB leeO Relates to contests of elections of school board
members. Provision of title 26 relative to contests
of elections for county office are made applicable
to elections of members of board of education. This
provision is also stated in SB 698.

OK HR 1176 Special legislative investigating committee will
conduct a !LAE of local boards of education in
areas of ea-it-Fried personnel, expenditure of school
funds, methods of awarding contracts and submitting
competitive bids, validity of records and reports
on average daily attendance, migrant programs,
special education programs and attendance policies.
The committee may request audits by the state
examiner and inspector.

OK SB 310

OR PROJECT

OR STUDY

An annexation election may not be held unless the
boards of education of the affected districts
concur. Such concurrence of the boards of education
shall not be required in cases mandatory annexation
by the state board of education.

In keeping with moving as many decisions to the
locally elected community college boards of educa-
tion, the state board of education in February, 1974
adopted a plan on instructor and course approval
which gave the local boards control over personnel
practices and course and curriculum approvals.
Each community college will bear the responsibility
for instructor standards and staff development.
The requirement remained that the state board main-
tain the auditing agency and statutory control over
instructor and course approvals. Contact: W. G.
Loomis, Director, Community College Programs, State
Board of Education.

Legislative interim committee on education. Studies
in early childhood education, school district
reorganization and sexism. Contact: Bean McFadden,
Administrative Assistant, Legislative Interim
Committee on Education, State Capitol, Salem, Ore.
97310.

General
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PA NB 716 Provides for filling vacancies on boards of school school board
Act 127 directors. vacancies
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PA HB 1614
Act 57

PA SB 328
Act 1

PA PROJECT

PA PROJECT

PA PROJECT

PA PROJECT

PA STUDY

Requiring annual reports to the generl assembly on
the intermediate unit system.

Permits three, four and five year terms for
superintendents.

The executive academy provides for the department
of education, school districts and other related
organizations to share and cooperatively seek
solutions to complex problems. School districts
identify their major concerns and the executive
academy staff bring together people with similar
experience or expert knowledge to help those
districts design a program. An academy program has
two parts. Part I enables complete analysis so
co :es are identified. Part II develops ways and
means to eliminate these causes and designs an
action program. Contact: George Sauers, Director,
Lwcutive Academy, Office of Basic Education,
Department of Education.

Seminars and workshops. A series of 24 seminars and
workshops are being conducted during 1974-75
throughout the state for school board members,
administrators and principals. These seminars
cover such topics as tenure and its management,
effective school management, act 195 update and
indepth contract review and analysis. Contact:
School Boards Association, 412 N. Second St.,
Harrisburg, Pa, 17101.

Commission on lay control. A 29 member commission
of local school board members appointed to meet and
recommend a course of statewide action to assist
school officials in exercising control over public
education. The commission will seek involvement
of local public school officials and other groups;
encourage local communities to become more involved
in their schools; inform the public about issues
and problems of centralized state control; insti-
tute community programs that will assist school
officials in maintaining local lay control over
public education; recommend legislative action
where appropriate to strengthen and restore local
control of schools. Contact: Nick Goble, School
Boards Association, 412 N. Second St., Harrisburg,
Pa. 17101.

Pilot project on school management to study
authority and responsibilities of principals.
Contact: Joseph V. Oravitz, Director of Research,
School Boards Association, 412 N. Second St.,
Harrisburg, Pa. 17101.

Analysis and annotated priority ranking of the
recommendations of the report of the citizens commis-
sion on basic education. First report of inter-
mediate unit operation 1971-72 and 1972-73 compared
to former county office operation 1970-71. This
report is a response to recent legislation (HB 1614,
1973) which requires an annual evaluation of the 29
intermediate unit operations. For the first report,
operation of the former county offices, replaced by
the intermediate units, was compared to the first
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PA STUDY

RI STUDY

SC STUDY

SC STUDY

SD HB 782
Sec 13-6

SD HB 783

SD HB 890

(Continued) two years of intermediate unit opera-
tions. Specific data included in this report is:
(1) a brief description of the specific services
provided by each unit; (2) a brief description
of the services formerly supplied through county
superintendents of the districts which now comprise
the intermediate .nit; (3) a comparison of the
number and types of persons employed, full time and
part time, by each intermediate unit with those
formerly employed through the county superintendents
of the districts; (4) a comparison of the total
costs and the per pupil costs of: (a) capital out-
lay, (b) equipment, (c) overhead, and (d)

salaries for each intermediate unit with those
formerly borne through the county superintendents
of the districts; and (S) an analysis of the
sources of revenue maintaining each intermediate
unit, i.e., the amount derived from: (a) local
taxes, (b) state reimbursement, (c) private con-
tracts for services, and (d) federal funds.
Each preceding annual report shall use the former
intermediate unit year for comparison purposes.
Contact: Robert G. Piatt, Bureau of Planning and
Evaluation, Department of Education.

School district cooperative service areas. With a
state school population of some 200,000 pupils, the
advisability of 40 separate school districts has
often been questioned and a study is under way to
review this situation. The feasibility of estab-
lishing cooperative service areas is being explored
as a practical approach to attaining greater
efficiency in the state's existing education deliver
system, particularly in the area of special
education. Contact: Arthur R. Pontarelli, Acting
Commissioner of Education, Department of Education.

School districts organization and administration.
Contact: James L. Graham, Chief Supervisor, Survey/
Legal Section, 1202 Rutledge Building, Columbia,
S.C. 29201.

School district size. Contact: Frank A. Richardson,
Supervisor, Survey/Legal Section, Office of Research,
1202 Rutledge Building, Columbia, S.C. 29201.

Adds a new section which provides for county commis-
sioners to reorganize nonoperating school districts
when school district has not operated for two years.
Can combine two school districts. Board can close
a school when the average daily membership does not
exceed three and bus service is provided within two
and one half miles of pupils residence.

The board of county commissioners shall provide for
educational supervision of common school districts by
either giving the responsibility to the superintendent
of the superimposed high school district or toe super-
intendent selected and employed jointly by the common
sch -1 districts involved and meeting the certification
.ecr. cements of the state board of education.

Establishes only one type of school district after
July 1, 1976. Defines a school district as one which
operates no less than a 12 year school program.
Provides a new name for all school districts after

July 1, 1976.
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GLNLRAL Gal:MANCE AND ADMINISTRATION
Llementary, Secondary and Postsecondary

SCHOOL DISTRICT ORGANIZATION AND POLICY

SD SB b3
Sec 13-
2' -15

Authorizes an appeal of an assignment of elementary
and secondary students to the state superintendent
of public instruction.

SD SB 133 In section requiring all of a city to be in the
Sec 13- same school district, provides that when five per
6-30 cent or more of a school district's assessed valu-

ation is taken because of growing city, it remains
in the other school district unless a boundary
change is made pursuant to reorganization law.

VT STUDY School organization. To study whether or not the
256 school districts could provide more comprehen-
sive educational programs and services if they were
reorganized. Contact: Edward J. Fabian, State
Department of Education.

WA HP 1282 Enables the superintendent of public instruction to
Ch 91 set up a pilot program within one or more inde-

pendent school districts which would assume respon-
sibility for the local cooperative operation of
school district transportation programs; also,
transfers responsibility for operating the cerebral
palsy center to the department of social and health
services; also, makes it possible for the super-
intendent of public instruction to transfer the
control and operation of environmental study centers
from school districts to independent school districts.

NA SB 3058 Authorises the school directors association to
undertake legal action in behalf of school dis-
tricts in matters having statewide impact on educa-
tion matters. Authorizes the association, upon
request by school districts, to make available on
a cost reimbursable contract basis: (a) specialized
services; (b) research information; and (c) con-

sultants to assist in particular problem areas,
provided that su.h services, information and con-
sultants are not already available from other state
agencies, intermediate school districts or from
informatipn and research services authorized by law.

WV HJR 12 Reduces requirement from a 60 per cent majority to a
simple majority of the votes cast for a county
board of education to impcme excess levies.
indebtedness and issue ponds.

WI AB 211 Alters the method for filling vacancies on

Ch 144 appointed joint city school district boards
requiring the mayor to nominate and the
district's fiscal board to confirm the appoint -
"tent. 1973.

WY H13 12

Ch 8

Each community college district board shall consist
'if seven members to be elected as provided by law.
The community college district board may by resolu-
tion partition the community college district into
election subdistricts to provide for representation
on the district board in accordance with copulation.
Wnere population figures permit, monetary evaluation
and geographic factors may be considered in deter-
mining subdistricts. The community college district
board shall by resolution designate the number of
members who shall be elected from each election sub-
district, if any, in accordance with the population

of the community college district and the respective
election subdistricts.
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GLNLRAL GOVLRNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

SCHOOL DISTRICT ORGANIZATION AND POLICY

WI HB
Ch

IbA Change in election code to change terms of school
24 board members from four to three years. Corrected

inequities that might arise as a result of electing
majority of members every other year. Now provides
for annual elections. The cost of a school or
community college district election, or equitably
proportioned shares of a concurrent election as
determined by the county clerk shall be paid by the
appropriate board from the funds of the school
district or community college district. A qualified
person may be nominated for the office of school
district trustee or member of a community college
board by filing an application for election in the
office of the county clerk not more than 95 nor less
than 45 days prior to the election.

Relating to the foundation program; providing for
emergency closures of schools; providing that
school districts involved in reorganization contests
may levy taxes in the same manner as unified dis-
tricts pending final decisions; providing an increas
in the classroom unit value; altering the mill
factor in the supplemental entitlemen' formula and
providing an effective date.

Teachers may not serve on board in same district.
The supreme court has ruled that a teacher may not
legally serve on the school district board in which
the teacher is employed. Said the court: "There
is a present conflict of duties of the two positions
(school board member and teacher) which constitutes
an incompatibility which is not in the best interest
of the school district or the general public and
which, under properly interpreted principles of
common law, should not be permitted to exist."

YY HB 27
Ch 15

WY NOTE

"X
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GLN1RAL GOURNANCE AND ADMINISTRATION
Llementary, Sectndary and Pnitsevondary

PERSONNLL

CA AB 2414 Providing for an increase in school board members
Ch 9bb compensation from $50 per meeting with a $100 per

month limit to $75 per meeting with a 5750 per
month limit in school districts exceeding 60,000
average daily attendance.

CA AB 2487 Prohibits the first employment of certificated
Ch 77 employes by either a school district or county

superintendent without a health certificate and also
permits school districts or county superintendents
to require certificated employes to undergo periodic
medical examinations at district expense.

CA AB 2b95 Provides for compensation of board members of newly
Ch 174 organized or reorganized school districts and

authorizes districts in 1973-74 fiscal year to
exercise powers to meet aid confer prior to July 1,
l9"4, Urgency me.are.

CA ACR 1b0 Directs postsecondary education commission to study,
Ch 214 and report on possible discrepancies in faculty

compensation for teaching and research.

CA SB 40 Waitew tuberculosis exam fur initial employment if
Ch 54 employe has certificate showing he was examined

within past four years. Extends four year tuber-
culosii exam requirement to employes of private,
parochial and nursery schools.

CA STUDY School district expenditures for classroom teachers.
Contact: Jacque Ross, Chief, Bureau of Apportion-
ments and Reports, Department of Education.

FL HB 1199 Lstablishes specific duties of school principals as
Ch 315 administrators responsible for planning, management,

operation and evaluation of school program in
school assigned. Principals must have written
contracts specifying duties.

FL Hb 4122 Includes district school boards and community personnel
Ch 198 colleges under unemployment compensation program, unemployment

with maximum weekly benefits to unemployed persons compensation
increased from $64 to $74. Expands the scope of
unemploym.nt compensation law to include employes
of school boards and community colleges, retroactive
December 31, 1973. In lieu of the contributions
required of private employes, public agencies are
annually required to reimburse the state an amount
equal to the total of regular benefits and the
state's share of extended benefits paid to former
employes of the agency.

GA STUDY Salaries of public school teachers. An analysis of teachers
teacher salaries showing minimum and maximum salaries
salaries and local supplements according to levels
of certifications. Contact: Research Division,
Georgia Association of Educators, 3951 Snapfinger
Parkway, Decatur, Ga. 30032.
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GA STUDY Nonteaching professional personnel 'ocal supplements. personnel
Provides comparative data on local supplements paid salaries
to wection XII personnel, i.e., principals, librar-
ians, visiting eachers, curriculum directors and
counselors in schools. Contact: Georgia Association
of Educators, Research Division, 3951 Snapfinger
Parkway, Decatur, Ga. 30032.
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61.NLNAL Q1LIO..1 1511 ADMINISTRATION
Liementary, ';econdary and Postsecondary

pi K I

KS HR 1x5e Requires all persons, whether student teachers,
practicum student teachers or regular employes who
ha%e regular classroom contact with children to
submit a certificate of health signed by a licensed
physician to the hoard of education. Costs for such
certificates shall be borne by the individual unless
the board of education agrees to pay the costs.

KS HH 1750 Permits boards of education to adopt policies con-
cerning sabbatical leaves and to enter into written
contracts with teachers or administrators for
sabbatical leaves with or without compensation.

KY HR 59 Permits teacher absence at start of school year
with use of sick leave upon physician's statement
that the teacher will be able to assume his duties
within a period of time that the board determines
to be reasonable.

MD HR :01

Ch 3'

MD SH 530

Ch 022

MD STUDY

Public education-comounicable.tuberculosis. Permits
the local health officer to designate the intervals
when local school employes must submit evidence
that they are free of tuberculosis in a communicable
stage and relating to the type of evidence required.

For the purpose of providing for military service
credit, not to exceed five yuars, to any member of
the retirement systems of the state after ten years
of creditable service, subject to certain conditions
to be funded by the state or other governmental
employing agency and precluding credit to members
who have received military service credit under
another retirement system, for which benefits have
been or will be received and clarifying the
language.

Problems of beginning teachers were surveyed in
Kent County. Results showed that problems in the
nonschool setting, i.e. housing, social activities,
etc., were more important than problems in school
settings. Contact: M. A. Shami, DREIS, State
Department of Education.

MA 11B 1192 Bill defining the duties of instructional aides.

MN Ch 526

NB LB 811

NM HR 300
Ch 3

MO

Employes of all private or parochial schools, day
care centers and nursery schools shall prior to
employment and annually thereafter show freedom
from tuberculosis. Formerly applied only to public
school employes.

Relating to rights and privileges; to remove
citizenship as a requirement for the grant of
certain rights and privileges. Citizenship not
required to practice as registered professional
nurse or practical nurse.

It iv the intent of the legislature that local
hoards of education, in budgeting any funds
available for the fiscal year, place high priority
on increasing the salary levels of all certified
and noncertified public school personnel.
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PERSONNEL

OH SS 436

OR S UDY

PA HB 779
At 111

PA STUDY

SD HS 603

TX STUDY

GIINLRAL GUMNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Clarifies conditions for school employe to be
compensated and reimbursed for attending professional
meetings.

Study in personnel guidelines to include affirmative
action, personnel policies, personnel action, leave
policies and institute for educational development
policies. Contact: Ray Osburn, State Department
of Education.

Permits school superintendents to be paid for
teaching college.

Comparative review of superintendents salaries.
Three year review of principals salaries; four year
review of average annual salaries for professional
personnel employed in public schools. Contact:
Joseph V. Oravitz, Director of Research, School
Boards Association, 412 N. Second St., Harrisburg,
Pa. 17101.

Requires employer to grant employe temporary leave
of absence to serve in legislature with entitlemnt
to same job status and pay on return; such
temporary leave may be with or without pay.

A study of salary schedule of school districts, a
study of the average classroom teacher's salary paid
by the school districts and a study of personnel
practices and fringe benefits in schools. Contact:
Earl Cantrell, Director, Research and Data
Processing, Texas State Teachers Association, 316
W. Twelfth St., Austin, Tex. 78701.
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PERSONNEL

AZ BB 2064
Chou

CA AP 8b
Ch 1182

CA AB 676
Ch 542

CA AB 1124
Ch 690

CA AB 1313
Ch 105

CA AB 1532
Ch b99

CA AB 2965
Ch 494

CA AB 3418
Ch 1042

CA AB 3.185

Ch 1059

CA AB 3830
Ch l3"7

:12

60.1.RAL GOVLRNANCE AND ADMINISTRATION
Llementary, Secondary and Postsecondary

Requires teacher evaluation procedure in each dis-
trict, a panel of three to hear continuing teacher
dismissals, instead of the board, and a requirement
of 90 days notice to teachers to correct deficien-
cies before attempted termination. The notice of
nonrenowal date is changed to April 15.

Requires state and local agencies except school
districts and county school offices to employ
bilingual persons in public contact positions.

Makes March 15 termination notice provisions on
adAinistrative or supervisory personnel inapplicable
to: (1) a certificated employe with a written
contract extending beyond the current school year;
(2) such employe holding a position funded for less
than a school year; and (3) an employe assigned
to an acting position whose continuing tenure
depends on being selected from an eligible list
fur the position.

Orderly reemployment of probationary teachers.
Requires determination by lot or assignment of
random numbers of seniority among teachers employed
the same day witnin 30 days of date service first
rendered.

Affords community college employes and governing
boards involved in disciplinary hearings the
rights and duties of discovery of any party in a
civil actio- brought in a superior court, even if
such procee.s.ng is conducted by arbitrators or
state administrative hearing officers.

Removes physical or mental unfitness as a Statutory
ground for dismissal, demotion or suspension of
state universities and colleges permanent or
probationary employes and makes such sanctions
pursuant to dismissal procedures laid out in
sections 24308, 24309 and 24310.

Revises the system of classification of community
college certificated personnel. It reclassifies
full time, part time, substitute and special
temporary employes and make provisions for them
to obtain permanent status.

Repeals provisions authorizing dismissal of
certificated employe on grounds of unprofessional
conduct, others than those specified in section
13403. education code.

Authorizes limited tenure appointments to
professional education classifications in the
department of education.

Provides that in district consolidations, unification
or splits, teachers have the hearing protections
given teachers in layoffs resulting from a loss of
revenue or termination of program. Provides
dismissal protection for probationary teachers
in district reorganization.
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GINLRAL tAWIRNANCL AND ADMINISTRATION
Llenentary. Secondary and Postsecondary

PIASONNLL

CA AB 3923 Includes women within term minurity for purposes
Ch 1.368 of employment development act of 1971.

CA AB 4092 Applies technical and legal rules and remedies on
Ch 856 rights of discovery to hearings for dismissal of

certified employes. Such employes already have
the right of discovery. This measure merely adds
legal procedures to enforce that right. Affords
prescribed remedies for enforcement of discovery
rights to any party to administrative proceedings
on dismissal for cause during school year of

' certificated employe, other than community college
certificated employe, who is denied prescribed
discovery rights iu the required hearing. Provides
that proper court thereof is the superior court
of the county in which the administrative dismissal
hearing will be conducted.

CA AB 4194
Ch 864

CA ACH 70
Ch 2'

CA SB 782
Ch 327

CA SB 1235
Ch 24

CA SB 1942
Ch 1239

Cr HB 5505
PA 265

CT BB 5620
PA 185

Gives certificated employes who are terminated
because of a reduction in staff preferential
reemployment rights.

Resolves that state universities and colleges
facult, should be promoted on merit ability basis,
not denied promotion because of arbitrary quotas.

Prohibits districts from making an indistrict
residence requirement for certificated employes or
candidates for employment; prohibits preferential
treatment for indistrict resident employes or
candidates.

Prohibits the use of funds deri.ed from the federal
emergency employment act of 1971 to reduce or
replace classified personnel in a school district.
As amended January 17 it included any similar
federal or state law. Amended to remove any
reference to state law so it now applies only to
federal emergency funds.

Requires at time of employment by a school district,
each certificated employe be furnished a written
statement indicating the employe's classification,
salary level and brief statement of specified
employe rights. Failure to provide required infor-
mation results in employe being deemed a probationary
employe of the district. No reimbursement or
appropriation made to school districts for any
costs incurred.

An act concerning employment discrimination against
personr with penal records. A complaint must be
fil:d within 30 ..iys of alleged discrimination.

Human rights and opportunities. Concerning
discrimination in the regulation of the employment
of women; to provide the same protections and
restrictions for all employed persons without
regard to sex.
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u1N1101. t.tAIRNANaL AND ADMINIsIRMION
llownt4ry, ,..o.ondaq and Postsecondary

: Prohibiting sex discrimination in state contract.
.ontrast to whidi the state t, a part' snail

.oatain the tel clause: the contractor agrees
and warrants that in the performance u this :.Intro

he will not discriminate or permit discrimination
against any person or group of persons On the
tjoands of race, color, religion, national origin,
sex .r physical disability, includinK blindness
aniess such disability prevents performance of work.
farther agrees to provide the commission on human
rights and opportunities with such information
req.lested by the commission concerning the employ-
:ient practices and procedures of the contractor as
related to the provisionsofthis section.

CI ni! .sa',ititute) Directs superintendents of schools to
:1 - 's -:ake esaluations of teachers based u;.on guidelines

Ah1,41 1141,4" been established by the state board of
ed:i. al 41 for the development of evaluation progrmns
and aeon any additional guidelines as may be estab-
lished by mutual agreement between the local board
of eLication and the teachers representative. The
a.t ieletvs the requirement that superintend ats of
;shols make evaluations of teachers based upon
minmen performance criteria, which were to be
established by the state board of education and upon
any additional local board of education criteria
established by negutiatiun. Directs the superin-
tendent of schools to continuously evaluate each
teacher. Teacher is defined as each employe of a

of education below the rank of superintendent,
who aolds a certificate or permit issued by the
state board of education. Such evaluat ns must he
rc;,..rty.: to the local board of educati n before
j.a.e : of each year. Provides for renewal f
t.. ocher contraal fur a second, third or f.

.r oc.ars in writiR.;; art
t! . .r, t- renvw,.. hit h

Irc..;ves 5upervit.or.4 and principal. fr--

a4 three years subject to annual resien timinattng
continuing contract rights and placing them on con-
tracts not to exceed three years subject to annual
review, with instructional personnel holdin con-
tracts who are promoted to supervisor or principal
entitled to reassignment at same or similar position,
with no change in current supervisor and principals
bolding continuing contracts until position is dis-
continued or person resigns. Forbids student
teachers to bargain collectively with school hoard
employes.

FL koJICI Roisiun of procedures for annual evaluation of
faculty. Contact: Allan Tucker, Vice Chancellor
for %cademic Affairs, Board of Regents, 10" h.
Games St., Tallahassee, Fla.

CA DB 3brt

At 1:r.

54

Known as the duo process bill or the fair dismissal
bill. It calls for written reasons and a hearing in
the event of teacher dismissal. In the event a
teacher's contract is not renewed, if the teacher ha:
been in that particular system at least three years
and if the teacher so requests, ttfc local hoard of cdu
cation must provide a copy of charges and a hearing.
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PERSONNEL

GA STUDY

HI HB 498

IN SB 1.
PL 93

1A HF 337

KS SB 971

K1 HB 362
KRS 160.380

AY HS 598
SB 250
KRS 161.720

id.N1HAE GOI/ERNANCE AND ,m*nsISRATION
llementary, Secondary and Postsecondary

An analysis of the displacement of teachers and
students since the desegregation at public ed,...-ati al
The intent being to provide a basis for re:oilinenda
Lions and /or proposals to ensure that fair and
equitable practices are employed in the hiring, .
motion and dismissal of educators and in the treat
ment of students. Contact: Yvonne Lee, Chair-
person. task Force Committee on Teacher and
Student Rights. Georgia Association of Educators.
Research Ditision, 3951 Snapfinger Parkway,
Decatur, Ga. 30032.

To ensure .ice principals who were assigned to a
school having an enrollment of less than 750 during
the 1973-74 school year will not be displaced. th:..

bill is a stop gap measure pending the department',
adoption and implementation of the basic staffini.
standards.

Modified restriction on membership of the educatia
e elorient relations board to permit persons en
teaching staff of a state university who are know-
ledgeable in the area of public administration or
labor law so lung as they are not actively engaged,
other than as a member, with any labor or employe
organization. Emergency.

Provides that the teaching faculty of board of
regents institutions be hired, fired, promoted.
paid and attain tenure on the basis of their
ability .as teachers. Faculty members would not he
judged on the basis of their publications. Proil.
faculty may appeal t3 merit employment commission.

Procedv.. 1 due process for teachers in employe..- :,t

relations with boards of education. Amended to
require a two year probation period before teacher;
would be provided due process. Grandfather claa.
proviing that no teacher who his taught two )ear;
would be placed on probation as long as the teacmer
stays in his or her present district. Another
amendment requires that the third. neutral
on a commission hearing appeals he a Kansan .ma
come from within 100 miles of the district inoll.:

(Amended) Employment appointments. Changes the
date from April 1 to February 1 preceding the
beginning of the school year for school boards
make employment appointments.

Provides proceaures for demotion of administrati.
and supervisory school employes, excludes super a::
tendent. Administrators, who have completed thre
years of administrative service, may he demoted
by the following procedures: involving written
notice; right to contest; hearings; statement of
grounds of demotion and appeal from board action
as provided in KRS 161.790. In effect, establishes
tenure in position for administrators and super-
visory personnel.

KY SB 125 Allows teacher to retain tenure status when moving
KRS 161.740 to another school system.
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K1 "sh

LA SP 491
Act 645

laWakAL 1J11IRNANCL AND ADMINISTRATION
! 1- !I! r J..1.1

Requires employers to pay discharged employes all
wages ur salaries due within 14 days following
termination of employment or upon 14 days demand
of absent employes.

A permanent teacher shall not be removed from office
except on written and signed charges of immorality.
or wilful neglect of duty, of incompetency or of
being J member of or of contributing to any group,
organi;atiun, movement or corporation that is pro-
hibited by law or injunction from operating in
Louisiana and then only if found guilty after a
nearing by the Orleans Parish Hoard, which hearing
may he private or public, at the option of the
teacher. ichoul board shall furnish to teacher
written charges, names of witnesses, documents to be
intriduced in hearing. Teacher must furnish all of
Awn,: to school board, both prior to hearing.

IA 1111 Urges coordinating council for higher education to
study tenure for academic personnel in public
:alleges and universities.

...art .aces involving tenure. Contact: Robert
bla:Iclon. Louisiana lidecation Research Association,
P.f). Box Ibutih, Louisiana State University, Baton
Rouge. La. 70803.

MI 01 *o_ An a:t to repeal reference in law that University
of Maine officers and employes are unclassified
employes of the state.

ward of education removal of members. Providing
that a member of a county board of education may be
removed from office for failure to attend, without
goou cause, at least 50 per cent of the board's
annual meetings.

Ml' ',Is 210

Ch

MA HP 1191
.A1 III

Hill relative to the employment of registered nurses
in the public schools. Under previous law every
school committee was required to employ one or more
school physicians and nurses. This act amends the
previous law by requiring that this nurse be a
registered nurse. School commActees may still
employ a licensed practical nurse provided that at
least one of its nurses be a registered nurse.

MA HP 2;is Stilly to give instructional aides the same tenure
rig ts as teachers in fixing their minimum salaries.

MA HP 5210 Any teacher or superintendent of schools employed at
Ch 105 discretion or any superintendent employed under a

contract, fqr the duration of his contract, who has
been dismissed by vote of a school committee under
the provisions of section 42 or section 63 or any
person who has been demoted by vote of a school
committee undet the provisions of section 42A may
within 32 days after the vote of dismissal or
demotion appeal therefrom to the superior court in
the county in which he was employed.

1Mt
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PERSONNEL

MA HO 6044
Ch

GLNERAL GOVLRNANCL AND ADMINISTRAF1ON
Llementary, Secondary and Postsecondary

Further regulating the election, contract and pro-
motion of public school teachers. This legislation
clarifies section 38 of chapter 71 providing that no
professional can be appointed by a school committee
unless he or she has been recommended by a super-
intendent,

MN Ch 458 Regulates tenure of teachers and grants seniority
rights. Provides for a negotiated unrequested leave
of absence without pay or fringe benefits for as
many teachers as necessary because of discontinuance
of position, lack of pupils, finan limitations
or merger of classes caused by conso-Ldation of
districts. Board may place probationary teachers on '
unrequested leave first. Teachers who have
acquired tenure shall be placed on unrequested leave
in fields in which they are certified in inverse
order in which they were employed by the district.
In cases of affirmative action programs, district
may retain probationary teachers. Provides rules
for the reinstatement of teachers placed on
unrequested leave. The unrequested leave shall not :

impair continuing contract rights or result in loss
of credit for previous years of service.

MN PROJECT Program for evaluating nontenure teachers, Title III
ESEA, fiscal year 1975. The Duluth project is
developing and experimenting with an objective
oriented, peer evaluation system of evaluating and
assisting nontenured teachers throughout the dis-
trict. Contact: Eugene Berg, Project Director,
Birchwood School, 1504 Swan Lake Road, Duluth,
Minn. 55811.

Ms .b 1'31

Ms slt 2104

Mt) Sli 4l7

sn Hh 777
sec

11.3214

Mt 1114

Sec
5-5709

'ii HB 899
Sac
75-6104

Lmployment in public schools cannotibe denied
because employe does not send children to a
public school.

Provides fair dismissal procedure for public school
superintendent, principal or teacher not reemployed.
Provides for notice of non-reemployment, hearings.
appeals.

Provides that the state and all political subdivi-
sions, including schools, must be included under
workmen's compensation.

Deletes existing law in which teachers and other
public employes may not serve as a commissioner
under the commissioner manager form of municipal
government.

On hearing of a Lenure teacher, the state super-
intendent may call for additional facts on the
case, also calls for a writ of review by the district!
after the decision, if a petition is made within
60 days to do so. This limits the rights of the
individual or the board seeking redress in the
court as provided by present law.

Provides that notice of termination given a tenure
teacher shall -e by registered letter and a copy of
the statute be included for the teachers' indormation
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MT HB 1034
Sec
75-5811

GI.NLRAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Provides that a county superintendent of schools
could appoint a hearing officer to hear cases
relating to dismissal of teachers under contract
including tenure teachers and to act as a fact
finder and reach conclusions of law. Also provides
for an appeal to the state superintendent of public
instruction.

NM SM 21 Requests the legislative school study committee to
IIHIE the process of tenure, with emphasis on the
ObAbility of tenure for teaching assistants.

NY AB 12266-A Amends education law. Administrators would be
Ch 952 appointed initially to a probationary contract of

one to three years. Following the first three
years of service on a probationary basis, admini-
strators would be employed by means of successive
three to five year contracts.

NY AB 12475
Ch 735

NY SB 89
Ch 244

Amends education law. The probation period for
teacher tenure is reduced from five to three years
by October 1, 1974, as amended by SB 10850, Ch 736.

Places employment agencies for teachers under the
control and restrictions of the general business law

NY SB 4524-B Prohibits discrimination because of a disability.
Ch 988

NY SB 7558
Ch 414

Extends for two years, to September 1, 1976, period
during which emnloyes of New York City Board of
Education may accept certain other employment with-
out being deemed to have vacated his employment
with such board of education.

NY SB 10850 ;mends three year probation bill, AB 12475, to make
Ch .36 such reduction in probationary period effective

October 1, 1974.

OH SB 479 Repeals recent extension of unemployment compensa-
tion benefits to nonteaching public employes.

OK HR 1657 Sets out the procedure for terminating the employ-
ment of a teacher with three years in a district.
The hearing before the local board of education must
be finalized within 30 days of April 10. Provides
that the state board of education will hear contract
nonrenewal cases only upon appeal by eithe: the
teacher or the local school board of education.
If no appeal is made the ruling of the professional
practices commission stands. If the teacher desires
to appeal to the professional practices commission.
the appeal must be filed no later than June 30
following the hearing before the local board. If

desired, an appeal from the ruling of the ,rofes-
sional practices commission may be made, but must be
filed within 30 days. The burden of proof at all
hearings is upon the administration and local board
of education. Gives the state board of education
authority to rule on statutory procedure and/or
evidence in its findings. Provides that when a
school district is annexed and the teachers of the
annexed district are employed by the annexing dis-
trict those teachers will not lose their tenure

NX
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OK H8 1657 (Continued) status. Allows out of state dealers to
bid and sell new and used transportation equipment
to schools, so long as they comply with state regu-
lations. Also provides that any student with
exceptional talent in music may substitute a course
in music for the required physical education course.

OK HB 1750 Nondegree instructors in vocational and technical
education who are employed in a full time, approved,
reimbursed program for vocational and technical
education shall qualify for yearly increments the
same aS any other teacher in the public schools.
Registered nurses who are employed full time in a
school district shall qualify also for yearly
Increments.

Ok SB 521 Teacher aides may be employed to assist the teacher
in performing hallroom duty, playground duty, lunch-
room duty and extracurricular activities. The state
board of education is to establish regulations and
qualifications for teacher aides.

RI 118 7446A Repeals the prohibition against including public
Ch 262 school teachers in the unemployment compensation

system and permitting cities and towns to include
teachers in the system.

SC H8 121' Sections include provisions for notifying teachers
regarding employment for next year, dismissing
teachers, admonishing and dismissing teachers by
principals and requests by teacher for board
hearing. Decision of district board of trustees
is final unless an appeal to court of common pleas
is made within 30 days. Provisions for witnesses,
notices of hearings and attendance of hearings are
made. Provides that under certain circumstances,
the state board shall suspend or revoke the teacher
certificate.

SD SB 53

TN 118 1377

Ch 492

TN S8 1734
Ch 542

TN SO 1743
Ch 488

Removes portion of SDCL 61-6-3 which states that an
individual dismissed or suspended because of preg-
nancy is deemed unavailable for work for 60 days
preceding and 30 days following confinement.

In formulating the state salary schedule for
certified teachers, the state board of education
shall include provisions whereby credit for experi-
ence will be given for time served by a teacher as a
secretary or teacher's aide in the same system in
which he or she is teaching not to exceed three
years of such experience, subject only to approval
of the local board of education.

Provides for employment, responsibilities and
duties of public school principals.

Upon written request of the teacher accompanied by
a statement from her physician verifying pregnancy,
any teacher who goes on maternity leave after June
30, 1974, shall be allowed to use all or a portion
of her accumulated sick leave for maternity leave
purposes for a period not to exceed the teacher's
accumulated sick leave balance or 30 working days,
whichever is less.
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Ch Is

VA 118 563

VA ISM 129

VA SD 225
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lxtends from five to lo days the time required
following a hearing for a school board to notify
a teacher in writing of its decision involving
dismissal or probation.

Provisions for a grievance procedure for maployes
of local community colleges.

Ihe department of education and the board of educa-
tion are directed to study the problems on the
evaluation of the competency of public school
teachers. The study may include descriptions of
pilot projects and reasons for success or failure,
also, make recommendation to the house education
committee and the senate education and health
committee regarding possible direction for estab-
lishing an effective and fair system of evaluating
teahera in public schools relative to salary
sidles. promotions and continued employment.
Contact: Fendall R. Ellis, Assistant Superintendent
for Program Development, State Department of
.1ucation.

Superintendent of schools; office deemed vacant upon
his engaging in any other business or employment
unless he has been granted prior approval by the
local school board.

VA S.1R lb The state department of education will study the
feasibility and advisability of utilizing teacher
aides in the states public schools. If the depart-
ment concludes that the use of such personnel is
both feasible and advisable, it shall determine a
method and formula for reimbursing school divisions
for such salaries. Contact: James H. Stiltner,
Supervisor of Secondary Education, State Department
of Lducation.

WA 11B 556

Ch 33

WA 118 129.1

Ch 35

Adds a student representative to community college
faculty tenure review committees. The majority of
the committee will continue to consist of faculty
peers. The student representative shall be a full
time student and shall be chosen by the student
association in such manner as it determines.

Requires that every independent school district
superintendent satisfy himself that no educator
presenting his certificate for registration has
committed any crimes involving child abuse, injury,
neglect or sexual maltreatment. Also makes such
abuse sufficient cause for revocation of certificate.

WA SB 2803 Adopting a budget for the superintendent of public
instruction, 1973-75. Authorize disbursement of
funds for salaries, wages and other expenses.
Directs employment preference be given to nonwhite
and MPxican-American applicants.

WA STUDY ':valuation of education personnel. The education
committee asked this subcommittee to investigate
whether or not better means are available to evaluatel
the performance of personnel in the common schools.
Contact: Wayne Ehlers, Chairman, House Office of
Program Research.
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PERsoY

It1 sh Ml' Istahlishes continuing contract status fur teaching
and nonteadiing personnel at schouls fir the deaf
and blind.

hl SC41. School board* have authority to contract with
teachers to provide for an increment or mum in athli
tiun to the regular salary in return for the
teacher choosing an early retirement option. this
is part of budget bill for some state employes
and university faculty. This is from attorney
general's eoinion ti."4. January :N, 19"4.
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AL PROJECT the continuous professional development program is a
part of the state board of education resolution on
teacher education of January, 197:. The program

states that each school system must provide for the
continuous professional development. of each staff
member by having them submit a plan each year to the
local school system stating what they plan to do to
improve themselves during that coming year. Lich
teacher must be evaluated by the local school system
at least once each year. The local school system
will develop a comprehensive development program
for each person in that school systel based on the
stated needs of the teachers. The professional
development section of the state department of
education is available to assist local school sys-
tems. Staff members refer persons to assist the
local teachers. This requirement has caused many
school systems to implement different innovative
plans for professional development. Contact: J. C.

Blair, Director, Division of Instruction, State
Department of Education.

AL PROJECT During l973-:4, the Alabama Association or Classroom
teachers, a division of the Alabama Education
Association, sponsored two instructional labs whore
teachers taught teachers. More than a thousand
teachers attended these sessions. Because of the
apparent success of these labs, the Alabama Associ-
ation of Classroom Teachers has entered into an
agreement with the University of Alabama in
Birmingham to offer these courses for college credit.
The course content will reflect an emphasis on
inservice training. Contact: Jane Moon, Route 1,

Box 40, Guntersville, Ala. 35976.

AL PROJECT rho 1973-74 school year was the first of two years
to be devoted to the operation of the first year
teacher pilot program. Tne year had special signif-
icance as the beginning of a joint effort by the
state department of education, local education
agencies and the University of Alabama in Birmingham.
They have formed a task force to develop a support
system to guide and assist first year teachers.
The program has sought to maximize the beginning
teacher's success and thereby to improve the
teaching-learning situation for students. The
second year's study will be a more controlled effort
to examine student attitude and achievement as well
as teacher attitude and competency. The instruments
in the detelopmental stage and first year will be
revised and made more reliable to identify and
clarify the best practices. The teacher center will
begin operation in 1974-75. Contact: J. C. Blair,

Director, Division of Instruction, State Department
of Education.

AR PROJECT Affective learning with emphasis on children
becoming self-directed learners, a Title III ESEA
1974-75 project directed toward helpi:g teachers
acquire an understanding of: (1) students' feelings
about themselves, teachers and te- .hing; and (2)

helping students develop a misitive attitude toward

school and life. Objectives include: (1) upon

completion of inservice sessions, the staff will
have chosen one or two aspects of affective develoo-

9:
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AR PROdEer (Continued) meat; (21 at the end of the planning
period, 80 per cent of the teachers will respond
with RS per cent accuracy to a project developed
instrument designed to measure their understanding
of the theoretical Nista of affective development.
Participants will: (I) refine an instrument to
measure students' affective behavioral change;
(21 administer informal assessment instruments;
(3) plan and practice writing behavioral objec-
tives; and (4) understand the human relations
program and their relevance. Phu emphasis is on
insurvice education. Contact: Blanche Uraddy,
Warren Dupree Elementary School, Gregory St.,
Jacksonville, Ark.

AR PRWICT A humanistic junior high school instructional
program, a Title Ill ESEA 1974.75 project is
directed towaru staff development, provision for
individual differences, with emphasis upon learner-
centered rather than subject centered class activi-
ties. Objectives include to have the staff: (1)

increase their personal and interpersonal skills and
understanding of others; (2) increase their know-
ledge and potential for strengthening students'
desirable behavior; (3) become more learner-
centered; (4) increase provision for individual
differences and use methodology that stimulates
students more than control groups; (5) be involved
in writing their own performance objectives reflec-
ting humanization and attempting to be part of a
team effort toward the larger project goals.
Students will show more positive attitudes toward
school, teachers and education; show higher self-
concepts and attain greater achievement gains.
Activities include a two week summer workshop with
several consultants for the staff, weekly scheduled
small group session with junior high staff and
periodic staff meetings with consultants. A model
classroom for the socially maladjusted and the
emotionally disturbed student is being developed.
Contact: Joe Mathias, Rogers Public Schools, 220
S. 5th St., Rogers, Ark. 72756.

CA SB 1335 Enacts bilingual- crosscultural teacher preparation
Ch 1096 and training act of 1973. Provides for career

ladder programs to allow bilingual aides to become
certificated and for language and cultural curricula
in public teacher training institutions to train
already certificated teachers. Provides tor grants
for bilingual aides and teachers.

CA PROJECT Improvement of evaluation skills at the local level.
A network of eight evaluation improvement centers
has been established. These centers are admini-
stered by the state through the county offices of
education in which they are located. The centers
are responsible for the development of inservice
education materials and the utilization of these
materials in scheduled workshops in their geo-
graphical areas. This year the target audience
is management personnel of local education agencies,
next year, pending appropriation funding, the train-
ing will be expanded to others. Contact: Alex Law,
Chief, Office of Program Evaluation and Research,
Department of Education.
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ompetency-based teacher training, Title 111 ESEA,
fiscal year 1975. pail establish a training staff
and center dedicated to providing competency -based
inservice training for teachers in the Hartford
urea. Contact: Douglas heeler, Board of Education,
Farmington, Conn.

Project Use, Title Ill ESEA, fiscal year 1975, will
provide intensive training for administrative
personnel to improve their supervisory and staff
development capabilities. Contact: Andrew Curran°,
Area Cooperative Educational Services, SOO Dixwell
Ave.. Sew Haven, Conn.

CT PROJECT Teacher internship program, Title III ESEA, fiscal
year 1975, provides a vehicle for first year
teachers to interact with supervisors and college
faculty for constructive appraisal and professional
development. Contact: Jacqueline Abbott, Eastern
Connecticut State College, Willimantic, Conn. 06226.

CT PROJECT A Title Ill ESEA, fiscal year 1975 project utilizes
concepts and practices developed by the center for
humanistic education (University of Massachusetts).
The project provides teacher training in affective
education and support services to implement learning
in classrooms. Contact: Frank Bellizzi, Board of
Education, Church St., Rocky Hill, Conn. 06067.

CT PROJECT Affective education, Title 111 ESEA, fiscal year
1975. provides to teachers and counselors inservice
training in the area of affective education.
Contact: Katherine Newman, P.O. Box 176, Mansfield
Center, Mansfield, Conn. 06250.

FL PROJECT A training program for educational decision sitters.
Ono of the department of education's priorities is
providing training for education decision makers
to improve management and the education effective-
ness of the public bchools. This project provides
training for persons involved in the implementation
of conprehensive planning and performance-based
education. These persons are: (I) superintendents,
county staff, school hoard members, university
administrators (educational decision makers), whose
understanding and support art necessary for imple-
menting comprehensive planning and performance-based
education; and (2) teacher trainers in universities
and school districts. Contact: Charlie Reed,
Associate for Planning and Coordination, State
Department of Education.

FL PROJI:CT School based management. This project supports a
consortium of the department of education, Monroe
County School District, the University of Florida
and the Florida International University, who are
working together on the development and training of
educational personnel. Monroe County will organize
and carry out training for teachers, principals,
county staff, assistant superintendents and the
superintendent in decentralizing education and
placing maximum decision making at the school level
where program and budget matters will be decided.
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FL PROJECT (Continued) Thu University of Florida and the
Florida International Univ.rsity will pro(ide some
direct training for distriit school superintendents
and their staffs. Contact: Charlie Reed, Associate
for Planning and Coordination, State Department
of Education.

FL PROJECT School pers. nel utilization training development
project is completing two and one-half years of
training module development to result in publication
and distribution of seven self-contained, competency.
based training modules in areas identified as
crucial to change in a local educational setting.
Training modules include thu following components:
(11 organisational crisis intervention; (2) shared

decision making; (3) evaluation; () communications
information flow; (5) syFtem renewal; (e) func-

tional task analysis; and (7) performance objec-

tives. The modules are designed to provide the
user with a relevant step by step process which
could produce significant behavioral changes in
students or an instructional staff, individually
oe collectively. Contact: Raymond Melton, Depart-

ment of Education.

GA ACI1VITY Inservice staff development. Cooperative efforts
with state department of education to build under-
standing for continuing professional development
for all educators. Developed procedures fur
involvement of educators at all levels of assignment
in planning, implementing and evaluating local staff
development ,:Sans. Contact: Lilla L. Carlton,

Director, Georgia Association of Educators,
Professional Development, 3951 Snapfinger Parkway,
Decatur, Ga. 30032.

GA PROJECT Statewide conference at Georgia Association of
Educators' state convention on current educational
interests to improve skills, techniques of teachers.
Last year the one for administrators focused on
the reform of secondary education. Contact: Lilla

L. Carlton, Director. Georgia Association of
Educators. Professional Development, 3951 Snapfinger
Parkway, Decatur, Ga. 30032.

GA PROJECT Educational enlightenment program, Title 111 ESEA.

Project CLASS. Field based teacher center Valdosta
State College teaching individual competency-based
graduate courses in the local system structured
upon assessed needs of local students and individual

participants. Contact: Larry C. Manning, Director,
Berrien Educational Enlightenment Program, P.O. Box
4'3, Nashville, Ga. 31639.

GA PROJECT Student Georgia Association of Educators is involved
on the association's commissions, committees
and the Georgia Teacher Education Council in tasks
to improve standards for teacher preparation includ-
ing more field based experiences for presorvice
students. This is one among many such activities
in which Student Georgia Association of Educators is
involved. Contact: Lilla L. Carlton, Director,
Georgia Association of Educators, Professional
Development, 3951 Snapfinger Parkway, Decatur, Ga.

30032.

Rewadi Brief. Vol Nn

01

personnel
cemputency-based
training

staff development

administrators
training

teachers
education
competency-based
postsecondary

teachers
education

95



hINIRAL ,AALRNANCL AND ADMINISTRATION
11o:unitary. se.ondary and Postse.ondary

PLR:UDALL

GA mufti- st4fr development. Doling 1914-'5, a new approach
to educational improvement through staff detelopment
was implemented by the department of education.
More than 'S per cent of the 188 school systems
elected an alternative to the state grant in aid
program which assists teachers to attend colleges
for additional study. Under this alternative,
school systems may choose instead to use the state
money to implement local staff development programs.
School systems may develop their own programs or
programs may he developed in cooperation with
universities or intermediate units, but they must
meet specific educational needs identified by each
.ystem. Approximately 20,000 teachers and admini-
strators from 148 systems are invoked in these
staff development programs.

GA PROJECT 1DLALS concept strategy training program, Title III
LSLA, 19"475. Adoption of a program in educational
planning and prohlum solving developed at the
University of Wisconsin. It features staff develop-
ment training in problem solving, needs assessment
And %electing innovative solutions to educational
problems. Project 4"95-1-14-095. West Point City.
Contact: William C. Bozeman. Director, West Point
'Ugh School, West Point, GA. 31833.

IL PROJECT the major goal of teacher oriented, teacher operated
teacher center, Hue Ill LSLA, is to establish a
teacher operated teacher center that meets the
self-identified needs of all district 34 teachers
through adlpting the British model to tne American
educational system. The teacher center itself is
planned as A multipurpose facility whore teachers
will meet formally and informally to exchange
ideas, work together, attend meetings, develop
materials and meet other identified needs. It will
also house the latest in instructional materials
and methodologies for teacher use. The procedures
being followed include assessing teacher needs and
developing the programs to meet them. All Glenview
teachers received a questionnaire last year to
Assess the need for teacher center and the services
it would provide. The response was overwhelmingly
pusitive for the center, Contact: Cheryl
Christensen, 1401 Greenwood Road, Glenview, Ill.
tuu25.

KY PROJLCT

lit.

Project RISE, regional innovations and services for
edncation, has two components: (1) regionwide
inservice; and (2) exemplary programs. The region-
wide inservice component offers inservice activities
to introduce recent innovations in curriculum and
staff development to meet needs of individual
schools. These activities are planning and con-
ducted on both regionwide and local district levels.
Consultative help is available from the RISE staff
in interaction analysis, self-enhancing education,
self - motivation seminars, both basic and advanced
behavioral objectives, communication skills, trans-
actional analysis, education leadershiop and values
clarification. there are 12 exemplary programs.
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K1 PROJLCT (Continued) Prescriptive reading inventory is
reglonwide in scope. Eleven are being developed in
local districts whose proposals were approved by
the R1SL board of directors. These include environ-
mental education, computer assisted instruction for
math, audio-lingual foreign language instruction,
career education, inservice teacher training to
diagnose reading problems and individualizing
instruction in communication skills, a Title 111
DILA project. Contact: Juanita Jones, Tenth and
Clark Sts., Paducah, Ky. 42001.

Ml PROJECT Competency-based teacher education was adopted as
one of the five major priorities by the state board
of education. Thu state department has sponsored a
seminar series for state educational leaders and
there have been conferences between the state
department and all individual school districts.
fraining models are being developed at Maryland
Institute of Art, Frostburg State College, Towson
State College and University of Maryland, Baltimore
County. Identification of competencies is being
conducted by elementary and secondary public school
teachers in workshops for determining areas of
consideration In competency-based teacher education
programs and identification of competencies for
cooperating teachers is being done by cooperating
teachers and college personnel to serve as a guide
for competency in teaching. A state team of public
school, college, teacher association, lay and state
department persons is examining a nationally
recognized competency-based teacher education pro-
gram for one week. The team was sponsored by the
state department of education to shadow and study
students in a competency-based teacher education
program. The state department of education has
funded a state college to develop a state dissemi-
nation center for competency-based teacher eqcation
materials in conjunction with the college's
implemented competency-based teacher education
program. A state task force wit: be organized by
the end of 197.1 to appraise the advantages and dis-
advantages of competency-based teacher education to
define guidelines for the direction of competency-
based teacher education and the state anticipates
contractual funding to support colleges implementing
competency -based teacher education programs.
contact: Howard C. Allison, Assistant State
Superintendent of Certification and Accreditation,
State Department of Education.

MN PRO.H.CT Council on quality education projects, fiscal year
1975. In Bloomington's Oak Grove Junior High
School, a model partnership approach to total staff
development merges pre and inservice education of
teachers by providing a new point of cooperation
and coordination for other school districts, teacher
training institutions, professional organizations
and the state department of education. The project
has established a model teacher training center to
improve the preparation of student teachers, interns
and noncertified staff through increased training
components carried out at the local level by
teachers cooperating with college personnel. The
center also aims to increase reciprocity and reduce
duplications between school districts in inservice

Re %catch Fire. Vol. 1, No. 5
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(Continued) training, as well as providing a
demonstration site for differentiated staffing and
team teaching. Contact: Joan Gatlin, Project
Director, Oak Grove Junior High School, 1300 N.
teeth St., Bloomington, Minn. 55431.

NH PROJECT Department of education staff development program
task force assessed the needs of professional and
nonprofessional personnel and design materials for
the improvement of personnel to enhance the
department's effectiveness. Contact: Richard
Barker, Department of Education.

NJ PROJECT ric teacher center. The demonstration, teacher
education, research and development arm of technology
for children i3 housed in the New Jersey Rusideatial
Manpower Center, Edison, New Jersey. Functions:
(1) T4C teacher training; (2) leadership develop-
ment; IA) staff research and development; (4)

production of a newsletter for children; and (5)

incidental training programs as necessary to support
T4C. Director is Fred J. Droves, Jr. Contact:
Thomas W. Gambino, Director, Pilot Demonstration and
Exemplary Programs, Division of Vocational Education,
Department of Education.

NJ PROJECT Performance evaluation project dealing with
competency-based teacher education. Several field
tests are currently in progress; Contact: Saul

Rossien, Department of Education.

NY PROJECT Teacher education conference board projects in
performance-based teacher education. American
Association of Colleges for Teacher Education,
university deans. administrators and New York
State United Teachers. Contact: Patricia A.
Orrange, New York Stat United Teachers, 80
Wolf Road, Albany, N.Y. 12205.

NY PROJECT Joint research project with national commission on
performance-based teacher education, state education
department, educational testing service and New
York State United Teachers. Contact: Charles J.
Santelli, New York State United Teachers, SO Wolf
Road, Albany, N.Y. 12205.

OH PROJECT Teacher education redesign. Proposed teacher
education standards were presented to the state
hoard by a broadly represented 30 member state
advisory committee following more than 120 meetings
during the past year in which over 3b00 teachers,
college faculty, administrators and lay citizens
participated. Major requirements in the proposed
standards would provide prospective teachers more
realistic field based experiences cooperatively
developed by representatives of participating
schools, colleges or universities. Thorough, com-
prehensive and appropriate restructuring of teacher
education was launched at a statewide conference of
presidents, deans and faculty of the 52 teacher
preparation institutions. The conference culminated
six years of research based, longrange planning to
upgrade teacher education in anticipation of the im-
proved teacher supply. Contact: C. Robert Bowers,
Assistant Superintendent, Department of Education.

tin
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Mutuality of planning project. title V LSLA, state
department of education, Portland School District,
Northwest Regional Ldneational Laboratory. the

project sets out to develop. test and model for
training principals, teachers, students and people
in the community In assessment and planning shills
to identify program needs. The project involves
students K-12 at Marshall High School and two feeder
elementary schools. The Northwest Regional Educa-
tional Laboratory served as a coordinating and con-
sulting agency and provided a final evaluation
report. Task forces in each school consisted of the
building principal, laymen, instructional staff
members and students. Participants were trained in
systems planning and in use of a modified delphi
technique for reaching consensus. Procedures were
developed for making a learner-based needs assess-
ment at the eighth and 12th grade levels. The task

forces used the results of learner-based needs
assessments as a data base for identifying priority
problems, objectives and learner activities. A
learner -based needs assessment instrument was
developed. Career education is used as the delivery
system for the data, with basic education and
special education providing support. Contact:

William Thornton. Mutuality of Planning Project,
Marysville :school, 7733 SE Raymond St., Portland,

Ore. 97206.

OR PROJECT Districts may use problem solving techniques for
classroom teachers for inservice training in tech-
niques for defining, analyzing and solving problems.
Materials are provided for conducting 27 and one-
half hours of instruction in an inservice workshop
or college course and for two three-hour follow up

sessions. The leader's manual is designed for use
by a qualified instructor. The manual lists pro-
cedures for each unit, resource materials and
participant exercises. Materials are provided for

each participant. An audiotape presentation of a
simulated problem to be solved is included, along
with a science research association publication for
each participant, diagnosing classroom learning
environments. Unite include: using research about
the classroom; diagbosing using field force tech-
niques; diagnosing teamwork relationships; force
tield analysis and data gathering; spotting the
major results in data; gathering data on team
building relationships; the concept of feedback;
deriving implication:: and action alternatives from
research findings; and small group dynamics. Using

a simulated problem situation, participants practice
a five step method of problem suiting: (1) identify

the problem; (2) diagnose the problem situation;

13) consider alternative actions, (4) try out plan

of action; and (5) adopt a plan. Funded by

Northwest Regional Educational Laboratory. A

technical evaluation is available. Contact:

Northwest Regional Educational Laboratory,
Lindsay Building, 710 SW Second Ave., Portland,
Ore. 97204,

OR PROJECr Teacher intern program. Contact: Morrie Jimenez,

Director, Madras School System, Madras, Ore.
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the instructional aide de%elopment program is
designed to assure that Aides acquire 11 skills
identified as necessary to function adequately As
.in instructional nide. south Umpqua conducts a
summer school session for preschoolers, entering
first graders and elementary school pupils who want
or need extra help. Prior to these sessions, 4 two
week training course for 21) aides was conducted by
members of the district teaching staff and by out-
side consultants. In addition, aides receive on-
thejoh clinical supervision .is they wurk with
teachers and students. the training focuses on 11
skills: (11 Administering standardized and
riterion-referenced diagnostic instruments; (21

scoring and interpreting results of criterion-
referenced instruments; (31 participating with
teachers and parents in prescribing learning
activities; (41 conducting drills in skill
building activities; (5) managing small groups of
children in special learning activities; (b)

using techniques that elicit more than recall type
responses from children; (7) assisting in the
evaluation and accurate recording of student
progress; (S) explaining objectives associated with
an assigned Instructional task; (9) assisting in
the collection and preparation of materials for use
in individualized programs of instruction; (10)

demonstrating awareness of the ways children learn,
grow and develop; and (111 becoming proficient in
interpersonal relations with professional staff,
parents and pupils. At the conclusion of the
initial training program, teacher ratings and
trainee self-analysis ratings indicated that all
trainees had acquired at least 90 per cent of the
desired skills. Funded by the education professions
development act, 19b5. Contact: Sam Nutt,
Director, Instructional Aide Development Program,
south Umpqu School District, P.O. Box b49, Myrtle
Creek, Ore. 97.157.

PA PROJI:CI The aim of acquisition of competence through
affective learning in Churchill Area School District
is to train teachers to implement a systematic
curricular-based, affective education program from
A-12. this program is a preventative mental health
project to develop greater competence in students
to deal with emotional stress, increase cognitive
Achievement by affective participation and decrease
students developing psychological and social dis-
turbances. The commitment of ciasstime for
sequential learning in affective developwnt has
been accomplished and will remain a part of the
school system from A-12 because 100 per cent of the
elementary teachers are implementing the program at
An adequate level for the first year. Local per-
sonnel are prepared to train additional teachers
as they move into the system, insuring program
continuation. Contact: Juan Carnevale, 4240
Greensboro Pike, Pittsburgh, Pa. 15221.

PA PROACT Williamsport Area School District. Idea, process
and skills shop is Incited in a renoved loft at
the Lycoming County Museum. tt is a renewal center
for teachers' process skills. Teachers use the wide
variety of materials and tools to create learning
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(Continued) materials and learn new teaching
techniques. They ereare learning materials, NW-
tiOU% And games from tri-wall, wire. metal or other
types of paper and cardboard; learn guitar and
photography and build skills in calligraphy and
bookbinding. Consultants are available for special
instruction, but teachers can also design their own
programs of exploring new materials and generally
upgrading their classroom process skills. Contact:
Joseph Karpinski; June Baskin, 605 W. 4th St.,
Williamsport. Pa. 17701.

Upgrading urban education. Title Ill ESEA. Lancaster
School District and Millersville State College arc
providing prospective urban teachers with a four
year hands on training experience rather than three
and one-half years of campus work and one semester
of student teaching. This calls for a commitment
in a student's freshman year. Millersville State
College provides special training and Lancaster
School District uses two urban schools as a training
laboratory. Participating students spend an
increasing amount of time in the schools. Credit
is given for onsite work. Lancaster School District
now has a lowered pupil/adult ratio, increased
personal atthtion and an opportunity to become
familiar with future teachers for prospective
positions. Contact: Betty Degler, Title 111
Project Director, Lancaster School District, 225 W.
Orange St., Lancaster, Pa. 17604.

PA macr Performance-based teacher education, competency-
based teacher education. The department has become
a member of the multi-state consortium on perfor-
mance-based teacher education which includes
washinonn, Oregon. Utah, Arizona. Texas. Minnesota.
Vermont, New York, Florida, New Jersey and
California. These states, together with Pennsylvania
have pioneered efforts in performance- or competency-
based teacher education. Membership is a distinction
and recognizes the commonwealth's contribution to
the field. The department will receive a small
grant, will have access to free publications in
large quantities and through the consortium will be
able to exchange information quickly with other
states having similar concerns. The consortium is
funded by the U.S. Office of Education through a
grant from title V section 505. administered by
the state of New York. tontact: Samuel Craig,
Higher Lducation Associate, Bureau of Academic
frog' is. Department of Education,

PA PROJECT Competency-based teacher education. Using a
modified delphi technique, 66 generic teaching
competencies were developed. Data from evaluations
of the 66 competencies were submitted for factor
analysis and 22 critical teaching competencies were
identified. A model was also developed for the
evaluation of competency -based teacher education
programs. The model has not been field tested.
Contact: Peggy L. Stank. Bureau of information
Services, Department of Education.

Research Boer. Vol 3. No 4
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SD ACTIVITY Organizational development workshops. A series of
12 workshops have been developed and will be offered
to school administrators to help them improve their
school management and operational activities without
securing the services of outside consultants.
Contact: Charles Schwahn, Director, Western
Regional Education Center, Division of Elementary
and Secondary Education, Black Hills State College,
Spearfish, S.D. 57783.

rx PROJECT Competency-based staff assessment model, region
two education service center. Contact: Louis
Holder, 109 N. Chaparral, Corpus Christi, Tex.
78401.

TA PROJECT A bilingual-bicultural summer training program,
Houston Independent School District. Contact:
Victoria Bergin, Texas Education Agency.

EX PROJECT Field training and development centers, Houston
Independent School District. Contact: Charles
Meisgeier, Texas Education Agency.

TX PROJECT A proposal to design, implement and disseminate a
high school model of staff development, Austin
Independent School District. Contact: Ron Beauford
ODD N. Guadalupe, Austin, Tex. 78752.

Regional administrators inservico project, region
XIX. Contact: John E. User, Box 10716, RI Paso,
Tex. 79997.

rx PRocr

VT PROJECT

VA PROJECT

102

Management development institute encourages the
inservice train.ng of school administrators through
department of education and University of Vermont
programs designed to meet their needs. Contact:
Edward J. Fabian, State Department of Education,

reaching in the affective domain, Arlington County.
Utilizing Title 111 ESEA funds, the Arlington public
school system is training 42 teachers affecting the
learning of approximately 2,000 elementary children
in the effort to achieve the affective goals set
forth in the standards of quality and objectives for
public schools. The plan proposed to train a cadre
o. key teachers skilled in effecting meaningful
change modification or support in the value systems
of children. This approach invilved practical
methods rather than the theoretical techniques
previui.sly employed to enhance to teacher competency.
The following components are considered necessary for
the successful training of Arlington County teachers
in the affective domain: (1) establishment of a
theoretical base of operations; (2) personal review

of published materials; (3) practical application
of principles, techniques and procedures with
children in summer workshops and throughout the
regular year; (4) use of video tape session; (5)

planning of classroom activities using a consultant,
an elementary supervisor and teachers; and (6) self-

assessment of teaching techniques through useofvid
tape. Contact: Betty Belt, Oakridge Elementary
School, 1414 24th St., Arlington, Va. 22202.
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NI PROJECT Pe-formanue-based teacher education programs in
six teacher education institutions. Contact:
Jackie Johnson, Department of Public Instruction.
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Education
75aWitninst,

teachers
performance-based
education

'.4" O9 103



asil.RAL GOVERNANCL AND ADMINISTRATION
Llementary. Secondary and Postsecondary.

PIRSONNLL

HI SR 2b2 Study the question of granting privileged communica-
tion to the department's outreach counselors and
present recommendations to the board of education.
In the formulation of the study, contact: (1) the

department of social services and housing; (2)

department of health; (3) department of the attor-

ney general; (4) family courts; (5) prosecuting

attorney of each county; and (b) the police depart-
ment of each county. Submit a report of finding:
to the legislature 20 days prior to the convening
of the regular session of 1975.

IA Hi: '53 Section b2,.10 provides certified guidance counselors
Ch 12b4 at school with the same confidentiality of communi-

cations as attorneys now enjoy. Prohibits
certified guidance counselors in schotis from being
required to disclose confidential communications
entrusted to them by pupils or their parents or
guardians.

AY MB rm
SB 90
ARS 421

Al SR 90

SD HB 781

104

Privileged communications. Grants immunity to
certified school counselors from disclosing
communications with counselee.

Grants privileged communication in civil or criminal
court proceedings to properly certified and employed
school guidance counselors in private or public
schools, in civil and criminal cases concerning
pupils under 18 years of ago.

Provides for privileged communications and infor-
mation between a college or university counselor
and client, unless; (1) this privilege is waived
in writing by the student; or (2) the information
or communication was made to the counselor for the
express purpose of being communicated or of being
made public.
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AL PB0.11...1 In January, 192, the state board of education
adopted a number of significant resolutions designed
to improve teacher certification and teacher pre-
paration. Pilot programs were established and
included the state department of education, Auburn
University and ten local school systems. Four
objectives were identified for the first year
teacher pilot project as follows: (1) to provide
professional assistance to first year teachers to
enhance opportunities for success; (2) to assist
the school district in which the first year teachers
are located in developing and implementing the
systemwide professional inservice development pro-
gram which the state board of education requires;
(3) to utilize evaluative data gained through the
pilot project and inservice program to improve
preservice and inservice teacher education at
Auburn University, employing performance-centered
models in so doing; (4) to develop a model or
models for assisting other school systems and
teacher education institutions as they carry out the
state board mandates. Contact: J. C. Blair,
Director, Division of Instruction, State Department
of Lducation.

Al. PltalECT the approved program approach to teacher education
and certification has been in effect since August,
1973, when the state board of education adopted
stsndards to review programs. The state superin-
tendent of education appoints review teams represen-
ting various segments of the profession to conduct
evaluative studies of teacher education programs.
Advisers in the teacher education and professional
development section provide consultative and
liaison services as institutions develop self-
studies and coordinate the onsite visits of review
teams. The review teams use the standards for
direction in the development of evaluation reports.
A companion guide composed of analysis forms was
formulated to assist the education staff in
developing the institutional self-study to which
the standards arc applied. Contact: J. C. Blair,
Director, Division of Instruction, State Department
of Education.

CA AB 724
Ch 1020

CA AB 1018
Ch 201

CA AB 2220
Ch 83

Provides for credential for single subject instruc-
tion in history and government. 1973.

Provides that a teacher in a private school providin
special education on behalf of a public agency is
considered properly credentialed if he/she is
credentialed to teach emotionally handicapped chil-
dren in a foreign county, has a diploma for special
education in the foreign country and has a minimum
of four years experience teaching handicapped
children. 1975

(Amended) Authorizes the issuance of single subject
instruction teaching credential in the subject of
agriculture for service in grades K-12.

Reitarch Brie). Vat 1. Sia
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CA AB 28-9
Ch 913

CT NB 5050
PA 331

CLNLRAL COUP:MCI; AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Requires board of nurse examiners to develop a
standard equivalency examination for each course
required for licensure as a registered nurse; limits
number of such courses which may-he completed by

such examination.

(Substitute) An act concerning teacher certification
to establish a system of teacher certification
based on demonstrated competency. Concerning
teacher certification providing for the regular
observation, guidance and evaluation of teachers
holding provisional certificates and establishing
requirements for provisional and standard teaching

certificates. State board of education authorized

to issue certificates of qualification. Estab-

lishes requirements for ten year provisional
teaching certificate rather than five years. Holder

to be evaluated regularly during period of employ-

ment. Standard certificate requirements include
30 credit hours beyond baccalaureate degree, (may
consist of 6raduate, undergraduate or inservice
training and may be taken at different institutions)
including approved inservice programs as approved
by provisional teacher's supervisor, state board,
superintendent or his agent. Standard certificates

granted to those fulfilling educational requirements
above and competency recommendation from superin-
tendent or district. in addition, the act gives a
teacher who is denied a'standard certificate the
right to appeal to the state board of education and
lists the causes for which a standard certificate
may be revoked. This act adds to the statutes
certain provisions defining provisional and
standard certificates previously contained in
department of education regulations and directs the
department to issue new regulations. Reference to

alternate paths to teacher certification is deleted
from the statutes.

FL PROJECT Competency-based alternative to certifications. The

division of community colleges has sponsored an
amendment to the certification regulations of the
state board of education which permits a community
college to hire uncertified personnel who meet
published criteria established and operationalized
by the college. The criteria need to be compre-
hensive for use in the selection, development,
evaluation and retention of personnel. The division

of community colleges has contracted with Florida
State University for technical assistance for the
development of guidelines for the operation of the

system. Contact: Myron Blee, Bureau of Program
Support and Service, Division of Community Colleges,
State Department of Education.

GA HB 1815
Act 1236

Provides certain requirements relative to the
certification of teachers, principals and guidance
counselors. Under this legislation, no person will
be granted a certificate as a teacher, principal or
guidance counselor after July 1, 1976, unless such
person has satisfactorily completed a course of

five or more quarter hours, approved by the state
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GA DR ISIS (Continued) board of education, in the education of
%et 123b exceptional children or participated in a local

system's staff development program designed to
assist teachers in the identification of students
with special needs.

GA PROJECT Competency-based teacher certification. In 1972,
the state superintendent announced that one of the
23 missions of the department of education was to
certify educational personnel on the basis of
demonstrated competency. The December, 1973 report
of the minimum foundation program of education study
ccmmittee recommended that a competency-based tenure
system be established for teachers. In 1974, the
general assembly added the concept of competency
to the certification and classification section of
the adequate program act authorizing the state board
to classify teachers and other certificated pro-
fessional personnel on the basis of academic,
technical and professional training and experience
and competency. During 1974, the department of
education funded six projects concerned with
identifying, verifying and validating competencies,
and with developing assessment procedures for
educational personnel.

GA PROJECT Competency-based preparation/performance-based
certification. Cooperative efforts with state
department of education to build understanding
and to seek involvement of educators in development
of competency-based preparation/performance-based

certification plan from all levels of assignment.
Developed position statements and brochures to be
used in local system. Contact: Lilla L. Carlton,
Director, Georgia Association of Educators,
Professional Development, 3951 Snapfinger Parkway,
Decatur, Ga. 30032.

GA PROJECT Performance-based certification/supportive supervi-
sion model. The objective is to design a perfor-
mance-based model for certifying beginning teachers
during an internship period of one to three years.
Components are developments of assessment procedures,
supportive supervision, follow-through preparation
and alternative management systems for this process.
Title III ESEA Development Project 644-3-74-090,
Velialb County. Contact: Joseph A. Murphy, Director,
Performance-Based Certification/Supportive
Supervision, Kittredge School, 2383 N. Druid Hills
Road Atlanta, Ga. 30329.

GA PROJECT The development of a model comprehensive needs
based guidance system and modular instructional
strategies. Objective is to develop a system of
competencies for performance-based certification and
modules for training guidance personnel which are
based on assessed student needs. Title III ESEA
1974-75 Developmental Project 08544-1-73-044,
Pioneer CESA. Contact: Billy Ware, Director,
Guidance Training Program, Pioneer CESA, P.O. Box
548, Cleveland, Ga. 30528.
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1D RB 511
Ch 12

ID SB 1324
Sec 33-
1205

UNLRAL COVRNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Relating to the public school professional standards
commissini, its members, their appointment and terms
of office, by providing for a 17 member commission
instead of a 15 member commission, by providing that
the additional members shall be certificated class-
room teachers in the public school system of the
state, specifically one teacher of exceptional
children and one teacher in pupil personnel service
work, thus increasing the certificated classroom
teachers on the commission from five to seven
members, by providing that said increase in members
shall not require reaffirmation of the codes and
standards of ethics and rules of procedure of the
professional standards commission.

Provides that the money received from the recording
fees for teacher certificates shall be used by the
professional standards commission for research in
teacher education and certification.

ID STUDY Study of literature and recpmmendations on
performance-based certification for professional
standards commission. Contact: Rudy Liveritte;
Durcey Riggs, State Departient of Education.

IN STUDY The teacher training and licensing commission of the
state board of education is studying existing
teacher certification standards and programs. The
outcomes of this study may result in the revision
of existing teacher certification standards and
programs. Contact: Anne Patterson, Director,
Teacher Certification, Room 230 State House,
Indianapolis, Ind. 46204.

KS RB 1976 Increases the membership of the professional teachin
standards advisory board to 35 members. Members
representing community junior colleges, parent-
teacher associations and board of education are
added to the board.

KS SB 913 Providing for certification of school nurses by
the state board of education.

LA OCR 212 Requests board of education to require preservice
teachers to complete three semester hours in field
of interpersonal relations.

MA Study, to license instructional aides in public

11B 1192 schools and defining duties.

MN Ch 325 Area vocational technica, school graduates in
accounting with at least five years acceptable
experience in accounting may be issued a certified
public accountant certificate.

MN PROJLCT The new teacher standards and certification commis-
sion with power to make final decision on who shall
be certificated to teach in this state. Contact:

Ed Rapp, 9955 Grouse St., Coon Rapids, Minn. 55433.

NJ ACilVITY Extensive work and planning has been done in regard
to a certificate in bilingual education. Contact:
Richard Brown, Department of Education.

ION
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NJ ACTIVITY

NM ACTIVITY

NY AB 8517
SB 7324-A
Ch 149

OH HB 1008

OK 11CR 1978

OK SB 536

UR PROJECT

PA HB 903
Act 141

PA SB 1621

SC HB 1207

60VERANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

Extensive work o.. certification for director of
athletics. If successful, will be the first state
in the country to do this. Contact: Fred Price,
Department of Education.

Competency-based certification for educational
diagnosticians. This is to insure specified com-
petencies of diagnosticians who are evaluating
children for placement in special education and to
permit school counselors, special educators, etc.,
the opportunity to seek diagnostician status.

Teaching experience in nonpublic as well as public
schools shall be credited for certification in
school administration.

Establishes conditions under which United States

citizens who graduate from foreign medical schools
must be allowed to take the examination for certifi-
cation to practice medicine and establishes condi-
tions under which United States citizens who
graduate from foreign medical schools may be
granted a temporary license to pursue internship,
residency or fellowship programs.

Expresses intent of legislature that course
requirements for elementary school administrators
certificates not exceed those courses offered at
the six four-year colleges.

After July 1, 1976, no person shall be granted a
standard certificate to teach unless he has com-
pleted a college course of zwo or more semester
hours in the education of the exceptional child.
The course must include int.:ruction on identification
of children with learning d:sabilities, information
on methods and techniques for teaching exceptional
children and sources of referral and assistance.

Transfer of teacher certification from the state
department of education to teachers standards and
practices commission. Contact: Dick Jones, State
Department of Education.

Creates professional standards and practices
commission. Codified previously existing committee
established by state board of education expanded
teacher membership on new commis. ion whose role
remains recommendatory to the state board of educa-
tion. Has no authority to implement its recommenda-
tion or to hear charges against professional employes
Recommends standards for teacher certification and
teacher training program approval.

Abolishes provisional teaching certificates and
requires renewal of teacher certification every
five years.

Provides for the examination and certification of
teachers and the revocation and suspension of
teaching certificates for just cause by the state
board of education.
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CNERAL GOVERNANCE AND ADMINISTRATION
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PERSONNEL

SC ACTIVITY The state board of education voted unanimously to
discontinue using National Teacher Examinations
scores as one of several salary factors, effective
in 1974-75. The board adopted all major recommen-
dations of a 37 member study committee. The
National Teacher Examinations, or a similar test,
will be retained as a requirement if initial
certification. The board also approved the use of
national standards in approving teacher education
programs. The state department of education
established a new education personnel information
service for school districts. The system is
designed to give districts and prospective teachers
timely information about employment needs and
opportunities throughout the state.

SD UK 51$ Adds a n section to professional practices
Sec 13-13 commission to appoint an executive secretary and
et al other personnel. Reenacted to provide fdr profes-

sional practices commission of 11 members, five
teachers, one state board of education member, one
superintendent, two principals, one from general
public not one of the above, but a parent of a
school child. Reenacted to place professional
practices commission in department of elementary
and secondary education but retaining its functions
including administration; requires reports as re-
quired by the state board o: education, at least
annually. Reenacted to sot staggered three year
terms; no member can succeed himself more than
once; appointed by the governor. Repeals profes-
sional practices local committee. Reenacted to
provide for rules and regulations under 1-26
(administrative procedures act) and to adopt a code
of ethics; may make recommendations to state board
of education or local school boards to promote
improvement in teaching profession. Reenacted to
require local school board to adopt evaluation
policy for teachers, copy to department of elementary
and secondary education; if board does not comply
by July 1, 1975, professional practices commission
will promulgate an evaluation policy for such board.
Repeals section that is contained in 13-43-26 as
reenacted, but also omits merit pay and incentive
pay study requirement on local committee. Reenacted
to provide notice and hearing in contested case
under 1-26 (administrative procedures act); profes-
sional practices commission has authority to repri-
mand or to recommend a disciplinary action which
may be implemented by a governing body when teacher
violates code of ethics. Complete rewrite of the
original bill submitted by the interim education
committee. Authority for certification has been
removed and the responsibilities of the state
commission were redefined. Gives authority for an
evaluation policy to the state professional prac-
tices commission instead of the state board of
education.

SD PROJECT Competency-based teacher education and certification
Contact: Jack Pier, Director, Teacher Education
and Certification, Division of Elementary and
Secondary Education, Pierre, S.D. 57501.
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IN liiR 431 Ale advisory council on teacher education and
certification, the state board of education and the
certification study team funded in the education
budget are requested to give serious consideration
to the merits of the following: (1) changing the
certification standards for elementary teachers to
require an increased amount of training in the
techniques and skills of teaching reading; (2)

requiring students seeking certification to perform
meaningful duties in an internship capacity in lieu
of or in addition to the present student teaching
program; (3) requiring students seeking certifi-
cation to teach at the elementary and secondary
levels to perform their student teaching no later
than their junior year in college; (4) reducing
the emphasis on theory and methods courses and
increasing the emphasis on the number of courses in
the teacher's particular subject area, especially
for those preparing to become junior high and
senior high school teachers; (5) requiring college
instructors who are teaching students to become
teachers to have considerable personel experience
in the areas which they teach others; (6) estab-
lishing some type of exchange program requiring
college instructors who are teaching students to
teach to periodically spend a year actually
teaching in the public schools; and (7) estab-
lishing a meaningful certification program for
college instructors.

TN STUD1

TN STUDY

Teacher education and certification. A comprehen-
sive study of teacher education and certification in
the state was requested by the state board of
education. The study design was prepared by the
office of educational planning and outlines six
phases including organization, authority and
responsibility of teacher education and certifica-
tion; policy considerations of teacher education and
of certification, policy implementation and manage-
ment of a teacher education and certification
office. The study is sequential in nature with
state board decision at the end of each phase.
Completion is expected by mad-1975. Contact:
Rowell W. Todd, Director of Planning, Department
of Education.

Teacher education and certification. A study of
teacher education and certification: (1) its

organization, authority and responsibility; (2)
policy considerations for teacher education
(approval of institutions and/or programs); (3)

policy considerations for certification (identifi-
cation of individuals seeking certification and
determination of methods for certifying them); (4)

decision about standards and guidelines to be
implemented and about assignment of responsibility
for investigating and approving institutions and/or
programs; (5) decision about implementation of
certification; and (6) management of teacher
education and certification. Contact: Annelle
Houk, Director, Teacher Certification Study,
Department of Education.
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trr PROJECi The state education agency, in cooperation with the
education association, has revised the certification
standards for the state school personnel. Under the
new revision, credit for certification renewal shall
be computed in improvement units. Improvement units
may be earned through experience in such diverse
methods as service on accreditation teams; develop..
ing and/or conducting demonstrations, curriculum
innovations or inservice programs, creative produc-
tions; travel relevant to the professional function;
exchange programs; participation in related profes-
sional activities with other segments of the commu-
nity: as well as the oore traditional college cours
and inservice workshops. One hour of college credit
based on an academic qturter system equals ten im-
provement units and one hour of recertification
actl%ity equals one improvement unit. Contact:
Roger C. Mouritsen, Coordinator, Preservice Teacher
Education. State Board of Education.

UT STUDY Recertification. Study of continuing education
requirements for professional educators, putting
more responsibility on the educator for planning a
program of self-improvement, including a broad range
of activities and experiences. Study carried out
under the leadership of education association with
representation from state education agency and
colleges of education. Contact: Daryl J. McCarty,
Executive Secretary, Utah Education Association, 875
E. 5180 S., Murray, Utah. 84107.

VT PROJECT Local evaluation agency programs improve the quality
of inservice education through increased teacher
governance of certification. Contact: Robert Vail,
State Department of Education.

VT STUDY Principals. Identify competencies of elementary and
secondary school principals in six New England
states, draft certification guidelines, complete
case studies. Contact: Herbert Tilley, State
Department of Education.

VA HR 153 Provides that state board of education may promulgate
Ch 154 rules and regulations for the use, certification and

reimbursement of teaching assistants in the driver
education program of a local school.

WV ACTIVITY In teacher preparation and certification, the
emphasis has changed from the number of credit hours
accumulated to the actual competencies acquired by
the prospective teachers in training. Contact:
James S. Bladwell, Deputy Superintendent, Department
of Education.

WI AR 60 Study committee. Certification and licensing of
school personnel. Study the program and procedures
for certifying and licensing professional educators.
Contact: Bonnie Reese, Executive Secretary; William
J. Rogers, Chairman, Wisconsin Joint Legislative
Council.
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Advisory committee on certification and licensing
of school personnel is studying current certifica-
tion standards and procedures. Contact: Melanie
Huff, Legal Research Assistant, Wisconsin Joint
Legislative Council.

State superintendent's commission to study the
department of public instruction's role in teacher
education and certification. An interma department
study on current certification standards and
procedures. Contact: Barbara Thompson, State
Superintendent, Department of Public Instruction.
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AL STUDY Staff capabilities in local school systems. Contact:
B. D. Whetstone, Coordinator, Education Study
Commission, 818 S. Perry St., Montgomery, Ala. 36104

AK PROJECT Talen: bank. A system of human resource identifica-
tion and utilization which allows district level
personnel of demonstrated .Apertise and ability to
be used by the department on a contract basis to
service other districts or state level staff.
Talent bank members have been used to assist in
onsite reviews of federal programs, to conduct
inservice training and to assist in program planning
and development. Use of the talent bank allows the
department of education to re.pond precisely to
district requests while at the same time refraining
from building state level staff to unpanagable
proportions. Contact: Marshall L. Lind, Commis-
sioner of Education, Department of Education.

CA STUDY Ratio of school district teaching to nonteaching
personnel. Contact: Jacque Ross, Chief, Bureau
of Apportionments and Reports. Department of
Education.

GA PROJECT Differentiated staffing in a small school system.
This project is developing a differentiated staffing
system for professional and nonprofessional per-
sonnel grades 1-12 with attendant roles and
functions and responsibility. It also includes a
component to identify generic competencies for
teachers and assessment procedures to be validated
and field tested. Title III ESEA Project 4622 -1-
72 -042, Carroll County. Contact: John Hooper,
Director, Differentiated Staffing. Carroll County
Schools, Villa Rica Primary, Villa Rica. Ga.

HI ACTIVITY 3 on 2 is an organizational concept for the K-3
elementary grade levels providing for the assignment
of three teachers for two grade combinations, i.e.
K-1, 1-2, 2-3. The goal of this program is to
increase the intellectual, social. emotional and
physical growth of students by providing for greater
individualization through the team approach to
teaching. Contact: Margaret Oda, Director. General
Education Branch. Office of Instructional Services.
Department of Education.

HI STUDY School basic staffing study. A planning study to:
(1) establish staffing standards for those school
level positions not included in existing standards,
i.e. registrars, counselors. librarians, clericals
and other support personnel; (2) identify on a
school by school basis, major shortages and overages
in staffing, together with the kinds of costs of
positions needed to bring each school up to the
standards recommended; (3) develop a statewide
priority system of unmet needs; and (4) develop
procedures and timetables to implement such stan-
dards after they are authorized. Contact: Carl
Sakata. Administrator, Budget Services Branch,
Office of Research and Planning. Department of
Education.
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MN Ch 320 In addition to the interchange of government
employes, any department, political subdivision or
agency of the state and private industry may serve
as sending and receiving agencies as provided in
Minnesota statutes and interchange employes.

NB PROJECT Empathy. Teacher selection system which allows
school to single out teachers best suited for the
needs of their system. Contact: Mable Goodwin,
Omaha Public Schools, 3902 Davenport St., Omaha,
Neb. b11131.

WV STUDY Education association task force on instructional
staffing patterns. Sought to identify and obtain
cooperation of schools which employ nontraditional
staffing patterns to serve as exemplary models
for other schools seeking to reorganize their staffs.
Subcommittees to work on staffing patterns, national
and state assessment programs, performance-based
teacher education, alleged teacher surplus, vouchers
and performance contracts and teacher evaluation.
Contact: Nancy Slater, West Virginia Education
Association, 15S8 Quarrier St., Charleston, W. Va.
25311.
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AK Pitu.11.C.1

CA AB Zb95
Ch 174

CA Ah .9e9
Ch I3u0

CA AR 3413
Ch 1041

CA AB 4114
Ch 1154

FL HB 2028
Ch 100

IS HD 10b7
Pl. 92

IA SF 531
Ch 1095

KY STUDY

GIS1RAL mAtlINASCL ASP ADMINISTRATION
Llementavy, secondary and Postsecondary

Lducation a...sociation tenure, collectice b.rgaining,
salary increases. Contact: ForreitRozzell,Arkansas
lducatiun Association, 1500 N. 4th., Little Rock,
Ark. 22201.

Provides for compensation of board members of newly
organized or reorganized school district and
authorize.; districts in 1973-74 fiscal year to
exercise powers of meet and confer prior to July 1,
1974, Urge:. y measure.

Authorizes the governing board of any school district

to deduct, without charge, from salary or wage pay-
ment due any classified employe requested amount
fur dues in, or other services provided by, pre-
scribed urganizations consisting in whole or in
part of diitrict employes.

Lxcludes management personnel it calculating
composition of certificated employe council.
Prohibits certificated employe council for meeting
and conferring for employes designed as management.

Requires that employe organizations make their
initial negotiations proposals at public meetings
and that the proposals thereafter become public
records.

Lstablishes public employe relations act, setting
out procedures for collective bargaining for all
public employes, including employes of district
school boards, community colleges and state
universities, with local option to district school
boards and other political subdivisions to adopt
own procedures if substantially equivalent to state
law.

This bill would permit board and teacher to
negotiate a sabbatical leave system with contract
and compensation. Leave may be used for profes-
sional improvement, study, exchange programs, etc.
Teacher must return to corporation for length of
time equal to leave.

Negotiations bill. Comprehensive bill to promote
harmonious and cooperative relationships between
government and its employes by permitting public
employes to organize and bargain collectively; to
protect the citizens of state by assuring effective
and orderly operations of government in providing
for their health, safety and welfare, to prohibit
and prevent all strikes by public employes and to
protect the rights of public employes to join or
refuse to join and to participate in or refuse to
participate in, employe organizations.

Special committee on public employe collective
bargaining, appointed by lieutenant governor to
study the collective bargaining process in other
states and general aspects of public collective
bargaining. Contact: Michael Maloney, Chairman,
Court Square Building, Lexington, Ky. 40507.
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Special education and professional negotiations.
Contact: John Alexander, Legislative Research
Commission.

ME LD 2314 An act extending collective bargaining rights to
Ch 774 state employes. It is declared to be the ppblic

policy of this state and it is the purpose of this
chapter to promote the improvement of the relation-
ship between the state and its employes by providing
a uniform basis for recognizing the rights of state
evloyes to join labor organizations of their own
choosing and to be represented by such organizations
in collective bargaining for terms and conditions
of employment.

MD 1111 31b Public education, negotiations with employes.
Ch 719 Amends section lbOA, article 77 to permit certain

local boards of education to negotiate with certain
organizations which represent noncertified public
school employes.

MA SB 1582 Changes the definition of a management employe from
Ch 354 one who participates in policy making to one who

participates to a substantial degree. An act
relative to the designation of managerial employes
under the law regulating collective bargaining by
public employes. The collective bargaining law has
been amended to provide for the definition of a
managerial employe as one who participates to a
substantial degree in formulating or determining
policy and who has responsibility involving the
exercise of independent judgment.

MI SR 329 Creates a special committee to study methods and
procedures of preventing work stoppages of teachers
and educators.

MN Ch 127 Provides that the term public employe does not
include part time employes whose service does not
exceed the lesser of 14 hours per week or 35 per
cent of the normal work week in the employe's
bargaining unit.

MN Ch 128 Provides that if the employe representative has
petitioned for binding arbitration, the employer
shall have 15 days after the director of mediation
has determined that an impasse has been reached, to
reject or to agree to submit matters not agreed
upon to binding arbitration.

MN HF 210 Amends MS 125.12. Strikes provision permitting
Ch 458 termination of contracts of tenured teachers on the

grounds of discontinuance of positio4. lack of
pupils or merger of classes. Permits school boards
and exclusive bargaining representatives of teachers
to negotiate plans providing for unrequested leave
of absence for teachers because of discontinuance of
position, lack of pupils, financial limitations or
merger of classes. Establishes rules for placing
teachers on unrequested leave to apply if a plan is
not negotiated before the beginning date of a new
master contract. Provides for placement of teachers

Research Met. Vol. 3. No. S
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MN HF 210
Ch 458

MT HB 839
Sec 75-
6122

MT MB 1032
Sec 59-

1608.1

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) on unrequested leave in inverse order
of seniority, except where this order will violate
a district's affirmative action program. Grants
teachers a two year right to reinstatement to their
positions, if available, in inverse order of place-
ment on leave of absence. Prohibits appointment
of new teachers without first offering the position
to properly certified &leachers available on
unrequested leave.

Radification of agreements providing that any indi-
vidual contract between a school board and an
individual teacher shall be consistent with the
terms and conditions of the final negotiated
agreement with the teacher representative organiza-
tion.

Allows collective bargaining rights for the
professional educational employes of the university
system and community colleges.

MT SR 49 Requests the governor to appoint a committee to
investigate and !sad/ the professional negotiations
act for teachersih-dOther labor management
statutes related to public school education includ-
ing teacher tenure, teacher contracts, personnel
appeals, bargaining agents, teacher discharge,
school beard policy, binding arbitration and
bargaining impasse.

NV STUDY Department staff members are completing development
and beginning implementation of a statewide school
personnel system. The state department of education
is developing a data coordinating center for staff
utilization and to assist in answering outside
request for information. Contact: Kay Palmer,
Administrator, Educational Management Information
System, State Department of Education.

NY AB 12476 The legislative hearing is no longer required to
SR 21044 terminate impasses in school district negotiations.
Ch 443 Instead. public employment relations board may

conduct a hearing on the fact finder's report and
the school board may then exercise its statutory
authority to determine toms and conditions of
employzcat for the next school year.

PA ACTIVITY A collective bargaining agreement between the
Association of Pennsylvania State College and
University Paculty and the Commonwealth of
Pennsylvania (effective September 1, 1974) include
the following provisions: (1) distinguished faculty
award programs for teaching excellence and excep-
tional academic service that involve, as evaluators,
distinguished educators from faculties other than
those of the state colleges. This replaces a
traditional merit awards program that simply added
extra base salary to 10 per cent of the faculty each
year; (2) a two year nonretrenchment policy for
regular full time faculty that commits the faculty
to a redistribution of existing faculty resources
for new academic programs aimed at increasing
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PA ACTIVITY (Lontinued) enrollments; (3) a new function
focused on equal opportunity in sports especially
insuring complete equity for women students; (4)

new promotion policies and procedures that make
public the differentiating characteristics of
academic rank in the various disciplines; (5) a

tenure commission that will document the current
Lenure decision making processes and issues an
advisory report with recommenlations for change
for future use by the presidents; (6) a totally
new process of faculty evaluation involving peers,
students and administrators that covers both
tenured and nontenured faculty and uses the most
successful modern techniques of performance review.
Contact: Robert Gaylor, Director, Labor Relations,
Department of Education.

PA STUDY Pennsylvania School Boards Association research and
managemet studios. Annuel surveys are conducted
in the following areas: strike survey which in-
cludes number of strikes, duration, number of
studenew-affected, number of man days and student
days lost; salary studies: (a) professional staff
salary data by district, (b) salary distribution
for position classification, and (c) currently
underway is a survey of classified staff salary
data. Contact: Joseph V. Oravitz, Director of
Research, Pennsylvania School Boards Association,
412 N. Second St., Harrisburg, Pa. 17101.

RI SB 23e4 Allows school committees to hold closed meetings
Ch 113 when discussing collective bargaining matters.

RI SB 2445
Ch

SD HB 600

SD SB 141

Allows wage assignments as a result of collective
bargaining agreement; permits wage deductions as
a result of collective bargaining contracts for
purposes of defraying legal fees or contributions
to a prepaid legal plan.

Provides for continuous Aouvgnition of a employe
organization until questioned cr challenged as
provided in the nubile employes negotiations law.
It shall be unlawful to discharge or otherwise
discriminate against an employe for the exercise of
such rights and the governmental agency shall be
required to meet and negotiate with the representa-
tives of the employes at reasonable times in
conafiction with such grievance procedures and con-
ditions of employment. It shall be unlawful for any
person(s) to intimidate or coerce any public employe
to join or refrain from joining a labor or employe
organization.

Provides collective bargaining rights and responsi-
bilities for employers and employes not covered by
the National Labor Relations Act, replacing SDCL
3-18-1 to 3-18-8.1 inclusive and 3-18-15.2 of the
public employe's negotiations law but retaining the
basic language and provisions of the current law.
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WA SR 271 Community college collective bargaining. Committee
on higher education requested to conduct a study of
this issue, including, but not limited to: (1)

the unique process of faculty negotiations at the
community college level, in light of the dual
authority structure of the system; (21 the appro-
priate roles of trustees, administrators and
negotiating units in the community college district,
as well as that of the state board of community
college education; and (3) the question of the
possible state interest in a statewide salary
schedule. Committee on labor requested to cooperate
in the study, bringing to bear its expertise in the
broader field of labor relations in general. Com-

mittee on higher educatio4 authorized to hold hear-
ings, take testimony and seek the expression of
views from the full range of interests on this
issue. Committee on higher education reports its
findings, together with appropriate legislative
recommendation before the convening of the
legislature.

WA STUDY

WI AB 1543
Ch 23b

WI STUDY

120

Teacher negotiations. This subcommittee will
prepare legislation for the 1975 legislature
attempting to remedy the current labor strife in
the common schools. They shall be meeting with
the collective bargaining subcommittee of the
house committee on labor. Contact: Edward Ellis,
Chairman, Washington House Research Center.

Ratifies the tentative agreement negotiated between
the state, department of administration and the
Wisconsin Federation of Teachers Eivering employes
in the education bargaining unit under the provi-
sions of chapter 111 of the statutes.

Special committee on collective bargaining impasses
in public employment is studying ways to resolve
contractual collective bargaining impasses between
management and public employes. Contact: Dan
Fernbach, staff Attorney; Bonnie Reese, Executive
Secretary, Wisconsin Joint Legislative Council.
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SUBJECT INDEX

ACCOUNTABILITY: 1-41
accountability:
--board of education: 44
--school districts: 67, 69
accountants certification: 108
accounting: 3, 29
--computers: 20

(see also cost accounting)
Accreditation: 62-63

(---IMMTaccre:

--nonpublic: 60
- -postsecondary: 60 (see also certifi-

cation and licensing)
activity fees: SI
Administrativet.Fiscal and: 19-31
administrators
- -certification: 109
--donation: 8S
- -employment: 88
- -performance-based training: 84
- -sabbatical leave: 80
--staff development: 102
--tenure: 84, 8S
training: 75, 94, 95, 102
adult education: 6 (see also continuing

education)

affeetivc education: 94, 100, 102
affirmative action: 7

agriculture, teacher certification: 10S
aides: 80
--certification: 89, 108, 112
--employment: 90
--salaries: 86
- -tenure: 86, 88
--training: 100
ALABAMA: 1, 10, 19, 42, 92, 105, 114
ALASKA: 10, 19, 42, 43, 44, 66, 114
alcohol licensing: 43
alternative, evaluation: 16 (see also

innovation)
annexation, school boards: 74
ARIZONA: 10, 32, 38, 44, 64, 66, 82
ARKANSAS: 19, 20, 32, 92, 93, 116
Assessment and Testing.: 10-18
assessment
- -accountability: 7, 8, 9, 21
-- competency - hosed: 102
- -computers: 26
- -manpower: 24

- - staffing: 114

assessment, needs (see needs assessment)
athletics, certification of director: 109
attendance: S8
--community colleges: 67
--exceptional: 67
--out of state: 70
average daily attendance (ADA), accredi-

tation: 62

banking, school boards: 74

basic skills
- -evaluation: IS
--testing: 11, 12 (see also reading,

mathematics)
bicultural teacher training: 102

bilingual
--certification: 108
--personnel: 82
--teacher training: 83, 102
blind: 57

WOES (Board of Cooperative Services: 74
(see also education service centers)

board of education (state): 48, 49, S2,
54, 55

- -elections: 49
--evaluation: 47
- -finance: 48
- -management: 46
--nonpublic: 57
-- personnel: 50
--planning: 44
- -postsecondary: 45, 49
--student representation: SI
--vocational: 45, 54
bonds: 48, 77
--elections: 66
boundaries, school districts: 73, 77
budgets and budgeting
- -community colleges: 23
- -school districts: 68, 71
- -vocational: 72
business
--consumer protection: S3
--nonpublic: S9, 61
- -postsecondary: S9

CALIFORNIA: 1, 2, 10,
44, 4S, S9, 66, 67,
93, 105, 106, 114, 116

career: 6, 99 (sco also vocational)
Certification and Professional Practices:

105 -113

certification
--accountants: 108
- -administrator: 109
--aides: 89, 108, 112
--athletic director: 109
--bilingual: 108
- -chief state school officer: 46
- -competency-based: 106, 107, 112
- -diagnostician: 109
--driver education: 112
- -guidance: 107
- -rqdicine: 109
--nurses: 106, 108
- -principals: 73, 112
--probationary teachers: 106, 109
--renewal: 112
--teachers: (see Certification and

Professional Practices)
(see also licensing and accreditation)

chief state school cocl-er, elections:
46, 47

child abuse: 90
citizen involvement, fiscal: 28

(see also community involvement)
citizenship personnel: 80
Collective Bargaining and Strikes: 116-120
collective bargaining: 32, 33, 84, 85

(see also Collective Bargaining_ and
Strikes)

CLE' (College Level Examination Program):
12

11, 21, 32, 39,
68, 79, 82, 83,
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COLORADO: 22, 39, 45, 68, 69
commissioner of education (see chief

state school officer)
communications: (see language arts,

reading)
community college: 6,

33, 42, 43, 48, 52,
74, 77, 78, 90, 106,

community involvement:
compensatory
--cost analysis: 26

--needs assessment: 17

competency-based
--assessment: 102
- -certification: 106,

- -diagnostician: 109

--education: 95, 97, 101
- -evaluation: 106
--tenure: 107

--training: 94, 95, 98 (see also
performance-based)

computers: 3, 25, 26, 29, 30, 48
- -accounting: 20
--PPBS (Planning, Programing, Budgeting

Accounting): 24

Confidentiality: 104

confidentiality
--counseloes: 104

- -stud ants: 104

- -postsecondary: 104

CONNECTICUT: 11, 22, 45, 46, 69, 83, 84,
94, 106

consolidation, regional: 69
constitution (state): 55, 56
consumer protection
--postsecondary: 59, 60
- -vocational: 59, 60
continuing education: 7

(see adult education)
contracts, community colleges: 52
copyrights, postsecondary: 46
corrections: 57 (see also public

offenders)
correspondence (schools), nonpublic: 61

cost accounting, community colleges: 23

cost analysis
--community colleges: 22

--compensatory: 26

counselor
- -confidentiality: 104

--training: 94
credit transfer: SO

criterion-referenced testing (see
testing)

cultural institutions: 29, 53

curriculum: 5, 9, 74
--community colleges: 53

--postsecondary: 46

12, 22, 23, 29

53, 62, 67, 73

120

68, 75

107, 110, 112

data collection: 3

data processing: 68, 71
degrees
- -nonpublic: 59, 60
--postsecondary: 59, 60
DELAWARE: 32, 69
department of education (state)* 42,

46. 53
- -relationship to nonpublic: 60

desegregation: 67, 85

122

128

diagnostician, competency-based
certification: 109

differentiated staffing (sea
staffing)

disadvantaged (see socially disad-
vantaged)

discrimination: 7

--employment: 83, 84, 85
--minorities: 49, 83, 90
--personnel: 87, 88, 119
- -public offenders: 83
--women: 45, 52, 54, 83, 84

(see also equal opportunity)
Dismissal, Employment and: 82 -91

driver education certification: 112
dropouts (see socially disadvantaged)

early childhood: 74

- -accountability: 5

educational park: 22
Education and Training: 92-103
education code: 53, 55
education service center: 22, 70,

76 (see also BOOS)
elections: 45
-.annexation: 74
--board of education: 49
--bonds: 66
--chief state school officer: 46,

47
- community colleges: 67, 73
--postsecondary: 49, 50, 52
--recall: 44, 68
-- school board: 66, 67, 68, 69, 70,

71, 74, 77
--student representation: 51

Employment and Dismissal: 82-91
energy: 51, 54, 58
environment: 77
equal opportunity: 3, 4, 7, 69

(see also discrimination)
Ethics: 38-41
evaluation
--accountability: 8, 13, 31
--basic skills: 15
--board of education: 47
- -competency-based: 106
--department of education: 42
--intermediate unit: 75

--management: 93
--performance: 2, 12, 16
--personnel: 8
--planning: S, 30, 31
--PPBS (Planning, Programing,

Budgeting System): 20, 23
--postsecondary: 118
--programs: 8, 9, 11, 14, 16, 17
--special education: 5

- -teachers: 82, 84, 92, 106
exceptional: 5, 57, 67, 70, 91, 93,

105, 106, 109, 116
--transportation: 77

facilities: 5, 6, 52, 64, 69, 73
fees, activities: 51
finance: 2, 6, 23, 28, 29, 30, 48,

50, 51, 54, 55, 58, 59, 62, 67,
73, 90 (see also foundation
programs, state aid)
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financial disclosure (see Ethics
Fiscal and Administrative_ (account-

ability): 19-31
FLORIDA: 2, 11, 12, 22, 23, 33, 39, 46,

59, 62, 79, 84, 94, 95, 106, 116
follow -up, student: 18

foundation program: 3, 6, 14, 58, 78
(see also finance, state aid)

GEORGIA: 2, 12, 13, 46, 59, 69, 79,
84, 85, 95, 96, 106, 107, 114

goals
-- accountability: 1, 2, 4, 5, 6, S.

9, 13, 17, 18, 23, 44
--fiscal: 28

--personnel: 4

--postsecondary: 1, 3, 44
--school district: 68
government, teacher certification: 105
grants
--federal: 44

--management system: 21, 26
--planning: 69
guidance
--certification: 107

--postsecondary: 44

HAWAII: 3, 13, 14, 85, 104, 114
history, teacher certification: 105
human relations: 108

IDAHO: 46, 47, 108
ILLINOIS: 69, 70, 96
INDIANA: 3, 23, 47, 48, 59, 64, RS, 108,

116
individualized instruction: 114
information system
--board of education: 48
-- educational park: 22

--education service center: 22
--innovation: 6, 7
--management: 5, 17, 19, 22, 23, 25, 26,

29, 30, 31
--manpower: 24

--personnel: 110
--postsecondary: 29, 30, 57
--schools: 4, 10, 13, 21
--students: 10
--survey: 53

innovation, information system: 6, 7
(see also alternative)

instruction, accountability: 2

Insurance, Liability and: 64-65
interdistrict cooperation: 71, 72, 73

(see also education service centers,
regional)

intermediate unit: 75

interstate cooperation: 53, 54, 57, 67
(see also regional)

IOWA: 3, 23, 24, 64, 70, 85, 104, 116

KANSAS: 3, 48, 49, 70, 71, 80, 85, 108
KENTUCKY: 3, 4, 14, 24, 25, 33, 49, 62,

71, 72, 89, 85, 86, 96, 97, 104

land resources: 2

language arts: 9 (see also communica-
tions, reading)

lawsuits, school boards: 64

Research Brief. Vol. 3. No. 5

learner-based, needs assessment: 99
legislation, accountability: 4

Liability and Insurance: 64-65
liability, school board: 66
licensing
--alcohol: 43
--modeling schools: 59
--nonpublic: 59, 61
--postsecondary: 59
--vocational: 61

LOUISIANA: 4, 15, 49, 50, 59, 72, 86,
108

MAINE: 15, 33, 50, 51, 72, 86, 117
management: 3

--analysis: 27

--board of education: 46
--collective bargaining: 116, 117
--department of education: 46
--evaluation skills: 93
--principals: 75
--system: 21, 26, 118
--training: 27, 75, 93

(see also information systems,
management)

management-by-objectives, vocational:
24

manpower
--assessment: 24

--management information: 26
--projection: 2

--study! 3fl

MARYLAND: 4, 15, 25, 2A. 33, 51, 59,
64, 80, 86, 97, 117

MASSACHUSETTS: 4, 33, 51, 64, 72, 73,
80, 86, 87, 108, 117

mathematics
--assessment: 16
--standards: 10

--testing: 10
(see also basic skills)

media: 26, 70
medicine, certification: 109
Meetings, Records and: 32-37
meetings
--closed: 119
--collective bargaining: 116, 119
--open: 116

(see also Meetingst Records and)
mental health: 100
mentally handicapped: 67
MICHIGAN: 15, 16, 20, 51, 59, 60, 73,

117

middle school accreditation: 62, 63
MINNESOTA: 4, 16, 26, 27, 33, 34, 51,

64, 73, 80, 87, 97, 98, 108, 115,
117, 118

minorities
--discrimination: 49, 84, 90
--employment: 90
--testing: 18

MISSISSIPPI: 51, 64, 87
MISSOURI: 5, 16, 27, 52, 87
modeling school: 59
MONTANA: 27, 28, 52, 60, 62, 73, 87,

88, 118
music: 88
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NEBRASKA: 5, 28. 34, 52, 73, 80, 115

needs
--cultural institutions: 29

--schools: 7

needs assessment: 1, 3, 5, 9, 18, 23
--community colleges: 6
--compensatory education: 17

- -learner-based: 99

--personnel: 98

--postsecondary: 11

- -programs: 10, 12, 13
--staff development: 13

--staffing: 114

--students: 10, 16, 107

-- teachers: 3, 17, 23, 96
NEVADA: 118
NEW HAMPSHIRE: 28, 60, 73, 74, 98

NEW JERSEY: 5, 16. 28, 29, 52, 98, 108,
109

NEW MEXICO: 34. 80, 88, 109
NEW YORK: 17, 34, 35, 52, 74, 88, 98,

109, 118
nonoperating districts: 76

Nonpublic Schools Regulation of: 59-61

nonpublic: 3, 32, 57
- -personnel health: 79

- -postsecondary: 57

--teacher certification: 105, 109

NORTH CAROLINA: 5, 52, 60, 64
nurses: 86
--certification: 106, 108

--salaries: 89

objectives
--accountability: 2, 4, 8, 9, 13, 18. 23
--accreditation: 63

--fiscal: 27

--foundation program: 3, 14

--performance: 5

OHIO: 6, 39, 52, 74, 81, 88, 98, 109
OKLAHOMA: 6. 40, 62, 74, 88, 89, 109
open meeting (see Records and Meetings)
open records (see Wads and Meetings)
OREGON: 6, 7, 17, 29, 35, 40, 53, 62,

74, 81, 99, 100, 109

parents
- -confidentiality: 104

- -involvement: 6

--rights: 32. 34, 36
parochial (see nonpublic)
PENNSYLVANIA: 7, 8, 17, 29, 30, 35, 36,

53, 54, 60, 74, 75, 76. 81, 100, 101,
109, 118, 119

performance-based
--administrators: 94

--school boards: 94

--superintendents: 94

--teachers: 98, 105, 107, 108
performance contracting: 6
performance evaluation (see evaluation)
PERSONNEL: 79-120
- -accused: 81

--board of education: 50
--classified: 83, 86
- -compensation: 81

--conduct: 81

- -discrimination: 87, 88, 119
- -dismissal: 32, 117

130

--ethics: 40
--evaluation: 8, 90
--finance: 50

--goals: 4

--grievances: 90
--health: 80
--insurance: 64
--leave of absence: 81

- -liability: 65
--manpower study: 30

--needs assessment: 98

--policies: 81
--pregnancy: 89
- -probation: 88
- -records: 32
--residency: 83
--retirement: 80

--rights: 80, 83
- -sabbatical leave: 80

--salaries: 79, 80, 81, 119
--sick leave: 80
--strikes: 119
--tenure: 81, 86, 91, 117
--training: 4

--unemployment compensation: 79, 87
(see also accountants, administra-
tors, aides, counselors, diagnos-
ticians, nurses, PERSONNEL, prin-
cipals, school boards, superinten-
dents, teachers)

physically handicapped: 68
planning
--accountability: 1, 5, 6, 7, 8, 9,

22, 30, 69
--administrative: 31

--assessment: 18
--board of education: 44

- -community colleges: 6, 29
- -comprehensive: 4
--fiscal: 20
--grants: 44
- -land resources: 2

- -postsecondary: 3, 7, 11, 30, 42,
43, 44, 46

--regional: 44, 73
(see also PPBS)

POLICY, SCHOOL DISTRICT ORGANIZATION
AND: 66-78

POLICY, STATE ORGANIZATION AND: 42-58
postsecondary: 1, 3, 5, 7, 44, 52, 55,

57
--accreditation: 60, 62
- -board'of education: 45, 49, 52, 54
--classified personnel: 86
--collective bargaining: 85, 118
--CUP: 12
--competency-based education: 9S
--confidentiality: 104

- -consumer protection: 59

- -copyrights: 46
--credit transfer: SO
--curriculum: 46
- -elections: 49, 50, 52
- -evaluation: 118
- -exceptional: 57

--finance: 23, 30, 54
--financial aid: 8, 51

- -information system: 22, 29, 30, 31,

57
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--interstate cooperation: 53, 57
--licensing: 59

--merit system: 85
--needs assessment: 11

- -nonpublic: 57, 59, 60, 61
--planning: 42, 43, 44, 46
--policy: 47, 54
--regionalism: 7

--retirement: 91

--students: 32, 50, 51,
--tenure: 86, 118
--testing: 12
--training: 92, 94
--1202 commission: 50
--vocational: 45, 49, 50, 54, 59, 60
powers and duties
--aides: 60
--principals: 76, 79, 89
--school districts: 66
principals: 67, 73, 75, 79, 89
--certification: 112
--employment: 85, 89
--salaries: 81

--tenure: 84
--training: 75, 94
private (see nonpublic)
probationary teachers: 106
Professional Practices, Certification

and: 105-113
pro ?sional practices:
--teacher representation: 108, 109
--teachers: 108
program development, special education:

5

program audit: 1

PPBS (Program, Planning, Budgeting System):
19, 20, 21, 23, 24, 28

--community colleges: 22, 62
--compensatory: 26
property, state: 69
proprietary (see nonpublic)
public control, nonpublic schools: 60
public offenders
--discrimination: 83
--employment: 83

(see also corrections)

ranking: 2

reading
--assessment: 16

--testing: 10

(see also language arts, communications,
basic skills)

real estate
--accreditation: 62
- -postsecondary: 62
recall (see elections, recall)
Records and Meetings: 32-37
records
--collective bargaining: 116

--open: 116

(see also Records and Meetings)
regional
- -consolidation: 69
--education service center: 70, 72, 76
--facilities: 69
--finance: 58
--planning: 44, 73
--postsecondary: 7, 44, 46

--training: 96, 102
--vocational: 72

52, 55
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(see also interstate cooperation,
interdistrict cooperation,
education service centers)

registration, nonpublic: 59
Regulatiun of Nonpublic Schools: 59-61
residency: 70
--personnel: 83

RHODE ISLAND: 8, 54, 62, 76, 89, 119
rural, school district: 66, 69

salaries
--aides: 86
--nurses: 89
--personnel: 79, 80, 81, 119
--principals: 81

--school boards: 79
--superintendents: 81

--teachers: 79, 81, 89
school boards: 66, 67, 68, 71
--association: 77
--banking: 74

--collective bargaining: 116, 119
--community colleges: 77, 78
--dismissal: 86
--elections: 45, 66, 67, 68, 69, 70,

71, 74, 78
--ethics: 39
--facilities: 64
--fees: 51

--financial disclosure: 40, 41
--insurance: 64

--lawsuits: 64
--meetings: 33
--performance-based training: 94
--records: 34, 36
--representation: 72, 73, 78
--salaries: 79
--staffing practices: 74

--taxes: 71

--terms of office: 78
--tort liability: 64

--training: 75

- -vacancies: 74, 7/
SCHOOL DISTRICT ORGANIZATION AND POLICY:

66-78
school district
- -accreditation: 63
- -collective bargaining: 118

school district organization: 82
(see also SCHOOL DISTRICT ORGANIZATION
AND POLICY)

schools
--census: 52
--closure: 78
--information system: 4

--needs: 7

--records: 34
secretary of education (see chief

state school officer)
self-directed learning: 92, 93
socially disadvantaged: 10, 67

(see also underachievers)
SOUTH CAROLINA: 8, 17, 30, 54, 60, 64,

76, 89, 109, 110
SOUTH DAKOTA: 40, 54, 76, 77, 81, 89,

102, 104, 110, 119
sovereign immunity: 64
special education: 5

(see also exceptional)
staff development: 12, 95, 96, 98
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- -accountability: 2

--administrators: 102
--community colleges: 6

--needs assessment: 13

- -teachers: 92, 94
(see also teacher training)

Staffing Practices: 114-115
staffing
--assessment: 114

- -capabilities: 114
- -differentiated: 97, 114
--identification: 114

--interchange: 115

--needs assessment: 114

--patterns: 115
--school boards: 74

--standards: 114

- -utilization: 114
(see also differentiated staffing,
team teaching, Staffing,Practices)

standards
- -accreditation: 62
--education: 3

--mathematics: 10

- -quality: 56
state aid: 69, 72

(see also finance, foundation
programs)

state aid, nonpublic (soc Mutilation
of Nonpublic Schools)

STATE OkGANIZATION AND POLICY: 42-58
Strikes, Collective Bargaining and: 116-120

strikes
- -personnel: 119
- -teachers: 117

students
--discipline: 32
- -confidentiality: 104
-.follow-up: 18

--information system: 10
--needs assessment: 10, 16, 107
--performance evaluation: 12, 16
--records: 32, 33, 35, 36
- -representation: 50, 51, 52, 53, 55, 90
--rights: 5, 34, 35
--work-study: 67
superintendent of public instruction

(see chief state school officer)
superintendent (school district): 67, 68
--demotion: 86
--employment: 90
- postormance-based training: 94
--powers and duties: 76
--Dalaries: 81
- -terms of office: 75

--training: 94

taxes: 77, 78
--insurance: 64
--nonpublic: 60
--school board: 71

teachers: SO
--applications: 28

--certification (see Certification and
Professional Practices)

--coIlectfve bargaining (see Collective
Bargaining and Strikes)

- - competency -based education: 97, 98, 101

107, 110, 112

126

- -conflict of interest: 78
--demotion: 86
- -differentiated staffing: 97
--discrimination: 85
--dismissal: 82, 84, 87, 90, 92, 106
- -education: 95, 96, 97, 98, 101, 103,

105, 110, 111, 113
- -employment: 82, 84, 87, 88, 89, 90,

118
- -employment agencies: 88
- -evaluation: 5, 82, 84, 87, 90, 92,

106
--information system: 22

- -leave of absence: 87

- -merit system: 83, 85
--needs assessment: 3, 17, 23, 96
- -performance-based education: 98,

103, 107, 108
- -policies: 81
--probationary: 85, 106, 109
--prompt-Am: 83
--ratio: 14
- -representation: 108, 109
- -retirement: 91
- -reward: 5
-- sabbatical leave; 80, 116
--salaries: 79, 81, 89
- -staffing: 115
- -strikes: 11?

-- student teauners: 84, 97, 99
--team teaching: 97
- -tenure: 85, 87, 88, 90, 116
- -training: 6, 92, 93, 94, 98, 99,

100, 102, 105, 112 (see also staff
development)

--vocational: 89
(see also personnel)

team teaching: 97, 114
technical schools, nonpublic: 61
technology: 52
- -assessment: 16 (see also media,

video tapes)
TENNESSEE: 8, 17, 30, 36, 54, 55, 60,

61, 62, 63, 64, 89, 111
MUM
--administrators: 84, 85
- -aides: 86, 88
--competency-based tenure: 107
- -personnel: 81, 86, 91, 117
- -postsecondary: 86, 118
--principals: 84
--teachers: 85, 87, 88, 90, 116
Testing, Assessment and: 10-18
testing, cr terion-referenced: 10, 12,

13
TEXAS: 17, 18, 30, 55, 81, 102
textbooks: 9
tort liability: 64
trade
- -consumer protect:so: 59
--nonpublic: 59, 61
- -postsecondary: 59
Training, Education and: 92-103
transportation, exceptional: 77, 87
tuition, postsecondary: 43
1202 commission: 50

132
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underachievers, testing:
urban: 4, 69, 101
UTAH: 8, 18, 55, 65, 112

vacancies, school board:
(see also elections)

VERMONT: SS, 63, 77, 102,
veterans, retirement: 80
VIRGINIA: 8, 18, 31, 36,

61, 90, 102, 112
vocational: 4, 46, 108.
--board of education: 45,
--budgets: 72

11

74,

112

55,

54

77

56, 57,

--community colleges: 73
--consumer protection: 59
--elections: 49
--information system: 57
.T-management-by-objectives:
--management training: 27
--nonpublic: 59, 60, 61
--planning: 3, 42

24

--postsecondary: 45, 49, 59, 60
--regional; 72
--teachers: 89

WASHINGTON: 31,
120

40, 57, 61, 63, 77, 90,

WEST VIRGINIA: 89, 31, 57, 63, 77, 91,
112, 115

WISCONSIN: 9, 18, 31, 36,
77, 91, 103, 112, 113,

women: 45, 52, 74

37,

120
41, 58,

--discrimination: 45, 52, 54, 83, 84
--employment: 83, 84
work-study: 67
WYOMING: 58, 77, 78
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LDUCAIION AGLNC1ES

ALARA%
LeRoy Brown
Superintendent of Education
State Department of Education
Montgomery 36104
(205) 269.6321

ALASKA
Marshall E. Lind
Commissioner of Education
State Department of Education
Alaska Office Building
Juneau 9ea01
(907) 586-5227

ARIZONA
Carolyn Warner
Superintendent of Public Instruction
State Department of Education
Phoenix 85007
(602) 271-4361

ARKANSAS
A. h. Ford
Commissioner of Education
State Department of Education
Little Rock 72201

(501) 371.1464

CALIFORNIA
Wilson Riles
Superintendent of Public Instruction
State Department of Education
Sacramento 95814
(916) 445-4338

COLORADO
Calvin M. Frazier
Commissioner of Education
State Department of Education
Denver 80203
(303) 892-2212

CONNECTICUT
Mark R. Shedd
Commissioner of Education
State Department of Education
Hartford 06115
(203) 566-5371

DELAWARE
Kenneth C. Madden
Superintendent of Public Instruction
Department of Public Instruction
Dover 19901

(302) 678-4601

FLORIDA
Ralph D. Turlington
Commissioner of Education
State Department of Education
Tallahassee 32304
(904) 488-3115

GEORGIA
Jack P. Nix
Superintendent of Schools
State Department of Education
Atlanta 30334
(404) 656-2800
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APPENDIX A

itivairo Hirata
Acting Superintendent of Education
State Department of Education
P.O. Box 2360, Honolulu 96804
(808) 548-6405

IDAHO
Roy Truby
Superintendent of Public Instruction
State Department of Education
Boise 83702
(208) 384-3300

ILLINOIS
Joseph Cronin
Superintendent of Public Instruction
Department of Public Instruction
Springfield 62706
(217) 782-2221

INDIANA
Harold H. Negley
Superintendent of Public Instruction
Department of Public Instruction
Indianapolis 46206
(317) 633-6610

IOWA
Robert Benton
Superintendent of Public Instruction
Department of Public Instruction
Des Moines 50319
(515) 281-5294

KANSAS
C. Taylor Whittier
Commissioner of Education
State Department of Education
Topeka 66612
(913) 296-3201

KENTUCKY
Lyman V. Ginger
Superintendent of Public Instruction
State Department of Education
Frankfort 40601
(505) 564-4770

LOUISIANA
Louis Michot
Superintendent of Education
State Department of Education
Baton Rouge 70804
(504) 389-5109

MAINE
H. Sawin Millett
Commissioner of Education
State Department of Education
Augusta 04330
(207) 289-2321

MARYLAND
James A. Sensenbaugh
State Superintendent of Schools
State Department of Education
Baltimore-Washington Int'l Airport
P.O. Box 8717, Baltimore 21240
(301) 796-8300
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MASSACHUSETTS
Gregory R. Anrig
Commissioner of Education
State Department of Education
182 Tremont St., Boston 0:.1111

(6171 '27-5700

MICHIGAN
John W. Porter
Superintendent of Public Instruction
State Department of Education
Lansing 48902
(517) 373-3354

MINNESOTA
Howard B. Casmey
Commissioner of Education
State Department of Education
St. Paul 55101

(612) 296-2358

MISSISSIPPI
Garvin H. Johnstm
Superintendent of Education
State Department of Education
.Jackson 39205
(601) 354-6933

MISSOURI
Arthur L. Mallory
Commissioner of Education
State Department of Education
Jefferson City 65101
(314) 751-4446

MONTANA
Dolores Colburg
Superintendent of Public Instruction
Department of Public Instruction
Helena 59601
(40e) 449-2511

NEBRASKA
Anne Campbell
Commissioner of Education
State Department of Education
Lincoln 68509
(402) 471-2295

NEVADA
Kenneth H. Hansen
Superintendent of Public Instruction
State Department of Education
Carson City 89701
(702) 885-4495

NEW HAMPShIRE
Newell J. Paire
Commissioner of Education
State Department of Education
Concord 03301
(603) 271-3144

NEW JERSEY
Fred G. Burke
Commissioner of Education
State Department of Education
Trenton 08625
(609) 292-4469
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NEW MEXICO
Leonard J. DeLayo
Superintendent of Public Instruction
State Department of Education
Santa Fe 87501
(505) 827-2429

NEW YORK
Ewald B. Nyguist
Commissioner of Education
State Education Department
Albany 12224
(518) 474-5844

NORTH CAROLINA
A. Craig Phillips
Superintendent of Public Instiuction
Department of Public Instruction
Raleigh 274)02

(919) 829-3813

NORTH DAKOTA
M, F. Peterson
Superintendent of Public Instruction
Department of Public Instruction
Bismarck 58501
(701) 224-2261

OHIO
Martin B. Essex
Superintendent of Public Instruction
State Department of Education
Columbus 43215
(614) 466-3304

OKLAIICMA

Leslie R. Fisher
Superintendent of Public Instruction
State Department of Education
nklahoma City 73105
(405) 341-7531

OREGON
Verne Duncan
Superintendent of Public Instruction
State Board of Education
Salem 97310
(503) 378-3573

PENNSYLVANIA
John C. Pittenger
Secretary of Education
State Department of Education
Harrisburg 17126
(717) 787-5820

PUERTO RICO
Ramon A. Cruz
Secretary of Education
Department of Education
Vela Street, Stop 34
Hato Rey 00919

RHODE ISLAND
Thomas C. Schmidt
Commissioner of Education
State Department of Education
Providence 02908
(401) 277-2031
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SOUTH CAROLINA
Cyril B. Buabee
Superintendent of Education
State Department of Education
Columbia 29201
(803)'58 -3291

SOUTH DAKOTA
Donald Barnhart
Superintendent of Public Instruction
Division of Elementary and
Secondary Education

Pierre 57501
(605) 224-3243

MUSSEL
Sam Ingram
Commissioner of Education
State Department of Education
Nashville 37219
(615) '51-2731

TEXAS
Marlin L. Brochette
Commissioner of Education
Texas Education Agency
Austin 78711

(512) 475-3271

UTAH
Walter D. Talbot
Superintendent of Public instruction
State Board of Education
Salt Lake City 84111
(801) 32a-5431

VERMONT
Robert A. Withoy
Commissioner of Education
State Department of Education
Montpelier 05602
(802) 223-2311
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VIRGINIA
Woodrow W. Wilkerson
Superintendent of Public Instruction
State Board of Education
Richmond 23216
(804) 770.2612

VIRGIN ISLANDS
Harold C. Haixlip
Commissioner of Education
Department of Education
P.O. Box 630
Charlotte Amalie, St. Thomas 00801

WASHINGTON
Frank B. Brouillet
Superintendent of Public Instruction
Department of Public Instruction
Olympia 98501
(206) 753-6738

WEST VIRGINIA
Daniel B. Taylor
Superintendent of Free Schools
State Department of Education
Char'eston 25305
(304) 348.2681

WISCONSIN
Barbara S. Thompson
Superintendent of Public Instruction
Department of Public Instruction
Wisconsin Hall - 126 Langdon St.
Madison 53703
(608) 266-3390

WYOMING
Robert G. Schrader
Superintendent of Public Instruction
State Department of Education
Cheyenne 82001
(307) 777-7673

CCSSO WASHINGTON, D.C. OFFICE
Byron W. Hansford
Executive Secretary
Council of Chief State

School Officers
1201 Sixteenth St., N.W. 20036
(202) 833-4194
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ALABAMA Legislative Reference Service
Louis G. Greene, Secretary
State Capitol
Montgomery 36104

ALASKA Legislative Affairs Agency
John M. Elliott, Executive Director
Pouch ,. State Capitol
J6neau 99801

ARIZONA Legislative. Council
Harry Gutterman, Executive Director
324 State Capitol
Phoenix 85007

ARKANSAS Bureau of Legislative Research
Marcus Holbrook. Director
State Capitol
Little Rock 72201

CALIFORNIA Administrative Legislative
Reference Service

Irene V. Stone, Head
Administrative Legislative Reference
Service

California State Library
Sacramento 95814

COLORADO Legislative Council
Lyle C. Kyle, Director
State Capitol .

Denver 80203

CONNECTICUT Office of Legislative Research
Carl Frantz, Director
Office of Legislative Research
State Capitol
Hartford 06115

DELAWARE Legislative Council
George L. Frick, Research Director
Legislative Hall
Dover 19901

FLORIDA Senate Education Committee
Jack Leppert, Director
Room 38, Senate Office Building
Tallahassee 32304

FLORIDA House Education Committee
Augustus Turnbull, Directcr
Room 40. House Office Bottling
Tallahassee 32304

GEORGIA Office of Legislative Counsel
Frank H. Edwards. Legislative Counsel
State Capitol
Atlanta 30334

HAWAII Legislative Reference Bureau
Samuel B. K. Chang, Director
The State Capitol
Honolulu 96813

IDAHO Legislative Council
Myran H. Schtechte, Director
State Capitol
Boise 83707
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ILLINOIS Legislative Council

William Hay. Director of Research
M-9 State House
Springfield 62706

INDIANA Legislative Council
Anthony E. Ard, Executive Director
Slate Capitol
Indianapo!is 46204

IOWA Legislative Service Bureau
Serge IL Garrison, Director
State Capitol
Des Moines 50319

KANSAS Legislative Coordinating Council
J. W. Drury, Director of Research
State Capitol
Topeka 66612

KENTUCKY Legislative Research Commission
Jackson W. White, Director
State Capitol
Frankfort 40601

LOUISIANA Legislative Council
DeVan D. Daggett, Executive Director
P.O. Box 44012, Capitol Station
Baton Rouge 70804

MAINE Legislative Research Committee
David S. Silsby, Director
State House
Augusta 04330

MARYLAND Department of Legislative Reference
Carl M. Everstine, Director
State House
Annapolis 21404

MASSACHUSETTS Legislative Research Bureau
Daniel M. O'Sullivan, Director
State House, Room 236
Boston 02133

MICHIGAN Legislative Service Bureau
Allan E. Reyhons, Director
State Capitol
Lansing 48903

MINNESOTA Legislative Reference Library
Raymond C. Lindquist, Director
State Capitol
St. Paul 55101

MISSISSIPPI Legislative lieferehce Bureau
Carel C. West, Legislative Reference
Librarian
State Library
Jackson .39205

MISSOURI Committee on Legislative Research
Frank M. Masters, Director of Research
State Capitol
Jefferson City 65101
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MUMMA Leg:slat:1,v LutoKil
Ruse Weber, F.ecutive Director
State Capitul
Helena 59601

NEBRASKA Legislative Council
Jack Rogers, Director of Research
state Capitol
Lincoln b851)9

NLVADA Legislative Counsel Bureau
Arthur J. Palmer, Research Director
State Capitol
Carson City 89701

NEW HAMPSHIRE Office of Legislative Services

Arthur G. Marx, Director
State House
Concord 03301

NEW JERS1Y Law Revision and Legislative
Semices Commission
William M. Lanning, Chief Counsel
hate House
1rentun 086:3

NEW MLXICO Legislative Council Service
Clay Buchanan, Director
State Capitol
Santa Pe 87501

NEW YORK Legislative Reference Library
William P. Leonard. Librarian
State Capitol
Albany 12224

NORTH CAROLINA Legislative Services
Clyde Ball, Legislative Services Officer
State Capitol
Raleigh 27E02

NORTH DAKOTA Legislative Council
C. Emerson Murry, Director
State Capitol
Bismarck S8501

OHIO Legislative Service Commission
David A. Johnston, Director
State Capitol
Columbus 43215

UKLAHOMA Legislative Council
Jack A. Rhodes, Director
State Capitol
Oklahoma City 73105

OREGON Legislative Counsel Committee
Thomas G. Clifford, Director
State Capitol
Salem 97310

PENNSYLVANIA Joint State Government Commission
Donald C. Steele, Research Director
Room 450, Capitol Building
Harrisburg 17120
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RHODE ISLAND Legislative Council
Angela A. MOsea, Jr., Director
State House
Providence 02906

SOUTH CAROLINA Legislative Research Council
Henry L. Lake, Director
P.O. Box 11417
Columbia 29211

SOUTH DAKOTA Legislative Research Council
Michael P. Ortner, Director
State Capitol
Pierre 57501

TENNESSEE Legislative Council Committee
James J. Mynatt, Executive Director
State Capitol
Nashville 37219

TEXAS Legislative Council
Robert E. Johnson, Executive Director
State Capitol
Austin 78711

UTAH Legislative Council
Lewis H. Lloyd, Director of Research
State Capitol
Salt Lake City 84114

VERMONT Legislative Council
William Bussell, Chairman
State Capitol
Montpelier 05602

VIRGINIA Division of Statutory Research
and Drafting
John A. Banks, Jr., Director
State Capitol
Richmond 23219

WASHINGTON Senate Research Center
J. Arnold Bricker, Staff Director
Legislative Building
Olympia 98504

WASHINGTON House Office of Program Research
Timothy P. Burke, Research Director
Legislative Building
Olympia 98504

WEST VIRGINIA Office of Legislative services
Earl M. Vickers, Director
State Capitol
Charleston 16305

WISCONSIN Joint Legislative Council
Rupert Theobald, Executive Secretary
State Capitol
Madison 43703

WYOMING Legislative Service Office
Ralph E. Thomas, Director
State Capitol
Cheyenne 82001
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SlATE EDUCATION ORGANIZATIONS
National Offices

NATIONAL SCHOOL BOARDS ASSOCIATION
Harold V. Webb, Executive Director
State National Bank Plaza
Evanston, Illinois 60201

NATIONAL EDUCATION ASSOCIATION
Terry E. Herndon, Executive Secretary
1201 16th St., NW
Washington. D. C. 20036

AMERICAN FEDERATION OF TEACHERS
John Schmid, Director
Department of State and Local Assistance
1012 14th St., NW
Washington, D. C. 20005
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APPENDIX B
SURVEY OF THE STATES

EDUCATION LEGISLATION FOR 1974
SECTION I

EDUCATION COMMISSION OF THE STATES. 1880 Lincoln, # 300, Denver, CO 80203

Title.

Telephone

Please addrws questions about this survey to Doris M. Ross, Department of Research
and Information Services. 1303)11934200

INSTRLTTIONS The descriptions of legislation on both sides of the attached pages have been Xeroxed from ISCS file cards. We have
filled in the boxes above each description with the Information we have on hand. Please add the missing Information for each
description, using the example below as a guide (correct the description if necessary). If your menhaden publishes an education
legislation summary. a copy of that document with appropriate additional information (per example) will serve In lieu of filling out
the legislation part OIEL-110N8 I & la I of this survey. If you send us a summary, phase return all of SECTION I with It, along with
your responses to SECTIONS Il

For "'house use only

ORG.. STATE

MAIL

RETURN

formation Service
STATE RILL NO, STATUTE NO. YR. I F V C OTHER ALNOA_Fld. Descriptor Code

NJ S 1196

1
74

1 L

I

'noveznawce
DESCR PTION:
Prescribes the procedure for negotiations in the event
of a failure to resolve an impasse by mediation between
a public employer and an exclusive representative.

II collective bareaini a

IL ,

.

III

.

IV

EXPLANATION OF TERMS IN EXAMPLE ABOVE

STATUTE NO. If possible, please fill in this box with correct statute number of bill enacted.

E ENACTED. Please check this box if bill was enacted, or if resolution, memorial or initiative was adopted.

F FAILED. Please check this box if bill failed for any reason and will not be carried over to next year under the same bill number.

V VETOED. Please check this box if total bill was vetoed by the governor.

C CARRYOVER. Please check this box if bill will be carried over to next year under the same bill number. Do not use this box for
bills which will be reintroduced next year under another number.

OTHER means any other disposition of the bill. Please fill in with appropriate word.

No - Ftd. - Descriptor - Code. Ignore this, it is for inhouse use only.

DESCRIPTION. The bill descriptions on the following pages are necessarily brief. However, if you feel any of them to be inadequate
or if a request for more information appears at the end of a description, we would appreciate your additions or corrections.
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SOVFY CY ?SE SN'ad Sample Page
EDUCATION LEG.1.11-1iION FOR 1974

/ ORG.
COMISSION OF THE STATES, 1860 Lincoln, 830:), Denver, CO 8 0 20 3

Sea instructions and both sides of this page.
naestions to Doris M. Ross, Research and Inforriation Services (303) 893-5200

ECS Research and Information Services
"&.ALE. 2LLL NO. STA ENO. YR.'E F VIC OTHER I No. Fid. Descriptor Code

VT i''. 132
....

74 I I
[

I Special orowrais
4.

BESCRIPtION:

R1LATING TO FACILITIES FOR THE HANDICAPPED

Any parking lot on the premises of a public building
as described this section shall contain a reasonable
number of free, designated parking spaces in an
accessible location for use by physically handicapped
people patronizing the building.

----IT

II

T'

Exceptional _

Facilities
.

,

IV

V
-

VI
.

........-.

ECS Research and Information Services
STATE, BILL NO. STATUTE NO., YR. E F V C No. rid. Descriptor Code

VT S 175 74 [OTHER
I Governance

DESCRIPTION:

To protect children whose health and welfare
adversely affected through injury and neglect;
strengthen the family and to make the home safe
children whenever possible by enhancing the
capacity for good child care; to provide a temporary
or permanent nuturing and safe environment for
ren when necessary; and for these purposes to
the reporting of suspected child abuse, investigation
of such reports and provision of services, where
to such child and family.

may be
to
for

parental

child-
require

needed,

II Accountability
...---

r
III Child abuse

.

IV

V
.

VI Personnel

VII
.

VIII

IX .

STATEL BILL NO. STATUTE gibri YR. 112 V Cr-ZITHER IN° Fld. Descriptor Code

VT IS 176 I 74 _ 1

I

ina
Finance

.

DESCRIPTION:

Education aid distribution based on district income
per pupil

II Distribution

III
.

IV

In._____
.

a

VIII
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SURVEY OF THE STATES
EDUCANION LEGISLATION FOR 1974

SECTION la
EDUCATION COMMISSION OF THE STATES) 1860 Lincoln, 8300,

(303) 893-5200

Use both sides of this page. and additional pages if
necessary, to list your additions to the descriptions
of legislation on preceding pages (see instructions
for SECTION I). Short, clear and concise descriptions
will help to insure that your items will be reported
precisely and correctly.
Address uuostions to Doris M. Ross. Department of Research

Denver, CO 80203
ror innalie use only '

ORG.

MAIL

STATE

RETURN

and Information Services.

BILL NO.
and/or
STATUTE NO. DESCRIPTION E F V C OTHER

SURVEY OF THE STATES
EDUCATIONACTIVITIES PAOJECIS FOR 1974

aCTION II
EDUCATION COMMISSION OF THE STATES, 1860 Lincoln, 113001 Denver, CO 80203

NAME OF RESPONDENT:

TITLE:

TELEPHONE:

Please address your questions about this survey to
Doris M. Ross, Research and Information Services,
(303) 893-5200.

ORG.

MAIL

RETURN

For inhouse use only

STATE

INSTRUCTIONS: Please write below and on both sides of succeeding pages a short descrip-
tion of significant and/or innovative education activities and projects in your state,
noting the name and address of a resource person to contact for more information on each
activity or project. Short, clear and concise descriptions will help to insure that
Your items will be reported precisely and correctly.

DESCRIPTION OF EDUCATION ACTIVITY OR PROJECT 1 NAME AND ADDRESS
OF RESOURCE PERSON

SURVEY OF THE STATES
EDUCATION STUDIES FOR 1974

SECTION III
EDUCATION COMMISSION OF THE STATES! 1860 Lincoln L8300, Denver, CO 80203

NAME OF RESPONDENT:

TITLE: ORG.

nr inhouse use only

STATE

TELEPHONE: MAIL

Please address your questions about this survey to RETURN
Doris M. Ross, Research and Information Services,
(303) 893-5200.

INSTRUCTIONS: Please write below and on both sides of succeeding pages a short descrip-
tion of significant education studies initiated and/or being conducted in 1974. Include
the name of the committee, commission, board. council, etc. performing each study. and
the name and address of a resource person to contact for more information on each study.
Short, clear and concise descriptions will help to insure that your items will be
reported precisely_and correctly.

DESCRIPTION OF STUDY

136 142

[NAME AND ADDRESS
OF RESOURCE PERSON
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STATE ABBREVIATIONS

AL Alabama MT Montana

AK Alaska NB Nebraska

AZ Arizona NV Nevada

AK Arkansas NH New Hampshire

CA California NJ New Jersey

CO Colorado NM New Mexico

CT Connecticut NY New York

DE Delaware NC North Carolina

FL. Florida ND North Dakota

GA Georgia OH Ohio

HI Hawaii OK Oklahoma

ID Idaho OR Oregon

IL Illinois PA Pennsylvania

IN Indiana RI Rhode Island

IA Iowa SC South Carolina

KS Kansas SD South Vakota

KY Kentucky TN Tennessee

LA Louisiana TX Texas

ME Maine UT Utah

MD Maryland VT Vermont

MA Massachusetts 'A Virginia

MI Michigan WA Washington

MN Minnesota WV West Virginia

MS Mississippi r I Wisconsth

MO Missouri UY Wyoming

Nonamember states
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Education Commission of the States

The Education Commission of the States is a nonprofit organiza-
tion formed by interstate compact in 1966. Forty-five states, Puerto
Rico and the Virgin Islands are now members. Its goal is to further
a working relationship among governors, state legislators and edu-
cators for the improvement of education. This report is an outcome
of one of many Commission undertakings at all levels of education.
The Commission offices are located at 300 Lincoln Tower, 1860
Lincoln Street, Denver, Colorado 80203.
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