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- time faculty,- includ}ng the Athletic'Director, the Director'

) C AGREEMEMNT S
) 4 :
AGREEMENT made this fifteenth day of Oetqbeﬁxu1974. by '
and between RIVQGE FACULTY FEDERATION (AFT)5(nere£nafter referred

to as the " ederation“) and FRANKLIWM/IERCE €0LLEG», Rindge..

New Hampshire, (hereinafter referred to as the "cOllege") R
- i : ‘ ’
4 . . . » \‘ R
S ARTICLE S | o N
Recognition

!

l.- The College recognizes the Federation as the

exclusive bargaining agent for dl1 full-time and regular part-

of SpeCial Programs, and the Director of(Library Resources )
/
employed by the College at its Rindge, New Hampshire campus, )3

bug excluding guards, department chairmen, other egployees and
: -

b4

P

supervisors as defined in the Act.
@ - : .
2. It is understood that nothing contained in this
: : s
Article shall be construed to prevent the Board of Trustees

or any Board'official or any official of the qulege Administration

_ from meeting with any incividual or organization to hear views

on any matters, except that, as to matters.which are proper

subjects of collective bargaining, any changes or modifications shall
. é

-

be made only through negotiation and agreement with the Federation.

‘A



C ‘7§TICLE IX . o
Definitione ’ '

1. é ollege. The term "College" as used in thls
Agreement shall refer to Franklin Pierce COllege. '

2. Federation. The term "Federation as usSed in this

Agreement shall refer to the Rindge Faculty Federation, American

¢

" Federation of Teacyers. AFL-CIO. , ,

rd

3. Board.. The term “Board” ge used in this Agreement

refers to the Board of Trustees of Franklin Pierce College.

4., President. The term "president” as used in this

Agreement means the chief exeeutlve officez’) (of Franklin Pierce:
College, or a pereon aotingwin that eapaeity, duly appointed
,and.authorized'by the Board. | T I

5. Dean. The teﬂm “Dean® as.ueed in this Aqreement |
,shall mean the Academic Dean or the person holding the equivalent
position as may be deeignated from time to time by the President.

6. Degartmen%. The term "Department” as ueed in this
Agreement refere.tq the organization units of the faculty as are.A

.now or may from time. to time nereafter be recognized by the Board.

" 7. Department Chairman. The term “Department Chairman”

as used in this Agreement shall mean any pereon appointed by the
- President to fulfill the reeponsibilit&ee, .as the College may
3 _ deem necessary, of'directing any department as defined in this

Agreement.

———




AR'rIci.E 111

Board - Federation Relationships

1. The Federation recognizes that the. Board and t&e
/
Adnmin tration of the Colleqe have responsibility and‘authority
. to manajge and direct in behalf of the Student Body all tzp operations

and activities of the College to the full extent authorized by law.

2. Except as specifically provided in this Agreement ‘ N
the operation and administration of Franklin Pierce College, ircluding ,1!:
the right teo make rules and regulationé pertaining théreto, shall 1\ N\B
be fully vested in tne.aoar@ and ithChairman, t gresident anﬁ " o

their duly designated representatives. Nothing herein stated

/
shall be construed as a delegation or waiver pf any puwers or, e

duties vested in the Board or any agent thereof., ' = - .f . . f \
| 3. No organizapion w1thln the College‘may promulgate
rules and/ or regulations in conflict with this Agreement.
4. In the event of conflict betweén the terms of any
individual contract of employment and the terms of this Agreemntrnt,
the latter shall be controlling. ' This Agreement.shall be referred

tc in all employment contracts issued to faculty members.

3



ARTICLE 1V

_%§? Check-0ff

1. The College agrees to the check-off of Federation dues
as currently set forth in the Federation Constitution and By-Laws
now in effect for all.members of this unit who uoluntarily desire
to have their dues remitted by this method. Procedures for the
ESSVé shall be followed in acdcordance with the form appended to
'thls Agreement as Bppendlx " Ay .

2. All such deductiors, based on an official list,.
‘accompanied by necessary individual authorization, supplied by v
the Federetion, shall be made monthly and remitted co the '
Fedexecioq’no later than thi;ty (30) days after such deductions

.
\

are made.

3. The Federation shall save the College harmless in

the event of any error in the list referred to in section 2 above.

ARTICLE V

Anti-Discrimination

The parties shall not discriminate against any' faculty
member or against any applicant for employment as a faculty member
" by reason of age, race, creed, marital status, color, sex, religion,
national orlgln,,C1tlzensh1p or member;hlp or non-memoershlp in
the Federatlon. However, nothing in this Agreement soall be

. construed so as to require the Federation to allow non-members

to engage in Faderation activities.

‘4-
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S " ARTICLE VI

lﬁﬁ{ﬂﬂf&‘“ﬁnﬁﬂui : -
ivN

" Acadeniic Freedom | : L

e It 13 the policy of the College to maintain and encourage

-full freedom, withxn the law, of inquxry, teaching: and research.

-
- .

.In the exercise of thls freedom the Eaculty member may, witheut

limitation, discuss his own subject in the classroom; he may not,
however, claim as his righttﬂuaprivilege of discussing in his )
classroom controversial matter'which.has no relation to his subfeet.-.
In his role as citizen, every faculty member has the same freedoms '
as other cxtlz;ns. However, in his extramural utteranees he has

an obligation to indicate that he is not an institutional ‘spokesman.

ARTICLE VII

Library Collection _ -

1. There shall be no censorship of the Library

collection.

2. The College shall grant to- the Director of Library

Resources $14,000.00 for library aequisitions in addition to the

currerit libra¥ry operating budget for the academic yeéar 1974/1975.

ARTICLE VIII
. L4

/’ Management Rights _

1. The parties agree that allithe rights and responsibilities

.of the College which have not been specifically provided for in

this Agreement are retained in the sole discretion of the College

"

and shall include: K
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e . . Academic Freeébm

Toa L It is‘'the policy of thé bollegg to maintéin and encourage
fu;l_ffeeddm, within the law, of inquiry, teaching and research.
In the' exercise of this freedom the faculty member may, without
1imi¥ation, discuss his own.subject in tﬁe classroom; he may not,
“however, claim as his rightthepuibilege of discussing in his
. classroom éontroversial matter which has no relation to his subjeét.
In his réle as citizen, every faculty member has the same freedoms

as other citizens. However, in his extramural utterances he has

an obligation to indicate that he is not an-institutional spokesman.

" ARTICLE VII | o s

Library Collection

1. There shall be no censorship of the Library SN
collection.

2. The College shqll grant to the Director of{fibrary

-a

: . - e
Resources $14,000.00 for library acquisitions in addition to }he

current library operating bpdget for the academic year f974/1975.

ARTICLE VII]I

Management Rights' , . ]

]

1. The parties agree that all the rights and responsibilities .

of the College which have not been specifically provided for in
this Agreement are retained in the sole discretion of the College

and shall include: '

-5
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a) the'right to classify and reclassify personnel, '
v except that assignment of faculty nembers to
o .\ non- superv1sor* duties or job titles not in .
k existence at the time of election of the o
collective bargaining agent will not be used‘
to remove'the,employee and/or the job title from
therunit, S L . o |
/ s D) the right to direct employees, ~to .determine
qualifications and criteriarin hiring, promote .
' and retrencn in conformance with the proyisions of
the‘Agreement; standards for' work and
- class scheddles}shall be made within tnp limitations ’’
of the Agreement onﬁwOrkload .determine curriculum '
in accordance with the other provisions -of this‘
Agreement, and to nire..promote,.assign. retain’ -
-employees in bosition, and transfer.in.accordance
with procedures described in this Agreementg.
make reapp01ntments, snspend or discharge
a faculty member for just fause subject to the
other provisions of this Agreement, }
¢) the right to relieve an employee from duty 1n
accordance with Article XIX, Retrenchment, -
. '~ d) the right to take such action within the limits
. of this Agreement, as necessary to maintain the
efficiency of College operations;

-6~
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Q. . : ) P ", .,
¢ \
Lo . .'e) the ridht to determine the means, methods,
. ' ’ budgetary and'financia} pracedures, and personnel,

- by which the College operations are. to be conducted;
' , : £) 'théﬁrigbt to take such actions as may be ﬁécessary
tq,carfy out the miséiéns of the College in case
of aemonsttablé emergencies;
gf .the ;ight.to make rules, regplafions, and policieg.
nbt ipcoﬁéistent Qith the pfovisiuns of this
Agréeﬁent. )
,* | ' 2. The exefcise of such manageme;\ rights shall not ke
arbitrarx or capricious.
™ 3. Nothing in this Agreement shall be construed to
/llmlt the right o? admlnlstratlve personnel to perform instructional
duties, prov1ded that the eiércxse of any of the rights set forth

in this section shall not resu. - in the rqtrenchment of any employee

cover.:d by this Agreement.

ARTICLE IX

JURY DUTY

Faculty members whp are required to serve on a jury, oOr
are required to report to Court in pefson in response to a jurf
duty summons, or are required to report for jury examination, or
‘to qualify for jury duty, shall receive the difference between
their'regular,salary and jury ddty pay including mileage allowances

during such absences.




ARTICLE X | N

Bereavement igéve

1. Faculty members shall be granted up to three (3)

é

consecutive Jays' pail leave which mist include theﬂggy of funerai
. h ‘o

when & death .ccurs in the immediafeffamily.-

N .2, 1mmec1age family is defined as the raculty member's

.W1fe,~husbapd father, mother, sonﬂ‘daugnter, brothef, sister,

mother*1n~law or fatherfinﬁlaw. "

L 3. Bereavement leave must be taken for the .purposes P
granted. X ‘ | - '
. Q
ARTICLE Xt -
o Union Leave . - 1 4 ]

-

The College agtees to gredht up to ohe'year of unpeia
leave to one member of the bargaining un1t in any academic year for

the ‘purpose of serv1ng as an officer or staff megber of the Union

¢ <

upon his_request. ) .

.- ARTICLE XII B
% TN -
' Temporary Department Chairmen :

Any member of the-bargeininé unit who may be appoihted“
to serve as tempofafy chairman in.the ahgence of the redgular del‘
partment chairman'shell be permitted to return to fhe:bargaining
unit, aﬁd/shall receive the rights, privileges and compensation of
the chairman whose duties the member is fnifilling. ;?Teﬁporary"

. i
shall mean up to one contract year. . : :

-8-
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ARTICLE XILI | L -
Faculty Teachlnggboads |

1, Faculty teachlng loads shall, be expressed in total
weekly cdntact hours. One contact hour is defined ‘as one scheduled
60-minute 1ecture or’ 1aboratory,per1od per week., Teaching
ass1gnments, .-and teach1ng loads,'shall be made by Department Chair-

/ 4 - ;
men after consultat1on with the faculty member 1nvolved and .y

. approval by the/bean.

red

-“% 2. The College agrees that the regular faculty teachlng
load is twelve (12) contact hours per semester but-.in nlo case
- shall the’ faculty teachlng load exceed fifteen (15) contact hourse
in any semester nor should the faculty teaching load 1nvolve gbr v
more than three (3) separate gourse preparatlons in-any semester.‘ L&'
For th1s purpose l 1/2 laboratory hours shall be counted as the )hw'
equivalent o£ one lecture hour in laboratory courses which do not
require faculty preparatlon equivalent to that required in a lecture -
. course; however,'1f a faculty member teacHes laboratory courses only
which do not quulre such preparatlon, and does not prepare and grade.
written examinations or grade laboratory reports as part of his-assigned
duties, up to 21 contact hours of laboratory courses may be assigned.
the College subscribes to the principle that, td the extent praoticable,
efforts willkbe made to assl?n to Laboratory Instructors responsi-
bilities that will preclude assignment of a(2l-hour load.
In assigning ifidividual teaching loads, due regard shall
be had for. such faotors as the total number of preparationsy)’ ;
/

required per week; whether a faculty member is introducing a new
. L}

-9-

T 14



.. BEST COPY MpHABLE , - -,
co i .
course or repeating an old one; the difference in scope and/or
_difficulty of the course or courses being taught; class size,
average teaching load;over the full academic year, emergency
cond1t1ons, budgetary limitations and personnel ceilings.
- 3. In addition to the scheduled contact hours, “teaching
duties 1nclude work preparat1on andfequlpment preparation required
.- for -conducting laboratory or lecture courses, adm1n15trat1on of
= tests and examlnations, grading, student evaluatlon, and the
4 T schedullng of at least two office hours per week for app01ntments
with members of -each Sectgqn ass1gned, at hours during which the
faculty hember has no other assigned clas'ses. Further, a faculty
member ie required to attend departmentelnmeetings and faculty
’ | meetings and is expected to serve on faculcy committees to which
.appointed or elected and perform other professional extra curricular -°

r

activities as assigned.

B 4. The foregoing provisions regarding teaching loads are not
intended to affect existing non-teaching dutieskof those personnel ";:
serving as Director of Special Programs; Director of Library Resources
and Director of Athletics. For purposes of this Agreement service
in non-teaching areas currently receiving course or contact hour
equivalency shall continue to receive such equivalency for the term

E )

of this Agreement. Y e

5. Any faculty member teaching less than twelve (12) ‘contact
hours shall be defined as a part-time faculty member for purposes of
this Agreememta All faculty members teaching twelve (12) contact

hours or more in any semester shall be defined as a full-time faculty

member for purposes of this Agreemernt.

-10-
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¢

6. As compensation for teeching in excess of four (4)
courses (twelve contact'boursj a-facolty memoer shall receive
’ - additional compensétion as follows: ’
Instructor - $800.00 per added course (3 contact hours)
Assistant Professor - $900.00 per added course (3 coﬁkact hours)
Assocjiate Professor - $1,000.00 per added course (3 contact hours)
Professor - $1,150.00 per added course (3 contact hours)
For teaching less than S}x (6) studentsi1n a course, which is a re-

quired course, faculty shall be paid additional compensation of one

hundred dollars ($100.00) per student.

!

¢

ARTICLE XIV T )

Class Slze

~

It is agreed ‘that the Dean shall receive recommendatldns

)
from each Department prior to the commencement of each term through
the Department Chairman, or directly from one member of each-.
Department not having a Chalrman, concernlng a11 matters of class
size. However, it is agreed that class size, statistically averaged
thfoughout all bargaining unit faculty and students during any L
academic year, shall be at a ratio of twenty, (20) students per
bargaining unit faculty member, exclusive of science lecture sectloos
and phy51ca1 education. This Article shall not be 1nterpreted as

adding to or modifying Article XIX Retrenchment.

-11-




) ARTICLE XV

Faculty Evaluation - A L -

1. The evaluation of the professional activtties of

L3

all employees in a private institution of higher education is
essential to the malntenance of academic and professxonal standards »
of excellence. The purpose of faculty evaluatlons shall be to

encourage a basis for decisions on reappointment, promotions,
o r . ; N ' ' -~ N
salary increases, and sabbatical leave. : :

|

Each member of the regular full-tlme fadulty will have
his services evaluated perlodlcally in order that merlt or demerlt
may be recognlted and appropriate reconmendations made.

2. Recommendatlons for promotron in rank, éeappoxntment,

~

and 1ncreaee5\1n salary shall be,basederimarlly on merlt, criteria

- ¥ . .
to be used shall be determined by the Committee on Faculty Affairs
. | ’ A
whicl shall recommend to the Dean such standards,. however, in no
. 3

case shall such .standgrds relate to points per factor, If it is
T .

aileged that recommended standards have been arbitrarily or

capricfouely reje%ted,by the administration, such issues may be

pfocessed through the Grievance and Arbitration provisions of
."‘ ’ -

the contract. =

’

3. It is provided, however, that in order to be eligible

¢ . . F s .
for any appointments to a’ rolling contract, a regular full-time
. i 7.)\
faculty member must have completed a total of jseven (7) years cf
instruction at an accredlted 1nst1tutlon at a‘'colledn level,

at least four (4) of whxch must have been at Franklin Plerce College,
N\

\
'

' e12-

L3
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Aruitoxt provided by Eic:
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however. all service aé“aganklin Pierce College shall be credited

for purposes. ‘of determining the sevig (7) years of instruction.

This requirement*must hive -been met py the faculty member before

-

any reoonnendetion partaining to such an appointment can be made.

’However. in no case shall a current regular full-time faculty member

be retained for more than three (3) years from the date of this
Agreement if he has not/éttained a.Master's Degree or a Doctorate.
| 4. It shall be the duty of .the Departmeht Chairman .to
continuelly evaluate the performance of the faculty members within
his department. Furthermore. thh Department Chairman shall be
initially responsible for an annual evalugtion of his faculty and/
for recommendations concerning salary increment, promotions,

reappointmeats, and sabbaticel leave. = ' .  * o

a) The Department Chairman shall writ6 an. evaluation of .

.+ .each faculty member in his department which shall
1nc1ude a summary description of the individual'
\ ) _ﬁﬂntribution during the‘period under review.
~ statement relating to the hndividual' -status

regggding a poesible rolling appointment and’spetxfic'

recommendations oh salany increment. promotions.
.reappointmekbg and sabbatical leave. Sucp
evaluation sha}I then be forwarded to the Committee.
on Faculty Affairs, which shdil then take into

‘ consideration the evaluation report in making,

-

; . | R

-
- r..

-13- | ) : .
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:reéommehdatians to the Dean relative t6 P

) | | reappointment, non~reappointmént,.promcticn
and rolling contracts. : PR

b) Each faculty member shall be apprisﬁd of his

evaluation énd his chairman'ﬁ/recomméndatipn
~during a personal conference.bétween the . | s

. department cﬁ;irman and the ipdividual faculty . -
- member. C::”<i-;__; .

c) A copy of such evaluation shall be kept in the

faculty member's personnel file.

d) * The Adédepic Dean shall receive a written “l
. i . . .7
recommenda%ion by the department chairman relative

/

to each faculty member. Subject to the recommendation

..

of the Academic Dean, the Presideqt shall make all

-

final determinafions"dn thé'recommeqdations

4

.submitted to him.

WARTICLE XVI °

Faculty Appointment and Reappointment
8

1. Appointﬁént‘to the faculty of the College in order
of rank shall be: professoxr, associate professor, assistant
professor and instructor. These~€anks'shall normally be used

\

in regular appointments. . S




. ‘ -/A‘. .
v \ . ‘ . /’(? ‘ o X
. . v .
y ‘ G
| 2, Procedure'of Appdintment ;\,// , b I
. T a) New appointments shall be made by the Academic N
, ‘Pean of the facnltkﬂsubject to the,cenfirmaéion
- . ‘of the President. | . R
‘ b) It ahall be the duty of the Department Chalrman N v
! ) to ‘solicit,” interview and screen all applicants j»'.
{ for positions within his department. The Depd%tmeﬁt ‘»dg ;
- ’ ‘Chalrman shall make recommendatlons to the Academic .
. Dean regard1ng the h1r1ng of new faculty members -
o for the Co%lege. J X
| 3. gggnlar Review rm | | .
The statns of each facuity member shall be reviewed .- |
" before the cenclus1on of hlS term of most recent app01ntment aﬁd C
Qan time to pernit considered action upon his possible reapp01ntment
or promotlon. (See Article on Faculty Evaluat1on) o -
’4. Offers of app01ntment or reappointment to the facult} L
shall in all cases be tendered in writing by Cert1f1ed.Ma11 and 11 o

shall include therein, all by reference, a statement of greclse
i terms and conditions of app01ntment. In cases of reapp01ﬁ€ﬁbnt,

such offer 'shall be in the hands of the faculty member no later '

hY
¢

than March 15. ‘
.o - 5. Acceptance of appo1ntment shall be 1nd1cated by rendering
“) a letter of acceptance. In the case of. a person already serving -

on the facultp such acceptance or reJecthn\shall,be rendered -

? .

" not more than fifteen (15) days after the not1f1cat10n date.

-




-
‘s

c)

~ the following‘manner:

Contract' Term and Thfee-ye7f o
Rolling Appointments .

A faculty member lnltlally hired by the Col;\ge shall

réceive a one year contract; after satlsfactorlly
f

completing his first and qecoﬁd full years of service

with the College, he shall receive one year

-

-

contracts and after satisfactorily completing his

~

© third and fifth full years of sérvice with the

Colilege, he shall.receive, two-year contracts,

thereafter the provisions of sections b and ¢
‘ . ~ . l

4

below shall apply.
A faculty member shall be eligible after seven (7)
years of service at the College, or, for faculty

’

wlth three (3) or more years af serv1ce at ofher

accredited c;lleges or universities, aftetr four (4)

years of service at the college, for a three-year N
rolling appointment. |

Thfee-year rolling appointments shall operate in

After one year of service on a three-yeér rolling

appointment, the faculty member will be given a new-

three-year rolling appointment (i.e. the appointment

" will roll)” if his performance is regarded as

satisfacéory. I1f the faculty member's performance .

is not regarded as satisfactory, the faculty member



N
shall be so notified in'writing and will continue
on the seEond year of his three-year rolling
appointmeft. If after the second year of the three-
. 9 year rolling appointment the faculty membér's

performance has improved and is regarded as satisfactory
at that time, he ﬁéll be given a new three-year rolling
appointment. If the faculty member's performance is -
still regarded as unsatisfactory he shall be so notified
in writing and the contract will not roll. The faculty
memBer will then continue on the third yeér of his
original three-year rolling appointment and fhat year's

appointment will be rega}ded as terminal.

7. In all cases of reapp01ntment and three- year rolling

appo1ntments, sub;ect to the recommendat1on of ths Academic Dean,

\-'-

The f1na1 decision shall rest with the President. In reaching
his decision in any given case, the Academic Dean shall rely upon

written recommendation by the Department Chairmen.

- K ~
~ e e =
- e

ARTICLE XVII \

Termihation For Cause

N
1. The appointment of a member of the faculty may be-

termlnated and the faculty member may be dismissed if after due

proceeﬁlngs there is..found to be/proper cause for such action. 7

-~
|}

4
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a) Proper cause shall mean; for example, academic
- incompetence, behavior incompatible with effective

conduct of duty, or behavior detrimental to the

College. . ) .
b) ' Due proceedings shall mean proceedings outlined in

the Grievance and Arbitration Procedure of this
1
Agreement. K

ARTICLE XVIII, )i

.Release From Contractual.Obligations

The appointment of a member of the faculty may be
terminated if the faculty member himself requests release. In
order to recelve consxderatlon, the request must -be presented in -
writing to the Academlc Dean, and -it should call for an effective
date coxncxdlng w1th the concludlng date of the academlc year, so
as to avoxd dxsrupélon of the work of the College. The request
should be dispatched early enough to be in the Dean's hands no

later ﬁFan April 1 preceding the effective date.

ARTICLE XIX

Retrencgment

. 1. Retrenchment shall be defined as either removal or

N .

cutback in workload of any faculty member.
2. The College shall meet and discuss with the Pederation

any potential retrenchment including those involving curriculum
.
and programs, or any retrenchment having an impact on wages, hours
o

and terms of employment.

-18-

23



- - ) i_

3. Retrenchment will take place.only after the College
experiences any one or any combination of the following bona fide
circumstances or conditions: | |

-a) .financial.reverses‘

b) program-curtailment

¢) declining enrollment

d) coursé discontinuance where tae course does not

attract sufficient enrollment for more than one

" semester. |

The magnitude of retrenchment shall be commensﬁréte

with the financial exigency, program curtailment‘o£ decline in
enrollment necessitating such retrenchment.

4; In the event faculty reductions are neéeésary,

13

staffing needs based-on program offerings shall sérve as”the

/
guldellne for faculty reductions and faculty shall only be

,
retfenched in departments or programs affiected by the cond{tlons
set forth in 3 above. Where qualifications are equal, date of
i original appointment will;geterMine whicﬁ faculty are retrenched.
.The term,_"qualifications", shall include all factors‘normally
considered in evaluation of faculty exclusive of rank. Retrenchment
shall then beé in the following order: ’
a) part-time employees
B) full-time employees.
The* College agrees to notify the faculty member affected

of the reasons for his retrenchment,.

-19-
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' 5. Before any new facuity are hired in any department

which has experienced retrenchment, it is agreed that retrenched
v ’ '

'faculty'will be offered the opportunity for re-hire or restoration

to full load in the inverse order of their retrenchment under

the conditions set forth in section 8 below (last person retrenched

1

in a department is re-hired first),

6. If courses are cancelled during the year, the
administration may assign to the faculty member involved profgssionally
releyant.duties on a basis proportiona£e to the number of courses
that did not carry.

7. Original appointment shall mean the date of first

academic appointment to.Coile?e servigce. Upon request by the

Federation, the College agrees to provide the Federation with a

-

- list containing the date of original academic appointment -for

all faculty. - ‘ ' / ‘

8. Persons released as a resuyé of retrenchment shall
be ;dvised of the opportunity for re-employment in any position for
which they qualify at the College foi/; p;riod of two (2) years,
and must accept such offer within 5ﬁirty (30) days after receipt
of such offer* by certified mail, such acceﬂtance to take effect

whenever possible not later than the beginning of the subsequent

semester immediately following the date such offer was made and,

in any case, not later than the beginning of the academic year

<

following the date such offer was made. Retrenched faculty will

be credited with their original date of appointment for all

-20-
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tontractual purposes if they are recalled withih two (2) years

of removal, The College shall make every. reasonable effort to
place an incumbent so separated w1th1n the CBTT;ge, prov1ded

that a suitable position for which the person otherW1se qualifies
is available for such appo1ntment.

9. The notification date of reappoantment or non-reappoint-
ment shall not be later than March 15 of the first year on the
facthy of Franklln Pierce College; December 15 of the second year;
or pne year prior to the termination of an appointment thereafter.
Por appointmeénts terminating at m1d -year, notification will be
three months prior to termination in the first year, six months

prior in the second year, and one year prior thereafter.

The not;fication date of promotion shall, insofar as possible,

correspond with the dates given above for notification of

reappointment or non-reappointment. This clause shall not apply
in cases of severe financial exigency; in such cases sixty (60)

4% v
days' notice or pay in lieu thereof shall be given.

A\

ARTICLE XX )

Grievance Procedure and Arbitration

1. The College and the Federation agree that they will

'use their best efforts to encourage the informal and prompt

settlement of grievances which may arise under the terms and

conditions of this Agreement.

-21-
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2. A grievance is defined as a dispute arising between
the partles concerning the interpreiation, appllcatlon, .per formance

or terms of this Agreement, or an alleged breach or vzolatlon

thereof. . ’

3. Nothing in this grievance procedure shall limit
the exlstxng right of an 1nd1v1dual member of the bargalnlng unit

to communlcate with any person in  the COllege admlnlstratlon.

1

4, The following steps will be followed for the

Vd
L3 [ 3 /
processing of grievances: ’

STER- ONE
| a) The grievant shall submit his,grievance in writing *

tdfthe appropriate department chairman or to the des;gnated

a?ministrative official stating the nature of the gfievance“

~

including relevant facts, the provisicns of the QOntgact alleged

i

to have been v101ated and the adjustment sought. L

~ b) The grievance must be presented in writing and

receipted by the appropriate College representetive within ten A

(10) calendar days following the time at which the grievant

could have reasonaoly been aware of its occurrenee. The appropriate
administrative representative shall arrange a meeting'among the
grievant, a Federation fepresentative and the appropriate
administrative representative, and, at his discretion, enother
administrative representative. A written answer to the grievance
shall be forwarded by the department chairman or deeignated

administrative official to the Federation with a copy to the

-22-
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- the grlevant may. present-his grxevanca' &t( st’ep two. The grié,vance e

«— °
-
-

' st

2

L { R e

-

-

gnevant wlthz.n %en (10) calendar’ daysaof ‘the receipt and T
acknowledgment of the grlevance. ' - L ;3

.‘. ',J . . . « % N ﬁ;
STEP ng v ‘ " - x oot & .. ,-{:

1

In the eveut the cjrievance -ii‘ihdt'.d‘cttled in step one; e

4’“‘-

: must be presented at this step to the- academic Dean or his- designee. A

/the Dean or his designee shall arrange"% meeting within ten- (10)

K3 -:_-. :».'
.‘r-l .. ~ (,

calendar days-of- the answer in step Dﬂ@ amrlg"‘the grievant, a :

d*scretlon, the departmen*- %hairman J'

representatlve to discuss the grlevance.. A written answer to

the grievance shall be forwarded by the Dean to the Federation ' .' :.
with a copy to the grievant w1th1n teﬂ; (10) calendar days of such . a
meeting in step -two. . *:
STEP THREE | .g; f§§

If the grievance is not set.;le;l ir;;s tep two, the grievant
may procged to step three in whlch the 'gtiaﬁa‘hﬁe shall be submltted .e#
to the Pre8ident 6r his designated reptbsenta@:ive within ten (10) .':
calendar days of the College's answer.! i% st_é"s:two. The President |
or his designated xepresentatlve Shaliﬁj.:‘._nt;ﬁith the grievant, F
the Federation representatlve and such dﬂ'ier administrative "‘
officials as the President deems necessary to the meetmg. A :z}
written answer to the grievance shall be___forwarded by the President 4?

to the Federation with a c:dpy to the g‘;;ieva‘nt within ten (10). , s
~ : Lo . . . .

calendar days of such meeting.

. 23= " S

, T 2;3;f.



STEP FOUR

If the grievance is not settled ,in step phree, the -
grievant ﬁéf proceed to step four iR which the grievance shall |
be submitted to a three-membe; committee of the Board of Trustees
within twenty. {20) calendar days of the answer in step three.
The grievaﬁbé committee of the Board shall hear the\grievance

at which tfhe the grievant, his Federation representative'and

‘'such other representatives as he deems. necessary to the hearing and
such administrative representatives as the College deems necessary

shall be heard and given a full and fair oppértunity to present

witnesses and evidence. A.writtén answer to the grievance shall.

be forwar%ed by the committee to the Federation with a copy to

the grievant“within twenty (26) calendar days of’such hearing. W
This step shall.not apply to matters which are subject to arbitration
under Section 9 of this Article. \

5. The filing or pendency of a grievancg under the
previsions of this Article shall not prevent.the College or its
represenfatives from taking the action complained of, subject,
however, to the final decision of the grievance. -

6. Failure by Ehe College to comply with the timg“
limitations set forth herein shall give the grievant the right
to proceed automatically to the subsequent step of the grievance
proceﬁure.

7. Any individual member of the bargaining unit may

present grievances to the College at any time and such grievances

may be adjusted without the intervention of the Federation as <

-24-
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long as the adjustment is not inconsistent with the terms of

this Agreemeht,-provided that the Federation has been given an

opportunity to be present at such adjustmentf\ . .

8. All time limits set forth in this Article may be.

extended by mutual agreement. . \ J

ARBITRATION

9.- Any grievance which has net been satisfactorily

/

o adjusted under the Grievance Procedure and Wthh 1nvo&ves the

A DU

dlscharge, dlsc1p11ne, non-reapp01ntment, evaluatlon, promotion,
_retrenchment, Academic Freedom, or appropriate financial compensaékon

(meaning an§ delay or discontinuance of salary or fringe compeneation
due any bargaining unit.member pursuant to this Agreement) of.a
member of the.bargqiniﬁg unit, or the perquisites of the Federation,
.may-be submitted for eettlement ender the arbitration provisioné

of this Article.

10. 2An appropriate grievance as specified in section

nine of the Article may be brought to arbitration by the Federetion

only if written notice is served on the College within ten'(lO)

working days after the conclusion of the final step of the Grievance

Procedure. ' ; T,

11. Arbitration shall be conducted through a Board of-
Arbltratlon consisting of one representatlve selected by the
Fedczatlon, one representative selected by the College, and an

impartial chairman mutually chosen by the parties.

-25-
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.The procedure: for arbitration shall be as follows:
’ !

» 14 : a)

b)

d)

The Federation representative énq the College -

representative shall meet forthwith to choose

an impartial chairman but not later than thirty (30)

4

calendar days ffgi:jfé date of the demand for

arbitration. .If Selection can be made  within

such thirty (30)(;a1endar day period, then either

party may rgqueét lists from the American Arbitiation '
Association and selections shall be madé in

accordance with the Rules of the Associatign.

If the College c?nkends at the Aearing that the

grievance desired to be arbitrated does not raise

'an arbitrable issue, the Board of Arbitration sﬂall

first hear and determine separately in accordance

with paragraph (d) below, the question of whether an

- arbitrable issue has been presented. If the Board

of Arbitration decides that the issue or issues are
arbitrable it shall have the authority to hear further
and to determine the merits of the grievance.

Hearings and post-he;ring activities shall be conducted
in accordance with the Voluntary Labor Arbitration
Rules of the Ameriéan Arbitration Association.

The decision of a majority of the Board of Arbitration

shall be the decision of the Board of Arbitration.

The Board of Arbitration shall have no power to add to,

\

] . .
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‘subtract from, modlfy, or disregard\gny of the * .
prOV151ons of this Agreement nor shall it have
power to establlsh or determlne any new wage
rate, JOb ‘classification or job d1fferent1a1.
The Board of Arbitration shall have the power to
\ make appropr1ate compensato;y awards. The
dec1=ion of the Board of Arbitration wh1ch shall
contain a full written statement of the grounds
upon which the issue or issues are decided, shall
be final and binding on the Federation and the College,
and shall be issued wig%in thirty (30) calendar days
of the hearing. g
e) ?ach partf shall bear the expense of preparing
.and presenting ,its own case, including expenses
of its own representative. The compensation and'
expensee of the impartial chairman'and any ofher
expenses of such Board of Arbitration shall be
borne equally by fhe parties.

12. Any question in connecfion'with the discipline,
discharge or failure to reapgpint any member of the bargaining unit
having less than one year of net credited service at the College
at the‘time of such discipline, discharge or failure to reappoint
is specifically excluded from the arbitration procedures outlined

in this Article.
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& 13. If the College challenges the Board of Arbitration's

L

' finding regarding arbitrability, it may within thirty (30) calendar

days after the receipt of the award, file suit in a court of competent

jurisdiction to seek a judicial determination of. the arbitrability
\ .

of the subject matter. - No appeal shall be made from such determination

Sy'either party.

14. Unless otherwise mptually agreed, each arbitration
hearing shall deal with not more thgn one grievanée.

15.- Thé pafties agree to give precedential weight to the
decisions of any Board of Arbitration in a case or cases/involviné
the same contractual provisions and the gamé issues raised by
the grievance which has been arbitrated. Any dispute Setween the

K2
parties concernlng the failure of elther party to give proper cffect.

to such decisions shall be treated as raising an initial questlon of
arbitrability which shall\be decided prior to any hearing on

[}

the merits of the case. ,

ARTICLE XXI -
' 5

Personnel Files

Ly

1. The College shall maintain an official personnel
file for each faculty member who is subject to this Agreement.
The College agrees that only this file will be used for evaluation;

merit reviews, support for disciplinary action against, or referrals

of a faculty member.

-28~

33



ot - ¥

-
\ . * . ‘

14

2, No document shall be placed in }he emplogee'e file
until the employee has been given the opportunity to reanfhe
<;oontents thereof and to attach any comments he may so desire.
/Ehch such document shall be 1nit1a1ed and dated by the employee
" pefore belng placed in hlS file as evidence of his having read
such document. This initialing shall not be deemed to constitute
approval by the employee of the contents of such document. If
~ the employee refuses to initial any dooument after haV1ng been |
given an opportunitg to read the same, a statement to ﬁhat effect
shall be affixed;touthe document. |
3. This personnel file will be eJailaole for examination
by the facukgy member who §haii/be entioled to repiew such file

at reaSoneole-houfe upon written request, ' The faculty member may,

at the current rate for copies as of the day the oopies are made,

make or obtain copies of materials in his file -after receiving oral ('

‘permission from the Manager ofiPersonoél Services or his designated
representative. If the person %n_charge of said"file'does not
'approve the removal thereof for tﬁe purpoee of making such, copies,
such copies shall be made for the faculty member at the current

& . i .
rate for copies as df -the day such copies are made.

ARTICLE XXII

Bulletin Boards

l. The College shall oesignate space at which a bulletin
.board may be erected for Federation purposes at Federation cost, or
"shall_designate reasonable space on e#isting bulletin boards for
use by the Fedeiation.

-29-
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2. Pos;;ngs on/all suchibulletin boards shall be made

-~ %

by or at the directi?n of the Federation Pre51dent who shall.

furnish copies of all postxngs to a design\;ed College official

T e e

for College records. A}I\such postings shall clearly indicate /

sponsorship by the Federation. .

3.. The use ‘of the bulletin board shall be restricted

to activities of the Federation for the following purposes only:
{ ’ <

.a) notices of recreational, social and educational

. activities.
b) nétice of election of officers and representatives

and results. ' .

c) notice of Federation meetings. L=

ARTICLE XXIII

Perquisites of the Federation and Miscellaneous

Rights of Faculty

1. The College agrees to permit the Federation'to use
appropriate facilities such as classrooms or lecture rooms for
one Federation meeting per month during the academic year when -
such facilities are available. Such meetings shall not be scheduled
in a manner which would conflict with previously arranged faculty
meetings, or with other faculty duties or assignments, orgwith
preV1ously arranged use of such facilities. The time, place and

day of month of Federation meetings shall be mutually agreed prlor

to the commencement of each academic year.
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2. The College shali permit the Federation to use Collgée
duplicating equipment as availablé provided that such Federatién use
does not éonflicg or interfere with normal College use of such equipment.
The Federation agrees to pay for such use.at the usual and customary
rate then in effect for such use. The Federation further agrecs to pay
charges for such use within a reas?néblg_period not to exceed thirty kBQ)
days and if such payment is not.made;iFedérgtion use may be discontinued
by the Collége. ' ' o g

3. Federétion-members may use available telephones for
on-campus calls, but not for long-distance of off-campus calls for !

Federation purposes. ‘
4. Federation members may use the campus mail sérvice in
the manner currently p:espribed for Sucb use.
5. The College agrees to establish an account number in
the Controller's offfﬁe to permit billing of the Federation for the use
of telephone, copying and printing services.

6. The College shall establish a travel-conference fund

out of whrich each faculty member shall be paid a.maximuﬂ(;f fifty

- dollars ($50.00) per year for conference travel.

" 7. The College will distribute one falephone directory
annually to each faculty member. o
8. The College will arrange to have-securitf forces open
faculty offices during otherithan formal office hours after prior telephone

request to the security force by the faculty member.
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9, Faculty members may audit or take coﬁrses for credit

at Franklin Pierce College, other than the Law Center, at no fee
to the faculty member. h

10. Faculty members shall be allowed to remove in the course
of the calendar year, at their own -expense, one cord of wood for
their personal use. The College will designate an area or areas
for the cutting and ;emoval of wood and will endeavor, if possible,
'to locate such areas within a reasonable distance of an accessible

way passable by cars or trucks.

ARTICLE XXIV
No Strike or Lock-Out

The Federation and the College agree that disputes
which may arise between them shall be settled without resorting
to strike or lock-out. The College.agrees that it will not lock
out any or all of its employees during the term of this Agreement.
The Federation agrees that there shall ﬁe~no strikés, slowdowns
or interferences with the normal operaﬁ;bh~of the Céllege during
the term of this Agreement. S

In the event of a wildcat striké §§ faculty members the
Federation agrees to use all reasonabidfmeasurés to inform the
members of the unit of the 111ega11ty'b£wsuch a strike, and of

the Federation's policy of opp051t1on tdbsuch strikes.

.

Agrai
¢
Ok
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_ ARTICLE_XXV .
- Frigg§ Ben;¥its ‘

1. The College will continue to provide on the current
cqntributqry basis as of the effective date of this Agreement the
following benefits to all regular full-time'faculty'members after
thirty (30) consecutive calendar days of employment: |

a) Group life insurance and accidental death and

dismemberment ccveragél

b) Weekly and monthly disability income payments.

c) Full medical care plan with medical catastrophe

benefits.

2. The College additionally will continue to contribute
on the current basis to TIAA-CREF for régular full-time faculty.

3. Wives or husbands of regular full-time facuity members
with one full year of service, as well as ‘faculty members -them-
selves, may enroll for’courses offered at the College or affiliated
.institutions Qithout charge, except the Law Center.

4. After one }ear of service’'a faculiy member qualifies
for full tuition scholarships to the College for his dependents if
they are academically eligible.

5. The current policies of the College with regard to
sabbatical leave, sick leave and unpaid leave of absence shall be

continued during the term of this Agreement.

-33-

38



-
* '
4
. * .
.o
., . -
.

: ST OOPY MVNDNRE - :

ARTICLE xxvt
Separgbilitt_

_ 2 - In the event any provision ef this. Agreement in whole
* or in part is declared to be illegal,: void, or invalid by any

Court of competent juriediction or any adminietrative agency .
having juriediction, all of the other terms, conditions, and

. provisions of this Agreement ehall remain in full force and effect
to the same extent as if that provision had never been 1neorporated
in thie Agreement and in .such event, the remainder of this
Agreehenr shall continue to be binding upon the parties hereto.
The parties shall then meet within tbirry (30) days after eueh
prevtsion or provieions are declared to be illegal, void or
invalid and renegotiate the provisions in question 80 as to bring

them within the boundaries of the law.

} ARTICLE XXVII
Effeer of Agreement

1. This inatrument constitutes the entire Agreement
of the College and the Union, arrived at as a result of collective
.bargaining negotiations, excapt lueh amendments hereto as shall
have been reduced in writing and signed by the parties.

2. The parties acknowledge that during the ne~otiatione
which resulted in this Agreement, e heg the unlimited right
and opportunity to make demands with regpect to any subject or

matter not removed by'law from the area of eeilecrive bargaining,

=34=
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and that the understandings and agreements arrived at by the

4

parties after the exercise'bf that right and the opportunity

-are set forth in this Agreement.' Therefore, the College 9nd the

Federation, for the life of this Agreement, each voluntarily and

unqualifiediy waives the right, and each agrees %hat the other

shall not be obligated, to bargain collectively with respect to

any subject or matter referred to, or covered by this Agreement,

or with respect to any subject or matter not specifically referred

*fo or covered in this Agreement, evem though such suhjects or

matters may not have been within the knowledge or contemplation .

of either or both of the ﬁartieé at the time;that they negotiated

or signed this Agreement.

ARTICLE XXVIII

Governance

The Federation and the College agree upon the following

structure for college governance:

1. Standing Committees

A. Academic Standards

1.

Membership - Five faculty members; three elected as
stated in Secfion III below, one appointed by the
Federation and one by the Dean.

Charge - This committee will consider all matters
concerning the establishment and maintenance of

standards of scholarship.
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For purposes of considering studonf;achemic sganding~\
at the end of each semeste:;gthis committee will be_,.)
augmented by an unlimited nhnber of non-voting

participants from the faculty and administration.

B. Curriculum

1.

Membership - Four facuity iépbers; two elected as
stated in Section III beio;; dna,apgointed by the
Federation, one appointeé bi;therbeén and one student
representative provided by:tﬁe Student Senate.

Charge - This committee wil;'éonsider all matters
concerning the general curriculum of the College.

The maintenance of agcur;cy of the academic items

in the college Bulletin will be the responsibility

of this committee. p

C. Calendar

1.

Membership - Three faculty members; one elected as
stated in Section III belﬁii?bne appointed by the
Federation, one appointed b?jthe Dean, one student
representative provided by@#he Student Senate and
one representative providedfsy the foice of the
Dean of Students. 7

Charge - This committee wili;prabhre in advance the
college calendar, providihigfor religious holidays,
convocations and exception‘i:activities of the college
community, and will revie@iﬁe{px‘epared semester
course schedule. It w111:§;§£h$ fesponsibility of
this committee to proposelj@teruntive schedules in

the event of unforeseen emergencies.
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‘s D. Student Affairs, '

1. Membership 7‘Two'f§Cu1ty'members; one appointed by the
Federation, one appointed by the Dean of Academic
Affairs and one representative provided by the Office
of the\Dean of Students.

2. Charge - This committee will maintain communications
among the féculty, the student body and the Office of
the Dean of Students. It will be the responsibility

- of this committee to consider items of concern to the
general college community.
E. Faculty Affairs
1. Membership - Two faculty members designated by thé
Federation, two Depaﬁ{kent Chairmen designated Ey the
Administration, and one faculty membe? giected as
state& in Section III below. o |
2. Charge - Tﬁis;committee will address itself t¢ the
matters of évaluq;ioﬁ, nonfrgapﬁoinément and
reappointment; prdmotions;‘;olilng contracts and
sébbatical leave;

II. Authority
L

A. Each of the above committees will be recommending bodies.
Each will submit its recommendations to the Dean of Academic
o Affairs, except for the Committee on Student Affairs which

will submit its recommendations to the Dean of Students.

7
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B. The recommendations of any.committee shall be submitted
| to the appropriate Dean complete with the following:
1. A thorough cost analysis
Y " 2. Recognition of the financial impact upon the entire
coliege community
{ 3. Any demographic support
4. Other pertinent considerations
C. The recéipt of any commitéeel:ecomhendation wikl be
écknowledged in writing by the appropriate Dean within
eight calendar days of its submission, such acknowlédgment
to incluée'the current status of the recommendation and the.
estimated date of final dispdéition.

IIXI. Elections : Y,

.-

A. On or before May lst of each year the Office of the Dean of
Academic Affairs will inform each member of.the faculty as
to the availability of all committee seats for the following

/
September. Faculty will be allowed eight calendar days

to volunteer for service on not more than two co;mittees each.
B. A ballot will be prepared from the list of volunteers and
distributed to the féculty. Not less than eight nor more
then twelve calendar days following the distributioﬁ, the
ballots will be counted by an election cormmittee composed

of the five chairmen of the standing committees. Run-off

elections shall be conducted to resolve ties.
-38~
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C. Upon ratification of this Agreement the Federation President
and the Dean of Academic Affairs shall cooperate to institute.
the first election of members to the standing committees.

.IV. Meetings

A. Each standing committee shall elect its own chairman and
secretary. The chairman will preside at all meetings of
the coqmittee. The secretary shall record all proceedings, °

votes, resolutions and recommendations of ihe committee

in the minutes of the meetings. ¥

B. There shall be no 1imit on the humbér of non-voting,
voluntary participants &n committee meetings, except as

the committee members shall determine with regard to the

sensitivity of any item under consideration.

ARTICLE XXIX
Salary
1. Wage increases for the bargaining unit, effective
September 1, 1974, shall be in accordance with Appendix B.
2. Minimum entry level salaries for new faculty shall

be as follows:

Instructor - $9,500.00
Assistant - $11,000.00 °
Associate - $12,500.00
Professor - $14,000.00
4
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° - ARTICLE XXX

Duration and Renewal

This Agregment.shall continue in full force and effect

.until midnight September'l, 1975, and shall be automatically"

renewedl from year to year therxeafter until at least sixty (60)

days prior to any expiration date either. paity notifies the other

in writing by registered mail of its desire to terminate or amend

this Agreement. |
IN WITNESS WHEREOF the College has caused this instruﬁeﬁt

to be signed and sealed by its duly authorized rcpresentative

and the Federation has caused this instrument ;E be 51gned and

sealed by its duly authorized representative this fifteen;h day
of October, 1974. : ' S

FRANKL1:] PI1ERCE COLLEGE

BYM)‘“

RINDGE FACULTY FEDERATION (AFT)

@@._“_M_
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APPENDIX "A"

Dues Authorization Form

I hereby authorize Franklin Pierce College to deduct
from my salary the cost of Federation dues as determined by the
Federation in accordance with the provisions of Article IV, 6f
the Master Agreement between the College and the Rindge Faculty
Federation/AFT.

This assignment and authorization shall be effective
and cannot be cancelled for a period of one (1) year from the
date appearing above or until the termination date of the current
collective bargaining agreement'between the College and the
Federation, whichever oécurs sooner.

‘I hereby voluntarily authorize you to continue the
abova agthorization and assignment in effect after the expiration
of the shorter of the periods above specified, for fur;her
successive periods of cne (1) year from such date. I agree
that this authoriza&ion énd assignment shall become effective and
cannot be cancelled by me during any of such\years, but that I |
may cancel and revoke by giving to the appropriate management
representative an individual written notice signed by me and
which shall be postmarked or received by the College within
fifteen‘(IS) days following the expiratidn of any such year or

within the fifteen (15) days following the termination date of
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any collective bargaining agreement between the College and the

- Federation covering my employment if such date shall occur within
one of such annual perioés. Such notice or revocation shall
beéome effective respecting the dues for the month following

the month in which such written notice is given; a copy of

any such nbtice will be given by me to the Financial Secretary

of the Federation.
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. . APPENDIX B

* Employee Present Increase
Number Salary ' to Base - Increment Salary

PROFFESSORS - Base $14,000

1173 ¥12,500 $1,500 $14,000
1816 13,200 800 $ 200 14,200 -
3594 14,300 1,000 15,300
5837 13,200 . 800 200 14,200
7926 15,000 1,000 16,000
3195 15,000 1,000 16,000

ASSOCIATES - $12,500

5115 12,700 1,000 13,700
1383 11,600 900 100 12,600
0358 12,400 100 900 13,400
7704 12,000 500 500 13,000
1382 14,200 1,000 15,200
1347 12,400 100 900 13,400
5699 11,600 900 100 12,600
1177 11,200 1,300 12,500
9818 11,100 1,400 - 12,500
7701 10,500 2,0C0 12,500
5505 12,650 1,000 13,650
9368 11,400 1,160 12,500
0790 11,900 600 400 12,900
1863 11,900 600 400 12,900
7513 11,700 800 200 12,700
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2041 11,000 1,500 . 12,500
5841 10,800 1,700 12,500
5835 10,600 1,900 © 12,500

. 8500 11,000 : ' 1,500 | 12,500
1731’ ‘ 11,000 1,500 12,500
1487 10,500 2,000 12,500
2 11,200 1,300 : 12,500

7128 10,300 2,200 12,500

ASSISTANTS - Base $11,000

9072 11,300 1,000 12,300
1171 11,000 ' ' 1,000 12,000
5628 10,600 400 | 600 11,600
7577 10,500 500 500 11,500
7995 10,300 700 300 .. 11,300
4606 10,100 900 100 : 11,100
5022 10,600 400 600 11,600
5166 9,800 1,200 11,000
7542 9,800 1,200 11,000
4541 ' 9,500 1,500 11,000
45688 9,100 1,900 11,000
1112 10,500 500 500 11,500
6115 10,500 500 500 11,500
0607 9,600 1,400 11,000
1481 11,200 1,000 12,200
2517 / 10,000 1,000 | 11,000
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INSTRUCTORS - Base $9,500
5416 9,200 300 700 10,200
0330 | 10,000
4964 7,400 | 1,000 " 8,400
_PART-TIME FALL '74
Tos01 : 1,900
7388 ' . 1,000
@ 2587 ' ' 3,255
8954 - , " 2,300
1031 _ 2,400
1517 , . 1,000
9282 * - 2,200
0200 | . 800
2177 . . - 1,150
5630 ' : 750
7017 | 1,000
0915 ‘ - 1,500
9460 ' 1,667
1817 | | 3,200
50
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