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I. INTRODUCTION

This volume contains supplementary material, usually statistical
tables or technical material, which supports Volume I, the main volume
of the report. For the reader's convenience, an abstract of the method-
ology and findings of the study is included in this volume.

Factor analysis was used to reduce the amount of intern background,
Teacher Corps program and intern exit data used in the Phase I analysis.
Sections II of this volume presents a li3t of the derived intern background
factors as well as tables which, for each intern background factor, show
what original intern background variables loaded on this factor. Section
III and IV present parallel information for Teacher Corps program and
intern exit factors respectively. For the program and exit data, the
factor analyses were performed only within logical categories of data.
One factor analysis was performed on data related to each of the fourteen
program variable categories and to each of the seven exit variable cate-
gories. Readers can gain considerable insight into the data by exploring
the construction of these factors.

Section V presents the factor scores for each of the 20 projects on
each of the 65 program factors. It also presents the exit factor scores
(the mean score of interns at the project) for each project on each exit
factor. All the factor scores used in this study are reported in terms
of standard scores. Hence, each project's factor score indicates how
much above or below the average of all the projects an individual project
is on this factor. For each factor, the average score across all projects
is .000. A project with a negative score is below the average, and one
with a positive score is above it. By definition, two-thirds of all the
projects have scores between "-1.0" and "+1.0" on each factor. A pro-
ject with a factor score of 2.6 "did better"on that factor than did one
with a factor score of 1.6.

Readers are encouraged to explore these factor scores. One can
answer such questions as:

How did the Syracuse project do on program var iables I
think are important?



Which projects had interns who consitently did well on the
exit skills?

Which projects are exemplary in terms of the use cf com-
petencies or collaborative decision-making for other program
variables)?

Note that for a few "factors", the data are not in standard score
form. Such "factors" are identified with an asterisk.

Section VI presents tables related to the relationship of intern
background and Teacher Corps program to intern exit factors. This
relationship was studied for all interns taken together and for black,
chicano and white interns studied separately. The relationship was ex-
plored by means of multiple linear regression. PTTA is conducting
further analysis of this relationship using discriminant function
analysis. This new analysis will be reported in a subsequent report.
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LIST OF INTERN BACKGROUND FACTORS

BF1. 1
BF1.2
BF1.3
BF1. 4

BF1. 5

Female From Well.Educated Urban Family
Languages Spoken
Age and Number of Children
Length and Types of Experiences With Kids and

Community Agencies
Intern's Education



FACTOR LOADINGS FOR EACH BACKGROUND FACTOR
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THE FOURTEEN CATEGORIES OF PROGRAM FACTORS

I. General Characteristics of the Project Site

II. Characteristics of Cooperating Institution of Higher Education

III. Characteristics of the Cooperating School Districts

IV. Characteristics of the Training Staff

V. The Recruitment and Selection of Interns

VI. The Structure and Content of Experiences for Which Interns Receive
Academic Credit

VII. The Use of Specified Teacher Competencies in the Program

VIII. The Degree of Personalization of the Program

IX. The Practicum Experiences of the Interns in the Public School
Setting

X. Other Characteristics of the School Setting in Which the Intern
Works

XI. The Community Component of the Project

XII. The Evaluation Processes Within the Project

XIII. The Programmatic Continuity within the Project

XIV. The Stability and Decision. Making Processes of the Project,



LIST OF ALL PROGRAM FACTORS

PR1.1 Percent of Chicano Interns
PRI . 2 Percent of Black interns
PR1.3 Percent of White Interns
PR1.4 Dollar Expenditure Per Intern
PR1. 5 Team Leader/Intern Ratio
PR1.6 Project is An Undergraduate Project
PR1. 7 Geographic Area of Country ( nominal data)
PRI. 8 Number cd Previous Cycles of Teacher Corps

PR2. 1 Percent of Minority Group Professors in School of
Education

PR2.2 Positive Attitude of School of Education Toward Teacher
Corps

PR2.3 Extent of Low Income/Minority Focus in Regular School of
Education Program

PR2.4 Project's Perception of Extent of Goal Similarity and
Cooperation with School of Education

PR2.5 Cooperating IHE's are Public Institutions
PR2.6 Total Enrollment at IHE

PR3. 1 Number of Pupils Per District
PR3.2 Percent of Low Income Pupils in District
PR3.3 Per-Pupil Expenditure in District

PR4. 1 Percent of Black Team Leaders
PR4.2 Percent of Chicano Team Leaders
PR4.3 Percent of White Team Leaders
PR4. 4 Proportion of T.C. Credits Taught Iv Black instructors
PR4. 5 Proportion of T.C. Credits Taught by Chicano Instructors
PR4. 6 Proportion of T.C. Credits Taught by White Instructors
PR4. ? Years Team Leader Has Taught Low-Income Children
PR4. 8 Intern Learned Most From Team Leader
PR4. 9 Intern Learned Most From Project Director
PR4. 10 Team Leader Employed by District Prior to Teacher Corps
PR4. 11 Staff Perceives Reading Failure as Due to Teacher
PRY. 12 Staff Perceives Reading Failure as Due to Student or

Environment
PR4. 13 Staff Explains Poverty as Structural Problem in Society
PR4. 14 Staff Explains Poverty as Problem with Individual or with

Fate

PR5. 1 Intern Selection Procedure: Communication is Informal;
Selection Process is Broad-Based; Criteria: Potential
Ability, Language Ability, Personality

PR5.2 Intern Selection Procedure: Communication is Formal and
Informal; Criteria: Personality, Background Experiences,
Ethnic and Cultural Considerations
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LIST OF ALL PROGRAM FACTORS (Continued)

PR5. 3

PR5. 4

PR5. 5

PR6. 1
PR6. 2

PR7. 1

PR7. 2
PR7. 3

PR8.
PR8. 2
PR8. 3

PR8. 4

PR9. 1

PR9. 2

P11.9. 3

PR9. 4

PR9. 5
PR9. 6

PR10. 1
PR10. 2

PR10. 3
PR10. 4

PR10.5
PR10.6
PR10. 7

Intern Selection Procedure: Number of Strategies Used to
Contact Hard-to-Contact Groups

Intern Selection Procedure: Academic Requirements were
Waived

Intern Selection Procedure: Communication is Formal;
Selection Process is Narrow-Based; Criteria Stress:
Academic Ability

Extent of Course Revision for Teacher Corps Training
Number of Credits and Percent of Credits Outside of School

of Education

Variety of Groups and Methods Were Used in Specifying
Competencies

Amount of Simulation/Feedback Training Used
Competencies Were Used in Training Interns

Extent that Intern Feels Accepted Within Project
Intern Feels He/She Can Be Self-Directed
Intern Chooses Elective Courses but Doesn't Feel Accepted

or in Contact With Project Staff
Intern Feels Accepted in Public School Setting

Similarity of Views Between Team Leader and Cooperating
Teacher Regarding Goals of Teacher Corps, Curriculum
Development and Supervision

Intern on Teaching Team Characterized by Loose Operations
Intern Frequently Asks for.Help, Team Leader Teaches
and in School Environment Allows Interns to Bring About
Change Outside Their Classrooms

Many Role Groups Involved in Selection of Cooperating
Teacher

Extent that Cooperating Teacher Participates in Overall
Design of Teacher Corps and Agrees with Teacher Corps
Goals

Amount of Clinical Supervision Given to Intern
Intern Operates as Independent Teacher with Supervisory

Support from Cooperating Teacher and Use of Video Tape
Feedback in Field Setting

Percent of White Pupils and Staff in Public School
Extent of Intern Exposure to Innovative Teaching and Intern's

Sense that School Staff Support His Efforts
Percent of Chicano Pupils and Staff 3.n Public School
Extent of Curriculum Expansion and Development in School

As a Result of Teacher Corps
Extent of Reported Implementation of Portal Schools
Percent of Black Staff in Public School
Percent of Pupils in Title I Program at School.
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LIST OF ALL PROGRAM FACTORS (Continued)

PR11.1

PR11.2

PR11.3
PR11.4
PR11.5

PR12. 1
PR12.2

PR12.3

PR13. 1
PR13.2
PR13.3
PR13.4

PR14. 1
PR14.2

PR14.3

PR14.4

PR14.5

Extent of Public School Staff Support of the Intern's Involve-
ment in the Community Component

Extent and Perceived Helpfulness of Supervision in the
Community Component

Extent of University Involvement in Community Component
Hours Per Weak and Diversity of Community Component
Variety of Groups and Agencies Involved in Supervision of

Community Component

Comprehensiveness of Project Evaluation
Variety of Data Collection Methods Used in Conducting

Project Evaluation
Variety of Role Groups that Gather Data and Use the

Evaluation

Length of Teacher Corps Program at this University
Extent to Which Goals are Known and Shared by Project Staff
Follow-Up of Academic Instruction in School Setting
University Professor's Knowledge of Overall Instruction

Given Interns

Extent of Discontinuity of Project Staffing
Extent of Cooperative Decision-Making at Project As Seen

by Principal
Extent of Cooperative Decision-Making As Seen by Project

Staff
Frequency of Changes of Cooperating Schools and School

Districts; Lack of Influence by LEA; Extent of Turnover
in DSE Role

Extent of Cooperative Decision-Making As Seen by Project
Staff
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FACTOR LOADINGS FOR EACH PROGRAM FACTOR
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BEST COPY AVAILABLE

THE SEVEN TRAINING GOALS COMMON TO T.EACIIER CORPS PROJECTS1

1. Teacher. Corps interns see their role as teachers to include an
emphasis on involvement in the school and community. Interns
have been encouraged to utilize the broad resources of the school
and the community in their teaching, and to gain the support and
involvement of parents in the school.

2. Teacher Corps interns have been encouraged to us cooperative
patterns of decision-making both as members of teaching teams
and as teachers involving pupils in learning decisions.

3. Teacher Corps interns have been encouraged to develop curriculum
materials and content that are realistic: and relevant to minority
group children. These materials may be ethnic studies materials
or materials useful for teaching traditional content to the special
pupil populations served by Teacher Corps interns: Interns are
supposed to develop a sophisticated perspective for choosing
curriculum materials.

4. Teacher Corps interns have been encouraged to develop high-
quality affective relations with pupils. Affective relations in this
sense seems to include developing positive rapport, the ability to
relate positively to and communicate with pupils, appropriate body
contact, being able to read and understand the child's social dues,
understanding the child's ethnic language or dialect, and appropri-
ate classroom management techniques.

5. Teacher Corps interns have been encouraged to use competency-
based instructional techniques with pupils. This often includes
diagnosing the pupil's current learning state, stating objectives
in behavioral terms, designing ways for children to learn at their
own rate, and evaluating children against the specific objectives.

6. Teacher Corps interns have tried to teach reading with considerable
concern for the pupil's reading attitudes as well as his reading skills.
While the techniques and strategies for teaching reading seem to
vary between Teacher Corps, the intern's strategies still need to be
documented and related to pupil growth during Phase II of the CRI
study.

7. Teacher Corps interns are supposedly more "realistic" teachers
for the inner-city and better equipped to teach in inner-city schools.
They are given considerable practical experience in inner-city
school environments and, thus, can be expected to have a basic
understanding of inner-city school problems and a sense of compe-
tence to deal with these problems. They can also be expected to
have a more realistic perception of the inner-city environment and
the factors involved in that environment, the causes of poverty, for
example.

'These seven goals were derived from stated goals of Teacher Corps projects
and formed the bases of the exit variables used for this study.
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LIST OF ALL INTERN EXIT FACTORS

EX 1. 1
EX I. 2

EX 1.3
EX 1. 4
EX 1. 5
EX 1.6

EX2. 1
EX2. 2
EX2. 3
EX2. 4
EX2. 5
EX2. 6

EX3. 1
EX3. 2

EX4. 1
EX4. 2
EX4. 3

EX4. 4
EX4. 5
EX4. 6

EX4.7

EX5. 1

EX5. 2
EX5. 3
EX5. 4

EX5. 5

EX5. 6
EX5. 7

EX6. 1

EX7. 1

EX7. 2

EX7. 3
EX7. 4

Intern Utilizes School and Community Resources
Intern's Perception of Importance of Bringing About Change

in School
Intern Initiates Contact with Parents: Telephone Calls
Intern Initiates Contact with Parents: Home Visits
Intern InHates Contact with Parents: Number of Hours
Intern Initiates Contact with Parents: After School or

Weekend Activities

Degree that Instructional Choices are Given to Pupils
Introduction of Culturally Relevant Curriculum Materials
Inst 'action Follows Lesson Plan
Extent of Group Planning of Lesson
Intern Uses Informal Authority Structure
Children Assigned Instructional Goal and Work in Groups

Introduction of Relevant New Curriculum
Intern Used Broad Range of Resources in Preparing Lesson

Child Initiating/Intern Responding Classroom Interaction
Intern Accepts and Uses Student Ideas
Intern Asks Open-Ended Questions, Attends to Response and
Praises Child

Intern is Attentive to Children
Intern Gives Acknowledgement/Child Responding
Children Can Explore Room and Select Work Group but

without Teacher-Child Interaction
Overall Ability to Relate to and Communicate with Pupils

Effective Pupil Diagnosis, Lesson Planning and Informal
Authority (As Seen by Team Leader)

Diversity of Instructional Modes Used in Classroom
Corrective Feedback
Effective Pupil Diagnosis and Lesson Planning (From

Interview with Intern)
Extent that Informal Authority Structure is Used (Intern

Report)
Extent of Attention to Academic Topics in Instruction
Extent that Intern Provides Different Learning Activities

for Different Children

Hours Per Week Teaching Reading

Intern Feels Competent to Deal with Problems of Schools
Serving Low Income/Minority Group Children

Intern Perceives Reading Failure as Due to Student and
Environment

Intern Perceives Poverty as Due to Individual or Fate
Intern Perceives Reading Failure as Due to Teacher and

Poverty as Due to Structural Problems in the Society
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FACTOR LOADINGS FOR EACH INTERN EXIT F&CTOR
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V. FACTOR SCORES FOR EACII PROJECT ON
THE PROGRAM AND EXIT FACTORS
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FACTOR SCORES FOR ALL PROGRAM FACTORS

Project Number Project Name

1 Livingston University
2 University of the Pacific
3 San Diego State University
4 University of So. Crdifornia
5 Adams State College
6 Atlanta Consortium

Grambling College
8 University of Massachusetts
9 Michigan State University
10 University of Nevada
11 Upsala College
12 Syracuse University
13 University of Toledo
14 Temple University
15 East Tennessee State Univ.
16 University of Houston
17 University of Texas
18 Norfolk State College
19 Virginia Common Wealth
20 University of Washington
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Factor

Refercr:e BEST COPY AVAILABLE"
Number Factor Name Pro'ek Number tilM1

1 2 3 4 5 6 7 8

PR 1.1 Percent of'Chicano Interns -0.013 0.003 0.518 -0.430 ...0.391 -0.430 0.304 0.137

PR 1.2 Percent of Black Interns -0.209 0.115 0.738 0.232 0.714 -0.209 -0.209 -0.209

PR 1.3 Percent of White Interns 0.225 -0.276 -0.225 0.170 -0.330 -0.330 -0.064 0.103

PR 1.4 Dollar Expenditure per Intern

PR 1.5 Team Leader/Intern Ratio 2.146 ' 0.682 -0.804 1.063 1.896 -0.854 -0.854

OKPR 1.6 Project Is An Undergraduate
Project 1.000 2.000 2.000 1.000 .:.000 1.000 2.000 1.000

*PR 1.7 Geographic Area of County
(nominal data) 3.000 1.000 1.000 1.000 2.000 3.000 3.000 4.000

'OPE 1.8 Number of Previous Cycles of
Teacher Corps 2.000 2.000 2.000 2.000 2.000 2.000 1.000 2.000

PR 2.1 Percent of Minority Group
Professore in School of
Education 0.012 -0.025 0.0 -0.763 0.120 -0.609 3.877 0.079

PR 2.2 Positive Attitude of School
of Education Toward
Teacher Corps 0.471 1.080 0.0 -0.633 0.518 -0.106 .-0.489 1.618

PR 2.3 Extent of Low Income/Minority
Focus in Regular School of
Education Program -0.597 0.522 0.0 -0.167 1.676 *0.104 0.261 -1.402

PR 2.4 Project's Perception of
Extent of Goal Similarity
and Cooperation with School
of Education .0.682 0.667 0.0 0.075 -1.448 -1.281 -0.263 0.529

*PR 2.5 Cooperating IHE's are Public
Institutions 3.000 1.000 2.250 1.000 3.000 2.000 3.000 3.000

*PR 2.6 Total Enrollment at IHE 1812.000 5080.000 14622.898 20797.000 2995.000 21181.000 3674.000 20732.000

.4

PR 3.1 Number of Pupils per District -1.677 -0.177 0.827 -1.211 0.0 0.0 0.671 0.062

PR 3.2 __Percent of Low Income Pupils
in District 2.249 -1.080 -0.394 -0.295 0.0 010 -1.719 0.071

PR 3.3 Per-Pupil Expenditure in
District -1.558 0.064 -0.121 0.299 0.0 0.0 -0.330 0.865

PR 4.1 Percent of Black Team
Leaders 0.302 -0.247 0.152 -0.447 -0.447 0.266 0.177 -0.322

PR 4.2 Percent of Chicano Team
Leaders -0.145 0.054 0.254 0.021 0.854 -0.145 -0.145 -0.145

PR 4.3 Percent of White Team
Leaders -0.146 0.003 -0.396 0.436 -0.396 - 0.110 -0.021 0.478

An asterisk (*) indicates that the project scores
for that variable are not standard scores.
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Project Number BEST COPY AVAILABLE
1110mompON.

9 ln 11 12 13 14 15 16 17 18 19 20

-0.039 -0.257 0.280 0.020 0.227 0.395 -0.350 -0.055 -0.430 0.329 0.053 0.129

0.132 -0.140 -0.209 -0.209 -0.209 -0.209 -0.209 -0.009 0.696 - 0.209 -0.209 -0.180

-0.062 0.359 -0.040 0.220 0.013 -0.180 0,570 0.045 -0.235 .*0.089 0.221 *0.095

2.746
1.331

0.539 0.229 3.146 -0.604 0.396 2.063 -2.681 1.110 0.646 1.196 4.104

4.000 2.000 4.000 4.000 4.000 4.000 3.000 2.000 2.000 3.000 3.000 1.000

1.000 1.000 1.000 1.000 2.000 2.000 2.000 2.000 1.000 1.000 1.000 2.000.

-0.212 -0.315 *0.201 0.723 *0.348 -0.361 -0.622 -0.145 *0.337 0.096 *0.616 -0.354

-0.529 -2.082 1.23'i -0.278 1.081 0.745 0.151 0.313 0.660 0.021 -2.109 *C.348

1.483 -0.345 -0.071 -1.373 -0.825 1.577 -0.587 -0.313 -0.600 -0.552 -0.518 1.933

1.816 -0.154 *1.244 0.424 -0.293 1.720 -0.879 1.469 0.242 0.563 0.005 *1.265

3.000 3.000 1.000 1.000 3.000 1.000 3.000 3.000 3.000 3.000 2.000 3.000

44092.000 5746.000 1843.000 18563.000 14094.000 31592.000 9776.000 25582.000 11484.000 5202.000 14211.000 33202.000

-1.195 0.508 -0.793 -0.867 0.751 2.279 *0.134 1.416 0.572 0.139 ;0.332 0.500

-1.499 -0.435 0.325 0.967 0.113 0.805 -0.309 0.705 -0.983 0.471 1.262 -0.252

0.945 -0.233 0.683 1.979 -0.092 1.560 -1.516 -1.286 -1.322 -0.275 0.181 0.155

-0.304 0.052 0.302 -0.047 0.123 0.385 -0.266 -0.019 -0.447 0.352 -0.114 0.552

-0.145 -0.145 -0.145 -0.145 -0.145 *0.145 -0.145 -0.002 0.854 -0.145 -0.145 -0.145

0.460 0.103 -0.146 0.203 0.031 -0.230 0.421 0.031 -0.396 *0.196 0.269 -0.396
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Factor
Reference BEST COPY AMIABLE
?Amber Factor Name Pro u be r

PR 4.4

PR 4.5

PR 4.6

'"PR 4.7

PR 4.8

PR 4.9

PR 4.10

'

PR 4.11

PR 4.12

PR 4.13

PR 4.14

PR 5.1

PR 5.2

PR 5.3

PR 5.4

1 2 3 4 5 6 7 8

Proportion of T.C.. Credits
Taught by Black Instructors -0.221 0.221 .0.085 -0.144 -0.221 0.569 0.278

Proportion of T.C. Credits
Taught by Chicano
Instructors -0.106 0.893 0.078 -0.106 0.170 ..0.106 -0.106 -0.106

Proportion of T.C. Credits
Taught by White Instructors -0.422 -0.422 -0.346 0.500 0.300 -0.422 -.0.212 0.077

Years Team Loader Has
Taught Low-income Children 7.254 -3.569 4.525 -5.699 -4.544 6.287 13.792 -5.866

Intern Learned Most From
Team Leader -2.391 2.772 0.269 -0.363 0.269 0.364 -0.168

Intern Learned Most From
Project Director -2.809 -1.518 0.046 0.743 -0.230 ..1.196 2.297 2.478

Team Leader Employed by
District Prior to Teacher
Corp .0.302 0.063 0.063 -0.527 0.075 0.075 0.063

Staff Perceives Reading
Failure as Due to Teacher -3.026 -0.387 .-2.161 .-1.478 3.229 3.162 0.593 0.057

Staff Perceives Reading
Failure as Due to Student
or Environment -0.900 -3.136 0.353 2.689 2.767 2.217

Staff Explains Poverty as
Structural Problem in
Society 0.464 -3.476 0.479 2.609 -0.159 -2.753 2.770

Staff Explains Poverty as
Problem with Individual or
with Fate ..3.704 2.842 3.898 -3.193

Intern Selection Procedure:
Communication is Informal;
-Selection Process is Broad-
Based; Criteria: Potential
Ability, Language Ability,
Personality 1.314 1.197 -0.237 1.278 0.190 0.458 -1..464 -2.261

Intern Selection Procedure:
Communication is Formal and
Informal; Criteria: Person-
ality, Background Experiences,
Ethnic and Cultural
Considerations -0.948 -0.529 1.043 1.218 1.309 -0.783 1.651 -0.801

Intern Selection Procedures
Nu:41er of Strategies Used
to Contact Hard-to-Contact '

Groups -0.279 0.502 -0.345 -1.488 .529 0.277 -0.379 -1.118

Intern Selection Procedure:
Academic Requirements were
Waived -0.868 2.775 0.569 0.198 -0.748 -1.543 -0.743 1.141

138



Projebt Number
BEST COPY AVAILABLE

9 10 11. 12 13 14 15 16 17 18 19 20

0.190 0.007 0.078 0.078 -0.221 -0.122 -0.221 4.221 0.221 0.726 0.086 0.171

0.011 .106 0.193 0.093 '"0.106 0.183 .106 -0.106 0.171 '4.064 0.106 -0.150

0.048 0.363 4.022 0.077 -0.422 4.415 0.577 0.577 0.300 .422 0.270 0.326

6.665 -9.284 -6.539 -4.525 2.554 8.444 6.185 .936 2.383 0.752 7.655 5.752

1.151 1.698 -0.172 3.875 0.606 4..1.576 -2.246 2.355 1.324 0.915

0.953 -3.281 3.111 -3.836 1.063 1.714 2.465 2.573 2.765 0.363 .376 4.579

0.075 0.070 0.057 0.063 0.639 0.063 0.075 0.070 0.049 0.063 0.063 0.057

.067 .795 1.019 3.320 1.684 2.818 2.310. 2.909 -1.845 0.903 3.287

3.014 3.067 3.193 - 3.300 1.344 0.428 3.298

0.937 2.169 3.342 0.420 3.330 -0.493 1'.231 -1.150 1.984 1.388

3.805 1.304 0.351 -2.555 3.060 0.339 2.417 3.810 0.895 3.594

4.960 .576 0.781 0.0 0.0 0.637 0.649 0.474 -0.433 0.192 .4.183 0.328

0.508 -1.905 -0.726 0.0 0.0 0.574 -0.198 -0.318 .070 0.022 -0.255 1.209

1.968 0.104 0.216 0.0 0.0 1.057 -0.101 4.835 .211 -0.428 0.522 2.068

0.036 - 0.467 4.564 0.0 0.0 4.756 0.387 0.934 4.988 4.017 0.465 0.259.
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Factor
Reference
Nemh!r 'Factor Name Project Number

PR 5.5

PR 6.1

PR 6.2

PR 7.1

PR 7.2

PR 7.3

PR 8.1

PR 8.2

PR 8.3

PR 8.4

PR 9.1

PR 9.2

PR 9.3

BEST COPY AVAILABLE

011.11011.31.1 4 5

Intern Selectimi Procedure:
Communication is Formal;
Selection Process is Narrow-
Based; Criteria Stress:
Academic Ability 0.078 0.440 0.002 -2.043 2.275

Extent of Course Revision
for Teacher Corps Training 0267 1.149 -1.030 1.124 -0.627

Number of Credits and
Percent of Credits Outside
of School of Education -0.519 0.881 0.753 0.864 0.584

Variety of Groups and
Methods were Used in
Specifying Competencies 0.675 1.475 1.963 0.678 1.058

Amount of Simulation/
Feedback Training Used 1.011 1.067 0.280 1.471 -0.771

Competencies were Used in
Training Interns -0.429 0.447 -0.612 0.502 -0.458

Extent that Intern Feels
Accepted Within Project
and Amount of Sensitivity
and Cross - Cultural. Training 0.171 1.851 0.952 1.909 0.681

Intern Feels He Can Be
Self Directed 0.710 0.250 0.109 0.915 1.170

Intern Chooses Elective
Courses but Doesn't Feel
Accepted or in Contact
with Project Staff 2.937 -0.853 -1.159 0.819 0.718

Intern Feels Accepted in
Public School Setting 0.177 -0.353 -1.436 1.512 -1.722

Similarity of Views Between
Team Leader and Cooperating
Teacher Regarding Goals of
Teacher Corps, Curriculum
Development and Supervision 0.322 0.492 0.085 0.261 1.179

Intern on Teaching Team
Characterized by Loose
Operations, Intern Frequently
Asks for Help, Team Leader
Teaches and in School Environ-
meht Allows Interns to Bring
About Change Outside Their .

Classrooms . 1.350 0.238 0.405 1.767 1.192

Many Role Groups Involved
in Selection of Cooperating
Teacher -1.367 2.447 0.284 1.643 0.644
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-0.480

-1.282

-0.433

0.542

-0.659

0.493

1.096

0.292

0.489

0.670

0.795

0.396

-1.186

7 8

0.008 -1.192

0.561 0.323

1.064 0.021

-0.100 -0.242

0.628 0.699

2.469 -0.656

0.356 - 0.283

-1.092 2.777

0.759 -0.358

1.183 0.087

0.550 -0.723

'0.311 -0.202

-1.537 -0.863



Project Number
BEST COPY AVAILABLE

9 10 11 12 13 14 15 16 17 18 19 20

.729 1.567 0.0 0.0 -0.070 ..056 0.685 -0.682 0.441 0.379 0.505

0.599 0.538 1.427 0.341 -1.239 -1.666 -1..138 1.043 0.738 0.514 .757 0.649

1.127 -1.560 1.093 -1.405 0.873 0.625 -1.023 -1.311 -1.186 0.282 -0.551 1.549

0.654 -0.096 -0.913 0.861 -0.291 0.408 0.238 0.343 -2.398 1.330 0.696 -0.362

1.039 -1.219 4.786 -0.962 0.998 1.085 -0.743 1.097 -1.353 -0.820 -0.919 -1.141

-0.303 -0.437 -0.366 4'1.462 -0.377 0.844 0.602 -0.361 2.535. - 0.412 -0.428 1.496

0.166 -1.829 -0.814 -0.610 0.325 -0.253 -0.972 -1.444 -0.909 0.594 -0.535 0.221

- 0.496 _ -0.871 -0.780 -0.379 0.144 -0.024 0.629 0.092 -1.755 0.057 1.072 .898

1.008 -0.633 -0.726 -0.701 -0.073 -0.607 0.749 0.757 - 0.060 -0.405 -0.271

1.533 -0.232 0.786 0.849 1.215 -1.200 0.761 .464 -0.244 0.898 0.580 -.1.008

0.169 -1.084 -0.072 -0.158 0.440 0.023 -1.395 ..073 4.819 2.841 0.475

-0.336 -0.351 -0.533 0.273 0.593 -2.152 1.916 0.096 -0.616 0.057 0.315 .542

0.277 -0.107 0.257 0.601 .683 0.792 0.190 0.498 0.396 - 0.776 -0.590 0.661



Factor
Reference
Number Factor Name Proje6,1: Number

PR 9.4

PR 9.5

PR 9.6

PR 10.1

PR 10.2

PR 10.3

PR 10.4

PR 10.5

PR 10.6

7MR'10.7

PR 11,.1

PR 11.2

PR 11.3

PR 11.4

PA 11.5

BEST COPY IWAII.AR1E

1 2 3 4 5 6 8

Extent that Cooperating
Teacher Participates in
Overall Design of
Teacher Corps and Agrees
with Teacher Corps Goals -0.853 -0.301 -1.642 -0.016 -0.891 0.967 -0.575 -2.137

Amount of Clinical Super-
vision Given to Intern 1.772 0.441 1.476 -0.083 10.088 -0.055 1.359 -1.749

Intern Operates as Indepen-
dent Teacher with Super-
visory Support from Cooper-
ating Teacher and Use of
Video Tape Feedback in
Field Setting 1.946 0.065 .4.198 0.617 1.148 4.071 -2.165 1.558

Percent of White Pupils and
Staff in Public School -1.327 -0.251 -0.563 1.394 -0.006 -1.905 -0.028 1.995

Extent of Intern Exposure
to Innovative Teaching and
Intern's Sense that school
Staff Support His Efforts -1.889 0.424 -0.494 0.638 1.172 0.558 0.562 -1.405

Percent of Chicano Pupils
and Staff in Public School -0.263 0.325 0.532 0.421 2.239 -1.190 -0.120 -1.157

Extent of Curriculum Ex-
pansion and Development in
School as a Result of
Teacher Corps -0.911 -1.314 1.710 1.600 0.064 -0.065 -1.020 -0.104
Extent of Reported Imple-
mentation of Portal Schools 1.624 -1.262 -0.922 0.778 -0.216 0.699 -0.700 -1.352
Percent of Black Staff in
Public School 1.053 0.226 -0.167 -0.096 -0.627 -3.411 0.604 -0.915

Percent of Pupils in Title
I Program at School 1.380 -0.455 -1.177 -0.895 2.762 -0.334 - 0.858 1.556

Extent of Public School
Staff Support of the In-
tern's Involvement in the
Community Component 0.463 1.365 0.712 1.168 0.740 0:308 0.427'

Extent and Perceived Help-
fulness of Supervision in the
Community Cumponent 0.066 0.439 0.317 -1.006 0.177 1.671 0.787

Extent of University In-
volvement in Community
Component 1.335 0.794 0.617 -0.222 1.300 -1.392 0.920

Hours Per Week and Diversity
of Community Component .4.406 1.256 1.167 -0.546 1.768 0.113 0.551

Variety of Groups and
Agencies Involved in Super-
vision of Community.Com-
p0000t -0.896 -0.644 0.800 -0.386 0.737 0.913 1.092
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:*actor

reference
::umber Factor Name Proie.ct Number

BEST COPY AVAILABLE

PR 12.1

1 2 3 4 5 6 7 8

Comprehensiveness of
Project Evaluation 0.317 0.702 0.399 0.902 0.176 1.159 -0.627 -0.395

PR 12.2 Variety of Data Collec-
tion Methods Used in
Conducting Project
Evaluation 0.180 .0.360 0.098 0.286 -0.210 -1.931 -0.852 2.192

PR 12.3 Variety of Role Groups
that Gather Data and Use

rit 13.1

the Evaluation

Length of Teacher Corps

.-0.143 -1.776 s.0.019 -0.732 1.756 1.360 0.294 0.366

Program at this University 0.630 0.438 0.650 0.679 0.516 1.665 ..0.634 1.143

PR 13.2 Extent to Which Goals are
Known and Shared by Project
Staff 0.371 ..1.181 1.141 1.927 1.571 -0.557 0.260 1.365

PR 13.3 Follow-up of Academic
Instruction in School
Setting 0.203 si0.387 .03.579 0.134 -0.271 2.529 -0.143

PR 13.4 University Professor's
Knowledge of Overall
Instruction Given Interns -0.630 0.549 s-0.376 1.026 -0.037 -0.562 0.569 -0.696

PR 14.1 Extent of Discontinuity of
Project Staffing ..1.093 1.650 1.640 -1.119 0.497 -0.752 .-0.213 0.739

PR 14.2 Extent of Cooperative Do -
cision -Making at Project
as Seen by Principal ..0.535 -0.298 1.527 0.025 0.576 1.297 1.063 -2.223

PR 14.3 Extent of Cooperative De-
cision-Making as Seen by
Project Staff 0.876 1.140 -1.146 0.294 ...0.024 0.601 0.673 0.375

PR 14.4 Frequency of Changes of
Cooperating Schools and
School Districts; Lack of
Influence by LEA; Extent
of Turnover in DSE Role .0.811 -0.728 0.283 -0.759 1.188 -0.776 -0.294 .40.992

PR 14.5 Extent of Cooperative De-
cision-Making as Seen by
Project Staff -2.107 s-0.137 -0.535 1.545 1.126 1.186 s-2.110 -0.332
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Pro'eCt Number
BEST COPY AVAILABLE

9 10 11 12 13 14 15 16 17 18 19 20

0.474 -0.649 0.201 -0.264 -0.923 0.070 -0.233 -0.901 -3.063 0.040 1.639 0.983

0.300 -0.264 0.223 -0.187 0.848 0.931 0.578 0.864 1.942 0.825 .4.426 0.200

0.294 -1.983 -0.584 0.840 0.421 -0.267 -0.559 0.276 -0.252 1.765 0.061 .4.118

-1.216 -1.260 -1.416 0.665 1.344 0.077 0.887 -1.170 -0.968 *0.935 0.120

0.803 0.773 -0.617 0.042 -1.564 -0.155 -1.253 -0.688 -0.369 -0.203 -0.979

0.967 0.388 0.332 -0.821 0.326 0.565 0.702 -1.515 -0.317 0.496 0.773 2.026

.40.247 0.326 -1.24 -0.777 -0.724 1.967 -2.272 -0.137 -0.018 1.164 1.623 0.453

...0.972 0.240 1.816 0.913 -1.624 1.008 0.219 -0.365 -0.712 0.218 -0.364 0.289

-0.876 -1.411 0.631 0.368 1.376 0.170 0.500 -1.357 0.198 -0.166 0.342 -0.858

1.055 -1.586 1.239 -1.911 -1.894 0.430 0.605 -1.039 0.004 0.022 0.593 0.443

2.620 0.271 -0.164 0.617 -0.921 -1.081 -0.521 0.069 1.376 -0.161 1.442 -0.657

0.534 0.358 0.573 -0.222 0.251 0.452 0.493 0.060 -1.417 -0.744 0.173 0.855
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FACTOR SCORES FOR ALL EXIT FACTORS

Project Number Project Name

1 Livingston University
2 University of the Pacific
3 San Diego State University
4 University of So. California
5 Adams State College
6 Atlanta Consortium

Grambling College
8 University of Massachusetts
9 Michigan State University
10 University of Nevada
11 Upsala College
12 Syracuse University
13 University of Toledo
14 Temple University
15 East Tennessee State Univ.
16 University of Houston
17 University of Texas
18 Norfolk State College
19 Virginia Common Wealth
20 University of Washington
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Factor

Reference

BEST COPY AVAILABLE
Number Factor Name Prot: Number

EX 1.1

EX 1.2

EX 1.3

EX 1.4

EX 1.5

EX 1.6

EX 2.1

EX 2.2

EX 2.3

EX 2.4

EX 2.5

IX 2.6

3.1

3.2

'X 4.1

X 4.2

X 4.3

MEMNON.r

1 2 3 4
S 6 7

r anaaMI.NMI

8
Intern Utilizes School and
Community Resources 0.580 -0.421 -0.224 -0.153 -1.107 -0.002 0.273 -0.462
Intern's Perception of Im-
portance of Bringing About
Change in School 0.059 0.128 0.267 0.091 0.372 0:263 0.197 -0.090
Intern Initiates Contact
with Parents: Telephone
Calls -0.948 0.212 0.635 0.265 .294 0.340 0.003 .092
Intern Initiates Contact
with Parents, Home Visits 0.110 -0.064 0.536 -0.439 0.550 0.257 0.181 -0.496
Intern Initiates Contact
with Parents: Number of
Hours -0.027 -0.347 0.075 -0.214 -0.149 -0.523 4.023 -0.409
Intern Initiates Contact
with Parents: After School
or Weekend Activity 0.246 0.179 0.010 0.167 0.551 0.025 0.213 -0.326

Degree that Instructional
Choices are given to Pupils -0.027 -0.535 -0.337 0.578 0.306 0.450 -0.421 0.052
Introduction of Culturally
Relevant Curriculum
Materials Cream Leader) 0.461 -0.180 4.579 -0.166 -0.293 '4.348 0.049 0.136
Instruction Follows Lesson
Plan -0.020 -0.750 0.616 0.163 -0.719 0.389 0.269 -0.871
Extent of Group Planning
of Lesson -0.343 -0.175 4.446 0.142 -0.041 -0.201 -0.590 0.685
Intern Uses Informal
Authority Structure 0.246 -0.626 -0.296 0.152 -0.152 -0.005 - 0.519. 0.453
Children Assigned In-
structional Goal and Work
in Groups - 0.349 0.196 0.092 -0.021 0.317 -0.294 0.442 4018

Introduction of Relevant
New Curriculum -0.506 -0.427 0.763 0.199 -0.147 -0.230 -0.488 0.407
Intern Used Broad Range of
Resources in Preparing
Lesson -0.676 0.362 0.071 0.219 0.998 -0.621 -1.043 0.794

Child Initiating/Intern
Responding Classroom
Interaction -0.222 -0.375 0.199 -0.131 -0.206 -0.225 -0.296 0.393
Intern Accepts and Uses
Student Ideas -0.083 -0.250 -0.326 0.309 0.293 -0.093 -0.517 0.412 .
Intern Asks Open-ended

Questions, Attends to
Response and Praises Child -0.177 0.812 0.089 0.655 -0.599 .40.274 -0.344 0.711
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Pro'e t Number BEST COPY AVAILABLE

9 10 11 12 13 14 15 16 17 18 19 20

0.748 0.455 -0.006 0.473 0.440 0.026 -0.180 0.584 0.269 -0.416 -0.991 -0.245

-0.351 -0.003 -0.452 0.504 0.004 -0.319 0.494 0.078 -0.288 ' -0.123 -0.555 -0.388

-0.108 0.107 0.475 0.870 0.225 -0.716 0.000 0.187 -0.322 -0.469 -0.253 0.097

-0.536 -0.556 -1.037 0.252 0.571 4.041 0.334 0.454 0.321 0.193 -0:592 4.050

-0.253 0.017 0.332 0.505 -0.486 -0.006 0.378 -0.110 0.223 0.778 -0.012 0.324

-0.039 -0.286 -0.093 -0.065 0.160 -0.348 0.311 -0.084 0.122 -0.087 0.297 -0.130

-0.278 0.121 0.286 0.257 0.086 -0.780 0.614 -0.142 0.120 -0.100 0.679 -0.643

0.354 0.155 0.386 0.153 0.048 0.343 .261 0.255 1.092 '4.276 -0.735 -0.351

-0.100 0.072 0.242 0.011 0.129 -0.186 0.149 0.025 0.702 0.386 -1.114 0.520

-0.264 0.183 0.231 0.101 0.052 -0.280 0.053 0.951 -0.221 -0.164 0.133 0.216

0.201 -0.083 -0.563 ..0.043 -0.297 0.183 0.563 0.014 -0.695 0.317 0.225 0.387

0.178 0.100 0.336 -1.099 .4.466 -0.003 -0.366 0.203 0.226 0.258 4.171.4 0.266

0.288 0.838 0.156 -0.026 -0.430 1.112 0.072 -0.145 -0.499 -0.843 0.075 0.075

0.100 -0.208 4.171 0.330 0.512 *0.054 0.237 0.261 -0.220 .4.562 0.562 4.580

0.504 4.341 0.255 0t033 0.151 -0.276 0.563 -0.192 -0.457 -0.167 0.590 -0.125

0.011 0.108 -0.413 -0.875 -0.396 0.102 0.231 0.543 0.007 0.339 0.161 0.102

.333 0.739 0.839 0.122 0.310 0.716 0.697 -0.544 -0.283 -0.157 -0.411 0.512
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Factor
Reference
Number

EX 4.4

EX 4.5

EX 4.6

EX 4.7

EX 5.1

EX 5.2

EX 5.3

EX 5.4

EX 5.5

EX 5.6

EX 5.7

EX 6.1

EX 7.1

EX 7.2

EX 7.3

EX 7.4

Factor Name Project Number BEST COPY AVAILABLE

1 2 3 4 5. 6

Intern is AttentiOe to
Children -0.079 -0.114 0.217 -0.680 -0.037 -0.270

Intern Gives Acknowledge-
ment/Child Responding -0.179 0.179 0.731 -0.494 0.461 -0.137

Children Can Explore Room
and Select Work Group, but
without Teacher-child inter-
action -0.081 0.292 -0.866 0.728 0.414 0.030

Overall Ability to Relate to
and Communicate with Pupils
(Team Leader) -0.328 -0.019 0.044 -0.134 -0.279 -0.441

Effective Pupil Diagnosis,
Lesson Planning and In-
formal Authority (As See
Team Leader) 0.524 -0.507 -0.305 -0.059 -0.813 -0.339

Diversity of Intructional
Modes Used in Classroom -0.221 -0.404 -0.208 -0.221 -0.481 .r0.274

Corrective Feedback 0.680 -0.518 0.475 -0.879 0.277 -0.136

Effective Pupil Diagnosis
and Lesson Planning (from
interview with intern) -0.430 -0.003 0.136 0.055 0.473 0.016

Extent that Informal
Authority Structure is
Used (intern report) 0.531 -0.682 -0.395 -0.317 -0.081 0.274

Extent of Attention to
Academic Topics in
Instruction 0.162 0.477 -0.052 1.017 0.816. -0.167

Extent that Intern Provides
Different Learning Activities
for Different Children -0.771 0.071 1.075 0.523 -0.057 -0.230

Hours per Week Teaching
'Reading -0.376 -0.183 -0.035 -0.097 e0.303 0.170

Intern Feels Competent
to Deal with Problems of
Schools Serving Low Income/
Minority Group Children 0.133 -0.849 0.084 0.045 0.538 -0.214

Intern Perceives Reading
Failure as Due to Student
and environment 1.528 -0.193 0.039 0.902 -0.806 -0.265

Intern Perceives Poverty
as Due to Individual or
Fate 1.061 0.268 0.503 -1.959 0.609 -0.275

Intern Perceives Reading
Failure as Due to Teacher
and Poverty as Duo to Struc-
tural Problems in the
Society -1.157 0.429 2.013 -0.024 0.021 0.174

149 .

7 8

-0.137 -0.364

0.479 0.071

-0.869 -0.347

-0.115 0.304

0.278 -0.036

1.309 -0.206

1.012 0.436

0.069 -0.494

-0.396 0.217

-0.188 -1.029

-0.668 0.079

1.011 -0.621

-0.280 -0.429

0.855 0.326

0.863 4-1.520

-1.809 -0.930

IOW



Pro* ,ct Number BEST COPY 1VAILABLE

9 10 11 12 13 14 15 16 17 .8 19 20

4.483 0.047 0.973 0.063 0.150 0.007 0.182 0.080 -0.074 0.163 0.819 4.180

-0.126 -0.149 0.598 -0.028 .046 -0.923 0.287 0.169 0.034 -0.732 0.245 .175

0.115 0.478 -0.058 -0.131 0.196 -0.488 0.563 0.375 -0.269 -0.674 0.413 -0.310

0.737 0.254 0.178 -0.237 0.348 0.357 -0.434 0.484 0.631 -0.600 0.919 0.002

0.817 0.374 -0.378 0.308 0.351 0.296 -0.002 0.048 0.978 -0.273 1.101 -0.363

-0.456 0.519 0.059 -0.124 4.481 -0.650 0.669 .4.291 0.080.. 0.380 0.303 0.499

-0.009 -0.432 -0.075 -0.253 0.056 -0.176 -0.314 0.128 0.181 -0.077 0.472 -0.406

0.134 0.011 0.278 -0.037 -0.181 -0.368 -0.320 0.069 0.120 0.131 0.059 0.420

C.329 0.186 4.258 -0.488 -0.188 0.273 0.471 -0.017 -1.465 0.718 0.050 0.156

-0.022 0.569 -0.316 -0.434 -0.771 -0.086 '4.212 0.829 0.701 -0.557 -0.728 -0.075

4.414 -0.172 -0.650 0.453 -0.496 0.166 0.191 -0.014 1.053 -0.294 0.622 0.481

.
-4.516 -0.087 -0.085 0.188 0.415 .511 0.618 -0.098 0.480 0.689 -0.397 0.319

0.495 0.323 0.295 0.324 -0.045 0.321 0.271 0.234 0.377 0.485 -0.095 -0.081

2.223 -0.253 - 0.074 1.351 1.697 0.212 1.177 -0.205 -1.501 0.086 0.134 -0.548

0.844 0.098 0.405 -2.194 -0.683 -1.118 1.366 0.552 0.872 0.332 -1.097 -0.539

0.840 0.201 0.809 -1.400 1.520 0.604 -0.487 1.188 1.911 -0.453 -0.217 -0.516

150



VI. MULTIPLE LINEAR REGRESSIONS



MULTIPLE LINEAR REGRESSIONS FOR ALL INTERNS
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