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ABSTRACT
The purpose of the project was to perfect a career

decision-making Model that could be used by an adult basic education
teacher to help the disadvantaged adult upgrade himself educationally
and make a realistic career decision based upon his and his family's
personal value system; his goal decided upon, the model could be used
to help him determine the best route to his selected career. The
evaluation of the project attempts to illustrate how the project was
interphased with a total adult education program to achieve its
objectives, and to improve the total program. The evaluators visited
the project four times during the year for program observation and
review, and consultation with the project staff. The program
description provided is detailed and comprehensive; the evaluators
have placed the program in context with many tables of relevant
statistical data. Evaluation is made with reference to each of the
project's specific objectives. Nearly 5,000 adult learners were
served during the year, at a total cost slightly exceeding $200,000.
The economic level of a majority of the learners did not rise during
the project's duration, but the program paved the way for future
improvement through the educational progress made. (Author/AJ)
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PREFACE

The diverse characteristics of potential Adult Basic Education

clients make it essential that innovative approaches be employed t9

encourage participation and achievement in education programs designed

to :.,erve their needs. In orciir to such programs, competent

personnel, adequate physical facilities, and effective learning media

are essential.

The Huntsville project did an excellent job of combining these

elements in a program which served well many adults who had not been

engaged in adult education before. These adults were started on the

road toward overcoming barriers to social and personal growrh imposed

by educational deficiencies.

By utilizing a Career Decision-Making Model, these adult learners

were provided career planning and counseling services in a flexible,

yet structured, way. Although the duration of this Adult Basic Educe-.

tion PrOgram was not long enough for improvement in the economic level

of a majority of the adult learners to take place, the educational pros..

rasa made certainly naves the way for improvement in the future.

The local philosophy of extending educational programs to the adult

population through admintutrative support, strong program leadership,

along with federal, state and local funding, accounts for the high level

of success of this innoveive program.



Regularly scheduled in-service education programs provided needed

continuity to this effort. Much was added to the.already considerable

learning materials and facilities, which wore available initially,

including housing for the counselors. In addition to on-site facilities,

a mobile learning-laboratory was utilited-advantageftsly. The low cost

per person served is further eVidence that comprehensive programs flan

meet the close scrutiny of taxpayers in terms,.of benefits accrw:d from

educational expenditures.

Innovative attitudes and practices of the Huntsville staffbrought

about increased enrollments and more rapid acninment of educational

goals. A combination of efforts on the.part of.administrative and

instructional personnel assisted in making this program one of the'best

____of its type in the nation. It offers a model that can be used confi-

dently in developing similar programs in the future.
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ABSTRACT

The purpose of the Huntsville Special 309(b) Project, "A Career

Decliito:i-Makiug Model Utilizing Adult Basic Education and tbuuseling

F,,r the Under/Unmployed Adult and Family," was to perfect a curvet

.Jr,iston-makivg model tbat could be used by' an Adult Basic Eduoal!on

teacher'to help the disadvantaged adult upgrade himself educationally

and to make a 'realistic career decision based upon his and his family's

personal value system. Once the adult has elected his intended career

goal,.the modet could be used to help the disadvantaged adult determine

the best route to reach his selected career.

The project was funded for the year July 1, 1971 to' June 30, 1974,

and was an integral part of the total Adult Education Program operated

by the City Board of Education, Huntsville, Alabama. It was developed

and funded for primal), impact in the Model. Neighborhood Area.in Hunts-

ville.

Being surrounded by an affluent society made it even more diffi-

cult for the uneducated, undereducated, untrained, underemployed, and

unemployed adult to compete for better jobs and improve their standard

of living. Even though Huntsville offered secondary, post-secondary,

and higher education, as well as vocational training, the disadvantaged

adult usually found himself unable to compete in the highly technical

setting. Furthermore, because of the lack of assistance in planning

and (-Amer information, he was unable to avail himself of training



thlt coelo prcAfde vocational ekills necessary for gainful employment.

lhertl 110 agency that offered guidance in career decision-making to

r:-.Atch skili;, attitudes, aptitude, and motivation tc' productive career

planning and aerelaplishments..

funds provided through the Special 309(h) Project enabled these

adult-, to receivt! guidance in career decision-making and career atti-

tuck dewtopmen! Ar, the learners enrolled in Adult Basic du,:ation,

if rcy wore int ?rested in improving their employability, t!..y wre

03signed to iLIQ of the fli:ee guidance counselors provided 4 Lb-a;

proiect. Tile .counaelors maintained a minimum case load of 17 families,

and helped the adult learner and his family learn about themselves,

using the thinking process inherent in the Career Decision-Making Model.

Program related activities were in several locations due to the

mnnv snrciat eemponents provided by the project. For adults who could

eneouroged to come to the Adult Learning Center, most of the Adult

Bast,. Ldoration personalized instruction was provided there.

The while unit instructional var., a 22-foot Winnebago, was built'

,,,pecial to accommodate the needs of the van-based and home-based adult

learners. Resides providing home-based instruction, personnel from the

mobile van conducted classes at the Madision Count! Jail. Adult educe-

ton eveninA classes were held in four locations. The three career

i lunselors were housed in a portable office facility provided by the

Cit,/, Board or Edtwation, located behind the Adult Learning Center.

OutFdde c.onsultants were utilized during the in-serve training

workshops. Wv.okly meetings were held for professionals and parapro-

'"vs;;Ionals to dinouss problems and to assess their own individual

nrogresa, well as that of the project.

-xiv-
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A rital et 4,o90 ndult learners were served during the year. A

total of $203,091.00 was expended by the HuntSvilie.Adult Education

Pr)gram la is yonr, for an average expanditure of $4.U.30 per person.

addition to tW'. ::,98,000.00 grant from Special 309(0 funds, monies

were al3) weivod eight additional agencies. Tnis commingling

of hinds enabl:t1 he Huntsville Adult Education Program to offer an

oNpauded program to ae adults of Huntsville.

EnroilmeLt increased in the Adult Education Program from 3,917

,a;t year to 4 690 this yo3r. This included 285 adults utiqz1.1-43 ehe.

lohile Van and 193 adults receiving career counseling' services. A

total of 555 ARE enrollees passed the QED test.

Plans are already underway to continue to serve the adult popula-

tion in Huntsville. The experience gained during this project will

enable the professional staff, paraprofessionals, and volunteers to

continue.to improve the services provided Huntsville adults. This

combination of talent and effort proved to be a successful venture in

completing this Special 309(b) Project, and is already showing signs

of thL same for the coming year.

-XV-
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INTRODP&ION

Purpose

This Siv,i7ial 1109(h) Project, "A Career Decision Making Model

iii A&Ilt Basic Pmcation and Counseling for the UndellUnemployed Adult

And w :1; hinded fcr the ye:,r Jul! 1, 1973 to ,tun' 30, 197', And

W18 an integral parr of the total Adult Education Program operated 1) the

City toard of Education, Huntsville, Alabama.

The purpose of this project was to perfect a career decision-making

model that could be used by an Adult Basic Education teacher to help the

disadvantaged adult upgrade himself edueationally and to make a realistic

career decision based upon his and his family's personal value system.

Once the adult :Is selected his Intended career goal, the model could be

used to help the disadvantaged adult determine the heat route to reach

his selected career.

Methodoloa

This ftnil ':valuation of the Special 309(b) Project attempts to illus-

trate how the project was interphased with the total Adult Education Pro-

gram to (1) achieve the stated objectives of the project as spelled out in

the proposal. and (2) improve the total Adult Education Program in Hunts-

ville.

The f,gialuatorg visited the project rotiir times during the vAr for pro-

gram oh,ervatio and review and consultation with the project staff. The

18



publication, "Preparing Evaluation Reports, A Guide for Authors," U.S.

Department of Health, Education, and Welfare, U.S.. Office of Education.

Wd!3 used as the primary guide for conducting the evaluation.

The Pr,do,:t Director, Mrs. Bobbie Walden, Huntsville City Adult

Eduoariou Program, and her staff furnished the evaluators with data

for the process evaluation phase of the entire evaluation. Demographic

datn from the 1970 U.S. Census and surveys made by the Model Cities

Agett. in Huut,:ville were qsed iu the context section of the evaluation.

This fiwil evaluation consists of five major parts: (1) Introduc-

tloo, (2) htext, (3) Program Description, (4) Evaluation, and (5)

RevommenoatiAls.



II. THE CONTEXT

The Locale

fluativille, located just 85 nines north of Birmingham, is one of four .

r
Alabama cities over 100,000 population, and is served by three major

airlines, two busllnes, railways and rite inland water docks and river

transportation of the Tennessee River, as well as five major highways.

Huntsville is the Madison County seat, in the heart of the Tennessee

Vnlley. (See map, Appendix A)

Although predominantly a society of highly-educated, well-paid tech-

nical and professional workers, Huntsville is a city of many dichotomies,

several of which are discussed herein. Madison County's population

increased 59 percent from 1960 to 1970. With an area of 803 square miles

and a population of 186,540 in 1970, Madison County represented five per-

cent of Alabama's total population. Huntsville, with an area of 109.1

square miles, and a population of 136,802, makes vp 73.9 percent of the

Madison, County population, as shown in Table 1.

As indicated by the 1970 census, 26.4 percent of Alabama's population

is non-white, compared with only 12.5 percent in Huntsville. The Model

Neighbovhood Area (MNA) in Huntsville (See Appendix B), however, is 73.2

percent black. The total MNA population was black. The total MNA popu-

lation was 9,464 of which 5,554 (58.5 percent) were female.

The racial structure in Huntsville has changed very little during

the past decade. Although the number of blacks in Huntsville has grown

fr.m 10,091 in 1960 to 17,283 in 1970, the percentage of blacks in the

-20
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total population dropped from 13.9 percent to 12.5 percent. Table 2

shows the population In Huntsville by color or 1960 and 1970. Table

3 shows the number of MNA reidents by age, sex ancl race.

Alabama

'!ndtson County

fl untsvflte

TABLE

PoPHLATION IN ALABAMA, MADI3ON COUNT1,
AND HUNTSVILLE TN 1970

POPULATION

TOTAL URBAN RURAL

1970 TOTAL % OF TOTAL TOTAL % OF TOTAL

3,444,165

186,540

I-17,H02

2,011,941

146,565

Two..

58.4

78.6

1,432,224

39,975

41.6

21.4-

.10 4M. NO

3ource: U. q. Department of Commerce, The Bureau of the Census, General Social and

LnomicCharacteristica, Alabama, 1970.

TABLE 2

HUNTSVILLE POPULATION BY COLOR, 1960 AND 1970
WO.

TOTAL WHITE NON-WHITE

YEAR POPULA NON NUMBER % OF' %TOTAL NUMBER OF TOTAL.

........ ............_...... amm um ..r. -- * ........"-..m..........

1960 72,365 62,274 86.1 .10,091 13.9

1910 137,801 120,512 87.5 17,283 12.5

_ . . ----.. ...... .0. AMMINO.MINMMI.NONIMMINOWNIOn.......................

Source. U. S. Department of Commerce, The Bureau of the Census General

Sot:tal and Economic Characteristics, Alabama, 1970.
_._................
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TABLE 3

NUME;tR Of MODEL NEIG11B0RHOOD AREA RESIDENTS
BY AGE, SEX AND RACE TN 1972

SEX RACE

A6E i; YRS MALE FEMALE BLACK WAITE

!III:1 1 225 211 361 95

3 t' 5 258 419 Si

6 to 13 :,6; 8;.; 1321 113

14 to 17 460 535 799 196

1R to 21 341 337 487 191

_22. t,1 24 152 240 285 107

25 to 44 583 1021 1153 451

45 to 49 222 354 422- 154

50 to 64 550 881 950 431

65 and over 397 820 750 467

SubtAals 3935 5554 6947 2542

Totals 9489 9489

.Source: Shared Informattmlystem, City Demonstration
Agency, August, 1972,

Huntsville, primarily an agricultural-based community during the

early 1950's, has developed into a complex urban society in less than

two decades. Although agriculture still accounts for over $30 million

annually in agricultural income in Madison County, other business and

industrial complexes now dominate the employment pattern° in Huntsville

and Madison County.

The George C. Marshall Space Flight Centet, local aerospace indus-

try, and the Army Missile Command employ over 35,000 persons. Government
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involvement In the space industry has drawn nay people to the limits-

vilte =tree, hiwever, io receet years, then: hab hen a sloaine dew, or

the space program and Huntsville and Madison Cc.uiity residents have ;:elt

the c_ f f c'cts of this reduction phasf. One third percler) the

employed persens to Huntsville are goverment werkees, while '3.1 per-

cent are employed in manufacturing industries.1

Table 4 shows the employment status by sex for all eersons 16 years

and over in Henteville. Table 5 snoee the same data to:.. tho bl.ick pop-

ulation in Huneeville. Approximately 86 percent of ail ::gales in duntz

ville, 16 years old and over, are in the labor force, while 42.9 percent

of all females in the same age range are in the labor force. For the

black population in Huntsville, a greater percentage of black females

are in the labor force compared to the total female labor force. Com-

pared with the total male labor force, however, a smaller percentage of

black males(72.9-percent) are in the labor force.

The unemployment percentage for all males in the civilian work force

in Huntsville is 3.7. The unemployment percentage for black males is

8.3, almost twice as high as for the,, total population of those 16 years

old and over.

Although the unemployment percentage far black females is higher

than the overall percentage for all females, the difference is not as

great' as that between all males and_black males.

Table 6 Illustrates the percentage of persons in the labor force

by age and sex. Except for the age group 65 and over, a smaller per-

-entage of the black males, compared with all males, are In the labor

1U'. S. Department of Commerce, the Bureau of the refteus, General

Social and Fconomic Characteristice, Alabama, 1910.
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TABLE 4

1::!PrAMENT STATUS OF ALL PERSONS 1f ;R:', AAI; OIER
BY SEX IN HUNTSVILLE

No.

MAi,K 17KMALg

Nu:

46,393.

TOTAL
NO.

11.

Tot Pecl.:ons

16 Years and aver 83,255 41,927

lo Labor For t 55,190 35,899 85.6 l'.4,!19i 42.4
ln Armed FJ-ce 1,-7;45 1,687 4.0 0.1
In Civilian LaHr Force 34,121 81.6 19. ja.b

Employed 51,710 32,957 96 3 13, -I; 94.7

Unemployed 2,315 1,255 3.? 1,060 5.3

=emm

Source: U. S. Department of Commerce,The Bureau of the Census, Gerwal
Social and Economic Characteristics, Alabama, 1970.

TABLE 5

EMPLOYMENT STATUS OF BLACKS, 16 YLARS OLD AND OVER
BY SEX IN HUNTSVILLE

...

. .......s...
TOTAL MALE FEMALE

NO. NO. % :::71--

Total Number Persons
16 Years Old and Over 10,027 :,377 5,560 -

In Labor Force 6,077 3,195 72.9 2,882 51.0

In Civilian Labor Force 5,951 3,0G9 70.1 2,882 51.0

5,

Employed 5,474 2,813 91,7 2,661 92.3

Unemployed 477 26 8.3 221 7.7

Source: U. S. Department of Commerce, The Bureau of the census, Itaetsk
Social and Economic Characteristics, Alabama, 1970.
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force in Huntsville. The reverse is true for females in the labor

force. For ,ac 6in :12-64, a higher pero.entage of black females were in

the labor forc.

Madison County has 6.4 percent of the Stote's total labor force

and 5:4 percent c..f the State's unemployment. Unlikc 23 of the 67.

::),Inties in the Staw, Huntsville';; percentage or tre State's total

unemploument has not yet surpassed it percentage of he total work

force. It is interesting to ncte that only two of the four major met-

ropolitan areas fall in this categcry, Huntsville and L!ntgnmery.

TABLE 6

PERCENTAGE OY PERSONS IN THE LABOR FORCE BY. AGE AND SEX

AGE
GROUP

=11......

TOTAL POPULATION IN HUNTSVILLE BLACK POPULATION IN HUNTSVILLE

MALE FEMALE MALE FEMALE

16 - 17 36.9 15.8 11.8 9.9

18 - 19 63.9 9.4 56.0 32.7

20 - 21 82.0 59.0 69.2 53.0

22 - 24 92.9 59.2 83.6 62.9

25 - 34 96.6 45.1 87.5 69.2

J: - 44 97.0 44.6 90.3 64.2

45 - 64 90.6 46.6 85.0 58.1

65 and over 26.4 11.3 28.8. 10.7Y,..
Source: U. S. Department of Commerce, The Bureau of the Census, General Social and

ELonomic Characteristics Alabama 1970.

Table 7 shows the percentage of MNA residents employed in Live

.major occupational categories by race and sex. The largest percent-

age of the black's (41.5 percent) are employed as laborers, and over

half (51.5 percent) of all residents are employed in this area.

Table 8 shows the poverty status in 1969 of families and persons

for all income levels and indicates that 16.4 percent of the black
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TABLE 7

00CUPATION BY RACE AND SEX OF MODEL
NEIGHBORHOOD AREA RESIDENTS

CATEGORY

PERCENTAGES
TOTALSIA RACE

Managers, Professionals, Technical 9.4

blick 4.1

Mule 2.5
Femalt.. 2.2

White 4 7

Male 3.7
Female 1.0

Clerical, Sales 13.3

Black 7.6
Male 1.6
Female 6.0

White 5.7
Male . 2.5
Female 3.2

Craftsmen, Operatives 25.1

Black 12.3
Male 9.2
FemalP 3.0

WhiPe 12.8
Male 10.9

Female Z.0

Laborer Service 51.5

Black 41.5
Male 23.2
Female 18.3

White 10.0
Male 4.4
Female 5.6

Farm, Other Unclassified .7

Black .3
Male .3

Female .0

White .4

Male .2

Female .2

TOTALS 1OD lir 103.
Source: Shared ilflnalkalaglm, City DemonHtration Agency, August,1972.
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TABLE 8

POVERTY STATUS IN 1969 OF ALL FAMILIES AND PERSONS
AND OF BLACK FAMILIES AND PERSONS IN

HUNTSVILLE FOR AIL INCOME LEVELS

FAMTLIES AND BLACK FAMILIES

PERSONS AND PERSONS__

Total Number of Families
recel-ing public atisist4nce

Average size of family

35,688

3.4

3.65

699

16.4
4.19

No. of Familivs with Female Head 3,663 1,132

% of families with female Head 10.3 30.6

With children under 18 2,649 Pq2

With childnn under 6 1,027 445

% in labor force 51.7 39.3

'fu' al Number of Persons 137,297 16,597

% receiving social security 4.5 6.9

% of persons 65 and over 4.2 6.6

% receiving social security 70.4 66.6

Source: U. S. Department of Commerce, The Bureau of the Census, General

Social and Economic Characteristics Alabama, 1970.

families and 3.4 percent of all families receive some formjef public

assistance. Table 9 further indicates the poverty status of all fam-

ilies with less than poverty level income. For families with less

than poverty level income, 33.8 percent of the black families and

19.8 percent of all families receive public assistance.

Table 10 shows the percentage of MNA households by income level.

Approximately 32.2 percent of the households have less than poverty

level income. The largest percentage of households fall in the $4,000

to $4,999 income bracket.

While 30.6 percent of black families for all income levels have a

female head of the family, 52.5 percent of the black families with less

than poverty level income have a female head. Approximately 39 percent

of the black female 'leads of the family, for both less than poverty

level income and all income levels, ar2 in the labor force. (See Tables



TABLi 9 BEST COPY AVAILABLE

POVERTY STATUS IN 1969 OF All.. FAMILl..X AND PERSONS

AND BLACK YAMILI1:S ANr PERSONS .VM gYNIVVILLE
WITH LESS TLAN POVERTY 1J!;01:A.

rAmr.6117.,: AND

PERIS

Total Numbcr of Families
% of all. far.,3)10.,

% recelving public uasistauce
'Average size nk &wally

3,1.54

8.8

19.8

3.97

Mean family income $1,924

Nu. of Families wii.11 Fema.o Head 1,349

7, of fam11Ie6 wiill iemakt head 42.8

With children under 18 1,162
With children under 6 6O'

% in labor force 17.1

Total. Number of Persons 14,710

% receiving social security 12.5

% of persons 65 and over 12.9

% receiving soAal security 69.8

1111

BLACK FAMILIES

AND kiERSCIS

1,353

33.8
.

71'.)

.52.

613

351

39

6,865
8.1
8.8

63.1

r......111.10111111

Source: U. S. 1.),1:atment of Commerce, The Burwin of the Census, General
Social had Economic Characteristical.Alabama, 1970.

TABLE 10

PERCENTAGE OF MODEL NEIGHLMHOOE AREA
RESIDENTS BY HOUSEHOLD INCOME LEVEL

HOUSEHOLD ESTIMATED
INCOME LEVELS PERCENTAGES.

41.11111.111.410....... -.
$ 0 - $1.999 21.6
$ 2,000 $2,999 10.6

$ 3,000 - $3,999 13,5

$ 4,000 - $4,999 26.2

$ 5,000 - $6,999 7.9
$ 7,000 - $9,999 (.1

4)0,000 - $14,999 5. 9
$15,0OU - $24,999

$25 .+
TOTAL 100.0%

Source: Shared information System, City Demonstrated Agency, August, 1912.
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10 and 11). Table 11 show that while 39.5 percent of the black fami-

lies in the MNA have a female head of the family, only 11.6 percent of

the white familie have female heads.

Although c.he avecage :Jenual family incowa in Huntsville was $1,859

above the national averae,:::, 8.8 percent of ali families, and 36.6 per-

cent of black families have less than poverty level income. Consider-

ing the affluency of the total population in Huntsville, this fact is

evEn re significant when dthcussling the need for improved ind increased

edwzational opportunities for tha residents with lower incomes.

TABLE 11

PERCENTAGE OF MODEL NEIGHBORHOOD AREA
FAMILIES BY RACE AND TYPE

102.

....III.

FAMILIES PERCENTAGES

AMI11/1. ONE.110.1.4===.0.01MMI.O....

Black
Husband-Wife 14.0
Other Male 6.9

Female 39.5

White
Husband-Wife 15.5

Other Male 2.5

Female 11.6

Source: Shared Information S stem, City
Demonstrated Agency, August, 1972.



The_SchoolAyitpm

The Huntsville Public School System operates a total of 40 schools

which includes: five high schools, an area vocational-technical center,

nine Junior high schools, and 25 elementary schools.2' In addition to

these schools, a comprehensive Adult Education Program operates through

the Adult Learning Center located on the grounds oc Stone Junior High

School. The Adult learning Center serves all segments of the Npulation.

Tables 12-15 contain data on the educational status of the general

population, the Negro population and the residents of the Model Neighbor-

hood area in Huntsville. These data are intended to give a brief over-
t>

view of the level of educational attainment for each of these segments

of the population and the population in general.

The median number of school years completed by persons 25 years

old and over in Huntsville is 12.6, the highest in the state. The

median number of school years completed by males is 13.0 and for

females 12.4. Table 12 compares these figures with those for blacks

in Huntsville. Black males and females have completed 9.6 and 9.3

median school years respectively. Approximately one-third of the

black males have completed high school; 62.0 percent of the total pop-

ulation have four years of high school or more. Tables 13 and 14 show

more detailed information for Huntsville's population.

Table 15 indicates that 74.8 percent'of the residents in the MNA

have less than a high school education, and 18 percent have less than

four years of formal education. The table also shows more detailed

information about the educational levels of MNA residents by age groups.

2Educational Directory 1972-1973, State of Alabama, Department of

Education, Bulletin 1973, No. 1, pp. 249-250.

- 13 -
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TABLE 12

MEDIAN SCHOOL. YEARS COMPLETED FOR HUNTSVILLE
POPULATION IN GENERAL AND THE BLACK

POPULATION BY SEX

TOTAL PERSONS
.5 YEARS AND OVER

MALES, '25 YEARS

OLD AND OVER
FEMALE, 25 YEARS
OLD AND OVER

Population In General 12.6 13.0 12.4

Black PopulaLion 9.6 9.3

Difference 3.4 3.1/yo
Source: U S. Department of Commerce, The Bureau of the Census, General Social and

Economic Characteristics, Alabama, 1970.

TABLE 13

PERCENT OF POPULATION 11Y LEVEL OF SCHOOL COMPLETED

TOTAL
PERSONS

Total Persons 25 and Over 69,613
Less than five years of elementary school 4.7

Less than one year of high school 17.2

Four years of high school or more 69.8

Four years of college or more 22.3

Total persons 18 to 24 Years Old 13,518

Four years of high school or more 62.&
Four years of college or more 8.6

Source: U. S. Department of Commerce, The Bureau of the
Census, General Social and Economic Characteris-
tics). Alabama, 1970.

The Special 309(b) Project, which operates as.part of a comprehen-

sive.Adult Education Program, was funded and developed for primary impact

in the Model Neighborhood area in Huntsville. The proposal was designed

primarily to perfect a career decision-making model that can be used by
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YEARS OF SCHOOL COMPLETED BY nAaS 25 YEARF!
OLD AND OVER IN TIUNTSVILLE EN SEX

-
TOTAL MALi FEMALE

NO. 2 NO.

Total No, l'ersons 25 Years Old
aud Over. 7360 3063 4097

No School Yoars Completed 194 84 2.7 1.1.0 2.7

EAementary School
1 - 4 YearA 9. 469 15,? 509 12.6

7 Years 1.107 598 19,: ';''.) 22....i

8 Years 679 244 8.,.') 433 10.7

High School
1 - 3 Years 1567 640 20.9 927 22.9

4 Years 983 425 13.9 558 13.8

College

I - 3 Years 427 237 7.7 190 4.7

4 'ears or more 825 366 11.9 459 11.3

Percent High School Graduates 31.2 33.6 29.5-------

Source: U. S. Department of Commerce, The Bureau of the Census, General
Social. and Economic Characteristics, Alabama, 1970.

an Adult Basic Education teacher to help the disadvantaged adult upgrade

himself educationally and to make a realistic career decision based upon

his and his family's personal value system. Once the adult has selected

his intended career goal, the model can he used to help '.:11e disadvantaged

adult determine the best route to reach his selected career.

Through the use of this model, an uneducated, unemployed, or under-

employed adult who enters an Adult Basic Education class may achieve his

educational goal, choose a career that matches hfF goals, and pursue the

proper training with no additional expense to the educational budget.

The Adult Learning Center in Huntsville is located in the Model

Neighborhood Area. A Mobile Learning Van was also used for home - cantered

instruction (Appendix C ).

-15--
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TABLE 15

EDUCATION dy ACE FOR MODEL NEIGHBORHOOD AREA RESIDENTS

EDUCATION

PERCENTAGE OF
MNA POPULATION

S9,489)

0-4 Years School 18.0

1A14 Years Old .2

24-49 Years Old 3.4

50-Above Years 14.4

5-7 Years Schaal 21.3

18-24 Years Old 1.1

24-49 Years Old 7.1

50-Above Years 13.1

8-11 Years School 35.5

18-24 Years Old 7.5

25-49 Years Old 16.5

50-Above Years 11.5

12-14 Years School 20.4

18-24 Years Old 8.3

24-49 Years Old 8.3

50-Above Years 3.8

15-4 Years School 4.8

18-24 Years Old .9

25-49 Years Old 1.7

50-Above Years 2.2

TOTALS 100.0% 100.0%

Source: Shared Information System, City Demonstration
Agency, August, 1972.



Special Factors

Aanual participitioo in che Huntsville Adult Educalun Pram has

grown from 250 Jearets in 1969 to 5,10U In 1974. Ust year, 5U6 parti-

cipants su(,e3sfeily completed requIrmenrs for the high school. equiva-

lency .trt.;_ficate (GED).

The success of the program was so great that a3most immediately

additional space and personnel were needed. It was recognize,J -CoAL the

high employmeni. rate among th,.r rdaek population was (lo(:, at Fai:7

tially, to the low level of eticatIonal achievement. BeLka serrounded

by an affluent society made it even more difficult fof the uneducated,

undereducated, untrained, underemployed, and unemployed adult to

compete Or better jobs and improve their standard of living.

Although by any criteria, the Adult Education program of Huntsville

has been, and is, a success, it was not complete because the economic

level of the majority of the Adult Basic Education learners had not

been changed.

Even though Huntsville offered secondary, post-secondary, and higher

education, as well as vocational training, the disadvantaged adult

usually found himself unable to compete in the highly technical petting.

Furthermore, because of the lack of assistance in planning and career

information, he was unable to avail himself of training that could

provide vocational skills necessary for gainful employment. There was

no agency that offered guidance in career decision-making to match

skills, attitudes, aptitude, and motivation to productive career planning

and accomplishment.

It was urgent that the uneducated, undereducated, untrained, under-

employed, and unemployed adult..receive guidance in career decision-making



and career dttrtude develollment. The typical dit,n1v,,111,ga adoAr: as

artitnues rhat ard not highly motivated toward seli-ach!cvemQ41, s-lf

developmeLr, and success. Cons(;quently, it app,,r4rod ,haL thee inade-

quacies were to be overcome, a prime roquisite voulo be a well-defined

for counbnling to delmLop zeali3tic academi,.1 and career goats, with

the o:vi result being employment for the adult. The Special 309(b) Proj-

ect was directed at this problem.

A' the learners enrolled in Adult Basic Education, if they were

i.rirosted in Lmproving their eNplc.ia-Llity, they west: assighed co one

of the three career guidance counselor.:; provided by this project. Data

concerning the clients was secured and evaluated by the counselors, who

maintained a minimum cane load of 17 families. The counselor then began

to help the adult learner and his family learn about themselves, using

the thinking process inherent in the Career Decison-Making Model.

It was necessary to secure the cooperation of several agencies at

the federal, state, and local levels to insure success for the Hunts-

ville Adult Education Program. Funds were received from Section 309(b)

of the Adult Education Act, State Departm.nt of Education (Adult Basic

Education), Model Cities, Tennessee Valley Authority, and the Huntsville

City Board of Education. In addition to these agencies who provided

funds, several agencies cooperated in making the educational program a

success.



III. PROGRAM DESCRIPTION

Scope of the Program

The Huntsville Adult Education Program has rightfully directed

its energies first toward Adult Basic Education and career counseling,

and second toward continuing education. The administra;:ion i.ad the

staff have. attempted to keep these priorities in mind and have tried

to develop, initiate and implement programs from this prospective.

The total Huntsville Adult Education Program will be described in this

report while zeroing in on this Special 309(b) Project. It was felt

by the evaluators that this attempt would be the most feasible way of

illustrating most completely how the project was interphased with the

total efforts of the Huntsville City System as they attempted to deal

with their felt responsibilities for adult education.

The purpose of this project was to perfect a career decision-making

model that could be used by an Adult Basic Education teacher to help

the disadvantaged adult upgrade himself educationally and to make a

realistic career decision based upon his and his family's personal

value system. Once the adult has selected his intended career goal,

the model could be used to help the disadvantaged adult determine the

best route to reach his selected career.

Total Adult Education Proram

The following charts and/or tables illustrate the (1) number,

(2) kinds and (3) characteristics of adult learners who were served

19
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by the total adult program from July 1, 1973 through June 30,

1974.

Table 16 shows the numbet and percent of adult learners in the

Huntsville Adult Education Program by race. This Table presents an

interesting pic:ture since Huutsville's black population is 12.5 percent

of the total population. This means that the Adult Education Program

reached 2 percent of the white population, and 8 percent of cu' black

population, or four times a.4 many blacks as whites participoced in the

program based upon the percentage of population.

TABLE 16

NUMBER AND PERCENT BY RACE OF ADULT
LEARNERS IN THE HUNTSVILLE ADULT

PROGRAM

RACE PROGRAM PERCENT

Mal.1=1,.

White 2760 58.8

Black 1426 30.4

Other 504 10.8

TOTAL 4690 100.0

Table 17 demonstrates adult enrollment by age group, sex, race

and selected ethnic groups who participated in the total Huntsville

Adult Education Program.

Table 18 Illustrates the breakdown by sex of the total 4,690

participating adults 'served by the Huntsville Adult Education Frou.ram

from July 1, 1973 through June 30, 1974,
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TABLE 18

NUMBER AND PERCENT BY SEX OF ADULT
LEARNERS IN THE HUNTSVILLE ADULT

EDUCATION PROGRAM

SEX NUMBER PERCLVT

Male 1926 41.1

Female 2764 58.9

~IOOMINMININ .WM0

TOTAL 4690 100.^%

Table 19 shows the total enrollment in the Huntsville Adult

Education Program by school or location.'

TABLE 19

TOTAL ENROLLMENT IN HUNTSVILLE ADULT EDUCATION
PROGRAM BY SCHOOL OR LOCATION

alr.1.0111.

SCHOOL
OR

LOCATION
ENROLLMENT

School Building
Elem./Jr. 600

Learning Center 3514

Correctional Institute 174

Work Site 43

Other 359

11.- .1110

TOTAL 4690

,........w.O.....aoaOowI..e/*NOIa=mM.wiawIwam./NMONIIMIIII=M11=ImNmIIIIOMONI

39 -22-



Table 20 shows Huntsville Adult Education participants progress

and separation data by instructional level.

TABLE 20 .

NUMBER OF PARTICIPANTS WHO:
INSTRUCTIONAL STARTED AT STARTED AT STARTED AT

LEVEL EACH LEVEL EACH LEVEL A LOWER LEVEL
AND COMPLETED AND COMPLETED
THAT LEVEL A HIGHER.

LEVEL

SEPARATED

FROM
EACH

LEVEL

1. BEGINNING 2781 1.128 493

2. INTERMEDIATE 1909 906 504 726

3. ADVANCED -0-

4. TOTAL 4690 2034 504 1219

Table 21 shows the various sources from which learners heard

about the adult education program.

Shown in Table 22, in broad categories, is the number of visitors

to the Adult Learning Resource Center.

Mobile Van Data

The following charts and tables illustrate the (1) number, (2)

kinds, and (3) characteristics of the participants served by the

mobile van from July 1, 1973 through June 30, 1974: (Data are presented

on the total Huntsville Adult Education Program to facilitate the

comparison of characteristics of all adult learners).
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TABLE 21

HOW LEARNERS HEARD ABOUT ADULT EDUCATION'

LEARNING
VAN

STONE
ABE

STONE

MODEL CITIES
PREVOCATIONAL

CAVALRY HILL

CENTER, ABE
AND PRE-

VOCATIONAL

Volunteer Recruiter 4% 2% 2% 2%

Radio 0 6% 5% 11%

TV 5% '10% 8% 10%

Newspaper 1% 23% 19% 10%

Teacher 2X 3% 2% 5%

Teacher Aide 1% 0 0 2%

Friend/Neighbor 7% 22% 33% 30%

Family 1% 8% 9% 8%

Poster/Printed info 0 9% 13% 11%

Agency Referral 5% 1% 2% 1%

Other 0 2% 2% 2%

Unknown 3% 13% 3% 6%

Learning Van 62% 1% 2% 2%

TABLE 22

NUMBER OF VISITORS TO ADULT LEARNING RESOURCE CENTER

Visitors 793

Local Educators 230

to -State Educators 227

Out-of-State Educators 161

*La Persons 175

*Number lower than last year because no ovents such
as "open house" were held

41
24 -
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Table 23 shows the number of adults utilizing the mobil, van by

race ancl sex.

TABLE 23

NUMBER OF ADULTS UTILIZING
MOBILE VAN BY RACE AND SEX

SEX WHITE BLACK OTHER

Male

Female

41.11.

13

79

27

159

1

6

Table 24 illustrates the number of adults.utilizing the mobile

van by age group. It is interesting to note that a large percent of the

adults utilizing the van (home centered motivation) are young adults,

ages 18-34.

TABLE 24

NUMBER OF ADULTS UTILIZING MOBILE
VAN BY AGE GROUP

AGE CROUP NUMBER PERCENTAGE

18-24 126 44.2

25-34 56 19.7

35-44 36 12.6

45-54 20 7.0

55-64 26 9.1

65 and Over 21 7.4

TOTAL 285



utilizing mobile van.

Table 25 indicates the employment status of adult enrollees

EMPLOYMENT STATUS OP ADULT ENROLLEES
UTILIZING MOBILE VAN

TABLE 25

STATUS NUMBER

Employed 81

Unemployed 204

TOTAL 285

participants received no public assistance.

van and the program are not just for adults on public assistance, as

of public assistance they receive. It is interesting to note that the

indicated by the fact that a large number (more than half) of the,

Table 26 indicates the number of mobile van enrollees by the type

1111

NUMBER OF MOBILE VAN ENROLLEES BY

ASSISTANCE
TYPE PUBLIC

THE TYPE OF PUBLIC ASSISTANCE
THEY RECEIVE

TABLE 26

NUMBER

........+MINM..-
Welfare
Social Security

OtherOASI

No Assistance

35

10

175

65

0-
43

-26-



Table 27 illustrates the annual inzome of adults utilising thi(

mobile van.

TABLE 27

ANNUAL INCOME OF ADULTS UTILIZING
THE MOBILE VAN

INCOME
CATEGORIES
IN DOLLARS NUMBER

0-1,500 255

1,500-3,000 13

3,000-5,000 12 ,

over 5,000 5

.....
TOTAL 285

11.11111141...1011.111

Table 28 demonstrates the grade level of the adults utilizing the

mobile van.

TABLE 28

GRADE LEVEL OF ADULTS UTILIZING
MOBILE VAN.

GRADS LEVEL COMPLETED
ON ENTERING PROGRAM NUMBER PERCENT

Level I (1-4) 213 74.7

Level II (5-8) 72 25.3

TOTAL 285 100.02



Table 29 shows the major re:awns the adult learners utilizing the

mobile van gave for enrolling in the Adult Basic Education Program.

TABLE 29

MAJOR REASONS INDICATED BY ADULTS
UTILIZING MOBILE VAN FOR ENRuLLING

IN ADULT BASIC EDUCATION CLASS

REASON INDICATED
FOR ENROLLING NUMBER

To get jcb 120

To get a better job 0

Social 20

Self-improvement 130

Other 15

ememI1111.

TOTAL 285

Table 30 shows the total number, by sex, of adult learners studying

in Van or in home.

TABLE 30

TOTAL NUMBER, BY SEX, OF ADULT. LEARNERS
STUDYING IN VAN AND IN HOME

. SEX

. Male

Female

NO. STUDYING IN NO. STUDYING IN
MOBILE VAN PRIVATE HOMES

30 11

180 64



Table 31 shows the number of adults utilizing the mobile van

who continue their education in other adult classes.

TABLE 31

NUMBER OF ADULTS UTILIZING MOBILE VAN WHO
CONTINUED IN OTHER ADULT CLASSES

TOTAL NO.
UTILIZING
NOME VAN

NO. ENROLLED AT. NO. ENROLLED.

ADULT LEARNING IN EVENING
RESOURCE C%NTER ADULT CLASSES

285 9 6

Table 32 gives recruitment data concerning adults who are using

the mobile van.

TABLE 32

RECRUITMENT OF ADULTS. USING MOBILE VAN

NUMBER OF
PEOPLE IN

TOTAL PROGRAM
UTILIZED TO
RECRUIT ADULTS

TOTAL
NO. OF
CONTACTS

MADE

TOTAL
NO. OF
PERSONS

RECRUITED.

N3. PERSONS
UTILIZING VAN
BACK PROM
LAST YEAR

43 (includes
35 volunteers)

1425 669 92

Table 33 shows, at the rate of one hour per week, the total annual

hours of instruction each adult learner received via the mobile van.



TABLE 33

AAVAL HOURS OF INS 1'L !MILE VAN
ADULT LEARNERS RECEIVED

(1 Hour Per Wek)

1110.10

TOT
kL

ANNUAL
HOURS

NUMBER
OF

LEARNERS

1-5 144

6-l0 38

11-15 38

16-20 .14

.21-25 7

26-30 31

31-35 13

elIMM

TOTAL 285

Community agencies and businesses involved in work of adult learning

van included:

Alabama State Employment Office

Alabama State Pensions & Securities

Alabama State Vocational Rehabilitation

Alabama Law Enforcement Planning Agency

Church Women United

Huntsville Opportunity Program for Elderly

Huntsville Public Library

Madison County Health Department

Madison County Sheriffs Department
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Martin Stamping & Stove

Retired Senior Volunteer Program

Top of Alabama Regional Council of Governments

Volunteers in Service to America

Voluntary Action Center

Opportunity Center

Career Counseling Services Data

Thu following charts and/or tables illustrate the. (1) number,

(2) kinds, and (3) characteristics of adult learners who received

career counseling services from July 1, 1973 through June 30, 1974.

Table 34 shows how those adults receiving. career counseling

services heard about the adult education program.

TABLE 34

HOW ADULTS RECEIVING CAREER COUNSELING SERVICES HEARD
ABOUT THE ADULT EDUCATION PROGRAM

ITEM NUMBER PERCENT

Recruiter 10 5.2

Radio 18 9.3

Television 20 10.4

Newspaper 11 5.7

Teacher 8 4.1

Teacher Aide 12 6.2

Friend or Neighbor 22' 11.4

Family 12 6.2

Printed announcement (pamphlet, poster, billboard) 21 10.9

Adult Education Learning Van 18 9.3

Employment Service 21 10.9

Armed Forces 20 10.4



Table 35 shows by race and sex the total number of adult learners

provided with career counseling services.

TABLE 35

TOTAL NUMBER OF ADULTS RECEIVING CAREER
COUNSELING SERVICES BY SEX AND RACE

SEX
WHITE

RACE
BLACK OTHEP.

Male 44 30 2

Female 56 56 5

Table 36 shows, by age group, the total number of adults receiving

career counseling services.

TABLE 36

TOTAL NUMBER OF ADULTS RECEIVING CAREER
COUNSELING SERVICES BY AGE GROUP

AGE GROUP NUMBER OF ENROLLEES PERCENT OF ENROLLEES'

Under 18 7 3.6

18-24 47 24.3

25-34 61 31.6

35-44 54 28.0

45-54 14 7.3

55-64 6. 3.1

65 and over 4 2.i



Shown in Tablo 371 by race, is the numher of years thot:e adults

receiving career counseling services have 1iv7:d In Alabw3.

TABLE 37

NUMBER OF YEARS ADULTS RECEIVING CAREER COUNSELING
SERVICES HAVE LIVED IN ALABAMA, BY ttACE

NO. OF YEARS WUMBER OF LEARNERS
riairrit SLACK . OTHER

..111.=-0111110

0-1 7 3 3

1-3 5 3

4-6 8 5 1

7-10 10 16

Over 10 70 62

Table 38 shows, by race and sex, the employment status of those

adults receiving career counseling services.

TABLE 38

EMPLOYMENT STATUS OF ADULTS RECEIVING CAREER
COUNSELING SERVICES BY RACE AND SEX

Ifleil

RACE /../.M/yri
EMPLOYMENT WHITE BLACK OTHER
STATUS MALE FEMALE MALE FEMALE MALE FEMALE

Employed 15 14 11 21 1

Unemployed 29 42 19 35 1

2

3

Table 39 shows the annual income by race and sex of adults receiving

career counseling services.

50
- 33 -



TABLE 39

ANNUAL INCOME BY ROLE AND SEX OF Anus
RECEIVING CAREER COUNSELING SERVICES

ANNUAL
INCOME

NO. OF PEOPLE
WHITE BLACK OTHER

--MALE FEMALE KALE FEMALE MALE FEMALE

,..,

0-$1500 11 17 8 30 1 4

81500-$3000 4 13 3 8

$3000-$5000 10 10 7 8

More Than
$5000 19 16 12 10 1 1

Table 40 shows membership in civic organizations by income level

of adults receiving career counseling services.

TABLE 40

MEMBERSHIP IN CIVIC ORGANIZATIONS BY INCOME LEVEL
OF ADULTS RECEIVING CAREER COUNSELING SERVICES

NUMBER NUMBER OF ADULTS BY INCOME LEVEL
OF

CIVIC $0-$1500 41500-$3000 $3000-$5000 OVER 85000._
ORGANIZ- BEFORE AFTER BEFORE AFTER BEFORE AFTER BEFORE AFTER
ATIONS

0 69 50 22 9 10 25 34 28

1 2 18 5 16 4 . 8 17 22

2 3 1 3 1 1 5 6

3 and
over 1 3 3



Table 41 shows, by race, the number of people living in the homes

of those adults receiving career counseling services.

TABLE 41

TOTAL NUMBER, BY RACE, OF PEOPLE LIVING IN HOME
OF ADULTS RECEIVING CAREER COUNSELING SERVICES

TOTAL NUMBER OF
PEOPLE LIVING NUMBER OF ADULT LEARNERS

IN HOME WHITE BLACK

1 16 14 3

2 18 29 2

3 25 18 1

4 27 13

5 9 9 1

6-8 4 1

Over 8 1 2

Table 42 shows, by race, the number of children of those adult

learners receiving career counseling services.

OM.

TABLE 42

NUMBER OF CHILDREN BY RACE OF ADULTS
RECEIVING CAREER COUNSELING SERVICES

NUMBER OF
CHILDREN

ADULT LEARNERS BY RACE
WHITE BLACK OTHER

0

1

2

3

4

5 -7

58

16

13

7

2

4

51

8

14

8

5

6

1

8 and Over



Table 43 she;?s, by race, the number of enrollees receiving career

counseling services who 11 children in school,

'ABLE 43

NUMBER OF ADULTS RECEIVING CAREER COUNSELING SERVICES
WITH CHILDREN IN SCHOOL, BY RACE

/
NUMBER OF CHILDREN

IN SCHOOL
ADULT LEARNERS BY RACE

WHITE BLACK OTHER

9 73 68

1 10 6

2 9 7

3 4 3

4 3 2

5-7 1

8 and Over

...

Table 44 shows, by race and sex, the marital status of those adults

receiving career counseling services.

TABLE 44

MARITAL STATUS OF ADULTS RECEIVING CAREER
COUNSELING SERVICES, BY RACE AND SEX

MARITAL
STATUS

ADULT LEARNERS

..
WHITE BLACK OTHER

MALE FEMALE MALE FEMALE MALE FEMALE

Married

Single

Widowed

Divorced

Separated

23

16

2

2

1

30

6

8

8

4

13

10

1

3

3

28

15

4

3

6

1

1

all
3

1

11r,......
53 -36-



BEST COPY AVAILABLE

The number of adult learners receiving career counseling services,

by grade level of education at the time of entering and exiting classes,

is shown in Table 45.

TABLE 45

NUMBER OF ADULTS RECEIVING CAREER COUNSI.LING SERVICES
BY EDUCATIONAL GRADE LEVEL AT TIME OF CLASS ENTRY AND EXIT

GRADE
LEVEL

NUMBER OF ADULT LEARNEV.
BLACK WHITE 011411;R

ENTER EXIT ENTER EXIT ENTER EXIT

0 9 2

1-3 7 10 8 3.

4-6 24 12 41 31

7-9 28 22 30 16

10-12 15 20 10 23 4

12 1 20 7 20 3 6

Over 12 2 2 2 7 1

Table 46 shows the number of adult learners receiving career

counseling services who also received veterans benefits.

TABLE 46

NUMBER, BY RACE, OF ADULTS RECEIVING CAREER COUNSELING
SERVICES WHO RECEIVED VETERANS BENEFITS

NUMBER ENROLLEES WHITE
RECEIVING

VETERANS BENEFITS 17

allimilriNIMNI111.
41.11.111-...NNM.INVIIM=1=10=11

BLACK OTHER
am.-. All- ././M.

12 0



BEST COPY AVAILABLE

Table 47 shows, by race and sex, the number of adult learners

receiving career counseling services who also recaivcd soma type of

public assistance.

TABLE 47

TYPE OF PUBLIC ASSISTANCE RECEIVED, BY RACE ANis. SEX,
BY ADULTS RECEIVING CAREER COUNSELING SERVICES

. nai.11
TYPE OP RACE
PUBLIC BLACK OTHER_

ASSISTANCE MALE FEMALE MALE FEMALE MALE FEMALE

Welfare

Social Security

OASI

No Assistance

'2

6

36

-.t.k.INNIPIVft

3

15

38

6

3

2

19

24

8

24 2 5

Table 48 shows, by race and sex, the major reason given by adults

receiving career counseling services for enrolling in Adult Basic

Education programs.

TABLE 48

MAJOR REASON GIVEN BY ADULTS RECEIVING CAREER COUNSELING SERVICES
FOR ENROLLING IN ADULT BASIC EDUCATION PROGRAM, BY RACE AND SEX

REASON

FOR
ENROLLING

NUMBER OF ADULT 'LEARNERS
WHITE BLACK OTHER

MALE FEMALE MALE FEMALE MALE FEMALE

To get h Job 22 36 13 26 1

To get a Better
Job 11 13 6 11 1

Social 1

Self-Imptivement 6 6 7 14 1 3

Other 5 1 4 4 1

.

OCP 38

.111. 01111011111116



Table 49 shows the tentative job or career objective stated by

those 140 adults receiving career counseling services wbo Indicated that

they had enrolled to either get a job or to get a better job. klso

thown is the educational level at time of entry, educational level

needed to meet objective, and whether necessary educational level.was

met. The last two columns indicate whether the adult learner was

employed, or got a better job as a result of this training.

Table 50 shows the total enrollment by type of class or program

of those adults receiving career counseling services.

Table 51 shows the number of adults receiving career counseling

services who were employed or received a job upgrading as a result of

the program.

Table 52 shows the number of adults receiving career counseling

services who were enrolled in another training program.

Table 53 shows the number of adults receiving career counseling

services who took the GED, and passed it

Table 54 shows, by race and sex, the grade leVel completed by

adults receiving career counseling services.

The community agencies involved in this career counseling program

included:

1. Alabama State Employment Service
2. Veterans Administration
3. Redstone Arsenal
4. Department of Pensions and Security
5. University of Alabama in Huntsville
6. Drake Technical College
7. Vocational Rehabilitation Service
8. Department of Health
9. Alabama A & M University

10. Madison County Jail
11. Huntsville Community Action Committee
12. Huntsville Model Cities Program
13. Federal Job Information Center
14. Calhoun State Community College
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TABLE 51

BEST COPY AVAILAFP °NUMBER OF ADULTS, BY RACE AND SEX, RECEIVING CARED
COUNSELING SERVICES WHO WERE EMPLOYED OR UPCW.DED

A JOB AS A RESULT OF PROGRAM

..10./ aMiNIIIMMI11. lb IP 011.1.0.11MINIRVIN.

ENROLLEE NUMBER EMPLOYED NUMBER UPGRADED JOB

White Male 17 7

Non-White Male 12 6

White Female 16

Non-White Female 16 9

TABLE 52

NUMBER OF ADULTS, BY RACE AND SEX, RECEIVING CAREER COUNSELING SERVICES
WHO WERE ENROLLED IN ANOTHER TRAINING PROGRAM

sam...=1111111.1111

TRAINING
PROGRAM

WHITE
MALE

NON-WHITE
MALE

WHITE
FEMALE

NON-WHITE
FEMALE

Manpower

University of Alabama
in Huntsville

Calhoun Community
College

Drake Technical
College

OJT

Alabama A Ed M

5

4

3

1

7

3

1

1

4

4

1

3

1

1



TABLE 53 BEST COPY AVAILABLE

NUMBER FROM CAREER COL 'FLING PROGRAM

TAKING AND PetSSIAN GED

101M.1/

Total Number In Career Counseling Program

Number From Program Taking GED

193

42

Number From Program Passing GED 42

TABLE 54

GRADE LEVEL ADULTS RECEIVING CAREER COUNSELING
SERVICES COM:METED, BY RACE AND SEX

GRADE LEVEL NUMBER OF ADULT LEARNERS -
COMPLETED WHITE BLACK OTHER

MALE FEMALE MALE FEMALE MALE FEMALE

Level I
(1-4) 4 2 8

Level II
(5-8) 27 38 19 43 1 2

GED 13 11 9 5 1 3

60 - 43 -



n'..L"'"°- BEST COPY AVAILABLE

Thk, spu42. if 1 c obi o.2. ti ; t t.c.t t.. f. pt e. ject tqe ce ;

a. To tnc rj.S Lho porceaup,.. co.

(Nip () ... L.,- L 'ei

b. to take Lb,.

employe.d ,t;.;.11c t ii odi,r nuertrtry ioI enLry
a eArek:.r, or c.l 1../ a spccitix

C. 1) OCC,i7:d. which :111,:1",.t, the cni...t-oe

f and 11 11 LI the t.!;tr!:,i 1,

careLr goal s iv:IL:ion and rr?,.:; Lsc..1;.

of tLf yaw,.

..termr; r

(1) A mininn.to L,,,Itiles provldud
COL111;1; L.i n scry

(2) Art im:1%liae of 20X in czploywout or ut., upgrading over
the 1972-0 f I

(3) A positive change the children's attitude toward
school aud career planning as reflected by their
attendance and lchievement lu school.

d. To secure and tr. d in throe ,:,.1Lut: guidance counselors and two

Adult Basic Education tencht:,xs in th e. use of the Individualized

Career Decision-Maki ng Ghnrt,

e. To determine the f oos ib 1. t of ito (areer

making as a part: of th Adul BasIc. Edecatioa curriculum.

f. To refine and ovaluqte the Adult: BZ./.8 LI Education CaTeer

Deci5lon-Making Model. Fmaluatiun was t o to in terms of:

(1) Attitudes toward career pl ann Ing

(2) Actual number of carv:er nbns derived from the use of
this model ,

(3) The proi;rest. made by the CO011.ieel in achi vj.rn tboir

goal as stipulated in thi: model.

h.C6MITO

The total care et pri,jc(!t: consi!gl,2A of : (1) a project

director; (2) a: coo rdina h,ense I or, f 3) three counsel ors ; (4)

61



a counselor/teacher; (5) six paraprofessional's; (6) a secretary;

(7) two consultants; and (8) two persons serving at outside third

party evaluators.

The following discussion of personnel attempted to deal with the

following five questions related to each person or group utilized in

the project:

1. What kinds and numbers of personnel were added by the
project (including sources of finances?)

2. What were their most important duties and activities?

3. How much time did each person devote to these rf.:ponsi-
bilities?

4. What special qualifications suited personnel to the
requirements of their jobs?

5. What special problems were dealt with in recruiting or
maintaining staff?

Project Director--The Project Director had been coordinator of

the adult education program for the Huntsville

City Board of Education since February, 1969.

She coordinated City Demonstration Agency re-

lated programs, Adult-Basic Education Programs,

and Adult Contract Classes with industries and

Redstone Arsenal. She also organized and

conducted most in-service education activities

for all staff and provided some instructional

assistance in personalizing and individualizing

activities for adult learners. Approximately

50% of her time was spent with these activities.

She was responsible for all direct supervision

of the adult programs and general management of

62 45 -



the project. Approximately 50% of her time waa 1,0

spent fulfilling these responsibilities. She

was a full-time employee of the Huntsv111( City

Board of Education and apprwcimately half her

salary was paid from the 309(b) project funds.

The Project Director received state and national

recognition for her achievements in Adult.

Education. She has also been utilized al: the

regional and national level as a consultant fo..

many adult education related activities.

Coordinator - Counselor- -The qualifications for this position called

for a person with (1) a Masters Degree in education

(2) three years experience in Adult Education

(3) twenty quarter hours of college courses in

Adult Education and (4) two years experience and

training in counseling adults. The person who

filled this position had a masters degree in

education and twelve years experience in adult

education. The Coordinator-Counselor's major

responsibilities includedt coordination and

training or paraprofessionals and volunteers,

20% of the time; coordivation of the Adult

Learning Center and home-centered instructional

program, 50% of the time; coordination of

community resources, 5% of the time; and imple-

mentation of evaluation criteria, 5% of the time.



The Special 309(b) Project provided the total

salary for the-Coordinatoc-Coun9e1w,

Counselors (3)-- The qualifications for. the three counaelor.a

included (1) masters degree in counseling or

three years experience as an indu:itrial or

vocational counselor and (2) the 1);1.1ty

communicate with the disadvantaged adult lealner.

One counselor had a bachelors degra

cation and save. forty quarter hours completed

. toward a masters degree in adult edlicA'tiou. She

had five years experience in adult education

work. Another counselor had a bachelors degree

in psychology. This was his first year in adult

education. The third counselor had completed all

work except the dissertation for a doctorate

in vocational and adult education. He had six

years experience in vocational and adult education.

The responsibilities included: (1) locating and

identifying uneducated, undereducated, unemployed,

and underemployed adults, 20% of the time; (2)

counseling with adult and family, using individual-

ized career decision-making chart, 40% of the time;

(3) coordinating career decision-making with

adult basic education, 5% of the time; (4)

surveying job market and obtaining job doscIintions

of available jobs, 5% of the time; (5) determining



training agencies for job openings, 10% of the

time; (6). keeping pertinent data on adult nd

family, 5% of the time; (7) serving a:; gaidanee

cpecialfst for the entire adult educatiou program,

5% of the time; (8) administering aptitude and

vocational tests, 5% of the time; and, (9)

training part-time Adult Basic Education teachers

in the use of the individualized career dlcisii;,d

making process, 5% of the time. hc SPecia;

309(b) Project.provided the total salaries for

the three career counselors.

Counselor - Teacher --The qualifications for the Counselor - Teacher..

included (1) a college degree In education;

(2) experience or training in Adult Education;

(3) experience and training in individualized

instruction, and (4) to be able to communicate

and have empathy with the disadvantaged adult

learner. During the first five months of the

project this position was filled by a person with

a bachelors degree English who had four years

experience in adult education. In the latter

part of the project this position was filled

by a person with a bachelors degree in English

who had one year of experience in adult education.

The responsibilities of the Counselor-

. Teacher included: (1) counseling and programming

adult learners, 20% of the time; (2) instructing
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the adult in basic skills, 4O% of. the time;

(3) working closely with .tht, co+kiu la

developing career decision-making skills, 20%

of the time; (4) supervising paraprofessioals

and volunteers in the Adult Learning Center,

10% of the time; and (5) coordinating instruc-

tional program between the Adult 11,..arning

Center and the home-centered AnstrucAonl

program, 10% of the time. The Special 30901;

Project provided the funds for the salary of

the Counselor-Teacher.

Paraprofessionals (6)--Special qualifications for these parapro-

fessionals included: (1) attaining GED through

the Huntsville Adult Basic Education Program;

(2) living in the Model Cities Neighborhood

area; (3) demonstrating ability to communicate

and relate to disadvantaged adults; (4) demon-

strating empathy and genuine concern for their

fellow man; (5) demonstrating ability to instruct

disadvantaged adults; and (6) demonstrating

mechanical ability in the learning lab setting.

Six paraprofessionals were utilized in the

project, three of whom worked part-time. One of

the part-time paraprofessionals was an ex-teacher

who was working on a Masters Degree in Guidance

and Counseling. Three ot the paraprofessionals

prepared for and attained the GED through the

Adult Education Program. Two paraprofessionals
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lived in the Model Neighborhood area. Another

paraprofessional had orc year of college and ona

year's experience as an aide. Two para27:efessionals

were high school graduatcs.

Each paraprof2s6ional was trainee for

specific duties to make prefielent speelaliste

in at least two of the follovinh areas; (1)

individualizing instruction; 2) duplica::ing and

organizing materials; (3) doing oinor rep.,irs on

equipment; (4) setting up and checki.ug equipment

and supplies; (5) keeping records and fileb; (6)

taking inventories and ordering materials, and

(7) acting as a receptionist. The full-time

paraprofessional on the mobile van obtained her

GED at the Adult Learning Center. She also

lived in the Model Neighborhood area.

Many special in- service activities were

carried out in maintaining these staff members.

After selection was completed, a two-week

intensive training program was implemented for

the paraprofessionals. Major topics dealt with

in the first week of the sessions were: (1)

orientation to general policies and 'procedures;

(2) characteristics of Lhe disadvantaged adult

learners; (3) teaching methods and materialH

for adults; and (4) use.of equipment.

During the second week, the paraprofessionals

received on-the-job training in instructing

6-750 -



Secretary--

adults in the learning lab and houl-centered

settings. The paraprofessional Foing into the .

home was accompanied by a professional adult

teacher during the training phase and the para-

professionals working in the learning lab

performed under the supervi:3ion of the learning

lab specialist.

At contthuons in-service traiaing sew3ions

every Wcdnewday aifternoon, the paraprofessionals

met with the professional staff to discuss common

problems. This activity was viewed as a major

motivator for these persons and assizted in

holding these paraprofessionals in the project.

Salaries for these persons were paid through

the Special 309(b) Project.

The secretary was a full -t:Yic employee at the Adult

Learning Center and was familiar with the total

Huntsville Adult Education Program. Her salary

was paid from the Special 309(b) Project.

Consultants (2) --Two major consultants were utilized by the project.

One consultant was an associate professor in the

Department of Vocational and Adult Education,

Auburn University. This consultant has worked

most of his career in adult work and has received

'state and national recognition for his contribu-

tions.
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The other consultant was an arcs supervisor

with the State Department of Education in Alabama.

He too, has received much recognition for his

outstanding work in adult education.

These consultants assisted in planniag and

conducting workshops for the paraprofessionals,

volunteers, and the professional workers. They

aleoassisted in the process evaluation of tut:

project.

Adult Basic Education funds were'used for

paying these consultants.

Outside Third Party Evaluators (2)--The third party evaluators were

the Director and a Research Associate of tho

Occupational Research and Development Unit at

Auburn University. Both have Doctor of Education

Degrees. These evaluators have conducted third

party evaluations for numerous educational

projects over Alabama during the past four years.

The evaluation team made periodic visits

to the Special 309(b) Project for monitoring and

evaluation purposes throughout the year.

Funds for the evaluation were paid from the

Special 309(b) Project.

RaillkeltilnaLkIelil

The Special 309(b) Project, "A Career Decision Making Model Utili-

sing Adult Basic Education and Counseling For The Under/Unemployed Adult



and Family", was funded for twelve months, July 1, 1973 through Jude 30,

1974. This report is a final evaluation of the resulLs of the project

through its duration.

Locations of Program Actifities and Phyuieal Arrarucments

Program related activities were in several locations due to the

many special components provided by the project.

For adults who could be encouraged to come to the Adult

Center, most of the AdultlasAc Education personalized insti:utioA was

provided there. The Adult Learning Center was remodeled tO meet the

needs of the personalized adult program at the expense of the Tennessee

Valley Authority and the Huntsville City School System.

The learning lab contained three medium-size rooms with furniture

arranged for group work and group discussion. One large room was

equipped with individual study carrels adapted for all types of audio-

visual instructional aids. One small office for the receptionist and

one medium-size office for the Project Director was incorporated into

the physical arrangcLients of the Adult Learning Center. There also

existed a small materials and supplies workroom for materials printing,

assembling, and storage. The Adult Learning Center was expanded from

its original capacity of 25 learners to accommodate 100 adult learners

at any one time. There were also three rooms used for large group dis-

cussion during the day. One room was used for a daytime, five days a

week, Neighborhood Youth Corps contract class. The discussions were

. conducted by the volunteers and the learning center staff. On.Monday

Lnd Thursday nights of each week, the rooms were used for the English

As.A Second Language (ESL) classes.



The Adult Learning Center and the Mohile Lcarniag Van were equipped

with a wide array of materials and equipmeilt. :W9(b) funds,

and monies from Adult Basic Education, State Department of Educacion,

were used to purchase these materials and the equipment.

The mobile unit instructional van (a Winnebno) was purchas...d

through funds from the Special 309(b) Project. The van was built

special to accommodate the needs of the van-based and hoaie-Insed adult

learners. The van was so organized that it could accommodate 2 adult

learners and three instructors at one time. Adequate storage spase

was available for materials, bookso.and audio-visual materials. The

total van measured 22 feet .in length and 8 feet in width and war air

conditioned, which was a necessity. Besides providing home-based

instruction, personnel from the mobile van conducted classes at the

Madison County Jail.

Evening Adult Education Classes--The evening adult education classes

were held in four locations. These were Stone Junior Bigh School,

which was on the same campus as the Adult Learning Center, Cavalry

Hill School, Drake Towers (a predominantly black retirement home),

and the Adult Learning Center.

Counseling Facilities--The three career counselors were housed in a

portable office facility provided by the City Board of Education,

located behind the Adult Learning Center. The 32' .x structure

had two small semi-private!.rooms and a large open area. One of

the two semi-private rooms was used as a connselore office and the

other used as a counseling room. A telephone wets provided for

telephone counseling and regular counseling functions.
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BEST COPY AVAILABLE

Review and PlanningEvery Monday morning the three eouneelocs net for

planning and review of the program. Every WArday attereoen the

Coordinator-Counselor met with the Conselor-Teachee acct the para-
,--

professionals for review of the program a41,1 to make plans for

program adjustments. Weekly meetings between the Coordiaator-

Counsel, e and the Counselors were he.te for direction. eed progtem

adjustments.

The .vo consultants were continuously invoived In the peoiect.

After each visit, the projecL stuff met with the ..orc;:ullfILE to

review the project and plan program adjustment,. The eveluaeion

team visited the project four times acid reviewed thuir findings

with the Project Director and counselors after each visit.

The following changes or decisions were made based on these

periodic project reviews:.

(1) System-wide in-service meetings were held in the learning
Lab enabling other ABE teachers to become aware of the
career counseling. program.

(2) Additional occupational information was gathered from
private industry for diversity of types of information,

(3) Additional items were added to the data sheetkept
on each client.

(4) A counselor was assigned to each of the evening programs
for clients unable to come to the Adult Learning Center.

(5) Greater utilization was made of the State Employment
Service in finding employment for clients who have
reached this step in their career decision-making process.

(6) Career counselors were used in the regular recruitment
drives. The counselors recruited for the total. Adult
Basic Education program as well as the career counseling
project. With these additional personnel, the recruitment
endeavor,wts extended to cover wider areas.

(7) New enrollees in the Learning Center in need of career
counseling. were referred to the career counselors.

(8) A career counselor was assigned to work with the classes
held In the Madison County Jell.

S



In-Service Training--A series of in-aervice training.sessions were

carried out for those involved in the project,

The Project Director met with the project consultant and

developed and initiated a two -day workshop for the v.ofessiL,J1 project

personnel for orientation and procedural purposes.

During the first week of the project, ia-Ewrvic training

was provide,! for the counselors to orient them to ti Adult Basic

Education program and the project proposal. Mir, was carried out

with the aisiatance of one of the consultants, the 11:c.J.,c Director,

the Director of the Learning Lab, and the Director of the Vocational

and Adult Education for the city school system.

The second and final weeks of in-service for the career

counselors involved the proposed use of the career decision- making

process and becoMing familiar with some of the community agencies.

One of the consultants and the Project Director worked with the

counselors on the use of the career decision-making chart. From

a list of community agencies provided by. the Project Director,

the career counselors visited with the agency heads in order to

gain knowledge of the functions and services of their respective

agency.

An in-service training session was held with the Counselor-

Teacher in order to orient this person to the career decision-

making project. The Counselor-Teacher and paraprofessionals also

were provided with in-service training so that they would Lnow the

objectives of the project and their role in the project.

All project personnel attended a regional Adult Basic

Education workshop held by the State Department of Education.



Activities and Services

The activities and sL:rvices of theSpeci:il 309(b) Project were

centered around extending the career decision-making concept tc the

under/unemployed adult and family. The accomplishment of the objectives

of the prolc,.ct was dependent on the following List of major services

and activities:

(1) Recruitment of adults for career decision- making.

(2) Initial counseling, interviews and assessment of pr(mpect!vc
cliunts.

(3) Motivation of clients to fiicilitate career goal setting.

(4) Orientation of clients to occupational information and
career decision-making processes,

(5) interest inventory and aptitude test administration.

(6) Utilization of community agencies for facilitating progress
of clients in reaching career goals.

(7) Obtaining and setting up office facilities for use by
the career counselors.

(8) Maintaining services of the Adult Learning Center.

(9) Maintaining services of a Mobile Learning Lab to.take adult
education career counseling into the'neighborhoods.

(10) Recruitment of adults into the adult education classes,
especially those adults in the Model Neighborhood Area.

(11) Testing procedures and analysis of results to identify
the educational level of clients.

(12) Orientation of new enrollees at the Adult Learning Center.

.(13) Providing career guidance materials for the learning
rescurce center, with adequate materials designed to meet
the needs of adults at all educational levels.

(14) Previewing and selecting new instructional materials, aids,
and equipment.

(15) Recruiting and training adults to serve as volunteers and
paraprofessionals.



(16) In-service orientation of profeseLoi.al members,

paraprofessionals and voloacceI.

(17) Contiuned inservice training for votlq:cle,..s pirnpro-

fessionals and professional stait.

(18) Providing personalized learning expr,krik:ac:es for each ai'olit

the adult educatiou program.

(19) Establishing a working relationship with ModRl.aties,.
Neighborhood Youth Corp, Top of Alabama Regional Council
of Governments (TARCOG), Tennesee Valley Author2ty (TVA),
local business and industry. and other local egoncie; tr
provide both financial support and resource persot.nnl.

(20) Continuing ongoing public rslations progradi.

(21) Conducting numerous orientation sessions for lqcal, vfate
and regional visitors to the Adult Learning Center.

(22) Visitation to other vocational facilities and adult educa-
tion programs.

(23) Obtaining consultant and evaluative assistance.

(24) Program planning, implementation and Process evaluation.

The following narration discusses each of these activities and services

in more'detail.

Since the Special 309(b) career counselilig project was new It was

necessary to actively recruit clients for the project. This was carried

out in conjunction with the regular recruitment effort of the total

adult program. The three career counselors assisted in recruiting door-

to-door, with special emphasis placed on the Model Neighborhood Area.

The Mobile Learning Lab served as the nucleus for the recruiting effort

every eight weeks. Prospective clients were informed of the special

career counseling program and offered counseling service. When the

program initially started, learners who were alrriadv entolled in the

Learning Center were informed of the project and those interesuid were

referred to the counselors. The effort also involved rocruitmeLt of

friends and relatves of enrolled adults and thorough follow-up of

referrals from comPunity agencies.
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Interested clients who came in for career counseling were given

an intake interview. This was done in order to, (I) gathn back-ground

information on the client and his family, (2) wzAN an u3sessment of

past work experience or activities that couldbo related to i.iozk (for

j'hose who hadn't worked before), (3) establisll -,I)pQrt with 'the client,

(4) define career to the client and (5) estaLlleh a "next step" for

the client.

Une of the primary factors in a program of this type was tv:tivating

the client so tnat he could reach his potential. ":1,

helped the client and his family learn about themseLves, uning the

thinking proc'ess inherent in the career decision-making model. This

Ted to the client asking himself, (1) Who am I?, (2) Where am I going?,

and (3) How.do I get there?. The regular counseling sessions that were

held with each client were also a factor in getting the client to

continually work toward setting and reaching goals. For those clients

enrolled in the adult education program, learning experiences were

designed so that they could accept must of the responsibility for their

own learning. They also established their own'objectives. As they

gained confidence in themselves, their attitude toward learning and

career goal setting changed. Their self-concepts, goals and aspirations

took on new and greater meaning.

0th r factors contributing to the mot4.vation of clients were:

(1) The utilization of adults from all segments of the population
to recruit, especially in the Model Neighborhood Area.

(2) Counselors, instructors and paraprofessionals actually going
into the homes of the adults.

(3) Encouraging the client's family to get involved in the
whole. proCess.

(4) Encouraging clients who could benefit frum and needed adult.
education, to enroll at the Adult Learning Center.

(5) The opportunity for clients to take part in small gr.slup and
individual. discussions.
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(6) The chance to talk to and work wtOt othet clients with similar
backgrounds.

(1) Community involvement and support.

In order for a client to make an intelligent decision as to a

career and snt goals it was necessary to have an information bos Y. 4om

which to proceed. Through the use of commercially prepared uoiterial,

clients were given an opportunity to explore various occupations. each

oLcepution was viewed in terms of the vocational pi-eparat:r.on needed,

general education requiremunts, ouflook for employment, places nf

employment, its relation to prior experience of the client, earnings and

probable geographic location of jobs.

To provide a wide range of material on occupations, over 1600

companies were contacted. Each company was asked to contribute material

about occupations within their organization, and over 300 responded.

Knowledge of occupations was essential to the complete and proper

utilization of the career decision-making model.

In order to determine goals, assess barriers, determine alternatives

and begin a program to reach goals, it was first necessary to orient

the client to the process of making a career decision. As mentioned

above, an integral part of the process was knowing about careers. However,

without a complete appraisal of all factors involved in the career

decision, it was difficult to reach a satisfactory decision. Each

client was assisted in reaching a decision and/or modifying and changing

decisions through the use of the career decision-making model.

Some of the tools used in the decision-making process included

various interest and aptitude tests. These were especially asetul

where the client had little or no idea as to kinds of occupations he

or she might want to enter. The State Employment Service cooperated



in administering the General Aptitude Test battery or man:; thu

clients. The interest tests, or inventories, were usc0 ip conjunction

with other factors as a part of the tutal process. Enoll k..Lient was

appraised of the fact that a career decision sboeld be an evolving process

and nut a (me-time decision.

The community agencies in Huntsville provickfi c:xLclialt support,

where needed, for clients to reach their career goals. 'Chi

Employment Service assisted in aptitude testing, b placement.. ylacement

of clients in training progra :" undi: their authority 4or1 rol;'.:1:a!s, of

persons' to the Learning Center. WitLout this coordinaz.ed effort; many

clients could tr,t have begun their career programs::. Lo:.41 and area

post secondary schools provided information on their programs and

provided assistance when needed. The Lions Club provided fur eyo

examinations and glasses for three clients who needed this service.

Vocational Rehabilitation provided medical, psychological and main -

teuance services for several clients. The section on community in-

volvement lists all the agencies which provided assistance to the

project.

Adequate facilities and trained personnel are necessary in any

program. In order to provide housing for the counseling program, it

was necessary to obtain facilities suitable for this purpose. This

was accomplished by obtaining a portable building. The counselors

utilized this spaci for counseling offices and as an area to display

occupational inforOation.

The Adult Learning Center could serve approximately 100 people

at one time. The Center was capable of facilitating individual and

small grouparning,activities. The Learning Center was staffed with

two full-time professional instructors, seven paraprofcssionals, and
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five volunLeers. The Center was open from 8;00 a.,41. to 9:00 p.m. on

Monday, Tuesday, and Thursday, and from 8:O) 44J14 4..) .3:in p.m. on

Wednesday and Friday. From September 1973 thious;h June 1$;74, 2,9h9

hdults attended the Adult Learning Center. The Learning Contp. ,Jah

air-conditioned and was designed to meet individual and voul needs o'

adults.

In onkr to serve those adults in the Model Neighborhood At.,?a

who would nut cr could not atLeni classes or counsellIT sesfli,:s at

the L.earntng Center, it was necessary to take adult educt.J. into .

their homes. A Mobile Learning Lab (an air-conditioned Winnebago Van)

was maintained for the purpose of providing home-centered instrution

and counseling. One professional teacher, two paraprofessionals, and

often a career counselor, traveled with the van and conducted classes

and counseling services in the Model Neighborhood Area. The van was

designed to accommodate 10 to 12 adult learners. Some adults preferred

to work in the comfort of their own homes, so the van staff would take

the equipment and materials into the home. Perhaps one of the greatest

motivational factors in this aspect of the projent was that teachers

and counselors went into the homes of the adults in the Model Neighborhood

Area and showed a genuine interest in providing assistance. Also,

the retention rate for learners utilizing the van increased. The van

. served en average of 130 adults each week. Once the adults had

experienced success with learning, they were encouraged to go to the

Learning Center, where progress was faster and where they had opportun-

ities to talk with other adults who had similar backgrounds.

The services of the van were utilized in the lAncoln Community,

the Madison County Jail, and other surrounding areas. In addition to

conducting classes on the van, it was also uued for recruiting purposes.
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Recruiters would utilize the van as a point of operation from which

to cover a part of a neighborhood. Six-hundrcd ond nine .(669)

adults were recruited by the van recruitment procedure.

A third option was available to adults in the Modei Neighborhood

Area. For those adults who could not attend classes at Lilt; Adult

Learning Ceete, or take advantage of the mobile van, eveniLg and day

time volunteer classes were conducted in three additional locations.

All of these locations were within Oke Model Neighborhood Ares. (.2.asses

were conducted at Stone Junior High School, Cavalry Hill School, and

Drake Towers (a predominantly black home for the aged). During the

months of September 1973 through May 1974, 623 adults were enrolled in

these classes. A staff of 27 part-time employees participated in this

phase of the adult program.

Many of the classes conducted in these schools and community

agencies alloWed adults to enroll in one or two courses at night.

Some of these courses were seasonal, such as income tax preparation,

Christmas decoration and candle-making; however, the recruiters tried

to identify and offer those' types of courses which would further

personalize the individual's needs. The materials for all classes

conducted outside the 'Adult Learning Center were carried to the

location from the Adult Learning Center by the paraprofessionals and

volunteers.

The Adult Education program was approved by the Veteran's Adminis-

tration During the past year, the Center enrolled 69 veterans with

approximately 50% being part-time. Several veterans attained the GED

certificate, which qualified them to go on to a post-secondary school.

One of the functionS relating to the success of the project was

the recruitment and training of volunteers and paraprofessionals to



work with the adults in all phases of the projuct A coral J 28

volunteers provided valuable assistance, both an iastruccionai personnel

and recruiters. The volunteers recruited door-to-door in the Awiel.

Neighborhood Area and enrolled adults in olassen, elth:41: at: tbt:

Adult Learning Center, through home centered instruction on the moUile

van, it one of the satellite locations. Paraprofis4ionas as:ilstod

wil:h instruction, preparation of materials, some Co uns;..!ling functions,

v,alutenance of equipment, keeping records and files, t:11.1111-:

and serving as receptionist. Both paraprofessionals and volontev-zzii

were trained through in-service meetings and workshops. A. Ic.rdbook,

"Volunteers Handbook f-0 Adult Education Volunteers," wril:Len by the

Project Director, was provided for each volunteer. The volunteers

received their initial training during a two-day workshop. The services

of the Alabama State Department of Education Adult Staff, Auburn

University personnel, and resource people from.the Huntsville City

Board of Education served as valuable resoucce people during these

workshops for volunteers.

The paraprofessionals were trained during a two-week training

program. The first week consisted of orientation to the job and the

adult learner, as well as methods of instruction and jab responsibi-

lities. The second week consisted of on-the-job training in instructing

and working with adults. Every Wednesday afternoon, throughout the

duration of the project, paraprofessionals met with the profes&ional

staff to discuss problems and strategies. These meetings served os a

motivator to encourage the paraprofessionals to continue to serve

the. adults In. the progreJ. The activities during these seosions ia-

eluded: (1) case discussion; (2) upkeep of hardware; (3) diocust:lon



and assistance in understanding of problems arising across differing

cultural backgrounds; (4) discussion of thfl charaCLerit;tics of dis-

advantaged adults; and (5) orientation to the entirt! adulL program.

Monies and services provided by the l2pecial 3U9 (b) Project, the

State Department of Education, Model Citief::, Tennessee Valley Authority,

and other age-hetes made it possible to obtain professional personnel,

to train volunteers and paraprofessionals and purchase materiala and

supplies to Implement the project.

A unique feature of the Adult Education Program vm jail

classes". The instructor and two paraprofessionals on the Mobile

Learning Lab conducted adult classes at the Madiso, County Jail for

participants. The letter in Appendix D typified the interest in

these classes, both on the part of the adult learners and the instructor.

This Letter explained what could be done, and what was being done for

-,, many of the prisoners in the Madison County Jail.

Another unique part of the program, known as the English As A

Second Language Program (ESL), was offered as a service to the inter-

national segment of the population of Huntsville. Wich the aerospabe

industry, and three colleges in the area attracting foreign students

and families, a program to help these adults learn the English. language

was a valuable service. Approximately 459 adult learners participated

in this program._.;

During the past year, more than 61 newspaper articles concerning

adult education have appeared in the Huntsville papers. Articles about'

the adult program have appeared is the American Education magazine

published by the U.S. Office of Education; the Alabilma Education

Association Journal; the state Adult Basic Education Newsletter; the



National Magazine of Church Womz;n nitwit J.he_Chuyh ';4!t ilti; arei the

"
Adult Leaderehiy magazine, published by the Ade.it Education Au.iieci,ttion

of the U.S.A.

During the week of SeptemLer 2'4-28, 32 w.arquees in Huntsviile

helped proclaim Adult Education Week. Loci radio stations

by milking announcements. Brochures and oamphlets aRq w « used. to

advertise the Adult ;:duce Lion Program. Appendix F i-ont;Alw.exa,,Iples

of aJwspaper articles and Appendix C shows a sample ueci

pubileize adult educatiwi in Huetsqllie. Printed weJ:e also

utilized to promote the program. A LooLh and t'.... Yen were

placed in the F.adison County Fair to advertise program. In

advertising the program, the counselors staffed a booth at---t-he .local

Veteran's Day Fair.

When an individual expressed an interest in enrolling in the

adult education program, the professional staff in the Adult Learning

Center helped each adult assess his educational needs. Every adult

underwent a personal interview with one of the professional staff of

the Adult 1,earrling,Oenter. A Permanent Record Gard (see Appendix H)

was completed by the adult lumen A sutijectiye evaluation of basic

comm.unication skills was performed by the pi:ofessional personnel, taking

into 'consideration how the persdn verbalized, his pcumanship, and grade

k'.,mpletion. The LAu1t learners' educational background was then eval-

uated to determine his grade level at the time of entry into the program.

The first to the Center was used primarily to collect personal

data on 01 adult learner and to establish rapport and attempt te.deeermine

if a change in attitude toward learning was needed,

By the time the adult came in for the second visit, a decision

had been made concerning whether diagnostic te9ting wai to be used
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to further af.;:;,:an his needs, An ImporLunt rot .:vas that ont evi.ry

adul 1tor was ,,L,(!ft a batAc!ry of t. t' .:1.1.ny of c- dit,jt )earners

welt rialuctant to take any cast because o past exp:.:Tin. thin'

progresz=od to the point whore testilT f%or,L...! a thraA, lu

carried oui. Conversely, many adults were y 'DJ espe(lially

1i4 rf4L'Avins (taleel counselingian4 wanted to Laj: c.0 LOStai. 'hoato

ad:Ilt.s who wan,ed to prepare for the (AD test were The

rc ,;t. most fri?Trantly LrcJied (1) Basic lb

I; (2) EUL Word Clues; (3). Intv1;mollate Reodir

(4) EhL l.1;31,)n, Think or Read; and (5) Hlogaostic ecu.tx area

ot the GEL). The counselors and authorized agencies ',,u!d n1 in [he

results of these tests.

Using the personal data form (Appendix I ), counseling interview

reourt, the subjective evaluation by the professional personnel, and

the results of the battery of tests (when given), au indtvidualid

program was established through the cooperative efforts of both the

learner and Instructor. Each individuallzod proi4ram included: (I)

a list of materials needed; (2) order or sequence la which they would.

be used; (3) ht.: individual goals they shoulthattaiu; (4) time frame

for reaching objectives,. and (5) the date for re-evaluation. Copies

of other forms used in this aspect of the program aro included

Appendix

The majority of the materials in the Learning Center were either

programmed materials or materials designed for (ndividnalized uso

which would contribute to the adult learner i growel and self-concept

All materials were used with Cle help sod goloancL ..f. the pro! es.Lini

fttaff. Assistance Was 4114114Ule at all timt04 11(k h 1,,,,Irti wrOt4 W100410401

to seek AIMIJ.Acik,11 when

Y1



Each learner was responsible for recotding his own achievement;

this enabled the instructor to work with many more icar;:ors during

the day. The instructor also served as a guide, a resource person,

.rid a manager of time. The ldarner was competing with no one but

himself in each activity, and eighty to one hundred per cent achieve-

mentJaas considered to be successful in most of the activities.

Learners set their own schedules as to when they came: in and left.

Some learners spent all day at the Center, while others might spend

only two )r three hours. Since each leaTtets' Trrogram was ludi,iduatIzed

there was no interference due to flexible scheduling. Small group

discussions were scheduled ,periodically and be arranged on short

notice when aecessary. Due to the interest and desire of some learners,
a

regular classes were instituted and became a regular part of the program.

Although classes were held each day, primarily covering math and

English, the atmosphere remained relaxed and informal and on a level

appropriate to adults.

The Adult Learning Center served as a regional center, open to

visitors from Alabama and surrounding states as a demonstration center.

Interested parties could observe the entire operation. The adults

served by the center took great pride in the program and demonstrated

this by their Involvement in their individualized studies, their

concern for others in the program, and their interest in the entire

adult education program.

The Adult Learning Center was visited by a total of 193 poisons

during the past year; 161 of these visitors were outof-state educetws.

pro4ssional staff also had an opportunity to attend the

0,0041 Conference of the National Association for Public Continuing
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and Adult Education in Dallas, Texas and a lio6ional Conference of

the Adult Education Association in Louisvillo, Kentucky,.

Throughout the project, consultant setvices Were provided by

representatives from business, industry and government agencies, xid

by vducationa! personn3i representing both secondary and post- secondary.

institutlons. Two of these consultants were: Dr. Harry E. Frank, Jr.,

Auburn University; and Mr. Bob Walden, Area Supervisor, Adklt BASiC

Ed wation, Alabama State Department of Education.

The final evaluation for the SpecLi 309(b) Project was c.alducted

ihruugh.the Vocational and Adult Education Department:, School of

Education, Auburn University. Two persons from the Occupational.

Research and Development Unit in the department, conducted 'the. final

evaluation.

The Huntsville Adult Education Program was in operat+oft-before

the Special 309(b) Project was implemented. Once .he Project was

funded, program planning, implementation and process evaluation con-

tinued to be an on-going activity.

The activities and services described in this section indicated

the extent to which the professional staff, paraprofessiona0. and

volunteers were involved in constantly appraistag the probram and

'implementing the objertives of the Special 309(b) Project.

Instructional Equipment and Materials

Thu Adult Learning Center contained A wide variety of learning

lilmterfals and equipment.. All consumable shftware was stored in a

iarge storage rom, in filing cabinets, and on Ahelvem throughoil'.

the Loarning Center. All materials used by the learners have answer
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sheets or manuals. Yore than three-fourths of the materials and equip-

wont were dusigned for individualized use and much of the material was

programmed. All materials were arranged so that related m4terials

were coded and grouped together. This system allowed the facilitation

cf individualized learning for each students and no learner had to

depend solely on the instructor.

The materials used primarily for the counseling asiect of the

1toject were retained in the portable facility. Software material

Autttied.'tmelmiertiaIl, prepared material or occupational iniormetiou,

material on how to look for work, and tests for job interest. Material

prepared by the U.S. Department of Labor concerning occupational

information was used. Another source of information was private

industry; a request to over sixteen hundred industries and businesses

brought many useful information packets. Information concerning

educational programs in the area was provided in the form of catalogs

and brochures, as well as notes taken from personal contact. A

bibliography of career materials is included in Appendix J .

The hardware equipment used during the project included:

)1. Aud-X
2. Tape Recorders
3. Auto-Vance
4. Record Players
5. Language Masters
6. Flagh-X
7. Tach-X
8. Controlled Reader Process Motor
9. Portable Listening Station

10. Technicolor 810 (Loop Projector)
11. Portable Jack Boxes (Auxiliary Listening Station)
12. Jr. Controlled Readers
13. Craig Readers (Reading, Math)
14. Movie. Projector
15. Film Strip Projectors
16. Headsets
17. Shadow Scope
18. Film Strip Previewers



Appendix K shows the quantity, typo and manufacturer of ealth

type of equipment available for usA in the program az; June 30, 1974.

A complete materials guide is available from the Project Director. The

guide was not Included in evaluation due to its length. Every item

of material in the Learning Center was screened and approved.by the

profossional staff before it was made available to the adult learner.'

Dis-;Amination of Information

During the project year many revAsts for information concerning

the projeet and the Huntsville Adult Education Program were received.

These requests -came from all parts of the country and man, different

kinds of programs. The following breakdown shows the amount and type

of material that was disseminated.

AmericanEducayov magazine with an article on the 73

Adult Learning Center

Personal letters responded to about information on 58
the program

Piblicity material concerning the program 210

Adult Basic Education Materials Guide 175

Project Report for 1973 229

Handbook for Adult Basic Education Supervisols 6

Training and Use of Volunteer Recruiters in Adult
Bask Education Programs

21

Total Number of Materials Disseminated 772

Gommunity_Involvement

lhu Adult Education Program in Huntsville has had a wide range of

community involvomen' since its inception. The following agencies
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have cooperated in making the program successful and have baen meaning-

fully utilieo.

1. Alabama A & M University
2. Drake Thchnical College
3. Auburn University
4. UnItierOCy of Alabama in Huntsville
5. Depoltmene or Pensions and Security
6. Tennessee Valley Authority
7. Redstone Arsenal.
n. Alabama State Employment Service
9. Martin Stamping and Stove Company
IQ. City cf Huntsville
11. Veteran Administration
12. Vulunteer Bureau oL Uuatsvil:e and Madison County
13. Adult Education Advisory Committee
14. Vocal:10mA Rehabilitatiou Service
15. Huntsville Model Cities Program
16. Department of Health - Madison County
17. Madl,on County Jail
18. Huntsville Community Action Committee
19. Local Doctors and Dentists
20. Local Supermarkets
21. Local Radio and Television Stations
22. Local Newspapers
23. Calhoun State Community College
24. Federal Job Information Center
25. Madison 'Baptist Association

--21. Family Practice Center
27. Huntsville Hospital
28. Medical Center
29. Crestwood Hospital
30. Department of Mental. Health
31. Top of Alabama Regional Council of Government

Over the past four years, funds for the Adult Education Program

have been received from the following agencies:

1. Huntsville City Board of Education
2. Work Incentive Now Program
3. Huntsville Model Cities Program
4. State Department of Education, Adult Basic Education Section
5. Appalachian Adult Education Center
6. TenocaAee Valley Authority
7, PAstooe Arsenal
B. Huntsville Manufacturing Company
9. 'frown Engineering Company

10. Tor of Alabama Regional Council of Governments
11, Sri.cial 309(1)), Adult Education 'Funds

Thc, Adult Education Program was publicized widely on

both a lonl pod regloGal basis. News releasqs, pamphlets, hrochures



and magazine articles were all part: of the public relations program.

The American Education Magazine featured an article oq the Learning

Center in its October, 1973 issue. The Adult Association Journal

carried several articles about the program. The program was the focus

Of. 11 article in the Church Women, the national magazine of Church

Womt:n United. Tho supermarkets cooperated by placing pvmphlets and

brochures in shopping bags or allowing announcements to be plaed on

windows. Television and radio stations also assisted in carryiag the

meesate at educational opportunity to the people.

4

The nuud for an advisory committee in adult education existed

because-the education of adults was a joint undertaking shared by the

school. and the entire community. An active advisory committee has

long been let as an effective tool in Vocational and Adult

Education Prof rams. Az advisury committee charged with the responsi-
4,

bility of determining both abort .40 1.qn PEWP rwe4s of an adult

program can be the key to a spfxegsful program.. The local Adult

Education Advisory Council. was composed of sixteen members and w44

chaired by the Coordinator of Adult Educatiou.

Budget.

1110 total cost of the Adult Education Program was $203,091.00

for the period. from July, 1973 through June 30, 1974. The funds

were provided by the following agencies in the amounts indicated;

U.S. Office of Education, from Section 309(b) of Title of the

Adult Educal ion Act, $98,000'; State Department of Education, Adult

.Bas lc Education Sect ion- Special Grant, $38,800; Model Cities, $27,776;

State Department of Education, Adult Basic Education-:.egular Adult
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Basic Education Grants, $20,200; Huntsville City Board of EducationN

$16,315; and the Tennessee Valley Authority, $2,000. Not included in

the overall budget was $11,553.04. These funds were received as grants

from the Neighborhood Youth Corp Contract Class in the amount of

$8,153.04 awl from a Redstone Arienal.Contrect Class in the amount of

$3,40U. The local school system furnisted a full-time janitor, janitorial

supplier., maintenance services and utilities.

Appendix L shows a breakdown of the total cost of the prograti

into broad categories and amounts. An exact detailed broakdovrA

the costs incurred dulIng the duration of the project will be available

from the Coordinator of Adult Education in the Huntsville School System.

The pooling'ofthe funds in the Special 309(b) Project produced

many-worthwhile effects on the entire adult education program. It

enabled Huntsville's Adult Education Program 'to add another facility

and allowed au expansion 'of the program to include career counseling

services. This also made it possible to continue carrying adult

education into theModel Neighborhood Area to adults alio could not or

would not attend classes at the Center through the services of the

Mobile Van.
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1V. THE EVALUATION

The followiub evaluation section of this; report. atcemw_ed

vidp evideno.e of and draw .conclusions of whether this Spacial 30900

fulfilled its objectives. Since most information relative to

the project had been discussed in detail in other secLious-of this

report, only a. braef outliae todening

-1)rought out In the evaluation for each project objective. The evaluatiGn

team visited the project four times for monitoring evaluatio purposes.

Evaluation discussion relative to process and product evalUation

were reported for each objective outlined and are hoped to provide the

rationale for the conclusions and recommendations .drawn.

Objectives

The following items were the main objectives as outlined in the

Special 309(b)jroposal:

1. To IncreasOhe percentage of enrollees in the ABE program
who complete the GED requirements by to twenty percent.

2. To take the disadvantaged, uneducated, unemployed, or undent

employed adult to an education level that is necessary for entry

into a career, or additional training,for a specific industry.

3. To provide career counseling services. which will involve the

entire family in the establishment of tha-disadvantaged
learner's career goals based upon the motivation and real-

istic abilities of the family unit.

This objective will be evaluated in t-:rms of the following

criteria:

a. A minimum of 120 families will he provided with the6e

counseling services.



b. An incriase of 20 percent in employment or job up-grading

over the 1971-72 figures.

c. A positive change in the childten's attitudcl Loward sclu)ol

end career planning as reflected by their attendance and

achievement in school.

4. To secure and train three career guidance counselors and two

Adult Basic Education teachers in the use of the lndividual

12e,1 Ca:4er Decision-Making Chart depicted in Appendix I.

5. TO determine the feasibility of including career decisien

making as a part of the Adult Basic Education curriculum.

6. To recine and evaluate the Adult Basic Education Career

Me-is:Lis* stifsk tag Model.

Evaluation will be in terms of:

a. Attitudes inward career planning

b. Actual number of career plans derived from the use of this

model

c. The progr.,i- made by the coups_ elees in achieving their goals

ah stipulaled in the model

Other evaluative measures specified in the proposal were:

1. lie number.ol families in the career decision-making process

2. The amount of progress the adult learner made in Adult Educe-

ti)n

3. The amount of ptogress the learner has made in the career

decision-making process

4. The degree of attitude change in the family'unit

5. The number of learners enrolled in another training program

6. The number of learners getting new lobs or lob promotions

7. the number of.community agencies involved in the program

8. The effectiveness of center-counseling compared to home-

roueselincl

9. The positive attitude change of the children toward school

10. '['he eAtetit to which 1art-time teachers were able to use

areer deilsien-making process
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The above information was to be obtained from per ;canal interviews

with tine adult and his family, counselor and counselor:-r,,Icher

records at the Adult Learning Resource Center, int:crviews with coramu

nity agencies, and interviews with the techars of childran iqr111

in the project.

This report presents evaluations of the prvo-am's'succo,;a in nchiev-

ing each of the specified objectives and measures of ,.:a1(:aion listed

for review.

.

Cho9siqg and Describing Participants

A very active recruiting campaign involving radio, taievlsion.

newspapers, trained volunteers, trained paraprofessionals, and project

professional 'staff was utilized to obtairi participants for the Adult

Basic Education program.

:Counselors were hired fn August to become oriented and set up

the program. Recruiters began their active recruitment.in September.

The recruiters concentrated their efforts in the Model Cities.

Area. The criter.a.a used for selecting participants corresponded with'

Alabama's criteria for'Atitat-Basic-Education enrollment, whith-Includedr

(1) each individual:must have attained the age of 16; (2) must he receiv-

ing services below. the college level; (3) must need help in improving

their ability to get or retain employment; (4) must need help in learn -

ing to read or writel and (5) are not enrolled in public school. Any

individual who met one ormoro_of.the-above critorin could enroll. in the

program.

As the learners enrolled in Adult Basic Education, if they were

10eTebted In .improving their eiT19yability, they were assigned to. a
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career counselor, whJ maintained a minfmGm load of 17

c.oncerrliT,g tire clients were 6tteure,1 ev:aloar4_1J, ou vh'(5 :Lyle

the tounsolor began assiting the adult i.ar)F' iid h(8

about tlieollip.lve6, using the th:i.nki::g peoce iuht.rout

Caret--; 1,ocision-NuOng Model shown or. page ;9.

Very few adult, learners were Involved in other tycs cf

programs in the area. Of the 4,690 adult 'learners who rnirplleet LII

1-e program thL-oiighout thP year n* 1.219 left the

55 in.11cato5; the r-a:ns gl'.,on for vt?.parition from th, otlult: program..

Nu evidence wis kept to indicate Lint the adults who le.F.t the

?rogram were-lifferent in social, economi, or educational hnckground

from those who remained. New adult learners were recruited into

the program tnroughour the year and dropouts had littia to do with

any recruftmet7r practices or priorities.

Attendance by these a6uits was excellent and offered no real

problem in tie Adult Learning Center ()I: the learnine van. Ihlw was.

further accented in that .only 35, or 0.75 percent, the total -nroll-

ment left tilt program for lack of interest. This was :ensidered out-

.standing-cnsidering thhtall alult learners attended the program

..,';%oluntarliy, Average daily attendance for the.Adult. Learning Center

was 7.5 for the yeir..while being 25-31) for the mobil.? win or hr'u

centered 1.ntruction.

95
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TABLE 55

REASONS FUR SEPARATION FROM, THE HUNTSVILLE
ADULT EDUCATION PROGRAM

re,,. .4* 410 .. .. 4. 100.4.4.04

REASONS FOR SEPARATION Number Percent

111-1111.1101011111

To take a jut) (uovmployed when entering program)

11.
1.7:1 14.2

To t4ko a better leb (emplocd when ilt.erlris program) 1.4

To ewer another training program 173 14.2

Met personal objective 6

For lack of interest 35, 2.9

Because of health problems 14 1.1

Because of transportation problems 22 1.8

Because-of child care problems 21 1.7

Because of family problems 25 2.1

Because of.time eiasses/program is scheduled 6 0.5

Because of elas6/program termination 0 0.0

For other known reasons 579 47.5

For unknown reasons 62 5.1

TOTAL 1,219 100.0
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Measuring ,Chan es, Prosertins,Datat Analuiag.
Data and Reportin& Findinv

The project proposal's evaluation section and objectives for eval-

uation did rwt directly lend themselves to quantifiable evaluation hti

such. Evaluatlaa_comments will be centered around each of the objec-

tives and will deal with most of the Auestions outlined in the public

action by the. U.S. Department af-H.E.W., Office of Education "Prepar-

---ing Evaluation Reports A Guide for Authors."

Objective 1--To inckemse the pekcentage o6 ennoava in
the ABE wtolm who camptete the GEV kewiAe-
ment!t by 6.ive pekcent to hventy percent.

Of the 4,690 total ABE enrollees during the duration of this projd-

ect, 555 (11.83%) passed the General Education DevelopMent Test.

This compared favorably with only 32 adults completing GED require

/ meets -in 1968-69, 30,in 1969-70, 316 in 1970-71, 408 in 1971-72, and

506 in 1972-73. There was a 9.68 percent increase in the number of GED

completions frop 1972-73 to 1973-74. However, it must also be noted

that the total enrollment in the project increased from 3,917 in 1972-

73 to 4,690 in 1973-74.

Data concerning those completions below the GED level include:

A. Of the 2,781 who started at the beginning level, 1,128
(40.56%) completed that level.

B. Of the 1,909 who began rat the intermediate level, 906
(47.45%) completed that level and an additional 504
(26.40%) completed a highCr level.

C. There were 47 who achieved an eighth grade diploma.

D. There were 214 enrolled in the high school diploma

program.
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Also, of the 193 adult learners involved in the career counseling

phase of the program, 42 (21.76%) took and iiassod the 136 k(7.300

completed Level 11 (Grades 5 - 8), and 21 (10.884) Completed Level 1

(Grades 1. - 4).

The evaluators felt that the Huntcvil! staff did au oxculluct

in attempting to meet this objective Lot the total pc:gram, and even mot*.

'outstanding results, were documented for those adult leamci:,4 involnd in

the Special 309(h) career connacliri;: phaoe of the progjaqi.

Objective 2--To take the disadvantagc_d, uneducated, anew
p.fotfcd, Rivtenempeoued aduf1 lo art Mucci-

t%on &wt.-Olt 4 ner.e:,,saity Aot vittiu( into

a ot additicnal ttaining 40,1 a

Spedicie 4AdtotAy.

Of the 4,690 total ABE enrollees, 804 (17.14%) obtained jobs as a'

result of adult education experience, and an additional 42l (8,98%)

changed to or were upgraded to a better job as a result nil the program.

Also, 512 (10.92%) were enrolled in other education/training programa.

There were 1,219. separations (those who withdrew from the program

for Any reason); and 173 (14.19%) of these werito take a job, 103

(8.45%) to take a better job, and 173 (14.19%) to enter anothei train-
,

ing program. This accounted for 449, or 36.83 percent of the tzrtat

separations during the year.

Although these adult learners were sttll listed as "separationa;"

they were considered to have met the objective of reaching au educa-

tion level necessary for entry into a career, or adnitional training

for a specific industry.

In the career counseling phase of the program. of the 193 adult

learners receiving these services, 98 (50.78%) gave "to get a job" as
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the reason for enrollment. There were 61 (6'.'.WY) the3e actually

employed as a result of trailing.

An additional 42 (21.76%) of aJulLlo4rners recefv1147 career

counseling services indicated Ow reaion for entollment wus

"to vt 4 better job." There were 28 (66.67) of the ::-,e who did get

better jobs as a result of training,

l'evtaiive lob or career Oejectives were defined for the 140 adult

learners enrolling to gnat a lob trl get a better lob. hoft

clonal levels yere assessed at time of entry an edlicAtifmal inlmin

needed to meet their individual objectives were ,determined. Ninety

(64.292) of these 140 adult learners did meet the educational level

deemed necessary for their goals. Still another 40 (28.57%) of these

adult learners enrolled in another training progra,m.

The 61 employed, 28 with better jobs, and 40 in another training

program, accounted foy 139 (72.02%) of the total. 193 adult learners

in the career counseling phase of the program.

The evaluators concluded that the Huntsville staff net this objec.,

tive fully, particularly in the career counseling aspect directly

related to the Spetial 309(b) Project.

Objectivo 3--To ouv:de mem eounzaing Aeltviae6*hich
mae invotve the eatite amity in the 'e6tab-.
tizhment o6 the di4advantaged ieaneeb
coAmt goat's based upon thc, motivation and

abititieis o6 the liamity unit. This

objective wat he evafuated in ,reruns 0 the
Aottowing mite/do,:

a. A minimum 0 120 Aamitie.s (vitt h 0o-
v:dui thetse colooeUng senvitrA.

An incrtects,! u 20 wccot ip orrei.y-
ment (Pk kb upglading ov the. 197'2-

73 6igtiteiS .



C. A pozltive change in the chi.edo,n's

attitude toward school and cww,: reaV-
ning as teteceted by th4.4. atti'ndawe
ard adaevement u 4choot.

Career counseling services provided there adult 1.iv.rvrs *rem.

and varied. Although fflost were discussed in 10 ether secEions

of this report, a partial listing will- be mentioned here.

These services included such broad activities as cou'we.iers appear -

iuc televiwionon'behJP. of it program, manning !Jcotil a .1).

eran's Fair, providing general o,:cupational informatifn, w-krici;14, n

listing of available employment opportunities inrthe area, workirg

closely with the State Employment Service, and other public relations

functions such as speaking to educational and-o.ivic organizations.

More specific services rendered the individual adult learner

included such activities as oral -interviews and personal counseling;

test batteries when appropriate ,(diagnostic, interest, aptitude); med-

ical assistance (Lion's Club furnished needed aye care and glasses,

referral to Rehabilitation Services when needed); obtaining veterans

benefits for those eligible; visiting laeth'emadelt learner's home;

and, taking interested learners to technical schools, other adult

programs, junior colleges, employment office, actual plav:1 of employ-

ment, V.A. office, pensions and security office, and other such places;

to which the adult learners expressed a desire or need to visit. Numer-
1

ous telephone calls were made and letters written on behalf of the

adult learners in search of jobs. Such employability skills were

taught as filling out application forms, employee-employe' relation-

ships, and health habits.



Oae of the count.elors held sessions :it the jAl 4ith m.s.k)r empha-

s1%1 on group huMaa relationship skills and career decision-mo.k..;ng.

. t.

far th9 majority of the 193 adults receiving career co!msel-

ing slervic's had llved in Alabama mote tfan 10 years, jet only 3!"

belonged to a civic organization prior to program enrollment. As

rQsult.of, aed-Upou completion of the program, 77. belonged to at least

one avl organization, 29 received-veterans benefits, ii received

welfare, and A2 received-social severity.

There were 85 aptitude tests (OATB) administered t6

throegh the State Eq3loyment Service. The 77 interest tests adminis-.

tered included 27 Self-Directed-Search, 13 Hall Occupational Thventory,

and 32 Kuder Interest inventories.

Numerou,; unforseen problems arose in the implementation of this

objective. Particularly difficult*to coordinate was the aspect involv-

ing tIle entire family in the disadvantaged learner's career goals.

For example, many of. the "families" involved only the one adult.

To the other extreme, there were often several "families" in one home,

and the adult learner felt very uncomfortable with the counselor in

the home. Also, where there was more than one adult involved, it was

difficult to get them together for an appointment. in many inntances,

the learners expressed a desire to come to the center in order to get

away from the environment that they felt was a major part of their

problem.

Another factor difficult to work around involved the instability

of family unit at this cultural level. Although no records were kept

to document this, the counselors estimated that more than 75 percent

of the 193 adult learners involved in this phase of the program changed
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residenc,2 az least cnce during the duration of the projer. Many

changed places of residence as often as every six-Lo-el!!ht.weeks.

An overall time problem was also encountered. It was folad that

it otten took the entire project time to est.ahlish rapport',dth thc

adult learner, and crystallize his individual thoughts and needs to

the point where it would be advantageous to involve ot1171- members of

the lamilv.

ThiS-se-itie objective was cound so difficult. to Irviome:,i. that

it nAs not 1)en included as a major objective for the hrogram next

year.

In I I t of the aforementi.oned ;tromp 1 sl-tments and (Ittfi cut ties,

the specifi:: ek'aluative criteria are commented on briefly.

.q. A ,ninimum o4 220 Omities wite be pkueided mith ihe6e
cHunseOvq 6ctviee,L.

ThorE were 193 adult learners receiving career eGunseling services

through this program. This included 44 white males, 56 white females,

32 non-white males and 61 non-white females. Only 56 of this total,

however, were identified as having other adult members of their family

involved in the career counseling services. It appeared that most of

the adult learners who desired to involve their families were provided

the service. As discussed previously, many difficulties were encoun-

tered in of tempting to involve the families in the career couoseling

services. lloweg-or, the counselors appeared to have the ledieation and

made every attempt to involve the families in the career cdunseYing

services. Therviore, it was concluded that the project made great

strides in the accomplishment of this. criteria even though it wets not

fully met
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b. Ail iqcUase 04 20 petcenii eraptoymentok lob up
oachnq ()licit the 1972-73 'fiigate.s.

Last year (1972-73), there were 3,917 total onrcllees 'idult

Basic Education. Of these, 646 (16.49%) got jobs attc1.316 (9.0;X) were

upgraded in their jobs as a result of the program.

This year (1973-74), of the 4,690 total Adult Basic. Education

enrollees, 804 (17.14%) were employed and 421 (8.98) were Upgraded.

The increases in percentages frem Ilst year for both ezploymcv Jvc1

job upgrading were less than one percent in the total tdulc Basic

Education program.

The impact of the career counseling services in this aspect was

very evident, in;wever._ Of the 193 adult learners, receiving career

counseling services, only 64 were employedat the time of enrollment.

Upon completion of the program, there were 59 reporting incomes of

more than $5,000; 35 reporting between $3,000-$5,000; and 28 between

$1,500-$3,000.

Of the 98 aduAt learners stating their reason for enrollment was

to get a job, 61 (62.25.%) were employed as a result of training. Of

the 42 stating job upgrading as the reason for enrollment, 29 (66.67%)

did .get better jobs as a result of the program. An additional 40 adult

learners were enrolled in another training program. These three totals

accounted for 129 (66.84%) df the 193 adult learners receiving career

counseling.

Noting these accomplishments and focusing special attention on

the Special 309(b) Project relative to the career counseling, it was

concluded ontsidnding accomplishments were made with regard to this

evaluative .?rit,:ria for this part of the objective. To get so many
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lisadvaataged'xhilts back into the main strew of sociiny economically

s an clitstaudine, teat in itself.

A chale in the chciak2n'.6 attituch, tmaad
?:K: z!../ecl, rtaning ets .1c6Fv,!4:M by th6f,

att..N./unc.c. acki.evement schoo4L.

Of !he 19 adult learnes receiving career cokiaselirvervies,

Ink, 69 rerted having chilsireo How2ver, only 45 iton'tz reporied

a ,tal ot 94 AGIdren t !,chool. AlWe only those w:10 hven Ln

the program for at least three months -.ere accounted For, ler evalua-

tion purposen, numbers were further reduced to 28 adults reporting .

58 children in school.

When l')12-q..?_4P4_1973-74 attendance and grade averages were com-
,

pared foreach of these 58 children, it was found that improvements

did oc::qr. The average days absent decreased. from 4.50 for 1972 -73

to 3:90 fur 1973 -74 for this group of students. There were 34 students

with decreased asenses this year, when compared with last year

Fifteen of these students improved their grade averages this year

one letter grade from last year, while 37 students maintaincd the same

grade-average this year as last. The overall grade average, as measured

on a four-point scale, improved from a 1.98 in:1972-73 to a 2.14 in

1973-74.

The evalu3tors concluded that, in light of the nforementioned .prob-

lems encounteted Objective 3 was sccompllshed as far as was possible.

It was felt that. the Huntsville staff did an admirable Job in this area,

considering the circumstances involved. Again, it is to be noted that

this phase was considered so difficult' to administer that it wam delired

from the plans for the immediate future.
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in tummarizing the accomplishment relativo to Objective IlltheA--

following conclusion was drawn aoout.the nts-Me Special (b

Pr.)jo...t: The project staff did an outstanding job, realizing tie

khara.:teristics ot ti.c involvrA adult learners, in providing

career coonseljng services that iuvclved the entire family in estab-

ilarcer goals of the disadvantaged learner bat,ed up-ul the moti-

v,t: ,o and reali,Lic abilitie3 of th., family unit.

Objcai,T -To 4ecu/e awl thhee Week
counseCs and tko Adult Bct6i,c Ed-oz ic.ation

teache0 bs the use o6 the lilividuatzed
Caheeh VeciSion-Makiug Chaht on page 79.

Three well qualified career guidance counselors and rwo Adult

Basic Education'teachers were secured to work in the project.

One two-week intensive workshop and training session
*
with the

counselors and Adult Basic Education teachers was conducted to: (1)

orient them to the school system and community resources; (2) orient

them to the problems and way of dealing with the disadvantaged adult

learners; and (3) to train them to effectively utilize the Individual-

-VW

ized Career Decision-Making Model.

The following persons assisted in the intensive workshop and train-

ing sessions: Mr. Norman 0. Parker, StateCoordinator of Adult Basic

Education; Mr. Bob Walden, Adult Basic Education Advisor fOr the State

Department of Education; Dr. Harry Franks, Adult F.iuc.ation Professor,

Auburn University; Dr. Maurice Persall, Deputy Dead, Department of

instruction, Huntsville City Schoil System; Mr. Ben klarmon, Director

of Vocation4t Education, Huntsville City :;c11001 System; Mrs. Bobbin

Walden, Coordinator of Adult Education dnd Project Director, Huntsville
.

"...1111111.11P.
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Ctty School System; Mrs Shirley Castaill, Learnl!:;Ig Laboratory-Irstruc-
..,

tor, Huntsville City School System.; and two evening coordinators.

Some of the main activities conducted in the workshop thst.directly

related to the project were as follows;

1. Oriew-o.tina and review of thv proposal.

2. orimnration and review of the total adult education
progr3m and special projeccs in the Huntsville City
Schcol system.

3. 1.)cdtlon, review, ald m!lF,otion of career coungeling
mAterills and the Lesouroi,,, Hi.nts

ville, Adult Loarning LAIN.

. IdeatIfing and visiting different community agencies,
q. :1001s, dad places of employment to deveicp uorkiag
relatlonihip.

5. Intensive training in the use of the Individualized
Career Decision-Making Model. (Role playing was a
key tool utilized in this intensive training.)

The 193 adults receiving career counseling services were listed

and moved on the-chart as they progressed. In some instances this

process wag discussed with the adult learner, and in other cases the

counselor, aftilr numerous meetings with the learners., subjectively

made the asses4ment of the students progress with regard to the model

(See chart, Page 79, to see where adult learners were in regard to the

model at the completion of the project).

Due to the time element involved, the Adult Basic educators-did

not have the opportunity to utilize this process as much as had been

anticipated, although several in-service sessions were held with the

adult basic education-rdiffUctors at that time. Plans are already

under way to fully implement the model in regard to the total adult

basic education program for the coming year.
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The uvaluarors concluded that the project :;taff did an excellent

job in fulfilling project Objective- 4 in thet they selected and trained

thre out: aoding.caroer guidance counselors and tgo adult baric edu-

ivion to:tellers In the use of the individualized Career Decision-I:eking

(11.1 'P.C.?: 4 --To detounine .tI.c ,;easi.bitity oA .i4cetaitk,

edled.,1 deeLsi.on-maki.ng as a paitt oA the.

Adat Sac is Educatimn cumicuturn.

The Adun- le,trners ia the total Huntsville Muir. 'IMucation Pro-

gram sires two major reasons for enrolling in the AB(' program. Those

maior reasons were: (1) to job and (2) to get a better job.

Since th primary reasons for enrolling in the ABE program relate to

getting a job, or careers, then it seems that ABE programs should focus

on careers and career decision-making.

Many times GED persons who complete the program still cannot get

d job or have difficulty in securing employment. The additional career

information they are exposed to could possibly redirect their efforts

or employment objectives; thus being a very valuable asset to them.

Therefore, the Individualized Career Decision-Making Model adopted

and utilized in all ABE programs could provide valuable assistance for

focusing in na 'areers. It provided an excellent process for thought

and'assisting the adult learner in giving serious attention to setting

realistic career objectives and developing a plan of action for achiev-

. in that objective.

After utilizing the career decision-making process, which imolved

rho conns,eiors and some ABE instructors Oil a limited basis, it was con-

cluded that it was entirely feasible to include career decision-making
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as a part .cf the Adult Basic Education corriculu. Plans have already

been made to incorporate career deftsion making in flu, nolect acid the

total ABE program for newt year.

ObicoC(. 6--To AedeAine and evataate t4c Aqat Stoic
faucati.oa Ind.41vi.dueized Ca.,,eut

Evatuation wa,s to bo_ in telm4 1,61

a. Attilu,-0 t.otealu/ cattem peann/q

b. iVtua.t vi tan.6 &laved m

tic 04%) oLi mode?.

The ph0At14d made by the. courweeval
LN ach4vv.:vg Vre.4.k goah

fated ti' the, modee

Attitudc.4 toNwtd cauet ptannng

Although no attempt was made to gather quantifiable data with regard

to this criteria, several 'a Abjective indicators were noted that possibly

reflect on this criteria.

After numerous discussions with adult learners who were participat-

ing in the career decision-making proce as, the evaluators concluded that

very positive attitudes existed toward the curer counseling process.

Several adult learners indicated 'that they had found out riutrous things

relative to a specific job and had changed their career objective as a

result.

Another plus in regard to the attitude toward career planning was

that all adult.learners in the project were actively involved in the pro-

cess. This .ould.possfbly indicate that they felt some good could be

achieved through this participation.

There were 20.1 percent of the adult learners in the Special 309

(b) Project who enrolled in other educational or vocational training
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programs. !This compared to only 10.9 p2rcont of the adult learners

in toe total adol c education program who err.:olled in other educational

or vocdtjoital training programs. This might possibly lndicaLe that;

thk specl::1) rnri:er thought process led tollotivatleg persons co

acivoly sick new careers.

After working with the career planning process and using the model

LIR,. counselors felt that attitudes toward career planning were definitely

improved as a result of 1,rinling this out "'and openly diem-Jain!. it with

teult larcers at the opportune time. This is further supported by

the: attitudes teflected in the sample case studies in Appendix M.

Based un the subjective points noted above, the evaluators con-

cluded that the counselors as well as the adult learners exhibited

positive attitudes toward career planning. On numerous occasions the

counselors also indicated that the model was an excellent Leans for

organizing thoughts and activities for career, planning.

b. Actuaf numben.o eaket& phuo dmived piom the me
A the mode4

See Figure 1, Page 79, for the status of each enrollee in

regard to the Career Decision-Making Model, upon completion of the

project.

For the 193 adult learners, there were 26 (13.5%) who were at

the stage of setting career goals, six (3.1%) who had met barriers,

23 (11.9%) at a point where they avoided a decision, 14 (7.3%) at a

point of considering alternate ways of making a career decision, 19

(9.d%) at a point of deciding on a solution lo'r which they had strength

to achieve a desirable outcome, 14 (7.3%) at.a point of redefining a

-93-
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decision,.24 (12.4%) had set goals and startod d program, and 67 (34,7*

who had made saiisfactory decisions.

After considering the characteristics of the disadvantarcsi learner

and the actual--Qaatflam of ti.c project:, the evaluators concluded that

excellent progreas was made in dealing with this criteria. MI Hunts-

ville staff .i;.4 to be commended for the Progress the adllt learners made

Lu reviewing and establishing career plans.

c. The wroglas made by the counsetee4 in achieviivi
thet quat4 as stiputatcd in the mode.

.

The progress made by the counselcs in achieving their goals as

stipulated above is discussed in the above criteria and is shown in

Figure 1, page 79.

All of the 193 counselees were progressing - -through the career

decision-making sequence spelled out. in the/model. Sixty-seven of

the counselees had reached a satisfactory career decision. Based on--

the time span of the project the evaluators concluded that the coun-

selees were making excellent progress in achieving. their goals as

stipulated in the Model.

Othe4 evaluative meaAute4 apeci4ied in the mopuhat pleu:

1. The numbers o6 OmitteA in the calte decision- making
pueetA

While the proposal stipulated a minimum of 120, there were 193

adults provided with career counseling services. Of these, 33 lived

alone, and 49 had only one other person in the home. Some learners

came to the center to get ,away from home.



Due t.. ihese difficulties, and °tiler 'pr:viously-mentioned prob-

les, getting the "fNmily" involved uften proved 1moossA1.o. Under

the circevitani.vs, however, it was felt by the evaluators thr, 'Ate

Huwrvil! :;tati mAe all possible of Fort toward implementjug this

.q the ,,!,,ject...

I

Z. 111,- 4,40aot nkeytecA the ottlift teahneit hah
.ttittet educatcn

°oe iah:e 45, page 17, for specific data relative to grade levels

af time entry to and exit from program. The average grade level of

c.he 19'3 adult learners at entry was 6.85. 'An increase to 8.80, almost

two complet., grade levels, was noted for average grade level for the

193 laarners at time of class exit.

Since: the project was only for one year, and many of the learners

were enrolled for a very short period of time, and 'average increase of

p.m vfsde levels was considered remarkable.

The evalators concluded that the Huntsville staff was certainly

successful In this aspect of the project-:

i. The amoumt cA ptuglie&S the Ceatnet hah made. in the
ct6i1 deu6fon-making ptece,54

See Ptgure 1., Page 79 , for the status of each enrollee in the

cor.mr dectslon-making process upon completion of the project. There

were 26 jwit sctttng career goals, six who had met. harriers, 23 at

the poin; of avoiding a decision, 14 considering alternate ways of

making a (.treer decision, 19 deciding on a solution for which there

were strengths to achieve the most deoreFible outcome, 14 redefining



BEST,ZOPY AVAIUMLE

3 Aeision, 2.. vho had set goals and started ri progrm, and 6; who

had made a-tory dt.cisions.

The t.-vlluator felt that the Hunt:,wille staft had mad(

arca, especially considering th... variod lep.,::1),; (4 ti....

rhe 1,.arlyrs hqd been engavd in this

4. NW ,(2:41iC!' o;; attitude. chalqic 1 the. liar( !.'.y 00.1

The ,ttitcde chani;0 in th.1 taTily ,Intt was ditti

ahjecti.fe Ja/a. Vnriuns problems encountered when. tryinz;

Lain{ Iv i.n this project were discussed in detail

relative illjoctive 'I, page 83,

evidence as increased membership in civic organi-

,acions W:V. noted in Table 40, page 34; Table 49, page 40, shmcd

employment and job upgrading of the adult learners n:3 a result of

services recLived during this project. Improvements were also evi-

dent iu attendance and achievement in school for those 58 children

In school whose parents had been in the program at: least three months.

As suhlertively measured by the couselors,.the degree of atti-

tude ,harlgo in the family unit was positive enough to be considered

successful in terms of the objective. The.r.malnators are inclined to

agree, with further evidence presented in Sample Case Studies, Appen-

dix M.

5. Hie nindwit 06 .reakileAS eiViofted owthv4 th(6.ncilg

woot-or

of the i93 adutts receiving career counseling services;, .40 (20.77.)

were enrolled in another training program. Ton were enrolled in manpower
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BEST COPT AVAILABLE

progivm, I -irr wen': Pnroiled in folir-ytar intltituti,ati, 14 in a com

munity colloge, eight in a techotcli clluge, ud four in orhii-lob

training plogiams.

,..aldat,,rs felt this vas a phFo of the prolect in whi(1:11

,;tatf did an outstanding job. As care .,,t dei.ision6 were

111.1(L', they were reinforced by the counseJors aiding the Ault ;Parner

in .0A4iniog thv necessary training to reach their do2ired govLs.

J. Wimiit"( 04 &alaos !ictr.inq new jobs ol job

ivwmot,oAs

Tahlk: 49, plge 40, shows that of the 1-93 adults receiving career

counseling services, 98 indicated their major reason for enrolling

was to get a job. Sixty -one (62.52) were employed as a result of

training. Of the 42 who indicated their major-reason for enrolling

was to get a better lob, 29 (66.7%) did get better jobs as a result

of training.

When compared with only seven percent of the total ABE enrollees

obtaining job:, and nine percent changed or were upgraded to a better

job, .as a result of the program, these figures appeared even.more out-

standing. The evaluators felt this aspect was certainly adequately

met by the Huntsville staff.

1. The numbet oi community agenci.e.5 ivotved cn..fh e.

w!ofvfam

A listing of 14 agencies involved in the career counseling pro-

gram was mado oo poge 39. The counselor% were very pleased with the

cooperation kit the community ,in all endeavors. Based on evidence
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COPY WWI
presented, the evaluators agreed that this was one of strong

peiut, of the Speeial 309 (b) Projeer.

no eti.::,vctive.ne.P, cento-coui!seeiHq cvmp!ed to
iu,7....atnteke4 coukuseang

After corking in this 309(b). Project for a year, the

counselors had come to the conclusion that it was almost impes:Able

to compare effectivenes!1 !n Ojs iuvr.'oer. More often than no :. Lt

wa._, nut choice, but circumstance tha dictated where the counseling

took place.

Since it waa evident that some of the adult ioareers came to

the center to avoid their home environment, it did not seem feasible

tv consider home-centered counseling for them. Yet, others were

unable to come to the center because of. lack of transportation, physi-

cal problem;, or children. In these instances, home-centered

counseling was a necessity.

Although much less home-centered counseling actually took place

than was originally anticipated, the evaluators felt that it was used

whenever feasible. The Huntsville staff did an admirable job in

determining when and where the counseling would be most effective.

9.. The piQ,.(live. attitude change o6 the chiedun towcad
A choot

The positive attitude change of the adult learners' children

toward school was to be determined by attendance and achievement.

r01 the children in school, attendance improved over. the year from

an average of 4.50 to 3.90. On a four-point st:ale, their grade

average; increaaed Frilly to 2.14 dutlng the year.



BEST COPY AVAILABLE

ou.;t0eriug tho t..ict that the rarunrs of rhos? khilatea wore not

car.d rht, for eat..irc! slwri.

thrvt. mouths, 1.!1( evatuat,c, con..ludPd th:It the poit;Ar.!

iodicu! lye

tc whic.h paAt-t,o1c. tcacilvis (4.Y .PG 0.,Xe 4'

'47 'l !. oz. r. 54.OP- Mak ag t

Phis t ul Special-V9(b) Project_was never .ictuolly

i.1p:e4lent.(.0 doe rt, time factor; involved. By the time the counselors

:,!rcr lamiliat vitouKh with the process through actual use, there was

uc.t oilougo ffme left in the duration of this project to, train the

LI2iteher-.4 and have them utilize the process. Several in-

sCryice st,ssions were held with the teachers, however, in anticipa-

tion of using che career decision-making process in the coming year.

Co fact, this appeared to be one of the major points of emphasis in

the,prolect for next year.

Considering the time limitations, the evaluators considered evi-

dence of preparations for .Implementing this phase of the project next

year to be sufficient for this objective. It was felt that the Hunts-

Yale staff did a remarkable job under the circumstances.

The following list offers additional evaluative data made avail-

able relativr to other areas of program impact but not disused ir

detail elsewhere -in the evaluation report. The number of adult, learners

wh;,!

I. Ar on waiting List to enter plogram
2. -kchlomd eighth grade deploma through

program
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3. Enrolled in high school diploma program :114

4. Passed GED Te3t 555
5. Cradunted from high school after starting

in adult education program 1

6. EnroLled in other education/training program !)12

7, Were removed from public assistance rolls 52
8. Obtfned jobs ac a result of adult education

experience 804
9. Changed to or were upgraded to a better job

as a result of program 421
10. Registered to vote fur the first time 539

Received U. S. Citizenship 37

12._ Received DriVer's License 128
13. Rece;ved training in completeing income tax

forms .;

. ,

14. Were kindicapped 324

15. Learnod to read --,,335

16. Learned to write 303
17. Planned to go into vocational training 806
18. Planed to take job training 611

19. Received public assistance 465
20. Joined a civic or other community

organization 254
21. Recruited other ABE learners '1,212
22. Children staying in school because parents

are In ABE class. 1,293
23. Used a family budget for first time 276
24. Opened a bank account for first time 150
25. Subscribed to newspaper or other publication

for first time 642

'Additional data pertaining to ABE participants who utilized the

Mobile Van include:

1. The van served an average of 130 learners each week.

2. There were 54 volunteers working in this phase of
the study (35 in recruiting and 19 in teaching).

3. In the jail class, coordinated by one van teacher
-and one counselor with the aid of ten volunteers,
174 learners were served.

4. Of the 704 books the van personnel checked out of
the library, 305 of them were utilized by 32 stu-
dent 4 .



BEST COPY AVAILABLE

Observations made concerning 3pecitic program Wojec,.i,,es, evalua-

tion questions, and other critical rioraw comporr,nt:; led to1-

lowing conclusions:

1, The Huntoville staff i'ditable job tri aLtc.mptiny,

to increase the percent:3v cY clrollees in the ABE pro-
r'am who completed the GED requirements by five petcent
(i)pec%tive I).

2. Based on the time limit involved and the charactristics
of the-disadvantaged adult learner, the project did an
oetstanding job An taking the disadvantaged, uneducated,
unemployed or underemployed a,2ults to an educational
level that was necessary for entry into a career, or
additional training for a specific industry (Objective 2).

3. The project staff did an outstanding job, realizing the
special characteristics of the participating disadvantaged
adult learners, in providing career counseling services
that involved the entire family in establishing career
goals of the disadvantaged learner hosed upon the motiva-
tion and realistic abilities of the family. unit (Objec-
tive 3).

4. The project staff and administration did an outstanding
job in selecting and training three career guidance coun-
selors and two adult basic education teachers in the use
of the Individualized Career Decision-Making Model
(Objective 4).

5. After utilizing the career decision-making process,
which involved the counselors and some ABE instructors
on a limited basis. it was concluded that it was entirely
feasible, and beneficial, to include career decision mak-
ing as a part of the Adult Basic Education curriculum
(Objective 5). Plans have already Teen made to incorpo-
rate career decision making in the project and the total
Huntsville ABE program for next year.



1101 COM 11110111

6. 'iftec u'lltzing and evaluati*,. t.hc : 'II H-0( -
1 ion ladividnali7:ed Career Pv,H..;; .'1.with

It!! a4u1 I t 4 ' !

W reached. The , ''''' 0,
tiweOt nroLess in its ;it ;vi".-

v:Ireors. It Ic t,
crftiL.al thought relativc to ,ho r dr r,,cisioalliAti-ig

Positi,re attito( r

vote oxhibited bt, the adult. ot conn,,o-
!!,rs (ohjective 6).

7. The Hantqville atitilt. Learnif,

uf Stun,- Junior High ::,h:)ol :fin ,

oao best equipped 10,..:t l',arning'4to is tIte

;tats: if Alabama. It !f, dewanstrntion ouit A

uhociu be vlsf.reJ a intoresW
ing ;:ompreheasive AdaLt leafning

8. -the Learning Van, utilized in the ho:,:o-cent7orcl
instruction phase of the rrojef:t. provided
wa/ of attracting the hard cart: disadvant.ig, adult .
in the Model Neighborhood Area into tho progc:Im. It,
success was inevitable and has adder! a new iimension
to Huntsville's total adult Oncation program.

9. The commingling of funds from eLgtrt different agenries
demonstrated what can be accomplished when business,
industry, educational and goverment agencies cooperate
ro provide a service-defipazately noeded by a signifi-
cant portion of the population. This Koject would
not have been possible without this cccr,nration.

10. The Huntsville Adult Education sr:Iff, iA conjunction
with tho 6pecial 309 (h) Project, democtrlted the
feasibility of utilizing n care's decisionmaking
model to help the disadvnutaeed adult upgrade himself
educationally and to make a realistic career de,:iston
based upon hi anclhis famil7'1-7 personal value system.
A ! :urge number of the 'program pnrticipants were from
the Model Cities Neighborhood Are; and were recrnited
for tto, ABE program, and were refe-rod to the Counselors.
Although there was not as mid, fnmily ir-olw-mort i.c the
career counseling process as was aaticihated, the family
was Involved whenever possible and feasible. it was;

f,lt that a career decgsion-making model ('0111 (1 be effec-

tively utilized in any crmmanvIty setting, given enough
time to initiate the beginning nhase lod

education.

In 1:.11C is felt that t " b. t.1' .i(19

(b) Project outi he utilized succes,,fullv .1:11 de-Cin): with disadvantpled

adult learners in almost any setfilW,
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Recommendation:i

slit t le 0--the success dcwionstr;ALel J:1.! ]-elated dis-

cioas report with regatd to the Huntsville KAlabama)

TA',!;) P. );ect, "A Carker .!),..'.i-;ton Making :1..)2e1

:Ault Basic 01-,,tion and Couniel the Under/UnteloYtr' Volt

and FumW," isecommeudarlcas were made bv thF

tors.

That areer counseling be incofporated into all ABE
ero?tra,Ns involving the disadvantaged adult.

Thal. teacher educators and book publishers develop
more cmreer counseling and occupational information
material oriented toward the disadvantaged adult.

J. That more in-service time be allotted prior to pro-
gram initiation.

4. Mid when space permits, project counselors be located
lii the building as the total ABE program so that
they would be more accessible to the adult learners,
and could become more involved with the total educa-
tional process.

5. That a more indepth public relations program be Imple-
mented to explain to the community what career counsel-
ing is and what services are available.

6. That the family counseling concept not be totally
dropped from the career counseling activities, even
though it is difficult to administer, Possibly dif-
ferent evaluative criteria should be developed for
dealing with this component that do not place primary
importance on numbers involved. It is felt that under
certain circumstances that it would be very beneficial
to the disadvantaged adult learner to involve the total
family unit in the career decIsion-miking process.

7. That the Individualized Career Dceisfon-Making Model
be utilized by counselors and ABE teachers dealing with
disadvantaged adults. The Model offers an excellent
tholight process for dealing with career deciE,ion-making.



P. That the' Huntsville School. System e.,ntinue to set a

high priority on educating the disadvantagedvdqlt.
Th.' fA..,tom h dove toped aft adult .eatioL

thit .:110yld be used as a model for other school sy.z-

tc.,v in Alabama and the nation.

9. M Fehoo1 system employ at least one full-time
vo:Lttj-nal couni3el6r for its Adult E(11.,-:ltion Program.

10. fhat other school systems in the stated nation
utilize the methods of personalizing instruction for
dis.idv,lhiaged adult learners developed by the Hunts-
ville Adult Educalloo Program.



BUT COPY AVNLAtilt

V. CONCLUSIONS, IMPLICATIONS, AND REC)Ni"ENDATIONS

OF PROJECT PERSONNEL

The Euntsville (Alabama) SpeCial 309 (b) Project, "A Career

Decision Masking Model Utilizing Adult Basic Education and Counseling

for the Ender/Unemployed Adult and Family," had an impact on the

Huntsville Lity School System and adult education program statewide.

The project acted as a catalyst for the implementation of career

decision-making in ABE programs statewide.

Conclusions and recommendations of the third party evaluators were

offered in the previous section of this report. Only conclusions,

implications. and recommendations of project personnel are offered

here.

After working closely with the Special 309 (b) Project and the total

Huntsville Adult Education Program, the project staff offered the fol-

41

lowing recommendations:

1. That more counseling material be developed and utilized

that focuses on the disadvantaged adult. Material on

the family and how decisions affecting the family are

reached would be very helpful.

2. That wore occupational information be developed and uti-

lized that is oriented to adults. It is felt that adults

would become more involved if material was on their level

rather than a junior high level.

3. That more time be allotted to initiate the beginning phase

of the projec . There was not sufficient time to conduct

the tn-service training required for implementation of the

model into the adult evening program.



4. That other adult education programs, shoukd utilize
volunteers and paraprofessionals to assist 3n recralt-
ing, motivating, counseling, teaching, and rotaining

the adult learner/client.

5. That ?A least one vocational counselor be employed for
th Hnntsville Adult Education program. Adults have
as much or more need for vocational counseling than
the regular public school students. Since regular
psrt-vime ac:ult'ovening programs cannot financially

afford a counselor, this would provide a resource
perion wit could work with each program.

6. The Hoursville Poroject should be utilized as a derion-

s!talion center t.o illustrace the use of the...-eer
do. 1,:ion-makine model and methods of personalizing

irirt:uciion for adult learners.

1. That method,: ottlLzed by the Huntsville Project to get
to accept the responsibility for (1) establish-

ing their own career goals, and (2) -.forking toward those

goats, Otonld be adopted by other adult education pro-
grams.

8. That b.islc materials on occupational information be a
part of every adult education evening program. Adult

learners need information to stimulate interest in

varlotm career areas.

9. That every effort be made to work with community

agencies for mutual benefit. An effective relation-

ship 04R help providp the adult learner with the
proper resource at the right time.

10. That every effort be made by the Huntsville C.ty Board
of Education to continue to serve adults, especially
the disadvantaged, in Huntsville. Educational oppor-

ttoilties for adults are as important as are those for

any other group.
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oF WMEL CIT1 11LNTSE, ALABAMA

including a'listIng ct streets found in the modal lrea.
Listed also 'ere the blok nmbcr within the area wheel

a si_ceet ext.Quis ihrough the are l.

It Si .

2nd St.

'!1-Y St.

4th Ave.

4th St.
3&J St.

M.1 't-

Churry St.

Cugsville Ave.
Col tart Ln.

Council St.
Cox Ave.

Crawford St.
Jal4y Ave.

Jackson Ave.

Kelly Ave.
Klondike St.
Kranz Ave.
Langford Ave.
Larkin St.--
Lawr.:tce Ave.

Rice Ave.
Rohingson Ave..

Roosevelt
Ryan Al.
Saiut Clair Ave.
Sea-,s Dr.

eminol,, Dr.

h;.i ' . Ave. Davie& AvA. Lee Dr. Fliatfy Ave.

t..nknorage St. Derrick g. t. Lowell Dr. Sitka

Appleby St. Dewey St. Lowry St. Sivley Rd.

Atta Ct. Dixie El. Lucille St. Stand ley Dr.

Arctic St. Earl St. Magnolia StoLes St.

Bailes Sc. Eldridge Dr. Mason Ct. Si:one St.

Barbara Dr. Fackler. St. Mazza Ave. Timberlana Ave.

Battle Dr. Fairbanks McBroom Townsend

Beard St. Fairbanks St. &Crary St. Tundra

Beasley Ave. Fitchard Ave. Meadow Dr. Turner St.

Bell Ave. Glacier St. Mitchell Dr. Union Dr.

Binford Ct. Greenland St. Montgomery Vernon Ave.

Blake St. Grove Ave. Moore Ave. Wilson Dr.

Boardman Hall Ave. Orleans Dr. Canada

Boundry-Ave. Hammonds &ve. Palmer Ave. Madison St.

Boyd Ave. Harden Ave. Peachtree St. Rook Ave.

Braham.Ave. Hart Dr. Pelham Ave. Yukin St.

Brookside Dr. Hc,udsley St. Pleasant Row Lowe Street

Brookside St.

Brown

Hickman Ave.
Hicks Ave.

Pope Ave,
Poplar Ave.

Carolyn Dr. Hicks Pi. Posey St.

Cavalry St. Indian.i St. Powers Ave.

C.-:,:letery St. Ingle Dr. Rands Ave.

Green Street - 600 thrtt 700 blocks
r.iallAin St. S.W. - 500 thru 900 blocks
:4an:;lin Sc. S.E. - /00 and 800 blocks
Adams St. S.W. - 710 thru 908 blocks

Ave.S.W. - 2600 tbru 3100 blocks
ith Ave. S.W. - 2200 thru 3100 blocks

Av. - 2600 thrl 3100 blocks

9t: /Nil. S.W. - 2600 thru 3100 blocks

Pulaski Pike - 500 thru-1600 blocks
10th Av. S.W. - 2600 thru 3100 bloaks
Governors Dr.S.W.-2400thru 3100 blocks
Clinton Av.W. - 2200 thru 2600 blocks
Univ.Dr.N.W. - 2200 thru 3000 blocks
TrianA Blvd - 100 thru 2400 blocks
Holmes Av.N.W. - 21.00 thru 2800 blocks
Turf Av.N.W. - 2800 thru 2901 blacks
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ADULT EDUCATION LEARNING VAN
OPERATED BY HUNTSVILLE CITY1BOARD OF EDUCATION

ADULT

110111.198111111
VAN
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w

READING, WRITING & FIGURING BETTER

132

FOR INFORMATION CALL: 538-5328



APPENDIX D

LETTER FROM AN ADULT LEARNER IN THE
MADISON COUNTY JAIL CLASS
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APPENDIX E

SAMPLE OF CLIENT RESPONSE TO CAREER COUNSELING



BEST COPY AVAILABLE

fv-

4kit- vt" Cap.

1Alt th cri OLAAt,eas, e.iari A-61 %kW- fit 1a.4"-4'.141)

1).4"" %A 11 k 41.1:46t *14../NoW/L..4. %),k "#'4% , v41.1 w ervdu kALt-t,4,- 4-4

tees) t

136

-129



APPENDIX F

NEWSPAPER ARTICLES FROM HUNTSVILLE NEWSPAPERS
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THE ROCKET SEPTEMBER 19, 1973

Adult Education. Week
Mayor Jix Del v is has proclaimed

September 24.?9 as Adult
Eduetitem Week in ' lit!.

The Huntsville lio.ird of
Education will have rgtstraticio
Monday at Stone Junior High
and Casalry
p nt. The following t 1:ie.es are
offered fret. to all aclu:ts. adult
Basic Education. GED (High
School Equivalency diplonis.
typing. shorthand. woodworking,
ceramics, personal grooming, and
sewing.

AU classes will meet on Monday
..and.Ibursdey.sisnwings.Jeom.6:0&,.
until COQ p.m.

IrerIwitvot iinturrnatton about
Adult Education please call Mrs.
Bobbie Walden at 516326

The Huntsville City Board of
Education's Adult Education
Program has employed throe full
time vocational counselors to
assist adults who are .seokinn
educational and job opportunities.

antilBurton, Herman Wright
tahMargaret Henderson can be

contacted at the Adult Learning
Center (behind Stone Jr. High for
tree counseling. To help learners
make more knowledgeable choices
in their academic program to
supplement occupations! interest
will be counseling on Monday
evenings filet,' at the Celli ary Hill

p.

Adult Evening Classes and Mrs.
Henderson. will be counseling on
Monday. at the Adult Evening
Program, Stone Jr. High.

The Counselors serve as a
resource for iglormation.
Cohlottlfiltrifdicational programa.
Free vocational and educational
testing is available to adults to
learn more about interests, telenti,
and capabilities of the adult
leafage.

The Adult Education Program is
able to offer this free counseling
service through a special 309 tbt

-gsowl.eweeived-tront-/IPV7-

(Cbtiisploettle time'
TI4StiAY4fICEMBE.R 4, 197$

Adult Education
Signup Planned

Ito adult education course,'
"Community Programs in
Aibilt Education" will be tit-
tered in Huntsville by the
Auburn Udiversity Depart.
alert el Vocational and Adult
Education.

Registration will be
Wednesday 'toning at p in.
at the Adult Learning Center,
Illif Hall Ave. NW, (behind
Steno Junior High School).

The arouse to be taught
dotal the winter quarter Is
&Signed fur teache:a and
supervisors to adult education
r all levels, Dr. Harry rrank
head of adult education It
Auburn will he the instructor.

Vor additional information
plum call Elvin

BEST COPY AVAILABLE

1.

HUNTSVILLE NEWS
THURSDAY,SEPTEMBER 13,1973

.

Board of education
hires 3 counselors

Throe Mane vocational
counselors Is mist adults
seeping educational and job
sportusities hive been
arapieyed ty the thy Word st

'a Adult Edoesdea

*KAM Wrtiht andMara=
are Joseph

Hondesess, and eon he con.
Wiled at the Admit turn
Center behind Stone Jr. H.
tor tree counseling.

Wright will be comellag
, **day Weds from I tee
/ p.m. at the Cavalry MW adult

eveni ng demon and Mrs.
Henderson will counsel
Monday n!, :its at the adult
evening prciment at Stone Jr.
KO.

-133 -
138

Adena who visit to &I uut
ware about pants& Jobe
Intl how to quality ter Thom

phene the Adult Learning
Canter at 61$4311 for free
esuneeling

setuisThe serve 'aa
resetuve tor intonnetton on
community. educational
programs. Free vocational
Not educational testing is
available to adults who want
to know more about the in
Wrests, talent. and
capabilities et the adult
learner.

The Adult tducation
Program offers the free
~Soling service through a
epee's!

EW
309 t b l grant received

from M.

1Alba-
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SPREAD THE WORD

ADULT EDUCATION CLASSES
OPERATED BY HUNTSVILLE CITY BOARD OF EDUCATION

pa. V. M. BURKETT, SUPER1NTENDtNT
**4 wal

111L.-MMMMte .

r.

14101:1

CAVALRY MILL SCNOOL
2000 POPLAR AMON MN

_EL

REGISTRATION:
'LOCATION:

CLASSES BEGIN:
CLASS SCHEDULE:
TIME:

April 1, 1974
Cavalry Hill School and
Stone Junior High School
April 1, 1974
Monday and Thursday Nights
6:00 - 9100 P.M.

--gmeowcpar.:1"

STONE JR. 111202 SCIPM
2620 =WM AMR MT

ADULT CENTER: ADULT LEARNING CENTER
2627 Hall Avenue N.W.

ARIAS OF
INSTRUCTION:

SCHEDULE:

FOR FURTHER INFORMATION CALL: 5364328 OR 534q639

Adult Basic Education
G.E.D.
English As A Second Language
Monday, Tuesday, Thursday
8:00 A.M. - 9100 P.M.
Wednesday and Friday
8:00 A.M. - 3:30 P.M.

mmatiamgsgaiLmir scROTH OMB: (COMM ARE FREE)

1. BEGINNING TYPING
A. Introduction to Machine

B. Study of Keyboard
C. Typing Correspondence
D. Typing for Pleasure

2. BOOKKEEPING AND ACCOUNTING
A. Consumer Math
B. Using an Adding Machine

3. BEGINNING SHORTHAND

4. HOW ECONOMICS
A. Sewing
B. Meal Planning and Cooking
C. Personal Grooming

5. ADULT BASIC EDUCATION CLASSES

6'. GAM. CLASSES (Working toward Nigh /chop
Equivalency Diploma)

7. READING DEVELOPMENT

221ALUZINGOri!'WkTCAIVAIXIILLIOOL:
HOME IMPROVEMENT AND MAINTENANCE (Woodworking and Furniture Refinishing)

TIE FOLLOWING COURSES OFFERED ONLY AT STONE _JUNIOR HIGH SCHOOL:

BEGINNING MODERN ALGEBRA (Thursday, 6:00 - 7:30 P.M.)

INTERMEDIATE MODERN ALGEBRA (Thursday, 7:30 - 9:00 P.M.)

INTERMEDIATE SHORTHAND.

CERAMICS

140
ADULT EDUCATION - OPENS TIE DOOR TO OPPORTUNITY



Free
ANnuding

Is as e 'ha"
gour phone.

r.

BUT COM AVAILABLE

WHAT IS CAREER COUNSELING?

Perhaps you've been thinking
about building a bettor future
for yourself. But right now
you're confused and bewildered
by the many choices that face
you That's where we come in.
Career Counseling is a special
free service that can help you
make important, career decisions
more easily and.help you plan
your course of action.

WHAT CAN CAREER COUNSELING
DO FOR YOU_(

Our counselors can help you
find .a job or training oppor-
tunities. They will do the
following:
help you assess your own
interest and capabilities
help you learn more about
occupational fields that
are likely to expand in the
next decade
let you know what education
or training you'd need for
your chosen career

a

refer you to places where
you can get the necessary
education or training
give you information about
child care facilities, testing
centers and other supportive
services in your area

And, just as important, our
counselors can give you en-
couragement and support when
you need it.

WHO IS ELIGIBLE?

You are, if you're sixteen or
older.

WHERE IS CAREER COUNSELING?

The ADULT LEARNING CENTER, 2627
Hall Avenue, N.W.(located at the
rear of Stone Jr. High School).
Or, just dial 536-5328 between
8 and 4:30 any-weekday for an
appointment.

'HOW. LONG,,DOES CAREER COUNSEL
ING TAKE7

It may take only a few days for

you to make a career deci-
sion and act on it Or it
may take several months.
Every person is different.
That's why it's important
for you to know that you
can talk to your counselor
for as long as you'd like
and as often as you feel
it's necessary.

WHAT DOES IT COST?

F R E E II

This is a special project
funded through U.S. Dept.
of Health, Education, and
Welfare - special 309 (b)
funds.

THE NUMBER IS see ss

536-5328 OR 534-7639

THE SERVICE. IS FREE s

AND WE'D LIKE TO HELP YOU

NUNTSVILLE CITY MOO OF EDUCATION

V. M. OURKITT. .1UPTRINTINOINT

141
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ADULT LEARNER PERMANENT RECORD CARD
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-141-

i42



BEST COPY AVAILABLE Revised June 1069

STUDENT PVIalANENT RECORD CARD ALABAMA ADULT BASIC EDUCATION PROGRAM
(To be completc-d by teacher and retained as part of permanent record for each student enrolled in program.)

Mr.
Mrs.

1. Name of tudent Miss

J.

Addro-:s

Date of birth 4. Social Security No.

Marital status ( ) Married ( ) Single ( ) Widowed ( ) Divorced ( ) SeparAted

Sox ( ) Male ( ) Female 7. Race ( ) White ( ) Negro ( ) Other

Age t ) FP5-24 ( ) ) 35-44 ) 45-54 C. ) 55-64 ( ) 65 & Over.

Yelrq li..!ed in Alabama 10. Civic organizations

I. Number of children 12. Number of children in school

13. klumb.!r cif people living in home

14. Emplclyed ( ) Yvs ( ) No

15. Public assistance ( ) Welfare ( ) Social Security ( ) OASI

. 16. Annell income ( ) 0-$1500 ( ) $1500-$3000 ( ) $3000-$5000 ( ) Over $5000

11. Grad- c.)1,:ploted

Id. Gradr.1 parents completed in 8chool Mother Father

19. Date of ABE enrollment 20. Entry Level ( ) I ( ) II ( ) III

21. Date of re-entry 22. Re-entry Level ( ) I ( ) II ( ) III

23. Grade level evaluation at time student entered class
Reading Writing Arithmetic Language

14. Major reason for-6nrolling in ABE class ( ) To get job ( ) To get better job
( ) Social ( ) Self improvement ( ) Other

(To ht completed after leaving or closing of class)

25. Completed Level ( ) I ( ) II ( ) III

26, Date and reason for leaving class

27. Muml:or of week enrollod lu class

28. Final grade level evaluation
Reading Writing Arithmetic Language

Signed

143 Teacher.

Date -143- School
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INTERVIEW REPORT

CIA! E DATE..-y ..........0
ADETP.SS .....,..
Person who initiated session: COUNSELOR LEARNER

PeAson for easion:,......
Lrip%,..47n.s

Comments

APPEARANCE:

from session:

LECOMMENDATIONS:

CDM-5-73

:
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AN ANNOTATED RIBLInGRAPNY OF CAREER COONSELTNG MATERIALS

Alabama Depaztment of industrlal Relations. Alabama Job Guide
ForYou%Worhers. Montgomery, Alahaiaa 1971

The purpwie of this publication is to i)rovi.140 counselors'

in the Alabama State employment Service, school.:1, and community
agencies and adults with educational facilities, job descriptions,
alAd employment prospects in Alabama. Every two - and.four - year

kn Alabama is listed, ,ilony with pertinent inforamtion
rug:, curricula, and student aid:;. Trade schools and.thel-7 offer-
1-(4s ,re discusr:tA.

Alabama State Employment Service. How to Prepare Yourself for Job
Interviews. Montgomery, Alabama

7.0. , i- p 7 0 , 4 . , ,fr i P e ' .1 P. . . . . #4 491 O. I. OP,1

.,,it. t.. 1, j 1 '! ' 4 0 70 . 7.06 I iro , I log 4 *1; . , leer 0 m 4 A,. ft II .. 1,, ...o.
1' , 1 f

Blakely, Caroline. Occupations. Syracuse, New York, New Readers .5

press, 1972.

Muti of the material in this hook first appeared in the weekly
newspaper, "News for You." Information on job descriptions usually
came froM the 0,:cupational Outlook Handbook. The descriptions are
written at a low level, high interest reading level for adults.

Pictures stimulate interest in occupations.

Careers, Inc. Careers Kits. Largo, Florida, 1972.

Six separate, s cnt nirelpecace'F briet,psummaries, and job

guides on
40,14o0 ION& are used for individual re-

search or group discussion. The kits are updated with frequent
mail-in job descriptions. Careers'are listed on Health, Industrial,
Science, Engineer, BUsiness, and Semi-skilled. The adult learner
can browse with freedom during leisure time for occupational in-
formation.

Dare, Beatrice F. and Edward J. Wolfe. Accent/Job Models. Chicago,

Illinois, Follett Publishing Company, 1967.

This Series of worktexts helpithe learn..: know spek.A"fie job

skills that will be required for successful job performances.

Dare, Beatrice F. and Edward j. Wolfn. Accen /The World of Work.
Chicago, Illinois, Follett Publi.ning Company, 1967.

A Hari es of worktext hooks written Ob a low level on the follow-

ing subjects: YousinA Ygur Occ9pations, Vetting That Job, IgmAng
Your Pay, will help the learner talk with the teacher and in group

discussion in order to choose the occupation best suited to him.
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Penigoid, Normdn S. .A Counselor's_ilandbook. Cranston, Rhode
Island, Carroll Press, 1972.

2

',-

Dr. Funigold is a prolific writer and.rospectel educator in
field of counseling and career deve3opmolL. This book is a
collection of articles and speeches selected from more than 125
important contributions. The articles. span a range of subjects
including: ,student uid4 rehabilitation of the handicappeo, high
school and colle CounsPling, future competencies required by
counselors and a.,ponotrating analysis of the world of work.

Goble, Dorothy. iiO4 to Get a Job ansintlE2t. Austin, Texas,
. Steck-Vaughn, 1969.

This bas..c worktext.utilizee ar easy- vocabulary to giye e
stop -by -step exploration of the often-confusing proceeluree,
requirements, and rules. for getting and. keeping a good job.

Hall, L.G. Hal). Occupational orientation Inventory,. Chicago,
Illinois, Follett' Educational r!orporation, 1968.

The Hall Occupational Orientation Inventora was developed
to help the individual relate information about himself to se-
lected occupations imuch a way that the information is mean-
ingful'and f#cilitatleVei-occupational exploration. Learners
understand variables that will effect their occupational choice.
in,the Counselor's Manual, there is emphasis on individual and
group counseling strategies and purposei for which the Inventor
can appropriately be utilized.

Happock, Robert. ,Occu pational Information. New York, New York,
1967.

0

This is a textbook for use 4- the education of counselors
and others to whom people turn when they want facts about jobs
to help them,to decide what. they will do to earn a living. The
kinds .of occupational information that clients and counselors
need is ident104ed as well as suggestions given on appraising,
'Classifying and filing it. The results of new research lhow$4.-
the impact of :nen tional inf9rWion.on career plan041
motivating e counselorr4 cur' with job information.

Health Career'Council of Alabama. Health.Careers'in Alabama..
Birmingham, Alabama, 1973.

outlined in this reference manual are more than 100 avail-
able health careers, including qualifications, training, institu-
tions for such training, financial assistance, loan free films
for guidance and expected salary. All the careers in the health
tiold are not listed, only those that are usually found-in the
Alabama area.
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Hottd0.1, Milt( h., Ph. d. :71t-i)).rf.....ted Search.
Conmltinq Pres.0,In(., 1972,

Palo A:IL°, californ44.

ViejelfmitcL3 3elf-scored,
and solf-inturpretei vocaticnal c)nnseliva tool. To use the S.D.S.
a person merely .1J-14.! as.:Jc-snt b,Joiclet and obtains a
three - letter oocupationhl oule. He then uhie!i the code to locate
sui table 3conrations in the occupaLionitl classification bookletid
The Oci:npations Finder:" t.14, s.n.. provides 'a vocational
counseling experinca by simuldtin9 w..t a person and his counselor
might do several interviews. Mo$t peoplc- complete the S.D.S. ih
40 to 6( minutes.

Kelly 5..itvic:!s, Inc. The_Koly._(;irl Second Career Guide. Boston,
Massachusett,. Littl;a, Brown Pill Co. , 1973.'

"1,is guide iv,4!, pnblis)lod to 1. v a complete mAII,7 moeern
off:i. procedure fr.. the first-tine worker or 'a ref.ttc:w;: eor
the woman returning to office work. Useful exercises in grammar,
hints for using office machines, basic math, filing, handling
visitors, etc., are very specific and realistic.

Knott, Sill. They Work and Serve. Austin, Texas, Steck-Vaughn,
1967.

Eleven interesting'stories presented on a tow reading level
give 'a short insight into eleven occupations suitable for job
entry into semi-skilled careers.

Kosnick, Kay. The. World of Work. Syracuse, New York, Now Reader's
Press, 1969.

'Much of the material in this book first appeared in the weekly
newspaper, News for You. The articles appeared as a ieriei,"You
and Your Job". Chapters on jobs for teenagers, jobs for mature
workers, jobs for the handicapped, and job training programs will
give the learner a new knowledge of where the jobs are. Sample
work sheets with such information as "Daily Time She,ts ", "Check
List of 4ppearance ", and "Job Application", give concrete practice
in work situations. The booklet is written for low level-high .

interest reading and group work.

Link, Wade and Ketherine S. Hand. The World of 'Work. Montgoie,y,
Alabama, Link Enterprises, 1968.

Twelve tapes and tilms in this kit utilize" group discussion
sessions that are designed to help learners get, keep, and
advance in a job.

Novakowski, Diune. Be Informed Series. Syracuse, New York, New
Reader's Press, 1970.

This booklet is used for independent study by learners with .

a low reading level. The units are of a high interest area of

adult concern, such an: personal credisgetting a job, and keeping

_lob i . -139-
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Nutter, tl.rolyn. The Re sumo Worktv,ok. Cronton, Rhod, laJanA,

carroll Prus(J, 1970.

4

When a Jearner has a guide fol. making a petsonal career file
for job applications he insecny:e in making e Thls
text in simple to un.nrst7Ind and apply.

Pathescope Ednc4tional Vilms, Careens yr(Tram. New Rochelle,
New York, ratnescope 1973.

A

r r

Two uassette tApe9 anfiAfilms if comprLeice/cleven separate kits.
in the followine f.:onstrectiunc Law Enforcement, Nursing
Health ::elkce., I'z;:iportalAoll., Food Services, ComttIity_39ryices,
Graphic- _Arts, soc.ial_Work, RultiyWork, and Governmenr Service.

Each ,7aLeer.fLeld i4 examined in a program of tme--ieerneie..eff- ,e0

filmeti-os. The first film!;t:ip provides the viewoy: with at broad
picturfJ of a caree:.: 'area, itL4ntl :i.erviews with real 1.eople

41041 jebs. The fiLmFtry.; Nugyests to the young caleex-
st+ker the material, social and personal rewards implicit in
each career. The ,second filmstrip focuses on the detail of a
given career and pmies these questions: Are you personally-fit-
ted for any of these .careers? Da you have the necessary aptitudes?
Are you academically qualified? Co you want to do what is
necessary to prepare yoi for this career? Do you want to make
this career yourlifework? This program is very good at stimulating
action and decision-making.

Richter, David J. Occupational Essentials'Skilln and Attitudes
for Employment, Third Edition. Rockford, Illinois, Johnson
Press, Inc., 1971.

it is the objective of Occukati.onal. Essentials to. help students
attain skills and attitudes necessary fn finding and maintaining.
a job. Occupational Essentials 'is written on a low reading level
witW a degree-of flexibility ao that it can be adapted to different
age groups and levels of ability. Self evaluation is an important
key to job success and is explored in chapter fiva.

Society fo'l- Visual EduCation. Exploring Careers. Chicago, Tllinoia,
1967.

_aupprior graphics and audio on six careers are included in this
kit, as follower The 'Telephone Installer, /ht11212utramurtstr, .

li4utomotive Mechanic, The Truck Driver, and The flroadcast.
Technipians'and The Airline Cabin Attendant.

..1
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Sot_!ioiA lot Visn,ii 1,duc,i,tin, Joh Opportunitie!-; Now Ch;.cuyo,

lltinots, 1967.

Six cassettes and filmstrips with a concise overview of job
requirements in the world of job opvortunities tire .:(Ivered in this
kit. The sublects ,-:over/?d are: Jobilvoyt,,nities in a Restuarant,
Ina_Suirmark, In a Dekartment Store, in a U9sTita1, !1chie.vi:hg.
Success ih the World ..f Jobs, and Rgauiromfi,ntsin the Worle. r)f Jobs.

TARCOC:, Humar. tec:;oArl!P Program. Inf.)rmati'm Needed for Occupational
Entry. .nRCCX.; Human RCSOUT(:05, 1973.

INFOE is- a complete .career information sysem with specific
career information on 20() jobs in aortl,east Alabama. Each job
descriptio,i incluies expected salary, qualifications, educational
facilities, an:1 job outlook in the area.

Tia-ner, Richard H. The_Turner:careerGuidance Sc rlos. Chi;:ago,
Illinois, Follett Educational Cdrporation, 1967.

The six honks in the Turner Career Guidance Series provide a
continuous sto!..y of the practical job oxp'driences of several young
men and women. Each book dealwith'a, majorconcern of occupational
and career cxi.erience: identifying aptitudes, skills and abilities;
taking on-the-job training: working at a specific occupation; seek-
ing a new .job through necessity; developing skills and responsibility;
and finding sati,3faction in'a career.

Turner, Richard H. The Turner Livingston Reader. Chicago, Illinois,
Follett Fdncetional\,Corporation, 1962.

.The_Turner-Livingston Readers is a new series for a student w
does not like to read. This series makes reading a joy and an
'emotional'experience for the stories tell of the pressing worries
of a family, personal appearance, datingi and getting a job. The
hook titles in the series are: starting a Job, Training for a
-Looking. for a Job, 'Holding a Job, Changing a Job, and Wanting a, /

Job.

Udavarl, Stephen S. Family Develapment-Beries. Austin, Telma,
Steck-Vaughn, 1973.

There are ten books, in this series that help the learner be
a mare.effective person in using life-coping skills to function
effectively in today's society. Book titles.l.n the series area
Understanding Yourself; Ileaming_a More Effective Person; Health,
Safety, and Banitation; Buying Guides; F22111.21191sey Management,

ramkiv comminisAllaiwtth Others; torkingwithOthers; pfjpg
an Informed Citizen; Where ..to Go, Who tc See, WhattoDo.

-161-
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U.S. Oepartment of 1.4bor. Occul4flotisl_Titloa,
Volume: T. Wa5hington, D.C., U.S. Department of Labor, 1965.

A knowledge of occupations is of key importance to an analysis
of manpower ,),onomics, behavior of job market forces, and the
employment, prrwei-1.4. Oyer. 7'1,0.00 broad definitions of jobs and
olassifications of occupations are included.

DLIpartment ,)f :Jabot. Dict t orary of Occupational Titles,
Volume 13. Washington, D.C., 1965.

The second volume of the Dictionary of Occupational Tit_les.
serves as 4 method of grouping jobs :having t,ie same basic 41':10

GiPalmaillooltitarAMINIMPIPWW414114 or worker characteristics to he 1p the

user disowtn relationship:: amoung occupations. .

U.S. Uopartmeit of Labor. Dictlohary_of Occupational Tit/ia,
Larlement i. Washington, D.C:, 1968.

This second supplement to the Dictionary of Occupational
Titles arraiges data on physical demands, working conditions,
and training time for each job defined in the Dictionary
primarily by the worker trait groups of the occupational class-
ification structure presented in Volume I of the. .Dictionary.

This is helpful in the utilisation of workers in the restructuring

of jobs.

U.S. Department of Labor. occupational Outlook Handbook, Washington,
D.C., U.S. Department of Labor, 1972-73.

This edition provides information for more than 800 occupations
so that young persons, veterans, women returning to the labor force,
and others choosing careers can determine which jobs are best suit
ed to their individual needs. The Handbook discusses the nature
of work in different occupations, as well as earnings, job prospects ,'
during the 1970's, and education and. training requirements.

155
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Study Guides for Job Entry

Brownstein, Samuel C. and Mitchel Weiner, You_ Can Win A Scholarshik,
!oodbury, New iork, Barron Educational Series, 1972.
Reference material on study skills necessary 'for winning

scholarships is compiled into "tvst-taking"-experiences..

College Editorial Staff, 'How to Pass the Graduate Record Examinations
Advanced Test:Geologxe New York, New York, College i'W-Ailhing

ompany, 1967.
"Test-taking" experience OH material covered on the GRE test

presented for individual study.

College Editorial. Staff) How to Pass the Graduate Record Examinatiop
Advanced Test - Mathematics, New York, New York, College
Publishing Company, 1967.
The study guide reviews intermediate through advanced maths-.

matics on material covered in the advanced 'GRE math section.

College Editorial.Stafff HOw to Pass the Graduate record Examins0.0A,
Advanced Test - Music, New York, New York, College Publishing
Company, 1967.
"Test-taking" experience on material covered on the GRE

advanced test in music is presented for individual study.

College Editorial Staff, .How to parr the Graduate Bedard ExaminsOw
Ackla/1121111=Allialon, New York, New. York, College Publishing.

Company, 1967.
"Test-taking" experience on material covered on the GRE advanc44

test 114 sociology is presented for individual study.

Cowles Editorial Staff, Cowles Guide to Careers and Proyeesionao
Toronto, Ontario, Cowles Book Company, Inc., 1968.

Cowles Guide to Careers indicates the necessity of basic
preparation for career or vocation.

-Cowles Fditorial Staff, How to Pass the. Civil Service Examination-
Fireman, Toronto, Ontario, Cowles rook Company, Inc. , 1968.

Basic skills covered for review are verbal ability, mechanical
comprehension and first aid.

156
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Ct4w1cs Edi.torial !Aaff How Lo Pas!,; the Civil rrJrvice !%x:,i.CLration-
P:Itrolman, Toronto, 'Ontario, Ct)wls Book Coplony, loo 1968.

Basic: ,oviewed for passing the paTholman

Cow Led 2catfoi How to Pass civil Sel.m,e Examination
cat: WorkeL Toronto, Ontario, Cowles Dock Company,

, 175cu.

In-luied in the Civil service study guide for soial case
worker 1:,; an exeptonal "Job Opportunity" Guide and list of

pri.:tessiunal schools.

Cow'' - taftd How to PA$9 Civil Service Examination-
State_Trosolf, Toronto, Ontario, Cowles Book Com7:,aeiv.
1968.
The study guide is useful in determining the requirements

for passing the Civil Service State Trooper Examination.

.Cowles Editorial Staff, How to. Pass Civil Service Examination
Seginning_Office Workers Toronto, Ontario, Cowles Book

Company, Inc., 1968.
The book gives study skills needed to pass the beginning

office worker examination for Civil Service.

Cowles Editorial Staff, How to Pass Civil Service Examination -
122AliktEmEAssaEltAltalerki Toronto, Ontario, Cowles

Book Company, Inc., 1968.
The study guide prepares the learner for the examination.

Cowles Editorial Staff, How to Pass Civil Service Examination e
Clerk, Toronto, Ontario, Cowles Book Company, Inc., 1968.

The guide is useful to determine the requirements for
passing the Civil Service Examniation for Clerk.

Cowles Editorial staff, How to Pass Entrance Examination., Practice
NUrlia210221, Toronto, Ontario, Cowles Book Company, Inc.,

1968.
The guide is an excellent presentation of material and special

vocabulary needed to pass the LPN Entrance School Test.

Cowles Editorials' Staff How to Pass Federal Civil Se__aj1LatirrviceE)tao*

Clerk-carrifir, (U.S. Post office), Toronto, ontario, Cowles Book
Company, Inc., 1968.
The guide is helpful to achieve vocational goals in passing the

Clerk-Cerrier teat.
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Cowles Editotial Staff'. How Lo Pasn YedQral Civil Servlce Pxamination-
Mail. Handler (U.S. Ins'_ Office) . Toronto, Ontario, Cowles Book
Company, Inc., 196n.
The /guide determine the course of study needed to pas';

the tesit. for Mail Handler.

Cowles Fditorialtaff. HowtoPass Federal Civil Service Examination-
Offi.e.M4. Toronto, Ontalio, Cowles Book Company, 1968.

Motivational materials and "test- taking" experiences gives Lite
learner skills in passing the examination.

_litorial.Staff. How to Pass Federal Civil Service ilmination
tenoirivilty and Typist. Toronto, Ontario, Cowles Book Company,

Inc., 1968.
The material.determines a course of study used to pass the Steno-

Typist Exam.

Cowles Editorial Staff.. How to Pass the Hi h School Eguav11L.....18.1.a.leTcasig. .

ination. Toronto, Ontario, Cowles Book Company, Inc., 1968.

Excellent "test-taking" techniques and a compilation of five GICD

test areas are covered in this study guide.

Cowles Editorial Staff. Practice for Civil Service Arithmetic and

yastkulaaltl. Toronto, Ontario, Cowles Book Company, Inc.,

1968.
Arithmetic, vocabulary, and analogies review .give "test-taking"

experience.

Cowles Editorial Staff. Practice for Civil Service-Police DepartMent

Promotion Examination. Toronto, Ontario, Cowles Book Company, Inc.,

1968.
Relevant vocabulary and "test-taking" experience for the Police

Department Promotion is reviewed.

Cowles Editorial Staff. Practice for Civil Servkce-Stenostagar and

Typist Exaininstivne. Toronto, Ontario, Cowles Book Company,I Inc.,

1968.
Math, vocabulary and general basic areas are reviewed for "test-

taking" experience.

.Cowles'Editorial Staff. Preparation for Graduate Record Examination.

Apitude Test. Toronto, Ontario, Cowles Book Company, Tnc., 1968.

A review by areas for the GRE provides "test-taking" experience.
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Cowles Editorial Staff. Prvilar.Atii:n for Miller Analo2ies 'first.
Toronto, Ontario, Cowie.s Book Company, Inc., 1968.
Vocabulary developmf..nt and "test-taking" experiences are

provided with this worktext.

Cowles Editorial ataft. The RageqemSoyalcs CLUJ Book. Toronto,
Ontario, Cowles Book Company, Inc. , 1968.
A compilation of CLEP test material is informative and useful.

Dostei, William C. flarron's How toprttare for the Col1222-Lesyel
Exm::)ation Program. Woo4burye.Ne York, Barron's
Stj.ies, 1973.
The CM, study guide is based on what the average sophomore has

stAled duriftg his first two years in college.

Turner, David. Colitls Level Examination Program.
Arco, 1972.
The study guide accurately assesses educational progress with a

compilation of CLEP materials.

New Yorke:New York,

Turner, David. Ni7hlchoolEtcDilomaTests. New York, New
York, Arco, 1965.
All five GED areas are covered with high level material.. The

presentation is difficult.

Turner, David. Practice for the Armed Forces Tests. New York, New
York, Arco, 1947.
The material emphasizes enlistment and placement tests for en-

trance into the United States Armed Forces.

Youth Education System Editorial Staff. __.2jilosSol....1Preariena
Tests. Stamford, Connecticut, Youth Education System, 1971.
The worktext is a bailie skills review and "test-taking" experience.

Youth Education System Editorial Stet!. leholi civil seitmilm

- Book. ,Stamford, Connecticut, Youth Education System, ...970.
The study guide is helpful in arithmetic, vocabulary ad "test-

taking" experience.

1.59
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McMillan Professional Magazines, Inc. "Industrial EducatIo".
Greenwich, Connecticut, 1974.

"industrial Educatio, " is helpful to teachers and adminis-
trators of industrial arts, vocational-indvstrial and technical
education. Career information is provided by current articles
on career education. For example "Specific Careers fox the 70's
in Appliance Repair", "How to Help Learners Make a Vocaticnal
Choice" and "A Tech School where Students 'Teach the Computer'"
are current in career counseling.

U.S. Department of Labor. "Occupational Outlook Quarterly".
Washiugton, D.C., 1970.

. Statistics from the Department of Labor concerning employ-
ment and earnings on a national basis are useful for career
counseling. Articles about manpower, vocational training and
information-to keep counselors current on the labor market are
in monthly issues.

U.S. Department of Labor. "Occupational Outlook Quarterly",
Washington, D.C., 1974.

This magazine has interesting Articles covering current job
markets, guides to part-time jobs, and experiments in rearranging
the work routine. It is an essential for career counselors.

411:
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USTING OF EQUIPMENT as of JUNE 30, 1974

,QUANTITY' TYPE MANUFACTURER'S TITLE

3 Adding Machines Smith Corona Electric

1 Multiplier Mohroq

1 Calculator Adler "804" Electronic

2 each Profjector and Audio unit Aud-X Mark 3 &4

13 Auto-Vance Graflex

4 Cassette Recorder Channel Master 6305

1 Cassette Recorder Concord Audio-Link Model F50

1 Cassette Recorder Hitachi

1 Cassette Recorder Wollensak Model 4000

1 Tape Recorder Wollensak Model 1520

11 Cassette Recorder Califon° Model AV-80

20 CasSette Recorder Wollensak 3M Model 2620

2 Tape Recorder Wollensak 2532AV

1 Cassette Duplicator Model 2750AV

1 Cassette Duplicator Copier Model 2760AV

1 Spirit Duplicator A.B. Dick Model 226

1 Cabinet Model 502 .for Duplicator

1 Mimeograph A.B. Dick Model 525E

1 ,- Cabinet Model 502

2 Stencil Filing Cabinet A.B. Dick Model 1051

1 Copying Machine 3M Model 45C Thermo-Fax "Secretary"

1 Cabinet for Copying Machine above

1 Photo ropier 3M "209" Automatic

1 Stand 3M with casters-for above
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'QUANTITY TYPE w MANUFACTURER'S TITLE

3 Language Master Language Master Bell & Howell

2 Filmstrip Projector Graflex Messenger VII Sound

10 Controlled Reader EDL

1 Tachistoscope EDL Tach-X

2 Reading Pacer Shadowscope

4 Reader Craig Reader CR-2A-V,

12 Reader Mate Singer Graflex

6 Previewer Viewlex Preview Jr.

3 FilmoLeip/Slide Graflex SM1000 Filmstrip/Slide Projecto

2 Projector

1 Projector

2 Slide Projector

4 Overhead Projector

1 Typewriter

Typewriter

1 Typewriter

1 Typewriter

1 Typewriter

3 Phonograph

1 Phonograph

1 Vacuum Cleaner

1 Camera

Technicolor Super 8 Silent Movie

Graflex 16mm Model 950 Sound Projector

Kodak CarouSel

Beseler Portascribe Overhead Projector

IBM Selectric

IBM Selectric II

IBM Correcting Selectric II.

Smithe Corona

Underwood 700

Rheem

RCA

Electrolux

Fujica ST 701

3 Water cooler Halsey Taylor Electric

1 Audio-Link .Programmer

1 Visual Maker 'Kodak

1 Step Ladder_ 163 Three step
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QUANTITY TYPE MANUFACTURER'S TITLE

1 Casette File Tape Luxor Cassette File

1 Globe Tri-Graphic Floor Stand

Electric step for Mobile Van

2 rile Transparandies file cabinet with 160
hinged swing-out envelopes Luxor 9641,

2 Bookcases,

r

42" shelves

SDL Flash-X machine .Machine used for "Word attack" flash
cards

Listening Center Portable jack for earphones with 6
outlets, individual audio control
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APPENDIX L

AN APPROXIMATE BREAKDOWN OF THE TOTAL COST OF THE
ADULT. EDUCATION PROGRAM IN THE HUNTSVILLE

PUBLIC SCHOOLS FOR 1973-1974
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Sudget_jm Amount

Salaries (Includes social security,
ritiremente.and hospital
insurance).

$158,208.00

Consultants 200.00

Travel and Insurance 3,445.00

Pclukpment and Materials' 5,160.00

Ini.tviQtional Supplies 12,939.00

Evaluation 1,500.00

Indirect cost 9,349.00

other 12,290.00

LALlatik--

77.i

.1

1.7

2.5

6.4

..7

4.6

.6

$203,091.00 100.
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SAMPLE CASE STUDIES
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Profile of Case Number 1, 1973-1974

PArti!.AbserYWAIIMLEPterinithe Program.

BEST COPY AVAILABLE

Mrs. E. is a very personable and intelligent person. She is 81 years old and
lives by herself in federally funded housing project. She is not employed and
he+ only income is from social sacurlty. Mrs. E. is in very good physical health
and fs full of life and spirit.

A. Backgroun.t.

-'Mrs. E. had the usual hard life experienced by minority groups in the South. As
was born in Georgia and attended school in Atlanta, completing the 8th grede. At
an carly age she was completely independent, supporting her daughter through, --,

employmer in the most menial type of work. Ws. E., widowed by her first husband-,
later reoiarried. She became a christian, finding herself through her relationship
with God. In herself- awareness she felt a strong need'to improve both socially
and educationally. Her ambition was to pursue a career in the health field.
"From the time I was 16 I wanted to be a Doctor, but my grandparents were peer
and I never had' the opportunity."

B. Prior, Educational Experiences and Conflicts.

Mrs. E. received her practical nursing certificate from the Chicago School of
Nursing. She worked-in-Jackson, Michigan as a practical nurse. Mrs. E. enrol*,
in an adult education class in Michigan hoping to receive a high school diplift,
She attended the program there for three years before coming to Huntsville,'
Alabama. After moving to Alabama she enrolled in the Huntsville Adult Educati00
Program where she studied on the Mobile Learning Van before transfering to 000 Of
the evening programs.

C. ConclusionInitial Observation.

Mrs. E. was referred to a counselor by her evening teacher. She had decided 0
give, up trying to get a GED and accepted the idea that she was too old. She

became very negative in her outlook on life, ready to accept failure as reali ty,
"I guess the good Lord didn't want me to finish high school", she stated durtflr
her first counseling session.

Part II._ Observation Upon, Onsletioalpr the program.

Assisting Mrs. E. in her decision, utilizing the Career DecisionMaking Chart,
the counselor was able to stimulate desire and aid in building up self- confidence-:
The counselor was able to narrow her choosen field down, making it more meaning
ful and realistic.

A. Educational Experiences During the Program.

MrS. E. decided to stay with the program and to maintain a positive attitude.
This approach enabled her 'to visualize new meaning, which resulted in her passing

. the GED, obtaining her high school equivalency.

Part III._.Conclusion.

Mri. E. was very pleased with her accomphishment, and plans to continue her
education. At the age of 81, she is enrolling at the University of. Alabama in
Huntsville on a scholarship in the field of nursinkula
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Profile of Case Number 2, 1973-1974

.Upon, Entering the Program.

Mr. M. is a young man with above average intellect. He is 22,years old, but his

mannerisms are that of a 16 year old. He seemed to lack self-confidence in his
ability to better himself socially and educationally. Mr. M. was unemployed, living

with a male companion who supported him.

A. .Backgrouna.

Mr. M. , at thl age of sixteen, left home due to, as he discribes it a "had situation."-

Mr. M. war.dble to:fina different lands 'of work, but nothing, that was chal7enging
or had . future. After a few weeks of employment he would qutt'for no apparent.
reason. Mr. M. at present isliving with an elderly man who 'at first was thought
to he his uncle, but turned out to just be a Mend., Mr. M. is very talented and
has performed in different amusement. centers. .

B. Prior Educational Experiences and Conflicts.

Mr. M. completed the 11th grade. He has studied music and dance but hasn't been
involved in any formal type of training. Mr. M. was encourged by friends to try

to finish school, He enrolled in an adult education class but only stayed a short
_time. After failing in education he decided to join the Navy. He was in only

. .theee Weeks before being discharged. Alter failing in the Navy he returned to

, Huntsville, Alabama and again enrolled in adult education, class.

C. Conclusion-Initial Observation.

Mr. M. was referrid to a counsilorifor assistance in following through with his
decisions.. Mr. M. had the ability to achieve but became discouraged too easy.
The main reason for his loosing the desire to advance was bated on his none
realistic -approach et his future.

TS

Ai

Part II. Observations112enConiofProraE.

Mr. H. became totally involved in the education program and made meanie full prO
gress. He was able to relate his short term successes as being motivation for his

long term goals.

A. Educational Experiences During the Program.

After recognizing his usefullenss and abiltiy to achieve he transferred to a

Manpower Development Program where he successfully completed the requirements.

firklij,_. Conclusion.

After Many sessions with Mr. M., the counselor was able to aid In channeling his

career goals towards a meaningfull and realistic career. This was made possible

by the step by step redefining and altering of career decisions as outlined in the

Individualized Career Decision Making Chart., Mr. M. has completed his GED and at

present is enrolled in a technical school, working part-time In a field related to

his training. His ccess has_hadj,ceparkable influence on his out-look on life

and his concept of himself. . AIM
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Profile of Case Number 3, 1973-1974

, BEST COPY AVAILABLE

Part I. 005erypti on Upon Jyt.gri np_the Program._

Ms..W. is very mature for her age. She is 22 years old., has never been married and
has two children. She is unemployed, lives in a federally funded housing neighbor-
hood and is on welfare. .Ms. W. has a very negative attitude and. shows feelings of
hostility. She ts very anti-white, blaming her present situation on the pyducideit
shown by white sodety.

A. Background and Educational Experiences.

Ms. W. is :;eclnd generation welfare recipieot. She has livod n ai;
of her life in-the same_federally.funded housing. She had to quit scroll, .eaching
only £he 10th grade, because she- was. She enrollel in a technical school
to become a practical nurse but lost interest and gave up. Agiin motivated by the
thought of improving her situation, she enrolled in one of the adult evening programs.
She became unhappy with her progress and was about to quit when she was referred
to a counselor.'

B. Conclusion.

Ms. W: had the determination and ability to accomplish any goal she wanted. Her
main problem was her self-concept. Instead of accepting her bad situation and
Making it better, she would have a tendency to blame others and conclude
that it couldn't be changed. The counselor was able to direct.her attentions to
her own qualities and the fact that these qualities, when developed could make a
positive change in her future. Once a positive attitude was formed, Ms.W. was
now ready to make meaningful steps toward Pursuit of a career goal.

Part II. Observation Upon CoMpletion of Program:

Ms. W. continued her sessions with the counselor and remained in the Adult Education
Program. "I can't believe how different I am now. I even like whitey a little."
These remarks expressed by Ms. W. were meaningful, for she ha 0 gained self-respect
and was therefore able to respect others: Mrs. W. observed at while she was
studying at home her oldest child seemed to become more interested in books which
she feels will be important when he enters school next year.

A. Educational Experiences During the Program.

Within a few months Ms. W. obtained her GED and started making plans to enter college.

Part III, Conclusion.

At present Ms. W. is a full-time employee at one of the local manufacturing
compantes. She has applied for assistance with school expenses and hopes to
attend a junior college this coming fall.

170
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BEST COPY AVAILABLE

P,:)1i le of i (Po? Number ,A , 1913-

1:Fir.t I. pbwryation, 111.)n LT .1,ering,the Progr4m.,

health. is poor ofIcil!A,: of high blood pressure, arthritis and teeth decayed.
frimt teeth are misstlg. Mary is divorced and on welfare.. She can't

live qn ..t19.01..; a nionth and wants a job. She 30 and has no job skills or education

voted thr.. Pth `:he has two children. One is school age.

. r in 9i:iford Court (housing project) in door-to-door rocruiting
She we very depressed becausr she had, been. unable to riot a job

.A0 n' t. worked in t.nree years. Some of her problems maybe psychologizal
heAure.

'PHor Educational Experiences and Conflicts.

Mary dropped out of sch6o1 in the 8th grade. She hat an outgoing personality

and seems to want out of. her situation but can 'see no way. If her young child

could ho put in the Child Development Center, she could walk to the Adult Learning

Center to work toward her GED and then enroll in some technical education_progrem,

such ay LPN school.

C. ConclusionInitial Observation.

The counselor ,called Vocational Rehabilitation and arranged for dental care and

front bridges for Mary's teeth, also medical care was arranged.. The 'youngest child

was enrolled in Chill Development in order for Mary to attend the Adult Learning

Center and work toward the GED, after which she can get technical training needed

to secure a job.

Mary lacks. confidence in herself-due to her lack of skills and inability to get

jet.' She has poor health and is despondent. She should be encouraged and aided

in meeting educational and career decision-making skills through utilization of--

the Career.Decision Making Chart.

Part II. Observation Upon Completion of the Program.

Mary's attitude abOut self had improved.. She seemed to think she was as capable,

attractive and skilled as her employed friends.. She smiled without covering her

mouth since she has a bridge for her front teeth. Securing-her:GED and completing

Manooder Meatc;ittir, School gave her confidence in her ability to become self-

supporting and remoed-the barrier of lack of education.

A ..Ut.Acatton4.1 EnTriences During_ the Prairam.

mdry's attitude toward job success improved after she secured her GEl) through study

at the Huntsville Adult Learning Center and graduated from the Manpower Meatcutting

Sc !oc)1. The counselor referred her to State Employment personnel and she was placed

in Manpower.



Part III. Conclusion.

BEST COPY AVAILABLE

Mary has interviewed and been giVen a civil service job at Redstone Arsenal
Mess Hall. She pldns to work in Foods Preparation part-time and attend
Drake Technical College LPN Program. She has taken the LPN Entrance Test and

plans to enroll in September of 19/4. She is now off welfare. Her second child

is now learning to ren and has better school attendance and a better attitude
toward scnool.

r.
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Profile of Case Number", 1973-1974

VEST COPY AVAILAILE

Part I. Obcervation gpon Entering_the Program.

Ruby's husband died recently and she will have no income after her daughter

graduates from high er.hool (draws social security). She is .54 and has never

worked. Also she needs outside interests since she will be completely alone

when her daughter leaves home.

A. Background.

Ruby phone. in after reading about the program in the Huntsville Times A

counselo,..talked to her and made an appointment for eoolliniTT5e AduL Learning

CenTi. She cried a good deal during her first visit betadie she is still not

re covered from the shock of her husband's death. She has arthritis and cannot do

work that-requires physical labor.

B. Prior Education Experiences and Conflicts.

Ruby dropped out ofichool-in i'%; 6th grade. She has live all ner life in a small

rural community 15 miles from Huntsville. She has no information about types

of jobs she would be interested in or what type of training she would need in

order to get a skilled.job.

C. Conclusion: Initial Observation.

She has no confidence in her ability to get a job because she lacks job skills

and basic education. The counselor will use job information and community agenda

to keep herinformed as to jobs for which she might become qualified, She enrolled

in the Huntsville Adult LearnIng Center to secure basic education and GED preparation.

PartiLAbseLItvirdolUonCitTleajgttcarogrAS

Ruby has grown out of her depression through her daily classwork and interest

in learning basic education Wills. She has secured her GED and worked with

the counselor on numerous vocational materials. Through Stite Employment

services she. has secured a job for which she is suited and able to work until!

,,age 65 when she'will be eligible for social security. She has alwaytIten. of

service to t;-.e sick in het Community and her.job is a Human Aide with Pensions

and Security.

A. Educational Experiences During the Program.

In addition to,studying basic education at the Adult Learning Center, Ruby

enrolled in the television GED Series Your Future is Now, due to the 30 mile

round trio and cost of gasoline. She', lso was aided in studying for a Postal.

Carrier Civil Service Examination and'passed the test. She has received her GED.



BEST COPY AVAILABLE

Part III. Conclusion.

Ruby will be a happy useful worker and is independent and self-supporting. :She

enjoys her work making home visits and caring for the elderly and disabled. She

plans to attend night classes and take typing in the Adult Program. 'This will

enable her to move up a step in her civil service job. Him daughter plans to .

enroll in Drake Technical Colleges' LPN Program in September, 1974 and has become

more inteted in vocational education.

A
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Profil2. of Case Number A, 1573-l974

gto v:_rvati Epter na LlitlEgtram

Norma. had a hack ;nju y from an accident. while working as a checker in 6 ')rocery

store. She was terminated and is unable to find work. Her husband die6 recently

with heart attack- and left no support. She was very depressed. She can't find

another job, end doesn't .know for what job to try to qualify.

A. Blckyroond.

Noriod 1-16,1 el ;harried clssilOren in Other states, She is completely alone. She

Ws n:d ;..ulp,ation or job skills other than at a checker in a grocery store. Her

prstint health will not permit her standing on her feet for long hours trid load-

log heavy groceries. She is not drawing unemployment and has no income.

B. Prior Educational Experiences and Conflicts.

Norma dropped out of school in Ahe 9th grade. She is forty-nine and worried

about how she can support herself until she is elgible. for Scoial Security at

C. Conclusion. Initial Observation.

Norma' had a complete lack of conftdence in herself as a student. She. has for-

fctten all her basic computation skills. Shi needs someone to encourage her and

give her career information and knowledge of training programs. She will need to

comiflete a GED in order to get a Job that will not require strenuous jahor. -

Part II. Observation Upon Completion of the Program:

Norma's attitude about herself has improved. She has had educational success and

career success and is a happy self-supporting woman.

A. Educational Experiences During the Program.

Norma attended the Adult Learning Center daily for five months and completed the

GED requirements. She received career counseling at least three times a week.

She was referred by the counselor to the Legal Aid Society and Sued the grocery

store from which she was terminated for unemployment compensation. She was also

referred to a State Employment Agency counselor for specific job'information.

Part III. Conclusion.

Norma is now employed by Pensions and Security as a Human Aide.. She has a job that

suits her physical condition and at which she can keep employment until age 65., She

is enrolled in the Adult Education Program typing class in order to advance to a

better position with Pensions and Security. She is happy with her job because of

the context she makes with people daily and she is now self-supporting.

I
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APPENDIX N

HUNTSVILLE ADULT EDUCATION ADVISORY COMMITTEE
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WEELCOMMITTEE: HUNTSVILLE ADULT EDUCATION PROGRAM

Mr. A.C. Henley

Mr. Emuel Cleaver

Mrs. Shirley Arment

Mr. Johh Hinkle

Mr. Buddy Murchison

Mr. Edwin Hill

Mr. Willie Clark

Mr.. Perry Ward

Mr. Loyd Little

Dr. Jimmy Wall

Mr. Richard Oliver

Mrs. Ellen Zamora

Mrs. Carolyn Edwards

Mrs. Helen Stilwell

Mr. Haskel Ross

Mr. Bill Sefton, Jr.

Mrs. Dent Anderson

Mr. Stan McCall

Mr. Ben Garmon

Supervisor with Alabama State Employment Service

Executive Director of AHAC (Association of .

Huntsville Area Companies).

Supervisor with Pensions and Security

Chief of Training and Development DiviSiOn
for U.S. Army Missile Command, Redstone Arsenal

City.Editor, The Huntsville Times

Director of CAC (Community Action Committee)

Assistant Principal J.O. Johnson High School

Attendance supervisor fir Huntsville City Board

of Education

Vice-President Stfte National Bank "'

Local dentist, member of the City Council

IPresident American National Bank

'Forger student (received GED)

President church Women United

Former student (received GED)

Personnel Manager, Brown Engineering

Vice-President,':MOrtin Stamping 'and. Stove

Counselor, Alabama State Employment Service

Model Cities

Ex- officio member, Director of Huntsville

Area Vocational Technical Center
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