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PREFACE

The diverse characteristics of potential Adult Basic Educatien
clients make it essentlal tﬁat innovative approaches be employed tg
encourage participation and achievemenﬁ in education prougrams deaigned
to serve their needs. .In ordar to urovide such programs,'ccmmetent
personnel, adequate physical facilities, and effective lggrning media
are essential.

The Huntsville project did an excellent job of combining these
elements in a program which served well many adults who had not been | .
engaged in adult education before. These adglés were started on the
road toward ovarcominé barriers to social and personal growch imposed - .
by educational.deficienciea; )

By utilizing a Career Décieion-Making Model, these adult learners
were provided career planning and counsreling services in'é flexible,
yet structured, way. Although the duration of this Adult Basic Educa-
tion Pr&grlm was not long.enough for improvement in the economic levael
of a'majority of the adult learners to take place, the educational prog=-

v ress made certainly peves the way for improvement in the future.

The local philosophy of extending educational programs to the adult '
population through adminfutrative support, strong program leudership,
along with federal, state and local funding, accounts for the high level

of success of this innova*ive program.




. Regularly écheduled in-service education programs provided needed
continuity to thls effort. Much was added to the already considerable
learning miterials and facilities, which were avajlable initially,
including housing for the counselors. In addicion o on-site faéilitieu,
a mobile learningulaboratory was utilized advantagaausly. The low cost
per porson served is further evidence that comprehensive programs ran
meect the close scrutinv of taxpaVers in terma~of benefifs accruad fromm

' educational expenditures.

Innovative attitudes and practices of the Huntsville staff brought
about increased enrollments and more rapid att¥inment of educatipnal
goals. A combination of efforts on tﬁe.part of administrative anq
instructional personnel assisted in making this program one of th;’boot

ﬂ.__of”ifé type in the\nation. It offers a model that can be usediconfi-

dently in developing similar programs in the future.

(.H. ~—

‘i

s 4 /( Lien ¢ —

Dr. Truman M. Pierce, Dean
School of Education
Auburn University.
Auburn, Alabama

July 1924
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ABSTRACT

The purposce of the Huntsville Special 309(b) Project, "A Career
5ec1510u~nakiug Mudel Utilizing Adult Basic Education and Counseling
fur the Under/U'nemployed Adult and Family," was to perfect a cureer
deciston-making &odel that could be us»d by an Adult Basic Educétfdn
tvacher ‘to help the disadvantaged adult upgrade himself educationally
and to mak¢ a reallstic career decision based upon his and his family's
personal value system. Once the adult has sclected his intended career
goal, - the model could be used to help the disadvantaged adult determine
the beat route to reach his selected career.

The project was funded for the year .July 1, 1973 to .June 30, 1974,
and was an integral patt of thé total Adult Education Program operated

by the City Board of Education, Hunteville, Alabama. It was developed

" and funded for primnfy impact in the Model Neighborhood Area. in Hunts-

Vll]e.

Being surrounded by an affluent society made it even more diffi-

cult for the uneducated, undereducated, untrained, underemployed, and

unemp loyed adult to compete for better jobs and improve their standard
of 1tving. FKEven though Huntsville offered secondary, poét-secondary,
and higher educatfon, as well as vocational training, the disadvantaged
adult usually found himself unable to compete in the highly technical
getting., Furthermare. because of the lack of assistance in planning

and career intormation, he was unable to avail himself of training

~xii{-
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that could previde vocational skills necessary for gainful employment.,
There: was no Jg?hcy that offered guidance iu career decision-makiug to
merch skills, attitudes, aptitude, and motivation Lolprnductlve career
planning and Jt'('.rnal)li.‘%hnzt'nts.- |

funds provided Eﬁrbﬁgh the Special 309(Dh) Project enabled these
adults to receive guldance in career decision-making and carcer atti-
tude.dvﬁr!npmoun A5 the learners enrolled in Adult Basic Kducation,
IO they were fntorested in improving ‘their employability, t!._y were
assigﬁed to vue of the throe guidance counsglors provided by thuis
project. Theicounselors maintained a minimum case load of 17 families,
and helped thé adult - learner and his family learn about themselves,
using the thinking process inherent in the Career Decision-Making Model.

Program rel%red activities were in several locations due to the
many soecial unmponents‘provided by the project. For adults who could
beoencouraged to come to the Adult Learning Center, most of the Adult
ﬁastv Educatlon personalized Ilnstruction was provided there.

The wobfle unit instructional van, a 22-foot Winnebago, was built-
spucial to accommodate the needs of the van-based and home-based adult
learners. Resides providing home-hased instruction, pérsonnel from the
mobile van conducted classes at the Madision County Jail. Adult educa-
tion eveniay classes were held iﬁ four locations. The three career
rounselors were housed in a portable office facility provided by the
Citv Board of tducation, located behind the Adult Learning Center.

- Oufsldv consultants were utilized during the in-scrve training
workshops.  Weekly meetings were held for professiunals and pavapro-
fesstonals Lo discuss prohiems and to assess their own individual

nrogresd, as well as that of the project.




A total ¢f 4,090 adult learners were served during the year, A
total of $203,091,00 was expended by the Huntsville. adult Education
Frogram Lazc year, [or an average prandlture of'$43.30 per person.
noaddition to tha $98,000,00 grant from Special 309(%) funds, aonies
were.nlsu veceivad Jrom edypht addiﬁional ageucies.- Tniz commingling
of funds enabled zhé Hunﬁsville Adult Educatinn.Program to offer an
expanded program to the adults of Huntsville,

Fnrollnert increased in the Adult Education Program from 3,917
a3t vear to o 690'this‘yenr. Tiils ipcluded 285 adults utitizing the
Mohile VYan and 1493 udulté receiving career counseling services. A
total of 555 ABE enrollees passad the GED test.

Plans are already underway to continue to serve the adult popula=-
tion {n Huntsville, The experienée gained during this project will‘
enable the prnfesélonal staff, paraprofessionals, and volunteers to

-cunt(nuo-rw improve the services provided Hgntsvllie adults. This
combination of talent and effort proved to be a successfpl venture in

completing thig Special 309(b) Project, and 1s already showing signs

of thue same for rhe coming year,




T, INTRODUGTION

Purpose

This Spectal 309(b) Project, "A Céreer Decision Making Model Utiliz~
ing Adult Basic Flucation and Couuséling for the Under/Uncmploved Adult
and Findly,"” was funded for the yasr guls 1, 1973 to Juae 30, 197, and
was an Integral par; of the total Adult Education Program uperated by the
Citv Doard of Education, Huntsville, Alabama.

The purpose of this project was to perfect a career decisiénumaking
model that could Be used by an Adult Basic Education teacher to help the
disadvantaged adult upgrade himself educationally and to make a realistic
career declision based upon his and his family's personal value system.
Oﬁce the adult has selected his intended career goal, the model could be
used to heln the disadvantaged adult determine the best route to reach

-t
his selected career,

Methodolo

O e e o Gatr

This final evaluvation of the Special 309(b) Project attempts to illus-
trate how the project was 1nterphaséd with the total Adult Education Pro-
gram to (1) achfeve the stated quectives of the project as spelled out in
the proposal. and (2) improve the total Adult Education Program in Hunte-
ville.

The ﬁvalustvrw visited the project [ou¥ times duriug.thé yuiar for pro=

gram ob.ervation and review and consultation with the project staff, The

18




putlication, "Preparing Evaluation Reports, A fuide for Authors," U.S.

Department of Health, Education, and Welfare, U.S. Office of Educarion,
was used as the primary guide for.conducting the evaluation.

The Protect Director, Mrs. Bobbie Walden, Hunisville City Adult _ ..
Education Program, and her staff furnished the evaluators with data
for the process cvaluation phase of the entire evaluation. Demographic
data from the 1970 U.8. Census and surveys made by the Model Cities o eem

= 7 Agensy in Hunt-sville were used iu the context section of the evaluation.

Ihis flﬁal_evn]uaglon consists of five major parts: (1) Iatroduc-

tion, (2) @ wvext, (3) Program Description, (4) Evaluation, ané (5)

Recommencat? ns.




1T1. THE CONTEXT

The locale

J-_—

Huatsville, lecated just 8% miles north of Birmingham, 15 one of four
Alabama clties with over 100,000 population, and is served by three méjor
airlines, two buslines.'iailways and thc inland water docks and river
transportation of the Tennessee River, as weéll as five major highways.
Huntsville is the Madison County seat, in the heart of the Tennessee
Valley. (See map, Appendix A) |

Althou,h predominantly a society of highly-educated, well-paid tech-
nical and professional workers: Huntsville is a city of many dichotomies,
several of which are discussed herein. Madison County's population
increased 59 percent from 1960 to 1970. With an area of 803 square miles
and a popilation of 186,540 in 1970, Madison.County represented five per-
cent of Alabama's total population. Huntsville, with an area of‘109.1
sddare miles, and a population of 136,802, makes tvp 73.9 percent of the
Madison. County population, as shown in Table 1.

As indicated by the 1970 census, 26.4 percent of Alabama's population
1s non;white, compared with only 12,5 ﬁercent in Huntsville. The Model
geighburhood Area (MNA) in Huntsville (See Appendix B)z however, is 73.2
percent black, The total MNA population was black. The total MNA popu-
lation was 9,464 of which 5,554 (58.5 percent) were female.

The racial structure in Huntsville has changed very little during

the past decade. Although the number of blacks in Huntsville has grown

from 10,091 {n 1960 to 17,283 in 1970, the percentage of blacks in the

!
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total population droppud from 13.9 percent.to 12.5 percent. Table 2

shows the population in Huntsville by color tor 1960 and 1970. Table

3 shows the number of MNA residents by age, sex and race,

TABLE 1

POPULATION IN ALABAMA, MADISON COUNTx,
AND -HUNTSVILLE IN 1970

J . T T e

@@ e e eme . W R e W v o merEEEEEe s % 4 4 i ® e -

POPULATION
Troman”T - _URBAN RURAL
1970 TOTAL % OF_TOTAL TOTAL % OF TOTAL
Alabama 3,444,165 2,011,941 . 58.4 1,432,224 41,6
“adigon County 1RO, 540 146,565 78.6 39,975 ' 21.4 -
Huntsville 137,802 — — — —

s me e

. s e eman . s e ses @es -

3ource: U, S. Depattment ¢f Commerce, The Bureau of the Census, General Social and
Economic Characteristics, Alabama, 1970.

TABLE 2.

HUNTSVILLE POPULATION BY COLOR, 1960 AND 1970

— fe mee e Cmmm & s - e e - e

S - i A @l 6 sl ¢ v 4 4 B EGasw S o . S e -

TOTAL . WHITE _ NON-WHITE
YEAR  POPULALION _  NUMBER ___ % OF TOTAL NUMBER % OF TOTAL
1960 72,365 62,274 86.1 ©. 10,091 13.9

1970 137,802 - 120,512 87.5 17,283 12.5

J Y e e - e See @

Source* U, §. Department of Commerce, The Bureau of the Census, General
scutal and Economic Characteristics, Alabama, 1970.
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TABLE 3

NUMBER OF MUDEL NEIGHBDRHOODIAREA RESINDENTS
BY AGE, SEX AND RACE TN 1972

B L T - --.

- e W e e 80 D it et o AR < - Lde . o e . —— - © e SBm o St o e 4 e S 1

- ..SEX ) RACE,

Ak, L YEARS  MALE  FEMALE _BLACK  WHITE
Hud. v 3 225 731 KT 95
It 5 2T 258 419 8
6 1o 13 | 767 87 1321 113
14 to 17 46 535 799 196

18 to 21 341 337 487 191
220t 2d 152 . 240 285 107
25 to 44 l 583 1021 1153 451
45 to 49 222 354 422 154
50 to 64 - 550 881 950 431
65 and over 397 820 750 467
schJta1§ . 3935 5554 T 76947 2542
____Totals 9489 _ _...9489

Source: Shaved Information System, City Demonstration
Agency, August, 1972,

Huntsville, primarily an agrjcultural-baseé community during the
early 1950'g, has developed into a complex urhan society in less than
two decades. Although agricultute still accounts for over $30 million
annually in agricultural income in Madison County, other busiuess and
industrial complexes now dominate the employment patterns in Huntsville
and Madison County.

The George C. Marshall Space Flight Center, local aerospace indus~

try, and the Army Missile Command employ over 35,000 persons. Government

. RR
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{nvolverent in the space industry has Jdrawn mauy people to the huuts—
ville area, h»we?cr. in recent years, thera has heép 5 glowlny down of
the space program and Huntsville and Madison Ceuuty residents have Jelt
the c¢tffects of this reduction phase  Opve third (33.4 perciut) of the
empluyué persons la Hunrsville.are goverimeac workers, while 23.1 per-
cent 2re cmploved in manufacfurlng industries.l
| Table 4 shows the employment status by sex for all persons 1O years

and over in Huatsville. Table S shows the same dat@ fo. the black por=

wlatfon in Huniaville. Approximacely 86 percent of ail wales in dunte-

' ville, 16 years:ntd and over, are in the labor force, while 42.9 percent
of all females in the same age range are in the labor force. For the
black population in Huntsville, a greater percentage of black females
are in the labor force compared t& the total female labor force., Com-
pared with the total male labor force, however, a smaller percentage of
black males (72.9-percent) are in the labnr force. )

The unemployment percentage for all males in the civilian work force
{n Huntsville is 3.7. The unemplovment percentage for black males 1is

8.3, almost twice as high as for the, total pnpuiation of those 16 years

old and over.

Although thé unemployment percentage for black females is higher
than the overall percentage fop all Eeméles, the difference is not as
great as that between all males and,biack males.

Table 6 Lllustrates the percentage of persons in the labor force
by age and sex. Except for the age group 65 and over, a smalicr per-

~entage of the black males, compared with all males, are in the labor

1. 5, Department of Commerce, the Bureau of the fensus, General
Social and Fconomic Characteristics, Alabama, 1970,
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TABLE 4 |

FATLOYMIIENT STATES OF ALL PERSONS 1a JEARS AlR OVER
RY SEX IN HUNTSVILLE

TOTAL L MME L TEMALE
Total Lumber Persong PR

16 Yzars and Over 83,255 A1,927 - 4A 13237 -
lo Labor For:e 55,750 35,899 85.6 14,89i 42.4

Tu Armed Torce 1,748 1,687 4.0 ¥3 0.1

1t Civilian TLibHr Force 54,0468 34,121 81.¢ FL 3.8
Finp Loyed 51,73 32,957 9 12,773 9.7
Unemploved 2,315 1,255 3.7 1,060 5.3

Source: U. S. Department of Commerce,, The Bureau of the Census, General
Soclai and Economic Characteristics, Alabama, 1970.

TABLE 5
FMPLOYMENT STATUS OF BLACKS, 16 YLARS OLD AND OVER
BY SEX IN HUNTSVILLE
TOTAL MALE ___ FEMALE
NO. NO. )4 NQ %
Total Number PYersons
16 Years 01d and Over 10,027 1,377 - 5,960 -
In Labor Force 6,077 3,135 72, 2,882 51.0
Tn Civilian Labor Force 5,951 3,069 70.1 2,882 51.0
5,
Employed ' 5,474 2,813 91.7 2,601 92.3
Unemploved S 477 256 8.3 221 7.7

Source: U. S, Department of Commerce, The Bureau of the Census, .'vaeral
Social and Economic Characteristics, Alabama, 1970.
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force in Huntsville. The reverse is true for females in the labor
force., For agms ?2-64, a higher percentage of hlack females were in

the labor foroe,

Madison County has 6.4 percent of the Stace's total Labqr_force
and 5.4 percent cf the State's unemployment. Unlike 23 of the 6/
sonoties 1o the State, Huntsville's percentagelot the State'é total
unemp)ovment has not yet surpassed its percentage of the total work
Furce. It is interestiug to noté'tbat only two of the fouvr major met-
ronalitan areas fall in this categury, Huntsville and . ntgeaery.

TABLE 6

PCRCENTAGE OF PERSONS IN THE LABOR FORCE ‘BY.AGE AND SEX

. . — —— - S — . = -

‘.- LA e e

AGE TOTAL POPULATION IN HUNTSVILLE BLACK POPULATION IN HUNTSVILLE

CROUP “MALE. FEMALE MALE FEMALE .
- 16 - 17 36.9 15.8 11.8 9.9

18 - 19 63.9 “9.4 56.0 32.7

20 - 21 82.0 59.0 69.2 53.0

22 - 24 92.9 59.2 83.6 62.9

25 - 34 96.6 45.1 B87.5 69.2

35 - 44 97.0 44 .6 90.3 64.2

45 -~ 64 90.6 46.6 85.0 58.1

65 and over 26.4 11.3 28.8 10.7

Source: U. S. Department of Commerce, The Bureau of the Census, General Social and
Economic Characteristics, Alabama, 1970.

Tab}e 7 shows the percentage of MNA residents employed in iive
.major occupational categories by race and sex. The largast percent-
age of the black's (41.5 parcent) are employed as labcrers, and over .
“half (51.5 percent) of all residents are employed in this area. |

Table 8 ghows the poverty status in 1969 of families and persons

for all income levels and indicates that 16.4 percent of the black

-8 -
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TABLE 7/

v ' OCCUPATION BY RACE AND SEX OF MODEL
NEIGHBORHOOD AREA RESIDENTS

_ PERCENTAGES ‘
CATECORY O guX RACT TOTAL

Managers, Professionals, Technical . 9.4

hlack . 4,1
Mulce
Female o _

White & 7
Male 3. :

Female 1

N
[ SV )

Clerical, Sales 13.3

Black 7.6
Mile
Female

White 5.7
Male . '
Female

ON
o
f

w N
L ]
LSS,

Craftsmen, Operatives : ' 25.1

Black 12.3
Male
Female

White 12.8
Male : 10.
Female

1) O w0
O O N

Laborer, Service - ‘ 51.8

Black ) ' 41.5
Male ' 23,2
Female 18.3

White : , 10.0
Male :
Female

[ BF

Farm, Other Unclassified 7

Black 3
Male '3
Female .0

White o
Male ' W2
Female o2

. “TOTALS 100,07 100,00 100.0%

Source: §Q§;EH T-formation System, City Demonstration Agency, AuQUJE:1972.

-9 - .
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TABLE 8

POVERTY STATUS IN 1969 OF ALL FAMILLES AND PERSONS
AND OF BLACK FAMILIES AND PERSONS IN
HUNTSVILLE FOR ALL INCOME LEVELS

- - - — hnd

- FAMTLIES AND BLACK FAMILIES

e ) o PERSONS AND PERSONS
Total Number of Families 35,648 3,699
% receiving public assisatance 3.4 16.4

Average size of family ' 3.65 4.19

No. of Famllivs with Female Head 3,663 ' 1,132
%2 of families with female Head 10.3 - 30.6
With ch'ldren under 18 2,649 892
ith children under 6 1,027 445
% in labor force 51.7 © 0 39.3
Total Number of Persons 137,297 - 16,597
% receiving rocial security 4.5 . 6.9
% of persons 65 and over 4.2 6.6
% receiving social security 70.4 66.6

Source: U. S. Department of Commerce, The Bureau of the Census, General
Social and Economic Characteristics, Alabama, 1970.

families and 3.4 percent of all families receive some formcpf public
assistance. Table 9 further indicates the poverty status of all fam-
ilies with less than poverty leval income. For families with less
than poverty level income, 33.8 percent of the black families and
19.8 percent of all families receive publiélassistance.

Table 10 shows the paercentage of MNA households by income level.
Approximately 32.2 percent of the households have leas than poverty
level income. The largest percentage of households fall in the $4,000
to $4,999 income bracket.

While 30.6 peréent of black families for all income levels have a
female head of the family, 52.5 percent of the black families with lass
than poverty level income have a female head. Approximately 39 percent
of the black female heads of the family, for both less than poverty

level income and all income levels, ar:z in the labor force. (See Tables

2'7- 10 -
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POVERTY GTATUS IN 1969 OF Al FAMILT . AMD PERSONS
AND BLACK WAMILTLYES AND 2ERSONS ¥ HUNTOVILLE
WITH LESS TLAN POVERTY LuvE: [ACOME

TAMTVLES AND BLACK FAMILIES

PERSGRS AND PERSCONS
Total Number of Families 3,154 1,353
2 of all familjes | 8.8 36,
A receiving publlc assistauce 19.8 33.4
‘Average size oi faully 3.97 G, 0
Mean famlly income $1,924 vaa il
No. of Families wiih Femal: Head 1,349 PG
Z of famllies with femalc head 42.8 32.5
With children under 18 - 1,162 61l
With children undec % 604 35l
% in labor force 17.1 39
Total Number of Persons ' 14,710 6,565
X receiving soclal sccurity 12.5 8.1
% of persons 65 and over 12.9 8.8
X receiving so.ial security 69.8 63.1

Source: U. S. Deprtment of Commerce, The Burean of the Census, GGeneral

Social and Economic Characteristics, Alabama, 1970.

TABLE L0

PERCENTAGE OF MOUDEL NEICHZORHOOL AREA
RESIDENTS BY HOLSEHOLD INCOME LEVEL

’,

HUUSEHOLD ESTIMATED

INCOME LEVELS PERCENTAGES.
$ 0 - $1,999 2).6

$ 2,000 - $2,999 10.6

$ 3,000 ~ 53,999 13.5

$ 4,000 -~ $4,999 26.2
$ 5,000 - $6,999 7.9

$ 7,000 - $9,999 6.7
510,000 - 314,999 5.9
$15,000 ~ $24,999 1.8
§25,000 % 9

TOTAL _ 100.07

—ta o we ok tus s o amams.

Shared Information System, Gity Demonstrated Agency, August, 1972.
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10 and 11). Table 11 shows that while 39,5 perrent of the black fami-
lies in the MNA have o female head of th; family, only 11.6 percent of
the white families have female heads,

Although the avecage aunual family income in Huntsville was $1,859
above the national averag:, 8.8 percent of ail famiiies, and 36.6 per-
cent of black families have less than poverty leQel income. Consider-
iuy the affluency of the total population in Huntsville, this.fact is

¢ven aore significant when discuasing the need for improved and increased

educat ional oppertunities for the residents with lower incomes.

TABLE 11

PERCENTAGE OF MODEL NEIGHBORHOOD AREA
FAMILIES BY RACE AND TYPE

FAMILIES . PERCENTAGES
Black
Husband-Wife 24.0
Other Male 6.9
Female 39.5
White
Husband-Wife 15.5
Other Male 2.5
Female 11.6

Source: Shared Information System, City
Demonstrated Agency, August, 1972,
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The School System

The Huntsville Publlic Schcol System operates a total of 40 schools

which {ncludzs: five high schools, an darea vocational-technical center,
nine junior high schools, and 25 elementary schools.z' In addition.to
these schools, a comprehensive Adult Education Program operates through
the Adult Learning Center located on the grounds oi Stone Junior High
Schocl, The Adult Leafning Centef servas all segmeuts of Ehe(nepulation.

Tables 12-15 contain data on the adqcational status of the gensral
population, the Negro population and the residents of the Model Neighbor-
hood area in Huntsville. These data are intended to give a brief over-
view of the level ;} educational attainment for each of these segments
of the population and the population in general.

The median number of school years completed by persons 25 years
old and over in Huqtsville is 12.6, the highest in the state. The
median number of s hool years completed by males is 13.0 and for
females 12,4, Table 12 compares these figures with those for blacks
in Huntsville. Black males and femaleé have completed 9.6 and 9.3
median SChOU; years respectively. Approximately one-~third of the
black males have completed high school; 62.0 percent of the total pop-
ulation have four years of high school ur more. Tables 13 and 14 show
mofe detailed information for Huntsville's population.

Table 15 indicates that 74.8 percent of the residents in the MNA
have less than a high school education, and 18 percent have less than
four years of formal education. The table also shows more detailed

information about the educational levels of MNA residents by age groups.

2iducational Directory 1972-1973, State of Alabama, Department of
Education, Bulletin 1973, No. 1, pp. 249-230.

- 13 -
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TABLE 12

MEDLAN SCHOOL YEARS COMPLETED FOR HUNTSVILLE
POPULATION N GENERAL AND THE BLACK
POPULATION BY SEX -

) U T W et WPt s bk e 1 181 Bl b B h 4 R e VeeLIY = e Tl e e Y 1S e D SR S e o -

REREPE G - S e B g ® (e G S A M i S An G S S e B PR ta s - @ Y ey TT B s WW

TOTAL PERSONS MALES, 25 YUARS I'FMALE, 25 YEARé
mmirs e v e+ £ YEARS AND OVER OLD AND OVER OLD_AND OVER
Population in General | 12.6 13.0 12.4
8lack Population - 9.6 9.3
Difference 3.4 3.1

- .y e e cre e geem - - -

Source: U 5. Department of Commerce, The Bureau of the Census, General Social and

Economic Charartevistics, Alabama, 1970,

TABLE 13

PERCENT OF POPULATION RY LEVLL OF SCHOOL COMPLETED

TOTAL
et e s e PERSONS
Total Persons 25 and Over . 69,613

Less than five years of elementary school 4.7
less than one year of high school 17.2
Four years of high school or more 69.8
Four years of cnllege or more : 22,3
Total persons 18 to 24 Years 01d 13,518
Four vears of high school or more 62.0
Four years of college or more 8.6

Source: U. $. Department of Commerce, The Bureau of the
Census, General Social and FEconomic Characteris-
tics, Alabama, 1970.

The Special 309(b) Project, which operates as part of a comprehen~
sive Adult Education Program, was funded and developed for primary impact
in the Model Nefghborhood area in Huntsville. The proposal was designed

primarily to perfect a career decision-~making model that can be used by

a1 - 14 -
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YEARS OF SCHOOL COMPLETED BY BLACKS 25 YERARS
QLD AND OVER IN YUNTSVILLE PY SEX

L - - -

-t — am—sn.

TOTAL uALS FEMALE
— _ _ R Y S T
Total No. Fersons 25 Years 0ld
S and Gwver 7160 3063 4097

No. Schocl Yoars Completed 194 - 84 2.7 110 2,7
Efeanantary School :

L ~ 4 Year. - 972 469 15.2 509 12.6

5 « 7 Years . 1307 598 19.. 800 22,3

8 Tears 679 244 3.0 L33 1.0 . 7
High School

1 - 3 Years , 1567 640 20.9 927  22.9

4 Years 983 425 13.9 558 13.8
College -

1~ 3 Years 427 237 7.7 190 4

4 Years or more 825 366 11.9 459 11
Percent Migh School Graduates 31,2 33.6 29.5

Source: U. S. Department of Commerce, The Bureau of the Census, General
Social and Economic Characteristics, Alabama, 1970.

an Adult Basic Education teacher to help the disadvantaged adult upgrade

himself educationally and to make a realistic career decision based upon

his and his family's personal valuc system. Once the adult has selected

his intended career goal, the model can be used to help “he disadvantaged
adult determine the best toufe to reach his selected career.

Through the use of this model, an uneducated, unemployed, or under-

- employed adult who enters an Adult Basic Educution class may aéhieve his

educational goal, choose a career that matclies his goals, and pursue the

proper training with no additional expense to the educational budget.

The Adult Learning Center in Huntsville {s located in the Model
Neighborhood Area. "A Mobile Learning Van was also used for home~canterad

instruction (Appendix C ).

32 - 15 -
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TABLE 15

EDUCATION 8Y AGE FOR MODFL NEIGHBORHOOD AREA RESIDENTS

PERCENTAGE OF

EDUCATION ' MNA POPULATION
e em (9,489)
0=4 Years School 18.0
18-24 Years 01d 2
24=49 VYears Old 3.4
SO0-Above Years 14.4
5=7 Years Schonl 21.3
18-24 Years 01d 1.1
24-49Y Years 01d 7.1
50-Above Years 13.1
8-11 Years School : 35.5
18-24 Years Old 7.5
25-49 Years 01d 16.5
50-Above Years 11.5
12-14 Years School 1 20.4
18-24 Years 01d 8.3
24-49 Years 0ld 8.3
50-Above Years 3.8
15-Up Years School 4.8
18-24 Years 01d .9
25-49 Years 0l1d 1.7
50-Above Years 2.2
TOTALS 100, 0% 100.0%

Source: Shared Information System, City Demonstration
" Agency, August, 1972,
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Special Faclors

Anntai participation in che Hurtsville Adult Educav.ion Progvam has
grown frem 250 learnecs in 1969 to 5,100 In 1974, 1last vear, 506 parti-
cipants sucresafully completed vequicemenrs for the hagh scheol equiva-
lency certificate (GED).

The suucess of the program was so great that almest immediately
additional space and personnel were needed. It was rcecognized that the
high emplovmeni vate aiovg tho wlack pnpulﬁtion was duc, at lean: 3o

tially, to the low level of e. ucational achievembnt. Being surrovnded

by an affluent society made it even more difficult for the upeducated,

undereducated, untrained, underemployed, and unemployed adult to
compete for better jobs and improée their standard of living.

| Although by any criteria, the Adult Education program of Huntsville
has been, and 18, a success, it was not complete because the economic
level of the majority of the Adult Basic Education learners had not
beén changed.

Even though Huntsville offered secondary, post-secondary, and higher
education, as well as vocationalltraining; the'disadvantaged adult
usually found himself unable to compete in the highly technical setting.
Furthermore, because of tha lack of assistance in planning and caréet
information, he was unable to avail himself of training that could
provide vocational skills necessary for gainful employment. Thaere was
no agency that offered guidance in career decinion—ﬁaking to watch
skills, attitudes, aptitude, and motivation to productive career planning
and accompl istment,

[t was urgent that the uneducated, undereducated, untrainéd, under~

employed, and unemployed adult receive guidance in career decision-making

34.«17—




and cnruur.JLl1rudu development. The iypicul disadvauiaged adali has
artitudes rhat are not highly motivated toward Se]f“dchievemunt,.S“lfJ
developmer:t, and success. Conscquently, it appeared ihai if these inade-
quaciés were to be overcome, a prime requlsite would be a4 well-defined
plan for cownseling to devalop vealistic academic and curcer yoals, with
the ot vesult being ampléyment for the adult. The Special 309(t) Proj-
ect was divected at tihis problem. _ —
A~ the learners enrolled in Adult Basic Education, {f they were
it erested in owuptoving thoir emplayagi]ity. they were assigred co one
of the three career guidance counszlors provide& by this project. Data
concerning'the clients was secured and evaluated by the counselors, who
maintained a minimum case load of 17 families. The counselor then began
to help the adult learner and his family learn ab&ut themgelves, using
the thinkiong process inherent in the Career Decison-Making Model.

[t was necessary to secure the cooperation of several agencies at
the federal, state, and local lévels to insure success8 for the Hunts-
ville Adult FRducation Program. Funds were received from Section 309(b)
of the Adult Education Act, State Departi:nt of Education (Adult Basic
Education), Model Cities, Tennessee Valley Authority, and the Huntsville
City Board of.Education. In addition to these agencies who provided
funds, several agencies cooperated in making the educational program a

EUTIPS

SUCCes8sH.,
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I1I. PROGRAM DESCRIPTICN

Scope of the Program

The Huntsville Adult Education Frogram has rightfully directed
its energies first toward Adult Basic Education and carcer counsaling,
and second toward continuing education. The administra:ien wind the
staff have attempted to keep these priorities in mind and have tried
to develop, initiate and impleﬁent programs from this prospective.

The total ﬁuntsville Adult Education Program will be described in this
report while zeroing in on this Special 309(b) Project. It was felt
b& the evaluators that this attempt would be the most feasible way of
illustraring most completely how the project was interphased with the
total efforts of the Huntsville City System as they attémpted to deal
with their felt responsibilitieq for adult education.

The purpose of this projcct was to perfact a career decision-making
model that could be used by an Adult Basic Education teachei'éo help
the disadvantaged adult upgrade himself educationally and to make a
realistic career decision based upon'his and his fapily’a personal
value system. Once the adult has selected his intended career goal,

.the model could be used to halp the disadvantuaged adult determine the

best route to reach his selected career.

Total Adult Educatlon Prugram

The following charts and/or tables illustrate the (1) number,

(2) kinds and (2) characteristics of adult learners who were served

36 - 19-
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by the total adult program from July 1, 1973 through June 30,
1974.

Table 16 shows the number and percent of adult leaincrs in the
Hunfsville Adult Education Program by race. This Table presents an
iuteresting piuture since Huatsville's black populacion 1s 12.5 percent
of the total population. This means that the Adult Education Program
reached 2 percent of the white population, and 8 percent of the black
population, or four times as'many blacks as whites participoaced in che

program based upon the percentage of population.

TABLE 16

. ——

NUMBER AND PERCENT BY RACE OF ADULT
LEARNERS IN THE HUNTSVILLE ADULT

PROGRAM

RACE PROGRAM PERCENT
White 2760 58.8
Black 1426 30.4
Other 504 10.8
TUTAL 4690 100.0

Table 17 demonstrates.adult enéollment by age group, sex, race
and selected ethnic groups who participated in the total Huntsville
Adult Education Program. ——

Table 18 lllﬁstrataa the breakdown by sex of the total 4,690
participating adults served by the Huntsville Adult Education Program

from July 1, 1973 through June 30, 1974.

37 -
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TABLE 18

NUMBER AND PERCENT BY SEX OF ADULT
LEARNERS IN THE HUNTSVILLE ADULT
EDUCATION PROGRAM

SEX NUMBER PERCENT
Male 1926 41.1
Female 2764 58.9

TOTAL 4690 100. 0%

Tabic 19 shows the total enrollment in the Hunteville Adult

Education Program by school or locationm.:

TABLE 19

TOTAL ENROLLMENT IN HUNTSVILLE ADULT EDUCATION
PROGRAM BY SCHOOL OR LOCATION

SCHOOL :
OR ENROLLMENT
LOCATION

School Building

Elem./Jr. 600
Learning Center 3514
Correctional Institute | 174
Work Sita 43
Other 359
TOTAL N 4690
\‘l . . ' 39 R - 22 -




Table 20 shows Huntsville Adult Education participants progress

and separation data by instructional level.

TABLE 20

NUMBER OF PARTICIPANTS WHO:

INSTRUCTIONAL  STARTED AT

STARTED AT STARTCD AT SEPARATED

LEVEL EACH LEVEL  EACH LEVEL A LOWER LEVEL  FROM
' AND COMPLETED AND COMPLETED  EACH
THAT LEVEL A HIGHEK LEVEL

: LEVEL
1. BEGINNING 2781 1128 493
2. INYERMEDIAIE 1909 906 504 726
3. ADVANCED -0-
4. TOTAL 4690 2034 504 1219

Table 21 shows the various sources from which learners heard

about the adult education program.

Shown in Table 21, in broad categories, is the number of visitors

to the Adult Learning Resource Center.

Mobile Van Data

The following charts and tables illustrate the (1) number, (2)

kinds, and (3) characteristics of the participants served by the

mobile van from July 1, 1973 through June 30, 1974: (Data ars presented

on the total Huntsville Adult Education Program to facilitate the

comparison of characteristics of all adult learners). .




BEST COPY AVAILABLE
| TABLE. 21

HOW LEARNERS HEARD ABOUT ADULT EDUCATION

STONE CAVALRY HILL
LEARNING STONE MODEL CITIES  CENTER, ABE
VAN ABE PREVOCATIONAL AND PRE-

VOCATIONAL
Volunteer Recruiter A% 2% 2% 22
Kad{o | 0 . 5% 1y
v 5% 10% 8% 10%
Newspaper 1% 234 192 10%
Teacher 2X 3x 22 5%
Teacher Aide 1% 0 0 2X
Friend/Neighbor 7% 222 33% 302
Family 12 8% 92 8%
Poster/Printed info 0 9% 13% | 11%
Agercy Referral 5% 1% 2 1%
Cther 0 2% 2% 22
Unknown K} ) . 13% K} 3 62
Learning Van | 62% 12 _ 2X 22

TABLE 22

NUMBER OF VISITORS TO ADULT LEARNING RESOURCE CENTER

— oo mmarnat
a—

Visitors 793
Local Educators 230
In-State Educators 227
OQut-~of-State Educators 161
*Lay Persons 175

*Number lower than last year because no cvents such
as "open house'" were held

I 5 |
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.. :
Table 23 shows the number of adults utilizing the mobile van by

race and sex.

TABLE 23

NUMBER OF ADULTS UTILIZING
MOBILE VAN BY RACE AND SEX

SEX WHITE BLACK OTHER

Male 13 27 1
Female 79 159 6

Table 24 illustrates the number of adults utilizing the mobila
van by agd group. It is interesting to note that a large percent of the
adults utilizing the van (home centered motivation) are young adults,

ages 1 8-34 .

TABLE 24

NUMBER OF ADULTS UTILIZING MOBILE
- VAN BY AGE GROUP

ACE GROUP NUMBER PERCENTAGE
18-24 ' 126 44,2

. 25-34 56 19.7
35=44 36 12.6
45-54 . 20 7.0
55-64 26 9.1
65 and Over 21 7.4
| TOTAL 285

ERIC 42  -2s-




Table 25 indicates the employment status cf adult enrollees

utilizing mobile vau.

TABLE 25

EMPLOYMENT STATUS OF ADULT EMROLLEES
UTILIZING MOBILE VAN

EMPLOYMENT
STATUS NUMBER
Enployed 81
Unemployed 204
TOTAL 285

Table 26 indicates the number of mobile van enrollees by the type
of public assistance they receive. It is interesting to note that the
van and the program are hot just for adults on public assistance, as
indicftcd by the fact that a large number (more than half) of th:.

participants received no public assistance.

TABLE 26

NUMBER OF MOBILE VAN ENROLLEES BY
THE TYPE OF PUBLIC ASSISTANCE

THEY RECELIVE
TYPE PUBLIC
ASSISTANCE NUMBER
Waifare 65
Social Securit 35
OASI — 10
Other 0
No Assistance 175 /

43




Table 27 illustrates the annual inzome of adults utilizing the”

mobile van.

TABLE 27

ANNUAL INCOME OF ADULTS UTILIZING
THE MOBILE VAN

INCOME
CATEGORIES
IN DOLIARS NUMBER
0-1,500 235
1,500-3,000 13
3,000-5,000 12
. _ over 5,000 5
' TOTAL 285

Table 28 demonstrates the grade level of the adults utilizing the

mobile van.

TABLE. 28

GRADE LEVEL OF ADULTS UTILIZING
MOBILE VAN.

GRADE LEVEL COMPLETED

ON ENTERING PROGRAM NUMBER PERCENT

Lavel 1 (1-4) 213 74,7

Level II (5-8) 72 25.3
TOTAL 288 100.0%

4 ..




Table 29 shows the major reascns the adult learners utilizing the

mobile van gave for enrolling in the Adult Basi, Fducation Progrcanm.

TABLE 29

MAJOR REASONS INDICATED BY ADULTS
UTILIZING MOBILE VAN FOR ENRUTLING
IN ALULT BASIC EDUCATION CLASS

REASON INDICATED

FOR ENROLLING NUMBER
To get jcb 120
To get a baetter job 0
Social 20
Self-improvement 130
Other , 15

TOTAL 285

Table 30 shows the total number, by sex, of adult learners studying
in Van or in home.
TABLE 30

TOTAL NUMBER, BY SEX, OF ADULT. LEARNERS
STUDYING IN VAN AND IN HOME

NO. STUDYING IN NO. STUDYING IN
SEX MOBILE VAN PRIVATE HOMES

Male 30 11

Female - 180 64




Table 31 shows the number of adults utilizing the mobile van

who continue their aducation in other adult classes.

TABLE 31

NUMBER OF ADULTS UTILIZING MOBILE VAN WHO -
CONTINUED IN OTHER ADULT CLASSES

TOTAL NO. 'NO. ENROLLED AT . NO. ENROLLED

UTILIZING ADULT LEARNING IN EVENING

MOBILE VAN - RESOURCE C'NTER  ADULT CLASSFS
285 9 6

Table 32 gives recruitment data cbncerning adults who are using

the mobile van.

TABLE 32

RECRULITMENT OF ADULTS. USING MOBILE VAN

NUMBER OF TOTAL TOTAL NJ. PERSONS

PEOPLE IN - NO. OF NO. OF UTILIZING VAN
TOTAL PROGRAM CONTACTS PERSONS BACK FROM
UTILIZED TO , MADE RECRUITED- LAST YEAR

RECRULIT ADULTS

43 (includes 1425 669 92
35 volunteers)

Table 33 shows, at the rate of one hour per week, the total annual

hours of instruction each adult learner received via the mobile van.




TABLE 33

ANNUAL HOURS OF INSIRUCTION MGULLE VAN
ADULT LEARNERS RECE1VED

(1 Hour Per Wiek)

- e B e O e )

TOTAL NUMBER
ANNUAL OF
HOURR LEARNERS
t-5 144
6-10 38
11-15 38
16-20 14
21-25 7
26-30 31
31-35 13

TOTAL 285

[
Community agencies and businessas involved in work of adult learning

van included:
Alabama State Employment Office
Alabama State Pengions & Securities
Alabama State Vocational Rehabilitation
Alabama Law Enforcement Planning Agency
Church Women United
Huntsville Opportunity Program for Elderly
Huntsville Public Library .
Madison County Health Department

Madison County Sheriffs Department

&7




Martin Stamping & Stove

Retired Senior Volunteer Program
. Top of Alabama Regional Council of Governments
Volunteers in Service to America
leun;a&y Action Center

Opportunity Center

Career Courseling Services Data

The following charts and/or tables illustrate the (1) number,
(2) kinds, and (3) characteristics of adult learners who received
career counseling services from July 1, 1973 through June 30, 1374,

Table 34 shows ﬁow those adults receiving career counseling

services heard about the adult education program.

TABLE 34

HOW ADULTS RECEIVING CAREER COUNSELING SERVICES HEARD
- ABOUT THE ADULT EDUCATION PROGRAM

ITEM NUMBER PERCENT
Recruiter 10 5.2
Radio 18 9.3
Television : 20 10.4
Newspaper 11 5.7
Teacher . 8 4.1
] Teacher Aide 12 6.2
Friend or Neighbor 22 11.4
’ Family 12 6.2
Printed announcement (pamphlet, poster, billboard) 21 10.9
Adult Education Learning Van 18 9.3
Employment Service 21 10.9
Armed Forces 20 10.4




Table 35 shows by race and sex the ﬁotal numbaer of adult learners

provided with career counseling services.

TABLE 35

TOTAL NUMBER OF ADULTS RECEIVING CAREER
COUNSELING SERVICES BY SEX AND RACE

SEX | RACE
WHITE BLACK OTHEP.
Male 44 , 30 2
Female 56 56 3

Table 36 shows, by age group, the total number of adults receiving

career counseling services.

TABLE 36

TOTAL NUMBER OF ADULTS RECEIVING CAREER
COUNSELING SERVICES BY AGE GROUP

AGE GROUP NUMBER OF ENROLLEES PERCENT OF ENROLLEES
Under 18 | 7 3.6
18-24 47 24.3
25-34 61 31.6
35-44 54 28.0
45~-54 ' 14 7.3
55-64 6 3.0
65 and over 4 2.1




Shown in Table 37, by race, is the number of ycara those adults

recelving career counseling services have livad In Alabama.

TABLE 37

NUMBER OF YEARS.ADULTS RECEIVING CAREER COUNSELING
SERVICLES HAVE LIVED IN ALABAMA, BY RACE

T e iah ot e - S me e e < a s e ——— e - u— e e im . e e S e et o S & g

——— o ———— . -

NO. OF YEARS N WUMBER OF LEARNERS
AT BLACK . OTHER
0-1 7 ) 3
1-3 5 3
4-6 8 5 1
7-10 1o 16
¢ Over 10 70 62

Table 38 shows, by race and sex, the employment status of those

adults receiving career counseling services.

TABLE 38

EMPLOYMENT STATUS OF ADULTS RECEIVING CAREER
COUNSELING SERVICES BY RACE AND SEX

vt

RACE | _
EMPLOYMENT WHITE BLACK | OTHER
STATUS MALE FEMALE MALE  FEMALE MALE FEMALE
‘ Employed 15 14 11 21 1 2
Unenmployed 29 42 19 35 1 3

e

Table 39 shows tha annual income by race and sex nf adults receiving

career counseling services.

80
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TABLE 39

ANNUAL INCOME BY ROLE AND SEX OF ADULIS
RECEIVING CAREER COUNSELING SERVICES

'NO. OF PEOPLE

ANNUAL WHITE BLACK OTHER
INCOME MALE FEMALE MALE  FEMALT MALE FEMALE
0-$1500 11 17 8 30 ] 4
$1500-$3000 4 13 3 8
$3000-§5000 10 0 7 8
More Than '
$5000 19 16 12 10 1 1

Table 40 shows membership in civic organizations by income level

of adults receiving career counseling services.

TABLE 40

MEMBERSHIP IN CIVIC ORGANIZATIONS BY INCOME LEVEL
OF ADULTS RECEIVING CAREER COUNSELING SERVICES

NUMBER - NUMBER OF ADULTS BY INCOME LEVEL
OF
CIVIC  $0-$1500 $1500-$3000 _ $3000-$5000 OVER $5000
ORGANIZ- BEFORE AFTER BEFORE AFTER BEFORE AFTER BEFORE AFTER
ATIONS ’
0 69 50 22 9 30 25 3% 28
1 2 18 5 16 4 8 17 22
2 3 1 3 1 1 5 6
3 and .
over 1 3 3




Table 41 shows, by race, the number of people living in the homes

of those adults receiving carsar counseling services.

TABLE 41

TOTAL. NUMBER, BY RACE, OF PEOPLE LIVING IN HOME
OF ADULTS RECEIVING CARFER COUNSELINGC SERVICES

TOTAL NUMBER OF

PEOPLE LIVING _ NUMBER OF ADULT LEARNERS
IN HOME WHITE BLACK OTHE
1 16 14
2 . 18 29 2
3 25 18 : 1
4 27 13
5 9 . ' ° 1
* 6-8 4 1
Over 8 1 2

Table 42 shows, by race, the number of children of those adult

learners receiving career counseling services.

TABLE 42

NUMBER OF CHILDREN BY RACE OF ADULTS
RECEIVING CAREER COUNSELING SERVICES

NUMBER OF ADULT LEARNERS BY RACE

CHILDREN WHITE BLACK OTHER
0 58 51 6

. 1 16 8

2 13 14
3 7 8
4 2 5
5~7 4

8 and Over

92 -35-




Table 43 shews, by race, the number of enrolleecs receiving career

counseling services who e children in school,

1ABLE 43

NUMBER OF ADULTS RECEIVING CAREER COUNSELING bFRVICES ' ' .
WITH CHILDREN IN SCHOOL, BY RACE

WA L - e @ ae -
. commens

NUMBER OF CHILDREN ADULT LEARNERS BY RACE
IN- SCHOOL WHITE BLACK OTHER
0 73 68 7
1 10 6
2 9 7
3 4 3
4 3 2
5-7 1 .
8 and Over

Tab;e 44 shows, by race and sex, the marital status of those adults

receiving career counseling gervices.

TABLE 44

MARITAL STATUS OF ADULTS RECEIVING CAREER
COUNSELING SERVICES, BY RACE AND SEX

MARITAL ADULT LEARNFRS )
STATUS WHITE BLACK OTHER
MALE FEMALE MALE  FEMALE MALE FEMALE .
Married - 23 30 13 28 1 3 o |
Single 16 6 10 15 1
- Widowed 2 8 1 4 1
Divorced 2 8 3 3

- Saparated 1 - 4 3 6 1
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The number of adult learners receiving career counseling services,

by grade level of education at the time of entering and exiting classes,

is shown in Table 45.

TABLE 45

NUMBER OF ADULTS RECEIVING CAREER COUNSLLING SERVICES
BY EDUCATIONAL GRADE LEVEL AT TIME OF CLASS ENTRY AND EXIT

NUMBER OF ADULT LEARNERS

- o E——

GRADE BLACK WHITE T TommiR_
LEVEL ENTER  EXIT ENTER  EXIT  ENIER  EXIT
0 9 2
1-3 7 10 8 3
-6 24 12 41 31
7-9 28 22 30 16
10-12 15 20 10 23 4
12 - 1 20 7 20 3 6
Over 12 2 - 2 2 7 1

Table 46 shows the number of adult learners 1eceiving career

counseling services who also feccived veterans benefits.

TABLE 46

NUMBER, BY RACE, OF ADULTS RECEIVING CAREER COUNSELING
SERVICES WHO RECEIVED VETERANS BENEFITS

NUMBER ENROLLEES . WHITH BLACK OTHER
RECEIVING - -
VETERANS BENFFITS 17 12 0




BEST COPY AVAILABLE

| Table 47 shows, by race and sex, the number of adult learnars
receiving career counseling servi.es who also recaived sume tLype of

public assistance.

TABLE 47

TYPE OF PUBLIC ASSISTANCE RECEIVED, BY RACE AN2 SEX,
BY ADULTS RECEIVING CAREER COUNSELING SERVICES

— — . -~ — —a

-

TYPE COF RACE

PUBLIC ___WHWTE_____ BLACK T OIHER
ASSISTANCE MALE FEMALE MALE FEMALE MALE FEMALE
Welfare 2 3 6 24
Social Security 6 15 3 8
OASI ) 2
No Assistance ' 36 38 19 24 2 5

Table 48 shows, by race and sex, the major reason given by adults
receiving career counseling gervices for enrolling in Adult Basic

Education programs.

TABLE 48

MAJOR REASON GIVEN BY ADULTS RECEIVING CAREER COUNSELING SERVICES
FOR ENROLLING IN ADULT BAS1C EDUCATION PROGRAM, BY RACE AND SEX

REASON NUMBER OF ADULT LEARNERS
FOR WHITE ____BLACK OTHER

ENROLLING MALE FEMALE MALE FEMALE MALE FEMALE
To get & Job 22 36 13 26 1
To get a Better o
Job 11 13 6 11 1
Sccial : 1
Self-Imprnvement 6 6 7 14 1 3
Other 5 1 4 4 1




Table 49 shows the tentative job or career objeé;ive stated by
those 140 adults téceivlng career counseling services who Jundicated that
they had enrolled to elther get a job or tu get a better job. Also
shown 1s the educational level at time of entry, educational leve.
needed to meet objective, and whether necessary educational level .was
met. The last two columns indicate whether the adult learner was
employed, or got a better job as a result of this training.

Table 50 shows thé total enrollment by type of class or prograu
of those adults receiving career counseling services.

Table 51 shows the number of adults receiving carser counseling
services who were employed or received a job upgrading as a result of
the program.

Table 52 shows the number of adults receiving career counseling
services who were enrvlled in another training program.

Table 53 shows the number of adults receiviug career c;unseling
services who took the GED, and passed it.

Table 54 shows, by race and sex, the grade level completed by

adults receiving career counseling services.

The community agencies involved in this career counseling program
included: . ' ' /

l. Alabama State Employment Scrvice

2. Veterans Administration

3. Redstone arsenal

4. Department of Penslons and Security
5. University of Alabama in Huntsville
6. Drake Technical College

7. Vocational Rehabilitation Service
8. Department of Health

9. Alabama A & M University
10. Madison County Jail
11, Huntsville Communlity Action Committee
12. Hunteville Model Cities Program

13. Pederal Job Information Center
14, Calhoun State Community College

56- % -
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TABLE 5!

BEST COPY AvAILARY FNUMBER OF ADULTS, BY RACE AND SEX, RECELVING CAREER
 COUNSELING SERVICES WHO WERE EMPLOYED OR UPGRLED

A JOB AS A RESULT OF PROGRAM .
- ENROLLEE NUMBER EMPLOYED NUMBER UPGRADED .JOB
White Male 17 7
Non-White Male _ 12 ,. 6
White Female 16 ' ' $
Non-White Female 16 -9
TABLE 52

NUMBER OF ADULTS, BY RACE AND SEX, RECEIVING CAREER COUNSELING SERVICES
WHO WERE ENROLLED IN ANOTHER TRAINING FROGRAM

TRAINING WHITE NON-WHLTE WHITE NON-WHITE
PROGRAM "~ MALE MALE FEMALE FEMALE
Manpower 5 1 ‘ 4
University of Alabama _
in Huntsville 1 1 1
Calhoun Community
College o 7 4 3
Drake Technical _ -
College 4 3 1
04T 3 1 )

Alabama A & M 1




TABLE 53 BEST COPY AVAILABLE

NUMBER FROM CARFER COU FELING PROGRAM
TAKING AND FASS1lay GED

Total Number In Career Counseling Program 193
" Number From Program Taking GED 42
Number From Program Passing GED 42
iy,
TABLE 54 -

GRADE LEVEL ADULTS RECEIVING CAREER COUNSELING
SERVICES COMPLETED, BY RACE AND SEX

GRADE LEVEL NUMBER OF ADULT LEARNERS
COMPLETED WHITE BLACK OTHER
MALE FEMALE  MALE FEMALE MALE  FEMALE

Level 1 _
(1-4) 4 7 2 8
Level II _
(5-8) 27 k1 19 43 1 2

GED
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The gpecitic obiectiv.s divectr s mo b ea o0 L project veres

a. To incceass e perceatsas. af cwovadirs sa one ANKE noog v

who completed the GED L oguap. wnbe b ohoe bo Dyanty per
SNt

b. lo take tho Jdicadeactopee Cadtivaton vawting boy o, 00 wadare
employed oZalo to an e 0t v daved aecnosayy ot encry dnte

A carecr, or wlottoeat ool oy T2y a spuecit e dndasiry,

c. To provide carecl o S aeevices which Soiglve the rovire

famiiy dn the catebiicho v f the disadvar. ap=l Year vy’
carecr ooals boeed coo wue e tivation and eonl lscbo pbilic i
of the ramily seir. Jady cwjecuive was Lo b oavalonied o

o

. i P B . ' S . ! .
Dherns o f v L Loty vt o

(1) A wmintemue of 520 {aalires bo provided with these
counseling sarvieg,

(2)  An incronae of 204 ia amployment ox job up-pruding over
tha 1972-73 fiures,

(3) A pusltive chanpe in the children's attitude toward
schonl aud carcer planning as reflected by their
attendauce and achicevement Ju school.

d. To securc snd train thuee mveoer guldapes coungelors and two
Adulc Basic Education tcachers in the use of the Individualized
Career Declsion-Making Lhart.

e. To determinc thae feasibiliit of incteding career dordglon=
making as a pari of the Adult Basice Bdocatioa currvlculum.

f. To refine and cvaluate the Adult Ruesle Education Carveer
Decislon-Making Mndel. Fealuation was to be 1in terus of:

(1) Attitudes toward carcer planuing,

(2) Actual nuwmber of carwer piims derived from the use of
this modeld,

(3) 7The progres: made by the covonselees fn achieving their
gnal as stipnlated {a tho wodel.

Pearsonne

~

The total carcev zouoseliny projoeer consfutat oft (1) a profect

director; (2) a coordivator/cvimselor; (3) three counselors; (4)

o ' (;1L
ERIC - 0l -
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a counselor/teacher; (5) six paraprofessionafs; (6) a secratary;
(7) two consultants; and (8) two persons serving as éutside third
party evaluators. -

The following discussion of personuel attempted to deal with the
following five questions related to each person ov group utllized in
the project:

1. What kinds and numbers of personnel were added by the
project (including sources of finances?)

2. What were their most important duties and activities?

3. How much time did each person devote to these responsi-
bilities? :

4. What special qualifications suited personnel to the
requirements of their jobs?

5. What 'special problems were dealt with in recruiting or
maintaining staff?

Project Director--The Project Director had been coordinator of
the adult edﬁcation program for the Huntsville
City Board of'EdQEation since February, 1969.
She coordinated City Demonstration Agency re-
late& programs, Adult-Basic Education Programs,
and Adult Contract Classes with industries and
Redstone Arsenal. She also organized and
conducted most in-service education activities
for all staff and provided some instructional
assistance in personalizing and individualizing
activities for adult learners. Approximately
SOX.Of her time was spent with these activities.
She was responsible for all direct supervision

of the adult programs and general management of

62 45 -




the project. kpproximatulylsoz of her tine wag W

spent fulfilling these réspodgibilitiée. She

was a full-time employee of theluunt8v¢11e City .
Board of Educaticn and approximately half here

salary was paid from the 309(b) project funds.

The Project Director raceived state and national

recognition for her achievements in Adult .

Education. She has also been utilized at che

regional and national level as & consultart fou

nany alult education related activities.

Coordinator-Counselor~-The qualifications for this position called
for a person with (1) a Masters Degree in education d
(2) three years experience in Adult Education
(3) twenty quarter hours of college courses in
Adult Education and (4) two years experience and
training in counseling adults. Th; person who
filled this position had a masters degree in
education and twelve years expaerience in adult
education. The Coordinator-Counselor's major
responsibilities included: coordination and
training of paraprofessionals snd volunteers,
20% of the time; coordfuution of the Adult
Learning Center and home-centered instructional
program, 50X of the time; coordination of
community resources, 5% of the time; and imple-

mentation of evaluation criteria, 5% of the tima.

ERIC / 63- 46 -




Counselors (3)--

The Special 309(b) Project piovided the total

salary for the-Ccordinatng¢~Counseio,.

The qualifications for the three counszelors
included (1) - masters degree in counseling or
three years experiénce as an industidal oc
vocational counselor and (2) the »bhility io
communicate with the disadvaﬁtagcd adult leainer.
One counselor had a bachelors degree 14 roamuni-

cation and ove - forty quarter hours completed

. toward a masters degree in adult educstiou. She

had five years expaerience in adult zducation

work. Another counselor.had a2 bachelors degree

in psychology. This was his first year in adult
education. The third counselor had completed all
work exéept the dissertation for a doctorate

in vocational and adult education. He had six
years experience in vocativnal and adult education.

The responsibilities included: (1) locating and |

, identifying uneducated, undereducated, unemployed,

and underemployed adults, Zoz'of the time; (2)
counscling with édult and family, using individual-
ized career decision-making chart, 40% of the time;
(3) coordinating career decision-making with

adult basic education, 5% of the time; (4)
surveying job market and ohtainlog job descriptions

of available jobs, 5% of the time; (5) determining

64, _




training agcencies for job openings, 104 of the
time; (6) keeping pertihent.d;ta on adult and
family, 5% of the time; (7) serving a: puidance
epecialigt for the eutire adult educaquu program,
5% of the time; (8) aumiaisteriung sptitude and
vocational taests, 5% of the time; and, (9)
training part~time Adult Basic Education teachers
in tlie use of the indiﬁ{égplizad career doclsive-
making process, 5% of the time., 7"he brectun
309(b) Project provided tha total sularies for

the three career counselors.

Counselor-Teacher--The qualifications for the Counselor-Teacher .

included (1) a college degree in education;
(2) experience or training in Adult Educacion;
(3) experience and training in individualized
instruction, and (4) to be able to communicate
and have empathy with the disadvantaged adult
learner. During the first five months of the
project this position was filled by a person with
a bachelors degree i. English who had four years
experience in adult education. In the latter
part of the project this position was filled
by a person with a bacielors degrec in English
who had one year of experience in adult education.
‘The responsibilities of the Counselor-
Teacher iucluded: (1) counseling and prog ramming

adult learners, 20% of the time; (2) instiucting
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the adult in basic skills, 407% of the time;
(3) working closely with the connsolors ia

developing career d«cision-making skills, 20%

of the time; (4) supervising paraprcfesaivials

and volunteers in thlie Adult lLearning Center,

16% of the time; and (5) coordinating 1nstr§c-

tional program between the Adult learning

Center and the home-centered inst:ruciions!

program, 10% of the time. The Spccial 309.b)

Project provided the funds for the salary of | -
the Counselor~-Teacher.

Paraprofessionals (6)--S§ecial qualifications for these parapro-
fessionals included: (1) attaining GED through
the Huntsvil}e Adult Basic Education Program;

(2) living in the Model Cities Neighborhood

~ area; (3) demonstrating ability to communicate
and relate to disauavantaged adults; (4) demon-
stréting émpathy and genuine concern for their
fellow man; (5) demonstrating ability to instruct
disadvantaged adults; and (6) demunstrating
mechanical ability in the 1earni§g Lab setting.

Six paraprofessionals were utilized in the

project, three of whom worked part-time. One of
the part-time paraprofessionals was an ex—teacher
who was working on a Masters Degrea in Guidance
and Counseling. Three o the paréprofessionals
prepared for and ;ttainad the GED through the

Adult Education Program. Two paraprofessionals
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lived in the Model Nediphhorhood area. Another
paraprofessional had orc yenr of collepe and one
year's experience as an alde. Two paranvofuassionals
were high school graduatecs.

Each paraprofessional was trained for
specific dutles to make preficlent speclaliste
in ai least two of the followiny ureass (1)
individualizing instruction; {2) duplica-ing and
organizing wmaterlals; (3) doiny ininor rep~irs on
equipment; (42 gsetting up and checkiug egquipment
and supplies; (5) keeping records and files: (6)
taking inventories and ordering materials, and
(7) acting as a receptionist. .The full-time
paraprofessional on the mobile van obtained her -
GED at the Adult Learning Center. She aléo
lived in the Model Neighborhood area.

Many special in-service activities were
carried ouﬁ in maintaining these staff members.
After selection was completed, a two-waeek |
intensive training program was implamented for
the paraprofessionals.. Major topics dealt with
in the first week of the sessions were: (1)
orientation to general policies and procedures;
(2) characteristics of the disadvantaged adult
learners; (3) teaching methods and wateriuals
for adults; and (4) use. of equipment.

During the saecond week, the paruprofgssionala

received on-the-job training in {nstructing
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Secretary--

adults in the learning lab and howe-centered

"gettings. The paraprofessional golog fato the

home was accompanied by a professional adult
teacher during the Lraiuing phase and the para;
professionals woerking in the learning lab
performed under the supervision of the learning
lab specialist.

At continuous in-gervice training sessicns
every Wcdneuday aiternoon, the parqaprufessionals
met with the professional staff to discuss common
problems. This activity was viéwcd as a major
motivator for these persons and asefsted in
holding these paraprofessionals in the project.

Salaries for these persons wera paid throuéh

the Special 309(b) Project.

The secretary was a full-tiiac employee at the Adult
Learning Center and was familiar with Ehe total
Huntsville Adult Education Prograw. Her salavy

wvas paid from the Special 309(b) Project.

Consultants (2)--Two major consultants were utilized by the project.

One consultant was an associate professor in the
Department of Vocational and Adult Education,
Auburn University. This consultant has worked

most of his career in adult work and has received

‘state and national recognition for his contribu-

tions.
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The other consultant was an area supervisor
with the State Department of Education ir Alabama.

He too, has received wmuch recognition for hLis

outstanding work in adult cducation.

These consultants assisted in planning and
conducting workshops fo; the varaprofessionals,
voluntecrs, and the professional workers. They
aleo asaisted in tha.proccla evaluation of tue
project.

Adult Basic Education funds were used for

paying these cunsultants.

Outside Thitd'Party'Evaluatoro (2)~-The third party evaluators were
the Director and a Research Asﬁociata of tha
Occupational Research and Development Unit at
Auburn University. ‘Both have Doctor of Education
Degrees. These evaluatora hgve conducted thivd
party evaluations for numerdﬁs educational
projects over Alabama during the past four years.

The evaluation team made periodic visits
to the Special 309(b) Project for monitérihg and
evaluation purposes throughout the year.

Funds for the evaluation were paid from the

Special 309(b) Préject.

Organizational Details

The Special 309(b) Progect, "A Career Decision Making Model Utili-
sing Adult Basic Education and Counseling Yor The Undur/lnemployed Adult
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and Family", was funded for twelve months, July 1, 1973 through June 30,
1974. This raport is a final evaluation of the rcsulks of the project

through 1its duration.

Locations of Program Actisities and Physical Arrangements

Program related activities were in several locatiqns due to the
many special components pcovided by the project. -

For adults who could be encouraged to come to the Adult V.aaraing
Conter, most of the Adult'Bas}c Fducation personalizad iustiuction was
provided there. The AdultlLearning Centef was remodeled tt meet the
needs of the personalized adult program at the expense of the Yeunessee
Valley Authority and the Huntsville City School System.

The learning lab contained three medium-size rooms with furniture
arranged for group work and group di;cussion. One large room was
equipped with individual study carrels adapted for all types of audio-
visual instructional-aids. One small office for the receptionist and
one medium-size-officq for the Project Director was 1ncorponateq into
the physical arrange.uents of the Adult Learning Center. There also
exiéted a small materials and supplies workroum for materials printing,
assembling, and storaga. The Adult Learning Center was expanded from
its original capacity of 25 learners to accommodate 100 adult learners
at any one time. There wpre'also th?ee rooms used for 1arge group dis-
cussion during the day. One room was used for a daytime, five days a
week, Neighborhood Youth Corps contract class. The_diacussions were
. cenducted by the volunteers and the learning center staff. On.Monday

tnd Thursday nights of each week, the rooms were used fqr the English

As A Sccond Language (ESL) classes.
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The Adult Learnilng Ceater and thevMohile Learnlag Van were equippad
with 4 wide array of wmaterials and equipment. Special 509(b) fuwds,
and monies from Adult Basic Education, State Department of Educacion,
were used to purchase these materials and the equipment.

| The mobilc unit instructional van (a Winnebayn) was purchaged
through funds from the Special 309(b) Project. The van was built
special to accommodate the needs aof the van~basad aud howe-basel adult
learners. The van was so organized that it could accommodate 2 adult
learnurs and three instructp;g at one time. .Adequate sturage spauce
was available for materials, books, and audio-visual materials. The
total van measured 22 feet in length and 8 feet in width apd wae air
conditioned, which was a necessity. Besides providing home-based

instruction, personnel from the mobile van conducted classas at the

Madison County Jail.

Evening Adult Education Classes--The avening adult education classes —-
were held in four locations. These were Stone Junilor High School,
which was on the same campus as the Adult Learning<center, Cavalry
Hill School, Drake Towers (a predominantly black retirement home),

and the Adult Leaining Center.

Counseling ¥acilities--The three carear counselors were housed in a
portable of fice facility provided by the City Board of Education.
located behind the Adult Learning Center. - The 32' x 18' structure
had two small semi-privatel rcoms and a large open area. Ope of
the two‘smni~private rooms was used as a counaselors office and the
other used as a coungeling room. A teleploune wau provided for

telephone counseling and regular counseling functions.
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BEST COPY AVAILABLE

Review and Planning--Every Monday morning the three counselocs met for
planning and review of the program. lvery Wedresday afternova the
Coordinator-Counselor met with the Couﬁse]nr—Teacher a.d the para-
professionals for review of the program aad to make plans fov
program adjustiments. Weekly meetings between the (oordiaator-
Counsel' r and the Counselors were hesu for dilrvection acd Programn
ad justments.

- The .wo consultants were continuously invﬁlved in the project.
After each: visit, tie projeci staff met with the .cusuliante ro
review the project and plan program adjustment.. The evaluacion
team visited'the project four times and reviewcd theiv findings
with the Project Director and counselors after cach visit.
© The following changes or decisions were made based on these
periodic project reviews:
(1) System-wide in-service meetings were held in the lLearning
Lab enabling other ABE teachers to becomc aware of the
career counseling program.

(2) Additional occupational information was gathered from
private industry for diversilty of types of Information.

(3) Additional items were added to the data sheat kept
on each client. .

(4) A counselor was assigned to each of the evening programs
for clients unable to come to the Adult Learulng Center.

(5) Creater utilization was made of the State Emplovment
Service in finding employment for clients who have
reached this gtep in thelr career decision-makling process.

(6) Career counselors were used in the regular recruitment
drives. The counselors recruited for the total Adult
Basic Education prograw as well as the career counseling
project. With these additional personnel, the recruitment
endeavor was extended to cover wider areas.

(7) New enrollees in the Learning Center in need of carcer
counseling were refarred to the career counseclors.

(8) A caréer counselor was assignnd tu work with the c¢lasses
held In the Madison County Jail.
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In-Service Training--A aeries of in-service tralaing sessions were
carried out for thbae involved in the project.,

The Project Director met with the project consuvlrant and
developed and initiated a two-day workshop tor the professic..al project
personnel for orientation and procedural purpuses.

During the first wéek of the project, ia-s«ivic: training
was pfovide%lfor the counselors to orient them to ti: Adult Basic
Education program and the project proposal. Tul:s was carried‘out
with the a3ssistance of one of the consultants, tha [ro .ot bireutor,
the Director of the Learning Lab, and the Director of the Vocational
and Adult Education for the city school system.

The second and final weeks of in-service for the carcer
counselors involved the proposed use of the carecr decision-making
process and becoming familiar with some of the community agencies.

“bne of the consultants and the Project Director worked with the
counselors on the use of the career decieiqn-maklng chart. From
a list of'community agencies provided ﬁy.the Project Director,
the career counselors visited with the agency heads in order to
gain knowledge of the functions and services of their reapective
agency. | |

An in-service training session was held with the Counselor~
teacher in order to oriaent this person to the career declsion-
making project. The Counselor-Teacher and paraprofessionals also
were provided with in-service training so that they would lnow the
objectives of the project and their role in the projact.

All project pgrsonnél attended a regional Adult Basic

Education workshop held by the State Department of Education,




Activities and Services

The activities and scrvices of the Specisl 309(b) Project were
centered around extending the career decision-making concept tc the
under/unemployed adult and family. The accomplishment of the objectives
of the projzct was dependent on the following list of major services
and activities:

(1) Recruitment of adults for career deéisiou-making.

(2) 1Initial counseling, interviews and assesamrnt of prospective
cliunts.

(3) Motivation of clients tovfdcilitate career gual seciing.

(4) Orientation of clients vo occupational information and
career decision-making processes.

(5) Interest inventory and aptitude test administration.

(6) Utilization of community agencies for facilitating progress
of clients in reaching career goals,

(7) Obtéining and setting up office facilities for use by
' the career counsglors.

(8) Maintaining services of the Adult Learning Center.

(9) Maintaining services of a Mobile Learning Lab to take adult
education career counseling into the neighborhoods.

(10) Recruitment of adults into the adult education classes,
especially those adults in the Model Neighborhood Area.

(11) Testing procadures and analysis of results to ident;fy
the educational level of clients.

(12) orientation of new enrollees at the Adult Learning Center.
,(13) Providing career guidance matertals for the learning
rescurce center, with adequate materials designed to meet

the needs of adults at all educational levels.

(14) Previewing and selecting new instructional materials, aids,
and equipment.

(15) Recruiting and training adults to serve as volunteers and
-+ paraprofessiounals,
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(16) 1In-service orientation of profaessivial cralf mewbers,
paraprofessionals and volunceers.

(17) Coantiuwned dIn-gservice training tor voluiioess, purepro-
fesuionals and professional starf.

(18) Providing personalized learuing evparicices Lox gach acult
' {oa che adult education program.

(19) Lstablishing a working relatlonship with Model Clries,
Neighborhood Youth Corp, Top of Alabama Regional Council
of Covermments (TARCNG), Tennessee Valley Authoraty (IVA),
local business and indusivy and other local agencies to
provide both financial support and resource persgarunl.

{20) Contirulng on-going public relations progra.

- (21) Couducting numarous orientaticn sessions for loval, state
and reglonal visitors to the Adult Learning Center.

(22) Visitation to other vocational facilities and adult educa-
tion progranms.

(23) Obtaining consultant and evaluative assistance.

(24) Program planning, implementation and process evaluation.

The following narration discusses each of fhése activities and services
in more detaill. ”

Since the Special 309(b) career counseling project was new it was
necessary to actively recruit clients for the projwct. Thi; was carried
out in conjunction with the regular recruitment effort of the total
adult program. The three caraer counselors assisted in recruiting door-
to-door, with Qpecial emphasis placed on the Model Neighborhood Area.
The Mobile Learning Lab served as the uucleus for the recruiting effort
every eight weeks. Prospective clients ware informed of Lhe'special
career counseling program and offered counseling service. When the
program 1ﬁitia11y started, learners who were alruﬁdy entolled in the.
Learning Cenfer were informed of the project and thoese interested wera
refarred to the cuuuselors. The effort also lavolved racrujtment of
friends and relat:ives of enrolled adults and thorough follow-up of

referrals from comrunity agencies.
[
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Interested clients who came in for career ceounseling were glven
an intake interview. This was QQne In order to, (1) pathor back-ground
information on the client and his family, {2) wilke an aasessment of
past worlk expgrlence or activities ghat could be velated to wock (for
those who hadn't worked before), (3) establish ruoport with the client,
(+) define career to the cltené and (5) estallich a "next step' for
the client. |

One of the primary factors in a program of this type was mocivating
the client o that he could veach his Euil potentilal. Lt EaP PRI
helped the cllent and his family learn about themse.ves, usiag the
thinking process inherent in the career decision-making merl. This
led to the client asking himself, (1) Who am I?, (2) Where am ¥ going?,
and (3) How do I get there?. The regular counseling seusions that were
held with each client were also a factor in getting the client to
continually work toward setting and reaching gouls. For those clients
" enrolled in the adult education program, learning experiences were
designed so that they could accept must of the responsibility for their
. own learning. They also established their own objectives. As they
gained confidence in themselves, their attitude toward learning and
career goal setting changed. Their self-concepts, goals and aspirations
took on new and greater meaning.

Oth r factors contributing to the motivation of clients were:

(1) The utilization of adults from all segments of the population
to recruit, especially in the Model Neighborhood Area. °

(2) Counselors, instructors and paraprofessionals actually going
into the homes of the adults.

(3) Encouraging the client's family to get involved in the
whole process.

(4) tncouraging clients who could benefit frum and needed adult
education, to enroll at the Adult Learning Center.

(5) The opportunity for clients tc take part in small gronp and
individual discussions.
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(6) The chance to talk to and work with other clients with similar
. backgrounds, '

(7) Communicy involvmuen; and‘support.

In order for a client to make an 1ﬁtelligenc decisinn ay Lo a
carcer and set goals it was necessary tc have an information base ifrom
which to proceed. Through the use of commercially prepared material,
¢lients were given an opportunity to explore various occupations. ‘Zach
occupation wasd viewed in terms of the vocational preparation negded,
geavral education requirements, ou;lonk for employment, nluces of
employment, its relation to prior experienca of the client, carnings and
prebable geographic locatlion of jobs.

To provide a wide range of material on occupations, over 1600
companies were contacted. Each company was asked tu contribute material
about occupations within their organization, and over 300 responded.'
Knowledge of occupations was éssential to the completé and proper
utfliéation of the career decision~making model.

In o?der to determine goals, assess barriers, determine alternatives
and geg#n a program to reach goals, it was first necessary to orient
the client tu the process of making a career.decisiun. As mentioned
above, an integral part of the process was knowing abOut_careera.' However,
withoui a complate appraisal of all factors involved in the career
decision, It was difficult to reach a satisfactory decision. Each

(lient was assisted in reaching a decision and/or modifying and changing

- decisions through the use of tha career decision-making model.

Some of the tools used in the decision-making process included
various Interest and aptitude tests. These were @specially nseful
where the client had little or no idea as to kinds of occupations he
or she mlghﬁ want to enter. The State Employment Service cooperated
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in administering the General Aptitude Test Battery ior muny of the
clients. The interest tests, or inventorius, were used in coujuaction
with other [actors as a part of the total procass.' oo olient was
appralsed of the'fact that a career decision should be aa e¢volving process
agd not a une-time decision.

The community agencies in Huntsville provided cncelient suppuft,
where needed, for clients to reach thejr career gouls. Th&'Statu
Fuployment. Service assisted in aptitude testing, 1ob placemenl. ulacement
ol clieéis in rraining progrars undu théir authority aod voliuats of
persons’ to the Learning Center. Withtout this covrdinated eflfurc many
clients could n.t have begun their career programs. Local and arca
post secondary schools provided information on their propgrams and
provided assistance when needed. The Lions Club pruvided fur ejye
examihation; and glasses foé three clients who needed this service.
Vocational Rehabilitation provided ﬁedical, psychological and main-
teuance services for several clients. The section on community in-
volvement lists all the agencies which provided assistance to the
project. -

Adequate facilities and trained personnel are necessary in any
program. In order to provide housing for the counseling program, it
was necessary to obtain facilities suiltable for this purpose. This
was accomplisghed b& obtaining a portable building. The counselors
utilized this spac? for counseling offiées and és.aq area to display
occupational infor@ation.

The Adult'Learging Centar could serve approximately 106 people
at one tine. The Center was capable of facilitating individual and

small group, learning, activities. The Learning Center was staffed with

two full~time professional instructors, seven paraprofcssionals, and
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five voluniecers. The Center was open frow 8:00 a.a. to 9:00 p.m. on

~Monday, Tuesday, and Thursday, and from 8:00 a.m. o 3:30 v.13. on

Wednesday and Friday. From September 1973 through June 1474, 2,949
adults atfended the Adult Learning Center. The lLesarning Centev was
alr-conditioned and was desiéned to meet indlvidual and group peeds of
adulta.

fn order to serve those adults in the Model Neighbborhood Ares
who would nut ¢r could not a£;end classas or counsellsy: scecl.. s at
the Learning Center; it was necebsarf c; take adult educotsion dnto .
their homes. A‘Mobile Learning Lab (an air-conditioned Wianmebtago Van)
was maintalned for the purpose of providing home-centered instrucstinn
and counseling. One professional teacher, two paraprofgasidnals, and
often a career counselor, traveled with th; van and conducted classas
and counseling services in the Model Neighborhood Area. The van was
designed to accommodate 10 to 12 adult learners. Some adults preferred
to work in the comfort of their own homes, 80 the van staff would take
the equipment and materials into the home. Perhaés one of the greatest
motivational factors in this aspect of the projecrt was that teachers
and counselors went into the homes of the adults in the Model Neighborhood

Area and showed a genuina interest in providing assistance. Also,

the retention rate for learners utilizing the van increased. The van

. served an average of 130 adults each waek. Once the adults had

experienced success with learning, they wara encouraged to go to the
Léarning Center, where progress was faster and where they had opportun-
ities to talk with other adults who had similar backgrounds.

The scrvices of the van were utilized in the Liuneoln Community,
the Madison County Jail, and other surroundiug areas. 1In addirica to

conducting classes on the van, it was also used for recrulting purposeaf
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“Recruiters would utilize the van as a point of operation from which

to cover a part of a nelghborhond. Six~hundred ond «ixty nine (669)

adults were recrulted by the van recruitment procadure.

A third uption was available to adulis In the Modei Neighborhond.
Area. For those adults who could not attend classes at the Adult
Learning Center, or take advantage of the mobile van,'evening and day
.tlme volunteer classes were conducted in three addiiional locations.
All of these locutions were within the Model Neighboriwnd Aves. (lesses
were conducted at Stone Juniorinigh School, Cavalry Hil! School, and
Drake Towers (a predominantly black howe for the aged). During the
months of September 1973 through May 1974, 623 adults Qerc errolled in
these classes. A staff of 27 part~time employees participated in this
phase of the adult program.

Many of tﬁe classes conducted in these schouls and community
agencies”allowed'adults to enroll in one or two courses at night.

Some of these courses were éeasonal, such as income tax preparation,

Christmas decoration and candle-making; however, the recruiters tried

to ideﬁtlff and offer those types of courses which weuld {urther
personalize the individual's needs. The materials for all classes
cuonducted outside the‘Adult Learning Conter were carried to the
location from the Adult Learning Center by the paraprofessionals and
volunteers.

. ‘ The Adult Education program was approved by the Veteran's Adminis-
tration During'the past year, the Center errolled 69 veterans Qith
approximately 50% being part-time. Several veterans attained the GED
certificate, which qualified them to go on to a4 post-secondary schoul.

One of the functions relating to the success of the projeét.was

the recruitment and training of volunteers and paraprofessionals to
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work with the udulfs in all phases of tiwe projzct. A cotal o° 2§
volunteers provided valuable agsistance, hoth as fastruceions! persoanal
and recruiturg. The volunteers reciuited door-tu=decr in the Aodel
Neighborhuod Area and enrolled adults in classes, elthzr at the

Adult Learming Center, through home centered instructicn on Lthe wmoudle
vaill, or it oue of the‘satellite locations. Paraprvfes:iorals assisted
with 1neruction“ preparacion of materlals, some counscling functions,

raintenance of equipment, keeping records and files, t:l.ing inva.torie

and serving as rcceptionist. soth paréprofessinnals and velunteers
were trained through 1n~service.meetings and worksheps. A hordbeok,
"Volunteers Handbook fb%ﬂzdulc Education Voluntears," writien by the
Project Director, was proVided for each volunteer. The volunteers
received their initial training during a two-day workshop. The aervicgy
of the Alabama'State bepartment of Education Adult Staff, Aubuirn
University personnel, and resource people from. the Huntsville City

Board of Education served as valuable resource paople during these
workshops for volunteers.

The paraprofessionals were trained during a two-week training
program. The first week consisted of orientation to the job and the
adult learner, as well as methods of instruction aud.jab rasponsibi-
lities. The sacond weak_consisted of on-the~job training in inscructing
#nd working with adults. Every Wednesday afternoon, thLroughout the
duration of the project, paraprofessionals met with the professional
astaff t§ discuss problems and stritegies. Thesa'meetings served as a
motivator to encourage the paraprofessicnals te continue to serva

the adults in. the progra.. The activities during these sossions fa-

cluded: (1) case discussion; (2) upkeep of hardware; (3) discusedon
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and assistance iﬁ understanding of probléma arising across differing
cultural backgrounds; (4) discussion of Eha characieristics of dig~
advantaged adults; and (5) orientation to the entir: aduli program.

Monies and services provided by the bpecia1‘309(b) Project, tha
Stace.Department of Education, Model Citiec, Tfennessce Valley Anthority,
and octher agencias made it possible to obtain p;ofessipnal personnel,
te train velunteers and paraprofessjionals and purchasc materials and
supplies to implement the project.

A unique [eature of the Adult Fducation Program wes the Jail
classes'". The instructor and two paraproféssionals on the Mobile
l.earning lab conducted adult classes at the Madiso. County Jail for

participants. The letter in Appendix D typified the interest in’

these classes, both on the part of the adult learners and the instructor.

‘This letter explained what could be done, and what was being done for

many of the prisoners in the Madison County Jail.

‘Another unique part of the program, known as the English As A
Second Language Program (ESL), was offered as a aervice to the inter-
national segment of the population of Huntsville. Wich the aerospate
industry, and three colleges in the area attracting forqign students
and families, a program to help these adults learn the English.language

was a valuable service. Approximately 459 adult learners participated

in this program..-
During the past year, more than 61 newspaper articles concerning
adult education have appeared in the Huntavillé papers. Articles about’

the adult program have appcaredtia the American Educatjon magazine

published by the U.S. Office of Educatlion; the Alabama Education

" Assoclation Journal; the state Adult Basic Education Newsletter; the
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National Magazine of Church Womcen Uaited: the Chural Wemeng ami the

P i e e e —m n

Adult Leadership wagazine, published by the Adult Education Agsoclation
ot the U.S.A. o . '

During the weuak of SeptemlLer I4-28, 32 uwarquees i1, Huntsviile

helped peoclaim Adult Education Week. Loca! radic statleons hedsypod

/by making announcerents. Brochures and namphlets aluen wice used to
advertise the Adult iducation Program. Appendix F rontadna examples
ol newspaper articles and Appendix ¢ shows a sample.iiyu; ures Lo
pubii@ize uJulg educ:;;uu in Huntseille., Printed f'uunﬁruu were atso
! ucfiized tv prumete the program. A booih and t'.. .le Van were
placed in the Madison Couunty Fair to advertise t'. program. In
‘advertlsing the program, the counselors staffed a booth at-the local
Veteran's Day Fair. |
When an individual expreséed an intepest in enrolling in th: 
adult education progrem, the professlional staff in the Adult Learning
Center helped each adult assess his educational uneeds. .Evety adult
underwent a personal interview with one of the.professlonal staff of
the Adult iearrning .center. A Permanent Record Card {see Appendix H)
was completed by the adult l-arner. A suvjective evaluation of basic
comrunication skills was performed by the piofessional personnel, taking
into congideration how the person verbalized, his pcmmanship, aud grade
vompletion.  The eault learners' educational background was ihen eval-
uated to determine his grade level at the time §£ entry ianto the progran. .
The firac visit to the Center was used primarilv to collect personal
data on tae adult learner and to establish rappore énd attempt tu decermine
4t 4 change In attituda toward learning was ueeded.

By the time thae adult came in for the saunnd‘visft,'a decision

had been made concerning whether diagnostic testing was tou be uscl
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to turther assoas bis needs,  An fmperiant pots wag that oot every
adult leavser was given a batleey of tosta.  dany of Gio 2dnlt jearnees

wele rzluctant to take any rest because of past expurience. M thev

progressaed te Lhe point where testing would Aot Leoa turedt, Lu o wu.n

carried out.  Conversely, many adults were ool orientad, especiaily

Che s recuiving ualeellcouuseling,ngnd wanted to tare the tests. “hose
adulis who waneed to prepare for the GED test were Luted. e

tests most froguently uned ineludeds (1) Basle Egsuvavi. s ¢ Voot aost
S GII.; (2) EDL Word Clues; t3) Intuimcdiate Boadiry - 1 Ly daperialg
(4) EbL Lizton, Thiunk or Read; and (5) diusguostic tesic .o each area
vt the GED. The counselovs and authorized agencies ~onld oltain Lhe
results of these tests.

Using the personal data form (Appendix 1), connseling interview
report, the subjective evaluation by the professional pérsonnel, ang‘~_
the results of the battery of tests (when given;, au fndividualivccd
pfograﬁ waé.eStablished through the cooperativé efforts of both the
learner and Instructor. Each individudalizad program included: 1)

a list of materials needed; (2) order or sequence in which they would
be used; (3) th individual goals they éhouldaattaiu: (4) time frame

for reaching objectives, and (5) the date for re-evaluation. Copies

of other forws used in this aspect of the program aro included 4n

Appeﬁdix .

The majority of the materials in the Learning Center ware either

programmed materials .or materials aesigned for individualized use

which would contribute to the adult learner's growth and self-concept
All materials were used with the help and guldance .6 the prwieaulnna‘
staff. Agsistance way avallable at all timew ane 1oonera wHi @ puronrarad

to scek assi e whnnﬂafdml,‘
. ¥ .
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Each learner was reapoﬂsibla for recotding his own achieveuent;
this enabled the instructor to work with many more lcarusrs during
the day. The instructor also served as a guide, a resource person,
‘nd a manager of time. The learner wéa coﬁbeting with no one but
himse!f in each activity, and eighty to one hundred per cent achieva-
ment was considered to be successful in most of the activities.

Learners set their own schedules as to when they came in and left,
Some |earners spent all day at the Ceater, while others might spend
only two " \hfee hours. ' Since each leatnuts’ program was iudividuufigéa'
there was no interference due to flexible scheduling. Small group
discussions were schcdulod,pcriogigg;;y and could b; arranged on short
notice when ascessary. Due to Eﬁe interest and'deqire of some leurnerl,"
rogular classes were instituted and became a regular part of the program.

Vantt
Although classes were held each day, primarily covering math and

English, che atmbsphera rema}qed relaxed gndlinformal and on a level
appropriaté to adults.

The Adult Learning Center saerved as a regional éentar, open to
visitors from Alabema and surrounding states as a demonstration center.
Interested parties could observe the entire operation. The adults |
served by the ceng;r took great pride in the program and éfmonstrated
this by their involvement in their individualized studies, their
concern for others in the program, and their interest in the entire
adult education program. |

The Adult Learning Center was visited by a total of 793 pa.sons
during the past year; 161 of these visitors were out-of-state educatgxa.
Some of the professional staff also had an opportunity to attend the

Hq;iunql Conterence of the National Association for Public Continuing
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and Adult Education in Dallas, Texas and a Reyional Conference of

the Adult Education Association in Louisville, Kentucky.

Throughout the projecg;“conaultant services were provi&ed by
. o
representatives from business, industry-and govermment agencies, und
by educational persoan2l representing both secondary and post-sccondary
institutions. Two of these consultants were: DNDr. Harrv E. Fraok, Jr.,
~Auburn Univursitﬂ; and M;. Bob Walden, Area Supérvisor, Adit Rasic
bduication, slabama State Dapartment of Education.

The final evaluation for the bﬁéciél 309(b) Pr;jecc was onducted
tarough. the Vocational and Adult Education Department., School of
Education, Aubhru University. 1Two persons from the Occupational
Rcse;rch and Development Unit in the department, conducted the final
avaluation.

The Huntsville Adult Education Program was in operationmbefore
the Special 309(b) Project was implemented. Once he Project was
funded, program planning, implementation and process evaluation con~-
tinued to be an 6h4hoing activity.

The activities and services described in tihis section indicated

- the'extent to which the professional staff, paraprofesaionaﬁgf and
volunteers were Involved in constantly appralsiog Lhe.program and

-

“implementing the objectives of the Special 309(b) Project.

Instructional Equipment and Materials

The Adult Learning Center contalied a wide varfety of learning
materfals and equipment. All consumable software was stored in a
large storage room, in filing cabinets, and on shelves throughogpt:

the Learning center. All materials used by the learners have answer
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sheets or manuuls. More than three-fourths of rbe materlals and equip-
«.

ment were dusigned for individualized use and much of the material was

programmed. All materials were arranged so that related materdais

were coded and grouped together. This system allowed the facllatution

"of individualized learning for each student, and no le¢aruer had to

depend solely on the instructor.

The materials used primarily for the counseling aspect cf the
Froject were retained in the portable facility. Softwire matervial
dncluded womeredally prepared material on occupational infurmation,
material on how to look for wbrk, and tests for job interest. Material
prepared by the U.S. Department of Labor conéerning occhpational
information was used. Another source of information was private
industry; a request to over sixteen hundred industries and businesses
brought many useful information packets. Information concerning
educational programs in the area was provided in the form of catalogs
and brochures, as well as notes taken from personal contact. A ‘
bibliography of career materials is included in Appendix J .

The hardware equipment used during the project included: °

h.  Aud- | |

«  Aud-=X : ¢

2. 'lape Rerorders

3. Auto-Vance

4. Record Players

5. Language Masters

6. Flash-X

7- Tai'h"x

8. Controlled Reader Process Motor

9. Portable Listening Station

10. Technicolor 810 (Loop Projector)

11, Portable Jack Buxes (Auxiliary Listening Station)
12, .r. Controlled Readers

13, Cralg Keaders (Reading, Maith)

l4. Movie Projector

15, Tilm Strip Projectors

16. - Headsats

17. Shadow Scope
18, Film Strip Previewers

87
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Appendix K shows the quantity, type and manufacturer of each
type of equirment available for use in the program as of June 30, 1974,
) A complete matgrialé guide 18 available from the Project Director. The
gulde was not included in evaluation due to its length. FEvery iter
vf material in the Learning Center was screened and approved.by the

profuséional statf before it was made available to the adult learner. "

Ulssemination ot Informacion

. buring the project yeaf many requests for informwmation cunceralng
the project and the Huntgville Adult Education Program were received.
These requests came {rom all parts of the country and man, different
kinds of programs. The following breakdown shows the amount and type

of material that was disseminated.

American Edu.atluv magazine with an article on the | - 73
Adult Learnlng Center

Personal lelters responded to about information on ' 58
the program

Publicity materlial concerning the program | o 210.
Adult Baslc Education Materials Guide _' | ' . 175
Pruject Report for 1973 ' 229
Handbook for A&ulc Basic Education Supervisois 6
Training and Use of Volunteer Recruitera in Adult 21

Bas i« Education Programs

Total Number of Materials Disseminated o 772

Community Involvement

The Adult Education Program in Huntsville has had a wide range of

coﬁmunity involvemen' gince its inception. The following aggncies‘

"
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have cooperarcd In waking the program successful and have baen meaning=-

fully urilxznu

Alabaua A & M University
brake Toechnicul College - i
Auburn University o
Calveruicy of Alabama in Huntsvlille
Department or Pensions and Security
Tennessee Valley Authority -
Redstone Arsenal
Alabama State Empluymant Service
Martin Stamping and Stove Compauy

1J. City ¢f Huntsville

11, Veterans Administcation

L2, Velunteer Bureaa of iduntsville and Madison Louuty
=~ 13, Adult Education Adviscry Cummittee

14, Vocational Rehatilitattioun Service

15. Huntsville Model Citics Program

16. Department of Health -~ Madison Cnunty

17. Madl.on County Jail

18. Huntsville Community Action Committee

19, Local Doctors and Deuntists

20. Local Supermarkets

21. . Local Radio and Television Stations

22, local Newspapers

23. Calhoun State Community college

24. Federal .Job lnformation Center

25. Madison Baptist Association

726, Family Practice Center

27. Huutsville Hospital

28. Mediral Center

29. Crestwood Hospital

30. Department of Mental Health

31. Top of Alabama Regional Council of Gnvernment

WXL O U SN e

Uver the past four yaars, funds for the Adult Education Program
have been received from the following agencies:

l. Huntsville City Board of Education

2, Work Tncentlve Now Program

3. Huntsville Model Citles Program

4, State Department of Education, Adult Basic Education Section

5. Appalachian Adult Education Center e
6. 7Tenncssee Valley Authority '

7. FRkudstone Argenal

8. Huntsville Manufacturing Company ' . .
9, Brown Engineering Company

19, Tor of Alabama Regional Counril of Covernments

L1 Spectal 309(h) Adult Education Funds

The tuntsvitle Adalt Education Program wes publicized widaely on

both a lonhlpund reglonal basls. Mews rel)aasas, pamphlets, brochures

5§ -




and magazine articles weve all part of the public selations program.

- The American Education Magazine featured an article on the cearriug

Center in its October, 1973 issue. The Adult Associlation Journal

o e v

carried several artlcles about the program. ‘the program was the focus

or an article in the Church Women, the national magazine of Church

wonen United.  The supermarkets cooperated by placing pumphlets and
brochures in shopping bags or allowing announcements to be placed on
windows, Television and radio stationé also assisted in carrying the
neysage of edQcational opportunity to the people.

The nu;d for an advisory comnittee in adult education exlsted
because-the ﬂducation of adults was a joint undertaking shared by the
school and the entire community. An active advisory committee has
long been feuugnized as an effective tool in Vocational and Adult
EQucacion Programs. An gdvisuty committee charged with the responsi-
bility of determining both Sllo_ﬂi ;;}d J.qng ranpe m‘eega of qnl adult
program can be the key to a supcessful program.. The local Adult

Fducation Advisory Counci] was cdmposed nf sixteen members and was

Qhaired‘by the Coordinator of Adult Educatioun.

Budget

The total cost of ghe Adult Education Program was $203,091.00
for the period from July, 1973 through June 30, 1974. The funds
were provided by the following agencles iIn ;he amounts indicated;
U.s., Office of tducation, trow Section 309(b) of Title LTI of the
Adult Educat ion Act, $98,000? }Statc Department cf Education, Adult
Basic Fducation Section-Special Grant, $38,809; quel Cities, $27,776;

State Department of Education, Adult Basic Education-!.egular Adult




Bagic Education Grants, $20,200; Huntsville Clty Becard of Educations
$16,315; and the Tennessee Valley Authoclty, $2,000, Not included in
the overall budget was $11,553.04. There funds were recelved as grants
from the Neightorhood Youth Corp Contract Class in the amount ot
$8,153.04 and from a Redstone Arsenal Contract Class in the amount of

$3,400. The local school system furnistad a full-time janiter, janitorial

.- — - .

supplies, maintenance SQ}X;CQS and utilities

Appendix 1 shows a breakdown of the total cost cf the prograu
into broad cateyories and amouunts. An exact detailed'brcakdowa uf
the costs incurred duilng the duration of the project will be available
from the Couordinator éf Adult Education in the Huntsville School System.

The pooling'of‘the funds in the Special 309(b) Project produced.
many~worthwhile eff;cis on the entire adult education program. It
enabled Huntsville's Adult Education Program to add another fécility
and allowed an exp;nsion'of the program to include career counseling
services. This also made it possible to continue carrying adult
education into the Model Neighborhood.Aréa to adults +ho could not or

would not attend classes at the Center through the services of the

Mobile Van.
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1V, CTUE LVALUATION

The following evaluation secﬁion of this repore attenpted Do aro-
#idp evidence nf and draw conclusions of whether this bpecial 309(b) '“
Project fulfilled its objuctives. Since most information relative to.
the project bad beea diécussed in detail in other sectiuns'of this
report, ouly a briel autlicd touching o critically telaid i il.ic.srare
“rought out in the evaluation for each project objective. The evaluaticn
team vislted the project four tlmei“§?r~moniLoriug aid evalualios purposes.
Evaluation discussion relative to process and product evaluation
. were reported for each objective outlined and are hoped to provide the

rativuale for the conclusions and recommeadations drawn.

Objectives
-
The following items were the main objectives as outlined in the
$pectal 309(b): proposal:

1. To increase the percentag. of enrollees in the ABE program
who complete the GED requirements by . " to twenty percent.

2. To take the disadvantaged, uneducated, unemployed, or undenL .
employed adult to an education level that ls necessary for entry
into a career, or additional training for a specific industry.

3. To provide career counseling services which will involve the
entire family in the establishment of the-disadvantaged
. . learner's career goals based upon the motivation and rgal-
istic abilities of the family unit.

This objective will be evaluated in terms of the following
criterfa:

4. A minimuh of 120 families will he provided with these
counseling services,

92 -15-




b. An incrvaqe of 20 percent in employment or job up-grading
ovev the 1971-72 figures,

0
-

A positive change in the childien's attitude roward school
and career plauning as reflected by their sttendance and
achievement in school, :

4, Teo secure and train three caceer guidance counselors aud Ewo
Advilt Basic Education teachers inm rhe use of the lundividual-,
1zed Cai zer Decision-Making Chart depicted in Appendix I.

5, To determine the feasibility of including career decision-
- makiny as a part of the Adult Basic Education curriculun.

4 ' 6. To refine and evaluate the Adult Basic Education Carveer
gt e v v Oectalow-Making Model.

Evaluation will be in terms of:
a. Attitudes i oward carveer planning

o b. Actual uumber of career plans derived from th: use of this
model '

¢. The progrs made by the counselees in achieving their goals
as stipulaled in the model

Otiwr evaluative measures specified in the proposal were:
1. Tre aumber ot families in the career decisiou-making process

> _
2, The amount of progress the adult learner made in Adult Educa-
tim ‘

3. The amount of progréss the learner has made in the career
decision-makiag process ' :

4. The degree of artitude change.in the family'unit

5. The number of learnets enrolled in another training program
6. the number of learrers getting new jobs or job promotiona
7. [he numbe' of .community agencies involved in tiie program

8. The effectiveness of center-counseling Lomparud to home-~
enterd rounselinq

oo 9. The positive act1cude change of the‘children toward school

10. The eatent to which part-time teachers were able to use
. vareer ded isien-making process

-76~
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The abouve information was to be obtained from personal iaterviews
with tiie adult and his family, counselor and counseler-toacher Los,
recurds at the Adult Learalng Réaource Center, iunterviews with cormu-
nity agencles, snd interviews with the teachars ot children iavolwad
in the projert, s

This.report presents evaluatlons of the proyram's ‘sunccess in Qchiev-
ing each of the specified objectives and measures of riaiuution 1isted

for review,

Chonsing and Describing Participants

AA very active recruiting campaign involving radio, televieion.
. newspapers, tralned volunceers,.ﬁgained paraprofessionals, ana project
professional ‘staff was utillzed to obtain participants for thlAdult -
Bagic Educatlion prdgram. i
Counselnrs were hired %h August to become ogienfed and set wp
the ﬁrogram. Recruiters begén their active recruitmeut.in September.”
The recruitecs concentrated their efforts in the Model Cities
Area. The criter.a used for selecting paiticipants corresponded.with‘
Alabama's criteria for'Adult'Basié"Education enrollment, which“iucludéd!"_:
(1) each_indivldualxmunt have attained the age of 163 (2) must be fetaiv—
ing services below the college level; (3) muet need hélp in improving
their ability to get or retain employment; (5) muét‘needvhélp in leaen=
" 'ing to read or write; and (5) are not eﬁrolled in public school. Any
e l,individual(dqumat one orimoru"of.che:above'criteria goul& enroli in the
"ptogram.

As the 1eafners enrolled in Adult Basic Fducation, 1f they were

{nterested in Improving their'amelpyability, they were assigned tu. a

\)‘l o | o 94 .__‘77_,”
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career counselor, who malntaloed a miniman crse load of 17 {oenloea,
bata concerning tire clieals were secured and evaluaced, ov which Zime
the counselor began assisting the adulr learas: aud his Camyly o

oarn about theagelves, using the thinkizg process fuhcereut o tae

-3

Carecr fwocision-Making Model showa ov page 9.

Very few adult learners were lnvolved in other tyy;es of socia.

programs in the area, Of the 4,690 adult learners who ~nrolied in

the program throoghout the yeav, oniy 1.219 left the p-opvan. e

5% inlicates the r-ascng given for eapararion from th= cauly wrogram .
Nu evidence wis kept to iudicutg that the adults who daffr the

srogram were -t{fferent In sacial, eccnowir, or educatioazl packyiround

from those who remained, New.adult learners were recruiced into

the program taroughour the year and dropouts hgd litela to do with

any; recruitumert practices or briorities. (

Attendance by theac adults was excelient and offered no real

prohblem in tte Adult Learning Center ov the learning van. hdr was.

further accented in that . only 35, or 0.73 percent, the total -aroll-

ment left the program for lack of {nterest. This was censidered out-

- standing consldering thiat all alult learners attended the program

Tioluntarlly. Average daily attendance ‘for the.Adult Leatning Center !

was 75 for the vear while belog 25-30 for the mobila van or howe-

[N
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" Because of family problems

TABLE 55

REASONS PuR SEPARATION FROM, THE HUNTSVILLE

ADUTLT FDUCATION PROGRAM

~

aonr

D et D S S e 1T, WIS PP Y

REASONS FOR SEPARATICN

———e i 40 ey 4. e - Gee g s o s 2

To take a Job {(voewplnyed when entering program)

To tyke 5 better job {emploved when “nteving program)
To enter another training program

Met personal objective

For lack of interest:

Bec&use of health problems

Because of transportation problems

Because of child care problems

Because of .time ¢iagses/program is scheduled
Because of class/program termination : :
For other known reasons

For unknown reasons

TOTAL

Nunmber Parcent
170 4.0
K 3.4
173 14.2
6 0.5
3 2.9
14 1.1
22 1.8
; 21 1.7
: 25 2.1
6 0.5
0 0.0
579 47.5
62 5.1
1;219 100.0

[T YR WY -
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The project proposal's evaluation section and objectlves tor eval-

Meaquring Charges, Preserting Data, Anaylgi_g
Data and Reporting TFindings

5

uation did not dirvectly lend themselves to quantifiable evaluvation ag

such.

tvaluation comments will be centered around each of the objec-

tives and will deal with most of the questions outlined in the publie

-action by the U.S. Department of H.E.W., office of Educstion 'Prepar-

“~ing Fvaluatlon Reports--A Guide four Authors."

Objective 1--To (ncrease the percentage of enrodllees 4in

the ABE progham who complete the GED requihe -
meits by give percent Lo ftwenty pencent.

Of the 4,690 total ABE enrollees during the duraticn of this proj-

‘ect, 555 (]1.83%) passed the Ceneral Education Development Test,

This compé;ed favorably with only 32 adults completing GED require<-:

ments-in 1968-69, 30 in 1969-70, 116 in 1970-71, 408 in 1971-72, and

$06 in 1972-73. There was a 9.68 percent increase in the number of GED

' combletions from 1972-73 to 1973-74, However, it must also be noted

that. the total enrollment in the project increased from 3,917 in 1972-

73 to 4,690 1in 1973-74,

 Data concerning those completions below the GED level include:

A.

B.

G

D,

Of the 2,781 who started at the beginning level, 1,128
(40.56%) completed that level,

Of the 1,909 who began a«t the intermediate ]evel,.906
(47.45%) completed that level and an additional 504
(26.40%) completed a higher level,

There were 47 who achieved an eighth grade diploma. S e

There were 214 enrolled in the high school diploma

program.

98 |




~

- BEST COPY AVAILABLE

Also, of the 193 adult learvers invoivad in the career cowseling =

phage cf the program, 42 (21.76%) took and passed the Gnu;iau w 7o)
completed tLevel IT (Crades 5 '.8)' and 21 (LO.BBZ)_EompIeLed LGQeJ I -
(qudcs 1_"lé). | | |
The evaluaters {elt that the Hudlsvilim staff did au exeeliedt job T 7’
fn attenpting to mear this.objective for thertotal prigran, and_eveﬁ morel»
outstranding resulta;were decumented for those adult learacis involvgé'in
the Special 309(h) career cnunsalirg phase of the pragnam. |
Objective ?--Te také the disadvantaged, uneducated, dnem'
ployed, on wlenemployed adult to an ¢duca-
tion Level that (s nccessany fon entar {nfo

a caween, on additicnal thaining fox a
pectécc Lndus try.

Of the 4,690 total ABE enrollees, 804 (17.14%) obtained jobs as a'
result of adult education experience, and an additional 423 (8.982)
‘changed te or were upgraded to a better job as a result nd the program.
Also, 512 (10.92%) were enrolled in other educntbon/training Programe.,

Thefe were 1,219 separations (those who withdrew from the program

- .
for any reason)$ and 173 (14,19%) of these were to take a jcb, 103
(8.45%) to take a better job, and 173 (14.19%) to enter anothex train-
ing program. This accounted for 449, or 36.83 percent of the total
separations during the year.

Although these adult learners were still listed as 'separations,"
they vere consldered to have met the objective of reaching au educa-
tion level necessary for entry into a career, otr additional tvuiningl e
for a specific industry.

In the career counseling phase of the program. of the 1973 adult

learners receiving these services, 98 (50.78%) cave "tn get a job" as

s,:, w8l
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the reason for enrollment. Theré Were 61‘(62.4371 vi these actually
employed as a result of training. o - n /
. _ : :
An additional 42 (21.76%) of ... adulu learners recefving career
o : "~ connseling sarvlceQ indicated thaﬁ‘?hgir ra%énn for eurﬁllment'was
"to gut g better jub." &here Were.éS (66.67%) of tiwse who did get ,
better jobs as a result of ﬁraining. | o
jertative 105 or carcer onjectives werc'éefined for the 140 adult
iearnefs enrcelling to get a job - tn get 4 be%ter job.  Theiy =oweu-
tional levels were assessed at Lime of entry aﬁ@ eduvational lavels
nceded to mect thelr individuai objectives were\determineq. Nlnéty
(64.292) of these 140 adult learners did meet thg eduqftjonal levei
, deemed necessary for their goals. Still anothgr‘ﬁo (28.572) of these
~ adult learners enrolled in another trainiag prﬁgr;@. |
. The 61 employed, 28 with betfer jobs, and 40 in another ttain#ﬂg
program, accounted for 139I(72.022) of the total 193 adult learnets
~ in the career counseling phase of the program. | i
The evaluators concluded that the Hdntsville stéff met this objec~
_tive fully, particularly in the career counseling asp@ct directly
related to the Special 309(b) Project. \
Objective 3--To provide careen ccunsef ing Aervdces “‘;wh,éch
Wil involve the entine fjumcly 4in the ‘estab-
tishment of the disadvantaged Learnen's
coneen goaks based upon the metivation and
- nealistic abitities of the family unit. This
- ghjective wetd be cvalurted in teams of the
. “hullowing calteniat

., A mrindmum of 120 fami€ies wikd be pho-

©véided with tiese counseling AerviceA.

i, An Gterease vl 20 percent (noemploy-
ment ox fob upgrading over the 1972-
73 figunes.
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. e A posdtive change (v the ciidd.en's §
- attitude foward school and ca“eon pldin-
g as aegleeted by thedn attondance
ard achievement < §chocd, : | N

Carecc coynseling services provided Lhese adult learners were aany
and varicd, Although wost were discussed in detal i cther secvicns
of this r@ﬁan; a partial listing wiil-be mentioned here.

These serviugg included such broad activities Qs COUNBEICTHE APPRAT=
ing on televiniougpn'behulf of (> nrogram, manning 5 heott @ % hut-
eran's Fair, providing general o.:cupativnal informatinn,'v~3v1d;np a

listing of available employment opportunities 1n the area, woricing.
closely with thé State tmployment Service, and dtﬁ;r‘;;blic ;elatiéns‘
functions such as speaking to educational and;nivic organizations.
- More specific services rendered the individual adult iearner | ‘
1né1uded such activities as oral interviews and persunal counseling; \'. .
. ' test batteries when appropriate (diagnostic, interest, aptitude); med-
1cal assistance (Lion's gldb furnished needed‘eie care and glasses,

- referral to Rehabilitation Services when needed)) obtaining veterans

benefits'foé those eligible; visiting 1althe adylt learner's home;.
. : * adylt

\ T

..... 3
. -

and,.taking interested learners tec technical schools, other adult

programs, junior colleges, employment office, actual placer of employ-
ment, V.A. office, pensions and security office, aﬁd other quch places

to which the adult léarners expressed a desiré or need to visit., Numer- o
ous telephone calls were made and letters writte; on hehalf of the

adult learners in search of jobs. Such employability skills were

taught as filling out application forms, employee-employer relation-

ships, and health habits.
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One of the countelors held sessions e the jnil with:major empha~
sis on group huhan_re;atiouship skills and career dec&sion—making,'J

By 1ar the majoritv of the 193 aduitg receiving career counsel-
ing Qervitus had' 1ived in Alabana more ttan 19 vears, yet only 3%

betonged to 4 civic organization prior to proyram eurvolimeut. As a

one Civie organlaation, 29 received-veterans benefils, 15 ireceived
V
welfare, and 32 received social security. '
LY o

There were 85 aptitude tests (CATB) administerecd té Ao’ jecs,
through the state Erployment Service. The 77 interest tests adminis-

tered ineluded 27 Self-Directed-Search, 16 Hall Occupaiicnal Ihventory,

. ,'I

and 32 Kuder Interest‘tnventoriea._ -

Numerous unforseen problems arose in the implementation of this

- oo ) \ ) -
objectjve., Particularly difficult to coordinate was the aspect involv-"

ing the entire family in the disadvantaged learner's career goals.

For example, many of. the "families" involved only the one adult.
To the other éxtreme,’there were often several "families" in one home,
and the adult learner felt very uncomfortable with the counselor in
the home, Also, where there was more than one adult involved, it was
difficnlt to get them ﬁogether fq; an appointment. Tn many instances,
the learners expressed a desire to come to the center in order to gat
away from»thé environment that they felt was a major part of their
problem, ¢
Another factor difficult to work around Jnvol;ed the instability
- of family unit at this cultural level., Although nc records were kept

te document this, the counselors estimated that morce than 75 perceat

of the 193 adult learners involved in this phase of the program changed

-85~

102




residence av leaet cnce during the duratina of the projec!. Many

) o ' changed places of residence as often as every six-to-ejplit. weeks.

An overall time problem was also encountered., It was foad thht
it often took tha entire project time to establish vapport with the T T e
adult leurner, and crystallize his individual thouvghts and needs to

EY

the point where it would be advantagoeous to involve otWeT members of

r

the tamily. !

s e e e eaa—

“ .
.Thiéfsﬁﬁci{ic_objective was [ovad so difficult o fm:leme:n that
L0 s not bzen Lncluded as a major objective for the nrogram next
~ vear.
In light of the aforementiuned accomp Hshwents aud ditficulties,
‘the specifig evaluative criteria are commented on briefly.

’ . \ "

. A minimum ¢4 220 families will be provided with %hcbe. .
Cotanse g seaviees, : : :

There were 193 adplt learners receiving career counseling services
through this proxram. Th{s inciuded 44 white nales, 56 white femules,
32 non=vhite males and 61 non-whité females. Onl; 56 of this totgl, ’
however, were ldentified as having other adult members of their fawmily
fnvolved In the career counseling services. It ;ppeared that most of
the adult learners who desired to involve their famt]leé were provided
the service. As discussed previously, many difficulties were encoun-
tered In attempting to involve the families in the career counseling
services., Howerer, the counselors appeared to have the ledication and
uade cvery attempt to Involve the families in the career tdunseling
services, dnercfore, it waé concluded that the project made great
strides In the avcomplishment of this criterfa even though it wius not

fully net

Q 1 \
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b, An {ncrease of 20 pencent Ln eaplogment. oh fobh up-
arading oven the 1972-73 pyigures.

. ~

Last year (1972-73), there were 3f917 total enrcllees i idult
. Rasic Fducation. Of these, 646 (16.49%) got jobs and 316 (?.Uierware -
upgraded in their jobs as a result of the program. | ﬂ
~”‘fhis year (1973~74), of the 4,690 total Adult Basic E&ucation
enrollees, 804 (17.14%) were emploved and 421 (é.98%} were upgraded.
The increases in percentages frem laist year for both eﬁpiuym«u: Jud
job upgrading were less than oﬁé perceat in the total fdusy Basic
Educat Lon program. '
The imﬁact of the carecer counseling services in this aspect was

~ very evident, however.. Of the 193 adult learners receiving career

counseling services, only 64 were emplgyed'at the time of enrollment.

'; . Upon completion of the program, there were 59 reporting incomes of
| more than $5,000; 35 reborting between $3,000-$5,00d; and 28 between v
§1,500-$3,000. ‘
Of the 98 adult learners stating their reasop.fnr enrollmenf vas s

to get a job, 61 (62.25%) were employed as a result of traininﬁ. of
‘the bi stating job upgrading as the reason for enrollment, 29 (66.67%)
did get betler jobs as a result of the program. An additional'ho adult
learners were en:olled in another training program. These threc totals

accounted for 129 (66.84%) of the 193 adult learnets receiving career

counseling.
Noting these accomplishments and focusing speﬁial attention on
the Special 309(b) Projéct relative to the career counseling, it was
- concluded outstanding accomplishments were made with regard to this’

evaluative crit~ria for this part of the objective. To get su many
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t -
disadvantaged adlults hack into tbe main stream of sociaty economically
1e an cutst.anding teat in {itsclf. ) {

]

A pradtive caange (n the clctdaan's attitude toward ) .
ooy and cateen planndng as xeffecied oy thedn '
aftenduner and achdievement in Ackood.

Uf the 197 aldult learne:s receiving career counseliny wervi:es,

snly 69 reprcted having chiliren. Hewover, only 45 aan'te reporied

a vctal ot 94 children in wchool.  Since only those whe Lad been in
the program for at least three nonths were accounted for, for evalua-
tiuﬁ pﬁfposeﬁ, the numbers were further reduced to 28 adulte reporting .
58 childfen in school, ,

When 12/27]}“§9gw1973-7é attendance and grade averages were com-
pated for each of these 58 children, it was found that improvemente

did ocsaur. The averagerﬁuys absent decreased from 4.50 for 1972-73

to 3,90 tur 1973-74 for this group of students. There were 34 students

c—— r

with qecrcasud absenses this year, when'compared with last year. ;

Fifteen of these students improved their grade avetagea.this year
oue letter grade frowm last year, while 37 students maintaincd the same
grade average this year as last. The overall grade average, as measured -
on a four-point scale, improved from a 1.98 in-1972-73 to a 2.14 in

The evaluators concluded that, in light of the afnrementioned prob-
lems encountered, Objective 3 was gccomplished as far an waé possible7
Tt was felt that the Huntsville staff did an admirable Job in this area,
cons fdering the riruumstancés fnvolved. Again, 1t 18 tc be neced that

this phase was considered so difficult to administer tliat it was deldfed

from the plans for the immediate future.

b .
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‘In summaricing the aceomplishment relative to Ohjective Li;,m;hei"*
folloving conclusion was drawn anout: the Puntsville Special 309(h)

Project:s  The project staff did an outstanding job, realizing the

~svecial (haracteristics ot the involved adulc learpers, in providing

Career counseling services that juvelved the entire familv in estab-
Pisiiag carevr goals of the disadvantaged learncr based up-n the moti-
vetion and realiatic abilities of the family unit. amunmmmanmea

—
LR

kY <. ' ———

Chyedcive 4--To secure and truain three careen o dance
counsdelonsy and twe Adutlt Basic Educatdivn
teaches (n the use of the I:dividuatzed
Caneer Vecilsdion-Making Chant on page 79.

Three well qualified career gutdance counselors and two Adult
Basic Educagion'teachers were secured to work in the project.

One two-;eek intensive workshop and ;raining aessioﬂﬁwith the
counselors and Adplt Basic Education teachers was congucted to: (1)
opient'them'to the school system and community resources;.(2) orient
them ;o the problems and way of dealing with the disadvantaged adult
learners; and (3) tn train them to effectively utilize the Individual-
ized Career Decision-Making Model. -

The following pereons assisted in the intensive workshop and train-
ing sessions: Mr. Norman 0. Parker, StatE;CoordinaLor of Adult Basic
Education; Mr. Bob waden; Adult Basic Fducation Advisor for the State
Departmeni of kducation; Dr. Harry Franks, Adult Education Professor,
Auburn University; Dr. Maurice Persall, Deputy Head, Department of
Instruction, Huntsville City School Systeﬁ; Mr. Ben Garmon, Director

of Vocatioual Education, lluntsville City School System; Mrs. Bobbie

Walden, Coordinator of Adult Education and Project Director, yuntsville
.
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§. City School System; Mrs, Shirley Casteill, LearnZig lahovatory frstruc=
tor, Huntsville €Lty School System: and two evaning ccordinators,
Some of the main activities conducted in the workshop that directly '
related to}the ﬁfoject vere as follows:
1. AOrien*ction and review of the propesal,
2. vriemration and review of the total'adult educaticon
program and special projecis in the Huntaville City
Schoal! System.
3. locatioa, review, and selection of career counqelf&g
raterials and the teszources avollable: in the Hinptg -
~vilie adult Learning wab.

v,  Identifving and visiting dif{ferent community agencies,
«rhiouls, aad places of employment to develcp worling |
relationship.

5. Intenslyve training in the use of the Individualized

Career Decision-Making Model. (Rule playing was a
key too] utilized in this intemsive training.)

3

—
i .

The 193 adults recei?ing career counseling services were listed
and moved on the chart as they progressed. In.sémw instances this
process was discussed with the adult learner, and in othef casés the

. - connselor, aftor numerous mecetings with the learnees, subjectively
made the assessment of the students pfogress with régard to tﬁe model
(See &hart. Page 79, to sece where adult learners were in regard to the
mudel at the completion of the project). |

Due to the time element involved, the Adult Basic educators. did
not have the opportunity to utilize this process as much as had teen

anticipated, although several in-service sessions were held with the

adult baslic education Instructors at that time. Plans are already § .
under way to fufly implement the model in regard to the total adult

basic education program for the coming year.
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The evaluators concluded that the project staff did au excellent
job In fulfilliug project Objective 4 in thet they selected and trained
thre» outsiandivg carcer guidance counselors and twe adult basic edu-

carfon teachers In the use of the Individualized Career Decision-ilaking

chare,

Chyocioe, b--To detenmine he seas by of cncluding
cateon deeision-making as a pant cf the - - .
Adult Basic Educativn cwindiculum,

CThe adnit learners ia the total Huntsville Adult ¥ducation Pro-
| sram stress two major reasons for enrolling in the ABE program. Those
'=° fwo ma1§r recasons were: (1) to gerfsﬂﬁob and (2) to get a better job.
. R ‘Sinbe the primary réasons for enrolling in the ABE program relate to
getting a job, or éareers, then it seems that ABE programs should focus
on careers and career decision-making.
Many times GED personé who complgte the prﬁgram still cannot get
a job or have difficulty in securing employment. The additional career
infnrmation Lthey are exposéd to could poseibly redirect their efforts
ot employment objectives; thus being a very vgluable asset to fhep.
Therefore, the Individualized Career Decision-Making Model adopted
and utilized in all ABE programs could provide valuable assistance for
focusing in oa ~areers. .It provided an excellent process for thought
and'assisttng the adult learner in giving serious attention to setting
realistic career objectives and develdping a plan of action for achiev-
. %ng that objective. |
After ut111zing the career decision-making process, which involved
the counselors and some ABE instructors on a limited basis, it was Eon-

cluded that {t was untirely feasible to include career decision-making

S
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ag a part ¢f the Adult Basic Education curviculuw, JPlans have already
been made Lo Lacorporate career ded ision-making in the unreiect aad the

total ABE program for next vear. o : '

Joccedive 6--Te nedegine and evaluate the Adufi Busic

Ewucation Tnddividualized Careen Deocisin-

Maling Moded,

Evaluation was to be in tewms of:

a,  Attituds towarnd careen planniig

G, Actual numten cf rLans derdved £vom

C tie oae of 2ne model

o, The wrogness made by the counselons -
i achdenving fhedn goaks as sa{pc-
Lated o the model

. Attifudes toward caneet planiting

Alﬁhough ne attempt was made to gather quantifiable data with fegard
to this critéria..several'JLbjective indicaters were noted that possibly'
reflect on this criteria. |

Aftef numerous Aiscug;tons with adult learners who were participat~
ing in the careef decision-making process, the wvaluators concluded that
very positive attitudes existed COward the cureer coungeling process.
Several adult learners indicated that they had found out mit.rous things
relative to a specific job and had changed their caréer objective as a |
resulr,

Ancther plus in regard to the attitude toward career planning was
that all adult learners in the project were actively involved in the pro-
cess. This could possibly 1ndiéate that they felt some good could he
achicved through this ﬁarticipation.

‘There were 20,7 percent of the adult learners in the Specinl 309
(b) Project who enrolled in other educational or vocational training
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propvams. :This compared to only 10.9 pzrcent of the adult ]earneré

in toe tetat adulg cducatiSn program who cnuoiled in other educational )
or voeat ional tranlng prograﬁs. This might pnssibly indicaie that |
this gpecial carcer thougat proceés led tO'morfvatiug persons Lo
av:tvel? sack new careers.

After working with the career planning process and using the modél
the counselors felt that attitudes toward career p]anning were definitely
imnroved as & vesult of hriaaing this out “and openly discussin: it with
rhe adult learcers at the nppnrluﬁe time, This is further supported by’
the attitudes reflected in the sawple case studies in Appendix M.

Based un the subjective polnts poced above, the evaluators con-
cluded that the counselors aé well as the adult learners exhibited
positivé attirudes toward career planning. On numerous occasions the

counselors also> indicated that the model was an excellent veans for

organizing thoughts and activities for career planning.

b. Actual number of career plans dexdfved fuem the wie
Lk the moded

See Figure 1, Page 79, for the statué'of each enrollee in
regard to the Career Decision~Making Model, upon completion of the
project.,

For the 193 adult learners, there were 26 (13.5%) who were at
the stage of setting career goals, six (3.1%) who had met barriere..

23 (11.9%) at a poiﬁt where they avoided a decision, 14 (7.3%) at a
point of congidering alternate ways of making a career decision, 19
(9.8%) at a point of deciding on a solupion for which they bad strength

‘to achieve a desirahle outcome, 14 (7.3%) at-a point of redefining a




decision,. 24 (12.4%) had set goals and started « pronram, and 67 (34.7%)
who had made sat {sfactory decisiuns.

After conqidering Lhe chataoteristtcs of the dieadxdnuagci learner
-and the actuaT\LLQg_fggmd{:;_:I:‘;rojecL, the evalvators concluded that
excellent progreas was made in dealing with this criteria.  The Hunts-
vitle staff is to be commended for the'progreﬁs the adult leérners nade

Lu reviewing and establishing career, plans.

c. The progreds made by the counselees 4in achieving
theiy quads s 5t&puLat"d in the model

The progréés made by che couﬁseleeé in achieving their #uals'aa
stipulated abové is diécussed in the above criteria and is shown in
Figure 1, pége 79.

All of the 193 counselces were progressigg’through the career
decision-making aequence spelled out. in the mode]. Sixty-seven of
the coqnag}ees had reached a satisfactory carear decision. Based on . .
the time span of the project the evaluators concluded that the coun-

selees were making excellent progress in achieving their goals as

stipulated in the Model,

Other evaluative measurcs specified in the propusad weret

1. The number of gamilies in the ecareer. decision-making
proCeAs .

While the proposal stipulated a minimum of 120, there were 193
adults provided with career counseling services. Of these, 33 lived
alone, and 49 had only one other person in the home. Sume learners

came to the center to get away from home,
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Due te these difficulties. and other prs viouyly -mentioned prob-
bews, petting the "famfly" iavolved often proved jupessible. Under
the clircvmstanies, however, {t was felt by the uva]ugtors tha. the
.HquPV‘lf statt mirde all possible_efFort toﬁard'jmplemvnriug this
n‘ua.'s.e_‘ ol thwe project, “

.0 The amouet of proghesa the adult tearner has mudo.
o dud e education

i

“ce Lable 45, pags 17, fo} sgecific data relative to grade levéls
4¢ time of eutrv to and exit from program. The azgrage grade level of
Cthe 193 adult learners at edtry was 6.85. " An iné;eé;e to 8.80, almost
twe complete grade levels, was noted fof average grade level for tlie
193 laarners at time of class exit.

Sinec the projeet was ohly for one year, and many of the learners
were enrolled for a very short period of time, and average 1ncfease of
(wo vrade levels was considerad rema?kable. | |

The evaluators concluded that the Huntsville staff was certainly

successful in this aspect of the projevt:—

2

3. The ameunt c¢f nwrwgress the Leaaner has made {n the
carevn decesion-making precess
See Figure 1, Page 79 , for the status of ecach enrollee in the
coraer dectslon-making process upon completion of the project. There
were 26 {ust sctting ca}ecr goals, six who had met barriers, 23 at
the poin. of avolding a decisfon, 14 congidering alternate ways of
making o carecc decision, 19 deciding oﬁ 4 solution for which there

were strengths to achieve the most desifable outcome, 14 redefining




BEST.COPY AVNILABLE

a decision, 24 who bad set goals and started a proguse, und 67 who

Had nade satistactory decisions,

The cvatuatove felr that the Huntsville stafll bad made cuoh prog-

;

ress in tris avea, especlally considering the varicd lepaibs of tie

‘ the adualy Tearacrs bid been engaged in this proceoy,

4. Tae dogace o attctude change dn the game Oy andd

The ttitede change ia the tarily andt was ditii ole Lo peduon

[;1(”ijﬁflivt‘.hﬂ.ia Various problems encnuptefed wiien frying v

invoive the entire [dmiiy in this project were discussed in detail

rwlntng P thvaiQe 3, page B3,

Sucihh tangiile evidence as dncreased membershlp‘in civie organi-

_ naL{ops was auwbed fn Table 40, page 340 Table 49, page 40, sghoucd

emplovment and job upgrading of the adult learnerg as a result of —

services reccived during this project. Improvements were also evi-
dent. tu attendance and gchlevement in school for those 58 children
1o school whose parents had been in the program at least three wonths,

As subjectively measured by the couselors, .the degree of atri-

tude hange in the family unit was positive enough to he considered
successfoul v terms of the objective. The avaluators ave inclined to
agree, with further evidenué presciited in Sample Case Srudjes, Appon=

din M.

5. The wnben of Learners envotled On onothen thaining
).7'7 ¢ o
Of the (93 adults recelving caveet counselinp services, .40 (20.77)

ware enrolled fn another trafning program. Ten were enrolled {n manposer
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programg, Lour wore.»nrollod in four-vear ingftitutiins, L4 ja g come:
munltg college, ¢ight in a teuhntcal eollege, ond four {0 on~iha-job
training piogtams,

Tae evalaatovs felt this was a phave of the project in which th
Huntssd Do bt f diQ an outstanding job. As (arust’dnrisions were
made, they wera.relnforccd by the counse{ors aiding the :udult Jearner

fn abtaining the necessary training to reach thelr dexired gools,

~ oo The womber of Eeatiress getting new fobs on {ob
P {eogis

—

Tahle 49, pagel 40, shows that of the }53 adults receivinyg career
counseling services, 98 indicared their ﬁajor reason fur enroliing-
was to get a job. Sixty-one (62.5%) were employed as a result of
training. Of thé 42 who'indicated their major reason for enrolling
wias to get a better job, 29 (66.7%) did get better jobs as a fesult
of.training.

When compared with only seven percent of the total ABE enrollees
obtaining jobs, and nine percent changed or were upgraded to a better
job, .as a result of the program, these figures appeared even-more out-
standing. The cvaluators felt this aspect was certainly adequately

met by the Huntsville staff.

7. The numben of community agencies {nvolved 4n the
Whogtam
A llsting of 14 agencies involved in the career cbunseling pro-
gram was made on page 39, The counselors were very pleased with the

cooperdation of the community in all endeavors, Based on evidence
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prasented, the evaluators agrecd that this was one ot the strong
points of the Special 309kb) Broject,

$.0 The egaectiveness of cantc%~cbunsé((ng eompated to

hnmc~cu}1te&ed COUnS e Leng

Aftef varking in this Spacial 309(b). Project fur a year, the
connselors had come to the conclusion that it was almost imposasible
to compare effectivene;n fn Lhis marre s, More often than not, it
';Aa nut choice, but circumstance that dictated wherc the counseling
toak place.

Sioce it was evident that some of the édult leariers came to
the ceater to ayoLd theif home envirvonment, it did not seem feasible
.tv consider hume-centered counseling for them. Yet, others were
unéble to come to the center because of lack of transportation, physi-
cal problems, or snall children. In these instances, homehéentere&-
counseling Qasva necessity,

Although much less home-centered counseling actually took place
than was originally anticipated, the evaluators felt that it was used

whenever feasible. The Huntsville staff did an admirable job in

determining when and wheve the counseling would be most effective.

9. The pubkaua attitude change of the children toward
Achool
The positive attitude change of the adult.learners' children
toward school was to be determined by attendance and achievement,
For the children in school, attendance improved over. the year from
an average of 4.50 to 3.90, ’On a four-poinp.s%al;, their grade

averages increased H‘ngtl to 2.14 during the vear,
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Somstdering thoe Cact that the parents of these (hildrea weve not
At earal o oo the progeoam Ffor the eatire vear, severel as shorit’a
poeriod A three aouths, the evatuators concluded that the positive

st s weae fodicative of success in o this area of the dpecrad

VEECR) Progedt,

Pr i eteat te wiideh nat - tone teaeies 10 %: ahfo

St amren decsqor-mak (g e s

Mis oot ol the SpeciulAQGH(b) Project was ncvér actually
Loplesented due ro time factors involved. By the time the counselors
w«rg'fam;iiar vnough with the process through actual use, there was
net eaougn ¢ ine left in the duration of this project to. train the
part=time teachers and have them utilize the process. Several in-
service sessions were held with the teachers, however, in anticipa-
tion of using che career decision-making process in the coming year.
[ fact, this appeared to be onequ the major points of emphasis {n
the preject for next year.

Considering the time limitations, the evaluators considered evi-
dence of prepardtiuns for implementing this phase cf the project next

vear to be sufficient for this objective. It was felt that the Hunts-

+4ille statf did a remarkable job under the circumstances.

The following list offers additional evalvative data made avail-

ablé relative to other arcas of program impact but not discussed ir
. detail elsevhere In the evaluation report. The number of adult learners
whi e
i, Are on walting list to enter program 34
2, Achicved eighth grade deploma through
progrin 7 47

| 116
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10.
P YR
12,
13,

14,
15,
16.
17.
18.
19.
20,

21.
22,
23.
24.
- 25,

"Additional data pertaining to ABE participants who utilized the

Fnrolied in high school diploma program

Passed GED Test

Graduated Irom high school after startiung
in adult education program

- Foroiled in other education/training program

Were removed from public assistance rolls

Ubtained jobs as a result of adult education
experience

Changed to or were upgraded to a better job
as a result of program

Registered to vote fur the first time

Received U, 8, Citizenship

Lkecelved Driver's License

Received training in complcteing income tax
forms :

Were handicapped

Learoed to read

learned tao write _

Planned to go into vocational training

Flaned to take job training

keceived public assistance

Joined a clvie or other community
organization |

Recruited other ABE learners

Children staying in school because parents
are in ABE class

Used a family budget for first time

Opened a bank account for first time

Subscribed to newspaper or other publication
for first time

'Mobile Van include:

~14
555

Wiz

52
834
421

539
37

[
28

y
324

335

3072
806
BRI
465

254
1,212

1,293
276
-.- 150

642

The van served an average of 130 learners each week.

There were 54 volunteers working in this phase of
the study (35 in recruiting and 19 in teaching).

In the jail class, coordinated by one van teacher
~.and one counselor with the aid of ten volunteers,

174 learners were served.

0f the 704 books the van personnel checked out of
the library, 305 of them were utilized by 32 stu-

dents.
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T ' %:39Jtiug Findings

Observations made concerning specific progeam objecrives, evalua-

tion questions, and other critical riogran componants led to tho fol-

lowing conclusicas:

1, The Huntuville staff did «» gx‘ditable job ia aiteopting

to increase the percentage o' cnrollees in the ABE pro-

‘yram who completed the GED requirements by five percent
fubjective D.

2, Bauved on the time limit involved and the characteristics
of the disadvantaged adult learner, the preject did an
. ovtstanding job in taking the disadvantaged, vneducated,
: unemp loyed or underemployed alults to an educational
level that was necessary for entry into a career, or
e additional training for a spacific industrv (Objective 2).

3. The project staff did an outstanding job, vcalizing the
special characteristics of the participating disadvantaged
adult learners, in providing career counseling services
that involved the entire family In establishing career
goials of the disadvantaged learver bosed upon the metiva-
tien and realistic abilities of the family unit (Objec-
tive 3).

4. The project staff and administration did an outstanding
job in selecting and training three career yuidance coun-
selors and two adult basic education teachers in the use
of the I[ndividualized Career Decision- Making Model
(Objective 4).

5. After ut{lizing the career decision-making process,
which involved the counselors and some ABE instructors
on a limited basis, it was concluded that it was entively
feasible, and beneficial, to include career decisicn mak-
ing as a part of the Adult Basic Education curriculum
: (Objective 5). Plans have already been made to incorpo-
rate career decision ‘making in the project and the total
Huntsvilile ABE program for next vear,

e

~101~
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6. Aftec u'ilieing and evaluatve, the D Besic Ldaea-
Clen Tadividaalized Carcer Pecisd e Mool v oo with
Yy odsadvantaged adul  Teconers v Db GG ane
Plusinn was reached,  The Modo b o Tag e oot
thovght orocess {n its prosead Form fov foeasing atien-
tion o careers, It ds praceic 0ot e dnd cnecarag
critical thoughe relative te che cur e aoctston mal g
roe iy Positive attituce roo v 0 o a7 e Madel
wote exhibitved by the adult toorcor s ana Soroer cotinae -
Vors (Ubjective 6),

7. The Huntaville Adult Learnins Contor, foc e o fhe
arcds of Stone Jdunier High Sehoel Do fhinesoilic, is
one of the best equipped Al ,?urnfﬁk'ﬁ‘n»-\s in the
Srate of Alabuma, Tt s o dewonstration oo 0T vndeot
shetld be vigited ‘by v popoon interested o Al
ing 4 comprehengive Mdain Tearning tentor,

8., “the Mobile Learning Van, ntilized in the houeteancere l
Tistruction phase of the project . provided o vaique
way of attracting the hard core disadvantap-a adults
in the Model Neighborhood Arca into the program. les
success was {nevitable and has added a uew limension
to Huntsville's total adult ¢ducation progran.

9. The commingling of funds from cighe different agencies
demonstrated what can be accompliched when business,

. industeyv, educational and governnent agencies cooperate
vo provide a service-desparately nceded by a signifi-
cant portiou of the population. This preject would
not have been possible without this cooaneration.

10. the Huntsville Adult Educaticn staff, in conjunction
with the spectal 309 (b) Preject, demo:strated the
feasibility of utilizing 2 caranr decision-making
model to help the disadveutaged adalt vpprade himgelf
educationally and to make a realistic career decision
based upon his and his familv's personal value gystem,

A large number of the program participunts were from

the Model Cities Neighborhood Area and were recruited
for Lthe ABE program, and were referred to the Counselors.
Although there was not as mch family ir-olvemert 1o the
career counseling process as was anticipated, the family
was fnvolved whenever possible and feasilble. 1t was

folt that a career decdsion-making model could be effec-
tively utilized in any community setting, given enough
time to {nitfate the beginning phases and ju~cervice
education,

In coenclusion, 4t iy felt that the compoeiats o this Jpecial 3G9

(b) Project could be utilized succes_tully ip deaiing with disadvantaged

adnlt learners {n almost any setting,

. 119
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Recommendat oo

Mt biae s ot the success deronstrace? ant! ctieer related dige

tazsions of this report with regard to the Huntsville (Alabama)
Syﬁ\idi 3y oudect, MA Career Decasron Hakiog ool Tiitiziug
Soult Basic cdeation and Counseliag For the Under/Uno. Towed Afule
and Famile " e 1ollovdng recommendativias were made by (e evalua-

tors.

1.‘ That carcer counseling be incorporated into all ABE
nrograas involving the disadvantaged adult.

That teacher erducators and book publishers develcn
mure career counseling and occupational information
. material oriented toward the disadvantaged adult.

o

3. That more in-service time be alluttad.pridr to pro-
gram initiation. '

4, That when space permits, project coutselors be located
fn the same building as the total ABE program so that
they would be more accessible to the adult learners,
and could become more invelved with the total educa-
tional process.

5. That a more indepth public reiations program be jmple-
mented to explain to the community what career counsel-
ing i3 and what services are available.

6. That the family counseling cencept not be totally
- ' dropped from the career counseling activities, even
. though it is difficult to administer. Tossibly dif-

ferent evaluative criteria should be developed for
dealing with this component that do nnt place primary
importance on numbers involved. It is felt that under
certain circumstances that it would be verv beneficial
to the disadvantaged adult learner to invelve the total
family unit in the carcver decleion-making process.

7. That the Individualized Carecr Decision-Making tModel
be utilized by counselors and ABE teachers deallng with
disadvantaged adults. The Mode! offcrs an excellent
thought process for dealing with carcer decision-making.

ERIC | 120
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11).

That the Huntsville School System cuntinue to set a

high prioriry on educating the disadvantaged odnle.

The system has developed an adult odcation i rogram

that shotld be used as & model for other school sy
teas in Alabana and the nation.

Tt rhe school system employ at least one full-time
vocat ional counseler for its Adult Edarvcation Progran.

fliat other schuo) systems in the state—ead nation

“autilize the methods of personalizing instruction for

disadvantaged adult learners developed by the Huuts-
vitle Adult Educatioa Program,
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V. CONCLUSIONS, IMPLICATIONS, AND REC)IMMENDATIONS

OF PROJECT PLRSONMEL

T e .

The Funtsville (Alabama) Special 309 (b) Project, "A Career

Decision Making Mudel Utilizing Adult Basic Education and Counseling

for the lnder/Unemployed Adult and Fam;ly," had an impaci on the

Huntsville ity School System and adult education program statewide.

The project acted as a catalyst for the implementation of career

decision-making in ABE programs statewide.

¥y

) Conclusions and recommendations of the third party evaluators were

.offered in the previous section of this report} Only conclusions,

here.

fmplications, and recommendations of project personnel are offered

After working closely with the Special 309 (b) Project and the total

Huntsville Adult Education Program, the project staff offered the fol- |

—

lowing recommendations:

1.

2.

3.

That more counseling material be develop-d and utilized
that focuses on the disadvantaged adult. Material on
the family and how decisions affecting the family are
reached would be very helpful.

That more occupational information be developed and uti-
1ized that 1s oriented to adults. It is felt that adults
would become more involved if material was on their level
rather than a junior high level. '

That more time be allotted to initiate the beginning phase
of the projec . There was not sufficient time to conduct
the in-service training required for implementation of the
model into the adult evening program.

-105-
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4. That other adult education programs shovld utilize
volunteers and paraprofessionals to assist in recrait-
ing, motivating, counseling, teaching, and rvetaining
the adult learner/client,

‘5. That «t least one vocational counselor be employed for

the Huntsville Adult Education program, Adults have .
as much or more need for vocational counseling than

the repular public school students, Siunce regular

paru-tlme adult’ evening programs cannot financially

alford a counselor, this would provide a resource

person who could work with esch program.

. The Huntsville Penject should be utilized as a demon-
strar on center Lo illustraice the nse of the .(o-eer
de. fuico-makine model and methods of personalizivg
inatrueiion for adult learners.

/. That methods utilized by the Huntsville Project to get
- adwliz Lo accept the responsibility for (1) establish-
ing Lheir own career goals, and (2) -orking toward those
gonls, should be adopted by other adult education pro-
Rrams, '

8. That basic materials on.occupational information be a
part of every adult education evening program. Adult
learners need information to stimulate interest in
various career areas. -

9. That every effort be made to work with community
agencies for mutual benefit, An effective relation- '
ship can help provide the adult learner with the
proper resource at the right time.

10. That eavery effort be made by the Huntsville City Board
of Education to continue to serve adults, especially
the disadvantaged, in Hunt.ville. Educational oppor-
tunities for adults are as important as are those for
any other group. o
/




3.

5.

8.

9.
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HAD OF ALABAMA, COUNTIES, STANDARD METROPOLITAN
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APPENDIX B

MODEL NEIGHBORHOOD AREA
HUNTSVILLE, ALABAMA
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AR OF MODEL CITY [UNTSYT 0K, ALABAMA

including a 'Listing of streets Yound In the mcdal area.
listed also are the block numbors within the area when
a siceet exrenis threvgh the area.

Ist St

Ind St.

Ay St

4th Ave.

Ath St,

. 5¢) St

A S
nias' L Ave,
tranorage St
Appleby St.
Atta Ct.,
Arctic St.
Bailes St.
Barbara Iir.
Battle Dr.
Beard St.
Beasley Ave.
Bell Ave.
Binford Ct.
Blake St.
Boardman
Boundry "Ave.
Boyd Ave.
Braham Ave,
Brookside Dr.
Brookside St.
Brown
varolyn Dr.
Cavalry St.
GCeuwetery St.

Cherry St.
Cogsville Ave,
Coltart Lun,
Council St.
t,ox Ave.
rawford St.
Jalsy Ave.
Davies Ave,
Derrick " t.
Dewey St.-
Dixle P1.
Farl St.
kldridge Dr.
Fackler St.
Fairbanks
Fairbanks St.
Fitchard Ave.
Glacier St.
CGreenland St.
Grove Ave.
Hall Ave.
Hammonds Ave.
ltarden Ave.,
lHart Dr,
Hondgley St.
Hickman Ave.
Hicks Ave.
Hicks P1.
Indiana St.
Ingle Dr.,

Jackson Ave.
Kelly Ave.
Klondike St.
Kran: Ave.
Langford Ave.
Latldn Sto -
lawreice Ave.,
Lee Dr.
Lowell Dr..
l.owry St.
Lucille St.
Magnolia -
Mason Ct,
Mazza Ave.
McBroom
vcCrary St.
Meadow Dr.
Mitchell Dr,
Mont.gomery
Moore Ave.
Orleans Dr.
Palmer Ave.
Peachtree St.
Pelham Ave.
Pleasant Row
Pope Ave,
Poplar Ave.
Posey St.

" Powers Ave.

Rands Ave.

Rice Ave.
Rokingson Ave.
Rhusevelt

Ryan Al,

Saint Clair Ave.
Seais br.
seminols Dr.
fhatfy fve.
Sitka

Sivlevy Rd.
Standley Dr.
Stehes St.
Stone St.
Timberlane Ave.
Townsend -
Tundra

Turner St.
Union Dr.
Vernon Ave,

-Wilson Dr.

Canada
Madison St.
Ro ok Ave.
Yukin St.
Lowe Street

ureen Street = 600 thru 700 blocks
Gallatin St. S.W.e = 500 thru 900 blocks
Sranilin st. S.E. -~ 700 and 800 blocks
Adams St. S.We - 710 thry 908 blocks
§1:th Ava.S.W. =~ 2600 thru 3100 blocks
7th Ave. S.W. = 2200 thru 3100 blocks
Ith Av. LaW. = 2600 thru 3100 blocks
9t Av. $.W, = 2600 thru 3100 blocks

. 130

Pulaski Pike ~ 500 thru 1600 blocks
10th Av. S.W. - 2600 thru 3100 blocks
Governors Dr.S.W.-2400 thru 3100 blocks
Clinton Av.W. - 2200 thru 2600 blocks
-  Univ.Dr.N.W. = 2200 thru 3000 blocks
Triana Blvd ~ 100 thru 2400 blocks
Holmes Av.N.W. - 2100 thru 2800 blocks
Turf Av.N.W. ~ 2800 thru 2907 blocks

~ 118 -
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ADULT EDUCATION MOBILE LEARNING VAN




ADULT EDUCATION LEARNING VAN

OPERATED BY HUNTSVILLE CITY|BOARD OF EDUCATION
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APPENDIX D

_ LETTER FROM AN ADULT LEARNER IN THE
) ' MADISON COUNTY JAIL CLASS

«123-

133




BEST COPY AVAILABLE

/’)O.. LL’LL'){“\_, '
“ D s -x*fﬁtgi»ftn( Sen T fX§4£X:‘SL1ré§x)
)S«u\ ¢ Dxm\r‘& S M&-\.&& § 2o QN
"ZLO\\&- /20 e~ Q,NQN& \%»& Q)«\( «:\) o~ t.& r%z\

XQ\ \r- A?LN\& A S O A T AL e S
\ \\.E(\ “\ \\QLN-K \:\43 m\u\t& .S " A8
Q"D QB \M\ .L»Q q\su\-“s.- pYY J.')lx.u.\»\ & ru\ \ v

G, Qe
N RN con w3

3 g e&; £ dcalan .,.\éo TV
L&MA h\cv\ 3«\@*”’\ G\M{i& ) 12O WS § ?}.’e\&& ;‘}u

?

Ps.
§ W &»f\wmﬁ P, A Qs u\ oX D (}v\o.a\rk
oc ra sodll X bawd Q\..\QLL&\W.
§&. Bedn I

(&J @\é\ \‘\ .‘NJ.UU\\ .

AT T ¥ B VNN L .Q&&sm\d

Pt\-&tn&nw\a& MQ& 3 ety /

1? Books b New 30,17
Gev f4 Tearo - Eonlis)
Gew, 8d. Tiveer, - L#:nn B'\m\um\q
Gev. ‘Bs\‘”( \'ﬂ}.‘c e
134

{ -125-




APPENDIX E

SAMPLE OF CLIENT RESPONSE TO CAREER COUNSELING
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NEWSPAPER ARTICLES FROM HUNTSVILLE NEHQPAPERS




THE ROCKET .—  SEPTEMBER 19, 1973

Adult Education Week

~Mayor Joe Davis has praclaimed
Septemhber 2499 4y Adult
Educatisn Week in Huntsuitlo,
The Huntsville City Board  of
Education will have registration

Adult Evening Classes and Mprs.
Henderson, will be counseling on -
Monday. at the Adult Evening
Program. Stone Jr. High.

The Counselors serve as a

BEST COPY AVAILABLE

Monday at Stone Junior Migh resource for infotmation, @O, v - ww- 0 o - . Bihtanadd
and *Cavalry N Schoutwews- Co ucational programa,
P™. The following classes are Free vocational and educaticnal
offered froe to all aduits. adull testing is available to adults to
Hasic Education. GED High learn more about interests, talents,
8chool Equivalency diploma), _and capabilities of the adult
typng. shorthand. woodwarking, - learner.
-ceramics, personal grooming, and The Acult Education Program is
sewing. : able to olfer this free- counscling
All classcx will meet on Monday  service through 8 special 309 (b) e et -
. ..mﬁ%sday-wwss--km~e='l\~--.¢xw.rmu«om~m,": T T
until 9:00 p.m. LA R , i e .
For' Qurttwe infurmation about
Adult lducation please calt Mrs.
Bobbie Walden at $36-3328
Counselors .
The Huntaville City Board of ¥
Education's Adult- Education
Program has employed three full
time vocational counselors to '
assist adults who are .seeking : :
educational and job opportunities.
Burton, Herman Wright
and Margare! Henderson can be
cuntacted at the Adult Learning
'Ccmr (beh::\d s‘}onz ;l'r. ‘mgh for S
ree counseling. To help learners .
make more kngwledgeab!e choices Lot _HUNTSVILI.B NEWS
in their academic program to 'ﬂ'lUlllDAY. SEPTEMBER 13, 1973 .
mrplcmem occupational interest . g N . . -
will be counseling ool Mom.l‘nayl "' ' : . |
s et at v ~ Board of education
 Qle_Muantasuts Comee e ,
TUESDAY, DECEMBER 4, 1973 hires 3 counselors
] ¢ - d o
g‘d‘l“ l‘a‘:,‘;c““": Three m.-.un mm Muu.mo imhn’ié..::'
_ . oounselors adelst more a particular
gnup rianne um:.." omnaloggl b”‘ - h':. lmu ‘M\ﬁoom
e adult education course, .+ Ohpertunities have been esnp Adut Learning
“Community Programs in . M.W‘O beard of Conter at 8360338 for free
Adult Education will be of- 8 Adult Education esunsaling s Sments.
lAmd in Uﬂunuv‘llh a the ke \ The nashr m&-u .
uburn  University parte . Jeseph resouree for infomngtion on
ment of Vocational and Aduk Merman Wright and Marg sommunity educational
Rducation. Hendersen, and can by con- programs. Free vocationa) .
* _Registration will be @cied at the Adult Learning and educations] testing is
Wednesday evening a: ¢ pm. Cetiter behind Stone Jr, avallable to adults who want -
at'the Adult Learning Center, for free counseling, © more abeut the .

347 Hall Ave. NW, (behind Weight will be counse terests talents  and
Stone Junior High Schoal). m( "“E" from 6 10 § capabilities of the adult
The -course to be taught ! pm. at the Cavalry Hill adult learner,
dusing m‘wmm quarter is ovening classes, and Mrs, The Adult Edueation
designed fur jeache:s and Menderson will counsel Program offers the [ree
:?P:’n‘:::l" "B:“;"':"rg";:m | Monday n'.2ts at the adult counsaling service theough 8
. s oF , ovening pre;ram at Sone Jr. special 309 (b) grant received
head of Mult education et :
Aubura will be the mst:'uctor. High. ¢ : framn HEW.
Yor additiona! informnation
plesae call 54518

-133-
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Eﬂ:-—‘:‘ SPREAD THE WORD

ADULT EDUCATION CLASSES
OPERATED BY HUNTSVILLE CITY BOARD OF EDUCATION

T AT

DR, V. M. BURKETT, SUPERINTENDENT

T

CAVALRY NILL SCHOOL
2000 POPLAR AVENUE NW

2620 CLINTON AVEWUR wesr

 REGISTRATION:  April 1, 1974 ADULT cmmns ADULT LEARNING CENTER

" LOCATION: Cavalry Hill School and

2627 Hall Avonuo N.W.

stone Junior High School AREAS OF _ -
CLASSES BEGIN: April 1, 1974 INSTRUCTION: Adult Basic Education

CLASS SCHEDULE: Monday and Thursday Nights o G.E.D.
. TINE: : 6:00 -~ 9:00 P.M. co ! ~ English As A Second Llnq\\lqc
| SCHEDULE : Monday, Tuesday, Thursday -
) 8:00 A.M. - 9:00 P.M.
. FOR FURTHER INFORMATION CALL: 536-5328 or 534-7639 Wednesday and FPriday
8100 A.M, - 3:30 ’o.o
POLLONI OFFERED AT BOTH SCHooLS: (courszs ARt F REE)
' 7 1, BEGINNING TYPING 4. HOME ECONOMICS |

A. Introduction to Machine

B. 8tudy of Keyboard

C. Typing Correspondence

D. Typing for Pléasure

S.

2. DOOKKEEPING AND ACCOUNTING ,

A. Consumer Math 6.

3. Using an Adding Machine

3. BEGINNING SHORTHAND 9.

A. 8Sewing
B. Meal Planning and Cooking
C. Personal Grooming

ADULT BASIC EDUCATION CLASSES

G.I.D. CLASSES (Working toward Migh Schoo
Equivalency Diploma)

READING DEVELOPMENT

THE POLLOWING COURSE OFFERED ONLY AT CAVALRY HILL SCHOOL:

HOME IMPROVEMENT AND MAINTENANCE (Woodworking and Furniture Refinishing)

BEGINNING MODERN ALGEBRA (Thursday, 6100 = 7130 P.M.)
INTEMIEDIATE MODERN ALGEBRA (Thursday, 7:30 = 9100 P.M.)
—~  INTERMEDIATE SHORTHAND. ~ |
: CERAMICS
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- Career
isasc

 536- 5328

WHAT 1S CAREER COUNSELING?

Perhaps you've been thinking
about building a better future
for yourself. But right now
you're confused and bewildered
by the many choices that face
you. That's where we come in.
Career Counseling is a special
free service that can help you
make important career decisions
more easily and help you plan
your course of action.

WHAT CAN C%REER COUNSELING
DO FOR YOU

Our counselors can help you

‘find a job or training oppor-

tunities. They will do the

following:

® help you assess your own

- interest and

® help you learn more about

 occupational fields that
are likely to expand in the
next decade

® let you know what education
or training you'd need for
your chosen career

capabilities

k
Cree

® refer you to. places where
you can get the necessary
education or training

® give you {nformation about

child care facilities, testing
centers and other supportive
services in your area

And, just as important, our
counselors can give you en=-
couragement and support when
you need it.

WHO IS EL1GIBLE?

You are, if you're sixteen or
older.

WHERE 1S CAREER COUNSELING?

The ADULT LEARNING CENTER, 2627
Hall Avenue, N.W.(located at the
rear of stone Jr. High School).
Or, just dial 536-5328 between
8 and 4:30 any weekday for an
appointment.

"HOW. LONG_DOES CAREER COUNSEL-

ING, TAKE?
It may take only a few days for

BEST COPY AVAILABLE

you to make a career deci-
sion and act on it. Or it
may take several months.
Every person is different.
That's why it's important
for you to know that you
can talk to your counseloy
for as long as you'd 1like
and as often as you feel
it's necessary.

WHAT DOES IT coST?
FREE !!

This is a special project
funded thrO\IQh u.8. Dept,
of Health, Education, and
Welfare - spacial 309 (b)
funds.

THE NUMBER IS + o o+ oo

536-5328 or 534-7639

THE SERVICE. 1S FREE . .
AND WE'D LIKE TO HELP YOU

NUNTSVILLE CITY BOARD OF EDUCATION

V. M. BURKETT, SUPERINTENDENT
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APPENDIX H

ADULT LEARNER PERMANENT RECORD CARD
HUNTSVILLE ADULT EDUCATION PROGRAM
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BEST 00" IVIMBI.E Revised June 1969
CSTUDENT PERMANENT RECORD CARD —~ ALLABAMA ADULT BASIC EDUCATION PROGRAM

(To be completed by teacher and retained as part of permanent record for each student enrolled in program.)

Mr,
Mrs,
L. Name of student Miss
Ad(,'ross_s
J. Date of hirth 4. Social Security No.
5. Marital status () Married () Single ( ) Widowed ( ) Divorced ( ) Separated

6, Sox () Male () Female 7. Race () White ( ) Negro ( ) Other

8. age () Q-2 () é9-3& () 35-44 () 65-54 () 55-64 ( ) 65 & Over

4. Years lived in Alabama 10. Civic organizations

1. ‘Number of children 12, Number of children in school

L3, Numboar of people living in home

1%, Emplgyod () Yes ( ) No
15. Public a-sistance ( ) Welfare ( ) Social Security ( ) O0AS1
16. Arnnuit' income () 0=51500 () $1500-$3000 ( ) $3000-$5000 ( ) Over $5000

17. Crad.- ¢owmpleted

18, CGrade parents completed in school Mother Father
19, _Date of ABE enrollment 20. Entry Level () I () II () III
11, Date of re-ontry 22. Re-entry Level () I () 11 () 111

23. Grade level evaluation at time student entered class
Reading _ - Writing Arithmetic Language

24, Major reason for enrolling in ABE class ( ) To get job ( ) To get better job
' () Social ( ) Self improvement ( ) Other

GBS REBE tn Pty e Pacahamer st T seecoemsene oo e ansaesanea s Sea st asencsaas ceoasatans

(To be completed after leaving or closing of class)
25. Completed Leve] () ! ()i () L1

26, Date and reason ftor leaving class : e

27, umbt:are of weeks enrollod (i clasy

28, Final grade level cvalnation
Reading Weiting Arithmetic Language

A —————-

Signed

143 Teacher

Date _ _v 143 School
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FORMS USED IN CAREER COUNSELING ASPECT OF PROGRAM
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INTERVIEW RLOFORT
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- ADDRRSS

-~ o—

FPECONMMENDATIONS ;

CDM«5-73

DATE
Person who iniziated session: COUNSELOR LEARNER
Feason .for fession:
LEARARRE APPEARAMCE ;
‘Comments from session:
146
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BURTOM __

FENOERSON

WRIGHT

PERSON CALLED__

PERSON CALLING

ADULT LEARMNING CENTER

BEST COPY AVAILABLE

DATE

TIME

TELEPHOME NUMEE

. PN . Al apagbees  Shaym

TELEPHONE NUMBER

COMMENTS .

COM-2-73

147
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CARE!__*__Q_EOISION -*-
Gosis In Career Barrier In Decleion
[ prere
Persons' Velues Piaced Personal Values Placed
tipon QGoals poen Barrlers
anagugiee SagIu
o Aveld
Jesisien

‘[ ﬁ% .‘ ]lmr:rum

v

O B R Al

Liet at jeust 8 aiternate ways of
career decision:

L,o! etrengthe and wnlumnu-1
of oach:

1.

1.

Dee¢lde on & solution for l;loh
‘ 010 are sirengths te echieve
o moet desirable ocutoeme

Sot goels and
start program

SATISFACTORY DECISION

k ‘

aod\eion

?

INDIVIDUALIZED CARKER DECISION MAKING CHARY
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APPENDIX J

ANNOTATED BIBLIOGRAPHY OF CAREER COUNSELING MATERIALS




Careers, Inc. Careers Kits. Largo, Florida, 1972.

BEST COPY AVAILABLE

AN ANNOTATHD BIBLICGRAPIHY OF CAREER COINSELING MATERIALS

Alabama Department of Industr:nl Relations. Alabama Job Guide
For Young Worhers. Montgomery, Alalkaia, 1971.

.t oo

The purpose of this publication is to provide counselors
in the Alabama State Pmployment dService, schools, and community
agencies and adults with educational tacilities, job descriptions,
and cwoployment prospects in Alabama. Every two -~ and four - year
colleac in Alabama is listed, alony with pertinent information ou
cust, curricula, and student aids. Trade schools and thelx offer-
i*us ara discusscd. '

Alabama State Employment Service. How to Prepare Yourself for Job
Interviews. Montgomery, Alabama :

7?’, : ' . ! e ¥ '7‘{’-.#}"‘--". PP R A S -""-"ﬂ' it en Pha¥ e '
AR e e 2 e K ey T A ',v:,..o,. ’,.‘/..".- “ 0 e Lrom Ve "Ia"/.u'f e ]
Blakely, caroline. Occupations. §yracuse, New York, New Readers e

Press, 1972.

Much of the material in this book first appeared in the weakly
newspaper, "Mews for You." TInformation on job descriptions usually
came from the O cupational Outlook Handbook. The descriptions are
written at a low level, high interesc reading level for adults. 4
Pictures stimulate interest in occupations. ' ‘

six separate kits contajnin .Gayeer briefs,summaries, and job
guides on W,?&- are used /for individual re-

search or group discussion. The kits are updated with frequent
mail-in job descriptions. Careers are listed on Health, Industrial,
Science, Engineer, Business, and Semi-skilled. The adult learner
can browse with freedom during leisure time for occupational in=
formation. o

Dare, Beatrice F. and Edward J. Wolfe. Accent/Job Models. Chicago,
fllinois, Follett Publishing Company, 1967. '

This series of worktexts helpfthe learn..: know speci”?ic Jjob
skills that will be required for successful job performances.

Dare, Beatrice F. and Ldward 3. wolfe. Accent/The World of Work.
Chicago, Tllinois, Follett Publi.ning Company, 1967.

"A aeries of worktext bhooks written on a low level on the follow-
ing subjects: You and Your Occupations, Qetting That Job, You and
Your Pay, will help the learner talk with the teacher and in group
discussion in order to choose tha occupation best suited to him.
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Fenigold, Norman S. A Counselor's Handbook. Cranston, Rhode
Island, Carrxell Press, 1972

DrT'Fenigold is a prolific writer and roespected educator in
field of counseling and carveer developmeni. Thigr book is a
collection of articlos and speeches selected from more than 1238 5 -
-important contributions. The articles span a range of subjects
including: _student aid, rehabilitation of the handicappeu, high
gchool and collave counseling, future competencies required by
counselors and a penetrating analysis of the world of work.

Goble, Dorothy. How to Gat a Job and Kegp,It. Ausfin.ZTaxas,
Steck- Vauqhn, 1969, :

This bas.c WO'thXt‘utilizeﬂ ar easy vocabulary to give @&
- 8téap-Ly~-step exploration of the often-confusing procedurés,
requircments, and rules fov gettiny and keeping a good job.

Hall, L.G. Hall Occupational Qrientation Inventory. Chicago,
Illinois, Follett Educational "orpotation, 1968.

The Hall Occvgational Orientation Inventotz wag developed
to help the individual relate information about himself to se-
lected occupations cSuch a way that the information is mean-

" ingful and QQcilitaf -occupational exploration. Learners
. understand: varlables that will effect their occupational choice.
-— In -the Coungelor's Manual, there is emphasis on individual and
_group counseling strategies and purposes for which the InVentorx
- can appropriately ba utilized.

- k]
v

]
[ '3 . . ' /

, n;ppock,‘nobert. Occupational Information. New York, New York,
o McGraw-Hill, 1967. . , 0 .

<]

This is a textbook for use " the education of counselors -
and others to whom peocple turn whan they want facts about jobs
to help them' to decide what they will do to earn a living. The
kinds of occupational information that clients and counselours
need is identigfied as well as suggestions given on appraising, o
‘¢lassifying and filing it. The results of new research Ihom’q‘ "L -

the impact of occuzrtional inf;gp;fion on career plans) @l

motivating counsolor curf@nt with job in!otmntion.

. W T T T T e

.Health Career Council of Alabama. Health Careers in Alabama.
Birmingham, Alabama, ;973. C ,

Outlined in this reference manual are more than 100 avail- oo
able health careers, including qualifications, training, institu=-.
‘tions for such training, financial assistance, loan free filmg °
for guidance and expectad salary. All the careers in the health
tield are not listed, only those that are usually found in the
Alabamc area. . :

.__.._.' —

:15:‘?&-
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Hollaw.t, John L., Phod,  Self-hirccted ...§}.‘-‘,€“?_-'_§.!'.'." Pale Aito, California,

Uonsulting Poycholoaisey Prasy,Inc., 1072,

The self-Directed Seargh is w seltradianistered, self-scored,
and self-interpreted vocaticnal counseling ktool. 7o use the S§.D.S,
a parson merzly filis oul Lhe asacssnent hooklet and ohtains a
thrae-letter oaccupational noude. He then uses the code to locate
,Svitable oacupations in the occupavional classification hooklet,
‘The Occupations Finder.” 1n shoye, the $.D.4%. provides a vocational
counseling experiance by simutating what & person and his counselor.
might dou in several inlerviews., Mogt pecple complete the $.D.8. in
40 to 60 minutes. - ‘

Kelly €srvices, Inc. The Kelly Gir) Second Career Guide. Boston,

[PUC e . — LY e

Massuchusetts,.hittpa, Brown &nd Co., 1973. .

"iis guide wast published to alve a complete mxan-~’ «f modern
offi.e procedure fur the first-tire werker or 'a refresuw: for
the woman returning to office work. Useful exercises in grammar,
hints for using office machines, basic math, filing, handling
vigitors, ete,, are vaery specific and realistic.

Knott, Bill. They Work and Serve. Austin, Texas, Steck-Vaughn,
1967. - : .

Eleven'jnteresting'stories presented on a 1ow reading level
give 'a short insight into eleven occupations suitable for job
entry into semi-skilled careers.

Kosnick, Kay. The World of Work. Syracuse, New York, New Reader's
Press, 19469. '

'Much of the material in this book first appeared in the weekly
newspaper, News for You. The articles appeared as a series,"You
and Your Job". Chapters on jubs for teenagers, jobs for mature
workers, jobhs for the handicapped, and job training programs will
give the learner a new knowledge of where the jobs are. Sample
work sheets with such information as "Daily Time Sheaets", "Check
dit of ‘ppeaxance“, and "Job Application", give concrete practice
in work situations. The booklet i1s written for low level-high .
interest reading and group work. ' :

Link, Wade and Kdtheringﬂs. Hand. The World of Wwork.. Moﬁtdoﬁir?} -
Alabama, Link Enterpriges, 1968. S

Twelve tapes and tilms in this kit utilize group discussion
sessions that are designed to help learners yet, keep, and
advance in a job.

t
1

Novakowski, Dione. Be Informed Series. Svyracuse, New York, New
Reader's Press, 1970.

_ This booklet is used for independent study by learners with
a low reqding level., The units are of a high interest area of

adult concern, such as: personal crediiszetting a job, and ko?p§n9 :
a 40b., . =139« N
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Nutter, caralyn. the Resuwe Woribook. Crunsiton, Rhode laland,
Carroll Press, 1970,

When a learner has a guide fov making o necaonal career [ile
for job applications he is secure in making # resume. This wurke
text is simple to undlrstand and apply. o

Pathescope Educatioanal #ilms, Ire.  Careers Yrogram. New Rocielle,

New York, Fathescope Filmy, lun.,"I§7§i"w'A““mm .
it i ark ol oA

TWo cassette tapeq andﬂfilms*comprlsq4a1eVen separate kits

in tha followiny areas: wonstruction, Law Enfercemant, Nursing,

Health efryice, Transportarion, Food Scrvices, Community 3ervices,

Graphic Arts. social Work, lepaiy Work, and Government Service.

' Each ratecer field iy eoxamined in a program of bwe-mn!.:.d!!vﬁ'ﬂ d.-r{

filmsering. The first film:t-ip provides the viewer with a bhroad

picturs of a careex ‘area, ns:ing cn.erviews with real Feole ratke

ing .i zeal jebs., The filmstr.p tuggests to the vouny caicore

s+2ker the material, socinl and personal rewards implicit in

@ach career. The second filmstrip focuses on the detail of a

given career and poses these questions: Are you personally fite~

ted for any of these careers? Du you have the nacessary aptitudes?

Are you academically gualified? Lo you want to do what is

necessary to prepare yoy for this career? Do you want to make .

this career yow lifework? This program is very good at stimulating

action and decision-making. e '

@,

Richter, David J. Occupativnal Essentials)Skills and Attitudes -
for Employment, Third Edition. Rockford, Illinocis, Johnson -
Press, Inl'.'-' 1971, ’

_ 1* is the objective of Qccupational Esgentials to. help students
attaln skills and attitudes necessary in finding and maintaining

a job. Occupational Essentials is written on a low reading level
witlt a degree -of flexibility so that it can be adapted to different
age groups and levels of ability. Self evaluation is an important
key to job success and is explored in chapter fiva.

Society for Visual Education. Exploring Careerc. Chiéago. Illinoil.
1967,

auperior graphics and audio on six careers are included in this
kit, as follows: The Telephone Installer, The Newspaper Reporter,
™o Automotive Mechanic, The Truck Driver, and The Broadcast .
Teghnician, and The Airline Cabin Attendant.

- S

. =140~ -

. 153 B




BEST COPY AVAILABLE

Sociory tor Visual pducation, Joh Qpportunities Now. Chicaygo,
Lltinovs, 1967,

..
L

Six cagsettes and filmstrips with a concisce overviaew of job
requirements in the world of job opvortunities are zovered in this
kit. The subjeucts covevnd are: Job Opportuwsities in a Restuarant,

y In_a Supcemarkyr, In a Department store, In a Hospital, Nchieving"
3uccess ln the World of Jobs, and ROJ“”“‘“" nts in the World of Joba.

e 0

TARCOG, Humarn Mtesources Program. Infarm
ntry. TARCGG Human Resourcaes, 197

LJI_Q-‘

tion N

LUFOE Qs a complete career information system with specific

career information on 200 jobs in Nortteast Alabama. Each job
desariptios 1nciules expected ad}arv, qualifications, educational
facilities, and job outlonk in the ca.

T™urner, Richard H. The Turner Career Guidance Series. Chizago,
Iltinois, Follett Educational Corporation, 1967,

The six heonks in the Turner Career Guidance feries provide a
continuous stoxry of the practical job expériences of scveral young
men and women. Each book deals with'a major-concern of ocuupational -
and career cxperience: identifying aptitudes, skills and abilities;

. taking on- the-job training: working at a specific occupation; seek=
' ~ing a new.job through necessity; developing skllla and re sponsibility;
and finding bdtt,faction in'a career,

Turnwr, Richard H. The Turner Livingston Reader. Chicago, Illinois,
Follett EducdtlonalmCorporation, 1962. '
.The_ Turner-leinqston Readers is a new series for a student who

does not like to read. fThis series makes reading a joy and an

‘emotional experience for the stories tell of the pressing worries

of a family, personal appearance, dating} and getting a job. The

hook titles in the series are: sStarting a Job, Training for a JQQ}

‘Looking for a Job, Holdiyg a Job, Changing a Job, and Wanting a

Job. e '

i
|

Udavari, stephen S. Family nevelopmpnt Series. Austin, Texas,
Steck-Vaughn, 1973. '

There are ten books in this series that help the lecarner be

a mae effective person in using 1ife -coping skills to function
effectively in today's society. Book titles in the series are:
Understandingy Yourself; Becoming a More Effective FPerson; Hecalth,
Safety, and Sanitation; Buying Guides; Family Money Management:
Your Family; Communicating with Others; Working with Others; Betng

s —— ——

an Informed nglznn; Where .to Gn, Who tc Bee, What to Do.
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Ue$. Department of Laboxr, Dictiopary of Occupational Titles,
' Volume T.  Washington, D.C., U.8., Department of Labor, 19685.

A knowledge of occupations is& of key importance to an analysis
of manpower asonomics, behavior of job market forces, and the
employment proceds. Hyver 75,000 broad definitions of jobs aud
classgifications vf occupestions are included.

U.:. Department of wabor. P_l_f;‘,,’j_“”_‘dr)’,. I:_ ()c‘gupational Titles,

Volume 1I. Washington, D.C., 196

oL
5.
_ ~ 7he seccnd volume of the Dictionary of Occupational Titles
‘serves as & method of grouping ioba having *ie same vasic e P

PEDPERELENELE IPOWITRER, or worker characteristics to help the

user discern relationships amoung occupations.

0

U.5. Lepartme it of Labor. pictlonarywof Occupatiocaai Titl:g,
Supplement z. Washington, D.C., 1968.

This second supplement to the Dictionary of Occupational
Titles arranges data on physical demands, working conditions,
and training time for each job defined in the Dictionary
primarily by the worker trait groups of the occupational class~
ification structure presented in Volume I of the Dictionary. , /
This is helpful in the utilization of workers in the restructuring

cf jobs. 1 .

]

U.S. Department of Labor. Occupational Outlook Han@book, Washindtqn{
D.C., U.S. Department of Labor, 1972-73.

this edition provides information for more than 800 occupations
so that young persons, veterans, women returning to the labor force,
and others choosing careers can determine which jobs are best sult=-
ed to their individual needs. The Handbook discusses the nature ’
of work in different occupations, as well as earnings, job prospects
during the 1970's, and education and-training requirements.
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Study Guides toxr Job Entry

Brownscein, Samuel C. and Mitchel Weiner, You Can Win A Scholarsiip,
Woodbury, New Lork, Barron Educational Series, 1972. ’
Refercence material on study skills necessary for winning

scholarships is compiled into "test-taking® experiences. .

College Editorial Staff, How to Pass the Graduate Racord Examination

Advanced Trat-Geology, New York, New York, Coliege Publllhin§“-
Jompany, 1967. ;

‘ "Test-taking” axperience uun material covered on the GRE test
i3 presented fox individual study.

aaate

College Editorial Staff, How to Pass the Graduate Record Examination
Advanced Test - Mathematics, New York, New York, College '
Publishing Company, 1967. ' .

The study guide reviews intermediate through advanced mathe~s

matics on material covered in the advanced GRE math section. -
- . College Editorial'sﬁaffj iow to Pags the Graduate Record Exanigagggg

Advanced Test - Music, New York, New York, College Publishing

Company, 1967. , \ . _

"rest-taking" experience on material covered on the GRE
advanced test in music is presented for individual study.

College Editorial Staff, How to Pass the Graduate Record Examinagion
Advanced Test - Sociolougy, New York, New York, Collage Publishing
Company, 1967. L : .

“Test~-taking" -xpeticnéo on material covered on the GRE advanced
test im sociology is presented for individual study.

Cowles Editorial Staff, Cowles Guide to Careers and Professionsy
Toronto, Ontario, Cowles Book Company, Inc., 1968. :
. Cowles Guide to Careers indicates the necessity of basic
e -w=.~  preparation for careear or vocation. '

. . - '
el fowles Rditorial 8taftf, How to Pass the Civil Service Examination-
A Fireman, Toronto, Ontario, Cowles Pook Company, Inc., 1968,
o - Basic skills covered for review are verbal ability, mechanical
comprehension and first ald. '

 1.56
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Cowles EBEditorial starf, How Lo Fass the Civil rervice nxaiination-

patrolman, Toronto, Ontario, Cowlas Book Comnpany, Inc l1968. .
Basic skil'ec ars eviewed for paamasing tha pa#?blman e

Cowles Editoriol fcatfy How to Pass C(ivil Selvice Examination -
Suiial Care Worker, Toronto, Ontario, Cowles Bock Company,
ine , 19€86, :
In-luded in the Civil fexvice study guide for soxial case

worker 1u ap ex-eptional "Job Opportunity” Guide and i last of

graduat. proltessional schools. '

Cow’a- ntlitorial stafty How to Pass Civil Service Examinatiow-
State Trooper, Toronto, Oontario, Cowles Book Comnany. -Inc.,
1968,

The study gquide isg useful in determining the requiraments
for passing the Civil Service State Trooper Examination.

’
v f

Cowlas Fditorial Staff, How to Pass Civil Service Exawination -
Beginning Office Worker, Torento, Ontario, Cowles Book
Company, Inc., 1968. ' :

The book gyives study skills needed to pass the beginning
office worker examination for Civil Service.

Cowles Editorial staff, How to Pass Civil Service Examination -
Bookkeeper-Accountant Clerk, Toronto, OUntario, Cowles
Book Company, Inc., 1968.
The study guide prepares the learner for the examination.

T o

Cowles Editorial Staff, How to Pass Civil Service Examination =
Clerk, Toronto, Ontario, Cowles Book Company, Inc., 1968.
The guide is useful to determine the requirements for
passing the Civil Service Examniation for Clerk.

-

Cowles Editorial staff, How to Pass Entrance Examination- Practical
Nursing School, Toronto, Ontario, Cowles Book Company, Inc., -
196 [
The quide is an excellent presentation of material and special
vocabulary neaded to pass the LPN Entrance Schonl Test. .

Cowles Editorial Staffy How to Pass Federal Civil Service Examination-
Clerk~-Carrigr, (U.5. bost Office), Toronto, Ontario, Cowles Book
Company, Inc., 1968, _
The guide is helpful to achieve vocational goals in passing the

Clerk-Carrier test,
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Cowles Editorial Staff. How (o Pass Federal Civil Service txamination-
I Mail Handler (1.9. rnqﬂmﬁiégggy’ Torontn, Ontario, Cowles Book
Company, Inc., 1961, '
The guide helps determine the cuurse of study needed to pass

. the test fpr Mail #Handler. _ . -

~ e,

Cowles Fditorial! staff. How to Pass. Federal Civil service Examination-
. Office Aid. Toronto, Ontaiio, Cowles Book Company, Inc., 1968.

Motivational materials and "test-taking" experaenuos gives the
learner skills in paqsan the examination.

.t

Cowle. .ditorial Staff. How to Pasc rederal Civil Sercice ixwmination-
:tenog;apher and Typlst. Toronto, Ontario, Cowles Book Company,
Inc., 1968.

: The material. determines a course of study used to pasf the Steno-

Typist Exam.

Cowles FEditorial staff. How to Pass the High School Equavalency Exam-

. ination. Toronto, Ontarin, Cowles Book Company, Inc., 1968.
"Excellent "test-taking" techniques and a compllation of five GED
test areas are covered in this study guide.

-

Cowies Editorial Staff. Practice for Civil Service ‘Arithmetic and
Yocabulary Tests. Toronto, Ontario, Cowles Book Company, Inc..
1968,

Arithmetic, vocabulary, and analogies review give "test-vaking"

expétienco.

Cowles Editorial Staff. Practice for Civil Service-Police Departmgnt _
Promotion Examination. Toronto, Ontario, Cowles Book Company, Inc.,
1968,

Relevant vocabulary and "test- takinq" expericnce for the Police

Department Promotion is reviewed.

Cowles Editorial staff. Practice for CLgil_ggrvica~stenqg£5gngg_gng
Typist Examinations. Toronto, Ontario, Cowles Book Compaqyn-rncf.
1968, e
Math, vocabulary and general basic areas are reviewed for "rest~

taking" experience.

_Cowles Editorial Staff. Preparation for Graduate Regord Examination.

s a5 o e Aot b0 = D

Apitude Test. Toronto, Ontario, Cowlea Book Company, Inc., 1968.
A raview by areas for the GRE provides "test-taking" experience.
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Cowles FEditorial statf. Preparatiocn tor &i}le{wgnélogle._ rest.
Toronto, Ontario, Towlws Book Company, Inc., 1968.
Vocabulary development and "testc-taking" experiences are

provided with this worktext.

Cowles Editorial Staff. - The Regenary/C6wlcs CLEF Book. Toronto,
Ontariou, Cowles Book Company, Inc., 1968. '
A compilation of CLEP test material is informative and useful.

Dostey, William C.
Excir’nation Px
Se 1es, 1973.
the CLEP study guide is based on what the averago sophomore has
st .died durihg his first two years in college.

arron's How to Prepare for the COlieg{;ggygl
g ram. WOodhury,.Ne» York, Barron's Elncationa)

"Turner, David. College Level Examination Program. New York, New York,
Arco, 1972,
The study guide accurately assesses educational progress with a
compilation of CLEP materials. :

Turner, David. High School Equivalency Diploma Tests. New York, New
York, Arceo, 1965. _
All five GED areas are covered with high level material. The
presentation is difficult.

Turner, David. Practice for the Atmed Forces Tests. New York, New
York, Arco, 1947.
The material emphasizes enlistment and placement tests fo: en-
‘trance into the United States Armed Forces.

g

Youth Education System Editorial sStaff. Preparing for College Eagggngg
- . Testa. Stamford, cOnnecticut, Youth Education syltem, 1971.

p—t

Youth Eduaation System Editorlal Staff. "fhe Ciwil Sevvice Prefut i‘ls‘igg*‘
- Book. Stamford, Connecticut, Youth Education System, .970.
The study guide is helpful in &tithmetlc, vocabulary and "test~

taking" experience. , - e
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PRERIODICALS
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McMillan ProfessionAal Magazines, Inc. "Industrial Edvcat.on",
Greenwich, Connecticut, 1974.

"ITndustrial Zducatio. " is helpful to teachers and adminis-
trators of industrsal arts, vocatinnal-indvstrial and technical
education. Career information is provided by current articles
on career education. For example "Specific Careers foxr tae 70's
in Applianca Repair", "How to Help Learners Make a Vocaticnal
Choice" ani "A Tech School where Students 'Teach the Computer'”
are currcnt in career counseling. :

U.5. Department of Labor.. "Occupational Outlook Quarterly"”
- washi"qton' D.C., 1974,

Statistics from the Department of Labor concerning employ~
ment and earnings on a nationdl basis are useful for career
counseling. Articles about manpower, vocational training and
information -to keep counselors current on the labor market are
1n monthly issues. :

e U.S. Department of Labor. "0ccupational Outlook Quarterly"v
Washington, D.C., 1974.

This magazine has interesting articles covering current job
markets, guides to part-time jobs, and experiments in rearranging
the work routine. It is an essential for career counselors.
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- LIGTING OF EQUIPMENT as of JUNE 30, 1974

QUANTITY .., TYPE MANUFACTURER'S TITLE
. 3 | Adding Machines smith Corona Electric
1 Mult.;iplier | Monron
l _ | éalculaﬁor . E Adler "804" Electronic
2 each Projector and Audio unit  Aud=X Mark 3sd - "'
15 : Auto-Vance Graflex -
4 : Cassette Recorder - }Channel Master 6305 -
1 Cassette Recorder Concord Audio-Link Model F50
1 . | Cassette Recotd;r Hitachi
1 . Cassette Recorder Wollensak Model 4000
/ 1 o Tape Recorder , | - Wollensak Model 1520
. ) 11 - Cassette Recorder 1 © Califone Model AV-80
20 .Caasette Recorder {ﬁ : | Wollensak 3M ﬁodal 2620
2 Tape Recorder .2» "7 Wollensak 2332av
1 ) . Cassettéxbuplicator o Model 2750AV
1 Cassette Duplicator Copler Model 2760AV
l: ' “ Spirit Duplicator ” A.B. Dick Model 226 -
1 | Cabinet - fﬁ ~ Model 502 ‘for Duplicator
1 Mimeograph | A.B. Dick Model 525E
) G " Cabinet = Model 502 |
! 2 ) Stencil Filing Cabinet A.B. Dick Model 1081
. 1 | Cupying Machine : 3M Model 45C Tﬁormo-?ax "Socretary"
S Cab;net for Copying Machine above
1 _ : Photo Copler 35_1 "209" Automatic
1 StaAd , 3M with casters for above

o | O ang ..,
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QUANTITY TYPE | ' MANUFACTURER'S TITLE

3 Language Master ~ language Master ﬁell & Howell .
r Filmstrip Projector " Graflex Messenger VI Soﬁnd | .
10 | Controlled Reader EDL .

1 Tachistoscope - EDL Tach-X

2 . ‘ Reading Pace; : Shadowscope -

q | Reader - ‘ Craig Reader CR=2a-V

12 | Readér Mate Singer Graflex

6 Previewer ' : -- Viewlex Preview Jr.

3 | " Pilmstrip/Slide : Graflex SM1000 Filmstrip/siide Projecgé
2 | _ | . Projector o Tbchnicqlor‘Supe: 8 Silent ﬁoyio v
1 - Projector . ' Graflex 16mm Model 950 Sound Projoctor.
2 " Slide Projeétor ' Kodak Carousel | : .
4 ~ overhead Projector Beseler Portascribe Ovaihead Projector
| o Typewriter | IBM Selectric
L Typewriter " IBM Selectric IT

1 : fypew?lter . IBM Correcting Selectric I

| S _ Typewriter .' Smithe Corona |

1 Typewriter * Ur.derwood 700

.3 B Phonograph - " Rheem

- . Phonograph , o RCA

1 © Vacuum Cleaner . Electrolux

| i N Caméra | Fﬁjica ST 701 e ‘
3 Water cooler ‘ Halsey Taylor Electric )

1 . ' | Audio-Link Programmer

1 Visual Maker " “Kodak

1 Step Ladder. , _. 163 Three step
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QUANTITY

i—

MANUFACTURER'S TITLE

TYPE __

1 Cassette File

1 -Globe

1

2 - File

2 Bookcases ¥

7" 7 EDL FPlash-X machine
Listening Center

Tape Luxor Cassette File
Tti-Graphic Floox Stand
Electric Step for Mobile Van

Transparancies file cabinet with 160
hinged swing-out anvelopes Tuxor 88HP .

" 42" shelves

Machine used for "Word attack" Flash

cards

-

Portable jack for oarghones with 6
outlets, individual audio control
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% " APPENDIX L-

AN APPROXIMATE BREAKDOWN OF THE TOTAL COST OF THE
ADULT- EDUCATION PROGRAM IN THE HUNTSVILLE
.PUBLIC SCHOOLS FOR 1973-1974
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Budget Ttem

‘Salarier (Includes social security,
R retirement, and hospital
ingurgnce} .

: cbhaultants

.. Trave) and Insurance:

Pquipment ghd Matg;iala'
InsryﬁctionAIDSupblies
‘Evaluation
Indirecﬁ'Cost

NDther ' b

RESS— 4

Amount

§158,208.00
200.00
3,445.00

5,160.00

12,939.00

1,500.00
9,349.00

12,290.00

 $203,091.00

L) o: Total ..

770.9 '
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Profile of Case Number 1, 1973-1974  BEST COPY AVAILABLE

Part 1. QObservation Upon Entering the Program.

Mrs. E. is a very personable and intelligent person. She is 81 years old and
,- 11ves by herself in federally funded housing project. She 1s not employed and
- het only income 1s from social security. Mrs. E. is in very good physical health
' and is full of life and spirit, ‘

A.- Backgroun:. R—

“Mrs. E. had the usual hard 1ife experienced by minority ?roups in the South. $he
was born in Georyia and attended school in Atlanta, completing the 8th grade. At
an carly age she was completely independent, supporting her daughter through. - .
employmert 1n the most menial type of work. Mrs. E., widowed by her first husband,

~ later reaarried. She became a christian, finding herself through her relationship -
with God. In her self-awareness she felt a strong need to improve both soclally
and educationally.  Her ambition was to pursue a caraer in the health field.

s "From the time I was 16 I wanted to be a Doctor, but my grandparents were peor
' and I never had the opportunity."” ,

'B. Prior Educational Experiences and Conflicts.

. Mrs. E. recéived her practical nursing certificate from the Chicago School af

"Nursing, She worked in'Jatkson, Michigan as a practical nurse. Mrs. E. cnro1]¢d
) in an adult education class in Michigan hoping to receive a high school diploma. -
e She attended the program thare for three years before coming to Huntsville,” . =
: Alabama. After moving to AYabama she enrolled in the Huntsville Adult Education.
Program where she studied on the Mobile Learning Van before trlnsfering to ohe of
the evening programs.

C. 'Conclusion-lnitial Observation. . ) s :;4' | G "Q‘

- Mrs. E. was referred to a counselor by her evening teacher. She had decided to
give. up trying to get a GED and accepted the {dea that she was too old. She
‘became very negative in her outlook on 11fe, ready to accept failure as rol11ty.
"1 guess the good Lord didn't want me to finish high school”. she stated du
‘her first counseling session,

- Part 11. Observation Upon Completi gn_b the Erogra .

‘Assisting Mrs. E. in her decision, utilizing the Career Dccision-Making Chart,
. the counselor was able to stimulate desire and aid in building up self-confidence: -
. The counselor was able to narrow her chooscn field down, making 1t more moan1ng-
ful and realistic.

-+ A, Educational Experiences During the Program.
Mrs. E. decided to ctay with the program and to maintain a pos1tive attitude.
This approach enabled her to visualize new meaning. which resulted in her pasiing
. . the GED, .obtaining her high school cquiva1ency. ,

Part 111, COnclus10p.

Mrs. E. was very pleasad with her accomphishment, and plans to continue her .
education. At the age of 81, she 1s enrolling at the University of A1abama in
FRIC Huntsville on : scho]arship in the field of "u""le-:m-




Profile of Case Number 2, 1973-1974

EEEE‘ngmQQSFTYéﬁjQRHURPPVfﬂﬁﬁiﬁﬂgﬂﬁﬂé_fﬂgﬂﬁém-

Mr. M. is 2 young man with above average intellect. He is 22 years old, but his
mannerisms are that of a 16 year old. He seemed to lack self-confidence in his
ability to veiter himself socially and educationally. Mr. M. was unemployed, 11ving
with - a male companion who supported him. ) : ;

B -

8. . Background.

~ Mr. M., at tho age of sixteen, left home due to, as he discribes it a "had situation."
Mr. M. was able to fina different kinds of work, but nothing that was cheitenging

or had 1 future. Afteér a few weeks of employment he would quit'for no apparant .

~ reason. Mr. M. at present is.1iving with an elderly man who at first was thought

- to he his uncle, but turned out to just be a friend. Mr. M. is very talented and

+  hés performed in different amusement centers. - |

-~Bj Prior Cducational Experienﬁés'anq Conflicts.

Mr. M. completed the 11th grade. He has studied music and dance but hasn't been
involved in any formal type of training. Mr. M. was encourged by friends to try

to finish school- He enrolled in an adult education class but only stayed a shert =

time. After failing in education he decided to ioin the Navy. He was in only
. .three weeks before being discharged. After fail .
- 'Huntsville, Alabama and again enrolled in adu1t,educat10n,class.

¢. Conclusion-Initial Observation.

Mr. M. was referréd to a counsalor.for assistance in following through with his
~ decisfons. Mr. M. had the ability to achieva but becama discouraged too easy.
_The main reason for his loosing the desire to advance was based on his non-
realistic approach gﬁ his future, L o C

| Part 11, 0b$ervatjons_g29n Comp1gt10n of Progrqﬁ. IR _:

. Mr. M. became totally involved in the education program and made mcanin?full proe
‘?ress. He was able to relate his short term successes as being motivation for his
ong term goals. ' o EE : o

A, Educational Exper1ence§ During the Program.

o After‘reéogn1zing his usefullenss and abi1tiy to achieve he transferred to a - ,
Manpower Development Program where he successfully completed the requirements. . -~

Part 111._ Conclusfon.

After Many sessions with Mr. M., the counselor was able to aid in channeling his
career goals towards a meaningfull and realistic career. This was made possible
by the step by step redefining and altering of career decisions as outlined in the
Individualized Career Decision Making Chart. . Mr. M. has completed his GED and at
present 1s enrolled in a technical school, working part-time 1n a field related to
his training., His success has .hul.i rgmrkatﬂe influence on his out-1nok on 11fe
and his concept of himself. 1 . 6 -‘182. o :
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Profile of Case Number 3, 1973-1973

" BEST COPY AVAILABLE
[
. 3 R
Part 1. Observation Upon Entering the Program.

Ms. W. is very mature for her age. She is 22 years old. has never béen married and
has two children. She is unemployed. lives in a federally funded housing neighbor-
hood and s on welfare. Ms. W. has a very negative attitude and shows feelings of -
hostility. She is wery anti-white, blaming her present situation on the prejucices
shown by white soziaty. ' *

A. - Background and Educational Experiences.

Ms. W. is * second ganeration welfare recipieit. She has 1ivad in 'infs ' is &1,

of her 1ife in-the same federally funded housing. She hadi to quit schodl, reaching

only che 10th grade, because she-was pregnant. She enrolled in a technical school

to become a practical nurse but lost interest and gave up. Again motivated by the

thought of improving her situation, she enrolled in one of the adult evening programs. -

She became unhappy with her progress and was about to quit when she was referred

. to a counselor.' . ' . i
- : . I Y s

- B. Conclusion. | v

Ms. W. had the determination and ability to accompiish any goal she wanted. Her
main problem was her self-concept. Instead of accepting her bad situation and Sl
making it better, she would have a tendency to blame others and conclude ‘ el
that 1t couldn't be changed. The counselor was able to direct her attentions to e
her agwn qualities and the fact that these qualities, when developed rculd make a
- positive change in her future. Once a positive attitude was formed, Ms.W. was

- now ready to make meaningful steps toward pursuit of a career goal.

Part II. Observation Upon Corpletion of Program. - A
Ms. W. continued her sessions with the counselor and rematned in the Adult Education
-Program. "I can't belfeve how different I am now. I even like whitey a little."

These remarks expressed by Ms. W. were meaningful, for she had gained self-respact

and was therefore able to respect others. Mrs. W. observed Mtat while she was -
studying at home her oldest child seemed to become more- interested in books which .

she feels will be important when he enters school next year.

A. Educational Experiences During the Program. , _
Within a few months Ms. W. obtained her GED and started making plans to enter college.

Part I11. Conclusion.

At present Ms. W. is a full-time employee at one of the local manufacturing .
companfes. She has applied for assistance with school expenses and hopes te
attend a junior college this coming fall. .

170 °
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Prafile of Case Number 4, 1973-74

cart [, Observation Upun brlering the Program.

Tury' healtho i: poor peciuce of high-blood pressure, arthritis and teeth decayed.
sy tar front teeth are missiag, Mary is divorced and on welfare. She can't
Crive m 34400 a nonth and wants a job. She 15 30 and has no job skilis or education

Eoyond the 9th arade.  She has two children. One {s school age. )
sackorouin s
Moo e o ited in Rinford Cours (housing project) in door-to-door recruiting

., i elov. She wae very depressed because she had been unable to ol a Job
1 Tad ant worked in tree years. Some of her problems mayxbe psychclogizal
iv nature. ’ o ‘ :

i, Prior Educational Experiences and Conflicts.

Mary dropped out of schdol in the &th grade. She has an outgning personality

and seems to want out of her situation but can see no way. If her young child
could bo put in the Child Development Center, she could walk to the Adult Learning -
Center tn work toward her GED and then enroll in some technical education program,
such as LPN school. - . ‘ S

4

€. Conclusion-Initial Observation. ’ ' - . o

The counselor called Vocational Rehabilitation and arranged for dental care and ,
front bridges for Mary's teeth, also medical care was arranged. The 'youngest child
.. was enrolled in Child Development in order for Mary to attend the Adult Learning
S Center and work toward the GED. after which she can get technical training needed
: . t0 secure 4 job. . , : '

Mary lacks confidence in herself -due to her lack of skills and inability to get &

job.- She has poor health and is despondent. She should be encouraged and aided

in meeting educational and career decision-making skills through utilization of — - L
the Career Decision Making Chart, o - :

Part II. Observation Upon Completion of ;hélPrdgram.

Mary's attitude about self had improved. She seemed to think she was as capable,
attractive and skilled as her employed friends. She smiled without covering her
mouth since she has a bridge for her front teeth. Securing-her GED and completing
Manposer Meatcutting School gave her confidence in her ability to become self-
supporting snd remnved the barrier of lack of education.

. A._Edusationa! Experiences During the Program.

Mary's attitude toward job success improved after she secured her GED thrbugh study
at the Huntsville Adult Learning Center and graduated from the Manpower Meatcutting
Schoal.  The counselor referred her to State Employment personnel and she was placed

~in Manpower. g : .

St
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Part 111, Conclusion.

- - - o~ ve

BEST COPY AVAILABLE

"4#

Mary has interviewed and been given a civil service job at Redstone Arsenal -

Mess Hall. She plans

to work in Foods Preparation part-time and attend . \\\ R

Drake Tectnical College LPN Program. She has taken the LPN Entrance Test and
plans to enrell in September of 1974. She is now off welfare. Her second child

is now learning to rec
toward scnooal.

i and has better school attendance and a better attitude

*
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. A, Background.

- vl
Profile of Case Number 7, 1973-1974

BEST COPY AVAILABLE

Part . Ohservation Upon Entering the Program.

Ruby's husband died recently and she will have no income after her daughter
graduates from high <chaol (draws social security). She is.54 and has never
worked. Also she reeds outside interests since she will be completely alone
when her daughter leaves home. ' ' o S

Ruby phone . in after reading about the program in the Huntsville Timas A
counsele. talked to her and made an appointment for earolling in the Adul: Learning
Cent=:i. She cried a good deal during her first visit because she is stili not -
re-overed from the shock of her husband's death. She has arthritis and cannot do
work- that.requires physical labor,

—_— -~

‘B. Prior_gducation Expéfiences and Conflicts.

Ruby dropped out of "school in t-. 6th grade. She has live all her life in a small
rural community 15 miles from Huntsville. She has no information about types ‘ﬂ
of jobs she would be interested in or what type of training she would need in '
order to get a skilled job. : o ‘

C. Conclusion: Initfa) Observation. - ? ' ” . g

She has no corfidence in her ability to get a job because she lacks job skills

and basic education. . The counselor will use job information and community agencies

to keep her. informed as to jobs for which she might become qualified.- She enrolled A
in the Huntsville Adult Learning Center to secure basic education and GED preparation.

Part II. Observation_ Upon Completion of the Prqﬁ;am.

Ruby has grown out of her depression through her daily classwork and interest
in learning basic education §kil1s. She has secured her GED and worked with
“the counselor on numerous vocational materials. Through State Employment
‘services she has secured a job for which she is suited and able to work until
age 65 when she will be eligible for social security. . She has always been of
“service to ti.e sick in hef community and her- job is a Human Aide with Pensions

~ and Security. : ' : :

A. tducational Experiences During the Program.

In addition to studying basic education at the Adult Learning Center, Ruby
enrolled in the television GED Series| Your Future is Now, due to the 30 mile
round trip and cost of gasoline. She'aiso was aided in studying for a Postal .
Carrier Civil Service Examination and 'passed the test. She has received her GED.




BEST COPY AVAILABLE

Part 111.  Conclusion.
Ruby will be a happy useful worker and is independent and self-supporting. . She
enjoys har work making home visits and caring for the elderly and disabled. She
plans to attend night classes and take typing in the Adult Program. 'This will
enable her to move up a step in her civil service job. Her daughter plans to .
enroll in Drake Technica) Colleges' LPN Program in September, 1974 and has become
more fntarasted in vocational education. ' -
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Prafile of Case Number,g, 1873-1974

Fart L. Obsecvation Ugon Ertering the Prograim.

Norma- had a back injury from an accident while working as a checker in ¢ jrocery
store. She was terminated and is unable to find work. Her husband dieu recently
with A heart attack and left no support. She was very depressed. She can't find
anotier job end doesn't know for what job to try to qualify, ’

A, Backgrouna. o ' )

Norma hed "~ an waicried children in other states. Ste is completely alone. Che

has no cunndticn or job skills other than as a checker in a grocery store. Her
present health will not permit her standing on her feet for long houre und load-
i1 heavy groceries. She is not drawing unemployment and has no income.

B. Priour tducational Experiences and Confiicts.

Norma dropped out of school in_the‘gth grade. She is forty-nine and worried
about how she can support herself until she is elgible for Scoial Security at -
‘sixty-five. ' ' T - o

C. Cdnc]usibq: Initial Observation. y

Norma“ had a complete lack of confidence in herself as a student. $n. has for-:
- fotten all her basic computation skills. She need: someone to encourage her and
give her career information and knowledge of training programs. She will need to
‘complete a GED in order to get a job that will not require strenuous Jabor. - -~

part 11. Observation Upon Completion of the Program.

Norma's attitude about herself has improved. She has had educational Succoss and
career success and 1s a happy self-supporting woman. ' '

!

‘A, Educational Experiences During the Program.

Norma attended the Adult Learning Center daily for five months and completed the

GED requirements. Sne received career counseling at least three times a week.

She was referred by the counselor to the Legal Aid Society and sued the grocery

store from which she was terminated for unemployment compensation. She was also -
referred to a State Employment Agency counselor for specific job' information. . . a

part 111. Concius{bn. L ) , R

Norma is now employed by Pensions and Security as a Human Afde. She has a job that
sults her pnysical condition and at which she can keep employment until age 65. She
is enrolled in the Adult Education Program typing class in order to advance to &
better position with Pensions and Security. She 1s happy with her job because of
tne contact she makes with people daily and she 1s now self-suppor:ing..
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"~ Mr. A.C. Henley

Mr.

_Mr§.

M.

Mr.

- Mr,
Mr..

Or.

Mr.
Mré.
Mrs.,

Mrs..

Mr.
Mr.

Mfs.

Mr.

Emuel Cleaver -

Shirley Arment
Johii Hinkle

- ees

Buddy Murchison

. Edwin Hil
“Willie Clark

Perry Ward |

. Loyd Little

Jimmy Wall
Richard Oliver
Ellen Zamora
‘Carolyn Edwards
Helen Stilwell
Haskel Ross
Bi11- Sefton, Jv.
Dent Anderson
Stan McCall -

. Ben Garmon

P i

ADVISORY COMMITTEE: HUNTSVILLE ADULT EDUCATION PROGRAM

“Executive Director of AHAC (Association of .

~ Supervisor with Pensions and Security

" Former student (received GED)

" Counselor, Alabama State Employment Scrvica .

177
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Supervisor with Alabama State Employment Service ;

Huntsville Area Companies).

Chief of Training and Development Divisixn
for U.S. Army Missile Command, Redstone rsenal

Director of CAC (Comunity Action Cdmﬂ ttee)
Assistant Principal. J.0. Johnson High School i

Attendance supervisor for Huntsville City Board %ﬁ
of Education I

Vice-President Stfte National Bank ~*
Local dentist. member of the City Council
President American’ National Bank ’/~ '

President.;hurch Women United
‘Former student (received GED)
Personnel Manager, Brown Engineering

Vice-President, Martin Stamping.hnd'Stove"

Model Cities

Ex-officio member, Director of Huntsville
Area Vocational Technical Center
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