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iNTRWUCTION

The purpose of this report is to consider NPC's responsibility to
Navajo County for human resource development. Existing information
from secondary sources has been compiled and synthesized for use by
Northland Pioneer College planners in building curriculum and pro-
grams.

This study will be an ongoing plan and new information will be
added as it is available, One primary resource document used to
obtain information for this study is a Student Needs Questionnaire
submitted to all Navajo and Apache County High School Students
duri'l Fall of 1973. Other primary studies will be made or are
unde consideration at this time for the purpose of studying employer
needs, desires and opinions.

An attempt has oeen made to relate History, Statistics and Pro-
jections for Navajo county into a comprehensive plan for North-
land Pioneer College for the Davelopment of Human Resources.

iv



NORTHLAND PIONEER COLLEGE MANPOWER-PLANNING RESOURCE DOCUMENT

0-iNavajo SIallaty, its Historo-nd Statistics as_the Pertain to

111111PWrPl.4nnaill

_Navajo County is a rural connty located in the Northeast Section of
Arizona. The county is 40 to 50, miles wide and 225 miles long.
Because of the primitilfo roads on the Indian reservations and the
mountainous and desert terrain that make up Navajo County, it is
necessary to travel over 300 miles to reach one end of the county
from the other end of the county. Almost 70% of Navajo County
has been designated as Indian reservation land. In the 1P% of
the privately owned land there are 17 small communities; Winslow,
Joseph City, Holbrook, Snowflake, Taylor, Heber, Show Low, Lake-
side, Pinetop, Overgaard, Clay Springs, Aripine, Pinedale, Linden,
Shumway, Woodruff and Sun Valley. The population of each of these
communities is shown in Table I. See Page 2.

Current employment in Navajo County is 13,350. The number of people
employed in the respective occupations can be examined ir. Exhibit "A".

The Community College has traditionally served society by offering
education and training in those occupations requiring less than
a baccalaureate degree. According to the flijures in Exhibit "A"
approximately 85% of the occupations in Navajo County do not re-
quire the baccalaureate degree and thus fall within the realm of
community college educational responsibility.

Occupational categories that require the attention of Northland
Pioneer College would be the following:

Retail Managers and Sales Occupations - 14% of the people employed
in the county are employed in this category. If we eliminate
the professional people, this means that 20% or all of the
occupations within the community college responsibility fall
in this category.

Automotive and Mechanical - Approximately 3% or 360 of the coun-
ties' employed persons work in this area.

Service Related occupations, Cleaning, Food and Health - Nearly
1,200 people are employed in this area representing 11%

of the occupations in the community college area of respon-
sibility.

Office and Clerical Occupations - 1,317 people are employed in
these occupations representing over 16% of the employed
people in the area of community college responsibility.

Construction and Craftsmen - 619 people are employed in this area
representing 6't of the employed people in the area of com-
munity college responsibility.

-1-
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--

ansportation, Equipment and -Overa t ivee .524 are; employed rep-

resenting almost 7% of the comuni try college area respon-
.:sibility. (Employmenc projections by Industrial -Classification
can be examined in Table 11, Pege 4)

In order to determine 'lee exact. job titles and the skills necessary
for those jobs, a needs study Will have to be undertaken within
each of the commities. As ot: tink- of welting of this report
a process has been identified throteeh which this ran take place
and is hoped that by Fall of 1914 this information will be avail-
able.

A detailed list of the number and types of businesses can be found
in Exhibit "B".

222EEL11111111.milaL1411112-Lttr IL

School enrollment is on the increase in all grades in Navajo
County. The enrollment figures for 1973 are as follows:

9th 1001 11Vh 12th
Grade Grade Grade Grade

1157 1007 849 774

New sciool facilities are under construction in lakeside -L inetop
and Joseph City.

The general population estimate of the College District by white
and non-white can be found in Exhibit "C". Thie Exhibit also
shows the breakdown by Age Distribution.

lajor Challenges

The follcwing represents several of the challenges that Northland
Pioneer College must face in establishing a ilanpover Development
Program that will serve the needs of the people of Navajo County.

1, Navajo County is a rural county. There is no center of dense
popolation. The county has 5.5 people per square mile. The
various occupational opportunities are scattered throughout
the county. Exhibit "B" shows the detailed list of businesses.
The moiler of people in each kind of occupation are few. Pro-
grams designed to train large nuebers of people with specific
skills muld not be able to offer employment as a payoff for
enrolling in the training program. Travel between the many
points in Navajo County is a way of life and is coeplicated by
poor and often impassable roads The weather conditions
durin6 the winter often prevent travel.

2. There is a lack of educational opportunity Although it has
been reported that 507, of the high school graduates attempt a

-3-
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---== -post-secondary educational-experienc-study of high school.
seniors indicated that Only -29%-planned to continue..their-edu--
cation at a four year or university and 37% Indicate

-..they do not plan any further school.ingt or the postponement--
(further schooling, for. --few y:;.ars. This means-that there-

is a potential of 714 of the high school population who could
profit 4oM community college experience...

The job market in Navajo County is characterized by many small
independent businesses each employing from one to seven people,
see Exhibit "D". A large variety of job knowledge and skills
is required in order to serve all of these occupations. The
major employer in Navajo.County is Government, employing 26.8%
of the labor force. The Wholesale, Retail, Fioance, and Services
sector employ 35.5% cif the labor force. Public Utilities,
Transportation and Communications employ 11.3% and Manufactur-
ing in Navajo County employs 10.1% of the labor force.

A list of the larger employers in Navajo County would
the following:

Santa Fe Railroad
The BVD Company (Apparel Industry)
Duke City Lumber Company
Arizona Public Service
Southwest Forest Industries
Sitgreaves National Forest
Western Pine Sales, Inc. (Lumber)
Western States Telephone Company, Inc.
Local and City Government
Public Schools of Navajo County
Fort Apache Timber Company
Three (3) Area Hospitals
United States Government
Navopache Electric Cooperative

When we add the major employers to the many small businesses
and firms, we find that the job market in Navajo County is
quite diversified. Education and training in a few special-
ized areas would soon saturate the job market for that particu-
lar occupational skill.

4. 12.3% of the original enrollees in 9th, 10th, 11th and 12th
grades in 1972-73 withdrew prior to the end of the school year
and did not re-enter. If present trends hold, 462 of the 1157
9th graders will drop out prior to graduating as seniors in
1976. According to a Northern Arizona Council of Government's
Report, 58% of the adults over 25 years of esge in Navajo County
have less than a high school education.

5. There are three Indian tribes living on reservations in Navajo
County: Apache, Hopi and Navajo. 49% of the population or.
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The Indian people. iitiver.-11At.:-.,?-0: pr I mai ilt, on e bilbSi:5tellee o c ,:':;:i16 illy

-characterized. by low vapital-*nvettment, {U -.l. youteClf ,aletheds._
and low -levels' of proanct-ivity--,- -A-money economy puts -a -high-
pren4.i um. on manajet a .1. i ()tie eney raff: 11 CI

labor: , and amiJi i t itLion to e.oad. Peoplee wo OlUbt 1;;Piift. irom
one economy to anothei muall, go thtough:a marked chaege.-'in
values.

Some of the cuttuial paLLerns 2f the Indians cause dii;-4eeit4es
that Manpower Planners must take into. account, Tneome
by families 16 preeent e.e almost all Azik.ona resuivaLi,T-.
Whenever wembel*s of an eNtended family unit have ireethe, tney
share it. Relatives with ao income will move in wit', tel4tives
who have ineome. BC:('Litlbo tit this pLactice, it ie. uifliclat
to get Indians to 1401;: ra 3n unsheltered labor mavket. ,

Previous dominant Federal Policy ha-; been to odoeat,-;
to get them off the xeseivations and into the Amorice,i Main-
stream. This policy has tailed. The new emphasis is to iJring
industry to the reseivation and allow the Indians to rLI:tdin
at home.

The unemployment rate on the Apache Reservation is over 50%,
but only 3.4% of the Indians are actually looking for work.
This situation also exists on the other two reservations.

6. Travel Requirements are a major challenge. As previously re-
ported, Navajo County is a long narrow county and many areas
of the county cannot be reached without going through other
Arizona counties. From Alchesay High School at Wh.iteriver to
Monument Valley High School in Kayenta, one would have to travel
over 300 miles. Approximately 80 of these miles would be out-
side of Navajo County.

7. Family income deficiencies create another challenge. The Median
Family Income of Navajo County Families is $6,849.00 compared
to a State Median Family Income of $9,187.00. Because of the
vast geographical area and the spreading out of many small
firms, it is difficult for more than one family member to obtain
a job in any one.particelar community. in families where more
than one person works, it is common for at least one of the
working members of the family to drive several miles to neigh-
boring communities in order to find employment. 32 of the
families :;r1 Navajo County have incomes at or below the poverty
level. 26% of those families have incomes less than 75% of
the poverty income amount. The family income comparisons for
Navajo County aid the State of Arizona are indicated in the
following Table.

-6-
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Amount

0 - 3000 2530

3001 - 6000 1764

6001 -10,000 2491

10,001 -15,000 2026

Over -15,000 927

TABLE III

INCOME DISTRIBUTION

NAVAJO CoUNfY0.==,
Number

of Families

9738

of Total

26%

18%

26%

21%

STATE OF AlAIZONA

Nuiithei:

of Families

46,810

74,184

122,657

113,236

9% 81,502
438,389

of Total

11%

17%

28%

26%

1.8%

100%

Median Family Income $6,849 $9,187

8. The unemployment rate in Navajo County is 4.5%. This figure,
however, is misleading when you look at the unemployment rate
of young people between the ages of 16 and 24. Over 80% of
unemployed fall within this age bracket.

With the number of young people who are dropping out of high
school and those who do not plan on continuing with a post-
secondary educational experience, the unemployment of the
young people in Navajo County becomes a major challenge.

The total employed men and women in Navajo County is 13,350,
see Exhibit "E". This Exhibit also shoes the total unemploy-
ed by Age Distribution.

Since 48.2% of the population is Indians we must take a close
look at the Indian unemployment rate which runs considerably
higher than the reported rate for the county. Unemployment
on the reservations is between 35% and 65% depending on which
reservation and what area of the reservation is being studied.
Many of these people are never reported as being unemployed
since they are not seeking employment. Most of these people
would work, however, if jobs were available in locations con-
venient for them.

Goals for Northland Pioneer College

1. To provide the opportunity for vocational /technical and semi-
professional programs for students now employed or who are
contemplating employment in business, government or industry,
upon completion of their work at Northland Pioneer

-7-



. To provide-th,1 program of vniversrty parallel courses aocept-
able at univert4iLis in AX1QVic; for a transfer to a maximum
of 64 semester hours.

-To-provide the opportunity tor-contuluing education for the
-people of Navajo County.

4. To provide-enriament programs-which will be preparatory or
.supplemental to employment for people with special need 6.

Alternatives for Occuiational Education Op ortunities in Navajo County

I. To offer classes in every occupational category of employed
people in Navajo County.

LlIaaL2222:

(1) This would insure educationai opportunity for all 4mployed
persons in Navajo County.

(2) This alternative will enable young adultF, and emplorl persons to
receive education and training in the actual Navajo County
Occupational Categories.

(3) A variety of occupational choices for potential students
would be assured.

Disadvantages:

(1) Some occupations are declining in job opportunity.

(2) Opportunities in many categories are limited.

(3) The cost of providing extensive offerings would be exor-
bitant because of the small classes in many locations and
the need of many specialists.

(4) Some job categories are out of the realm of the community
college educational effort.

II. To offer vocational/technical programs not available in other
community colleges in Arizona.

Advantages:

(1) This would offer programs to people of other counties in
the State of Arizona for opportunities not.currently avail-
able to them.

(2) There would be no competition for students in a-:soh of these
programs as Northland Pioneer College would be the only
college offering the said program.

-8-



(3) -Employment opportunities. would be inhanced because of the
-lack:of-training throughout.the. zest of the State.

(4) These programs would IA, easy to sell to .?i

At the State and NaLion11. level due to the tact t_rit train-
ing opportunities are not available in other leations.

Disadvantages:

(1) This alternative woulu the opportunity ot lcwal
people to attend school in their local community if they
wanted programs eurrently offered by other community colleges.

(2) This alternative wo!,11 not servil, the employment needs of
local industry, exc,-.!pt on a mi:.,ute basis.

(3) Local tax money would be expended to train people rchi jobs
in other parts of the state and nation.

III. To offer vocational/technical education in occupations des: red
by potential students.

Advantages:

(1) Student recruitment problems would be reduced in that all
programs desired by students would be offered at Northland
Pioneer College.

(2) Local patron satisfaction would be enhanced by being able
to find the programs desired in the immediate area.

(4.) Program decision making would be easy on the part of plan-
ners. Programs offered would be based on the popularity
indicated by potential students.

Disadvantages:

(1) Job opportunities may not be available in job categories
popular with prospective students.

(2) Many of the popular choices of students are popular because
of the lack of career information possessed by prospective
students.

(3) The more glamorous programs would receive the most emphasis
on the part of:students and the community college and would
be unrealistic relative to occupational needs.

IV. To offer occupational programs desired by local industries to
supplement local Manpower Deficiencies.

-9-



Advanta(es:

(1) The ja mai.kei; would be at realistic: one.

(2) Local busines dud industvy sulAJort. would be -idvorable.

(3) The program would sel vex local industrial needs and would
further emphasize the localized reason for the _college's
existence.

Disadvantages:

(1) Local industries often exaggerate local needs.

(2) Local needs are somekimos in the acea of the lower paii,
lower status occupations not absolutely needing the edu-
cation and training offered by a community college.

(J) Local needs and Manpower Deficiencies are often not b,:41-
anced with prospective student needs, therefore, sire un-
realistic in the eyes of prospective students.

V. To offer programs and classes in job cluster area to be deter-
mined by a consensus of input from potential students, lay
advisory groups, and professional educators.

Advantages:

(1) This will increase the flexibility of the opportunities
available to students upon completion of their programs
at Northland Pioneer College.

(2) The student completing a program will have skills general
enough to be used either in Navajo County or other parts
of the state as he or she desires.

(3) This alternative provides for a balance of program effort
based upon the input of several groups.

Disadvantages:

(1) Students will not have the skill level possible in a highly
specialized program.

(2) The programs will not always relate to student and industry
desires.

(3) Recruitment of potential students and selling of the gradu-
ates become vital functions in order to make the program
work.

(10)
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(4) This alternative assumes that some career education has
taken place.

VI. To offer all vocational/toohnical occilual-ional programs on one
campus centrally located in Navajo County.

tdvantages:

(1) . The administration of such an institution would be,a
simple process.

(2) Decisions regarding facilities would be easily based upon
need and program selection.

(3) Potential ctudent:; would be assured that prcgrait ! ou!d be
offered at one location and that adequate facilities would
be available.

(4) All traditional concepts of post-secondary community college
education could be implemented.

Disadvantages:

(1) The population in Navajo County is spread out to an extent
that it would require the majority of students to travel
to the central campus.

(2) Tax payers at each end of the tax paying county would be
opposed to paying for buildings and facilities located
away from their own community.

(3) Studies have predicted the growth pattern to be in the
southern part of the county and that growth is expected
to be 150% or larger, however, growth patterns in the
northern part of the county are predicted to be 50% and
the reasons for that growth are not completely understood
or defined at this time.

(4) There is a continued trend in all community colleges
towards off campus enrollment.

VII. To offer all vocational/technical programs in all communities
in Navajo County.

Advantages:

(1) This alternative will bring educational opportunity to
the people.

(2) Fewer people will be required to travel and thus current
and projected energy and fuel shortacles will create less
inconvenience on the part of potential students.



:(3) Pach community wilt its own identifiable part of then
,ximmuntty snd .ha s the community college will be
eas;l7 identi;,,e] t;!!ti

(4) Potential and unpr,i,.e-ijutahlo qrowth pat(erns will be more
Jo ley taken cato or tht.utich the eY.pansion of existing "Mini
eentert;".

DAS'AVahtar-i0:3:

( I ) The tr,.dkiorat ::.)ect of the community college campus
atmosphere May he reduced.

(2) Scheduling of H,.!ray:= Ind classes will be complicated.

CO Classes will 1-4s, smailer requiring increased costs for
instruction.

(4) Faculty will be recuired to travel.

Recommendations

Because of the sparse population, the limited resources, the extreme
distances between communities, and a lack of a center of population
density in Navajo County, the following recommendations are made.

1. Many learning centers should be established in several communi-
ties. These "mini centers" should be allowed to grow iiith the
need and the use demonstrated in each community.

2. Curriculum should be developed that would represent a core of
information necessary in a variety of occupations. Th'.s is
necessary to add flexibility to the program completor's job
possibilities as well as to economize on the cost of the course.
offerings.

3. Specialized education and training should be organized to that
it can be taught in concentrated sessions. Mobile labs should
be used wherever possible to bring the instruction to each com-
munity for blocks of time during each session. Where mobile
labs are not feasible, laboratory classes should be scheduled
so that travel is held at a minimum. Students should not be
expected to travel over 30 miles one way, more than two times
per week. Six to eight hour lab sessions could reduce this
travel to one trip per week.

4. The "mini center concept" raises problems for laboratory classes
that can be partially ovc!rcome by developing a quality cooperative
education program. Pull utilization of each community's facili-
ties can be gained with this approach.

(12)



1. ALLompts should be made to get increao;W use of high school
.!,'I-ALory facilities. College labs could be scheduled in
lJte aftoinoun and evening hours. College studoats will have to
adjwit to these hours it duplication of laboratory tacilities
is to be avoided. Agreements for joint use must be established
betwoen college and high school governing boards.

Some duplication of programs available in community colleges
in other counties must take place. The availability of educa-
ticil opportunity to the people of Navajo County must be placed
as 1 high priority. Programs in business, automotive, heavy
ewlipment maintenance, construction trades, and health must be
offr!red.

Stl/Wer el:Ass slzes tart be expected with the "mini center
con,:ept". The increased costs resulting from class size must
be measured against the savings and benefits related to student
travel, facility construction, increIsed educational availability,
and community pride.

8. Foilow-up and Evaluation of product ind Impact of occupotional
programs at Northland Pioneer College must be established on
a continuing basis. Graduates and program completors must be
measured against community need and community demands on a bi-
monthly basis. The job slots are limited and varied to the
extent that immediate modification in student programs must
be possible.
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EXHIBIT "IP

NAVAJO AND APACHE COUNTIES

DETAILED LIST OF BUSINESSES

Accouutants (Certified)

NAvAJO COUNTY . fAPACHE COUNTY

Accountants (Public) 6 1

Adlusters 2

Mr Conditioning Contrs. 4

Air Conditioning - Repair 3
Aircraft Charter 1 1
Air Line Companies 1

Ambulance Service 2

Mortuirys 1 1
Office Supply 1 1
Antique Dealers 4

Art Galleries 3

Artists' Wtorials & Supplies 1

Asphalt Asphalt Products 1

Attorneys 13 1

Auto-Body 13 2

Auto-Dealers 16 3

Auto-Dealers (Used) 3

Auto-Electric Equipment 1

Auto Supplies (New) 10 5

Auto-Wreckers 4 1

Auto-Leasing 3

Auto-Repair 28 6

Bakers 4

Banks 9 2

Beauty Salons 26 4

Bookkeeping Service 2

Brake Service 3

Building Contrs. 8 1

Building Supply (Lmbr. Supply) 7 1

Bus Lines 5

Cabinet Makers 2

Camper Sales 1

Campgrounds 5 1

Camps 1 1

Carpet - Rug Dealers 7 1

'Cement - Retail 1

Child Care Centers 1

Ceramic Products 2

Chamber of Commerce 3 1

Chiropractors 7 1

Church organizations
Churches 66
Cinders 3

( 19)



NAVAJO COUNTY APACHE COUNTY

Clinics
Club:4
Ov'
t:oncrote Products

- Ready Mix
ii?Itons

8

12
5

15
10
1

3

1

2

1

Cut A 10
D4Airies 5

Dairy Products - Retail 3

Dm.y Products - Wholesale 1.

D,ita Ptocessing Service 2
:Vir!ieries 2

Dent 14 2

DentiJt3 (Orthodontists) 1

Dop,lrtment Stores 14 1

Doq N Cat Grooming 1

Dormitorics 2

Dry Wall 1

Electric Appliances - Major 2

Electric Contractors 12 1

Electric Light & Power Companies 7 1

Employment Agencies 2

Engineers - Agricultural 1

Engineers - Civil 2

Engineers - Consulting 3

Enginoers - Photogrammetric
(out of Phoenix)

Escrow Service 4

Exoavating Contractors 8 3

Exterminating & Fumigating 2

Fabric shops 4

Feed Dellers 13 2

Fence Co. 1

Financing
Fire Depts. 10
Florists 5 1

Fraternal Organizations 8

Funeral Directors 1

Garb trio Collection 1

Gas Co. 2

Gas - Lquefied Petroleum
(Bottled and Bulk) 4 2

American Oil Products
(Gasoline - Wholesale) 4 2

General contractors 25 3

General Merchandise (Retail) 5 1

(20'
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NAVAJO COUNTY APACHE COUNTY

Gtit 8 1

Auto, Plate, Window, Etc. 4

Glu;t2L:, 36 8

Hardware Retail 3

HedtLnq Contractors 5

Oeotl:ig f:quipMent 4

4

15

Uumouo Lioc:ieties
insuranr,e 36 4

janitult Supplies 1

Jewelors 6 1
2

Labor Olganizations 2 1
Ready to Wear (Ladies) 10

Laundrie::1 5

Lau; iries (Self Service) 10 3

Lawyers 4

Lioraries 4

Liquors 10

Lenses
Linen Supply Service
Linoleum Dealers
Loans 4

Locksmiths 3

Lumber Supplies (Retail) 13 3

Machine Shops 3

Mail Order Distributors 4

Mason Contrs. 1

,Medical Clinics
Men's Clothing 2

Missions 4

Mobile Home Dealers 8

Mobile Home Parks 17 5

Mortgages 1

Motels 83 15

Motorcycles 2

Moving & Storage 5 1

Museums 1

Musical Instruments - Dealers 1 1

Musical Instruments - Repairing 1

Newspapers 7

Notaries (Public) 4

Office Supplies 1

Oil N,Irk,,ter:i 11 4

Optometri6ts - O.D. 7

Paint (Retail) 8

Painting Contractors 13 1

Parks 1

Paving Contractors 3

(21)



NAVAJO COUNTY APACHE COUNTY

Pest
Pet Siv)ps

Photoyraphe-zs
& Surgeons, M.D.

Clitting & Threading
t!ipe Lille Contractors

2

1

8

2

12
1

1

1

3

Rose,:aurants 3

Contractois 8

Plumbing - Drain & Sewer Cleaning 4

Plumbing - Fixtures at Supplies
(New-Retail) 3 1

Poltrso Depts. 9 3

Poultry Equipment & Supplies 1

Printers 6
Pumps 5

Radio Service 3 1

Radio Stations 4

Railroads 4

Ranchos 6 6

Real Estate 46 6

Recreation Centers 1

Real Estate Developers 3 1

Refrigeration Service 2

Refrigerators & Freezer Services 6 1

Remodeling Contractors 1

Resorts 28 18
Rest Homes 2

Restaurants 53 7

Road Building Contractors 3

Road Service (Automotive) 9

Rock Shops 2 1

Roof in Contractors 1

Rooting Materials 1

Safes and Vaults 1

Savings and Loan Associations 1

Sand and Gravel 6

Sanitation Service 1

Saws 2

sawmills 1 2

Schools 13 6

Septic Tanks (Service) 5 3

Septic Tank (Cleaning) 5

Service Stations 103 18

Sewing Machine Centers 5

Sneet Metal Work 2

Shoe Repairing 3 1

Shoes (Retail) 1

Sign Companies 3

Silversmiths 1

(22)
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-Skiino Pei.iorts
Snow Vehioles
Social Service Orrinizations

NAVAJO COUNTY APACHE COUNTY

1
4

2

Sporting Goods - Retail 5 6

Surveyors - Land 2 1

Taverns 8 2

Tax.Returc Preparation 7

Taxicabs 2

Taxide;rmists 2

Teiegraph Companies 1

Western States Telephone Co.
(Communities Served) 7 4

Te1(-vision CATV Companies
f ices) 2

Television Dealers 2 2

Television Service 7 2

Thecitres 4 1

Tire Oealers 19 5

Title Companies 1 1

Trading Posts 13
Truck Dealers 4 4

Upholsters 5 1

Variety Stores 5 1

Veterinarians D.V.M. 2 1.

Water Companies 3

Water Well Drilling 4 1

Welding 6

Wrecker Service 16 3

(23)
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EXHIBIT "D"

bUSINCSS E614,BLLAMENTS AND EMPLOVMENT IN ARIZONA

County

Number of
Lstablilth- Number of

Employees

Average Em-
p1oyment Per
Establishment

(A) Apache

_mQnts

210 4,309 21

(B) Nava jo 601 6,266 10

(C) State Total 32,249 502,991 16

Number nt Establishments 1....)y...Eument-Size Class

1-7 8-19 20-49 50-99 100-499 500 & More

(A) 133 46 13 9 5
01
4

(b j 436 106 42 , 9 7 1

(C) 22,089 5,944 2,700 876 553 87

County

Agricul-
ture &
Forestry

Contract
Construe-

Mining tion
Manu-
facturinz

Trans-
portation
& Utilities

(A) Apache 1 2 13 17 7

(B) Navajo 2 5 48 30 33

(C) State
Total 418 139 3,316 1,729 840

Whole- Finance
sale Retail Ins. &
Trade Trade R. E. Services Unclassified

( A) 9 84 10 63 4

(B) 23 266 27 163 4

- (C) 2,390 9,009 2,807 10,285 1,316



EXHIBIT 9D (PAGE 2)

COUI4PY EMPLOYMENT gY INDUSTRY IN ARIZONA

Aqiicul Contract TiiinS-
ture & Construc- Manufac- portation

'.:1:i .t'z., Eatala Wiiini t ion turina, & (Mil i t JOS
i.i1.10

..: iqjtaUli W

,1; :4civajo W

,,' .tat 3,341 2(),400 51,213 94,167 27,062

W 58 621 259

W 346 1,286 48/

Whole- Finance
..,ale Retail Ins. &
Trade Trade R. E. Services Unclassified

(A) 59 692 117 2,459 W

W.) 33c 1,941 225 1,516 W

;C) 29,982 121,713 39,428 109,051 6,608

bk,

(26)
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i;atiuii "G"

1973 - 74

NORMAN) PIONEEU COLLEGE

SURVEY OF COMMUNITY INTEREST

Outiny tote 1973 and fci.t1V 19140 Northland Pioneer coliege organ-
izers circulated an nAorti:Aten biochure which containod 0 question-
naire it which the illizem-4 6f_ AVcjo County m3ght express their
views concerning ik!vonemi. As college plannom! talked
with puLiic aud ptIvate 1 ot_t., thi-.-=u44o4t the counq, these lirochures *

were distributol. were alsc, malted to selc,)otd Post
Office Box holder8 ii, Navaj0 COtaity cOmMunitieS.

(litivens could rospcnd tf quiltonn?,ire by tearinq oft Phe
port thcl clucst:nrair:e Lind mailing it to Northiand
1- io:10er Coller2qe. 'I he 1:einAr-",t:; wore required to pay th( ir own
post,):§e. Thorz waz no coc..-tui eftort con the part :)!! Northland
Pionct t-4, 00v. rei-,rns. It was strictly a v:-Onntary effort
on thc t o t he rospc,4141s, Out of 10,000 beocre:,, 14; have
been 1.-Luilel to Nr1 Coliur4 as of January 31, 1974.

Oiqi ot:

Winslow 40
Holbrook 34

Snowflako 10
Show Low 20
Lakeside 12
Pinetop 8

1:ayenta 2

Whiteriver 1

Mc Nary 1

Kearns Canyon 1

Globe 1

Other (Not Specified) 15

TOTAL 145

Question No. 1:

Would you attend Northland Pioneer College if you could attend
classes in your own community?

Number

Yes 138
No 3

No Answer
Given 4

-32-

Per cent

95
2

3



Question Nu. 2:

Would you prefer commuting to a centrally located campus?

Number
.1M1011.2WARMOMIWOO

Per cent

You 33 23
No 99 68
No Auswer

Given 11 9

Question No. 3:

Are you interested in taking one of the following programs?

Number )er cent

College
i'reparatory 35 24

Cccupltional $36 59
No ribv.er 28 19 (NOTE: Some question-

naires contained
two answers here)

A comparison of the answers to the same question by mail-in brochure
responses and the high school seniors of Navajo County show marked
differences in opinion.

Would you attend?

Mail Per cent High School Per cent

Yes 95 62
No 2 38

Would you prefer commut.ng?

Yes 23 53
No 68 47

Are you interested in taking one of the following:

College Prep 24 50

Occupational 59 50



Respondents were asked to indicate areas of interest for upgrading,
professional, and other courses, A summary of these responses is
as follows:

No. of
Area Requests,

Aqricuiture Related - 11
Forestry 4

Agriculture Mechanics 1

General Agriculture 5

Plant & Tree
identification 1

Business Related - 111
conomica

Statistics 1

Secretarial 6

Bookkeeping 8

Typing 3

Business (Gen & Adm) 27
Data Processing 6

Income Tax Acctg. 5

Accounting 14

Shorthand 3

Steno Type 1

Business Machines 2

Merchandising 2

Advertising 1

Real Estate 6

Salesmanship 3

Management 11
Insurance 1

Public Relations 1

Business Law 7

Leadership 1

Marketing 1

Math & Science Related - 16

Environmental Pollution 1

Biology
Fire Science 1

Math 3

Chemistry 3

Engineering 3

Industrial Water Chem. 1

Zoology 1

Geology 1

Physics 1

-34-

No. of
Area' Etguests,

Medical & Related - 25
Pharmacy 1

Vospital Adm. 1

Nursing 13
Denistry 1

Medicine 5

.Human Anatomy 1

Diet Therapy 1

Optometry 2

Social & Behavioral
Science7: 31

Psychology
Police Science
History
Archeology
Arizona History
Anthropology
The Occult
Eastern Religious

Thought
Self Awareness
Adult Emancipation

English & Foreign
Language - 38

German
Spanish
Reading
English Composition
Journalism
Navajo
Literature

3

3

12
5
2

2

1
1

1

1.

7

3

17
1
3

6

Home Economics - 31
-General Home Economics 13
Money Management 1

Tailoring 1

Sewing
Baking 1

Nutrician 2

Cooking 2

Upholstery 5

Cake Decorating 1



Area
No. of No. of
Requests Area Requests

Fine Arts - 55
22
2

2

3

14
9

3

Other - 26
10
5

5

1
5

Art
Silversmithing
Gemstone Cutting
Huvanities
Music
Crafts
Theatre

Elementary Education
Secondary Education
Graduate School
Sports
Physical Education

Vocational and/or
Technical - 40

Air Conditioning 1

Automotive 8

notoyraphy 3

1

AC-DC 1

Me:isurements 1

Electronics 4

Surveying 1

Industrial
Education 1

Welding 4

Mineral Assaying 1

Plumbing 1

Carpenter 3

Electrical 4

Drafting 4

Civil Engineering 1

Motor Cycle
Mechanics 1



Conclusions:

Conclusion No. 1:

The questionnaires are evenly distributed in relation to
population throughout the areas of the four planned "mini
centers" of Northland Pioneer College.

Conclusion No. 2:

Although 23% of the respondents indicated that they would
prefer commuting to a centrally located campus, this answer
was often qualified by a statement indicating that if the
campus was located in a certain place, they would prefer
commuting. It is noteworthy that 95% of the people indicated
they would attend Northland Pioneer College if they could
attend in their own community.

Conclusion No. 3:

In regards to the question; are you interested in taking one
or the following programs? The result, college prep. 24%,
occupational 59%, is comparable to current plans in course
development. Northland Pioneer College planners have estab-
lished a goal of 60% of the program offerings in the occu-
pational areas.

Conclusion No. 4:

There is some misinterpretation on the part of man, Navajo
County citizens as to the purpose and goals of the '.c.mmunity
College. Many people ask for courses that are normally upper
division and graduate level courses at the university.

Conclusion No. 5:

There are differences in opinion between the high school
seniors in the county and the respondents on the brochure.
If the brochure represents the opinions of adults, we 'can
see that there is a communications gap between young people
and their parents. NPC planners must keep this in mind.
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