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Community Relations

Whiteshield School

1. What are the boundaries of the school district?

2. Define the "local community."

a. School

b. Neighborhood

3. What is the density of the population?

a. How many towns in the district?

b. How far apart are the towns?

c. How many people live in them?

4. What are the population trends?

a. Does the area have a stable population?

b. Or high mobility?

co Age of population: 60 . 70
40.- 60

tg gg
20. 30
15 - 20
10 . 15
5 -10
0- 5

do Total population:

e. Birth rate:

f. Divorce rate:

g. One parent families:

h. Number per family

51
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Ethnic rroupings:

(1) Tribe

(2) Non-tribal

What are the major occupations of the people In the locale?

a, Tribal

b, Non-tribal

6. What is the unemployment rate or trend?

a. Compared wIth the rest of the state?

b. Compared with the rest of the nation?

c. Average annual income.

7. Condition or age of housing?

Has data been collected relating to special factors in your
locale to justify spending Federal, State or iocal ;Lthub?

Are there any significant trends in the school system in

a, enrollment,

b. transfer

c* dropout

d. suspensions

e dismissals

f. attendance

52
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10. Is there a program plan provided for parent involvement? 53

11. What methods are used in getting parents to assume and maintain
a particular role in the school program?

12. What are your objectives for your parent involvement programs/

13. What role, if any, did parent amp in the school program?

a. leader of a discussion activity groups.-

b field trips or camps

c. resource person for career education

d. (other)

14. Were meetings held with parents?

a. Why, what were the purposes of the meetings?

b. How often?

a. Length of meetings.

d. Who attended and what did they do?

What materials were provided?

fa Were special techniques used to make sure that meetings
were well attended?

g. Have meetings yielded any concrete, tangible results?

he Relationship of board to Principal, community?

15. What role, if any, did various community groups have in the schoolprogram?
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a, Advisory boards:

b. How did they participate?

c. Selection procedures

d. Duties

16. How is the community kept informed?

17. If problems with parents or the community affected the program,
what steps, if any, were taken to remedy the situation?
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1, ;1,1 rwiline of the curri :Iluri rwfluirem, for the school year
prcr.ideii to parents at the iJi;i7Aq1:7 -ehool year?

How ion!, cuter the berinniner of school?

;

P. Its: of woks

b. 1-.()::.r.:

c, stan:nm1s for promotion and acceleration

(11 -inli-ry prezeIrr,,!;:

e, behavior standards

f, rrcury::3 for susponsion

1, Arfl par.,n,, informed how they mciv appeal ;Inv item of concern"

4, Is there a grievance procedure yvailable to parents?

5. Are parents informed and aware of all special school programs
and services? What does each program or service suppose to lm
for the child? How?

6. How are students placed in special programs or receive serviecu?

a. Who are these students?

7. 'If a student is rejected from participating in special prograr"1
or from receiving services, are parents notified?

a. How

b. Can the decision be appealed?
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8, How often are parent teacher conferences scheduled?

a. How long are they?

b. Special problems?

a. Who attends

9. Are there teacher home visits?

10,' What informtion is available to parents?

a, full cumulative record card

b. folder

o. Do parents have the right to challenge any information contained
in the record?

d. Do parents have the right to attach their own comments to the
cumulative record folder?

e. What accompanies a student when there is a transfer or a
promotion?

11. What procedure is followed to inform a parent when their child
Is not doing satisfactory work?

a. During school year?

b. At the end of the year?

0. What is done with a student who has been identified as doing
unsatisfactory work?

12. Are students socially promoted?

a, Are parents notified?

b. Do parents have the right to appeal?

13. What is the procedure for students who will be retained in a grade?

a. Notification

b. Appeal
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5814, What iz the proendure wh,In a child is eonFiclered "disruptive"or in the slightest danker of beinf; ruspended?

15. Are parentfi 7ivcn an7 opportunity Lz requk.0:. transfer if theirchild Uoos not want to be in a particular clacoroom?

16, If a parent wants to sand the it child(rcn) school outsidethe district, ghat is the procedure?

17. Hou c1o0:s the school assure the parenL4 they ;,.:t11 loueiVO importantinformattor.?

a. Without attenednx meetings

13. Can parents visit the school and classes whenever they wish, aslong as they donet interfere with school operations?

Are parents eneourntTed and invited to nnarticipnte in the recruitingwid interviewing process of school per.r.

Are parents routinely invited to participate in staff evaluation?

21. Are parents asked to submit their own estimate or rating of
teacher's performance at those times of the year when such evaluationsare being prepared?

22. Do parents have the right to initiate grievance procedures againsta staff member.

23. Do parents have the right to demand an immediate suspension of anystaff member charged with striking a child?
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24. Are parents given, in writing;

a. names, addresses, phone numbers PTA officers

b. School phone number and emergency number,

c. I'amco :Idressest pi ol ra,!,11,ev!:, ..embers.

25. Are p:Irente riven amn2e. z4;ticu AnpOrtant ;,.:!er;in:rs where
decisions and policies which will LIfft. them their children
will tce place?

26.. Is inforation available to parents -00eut:

a. description of co urses

b. pupil-achievement data

c. budt-7!t infornation about

d. Staff salaries

e. Board. circulars

d, reports--minutes

h. Agendas

27, Are job opportunities, and other opportunities made available
to all parents?

28. What are the election procedures whenever there is an election
or other issue requiring a parent vote?

29, Are the school facilities available for community use?

30; Are you in favor of an all Indian board who would serve the
White Shield School jointly with the present school board?



01.

BEST COPY AVAHABLE

School Board Meetings

1. How often do they meet?

Satisfactory Yes No

Improvements

Have you attended a school board meeting?

Where do they meet?

When?

3. Are agendas public?

Who controls

Is voting always public?

4. Are minutes always available?

5. How are meetings important?

6: What are the purposes of the meetings?

7; What gives the Board its power to exist?

61

8; What standards and regulations does the Board adhere to while
functioning as a Board?
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9, Does the board adont rules, rermlations, and policies to
govern the operation of the school board and school system?

Are they printed?

10, Do students/parents attend board meetings?

How many?

How often?

11, Are executive or closed sessions called?

How often?

Purpose(s)
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kt)SECTION I.
04: it

4.*
Inasmuch as the exercise cf rlehts.is not unrestricted, eaehirl.'
schcol has the ohligatioft to sat forth rules and regulaons"
which provide fait notice of what behay.ior is especteJ, what
is focbidden, and the possible sanction forth. 1,a;:tIon
of a pertfcular rule, or rules, wherein the %rerion is of a
serious nature. Such rules must t clears precise and have
a fair end reasonable basis.

,

In disciplinary proeeediets he school rules and regulations
provide the basis for charges against a student, except jn
tbasacases where misconduct 3s of an unusual nature and,
therefore, not notorally expected to be covered by sehoel rules.
Upon the Infraction of school rules, or where the misconduct is
met cnvered by the rules but Is of such a severe nature that the
student or students could not reasonably haft svpposect that such
conduct would be cundene, end there each conduct may result in
suspenelon er expulsion, tae schoo/ adroLolstrator shall:

A. Within 24 hours:

(1) Notify the student orally and in writing of the
apectkix chutes ogainst him, the rule or rules
he is alleged to have violated, end of his right
to due process. Accordingly, the notice shall
advise the student that, It AP) desired, A hearing
will be held within 15 days from the date of the
alleged violation; and that he (student), may
select or have an advisor appointed to assist
blm in his defense. A copy of such notification,
with appropriate covet letter, shall, be mailed to
the student's 1-1-Ail:sts or gvardian if the swvient
is of a minor see; and, a copy, in all Instances,
shall be nailed to the Area Director.

(2) Arrange for the student who is of a minor .4e and
carolled in a residential program to di; cuss the
matter with his parents or guardian via telephone
where possible.

(3) Inform the Area Director, by telephone, of the
charges have been broeghe against the student
or students for alleged misconduct, the possible
canction, and other preliminary Information which
may be necessary. (If, an allesed infraction cf.

Daum May 31, 1974

1'

I
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rules occurs after regular hours of the last
business dal of the weak., or at other times

when it io impoocible to corply with the 24
bour provis;ou of this section rbecauee of
the officiel closing of the Area Office] , such
notification to the Area shall be made at the
hesinning ef the next regular business day.

11. Within 72 hours:

(1) Inform the parents or guardian of students who
ere of a minor age, of the.stuaent's allegid
edsconduct, the actioe beitig taken, and the
possible eaectioa which may result. Such

3

65

motification shall US by letter.

(2) Provlde the Area Director and 'Director of Education'

[Programs with a full written report of details . tw
sutroundine the incident, including the specific rill $

charges egalast the student, the rules he is , rg t;

4 ralleged to leave violated. and the poseib3e .

Eenaction for such violation. All notificetiene,
:1'9

5
.letters, mem:trends, etc., relating to the case

V4shall be attached as a part of the written report. e
. .

SECTION II .

t4 i

The Area Director ehall proceed immediately tos
eld t
ri

A. Arrangs a reasonable time, date, and site for a hearing of
$"V f

said charges before an inertia and qualified bearing panel. d.4 c

if
111. Appoint se advisor for the student, unless the student has

exercised hip prerogative to select such advisor.
. P

C. Appolet a five- number hearing panel, to be coeposed of r:

representation free% at least five of the following
organizations: Advisory .School Boards, Tribal Councils,

il. Area Education Off ice, Central Education Office, student et

body, school staff, /octal tribal organizations, local 0
f;

social service and counselling agencies, and local. 1w 0
enforcement officials. ,I

D. Wove the school edministrater ond the Director of Education
Programs by xemorendum of: .

r
i;:

!;

zuurrm EMUS Ham 31
II
t.,

,
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(1) ThQ time, place. and Lite for *Airing.

(2) Nacres of advisor for student and the hearing

vontl.

k. Con.im7.t hearing And provide to the panel any instructions

requiled for hearOng.

P. The hearing ponet shell, upon completion of hearing, enter

into a final decision based vi;on evidence presented.

G. The bearilog panel sha31 prepare and subttt a detailed

mort of the hearing to the Area Ibirecror Director

of £4vcationkPrografts.

SECTION

When the student's contivect pre3ente the school or ou oe campus

poses IN threat to the hest.th, safety, or well-being of other stuctents,

stet'. members, of: teho.A. property ; o c, ro the continuation of tha

edWentionst process, the School tohnini.strator may, subject to the

f.i'sw:ng conistions, impose an :Interim sui:pension which shall

offeotive

The interim suspension shall be imposed after A conferenco

is he'd and the d4c1:.ion to tuspend is ratified by e

majority vote, encluding the student charged, thane

attenJing the conference. The confevente corsalittee Shall

ecns4st of the oaministrator, the heeds of tha atadasic and

guidance departments and the pre:;ident of the student

council cr his designee who she).1 be a member of the.

council. the stuident charged shall attend the collierenco

unlesQ exceptional circum9tanr:es provent his attendance.

The conferees may proceed in the absence of the stvdent

in such ceisea. The administrator shall present the

reasons why the suspension must be invoked and recuest

a vote.

The foregoing procedure shall be followed UNLESS it is

demonstrably impossible or unreasonably difficult to

accord such a conference. The administrator way then

act on bis own otthority.

D. In the absence of's conference, the sturient shall be

given a written statement within 24 hours explaining .

why the conference wag not accorded, and notifying him

of tits right to a hearing on the charge:, against him.

trr VaIRES 1-.ny

;i
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C. Proper totificatiens and arrangements shall be made in

acclayelance,witit Sectious 1 id II of this precedurc,

L\74T, that. where An Interim suspension has been imposed',

a hearing shall be held within five echcol days from the

date of the s)leged v;olation.

FEC:TT CM 1V

MAT OP
!":"mar
J, Each student shall be afforded rights of appeal

v+Ieft. ra4 .s.. "
A6 1014-,

(1) deci.sion of a hearing panel Is advisory only.

011:" the adn:nistrator of a school may suspend or

expel s. student, anti that authority may not be

delegated to a hearing panel. AccordIngly, the

taminietrator of a school may exorcise his dis
cretion in suspending or expelling a student

against when an adverse decision has been reached

by a hearing panel.

(2) The student shall have the right to file an
objection with the administrator from a panelin

adverse decision. Such on appeal, must be filed

within 3 days or the date of the panel's .decisions

and the adoliniatrator shall take no et ion on a

panel's aditerse decision until the 3 day period

hue cLpil.ad.

(3) Upoc adverse action by fhe administrator, the

student shall be advised An writing of the appeal

prov;siona of 25 Part 2, and of his right to

avail himself of the appeal procedures set out

therein.

(4) Upon the filing of an appeal, the student may

request that the expulsion actIAon be euuended

until the dinphyrition of the appeal pursuent to

25 CPR, Section 2.10 (b).

I I Solow

cti- ue\
Commissioner

This bulletin supersedes the February 1, 1972 seetrannulum: Interim

Procedures for Student impulsions.

11.:13.1.7 t ti Sri r. t.f..ty 31 1914

SAM 1113.74
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DISCIPLINARY POLICY

To the Students of the White Shield School:

69

Whet, two or more people are brought together, vhether in work or play,
an individual will discover that the presence of others imposes some limit-
ation upon his own activities. In order to promote harmonious relations
among the people involved, it therefore becomes necessary to have some rules
and policies. These rules and policies will eiffer with the nature and intent
of the activity; thus a basketball game would operate by a different set of
rules than would a classroom, and a supermarket would differ in operation from
a achool. Wn feel that the students are entitled to and that the parents have
the right to expect that tha school atmosphere rill be morally uplifting and

educationally stimulating. We feel that the students should be able to enjoy
a school envirorment that allows security from physical harm or mental abuse,
and one that contributes to their emotional health and vitality.

We submit therefore the following behavior guidelines that we hole will
facilitate physical security, educational growth and emotional wall, being.
We hope that you will see these guidelines as something that may promote your
own educational objectives and that you will cooperate in making them a part
of your school.

The below listed are considered serious violations of behavior requirements

1. Physical abuse of persons or property

2. .Profane, insinuative language or gestures

3. Defiance of authority,

Doltanro ..E o:bog-icy is being defined as the refusal on the part of a
m.Adent to comply with any reasonable' request' ou the part of a school employee.
In the classroom a reasonable request wpuld be one that facilitates instruc-
tion or normal elaseruom psuccdure in some way. Yxdople: asking a student
to sit dove, be quiet, leave quietly etc. On the buses, a reasonable request
would be one that facilitates passenger safety,isr good driving environment.
Whatever the request, it would be assumed that the request was both possible
and desirable in terms of the circumstanees at that time.

4.- Smoking, using intoxicants or hallucinatory drugs on the school
grounds, or at school related activities off campus.



70

BSI COM NNW

Students whose behavior can he describes by any of Items 1-4 may be
eligible for hmmediate suspension. The following procedure will be followed:

1. At. the discretion of the teacher, the student will be referred
to the office.

2. The facts of the incident will tic determined.
3. A letter u;11 be sent home to the student's parent or guardian,

describing th. reason for being referred to the office.
4. The policy as related to the incident will be fully explained

to the student.
5. The incident will be recorded.
6. Where circumstances warrant, the student will be immediately suspended

and t,- ;Len how., and a letter vill be hand delivered to the parent.
(This would be the most likely consequence where profanity and verbal
abuse lb directed tt..ard a school employee, or where the use of
drugs end intxic:Ints is involved.

6. IThi.:re immediate susprAlinn is not the consequence, the student will
be returned to class after he has agreed that there will not be a
repetition of this typo -4 misbehavior.
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UNITED STATES
DEPARTNLJT OF THE INTERIOR
BUREAU OF INDIAN AFFAIRS
Aberdeen, South Dakota

.Memrandum to Branch of Budget and Finance

JAN 1 11:55

Proms Branch of Property and Supply

Subjects Distribution of Contract

Transmitted herewith for the record file is the
following original contract:

CONTRACT NO. NAME AND ADDRESS OF CONTRACTOR MOUNT FOR

1/0204004517 Zeigler School District No. 05
licLean County* North Dakota

'Is
1

=% I

4 444,4) A44

With CC of contract to

Property and Supply
Voucher Section
Contraotor
Agency
Branch EAucation AA°
Other

4hp

Operation of Eastern
Soma 3chools, Emant,
North De.kota kort
Berthold Agency

tdamilrtia.tiki Cow us- ../t) CAA,

/7 6 o

MID) it)attig W. WITH

Area Property Officer

0E57 COPY AVAILABLE

taw . 6
00.

iP1,41
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CC011::RATIVE SCIIM. AM :DENT

Agreement No.

7,L1:3 entered into this day of 4:

by Lnd betyeen the Indian Agency, hereinafter to

be knwn as the l'Agency,n and School District

.1CO'Untrigat
MINIOND

, hereinafter to be known as the "District."
4

Taate)

IT I AroLLZD AS FOLLCWS, TO UIT:

1. The Az,ency z.nd the District shall jointly and cooperatively operate a

school at ; p in the state of

to be kLown as the. , re 094; School.- .1~.4
2. The Agency Superintendent and the Principal of the

School, representinc the Agency, and the school board representing

he District shall meet at oltclock on the first
Day of

of m' of each year to adopt plans for the operation of

the School during the ensuing year. Such

natters as personnel, curriculum, budget, enrollment and general pol

icies to govern the process of cooperation shall be considered.

3c Enlh party to this agree:tent shall contribute financially to the cost

of operating the school to the full extent of its ability.

The Agency shall make every effort to obtain from the Office of

Indian Affai rs the maximum allocation of Federal fends, and all funds

so obtained shall be used according to and in furtherance of the

plans adopted by the Agency and the District at the annual meeting.

14444.444 AN .44,
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The District shall make the minimum tax levy required to obtain

th% maxima amount of State aid and it shall take every precaution

to make sure that advantage has been taken of every opportunity to

obtain funds from any and all sources. The District shall expend
connection with

all current receipts :ccd. in/the operation of the school provided, however,

that plans shall be made to close each year with a cash balance equal

/Veto approximately", per cent of the expenditures during the year. The

District shall expend its ids directly by employing teachers and

other personnel and bpying supplies as agreed in the plans made at the

annual meeting. The District shall charge tuitionfor pupils who are

non-residents of the District in amounts determined by provisions of

lar tnd CMetArm 491 the state of ....lortkpoicata_.

4, There shall be no distinction made between Indians and non4ndiane

in provisions for schooling, transportation, school lunches, physical

examinations or any other matter pertaining to life and work in the

toteriifiegryt_

5. No distinction shall be made between employees of the District and

employees of the Agency in the assignment of duties, assignment and

charges for quarters, arrangements for board, salaries or any other

matter pertaining to employment in the " 1 :-"P"t School.

Provisions of Executive Order 116. 9346 prohibiting discrimination

aainst any employee or applicant for employment because of race,
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cc: crc or national nricin shall 1,3. cm:110d with by the ii:;ency

6. Lti; the :,ncy anl the District. will'exereine ordinary precautions

to insure the safety and wellbein,:; of all children enrolled in the

School but neither shall be held, finant_

cially or sv.oise, liable for any injuries, accidental or other

wise, or r any illness occurring while attering the

School as may be provided by law.

7. This ar,1%,c-ent shall remain in force as it now is, unless and until

it is ch:4:;:ed, altered, modified, amended or abrogated in tthole or

in part by mutual agrecrents of the parties hereto.

S. In accordanee with Section 3737 of the Revised Statutes (Section 15,

Title 41, U. S. Code) no contract made pursuant to this agreezent or

any interest therein shall be transferred. Any violation of this

provision shall automatically terminate all oblications on the part

of the United States Government thereunder.

9. No member of, or DeleLate to, Congress, resident commissioner, officer,

acent or other employee of the Government shall be admitted to any

!..hare or part in any contract made hereunder or derive any pecuniary

benefit therefrom., but this restriction shall not be construed to ex--

*end to any such contract made with a corporation or company for its

cencral benefit.

10. It is expressly agreed and stipulated by and between the parties of

this agreement that it is made subject to the approval of the

3
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Memorandum

IN REPLY REFER TO

Education
UNITED STATES

DEPARTMENT OF THE INTERIOR
BUREAU OF INDIAN AFFAIRS

'A A
Fort Derthold Agency toSL2 a Li

'New Town, North Dakota
. January 19, 1.956 JAN 2 3 1958

ABERDEEN AREA OFFICE
ABERDEEN, SO. DAK.

To: Area Director, Aberdeen Area Office
Attn: Branch of Education

From: Superintendent, Fort Berthold Agency

Subject: Non-payment of Tuition to The Ziegler School District

About three weeks ago I was informed that the school board of
the Ziegler School District received a notification from the State Educa-
tion Department at Bismarck that the Tuition payment for the Elementary
grade children attending the Eastern Segment School from the school districts
had been turned down. This is the payment of $75 per pupil which comes
from the County 10-Mill Levy. The payment is based on the attendance of
the school children from the various districts on the basis of their
attendance last yeRr. Since the Ziegler School District counted on this
payment to pay teacher salaries and other expenses, the outcome would be a
deficit and consequently appeared to be rather serious.

Immediately I got in contact with the school board of the Ziegier
School District and informed them that I was going to Dickinson on a Wagd
Board Survey and that I could drop in at Bismarck to get more information
as to the reason for their refusal to approve the payment of this tuition.
Last week I dropped in at Bismarck and I learned from 2r. Snortland that the
reason that he had not approved the request was due to the fact that the
total enrollment figures were given. He had in mind that the figure for
the white children alone should be given. I had with me the Agreements
of the various districts with the Ziegler School District and the enrollment
figures of Indian children and white children. After analyzing.the finan-
cial situation for the Ziegler School District, both taRey and SnortiaLd

the conclusion that the State Education Department would approveA the payment of the tuition of the white children. This was not a commitment
arid they further stated that they would like to have the situation reviewed1.t

with Mr. Peterson before making any commitment. On my part, I was there
:f only to get information and to bring information to the Ziegler School Board

and,' therefore, was in no position to make any statement committing the
,Board. However, the payment of tuition for white children would be suf-

-'.ficient to meet the deficit.

BEST COPY AMIABLE



liemoritndum Area Director, Aberdeen Area Office (2) 1/19/56

then I returneA to New Town, I arranged to see the Ziegler Seheo1District ttenrd tut before the meetin;; I called up Bismarck to learn if the:,had ter.. infoexition rerein:: the payme7it of tuition. I spoke toYr. Leitay, wno infer,:lee me that the 6tate Education Department had notarrived at any definite nenelusion and brought up a matter that was notdiecuseed it ti:ee eas in bireearck.
Lelioy stated that as 'a recalt Orr

the met:tin:1 with 11.. ?etereon, tne question cane up as to whether or notpayeent. could be reade to the Ziecler School District as a ":lidkile Man". Hewent el to state that this metter was going to he presented to the AttoreeyGeneval to ot an opinion frem hi, as to wnether the Ziecler School Dietrietcould mike ,%eree,eeets with the other school districts and act for them inhide} ech:el teerners ana peyile! ex-,,enses for 411 districts. I reeinded!!r. :Let this point, heel not cce...e up before and that the Ziegler FichoolDistrict :v acsurences free: representetives frol the State :durationDeparteent that they could represent the other districts. Mr. Lelloy thenaz4:ed ree if we nad copies of the ie:rec..lent and I said the.t we had. Lastgonday, I sent him a copy of the Agreee4ent and a copy of the minutes ofthe moetin,; t. Sit WAS held in Biemarck which formed the basis for thearranent under which the 2iczler 3Chool District is operating in conjunction vr!th the Indian Service in furnishing financial support for theEastern Segment School.

Apparently the State Education Department had misplaced theircopy of the Agree.ecnt. then they now nnv. received a copy of the Agreementand tte minutee, they sheul4 be set aright in their understanding as tohow the necler Scheel District operates. Along with this mewrandum,am sending the Aberdeen Office a copy of the Agreement as well a: a cony'of the ninutes. r believe that when the State ridneation Department rev:.ewsthe Lrrt-r1-:::t ftn:i the minutes, this matter :mould be cleared up and thepayment of the tuition should then follow.

After my return frcn Bismarck, I met with the Ziegler DistrictBoard and t;eve to thea a revert of the meAing and stated that I was sendin to the State Lducation Department a cop of the Agreement and theMinutes. Tree:, will be aweitin a reply from the State Zducution Durextmentwhich they will no doubt trunsmit through the office of the County Superintendent at Washburn.

Approved:

R. B. McKee

Superintendent

ON/vlg

Attachments . Cooperative School Aereenent
Minutes of Eiemarck Meeting
Letter dated 12/23/54

Olaf Nelson

Reservation Principal
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4!. IALLTDIG itErcilEING tASTEMI SECAEUT ScHOOL. C:;1150LIMTION

1#
WITH &PAL SCHOOLS 1.N AREA

Ttre IneetIng vatto c4lled at the Stato Cayttel building toAgPAA
dims the arrangunanto which uould to recess* ic:r the enrcaling of
whate children froa estricts mar the Fectern Gettnnt school !..31
Eastern lent Goverment T y czchool. Cboirrton for the vetting was
lir. Dan LeRoyi, State Sur.ervisor of Indian Education.

11:eseni: at the meeting were: Mr. lzrale M. ticticro AtzercLuen
Area 0.fiice; Superintendent Ralph M. Qum, Fort rertheld Abencyt Dew
Tow; L. R. Remion:30 IkrAlty t;tate Superintendent of Eehooln, BitAarcki
Rabaul. J. Murray, ke servation Prircipolp Fart. bc!rthold Reservation;
Altert, WatiattilSd0,) lantern Segnvant Scilool4 Helen G. Lynne)
C:ourity Suieerivwtendent of School e: :leen County; Wekshburnj and Tmeimbitre
of the richtIol boards from Eisgler, Koseglens Fort 15ertho1d, Uffalo

OISkeal s i knowcodss No. 79
Mr. IeRoy e7.11.2"-ined tho cos bination federal and state progron

as set u? at ribolloyde and sp.:_go cliscunaed the pregresi now in Pffeet at
Fort Ta.tozi, North CE;I:otaj pointirc out the roceibriities of a joint
arramement for eaucation in a federal school. }le pointod out tho necen.
vity of c school district havirk; actual pIrticipaticn in the school and
somethire to say about tbo operation of the school 'before approval for
any i'v.nds co:04 bs enact by. tha Stato Department. ie brought up the oxanple
Of t) difficulty erizountered at tho Loltvart cool prior to the time
of a fanctioniT school board in that jurisdiction, It pointed
out that it wmtiti be legal).y ponsible for the `sealer School Diztrict,

g
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in txhich the reptant !event School is located, to enter into an eareew
not with the fedemax school to help pay exponees for teachers, supplieo,
etc., and that it w.ald than be possible for other cchool districts
utshisz to have their children educated at the F.astorn :3eocent hool
to enter into ezreemnte with the Ziegler School Iletriot ihrtho care
of their children.

Hr. Keller =premed his appreciation of the attitude of the
people in the area of the Zoete= Segment School toward a non searoz,rated
educational opportunity for all the children. He exprcsood the opinion
that the policy of the Indian service is to have all of the children in
an area go to the same whoa, recaraess of whether It is operated by
the Federal or by the State INepartront. rie olco =pre cool the opinion
that if the necoccas7 arrongecents could be nide so that all of the
Indian children %void be cared for in cehoole in this area, it woueld-bo

1.ina with the policy to turn over the entiro facilities of the Eastern
fearnt Fchool to a consolidated school district of the area at eons
Apnea date, In =mar to a mutation regarding finaancoo be =propped
the opinion that and r the Johnson Ottialloy Acts the foderal goverment
vas nore than villirc to reinbruoe school districts for the education
of Indian children in arm where a lame crount of nonwtexable lend
st321 maned. lie also expressed the opinion that the Indian rvice
was id.2154; to lean over backwards to to of aesistanee in any way pos
able to a program of education which would be valuable to all of the
students in the area and would inoluct the Indian children in the precram.
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this Xlvroyexplainad the possibilities of arranensut 3.n the
tasteln Soheolo Xt uos felt that the =my which an allowed
sillarntn icr their edocatitm VIrtIgh a school arrangement Rnd the amount
c mneywhicb follogo t!la Wad through a state .ftnd should be usel

tie ratoaUun of the aildren attculare the Eastern Seenent
It uos winted (Apt that inasmch as thia arrengemnt

urea to be a tompor.
rryone and on tin ouertmntal

basic for this year that if tho Baatern
FegmeaSolhoA could receive ne ...meant of nnney. each te;ool received
for cleclog, and that if this amount wo.,21d be turned ovnr the to neglv:

toist..-ict or uze in the Laztern Sesupnt School, and that
STV uh:ch cclAes from the state Pands for sach Wad In scilvol uo ld
tc profided to tie Zleaer Chool tstsiot, for usty of the chiloVen,

avn..14L16mId pr.:I...ably be sufficient to cover tte additional (lost for
year GE o0s,catire the chile/en fran the four school districts of tho
rescrvaAisn fray the Rosezlen school alr.eady. attcnding the Eastern
Septerit School. It was pointed out that 'Uwe ere four vohool filotak
on the reservation Vlich aro served by the Fastern Segmant School, nth
bus n.%utes on all of the rode in this area.

Mr..Pmstoss discvased the legality of the agreement and poiLted
cut the fact that anstreemmt %mid have to be made between the federal
govtrnnent nod the Ziegler School Distrlot, sirIrg the Zieglcr School
Zistrict at least same j.,:r114flotion over The sclr.:ol in the matter of
expenlittlro of fundi end tho approva of parchArs of nuKilles. In addtionj
there wJa havo to be an agreement, Icetr.:ccn each school, district invo:vee
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and the Zieg ar Sahool District coverinz hue trarzsportation nr.d tuitionpapasnts bofote ri:tya.^nt to the Ilogler r..e.1003. strict could be raft.It was also pointed out that the cant of tuition ehaned by VI* Zieglertiohool riistriot would have to to the oar.* to all pupiloi regardless ofskilich diarist they caw fron, tut that the transportation could varydolmadire upon the services rendered and the distarnes
SIr. 1:el3ir explained the set-up at rocobudi reuth Dahota andthe nonotary arrarcemnt made with the school districts in touth rakotain connection with arrancerients to be nada in this 8=04
After a ruxibcr of qvcotions rea'ardira various AMMO ofantsEment were brotcht ups the LI* r fthool Zoard alerted to acceptthe reeponsibilit, of aetirz as a school board for the rastern rcrirmttkiLeii1 usid :46)..0 such r.ecuscsry ezlieo=nte vita the other ochool diemtricte as needed to be nada, in order to cet eufficiont hinds far theoporation of thic echool and care Of the mils in the whoa. Vail: year.The school boards of all of to Other districts involved were polled fortheir opinion and all agreed that they were in favor of the Ziefaor schoolDistrict ectim as had been outlined by tyre State Der Artnent. it useagreed that tile neurecary azrce=nte wed be entered into as soon as vasposeiblo ;tad that until ouch tira,ao they wore approvid that the rehoolwould operate as it presently is, uith the children attendd.m the riisternSepent school.

1213 poosibility of en additional school precontIty operating inthe Roger,Ion area vas broulah. t up. it =3 agreed that if arrarzenants could

VI
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Lie made 1441b ba gresent titac:ler n.nd if 1112 tranaportation
a4vistablet it writhi lze alireeale with tht Setment. 5,-1)001 I.,
take thia wist.it I (.0.*Al s. X rt140 sp Frt..vding ftwt. the teacher's contriaci.

terminmt.1 oxt tx, gi...ren K 7,:w contiv.It. ty the Zietler Saha
pwoble fan fr.nda from tittr Posag:ten 1:11.strict for thi n

year. 11)42,1:0 rarantems,,nts t.ria to bp maw rod cittarvrired v.c rz:n ita pus-
atior :,onsultinti with be teaercr inrzlveci th tills :Articular

The following tire the panyle Wi.o Wain: 1M thin rectiw
Albert W4lazunsee 1 Print tante/1i cscaninit, Cc)Xv.)1Fl.ritt &hono rtnt itrtitoici AgerzyYr. nk3.ir. N. )444,44.4.1.. :4. ,:t
Vaal tvat.Ihetco,
IL...TA:hi ;if r.
tk.s. lAural tl Ciri;:ls,r, "1:--"t4
Cr*' u : -:!en

-..1.41n
Awv-,1:5 Vki.).11 .

hx:8 Aroolci 1-1i71.1

VkaIgikn,
X3:,1 }edemas., ;.car..:73.cn

gala Vvders,:,
Snlppen,

An.11co
(14. A-ynney Cs.;.,::14::-.:.:114:lent or :7chools, 11a:31A...urn§ i.cLeari ComyPins. 1.41:mtati

,

John ohoStir., : : . -at
Cecale F.
Mrs* ro 5. .cr
I,. Nelscos.

: r, 4)1 :.ra 1.:7-et
*0. /..,-;11 01::::,a0!tr.,* Li-i-ry oe )

Rolc411, .En-41t4itrom
jPr-ine rzub

Kobcy. t J. OuNrcivo
Reset:7:4ton 4',.5.!.1:1....%1. `..ewT.,4 Mysto.asi :upt. o:
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coopnitivrivi: scum, ACREENENT

1.!ITS At=ENT entered into this day of

CONTRACT NO.

AGREEMENT NO.

19 , by and

hvtwen the Fort Berthold Ae.ency, hereinafter to be known as the "Agency",

the Vitit'. Siold Community School Board h..lreinafter known as the

"School Board", School. District # 85, McLean County, North Dakota herin-

after to be knon as the "District".

IT IS Ac,nED AS lOLLOWS TO WIT:

1. 1ht Agency, the School Board and the District agree that this contract

and provisi thereof shall constitute an agreement for the education of

approximately elementary pupils and approximately high school

pupils of the District in the Federal Indian School and that all monies

and serviccF, provided by the District for the operation of the Federal

School, si,n11 be deemed tuition payment in accordance with H.B. 685

Thirty Eighth Legislative Assembly North Dakota.

Agehey Superintendent, Reservation Principal, and White Shield

School Principal representing the Agency, the School Board and the

District, shall meet on or beforeSeptember 1, 3972 to adopt plans for

the operation of the White Shield school during the ensuing year. Such

matters as personnel,curriculum, budget, enrollment and general policies

to govern the process of this agreement shall be considered. The School

Board will also have regular meetings during the year as required by law

and other special meetings as deemed necessary to discuss other operat-

ional problems as they occur.

«.)
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The District, the School Board, and the Agency should meet together

periodically to coordinate program activities, and the school board

will advise the District and Agency from time to time regarding school

matters sucy as budgets, personnel and school operating policies.

4. Each party to the agreement shall contribute financially to the cost

of school operation as follows:

(a) The Agency shall expend its fund Turing the fiscal year 1973

according to the allotment of funds provided by the Bureau of

Indian Affairs.

(b) The School Board will be obligated through such contracts as it

may enter into.

(c) The District shall contribute a sum of net to exceed

dollars( ). This

amount will provide for the services of teacher (s) and the

necessary school operation costs which are determined as additional costs,

to the Agency incurred by the enrollment of students who are considered

the responsibility of the District. For the next school year these

funds will be expended approximately as follows:

1. Teachers' Salary or Salaries

2. Instructional Materials and Supplies

3. Textbooks

4. Transportation (if applicable)

5. Miscellaneous

(d) The District will assume the responsibility for arranging for

the school lunch program under the National School Lunch Act

of 1946 to cover students enrolled as District Responsibility.

All foods, supplies and income derived from the program will be

git
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wwd to supplymvnt existing lunch program carried on by the Agency.

5. 14) distinction shall he made between employees of the District,

ymplovee-i of the School Board and employees of thy Agency in the

assipnmeat of duties, assignment and charges for quarters, arrange-

ments for board, salaries or other matters pertaining to employment

In the White Shield School.

6. There shall he no distinction made between Indians and non-Indians

in provisions for schooling, transportation, physical examinations

or any oHer matter pertaining to life and work in the White Shielti

School.

7. Al l parties to this agreement will exercise ordinary precautions

to insnr, the safety and well-being of all children enrolled in the

White Shield School but neither shall be held, financially

or otherAse, liable for any injuries, accidental or otherwise, or

for any illness occurring while attending the

School except as may he provided by law.

8. This agreement shall remain in force and effect during the school

year 1972-1973, which starts Aupust 28.2 1972 and ends May 25, 1973.

9. In accordance with Section 3737 of the Revised Statutes (Section

15, Title 41, U.S. Code) no contract made pursuant to this agree-

ment or any interest therPin shall be transferred. Any violation

of this provision shall automatically terminate all rIligations

on the part of the United States Government thereunder.

White Shield

L.
fL
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10. No member of or Delegate to Congress, resident commissioner, officer,

agent or other employee of the Government shall be admitted to any

share or part in any contract made hereunder or derive any pecuniary

benefit therefrom, but this restriction shall no be construed to extend

to any such contract made with a corporation or company for its general

benefit.

11. It is expressly agreed and stipulated by and between the parties

of this agreement that it is made subject to the approval of the

Agency Superintendent, Area Directot of the Bureau of Indian Af-

fairs as to the Agency and by the county Superintendent of Schools'

as to the District.

12. This Agreement has been entered into by # 85 School District, McLean

County, North Dakota, in accordance with the provisions of Section

15-2604, School Laws (and House Bill No. 685 Thirty Eighth

Legislative Assembly) of North Dakota, and by the Fort Berthold

Agency, United States Department of the Interior, Bureau of Indian

Affairs, in accordance with the Interior Department Appropriation

Act, 88th Congress.

13. School District, # 85, McLean County, State of North Dakota, shall

have the privilege of using such portions of the White Shield School

building as are needed to provide schooling for those children whom the

public School District is required to educate in accordance with

the requirements for Section 15-2604, School Laws of North Dakota.

This permission to use the White Shield School District and Bureau

of Indian Affairs.



i; 85 McI.L.an School

istrict, State of North Dakota

By:

Chairmol, 0i,qrict
Stato of North Dakota

By:

1151 CiOn AVR111

Superinttndc.nt

Fort Berthold Agency

Dare: Date:

By:

Chairman, White Shield Comunity School Board

Date:

APPROVEn:
APPROVED:

County Superintendent of Area Director
Schools Bureau of Indian Affairs

Date:
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COOPERATIVE SCHOOL AGREEMENT
1q74-75 SCP001, YEAR

NEW TOWN, NORTH DAKOTA 58636

T:T77; AC:REIM:NT entoled into this 13thday of November

BEST COPY AVI01,11,

, 1973 by and betueen

the Fort Berthold Agency, hereitiafter to be known as the "Agency" and the White

Scheel Board, hereinafter known as the "School Board, School District #85,

McLean County, North Dakota", hereinafter to be known as the "District".'

II IS AGREED AS FC)I.L('S TO WIT:

The Agency, the School Board and the District agrees that this contract and

provision thereof shall comAitute an agteertent for the education of approx-

imAtely 223 tiomontary ripiis and approximately 100 high school pupils of the

District in the Federal Indian School and that all monies and services plc).-

vided by thc. District for the operation of the Federal School, shall be det:,mvd

tuition pyr,nts in accordinco with House Bill 685, Thirty-Eighth LegiF,lative

Assembly, North Dakota.

2. The Agency Superintendent, Education Program Administrator, and White Shield

Principal ro.:,resentilig the Agency, the School Board and the District, shall

meet to or Lefoic September 1, 1974 to adopt plans for the operation of the

White Shield School during the ensuing year. Such matters as personnel,

curriculum, budget, enrollment and general policies to govern the process

of this agrecuent shall be considered.

The District ',.1.11 also have regular meetings during the year as required by

law and other special meetings as seemed necessary to discuss other operational

problems as they occur.

a-4r- -
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3. The District, the School Board, and the Agency shallpeeting together

periodically to coordinate program activities from time to time regarding

school matters .such as; budgets, personnel and school operating policies.

4, Each party to the agreement shall contribute financially to the cost of

school operations as follows:

(a) The Agency shall expand its funds during the fiscal year 75 according

to the allotment of funds provided by the Bureau of Indian Affairs,

(b) The School Board will be obligated through such contracts as it may

4
enter into.

(c) The District shall contribute a sume of not to exceed 247,215.00

(Two hundred forty seven,, two hundred fifteen) Dollars. This amount will provide for

the services of 14 teacher(s) and the necessary school operation

costs which are determined as additional costs to the Agency incurred

by the enrollment of students who are considered the responsibility

of the district. For the next school year these funds will be expanded

approximately as follows:

1. Teachers Salary or Salaries 141,35i.00

2. Instructional Supplies & Materials 13,600.00

3. Textbooks
1,500.00

4. Transportation
36,559.00

5. Miscellaneous 54,200.00

(d) The District will assume the responsibility forAlTaging tor tne

school lunch program under the National School Lunch Act of 1946, to

all students of the White Shield School. The Agency will supplement

the lunch program carried on by the District so as not to decrease the

servIces of the existing program.
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5. No distinction shall be made between employees of the District, Employees of

.)I and employees; of the Agency in the assignment of duties,

.isc,if-,nment and !!..:irp,es of quarters, arrangements for board, salaries or other

matters pertainiw, to employment in the White Shield School.

.vision of Executive Order No. 10925 prohibiting any discrimination against

:my employee or applicant for employment because of race, color, creed, or

Ational origin shall be cnrplied with by the Agency, District and School

except w5 otherwise provided by law.

6. here sh.il I be no distinction made between Indians and non-Indians in provisions

): chooling, ts-ansportation, physical examinations, or any other matter

pertaining to life and work in the White Shield School.

p..irtie.; to this agree:rent exercise ordinary precautions to insure,

he safety and 1.-11-being of all children enrolled in the White Shield School,

ncither be hold, financially or otherwise, liable for any injuries,

i.crldental or otherwise, or for any illness occuring while attending the'

White Shield Sclool except as may be provided by law.

8. This agreement shall remain in force and effect during the school year 1974-75

which starts July 1, 1974 and ends June 30, 1975.

9. Renewal of this agreement shall be made, agreed upon and signed by January 15th,

preceeding the school year this agreement is to go into effect. Should no

agreement be made there will be no Cooperative Agreement for the coming school

year. In accordance with Section 3737 of the Revised Statutes (Section 15,

Title 41,U.S. Code) No contract made pursuant to this agreement or any interest

therein shall be transferred. Any violation of this provision shall automatically

61c
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terminate all obligations on the part of the United States Government thereunder.

10. No member or delegate to congress, resident commissioner, officer, agent, or

other employee of the government shall be admitted to any share or part in

any contract made hereunder or derive any pecuniary benefit therefor, but

this restriction shall not be construed to extend to any contract made with

a corporation or company for its general benefit.

11. It is expressly agreed and stipulated by and between the parties of this

agreement that it is made subject to the approval of the Agency Superintendent,

Area Director of the Bureau of Indian Affairs for the Agency and by the County

Superintendent of Schools for the District.

12. This agreement has been entered into by #85 District, -McLean County, North

Dakota, in accordance with the provisions of Section 15-40.2-13 School Laws

and House Bill 685, Thirty-Eighth Legislative Assembly of North Dakota, and

by the Fort Berthold Agency, United States Department of the Interior, Bureau

of Indian Affairs, in accordance with the Interior Department Appropriation

Act 88th Congress.

13. School District #85, McLean County, State of North Dakota, shall have the

privilege of using such portion of the White Shield School building as are

needed to provide schooling for those children whom the Public School District

is required to educate in accordance with the requirements for Section 15.40.

2i11 School Laws of North Dakota. This permission is to use the White

Shield School building shall have the same force and effect as if the building

had been leased to Public School District #85, under an agreement providing

for joint use of said facilities by School District #85 and the Bureau of

.Indian Affairs.
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White Shield School District #85

.
/ ,

,
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TRANSFER OF' STUDENTS

15-40.2-11. Federal tuition contracts.--The school board may make

arrangements for the education of pupils in a federal school and contract

with federal officials for such education. Such contracts may be in the form

cif tuition charges mutually agreed upon, the sharing of education operational

c(:)fts and facilities, or any other type of contract which will be agreeable

to the school district.

Source: S. L. 1971, ch. 158, 8.

15-40.2-12. Levy for tuition charges permitted.--The school board

,)f any school district approving the payment of high school tuition charges

or required to make such payments under the provisions of this chapter

may levy an amount sufficient to pay tuition charges, which levy shall not

Le subject to any mill levy limitations prescribed by law.

Source: S. L. 1971, ch. 158, 8.
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CO AVOW

LOWER BRULE
COOPnATIVE SCNOL AGREiY.LNT

THIS AGRFENT entered into this 10th day of September

y and between the Bureau of Indian Affairs, Pierre Aency, hereinafter

o Aincy, and the School District No. 12, Lyman County, South DC:c"...

.erein2fter referred to as the District.

T ic7,1.:ED AS FOLLC S, TOWIT:

The Agency and District shall permit non-Indian children in

kindergarten through grade twelve to be assigned by the Dist.

net to attend the Lower Brule Day School, Lower Brule, South

Dakota, hereinafter referred to as the School. Officials of

the District and the Agency will inventory and classify enrolled

childron as to the respons:Mlity of the District or of the

Agency for the purpose of. determining State and Federal parti-

cipation entitlement, except that all children eligible for wh,-)m

the Agency has educational responsibilities shall be considers

the financial responsibility of the Agency. District financial

resoonsibility children shall include those non-Indian children

assigned to the Agency School. Children whose parents are em-

ployed either by the Federal Government, Office of Equal Oppor-

tunity or Tribal Council and other children exclusive of the

above two category's may by mutual agreement on each individual

child be considered for inclusion as District responsibility.

2. Elementary and high school students who do not live on the
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reservation and are not elibible for (87i.) money may be assigned

to attend the Lower Brule Day School by the District and the Dis-

trict shall reimburse the Agency at the legal tuition rate as

established by the South Dakota Department of Public Instruction

for the attendance of such assigned students at the Lower Brute.

School. The number of District responsibility children to attend

the School should not exceed one hundred fifty (150) in number.

3. The Diitrict shall contribute to the cost of the operation of the

school an amount equal to the current established State tuition

rate for each elementary And high school studerit classified as the

responsibility of the District. The State established tuition rate

per day for each enrolled elementary student shall be $3.70 and

$5.12 for each enrolled high school student and shall be computed

on the total days the school is in session, including days of legal

discontinuance as defined bylaw or the amount of 874 money plus

the State aid received the the District for each student. It .

is therefore agreed that the District shall only be responsible

to the Agency on district' responsibility students for an amount

equal to the State tuition rate or the amount the District receives

per student from 874 money plus State aid, shall be deducted from

State tuition rate and the balance paid to theAgency, and in no

event shall districit financial responsibility exceed the State

tuition rate. The amount of the total contribution from the

District shall supplement the alloted Federal Funds for the operation

'Is-



BESI COP1 MADABLE

cr tLe setw01. The funds-from the District shall be used at the

diL..crvtion of the: Ai7nzy and exnended throti7h the District for 1-1r

employncrst of quclified teachero and other 'ocrscnn:1, materials

and equipment necessary to the °articular needs of the,

total school operation.

It, Mc; (27:ployee3 whose salaries are paid throu7h tht district uncr

the term.- of this Agretment shall be selected by the Ar-en.

distinction shall be made between employees hircd throu7h thc: D!s-

trict an employees of the Agency in reference to the adminintratic.

upervisic,n, assicnment of duties, salaries or any other matter

pertaining to employment in the School except as may be mutwilly

n7 reed upon by both parties hereto. Discrimination aE7ainst any

employees or applicant for employment because of race, color, crcr:,

or national origin shall be prohibited.

No distinction shall be made between Indians and non Indians in t1::(

provisions for instruction, transportation, school lunches or an7

other matter pertaining to the life and work at the School.

6. The Agency will exercise ordinary precautions to insure the safet7

and well-being of the children enrolled in the School, but shall

not be held financially or other wise liable for any injuries,

accidental or otherwise, or for illness occurring while attend5n

school, except as may be provided by law.

7. This Contract is for the school year ending June 30, 1974.
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8. The South Dakota State Course of Study shall be followed in the

School. The interpretation and implementatiuL of the State Course

of Study shall be initiated by the Agency. The Lyman County Super-

intendent of Schools, State School Officials, and the District Scthc

Board shall be welcome to make periodic inspections of the School

or consult with Agency Officials, Tribal Respresentatives and

local school Advisory Boards concerning the operation of the Schoo'

or in regard to special problems. The Agency shall operate the

School and resolve any special problems which are considered to be

in the best interest of the total school enrollment.

9. In accordance with Section 3737 of the Revised Statutes (Section 1

Title 41, U.S. Code) no contract made pursuant to this Agreement

or inLerest therein 0'111 be transferred. Any violation of this

provision shall automatically terminate all obligations on the par

of the United States thereunder.

-

10. No member of our delegate to Congress, Resident, Commissioner,

Officer, Agent, or other employee of the Government shall be admit

to a share or part in any contract made hereunder or derive any

pecuniary benefit therefrom, but this restriction shall not be cor

straed to extend to any such contract made with a corporation or"'

company for its general benefit.

11. It is expressly agreed and stipulated by and between the parties 0

this agreement that it is made subject to approval of the Aberdee

Area Office of the Bureau of Indian Affairs.

97
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This Agreement is entered into on the part of the District by

virtue of authority grunted in Section 1 of Cheater 9 of Chanter

41 of the South Dakota Session laws of 1955 as amended, and by

the Pierre Agency, U. S. Department of the Interior, Pureau of

Indian Affairs, in accordance with the Act of korll 16, 1934, as

amended by the Act of June 4, 1935 (25 U.S.C. 452.).

LY4AN COUNTY NO. 12 SCHOOL DISTRICT U.S. '''URE4U CP INDIAN AFt'A7F.

/// /

BY
UEWYFr.,n

ATTEST:

ency uperintender.-7,---

/e1Z/7
Illftwomor .01Moweirro0100

A...^.1etirrior;
/

$ .1

board mem er 153WEtor, Educational SO-71CeS

ATTEST:

4
1.-j"k.

Board 1,1eniVer-":'

sta tort WO.

qg
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OCXVERATI VC ECHtlet. ACREETAVIT

"41,4.1 FCIkEEMENT entlred into this 28.i.11 day c f Aogust, 1969, by and

betvey:in tha Turtie t4burtain Agency, hereinafter to be imc.in as 411:
"kier,cy", T:11 CO'Jti:r": Schval District 27 and the ingebratsor

District Ca. 28, Roielte County, Ilortn DsLoto, hereinafter
to be. Known az the "04:tricTs".

IT IS ;CREED AS fk)I.LIWS, TO WIT:

ilia Asency and the a3ree that this ccntract and po-
vision thereof siv.I I constitute an agree:az:it for the education

of approximately 250 pupils of the Districts in the Federal
Indian schools and that all monies and services, provided by
the Districts for the operation of the Federal schools, shall
be doemed tuition payannts in accordance with House Bill 685,

Thirty-Eighth legislative Assembly, North Dakota.
2. The Agency Superintendent and Education Program Administrator,

representing the Agnncy, and the Turtle Mountain Community

School Principal nd tha Schcol eaards, reproz,anting Ito
Districts, SIMI) meat en:It:oily In Auoust of e::ch your to adopt
plans for the °pore/Ion of the Turk le Mountain Commnity School
during the ensuing rear. Such mators as pcnsi..,nnol, curricutoi)
irate, enrol Invent end gancrol pot ichs to oovcrn the precotr. of
this rem:rent shell bo conaidIrcd. Corhrds

also hi: Ai:: the, rczular ri2e.,i1,-.Ls Curing -;no year rzguiri-ci by
law and otie.:ir special 7:..7.-kin:js deerird necessary by lila Chr.ir-
nen of hr, So$rds 10 other operational problems as they

occur.

qR
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L,-ah p.sriy to tio ngra07,ont shall cmitribute financially I;) The

co.; t- v f !.,ch:,e1 operation z:., follows:

) 7,- A:1:;;.:4 cxp,:lnd its fund; during Fiscal Year 1970

acc3rding to the allotment of fund:, provided by tnci

of Indian Affairs.

0, 711's COUlurn Schap! District shall contributa a sum of not

to e:.cc9d Tvo Hundred Ton Thousand One Hundred Thirty

Doiicr:. ($210,130.00) oild the Ingearatson School District

contribuia a zu:i of not to excood Twc.nty-for

Six :!uridr. Dollz'rs (S24,616). This mony tali pro-

tin necessary echoo: operation costs which aro

dater.lined us additionM 005f:; ":"0 tho Agency incurred by

the enroll:nnt o slud,,:nts who are considered th3 resp:msi-

bility of tho Districts end the cervices of the follow!ng

personnel:

1 Principal, 7 Teachers, 3 Substitute Teachers,

1 Librarian, 12 Teacher Aides, 2 Clerks and I Motor

Vehicle Operator

(c) The vrids provided by the Districts sh311 bo expendad approx-

imately as follows:

compE scm. DISTRICT NO. 27

Administre'rlon:

SalLxics:

School Caard 2,500

Suporintendeitis Office 5,522

Otlx Expanses 2,000

TOTAL (Adv,inisirAlon)
10,022
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Salaries:

Principal 10,800

Teachers 64,200

Other Instructional Staff 2,166

Secretarial and Clerical 6,266

Other Salaries for Instruction 46,522

Textbooks 4,000

School Library and Audio-Visual 3,000

Teaching Supplies 3,000

Other Expenses

TOTAL (instruction)

Attendance Serv;c06;

Other Expenses 2,000

145,806

TOTAL (Attendance Services) 2,000

Ea!) Transportation Services:

Salaries 900

Other Expenses 200
TOTAL (Pupil Transportation)

Operation of Piart and Equipment:

Operational Expenses 1,000

TOTAL (Operation)

Salaries

Other Expenses

TOTAL (Maintenance)

250

250

1 00

000
EININWMWWWWP

500



BEST COPY AVAILABLE
C11:!rc;?:,:

Empluv:; flctircr.int
6,500

Insurenco ano
700

TOTAL (Fixed Charges)
7,200

Food

Other Expenss
5,500

TOTAL (F00.1 Servicus)
5,500

Slu:f:nt-rodv

Other ExpnsoF
4,000

TOTAL (Stu.:.:;nt-aody)
4,000

Copitni Outiny:

Buildings
---30,000

Equipment
1,000 ---

TOTAL (Capitt.1 Outlay)
31,000

Tr,I$Icrs:

To Othar School Districts In

North Da%ota
2,000

TOTAL (Outgoing Transfers)

Total Amount Appropriated for tnis Year $210,130

1NCEBgETSON SMCOL DISTRICT NO. 28

Salaries:

School Coard
450 ---

Superintendent's Office 25

(Mar Exponses
500

TOTAL (Admin!stration)
975

/09k
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. .

Instruction:

Salaries:

Teachers 16,235

.Textboaks 200

School Library and Audio-Visual 200

Teaching Supplies 200

Other Expenses 500

TOTAL (instruction) 17,335

plellramatilion Services:

Salaries
MSWPWWWWWW.M.M....

TOTAL (Pupil Transportation) 4.656

Fixed Charms:

Employee Retirement 150

TOTAL fFimod 150

Mooing Transfers:

To Other School Districts

In North Dakota 1,500

TOTAL (Outgoing Transfer0 1,500

Total Amount Appropriated ;or this Year $24,616

td) The Districts will assume the responsibility for arrcngiag for

the organizing of the school lunch progrz;m under the National

School Lunch Act of 1946 to cover stunts carolled as Diskricl.

rosponsibility. All Foods, supplies end incoca dorivcd from

tharrogrem will bo used to supplement existing Lunch Program

carried on by tho Agency.

4. No distinction shall bo made between employees of the District and

onployeos of the Agency in tho assignment of duties, assignment and

/03



charc,,:s for quarters vhch tIrrenrty.:lits for !',oard in'

other m-i-ters pertoininl to Lryloymn in the Turtle Vounicin

Commvniy ..chool. Provisions of 1.:-.ocutive Orc:or No. 11;2,5 pro-

hIbitinn any discrimina:loh a3ainrit any orlployce or al.pliciNot

for cr..11: hecd of race, color, crod or national criilin

;11J:1 c v11:, ly thn klitcy and tho District:.

5. . ,,1 1 '7: no WIZ:) betwan c.nd non-In6:Ln,

;1, fc,
phyaical ax:,rdinatimr

or fit Js mTtcr vrlaininll to life and work in the Turtio noun-

lain Community School.

6. Cott-: [vancy and the Districts exorcise ordlnnry prccontion.J

to insuro tho sof-Qt7 old vell-1,ning of all children in the Turtio

gatintala Cammunly :,cheol, but rolthLr shall ha held, finaaciall*:

repon:Jblo for, any occurring wnile mtcmilf.:)

Turtle, r.:imteln Commujty Schcal o;:cpt as ulay t3 provid.-,6 by

7. This o-jrint shell %%lain in fcrco and effect during th,D sOaol

yc:x 196)-70, which ste.rts July t, IM9, and ends Juno 30, ;970.

E. In accord-Ince Saation 3737 of the Pcvlsed Statutes (Sectiva ;5,

Titio 41 U. S. CoCe) ro contract made pursuant to this 05rocx.:=n-;. os

any inner: :st hcrelo shall ha transferred. Any violation of -it11s

provision shall automaticnily ter.7.inato all obligations on tho p-sv

of the Unilod Statcs Clavorn:-.cnt 7h.racndor.

9. No momher of or DOICC2f0 to Concre, res1;:c.nt commis3lenar, offier,

acont or olhar of th 5hbt! be admitted to c.;,;!

shore or part In any cantracT LorunOr or darive c;ly pocuoIrry

bonf.Ifit terefrom, tut Mi., r:si-riciol shall not bo ecnstru-Al in

extend to any such oonsr..er "lade with a cer,,7)r,Ition Cr com2e.n7 for

its Goncrel benhfi.
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10. it is expressly agreed and stipulatcd by and bctwoon the part!o3 01

this agreement that it is made subject to tho approvul of 1.110 Agcricy

Superintendent and tiro Area Diroctor of Schools of the Buroau of

Indian Affairs as to the Agency and by thn County Superintendent ef

Schools as to the District.

11. This Agreement has been entered Into by the Couture end Ingobrotscr
School Districts, Rolette County, North Dzkota, in accor&ncu with

the provisions of Section 15-29-08, School intr:, (and House Dill No.

685, Thirty-Eighth Legislative Assombiy) of North Dakota, and by the

Turtle Mountain Agency, United Statos Deparhr.lont of the Intarior of

the Bureau of Indian Affairs, in accordance with the Interior Dopert-

ment Appropriation Act, 89th Congress.

12. The Couture School District No. 27 and the Inipbretson School Districi

No. 28, Roiette County, State of North Dakota, shall have the privilege

of using such portions of the Turtle Mountain Coulmunity School bui16r.r.!

vhich Is located on the NW 1/4 SW 1/4, Section 21, Township 162 ^:c r1

Range 70 West, Palette County, North Dakota, .'s are needed to proviee

schooling for those children whop those Public School Districts are

required to educate In accordance with the requirements of Socticn

29-08, School Laws of North Dakota. This permission to ur3 the TurIi(1

Mountain Community School building shell have the S3:0 forza and effect

as if the building had been leased to the Public School Districts tinder

an arrangemont providing for joint usa of said facilities by tha Sch-,x)1

Districts and the Bureau of Indian Affairs.

4

05
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O 711t, CT IsUDCET rnRtt

Al NIESS OF CCNTP.ACTOR: "Direr:, Affiliated Trios,

.

7

...t..

ti
PAM! OF SCHOOL

WIZ OF PROJCT - FY 1974

...

311117.Y.11;1; LIS'T ACCS IN aDER LIS1LD B4LOW SUB TOTALS

11-1 SKtiis ScionCe

1 Science

TQacilers $ 8,200.00

Specialists
Aides 4,500.00

Flri Ch,:rf'es Other 1,270.00

$73,970700

"1.

SUPPL1Yg
Tcxtboor,
;.

(' Yrin:ur ;!itcrial

Tp**J$:;.

-def.t

SaL-Total
l''!7NT

r..

anr,r;

Otlwr Kxpenscs

TOTAL FOR CC:TON:NT

Itcpcat Accounts cc Above for Other Cmponents

MUER TOTAL rr.oir.c7 rxrr:srs:

*

$13,970.00 313,97, ^1

Parent Council
812.00

DissemSnaticl
175.00

A4ninistrative . .
3,900.00

Other ?Ilse. Exprnses

Contract Exponsc (Not included in above)
.

Sub-Total
-$ 4,86775---

)

TOTAL fnOJECT AMOUNT CO!;1RACTLD . 0 .$47,049.00 $47,0'

I'? Pt



CONTRACT .BUDGET
.

FORM

NAME & ADDRESS OF CONTRACTOR: ...itzsgAtThatsLiritc.
New Town, North Uaota rtif67r-

1 4
. *-d 6.4.

NAME OF SCHOOL.
NAME OF PROJECT - FY 1974

Ell1~PIP.MNI~81PK 111,.11.01.111.1..
LIST BY COMPONENTS IT COMPLETELY CONTRACTED,

WHERWISE LIST BY ACCOUNTS IN ORDER LISTED BELOW SUB TOTALS111
NXIPOVENT tr
PERSONNEL 1.0.1.=.141mam....,

2 Math
Fixed Char es

Sub-Total
. SUPPLIES MATERIALS

Textbooks
. Audio Visual Material

Other Printed Material
Consumable Supplies
Sub-Total

TRAVEL
Student Travel
Personnel Travel
Other

Sub-Total
spinirxr

Audio Visual
Other Instructional Equipment
Non-Instructional Equipment

Sub-Total
pTI1ER UPWES

In-Service Training
Other Misc. Expenses tom

Sub - Total.

TOTAL TOR COMPONENT I

Teachers
Specialists
Aides
Other

. Repeat Accounts as Above for Other Components

OTHER TOTAL PROJECT EXPENSES:

Parent Council
Dissemination
Administrative
Other Misc. Expenses
Contract Expense (Not included in above)

Sub-Total

TOTAL PROJECT AMOUNT CONTRACTED . . . .

TOTAL

$ 9,000.00
900.00

$

$ 1,550.00
130.00
390.00

3"-T.D70760

$i 600.00

12,570.00 $12,570.00
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!:E. E. ADDRESS OF CONTRACTOR:

00"

fri*

.?74e

Three Affiliated Tribes Inc.

New Town North Dakota 58763e 4,o=rssmammo.,.
NAME OP SCHOOL

MAHE OP PROJECT - FY 1974

LIST BY COMYONENTS IF COMPLETELY CONTRACTED,
3111ERWISE LIST BY ACCOUNTS IN ORDER LISTED BELOW

-
SUB TOTALS TO7AL

:OMPONENT I
PEKt3NNEL

Reading
Fixed Charges

Teachers
Specialists
Aides
Other

Sub-Total
SUPPLIES 1 MATERIALS

. Texiboo):s
. Audio Visual Material

. ,Other Printed ibterial
Corsumable Supplies

Vub-Total
TRAVrh

Student Travel
Personnel Travel
Other

Sub-Total
ILL) NT
Audio Visual
Other Instructional Equipment
Non-Instructional Equipment

Sub-Total
OTHER EXPENSES
.In- Service Training
Other Misc. Expenses p4.44

Sub -Totni
TOTAL FOR COMPONENT X

- Repeat Accounts as Above for Other Components

OTHER TOTAL AOJECT EXPENSES:

Parent Council
Dissemination
AdministrnLive
Other Hisc. Expenses
Contract Expense (Vot included in above)

Sub-Total

vOTAL PROJECT AMOUNT CONTRACTED .

$.8,200.00

4,500.00
1,270.00

$13,970.00

$ 950.00

302.00
rT;232.00--

$; 400.00

" .

1"--47:60'

$15,622.00 $15,622.00



7. In-Service Training:

Teacher's Aides and to-le!x.:1, y

of audio-visual eq,-;pn::nt
I Reading Teacher :7:111 t't

iciency in using thove
be required for tnez;z. who 13,.:

they yin be selected on
skills useful to the progran.

8. .Budget:

Activity I - Reading Skill:;

.

Teacher, (08-9) Reading
Teacher Aide, (CS-3)
Teacher Aide, (0-2)
Teacher Aide, (GS-2)

INS COPY Mow

`..t.1(

Equipment and Materials

EDL Workbooks (A -GH)
EDL Controlled Reader Jr.
EDL Films (Set A & C)
DL 'Lesson Books (BCDEF3)
EDL List era & Think Tapt, (UT- Alt

Viewlex Filmstrip Projc%:tor
Dynavox Record Player
ALWA Tape Recorder
SRA Readin,1 Lab (A & B)
SRA Record Books
SRA Reading for Understrin-i.ia:
Record Books
Systems 80 Reading Machine
Listening Center (Phone ilLok)
Headstones (8)

Guide to Better Readinc,
Lyons & Carmnan Peal,ro
Merrill Readers (1-6) 3 1);017.
Listen & Read Workbooks lt;

Supplerlental Readers.arA.
Story Filstripr.
Rheem Sound Filstrip



/
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Acti' II - Sumn:r 2.xperience Extension Program

Transportation (Comercial)
Food & Supplies

Auipment and Supplies

$ 650.00
1,120.00

Tents (surplus) 15 $ 75.0o
Sleeping Bags (surplus) 15 30.00
Lanterns, cook stoves, etc. 140.00
.Camping Gear (Miscellaneeus) 100.00
Contingency Fund (acco;nociations) , 300.00.
Meals ($3.00 per day) 6 days (35 people) 720.00

$ 3,135.00

0.0 0.0

TOTAL - Activity II $ 3,135.00

TOTAL - COMPONE4T I $28,163.55 .

a

dr": . "t . "6 et
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(1) A change in attitude toward school as shown on
personality inventories; (2) A lessening in frequency
of incidences of misconduct in the after school hours;
(3) Positive responses from parents regarding the
programs; (ii) A downward trend in absence rates; (5)
A rise in the frequency of contacts between the com-
munity and the school. The minutes of the monthly
meetings will be disseminated to the community at
large. The opportunity for any parent to become in-
volved in the evaluative process will be encouraged
by the use of qualitive questionnaires.

7. In-Service Training

No special training will be involved in the program.
Periodic meetings will be held to facilitate co-
ordination between the school and community and to
minimiza difficulties engendered by the program.
Ehployee will be selected on the basis of previous-
ly acquired skills that can be utilized in the pro-

. gram.

8. Budget

...Component II

Home-;School Coordinator
Recreation Coordinator

Supplies and Materials.

Safety Mats
'Ping Pong Sets'
Ping Pong Table
Batons
Wiffle Ball Sets
Games and Puzzles
Crepe Paper .

Construction Paper
Glue
Scissors .

Beads 8 Boards
Copper Craft
Leather.Craftrkiti
Equipment Records .'.

Indian Costume Kits
Miscellaneous

(GS-5.1 40 weeks $ 5,81.1.00

CS-5) 52 weegs 6 935.00
Tota3. , .$12,749.00

. . .

4 Total

f

.2001.00

22.00

1 30 .Q0
0 0

49.00
20.00
20.00
30.00
360.00
100.00
200.00
50.00
250.00
360.00

rWE155
TOTAL - COMPOUENT II $140711.00

l2 c



V comNrTs

To provid,3 conoistent accountability, competent staffing, ana a
program of higist quality, all salary negotiations will be ad-
iminintered by the Lower Brule Tribal Council. The Lower Brule Day
'School will enter io contract with the council for this service.
To cover the cost of adminicrative procedures, the Day School
will provide 5;,' of the total Title I Budget to the Tribal Council.

VI. PAREITAT4 f:! 7D cr:irry IT/CL175."LEIT

As stated in the components, a democratically elected Parental
Advisory Committe will be directly involved in the planning,
implementation, and evaluation of the Title I Programs. They
will act as an Advisory Board to the schobl to assist in assessing
regular school activities to more adequately involve the Title
Components in the total educational program. Further,. parents
will be involved in .the activities and summer programs to assist .

salaried personnel in dealing with the target groups. These
people will be selected on the merit of their backgrounds with

. 4 'educational and community activities.

VII. DISSEMINATION

Minutes of monthly Advisory meetings and evaluation results will
:be Witten in a periodic and simply written newsletter to be sent
to the mer*!.)ers of the community at large . Monthly reports to the

. Area offices will concern themselves.with.implementation and
evaluaticins of the programs. Periodicquestionnaires will be sent
homo with students to be fille4 out by them and their parent.
These will to a source ofre-evaluation and re-direction in ail.
programs. Finally, local newspapers will .be.informed of results
and changeb in th.e..program to*disSeminate to the larger .cbmmnity'
around Lower Brule.

. .
.

VIII. BUDGFT

&Total Component I

Total f. Component II

Contract - Indian)

TOTAL - Title 1 Program
.

$28,163 .7.

.

$14,711.00

$451018.5! '. 0ft. .. . . . ... . ...., . S. ..1 . .. ...
.. . .



wymosIv co" ,

Unite_ States Department of the ..)terior

IN REPLY REFER TO:

Education

Memorandum

BUREAU OF INDIAN AFFAIRS
orno: or pinTATioN PLOCIZAMS

FiE1.0 sEnvicEs °mk:
P.O. BOX

ALBUQUENCE NEW MEXICO 67103

I

FEB221972

To: Area Director, Aberdeen, South Dakota 57401

Attention: Assistant Area Director. (Education)

From: Acting Field Services Administrator

Subject: Title I ESEA - Approval Amendment Lower Brule School Project

The above listed amendment is approved as per your memorandum dated
January 28, 1972 and subsequent modifications agreed to by Mr. Don
Black via telephone on February 16, 1972. The following budget

items were agreed upon:

-Teacher Reading (GS-7)
Aid (GS -s

'' Fixed Charges @ 10%
Subtotal

.

.

8 Chair's r

$ 4,180.00
3,380.00

756.00
$ 8,316.00

$ 98.00

2 Tables 83.00

!l. Literature Rack
.

97.00

SRA Reading Lab . 74.95

Student Record Books 8.70

Teacher Handbook 5.40
SRA Pilot Library 69.50

t
Student Worksheets
Paperbacks
Reading Understanding

35.10
150.00
44.55

Student Record Books 8.62

--Controlled Reader.. 416.00

.. .. . Dust Cover ..... .. ......- ...

Student Books - Study Guide IJ
.

EDL Set C.R. - IJ Level

..;...;........_...._ 2.00

. 23.40

.
87.50

EDL Study Skills Library 225.00

EDL Dictionaries 64.00

Miscellaneous Supplies 500.00

Subtotal $ 2,992.72

5% Contract Administration 516.00

. TOTAL $10,824.72

. -

/627 i
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MST en MAU

Plant Management Costs

Fort Berthold - Whiteshield

Re air & Maintenance (182 a

FY-72 FY-73 FY-74 Est. FY-75 Est.

AGENCY TOTAL 178,812 160,759 115,300 174,600

Whiteshield 27,965 23,294 19,800 29,700

Plant Operations (1898)

AGENCY TOTAL 169,106 175,053 184,400 176,10b

Whiteshield 45,818 44,699 55,300 52,800
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(-SITE vim/mai REPORT
White Shield School

White Shield, North Dakota
April 1974

REST COPY AVAILABLE

itt,.LtAuction

Tn response to a request for assistance with a school program evalua-

tion process by the White Shield community representatives through

their Tribal Education Camnittee, the initial developmental work was

be9uri April 18-19, 1974, by the Division AC Program Review and Eval-

uatwn (131A) of Albuquerque, New Mexico. A representative of the

Pwlluation Division conducted an on-site visitation to observe and

confer with k:chool officials that includcd the Aberdeen Area Mice,

Fort Berthold Agency in Newtown, North Dakota, and the White Shield

School nIministrators. In addition to conferring with school offi-

cial!.1, mambers of various community organizations included were:

l'arent/Student Committee, Tribal. Education Committee, White Shield

nunity, Title I and Title IV Committees, student body representa-

tives, and the school teaches staff (See Appendix A for listing).

V.,.ring the two-day visit by Dr. Eugene Leitka, the groups mentioned

Idif;lc.: given the opportunity to suggest and recommend what should be

included in the White Shield School evaluation. COmmants contributed

0.;re utilized to form the general parameters of the evaluation that

included:

(1) Community-School Relations

(2) Curricula improvement

(3) Instructional Program
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(4) Student Failure

(5) Student Dropout Rate

(6) Title Programs Effectiveness

(7) Equal Representation of Indians
on School Board

(8) Examination of Co-Op Agrement
Between BIA and District No. 85

Fort Berthold Amci

Agency response to the visit provided some information related to the

causal factors underlying the problems that came to surface at White

Shield. As reported, there Lave been, in the past, problems arising

periodically as the connunity adjusted to a new administration at the

school. People in the ccnmunity have also had to make new adjustments

from being dislocated from their original hamesites to new homesites

because of a construction of a dam that placed much of their property

under water. The relocation of these families paced many of then out

of their original nucleus clansnenship or out of an area of kinship

environment. The dispersement of families, friends, kinship, and clan

relations has had a disorienting effect upon a segmPnt of the population

that has sporadically given rise to a degree of discontentment and

incohesiveness wrong the residents in and around White Shield community

Outside Agitators

Reports point out problems or unrest in the community also stemming from

"outsiders" coming in to "stir up trouble." No reports were given as

to who those "outsiders" night be, lout nevertheless, they have had some

impact upon sane members-of the community.



Student Rights

The question of students' constitutional rights and the violations of
then were mentioned as a possible source for sane of the problem.
It is not being suggested here that time rights of the students were
violated. It was only mentioned that this could be one of the issues
facing the school system. There seers tr be variety of questions that
relate to whether the school administration should adhere to guidelines
established by BIA or those by the State and the school district.
Obviously, clarifications along these 1L-tes wire a necessity, if not
the greatest inportance.

Jurisdictional Boundaries

There exists sane legal questions concerning district boundaries that
encompass parts of the Indian reservation(s) in, near, and around the
White Shield School District. It was mentioned by Agency Personnel
that this particular wr may have to be referred to the Solicitor
for clarification. The districting problan seem to affect the ques-
tion of school board representation on the part of Indian people.

Tribal Education Cartnittee

A representative from the Tribal Education ttee, quite enphati-
cally, pointed to the Principal of the White Shield School as the cen-
tral figure in the problems at the school. The problem arising out
of the school was not necessarily the result of inefficiency but the
lack of administering the school on a cooperative basis, as the agree-
merit anent so specifies. As reported, the principal adheres only to



those guidelines set forth by District No. 85 and those established
by BIA for the Indians were ignored. The report went on to say that
Indian students awe expelled with complete disregard of BIA guide-

lines that protect Indians. The Cannittee number went on to state
that the current Indian members on the school board have no children
of their catin in the school, consequently, could not care very much
about the school program or represent the true feelings of the parents
in the carne pity.

School Board Election

Various sources reported that school board elections were climaxed

with scare tactics being utilized. Reports point out that BIA employ-

ees at the school were intimidated to vote against "our All-Indian
School Board." They were headed for an eventual termination and that
the school would become a public school and they would lose their civil
serrice status. Several Indians voted against an all-Indian Board for
fear of losing their jobs.

Teacher Qualification

The Tribal Education Ccannittee member also mentioned that there are sane
teachers at White Shield who are teaching elementary and have a degree
in sane other field. As an example, a Physical Education major is teach-
ing elementary. The evaluation should include an examination of teacher
qualifications and their assignments.

The Camtittee member also reported sane issues arising out of the admin-
istration of Title I funds. Re felt that the Indians were used as a



"rubber stamp" to get funds. The Indiana never knem bow the money

was spent, or, for what it vats pent. The school administrator

should report to the people as to haw, why, and far what the =nicks
are spent.

Indian liwolvement

"We as told," as related by the Education Oconittee matter, "to get
involved in school and comminity affairs and when we do, we are told,
we can't do this, we can't do that. This becomes very confusing for
most Indians in the city. As a result, maw of the parents dr-
not take interest over things they feel they have no control.



WHITE SHIELD OOMMNIUY

Approximately 16 persons were present at this meeting with the CCIIIMII-

nity representatives Included chairpersons of other organizations and

school oriented crannittees. A school board member was also present

(See Appendix A).

School Problems

As related, the problems that become acute and emerge as problems begin

or arise out of the failure of the school administrator to solve them

through conferring with the school board and with parents.

Several persons agreed that young people who have attended White Shield

have experienced early failure in college. The parents felt the high

school program and teachers did not prepare the young people adequately

to remain or even enter college. Three parents reported they do not

let their children attend White Shield because they are afraid they will
not get a good background. One year, as reported, 48 school children

from White Shield cxunnunity attended school elsewhere because the parents

and the children felt they were not welcomed at their own canmanity

school. The following is, in part, cxxtroants made by an Indian School

member.

"Couple of years ago, we set up our own school board
(all Indian) and somebody along the line played poli-
tics and our own Indian People knocked down our Indian
School Board during the last election."

"The Indians got to the point now that they don't care
about things going on in this community because they
can't do anything about them. I feel the old style
Indian school were much better than what we have now..."
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"The school administrator and the Title IV Ccemdt-
tee worked on a proposal and cavieted it but the
administrator sent it in too late and we lost thou-
sands of doll= that we could have used to improve
the program at this school. We heard that the
Superintendent had said, .'If the program under Title
IV doesn't include non-Indians, then, I don't want
it at our school.' The Board approved it bat it ;as
too late in arriving in D. C. We feel that it was
done purposely. The Indians (168) outnurber the
non-Indians (117) at this school and the special
help they could have gotten tarn Title IV scold have
really been helpful for the Indian students and the
whole school. Many parents are sending their chil-
dren to other schools when we have one in the can-
munity... This is not right at all."

Other parents reported driving 30 miles, one vey, to other schools

because they felt White Shield could not offer the background their
children needed. Many felt the teacher attitude at White Shield

toward Indians me damaging to the future of the students who were

in high school, because their grades are in when they attempt

to enroll in a college.

Ninny felt an evaluation should include the Administration of the Title

Programa and Their Objectives along with the Parent Council involve-
ment. It was felt that the Title Programs have been ineffective isms-

far as what they were intended to do.

Scent Discipline

According to sane of the parents, the school administration favors the

teachers in situations where students could be right. Students view-

points are ignorer and teachers (Bane) have habits of making the stu-
dents feel ignorant or worthless. Coe parent said her kids didn't



'arm what prejudice was until they enrolled in White Shield School

because they had been away fran the conmunity working in another

state.

Lana
Library rules appear to be too restrictive from the viewpoints of
parents. Children are only allowed books that are thought to be in
their grade level and they cannot check out anything else beyond
that. Students are made to wash their hands before using library
books. If a student has a book overdue or loses a book, his grade
level drops.

Counseling

Parents reported that to get counseling for their children, they first
had to go to the Superintendent and that he had to clear all counsel-
ing conducted by the counselor. The counselor had told a parent, "I

just can't counsel any student, I must go through Mr. Bicknese." A

particular problem facing an Indian student concerned a teacher so the
teacher had already had signatures of witnesses so "my boy and myself

didn't have nat.111 of a chance."

Review Panel

A panel of teachers, referred to as "Review Board" by the parents,

exist in the school but they don't know who is on this board. This

panel is given the duties of reviewing discipline cases and submits
recarowndations whether a student should be suspended, expelled or
what other disciplinary Treasure should be imposed.
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The reports went on to point out that in many situations, when it

caws to handling discipline cases and other matters pertaining to

the school, the Superintendent uses the District to fight BIA and

if he needs to fight the district, he uses am.

Self - esteem

It was believed that most Indian enployees at the school, who are

cooks, janitors, and other less than professional positions, had a

very l morale and had a negative self-image. Students too, are

believed to be experiencing this because there is a lack of enough

models in the school. Parents also believed that courses that would

offer image building for the Indian students is highly desireable.

Contracting

A school board nutter (Indian) stated: "S% may want to evaluate in

tat of contracting or funding through other measures for the school

to move toward Indian control. As long as the person who is admin-

istering the school is in there... he is in =rend and we can't do

anything. They tell us to get involved and when ust try, they don't

listen to us." Earlier in the year, it was reported that a resolution

was drawn up that outlined possible alternatives directed to cords

contracting but a petition opposing it was circulated and the interest

diminished.

Hiring Practices,

When teaching positions banana available, they are, "never announced

officially," as reported by the comity representatives. The un
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announced positions are filled with people the administration kmws
and wants to hire. The ammunity people report that the district
is slowly taking over the positions in the school. "The cafeteria
is slowly slipping over to the district."

Student Viewpoints

Student viewpoints on the evaluation of the school were !tore directly
related to the curricula. It was a consensus agreement that in sane
classes, discipline or behavior problems definitely deterred teachers
fran being effective and students film getting much benefit fran the
classes. One particular class was pointed out as a reference in which
all students agreed that discipline problems did exist. A more flexi-
ble course requirements is particularly in Hare Econanics. The girls
thought they should be allated to enroll in courses that would be much
more relevant to their career pursuit and be able to take sane courses
through correspondeace. Syeech Coursets were suggested to be in demand.

Majority of those present thought a good speech program was needed
because they felt they were not getting the background they will need
in college. EtIglish Theme Wry was also considered a must for all
high school Juniors and Seniors. They felt that these areas were pre-
requisities to passing the Freshmen year in college.

Indian students felt they needed more exposure to outside skills, trades,
professions, and other educational opportunities so that they could bet-
ter decide what they would like to do as a career. They felt their
aspirations were at a law level because of being isolated.



VAC= WATT

A need, pointed out by the staff, is an enforcemt of the discipline
prnblems in school. The staff believed that outside forces were

influencing the Indian People in the caanunity, including students.
to cause the unrest. Majority of the teachers, that en:tressed their
opinions said they always had a good lorking relationships with parents
and other calamity people. Pet of them said a clarification was
needed relative to student rights and responsibilities in the ;elite
Shield School system. Many teachers felt there were no better schzals
nearby in teens of facilities and instructional program for the students.
Sane teachers believed a liaison person to work between the calamity
and the school was needed to facilitate camlunications and to help both
sides to have a better understanding of the school progran and the
oarasunity needs.

Attendance was thought to be a factor in determining low grades for
wee of the students. Too many absences and no make-up work caused

grades to drop.

A course on American Indian was offered at White Shield but there was
a lack of interest on the part of Indian students and the course was
discontinued.
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SCHOOL BOARD

The general feeling among school board members was that the evalua-

tion should include all students and the total program that it not

be directed a certain ethnic group or a certain aspect of the total

program. The board members were aware that the Indian people have

asked continuously for Indian related courses as an enrichment.

Board members also agreed that the Indian people have also asked for

equal representation on the school board. They have elected Phil Ross

(Indian) and Mr. Shatler (non-Indian) who is married to an Indian.

The Indian people thought Mr. Shatler would represent than as well as

any other Indian. District planning was to have sub-divided the

Sigler Township in order to create more representatives for the 'Indians

but the division process never materialized. The local people, as

related by the board members, would like +ale school to retain as it is,
under cooperative agreement plan. If `,see school should =Text back to

BIA, there would be many non-Indian students who would have to ride the

bus 60 miles a day. Nearby schools would be at Garriwn and Parshall.

Board members agreed that friction does not sew to be among the students

but usually is generated by the parents.

One board member was concerned with alternative activities for students

who do not possess the ability to join argeraized athletic programs. It
was felt these students are deprived of extra curricular activities simply

because they were not "good enough" to make a ball team for the school.

Particularly, the girls were thought to be lacking alternative options
to participate.



INDIVIDUAL PAREff PERM'

This individual parent made =tram efforts to being heard relative
to problems that had been encountered by his family with the White
Shield School system It was felt that a great part of his its
should be related here in order for the evaluators to determine for
themselves whether this is an example of what to expect or that it
could be an isolated problem everienced by one individual family.

"I have a boy in school in White Shield and he
has been failing in school according to his lasttwo report cards. Be can read but they tell him
at school he cant read. We tried to get extra
hal,p for him at school but we never could get it
for him. ft daughter got an 21 on a report card
and she wanted to make it up but they wouldn'tlet her. She was an honor student before all ofthis happened to her... that teacher is gone now.
Indian students just do not get the help they
need from the teachers. I have often expressed
to the school people that if they don't like
Indians they should not be here. I also have
reasons to believe that money is being mis-used
under the Title Programs. They never informed
the people for what and how much =na was spent.I feel that there are Indian teachers at this
school who will not help the Indians. I believe
many parents know that teachers ignore the help
needed by the Indian students. Problems aretaken to the principal and then taken to the
Agency in New Town and nothing is ever done
about them. n
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3. Instructional Program
(Teacher: Effectiveness, Catpetency, etc.)

Interrelatiambip

5. Enaldnation of Cat Agrearent
(Authority, abriediction, Representation, etc.)

6. Fiscal
Operating Budget, cost per student, etc.)

Within the scope, as Outlined above, the representative Indian people

of White Shield agreel that the evaluation should place particular

auphasis on Indian student FAILURE, Indian student DRcectir CAUSES,

and the general feeling among Indian students of being AFEZZIM by

the school.



Xt has been agreed that an indepewent agent tiould aonduct the eval-

uation activity with close coorcliantion .fran the Division of Program

Re Idety aThd *Pa/1.1ft Ion. Zits aPprA2ch was acceptable to all parties

Interviewed at White Shield. Tshe thought P2vviitted that an inciepen-

dent agent 'mould be less lIkelY to be viefti ast being biased In
sltuationo such as Mitts Shield. where a school Is oAnsttel under

cooperative agntenftit between a state school district and the Supeau

Of Indian Affairs.

Dr. Eugene Zeitkar represejlting the Division of Pzogran i.?eview and

Evaluation is to sleet with en iniVencient evaluator (may 1, 1974) to
initiate the fonniu contracting and shortly thereafter the evaluation

should begin early lity 1974.
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MITE SKr= SCH3aL EVAWATICN
Mite Shield, North Dakota

A representative of the Division of Program Review and Evaluation
(ETAS of Albuquerque, Net Mexico, interviewed various member's of

the White Shield, North Dakota,' ommunity relative to a request for
a program evaluation c "lite Shield School. The on-site visit was

conducted on April 18-.0, 1974. The groups and various calamity
representatives were as follows:

PORE BEM= AGENZY
Richard Whitesell, education Programs Administration
atthn Deanks, Agency Administrative Officer
Anson Baker, Agency Superintendent
Jack Realm, Reservation Programs Officer
Sylvester Correa, Social Services Administrator
acmes Eagle, Tribal Education Comnittee Chairmsm

WHITE SKEELD =ilk=
Phillip Roes, White Shield School Board Member
Grace Henry, Chaim:pant Title X Program
Shirley White, Chaim:am, Title IV, Parent/Student Cannittee
Wesley Duane PO& White Shield amity President
Vence Gillette, Stuient Intern, North Dakota UniversityMrs. Bill Shatter, Wife of School Board Member
Sam Wars, Vice President, Mita Shield Ca:amity Organization*Eight other msnbers were present at this meeting

wan SE= HIGH sacat, erunsurs
Tracy Pac3cineau, Vice Chairman, Student Past Casuittee

*Eighteen other Ltudents were present for this meeting.
Members of the Student Council and other selected representatives.

RUTZ SHIEW SOCOI, SWF
liburteen teachers were present for this meeting.

ware SHIELD SOUL ACNINISMATIVE PERM=
Conrad W. Bicknese, Superintendent, White Shield Salmi
Henry

Area Office,
Education Program: Administrator, Aberdeen

Richard Whitesell, Acting Assistant Area DirectorVelum Jon, Teacher Supervisor, Elementary

WW2 W SCR= BOARD
Phillip Ross
Cordon Matheney
Mr. Isacille Nygord
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COOPERATIVE SCHOOL AGREEMENT
1974-75 SCHOOL YFAR

NEW TOO, Noms DAKOZA 58636

THIS AGREEMENT entered into thisjandayofAdvember, 1973 by and

between the Fort Berthold Agency, hereinafter to be ;mom as the

"Agency" and the White Shield School Board, hereinafter known as

the "School Board, Spool District *85, McLean County, North Dakota",

hereinafter to be known as the "District".

IT IS AGREED AS FOLLOWS 70 WIT:

1. The Agency, the School Board and the District agrees that this

contract and provision thereof shall constitute an agreermaut for

the education of approximately 223 elementary pupils and approx-

imately 100 high school pupils of the District in the Federal

Indian School and that all monies and services provided by the

District for the operation of the Federal School, shall be deemed

tuition payments in accordance with House Bill 685, Thirty-Eighth

Legislative Assembly, North Dakota.

2. The Agency 6%vemintendent, Education Program Administrator, and

White Shield Principal representing the Agency, the School Board

and the District, shall meet on or before September 1, 1974 to

adopt plans for the operation of the White Shield School during

the ensuing year. Such matters as personnel, curriculum, budget,

enrollment and general policies to govern the process of this

agreement shall be considered.
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The District will also have regular meetings during the year as
required by law and other special meeting as seemed necessary
to discuss other operational problens as they occur.

3. The District, the School Board, and the Agency shall meet together
periodically to coordinate program activities from time to time
regarding school matters such as; budgets, personnel and school
operating policies.

4. Each party to the agreement shall contribute financially to the
cost of school operations as follows:
(a) The Agency shall expand its funds during the fiscal year 75

according to the allotment of funds provided by the Bureau
of Indian Affairs.

(b) The SchcHol Board will be obligated through such contracts as
it may enter into.

(c) The District shall contribute a sum of not to exceed 247,215.00.
ClWo hundred forty seven, two hundred fifteen) Dollars. This
amount will provide for the services of 14 teacher(s) and the
necessary school operation costs which are defined as addi-
tional costs to the Agency incurred by the enrollment of stu-
dents who are considered the responsibility of the district.
nor the next school year the funds will be expluted approx-
imately as follows:
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1. Teachers Salary or Salaries

2. Instructional Supplies and
Materials 600.00

3. Textbooks 1 500 X00

4. Transportation 36,559.0o,

5. Miscellaneous

C) The District will assume the responsibility for arranging

for the school lunch program under the National School Lunch

Act of 1946, to all students of the White Shield School.

The Agency will supplement the lunch program carried on by

the District so as not to decrease the services of the exist-

ing Program.

5. No distinction shall be made between employees of the District,

Employees of the School Board and employees of the Agency in the

assignment of duties, assignment and charges of quarters, arrange-

ments for board, salaries or other natters pertaining to employnent

in the White Shield School.

Provision of Executive Order No. 10925 prohibiting any discrimina-

tion against any employee or applicant for employment because of

race, agor, creed, or national origin shall be =plied with by

the Agency, District and School Board except as otherwise provided

by lima.



6. It tere shall be no distinction mule between Indians and non-Indans
Sri provisions for schooling, transportation, physical examination!,
or any other nutter pertaining to life and work in the Mite
Shield School.

7. All parties to this agreement will exercise ordinary precautions
to insure the safety and toll-being of all children enrolled in
the White Shield School, but neither shall be held, financially
or otherwise, liable for any injuries, accidental or otherwise,
or for any illness occurring while attending the Vita Shield
School except as may be provided by law.

8. This agreement shall main in force and effect during the school
year 1974-75 which starts 3%4 1, 1974 and ends JIme 30, 1975.

9. Renewal of this agreement shall be made, agreed upon and signed
by January 15th preceding the school year this agreement is to go
into effect. Should no agreement be made there will be no Coopera-
tive Agreement for the caning school year. In accordance with
Section 3737 of the Revised Statutes (Section 15, Title 41, U. S.
Code) no contract made pursuant to this agreement or any interest
therein shall be transferred. Any violation of this provision
shall automatically terminate all obligations on the part of the
United States Goverment thereunder.

10<. No meter or delegate to congress, resident ommissioner, officer,
agent, or other enployee of the gount shall be admitted to
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any share or part in any contract made hereunder or derive any

pecuniary benefit therefore, but this restriction shall not be

construed to extend to any contract made with a corporation or

=paw for its general benefit.

11. It is expressly agreed and stipulated by and between the parties

of this agresment that it is made subject to the approval of the

Agency Superintendent, Area Director of the Bureau of Indian

Affairs for the Agency and by the County Superintendent of Schools

for the District.

12. This agreement has been entered into by #85 District, Itt. Lean County,

North Dakota, in accordance with the provisions of Ser:tion 15-40.

2-11 School Laws and House Bill 685, Thirty-Eighth Legislative

As3emb ly of North Dakota, and by the fizrt Berthold Agency, United

States Departirent of the Interior, Bureau of Indian Affairs, in

accordance with the Interior Department Appropriation Act 88th

Congress.

School District #85, McLean County, State of North Dakota, shall

have the privilege of using such portico of the White Shield

School building as are needed to provide schooling for those

children whom the Public School District is required to educate
in accordance with the requirements for Section 15.40.2-11 School

Laws of North Dakota. This permission is to use the White Shield

School building shall have the same force and effect as if the



building had been leased to Public School District #85, under
an agreement providing for joint use of said facilities by
School District #85 and the Bureau of Indian Affairs.



05 District
1,.ican County
State of North Dakota
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COPY WW1

Earl Pederson, Chairman
White Shield School District 015

-t It-e)ord -e ice -0-
Anson A. Baker, Superintendent
Fort Berthold Agency

Approved

t,i;rove:d:

Copies to:

Helen . Lynne ounty Superintendent
of Schools,. McLean County

L;a-
Pvtl,r P. Schmidt, ASST Arci Director (Ldur)
Bureau ot

eLtrict 85
County Superintendent
Nue, AAO
Education (2)
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NE= ASSESSMEM PLANNED AT MITE SHIELD SCHOOL
February 12, 1974

Because of Parent and Caammity concerns voiced at White Shield regarding a
high failure rate among the Indian students, a request was made by the Tribal
Education Committee to get on the Agenda at the regular White Shield School
Board meeting. This is the District #85 School Board. There is no Indian
School Board.

The following people attended the meeting with the school board: Sam Meyers
Sr. Community Vice Chainsan; Butch Bell, CAP Aide; Jerry White, Head Start
ProCjram; Shirlel White, Tribal Clerk; Becky Adamson, Coalition of Indian Con-
trol School Boards; Linda Yellow Bird, Tribal EdUcation Secretary; Ernest
Wilkinson, CAP Ctcadinator; Oliver Pease, School Counselor and Vance Gillette,
Tribal Education Officer.

After a lengthy discussion, certain issues and recommendations were made by
the Indian representatives as follows:

1. Teacher Sensitivi - the school board assume the responsibility of insur-
ing ihat a personnel at White Shield are sensitive to Indian Culture.
They should sponsor mini-courses or workshops and the Indian community
should have a voice in the sessions.

2. Indian Pelpresentation - It was suggested that the Indian Community should
WEElthree representatives that would d attend all school board meetings
and have a voice for the parents. This is as the present school board
now exists.

3. Indian Board - It was suggested that an all Indian Board be elected and
iirriet,he White Shield School jointly with the present school board,
thereby maintaining equal voice.

4. Student Voice - Representatives or a campittee of students elected by the
student Wet a ccemunity meeting 'should have a voice on the White Shield
Board.

5. School policy - review the present school policies such as hiring proce-
dUres, suspension, discipline ...

6. Evaluation - the BIA, the school, and the Indian community will designate,
the pexmnnel retained to perform a needs-assessment evaluation of the
existing school classes, teachers and program.

7. Indian Curriculum - the school board is requested to improve and increase
the IndM77urculurn. They can instruct the teachers where to seek and
obtain adequate material. This material should meet the approval of the
Indian parents.

8. Guidance Counselors - The White Shield School should provide the students
with 3 counselors for the high school and 2 counselors for the grade school.
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9. Student Survey - The White Shield School should survey the student's
feelings and opinions concerning their classes, teachers and school.

Parent Comaittee - the Parent Committee should be granted access to
study all report cards for purposes of Survey for existing program
evaluations.

Finally a motion was enacted by the White Shield School Board to inpleuent
the following procedure:

Upon request from the Indian Ccaro unity Representatives and Tribal Edu-
cation Committee, the White Shield School Board agrees to have an
EVALUATION CVAMMES-ASSESSMENT SURVEY to seek ways to improve the

system. t r to School District and Bureau of
Indian Affairs (BIA) and the Tribal Education Committee will be in
mutual agreement on the selection of the evaluators.

Therefore, plans are being made to contact people that will be involved in
the evaluation. If you have any questions or coments, there will be future
meetings where you should voice your needs.

**************************



I. Geographic Location
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PROGRAM ARRATIVE =TOW
for F! 75-76

Title IV Public law 92 318

The grant applied for will be used at the Mite Shield School, located

on the eastern edge of the Port Berthold Indian Reservation, Roseglen,

North rekota 58775. The White Shield School was constructed in 1954

and added onto in 1963 to accomodate those Indian students whose relo-

cation was necessitated by the building of the Garrison Dam and the
creation of Lake Sakakawea. It is presently being operated by a coop-

erative agreenent between the BIA and White Shield SchoolsDistrict #85.

II. Needs Assessment

A. Self Image

1. 23 of 51 (45%) Indian students in grades 9-12 are failing in one
or more subjects as cameral to 2 of 43 (5%) for the non-Indian

students.

2. Throwah professional observation by the School Guidance Counselor,

14 (27%) of the 51 Indian students in grades 9-12 have feelings

of inadequacy.

3. 21 (410 of the 51 target students missed more than 10 days of

school during the first semester of the 1973-74 school year.

4. Teacher observations record that 16 (31%) of the 51 Indian students
manifest characteristics of students who think poorly of themselves.
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5. 14 (27%) of the 51 Indian students in grades 9-12 scored below

the 25 percentile on the SIM Achievement Test.

6. 18 (35%) of the 51 Indian students in grades 9-12 are involved

in the music program, either band or chorus, as =pared with
32 (74%) of the 43 non-Indian students.
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New Timm, North Oalwin
Phone MUM P. 0. Box 158A

20 March 19714

Mr. Wyman Babby
Area Director
Bureau of Indian Affairs
_Aberdeen Area Office
820 South Main
Aberdeen, S. D.

Dear Wyman,

B.JittAU ur laDIAN AFF
.

RUINED

MAR 2 61974

017:313N Of PROGRAM !'.1.
. & EVALUATIO1V

N,117)1JCATION RESOUij$ C,

This is a request for assistance in the area of school Evaluation. The
local 'grass roots' people at White Shield have demanded that au evaluation
be conducted at their school. This is because of high failures among
the Indian students and other problems at the school. Thus, the Tribal
Education Committee of the Three Affiliated Tribes is responding and is
involved in arranging the above. At this time, we are seeking your input
and qualified evaluators to be part of a team that w.11 conduct an on-site
evaluation next month.

By way of explanation, the White Shield Bureau of Indian Affairs school is
run by the local non-Indian District School Board # 85 by a "Co-operative
Agreement." The enrollment is near 300, one half of which are Arickara, Hidatsa
and Mandan Indian students.

Furthermore, last year, due to local politics and pressure, the local Indian
Advisory Board was abolished (existence - 7 months). The local people were
told that they would eventually be terminated from the Bureau of Indian
Affairs if they went along with the Indian Board. Also, the local Indian
BIA employees feared for their 'benefits.' On top of this was the local
non-Indians who wanted to retain control. Finally, there was a petition
and resultant referendum which the Tribal Education Committee sanctioned at that
time. The vote abolished the Board 40 to 26 (less than 'l the eligible voter).
In summary, through misinformation on the part of the people and their leaders-
with a little push by the local non-Indians, we have another case of "self
determination" - in reverse.

Other background information is enclosed which will bring you up to date on
this years' activities and results. Also, it may give you further insight
into the every day life of the community and students at White Shield.

The local BIA education staff are moving with their customary routine
speed and have yet to react to the above concerns voiced (see attached Feb.
12 school board meeting) by the Indian community and students. In addition,
the Tribal Education Committee has also contacted the BIA Commissioner
Thompson (Senators, et al) on the above system, but to this date we have
not recieved a reply.



-30-
IIEST COP'f AVAILABLE

One month ago, the Tribe/ Education Committee brought in professional
onsultants to make up a study about "Attitutudes and Organizational Climate"
for the White Shield School. This study is designed to assess the climate
of the school as it relates to students, parents, school personnel, and the
community. At the March 12 School Board meeting, we (Tribal Education,
consultants, Indian people) presented the study. The White Shield School
Board approved it at that time. However, with a clause that it was subject
to BIA approval. The reasoning behind the research instrument is that we
could have factual data. Also, it would be an excellent reference for
the Evaluation Team who would be selected.

Now, at this time, the local BIA (Principal, Education Program Officer, etc)
are presently "studying" the research instrument to see if it meets their
"criteria" and dis/approval. However, working through the red tape, and the
bureaucracy takes it's toll on human costs, patience, and time. It was hoped
that this study would have been completed in March. Naturally, the entire
cost(s) of the above has to be footed by the Tribal Education Committee
since the District or local BIA evidently don't see the need for said
evaluation since they are contributing no funds to the project.

Finally, we are in the need of good education evaluators. Preferable would
be people with experience in native American or bi-cultural education. %he
local District and BIA are looking to the State Department of Public
Instruction for assistance. We do not object to this. Yet, it-seems evident
that if they had expertise and an effective system, we would not be having
this high failure rate, alienation, and push-outs that are occuring in the
White Shield School right now.

Please let us know what your thoughts are on the above data. If you, or
someone you can recommend can help us, we would surely appreciate it.

Sincerely,

Tracy Packineau Jr., Student, Senior
Vice-Chairman, Parent/Student Committee

Thomas Eagle Jr.
Chairman, Tribal Educati

0".

es ey ne Fox
White Shield Community President

a. Grace enry
Chairwoman, Title I Frog am

Mrs. Shirley i a
cc: listing pages 3 & 18 Chairwoman, Title IV Parent/Student Comm.

-2-
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United States Department of the Interior
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Ms. Marie Monsen
Division of Evaluation
Bureau of Indian Afars
1951 Constitution Avenue, N.W., Room 120
Washington, D.C. 20240
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COMM = ON INTERIOR AND INSULAR AFFAIRS MAUS WPM% Ms
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WASHINGTON. O.C. 20515

March 27, 1974

I 1. INSPA*4041
PTA?? inittetell Aha Clattlit

ISMS A. IMILRA
etwatIA.CIA87412.

.Dear kis. Monsen:

Woo

MST or MAMIE

623

I have received the attached copy of a letter from
the Parent/Student Committee of White Shield school in North
Dakota to Wyman Babby, Area Director of the Aberdeen office.
The Parent/Student Committee is requesting a qualified evalua-
tor to be part of a team to evaluate the White Shield school.
I understand that the school is a joint BIA-local school
district venture.

The statistics and facts presented with this letter
are very disturbing. For example, in this school district
45% of the Indian children are failing in at least one
subject; 4346 missed more than 10 days of school in the first
semester; 31% manifest characteristics of students who think
poorly of themselves. At least one-half of the student body
in the school is Indian, Yet, there is no Indian representa-
tion bn the school board, and through misinformation and mis-
understanding, the local Indian Advisory board was recently
abolished.

The. local Tribal Education Committee recently com-
missioned a study on the local school district. This study is
hing paid for entirely by the tribe. I understand that the
BIA is now "studying" the study to determine whether a formal
BIA evaluation is needed. It seems very clear to me that
something is very wrong in the school system, and that the Bureau
Should assist in every way possible to correct these deficiencies.

I
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Ms. Marie Monsen 2 March 27, 1974

423
I strongly urge that the'SIA send an education evaluator

to assist the tribe and the school district with their problem.
.4b Also, could you explore the possibility of funding the study

venture with the tribe?

ow*

Thank you for whatever assistance you can render in this
situation.

IiMsbas
Enclosure

Sincerely,

Lloyd tt4eeds
Chairman
Indian Affairs Subcommittee

ccs Tracy Packineau, Jr., Vice-Chairman, Student/Parent Committee
Thomas Eagle, Jr., Chairman, Tribal Education Committee
Wesley Duane Pox, White Shield Community President
Mrs. Grace Henry, Chairwoman, Title I Program
Mrs. Shirley White,. Chairwoman, Title IV Parent/Student

Committee

rt22c Packinea4.4 eLAtneatit S'Aatiliciavo ecry,""4-4"4
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United States Department of the Interior,
BUREAU OF INDIAN AFFAIRS

Sir 1.1ABERDEEN AREA OFFICE
820 SOUTH MAIN

ABERDEEN, SOUTH DAKOTA 59401

Apkt Z a suite

Memorandum

To: Administrator, Indian Education Resources Center
Albuquerque, New Mexico

From: Office of the Area Director

Subject: WO 6413

On April 11, 1974, the Acting Director, Educational Services, met
with the following group:

1. Mr. Anson Baker, Superintendent, Fort Berthold Agency
2. Vr. Henry Balliot, Education Program Admin., Ft. Berthold
3. Mr. Dave :layers, Admin. Officer, Fort Berthold Tribal Council
4. Mr. Matheny, Board Member, School District IBS
S. Mr. Vance Gillette, Graduate Student, University of-N. D.
6. Mrs. Shirley White, Parent. White Shield Community
7. Ms. Becky Adamson, Field Trainer, Coalition of Indian

School Boards

This meeting was held with all the interested parties to attempt to
discuss the need for a school evaluation. It was hoped that a meet-
ing of this type could result in the identification of the problqqs
and the possible negotiations for a solution. This attempt at arriv-
ing at an agreeable solution to the problem was not successful and
all parties concerned felt that an evaluation was needed.

We have since been in contact with Mr. Tom Hopkins, of your office,
for technical assistance in providing an impartial and valid evalua-
tion at the White Shield School. It had been suggested that the
evaluation be contracted to the National Indian Training and Research
Center at Tempe, Arizona. This :Mee is in favor of this approach
and the interested parties at Fort Berthold have also agreed to this.

Dr. Gene !Atka of your office and the Acting Director of Educational
Services, Aberdeen Area Office, conducted and on-site visitation on
April 18, 1974 and drew up the parameters for this evaluation.
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It Is hoped that the procedures for the evaluation and the
negotiation of a contract can be completed by April 26, 1974
and that NITRIC will have the evaluation completed no later
than May 10, 1974.

(gii had
Area Director

.4

1 t


