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Availability Data

Minorities and Women

The data, references, and documents that follow
have been assembled to help interested personms,
employers, and institutions of higher education
in their search for information on this subject.

‘This compilation is by no means all that is

availahle. It is, however, what is know to this
Office at this time.

As additional data and publications become known
and available, this compilation will be updated.

Higher Education Division
Office for Civil Rights
Department of Health, Education, and Welfare
330 Independence Avenue, S. W.
Washington, D. C. 20201

June 1973



DATA_ON 'T11 AVAILABIL,

ITY OF WOMEN AND MINORITIES FOR ACADEMIC EMPIOY:ENT

MINORIT
SOURCE PAGE TYPE_OF DATA

Survey of Black American Doctorates
The Ford Foundation

Office of Special Projects

320 East 43rd Straet

New York, New York 10017

The American Bar Association
1155 GOth Street

Chicago, Illinois 60637

Student Lawycr Journal

The American bar Association
1155 60th Sticet
Chicago, Tllinois

60638 June,

—

18

1971

This survey, along with an
ancompanying study by Fred E.
Crossland (Graduate Education and
Black Americans) in 1968, found
"lJess than 1 percent" of the
doctorates in the nation went to
blacks. More than half of the
degrecs earned were in educatiaon
(28.6 perceut) and in Social
Sciences (26.3 percent). About
80 percent of the Black Phr.D's
were men.

Excerpts from the two surveys are
included under Tul, A,

In a 1969-70 survey the ABA found
blacks represented 2.7 percent of
the total law school enrollment.

A related survey found 1 percent
of the male lawyers and judges and
2.3 percent of the female lawyers
and judges were black.

Excerpts from the ABA survey are
included as Tab B.

A swivey in this publication in-
cluded racial data for eight
professions in addition to the law.
(See Tab C).

Prepared by the 0ffice foy Civil Rights, Department of Health, Education,
and Welfare, Revised March 1973 (*denotes new entry since August 1972)
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CHANCE Magazine 6

Fall, 1971

*Teachers Colleyoe i.ecord 226
Columbia University

*Negroes in Science: Natural
Science Doctorates 1876-1969
Balamp P.ess, Box 7390
Detroit, Michigan

*Equal Employment for Minority
Group College Graduates
Garrett Park Press
Garrett Park, Maryland 20766

Racial and Etlnic Enrollment 117-200
Data for Institutions of Higher

Education
Offic~ for Civil Rights, HEW
Washington, D, C. 20202

Directory of Public xiii
Elementasy and Secondary Schools
Office for Civil Rights, HEW

Washingtoun, D. C. 20202

Minority Group Employment

in the Federal vovernment

U. 8. Civil Service Commission
Washington, D. C.

Collede anld University Faculty:
A Statictica) Descriy tion, 1970

Vol 74, No.?
December 1972

Research by David M. Rafky of
Syracuse University showed per-
centage breakdowns among blacks

who hold doctorates. (See
Tab D).

"The Black Scholar in the Academic
Marketplace," a statistical and
narrative account of problems,
characteristics, opportunities, by
David M. Rafky, City College of
Loyola University, New Orleans.

A ctudy by James Jay, with limited
availability data.

A guidebook by Robert Calvert,
with suggested procedures and
some statistics,

This 1970 survey includes data,

by race, for undergraduate instivu-
tions, as well as for medical,
dental, law and other gradua:e and
professional schools., Data for
1968 is available.

This survey includes the percentagc
of classroom teachers in public
school systems in 1970 who were
Negro, Spanish-surnamed, Amer ican
Indian Oriental and others. Data
for 1968 ic available.

This 1970 data is by grade level
and by individual agencies, for
Negroes, Spanish-surnamed Americans,
American *ndians, Orientals anc
othezrs.

Sce entry under Wemen and Minoritics
below. -

—
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Journal of the NMA 470

National Medical Association Nov. 1969
1717 Massachusetts Ave., N. W, Vol. 61
Washington, D, C. No. 6

Office for Civil Rights
Department of Health, Education,
and Welfare
washington, D. C. 20201
Black Eknterprise
295 Madison Avenue
New York, New York 10017
National Minurity Business
Directory 1972
1115 Plymouth Avenue North
Minneapolis, Minncsota 55411

Federal Communications Commission
1919 M Street, N. W.
Washington, D. C.

U. 8. Burcau of Indisn Affairs
Higher Education

5301 Central Avenue, N. W,
Albuquerque, New Mexico 87108
Office of Indian Affairs

Office nf Education - Loom 1169
400 koryland Avenue, 5. W,
Washiny:ton, D. C. 20202

e~ 3

Distribution of black physicians

in the U. 8., by state and by
graduating school. Llater data for
1970 showed 2 percent of the
nation's 317,000 physicians are
black, most in California, New York
and D. C. (See Tab E for

excerpts)

This agency has limited data of
representation of various minority
groups in nursing and doctors'
professions.

This monthly magazine from time to
time puklicshes data or- black
representation in vi rious fields.

This directory has no cumulative
data but pnrovides names of
minority persons in various
professions, including adverticing,
architecture, banking, chem.cals,
data processing, eléectronics, food
service and communications.

The FCC has yearly cvmulative data
on min: ..., representation in the
radio and television industry.
(National Ascnciation of Educa-
tional Broa ..usters, Washinqgton,
D. C., compiles s milar data for
its portion of the industry).

Maintains information on Indian-
Americans in Higher Education.

Maintains information on Indian-
Americans in Higher Education.
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United Schola.shin Service

P.O., Box 1828% Capitol
Fill Station

Deiwer, Colorado

Aspira of America, Inc.
245 5th Avenue
New York, Yew York 10016
Puerto Ricanh Rescarch Center
1519 Connecticut Avenue, N. W.
washington, D. C. 20036

Puerto Rican Studies Departments
at various universities

., Hunter College of the City
University of New York, Fordham
University (New York City),
Rutgers University (New Brunswick,
New Jersey), City University of
New York

*Directory of Spanish-surnamed and
Native Americars in Science and
Engincering

Dr. Joseph Martinez
484 Furnace Road
Ontario, New York 14519

Cabinet Committee on Opportunity
for the Spanish Speaking

1800 G. Street, N. W.

Wasuington, D. C, 20506

Office of Spanish-surnamed Affairs

Room 4544

Department of Health,
Welfore

Washington, D. C.

Education and

20202

Maintains information on Indian-
Americans in higher education.

Maintains information on Puerto
Rican scholars.

Maintains information on Puerto
Rican scholars,

Possible snurces of names of
scholars in various fields.

List of individuals

The committee published "Spanish-
surnamed American College
Graduates, 1970," which lists
3,000 Spanish=-surnamed graduates
for 1970 with fields of study and
degrees earned. (2. breakdown,

by field., for the list is included
as Tab F)

Compiles a list of "Mexican-
Americans Hnléing a Doctorate, "
by field of study.
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Dr. Amado Padilla

University of California at
Santa Barbara

Santa Barbara, California 93106

Directory of Minority College
Graduates 1971-72 :

Manpower Administration

U. 8. Department of Labor

Washington, D. C.

*Black Academy of Arts and lLetters
475 Riverside Drive
New York, New York 10027
Black Nurses Association
792 Columbus Avenue

New York, New York 10025

Caucus of Black Economists
Room 607
1001 Connecticut Avenue, N. W.

Washington, D. C. 20036

*National Association of Black
Accountants

P. O, Box 726, FDR Station

New York, New York 10022

*National Association of Black
Urban and Ethnic Directors

P. 0. Box 205, Manhattanville
Station

New York, New York 10027

*Minority Recruitment Office

American Society of Planning Officers

1313 E. 60th Street

Chicago, Illinois 60637

National Bar Association

1721 S. Street, N. W,

Washington, D. C. 20009

Ao o

Developing roster and daca of
Mexican-Americans holding
advanced degrees.

Names, addresses and fields of
30,000 minority men and 30,000
minority women receiving BA, MA,
or PhD in 1971 or 1972. No
cumilative data.

Provides nno data nor rosters
but active in academic affairs.

Compiles information about black
nurses.

Maintains a roster of 500 blacks
in economics.

Notifies its membership of
university openings:; has no
availability data but estimates
200 of the 125,000 certified
public accountants are black.

Maintains information for and
about minorities in urban
planning.

Provides a study with numbers

of minorities and women in urban
planning education and provides
resumes of those available,

Maintains information on blacks
in th2 law and judiciary.



National Roster of Minority
Professional Consuiting Services
Oftice of Minority Business Enterprise
Department of Commerce

Washington, D. C.

This data is not cumulative, but
serves as a source of minority
persons in the field of business.

rl g



SOURCE PAGE

National Register of Scientific
and Technical Personnel

19356, 1968, 1970

National Science Foundation

1800 G Street, N. W,

Washing ton, D. C.

Earmed Degrees Conferred:

Bachelor's and Higher Degrees

Bureau of Educational Research
and Development

U. S. Office of Education

Washington, D. C.

National Research Council
National Academy of Science
2101 Constitution Avenue, N.W.
Washington, D. C.

Juris Doctor
Magazine for the New Lawyer March,
555 Madison Avenue

New York, New York 10022

F_DA

Number alid percent of sciéntists
by sex, for 17 separate fields:
number of women scientists by
field highest degree, by type of:
employer, by primary work
activity, by years of professional
experience; also median income
figures. Several variables of the
data are available.

The data for the proportion of
doctorates earned by women, by

area and field, 1960-69 is included
as Tab G. The Office of

the Chancellor at the University
of Wisconsin has excerpted data for
1967-69 for 33 leading institutiouns
Lucy W. Sells of the Department of
Socivlogy, University nf California
at Berkeley has organized the data,
by sex, for the top five graduate
institutions in selected disci-
plines. All of the above
statistics are available from
Project on the Status and Education
of Women, Association of American
Colleges, 1818 R Street, N. W,
wWashington, D. C. 20009.

Number and percentage of
doctorates to women by 26 fields,
also by school, gathered annually
since 1968. Also number and
percentage of women receiving any
graduate degree by area, school,
and state. THIS DATA IS NOW BEING
COMPILED BY RACE, AS WELL AS SCX.

An article by Anne Trebilcock, on
leave from University of California
Law School, listed increases in
percentages of women efirolled in

law schools, now nearly 19 4
Soo mot 0 . . )4 percent,

B - 4



Women's caucuses and committees
in the various professional
associations and disciplinary
associations

Digest of Educational Statistics 1970
National Center for Education

Statistics 82
U. S. Office of Education

Washington, D. C. 89

90

122

Institute for College and
Uuiversity Administrators
American Council on Education
One Dupont Circle
Washington, D. C. 20036
Handbook on Women Workers

Women's Bureau
U. ¢. Department of Labor
Washington, D. C.

Boston Theclogical Institute

_ Women's Institute Placement Service

45 Francis Avenue
Cambridge, Massachusetts

ot

Most groups maintain lists o7
women available in the fie.! avd
some have data on the perceirtaye
of the field that is female. (See
Tab I for a listing of these
groups.)

Professional background and
academic activity of college
faculty members, by sex, 1969

Earned degrees conferred by field,
by level, and sex 1968-69.

Nunber of first-professional
degcees conferred in dentistry,
medicine and law, by sex, 1968-69.

Average monthly salary offers to
male candidates for master's and
doctor's degrees, by field,
1964-65 to 1969-70.

Women Academic Administrators in
Highe:r Education (presidents, deans,
vice presidents and financial or
administrative officers). See

Tab J.

Data on Women in the Labor Force,
Employment by Occupation, Earmings,
Educational Attainment, Laws
Governing Women's Employment and
Status, Bibliography on American
Wwomen Workers. Of only limited use
in establishing availability in
academic employment.

Maintains a Jdata bank on women
qualified to teach in theology.

11
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‘eApehitectusal Forum

. 44
Sept., 1972

*Women in Comunications, Inc.
(founded as Theta Sigma Phi)
8305-A Shoal Creek Blvd.
Austin, Texas 78758

*Goals for Womer. in Science
women in Science and Engineering
c/o Margaret E. Law
Department of Physics
Harvard University
Cambridae, Massachussetts 02138

‘Minority Recruitment Office
American Society of Planning

Officers
1313 E. 60th Street

Chicago, Illinois 60637

*The Profile of Medical Practice 102
Center for Health Services 1972
Research edition

Americah Medical Assoc.ation
535 North Dearborn Street
Chicago, Illinois 60610

*1971 Lawyer Statistical Report
American Bar Association

1155 60th Strect
Chicago, Illinois

1971 edition
60637

.

An artiole on "Women in .
Atchiteeturo“ reported T
Anerican Institute of Arzchitecture
maémdership in 1969 was 2:3 female,
23,295 male. It quoted Department
of Labor estimates that 4 percent
of the nation's 33,000 registered
architects and 20 peccsnt of the
8,000 uxban planners are femal.
(1970 Census). See ‘Tab K for
excerpts.

Has compiled perceutages of women
in each academic rank on
journalism faculties natiomnally
and numbers of women i
journalism at incividual schools.
See Tab L.

Narrative and statistics on
availability anl opportunities
for women genejally and at
selected institutions. (See
Tab M for exce .pts.)

See entry unrer Minorities above.

women P} ysicians in Medicine b
Barbars H. Kehrer, reports 7.4
percen. of the U, S. physicians
are f:male, includes other data
on types of practice, medical
scho ‘1 enrollment, etc. See

Tab '« for excerpts.

Thi . report showed women comp: ise

9,1)3 or 2.8 percent of the tctal
atiorneys in the U. S. The AlA _
ha; recently supplemented thi

report with new ¢cata on womer in

tae law.
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Bulletin of the American vol. 17 A statistical portrait of women in
Physical Soviety June 1972 physics and their availability
335 E 45th Street using data from the National

New York, New York 10017 Research Council, the Naticnal
: Science Foundation, Directory
of Physics and Astronomy Faculties
of North American Colleges and
Universities, 1970-197]1, and an

independent survey.

34




MINORITIES_AND WOMEN

SOQURCE
National Resecarch Council
National Academy of Science
2101 Constitution Avenue, N. W.
washington, D. C.

The American Graduate Stuuent:

A Normative Description, 1971
American Council on Education
One Dupont Circle

washington, D. C. 20036

College and University

Faculty: A Statistical
Description, 1970

American Council on Education

One Dupont Circle

Wasnington, D. C. 2C036

PAGE

16~-92

17
104

89-92

12

14-15

TYPE OF DATA

Sece entry under Women above.

Raw data, by race and by sex, for
the follruwing fields: bioscience,
business, education engineering,
arts and humanities, math and
physicial sciences, social
sciences, health, law.

Degree enrollments, by race and sex.
Degree enirollments, by fields

Percentage distribution of
students in various fields, by sex,
for ail academic degrees.

Analysis of this data is available
from ACE.

Faculty appointments, by race and
sex, in cach type of schcool (two-
year, four-year, utriversities,
etc.) Also by job titles. The
data shows 2.2 percent of American
college faculty (1.8 percent of
the male faculty and 3.9 of the

feniale faculty) is black. See
Tab O.

Numbers of publications and hotars
“aught, by sex and by type of
school.

Priority to teaching or research,
by sex and type of school. Also
by highest degrce neld. 2nalysis
of this data is available from ACE.



U. S. Burecau of the Census
Department of Commerce
washington, D. C.

American College Enrollment
Trends in 1971

Carnegie Commission on Higher
Education

1947 Center Street

Berkeley, California 94704

*Department of Civil Engineering
3106 Civil Engineering Building
University of Illinoias
Urbana, Illinois 61801

*Minorities and Wonmen in Science
1776 Massachusetts Arenue, N. W.
Washington, D. C. 20036

U. S. Foval Employment Opportunity

Commi ssion
1800 ¢ Strect, N, W,
Washington, D. C.

Committee on Eouality of Opportunity

in Psychology

Anerican Psychological Association

1200 Scventeenth Street, N. W,
Washington, D. C. 20036

Bl

The Census Bureau has data of
various profesgsions, by race and
sex. The 1960 Census, for instance,
found 212,408 lawyers and judges

in the U. S., and 176 were female
Negroes. The total number of
females, including whit s and
Negroes, was 7,434. The Burcau
publishes an annual catalog of
available data.

Data showing'trends in graduate
enrollment between fall 1970 and
fall 1971. See Tab P.

Has compiled a list of women and
minorities who have been or soon
will be holders of doctorates in
civil engineering, engineering,
engineering mechanics and allied
fields.

A monthly survey of developments
affecting scientific manpower and
women power, including new sources
of availability data. Published by
Scientific Manpower Commission,
Betty M. Vetter, executive director.

The EEOC has cumulative datg by
race and sex, in broad occupational
categories, as well as for various
professions. .

Developing information on
minoritics and women in the field.



A Statistical Portrait of Higher
Education

Carnegie Commission on Higher Education

1947 Center Street

Berkeley, California 94704

*American Society for Public
Administration
1223 Connecticut Avenue, N. W.
Washington, D. C.

Data on student characteristics,
faculty characteristics, and
expenditures that may be of help
:n developing affirmative action
programs.

Maintains a data bank on women

and minorities qualified in the
f\.eldn

16



ADDITIONAL SOURCES

SOURCE PAGE

*Affirmative Action Campus
Contacts

*Project on the Status and
Education of women
1818 R Street, N. W,

Washington, D. C. 20009

Directory of Afro-American
Resources

Race Relaticns Information Center
(published by R.R. Bowker Company,
1180 Avenue of the Americas,

New York, New York 10036)

n

TYPE OF DATA

See Tab Q for a 1972 listing
of affirmative action contacts.

Maintains regular nailing of
materials on affirmative action,
availability, recruiting,
suggestions, etc.

ists, describes and cross-indexes
professional associations of
blacks, discriplinary committees
concerned with blacks, data sources
and study centers.

17
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f‘ -
A A Survey of Black American Doctorates
\“\
\')‘\%
@‘ Conducted by James W. Bryant. program advisor.
Q:;‘\ Special Projects in Education, the Ford Foundation

In the <ourse of plann.ng a program to increase the numoer of black Ph.D.s,
the Office of Special Projects of the Ford Foundation corducted a survey of
black men and women who hold the doctorate. The resu'ts support the
qgenerally held assumption that less than 1 per cent of America's earned

de cteraldegrees are held by Negroes. From a variety ¢f sources, the names of
2.280 Negro Ph.D.s were obtained.* For the immediate future the percentage
15 not ikely to change. since another survey indicates thai less than 1 per cent

of the Ph.D. candidates at the close of the 1967-1968 academic ye.ur were
hiack men and women.* *

Table il FIELDS IN WHICH DEGREES WERE CONFERRED

Male Female Total
Field Number Per Cent Number Per Cent Number Per Cent
Education 228 26.4 85 36.3 313 286
Social Scrences 242 28.0 46 19.7 288 26.3
8dicingical Sciences 120 14.0 22 9.4 142 12.9
Humanities 90 0.4 46 19.7 136 12.4
Physical Sciences 116 134 13 5.5 129 11.8
Other* 66 7.8 22 9.4 88 8.0
rutal 862 100.0 234 100.0 1636 100.0
“Ipctutas Agr Luiture Businass. Engineenng. Home Ezoaciics. and Rengion.
6
Table IV EMPLOYMENT OF BLACK DOCTORATES
Male Female Total
Employment Number Per Cent Number Per Cent Number Per Cent

Callege & University 729 843 208 88.9 937 85.4
Government 47 54 11 4.7 58 5.3
Sacial Agencies 42 49 11 4.7 53 4.8
Industry 28 32 1 4 29 2.7
Other* 16 18 3 1.2 19 18
Total 862 1000 234 99.9 1096 100.0

‘inciudes retite ) and seit.empioyard persons



The¢ Ford Foundittion Office of Special Projects
320 East 43rd Strect Division of Fducation & Research
New York, N.Y. 10017 November 25, 1968

CRADUATE EDUCATION AND BLACK AMERICANS

by Fred E. Crossland

During the summer of 1963, 105 American graduate schools of arts and sciences
were asked o provide duta about black \mericans attending their institutions and receiving
their degrees.  Sixty-founwer : uYie to previde data about enrollment; sixty-three were
able to provide information about recent Ph. D, recipieni>. The participating universities
are listed in Attachment A, Tte data they ‘urnished are sumirarized in seven statistical
tables at the end of this paper. W e are extremely grateful for their cooperation.

The colle . ion of information about raciul representation in griaduate schools is
complicated by two toets,  First, it is impos:ible to be precise about samething us imprecise
as race. Menar ! e oo booaot it neatly into yellow, brown, red, black, or white
pigeonnoles, Sccond, 1w recent yars it hax become socially proper and legally necessary
for institutiens pot to wsk a man’s race and nct to keep racial records.

It was imposzible, therefore, for most administrators to provide exact answers
to cur nquestions,  For the most part, the raw data they sent us were estimates, educated
guesses, reeolledtions of former students, and hunches about current degree candidates.
Derpite the incvitable imprecision of indi* "1al items of information, the composite picture
iz reruarkably clear and the patterns ¢ .onsistent,

Nearly one third of 21l Awerican doctoral deg-ee granting institutions provided
data; these inatitutions award more than one third of all earred higher degrees. They are
aor aosmall statist.eal saumple; they are a large and representative group of America's
le ehing universitics.  They represent the public and private sectors of higher education.
They are located in 2!l scetions of the country,  They are large ard small, urban and
rural. They are prostigious and 1elatively unknown to the general public.

All the: reonding universities, are typical in that they are "predominantly white”
institutions 1n a society beeering inceeasingly and belatedly sel®-conscious about its

tre ittt of the eulmrally different, What these universities have to say zbout their own
seryvice o bidek Mmericans is unportant,

vES VI8 tes S4s Sy K% w0 et SCF BEE tv 4 bEF S4&
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The following three figures summarize the situavion and indicate the scope of
the problem:

11.5 percent ....this is the proportion of the total Amncrican population
which is black

... 1.72 percent ....this is the proportion of the total enrollment in America's
graduate schools of arts and sciences which is black
American

... 0.78 percent ....this is the proportion of all Ph.D.'s awarded between 1964
and 1968 which went to black Americans

If the number of black American graduate students were multiplied ‘sevenfold, it
would only match the ratio of blacks to the total American population. Th= annual number
of new black ’h.D.'s would have to be multiplied by fifteen to achieve the total population
ratio. All the current black recruitment programs will not bring off such increases.

Nothing less than massive, concerted, and sustained efforts by the universities --
togett.er with greatly increased student finincial aid resources and vastly improved primary,
cleme ‘tary, and undergraduate education -- will bring about graduate enrollment "parity"
for black Americans within a decade. Meanwhile, black administrators will continue to be
under-represented in bigher educetion,  And students, bhlack and white, will continue to
have proportiunately few black professors in their college classrooms and laboratories.

The sixty-tour graduate schools respouding to our questionnaire reported that only
1. 72 percent of their students last year were hlack Americans. There were some regional
differcnces. Nearly half the reported black students were enrolled in the large Midwestern
state universitics. Both the East and West were below the national figuse. As might be
expected, the Scuth was above the average. llowever, although 40 to 50 percent of all black
Americans live in the South, it appears that no more than 20 percent of all hlack graduate
students attend institutions in that part of the country. It is likely that a substantial number
of black students migrate: from the Soutih to low=-cost public institutions in the Midwest.
(Sce Tahle 1.)

Twelve of the 61 responding institutions had fewer than ten black students last year,
and only twclve reported more than 100, Of the latter, nine were public state universities
and three were urban iustitutions (one publie and two private).

Since the 1,72 perceent black enrcllment figure is more than double the 0. 78 percent
black Ph.D. figure, it is probable thot black enrollment tends to be concentrated at the
master degree level and that relatively few blacks continue to the doctorate. On the other



hand, it is possible thut the number of new black gr~oduate students in the last two or
three years has increased and that there will be a corresponding increase of black P’h,D,'s
in the ncar future.

In the past, thc majority of black graduate students were seeking only to satisfy
requircments for elementary and secondary school teaching and few tad reason to work
for the doctorate. That condition may be changing, More than half of
the recent bluck Ph.D. recipients were already teaching at the college level, many at
Southcra predominant!ly Negro colleges. As both industry and higher education seck more
credentialed blacks. there probably will he increasing numbers of blacks seeking to enter
graduate school, enroll in a wider variety of fieclds, and work for higher degrees.

Sixty-three universities were able to provide data about recent black Ph.D.
recipients . Thirteen reported that they had none between 1964 and 1968.  Fifty reported
that collectively they awarded 294 Ph.D.'s to black Americans between 1964 and 1968.
(Sece Table III.) Among the fifty universities, fourteen granted just one each, and an
additional eight universities awarded two Ph.D.'s each to black Americans between 1964
and 1968. The remaining 28 institutions awarded from 3 to 41 doctoral degrees to blacks
during the five-year period. (Sec Table IV.)

The annual number of black Ph.D.'s has been increasing rather steadily in each
of the four regions listed, but the percentage of Ph, D, 's going to black Americans has
remained extremely low and fairly stable. There has been no significant change despite
increasing public attention to civil rights, racial issues, and minority problems, and despite
educators' preoccupations with compensatory programs and intensive recruitment of
minority students. Tl interval from graduate school entry to the awarding of the doctorate
typicall: is four or five ycars, so the result of recent and current efforts must be awaited.
No doubt the number of bliack Ph.i).'s will continue to grow slowly, but there arc no signs
of sudden changes. After all, the black Ph.D.'s of 1972 are attending graduate school now
and there simply are not that many now ‘enrolled.

There appears to be no relationship between s.ze of university and proportion of
Ph.D.'s awarded to bluck Americans. The ten largest and the tea smallest
institutions among the r.spondents hiave almost exactly the same proportion of biack
Aaaericans among theic recent Ph. D, holders. Black graduate students elearly are in short
supply, but no section of the country and no size of university has a corner on the market,

Universitics also were asked how many Ph, D, 's they expect to award to black
Americans in 1949, Forty-six of the graduawe schools responded. The
estimates nppear to he very gencerous and may refleet hope rather than expectation,  But
ceven if only halfl of the "hopefuls” for 1969 reccive their P'h, D, 's, the 46 responding
institutiong will have record numbers of Bluck doctoral alumni next year, It wild be worth
a sccond look.
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TABLE 1

ENROLLMENT IN CRADUATE SCHOOLS OF ARTS AND SCIENCES IN 196763

' [ Black | Percent
Universities Universities | Total American black
Region asked responding - enrovllment enrollment | American J
! East 39 24 ' 39,381 467 1.19
' .
South 24 12 ;21,151 577 2.73
!
1 '
Midwest i 25 18 i 79,149 1,495 1.89
! : i
West : 17 10 . 34,934 473 1.35
'f.—.:-::.:?:..—.?-:;'-?:-:-:: gt A _.-::.f-'- ST S TNER SESSST NI L ST S P ot Wiusio- tLeuwm, o
. Total i 105 64 | 174,615 3,012 1.72
| — —-

Explanatory Notes:

l. The universities them selves provided the raw data upon which this and all
subsequent tables are based.

2. The figures are for full-time and part-tiin.» enrollment combined.
3. Questionnaires were addressed to deans of graduate schools of arts and

sciences at the 105 institutions included in Allan M, Cartter, An_
Assessment of Quality in Graduate Educavion (1966).

4. Data muay not always be exactly comparable because universities keep
records in different ways. For example, a few may have provided
data for more than "arts and sciences' and included education, business
administration, engineering, and perhaps other fields.

5. Data were sought for “"Neygro American' students rather than for "all black
studerts™, a cuategory which would iaclude bluck students from other
sountries.




TABLE 11

PEST {noy pysi an

LS L ooV

DOCTOR OF PHILOSOfHY DEGREES AWARDED FROM 1964 THROUGH 1968

: A = ——y
Total Ph.D.'s Percent !
Academic Ph.D.'s to Black to Black l
Year Awarded Americans Americans i
P—-—-——- ewttam s m S S c0e. m mmemae s s8ean “ o ]
' BAST 1963-64 1,221 9 0.74 '
(23 respondents | 1964-65 1,456 14 0.96 :
out of 39 asked)| 1965-66 1,586 15 0.)5 |
1966-67 1,741 24 1.38 |
1967-68 2,015 _17 0.84 |
Five years 8,019 79 0.99
SOUTH ) 1963-64 692 1 0.14
(12 respondents ' 1964-65 916 1 0.11
out of 24 asked)i 1965-66 1,028 1 0.10
| 1966-67 1,197 10 0.84
1 1967-68 1271 6 0.47
| Five years 5,104 19 0.37
MIDWEST | 1963-64 2,934 26 0.89
(8 respondents | 1964-65 3,059 38 1.24
out of 25 asked) ; 1965-66 3,495 28 0.80
1966-67 3,784 33 0.87
g i 19'67-68 4,219 41 0.97
Five years 17,491 166 0.95
| WEST l 1963-64 952 5 0.53
(10 respondents : 196465 1,177 5 0.42
out of 17 asked) 1965-66 1,335 § 0.60
i 11266-67 1,670 3 0.18
-'967-68 1,708 _9 0.53
i | Five years 6,842 30 0.44
?‘ﬁ. e —— ey o — —— T ewe T« = .. ol TR Wt T e e it
i TOTALS | 1963-64 5,799 41 0.71
1 (63 respondents , 1964-65 6,608 58 0.88
'out of 195 asked) - 1965-66 7,444 52 0.70
i ; 1966-67 8,392 70 0.83
i | 1967-68 9,213 13 0.79
| | Five years 37,456 294 0.78
i
L1 B
g

4

§° 20

43



TABLE IV

DISTRIBUTION OF BL.ACK AMERICAN RECIPIENTS OF THE DEGRLE

OF DOCTOR OF PHILOSOPIY DURING TIE FIVE-YEAR PERIOD ENDING 1964 -

Number
of black Number of universities
American '
. Ph.D.'s . East South Midwest West Total
—_ = - — e e g T
i 0 L4 4 3 2 13
{1 8 4 1 1 i
12 3 0 3 2 8
. 3 0 2 1 3 6 !
' 4 0 1 0 0 1
‘ 5 3 1 0 0 4
: 6 1 0 1 1 3
7 0 0 0 0 0 !
. 8 1 0 1 0 2
' 9 .0 0 0 0 0
; 10 1 0 3 1 5
.11 1 0 0 0 1
112 0 0 1 0 1
13 0 0 1 0 1
14 0 0 0 0 0
- -- e o e e ® e S e e ® o m® ™o e - .- e e e- - - o o= J» - - -
15-19 1 0 0 0 1
20-24 0 0 2 0 2
i 25-29 . 0 0 0 0 0
I 30-31 0 0 0 0 0
. 35-39 0 0 0 0 0
+ -
) 40-44 0 0 1 0 1
; 45 or more 0 0 0 0 0 '
R e e A O e Eb e e T i Sy e TS IUT et s eges e eree
, Universities |
+ responding 23 12 18 10 | 63
. Universiries
| asked 39 24 25 17 I 105
A T

% 2
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N EWS FROM THE AMERI(_AN BAR ASSOCIATION

Amencan Bar Center, 11535 £ast bUtn Strect, Chicago. Hhnois 6637, Telephone (3121 4930533 | \ Chns Whittle, Director of Public Relations

Intarmation Contact . .
Linda Sacia

Release .
wlea Immediate

SURVEY REVEALS DATA ON BLACK LAW STUDENT ENROLLMENT

CHICAGO - Black students approximate three percent of the total enrollment
in U, S, law schools, according to a survey conducted by the American Bar
Association,.

The survey revealed there are 1,605 black students out of 57,573 enrolled
in the 125 law schools respondiug to the questionnaire and distinguishing between
black and non-black students. This represents 2. 7 percent of the total enrollment,

Qut of the 142 law schools in the nation, eight returned the questionnaire but
did not distinquish bet.veen black and non-black students, while nine schools did
not reply at all,

The survey, conducted by the Committee on Civil Rights and Responsibilities
of the ABA Section of Individual Rights and Responsibilities, shows figures from
the 1969-70 school year,

"The survey was aimed at determining precisely the number of black students
being prepared tu meet the serious need for minovity lawyers in this country, "
said L.ouis Pollak, former dean of the Yale University L.aw School and chairman

of the Individual Rights Section.




Survey on Black Enrollment - Final

Some representative figures are: University of Alabama, eight black
students in a total enrollment of 317; University of California, Berkcley, 34
¢f 753; Yale University, 50 of 588; and University of Wisconsin, 10 of 243.

A related survey of 1956 showed that one percent of male lawyers and
judges and 2.3 peruvent of female lawyers and judges were black according to
the 1960 census figpures. Percentages were significantly higher in such

profi-ssional vccupations as clergymen, physicians and engineers.

«l=

March, 1971
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‘c“‘. 1
“‘_c.
(,(\9‘ '
e‘d‘ v Survey of Black Law Student Enrollment
" 1969 - 1970
Conaucted by the Committee on Cisil Rizhts and Responsidilities
of the ABA Section of Individual Rizhts and Responsibilities
State Total Black
Enrollment Enrollment
Name of School 1969-1970 1969-1970
Alabama
Cumberland School of Law 383 2
University of Alabama 317 8
Atizona
Arizona Suate University (Tempe) 320 S
University of Atizona 323 k)
Arkansas
University of Arkansas (Fay.) 3s0 6
Unhersity of Arkansas (Little Rock) 128 4
{continued on poge 36)
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Lrgp, 1 Calitornu ths -»
Lev ot Oattoenza el A sien
Lavobs Loeesse s cbons AR ics}
Lan ot Seui-oea Califuinia
Lo of the Pyctic
Cauforna We:tern Van
Uan. of San Diego
Uawn cf Callarng tHayt~gs College)
Gelden Gate Colizze
Univ. of San Francisco
Unn. of SantaClara
>. *fard University
Colueado
Lrnenty of Colarado
Laneraty of Deiset
Conrecticut
U egsity of Connecticut
Vale University
Diitict of Columbia
vnencan University
Catholie Univ. of Amenca
Georzetown Unneraty
G xrge Wathington Unnersity
Howard Unnersaty
Flotida
Uanersty of Miami
Urr.ervty of Fiorida
Stessen Lnversity
Ficada State Un:vessity
Georgia
Lninersity of Georgia
E:aory Unncesity
Merozr Unpersity
Idaho
Lanersity of Idaho
Hlinois
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DePiul Unvensity
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tosol University
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428
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10
L]
24
15
9
No Reply Received
11 ’
13
8
)
S
8

17
Figures Unaviilable

?
s0

9
12
38
51
Figures Unavailable

2
5
0
12

Figuses Unavailable
28
Figuses Unavailahle

0

"

25

1n

Na Reply Reveived
7

19
13

8
16
17

3
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No Reply Re- cived
92
4

0
{1

30
1
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9
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Michi_an
Uangrsity of M hiean 1118 39
Dotpnt Coteoe ot Daw T00 38
Unneraty st nt ML) No Peply Resened
Wayne Steie Pre ity 928 sl
Minnc\ow
Unanctsity ol Mianesuta 547 7
Waltain Mieched 168 1
Missneppi
Uravarsity f Misusappy 29y 22
Missouri
Cepnetaty 00 Vvoun (st i 333 1
Unacinty oo 75 ssouty 1A s0ats €ty 383 8
St Loun Loty 348 6
Watkiaston Uninveraty 254 6
Monwra
Unisetanty of \Moruana 123 0
Nebrasta
Univensity of Nohraska 326 s
Crerton Unaneraty 268 3
New Jeney .
Rut s Lniessaty 1Camden 111 13
Rutgers Uroocaty 1Newathy 420 58
Seton Hoeil Univerinty 659 14
New Mevico
Unrerty of New Mexaco m 0
New Yorh
Union Univzraty 1AThany) 360 2
State Univ ot Noow Yotk tButialo) 483 15
Corncll Lravirates 412 S
Brooklya Law S. "ol 1048 12
Columba Livverwity 939 62
Fordha~: Uneraty 760 7
New Yot Lav Schern s 8
New York Urnzesty 861 k]
St. John s Len stk 807 8
Sytacuse Univvisty 400 5
North Caroling
,.u:_.:. ::_;.. B R R LA LA LT Y “0 ‘
Duke Unis vty 307 S
Notth Carotea Cenigsl Unw. 102 7
Wake T utast Uraeraty 178 0
North Dabou
Unnetiy of Nerth Dakcta 120 (1]
Ohio
Ohio Nottrhern Ul nsrsaty 182 3
Univ:esity of \bran 350 16
Unpeeraty of finoanain 309 S
Chase Lo Mo 302 n
Cle.elyrd St Useraty 718 $0
CasxeNe-tin Resme Unee, 310 12
Capialtnseaey 247 1
Oui Seata Lanegty 440 8
Uaiver.aty i buizao 475 17
Uianomi ’
s reerdity £ P OAL 2 ~2 Neran) 394 2
Oilihsta C ey Urroisy 224 7
Unteeraty of Tulw 13 0
Oregon
Unecenity <V Giroom 300 2
Witimerts Uity 288 0
Penrcy kania
Do 0 S hed Gl law 315 5
Terpie Lasee iy » 764 No Reply Peceived
Uniera'y + 1 ¥omnamarg 538 18
Dujugaas b oy 533 No Reply Recened
| RSTE IS N SR B 17§ 10
Vieea Uity 433 6
Sout! Car-+hira
Leisorezty ot soath oot 496 Figures Unavaalatle
Scutk bt 0
ey ol Sl 152 1
Teni. .«
Lobeete v 7 Tomme w02 N0 4
Mo st T ey 20 Fooarss - el
AL TS B 3l ‘I,’li'\‘( L-‘J“-“L}"".'
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Tenas
Lrnarsity of Tevas 1468 Figures Unavailable
Svuthern Methedio Unpstuty 578 2
Lancary < Housion 497 5
South Ter 1 Coiege of Law §18 ?
Fense Saurtora Uaneraty 149 No Reply Received
Tevs iealrien.ty 186 2
S5 Mas st en 1S ARtong) 41 3
Bay €2 LASersity 3Jo4 1
Vtah
Unr.ensity of Utah N No Reply Received
Visginia
University of Visginis 788 20
Waskirgeor & Lee Unpersity 185 1
Unives sty ot Richmend 180 0
Colieze of Willam & Mary 190 2
Wathington
Universaty of Wa.hington 356 8
Gorzigs University 189 2
West Virginia
Unpversuty of West Vuginua N7 0
Wisconsia
Unieersity of Wiscusin 248 10
Marquette University 189 k)
Wyoming
Uaiversity of Wyoming 124 )
Totals 37573 1,693
From S:hoels which Respoaded 3
FOOTNOTES
IThe Sectodn Supvey eoanotice were pashasy! o2e a vl of 3 7T E970). Ths issue compsehensivzly examin:s the crucial qusstidng
year and a ha't Speval Lrn 10 needentsd o liam e 3G, in thys arca.

3t is nnt without significcncs thet the oppoan znity 3t tac.e

black candidatey 0 2 clected eesnited lugely trein the Ltwatien

S:wdoaty and Leaat eLiGrts 3t Cnuries Morgan, Ji., and ather concerned attosncys.

Educat :a - Drusanss Jur Attematne Aduon,” "o U Toi L. Rev.
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Anierican Bar Association

Scction of Individual Rights and Responsibilities

Survey of [Dlaels Law Studemnt

Enrollmemnt

Johr W. Atwood

David F. James

David C. Long

Division of Public Service Activities
American Bar Association

Number of Blacks in Professional Occupations and
Black Percent to Total Number in Each Profession, by Sex, 1960

Profes-ional Occupation Number of Blacks Percent of
Total in Profession
Males:
Clergyinen 13351 7.1%
Physicians and Surgeons 4,266 19%
Dentists 1978 24%
Chemists 1,539 2.0%
Pharmacisis 1,462 1.7%
Engineers 4418 8%
Lawyers and Judges 2,004 1.0%
Females:
Physicians and Surgeons 490 3.1%
Professionz! Nurses 32,009 §.5%
Librarians 314 43%
Lawyeis and Judges 176 23%

18 STUDENT LAWYER JOI'RNAL
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by Devid M I'afXy

The assassination  of Rev, Mt a
Luther King, J1. s;urred a3 nuiatber of
traditionally ““clased ) predonanaitly
white, noa-Scut! ein collvges and une-
versities to recnat blech faculty How-
ever, the Sol o ol Blacas at these
stcheols s 5Lt - il Our stucy fuseses
on the stetus of @0 s the scadenmic
aorhetplac: 2ol the barnwers to their
cuiployneat.
Asiemiblr.. o inarlag hist of blacks
in white il was no casy task,
letters sequs g sosters of black
professars were o0t Lo deans, pro-
voity, pizsidece Al seiccted
department b irien af 3l faur yoeer,
degree grantine, ¢ = fominaitly whoo,
naon-Soutlicin sci.tels with 1ioe thon
rce hardrad stodeat:. The folowiae
ilusteales yame of he problems that
w2 b
1 would roqucs you kibldly to
define micie pre v wh gt jeu
mean by the oo =l Am |
nght in 3, & et that you 3re
scekrg B son geganhing
Anricrn foevts of At an
drwent? 0O: do yuu with Vet
Iadian an:d ATp an facully e
begs 1o he 1w g - o darh

kiced faoutty Lo other voun-
tties?

Ten of the [:.uliy members vho
weare labiete ) Bl by aeer infiemants
retureed  their oo tienasiis with
“wiite” andicated gy thoir racial pre-
feconie,

In additton, seaiota! lorpe univer-
sitic. refased b pres: o2 UG with names
(eva:vely, we brasvey becze (1) to
supply su.h infoim:tion s "dleesl”
(2) 15 tuo cepernaee £ chezk the
501, 437 the trpropnely ol giving
er: nimes ba.od on aan waithout the
petnusiien of the i viduals, and (4)
“the whoie thitg 12 a s'ap-py approach

Duvid WY Ralby, s Lorgenl, 15 an estant
guals e of ey o a Syracuse Uruvers
sy, Syo ol ase Hirw T otk

CHANGE, Fall 1971 P.6

to a piobicm.” Our repeated requests
to the Otfiwce of Education were -
nored. Therefore we contacted pron-
incnt black scholars and  organiza.
tions 1in oider to obtin the name
of blacks ut schools which retused to
cooperite in the survey,

Another unexpected problem v as
estabinhing rutema for deternining
faculty status. since schools diifer in
their Jdaf.nii.ons of “facully” - some
in order to imlite the nuinber of
blacks or their stuff. Several included
part-time instructors, house mothers,
guidance coanselors and memnbers of
the school™ cuitodial staff, We Jidn't
include ti:.= blacks on out list,

An carker suney by A, Gilbert
Rettes (1944 iadicstes that our suaple
of 699 black faculiy members in raore
than 184 ann-Southern, white coll:pes
represents ax riuch as seventy-five to
ninety pervent of the tsrpet populas
tior. A ccmpariton group of 699
whites from throe hundred coilepe bul-
letins was al.u selected and muatched
according to azadenue field, size, loca-
tion and type (public or private) of
insti*ution. Because twenty-<cight per-
cent of the hlak fucully aie wumen,
con:pared to ei.hteen percent of the
white seniple, an attempt to match the
WO BIUUDS duolding (U gEidvE wes
ufisuceesiiul,

Our quostionnaire was mailed to
the two gruups in 1969, Seveaty-nine
percent of the blacks replied, in con-
trast to siaty-three percent of the
whites, The Middle Atlantic states,
where the Lasgost number of Northiern
blacks live, vontain the largest number
of school, reporting onc or mote

vachs on thor faculty. Totall, they

reported 292 black favulty members.
Blicks wore raely empluyed in the
Mountain sta’cs.

Seventy pricent of the white voni-
patison gre up u1 wur survey hold the

.\‘

-~

. 36

doctorate, compared (o forly percint
of the blachs., Iacks withou: the

doctorate are bLoth teachers d ad-
ministrators
Geneiany vlack men are miose

likely to huld the doctorate tha.i t!, e\
women in the sample, and the :r2 is
true for whiles. Kluek dociorst ., are
primarnily emplzycd by hizh . hty
public colleges +nd umverstic. - uile
white Jocto.aies are cspeciatly h\ely
to be in high quality privare s hevjs.
While black, and whites cimplo-ed
by high quality schools gencrally hold
the doctorate, low quahiy s.hools
apply different stardords to whiwes
and black:, Of the blucis at the -
schonls, fo.ty-two percent *.0 oc-
torates, compared to sindy-ciht po.-
:at of the whites. Tenuted focuity,
black or whire, senetally hold duct.n-
ates. Among untenured facolity, Luwe
ever, blachs are Loss tikely orty-threr
percent) to have a doctercte than
whites (fifty-cight perceat). 1. sus.
gests that w is soinewhat cger for
blacks witls limnited credestial: to oh.
tair jobs at prnvate hyh  quality
schools than for wkhites, aud a rreat
deal casier at low arzlity schocls,
Blacks nuy have an  emsleoyment
advantage in lower quality scleeols, but
they oo lest LXely than «whites to be
granted tenure at these schoots.
Althougn the whiies are “Leiter'’
qualified thin the blacks, the blacks
ate more ithely to be at elite colieyes
and unvarsities, Still, they reautin in
the lower ranks, more often than not,
unteputed  even waen in poctions
where  tenure  rules are annlicatde.
Twenty-cight pereent of the blacks
hold ranks lowcer than a.sistast nrofes-
sur compared to ecight pegeent of the
white faculty members,
White the majority  of  bL.cks
and whites are engared primanly in
{Cuntinued on puge 65)
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{Contirved from page 6)

teachine, meny blachs ate conncoted
with programs  for “disadvant,ed™
studernts as teachers, coun:eloiy or ald-
minictrators, Abhouwd pote blacks
en  wiutes counsel  studenty, the
hlachs are not fu:ll time or profesaonatl
counselors,  Kiuher, they secin to
dvise stud=uts a5 an a:Lrunct to therr
wadem dute's,

Yeane 10 Bacs tend to b
recruired by the larpe lower quality
schauls - espoaaally these in the West
and Moo Fuglond, Older blaces aic in
better schuols than thewr white coun-
terparts, Thie 18 true even though
blacks at all age levels publish fess than
whates,

Although bl.cks have heen taling
uereasad adsant. e of hisher edua.
tion in reoent years, (the nunther of
tiacks with tne years of colic'c or
r.ote incr. 2 from 3,500 to 194,090
bitween 1947 cnd 1909) the propos-
tion of blact doctorate hoide: . Liom
1364 to 190~ has remaimnad stable at
less than cne pricent of the otal
dectorates wnasdid in thet aeinnd, Be-
tween 947 o 1967 the mootee of

“hlack dostorstes tacieaned oo tess

than 351 to 2283, wheh peuockes tae
sevenfold invreanme o Black Tooaily at
white <ciinols dunry that period,

Ths tatio of biiok faculty to Fhack
dogtartes bas pepiveped coaratan it
e predosorany wiate vo oy ate
not ol sshing pnany Yk with noLer
:.;.;.----. T th haerier by b gpo.
Flo,y it peesed by the Lk of 20 ds
with Lohur dovrees may Fejose,ed hy
crerng ther enpisyment opgn-t-
tun.ies e b her educatinn,

Aualer s batger to the ¢ -
feeyment ot teokvan vl e deiae
15 the e crvenes, of atiier pre e
sevosan gt vt andiainy, founda.
tion  2rd Liah o walieesos gnd ot
sitie: Tiz prooure on black < chaot, to
racra.d Bt facuily, couri d wth the
nrteee vt qua' fed blacas svadalde
for ooclees poat.on.. noy he .
Paria s o s Blaos st

Moy ponient of  the LS

focr 'y tolove that some . Listions

PEST CNPY AVAIARLE

of becher education outside the South
exclude {lach fucllty, More thant une
quaster botieve that blachs must be
more qu.! fied than whites to be hired
or granted tonuge at therr schiool, In
other words, they fecl thenmselves to
be better qualified than ther white

colicagucs.
it may be a:gued that the new

black recruit into the academic profes-
sion is cynical and do=s nnt lLave de-
tailcd Knowledge about luring and ten-
ure granting procedutes at his school,
His older blach  collcagues, niore
familtir with  admimustrative  proce-
dures, should have more accurate per-
ceptions of tive discriminatory prace
tices, In fact, the o:lder blach < are mre
likely than ther younger lLiack
colleagues to accuse their employers of
exclusonary piactices, Only eghteen
percent of the blacks under thirty
belicse that their school discriminates
in employment compared to more
than iorty perecent of those over
thurty. This contradicts the notion that
blacks who have "muade 1t in the
white world tend to deny the existence
or underestinate the unportance of

tacial discrimenation,
Few of the hlacks or whites in this

survey cxpenenced difficulty in find-
ing their present positions. Of those
who reported diffitully, almost one
half ¢* . norgl Job market conditions
as ¢t iean. Thirty percent of the
bl v s who F.d ditficulty, Yowever,
belicve thist rac sl g - timunation was
resporsyol il perents,e may not
represent  the proportion of blacks
who feel this way since sonte of the
responsss clussitied as “other” have
racial cennotstions. For example, one
Lk stated that his ditticuities wer
due to lavk of hiosing for blacks in
cummuritere i whih sape coileres
amd waivepatie: are located.” Another
beliesed his problems stemined fromn
hes left-wange poliical badkpround
which meht Le to'cated for a white
professor but nat for a2 blhack™ In
addition, <eoveral Blacks wha had lintle
or o Lifvully an obtamiag positiors
wadiosted thal twe was 3 puialive
favioran ther employment. Ouae cane
diciy reports that b was recsated as
a rosult of the search for a Liack
faculty memnber ™

Of §54 tinh faculty raenbers,
eht penvent Jdated thot Giftionty in
fird-ng the ot pres W geh was cruad by
raciel discnunastion Thes propotti--n

¢
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is relativaiy low compared to their
widespresd apgeement thoet diienine
tion is practiced in higher ecuc i
gencral aand an theie own schivois
particular, Only four percent of the
younget blacks reported discrivming-
tion in funding a job, compared ‘o
morc than ten percent of their black
collcagues over thirty. Apparently
young black doctorates entering the
academic profession are not hiely to
encounter diticulties in finding a jub
because of rucial discritninaticn; older
facully, repardless of highest desree
and other qualifications more often
teport racial discrimination,

There are three major uninten-
tionally erccted barriers which dis-
courage Diacks fruim entéring prodnm.
vantly white faculties, One of the
most  subtle barriers involves the
“feeder process vhereby professors
and deparitment herds  pecottaeid
graduate students to schonls with
faculty vacancics, Fdward Hums, a
sociologiit at Indiana University, des-
cribes in a 1967 sutvey instances in
which blacks completing their erud-
uate work in  whitc  Mi.iwestem
schools were discouraged by their
academic spunsois from scei.ing po.i
tions in white schools with vacincies:

A dlack desree candidate 1:ateed

from one of hts professors thiit an

opettiz ¢xist-d o the 13 u iy of

a prodenuntiy wate sontle

cuilere. Thw studat Crasiad wee

open fue of Jud requn sty mn-.
tainal oy the deportment (-
man aad nobiwwd the leticr sol
iciting appheants for the: vacaivy

in question. Aller nahing haown

his antctest ap the Job 10 e

department (vitman he wa. in.

vited to look throush the vecn

fule. The ktter Jom Lhe seivnl i

Quu 1oL Wae won . sy

Wl .hg,

In 1961 James Moss and Norman
Mercer sent quesiivonnaises to the
presulent or dean of 179 colleyes and
urivennitios in New York State inquar-
ing ahout racial hiring practizes. OOf the
eighty-tv:0 adm:nistrators who re pon-
ded, siaty-weven reported son;e respon-
sbility for sctting emiployment paticy,
Moss and Mereer dewrite the theme
underlying the majority of the:s replics:

The bengnly hiberal attitad: of
the Rupenty of collipe .o
trators and departinent et oriicn
who view “ethmicd ta h o ™ as
& sulue In egtuthing, 1t of han
as 3 peeesible TUsoteen” bz
the stoady prowth of cu sutalty
inclusne faculiie,
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TS sttitude wa oy 2y o an the
Rafky, Pl (1908) anl Mo amd
Meccer (1201 studies as 1y srntation
At revaving o request Loz arteraaton
on the r:cial mix of e < et gl
(2) ot d poliy of wiir b mdf.
ference to cultura! aed oracd back:
gound of the facnlly, 1or exunple:

I copertop 1t 3 pmat’ <. guestion
tw e e wheh Lecos byugan
<f than wlites, Mg
whetrs, vic ()

The fina! i-arrier e th s emplay.
crent of Fiachs 15 100 on ity wetlun
the acedpee marketpl oo, dee 1o the
binced acow to airtona e noand e
e qu. ¢ e et et ekt have
i fAincie g thor fist b Tawever,
blava, wini whites da Jiee an the
methods ticy uved to obton the
most recent academic b
mote oft -, than wlute ., wers 1aveted
to aveept thair present ol Two
blachs reprat that nat iy e they
ashed to aocept thee: esent positions,
but the po .t i were e tebat thenr
request, Sesctal blacks repart that
they  were  offered  posctions n
resprr.e to stadent pooiest. Most,
however, donot Belisve that tiey were
hited as a4 ceaair ot atedsat desands,
Several wese contactad Uy drporttaen
chaininen or deaas, but g tew poit
offers by st.oh propie i th ;reaident
of the uriversity. All of thew offers
were un olrited,

Alinet egual  proportions of
whites and Llacls were inated to ac-
cept thee Gis tacudenn s posty. Of the
blicks whu entered the prodesaon
moece thoai Bwonly year. oo, msciden
percei Uowere anstled to aoant thar
fient oot coiparad to orly eivven
nercent ot he el fel et ot the (omie
tue. Tht s, 2 v actut.*n ago,
younp e B aower beptinagts dinto
the acadues. 1 vy, huw:
evar, the otuaon s roveraed 1oty
one poreent of thewh ooy enier thiswy
ware vl b accept e present
et 'y

Blacks,

Frode.

[EU R O KR Sy per et
o W oyesie e Bk Yoo Bk,
emrrey e profecm ao Doneer e
oy bt bal s it galn v
by sendint taat etters or
Usif peraonal sentaots

ther: o

Ve are tenced to vorciude that
bla.as p arcs™y aic oot pat ot 3 dose
advantie by the cuirent g tined,
wed Lo obta hhowled i diout poae

tions, In fact, they (¢ peciaily oldet
Plache=) seem to e osen ohit out e
teon white facallty But this teads to
pui 2t 2 disadvant ;- bigeks who g

ot Cviable,” who da net participate
W e seademity o, e,
As one mishl enpeet, terured

facuily of both awe Liold posts by
invitation niofe otien than untenured
fa. uty. Blacas at posateanitsiutions,
epeaally hugh gty o s terdd to

be there by :nvitition repandless of
tenuse, For the whies, on the other

Lasdd, thome in b lt gusity pubhean-
shitutiens who e teanre are most
ofier there by vt tien, The bigh
anclity privete selone s seem to de
dutiy  heavy  reouang of  blick
schenars, Forty-tiou: pereent of blacks
without the doecnate, who attended
hic quality geed e schools and hase
no ptbhcations, et invited to accept
thea  present postbong, s s nat
setpnsing sinee prople with avester's
degrees and linnted credentials have
trochle getting jobs 1a oy way othee
that teeends i Lach places.” Without
froendds, thiey contivine graduate work,
Koacbs wath the docionate from bech
ty schuols who huve publnhed
r et abs hy anviaten glmost four
tut: ;s a5 olten as whites with the ame
eaceitant credenints, Blacks with the
4 e from boneoe ity schiouly

have pubinhed report being n-
voed to aceept their picsent position
po nioge often th v wintes with the
smie quahiticattons, 1 wever, if blacks
hold only the ausar’s desree earned
at 4 lower quality schoot, they are
raare olten work: o by invtativn than
wlute . with sina! v oepclennade, pevoend.
e, of pubbicatn iis, These ate pui
manly blachs who are cour ehing 1n
for dusd

and diacning
vantacd students,

We punsued the rcutter of job
mvitation by ke, “How niny un.
soiicated pobh otfers have you hadan tte
£t year?t On the wverase, whites
teport 1,5 ofters comypaesd G 300 for
the biacks for the g aderrre yoar
1508 6, Fhas 1, therefore, o gened of
rev e dis. s o 2 whech Placts
alre, 4y an the acad oue profesaon ere
soti2ut out by srolaasunantiy; whiie
colbeses and uenves s, Inadditags
mare thaa siaty solels guestea vur
tater of black frully. One Hiald a,.
sectate prafessar of hud vy at g large
state umiversity told us that he was

e tevme e
HREOMARHA
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offesed nine puositions wehin the poat
yeat, He waid that be wauld it ece .,
any ot them becanse the oflers were
not nental by his schololy wierk, As
soon as ke fOmishes a bookh he s
tescarchnag, he will sceept o posation
at an vy lcague schnol, Unts! shen,
he deecribes his attitudse as “4thee |
pubbsh o you {white schoul | pere 80

Bla.hs under thirry are not g
sought after as blacks an pensinl, and
they are less willing to mrove taen e
older black collvagaes, W tound st
the best guchified blacks (ductorates
fiom ingh quality schoolbs) are the
most  wilhag to move. The =i
qual:nied hlacks (bashelnr's deem s
frem low quelny school.) repart e
femest job utrers and are lewt sl
o move, Rlacks with lnited credoene
tiads whoe hase good jobs age parteon
Larly hikely to stich vith a good deal”
and not rish looaing for or accepling
another pusition,

For these seehing new jobo the
highest dogree and quality of gradnee
schoud hase hittle eftect on ;b ctters,
This suegests that contesputaly ¢a-o.r
st 15 mose aportant than cained
quahifications, that s, “where you ae
now' and “what you havw duae
lately” may be more important thm
“where you have been,” '

Thercfore, a blavk wiih hsuted
credentials who obtains a pasition at
an chte colleve is more soupht 3'iee
than a black with belter aedentials
vao teaches ot 3 lowe: quatay ool
This explains why tacks wath ondy fee
master’s degree who teach at ol
schools bBecause of “coanections” aie
especia’ls porelar, Recraiters shondd
aute that tenuad biacks st the lower
Quality  pulthe anstitutions are wety
Ning te wove, but they hoer the
fewest ofiers,

The problemn of “disconungtor®
v the academne nurketplice 1 evie
deatly more complex than appeared at
the ourset, Clearly soge schoans dis-
crumeate and others do ot but we
4 not hehicve thet dicctmunetiun
cat-ts ouly o the system. Some
taetiers boade. entranace mito the aca.
demie piotesaan, whade cthas nihe
it dithieait Lo blacks alesaly an e
academite piofession to ultan johs ot
seme sthoals, Tlus v @ moet point,
however, and we are sure that we
have rused more question, than we
have answered. ]
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Number
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0.0 1
100.0 0
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36.6 12
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9
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49
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DISGEIBUPION OF BLACK PHYSLCIANS IN THE UNITED STAUNIE

Alabama 40
Arkansas 17
Arizona 4
California 396
Connccticut 14
Colorado 9
Delaware 7
District of Columbia 222
Florida 47
Georgia 64
Illinois 125
Indiana 55
Towa 6
Konsas 15
Kentuchy 14
Louis‘ana 33
Maryland 89
Massachusetts 18
Michigan 186
Minnesota 8
Mississippi 28
Missouri 74
Nebraska 6
Nevada 2
New Hampsinire 1
New Jersey 97
New York 203
North Carolina 85
Ohio 118
Oklahoma 18
Oregon 4
Pennsylvania 108
Rhode Island 1l
South Carolina 20
Tenncssee 91
Texas 84
Vernmont 1l
Virginia 80
West Virginia 8
Washington 8
Wisconsin 15
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PROPORTION OF DCCTORATES CARNED BY WOMEN,
BY AREA AND FIELD, 1960.1969

Oste 10urce U S. Depertmens of Hesith €duiet on end We'ters, £rrnwt Devee: Conterrnd: Baucheror's and Highar Degrees, A pubiicetion of the
Buresu of Eaucat.ony Qngosren N Dev00rmant 410 10 Net.Ore: Canter 'ar Educat.one: Stetanieg, Wewhington, D.C.. U.S Governmeng *rinting
Otfice. (A1 puti.c ana DF <810 COCMISY Al yos L et pe N RO Lt Ligtag an0an 1 conter -1Ct0rg) degrees ¢re inciuded in e Sutvey. ®rofessiong!
doctorel e gees. such MO Annever ore notisten.) The congacyutive Dulietintg trom which those 0riginel nete wore obtwined ere 10+ eted in the
Wson L drery Documenty Owmon,

s .} ! 3 g 38 i
é IS TR T g w 33 5é
a sz -
§i5 Si53 3isg HEHIT
388 323¢ $2ig 8o 3833 33
238 2233 ::%8 HEIREE
=02 2822 £43:2 02 2832 £é3
Agriculture, Total 4462 79 1.77 Health Education 88 28 2955
Agricuiture, General 115 | .87 Recreat.on 30 4 1333
Agfonomv., Fi2t4 Crops 966 L] 52 Edurat.on of the Mentaily Retarded 118 36 30.51
Sn.nma‘l. Saience g;g 1 2.41 Education of tne Dezf (1964-1969 only) 6 4 6667
diry Science 4 1.53 (1964-1969 only)
F?rm Mana;em:.'n! 13 0 .00 Spsech ang Hearm; Impaired 339 67 19.76
Fw?i 9%31"};2'9 ‘)-;’:w'-'e Management 209 2 96 Education of tne Visually Handicapped 3 1 3333
. (1964-1969 only)
:ggqcifncrzge ggg :? ;‘:g Educat-on of th Em.o'tic'\ally Disturbed 24 6 25.00
iIculty g (19651969 oniy)
gmammul Mzrticuiture !4 0 .00 Adminisiration ot Soecil Education 14 4 2857
oultry Science 2it 7 332 {1953-1969 only)* *
Soil Science 5,8 2 .35 Education of Other Exceptional 39 126  32.23
Agriculture, All uier et 308 10 325 Children !?
Archiacture 50 4 8.00 :qngu’nurm Education 2;2 Sg ) gg
. rt Education 1 6.
Briotogical Sc-ences, Jort 1779 2448 3821 Business or Comme:cial Educaton 300 89 29567
Prevorain ,L S "'.’ : Distr.butive Evuration, Retan Selling 28 6 2143
Biolos ’;;":"II cier:ces 1949 395 2027 Home Ecoromics Education 124 123 99.19
Bo(ang\; .G"".'\e.')l 1653 186 ”'25 Industrial Arts Eitucation, Nonvocational 224 1 .45
2oclogy, Gersral 2262 318 1406 MuvcEducation 348 5 1369
Anatomy ana Hestoiogy 633 116 1833] Traveor Industrial Education, B8 4@
e : Vocation.a
g":é:'e'g:‘:?"‘v etc. ;ggg 2?? :g?g Specia-1ized Teaching Fields, All other 756 261 3452
Bioph ls-rs 429 32 7'46 Nursery or Kor carqarten Educetion 14 12 857
Cv!olav-'v- 30 9 3000 Ea’ly Chi:areod Education 22 20 9091
Ecoloq; (1961-1859 o) 37 2 5'“ Elementary Eaucation 1199 459 38.28
Embr, ol0g s a5 11 2444 Secondary € fucation 966 154 15.94
Emon'\oiar_;u 1097 46 4"9 Comuined Elementary and Secondary 21 4 19.05
Genetics 62 61 sos|  Facwon n 303 6 1518
Molecular B-51:05y (13%3.1953 oniy;? 32 6 1815 G v or Flelds, Al 445 ;:7 '80
Nutrit:on (12211063 gary ) 156 45 2885 oo eieheg Fucles, Al otner 4 o218
Patholory - 271 15 5 54 Educat.:n lﬁ\llﬂhnlsl'ahon, Supervision 7242 an 12.86
v - Fagnce
::3""-"5‘.".)9\’ nlgg 1287 :4';; Coursair and Guance 2357 488 20.70
P';"‘_";‘,';-::.'“,') N 692 19 275 Reitatnitation and Counselor Training 80 14 1750
Plant Pryse 1 0. 12 5o i 1969 artv) |
Bialogical Sc.crces, All sener tiaingg 803 92 1146 History 23 Bducaton, etc. (19641969 488 9 2029
oniy)
Business ardt Coirvnnear, Toryl 2046 g8 2.82 o
BUsin=ss wnes Lo comtonr 1372 43 241 Ertcyion, Guner gt 6286 1183 18.82
Actointe . 268 18 6 72 Edic.manal, Psycheiogy (19641969 875 224 2560
30t d T T g ‘a9 nig)
:;:::Lre- F'(‘;.T,',-'- g )7“- - nivi :g ; :gg “hvs et Ecucaton, Honteaching (1964 36 9 2500
Real Egtyrae 1 o e v o - HEDR Y NV 2 (¢} ..00 1943 unl-,.l 15
Teanipart e v oy 3 0 00 Eutaat- ., Ail other toard, 1296 286 2207
Busifirs, gl (.~ 0 . o e b 1278 33 258 § Ernrecning, Torg! " 18572 82 44
City Phaar e tnsa o) 44 2 455 L Eryuhon Sourmlam Toegl 64;; 1541 2381
st £ 1 Ler sture 6322 1523  24.09
Comn;‘.r;')?;-“ 1 -.l.. :':",-'- 1.:.'1'5.')0 gt 158 4 253 Jotite aym 149 18 12.08
Comiter 5 - w 99 3 32 Fire At i Apniaad Args, Tonal 4035 678 1680
Svsterms Ar ., - 22 1 4.55 Art ey 99 18 18.18
Comtvter S vt Ly Aratyss, 37 0 .00 Mave ol M 1473 199 136
Aot b, o Sheweh gt eamat ¢ Arts 1978 314 15.8°7
EdUCJlI("‘_ Ty 26.369 £21) 1983 L TITONTIN Apgiag Arts, Al other foclis 485 147 0.3
Physcal b1 o0 n 1143 i3 2238 4 e 11965 1y oniyj 29 8 27.%)

1960 1969
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132 Bic 8§88 383 3883 §3g3
S3F £d:8 35 i gk
roreign Languajes and Literature, Total 4158 1186 28.52 Metallurgy 13 0 00
Linguistics 651 133 2314 §  Msteroloay 248 2 82
Latin, Ctacsical Greek 506 128 2530 §  Pharmaceutical Chemstry 283 13 :50
rt':I::c: 7(‘52 31'} ;g':? (1951.1969 oniy)
. Physics 8415 168 2.00
gg;t:i?:ese 6;3 21:74 ;;:g Geo'ogy 2143 53 247
o !
Philology and Literature of Romance 380 93 24.47 g::;’m‘,';,'g,’,hv ggg 2 :;g
Languages Earth Sciences, All other fietds '8 170 2 !.18
German 678 171 25.22 Physical Science, All other fields 359 18 5.01
Other Gurn oa Lunjuasies 27 § 1852 ' ’
Philoloyy and Literat.re of Germanic 52 9 17,31 |Psvcholoay, Total 9135 1845  20.20
Languases glqnetall :syc:n'logv (1061-196 ony) 7071 1365 19.30
Arabic 5 1 20.00 inic 21 Psychology : only 651 163 25.04
Chinese 14 2 1429 Counseling and Guicance 138 33 2391
Mebrew 23 1 4.35 Social Psychclogy (1961-1969 only) 309 68 22.01
Hinds, Ur-4y (1961-1969 only) 2 0 000 Rehabilitsuon Counselor Training 38 8 2222
Japanese 12 2 1867) . d"‘-‘f‘“?? only)
Russian 116 28  24.14 ucatiinal Psychology 13 37 22.00
Other Siavic Lanquages 68 20 29.41 (1954:1969 only)
Foreign L3nyg.age and Literature, Al 227 as 19.82 | Psvchology. Al other fields %3 17t 2156
Yorestry 558 1 .18 § Religion, Total 2825 141 4.99
Geography 663 37 5.58 ?:lig:ous Education, Bible 368 49 1332
Health Profe.sions, Tatai 1831 168 9.18 neﬁgiggv Libera! Arts Curricylum 1:&(7) ;g 2;2
Hospita' Adri:nistrat.on 20 1 .50 Relig:on. Al fi )
Moo Teamariia 2 0 00 elig:on, All other fieids 180 4 2.22
Nursing, Pul ¢ I':L:n:h Nursing 18 17 944, s"csm ScigﬂCES, T°‘8' | 18,662 2072 11.10
Optamatry 16 1 6.25 ucial Sciences, General 261 27 10.34
Pharmacy 563 24 4_26 American Studies, Civilization, 257 41 1595
Pnysical Thrapy, Physiotherapy 1 0 .00 Culture
Public H::itn 418 62 14.83 Anthi opology . 842 202 2144
Radioloj.c Techreingy 3 0 00 Area or Regioral Studies 384 46 1198
Chintcai Dientt Soov.ces 24 4 1677 Economics 3898 219 5.62
Clinizal BAadics! Seraices 302 3 1026 MHstory 4943 579 11.7
Chaisal Vs srary Seevices 250 4 1.60 Internatioral Relations 426 33 776
Health Prafes,:ons. Al otrer fields 214 24 NN ;g:.ll::al Sci:nce or Government 2876 253 8.80
Home Ecomucs, Total 514 392 76.26 Agr:gu?;:ml Economics ‘ﬁg; 4?3 ‘:8;
Home Econunucs, Generat 104 100 9712 Foreign Service Frograms 1B) 1 9.09
child .Dc st ormzny, Family Relations 174 87 5009 Indus;.'i.‘ll Ret3tions 96 4 4:17
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Magazine for the New Lawyer

Volume 2 Number 6

March 1672

Five-Year Increase in Number of Women at
Accredited Law Schools

Law School No. Women Total No. Percentage ol
Year Law Students Law Students Women

1971-72 8,914 94,468 9.4%

1970-71 6,930 82,041 8.4%

1969-70 4,715 68,386 6.9%

1968-69 3,704 62,779 5.9%

1967-68 2,906 94,406 4.6%
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LIST OF WOMEN'S CAUCUSES AND COMMITTEES
IN PROFESSIONAT ASSOCIATIONS

Source: The Project on the Status & Education of Women,
Aessociation of American Colleger, 1818 R St. N.W. 20009

ADULT EDUCATION ASSOCIATION (AEA,
Commission on the Satus of Women in Adult Educaticn
Chairperson: Dr. Beverly Cassara
10421 Courthouse Drive
Fairfax, VA 22030

AMFRICAN ACADEMY OF RELIGTON
TF on the Status of Women = The Academic Study of Religion
Chairperson: Elizabeth Schussler Fiorenza
1223 N. Lawrence St.
South Bend, IN 46617

AMER ICAN ANTHROPOLOGICAL ASSOCIATION (AAA)
Committee on the Status of Women in Anth- opology
Chairperson: Prof. Shirley Gorenstein
Dept. of Anthropology
Columbia University, New York, NY 10027

AMERICAN ASSOCIATION FOR THE ADVANCEMENT Of SCIENCE
women's Caucus ¢f the A.A.A.S.
Chairperson: Ms.Virginia walbot
Dept. of Biochemistry
Unlversity of Georgia, Athens,GA. 30601

AMERICAN ASSOCIATION OF IMMUNOLOGISTS (AAI)
Committee on the Status of Women
Chairperson: Dr. Helene C. Rauch
Dept. of Meiical Microbiology
Stanford Uiiversity School of Medicine
Stanford, CA 94305

AMERICAN ASSOCIATION FOR HEALTH & PHYSICAL EC ICATIMN
Committee on Vowen
Chairperson: Professor Ione G. Shadduck
Drake Uuiversity
Des Moines, Iowa 50311

AMiRICAN ASSOCIATION OF UNIVERSITY PROFESSORS (AAUP)
Committee on the Status of Women in rhe Profession
Chairperson: Dr. Alice S. Rossi

Dept. of Sociology
Goucher College, Towson, MD 21204
AAUP Contact: Ms. Margaret Rumbarger
Associate Secretary, AAUP
One Dupont Circle, Washingzon, D.C. 20036

AMERICAS BAR ASSOCTATION
Wwomen's Rights Unit
State-by-State Roster of Women Lawyers, being compiled by:
Dr. Lee Ellen Ford
336 Hickory St.
Rutler, Indiana 46721
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AMERICAN CHEMICAL SOCIETY (ACS)
Women Chemists Committee
Chairperson: Ms. Helen M. Free
Ames Co., Miles Labs., Inc.
Elkhart, IN 46514

AMERICAN COLLEGE PERSONNEL ASSOCIATION (ACPA)
Women's Task Force
Chairperson: Or. Jane E. McCormick
Asst. to Vice=President of Student Affairs
Penn State U.
University Park, Pennsylvania 16802

AMERICAN ECONOMICS ASSOCIATION
Committee on the Status of Women in the Economics Profession
Chairperson: Carolyn Shaw Bell
Wellesley College
Wellesley, Mass. 02181

AMERICAN FEDFRATION OF TEACHERS
Women's Rights Committee
Chairperson: Marjorie Stern
1012 14th Street
Washington, D.C. 20005

AMERICAN HISTORICAL ASSOCIATION (AHA)
a., committee on Women Historians
Chairperson: Dr. Linda Kerber
tmiversity of lowa
Towa City, Iowa 52240
(staff Liaison:
Dr. Charlotte Quinn¥*
400 A St. S.E.
Washington, D.C. 20003
b. Coordinating Committee on Women in the Historical Profession (CCWHP)
Chairperson: Dr. Sandi Cooper
Richmond College
CUNY Staten Island, NY 10301
#Koster of Women Historians available for $5.00 (contribution) from:
Dr. Charlotte Quinn

AMERICAN LIBRARY ASSOCTIATION (ALA)

Social Responsibilities Round Table (SSRT)

Task Force on the Status of Women

Chairperson: Ms. Michelle Rudy
1403 LeGore Lane
Manhattan, KS 66502

Roster of Womea Librarians is being compiled by:
Margaret Myers
Graduate School of Library Service
Rutgers University
New Brunswick, NJ 08903

AMERICAN MATHEMATICAL SOCIETY (AMS)
ASSOCIATION FOR WOMEN IN MATHEMATICS (AWM) (independent group)
Cchairperson: Prof. Mary Cray, Dept. of Mathematics
The Amecican 'niversity
washington, D.C. 20016
s N
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AMERICAN PERSONNEL AND GUIDANCE ASSOCIATION
Women's Caucus
Correspondents: Dr. Lynn E. Haun
California State University
Sacramento, Calif, 95819

Dr. Beatrice O. Pressley
California State University
Hayward, Calif. 94542

AMER TCAN PHTILOSOPHICAL ASSOCTATION (APA)
2, Subcumittee on Status of Women in the Profession
Chairperson: Prof. Mary Motherskliy.
vept. of Philosophy
Barnard College, New York, NY 10027
b. Socletv for Women in Philosuphy (Independent group)
Chairperson: Hannah Hargrave
Dept. of Philosophy
Western Illinois University
Macomb, Illinois 61455

AMERICAY PHYSICAL SOCIETY

Cormittee on Women in Phvsics

Chairperson: DNr, Flizaheth Rarangar
Physics Dept., MIT
Cambridge, MA 02139

Roster of Women Physicists available for $5.00 from:
American Institute of Physics Placement Service
335 West 45th St.
New York, NY 10017

AMER ICAN POLITICAL SCIENCE ASSOCIATION (APSA)
a. Committee on the Status of Women in the Professior
Chairperson: Dr. Ruth Silva
Pennsylvania State University
miversity Park, PA 16802
b. Women's Caucus for Political Science (WCPS)
Chairperson: Dr, Marie Rosenberg
School of Business, University of Wisconsin
Fau Claire, Wisconsin 54701

AMERICAYN 2SYCHOLOGTICAL ASSOCIATION (ATA)
a. Task Force on the Status of Women in Psychology
thairperson: Dr. Helen Astin, Director of Research
t'niversity Research Corp.
4301 Connecticut Ave., N.W.
Washington, D.C. 20008
(Staff Liaison: Dr. Tena Cummings¥*
APA, 1200 17th St. N.W.
Washington, ND.C. 20036
h. Association for Women in Psychology (AWP) is an independent group,
initially a caucus within APA)
Fditor: DHr. lLeigh Marlowe
Manhattan Community College
18N West Fnd Ave., New York, hY 10023
Public relations: Dr. Jo=-Ann Fvans (ardner
726 St. .James St.
pittsburgh, PA 15232

Dr. Tena Cursrings

. 2
ié )



AMERICAN PUBLIC HEALTH ASSOCIATION
Women's Caucus
Chairperson: Ana O. Dumois
Community Health Institute
225 Park Ave. So.
New York, NY 10003

AMERICAN SOCIETY OF BIOLOGICAL CHEMISTS
Subcommittee on the Status of Women
Chairperson: Dr. Loretta Leilve

Bldg. 4, Room 111
National Institutes of Health
Bethesda, MD 20014

AMERICAN SOCIETY FOR MiCROBIOLOGY
Committee on the Status of Women Microbiologists
Chairperson: Dr, Mary Louise Robbins
Medical School, 1339 H St. N.W.
The George Washington University
Washington, D.C. 20005

AMERICAN SOCISTY FOR PUBLIC ADMINISTRATION
Task Force on Women in Public Administration
Chairperson: Mrs. Joan Fiss Bishop
Director of Career Services
Wellesley College, Welleslev, MA 02181

AMERICAN SOCIOLOGICAL ASSOCIATION (ASA)
a. Ad Hoc Committee on the Status of Women in Sociology
Chairperson: Dr., Elise Boulding
Behavioral Science Institute
U. of Colorado, Boulder, CO 80302

b. Sociologists for Women in Society (SwS) (independent group
formerly caucus)
Chairperson: Dr. Alice Rossi
Dept. of Sociology
Goucher College, Towson, MD 21204

AMERICAN SOCIETY OF TRAINING AND DEVELOPMENT (ASTD)
Women's Caucus, ASTD
Steering Committee: Dr. Shirley MecCune
Center for Human Relations
NEA, 1601 16th St. N.W.
washington, D.C. 20036

Ms. Althea Simmons, Dr. of Training
NAACP, 200 E 27th St.
New York, NY 10016

AMERICAN SPEECH AND HEARING ASSOCIATION (ASHA)
a, Subcommittee on the Status of Women
Chairperson: Mrs. Dorothy K. Marge
8011 Lorgbrook Rd.
Springfield, VA 22152
b. Caucus on Status of Women in ASHA (same as above)




AMERICAN STATISTICAL ASSOCIATION
Caucus for Women in Statistics
Chairperson: Dr. Jean D. Gibbons
College of Commerce and Business Administration >
University of Alabama
University, Ala. 35486

ASSOCIATION OF AMER ICAN GEOGRAPHERS
Committee on Wemen in Geography
Chairperson: Dr. Ann Larrimore

Department of Geography
University of Michigan
Ann Arbor, MI 48104 .

ASSOCIATION OF AMERICAN LAW SCHOOLS (AALS)
Committee on Equality of Opportunity for Women in the Legal Profession
Chairperson: Prof. Ruth B. Ginsburg
School of Law
Columbia University, 435 W. 116th St.
New York, NY 10027

ASSOCIATION OF ASIAN STUDIES
Committee on the Status of Women
Chairperson: Prnt. Joyce K. Kallgren
Center for Chinese Stuuies
2168 Shattuck Ave.
Berkeley, CA 94705

ASSOCIATION OF WOMEN IN SCIENCE (independent group)
Co=Presidents: Dr. Judith G. Pool*
Stanford Medical School
Stanford University, Stanford, CA 94305

Dr. ileena B, Schwartz
Dept. of Psychiatry, College of Medicine
U. of Illinois at the Medical Center
P.0. Box 6998, Chicago, IL 6068C
*Rcster of Women Engineers, Scientists, Medical & Paramedical Specialists
is available from: Dr. Judith G. Pool

BIOPHYSICAL SOCIETY
Professional Opportunities for Women of the Biophysical Soclety --
caucus of Women Biophysicists
Chairperson: Dr. Rita Guttman
Dept. of Biology
Brooklyn College
Brooklyn, NY 11210

COLLEGE ART ASSCCIATION
a, Commission on the Status of Women in Art
Professor Linda Nochlin Pommer
vassar Colleg.
Poughkeepsie, NY 12601

b. Women's Caucus
Co~-Chairwomen: Prof. Ann Harris, Art Dept.
Hunter College, New York, NY 10021

Ms. Judy Patt
2429 vallejo, San Francisco, Calif. 94132




CRADUATE WOMEN IN SCIENCE (Sigma Delta Epsilon)
President: Dr. Hazel Metz Fox
1231 N. 38th St.
Lincoln, NE 65503

LINGUISTIC SOCIETY OF AMERICA (LSA)
LSA Women's Caucus
Correspondents: Ms. Lynette Hirschman
Ms. Georgette Ioup
162 W. Hansberry
Philadelphia, PA 19144

MODERN LANGUAGE ASSOCIATION (MLA)
a. MIA Commission on the Status of Women in the Profession
Chairperson: Dr. Elaine Hedges
Towson State College
Baltimore, MD 21204
b. Women's Caucus of the MLA
President: Dr. Verna Wittrock
Dept. of English
Eastern Illinois U., Chalreston, IL 61920

NATIONAL COUNCIL ON FAMILY RELATIONS (NCFR)
Task Force on Women's Rights and Responsibilities
Chairperson: Dr. Rose Somerville
Sociology Dept.
San Diego State College
San Diego, CA 92115

NATIONAI. COUNCIL OF TEACHERS OF ENGLISH (NCTE)
Women's Cummittee
Chairperson: Dr. Janet Emig
Department of English
Rutgers University
New Brunswick, NJ 08903

NATIONAL EDUCATION ASSOCIATION
Women's Caucus :
Chairperszon: Mrs. Helen Bain
NEA, 1201 16th St.
Washington, D.C. 20036

NATIONAL VOCATIONAL GUIDANCE ASSOUIAT1ON (NVGA)
NVGA Commission on the Occupational Status of Women
Chairperson: Mrs. Thelma C. Lennon, Diractor
Pupil Personnel 5Services, Dept. of Public Instruction
Raleigh, NC 27602

PHILOSOPHY OF EDUCATION SOCIETY
a, Women's Caucus
Chairperson: Dr. Elizabeth Steiner Maccia
Dept. of History & Philosophy of Education
Ind.ana University, Bloomington, IN 47401

b. Committee on the Status of Women (same as above)



POPULATION ASSOCIATION OF AMERICA
Women's Caucus
Chairperson: Prof. Ruth B. Dixon
Dept. of Sociology
University of California, Davis
Davis, CA 95616

PROFESSIONAL WOMEN'S CAUCUS (PWC)
P.O. Box 1057, Radio City Station
New York, NY 10019
Presg,: Margaret Anderson
Rockland City Guidance Center for Women
Palisades, NY

SOCTIETY FOR CELL BIOLOGY
Women in Cell Biology
Chairperson: Ms. Virginia Walbot
Dept. of Biochemistry
Univ. of Georgia, Athens GA. 30601

SOCTETY FOR WOMEN ENGINEERS (independent group)
Fxecutive Secretary: Winifred D. White
345 East 47th Street
New York, NY 10017

THETA SIGMA PHI
National Society for Journalism/Communications
President: Mrs. Fraa Harris
WWJ Stations
Detroit, MI 48231

UNITED PRESBYTERIAN CHURCH IN THE USA
Task Force on Women
Co=Chairpersons: Patricia Doyle and ~“laine Homrighouse
Board of Christian Education
United Presbyterian Church, Witherspoon Bldg.
Philadelphia, PA 19107

WOMEN THE OLOG IANS
Roster of Wouen Thaologians is available from:
Elizabeth Dempster, Interim Director
Roston Theological Institute
Woren's Placement Service
45 Fra cis Ave,
Cambridge, Mass. 02138

February 1973
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“‘S‘ Women on Journalism Faculties -~ 1971-72
United States Colleges and Universities
Academic Rank
Women's per-
P nk Total Men Women centage of
L

Administrators: deans, directors,

chaimmen, etc. %177 177 0 0
Professor an”n 370 7 13/4 %
Associate Profeseor o965 uS 20 $1/2 %
Assistant Professor 487 43y 33 7
Lecturers 212 190 22 101/2 %
Instructor 266 229 37 13 3/4 ¢
Visiting lecturer or professor 19 16 3 15 3/u &
Part-time Lecturer 114 106 8 7%/2 %
Tecching Fellow 1 1 0 0 L )
Extension Education 1 0 1 100
Others 14 104 10 83/u %

TOTAL 2,113 1,972 p L)
Minu: administrators duplicated
in other icademic rank lists 159 159 _o
ACTUAL TOTAL 1,95 1,813 141 71/4 %

® at 170 schools
Schools witn NO women on faculty 90 s21/u §
Schools with only one woman on faculty 48 28 3/u §

Schools with two women on faculty 17
Schools with three women on faculty
Schools with four women on faculty
Schools with five women on faculty

Schools with nine women on faculty

a»uao

81% have none or only one woman on faculty

1 €2

™



TAB M

- gy -



BEST COPY AVAILISLE

Iable 5,103
Rexcentage of all physicians in various speciglities who are women

Speciality % Women| Speciality % Woman |Speciality % Women

Medical (total) 9.0} Surgical (total) 2.4 |Other (total) 8.9

Allergy 6.6] General surgery 1.0 |Anesthesiology 14.0
Cardiovascular 2.8] Obstetrics } Neurology 6.9
Dermatolojy 7.0 Gynecology 8.9 Occupat'l Med. 3.1
Gastroenterology 2.3 Ophthalmology 3.2 Pathotlogy 11.5
Internal Medicine 5.4| Crthopedic 9.5 | psychiatry 12.5
Pediatrics 20,3 Otolaryngology 1.0 Physical Med. 15.2
Pulmonary 8.0 Plastic 2.7 Preventive Med. 12.1
Other surgery 0:4 |public Health  18.5

Seneral Practice 4.2 Radiology 4.8
Other 7.4

fable 5.10b
e Ll physicia in various professional activities who

are women

Speciality All |Office based |Hospital based Other
practice practice activity
General practice 4.2 3.6 9,6 7.7
Medical Specialities 9.0 6.4 13.5 10.9
Surgical Specialities| 2,4 2.0 3.4 3.8
Other Specialities 8.9 8.1 92.7" 8.9
TOTAL 6.7 4.6 10.5 9.0

Coals for Women in Science
Woi'en in Science and Engineering
Boston, Massachusetts

August 1972
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_ TS PRUFILE WF MBUICAL PRACTICE
h : npy N'f":‘. i‘-ﬁ‘-‘ Center for tiealth Services Research
1{5‘ CepY 1 American Medical Association
1972 Edition, P. 104

TABLE 52 -- DISTRIBUTION OF PHYSICIANS AMONG SPECIALTY GROUPS®
BY SEX, DECEMBER 31, 1971

Number of Percent of Number of Percent of
Women Physjcians Women Physicians Men Physiclans Men Physicians

Specialty Group in Group in Group in Group in Graup
Total 22,5639 100.0 296,136¢ 100.0
nenera! practice 2,462 10.9 53,896 18.2
ceterey! medicice 3,242 1h.4 54,617 18.4
Sarerys 855 3.8 69,154 23.4
Jinienrize/yynacolagy 1,421 6.3 18,349 6.2
Peilatrics 4,247 18.8 15,671 5.3
Psyeniatry 3,209 14,2 21,241 7.2
33di0 Ly 754 3.3 13,585 4.6
Ane L tres L logy 1,655 7.3 9,902 3.3
Satalo- ',"35 6.4 9,"7' 3.2
CLwt 3,283 14.6 30,250 10.2

weiuirtet Special Tabulations from Pnysician Records, 1971, American Medical Association
dafe ., b, 71 pnysiciens (48° not classified, 3,539 inactive, and 451 address unknown).
c=Eatides 21,663 onysicians (3,048 not classified, 15,849 inactive, and 2,756 address unknown).

TABLE 83 -- APPLICANTS AND ADMISSIONS TO MEDICAL SCHOOL BY SEX,
SELECTED YEARS 1929-1930 THROUGH 1970-1971

Women as
Men Women Percentage
First-Year Number Ku~ber Percentage Number Number Percentage of Total
Class Apalicants Accepted Accepted Applicants Accepted Accepted Accepted
1929-30 13,174 6,720 51.0 481 315 65.5 4.5
1933-569 11,168 5,89¢ 52.7 632 321 50.8 5.2
19L9-59 23,044 6,750 29.3 1,390 400 28.8 5.6
1959-40 13,926 ",968 57.2 1,026 Sy 53.0 6.4
196. =67 16,554 2,267 49.9 1,696 856 50.5 9.4
194 7-63 16,772 8,718 51.9 1,951 9B4 50.4 10.1
13£3-69 15,021 9,i16 47.9 2,097 976 46.5 9.7
1995- 7% 22,176 9,536 43.0 2,289 1,001 4.2 9.6
*97-71t 22,253 10,203 45.9 2,724 1,297 47.4 11.3
TADLE 53 -- PERCENTAGE OF \WOMEN IN SELECTED
PROFESSIONAL CCCUPATIONS,' 1970

RINA L Women as Percentage of All Workers
FRYS7IIY R 3.5
Soltese presidents,

Dbes 550305,

1Tt rLlars 19.0
Lourey 5.8
PRt 6.8
CRalF Y RalE2N 53 0.8
3’ A ..5 2.'
. Fll Teats 909
2T, 28.0

<.ty 8.6
ST T 26.4
[P L "-2
ey 97.0
Saticloauroers §7.0
b s 85.0

- I-3ewrces U5, “arang of the Census, Co-sus of Population, 1960, Vol. I, table 202, pp. 52833,

Ir: £pstein T.F,, Weman!s Place (dcrxeley: University of Callfornla Press, 1970),P.7,
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AFFIRMATIVE ACTION CAMPUS CONTACTS

Alabama A & M Unirersity
Noczal, Alabama 3,762

Dr. Henrv Ponder
V. P. for Academic Affairs

Mr. L. R. Patton
V. P. For Business & Finance

Dr. Winfred Thomas, Dean
School of Agriculture

Dr. James L. Dawson, Chairman
Dept. of Agriculture Education

Dr. Robert R. Bradford, Chrezn.
Dept. of Natural Resource &
Environmental Stqdies

Mrs. Ratie W. Ligon
V. P. for Student Affalrs

Auburn University
Auburn, Alakama 34830

Dr. W. S. Bailey

V. P. for Acadexmic &
Administrative Affairs

Preside:t's Office

* (Insere)

niverziry of Alaska

Fairtanks, Alaska 99701

Mr. J. Frank Brown
Ceatral Personnel Office

Arizon. State University
Teore, Arizona 83281

Mr. Jack Peaick
Assistant Vice President,
Business +ffairs

Unfversity of artzona
Tuc-<on, Arizona 33721

. A. B. weaver
Esecutive Vice President

*'niversity of tlabama
University, Alaioymy 3343%

Dr. Joseph T. Sutton

V.P. for Institutional Studies & Service;

P.0. Box 6156
also: Compltance OffPrer for U. of Ala.

S
$ 3

University of Californfa, Berkeley
Berkeley, Califorria 94720

Ms. Colette M. Seiple
Affirmative Action Coordinator
0ffice of the Chancellor

200 California Hall

University of California, Davis
Davis, California 95616

Me. Denuis Shimek
Personnel Office
312 Mrak Hall

W. F. Dukes
Vice Chancellor - Academic Affairs

University of Califocnia, Irvine
Irvine,California 92664

Ms. Elcise Kloke
Assistant Chancellor for Administratio

Universicy of California,
Riverside, California 92502

liverside

Mrs. Sue Scott
Personnel Manager

University of California. San Diego
P.0. Box 109, LaJolla, California 9203

Vice Chancellor Paul Saltman
Affirmative Action Coordinator -
Academic Personnel

Vice Chancellor Bud Sisco

Affirmative Action Coordinator for

Staff Perscnnel

Mr. Jack Douglass
Affirmative Action Monitor

University of California, Santa Barbara
Santa Barbara, California 93017

Mrs. M. K. Joyce
Executive Assistant to the Chancellor



Colorado State University

Fort Collins, Colorado 80521

Dr. Donald D. Rohdy
Affirmative Action Director
1835 Dayton Drive

University of Colorado
Boulder. Colorado 80302

Mr. Frank Ives
Directaor of. Staff Persoanel
Regent Hall 122

University of Connecticut
Storrs, Connecticut 06268

Ms. Gail Shea
Box U-86

Bertram W. Wilson
Personnel Services Division
Box U-75

University of Delaware
Newark, Delaware 19711

Mrs. Jeanette Sam

Affirmative Action Coordinator
307 Hullihen Hall

Florida A & M University
Tallahassee, Florida 32307

Dr. Eva C; Wanton
P. 0. Box 326

Florida State University
Tallahassee, Florida 32306

Dr. Freddie L. Groomes
200 Wescott

Unive-sity of Idaho
Moscow, ldaho 83843

L

-
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Riskards
tate & Administrative Services
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Southern Illinois University
Carbondale, Illinois 62901

Mr. Jerry Lacey

Assistant to the President for
Affirmacive Action

Anthony Hall, Room 309A

University of Illinois
Chicago, Illinois 60680

Dr. Barry Munitz

?ice President for Academic Development

and Coordination
415 Administrative Office Buillding
Medical Center Campus
Box 6998

Indiana University
Indianapolis,Indiana <202

Chancellor Sylvie Bowman
La Rose Building
Market and Pennsylvania Sts.

Purdue University
Lafayette, Indiana 47907

Dr. John W. Hicks
Assistant to the President

Iowa State University
Ames, Iowa 50010

Warren R. Madden

Assistant Vice President for
Business and Finance

}25 Beardshear

University of Iowa
 Iowa City, Towa 52240

Dr. George Chambers
Vice President for Administration
101 Jessup Hall

University of Kansas
Manhattan, Kansas 66044

Dr. Juliet Shaffer, Chairperson
Aftfirma:ive Action Board
c/o Office of the Chancellor

73
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Kentucky State College

Frankfort, Kentuckv 40601

Dr. A. J. Richards
President Carl M. Hill

University of Kentucky .
Lexington, Kentuckv 40504

Mrs. Nancy T. Ray
Coordinator

Affirmative Action Plan
7 Administration Building

University of Maine
Portland, Maine 04102

Dr. Donald R. MeNeil
Chancellor
228 Deering Aven.e

Mr. Herbert L. Fowle
Vice Chancellor

Office of the Chaacellor
107 Maine Avenue

Bangor, Maine 05401

University of Maine
Orono, Maine 04473

Mr. Paul Dunham
E.E.O. Director
Aluani Hall

Massachusetts Institute of
Technology
Canbridge, Massachusetts 02139

Mr. James C. Allison

Asst. to President for Minority
Affairs

77 Massachusetts Avenue, Rm. 4-144

University of Michigan
Ann Arbor, Michigan 48104

Mr. Fedele F. Fauri
2014 Administration Building

University of Minnesota
Minneapolis, Minnesota 55455

Ms. Lillian H. Williams
Deputy Equal Opportunity Officer
419 Morrill Hall

Ms. Nancy L. Groves

Equal Opportunity Officer, Academic
Aduinistration

217 Morrill Hall

Mississippi State University

State College, Mississippi 39762

T. K. Martin
Drawer J

University of Missourl
Columbia, Missouri 65201

Dr. A. G. Unklesbay
Vice President for Administration
321 University Hall

University of Nebraska
Lincoln, Nebraskg 68508

Mrs. Barbara J. Coffey
Assistant to the President
303 Administration Building
14th & R Streets

University of Nevada at Reno
Reno, Nevada 89507

Mr. Harry Wolf

Rutgers University
New Brunswick, New Jersey 08901

Ms. Blenda J. Wilson .
Executive Assistant to the.President

New Mexico State University
Las Cruces, New Mexico 88003

Mr. Richard Hermzs

Personnel Director

Box J2A
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University of North Caroulina
Chapel Hill, North Carolima 27514

University of New Mexico
Albuquerque, New Mexico 87106

Lawvrence C. Yehle
Director of Personnel
1717 Roma N.E.

Cornell University
Ithaca, New York 14850

Ramon E.Rivera
Affirmacive Action Officer
317" Day Hall

State University of New York
Albany, New York 12210

Dr. Kenneth M. MacKenzie
Vice Chancellor for Persoanel
and Employee Relations

Dr. C. Eugene Kratz, Director
Equal Employment Opportunity Programs
99 Washington Avenue

State University of New Tork at Albvany
Albany, New York 12222

Mr. Leon J. Calhoun, Sc.

Director

Office of Equal Employment Opportunity
1400 Washington Avenue

State University of New York at Stony Brook
Stony Brook, New York 11790

Ms. Vera Rony, Coordinator
Equsl Exployzmeat Cpportunity Program

North Carolina A & T State University
Creensboro, North Carolina 27411

Dr. 1uneodore Mahaffey
Aduoinistrative, Assistant to the Chancellor

North Carolina State University
Raleigh, Y¥or*h Carolina 27607

Dr. Clauston Jenkins
Provost's Office - 201 Holladay Hall

%

Mr. Richard Robinson
Assistant to the President
P.0. Box 309

North Dakota State University
Fargo, North Dakota 58102

Mr. H. D. Stockman

Vice President for Business and

Finance

University of North Dakota

Crand Forks, North Dakota 58201

Mr. Gerald M. Skogley
Vice President for Finance

Kent State University
Kent, Ohio 44240

Mr. James Ervin

Director Human Resources Utilizatioa

Rockwell Hall

Miami University
Oxford, Ohio 45056

Mr. William G. Slover
Affirmative Action Officer

Langston University
Langston, Oklahoma 73050

Mr. James Allen Simpsou

Director of Development and
Public Relations

P.0. Box 458

Oklahoma State University
Stillwater, Nklahoma 74074

Mr. Gene Turner, Director
Personnel Services
Whitehurst Hall

‘University of Oklahoma

Norman, Cl1ahoma 73069

Dr. Pete Kyle McCarter, Provost

Dr. Gene Nordby, V. P. for
Administration & Finance
660 Parrington Oval
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Oregon State University

Corvallis, Oregon 97331

Anthony Birch
Fiscal Affairs

University of Oregon

Bugene Oregon 97403

Mrs. Lorenza Schmidt

Interim Director

Office of Affirmative Action
Room 8, Chapman Hall

Pennsylvania State University
University Park, Pennsvlvania 16802

Mr. Ray T. Fortunato

Asgistant V.P. Personnel Administration

108 willard Building

University of Puerto Rico
Riog Piedrags,  Puareo Rico

00931

Salvador Acosta Redrlguez
Assistant to the [ irector
Office of Academic Affairs
Central Adainistration
P.O. Box AD-U,P.R. Station

University of Rhode Island
Kingston, Rhode Island 02381

Mr. Joseph C. 0'Connell
Vice Presjdent for Business Affairs
Administration Building

Mr. Eugene Mailloux
Director of Personnel
Lower College Road

Clemson University
Clemson, South Carolira 29631

Major General Allen W, Rigsby
Exccutive Vice President

South Ca* lina Staze Collepe
Cras - borp . South Cairnlipng 2915

Dr. Alcernon S. Belcher
Vice Prestdent for Acadecic Affairs

University of South Carolina

Coluymbia, South Carolina 29208

Dr. William H. Patterson
Provost

South Dakota State University
Brookings, South Dakota 57006

Mr. Wes Bugg
Director of Finance

tennéssee State University
Nashville, Tennessee 37203

Dr. Charles Fancher
Dean of Faculty

University of Tennessee

Knoxville, Tennessee 37916

Dr. James E Drinnon, .'r.
Executive Assistant to the President

"206 Administration Building

Prairie View A & M College

‘Prairie View, Texas 77445

Dr. Ivory Nelson
Vice President for Research,
Special Programs.

Texas A &§ M University
College Station, Texas 77843

Mr. T. D. Cherry

_Vice President for Business Affairs

Room 205, Coke Building

Texas Southern University
Houston, Texas 77004

Mr. Everett 0. lell
Assistant to the President
and Director of Personnel

Texas Tech University
Lubbock, Texas 79409

Dr. S. M. Kennedy
Vice President for Academic Affairs

v e
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Texas Tech University
Lubbock, Texas 7909

Mr. Cariton Dodson
Resident Legal Counsel

Mr. F. J. Wehmever
Associate Vice President for
Adninistrative Affairs

University of Houston
Houston, Texas 77004

Ma. Norma Schneider
Staff Employment Mgr.
Room SQ1E

University of Texas at Austin

Apstin, Texas 78712

Vice President Lorene L. Rogers

University of Utah
Salt Lake City, Utah 84112

Mr. J. Leonard
Civil Rights Officer
Park Buildirng

'Utah State University

Logan, Utah 84321

Dr. Richard Swenson
Vice Provost

Dr. Evan Stevenson
Asst. Vice President for Business

University of Vermont
Burlington, Vermont 05401

Dr. Dolores Stocker

Assistant to the President for
Human Resources

President's Office

Virginia State College
Petersburg, Virginia 23803

Dr. Walker Quarles
V.P., Administration

-
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Washington State University
Pullman, Washinaten 99163

Wallis Beasley
Executive Vice President
422 French Administration Building

West Virginia University
Morgantown, West Virginia 26506

Mr. Sandy S rpento
Director of Personnel

University of Wisconsin-Madison
Madison, Wisconsin 53706

Dr. Cyrena Pondrom
Assistant to the Chancellor
175 Bascom Hall

University of Wisconsin-Milwaukee
Milwaukee, Wisconsin 53201

Dr. Clyde Jaworski
Director of Operations

University of Wyoming
Laramie, Wyoming 82070

Dr. James Ranz
Vice President for Academic Affairs
Room 206 01d Main

Mr. John W. Jackson, Director
Placement Service
Room 218 Knight Hall

Mr. Nick Kaan, Jr.
Director

-Division of Personnel

Room 408 0ld Main

17
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State University of New York, Binghamton Kent State University

Binghamton, New York 13901 Kent, Ohio 44242

S. Stewart Gordon, % ‘Susan Reis

Executive Vice President O0ffice of Human Resource Utilization

Edgar L. Abbott :
Director of Persennel Vi..._ ta Polytechnic Institute
| State University

T —————————————ce————

University of Arkansas Bla:k ourg, Virginia 24061

Fayetteville, Arkansas 71701

Mr. Walter H. Ryland

C. W. Oxford Ceneral Counsel
Administrative Vice President
Administration 422 Univ rsity c. Massachusetts

Bost! sn, Massachusetts 02108

University of California System

Berkelev, California 94720 Mr. Peter Kaplan

Sta‘f Associate —Administration
Mr. James Goodwin President's Office
575A University Hall One Washington Mall

University of California
San Francisco Medical Center
San_Francisco, California 94122

Wayne State University
Detroit, Michigan 43202

Kenneth M. Smythe Esq.
Room 991
5050 Cass avenue

Ms. Joanne Lewis=
Affirmative Action Office
200 University Building
Alcorn A & M College

Lorman, Mississippi 39096

Rudolph E. Waters
Vice President

University of South Dakota
Vermillion, South Pakota 57069

Patricfa Doll Cutzman
Director, Personnel Services

Montana 3tate University
Bozeman, Montana 59715

C.C. Dve
Acting Personne! Director

University of Hawail
Honolulu Hiw~{{ 96022

The=1s N. Arnett
Pirector of Personnel
1633 Suachman ?Pluce
Sinzlair Annex 2, Room 2
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