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ABSTRACT

This study investigated the relative rewvards and
costs of parenthood and working as perceived by 63 professional and
60 nonprofessional women between the ages of 28 und 39 who were
childless, had small families, or had large families. A social
exchange theory was suggested as the general theoretical framework
for the study. The overall pattern of results suggested that women
with different numbers of children and occupational statuses showed
different relative costs and benefits of parenthood and work. In
particular, vomen with larger families had a higher general
satisfaction with parenthood than those with s=all er no families.
Those who were childless saw higher general costs associated with
parenthood than those with small or large families, and professional
woRen also saw greater costs of parenthood than did the
nonprofessional women. General motivation for work was found to be
higher among the professional women. Other significant differences
were found between subgroups of women who differed in work siatus or
family size in teras of their responses to both openended and
structured questions regarding their motivation for parenthood and
working. (Author)
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"motivation for parenthood." Oversli motivarion for future parenthood and
overall satisfaction with present pireuthood both can ba classified into
many individual satisfsctions and costs. such as liking for children, emoti
benefits of children, economic cosis of ciiildren, and restriction f, .
and opportunity costs of children. o
Only recently have investipatos besun to assess the benefits agnd
costs of children at different stages in the family cycle, tried to develop
alternstive methodologies for assessing the rewsrds and costs of children, and
'
attempted to measure th? value of specific numbers of children (e.g., Hoffman
1972; Terhune, 1972). The focus is on measurement of parents' feelings ’
perceptions and beliefs regﬁrding the rewards and costs of having child;en
and on relating these motivationsl and »'t:tudinal factors to actual fertility
or int?nded number of children., Msjor weasurement techniques utiliged in-
clude open-ended questions regarding w'.v a person wantg children (Hoffman
1972; Fawcett, Albores and Arnold, 1972y, card aorts of the importance of,

‘t\g (Hoffman and Hoffman, 1973).
N\ F e
L ew non-economic gtudies of the va'ue of children have considered th
o costs and b o
enefits of parenthood a -

. ' 8 compared with the costs and benefits of

= vario i
us alterpatives. It is obvious “hat a woma: hag only a certain &
. mount

of time a
nd resources. She may devote all he+ :ime and cunergy to the reari
tving

1
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of children or she may devote a portisn of ker time ts some other role.

In Amerfcan society the .major alteraative Lask or role to whi;h women may
devote themselves is paid employment; Many women become equally involved in
volunteer activities,hﬁobbies, and other creative endeavors, or they may

xpend their time in various leisur~ activities, However, these activities
usually do not have the same type of legitimacy as does labor force parti-
cipation; these activitics usually v not provide a full-time altermative role.
Labor force participation also has the addéd advantage that it allows one

to buy additional household consumes ..uods which may themselves provide
alternative benefits to parenthood.

The negative relationship >-ctween married women's employment and fertilicy
1s well documented (e.g., Siegel and Haas, 1963). Married employed women
have and expect to have fewer children than do non-working women. This in-
verse relationship betwezn employment and fertility is even more pronounced
for career or professional women (Perrucei, 1970). One variable that has
potential for explaining the negstive reletionchip betw2en employment and
fercility is differential motivation for parenthood (as compared with mo-
tivation for worl),

The gemeral theoreticel framework cspoused here is that of socisl
exchange theory. It is assured that tor women the perceived rewards and
costs of psrenthood and the perieived rewards and costs of major alternative
sources of sastisfaction such as work .:' ‘ect actual decisions whether or not
to have children (if one has no children) or whether or not te have an
additional child (once one has had ope rr mora children). The mediating
variable in this relationship is ef{fectivenecas of use of various forms of
contraception.

Employment and metherhood may be thourpt of a2y two alternative

systems ({.e., social situations), cack with {ig varfous rewards and costs.
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+ Women will choose to interac® within one or both of thege social situations
Idepending on the reward-cost outcomes (1. , ® Hewards = X Costs) of each
situation and their combined ourcomes. A woman will choose to have a child
or an additiomal! child (and net to work) when the net reward minus cost out~
come (i.e., & Rewards — é Costs) of thu motherhood role is considerably
greater than the net reward-cost outcome of the work role. The woman will
choose to have a career when the reward-cast outcome of work is considerably
greater than the reward-zost outcam: 5t parenthood. When the reward-cost

. outcomes of both roles approsch equ@isr {(i.c.. ijcwards -—
Parenthood

- gCosts = é’ Rewards = ¢ Costs } the swmourt of parti-
Parenthood WOk Wor i

cipation within each role is deprnden: on the reward-cost ratics within
each role. When rewards of both roles are high and costs low. the combined
roles (career. plus additional children) will b2 adopted. When rewards and
costs of both roles are low, the woman will probably chooge only limited
motherhood (i.e., & small family), as this is still the more socfally accept-
able of the twe roles. When some less clear-cul mixture of rewards and costs
appears within both roles, it is mer 2itt:cult to specify how much the woman
will participate in each role. .0 esc cases, the decisions adopted are much
more often a matter of chencs cr sitwer.apa! constraints rather than a result
of volitional choice of the woman

Clarification of the oxplanst o uiven zhove oceurs when we distinguish

between the gemeral rewards and costs of parenthood (from which a general

measure of satisfaction with parer:'..o o o b tousely called "motivation
for parenthood” can be derived), anc L . i words ond costs of having am
additionel child (fro— which a tvee nde- of wt.vation fer parunthood can

be derived). It is o bi vxpected Loft i - . tal rewards of parenthood

should increase and the genecral costs of parscuthood should decrease with

B
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*  number of childzen. Assuming women with large families choose to have many
children, they should see children as very satisfying and valuable., On
the other hand, it is likely that the rewvards and costs associated with having

additional children may decrease as a function of number of children, since

women with large families are less ikely to desire or intend additional
children than are women of the ssme age who have few or no children.'
As a first step in testing our theoretical model and attempting to
. Loowr e X lyw RANANEA s~ v ae
explain the negative employment-fertility relationsh.. , it was decided to
examine fertility and motivation for psrenthoed and wo. L among an extreme
group of women, those that were dedicated to a profe._ion. Another group of

women who were employved but were not svofessionsl were included as a com-~

parison group.
Methodology

In order to examine differences in paycholegical variables correlated
with differences in professional status and fertility rates, a weighed
cross-section sampling plan (with deliberate oversampling of some subgroups)
was used. Subjects wefe stratified into six subgroups on the basis of two
variables, work status (professional and non-professional) and family sige
(childless, small families sod large ‘amilies). Approximately equal numbers
of subjects in the late childbearing years were selected for each of the
subgroups. Women were defined cperntionally us having a small family if
they had one child. They were defined as having a large family if they had
three or mere children. Both childiess and small family women were sampled

because women in these groups have adopted basically dissimilar life styles.
Qur criteria for ia:Tusion in ihe samp!s demanded that (o addition to
having a specified number of children, a wowa:n, be briween 2, and 39, currently

married and living with her spouse, and currently employed full-time.
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Number of children was defined as total number of living naturel or adopted
children; this included children from a woman's previous marriage 1if they
were living with her.

The sample actually chosen consisted of 63 professional and 60 none
professional women living in the greater Los Angeles area. Professional
women were randomly selected from wembexrship listings of professionai
accociétionn, from biographical dirnctoriecs of professions and fro?rgistinsc
of employees in hospitals and universities. The five ma jor occupattgnal
groups included in the professional sample were:

1) Scientists. Equal numbers of a) social and behavioral scientists,

and b) physical and natural scientiets were selected from listings
of professional asssociations.

2) Physicians were selected from the Physician's Reference Listing,

1972, V. 9, califormnia.
3) lawyers were selected from the Martindale-Hubble Law Dirsctoxy, 1973.

4) Unfversity faculty members were selected from a computer listing
of women employed at a large university,

5) Nurses and librarians. These women were combined into one category
because both are traditionally feminine cccupations. Nurses were
felected from employee listings of several hospitsls in the Los

Angeles ar~a, Librarians werc selected from A Biographic Directo:z

of Librarians im the United States aud Canada.

Approximately equal numbers of women in each of these $ive occupational
classifications were selccted.

Non-professional women were randomiy chosen from households representative
of Los Angeles county that elther had been previously selected for a
Los Angeles Metropolitan Area Survey (LAMAS) or were currently being screened

for another Los Angeles county survey conducted by the UCLA Survey Research

5.
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. * Center (N= 47). Some additional non-professional wemen (N=13) were selected from

non-professional cmployee listings of a lurge university in the Los Angeles
aresa,
Personal interviews, although more vostlv than mail questionnaires,
were usedas the major method of data collection, Certain paper-and-
pencil tests were also given to subjects after the interview was completed.
The most importan: of chese scales. and the only one to be discussed here is
the Motivations for Children aud Werre Questicnnaixe, This questionnaire
asks subjects to rate how important ca-h of 20 rewards and 20 costs of
children would be in their decisiong regarding whether or not ¢o have
additional children, and similarivy, bow important l{ rewards and 10 costs
of work would be in their decisions vegardine ..t~ ng in the future. The
interview schedule covercd the followirg areas of concern to the present paper:
1) General motivation ﬁor‘pﬂrenthood and work  Open-ended questions
measured perceived rewards end costs of being a parent and per-
ceived rewards and costs ST being employed. For each factorx
meationed, the subject was asked to rate the importance of this
factor to her personmally on a seven-point scale.
2) Detailed fertility histories and attitudes, including expected and
ideal family size, and reasons for wanting specific numbers of

children.
Results

As a prelude to dota analysis, refusal rates and eligibility rates
were computed for all potential respondents contacted. An initial trend
that emerged from our selecticn procedures is that non-profess.onals were
more likely to refuse to participate ia the siouiv than wer: professionals

(Lzzlz.%, p< .05). The non-professionals higher refusal rate was of fset by
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their lower eligibility rate, when compared with professionals.

Characterigtics of the Subgroups Selected. The original «ge range selected

for the sample was 25 to 39, but in order to match the sis Sroups on age as
much as was possible, 25 to 2/~y~  olds were not fncluded in the sample,

The problem was that st was impossible to find any professional women between
25 and 27 who had three or more children, bﬁspice the macching on age, the
lack of overlap in the professional (P) and nom-professional (NP) populations
wvas such that professional women were still almost an entire year older than
non-professionsl women (Professionals, ¥ 233.44, Non-Professional, X = 32,42,

- FP= 4,28, g<{.05). Women in both groups with large families were approximately
two years older than the other women (F = 22.32, p<.001).

There were still §ther differences between the professional and pon~
professionsl groups for';hich it wa; not possible to control. In addition to
obvious differences in socioeconomic status, own income, husband's income and
education, which were inherent in the different work statuses of the respon-
dents, there was a difference in religlous affiliation. The professional
women were more likely to be Jewisha than the non-professional women c§?==9.99.
p(’.DS). Professional and non-professionsls did not differ significantly
in race, although more Blacks were included in the non-professional sample
(3 Black Ps, 10 Black NPs).

Specific Rewards and Costas. Through extensive content analyses, lists of
exhaustive and mutually exclusive cetegories of rewards and costs of
parenthood and work were developed from answers te open-~ended questions.
The coding categories developed are delineatel in Table | which shows the
overall percentage of respendents mentioning each positive or negative
factor and the mean iwportance rating of that factor for all respondents
vho mentioned it. The most frequently mentioned benefits of parenthood

were categories (2) relationahip with the child (getting and giving love),
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(1) watiching the growth and development of the ehild, and (4) the teaching
role. The highest rated reward of Parenthocd was (2) relationship with the
child. The most frequently mentioned cost of parenthood for all groups was
(3) restriction of freedom and opportunity. The highest rated costs concerned
(8) worry about children and (9) doubts about one's own adequacy as a parent,

The most frequently mentjioned reward of work.was(si social interaction.
Also frequently mentiomed were (1) economic benefits, (4) féelings of
achievement, and (3) self-definition. The h. ghest rated benefits were
(4) achievement and challenge, (3) self-definition and (12) like work. Time
(category 2) was overwhelmingly wmentioned as the most salient negative
aspect of work, Guilt concerning being away from the children (8) and
problems with daycare (13) were the highest rated costs of work, although
both were mentioned by only a small percentage of women.

Chi Squares were used to determine significant differences in pe?cent
of respondents mentioning a particular factor. For determining differences
among mesn ratings of indir.dual factors, 2 (Work Status) x 3 (Family Size)
analyses of variance wers computed. There ware few differences between
professionals and non-professional either {n percent of respondents
mentioning a category or in mean ratings of the benefits.ot parenthood.
However, those women with large families were more likely to mention
category 10, the companionship aspects of having ckildren (38%) than were
the other two groups (147) (1?: 10.23, gA<l0£). Women with childeen (52%) in
both groups were more likely to mention category 2, relationship, chén were
childless (287) women (1?t:6,69, g(',OS). Category 3, liking for children's
activities, was rated higher (F= 8,30, df=2,9, §’< .01) by women with
children than by childless women.

Professional womer (25%) were more likely to mention'category 6,



interference with career as a cost of parenthood than were non~pro fessionel
wvomen (11%) (1?: 7.98, p(,.OI). Thev (277) also more frequently ment.oned
cetegory 10, the work involved in care of children, than did non-professionals
(7%) (Eza 7.58, 2(.01). With regard to rewavds of work, professionals
more frequently menticned category 4, challenge (2._2= 13.90._2(.001):
category 6, mental stimulation mf: 11.79, g{.OOI_): category 7, social
contribution (__7§= 12,85, p(.OOI): and category 3, self-esteem _(13: 5.20,
_g(.OS) then did non-professionals. Non-professionsls mentioned category
3, housework as a cost of work more frequently than did professionals
§13='8.32,'gﬁf.01). Those with children (51%) were more likely to mention
category 4, that their employment was bad for or in.erfered with the needs
of the children thsn were those who were childless (2%) (Kzz 28.96, g(.OOl).
The individual structured rewsrds and costs were derived from the
Motivations for Children end Work Questionnaire. Fach statment was rated on
& seven-point scale of importance. If- a person disagreed with @ statement
or felt that it did not spply to her rather than that it was of no iméortance.
the person would rete that statement D (coded as 0, while of no importance
vas coded as 1). These structured statements dealt with ressons for having
one 6r more additional children or any children (if one had ne children)
while the open-ended statements dealt with general satisfactions and costs
of children. 1In these structured statements, we are not looking at what
might be rationalizations of past decisinng, but rather. are looking at
future decisions. While there ip a great deal of overlap between open-
ended and structured catezories, thev are not {dentical since they were
derived ir very different ways., However, similar categories (e.g., watching
grewth) cen be compared for both sets of questions.
The overall means of the 20 positive pare-thood 20 negative parenthood,

10 positive work and 10 nepative work items from the structured Motivation
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for Children end Work Questionnsire are presented in Table 2. Ttems are
titled to give some idea of their content areas. The positive parenthood
items rated of highest importance were (19) enjoy children's activities,
(18) being able to observe the growth and development of a child, (11) 1ike
children, and (3) enjoy watching my child achieve. Only one of these
(vetching growth) wae very frequently mentioned on the open-ended questions.
The costs of psrenthocd rated of highest importance were (17) loss of
freedom and mobility, (6) forego opportunities because of children. (12) worry
about the child's health and well-being, and (2) economic costs. All of
these costs were rated over 8 point lower than the highest rated rewards
of parenthood. Except for economic costs, they are the costs of psrent-
hood that were also highly salient for the open-ended general costs of
parenthcod,

The positive work items that were rated highest were (8) like the
stimulation sand new experiences, (3) I get satisfection and enjoyment from
the job, (5) like the intersction with other people, and (6) working adds
to my self-eateem. All these positive work items were rated extremely high,
over one point higher than the highest positive parenthood ftems. The costs
of work rated highest were (3) not enough rime for other sctivities. (7) not
enough time with children, and (1) I like time to relax during the dasy.
Thus, the most iwmportsnt negative factors sssociated with employment have to
do with the fact that being in the labor force is time consuming rather
than with characteristics of work itself. These benefits and costs of work
which have the highest ratings agree fairly closely with the open-ended
benefits and costs of work that are most frequently mentioned amd have the
‘tighest mean ratings.

The positive psrenthood items that distinguished between professionsls

and non-professionals were items (3) child's achievement (P NP, p <.01),

-10-
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and (7) like tasks (NP> P, P {.01). The negative parenthood items that
distinguished were items (2) economic (NP> P, p{ .01), and (7) boring

(PO NP, g( .001). Positive parenthood itexs that distinguished between
women vho differed in present number of children were items (3) child's
achievement (0&1) 3, p( .01), (9) watching growth (0 & 17 3, g( .01),
(13) family (0> 173, <-001), and (17) teaching role (0 & 13, p <.001).
In all cases, those with no children ox small families scored higher here
on the specific rewards of parenthood than did those with large families.
This is as predicted since the first two groups of women expect to have
more additiomal children. Negative parenthood items that distinguished
cn the basis of present family sige were items (7) childcare tasks goring
(0>3>1, g( +01), (11) like children only for brief periods of time

023 &1, p<.01), (14) busband jealous (0> 173, p<.0L), (15) have
enough children (3710, P< -021), and (16) too old (32170, p<.001),
Here those who are childless or who have large families appeared to see
higher specific costs associated with additional parenthood than did those
with small families,

The three positive work items that distinguished between professionals
and non-professionals were items (1) need income (NP> P, g(.DOI}, (3) enjoy
job (P> NP, P<.01), and (7) social contribution (P) NP, P<.0L1). The only
negative vork items that distinguished between the two groups was (5) time
for housework (NP> P, g( .001). With regard to number of children, those
with children saw time away from children as a higher positive item of work
than did those without childrem (3 & 1.0, p< -001). Ae on the open-ended
question, professionals appeared to have more intrinsic rewards agssociated

with work, but the only item that distinguishrd between professionals and
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non~professionals on Both structured and open-ended questions was social

contribution.

study was to &evelop wethods of summing the rewards and costs of parenthood
and work. Since our model conceprusligzed motivation for parenthood as the
sum of the galience ratings of individual perceived rewards and costs, the
initial ansalysis utilized these sums. However, other measures (such aa
number of responses, mean yesponse xatings, and number of highly rated
responses) were also examined. In each case, the pattern of results were
similar.

Table 3 shows the open-ended sung of the ratings of the various responses
the sums of the 1:§warda-of parenthood (£ Rp) and the rewards of work (ixw),
the costs of children ( (cp) and the costs of work (( Cy). The sum of
revards of parenthood ( $ RP) index was dexived by having each respondent
rate the importance of each individual fsctor mentioned on open-ended
questions, summing these ratings for each individual, and obtaining a mean
sum of the ratings for all interviewees in & specific group. The other
sums were obtained in a similar manner. In order to see if.the groups
significantly differed, 2 (Work Status) x 3 (Family Sige) cmly;en of varisnce
wvere computed. Individual compsrisons were conducted using the Newman-Keuls
(9¢) test.

The sum of the rewards of children increased with number of children
.(ga 7.40, p <.o001). Employed women with large families rated the sum of
rewaxds of children higher than did employed women with smell families (or
no children). Women with no children saw higher costs of children than did
vomen with children (F= 4.82, 4 € .01). FProfessional women saw higher costs
associated with parenthcod than did non-professional women (F=38.85, g( 01),

and they also saw higher rewards sssociated with work (E: 24.27, p {.001).

’ 13 -12-
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Examipation of motivation for parenthood (Motp* (Rp - f cp) shows that,

a8 expected, women with more children had a highe: motivation for psrenthood,
i.e., they see more satisfaction or values associated with children (F» 21.46,
g( .001). Women with large families had higher motivation for parenthood
then women with amall fewmilies (p < .05), who, in turn, had higher

Moty than childiess women (p{.05).

As expected, women professionals had a higher motivation for work
(Moty® Ry ~ £C,) than did non-professional women (F=>7.26, p{.01),
Resultant Motfvation (Motp ~ Moty) increased with number of present children
(F =14.90, |4 C.001). It was lower among profen‘i‘omla than non-professionals
(F» 6.27.2(.01), and an interaction also vccurred (F= 3.24, P (.05). This
interaction is caused because professional and non-professional women with
small families did not differ in Resultant Motivation.

One additionally interesting aspect of Table 3 is that the sun of the
rewards of parenthood was smaller than the sum of rewards of work. Conse-~
suently, in most cases motivation for work was higher then motivation for
parenthood, and resultant motivetion had s negative value. What this con-
sistent pattern of results indicates remsing to be seen. According to the
theory, persons with negative resultant motivation would not have (or want)
meny children. A universally high reward of work sumnary index may simply
indicate that married women do not work (unless financislly forced to) unless
the rewards of work are perceived as high, Additional data to be collected
from non-working women should provide more information on this problem,

Table 4 presents the sums of the structured rewards and costs of
parenthood and work. Here, the rewards of work and costs of work were multi-
plied by two, so that they would be comparable to the rewards and costs of
parenthood which had twice as many {tems, and snalyses were computed as for the

open-ended sums.

~13-
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It was expected that Moty for an additional child would decresse with
number of children, since generally the more children one hn;, the fewer
additional children one wants. Even though & woman may see parenthood as a
very positive status, she would not desire additional children, if she is
receiving all the benefits of parenthood from the children she already has,
In general, the rewards of parenthood (p <.05), motivation for parenthood
(_g(.Ol). and resultant motivation (g( .01) did decrease as fazily size
increased. However, Vable 4 revesls a curious reversal of the expected
pattern of results. Professional women with small families had higher moti-
vation for parenthood and resultant motivation than professional women with
no children (_g( +0l). The rewards of work, total motivation for work (and
the costs of parenthood) no longer distinguished between professional
and non-professional women as they did on the open~-measures, While pro-
fessional women saw more general rewards of work and had a higher general
satisfaction with work than non-professional women, when factors entering
into decisions regarding working in the future were considered, there was

no differences associated with work status,
Discussion

The pattern of results obtained shows that women with different numbers
of children and different occupationsl statuses show different relative costs
and benefits“dbf parenthood and work. wWith regerd to open-ended individual
benefits and cos‘F of parenthood (in general), it appeared that women with
larger families more highly vslued than did other women their relationship
(gsetting and giving love) with their children, and the compsnionship sspects
of having children. Professional women were more likely to indicate concern
about interference with a career and the work involved (which may be related -

to wanting time for career) as negative aspects of parenthood. In all

15 -4



BEST COPY AVAILARLE

cases the individual rewards and cost factors should be interpreted
with caution, because the large mmber of significance tests computed
mdy cause some cages of Type I error. |

There was a fairly close overall correspondence between factors that
were perceived as important om open-ended (in general) and structured
(additional children) questions, although the significant differences between
groups of;;en were dissimilar. However. results for both structured and open-
ended rewards of work suggests that non-professionals were more eoncertfed
sabout fangible extrinsic characteristics of the Job (f.e.. money) while
professionals were more concerned sbout internal intrinsic factors, e.g.,
enjoyment of what they do, challenge and stimulation. An interesting pattern
of results slso emerged on structured rewsrds and costs of sdditional childicn.
Women with large families rated positive aspects of having snother child
much lower than did othex women. Women with smell femilies and childless
wonen were fairly similax in their ratingc.' However, women with no children
frequently rated negstive aspects of parenthood higher then did those with
small or large families. Only on two very important ftems having to do with
specific charscteristics of their situstions rather thsn more genernl satis-
flctionc and costs ssspociated with additionsal children, did large family
wvomen score higher. These were items dealing with the woman being too old,
ox alresdy having enough children.

The data on open-ended and structured sums generally support our
hypotheses. Those with large families had & higher general sstisfaction
with parenthood and general respultant motivation, but a lower motivation
for having an additional child (end lower resultant motivation for additional
children) than did those with small or no families. Those who vere childlegs
(or professionsl) saw higher general costs associsted with parenthood then

did other women. Professions] women had higher general motivation for work
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(L.e., sa:igfaction with work) th-n did non-professionals. The strong re-
versal of results between childless professionals and professionals with
one child on structured questions may be related to the fact that childless
professionals expected fewer totsl children thandid professionals with small
families. Another possibility is the almost universal denigration of the
one child family as not being good for the child. This tendency was very
clear in gnswers to questions regerding "why" a certain desired number of
children. Professional women with one child may be highly motivated to
have snother child, whereas professionsal women who are st lesst 28 and have
not had a child may have some hesitation regarding having children.

The lack of significant differences on the measures of motivation for
work among professionsl and non-professional women on the structured
questionnaire may be due to the fact that we have not adequately sampled the
universe of items relating to motivations for employment. However, it is
more probably that since these women are all currently working, such factors
sxe not influencing 8 decision regarding work, and it may be that another
set of factors (such as pregnancy, ete.) influences the decision to stop
working. The majority of both groups had already made a decision to con~
tinue to work indefinitely, although non-professionsls were somewhat less
likely to expect to be working {n ten years than were professionals
@?:A.ZL p<.05).

While these data show that setisfsction with parenthood and motivation
for sdditional children differ with family size, they do not show the relative
effect of motivational variables as compered to demographic or other varisbles.
Genersl setisfaction for (motivation for) work is higher in professional then
non~professional women who are equal in number of present children. While
this finding is of interest in it own right, it does not indicate whether

motivation for work should be included ss # component of our theoretical

-16.
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model, Subcractiﬁé motivation for parenthood from motivation for work may
not increase the predictive power of our model. Additionsl analyses in-
volving a multivariate approach are necessary to determine guch information.
It also is necessary to extend this approach to a more general popu-

lation. Longitudinal studies that determine changes in fertility and use of
fertility regulation associsted with chenges in the importance of per;;ive&
rewvards snd costs of children also are desirable.

Given the present data, the high genexal motivation for parenthood
(i.e., satisfaction with children) among women with lerge families could
indicete rationslization that eccurs after 8 woman has @ large family rather
than indicate genersl rewards snd costs that may have motivated women to have
large families. Mbtivation to have additionsl children might not be associated
to any degree with desired children, future fertility, or use of fertility
regulation. At this point, although motivation for parenthood (and work)
does diatinguish between groups, it is impossible to state if it {g of any
practical value and can serve gs @ significant predictor of differences in
fertility,

In conclusion, tﬁia papex suggests the possible utility of uging a
social exchange model to examine the costs and benefits of parenthood and
the costs and benefits of work. Only more sophisticated and extensive

studies can determine the validity of this theoretical formulation.
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Table 1. Individual Open-Ended Rewards end Costs of Parenthood and Employment

Overall Percent Overall

L. Rewards of Parenthood Mentioning Mean
1. Watching child's growth and development 48% 6.08
2. Relationship with che child: (getting and '

giving love) 44% 6.55
3. Enjoy children's activities: (being in touch

with youth) 12% 5.60
4. Teaching role: (helping and guiding growth

and development) 39% 3.99
5. Family: (having a "family") 247, 6.10
6. Self-development and growth: (makes me more

mature, a better person) 21% 6.16
7. Fulfillment:(biological fulfillment; the womsn's role) 32% 6.16
8. Msrriage/Husband: (helps marital relationship; on

expression of love) 13% 6.01
9. Comfort in old age: (companionship; financial

security) 6% . 6.00
10. Companionship: (is a companion; keeps me from being

lonely) 217 5.50
11. Immortelity: (e part of me lives on; carrying on

the family name) 16% 4.95
12. Nurturence: (taking care of dependent humen being;

giving something to someone elge) 19% 6.09
13. Like children: (children are fun) 27% : 5.82
14. Challenge, achievement, creativity 23% 5.43
15. Social expectation: (pawents or friends or society

expect it; affects relationship with parent positively) 3% 3.00
16. Keeps you young: (see things through a child's eyes) 7% 5.55
17. Social contyibution: (creating & good person) 9% 6.18
18. Other (e.g., income tax deduction) 14% 5.76
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Table 1. (cont'd.)

Ovexsll Percent Overall

IX. Costs of Parenthood Mentioning Mean
1. Economic 202 4.00
2. Noise, hassle, frustration 16% 4.65
3. Restriction of freedom, opportunity, privacy or

mobility: (forego opportunities) 42% 4.67
4. Great respontibilﬁty 23% 5.18
3. Marriage/Husband: g(interferen vith relationship

or time with husband) . 122 5.21

!

6. Careexr: (interferes with career; problem of two

full-time roles) 247, 5.17
7. Other time factors: (less time for own interests

and sctivities) 21% 4.50
8. Worry: (regarding social problems or the child's

health and development) 24% 5.75
9. Adequacy: (doubts about own adequacy as a mother) 17% 5.81
10. Work: (t»o much work) 17% 5.47
11. Childesre problems: (problems finding sdequate help;

problems regarding disciplining of children) 11% 5.00
12. Guilt or conflict: (concerning behavior toward children

or toc much time away from children) 112 5.31
13. Boredom, drudgery: (of childcare tasks} being stuck

at home) 4% 4.00
14. Population problems 1% 7.00
15. Other (e.g. afraid children not live up to ideals; 18% 4.77

pregnancy unpleasant)

III. Reward of Work

1. Economic 47% 5.52
2. Financial independence 19% 6.13
3. Self-definition, esteem or independence: (employment

gives one a sense of self-identity) 46% 6.30
4. Achievement, challenge, creativity 467, 6.43
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Table 1. (cont'd.)

Overall Percent Overatll
III. Rewards of Work Mentioning Mean

5. Socisl interaction: (meet and interact with

people) 61% 5.95
6. Mentsl stimulation: (use your mind; opportunity

to learn) 41% 6.24
7. Social contribution: (something of value to society) 35% 6.28

8. Time stmucturing: (getting out of the house; getting
into the world; getting up, dressed and out every
morning; adding structure and pattern to one's life) 46% 5.98

9. Helps relationship with child: (he is more independent,
more sociable; I'm more patient with him; the quality
of time we spend together is better) 10% 5.92

10. Helps relationship with husband: (I have more to talk
sbout with him; he appreciates me more; I am a more

interesting person to him) 8% 5.70
11. Self-development and growth: (I am more self-actualized;

more independent; more self<assured and self-confident) 172 6.28
12. Like work: (enjoy this Job; enjoy my occupation; like

what I do) 247 6.30
13. Using skills, education 7% 5.89
14. Other (e.g., insurance benefics) 1272 5.73

IV. Costs of Work

1. Getting up in the morning; Retting to work on time 112 4 31
2. Time: (time for other activities and interests; time

for myself) 487 4. 81
3. Not enough time for housework 24% 4.53
&. Needs of children: (conflicts with needs of children;

toe much time away from children) 34% 5.00
5. Peychological stress 20% 4.84
6. Tiring; fatiguing 11% 4.15

7. Routine: (lack of autoromy; having to be there every

26 .
o day) 21 21- % 4.53




Tadle 1. (cont'd.)

Overall Percent Overall
IV. Costs of Work Mentioning Mean

8. Guilt: (regarding being away from children) 3% 6.83

9. Marriage/Husband: (interferes with relationship
with husband; not enough time with husband) 14% 5.71

10. Social interaction: (don't like the pecple I work with;
don't like the people I come into contact with on wy
job; I have a personality conflict with somcone I
work with) 5% 5.17

11. Characteristics of this Job: (dislike work I have
to do; dislike this job; not enough benefits;

dislike hours, ete.) 22% 4.85
12. Difficulty being a women: (discrimination because

I'm & woman; lack of advancement; lower pay, etc.) 5% 5 00
13. Day-care for children: (difficulty regarding care of

children; finding competent help while I work) 3z 6.25

- 14. other (e.g..I'm missing something by having someone 11% 5.00
else reise my child)
\
'
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Table 2. Overall Mesns of Individual Structuréd Items

I. Positive Parenchood ' Overall Mean,
1. Friends have children | 1.22
2. Biological identity 1.75
3. Child's achievement 4.45
4. Children give you immortalicy . 1.53
3. I give love . 4.15
6. Be 1ike my mother 2.04
7. Like tasks of childcare 2.87
8. My cherscteristics in child 2.13
9. Observe growth and development 4.84
10. Others' expectations 1.25
11. Like children 4.78
12, Husband wants 2.20
13. Make us & "family" 1.67
14. Cive me companionship and love 3.06
15. Most womenly thing is havix{g a ‘baby . 1.76
16. Chsllenge of being s patent 3.85
17. Teaching role. Contribute to child's learning and
development 4.76
18. Expression of love to spouse 2.79
19. Enjoy children's sctivities 4 .86
20. Help relationship with husband 1.83

I1. Negative Parenthood

1. Child's inadequacies 1.642

2. Economic costs e 3.20
o ) 3
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11.

13.
14.
15.
16.
17.
18.
19,
20.

III.

Table 2. (cont'd.)

Negative Parenthood

Children snnoying

Doubts about own adequacy

Child could be deforwed

forego cprortunities with children
Childreaxing tasks boering

Friends are childless

Interferes with relationship with husband
Conflict and pollution in world

Like children only for brief periods
Worxy about child’s health and well-being
Population explosion

Husband jealous

Have enough children

Too old to have child

Loss of freedom and mobility

Husband deesn't want
Responsibility of being a parent

Noigse and mess

Positive Work

Money-need income
Time away from children
Enjoywent from job
Extra items or services

Other people
«2ba
2p

Uverall Mean

2.35
1.97
.98
3.35
2.28
0.80
2.10
2.59
1.87
3.26
2.51
0.96
2.73
2.75
3.87
2.76
2.38
2.09

4.09
2.13
6.22
6.52
3.92



Table 2. (econt'd.)

IIXI. Positive Work Overall Mean
6. Self-esteen 5.85
7. Social contribution . 5.40
8. Like stimuletion and new experiences 6.23
9. Keeps me bdusy : 4.79

10. Feel independent 5.65

IV. Negative Work

1. Not enough free time to relax during the day . in
2. Bislike some job tasks 2.49
3. Not enough time for other activities 3.76
&. Dislike people 2.02
5. Not enough time for housework 2.76
6. 1Interferes with relationship with husband 1.84
7. Not enough time with children 3.63
8. Tiring to be both housewife and enployee 3.02
9. Job psychologically stranﬁg): 1.51
10. Dislike lack of sutonomy 1.09
=25~
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* Table 3. Open-Ended Sums: Rewaxds, Costs and Total Motivation
for Parenthood and Work and Resultant Metivation
by Professional Level and Family Size

&, $c, Mor, R 6, Moty  Res. Mot.

Professional

Childless 19.41 18.68 0.73 31.45 9.82 21.64 -20.91
Small Family 24.81 12.63 12.19 - 28.42 14.00 14.43 - 2.24
Large Pamily 27.03 13.05 14.00 27.75 14.25 13,50  0.50
Non-Professional

Childlens 18,65 12.60 6.05  23.25 10.00 12.25 - 6.20
Small Family 18.65 11.15 7.50 22.70 12.30 10.40 - 2.90
large Family 28.15  9.25 16,90 20.70 9.15 11.55 5.35

SRy: Family Sise, £=7.40, d£=2,117, p<.001
&cp: Work Status, F =8.85, a£=1,117, P .ol
Family Size, F =4.82, df~2,117, p (.01
Mot,: Family Size, E=12.46, df=2,117, p <.001
&R, Work Status, F=26.27, df2 1,117, p £.001
Mot,: Work Stetus, F= 7.26, df=1,1:7, p<.0L
Result. Mot.: Work Status, F= 6.27, df"l,lﬁ, g_(.Ol
Family Sise, F=14.90, df=2,117, p<.001

Work Status x Family Size, F=3.264, df =2,117, gf( .05

-26-.
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Table 4. Sum of Structured Statements: Rewards,
Costs, Total Motivation for Parenthood and
Work and Resultant Motivation by Work

Status and Family Sige

Professional LR, 8¢, Mot, IR, EC Mor, Res. Mot.

Childless 61.28 52.19  9.09 104.48 47.52 56.95 -47.86
Swall Family 63.19 41.28 21.90 101.24 55.90 45.33 -23.43
Large Family 42,05 48.80 6,75 98.30 46.20 52.10 -58.85
Non-Professional

Childless 66.05 46.35 19.70 99.30 54.00 45.30 -25.60
Small Family 57.87 42.40 15.45 98.70 52.30 46.40 -30.10
Large Pamily 55.95 52.25 3.70 106.40 46.60 59.20 -56.10
&Ry Family Size, F=3.74, d£+2,116, p .05

Motp: Family Sise, F=4.77, p<.01
Res. Mot.: Family Size, F =4.95, p<.01
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