DOCUNENT RESUAE

ED 097 923 JC 780 817
AUTHOR Day, C. William

TITLE Professional Preparation and Experience of
_ Instructors in Communlty Junior Colleges and
Technical Iastitations.

PUB DATE (78]

 NOTE 10p.

EDRS PRICE SF-$0.75 BC-$1.50 PLUS POSTAGE

DESCRIPTORS *College Teachers; *Community CQlleges. Data

Collection; Instructional Staff; ¥ational Surveys:
Post Secondary Education; Questionnaires; Teacher
Education; #*Teacher Qualifications; *Teaching
Experience; *Technical Institutes; Technical
Reports .

ABSTRACT

To deternine the professional preparation and
experience of instructors hired by comsunity junior colleges and
technical institutions during the 1972 to 1978 academic years,
gquestionnaires were sent to 100 junior colleges and technical
institutions representing all 50 states. A total of 83 colleges and
institutions from %3 states responded, of which, 76 replies were
usable. The data were compiled into three enrollment categories:
schools with less than 2,000 students, with 2,001 to 5,000 students,
and with enrollmerts over 5,000. The da:a were also compiled into omne
general total category. Responses were cross-tabulated to determine.
the percentage of full-time instructors who bad received degrees and
. the percentage of the instractors' past employment positions. The
results of the data analysis were: (1) the average number of :
full-time instructors increased as the institutions'! sizes increased;
(2) there wera, on the average, a higher proportion of resignations
in the smaller schools; (3) the larger schools doubled and tripled
the number of full-time instructors hired at the smaller schools; (&)
only 17 percent of all full-time instractors at these schools had had
apy course vork relating to the community junior college, and only
1.8 percent had had any type of internship or field vork in a
community college prior to being hired; (5) most of the states
surveyed 4o not regquire credentials to teach in a community junlor
college; and (6) a large percentage of full-time instructors came
from business and industry. (DB)
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. PROFESSIONAL PREPARATION AND EXPERIENCE OF INSIRUCTORS
IN COMMUNTTY JUNIOR COLLEGES AND TECHNICAL INSTTTUTTONS
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1n1973am1,1111x11972. The number of students had risen to 3,144,643
in 1974 from 2,866,062 students in 1973 and 2,680,762 in 1972.

~ As more progrems are initiated at the four-year college level to instruct
personnel for employment in commmity Jundor colleges and technical inetitutions,
mm‘mmmmmmmmmmm |
training of instructars currently being hired by these institutions. HMore
hmummlbemeessarytoasmtmntyaemeonesen mo
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Such information could also be beneficial to colleges and universities that
are establishing courses in junior college education or that desire to evaluate
existing programs in junior college education.

The purpose of this research study, therefore, is to determine the
professional preparation and experience of instructors in commndty junior
colleges and technical institutions who were hired during the academic years
1972 to 1974,

PROCEDURE <
One hundred jundor colleges and technical institutions representing all
50 states were sent a questionnaire relating to this study. A total of 83
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W-MMMMWGMBW. Due to the mture of the
responses, only 76 institutions were wholly cr partially included in this stidy.
The institutions responding ranged in size from 485 students to 105,953 students.

Data were compiled into three emollment categories: schools with less
mz,mm,mﬂﬁlz,mws,mm,WMﬂﬁl
errollments over 5,000 students. The data were then campiled irto one general
total category.

INSTRUMENT

A questiormaire sent to the participants provided information in ten
areas. mmmmmmwwmormnm
instructars who had received degrees, meodetmmpemamwm

instructors’ past employment positions.

Table 1 presents the results by enroliment of the mmber of full-time
' faculty exployed at the time of this study and the mmber of full-time faculty
hired in the academic years 1972-1974. The table also presents the results
of the responses which requested information on the specific preparation for
junior college teaching.

The average mmber of full-time instructars at jundor colleges amd
technical institutions increased as the size of the irstitution increased.
Schools with less than 2,000 students emrolled averaged 42 full-time instructars,
while the larger institutions with over 5,000 students emrolled had an average
of 333 full-tire instructars. There was also a steady increase in the mmber
of full-time instructors hired by these institutions., The smaller schools had
the least mumber of full-time instructors hired with an average of 9 full-time
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instructors, the medium-sized schools averaged 18; and then the big Jump
came, with the larger schools aversging 50 full-time instructors hired in the
past two academic years.

In the category of those resigning in the past two academic years, one
finds a higher propartion, on the average, in the smaller schools (5) in
comparison to the larger schools which had seven and nine resignations
respectively. The mumber of resignations does not follow the same pattern
of hiring, where the larger schools doubled and trippled in the ramber of
full-vime instructors hired at the smaller schools.

mmuamefwmmmammm
‘hirings Mmmmmmemmofminlm
mumm,mnmmmmammummmmw
institutions, or to consolidation of several smliur institutians into one
large institution.

mlylﬁorallmn-tﬁnemmactmatﬂmemmdwm
work relaving to the community junior coliege, while only 1.8% had any form
of internship or field work in a commumity junior college prior to being
hired.

Most of the states surveyed (35) do mot require credentials to teach in
a camunity junior college. Instead many schools require a master’s degree,
emime,mgobytmmmmmmm.

Each institution tended to make its own requirements as far as the mumber
of semester hours required to teach a specific area is concemned. larger

instituticns required more semester hours of course work in a specific teaching
area. Each institution also set a mumbder of other requirements unless they
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were governed by its own state requirements. In addition to a master's degree,
experience, and regional accreditation, the smaller schools placed more emphasis
on evidence of competence, ability, or persomal qualities. The larper schools
included research and publications for esployment as a full-time instructor.

Institutions differed widely in the musber of full-time instructors
anployed and the mutber hired within the past two years. They also vary greatly
in the minimum amount of semester hours an individual must have in a spe¢ific
subject area in arder to teach that subject.

Table 2 shows the relationship by institution the enroliment of full-time
instructors hired within the past two years with various academic degrees.

memdmby‘m.mnmwcaw,mmmﬂmhiredm
instructors with bachelor's ard master's degrees than any other degree. These
same institutions hired more instructors with vocational training. In general,
‘all institutions hired few doctorates and even fewer with certificates of
advanced study or specialists in education. Considering the present job
mariet and present surplus of Ph.D.'s, the percentage of Ph.D.'s being hired
by Junior colleges is still very low. Institutions are not hiring instructors
with a doctorate just to have faculty with such a degree.

Table 3 1ists the mumber of full-time instructors who were imvolved with
different institutions as their last position prior to being employed by the
respordent’s collepe.

This study shows a surmrisingly large percentage of people being hired
as full-time instructors who came from business and industry. Over one-half
of the instructors came from high school, business or imdustry. Only in the
schools with student enrollments of 2,001 to 5,000 did the percentage of
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4nstructars coming fran high school, business, or industry fall below
50% (44.3%). Only a very smll percentage of full-time instructors came
from elementary, junior hgh, or middle schools (4.9%).

These results might be explained partially by considering the age
difference between elementary or junior high teachers and the age of most
full-tize instructors in jundor colleges. The results might also be explained
by considering that the junior college is often conaidered the next step up
toward 8 "better job" from high school teaching or as a challenge of a new.
environment fur those leaving business and industry.

Arther supporting these explanations are the results showing that those
instructors coming fram positions in four-year institutions ave only 17.4% of
uemmmmmm,mﬂofmm,ma.ﬂmmw
muwapmmm:aemmmmwum m“therminhglzlor

. mm—ummmmm,mmmnw m-nmthe

govermment, hospitals, or military, cr this was thedr first job. 'mem:lmxg .
percentage came from other junior colleges. |



SUNARY | W%‘%

| The findings of this study reveal that aince so few full-tiome instructors
had course work of any kind relating to the community jmor college, one can
- conclude that {t is not a requirement for employment at these institutions.
Tnetructors with junior college course vork st both smasll and lerge schools
totaled one-fifth of the total mumber of full-time instructors. |

Medium-sized schools stressed, however, a desire to hire more faculty
vith experience and knowledge of the jumior college. Four-year iastitutions
can aid in fulfilling this need of many institutions desiring some type of
knowledge of the community junior college both as & requirement for employment |
in these institutions and as a means of bringing a greater quality of edu&uén
to these schools. More schools desire a comnitment to the concept of the two-
year college as a valid and important form of post-secondary education.

The surprisingly large percentage of instructors being hired from business
and industry and the low perceantage of instructors with odvucnd degrees seems
to be reflective of ‘the vocational and carver pmﬁzim emphasis found in
community junior colleges. This emphasis is rcailthg in full-time instructors
being hired to a large degree upon what they will be able to contribute within
a8 two-year institution in terms of making students employable. As vocational
and career areas within the commmity junior college receive more emphasis in
response to student enrollments and community needs, graduates with academic
degrees will not be in demand unless they can relate their particular academic
area to an area of vocational preparation or are able to show evidence of a
comnitment to the junior college comcept through course vork in the junior
college area. This study shows that those desiring employment in a community
Junior college must be aware of whether their type of degree or work experience



£1ts the needs of the particular imstitution and the programe the icetitution
is offering to ite students and its community--academic credentfisls will no
longer be sufficient for saployment in these institutions.
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