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ABSTRACT
To determine the professional preparation and

experience of instructors hired by community junior colleges and
technical institutions during the 1972 to 1974 academic years,
questionnaires were sent to 100 junior colleges and technical
institutions representing all 50 states. A total of 83 colleges and
institutions from 43 states responded, of which, 76 replies were
usable. The data were compiled'into three enrollment categories:
schools with less than 2,000 students, with 2,001 to 5,000 students,
and with enrollments over 5,000. The data were also compiled into one
general total category. Responses were cross-tabulated to determine
the percentage of full-time instructors who had received degrees and
the percentage of the instructors' past employment positions. The
results of the data analysis were :: (1) the average number of
full-time instructors increased as the institutions' sizes increased;
(2) there were, on the average, a higher proportion of resignations
in the smaller schools; (3) the larger schools doubled and tripled
the number of full-time instructors hired at the smaller schools; (4)

only 17 percent of all full-time instructors at these schools had had
any course work relating to the community junior college, and only
1.8 percent had had any type of internship or field work in a
community college prior to being hired; (5) most of the states
surveyed do not require credentials to teach in a community junior
college; and (6) a large percentage of full-time instructors came
from business and industry. (DB)
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ui The junior college movement contizszes to reflect a significant in

in the mother of WV community Junior colleges and an increase in the number

of students attending junior colleges and tecimicel institution". By 197149

the :umber of Junior colleges had risen to 1,165 from 1,141 junior colleges

in 1973 and 1,111 in 1972. The nunker of students heti risen to 3,1114,6113

in 19711 from 2,866,062 stucksts in 1973 and 2,680,762 in 1972.

As more pang:lams are initiated at the four-yaw college level to instruct

personnel for employs's* in comnurdty junior colleges and technical institutions

more research will be necessary to provide informatics' about the experience and

training of instructors currently being hired by these instituticsm. More

information will be necessary to assist faculty at fmr-year colleges who

must advise students "dm are interested in teachirg in two-year institutions.

Such information could also be beneficial to colleges and universities that
are establishing courses in junior college education or that desire to evaluate

existing program in junior college education.

The purpose of this research study, therefore, is to determine the

professional preparation and experieme of it togs in emsamity Junior

colleges and technical institutions "dm were hired during the academic years
0 1972 to 19714

3".

PliCCEMEE c,fal
One haxtred junior colleges and technical inst.i.tutims representing all

50 states were sent a questionnaire relating to this study. A total of 83
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colleges sal institution respmved from 43 states. Die to the rature of the

rezponses, only 76 institutions were tdsolly or partially included in this study.

Its institutions responding rarged in sine from 485 students to 105,953 students.

Data Isere awned into twee entvlasent categories: schools with Ins

than 2,000 students, schools with 2,001 to 5,000 students, and schools with

errolaments over 5,000 stab:sta. The data were then caviled into one general

total catespry.

mamas=
A questimmaire sent to the participants provided Intonation in ten

areas. Responses wave cross tabulated to detensine thi percentage of nal-time

instructors id had received (Wrens, and to determine the percentage of the

instrriatces° past employment position.

RESULTS

Table I presents the results by enrollment of the timber of nal-time

faculty employed at the time of this study and the lumber of !till -thee faculty

hired in the academic years 1972-1974. The table atso presents the results

of the resposses which requested information on the specific preparation for

Junior college teaching.

The average :lather of full-time that:In:tors at junior colleges and

technical institutions increased as the size of the it atitution itsreased.

Schools with less than 2,000 students enrcaled averaged 112 nal-time instructors,

while the larger institutions with over 5,000 students enrolled had an average

of 333 full -tire instructors. There was also a steady increase in the amber

of full --time instructors hired by these itstitution. The mailer schools had

the least lumber of full-time instructors hired with an average of 9 nal-time



T
ab

le
 1

-R
es

ul
ts

 b
y 

en
ro

llm
en

t o
f

In
st

ru
ct

io
n 

pr
ep

ar
at

io
n 

an
d 

ex
pe

ri
en

ce

O
M

.0
.

11
1,

 N
W

' '
W

M
..=

'lu
m

be
r 

of
 f

ul
l-

tim
e 

in
st

ru
ct

or
s

em
pl

oy
ed

14
47

(3
1)

19
72

(2
2)

49
92

(2
0)

82
31

(7
6)

tim
be

r 
of

 f
ul

l-
tim

e 
in

st
ru

ct
or

s
A

ra
i b

et
w

ee
n 

19
72

-7
4

31
0

(3
4)

29
8

(2
0)

80
0

(1
6)

14
08

(7
0)

lu
m

be
r 

of
 f

ill
- 

-t
im

e 
in

st
ru

ct
or

s
w

ith
 =

ar
se

 w
or

k 
on

 ju
ni

or
lo

L
le

ge
.

30
8

(3
4)

52
11

(1
4)

63
1

(1
0)

11
16

3
(5

8)

N
um

be
r 

of
 f

ul
l-

tim
e 

In
st

ru
ct

or
s

w
ith

 m
at

e 
in

te
rn

sh
ip

 o
r 

fi
el

d
"a

rk
 in

 ju
ni

or
 c

ol
le

ge
 p

ri
or

to
 b

ei
ng

 h
ir

ed

73
(3

4)

t

58
 (

n)
20

(1
1)

15
1

(5
6)

tim
be

r 
of

 ju
ni

or
 c

ol
le

ge
s

re
qu

ir
in

g 
st

at
e 

cr
ed

en
tia

ls
to

 te
ac

h

(3
4)

Y
es

 N
o

4
30

(2
0)

Y
es

 N
o

7
13

(1
6)

Y
es

 N
o

3
13

(7
0)

Y
es

 N
o

:A
A

56

R
an

ge
 o

f 
m

in
im

um
 a

m
ou

nt
 o

f
se

m
es

te
r 

ho
ur

s 
re

qu
ir

ed
 to

te
ch

 s
pe

ci
fi

c 
su

bj
ec

t a
re

a
04

0 
(3

3)
0-

40
(1

4)
0-

30
0

(1
4)

0-
30

0
(6

1)

N
um

be
r 

of
 f

la
ll-

tim
e 

in
st

ru
ct

or
s

re
si

gn
in

g 
du

ri
ng

 1
97

2-
74

17
4

(3
5)

10
0

(1
11

)
14

4
(1

5)
41

8
(6

11
)



con AVAILML 4

Instructors, the medium-sized schools averaged 18; and then the big jump

Carnet with the larger schools averaging 50 full-time irstrtetors hired in the

past two academic yews.

In the category or those reaign1z in the past two academic years, we

fluls a higher prtvortion, on the average, In the smaller schools (5) in

convert= to the larger &stools Which had seven and nine resignations

respectively. The ntmter of resignaticwo does not ib1l the same pattern

of hiring, *sere the larger schools doubled and trippled In the umber of

raise instructive hired at the saner schools.
There rosy be a ruttier of reasons for the pattern of resignations and

hirings. These reasons range from the expansion of programs in large

Institutions, to irstructcrs leaving a smaller titutions for larger

institutions, or to consolidation of several snalkor institutiars into one

large institution.

Ori.4 17% of all Ilall-tIme instructors at these schools had any =arse

70;ork relating to the camunity junior college, while only 1.8% had any ram

of internship or field we* in a camnity jurxics college mice. to being

hired.

Most of the states surveyed (35) do not require credentials to teach in

a comiunity junior college. Instead many schools require a master's degree,

experiemce, or go by the region' accreditation standards.

Each institution tended to make its own requIxements as Du* as the rnmter

of semester hours required to teach a specific area Is concerned. larger

institutions required =we minter boure of course week in a specific teaching

area. Each institution also set a number of other requirements unless they
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we governed by its own state requirments. In addition to a nester's degree,

experteme, and regional accreditation, the wailer schools placed mire emphasis

cni evidence of conpeteme, ability, or persceal qualities. The larger schools

included research and ;agitations ibr enployment as a Atli-time instructor.

Institution differed widely In the timber of tall -tire ire tors

arployed and the number hired within the past two years. They also very greatly

in the minium amcnrit of semester hears an individual must have in a specific

subject area in cyder to teach that subject.

Table 2 shows the relationship by institution the enrollment of nill.taine

instructors hired within the past two years with various'acadesdc degrees.

When brawl dose by enrollment categcries, t instituticsa hired :awe

instructors with bachelor's ant master's degrees than any other dtgree. These

same institutions hired more instruct= with vocaticnal training. In general,

all institutions hired few doctorates and even few with certificates of

advanced study or specialists in edmation. Cols/deans the inesent job

market ard present surplus of Ph.D.'s, the percentage of Ph.D.'s being hired

by junior colleges is still very low. Institutions are not hiring instructors

with a doctorate just to have faculty with each a degree.

Table 3 lists the ranter of full-time instructors Ito were involved with

different institutions as their last position prior to being employed by the

respondent's college.

This study stows a surprisingly large percentage of people being hired

as tall, -time imtructars sdlo cane from business and industry. Over one-half

of the instructors cane from high school, business or industry. Only Ira the

schools with stigient enriollments of 2,101 to 5,000 did the percentage of
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instruct as f high school, businon, or ibluslavy fall below

50% (01.3%). Only a very small percentage of full-time instructors came

&cm elementary, timior high or middle schools (4,9%),

'These results might be explained partially by eonsittring the age

&Mrs= between elementary or junior high teachers and the age of poet

instanActors In junior colleges. The results might also be explained

by considering that the junior college is often considsfed the next step go

toward a "better Job" fras his school teaching or as a challenge of a new,

enviroment Ass tilos; leaving business and industry.

Rather sting then explanation are the results dining that those

Instructors coming nom positions in Ibur-year institutions are only WM of

the instzvotors hired; and of this percentage, only 8.2% came itan regular

faculty appointments at lb -year institutions. fir the renednize 12% of

the full-time instructcais hired, acme were essli"d, sane came from the

goverment, hospitals, or military, or this was their first Jab. me remairdzs

percentage cam trm other junior colleges.



The findings of this study reveal that since so few full-time instructors

had course work of any kind relating to the community junior college, one can

conclude that it is not a requirement for employment at these institutions.

Instructors with jailor college course work at both well and large schools

totaled one-fifth of the total number of full-time instructors.

Nledium-sieed schools stressed, however, a desire to hire more faculty

with experience and knowledge of the junior college. Four-year institutions

can aid is fulfilling this need of many institutions desiring some type of

knowledge of the community junior collage both as a requirement for employment

in these institutions and as a means of bringing a greater quality of education

to these schools. More schools desire a CAMMitMOUt to the teacart of the two-

year college as a valid and important fors of post-secaulary education.

The surprisingly large percentage of instructors being hired from business

and industry and the low percentage of instructors with degrees ammo

to be reflective of the vocational and career preparation emphasis found in

community junior colleges. This emphasis is resulting in full-time instructors

being hired to a large degree upon what they will be able to contribute within

a two-year institution in terms of making students employable. As vocational

and career areas within the community junior college receive more emphasis in

response to student enrollments and community needs, graduates with academic

degrees will not be in demand unless they can relate their particular academic

area to an area of vocational preparation or are able to show evidence of a

commitment to the junior college concept through course work in the junior

college area. This study shows that those desiring employment is a community

junior college must be aware of whether their type of degree or work experience



fits the needs of the particular imstitutioa and the proper the lustitution

is of faring to its etudeats end its commmaier-acadesic crodeatials will so

longer be sufficient for emplopuent to these institutions,
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