DOCUMENT RESUNE

ED 097 470 CE 002 236

TITLE Indiana Career Resource Centers Annual Report:
1973=74,

INSTITUTION Indiana Univ., South Bend. Indiana Career Resource
Center.

SPONS AGENCY Indiana State Dept, of Iv'.iic Instruction,
Indianapolis. Div. of Vocational Education.

NOTE 149p.; For related document see ED 086 803
EDRS PRICE MF-$0.75 HC-$6.60 PLUS POSTAGE
DESCRIPTORS *Annual Reports; Career Choice; *Career Educat10n°

*Inservice Education; *Instructional Materials
Centers; Objectives; Publications; *Resource Centers;
Resource Materials; Workshops

IDENTIFIERS *Indiana Career Resource Center

ABSTRACT .

. The fifth annual report covers a variety of
activities of the Indiana Career Resource Center, including goals of
the center (related to inservice training), staff presentations,
inservice and preservice training of teachers, and media editing and
production. The center's involvement in career awareness for girls
and women and staff support functions also are described. Appendixes
contain an enumeration of staff activities, evaluation summaries of a
career education workshop, copies of the "Career Digest" (the
center's publication), multimedia developments, a list of
institutions borrowing materials, and other materials related to the
center's 1973-74 activities. (NH)




ERIC

Aruitoxt provided by Eic:

US DEPARTMENT OF HEALTH,
EOUCATION A WELFARE
NATIONAL INSTITUTE OF

EDUCATION

THIS DOCUMENT HAS BEEN REPRO
DUCED EXACTLY AS RECEIVED FROM
TME PERSON OR ORGANIZATION ORIGIN
ATING 1T POINTS OF VIEW OR OPINIONS
StATED DO NOT NECESSARILY REPRE
SENT OF FICIAL NATIONAL INSTITUTE OF
EDUCATION POSITION OR POLICY




BES oy A ALABLE
FOREWORD i

This report was prepared as part of a continuing effort to document the
development of one project to serve the career education needs of Indiana.
It reflects a philosophy that a small cadre of individuals can serve as a
catalyst to educators for infusing a developmental flow of career-related
ideas into the. learning process.

Improvement of education for youth depends largely on the establishment
and continuation of career education in local schools. The services of
the Indiana Career Resource Center are aimed at stimulating school staffs
to just that. .

This document was assembled as the 1973~74 annual report to the Vocational
Education Division of the Indiana Department of Public Instruction. Don
Gentry, Director and Jerry Keiser of that Division are to be commended
for their encouragement and funding recommendation during the Center's _
fifth year of opsration. Acknowledgment is also given to Dr. Dean Speicher,
Superintendent and Donald Kramer, Business Manager of the Penn-Harris-
Madison School Corporation, for providing the local education association
sponsorship and fiscal accounting for this project. Without facilities
from which to conduct a base of operations the project would have had
difficulty. Dr. Lester Wolfson, Chancellor, Dr. Joseph Peyser, Dean of
Faculties, and Dr. Eldon Ruff, Chairman of the Education Division of
Indiana University at South Bend are awarded plaudits for seeing to it
that facilities close to the campus were provided.

Throughout this fiscal year the activities conducted by the staff could
not have occurred without invitations from persons in the education
comunity across Indiana. To those many serious educators the following
staff memoers would like to express their thanks: Donna Bach, Carol Berry,
June Bouskill, Paul Elliott, Carolyn Foster, Denise Kovach, Jim Meuminck,
Joyce Miller, Betty Morrison, Roger Penrose, Kim Powers, Paul Smith,
lorraine Wisner and Dave Yates. ‘

To the above staff I wish to express a public belief that no other group
of adulte could have accomplished the activities reported in this volume.
It is this uniqueness that makes the Career Resource Center an exciting

and fulfilling unit to coordinate.

Gerald Dudley
» : Director
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INTRODUCTION: As'part of its responsibility to the citizens of Indiana and
Division of Vocational Education of the Department of Public
Instruction of the State of Indiana, this report is being made.

The report encompasses the activities of the Indiana

Career Resource Center from July, 1973 through June, 1974,
It is expected that this report will provide the reader with
an understanding of the functions and growth of the

Center and of the many activities presently included in its
operation.

The Indiana Career Resource Center has now completed five
years of development to serve as an operational model for the
career education needs of Indiana. A primary effort has
continued to he that of serving an ever expanding geographical
area, and to serve a diverse number of organizational struc-
tures. This expansion of activities of the Center has parall-
eled a national development and definition of the concept of
career education. The Indiana Care2r Resource Center not only
has experienced the conceptual growth of career. education; it
has helped to define it.

This need for educational reform has been answered in part by
the positive response of educators to the conceptual base of
career education.  The enthusiastic response for career education
from educators and members of the general communities validates
its advantages.

" It is expected that the conditions in Indiana schools would
be no different than those found nationally. Some of the
following are conditions that undergird the need to reform:

1. Too many persons are'leaving Indiana schools without
the basic academic skills needed to face a rapidly
changing society.

2. There is little relationship between school subjects and
vocations youth will enter when they leave the school
system.

3. The current curricula used fn Indiana schools best
meets the educational needs of that minority of people
who will attend college.

4, Too many Hoosier students leave our educational system
at both the high school and post~high school levels
unequipped with employability , self-understanding
and career decision-making skills.

5. There is a need in Indiana for continuing and recurrent
education for adults and educators.
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6. Many educational and learning opportunities are some-
times outside of the structure of formal education.
It might be of advantage to educators to investigate
and utilize these additional resources.

PURPQSE: Indiana has begun to address itself to these problems with

: investment of money, personnel and programs to fit the
diverse situations found within the state. One such pro-
gram is seen in the activities of the Indiana Career Resource
Center.

The Indiana Career Resource Center programs have achieved
national recognition for a unique and practical approach to
involving educators in career education.

The goals of the training activities of the Indiana Career
Resource Center have been established by carefully observing
the effects of previous experience. It has been this previous
in-service training experience that has established the
following priorities:

1.  Any in-service training approach offered must emphasize
the use of existing personnel and existing physical
facilities. '

2.  The in-service training should be capable of demonstra-
ting practical approaches for implementing career educa-
tion, , -

3. The in-service training should be able to show teachers
ways of incorporating career education by adjusting
goals and objectives of classroom curriculum priorities.

4, The in-service training should make educators aware
of the vast resources available in their community.

5. The in-service training should emphasize the important
relationships that exist between self understanding,
work values, occupationai choice, and vocational com-
petency.

“ne Indiana Career Resource Center, through periodic revision
of program goals and objectives, has been able to offer a prac-
tical plan for implementing career education to Indiana educators.

The Indiana Career Resource Center has been fortunate to
possess the staff and leadership to accomplish most of the
objectives it set for itself in its vrevious report, These
are verified through the implementation process described

in this report. Outcome details are presented in the appen-
dices for clarification to those who wish to peruse

that detail.
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It has been the policy of the Indiana Career Resource Center

to meet the needs of as many groups as possible. The primary
reason for the policy is the lack of availability of a
comparable or complimentary consulting service anywhere else

in the state. Parts of this evaluative report document the
appreciation of those people we have been able to assist in
their projects. The reader will notice the many and varied kinds
of groups that made up the previous year's work assignments.




RESULTS:

SERVICES OF THE CENTER

1, In-semvice and pre-service training of classroom
teachers, student teachers, counselors, administrators,
school board «nd community members in the concepts and
imvolvement of a career education program.

One objective of the lenmter's staff of Career Education Con-
sultants is the presentation of an overview of possible career
education concepts and implementation procedures. This over-

view session is accomplished with the inviting school or school
system providing facilities and a time commitment for participants.
This time commitment may be before, during, or after the normal
school day; at times the presentations are scheduled for a
Saturday.

Several delivery systems are being developed, and tested by the
Center's staff. These systems involve the participating groups
in "hands-on" activities, talk/slides, film and transparency
presentations designed to acquaint them with an experiential
approach to career education.

The in-service offerings are built around the unique neecs of
each local school community. The sessions expose educators to
self and occupational awareness activities they may use in their
classrooms. These experiences may be infused into the on-going
curriculum and at each of the kindergarten through twelfth

grade levels.,

This initial, multi-media presentation mutually involves the
Center's staff and school groups in an activity orientation

to the ideas, goals and objectives of on-going career education
programs, nationally, state-wide, and locally. 277 such
meetings were held during the period of this report with

5,460 persons in attendance.

Following this introduction, a cadre of interested persons is
encouraged to begin some career education activities in their
counseling and classroom;arezas which will involve their students
in the career development process. These activities are

designed to give more relevancy to the curriculum and world of
work. Threaded throughout the students' day are opportunities

to explore their understandings of self (their talents, abilities,
interests and limitations, etc.) in relation to occupational

and educational alternatives. -

Sometime later, the initial presentation may be followed with
an intensive all or part-day session designed to acquaint the
educators and interested community persons with the Indiana
Career Education Curriculum Guide, and other teacher/counselor
implemented programs. During this workshop session many of the
resources and materials offered by the Center are provided for
group and individual participation.

st GO EURE
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In addition to the in-service training opportunities the

Center is involved in pre-service training of student teachers.
This pre-service format of training at Indiana University-South
Bend includes involvement with teaching methods classes, workshop
sessions with University student supervisors, and career educa-
tion overview sessions conducted for the regular supervising
classroom teacher to whom the studert teacher is assigned.

Similar to in-service training, the pre-service presentativns
focus on career education concepts, methodology and implementa-
tions possibilities. The student teacher is encouraged to

] practice the creation of a climate for his or her pupils which
will invoive them in a.career development process.

74  sessions were conducted during this reporting period

and 1,320 people were involved. A detailed listing of both
in-service and pre-service workshops is shown in Appendix A.

Another activity of the Center's staff is team teaching, a
graduate level Occupational Information class at IUSB, giving
career education overviews to such college and university
classes as Saint Joseph College, Calumet, Indiana; Purdue
University, Lafayette, Indiana; Indiana University-Purdue,
Indianapolis, Indiana; Indiana University-Bloomington,
Indiana; Saint Francis Coliege, Fort Wayne, Indiana; Tri-
State College, Angola, Indiana etc.

The Indiana Career Resource Center's staff is also involved

in facilitating an Indiana University-South Bend career
education learning opportunity in cooperation with the Elk-
hart Career Education Project, Elkhart, Indiana. Appendix

B provides a qualitative evaluation of the Occupational
Information classes and the involvement with the ELCEP classes.

2. The Center edits and produces media to assist Indiana
educators in their career education efforts. These
media are a Career Digest; a bibliography of resources,
"Poople In Careers;'! brochures; films; video tapes;
and sound/slide presentations.

t.aother objective of the Indiana Career Resource Center is
tnat of publishing a monthly news letter, the Career Digest. The

 Digest informs Indiana educators of happenings in Indiana
schools; of persons who are providing learning experiences in
their classrooms throughout Indiana which take pupils to the
work environment and/or bring the work environment into their
classrooms. It contains brief articles relating to career
development theory, and a section on free and inexpensive
career education resources and materials. . The Career Digest
is available to educators and other interested persons on a
no-cost basis. A mailing list of 2,000 is filled each issue.
Copies of the Digests are included as Appendix C.




A bibliography of resource materials housed and distributed to
schools throughout Indiana has been prepared. This 150-page
Bibliography contains career-relatued, commercially marketed
materials wnich are housed at the Center, and which are
available for educator laan. Much time and effort is

devoted to locating, reviewing, purchasing, cataloging and
displaying the hardware and software items in Center presenta-
tions. 1500 bibliographies were printed for distribution.

The People In Careers resource guide has been prepared to list
and CTassity those volunteering workers in the South Bend-
Mishawaka area who are willing to talk with pupils in their
classrooms or invite the students to visit their places of work.
These persons, and the occupational values they represent,

are classified for convenient location under Holland's Six
Personality Categories. This guide is useful as a model for ed-
ucators in other areas who are searching for ways to involve
resource persons from their communities in the schools' career
education efforts. Two thousand (2,000) Pecple In Careers

viere published for use locally and distributed on request.

A brachure describing the offerings of the Indiana Career
Resource Center has been prepared. This brochure contains

a tear off portion for mailing to the Center to invite Center
involvement and/or for materials or other consultive services.

The Career Center uses in-home experience in the production

and dissemination of such 16 mm films as "A Total Community
Approach to Career Education," and "Dawn to Dusk" to bring to
audiences the importance of career education programs and a
visual description of the Center's functions. Appendix D
contains a description of the films as well as user information.

Video tape and slide presentations are also produced by the
Center's staff and used in career education sessions throughout
Indiana and other states.

3. The Center'e itnvolvement in a Women's Task Foree, life
planning seeeiong, Career Guidance Institute, Hangel
Center, Youth Advocacy, Governor's Conference on
You:h Agencies and vocational counseling.

The Indiana Career Resource Center is involved in the formation
of a Women's Task Force for the South Bend-Mishawaka, Indiana
area. This Task Force, in cooperation-with various business
and educational institutions, seeks to explore ways to provide
career awareness and equality opportunities for girls and women.
An objective is to provide a vehicle for equal participation in
career development in educational and work settings.

!
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To assist in providing opportunities for persons to interact and
better understand themselves in relation to the roles each seeks
in society, 1ife planning sessions are conducted by members

of the Center's staff. These life planning sessions are avail-
‘able to small groups or individuals interested in creating self=
opportunities.

An. educator/community interaction concept, operationalized by

NABS, is functioning in the South Bend area, and staff from the
Center have been involved in this activity. The Career Guidance
Institute provides a way in which teachers, counselors, administra-
tors, school board members and students may visit industry and
bu51ness settings and perceive a first-hand understanding of work-
ers in their environment.

Th1s resource of information is translated by the teacher into
classroom activities that allow the student a similar work-
awareness opportunity.

In the same vein, the Center actively searches for and partici-
pates with such groups as the Hansel Center, South Bend, Indiana;
Youth Advocacy; the Governor's Conference on Youth Agencwps,
manpower and migrant workers' conferences. Each staff member
also is available, as time permits,to assist IUSB in VOCutlona1
counseting of University students.

4. A support staff functions to catalogue, imentory,
and distribute a aollection of multi-media career
development influencing materials to loeal schools
on a short-term loan arrangement.

The Indiana Career ..2source Center provides a display center

anc lending library for educators to use these career education
materials. Commercially produced career education materials

are evaluated, purchased and inventoried by the staff and

made available, on a no-cost basis, to area schools. These
materials are dellvered to the request1na educator who is W1th1n
a thirty-five (35) mile radius of the Center and, after a week's
use, are then picked up by the support staff for return to

tt2 Center. For those educators beyond the thirty-five mile radius
the materials are picked up at the Center and returned by the
requesting educator when the loaned time has expired. Mailable
items are sent to any location in the State.
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These career education materials, sample lesson plans, curricu-

Tum guides and various self and career awareness kits assist

the educator who has progressed to the point in his or her

career education efforts where vicarious experiences may be of
value to the students. One hundred fifty-three (153) schools

and others requesting the materials were serviced during the report
period with 379 items used. Appendix E contains a detailed list

of locations where materials were placed on temporary loan.
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Over a 9-month period from July 1973 through March 1974 a formal
third-party evaluation of jin-service training sessions was con-
ducted by Mrs., Donna Gollnick. The evaluation was carried out

by utilizing a feedback instrument developed for the'purpose of
measuring participant reaction to involvement in career education
in~service workshops. The study By the evaluation consultant was
condﬁcted after a serles of hypotheses was developed regarding
outcome eipectations. While a detailed description and analysis
of the study is available, the following‘summary of conclusions

and r2commendations is an excerpt from the total report:

Conclusions for the In-Service Training Sessions

Data from this study support the following
conclusions about the in~service training sessions
about career education that were presented by staff
members from the Indiana Career Resource Center:

1. The in-service training sessions were rated
high (ratings of 4, 5, or 6), or effective, by over
three~fourths of the participants regardless of
whether they understood in advance what the presen=
tation was to be about, their desire for further
involvement with the services of the Indiana Career
Resource Center, whether they were planning to include
career development activities in the future, their desire
for personal input into further discussions or planning
of career programs for their school and community.

2, The training sessions were rated most
effective by particpants who knew in advance
what the presentation was to be about and least
effective by those who .did not know.

3. The training sessions were rated most
effective by participants who planned to include
career development activities in thelr future work
and least effectively by those who did not.

4, The in-service training sessions were rated
most effective by participants who desired further
involvement with the services of the Indiana Career
Resource Center, and least effective by those who
didn'to

9
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5. The in-service training sessions were rated
most effective by participants who desired personal
input into further discussions or planning of career
programs for their school and community, and least
effective by those who did not.

Implications for the In-Service Training Sessions

The following are implications drawn from this study of
the user's reactions to the in~-service training sessions
provided by the Indiana Career Resource Center!

1. The school district representative should be
encouraged to notify all of the participants about
the presentation (the in-service training session)
in advance of the presentation.

2. The representative of the school district should
be encouraged to provide adequate physical facilities
for the participants' comfort and the needs of the
presenters (projector, screen, outlets, etc.)

3. The presenters should either suggest a time
schedule that would best fit that particular presen-
tation or find out the proposed time schedule and
adhere to it for the presentation.

4., Presenters should know the audience's level
of understanding of the career education concept
prior to the presentation to help meet the needs of
the participants better and to provide the necessary
opportunities to explore the concepts of career educa~
tion and to define their implications for the local
situations as needed for each particular training
gession,

5, The presenters of the program should evaluate
the number and kinds of opportunities provided to
explore the concepts of career education and to define
their implications for the local situation., More
opportunities might be provided or different kinds
provided depending on the audience.

6., Staff members in the training function of the
Indiana Career Resource Center should decide what
rating outcome(s) is most important to them in
measuring the effectiveness of the training session.
For example: the training session was effective, or
better, successful if eighty per cent of the partici-
pants plan to include career developtent activities
in the future, These could also be utilized in -
measuring where a4 school or community stands in their

career developtient after a training session,
10
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7. Notes should be made by the staff members con~
cerning their evaluation of the training session.
These might include where they observed the partici-
pants' level of career development before and after
the training session, what steps the groups plan to pur-
sue next, and what steps the staff members feel should
be taken next. This would provide a more accurate
record to be referred to for further contacts and/
or evaluation and research. A form should prohably be
developed for the presenters' reactions to be
recorded on for each group that a presentation is given
for.

Recommendations for Further Research

The following are suggestions for further research
in the area of career development that would be particu-
larly helpful to the Indiana Career Resource Center:

1. What methods are most interesting and helpful
to students at the various grade levels in the develop-
ment of career planning for them. . -

2, 'What kinds of career information do students
feel is important at the various grade levels?

3. How could the mobile unit be used more
effectively for faculty members?

4. How might the mobile unit be utilized for
population groups other than students and faculty in
the community?

5. A comparison of school size and the rating of
the effectiveness of in-service training sessions.
Should participants be treated any differently
because of the size of the school that they are
employed by?

6. A follow-up of how participants actually
responded after the in~service training session.
For example, how many actually included career
activities in their planning compared to the number
of persons who indicated that they planned to on the
original evaluation.

7. A comparison of the community size and the
rating of the effectivenass of the in=service training
sessions. Should particpants from rural and urban
areas be treated any differently?

11
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8, A comparison of the ratings for each session
with the presenters' evaluations of that particular
session. This would allow for a comparison with
how the participants felt about the sesslon. Such
a system would also be more conducive to constant chang-
ing and improving of the in-service training sessions
to best meet the needs of the participants.

9, Are the ratings distributed similarly for. each
training session or are the ratings different depending
on the particular session? This would allow for a
comparison of methods used at the different sessions
and an evaluation of what techniques might be used
more effectively if significant differences were
found.

Gollnick, Donna, The User Reaction to_the In-Service Training Sessions and.
Mobile Training Unit of the Indiana Career Resource Centev, Unpublished,
Master's Thesis, Purdue University, Lafayette, Indiana. 1974,

12
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While Appendix F provides a summary table of significant differences
found as a result of the study, the following chart provides an overview
of the manner in which the sample of over 400 respondents reacted to the

workshop sessions.

The number in each column is
the percent (%) choosing each
response rating. A six (6)
is high, a one(l) is a low
rating.

1 2 3 4 5 6

1. I understood in advance what the

presentation was to be about. 10 10 .16 18 16 29
2. The program was presented within

the announced time boundaries. 2 2 2 5 21 67
3, The physical facilities for the

program were adequate. 5 7 7 8 32 43
4. The presenters' presentations were: 1 2 3 10 30 53

5. The program seemed to fit my
particular needs with regard to
career education. 3 4. 15 21 32 25

6. Opportunities were given to explore
the concepts of career education and
to define their implications for
our local situation. 2 7 12 23 29 27

7. I have new plans for including
cateer development activities in
my future work with youth (adults). 3 5 14 21 32 25

%, I would appreciate further involve=-
ment with the services of the Indiana
Career Resource Center. 3 3 8 17 25 45

9, 1 personally would like some input
into further discussions or planning
of career programs for our schools
and community. 5 6 10 21 23 35

13
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The Indiana Career Resource Center has experienced a T2-month
fiscal year operation which has seen a greatly increased demand
on its staff and services. This increased work opportunity has
been a challenge to the staff and materials of the Center. The
quality of the response to this challenge is shown in the "SR
vey of effectiveness" and the letters received by the Center
concerning its efforts. The staff of the Indiana Career
Resource Center takes great pride in these responses, but is

- also aware of the enormous responsibility of continuing excellent

service,

Perhaps one of the most significant contributions the Indiana
Career Resource Center has made to Indiana educators is the
idea that there are alternatives to educating Indiana's youth.
Many expressions of appreciation have centered on comments .
that relate a renewed dedication by educators to attempt some
new avenue in educating youngsters. This call from educators
for information, materials, and curriculum assistance continues
to persist, .

The future activities of the Indiana Career Resource Center
will call for increased awareness and preparation of its staff.
These new concerns will demand increased development and skill
of the staff members to meet the challenges of these new
variations on career themes. Some examples of these are the
following:

1.1 The need for staff members to assist groups of women
" with examining new opportunities in the work force.

2. The need for staff members to assist the migrant
program and support their efforts of providing job
information, . .

3. The need for supporting the request from people
concerned with continuing and recurrent education for
adults in Indiana.

4, The need for staff members to act as Tiaison between
industry and educational institutions to take advantage
of the contribution each can make to the other.

5. The need for supporting the efforts of those people

concerned with the education and assistance of
* exceptionalities in our schools.

14
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6. The need for staff expertise in new concepts of value
Jlarification and group procedures methodology that

are integral parts to the conceptual base of career
education.

Taken as a whole, these challenges to staff awareness and
preparedness might be seen as goals for the coming year. If
that is the case, the expected reaction of the members of

the staff will be a positive response to again meet the
challenge.
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

July, 1973
Date Group _ — City | ___County Numbers
7-9 St. Francis College Ft. Wayne Allen 31.
St. Francis College Ft. Wayne ' Allen 20
7-10 Ft., Wayne School Corp. Ft. Wayne Allen 9
7~11 Andrews College Berrien Springs (Mich.) Berrien ' 6
7-16 - Misha-Bend Kiwanis Mish. & So. Bend St. Joseph 40
7-18 Purdue University Calumet Lake . -3l
7=24 Elcep (Career Project) Elkhart Elkhart li
7-26 Wayne Twp. Schools Indianapolis Marion 35

7-31 IUPUL ‘ Indianapolis Marion 45
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

August, 1973

Date Group ' City _County ____Numbers
81 IUPUI Indianapoiis Marion 50
8 -2 Elcep -Elkhart Elkhart 20
8-8 | IU - Bloomington Bloomington Monroe | 23
8«13 I1linois Bell Chicago, Ill | 6
§-16 Migrant Group ' South Bend | St. Joseph 31

- 8-22 1UsB (Dr. Yutzy) ' South Bend St. Joseph 32

8«31 Marshall School South Bend St. Joseph- 33
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

September, 1973

Dace Group City County.. Numbers
95 Madison Elementary Warsaw Kosciusko 27
9-7 1USB (Dr. Yutzy) South Bend St. Joseph 8
9-10 Southern Career Center Huntingburg Dubois 5
9-11 South Bend Séhools (Rraft) South Beﬁd St. Joseph 40
9-12 Southern Career Center South Bend St. Joseph 38
9-14 IUSB (Dr. Yutay) South Bend St. Joseph 32
9-19 Madison Elementary Warsaw Kosciusko 29
9-24 Madison Elementary PTA Warsaw Kosciusko 93
9~26 Elcep Elkhart Elkhart 4
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

October, 1973

Date Croup _City County Numbers
10-3 IUSRB South Bend St. Joseph 2
Elcep Elkhart Elkhart 100
104 TUSB South Bend St. Joseph 12
10-9 1USB South Bend St. Joseph 30
Ft. Wayne Schooi Ft.. Wayne Allen 3
Elcep Elkhart Elkhart 6
10~10 Elcap Elkhart Elkhart 6
20-11 Illinois Bell Chicago, I11. 3
IUs3 South Bend St. Joseph 30
10-12 Coop~Coordinators South Bend St. Joseph 3
10-15 Oakhill Elementary Lowell Lake 24
N. "Judson High School North Judson Starke 10
10-16 - Marshall School South Bend St. Joseph 12
So. Putnam School Greencastle Putnam 15
Mishawaka Schools ‘Mishawaka St. Joseph 12
10-17 Indian Creek Trafalgar Johnson 20
TIUSB South Bend St. Joseph 12
10-18 IUSB South Bend St. Joseph 10
10-22 McIntire Ed. Center Michigan City LaPorte 15
10-23 Marshall School South Bend St. Joseph 10
10-24 IUPUL Indianapolis Marion 60
10-25 Tippecanoe School Corp. Lafayette Tippecanoe 8
10-29 Wabash Schools Wabash Wabash 3




October, 1973 -~ continued
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Date Group City County Numbers

10-30 Marshall School South Bend St. Joseph 10
Northern Regional Ctr. Winamac Starke 20
Elcep Elkhart Elkhart 3

10-31 Oaklawn Comm. Schools Oaklawn, Ill 2
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

November, 1973

Date Group City County Numbers
11-1 Ft. Wayne Schools Ft. Wayne Allen 35
Coop. Education ‘Indianapolis Marion 50
11-2 Elcep Elkhart Elkhart 15
11-5 Tippecanoe Schools Lafayette Tippecanoe 40
11-6 Marshall School South Bend St. Joseph 8
Purdue University Lafayette Tippecanoe 20
11-7 North West Elementary Kokomo Howard 35
11-8 Northern Regional Ctr. Gary Lake 20
Warsaw Schools Warsaw Kosciusko 6
11-9- Westview Jr. Sr. H. S. Topeka LaGrange 68
1USB South Bend St. Joseph 10
11=13 Marshall School South Bend St. Joseph 10
IUSB South Bend St. Joseph 25
11-15 1USB South Bend St+ Joseph 37
Al-17 Camp Fire Girls South Bend St. Joseph 12
11-19 Harrisoa Jr. H. 8. Merrillville Lake 10
11-20 Northern Regional Ctr. LaPorte LaPorte 20
1i-21 Plymouth H. S. Plymouth Marshall 16
11-27 Columbia City H. S. Columbia City Whitley 20
11-28 Elcep Elkhart Elkhart 60
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

December, 1973

Date Group City _County_ Numbers
12«3‘ Ind. Ass'n of Women's Deans South Bend St. Joseph 1
12-4 Indiana Bell South Bend St. Joseph 3
12-5 1USB Soutk Bend St. Joseph 40
12-5 Rengselaer High School Rensselaer _ Jasper 8
12-6 Rensselaer High School Rensselaer Jasper 23
12-10 Elcep Elkhart Elkhart 4
12-11 Merrillville School Merrillville Lake 2
12-12 Elcep Elkha?t Elkhart b4
12«14 Syracuse Kosciusko. 3

Lékeland School Corp.
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

January, 1974

Date Group City County _ Numbers
1/2 Counselees So. Bend (Center) St. Joseph 2
1/3 ELCEP Elkhart Elkhart 58
1/4 Havthorne School  Elkhart Elkhart 62
1/7 Royal Center Royal Center - Caus 2

School

School Children Nappanee Elkhart 22
1/8 Task Force So. Bend St. Joseph 6
1/9 Career Guidance In. So. Bend St. Joseph S
1/10 Lowel Elem. School Lowell Lake 25
Warren School Warren Twp. 3¢\ Joseph 28
1/11 Dept.of Public Inst. Indianapolis Marion 24
1/14 Elkhart Central Elkhart Elkhart 35
1/14 Career Ed. Consuylg, South Bend St. Joseph 1
1/15 Bristol School Bristol Elkhart 54
1/16 Ca;éer Guidance In. So. Bend St. Joseph 65
1/17 Task Force So. Bend St. Joseph 35
G 543 (Class So. Bend St. Joseph 17
1/18 . East Tipp H.S. Lafayette Tippecanoe 14

1/19 Ind. Assoc. of ,
Womea's Deans So. Bend St. Joseph 3
i/21 Wabash Schools Wabash ¥abash 140
Fort Wayne Schools Fort Wayne Allen 3
Manpoweér Comm. Indianapolis Marion 3
1/22 Shelbyville School Shelbyvilie Shalby 30
Washington H.S. $o. Bend St. Joseph 60
Muncie Schools Muncie Delaware 4
New Albany Schls. New Albany Eloyd ‘ 12
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PRESENFATIONS ARD CTHER ACTIVITY OF WHE STAYF

January, 1974

‘Date  Croup .. __ City County _ Numbers
1/23 (cont.) Young School So. Bend St. Joseph 31
Counselees So. Bend (Center) St. Joseph 2
1/24 ELCEP | Elkhart Elkhart 25
1/24 TUPUT Class Indianapolis Marion | 30
G 543 Class So. Bend .(IUSB) st. Joseph 17
1/25 Y.W.C.A. So. Bend st. Joseph 45
Scott Middle |
School (Hammond) So. Bend st. Joseph 3
Kalamazo, Mich So. Bend (Center) St. Joseph 9
1/28 ELCEP Elkhart Elkhart 22
St. Joseph '
College East Chicago - Lake - 26
1/29 Task Force So. Bend St. Joseph 8
1/29 ELCEP Elkhart Elkhart
 L.LCEP Elkhart Elkhart 22
' } .o 40
1/30 ELCEP " Elkhart Elkhart 6
1/31 Counselee So. Bend (Genter) St. Joseph ' 1
G 543 Class - So0. Bend (IUSB) St. Joseph 17
/31 Vocational " " (Center) " " 6

Task Force

/31 ELCEP Elkhart E1khatt 20
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PRESENTAT1ONS AND OTHER ACTIVITY OF THE STAFF

February, 1974

Date . Group . L Gity - __County Number
2/1 Career Cuidance Inst. So., Bend St. Joseph 28
Clay Middle School So. Bend (ceater) St. Joseph . ﬁl
Counselee So, Bend (center) St. Joseph 1
2/2 | Counselee So. Bend (center) St. Joseph 1
2/4 Manpower Coum. Indianapolis Marion 6
Nappanee Schools Nappanee Elkhart 6
2/5 Fort Wayne Schools Fort Wayne Allen 75
Bristol Schools Bristol Elkhart 27
2/6 Dr. Yutzy Class So. Bend (IWSB) St. Joseph 75
| Dr. Redwiﬁe Class So. Bend (IUSB) St. Joseph 27
Street Academy ' So. Bend St. Joquh | 3
Counselee " "o L
Career Guidance Inst. So. Bend St. Joseph 22
2/7 ELCEP Elkhart Elkhart : 52
Mo?el City So. Bend St. Joseph . 12
G 543 Class So. Bend (IUSB) St. Joseph 17
2/8 el - State College Angola Steuben | - 20
.. Saint Patrick School So. Bend St. Joseph .30 ~
279 saint Joseph College
(East Caicago) So. Bend St. Joseph 26
2/1L Gov. Manpower Conf. Indianapolis Marion ' 40
2/12 ELCEP Elkhart. Elkhart 30
2/13 Lakeland Schl. Corp Syracuse .. ‘Kosceiusko o 15
Task Force Consulting ?outh Bend St. Joseph 1
2/14 Dr. Devine Class go. Bend (1USB) St. Joseph 20
Lakeland Schl. Corp. Syracuse Koseiusko . 10

G 543 Class So. Bend (JUSB) St. Joaseph 17




February, 1974 (cont.f

Date

2/15

2/18

2/19

27120
2/21

2/22

2/23

2/26

oy cory M HLARLE |

PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

1]

_group

Task Force

Elkhart Central H., S.

Consultation

Counselee

Lakeland Schol Corp.

Chamber of Commerce

Sister Diane
Project EVE
Women in Careers
Counselee

East Brook H. S.
Manpower
Counselee

G 543 Class
Hawthotne School
YWCA

Counselee

St. Joseph College

Counselee

IU Bloumington Counseling

ity
So. Bend (Center)

Elkhart

Soufh Bend (Center)
So. Bend (Center)
Syrachse

So. Bend

So. Bend (Center)
Arlington Heights, Ill
So. Bend

So. Bend (Center)
Marion
Indianapolis

So. Bend (Center)
So. Bend (IUSB)
Elkhart

So. Bend

So., Bend (Center)
East Chicago

8o, Bend (Center)

and Guidance (Bob Gibson) So. Bend (Center)

Dr. Duvall Class
Dr+ Redwine Class
Valparaiso School:

Coungelee

So. Bend (IUSB)
So. Bend (IUSB)
So., Bend (Center)

So., Bend (Center)

_County

St. Joseph
Elkhart
St. Joseph

St. Joseph

St. Joseph

St. Joseph

St. Joseph
St. Joseph
Marion
Marion

St. Joseph
St. Joseph
Elkhart
8t. Joseph
St. Joseph
Lake

St. Joseph

St. Joseph
8t. Joseph
St. Joseph
St. Joseph
8t. Joseph

32

30

17
26

26
18
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

February, 1974 (cont.)

Date

2/27

2/28

Group

Tom Garrison Class

| Tagk Force Consultation

G 543 Class
Manpower Skill Center

Materials Demonstration

Cicy

Indianapolis
So. Bend
So. Bend (IUSB)

So. Bend

Indianapolis

County

Marion

St. Joseph
St. Joseph
St. Joseph

Marion

Numbers

40

17

12
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

March, 1974 .

3/2

3/4

3/5

3/6

3/7

3/11

3/12

Wabash Schools

IPGA

IPGA

Northern Reg. Center
Saint Monica School
Counselee

Career Guidance Inst.
Dr. Redwine Class
Coordinators

Don Varnholt

Dr. Redwine Class
IUSB ED. Faculty
Counselee

Task Force

Manpcwer Skills Center
Dr, Jane Miller
Counselee

G 543 Class

Washing“on H. S,

Career £Ed. Consultation

Young School

Career Guidance Inst.
Franklin H, S,

Saint Joseph College
Schmucker School

Women's Worry Clinic

Citz
Wabash

Indlanapolils
Indianapolis

So. Bend

So. Bend

So. Bend (Center)
So. Bend

So. Bend (IUSB)
So. Bend

So. Bend (Center)
So. Bend (IUSB)
So. Bend (IUSB)
So. Bend (Center)
So. Bend

So. Bend
Mishawaka

So. Bend

So. Bend (IUSB)
So. Bend

So. Bend (Center)
Mishawaka

So. Bend
Franklin

East Chicago
Mishawaka

So. Bend

County

Wabash
Marion
Marion

st. Joseph
St. Joseph
St Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
St. Joseph
Franklin
Lake

8t. Joseph

St. Joseph

Numbers

15
10
10
20
10
1
10
18
15
1
18
20
40
5
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

March, 1974 (cont.)

Date Group City | County Numbers
3413 Fred Menchinger Class So. Bend (IUSB) St. Joseph 7
Rehabilitation Office So. Bend st. Joseph 2
Career Guidance Inst. So. Bend St. Joseph 10
Home Ec. Extension Agents So. Bend (Center) St. Joseph 3
3/14 Skill Center So. Bend . St. Joseph 60
G 543 Class So. Bend (IUSB) St. Joseph 17
3/15 Women's Deans Indianapolis Maricn 5
3/16 Women's Deahs Indianapolis Marion . 50
3/18 Women in Construction So. Bend- St. Joseph 25
Career Ed. Consultation So. Bend (Center) St. Joseph 2
Counselees So. Bend (Center) St. Joseph 2.
3/19 Fort Wayne Schools Fort Wayne Allen 10
3/20 Fort Wayne Schools fort Wayne Allen 12
3/21 Eash Chicago Schools East Chicago Lake 35
Career Guidance Inst. So. Bend St., Joseph 10
Hamilton School So. Bend St. Joseph 2
G 543 Class So. Bend (IUSB) St. Joseph 17
3/22 Manpower So. Bend st. Joseph 7
Counselee So. Bend " 8t. Joseph 1
Data Collection Research So. Bend St. Joseph 158
Task Force So. Bend St. Joseph 5
3/25 Lincoln Elem., School  Elkhart Elkhart 26
3/6 Fred Menchinger Class So. Bend (IUSB) $t, Joseph 30
ELCEP Class Elkhart Elkhart <2

ERIC Staff So, Bend (Center) St. Joseph 6
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

March, 1974 (cont.)

Date

3/27

3/28

3/29

Group

Career Guidance Inst. So. Bend

Dr. Niemi Class
Life Plan Session
G 543 Class

Hobart Schools

City

So. Bend (IUSB)
So. Bend
~ So, Bend (IUSB)

" Hobart

County

. St. Joseph

St. Joseph
St. Joseph
St. Joseph

Lake

Numbers

28
25
39
17
40




PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

Brod COvt Bmidsie

April, 1974
L-2 Board of Vocat.Educators indianapolis Marion 14
b=l Mullen School Michigan City LaPorte 55
- 4=-9 . American Personnel and _
Guidance New Orleans, La. 15
4-15 Women's Task Force South Bend St. Joseph 10
3
L-16 Lakeland School Syracuse Kosciusko 15
Carleton Financial Corp. South Bend St. Joseph 10
4L-18 Memorial Hospital South -Bend St. Joseph 25
Hamilton School South Bend St. Joseph 35
Mulieﬁ School Michigan City LaPorte 55
Indiana Personnel Assoc. Notre Dame St. Joseph 60
4-20 Career Task Force ‘Symposium  South Bend St. Joseph 60
L-22 Albion Central Albion Noble 150
PTA Council-P. Navarre SoutH.Bend St. Joseph 30
4-23 Sitley Foundry South Bend St. Joseph 20
4-23 {Us3 - Special Services South éend St. Jo;eph 1
ELCEP Elkhart Elkhart 55
L-24 Lake Ridge School Gary Lake 30
L-25 Hansel Center South Bend St. Joseph 100
4-29 Governor's Confer. Indianapolis Marion Confer.
4~30 " " " "o "
4=30 Migrant Workshop South Bend St. Joseph 8
4-30 Volunteer |
Bureau Conference South Bend St. Joseph 200
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

May, 1974
Date Group City County __Number
5-1 TUPUT Brownsburg Hendricks 30
Indiana State Merrilville Lake 30
5~2 TUPUT, - Greenshurg Decator 25
5=3 Eastern High School Pekin 2
5-6 Holy Cross South Bend St. Joseph 30
Youth Advocacy " " " " 4
5-7 Migrant Workshop South Bend St. Jéseph 8
Counselor Meeting South Bénd St. Joseph 8
Career Guidance Institute South Bend St. Joseph 22
5=-9 Carmel Carmel, IN Marion 20
5-10 State Dept. Indianapolis | Marion Confer
Vocational Ed. Share
5«14 South Bend Schools South Bend St. Joseph 60
(Jr. High Counselors)
Tri State College South Bend St. Joseph 1
LaSalle High School South Bend St. Joseph- 20
5-15 Migrant Workshop South Bend St.'Joseph 6
5-15 YWCA COG Program South Bend 'St. Joseph 1
5-16 Counselees South Bend (Center) St. Joseph 3
5-20 M‘grant Teacher South Bend St. Joseph 1
5~20 Counselee South Bend S5t. Joseph 1
5-21 South Bend Schools South Bend - St. Joseph 10
Migrant Workshop South Bend St. Joseph 6
5-23 Women Career Task Force South Bend St. Joseph 10
5=-24 Michigan State Un. Lansing 13
5«28 Wayne School Corp. Indianapolis Marion 3
Migrant Workshop South Bend St. Joseph 4
Counselee (Center) South Bend St. Joseph 2
529 Fulton Jr., High School Indianapolis Marion 6
Lawrence Schools Lawrence, Michigan 6
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

May, 1974 cont.

Date Group | City County Number
5-30 Directors of Guidance " " " " !
5~31 ELCEP Elkhart Elkhart |
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PRESENTATIONS AND OTHER ACTIVITY OF THE STAFF

June, 1974
Date Group City County Number
6-5 Task Force South Bend St. Joseph 40
6~6 Advisory Group Hammond Lake - 23
6~10 Purdue University South Bend St. Joseph 4
6~11 Chamberlin School Goshen Elkhart 4
ELCEP Consultation Elkhart Elkhart 1
6-12 IUSB South Bend St. Joseph 30
TUSB South Bend St. Joseph 36
Manpower Skills Center South Bend St. Joseph 12
6;13 Migrant Workshop Geneva Center Fulton 40
6~14 ELCEP Consultation Elkhart Elkhart 1
6-18 Chamberlin School Goshen Elkhart 30
6~19 IUSB South Bend St. Joseph 24
6-~20 ~ IUSB South B;nd St. Joseph 24
6-25 St. Francis College Fort Wayne Allen 21
IndianaVUniversity Bloomingtqn Brown 42
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APPENDIX B

The following reports resulted fram the involvement
of the Indiana Career Resource Center staff with the
FICEP staff and Elkhart career education teachers and
counselors. The evaluation was developed as a unit
in the career education workshop and the results are
shown in this appendix. Each teacher and counselor
used the evaluation form to analyze his project out-
ml

There are three sets of evaluation summaries in this
appendix. One for elementary, one for secondary and
one for guidance staff.

In addition to EICEP evaluations a summary evaluation
report and sample instrument are included. This
summary relates to the Occupational Information
graduate course.
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ELCEP

Teacher Project Evaluation

This is your evaluation of your project in the Career Education course.

Please feel free to comment on any itens.

NANE:

. teacher

Course No. EICEP

Your project name: Composite of Guidance Camponent Responses

. Grade level of the project:

Mumber of students involved:

Component : Ele Secondary Guidance ..

Indigate the broad goal or goals most appropriate to your project:
__8 nelevance of Curriculum
__7 Career Avareness of Teaching Staff
“__E_Self Concept
__15 gtudent Career Avareness
4 Instructional Strategles

2 staff Effectiveness




1

2.

i vor et
5\\* 3 il
Rolevance of the Curriculun

Do the carecer education students see the relationship betweea acadenic skills
learned in school and the world of work better than non-carecr education students?
A) Can studen's name academic tkills needed for occupations studied?

yes 14 no 1 doesn’t apply____3

B) Do students show improved academic performance as a result of Career Education
study?

ves 13 no 2 doesn't apply 1
interest was very high

unable to tell yet
Do the career education stulents see the relationship between social skills
learned in school and the world of work better than nom~-career education students?

A) Do students have increased efficiency in group participation (responsivencss,
cooperation, promptness, leadership responsibility)?

yes 17 no doesn't apply 1

B) Are there fewer incompletéd task as a result of your career education projects?

yes 8 1o 5 doesn't apply 5

, for independent work §

C) Are there fewer times the teacher must use discipline measures as a result of
career education oriented classes?

ves 10 no 4 doesn't apply;___fL*“_
absolutely

*

Do the career education teacher participants utilize opportunities in the class-
room to relate school to work?

A) As a result of your project have you found more opportunities to show the
relationship between school and work?

yes 16 no doesn't apply 11

2 Ican't Towag
B) Does your teaching plans include more discussion experiences an field trips

related to showing relationship between school and work?

yes 17 T | doesn't apply 1
C) Check methods listed below used in claasroom to relate school to the world

of work:

13  Role~Playing 17 Fleld-trips
12 simulation 17 biscussion Total Class
12 Resource Person 2 Lebate

2 . A=V wmaterial A5 Research

‘ 4 Plays . gth Lisfnsl -

Prews anference
Art work - painting of artifacts

Clay tablets




b

6.

Students became tired or making a mosaic in art which brought up a discussion Of
factory assambly lines. Families careers, interviewing with family pest G4 ,.,f st ABLE

D) Tist spantaneous situarions in which students were exposed to carec: .
Watch construction of digging - placing of sewer pipes for Bristol's Disposal Plant.
Simulated situation where a plot of land was purchased by the students for beautification
Thus gardening, landscapigger Awatenoss of Teaching ocafgjtransportatlon and art incorpo;

Can participating teachers recognize relationships hetween academic subjects
and carecer requirements?

A) Did the teacher recognize career requirements that related to her academic
subject?

yes 18 no doe- A't apply

-

B) Did the teacher set as a teaching goal, finding work related activities for
each subject area?

yes 11 " no 6 doesn't apply . 1

———e g

Do teachers provide experiences that teach the relationships in item 4?

A) Dd the teacher provide classroom experiences that taught the relationship
between acadenic subjects and career requirements?

yeq‘“ 13 - mno 3 doesn't apply 2

B) Did the teacher provide an outside experience that taught the relationship
between an academic subject and a career requirement?

yes_ 15 no docsn't apply 3

What 1s the level of teacher time utilization in relating school to wori?
A) Did the teaching time or length of a unit have to be increased?

yes_ 12 no 5 doesn‘t apply 1

B) Did the'teacher's planning time:

1. increasc slightly 7 (with help of EICEP staff) .
2. increase greatly 3 (without the help of ELCEP it would have
3. remain the same 5 increased more)

“.'1'._ o ans.

Self Concept

Do students in career education show significantly greatei self concept than
students not in the program?

estions
A) Is there more spontaneous %ﬁscuasion of their feelings about future career

choices? The fact is that all became inwolved rather than just those who are alert

yes 16 no doesn't apply

(However, at 2nd gr. they ave so impressionable they are beginning to think, however)
Actually time is spent talking about interesting possibmlities anyway but actually
~ following up on a career hasg added a third dimension,
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B)  Students show mare eenfidence in thewnsaelves through!

17 _greater pariicipation in class activities

5 __hore gelf-initiated projects

“”lw_“juwmﬁssuming leadership
I have a very outgoing class which has shown these characteristics
from Sept., on = no change - still outgoing.

8. Do students in career education show significantly greater achievement motivation
than those not in the program?

A) Doas student make more use of career related materials?
none observed happening

yes 6 no 1 doesn't apply 11 ___._ have nothing to compare
with.
B) Does student voluntarily bring in materials or volunteer informa‘ion about
carcers?
1 ' 1

yes 16 no __ doesn't apply .
mostly their parents' )
careers '

9, Do students in the career educa'ion program show greater  social maturity than
those not in the program?

A) Do students listen more attentatively to others?
not perceived yet
yes. 9 no 4 doesn't apply 3
1 yes & No - Depends on how well that person relates to children
B) Is-communication bette: between: difficult to measure any significant change

students and students ves_ 15 no__o
“students and teacher yes_ 15  vo_2 no noticeable difference

adarssimes.

Student’ Career Awareness

10. Are career education junior high students aware of the local job uarket,
specifically entry level requirements?

A) Are students able to state job Opportunities_aVailabie in the area?

yes' 3 no ‘ doesn't apply 15

PRPTPPVINEIISIP SRR L PRSRVOSRISSE—— -2 e

3) Can stuaents identify tasks and skills of occupation;?

yas 4 no doesn't apply 14

s bt dpmiinns.

¢) 13 there evidence that students are seeking additional {information about jobs
other than the high profile examples? (doctor, lawyer, teacher)

ves 3 no 1 doesn't apply 13

At Bt e A st At srartth
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Cou fvndfor and sonfow hiph atudents relate their high school program of studies
to various occupationu?

A) Can students identify ways in which school subjects are relcvawt or useful
vithin a plven occupation or cluster of joha?

yes no . Goesn't apply 18

r—

moterrarm

B) 1Is there an increase in the incidence of career education activities initiated
by the students?

> ———— 0 v+ ey T

yes no doesn't apply 18

Do elcmentary students know the kind of work their families do to gain income?

.A) Can stucdents generate activities that support evidence or indicate that they
are aware of occupations within the family?

'
B) Are students able to correctly answer questions related to thelr parents
occupation? |
yes__ 13 no doesn’t apply 4 dan't know
some : : -

Instructional Strategies
What techniques advocated by the career education staff are teachers implementing?

A) Caack each of the following techniques you have implemented in your career
education activity,.

15 kole-Playing 12_ Resource Persons
4 _Cames 5 Learning Centers (use of commercial
___7._Puppetry materials)
_1oSimulation 7 ! _Inquiry (individual resecarch)
Interviewing 7. Picture collections
Fleld Trips —wdl Actual vork experience (hands-on)
10Small-group interaction v Other Esgsays
Discussion

| I think they were all equally
What is the level of use of these techniques? offective and interrelated

) 0f the techniques you used, ranl in order of effectiveness (from most
effective to least effective)

l. Actual Work Experience 6 Role-Playing
2. Simulation ‘ 7. _Interviewing
3. Field Trip 8. lIearnlng Centers
4, Resource People 9, Picture Collections N
5. Small Group Interaction 10, Puppetry R
~ 11, Games

12. Inyairy
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16,

BEST COPY AuiLABLE

Do carcer education classes show wore student~teacher {nteraction than non-career
education classes?

A) 1s there wore interaction between students durlng carecer~ed activity?
17 at times

yes T no doesn't apply ___ 1 no resp.
8) 1Is there more interaction between student and teacher during class activity?
at times always lots of this kind of
yes 14 no__ 1 __ doesn't apply 1l interaction in my room 1

, no response.
C) Is thiere more discussion (with teachers or with other students) of class activity
during non-instructional time? :

yog 15 definitely 1 doesn't apply __ 11 no resp.

P e ettt amatanaa ]

Staff Effectiveness

Was the performance of the Career Education staff effective in the opinions of
teachers, principals, and other administrators in the following areas:

Conducting in service(Much impressed with 3 onsite resource people)

A) Are regular meetings being held to update career education information and

ideas?
yes 13 no 3 doesn’t apply almost too much materi
_1l no résponise to read & keep up with

B) Were participants motivated to attempt career education activities after
in service?  very much so

yes 15 1o doesn't apply 1 ' 11 no response
Most of "the motivation comes from the enthusiasm of the involved teachers

Assisting with implementation

A) Was the ELCEP staff effective in assisting teachers to translate ideas into
classroom activities?

14 very helpful 1 Somewhat helpful 11 no resp.

2 yelpful Not helpful

B) Did the ELCEP staff lend continuing suppurt and encouragement for additional
1deas and activities?

yes 16 no ~ doesn't apply 11 no resp.

-t

EICEP staff very effective and helpful.
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rranging reoources LER

A) Through cooperasive efforts of FLCIP staff and adninistration, is a resource

““tefhayiaﬂe“w fifﬁéduyﬁ&k&B (or for) the school or the aﬁtire project?
yes 10 no 4 doesn't apply 1l no resp.

=y ——t s -

2) Were the ELCEP staff members able to arrange for transportationm, materials,
etc. as needed to carry out activities?

yes 17 no doesn't apply_

1 no resp.

)

C) Are resources being documented in the way of bibliographies, field trips,
speakers bureau, etc.?

yes 0 . no 3 doesn't apply Not sure, but
1l no resp. Scraps pictures album believe so.
' Not that I have
seen.

Would hope EICEP would get out to each school a suggested list of

people and places that were fownd to be better than average. Ideas
are circulating well.

I would also like to see a list for each school, stating what can
be borrowed from the ELCEP office. .
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ELCEP

Teacher Project Evaluation

This is your evaluation of your project in the Career Education course.

Pleage feel free to comment on any items.

NAIE:

teacher

Course No. :

Your project name:_Composite of Guidance Component Responses

Grade level of the project:

Number of studeats involved:
Conponent :_Elem. ( Secondary) Guidamce .

Indicate the broad goal or goals most appropriate to your project:
| __4_Relevance of Curriculum
___3 Career Avareness of Teaching Staff
4 self Concept

10 gtudent Career Awareness

et asssm—.

3 {nstructional Strategies

Attt

Staff Bffectiveness

Susdmss st
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Relevance of the CurriculusBEST GOPY AUMLABLE

Do the carcer education students see the relationship between academic skills
learned in school and the world of work better than non-carecr education students?

A) Can studep' s name acadenic skills needed for occupations studied?

yes 7 no doesn’t apply 4

B) Do students show improved academic performance as a result of Career Education
-gtudy?

ves 5 no doesn't apply 6

Do the career education students see the relationship between social skills
learned in school and the world of work better than non-career education students?

A) Do students have increased efficiency in group participation (respousiveness,.
cooperation, promptness, leadership responsibility)? '

yes 7 no doesn't apply 4

B) Are there fewer incompleted task as a result of your career education projects?

yes 3 10 2 doesn't apply 6

C) Are there fewer times the teacher must use discipline measures as a result of
career education oriented classes?

yes 3 no 4 doesn't apply 4
Do the career education teacher particlpants utilize opportunities in the class-

room to relate school to work?

A) As a result of your project have you found more opportunities to show the
relationship between school and work?

yes 8 no 1 doesn't apply 2

B) Does your tuaching plans include more discussion experiences and field trips
related to showing relationship between school and work?

yes 7 * 1 doesn't apply 3
C) Check methods listed below used in classroom to relate school to the world
of wori:
6  Role-Playing 3 Field-trips
6. Simulation 7 Discussion
) Resource Person 2 lebate
6___A~V material i 8 _Research
1 _Plays 2 Other List

Oral Reporting
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D) {ist spontaneous situations in whkich students were exposed to carec: 8.
Curosity - Students called resource people - students related class work to jobs.
Parent call into classroom to relate work - student discussions
Career Awarencss of Teaching Staff

4. Can participating teachers recognize relationships Letween academic subjects
and carcer requirements?

A) Did the teacher recognize career requirements that related to her acadewic
subject?

yes 9 no does A"t apply 2

PRI S

B) Did the teacher sct as a teaching goal, finding work related activities for
each subject area?

yes. 8 no 1 doesn't apply 2

e—rned A it -

5. Do teachers provide experiences that teach the relationships in item 4°?

A) Did the teacher provide classroom experiences that taught the relationship
between acadenic subjects and career requirements?

yes 8 no doesn‘t apply 3

8) Dic the teacher provide an outside experience that taught the relationship
between an academic subject and a career requirement?

yes 5 no 9 docsn't apply 3

6. Uhat is the level of teacher time utilization in relating school to'work?

A)  Did the teaching time or iength of a unit have to be increased?

yes ___§ no 1 doesn't apply 4

B) Did the teacher's planning times

1, increase slightly __ 5§ '
2, increase greatly 4
3. remain the same 2

Self Concept

7. Do students in career education show significantly greater self concept than
students not in the program?

A) 1Is there more spontaneous discussion of their feelings about future career
choices?

yes 7 1o ~ doesn't apply 4
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B) 3tudents shaw more confidence in thewselves through!
_6_areater participation in class activities

7 wmore self-initiated projects
5 _assuming leadership

Do students in career education show significantly greater achievement motivation
than those not in the program?

A) Does student make more use of career related materials?

yes 6 no 1 dousn't apply 4
B) Does student voluntarily bring in materials or volunteer informa‘ion about
careers? .
7 1 .
yes . no doesn't apply

Do students in the career educa*’ion program show greater-social maturity than
those not in the progran?

A) Do students listen more attentatively to.others?

yes 3 no 3 doesn't apply__ g5
B) 1s communication be;te: betieen: )

students and students ves_ ¢ no_j
students and teacher yes_ 7 L)

Student Career Awareness

Are career education junior high students aware of the local job market,
specifically entry level requirements?

A) Are students able to state job opportunities available in the area?

yes! 2 no 3 doesn't apply__ 4

e

3) Can students identify tasks and skills of occupations?

yes 7 no doesn't apply 4

. S

C) 1s there evidence that students are seeking additional information about jobs
other than the high profile examples? (doctor, lawyer, teacher)

yes 6 no 1 doesn't apply 4
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11, Cau Jundor wnd sonifor liph students relate their high school program of studies
to various occupations? :

A) Can stulents identify ways in which school subjects are relevant or useful
vithin a glven occupation or cluster of johs?

yes 8 no doesn't apply 2

'B) Is there an increase in the incidence of career education activities initiated
by the students?

yes 2 | no 5 doesn't apply 3

12. Do elementary students know the kind of work thelr families do to gain income?

A) Can students generate activities that support evidence or indicate that they
are aware of occupations within the family?

yes 1 no doesn't apply 9
B) Are students able to correctly answer questions related to their parents
occupation?
‘yes 1 no doesn't apply 9

Instructional Strategles
13. What techniques advocated by the career education staff are teachers implementing?

A) Cueck each of the following techniques you have implemented in yodr career
education activity.

___7_Role~Playing ¢ _ Resource Persons
% Caries 8__Learning Centers (use of commercial
Puppetry materials)
"~ 6 Simulation g8 Inquiry (individual research)
5 Interviewing 4 Picture collections
4 Field Trips __2 Actual work experience (hands-on)
8 Small-group interaction 2 Other Reports

14, Vhat is the level of use of these techniques?

4) Of the techniques you used, rank in order of effectiveness (from most
effective to least effective)

1. &mall group 6. Resource Persons
2e—lRarning-Conter ... 7. Interviewing
¢ LEEZ I 8.-Ricture Colleations

5e B@les%lm.r.ﬂn%—-— — w0 Oral Reports.. .. .o ee
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Do carect education classes show more student-teacher futeraction thau non-career
education classes?

A) Is there wore interaction between students during carcer-ed activity?

yes 6 no 1 doesn't apply __ 4

- ——

——

3) 1Is there more interaction between student and teacher during class activity?

yes 6 no 1 doesn't apply 4

- —-_— T et - Wt Wy

C) Is tliere more discussion (with teachers or with other students) of class activity

during non~instructional time?
yes_ 1 no_____ doesn‘t apply 4
staff Effectiveness

Was the performance of the Career Education staff effective in the opinions of
teachers, principals, and other administrators in the followiny areas: -

Conducting in service

A) Are regular meetings being held to update career education information and
ideas? -

yes 7 no 3 docsn’t apply 1

B) Were participants motivated to attempt carcer education activities after
in service?

yes 8 no 1 doesn't apply_ 2

Assisting with implementation

A) Vas the ELCEP staff effective in assisting teachers to translate ideas into
classroom activities?

7 very helpful Somewhat helpful
3 Helpful 1 Not helpful

B) Did the ELCEP staff lend continuing support and encouragement for additional
ideas and activities?

yes 8 no doesn’t apply 3 '
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Avranging reoources

A) Through cooperative efforts of FLCUP staff and administration, 1s a resource
center beinp developed vithin {or for) the school or the entire project?

yes 6 no 4 doesn't apply 1

et e e o ot

3) Vere the ELCEP staff nembers able to arrange for transportation, materials,
ate, as needed to carry out activities?

yes 6 1o 1 doesn't apply 4 .

C) Are resources being documented in the way of bibliographles, field trips,
speakers bureau, etc.? :

yes____ 7 ) no 3 doesn't apply 1




ELCEP

Teacher Project Evaluation

This 1s your evaluation of your project in the Career Education course.

Please feel free to comment on any items.

NAME:

" teacher

Course No. ELCEP

Your i)toject name: Composite of Guidance Component Responses

Grade level of the project:

Mumber of students involved:

Component: Elem Secondary. (. §ui§§§§§ ;

.

Indicate cthe broad goal or goals most appropriate to your project:
a;j;mﬂelevapce of Curriculum
__jt_pareer.Awarenéss of Teaching Staff
____Self Cuivept
_“fi“Student Career Awareness
__:i_}nstruétional Strategies

Staff Effectiveness
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D) List spontaneous situardens in which students ‘rere exposed to carec! S,

Career Avarencss of Teaching Staff

4., Can particlpating teachers recognize relationships Letween .academic subjects
and carcer requirements? , : -

A) Did the teacher recognize career requirements that related to her acadenic
subject? ’ :

yes 4 no doe n't apply 2

»

-B) Did the teacher set as a teaching goal, finding work relataed activities for
each subject area?

I P P P S DA+ RO A 24 BPRTIT

yes 4 no doesn't apply _ 2
5. Do teachers provide expériences that teach the relationships in item 4?

A) Did the teacher provide classroom experiencés that taught the relationship
between acadenic subjects and career requirements?

yes 4 no doesu't apply___2

B) Diu the teacher provide an outside experience that taught the relationship
between an academic subject and a careex requirement?

| yes 4 no . ~ doesn't apply 2

RN AT ISR G ST bt T e ——

6. Uhat is the level of teacher time utilization in relating school to work?
A) Did the teaching time or length of a unit have to be increased?

‘yes no 1 doesn't apply O

e e ——

3) Did the teacher's planning time:

1. increasc slightly 4
2, increase greestly _ 1
3. remain the same

Self Concept

Do students in career education show significantly greater self concept than
students not in the program?

A) 1s there more spontaneous discussion of their feelings about future career
choices?

yes 2 1o doesn't apply 4

Sntniapbhsat sl db, el SRS
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Relevance of the Currilculum

Do the carcer education studonts see the relationship betveen acadenic skills
learned i{n schocl and the vorld of work better than non-carect education students?

A) Can studen s name academlc tkills needed for occupations studied?

yes 3 no doesn't apply 4

B) Do students show improved academic performance as a result of Career Lducation
study? .

ves 5 no doesn't apply

Do the career education students see the relationship between social skills
learned in school and the world of work better than non-career education students?

A) Do students have increased efficiency in group participation (responsiv*ness,
cooperation, promptness, leadership responsibility)?

yes 5 no doesn't apply 2

B) Are there fewer incompleted task as a result of your career education projects?

yes 3 110 doesn't épply 4

C) Are there fewer times the teacher must use discipline measures as a result of
career education oriented classes?

yes 3 no 2 doesn't apply 2

Do the career education teacher participants utilize oppottunities in the class-
room to relate school to work?

A) As a result of your project have you found more opportunities to show the
relationship between school and work?

yes___ 6 no | doesn't, apply 1

B) Does your teaching plans include more discussion experiences and field trips
related to showing relatiomship between school and work?

yes_ 6 o doesn't apply 1
€C) Check methods listed below used in classroom to relate school to the world
of worit:
3 Role~Playing 5 Fleld~trips
. Simulation 4 Digcussion
Resource Person - ) Lebate
AV materdial 4" Research

Plays Other List

chimama s
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B) Students show mare renfidence in thanselves through!

4 greater participation In class activities
”m”m""§~wﬁpore self-initiated projects
4 assuming leadership

e T 2

Do students in career education show significantly greater achievement rmotivation
than those not in the program?

A) Does student make more use of career related materials?

yes 4 no doesn't apply___ 2
B) Does student voluntarily bring in materials or volunteer informa‘%ion about’
careers?
yes 4 no____ doesn't apply 2

Do students in the career educa‘ion program show greatex- social maturity than
thogse not in the program? :

A) Do students listen more attentatively to others?

yes 4 no doesn't apply__ 2 -
B) " 1s communication bette. between:

_students and students yes__4 no_
students and teacher yes__4 "o

Student Career Awvareness

Are career education junior high students aware of the local job market,

_ specifically entry level requirements?

A) Are students able to state job opportunities available ‘in the area?

yes' 5 no ' doesn't apply 1

- . S ARSI BEN N

- #) Can students identify tasks and skills of occupations?

yes____ 2 "no ___ doesn't apply___ 1

SO SR RIS LSl

C) 1z there evidence that students are seeking additional information about jobs
other than the high profile examples? (doctor, lawyer, teacher) '

yas 5 no doesn't apply 1. ...
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11, Cau Juntor and sonior high atudents velate their high school program of studies
to various occupations?

A) Can students identify ways in which school subjects are relevant or useful
vithin a given occupation or cluster of jobs?

yes w5 no doesn't apply 1

B) 1Is there an increase in the incidewce of career education activities initiated
by the students?

yes 4 no 1 doesn't apply

12. Do elementary students know the kind of work thelr families do to gain ancome?

A) Can students generate activities that support evidence or indicate that they
are aware of occupations within the family?

yes no doesn't apply 6
B) Are students able to correctly ansver questions related to their parents
occupation?
yes no doesn't apply 6

Instructional Strategies
13. VWhat techniques advocated by the career education staff are teachers implementingz?

A) Cueck each of the following techniques you have implemented in your career
education activity.

. 3 Role-Playing 5 Resource Persons
1_Cares 4_Learning Centers (use of commercial
Puppetry materials)
Siraulation 3__Inquiry (individual research)
5 Interviewing 3 _Picture collections
6 Field Trips . __2_Actual work experience (hands-on)
Snmall« s roup interaction ~ Other

14, vhat is the level of use of these techniques?

A) Of the techniques you used, ranlk in order of effectivencss (from most
effective to least effective).

l. Resource Persons - 5. Role Playing
Hands on Experience - A«“_‘Small Group
2. Field Trips 7.
3. Interiewing . — -
4. _learning Center . 9. Picture Collecting
10, individual Counseling
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15. Do career education classes show more student-teacher interaction than non-carear
education classes?

A) 1Is there wore interaction between students during career~ed activity?

yes. 4 no doesn't apply 2

oney

B) Is there wore interaction between student and teacher during class activity?

yes 4 no " doesn't apply 2

D e

¢) 1s tliere more discussion (with teachers or with other students) of class activity
during non-instructional time?

yes____ 4 no__ __ doesn't apply 2

[

Staff Effectiveness

16, Was the performance of the Career Education staff effective in the opinions of
teachers, principals, and other administrators la the following areas: -

Conducting in service

A) Are rcgular meetings being held tb'update career education information and
ideas?

yes 3 " no 3 doesn’t apply

B) Were participants motivated to attempt career education activities after
“ in service? ‘ ‘

yes 5 no 1 doesn't appl

it gs- ———

S et SIS

Assisting with implementation

A) Vas the ELCEP staff effective in assisting teachers to translate ideas into
. classroom activities? . ‘

3 very helpful Somewhat helpful _l;_ No Response to
— , . question
2 Velpful Not helpful

B) Did the ELCEP staff lend continuing support and encouraéement for additional
ideas and activities?

 yes 6 . no doesn't apply

i AR M SPRRI o ——




A)

3)

C)

. Arrancing TRpOUrces ‘i &‘“}\“J\B\ﬁ

1 GOF
Through cooperative efforts of‘y£CFP staff and adwinistration, 1s a resource
center being developed vwithin (or for) the school or the entire project?

yes 0 no doasn't apply

o et o

Vere the ELCEP staff members able to arrange for transportation, materials,
etc. as needed to carry out activities?

yes . 9 no doesn't apply

e bt e e e B S st

Are resources being documented in the way of bibliographles, field trips,
spceakers bureau, etc.?

yes. 6 no doesn't appl&
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At ot want o ddiscounaee the wide variety of indi-
vidual dennitions.” but <tated, 1 think we need to be
able tosan swhant i is and that's what we're trving to do.”
In deseribine his activities o obtain more tinancial
a1 for career education. Dro Hove Shared his belie
thiet Laree ~ames of money for comprehensive demonstra-
toit protots are not necded. bat that the emphisis
siotthd he placed o o dittle bit of help for schools that
are feads to et <tarted and need g fittle money forin-
atvice edueation, or to plan and wet oreanized.”
e stated, =When vou really ook at the action in career
eeltication aotoss the mation, as I've seen it the action’s
o boral scheods T T Do Hosvt o view, career education
At peozress most effectively throuzh the distribution of
futeds 1o these schools
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‘The Department of Defense, to clarify the school’s
pl.m' in |m-~vn||ug as a career-option the all-
volunteer Army,"™ without wmn;, involved in any
kind of recruitment cffort.’

Other groups whu have espressed to Dr. Hoyt an
interest in career education include the Adult Education
Association, the Chamber of Commerce, and the Amer-
ican Suciety of Performing Arts, as well as other influ-
ential members of the U. S, Office of Education.

During his telephone conversation, Dr, Hoyt also
shared some of his beliefs about the nature of work, the
meaning of the word career, and the most dppw])rmte
focus of career education.

He defines ‘work’ as *‘conscious effort aimed at pro-
ducing benelits for oneself or for oneself and others.” He
emphasizes that with this definition, work may include
paid and nonpaid employment, volunteer ser\'ices leisure
and educational activities. Thus, ‘career’ is “the. totality
of work vou do in your lifetime." ’lhls concept gives
career education its developmental emph‘ms and e\plams
why Dr. Hoyt says that “kindergarten is very, very late
to start.”

He sees the importance of concern for economics: I
think we have to admit that we've done a better job

- of teaching our students how to enjoy life than we have

Q

of teaching them how they're going to pay for it," But
Dr. Hoyt strongly emphasized, 1 don't want career
education to just be concerned about economic man; |1
want career education to be really concerned about the
meaning and meaningfulness of work in the life of the
individual,”

Il. Indiana Views

Career Resource Center staff members Carol Berry
and Jim Meuninck interviewed several educators at the
conference concerning feedback they had received which
aided in the evaluation of their career education efforts.
Their responses were varied and interesting. \We share
here some of their comments.

Ray Neal, third grade teacher at I.urwew Elemen-
tary School, Monroe Community School Corporation,
Bloomington, Indiana: We have a great deal of feedback
from the parents saying that this is the first year that
their child has ever really enjoyed school. The parents
are extremely interested in coming in before school starts
in the moriing or after the school day ends to see what
their children are doing. 1 have got to see my child's
aguarium, he-is busting out all over. He said his fish
had eight babies today.” Most of my feedback comes
front the parents: I'm too involved with my kids to really
tell.

Jo Spressor, Chairperson of the Guidance Depart-
ment, Rogers High School, Michigan City, Indiana: We
have administrative support. We have community sup-
port, I don't know that the parents call up and sty
“Thank you for having career edumtmn for my kid,”
or anything like that, but this vear's junior high is on
the pilot program so | think they have become more
involved with parents and community. Parents are read-
ing about it, . We have just had a school board
election and it was mentioned in the school board meet-
ing by one of the school board members.

Dick Roose, social studies teacher and guidance
counselor, Milford Junior High School, Lakeland (‘om-
munity School (‘urpurdtitm Milford, Indiana: T was

wre successful this vear in the areas of self-awareness
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B{‘“ fr}')‘i [ﬂ t’u% ﬁ“ﬁ concept. The kids are getting to the point where

they are experiencing a great deal of free expression in
our groups and a lot of good feeling is coming out, I
believe the kids are beginning to know themselves better,
Our evaluation has been mainly by word of mouth, Kids
that are now at the high school have come back at differ-
ent times to relate to me the fact that they were grateful
for so many opportunities at junior high.

I can evaluate the program, | think, in another way
that we don't have down on paper. We have forced
changes at the high school; they now require a semester
of career guidance class for each sophomore, and this has
been stimulated by our program. Also I look in the other
direction, Last yvear we started the emphasis of career
education at the elementary level and I believe this to
be largely because of the success of the junior high pro-
gram, Also, additional community awareness, comments
from people in and outside of furmdl e(lucatmn and so
o, have all been very positive,

Brenda Lilley, fourth prade teacher at Franklin
Elementary School, Griffith, Indiana: [ think that just
generally career education I;rmgs the children to a way
of looking at education that really turns them on more
than just talking from a textbook. I know my children
really get ftired up about the things we do because they
are looking at it from a pomt of view that “I’osstblv
some day [ will be in a position to hold such and such
Really including them, like you do in career
education, makes education more real to the child. Since
I started on this my children are more interested, period;
their whole attitude 1 think is just very ;.(md 1 know
that one of the.comments [ get from parents is that “Oh,
my child wants to be in Mrs, Lilley’s class because we
hear you take all these trips and do all these interesting
things.” This really gets kids fired up about school.

Nick Banos, Director of Student Services, Blue River
Vocational Center, Shelbyville, Indiana: I'm seeing
teachers becoming excited about what they ate doing
with career education, and it sort of spins off. In other
words, we had a small nucleus of teachers who were
interested at least in being involved in the workshop and
in developing some packets that they could use in their
classrooms. Then other teachers who were very tradi-
tional, maybe against or resisting change bdl(l “Hey,
what are you doing? Your kids seem to be exctted about
vour classroom. Can [ find out about this?" It is catch-
ing, and the result of this ‘s that several elementary
teachers within the school were moving in thls direction.

Now this year the emphasis was at the junior high
school and again similar kinds of things were started.
Kids are beginning to see a certain amount of relevancy,
At the Area Vocational School we are having kids touring
the facilities and talking with the instructors, talking
with the kids who are involved in our programs as juniors
and seniors, and they are able to see that there is some-
thing ahead for them, If we can say, “Here are some
training opportunities that are available to you, and
here is how what yvou are doing now relates to what you
might be doing when you dre a junior or senior in high
school or what you might be when you graduate from
high school.” then it makes sense, it's relevant,

Also at the elementary Ie\'el, I have seen young
people experiencing success and therefore feeling better
about themselves.

We are having a lot of (community) support, mainly

(Continued on page 3)
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because employers are saying “We can benefit by this —
you are training our future workers,” so they are willing
to come in and spend some time.

CAREER EDUCATION EVALUATION -
FROM SCRATCH

The following report has been excerpted with some
cditorial comment from a paper, General Conclusions
and Implications of Outcome Analyses for Evaluation
of Career Education Projects in Crisp and Liberty Coun-
tics, Georgia, 1972-73, published by Dr, Frank W ellman
in November 1973,

The evaluation of the outcomes of the 1972-73 career
education projects in Crisp and Liberty Counties, Georgia

was a cooperative undertaking involving the Georgia

State Department of Fducation, the two local school
districts, and the University of Missouri — Columbia,
The three parties were actively involved in the planning,
implementation, and interpretation phases of the evalua-
tion. .

The basic purpose of the evaluation was to determine
the impact of comprehensive career education activities
upon the career development of pupils from kinder-
garten through grade twelve, This pioneering evaluation
process required that each of the career education goals
be defined in terms of behaviors appropriate to the
developmental level of each pupil group: and, that meas-
urable outcomes or expectancies be specified,

The project had a very creditable record of goal
achievement for their first vear of full operation. The
Crisp County Project showed a 65.4%¢ record of fully
achieved goals with an additional 11.5¢¢ of partial
achievement. A success record of 76.9%¢ overall is truly
outstanding in any educational project, and particularly
in the first vear of operation, and with the rigorous eval-
uation criteria used. The Liberty County Project had
an overall success rate of 61.87¢, with a 34.5¢¢ record
of fully achieved goals.

General Conclusions and Implications for
Career Education:
The accomplishments of the Crisp and Liberty Carcer
Education demonstration projects (as well as their
failure to achieve some objectives) have, in the judg-
ment of the evaluator, made significant contributions
toward a better understanding of career development,
and of career education efforts that make a difference
in pupils, The highlights that seem to be well supported
include the following:
¢ Educational programs organized around career
development goals and specific developmental
objectives can make a difference in the career
development of pupils in grades from K through
12,

¢ Career education objectives can be stated and
measured that have petsonal relevance fot the
individual pupil as opposed to strictly an external
work world approach,

¢ (Career education can be effective in facilitating

career development over a broad scope of objec-
tives rather than just the traditional vocational
knowledge or placement elements.

¢ Career education activities can be fused into some
of the traditional curriculum areas and still pro-
duce distinct careet development vutcomes, This
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approach was clearly demonstrated in some of the
project activities and outcomes.

¢ Developmental objectives for career education

programs can be developed and achieved when
stated in terms of (1) perceptual awareness
(knowledge and understanding), (2) career con-
ceptualization (personal decision making), and
(3) peneralization behaviors (action in the pur-
suit of goals).

¢ Appropriate adaptation of program activities can

be made to facilitate the career development of
special groups, as well as the typically average
or above average pupils.

General Comments:

The Crisp and Liberty County Career Education
Projects demonstrated during 1972-73 that a compre-
hensive program could be planned, implemented and
evaluated within the following sequential process: (1)
career development goals to (2) developmental objectives
to (3) specification of performance outcomes to (4) the
development and implementation of process, and finally
to (5) the assessment of outcomes and the determination
of objective achievement, The evaluation plan and im-
plementation began with program planning and proceed-
ed concurrently with program operations throughout the
vear, This was a major accomplishment to demonstrate
that the proclaimed ideal of integrating program and
evaluation planning and implementation could indeed he
practical and fruitful.

For further information, contact:

Dr. Frank E. Wellman, Director
Missouri Evaluation Projects
University of Missouri, Columbia, Missouri

CAREER EDUCATION IMPROVES
ACHIEVEMENT TEST SCORES

by Carol Berry

Some very good news for career educators can be
found in A Study of Elementary and Secondary Career
Education in Lincoln County, West Virginia, published
in January, 1974, by Dr. LaVene A. Olson.

Dr, Olson reported that this federally funded jroject
was initiated in grades 1-6 during the 1971-1972 school
vear, The following vear the project added grades 7-12

to their career program, and in 1973-1974 changes were

implemented that included adding personnel and provid-
ing them with in-service education. She reported in this
study that career education dramatically improved the
academic skills and career maturity of the students in-
volved. Dr. Olson states: ‘

‘The goals of the Lincoln County project emerged
from the relationship of life goals. . . . The long
range goal of career education is to produce tespon-
sible individuals who are capable of making and im-
plementing accurate choices concerning the present
and future.

‘To implement these goals, some basic policies were
established.

In Lincoln County, the course content for career
education is found in the courses curtently being
taught in the elementary and secondary schools. ‘The
content of the subject is related to the student’s world
and the career world. The emphasis is definitely not
on memorizing job descriptions ot lists of occupations.

(Continued on page 4)
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Rather the approach relates student newds  fears,
likes, dislikes, abilities, disabilities, aptitudes, and
limitations to  educational endeavors and  career
potential.

The teaching methods or process used to illustrate
abstract concepts related” to both life goals and sub-
ject goals are field trips, interpersonal interaction,
hands-on activities, multi-media, guest speakers, re-
search activities. simulation, role-playing, and work
experience. The primary focus of the process is the
use of ‘real’ experiences to illustrate abstract symbols
and concepts related to self, education, and careers,
To us at the Indiana Career Resource Center, these

come very close to being an ideal set of goals and prem-
ises upon which to hase a career education program.
But — did it work? The answer, as described in this
study is, for the most part, & resounding “Yes!”

The knowledge, reactions and attitudes resulting from
this career education program were investigated for 419
students in grades 1-0: 159 students in grades 7-8; 133
students in grades 9-10: 794 parents of students in
grades 1-12; 78 teachers of students in grades 1-12; and
30 business and industrial personnel. These are some
of the findings:

% Students in grades 1-0 who were provided with
planned career education activities for two semes-
ters showed adjusted post test means 117¢ higher
on language achievement and 24.5'¢ higher on
mathematics achievement than the adjusted post
test means for the control group.

% That although career education  students in
seventh and eighth grades were not significantly
different from control group members in terms of
attitudes or competence related to career matur-
ity, there was significant growth in these areas
for ninth and tenth orade career education stu-
dents, compared to that of their non-career-
education control group.

* Responding to an opinion survey, 89/ of the
parents of career education students indicated that
they helieved career education was worthwhile,
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and 917, believed career education shoukl be
continued. In addition, more than half of
responses to each of the survey questio, ¢

positive. ,
% Teachers of students in -grade reacted in
a highly positive manner. Vo#3ndicated that the

role of cateer educatisv _'“;sts clear to them, and
that the career edv . ®n process was beneficial
to students, 94¢ . *{ the teachers at all levels
reported that **.v thought career education was
relevant to t}- needs of their students. An equally
high perceniage said that career education had
made most »f their students more motivated and
interested.

% 100%¢ of the busites: ~» industrial personnel
surveved felt that career educdation should be
continued and, in general, they reacted in a very
positive manner when questioned about the merits
of the career education process.

One of the implications drawn from this study is:
*The degree of career maturity achieved by students
appears to be correlated with the degree and intensity
of career education activities (subject goals correlated
with careers through field trips, guest speakers, role-
playing, hands-on activities, etc.) which are provided
to the students.” _

Flowing from this is Dr. Olson’s recommendation
“That students continue to receive career education ex-
perviences in the form of a teaching process rather than
a separate content course.” (Italics added) She adds,
“The role of career education must continue to be one of
providing meaning to the school subjects currently being
taught, providing meaning to experiences encountered in
the student’s world, and providing meaning to experiences
related to the world of work.”

We couldn’t agree more!

For a complimentary copy of this Studv of Elemen-
tary and Secondary Career Education in Lincoln County,
write:

Dr. LaVene A. Olson, College of Fducation
Department of Cecupational and Adult Education
Marshall University

Huntington, West Virginia 25701

CAREER EDUCATION CONSULTANTS: Dr. Gerald Dudley, Director; Ms. Carol Barry, Mr. Paul Eiliott, Mr. Jim Meuninck, Ms.

K!m Powers, Dr. Eldon Ruff, Mr. Paul Smith.

PENN-HARRIS-MADISON
| SCHOOL CORPORATION
& 17% LW.E
) MISHAWAKA, IND. 46544

Indiana Career Resource Center
Coordinated by the Division of Education
indiana University ot South Bend
1205-09 South Greenlawn Avenue
o €suih Bend, IN 46615
EM vone: Area 219-289.2851
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(Continued from page 1)

The agenda of the workshop included opportunities
for the teachers to view a video tape of all the subjects
taught at the Area Career Center. They then could visit
four different areas, in-depth, to find out what the stu-
dents were doing, the skills they needed to begin train-
ing, and for what jobs this training would prepare stu-
dents after completion of their course.

Three important points were brought out after the
visit to the various areas,

First, and very important, was that the elementary
teachers felt they needed to learn more aboui the vast
number of opportunities available to learn technical skills,
They felt they could do a better job of relating the skills
they are teaching to skills needed in actual jobs with
more of this sort of information..

The second point brought out by the teachers - was
that many of the activities taking place at the Career
Center were directly related to things happening in their
classrooms, To bridge the gap of relevancy, Career Cen-
ter students could play an important role, They could go
to elementary classrooms and assist elementary students
in a project where their technical skills are needed. They
could show elementary students what kinds of things they
do and the tools they use and bring out the importance
of certain skills. Students talking to students sometimes
has more impact than adults talking to students.

Thirdly, elementary students could come to the Ca-
reer Center to work with the high school students, This
would give the elementary students a chance to get a
“hands-on™ experience and work with some of the tools

-used by the Career Center students, The elementary stu-

dent has a4 chatice to work closely with a high school stu-
dent and find out how he feels about his work, very
often in a one-to-one relationship:

Up till now, the emphasis has been on the importance
of this experience for the elementary students. But the
high school sturlent also gains from this esperience. First
of all he must be adequately prepared in order to explain
what he does to someone else, Being -able to do some-
thing is not the same as explair.ing what yoy do. This has
caused the high school student to think about his work
and how he can best explain it to someone else. Secondly,
the high school student sees his work and himself as im-
portant when someone else is asking him about the tech.
nical skills of his job., He can take pride in himself and
his work.

‘I'his article has dealt heavily on the importance of

FRIChe Career Center to do this kind of career education,

ded by ERI

Obviously, many schools do not have a Career Center in

which to have ihis kind of experience, However, all ele-

mentary schools do feed into junior high and high schools,
In these schools, there is probably an industrial arts,
home economics, business education, auto mechanics
class to name a few, Those same skills are being devel-
oped. 1t seems, then, that elementary students could pos-
sibly visit these areas or talk to these.students in high
school to see where the acquisition of these skills could
lead them.

Students today are loo g at and questioning their
education, “Why do 1 have to learn this?” is a familiar
phrase. These students are far removed from work set-
tings and have little opportunity to see the application
of skills learned, If children are going to be interested

in and turned on to learning, a greater awareness of the

application of the skills being taught needs to be exper-
ienced and learbed by teachers as well as pupils, -

FOR EXAMPLE | . . .

by Kim Powers

A Bristol School fifth grade class had been learning

about plants in science, Resides studying plants, the stu-
dents were looking at careers related to the plant area,
While the students’ science lessons revolved around bot-
any, Mts. Mahoney, their teacher, decided to also focus
the class's art work on an area related to plants — floral
design, :

After the students had done some classroom. work in
a horticulture unit and had practiced arranging paper
flowers, they invited three high school students from the
local Elkhart Area Career Center to visit their classroom
and talk with them,

‘The horticultura students demonstrated how to make
Horal arrangements and terrariums. All the time that the
demonstration was in progress the fifth graders “bombard-
el these high school resource persons with questiohs,

‘T'hen, following the demonstration and discussion, the

high school students saw to it that the fifth graders each.

got & chance to try their hand at making a corsage. In
pairs they wotked with large mums. The objective was
to complete & “smile face” on the front of the mum with
pipe cleaners, In addition to the opportunity to design,
these students also gained experience in the humah re-
lations area, learning to work with another individual,

As 4 follow-up to these classrooin activities the teach-
er arranged for her young students to visit a botannical
conservatory, Here students had an additional oppor-

(Continued on page )
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tunity to observe more display i design work, as well
as talk with other workers in the horticulture area.

Obviously, these horticulture activities were very in-
formative and enjoyable for the Bristol fifth graders, But
how had this experience affected the high school students?

For them it was quite rewarding. They were not only
required to do some floral arranging but they also had to
answer questions, The following are samples of questions
asked by the Bristol students: “How much water do you
give that terrarium and how often?’” “How do you know
what kind of a design to make#"” “Why do you use ster-
ile s0il?” *“What's the scientific name of that plant?”
“How did you get interested in working with flowers?”
“If the leaves on a plant turn yellow what does that
mean?” “What will you do when you finish high school?”
and so on.

Though these were questions coming from fifth grad-
ers, they were the satne kinds of questions that will some-
day be asked by customers. Thus, the horticulture teach-
er thought that this was quite a valuable experience for
the students. And the high school students must have en-
joved the esperience, for they asked eagerly when tha-

" might again be able to visit and talk with young people.

for further information contact:

Ms. Delores Mahoney.
Bristol School
Bristol, Indiana

or

Mr, Kon Hanson

Elkhart Area Career Center
2424 Californin Road
Elkhart, IN 46514

FOR EXAMPLE Il . ...
by Carol Berry

Some of the students at Carmel Junior High School
recently had an unusual task, As a culmibation of their
studies of assembly lines, eighth graders in Miss Kathy
Shaffer's Industrial Arts class were given an interesting
assignment, They wete asked to set up-an assembly line
in such a way that they could teach fifth grade children
to safely construct recipe card holders,

Her fourteen students had to decide what steps would
be needed, which machines and tools to use, in which or-
e and exactly how the entire process should be con-
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One of the decisions Miss Shaffer made when plan-

ning this experience was that she would invite all 31
members of the younger class to participate at once.

This.-she felt, would insure that her students would
plan more carcfully, and that the trainees would be ac-
tively involved in the assembly line,

Also, having more than one worker to l)e"resp()nsil)le
for would give her students a much more accurate idea
of the work foremen do,

Emphasizing their responsibility for the safety of the
younger children helped increase her students’ awareness
of the safety rules and practices they would use them-
selves, reported the teacher. This helped them realize the
reason for the many concerns their teachers had express-
ed over the weeks,

“Another thing,” said Miss Shaffer, ‘it requires much
more thought to explain a process to someone else than
to just do it yourself. My students really had to pull to-

gether all that they had learned in order to prepare for-

the fifth grade students.”

When the big day finally arrived, everyone was very
excited.

The younger students were very gratified to have a
chance to participate in this assembly line under the
guidance of the eighth grade ‘experts’. They got, perhaps,
a new view of themselves and their abilities, as well as a

preview of some of the potential experiences waiting for

them in Junior High. :

‘The Industrial Arts class benefitted from this exper-

ience as well. Feelings of maturity, responsibility and
self-respect seemed to increase in some of the students as
a result of Miss Shaffer’s creative plan,

But perhaps the educators involved gained the most
from this experience. It provided a very complete oppor-
tunity for Miss Shaffer to evaluate her students’ com-
petencies, in a way that was still enjoyable for her stu-
“dents. The fifth grade teacher was also able to follow
this activity with ot er resource persons and lessohs to
help her students gain a better understanding of the reles
vancy of school work and, thus, increased motivation to
fearn,

ab

“Hor further information contact:

Ms, Kathy Shaffer
Carmel Junior High School
Carmel, Indiana




ACCOUNTABILITY FOR CAREER DEVELOPMENT

By Gerald Dudley

This year's issues of the Divest have been a forum
for presenting one accountability model that attends to
the educational aspects of career development. The Indi-
and legislature mandated accountability in educational
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this series of articles can spark some movement toward
being accountable with the developing career maturity
of all Indiana youth, This month's article will graphi-
cally summarize the model that has been unfolded in the
previous issues, Since a continuous evaluation climate is
assumed in the model, each model component is nested
in the type ol evaluation cluster deemed relevant to that

programming for the forseeable future. It is hoped that component,
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Effective Affective Career Education

by DR. CHARLES McKINNEY
CHAIRMAN

BUSINESS AND ECONOMICS
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(Continued from page 1)

3. taxpayers who contribute to the financial situa-
tion; not burden it via welfare,

4. a decrease in alienation, violence, and crimes re-
luted to the disenchanted unemployed. It spans
culturally deprived populations and helps them
to find their roles in society.

§. higher quality workers with more insight into
needs of Industry., : -

6. improved relations between labor and manage-
ment which will help to maintain a proper bal-
ance of manpower between social institutions and
functions.

It is not enough for a student to be exposed to the
multitude of job opportunities, Students must also be
able to experience feelings and-emotions associated with
various careers. Teachers can facilitate this more person-
al learning in a number of ways, ranging from asking the
right questlons to organizing relevant classroom situa-

~ tions. .

Examples of the affective questions that we might

- pose to assist a student to become aware of his internal

reactions to occupational information might include:

- How does it feel to be one person on a large as-
sembly line doing the same task over and over?

- How does it feel to walk the streets looking for
employment and finding none? ‘

— How does it feel to hdve a job which you dislike,
but are unable to change? You are “locked in.”

- Classroom experiences can be designed to include
peet interaction and/or individual participation. Exper-
iences involving group decision-making processes help
students to understand being accepted as well as being
rejected as pa. of the team, Serving as a mock quality
control expert and rejecting vour friend’s work because
of low quality can also be a meaningful learning exper-
ience. ‘

Given the proper atmosphere for innovation and
experimentation, the classroom teacher possessses all the
needed expertise for providing these necessary learning
experiences, He knows his curriculum and he knows his
students. All the teacher needs is to be encouraged to
broaden the frontiers of these learning experiences.

NEW AT THE CENTER

By Carol Berry and Kim Powers

As was pointed out in last month's Career Digest,

helping students gain information about the world of
work is one important goal of career education. This a-
lone, however, is 1ot enough. We must also concern out-

~ selves with the affective issues involved in career develop-

Q

ment.

We can help the student learn about the- differences
imposed by wotking conditions; the degree of autonomy
offered ; the presence or absence of other people, of ma-
chines, ot of data; the type and amount of responsibility
included; and other factors. Yet this will be useless un.
less the student understands himself well enough to iden-
tify the personal meanings this information has for him.

These Individual choices obviously cannot be made

[-RICvithout the student’s accurate awareness of his own abili-

ties, interests, likes, dislikes, ways of relating to others,
and ways of dealing with the world around him, We
must attempt not only to offer information, but we must
also facilitate each person’s ability to use this learnlng
in his own life,

The Adolescent Experience series of sound filmstrips
from Guidance Associates is designed to encourage young
people to make an honest appraisal of who they are and
what they can be; to help them develop a sense of per-
sonal identity and self-worth; and thus, to help them es-
tablish -a personal reference point from which they can
act and effectively meet life's challenge, There are six
programs in this series:

Shaping Identity ‘
This program focuses on “Who am I?"” by combining
actual comments and insights of adolescents with the

more matute, but still subjective, advice and percep- . .

tions of noted authors. A part of the program helps
students perceive the influences on identity of genetic
inheriiance, parental influences, sibling effects, peer
pressures, school, changes in society, other adults,
and youthful goals.

Developing Values

A series of short vignettes is used to portray the im-
pact of the home, the school, the peer group, and the
society on an individual's values. A part of this pro-
gram consists of open-ended value-conflict situations.

Setting Goals :

Four profiles present four different individuals in the
process of determining adult commitments and life
styles. Characters are shown at different stages of the
goal-setting process, and not all of them solve their
conflicts in the program. Each of the profiles attempts
“to reveal how the individuals struggle to integrate the
inputs of childhood with their own abilities, interests,
and hopes for the future.

Interpersonal Relationships

A part of this program is a one-act play which in-
volves a family of four attempting to resolve a specif-
ic conflict. The situation deals with 'the daughter’s
being accused of theft by her employer, though many
other issues also are discussed. Following the scen-
ario, the actors, actresses, author, and director at-
‘tempt to clarify important issues involved in the play.

Forming Beliefs _
This ptogram is built around a. seminar-type lecture
and discussion among a professor and a small group
of students. "I'hey explore the question of what is
meant by “belief” and why it is important to define
beliefs. Also brought out is the effect of recent scien-

" tific discoveries on man’s’ beliefs about himself. In
addition some of the different forms of twentieth-cen.
tury beliefs are surveyed,

Understanding Emotions
“I'his program discusses the wide range of human
feelings and stresses their universality. Also empha.
sized is the importance of understanding feelings in
order to cope with them constructively, Depicted are
specific examples of people’s reactions to their feel-
ings, and a portion of the program offers a detailed
treatment of those emotions which frequently trouble
atlolescents, ' P

i
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~ By Kim Powers and Carol Berry
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When teachers involved in career education think a-
bout helping students improve their self-concepts and
increase their awareness of their own unique abilities,
they sometimes find themselves faced with a problem, As
they help youngsters recognize the need for school-taught
skills in the wotll of work, those students with less out-
standing grade reports often are unable to imagine them-
selves in any meaningful career. '

Probably all of us have known youngsters who are
leaders in their peer groups, who can convinee any teach-
er that they really do have an air-tight excuse for not
completing work assignments, or who always sell twice

as much candy as anyone else in the schoot drive. Yet.

thess same students sometimes look at “C. in English
and assutme they have no communcation skifls,

Or we hive seen students who can arrange fot five
cars and eight people to get to three different places and
then all meet at the same corner at the same time - but
who, because “Organizational Ability™ is hot found on a
report card, do not realize that this skill can be a tre.
mendous asset in the world of work.

‘This month's Free and Inexpensive Column features
a seties of career posters from the General Eleetric Cor-
poration that can help students bring into focus all three
of these components: education, out-of-school interests
and abilities, and career fields.
o ‘% an example, one poster pictutes Maria Mercurio.

FRJ Cdolescent dressed in jeans, as she sits on a park
.

BEST COPY AVAILABLE

bench and whittles, The caption of the .poster reads,
“Maria Mercurio just whittles away the hours, What
kind of a job do you think that'll get her?” In the de-
scription below the picture it is stated that what Maria
does requires imagination, patience, and manual dextet-
ity. And the result is a useful or beautiful product —
or perhaps both,

But how does this relate to what Maria might want’
to be? One could guess that “woodcarver” is a possible
carcer for Maria, but there are other options also open
to her, For example; dentistry, technical careers, design-
ing or assembling electronic components or micro-circuit-
ry, and so on, '

Also pointed out is the fact that Maria will need
something more than imagination, patience, and manual
ability for a career in any of these areas. She'll need an
education, Here related school subjects are mentioned.

Other posters in this series include: Ron Taylor, who
is constantly looking for buried treasure; John Kline,
who keeps his stereo going ten hours a day; Jane Clancy,
who spends her weekends riding around in a sports car;
and Ken Maxwell, who has a phone practically growing
out of his head. These posters all follow the same format

" as that describing Maria Mercurio. All are available free

of charge from General Klectric, Inc., 570 Lexington
Avenue, New York, New York 10022, And they can be
a great asset to teachers who want to help their students
“get it all together.”

the Career Resource Copter's staft has recently been enlarged by the
addition of the talents of Mr. Roger Penrose. Roger, a native of Nape
panee, Indiant, comes lo the tenter s o graduate of the Commerelal
Att Depariment of Indlana Voeallonal Technical College, He will an-
swer the Center's needs for & graphie artist, ehrtoonist (see page 1
of the Career Digest, Volume 5, Number 5), and designet. We ate
delighted 1o have Roger with us, and anlicipale many ereative con-
tributions from him, '




- ACCOUNTABILITY FOR CAREER DEVELOPMENT

By Gerald Dudley

Educational accountability means different things for
many individuals, To most it connotes an opportunity to
measure the success of a system devoted to the learning
. process. A balance sheet of cost accounting or a normal
: curve of test behavior accounting seem to be the initial
! “ideas that come to mind when an educator considers the
: means to evaluate programs or individuals. An account-
ability approach should take advantage of inany types of
evaluation activties in order to be assured that each ele-
ment of a career development effort is effective,

Previous “Accountability’ articles have presented con-
siderations which allow program planners to: (1) attend
to a rationale for being accountable for career develop-
ment; (2) derive the student goals relevant to career de-
velopment with a total community effort; (3) establish
priorities.for these goals according to the needs of youth:
(4) refine goals into attainable behavioral outcomes; and
(5) determine the activities that will assist students in
achieving those objectives.

This article is concerned with evaluation within the
accountability model — the means to determine whether
program anticipation, program procedures, and program
results lead to effective career development for youth,

Three types of evaluation clusters should be consider-
ed when preparing the evaluation segment of account-
ability. These three clusters are expanded below:

T e e P TSty

L. dAnticipating Fvaluation (preparation for decision
making)

a. What is the adult and yvouth sentiment re-
f : garding career development in the schools?
ﬁ b. What is the readiness level of youth regard-
; ' ing aspects of career development?

c. How adequately

opment goals presently being met?

CAREER EDUCATION CONSULYANTS:
Kim Powers, Dr. Eldon Ruff, Mr. Paul Smith,

a{e perceived career devel-’

REST COPY AVAILABLE

d. How knowledgeable are adult and youth
groups regarding the tasks individuals should
be able to perform at certain ages?

What are the beliefs and feelings of involved
groups regarding anticipated changes?

e.

2. Procedural Evaluation (program monitoring)
~a. Have adequate career development goals been
specified?
b. Have realistic performance objectives been
developed for the goals? 4
c. Are appropriate resources, strategies, and ed- |
ucator preparedness available for effecting
career development?
d. Is educator-learner interaction humane and .
successful?
3. Outcome Evaluation (product monitoring)
" a. How completely have performance objectives
been attained?
b. How efficiently have the selected alternatives
attained the results? : ,
c. How able are youth at applying career devel- ;
opment achievements to real-life situations?
d. What impact has the career development pro-
gram had on the overall educational pro-
gram?
e. How well has the program been implemented

into the on-going learning system?
f. What side effects and spin-offs have accrued?

sach type of evaluation cluster requires unique data
collection and analysis procedures, Specialists in resedich
and evaluation are essential to reap benefits and provide
feedback of program success.

Dr. Gevald Dudley, Director; Ms. Carcl Berry, Mr. Paul Elliott, Mr. Jiln Meuninek, Ms.

Indiana Career Resource Center
Coordinated by the Division of Education
Indlana University ot South Bend
120509 South Greentawn Avenue
o South Bend; IN 46618
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In Volume 5, Number 5 of the Career Digest,
published in March, 1974, the titles of 53
lessons or units available at no cost fram
the Center were listed, In response to this
article request for 463 pieces of material
were received and filled during the last

quarter of this year.
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ELEMENTARY SPECIALIST
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The Concept Approach to Career Education

‘The key to success in career education or any other
new program in our schools is the classroom teacher, In
the final analysis, all the dreams and plans for any new
program rest on the shoulders of the classroom teacher.
He or she is the doer. In our career education project we
are attempting to provide teachers with the motivation,
materials and information needed to integrate career
education into the existing curriculum.

At the elementary level in New Albany, we found the
motivational stage the easiest to bring about. This should
not be construed that teacher motivation should ever be
taken lightly. It is an essential step. In fact, until teach-
ers want to teach something, icdeas and materials will have
little use. In our situation the motivation to teach career
education came naturally to our teachers once they had
a clear understanding of what career education could do
for our students, teachers, and schools. The question be-
came not “Why teach career education?”, but, “How can
we teach career education?”.

In order to answer this and other questions about how
to implement career education in the classroom, a series
of workshops for teachers was set up, The objective of
the initial workshop was to acquaint teachers with avail-
able career education materials and to provide information
about the concept approach to integrating career educa-
tion into the classroom. It should be kept in mind that
there are few “final solutions” in education, and while
many teachers enjoy this method, others prefer a more
free-lance approach.

The concept approach has two major goals. First, it
offers teachers a regular, systematic method for integrat-
ing career education into what is presently being taught.
Second, it provides teachers with classroom experiences
which will get at one of the hasic goals for career edu-
cation: “Every teacher, at every level, in every subject
area, whenever possible, will show students the relation-
ship between what they are teaching and the real world
- the world of work.”

With these two goals in mind let's take a look at how
the concept approach evolves. You will need a list of
career education concepts. You can find these in the State
Career Education Guide or one of several career educa-

concepts developed prior to the workshops for our pro-
gram. Copies of these concepts are available from the -
New Albany-Floyd County Career Resource Center, 510
West Spring Street, New Albany, Indiana 47150.

The first step is to choose a concept you would like
to teach. This is the easy part — deciding what you want
to teach. The hard part is figuring out how, when and
where to teach it, After choosing a concept, lay the list

" aside and begin planning for the week. As you plan, keep

the career education concept in mind.

For illustration purposes, 1 chose the concept: “There
are both specific and general knowledges for every career.”
As a teacher, when 1 did weekly lesson plans 1 always
began with spelling, Using this approach, 1 would see if
this concept could be brought in somewhere during the
week's spelling activities. A good time to teach the con-
cept T chose would be as'the word list is introduced.
Which words would be used by different workers? Some
words are used more frequently by certain workers; thus,
it would be more important for that person to spell them
correctly. The same procedure would be followed in math,
reading, social studies, etc. The concept you choose will
fit easily into some subject areas, while it might not work
at all in other areas. It may be easy to integrate with the
story content in teading on Thursday, or it may be a
natural part of Wednesday’s soclal studies lesson. When,
where, and how often you can use the concept depends on
the concept you choose, your subject matter fot the week
and the number of different subject areas you want to
include. In our program, it's not uncommon for a teacher
to fit a single concept into all of the subject areas at least
once before the week is over. Othérs are able to integrate
two or three different concepts each week. )

The concept approach does hot require 4 lot of extra
work or time. and it does not require a spectacular event
to be effective. You don’t have to be a creative genius
or know a lot of resoutce visitors. All you really have to
do is decide: “Here's a concept 1 think kids need to know.
Can 1 develop it in math on Monday? Maybe. In lan-
guage on Thursday? Sure. How about soclal studies on

Tuesday? No, but health on Friday . . " As a teacher

vou have to plan for the week anyway, so why not in-
clude career education concepts in your lesson planning

E and. teaching?

IToxt Provided by ERI
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'WEEKLY LESSON PLANBEST COFY RVMLABLE
THE CONCEPT APPROACH TO CAREER EDUCATION

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
SPELLING Introduce words.
Point out how
certain workers
need ta spell .
certain words,
LANGUAGE Oral language.
(Oral skil's) What workers use
) oral language a
lot? |
READING Story. on “Station
in Space”.
What kind of
special knowledge
do astronauts
need ?
MATH What kind of
(Adding & workers use
subtracting fractions )
fractions) frequently in their
jobs? .
SOCIAL Who would need
STUDIES ‘ s;lu-cial skn_o\\,'leldgel
e about Switzetlanc
(Switzerland) in their job?
"HEALTH What kind of

(First Aid)

waorker needs to
know a lot of
first aid?

SCIENCE
(Pollution)

Nime sonte special
knowledge needed
to dispose of waste,

i

Name some workers

who deal with the
pollution problem
daily.

NEW AT THE CENTER

By Carol Berry

As anyone who has asked us for our bibliography
recently has discovered, we at the ICRC currently have
NO copies of Resources for Career Development avail-
able. But this cloud has a definite silver lining.

In the period since the second edition was published.
‘many excellent materials have been added to the Center's
resoutce library. Thus, we are in the process of updating
and refining our bibliography, and this edition will be
available this spring. So for those who have been asking
for a list of our materials, your patience will be rewarded
with a much more accurate representation of the resources
available from the Center,

In the meantime, this month's column will offer a
preview of the third edition of the Center's bibliography.
In concert with the rather congnitive orientation.of this
issue of the Carecr Digest, the listing here will include
those matetials which are focused mainly oh awareness
and exploration of the wotld of work, While definite
O ‘e levels are not mentioned, the resources discussed

here are ordered from lowest to highest in terms of age
ot grade levels, :

— I'rom the Encyclopedia Brittanica Education Corpota-
tion, 425 N. Michigan Avenue, Chicago, 1ll. 60611
comes The Kingdom of Could Be You, a series of
16mm color films, The Center has recently purchased
four of the sixteen titles available: “I'he Kingdom of
Could Be You", “Communication”, “Health”, and
“Public Service”. Though developed for pre-school
and early elementary children, teachers of interme-

diate students have also found them useful because

of their bright colors, catchy theme song, and prob-
lem-solving format,

— Career Mothers is a cassette-filmstrip program from
AIDS; Incorporated, 24-20 Little Neck Blvd,, Bay-
side, N. Y. 11360. The six jobs described are: (1)
Advertising Agency Executive, (2) Retail Cletk, (3)
Nurse, (4) Teacher, (5) Commetcial Artist, and (6)
Factory Worker, The career and lifestyle of each of
these working mothers is described by her child, a
real plus for their classroom use. Designed for grades
1-6 this resource might serve well to start a study of
parents' careets.




— Career information made interesting is the theme of
a new series of sound filmstrips from Guidance Asso-
ciates, Pleasantville, New York 10570, Called the
Career Discoveries Series, the titles of the six sets
included are: (1) “People Who Work in Science,”
(2) “People Who Help Others,” (3) “People Who
Create Art,” (4) “People Who Organize Facts,” (5)
“People Who Intiuence Others,” and (6) “People Who
Make Things”. Each of these sets follows a four-part
format with an introductory sound-filmstrip outlining
the kinds of jobs found in the cluster and the general
personal qualities needed. Then, the three succeeding
filmstrips each show a specific worker doing and des-
ctibing his or her job. Designed for grades 5-9, these
may also be useful for later high school and college
audiences, ‘

— Ina lighter vein, King Features, 235 East 45th Street,
New York, New York 10017 has developed a Popeye
Comic Book for each of the 15 career clusters, With
the universal appeal of comic books and a fourth
grade reading level, students from late elementary to
late high school can gather information about many
occupations in each cluster while watching Olive Oyl
swoon and Popeye overcome Brutus. Priced from 25¢
to 13¢ a copy, depending on the quantity ordered,
these are often bought for library displays in both
elementary and secondary schools.

- - A new paperback from J. Philip O'Hara, Inc., 20 East
Huron, Chicago, I11. 60611, offers descriptions of many
women involved in unusual careers. Entitled Satur-
day’s Child, this book includes pictures and reports
about their johs from thirty-six women who were
interviewed by its editor, Suzanne Seed. Interesting
reading for both -boys and gitls, this inexpensive
($4.95) book is appropriate for students of late cle-
mentary through college ages.

— Building a Skyscraper and the Careers Involved is the
title of a new 16 mm. color film available from the
AIMS Instructional Media Service, Post Office Box
1010, Hollywood, California 90028, For later elemen-
tary, middle school, and high school audiences, this
film demonstrates the growth of a glant building
from its foundation to the finishing work, Minimal
verbal esplanations are complemented by very crea.

* BEST COPY AVMLABLE

tive and realistic visual representations of the ad-
vantages and disadvantages of the many types of
work needed to complete such a massive project,

-— The Discovery Kit from Scholastic Book Services,
908 Sylvan Avenue, Englewood Cliffs, New Jersey
07632, presents to juniors and seniors in high school
a broad view of many career fields. In addition, stu-
dents are asked to think about the relationship be-
tween personality and interests and types of work;
about work characteristics which make jobs different:
and about goals. The progratn’s two main components
are: (1) a series of sound filmstrips in which various
young workers talk about themselves an. their
careers, and (2) an individual Cateer Log which
. allows each student an opportunity to expand on the
content of the filmstrip to make it more persondlly
relevant, Throughout the Log are tasks whigh sipu-
late those of workers discussed in the filmstrips. This
innovative approach offers students a chance to gain
a clearer picture of themselves in various kinds of
career areas.

All of the resources mentioned above are available for
loan to Indiana educators at no cost. There is no charge;
they are loaned for free. (We sometimes have difficulty
convincing people of this fact.) For those located within
a 35 mile radius of South Bend, we will deliver and pick
up materials on request. However, all the articles men-
tioned in this month’s column are light enough to mail;
theref~re educators anywhere in Indiana may borrow
them. I you wish to preview or use these resources in
vour classroom or counseling office, please let us know,
You can contact our loan department by writing the
Indiana Career Resource Center, 1209 South Greenlawn
Avenue, South Bend. Indiana 46615, or by calling (219)
289-2851.

(Please note: If you wish to purchase commercially
prepared matetials, please contact the publishers digectly.)

We at the Career Resoutre (‘enter are proud of our
growing collection of resources and of the services we
offet to Indiana, Let us share these with you. (1t really
is free.)
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Among the aids offered by the Career Resource Center
are [ree copies of many career education lessons and unit
plans. With the hope that these ideas might be useful to
some educators, or spark the creativity of others, listed
below are titles of many of the reprints available from
the Center, Single copies of these titles are available to
any interested educators, and may be obtained by writing
us at 1205-09 S, Greenlawn Aveﬁue, south_Bend, Indiana
46015 or calling (219) 289-2851. ,

ELEMENTARY
Grades 1 & 2:  Hatchery Industry
Post Office
Television Variety Program
The Zov

Grades 3 & 4:  DBanks

(areers in Biological Sciences - Mants
Careers in Conservation
C'ity and County Government
Conservation Project
Ecology
The Telephone

Grades 4 & 5:  Interior Decorating Unit

Meal Planning & Food Services

Grades 4, 3,
& 6

How Do We Keep in Touch?
Little City

Photography

Who Builds Qur Houses?
Whe Feeds Us?

Who Keeps Us Moving?
Who Makes Our Furniture?
Who Sells Our Goods?

Who Works in Offices?

C‘areers in Ceramics
Careers in Hydrology:
‘The Journey of a Raindrop
Construction of Horizontal Bars
for the Playground
Hotels and Motels
Newspapet

(irades 5 & 0!

BEST (Q0% AL ABLE SECONDARY
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Mass 'roduction
Role Playing in Drafting

Industrial Arts:

Animals in Literature and Life
Brookdale’s Newspuper

Language Arts:

Business Simulation for
» Middle School Students

Kennedy Library Goes to School
Take a Trip on Language Arts

Business Simulation for
Middle School Students

Career Related Math Units
Geometry: Preparation for a Career
Mathematics in the

Governmental Services
Math Works in the Television Industry
Measurement: A Career Skill
Probability in Production

Mathematics:

Science: (hemistry: A Job Skill of

Many Occupations
Photomicrography

Anthropology 4
Building the Cumberland Road
Conference on Community Design

Economics' i the |
Free Enterprise System

Tnvention and Design: A Work Area
of the Present & Future

Kennedy Library Goes to School

Personality Exploration of
Elected Officials

Social Studies:

Comprehensive:  Four Worlds: A Teacher/Counselor
Team Effort

Please Note: “Also available are:

—  People In Careers, the Center's listing
of human resources in the South Bend-Mishawaka Area,
(see Volume §, #3). Useful either as a directory for
educators in or near St. Joseph County, or as an. example
to those {n other parts of the state; it is available without
cost to Indiana educators.

—  Bibliography of Free and Inexpensive
Resources. A two-page listing of prices and addresses of
the type of material described in this column can be
obtained by writing or calling the Center.




ACCOUNTABILITY FOR CAREER DEVELOPMENT

. By Gerald Dudley

Bailey and Stadt propose in theii 1973 book Carecr
Hducation, New Approaches to Human Development,
“American public education is based on the very simple
assumption that intervention (i.e. schooling) during the
formative years of childhood and adolescence prepares
individuals for adulthood and various and sundry roles
in society, . . . The school’s responsibility for assisting
individuals with career planning, decision-making and
preparation for entrance into employment has been al-
most totally ignored.”

It is this very subject of intervention techniques that
provides the focus of this month's Adccountability articie.
It follows that if educators are able to discover the necds
of students locally: if they are then able to procure the
assistance of the lay and educational community in
formulating appropriate goals; if they can describe the
student behaviors that will demonstrate that a poal has
been reached; then an array of alternative learning en-
vironments -may be provided by the educator to assist
vouth in reaching these goals, Human nature provides
evidence that a technique (condition) suitable to one

learner may be inappropriate to another, and that sig-

nificantly differing interventions may result in common
learner outcomes, It is, therefore, important that both
educator and youth be aware that a variety of activities
and resources is important in the learning environment
so that education may be accountable to all students.

The following classification and examples of career
development interventions are provided as a foundation

CAREER !DUOATIO“ CONSULTANTS: Dr. Gerald Dudley, Director; Ms. Carol Berry, Mr. Paul Elliott, Mr. Jim Meuninek, Ms.

Kim Powers, Dr. Eldon Ruff, Mr, Paul Smith,
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the reader may build upon in curriculum development,

-, 'The continuum ranges from symbolic interaction to per- -

sonal involvement experiences.

1. Printed media — Booklets, brochures, pamphlets,

source books, manuals, and guides related to
occupational and self-exploration.

2. Audio and visual media -—— Films, filmstrips, slides,
posters, video tapes, records and cassettes that
provide career information and planning sugges-
tions,

3. Programmed Learning — Workbooks, kits, games,
simulations, and computer-assisted information
processing designed to involve the student in
career planning and self-understanding.

4. Personal Observation — Opportunities for stu-
dents to hear, view, and interact with the realities
of others' careers through visits, tours, speakers,
shadowing, interviews and worker demonstrations,

5. Role-Practice —- Dramatization, role-playing,
value clarification, vocational trvout, career clubs,
Junior Achievement, and career counseling to
provide opportunities to simulate career roles.

6. kxtended Preparation Programs -— Pre and post-
graduation vocational-technical training, appren-
ticeships, employer training, armed forces train-
ing, JOBS, MDTA, Job Corps, NYC, WIN, home
study courses, community colleges, and college
and university programs related to career prep-
aration.

]
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CAREER EDUCATION AND THE COLLEGE STUDENT
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TEAM TEACHING, AND WHAT A JEAM!
' Ry Carol Berry

‘This fall Indiana University at South Bend offered a
graduate course in Occupational Information. So what,
vou ask? So this course was far from the traditional
lectiire-format theories-study graduate course. ,

Staff membérs of the Career Resource Center, having
been ‘invited to team-teach this course, wanted to share
their excitement about life-changing opportunities offered
by & study of career development, ‘To achieve this goal,
it was felt that student participation was to be a top
priority. Thus, the course was designed to begin with the
students’ personal career development, and to expand from
that base to include a brief look at career development
theories, followed by a chronological look at career edu-
cation in elementary, high, anc post-secondary schools.

S

indiang Career Resource Center teaching team.

Some of the highlights of the course included:

—~ The Career Blocks Game. In this experience, stu-
dents were asked to represent the comparative value
of family, school, work, and other inputs into their
own career development by arranging varlous sized
blocks in a pattern, ' '
The Elementary Experience Packages. Students
were able to better understand some of the methods
for integrating career education in an elementary
classroont by esperiencing these methods as children
would, and then by discussing ways teachers could
use these strutegies, Methods included role-playing,
puppetry, simulation, game playing and designing,
interviewing, and taking an imaginary field trip.
Career Education Resources. Opportunities were
given students to esplore the multhmedia career
education resources housed at the Indiana Career
Resource Center,

Touring the Elkhart Areas Career Center. T'his new
concept of shared days hetween regular high school
and # very professional and complete vocational
training opportunity was uhknown to most students,
and thus made & very exciting trip for them.
Indiany State Employment Office Visit, Another
public service of which many students were un-
aware, this tour/lecture was a real learning experi.
ehce for most,

IToxt Provided by ERI
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Student participation was also insured by the estab. ..

lishment of reference groups in class. These smaller
groups helped to create a warmer climate among class
members  so  that students could morve freely share
thoughts. understandings, and experiences.

Reference groups were given two major tasks to com-
plete during the semester. One was to keep a journal or
diary outlining the career development (from age 8 to
18) of an imaginary youth. Using the experiences aid
information presented in class, each group was to con-
sider the possible influences of family, peers, .school, in.
terests and abilities on their fantasy child, The teaching
team was able to keep In touch with class members’
learning by observing the increasing sophistication with
which groups handled the many influences on career de-
velopment discussed in the journals.

The other important task of each reference group was
to complete a project in some area of carear develop-
ment, Possible topics included everything from elemen-
tary career education to retirement, including use of
leisure time and occupational status of girls and women.
Project results could be reported via slicdes, curriculum
units, tape-recorded interviews ot on paper for presenta-
tion to the rest of the class.

The majority of group members found the research
and development efforts they invested in these projects
to be time well spent. Many felt in-depth investigation
of a career development sub-topic gare them a better un-
derstanding not only of the subject studied, but also of
the meaning it has in the larger contest of career growth,

Evaluations of th. course by class members showed
that most were very favorable to both team-teaching and
reference group aspects of the course design, The very

basic and pervasive nature of career development seemed |

to be better appreciated by these students s a result of
course work, In fact, several students even took advan-
tage of this experience to investigate ot alter thelr own
career cirections. ‘

FOR EXAMPLE . . ..

By Ed Morton end Kim Powers

In an effort to better serve the needs of its students,
the University Division at Indiana University, South
Bend, In cooperation with the Division of Education, de-
veloped a two credit-hour codrse entitled “Personal (‘a-
reer Development,” |

This course is designed to ald undecided college stu-
dents in their efforts to choose a major field of study, Tt
also is an attempt to relate varlous academic majors to
potential areas of employment, Through sueh a course, 4
student not only becomes more knowledgable shout the
rarioty of careers and lifestyles availuble to him and the
ways and means to choose and enter them, but also comes
to know himself more fully, Thus, the students should be
better able to select personally appropriate, realistic and
satisfying occupational goals,

The coutse, taught by Mr. Ed Motton, Assistant D
rector of the TUSB University Divislon, meots onee &
week for approsimately a one and half hours, (lassroom
dctivities have Included: interest, aptitude, and petson.

ality testing: a review of vocational choice theorles: fden.”




tification of occupational information sources; resource-
person class visitations to discuss academic majors, place-
ment and related areas of interest; group discussions and
peer counseling sessions, :

As a portion of the course requirements the students
are expented to complete a term project which consists
of the development of three vocational briefs. Each brief
i5 to contain general information conceérning joh setting,
dutles, special requirements, educational requirements,
. salary levels, outlook, etc, In addition each brief must

contain the name of at least one local professional in the
field with whom the student has talked, The briefs ave
also to contain a list of related careers in ?rder to give
the student an idea of the range of jobs pot
to lum,

In general, feedback-from the class members has been
very positive, One student indicated that the course was
extremely helpful to him and that “it should be required
of all freshman students.” Several class members have
encouraged their friends to enroll in the course this com-
ing semester, '

The enthusiastic response exhibited by the class has
reinforced the feeling on the part of the University Divi.
sion and the Division of Education that such a course is
helpful in providing information and structure for logical
-dec\si(m-making s it relates to vocational choice.

' ACCOUNTABILITY FOR CAREER DEVELOPMENT
By Gerald Dudley '

As this continuing column unfolds it should become
evident to educators that being involved in an account.
ability process requires a specific set of educational skills,
These skills require the delineation of outcomes which

counselor involvement and facilitation, An abllity to pre.
clsely describe the expected student responses resulting
fmmi the actlons of educators will be outlined in this
article,

Five components make up o descriptive statement of
performance, Once an educator has mastered. these com-
ponents he should be able to describe student outcomes
with regularity and adjust the learning environment to
bring the student behaviots about. The five components
ave as follows:

I, Who is the performer? 1t helps to realize that the
student, or learnet is the.one who will be obsetved
as demonstrating the desired behavior,

2, How will the act or behavior be performed? ‘T'he
educator must be able to use the action verbs that
describe the observable learner act or outcome. A
simple guide of action vetbs arranged in order of
fearner difficulty 1s as follows:

a. Identify - ‘The learner selects appropriately

b, Distinguish

- From comparable cholees, the
learner selects,

o & Name — 'The learner supplies an oral or writ.
EMC teh name,
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d. Order — "The learner arranges events in prope:
order.

e. Describe — The learner completes a word pis
ture sufficient that any other person could also
fdentify the event described. '

f. Construct — A drawing or construction s
properly completed by the learner,

g State a rule — The learner verbally states an
order and event description that conveys a prin-
ciple or rule to follow,

h. Apply @ rule — 'The learner uses a learned rule
to derlve a proper solution,

{. Demonstrate — The learner makes a cotrect
response and shows the operations necessary to
reach that correct response.

3. What will be the resulting learner performances?
The educator must know ‘the product or outcome
that is belng learned so that performance may be
observed and evaluated.

4, The Conditions under which the behavior will be
petformed should be stated. These are the “givens”
or learning environments that an educator ar-
range to facilitate learning,

§. The Standard of Success against which the pet-
formance is to be evaluated may be described,
This may range from perfection for a group of
learnets to much less than that for an individual
student over an extended petiod of time,

Each of the ahove components is necessary to prepate
behaviorial outcomes of learning, To ald educators in
practicing this skill each component {s numbered in a
sample objective shown below:

(After an intetview with a specified worker),! (the
learner)! (will describe)® (several)® (vewarding and
Interesting attributes of the job).?

g

Mr. Bd Motten (lef)), Assistant Direcior, and Mr. Bugene Love,
Ditector, of the Univanity Division, 1,U.5.8,
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Ry Caral Berry

This month's {ree and inexpensive column features a
handbook called College to Career. This resoutce was de-
veloped in a co-operative effort between members of the
Career Resource Center’s stafl and Mr. Fugene Love
and Mr, Edward Morton of the University Division of
Indiana University at South Rend.

Designed primarily for use hy students at 1USB, this
book outlines information about careers that are dlrectlv
related to the degree programs offered at this campus.
Sections devoted tn allled health, arts and sciences, bus-

ness, education, music, and public and environmental af.

fairs each offer a listing and brief description of careers
open to holders of these degrees.

By necessity, careers listed are limited to those most -

directly related to each degree, As stated in the introduc.
tion to this manual; *“There is a great area of overlap in
terms of employment opportunities for majors in the dif-
ferent academic areas . . . and we do not meun to imply
that a student will be limited only to the careers listed.”
(pp 1-2))

This bouk, however, does make a good effort at help-
ing current and prospective TUSB students answer the

perennial questinn. “1 like this course of study, but what

do 1 do with it?"

More information about and limited quantities of
College to Career may be obtained by contacting:

Mr, Edward Morton .

University Division

Indiana University at South Bend

1825 Northside Boulevard

South Bend, Indiaha 46615
(219) 282-2341 ext. 272

a

NEW AT THE QENTER:
'CAREERS SOUND FILMSTRIPS

* Pathescope Fducational Films, Incorporated, has, de-
veloped a series of sound filmstrips called Careers, “The -
twenty titles in this set run the gamut of career areas -
from” business administration to graphic arts and from
computers to transportation,

Designed for senior high school to adult audiences;
each career area Lro;,ram has a two-part format. The
first part covers t
while the second deals with more specific mformation,

such as the personal qualities, tralning, and attitudes

needed for the work, This information is shared with
the viewer in an interview format. With the help of the
Associated P'ress’ resources, program authors have cons
tacted and interviewed workers in each career area from
many sections of the United States. Attention has heen
paid to representation of men and women and all racial

groups within each career area.

: Each program costs about $40.00 for two color filme
strlps. sound on record or cassette, and a Teacher’s
Manual, -

Titles available for pre..cw at the Center include

‘Careers In:

Business Administration
- Transportation

Law Enforcement

Government Service

Community Service

For more Information about the Careers Sound Film-
strips, contact:
Pathescope | Educational Films, Inc.
71 Weyman Avenue
‘New Rochelle, New York 10802

cARB!R EDUCATION CONSULTANTS: Dr. Gerold Dudiey, Director; Ms. Carol Berry, Mr. Paul Elliorr, Me. Jlm Mounlnelt. Ms.

Kim Powets, Dr. lldon Ruff, Mr. Paul Smith,
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COMMUNITY INVOLVEMENT IN SCHOOLS
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PEOPI.E IN CAREERS: A Resource Directory

By Kim Powers
Despite their differences, all communities have much

in common. One commonality is that all are at least part

of a school system. Though the students attending the

schools in that system may differ in their abilities, inter- .

ests, and needs, all students do have a need for experi-
ences that will prepare them for productive and fuliilling
employment.” Each student needs to discover the variety
of careers available to him, identify those in which he
might be satisfied and successful, and further investigate
the preparation they require. Providing such experiences
is the purpose of a career education program.

. In addition to having schools, all communitles also
have people and places where these people work. This is
an important consideration in. a career education pro-
gram. To be effective, career education cannot be pro-
vided solely within the conines of the school, Schools
must open their doors to the community,

CThe PEOPLE LN CAREERS: A Directory of Hu-
man Kesources in the South Bend-Mishawaeka Commu-
nity represents doors to the community, The South Bend-
Mishawaka area, like all communities, is rich in people
who can supplement classroom materials with real world
experiences, In this directory are listed individuals who
have agreed to share their experiences with-students,

PEOPLE 1IN CAREERS has just been updated by

" the Indiana Career Resource Center staff with assistance

from Incal civie organizations, Four years ago the Careet
Resource Center and a civie club published a similar
directory, Tnclided in this directory were names of local
people who agreed to serve as resources in regard to their
ciareer fields. Response from local educators indicated a
need Tor continuing the directory, particularly as career
education receives increased emphasis in our schools at
both the elementary and secondary levels, But feedback
didd indicate .a need for updating and expansion of the
directory - including more occupations that require less
than a four or five-vear college degree and utilizing
more minoritics das resource persons,

To compile such a directory, contacts with workers

are very important, \Whether one is a teachet, counsclor
or administrator, one knows people —- and these people
moit likely are workers, Colleagues shouldn't be over-
lool.cd: they can be tapped for the resource persons they
it provide.

Lonperation from local civie groups is also a tremen-
dous asset. Though educators have some “ties” with the
busigess community, civie club members, because they
are & part of the businesseindustry community, can cer-
tainly provide useful and necessary contacts. The South
Bend«Mishawaka directory profited by assistance from
the Kiwanis Clubs, Rotary Clubs, Urban League and the
Pilot Club.

Resource persons may come from many and vaned
SOUrCes -
groups, parents of school children, and others, Thus, it is
(uite important that the community be informed of the
need for resource persohs,

Both the individual making the contact and the per.
son being contacted need to know the esact purpose of
such a directory, Tnaddition to this information the pros
peetive tesatiree persont does need to e made awave of
his specific responsibilities <hould he weree to having his

name lsted in the book,

voeational school instrnctors, vetived citizens'

2

BEST COPY AVMLABLE |

Once names for the directory have heen gathered, a
system for arranging these names must be determined,
There are many ways to categorize: around job titles,
such as the fifteen Office of Education clusters, according
to & particular vocativnal theory, or by educational train-
ing level. Basically, the group compiling the directory
will have to decide what system will best facilitate use of
their dtvectory, The PEOPLE IN CAREERS book was
organized around John Holland's typology of ecctipa-
tions because this particular grouping fit the needs of the
(‘arver Respurce Center. L . .

The updated PEOPLE {N C/ﬂR{L!@ﬁS ﬂlrectm‘{\g

which has been made dvailable.to local tounselors and

teachers, contains a listing of approximately three hii
dred and seventy-five workers in rhe South Beiid-N XS
awaka area, Besides the listing of resource persons, sevs
eral blank “addition pages” are provided at the back of
the directory, It is suggested that here teachers and coun-

selors list the names of students' parents or workers from
the businesses, industries, and establishments in the com-

“munity surrounding the school who might be will_ing to

share their experiences with the students. .

While these visits by a resource petson into the
classtoom dre very valuable for the students, they can
dlso be a rewarding experience for employee ar Fm
plover. Hlinois Bell offers one such exzim[ir’c. Hell super-
visors were looking for an installer to visit an elementary
classroom in Northwest Indiana. From the many avall-
able persons they chose an installer who had been witl
the company for eighteen vears, While talking with the
voungsters, this man began to see his job in a different
light, He had been considered by several of the supet-
visors as a person with a poor attitude in regard to his
jub. But through his experience as a resource person, this

< installer begun to take pride in the work he did, The

utility company supervisors vouch that there has been- a
complete reversal in this man's attitude about his ocen-
pation. Obviously, this is a benefit to Minois Bell,

Career education depends upon community involve-
ment, and one way for a community to involve itself is
through resoutce persons whoe can offer real world ex-
periences,” Community resource persons are essential to
the success of a careet education program, And best
of all - cach community does have such resources right
outsirle the walls of the schoot building.

FOR EXAMPLE. .....

By Kim Powers

Workets in the Clarksville, Indiana area, BEWARE!
I your work should happen to take you into Clarksville
Middle School, vou may tind yourself not only doing
vour job, hut also talking to the Clarksville students
while there in the building, '

Counsclors Dotis Miller and Ralph Kessons make an
dfort to find out what types of workers might e coming
into the schont building, As they hewt of these various
workers, they relay this information to the appropriate
cubject matter teachers, The tegchers often then invite
the workers to talk with thelr students, Such experiences
give the students an opportunity to see that in the world
of work there are many types of jobs related to each sube
ject-matter area.

The following are just a very few samples of those
workers who have been used as career resotiree persons
while they were in the Clarksvitle school on business:
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auditors talking with math classes, deliverymen visiting
with Fnglish classes, planetarium repairman conversing

with science classes, gymnastic equipment repairmen

meeting with’ physical education classes, tandscape work-
ers talking with science classes, School workers were also
utilized in various classroom situations.

One must keep in mind that these workers were not

“taking time from their jobs to come into the school build-

ing to talk with students, In fact, they were already
there on business. In many cases the workers were asked
to continue with their tasks while students observed and
asked job-related questions, These individuals often
talked very candidly about their experiences, including
such topics as job tasks, lifestyle, advantages, disadvan-
tages, feelings, and future plans,

The educators and students in this building have
found these sessions worthwhile and infermative, They
indicate that they value the informal natare of these
encounters because the workers are’ often maore relaxed,
open, and realistic than they might have been if specif-
ically invited to the school building.

The workers, too, seem to enjoy such sessions. once
they find t!t‘at talking with students is hot difficult. They
ofet [l Hettistlves Jearning as much from the students’
(uestions as the students do from their answers. As an
indication of their enthusiasm, some of these workers
have continued to volunteer to setve ds resoutce t‘)'e'r-
sons “as they visit other schools during tLeir business
days, '

For further information contact:

Mrs. Dorls Miller or

Mr. Ralph Kessons
Clarksville Middle Schoo
101 Ettels Lane /
Clarksville, Indiana 47130

ACCOUNTABILITY FOR CAREER DEVELOPMENT
By Gerald budley

Last month's “Accountability” article pointed out
that a useful tool for determining the appropriate goals
of student eareer development within any community is
the Needs Assessment process, This process is intended
to bring the parents and greater community representa-
tives together on a team whose first task. iz to define the
student behaviots that can be expected from career-
related] educational interventions. ‘This involvement and
support catt produce immense dividends for any school
system, But the' Needs Assessment process must begin
with a planned effort on the part of educators,

‘The responsibility of educators within a Needs As-
sesstent Team is one of planning the procese through
giving delinition and utderstanding to the broad areis
of cureer development poals that might be retlected in
student hehaviors.

Although each area can be divided into separate or
sub-grouped parts, the following broad areas of goals are
suggested as starting points for further definition by local
task forces:

i, Self-understanding and Interpersonal Skill De-
velupment,

How aware is each student of his unique per-
sonal atteibutes, their development, and the en-
vironmental influences on his behavior? How ef-
fective fs he socially and to what degree dves this
match his aspirations?

" BEST COPY AVAILABLE

2. Knowledge of Roth the Work and Leisure Worlds.

How aware is each student of the structures

of potential carcers, the benefits and requirements

of cach and the potential opportunities and satis-

fiers for him? Does he have an understanding and

a developing skill in both work and leisure-related
activities?

3. Educational Awareness,

What understanding does each student have
of the nature of educational opportunities, their
relation to the work world, and the skill of lenrn-
ing-how-to-learn, '

4. Career Deciding Knowledge and Skills.

How well does each student understand and
make use of a decision-making process? Does he
understand the influences of personal goals and
values? Is he aware of and allowed to use avail-
able planning resources? How much risk-taking
has he encountered and how does he see this re-

. lating to career planning?

‘The educator has the responsibility of assisting the
Needs Assessment task force to define expected student
behaviors within these broad: goal categories so that a
level of performance may be established.

The F & 1 Column

‘T'his month's “Free and Inespensive” column fea-
tures The Vellow Pages of Learning Resources, edited by
Richard $. Wurman, published in 1972 by the MIT Press.

In the introduction to the Vellow Pages Wurman
says, “We must learn to use the city to explore, We must
learn not to overlook the obvious. We must learn to hear
when we listen; to see when we look, to ask questions,
and to realize that good questions are better than bril-
liant ahswers.” (p. 1)

In accordance with this policy, this|resource lists
questions about cach of seventy-one alphabetically listed
people, places, ot processes found in nearly every city or
town. The purpose of these questions is to assist teachers
and students to explote more meaningfully the possibili-
ties for learning in these varied situations,

‘The categories found in the book range from such
easily accessible sources as Child, Street Corney, Money,
Next-Door Neighbor, and Garbage Man to those often.
stuled subjects Muscum, Newspaper Plant, Post Office,
and Zoo. Some of the more unusual listings include 7're¢
Stump, Union Boss, Race Track, and Ilelicopter.

Having tecently spent an hour intetviewing an archi-
tect, ) read carefully the Velloe Pages’ entry on archi-
tects in un effort to estimate the quality of the questions
in this book. Now I reallze that 1 should have read the
questions before 1 did the interview, Although 1 felt
satisfied that 1 had learned a lot from my talk with the
architect, there were some great questions listed that |
wish 1 had asked!

We at the Center strongly recommend this book for
both student and teacher use. Also, if we may share a
ritmot, we untderstand that. the same group will soon
puldish a Fellow Pages of 100 Careers, We think and
hope that it may prove as useful as its predecessor,

The Yellow Pages of Learning Resources
can be ordered for $1.9§ from:

The M.LT. Press

Massachusetts Institute of ‘lechnology
Cambridge, Massachusetts 02142
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WORKING TOGETHER o5

Special Groups in Career Education
By Paul Elliott

It is usually a dangerous practice for someone to try
to speak for another person, It is considered by many to
be equally dangerous for a male to speak about the fe-
male experience. Therefore, my remarks in this article
will retlect hesitantly on gome observations about the
female carver opportunities sitbation.

It seems that in many areasof the country tradition-

al ‘harriers to women in some L\wors are h(-;,mnuu.' to
melt away. Many job opportunitieX for women are open-
mx., in fields once closed to them, Stuich areas as engineer-
ing, accounting and sales are now actively seeking women
to fill job openings. There is Tinally some recognition of
the vast reservoir of talent available to the nation. How-
ever, this is not the point of this article.

© The observation that 1 would like to make is that
women: should take care to make good use of this impor-
tant initiative, U W ard mobility in careers has historical-
ly been the positive tummg |m|nt for all groups in our
society.
can reach down to assist others on their way up.

Those that have heen active in the women's move-
ment must now hecome the stewards of the movement's
goals and aims, ‘They must provide the means to make
other women aware of expanding career opportunities,
One of the most important places to insure this aware-
ness is in the nation's schools, _

A major thrust of the career education concept is the
presentation to all youngsters of the career opportunities
and potential thiat are available to them in our society,
All women should check to see if their small sisters are
receiving this kind of information in our country’s
schools.

| hope that | have not been presumptuous as a male
for making the above observations, but 1 do have a selfish
motive. 1 have a daughter that shows some. academic
|»Imnu-\(- she has indicated thit she wants to hecome a
pediatrician, and someday 1 would like to brag dmut
“/‘m daughter, the doctor.” But th.u cin only h.lppvn if

CAREER EDUCMION CONSULTANTS:
Kim Powers, Dr. Eldon Ruff, Mr, Paul Smith,

These who gun offices in the nation's industries

T R
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today's women help today’s uduuxtnrs el'milmte any sex-
role biases which might (Iasmur.u,v my daughter, and all
our girls, from fulilling the promise of their highest po-
tential,

COMMUNITY GROUP PLANS 70 {

LOCAL TASK FORCE ON OCCUPATI
STATUS OF WOMEN

As part of this year's observance of National Cireer

Guidance Week, the Carcer Resource Center tovk steps
to assess local interest in the development of a Task
Force on the Career Development of Girls and Women
in the South Bend-Mishawaka Area. The Center invited
representatives of the Chamber of Commerce, Indiana
University at South Bend, the Indiana Employment Se-
curities Division, and the Mayor's office to speak’ to a
selected group of men and women about the current edu-
cational and occupational situation of girls d@nd women
in this locale.

The purposes of the Task Foree will be two-fold, One
objective will be to identify problem areas whi¢h may
interfere with the career development of girls and women
in our community. Having identified these problems, then,
the secotud goal will be to locate possible sources of me-
diation and present these to appropriate groups with
suggestions for action,

Both speakers and members of the audience expressed
interest in the further development of such a ‘Task Foree,
and an organizational meeting is planned for January.

Mr. Eli Miller, South Bend.Mishawaka Chamber of Commerce, and
Dr. B. Marcio Kimmel, Division of Education, LU.S.B. were two of
ohe speakers,

|

Dr. Gerald Dudley, Director: Ms. Carol Berry, Mr. Paul Elliotr, Mr. Jim Meuninck, Ms,

T PR, VY

P N e S N S DENPCD: G R P L P

U U S DU U IO TY Sr A X S

&

¢

-
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THE COUNSELOR AND CAREER EDUCATION
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Guidance And Career Education At The
Middle’ School Level

N=umine that o basic knowledee of oneself and an
awareness of the world of work has been introduced at
the elementary devel, middle school students should be
ready to esplore, at a readistic level, scome occupational
considerations The counselor and teacher, working in a
cooperttive effort, can facilitate this esploration,  In
vrades ox careers vuidance activities micht  include:
) ciareer dduster exploration, by assessment of interests,
aptitndes and abilities as related to occupational roles
and o orientation of students to high school curricula
and training programs, .

The second step and ™ the most important part, in.
volves the teacher-counselor guidance team assisting the
student inrelating sl information to his expanding
Knowledee of the world of work  Using this information
in e individual- and o monp setting, counselors cin
help <tindents explore Tife-ctvtes associated with o variets
of wavs one might choose to make o living, '
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A major concept at the middle school level is that
certain experiences are important in the career develop-
ment process, For many vears students have been asked
to make decisions without being given an adequate i ex-
ploratory base on which to reach that decision. Cureer
guidance, |m|)lonwntetl in o systematic approach, can
assist the student in assuming I(‘\|)nll\l|)l|lt\ for hotly his
educational and vocational future, ]

Guidance And Career Education At The
High School Level

Successful career guidance progratns will ex |mnd the
focus beyond the school building to that of the ' total
community, coordinating all efforts to benefit the student.
Teachers can he assisted in (Ie\'elnpnm, skills to promote
|m\|tl\v classroom behavior, in the use of group process
in promating student growth and development and in un-
derstanding the implication of subject matter to the stu-
dent’s career choice, Counselors may aid families by pro-
moting an awareness of how home and school can work
together in identifving experiences which will enhance a
student’s career plans, Community involvement must be
initinted by the counselor to develop a strong communi-
cation and reedback system regarding career exploration
opportur,-ties available to stucdents, Regular contacts with
businesses industries and local service clubs which pro-
mote student development help to keep the counselor
“attuned™ 1o current youth programs and opportunities.
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Excerpted from The Counselor and
Career Education by Mrs. Elizabeth
¢, Wampler, Division of Pupil Personnel
Services, Published by State of Indiana,
Department of Public Instruction, 1973,

FOR EXAMPLE

By Kim Powers

Man has a need for food, clothing and shelter, Sound -

familiar? Through our school esperiences, we have all,
at some time or another, been introduced to this concept,

While second grade students at ‘Thompkins School
were studying this concept, their teacher, Ms, Moore,
decided to give a new twist to her unit. In addition to
studying man's need for shelier, the students’ school
work would also he focusing on related c:u'g%er etlucation
concepts, '

As is true of most te uhers. Ms, Moore h.ul in mind
some specitic purposes for teaching this unit. She hoped
that the students would: 1) understand thiat housing is
a basic need of all people: 2) know and he able to de-
fine some lu-w words, such as architect, blueprint, con-
struction, realtor: and 3) understand that the kind of
housing Imilt depends on types of materials available
and needs dictated by geographic location,

She designed @ number of classtoom activities to help

students achieve these understandings, (|l‘4\rn()m learn--

ing esperiences included involving the children in:

BEST COPY AVAILABLE | | P

a) Reading the True Book oj Houses by Katherine-
Carter and discussing the effects of the environ.

ment upon housing,

by Reading Come Work With Us In House Con-
struction, by Jean and Ned Wilkinson (Sextant

Systems, Inc,, Milwaukee, Wisc, 1970) and role-

playing occupations depicted in the b(mk

¢) Studying house construction jobs and snmulatm;,
stich jobs by dmwim, plans of a house on paper,
collecting various sizes of boxes and scraps of
fabrics and using these to build model homes,

d) Discussing the job of interior designers and de--

signing furniture for their model houses,

e) Studying the job of realtor and role-playing the
buying and selling of their model homes, Involved
here was also the role- pld\' of a bank loan situa-
tion,

f) Discussing and demonstrating (houses catching
fire, blowing away, being covered with water) the
importance of house insurance and insurance sales-
men.,

1) Bringing in a local architeét, construction worker
and realtor to speak to the class about their jobs,

As one can see Ms, Moore's unit was not only com-
prehensive, but also exciting. Put yourself into the
sneakers of a second grader - what & fun way to learn
vour math, reading, art, social studies and science, right?

“For further information contact:

Ms, Donna Middleton _ ‘
(Ms. Moore is currently teaching in [taly)
James ‘Thompkins School

1300 W, Mill

Evansville, Indiana

IN-SERVICE TRAINING; STAGE Ii:
GAMES TEACHERS PLAY

By Paul Elliott

If you are v\pcctmg to read an. article about trans-
actional analysis in the classroom, yvou mip,ht be disap-
pointed. 1f, on the other hand, you are expecting to read
about teachers working with career materials and new
ideas, we think you might want to read on.

On Wednesday, the 19th of October, Carol Berry
and Paul Ellfott went to Madison Hemenmrv School in
Warsaw, Indiana. Miss Berty ahd Mr, Elliott's objec.
tives durlng theit visit with the staff wete three-fold.
Iirst was to demonstrate the interrelation of solld career
theory with existing classroom teaching Second, was to
show the versatility of integrating carcer education iuto
lesson plans and the curtfculum, The third objective was
to ihvolve the staff at Madison with some free or inex-
pensive mateials (under $10.00) so they eould begin
tmmediately to try some of the activities in their class.
rooms.
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Several methods were used by Miss Berry and M.
Elliott to accomplish the above objectives, The first ae-
tivity was the career education “Grab Bag." The Madi-
son staff was divided into tive tive-member groups, Three
sets of curds were presented to each group. The cards
were fanned out in “poker fashion” so the educator
could draw a card without being aware of the content
of the card he or she was drawing, This was done three
times, with three different sets ol cards.

On a set of blue cards were written general concepts
about the world of work, such as: A worker must un-
derstand, not only his job, but also his employer'’s rules,
regulations, policies and procedures.” On green cards
were written subject areas spch as language arts, his-
tory, science, ete. The last set of red cards suggested a
method for teaching the concepts. Among the methods
listed were “role play™, “puppetey”, or inviting a re-
source persor into the classroom.

The task of each group was to. bring the three vari-
ables together into a logical pattern for a lesson, unit of
study, or enrviculutn-fusion  situation,

After each group outlined their projects, they shared

with the total group the plan of action they devised.
Some of the. suggested activities and procedures pre-

sented were very unique and innovative, One group of-

teachers suggested visiting places near the school where
skill in art is needed for a job. Using the concept, *\
person may be suited for several different careers,” the
children would be encouraged to see themselves as po.
tential artists looking for work in a series of places —
from the obvious art teacher’s classroom to the less ob.
vious secretary's desk-or insurance salesmat's office.

Another activity presented by the visiting Center
staff involved the educators with materials that were
either free or relatively inexpensive, These materials
ranged from books offered by the Indiana State Im-
plovment Service to commercial publications, Fach group
chose from a collection of materials, and discussed how
their selection might be useful in a variety of classroom
situations, ‘This information again was reported to the
total group. Copies of a short hibliography were also dis-
tributed for the staff’s use,

At the conclusion of the program, time was allocated
for questions and interaction with Center staff. Also an

Sappraisal of the program™ form was provided for the

Madison stalf to rate the impact of the Centet's program,

THE F & | COLUMN

. dds promised. in oour September issue, this month we

are beeimning a new colomn which will describe some
recentlv published free and inespensive career education
materials,

The Career Bducation Resource CGuide, published by
the Genernl Learning  Corporation,  (addresss Mortis-
town, New Jersey 070000 s an ided book. It containg
heatly one hundred  descriptions of  classtoom career
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education activities for students at all grade levels. Iach
of these lessons was developed and used by a classroom
teacher. For this reason, most of the suggestions found
in this hook are very creative, as well as practical and
inespensive to use,

The format for each lesson includes a listing of ca-
reer education concepts, a performance objective, ma-
terials, a lesson capsule, and observations about the les.
son and possible varia ions for it from the originating
teacher.

Also found in the Career Education Resource Guide
are an introduction to career education written by Dr.
Kenneth B, Hoyt, and an overview which describes
objectives, resources, and suggestions for evaluation for
each of the hook's three sections: Kindergarten/Elemen.-
tary, Middle/Junior High, and High/Adult, The final
section of this guide contains a very useful chart which
relates -career education concepts both to grade levels
and subject matter, ‘

And to save the best news for last — this valuable
resource is available from the publisher for only $4.25!

ACCOUNTABILITY FOR CAREER DEVELOPMENT

By Gerald Dudley

Last month’s “Accountability” article suggested the
time is at hand to apply the rapidly emerging body of
educational technology to the career development of In-
diana youth, Bookending the youthful age spectrum be- -
fitting free public education are parents and potential
employers who laud, challenge and condemn the career
preparation practices of the school,

Why does this diversity uf opinion esist? T submit
two redasons may be at its core, ‘T'he first is that we have
not spent the time and energy to define the goals related
to career development, The second reason may be that
we, in education, have escluded the lay community
from this goal definition process.

If we are to take advantage of new technology in
education to define these elusive careet devélopment
goals, the mechanism of Needs Assessment should be ohe
of our first considerations,

The Needs Assessment process places the learner in
the central role. ‘The various constituencies (students,
patents, potential employer -, etc.) express and agree up-
oh the student behaviors expected as a result of career

related educational expetiences, This is ohe part in a-

continuing process that blends the community and the
school into a motivating force that advances all educa.-
tion,

Once expected behaviors ave defined with some pre-
cisfon, the evaluation of individual students' progress
toward the poals are assessed, Differetices hetween the
expected behaviors and the existing conditions are cons
sidered the student needs upon which career develop-
ment programs are focused,
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If Indiana is to make a step forward in a career
development  accountability .system, wiach  community
should begin to lay plans for the conduct of a Needs
Assessment.

AN INVITATION

We would like to have you in our film that will
be viewed by educators nation-wide. If vou are in-
volved in a creative career education project or

unit please send details to James A, Meuninck,
1200 5 Greenlawn Avenue, South Bend, Indiana
46615, or call (219) 280-2851. o

 BEST COPY AUMLABLE

I.CR.C. staff members, .Jeff Remble and David Yém, demonsirate
- their sign-making abilities as they display new Center sign.
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CAREER EDUCATION CONSULTANTS: Dr. Gerald Dudley, Directet: Ms. Carel Berry, Mr. Paul Elliot?, Mr. Jim Meuninck, Ms,

Kim Powers, Dr. Eldon Ruff, Mr. Poul Smith.

Indiana Career Resource Center
Coordinated by the Division of Education
Indiana University ot South Bend
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n. Mdequacy of Guidance and Counseling Were
the student’s choice and placement appropriate?

7. Opportunity for Mobility Are the student's
kills widely usetul?

L. Opportunity for Advancement - Can the student
meet his needs for advancement ?

Armedd with this information, what kinds of uses can
vdncat < nind for it~

It might:
serve as 4 basis for curriculum moditication.
show emplovment trends,
outline job mohility patterns.
hichlight rewarding career possibilities.
as~ist in the evaluation of the effectiveness of the
cuidince and placement programs currently heing
otfered
help educitors determine additional  strategies
that ~hould he :-xp]nrnl.
upurade the public image of the career cuidance
and counseline programs, demonstrate the serv-
ives provided by them and justify such prourams,
prove an et to counselor oducators in prepar-
ing prospective counselors,
mike vuwidance and counseling programs more re-
sponsive o student needs

The ultimate measure of a wood career guidance and
coneseling progeam i~ the placement of students and
their sarisfaction and advancement in their jobs. Career
e tinn has made w0 goad Start in this direction, but
thie has onlv been the first <tepon the proverbial thou-

tned pule fonrne

We mnst besin pow to evaduite onr services to sty
dent. md improve them s we cantinae inonr efforts to
RIS the L1 hiparion tor all

I M- spankie Crowe

Pnrector, Papil Persenuel Services

state Department o1 Public Instruetion
Indhangpohis, fndiana




INDIANAPOLIS PROGRAMS DESCRIBED

Gerald Dudley, the Center’s director, gave a brief __4
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By Paul Smith
The Career Resource Centes offers services to facili-
tate the implementation of carcer cducation concepts in
Indiana. These services range from the loan of materials
to the presentation of programs for educators and com-
munity members, Starting this month; this column will

. feature @ scries of articles describing these various serv-

ices, our goals for them, and the reactions we have re-
ceived from various groups.

In order to start at the bepginning, this month our
topic will be the “STAGE I: INTRODUCTION" pre-

sentation offered by Center staffi members. This short
(1-2 hour) program introduces the philosophy of career

education and gives an overview of current progress in
the field. Objectives include facilitating an understand-
ing among audience members that: 1) career education
is for all students, and 2) it is a Jdevelopmental process

- which must be integrated into the K - 12 curriculum and

includes self-knowledge, values clarification. knowledge
of the worlds.of work and training, and decision-making
skills. With this understanding, we hope to generate en-
thusiasm among members of the audience for the pur-
puses and methods of career education.

Although each audience and therefore each presenta-
tion is unique, we typically follow a format which in-
cludes an introduction of ourselves and the Career Re-
source Center through the media of a brief talk or a
film. This is often followed by slides depicting the con-
cepts of career education and some concrete examples of
these ideas as they have been carried on in various In-
diana classrooms. As time and audience size allows, we
then offer some materials for demonstration, conduct a
discussion sessinn, or other activity.

Conter Carear Education Consultants (from left) Mr. Paul Smith and
Dt. Geruld Dudley.

We are closely guided by the experience and needs
of the audience in planning these ptograms, The length
and content of each agenda is, hopefully, fitted to help
us meet both the expectations of the participants and
our goals for facilitating the local development of career
education, Two such “STAGE 1" presentations were
made at Warren Central High School and South Wayne
Junior High School in Indianapolis on Tuesday, July 31
and Wednesday, August 1, by Dr. Gerald Dudley and
Mt Paul Smith,

descriptionof-the {uniction 61 the Indiana Career Resource

. Center and showed a film déveloped by staff member

Jim Meuninck. This 16 mm film, “A Total Com_munity
Approach To Career Educution,” describes the Center’s
role in helping to implement career education concepts

in the schools of Indiana, using the Mobile Training

Unit as a way of bringing to the school and community
hands-on Kinds of experiences. '

Paul Smith assisted by w. king with smallev groups
.as they explored career edu.ation materials, both hard-

ware and software, which are available for curriculum
development and career education implementation. Con-
currently, Dr. Dudley demonstrated some career educa-
tion games and unit materials developed by graduate
students of Indiana University at South Bend.

As a result of the “STAGE 1” presentation, the au-
dience seemed to feel their own awareness of the need
for career education had improved. They also expressed
enthusiasm for many of the ideas they had encountered
which could be used to enliven their own classroom ex-
periences.

ACCOUNTABILITY FOR CAREER DEVELOPMENT
By Gerald Dudley

Somewhere on this planet Earth there are nations
and societies in which the means to a livelihood are
learned within the home and family structure. Some
groups have preserved and engendered this cultural heri-
tage with a great deal of pride and the skills of life have
become daily activities, For other groups, the necessi-
ties of life and livelihood replace skill learning opportu.
nities so much that pride in workmanship never emerges.
Our country has experienced a rapid change, unpre-
cedented in history, during its peoples’ past three gen-
erations, The responsibility and pride of learning the
skills of life have been subsumed in a “parent welcomed”
manner by the educational institutions,

There is now some hint on the horizon that not
everyone is satisfled with or even informed about the
decisions we, as a nation, have accorded our schools,
The term “accountability” has received status in Educa-
tional Jargonese but our confusion about its definition
seems to heighten our defensiveness toward the public.
The questions, “T'o whom are we accountable? "and* Fot
what are we accountable?” may be at the core of an
immense number of sub-questions relating to this na-
tion’s transference of the career nurturance process of
its vouth from the family to the educational institutions.

In Indiana, Public Law #309 makes it mandatory
that all public schools in the state shall institute an ac-
countability program no later than 1977, Will it be one
that will continue to dichotomize our youth along tradi-
ditional educational pursuits or one that will provide ca-
reet development for all youth no matter what his or his
parents' educational choices may be? Will it be one that
provides for a partnership between the home, the school,
and the community or ohe that produces larger quantis
ties of red tape and mistrust? No answer to vague gties-
tions is ever easy so this column will be devoted,
throughout the yvear, to the systematic inspection and re-
flection on a program of accountability for career de-
velopment and the issues surtounding that notion,




WORKING TOGETHER———

By Paul Elliott

At first it seemed a little speck,

And then it seemed a mist,

It moved and moved, and took at last
A certain shape, 1 wist.

For Coleridges' Ancient Mariner the promise of hope
appears on the horizon, only to be dashed in the follow-
ing stanzas. The poor lost soul is set adrift on a difficult
and hazardous journey.

Excited by its early potential, some people are now
concerned about the noticeable drift in career education,
‘They fear this drift may be away from the people who
could have the most to profit from career education, The
educational course of these groups may include some

special hazards, and so requires careful consideration by

career educators.

Ore such group of people is the urban black who re-
sides in an island setting in our major metropolitan areas.
For these, the waters are uncertain, and their crafts are
sometimes old and unmanageable. Their major concern
seems to be who will be at the helm of career education
when they begin the journey toward promising careers.

, Another group of people includes the women of our

society who, up to this time, have not been part of the
crew. They have asked that they be given the chance to
work along side of their male counterparts in bringing
the ship more into the wind of equal career opportunities.

Who would deny passage to the handicapped? They
may disembark earlier than the other passengers, but the
necessity of their passage is of no less importance. The
tocls for their survival must be careiully selected by
competent educators who are aware of the mental and
physical shares that will entangle the unprepared.

Still another group that needs careful attention by
career educators is the group of individuals whe seem
always to have a steady wind. They have often gone un-
noticed by educators because of the effortless way they
seem to skim over the waters of education. On brief ob-
servation, their journey is marked by a trim vessel and
full sails. However, in plotting their course to maximize
the uses of their talents, they sometimes fail to notice
danger. In their haste to accomplish surface objectives
they become lost in a becalmed sea.

And what about the adult? Who is to deny him the
opportunity to select a different direction? He may view
his contribution to one career as complete, and wish new
vistas of opportunity and service. Educators must pro-
vide guidance for him through useful chaunels that lead
to more meaningful careers.

Some people feel that too many educators have rid-
den at anchor in a polluted bay. Other educators have
chosen to leave the bay and attempt some rescues on the
high seas of education, One vessel presently it service
now is career education, Its ballast {s uncertain and its
crew untried, but its course is clear. The course and
mission of career education are to provide hope — a
lasting hope of self fulfillment,

o 1t is hoped that in the future this column will shed
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—light-on-some-of-the-needs-and-concerns-of-these-special

groups of people, Career education cannot live up to its
initial promise without careful consideration of the
courses which will most benefit these Important people
in our society.

FOR EXAMPLE,

by Kim Powers

“Romeo, Romeo, wherefore art thou?" “Down in
Ms. Powell's room!”

Students in Ms. Frona Powell's 9th grade English
class were involved in & unit on William Shakespeare dur-
ing the past school year. Shakepeare’s “Romeo and
Juliet” was the drama chosen for study. As one might
expect, the class members studied the play through the
reading of it, listening to recordings of various acts and
discussing it in class. But the unit was not completed
at this point.

Ms. Powell’s class went further. By researching and
discussing the various jobs and skills involved in the
staging of a production, the students explored the career
opportunities available in the theater area, They also
discussed the problems involved in the producing of a
play. All this was preparation for a classroom staging
of “Romeo and Juliet.”

Through projects, students had an opportunity to
perform a job in the production. Projects were of the
students’ own choice, i.e. costume design, acting, hair
styling and makeup, scene design, lighting, directing, etc.
Given an opportunity to try out a theater-related job
that interested him, a student became more aware of
what it feels like to do that job, what skills and abili-
ties are necessary for the particular job, and some duties
the job entails. '

Often in English class, students will act out a por-
tion of a play that they have been studying in class.
Such an activity does bring life to the drama, as well as
allow some students a communication experience. Ms,
Powell’s approach not only enlivened “Romeo and
Juliet” for the students, but it also gave all students an
opportunity to be involved in the production in a way -
that was meaningful to them. In addition to increasing
their understanding of literature and its value to society,

‘the experience also added to the students’ knowledge of

the various. career opportunities available in the theater
area,

Ms. Powell felt that this was a most successful study
of Shakespeare, Though she did not utilize community
resources, she feels that the Actor’s Theater of Louis-
ville, Children’s Theater and several others could have
provided field trip opportunities or resource personnel for
the classtoom. On completion of the unit Ms. Powell
saicd, “By allowing students to participate actively in
staging the drama, I feel the enjoyment of the play it-
self increased.”

For further information contact:

Ms. Frona Powell
Scribner Junior High School
¢/o New Albany-Floyd County Consolidated
Schonl Corporation
Career Resource Center
510 W Spring Street
New Albany, IN 47150




GRAFFITI
THE PURSUIT OF HAPPINESS EMPLOYS
HALF A PERSON'S DREAMS, 35 OF HIS
WAKING HOURS, AND ALL OF HIS FREE
TIME. IT MAY BE THE ONLY JOB

WHERE E\’I‘R\'Onh GIVES 1006%!
J. M.

=4

Next month watch for our article describing free and inex
pensive career education materials like the ones pictured here,

CAREER EDUCATION CONSULTANTYS: Dr. Gerald Dudley, Director; Ms. Carol Berry, Mr. Paul Elliot, Mr. Jim Mouninek, Ms,
Kim Powers, Dr. Eldon Ruff, Mr, Paul Smith,

Indiana Career Resource Center
Coordinated by the Division of Education
Indiana University at South Bend
120509 South Greoenlawn Avenue
, South Bend, IN 46415

EKcheﬂél Area 219.2089.208)




BEST COPY AVRILABLE

APPENDIX D

Note: Included in this section is a description
of three multi-media deveJ.opments,. The first two
are lénmm films. ‘The third is information and
evaluation of a developing wsual-aud:.tory self
test of interests. ,




CAREER FDUCATION SERIES
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PANWN 10 DUSK -~ TART T

Color: 18 minutes, 16Gum optical sound

Coat?:  $175.00 §10,00 Preview Fee

Copyright 1974 -~ TIndiona Career Resource Ceater,

Distributor: 1CRC - 1209 S. Greenlawn Ave., South Bend, In. 46615

]
FIiM_OBJECTIVES
To provide five visual experlences of career education to serve as a
basis for group discussion aud activitdes.

. To demonstrate the effectivenrss of career education as a means of
modifying behavior, developing self and occupational awareness, making
the curriculum more meaningful, and providing a relevancy in our schools
that approaches the needs of our youth.

To demonstrate techniques of implementing career education into the
eleicntary school curriculum.

To denmonstrate the low cost of career education in the ha:ds of
resourceful educators.

To share in the ecxpressed feelings of teachers and students involved
4n elementary cureer education projects.

To provide a guide to student involvement in the development of films,
Materlals available free of charge with film: Career Education
Curriculum Guide.

FILM SUMMARY:

The film starts with a narration of its objectives voiced over a
school bus making its early morning pick ups. From there it cuts

to a third grade classroom involved in assembly line production. The
students and teacher discuss what they learned from the unit.

fhen the setting changes to a fourth grade class which is preparing to
interview first graders for jobs that they have researched and made
interview booths for. The teacher talks about the development of the unit
and the students express their feelings for the experience.

The third seguence takes place in the kitchen of an area vocational
school. There fifth graders work side by side with young adults who
{in turn teach them their trades The teacher, student trainers, ana
student trainees relate thelr feelings about the peer relationship.

Fourth, a group of students write, shoot and edit an eight millineter
docimaentary film about a funeral home. The teacher tells how the
expericace devn]oped career awareness, and facilitated learning in
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English, math, language acts, soclal studies and' seicace, The
students support the teacher's narration and give the viewer verbal
evidence of the self awarcness provided by the experience.

Finally, the film viéifs a classroom in an intercity school. The
teacher explains how -carecer education ha) helped her io meet the
individual needs of students from disadvantaged families,




CAREER EDUCATION SERIES ) )
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A TOTAL COMMUNITY_APPROACH 0 CAREER EDUCATION

Al

Color: 11 minutes, 16 mm optical sound

Cost: $140,00 $10,00 Previcw Fee

Copyri~ht 1972 -~ Indiana Career Resource Center

" pistributor:  ICRC, 1209 S. Greenlawn Ave., South Bend, In. 46615

" FILM OBJECTIVES

To provide a quick pictorial description of a way to organize a
career resource center. : S

To overview the concept of life-long career devglopmeut.

To provide a historical presentation of the development of career
education. .

To provide an indization of the many typeé of caieer resource
multi-media materials that are available. '
To introduce the concept of in-service teacher traininé'aa a viable

approach to implementing career education in schools.
Materials available free of charge with £ilm:

1. A model document to tap the people resources of a community,
and model proposal for implementing an executive phone gystem
in area schools to be coupled with the use of the following document.

2. Resource Directory of nuiti-media materials lncludiug price and
description and place to order.

FILM SUMMARY:

ue £iim starts with a quotation from Dr. Prank Parsons, the founder
of career guidance. It comtinues with a montage sequence of &

career Education Mobile Training Unit rolling through the countryside
with short shots of teachers working in it. :

Ther: i8 a cut-away to a description of the goals and objectives of
career guidance near the tura of the century. It then flashes -
forward to the nineteen seventies depicting educational failure to
achieve these goals with a large segment of the American population.

FPollowing this is a description of the efforts of a small group of
educators in South Bend, Indiana €O create a program to meet the
carecy developmental needs of all youth. Yrom this program develops
the Indiana Carcer Resource Center, federally funded and charged with
impienenting careex education throughout the State of Indiana.
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A TOTAL COMMUNITY APPROACH TO CAREER EDUCATION - continued

A montage of the Center's operation is followed by examples of what
students and educators are doing in'‘Indiana schools. -

The £4ilm ends with a meaningful quotation that passes on the charge

to all educators to take advantage of the opportunities afforded by
the flexibility of American youth. '




BiSt COPY auliLABLE

A STUDY TO VALIDATE THE EFFECTIVENESS OF A HOLLAND
TYPOLOGY AUDIO~-VISUAL TECHNIQUE FOR ASSISTING STUDENTS
WITH CAREER AND COLLEGE MAJOR SELECTIONS

Identification of Issue:

Educators haVe_beeh avare for some time of the many disadvantages of traditional
pencil and paper testing. Particular dissatisfaction has been expressed toward
controlling elusive variables such as anxiety on the part of the examiner, the
ste:ility.associated with certain testing situations, and the verbal discrimi~

nations that cloud test interpretations.

The anxiety experienced by people while taking exams has been the subject of
many investigations. Most of these studies establish the basic conclusion that
the anxiety is experienced at various stress levels by the participants taking
the exams; however, the difficulty seems to arise in assessing how much the

anxiety prejudices the results.

A portion of the reason for the anxiety experienced by youngsters may be a
fabricated sterility associated with traditio;al testing situations. Youngsters
seem to expect a certain nonresponsive "elinical" approach to sampling their
responses., Many examiners have classified some of these types of pupil expec-

tations as "test-wise" youngsters. The bias this places when comparing test

data lessens the chance of useful results.

Much effort is being focused on the problem of test prejudices based along
cultural and socio-economic lines. At times the problem exists with the power-
lessness of the respondents to react to writtem or verbal stimulus. This be-

comes increasingly difficult for non-English speaking persons.

1n an attempt to depart from the traditional process of occupational interest

testing, a new design of testing procedure has been identified. Utilizing
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the existing potency of visual and auditory stimulus, students will experience
a vocational 1nterest test that will provide an appealing involved format. It
will also provide immediate feedback for the student. In an uncomplicated

test structure, the student will be able to consider, by himself or with the

help of others, choices related to careers.

The program will utilize an audio-visual format to test vocational interest
without the usual biases related to cultural or cognitive selection. The
design of the 1nstrument is anticipated to facilitaté decision making about
occupations without the int rference associated wi.th traditional test devices

and item understanding.

Description:

The foundation on which_the.above structure is to rest is the work of Dr.

John Holland. The visual-auditory presentation of the program is modeled after
Dr. John Holland's work of characterizing peoplc by their resemblance to each

of six personality types. The visual-auditory descriptors will be of the worker's
functions as described by Holland. This will provide the student with exper-

jences associated with work, school, and the community.

The demonstrated success of commercial television and commercially-produced
packages relating to occupational choice has not been followed up with con-
firmed studies (except in the case of Sesame Street) to indicate useful
planning tecnniques. These programs'have offeced exciting contempoxary
stimulus to which youngsters react. Until full utilization of practical
approaches of visual and auditory programs related to career selection are
developed, educators will have to rely on limited descriptors for student use.
mhe resulc of this limitation will continue the process of inequities of in-

formation gathering for a considerable number of students.
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The program will utilize a response sheet for each participant. The response
sheet is'selfwadministgred and self-scored for immediate use by the student.
The participantsvwill record their reaction to a sequenced visual and audio
program on the reSponse gheets. After the program the respondent scores the
responses made and receives immediate feedback. The‘information p;ovided for
the respondant includes college majors and/or career options. The program
relies on the effective and cognitive response of the subject viewing the

Q

program.

The advantages foreseen for the instrument would be its ease of duplicationm,
its adaptation toO local environmental settings, and the ease of locally
noruing test results. It would provide the educator with springboards to
occupational exploration or counseling with the student concerning careers .

or work roles.

Procedures:

The site contemplated for validating the instrument is.the Michiana area,
which includes areas in Northern Indiana and Southern Michigan. The community
affords the investigator the opportunity to examine both industrial and rural
1ife styles. It also includes che.variety of cultural and socio»economicr

grouping necessary for instrument validatiom.

1n addition co the advantages of the community, the existing facilities
include the service, media, research, and computer areas of the indiana

Career Resource Center and Indiana University at south Bend.

After construction of the instrument is comnleted, validation will proceed
using sub-samples of persons in known occupations. These responses will be
empiricaily analyzed to provide predicative validity statements. These state-
ments will then become the basis for the visual inventory. With this frame-

work, the program will develop along Dr. Holland's model.
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The next phase envisioned would incorporate validating by using expressed

and tested career choices by students within the geographical area served by

the Indiana Career Resource Center and‘Iudiana University at South Bend.

During the development, a&justments are anticipated to calibrate pictorial
representations, pictbrial and auditory discriminatibn among personality
types representative of school-age children (boéh English speaking and
non-Englieh speaking). Also included will be pomparative evaluations of
pictorial and auditory techniques. Comparison of the 2x2.slide-souud format
versus l6mm presentations is anticipated. This is necessary to yoke the

best format and response levels of those youngsters taking the test.
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BORKOWING INSTITUTION

Jefferson School

Wabash Valley Tech. In.
Terre Haute, In.

i# PLECES

11
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DATE ' BORROWING INSTITUTION # PIECES
9-5-73 Milford J. H. 31
9-10 Madlson School 1
9-10 : Young High School 2
? 910 Winona School 1
é 9~10 . Harrison School 1
i 9-10 Henry Ford High School 1
9-12 Twin Branch 1
9-13 Pinewood School 8
9~14 Kewanna School 6
9-21 Jefferson 1
9=-21 Whiteman Jr, High 1
9-24 Coquillard School 1
9-24 Disney School 1
10-1-73 Wakarusa School 6
10-3 TaVille 1
10-4 o IUSB 1
10~4 IU Student 1
10-9 DuVall 1
10-9 Grand Ledge Academy 3
10-11 Drug Abuse 2
10-12 Twin Branch 1
10-12 Grissom 5
10-15 " Franklin Comm. H. S. 1
10-18 Monroe School 1
10-19 Mishawaka H, S. 1
10-19 New Prairie H. S, 1
10-23 Nuner School 1
10-29 Terega Swanson 1




DATE,

11=5-73
11-5
11-5
11-6
11-8
11-~9
11-9
11-13
11-13

111-13
11-14
11-15
11-16
11-16
11-20
11-26
11-26
11-26
11-30

12-3-73
12~3
12-3
12-3
12-3
12-3
12~4
12-4
12-4
12-5
125
12-6
12-10
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BORROWING INSTITUTION

Barker Jr. High
Bingham School

Purdue

Dr. H. Lewls

Dr. DuVall

Elkhart Career Center
Marshall School
Milford Jr. High
Browngburg H. S.
Central H. S.

IU Seniors _
Elkhart Caréer Ctr.
IU Dr. DuVall
Grissom

Pulaski Middle School
Kathy Hanson

Central Catholic School
Marshall School

IU Student

Concord East Side, Elkhart
Osceola School

Holben School Elkhart
DuVall

Highland Jr. H. S,
Warren School

Elkhart C. C.

Warsaw Jr. High

Doris Martin

Emmons

John Adams H. S.
Elkhart C. C.

Moran Sdhool, Osceola

# PLECES
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DATE

1-7~74
1-8

1-9

1-11
1-14
1-16
1-22
1-23
1-23
1-28
1-28
1-28
1-28

2-4=74
2-6
2«6
2=15
2-15
2-15
2-18
2~18
2-19
2-19
2=-20
2-20
2-26

pest Cov rt BBAE.

BORROWING .NSTITUTION

Hay School

Twin Branch

West Side J. H.

Elkhart Carear Center
Woodland School

Moran School

Bloomington H. S. North (In.)
N. Side J. H. S,

Walt Disney School

Brookdale J. H. S.

Grissom Middle

Kouts Jr. Sr. H. S,

Scott Middle Sch., Hammond In.
Warsaw J. H.

Pat Mulligan

Ardmore School

900 Howard Bldg.

Westview Jr. Sr. H. 8., Topeka In.
Eastern Jr. Sr. H.S5., Greentown, In
Jefferson Jr. H. 8. (Ft. Wayne?)
Elkhart Center

Clay Middle School

Clay Middle School

Concord Jr. H. S,

Northside H. S., Mish

Mishawaka H. S.

Beiger School

# PIECES
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BORROWING INSTITUTION _# PIECES

Rogers H. S.

Elkhart Career Center
Beiger School

Twin Branch

Ind. Sch. for the Blind
Peru Jr. H.

Muessel Sch.

Osceola Sch.

Concord East H. S.

Warsaw Comm. H. S.

Franklin Elem. Sch.

German Township

Lakeland H. Sch. (La Grange)
Elkhart Career Center
Central (Elkhart)

Bieger Sch. (Mish)

Sharan Burns

Reitz Memorial H. S. (Evansville)
Argos Sch.
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DATE BORROWING INSTITUTION #PIECES
4-8~74 Judy Redwine's Class A
- " " " 1
4-8 " " _ 2
4-8 First Presbyterian Church 2
4=8 Mary Frank 1
4-9 Tarkington 2
4-10 ' Kouts Jr. Sr. H. S. 4
4-10 Redwine Class 2
4-11 ' Madison Jr. H. S. 4
4-11 Dr. Redwine's Class 1
4-11 7 Sociology Class 1
4-11 . Dr. Redwine's Class 1
| 4=12 :. Madison 1
4=12 Dr. Redwine's Class 3
4=15 Brighton Elm, & Jr. H. S. 2
4=-15 Mary Frank 3
4-15 Mona Kirch (Madison Student Teacher) 2
4=15 Mrs. Reiter | 1
4=15 Battell (Mish) 4
4-16 Riley H. S. 2
4-18 F. J. Reitz H. S. (Evansville) 1
4-18 ' Riley H. S. 2
4=19 Dr. Schmidt 1
4=-22 | Lynne Boldridge 5
4-23 Harrison Hill Elem. (Ft. Wayne) 4
4=24 Debbie Sandock 1
4=24 Logan Industry 1
b=24 Storybook Jr. H. 1
4=26 Mary Shara 1
4=26 Chamberlain Sch. 2
4~29 | Nuner Sch. 1
4--29 Raggeddy Ann Nursery 1
429 Drug Abuse 1
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DATE BORROWING INSTITUTION I PIECES
% 5«1=74 Sandoch, Debbie 2
% 5-3 Drug Abuse Center 1
| - 5-5 Elsie Rogers Sch. 1
E 56 Towncrest Jr. H. 1
\ 5«6 Washington H. S. 6

5-6 Central H. S. 1

5-6 South Side Sch. 3

5«7 : Clay H. S. 1

5-9 : Renee Valley Sch. District

(Three Oaks, Mich.)
5-14 Martinsville J. H. 8.
5-29 Mueller Elem. 8

6~6=74 Edison School (Hammond) 1
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FEEDBACK

File #
County

]

08 ¢ eqmann

Thank you for your interest in career education in general, and the Indiana
Career Resource Center in particular, It was a pleasure to be of service
to your staff. The staff at the Center hopes you will feel free to call
upon us again in the future.

As a measure of the effectiveness of our contact with you, please respond
to the items below. Circle the number beside each item that indicates your

honest choice. A circled 6 would indicate a high response and a circled 1
would indicate a low responmse.

1. T understood in advance what the presentation =~ 1 2 3 4 5 6
was to be about. :

2. The program was presented within the announced 1 2 3 4 5 6
time boundaries.

3. The physical facilities for the program were 1 2 3 4 5 6
adequate.

4., The presenters' presentations were: 1 2 3 4 5 6

5. The program seemed to fit my particular -1 2 3 4 5 6

needs with regard to career education.

6. Opportunities were given to explore the 1 2 3 4 5 6
concepts of career education and to define
their implications for our local situation.

7. I have new plans for including career 1 2 3 4 5 6
development activities in my future work- '
with youth (adults).

8. I would appreciate further involvement 1 2 3 4 5 6
with the services of the Indiana Career
Resource Center.

9. I personally would like some input into 1 2 3 45 6
further discussions or planning of career
programs for our schools and community.

10, Additional comments

(Please fold and return to the address on the back or submit to the
facilitator of this program)




Indiana Career Resource Center
1205-09 South Greenlawn Avenue
South Bend, Indiana 46615
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June 26, 197k

3125 Bows tring Pass
Port Wayne, Ind, 46808

Dr, Gerald Dudley

Indiana Career Resource Center
1205-09 S, Greenlawn

South Bend, Indiana 46615
Dear Jernry,

Mr, Paul Smith and Ms, Kim Powers made a
presentation at St, Prancis College in Fort Wayne for the
Bucational and Vocational Information Services class,
Personally I had not seen this new presentation and workshop,
thus I was in for a treat,

The slide presentations, especially Indiana Happenings,
were truely enlightening, The simulation brainstorming technique
was good and I believe a very useful technigue for stimulating
prac tical methods of plr'esenting career education in ihe class=-
room, |

A very fine qu by twq very fine people, I hppe to
convince my principal to hove the presantation for South Side
High School,

Sincerely,

Thoms J, Gordon
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_ — GOSHEN. INDIANA

; 46526
DON WYSONG . 428 N, 5TH STREET
PRINCIPAL 7 PHONE 533.5780

S

June 19, 1974

e T

Dr., Gerald Dudley

Indiana Career Resource Crunter
1205-09 South Greenlawn Avenue
South Bend, I{ndiana, L6615

f
i
:
;

' Dear Sir:

It is with great appreciation to you and your
staff that I write this letter., The workshops
you have held and the local visits with the
career unit have been slowly but surely seeping
career education into our thinking.

Thank you for sharing with us the tremendous
personalities in Carol Berry, Paul Elliott and
Paul Smith., Their low key presentations.have
been well accepted and very helpful to our
launching a fifth and sixth grade career

orientation program.
ﬂ_ﬁmc’/

Dean Slagel
Elementary Guidance Counselor

Sincerely,

i

i

|
1
i
3

q
-

DS/mld

[ VORI VOVt |
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MICHIGAN STATE UNIVERSITY ©eAST LANSING + MICHIGAN 48823

COLLEGE OF SPUCATION ¢ ERICKSON HALL

Cureer Education
Resource Center
Erickson Hall
-Rm. 114

May 29, 1974

Indiana Career Resource Center
1205-09 South Greenlawn Avenue

South Bend, Indiana 466135

Attention: Dr. Gefald Dudley
Director

Dear Dr. Dudley,

In behalf of our group, I would like to thank you and your staff again for the
cordial reception extended us on our recent visit to your Center. We fouinl
the presentation most informative and motivating. As a result, members
of our group have expressed a desire to observe a workshop in session.
Please advise when such a visit might be feasible.

Sincerely,
S ‘L/ /

p v JNMdtnedves s

Bette Karmann




STATE DEPARTMENT OF PUBLIC INSTRUCTION \

Dr. Harold H. Negley, Superintendent

INDIANAPOLIS 46204

e e

ROOM 229 ~ STATE HOUSE NS
AREA CODE 317-633-6610 ) e MEMORANDUM
TO: — Dr_Gerald Dudley and SEaff DATE: May 13, 1074
FROM: _Liz Wampler and Jerry Keisexr
RE: Ccareer Education Sharing Day

Just a note to let you know we really appreciated all the support
you and your staff gave at the Career Education Sharing Day. Several
people commented on their tour through the mobil unit, so the trip was
worthwhile.

A summary evaluation and a listing of participants will be forth

coming. Hope this information will be helpful to-you.
Thanks again th the "team" at The Indiana Career Resource Center.
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LAKE RIDGE SCHOOLS

4620 West Kidge Road Gary, Indiana 46408
Telephone 838-1819

E BOARD OF SCHOOL TRUSTEES
b
|

E Eugene Ewen, President _ Dr. Carl T, Bergstrom, Superintendai
; Henry J. Ensweiler, Vice Presudant John M. Tsangaris, Assistant to
Earl Riegle, Secretary Superintendent

Dorothy Sopko, Member ' Macon W, Terrell, Pupil Personnel
H. F. Laudien, Meinber . '

April 24, 1974

Dr. Gerald Dudley

Indiana Career Resource Center
1205-09 S, Greenlawn Avenue
South Bend, Indiana u6615

Dr. Gerald Dudley:

I would like to thank you ard the Career Resource Center
for making the mobile unit and all the career education materials
available for the Lake Ridge Vocational Curriculum Committee.

We hope we can provide the oppommty for the unit to visit
our high school. and two junior high schiools.

Mr. Paul Elliott gave an excellent presentation. He
provided our committee with a wealth of information.

Again, thank you for making this opportunity available to us.
: | | Sn‘.ncerely,
A

l“ ITAd

Nick Julius
Administrative Assistant
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Northeast Oukland Vocational Lducation Centere 1371 North Perrye Pontiac, Michigane 48058 334-3595

[

March 28, 1974

Dr. Gerald Dudley, Director
Indiana Career Resource Center
1205-09 South Greenlawn Avenue
South Bend, Indiana 46615

Dear Dr. Dudley:

Thanks again for the time and information your staff pro-
vided last Tuesday. Since I'm so new to this business, I
certainly appreciated the chance to "pick" your thoughts.

I'm glad to see so many new efforts made in vocational and
career education in the South Bend area; it's really diff-
erent from when I was & high school student ten years ago.

Possibly I'1l have some information you can use sometime,
ainid 4f so, I'd be glad to send it to you. We're very
proud of our vocational education center.

Best of luck with your programs and with the state funding
agencies, ‘

Sincerely,

Michael C. Ponder
Student Services Department

- MCP/np
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LAKELAND COMMUNITY SCHOOL CORPORATION

DoN H. ARNOLD ADMINIBTRATIVE QOFFICE CORPQRATION BCHOOLS
SUPERINTENDENT OF SCHOOLS ‘ ®. O BOX 636 MILFORD (K:8)
MARION L., LANTZ SYRACUSE. INDIANA 46867 NORTH WERBTER (K.8)
BUBINEGES MANAGER SYRACUBE (K.8)
JOMN A. Naag March 22, 1974 VYAWABEE (9:12)
CURRICULUM COORDINATOR TELEPHONE

487.3186

Dr. Gerald Dudley

Indiana Career Resource Center
1205~09 South Greenlawn

South Bend, IN 46615

Dear Gerald:

On February 13, 14 and 18, Mr. Paul Smith conducled career work=
shops with our corporation's teachers of grades 6,7 and 8, With-
out exception, all ‘teachers were very favorably impressed with
Paul and the content and methodology of the workshopsa.

I wish to expreass our appreciation to ‘the Indiana Career Resource
Center for the support and rescurces you have provided.

ohn A. Naab
urriculum Coordinator

JAN/ks




REST Copy AR ABLE

LAKELAND COMMUNITY SCHOOL CORPORATION

DON H. ARNOLD ADMINISTRATIVE OFFICE CORPORATION SGHOOL &
SUPERINTENDENT OF SCHOOLS R © BOX 638 MILFORD (K.8)

MARION L.. LANTZ SYRACUBE. INDIANA 468567 NORTH WEBSBTER (K.8)

BUSINESS MANAGER . SYRACUSE (K.8)

JOHN A. NaaB

WAWASEE (@-12)

SURRIGCULUM COORDINATOR TELERPHMONE

487.3188

March 13, 1974

Mr. Paul L Smith. Jr,

Indiana Career Resource Center
1205-09 South Greenlawn

South Bend, IN 46615

Dear Paul:

Since your meetings with our teachers on February 13, 14,

and 18 I have had the opportunity to discuss your presentations
with them. Without exception, all teachers were very favore
ably impressed with the content and methodology,

From the indications of the Composite Rating Sheet you seﬁt.
1t looks as though all systems are go in Career Education
at the Junior High School level. -

Belatedly, I wish to express our appreciation to you for your
diligent efforts!! It was a sincere pleasure to have you
with us,

In the near future I see a need for you to meet with the

people- you missed in the first round of workshops: As I

see it, in this group would be 7 music teachers, 4 art teachers,
5 physical education teachers, and 2 or 3 teachers who were
urable to attend "Round One"., Please give me a couple of

dates to work with. We could plan either a morning or after-
noon session.

Also, we need to schedule "Round Two" with the Smith and
Elliott teams Please reserve us some time in April.

Thanks again for a Jjob well done,

Sifjcerely,

John A, Naab
rriculum Coordinator
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The [etropolitan School District of Wayne Township, Marion CountyB

DR. SIDNEY SPENCER Administrative O
SUPERINTENDENT 1220 Sauth High School

_ . Indianapalis, Indians

Telephane: 244

March 4, 1974

Dr. Gerald Dudley

Indiana Career Resource Center
1209 Greenlawn Avenue

South Bend, Indiana 46600

Dear Dr. Dudley:

I want to take this opportunity to thaak you and your fine staff for assisting me in my
endeavors in exciting teachers about Career Education. Paul Elliott and Paul Smith came:
down to Indianapolis on Wednesday, February the 27th., and presented a program in Cars
eer Education to the class that I teach at Warren Central High School. The team gets

better each time, I do believe. The group was most interested and involved before the

evening was over, and I want you to know how much I appreciate their efforts in Career
Edu cation. '

If I can ever be of assistance to you and/or your staff at any time, please feel free to
contact me. '

Sincerely, d7

Thomas G. Garrison
Director of Career Development

~

TGG:bs
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WARSAW JUNIOR HIGH SCHOOL
East Main Street
WARSAW, INDIANA 46580
Tel. No. 267-5828
Don Lozier, Principal Dr. Max E. Hobbs, Superintendent
William Landrigan, Assistant Principal

February 14, 1974

Gerald O, Dudley, PhD.

Indiana Career Resource Center
1205-09 S. Gracelawn

South Bend, Indiana 46615

Dear Dr. Dudley:

Here are a couple more evaluation sheets returned to me after
the others were sent, '

We have sincerely appreciated the efforts of Kim Powers and
Carol Berry. It is hard to evaluate programs such as theirs, but
they were well planned and done well.

The teachers are now doing a much better job of incorporating

Career Education in their instruction, and we feel sure Kim and
Carol have certainly had tremendous influence.

Sincerely,

, //'/’7 i / 14 /'///“
. Frances Heaton
Counselor

Jvm

Enc, 2
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JOMN SHIOAF CHARLES W. MIKELS
ARINCIPAL BUPRERINTENDENT

Tippecanoe School Corporation

EAST TIPP JUNIOR HIGH SCHOOL

7501 E 30Q N

LAFAYETTE, INDIANA , 04
. 47905 Q
s U] “ 1]

January 21, 197k

Dr. Gerald Dudley, Director
Indiana Career Resource Center

1205-09 south Greenlawn Ave.

South Bend, Ind. 46615

Dear Dr. Dudley:

On Friday, Janwary 18, 1974, Paul Sitth and Jim Meuninck brt;ught the
Mobile Unit to East Tipp Junior High and gave a very good presentation of
career education.

Their presentation and enthusiasm for career education left s very
positive feeling toward career education at East Tipp. As a staff, we have
a high regard for the resource center, its staff, and its attitude toward
career education

Sincerely,
sy Butdunebiaa

Betty kinshaw, Counselor
BB/kh
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WARSAW JUNIOR HIGH SCHOOL - .3
WARSAW, INDIANA : '

Don Lozier, Principal . Dr. Max E. Hobbs, Superintendent

November 14, 1973

Dear Kim and Carol,

We did appreciate your coming last Thurseday, November 8.

1'm sure the concepts of Career Education couldn't have helped but be
an influence and we all know that the teachers will have to make the prepara-
tion themselves to really have it of benefit to them or their students.

1 feel now if we can appropriate in school time for them, they will be
ready, willing and able to implement their thinking. '

Please let us have the evaluation forms and the check list for the sessions
tentatively planned for November 28th. ’

Thanks again for your time and effort.

Counselor




QLst CL Y HALBLE

PURDUE UNIVERSITY

AGRICULTURAL EDUCATION
BUILDING G, SCC
WEST LAFAYETTE, INDIANA 47907

November 13, 1973

Dr. Gerald Dudley

Director

: Indiana Career Resource Center
| 1205 South Greenlawn Avenue

% Ssouth Bend, Indiana 46615

? Dear Gerald:

Dr. McFadden and I wish to express our deep appreciation to
you and the two Pauls, Elliott and Smith, for the privilege
of hearing and seeing more concerning the Career Center's
Mobile Unit. We feel extremely fortunate that we were able
to have access to the unit and the time and efforts of the men
while they were so close to us on their business with the Tip-
pecanoe School Corporation. -

We believe that the members of our graduate class may very well
become active in the development of the career education concept

: in their several communities and we've been endeavoring to give

f them background information as well as some ideas concerning the

| "next steps" in program implementation. Your cooperation with us
was outstanding 'and deeply appreciated. Please inform the "Pauls"
that we were well pleased with their presentation.

Thank you!

Sincerely, -

. é:‘ C— ‘ c“Mﬂ—“:\‘-.'.
E. E. Clanin
Associate Professor of

Agricultural Education
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McIntire Educational Media Center

700 LAFAYETTE STREET @ MICHIGAN CITY, INDIANA 46360 @ TELEPHONE (218) §72.8801

STANLEY A. HOLOCRAFT
Director of Educational Media

October 29, 1973

“,——"

Mr. Paul L. Smith Jr.

Career -Counselor

Indiana Career Resource Center
1205 South Greenlawn

South Bend, Indiaer ‘6615

Dear Paul?

1 want to take this opportunity to thank you very much for your par-
ticipation in our Amevican Education Week observance last week at

Marquette Mall.

I hope that we will be able to repeat next year, and with a little
more communication with our career counselors be able to have activity

for you all week.

Thank you again for your participation and we look forward to working
- with you again in the near future.

Sincerely yours,

27/

Stan Holderaft
Director of Educational Media

MICHIOAN CITY ARER SCHOOLS DA CHAALES €, FIELOS, Suparintandent © © o © & o .0 ‘o © 6 o o o o' °
) : . "

ERIC LS

IToxt Provided by ERI
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Mcintire Educational Media Center

700 LAFAYETTE STREET ® MICHIGAN CITY, INDIANA 46360 ® TELEPHONE (219) 872.8691

STANLEY A. HOLDCRAFT |
Director of Educational Media

August 30, 1973

Mt" Paul L. Smith, 'Jt’.
| Career Counselor
; Indiana Career Resource Center
- 1205 South Greenlawn
, South Bend, Indiana 46615

Dear Mr. Smith:

The time is rapidly approaching for our observance of American Education
Week, which is October 21 - 27, 1973. I apologize for not having con-
tacted you earlier in the summer, but I was in summer school until just
a few days ago.

I will be having some meetings in the next few days with our vocational
education people to get their reactions and ideas for some local displays.
I will be in touch with you next week and, hopefully, I will have something
concrete for you. In the meantime, if you have any particular thoughts or
ideas in regard to your exhibit please let me know.

Thank you again for your interest in preparing an exhibit for us.

Sincerely yours,

»,

[
Stan Holdcraft
. Director of Educational Media

SH:pg

" ec: Dr. Fields | W ’//
Jack Apple

Jim Clevenger

Dick Sadenwater }a"‘“" 0 “/ P e

)
,.IQC‘MIGMIGAN CITY AREA SCHOOLS OA CHAMISEL FIELDS Swerniandent © © © o o o © o o6 o o 0 6 6 6 o o o

e e g e e e o i & e e e e o . . o ~ e -




- BEST COPY AVAILABLE
FORT WAYNE COMMUNITY SCHOOLS

DEPARTMENT OF VOCATIONAL AND CONTINUING EDUCATION
REGIONAL VOCATIONAL CENTER. BUILDING
1200 SOUTH BARR STREET ¢ FORT WAYNE, INDIANA 46802 ¢ PHONE 219/743-0183

July 27, 1973

Mr. Paul Smith

Indiana Career Resource Center
1205 S. Greenlawn _
Routh Bend, Indiana 46615

Dear Mr. Smith,

1t was indeed a pleasure to meet you - a most enthusiastic salesman i
for education in general and career education in particular, The i
class was very much impressed with your presentation. It helped i
ma ny of them clarify some nebulous understandings about the 1
|
|
]
i
i
|
|

area.

I have of course, had contact with and association with ‘he Resource
Center before. And is certainly an ''on- going" - 'foreward looking"
orgainization wiich is always at the heartbeat of educational needs.
The service rendered is outstanding. and if information is acted
upon. it is invalueable.

i

- |

I am enclosing a list of the students in my class who wish to receive i
issues of the Career Digest. ' |

Personally. I would appreciate receiving a copy of he updated
Career Education Curriculum.

. Again Thanks Much!

TRAINING TO MEET THE NEEDS OF PEOPLE




PURDUE UNIVERSITY

CALUMET CAMPUS
HAMMOND. INDIANA 46323

July 23, 1973 BEST oM MN\M\&

Mr. Paul Smith
Indiana Career Resource Center

1205 Greenlawn Avenue
South Bend, IN 46615

Dear Mr. Smith:

Thank you so much for coming to my graduate class in secondary
school curriculum and bringing us so much information, presented
in such excellent style, about career education. Our thanks to
Mr. Dave Yates, too, for his supporting role.

The class, in follow-up discuseion, indicated how thoroughly they
enjoyed your presentation. I suspect thne Center may be getting
some contacts from the schools represented.

The mobile exhibit was also excellent. Truthfully, the only thing
wrong was that two hours proved to be far too short a time. But
as an orientation to the subject it was fine.

Because I feel so strongly about the need for career education, 1
would like to do what I can to "bring the word.” May I call upon
your office this coming spring in the hopes you may again send a
representative to visit my graduate class of secondary teachera?

Once again, thanks so much for a jdb well done.
- Sincerely,

Charles W. Miller '

Associate Professgor

Education Department

CWM: kv

P.S. The enéiosed 1ist of names is of thoge students who would like
to have the newsletter.
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SAINT FRANCIS COLLEGE

FORT WAYNE, INDIANA

July 19, 1973

Mr, Paul L, Smith, Jre

Indiana Career Reseurce Center
1205~09 South Greenlawn

Seuth Bead, Iadiuna 46615

Dear Paul:

Hew very much my graduate class im Organizetiom and Administra~
tiem of Guidunce Services appreciated your preseatation on

July 9 at the cellege. You did am excellemt jeb--especially

at 8 a.m. on Menday merming and im am almest impessible 13

heurs! The studeats did get a taste of vhat career educatien

is all abeut amd were very wmuch imterested im further infermatiem.
The emclesed list imdicates their imterest im beimg placed on

the Career Digest muilimg list. Sévéral specified they alase

wish te receive ether materials (see metations).

Please mail me at Nerth Side High Scheel, 475 E. State Blvd.,
Fort Wayne, Indiama 46805, a cepy ef yeur revised list of
reseurce materials, )

Thanks agein fer um excelleat job! We certainly appreciate you
and the Career Reseurce Cenmter,

Sincerely,

/’;;gzﬂﬁwvu4u:z;é”* /ztjszidé;*——””/
(Mre.) Deler'és~J. Klecke
Enc.
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FORT WAYNE COMMUNITY SCHOOLS
DEPARTMENT OF VOCATIONAL AND CONTINUING EDUCATION
REGIONAL VOCATIONAL CENTER BUILDING
1200 SOUTH BARR STREET o FORT WAYNE, INDIANA 46802 * PHONE 219/743-0183

! C . .b&l (“-l_n , r vy

E Juby 13, 1973 T ‘M"(-L«&'v»-c -pu_ RTI
E ' O«ﬁ.m- eet o0 o0 L0 .
‘ o fleace cj'.‘ tu bt
; l;%nd.czan:zcw R@ow:.ce Center | V‘:: Ca u,‘\"(\: r-:"’& -

| 1205 Greenlawn Avenue | : ) L L

South Bend, Indiana 46618

ﬁ."_’ 0“-'&- 2 .

A

Dean Paul:

We want 2o extend oun thanks 2o you for having made your~
sdelf and the mobile training unit available to ws Monday,

July 9th through Wednesday, July 11th. You gave us the direction
we needed as weld as stimubating us further about the whole con-
cept of caneer education.

Aften conferrning with Dr, Marntin, we wanted to {nvite you
and your mobile unit, 4§ possible, to neturn %o Font Wayne
Sepit, 26th, 1973 at 3:00 P.M. for an orlentatlon progham with
the Caneer Education Committee and Nov, 1, 1973 for a career
education progham duning teacher's convention., Would you Let
ud hnow Lif these dates are feasible for you as soon as possdble?

Thanks again Paul for all your help!

Sinpenely,

’ ¢ ,' r) o ! q
: L LA N : “~
\’Euan‘l raon (Mna.) v W,

SAt fm é’c' A / | 72(/? (.-' "“’/1 |
= Yy

WRAINING TO MEET THE NEEDS OF PEOPLE

&
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Back to Work Semmdr S

3Li‘t£‘§LE

e ® -'*fu - ‘.0 u‘om”,
iy

e
'o. \, h.v

“Planned for ‘Women at YW...

The committce on public af

~ fairs of the YWCA has organ.

ized a 9;30 a.m. to 8 p.m. Jan.
25 seminar at the "'Y" de.

signed to be of interest to.

women who are considering

going to work or going back to -

work. -
Mrs, Joseph Donlon. chair-

man, is being assisted by Mrs. -

Janet Allen, Mrs. Jesse Dick.

_inson, Mrs. Raymond Kues.

pert, Mrs. Deward Daub, Mrs,
Dorothy Griffith and Mrs
Paul Bradfield. :

Registration at the "Y" for_

attendance is necessary by
Wednesday, Jan. 23 and the

_ fee includes lunch.

On the agenda are registra.
tion and coffee, 9:30 to 10
a.m.; “I'm 0.K.-You're O.K."
by Mrs. James Robinson of the
Transactional Analysls Instic

tute of Michiana from 10 to 11

a.m.; “How to Decide What

Job is Right for. You“ b% Ms.

Caro) Berry of
Universit
Center from 11 to 11:30 a. m.,

""What Kinds of Jobs are

Available™ by Mrs. Joyce Bon-
nell of Indiana State Employ.
ment Service; noon to 1 p.m,,
lunch and a film on “How to

Use the Telephone; “'First’

Impression-Personal - Appear-
ance" by Miss Joan Wenge!

. representing Butkhart Advere .

tising from.1 to 1:30 p.m.;
“What Happens in un Inter-

view" from 1:30 to 2 p.m.;
“Need to Brush Up?" by Wa!-

PREPARING INFORMATION forAtie YWCA's Jan. 2%
seminar fof women who are considering entering the job

. market was the responsibility of the committee on public *
affairs including, left to right, Mrs. Janet Allen, Mrs. '
Joseph Donlon, chairman, and Mrs, Jesse Dickinson, The -
fee for the 9:30 4.m. to 3 p.m. event includes a luncheon,
and registrauon is nogessary by Wednesday, Jan. 23.

Photo by 'Mbune Stalt Phologupher .

I3

ton R. _Conms of Indiana Uni- ance on the Job" by Mrs. Bet-

4 c e

versity at South Bend from 2 ty Mack of Michiana Person-'

to 2:30 p.m., and ‘"‘Perform. nel~
{
SRS S bt

e

\
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IUSB Symposium to Cenfer on Job Néeds of Women
A daylong symposium’on symposium are Mrs. Lillian Kimmel and Ms. Berl_xy,; work- " Bonnie Strycker, survey; Ms. -
. women and employment is . Stanton and Mrs. Theresa Ty- . shops and facilitators; Ms. ~ Robin Hague, publicity, and '
p2nned for April 20 at Indiana ler, invitations; Dr, Marcia® Paula Auburn, luncheon; Ms.;. Ms, Pat Barrett, displays. ,
University at South Bend‘un. ' ' ' —
der the sponsorship of the '
Task Force on the Occupation. .
al Status of Girls and Women
in the South Bend - Mishawaka
" Area, - '

' All area grou}ss concerned
with the needs of women will
be invited, according to Carol
Berzy, a member of the Task
Force's steering committee.

The objecﬁve of the sympos.
jum, Ms. Berry said, will be to
bring together all women's

- groups in order to have unity
and avoid overlapping ‘of ef- |
forts. -

The Task Force agreed to
. undertake a survey of all area
. women's groups and develop a

directory outlining the groups’ '

- functions, .goals and projects.
The directory will be distribut.
ed free or for a nominal fee,

according to Ms. Berry, .-
Committee chairmen for the

: Pha -v.‘..-mm...k;.._-.,.J
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" The Tndiuna Career Re-!

souree Center has rectived
funeding for the [ifth year as a

state-wide pro- g 7 . o4
jeel to developt s i
the ciwreor edu- L. \*ﬁ,t
cation coneipt v 5 7 Ta
and didoomioc g e %
nate  career i, oo S
suidance serin g 0 g

o

Lol

vices and pink Yo e
i inntert- ,f’ G
;115_“.1':.11511("1&; /‘;‘f"
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The center bR DUDLEY
received £124,543 for the eperas
tion of its basic program
through federal funds received
. and distributed by the Voca-
Ational Fducational Division of
the State Department of Pub.
lic Instiuction, and $34,382 for
the operation of a mobile
training unit, which is funded
scparately through the Re.
search Co-ordinating Unit of
the State Department of Pub-
lic Instruction. The Penn-Har.
ris-Madisen School Corp.
serves as the fiscal agent for
the grant. )

The actwities of the center
are, co-otdinated by the divi-
sion of ¢ducation of Indiana
University at Seuth Bend.

The center, the first of its
kind in the nation, vriginated
out of a voncern for the lack of
adequate career gujdance for
the vast numbers of students

who were moving directly -

from high school to work. -

As the program of the cen-
ter continued to grow, the staff
obtained greater insights into-

the development patterns of.

youth and adults, They found a
greatet need to expand their
services in several directions:
first to the younger child, in
order to broaden his knowl.
" edge of self and of careers;
second to the developing
youth, to provide him with
simulated or real career expe.
riences for exploratory pure

poses, and finally to the older

youth and adult, to prepare
them for the constantly chang- :

ing career scene. * . i .-
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Staff Listed
© Dr. Gerald 0. Dudley, ase
sistant professor of cducition
at Tndisna University at Seath
Pend is the director of the
center. He is a specialist in
measivenent and evajuation
abd hirs served as director of
(om~clor elducation at TUSB
for the last three yvars. In
addition, he has served as re-

" séurch and evaluation consult

unt fur the center since 1970,
Dudley has broad exper

" ence in educational services as

a teacher of vocational educa-
tion, a high school counselor
" and as a systemewide co-ordi-
nator of guidance services, He
"also has worked as a guidance
' consultant for the Pupil Per

Department of Public Instruec.
tion, '

Other full-time professional §

staff members include Ms.
Carol Berry, Paul Elliott,
James Meuninck, Ms. Kim
Powers and Paul Smith. Sup-
poit services for the center
are provided by Mrs. Betty
Morrison, office manager, and

- Mrs. Donna Bach, Miss Denise

Kovach, Mrs. Joyce Miller,
Jeff Remble, Mrs, Lorraine
Wisner and David Yates, Dr,
Fldon Ruff, chairman of the

; JUSB division of education,

served as,the center's first di.
rector, - Cae
Consultation Offered -

_* The center this year is in-
volved in offering career edu-
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. Using their mobale training
able to. provide Incalized ser-
vice to schoof systemsin every
part of Indiana.. -

Department of Public Instrue.

tion is afso a function of the .

‘carcer Resource Center, Co-

sponsoring state-wide  career

‘education workshops, assisting
in the development of a career
sducation curriculum guide,
‘pd helping to train partici-
ants in Indiana‘s 12 funded
areer cducation mini-projects
re a fow examples of on.
oing activities,

In the South Bend~!\1ishawa-"

:a arca, the center is involved
p various projects with

-

.and service organizations.
‘Among these projects are of-

\erials to schools oh a loan
hasis -for use {n Jocal class.
rooms; {raining area counse.
or's in the use of careet educa-
inn materials; working with
nembers of the Kiwanis Club,
Rotary Club, and Urban
League to develop a directory
of local workers willing to

unit, center staff members are -

Co:operation with the State

“sonnel Services of the State 'schools, community agencies

'fering various types of multi |
nedia career education ma. .

serve as resource people for

‘local educators.

N

cation consultation to educa.. :
tors in elementary, secondary .-

and post-secondary schools,
and members of community
agencies and groups through-
ot the state, The professional
staff members have developed
programs ranging from a
short introduction to career
education to a two-day work-..
shop for educators and college
.tsi;udems ‘majoring in educa.
on,. " S
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The Ldiaa Chiver Resoarce
Center bas recctved fuading for the
fifth year as a statewide project (o
develop the career education cons
cept and diseominate carcer goids
ance scrvices and malti-media
materials thronghont Tudiana,

The Conterreccived $124,543 for
the uperation of its banie prog,ram
throuph federal funds recelved aud
disttibuted by the Yocational 1d-
veational Division of the State
Departiment of Public Tnstruction,
and $34,382 for the operation of a
mobile training unit, which is
funded scparately thréugh the
Rescarch Coordirating Unit of the
State Dcpartment of Public In.
struction,

The activities of the Center are’
courdinated by’ the Division of
J*ducation at 1USB,~

The Center, the first of its kind i in’
~ the nation, originated out of a
concern for the lack of adequate

" carcer guidance for the vast

numbers of .students who were
moving dircetly from high school to 1

" work,

As the program of the Ceunter
grew, the staff learned develop.
ment pdttums of youth and adults
and found a need to expand their *
services in several directions: first
to the younger child, in order to
broaden his knowledge of sclf and
of careers; second to the develop-
ing youth, to provide him with .
simulated or real career experien- '
ces for exploratory purposes, and
finally to the older youth and adult,
to prepare them for the constantlv
changing career scene,

Gerald 0. Dudley, ass:stant
professor of education, is the
director of the Center. He is a -
specialist in measurement and -
evaluation and has setved as s
director of counselor education for °
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the postthiee years, Tee Blitlon, he
has weved as 1escach and eveli-
ation consultant for the Center
since 1970,

Other fulltime professional stetf
members include Carol Beary, Paul
FlHott, James Meuaninek, Kim

Powers and Paul Siaith, BEldow 2ulf,

chainman of the PDivision of Bduca.
tion, scived as the (‘cntcr’«; first
director. '

‘The Center is uuuntly involved
in offering carcer education cone
sultation to cducators in elemen-
tary, secondary and post-secondary
schools, and members of commun.
ity agencies and groups throughout
the state.

Staff members have developed
programs ranging from-a short’
introduction to carcer education to
a {wo-day workshop for educators
and college students majoring in
education, Using their Mobile
Training Unit, Center staff ‘mem.
bers are able to provide localized
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svevice fo sehool systems In every
part of Indiana, -

Another fusrction of the Center is
coaperation with the State Departs
ment of Public lastuction, Co.
sponsoring “state-wide cavecr eds
neation workshops, assising in the
deve Xupmgnt of a State Carcer
FElucation (u.mu!um Guide, and

!»!pmp o tixin participants In -

Tndisna's 12 funded Carcer Educa.
tion Mini-Projects are’cxamples of:
continaing activities,

In the South Bend-Mishawaka
arca, the Cenfer is involved with

.(huols, mmmumty ageneies and

survice organizations offcring vard.
ous {ypes of mulli-media carcep
education materials o schools on a
loan bLasis for use in local class
rooms; training area counselors in
the nse of career education mater.

fals; working with members of the °

Kiwanis Club, Rotary and Urban
League to develop a directory of

local workets willing to become :

tc.ncher assistants,
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The Faster Dunny visited the kil !nn :

white their muthers and aher womnen
congregated to shure problems und hear
what professionals buad to say about them,

Iud;ﬁg by the number of women cone
verging on the First Prestyterian Church
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" Tuasday morning, woren must have a lot )

of worries these days, - \

The Women's Worry Chmc the x‘xrst of -

its kind to be offered in the Michiana
area, was sponsered by the Mental Health

Assn. of St. Joseph Copinty, Inc., with the

goal of helping \mmon adapt to their

chang,ln“ role in socicty and offering theni.

the chance to discuss common problems:
Nearly 390 homemakers dropped their
work, packod sack tunches, collected the
kids and took all their worries to the
clinié. A free babysitting service, manned
_entirely by volunteers, gave mothers

" more oppor!unity to attend the clinic, -
“Mothers said that without baby s:ttmg
they couldn't come," reports Mrs. Phylhs
. Hamilton, director of volunteer services -
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event that the arsucialinn Wwas oveps
whelmed by receiving.over 80 children,
From the “ools™ in the audience, no
woman envied the bubysitters the job uf
Aackling that inany children, ”
Childien scemed to be the main cons
cern of women attending the clinic, Wor. -
ries ranged from a small child refusing, to
obey orders to-a 15-year-old in love. As the
clinic topics and the diversity of women

indicated though, mothurs weren't the )
. only ones concexm.d .

« The lopics ‘and guest spe.x!\ers \\cre

"\!arnage and Family: Relationships,”
Dr. John Vayinger, professor of psycholo- - .
gy, Anderson (Ind.) College; “Careers,” =
Ms. Carol Berry, career speciahst Indi- ..

ana Career Resource Center; “The Probe
lem of Dealing with Aging Parenls." Dr,.
John Santos. professor of psychology,
University of Notre Dame; “Teen. agers."

_Dr. Ben Knott, director of the Five-Coun.:"

ty Mental Health Center, Warsaw; Grade -

*" School Children,™ Mrs. Melba Laird, psy- "
. chiatric social worker, St. Joseph County
_ Mental Health Center, and “Forties wm

for the association, \\ho o ordlnated lhe !

S

sefvice, -
While their moms were attcndmg lec.
tures, ‘the youngsters were having fun
. Paying fames and making new friends,
Divided by age into three rooms, fhe little -
ones guthered for a program in the aftee
noon,
£ The anet.es a group of Gold Lad;es.
volunteers who entertain patients at Beat.

Come," Dr Jonelle Farrow, chairman of

“the Depmment of Ps;chotogy, Xndiana

University at South Bend.

The organizers-of the cliqic are plcased
with the clinic's success.®.

“We were delighted that so many peOo-

_ple’came,” says. Mrs. Welss. “We g_,ot

© oty Memorial Hospital, \\csume. pero e

furmed for the children,” \
Mrs. JoAnne Weiss, clinie ch.:irman.
arnounctd at the onset of the da) Jddng
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YWCA to Hold Job Semlhar Jan. 2

_,\\

PR

one-time cxpenence." S

wonderful feedback." . * \
She .reports that lhcy recchcd many

g,ood comments as well as suggestions for) "
future clinics. The association hopes to
.answer positively the plea of one, woman.

which recelved an ovation from the rest -
" of the women, “Please don't lct this“be a-
et ';s:“._
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Bend s Career Reqourt‘e Cen. -

ter, *'How to Decide What Job®
committee of the South Bend 1s Right for You"'; Mrs. Joyce _ <U'se the Telephone}' "
YWCA for a “Going-to-Work" Bonnell of the Indiana Em '~_‘ Registfants for the semlnar .

, ~ seminar scheduled for Jan. 25 ploy ment Security Division ofs m be charged a nominal, feo

v at the YWCA af 802 N LaFa) fice, *“What Kinds of Jobs Are © which' Includes coffee and 4
" efte Bivd. . -+t Avallable, and Walton Coltfns”’ “Yunch. Reservations must be *
Theresa 'I‘\Ier,\\\(‘A direc. of IUSB,"'Opportunities in _ made before Jan. B0

“tor, said the seminar is being ‘Continuing Education, ez . o _ R

- designed to assist women of all - 1n addifion, Mrs, James Re-

_ages in planning for their fu. bmson wilf revicw, various as-

.t tres, [ Ll ' pects of transactional anglys:

"« Resource speakers andtheir is; Ms. Joan Wenger. willl”
topics include Carol Beriy, Ine" | speak ot *What Héppens in an
_diana, Unnm sity at Soum Interview," dnd Mrs Be(ty

R A R '. Mack will’ &pebk o} "Per-

EMC i | FRTNIRGATIVOKS RN . | .

.‘,' " Plans will be completed this

. formance oh the Job " and
< month by the public’ affaits

“show a film emmS:i "How 0.

© g s -y m,,_.w - X

T W L AN vt s e




Feofures, Club News
Society, Fashjon
H.Qme Decoratgng |

| SUNDAY MORNING MAY 12, 1974

e e v b e btsmiantihs iv b

3y RATHLEEN YOU NGERMAN

Trdure Stalf Winter

For all mothers today is a special day, For
wrowing number, the th it's also part of anothe
woekend which offers respite from a week in th

working warld,

\mmhm, to statistics uf the U. S DLp.ulnwnt 0
Commerce, the Burcau of the Census, the number o
women working outside -

the home has ,xto.«dxl\
been increasing since
_ the beginning of the cen

tury. In 1972 43.9 per.

cent of all American
women worked as did
42.9 per cent of women
with children under 18
_years of age.- ,
~ Points out Jan Arme
" strong, extension cone
sumer marketing spe.
cialist at Purdue Univer.

sity, West Lafayette, _‘

“Today more than half
 of the mothers of school-
age children are work: .

ing and nearly one: 1h:rd '

of the mothers with chil-
dren under sxx W ork "

The reasons for ‘the -

increase may seem 10
some as obviously being

~ the impact of the wom-:° :

en's movement, chang

ing laws and the in. .

creased use of appli-
“anceés providing more

fessionals in this area .
state, and pational sta. -

tistics conclude, howeve

~ er, that the majority of =

" “women work because’
© . ‘they HAVEto, = ¥ i%

~ $ays Joyee Bonnel, -

placement repreeema-
tive for the Indiana
State Employment Ser- -
vice, “Women today of-
ten ‘work to augment °
* their husbands' salaries
" while many~more nu
merous *han 20 years
SR

ducted by Snelling

" re-enter the job marki

"% Further reasbns s

" tiness’ syndromé st
free- time. All the pro- -~ e

' because “1 felt the

., that, would_be fulfm

(L2 S

K
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ng,o —are themselve
heads of heuseholds,”
A national survey coi

Srelling employmer
agency confirms th
idea. And, comment
_ John Underhill, owner
" the South Rend Snellin
" office, “Our counse!o’
here concurred with 1}
results on a local level,

The cases of three l
cal women are repr
sentatjve of the reasof
_ mothers may -choose 1

Peg Kluessner. wi
" forced to become
working mother becau
of “widowhood and ba
ic economy,’t She e
p!ains. “In mgst cases
msurance is not ‘handl,

" asty onls tWo'yearsst

pointa out ara “an e

" also provides good mi
tal health?® * .« .5

.Divorce also ma
\sorka necessity fof P
Hires who still has fi
of her six children
" home, Deanna Franc
‘however, chose to wg

*was more I could
(than keeping hous

o myselt "k ; ;




S TN IR |

O IRV AU RCSEI T (I O
oS Ter o estentdg
sUecaen wnd e, e
vorTe o the Ty
Ay, Cieinnd oo
ety e the vone
en's oot ot o
.w.". The oMoz o
Lt practivel sad
R IND A R T R
AR ‘f(. Liol Rony of
i?‘;? Pt Coiver Ne-
e (‘. der, tiae le-
sion”

Aok of evnfideince is
probably the roost unive
ersal probicin mothers
refurning to work face,

“Phis results from not

Leing Cin public’, while
tending the bune,' suge
gosts Suliy Tong, owner
us xd presidont of it

crsenpel, These aay
afxo e a didtinet far
that past ekills .ro {90

- YLl K} "
RN

o “eut-of-inle

i . [
Ll e Ty
. f

el day e foos
e ot of teaeepea e
o, o e need for
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B bty of oS

wiere e full-time
IS Lre i fecessity
cad e needéd to coe
Jeoieute for relatad ex.
i 0N,

Firding ood, ¢orsiste
cat care for colidien
while mother I8 away ot
wirrk can he a very real
preblom, too, A jecont-
Iv-eompleted local sure
vev on day cire by the
Woiving Wonen's Pro
Lim Plavning Conanite
ue of the Human De.
velopment Commitiee

hm'.s sofne changes are.

desired here,

Mareedis *“ynns, Laje
son for the «wnnitiees
with the 8t Jascph
County Uv-sperative
Exton-ian Seoviee, lists
several  outstodding
paints that resulted from
the survey. Tue woerking
mwothers .su:',gr.uwd they
want day care centers
‘nearer their homes and
with welltrained staffs,
Too, they indicated that
present costs are too
steep. especially for
part-time workers,

Comments Miss
Wynns, ‘'The survey
showed a really strong
need for day care by
wornen who are heads of
households.” A further
problem they face is
suggested by Mrs. Hires,
“There are 4 lo! of probe
lems single women run
into as far as credit, It
really grinds me!" she
emphdmcs.
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atiines ?hm' 10-

o o ]‘:5' v ‘r-"ﬁ \ERTH l\

eaa et e ol ey
.fu[ Feeenliy, "‘() ‘the
Sachia QSN OV i Whentes
thut most women give
into. their bush: nd's
wishes, Comiaents Ms,
Lo, AL car aleniey,
WAL D ARe ST «f it
frox “~ oot of the y
are af“t “'.5(1_\ in dll fd(.'
eh.-including haskinnd's
support,”

nrs, Francis sliesses
another problem which
can result from ux-orking
while mother to =l
chuldren, " You ‘.1.0 1o
cope with gt foetings
dh.lul foaving vour chil
dren. You st ik to
vourseif to be really
sure yeu won't have
them f you decide to
return to work,"

An offshoot of leaving
children, may be, says
Mrs, Francis, “feclings
of jealousy when your
child transfers some of
her feelings to the baby.
sitter. Again,” she adds,
“vou must work out the
feelings within yout-
self.”

Other problems listed
by Ms. Berry anclude
getting woinen and
counselors together in
carcer centers. Too, she
says, “What this com-
munity needs is coordi-
nated, continuing educas

tion for women,”

And on the list goes.
But not without wore
hopeful aspects or,
sometimes, downright
solutions,
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poointo isnogeaent
jobs, their status does
offer cettain advin.
feoes, States Ms Lony,
SHLen g e ptad o e
frosh their 0l worke
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Caiore vigor L o differ.

eat attitile from wiin
they first learned them,
They roadly enjoy it so
the skills come buck
twice as fas,”
“Einplesers appre-
ciate mature wamen
employees,™ says Ms,
Bonnel, U ithe women
have good aitendance
records, their reasons
for workir are good
and they b the stabil-
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ced ol pleces of work,
Sheoalso recosrioeds
e

doetions for ciedd eare,
MsL Seifer vlo favors
mere flexible
sehedules and more
part-time jobs, Some
businesses have been
Enown to hiave variakle
apening and closing
hours that can be
changed 1o suit the indi

vidual employee or slate

the expected job for an
cuplosee, leaving him

o decide Eis own hours

fur getting it done,
She ilso recommends
extending fringe benefits
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mentof 1ot
Ms, Tenry Lsts same
of the Lelpful factities
avatlalle locaily: Tielie
ana Uriversity ot Seith
Bend, St Mapy's (ol
fege, Indiana Vocational
Technical Cotlege, the
Area Career Center in
Flkhart, Rehabititation
Services for disabled
workers, the YWCA, the
Skill Center at vy Tech
for disadvantaged work-
ers und the Tusk Force
on the Occupationd) Sta.

tus of Women and Girls
in the South Bend-Misha.
waka Area. The services
the agencies offer range
from training and cours.
and 1

es to counseling
placement,,
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done.” And it
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e and g the job
an he

done,

From her personat,
exparicnee, Mrs, Kluos.
sner offers encourage-
rent, "Don't hesitute op
worry about the mis.
tikes you inight make in
sour new job. You'll be

surprised at your poten.

tial,”

_" signed for nse by teach. -
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A new
*“Deople fn ¢ A Dfs
reclory of in Ree
sources In t
Mlskawaka
has been p
Indlana C: ¢ Rer “upee
Centpr. 1208, Gre lawn
A"eo : . N

‘unity,

i Bends -

Aty the -

The dlrcetory 15 de. *

ers, educational and vooa..
tlonal counselors and ofh.
.Cr persons who give ea.

reer guldance to young ©

i

persons, -,
Coples are avallable

through the Carcer Ceps °.

ter, or by writhog D, Geps . -
ald 0. Ducley, %e’n!er’ di .
reetos, L.
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TV for the most part as this chort preparec by

VvIOATN WORK FROM NECISSITY : ! ’ j
tvn iomen's Durecs, Tmocyment Standords Administration, indicates. Thovgh
L ST T X . . . ? vetime 11
fup chprt resresents ifarmaoton pubishec Yy the Bureau of m.,.a,ww,n.vm,.mm.o:mrnm. U.S.
Nenariment of Lehor in 1777, *he percenicges hove continued to rise.
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THE INDIANA CAREER RESOURCE CENTER, 1205-1209 Greenlawn Ave., is one of sevefal Ibcal,
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DAY CARE FOR SMALL
leave their offspring during the day 1o b

.

es which can offer assistonce 1o women seeking to re-enter the labor force, The cunter dlso
FRIC carries materials from Cotalyst Publica

agenci

Q

tons in New York which computerizes jobs thre -hout the',

.o

v
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