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WHAT CAN I BE WHEN I GROW UP2

Amcng tﬁe purposes of‘usiﬁg inxerést inventories in career guidance
are: to broaQQn, stimulate, and provide & focus to career explaration; and
to stimulate exploration of self in relation to career. This paper will
consider which careers boys and girls, young men and women consider ﬁppro-
priate for their own sex and/or for anyone and which career options they
are considering for themselves. Attitudes towards women's role options

will also be considered.

Studies Relating to Sex-&ppfqpriateness pf careers

Five studies (Meyer! 1970; MacPhersen, 1971; Iglitzin, 1972; Patrick,
1972; and Schlessberg & Goodmsn, 1972) which looked at sex-appropriateness
of careers were located. Schlossberg and Goodman studied kindéfgarten and
sixth grade ﬁoys and girls, Meyer studied third and seventh and eleventh
graée boys and girls, Iglitzin studied fifth grade boys and.girls, MacPherson
studied high school senior women and Fatrick studied both male and femle |
high school seniors. The evidence indicates that both sexes of studeﬁts
ascribe some occdp&tions to men, some tO women, and some to either men or
- women.

Schlossberg and Goodmen found that students felt that men could success-
fully work at more jobs than women could, Qﬁile Iglitzen found th&ﬁ girls were
more willing to see jobs open to either sex. Meyer's major finding was that
overall h s and girls hav; strong stereotypic ways of behavior toward
traditiona’ly sex-linked occupations. Patrick found that both male and
female high school seniors held similar pefceptions of occupations approp}iate
to one or both sexes. MacPherson found that Social class was an important

i
factor influencing femalg high school seniors perceptions of sex-role

stercotypes in occupations.
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Occupational Choice and Aspirations

Siegel (1973) studied the occupatienal choices of 61 secénd graders in
& middle class suburb of Boston, Massachusetts. ‘She found that boys chose
almost twice the number of occupa£ions than girls chose, Of the 29 girls, 20
of them cnose either "teacher" or "nurse." Of the 32 boys, seven of them
chose "policeman," but not more than three boys chose any other cne occupation.
The author felt that it were as if by the second grade, children have absorbed
societal expectations of "éex-approp;iate" work and have selected the tradi-
tional cultural stereotype.

In a nationwide study of étudent career develcpment, Prediger, Roth and
Noeth (1973) studied a nationally representative sample of 32,000 students
in 200 s;hools. In terms of firét cccupaticnal preference, they found
strikiﬁé sex differences. Cver half of the 1lth grade girls chose
occupations which fell in only three of the 2% job families used to classify
the preference choices. The three job families were clerical and secretarial
work, education and social services, and nursing and human care. Seven
percent of the preferencesaf 11th grade boys fell into these three job

familées. Nearly half of the boys' choices were in the technologies and trades

‘clusters of job families in contrast to only seven percent of the girls'

choices. Two of the six job family clusters showed boys and girls represénted
in apprdximstely equal propartions: +the natural, social, and medical sciences
cluster and the creative arts cluster. Results for the eighth graders were
essentially the same as for the eleventh graders. The authors indicate that
Efforts to broaden the career options and choices of both males and

females must overcome the pervasive influence of work role stereotypes
related to sex (p. 12). :

L)
Harkness (1970) reported on the vocational aspirations of young women,
ages 16-21 who entered the Omaha Women's Job Corps Center in 1967. Women

from 35 of the 50 states were included; 45 percent black, 35 percent white,

.-/"
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15 percént Spanish-American and five percent American Indian. The first ~

choice of vocation and the training program clioices of these disadvantaged
¢

young women sre indicated below, classified according to Holland's (196tL)

scheme.
Vocational Choice Training Choice
Realistic ' 19 3
Intellectual fInvestigitive) - 3% 35% -
Social 109 164
. Conventional i 344, ’, 29%
Enterprising 109, 144
‘Artistic | ¥ | 3%
N =385 N = 295
Harkness reported that there were s?gnificant differences in vocatior-.” holces

by ethnic group and by highest grade of school completed, but not by ge:iraphic
location, age or. community size.

rlanagan (1973) reported on shifts in occupatiénal choices from 1960 to
1970 as shown in the Project TALENT date. For llth grade boys, there woes a°
definite shift away from such occupations as-accountant.. engineer, physical
scientist, armed forces officgr, and farmer and townrd such éccupations as
biological scientist, high‘échool teacher, l&w&er, political scientist,
economist, social worker, sociologist, psychologist, artist, entertainer,
policeéﬁn, fireman, writer, skilled worker, and structural worker. For 1llth
grﬁde girls, tﬁe principal shifts were away from such occup&tions.as nurse,
secretary, office worker, typist, 5eautician: and houéewife and toward such
occupations as biological scientist, teacher, lawyer, mathemstician, political
scientist, economist, social worker, sociclogist, psyfhoiogist,  artist,

entertainer, and writer. In terd‘ of yeading ¢ ehensicn scores, the
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small number of girls-selecting scientific and professional careers in 1960
had patterns and levels of abilities that were more realistic than those for
the boys selecting similar careers, but in 1970, with more girls selecting
these career areas, reading comprehension scores showed that girls were
less realistic than the boys in their choices of careers. Flansgan states:
It thus appears that the recent changes in the accepted
cultural view of the role of women have resulted in many girls
shifting their career plan to something which is currently more
socially acceptable. Unfortunately, these shifts appear to have
been made without the intensive study of occupational requirements
and analysis of their own abilities which is essential for a
realistic career choige. (pp. 9-10).
However, it seems to me to be an extremely sweeping statement to decide
whether or not & career choice is realistic based on evidence from one
- reading comprehension score. If other variables went into this:judgment, it
was not evident in the publication cited (Flanmagan, 1973).
Scott, Fenske, and Maxey (1973) reported on the vocational choices of
1498 students enrolled in 62 community and junior colleges in the fall of 1970.
Sixty ‘percent of the students were men. The cholces classified by Holland's

scheme, were as follows:

Men Women
Realistic T . 4
Investigative | " 314 17%

; ~ Social 2% 439
B AN ‘ .

Conventionsl : . 3% 2t
Enterprising . - 4 5%
Artistic ' 6 . (i

As reported by Prediger, Roth and Noeth (1973) for 1llth graders, there were
gstriking sex differences among the junior college students in terms of

occupational choices.
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Harmon (1971) reporsed that, for 1188 college freshmen women studied
in 1968, a restricted range of occupations was considered early in life.
Typically feminine occupations were the most persistent pfeferences of the
group.

Karman (1973) studied the career choices of-l6h6 upper class women from
38 institutions of higher education. She found that 109 (seven percent) of
the students expressed career aspirations in fields which were not traditionally
‘ wonen's fields. TRhe non-traditionals tended‘to.be from families of higher
| socioeconomic status. Fifty-tﬂo percent of sample expressed aspifations for
teacbing. Apparently, the lessening demand for teachers has not yet been
considered by many of the students who are only a year or two away from
trying to find & job as & tlscher: Nineteen percent of the women in the

sanple gave & "don't know" response to the question of their career aspira-

tions.

Minority Group Qccupati -nal Choice and Aspirations

Although it can be assumed that minority group persons are represented
in the national studies cited above in propartion to thgir enrollment at the
level being studied, there is some specific.evidence about the occupational
aspirations and choices of minoriﬁy group pecple.

A national profile of black youth in the class of 1971 (high school) was
prepared by the National Scholarship Sexvice and Fund for Negro Students (1972).

Data were collected on over 54,000 students. Sixty percent of the students were

.

#male. Students indicated their probable careers. Over five percent of
the male students' choices were in the following areas: artist (including
performer), 8 percent; businessman, 14 percent; doctor (MD or DDS), € percent;

educator (secondary),d percent; engineer, 13 percent; lawyer, 7 percent.
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Choices which over five vercemt of the female students indicated were: artist,
(incldding performer), 6 percent; businessman, 7 percent; educator (secondary),
11 percent; elementary teacher, 10 percent; hedlth professional (non Mp), 7 per-.
cent ; nurse, 1l percent. Traditional sex differences were thus observable in
this minority group as well as in the populatinn RS & whnle,

| Berman (1972) studied the graduating class of an all-girl public highﬁ
school in New York City. Of the 545 stiudents, 29 percent were black, 29
percent Puerto ﬁiean, 21 percent Chinese, and 21 percent white. Berman fouﬁd
that over 50 percent of the graduates desired to enter the traditional female
occupations of secretary, nursing and teaching. The'B15ck group showed

a preference for nursing, while thé Puerto Rican and White groups preferred
secretarial work. The Chinese group showed & preference for teaching and

| bookkeeping.

Littig (1971) studied 300 women, 100 enrolled in & white middle class
college, 100 in a black middle class college, &and 100 in & black wdrking class
college. He found that the white subjects were more undecided with respect
tb qither real or ideal occupational goals than the black subjects and that
“he black women significantly more often than the white women aspired to \

occupations traeditionally closed to women, both in terms of real and ideal

occupational goals.

Attitudes Towards Women's Role Options

Entwisle and Greéenberger (1970) studied the responses of 270 boys and
305 «irls, ninth graders in seven schools of various socioceconomic and
ethnic composition in Baltimore, to questions on women's roles. Girls
expfessed more liberal viéws than boys on whether women should work, hold the
same jobs as men and deri@g)satisfgction from problem solving. Howevér, both

groups responded negatively when questioned about women holding "men's" jobs.
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The greatest disparity existed on the question of whether women should work
at all, with girls responding positively and boys negatively. ‘Among the boys,
blacks were more liberal than whites and middle-class whites were more liberal .
than blue-collar whites, A greaper discrepAncy was found between middle-class
girls and boys than between blue-collar girls and boys, with tiie middle-class
sex difference especially marked among the high IQ group.
Greenberg (1972) studied the attitudes towards increased social,
economic, and political participation by women of 1600 Tourth, sixth, eighth,
and tenth graders from four different social classes ard found that sociél
ch ss was not a factar. Females and upper grade students were more likely
to give egalitarian responses than males and lower grade students. Greenberg
concluded that female students see women more positively and optimistgdly than
do meles and they are more ~Tavorable to the concept of social chﬁnge which wiil
. Zrant women greater participaticon in the social, economic 9nd political spheres.
Meier's (1972) study of college youth's attitudes toward social equality
for women found female un&ergraduates (N = 99) scoring high;r on feminine
social equality than male undergraduates (N = 120). Sﬁe also found that where
the mother predominates in the attitudinal socializatioh of the child and
whén i{he mother exhibits involvement in occupational roles outside the home
that the males were more positive about female social equality. If this
finding is generalizable, then as more women entef the work world, the atti-

tudes of their children will become more acceptingof their iight to be there.

\
\

where Do We Go From Here?

The evidence seems to indicate that meny occupations are considered "appro-
priate" for only one sex. The expressed choices of studenis reflect the "sex-
appropriateness” of many occupetions. Can (or should) interest inventories

lead students to consider a wider array of cereer options? Interest inventories
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are only one of the todls which are used in career guidance and career
.

gLuidance i§ often recelived by students from individuals other than guidance

counselors. Research in whieh interest inventories are used along with otﬁer
techniques in providing career guidance can‘give some answers to the questicn
of how both boys and «irls, young men and women can be influenced po consider

L

a wider array of career options.
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