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The paper examines the need for sex fairness efforts
for minority women (particularly black women), and relates those
needs to the measurement of vocational interests. Much data is-
presented portraying the black woman as more likely to enter the
labor force, more interested in doing so, more likely to work full
+ime and continuously, and more necessary to the financial welfare of
her family than her white cqﬁnterpatt. It is equally true that black
wvonen choose occupations traditional for women, are motivated perhaps
more by a sense of responsibility than by achievement need, are much
more traditional in their sex-role attitudes; thus, concern for the
occupational options of white women can be no less directed towards
t+hem +han towards any other women. An examination is presented of
some of the technical aspects of the problem of preparing assessment
instruments for minority group examinees in order to emphasize the
need for further work in this area. The basic contention is that
+here may be a discontinuity or mis-match between the interest
structures developed from the background of minority females and
those possessed by the criterion groups used to validate an interest
scale. (Author/AJ) : - :
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The fundamental issue underlyi..; the present effort
of the National Institute of Education's Career Education
Program is increasing opportunities for women. "“Women",
however, are a nonhomegeneous group, and it has seemed
inappropriate to proceed as if age, race, and socio-economic
class are nonsignificant differences. When differences as
powerful as these are ignored, it has usually been to the
detriment of those who are not of the majority. Thus, it
has appeared necessary to examine different kinds of women.
It is only an assumption that efforts to decrease sex bias
are equally necessary for all women, an assumption that
such.efforts should be identical and that such efforts would
be equally effective. The purpose of the present paper is
to examine the need for sex faigness efforts for a partic-

ular group of women, and to relate those needs to the
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measurement of vocational interests.

It was originally intended that all minority women
and women of different classes would be discussed in this
paper. That charge proved to contain the same fallacy
cited above: Just as all women are not allike, nor are
all mihority women alike. To attempt to treat them in a
single paper, and to include what we know of the effect
of class upon occupational aspiration and attainment
seemed inappropriate, if not impossible. The paucity of
information about Mexican—Americans, Puerto Ricans,
American-Indlans and Asian-Americans not withstanding,
the women who comprise these groups deserve a treatment
of thelr special status difficult to incorporate 1n a
single paper. (It was of interest to these reviewers
that where comparative studies included these groups, sex
was rarely examined.) The scope of the paper has thus
been delimited: major focus shall be directed towards
black women, with findings pertinent to other minorities
discusaéd where appropriate and available.

Some could argue, including mény blacks, that
black women are not in need of the same restitutive efforts
required for white women. A number of authors (e.g.
Moynihan, 1965; Bernard, 1966; Bock, 1971) have pointed to

the black women's "unnatural superiority" in education and
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employmént in comparison to the black man. Mednlck and
Weston (1972) found less fear of success amongst black
than amongst white women, and Epstein (1972) suggested, 1n
her study of black professional women, that the double
negative status might be facilitatlve, in that each of the
negatively valued statuses of black and female may cancel
the effect of the other. Yet, other data suggest the black
woman suffers from the double negative status: she earns
less, for instance, than all other men (including black
men) and less than any other group of women. This paper
‘shall seek to explore such possible inconsistencles. Accora-
ingly, the following shall be examined: a) the status of
minority women in the world of work; b) comparative aépira-
tions of black and white women; c) career expectations and
preferences; d) occupational cholce; e) motivation within
‘black women; f) sex-role attitudes; and g) interest inven-
tories with respect to minority women (norming procedures
and perceptions of jnventories). A composite portrait shall
be attempted from which generalizations and recommendations'

with respect to interest inventoriles shall be drawn.

Minority Women and the World of Work
Of white women 16 years of age and over, U40.6% were
in the 1970 labvor force, while 38% of Spanish heritage

women participated, and 475% of blacks. (U.S. Summary; Detvalled
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Characteristics, 1970 Census). Hill Q971 found ihat in black
families, 65% of the female spouses worked full or part time,
whereas the comperable figure for white female spouses was
44%. Moreover, though 26% of black wives in two parent fami-
1ies worked full time, only 6% of white wives were so
employed. Clearly, black women enter the werk force in larger
numbers than do their white counterparts.

If the participation of black women in the lebor mar-
_ket is proportionately high, their remuneration is absolutely
low. Black women earn leas than‘ani ethnic group, male or |
female.

[Insert Table 1 here]
In 1969, the median income of black families with both hus-
band and wife employed was $7,782,.whe§eas the mediaq income
of white families with only one earner was $8,450 (H1l11, 1971).
Clearly, the earnings 6f black women, though low, are more
crucial to the well=being of their families than are the earn-
ings of white women. :

Finally, the.QQmographic picture of the working non-
white woman is more fully sketched by examining the occupa-
tions she and her white counterpart have gsaumed. The
occupationél status of:white and nonwhite women for the years
1910, 1960 and 1970 is presented in Tabie 2. Whereas 90% of
nonwhite women' were agrigultural laborers, domestics or

service workers in 1910, 35.4% of white women were 80 employed.



Though the proportion of nonwhite women filling low level
occupations has diminished during the last half century,
nonetheless, almost half the nonwhite women were employed
in such occupations during 1970, 4in comparision to one fifth
of the white female labor force.

[Insert Table 2 about here]

Proportionately to white women, however, black women
have made greater strides in becoming members of the profes-—
glonal, managerial, and technical class. From a representa-
tion of 1.5% in 1910 the percentage has jnereased to 10.0%
for 1970. The concémitant inerease amongst whites has been
from 11.6 to 15.5%. However, black women hold more tradi-
tionally feminine jobs within the professional ranks: 1in
71970, 54% of black women were employed as teachers, as com=
pared to 39% of whites (Sorkin, 1972), and their dispersion
amongst other professions was jower than was that of the

majority group (Bock, 1971).

Levels of Aspiration
As a recent reviewer of the literature on occupa-
tional aspirations has noted (Kirkpatrick, 1973), the inter-
action of race, age, social class, seX and geographlc locale
corplicates the plcture of racial comparisons; the faillure
of investigators to consistently control for these variables
has produced a pody of research from which it 1s difficult

to draw generalizations. The following section shall briefly
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review two kinds of recent aspiration research: a) those
studies in which sex differences were apparently not
examined, and b) studies in which sex of.reapondent has been
controlled. The :ormer are cilted in part for the rare com=-
parisons they provide of several minority groups. Only
those studies which have controlled for class will be cone-

sidered.

Studies Which Fail to Control for Sex of Respondent

Crosby (1971) drew a sample of 5,992 black and white
10th grade students in the deep South so as to obtaln a het-
erogeneous group with respect to social class. He found
that whites had higher levels of aspiration when class was
not controlled, but that within similar socloeconomic groups
blacks displayed higher levels in the majority of comparisons.

Though not stated, Phillips (1972) probably drew his
Mexican-American, white, and black fourth grade subjects from
the Southwest. .The investigator measured both deaireg'for
academic achievement and for peer and teacher acceptaﬁce.
Blacks were found to have the highest hopes for soclal accep-
tance and academic achievement, while Mexican-Americans, like
upper lower clase whites, appeared to want social acceptance

more than they wanted academic recognition. Middle class

whites wanted achievement recognition more than social accep-

tance. One of the weaknesses of this interesting atudy is

the author's apparent fallure to measure class amongst the



-

7
black and Mexlcan-Anerican subjects. Bell (1965) found that
two groups ol black mothers both classified as lower ciass
held significantly different educational and occupational
aspirations for their children, on the basis of thelrrelative
class positions. (Though both groups were lower class, one
group was of a higher status than was the other.) Thus
class differcnces, at least within the black group, arpear
to be important determiners of aspiraticn even when the
class differences are smail.

An investigation of Mexicun-Arerican, whites anu blucks
living on the West Coast provides purtial support for Phillips’
findings. lindelang (1970) found taat black fourth, fifth,
and sixth grade pupils rave higher educational aspirations“
than did whites (92% vs. 85% said they wish.d to finish col-
lege), or Mexican~Americans (717%). The investigator attri-
butes some of the racial difrerence in asplration to'diffvr-
ences students perceived amongst their parents in the latter's
desire to have them attend collese. Mexican-Americans
expressed the lowest (53%) percepticn of tﬁeir parents wisn
to see them recelve a college educution. The lack of slgni-
ficant differences bectween the three groupc, with respect tu
jobs they wished to acquire, sgggested that blacks desired
more education than was necessary f{or thelr educational
aspirations. It should be noted that 1t is not uncoumon for .

blacks to be overeducated for the work they actually purlorn.
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Interestingly, only black children belleved their veacnorT
were prejudiced against members of thelr racial group.
Even 1if the Mexican-American children should have erred,
these fin§ings sugrest that they are psycholorically less
burdened by the effects of rac.sm than are tlack chilaren.
The only study within this group to find whites’
aspirations higher than those of other minority grcups was
reported by Antonovsky (1967). 1In a Northern metropclis he
found white middlge, c¢lass children had higher asplrations oo
expectations than did middle class black or Puerto Rlecan
children, or than lower class children of the white, black
or Puerto Rican groups. Lower class Puerto Rican children

cbtzined the lowest levels.

Studies which Control for Sex Differences

Amongst those studles investigating sex differences,

Carter, Little, and Barébasz (1972) found nelther sex, nor
race distinguished the §Spirations of black and white seventh
and eighth graders (Students were enrolled in the University
College Buffalo Campus Schbol.). Social class served as a
covariate. Thorpe (1969), who also controlled for class,
found that both race and SeX jdetermined aspiration, with
_black girls expressing higher aspirations than white pirls or
black boys. The sample was composed of 1493 North Carciina

nhigh school students.

Finally, in a study more sophisticated than most in
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this area, Picou (1973) attempted tc develop a causal model
of aspiration which related soclal class, academic perfor-
‘mance and sex to occupational aspiratioh. The sample was
composed of 915 Louisiana youth classified as "pural", which
was in fact a subsample of a proportionate, stratified, ran-
dom cluster sample of high school senlors. Using a statis-
tical technique which is a variant of multiple regression
analysis, he found academic performance exerted the strongest
effect upon occupational aspirations for both blacks and
whites. Interestingly, while the socioeconomic varlabies of
father's occupation and education manifested the largest
correlations with aspirations for the white sample, for
blacks family income wés more highly correlated with asplira-
tion. (This attests to the centrality of the black mother's
employment, certainly for the economic benefits which accrue,
but perhaps for other, more psychological benefits as well.)
Mean aspiration scores were highly similar for black and
white youth. Finally, the model which related socioeconomic
factors, sex and academic performance to aspiration accounted
for the formation of occupational aspirations of white youth
more successfully than of black. While for white youth 22%
of the variance was accounted for by these factors, the samc
variables accounted for only 8.5% of the occupational aspira-
tion varlance of black youth. Clearly, other variables deter-

mine aspirations for both blacks and whites, but this is
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particularly the case for blacks. The possibility of
different motivational structures for the two groups shall

be examined elsewhere 1n this‘paper.

Summar

Four of the seven studles reported above found edu-
cational and/or occupational aspirations higher for blacks
than for whites, where socloeconomic status was controlled.
It is clear, then, that to whatever extent hopes and deslres
determine occupational attainment (and there 1s some indica-
tion the relationship is weak) it is not the absence of -
wanting which denies blacks equitable employment levels.
However, for Puerto Rlcans and Mexican«Americéns,‘and the
lower classes of @all raclal groups, lowered aspirations, par-
ticularly for academic recognition, may be a detriment to the
attainment of certain kinds of Jobs.

It appears to these reviewers that research has amply
demonstrated comparable levels of aspiration,'and that few
additional studies are warranted, at least if the targets of
comparison are blacks and whites. Even for Mexican-Americans
and Puerto Kicans, however, it seems unlikely that insuffi-
cient striving is a major reason for occupational inequitles.
Rather, occupational attainment and its antecedants appear '
more in need of exploration than does occupational atriving.
Certainly there 1s implicit within such investigation that

fallures of attainment are being attributed more to the
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"victim" than to those institutions--unions, industry and
schools=~which have brought about his victimization. None -
theless, it would be naive to deny that racism has been
‘effective in producing some of those very ﬁsychologicél
characteristics which are then used as evidence cf inferlor-
1ty and unemployability.

Thus, it is important that research come to 1;clude
those intervening variables which may mediate occupational
aspiratlon and attainment. Picou (1973) provides interest-
ing data with respect to academic performance. Another varl-
able of importance is undoubtedly that of locus of control.
Gurin and Katz (1966) found that a sense of high personal
control was related to aspiring to occupatlons which were
more demanding of ability, which were more prestigious, and
for men, were less traditional for blacks. Lao (1970) found
that black students with higher personal contrcl scores per-
formed better academically, were more academically confldent,
and had higher educational expectations. Interestingly,
Beasley (1967) found white students Lellieved their occupa-
tional cholces were a function of chelir personal preferences,
whereas black students apparently believed cholces were
beyond their control. Without attempting to adequately
review ..e internal-external control dimension in relationship
to aspiration, and more importantly, in relationship to cccu-

pational attainment, it becomes clear that this variable is a

significant one 1n determination of occupatlonal cholce, and,
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1t is suspected, occupational attainment as well.

~
[%

Life Career Expectations and Preferences

The fipst question asked was the brgad one of wheéher
black and white women resembled one gnother with respect to
their stated desires and expectations for work. Inspection
of data from-three sources revealed s;gnificant differences
in a) desires for employment, b) realistic expectations,_and
c) proiected employment patterns. Information about what the
two groups of women wanted was derived from Fichter (1967)
and Kuvlesky and Obordo (1972). (See Table 3) Though the
two studies reveal differenﬁ patterns 6f response wlthln
each racial group, it is nonetheless striking that the pro-
portion of black wqmen who wished to coxhbine full time employ-
ment with the traditional roles of wife and mother was
roughly twice that of white women who desired this optlor,
1rrespecﬁ1ve of investigator. Concomitantly, the ratio of
white tofblack women who wished to be homemakers was almost_
2:1 in both samples.

[Insert Table 3 about here]

It i1s possible that the differences between the two
studies derive from the populations gsampled. Kuvlesky and
Obordo administered questionnaires to high school sopho-
mores in three rural, largely low income counties of Texas.
One might speculate that thé age of the subjects, their place

of residence and their socioeconomic status would mitigate
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against career strivings. Fichter's pOpulation of southern
college graduates was older, undoubtedly more urban, and
probably of higher social status. (Though the soclal class
of black college students is lower than thét of white collere
students,.Gurin and Katz (1966) found the educational and
occupational levels of their 4000 black students higher than
those of a comparison group of southern and national non-
whites.) Thus, that 47% of black college seniors desired
full time employment and ramilies while only 27% of black,
rural, high school students wanted this comblnation seems
reasonably accounted for by those value differences thich are
associated with region, age, and class. Both black end white
women seemed to respond to these influences, which depressed
the scores of Kuvlesky and Obordo's sample, but did not
change the ratio of black to white responses.

[Insert Table 4 about here]

The pattern for career expectations parailels that for
aspirations. Examination of Table 4 reveals that in three 6f
the four studies cited, three times as many black women
expected to work full time while ralsing children (in Fichter's
study the ratio was 2:1) and similarly, in three of the four
studies two times as many whilte women expected to be
homemakers.

The differences in employment preference and expecta~

tion between black and white women are not simply a functlion
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of a greater desire to work on the part of black women: What
is apparent 1ls a difference in the pattern of emplogyment.
White women waht and expect to absent themselves from the
labor market\while they have children: %0 _and 55% of the
white respondents in Fichter's report, and 61% of the white
subjects in Kuvlesky and Obordo's study preferred this pattern.
Only 29% of the black ﬁomen in the former study and 36% in the .
latter chose this option.

Given the nature of these differences, some mention
might be made of the respective subjects' attituvdes towards
children. It was not that black women wanted children less:
Kuvlesky et al. found no differences in the deaifed number of
‘children between blacks and whites, and Fiechter found black
men and women expressed a greater desire to have children
than did whites of eithe? sex. [Though these were stated
desires it should be noted that black women with four years
cr more of higher education have the loweat fortiiiey rates
of any group of women, including women with similar educa-
tional buckgrounds (Jackson, 1973). This low rate may be due
in part te the low ratio of black men Lo black women; while
there wepre 95.3 white males to every 100 white females in
1970, the corresponding ratio for black men and women was
90.8 men. Aszcordingly, in 1970 thers were nore single,
61voreod snd videwed black women than white (Jackson, 1971).]
Since the soneern here ia with attitudes, it sesms safe to
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conclude that black women belleve the roles of wife and
mother are more compatible with occupational roles than do

white women.

Occupational Cholces: The First Paradox

Given the above described black pattern of preferences
and participation in the labor force, one might predict simi-
lar nontraditionality in occupational cholces. In comparison
to white women, precisely the opposite occurs. Before exam-
ining thése data let us consider some myths. Much has been
made of the black woman's professicnal role since Moynihan
(1965). Bock (1971) in support of Jessie Bernard's notion of
"unnatural superiority" of the black woman, polnts out that
black women constituted 60.8% of the black professional class
in 1960 whereas white women constituted only 37.2% of the
white professional group. Thus, in comparison to black men,
proportionately more black women were physiclans and éurgeons,
lawyers and judges, accountants and auditors, than were white
women in comparison to white men. This. greater representa-
tion has occasioned considerable debate over what s@ould be
done about the black woman's greater "progress" 1nlgelation
to her man. Whether this concern is motivated by gexist or
racist reasons, it 1s misplaced. The point is that black men
are so woefully underrepresented in the professions, not tﬁat
black women are overrepresented. In fact, in 1970 only 10%

of black women in the labor force were professionals, while
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15.5% of white women were so designated. Further, the earn-
ings of nonwhite women.were still only 60% those of nonwhite
men in 1970, though this relationship might not hold at the
professional level.

It is possible that black women have encountered less
Job discrimination than black men, particularly at profes-
sional levels of employment. For instance, Serkin (1972)
points out that though the educational gains of black men
and women were comparable from 1952-1970 (3.9 years and 4.0
years respectively), black men in comparison to white men
lost ground at the professional and managerial levels during
this same period (Boeck, 1971). And, whille the incomes of
highly educated black women actually exceed those of highly
educated white women (in 1970, according to Sorkin, black
women with 16 years or more education earned 129% as much as
white women at that level), the incomes of black men are less
than those of white men at all levels of schooling.2 RN

It would seem not so much that the black woman's p{g://,n/
fessional representation i1s superior, but that the black
man's professional representation is inadequate. The"superi-
ority" of black women is finally called into serlous question
when the nature of her professional participation is examined.

Within the professional class, black women are concen-

trated in fewer professions than are black men, white women
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or white men. Not only 1is their dispersion smaller, the
. occupations which they hold are traditionally more femlnine
than are those of any other group. About 54% of black pro=-
fessional women are teachers (Sorkin, 1972, Ginsberg and
Hiestand, 1966) in comparison to about 39% of white women.
'\ Summarizing the occupational choices of the Gurin and Katz
1966 sample of black college women, these reviewers found
\  88% were choosing such traditidnal fields as elementary and
\\secondary school teaching, clerical Jjobs, nursing,'and occu-
pational therapy. Berman (1972) obtalned occupa-
tional choices of 545 black, Puerto Rican, Chinese and white
female graduates of a public high school in New York City.

In that study
f@e found occupations traditional for women had been chosen by

73.5% of the black students, 78% of the Fuerto Rican, 52%
of the Chinese, and 66.8% of the white. Though the non-
traditionality of Chinese occupational cholces 1s noteworthy,
the traditionality of black cholces supports what has been
reported elsewhere. (Findings with respect to the Chinese
women should not be construed to mean that they are not sub-
ject to the same constraints as are other women. Asian-
.American women feel their culture grants them less freedom

- than is accorded the white woman. Their cholces
reflect cultural patterns which obtain even more for men
than for women. [See Journal of Social Issues, 29, 1973])

Even more 1lluminating of the constralnt which sex

N
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manifests\upon occupational choice for black women are the
findings of Gurin and Katz with fespect to the correlates of
what 1t was that made an occugétion desirable. A subsample

of same sexed peers rated the desirability-of the varlous
occupations. Amongst black males, the choice .of what was
desirable occupationally tended to be related to how demanding
of ability the occupation was (. 6“), to how difficult it would
be for a black in comparison to a white to enter the occupa—
tion (.58) and to how nontraditional the occupation was fqr

blacks (.61). However, amongst the girls, occupations which

had been deemed desirable were negatively related to the same

variables. Thus, for girls, a desirable occupation was one
which was not demanding of abilitf(i:.3l), not difficult for
a black to enter (-.12) and less traditional (-.16). Thus,
If choices that are deemed desirable by like-
sexed peers are consldered "role-approppiate"
choices, the picture emerges that,for'g girl
to have high aspirations, to choose .a non-
traditional occupation or one demanding a
great deal of ability, simultaneously means
she is making an "inappropriate" choice for
a woman. High'aspiratiogiin the occupa-
tional area seems to be inconsistent with
femininity... [Gurin and Katz, 1966, p.971].
Finally, Gurin and Katz found that “...most high status

(social class) characteristics seem to encourage conventional
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. but undemanding occupational aspirations for girls (p. 10Q)".

This constriction of cholce appears to begin eaply, as
the women initially considered fewer occupations whish were
demanding, nontraditional and prestiglous than did the males,
They also made their choices earlier, and were more certain
of them. These data are congruent with the 1nvestigators'
findings that women thought a career would be less important
after college than did men, and they gave little thought
about advancement or career development.

It is not clear to the reviewers whether young black
women are more constricted in thelr occupational desires than
are young white women. We know that in fact they enter fewer
occﬁpations, but Fichter (1967) found high similarity between
his black and two white samples in occupational choice, with
65% of the blacks and 60 and 63% of the whites choosing edu-
cation or social work. Gurin and Katz concluded that black
girls in their sample were highly similar to women generally.
Whether more constricted or noé, it 1s clea:r .at they are no
less constricted than are their white codnterparts, in spite
of their stronger work orientation. The paracox, then, 1s
that though black women are not so constricted in theiy con-
ception of the feminine role, 1n that they see.marriage and.
childrearing as compatible with employment, they nonetheless o

seem to be at least as constricted as white women in their con-

ception of what occupational roles are appropriate for them.
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Some Notes on Motivational Antecedants 1in Black Women

No attempt shall be made io fully review the motiva-
tional literature extant with respect to black women. The
discussion shall rely primarily upon the wérk of Turner (1972
and Gurin and Katz (1966). Briefly, the latter found that
the achievement orientation within men was positively related
to aspirations which were demanding of abllity and which were
. _ prestigiocus. When women asplred for qus demanding of high
ability, they did so for much the same motivational reasons
as did the males. But, as pointed out above, fewer women so
aspired. Thus, while the investigatérs believed it unneces-
sary to postulate a different set of motiyational factors
for women and men, 1t 1s clear that more of the variance of
the women's actual occupational cholces might have been
accounted for had additional variables been included within
the research. '

Turner (1972) suggests what some of these variables
might be, "In her study of 28 black and 45 white female sophb—
mores attending the quversity of Massachusetts, she identi-
fied high and low career expectation groups within both races.
For each race independent multivariate analyses of variance
were performed in order to identify those demographlic, atti-
t nal and developmental variables which discriminated the

1gh from the low career expectation (CE) groups. Strikingly,

no overlap of predictors occurred, i.e., those variables
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which discriminated high from low CE groups were entirely
different for the two races. Amongst the whites, high
career expectations appeared Lo be related to a) parental
stress of competitive values during the student's childhood,
with a deemphasis of correct and obédient behavior; b) equali-
tarian attitudes towards male and female roles; c) a higher
incidence of separation and divorce amongst parents. For the
black women, however, high career ekpectations were related
to what appeared to be the students; perceptions of the expec-
tations and desires of significant pthers. The high EE group
thought that most of the men they kpew preferred, and that
their mothers expected, more work ipvolvement for their wives
and daughters respectively. High s;ores were also somewhat
(p € .072) related_to an appreciation of parental strictness.
Interestingly, Turner found that 54% of the black women wanted
less work involvement than they expected, whille 40% of the
white women wanted more. '

wWhat Turner suggests is that black subjects' high
expectations for work derived not so much from an achievement
ethic, as from a sense of responsibility. This conclusion
has certainly been reached by others: Scanzoni (1971) says
that the black woman works because she has to; H411 (1971)
points out that white families have higher incomes than do
black families even when only the male 1s employed;

Batchelder (1964) reminds us that 1n the late 19th ecentury
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black women in the North often provided the only family
income, as they were hired as washerwomen when no one would
hire their husbands. The point made here 1s that as far as
1s known Turner's data provide the first psychological
support for this conclusion. Further, it 1s suggested that
more than economic necessity is operative in the black woman's
employment; rather, black women have internalized what was and
remains a'Pecessity in such a way that they view their role
as family member differently than do white women.ifBlack
women appear to see themselves as significantly more capéble
of performing both instrumental and expressive functions.
These attitudes are reflected in two dimensions. Flrst, we
propcse that black women see themselves as more gompetent and
able than do their white counterparts. Fichter (i967) noted
his black sample was significantly more confident of thelr
own abllities than were the whites. For each of eight selec-
ted occupations blacks wefe lessllikely than whites to
profess that they lacked the abllity to perform the stated
work. White women were also twice as likely to say that they
lacked the proper personality for the occupation. Epstein
(1972) also noted a greater level of self-confidence in her
sample of black professional women than she had in a sample
of white professional women. |

The second corollary derives from what it means to

have to meet not only the expressive expectations and needs
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of others, but lnstrumental needs as well. In a culture
which has limited the woman's rcle to the former, the nec-
essity of performing both roles has, we beiieve, been burden-
some. This sense of burden is somewhat attested to by the
number (54%) of black women in Turner's sample who wanted
less work involvement than they expected (it i1s to be remem-
bered that 40% of the white sample wanted more). Employment
for the black woman has come about not from a desire for
personal fulfillment, as from existing in a soclety which in
preventing her mate from manhood (as culturally defined) has
demanded she be more than a "woman". It is not that she has
lacked fulfillment or satisfaction, but that their occurence

has been more ace¢ldental than sought.

Sex-Role Attitudes

In a study of 77 black and 40 white college women,
Gump (1972) found highly significant differences between the
two 1h their endorsement of the traditiocnal feminine role.
Black women were much more likely than white women to endorse
: the.position that a woman's identity derived primarily from
marriage, that a mother with children should remain in the
home, and that a woman should be submissive Iin relationship
to men. (Three of the four statistical comparisons were
significant at less than the .001 level.) It 1s important to

note that black women bglieved equally as much in the
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importance of maximizing their own potential. The difference
between the black and white women derived then, from the
latter's much greater adherence to this progressive view.
Black women were balanced in their espousal of the two views.
The white respondents are presently more interested in
achieving fulfillment for themselves, than in fostering the
achlevements of their children and husband at their own

expense. These findings were replicated in a larger study

_of black and white college women (Gump, 1973, unpublished paper).

The Composite Portralt

Much data has been presented portraying fhe black
woman as more likely to enter the labor force, more inter-
ested in doing so, more likely to work full time and continu-
ously, and more necessary to the financial welfare of her
family. Consonant with these findings are those of Weston
and Mednick (1970) who found significantly more fear of
success 1lmagery within a white than a black sample of college
women. (The investigators also mentlon partial replication
of these findings with additional samples.) While such facts
suggest a woman much less constricted by the traditional role
than is her white counterpart, they represent an incomplete
portrait for it 1s equally true that black women choose occu-
pations traditional for women, are motivated perhaps more by
a sense of responsibility than by achlievement néed, are much

more traditional in their sex-role attitudes than are young

o

e
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white women, and to some extent seem burdened by the respon-
sibllity they carry.

Thus, it appears that black women have not escaped
many of the ccnstraints ilmposed upen white women, though they
are free of some of them, and that concern for the occqgational
options of women can be no less directed towards them than
towards any other women. For there are those who would assert
too quickly the freedom of black women, and they must be
reminded of her bondage. If black women have not been coddled,
nor .have they been cherished; if they have not been xiqlted,
nor have they been protected; if they are independent, it has

~

been at the great price of too little dependency.

Technical Considerations .

Almost twenty years ago, Thurstone (1955) made a dis-
tinction between tests and questionnaires: "The questionnaires
are also called inventories, schedules and self-appraisals.
None of these are tests in any real sense." Lawshe and
Balma (1966) enlarged upon this distinction: "Measurement of
temperament and interest and self-report devices of all types
are referred to as inventories or questionnaires, not tests.
The term 'test' 1s reserved for measures of maximum perfor-
mance." According to these writers, instruments such as
the Strong Vocational Interest Blank (SVIB) and the Kuder
preference Record do not qualify as psychological tests in

the true sense of the concept.

In dddition, there 1s ample evidence to indicate that
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l1ittle relationship exists between abilities and correspond-
ing interests (Darley and Haganah, 1955; Perrone, 1964).
The degree to which interest and aptitudes are correlacea
is at such a low level, the prediction of one from the other
with a reasonable degree of accuracy 1is not possible (Womer,
1961). Nevertheléss, instruments such as these are used
extensively in assessmeat and guldance situations which
involve examinees from the total spectrum of American life,
both in educational and vocational settings.

| Interest inventories are of 1little practical value
by themselves; however, when they are considered together
with aptitude and achievement: patterns, they can be useful

aids for helping certain students select a career pattern

or course of study. The major question is whether minority
female students fit into this class of examinees.

Stroag (1943), in one of his minor stus.es, reported
that the only interest data pertalning to black females was
tbat furnished by a study at Meharry Medical College.
Twenty-f{ive black women, average age 20.3 years, who had
averaged two years of post-college work were studied. These
women were scored on the then current women's interest scale
for nurses at the beginning of their training in this fileld.

It was found that their response equalled those obtalned by

the 1946 criterion group of white nurses.

None of the revisions of the SVIB since the 1946

version have reported criterion data for groups of black
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females for any occupation. Campbell (1971) reported that
for the 1946 women-general samples, a total of 7,819 females
were examined. This group represented approximately 42
different occupational groups. The 1968 version used a
sample of 1,000 women who represented forty-six clearly
defined occupational gro'ps and an additional one hundred
miscelianeous (?) adults and sixty~eight miscellaneous (?)
high school students. A revision of the women's form was
completed in 1969. This involved several structural
chan 28 in the instrument and an updating of the 1item
array. Arproximately fifty-eight occupational groups are
l1isted in Campbell's descriptions of the women's criterion
groups. The degree of black'female representation in the
women-in-general, or in the criterion groups 1is not indi-
cated in his handbook, or in the manuals for the various
revisions.

One could conclude from the lack of data pertaining
to the inclusion of black female samples in the more recent
revisions that no attention was given to the assessment of
the interests of black women in the occupational groups
covered by the SVIB. On the other hand, one may conclude
that there are insufficient numbers of black women 1n the
occupations covered to obtain any meaningful sample size.
In either case, the black female student who takes this
interest device 1s penalized. Her responses will be com-

pared with the responses of white examinees whose interests

L]
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have been shaped by the same forces shaplng the lnterests
of women comprising the validation groups. A black woman
is thus faced with a mis-match of interests.

The ACT Handbook (1972) reported special subgroup
norms (Afro-American, Mexican, Spanish American) for voca-
tional interest profile scales. Norms for Mexican/Spanish
American females were not available due to insuffilelent
sample size. An examination of these norms show that there

" 4s a tendency for black students to score higher on all of
the interest scales when compared to a general norm group
at the vocatlonal entry level except trades. A similar
pattern emerges from the norms presented for the Mexlcan/
Spanish American students, although less extreme than f{or
blacks.

Of special interest to our present discussion of
technical factors is the cautionary statement which accom-
panies the norms 6resented in the ACT Handbook. It 1s
pointed out that these subgroup norms must be used with
caution because students in various subgroups have had
diverse educational exper.~n~es. Students from culturally

: different backgrounds may ..o. have had the educational oppor-
tunities nor the life eiperiences which are comparable to
those whose scores constitute the general normative group.

Deutsch (19€4) suggested that when standardized
interest inventories are used, speclal caution should be

observed in making normative interpretations of scores of
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{ndividuals who are members of minority groups. Anastasi
(1968) suggested that tne validity of a test for a par-
ticular criterion may differ from group to group; thus,
one test may be a better predlctor for a certain person
with certain characteristics than for other persons. For
example, an instrument may be a better predictor for boys
than for girls, or a better predilctor for white than black
adolescents. In both instances, sex and race are known as
moderator variables.

A variety of moderators have been idendified.
Saunders (1956) pointed out the presence of such demogra-
phic variables as sex and socio-economic spatus as modera-
tor variables. Hobert and Dunnette (1967) demonstrated
the utility of moderators in selecting managérs. Rock,
Evans and Klein (1969) identified the level of parent's
interest in students' hobbles, sociabllity, soclio=-economic
status and level of interest in school as notential
moderators.

Our basic contention in regard to interest inventor-
fes 1s that there may be a discontinuity or mis-match
between the interest structures developed from the back-
ground of minority females and those possessed by the cri-
terion groups used to validate an interest scale. This
notion implies that both the predictor (inventory) and the
oriterion (reference group) ire blased agalnst tue minority

female, both from the standpoint of sex and ethnic membership.
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The background experiences of the minority female forces
her to develop a different array of expressed interests
than those developed by white men and women. It is possible
that the development of scales for women ﬁay partially alle-
viate the discrepancies which exist in the case of the
former situation, however, more attention needs to be given
to the mis-match between the interests of minority wom&&\\\

and white women used in the criterion groups. The major >

e

indication of most research evidence is that tests used in
making employment decisions should be considered unfair to
disadvantaged minorities unless there is creditable contrary
evidence. Kirkpatrick, et al. (1968) studied four different
Jobs for evidence of test unfairness toward blacks. They
concluded that test fairness 1s a specific problem that
needs to be researched in the particulér situation, and

that the issue of fairness hinges on the nature of the sam-
“ple, the criteria, and the tests.

An event reported by Williams (1972) illustrates the
above point. In a West Coast city, one hundred minority
postal employees were hired in spite of low test scores on
their screening tests. At the end of one year, they were

all given excellent ratings based on job performance. At

that point, they were readministered the screening tests;
they all failed. The tests did not predict the employees'
abllity or interest in throwing mail.

A possible solution to this state of affalrs may

4

B



_ 31
come from the work of Droege and Hawk (1969). They have
attempted to develop a measure of cultural exposure level
that may be used as a moderator of test validity. The use
of such a meaéuré would theoretically obviate some of the.
practical di ficulties of taking ethnic membership into
account in adjusting test scores. This measure should be
investigated in regard to 1ts applicability to existing
interest instruments.

Lykken and Rose (1963) called the moderator variable
Z and further suggested a formula which seems particularly
appropriate to our discussion. They indicate: "The pre-
dictability of Y from X varles as a function of Z, although
Z may be uncorrelated with Y or X" (p. 42). From this, we
may derive the following equation:

Let X = interest inventories (predictor variables)
Y = gscores of reference group (criterion
variables)
Z = blas (moderator variable)

The moderator variable (Z) may be characteristies
of the person, of the inventory or of the criterion.
Motivation, race, sex, and soclo-economic status (SES) may
be classified as person characteristics, whereas other
factors such as bias and unfalrness may be classifled as
inventory and criterion characteristics. Theoretically,
1f we use blas as a moderator for both predictor and cri-

terion variables, several interesting matching and
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mis-maféhing patterns emerge. These are presented in
Table 5 below:
[Insert Table 5 here)b

We shall briefly concern ourselves with two of the
above conditions (nos. 1 and 4).
1. Z abseat in both X‘@gg Y

Due to the fact that Z is absent, both the predictor
and the criterion variables are presumed to be fair for the
intended population. The women's version of the SVIB 13 a
fair inventory for white women since 1t was standardized on
a white female poﬁhlation. This is, we would expect Y (the
criterion) to be easily predicted from X (the predictor)
because of the match (simlilarity of the basic factors 1n
‘the predictor and criterion variables). Under Z absent or
fair conditions, interest inventories do whap they are
expected to do;-predict to the criterion group interest
structure.

4., 2Z present in X and ¥

If Z 1s present in both thg predictor and the cri-
terion, the correlation tends to be high. The bias in the
inventory and the criterion wlll lower the Scores. If a
minority female sScores low on the inventory, she i8 less
likely to have an interest structure which approximates
that of the reference group. For white females (for whom
the inventories were standardized and for whom Z 18 absent),

the inventories are falr and the criterion is fair; 1.e. a

*a



W

33

matching situation. For minority females (who were .ot
included in the standardlzation sumple and for whom Z 1s
present) the inventories and the criterion are unfalr; 1.e.,

also matching situations.

Conclusion

We have presented this brief examination of some of
. /
the technical aspects of the problem of preparing assessment/

)
. .
3

instruments for minority group examinees ind order to emphas

/
s

size the need for further work in this area. A massive
amount of controversy has centered on the appropriatenegé

of standardized psycholoygical tests and inventoriles for
minority group individuals. 1t is our opinion that the
future of employment and educational testing will depend for
the most part upon the vigor of future research efforts into
proper techniques for the validation of these instruments
for minority group students. The major obligation of instru-
ment validation 1s the professional responsibility of the
psychologist, and it is to this group of professionals that
the following recommendations are made. The technical

knowledge is avallable and there has been & start in minority

test validations (Williams, 1972).

/

£

/
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Guidelines

1. Efforts directed at amelioration of sex bias should
be extended as strenuously toward members of minority
groups as toward whites. The early section of this
paper has suggested there may be a need to counteract
explicit and implicit attitudes that black women do
not require guidance which would lead them to expand
vocational options. Through minority participation
in the N.I.E. workshop, and through attention given
to predominantly black and Spanish high schools,

. N.I.E. may play an important role in educating coun-
selors to be sensitive to the needs of minority women.

2. Given the tendency of black women to make early career
decisions within a limited array of occupations, to
the extent that interest inventories may be used as
sources of stimulation their early administration is
thought to be particularly important for the minority
student.

3. Student handbooks should include accurate information
about the proportions of minority men and women in
various occupational roles, so that occupational plan-
ning may include realistic knowledge of group
participation.

4. Counselor manuals should also include discussion of

group participation in various occupations, and
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counselors should be urged to encourage the minority
student's broad consideration of occupational choice,
even where present numbers of mincerities in given roles
is low. Low participation has too often been used as
a source of discouragement. Where the student's
{interests and abilities are realistically matched,
counselcrs should be advised to admit their ignorance
of "how it would be" for the minority student entering
unchartered waters, rather than to "prote:t" him from
contemplated diffilculties.

5. Publishers should establish response rates on homoge-
neous scales for minority men and women. Should
substantial differences in response be found, separate
norms should be presented for different minority groups.
Should differences not be found, publishers should
indicate clearly that differences were evaluated, and
that groups have been combined due to similarity of
response. |

6. Normative groups for occupational scales should be
examined to determine if minority groups are included,
and where minorities are included their response
patterns should be compared with the majority, and
item modifications made where necessary.

7. Minority group psychologists should seek federal, state

and private support for the purpose of developing new
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instruments which are appropriate for use with

minority group women.

i
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Footnotes

1Presently on leave of absence.

20ne may only speculate about the cause of this dis-
crepancf between black,%en and wemen. As Scrkin suggests,
it 1is possible that nonwhite women were hired more readlly
than nonwhite men,fas employers sought compllance with the
1964 Civil Rightﬁ‘Act, because they could be hired at lower
salary levels. Nonwhite women are also attractive tecause
they may be counted twice in affirmative action reports.
Finally, it is to be noted that about 54¢ of all black women
classified as profes-.ional are teachers, in comparison to
39% of white women, and in 1970 black women teachers earned
$1400 more than their white counterparts. Thus, much of the
black women's comparatively higher earnings may oe a func-
tion of her employment in the most traditional of female

occupations and, according to Sorkin, to her more continuous

employment within this occupation, resulting in greater
seniority. The relative income advantage of professional
black women in comparison to whlte women is not so clearly
indicative of less discrimination encountered by her as

opposed to the black male.
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Table 1.

Median Earnings in 1969 of Experienced Civilian Labor
Force, 1970

Ethnic Group .' Sex )
Female Male
Negro $3,008 $5,194
Spanish Heritage? 3,241 6,034
Total 3,649 7,610

N

Note.-Data for this table were obtalned from U.S.

summary; Detalled chgracteristiesLA1976 census , 1973.

a
Spanish heritage refers to Puerto Ricsans, Mexican

Americans and others whose mother tongue or surname is of

Spanish.origin.
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Table 3. L6

Life Career Preferences of Black and White Women
By Investigator

|

Career Preferences Investigator Race
Other 4
. 7 Black White Whites
Homemakers: work not FichterP 37% 6u% 63%
at all,or only beTore  Kuvlesky & Obordo 45 8o

birth & after growth

of children

Work occasionally Fichter 11 10 12
throughout Kuvlesky & Obordo 28 10

Combine part-time work Fichter ut 24 21
with marriage & child Kuvlesky & Obordo 27 10
rearing

Note.-Data for Table 3 were derived from J.S. Fichter,

(Career expectations of Negro women graduates, Monthly Labor

Review, 1967, 90), who studled approximately 2000 black and 2000
white 1964 graduetes of Southern colleges and universities, and
W.P. Xuvlesky & A.S. Obordo (A racial comparison of teen-age girl's

projections for marriage & procreation, Journal of Marriage & the

Family, 1972, 34.) who examined 99 black and 134 white subjects in
rural Texas. Investigators asked somewhat disferent questions,
necessitating reformulation of categories in shat appeared to be
eqﬁivalent terms.

30tner whites refers to data gathered by the National




Table 3. (continued) 47

Opinion Research Center's study of approximately 10,000 196X

graduates nationwide, reported by Fichter.

g
bSubtotals for categories given by Fichter do not sum

to 100% due to the exclusion in this table of .respondents indi-~

cating a desire for career without marriage or without chilldren.




Table 4. g

Life Career Expectations of Black and White Women
By Investigator

4

Career Expectations Investigator Race
Jther
_Black White Whites®
| - . . .
Homemakers: work not Fichter 24g°  57% 63%
at all, or only before .Kuvlesky & Obordo Ls 73
birth and after growth Turner 2l 53

of c¢hlldren

Combine full-time work  Fichter ko 19 14
with marriage & Kuvlesky & Obordo 18 6
child rearing Turner 54 16
Combine part-time work  Fichter 19 18 17
wlth marriage & Kuvlesky & Obordo 36 21
child rearing Turner 25 31

Note.-Data for Table 4 were derived from Fichter (19u7),
Kuvlesky & Obordo (1972), and B.F. Turner (Socialization & career
orientation among black & white college women, Paper presented At
"APA, 1972), who examined 28 black and 45 white freshmen women uf the

University of Massachusetts (Cee Note, Table 3).

%3ther whites refers to data gathered by the Natlionul
Opinion Research Center's study of approximately 10,000 1964 gradu-

ates nationwide, reported by Fichter.

bThe investigator does not account for the fact that the



Table N. (coﬁpinued) 4

N

subtotals for black women sum to lesé\than 100%. (Some respolid.nts

are excluded 1n this table because they, plan either not to marry

or not to have children.)
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Table 5
The Eftect of Z Present of
Absernit on Corrclation
(R.L. Willtams, 1977)
' Expected
Predictor(X) Criterion(Y) Match Correlation
1. 2 absent Z absent Yes Hirh
2. Z present Z absent No Low
3. Z absent Z present No Low
4, Z present Z present Yes High

i3



