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ABSTRACT

This studv was undertaken in order to learn more about the background
factors and characteristics of youth that appear to be asscciated with
enrolliment, invelvement, and attrition from 4-H, In addition, the siudy
sought to determine the manner in which community setting influences aware-
ness 0f 4-H, cnrellment and invelvement in and attrition from 4-H. Eight
hundred and eighty-nine young people who were either current 4-H members,
former 4-H members or never members of 4-H filled out pencil and paper
questionnaires. The sample was drawn from three counties in Pennsylvania,
The major portion of each group of youth perceive of 4-H in a positive
light. The majority of former 4-H members feel that they did not leave
4=H but rather 4-H left them, i.e., they outgrew 4-H. In general this was
viewad as a natural occurrence; 4~H is perceived by many youth as being
for pre-adolescents and children., While theve was litetle in the way of
negative perceptions of 4-H, those expressed centered around the emphasis
on competition and record keeping. Youth from large urban areas and those
from more isolated rural areas receive least in the way of 4-H programming
opportunities. While those youth who remain in 4~H receive much of what
they seck, still the study notes two areas of critical importance to youth
which do not seem to he dealt with by 4-H, These are assilstance with
personal problem regolution and concerns relating to educational, vocaticnal,
social and psychological futures,
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* PREFACE AND ACKNOWLEDGMENTS

The informal education program of 4-H has contributed much to youth
in the United States since the program'’s inception. The philosophy of
4-H, with its emphasis on learning by doing in real situations, providing
opportunities for youth leadership and improving the quality of life, has
been and contlnues te be an integral part of growing into adulthood for
many youth. More recently, 4-H has had considerable impact on inner city
youth throuph the Nutrition Program. 4-H cootinues to broaden the scope
of its membership from the original rural base to include suburban and
urban youth,

4=H programming includes youth through age nineteen; however, the
major portion of participants at any time is below age thirteen., While
membership attrition is common tn all youth organizations, it is a major
concern to 4-H personnel.

Youth who drop out of 4-H as they enter adolescence do so at a time
when they are beginning to be confronted by serious questions with regard
to the present and the future. Heoce, 4-H programming in youth development
is largely lost to those who f;equently would benefit most from a continued
4-H experience,

The study was intended to determine the neceds of youth ag they perceive
them; the extent to which 4-H is perceived by them to be meeting these needs,
and the kinds of program content and involvement youth see as needed in 4-H.

The study was conducted as a joint effort on the part of the Coopera-
tive Extension Se}vice, State 4-H Office in the College of Agriculture at
The Pennsylvania State University and the Center for Youth Studies and Social
Policy in the College of Human Dévelopment, also at The Pennsylvania State
University, University Park, Pennsylvania.
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Service, UspA for his support and encouragement throughout this study.
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INTRODUCT LON

The roscarch roeported on here seeks to provide answers to the
follewing questions:

A, What are che baﬁkground factors and characteristies which
appear to he associated with enrollment, involvement, and attrition from
4-H amone older adeldscents? ‘

B. In whit wavs does the community setting influence awareness of
4~y oo lment I A~y involvement with 4-H; and attrition from 4-H among
nlder aioieeconns?

€. what is the perception of 4-H and how does this perception vary
AMemy vont g of qiffnrent gex, social, and economic backgrounds?

. Wit ractors seem most sallent in predicting who will enter, who

will romain, vl who will drop out of 4-§7

-

T,

. whot chaapes in organization, policy, programs, and procedures
shouid 4=t undertake given a goal of maximizing involvement of older
yourh in A=t -

Vi e vt svesented here 1s based upon persenal interviews and data
collecoe i yvheand the use of a paper and pencil qugstionnaire

in abditien te intorvicws with young people data were also obtained

throuwh discnssions with select county agents and 4-H program personnel,
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CHAPTER I: METHODOLOGY

The selection of the youth sample included in this research was
guided by our intent to bétter understand why different kinds of young
people either respond or do not respond to 4=H involvement. For this
reason we s¢lected three different kinds of community settings from which
to draw our sample. ‘

I. Perry County, Penns:??hnia, a fairly isolated rural area in Central
Pennsvlvanla. I ‘

I1. Berks County, Pemnsylvania, an area that includes rural, small
town, and suburban cotmunities.

II1. Delavare County, Pennsylvania, an area that includes urban and
highly industrialized suburban communities.

- Sucli a stratification System in sampling enabled us to study young
people of different residential settings as well as studying young pe.ple of
varying socio-~economic and racial hackgrounds.

Having identified the community séttings from which we would draw our
sample, we then sclected three different groups of young people from each
county arca. |

Group I. Current members of 4-H. Youth who were active members of
4=H at the time the study was conducted.

Group II. TFormer members of 4-H. Youth who at the time of the
research vere no longer active members of 4-1l and had not been active members
for at least one yeAar.

Group III, Mever in 4«fl. Youth who at the time of this research had
never hecen enrolled in 4-I.

This sampling procedure allows for the making of comparisons between

youth of different 4«]l membership status from different communities as well




as for the making of comparisons between youth of different 4-H membership
status In the same community.

Our initial plan called for a sample total of nine hundred (900)
respondents; three hundred (300) from each county--.qually divided between
current members, former members, and those never in 4-H. Table I shows

the distribution of respondents by county and membership status.

TABLE I-1
County and Membership Status
Membership Status
County Cycrent Former Never N
Perry 92 174 97 363
Berks 76 22 142 | 240
Delaware 90 B4 132 286
Total 258 280 381 889

As Table I indicates we were able to come very close to our total
sample goal of 900. At the same time as Table I also indicates the total
distribution of respondents Is not equaily distributed among communities and
membership statuses. Faillure to achieve our Initial sample goals Is explained
by the following two factors:

First, our go.al was to study the attitudes, perceptions, and experiences
of adolescents. As will be explained in greater detail in the next
chapter-~the majority of current 4-H members in our sample are less than
fifteen years of age. Similarly, former members tend ﬁo be younger as a §roup.
BecauSe we were not restricted to membership defined boundaries the never Iin 4-H

group comes closest to representing older youth (15~18 years).




Membership status is then very much related to age.

Secondly, the ability to attain our sample goals was very much influenced
by external factors over which we had little control. The various samples
were compiled from lists drawn up by the local Extension staff members. Some
lists were more accurate than others. The Extension staff member then had to
make contact with local school administrators in order to obtain permission
for the conducting of this research during school hours. School officials in
turn not only attempted to contact stude;ts who were included oﬁ the current
and former 4-H sample lists but also identified the sample of never in 4-H
respondents. In some instances students who werce selected for the research
were ahsent from school on the day the questionnaire was distributed. In
other instances individuals who were identified as 4-H members reported that
they were no longer in 4~H yhile some identified as former members reported
they were currently 4-11 members. The fact that membershiﬁ criteria may vary
from one county to the next and that the accuracy of membership records may
vary did of course influence the sample outcome.

Yet another difficulty arose in our attempt to include older Black youth
who had been or were currently enrolled in 4-~H within the studied counties.
This time the age variable was confounded with the fact that relatively few
Black vonth have been enrolled in 4-il. In order to offset this problem and to
supplement our sanple of elder BRlack youth with 4-H cxperience we collected
datn from twanty nine (29) Black adolcescents. This latter 8roup came from
several small rural cemmunities near Pittshurpgh and are or were 4~H'ers.

Obviously, we cannot say with any degree of certainty that our sample

is reflective of all 4-H members, all former 4-4 members; and youth never




4=

in 4~H 1o the United States much less Pennsylvania. At the same time
based upon a review of other studics conducted with 4-H members and from
the observations of individuals who have worked with 4-H in other places
we do feel that our sample population is not unique. Rather we would
preposce that in many ways the characteristics, experlences, and perceptions
of our sample are very much like those of similar age groups throughout the
country,

Ag [ndieated earticr the final research instrument utilized was a
papvr amd pencil fquestionnaire., Since we sought, in some instances,
different kinds of information from the thrce membership status groups, we
developoed and utilized three different questionnairve formats, Questions
included in the final instruments were in part based upon information ob-
tained throngh personal interviews with youth from the three sample counties.
Copics of the snrvey instrument are included in the Appendix Section of this

report. .
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CHAPTER II: WHO ARE THE RESPONDENTS

Our purpose in this chapter is to provide the reader with a more
detailed picture of those youtl who participated in this study. Specifically
we present data which Jeals with Jdifferences and similarities between cutrrent
4-H members, former members, and those never enrolled in 4-H.

Two types of data will be provided: Ianformation d¥aling with certain
background characteristiess and data dJdealing wiﬁh attitudes, aspirations, and
expectations,

Tabla TI-1 shows the relationship between age of the respondent and

membershiip status.

TABLE II-1

Age and ilenbership Status
Per Cent Fifteen (15) years or older

Henbarship Status % N
4-H Members 24, 235
Tormer 4=II 46 263
Fever in 4-il 33 351

ez

Taible II-1 shows that the 4-H group is significantly younger than
respondents in the remaining twe mesbership groups. As noted earlier we
sought to control for age--obtaining a sample oﬁ‘youth ages 15-18, for each of
the three groups. UWe were not able to achieve this goal since the majority
of 4-H members in our thiree counties were less than fiftecn years of age--
almost half (437) were in fact thirteen years of age or younger.

The oldest stoup are the '"levers' with formers falling in the middle,
Clearly thean age is very much assoclated with membership status. Youth
enter the 4-H program at a fairly young age and many leave the program
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ptior to cntrance into secondary school.
The 4=l group is not only comparatively young but it also tends to be
heavily female. As Table II-2 sbous the sex ratio for current members is

almost three females to one male.

TABLL II-2

Sex and Membership Status
Per Cent Temale

Yambership Status Z b
—il Members 74 235
Former 4-H 68 283
Yever in 4-H 45 301

The most oven distribution is found in thie pever group. The reader
should keep in mind that our initial sampling intent ﬁas to obtain a
respondent aroup cqually divided betweén males and females. Again, however,
as in the casc of age, we werc not able to achieve this goal since there
were far {ever male 4-H members fhan females. Obviously the sex distribution
found anong current members would be reflected in the sex distribution of
former menbuers, -

Since ape is very much related to grade in school we would expect
and do indeed find that current 4-H members are under represented among
the high school prades.

While almost two~thirds (65%) of both former 4-H members and those
never in 4-H were enrolled in secondary scheols (10th, llth, and 12th
grades) guch wvas the case witit only twenty-nine per cent (29%) of the current

members. Apailn, it is Important to point out that despite our specific



intent to study youth in high school the lack of current 4-H members at

this grade levél led to the selection of respondents at both the elementary
and juniog high school level., The grade distribution presented above is
further evidence that it is in fact during the transition period between
juniox high schoel and high schoel that 4-H loses a significant proportion
of its wembership. The reasons which account for this dramatic attrition
during this transition period will be noted in other sections of our report.

The data dealing with the race of the respondents suggests the fellowing:

A, that the majority of current and former members are white.

E. that the relationship between preportion of non-whites in 4-H and
the proportion of Blacks in a county is far from perfect. In
other words non-whites tend to be under represented in former and
current members no matter the proportion of non-white youth in a
particular county.

C. that where non-whites are enroiled in 4~H they have been recruited
for either special "nutrition" programs or in elementary school
level limited involvement programs.

The available data, would suggest that the under representation of non-
whites is not due to a rejection of 4-H on the part of non-whites. Rather,
as will Ee noted in greater detail throughout this report, the failure to
recruit non-white youth results from a failure to provide these youth with
an opportunity to share in available 4-H programs. Ip is fair to say then
that current 4-H practices do not attract older youth in general and non-
white youth more particularly. .

Other data dealing with the relationship between background factors

and membership status shows the feollowing:




A, Cutrent members are twice as likely as thosé never in 4-H to
report their fathers occupation as "farmer". (15% to 7%).

By thile differences are not great former members are most likely
of all respondents to have fathers employed in "professional"
occupations.

C. The never in 4-R group are most likely to have fathers in either
unskilled or Blue collar occupations.

Data dealing with the relationships between place of residence and

membership status indicate the following:

&, the proportion of youth available in a particular county does not
appear to be related to membership in 4-~H. In fact the exact
opposite seems tO be the case with membership highest-where youth
population density is lowest. Membership is highest in rural
and open country areas and lowest in major metropolitan areas.

B. the two groups of youth least iikely to be involved in 4-H are
those who reside in small towns (populations 200 to 500) and those
in urban areas with populations in excess of 100,000 people.

Other background data indicates that those least likely to become

involved with 4-H are from lower income families; families where there
has been pParental divorce or separation; families where the mother is
employed.

While few differences are found in the high schools plans of respondents-—-
more than ninety per cent {90%) in each group expect to complete high
school~-there are significant differences in high school program o;ientations.
Although the 4~H members are younger and many have not yet entered high

school they are more likely to indicate a college preparatory curriculum




orientation than are respondents from the other two mewbership status groups.
The major difference 1s found botween current 4-il members and those never
in 4-H (56% of those currently in 4~H and 34% of those never in &-H). It
follows then that 4-H members would be highest in expressing the expectation
of college attendance. Seventy per cent (70%) of current members; forty nine
per cent (497%) of former members; and thirty eight per cent (38%) of those
ne;er in 4-H state a college going intent. Clearly current &4-H members
express the greater educational mobility. At the same time it is important
to point out that a large number of current members have vet to enter high
school and hence this group is vulnerable to change 1ts future educational
plans,

Table II-3 deals with membership status and future prefegred occupation.

Table II-3 illustrates a number of Interesting findings. Tirst, although
the current 4-H members are significantly vounger than the other respondent
gtoups they do not indicate less uncertainty than the older respondents in
matters of future occupational preferences. There are in fact no real
differences between the three groups with regard to certainty about job futures.

Secondly, even though the 4-H groué sample contains many more females
than the never group (74% for 4-H and 45% for the never group) the differences
in the proportion selecting "housewife' are quite minimal.

Thirdly, the 4-i group shows the highest occupational asplrations with
almost half (48%) indicating a professional career preference~-the never
group yhich does represent the largest group from lower socio-economic levels
are highest in selection of blue-collar occupations.,

finally, it is interesting to note that while almost 2 fourth of the
4-H members reside on farms and’fifteen per cent (15%) have fathers who
are farmers only six per cent (6%) express an occupational preference for
‘ming,
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The data presented in Table 11-3 enables us to add some additional
dimensions to our profile of the 4-H member. 4-H memberg despite their
age do seem fairly certain about their career futures. They are strongly
oriented toward college and highly upwardly mobile in future career
preferences. Few differences are found between male and female members
of 4-H in matters of career certainty and career preferences., Finally,
4-H members reflect Qhat has become a national trend -- a shift away from
farming toward higher status professional occupations,

The movement away from farming noted above does not necessarily
represent a desire to move away from farm and rural settings. On the
contrary more than a fourth (26%) of the 4-H members selected "farm" as
their preferred future place of residence. '"Farm" was selecﬁed by thir-
teen per cent (13%) of the former 4-H mewbers and seven per cent (7%) of
the never group. There is then a pos%tiva correlation between current
place of residence and future preferred residence -- hut this correlation
is limited to those who grew up on farms.

A similar correlation is not found when we look at the future
residential preferences of those who grew up in large cities. The -group
least likely to select "cities" for their future place of residence are
those who are currently living in cities., Cities are the residential
setting least frequently gelected by all respondents (10% for 4-H members;
9% for former 4-M members; and 8% for the never group). The most frequently
cited locale for all respondents is "open country’ (27% for 4-M; 32% for
former 4-M: and 42% for the never group).

Based on these data then the trend 1S an increased exodus from large

cities to farm land and open country,. Small towns and suburbs of large




cities tend also to be rejacted by most respondents as future "hometowns'.
Each respondent was asked the following question: Do you do any
part time work for pav?" Respondents were informed that "work for pay"
does not include household chores for which the respondent receives payment
cr allowance. Because of this limitation 7 number of 4-H members who
live on farms are not included im the working for pay group. Keeping this
point in mind we do find that current 4-H menbers are less likely than others to
report that they do work for pay. Two other reasons for the lower rate
of working among 4-H members should also be noted. For one thing they
are quite young hence opportunities fo£ salaried work would be limited.
Secondly, job opportunities for females are less available than would be
the case for young males.
Almost two thirds (62%) of the 4-H members report that they either
do not work at all or they work "once in a while". Half of the former
members fall Into the same category. Forty four per cent of the never in
4-H group say they do not work or that they work once in a while.
The Never group is highest on working for pay with the majority who
are employed working less than fifteen hours per week. The much higher rate
of regular paid employment for the Never group can be accounted for by the
fact that this is the oldest group; this is the group with the fewest
females; this is the Eroup with the Egreatest access to outside employment
opportunities, because they are older and male there would no doubt be the
greater pressure for paid employment; and this is the group with the highest
proportion of respondents from lower income families. |

The two most critical variables influencing outside regular employment
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are age and sex. Again females and younger youth face the greater barriers in
obtaining regular salaried employment. Werking or not working however will
effect the amount of time an individual is able to invest in other activities,
Clearly those young pecple who do not have work responsibilities are the more
likely candidates for membership in both in school and out-of-schogl activities,
It is oot surprising then that we fiod that 4-H members are the group least

likely te hold regular employment., The greater free time of the 4-H group

also helps explain why this group more so than others is highest in participatioen
in organized extra-curricular and membership ia other non-school based clubs,

We can conclude then that an important partial explanaticn for the inabilircy
of 4-H to attract and rétain older male youth is the result of older male youth
involvement in the job market,

The reed or desire to work would also help explain why older female
youth might not be responsive to 4-H iévolvement.

Finally, the relative absence of either sex group in 4-H activities no doubt
influences the behavior of the other. At a time when young people are beginning
to be concerned with heterosexual relationships 4-H does not appear te offer
program opportunities which focus upon the desires and expectations of high scheol
age adolescents.

As indicated earlier we would expect and do find a relationship between
working and involvement with both in and ocut-of-schoel organized activities,

Since 4~H youth are younger and the majority are female and, as noted
above, less likely to be working, .they are more likely than the other two

groups to be involved in organized clubs and activities. These data
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also confirm findings of other studies dealing with age, sex and qrgaﬁized
club participation; namely female and pre-adolescent youth {ages 12 to
14) are highest in such participation.

Yet several other factors must also be taken into consideration; the
factors of the availability of organized activities and the degree to which
young people have access to such activities.

The availability of in school and out of school organized clubs and
activities are not equally distributed among all communities. There is
a positive correlation between the socio-economic status of a community
and availability of organized activities. The higher the socio-economic
status of the community the higher the availability of youth oriented
activities. Hence there is a relative scarcity of.such activities in
inner-city urban areas as well as in more isolated open country areas,

It is also apparent that more affluent families will be in a better position
to transport their children to where activities are being offered.

This combination of variables then does contribute'to the outcomes
we find in this research, 4-H members, more so than all others, are
highest ip participation in virtually all organized activities be they in
or out of school.

For example 4-H members are more than twice as likely as "Nevers" to be
members of & school music club (58% to 21%); three times as likely to be in~
volved in language clubs (10% to 3%); cheerleading (8% to 3%); twice as likely
to be working on a school newspaper (11% to 5%). 1In fact we do not find a single
in-school activity in yhich current 4-H members are not more active than

others. In each case 4-H members are highest in participation followed by
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former members with the never group being lowest in participation.

The data also indicate that there is a "joiner" syndrome. Certain
kinds of people, be tney adults or younger people, are more inclined toward
organizational 1involvement than are others. For such people participation
1s not usually limited to ovne or two activities. Rather participation
in one group tends to stimulate a desire for participation in other activities,

Yet another characteristic of joimers is that they usually end
up being the nost active members of the groups in which they hold member-
ship. Haave we also find in this regsearch that 4-H1 members are not only
highest in joining but they are also highest in reported activity
at tendance,

Again those least likely to attead even wvhen thev are club or
organization members are respondents of the never group.

With regard ro out of school organizational involvement we find a
similar pattern as that noted for in échool activity participation with
the exception of membership in Bovs Club and YICA--both male centered
organizations, 4-It members show tlie greater involvement. 4-H members are
most active in scouts, church youth groups, F.F.A., Grange, Sports, and
other organized activities. We also find, as in the case of in-school
activities, that thie llever group is lowest in participation but with two
important exceptions. The never group is highest in membership in YMCA
and Boys Club. The reasons for their sreater participation in these two
organizations is due to the fact that these are organizations available
to urban Youth and they are organilzations which nrovide activities for
males, Again we remiad the reader.that the never group is heavily urban

and older male.
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When we control for the sex of the respondent we do find that 4-H
members, be they male or female, are highest in organizational participation.
In other words the greater overall involvement of 4~H members cannot be
eXplained away by the fact that 1t Is the group with the highest proportion
of females and that females are the greater jolners. Similarly age alone
ig not the sole predictor of organizational joining. Although younger youth
more so than older youth do enroll in organized activities we find that at
every age level, where comparisons can be made, 4~H youth come closest to
emulating the Joiner syndrome.

Finally, we find that 4-H members significantly more so than other
respondents are involved In church youth clubs. The differences between
4=H and the other two groups are so great that the factors of avallability
of such activities; age and Sex, cannot explain away the variation. Rather
we would take the position that 4~H, for a variety of reasons, to be dis-
cussed later, is the kind of organization which does attact young people
with formal religious commitments.

Given a desire to enroll youth in 4~H, the data presented here would ..
suggest that 4-H concentrate on those already enrolled in other organiéatiens
particularly young people active In church youth groups. At the same time
such a recruitment focus would probably provide 4~H only with more of the
same., That Is, youth very much like those already in 4-H: females, who are
quite young, white, middle-class, and from farm and suburban settings.

Given, however, the goal of reaching glder adolescents of heterogeneous
backgrounds the recruiting and programatic emphasis would need to be altered

dramatically.
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We next examine how our respondents spend thelr free or leisure
time~that is time in activities other than worlk, school, or organized in
and out=of-~school organizations.

For all groups the ordering of leisure time investments is as follows:

* "watching T.V. with family": 50% of all respondents

* "hanging around vwith friends of the same sex't 41% of all respondents.,

-

* "attending school events': 35% of all respondents

* "hebbies (starps, model building, playing an instrument)": 31% of
all respondents

* “watching T.V. alone': 26% of all respoendents

*"family activities't 25% of all respondents.

% "taking lessons (music, dance, etc.)"'t 24% of all respondents.

* "reading': 23% of all respondents.

* "watching T.V. with friends™: 22% of all respondents.

% "dating": 21% of all respondents.

# "ooing to parties": 20% of all respondents

* "working on cars': 12% of all respoadents.

The distribution outlined above does confirm impressions already expressed
in other studies dealing with American youth. They do spend a disproportionate
amount’ of their time watching television.

The data also indicate that a significant number of young people
spend a great deal of their time just "hanging'" around with same sex peers.

As in the case of other activity involvements already discussed age
and sex do influence the leisure time choices available to young people.

Older males more so than younger people, particularly females, would have

greater access to cars. Younger people, particularly females, would be
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more restricted ko 1n-homéland home-making activlties. Older youth

would have greater out of home mobility and would be more likely to be in~-
volved Iin dating. Hence we find that current 4-H members are highest

in reporting time investments In homemaking, family activities, and
watching television with families. They are lowest on dating and working
on cars,

There are, though, certain leisure time activities which are not
necessarily influenced by age and sex, although they may be influenced by
the soclo-economic status of the youngster. Funds are required for musical
instruments, c¢ars, and hobby materials., Still when we do compare the two
groups closest In soclo-economic status, 4-~H members with former membders,
we find certain significant differences. 4-H youth are more likely to be
taking lessons of one type or another; they are more likely to be iInvolved
with creative hobbles; and they are more likely to attend school events,.

These comparisons confirm two obse;vations. First, that 4-H youth
are busy people. They'are most active in virtually al) areas be they
organized or leisure time activities.

Secondly, 4-H members are more heavily task and goal oriented in
their time Investments. They tend to invest their time in activities
which contribute to educational, career, and skill development. In
addition they participate ir activities which enhance contact with cormunity
organizations and socfial institutions.

An Important goal of this research was to attempt to determine the
personal concerns of our respondents and whether or not there were differences

between the three membership status groups.
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In this case each respondent was asked to identifv what they

considered to he their major concerns. Below in Table II-4 are listed the

eleven most frequently mentioned concerns for each group and the proportion

of respondents in each group c¢iting such concerns,

Tuble IT-4

Llcven Most Frequently Cited Concerns bv llembership Status

4-H Hcmbcpg

%)
Friends 92
School Grades 87

Gettiny along
with Parents 85

Future Plans 81
Sports 72
What People

think of me 72
Being Bored 71
Who I Am 70
lloney 70

Planning my (9
time

My role in 66

malking decisions
about my self

N 249

Par Cent

Tormet 4-1 Manbers

- (%)
Vriends 94
Future Plans B4
Schowl yrades 40
Cet-ing along

wita Parents 70
Honev ’ 73
Pov-yirl re-

lationships 76

Planuning my tine 71

‘Making sometiiing
of myself 69

liy role in making
decisions about

myself a7
Sports 67
Car & drivers a6
license

oy 166

Never
(%)

Friends a1

Future Plans 83

iMoney 83
Grades in
School 79

Boy-girl re-
lationships 75

Gétting along 75
with parents

Car & drivers 70
license

Making some-
thing of my-

self 69
Planninyg my

time 65
Sports 64
My role in 63

making decisious
about mysgelf

N 331
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Table 1I-4 should provide the reader with a clearer picture of Bhe kinds
of concerns expressed by vouny people and how these concerns vary hetween
different kinds of ﬁnuth.

We find for example that no matter the mewmbership status of the
respondent there is general consensus in concerns expressed. All three
groups give highest priority to concerns about friends. Concerns nhout
friends is most frequently mentioned repardless of the age, sex, or
membership status of the respondent. 'The majority in eaech group are
concernal about grades, getting along with parents, future plans, sports,
money, and planning what to do with ones time.

There are in fact no differences in the aleven items most frequently
mentioned by former members and those never enrolled in 4-H. There are,
however, selection discrenuncies between 4-l rmenbers and the other two
groups. Several of these discrepancies could be accounted for bv age
and sex differences. Again since 4-fl membars are younger and have a

higher proportion of females they would be less likely to expréss a

.
concern about cars and drivers licenses. Similarly, the age factor would
tend to influence concerns about "boy-girl relationships." 0Older
adolescences do have greater involvement in heterosexual inter~actions
and hence we would expect tﬁem to be more concerned with such relationships.
Interestinglv enough we find no differences betwcen males and females in
expressions of concern albout bov-girl relationships. Both sexesg are
equgdly concerned--with age being the critical variahble. The other observed
contrasts found between 4-1 meithers and others are not as easily explained

away. 4-H moembers are far less likely than orhers to indicate a concern for

"making soncthing of mvself," Loess than\hﬂlf (44%) of the 4-11 nembers
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compared to sixty nine per cent {(69%) of the former and never group select this
item. Our explanation would he that 4=l members being mofe task and activity
oriented perceive of thenselves as already in the process of "making some-

thing of themselves."

Energy and time is invested in becoming as opposed

to contemplating what to become. Also coming fto terms between the relationship
between ones own self concept and the post school society becomes more
problematic as youth become older.

There are tiiree other important conccrn differences. 4-H members
cite: '"What People think of !le"; "Being Bored'; and "Who Am I." These three
concern items are not ameng the eleven most frequently mentioned by
respondenis of thé other two groups. 4-H members are more concerned about how
they are perceived by others. From our personal interviews with 4-H members
we recei#ed a message of young people very much other directed. The fact that
4-H members participate heavily in organized clubs and activities would of course
contribute to this concern about self image and the reactions of others.

We would also propose that the greater concern with boredom is to be
expected among highly involved people. Boredom does, of course, contribute
tolthc sceking out of new experiences especially anong individuals who are
seeking approval from others. Finally, the sameness in substance of the activities

in which 4-1 menbers are engaged nmay add to moods and feelings of boredom, It may
well be that for many 4-H menbers the ﬁultitude of organizational activities
becomes more time consuming than challenging.

Ve would also propose that it is precisely because 4-U members are concerned
‘about self concept and who they are that thev are more likely than others to
‘engage in organized club activities. For it jis through interaction with other
people and ideas that the young hopefully seek to achieve an acceptable concept of self.
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We would conclude, then, that 4=H vouth while not overly concerned
with making something of thonselves In termus of adult futures are seriously
concerned with the more individual issues of self identity and iater-
personal relationships.

The data presented above also sugnest that if 4= is to. retain
and attract older vouth it must respond te the concerus of these vouth.
A program Lor contemporary vouth cannot he void of content that deals
with problem resolution in the arvens of carcers, education, self development,
and rclationships with others.

In Table 1I1-5 inforuation is presented which deals with the sources

to which our respondents turn whan seeking belr with personal problems.

TapLL IT=5

Membership Status and flelp with Personal Probhlems
Per Cent

Sources bl Tormer 4-il Hever
(%) (%) (%)
Bast Fricend 4 85 80
Mother 70 53 52
Erieuds 53 61 53
Rrother/Sistoer A 35 45
Relacive/0they AW 33 38
Adulit
TFathey 30 A 3n
Teachers - 23 1A 16
Clergyman 19 o 1l
4-11 Loader 19 g *
N (270) (251) (341)
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For all three groups the sources most fraouently called upon for
help with personal problems are hest frieuds, mother, and other friends,
The higher sclectilon of mothers by 4-il nembers 1s due to the over
representat ion of younger females. Younger adolescents--more so than older
youth--will seek assistance from parents in problem resolution. Females
more go than males will call upon wmothers For help. The older the youngster
the less lLikely the personal problem will be shared with parents. In
part,this «decline in child-parent intcraction is influenced by the nature
of the problem. As adolescents grow older the liklihood increases of
their encountering the kinds of problems which thev are either afraid or
embarrassed to share with their parents. As Table I1I-5 indicates, 4-H
vouth more so than others interact with parents when they have personal
problems. The Table also confirms the resylts of other studie; which find
limited problem centered interaction between child and father. 4-H youth
are also more likely than others to turn to school teachers and other
adults. |

4~Il learders are rientioned least frequently, with the exception of
clergy, as sources for personal problen assistance. To most 4-H members the
41 1eade£ is perceived as somcone who has the capability to teach skills
but not sz A sevsen with whom one car slure personal problems. lividence
to support this observation comes from our personal intervieus with &=l

manhers and from data to he presantod in a later chapter of this renort,

Summary and Conclusions

The purpese of this chapter wioe to Provid. thes readey with a more

detailed profile of our respondents. l!lore snecifically, we were concerned
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with identifying the attitudinal aod behavioral areas in which current

4-1l members differed (rom respondents of the other two membership status

groups.

An important finding was that 4-l nembers are predominately female
and comparatively voung. The data make clear that is during the peoriod
of entrance into high school that vouth are most lilkely to drop out of
4-H, Attrition is higher among males for several reasons. Tirst, they
have greater mobility in the selection of noun-school activities. Secondly,
they are wmore likely than fcmales to seek out and find part time employment,
These activities offered by 4-lI are, particularly for non-farm vouth,
heavily centercd about cooking and sowing—-activities vhich have been
traditlonally considered feminine.

As noted several times in our discussion ape and sex of the respondent
is very nuch related to differences in attitudes aod behavior. The fact
that 4-H members are vounger and predominately female tends to limit their
opportunities for finding part time work and tends to restrict their range
of ourof=-schoocl activities. Hence, the 4-H memberz arce pecple with more free
time, 4-H members Jdo not appear to idle away their time. They are strongly
oriented to enrolling and particinating in a multitude of in and ocut-of-school
activities. The data also make clear that aven when we look at elder
4-1 members the "joiner" asvndrome is prevalent,

Va find that 4-H menbers vhile having perscenal problem concerns siwilar
to others--there are o numbev ofﬁintoruﬂtiug arcas where significant
differences are found, Particularly, we find 4-}H members, in contrast to cthers,
much nore involved wvith concerns of self-identity, boredom, and how thev arc

perceived by othors.
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Finallv, these data certainly suggest that if h~H is to be

successful in the recruitment and involvement of older non-farm youth it

must implement programs and procedurcs which are responsive to the nceds

and desires of older non—-farm vouth,

O
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CHAPTER IIL: THE 4-H TMAGE

In this chapter we deal with how voung people of the three different
membership status groups percelve 4-H. Because awarcness of 4-H éﬁd
experience with 4-H does vary between the three groups it does not make
sense to view the perceptions of the three groups in the same mamner.
Obviously, those currently in 4-H have more at stake than those who
have left 4-H or those who have never been enrolled in 4-H, when it comes to
making assessments about 4-H. The greater one's iuwvolvement with ot
commitment to an organization the more favorable will be the assessment.
Similarly, those who have left an organization will tend to be more critical
since dissatisfaction will enhance departure., Those who have never been in
4~H have, in a sense, the least to lose. 1t is also apparent that invelvement
with an organization will affect one's knowledge of that orgaﬁization. Hence,
those now in 4-H would probably be most knowledgeable about 4=Hj former
members being next most knowledgeable; and those never in 4-H least knowledgeable.

The critical issue here is not the accuracy or validity of the perceptions
held by the respondents. The critical peint here is to learn more about
how people of different 4-# exposures see 4-H. Hopefully the identification of
differences, be they valid.or not, will accomplish the purpose of showing 4-H
personnel how -’-;l{ is perceived by different youth.

& major nurpose of this chapter is providing 4-li persannel with a picture
of how 4-H i: perceived by young people s0 that action can be taken if there
is a bellef that the prevalent 4-H image is in need of change.

In this chapter welwill also be looking at relationships between different
counties and perceptions of 4-H. The need to look at county differences bLecumes
apparent when it 1s recognized that neither youth nor 4-H programs are randemly

distributed. As pointed out earlier our samples of respondents do differ aloug
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county lines. The most dramatic differences are found between the most
rural and most urban settings. There are no non-white respondents in
Perry County. There are no whire respondents in Westmoreland County.
County type is also associqﬁed with variations in school organization,
extra-curricular ac:iuitieslin school, availability of organized out~of-
school activities, and accessability to such organized activities. Socio-
economic differences also exist along county lines. Similarly, there

are variations in 4-H program offerings when we control for county. Perry
" County--the rural-farm county--provides the broadest range of 4-H
activities. The Delaware County 4-H program is for the most part limited
to projécts in gardening, sewing, and nutrition. Berks County tends to
fall in the middle range.

We begin our discussion with an analysis of how youth come to learn
about 4-H. The question asked was, "How did you first hear about 4=H?"

The data illustrating sources of information about 4-ﬁ are found in
Table 111-1. It is important to pqint oht that only a few (less than 5%)
of those never in 4-H indicated that they had never heard of 4-H, Hence,
the vast majority of Never respondents had heard of 4-H.

The largest single source of information about 4-H for all feépondents
was "friends." The second largest source for those currently in 4-H and
those who dropped out of 4-i was school teachers. Tor the Never group
T.V. was the second most frequently mentioned source., Other differences
do exist but the variations are not great. Still the overall pilcture
would certainly 5ugges£ that personal contact-—-bhe 1£ friends, teachers,
parents, and siblings, is of greater impact than the various mass media
sources. Personal influence does have the more salient.impact--at least in

moving young people into 4-H.



TABLE III-1

MEMBERSHIP STATUS AND HEARIRG ABOUT 4-H

PER CFuT

Membership Status Source
. Gther T.V.
Friends Parents Siblings Relatives Teachers Hewspaper Other % M
4-11 48 10 11 3 3 21 - 4 (160) 273
! I
Former &4-l11 48 7 8 5 - 24 - 8 {1om) 275 e
')
[
Never in 4-1i 47 3 5 2’ 25 8 4 6 (100) 314

£y



An aunalysis of the relationships between tvpe of cammunity and sources
of information about 4-H does reflect predictable distributions. The
smaller the community the smaller the proportion of respondents—-regardless
of membership status=--saving that T.V. was the first source of 4-H information.
Forty per cent (40%) of Delavare County respondents refer to T.V.; Twenty six
per cent (26%) of Berks County respondents; and only fourteen per cent (14%)
aof Perry County respondents.

County differences in response to this question ig also reflective of
varilations in the range of 4-H activities provided. The greater the range
of activities the greater the liklihood that first source of information
will be friends/or parents. The more specialized or restrictive the programs
the greater the liklilwod the first source of information will be T.v. or
achool teachers. TFinallyv, as would be.expected, the length of tima 4=H hag
been in existence in a county will ©of course influence how one first hears
about 4-H,

4-H has the longest tfadition of youth-community exposure in farm
and rural arcas. As a result there are mora peonle around who have been
exposed to 4-H and who may act as sources of 4-H personal influence.

We see then tgat how one {irst hears about 4-H is determined by a
number of factors., ‘One of these is the length of time that 4~H has been in
existence in'a narticular community. The time-tradition factor is not
one over which 4-H itself has much control. Other factors, however, which can
malke a differeuce are amenable to 4-H organizational intervention.

Iﬁtervention steps which might he considered will be discussed in
the final chapter of this veport.

The importance of personal and peer influence can also be noted when we

look at the friendshin patterns of the three mertherchip status groups,



For example, more thui half (327) of the current members report that most
of their best fricnds;are in 4=}, Among the former 4-H vouth fortv one per
cent (41%) make a gimilar response; while only six per cent (6%) of the never .
group say that most of their hest friends are in 4-H., Thec never in 4-H
group 1s highest in saving that they have ne friends in 4-H., Of parcicular
importance here as further evidence of the impact of peer influence upon
adolescent behavior is the finding that almost two £ﬂ£;hs {60%) of all

 former members say that thedr closest friends are found among other youth
who have also dropped ouc of 4-H.

Obviouslv, the selection of friends both in and out of 4-1] will be
strongly asgociated with current menbership status. Ue would expect,
and as noted above, do find that those in 4<H have morc close friends
in 4-ll than those who were former members, with those never in 4-H having
the fewest friends in 4-H. §till the data are of importance since they
add further confirmation to the importan;e of peers. Not only that peers
play a strong role in influencing behavior with regard co enrollment and
involvement with 4-H but converscly in influencing behavior which leads to
dropping from 4-l. The data support the preposition that hirds of a
feather do in fact flock togethcr. Hence, as noted above, former members
have as friends primarily those who have left 4-H, while those currently
in 4-N are lowest in reporcing that any of their friends are former 4=l
nembers.

The friendship patterns described above do not appear to vary by countw.
Again, those In 4-H have most of their friends in 4=M. Those who dropped
out of 4-H having far fewer [riends currently in 4-H and with nany more
friends who were once in 4-H.
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An examination of the reasons given by youth for not Joining 4-H does
provide important data for the construction of the 4-H image. Here then
we will be identifying the reasons offered by our Never-respondents for their
not enrolling in 4-H although they had heard of and knew something about
4=H,

The reasons offered with the percentage of Never-respondents selecting
each reason are shown below in Table III-2. Each respondent could of course

" select more than one reason,

TABLE 1II-2

Reasons For Not Joining 4-H

Reasons Per Cent N
Too many other things to do. 66 312
Not really sure what 4-H was all about. 33 316
Mo one ever asked me to join, . 52 317
Don't know. 46 273
Didn't know where to enroll. 41 314
It didn't sound like any fun. 41 312
None of my kind of people are in 4-H, 36 316
Could not afford to buy an animal, 22 311
Parents did not want me to join, 13 310
Met some 4-H Leaders whom I did not like. ) 10 310
Did not like what I heard about 4-i leaders. 8 311

The response or reascn most frequently cited for not enrolling in 4-H
is "too many other things to do." Recalling again that the Never group

are the oldest ape group in our sample we would expect, for reasons alreadv
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cited, that they would have the linds of responsibilities which would

limit club involvement. At the same time, we cannot assume that since

the majorlty have many other things to do that theyv would nof be responsive
to 4-1.

For one thing a third of the Never group did not say they had "too
many other things to do." Tt is also clear that many who said they were too
busy with other activities also say that thev are not really clear as to
what 4-I1 is all ahout., More important, perhaps,.more than half (52%)
indicate that they were never aslied to join and a little less than half
(467%) answer "Don't Know."

The only clearly negative response selected by a significant number of
respondents was: "It dldn't sound lilke any fun"--selected by forty one per
cent (41%) of the Never group. Less than one tenth (8%) indicate that they
did not like what they heard about 4=H. In earlier discussions of this report
we pointed out the saliency of peecr influénca. This influence can he detected
in two distinct ways when we probe deeper into why this group did not enroll
in 4-tl.

First, we know that the Hever group have very little contact with peers
who arc currently in 4-H. Hence the améunt of positive imput they recelve
ahout 4« 1s mininal. Sccond, the data thev do recelve about 4-H is most
lilkely to come fron foermer 4-il members, pecnle who, regardless of their
4=H experience, would tend not to he advocates of 4-Il, ilence, tlhe Wever group
for the most part roceives little detailed ioput about the experience--
4~ and wvhat they do hear tends to come from those who are no longer in 4-H,

Another dimension of the impact of pectv groups can be detected from

the frequency of responses in Table " [I-2. HNote that more than a third (36%)

O
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of the Never group report that ™done of my kind of people are in 4-H." Our
analysis of these sawe data by counties, socio-economic status, and race makes it
very clear that the response "None of wv kind of people are in 4-H" is
significantly over selected by two groups: .

# Blacks from inner-cilv areas.

* Whites of lower sccio-economic backgrounds, from rural and lesser

populated communities.

As further confirmation of this observ.tion we would point cut that the
vast majority of Mever youti saying, 'Could not afford to buy an animal® were
young people who were working at least 15 hours per week, and who had mothers
enploved in full-tiue jobs. - '

Based upon these data; analvsis of tiiese data by county types; perscnal
jndividual interviews; and other data to be presented in this report--we
would have to conclude the following:

1. the vast wmajority of the Never group has very little reliable
information about 4-l1, B

2, Verv little effort has been made to reacl the Never group--
particularly those who are not white, who are poor, and who reside in
metropolitan urban areas.

3. Very little effort has been made, particularly in rural and
farm arcas, te deal with the fact that there are many youth who cannot
afford the costs of 4-H activities whiéh are most emphasized in rural and
farm communities.

4. liost youth in the Never group, particularly those in communities
where 4-H has little traditicn, would net know what to do or vhere to go even

1f they sought to enroll in 4-H,

O
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From a more universal perspective it would seem fair to say
that current 4-H procedures and Programs operate to effectively screen out
certain large segments of the youth population. These are! older youth~-
pParticularly males, non-white youth, particularly in urban areas, non-
white youth, particularly in farm and open areas.

Carrying on our presentatlion of the 4-H image we tuyn now to anm
examination of how the three different membership status groups compare 4-h
members with non 4~B youth. In this case respondents were asked whether
they agreed, disagreed, or felt that there were no differences between 4-H and
non 4-H youth with regard to a series of personal characteristics. Each of
these characteristics yill be discussed individually,

I. Are 4-H nembers more friendly?

4-1l mewhers are significantly higher than the other two groups
in agreeing with this statement. Almost half (47%) of the 4-H mewbers agree,
followed by a fourth (25%) of the former members; with only fifteen per
cent (15%) of the Mever group in agreem;nt. The majority of both
the former and Never respondents believe that there is no real difference

between 4=H members and non-members in the matter of friendliness,

1I. Are 4-H members nore honest?

Again, 4-H members see the greater distinction between themselves
and others. A little more than @ third (37%) of the 4-H members see themselves
as being more honest than non 4-H peers: a fourth (25%) of the former members
concur, folloved bV seventeen Per cent (17%) of the Never group. Once again,
the Never group is highest in seeing no diffcrence. Interestingly enough
the 4-H group 1s alse highest in taling exception to tuis statement, with
seventeen (17%) of current 4-If members disagreeing that 4-1 menbers are

more henest than other youth.

O
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III. Are 4-H Members More Immature?

The smallest proportion in each group agree with this statement. At
the same time it 1s 4-H members (15%) who are most in agreement that 4=H
members are more immature. If maturity, in this instance, is being
assessed In terms of age than 4-H members are in fact more immature. Qur
analysis would suggest, liowever, that tihis was not the criteria utili;ed
by 4-H members. We find that when we control for age - that 1s locking at
how respondents of different ages react to this question, there are no
real differences. In other words regardless of age, 4-H members more so
than all other respondents see 4-H members as being more immature. Still,
as noted above, this is true of only a small number of 4~H members. Most
4=H members disagree with the statement while most of the respondents in the

other two groups take the no-difference position.

IV. Are 4-H Members More Religious?

Again, only a small number (abolt 13%) in each group concur with thié
statement, More than half in each of the three groups feel there are no
differences between 4-H and non 4-H members with regard to religiousity.

%-H members are highest (31%) in expressing disagreement with the statement.

V. Are 4-H Mewmbers more "Goodie-Goodie"? ,

Greatest agreement comes from former 4~ll members. Over a fourth (27%) concure.
As would be expected 4~H members are lowest in agreement (20%) and highest in
disagreement (41%); never members take the more neutral position with more

than half (557%) seeing no difference and about a fourth (24%) in disagreement.

VI. Are 4-li lembers More Serious?

There are no real differences between current and former members in the
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proportion agreeing with this statement (about a third of ‘both groups). 4-H
members are slightly more lilkely thun former wembers to disagree with the

. statement (25% to 21%). The major difference is between the Never group

and all other respondents, with the Nevers, once again, most likely to

endorse the no-difference view,

VII. Arc 4=l merbers more Respectful of Aduleg?

Clearly hereg, 4=H nenbers see themselves as being quite unlike other
youth. llore than half (56%) agree with the statement, Only eleven per
cent (11%) disapree; while a third see no difference. In contrast only a
third (36%) of the former members agree and half see no difference. A fourth
of the Never group agrees; while more than half (55%) see no difference.

A firse legitimate reaction fo £l is finding would be that the observed
variations in response are more a product of the age/sex composition of the
4-H group than of membership itself. Sucl, however, does not appear to be
the case, Rather we fimd! that yhile 4~H member fewales more s¢ than males and
youugér more so than older youth take the respect to adult view. In each
age and hoth sex groups 4~ mombers are nost in apreement with this statement,
A unique and apparent characteristic of 4-H youth is then the feeling that

they, more s0 than other youth, are more respectful towards adults.

VILI. Are 4-11 flembers more likely to be Teachers Pets?

The strongest disagreement to tliis statement comes from 4=} members
(46%). The greatest degree of agreement from former members (34%), followed
by the Hever group (24%). The strongest positions then are taken by current
and former members. Current memhers significantly higher in disagreement and

*
former members significantlv hizher in agreement.
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IX. Are 4-3 Members more "Square'?-

The distribution of respomses to this descriptive statement are very
similar to those for tlie "goodie-goodie" and "teachers pet" statement.
The variations are more a matter of degree than direction. Again, the
most dramatic contrasts are found between current and former members. Less
than a tenth (9%) of current members agreeing as compared to almost
a third (31%) of the former members. 4-H members are almost twice as
likely as former menbers to disagree with the statement (487 to 25%).
The Never group followlng the expected pattern, fall between the extremes.
Still, it is of interest to note that in this case as in the cases of
"goodie-goodie" and "teachers pet" the Nevers hold views more similar to

that of former members than to views held by current 4-H members.

Unfortunately a lack of proper communication between the research
team and those who printed the survey instruments resulted in three
descriptive items not being included. in the questionnaire for former members.
As a result, the remaining statements are restricted to comparisons between
current 4-H members and those never in 4-H. Without the added degree of
certainty that comes with empirical evidence we cannot know for certain
what the response of former members might have been. Going out on the
speculative limb, however, we would propose that not unlike previdus
comparilsons the most dramatic differences would occur between current and
former members. With the data which follows, thén, we would propose that
the reader view the responses of the Never group as a middle or neutral
source leaning in the direction of the former members.

X, Are 4-H MHewbers More Concerned with the TFuture?

Two significant variations can be observed in the case of future concerns.
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First, 4-H members are much stronger in their agreement with this statement
than are those who have never been enrolled in 4-H (50% to 30%). Second,
the Never group (53% to 34%) are much more likely to report that they see no

difference.

XX, Are 4-H Members Better Students?

The pattern is similar to that found with the preceding statement. In
this instance, however, fewer 4-H members concur with the statement that
4-H members are better students (36%). At the same time, the proportion
of 4-H members agreeing with the statement is twice that of the Never |
group. The Never group, again, is inclined toward seeing no real difference

between 4-H and non 4-H members.

XII. Are 4-H members more concerned about Problems of Ecology and Pollution?

Fven though the level of knowledge about the workings of 4-H may be
minimal among those who have never bgeﬁ in 4-H they do have certain select
impressions. Among these impressions is that 4-H is concerned about the
land, about animals, and about the environment. In this case, we have the
first statement which does nct generate a significant difference between those
in 4=H and those never in 4-H. The majority of hoth groups agree that 4-H

menbers are more concerned about problems of ecology and pollution (54% of 4-H;

[
IR

51% of Nevers). Similarly there is little difference in the remaining two
comparison categories.

As was pointed out in the introductory comments preceding these
comparisons differences between the three groups were anticipated. Again,
those currently in 4-H would have the greatest on-going investsient in 4-1I
and therefore would be expected to be most positive in their expressed

observations.
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Former members were expected to be least positive gince we would
anticipate that among this group would be some who were disenchanted with or
disappointed in the 4-H experience. The Never group, because of their
limited experience wit-h 4-H and because they had made no investment in 4-H
were expected to express the most neutral or perhaps objective position,
The data presented doeg confirm the expected Interpretation. Of the twelve
comparisons made, 4-H members are in fact most positive in eight; more
negative in three; and most neutral in one. They are most positive
in agreement that 4-H members, more so than other youth, are: most
friendly, more honest, more serious, more respectful to adultf, more
concerned about the future, better students, and more concerned aboLt
problens of ecology and pollution.l 4-H members, although here the
differences wyere not as great as those found in the statements just mentioned,
were most in agreement that 4-H members were more immature. 4-H members
took greatest exception to the following group chafaéteristics: 4-H members
are "goodie-goodie", “teachers pets', and '"square". These are three
characteristics to which 4-H members are most sensitive. In many of our
personal interviews with 4-H members we were told again and again that these
were derogatory perceptions that non-4-H members frequently expressed about
4-1f youth., Qur own personal interviews with non 4-H youth and the data
alreadv veviewved in this chapter would suggest that 4-H members are
exaggerating the extent of the problem. In no instance did more than
a third of the respondents in the other two groups express the belief
that these attributes were more true of or more unique to 4-H members.

In most instances, ag we have already noted, non 4-li members either

hold positive or meutral views about 4-H. In instances where tlhe
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Of those who do respond, we find that a little more than a third (35%)
of the 4-H members select age 143 eighteen per cent (18%) of the former
members select age 19 followed by four per cent (4%) of the Never group.
Age nineteen is selected by the largest proportion in each group who
respond ta éhis question.

These responses would suggest that most youth, including members
and former members are not clear as to how long an individual can remain
in 4-H. ClarifiEation of this point might‘perhaps contribute to an
increase in the enrollment of older youth.

In this final section of this chapter we turn to an examination of
difference and similarities in how current and former 4-H members perceive
the organization. In the comparisons which follow current -and former
members express thelr disagreement or agreement with a number of 4-H
related statements,

We begin with observations about 4~H club leaders. In Table III-3
the differences in levels of agreement between the two groups are shown
for six "pbsitive" leader attributes.

Again as we would expect 4-H members are more in agreement with
each of the positive leader attributes than are former 4-H members. In
each case more than a majority of 4-H members see 4-H club leaders in a

"positive manner. The largest proportion agree with the observation that
4-H leaders are friendly (96%) and the smallest that 4-H leaders understand
youth (80%).

We also find that with only one exception the majority of former
members also attribute positive attributes to 4=H leaders. The range in
the case of former members goes from a high of seventy seven per cent
(77%) who say that 4-H club leaders are friendly to a low of forty three

Q

[ERJf:‘Per cent (43%) who report that leaders did not encourage them to remain

Full Tt Provided by ERIC.
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"teachers pet", "goodie-goodie', and "square" images are attributed to

4-H they frequently result from age and sex based interpretations.

Because 4-H ig primarily an organization of very young female youth, older
vouth will apply such-imaée generalizations. To some extent the very nature
of the 4-H organization, its activities, symbols, and functions, will

tend to generate the "square" image. 4-H is not an organization which
reflects a cool or groov& styles It 1s not an organization which seems

to have altered its programatic emphasis or organizational structure

to meet thebchanging needs and expectations of contemporary yquth,

The membership composition of 4-H; its tradition of being concerned
primarily with select farm youth; its activities, symbols, and

" "reacher~

organizational structure all contribute to the "goodie-goodie,
pet", "“square" image. Still, and this is important, the prevalent image,

among most youth is not really a negative one. Rather, there seem to be

two prevalent images. One is a_vague'or hazy image resulting primarily
from a lack of real knowledge about 4-H, The other is an image of
selectivity, where 4-H is seen as an organization for someone else. That
someone else 1is usually thought to be younger, female, affluent white,
and from a farm or rural setting.

Yet another dimension of the 4~H image comes from the notions young
people hold as to the membership age limitations of 4-H. Interestingly,
the majority of respondents in each membership status groups say they do
now know what the age limits might be. As would be expected, current
members are least likely to report "Don't Know". Still fifty one per cent
{51%) of the &4-H members say they do not know, followed by seventy two

per cent (72%) of the former members, and ninety one per cent (91%) of

those never in 4-H. Of those who do respond, we find that a little




TABLE 1II ~ 3 .
Hembership Status and Positive Leader Attributes

Per Cent Agreeing

Membership
Status Attributes
’ Understands Concerned Good Helped me with Encouraged me
Friendly Youth About Youth Teacher my problems to stay in 4H
(%) (%) (%) (%) (%) (%)
'
4H 96 (279) 80 (280) 88 (278) 83 (280) 82 (278) 81 ¢279) W
. ]
1
Former 4H 77 (279) 60 (281) 74 (279) 75 (281) 54 (280) 43 (279)
4-H> Former 197 20% 147 8% 28% 38%
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in 4-H.

The last row in the table notes the discrepancies in percentages
between both groups. The least disagreement is found between the two
groups when they are asked to assess the teaching skill of 4=H club
leaders (8%). The highest level of disagreement is found in responses to
the observaticn dealing with the 4-H leaders encouraging the member to
" remain in 4-H. Here we find a differenée of thirty eight per cent (38%).
The fact that almost twice as many current as opposed to formers report
they were encouraged by 4-H leaders to remain in 4-H is an important
finding.

In terms of statistical significance it is one of the more dramatic
findings of this study. Simply stated, this finding strongly suggests
that 4-H could probably cut down on membership attrition 4f 4-H leaders
would communicate their desire for the individual to remain or return
to 4=H. OQur personal interviews with ‘former members would certainly
support the conclusion that in only rare cases do 4-H leaders follow up
on youth who have been absent from meetings or who have dropped out of 4-H.

Our personal interviews as well as the data also leads ys to conclude
fhat 4-H leaders are quite selective in the amount of time they invest
in members. Briefly, 4-H leaders are frequently task and award oriented.
They are volunteers who seek to teach certain skills and they strongly
prefer a highly motivated membership. The test of their abilities and skills
is measured by the achievements of their students. The succesgs of the
4-H leader is determined by the success of his club. Unfortunately skill,
interest, and motivation are not evenly distributed among individuals, be
they young or old. The 4-H leader will then tend to invest his energy in

those youth who do show the greatest skill, interest, and motivation.
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Those who are encouraged to stay in 4~H by 4-11 leaders will be those
who come closest to meeting the expectations of the 4-H leader.

Other comparisons suggest that former members are much less likely
than current members to see 4-H leaders as understanding youth or as
individuals who provided assistance in personal problem resclution.

An examination of differences in the assessment of negative leader
attributes shows a similar pattern as that described above. Former
members being more critical than current members. In response to the
following characteristics we find:

17% of the 4-H members compared to 42% of the former members believe

that 4-H club leaders are '"too bossy".

27% of the 4-H members compared to 447% of the.former members believe

that 4-H club leaders are "old fashioned".

16% of the 4-H members compared to 387 of the former members believe

that 4-H club leaders "do not allow members to make decisions".

26% of the 4-H members compared to 42% of the former members believe

that 4-H club leaders are '"mostly helpful only to those members who

want to win awards".

7% of the 4-1l members compared to 27% of the former members believe

that 4-H club leaders are “too strict".

17% of the 4-H members compared to 34% of the former members believe

that 4-H leaders provide "too little direction'.

In each case the differences between the two groups are significant.
In two cases more than a fourth of current members are in agreement with
the negative characteristics that 4-H club leaders are "old fashioned" and

that in most instances 4-H club leaders are helpful only to those
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members who seek awards.

Again, it is important to note that we would indeed expect the
former members to be more critical. At the same time.these responses
cannot be treated as so many sour grapes. The majority of former
members do have good things to say about 4-H and 4-H leaders. Most
see 4-H leaders as friendly people, people concerned with youth, people
who are good and conscientious teachers. The distribution of responses
do not suggest a blanket disapproval of 4-H or itg leaders. Rather the
responses represent a negative commentary upon certain aspects of
leader behavior. Far too many former members and not a small number
of current member's leaders are seen as out of date and overly inclined
to invest their time only with those youth who are award motivated.

Summary and Conclusions

The information presented in this chapter does provide a varigty
of helpful clues as to the kinds of factors 4-H might consider given a
goal of maximizing the involvement of older adclescents in 4-H.

In the area of communicating the 4-~H message we have found personal
communication between peers to be the most effective device. As young
people move from elementary and junior high school to high school the
influence of teachers and parents declines in matters of leisure time acti-
vities. Peers become a much more salient factor. Peer's "nfluence is not
limited to entrance into 4-H, but also plays an important role in whether or
not the individual remains in 4-H.

Data dealing with the 4-H image suggests that in most cases most
youth either have no precise information about 4-H or they hold fairly
positive views about 4-H. In general differences in 4-H perceptions
as expressed by the three membership status groups suggests that most

youth see 4-H as an appropriate organization for those who choose to
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remain in AjH. In other words, 4=H is considered to be an acceptable
activity for some people but not for the people who have dropped out

of 4-H. The majority of the former members seem to feel that they did
not leave 4-H but rather that 4-H left them. They feel that 4-H did not
take into consideration that as young people develop, as their needs and
desires change so should there be change in the structure, function,

and content of 4-H. The prevalent feeling is that they (the former
members) outgrew 4-H.

Finally, tha data make clear that many of those who left 4-H
believe they were products of a gelective screening out process carried
out by 4=H club leaders. The greater the discrepancy between the wishes
and expectations of the leader and the member the greater the liklihood

of the individual member dropping out of 4-H.
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CHAPTER IV: THE 4-11 EXPERIENCE

In this chapter we will explore the 4-H experiences as reported by
those currently in 4-H and those who were once in 4-H, Qur purposes
here are to provide the feader with some understanding of how the two
groups assess the 4-H experience; the levels of participation in 4~H activi~
tlies; reasons for enrolling in 4-H; and those aspects of the program
considered to be most and least appealing.

As In other portions of the report we will make county comparisons
when such comparisons can contribute to the presentation of the 4-H
experience.

We begin with a comparison of the reasons given for joining 4~H.
Table IV-1l indicates the percent of respondents from each grpup agreeing

with statements reflecting their own reasons for joining 4-H,
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TABLE 1v - 1
Membership Status and Reasons for Joining 4-H

Per Cent Agreeing

Reasons for Joining 4-H Members Former 4-H
(%) (M) (%) )
Fun 96 (282) 89 (274)
Learn New Skills 83 (282) 67 (272)
Make Something of Myself 80 {280) 57 (271)
Learn Responsibility 79 (279) 62 (272)
Trips 75 (278) 76 (273)
Meet New Friends 72 {281) 59 (273)
Friends were joining ’ 6o (279) 71 (273)
Parents wanted me to join 59 (277 46 (270)
To see things grow 50 (277) oy (272)
Meet people of opposite sex 49 {279) 47 (273

Help in making decisions about:

my future 42 {278) 21 (271)
8iblings in 4-H 34 (280) 24 (271)
Nothing else to dn . "26 (277 33 (272)
Help with mv personal problems 18 {280) . 12 {270)

Parents were 4-H leaders 11 (276) 8 {271)
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Of the fifteen reasons given for enrolling in 4~H current 4-H
members indicate the highest lovel of agreement for twelve reasons. tore
current 4-H members than former members have more reasons or motivating
factors for enrolling in 4-l, The three reasons where former member
agreement exceeds that of current members are:

Hothing else to dn - difference of 7%
Friends were joining - difference of 5%
Trips - diffefence of 1%

While these differences are not statisrically significant they do
help point out certain significant variations between the two groups.
Generally current 4-li members not only have more external salient
pressures for joining 4-H but they also have more personal salient reasons
for remaining in 4-H.

For both groups "Fun" is selected most frequently as a reason for
joining 4-H., The Importance of fun is of course to be expected given the
age and status of the respondents. Yet even though both groups express
a desire rfor fun the 4-H group is much more likely to emphasize the
importance of more serious factors.

For example eighty per cent (80%) of rhe current members state that
an important reason for entrolling in 4-H was out of a desire to make
something of themselves. The differaence between current and former
members in agreement with thls reason is twentf three per cent (23%) - the
largest single variation found. :

The table also shows that 4~H members are much higher than former members
in selecting such reasons as 'learning responsibility' (a 17% difference);
learning skills (a difference of 16%); and obtaining assistance with issues

of personal futures {(a difference of 19%).
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Similarily, we‘find that current 4-H members, more so than former
members,were more i;kely to report salient external factors which played
a part in their enrolling in 4-H. 4-H members more s0 than former members
cite parental pressure ( a difference of 13%); siblings in 4-H (a difference
of 10%); and a desire to meet new friends (a difference of 13%).

The data provided im Table IV~I would certainly support the observation
that the motivations for enrolling in 4-H are different when comparisons
are made between current and former members.

Briefly, we find that current members have more in the way of external
push factors moving them into 5-H and more in the way of personal growth
reasons for remaining in 4-ll. There is then a fairly neat fit between what 4-H
offers youth and the expectations of those who remain in 4-H. _4—H is a task
and skill oriented organization. It is an organization which requires
individual and group participation. It is an organization which expects
its members to assume responsibility. Those youth who are most likely to
remain in 4-H are those whose pre-enrollment needs and expectations were matched
by what they have found in &4-ll.

When we exanine reasons for joining 4-H by county we find that regardless
of membership status:

I. The more metropolitan the area the greater the emphasis placed upon

the importance of "trips" as a reason for joining 4-H.

II. The more rural the county the greater thé liklihood that meeting
friends, siblings in 4-H, and parental pressure will be given as
important reasons for‘enrolling in 4-H.

While county tvpe does make some difference it is not as powerful a

predictor of reasons for joining 4~H as is membership status. In each county

current members, more so than former members, select more highly the reasons
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noted in II above. In each county, although there may be some differences
between counties, current members, more so than former members, stress

the importance of learning new skills, responsibility, making something of self,
and getting assistance for one's future. Hence, we would conclude that

while county differences must be taken into congideration In determining

the types of youth programs offered, there is a consensus in motivating

forces among current 4-H members that goes beyond county and no doubt regional
boundaries.

Few differences are found in the kinds of 4-H clubs wich which both
groups of respondents were involved. The majority in each were in clubs
which emphasized home economic activities (57% of the current members and 55%
of the former members). Given the greater proportion of fema}es in both
groups we would expect such a finding. Still the finding does suggest that
another reason for the greater enrollment of females is that 4-H does
not provide sufficient club activites which would be interesting to males,

A little more than a third of each group (37% for 4-H and 36% of 'the former
were enrolled in horticultural centered clubs. The greatest differences
betweenlthe two groups occur in enrollment in agricultural and equipment clubs.
In each case enrollment is highest for 4-H members: 21% of the 4-H compared to
15% of the former in agricultural clubs; 12% of the 4-H members involved with
equipment activities as compared to 9% of the former members.

Enrollment in the various clubs will of cou;se be very much associated
with the number of different kinds of activities available to members. The fewer
the programatic alternatives offered the more similarity we would expect in the
characteristics of members as well as the fewer number of members,

We find the large majority of current and former members in the
metropolitan counties reporting membership in only one club (home economics

in Westmoreland and horticulture in Delaware). The two other
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counties: Berks and Perry show the widest range of respondent club
enrollment. The fact that there is only one club program in the two
metropolitan areas goes a long way in explaining why these two counties
have so few 4~H members, No doubt the enlarging of 4-H program offerings
in urban aréas would enhance increased youth enrcllmeunt in 4-H.

Tew differences are found between current and former members in the
club activities they most Ffavored. The rankiugs do not represent much in
the way of useful data since many respondents had only been in one club
activity, The variations we do find in rankings reflects the size of the
sample who were in a particular club. The club receiving the highest
percentage of "favorite” choices was home economics, which is also the club
which had the highest proportion of enrollees,

Comparisons of participation in local and regional events attended

are presented in Table IV-2.

TABLE IV-2

Membership Status and Local-Regional Event Participation
Percentage Attending

Event 4-H Former
(%) (n) (%) (n)

4-H Camping 70 (273 82 (274)
Round Up 57 (278) 49 (276)
Local Dress Show 34 (275) 30 (275)
Demonstrations

Public Speaking 28 (276) 27 (275)
Livestock 24 (274) . 18 (273)
County Council 23 (274) 8 (274)

With the exception of camping, 4~H members do indicate the greatest
level of participation for all other regiounal and local activities.
The greatest difference is found in "County Council"” where almost a

fourth (23%2) of the 4~H members report attendance as compared to less than a
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tenth (8%) of the former members. The overall greater and more diverse
attendance reflects the greater commitment of current 4-H members. The
County Council differences particularly indicate the current members were
much more likely than former members to attain positions of leadership in
4-H,

Comparisons of the two groups on attendance at specilal events (Capitol
days, Farm show, Leadership Congress, State Dress Revue, etc.) shows a
similar pattern.

Of the eight activities attendance is higher for 4-H members in seven
cases. The one excéption is State Dress Revue, where we find a difference
of one per cent (17%).

The ranking of favorite special event produces an outcome much like
that found in club activity rankings. Most of the respondents in our
sample, be they current or former members, have never attended any special
event. In no special event activity‘does the proportion of attendees
exceed thirty eight per cent (38%). Many of the respondents have only
attended one special event and only a few have attended more than three
special events. Variations in favorite rankings are prediciable from
the attendance figures for each speclal eveat. The higher the attendance
for a special event the higher the proportion indicating this special event
as their favorite. .

Attondance at regional, local, and special events is very much
influenced by county. WNot unlike the findings or club participation the
lowest level of participation in regional, local, and special activities is
found in the large urban counties.

The widest range of attendance for such activities 1s reported by

youth from the rxural and moxre suburban counties.

)
E[{I(r These are county based variations in the availability of 4-H related

IToxt Provided by ERI
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activities and county differences in the availability of activities
during the course of the vear. For example the counties of Perry (rural)
and Berks (suburban) operate more in the way of year round programs than
is the case with the other counties.

Yet despite these differences among counties we find virtually no
differences in reported club attendance between current and former
members. Three fourths of the respondents in each group report that they
always attended club meetings. The distinction between the two groups
igs not so much variations in patterns of attendance but rather in the degree
of involvement. Significantly more current members not only attend club
meetings but they also participate in other 4~H activities and they
also are much more likely to assume leadership responsibilities.

As noted in an earlier chapter of this report we find that 4-H
members more SO than former members experience greater parental pressure
to participate in 4-H. Twice as many current members as compared to
former members report that their parents were once members of 4-H
(27% to 12%). Similarily é&4-ll members indicate higher level of mothers and
fathers involvement as club leaders; and parental encouragement to enroll
in 4=~H. These data support an earlier observation that current 4-H members
are confronted by a variety of external pressures which move them toward
enrollment in 4=-H and a high level of involvement with a variety of 4-H
events and activities. )

In Table IV-1 earlier in this chapter the distribution of responses
showing reasons for joining 4-H was presented. It will be recalled that
4=-H members in contrast to former members expressed the greater need for
personal guidance and task related activit}es. It was also pointed out

that current members more so than former members suggested that external

O
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factors such as parents and siblings were important motivating factors.
The former group scored higher in three reason areas: desire for going on
trips; friends joining 4-H; and because they had nothing else to do.

In table IV-3 which follows data are presented which deal with how
both groups evaluate the 4—-H experience. In this case swe provided the
respondents with a list of statements very similar to the items used in
Table IV-1l. In this case each respondent was asked whether they felt that

while they were members of 4-H they were able to:

4-H Former 4-H Former

[N ) )
Learn New Skills 97 85 12
Please My Parents 83 69 14
Meet New Friends 88 75 13
Meet Youth of the Opposite Sax 69 55 14
Take Trips 66 72 | -6
See Things Grow 63 51 12
Learn Responsibility 93 76 17
Make Something of lMyself . 88 62 26
Get help with personal problems 31 16 15
Help making future decisions 45 21 24
llave Fun 98 90 8

Along side of each item three per centages are shown. The first is the
percentage of agreement for each statement for 4~H respondents; the second
the consensus percentage response of former 4-H members; and three, the
difference in percentages between current and foryer members for each item.
Note first that there is only one item where the level of agreement among
former members is greater than that of current members. The item is "Taking
Trips" where there is a difference of six per cent (6%). Recalling that
former members wére also higher in stating that "taking trips" was an important
reason for joining 4-H we see that for the most part their expectations were

fulfilled.
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Secondly, we find that for both groups there is accordance in the
two items most freguently mentioned: '"Having fun'" and "learning new skills."

Three, the two areas which show the greatest discrepancies between the
two groups aregh}“making something of myself™ and "help in making future h
decigions". These are also the two items which showed the greatest dis-
crepancies between the two groups as reasons for joining 4-H.

These two sets of data, reasons for joining and returns received
from enrollment, strongly suggest that most vouth who join 4-H receive
what they were expecting. 4-H members came in with the higher expectations
and report the higher return on their investment. TFormer members show
less in the way of expectations and ?eport a lower level of return. This
interpretation is not meant to suggest that former members received little
cof value from 4-H. On the contrary the data presented above suggests that
in a number of instances the returns exceeded expectations. Sixty seven (67%)
of the former members say they joined 4-H to learn new skills and eighty
five per cent (85%) say they learned new skills. Similar gaius are found
in matters of learning responsibility and making new friends.

The point we seek to make is that there is a positive correlation
hetween motivation and benefits received. Current members enter with
stronger motivation and higher expectations. This higher level of
motivation and expectations leads to higher levels of invelvement with
4-H. Higher levels of involvement enhances the pfbbabilities of fulfilling
expectations and goals. Simply current members give more and they seem to
get more. Former members, while in 4-H, gain, in a sense even despite
themselves.

Finally, what this distributicn does show is that with two significant

exceptions, the majority of youth in both groups do feel they have benefited
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from the 4-H experience. .

The two areas where less than a majority feel they have benefited
are: help with personal problems and help with decisions effecting their
futures. These are two areas which youth, particularly iIn our contemporary
society, are very much in need of assistance.

In our attempt to learn more about wWhy some youth leave and others
remain in 4-H we asked a number of questions dealing with the types of
clubs and the types of leaders experienced by both former and current members.
We asked whether members of both groups were in co-~ed clubs and found
no differences. We asked whether they preferred co-ed groups and found
no differences. The majorit’ were in co-ed groups and about half in
both groups said they preferred. co-ed groups while the other half in both
groups said it did not matter.

We aslked wliether 4-H members were to0 serious and found little agreement
from either the former or the current members. Similarily only a quarter
of both groups felt that there were too maﬁy younge;‘youth in 4-H. Those
in 4-H now are vounger than those who were once in 4-H, Those who are
no longer in 4-H we;e younger when they were in 4-H. Hence the age factor
is not considered to be a serious problem.

Differences between the two groupq began to appear when wWe compared
responses to such items as:

"4-H members are snobby"

In this case ten per cent (10%) of 4-H members agree and twenty

three per cent (23%) of forumer members agree.
"4-1l activities are too babyish”

Twenty gne per cent (21%) of the current members and thirty per

cent (30%) of the former members agree. '



Although divergence in opinion does exist the total number in hoth
agreeing with these statements is small and the dif ferences between the
two groups is not great.

A more dramatic difference betweeon the two groups is found in
response to the statement:

"Most club activities are interesting"
lere agreement comes from the vast majority of current members (93%) but
less than two thirds (63%) of the former members.

A second important difference is found in response to this statement:

"There is too much emphasis on competition and winning"

Here there is agreement from forty three per cent (43%) of the current

4-H members and sixty six per cent (66%) of the former members. Of
importance here is not only the variation between the two groups but

the fact that almost half of the current members believe that there is

too much competition and winning emphasis in 4-H. Assuming that agree-
ment with this statement does represent a dissatisfaction with 4-H it would
be the one negative characteristic of 4-H most mentioned by current 4-H
members. In other words this is the one issue which seems to generate

the greatest dissatisfaction or concern among young people currently in
4=H. It is also the one item which seems to unite the former members of 4-H,

It might also be appropriate to add at this time that the second

" factor most likely to bring about expression of di;satisfaction is

"keeping records."

In this cagse the resentment is much more likely to
come from current 4=H members (54%) than from former members (38%),

What both groups seem to be saying 1s that competition, striving for awards
and ribbons, and the logistics involved in book keeping are not of

salient value. That the pressures on winning and the pressures to maintain
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records actually detracts from the value and relevance of the 4-~H
experience. What most youth see as the most desirable aspects of 4~H
were the opportunities to learn new skills by working on prrjects, the
opportunity to work with and interact with peers, and the opportunity
to be exposed to new and different experiences.

With regard to leaders the majority of current 4-H members feel
that club leaders are friendly (94%Z), Among former members there is
less in the way of consensus with sixty nine per cent (697%) agreeing
with this statement.

Former members were also more likely to say that 4-~H leaders were
not able to understand youth (20% as compared to 177% of current members.)
More important, perhéps, an even larger number of former members believe
that 4-H adult leaders did not trv to understand them even though they
had the ability to do so (36%).

Finally, in order to obtain some indication of the future plans of
current members with regard to continued membership in 4-H we asked
the question: "How long do vou plan to remain a member of 4-H?" The
responses were as follows:

6 Months = 2%
1 Year = 6F

2 -4 Yrs = 16%

4 ¥rs or
more = 237
Don't Know = 53%
100%

The distribution indicates that the majority do not know what their future

4-H status might be. More detailed analysis shows that those who say they
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do not know are primarily males; over fifteen, from metropolitan areas.
Those who state the four or more years prefereﬁce are females, younger,
and from rural or suburban counties. Age and sexX are critical variables
as is the availability of a variety of 4-H activities. Again, 4-H is most
attractive to younger females and to youth who are in settings where there
is g wide choice of 4-H activity opportunities.

Summary and Conclusions

The data presented in this chapter allows for the making of a number
of observations. For one thing we find that county differences are quite
important. The counties differ significantly in the range of activities
provided and hence the range of opportunities provided to youth. We find
that youth from large urban areas and youth from the more isolated rural
areas receive least in the way of 4-H programming opportunities. Sadly,
it is this group of young people who also have the fewest positive and
productive free time activity alternati;es available to them. They are
the poorest group and they are in the kinds of settings where beneficial
activities are most difficult to come by.

We find also that current members and former members differ signifi-
cantly in their motivations for enrolling in 4-H and their expectations
as to what benefits will be derived by participation in 4-H. 4-H nmembers
are under greater external Pressure to enroll and their expectations come
closest to matching what 4-H offers. They are also more likely to become
involved in depth, they are more likely to participate in a range of 4-H
activities, they are more likely to assume positions of leadership and
responsibility.

We also have pointed out that for the most part most respondents

have positive things to say about the 4-H experience.
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The signg of disenchantment become most apparent over the issue
of competition and the processes associated with award achievement. Both
current and former members feel strongly that there is too much emphasis
upon competition. TFormer members particularly see the emphasis upon
competition as a screening out device. Leaders invest their energy
and time with those youth who look like and are willing to behave like
potential winners. Those who lack the ability, materials, or desire for
competition tend to fall out of the 4=H system.

Finally, we have noted that there ave two areas of critical importance
Eo youth which do not seem to be dealt with by 4=-H. O0One is the area of
personal problem resolution. The second is providing youth with
assistance in matters of educational, vocational, social, and psychelegical

futures.

ERIC

Aruitoxt provided by Eic:
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CHAPTER V: WHY THEY LEAVE 4-H

Throughout the body of this report we have sought to provide the reader
with an understanding of why some youth enroll in 4-H while others do mnot
enroll. We have also sought to identify the factors which appear to emhance
membership continuation and those factors which contribute to the decision
to leave 4-H, Two tvpes of factors have been found to be of critical
importance.

First, factors associated with the characteristics of the youth themselves.
Secondly, factors associated with the characteristics of 4-H programs found in
different American communities. As American youth are not a monolith-so
4-H programs are not a momolith,

Ag pointed out in other chapters there are differences in the characteristics
and attitudes of those who enroll in 4-H and those who do not enroll in 4-H.

For the most part those who enter 4-H are white, female, younger, from suburban
homes, and of more middle class rural backgrounds. Those who leave 4-H are most
likely to be older male youth.

With regard to personal attitudes, activities, and values those who are
currently in 4-H tend to be more heavily involved in both in and out-of-school
activities. They have the higher occupational and educational aspirations;
they seem more responsive to peer and parental pressures; they are more task
oriented; and they are more achievement motivated with regard to school grades
and 4-H awards.

From the 4-H program side we also find seve;al important relationships.

As stated earlier 4-H programs are not equally distributed among all American
communities. One result is that toc many youth never have been provided with
the opportunity of making the choice to enroll or not to enroll in 4-H.

Differences are also found in the quantity and quality of available 4-H
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programs. Some communities, particularly those in large metropolitan areas,
offer few program alternatives. Obviously, the fewer the programatic
alternatives offered, the fewer the youth we can expect to participate in 4-H.

We also find great variation in the organization of the activities
provided. In some cases the programs are well structured with leadership
being provided by adults who are familiar with most aspects of the overall
4-H program gtructure.

Where there is good organization there is continuity in progfams and a
"productive relationship between members, leaders and Extension staff working
with 4-H. There is a working mechanism which allows for an exchange of
ideas and a sharing of experiences. Unfortunately, good organization does
not appear to be the norm. Rather in too many instances programs are
sporadic with little in the way of communication between members, leaders,
and county Extension personnel. In these cases programs are initiated by
adults who have relatively little knowledge of 4-H; Adults, however well
meaning, with limited understanding of the young.

The sporadic nature of 4-H programming emerges in yet ancther way. In
the counties studied we find significant variation in the time spans in
which programs are provided. While in some counties an abundance of programs
and activities are provided on an almost a year round basis in other communities
the offerings are sparse and limited to a one or two month time period.

Finally, we find dramatic differences in th; quality of the programs being
offered; quality variations 1in both the content of the program and leadership
skills., The implications of these variations in program structure and quality
will be discussed in greater detail in the fipal chapter of this report., We

mention them here since they should serve as a Treference point for the discussion
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which follows. The data we now present deals more specifically with the
reasons why former 4-H members say they left 4-H. In addition we will also
p;ovide data indicating what current 4-H members feel are the reasons youth
leave 4-H. Again, we remind the reader that both individual and program
factors are of importance in any attempt to understand why some youth leave
and other youth-remain in 4-H.

The great majority of c.. vespondents, be they current or former members,
are in 4-H for less than five Ye;rs. Only gix per cent (6%) of the former
members and twenty three per cent (23%) of current members report'being in
4-H for more than five years. The larger proportion among the current members
would of course be expected. Of importance here is the fact that most youth
enter 4-H sometime during the elementary school period and leave 4-H prior
to entrance into high school. From other data we know that among those currently
in 4-H there are many who plan on leaving 4-H once they do ente?zhigh achool.
We see then that 4~H is a program that.despite its designed imagé%a program for
youth- is primarily a program which attracts younger children. OI%Er members

H
1
i

represent in fact a small proportion of the total membership. \

Further confirmation of the finding that attrition is highest éuring

the transition periocd of entrance into high school is found in dacaidealing

with when former members dropped out of 4-H.

JERCLL T

These data show that more than three fourths (76%) of former me@bers

dropped from 4-H during the period falling between the exit from juni%r high
i
school and the end of the freshman year inm high school. {
i
Table V-1 provides information as to the reasons associlated with'@e—

parture from 4-H. The first column shows the responses of former membérs;
i

i
the second column the responses of current members as to why they believe

'\.
i
\
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people leave 4-H; and the third column which shows the differences between

the two groups.

TABLE V-1

Reasons for Leaving 4-H

Per Cent
Former Current Difference Between

Reasons Members Members The Two Groups

(%) €3 (%)
Too Busy with
Other activities 61 75 + 14
Boredom 47 77 + 30
Lost interest in
Activities 38 64 + 26
New Friends out- .
side of 4-H 27 45 + 18
bisliked Leader 23 46 + 21
Qutgrew 4-H 24 66 + 42
Friends dropped
Qut 22 58 + 36
Too Busy with
School Work 18 39 + 21
Too Busy with Omitted from
Job 18 4-H questionnaire - - -

The percentages in Table V-1 do not total one hundred since respondents
could cite more than one reason, )

The distributions provided in this table invite much in the way of hard data
and much in the way of data for speculation. We begin with a discussion of the
responses Of the former 4-H members.

The only single reason which receives consensu% from & majority of the

respondents (61%) is "too busy with other activities;% The activities included



here would be those centering around in school clubs and functions as well

as activities outside of school. The heavy emphasis on "othér activities" is
not too surprising when we remember that a majority of the former members
are adolescents in high scho&l. This 1s a perlod of time when a great deal
‘of time 1s devoted to peer and heterosexual activities. High schools offer
a potpourrl of clubs, dances, rallies, athletic events, and numerous other
socilal and educational functions.

At the same time the adolescent sub—culture stresses the importance of
participation in out-of-~school activities with ones' peers.

These out-of-school activities are usually restricted to same age peers
with minimal participation of adults.

Those who leave 4-H do not abandon an interest In clubs and activities
rather therelis a change In the activities and clubs In which they are interested.
At least for these youth 4-H did not provide the types of activities which would
retaln the Interests of these older y;uth. The current structure and content of
4-H programming could not compete with the expectations of the adolescent sub-
culture.

The discrepancies between expectations in terms of thg‘adolescent sub-
culture and the offerings of 4-H are emphalszed In the fact that almost half
(47%) of the former members say "boredom" was a contributing factor to their
departure from 4-H, Along with boredom we find the next most highly endorsed
reason 1s "lost interest In activities".

These three reasons, 'too busy with other activities"”, 'boredom", and
"ost Interest In activities" represent the push-pull forces explaining
attrition from 4-H,

The pulling factor away from 4-H 1s the appeal and demand of the adolescent

sub-cuiture manifest in the response of being too busy with other activities.
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The push factors away from 4-~H are represented by the responses of being
bored with 4-H activities and having lost interest in those activities.

The remaining reasons - with the exception of "found new friends
outside of 4-H" receive less than a fourth of the endorsements of all former
members. ''Disliked leader" (25%), "Outgrew 4=H (24%); and "friends dropped
out" (22%) are other push factors.

Less than a fifth of the respondents cite the pressures of school work
and part time jobs as the major reasons for leaving 4~H. Hence while these
two latter factors do help explain why some older youth do leave 4-H they

do not have the saliency of the other reasons presented.

Based upon these data and written responses to the question,"If you
could have changed one thing about 4-H which would have made you want toO
stay in, what would it be?" we would conclude that many youth ﬁould have
remained in 4-H if it would have provided a structure and content more in
line with the needs and expectations of_older vouth. 4-H does not lose most
older youth because of the demands of school work ot part time employment.
Older youth are lost to 4-H because 4-H does not provide them with, what is
to them, at least, a meaningful, relevant, and necessary experience. -
Table V-1 also provides some interesting information as to the ideas
that current &-H-members have about why people leave 4-H. The third column
in the table, which deals with differences between the perceptions of current
and former members, shows that in every instance 4-H meﬁbers place a greater
importance on the saliency of the stated reasons for why people may leave 4~-H.
In a sense, then, 4-H members over exaggerate each of the reasons related to
why someone might leave 4-H., While former members do have reasons for leaving

4-H, there is little in their collective response which implies anger, bitterness,
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or a denial of the value of the 4-H experience. Rather, their collective
responses are quite reasonable, given where they were going and where

&;H was at, a parting of the ways made sense. Current 4-H members

attribute to former members a degree of negative feelings that are not
substantiated by the hard data. They are very likely to see former members
as individuals who left 4-H because they were bored (77%); because they lost
in activities (64%); because they disliked leaders {46%); and because they
outgrew 4-H (66%Z). Someon= would argue that the former members are not
willing to admit Just how negative they are about 4-H and the current members
are being more honest and realistic.

We would be forced to disagree with that type of explanation. Our data,
again based upon the survey and personal interviews, would strongly counter
such an interpretation. We would explain the intensity of the perceptions
of 4-H members in two ways. First, bécause they still do have a committment
to 4-H, current members probably find it difficult to believe that others would
leave 4-H without precise and serious negative reasons. Hence, they would
tend to overload the push and pull factors. Secondly, the responses of
the current members represents a kind of projective test. In asking current
members why others would leave 4-H, the current member looks to himself and asks
"“what are the reasons which might lead me to leave 4-H." The responses of &4-H
members can, we believe, act as a barometer indicating the concerns of current
memberé. Assuming that such an interpretation might hold some validity i
might be helpful to discuss the various reasons in greater detail. The two
mentioned most frequently by current members are, "tpo busy with other activities",
and "boredom". These are the same two reasons endorsed most frequently by
former members, although at a lower level of consensus, given this consensus we

would suggest that both reasons may act as fairly good predictors of an individual's
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mood with regard to 4-H, The next two reasons cited most frequently by
current members areu“ontgrew 4-H" and "lost interest in activities". A
more detailed analysis of chese data show that the current members most
likely to select these reasons are males over the age of fourteen. Control
for sex and age of the current member shows clearly that the older the current
member the more likely the projecting of the "lost interest in activities' and
"outgrew 4-H'" reasons. 1In each case males more so than females will cite
these reasons. Similarily, we find that for the oldest of the current members,
the reason, "friends dropped out" is most frequently mentioned. Given the
importance of peers, this projected reason is of particular significance.
Older members are in fact saying "as my friends g0 so go I". The friends
factor is yet another good Predictor of how current members might be feeling
about their 4-H status when current members see that their friends
are leaving 4-H, Push to leave is Lncreased,

The frequency of endorsement of several other reasons are also worthy
of more detalled discussion. Almost twice as many current members cite, "dis-
liked leader' than was the case¢ wich Former members, We would speculate that
this is the response of rcurrent members who feel a particularly close relation—
ship with their leaders. Tor these individuals only a break with the leader
seems an appropriate reason for leaving 4-H, That far fewer former members
selected this reason i8 probably cxplained by the fact that far f[ewyer former
members had close association with leaders.

We alsoe find that current members are more likely than former members to
cite "too bhusy with school work." The difference betwecen the two groups is no

doubt attributed to an earlier finding that current members are more concerned

about academic achievement and to hold the higher educatiomal aspirations,
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The fact that 4-H programs are not randomly distributed among all
counties would suggest that county differences will exist in the reasons
people give for leaving 4-H. Such is the case when we do control for the
county program in which former members were enrolled.

For example, former members from Delaware County {(the urban area with
the fewest programs) were less likely than other youth to give "boredom" as
a reason for leaving 4-H. For these young people it was not gd much boredom
but a feeling that they had "outgrown 4-H"., They did not find the programs
boring. Rather, they were absorbed with the few programs offered as long as
those programs met their developmental needs. As they grew older and no
other programs were made available to them, they had no choice but to leave
feeling that they had in fact outgrown the 4-H program.

The former members most likely to mention "boredom"™ as a critical factor
were thogse from the rural and suburban counties who were: A) not interested
in animal and farm related projects; ;nd B) those not motivated to compete for
awards.

"Too busy with other activities" was the response made most frequently
by youth from the suburban county. It might be recalled that the young people
from this county were of the highest socio-economic status. Their relative
affluency no doubt enabled them to engage in a greater range of activities than
would be the case with lower income youth. Secondly, the high school located
in the suburban community provided much more in the way of school related
activities than was the case with either the rural or urban high schools. "Part
time job" as a reason for leaving 4-H was most often mentioned by youth from
the rural county. Both the lower economic status of these youth and the fact

that some were required to perform on the farm chores contributes to this



- 7 -

group coming out highest on the 'part-time job'" factor. We find also
that regardless QE county those youth who are most 1likely to cite,
"no activities of interest" or "did not like leaders" are males and
males and females who believe that 4-H places too much emphasis on
competition.
Moving from the quantitative data provided by Table V-1 we will now
deal\;ith writtehﬂ}esponses to the question, "If you could have changed
one thing about 4-H which would have made you want to stay in, what would
it be? The analysis of such data is made more difficult because respondents
do express a multitude of opinions., At the same time the written commentaries
do provide valuable information since the respondent is not forced to comply
with any one set of responses. In other words the open ended étatement
allows the respondent to establish his or her own priorities and to present
these sentiments in his or her own way. A content analysis of the written
responses allows for the construction of four different attitudinal categories,
These are I. Nothing: Respondents who simply stated that there was
nothing 4-H could have done to motivate the respondent to remain in 4-H.

I1. External Factors: Respondents who say that 4-H could do little to

influence their decision with regard to 4-H since there were external pressures
which compelled them to leave 4-H. Such reasons as: "My schgolwork was Sso0
bad my mother made me quit'; "I had to get a part-time job so I could save

for my vacation'; "My mother was sick so I could not get to the meetings"; and
"we moved away and I just couldn't get there any more."

ITI. Individual and Social Factors: Respondents who say they left 4-H

because the program offerings were not in consensus with their individual

and social needs, Generally, this category included responses related to the
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respondents age or sex. Examples included would be: "It was o.k. when I
was younger but there was nothing for a kid in high school"; "If they would
have programs for boys and not so much like sewing and cooking"; "It's for

kids and I would feel funny unless I could be with kids my own age"; '"they
should have activities that are more for older students'; "If they had some
things that could bring together older kids, I mean things that give boys
and girls a chance to do things together'; and "they should have activities
that will help me decide about college or what I am going to do after I
finish school."

IV, Programatic Factors: Responses that deal with changes in the

structure, availability, and process of 4-ll. For example, "they necd leaders
that understand kids and leaders who can help kids”; Mthey should cut out
all the record keeping"; "If they would have less competition and picking out
special kids"; and "I left 4-H because they just stopped having projects."

The example cited for each of these categories are direct quotes from
the responses of former members of 4-H. Again, while the responses were many
and often diverse in content we do feel comfortable with the four categories
established. It should be noted that in some instances respondents cited
more than one sentiment and hence the response could have been placed in
more than one category. In such cases the first expressed statement was the
one utilized for category placement.

The distribution in terms of responses made indicates that the majority
of statements fall into the latter two categories; individual and social factors;
programatic factors. Relatively few respondents stated that nothing 4-H might
do would alter their decision to leave 4-U. The category of external factors
does reflect the gsentiments of about fifteen per cent (15%) of the total sample

of former members. The category Tndividual and Social Factors represents the
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statements of almost half of the respondents. The Programatic Factor category
includes the statements of all other respondents, about thirty per cent (30%).

The overall tone and quality of the responses would support an earlier
observation that few former members look back upon the 4-H experience with
anger or disenchantment. Rather the nature of the statements as well as the
quantitative data would strongly suggest that the majority of former members
would not have left 4-H, If some alternative Qould have been provided. One
gets the distinct Impression from these data that these youth did not drop 4-H
but rather In many instances these youth were dropped by 4-H. Many of our
respondents found themselves In a situvation where 4-H was no longer providing
programs, projects, and activities which were in step with the needs,
expectations, and desires of these young people,

A sampling of quotes from the written statements dealing with changes
which might have altered the decision to leave 4-H may help in a more dramatic
manner t0 illustrate the polnt we are attempting to make. A sixteen year
old female from the rural county wrote:

"No one seemed to care 1f I dropped out. If 4-H wanted to

keep me in the program then a leader or someone should have

acted that way. 4-H should keep members informed about

when there are golng to be meetings.”

A fifteen year 0ld male from the suburban co?nty,

"4-H should have programs that are for older guys. So much
of it was girl stuff. There should be sports and automobile
repairing and more chonces for meeting with girls."”

A fifteen year old female from the urban county:
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"They should think of a time when I could get there.
When you have school and have to do other things you can't
just go during after school. If they had things on Saturday
it would be a good idea."
A ‘seventeen year old male from the urban county,
"Too much stuff on animals. They should have things that will
help you learn about jobs and problems."
A fifteen year old female from the suburban county:
"Less babyish and let the members make decisions."
A fourteen year old male from the rural county,
"get leaders who don't choose favorites'.
A fifteen year old female from a rural county,
"I wouldn't change anything about 4~H; it was fun when I
was little., Now I want to do other things. I want to be with
older kids and 4~H is for the little kids".
Finally, a seventeen year old male from the yrban county:
"4«H could be a.really good thing for a lot of people,
young people who don't have much to do. It could help young
people with their problems, like help with problems of
drugs and school. If 4~H had something that heiped me I
would not quit”, )
The comments dealing with what 4~H might have done are valuable since
they do reflect upon the attitudes and concerns of those who were once in
4«H,
Other data of an open ended type were also collected. In this case from

all respondent:s regardless of their membership status.
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The final question asked of each respondent was:

"Please briefly describe below the kind of club, activity, or
program that you would like to see started in your community."

As would be anticipated the responses to this question covered a wide
range of ideas, interests, and needs. Differences in focus were very
associated with differences in age, sex, and county. The older the respondent the
more the emphasis upon athletic programs, activities involving members of
the opposite sex, activities and discussion groups directed at helping youth
in matters of drugs, careers, education, and heterosexual relationships.

Older males particularly would like to see clubs that center around automobile
maintenance and repair. Younger respondents stress athletics, outings, and
clubs where"kids can do a lot of different things".

County variations are, as noted above; quite apparent. Youth from the
more isolated rura: areas would like to see almost any type of organized
activity which would provide them with something to do with their free time.
For these young people current free time alternatives are virtually non-
existent, for many current out-of-=school activities are limited to'hanging
around'town squares, local drug stores, or going for car riles. Respondents
from urban areas stressed the need for organized programs for younger children
as well as activities for older youth. For youth from inner-city areas there
are few healthy, safe, or meaningful opportunities for organized activities or
supervised out-~of-school programs. There are few recreational parks and
resources for organized free time pursuits are few and far between.

Interestingly enough we find very little difference in expressed
desires for clubs and activities when we control for membership status. In
other words be they current members, former members, or respondents never

in 4«H, there is a consistent request for new or additional clubs and activities.
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The variation between the three groups are minimal once we control for
age, sex, and county. Agaiﬁ--differences in the content or focus of the
desired c¢club or activity does vary among youth of different ages and of
different sexes. .

The most significant difference is in the tone of the written statement.
The more affluent youth, the suburban youth feel it would be "nice" to
have additional activities and c¢lubs. In a sense more organized activities
for this group represents the frosting on the cake. For poorer youth, rural
and urban, the expressed desire for helpful and interesting activities,
represents 2 more basic¢c need. These yYouth have nothing or precious little.
Their suggestions are presented in almost a pleading and desperate manner.

Prior to the presentation of examples of direct quotes from the questionnaires
two summarizing points should be made.

First, regardless of their membership status or county most respondents

LY

would like to see the establishment of a place-building, store front, or

house where "kids could just get together.™

A place to meet and talk, A
place where they can dance, if they so desire. A place where they could play
ping pong, checkers, or chess} simply stated, "A place to go."

Secondly, regardless of their membership status or county, but most
true of in high school youth, there is a desire for a club setting which would
enable youth to receive assistance in problem solving. More specifically
problems dealing with inter-personal relationships, education, and career
futures.

"We need a place where you could rap about whats happening.

Like the whole business of drugs.'" (16 year old suburban male)

$\
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"There's nothing to do in the summer. Nothing is
happening except on the streets. There should be a club
for sports and things. It is really bad for the little

kids too." (17 year old urban male)

"Our community needs a youth center. MNothing fancy...an old house
would be o.k. A place where young people could meet, listen to

records, or dance." (15 year old rural female)

"There is nothing here once school closes. Some kids can
get away but most can't. The town should have a program
of things to do. Maybe going on hikes or learning new things."

(a 16 year old suburban female)

"It would be good to have a club for learning to make things.

Woodwork or copperwork." (15 year old rural male).

“"A club that 1s not like school., A club where kids can get
together and talk. A club where you can do things and learn.

I would want to be in a e¢lub where you could help other people."
(a 14 year old rural female)

"Be good to have a-ciub which could help people like me.

There are a lot of things happening that I want to know more

about. You can't talk with the teachers and-a lot of time

my folks don't have the time." (15 year old urban female).

"My friends and 1 tried to start a club, just a friendship
club. But we could not find a place to meet. We didn't want

to be in a church group. We wanted to just do things together,
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have some fun. Girls can't go anywhere'"., (14 year old rural

female).

"They got Boy Scouts and other clubs for little kids. There
should be a club which Is interesting for older kids".
(15 year old suburban male).

Summary and Conclusions

In this chapter, "Why they leave 4=H" we have attempted to accomplish
several purposes. One was to deal with the hard data pertaining to the
reasons former members say they have left 4~H. These data show that the
majority of former members move out of 4-H because 4~H no longer provides
them with the programs, activities, and settings which they see as belng
approprilate for adolescents. We do not get the feeling that tﬁese former
members are bitter about 4-H nor do they consider the time spent in 4-H a
waste. Rather movement out of 4-H was a natural and logical next step given
the nature and form of thelr 4-H groups and thelr entrance Into a different
soclal and psychological developmental stage.

The softer data based upon written comments suggests that a number of
these youth, how many we can really not say, might have remained with 4~H
1f the program would have been modified or enlarged to meet their changing
needs and expectations.

Responses to the qQuestion asking what kinds of community, youth activities
should be egtablished makes clear that most young people feel more 1s needed.
Hot one respondent suggested that nothing more was needed. Noc one young
person in this study proposed that there might already be sufficient youth
centered programs and activities.

The data mpore than suggest that while some youth have a relative abundance
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of worthwhile programs, clubs, and activities to choose from., Many others are
without alternatives. The deprivation of worthwhile and wholesome organized
programs is of course relative. The more affluent the youngster the greater
the range of choices. The poorer the individual the greater the deprivation.
There is greater access to free time resources for suburban youth, less in the
way of access for those who live in isolated rural areas and inner-urban
communities. There is greater choice for males. There is less opportunity
for females, particularly females in high school.

Finally, many young people seek organized clubs and activities which
will serve two purposes. First, a setting for young people to meet,
make friends, talk, and do things as a group. Secondly, a setting and
programn where young people can obtain information and assistance-with

questions and problens which are of importance to them,
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CHAPTER VI: CONCLUSIONS AND IMPLICATIONS

Our purpose here is not to review and summarize once again the data
L]

presented in previous chapters of this report. Rather our purposes in this

final chapter are really three-fold:

1. To highlight and provide a specific focus upon the more policy related

J
N

1.

Findings of this research.

To identify the policy and programatic implications of this research.
To propose pelicy programatic actions which might be taken by 4-H

in order to bridge the gap between the research findings and the
expressed goal of involving an older and more pluralistic population
of youth in 4-H.

Policy and Programatic Related Findings

[f we were asked the question, "In what ways do young people in 4-H

differ from young people not in 4-H?" we would, based upon this research, respond

in the following ways:

A,

4-H members represcnt a highly selective and limited segment of

the Youth population.

Utilizing an age base of thirteen to eighteen they are predominantly
quite voung. In terms of development much more pre-~adolescent than

adolescent.

4-H members do not reflect regional yonth distrihutions with regards
to sex., race, ethniticity, and socié—economic status., The 4-H
membership is disproportionately female, white, Protestant, and middle
clags. There is a significant ynder representation of males, non-
whites, Catholics, Jews, and voung people from lower income families.

4-H members are heavily concentrated in farm and Subutrban communities.

Youth from the more isoclated rural areas, small non-agricultural
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communities, and major urban centers are under represented.

E. 4-ﬁ members are more highly motivated with regards to academie
achievement and task accomplishment.

F. 4-H members, more so than non 4«H youth, have higher occupational
and educational aspirations.

G, 4-H members are nore other directed in that they place a greater
importance upon the assessments made of them by parents, teachers,
and other adults.,

H. 4-H meubers tend to be more Fraditidnal than other youth in
acceptance of the authority of adults and institutions such as
the clurch, the school, and the government,

As noted throughout this report, certain of these observed contrasts are
no doubt very muclh related to the differences between 4-H and non-4-H youth
in natters of age and sex. Yet even with the intervening iqpact of these two

) L

factors {age and sex) we would still answer the question in the same manner.
In other words even anong older, male menmbers of 4-H we find these same differences
when they are compared with older, male youth wlho are not members of 4-H.

if the next question put to us was, "Why do some youth not join 4-H?" we
would answer in the following way. Although there are a number of explanations
the wajor reasons are girst, they were never asked to join 4-H; and secondly,
4=H did not provide the kinds of activities which would be of relevance or of
intere§t.

Finally, if we were asked the question, "Why do young people leave 4-H?" we
would respond by saying that the question was inappropriate and in rneed of rephrasing.

The question is not why they left 4-H but rather why 4-H left them. Perhaps the

most startling finding of this research is that 4~H does not keep pace with the
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growth and development of its older meﬁbers. That 4-H is structured in
such a manner that it precludes continucus involvement upon the part of most older
youth, That the nature and content of most 4-H activities are such that they do
not provide a meaniangful place for voung people who have moved into adolescence.
In a sense 4-H provides a contradiction for many young people. While 4-H
official guidelines call for membership of even college age youth, much of
4~H program and process is specifically directed at junior high school students.
Herein lies the 4-H rontradiction-a serious discrepancy between image projected
and product provided. It may be that 4-H officials are not really aware of
this discrepancy between projected image and program reality. It may be that
the attrition of older youth from 4-H has been part of a long and therefore
undetected process. Certalnly 4~H has not sought overtly or consciously to
lose high school age youth from its ranks. Still, the data, both quantitative
and qualitative, make it extremely clear that the loss of older youth stems
primarily from a failure on the part 'of 4-H to provide these youth with
activities of substance and meaning. The youth who do remain in 4-H during
and beyond high school represent a small and very selegt group.

The small group of young people who do remain in &;H through adolescence are
usually those who have most thoroughly internalized adult values promoted by
4-H and expectgtions. Usually they are people who entered 4-H while in elementary
school or junior high school. They are young people who were eagerly invoelved in
numerous 4-H activities, They also tend to be those members who were most committed
to the earning of awards. As time passed these same youth moved into positions
of leadership in 4-H and were also likely to participate in special regional
and state activities. They remained in 4-H because they were able to carve out
a status which fit ian nicely with their developmental stage., Within 4-H they

were able to find roles and activities which separated them from the roles and
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activities of the younger members. There was not a lack of connection between
membership in 4-H and adolescent status.

Again, those who remain in 4-H during late adolescence are a select
group. They are those whose committment.to 4-H at an early age encouraged
the desire to seek out and find a place in 4-H as the¥ moved through high school.

Such is not the situation with most young people who enter 4-H. Rather
remaining in 4~ while in high school represents the exception and not the
rule. The majority enroll in 4-H for a limited period of time, are involved
in a limited number of activities, and have only a limited commitment to 4-H.
Their experiences are not of a type which encourages, as in the case of those
who stay in 4-H, a desire to seek out a post junior high school cmfortable
status within 4-H,

There are other factors which contribute to our conclusion that it is
4=Il which leaves its members and not its members leaving 4-H.

We have already pointed out that our data show that 4-H programs are geared
most directly toward children and pre-adolescents, The programatic content
itself does not enhance the participation of older youth.

We have also pointed out that the lack of variety in project and programatic
offerings minimizes participation on the part of older youth in general and
males more specifically.

Another factor which precludes involvement of older youth is the heavy 4-H
emphasis upon awards and competition, As pointed out in the body of this report
even those who remain in 4-H declare that this stress upon awards, competition,
and related bookkeeping is a most unsatisfactory aspect of 4-~H. Too often
the satisfaction which comes with cooperative task accomplishment, peer interaction,
and friendship is over shadowed by the prevailing climate of competition. The

end result is that those who do not have the desire to ccmpete and those who do
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not have the resourcea to compete are isolated and In a sense pushed out of
4-H,
The prevailing theme of competition and award winning i{s reinforced by

adult leaders. Evidently prestige and status goes to the leader who produces

"winners,"

Given this type of value system it is not surﬁrising that adult
leaders will work most diligently with those 4-H members who are most able
and most willing to compete,

Competition and its by products are not necessarily the ingredients which
many young people want to see in a voluntary organization. These youth,
particularly those In high school, already are confronted with sufficient
demands to compete and achieve. They must compete in order to achieve
passing grades iIn school. They are expected to compete in any one of a
number of schond ussc.iacel extra currilcular activities, They are increasingly
bel:g campelled to compete for scholarship and part time jobs. Competition
be.omes the hallmark Pf a highly 1ndu§tr1alized soclety, with more and more
people competing for rapidly dwindling resources,

It makes sense than that these young people will look for leisure time
activities which do not demand competition. Certainly they will seek out
those activities which do not penalize the individual for lacking the interest
or the wherewithal to compete,

Yet another factor which contributes to the separation of 4-H from
older youth is the inability of 4-H to help meet the more personal-but still-
salient needs of young.people. While 4-H cannot be all things to all people,
it must recognize that adolescence Is a unique stage of life, particularly in
a rapidly changing soclety such as ours, the transition from pre-adolescence

to adolescence to adulthood Is a most complex and too often traumatic process.
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Changes in the nature of education, sex roles, work, and life styles are
prevalent. These changes are very much felt by young people. They are
issues with which the young must be concerned. They are issues which need
to be understood by and dealt with by those who work with young people no
matter the setting.

They are not issues which have been given adequate attention by 4-H.

Nor are they issues which have been understood or dealt with by most other
institutions or organizations which work with young people. Here, however,
our concern is with 4-H and 4-H has been remiss. The problem is not resolved
by declaring that such matters are not the purview of 4-H. Nor are the
problems resolved by simple and singular strategies. Whether 4-H likes it

or not young people bring their feelings, anxieties, apprehensioﬁs. and hopes
with them no matter the organizational guidelines, preferences, or expecta-
tions. The issues are there and there is no escape.

A final factor is that of adult leadership. Our data are restricted to
respondents' assessment of local adult volunteer leaders. Hence our empirical
observations should be restricted to assessments of that group alone. Yet
we believe and Wwe think most adults in 4-H would agree, no matter their role
or status in 4-H, that the behavior of adult volunteer leaders does not and
should not occur in isolation. Adult club leadefs are selected by Extension
staff working with 4-H. County agents are selected "and trained by other
adults in the 4-H prganization. So the process goes up through the entire
national organization. 1In reality if local leaders are not adequately prepared,
if 1local leaders are not adequately trained and supervised, if local leaders are

neglecting, alienating, or iaolating certain youth, and the responsibility must and
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should go beyond the local leader. The inadequacies of local leaders is,
we propose, a reflection of the inadequacies which exist at all levels of
the 4~H organizational structure.

Our data more than suggest that In too many instances 4=H local adult
leaders have not been adequately prepared for the task of working with
ybung people. In too many iInstances there 1Is a lack of communication among
leaders and between leaders and county agents.

Our data also strongly suggest that at the county level there Is a
lack of consensus as to the goals and purposes of 4~H., That programs tend to
exist In isolation from one another, that clubs are organized in a falrly
haphazard manner with little certainty of continuation, Our data would also
suggest that in too many instances significant numbers of young people
have been unnecessarily excluded from or dropped from 4-H.

I1. Policy and Programatic Implications

There are a varlety of policy and programatic implications which can be
derived from these data, We will focus upon those most directly related
to the purposes of this study. Again our task was to attempt to determine
how 4-H could most objectively reach and imvolve a more diverse older
population of youth in 4-H., By older it was meant adolescents between the
ages of 13 and 19. By diverse it was meant non-white youth, youth from lower
income backgrounds, youth from inner cities and.relatively isolated rural
areas. 1In general, then, the kinds of young people who for whatever the
reasons have not, traditionally at least, been part of &4-H.

e have noted that there are certain differences between 4-H and non 4-H
members In the soclological and more psychological characteristics. We have

also pointed out that certain of the differences in Psychological or personal
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characteristics are probably accounted for the differences in age between thé
two groups. At the same time we also noted that certain differences were to be
expected given the nature and goals of 4-H.

Hence 4~-H would attract a disproportionate number of white ycunger youth,
females, and youth living on farms. We concluded then that 4-H was in fact
fairly auccessful in recruiting the kinds of young people for whom 4-H had .
been established. The problem for 4-H is not one of recruitment given the
desire of maintaining a membership which is predominantly white, younger,
female, and farm centered, If such is the goal 4~H need change very little
in jcg programatic offerings and policies.

If the goal, however, is .the expansion and broadening of the 4-H
membership population then there are poliecy and programatic implications.

Two separate issues are in need of discussidn. First, is the issue of
reaching a more diverse youth population. Past performance makes clear that
4-H does have the knowledge and programatic capacity to attract youth. If

4-H seeks to reach inner city youth, youth in small towns and villages, non=
white members, lower income members then 4-H should begin to implement programs
in those communities whe;; lower income and white and non-white youth are
residing.

Simply stated, 4-H has failed to reach these young people because 4-H
has not provided these young people with progranms. It is not a case of 4-H
being in these communities and the youth in thése communities rejecting 4-H.
The potential membership is there and the evidence is that these young
people are more than willing to give 4-H a chance.

Similarly, older youth, in all kinds of communities and from all kinds of
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backgrounds are there and eager to give 4-H a chance. Agaln, our data show
that the vast majority of those who have dropped from 4-H did so not as a
result of dissatisfaction with 4-H. The majority expresséd either positive
or neutral attitudes toward 4-H. ManyY former 4~H members, we believe, would
have remained in 4-H if 4~H would have adjusted to theilr adolescent needs and
expectations. Many would have remained if 4~H had only gone so far as to
provide these youth with program opportunities.

Such is also the case with older youth who have never been members of
4«~H, Most have either no knowledge of 4-H or the knowledge they do possess is
relatively favorable. 1In both cases, be they former members or never members,
there is an expressed desire for organizational and club involvement.

If 4-H is to attract and retain older youth it must develop the kinds of
programs and policies which will be appealinglto and meaningful for older
adolescents. These programs should deal with personal problem resolution,
decisions and plans for the future. It follows that older youth can and
should be involved in identifying and planning the kinds of programming that
will appeal to themselves and their peers. Furthermore these older youth
can carry out the organizational functions of their clubs or groups. The
adult leader vole here could be more of an advisor vole, rather than a
teacher-leader role.

A third policy‘and programatic implication stems from our findings about
competition. 4~H must seriously consider its'position with regard to the entire
business of competition and awards. OQur ow; prediction would be that the greatervr
the continued thrust on competlition the less the liklihood of reaching and
holding a broad based membership.

A fourth and final programatic and policy implication is derived from the

data dealing with 4-H leadership. Again we are forced to take the position that
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the maintenance of the current status quo with regard to the Selection, training,
and supervision of 4-H adult leaders will do little to achieve the goals of
reaching an older and more diverse youth population. Failure to better

organize and operate 4-H activities will not bring about desired change. Finally,
failure to achieve consensus as to the goals of 4-H among all levels of the 4=H
organization will lead to continued failure in the building of an organization
which does in fact offer membership opportunities to all eligible youth.

III: Recommendations for Programatic and Policy Actions.

It would be incorrect and inappropriate for one reading this report to
conclude that 4=H has failed in its mission to be of relevant serviée to
American youth, Such a conclusion would npeither do justice to the data
collected in this study nor would it do justice to 4-H. For many decades
4-H has been at the forefront in providing young people with skills, learning
experiences, friendship, and counseling. In many cases 4-H was the only
organization offering club opportunities to rural youth.

4~H has also been a pioneer in working with volunteers and in efforts
directed at enhancing relationships and understanding between the generations.

4-H has been an organization that has sought to bridge the gap between
youth and their éommunities. It is an organization that has enabled young
people to work in settings where while developing their own individual skills
young people could make a contribution to their neighborhood, community,
county, state and nation. ‘

More recently recognizing the needs and problems of non-white youth and
inner city youth, 4-H has attempted to reach these young ‘people.

4-H is not spared the problems faced by other institutions and agencies

which seek to expand their services. &-H is not spared the difficulties and
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frustrations which come to those who seek to work with and understand comtemporary
American vouth, 4-H has budget.restrictions; 4-H has limited financial and
human resources; 4-H cannot be the one organization which can fulfill the needs,
expectations, aspiratiors, and desires of all youth.

We of course can appreciate the organizational constraints as well as the
magnitude of the problem.

The recommendations being made here are offered as points for consideration.
They are ideas and notions which stem from our research. They are recommendations
which are motivated by our belief in the potential of A-H-and by our committment
to American Youth-our recommendations then are not to be interpreted as criticisms
of 4-H. 4-H has, we believe, more than adequately fulfilled its obligations
to the young people it has reached. Our recommendations are directed at steps
4= might consider given the new mission of reaching an older and more pluralistic
population of youth.

A. 4-H at the highest programatic and policy levels needs to determine
the extent of its committment to the goal of reaching older and more diverse
segments of the youth population.

" B. Given consensus in such a goal an assessment must be made of current

resources which can be utilized toward achievement of that goal. Clearly,
in some cases there will be a need for a re-ordering of priorities and a need
for trade offs. Investment of resources in one area may¥ well call for a
decrease in resource investment in some other area.

C. The decision to reach, recruit, and maximize retention of an older
and more heterogeneous Youth population must be clearly communicated to all
elements of the 4-H organization. Compliance to propositions and actions of change

are enhanced when there is minimal evidence of ambiguity upon the part of those
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who have responsibility for policy formulatilon. If ¢lub leaders, county agents, or
state program directors perceive the mandate as little more than a request,
probabilitles of concerted action are minimized.

D. 4-H policy and program developers pust determine how such an effort
is to be undertaken most effectively. Qur own recommendation would be that
4=H fund a series of pilot projects directed at ldentifying and resolving
the many problems involved in meeting these new membership goals.

Ideally, these pilot projects would be directed at the development and
implementation of programatic strategies geared to maximize the goal of
the involvement of an older and more diverse groups of youth. These pilof
projects should also include an evaluative component. Through evaluation
we can more systematically assess the effectiveness of the various strategies
and be in a better position to make corrective changes.

Based upon our research and the policy-programatic implications derived
from the research we would suggest that consideration of the following
local level recommendations would be productive:

E. Introduction of a broader range of 4-H programs into urban and
isolated rural areas. The purpose here would be two-fold. First, to provide
an avenue for entrance into 4-H for youth who have no or limited access to
4-H. Secondly, to make some assessment of the kinds of current 4-H programs and
projects which meet with responsiveness from these particular youth populations.

F. Introduction of 4~H activities and projects specifically directed at
‘the recruitment and involvement of older youth. Two types of innovations
are being suggested. First, the ﬁodification of certaln current 4-H programs
and projects. Secondly, the development and introduction of new and different
4-4 programs and projects. In both cases, the end goals are similar, the continued
involvement of older vyouth. 1In the first instance, the task would be to

modify and re-structure current 4-H programs and projects in a manner which would
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enhance positive response from older youth. Examples might include a de-emphasis
upon competition; a greater involvement of members in determining how clubs

are to function; greater emphasis upon co=-educational groups; and an increase in
interaction between various clubs.

Examples of new and iﬁnovative programs would be clubs or groups which deal
with issues of career counseling, aducational guidance and inter-personal relation-
ships., Similarly, consideration might be given to the identification of
projects which allow members to learn more about the issues with which they
are concerned.

The overall purpose would be to explore new approaches in both the nature
and content of 4-H programs as well as new approaches in the structure and
goverance of such programs. .

G. The development of new leadership resources. In this case the goal
would be to identify the possibilities of tapping new ;ources of club 4-H
leadership. On the one hand would be the‘*idea of utilizing older 4&-H
members as ¢lub leaders for younger groups of 4-H members. On the other
hand would be the idea of perhaps utilizing advanced college students as
leaders of adolescent 4-H groups. There has been some experience with such
an approach and a number of colleges and universities do provide academic
credit for students who participate in such volunteer &activities.

H. Training for adult workers in 4-H. While major concern.must be
with 1eaders most directly involved in working with youth members there is a
need for training on a much broader basis. 4~H staff at every level need
systematic training pertaining to the current status of youth; training into
how to most effectively interact and work with Youth; and training in the
dynamics of problem solving. Again, we would propose that such training be
provided to all 4-H persomnel regardless of status and role,

ERIC
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I. County Level Planning and Implementation In Conferences. The
purpose here would be to identify the most eEE;ctive means for the establishment
of regular working conferences for county level 4~H personnel. The goals of
these regular sessions would be to share ideas and cxperiences, discuss
alternative programatic strategies, plan county wide activities, assess
on-going efforts, and maximize overall communication among all 4-H
personnel-professional apd volunteer.

J. Exploration of cooperative efforts with othev youth, concerned
agencies, and institutions. The idea here would be to seek to maximize
cooperation among and between other Youth concerned community resources.
Generally, while programatic content might differ these various agencies and
institutions do have certain common goals——providing youth with assistance inm
problem solving, skill training, and the more productive use of leisure time.

. Cooperation efforts might include the sharing of facilities, joint leadership
training, and cooperation in the conducting of community wide youth activities.

K. Programatic Flexibility. To meet the demands placed upon older
adolescents who have part time work responsibilities and school related
responsibilities, the exploration of programatic and project flexibility. Simply
stated, the goal here would be to seek out meeting times which would be most
acceptable to the maximum number of Youth, 1In too mény instances established
meeting times, we have learned, conflict with other activities which young people
cannot avoid.

These then are the recommendations we would make, given once again, the
goal of reaching older youth and youth who traditionally have not been part
of 4-H, Althought our research is hased upon data collected from but a few
counties in one state, we feel that our f[indings can be generalized to a

much wider range of American Youth,
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Data collection is but the first step. The next and most c¢ritical step is
the translation of these findings Into workable and effective program and policy
strategles. The study reported here {is part one of a two part project. Part
two consists of program development, in-service training and evaluation
based on the implications an; recommendations that came out of part one.

A prime feature of part two will be the design, testing and evaluation of a
model by which 4--H staff throughout the United States can develop more
effective programs for youth, It is anticipated that part two will be under-

way by sping of 1974, We are convinced that 4-H has both the potential and

the courage to take that next step.
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Dear Student?

You are one of 900 young people in different towns and cities in
Pennsylvania who has been chosen to participate in this study. Its
purpose is to learn more about the activities and ideas of students in
junior high and high school. You will find a number of questions which
ask about 4-H Clubs because the U, §. Department of Agriculture and
4~H Program of America are sponsoring this study.

We think you will find the questions easy to answer. Try to answer
quickly, without spending too much time on any one question. Remember
that this is not a test. There are no right or wrong answirs. We are
simply interested in your opinions and attitudes.

On most questiens, you should be able to answer by circling the
number next to the answer you choose.

For example: .

Do you plan to go to college? (Circle one.)

yes..boooo.oooooo.oooooooo..l

no.ttttoooooooooooooooooooo@

I don't KNOW.e.eeeerevenenneeee3

If you come to a problem, raise your hand and the research worker
will try to answer your question.

All questions are confidential and will not be seen by anyone except
the research staff at Pennsylvania State University.

Thank you for your cooperation.

David Gottlieb .
College of Human Development
Pennsylvania State University

Robert L, Lewis
Cooperative Extension Service
Pennsylvania State University




4=4 MEMBER

1. How old are you? (Circle one.)
10 Or yOUMEer it tettianttttassssssnsssssnsnsssssnanaal
4
T
) P
LA ittt i i it i i i e
0

l?uuuuuuuuuull.uuulu.uuuuuuuuuuuuuuuuuuuuuuuuuuuuu

5
6
T Y |
8
9

18 or Older.......................................

(N

2. What 1is your sex? (Circle one.)
boy (MIe).lllllll.ll..ll...ll.ll..ll...ll....lll.l

girl (female)..........--............--..-'--......2

(8)

3. What is your race or ethnic background? (Circle ome.)

White.iiiiiiiiieeiianaeeeenenneeeecnnsnnnnsnnnnnnnnnnal
3 =T
Puerto RI1CAN..cciteeeeeeaetesncsnennaeacnnsscacnnnnned
4= K- 1 Y
121« 5 - P

I Other...--..--..........--.............. ||||||||||6

(9

4. What grade are you in? (Circle ome.}

Gth or lower...........-....................-.....l

3 4 T
21« W P |
]« T Y
0« P
)« P

lzth....--...... uuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuu.?

(10}
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5. Where do you live now? (Circle one.)
Earm""'l"""'"""""'l""""""""""'1

open country, but NOLt ON 4 farMisssssssssssssnnssad

small town (less than 2,000 people such as
Shoemakerville, New Bloomfield or Newport.........3

town (2,000 to 5,000 such as Hamburgl...essssassss
S'le'l.ll'b Of a City (Media, Chi-CheSteI‘)............-5
big city (Cheaster, Philadelphia, Readingl.........6

(11)

6. Are your parents: {Circle one.) s
married..covesenssssassssnnsnsssnsssansssssnsssesnsl
AdIvorced.issssssssssssssassasassssssssssssssssssssd
Separated s csssssssssssssssssssssnasssssssssasnns snd
mother dead.sssssssssssssssssssssassssssssssssassnsh

fﬂthet dead|||||||||||||||||||||||||||||||||||||||5

(12)

7. Which of the following jobs best describes your father's work? {(Circle one.)
professional {(doctor, lawyer, teacher, etec.}......l
SLOTe OWNEr OF MANAZEr.sssssssssssssssssssssssssssd
S58leSMAN. . cessssssssssssssssssssssnssssssssssnsssssd
clerical, bookkeeper...issivssssssssssssssssssnssast

truck driver, laborer, mechanic, plumber,
electrician, policeman, fireman, carpen‘er,
factory worker...vsssssssssessssssssssssssssssssasd

fal‘lllel‘...-........................................6

watchman, maintenance man, fruit picker, farm

handllllllllllllllllllllllllllllllllllllllllllllll?

doeS not workgggglllll'llllllllllllllllllllll"lllB

a3

8. Which of the following jobs best describes your mother's work? {Circle one.)
housewifelllllllllllllllllllll"l"llllllllllllllll
professional (doctor, nurse, lawyer, teacher}.....2

Store mer or manager"';""""""""""""3

Saleswomaﬂ.-.......................-..... |||||||||4 '

clerical, secretary, tYpPisSt.ii.iiiinssssssssssnssssd

bus driver, factory worker, beautician, seam~
Stress, COOKivsssossssssssssnsssssssssssossssssssesh

famel'................................---- ||||||||l7

laundress, house keeper, waltress...cssssssssssssssd

(14)
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9. Does your mother work full time? (Circle one.)

yes..llllllllllll..llllllll....llllllllllllll..llll

nO............------..................---....-....2

(15)

10. When you get to high school (or if you are now in high school) which program
will you be in? (Circle one.)

academiC.sssssssscscccscccccssssscscasscscsssssssscl
= = o -
T 4T PP
VOCALioNaAl.esceseescssnsnnosoosessesescnssansssnsshh

I don't knOW......................................5
(16)

11. Do you plan on finishing high school? (Circle one.)

yes.ll.llllll.llllllll.llllllllllj.....lllllllllll]

nO....---------...................................2

I don't know......llllll..lllll...lllllllllll.....3
(17)

12. Do you plan on going to college? (Circle one.)
yes...............................................1
no................................................2

I dOn't knowllll.l.ll.l.l.llllll.l.llll.l.l.llllll3

(18)

13. What kind of a job do you hope to get when you finish your education? (Circle one.)
professional (doctor, nurse, teacher, lawyer).....l
RoUseWwife. ciieteeesesensessnsscsesssssssssnnssossead
Store OWNEr OF MANAZEY s cesesssssssssssasssassosessd
salesman Or SAleSWOMAN.«eessessesososscsccsassncnssdh
clerical, bookkeeper, SECTElATY.eeesesscessccsscesD

truck driver, laborer, factory worker, seamstress
mechanic, policeman, fireman, carpenter, cook.....6

farmer........................................---.?

house keeper, waitress, watchman, maintenance man,
farm hand.llll..........ll........l.l.lll....l..l08

I dON 't KNOWeeseoccecsccccscscscssanasscscrsnsscsed
(19)




14, Where do you want to live

-4 -

when you finish school? (Circle one.)

-1 3 T R T T T P T AP |
open country, but not on a farmMi.seeessnncnnssenaal
SMALL LOWDeu.sstasasssoerssrssosesasesssssssnnerssd
- W
SUBULD . e s st etttsanssetsosssstssstsssstotosssnssssssd

cj-tytlll“ ““““lll.l““llllllllltttl‘lllllllls

' 7
I dOﬂ t kn°w||||||||||||||||||.|||||||||l.||||tttt

(20)
15. If you do any part time work for pay, which of the following best describes
your work schedule? (Circle one.)
I work regularly more than 15 hours per week......l
I work regularly less than 15 hours per week......2
I work regularly only on weekendS...viansseninnasa3
I work only during the sUmMEE.vssrsnsssrerrrennsaed
I work once in @ While.iss.vivsnenssnsnnnsnrsnnsonsd
L do not WOTK:.veavdassnnsnsnsnsnsnsnssstnsssssnsanssnssnsash
(21)
16. Which of the following in scheel activities do you participate in? (Circle
yes or no for each.)
yes no
music (band or choir, etC.)sssesssevsasness 1 2 (22)
language club..veveeisesesesesonsnnseanssans 1 Z (23)
ecology club..viiiiriirrerarscsrerseennsssas 1 z  (24)
athleticSee.eeorsnnsennssnssossosoonasssnas 1 2 (25
cheerleading..vsosevsossescossssnnsoonnsanas 1 2 (26)
NEWSPAPEL +ovevsvoronssverotssoonssnsarsonss 1 z @n
student government...ss.ossesssessssssnsros 1 2 (28)
career clubs (future teaéhers, future
farmers, etCu).iveesvrosacssssosassasssssss 1 2 (29
other (circle & specify) __ 1 2 (30)
17. How often do you participate in the above activities overall? (Circle ocne.)
I attend almost all meetingS.+..scvsvveescersrasssl
I attend scme meetings............................2_
T hardly ever attend..csvsss i nnssssscessssssnaaad
(31)

ERIC

Aruitoxt provided by Eic:
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18, uhich of the following out of school clubs or activities do you participate in?
{Circle yes or no for each.)

yes  no

boy scouts or girl SCOULS.veivssvssrssssssss 1 2 (32)
church YOUuth BrOUP:.sssvsvsssssssssssssssss 1 2 (33)
2 R | 2 (34)
BranEee s cersrnssnsansasssssnsssssssssnaness 1 2 (35)
L P | 2 (36)
BPOTES v svssononossnssssssssssssssssnssssss 1 2 (37
boys' club of America.. evevessssssssssnsss 1 2 (38)
YMCA OF YWCA.+vuvauuvsssrannsansnnssnsnnses 1 2 (39)
other (circle & specify) 1 2 (40)

19, How often do yau participate in the above activities overall? (Circle one.)
Iattend almOSt all meetings..ooooooooooooooooooo.l
I attend Some MEELEINES cveavtansssssanssrssannassansl

Ihardly ever atte‘nd..............................3
(41)

20, How do you spend your leisure time? (Circle code number for very often,
occasionally or never, for each response.) VO = very often, OCC = occasionally,
and NEV = never,

V0 ocCC NEV
Y T 1 V- P | 2 3 (42)

taking lessons {music, art, tennis,

dancing, horseback riding, etc.)ovvo, 1 2 3 {43)
dating............................... 1 2 3 (44)
hanging around with same sex friends

(boys with boys, €. )esessssssnensss 1 2 3 {45)
attending school events (dances,
SpOI‘tS)....................ooo....... 1 2 3 (46)
working on cars, motor cycles, etc... 1 (47)
homemaking, cooking, sewing...esvsves 1 2 3 (48)
pursuing creative hobbies such as

playing an instrument, building

mOdEIS, arts & Crafts................ l 2 3 (49)

giving or attending parties with own
age friends.......................ﬁ..l 2 3 (50)

family activities - parties, camping,

BEC.sunanesssstonsaseessnsssssssssass 1 2 3 {51)

watching TV alone.sve.ovsensssosssnses 1 2 3 (52)

o watching TV with friends. vevevevves. 1 2 3 (53)
[SRJ!:‘ watching TV with family...vovvvenness 1 2 3 (54)
: other {(circle & specify) 1 2 3 (55)




21.

L

- % -

How long have you been in 4-H? (Circle one.)

1ess than 6 months..oooooooooooooooooooooo000000001

1 yearoooooooooooooooooooooooooooooooooooo000000002

2 years..oooooooooooo000000000000000000000000000003

3—5 YEarSooooooooooooooooooooooo0000000000000000004

MOTre thal 5 YearB.e.iuivevassssssssssssssss sanatsssd

(56)

22,

How did you hear about 4-H? (Circle one.)

friends. couivssnnsarsenessanrtarssassnrssranasassasl
PAL NS it vt ssstsssssssssssssassnssnssstsnsananssl
gisters OF bBrothers.isseesiarinsssrsnssrsnssnsnssssald
other relatives...........................{.......4
LeleVision.ssssssesssssosrsnarrsasssssassssnasassanssd
leaders came t0 SChOOLl.i it iinnernrsstrnsssssesad
WS PRPEE st s sanstaatssteannnssasasnanesssnsnsnsnnast
teacher.........E.................................8

other (circle & specify) 9

(57)

23,

Do you feel that while you were a member of 4-H you were able to: (Circle yes

or no for each.)

yes

=
=

learn new skills.. . iviiivnnessnssrennansss 1
Please my ParentS.sicscsrsesssssssssssnssss
meet new friendS..csvsrssssssnsasasassidfieas
meet people of the opposite seX.i.ivinvasen
tAke LriPSitersarssansassssansssnsssatonnas
see sOmMEthing Erow..vvsessisvssssnsssnsanan
learn responSibility..uuieievisrsvssrsrnsnnss

make SomEthing Of my Selfoooooqoooooooooooo

R e
[ R O O - T - T SO NCTR MO XY

get help with persconal problems........ ...

get help in deciding on my future education,
workand career.......0...............0.... 1

[

have funooooooooooooooooo...oo..oo...oloo-o 1 2

other (Circle and specify)

(58)
(59)
(60)
(61)
(62)
(63)
(64)
(63)
(66)

(67)
(68)

(Bé)
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24. Which of the following describes your parents' involvement in 4~H? (Circle
yes or no for each.)

yes no
My mother 1S or was a leader.eseeeesesesenss 1 2 (70)
My father is or was a leader..sevesevecanss 1 2 (71)
My mother or father was a 4-H member as a
] 1 U | 2 (72)
My parents encouraged me to join 4-H....... 1 2 (73)
My parents discouraged me from jJoining 4-H. 1 2 (74)

My parents have not expressed anything
abouc &-H.............................l.... 1 2 (75)I

Lc]

25. Different people join 4-H for different reasons. Which of the following come
closest to describing your reasons for joining 4-H? (Circle yes or no for each.)

yes no

A. My friends were joining or were already in

4=Huvvevrooovrsoovronrososssnossorssonssnrss L 2 (7
B. T had nothing else £0 0..ceveeeevevnrress 1 2 (8)
C. I wanted to learn new skills.eeeeevoereons 1 2 (9)
D. My parents wanted me to joineee.eo.vsveses 1 2 (10)

I had sisters or brothers in 4-H.......... 1 2 (11)

My mother or father was a leader.......... 1 2 (12)
G. I wanted to meet new friends..eeeeeeenes.s 1 2 (13)
H. I wanted to meet people of the opposite (14)

SBXesseranrannns B 2

I wanted to have fun..eeeeeesosssnvnnensss 1 2 (15)

I wanted t0 take EXipPSec..vcoscvsenereess. 1 2 (16)
K. I wanted to go to see something grow...... 1 2 (17)
L. I wanted to learn responsibility.......... 1 2 (18)
M. I wanted to get help deciding on my future (19)

education, work and career....ssevveer0ees 1
N. I wanted to make something of myself...... 1 2 (20)
0. I wanted to get help with personal

Problems.eee coeeeenrnsonsoneosonsasosnanes 1 2 (21)

P. oOther (circle & specify)

1 2 (22)
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26. Of all your reasons for joining 4~H, which of the above would you consider to be
the most important? (Write the letter which is to the left of the above reason.)

’ (23)
27. What kind of 4-H club{s) do you belong to? (Circle ves or no for each.)
yes no
A. home economics (clothing, nutrition, home
MANAZEMENE) o o snssvoooosossoossosssssssssss 1 2 (24)
B. agriculture (beef, crops, dairy).....v00s. 1 2 (25)
C. equipment (electric, handy MAN) s vssssoses 1 2 {(26)
D, horiculture (garden conservation)......... 1 2 (27)
E. Other {(circle & specify) . 1 2 (28)

28. Which is’your favorite project? (Write the letter which is to the left of
the above list of clubs from question 27,)

(29)

29. UWhich of the following special events have you attended? (Circle yes or no for each,

yes no
A, Capital DayS.seesssssessossssssssssevsssss 1 2 (30)
B. FArm ShoWessssosssssrosvsssosvssssssssssss 1 2 (31)
C, Leadership Congress..sssssrsssssssssrsssss 1 2 (32)
D. State DaySssssssssssssssssssssssosssssnsss 1 2 (33)
E. Dress State ReVUE..vss.sssssssssssssssssss 1 2 (34)
F. State Livestock BhOWS..ssssssssrsssrssssss 1 2 (35
G, Kanesatakessseessssssssssrsssssssssrssssss 1 2 (36)
H. Other (circle & specify) | 1 2 (37)

30. What was your favorite event? (Write the letter to the left of the event as

listed above,)

T (@38)

31. Which of the following local and regional events have you attended? (Circle

yes or no for each.)

yes no
A, ROUN UP.sssvrrnnnnsssnnssssnsnnssnsssssss 1 2 (39)
B, Local Dress ReVUB.sssssssessosoossosssssss 1 2 (40)
C. Demonstration and/or Public Speaker........ 1 2 (41)
D, 4-H Camping. .ssessvrsssrrsssrsssssssrssssss 1 2 (42)
Q E. County Council.sesevsosssososnssvsvsssssses 1 2 (43)
| 1 2 (48)

Fo LiVEStOCk ShO‘WS..........................oo
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32. Which of the above events was your favorite? (Write the letter next to the above
evant.) ’

(45)

33, Have you ever been in any 4-H clubs which both have girls and boys? (Circle one.)
yes...............................................1

[\0.....-............o..............ooo.......o..o.2

(46)

34. How do you feel about having girls and boys together in 4-H clubs? (Circle one.)
I prefer to have gir}s and boys in the club.......l

I do not prefer to have girls and boys in the

clubooooooooooooooooooooooooooooooooooooooooooo0002
It doesn't matter to meoooooooooo000000000000000003
(47)

35, How often does your 4-H club meet? (Circle one.)
every week all Year...soavesesessacssssnnssaasssnsal
every week in the spring or summer......oo0vea0aq.2
twice a month all Year.i.sesssssrsssasssrssnasnssssd
twice a month in the spring and/or summer.........4
once a month All YEaAr..iveeisvriaanassnnsnnnsannsssd
once In @ whilesesss svsvrsaraassssasnsnnssnnssssasssh
other (specify) 7
(48)

36, How often do you attend club meetings? (Circle one.)
I almost always go when there is a meeting........l
I usually go when there iS a meeting..svsveaseos a2
I sometimes go when there is a meeting..vvenve e
I only go when something special is going on......4
I hardly ever go to meetings...vesesssasasasasasas

Inever go tomeetings............................6

(49)
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37. What do you like most about 4~H? (Circle one.)
The projects I work ONccecceccecscscssscsssscsssesl
Being with my friends.. cceesesesriscetostoncsssanses?
Meeting new people..ciiicieisccicscassarrrscccaredd
Working for awards and ribbonS...ceseeescesessenrst
Learning new skillS.eeeeessssssssssssssssssssssaaed
GoIng ON LriPS.csesreesssossscsscssassscsosssssssnssash

Other (eircle & specify) 7

(50)

38. What do you like least about 4-H? (Circle one.)

b working on ProjectS.eeecsssectcssccsscsssasasens sel
being told what to doee cevessosssonssonssosssonsssd
being with the club members.icisevicevesssssssseesd
working for ribbonS.ceesssssssssssssssssrsssssssssd
the leaderS.ciieccescsecsssssssasssssessssessessssad
BOoINng on LripS.eiceeccesoessssososssosssossssssssnosssd
having to keep a record of activities..ieeesesseers?

other (circle & specify) 8

(31)

39. For each of the following statements circle yes if you agree and no if you disagree

yes no
The leaders are really friendly....ceesee 1 2 (52)
The leaders don't try to understand me... 1 2 (5®
The leaders are not able to understand me 1 (54)
Most of the club activities are
interesting...‘........................... 1 2 (55)
The members are Loo SNObbY.ceesssssssssss 1 2 (56)
The members are t00 SeriOUS.ceesescsscees 1 2 (57)
I have made new friends in 4-H.veeeeeeaes 1 2 (58).
I have learned alot about responsibility
in 4_H................................... 1 2 (59)
There is to0o much emphasis on competition
and winning in 4-H.o.vvivivevnnsnsssenses 1 2 (60)
There are too many younger members in my
C].Ub.-....-.-...................--------- 1 2 (61)

I do not have enough say in what the club
1S SOing to do....l...................... 1 2 (62)
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39. Continued yes no
The activities are sometimes too babyish.. 1 2 (63)
The activitles in 4-H have taught me new
BRillS. v i viis ittt it assssrsesaaaas 1 2 (64)
A 4-H leader has helped me with personal
Problems. . cii et iiiiissiiririesioresrrirans 1 2 (65)
I wish 4~H had more actlvities........es.s 1 2 (66)
I wish 4-H had more meetingS.isvissssssrss 1 2 (67)
40, If you could change one thing about 4-H, what would it be? (Wrilte your
answer below.)
(68)
41, Circle ves or no for each of the following questions.
yes no
My closest friend is in 4-H.eesisnissrnrees 1 2 (69)
Most of my best freinds are in 4~H........ 1 2 (70)
My frlends are pretty much divided between
those in 4-H and those not in 4-H...svv0nn 1 2 (71)
Most of my friends are not in 4-H..si0svsr 1 2 (72)
Some of the people I am friends with in
4~H I am not friends with in school....... 1 (73)
I do not have many friendS..visviecsrsrness 1 (74)
My friends have dropped out of 4~H........ 1 2 (75)

[Ip——

42, The following statements are about 4-H club icaders. After thinking about
adult leaders you have known, circle agree or disagree for each statement.

AGREE DISAGREE

friendIYIlIllllllll'llll.lllllll.Illl 1 2
bOSS'y.......---.--.....-...---.......

old fashioned, not really "with it"..

concerned about young people.........

L I

1
1
understanding of young people......s: 1
1
1

good in the activities they teach....

not willing to let club members make
decisionsllllllIlllllll'llll'llllllll 1 2

(7
(8)
(9)
(10)
(11)
(12)

(13)
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42, Continued AGREF.

mostly helpful to only those members
wl\owaut tOWil‘l ﬂwardSooooooooooooooo 1

willing to talk to me if I have a
proble‘l.loooooooooooooooooooooooooooooo

encouraging me to stay im 4-H........

tOO strictooooooooooooooooooooooooooo

= e

provide too little direction.....s...

DISAGREE
2 (14
2 (15
2 (16
2 (17
2 (18

43, Which of the following are the kinds of things most young people vou know

seem most concerned about? (Circle yves or no for each.)

grades In School. v e v estnvnnnns soasaassasan
boy-girl relationships. .. veevasniisnananan
getting along with parentS...vvevenessanaas
L T - S T N
2+ T ol o= Y
friends. oo vt iiiinnrsnnnnssannsssnnssnnnnns
cars and driving licenses...ovevavansansars
problems like ecology, pollution....... ...,
race relationS e sesvssssvsssssasasssassnas
future PlansS, csve s st rasssssnrsssassassass
WHO am L., s veveenssrannsrannnssosnsnassnns
OTIBY s 4oy sene s o annnssatsosasasanasase sansay
what people think about them...evooaaessess
role in decisions about themselves.........
being lonely.........;...;J.j;....;f.......
bedng bored. cvevvirsrirrierereroraosisaronns
planning what to do with their time........

making something of themselves-fulfilling
pOtential...............................,..

WOfld affairs.. L R I N I I RN
I'I.OC mUCh.o...o..o.....o......oooo..........

other (circle & specify)

ye

R

e - e R e e I I I I N

8

2
(=]

| o I - B - B A

BN ORN NN RN NN RN NN RN N M MNRN

(19
(20
(21
(22
(23
(24)
(25)
(26
(27)
(28
(29)
(30)
(31)
(32)
(33)
(34)
(35)

(36)
(37)
(38)
(39)




44, Which of the following are your major concerns?

-13 -

grades in 8chool..iviesrtesstesrsesrssones.
boy=girl relationshipS.sssisrsrssrsranssrans
getting along with parents...viiesrtrsnssans
QlUEB et st rsssssssssssstsssnsssssssssssnssns
BPOT LS ssssssssssssssssssssssssstansnsnsssnns

friends..viiessnnssssnsssssssssssssasssanns
cars and driving licenseS...issssssssnsssas
problems like ecology, pollution.....vsvess
race YelabionS.isisestssorsoresoresonenssnns
future PlanS.ssssssersssrrrrsssssrsrssansns
who am Liseiiinnnnnisnnnsssssssssssnsnasnns
MOTIEY s s st asnttasaststsasssesettonnasssssnss
what people think about them..ssssssssrasss
role in decisions about themselves.........
being lonely....oveitrrrnnsnnnssssssssnsnns
planning what to do with their time.....ev.s

making something of themselves-fulfilling
potentialllllllllllllllllllllllllllllllllll

World affair5|‘||‘|||||||||||||||||||||‘|||
nOt MUCh....-.......-......-....-..........
being boredtttt||||||||.||||||||ttttttttttt

other (circle & specify)

(Circle yes or no for euch.)

yes

[
=]
Q

T S S e S S T SR N N
T T N R O X N O T S O S N ST CUNE LR R X

e
PYCRE N R TP X

(40)
(41)
(42)
(43)
(44)
(45)
(46)
(47)
(48)
(49)
(50)
(51)
(52)
(53)
(54)
(55)

(56)

. (57)

(58)
(59)
(60)

45.

When you have a personal probelm with which you need help who are you
likely to talk it over with? (Circle yes or no for each.)

1
friend5||-||||||||||||||||||||||||||||||||

abest friend.ssseecerrsssssssstssssssssns

mother|||t““tltttttttttttttttttttttttttt
father“‘l““““““‘““““.“““““‘
ateacher““““““““‘““““““““
brother or Sisteriesseesssssss svssssannnns
r
Clergyman..soiesssssorssrssessssrssesssnns
a_H leader.||‘||‘|“|‘|‘|“|‘||‘|‘|||‘|...
relative OoT other adultf...vevsvasssennsnns

other (circle & specify)

most

yes

=3
Q

e Lt e i i i
R N X SO R X

(61)
(62)
(63)
(64)
(65)
(66)
(67)
(68)
(69)
(70)
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46, Do you feel that most of the time you get the help you need with your
problems? (Circle onc.)
B

ye3|||||||| |||||||||||||||||||||||||||||||||||||||1

IO 2 5 2 5 2 28 28 55 28 152 5 8 28 052 20 28 208 €8 88 88 2 20 2 20 2280 20 £ 8

(71)
47, Do you think 4-H should do more to help young people with their problems
and concerns? (Circle one.)

L
yes'iiiiiil|||||||||||||||||||Ill"ll|||l|'ll||||ll
noil"iiiii'Iliiil'ii'liii"lliil'iili'ili"'iiiiiz
thEY all'eady hElP al°t||||||||||||||||||||||||||||3
Idon.t careiiiiiiiiiiiliili|l|||||l||||||||||||||4

(72)
¢t
48, Different kinds of people join different kinds of clubs. For each of the
following please indicate whether you apree, disagree, or feel there is
no difference between young people who are in 4-H and young people who are
not in 4-H. (Circle either agree, disagree or_no difference for each response.
Agree -~ AGR, disagree - DISA and no difference = NO DIF.
AGR DISA NO DIF
4-H members are:
more friend1Y|||||||||||||||||||| 1 2 3 (?)
more honest|||||||||||||||||||||| 1 2 3 (3)
more imtur3|||||||||||||||||||| 1 2 3 (g)
more religiouS.sssssssssssssansss 1 2 3 (10}
|
more "“goodie-goodie.iiiiiieaeaes 1 2 3 (11)!
more Seriou5||||||||||||||||||||| 1 2 3 (12)
more respectful to adultsS........ 1 2 3 (13)
more likely to be rteachers' pets. 1 2 3 (14
MOTE SQUATE +ssssssssssnssssssssnsss 1 2 3 (15
more concerned about the future.. 1 2 3 (16)
berter studentS.ssesssrrssrrsress 1 2 3 (17
more concerned about problems like
ecology, pollution or poverty.... 1 2 3 (18)
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49, You can only be a 4-li member until you reach the age of: (Circle one.)
T T - I
B Y 0 O 4
F 2 Y.
BT B - S
Y - A
10 YRALS e vt arssanssassssssssssssssssssssssssssnssd

I dOI’l't knowoooo00000000000000000000000-0000000000?

(19)

30. How long do you plan to remain a member of 4-H? (Circle one.)
T 75 11 o - S |
1 vear.. . vsisvistscinnsststsrsrsessssssrasrsasssss
T = e
more tham 4 YearS.....eeeeesnssssssantsscossanseansdd

T Ot 't KOOWs venn vt ennranssnnranssssessssssnsaneeld

(20)

51, Do you know anyone who has dropped out of 4-H? (Circle one.)

yesooo oooooo oooooooooo.ooooooooooooooooo‘o“oooo.‘l

I:'IO........-.......................................2

(21)

52. Why do you think some kids drop out of 4-H? (Circle yes or no for each response.)

yes no
They got bored with 4-H........cv0vunina.s
Felt they had out grown 4-H.......000vvns
Too busy with other activities....... ¢4

TOO busy With SChOOl Wot:kooooooooooooooooo

S T v
= T S R T S T

Their friends were dropping out.......ss ..

No 4-H activities they were really inter-
ested in..........................000.....

1
They didn't like other kids in 4-H........ 1
They dida't like club leader..........oess 1
Their family moved away¥..vv.ennnnssssaaaas 1
They found new friends outside of 4-H..... 1

1

MR R R

Thevy were interecsted in only one activity.

(22)
(23)
(24)
(25}
(26)

(27)
(28)
(29)
(30}
(31)
(32)
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53. Please briefly describe below the kind of c¢lub, activity, or program that
you would like to see started in your community.
(33)




BEST COPY AVAILABLE

Dear Scudent:

You are one of 900 young people in different cowns and cicies in
Pennsylvania who has been chosen to participate in chis study. Its
purpose 1s to learn more about the activities and ideas of students in
Junior high and high school. You will find a number of questions which
ask about 4=H Clubs because the U, §. Department of Agriculture and
4=H Program of America are sponsoring chis study.

We think you will find the questions easy to answer. Try to answer
quickly, wichout spending too much time on any one question. Remember
that this 1s not a test. There are no right or wrong answers. We are
simply incerested in your opinlons and attitudes.

On most questiaons, you should be able to answer by circling the
number next to the answer you choose,

For example:

Do you plan to go to college? (Circle one.)

yes..s......................1

I'IO.........................@

I don'ct KNOW..svavassnsnnransld

If you come to a problem, raise your hand and the research worker
will try to answer your question.

All quescions are confidencial and will not be seen by anyone except
the research staff at Pennsylvania Scace Universicy. ’

Thank you for your cooperation.

David Gottlieb
College of Human Development
Pennsylvania Scate Universicy

Robert L. Lewis
Cooperative Extension Service
Pennsylvanla Scate University




FORMER 4-H MEMBER

1. How old are you? (Circle one.)
10 Or YOUNEEr..usesssocococccsesesesasssssssssssasl
0
1 2 PP |
13ieeeeeseeneseassssssssesesssssescsccsassssssasesed
Ldueeeeeseeeeacacseacacasssssssssenssnsescsasssnsed
‘ &

15......................................Q.........v

1600oooooooooooo...o...oooo......ooooooooooooooooo?

l?ooooooooooooooooooooo.....ooooo..oo....oooooooooa'

18 or olderoooooooooooo..........ooOOOOOOOO.......9

(7)

2. What is your sex? (Circle one.)
boy (mle)........................................l

girl (female)..ooooo.oooooooo..ooooo.oooooo ..oooo.2

(8)

3. What is Your race or ethnic background? (Circle one.)
Whiteieueeseosuseeoessnsessosssscsescsssascssasnesssl
blackeeeeeeeeessssssssocccccceisesesesssssssssosse
Puerto Rical.ceesecssccscesesscscescsscscssesscnsed
MeXiCaN.eceeeeeecacacaccscacscscscssscscncscncscscd
Indialeeccecececececececccccccocscncscsccscccccnnasned

Otherooo.-.hooo...oooo......ooooooooooooooooo00000006

(9)

4, What grade are yvou in? (Circle ome.)
Bth OF LOWEL eeeuueenenseoosovocssoonssssssssonsasel
= 1 .
BlHa s v snrneneeeennesonaseennnsecnnsseensennnseenssd
L 4
10thesesseesesseesesessescesescsossssccsssssonssesd
8 P

lzth...oooooooooooooooooooooooooo........ooooooooo?

(10)
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5. Where do you live now? (Circle ome.)
farm..............................................1
open country, but not on & farMesssssosnsrassasaraas?

small town (less than 2,000 people such as
Shoemakerville, New Bloomfield or NewpPort.....s++.3

town (2,000 to 5,000 such 45 HAmMBULE)eees s vsssss ot
suburb of a city (Media, Chi-Chester)}.....evevssss5
big city (Chester, Philadelphia, Reading).........6

(11)

6. Are your parents: (Circle ome.)
T I =Y < PSP |
divorced.s e r s iiiisrsrsrasasasasasasasasssssssaad
SePArated..cuieeiirriarataaseraasrttaassaasaaasaasansl
MOLher deats.essrsssnarssssssarsrsarsanssssssvannassdh

father deadoo00000...oooooo00000000000000;000000005

(12)

7. Which of the following jobs best describes your father's work? (Circle one,)
professional (doctor, lawyer, teacher, etc.)......1
store owner or manager.............t..............2
salesman...........................:..............3
clerical, DOOKKEePer . vvvisvirirssssssnssnssnnssas

truck driver, laborer, mechanic, plumber,
electrician, policeman, fireman, carpenter,
faccoryworker.‘.....0000....0000....0000...00....5

farmerooooooooo...ooooooooooooooooooooooooo00000006

watchman, maintenance man, fruit picker, farm

handooooooooooooooo000000000000-...00000000000000.7

dOes not work.oooooooooooooooooooooooooo00000000008

(13)

8. Which of the following jobs best describes your mother's work? (Circle omne.)
houSeWifEesssssasasarsassssssnsssnssssnsssssasasasasl
professional (doctor, aurse, lawyer, teacher).....2
SLOre OWNer Or MANAZEY s ssssssssssasssssssasssssssd
3A1EeSWOMAN + ¢ s sarase ssssansvsassassnssansrsssnaarsssdt
clerical, secretary, tYPiSE..eveirtrtanstsanssannnssssd

bus driver, factory worker, beautician, seam-
Stress’ cookooooooooooooooo0000000000_00000000000006

farmero.o..............................oo.o.......?

laundress, house keepPer, WALltresS .t s vevssstanasassB

(14)
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9. Does your mother work full time? (Circle one.)

:E’\"‘:ESonnoao‘nonooooo nonouo00000-0ooooioooooo‘nooooo‘l

'-nOOQOnoonnnooooonnnoioooooonoooooooooo!iooiooooiooz

(13)

10. When you get to high school (or if you are now in high school) which program
will you be in? (Circle one.)

academiC. e vvsrssnarsnrrasarssasnsrasasarsansarsansl
BeNETAl i va e vne s rass s e et asar st ianar 12
buSineSS. s va s e i e i e et i i aaa a3
vocational. .. vei s iaias ettt iatass i asasaasl

I don't kﬂOW--........-......-. L N N L ] 00000005
(16)

11, Do you plan on finishing high schpol? (Circle one, )
yes.............i.....................-...........l

K100 % o 4 0 % 4 5 2 5 8 8 48 4 0 44 Vo g 588 4 44 b s e na s .00-02

I don't know......iioooooooooo000000000000000000003
(17)

12, Do you plan on going to college? {Circle one.)

yeS.....---........-.-..-.-.o............-...-...-

TUO W v v v o0 % 0 0 0 40 1o a s s 8 008 a8 8 sa baoa L a0 e b ea b e oy b onn

I don't knClW.-.....--....--v-.-.---oo.........--..S
(18)

13, ﬁhat kind of a job do you hope to get when you finish your education? (Circle one
professional (doctor, nurse, teacher, lawyer).....l
housewife, ... e Tt i i e s e 2
StOre OWNEL OF MANAEET v vvassoran st rsorssnnaarsrssad
salesman Or SalesSWOmAN. . veerrorasnrnroneravTrarosh
clerical, bookkeeper, SECTELALY vsresarsssassars a3

truck driver, laborer, factory worker, seamstress
mechanic, policeman, fireman, carpenter, cook.....6

fal’mer.--..-oo....................................7
house keeper, waitress, watchman, maintenance man,
famhavnd.........l.....l..............l.0000000008

T don't KNOWe.eer i vs s s overraessnenrosranrossrens s @
(19)




14, Where do you want to live

- -

when you finish school? (Circle one.)

farm.s s ssnrssnssnsssrsnsssnsssssssssssvsssnsssssssl
oPen country, but not on a farm....ovevisrsnss sl
SMALL COWIlistessssssrrnnsonssssosssrsnsassssssesensd
o O
SUBUTD s vsssssssssssssssssssssssssssssssasssssssss)

City.... totototoototoooootoooooooototooootototototG

T
I dOn t krI.OWQoootoootooooooooootooooooottoototoooo?

(20)
15, If you do any part time work for pay, which of the following best describes
your work schedule? (Circle one.)
I work regularly more than 15 hours per week......l
I work regularly less than 15 hours per week......2
I work regularly only on weekendS..svssssssssrssssd
I work only during the SUMMEr...essssssrssrsssssssdh
I work once in 8 While..ssssrssrosssrsssrrsornnnosd
I do not work...esssssisesssssssesssssssssssssssssh
(21)
16, Which of the following in school activities do you participate in? (Circle
yes or no for each.)
yes no
music (band or choir, €fC.)uevsvesvvsvsoses 1 2 (22)
language clubssssssssssssssssssasssssssssss L 2 (23
ec0logy club.sssrsssrsssassssossrsssrssarsns 1 2 @28
AthleticS.sesssssscssssssssssvsssssssvsssss 1 2 (25)
cheerleadingsssesssrnsnsssssnnsssssnssssssa 1 2 (26)
NEWSPAPEY vsssssnssssssosssssssssrssssssssss 1 2 (27
student government...sssesssrrssasssrrsrsnss 1 2 (28)
career clubs (future teachers, future
fAarmers, etcs)esrssesssrsarsrsssrsssssansss 1 2 (29
other (circle & specify) 1 2 (30)
17. How often do you participate in the above activities overall? (Circle one.)
I attend almost 8ll meebiNES.essrrsrrsarorsrrs onssl
I attend some meetingsS.svsrsvssrrrssvsssssssss snssld
I hardly ever attend....ssssssssssssssssssasssssss
(31)

ERIC

Aruitoxt provided by Eic:



-5 =

18. Which of the following out of school elubs or activities do you participate in?
(Cirele yes or no for each.)

yes no
boy scouts or Zirl SCOULS s svssss ssvavsasss 1 2 (32)
church youth group.....eceeeesnsnasananasass 1 2 (33)
D PP | 2 (34)
e 7Y - £ P | 2 (35)
L P | 2 (36)
SPOTES vt vevrnannnssasnnssssnsnssssnssvesenss 1 2 (37
boys! club of AmeTicaAsevevserrsosnssanansss 1 2 (38)
YMCA OF TWCA. v vvrnvvesnnennsnsssnsnnsssans 1 2 (39)
other (circle & specify) 1 2 (40)
19, How often do yau participate in the above activities overall? (Circle one.)
I attend almost all MEELINES.vevvoavrsrassansasasal
I attend sSome MEEEINES s vt rrvrrnsssnnsnssssnnsssns?
I hardly ever attend..sssssseenssssnrsssnssssasssssd

. (41)

20, How do you spend your leisure time? (Circle code number for very often,
occasionally or never, for each response.) VO = very often, OCC = occasionally,
and NEV = never.

/v occ nev
Yeadingessooosvsvsvsvssssssssssssssas 1 2 3 (42)

taking lessons (music, art, tennis,

dancing, horseback riding, ete.)..... 1 2 (43
dating...............................1 2 3 (44)
hanging around with same sex friends
{(boys with boys, te.)eeeeresevesnass 1 2 3 (45
attending school events (dances,
Eports)..............................1 2 3 (46)
working on cars, motor cycles, ete... 1 2 3 (47)
homemaking, cookinge sewing..seeecees 1 2 3 (48)
pursuing creative hobbies such as
playing an instrument, building
models, arts & craftSeevecveevensaees 1 2 3 (49
giving or attending parties with own
age £riendS.ee.evesrsccssscnsansaonss 1 2 3. (50)
family activities - parties, camping,
etc..................................1 2 3 (51)
watching TV alone.eveeevevssnsasavess 1 2 3 (52)
watching TV with friends..vevevesssss 1 2 3 (53)
Q Wwatching TV with family.....ovveavaas 1 2 3 (54)
E;BJ!; other (circle § specify) 1 2 3 (55
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21, How long were you a member of 4~H? (Circle one.)
less than 6 MONEhS. cvesesessssosonsssnarrsssasasssssl
1 year;.....;.....................................2
=Y ) - S |
K =¥ - TP

morae than 5 YearS.iuesssssssssssssssssssssssssssnsed
(56)

22. How long ago did you drop out of 4-H? (Circle one.)
less than 6 MONEthS ABO0+sssssssssrssssresssssasanasl
l year 880.iiisseseossssssosssssssssssnrssssssasssd
2 YEATS AB0+arssrrtstartssstrrassssssatrtsrarsarssarsd
3-5 YRArS AB0tsssrsssssarrrsrsssrssrrsarasssssrnaslt

more than 5 years ag0..iisesssssssssssssssssssanssad
(57)

23, How did you hear about 4-H? (Circle one.)

friend8||||||||||||||||l||||||||||||||||||||||||||1

PATENES s tareresssssesetsssssssssarsssasasasatsssad
Sisters OF BrotherS.essssseeessessessssserrrs sensed
Other relativeS.isssessssssssssssnssessssrsnnssnaath
LeleviSion.,esresessssrsnsnssssssssssssnssssnsansased
leaders came £O SChOOL.vessssssssssssssasssnnssansd
WS PAPE s s sssrssasssssssssssssssssnssssssssssnnssl

teachert‘||||||||llllll||| l““‘llll“““““lllls

other (cirecle & specify) __ 9
' (58)

24, Do you feel that whi_e you were a member of &4-H you were able to: (Circle yes
or no for each.) )

w0
=
o]

y
(59)

(60)
(61)
(62)
(63)
(64)
(65)
(66)
(67)

learn new SkillS..vevrvrersrsssrsnnsnnnnss
please MYy PATENtS. v s srsassssssssssssssns
meet new friendS..srieesrsnrssnsrssraarsans
meet people of the opposite seXiesseesses
take triPS:uivssissssssastsssssssssssnnns
see something grow. cvsessserersasasansanss
learn responsSibiliCy.seesesrtssessesssens

make something of myself..iiinuiirinnnnanns

[ T I T e ]
|2 O S T S TR o B S R - - 2 o -

get help with personal problems...c.avees
Q
ERIC

Aruitoxt provided by Eic:



24, Continued yes no
get help in deciding on my future (68)
education, work and career...essssssssssss L 2
have fUN.essevsssssosossssnssosessssvsnses L 2 (69)
other (circle & specify) 1 2 (70)

25. Which of the following describes your parents' involvement in 4-H? (Circle
yes or no for each.)

yes no
My mother is or was a leader..sssvessesass 1 2 - (7L
My father is or was a leader..issessssssss 1 2 (72
My mother or father was a 4-H member as a
Childisssssssossssssanssssssassssrsssassss 1 2 (73)
My parents encouraged me to join 4-H...... 1 2 (74)
My parents discouraged me- from Joining 4-H 1 2 (75)

My parents have not expressed anything
abotit A-Hc-o-...cc.coool.ccoococcbbbbcoooo l 2 (?_6)

<

26. Different people join 4-H for different reasons. Which of the following come
closest to describing your reasons for joining 4-H? (Circle yes or no for each.)

yes no

A, My friends were Joining or were already . (7)

AN 4=H..sseesssosssvnsssssssessvssssssssen 1L 2
B. I had nothing else t0 dOsseessssssesersses 1 2 (8)
C. I wanted to learn new skillS.........vveus 1 2 (9
D. My parents wanted mMe tO jOiN...sssssssssss 1 2 (10)
E. I had sisters or brothers in 4-H.......... 1 2 (1D
F. My mother or father was a leader.ssvsvsses L 2 (12)
G. I wanted to meet new friendS.....ssssss2+2 1 2 (13
H. I wanted to meet people of the opposite

T | 2 (14)
I. I wanted to have fun..svsvsvssssrssssssess L 2 (15)
J. I wanted toO take ETXipPS.ssessssssssssssssss 1L 2 (lg)
K. I wanted to go to see Something grow...... 1 2 (17)
L. I wanted to learn responsibility.......... 1 2 (18)

" M. I wanted to get help deciding on my future

education, work and career....ssesssssssss 1 2 (19)
N. I wanted to make something of myself...... 1 2 (20)
0. I wanted to get heip with personal problems 1 2 (21)
P. Other (circle & specify) 1 2 (22)
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27. Of all your reasons for joining 4-H, which of the above would You consider to
be the most important? (Write the letter to the left of the reason above.)
(23)
28. What projects were you in? (Circle yes or no for each.)
yes no
A. home economics (clothing, nutrition,
home management)..eeeeererosnrerrnssnsreas 1 2 (24)
B. agriculture (beef, crops, dairy).e.ee.e.e.. 1 2 (25)
C. equipment (electric, handy man)........... 1 2 (26)
D. horticulture (garden, conservation)....... 1 2 (2D
E. other (circle & specify) 1 2 (28)
29. Which was your favorite project? (Write the letter to the left of your favorite
project in the list from question 28.)
(29)
30. Which of the following special events did you attend? (Circle yes or no for each.)
yes no
A. Capital DayS.e.eeeseon... bt seennns cesee s 1 2 (30)
B. FarmShow................................. 1 2 (31)
C. Leadership Congress......eseuusn.. coreesas 1 2 (32)
D. State DayS..eeeeeeeoervoeesssoassonavaases 1 2 (33)
E. Dress State Revue..s..ivevcnsssrevcrsnnass 1 2 (38)
F. State Livestock ShowS.e.v.oveerrorvssenes. 1 2 (35)
G. Kanesatake.....ceveveonoronns . | 2 (36)
H. other (circle & specify) 1 2 (37
31. What was your favorite event? (Write the letter to the left of your favorite

event as listed above.)

(38)
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32, Which of the following local and regional events have you attended? (Circle
yes or no for each.)

yes no
A Round Upeii it it iiiinartiniionroniertioenness 1 2 (39)
B. Local Dress ReVUB.eet st ssssserssrssssssrs 1 2 (40)
C. Demonstration and/or Public Speaker....... 1 2 (41)
D. 4-H Campingescseerioriioniiiniiotnenesnenns 1 2 (42)
E. County Council.. . iviiieiaiinnianiiaosrasres 1 2 (431
F. Livestock ShOWS.eeivesersescessersirssserss 1 2 (44)
33. Which of the above events was your favorite? (Write the letter which appears
to the left of your favorite event here.)
(43)
34, Were you ever in a 4-H club with both girls and boys? (Circle one.)
FESierternnssastanstissssttrsciitscesiiovsseeraansl
MOL ot et tnarsassstortisassinnnttionasssssinssnssntonsrd
(46)

35, How do you feel about having girls and boys together in a 4-H ¢lub? (Circle one.)
I preferred having girls and boys in the club..s..l

T preferred not to have girls and boys in the

clubollol||.I...l..|.l...llu.l....l..l.-.l....ll.lz

It did not mMAtter CO MEe . cisorosssstssssstttaoreresd
47

36, How often did your 4-H club meet? (Circle one.)
every week all ¥ear.ceererinsenrissrsssnnrerierssral
every week in the spring or summer...ccecvesirere
twice a month all year.cee i innrerssrorsssssrrnied
twice a month in the spring and/or summer.........4
once @ MONEH ALl ¥RAr cesrirsssotsssssosssstssrsnred
once in 8 while. i iceeeeariicenericscscsrcscssienseb

other (circle & specify) 7

(48)
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How often did you attend club meetings? (Circle one.)

I almost always went when there was a meeting.....1l
usually went when there was a meeting..........,2

sometimes went when there was a meeting.........,3

I
I
I only went when something special was going on...4
I hardly ever went £o meetlnBS.eevvsreernsrssvsreed
I

never went to MEetingS. .cuissssesrersersssccsseesh

(49)

What did you like most about 4-H? (Circle one.)

the projects I worked on......;...................1
being with My friendS. :veceesesesssnssssssssrosessl
meeting new peoples.iiii s reasiinaasstasirrsransasd
workilng for awards and ribbonS...ee.evevsesssaaassd
learning new skills...............................5
€oIng on triPS.ceiiiiririesisrosserssssnssnnasasssesd

other (cilrcle & specify) 7

(50)

What did you like least about 4-H? (Circle one.)

working on projects.. . it srtsiiisraraaasssacasaeeal
being told what o doveevessosossrvosssssssssssnssld
being with the club members...cvvvieeierisersrnsneed3d
working for ribbong...cecessecssesscnccnnsssssasns i
the 1eaderSeessersrsesrsessassssnsrsssssnsnssssaasssd
BOINg On LripS..iecesriecsessenssnesccnsnssssassresed
having to keep a record of activities.,....vevese.7?

other (specify) 8

(51)

My major reasons for leaving 4-H were:; (Circle yes of no for each.)

yes no
I got bored with 4=H., ... eiennrcerncnesnes.
I felt I had out grown 4-H......ovvevsnssens
I was too busy with other activities.......
I was too busy with a part time job........

I was too busy with school wWorK..eeseeeens,

[ T
NN N NN

My friends were dropping oub, cevsvssvnsesnes

That there were no 4-H activities that T
was really interest Il...sssessssassssaress 1 2

(52)
(53)
(54)
(55)
(56)

© (57)

(58)
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40, Continued yes no
That I decided I really didn't like the
kids in 4=H.seevurrrarnersasrseaarsnseneas 1 2 (59)
That I didn't like the club leader........ 1 2 (60)
That my family moved.svovsvessssssssssssss 1 2 (61)
That I found new friends outside of 4-H... 1 2 (62)
That I was only interested in one activity 1 2 (63)

41, For each of the following statements circle yes if vou agree and no if you disagree

+

yes no
The leaders were really friendly.......... 1 2 (64)
The leaders didn't try to understand me... 1 2 (65)
The leaders were not able to understand me 1i 2 (66)

o Most of the club activities were inter-
esting.................................... 1 2 (67)
The members were £O0 $eriouS..vsvesssssess 1 2 (68)
I did make new friends in 4-H.svvvnvsnaess 1 2 (69)
I did learn alot about responsibility in
4_H............Q.......................... 1 2 (70)
There was too much emphasis on competition
and Winning in (l'-Hoooooooooooooooooooooooo 1 2 (71)
There were too many younger members in my
cluboooooooooooooOooooooooo00000000000000‘ 1 2 (72)
I did not have enough say in what the club
was going to do................-.......... 1 2 (73)

) The activities were sometimes tou babyish. 1 2 (74
The activities in 4-H did teach me nev
Skills..................................0. 1 2 (75)
A 4-H leader helped me with personal
prOblems..0000....000000000000000000000000 1 2 (76)
I wish 4-H would have had wmore activities. 1 2 (D
I wish 4-H would have had more meetings... 1 Z (8)
The members were to0 snObbY...evsssssssaas 1 2 (9

42, 1If you could have changed one thing about 4-H which would have made you
want to stay in, what would it be? (Write vour answer below.)

(10}
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43, Circle yes or no for each of the followlng questions.

yes no
My cleosest friend was In 4=l...c0iviiinnas 1 2
Most of my best friends were in 4-H....... 1 2
My friends were pretty much divided between
thogse in 4-H and those not in 4-H......... 1 2
Most of my friends were not in 4-H........ 1 2
Sceme of the people I was freinds with in
4=1 I was not friends with in school...... 1 2
I do not have many friends....cevveevsessse 1 2
‘ My friends have dropped out of 4=H...vvuss 1 2

(11)
(12)

(13)
(14)

(15)
(16)
(17)

44, The following statements are about 4-H club leaders. After thinking about
adult leaders you have known, circle agree or disagree for each statement.

AGREE  DISGREE

friendly.ceeeesscensssersesssssesessees 1 2
- DOSSY s sssasssasssssssssnssssssssasssass 1 2
old fashioned, not really "with it".... 1 2
understanding of young people..ssssssss 1 2
concerned about young people.....evue.s 1 2
good in the activities they taught..... 1 2
not willing to let club members make
decisSionS.seeissasressssssrsssessressss 1 2
mostly helpful to only those members
who wanted to win awards....ssss022222s 1 2
willing to talk to me if I had a
problem.csssrsrsrrrsrrasrrsrsrsarasarss 1 2
encouraged me to stay in 4-H.......0000 1 2
EOD SETXiCE.sieisssnssssssssssssssssassss 1 2
provided too little direction.ssesessas 1 2

(18)
(19)
(20)
(21)
(22)
(23)

(24)

(25)

(26)
(27)
(28)
(29)
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45, Whieh of the following are the kinds of things most young people you know
seem most concerned about? (Cirele yes or no for each.)

yes no
Brades In Seho0l.s e vevrseonnanssssnnsnsss 1 2 (30
boy=girl relatdlonships.i.ivvieniiissnnneaas 1 2 (3
getting along with pareftsS.cssssssssssnass 1 2 (32
AEUZO 0 vttt nnssnnsss sonsssnssnssssssnsaass 1 2 (33
BPOLES s e useasonsonssnsssossssassossasssss L 2 (34
friends.eseesssensssssnnssansssnnsssnsaanes 1 2 (35
cars and driving licenses.vessssessssvaess 1 2 (36
problems like ecology, pollution.......... 1 2 (37
race relatlong...vvvivanvennennsansnnsnssass 1 2 (28
future PlanS....oveeeaeonsscesacasasanaases 1 2 (39
Who am L.iviuvenunnononssssnnssnnsnnnsanees 1 2 (40
TIOMEY . s sass s sevsosssssssnsssasssasssasssasss 1 2 (41
what people think about them.......... ... 1 2 (42
role in decisions about themselves........ 1 2 (43
being lonely...coeevsevsasnsssssssasssssnss 1 2 (44
being bored...ovvesneasssssnsssasssasanass 1 2 (45
planning what to do with their time....... 1 2 (46
making something of themselves-fulfilling
Potential, cus e vanesnrsnrsnnserrnsaaseraes 1 2 (47
world affafrS.cvessavenssssasasasasasssnss 1 2 (48
NOE MUEH. . ovenarnsnssnansnsnosnnnsaasssnss 1 2 (49
other (cirele & specify) 1 2 (50
46. Which of the following are your major concerns? (Circle yes or no for each.)
yes no
grades in School.vevsveverssssnssssssnssns 1 2 (51
boy=-girl relationships.svseseveansnsaseeas 1 2 (52
getting along with parents.....veeevsseess 1 2 (33
QlUZS e vnnnannssssanssssnssssssssvanssssss 1 2 (54
D OTE S s s vavvsavmas sasansesonvassassnsasns 1 2 (55
friends., vevevenasssnsnssnsnasassnaaasasas 1 2 (56
cars and driving licenses....cvonevvnnnness 1 2 (57
problems like ecology, poellution.......... 1 2 (58




-14 -
BEST COPY AVATLARIE

46, continued yes

=
0

race relatlons.cevierensrssssortonsronnens
future PlanNsS.isssrteesescsesssssssstsnssnnss
Who am Jessesenoronssronsssarssssasssannes
MONEY .o etsssessoscsesssosssssostossansasass
what people think about themi.seesessssons
role in decisions about themselves........
’ being lonely.ceeiceseeettonccatocacannnnns
belng bored.icecseeesssosceccsscssnsasosnnsns

planning what to do with their time.......

L o - T O
MR RN R RN R

making something of themselves-fulfilling
potentialooo.loooooooooooooooooooooooloooo

world affalrs..cecicececescnscccensocnosss

nOt much.»......-..q..o...ooooo..o.ooooooo
1 .

e T T
(SIS S

other (circle & specify)

(59)
(60)
(61)
(62)
(63)
(64)
(65)
(66)
(67)

(68)
(69)
(70)
(71)

47. When you have a personal problem with which you need help who are you most
likely to talk 1t over with? (Circle ves or no for each.)

=
0

yes
friendS.ieesesssscscsocascscsssoscssscscsnnse
a best friend.sseoviiitreiennececarsenaans
MOLhEY ssssssnessssssssstssssssscessssccnne
father. cevesccnesssesssssossssccscscnsnss
4 teaCher.vecesecossosssosscsssasrsncssonas
brother or sister..iceeeseesscscsssssssssnse
Clergylan.ccsseseesssscassssssasssssnnnns
b=H leader...ceveecscscsassssssersscroncis

IEIGCiVE Or Other aduICQ.oooooooooooolooo.

e e e
OO RN R RN

other (circle & specify)

("

(8)

(9

(10)
(11)
(12)
(13)
(14)
(15)
(16)

48. Do you feel that most of the time you got the help you needed with your
problems? (Circle one.)

yes.ooooooooooooooooooooooooooooooooooooooooooooool

no......t.oooooOoooooooooooooooooooo.......o..ooo.2

17
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*49. Do you think if 4-H had done more to help you with your concerns you ﬁould
have stayed in? (Circle cne.)

——

yes.lllllllllllllllllllllllllllllllllllllllllllllll

I'IO................................------..........2

I don't ]:(l.'lOW......................................3
“ (18)

. 50. Different kinds of people join different kinds of clubs. For each of the
following please indicate whether you agree, disagree, or feel there is
no difference between young people who are in 4-H and young people who are
not in 4-H. (Circle either agree, disagree or no difference for each
response. Agree = AGR, disagree = DISA and no difference NO DIF.

AGR DISA NO DIF

4-H members are:

more friendly....ieevesvsssssssss 1 2 3 t19)
MOTE NONEBE.eeersseeeeeeessnenens 1 2 3 (20)
MOTre immature.cccececccscesscecese 1 2 3 (21)
more religious..ceeececececeeceaee 1 2 3 (22)
more "goodie-goodie.iiiiiieerees 1 2 3 (23)
MOTE 8erioUS.ceserrervvecvveceeee 1 2 3 (24)
more respectful to adults...eeeeee 1 2 3 (25)
more likely to be teachers' pets. 1 2 3 (26)
MOYE SQUATE e e errvveevvecsseccess 1 2 3 (27)
51. You can only be a 4-H meﬁger until you reach the age of: (Circle one.)
“ R =Y P |
= 1 - T
16 yeargeeaeeeessrtseessereessossossessecrsssecnseed
= B - Y
- - PP
19 YeATS.eeverereceercecseenccercccceencsccsescceed
T don't KNOWe:eeeevsesencsssescnseresscsrascnnasssd
(28)

52. Please briefly describe below the kind of clubs, activities or programs that you
would like to see started in your community.

(29)




Dear Student:

You are one of 900 young people in different towns and cities in
Pennsylvania who has been chosen to participate in this study. Its
purpose is to learn more about the activities and ideas of students in
junior high and high school. You will find a number of questions which
ask about 4-H Clubs because the U, €. Department of Agriculture and
4-H Program of America are sponsoring this study.

We think you will find the questions easy tec answer. Try to answer
quickly, without spending too much time on any one question. Remember
that this is not a test. There are no right or wrong answers. We are
simply interested in your opinions and attitudes.

Gu most questions, you should be able to answer by circling the
number next to the answer you choose.

For example:

Do you plan te go to college? ({Circle one.)

YES.......-.................1

nO...-...---....-.........-@

I don't KnOWesssseosssssssssd

If you come to a problem, raise your hand and the research worker
will try to answer your question.

All questions are confidential and will not be seen by anycne except
the research s.aff at Pennsylvania State University.

Thank you for your cooperaticn.

David Gottlieb
College of Human Development
Pennsylvania State University

Robert L. Lewis
Cooperative Extension Service
Pennsylvania State Universicy



NEVER IN 4~H -,

1. How old are you? (Circle one.)
e o 3 2 - ol P |
Il ittt iieetiaatattiiassstttnnnaatsttannnnnaned
PPN
5 S
) O -
5 T Y -
T

1?........................................---..-..3

18 or OldEr.-.....................................9

(7)

2. What is your sex? (Circle one.)
bO}’ (I'IJSIE)......-..---..........--....-...-.....-.1

girl (femle)llll....lllllllll.l......ll....l.....z

(8)

3. What is your race or ethnic background? (Circle ome.)

L 1 T P |
S T S PR
Puerto Ricam.iiiieieesseeeeetetasacasasccccacanneadd
=>4 L | ¢ Y
T B .

Other...............--............................6

9)

4, What grade are you in? (Circle one.)
6th Or JoWer.iiieseteanitnnssscassattacansannsanaal
4
2 %
L 1+ O

loth................--..-.....-...........--..--..5

lzthllllllttllll..lllllllllll.l.l..lllllclllllll..?

llthuuuuuuuuuuuuu-uuuuu..-uu-uuuuuuuuuu--uuuuuu..-6-

(10}
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5. Where do you live now? (Circle one.)
farm'lllllllllllllllllll...l.llllllll""'lllll.lll
open country; but pot on a farMesc. i teessssssnsassl

small town (less than 2,000 people such as
Shoemakerville, New Bloomfield or Newport......s..3

town (2,000 to 5’000 Such as HaMburg).............4
Suburb df a City (Media, Chi-ChESter).............5

big city (Chester, Philadelphia, Readingle.ceesss.b
(11)

6. Are your parents: (Circle one.)
MArriedsssesssssssssssnssssssssssssvssssssasssssssl
divorced.ssssssssssssssssssssssssssssssssssssnsssel
separated.sssssssssssssssssssssssassssssssssssnssssd
mother dead.sessssssssssssssssssssssssssssssssssash

father deadlllllllllllllllllllllllll.llllll.llllllS
(12)

7. Which of the following jobs best describes your father's work? (Circle one.)
professional (doctor, lawyer, teacher, etcC.)..sss:.1l
Store CWNEer OF MANAEEL «sssssssssssssssssssssssssssd
S2leSmMAT s s sssssssssssssssssssssssnssssssssssssnsssd

clerical, bookkeeper.icsssssssssssssssssssssssssssh
»

truck driver, laborer, mechanic, plumber,
electrician, policeman, fireman, carpenter,
factory worker...csssssssssssssssssssssssnssnssnsnssd

farmergl..l..llllllllllll.l.llll||.ll.llllllllllll6

watchman, maintenance man, fruit picker, farm

h&nd..............................................7

dOES nOt workllllllllllllllllllllllllllllllllllllla
(13)

8. Which of the following jobs best describes your mother's work? (Circle one.)
housewife:sssessessssssssrssssssssssssssssssssssssl
professional (dector, nurce, lawyer, teacher).....2
SLOre OWNEr OF MANAEET s ssssssssasssssssssssssssssd
SaleSWOmaN.sssssssasssssssssssssnssssssssssssssssh
clerical, secretary, CYPiSteisesssosssasssnssnsssssd

bus driver, factory worker, beautician, seam-
Stress’ cookllllllllllllll‘lllllllll"'llllllllll"s

farmer....................................----....7

laundress, house keeper, waltresS.isssssssssssssssl
(14)
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9. Does your mother work full time? (Circle one.)

yes....tttotttttttttttttt{ttttoeeeetttttttt....tt.l

nOtttttttttttttttttttttttttQttttttttttttttttttttttz

(15)

10. When you get to high school {or if you are now in high school) which program
will you be in? (Circle one.)

academiCiceeeessssercenssesscsesscenscesscenscecensl
=023+ 1 = - 1 PP
BUSINES S ieceeeeeresscecenesossnenecscenececnnnnecel
VOCAELONAL e vttt veereennenereseenernerneneenennesdh

I don't knOWQtllttttttlltttttttttttttttttttttttttts
(16)

11. Do you plan on finishing high school? (Circle one.)
yes....Q.Q.Q.Q.Q.Q.Q.Q.Q.Q.Q..Q.Q.Q.Q.Q.Q.Q.Q.Q.Q.l

no&tttttttttttttttttttttttttttttttttttttttttttttttz

T don't KNOW.eeeeeeeeeeecececnannessssosssssosososesd
(17)

12. Do you plan on going to college? (Circle one.}

yesttttttttttttttottttttttttttttttttttttttttttttttl

no&ttttttt.Qttttttt....ttttttttt..............ttttz

I don't knOWQtttttllttttllttttttttllttttttlltttttts
(18)

13. What kind of a job do you hope to get when you finish your education? (Circle one,
professional (doctor, nurse, teacher, lawyer).....l |
housewlfe ittt rerentececncnceceneneneneed
SLOTE OWNET OF MANAZET «ececeececncncncnnenecncnceed
salesman O SaleSWOMAN.«cciittececctcrcrcrncancsccld
clerical, bookkeeper, SeCTetary.cicsesesssssosesssd

truck driver, laborer, factory worker, seamstress
mechanic, policeman, fireman, carpenter, cook.....6

farmertttttttttttttttttttq....ttttttttttttttttntte?

house keeper, waitress, watchman, malntenance man,
farm hand.ttttttttttttttttttt....ttttttttttttttttts

Idon't know..................Q.................Q'.g.
(19)
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Where do you want to live when you finish school? (Circle one.)

g e |
open country, but not ON 4 F£arMesessssansons sssssss?
SMALL LOWILassasvss sananasassosssosassnssnsanssssssd
EOWILe s oo sosnnnssnsansanssssssssssssssnnsssnssssesshh
=311 1S o~ J ..

citYOoooooooooooooooooooooooooooo0000..000000.00006

I don't knOW.ooo..................................7

(20)

15.

If you do any part time work for pay, which of the following best describes
your work schedule? (Circle one.)

I work regularly more than 15 hours per week...,...l
I work regularly Jess than 15 hours per week..,....2
I work regularly only on weekendS.....ovsvnvnnsssad
I work only during the SUmMMEL .. v vsssvsvsss sasnssst
I work once in @ while...vvsevsnsnsnsnssnssnsnsaasd

I do nOt work.................-o0000000000000000006

(21)

.16,

Which of the following in
yes or no for each.)

school activities do you participate in? (Circle

yes no
music (band or choir, etc.) . vevrernnvnnnss
language club..ve ittt anaannns
BCOLOBY Club.vereeerresroosrossonnsssonsans
o 1 = o =
cheerleading. s eoss savennssnnssnssssnssennan

newspaper.........ooo‘o....................o

Ea N I R
[ % T LG B L R S T S T I ]

Student government.........................

career c¢lubs (future teachers, Ffuture
FATTErS, BLEC ) uueeivrannansnnsorstannnnsnnss

[ =]
(]

other (circle & specify) _ 1 2

(22)
(23)
(24)

(25)

(26)
(27}
(28)

(29)
(30}

17.

How often do you, participate in the above activities overall? (Circle one.)

I attend almost all meetingS.vveevsvssssssnnssnnssl
Iattend Somemeetings............................2

I hardly ever attend.cssssssanssasssssnnsssssnnsssd

(31}
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18, Which of the feollowing out of school clubs or activities do you participate in?
(Circle yes or no for each.)

yes no
boy scouts or girl SCOULS..vvnsseasssnaaaes 1 2 (32)
church Youth group..sisseeavassasasssssaass 1 2 (3%
P T R | 2 (34)
GLBOE s s v e avvannsssessrennsnnsssnsssannrssss 1 2 (35)
5 O | 2 (36)
SPOTES e veasosvovansassssesarnsosvavesenenes 1 2 (37)
boys' club of America..veevesceveorvasanses 1 2 (38)
YMCA OF YHCA.+cvvvveennnnnnssnssnnsansssses 1 2 (39}
other (circle & specify) 1 2 (40)
19. How often do you participate in the above activities overall? (Circle one.)
I attend almost all Meetings. coveeseecnneinnssanaal
I attend some MECLIMES e vrvennn sossnsnsssnnsansnsesd
I hardly ever attend. e svsecvsnsssssrsasneasasnnesl
(41)

20. How do you spend your leisure time? (Circle code number for very often,
cccaslonally or never, for each response.) VO = very often, 0CC = occasionally,
and NEV = never.

VO 0CC  NEV

reading.............................. 1 2 3 (&2)
taking lessons (music, art, tennis,

dancing, horseback riding, etc.)..v.. 1 2 3 (43)
QAEINEe e v versevennonnonornsnnonnsesss 12 3 (44)

hanging arcund with same sex friends
(boys with boys, €fCe)eevsvssenssssas 1 2 3 (45

attending school events (dances,

Sports)....-.....l...............l... l 2 3 (46)
working on cars, motor cycles, etc... 1 2 3 (47)
homemaking, cooking, sewing........ .. 1 2 3 (48)
pursuing creative hobbies such as

playing an instrument, building

models, arts & crafts.sessseevesnenes 1 2 3 (49)

giving or attending parties with own
age friends...l.......l.l.l....llll..1 2 3 (50)

family activities - parties, camping,

L T I TP | 2 3 (51)
watching TV 2lon€sssseessoerssvsserss L 2 3 (52)
watching TV with friends.eee.oeoeessr. 1 2 3 (53)
watching TV with family......cvvvnsus 1 2 3 (54)
other (circle & specify) 1 2 3 (55)
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21. Have you ever heard of 4-H? (Circle one.) 1If no go to question 31.
N 2= T |
MOttt tsssseeeecsesscsccsasscscnnnnscscscscnnnneesed
(56)
22. How did you hear about 4-H? (Circle one.)
friendS.ceeecesereeeteeeeseccesscrcersenssssnsnnacsl
2 o=+ - T Y4
Sisters Or brothers..cceiececececccccccccccccaceceed
other relativesS.iicieiieeececcceccrcrsteseccncnenedt
L= = = )« ..
leaders came to SChOOLl.iiierineetnrncerrnerensennesd
NEWSDAPE Y ettt sversseettotssannsessoscsresssassnsnn?
EEACKETS. v v veeeeeeenernserenenesnessesnenesesaanasd
other (cirecle & specify) 9
' (57)
23. Circle yes or no for each of the following questions.
yes no
My closest friend is in 4=H.uveevevsnseses 1 2 (58)
Most of my best friends are in 4-H.eeveeeeo 1 2 (59)
My friends are pretty much divided between
those in 4-H and those not in 4-H.veeeeeee 1 2 (60)
Most of my friends are not in 4=-H....ceees 1 2 (61)
Some of the people I am friends with in 4-H
I am not friends with in school...cveevsee 1 2 (62)
I do not have many friendS.ivseesseecveses 1 2 (63)
My friends have dropped out of 4-H........ 1 2 (64)
24, Different kinds of people join different kinds of clubs. For each of the

following please indicate whether you agree, disagree, or feel ther is no

difference between young people who_are in 4-H and young people who are not

in 4-H. (Circle either agree, disagree or no difference for each response.)
Agree - AGR, disagree - DISA and no difference = N0 DIF.

AGR  DISA NO DIF

4~-H members are:

more friendly....cceceniniscscvns 1 2 3 (65)
MOTe honest.s . i i eereeeeneneees 1 2 3 (66)
MOTE iMMALUTE..ee eeercccncncnns 1 2 3 (67)
more religious.iiececiiieniennes 1 2 3 (68)
more “'goodie~goodie"..ieetveennn 1 2 3 (69)




24, Continued . AGR DISA NO DIF
MOYe SerLoUS. s ssrssssssssssnsnsns 1 2 3 (70)
more respectful to adults....... 1 2 3 (71)
mare likely to be teachers' pets 1 2 3 (72)
MOYE SQUAYE. s avs st st asssssstsrss 1 2 3 (73)
more concerned about the future. 1 2 3 (74)
better Studentslliiiiiiii‘iiilll 1 2 3 (75)
mare concerned about problems
like ecology, pollution or
poverty“'iiii.i.;.ii‘iiiiiiiiiii 1 2 3 (?6)

JC""I

25. You can be a2 4-H member until you reach thé‘age of: (Circle one.)

14 years.iiilliiillililliiilliiilll..illllllllillll
15 years.l.lllllillillllllllilll.lllil{llillllllllz
16 years.t.llllllliillillllllllliilll{{{{.llillllla
17 yegr5|n||iii.i.iii.ii.liii.i.i.|.|.||.||||.||||4
18 yearslllllllllllllll‘lllllllllllllllllllllllllls
lg yearSllllilllllllllllllli{llllllllllllllllllllls

1
I don t kn0W|i|.iii||iii.i.i..iiiililiiiiiiliillii?
t

(7)

26. My reasons for not joining 4-H were: (Circle ves or no for each.)

yes no

I didn't know where to go to sign uUp...... 1 2 (3
I wasn't sure what it was 2ll about.ce.eee 1 2 )
No one ever asked me tO jOiR..eiseseranees 1 2 (10)
None of my kind of people are in 4~Heeeewn 1 2 (1D
It didn't sound like any fulecsceesssssess 1 2 (12)
I have too many other things to do.e...een 1 2 (13
I couldn't afford to buy an animal.ceveses 1 2 (14)

I had met some adult leaders and didn't
1ike themMe.oes reoressssssesssssssscasnssas 1 2 (15}

I didn't like what I heard about the adult

leaderS.ecrssersscorssssrsssrsosssssssesss 1 2 (16)
My parents didn't want me to join....ecc.. 1 2 an
I'm too shy ta join a clubiisvascesnrnenae 1 2 (18)
. I don't KROW.eesssresrsesssossersssesesssas 1 2 (19)
other {(circle & specify) 1 2 (20)
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27. Which of the following statements do you agree or disagree are about 4-H?
(Circle either agree or disagree.)

AGREE DISAGREE
4-H is a club:

only fOor BOYS.ivvesssssssssssssssssnss 1 2 (21)
only for Birls.veeiveicessessssssnsnnnns 1 2 22
only for younger RidS..vevsvsvsnnnnnns 1 2 (23)
mostly for rich KidSeseeeeeeonononeses 1 2 (24)
mostly for farm KidS...eeeeeveoesaesss 1 2 (25)
mostly for kids interested in animals. 1 2 (26)
mostly for kids interested in cooking
AN, SEWANE.vuvvrerrnnnssonnsanansennes 1 2 (27)
for kids interested in politicsS...se.. 1 2 (28)
which has to do with church youth
FRIloWship s cvvenvnsrsnsnssnssonsnsnss 1 2 (29)
for kids who have drug problems....... 1 2 (30)
for kids who want to become school
LeaCherS. s vvessnsrnsnrssasnssnsssneres 1 2 (31)
FOr SPOrES.vesesnvvsnssnsnsnrssnansans 1 2 (32)
for all kinds of kidSveesseavsoonnanss 1 2 (33
k which has many activities to choose
L OMyesnssssnsnsnsnasssassassnssnssnes 1 2 (34)
28, What one thing could 4-H do or have as an activity that would encourage you to
join? (Write your answer below.jr‘* .
g (35)
29, Which of the following describes your parents' involvement in 4-H? (Circle yes
or no for each.)
‘ yes no

My mother is or was @ leader.v.vesvevsness 1 2 (36)
My father is or was a leader...ssveessasss 1 2 (37)
My mother or father was a 4-H nmember as a
Child.esssviisnnnnnnssssnnssssnnssssssssaas 1 2 (38)
My parents encouraged me to join 4-H...... 1 2 (39)
My parents discouraged me from Jjoining 4-H 1 2 (40)

My parents have not expressed anything
about 4—-[—1................................. 1 2 (4]_.)




g -

30. Which of the following are the kinds of things most young people you know
seem most concerned about? (Circle ves or no for each.)

yes no
grades in School.eeseseissnnacassasansens 1 2 (42)
boy=glrl relationshipPS.e.,vavassssnsnnsess 1 2 (43)
getting along with parents....eveeeeraess 1 2 (44)
drUBS e e itasnencsessssscnsnsansnasone 1 2 (45)
S POTE S s anetnernnennssnnnesaeasanasastsnns 1 2 (46)
friendsS..iciee vensnnsennnnsssnanaeronasanns 1 2 41
cars and driving 1icenseS...ceeasasencess 1 2 (48)
problems like ecology, pollution......... 1 2 (49)
FACE TElALLONS .. ussrsrressrnnnsrsnnneses 1 2 (50)
FULUTre PlanS...v.esvevseecsannnsaeraneees 1 2 (s1)
WHO aM Tauuuienvanvnnnsnvsnnsnnnnsanconnas 1 2 (52)
TOTICY 4 eaenrnsonnensnnnnnnesnasssonannsans 1 2 (53)
what people think about them.....eeeesvea 1 2 (54)
role in decisions about themselves....... 1 2 (59
being 1onely.e.eesosscrinnessssssssssssnns 1 2 (56)
being bored...eeesssenieennnnasessnesenss L 2 (57
planning what to do with their time...... 1 2 (58)
making something of themselves-fulfilling
POLEntidl.eescennnnasosnsnnannsnsssnnnanas 1 2 (59)
world affairS.iiacsrecsrannsncncrcnnsenss 1 2 (p0)
DOt MUCh.ee i iivieriiiiinian s mmiirareees wl 2 (61)
other {circle & specify) 1 2 (p2)
31. Which of the following are your major concerns? (Circle yes or no for each.)
yes no
grades in school...cesussessssnnnnssaanans 1 2 (63)
boy-girl relationships..ies cervnrncerrnnns 1 2 (64)
getting along with parentS.isssssvarsscas 1 2 (65)
ArUES . tneesnrsnnnnsnssnssnnnssnnnrsansanss 1 2 (66)
SPOTLSeannsenssnsennnnsossnsencrsnesnnsas 1 2 (67)
Friends.e.esceserososarsnsnessasennaceanss 1 2 (68)
cars and driving licenses.sssssssesnnseas 1 2 (69
problems like ecology, pollution......... 1 2 (70)
race relationS.eescssessossnsssassannenes 1 2 (1)
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31. cContinued yes no
future PLANS. .« vv sertsssrssnnsnssrsnssssssssns
who am L..ueueneiiiinnnnnnnnnnnnnnanassns
MOTIEY s s tassnnvnonnnssnsnsssonssnsssssnss
what people think about them...evevevaans

role in decisions about themselves.......

e I R T
MNONOR N NN

being lonely... . iviivvvnvvnnennannnnnnsns

[

being boredoooo....oooooooooooooooooooooo

3% ]

planning what to do with their time......

making something of themselves-fulfilling
potential................................

WOrle affairs. v versvannnansssnssssssssas

nOt ml.ll’:h....... L R I N N R RN

- =
(SR SR

other (circle & specify)

(72)
(73)
(74)
(73)
(76)
(7}

(8)
(9)

(10)
(11}
(12)
(13)

32. When you have a personal problem with which vou need help whe are you most
likely to talk it over with? (Circle yes or no for each.)

yes no
Friends..ssssssssnsnnssnssanssssasssnsana
a best friend.sos cinnnnirivinnnnsrsnasnses
MOLREE s sttt an vt sattanssnnssssansnssssann
Bather s vssissstsansasssssssasssssssnas
A teacher.viiiissansssnsstosssnssansannes
brothet OF SL1SEEE. s ssassssssasssasssansnn
Clergyman. . cvsvesearasasssasassasaasasasn
4-H leader..sos snvsnnssasssnssssnssasanas

relative Or Other &dult......‘...........

[ S S S T = = = T

2
2
2
2
2
2
2
2
2
2

other (circle & specify)

(14)
(13)
(16)
(17)
(18)
(19)
(20}
(21)
(22)
(23)

33. Do you feel that most of the time you get the help you need with your problems.

(Circle one.)

yes..o-oooooo.oooooooooooooooooooooooooooooooooooool

no....““....‘0000...‘0000......0000“00.000000002

(24)
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34, Do you think yYou would like to join a club in which the major emphasis was on
helping young people deal with thelr concerns. (Circle one.)
YESOO.O...ooo..o0.....000io.ooioo0000.00...000.000]-
no................................................2
I don't knw.......oooooto.o.ooo.ooo.-...0.000..003
(25)
35. Please briefly describe below the kind of c¢lub, activity, or program cthat 1

¥you would like to see started in your community.

(26)




