
DOCUMENT RESUME

ED 094 241 CE 001 714

AUTHOR
TITLE

INSTITUTION
SPONS AGENCY
REPORT NO
PUB DATE
NOTE

FURS PPICE
DESCRIPTORS.

IDENTIFIERS

Scholl, Mary Elisabeth
Career Orientation, Secondary Level. Part 4.
Curriculum Bulletin No. 13CBM4.
Houston Independent School District, Tex.
Texas Education Agency, Austin.
Curr-Bull-73CBM4
73
182p.; For related documents, see CE 001 771-17'3

MF- $0.75 HC-$9.00 PLUS POSTAGE
*Career Education; Consumer Education; Daily Living
Skills; Employment Opportunities; Fine Arts; Home
Economics Education; Humanities; Instructional
Materials; Job Skills; Learning Activities; Money
Management; *Occupational Clusters; OcCupational
Information; *Resource Materials; *Secondary Grades;
Self Concept Tests; Self Evaluation; *Teaching
Guides; Vocational Education
Career Awareness; Texas

ABSTRACT
This document is one of four published by the Houston

Independent. School. District Lou developing career awareness and
career education in the classroom. This part provides instructional
material for two career areas:: ,fine arts-humanities and
consumer-homemaking. lacluthA in each unit are behavioral objectives,
instructional procedures, suggesto.d activities, performance goals,
evaluation, and a flexible lesson plan to:: the teacher to use. An
appendix to ,ach section provides job descriptions'and information
through newspaper articles, cartoons, and short stories. Additional
resources are listed. Two °the:: units, student self-analysis and
evaluation, are included in this document. An appendix supplements
those unit.!,; with tests, value cLuifications, and methods of
lonq-range planning. (Jc)
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CLASSROOM PRESENTATION
OF THE

CONCEPTS AND PROCEDURES
01.7

FINE ARTS AND I lUMANITIES OCCUPATIONS

I. Behavioral Objectives

A. Eighty-five percent of the students will write a review of a recent show. They will then
discuss nye or more jobs -behind the sciin,,- of the show.

B. Forts. percent el the students will attend stare production, They will draw or write in
interpretation ot the live show,

pert of students w ill participate as actors or actresses in throu-niimate skits
that eitteti.un the

D. Trirt pert ent of students will improvise roles <>t hehind-the -scene workers who would he
emplo5ed it the shit were presented professionally.

E. Si\I 5 Ill reent of students will read about Cpportunities for hi-lingual people.

11 In-arut tit mai Procedures

thil5 seripts suitable to t iveratie and ability IC'cc'I 01 the doss will tu, used

ill
IniirtNsiiin;111%

.1, Ili irrw,k

l'iockti,l-iitind be 111),PII for imi5 rsal aptte,d and
,u,prottrialiat(',s to 1 helm,.

I). I iiriiio;k, %.i11 Hid interest will he
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1.(1. Cali the placement department at the University of Houston, St. 'flmirs, or Rice. Ask
,for information on job opportunities in the area of foreign lnguage.

17. Interview your favorite English teacher. Ask for information on qualifications in creative
writing. Share your findings with the ehe,s.

18. Call a publisher. Get information on current and future needs for writers. Write Ont. or
more paragraphs to relay information given You by the publisher.

19. Write a story that centers around a student who is preparing himself to becrune a creative
writer. It can he fictitious or biographical.

Itring to Hass samples of music or sound effects that tie in will] the theme of a stor.
F.Xplain Hui purpose of the music.

21. ! ;!,ii1CrnInUnt agency for information on foreign language needs. Write the specific
(1(yr,(rtrnents contacted and job descriptions. t Example Peace ('orps)

Visit iirline personnel (iffier, List three jobs that require of u foreimi
language.

23. Go to Bank of the Southwest. Collect inForinatton on johS for people Who speak two or
more hant1thn!es.

(*ail the personnel (Alice of a publishing company (newspaper or,magazinej. Ask for
information on pres,-nt and future opportunities for creative writers.

Draw or irate a map thiit shows a wren( it'vtleolol.f,ic;It expedition.

26. Call Methodist Hospital. Ask what opportunities are open to a person who an spea; I Wo
or Writer p,iragraph on the informationion acquired.

27. Take notes on a dies:: speaker who explains careers in Vine Arts or I lomanit ics.

28. ('lip two or more want ;ids for opportunities in Art, and 'or Humanities. Put these
ads in our notebook.

29. Make stir for itle Fine Arts and Humanities rarer Held.



Ill. Performance (1n,ils

A, 'P;iking pito in a classroom inprovisation

lleenming iiirok..ed in cnmmunil, opporlunities in+ Arts iind

Asking quest inns about, cmers

It Evaluation

1. Ir,tilvidtrll pnlicipalion in instruction;i1 r coir tds sturleilt activilies

R. //al ,ind written ti)11111)tillICific.)11
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FINE ARTS interdependence Examples of a FOS People and Places

Projected Needs Careers
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(Notes fro
MIJSR.: CAREERS

iterview ()I' Mr, Thomas :Assistant Librari tii and Nttkiclan
iiir the llonston Symphon Orchestra)

Schei/

The I loustor Sympliont was orrani/ed in I ¶t ll)ty 1,11iss Ifni I lort,. well.knovii Houston CI%
h'aile'r. The people of Houston have' responded to the love of music: for many years, and in 190;
Jones Bail was built to house th concert artists.

A variety of musical selections from classical to had rock are included at ,lone', If ill.' hrotwhout
Iht. year, the 111,tistori ilironicic provides special pror,,rams at only .$1,50 per ticket, Also, all
H,Itidents in the liousion schools are encouriiiied lit po In ,I)tryiA prmrams arramied for their
entertainment and appreciAl ion. The cost of these prtwranis for students k only filly cents.

All inusicijns twit)ng to t he \inericari F(410.1,01,01 of Viiracians. It is an affiliate of A. F, of I.. ;.ind c.
( I This (,).,;;Ini4;iiiun is knovvii ds the musicians' protective union it as.,kts musicians Ill

in..ontAining favorablt",vorl,ing conditions. I.or evitnple, the present basic salary for an entry leel
iterformitiii musician wtlh du, lot,,,14')It $215 1)('r 15.(:c1-;. \\wn flit' itiphtny ttd1:41,,,
1.\trd will he paid 111 t!-,15111

AR 1' CAltEEIS
when Intctl ietNini; Mr, Lee
I Nitiwtin) of. Fine ,Arts)

.1fory SchclI

h, ,ilIi ii3O hX,1' if 11n1,111 111 pref111(111' 1ittn iir I() increase his salAr,,. 1115 on; airibitii)ii and
rnipa itild av And ;ii«,r(iinl. to Mr. Lei', Assistant t'itrotor it the

',\Ilyst.iirn cif l'ine Att -the i reach nilf rise t,, the "

\I Tur completirv,., lity,11 hool, !,1'11,111', J11 `',11.1111'111 Sli1/1,11(1 11114: 101" ;t university or college with a
,Irtmit tlendrttnent. The w-ell-roundcti .0(1,1(00 will be articulate, creative, ,ind interested in many
Areds. This bc..1 nionv subjects in a wide' v,riety of firlds.

,t Ii,Yt helots I)(....rcc is on, \ it to 111, 111Ifr 1111?)y tells til interest.

1111:1:, In ,ire flint be in Itch! edit, ori.. as An Art deAler. ,.11 /1.;e1s
e\ta..-s.,ton dre i oered

lino! Cil prep,Ite a student to , c,irci..r, the 01(11%J/hid should
the ...;1111(1;1'. pdpet tor . t':;lenrl.lr i,i drt for the conim,,,, vvey1,..

An of iie;N: is Iiwiitl in the Junior ;alleries of the Ihniston
ot ['int, Arts. 'Hits e fidtit 0 tempts. to int hide a %Ariel lit noel: tilat will lie iiinierstoo(1 and
Apprecidterl by ni w VI(' nit 11' 1.111111r1'11, 11111 \r% tilt taste in ort.

ft a :,11./(10/1t K interested iii turf' -,its' lessons tlic may trill tin ciltieAtion division ofr 111e
l'rivate itrt icacher,, ow also availalde itt ritaio, neirliboilittofls. ,altool art teacher mak,

Ile Aide t.4, lielp with leAd,,

l'hwre is no city -walc Art club. but there are a number of ()ppm-tomtit'', for lief tik,1,1.1Ys. One
opportunitt, is in ()clitlita it -Nlarket Square. Another example of a HI y- \vide t'Xilibit is sponsored by
the lli,ri;tiln ['tot. Thrs tc.st ival is held it i1111 tilt 1',1i,(-1 to oil student.
the dilly rot inorc information as to when dild \viler,' art wiurh should be taken for
cshibit,



NO', iffit,
COMNiERCIAE ART CAREERS

view ing Bliss Ellen Chinlick, Academy of Conitnerci.,:
Ry Mary h://,,!ii hob ScIni1{

OIlltIlereial ',int is a wellalisctplinerl art tut a pui 151. ,artist (ries to represent ( Client 111 the
most effective \vay possible, The ultimate irt, the eommeridal artist is selling the client and, or
product to the public.

To be successful, a 0:iiiiiniereial artist most he versatile Ind avian' of changes in mom ids and tempo of
the tune. must be able to as needed in fulfilling the creative, moo\ alive materials
required by customers.

The type of work must include a wide arca lettering, iicaild%, illustrations,
l a N o t t l , and Pri)ductliin area few ( ) I t h e needs c, 01111)(j Cial iN! 011C t 11, mier ;JOT /,:tic(!
artist, This means hi' does artistic work without hi lm! iegolarlv emplo \ ed.

There Is CIO tiro i f,1. artists; sl7 the'salary varies At inn hei'llmIiiiIn Airy II,1 a
conniu:reial ;irtist itt llouston is between ';2.5t) to `..-;1.00 per hot,: Large iimpacies are able to pay
hitthet salaries, Soffit' commercial artists are paid $50.(il) p,'r hour.

The services of commercial a r t i s t s are used i n dealing with a l l media of 11 n I tiuii. T k
ICI telt'visilui, bill hoards, magazines, pamphlets, newspapers, and letter heads.

A student who ret involved in art should lake as much art its possible in high sullool. Upon
graduation, the student should enter an art academy or a continue his studies. A
university course requires four years. An art academy requires 18 months of day-time (lassos that
meet six hours a day or 2 months of classes OA meet at night,

There are opportunities for commercial artists in (he Houston IF 'rho art graduate will need to
take portfolio with him when he applies for a job. A pt)rt ff,h() ca.,t., for loose dtawings, These
drawings should include a eross,sect ion of various techniques, designs. and illustrations. Since tlit're
is no sot salary for education and experience, the commercial arils! must depend nil oWla drive
and ability if he wants to sot a Pfl

1111.;;ATRE CAltrEltS
lien nitelvie\ving Ir. taut Porrn,,

Alloy
It Ilary ,c;ci

\ atid.ii

i hi. .wtm)r.s. titian is luevn ;is A,,,soeirtiori. N i i it Mai iiiprrOtice!,11ti) H
The only requirement for membership is that an applicant must change his name in the
union already has that mime,

At the Alley Theatre in Ilonsion the af tors are not required to be ninon menily'rs. Theie Is.
however, an apprenticeship traininti, utt'crt.c1 by the ,\I!, It is ,i t,iiuiutt sotwhi irttcv by ma/1\r
potential actors, so the Alley is very selective in cluaising the ,quirentices. The applicants come from
many states ;inil have an excellent bael,p.),round in (heatrr and qui\

A tour of the Alter Theatre's workshop will surprise the visitors, for it includes special \\auk in the
desed,timg and building Of sets, lighting effects, costume research, se\viiitt, dry cleaning, wig
and en a Si.'<irkSlIttp for making props. I'mps are small olijraas used lo,' ,ictors ;11111 actresses on lit

:-,CE is the largo background, flats, ails f urniture. The slit' ,ind versatility Ld. Ilia stips in iit,
under...romiti tHm)r am. ,ttn;;:n:,,, I ito.m, l,)



Another union for theatrical \orki.:rs is the Internation il Alliance of Theatre and Stage Luiploye
This union ort.timit.es employees who take care (it the technical tasks and the labor requited In
latilditlit a stqt l trtdhi11rs tights, prot:s, c«stunies, and other work !whin(' the seenes. Th,
pmployees are nut invr >Ired in this union.

find employment as iietor or actress at the Alle\ .:utesktuild '.kith' tit:: actin'," 1:n 1"t
duilition to be granted. An tNltittuttl is the hearing ;mil hair im.; a sample perform:on 0. A k't him .11
tynr1<t:r can seek employment hy.writing letter id' iii thPalro

The Alley's theatre school for dlildrcti is called tin r ( iwitound. Isses ,ire hell onlia. tt Vsuvr
fro students from the fourth throurh the twelfth ,;elf-cotiftdence: 1'.'0(td (11111(m. Pot0":
1.(timm,:otk are basic goals:This i;chool utters sm;111 ik,,Als of ability to wor1k
4'rofessiimal stage careers are not stressed. Filch student has :I speaking part in the etid-of-serne:,tel
productions. Merry-(;o-Itotnirl plays are written for the group that is performing on the
donna stagy, Sorrietinws the students help Nty rite Iho plays :Ind Every shy student petinmns 'WO
;.1, ',lifted units do and all of them develop :in ,ippreciatic.ti tot eat-li oilier. II a student singl.\\ n,
groat deal of talent, flirt'( tors ;ire ,%';ire of their and many tones then.- ,ac :afire() rolvs to IInin
111,..v% inrofn,;1();11 prothietions lei the hie si age, on tile:. ui iii. Ilt iaolinaoa: !hula
tin

It \ see an e'tii-lleitt -.:ailation k 1:.«(1.:

1li'rrr -(irl lttetiliel perr.timaricis in );:allat,, and in 1l 1', L.:II the \He:. :1:1 iiec

I ht' resident theatre on the lariT stage incluile, 1+:1,
are ill:Inventrances f slat!(', and the director lands intitivat wa\ to 110 ht ill rant 4',

111(' 1,1tIlt)11'; 1/1;1111'4,, a ~fif't'y:. firo.altva hit huh Naniinnal null!
la..conillit In.nt. .fivi..nti In ilnis III oil ,i11. V I

,111(1 now u h(-111<cd ,01:1 tl
I tacji prildina

\I lily Theatre's tv.einIn. "lilt InrI 'tido \ tart Vance, touralme litrecti o. m
hirth(o 11,/ n whines inn tine (,ihnn \% in filiesu out, :it-a tit her f w(IiY

he \A, eu,,,Ittl career 1: :n visli tor tailiire, nut roniv, litlit. lh,;1 ',;th
i'cr,CH11111' \%t' iim111101i, vo f;cr,t. 81310, 1-0)1 11e %,
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Al! the world was and H ,t,we tor 11r, itoina r he,(' for the theatre
,torted in element ar school, ci ;I:tinned tin otn+,11 InOi..,ehoo! and on in:o i'bere wd, never a
doubt about her career, It would be ehotee,,+raplo,' A ,quir,,e)gt..;ol!cr I, 9no Nviio plans and directs
the dances in performance,. This Mill' Ili theatre prothwtionS, Mien the story's
mood, theme, and character., arc to it-n.4)1101 (lane, Coneet nintw and tempo are essential
when dence numbers are co:naltnaloi It :nal,. a 1,l1k.+.,tiOu idcrtsi'ore., t ail of choreography
requites great mental and ply-,sici+1,

('aroline has these skills 111+1, a !or of ilthiraosal anti [ler littrellk anti teachers
rer'ognized these trait', when she ',ti a', th+ -N1\ lementat\, principal in Colveston
encouraged me to write And producr pia:, rime I t omp'etcd a play, I look it to his of flee, lie
15 i1, a {great man who was interested in cat h ;,t 11, t,e h 7 ote present lily plays in tho'
,tilditfornuto. -Hid! ()if. ! inc! if IL II 1.1:Iii It,+rti awl do my 110,1 in .'?ker%

tart line

the faun hat ked
from her younger hrotiaT ,n st

Tin' three of all the il,Etl
nentilhors \Olt) Jule tIt li,ii I ka.t

! ;s1 ti 1111 lict yarenc, toil ,! ...1;issistarn
, ellttle.stistn for fine arts,

,i re,,tit' ,e;intarn any f
rl.lt t;!,1

\tier high stood v.radnai t ,11% tt; t, st:rt ! 1;ift", 1+,ngli), and French.
She completed her rici2,ree drat be, Ana! ; It I, in rjr.nua teacher ft( the Alley
theatre, and a gradmttc thr,+at 'Lid' ii itl ine ItonA on in addition to litcs,
joi.p:, she also ft aind tune to take 11,:rt arimoolt heot pr,.(Iw :k)rp,

As time went by 17,aohne he: 1 1(,1 he? H,ott diftl. tad operetta!,
{short, musinal drama) op,,Ji 11.,,ht ith atnte-ong plot, and a
happy ending), Theatre under ill, s'j.n, in 1 lerte.ran oh .altiri,+, for 1+' Intl-e",ils that were
presented free to the elarl 1,1 ntle tin runds needed Ito
ntaaessinPI pett4 irt;t

\Vnilt, I arolt 11 powfc-
Own stnaa,,;:,; rolcs. hi c

:'several major film ,ftdio+, lle
he has east in or near lioie,t,n1
hctinv

44117? 1111, also ntakimo his
,H ri'l;) Ha5 lilt :4 ii he V. XI. as.sastatit director for

tin atinur Wi It11..161111. lit'aent
'f'?Ho I )IPrrif'1, And The Lust

.Nr 1 \>,, illullti,IIIHIT nr,1111'. i , iltl hi I 'll ,hrie. A f(ovidtiteriti
riot is a stun of nione+, 11;.;+ -,,,iii In. n !ft.: 1,,t .,,,,..,:0,,dt ion.. ':1 a It 'AI/1111V ,'.rose'~. C;trolittt

a.Inkil of NIush,il 11n,,n!.. : at.,, n..,p-t-al, 'o.,:a., ,taint e\ celknt theatre tra.it)itt;,,.
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"I St,Ite 1)11 ro, ; . ky, rt,; ill i lonstott,hxas,
hsr ont. ttt tht.ir 111161t0",,.,\ 0.'1. ,It'll ilelwvon 1,;31.11ms. (`arolirtes plays
mat soon he taken to 1. Iii i,no)11+ {),iii [1:11), State
1)i lyartiern 1)eltee, t.: tween ;Awntrics And help pave llre
ro.tri 01 1111+/trwlitnit ;11 t ttil 11 o.:111, of I onattltim;rtin',
actween will\ Owl!, .n,(1 eat!, ,



INVOIATMENT IN FINE ART OPPORTUNITIFS

ect t t's Ili I lilt! t ttit .O..111,11ite ill ,1 11111111111 d I t11 II, t . 11 IL I ile",t. 1111'011'0N ilW tSttnIItt

\ It, direcoll t.% ikon, Fondren St rcet Nliller Them rr: County Playhouse, and
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How a Niusilcal Comedy
Is Born

BY ANN 110111VS
Fine Arts 1:ditUr

BY JOHN SCARBOROUGH

"1`'e11, I'll admit it, I am not slocping all that well!"
Fine Alfa Matt

That was the rket-playwright Jim Bernhard confessing. To composer Ned Battista, the worst port of writing a
HA new show. ''Sir Jack" is now bursting into rehearsal musical remedy is not being through yet.

Worn under the artistic direction of Frank Young, who Over breakfast, Tiattista described the rigors of putting to
up the whole'idea in the first place. When the musi-

c:II based upon the Shakespearean figure of Falstaff cracks gether the score for' Sr i Jack."
(,;,en for the public Aug. 24 in Miller Theatre as successor to "For eight or nine months, I workesi on It. constantly, In-

-;olilil .Pacific," it will be Theatre Under the Stars' first eluding getting up at 5:30 every morning. Writing the songs,
original. And, for author Jim fternitard, it will he a siwailat- orchestratini, ; ,e weary score; copying Paris, It turned Into
in and nert.e-frazzling firsi musical pt. duotion.

an incredible job."Bernhard. awhnr cf sei.erai pia ., ; -.H.!: .; e..-. be ca I..'r
. !t.11 11.(11' at 11,l'Aright. . Shc,.4,, a,, ...d ,.1 1, ti 4,,'1 0,1, r in "I'm still putting finishing touches en the score, and I have
t,,7 Houston Shakespeare Soitoty, is al-0 me n. ni ....J... ,ime, - to write art eatr'acte immediately," he lamented.
tor of Socie!': for the l'erferming ATI' To make matteri worse, he was on his way to the dentist.

It was' as lung ago ac tk toli. r. ia70, mat Yiing - H. it. J.

B..rnhard cm the .11c1 i',! an origin /1 s1)100. ,

Battista was approached by Theatre lire :,the Stars direr-
tor Frank Yount when librettist Jinx Bernhard acceptedBut. what kind of show: to do, Bernhard N'oung asked
the challenge of coming up with a book.one another. Looking back recent

they could see that quite a f...w had Shals..i.eare.ci souti.cs, "F ark was enthusiastic about doing an original work,"
Boys krona Syracuse," CoT:',H1:!^;! of Ve;IT.l." Batti!ta recalls. "But everyone he had approached had been

et? "Kiss Me, Katei", toii busy it's hard to believe that with a fantastic opportu-
T,c.ice before, Bernhard had ulre.cd the role ritistaff In IhitY like that he hadn't even got any nibbles."

III :)1.v fart 1 ;.,t,,,1 il, writ' the lime Players mil the Though "Sir Jack" is his first "serious" musica7, Hattista
Nociety has dote ettensive writifig in the pop music field, and the

I,s .n t world na T toympanny -- in which`' he plays second trumpet
tir..",n one of Shakespearc's inosi coma.. t, pares, I tint premiered his "Music for Orchestra" last March,
I.: Icori;hird exclaimed -rahlaii 1 on.; a if

spoilt e's. rowd-pleasing rolos. We decided to go with fofind this very difficult, though," he admits. "Trying to
I:, .1 idea," the writer said. write light, catchy tunes and still do something musically in-

It' rnhard iiniversed himself in l'. -re: Ile rcid- teresting within that format.
Shakespeare's "The Mcrry flu s hion "I find that the first idea I have is usually the best," he

the -Hen:). IV- rift,. \', the sat:-. 'We revised it couple of songs, then I ended up going
hiok rry r rof. r- Lack t,i prcity much what I'd started with,"

Battista describes his score as fairly conventional with aprin....pi:4.i, Lon' 1.17 .A; ..TO
jazz flavor in .spots, an Eli-eabethan tinge in others --F C!I ; 1'.., 11r,, tiorm

r: including pasages for flute and recorder and the repetition
of trumpet calls,hay!, w ;lie

sided thara..t-r. ' i T, 'sm jack" calls for a 26-picce ensemble put together by
xi ,Hilx." liatlista under the name Houston Pops Orchestra, an organi-

I...e. other autiner-, Been-iird .,;,iition he founded and conducts in Miller Theatre,
"We're ori It.r tam a]%41 Did the one-year delay in production affect the final result",a aaldn't be a bit suTri !r) get "I think we've made a lot of improvements, mostly minortartan smii! progri - hilt for the bett(r," liattista said.ily the book and wore r

hdye 14W-1'H r, ,!, "Mnst rf the heaviness seems gone front the book, and
H (if limiory ; a-4 suave tightened up a few.of the songs that rail long,"

from ; Pao I Itialfl,ta conferred daily with Bernhard on synehrer&,ing
1` ajl`',I rHi :IL: 10h ITtPlOrly. Ili i011:`,fi trying to reflect the tone of

1::" '.!1,I loieg Hrls .ic tha tri as chalierigirg task but the labori-
iiii;.;er. st.- it,. . ;;-; 11;0 inur-t Is.4.:aang on the psy-

(H
N'owig'E;

. thf? C(3111- Kit t,;,-k: Pr,r;YIA,iy arc }seeping 2;1 ! A hhe has orkoil losely wit
!

hul.rat cr0p0-y. the(, 11( its a triinerro-A'," 110 brightemrig
t thatrc,ing sonic Lo.cly at 11;c: -11ut 1'4 only ~fete the songs and

Jf..,r that ri.Jz, he popular funs'.: it Ni cf that 5:00 in the morning
-%%eil," Bernhard ' or

nights ;e4
I

Ilmistsw ltromt-lc A.11(,,,,w.t 9, I



HCCAA HOLDS ART SHOW

Itototon Civic Arts Associa
tionA nonprofit organization,

exhibit and sell member's
paintings at an art show at
Nor thline Shopping Center
September 14-24. Proceeds from
ciole will he used for 11CAA's
5250 yearly art scholarship arid
to furnish art supplies for ne.i.dy
children.

11CAA also tries !,) promote
public interest in the field of
one arts the association
rains a traveling library sl101,V

E,.h it rich Iii the V.IrlOtIS

OW SWUM ileums
3ICEWALK ART SHOW
and INTERNATIONAL

FOOD FESTIVAL

SUN. OCT. 29
NOON ill DUSK.

Dov,rc.tr, it Oid Madge Sq,Jor,

ADMISSION FREE
H , Nay,

*y0.01*,.

/1,) O.? (1?1,f,t,

10' :),f;. 11.)7!,

Houston Public Library
branches. Contributions has e

been made to Taping for the

Blind and other Charities.
it addition to benevolent

activities and community
service, liCAA has a very active
education program foi member,
with monthly workshops and

.deonstrations by noted artists.
To preserve the e,',ucanonal and
civic character of the organiza
pun, membership Cor artists and
students is limited to :SO, pro
fessionai nr ;Iuh,rshrp
lodrin.led

\V A N S

Do yotl Ilk,' to drat 7 Wialch for contests
vou way-enter. You ivd1 tnect leaders in
the at field. They ,stay he able to nein
you find future opportunities in art.

Students
Character actor,

pantomimist
and doncers,i

quali:y Cult not expe'rienced

748-4500 ext,385

ODOODOD\
ASTROWORLD

We make
people happy

SINGING
TALENT
SEARCH

Leading Record Co.

Auditioning Amateurs
Audition Will
Be Recorded

and Is Free.

PHONE

224.7766



FINE UfS AND HUMANITIES PREDICTIONS

lovernment and hisiorical yvritets predii t more and tttrtrc leisure time as the twenty-first rentury
approaches, Most people will use the free lime rather than just sit. flow this time is used rireativelv

or destruct ively will depend cr11 the opportunities find leadership available, ilopefully the fine ark
and hutminities will .rise to tike stirloce iii answer I() leisure time activities. Ertily,ittly, creativity, and
service to ethers are uttered in map\ outlets of the fine arts and humanities field.

Theatre worksimps, band the pail:, seminars on ethnic subjects. and art t() ale
steadil, increasing in number. Pleaplitw for that avocations may- lead to many opportimitie, in

anon,.



STUDY TOURS

JONES HALL CIVIC CEN1FR
6.15 Louisiana
Ilouston, Texas 77002
222-3561

Description: Music-center. No tours are scheduled, but free tour will he ;Arranged. The guided tour
takes about an hour. To make arrangements, salt Mrs. Edna McNutt.

MUSIC ENTERPRISES, INC.
Ifuey P. Meaux, President, or Beth Thornton, Secretary
9323 Irvington Blvd.
Houston, Texas 770!2
691.1323

Description: Record viblishing and producing company.
Specifications: Welcome tourists, students, U.S. and foreign groups, no minimum; maximum 10;
need one week advance notice: attire may he casual sportswear: tours narrated; ;'refer touring 10
a.m. to 4 p.m.
'four classification: By arrangement only.

THE MUSEUM OF FINE ARTS
1001 Bissonrmet
Houston, Texas 77005
526.1361

DestIiption: Wide span of outst turfing paintings, sculpture and Other 11PAINI. Many periods and
techniques are included. Minimum 15. No charge. Hours: 9:30 to 5:00 on Tuesdays through
Saturdays. Make arrangements in adV,illt.. Contact Mrs. Marjorie 'Thompson, Docet,t.

z11.1.EY TilEATRE
615 TexaS
Houston, Texas 77092
228-9341

Description: Renowned resident theatre. Two stages. Adult apprentice program. Morry,Go-Round
School for students in grades 4 through 12. Free performance of children's classes in Januar:v and
May; year-round guided tour of entire building including outstanding technical work rooms at
12:45 Monday through Friday. Price of tour 50 cents for students. 1.00 for adults, Contact Mrs.
Karen Friman for tour arvorwrinenk. Tour takes about ant, hour.

21
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FINE ARTS AN!) Till: HUMANITIES
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FINE ARTS 1.31111,1()GRik1111'
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Each student N%iii Inpletv 11^,1-4 t +;o of I Ito fhilmII)1! arts
the gifted students

tit', I hi' a'a lonote hit es for

Interview someone in a homemaking career, for example, teacher, 1,11 leader, iitilitr
demonstrator. l':tue or write yuut conversation. lie Mae to include questions from "Ciunly
Lines for Disiii::sions in All Career Fields" as found on p. Li of the Evaluation.

Repair a broken toy for a day care center. Demonstrate steps taken in repairing the toy. For
extra eiedit, ask a repair department what cost would he involved if you had the toy repaired
by someone else. Subtract the price of materials you used aunt tell the I. how much money
you saved by doing the repairs yourself.

Write a three page research report on careers which resulted from -Nadir's llaiders,-

Make t useful or decorative object for the house by using inexpensive materials, Show the
objet t to the class anti tell the approximate uirit of money von wined by doing it yourself
rather than by buying it ready mmic.

Invite a guest speaker to ciao for this unit. Ile sIitt \ teals IRA / a
firm date.

is). Write a think-you letter to the gui-.t sic
.

Prepare a poster on careers in hometnakinii.

Prepare a postet on consumer

Sanimartze a wh ill you have :...,taan in this unit,

Volunteer as a helper in t day t are center. 'Fell the class about your 111,11s Follow through on
your agreement ,

lecotrie a consumer
ntii \ at three stores

ha your funk by i iimparing the -..ante or similit items of equal

I 2 Pretend that viii a home expel detnonsItatmn. the preparation of a t y food. Share the
Ithid %%jib the

I :( VIiihk.! a bedside tattle for your room front den crate cilitainial from your grocer. He
creative. If possible. show it to the (lass

1 I Volunteer to du yardwork for Your family or a neighbor who needs help, Keep a record of tin
work vuu do and the I nue you spend. List the skills needed to do an excellent joh. If you plan
your time wisely and do Ho auovh, ne.it work, Viol rosin' be able to organize a lawn service for
neighboritna homemakers,

Visit in,ltl (1,11ril's 0110 Our vim Hit, read "Careers That Protect t.onsurners" (in
.!ppendi\ Iteport malls on the protectors whom you observed in court. (live the
mit les of ea. H p,,r,;(,11 nil the C.1,,e. Tell the dependenes of each career on all other

insolied In ho 1L,urc.
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A CONSUMER INVESTIGATOR
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NEW CONSUN1ER PR,OTECTOR CAREERS

t'ltr slum mi,du he usiii for s$1(ddl studios as well as rcactim,, for comprehension andr;r erthrice.

trr Ow. .it ( 1 1 IhE .111 consumer protector careers that are mentioned here, des( rthme,
lcurli of each cdrecr listed; (21 name future careers in consumer protection that ntil ltt he 'wetted
result of the awilidwork l.tid li Ralph Nader; (3)'-read I 'mill(' at ."pce(.1 or other hmIhs

Ndiler anti siunnidrirc the hoolc,listitie career, iwedeil to cdrry out the particular

credit

I he ilintwort (71rmlictc
March 18, 1973

Motown Blues
a Sad Song for Some Motorists

....paypootynmastey,

,The U.S. auto industry touches the daily life of the public

more than any other single product or service. Before Ralph

Nader came along in 1965, the industry was above criticism
. . . then same consumerism and federal regulations. The

results have meant a new way of life for cat manufacturers.
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PREDICTIONS

EVery Ident Ill tilt'. l las.'7,to)111 %vitt In a consumer, 11w mawrity nt .'011 will ,ik(5 111

1111111enlitking YAM 111IV .1`, an Interior decorator, a demoristrator for a utilli
company, or an inspector tor price and quality control. You may also be a III/shall(' of Wirt, %chi!

all or part of the tiny. working as a homemaker. 'lite consumer port of your day' Will
incrc',iS 1, your salary' increases. Your to spend and sive play' a InajOr role in
your StICt'Cs.S In it t inarriary, in your (oninurnity activities and all other phases of your

s; the toTtstittler grows in wisdom, more full time careers will be needed to protect tin buyir..,.

As the enlightened bride and groom begin homemaking, more responsible business e,stablishnn
will open career; to the homemaking, experts. Regardless of whether or nut yoli choose this field
f,13, your liVIM, your monthly earnings will he affected by your th110, volvaitallr

,nil (1r nik.mdkvt
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\N 1:"NC01.'HAGLNIVN LABORATORY
Setwit

()lie (lc\ arcrr teach..: , ;ay !.. ! Vcie;Th-, The class iir at :1:3() pm].
Dr. \Vatter trt'onnell, a staff pv ,ki lb- ,,,cileionsiv a,!recil to assist teachers in
self -analysis nut ud hi:

To prepare for tin ineetim!, teacher., saw .1 video lap, of a panel discussion 1)11 "Democratic
Behavior." Dr. ',Y('unnell, tit derator, was joined by a prie,,t, Rev. W. D. Salisbury (747.9595),

Pattye Kennedy, I psychologist (692-621b), Rev. (theilet Maurice, Director of Life Style
Comumnity Center (522.791i Ext. 2F)1), and Mr Bill ficht,a, a graduate student employed in the
Unman Resource Department for the Houston Independent Bchoul District. Mr. Helton has
completed all his work for a doctoral degree in psychology-

Idie panelists stressed eth nlividu d's riu-nonsahtlitv in family and classroom group decisions
Pertaining to behavioral criteria. Ail ,until that e.oh persmi, regardless of age, sets an example of
behavioral patterns V. ;MTh tik lutAlcr thin t hcotit,s itt piou!Thinctit.

headier!, who wanted a d,-taded Par-A.-up to -mai\ to, behavior, introspection, and goal planning
Mere told to call I hi. pro ph.. un the panel. Each one oitercil assistance in organizing study groups.
ltiterc.sted piirticipants ihmston might :1 t up 4 Lids groups through their local
1u1Vrr),4 leaders, thur dles. ur pruh."-6iundl jr-, logs r1LL/uiiitfls

A (if Ui tntl ius incindcd Conipteliensibie i,,inde lines for behavior; the
practice what you prcdcli" ilk', a 'if(4 it humor, the ability to listen as well as to talk; the
recoontirm and admission or imperfections within ono-ekes, and an dlVdrvnc.,,,S of the rigid of
imperfection w i t h i n es'er Same else.

With the video tape 0 a 1)0C ko.uw,d, /lie 14,0,11(1 ti, ti class onic(' with ammunition of
classroom problems versus theorn-, prcssed iv he pr. O'Connell listened well lie heard
strong complaints 4)1 ,11)41(*I41 114'1),a1 Iv(' react lilt towacd prof e,,sional assembly programs, Music and
skits had been pre,,nik-d I ii urn V:Art'f't titirist bite thu illidilVre soundly rejected the
performitm es,

lie listened further as leacheis rocepiaintal abobt student tinrc,t and discontent in the classrooms.
Finally he listened li rFi ill lii In.,[110n,i(li)11;, of negative or a void of communications from
parents. 1)r. O'Connell gave licoret r al reasons for e:teh example of unacceptable behavior, lie then
prescribed solutions bascal on I haloais-; in the video tape. One by one, the teachers
questioned the relevancy .,nd o! behavior in career classes.

Finally, 1)r. (JVIliIH:H na 1 th tait tru1r,t,l disgrentle(i parent. On the stage he
hcc,put., a nigmtv intl. i t' t it ten 5 4t, a real ion of it father who had received a career
teachers note .-ishiwr, {p))1 1 w 'vs inf..rmation and pictures that explained
Ins jul ii mechani,i, h i1. iums, oi ill its that could he used in the
lassroorn. wo, never \vas proud of me or my job, and my

whist Hp- ., fit I. tin von wanted to send home. That note
hum', Ira hi] i;p,r , ;,!fl bruky, 11,roty. Nt v,fiud tunes frimi any school
notes, hliev ill sph lit

I ill' 1,10.[I f ; , H L in a a i ri.pHro, it ( tin 14.',1411)1ti flint FIE 4w 111+4

-,1.411t it fit: hr pd Iiuit,lai 1 at ..11 'Flit' 10;
,th 1,
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KNOW YOUR SPECIAL TALENTS
- Mary Elizabeth Schell

"Do you have any catsup?" Hugh, a teenager next door asked. "I'm making a movie with my
two little brothers as the stars. You see, I've written this war story; so I need catsup for blood."

Soon the backyard was filled with music, action, and catsup. Flags waved proudly as victory
came to the two little brothers. The cinema was a triumphant success.

In a few years Hugh graduated from high school and went away to a real war in Vietnam. The
Navy found that his backyard talents were very valuable in their photographic labs; so his
military years brought training and experience in photography and writing.

When Hugh returned to civilian life, he decided to make his home in Houston. He and his wife
were involved in a variety of jobs, but his interests in writing and photography were so strong
that he kept thinking, "What can I do to use my talents in my own business?" Finally, he
decided on a weekly newspaper for motor enthusiasts. He studied the market and found the
demand for recreational products was increasing. There was a need for a publication that would
serve advertisers of recreational products; thus a new paper Autolife was born.

Friends not only wished Hugh well, but they eagerly helped him with their time, skills, and
muscles. The first week's profit was $200.

This is a true account. It appears to be the beginning of a success story for a young man who is
not much older than you. If you want to find your answer to rewarding work, follow his
example. That means know your own special talents, find a need for your service or product,
and build up teamwork through wise planning.
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NEWSMAGAZINE
V01.1 NO.1 PUBLISHED WEEKLY THURSDAY MARCH 15, 1913

Introducing A
New Publication
For Motorists

Motorists in the Greater
Houston area now have a new
publication to serve their par-
ticular needs. AUTOLIFE
NEWSMAGAZINE, a weekly pub-
lication located at 3478 Ella
Blvd. will direct itself toward
Providing the city and surround-
ing area with a common market
for services and products re-
lated to automobiles, motorcy-
cles, go-carts, racing and sport
cars, Rec-V's, boats and trail -
e ra.

"We want to be a paper which
will interest both the average
motorist who wants a faster,
safer way to work, in a better
car, and the car or motorcycle
enthusiast who also looks at driv-

ing as a sport or hobby," said
Hugh LeVrier, President of the
A utolife Corp.

AUTOLIFE. NEWSMAGA-
ZINE intends to keep the public
abreast of local club activities,
rallies and local races, and in-
vites members to join the pub-
lication in building interest in
the Houston area sport scene.

The newsmagazine will run
free classified advertising for
persons wanting to buy. sell or
trade anything in the market of
vehicles, spare or racing parts,
tools and automotive accessor-
ies.

"We hope that AUTOLIFE
NEWSMAGAZINE will become
the place to shop for cars, new
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or used, parts or tools for the
backyard mechanic," said James
Darby, general manager of the
publication.

"Enthusiasts need a trading
post to find old or rare parts,
or racing equipment for their
cars," ha continued. "We think
this weekly format can provide
a real service to the motoring
public. And with our feature
stories on new cars, local per-
sonalities and events, local in-
terest in sport motoring should
be improved."

"Houston is ready for the
paper and certainly local club
members and racing teams de-
serve more attention and sup.
port from the local media than
they have received in the past.
I hope we can help change all
of this," he concluded.

AUTOLIFE NEWSMAGA
ZINE is accepting news or pic-
tures of local events. Drop by
to see us.



SELF - ANALYSIS THROUGH IMPROVISATIONS
PURPOSE OF ROLE PLAYING

- Mary Elizabeth Schell

WhyHelp students see a reason for behavior on the part of individuals and groups.
Acceptance can follow when reasons are understood.

2. OthersHelp students develop the ability to experience feelings of others. Eventually concern
for others may follow.

3. TensionHelp students find a character act which will give them a release for pent up feelings.

4. DiagnoseStudents often show their hidden feelings when they act out another character.

5. ImprovementSelf-concept can be enriched if students are allowed to play roles that bring
about peers' approval.

6. ProblemsSolutions can be reached within the minds of the students if oral exchange of ideas
is directed wisely.

Procedure for Role-Playing:
1. State ProblemRead the story or explain the confrontation

2. Choose actors

3. Prepare audience

4. Explain stage setting

5. Act out play

6. Discuss alternates for decisions

7. Evaluate
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SELF-ANALYSIS HUMAN VALUES AND ETHICS
OPEN END STORIES FOR SELF-ANALYSIS

- Mary Elizabeth Schell

Each incident in the following stories was a real situation that occurred recently in the life of
teenagers whom this writer knows.

The teacher or a good student should read aloud the following stories. Students should be ready to
end the stories either on an individual basis as a narration or as a group presentation in an
improvisation.

The teacher should prepare the introduction and follow-up of each story. The class should be made
aware of the morals Or ethics sometimes found in work situations.

When should a worker compromise? This question can be answered more easily now than when the
students are actually on a job. Thinking ahead gives practice in real life problems and reduces shock
that may occur if individuals have not been made aware of moral problems that may rise to the
surface in the world of work.

THE PETRO-GO-GO STATION
(Duties vs. Human Concern)

John had worked as a gas attendant at PetroGo-Go Station for five years. Ile filled gas tanks;
cleaned windshields; checked tires, battery, oil; and attended to all needs of the automobile.
Customers liked John. lie was always willing to do little extra services with a pleasant attitude.

A new owner has just bought the station, and he wants to keep John as a station attendant. lie has
explained new duties to John. These duties include only cleaning the station, stocking shelves, and
making change. PetroGo-Go has now become a self-service station.

Mr. Jacobson is an elderly man who has traded at. Petro-Go-Go ever since John had worked there.
He is on a limited income and is unable to stoop or do very much because of a heart condition. Mr.
Jacobson has just driven up to the station. lie expected John to come out with a big smile and
service his car as usual. Since this is a self-service station, John's boss has said, "No service." Let's
see what happens.

THE FAIR PLAY GROCERY STORE
(Management vs. Honesty)

Bill has applied for a job as a checker in the Fair Play Grocery Store. The personnel director liked
his application and was well pleased with the personal interview; however, he explained that Bill
'mould be hired as a sacker and could work his way up to a checker. That seemed fair enough. Bill
worked hard, and in six weeks he received a pay increase of ten cents per hour. His new duties were
stocking counters as well as weighing and marking the price of fresh produce selected by the
customers. Bill had good eye sight and sharp eyes. He was able to figure prices quickly. The produce
manager explained to Bill that he was supposed to charge an extra penny on any item he weighed
and priced. Most everything would come out between whole numbers; so it wouldn't be asking too
much to add a penny to all produce that was weighed. No one would miss the penny or question it.
"After all," the produce manager explained, "some of the produce will spoil and transferring this
small change would be beneficial to everyone. It is just good business. Everyone does it." Bill wasn't
sure about that. He went home that night and did some serious thinking. Let's listen to Bill's
conscience arguing with him.

100



LARCON'S CLOTHING STORE
(Owner vs. Truth)

Jane was hired to clerk in Larcon's Clothing Store. It was her first job, and she was eager to please
her employer and the customers. The store owner required that all clerks must mark the
merchandise for a fire sale. Jane asked about the cause and location of the fire. Her questions were
ignored. Finally, Jane realized that she must not ask any questions if she wanted to keep htr job.
When communications are bad, there is often something wrong, and no one wants to discuss it, This
was an unpleasant truth learned only on the job at Larcon's Clothing Store. Jane remembemd her
mother's advice, "Keep your eyes open and your mouth shut." That is just what she did when
customers began to quiz her about the "fire sale" merchandise. A manager overheard Jane's
attempts to avoid customer's questions and realized that she needed help. After the customer left,
the manager said, "Jane, sometimes business has to stretch the truth a bit. This merchandise was not
really in a fire. Where goods come from and why it is on sale is really none of your business. You
are just a clerk. Understand? Do not try to go beyond your duties as a clerk."

Jane went home that night to do some serious thinking. She had read about stolen merchandise
being sold at some local stores. Now here was fire sale merchandise that had not been in a fire.
Why? What should she do now about her job?

THE DISCOUNT STORE
(Minimum vs Maximum Sales Tax)

Mr. Z opened some discount stores. Many teenagers were employed to stock the shelves and check
out customers. Instructions for adding sales taxes were given. Tom and Marie were hired as
checkers. They had studied business and office careers in Career Orientation, so they knew
that the sales tax for Texas is 4 percent on each dollar and the city sales tax for Houston is an
additional 1 percent. That means an additional 5 percent (.05) sales tax would be added to each
dollar spent except for prescriptions and food. What a surprise was in store for Tom and Marie when
Mr. Z ordered all clerks to add a sales tax to each item of ten cents or more rather than to the total
bill. In other words, ten items that cost ten cents each would have a one cent tax added to each
dime that was spent. That would result in a tencent tax on a dollar rather than five cents as
designated by law. Tom and Marie looked at each other with a puzzled glance. Why was Mr. Z
charging customers extra taxes by adding a tax to each little item? How could Tom and Marie
explain this to customers? How could they explain it to their own consciences? Let's listen to their
telephone conversation that night.
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What's

happened

to hmnor?

Dr R. D. Qt1641

NEW YORK 07131) What has hap-
pened to funny sttifi In America' Where
has it ell gore? There don't seem to by
any gags being reseed around among
frierds cr on the streets. Thlghslatminz
stories, once bountiful, have dwindled to
a precious fee.

You don't have peorie Fred Allen
going to the west coast and remarking:
"rolling-rile it a fine place to Live, if
you're an orange."

Or Robert Reim+ lev, who had a running
bonhomie with his hank. paving off at a
party et 4 o'clock one morning and reig-
ning the check: "Dear bank, having won-
derful time, wish you were here. Bob."

Or Jne Frisco, the stuttering comic. talc-

MNANl.y..pwo.MNNNgI1.1w.......I..11y........WlMi MC..4% 1,0,.....11.4%..1,111....

ing a friend to hotel room and phoning
the desk clerk: "I have a c-c-ccenplaint.
Thos.* t.t.two previa in tbls r-room ar.4
ont ore r,

Vila kind of non` leiviAllty. fir.
rnrciltie to pulle takers of the droll,
Seotre to he In deep doldrums. A sort of
buffo downewing. The general tendency is
to blimp the harsh timers for this the
porlictii state of the world and the hrlytat
Ity upswing begetting a humorless Truxxl,

Comedien Sam Levinson who lx writing
e book about the change In eras, dis
are with thia theory. Fto .ass the
trouble lies with the qutokoning life's
tempo,

"I'll tett you the rea ton you hear fewer
gags on the streets," ho said. "People
don't talk to each other. They're too busy.
Then they go home and have a quick din.

Houston Chronicle February 8, 1972
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Evt.1 silt: Kate at teletsion for
thrsz hour. Mien the is no cialogue.
how Ara evi zr,IrE -to get J..ke telling

s a geretPI ttupattenre. I don't
see peon?' :Mire dcr.t-n and crattleg any.
tro!e have no patietire with hu-
mor. Von get a man on TV who': telling a
joke, and If he's not getting a laugh ha-
fore 1(1 aeronds, people third. It's deadly.
Will Rogers in his day could stand and
think that long, without saying a word.

"Today a performer has to ¢eta yak
every four soconde In ho In ientpo, This is
not really a humorists' era. It's a gag
writers' rya. Its flash humor -- infant
laughs."

nonlife the grave timer. Le-intnn FAVI
the material is still there to be made fun
of: "Human life has never changed, Man

has always been tin the creek But the
attention span is getting shorter "

Sr" here ra humhr roing? The way of
the litcken in the supermarket. It rnoirt
in parts rather than the whole rhirlon
Humorists reed to go into depth to
course on a sithjert.

"The fragmentation of the anirell
tinot is In the tuoetroarkot," Avinznn
said "Chicken by parts you buy It
hrelYtEh five legs. I call it Pyx:to
poultry. You buy fish by parts.

"7.-01 inti't got greatnes nith lest
cart, not great humor. no rnntenleet
nAry rtavor Dear 1,074, giant tre Ole
gift of pa Owl) and f want tt eons'
is part of the whole problem. The punch
ttra ho to be now."

Okay, so bow.); this fur a punch line:
Slow down and laugh.

0.1,04,44.11/111 1.11.11111



DESIGN FOR CONTINUED SELF-ANALYSIS AND PLANNING BY PRESENT AND
EX- 0.0. STUDENTS THROUGH A CAREER CLUB

- Mary Elizabeth Schell

Cows
Apply needs, interests, and abilities of all members. Other projects can be correlated with the
Career Club. The club must serve as a framework for learning through a voice in developing
and building sound attitudes and values.

Procedure
Tie the club in with inter-community. Make programs largely social and recreational. Allow
and encourage the club to function under its own leadership but provide guidance when
needed. Provide opportunities to make everyone feel important. Stimulate discussion,
self-improvement,. and planning through questions and suggestions. Make advanced plans for
opportunities of tours, movies, and community projects that will be a privilege after school
hours. Center activities around one project each semester.

Members
Encourage all members of the faculty, community, and student body to participate. Good
conduct and cooperation are the only requirements.

Time
The frequency of meetings and the length of time in each session will depend on the leaders
and members. Democratic action should be encouraged.

Projects
The group may want to center its attention on food, sports, or some other subject that is of
prime importance to the majority of members. Principles, planning the future, safety, money
management, and community involvement can be given emphasis; the club meeting can serve
as a workshop for activities at all levels of ability. Members should be encouraged to seek
knowledge outside the strict subject matter of the chosen project. Recognition and reward for
extra services should be a vital part of the sponsor's plans.

INVOLVEMENT
(For the Student)

Busy people are involved. They are not spectators. sitting on the side line. Everyone has a special
talent that helps him get involved in a rewarding career.

Three ways to get involved are through hobbies, volunteer work, and a job that pays money. Often
working for no money leads to a job that pays well.

Hobby leaders are found in your school, your community, and in business. Examples of organized
hobby leaders are County Agricultural Agent and scouts. Phone these organizations for help. The
County agent's number is 228.8311, ext. 402; the Boy Scouts' number is 224.9111, and the Girl
Scouts', 523-7315.

Volunteer leaders are found in the Red Cross and Amigos. Get involved with other teenagers who
are volunteering to build a better world. The Red Cross number is 227.1161 and the Amigos
number is 782-5290.

Part-time jobs may be located by applying to fill needs found in your neighborhood and by reading
want ads. The Texas Employment Commission also will be glad to help you. The number is
225-1711.

Write the kinds of jobs you think you can do well. Write your qualifications. Practice reading what
you have just written.
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Involvement

Getting involved:

Job opportunities f or volunteers
N This volunteer

group with the unusual name
badly in need of new mem

byes to do its work throughout
tie city and in out -lying areas.

Fifth Is an inter- denomina-
tional group of volunteers who
have adopted this brotherhood
srnbol as their own, They
work in geographic units,
mostly riming people in their
general neighborhood.

They Work on a firename
baste only; calls for aid come
through a main switchboard.
A creirditIA tor 11,CP !WWI the
message and then Alerts Fish
volunteers who have donated
their time that day.

It is an .9pportunity to do
volunteer aelk on one-to-ore
terms and :in your general
area. U yen' re Interested in
working with the Fifth unit In
your area, check the informa;
don beice.

Fish Westbury: One day last
week the coordinator of this
unit WAS desperately looking
fur someone who could take a
neighbor to his physician's of-
fice for regular checkups over

two-week period.
The neighbor was looking

ter transportation before he
underwent eye surgery. After
his purger) he would he
unable to drive for two weeks

and would have no way to get
to his doctor's office for post.
surgery exams. He needed
rides he could count on,

The coordinator had a volun-
teer for this day or that day of
the month, but the schedule
was too spotty at the moment
for her to promise the man as-
sistance, The Westbury unit
basically has a need for
MORE people to fill out a
Schedule people who can
say I'm available tor the
"first two 'Tuesdays of each
month" or something similar.

Westbury's big job is provid.
ing transportation for people
to the Texas Medical Center
or to medical offices.

For Westbury Fish, call 723.
7625.

Fish Main St.: This unit
needs 65 to 70 volunteers. The
coordinator would like enough
people to provide a volunteer
each week day from 9 a.m. to
5 p.m., plus back-up people for
the same days and hours.

The main job is trans-
portation to and from the med-
ical center for people who
can't physically handle a long
bus ride or the walk to the bus
stop and the wait.

One request the unit has
been unable to fill: A woman
needs halt an hour or an hour

a week to do her greeery shop-
ping, just to step ottt of her
home for awhile. She can't be-
cause of her husband who in
suffering from muscular scle-
rosis. She needs sorneone who
will stay with him while she is
away from the house for a
brief period.

Fish Main St. alto has a
number 0/ youngadult mem
berg who are organizing a
Fish Pnatry to provide onthe.
s p o t- f o o d , mostly canned
goods, for those who are
caught between no food and
getting on the food stamp pro-
gram. The pantry Fish mem-
bers need volunteers to help
them deliver the food. They
could also use cash donations.

This unit (rovers areas like
Montrose, the Third Ward, the
Rice University Area. Call 528-
0280.

Fish Pasadena: About halt
the requests to this group are
for transportation needs with
in the Pasadena area, The oth-
er requests are for rides for
neighbors to the medical cen-
ter or to doctors' offices out
side Pasadena. Volunteers are
needed in Deer Park which
this unit also serves.

"We're a bunch of untrained
people who haven't much to
give, but love," said a coot.

dinator. For Pasadena Fish,
call 472.4738.

'Fish Washington Raty Al.
most HO per cent of the calls
fur help to this unit are born
elderly people In the area wile
need rides to medical appoint.
merits. The unit averages a
call a day and it needs at least
30 new volunteers.

This unit is a year old. Five
area churches support the
unit. The area Fish members
are both non-church goers and
church goers. Arta men have
volunteered their evenings but
most of the calla come during
the day so there is a need for
men who can devote 'daylight
hours to the volunteer work.

It you live in this general
area, ca114224,3793.

There are other Fish units
we were unable to contact. If
you live in the following areas,
contact:

Fish Heights: 861.9058
Fish Spring Branch-Me-

morial: 468-9411
Fish-LaPorte Clear Lake

Area: 448-0897.
Fish Southeast: 523-1717

When you call the above
numbers, your name and
phone number will be taken by
an answering service, switch-
boa r d-stlye. A coordinator
from the Fish unit will contact
You.

Houston Post Oct. 16, 1972
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Youth saves 3rd child
in recent months

Houston Post January 13, 1973

By ERNEST BAILEY

Post Reporter

Saving the lives of children
has become a habit for 13-
year-old Larry White.

The Ryan Junior High ninth
grader accomplished such a
feat Thursday for the third
time in recent months when
he gave mouth-to-mouth re-
suscitation to a 14-month-old
baby who had been rescued
from a fire in an apartment
in the rear of 3011,2 Cleburne.

out with a Veyear-old baby
that was still breathing. After
the baby was administered
oxygen it was all right.

"Then District Chief Donald
Crowder brought out the 14-
month -old baby which was
not breathing and asked for
someone to help. We kneeled
down. He put the baby on his
knee and I gave mouth-to-
mouth resuscitation.

"The baby was soon re-
vived, Chief Crowder said the
baby was all right."

Two men pulled three chil-
dren to safety through a win-
dow from their burning home
at 3931. Purdue shortly after 2

,a.m. Friday. The efforts of
Charles R. Hartwick, 31. of
7402 }'iowerdale and Douglas
A. Findley, 28, of 4508 Suffolk,
a distributor for the Houston
Post, to rescue the parents
were unsuccessful.

White, who lives at 3920

Isabella, said he was going
lc a friend's home when he
saw two men beating on a

Crowder and Fire Capt.
Paul Carr credited Larry
with saving the baby's life.

Both children were taken to
Riverside Hospital where they
were reported in good condi-
tion.

When the firemen brake In
they found a chair next to a
heater on fire.

Larry said he learned
mouth-to-mouth resuscitation
while taking training to be a
itecnr hie guard at Jack
Yates Senior

Teenaged hero
gets special day

Mayor Louie Welch pro-
claimed Wednesday Larry
White Day in Houston to hon-
or a three-time hero.

White was credited in help-
trig to rescue several children
in two fires and pulling a 10-

year -old boy from a swim-

ming pool.
The 15-year-old Ryan Junior

High student got a rnlFn

ovation from the City Cinnicil

ed the PrOdailt,111011.
it

%,,imm

power to extend to pod the

Carnegie Medal for heroism.
but tasks in somebody cisc's

hands," Welch sand,

door where an apartment was
on fire.

The door was locked from
the outside and there was no

Houston fires/page 17A

reason to believe anyone was
inside. Investigators said.

Larry said he gave his coat
to a woman who had escaped
from an upstairs apartment
at the same address to pro-

The youth, who works after
school at the Drew Allen Day
tare Nursery at 4115 Caro -
lit e. Ronald Ogletree res-
cued two boys aged six'
and seven from a burning
dt+plex en Cleburne on Dec. 7.

"Ronald, Patrick Williams
and 1 were passing by and
saw flames coming from a
hack window' in the 27fX)

bled. I believe," Larry re-
ca t keel.

"While PAttirk ran across
th" street in his home to call
the fire department. Ronald
and I get the two boys out.

...
tect one of her babies from
the cold weather.

He recalled he then tried to
go inthclower burning apart-
ment, but there was too much
smoke and he could not see.

"We wailed until the fire-
men came and broke into the
apartment," Larry said.

"One stuck his head out of
a window to catch his breath
and I took the screen out for
him.

"I went back around front
and one of the firemen ran

They were all right. They had
been playing with matches
ahri started the fire."

Larry rescued a 10-year-old
boa. from drowning In the
EntancipatIon Park swim-

ming pool early last summer.
The boy had gone down in the
middle of the pool.

"I was able to hold his
head above water and get
him nut before he swallowed
ton much," the youth said.

Larry had won four first
place ribbons nd a trophy for
various events in swimming
inert,: at F.manciog

Success brings on more success, so we want to find
something in the lives of others and in our own lives to
give us encouragement. Finding successful areas in our
lives is the beginning of goal planning.

Houston Chronicle
January 24, 1973
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Hobbics

Developing hobbies in leisuve time a r laxittg 14 ay to prerire for careers.

Houston youth Bug winner
''t kttlq.S (i.111601! 13111:

"11,11l":
, I '.1i11 I 7..,ist A ft:!* J

Jo/ I 11, ts. WO
.':11

S. ill 0,1".;11y.

h1,1 I.

Despito his r.ocs,s.s in this atut
. r o.,ts, Vi-ity.aso

has no for a Lzirer Sit
t. .11i. 1..;11

dm it' fOr amuse-
and 1 ,.;,4% Iriendis.

1 Mo. 6. Junnr, ,tuff," he
vllt "1.0! htvii I

\kas vory small. IS a nice hobby
and it ll,!axes roc."

Sunday, October i5, .1972, 1 HE HOU.SION POST, 1

Cartoon
Bug
The Bug pay's $10 Int originol car

iloons prnt,:c.1 Fost, if high
school age or under, send your en-
tires to C.ortoon Bug, cf0 Spotlight,
The Houston Post, ilok.lIon 71001. In-
clude a stanTeci, Leif- addressed en-
velope it you ,,uni ?utti c.ort,.:0,1 re-
turned.



PLANS FOR THE FUTURE

Educational Goals

(Discussion and background information compiled by Mrs. Mary Elizabeth Schell)

Need of High School
"One student out of every four will drop out before completing high school. He will become
the last hired and the first fired in today's labor market.'

"Unemployment of youths with an eighth-grade education or less is four times the national
average. Jobs filled by high school graduates increased by over 40 percent in the last decade.
Jobs for those with less schooling decreased by 10 percent."2

Need of Community or Junior College
In order to bridge the gap in a rapidly changing world, schools are needed for adults to
continue education. The very nature of work keeps changing with new technical advances. "as
the demand for more education and specific occupational skills increases, the community
college seems to be a promising idea. Technical and highly skilled areas usually require one or
two years of education beyond the completion of high school.'

Need of Four-Year-College
Some professions require one or more college degrees. This means the government or private
companies sometimes require certificates that cannot be awarded until graduation from four or
more years of college, but "College is no guarantee of a happy career, a successful life, or even
a mark of achievement. No student should be counseled to go to college unless his studies will
lead to a goal set by that student. It does not have to be a career goal, but it must be one
personal and relevant to the student, not to his parent or teacher."'

"According to projected statistics, by 1975 America will have 3.3 million more college
graduates than will be required."' Perhaps one reason is the lack of career information before
choosing a course of study. In a recent study about college students, "the most important
finding about how the environment affects the student's educational and vocational plans is
that the student's field of study and career choice come to conform more and more to the
choice of his peers. This pattern of effects was particularly evident in the case of careers in
engineering, teaching, law, and business."'

Statistics show the importance of the students' achievements and career choices at the time of
entering college. "The implication here is not that his choice of a college is unimportant but
rather that the college environment is of little importance compared to his initial input
characteristics."' "The implications for manpower policy and planning are clear."5 "While
America fools many of its young by linking job opportunities to diplomas and degrees from
schools that provide sometimes pitifully inadequate experiences, the demand for a better
educated work force has grown in relation to changes in the mix of occupations accompanying
technological and other changes in American industry."9

' Grant Venn, Alan, Education, and Manpower (Washington: American Association of School
Administrators, 1972), p. 92.

2 Ibid, p. 92
3 Ibid, p. 101
4Ibid, p. 98
5John K. Folger and Charles B. 1\11m, Education of the American Population, 1960 Census

Monograph (Washington, D.C.: Government Printing Office, 1967) p. 174.
6 Alexander W. Astin and Robert J. Panos, The Educational and Vocational Development of College

Students (Washington, D.C.: The American Council on Education, 1969), p. 141.
7Ibid, p. 143.

Ibid, p. 143.
9lvar Berg, Education and Jobs: The Great Training Robbery (New York: Praegar Pub., 1970) p.

10.
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PLANS FOR THE FUTURE

1. What do you plan to do when you leave high school?

go to college go to business school
go to a technical school ___ go to work
go to a trade school _ enter militacy service
other plans, what are they?

2. State the chief reasons for your plans indicated above. _

3. If you have decided upon the particular school or college that you plan to enter after
leaving school, name it. _

4. Give reasons for your choice. .

5. What do you enjoy in life more than anything else?

6. What achievements in school have given you greatest satisfaction?

7. What occupations or fields of work have you considered for your life's work?

1st choice
2nd choice
3rd choice

Reason for first choice _
8. When did you begin considering this choice? _______________ _

9. If you could do just as you wished, what would you want to be doing when you are 30
years old?

10. How much schooling do your parents or guardians want you to complete? _

6

11. What career field do your parents or guardians want you to follow?
Why? d
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12. What high school subjects will help you most with the job of your choice9

13. What physical and moral qualifications will be needed in the job of your choice?_,

14. Must you get additional training to qualify for promotion? YES 0 or NO

15. Are there related occupations to which this job may lead either with or with()
training? YES 0 or NO

16. Will you be required to buy your own tools, instruments, or uniforms'? Estimated
expense

17. What are some of the jobs?

18. What are the work hours?

19. Is there additional pay for overtime? YES or NO

20. Are there seasonal lay offs? YES or No

21. Is membership in a union or professional organization required? YES or NO

22. What firms in your chosen occupation are in our city or within comuting distance? (Use the
Yellow pages of the telephone book.)

1.

2.

3.

4.

23. How much competition?

24. At the present time, what is the salary range for an entry level job of your choice?

1. Lowest beginning pay

2. Highest beginning pay

25. What do you like about your choice of a job9
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26. What do you dislike about your choice of a job?

27. Does this choice of a job involve working with your hands, with your mind, or with both?

28. Do you have any hobbies or volunteer projects? If so, name them

29. What certificates and/or diplomas are required in your chosen occupation? Certificates
Diplomas

30. How can you qualify for the certificates? (listed in 28) the diplomas? (listed
in 28) 9
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ROTC

Stresses

Leadership
The Reserve Officers Train-

ing Corps (ROTC) of the
Houston Public Schools will
begin its 1972.73 etunpalgri
with approximately 2,584

cadets, 10 per cent of these
being females, according to
Major DeForest Jones, dim-
tor of military science.

Every senior high school in
the district has an ROTC pro-
gram. Four schools offer Navy
ROTC and the rest Army
ROTC.

Contrary to common belief,
the ROTC program Involves
more than just marching up
and down a parade field, ac-
cording to Major .Jones.

"We stress leadership train-
ing," he said. "Leaders are
made, not born, as the old say-
ing goes."

Several changes will take
place in the ROTC program
this fall, among these being
the issuing of lightweight
green uniforms and a com-
pletcly re% ised curriculum to
reflect the latest principles
of leadership.

More benefits are slated for
female cadets now that formal
recognition has been accom-
plished.

"Our female Cadets will re-
ceive the same benefits and
privilege 3 as the male Cadets,"
Jones said.

Some of these privileges In-
clude the issuance of uniforms
eligibility for ROTC scholar-
ships, and being able to enter
the tinned forces as Fin IA or

it

Specialized Courses

Entering the Army as an
El, or Private First Class
(PFC1, means getting an extra
$45.00 per month.

Not only that but students
will enter the armed forces
with a solid background of
military customs and cour-
tesies.

ROTC training in HISD is
quite extensive, covering such
areas as leadership, military
history, map reading, tactics,
marksmanship, communica-
tions counterinsurgency, weap-
ons, hygiene and first aid, and
for the Navy, this includes
naval orientation. naval cus-
toms and traditions, oceanog-
raphy. meterology, navigation
and seamanship, astronomy,
and piloting.

Enrollment will be about the
same as last year, with the ex-
ception of Stephen F. Austin
Senior High School, which will
have an expected enrollment
of 250 to 200 cadets as com-
pared to 160 they had last year.

Jones said the program was
supplemented with many ac-
tivities, such as drill competi-
tions, bivouacs, rifle competi-
tions, parades, ceremonies,
and summer camp.

Examples of special courses to meet the
interest and needs of high school students
and adults

Religious Training Offered
The Institute of Religion in

the Texas Medical Center of-
fers a graduate program In
theological education.

Founded about 14 years ago
because physicians in the cen-
ter recognized a need for clin-
ically trained clergymen, It
is Inter-faith and supported
completely by private dona-
tions.

More than 4000 persons in-
cluding nurses, physicians and
clergymen have taken courses

there. A one-year course in
clinical pastoral care, mar-
riage and family studies, in-
terdisciplinary research and
ethical studies is offered.

About 75 persons a week
from the Houston area receive
personal counseling at the in-
stitute's large, contemporary
style building at the center.
But the center is not primar-
ily a service organizationit
functions as a graduate school
as well.

Vocational Courses Expanded
During Coming School Year

To Include Media Technology
The Occupational and Con-

tinuing Educalion Departmcnt
of the Houston Public Schools
will start the 1972-73 school
year by offering 26 new
course units in addition to the
wide array of present voca
tional course offerings.

The new units will be in Vo-
cational Office Education, Dis-
lributive Education, industrial
Cooperative Training, Horne
Economics Cooperative Edu-
cation, Music Instrument Re-
pair, Drafting, Small Engine

TIttir3rI 1 .
17 .t:,11

1 1 1

epa i r, Coordinated Voca-
tionAcademic Education, and
a Combination Homemaking
and Pre-employment Labora-
tor in Child Care.

The most innovative course
this fall will be in industrial
media technology.

This course will train a stu-
dent to become a media tech-
nician, either for television or
filmmaking.

Course work in media tech-
nology will include videotape,

FlOUSION 1,1 IRONICLE

cameras, a udio equipment,
lighting, special effects, edit-
i n g, copying, maintenance,
props, scripting,, studio proce-
dure, film, and many more
related topics.

Students interested in media
technology, or any one of our
occupational programs, should
contact their school counselor
or one of we three vocational
testing centers Johnston
Junior High, Fonville Junior
High, or Houston Technical
Insi itute.

Back to School St diqn



'MASPI' Program to Aid
Latin-American Students

The Houston Public Schools
will continue the Mexican-
American Student Parent In-
volvement (MASPI) program
which began last year to halt
the alarming dropout rate of
Mexican- American students in
the district.

The program began in Sep-
; tember of 1972 with funds
I from the Emergency School

Assistance Program, Title 95.
Funds for the school year
197243 have yet to he allocat-
ed.

Reports show that Houston
Public Schools lose approxi-
mately 4590 MexicanAmeri-
can students each year from
all 12 grades.

The MASPI program last
year centered around 11 social
workers who worked directly
in 19 district schools which
had a large percentage of
Mexican-American students.
Their work included counsel-
ing with students, parents,
counselors and principals. Ur-
bina said that the program
may be expanded to 20 social
workers.

The social workers have un-
usual working hours. They are
an duty from 1:00 to 10:00
p.m,, Tuesday-Saturday.

"Such a-',schedule is neces-
sary because to conduct an
effective program of counsel-
ing with students and parents.
home visitations must be at
night when the parents are
not working," larbina said.

The MASPI program is
tao-fold. The social worker is
located in the school where
the parents and students can
come and talk freely about
their problems. and talk in a
language that they know.

Secondly, the social worker
makes home visitation to stu-

I dents who have excessive ab-
sences: work closely with the

L .

parents to help them elimi-
nate the problems . that cause
the absence, whether it is a
lack of clothing, .111ness or
misunderstanding about the
importance of education.

The MASPI program Is
geared to help close the gap
between the school, the Mead-

1 12

can-American home and the
Mexican-American student.

"Many times the problems
are due to the lack of confi-
dence a M ex ic a n- American
student has in, himself, and
this is something the MASPI
social workers have found,"
Urbina said.

New Waverly Project To
Reduce 'Negative Behavior'

The Houston Public Schools
is providing a special kind if
help and instruction to boys at
the Gulf Coast Trades Center
at New Waverly, Texas. The
enrollment is comprised of
boys who, for one reason or
another, may never finish
school unless they are provid-
ed with a program that is de-
signed to meet their special
needs.

The center, often called the
New Waverly Project, is lo-
cated on an 80-acre site in the
Sam Houston Forest, and is
made possible by the district
and the Gulf Coast Building
Trades Council through local,

t state and federal funds.
Students ages range from 14

to 16 and are referred to the
center by the Houston Public
Schools and the Harris County

Prob a t Ion department at-
tendance is on a voluntary ba-
sis and all students are
screened before entrance. 1.

"Our goal is to remotivate
these students to go back to
public school or to enter an
apprentice.ship program." said
John A. Driskell, director of
the center,

"Our primary purpoFe is to
reduce tic freft ien,-;.. of nega-
tive behavior %% Itch may lead
a youth in the wrong diree-
lion." said Alfred If. 13rails-
ford, educational director of
the center.

The center operates without
gradcs which saves for poti
tive reinforcement.

Classes are relatively
with three. four or fnc
dents per teacher. giving each
student the nkx1:11tipl cit

Occupational skills courses
include brick-laying, operating
engineers, carpentry, latticing,
plastering, cement finishing,
roofing, painting, electrical
and plumbing.

The students have a choice
of what they will do when
they leave the center, They
may tither go back to public
school or enter an apprentice-
ship program with a high
school equivalency diploma
from the center.

One method used at the cen-
ter to draw positive behavior
is a points system. A student
gets five points for attending
class on time and for partici-
pating in class. Vocational
classes count 10 points and
students get bonus points for
positive behavior. Most stu-
dents attend four classes each
day.

"A student 'pays' 75 points
per week for room and
board." B r a i sf ord said.
"They pay points for certain
privileges, such as 100 points
to home on weekends."

Nut all is study at the cen-
ter. Beside 15 academic in-
structors, there are also 10
recreational aides. The recre-
ational director, along with
the recreational aides, plan
extracurricular activities such
as hunting, fishing, canoeing,
pool. athletics, movies and
in id trips.

ch:tp1ain. three counselors
and a psychologist are also on
the staff to provide guidance
and eol;nselin.

the New Waverly center
will eventually he able lu ac-
up- noilato a bout 2a0 stu-

dunt'a



FOUR-YEAR PLANS-1973
- Mary Elizabeth Schell

After the career fields have been investigated, focus in on yourself as you plan the future. If you
set goals in your life, you are moving forward with a purpose. Life is exciting, and you have
plans for tomorrow. That is why it is important to think ahead today. Your choice of high
school subjects is called your four-year plan.

The purpose of the fouryearplan for high school is to give the best possible training to each
student regardless of whether he plans to go directly into industry, business, college, marriage, or
military service. Learning never ceases in life, and plans will be changed. New courses will be
added, and old courses will be left out,as new needs mean new requirements. All courses are
important from the standpoint of the benefits that will come to the individual and to society.

In Houston a minimum of 17 subject matter units plus 2 units in physical education are usually
required for graduation. One-fourth credit is given for physical education each semester. Students
enrolled in part-time training courses are not required to take physical education.
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GOALS

JOB HUNTING

Tips on Personnel Choices

(Notes from interview with Mr. Bill Moore, Personnel Consultant and Director
Training Programs in Houston, Texas)

of Employee

When applying for a job, be honest with yourself and the person interviewing you
the company to go into a blunder area. Take off your mask.

Interviews are based on an analysis of the triangle below:

SelfUnderstanding + (1)/

+ (3) Goal Involvement

. Don't force

(2) Social Awareness

The positive reasons for wanting to work are marked with a plus sign. The negative reasons are
marked with a minus sign. There are sometimes both negative and positive reasons for our
actions as shown in (2) on the triangle. The way in which we visualize ourselves and others, our
social awareness, and goal involvement are important factors in choosing employees. The
strongest guide in deciding on employees comes from this question: "Is he negotiable?"

Negotiable means agreeable. In applying the definition here, Mr. Moore means "Can this person
adjust to and satisy our needs physically, mentally, and morally?"
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Where Will the Jobs Be?

BY SYLVIA PORTER
1972, Publishes Hall Syndicate

True or False?
The fastest growth in gov-

ernment jobs in the years
ahead will be
jobs In Feder- First
al agencies. of

Most work- Five
ers in the U.S. e
are employed by companies
producing goods.

In view of the population
explosion, the biggest expan-
$ion in jobs for teachers will
he in elementary and second-
ary schcols.

Increasing automation in
the office will slash the num-
ber of jobs for office workers.

Good jobs for high school
graduates will shrink dramati-
cally as more employers de-
mand that workers have col-
lege degrees.

.fobs in agriculture also will
dwindle near to zero because
fit the mechanization of farm
work alone with the virtual
disappearance of the small
farm.

fain types of workers but
sharply increased demand for
other important categories
ranging from business ma-
chine operators and copying
machine repair people to com-
puter programmers, tape li-
brarians and tape perforator
typists. If you are interested
in a clerical career, you will
find the prospects are bright
for work with office comput-
ers or in the operation of of-
fice machines.

Sure, there's a great push
tr,....ard college education, but
'be biggest number of jobs in
this country still are going
to noncolicee graduates, in-
riudin-4 high school dropouts.
'were will be tremendous op-
portunities for mechanics and
ri pairmen. particularly for au-
remobile and airplane mechan-
les. for business machine and
appliance servicemen.

The decline of the small
farm has been going on for
more than a century, and by
IV) our entire food supply

Our work force is grow-
ing older as our population
generally lives longer, and
thus more and more key posi-
tions are being filled by mid-
dle-age and older employes.

If you answered "true" to
ANY of these questions, you
were wrong. If you answered
"true" to most, you flunked
and you thereby joined the
vast majority in this country
who are embarrassingly igno-
rant to key trends in today's
job market.

Taking the question one by
one:

There will be considerable
growth in the numbers of gnv-
crnment jobs at all level., --
an estimated 33 percent in
crease daring the 1970s. Mil
the growth be rittrh
greater at the state and local
Levels than at the Federal lev..
c I

More than half of the U.S.
work force totiay is prodiiir4,
ervices, not goods Fcrice:

probably will he grown by
miniscule 3 percent of our la-
bor force. However, many
new agricultural occupations
are opening up in big "agri-
business" and in the technical-
scientific aspects of modern
farming.

Finally, instead of growing
older, our work force actually
is growing steadily younger,
with about Iwo out of three
new jobs being filled durin;
this decade by Americans aged
24 to 35. A key force behind
this trend is today's scarcity
of workers in the age range
of 30 to 45 (not many babies
were being ho -n in the dc:,res-
sion 19:100.

As a result, corporations and
other employers are being
compelled to reach into the
younger age brackets to
executive and other Here..
and this is creating an rx
traordinary
many American men and aeons-
en now in their late 2j1..
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covering the range of medi-
cal, teaching, banking, insur-
ance, painting, writing, advis-
ing, planning making us
the f i r s t service-dominated
economy in world history.
And by 1980 the overall pro-
portion of our work force in
services is expected to expand
to two-thirds.

More than 85 percent of the
new jobs non' opening up ace
in the services. By contrast,
manufacturing jobs will in-
crease an average of only 1.3
p4.reent a year during the

fxitt.,.. expansion in
teat:rang j,.itis will be at the
college two-year and four-
veer I r 1. During this dec-
ade ire- increase in the num-
b' r rf elementary teachers is
s:oted 1.f he a mere 3.3 per-
eent and natty would-be e1c-
;II-11lar' and secondary school

aliele will he forced to find
new types of jobs.

Automation in the office has
eceeleed opportunities for cer-

85 Percent of
New Jobs Are
in

Services

The llinision Chronicle
Feb. 28, 1973

Phonylb

Ads target

Of Fraud Unit
The head of !tic disriti-at-

torney's consumer fraud office
says he plans to aathorize
criminal char 4,. against
Houston area
agencies which .fracdn.
lent claims in iv.typ-,,,;.; ad.
vertiSeMents.

The first ;nen -- for
deceptive advertising. a
demeanorwas filed '0,*edei2s.

day against Jay `.1. Brand.
stetter Co.owner of Be(lire
Employment Ser v i c e,
5119 Bellairi Blvd ,

Dist. Atty. trail
Duvall said a tomcrc

complained that ap-
plied to the agen- fit a jab
advertised as Af.
ter the customer 1°6: the job,
the agency told tar, 1:e would
have to pay a $500 fee. Duvall
said.

Brandsletter's ',vile, the oith.
er coowner, said, com-
pany which placed the ad said
it would be fee paid. They
changed their minds after the
applicant got there, We can't
control the companies."

She said this was the "first
blemish" on the company in
15 years of operation. "I've
never been so upset, she said.

"Our information," he said.
"is that many crop1(4; ment
agencies are falsfly zithertis
ing jobs wi,,,11 aren't availa-
ble at sa%ries which aren't
available for the parposc of
luring peop:e in. thent
up for another )(:) (

ing a fee.
"If the agencie.; . offer

ing a job they iica have,
that's deceptive advertising,"

Duvall said his office will be
examining agency arivertist.
men's.

He cautioned agency man-
agers that if they advertise a
position, it
available.



EXAMPLE OF MANY JOBS AT ONE DEPARTMENT STORE, HOUSTON, TEXAS

Job Opportunities at Foley's for the High School Graduate

OF INTEREST TO YOUNG MEN

Sales
Mail Clerk
Bank Messenger
Mail Machine Operator
Counter Clerk
Custodian
Shuttle Driver
Jr. Warehouseman
Jr. Lift Truck Operator
Shipping Clerk
Delivery Clerk
Parcel Post Clerk
Night Bulk Loader
Driver's Helper
Proof Runner
Jr. Printer
Display Helper
Apprentice Trimmer
Laneman
Cashier
Presser
Checker
Hand Machine Operator
Jr. Stock Coordinator
Finger Lift Operator
Vertical Lift Operator
Shuttle Coordinator
Re lamper
Bailing Machine Operator
Scrub Machine Operator
Mechanic Helper
Construction Helper
Clerical
Jr. Charge Back Clerk
Ticket Marker
Checker/Marker
Merchandise Handler
Freight Bill Clerk
Transfer Clerk
Stock Tracer
Returned Goods Clerk
Order Checker
Package Collector
Packer
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OF INTEREST TO YOUNG WOMEN

Sales
Clerical
Reservation Clerk
Bookkeeper
Jr. Audit Clerk
Credit Clerk
Error Control Clerk
File Clerk
Jr. Payroll Clerk
Cashier
Microfilm Operator
Authorizer
Pre-Inspection Clerk
Post Inspector
Sorter
Look-up Clerk
Biller
Clerk Typist
Bill Adjuster
Telephone Credit Counselor
Jr. Collector
Jr. Control Clerical
Counter Clerk
Housekeeper
Jr. Research Analyst
Jr. Secretary
Unit Control Clerk
Shopper
Receptionist
Seamstress
Gift Wrapper
Jr. Stock Coordinator
Protection Operator
Checker/Marker
Ticket. Marker
Returned Goods Clerk
Messenger
Personal Shopper
Wrapper
Personnel Records Clerk
Employment Clerk
Surveillance Clerk
Order Clerk
Bag Checker



PREDICTIONS

Executive Job-Changing
on Rise Again

BY JOHN 's
A1,3044011 Prtss

New York The voluni....y
egression rate among maneg.
ers in their 30s has been
shooting upward since the
first of the year. said the pro-
f es so r. Optimism prevails.
and the young mobiles are
changing jobs again.

It is nothing unexpected.
Just as water churns when
the kettle is heated. so also do
the spirited, talented young
manager s begin to move
about when the economy gets
hot. It is predictable.

Eugene Jennings, who has
spent his adult life -- he's a
bit on the far side of 40
studying executive mobility,
maintains that this group is
the avant-garde of job chan-
gers, and that younger and
older executives will follow
their lead.

"This group is vital to un-
derstanding business econom-
ics," he said."They have the
most mobility, the greatest
ca pacity to be optimistic.

Jennings' monitoring points.
which are voluntarily manned
by corporate personnel man-
agers and others with a feel
for changing worker attitudes,
also reveal a tendency for
managers to move to socially
oriented jobs.

In addition, Jennings tx-

heves that young and middle
age managers today are re,t
less to change their carer s.
not just their jobs. in an at-
tempt to seek a fuller life.

"Alter eight to 10 years
with a company there is a
great tendency for them In
summarize their match or
mismatch with the corporate
world. They sometimes feel

I they have overinvested in ca-

1

reer but underinvested in
life."

";10. ere a god hammeter o'
Annism. \\ hen tney

-cans people are betting re
the future."

Vor at least two years the.
group. which is usually the
most free to change jobs. was
frustrated. "Intellivence
tated that they watch their
nests." They were uwible ho
hasten their careers by job
changes.

But there is more than opti-
mism and ambition involved
in executive churning. which
still isn't as intense as it was
in prerecession days but may
be double the rate of 1969 and
1970.

Between 1965 and 1968, said
Jennings, who is a professor
at Michigan State University.
an author and business con-
sultant, many compalue.: re-
cruited more talent than they
needed. Then came the reces-
sion.

"They discovered that to'
many of the people they had
hired were not of the proper

'Those who can In a r k c' 1.

themselves now tend to },.1.

.1ennings observed. They are
rebelling against corporate
life, against what is called the
'five to nine' routine," or a
working until 9 p.m. e hen oth-
ers leave

"The unions gave the blue
collar worker the idea of a
fuller life." said Jennings,
"but nobody speaks for the
over worked executive."
Therefore, he concludes. they
are speaking up for then,-
set'. es.
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caliber They at'.', reet
Anse! out a let (,f eene ;
middle-age maragere.- To
-counseled eat" is to i;e
oft gently.

In r :1 n l!.vir
howeve r. many companic,
failed to reassure competent
workers whom they wanted to
stay. Some of these talented
people lost their sense of
direction, said Jennings.
too expected the ax.

Mane of these !managers
are now moving on. said Jen
nutgs, who maintains
telling posts in corporations
Their employment was never
reinforced by the company. he
said. They weren't told they.
were wanted.

Easing their inovement is
the fact that opportunities of
age exist. Because of the va-
garies of birth mates and eco-
nomic grow t h, middle-age
managers are in grow:ne de-
mand. There arc openings fnr
those in their late 30s to mie
Ins.

November 8, 1972



WATCH THE ECONOMY OUTLOOK FOR EACH NEW YEAR

,. a,,er * c a., 11.

Fastest-Growing

Texas One of 3 Top
U.S. Job Markets
BY NORMAN BAXTER

Chronicle Washington Bureau

Washington Texas is now
one of the three fastest-grow-
ing job markets in the nation.

Figures in a year-end report
from the Bureau of Labor Sta-
tistics show that jobs are
being created in three states
at a rate of more than 100.000
a year.

The states are California,
with 202,000 nonagricultural
employes added between Oeto-

; ber 1971 and October 1972;
F 1 or id a, with 120.000 new
jobs; and Texas, with 119,000.

; In Texas the fastest-growing
; job market is Houston, which

added 28,000 jobs in the same
12-month period for a total of
823.900 employes on nonagri-
cultural payrolls.

The total for Houston alone
is greater than the number of
em ployed in 22 individual
states.

The employment fi%:are for
the state of Texas, 3,821.800. is
exceeded by only five states:
California with 7,154,900: New
York, 6,995.600: Pennsylvania

4.370,800; Illinois. 4.318200:
Ohio. 3.935.600.

The industry categories in
which new jobs showed the
greatest increase in Texas
were in wholesale and retail
trade with a gain of 37.500 to
a total of 941.900; services,
an increase of 21.000 to a to-
tal of 625.500; and manufac-
turing, and addition of 14.500
to a total of 731,000.

In Houston. the big gains
were in services. 8900 to a to-
tat of 156,300; and wholesale
and retail trade, which went
up 6200 to a total of 201,900.

The second-largest job mar-
ket in Texas is Dallas, which
had 694,600 persons on nona-
gricultural payrolls.rolls. But this
was a drop of 5500 from a
year earlier.

Nationally, the employment
total in October of 1972 was
82.5 million, an increase of 2.2
million over a year previous.

Houston Chronicle
Wednesday, November 8, 1972

riconomy Outlook-I
Bright for '73,
Survey Indicates

New York '(AP)The New
York Stock Etchartge's annual
survey of 32 prominent U. S.
economists finds "a sustained
high level of economic growth
is in prospect, for 1973, but in-
flationary ekuds are likely to
continue to hover over the
landscape."

A consensts among the
economists "is that, in gener-
al, growth patterns in the in-
!zliv i dual economic sectors
should parallel those in 1972,"
the survey said.

"The most notable exception
is a leveling off of residential
'construction outlays, as hous-
jng starts come down from
the lofty levels of 1972,' but
:'a steeper climb of plant and
equipment spending and to-
du s t r i a 1 production should
help the overall rate of expan-
sion at close to the 1972

pace," it reported.
The survey said agreement

was general that the present
wage and price controls, "per-
haps with some modifications,
Will be with us through 1973"
because of "the continued ex-
pectation of inflationary pres-
sures."

It found "there is far less

llortsion Chronicle
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agreement on the prospects
for a tax hike, though the ma-
jority view is that some sort
of tax legislation will be en-
comes, gaining less than 7
percent in 1972, should accel-
erate to 9.5 percent next year,
the survey said, and the con-
sumer savings rate was proj-
ected at 7.4 percent, half a
point higher than this year's
rate.
acted."

The gross national product
for 1973 was projected to
$1.281 trillion, an advance of
about $110 billion for 1972.

"The average GNP forecast
translates into a 9.5 percent
growth rate in 1973," said the
survey, "with 3.0 percent of
that reflecting the inroads of
inflation of 5 9 percent ac-
counted for by real growth. a
healthy rate of gain by any
standard."

Also forecast were "another
hefty increase in corporate
profits and a further drop in
unemployment," a 1 thou g h
"that politically sensitive ba-
rometer is not expected to dip
below 5 percent of the labor
force."

November 8, 1972



GUIDE FOR JOB HUNTERS

KNOW YOURSELF

If you have never thought of it before, you may have missed the fact that getting a job is . . selling yourself to
an employer. The best salesmen know their products thoroughly. So first, get to work on your list.

If you are young and just out of high school . , What have you done of a constructive nature that
turned out well? What were your real accomplishments? Where did you get your best grades? Did any
of your teachers say anything real good about you?

If you are a veteron looking for your first job after being in the service . . . What things did you do that some em-
ployer could use Did your noncoms or officers say anything about you that you could use to sell your good
points?

If you have worked before .. . What good things have you done? Do you have any samples of your
best work? Can you get some? Get anything that you can put in a notebook or small briefcase. We
will tell you what to do with these later.

When you have made your list os long as you con, get some help. Ask your family and friends to help you Many
times they will tell you of good points you have that you do not think of. And don't forget to ask your friends for
job leads ... Don't be embarrossed. It is no disgrace to be out of work, and you may be able to help them some
day. Job leads from your friends are often your best, most complete information.

KNOW WHAT YOU ARE LOOKING FOR

Make a brief list of the jobs you would like to have ... and while you're at it ... Think about the places you
would like to workthe part of townanother city or state. Make a list of these too, starting with the one you
like bestgoing on to the one you least would consider.

Now let's look at the list of accomplishments again. Check the things you enjoyed most. Then check those you
were best at. Finally, check those you would like to do again. Do you see a pattern of checks?

Do you find one or more things with three check marks? And a couple with two check marks? If
not---you didn't do a good enough job of self-analysis. Do it again more thoroughly!

Now make out your job sheets. Do this by writing on separate sheets of paper a name of each job you would
like to hove. List on these pages the strong points that you think will help you on the lob (those things with three
cr two check marks on them). Rewrite them so they sound the best to a person who may he interviewing you for
that job. Stick to the truthany salesman will tell you that one small lie will blow a prospective sale sky high!

You are now ready to look for job information and job leads.

*Joyce Lain Kennedy, Career Corner, The Houston Post.
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Job Hunting on a
a111.1....-

BY BEVERLY MAURICE
Fashion Editor

Can the hands that drive the
dump truck sew a fine seam?

You bet! Of course it helps
if you're a woman the
full sense of the song.

Inez Small found herself sin-
gle again at 35 with a family
to support. She'd put together
a going business with a dump
truck, which she bought and
taught herself to drive. She
had several dependable cus-
tomers and was earning from
$400 to $700 a month.

"I'd just go around to the
different firms and make my
bids for the work. They don't
care if you're a woman or a
man, as long as you can do
the job," said Inez.

Houston Chronicle

Then misfortune struck in
the form of an auto accident
(not on the job), and Inez
couldn't drive for a while. Un-
daunted, she hired someone
else to drive temporarily. He
totaled the truck.

That's when Irene turned to
Texas Employment Commis-
sion. There an employment
counselor evaluated her poten-
tial with tests, and recom-
mended her for training in up-
holstery.

As a disadvantaged head of
a household iincorne below
$4000 a year), Irene qualified
for government aid under the

Watch the newspapers for job workshops

Here is an example of a recent workshop at the Y.W.C,A.

NAME PHONE

ADDRESS ZIP

udget

Manpower Development &
Training Act.

That means, she was eligi-
ble for free training at the
Houston Skill Center, 1500
Louisiana, for a course of 36
weeks or less, plus a basic
living allowance of $43 a
week, plus another $5 a week
for each dependent, and trans-
portation costs of up to $5 a
week, according to TEC coor-
dinator Al (Olsson.

She opened an upholstery
shop at her home and scion
had a going business again....111

Yes, I will be at thtt: Job Seekers Planning Session,

June 16th
No, I will not be at the Session, June 16th,

The Jobs Conference he 1ped me
at

to get a job/training

1 am now working but not as a result of the Jobs
Conference,

I am interested in working as a volunteer with the
Resource Center

Consents :
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TYPICAL ANSWER TO A BLIND AD

INSPECTOR
Quo lity Control Inspector

Sheer metol portscheck for dimensonol oc
curocy & oppeoronce of product. Must reod
blueprint & use micrometer. 1.2 yrs. ex
penence os Inspector or mochmisi Must be de
Pendoble, cortscentous & aggressive. So tory
S? 50.51 per hour. +- employee benefits. An
equal opportunity employer. Send resume to
The Houston Post Box No. 0000

immommemm

The Houston Post
Box No. 0000
4747 Southwest Fwy.
Houston, Texas 77001

Gentlemen:

I have several years of experience leading towards
Quality Control Inspector. Some of my accomplishments
include:

Upper 10% of my High School Class in Machine
Shop. Course included tests in Blueprint
Reading and the use of the Micrometer.

Fourteen months of experience as a machinist.
After one month I made rroduction Quality Work
and never exceeded allowable scrap loss from
that time on.

I made four suggestions that saved the company
a total of $950.00 in one month.

I would be very happy to review my qualifications with
you in a personal interview.

truly yours,

P.C. Brown
14357 High Road
Houston, Texas 77091

The Houston Post
We Get There First And Stay All Day
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A TYPICAL RESUME
Note that it highlights your accomplishments

and is not just a list of what you did.

ANN MURPHY

707 Radford Drive Area Code 713 821-4333 Houston, Texas 77049

Offering four years of progressively more responsible public
relations and fund raising experience. Seek to generate favorable
public opinion for employer with emphasis on organizational skills,
promotion, writing and editing, media placement and general public
contact.

extensive
public
relations
experience

top track
record in
fund raising

effective
relationships

related
accomplish-
ments

e'iucation

Wither

facts

Currently employed (since 1967) Came Fire Girls
Council of New Orleans, America's fifth largest
council. Assignments include news releases, radio
and television scripts and spots, speeches, slide
shows, feature and picture stories, promotional
literature--incinding tiGoklets and letters, and
volunteer training materials. Extensive contact
with metropolitan and community press, televisin.n
and radio stations. Handle special events, exhihiL,
and meutings. Direct speakers' bureau and
personally made ,T)ver 100 speeches..

In four years as staff director of membership
drive, goal has been exceeded each year. New
Orleans is now number one nationwide. Four yearn'
total raised - :,-333,500.00 compared to previoun
seven years' total of $247,750.00.

Responsible for recruitment and training of large
numbers of personnel: over 1000 during Camp Fire
girls association. Commended by volunteers for
indiret leadersh4.

As a volunteer worker (10 years) directed fund
raising events, served as a member of the Camp
Fire Girls Board of Directors and worked for
various community improvement projects.

Studying for Certificate in Journalism at Univer-
sity of Hoston...nw have 32 hours...A's in all
course.;. ,:riluated (1943) in top 3% of high
school ciass...elected .', National Honor Society..
edite! high newspaper.

MarrieA, two chic,:: en -- one in college, the
other in high school. Excellent health, ener-
getic, well groomed and ;.resentable. 5'5' , 115 lbs.
Avid reader, bridge enthusiast, music and drama
lover and sports spectator. Good clerical skills-
type 60 w.p.m., shorthorn: 90 w.p.m. Ability to
handle many jobs at once...mlture judgment...
sense of humor...at ease in diverse settings and
circl-,tances.

perf,:rmlnce 17 task is ;,7

sir- satis:qcl:Gn.
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DATE _

POSITION DESIRED _

JOB RESUME
PUBLISHED AS A SERVICE OF THE HOUSTON CHRONICLE

19 DATE AVAILABLE 19

SECOND CHOICE SALARY DESIRED $

PRESENTLY EMPLOYED? IF SO, MAY WE INQUIRE OF YOUR PRESENT EMPLOYER?

A. PERSONAL INFORMATION !PLEASE PRINT'

NAME I SOCIAL SECURITY NO.
LAST MST MIDDLE MAIDEN

PRESENT ADDRESS TELEPHONE NO.
HOUSE NO. STREET CITY IGNE SPATE

PERMANENT ADDRESS _ _______ _ _ TELEPHONE NO.
HOUSE N0. STREET CITYZONE STATE

NO YEARS IN HOUSTON .

AGE DATE OF BIRTH PLACE OF BIRTH
MO. DAY YEAR CITY STATE 6oupify

IF LESS THAN THREE---GIVE PREVIOUS CITY AND STATE

CITIZENSHIP
COUNTRY

SINGLE MARRIED DIVORCED LI SEPARATED WIDOWED C NO. OF CHILDREN AGES

TOTAL NO OF DEPENDENTS WIFE OR HUSBAND'S NAME OCCUPATION

IF SINGLE GIVE NAME AND BUSINESS ADDRESS OF PARENTS EMPLOYER

VEHICLE DRIVING EXPERIENCE DRIVERS LICENSE NO. TYPE STATE
YEARS

GIVE NO. VEHICLE ACCIDENTS YOU HAVE BEEN INVOLVED IN NO. TRAFFIC VIOLATION TICKETS

HAVE YOU EVER EEEN BONDED? AMOUNT $ _ HAVE YOU EVER BEEN REFUSED BOND?

HAVE YOU EVER BEEN ARRESTED OTHER THAN FOR TRAFFIC VIOLATIONS' ____ _________ IF YES, GIVE DATE IS!, CHARGE(SI

AND DISPOSITION OF CASE kSI

8. EDUCATION NAME AND LOCATION OF SCNOO1.

GRADE SCHOOL

NIGH SCHOOL

UNIVERSITY OR COLLEGE

OTHER

FROM TO DID YOU COURSES AVERAGE
MO. YR. MO, YR. GRADUATE? TAKEN GRADE

WHAT PLANS 00 YOU HAVE FOR IMPROVING YOUR EDUCATION?

DO YOU USE A TYPEWRITER) SPEED
W.p.s4

LIST OTHER OFFICE AND PLANT MACHINES YOU USE

C. MILITARY HISTORY

DRAFT CLASSIFICATION

PAST MILITARY SERVICE FROM

YPE DISCHARGE _ _ _

DESCRIBE WOUNDS OR DISABILITIES

D. PHYSICAL RECORD

HEIGHT WEIGHT.
SEETINCNEs LBS.

DATE OF LAST PHYSICAL ExAmiNT1ON

PRESENT RESERVE STATUS

COLOR HAIR

SHORTHAND SYSTEM SPEED__

TO RANK_ _

COMBAT DUTY?__ WHERE AND WHEN _

COLOR EYES _ _ SCARS

DID YOU PASS? ARE YOU WILLING TO TAKE A PHYSICAL EXAM?.

GIVE DETAILS OF ALL DISABILITIES, INJURIES, ILLNESSES AND OPERATONS

PRESENT CONDITION OF YOUR HEALTH

110W MUCH 1 IME HAVE YOU LOST BECAUSE OF ILLNESS OR INJURY IN THE LAST TWO YEARS? PAST SIX MONTHS? _
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PREVIOUS EMPLOYMENT AND/OR MILITARY SERVICE

(if additional space is required to list previous employment informotion pleose ottoch supplementory sheet. Exploin

oil gops ween employment dotes fully. Incorrect or inadequate information may be couse for rejection.)

PRke1.141T OR LAST:

EMPLOYER

FROM __START. RATE $ Per
DATE ; IMMEDIATE REASON FOR

TO FINAL RATE $ Per _SUPERVISOR LEAVING

JOB TITLE ___JOB DUTIES

PREVIOUS:

EMPLOYER

I FROM
DATE ; IMMEDIATE

I TO _FINAL RATE $ _Per_ _ SUPERVISOR LEAVING

JOB TITLE _ _ JOB DUTIES__

NEXT PREVIOUS:

ADDRESS TELEPHONE

START. RATE $ Per

ADDRESS TELEPHONE

REASON FOR

ADDRESS TELEPHONE

FROM START. RATE $ Per
DATE IMMEDIATE REASON FOR1,

I TO_ FINAL RATE $ .Per SUPERVISOR .LEAVING

JOB TITLE JOB DUTIES___

NEXT PREVIOUS:

EMPLOYER. ADDRESS _ TELEPHONE

i FROM START. RATE $ ___Per
DATE ; IMMEDIATE REASON FOR

FINAL RATE $ LEAVING

JOB TITLE JOB DUTIES

NEXT PREVIOUS:

EMPLOYER__

j FROM _ _ _ _ST ART. RATE $____ Per
DATE ; --IMMEDIATE

I TO __._ FINAL RATE $. Per_ SUPERVISOR LEAVING

JOB TITLE__ JOB DUTIES

ADDRESS TELEPHONE

REASON FOR

LIST BELOW THREE CHARACTER REFERENCES (NOT FORMER SUPERVISORS OR RELATIVES/ GIVING ADDRESS, TELEPHONE NUMBER,
AND BUSINESS.

1.

2.

SUMMARIZE HERE OTHER EXPERIENCE OR QUALIFICATIONS:

126



(SAMPLE LETTER OF APPLICATION)

Instructions: Do not write any of the words in parentheses. Omit anything that does not apply
to you. Do not underline the words when you fill in the blanks.

Your Street Address
Your City, State
Month Day, Year

Name of Person in Charge of Hiring (or)
Personnel Director
Company (or) Institution
Street Address of Company (or) Institution
City, State of Company (or) Institution

Dear (If you do not know the name, write Dear Sir :)

Please consider me an applicant for a job (or) a position in (be specific). I will be able to
begin work (month, year).

In (give date) I will graduate from (name school) High School. After graduation I hope to
get onthejob experience in the job for which I am best suited.

I have an overall grade average of about a (fill in grade). My conduct grades have always
been good or excellent.

My hobbies include

The volunteer projects with which I have been involved are
and

you.

,and

While in schoc4 (or during summer vacations) I have held the following jobs:
,and

My health is excellent. I am (fill in age) years of age and an American by birth.

I will be glad to come to your office for an interview at any time that is convenient for

127

Sincerely,

(sign your name)



APPLICATION FOR MINOR'S EMPLOYMENT CERTIFICATE
(Please Print plainly)

Name Sex
Last First M. I.

Date of Birth
Month Day

Place of Birth
Town County

Parent or Guardian

Address of parent or guardian

The above named minor is to be employed by:

Year

Name of Firm

Address of Firm

Type of Work

Signature of minor

Address of minor

Name of school

Evidence of age (check one)

Birth Certificate Passport

Baptismal Certificate Insurance Policy

Other (Specify)
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PLAN YOUR INTERVIEWS

You will probably visit offices of professional people and businessmen during the year in
connection with career development. This is a privilege, and nothing will impress your host more
than being alert, attentive, well-mannered, and well-dresed. Know what you want and how to
ask for it in a courteous way. Give a sincere "Thank you" and a firm handshake. When the
person you are calling on indicates the visit is ending, he will show it by voice or by rising. It is

time for you to rise, give a firm handshake, a sincere thank you, and leave.

REMEMBER

It has been said that out of every 100 men and women who dy'sire a uurtain job

50 will never really do anything about their desire;

20 will not use the correct approach;

10 will decide that they do not really want the job;

6 will not meet the requirements;

5 will be by-passed by other applicants;

2 will get the job only to lose it; and

7 out of 100 will get and keep the job they want.
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MEDIA FOR SELF-ANALYSIS

*Filmstrips on Foundations for Occupational Planning.

Who are You?
What Do You Like To Do?
What Is a Job?
What are Job Families?
What Good is School?
Set of five filmstrips $28.25
Each filmstrip if brought separately $6.25

Society for Visual Education, Inc.
1345 Diversey Parkway
Chicago, III. 60614

PLANNING

Preparing for the World of Ilion',Guidance Associates

Preparing for the Jobs of the 701s,puidance Associates

SUGGESTED POPULAR SONGS FOR
SELF-ANALYSIS AND PLANNING

"I Gotta Be Me"
"Born Free"
"If I Were a Carpenter"
"Windmills of my Mind"
"Where am I Going?" .

*These titles are not in AV center of H. I. S. D.
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PLANNING GOALS

Filmstrips
The following filmstrips with records or cassettes may be in your school library. If not, they can
be ordered from: Guidance Associates, Pleasantville, N. Y. 10570. Discussion guides are included
with each subject.

Series The Job Attitude

On the Job Four Trainees
Choosing your Career
Job Attitude: Liking Your Job and Your Life
Trouble at Work
Why Work at All?
What You Should Know Before You go to Work
Dropping Out: Road to Nowhere 1964 edition
Preparing for the Jobs of the 70's
A Job that Goes Someplace
Jobs for School Students
Preparing for the World of Work
Your Job interview
An Overview of Technical Education

Series Motivation Guidance

Dare To Be Different
Your Personality: The You Others Know
The Exploited Generation

Series Career/Vocational Guidance

Job Hunting: Where to Begin

Jobs and Gender

Your First Week on the Job

Series Secondary School Orientation

High School Course Selection and Your Career

Testing, Testing, Testing

College Planning
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FILM NUMBER TIME

College Ahead L-1987 30 min.
High School requirements and
courses leading to various
businesses and professions

Beginning Responsibility:
Being a Good Sport

Job Interview: Whom Would you Hire?
Three Young Men

Tomorrow at Ten
Suggestions for an Interview

Your Job: Fitting In
Importance of understanding rules and
customs

Aptitudes and Occupations, (2nd. Ed.)
Scholarship achievement; aptitude
and interest tests help students select
careers

David & Hazel
A Story in Communication. Husband's
job is threatened, and his silence
affects his wife and children.

Now to Mahe and Use a Diorama
Demonstrates construction of
miniature scenes for related
activities

4425 11 min.

M-4601 16 min.

M-4555 20 min.

M-4423 17 min.

M-2611 16 min.

L-3406 28 min.

M-3505 20 min.

Odyssey of a Dropout M-4120
No job, no future, finally no girl

The Toymaher M-1521
Puppets used to show a problem
of human relations-recognizing and
accepting likenesses and differences

You Can Go a Long Way
Shows how finishing school helps
increase job opportunities

Your Junior High Days
All seventh graders face common
problems
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19 min.

15 min.

M-3838 22 min.

M-2823 12 min.



Run! M-4995 12 min.
Allegory about destructive ways in
high pressured society and
Self-centered man

War Games M-4998 19 min.
A parable of man's inability to
inhabit the earth without including
destruction of life. Children laugh
in a game when a goat is killed.

The Unanswered Question 4997 5 min.
A series of interviews on brotherhood

What Can Carl Do? 4754 6.min.
Examines one's commitments to others

What Will Christy Do? 4755 6 min.
A drama about ethics

What Will Kevin Do? 4757 6 min.
A drama about responsibility versus
preference

What Will Linda Do? 4758 6 min.
Responsibility versus preference

What Will Mary and Nancy Do? 4759 6 min.
Action regarding shortcoming of others

The Forgotten 4747 8 min.
Situations in which the worker forgets

Guidance for the Seventies M-5184 16 min.
Kids, Parents, Pressures. Teenagers
attend seminar

Had You Lived Then
Work in the days when Jefferson
was President

M4834 15 min.

The Mexican-American: Heritage L-4942 29 min.
and Destiny
Nlexican-Americans who have
achieved greatness in their work
discuss their experiences

My Life to Live
A college student searches for
self - identity
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The Searching Eye
Imagination, observation, and
perception at the beach

Screen News Digest, Vol. 14,
Issue 6: The Golden Door: A
Nation of Immigrants retraces steps
of workers who built America

They Beat the Odds
Account of successful people from
minority groups

M-4901 18 min.

M-5165 14 min.

M-4869 22 min.

What Will Patty Do? 4760 6 min.
Group pressure

What Will Pete Do? 4761 6 min.
Starting rumors

What Will Ramona Do? 4762 6 min.
Responsibility for others

What Will Ray Do? 4763 6 min.
Shortcomings of others

What Will Skip Do? 4764 6 min.
Spending allowances

What Will Ted Do? 4765 6 min.
Drama about exaggerated claims

Your Job: Getting Ahead M-5067 16 min.
Employees' understanding of rules
and customs

Your Job; Good Work Habits
Young workers with good habits that
lead to a raise
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Suggested Plans for Group Discussions in Vocational Industrial Education. Comp. by Cadar Parn.
Assembled and organized by Texas Coordinators of Industrial Cooperative Training. Issued by
the University of Texas, Division of Extension, Industrial Education Department in
Cooperation with Texas Education Agency, Austin, Texas.

Curriculum materials (1968-1971), Vocational Guidance Service, Houston, Texas
Training Curriculum Outline and The Group Guidance Program
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Write to:
United States Dept. of Labor
Regional Administrative Office
1100 Commerce St.
Dallas, Texas 75202

Examples of free pamphlets:
1. Major Programs, 1972

New Materials
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2. Employment of High School Graduates and Dropouts, October 1971, SLFR No. 145
3. Geographic Profile of Employment and Uemptoyment, 1971, GLS Report No. 402

Science Research Associates. Inc. 11973 catalog)
259 East Erie St.
Chicago, Illinois 60611

(In Houston call Mr. Carroll Strange-464.7285 or Mr. James Larrabee, 391. 4656.)

"Widening Occupational Roles Kit" (Gr. 6-9) Specimen Set$3.00
"Keep-Career Exploration Program" (Gr. 6-adult) Specimen Set$14.00
Junior Guidance Series Booklets (Gr. 6-9)

"Your Abilities"
"High School Ahead"
"About Tests"
"The Job in Your Future"
"Exploring the World of Jobs"
(Single titles $.92)

Job Experience Kits (Gr. 8.12) Specimen Set$3.50
Job Family Series Booklets (Gr. 7.14) Set of 29 booklets $22.65
"Discovering Yourself" (Gr. 7.9) $2.25
"My Educational Plans" (Gr. 7.9) $2.42
"Occupational Exploration Briefs" (Gr. 7-9) 400 Briefs- -$97.00

American Guidance Service, Inc.
Publishers' Building
Circle Pines, Minnesota 55014

"Changing Roles of Men and Women--What It Means to Youth" B-271, $1.00; Teacher's Manual,
$.20

Planned Group Guidance (covers relationships with others, orientation to self, orientation to school,
planning for the future) B-259, 1.9 copies, $2.50 each

Being Teenagers (includes subjects such as "Planning My Future Education," "Thinking of Future
obs," "How to Take Tests," "Choosing my High School Subjects") Student's book $2.66; 33
charts on easel $19.50; Teacher's Guide $1.10

Discovering Myself Student's book $2.85; 33 charts $19.50; Teacher's Guide $1.10

Planning My Future
"All Jobs Are Important"
"Every Job Requires Many Abilities"
"Character and Personality Are Important"
"What Do I Want from a Job?"
"Surveying All Fields of Work"
"A Realistic Look at Job Opportunities"
"Families of Vocations"
"Working with Things, People, Ideas"

B-208, Student Book (33 chapters), $3.25
E-2198, 33 charts on easel, $19.50
M-2188, Guide, 33 units, $1.10
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Careers, Inc.
P. O. Box 135
Largo, Florida 33540

Junior High Kit for Careers plus one year's subscription to the up-dating Guidance Service, $114.50

"Student Attitude Builders," Set No. 1(40 posters) $34.50
"Student Attitude Builders," Set No. 2 (20 posters) $21.50
"Accentuate the Positive" (40 pages) $4.75
"Career Interest Builder Series" $21.50
"72 Job Guides" through April, 1972 $10.50
"My Career Planner"a system for determining career fields based on abilities, interests, and
the like $.35 on first 100; more $.15
"The College Suggestor" choose college to match needs $40.00 (FOB)

Personal Guidance

Richards Rosen Press
Allied Book and Educational Resources
c/o Walter H. Escue
6007 Greenmont Dr.
Houston, Texas 77018

How Teenagers Can Get Better Jobs
Thy Teenager and the Interview
Turn Yourself OnGoal Planning for Success

"Job Guide for Young Workers." This booklet gives highlight information on 110 entry jobs
frequently held by young beginners entering the labor market from high school. For each type
of job, information is provided on employment prospects, qualifications for jobs and usual
duties, opportunities for advancement, how and where jobs are obtained, and characteristics of
jobs. Price, 45 cents.

"Occupational Outlook Handbook." This books gives the education and training requirements,
working conditions, and employment outlook for more than 500 occupations including many
professional jobs. Price, $4.50.

"Look Your Best." This pamphlet will tell you how to get a job in the field of your choice.*

*These publications may be found at the Texas Employment Commission Office or you may
purchase them from the Government Printing Office, Washington, D.C. 20036.
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Tests

Science Research Associates, Inc.
259 East Erie Street
Chicago, Illinois 60611

Vocational Planning Inventory (about 3 hrs.)
Test bookletsreusable (7-46700) 25 for $11.82
Program Manual (7.6704) $1.18
Your VPI Report and What It Means, 25 for $5.20

Scoring must be done by S.R.A. Price of all materials including scoring is $1.28 per pupil. If
test booklets are owned, price is $1.18 per pupil.

Flanagan Aptitude Classification Tests (evaluates various skills for specific careers) pkg. of 25
$5.50

Kuder Form E- -Oeneral Interest Survey, Test booklets 25 for $8.45 (provides all material needed
except test booklets; S.R.A. scoring is included)

Career Guidance and the Kuder Interest Inventories (explanation of occupations keyed to special
interests) $1.08

Interpreting the Kuder E General Interest Survey (transparencies to show interest areas as starting
point for career investigations) $8.64

What I Like To Do
Inventory of preferences booklets (pkg. 25) $7.00
Answer sheets (pkg. 100 and 3 examiner's manuals) $9.00
Profile folders (pkg. 100) $7.50
Teacher's Handbook $.59
Specimen Set $2.15

Planned Programs

Learning Dynamics, Inc.
Eliot Bldg.
167 Corey Road
Boston, Massachusetts 02146

Science of Personal Success Program (behavioral objectives structured to help you know yourself
and to deal with other people more successfully) Twelve tapes of programmed instruction, cassette
album, response books, and exercises prepaid $113.78

Magazines

Career World
Curriculum Innovations, Inc.
501 Lake Forest Ave.
Ilighwood, Ill. 60040

$1.75 per student each semester or $2.95 per student each school yearminimum 15 orders
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The Intervening Yearsthe Report of the Citizenship Committee of the Board of Education of
the Houston Independent School District, Houston, Texas, Leonard R. Robbins, M.D., Chairman,
October 11, 1971.

American Vocational Journal, 1510 H. St. N. W., Washington, D.C. 20005. All members of the
American Vocational Association receive the journal each monthSeptember through May.
Subscription rate for nonmembers is $6.00 per year. In Texas apply for AVA membership by
writing to American Vocational Association, 307 East 14th Street, Austin, Texas 78701; Attn.
Mrs. Jane Eads. Texas Vocational Technical Association membership will also be included when
dues are sent to the Austin address.

"Today's Education" from NEA Journal, December, 1970. "You may not agree, ButEducation
and Industry can make a Great Team!"by Samuel M. Burt, pp. 34-36. 1201 16th St. W. W.,
Washington, D.C. 20036

Popeye Career Series
King Features
235 East 45th St.
New York, New York 10017

(Covers all 15 career fields)

Comic i3ook

Work Book

Activities for Succeeding in the World of Work
McKnight and McKnight Pub. Co.
Bloomington, Illinois
(Ph. AC 309-663.1341)

Conferences on Future Jobs

YWCA Jobs Conference
1521 Texas Avenue
Houston, Texas 77002
(Ph. 738-1195; 224-0613; 222-8261, ext. 37)
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Program Kit for Self-Analysis and Planning

Adventures in Success
Goals., Inc.
2915 South Georgia
Amarillo, Texas

(or)
Call Mrs. Fax, 4654788, Houston

(Kit contains three two-way cassettes and a complete study manual.)

Games

Call Walter Escue, 6007 Greemont Dr., Houston, Texas 77018 Ph. 686-7834.
Life Career No. 3253 $35.00
Consumer No. 3250 $30.00
Economic System No. 3252 $25.00
Guide to Simulation Games No. 3301 - $15.00

Kits

Career Education Instructional Kit from the View Project
Materials can be ordered from the Region XIX Educational Service Center, Texas View,
6501C, Trowbridge, El Paso, Texas 79905

Teacher's Guide one year calendar lesson plans and 50 job printouts $11.75; 40 transparencies--
$26.00
(In Houston order from: Mrs. Mary Stone, Region IV Educational Service Center, P. 0. Box 863,
Houston, Texas 77002)

Hobby Materials

Free Hobby Materials and Publications for Easy Reading

Magazines include The Great World of Hobbies and Leisure Trends. The materials are furnished free,
compliments of the advertisers, limited to Hobby/Craft Art Suppliers. Contact Marge Smith,
Texas Handicraft and Hobby Association, 7510 Hornwood, Suite 108, Houston, TexasPh.
771-1741.
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Other Occupational Outlook Publications

The Bureau of Labor Statistics (BLS)
publishes various counseling aids and
manpower studies which supplement the
information contained in the Occupational
Outlook Handbook.

Occupational Handbook Quarterly This
periodical, published 4 times during the
school year, includes new occupational
studies developed between editions of the
Handbook, summarizes the results of
special manpower research and labor force
studies Conducted by BLS, and presents
timely articles on topics such as training
opportunities, salary trends, and prospects
for change in the world of work Price:
$3 for a 2-year subscription; $4, foreign.

Reprints from the Occupational Outlook
Handbook. Each lob discussed in the
Handbook is available individually as a
reprint. Titres of the reprints, with prices,
are available from BLS regional offices,
listed below

Jobs for the 1970's This 35 mm color
slide series contains 40 slides that show in
chart form today's occupational composition
and the changes ahead in the decade of the
1970's The slides are a useful visual aid for
helping young people choose careers and
for helping vocational guidance and other
manpower specialists keep abreast of
manpower trends Price, including
accompanying narrative S 10 a set
(Payment must accompany order Make
check payable to Bureau of Labor
Statistics )

Occupational Outlook for College
Graduates, 1972-73 edition This is a
convenient guide to careers in about 100
lobs for which a college education is
usually necessary. The 250-page book
describes the nature of the work, training
requirements, earnings, and future
employment prospects Occupational
outlook statements in this volume are
excerpts from the 1972.73 Occupational
Outlook Handbook The book will be
available in mid-1972. For price information,
write to any BLS regional office

Occupational Manpower and Training
Needs Designed for educators and
manpower analysts and planners. this
81-page study shows 1968 employment and
projected manpower requirements in 1980
for 232 white-collar. blue-collar. and service
lobs Included is a summary of all available

statistics on numbers of persons currently
completing training in each occupation
covered. Price: 754.

College Educated Workers, 1968-80. This
25-page study analyzes the factors that will
affect the supply and demand for college
graduates during the 1970's. It also previews
the expected manpower situation for 24
occupations requiring college or junior
college training and examines the job
outlook for women college graduates
Price 354.

Education and Jobs Leaflets. These free
leaflets list jobs which require specified
levels of education. litres are.

JOBS FOR WHICH .

A High School Education Is Preferred, But
Not Essential
A High School Education Is Generally
Required

Apprenticeships Are Available
Junior College, Technical Institute. or Other
Specialized Training Is Usually Required
A College Education Is Usually Required,

The number of persons employed,
qualifications and training requirements, and
employment opportunities and (rends to
1980 are included for each job listed

Motivational Leaflets. Designed for
distribution by teachers and counselors.
these free leaflets list occupations related to
academic subject areas and student
interests Individual leaflets cover
occupations related to biology, science.
English, math, the social sciences, the
liberal arts, and foreign languages and
interests in repair work, outdoor jobs. and
office work

Both priced and free publications are
available as long as supplies last from any
regional office of the Bureau of Labor
Statistics. Addresses are listed below In all
cases except for purchase of-the slide
series. Jobs tot the 1970's. make checks
Payable to the Superintendent of
Documents

16034 P edrar ORce 1110
Baton Mesa 02203
341 Ninth Ave Roan 1023
New York, N Y 10001

1317 filbert SI Poem IN
Pm! looionot Pe 10 i

1371 Owechhae Si NI
Atlanta De 30300

300 South Wacker Dr
away. in 40"
g 11 ggionut St
Kan/411 Coty klo 64100

*103 Commerce St . Room 681
Dole" Tel 15202
430 Golden cell Ave Bo. 31017
Son r,s,c4co Cal,t 94102
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THE BARKSDALE FOUNDATION
Fur Purtherance of Memnon Understanding

(714) 6.59-3S,58
11)}11,11'i41). CA1.1FORNM 92349

PRICE LIST and ORDER FORM for FOUNDATION BOOKLETS and CASSETTES

PLN0.1
Elf. iit5n3

Booklet
"Building Self - Esteem"

Quantity Net Price

1 to 10 Copies
.10 to 50 Copies
50 to 100 Copies

100 to 200 Copies

52.00 per Copy ,

1.70 per Copy
1.50 per Copy
1.30 per Copy

Booklet
"Study Guide for
Building SelfEsteem"

Ito 10 Copies
10 to 50 Copies
50 to 100 Copies

100 to 200 Copies

52.00 per Copy
1.70 per Copy
1.50 per Copy
1.30 per Copy

Single Cassette
"Affirmations for
Building Sell-Esteem"

I to 10 Cassettes
(For more than 10 units, order direct
from ECCO, 504-A Main St., El
Segundo, CA 90245)

S4.70 per Cassette

4-Cassette Album
"Building Self-Esteem"

(For more than
I to 10 Albums

I 0 units, order direct
from ECCO, 504-A Main St., El
Segundo, CA 90245)

$19.95 per Album

"Building Self-Esteem"
"Study Guide for Building Self-Esteem"
"Affirmations for Building Self-Esteem"
"Building Self-Esteem" Album

Name

No. of Units Price per Unit Extension

Add 5% Sales Tax if California Resident

SHIPPING INFORMATION

Address

Ship To

Signature Date:

Total Amount Enclosed (for cassel les. booklets am/ leaflets)

Please enclose check or money order payable to The Barksdale Foundation. (idyilwild, Ca. 92349)
(Postage prepaid in the United States.)

A'011- Ike ilifirmlation nInirr.ifit lisc% fllo irrr nnlr Jnrrrr ire /41 hlletalf )01% (rrr rieveciat1. IlPraiine rgienset
n. 11, ildf)rive, lvdP11 bro 1 on,' aPriellic r l 11:, it br 'refit In-can I' rrf (04f. Iu coI' of lear,Ihip 1,r ifiltlUni i'lr

efor If Vire% lee/ frrr ill r1.1114( I WI 111111filefiltiM) 11.f rnur pultile

. See reverse side for Price List and ()rder Form for Foundation Leaflets
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F LIST and OIMI:R 1:0101 for FOUNDATION LEAFLETS

Discounts for leaflets are based on total Dollar Amount of order for leaflets only not on Quantity
of leaflets ordered, A complimentary set of leaflets is available on request.

Total List Nice of Order Applicable Discounts
(does not include price ()fatly hooAlets)

S 1 0.00 or less
S10.00 to S 25.00
525.00 to S 50.00
S50.00 to S150.00

Net
!Or.%

20'4
30'4

Number of
Leaflet Title

1.ist Price
Per Copy

Quantity
Ordered Extension

2... The ..1natoiny of Choice S.I5

3 Compani011.1hip .05

4 Aeareness .05'

5 Friendship .05

6 My Perception of Reality .10

S Song of Life .03

13 1 Ain My Own Authority .03

16a Death .05

20 Elentents of Freedom .10

24 Letter Home .05

25 The Choice is Ours .20
16 Realities of Human Behavior .05

27 Key to Friendship .15
19 1 Believe .05

3' My Reality .05

35a Evaluating Your Self-Esteem (Test) .05

: Complete Set of Above Leaflets 5/.35
Total list Amount for leaflets

Less applicable discount (see above)

Thus 5'i Sales Tax if California resident

Total Amount for LeallciN only

nol forget to complete "Shipping Information- on reerse side.
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EVALUATION

I. Behavioral Objectives

A. Ninety percent of students will write evaluations of Occupational Orientation.

B. Eighty-five percent of students will write on concepts that show pride and teamwork in
the career of their choice. They will include workers from all ability levels and all
socio-economic areas.

C. Ninety percent of students will compare the answers of their pre- and post- tests to find
changes in attitude and knowledge.

E. Seventy percent of students will write on specific training and involvement that will
benefit the needs indicated in evaluations.

II. Instructional Procedures

A. Pictures and clippings showing goals and interrelationship of careers will be placed on
bulletin boards and in career corners.

B. Pre- and post-tests will be given as directed. The post-test will be graded and returned
the following day. Each student will compare his pre-test answers with his post-test
answers. He will be directed to search for changes that add positive self-analysis, a
realization of the importance of all work, community interests, and specific steps
toward realistic goals.

C. Duplicates of student research projects (in appendix) will be made for each student.

D. A sincere desire to communicate and a willingness to carry out beneficial changes will be
reflected throughout group evaluations.

147



STUDENT ACTIVITIES

Students will complete all activities. The teacher will designate the date on which each assignment is
due. Most of the work will be done in class.

1. Explain teamwork needed in career fields. Your explanation can be made with words or
pictures or a combination of the two. Be sure to include the laborers, office workers, and
professionals. A finished product or a service requires workers from all walks of life.

2. Complete a research project. Your teacher will distribute the research project for a career field
of your choice, Use your notes from this semester's work and any available additional
materials. Follow directions.

3. Take the pre- post- test. Compare your answers. List the improvements you find in your
personality and in your knowledge of careers.

4. Write your attendance record for last semester and for this semester. If there is much change,
give reasons. (If you cannot remember your record, your teacher can help you.)

5. Complete the evaluation forms which your teacher will distribute. These forms give you a
chance to assist with future plans for Career Orientation. If you have done your best in
this course, your suggestions will be very helpful.

6. Watch the movie It's Your Turn Now. List what you plan to do with your turn in the world of
work.

*7. If you satisfactorily complete assignments before other students, write jobs with scrambled
letters, work crossword puzzles, or create games. WORK ALONE. Other students must not be
disturbed.

*8. If time permits, cut out stories or pictures of workers. List as many career fields as possible in
support of the worker in your story or picture.

*9. Make up riddles about careers. Your questions can pertain to the work that is done on specific
jobs, the tools that are used, the changing job market, or skills needed for jobs.

*10. List local schools that train for specific careers after high school.

*11. Name one or more hobby or volunteer projects for each career field.

*12. Make a poster showing an interretationship of careers.

*These activities are not included in the minimum assignments; they are listed for the students who
complete assignments early.
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III. Performance Goals

A. Oral and written expressions that indicate an awareness of the need for everyone in the
world's market

B. Reactions that show improved self-analysis

C. Involvement that shows concern for home, school, and community

D. School attendance that is regular and purposeful

IV. Evaluation
Changes planned as a result of research in evaluation surveys

FLEXIBLE DAILY LESSON PLANS

First DayPreview (interrelationships and dignity in all career fields)

Show film (listed in appendix).
Have the students draw or write career concepts which show that all people are needed.

Second DayPre-Post-Test

Review course (review questions in appendix)
Give pre- post- test.
If time permits, allow students to play qui-A games (suggestions in student activities)

Third DayComparison of Pre- Post- Test Answers

Distribute pre- and post-tests scores.
Direct students to search for and take pride in improvements in self-analysis, career
information, investigative skills, and realistic planning.
Compare present and past attendance marks.

Fourth DayEvaluation Forms for Students

Short form regarding media (in appendix)
Brief form on speakers (in appendix)
Evaluation of Occupational Orientation course (in appendix)

Fifth DayResearch project and long raw2e plans

Individual research for evaluating goals (in appendix)

This form is to be taken home for future reference as students continue evaluating
their plans and goals. Explanation to students is given in No. 2 of Student
Activities.
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APPENDIX

1. Forms for students

a. Student Evaluation of Media
b. Compilation of Media Evaluations
c. Student Evaluation of Speakers
d. Semester Evaluation of Career Orientation
e. Interpretation of Semester Evaluation
f. Job Research

2. Community Evaluation Form

3. Guide Line for Discussions in all Career Fields

4. Tests by Students

5. Review of Career Orientation

6. Pre- Post-Test

7. News Release

8. Improvisations

9. Teacher's Evaluation Form

10. Media Resources

STUDENT EVALUATIONS

Students have much to tell us when we listen. If we include pupils' opinions, suggestions, and
comments in a planned, systematic way. we can teach democracy in action. Two-way
communication, empathy, and involvement can be put into practice with the evaluation forms on
the following pages. Interpretation and change should follow these forms or they will become
meaningless paper work that adds burdens and destroys trust.
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STUDENT EVALUATION OF MEDIA

Name of Show or Tape

Date Presented

Grade

Student's Opinion of Program:

1. It answered needs

2. it was clear and to the point

3. It was up-to-date

4. It should be shown to other
C. O. classes

Suggestions:

Yes No
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COMPILATION OF STUDENT EVALUATIONS
OF MEDIA

Name of Show Type*

Producer Address

Grade Levels

Approximate Number of Student Evaluations

Overall Reaction to Show:

Affirmative

Negative

Overall Suggestions:

*F- Film

Fcfilm strip

Rrecord

Ttape
Sslides

Trtransparencies

Teacher's Name

Date
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STUDENT'S EVALUATION OF SPEAKER
(also used to compile all students' opinions)

by Miss Rose Parkslack Jr. High School

Student's Name Date

Speaker's Name Occupation

Did the speaker give enough information about his occupation?

Did the speaker answer all questions?

Did the speaker have a pleasing personality?

Did the speaker speak clearly and distinctly?

Did the speaker use appropriate language?

Did the speaker repeat ideas?

Did the speaker use visual aids to supplement his discussion?

Do you think the speaker is pleased with Ks occupation?

Do you think the speaker enjoyed visiting our class?

Did the speaker brag too much about his occupation?

Was the speaker trying to encourage you to prepare for his
occupation?

YES NO

What do you think of the occupation?ls it appealing disappointing or not
interesting to you?

Why

W at interested yo:( most abatit r:e soealt.er?

World you like to know more about Cie speaker s occu:Ation?
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SEMESTER EVALUATION OF CAREER ORIENTATION
(Circle the answer you feel best answers the question that completes the statement.)

1. Do you see any interest that the community is taking in Career Orientation?
a. some b. a lot c. none

2. Would you like for this course to last--
a. more time b: less time

3. Do you think the films and slides were helpful?
a. yes b. no

4. Were your speakers interested in you and your class?
a. yes b. no

5. Did you learn about any careers that were new to you?
a. yes b. no

same as now

c. not sure

c. not sure

c. cannot remember

6. Do you now have a better idea of preparation needed for a job which you think you would
like?
a. - yes b. no

7. Do you think you know your strong and weak points better now than you did four months
ago?
a. yes b. no

8. Have you kept patterns for letters of application?
a. yes b. no

9. Has this course helped you meet one or more persons who might some day help you line up a
good job?
a. yes b. no

10. Do you know where to look for jobs that would give you a feeling of satisfaction and good
pay?
a. yes b. no

11. Are you aware of new jobs that will require new training as the old jobs fade away?
a. yes b. no

12. Have you spent time on a hobby since you started this course?
a. yes b. no

13. If you were ready to work now, do you know what salary you would make on the job of your
choice?
a. yes b. no

14. Do you know what working conditions exist on the job of your choice?
a. yes b. no

15. After you complete eighth grade, how many more years of training will you need to hold the
job of your choice?
a. none b. four c. more than four
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16. Is the main purpose of Texas Employment Commission to
a. pay unemployment checks?
b. help you in getting along with your boss?
c. help you find a job?

17. Do you know of any volunteer work you can do now to gain experience in your choice of
work?
a. yes b. none c. not sure

18. Did you get enough printed materials in this course to help you understand your choice of
jobs?
a. yes b. no

19. Would you recommend that your friends take this course?
a. yes b. no

20. Did you learn about test questions that a company might give you?
a. yes b. no

21. Did you visit any place (on your own or with your class) to learn more about jobs?
a. yes b. no

22. Did you or other students do any work, music, writing, art, or drama that helped explain this
course?
a. yes b. no c. don't know

23. Does your school's PTA show interest in this course ?
a. yes b. no c. don't know

24. Do other teachers in your school seem interested in this course?
a. yes, b. no

25. Have you found any more definite purpose in school than you had four months ago?
a. yes b. no

26. Do you think you now have more respect for all good workers, no matter what job they hold?
a. yes b. no

27. Do you have a Social Security card?
a. yes b. no

28. Did this course help you to understand the importance of teamwork?
a. yes b. no

29. How many job fields do you remember?
a. fewer than 5
b. between 5 and 10
c. between 10 and 15

30. Did this course help you find new ways to use your free time?
a. yes b. no

31. Have your relatives and neighbors shown an interest in this course?
a. yes b. no
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32. Have you asked questions about jobs?
a. yes b. no

33. Do you think the visitors were good speakers who knew their subject?
a. yes b. no

34. In the future, should there be
a. more speakers b. fewer speakers c. the same number

35. How does your attendance at school compare with your attendance before you were in this
course?
a. the same
b. better attendance
c. worse attendance

36. Have you noticed any improvements in attitudes of students in this class?
a, yes b. no

37. Did you take part in role playing of interviews or other job situations?
a. yes b. no

38. Are you involved in volunteer or part time work as a result of this course?
a. yes b. no

39. Would you be willing to help find speakers or assist with short term projects for this course
next semester? .
a. yes b. no

40. Write any suggestions you he, ,e for improving this course.
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AN INTERPRETATION OF ANSWERS ON STUDENTS'
EVALUATION OF CAREER ORIENTATION

SelfAnalysis-The following questions apply:
6, 7,15, 25, 32, 35, 39 (awareness of self)
12, 30 (hobbies)
17, 30, 38 (volunteer work)

Career Investigation-
1, 24, 31, 36, (Community and school response)
3 (media)
5, 6, 8, 9, 10, 11 (knowledge of jobs)
13, 14, 15, 16, 18, 20, 21, 23, 27, (organizational help)
2, 19, 22, 28, 37, (time and methods in C 0.
4, 33, 34 (speakers)

Overall negative response in selfanalysis could mean a personality problem, lack of motivation, or
poor communication.

Overall negative response to Lacca investigation could mean concept presentations are too difficult,
a lack of relevance or empathy for the students.

By pinpointing the specific subjects shown in parentheses, the teacher may be able to do a realistic
selfevaluation. Hopefully, these forms will serve as guides for individual and departmental
improvements each semester.
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JOB RESEARCH

Name Date
School Teacher

Your Plans

Fill in the blanks with words or phrases. No sentences. Example 1 newspaper want ads

1. Name five ways of looking for a job

(a)

(b)

(c)
(d)
(e)

2. Name three jobs you feel you will be able to do well in five years.

(a)
(b)

(c)

3. What education and/or training will you need for jobs (a), (b), and (c) listed in Number two?
Examples: high school, trade school, college, military service, on-the-job training, or others
(name)

(a)

(b)

(c)

4. Describe the tasks you will do. in the jobs listed in number two. Example: a salesman reads,
writes, makes many contacts, sells, reports, evaluates, services.

(a)

(b)

(c)
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5. What salary do you think you would make if you were now ready to start work as a beginner
on each of the jobs mentioned in two?
(a)
(b)

(c)

6. Name the job you want most

7. What hobbies or volunteer work can you do now to help yourself get ready for the job you
want?

(a)

(b)

(c)

8. Give three organizations, departments, or titles of people who can help you get into jobs you
would like.

(a)

(b)

(e)
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COMMUNITY EVALUATION
by Miss Rose Parks, Black Jr. High School

The community needs an opportunity to evaluate the Career Orientation program. The
following form has brought very favorable results. We would appreciate your filling out this form,
but it is optional.

In an effort to evaluate our attempt to orientate boys and girls of the junior high level on job
opportunities, we are sending this checklist to companies that have supplied us with speakers and
materials to get their feelings about the program.

The Career Orientation classes of Junior High School will appreciate your
filling out this checklist.

I. How would you rate your visit with the class?
Excellent Good Fair Poor

2. Do you feel that your visit was profitable?
Yes No

3. Would you say that most of the students received some worthwhile information?
Yes No.

4. Do you feel that the students were-
Well prepared _ ? Under-prepared ? Not prepared at all 9

5. Do you feel that this type of class is suitable for junior high students?
Yes No

6. Do you feel that classes of this nature should be
Continued__ Discontinued

7. Do you feel that at this age level you would have been interested in a class of this nature?
Yes No

8. Would you be willing to visit classes of this nature in the future?
Yes No

9. Have you made similar classroom visits?
Yes No
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10. Do you feel that invitations of this kind
take too much of your time disrupt your work schedule

are a pleasure to do

11. Do you feel that programs of this nature will strengthen the school, industry, and employment
relations?
Yes No Comments:

12. Do you feel that the student response was
Excellent Good Fair Poor )_

13. Do you have any comments or suggestions on how we can further develop this program?

14. We would appreciate any general comment you have about your visit to our class:

15. What class do you feel gave the greatest response?
First Second Third Fourth

All responded about the same
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GUIDE LINE FOR DISCUSSIONS IN ALL CAREER FIELDS

1. Predicted need for specific jobs

2. Required and helpful high school subjects for each field

3. Useful hobbies and clubs

4. Volunteer opportunities

5. Required and helpful training

6. Specific schools for training and retraining beyond junior high school

7. Qualifications: physical, mental, emotional

8. Advantages

9. Disadvantages

10. Entry level job descriptions

11. Beginning salary at the present time (low, med. high) if willing to state

12. Sources of information for changing job pictures

13. Examples of jobs that make up the teamwork for a given service or product

14. Places of employment

15. Tools of the trade or profession

16. Usual promotion pattern

17. Specific application procedure

TESTS BY STUDENTS

The following sample fun tests were given on the final day of group presentations for the various
career fields. Each student was responsible for assisting in the preparation, presentation, evaluation
of skills and knowledge. All students were required to take the test. The students who prepared the
tests also graded them,and the teacher checked their accuracy. Interest was high.

The ideas shown in the test patterns can be used by students who complete evaluation surveys
earlier than others in the class. ft must be understood that these tests, games, and riddles are to be
done independently and quietly.
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CODING

To the student: Use the code listed in the left hand column to solve the statements at the right.
A slash mark separates words. Space is provided for each answer.
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REVIEW OF CAREER ORIENTATION

Guide for Discussion
(The following questions nthy he used as a review of the semester's work before the post test is
given.)

Social Security

1. What, is Social Security?
2. How do you obtain a Social Security Card?
3. How do you replace a lost social security card?
4. Do you have a Social Security Card?

Write your Social Security Number,

U. S. Department of Labor

1. What is the U. S. Department of Labor'?
2. Give specific laws that protect you when you are a teenage worker.

Job Clusters or Career Fields

I. Define job cluster or career field,
2. What is meant by teamwork on a job?
3. Explain interdependence of job clusters to each other.
4. The following 15 job clusters cover many occupations. Beside each duster write a job that is

connected with each title:

Business and Office Occupations
Marketing and Distribution Occupations
Conununicat ions and Media Occupations
Construction Occupations
Manufacturing Occupations
Transportation Occupations

F.nt1 Natural Resource Occupations
Marine Science Occupations
Environmental Control Occupations
Public Services Occupations
lie 1!th Oce.inations
tiospitalit';
Personal Occ..
Fine Arts and Kunlanities Occupations
Cenyrriei- anti 1fornsmaking.related

5. Select one cluster Give the following information about specific jobs
in your favorite cl:Isfe,

1. Advantages of this
2. Disadvantages of tnic_;c6
3. Future opportuniti
4. Education necesse.zy
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5. Personal qualifications
6. Salary
7. Fringe benefits
8. Description of job
9. Wordpicture of a typical day

10. What to do now to start toward this career
11. Future planning (next 4 years) to get ready for this job
12. Money required to begin this job (education, transportation)
13. People who can tell about the job
14. Places to visit to see the work
15. People who can guide and help obtain the job

Planning and Involvement

1. What elective subjects are needed in high school for your future work?

2. What clubs might help you learn and have fun as you plan your future?

3. What volunteer jobs can you do to give yourself experience for a job in your future?

4. What hobbies might add fun and knowledge to your future work?

5. Name two titles of people or companies who might help you get a part-time or full-time job in
the occupational cluster of your choice.

6. Write a letter of application to one of the companies you named in No. 5.

7. 'Tell what points must be remembered in personal interviews.

8. What are the duties of the Texas Employment Commission?

9. Where do you look in a newspaper for jobs?

10. Do employment agencies (other than the State) charge fees for helping you get a job?

11. What do you need to know about the company when you are looking for a job?

12. What do you need to know about yourself when you are looking for a job?
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CAREER ORIENTATION

Pre-Post-Test

The pre-post-test is written to fulfill the Houston Independent School District's proposal under
which the Career Orientation program is now funded. This proposal suggests that all
Career Orientation teachers will work together in developing a test to be given to students in
order to determine interests, attitudes, and knowledge of the world of work. This test will be given
very early in the course to help the teacher establish directions, materials, and individual time
allotments that are needed. Without forewarning, the same test will be given as a post-test during
the last week of the course. Evaluation of changes that have occurred will be recorded. An
evaluation and plans for improving work the next semester should also be achieved when the
pre-post-test is analyzed.

If some students have serious difficulties with reading, the teacher should read all directic
statements aloud. Ample time should be given for students to comprehend and ate
statement to their own self-analysis and knowledge. Discussions and comments must not
when the test is given. As soon as the class is ready, the teacher should move on to the n
the test.

All units included in Career Orientation and covered in the pre-post-test there
instrument can serve as the teacher's preview for the claire course. By reading the comple-
of tests before giving it to the students, the teacher will gain insight into the concepts am .
of materials to be covered.

This test has been tried in several cisses. It was suggested that the test be given in two da.,
part self-analysis would be given one day with no grade. The second half of the r
include the rest of the test and would be given the second day. This second part of the tt
fields and investigation skills would be graded, but only the post-test would count on
card average. There are 50 answers on Part II, Each answer counts 2 points. Although a
been used in some of the Houston classes, it is still in the process of validation.
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PREPOSTTEST FOR CAREER ORIENTATION

PART I: SELF-ANALYSIS

Name Date

School Teacher

Your Interest

Put an X on the space or fill in statements briefly:

A. What do you prefer to do?

(1) work with thingsmotors, tools, furnishings, etc.
(2) work with peoplesports, clubs, etc.
(3) work with ideaswriting, debating, etc.

B. Write a "1" beside the name of the school subject you enjoy most. Write a "2" beside the
second best, and a "3" beside the third best.

(1) Physical education
(2) Mathematics
(3) Science
(4) History, civics, economics
(5) Languages, literature
(6) Shop work
(7) Home economics
(8) Other

C. Do you have any health or physical limitations that should be considered in making a career
choiceeyesight, hearing, height, weight?

Yes
No

D. Do you have a hobby?

Yes
No

B. If you have a hobby, name it.

F. Have your parents or other relatives told you what career they want you to choose?

Yes
No
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G. If relatives have suggested a career for you, name it.

H. Have you chosen a career?_ Yes
No

I. If you have chosen a career, name it.

J. Do you plan to complete your military service before choosing a career?_ Yes
No
Does not apply

K. Do you plan to get more training after high school?

Yes
No

L. Do you like to (answer yes or no by each):

(1) be of service to people
(2) work or play outside
(3) read
(4) do things with your hands
(5) study
(6) operate machinery
(7) travel
(8) do detailed work
(9) explore
(10) investigate
(11) discover
(12) work with people

M. Put an X beside the statement that describes your personality most of the time.

You like to take things apart and see how they are made.
You like to read and think about what you read.
You like a quiet place.
You like to be with people.
You usually are very happy at trying something new.
You like to meet new people.
You enjoy working with mechanical things.
You like to ask questions.
You enjoy mixing colors.
You often doubt that you can do something well.
You like to plan ahead.
You are fast in your work.
You are a friendly person.
You laugh a lot.
You are careful with your actions.
You talk back a lot.
You are often late.
You like to hear music much of the time.
You like to put things in order and take time to be neat.
You are often hurt by criticism.
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PREPOST TEST FOR CAREER ORIENTATION
PART II: AGENCIES, CAREER FIELDS, AND INVESTIGATIONAL SKILLS

Name Date

School Teacher

Purpose of Course

A. The purpose of Career Orientation is to guide choices made by

(1) parents
____ (2) the school

(3) the student

B. Each person needs to know his strengths and weaknesses so he can

___ (1) brag to others
___ (2) choose a career in which he can do well

(3) feel ashamed of himself

C. Speakers come to class because

(1) they want youth to know about their jobs
(2) they want everybody to do the work they do

____ (3) they hope to get paid for their time

D. Career skills can be learned in free time through work, and

(1) eating
(2) hobbies
(3) sleeping

E. The best kind of job is one which

(1) pays the most money
(2) gives you a feeling of satisfaction
(3) has short hours

Social Security

A. Social Security cards cost

(1) $1.00
(2) fifty cents
(3) nothing

B. In most cases everyone must have a Social Security card before he

_ (1) goes to work
(2) starts to school
(3) has a savings account
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C. The application form for a Social Security card always can be obtained by contacting

(1) City Hall
(2) the Federal Building
(3) the County Courthouse

D. The first step in replacing a lost Social Security card pis to give information to

(1) the police
(2) the Bureau of Missing Persons
(3) a Social Security clerk at the Federal Building

E. A surviving parent whose husband or wife qualifies may receive Social Security monthly
payments for

(1) being poor
(2) all unmarried children under 18 years of age
(3) buying property

Career Fields

Investigating many jobs can be done easily if careers are divided into fields. Purpose of the
work usually gives the clue for putting jobs together. Example: a career in an automobile
factory would be listed under manufacturing career field.

Put an X in front of the following correct answers.

A. The usual career field that telephone, television, and newspaper workers come under is

_. (1) transportation
(2) fine arts and humanities
(3) communication

B. The usual career field that air and water pollution jobs come under is

(1) environmental control
(2) marine science
(3) manufacturing

C. Advertising usually comes under the career field of

(1) business and office
(2) marketing and distribution
(3) hospitality and recreation

D. A druggist usually comes under the career field of

(1) construction
(2) health
(3) agribusiness and natural resources

E. Teachers, post office workers, policemen, and firemen usually come under the career field
of

(1) consumer and homemaking
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(2) personal services
(3) public services

Salary Test

Put an X on the blank before the correct answer.

A. If Tim makes $2.00 an hour and is paid time and a half for extra work, what would his
overtime wage be per hour?

_ _ (1) $1.00
(2) $3.00

_ (3) $4.00

B. If one week Mary worked 40 hours at $2.00 per hour and 12 hours at $3.00 per hoot.,
what would her weekly net pay be?

(1) $56.00
___ (2) $124.00

(3) $116.00

C. Bill has a regular weekly salary of $88.00, but one week he was paid $109.00 because
he worked overtime at the rate of $3.00 per hour. How many extra hours did he work?

(1) 7
_ (2) 3

(3) 21

D. Social Security, income taxes, and other monies are deducted from die sahlry. $15.00 k
deducted for Jo's health insurance. The company has already paid half the t()t;t1
insurance bill. How much is the total cost of medical insurance for Jo?

(1) $15,00
(2) $7.50
(3) $30.00

E. This is Jane's budget for one month:

Food $80.00
Rent 50.00
Car Payment 70.00
Miscellaneous and Savings 70.00
Entertainment 30.00

What is her budget per month?

(1) $290.00
(2) $210.00
(3) $300.00

Newspapers

Put an X on the blank in front of the correct answer,
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A. The local paper's section of business news often includes

(1) comics
(2) crossword puzzles
(3) predictions of future jobs

B. Opinions of changes needed in working conditions are usually found in the paper's
section on

(1) sports
(2) straight news
(3) editorials

C. The reliable companies will keep all information from applicants who answer want ads in

(1) confidence
(2) a file
(3) personnel records

D. Employers often state they are not prejudiced against any good workers by putting the
following notice at the bottom of the want ad.

(1) Fair Play For All
(2) Equal Opportunity Employer

.___ (3) No Prejudice

E. Most want ad readers should read job descriptions carefully to be sure that they

________ (1) can soon be promoted
(2) have the necessary qualifications

_______ (3) will work from 8 to 5

Letters of Application

Put an X on the blank in front of the correct answer.

A. The number of main parts in a letter of application are:

(1) two
(2) five
(3) three

B. After Dear Sir in a business letter, the punctuation mark is a

(1) comma
(2) colon
(3) period

C. The correct spelling for one closing in a business letter is

(1) Sincerely
(2) Sincerly
(3) Sincerely
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D. Another correct ending for a letter of application is

(1) Yours truely,
(2) Yours truly,
(3) Yours Truly,

E. To get attention, a good letter of application should

(1) use abbreviations
(2) give relatives for references
(3) be brief and concise

Personal Interviews

Put an X on the blank in front of the best answer.

A. When you go for a personal interview, you should usually dress

(1) in sport clothes
(2) in accordance with the best taste for that particular job
(3) in a hat and gloves

B. Never enter the room for your interview with

(1) notes about dates of your past jobs
(2) your Social Security number
(3) gum or a cigarette in your mouth

C. An applicant should always

(1) be general as to what kind of job he wants
(2) know his strengths, capabilities, and preferences

______ (3) say he likes people

D. A personnel director will always want you to

__ (1) speak fast-- (2) speak distinctly_ (3) talk about a former boss

E. When being interviewed, it is correct to

______ (1) relax by leaning to one side
(2) walk about the room to give emphasis to your words

_____ (3) rise when the personnel director indicates your interview is ending

Involvement

Put an X on the blank before the correct answer.

A. The main reason that it is important for everyone to be involved in activities of his choice is
that

______ (1) it is a rewarding, satisfying experience
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(2) our country needs more products
(3) other nations need our services

B. Hobbies are activities that are usually done

__ (1) while you are on the job
(2) in your free time

. (3) in your classes

C. Excellent volunteer work alone will usually assure you of

. (1) security
(2) a letter of recommendation
(3) good wages

D. An example of a place to look for a volunteer job is

(1)
(2)
(3)

department store
filling station
Red Cross

E. Part-time jobs for pay are more likely to be located at one of the following:

(1) Texas Employment Commission
(2) Scouts
(3) Amigos

Hobbies, Volunteer Jobs

Pin an X on the blank in front of the best answer.

.1. An agricultural agent helps regularly with many hobbies outside of farming in

I1) 411

(2) LTA
(3) Girl Scouts

B. Anyone interested in technical radio and television would probably enjoy clubs recommended
by

. (1) Social Security
(2) Federal Communication Commission
(3) American Medical Association

C. A volunteer organization that certifies you for life saving and as a water safety instructor is

_ (1) Boy Scouts
____ (2) Red Cross
._ (3) Camp Fire Girls

D. To investigate a health career when you are 15 years of age, a hospital might assign you as

(1) a vocational nurse
(2) an intern
(3) a junior volunteer
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E, A club whose main function is teaching you about business procedures is the

(1) Press Club
(2) Jr. Achievement Club
(3) Science Club

Texas Employment Commission

Put an X on the blank in front of the correct answer.

A. The main purpose of the Texas Employment Commission is to

_____ (1) give unemployment checks
(2) provide bus information for new workers

_________ (3) help you find a job

B. The Texas Employment Commission keeps records on jobs available

(1) only in Texas
____ (2) only in Houston

(3) throughout the country

C. A counselor at the Texas Employment Commission can usually assist you with

(1) money until you first check comes
(2) an opportunity to investigate your abilities for various fields of work
(3) a family problem

D. The job market at Texas Employment Commission emphasizes opportunities of the

(1) past
(2) future

______ (3) present and future

E. When you go to the Texas Employment Commission the first time, you should take

(1) your parents
(2) your Social Security number
(3) your birth certificate
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TEACHER'S ANSWER SHEET FOR PREPOST TEST

Part I All answers are acceptableno grade

Part II Each correct answer is two points. Record grade for report card average only on post test.

Occupational Orientation

Purpose of Course

A.
B. 1

C. 2
D. 3
E. 2

Social Security

Career Fields

A.
B. 1

C. 2
D. 2

3

A.
13.

C.
D. 3
E.

Salary Test

Newspapers

A. 3
B. 2
C. 1

D. 2
E. 2

Letters of Application

A. 3
B. 2
C. 1

D. 2
E. 3

Personal Interviews

A. 2
B. 3
C. 2
D. 2
E. 3

A. I
B. 2
C. 2
D. 3
E. I

Involvement

Hobbies, Volunteer Jobs

A.
B. 2
C. 2
D. 3
E. 2

Texas Employment Commission

A. 3
B. 3
C. 2
D. 3
E. 2
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FTEA Program
Assists Youths
Choose Careers

This is the third story in a
series of articles on the Texas
Diucation Agency. Article
friar Wednesday deals with
toot her instruction and
Instructional resources.

By NELL LEE
Staff Writer

Ili Rambo said the agency,
through career development. is
trying to make all subjects

('relevant, trying to show what
liappens in the real world. "We

!I
I

want to help kids to be able to
make realistic choices, whether
they go to college or develop a
salable skill."

Voealionaltechical education. Basic components in careerteamed with career ataration is assistance for
development, helps the Texas students in understanding the
Education Agency accomplish ;world of work and attitudes
Its goal to develop economic toward it; understanding the
and occupational skills in relationships which exist
students. 1 between education and career

While the tan are related 1 opportunity; and understanding
they are different, using' the economic and social
different methods of achieving'' structures of society and how
basirally the same goal. they influence the ways people

The title iv oc a tiona 1 support themselves.
education" has been around for ris summer of 1971, it is
LI lent while, To the avancy iind expected that- a minimum of
the state, career development is five school districts In each
not so well.known. j education service center region

Career development is a' wilt have developed plans for
rocans of assisting young people implementation of careerdcover a satisfying.1
productive means of earning a/
'iv Ina. Waiter Rambo, who
aeads career development at

:looney, said in grades'
'kindergarten through six the
I program seeks to 'instill an
awareness of the world of
work" in the students.

In grades seven and eight,
Rambo said, training
"exploratory." and in graded

. nine through 12 training is held;
, in apecific technical skills,

"We are not trying to locki
!kids into vocational or
aiiiidemic programs in career
!education, but are trying to
marry academics and
,a1 Ana," Rambo said. "Career

1, at OR simply is a concept of
loneness,"

NEWS RELEASES

As a result of current articles in the news media,
teachers can clod added direction for evaluating their
nresetit and future work,

The following article lends itself to reviewing purpose.
procedure, and planning of acceptable answers to goats
stated by Texas Education Agency.

education when school begins in
September, 1973.
Currently, several:

occupational orientation'
projects are under way in these1
regions as pilot or
demonstration models.

Vocational technical ed.
ucation, however, is another
goal and responsibility of the
Agency, John Gaucmpie.
associate commissioner said.

After World War I, emphasis
on training in agriculture,
trades, indus try and
homemaking began, and
technical education in the early
1960's added health care to the
provision. In the middle 1960's.
office education, real
secondary, communito college
technical instruction and adult
and continuing education edded
to the long list of provisions.

The need for vocational.
training at the end of the 1560's/
became more prominent and
mere aro:Tains were added

The secondary vocational
proarams trains high school,
students in various vocations.'
Thenr are programs fori
sec nntlary and poslseconaary'
students who have either/
completed or dropped out of the
public school who are available
for full time training. 'There are
programs for those who are rot
available full time adults.
disadvantaged or handicapped
for one reason or another..
Guemple said.

The most visible results may
be seen in the prison program,
where 9000 persons receive
public school instruction and
vocational skilt development
training.

"Not many hire the unskilled
person anymore," Guempte
said. So. Texas seeks to provide
graining. "We don't want to rule
any student out of a degree
program, but we want to offer
'training, while keeping the
doors open for better things."

Guemple said the U.S. Labor
Department ciassifir-Tegal
occupations, and lists more than
18,000 ace than
I per cent of these requires a
bachelor's degree or higher. So,
more than SO per cent of the
people who work, do something
!which does not require a college
degree."

lie explained that vocational
/programs provide skills to alloys
students to have an Income to

Igo to college and train for a
paying job:

I The aaency, Guemple said.
!seeks to claSsify all °human
lendeaver tnto 15.20 general
elastificationt and provide
training for one or more of
these while the student is still in
high schoOl."

I Therefore, classificatiors are
'made In general career fit l 1.,

land programs are develope I to I

!help "people move through
from the bottom on up in thes.
!fields" like a "describable joh I

ladder." 1

The big change in the agency
ibegan in the early 1e60s. Since
then, vocational training lia

-exploded." Guemple said.
"Now we have to issue official
lists of courses." Ile added
there is more specializatier diat
before.

In 19690, reports :Jamul a
'total of 656,001 enrolled in thy
secondary, posPsecondary :old
adult vocational programs.

Labor force predictions for
the 1950's underscore the
importance of Texas' program
for vocational education.
Officials say that by the end of
the present decade, it is
anticipated that 55 per cent of
those entering the labor foto-
will need vocational skills, 25

per cent will need technical
ability and only 20 per cent will
need college degrees.

The 61st Legislature provided
'extended support to all school
'programs in approved
!occupations. Vocational
'counselors and administrative
personnel were added to the
Foundation School Proarain at
the same time.

Areas of traialna incluila
vocation, agriculture, office
health, homemaking, industrial i

education. distributive I

education. technical and
workstudy programs.

Evaluation

Are the current classes
Studies, he said show than ' fulfilling these goals?

people experience a change in
tabs every seven years tat

notleast) but do not coOnge Ihtlf
career fields at that rate.
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Business Response

Evaluations are sometimes reflected in company new 'papers. The following article is an example of
feedback from a business organization.

CONNECTICUT MUTUAL LIFE

I
FIELD NEWS

Agent Discusses Career
As chairman of the Speak.

ers' Bureau of the Houstou
Association of Life Under-
writers, CML agent Lee P.
Schlaugra became invogain
a "Occupational Orientation"
program conducted at thirteen
different Houston junior high
schools not long ago.

Spokesmen from various
professions were invited t)
describe their careers to the
students and Lee was a
natural choice to talk about
life insurance.

Here are some reactions to
his presentations. See if you
can spot a future million
dollar producer among the
correspondents.

"Our class enjoyed your
visit to our class. It was very
nice to learn about what kind
of people are taking care of
our lives."
r.

"We enjoyed your coming
to our class. I don't know for
sure but I might like to work
in an insurance office when I
get older. I don't think I

would like to be an insurance
agent."

"Our class enjoyed your
visit and we would like you
to come back on another day.
I just might decide to be an
insurance man."

"Thank you for coming to
our class. I enjoyed it. I liked
the whole bit about the job
except the pay. I would have
to get more money than that.
Like you said we all love
money. I 4'ould like to work
for an ffiisurance company
but I already have my heart
set on being a doctor. Your
job, the way you told it
seemed exciting."
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IMPROVISATIONS

An Unfinished Story That Includes
All Career Fields

Assign students as group leaders for each of the fifteen fields. Remember the interests and talents of
the class members when choosing the leaders. The committee members may be chosen by the
teacher or the group leaders. Scuba divers must be ver;. strong leaders.

Read the narration until the students take over with an improvisation. The students' participation
should be concluded in five to ten minutes.

Remind the students that this is a chance to demonstrate what they have learned in Career
Orientation. Repeat the test guide in this unit. Encourage students to use these test guide
suggestions in taking roles for their improvisational skit.

In evaluating this project, take note of improvements in attitude as well as job facts retained. Above
all, be aware of the application of knowledge and team work.

Narration

A long time ago, about 1972, a terrible earthquake destroyed a large city in Nicaragua. The people
of Houston responded generously to the needs of their followmen. Many plane loads of food and
supplies were sent to the stricken people.

I. Teenagers were involved with collecting and packing needed materials. They even nut
on an extravaganza stage show to raise money. Professional musicians, artists, and
actors assisted. Let's go behind the curtain while a student interviews these
professionals about their work. (Fine Arts and Humanities Skit)

II. The program was so successful that sports minded students decided to raise money,
too. They arranged an exhibition baseball game between their faculty and the Astros.
Here's a student reporter getting a story from an Astro. (Hospitality and Recreation
Skit)

III. Now let's go to another part of the city. I want you to meet two of our students who
are scuba divers. They have been on excursions near Nicaragua, and since they have had
first-hand experience with the people of Nicaragua, they want to do more than give
temporary help. They want to set up plans for collecting and refining edible sea plants.
Marine Scientists at the University are eager to work with them. Let's listen to their
plans for a new food product (Marine Science Skit)

IV. The people of 'Nicaragua thought the food was fantastic. News about good food
spreads like wildfire. Soon people from all over the world wanted this sea 'plant food.
After several years passed, the scuba divers decided to go into business. Let's see how
they go about it. (Business and Office Machines Skit)

V. The business leaders laid a strong foundation in management and demands for sea plant
food grew tremendously. Management experts were hired in many fields, and they
faced problems with suggested solutions. Here's the transportation manager discussing
job requirements for new truck drivers. (Transportation Skit)
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VI. With more transportation sometimes there is more pollution. The County Pt
Control Director discusses these problems with his team of workers. (Enviro.
Control Skit)

VII. The pollution problem was settled to everyone's satisfaction when new uses were
discovered for agricultural and natural resource products. (AgriBusiness and Natural
Resources)

VIII. The sea plant food business continued to grow, and construction of new factories was
ordered. The construction foreman is here telling prospective workers of qualifications
needed and of ways to apply for apprenticeships for those who aren't qualified.
(Construction Skit)

IX. With new buildings come new manufacturing equipment. This meant new employee';
were needed. Lots of women applied for the jobs but they had small children; so the
board of directors agreed to set up a day nursery. Let's visit the nursery and see the job
requirements. (Personal Services Skit)

X. Now that the children are settled, let's go into the factory. The mothers of the children
we saw are older women. They were doing an excellent job on the assembly line, until
two young giggly girls were hired to assist them. Manufacturing that lacks teamwork
shows up very quickly, so the foreman has called in the ladies who are having trouble
on the assembly line. (Manufacturing Skit)

Xl. The foreman decided to have a longer training period for new employees. He felt
communications needed improving; so he went to a media center for assistance in
preparing programs. The media director is introducing the foreman to his staff and
explaining their duties. (Communications and Media Skit)

XII. When the foreman reported to the manufacturing plant, he impressed company
officials that opportunities for advancement can come through imnroved
communications. They decided to look further into communications by advertising
their products on radio and television. Now we see company officials in a conference
with an account representative from an advertising agency. (Marketing and Distribution
Skit)

XIII. The advertising agency made Marketing Surveys to learn about the needs of consumers
and homemakers. Information is being obtained from experts in the field of consumers
and homemakers. Let's listen in. (Consumer and Homemaking Skit)

XIV. While we were visiting with the consumer and homemaking experts, a fire broke out at
the Sea Plant Manufacturing Corporation. The fire department answered the alarm and
were on the scene in a few minutes. Let's watch the action. (Public Service Skit)

XV. Thank goodness for public service. The fire was put out quickly: the victims were given
artificial respiration and then taken to the hospital. Let's meet some of the health team
at the hospital (Health Skit)

The health team reminded us that all career fields are needed in the hospital and in the research
laboratories. Progress for all humanity comes when each worker feels needed as an individual and
is responsible in teamwork that serves others.

This story has taken us into your future, for each of you is needed. Your work will affect all career
fields, and all careers will affect your life. Make your efforts count! You are an imnortant part of
the action.
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THE TEACHER'S SEMESTER EVALUATION

The following form can serve as a summation of new materials and procedures. This organized
evaluation can guide the teacher in changes needed in the classroom as well as furnish feedback for
inservice discussions. All wheels, tests, and evaluations should be compiled before this form is
completed.

A. Suggested changes

Suggested Changes Reasons

B. Media most helpful

Career Field Title Source Price

C. Innovative ideas (role playing kits, games, posters, etc.)
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D. Printed materials most helpful

Career Field Title Source Price

E. Speakers who were effective

Career Field Name

L

Occupation Phone Aro.

F. List of original tests that showed progress in knowledge and/or attitudes

Career Field Purpose of Test
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MEDIA
Interrelated Career Fields

All fields demonstrate teamwork within and dependency upon other career fields, but some
subjects lend themselves to a clear demonstration of interrelated careers in a given project. All
films are in the AV Center of HISD.

Film Title Number Time
America in Space: The First Decide L4382 29 min.
This film includes the workers needed in
creating NASA (1958) and developments that
followed for a decade. Many achievements by
engineers, scientists, technicians, and
industrial workers pooled their efforts
toward the ultimate goallanding and
walking on the moon.

Food, Clothing and Shelter in Three M4544
Environments
Explores how geographical environments
affect people's work and their needs for
food, clothing.

Industrial Revolution M4474 22 min.
Beginning of the U.S. industrial progress
in the past 200 years through manufacturing,
communication, transportation, and other
fields

The Laser Beam
Animation explains application of lasers
in health, communication, manufacturing,
and other fields.

M4399 16 min.

Living Things Depend on Each Other 4463 16 min.
Humans depend on many living things for
food, clothes, shelter. Animals depend on
plants. Plants depend on animals. Shows
various sources of breakfast food.

Posters M4659
Basic concepts and methods of poster
design.

Screen News Digest, Vol. 12, Issue 6: M4408
America and Her People as They Prepare to
Celebrate two Hundred Years of Independence

Understanding the School's Neighborhood: L4393
The School's Environment
Students learn of people and places in their
neighborhood and map it.

*It's Your Turn
Order from: Fairchild Industries,
Germantown, Maryland 20767

*Not in AV Center I
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