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CLASSROOM PRESENTATION
O THE
CONCEPTS AND PROCEDURES
or
FINE ARTS AND HUMANITIES OCCUPATIONS

Behaviordl Objectives

Ao Bighty-tive percent of the students will write a review of a recent show. They will then
diccuss Nve ar more jobs “hehind the scenes™ of the show.

B, Forty percent of the students will wttend a stape production. They will draw or write an
mterpretation of the live show,

e

A

o Neventy percent of students will pariteipate as actors or actresses in three-minute skits
that vt the class,

Do Thirts percent of students will improvise roles ol hehind-the-scene workers who would be
cmplined il the skit were presented professionally,

. Sivty pereent of students will vead about bpportunities for hi-tingual people.
Instrus trionad Procedures
A Only seripts suitable ta the averaee ooe and abidity fevel of the elass will be used.,

B Students will makie o harrow nrops that are reasonable tacsimilies of those vsed

protessionathy

U Fapes or vevordines of backeround mnsic will be ehosen for universal appeal and
dpprapriteness 1o the theme.

Do Purpose and olie wilb be empliasized o oll activities, Ability and interest will be
constdered.



Stigpested Adhetics

Fachstiideont will conael 0 oo vovae ot felbaeds o i
Lo Wante oo ot production you s ttonted o schopd, Maller Theatre Gende the
Stars, or in s o e suditorium, Desciibe the teamwork that made the produdction
possitiie.
2t s o e Menv G et U il an January ar May (call Alley
Theatee tog U0 v of productinez), D o made up of students trom the
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6.

19,

20,

23,

24.

T ” . . N T .
Calt the placement department at the University of Houston, St. Thomag, or Rice. Ask
for information on job opportunities in the avea of foreign lanpuage.

Interview vour favorite Fnglish teacher. Ask for information on qualifications in creative
writing. Share yvour findings with the cliss,

Call a publisher. Get information on cureent and fnture needs for writers, Write one or
more paragraphs to relay information given yvou by the publisher,

Write o story that centers around a student who is preparing himsell to décome a creative
writer. It can be Tictitious or biographical,

Bring to class samples of music or sound effects that tic in with the theme of @ story.
Fxplam the parpose of the music.

Call o government ageney Tor information on foreign bingruape needs. Write the specitic
departments contacted and job descriptions, (Example  Peace Corps)

Visit an rdine personnel oftice, List three jobs that require knowledue of o foreion

Lo age.

Go to Bank of the Southwest. Colleet intormation on jobs for people who speak two or
nore languayges. '

Cail the personned oflice of a publishing compiny {(newspaper or, magazine). Ask for
iformation on present and future opportunitios for ereative wrilers.

Dirivw or trace aomap thet shows o recent sreheological oxpedition.

=

Call Methodist Hospital, Ask what apportunities are open to a person who con speak two

—or more languates. Write o pavagraph on the information sequired.

Take notes on i class speaker who explains careers in Fine Avis or Humanities,

Clip two or more want ads for opportunities in Fine Arts and or Humanities. Put these
ads m vour notehnok.

Make o poster Tor the Fine Arts and Homonitios Caveer Field.



HI, Performance Goals

A Tuking part ina classroom inprovisation
T

B, Becoming involved o community <‘>-;)p<>mm'n'ws e .‘\rts angd hnm;mﬂ'it‘&
L Asking questions about carvers in this field
AN l".vuluuti.un
A, Jadwidual partivipation in insteuctional requirerents of student wetivities
B thal and swertten conmmsnication

(' Stmimabion of experrences i earecr telds tthe Wheel

Flexible Lesson Plan
{arst Day ?

Introduction to unt through teansparency of "Dterdependence N Few People sad Places (i
aprendin) :

Hand oo Sugeested Activities™ ro stndent s

.\‘l'( Hll(i “u\

i

Cuest speaher or shuds tour (See appendis
Ihavd Dany

Phisvusston of arty dramae, mosies and bussasitaran oo Oaaties in the Houston ares (Refor (o
Sunday paper for corrent Jocal aetivities

Divousaon of outstandime pueacians, artist, and actors (e reterence boolks and macazines.)

Allow 1H minutos for studenis 1o do some of the prenaration necded Toy the next dav's
Aslnment.

Fourtfi Dy

Presentation of worlko o studenis

O i, ' -
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APPENDIN

Interdependence Chart
HEW, Chan

Stortes, Dhata, Nonvitiess

Prodi sion.
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d. Prinved Materiads



FINE ARTS - interdependence - Examples of a Few People and Places

Projected Needs (Careers Places of Kmplovmern:
Pducationa Media Writers Schools

Why? Narrators ©industries
Fearning in school Phiotograplhers Educational media monpuanne
Framing tor industr Fditors

Artists
Pelovision and Boadio Adtrosaes O Feles sion staliae
Wi Aciors Boddio sbatian.
o mmdter L. A EVINTE RIS
Avtists
Writers
‘»[()‘.II‘\ S lealers Movie studios,

Wiy Comeranten Fheatriead avendies
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Sy technigues Py prccessios
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Why IR Theatres

N B RTIN Muste halls
Vot Frions
C e deaees et galleries
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HUMANITIES - torerdependence - Examplos ot a Few People and Places

Projected Needs Careers Place~ of Frployment
H .
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Job Clusters
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MUSIC CAREERS
(Notes from interview of Mr, Thomas Molloy, Assistant Librarian and Musicron
for the Houston Sviuphony Orehestra)
iy Mary Elizahetii Sehell

Fhe Houstorr Svimphony was organized in 1903 by Miss T Hop, well-known Houston Civie
leader. The people of Houston have responded (o the fove of music for many vears, and in 1966
Jones Fall was built to house the concert artists.

A variety of musical sefections trom elassical to hard vock are imcluded at Jones Halt, Throuphowt
the vear, the Houston Chronicle vrovides special programs at only $1.650 per ticket, Also, all
students in the Houston schools are encouraged 1o po to speeial progrems arranged for thar
entertanment and appreciation. The cost of these provrams for students is only (ifty cents.

AL imusicisns belong to the Amevicon Federation ot Mascians, Hos an atfiliate of ALV of Lo and O,
L0 This organization ix known as the musiclans’ profective anion s i sedsts nusicians m
mamtaining Cavorable workimg condiions. For example, the present basie sabary 1or an entry tevel
verforming musician with the Howston Svmphony is S28 per week, When the symphany tanels,
extra fees will b poad 1o cover the fravel expenses,

ART CAREFKS
(Notes taben when interviewing My, Thomas Foe, Ciurator,
Houston Museum of Fige Aris)
By Mars Flizabeth Schetf
Phoe e wall ot Bine o union to promote him or o inerease his salart, His own anbition and
talene must T vs wany ond accordme (o Me Thomas Lee, Assistant Cunitor ot the Houston
Mitseum of Fine Arts, “the cream will vise to the cap

Mrec vompleting ahoschooll the sermons ot student should fook tor o university or college with
strome art department. The well-vounded student will be articulate. ereative, and mterested in many
areas. This can b accomplished best by stodving many sabjects ina wide variety of ficlds,
Completing o Bachelors Deores oone was toae lade many Gebds of interest.

Earecrs et ey b the tield o et editealios, ctdio work, or as att art dedder. Al lovols of
fpression are covered i each ot these ares

Forvermvolved now soath projects thit swill prepare a stiadent fos anart carcer, the jndividial should
wodde e the Sunday paper tor o cadendae of art events schedated Tor the coming weck.

Ao exemple of new and changing dispbics s tound o the Junior Galleries of the Houston Museum
ot e Artss This extubit attempts toonchade aovniety of work that will be understood amd
appreciated by new viewers b children, and by those soriv sopstieated taste inoant.

Foacandent s interested in provate tessons ar the Masenm, e may call the education division of the
Museum. Private art teachers are dso svatlable i mmans neiehborhoods, The sebaol art teacher 1
heable to help with leads,

Fhere as nocitv-wede art club bur there are o number of opportunities for art displavs, One
opportunits ton October e Market Square. Another example of o citvawide exhibit is sponsored by
the Honston Posts Tras vt testivab s heldm the sprine caclovear and s open to all students, Watch
the daily newspaper for more iformation as to o when and where arl work should be taken tor
exdnbat,
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COMMERCIAL ART CAREERS
{Nates feam imterviewing Miss Ellen Chadick, Academy of Cormercia Aris)
By Mary Elizaheth Schelt

Commereral art is w owelldiseiplined art for o purpose, The artist tries to represent « client in the
most effective way possible, The ultimate soal of the commercial aetist is selling the client and. or
praduct to the public.

o be successtul,a commueretal aetist must be veratile and aware of changes in omaods and tempo of
the time. He must he able ta change as needed e fulfilling the creative, innovative materials
regilired by customers,

Fhe tvpe of work must imclude o wide area o shihiies. Design, tettenme, degdas, ilastrations,
tavout, and production are a few of the needs of weommmercial artist, Oten e mast b froe lones
artist, This means he does artistic work without boane repularby cripioved.

There is no anion for artistst so the'salary varies o preat deal A shis tine o beproimig salary for g
cominercial artist in Houston s between $2.50 to ¥1.00 pec hour. Large compames are able to pay
hirher salartes, Some commereial artists are paid $50.60 por hour.

The services of commercial avtists are used in dealing with all medic ol commumestion, This
weludes television, bill hoards, magazines, pamphlets, newspapeis, and Tetter Bieads,

Astudent who wants to et involved inart should take ax much art as possible in high school, Upaon
graduation, the student shoutd enter an art academy vr a university to continue his studies. A
university course requires four vears. An art academy requires 18 months of dav-time classes tha
meet six hours g dav or 28 months of classes that mect at night.

There are apportunities for commercial artists in the Howdon area. The art graduate will need 1o
take a portfolio with him when he applies for a job. N partfolio i case Tor loose drawings. These
drawings should include o crusssection of various technigues, destens, and tustrations. Since there
is o set salary for education and experience, the commerciel artis must depend on his own drive
and ability it he wapsts ta suceeed, '

THEATRE CAREFRS
(Notes tiber when mterviewy M. Bl Pogoe, Boones Monasor ol
Alley Theawe)

By Mary Elicabeth Scie!

dhe actors” anion s known e Actorn Bquity Assoriation. Notormal appreaticeship s necessany.
The only requireizent for membership is that o applicant must chanee his natae it someone in the
anion already hax that name.

At the Alley Theatre in Honston the actors wre nor requared th be mon members, There s,
however, an apprenticeship training otfered by the Alov, dt s o training sought after by many
potential actors: so the Allevis very selective in choosig the apprentices. The applicants come from
many states and have an excellent backaround i theatre and university work.

A tour of the Altey Theatre’s workshop will surprise the visitors, Tor it includes special work in the
desiening and building of sets, lighting effects, costume research, sewing, dey eleaning, wig making,
and even woworkshop for making props, Props are small objecrs used by actars and actresses on the
stage A oset s the large hackyround, Hatsoand farniture. The size and versatifity of the shopsin the
Al S undersronnd Hoor are ameean:, Huse elesstors corry the sefs 1o the stame,

RIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

Another union for theatrical workers is the International Alliance of Theatre and Stage Emplovees,
This union organizes employees who take care of the teehnicat fasks and the Libor requied in
huilding a set, handling fights, props, costumes, and ather work behind the seenes. The Al
emplovees are not mvolved in this unon.

To find emplovment as an actor or actress at the Alles s one should wrtte tee acting dhrecton for o
auvehition to be granted. An audetion is the Learing aod judens of asample performanee. A techng il
worker can seck emplovment by writing o letter of applicition to the theatre

The Allev's theatre school Tor children is ealled the Merev Go-Rowned . Classes are held onee o week
for students from the fourth throuph the tweltth srides. Sclt-contidence, pood diction, poise, ared
teamwork are basic poals. This school offers small classes tor all fevels of abidity 1o work tosethr,
Professional stage careers wre not stressed. Fach student has a speaking part 18 the end-of-semester
productions. Merry-Go-Round plavs are written for the age group that is performing on the sanall
arena stape. Sometimes the students helys write the plavs ind musie, Fyery shy student perfornins just
as the gifted ones do and all of them develop an apprectation tor cache other, 10 student shows o
vreat deal of talent, directors sre aware of their it and many tiones thew e offered rolesm e
AHev™ professionad produetions on the big stave, on television, i et v dinre  Pheato oo
misiedls,

H Py waint Pos s iy |w~.\|‘|]§-n‘ ;y“*\p;}l‘“‘l,.;; Tret O ii‘-l \m,ui e T altend §}x>

Merrv-Go-Rourd porformanees inhourary aod m Mo Cal the Sles fon ot doteand tine. o
vartous shows,

Fhe resident theatre on the Larpe staee includes outstanding cetors casd e tiesse b adl aoes Then
are many gentrances to the stage and the director finds innovative wavs to e thews entranees,

{
Fhie Alled became Tamous by making a stwecess of Beoodsway phovs thot had Sfed, National wnd
international recosnition have beesv spven to thifs thecre s el Began i o albv taents Tive Vears
avo and now s housed o nverniticiont buddme that peames mesw aond eafeie te bongues 1
theatriead productions

Vi the theatre’s twenty Stch biethday party s M Nine Vanee, the towndimg direetor, nuade oo
hoantitul hirthday sashe . s the candies on the calie were Blowa ont. One of Bier wishies tha! wagh!
Do wise mr every saceesstful career was o wish far tatlures ot by ones et Bitthe anes thaar sl
renvnd asowe are SHH o cound we ot Bevge searclimy For now o and botte wa tee o oo
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SUUCTESS STORY OF A CHORFOGRAPHEDR
SN b Sehill

Al the world was and stbh o ste tor Mes Caoline Pranklie o stares uf tove tor the theatre
starled in t‘](‘llll‘llldr} sehool contimvied tnough hypdowchoo!, and on o college, There was never a
doubt about her career. [t would be chorescraphy A choreagrondier is one who plans and directs
the dances in performances. This is wovery nuportant vole iy theatre productions, Often the story’s
mood, theme, and characters are portanved thraueh dane: . Correct tinung and tempo are essential
when dance numbers are coordinded te tshe o behovabile sioov thereiore, the et of choreagraphy
requites preat mental and phyvsies! shalis ‘

Caroline has these Skills plus o ot of eothineean aad el duerpline Her parents and teachers
vecognized these traits when she wan o o tittle pich "My clementary prineipal in Galveston
encoitraged me to wote and produce phvss Bvery time oompiated o plav. | took &t te his office. He
Was agreat man who was mterested woeach Grons o fie abaave Ter e present my plays in the
andutoriam. That wos che Dind of bbb o de o sy feed aid do my best in ayery
anbern,” Coarotige said

Plie family backed leec tons T e swos et b cncamire et il T i Dot (e DR 211 assistatic e
trom her vounger brother omd sreor Looho o8 thora canoir by oori o as enthosiaan for fine arts.
The theee of usewath i bl an peiebbe g vere el s teady o cotertain any friends or
netphibors who came to v Thep plo das e sieeded of plov s evers hay ,

After lgh school praduation Canbine wen to the Univeyary of Vovas to shinds Boghsh and Freneh,
She completed her depree aned becane o s veach tenher i Dickinon, o draaaa teacher 86 the Alley
Theatre, and o graduate theatoe histogy stadent ar the Hpiyeoesity of Houston Inaddition o these
jabs, she also tound time to tadte parCin cornion theatte produeons,

Ay time went by, Camoline hec o vt Lot or fer beaetiul musivads, Shee divected caeretfas
tshort, musical dramad end onae opei fo bt Opet wath caichy giusie, an amusing plot, and a
happy ending). Theatre under the Yogg i Boraona Pob was thesettine for Tine musicals that were
presented free to the swhienoe Bovaes ecdors wees plad 1o pronde the Tunds necded for
professionat perfarmance . :

Whithe Carolvn wo prowrene on dbe 2ipio swoid ey beother, s Chorcom, v os absa teaking his
own stuccess rolfes, He boecanwe o oo fone director s mieans e was o assistant direcror oy
several major il studios, He oo st dogctor For sninor roles oo location. Becent movies
he bas castin or near e v 20 o Mot g Pree Fhod Whe Cenne boc Dinner, and The T ast
Proture Shew

Now fonndation o o G v e re e e chnnl o i by Cavchine. A jerndalion
prant s asun of money g el s b oo Geearnzations give Lo sworthy canses. Caroline's
sohiool of Musicad Theat i e o e aopetalowa wos exeellont Theatre tramning.
Productions to bhe pison soon €800 o a0b i booee, Coonep o Bongeact anst Sevened o Sl

Be State Departmoeas e 88 Tapion 200 e ver paverc o sl s work m Hovston, Texas,
for one of thew tasde oy tarhne v tosep voaor amd anmons betwesn rations, Caroline’s plavs
miy soon be teken to Rt aond o ton iteope s part of 1 ultural Exchange Plan, The State
Department behieves e progaancs e Do wndeeandime Lotween conntries and help pave the
riad to pesces Theoushont bt v sl e bove Boopcaeccctal ipeans of communieating

bedween individuals nad nareoa,
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INVOLVEMENT IN FINE ART OPPORTUNITIES

Pecnagers o swdb bid coles svailable oo number ot Bl thearres, Some o these theatres dre Stadio
VHL direceed by Mess Clhes Wibsons Fondrens Stecet Theatee: Miller Theatee: County Plavhouse, and

Peatre Sevhurbra Contact these theatres tor a list of pertormaness to he seheduted soon. Read 1he
3

kY

hivsoand vou moan want fo tey ot for some ob the paris,
Oinren heatres are also st Joldren wnd teenagers iy some of thep poodin bions The Windmill
vieatre and the Dean Goss Theatre are examples of local dinper theatyes,

Poe ATCy Oncheston s an opportamiy far the gutstanding fecnape niustoians 1o perform in

Houston since competition o heens the musicrmns who aee ciosen e dedicated, selt-diseiplined,

ard tadented Phe oioed archestra o bond Jeader o direc U von to e tre and place Yor all-erny

Pos ooty

INTERSUTHOLASTIC LEAGUE, CONTESTS

' *

Students who are sorrous and disoplined o tramme tor the g white in pineor hich <chonl iy
erder interscholaste contosts i senior heh seliool, These Contests are e and sialdl sehaols
throughiont the states Loval winners go o districd s then tovemon, and Linaliy £ state o the spring.
The stadents who win many honors 1 drinn, mseac . debaice, and orher fields e oty SrIven

vart-tnne or foll Hine jobs

frodrama the stidents who s wr sinte Seveb e invicd G attemd achigh schionsl theatre warkshop

e Unnversity of Tone m Austin This workshop antrodues ~tudonts 1o outstinding guests,

ivectors, actors, and fechnicws  \ profeastonadd pertorimar e s civea by he sticlents ot the
termination of the teoawerk worksbop Schiolaships tor four vears of collione are then presented to
the oatstanding stadent< v o voat o theatie work anterss bolade feavae contents are one roaud

Porret fo vour destig e
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How o Musi):ul Comedy

BY ANN HOEMES
Fine Arvts §ditor

“Well, 'l admiut it T am nat sleeping all that well!”

That was the poet- plawnghl Jun Bernhard confessing.

His new show “Sit Jack™ 1s now bursting into rehearsal
hicom under the artistic directon of Frank Young, who
thought up the whole'idea in the first place. When the musi-
val hased upon the Shakespearean fynire of Falstaff cracks
upent for the public Aug. 24 in Miller Theatre as suceessor to
“sauth Pacific,” it will be Theatre Under the Stars® first
original. Ard, for authar Jim Berphord, ;z will be n stipalag.
1ne and nerive-frazzling Dirst prasical prodictinn,

Bernhard, author of several plavs
sonted Here at Plavarights Shes o i
toe Houston Shakespeare Secielv, s abo the o
tor of Society for the Perforenng Arnic

It was as long ago o< Octaber, 1970 tnat Yoorg o
Rernhard o the sder of an orgin sl show :

it what kind of show to do, Bernhard aud Young asked
cne another. Looking back over recent Broadway suweesses
they could sce that quite a fow had Stakepearean soupees,
" lhe Boys From Syracuse,” Ctwo Goentbomen of Veping”

I Kiss Me, Kate", ‘ :

Twace hefore, Bernhard had plived t
SHeary IV Part T ooed 1,
S obetpeare Sovrety

CVEY S worlid e musieal ooy
uran one of  ShaKespeare's mosd oo

ahElobgve been pre

I3 S EO ST PP PR N I |

(& PSS AT S AL

oot

he e of Faldufl in
with the I\n » Players sl the

terd heen baved
tures, 1 odon't

beow ™ Berrhand exclired  cFalstadl by oo o f Shake-
Sne's St cpmsdeplessing ol We deenled o goowit!
Ut phea” the wrtler s,

Horn md immersed himself i e [adatd? beeer Re read-
FrooMhakespeare's “The Merry Wivrs of Wb o1 bich
£ appears, the “Hepry IV prois, 00 Vondt ope e’ wath the
Poovbeer beadon Nopry W g o eter oefer
€

‘ \‘u putbed princpaliy oot o N LSRN
< r‘,v charater, bur have et U ben
fa 1 ) B R B P T RIS CUNIT R SO PNT I NIO |
frgve 11\u’ Ao Dow Trensle ol oo o bt Bide < e
poosided e charactr e v e o CIore et

X! .

Line other author, Bern®ird bt cpee v e
rewntes, UWe're on e tonarth et aw T b w3 aned

wotldn't be a bit surpriced 1o pet the s o b gy 1 e

wri'e certain sl sconts overinebt w e ereals prigroes
Sy othe bosk ard Bores were ‘-‘\"‘Fw: ater ot i
oo have a regutor i oer cbr wre Gin
prodessor of Fndory ot st b ol the
AL PO N PO PRI T s, e ther Lo o
oo b admit bt v s b an doareat desl o o 1!?»
oo and el s [t o ?f eoadieg eenen narts alagd
BIIER SR L e e B e L s
o
Frok Young's meser v b pespected s i the com.
Py Berohand ooport ) ol b B warked o losely waith
the Donk, Wrltir g (ot g e e Uit e {'mr‘r!'\'. the
Coet T T Bttty e I tulatd soalis T iUe a
foaife charming soure Thope are some ladly b ds sl
Lo er hve sengs that oughe b e popalar e dard
SO Bernbard syt e POt ",‘;!

Ty m\;ufs AW

caeston Chirvnecte

PAruiText provided by enic [EERS -

Is Born

BY JOHN SCARBOROUGH
Fine Ark Staff

To composer Ned Ba'lista, the worst part of writing 2
musical comedy is not being through yet.

Over breakfast, Isattista described the ngors of putting to-
gether the score for * Sir Jack.”

“For elght or nine months, I workcd on It constantly, In-
cluding getting up at 5:30 every norning. Writing the songs,
orchestrating the antire senre, copying paris, It turned into
an incredible job.”” .

“Fm stil putting finishing touches en the score, and I have
to write an e.xtr‘acgé immediately,” he lamented.

To make matteri worse, hn was on his way (o the dentist,
Battista was approachcd by Theatre Under the Stars direc-

t)r Frank Y ung when librettist Jim_ Bernhard accepted
the challenge of coming up with a book,

“Fpank was enthuslastic about doing an original work,"”
Battista recalls. “But everyone he had approached had heen
tod busy - it’s hard to believe that with a fantastic opporlu'
hity hke that he hadn't even got ary nibbles.”

Though “8ir Jack” is his first “'serious” musica', Batlista
has done eXtensive wrmhg in_the pop music {ield, and the
Honston \\mphmw -- in which” he plays second trumpet —
premiered his “Music for Crehestra” last March,

“I fognd this very difficult, though,” he admits. “Tryving to
write light, catchy tunes and still do somethmg mu»(ccs!ly 68
teresting within that format.

“I find that the first idea Y hive is usually the hest,” he
i “Wo revised o couple of songs, then i rndcd up going
Lack to protty much what 1'd started with.”

Battista describes his score as fairly conventional with a
shght jaze flavor in .spols, an Elizabethan tinge in others --
weluding pasages for flute and recorder and the repetition
of trumpet calls.

“Sir Jack' calls for a 26-piece ensemble put together by
{iathista under the name Houston Pops Orchestra, an organi-
vation he founded ard conducts in Miller Theatre.

Did the one-year delay in production affect the final resuit?
“i think we've made a Iot of improvements, mostly minor
bat for the better,” Battista said.

“Most of the heaviness seems gone from the buok, and
we've tightened up a few of the songs that ran long."

Batticta conferred daily with Bernhard nn synchraniing
Yoe owith e um He found frying to reflect the tone o(a

cneo i b pasie tha most (hal'e.mn,‘ task but the labori-
cus drgdpers of m(?( retien ie pnost wearing on thie psy-
[RHE )

But row {0 b
watehful e,

Broodaay producers are keeping a
el tonrrow,”” he says, hrightening

“hut U4 oenly write the songs and
Noomers of that .20 1n the motaing

Pl etartanodhe oo
Pt A the prospoct.
furr:h o prann scote,
.‘!*v_-(_;\'p
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HCCAA HOLDS ART SHOW

Hoyéton Civic Arts Associas
li(m/a non-profit urganization,
will exiubit and sell inember’s

Tpantwgs at an art show  at
Northline  Shoppmg  Center
Septeraber 14-24. Proceeds from
sales will be used for HOCAA S
$250 vearly art scholarship and
to furnish art supphes tor needy
chaldren.

HOAA glso tries ' promaote
public anterest in the held of
tine gris The asspcianion mam.

rens o travelng hibrary  show

month an the

vach Varous

OLD MAKKIT SQUIAAS
SICEWALK ART SHOW
ond INTERNATIONAL

FOOD FESTIVAL

SUN. OCT. 29

NOON TIL DUSK,
Dewrtcwr in O/ Market Squors

ADMISSION FREE
i ha . Mov. §

-

fov Hhanston Cirronn b

Oty 6 1TYYY

- Blind and other gharies.

“demonstrations by noted arnsts.

Houston Pubhic Library
branches.  Contributions  hive
heen made to Taping tor the

In addition to benevolent
activities and  communiy
service, HCAA has a very active
eduvation program for member,
with monthly  workshops and

To preserve the e ucational and
civie character of the organiza
ton, membeistip for artists anid
students 15 linnted to 250, pro
fessianal
nnbimeted

menthership o

WANTD ADS

Students
Character actors
pantomimist:
and dancers,;
quality Cult not experienced

748-4500 ext 385

0000
ASTROWORLD

We make
people happy

~

=

Do vou hike to draw? Wateh Tor contests
vou maventer. You will meet teaders in
the avt field, They may be able to help
vou find futinre opportunities in art.

 SINGING
TALENT
SEARCH

Leading Record (o,
Audifioning Amateurs
Audition Will
o Be Recorded

’ and Is Free,

PHONE
224-7766
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FINE ARTS AND HUMANITIES PREDICTIONS

Government and hiztorieal writers predict more and maore leisure time as the hwenty-first centurs
approaches, Most people will use the free time rather than just sit, How this time is used  creatively
or destructively - will depend on the opportunities and leadership availunle. Hopetully the fine arts
and humanities witl rise to tie surface in answer to leisure time activities, Empathy, ereativity, and
seryice to uthers are offered momam outlets ol the fine arts and humanites feld.

Theatre workshops, band shows i dhe parks seminaes on ethime subjects, and et contests are
steadihy increasing in number. Preapring for these avocations may lead to many opportunities in

vorcdl o,
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STUDY TOURS

JONES HALL CIVIC CENTER
015 Louisiana

Houston, Texas T7002
222-3561

Description: Music centee. No tours are scheduled, but free tour will be arranged. ‘The puided tour
takes about an hour. To make arrangements, call Mrs. Edna McNutt,

MUSIC ENTERPRISES, INC.

Huey P. Meaux, President, or Beth Thornton, Secretary
9323 Irvington Blvd.

Houston, Texas 77072

691.1323

Description: Record publishing and producing company.

Specifications: Welcome tourists, students, U8, and foreign groups, no minimim; maximum 10;

need one week advance notice: altire mav he casial sportswear: tours narrated; prefer touring 10
am, tod p.m.
Tour classification: By arranpgement only.

THE MUSEUM OF IFINE ARTS
1001 Bissonpet

Houston, Texas 77005
526-1361

Deséription: Wide span of outstaiding paintings, sculpture and other media. Many periods and
techniques are included. Minimum 15. No charge. Hours: 9:30 to 5:00 on Tuesdays through
Saturdays. Make arrangements in advance, Contact Mrs, Marjorie Thompson, Docent.

ALLEY THEATRIE
615 Texas

Houston, Texas 77002
228.9341

Deseription: Renowned resident theatre. Two stages. Adult apprentice program. Merry Go-Round
School for students in grades 4 through 12, Free performance of cluldren’s clasces in January and
May: yearround puided tour of entire building including outstanding technicil work rooms at
12:45 Mondav throurh Friday. Price of tour 50 cents for students. K100 for adults, Contact Mrs,
Karen Friman {or tovr arvangements. Tour {akes about one hour
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FINE ARTS AND THE HUMANITIES MEDIA

Fibm Ficte

Vrt fin Tomorron

Uroduced by CBS

MeGraa-1hil

Bocumentary Shew. Toe 21st Century
Shows dilterent technigues and scientific
methods used to create contemporary ar?

Hloek Donensions i Amerkan Art

Fine Arts Productions:

Reteased by AIMS

trstractional Media Services with guide
Shows the works of nearly ifty prominent
Amierican Black artists

Foo Bewrroan

Centron Fibms

Vevican Handowrart and Foll Are
Coronet Tihins

Rarhuirdd iTunt-Sendptor
Enevelopedia Britannica Conp.
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FINE ARTS BIBLIOGRAPHY
Fonted Materials Professionad Labnigy

Vidi
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Meals foc Sobooic Davis Poblie thcns, Tnes Woreestor, Mo 1956,

,
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Bibhiography
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CLASSROOM PRESENTATION
OF
CONCEPTS AND PROCEDURES
OF
CONSUMIR AND HOMEMAKING CAREERS

Hoebaviorad Obres troe

i)

Fivht o pereent ol stidents wdl Tist sanons deties vobved s leaonne house, ok,
vard wark chilld care. or othier homemuahime ohs
Sty percent o tndents will demonstiate e teamvwort and Die needed ton

sattdaciory compdet o of homemakine aod consimer career -

Poaenty tereent o b tindene o e oo e aed oeed o e Sbrortanlio s Loy cansane
O e
SIVEy porcent ol rdente st e onmaney cage s Tharinge e ihen o plins for

Pt pete B

P drae tionad Pron cdare

A
it

)

Aectivtties ared o v s i e Db e e sl comrnines vepeeali s of Tioath

Loss and vl

Backpraund vooeqads tor the carerr conner codd Badbetnn board sl e collecnad gnd
displaved betore ths i vontrodued

Speadoers cndy tone and Bl ol be secnred i adsaaee
Ao eschanpe ob cheees hetween career onentatian ad homemakimg nupht he planned
well i adsanee. Bovs ooowell os pards choudd be andnded momental o well g decision

rakne rodes Tor the Bioreaboer e consainger




O

ERIC

Aruitoxt provided by Eic:

Suppested Activities

Fach student will complete at least tv o af the followrng activities The adtersbs dencte aetivities for
the pifted students

<)

fnterview someone in a homemaking carece; for example, teacher, 41 Teader, ntility
demonstrator. Tane or write vour conversation. Be sure to imclude questions from Gunde
Lanes for Disaissions in Al Career Fields™ as found on p. 17 of the Evaluation.

Repair a broken tov for a dav care center. Demonstrate steps Laken iy repairing the toy, For
extra credit, ask a repair department what cost would he involved if you had the toy repaired
hy someone else. Subtract the price of materials you used and tell the chss how much money
vou saved by doing the repairs vourself,

Write a three-page research repart on caveers which resulted from “Nadar's Raiders ™

Make a nseful or decorative object for the house by using inexpensive materials. Show the
object to the class and tell the approximate amcunt of money vou saved by doing it vourself
rather than by buving it ready muade.

Invite ¢ paest speaker to vhss Tor thes unit, Be sure to ool with yonr teas hier hetore sebting a
firng date,

Write a thank-vou letter 1o the yrest speaker.
Prepare a poster on careers in homemaking,
Prepare o poster on constuner careers,

Sammarize o Ol whieh vou have seenon this unt

Volunteer as a helper o acdoy care center. Tell the class abont vour plans. Follow through on
YVour agreement,

Boecome a vonsumier esport bor vonr Tamids by comparing the wame or simila items of equal
quality ar three stores,

Pretend that you oo g home expert demonstrating the preparation of o tasty food. Share the
foud with the class,

Mike o bedside table foe vour room from o wocden erate obtained from vour grocer. Be
creative, U possible chow it to the eliss

Volunteer to do sardwork for vour fumily or w neighbor who needs help, Keep a record of the
work vou do and the time you spend. List the skills needed to do an exeellent joh, If you plan
vour time wiselyv and do thoroueh neat work, vou may be able to orpanize o bvwn service for
neiphboring homenckers,

Visit o small claom’s conet atter von have read “Carcers That Protect Consumers™ (in
appendig Report orally on the consimer protectors whor you observed in court. Give the
Juties of cach person who worked on the case Tell the dependenc: of each career on all other
cosesapvelyed o the conrtroom

»

o~
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Read the story abont Marvin Zindler (o appendicd Wote vonr oo sho thott anat b
suceessful carcev in the consumer tickd

Head the steny of o snecesstul homencdine covecr that staared sl 1Y B toanime (g
appendisy, Interview o D1 student who Bopes toopo wdag 4 career of homenmking or
consumer. Share vour mterviesw with the ol

Read the stary of g numion expert (o appendisy Call the namber or the Chippang and ol
aboul qualitications, duties, and by ranee of noliition expeeits

Your teacher hus an article on cooperative buving i the appending Atter she has pead 1t
vou, ask vour parents about aoveit to the Farmers Marhier Now pretend that vom e o writer
fnr h“!I}l'm«l!\lllL{ [];h_ _\LH;(' VoY 1‘4‘,1111‘[\ AWare o the .wh.‘:!‘»l‘x;‘,ru ol o il |)H\il|i' “I\.’('
suppestions for orpaning netelhorhood sroups

Make vour o matmt shdes of doties e Hememab e ool o Convanee Carcer thhire fones
arcin the appendis )

Ineen o diary of vartoncodunes s Tonet i o D veguired e B!
i

a1 oone or pore of e

followmy Bowe cleanimes v work Shonpane: wachime, wonee s rendine s coalne
serving, and disbiw ashime

Forextra credit chech specitio wagos sone woulbd pay G fave the homemadbaag and consemey
worl done for con, You can oot ths mbormaton frem Pesas bmployment Commission o
domestie peesonnel dencpes

Pretend sou ave aonutrition expert and sive the chass o har of sdeinntes for teat . Al i B
the other teods needed daly tor a healthtut dier

Vst g constumer expert who teaches colteve Tevel ¢ronomies ar busimess abmmstration. AL
For tacts needed to teach the class about credit problems. Faplam to che cliss the dangers ot
revolving charge aceounts and other crelit plims Use cireent fipires from s eredit appheation
farn

Pretend to be a consumey gaadance connelor who s advisute aovoune couple shoud imsarance
which they will need tor therr ear, home wad furnitaree. Gave them acts on no Lardt ssinanee,
annities, and mmceome protection plans,

Viste o homemaking tew her who can adsise vom on how to judee hetwern treasares and jonk
ow attend an suction sale (eheck the newspaper want wds for times and placesy From vour
fiest hand experence and the Fnowledge shared b ihe homemaking teacher, assine the role of
acomumer expert You have beoninstracted to vuide o buyer when e Inds af anction sales,

Bea Faonily guidanee instractor You have bevassaened to heip families have cood  nutations
meals on fow icones, Fxplain and or demionstrate shopping. food preparation, and serving,

Nsnre the rale of o dictogon i g hosomal Tell vour vt swhat foods mimest he preparcd 1o
CHEveneral diete 021 diabeties (30 ovewareh petent b mdeeyw cieht patienss, Get hielp

from sonr sebeonod anyae

RNy peid ol conred Yot Gewcher o tell o abaat e Lnded o the A I

Wt bor conanyy enndnce mateotabho Yo teacber B e o S appenedis
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A CONSUMER INVESTIGATOR
By Mary Elizabeth Schell

thtorninan chtaned foome iterviewing Miss Linds Brown, astsbant to Mreo Aarvin Zandler.,
Congoer Miars Tnvestipator Tor Chanael 134y
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MRS ADAMS ANSWERS
By Mars hicabeth Schell
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NEW CONSUMER PROTECTOR CAREERS

Thisstory might be vsed for social studies as well as reading for comprehension and or inference.

Atter veading dus artiefe: (1) st all consumer protector careers that are mentioned here, dese rthing
the work of cach career listed: (2) name future careers in consumer protection that might be needed
asaresult of the provndwork Lad by Ralph Nader; (3) fread Onsafe at . Any Speed or other books b

Noder and summarize the hook |

“extra credn

Hie Hlouston Clroniele
Mareh 1R, 1973

isting carcers needed to carey out the particular werk.

Motown Blues

e e . A B A~ s 7 1 0w W

e o a Sad Song for Some Motorists

The U.S. aato industry touches the daily life of the public
more than any other single product or scrvice. Before Ralph
Nader came along in 1965, the industry was above criticism

then came consumerism and federal requlations, The
results have meant a new way of life for car manufacturcrs.

BY LEONARD ARONSON
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NUTRITION EXPERY

529-6458

Didl-a-Dietstian v a free
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f INTERIOR DECORATORS

An Interior Hum.n\r helos the homemaker or office personnel in the selection of materials and
cipaipment. Thewe pm\lmws will be used o ke o pleasant indoor setting. ‘\I.nn} department store,
after this service free™go prospective customers. Choiees in color, fabries and stvle are very
iportanl, tor many times the Consumer must bive with these cholees for many vears, Store
whaninstrators know  that wise buving usoallv resudts o satistaction and confidence in the
nierehantsy therefore maost intevior decorators assisn the constunters without putting on salesmanship

D eeeddre.

Pl newspaper crticle on this pact gives o stinmary ol edocation and expenence which led 1o an
e ellent job momterior decoration,

Success Stories: Distributive
Fducation Gave a Helping Hand

} : [EPEI FPE SRR T oo b ste e beevs o anaT
¥ T R L ot flor et wonted oo
" R donea dbening wo
- ‘ Chiraanph I)},. shie was
Py Saoed g the decnradng ae-
Col e e co oy oarea of Faeley's
ot e e Noarpi-tuwn steees Beth o there
v S R sl the chestomn, <he exe
cted dn seting and coordi-
Peoter e s et deplins,
. R " Sheowoes an apphicant in the
\ i i TSI Y cnery of 1Y for oA B ashprh l/i
: b bt e -:;:».\«};u!;ehhlp Uhowghy
‘ : ai v wan she set hdkae
‘ Corornbngs s hep career
“\
» [ g at e | [
t “
H I
ir
e
[N
; Crred
H ) (. ,
.
Do s Dot , .
1 I +

o s Ao s e



YOUR FINANCES

by Dan Leas, Jackson Janor Hich

The following exerciw i desighed 1o wee Bow well vou con make and follow o budpet, T db ol

ave Vol d practicad application of math simple addition and subtraction,

‘ '
l

Peompletmg This exeroise, von must Tollow the dircetions:

You will be given a monrhly paveheck and 10 persontl chechs, You must write checks totaling
vour entire salary

Choose from the it given to von those things which vou want to spend vour money for,
Fillont hoth the check and the check stub, Be careful in vour addition and subtraction’

Sameatems must be paad. Be sure ta pay for them

it

The tollowiny s o bsr of Rems vou may or mav nol want to ~spend vour ponchech on, Sore o
Phese iterns must be pad.

!

Phoderon sovono How will s ouspend vome mopoey?
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PORTERHOUSE STEAK vs BLADE CHUCK STEAK
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PREDICTIONS

Fvery stodent m this chsstoo wall e w consumer, The magority of vou will abo be mwvolved
homemaking career-. You mav carn o Hyving as aninterior decorator, a demanstrator for a ubiliny
company, or an inspector for price and quality control. You may also be a hushand or wire who
speads all or part of the day working as a homemaker, The consunier part of vour day will
merease ay vour salary inceeases, Your ability to spend and save wisely will plav o major role in
YOUE SHCCess 11 a0 vacation, o marriape, in vour community activitios and all other pluses of vouy
hife,

As the consumer grows in wisdon, more Tull time careers will be necded (o pratect the buyers.
As the enlightened bride and groom begin homemaking, more responsible business establishoients
with open careers to the homemaking experis. Regardless of whether or not vou shoose this field
for vaur hving, vour monthly carnings will he atfected by vonr daily mvolvement gs 4 consisier

atut or homenmalkes
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N ENCOURAGEMENT LABORATORY
- Mars Flizabeth Sehelt
Ope duay career teaches s went o b D i Veteoans Honpiead, The cless maer at 3230 pom, with
Di. Walter O'Connell, o staff pavchnloone fhe gonerousds arresd to assist teachers in the guidance of
selt-analvsis and poad plannmg

To prepire for the mecting, teachory w0 video tape of o panel discussion on “Pemocratic

Behavior.” D 2’ Conaetl, the moderatar, was Jamed by o preest, Rev. W DL Salisbury (747-9595),
Dr. Pattye Kennedy, o psyehologist (692 62161, Rev. Oueilet Maurice, Director of Life Style
Community Center (522-7911 Ext. 251), and Mr Bill Helton, a praduate student employed in the
Human Resource Department for the Houston Independint School District. Mr. Helton has
rompleted all his work for a doctoral depree in psvehology.

Fhe panelists stresrd cach mdmadud's responsbinlioy e fannly and elasroam group decistons
pertaining to behavioral criteria, Al avreed that cach person, regarddess of age, sels an example of
behavioral patterns which speak londer than theores or punishment.

Peachers who wanted o detwled follow-up 1o analyze behovior, introspeetion, and goal planning
were told to call the people on the panel, Fach one otfered asistance in arganizing study groups.
Interested participants outsude of Houston nught alao set up study groups through their locsl
arversity leaders, chiurches, or profesional paycholops arpanizations

A summaton of the panel’s supgpgestions mcinded s Comprehensibide gaade Tines for behavior; the
Cpractice what vou preach” rale o sense U humor, the ability to listen as well as to talk; the
recognition and admission of unperfection, within onrselies, and an awareness of the ripht of
wnperfection within evervone el

With the video tape as 1 bickproned, the teschers one 1o chass anmed with ammunition of
classroom: problems versus theonies expressed by thee panel Des O'Connell listened well, He heard
strong complaints of students” nepative reactian towaed profesional assembly programs, Music and
skits had been presated 1o enoourare career terest, but the audience soundly rejected the
performand es,

He bistened turther an tenchier comptemed shotat student unrest and discontent in the classrooms.
Finally he listencd o the teachien” explanations of negative or a void of communications frorm,
parents. Dr. O'Conpell pave thearetio sl reasons for vach oxamiple of unacceptable behavior. He then
preseribed solations based on theories sammurized an the video tape. One by one, the teachers
questioned the relevance and poplementation of demoontie behavior in career classes,

Finally, Dro 0FConnell avaansd the v ot dimtecestind . diserontled parent, On the stagre he
becanie o negative parent. His denmnt s sas a reaction of o father who had received a career
teacher's note asking for help i ore af e 1o ow iy wass s formation and pictures that explained
his Job (o mechano ) g tanee with uds o o1 old newspapers that could be used in the
classroom. He wasaneey ahes che nose heoa ro "\ Rid never was proud of me or my job, and my
hoss sure don™ want e woao s S o b thet hitde consera von wanited to send home, That note
tcans trenble just e o8 e b e b bd brnes hooe, No eaod comes from any sehool
totes, Phevali spot reantd

Phieoeh the veor s the poent s Doed oo onved s oy necsi e reports from teschers that now the

syrht of any whool commane e oade Bencand b wae Boads The funy nanally eesulted o anery
words then no Comgonnb oty b en b ol byt

CUBe kad oo pocd ) Be den e abiont i S et poetey ek o paitar, and soking
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Hate toward fnovadn ond the hoa! Bepan to badd up e bis conntiona retort, bat the real feehing
did not became elear antid Mo Ted Sehnerdber, o teachior i the audienee, volunieesed to take the
part of the tathers mner thomdits, Tod put ree e behind the spoken words, and the e father
Began to make s to becaudieroo T e varee sonl.” Ddon™t ke ms sobo s dutland horms
No wonder the kid st proad o e Songetinees really Bibe that kids Dwish D koew o beteer He
cems to have more cottraye than Fdom phokimg jobs Who a1 kadding? He gocs along with the
crowd. How do b Ao be sinokies prasa” Dueved Tound 1t on himes why can’t he aceept the prind ot
e and be a mechane Iike his brother Hos poetey and mreae foensored s are for sissios, He's o tatlure
and evervbod ' blanone me What can T do? 1O Like 1o Botp, b [ don’t know how Hhe sohonl
should have Che answers but tnstead they keep blamung mes My wite blames e Fvershods e

RN

st he bucke aw don™ Rnow OWhat the 9000 do peogde cxpent of ne

Phe nocomfortable father cleany reveaded Tue tear of toskine nostabes Lhis foar el made b o

|
drovp out parent, The chimas of the demonstration carne wher o toacker aprecd with sonre of
glacks onschand procedure YA be Dancade ron beodead oven the noto D makie moetakes, too s o
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related s experience wath woaudent The stace detonsaation on Wedpeafay hevame s rewiov
s classeoonm an Thursdav . N sobhinge vonne man came 16 by teacher toosay, UMy Tather has jue
thivown me ont of the hovuse 7 N e Parnetl said B was able 1o listen and respond etfectivedy with
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KNOW YOUR SPECIAL TALENTS
- -« Mary Elizabeth Schell

“Do you have any catsup?’’ Hugh, a teenager next door asked. “I'm making a movie with my
two little brothers as the stars. You see, I've written this war story; so I need catsup for blood.”

Soon the backyard was filled with rﬁusic, action, and catsup. Flags waved proudly as victory
came to the two little brothers. The cinema was a triumphant success.

In a few years Hugh graduated from high school and went away to a real war in Vietham. The
Navy found that his backyard talents were very valuable in their photographic labs; so his
military years brought training and experience in photography and writing.

When Hugh returned to civilian life, he decided to make his home in Houston. He and his wife
were involved in a variety of jobs, but his interests in writing and photography were so strong
that he kept thinking, “What can | do to use my talents in my own business?” Finally, he
decided on a weekly newspaper for motor enthusiasts. He studied the market and found the
demand for recreational products was increasing. There was a need for a publication that would
serve advertisers of recreational products; thus a new paper Autolife was born.

Friends not only wished Hugh well, but they eagerly helped him with their time, skills, and
muscles. The first week’s profit was $200.

This is a true account. It appears to be the beginning of a success story for a young man who is
not much older than you. If you want to find your answer to rewarding work, follow his
example. That means know your own special talents, find a need for your service or product,
and build up teamwork through wise planning.
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Introducing

ew Publication

For Motorists

Motorists in the Greater
Houston area now have a new
publication to serve their par-
ticular needs. AUTOLIFE
NEWSMAGAZINE, a weekly pub-
lication located at 3478 Ella
Bivd. will direct itseif toward
providing the city and surround-
ing area with a common market
{or services and products re-
lated to automobiles, motorcy-
cles, go-carts, racing and sport
cars, Rec-V's, boats and trail-
ers.

““We want to be a paperwhich
will interest both the average
motorist who wants a faster,
safer way to work, in a better
car, and the car or motorcycle
enthusiast who also looks atdriv-

ing as a sport or hobby,” said
Hugh LeVrier, President of the
Autolife Corp.

AUTOLIFE NEWSMAGA -
ZINE intends to keep the public
abreast of local club activities,
rallies and local races, and in-
vites members to join the pub-
lication in bullding interest in
the Houston area sport scene.

The newsmagazine will run
free classified advertising for
persons wanting to buy. sell or
trade anything in the market of
vehicles, spare or racing parts,
}oois and automotive accessor-
es.

“We hope that AUTOLIFE
NEWSMAGAZINE will become
the place to shop for cars, new

98

or used, parts or tools for the
backyard mechanic,” sald James
Darby, general manager of the
publication.

“Enthusiasts need a trading
post to find old or rare parts,
or racing equipment for their
cars,” ha continued. “We think
this weekly format can provide
a real service to the motoring
public. And with our feature
stories on new cars, local per-
sonalitles and events, local in-
terest in sport motoring should
be improved.”

‘‘Houston is ready for the
paper and certainly local club
members and racing teams de-
serve more attention and supe
port from the local media than
they have recelved in the past.
I hope we can help change all
of this,” he concluded.

AUTOLIFE NEWSMAGA-
ZINE is accepting news or pice
tures of local events. Drop by
to see us.

————

st r— = ——— =
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SELF-ANALYSIS THROUGH IMPROVISATIONS
PURPOSE OF ROLE PLAYING
- - - Mary Elizabeth Schell

1. Why—Help students see a reason for behavior on the part of individuals and groups.
Acceptance can follow when reasons are understood.

2. Others—Help students develop the ability to expeiience feelings of others. Eventually concern
for others may follow.

3. Tension—Help students find a character act which will give them a release for pent up feelings.
4, Diagnose—Students often show their hidden feelings when they act out another character.

5. Improvement—Self-concept can be en;iched if students are allowed to play roles that bring
about peers’ approval.

6. Problems—Solutions can be reached within the minds of the students if oral exchange of ideas
is directed wisely.

Procedure for Role-Playing:
1. State Problem—Read the story or explain the confrontation

2. Choose actors

3. Prepare audience

4. Explain stage setting

5. Act out play

6. Discuss alternates for decisions

7. Evaluate
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SELF-ANALYSIS — HUMAN VALUES AND ETHICS
OPEN END STORIES FOR SELF-ANALYSIS
- - - Mary Elizabeth Schell

Each incident in the following stories was a real situation that occurred recently in the life of
teenagers whom this writer knows.

The teacher or a good student should read aloud the following stories. Students should be ready to
end the stories either on an individual basis as a narration or as a group presentation in an
improvisation.

The teacher should prepare the introduction and follow-up of each story. The class shovld be made
aware of the morals or eth_ics sometimes found in work situations.

When should a worker compromise? This question can be answered more easily now than when the
students are actually on a job. Thinking ahead gives practice in real life problems and reduces shock
that may occur if individuals have not been made aware of moral problems that may rise to the
surface in the world of work.

THE PETRO-GO-GO STATION
(Duties vs. Human Concern)

John had worked as a gas attendant at Petro-Go-Go Station for five years. He filled gas tanks;
cleaned windshields; checked tires, battery, oil; and attended to all needs of the automobile.
Customers liked John. He was always willing to do little extra services with a pleasant attitude.

-A new owner has just bought the station, and he wants to keep John as a station attendant. He has
explained new duties to John. These duties include only cleaning the station, stocking shelves, and
making change. Petro-Go-Go has now become a self-service station.

Mr. Jacobson is an elderly man who has traded at Petro-Go-Go ever since John had worked there.
He is on & limited income and is unable to stoop or do very much because of a heart condition. Mr.
Jacobson has just driven up to the station. He expected John to come out with a big smile and
service his car as usual. Since this is a self-service station, John’s boss has said, “No service.” Let’s
see what happens.

THE FAIR PLAY GROCERY STORE
(Management vs. Honesty)

Bill has applied for a job as a checlier in the Fair Play Grocery Store. The personnel director liked
his application and was well pleased with the personal interview; however, he explained that Bill
would be hired as a sacker and could work his way up to a checker. That seemed fair enough. Bil!
worked hard, and in six weeks he received a pay increase of ten cents per hour. His new duties were
stocking counters as well as weighing and marking the price of fresh produce selected by the
customers. Bill had good eye sight and sharp eves. He was able to figure prices quickly. The produce
manager explained to Bill that lie was supposed to charge an extra penny on any item he weighed
and priced. Most everything would come out between whole numbers; so it wouldn’t be asking too
much to add a penny to all produce that was weighed. No one would miss the penny or question it.
“After all,” the produce manager explained, “some of the produce will spoil and transferring this
small change would be beneficial to everyone. It is just good business. Everyone doesit.” Bill wasn’t
sure about that. He went home that night and did some serious thinking. Let’s listen to Bill’s

conscience arguing with him.
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LARCON’S CLOTHING STORE
{Owner vs. Truth)

Jane was hired to clerk in Larcon’s Clothing Store. It was her first job, and she was eager to please
her employer and the customers. The store owner required that all clerks must mark the
merchandise for a fire sale. Jane asked about the cause and location of the fire. Her questions were
ignored. Finally, Jane realized that she must not ask any questions if she wanted to keep her job.
When communications are bad, there is often something wrong, and no one wants to discuss it, This
was an unpleasant truth learned only on the job at Larcon’s Clothing Store. Jane remembered her
mother’s advice, ‘““Keep your eyes open and your mouth shut.” That is just what she did when
customers began to quiz her about the “fire sale” merchandise. A manager overheard Jane’s
attempts to avoid customer’s questions and realized that she needed help. After the customer left,
the manager said, “‘Jane, sometimes business has to stretch the truth a bit. This merchandise was not
really in a fire. Where goods come from and why it is on sale is really none of your business. You
are just a clerk. Understand? Do not try to go beyond your duties as a clerk.”

Jane went home that night to do some serious thinking. She had read about stolen merchandise
being sold at some local stores. Now here was fire sale merchandise that had not been in a fire.
Why? What should she do now about her job?

THE DISCOUNT STORE
(Minimum vs Maximum Sales Tax)

Mr. Z opened some discount stores. Many teenagers were employed to stock the shelves and check
out customers. Instructions for adding sales taxes were given. Tom and Marie were hired as
checkers. They had studied business and office careers in  Career Orientation,  so they knew
that the sales tax for Texas is 4 percent on each dollar and the city sales tax for Houston is an
additional 1 percent. That means an additional 5 percent (.05) sales tax would be added to each
dollar spent except for prescriptions and food. What a surprise was in store for Tom and Marie when
Mr. Z ordered all clerks to add a sales tax to each item of ten cents or more rather than to the total
bill. In other words, ten items that cost ten cents each would have a one cent tax added to each
dime that was spent. That would result in a ten-cent tax on a dollar rather than five cents as
designated by law. Tom and Marie looked at each other with a puzzled glance. Why was Mr. Z
charging customers extra taxes by adding a tax to each little item? How could Tom and Marie
explain this to customers? How could they explain it to their own consciences? Let’s listen to their
telephone conversation that night.
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What’s
happened

to humor?

By H. D. QUIGG

NEW YORK (UPD ~ What has hap
pened to funny staf In America® \Whers
bay it all gome? There don't seem to ba
any gacs heing passad around among
triends pr on tha streets, Thigh.slapning
storiss, once bountitul, have dwindled to
a pracious few,

You don't have peorle ifie Fred Allen
poing tn tha west coast and remarking:
UCalifeenia {e o fine place to lve, if
you're an nrangs."’

Or Robert Banchley, who had a rinning

bonhom!a with hie hank. paving off at a

varkv at 4 o'clock ona morning and adg.

ning the chack: “Dear bank, having wor-

dertil time, wish you were here. Bob.”'
Or Jne Frisco, the stuttering comic, tak-

ing & friend to his hotel room and phaning
the desk clerk: "1 have & c-pcomplatnt,
They's t-4.hvn peaple in this r-room snd
onte ore B R Rihle

Thiz kind of corpyl-dve javialite, ar.
eording to pulse takers of the droll,
gsema tn be in deen daldrums, A sart of
buffo downewing. The general tendency ls
to blame the harsh Hmex for this — thae
veriine state of the world and the hrutal
ity 1ipswing begeting a humarless mood,

Comedian Sam Lavinson wha i writing
# book abet the change |n erag, dix
agraea with thie thearv, He cave tha
rothle lies with the quickentng life's
tempo.

“T'll tedl vou the reacon yvou haar fewer
gags on the rtreeta’' he raid. "‘Teople
don’t talk to earh other. Thev're too busv,
Then they go home and have a quick din-

Houston Chronicle
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rec ad sl snd mare at television for
titrze hours. When thers 13 no dialopue,
hare ara vau zeirg 4 get joka telling

an:mz peapts®

“There s a geretal hupatience. 1 don't
see peonte utting down and cinatting anv.
mnre Panp'e have no patience with hy.
mor. Yol gel 8 man on TV who's telling a
joke, and 1! he's not getting a laugh ba.
fave 10 acconds, peaple think (t'a deadly,
Will Rogers in his day could stand and
think that long, without saving a word,

“Today a performer has to gel & vak
every fonr saconde 1 be in tenpo, This Iy
not really a hiumorists' era, It'y & gag
writers’ era, Jt's flash humor — insant
laughs.”

Denapéte the grave Himre, Levinenn gavy
the materia! is still there to be made tun
of: “Human life has never changad. Men

has alwave been up the creek But the
attention span (8 getting shorter

&n where 13 humbr goirg? The way of
the ~bicken in the supermarket. It romez
in parts rather than the whole rhicken.
Humorists nerd ta ga into depth to dis.
coutee on g sithjnct,

“Ihe fragmentation of the animal kiaz
dom 18 ln the supermarket,” {#Avinzan
safd, “Chicken hy parts - vou buv 4
breasts, five legs. 1 call it Picastn
ponritry. You hay fish by parta.

et ean't get preatness swith uxt
parts - not greal humor. The rantempa
rare praver 1z; Dear Lovd, grant me the
cift of patence — and fwant i now Thiz
1s part of the whale problem. The punch
lins hag to be now.”

Okay, so how's thig for a punch line:
Slow down - and laugh.




DESIGN FOR CONTINUED SELF-ANALYSIS AND PLANNING BY PRESENT AND
EX- 0. 0. STUDENTS THROUGH A CAREER CLUB
- - - Mary Elizabeth Schell

Goais
Apply needs, interests, and abilities of all members. Other projects can be correlated with the
Career Club. The club must serve as a framework for learning through a voice in developing
and building sound attitudes and values.

Procedure
Tie the club in with inter-community. Make progrars largely social and recreational. Allow
and encourage the club to function under its own leadership but provide guidance when
needed. Provide opportunities to make everyone feel important. Stimulate discussion,
self-improvement,.and planning through questions and suggestions. Make advanced plans for
opportunities of tours, movies, and community projects that will be a privilege after school
hours. Center activities around one project each semester.

Members :
Encourage all members of the faculty, community, and student body to participate. Good
conduct and cooperation are the only requirements.

Time .
The frequency of meetings and the length of time in each session will depend on the leaders
and members. Democratic action should be encouraged.

Projects
The group may want to center its attention on food, sports, or some other subject that is of
prime importance to the majority of members. Principles, pianning the future, safety, money
management, and community involvement can be given emphasis; the club meeting can serve
as a workshop for activities at all levels of ability. Members should be encouraged to seek
knowledge outside the strict subject matter of the chosen project. Recognition and reward for
extra services should be a vital part of the sponsor’s plans.

INVOLVEMENT
(For the Student)

Busy people are involved. They are not spectators. sitting on the side line. Everyone has a special
talent that helps him get involved in a rewarding career.

Three ways to get involved are through hobbies, volunteer work, and a job that pays money. Often
working for no money leads to a job that pays well.

Hobby leaders are found in your school, your community, and in business. Examples of organized

hobby leaders are County Agricultural Agent and scouts. Phone these organizations for help. The

gounty g%e:sntl’glnsumber is 228-8311, ext. 402; the Boy Scouts’ number is 224-9111, and the Girl
couts’, -1315. :

Volunteer leaders are found in the Red Cross and Amigos. Get involved with other teenagers who
are volunteering to build a better world. The Red Cross number is 227-1161 and the Amigos
number is 782-5290. _

Part-time jobs may be located by applying to fill needs found in your néighborhood and by reading
gzagtl '?iii The Texas Employment Commission also will be glad to help you. The number is

Write the kinds of jobs you think you can do weli. Write your qualifications. Practice reading what
you have just written.

o3 -



Involvement
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‘Getting involved:

Job opportunities for volunteers

‘PISH — This wolunteer
geup with the unusual names
badly in need of new mem-
to do its work throughout
city and {n out-lying areas.
Fish {s an inter-denomina-
tional group of volunteers who
have adopted this brotherhood
#ymbol as their own, They
work {n  geographic units,
mostly serving people In their
general neighborhood. .

They work on a first-name
basis only; calls for aid come
through & main swltchboard.
A coordinator recelves the
message and then alerts Fish
wlunteers who have donated
their tirne (hat day,

It {s an gpportunity to do
volunteer whuik on one-to-ore
tems and (in your general
area. If ysi're Interested in
working with the ¥ish unit In

vour area, check the informa-

tion below.

Fish Westbury: One day last
week ths coordinator of this
undt was desperately looking
fer someone who could take a
aplghbor to his physiclan‘s of-
fiee for regular checkups over
a two-week period,

The neighhor was looking
for transportation before he
underwvent eye surgery. After
his murgery he would he
unable to drive for two weeks

Houston Post

and would have no way to get
to his doctor's office for post-
surgery exams. He needed
rides he could count on,

The coordinator had a volun-
teer for this day or that day of
the month, but the schedule
was too spotty at the moment
for her to promise the man as-
sistance. The Westbury unit
basgically has a need for
MORE people to fi'l out a
schedule — people who can
say I'm available for the
“first two Tuesdays of each
month” or something similar.

Westhury's big job ls provid.
Ing transportation for people
to the Texas Medical Center
or to medical offices.

For Westbury Fish, call 723-
1625, )

Fish Maln St.: This unit
needs 63 to 70 volunteers. The
coordinator would like enough
people to provide a volunteer
each week day from 9 a.m. to
5 p.m., plus back-up people for
the same days and hours.

The main job s trans-
portation to and from the med.
ical center for people who
can't physically handle a long
bus ride or the walk to the bus
stop and the wait,

One request the unit has
been unable to fill: A worman
needs half an hour or an hour

a week to do her groeery shop-
ping, just to step out of her
home for awhile. She oan't be-
cause of her husband who is
suffering from muscular acle-
rosis. She needs someone who
will stay with him while gha is
away from the houss for a
brief period.

Fish Mailn St. also has a
number of young-adult mem-
bers who are organizing a
Fish Pr.atry to provide on-the-
spotfood, mostly canned
goods, for those who are
caught between no food and
getting on the food stamp pro-
gram. The pantry Fish mem-
bers need volunteers to Lelp
them deliver the food, They
could also use cash donations.

This unit covers areas like
Montrose, the Third Ward, the
ngg University Area, Call 528-
0289,

Fish Pasadena: About half
the requests to this group are
for transportation needs with-
in the Pasadena area, The oth-
er requests are -for rides for
neighbors to the medical cen.
ter or to doctors’ offices out-
side Pasadena. Volunteers are
needed in Deer Park which
this unit also serves.

“We're a bunch of untralned
people who haven't much to
give, but love,” said a coor-

dinator. For Pasadena Fish,
call 472-4738.

Fish Washington-Katy: Al
Incst 10 per cent of the calls
for help to this unit are from
elderly people In the area whe
need rides to medical appoint.
ments. The unit averages a
call a day and it needs at loast
30 new volunteers.

This unit is a year old. Five
area churches support the
unit. The area Fish members
are both noa-church goers and
church goers, Area men have
volunteeted thedr evenings but
most of the callg come during
the day so there ig a need for
men who can devote daylight
hours to the volunteer work.

1t you Hve in this general
area, call ;24*379@.

There are other Fish unlis
we were gnable to contact. It
you live in the following areas,
contact: -

Fish Helghts: 8619058

Flsh Spring Branch-Me
morial; £68-9411

Fish-LaPorte Clear Lake
Area: £48-0897,

Fish Southeast: 523-1717

When you call the above
numbers, your name and
phone number will be taken by
an angwering service, switch-
boardstlve. A coordirator
from the Fish unit will contact
youL.
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Youth saves 3rd child
in recent months

Houston Post — Jaﬁuary 13,1973
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By ERNEST BAILEY
Post Reporter

Saving the lives of children
has become a habit for 13
year-old Larry White.

The Ryan Junior High ninth
grader accomplished such a
feat Thursday for the third
time in recent months when
he gave mouth-to-mouth re-
suscitation 10 a 14-month-cld
baby who had been rescued
from a fire in an apartment
in the rear of 301!; Cleburne,

out with a 2'4-year-old baby
that was still breathing. After
the baby was administered
oxygen it was all right.

*‘Then District Chle! Donald
Crowder brought out the 14-
month-old baby which was
not breathing and asked for
someone to help, We kneeled
down. He put the baby on his
knee and [ gave mouth-lo-
mouth resuscitation.

“The baby was soon re-
vived, Chief Crowder said the
baby was all right,"”

Two men pulled three chil-
dren to safety through a win-
dow from their burning home
at 3931 Purdue shortly after 2
va.m. Friday. The efforts of
Charles R. Hartwick, 31. of
7402 Yiowerdale and Douglas
A. Findley, 28, of 4508 Suffolk,
a distributor for the Houston
Post, to rescue tha parents
were unsuccessful.

\White, who lives at 3020
Isabella, said he was gning
fc a friend’s home when he
saw two men beating on a

Crowder and Fire Capt.
Paul Carr credited Larry
with saving the baby's lile,

Both children were taken to
Riverside Hospital where they
were reported in good condi-
tion. _

When the firemen broke in
they found a chair next to a
heater on fire.

LLarry sald he tearned
month-to-mouth resuscitation
while taking training to be a

juning bie guard  at  Jdack
Yatgs Senior Hich

door where an apartment was
on fire.

The door was locked from
the outside and there was no

Houston fires/psge 17A

reason to believe anyone was
inside, investigators sald.
Larry said he gave his coat

to a woman who had escaped
from an upstairs apartment
at the same address to pro-

The voulh, who works afler
schao! at the Drew Allen Day
Care Nwrsery at 4115 Carc-
live, und Ronald Ogletree res-
cued two boys — aged six'
ard seven —from a buraing
duplex on Cleburne on Dec. 7. ¢

“Ronald, Patrick Williams
and 1 were passing by and
saw flames coming from a
hack windew in the 2100
bleck. | believe,”” Larty re- .
valler,

OWhile Pattick ran across
the sireet 1o his home to call
the fire department, Ronald
and | gnt the two boys oul.

tect one of her babies from
the cold weather.

He recalled he then tried to
g0 in the.lower burning apart-
ment, but there was too much
smoke and he could not see.

“We waited unti] the fire-
men came and broke into the
apartment,” Larry said.

“One stuck his head out of
a window to catch his breath
and I took the screen out for
him.

“I went back around front
and one of the firemen ran

They were ahl right. They had
been playing with maltches
ahd started the tire.”

farey rescued a 10-vear-old
hoy from drowning In the
Emancipation _ Park swim-

ming pool early last summer.
The boy had gone down in the
niddie of the pool. :

“] was able to hold his
head Above water and get
him ont before he swallowed
lon much,"” the youth said.

Larry had won four first
place ribbons nd a trophy for
various events in swimming

meets at Emaocioalion Park, 1

Teenaged hero
gets special day

Mayor louie Welch pro-

-y

Success brings on more success, so we want to find
something in the lives of others and in our own lives to

claimed Wednesdny  Larry
White Day in Housten to hon-
or a three-time hero.

White was credited in help-
ing to rescue several children
in two fires and puiling :1‘10-
yearold boy from a Wi
ming pool. )

The 13-yenr-old Ryan Junior
Itigh student got & br.uvlm;
ovation from the City Couneit
’ sudience afer Weldy prosepts
e the proclunation,

g wish it were within my
power fo extend to yml‘lhc
Carnegie Medal for hepoisin.
but thal's in somebody else’™s
hands,” Welch said.

give us encouragement. Finding successful areas in our _
lives is the beginning of goal planning.

~

Houston Chronicle
January 24, 1973
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Despite his sticeess in this and
oty nteste s Fragonso
has ne abibdoens Tor a carcer i
eot, cHis vin oo ing, he s s
raindy dase for his ovn amuse-
ient aind that of hiv close oiends.,

T dike i b dunnn Stulf)” be
d e been drawing sinee 1
was very small. 1S a nice hobby
and i1 relaxes me”
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“school age or under, send your en-
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PLANS FOR THE FUTURE
Educational Goals
(Discussion and backgrotjnd information compiled by Mrs. Mary Elizabeth Schell)

Need of High School
“One student out of every four will drop out hefore completing high school. He will become
the last hired and the first fired in today’s labor market.'

“Unemployment of youths with an eighth.grade education or less is four times the national
average. Jobs filled by high school graduates increased by over 40 percent in the last decade.
Jobs for those with less schooling decreased by 10 percent.””?

Need of Community or Junior College
In order to bridge the gap in a rapidly changing world, schools are needed for adults to
continue education. The very nature of work keeps changing with new technical advances. “as
the demand for more education and specific occupational skills increases, the community
college seems to be a promising idea. Technical and highly skilled areas usually require one or
two years of education beyond the completion of high school.?

Need of Four-Year-College .
Some professions require one or more college degrees. This means the government or private
companies sometimes require certificates that cannot be awarded until graduation from four or
more years of college, but “College is no guarantee of a happy career, a successful life, or even
a mark of achievement. No student should be counseled to go to college unless his studies will
lead to a goal set by that student. It does not have to be a career goal, but it must be one
personal and relevant to the student, not to his parent or teacher.”

“According to projected statistics, by 1975 America will have 3.3 million more colltege
graduates than will be required.”* Perhaps one reason is the lack of career information before
choosing a course of study. In a recent study about college students, *the most important
finding about how the environment affects the student’s educational and vecational plans is
that tﬁe student’s field of study and career choice come to conform more and more to the
choice of his peers. This pattern of effects was particularly evident in the case of careers in
engineering, teaching, law, and business.”’®

Statistics show the importance of the students’ achievements and career choices at the time of
entering college. “The implication here is not that his choice of a college is unimportant but
rather that the college environment is of little importance compared to his initial input
characteristics.”’” “The implications for manpower policy and planning are clear.”® “While
America fools many of its young by linking job opportunities to diplomas and degrees from
schools that provide sometimes pitifully inadequate experiences, the demand for a better
educated work force has grown in relation to changes in the mix of occupations accompanying
technological and other changes in American industry.”®

TGrant Venn, Man, Education, and Manpower (Washington: American Association of School
Administrators, 1972), p. 92.

21bid, p. 92

31bid, p. 101

41bid, p. 98

SJohn K. Folger and Charles B. Nam, Education of the American Population, 1960 Census
Monograph (Washington, D.C.: Government Printing Office, 1967) p. 174.

6 Alexander W. Astin and Robert J. Panos, The Educational and Vocational Development of College
Students (Washington, D.C.: The American Council on Education, 1969), p. 141.

71bid, p. 143.

81bid, p. 143.

O ?lvar Berg, Education and Jobs: The Great Training Robbery (New York: Praegar Pub., 1970) p.
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10.

11.

PLANS FOR THE FUTURE
What do you plan to do when vou leave high school?

——__ go to college < g0 to business school
——— go to a technical school e g0 to work

—-—. o to a trade school .. tnter military service
———__ other plans, what are they?

State the chief reasons for your plans indicated above. .. _.

It you have decided upon the particular school or college that you plan to enter after
leaving school, name it. = ' '

Give reasons for your choice. e - e

What do you enjoy in life more than anything else? __ . . __ ... ...

— et e et e = Rt — v o m . s mama e = e —— e = =2

What achievements in scliool have given you greatest satisfaction? . __ __._

What orcupations or fields of work have you considered for your life’s work?

1st choice
2nd choice -
3rd choice —

Reason for first choice ___ . ____.___

When did you begin considering this choice? __. —_— S

If you could do just as you wished, what would you want to be doing when you are 30
years old? oo

How much schooling do your parents or guardians want you to complete? .

What career field do vour parents or guardians want you to follow?

e e s e WHY?
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

What high school subjects will help you most with the job of your choice? ___

What physical and moral qualifications will be needed in the job of your choice? _ .

-

Must you get additional training to qualify for promotion? YES O or NO O

Are there related occupations to which this job may lead either with or witho:
training? YES O or NO OO

Estimated

Will you be required to buy your own tools, instruments, or uniforms?
expense

What are some of the jobs?

What are the work hours? _

Is there additional pay for overtime? YES [0 or NO OO
Are there seasonal lay offs? YES (O or No O
Is membership in a union or professional organization required? YES O or NO O

What firms in your chosen occupation are in our city or within comuting distance? (Use the
Yellow pages of the telephone book)

Lol S s

How much competition?

At the present time, what is the salary range for an entry level job of your choice?

1. Lowest beginning pay

2. Highest beginning pay _—

What do you like about your choice of a job? _.
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26.

21.

28.

29.

30.

What do you dislike about your choice of a job? ...

Does this choice of a job involve working with your hands, with your mind, or with both?

Do you have any hobbies or volunteer projects? If so, name them.

What certificates and/or diplomas are required in your chosen occupation? Certificates

Diplomas
How can you qualify for the certificates? (listed in 28)_____ the diplomas? (listed
in 28) ?
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ROTC
Stresses
Leadership

The Reserve Officers Train-
ing Corps (ROTC) of the
Houston Public Schools will
begin ils 197373 campaign
with approximately 2,584
cadets, 10 per cent of these
being females, according to
Major DeForest Jones, direc- |
tor of military science.

Every senior high school in
the district has an ROTC pro- .
gram. Four schools offer Navy
ROTC and the rest Army ,
ROTC.

Contrary to common belief, '
the ROTC program involves
more than just marching up
and down a parade fleld, ac-
cording to Major Jones.

“We stress leadership traln-
ing,” he said. “Leaders are
made, not born, as the old say-
ing goes.”

Several changes will take
place in the ROTC program
this fall, among these being
the issuing of lightweight
grecn uniforms and a com- .
pletely revised curriculum to
reflect the latest principles
of leadcership.

More benefits are slated for
female cadets now thut formal |
recognition has been accom-
plished.

“Our female Cadets will re-
ceive the same benefits and
privileaes asthe male Cadets,”
Jones said.

Some of these privileges In- |
clude the issuance of uniforms
cligibility for ROTC scholar-
ships, and being able to enter
;hn armed forces as an 122 or
.-J.

Pere

i

Snecialized Courses /

B mim L s e A

Entering the Army as an
E-3, or Private First Class

(PFCY, means getling an extra .

$45.00 per month.

Not only that, but students
will enter the armed forces
with a solid background of
military customas and cour-
tesies.

ROTC training in HISD is
quite extensive, covering such
areas a3 leadership, military
history, map reading, tactics,
marksmanship, communica-
tions counterinsurgency. weap-
ons, hygiene and first aid, and
for the Navy, this includes
naval orientalion. naval cus-
toms and traditions, oceanog-
raphy. meterology, navigation
and scamanship, astronomy,
and piloting.

Enroliment will be about the
same as last vear, with the ex-
ception of Stephen F. Austin
Senior High School, which will
have an expected enrollment
of 230 to 200 cadets as com-
pared to 160 they had last year.

Jones said the program was

supplemented with many ac- -

tivitles, such as drill competi-
tions, bivouacs, rifle competi-
tions, parades, ccremonies,
and summer camp.

e mra m———— e e

P =

Examples of special courses to meet the
interest and needs of high schoo! students

and adults

Religious Training Offered

The Institute of Religion in
the Texas Medical Center of-
fars a graduate program fin
theological education.

Founded about 14 years ago
because physiclans in the cen-
ter recognized a need for clin-
ically tralned clergymen, it
is inter-faith and supported
completely by private dona-
tions.

More than 4000 persons in-
cluding nurses, physicians and
clergymen have taken courses

there. A one-year course in
clinical pastoral care, mar-
riage and family studies, in-
terdisciplinaty research and
ethical studics is offered.

About 75 persons a week
from the Houston area receive
personal counseling at the In-
stitute’s large, contemporary
style building at the center.
But the center is not primar-
ily a service organization—it
functions as a graduate school
as well.

——

| Vocational Courses Expanded |
~ During Coming School Year
To Include Media Technology

1
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The Occupational and Con-
tinuing F.ducation Department
of the louston Public Schools
will start the 1972-73 school
sear by offering 26 new
course units in addition to the
wide array of present voca-
tional course offerings.

The new units will be in Vo-

- cational Office Education, Dis-
fributive Education, lndustrial
Cooperalive Training, lome
Lconomics Cooperative Iidu-
cation, Musie I'nstrument Re-
pair, Deuflting, Small Engine

i
i
[
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Repair, Coordinated Voca-
lion-Academic Edueation, and
a Combination Homemaking
and Pre-employment Labora-
tor in Child Care.

The most innovative course
this fall will be in industrial
media technology.

This course will train a stu-
dent to become a media tech-
nician, eitker for television or
filmmaking.

Course work in media tech-
nology will include videotape,

HOUSTON CHRONICLE

cameras, audlo equipment, |
lighting, special effects, edit-
ing, copying, maintenance, .
props, scripting, studio proce-
dure, film, and many more -
related topics. :
Students interested in media .
technology, or any one of our -
occupational programs, should
contact their school counselor
or one of 1.¢ three vocalional
testing centers -~ Johnston
Junior Migh, Fonville Junior
High, or Houston Technical
Inslitute.

Back fo School Scctiun



The Houston Public Schools
will continue the Mexican-
American Student Parent In.
volvement (MASPI) program
which began last year to halt
the alarming dropout rate of
Mexlecan-American students in
the district.

The program began in Sep-
i tember of 1972 with funds
from the Emergency School
Assistance Program, Title 45.
Funds for the schocl year
197273 have yet to be allocat-
cd.

Reports show that Huuston
Public Schools lose approxi-
mately 4590 Mexican-Ameri-
can students each year from
all 12 grades.

The MASPT program last
* year centered arcund 11 social

workers who worked directly
in 19 district schools which
had a large percentage of
Mexican-American  students,
Their work included counsel-
ing with students, parents,
counselors and principals. Ur-
bina said that the program
may be expandea to 20 social
workers.

The social workers have un-
usual working hours. They are
an duty frem 1:00 to 10:00
p.m., Tuesday-Saturday.

“Such arschedule is neces-
sary because to conduct &
cffeclive program of counsel-
ing with students and parents.
home visitations must be at
night when the parents arc
not working.” Urbina said.

The MASPI program is
two-fold. The social worker is
located in the school where

~ the parents and students can
come and talk freely ahout

. their problems. and talk ina

i language that they know.

:  Secondly, the social worker

; makes home visitation to stu-

dents who have excessive ab- ! ;
i sences: work closely with the '
e . -5 =

parents {o help them elimi-
nate the problems.that cause
the absence, whether it is a
lack of clothing, _illness or
misunderstanding about the
importance of education.

The MASPI programils
geared to help close the gap
between the school, the Mexi-

‘this is something the MASPI

Aid

can-American home and the
Mexican-American student.
“Many times the problems
are due to the lack of confi-
dence a Mexican-American
student has in himsell, and

social workers have found,”

s e m e s e e e

'MASPI’ Program to
Latin-American Students

Urbina sald.

|
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New Waverly Project To
Reduce ‘Negative Behavior’

The Houston Public Schools
Is providing a special kind «f
help and instruction to boys at
the Gulf Coast Trades Center
at New Waverly, Texas. The
enrallment is comprised of
boys who, for one reason or
another, may never finish
schoul unless they are provid-
ed with a program that is de.
signed to meet their special
needs.

The center, often called the
New Waverly Project, is lo-
cated on an 8¢-acre sile in the
Sam Houston Forest, and is
made possible by the district
and the Gulf Coast Building
Trades Courcil through local,
state and federal funds,

Students ages range from |4
to 16 and arc referred to the
center by the Houston Public
Scheols und the Harris County

Probatlon department at-
tendance is on a voluntary ba-
sis and all students arc
sereened before entrance,

“Our goal is to remolivate
these students to go back to
public schonl ¢r to enter an
apprenticeship program.” sanl
John A. Driskell, director of
the center.,

“Our pritaary purpose is to
reduce the fregenr of negae
tive behuvior swhich may lead
a youth in the wrong direc-
tion.”” said Alfred H. Brails-
ford, educationul director of
the cenler.

The center eperates without
grades which serves for posi-
tive reinforcement.

Classes are relatively smill,
with three. four or frie stu-
dents per teacher. giving cach
studert the niaxeum wne !
of fhividualized instrocting.

Occupational skills courses
include brick-laying, operating
engineers, carpentiy, latheing,
plastering, cement f{lnishing,
rooling, patnling, electrical
and plumbing.

The students have a choice
of what they will do when
they leave the center. They
may cither go back to public
school or enler an apprentice-
ship program with a high
s chool equivalency dipluma
from the center.

One methoed used at the cen-
ter to draw positlve behavior
i1s a points system. A student
gets five points for attending
class on time and for partici-
pating in class. Vocational
classes count 10 points and
students get bonus points for
positive behavior, Most stu-
dents attend four classes cach
day.

“A student *pays' 75 points
per week for room and
board.” Brailsford said.
“They pay points for certain
privileges, such as 100 paints
to go home on week-cnds."”

Net il is study at the ccn-
ter. Deside 15 academic in-
structors,  there are also 10
recreational aides. The reere-
ationul Jdirector, alonyg with
the recreational aides, plan
extracurrieulor activities such
as hunting, fishing, canocing,
pool. athletics, movies and
ficld trips.

A chaplan, three counsclors
and u psvehioiogist are also on
the stoff te provide guidance
and cennseling.

e New Waverly ceater
will eventually he able 1y ac-
vomasdate about 250 stu-
dents,

- ——
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FOUR-YEAR PLANS—1973
- - - Mary Elizabeth Schell

After the career fields have been investigated, focus in on yourself as you plan the future. If you
set goals in your life, you are moving forward with a purpose. Life is exciting, and you have
plans for tomorrow. That is why it is important to think ahead today. Your choice of high
school subjects is called your four-year plan.

The purpose of the four-year-plan for high school is to give the best possible training to each
student regardless of whether he plans to go directly into industry, business, college, marriage, or
military service. Learning never ceases in life, and plans will be changed. New courses will be
added, and old courses will be left out,as new needs mean new requirements. All courses are
important from the standpoint of the henefits that will come to the individual and to society.

In Houston a minimum of 17 subject matter units plus 2 units in physical education are usually

required for graduation. One-fourth credit is given for physical education each semester. Students
enrolled in part-time training courses are not required to take physical education.
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GOALS
JOB HUNTING

Tips on Personnel Choices

(Notes from interview with Mr. Bill Moore, Personnel Consultant and Director of Employee
Training Programs in Houston, Texas)

When applying for a job, be honest with yourself and the person interviewing you. Don’t force
the company to go into a blunder area. Take off your mask.

Interviews are based on an analysis of the triangle below:

+ (3) - Goal Involvement

/

/

Self-Understanding + (l)/ —— (2) - Social Awareness

The positive reasons for wanting to work are marked with a plus sign. The negative reasons arc
marked with a minus sign. There are sometimes both negative and positive reasons for our
actions as shown in (2) on the triangle. The way in which we visualize ourselves and others, our
social awareness, and goal involvement are important factors in choosing employees. The
strongest guide in deciding on employees comes from this question: ‘‘Is he negotiable?”

Negotiable means agreeable. In applying the definition here, Mr. Moore means “Can this person
adjust to and satisy our needs physically, mentally, and morally?”
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Where Will the Jobs Be?

BY SYLVIA PORTER
© 1972, Publishars Hall Syndicate
True or False?
® The fastest growth in gov-
ernment jobs in the years
ahead will be
jobs In Feder- | First
al agencles. of
® Most work- Five

ersinthe US, ‘oot
are employed by companies
producing goods.

® In view of the population
explosion, the biggest expan-
sion in jobs for teachers wlill
he in elementary and second-
ary schools.

® Increasing automation in
the office will slash the num-
her of jobs for office workers.

® Good jobs for high scheol
graduates will shrink dramati-
cally as mere employers de-
mand that workers have col-
lege degrees.

Jobs in agriculture also will
dwindic near to zerg because
of the mechanization of farm
work alone with the virtual
disappearance of the small
farm.

tain types of workers — but
sharply increased demand for

other important categories
ranging from business ma-
chine operators and copying
machine repair people to com-
puter programmers, tape li-
brarians and tape perforator
typists. If you are Interested
in a clerical career, you will
find the prospects are bright
for work with office comput-
ers or in the operation of of-

. fice machines,

Sure. there's a great push
tewvard college education, but
'he higgest number of jobs in
this country still are going
to noncolicge graduates, in-
eluding high schoal dropouts.
roere will be tremendous op-
portunities for mechanics and
roparmen. particularly for au-
tamobile and airplane mechan-
ics. for husiness machine and
appliance servicemen.

The decline of the small
farm has been going on for
more than a centuty, and by
1980 our entire food supply

® Our work force is grow-
ing older as our population
generally lives longer, and
thus more and more key posi-
tions are being filled by mid-
dle-age and older employes.

If you answered “truc” to
ANY of these questions. you
were wrong. If you answered
“true' to most, you flunked—
and you thereby joined the
vast maiority in this country
who are embarrassingly igno-
rant to key trends in today's
job market.

Taking the questions onc by
one:

There will be considerable
growth in the numbers of gov-
crament jobs at all levels -
an cstimated 33 percent -
crense during the 1970s. Hut
the growth il be much
greater at the state and Incal
tevels than at the Federal lev-
cl

More than half of the UN,
work force todav i producing
s0rvices, not ponds — serviees

probably will be grown by a
miniscule 3 pereent of our la-
bor force. However, many
new agricultural occupations
are opening up in big “agri-
business” and in the technical-
scientific aspects of modern
farming.

Finally, instead of growing
older, our work force actually
is growing steadily younger.
with about (wo out of three
new jobs being filled durin:
this decade bv Americans aged
24 to 35. A key force behind
this trend is today's scarcity
of workers in the age range
of 30 to 45 fnnt many babies
were heing born in the deyres-
sion 1970s3,

As a result, corporations and
other employers are heing
compelled fo rcach into the
yolnger age brackets to fiwd
cxecutive and other talent..
and this is crealing un e~
traordinary opportunits o
many American men and won.
cn now in their late 20s,

covering the range of medi-

cal, teaching, banking, insur-
ance. painting, writing, advis-
ing. planning — making us
the first service-dominated
economy in world history.
And by 1980 the overall pro-
partion of our work force in
services is expecled to expand
o two-thirds.

More than 83 percent of the
new jobs now opening up ace
in the services. By conlrast,
manufacturing jobs will in-
crease an average of only 1.3
percent a vear during the
19703, )

T fastet cxpansion in
teaching jobs will be at the
college two-vear and four-
vear bvell Daring this dec-
ile the inercase in the num-
o of elementary teachers is
sided 9 be a mere 33 per-
cont ard many would-he cle-
eptary and sceondary schaol
teackers will be forced to [ind
new types of jobs.

Automation in the office has
reduced oproriunities for cere

Phony Jo
Ads Targef
0f Fraud Unit

The head of the dis'ries at.
torney’s consumer fraud office
says he pians to mullarice
erimina! chargs against
Houston area cinpicyment
agencies which axe fravdn.
lent clalms in wowspapoer ads
vertisements

The first cuch it - far
deceptive advertising, & wus-
demeanor—wias filed Wednis-
day against Jay M. Brand.
stelter Co.~owner of Belluire
Employment Scrvice, Inr,
5119 Bellairc Blvd, ~a.d Asst,
Dist. Atty. New! Dusel

Duvail said a« customer
complained that b had ap-
plied to the agensr [ a jub
adverlised as “fec-pnid" Af.
ter the custerer fock the jub,

117

85 Percent of
New Jobs Are
in

Services

The Houston Chraonicle
Feb. 28, 1973

Tthe agency told hur. e sould
have to pay a 500 fce. Duyvall
said.

Brandsletter's 'wife, the oth-
er co-owner, said, “The com-
pany which placed the ad said
it would be fee-paid They
changed their minds zftec the
appiicant got there. e can't
control the companies.”

She said this was the “first
blemish" on the company in
15 years ¢f operation. “l've
never been so upset,” she said.

“Our infcrmation,” he said.
“is that many cmplament
agencles are falseiyv whertis-
ing jobs which aren't availa.
ble at salaries which aren't
available fer the purpose of
luring peosie i sizring them

up for anoiher b st collect
ing a fee.
“If the agencics . o offer-

ing a job they dent have.
that's deceptive advertisng.”

Duvall said his aifice will be
examining agency advertise.
menis.

He cauliened agency man-
agers that if they adverlise a
position, the v iheld et
available.




EXAMPLE OF MANY JOBS AT ONE DEPARTMENT STORE, HOUSTON, TEXAS

Job Opportunities at Foley's for the High School Graduate

OF INTEREST TO YOUNG MEN

Sales

Mail Clerk

Bank Messengar

Mail Machine Operator
Counter Clerk
Custodian

Shuttle Driver

Jr. Warehouseman

Jr. Lift Truck Operator
Shipping Clerk
Delivery Clerk

Parcel Post Clerk
Night Bulk Loader
-Driver’s Helper

Proof Runner

Jr. Printer

Display Helper
Apprentice Trimmer
L.aneman

Cashier

Presser

Checker

Hand Machine Operator
Jr. Stock Coordinator
Finger Lift Operator
Vertical Lift Operator
Shuttle Coordinator
Relamper

Bailing Machine Operator
Scrub Machine Operator
Mechanic Helper
Construction Helper
Clerical

dJr. Charge Back Clerk
Ticket Marker
Checker/Marker
Merchandise Handler
Freight Bill Clerk
Transfer Clerk

Stock Tracer

Returned Goods Clerk
Order Checker

Package Collector
Packer
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OF INTEREST TO YOUNG WOMEN

Sales

Clerical

Reservation Clerk
Bookkeeper

dJr. Audit Clerk
Credit Clerk

Error Control Clerk
File Clerk

Jr. Payroll Clerk
Cashier

Microfilm Operator
Authorizer
Pre-Inspection Clerk
Post Inspector
Sorter

Look-up Clerk

Biller

Clerk Typist

Bill Adjuster
Telephone Credit Counselor
Jr. Collector

Jr. Control Clerical
Counter Clerk
Housekeeper

Jr. Research Analyst
Jr. Secretary

Unit Control Clerk
Shopper
Receptionist
Seamstress

Gift Wrapper

Jr. Stock Coordinator
Protection Operator
Checker/Marker
Ticket Marker
Returned Goods Clerk
Messenger

Personal Shopper
Wrapper

Personnel Records Clerk
Employment Clerk
Surveillance Clerk
Order Clerk

Bag Checker
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Executive Job-Changing

B e

BY JOHN - " WP
Associdted Press

New York -— The voluni..v
egression rate araung man:g-
ers in thcir 30s has been
shooting  upward since the
first of the vear. said the pro-
fessor. Optimism prevaiiy,
and the joung mobiles are
changing jobs again,

It is nothing unexpected.
Just as water churns when
the kettle is heated. sv also do
the spirited, talented young
managers begin {o move
about when the economy gets
hot. It is predictable.

Eugene Jennings, who has
spent his adult life -- he's a
bit on the far side of 40 —
studying executive mobility,
maintains that this group is
the avant-garde of job chan-
gers, and that younger and
older executives will follow
their lead.

“This group is vital to un-
derstanding business econom-
ies,” he said."They have the
most mobility, the greatest
capacity to be optimistic.

Jennings' monitoring points.
which are voluntanly manned
by corporate personnel man-
agers and others with a feel
(or changing worker attitudes,
also reveal a tendency for
managers to move to socially
oriented jobs.

in addition, Jennings be-

. lieves that young and middle-

t
.
H
i
i

age managers today are rest-
less to eiange their careds.
not just their jobs. in un at-
tanpt to seek a fuller life.

“Alter cight to 10 years
with a company there is o
great tendency for them flo
summarize their match or
mismatch with the corpolate
world. They sometimes fec!
they have overinvested in ca-

rcer but underinvested in
| life."” :

themselves now

a0y ere @ goad baromener of

cstimism, When twev 1 ool v
eans people re botting o
the future.”

For at least two vears 1
group. which is wsually the
most free to change jobs. was
frustrated. *Intellicence dic-
tated that they watch their
nests.” They were anable to
hasten their earccrs by b
changes.

But there is more than opti-
nisnt and ambition involved
in executive churning. which
still isn’t as intense as it was
in prerccession duvs but may
be double the rate of 1969 and
1970

Between 1965 and 1968, said
Jennings, who is u professor
at Michigan State University.
an author and buiness con-
sultant, many eompanics re-
eruited more talent than they
needed. Then came the reces-
sion.

“"They discovered thal too

many of the people they had
hired were not of thc proper

who can market
fend to o,

Those

Jennings observed. “They arc
rebelling  against  corporate
life, against what is called the
‘five to nine' routine.” or o
working untit 9 p.m. viwen oth-
ers leave at .

“The unions gave the blue
collar worker the idea of a
futier life.'"" said Jennings.
“but nobody speaks for the
overworked executive.”
Therefore, he eoncludes. they
are speakiag up- for them-
selves.
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on Rise Again

caliber They werv e 1)
cdunse! out a ot ol Ly i
middle-age nmeeers” To L
“counseled cal’ iy ty be lpie
ol gently,

Inrveducing o stutis,
however many compatics
failed 1o reassurc competeat
workers whont they wanted to

stay. Some of these tatented
people  lost thonr
direction. said Jennings. ‘Ihey
too expected the ax.

Manv of these mdnage:s
At now moving on. said Jen-
nngs, who maintains 11 4
fening posts in corporations
Their emplovment was never
reinforced by the company. ke
said. They weren't told 1hey
were wanted.

Easing their movement is
the fact that opportunitios of
age cxist. Because of the va-
garies of birth rates and cco-
tontie growth, middle-age
managers are in growiny de-
mand. ‘There are openings for
these in their late 30s 1o mi -

10=.

sense  of

- PP |
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WATCH THE ECONOMY OUTLOOK FOR EACH NEW YEAR
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Fastest-Growing

Texas One of 3 Top

U.S. Job Markets

BY NORMAN BAXTER
Chronicle Washington Bureau

Washinglon — Texas is now
one of the three fastest-grow-

- Ing job markets in the nation.

Figures in a year-end report
from the Bureau of Labor Sta-

. tisttes show that jobs are

being created in three states
at a rate of more than 100.000
a year.

The states are California,

. with 202,000 nonagricultural
; employes added betweeh Octo-
© ber 1971 and Oclober 1972;

. Florida, with 120.000 new

jobs; and Texas, with 119,000,

In Texas the fastest-growing
job market is Houston, which
added 28,000 jobs in the same
12-month period for a total of

. 823.900 employes on nonagri-

cultural payrolls.

The total for Houston alone
is greater than the number of
emptoyed in 22 individual
slates.

The employment fisire for
the state of Texas, 3.821.800. is
cxceeded by onlv five states:
California with 7.194,900: New
York, 6,995.600: Pennsylvania
4.370.800; Illinois. 4.338.800:
Ohio, 3.935.600.

The industry categories in
which new jobs showed the
greatest increase in Texas
were in wholesale and retail
trade with a gain of 37.500 to
a total of M1.900: services,

. an increase of 21.000 to a fo-

: tal of 625.500: and manufac-

turing, and addition of 14.500

. 1o a total of 731,000

In Houston. the big gains
were in services, §300 to a to-
tal of 156,300; and wholcsale
and retail trade, which went
up 6200 to a total of 201,900.

The second-largest job mar-
ket in Texas is Dallas, which
had 634,600 persons on nona-
gricultural pasrolls. But this

was a drop ef 3500 from a

vear earlier.

Nationally, the employment
total in October of 1972 was
82.5 miilion, an increase of 2.2
million over a year previous.
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| EconomyOutlook

Bright for 73,

- Survey Indicates

New York ‘(AP)—The New
York Stock Exchange’s annual

" survey of 32 prominent U. 8.
" economists finds *'a sustained

high level of economic growth
is In prospect. for 1973, but in-

. flationary clcuds are likely to

continue to hover over the

" landscape.”

A consensts among the
economists “Is that, in gener-
al, growth patterns in the in-
dividual economic sectors
should parallel those in 1972,”

. the survey saic.

* “The most notable exception
is a leveling oif of residential

* ‘construction outlays, as hous.

. Jng starts come down from
© the lafty levels of 1972, but

. ¥a steeper climb of plant and

equipment spending and -
dustrial production should
help the overall rate of expan-
sion at close to the 1972

© pace,” it reporled.
! . The survey said agreement

was general that the present
wage and price controls, *‘per-
haps with some modifications,
will be with us through 1973"
because of *the continued ex-
pectation of inflationary pres-
sures.”

T . .
Houston Chronicle
120

- It found “lhere is far less

agreement on the prospects
for a tax hike, though the ma-
jority view is that some sort
of tax legislation will be cn-
comes, gaining less than 7
percent in 1972, should accel-
erate to 9.5 percent next year,
the survey said, and the con-
sumer savings rate was proj-
ected at 7.4 percent, half a
point higher than this years
rate.

acted.”

The gross national product
for 1973 was projected to
$1.281 trillion, an advance of
about $110 billion for 1972.

“The average GNP forecast
translates into & 9.3 percent
growth rate in 1973, said the
survey, “with 3.8 percent of
that reflecting the inroads of
inflation of 59 percent ac-
counted for by real growth. a
healthy rate of gain by any
standard.”

Also forecast were ‘‘another
hefty increase in corporate
profits and a further drop in
unemployment,” although
“{hat politically sensitive ba-

rometer is not expected to dip |

helow 5 percent of the labor
force.”

_
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GUIDE FOR JOB HUNTERS
KNOW YOURSELF

If you have never thought of it before, you may have missed the fact that getting a job is . . . seiling yourself to
an employer. The besi salesmen know their products thoroughty. So first, get to work on your list.

If you are young and just out of high school ... What have you done of a constructive nature that
turned out well? What were your real accomplishments? Where did you get your best grades? Did any
of your teachers say anything real good about you?

If you are a veteron looking for your first job after being in the service . . . What things did you do that some em-
ployer could use? Did your noncoms or officers say anything about you that you could use to sell your good
points?

If you have worked before ... What good things have you dane? Do you have any samples of your
best work? Can you get some? Get anything that you can put in a notebook or small briefcase. We
will tell you what to do with these later.

When you have made your list os long as you can, get some help. Ask your family and friends to help you. Many
times they will telt you of good points you have that you do not think of. And don’t forget to ask your friends for
job leads . .. Don't be embarrossed. It is no disgrace to be out of work, and you may be able to help them some-
day. Job leads from your friends are often your best, most complete information.

KNOW WHAT YOU ARE LOOKING FOR

Make a brief list of the jobs you would like to have . .. and while you're at it ... Think about the places you
would like to work—the part of town—another city or state. Make a list of these too, starting with the one you
like best—going on to the one you least would consider.

Now let's look at the list of accomplishments again. Check the things you enjoyed most. Then check those you
were best at. Finally, check those you would like to do again. Do you see a pattern of checks?

Do you find one or more things with three check marks? And a couple with two check marks? if
not--you didn’t do a good enough job of self-analysis. Do it again more thoroughly!

Now make out your job sheets. Do this by writing on separate sheets of paper o name of 2ach job you wouid
like to have. List on these pages the strong points that you think will help you on the (ob (those things with three
¢t two check morks on them). Rewrite them so they sound the best to a person who may be interviewing you tor
that job. Stick to the truth—any satesman will telf you that one small lie will blow a prospective sale sky high!

You are now ready to look for job information and job leads.

*Joyce Lain Kennedy, Carcer Corner, The Houston Post.
121



Job Hunting on a Budgef

RPN

BY BEVERLY MAURICE
Fashlon Edltor

Can the hands that drive the
dump truck sew a fine seam?

You bet! Of course it helps
it you're a woman — in the
full sense of the song.

Inez Small found herself sin-
gle agaln at 35 with a family
to support. She'd put together
a going business with a dump
truck, which she bought and
taught herself to drive. She
had several dependable cus-
tomers and was earning from
$400 to $700 a month.

_"l’d just go around to the
different firms and make my
bids for the work. They don't
care If you're a woman or 4
man, as long as you can do
the job," said Inez.

N - - P T LT T P e T L

Houston Chronicle

Then misfortune struck in
the form of an auto accident
{not on the job), and Inez
couldn't drive for a while. Un-
daunted, she hired someone
else to drive temporarily. He
totaled the truck.

That's when Irene turned to
Texas Employment Commis-
sion, There an employment
counselor evaluated her poten-
tial with tests, and recom-
mended her for tralning in up-
holstery.

As a disadvantaged head of
a houschiold {income bhelow
$4000 a year!), Irene qualified
for government aid under the

Watch the newspapers for job workshops

Here is an example of a recent workshop at the Y.W.C A,

L e e e ma— e

- o To

NAME

PHONE _

Manpower Development &

Training Act.

[}
’
!
i
1
i
3
i

That means, she was eligi-
ble for free training at the
Houston Skill Center, 1500
Louisiana, for a course of 36
weeks or less, plus a basic
living allowance of $43 a
week, plus another $ a week
for each dependent, and trans-
portation costs of up to $5 a
week, according to TEC coot-
dinator Al Glisson.

She opened an upholstery
shop at her home and snon
had a go:ing business again.

T %

ADDRESS

z1p

Yes, | wili be at tke Job Seckers Planning Session,

June 16th

No, I will not be at the Session, June 16th.

The Jcbs Conterence helped me to get a jcbystraining

at

I am now working but not as a

Conference.

result of the Jobs

I am interested in working as a volunteer with the

Resource Center

Comments:

Phone: 222-8261 Ext.35 ;
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TYPICAL ANSWER TO A BLIND AD

- SR

INSPECTOR
Quality Control Inspector

Shee! metol parts—check for dimensionol oc
curocy & appearonce of product. Must reod
biueprint & vse micrometer. 1.2 yrs. ex
perience o8 INsLECIOr Of machinisl Must be de
pendoble, conscientious & aggressive. Salary
$250-33 per hour. + employee benehits, An
equal opportunity employer. Send resume 1o
The Houston Post Box No. 0000

The Houston Post

Box No. 0000

4747 Southwest Fwy.
Houston, Texas 77001

Gentlemen:

I have several years of experience leading towards

Quality Control Inspector. Some of my accomplishments
include:

Upper 10% of my High School Class in Machine
Shop. Course included tests in Blueprint
Reading and the use of the Micrometer.

Fourteen months of experience as a machinist.
After one month I made Production Quality Work
and never exceeded allowable scrap loss from
that time on.

I made four suggestions that saved the company
a total of $950.00 in one month.

I would be very happy to review my qualifications with
you in a personal interview.

truly yours,

< Bhow—__
P.C. Brown
14357 High Road
Houston, Texas 77091

We Get There First And Stay All Day
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ERIC

Aruitoxt provided by Eic:

A TYPICAL RESUME

Note that it highlights your accomplishments
and is not just a list of what you did.

ANN MURPHY

707 Radford Drive

Area Code 713 821-4333 Houston, Texas 77049

Offering four years of progressively more responsible public
relations and fund raising experience. Seek to generate favorable
public opinion for employer with emphasis on organizational skills,
promotion, writing and editing, media placement and general public

contact.

extensive
public
relations
experience

top track
record in
fund raising

effective
relationships

related
accomplish-
ments

elucation

sther
facts

Currently employed (since 1967) Camp Fire firls
Council of New Orleans, America's fifth largest
council. Assignments include news releases, radio
and television scripts and spots, speeches, sliue
shows, feature and picture stories, promotional
literature--including becoklets and letters, and
volunteer training materials. Extensive contact
with metropolitan and community press, televicirn
and radio stations. Handle special events, exhiliit.
and mectings. Direct speakers' bureau and
personally mare nver 100 speeches.

In four vears as staff director of memberchip
drive, goal has been exceeded each year. New
Orleans is now number one nationwide. Four years'
total raised - 3333,500.00 compared to previuus
seven years' total of $247,750.00,

Pesponsible for recruitment and training of large
numbers cf personnel: over 1000 during Camp Fire
Girls assoziatisn., Commended by volunteers for
indirect leadershiy.

As a volunteer werker (10 years) directed fund
raising events, served as a member of the Camp
Fire Girls Board of Directors and worked for
various community Improvement projects.

Studying for Certificate in Journalism at Univer-
sity of iouzton...now have 32 hours...A's in all
course;. ‘railuated (1943) in top 3% of high ’
school class...elected *o National Honor Society..
edite! high ,~hool newspaper.

Married, twe children ~- one in college, the

other in high school. CLxcellent health, ener-
getic, well groomed and jyresentable. 5°5W, 115 1ls.
Avid reader, bridge enthusiast, music and drama
lover and sports spectator. Good clerical skills-
type 60 w.p.m., shorthan! 39 w.p.m. Ability to
handle many jobs at once...miture judgment...

sense of humor...at ease in diverse settings and
circrnstances,

Succen il performance o 1ny task is gy yreate o
ssurc- Y osatistaction,
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JOB RESUME

PUBLISHED AS A SERVICE OF THE HOUSTON CHRONICLE

DATE o o o e 9 DATE AVAILABLE 19
®  POSITION DESIRED ... . oo . . SECOND CHOICE ___ . P __SALARY DESIRED $____. .
PRESENTLY EMPLOYED’ L e ... . IF SO, MAY WE INQUIRE OF YOUR PRESENT EMPLOYER> e
. —————— - RN L Ta Ll e RALID TUIIIIDI ZDLITTIITI NI L TSN IO CTT LS Lesrlsmr o

A, PERSONAL INFORMATION IPLEASE PRINT)

il NAME e e U .. ...__) SOCIAL SECURITY NO. ______
LAY FIRST T MIDDLE MAIOEN

PRESENT ADDRESS . . . L . . e . _._ TELEPHONE NO.
" HOUSE NO.—STREET CITY—IONE STATE

PERMANENT ADDRESS o e .. TELEPHONE NO.__
HOUSE NO.~STRELT CITY—ZONE STATE

NO YEARS IN HOUSTON . IF LESS THAN THREE---GIVE PREVIOUS CITY AND STATE o e

AGE  DATE OF BIRTH o ____PLACE OF BIRTH e CITIZENSHIP

MO. DAY YEAR - €ITY STATE COUNTY COUNTRY
SINGLE MARRIED ¢ DIVORCED [ SEPARATED [ WIOOWED [ NO. OF CHILDREN AGES
TOTAL NO. OFf DEPENDENTS WIFE OR HUSBAND'S NAME OCCUPATIOM

£ SINGLE GIVE NAME AND BUSINESS ADDRESS OF PARENTS EMPLOYER

VEHICLE DRIVING EXPERIENCE veaRs DRIVERS LICENSE NO. . e YYPE L __STATE . R
GIVE NO. VEHICLE ACCIDENTS ¥CU HAVE BEEN INVOLVED IN NO. TRAFFIC VIOLATION TICKETS __
HAVE YOU EVER EEEN BONDED? AMOUNT & __ . _ _____ HAVE YOU EVER BEEN REFUSED BOND?. S
HAVE YOU EVER BEEN ARRESTED OTHER THAN FOR TRAFFIC VIOLATIONS? ___ ___ _ __ IF YES, GIVE DATE(S), CHARGE (S}
. _ AND DISPOSITION OF CASEtS) . e e e - . _
* 8. EDUCATION NAME AND LOCATION OF SCHOOL | no'"“n. o vn, | S | ';'°""“ ] ‘zﬁ‘f{
GRADE SCHOOL . _‘{\__,__ T . . )
HIGH SCHOOL . 1‘ PSRRI U —_
UNIVERSITY OR COLLEGE S ____‘_;_q L | i
OTHER . R S S S ) -
WHAT PLANS DO YOU MAVE FOR IMPROVING YOUR EDUCATION? _ B e
DO YOU USE A TYPEWRITER? SPEED SHORTHAND __ SYSTEM SPEED __ _
w.P.M o Ve
LIST OTHER omcs AND PLANT MACHINES YOU USE _ _ -
C. MILITARY HISTORY '
DRAFT CLASSIFICATION . . PRESENT RESERVE STATUS . _ S U
PAST MILITARY SERVICE FROM o YO RANK_
TYPE DISCHARGE ... COMBAT DUTY?  _  _WHERE AND WHEN __ . ___ . _
b DESCRIBE WOUNDS OR DISABILITIES  * ) e e e e
. O PHYSICAL RECORD '
CHEIGHT WEIGHT. o5, COLOR HAIR - _COLOR EYES_ . _ _.._ SCARS _ . . i
DATE OF LAST PHYSICAL EXAMINTION DIO YOU PASS> . . ARE YOU WILLING TO TAKE A PHYSICAL EXAM?.
GIVE DETAILS OF ALL DISABILITIES, INJURIES, ILLNESSES AND OPERATONS . L - - R
o o PRESENT CONDITION OF YOUR HEALTH . e
EMC)W MUCH TIME HAVE YOU LOST BECAUSE CF ILLNESS OR JNJURY IN THE LAST TWO YEARS? PAST SIX MONTHS? _ . ___
125 DAYS DAYS
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PREVIOUS EMPLOYMENT AND/OR MILITARY SERVICE

(1f odditiona! space is required to list previous employment informotion pleose ottoch supplementory sheet, Exploin
olt gops between employment dates fully. Incorrect or inadequate informaton may be couse for rejection.)
PRESENT OR LAST:

EMPLOYER . ADORESS TELEPHONE ___
JFROM . START.RATES . Per____. .
DATE IMMEDIATE REASON FOR
tto FINAL RATE $ _ Per _SUPERVISOR , _LEAVING __ .
JOB TITLE e JOBOUTIES . ._._ _ e I
PREVIOUS:
EMPLOYER e ___ ADDRESS. o _ TELEPHONE o
j FROM o START. RATE$ + _  Per .
DATE IMMEDIATE REASON FOR
170 ____ ___ _FINAL RATE S  ___ Per_____ 'SUPERVISOR LEAVING _
JOB TITLE o CJOB DUTIES . _
NEXT PREVIOUS:
EMPLOYER . . . ... e  ADDRESS ... . _. . ____ TELEPHONE __
)FROM . _START. RATE $ . .. Per .
DATE ¢ IMMEDIATE REASON FOR
To_ _ FINAL RATE $ ___ per. . _SUPERVISOR_____ . ___ . _ . LEAVING
JOR TITLE .+ ___.__ JOBDODUTIES __ _ . ___ .
NEXT_PREVIOUS:
EMPLOYER A ADDRESS_ .. .. TELEPHONE
J FROM . __ _ START.RATES$S ________ Per . . ___
DATE IMMEDIATE REASON FOR
(R FINAL RATE §. ____per.__SUPERVISOR _____________ LEAVING
JOB TITLE . . _ ... .. .. )JOB DUTIES o - _
NEXT PREVIOUS:
EMPLOYER . . . e ADDRESS_ TELEPHONE
FROM _ ___.___ START.RATES_______ Per______ :
DATE 1 IMMEDIATE REASON FOR
TO . ... __FINAL RATE $. _____ . ._ Per._____SUPERVISOR LEAVING

JOB TITLE_____ . _.__._._ . JOB DUTIES

,‘KEB BBEULS(')mS';HREF CHARACTER REFERENCES (NOT FORALER SUPERVISORS OR RELATIVES) GIVING ADDRESS, TELEPHONE NUMBER,

2 o U T - — —
3

SUMMARIZE HERE OTHER EXPERIENCE OR QUALIFICATIONS:

Q I T T T

ERIC
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(SAMPLE LETTER OF APPLICATION)
Instructions: Do not write any of the words in parentheses. Omit anything that does not apply
to vou. Do not underline the words when you fill in the blanks.

Your Street Address
Your City, State
Month Day, Year

Name of Person in Charge of Hiring (or)
Personnel Director

Company (or) Institution

Street Address of Company {or) Institution
City, State of Company (or) Institution

Please consider me an applicant for a job (or) a position in (be specific). I will be able to
begin work {month, year).

In (give date) I will graduate from (name school) High School. After graduation I hope to
get on-the-job experience in the job for which I am best suited.

I have an overall grade average of about a (fill in grade). My conduct grades have always
been good or excellent.

My hobbies include , — ,and

The volunteer projects with which I have been involved are ...__ ,
and

While in schoo} (or during summer vacations) 1 have held the following jobs:
— ,and

My health is excellent. I am (fill in age) years of age and an American by birth.

I will be glad to come to your office for an interview at any time that is convenient for
you. ’

——e Sincerely,

(sign your name)
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APPLICATION FFOR MINOR'S EMPLOYMENT CERTIFICATE
(Please Print plainly)

Name Sex -
Last First M. L
Date of Birth —_
Month Day Year
Place of Birth e
Town ) County State

Parent or Guardian _ _ -

Address of parent or guardian

The above named minor is to be employed by:

Name of Firm

Address of Firm

Type of Work

Signature of minor

Address of minor

Name of school

Evidence of age (check one)

Birth Certificate Passport

Baptismal Certificate Insurance Policy .

Other (Specify)
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PLAN YOUR INTERVIEWS

You will probably visit offices of professional people and businessmen during the year in
connection with career development. This is a privilege, and nothing will impress your host more
than being alert, attentive, well-mannered, and well-dressed. Know what you want and how to
ask for it in a courteous way. Give a sincere ‘“‘Thank you” and a firm handshake. When the
person you are calling on indicates the visit is ending, he will show it by voice or by rising. It is
time for you to rise, give a firm handshake, a sincere thank you, and leave.

REMEMBER
It has been said that out of every 100 men and women who desire a certain job-

50 will never really do anything about their desire;
20 will not use the correct approach;
10 will decide that they do not really want the job;
6 will not meet the requirements;
5 will be by-passed by other applicants;
2 will get the job only to lose it; and

7 out of 100 will get and keep the job they wanf.
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MEDIA FOR SELF-ANALYSIS
*Filmstrips on Foundations for Qccupational Planning.

Who are You?

What Do You Lile To Do?

What Is a Job?

What are Job Families?

What Good is School?

Set of five filmstrips $28.25

Each filmstrip if brought separatelv $6.25

Society for Visual Education. Inc.
1345 Diversey Parkway
Chicago, 1ll. 60614

PLANNING
Preparing for the World of Wor's Guidance Associates
Preparing for the Jobs of the 70’s,Guidance Associates

SUGGESTED POPULAR SONGS FOR
SELF-ANALYSIS AND PLANNING

“] Gotta Be Me”’

“Born Free”

“If [ Were a Carpenter”
“Windmills of my Mind”
“Where am I Going?”’

*These titles are not in AV centerof H. 1. S. D.
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PLANNING GOALS

Filmstrips

The following filmstrips with records or cassettes niay be in your school library, If not, they can
be ordered from: Guidance Associates, Pleasantville, N. Y. 10570. Discussion guides are included
with each subject. :

Series — The Job Attitude

On the Job -~ Four Trainces

Choosing your Carcer

Job Atlitude: Liking Your Job and Your Life
Trouble at Work ‘

Why Work at All?

What You Should Know Before You go to Work
Dropping Out: Road to Nowhere — 1964 edition
Preparing for the Jobs of the 70’

A Job that Goes Someplace

Jobs for High School Students

Preparing for the World of Worl

Your Job Interview

An Overview of Technical Education

Series — Motivation Guidance
Dare To Be Different
Your Personality: The You Others Know

The Exploited Generation

Series — Career/Vocational Guidance

Job lunting: Where to Begin

Jobs and Gender

Your First Week on the Job

Series — Secondary School Orientation

Iligh School Course Selection and Your Career

Testing, Testing, Testing
Collcge Planning
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FILM

College Ahead

High School requirements and
courses leading to various
businesses and professions

Beginning Responsibility:
Being a Good Sport

Job Interview: Whom Would you Hire?
Three Young Men

Tomorrow at Ten
Suggestions for an [nterview

Your Job: Fitting In
Importance of understanding rules and
customs

Aptitudes and Occupations, (2nd. Ed.)
Scholarship achievement; aptitude

and interest tests help students select
careers

David & Hazel

A Story in Communication. Husband’s
job is threatened, and his silence
affects his wife and children.

How to Make and Use a Diorama
Demonstrates construction of
miniature scenes for related
activities

Odyssey of a Dropout
No job, no future, finally no girl

The Toymaker

Puppets used to show a problem
of human relations-recognizing and
accepting likenesses and differences

You Can Go a Long Way
Shows how finishing school helps
increase job opportunities

Your Junior High Days
All seventh graders face common
problems

132

NUMBER

L-1987

. 4425

M.4601

M-4555

M-4423

M-2611

L-3406

M-3505

M-4120

M-1521

M-3838

M-2823

TIME

30 min.

11 min.

16 min.

20 min.

17 min.

16 min.

28 min.

20 min.

19 min.

15 min.

22 min.

12 min.



Run!

Allegory about destructive ways in
high pressured society and
Self-centered man

War Games

A parable of man’s inability to
inhabit the earth without including
destruction of life. Children laugh
in a game when a goat is killed.

The Unanswered Question
A series of interviews on brotherhood

What Can Carl Do?
Examines one’s commitments to others

What Will Christy Do?
A drama about ethics

What Will Kevin Do?
A drama about responsibility versus
preference

What Will Linda Do?
Responsibility versus preference

What Will Mary and Nancy Do?
Action regarding shortcoming of others

The Forgotten
Situations in which the worker forgets

Guidance for the Seventies
Kids, Parents, Pressures. Teenagers
attend seminar ’

Had You Lived Then
Work in the days when Jefferson
was President

The Mexican-American: Heritage
and Destiny

Mexican-Americans who have
achieved greatness in their work
discuss their experiences

My Life to Live

A college student searches for
self-identity
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M-4995

M-4998

4997

4754

4755

4757

4758

4759

4747

M-5184

M-4834

L-4942

L-5044

12 min.

19 min.

5 min.

6.min.

6 min.

6 min.

6 min.

6 min.

8 min.

16 min.

15 min.

29 min.

25 min.



The Searching Eye M-4901 18 min.
Imagination, observation, and
perception at the beach

Screen News Digest, Vol. 14, M-5165 14 min.
Issue 6: The Golden Door: A

Nation of Immigrants retraces steps

of workers who built America

Tiiey Beat the Odds M-4869 22 min.
Account of successful people from :
minority groups

What Will Patty Do? 4760 6 min.
Group pressure

What Will Pete Do? 4761 6 min.
Starting rumors

What Will Ramona Do? 4762 6 min.
Responsibility for others

What Will Ray Do? 4763 6 min.
Shortcomings of others

What Will Skip Do? 4764 ' 6 min.
Spending allowances

What Will Ted Do? 4765 6 min.
Drama about exaggerated claims

Tour Job: Getting Ahead M-5067 16 min.
Employees’ understanding of rules
and customs

Your Job; Good Work Habits M.-5068 14 min.
Young workers with good habits that
lead to a raise
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BIBLIOGRAPHY
BOOKS

Pheiffer, J. William, and John E. Jones. A Handbook of Structured Experiences for Human
Relations Training, Vol. I. Iowa City, Iowa: University Associates Press, 1969. ($3.00) -

A Handbook of Structural Experiences for Human Relations Training, Vol. II. Iowa City,
Iowa: University Associates Press, 1970. ($3.00)

A Handbook of Structural Experiences for Human Relations Training, Vol. III. Iowa City,
fowa: University Associates Press, 1971. ($3.00)

Dryer, William G. Modern Theory and Method in Group Training. Fairfax, Virginia: NTL Learning
Resources Corporation. ($12.50)

Harrison, Koger. Froblems in the Design and Interpretation of Research on Human Relations
Training. Fairfax, Virginia: NTL Learning Resources Corporation. ($3.75)

Mill, Cyril R. 20 Exercises for Trainers. Fairfax, Virginia: NTL Learning Resources Corporation,
1972. ($3.75)

Nylen, Donald, et. al. Development and Human Relations Training. Fairfax, Virginia: NTL
Learning Resources "orporation, 1967. ($5.95)

Fox, Robert S., et. al. Diagnosing Professional Climate of Schools. Fairfax, Virginia: NTL Learning
Resources Corporation, 1972. ($5.95)

Ford, George A., and Gordon L. Lippitt. A Life Planning Workbook. Fairfax, Virginia: NTL
Learning Resources Corporation, 1972. ($2.95)

Albertson, D. Richard, and Cecil Hannan. 20 Exercises for the Classroom. Fairfax, Virginia: NTL
Learning Resources Corporation, 1972. ($3.75) '

Suggested Plans for Group Discussions tn Vocational Industrial Education. Comp. by Cadar Parn.
Assembled and organized by Texas Coordinators of Industrial Cooperative Training. Issued by
the University of Texas, Division of Extension, Industrial Education Department in
Cooperation with Texas Education Agency, Austin, Texas.

Curriculum materials (1968-1971), Vocational Guidance Service, Houston, Texas
Training Curriculum Qutline and The Group Guidance Program
A Job Placement and Group Vocational Guidance Program for High Scheol Youth

New Materials

Write to:
United States Dept. of Labor
Regional Administrative Office
1100 Commerce St.
Dallas, Texas 75202

Examples of free pamphlets:
1.  Major Programs, 1972

135



2. Employment of High School Graduates and Dropouts, October 1971, SLFR No. 145
3.  Geographic Profile of Emplovment and Uemployvment, 1971, GLS Report No, 402

Science Research Associates. Inc. (1973 catalog)
259 East Erie St.
Chicago, [llinois 60611

(In Houston call Mr. Carroll Strange—464-7285 or Mr. James Larrabee, 391-4656.)

“Widening Occupational Roles Kit"” (Gr. 6-9) — Specimen Set—$3.00
*Keep-Career Exploration Program’’ (Gr. 6-adult) — Specimen Set—$14.00
Junior Guidance Series Booklets (Gr. 6-9)

“Your Abilities™

*‘High School Ahead”

“About Tests”

“The Job in Your Future”

“Exploring the World of Jobs™

(Single titles — $.92)
Job Experience Kits (Gr. 8-12) — Specimen Set—$3.50
Job Family Series Booklets (Gr. 7-14) — Set of 29 booklets—$22.65
“Discovering Yourself™ (Gr. 7-9) $2.25
“My Educationat Plans” (Gr. 7-9) $2.42
“Occupational Exploration Briefs” (Gr. 7-9) 400 Briefls--$97.00

American Guidance Service, Inc.

Publishers’ Building
Circle Pines, Minnesota 55014

“Changing Roles of Men and Women—What It Means to Youth™-- B-271, $1.00; Teacher's Manual,
$.20

Planned Group Guidance (covers relationships with others, orientation to self, orientation to schooi,
planning for the future) B-259, 1-9 copies, $2.50 each

Being Teenagers (includes subjects such as “Planning My Future Education,” “Thinking of Future
Johs,”” “How to Take Tests,” ““Choosing my High School Subjects”) Student’s book $2.66; 33
charts on easel $19.50; Teacher’s Guide $1.10

Discovering Myself - Student’s book $2.85; 33 charts $19.50; Teacher’s Guide $1.10

Planning My Future

“All Jobs Are Important”

“Every Job Requires Many Abilities”

“Character and Personality Are Important”

“What Do I Want from a Job?”

“Surveying All Fields of Work”

“A Realistic Look at Job Opportunities™

“Families of Vocations”

“Working with Things, People, Ideas”
B-208, Student Book (33 chapters), $3.25
E-2198, 33 charts on easel, $19.50
M-2188, Guide, 33 units, $1.10
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Careers, Inc.
P.0.Box 135
Largo, Florida 33540

Junior High Kit for Careers plus one year's subscription to the up-dating Guidance Service, $114.50

“Student Attitude Builders,” Set No. 1 (40 posters) — $34.50

“Student Attitude Builders,” Set No. 2 (20 posters) — $21.50

“‘Accentuate the Positive” (40 pages) — $4.75

“Career Interest Builder Series” — $21.50

“72 Job Guides” through April, 1972 — $10.50

“My Career Planner”—a system for determining career fields based on abilities, interests, and
the like — $.35 on first 100; more $.15

“The College Suggestor” — choose college to match needs — $40.00 (FOB)

Personal Guidance

Richards Rosen Press

Allied Book and Educational Resources

¢/o Walter H. Escue

6007 Greenmont Dr.

Houston, Texas 77018 '

tHow Teenagers Can Get Better Jobs
The Teenager and the Interview
Turn Yourself On—Goal Planning for Success

“Job Guide for Young Workers.” This booklet gives highlight information on 110 entry jobs
frequently held by young beginners entering the labor market from high school. For each type
of job, information is provided on employment prospects, qualifications for jobs and usual
duties, opportunities for advancement, how and where jobs are obtained, and characteristics of
jobs. Price, 45 cents.

“Occupational Outlook Handbook.” This books gives the education and trainin‘g requirements,
working conditions, and employment outlook for more than 500 occupations including many

professional jobs. Price, $4.50.

“Look Your Best.” This pamphlet will tell you how to get a job in the field of your choice.*

*These publications may be found at the Texas Employment Commission Office or you may
@ purchase them from the Government Printing Office, Washington, D.C. 20036.

137




Tests

Science Research Associates, Inc.
259 East Erie Street
Chicago, Hlinois 60611

Vocational Planning Inventory (about 3 hrs.)
Test booklets--reusable (7-46700) 25 for $11.82
Program Manua! (7-6704) $1.18
Your VPI Report and What It Means, 25 for $5.20

Scoring must be done by S.R.A. Price of all materials including scoring is $1.28 per pupil. If
test booklets are owned, price is $1.18 per pupil.

Flanagan Aptitude Classification Tests (evaluates various skills for specific careers) pkg. of 25 —
$5.50

Kuder Form E-General Interest Survey, Test booklets — 25 for $8.45 (provides all material needed
except test booklets; S.R.A. scoring is included)

Career Guidance and the Kuder Interest Inventories (explanation of occupations keyed to special
interests) $1.08

Interpreting the Kuder E General Interest Survey (iransparencies to show interest areas as starting
point for career investigations) $8.64

What I Like To Do
Inventory of preferences booklets {pkg. 256) — $7.00
Answer sheets (pkg. 100 and 3 examiner’s manuals) — $9.00
Profile folders (pkg. 100) — $7.50
Teacher’s Handbook — $.59
Specimen Set — $2.15

Planned Programs

Learning Dynamics, Inc.

Eliot Bldg.

167 Corey Road

Boston, Massachusetts 02146

Science of Personal Success Program (behavioral objectives structured to help you know yourself
and to deal with other people more successfully) Twelve tapes of programmed instruction, cassette
album, response books, and exercises — prepaid $113.78

Magazines

Career World
Curriculum Innovations, Inc.
501 Lake Forest Ave. -
Highwood, Ill. 60040

$1.75 per student each semester or $2.95 per student each school year—minimum 15 orders
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The Intervening Years—the Report of the Citizenship Committee of the Board of Education of
the Houston Independent School District, Houston, Texas, Leonard R. Robbins, M.D., Chairman,
October 11, 1971. '

American Vocational Journal, 1510 H. St. N. W., Washington, D.C. 20005. All members of the
American Vocational Association recéive the journal each month—September through May.
Subscription rate for non-members is $6.00 per year. In Texas apply for AVA membership by
writing to American Vocational Association, 307 East 14th Street, Austin, Texas 78701; Attn.
Mrs. Jane Eads. Texas Vocational Technical Association membership will also be included when
dues are sent to the Austin address.

“Today’s Education” from NEA Journal, December, 1970. “You may not agree, But—Education
and Industry can make a Great Team!'—by Samue! M. Burt, pp. 34-36. 1201 16th St. W. W.,
Washington, D.C. 20036

Comic Book

Popeye Career Series
King Features
235 East 45th St.
New York, New York 10017

{Covers all 15 career fields)

Work Book

Activities for Succeeding in the World of Work
McKnight and McKnight Pub. Co.
Bloomington, Illinois
(Ph. AC 309-663-1341)

Conferences on Future Jobs

YWCA Jobs Conference

1521 Texas Avenue

Houston, Texas 77002

(Ph. 738-1195; 224.0613; 222-8261, ext. 37)
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Program Kit for Self-Analysis and Planning

Adventures in Success ¢

Goals, Inc.
2915 South Geotrgia
Amarillo, Texas
(or)
Call Mrs. Fax, 465-4788, Houston

(Kit contains three two-way cassettes and a complete study manual.)

Games

Call Walter Escue, 6007 Greemont Dr., Houston, Texas 77018 — Ph, 686-7834.
Life Career — No. 3253 — $35.00
Consumer — No. 32560 ~ $30.00
Economic System — No. 3252 — $25.00
Guide to Simulation Games — No. 3301 - $15.00

Kits

Career Education Instructional Kit from the View Project

Materials can be ordered from the Region XIX Educational Service Center, Texas View,
6501C, Trowbridge, El Paso, Texas 79905

Teacher's Guide —one year calendar lesson plans and 50 job printouts — $11.75; 40 transparencies --
$26.00

(In Houston order from: Mrs. Mary Stone, Region IV Educational Service Center, P. O. Box 863,
Houston, Texas 77002)
Hobby Materials
Free Hobby Materials and Publications for Easy'Reading
Magazines include T'he Great World of Hobbies and Leisure Trends. The materials are furnished free,
compliments of the advertisers, limited to Hobby/Craft Art Suppliers. Contact Marge Smith,

Texas Handicraft and Hobby Association, 7510 Hornwood, Suite 108, Houston, Texas—Ph.
771-1741.

140



Q

ERIC

Aruitoxt provided by Eic:

Other Occupational Qutlook Publications

The Bureau of Labor Statistics (BLS)
publishes various counseling aids and
manpower studies which supplement the
information contained in the Occupational
Outlook Handbook.

Occupational Handbook Quarterly This
periodical, published 4 times during the
schoot year, includes new occupational
studies developed between editions of the
Handbook, summarizes the results ot
special manpower research and labor force
studies conducted by BLS, and presents
timely articles on topics such as training
opportunities, salary trends, and prospects
for change in the world of work Price:

$3 for a 2-year subscription; $4. foregn.

Reprints from the Occupational Outlook
Handbook. Each job discussed in the
Handbook is available individually as a
reprint. Titles of the reprints, with prices.
are available from BLS regional officas,
listed below

Jobs for the 1970°s This 35 mm color
shde series contains 40 slides tha! show in
chart form today's occupational composition
and the changes ahead in the decade of the
1970's The slides are a usefu! visual aid for
helping young people choose careers and
for helping vocational guidance and other
manpowaer specialists keep abreast of
manpower trends Price, inciuding
accompanying narrative' $10 a set
(Payment must accompany order Make
check pavable 10 Bureau of Labor

Statistics )

Occupationa! Qutiook for College
Graduates, 1972-73 edition This s a
convenienl guide 1o careers in about 100
jobs for which a college education is
usually necessary. The 250-page book
describes the nature of the work. training
requirements, earnings, and fulure
employment prospects Occupational
outlook statements in this volume are
excerpts from the 1972-73 Occupationa!
Outlook Handbook The book will be
available in mid-1972. For pnice information,
write o any BLS regional office

Occupatonal Manpower and Training
Needs Designed for educators and
manpower analysts and planners. this
81-page study shows 1968 employment and
projected manpower requirements in 1980
for 232 white-collar, blue-collar. and service
iobs Included 1s @ summary of all avalable

stalistics on numbers ot persons currently
completing training in each occupation
covered. Price: 75¢.

College Educaled Workers, 1968-80. This
25-page study analyzes the factors that wil
affect the supply and demand for college
graduates during the 1970's. it also previews
the expected manpower situation for 24
occupations requiring college or junior
college training and examines the job
outiook for women college graduates

Price: 35¢.

Education and Jobs Leaflets. These free
feafials list jobs which require specified
levels of education. 1itles are:

JOBS FOR WHICH .

A High School Education Is Preferred. But
Not Essential

A High School Education ts Generally
Required

Apprenticeships Are Available

Junior College. Technical tnstitute. or Other
Specialized Training Is Usually Required

A College Education Is Usually Required,

The number of persons employed,
qualifications and ‘raining requirements, and
employment opportunities and (rends to
1380 are included for each job listed

Motivational Leaflets. Designed for
distribution by teachers and counselors,
these free leaflets list occupations related to
academic subject areas and student
interests Individual teaflets cover
occupations related to biology. science.
English. math, the social sciences. the
hiberal arts, and foreign tanguages and
interests in repair work, outdoor jobs. and
office work

Both priced and free pubtications are
available as fong as supplies fast from any
regiona! oliice of the Bureau of Labor
Stalistics. Addresses are !sted below In all
cases except for purchase of-the slide
serigs, Jobs fot the 1970’s. make checks
payable o the Superintendent of
Documents

1803-A Foders! Oftice Bisg 300 South Wacker Or

Boston Maas 02203 Cheeago it 80008

341 Ninth Ave . Room 1025 911 Wainut St

New Yok N ¥ 10001 Kansss City Mo 84108

1317 Fiiben St. Room 408 $100 Commarce St Room 887
Philgseipha Ps 19107 Oallas. Yex 15202

1321 Peschires St NE 450 Goiden Gete Ave Box 38017
Arlants Ga 30309 Son Franiaco. Calt 84102
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THE BARKSDALE FOUNDATION ' PL-NO.1

Eff. 1/15/73
Few Furtheranee of Human Understanding
(714) 659-3858
IDYLLWILD, CALIFORNIA 92349

PRICE LIST and ORDER FORM for FOUNDATION BOO#LETS and CASSETTES

Quantity Neit Price ’
Booklet ] to 10 Copies $2.00 per Copy -
“Building Self-Esteem™ 10to SO Copies 1.70 per Copy
50 to 100 Copics 1.50 per Copy
100 to 200 Copies 1.30 per Copy
Booklet 1 to 10 Copies $2.00 per Copy
“ Cy 10 to 50 Copics 1.70 per Copy
BSt,::jd.y G;n:ﬁettc:r . 50 to 100 Copies 1.50 per Copy
afe - HP
wilding seli-ksteen) 100 to 200 Copies 1,30 per Copy
iy t g, L (For more than 10 units, order direct $4.70 per Cassette
Affirrzations for from ECCO, 504-A Main St., El
Building Selt-Esteem™ Segundo, CA 90245)
1 to 10 Albums
4-Cassette Album (For more than 10 units. order direct §19.95 per Album
“Building Self-Esteem” from ECCO, 504-A Main St., El
Segundo, CA 90245)
No. of Units Price per Unit Extension
“Building Self-Esteem™” .
“Study Guide for Building Self-Esteem®
“Affirmations for Building Self-IEsteem™ -
“Building Self-Esteem™ Album —_ - - :
Add 5% Sales Tax if California Resident
SHIPPING INFORMATION
Name
Address
Ship To:
Signature __Date: .
Total Amount Enclosaed (Tor cassettes, hooklets wnd Teaflots) S .
Please enclose check or money order payuable to The Barksdale Foundation. (1dylwild, Ca. 92349)
(Postage prepaid in the United Stutes.)
NOJE- the Fowdation fo nonprofit organteationt wses the Ditceme fran ity publication for neceoary aperating cepemnws
We e nod, howerer, wand g doprive anvone of i bepefir becane of cond, licawe of hardships or intual cir-
st mees, feed free o reguest spocial conntdenation lor vour specilie needs,
o

. See reverse side for Pove List and Order Form for Foumudation Leallets
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PRIVE LIST and ORDER FORM for FOUNDATION LEAFLETS

Discounts for leaflets are based on total Dollar Amowunt of order for leaflets only. not on Quantity
of leaflets ordered. A complimentary set of leaflets is available on request.

Total List Price of Order Applicable Discounts
(docs not include price of any hooklets)
$10.00 or less Net
$10.00 to S 25.00 - 107
$25.00to S S0.00 --2074
$50.00 to S150.00 -30%
Number of List Price Quantity
Leafler Title Per Copy Ordered Extension
2 The Anatomy of Choice S5
3 Companionship /A
o Awareness /A
N Friendship A5
h My Perception of Reality il
8 Song of Life 05
IR FAm My Own Authority ) .0S
164 Death 05
20 Flements of Freedom .20
2 Letter Hlome . 0S5 T
23 The Choice is Ours .20
26 Realities of Human Behavior 5
27 Key to Friendship K
24 { Belicve 05
R My Reality .05
15a Fraluating Your Self-Iisteem (Test) N/
E Complete Set of Ahove Leaflets - 8155
Total List Amount for leaflets
‘DI:E“S::_Im;licahlc lﬁ;COlllﬂ (see above)
-Plus 877 Sales Tax if Californix vesident
Total Amount for Leaflets only
CAUTION. Do nol forget to complete “Shipping Infornvition® on reverse side.
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EVALUATION

Behavioral Objectives

A.

B.

Ninety percent of students will write evaluations of Occupational Orientation.

Eighty-five percent of students will write on concepts that show pride and teamwork in
the career of their choice. They will include workers from all ability levels and all
socio-economic areas.

Ninety percent of students will compare the answers of their pre- and post- tests to find
changes in attitude and knowledge.

Seventy percent of students will write on specific training and involvement that will
benefit the needs indicated in evaluations,

Instructional Procedures

A,

Pictures and clippings showing goals and interrelationship of careers will be placed on
bulletin boards and in career corners.

Pre- and post-tests will be given as directed. The post-test will be graded and returned
the following day. Each student will compare his pre-test answers with his post-test
answers. He will be directed to search for changes that add positive sclf-analysis, a
realization of the importance of all work, community interests, and specific steps
toward realistic goals.

Duplicates of student research projects (in appendix) will be made for each student.

A sincere desire to communicate and a willingness to carry out beneficial changes will be
reflected throughout group evaluations.
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STUDENT ACTIVITIES

Students will complete all activities. The teacher will designate the date on which eac.h assignment is
due. Most of the work will be done in class.

1.

*7.

*8.

*9,

Explain teamwork needed in career fields. Your explanation can be made with words or
pictures or a combination of the two. Be sure to include the laborers, office workers, and
professionals. A finished product or a service requires workers from all walks of life.

Complete a research project. Your teacher will distribute the research project for a career field
of your choice. Use your notes from this semester’s work and any available additional
materials. Follow directions.

Take the pre- post-test. Compare your answers. List the improvements you find in your
personality and in your knowledge of careers.

Write your attendance record for last semester and for this semester. If there is much change,
give reasons. (If you cannot remember your record, your teacher can help you.)

Complete the evaluation forms which your teacher will distribute. These forms give you a
chance to assist with future plqns for Career Orientation If you have done your best in
this course, your suggestions will be very helpful,

Watch the movie It’s Your Turn Now. List what you plan to do with your turn in the world of
work.

If you satisfactorily complete assignments before other students, write jobs with scrambled
letters, work crossword puzzles, or create games. WORK ALONE. Other students must not be
disturbed.

If time permits, cut out stories or pictures of workers. List as many career fields as possible in
support of the worker in your story or picture, -

Make up riddles about careers. Your questions can pertain to the work that is done on specific
jobs, the tools that are used, the changing job market, or skills needed for jobs.

*10. List local schools that train for specific careers after high school.

*11. Name one or more hobby or volunteer projects for each career field,

*12. Make a poster showing an interretationship of careers.

*These activities are not included in the minimum assignments; they are listed for the students who
complete assignments early,
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111. Performance Goals

A, Oral and written expressions that indicate an awareness of the need for everyone in the
world’s market

B.  Reactions that show improved self-analysis
C. Involvement that shows concern for liome, school, and community
D.  School attendance that is regular and purposeful

IV. Evaluation
Changes planned as a result of research in evaluation surveys

FLEXIBLE DAILY LESSON PLANS
First Day—Preview (interrelationships and dignity in all career fields)

Show film (listed in appendix).
Have the students draw or write career concepts which show that all people are needed.

Second Day—Pre-Post-Test
Review course (review questions in appendix)
Give pre- post- test.
If time permits, allow students to play quint games (suggestions in student activities)

Third Dayv—Comparison of Pre- Prst- Test Answers

Distribute pre- and post-tests scores.

Direct students to search for and take pride in improvements in self-analysis, career
information, investigative skills, and realistic planning.

Compare present and past attendance marks,

Fourth Day—Evaluation Forms for Students
Short form regarding media (in appendix)
Brief form on speakers (in appendix)
Evaluation of Occunational Orientation course (in appendix)
Fifth Day—Research project and long range plans
Individual research for evaluating goals (in appendix)
This form is to be taken hiome for future reference as students continue evaluating

their plans and goals. Explanation (o sludents is given in No. 2 of Student
Actitities.
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APPENDIX

1. Forms for students

Student Evaluation of Media

Compilation of Media Evaluations
Student Evaluation of Speakers

Semester Evaluation of Career Orientation
Internretation of Semester Evaluation
Job Research

~ o a0 TP

2. Community Evaluation Form

3. Guide Line for Discussions in all Career Fields
4. Tests by Students

5. Review of Career Orientation

6. Pre- Post-Test

7. News Release

8. Improvisations

9. Teacher’s Evaluation Form

10. Media Resources

STUDENT EVALUATIONS

Students have much to tell us when we listen. If we include pupils’ opinions, suggestions, and
comments in a planned, systematic way, we can teach democracy in action. Two-way
communication, empathy, and involvement can be put into practice with the evaluation forms on
the following pages. Interpretation and change should follow these forms or they will become
meaningless paper work that adds burdens and destroys (rust.
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STUDENT EVALUATION OF MEDIA

Name of Show or Tape

Date Presented

Grade

Student’s Opinion of Program:

It answered needs
It was clear and to the point

It was up-to-date

- oW o~

It should be shown te other
C.0O.classes

i

Suggestions:

Yes

No
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COMPILATION OF STUDENT ZVALUATIONS
OF MEDIA

Name of Show Type*

Producer Address

"~ Grade Levels

Approximate Number of Student Evaluations

Overall Reaction to Show:
Affirmative

Negative

Overall Suggestions: -

*F- Film
Fs—film striv
R—record
T—tape
S—slides

Tr—transparencies

Teachet’s Name

Date
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STUDENT’S EVALUATION OF SPEAKER
(also used to compile all students’ opinions)

by Miss Rose Parks—Black Jr. High School

Student’s Name Date

Speaker’s Name Occupation

YES

Did the speaker give enough information about his occupation?

NO

Did the speaker answer all questions?

Did the speaker have a pleasing personality?

Did the speaker speak clearly and distinctly?

Did the speaker use appropriate language?

Did the speaker repeat ideas?

Did the speaker use visual aids to supplement his discussion?

Do you think the speaker is pleased with his occupation? ——

Do you think the speaker enjoyed visiting our class?

Did the speaker brag too much about his occupation?

Was the speaker trying to encourage you to prepare for his

occupation?

What do you think of the occupation?ls it appealing disappointing
interesting to you?

Why

or not

W ai interested you most about t'ie speaker?

Would you like to know more about t':e speaker s occiisation?
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10.

11.

12,

13.

14.

15.

SEMESTER EVALUATION OF CAREER ORIENTATION
(Circle the answer you feel best answers the question that completes the statement.)

Do you see any interest that the community is taking in Career Orientation?
a. some b. alot ¢. none

Would you like for this course to last~ -
a. more time b.” lesstime €., same as now

Do you think the films and slides were helpful? ‘
a. yes b. no ¢. not sure

Were your speakers interested in vou and your class?
a. ves b. no c. not sure

Did vou learn about any careers that were new to you?
a. yes b. no ¢. cannot remember

Do you now have a better idea of preparation needed for a jnb which you think you would
like? .
a, ~ yes b. no

. ‘Do you think you know your strong and weak points better now than you did four months

ago?
a. yes b. no

.

Have you kept patterns for letters of application?
a. yes b. no

Has this course helped you meet one or more persons who might some day help vou line up a
good job? :

a. yes b. no

Do you know where to look for jobs that would give you a feeling of satisfaction and good
pay?

a, yes b. no

Are you aware of new jobs that will require new training as the old jobs fade away?
a. yes b. no

Have you spent time on a hobby since you started this course?
a. yes b. no

If you were ready to work now, do you know what salary you would make on the job of your
choice?
a. yes b. no

Do you know what working conditions exist on the job of your choice?
a. yes b. no

After you complete eighth grade, how many more vears of training will you need to hold the

job of your choice?
a, none b. four c¢. more than four
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16.

17.

18.

19,
20,
21,

22.

23,
24.
25.
26.
27.
28.

29.

30.

31.

Is the main purpose of Texas Employment Commission to
a. pay unemployment checks?

b. help you in getting along with your boss?

c. help you find a job?

Do you know of any volunteer work you can do now to gain experience in your choice of
work?

a. yes b. none c.  not sure

Dil:i oyou get enough printed materials in this course to help you understand your choice of
jobs?

a, yes b. no

Would you recommend that your friends take this course?
a. yes b. no

Did you learn about test questions that a company might give you?
a, yes b. no

Did you visit any place (on your own or with your class) to learn more about jobs?

a. yes b. no

Did you or other students do any work, music, writing, art, or drama that helped explain this
course?

a. yes b. no c. don’t know

Does your school’s PTA show interest in this course ?

a, Yyes b. no c. don’t know

Do other teachers in your school seem interested in this course?

a. yes b. no

Have you found any more definite purpose in school than you had four months agn?

a, vyes b. no

Do you think you now have more respect for all good workers, no matter what job they hold?

a. vyes b. no

Do you have a Social Security card?
a. Yyes b. no
Did this course help you to understand the importance of teamwork?

a. yes b. no

How many job fields do you remember?
a. fewerthanb

b. between 5 and 10

c. between 10 and 15

Did this course help you find new ways to use your free time?

a. yes b. no
Have your relatives and neighbors shown an interest in this course?
a. Yyes b. no
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32.

33.

34.

35.

36.

317.

38.

39.

40.

Have you asked questions about jobs?
a. yes b. no

Do you think the visitors were good speakers whe kiiew their subject?
a. yes b. no

In the future, should there be— ,
a. more speakers b. fewer speakers ¢. the same number

How does your attendance at school compare with your attendance before you were in this
course?

a. the same

b, better attendance

¢. worse attendance

Have you noticed any improvements in attitudes of students in this class?
a. ves b. no

Did you take part in role playing of interviews or other job situations?
a. yes b. no

Are you involved in volunteer or part-time work as a result of this course?
a. yes b. no

Would vou be willing to help find speakers or assist with short term projects for this course
next semester? .

a. yes h. no

Write any suggestions you hz 2 for improving this course.
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AN INTERPRETATION OF ANSWERS ON STUDENTS’
EVALUATION OF CAREER ORIENTATION

Self-Analysis—The following questions apply:
6,7,15, 25, 32, 35, 39 (awareness of self)
12, 30 (hobbies)

17, 30, 38 (volunteer work)

" Career Investigation—
1,24, 31, 36, (Community and school response)
3 (media)
5,6,8,9,10, 11 (knowledge of jobs)
13, 14,15, 16, 18, 20, 21, 23, 27, (organizational help)
2,19, 22, 28, 37, (time and methodsinC. Q.
4, 33, 34 (speakers)

Overall negative response in self-anaiysis could mean a personality problem, lack of motivation, or
poor communication,

Overall negative response to carcer investigation could mean concept presentations are too difficult,
a lack of relevance or empathy for the students.

By pinpointing the specific subjects shown in parentheses, the teacher may be able to do a realistic
self-evaluation. Hopefully, these forms will serve as guides for individual and departmental
improvements each semester.
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Name . Date
School __ Teacher

JOB RESEARCH

Your Plans

Fill in the blanks with words or phrases. No sentences. Example 1 — newspaper want ads

1.

Name five ways of looking for a job

(a)
(b}
(c)
(d)
(e) _

Name three jobs you feel you will be able to do well in five years.

(a)
(b)
(c)

What education and/or training will you need for jobs (a), (b), and (c¢) listed in Number two?
Examples: high school, trade school, college, military service, on-the-job training, or others
(name)

(a)

(b) _— -

(c)

Describe the tasks yYou will do in the jobs listed in number two. Examnle: a salesman reads,
writes, makes many contacts, sells, reports, evaluates, services.

(a)__ —

(b) —

(c) e — -




5. What salary do you think you would make if you were now ready to start work as a beginner
on each of the jobs mentioned in two?

(a)
(b)
(c)

6. Name the job you want most

7. What hobbies or volunteer work can you do now to help yourself get ready for the job you
want? ‘

(a)

(b)

(c)

8. Give three organizations, departments, or titles of people who can help you get into jobs you
would like,

(a)
(b)
(¢)
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COMMUNITY EVALUATION
by Miss Rose Parks, Black Jr. High Schoo!l

.The community needs an opportunity to evaluate the Career Orientation program. The
following form has brought very favorable results. We would appreciate your filling out this form,
but it is optional.

In an effort to evaluate our attempt to orientate boys and gitls of the junior high level on job
opportunities, we are sending this checklist to companies that have supplied us with speakers and
materials to get their feelings about the program,

The Career Orientation classes of _____ Junior High School will appreciate your
filling out this checklist.

1. How would you rate your visit with the class?
Excellent Good Fair Poor

2. Do you feel that your visit was profitable?
Yes No

3. Would you say that most of the students received some worthwhile information?
Yes No.

4. Do you feel that the students were--
Well prepared —__ ? Underprepared ___? Not prepared atall ___?

5. Do you feel that this type of class is suitable for junior high students?
Yes____ No

6. Do vou feel that classes of this nature should be
Continued ____ - Discontinued ____._ -

7. Do you feel that at this age level vou would have been interested in a class of this nature?
Yes No

8. Would vou be willing to visit classes of this nature in the future?
Yes ____ No

9. Have you made similar classroom visits?
Yes No
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10. Do you feel that invitations of this kind-
take too much of your time ____ disrupt your work schedule ___
are a pleasuretodo ____

11, Do you feel that programs of this nature will strengthen the school, industry, and employvment
relations?

Yes . No _ Comments:

12. Do you feel that the student response was
Excellent Good Fair Poor —

* 13. Do you have any comments or suggestions on how we can further develop this program?

* -

14. We would appreciate any general comment you have about vour visit to our class:

15. What class do vou feel gave the greatest response?
First Second Third Fourth

All responded about the same
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GUIDE LINE FOR DISCUSSIONS IN ALL CAREER FIELDS

1. Predicted need for specific jobs

2. Required and helpful high school subjects for each field

3. Useful hobbies and clubs

4. Volunteer opportunities

5. Required and helpful training

6. Specific schools for training and retraining beyond junior high school

7. Qualifications: physical, mental, emotional

8. Advantages

9. Disadvantages
10. Entry level job descriptions
11. Beginning salary at the piesent time (low, med. high) if willing to state
12. Sources of information for changing job pictures
13. Examples of jobs that malie up the teamwork for a given service or product
14. Places of employment
15. Tools of the trade or profession
16. Usual promotion pattern
17. Specific application procedure

TESTS BY STUDENTS

The following sample fun tests were given on the final day of group presentations for the variotis
career fields. Each student was responsible for assisting in the preparation, presentation, evaluation
of skills and knowledge. All students were required to take the test. The students who prepared the
tests also graded them,and the teacher checked their accuracy. Interest was high.
The ideas shown in the test patterns can be used by students who comnlete evaluation surveys

earlier than others in the class. It must be understood that these tests, games, and riddles are to be
done independently and quietly.
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Occ upqxliono‘ Quiz
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REVIEW OF CAREER ORIENTATION

Guide for Discussion

(The following questions may be used as a review of the semester’s work before the post test is
given,)

Social Security

1.  What is Social Security?
2. How do you obtain a Social Security Card?
3.  How do you replace a lost social security card?
4. Do you have a Social Security Card?
Write your Social Security Number,

U S Department of Labor

1. What is the U. S. Department of Labor?
2. Give specific kuws that protect vou when vou are a leenage worker,

Job Clusters or Carcer Fields

Define job cluster or career fieid.

What is meant by teamwork on a job?

Explain interdependence of job clusters to each other.

The following 15 job clusters cover many occupations. Beside each cluster write a job that is
connected with each title:

> W —-

Business and Oftice Occupations
Marketing and Distribution Occupations
Communications und Media Ocecupations
Construction QOccupations
Manufacturing Occupations
Transportation Cectpations
Agri-Business and Natural Resource Occupations
Marine Science Occupations
Environmentai Contro! Occupations
Public Services Qcenpations

Heulth Qecurationg

Hospiality ard secrcation Uoonesions
Persoral Scriiczs Ocor zations

Fine Arts and Humanities Occupations

Vs

Censumer ana Homemaking Delated Ceaupstions

5. Select one clustcr that annsals ‘o v~y wost, Give the fellowing information about specific jobs
in your favorite cinsier

Advanizges of this job -
Disadvantages of tiic ico

Futuie opporturitize

Education necessery

DN
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5. Personal qualifications
6. Salary
7. Fringe benefits
8. Description of job
9. Word-picture of a typical day
10. What to do now to start toward this career
11. Future planning (next 4 years) to get ready for this job
12. Money required to begin this job (education, transportation)
13. People who can tell about the job
14. Places to visit to see the work
15. People who can guide and help obtain the job

Planning and Involvement
1. What elective subjects are needed in high school for your future work?
2. What clubs might help you learn and have fun as you plan your future?
3. What volunteer jobs can you do to give yourself experience for a job in your future?
4. What hobbies might add fun and knowledge to your future work?

5. Name two titles of people or companies who might help you get a part-time or full-time job in
the occupational cluster of your choice.

6. Write a letter of application to one of the companies you named in No. 5.

-1

. *Tell what points must be remembered in personal interviews.

8. What are the duties of the Texas Employment Commission?

©

Where do you look in a newspaper for johs?
10. Do employment agencies (other than the State) charge fees for helping you get a job?
11. What do you need to know about the company when you are looking for a job?

12. What do you need to know about yourself when you are looking for a job?
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CAREER ORIENTATION
Pre-Post-Test

The pre-post-test is written to fulfill the Houston Independent School District’s proposal under
which the Career Orientation program is now funded. This proposal suggests that all
Career Orientation teachers will work together in developing a test to be given to students in
order to determine interests, attitudes, and knowledge of the world of work. This test will be given
very early in the course to help the teacher establish directions, materials, and individual time
allotments that are needed. Without forewarning, the same test will be given as a post-test during
the last week of the course. Evaluation of changes that have occurred will be recorded. An

evaluation and plans for improving work the next semester should also be achieved when the
pre-post-test is analyzed.

If some students have serious difficulties with reading, the teacher should read all directic !
statements aloud. Ample time should be given for students to comprehend and ap:
statement to their own self-analysis and knowledge. Discussions and comments must not b

when the test is given. As soon as the class is ready, the teacher should move on to the ne

the test.

All units included in Career Orientation and covered in the pre-post-test there:
instrument can serve as the teacher’s preview for the ciilire course. By reading the comple
of tests before giving it to the students, the teacher will gain insight into the concepts an::
of materials to be covered.

This test has been tried in several clsses. It was suggested that the test be given in two day:
part — self-analysis — would be given one day with no grade. The second half of the ¢
include the rest of the test and would be given the second day. This second part of the t.
fields and investigation skills — would be graded, but only the post-test would count on
card average. There are 50 answers on Part II. Each answer counts 2 points. Although tk.
been used in some of the Houston classes, it is still in the process of validation.
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PRE-POST-TEST FOR CAREER ORIENTATION
PART I: SELF-ANALYSIS

Name Date

School Teacher

Your Interest
Put an X on the space or fill in statemeats briefly:
A, What do you prefer to do?

_— (1)  work with things—motors, tools, furnishings, ete.
——(2)  work with people—sports, clubs, etc.
——{3) work with ideas—writing, debating, etc.

B. Write a *“1” beside the name of the school subject you enjoy most. Write a 2 beside the
second best, and a *“3" beside the third best.

———{1) Physical education
—(2) Mathematics

——(3)  Science

—(4) History, civics, economics
———(5)  Languages, literature
—_(6) Shop work

—— {7y Home economics
—(8) Other

C. Do you have any health or physical limitations that should be considered in making a career
choice—eyesight, hearing, height, weight?

Yes
—— No

D. Do you have a hobby?

—Yes
No

E. If you have a hobby, name it.

F. Have your parents or other relatives told you what career they want you to choose?

——Yes
No
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G. If relatives have suggested a career for you, name it.

H. Have you chosen a career?

e Yes
No

1. If you have chosen a career, name it.

J. Do you plan to complete your military service before choosing a career?

——Yes
No
Does not apply

K. Do you plan to get more training after high school?

Yes
No

. L. Do you like to {answer yes or no by each):

——(1)  be of service to people
—(2)  work or play outside

—(3) read

——_(4) do things with your hands
——(B) study

— (6) operate machinery
—(7)  travel

—— (8) dodetailed work
—(9) explore
——_(10) investigate
—(11) discover
——(12) work with people

M. Put an X beside the statement that describes your personality most of the time.

—-— (1)  Youlike to take things apart and see how they are made.
— (2 You like to read and think about what you read.
You like a quiet place.
You like to be with people.
~——(5)  You usually are very happy at trying something new.
—_(6)  Youlike to meet new people. s
- }7; You enjoy working with mechanical things.
You like to ask questions.
—(9)  Youenjoy mixing colors.
———(10) You often doubt that you can do something well.
.—— (11} You like to plan ahead.
—(12) You are fast in your work.
—_(13) You are a friendly person.
—— (14) You laugh alot.
———-{15) You are careful with your actions.
You talk back a lot.
You are often late,
You like to hear music much of the time.
——_(19) You like to put things in order and take time to be neat.
————(20) You are often hurt by criticism,

170




PRE-POST TEST FOR CAREER ORIENTATION
PART II: AGENCIES, CAREER FIELDS, AND INVESTIGATIONAL SKILLS

Name Date

School Teacher

Purpose of Course
A. The purpose of Career Orientation is to guide choices made by

——- (1) parents
. (2)  the school
——{3) the student

B. Each person needs to know his strengths and weaknesses so he can
—— (i) brag to others
——(2) choose a career in which he can do well
——(3) feel ashamed of himself
C. Speakers come to class because
—— (1) they want youth to know about their jobs
——(2) they want everybody to do the work they do
——(3) they hope to get paid for their time
D. Career skills can be learned in free time through work, and
—— (1) eating
———(2) hobbies
—— (3) sleeping
E. The best kind of job is one which
— (1) pays the most money
—_(2) gives you a feeling of satisfaction
——(8) - has short hours
Social Security
A. Social Security cards cost
— (1) %100
. (2) fifty cents
wee (3)  nothing
B. In most cases everyone must have a Social Security card before he
—_.{1) goes to work

- (2) starts to school _
.—(8) has a savings account
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C. The application form for a Social Security card always can be obtained by contacting

—— (1) City Hall
——(2) the Federal Building
—_(3) the County Courthouse

D. The first step in replacing a lost Social Security card s to give information to

——— (1) the police
——(2) the Bureau of Missing Persons
—(3) a Social Security clerk at the Federal Building

E. A surviving parent whose husband or wife qualifies may receive Social Security monthly
payments for

(1) being poor
———(2) all unmarried children under 18 years of age
—— (8) buying property

Career Fields

Investigating many jobs can be done easily if careers are divided into fields. Purpose of the
work usually gives the clue for putting jobs together. Example: a career in an automobile
factory would be listed under manufacturing career field.

Put an X in front of the following correct answers.

A. The usual career field that telephone, television, and newspaper workers come under is
. ... (1) transportation

——(2) fine arts and humanities

—(3) communication

B. The usual career field that air and water pollution jobs come under is
—— (1) environmental control

—— (2) marine science

—~—(3) manufacturing

C. Advertising usually comes under the career field of

—-— (1) business and office

—— (2) rarketing and distribution

——— (8) hospitality and recreation

D. A druggist usually comes under the career field of

(1) construction

e (2)  health
. (3) agri-business and natural resources

i

E. Teachers, post office workers, policemen, and firemen usually come under the career field
of &

——— (1) consumer and homemaking
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—(2) personal services
——{3) public services

Salary Test

Put an X on the blank before the correct answer.

A. [f Tim makes $2.00 an hour and is paid time and a half for extra work, what would his
overtime wage be per hour?

e (1) $1.00
—— (2) $3.00
- (3)  $4.00

B. If one week Mary worked 40 hours at $2.00 per hour and 12 honrs at $3.00 per hour,
what would her weekiy net pay be?

— (1)  $56.00
-—(2) $124.00
.. (3)  $116.00

C. Bill has a regular weekly salary of $88.00, but one week he was paid $109.00 because
he worked overtime at the rate of $3.00 per hour. How many extra hours did he work?

— (1 7
~(2) 3
. (3) 2]

D. Social Security, income taxes, and other monies are deducted from tlie salarv. $15.00 is
deducted for Jo’s health insurance. The company has already paid half the tota
insurance bill. How much is the total cost of medical insurance for .Jo?

e (1) $15.00
— (2) 8750
— (3)  $30.00

E. This is Jane’s budget for one month:

Food $80.00
Rent 50.00
Car Payment 70.00
Miscellaneous and Savings 70.00
Entertainment 30.00

What is her budget per month?

——_ (1) $290.00
___(2) $210.00
. (3) $300.00

Newspapers

Put an X on the blank in front of the correct answer.



A. The local paper’s section of business news often includes

—— (1)  comics
——(2) crossword puzzles
———(3) predictions of future jobs

B. Opinions of changes needed in working conditions are usually found in the paper’s
section on

———- (1) sports
——(2) straight news
——(3) editorials

C. The reliable companies will keep all information from applicants who answer want ads in
(1) confidence

———(2) afile
——— (3) personnel records

D. Employers often state they are not prejudiced against any good workers by putting the
following notice at the bottom of the want ad.

—— (1) Fair Play For All

——.(2) Equal Opportunity Employer

—.--(3) No Prejudice :

E.  Most want ad readers should read job descriptions carefully to be sure that they
—_{1) can soon be promoted

———{2) have the necessary qualifications
—{8) will work from 8 to 5

Letters of Application
Put an X on the blank in front of the correct answer.
A. The number of main parts in a letter of application are:

(1) | two

—— (2} five
—(3) three

B. After Dear Sir in a business letter, the punctuation mark is a

—— (1Y comma | i
——(2) colon
—— (3) period

C. The correct spelling for one closing in a business letter is
— (1}  Sincerely

——(2) Sincerly
——-(3)  Sinserely
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D. Another correct ending for a letter of application is
—— (1)  Yourstruely,
———(2)  Yours truly,
——(3)  Yours Truly,
E. To get attention, a good letter of application should
—— (1)  use abbreviations
—(2) giverelatives for references
——{(3) Dbe brief and concise
Personal Interviews
Put an X on the blank in front of the best answer,
A.  When you go for a personal interview, you should usually dress
——— (1) insport clothes
-——(2) inaccordance with the best taste for that particular job
——(3) inahat and gloves
B. Never enter the room for your interview with
——(1) notes about dates of your past jobs
——(2) your Social Security number
—(3) gumor a cigarette in your mouth
C. An applicant should always
—— (1)  be general as to what kind of job he wants
_——(2)  know his strengths, capabilities, and preferences
.——(3) say he likes people
D. A personnel director will always want you to
— (1) speak fast
——(2) speak distinctly
.——(3) talk about a former boss
E. When being interviewed, it is correct to
———-—(1) relax by leaning to one side
-——(2)  walk about the room to give empliasis to your words
.——-(3)  rise when the personnel director indicates your interview is ending
Involvement

Put an X on the blank before the correct answer,

A. The main reason that it is important for everyone to be involved in activities of his choiceis
that ' '

; S (1) it is a rewarding, satisfying experience
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———(2) ourcountry needs more products
——_(3) other nations need our services

B. Hobbies are activities that are usually done

--{1}  while you are on the job
- (2)  in your free time
. -{3) in your classes

C. TIixcellent volunteer work alone will usually assure vou of

_. (1)  security
(2) a letter of recommendation
(3) good wages

).  Anexample of a place to look for it volunteer job is

{1)  department store
(2) filling station
- (3) RedCross

I5.  Part-time jobs for pay are more likely to be located at one of the following:

(1)  Texas Employment Commission
(2)  Scouts
(3) Amigos

Hobbies, Volunteer Jobs
P'ut am N on the blank in front of the best answer.
A Angricultural agent Lielps regularly with many hobbies outside of farming in

(n 4H
(2) FFA
{3 Girl Scouts

B. Anyone interested in technical radio and television would prabably enjoy clubs recommended
by

. (1Y  Social Secﬁrity
(2)  Federal Communication Commission
(3}  American Medical Association

C. A volunteer organization that certifies you for life saving and us i water sazfety instructor is

(o de Scouts
—.(2)  RedCross
..~ (38)  Camp Fire Girls

D. To ihvesligate a health career when you are 15 years of age, « hospital might assign vou as

, ('1‘)‘ ~ a vocational nurse
) anintem i
——..(3) - ajunior volunteer o =




E. A club whose main function is teaching you about business procedures is the
(1)  PressClub

——{(2)  Jr. Achievement Club
——(3) ScienceClub

Texas Employment Commission

Put an X on the blank in front of the correct answer.
A. The main purpose of the Texas Employment Commission is to

.— (1)  give unemployment checks

. (2) provide bus information for new workers
———(3) help youfind ajob
B. The Texas Employment Commission keeps records on jobs available
(1) onlyinTexas

-——1(2) onlyinHouston

. )| throughout the country
C. A counselor at the Texas Employment Commission can usually assist vou with
— (1)  money until you first check comes
e (2) an opportunity to investigate your abilities for various fields of work

—(3) afamily problem

D. The job market at Texas Employment Commission emphasizes opportunities of the
(1)  past

—(2) future
(3 present and future

E. When you go to the Texas Employment Commission the first time, you should take
— {1 your parents

{2 your Social Secutity number
——{3) your birth certificate



TEACHER’S ANSWER SHEET FOR PRE-POST TEST
Part I-- All answers are acceptable—no grade
Part Il — Each correct answer is two points. Record grade for report card average only on post test.

Occupational Orientation

Purpose of Course ’ Social Security
A, 3 A, 3
B. _2 B. 1
C. _1_ c. _2
D. _2 D. 3
Lo .2 E. 2
Carcer Fields Salary Test
A3 A _2
B. _1_ B _3
C. _2 c. _1_
D. _2_ D 3
E 3 15 3
Newspapers Letters of Application
A, _3 A _3
B 2 B. 2
c. _1 C. 1
D. _2 D. 2
DR 2 E. 3
Personal Interviews Involvement
A 2 A 1
B 3 B 2
C 2 C 2
D 2 D 3
E 3 E 1
Hobbies, Volunteer Jobs Texas Employment Commission
A. A. 3
B 2 B, 3
C 2 C. 2
D. 3 D. 3
E 2 L. 2
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Evaluations are sometimes reflected in company new .papers. The following article is an example of

Business Response

feedback from a business organization,

conmutopi

CONNECTICUT MUTUAL LIFE

I FIELD NEWS

Z};ht Discusses Career

As chairman of the Speak-
ers’ Bureau of the Houston
Association of Life Under-
writers, CML agent lee P
Schlanger became invofved in
a “Occupational Onentat:on"
program conducted at thirteen
different Houston junior high
schools not long ago.

Spokesmen from various
professions were invited to
describe their careers to the
students and Lee was a
natural choice to talk about
life insurance.

Here are some reactions to
his presentations. See if you
can spot & future million
dollar producer among the
correspondents.

"Our class enjoyed your
visit to our class. It was very
nice to learn ahout what kind
of people are taking care of
our lives."

“We enjoyed your coming
to our class. I don’t know for
sure but 1 might like to work
in an insurance office when |
get older. I don’t think [
would like to be an insurance
agent.”

“Our class enjoyed your
visit end we would like you
to come back on another day.
I just might decide to be an
ingurance man.”

“Thank you for coming to
our class. [ enjoyed it. I liked
the whole bit about the job
except the pay. I would have
to get more money than that.
Like you said we all Jove
money. | fould like to work
for an Jnsurance company
but I already have my heart
set on being a doctor. Your
job, the way you told it
seemed exciting.”




IMPROVISATIONS

An Unfinished Story That Includes
All Career Fields

Assign students as group leaders for each of the fifteen fields. Remember the interests and talents of
the class members when choosing the leaders. The committee members may be chosen by the
teacher or the group leaders. Scuba divers must be ver’. strong leaders.

Read the narration until the students take over with an improvisation. The students’ participation
should be concluded in five to ten minutes.

Remind the students that this is a chance to demonstrate what they have learned in Career
Orientation. Repeat the test guide in this unit. Encourage students to use these test guide
suggestions in taking roles for their improvisational skit.

In evaluating this project, take note of improvements in attitude as well as job facts retained. Above
all, be aware of the application of knowledge and team work.

Narration

A long time ago, about 1972, a terrible earthquake destroyed a large city in Nicaragua. The people
of Houston responded generously to the needs of their followmen. Many plane loads of food and
supplies were sent to the stricken people.

I. Teenagers were involved with collecting and packing needed materials. They even put
on an extravaganza stage show to raise money. Professional musicians, artists, and
actors assisted. Let’s go behind the curtain while a student interviews these
professionals about their work. (Fine Arts and Humanities Skit)

II. The program was so successful that sports minded students decided to raise money,
too. They arranged an exhibition baseball game between their faculty and the Astros.
Here’s a student reporter getting a story from an Astro. {Hospitality and Recreation
Skit)

III. Now let’s go to another part of the city. I want you to meet two of our students who
are scuba divers. They have been on excursions near Nicaragua, and since they have had
first-hand experience with the people of Nicaragua, they want to do more than give
temporary help. They want to set up plans for collecting and refining edible sea plants.
Marine Scientists at the University are eager to work with them. Let’s listen to their
plans for a new food product (Marine Science Skit)

1V. The people of Nicaragua thought the food was fantastic. News about good food
-spreads like wildfire. Soon people from all over the world wanted this sea plant food.
After several years passed, the scuba divers decided to go into business. Let’s  see how :
they go about it. (Business and Office Machines Skit)

V. The business leaders laid a strong foundation in management and demands for sea plant

food grew tremendously. Management experts were hired in many fields, and they =~

faced problems with suggested solutions. Here’s the transportatlon manager discussmg'
;]Ob requlrements for new trUck dnvers (Transportatmn Sklt) .
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VI. With more transportation sometimes there is more pollution. The County P«

Control Director discusses these problems with his team of workers. (Enviro.
Control Skit)

VII. The pollution problem was settled to everyone’s satisfaction when new uses were
discovered for agricultural and natural resource products. (Agri-Business and Natural
Resources)

VIII. The sea plant food business continued to grow, and construction of new factories was
ordered. The construction foreman is here telling prospective workers of qualifications
needed and of ways to apply for apprenticeships for those who aren’t qualified.
(Construction Skit)

IX. With new buildings come new manufacturing equipment. This meant new employees
were needed. Lots of women applied for the jobs but they had small children; so the
board of directors agreed to set up a day nursery. Let’s visit the nursery and see the job
requirements. (Personal Services Skit)

X. Now that the children are settled, let’s go into the factory. The mothers of the children
we saw are older women. They were doing an excellent job on the assembly line, until
two young giggly girls were hired to assist them. Manufacturing that lacks teamwork
shows up very quickly, so the foreman has called in the ladies who are having trouble
on the assembly line. (Manufacturing Skit)

XI. The foreman decided to have a longer training period for new emnloyees, He felt
communications needed improving; so lle went to a media center for assistance in
preparing programs. The media director is introducing the foreman to his staff and
explaining their duties. {Communications and Media Skit)

XII. When the foreman reported to the manufacturing plant, he impressed company
officials that opportunities for advancement can come through imnroved
communications. They decided to look further into communications by advertising
their products on radio and television. Now we see company officials in a conference
with an account representative from an advertising agency. (Marketing and Distribution
Skit)

XII. The advertising agency made Marketing Surveys to learn about the needs of consumers
and homemakers. Information is being obtained from experts in the field of consumers
and homemakers. Let’s listen in. {Consumer and Homemaking Skit)

X1V. While we were visiting with the consumer and homemaking experts, a fire broke ont at
the Sea Plant Manufacturing Corporation. The fire department answered the alarm and
were on the scene in a few minutes. Let’s watch the action. (Public Service Skit)

XV. Thank goodness for public service. The fire was put nut quickly: the victims were given
artificial cespiration and then taken to the hospital. Let’s meet some of the health team
at the hospital (Health Skit)

The health team reminded us that all career fields are needed in the hospital and in the research
iaboratories. Progress for all humanity comes when each worker feels needed as an individual and
is responsible in teamworl: that serves others.

This story has taken us into your future, for each of you is needed. Your wori: will affect all cereer

fields, and all careers will affect your life. Make vour efforts count! You are an imnortant part of
the action.
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THE TEACHER'S SEMESTER EVALUATION

The following form can serve as a summation of new materials and procedures. This organized
evaluation can guide the teacher in changes needed in the classroom as well as furnish feedback for

inservice discussions. All wheels, tests, and evaluations should be compiled before this form is
completed.

A. Suggested changes

Suggested Changes Reasons

B. Media most helpful

Career Field Title Source Price

C. Innovative ideas (role playing kits, games, posters, etc.)




D. Printed materials most helpful

Career Field Title Source Price
i
‘
— e e e —n —
I S
E. Speakers who were effective
Career Field Naeme Occupation Phone No.

F. List of original tests that showed progress in knowledge and/or attitudes

Career Field

Purpose of Test
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MEDIA
Interrelated Career Fields

All fields demonstrate teamwork within and dependency upon other career fields, but some

subjects lend themselves to a clear demonstraticn of interrelated careers in a given project. All
films are in the AV Center of HISD.

Film Title Number Time
America in Space: The First Deccde L.-4382 29 min.
This film includes the workers needed in

creating NASA (1958) and developments that

followed for a decade. Many achievements by

engineers, scientists, technicians, and

industrial workers pooled their efforts

toward the ultimate goal—landing and

walking on the moon.

Food, Clothing and Shelter in Three M-4544
Environments

Explores how geographical environments

affect people’s work and their needs for

food, clothing.

Industrial Revolution M-4474 22 min.
Beginning of the U.S. industrial progress

in the past 200 years through manufacturing,

communication, transportation, and other

fields

The Laser Beam M-4399 16 min.
Animation explains application of lasers

in health, communication, manufacturing,

and other fields.

Living Things Depend on Fach Other 4463 16 min.
Humans depend on many living things for

food, clothes, shelter. Animals depend on

plants. Plants depend on animals. Shows

various sources of breakfast food.

Posters M-4659 15 min.
Basic concepts and methods of poster

design.

Screen News Digest, Vol. 12, Issue 6: M.4408

America and Her People as They Prepare to
Celebrate two Hundred Years of Independence

Understanding the School’s Neighborhood: 1.-4393 27 min.
The School’s Environment

Students learn of people and places in their

neighborhood and map it.

ft’s Your Turn
Order from: Fairchild Industries,
Germantown, Maryland 20767

*Not in AV Center
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