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ABSTRACT
With the profession of Rehabilitation Counseling

presently focusing on such major issues as ethics, certification and
accreditation, accountability becomes the keyword. This study was
conducted to meet the accountability issue for one graduate training
program. The program was investigated in three different areas of
outcome, utilizing a sample of 39 students who had graduated from the
program. The three areas entailed general background information on
the graduates, their satisfaction with their current employment, and
supervisor satisfaction with the graduates, functioning on the job.
Discussion of the results center around the areas of attracting and
selecting of students, processing students through the program, and
the eventual product produced by the program. (Author)
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The profession of Rehabilitation Counseling has been in existence for

a number of years. Its increasing significance is evidenced by the number

of agencies which employ rehabilitation counselors. rOr the past 15 years,

graduate education in this discipline has been offered and a number of per-

sons have been trained in the profession, At the 1972 National Rehabilita-

tion Association convention, the National Rehabilitation Counseling Associa-

tion passed a code of ethics. This same organization is working diligently

to establish a procedure of certification for rehabilitation counselors

which should be fully operative by 1975. Also under development is a pro-

cess of accreditation for agencies that employ rehabilitation counselors and

graduate programs which train them.

The impetus for these actions is the growth of the rehabilitation counsel-

ing profession and the concomitant necessity for accountability. The present

study was conducted as a beginning step toward meeting the accountability

issue for one graduate training program. The purpose of the study was to

obtain descriptive data on those graduating from the program; to determine the

kinds of work performed after graduation; to determine the graduates' effective-

ness as rehabilitation counselors as perceived by themselves and a more objective

observer; and to determine how the various aspects of the training program re-

lated to job effectiveness: These data were thought to be relevant in evalu-

ating the efficacy of the training program and would be used in making decisions

about the structure and administration of the program.
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METHODOLOGY

Sample,

The study was conducted on graduates of the Rehabilitation Counselor

Training Program at the Illinois Institute of Technology (III). The pro-

gram was initiated in September, 1966, with a total of 41 graduates between

June, 1968 and December, 1971. However, the sample consisted of only 39

graduates as the whereabouts of two were not ascertainable. Data were

collected between February and September, 1972.

Instruments

Three mail questionnaires were used in the study. The first phase of

the study consisted of the graduates completing a descriptive questionnaire

containing the following data: identifying information; family background;

data on undergraduate education, the training at IIT, and other graduate

education; current employment; other related work experience; and other

professional background. This questionnaire was originally designed in

1970 by a group of faculty and doctoral students, of which the senior author

was a member, of the Rehabilitation Counselor Training Program at the State

University of New York at Buffalo and initially utilized by that program for

research on their graduates. Results of their study were presented at the

1972 APGA National Convention in Chicago (Kauppi, 1972). The questionnaire

utilized at IIT was a modified version, revised to fit the present situation.

The second phase of th'e study entailed the completion of a satisfaction

questionnaire designed by the authors. It included a rating of the graduates'

impressions of both their competence in and preference for various job skills

as well as impressions of the adequacy of their training and the mode of train-

ing considered most helpful in the acquisition of these job skills.
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The completion of .a satisfactoriness questionnaire by the graduates' im-

mediate supervisors comprised the final aspect of the research. The supervisors

rated the graduates' competence in the same job skills listed in the satisfaction

questionnaire, as well as the adequacy of training they perceived the graduates

to have received for performing each of the skills.

Procedure

The initial questionnaire was sent to all of the 39 graduates. As soon

as a subject completed and returned this, he was sent the satisfaction ques-

tionnaire. Upon return of this second questionnaire, the graduates were sent

a release of data form along with a sample copy of the satisfactoriness ques-

tionnaire. The signed release of data form, a letter describing the research,

and a satisfactoriness questionnaire were then sent to the appropriate supervisor

by the investigators. The study was conducted in this piecemeal fashion so as

not to overburden the subjects at any one time and thereby, hopefully, insure

a greater response.

Statistical Analyses

Most of the information provided only descriptive data. Pearson r

correlations were run on a few variables.

RESULTS

Sample

Thirty-seven or 94.87% of the subjects resporded to the initial questionnaire.
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Of these, 34 or 91.89% responded to the satisfaction questionnaire. Thirty-

one of these 34 subjects were currently employed and were thus sent the

release of data packet. Twenty-five of the 31 graduates or 80.65% returned

the release of data form. Two of these indicated that they had no supervisors

who were in positions to rate their work. Thus, satisfactoriness questionnaires

were sent to 23 supervisors with 21 responding. Nineteen or 48.72% of the total

sample (82.61% of the satisfactoriness questionnaires sent) were returned in

usable form.

Indentifying Information

The sex of the 37 respondents to the initial questionnaire was evenly

divided, with 19 males and 18 females. Thirteen were single, 21 married, two

divorced and one separated. The age range upon entering the program was be-

tween 22 and 50 with the majority in their early twenties. The mean age was

26.89 years with a median age of 24.

Family Background

Information was gathered on fathers' and mothers' educational achieve-

ments and occupations. Since many of the mothers' occupations were listed as

housewife, social class was determined by the fathers' education and occupation

utilizing Hollingshead's Index of Social Position (1957). All five social

classes were represented in the sample with most (15) falling in the middle class.

The remainder were divided fairly evenly between the two upper (10) and two lower

classes (12).

Undergraduate Education

The colleges and universities attended by the subjects for their under-

graduate education were rated according to a system devised by Jack Gourman

and published in The Gourman Report: Confidential Ratings of American Colleges (1967).



According to the ratings, the majority of subjects (23) graduated from colleges

falling within the C range (categorized as fair), three from C- rated colleges,

seven from C+ rated colleges and four from B rated colleges. Again, the

majority of subjects (27) received undergraduate degrees as psychology majors.

The others were spread across education (3), humanities (2), and physical

science (3) majors. Twenty received B.A. degrees, 15 received B.S. degrees

and one each received a B. Ed. or Ph.B. degree. ho of the subjects received

three additional degrees prior to entering the program. One received another

B.A. degree in music education and one received both M.S. and Ph.D. degrees in

biology. The majority of subjects accumulated an undergraduate GPA of C+ with

the mean being 2.91 on a four point system.

Rehabilitation Counselor Education

Twenty of the subjects entered the program immediately upon completing

their baccalaureate degrees. The remaining 17 subjects entered the program

within 1 to 19 years beyond their baccalaureate with nine doing so within three

years. The subjects' GPA in the training program were all within the B range,

the majority (25) being between 3.26 and 3.75, with a mean of 3.68. For 36

subjects (excluding one whose graduate GPS was not available), there was a

relationship between undergraduate and graduate GPAs (r=0.34, df = 34, p< .05).

The number of years elapsed between completing the baccalaureate and admission to

the program was not related to graduate GPA (r=.0.06, df=34, p.05).

Thirty-two of the subjects spent four semesters of full-time work in the

program with five spending three semesters full-time. Nine subjects spent be-

tween one and three semesters of part-time work. All subjects graduated and

did so within two and one -half years of entering the program. Thirty-one

graduated in the two year scope of the program, four graduated in only one and
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one-half years, and two in two and one-half years. All students received at

least partial financial support from Rehabilitation Service Administration grants

with 32 receiving grants for their first semester in the program, 36 in both the

second and third semesters, and 33 in the fourth semester.

A wide variety of agencies (29 in total) were used by the subjects in

the field work (practicum and two internships) aspect of the program. The

agencies can be categorized as serving client populations designated as emotion-

al handicaps, physical handicaps, public offenders, drug addicts, alcoholics,

mentally retarded, blind, poverty, college students and general (caseloads con-

sisting of clients with a wide variety of disabilities and handicaps). A good

many graduates (16) obtained their first jobs at agencies in which they per-

formed one of their internships.

The graduates were also asked their reasons for entering the rehabilitation

counseling profession and why thcy specifically chose the program at IIT. The

Insert Tables 1 and 2 about here

responses are reported in Tables 1 and 2. Some yave more than one reason for each.

Other Graduate Education

Seventeen of the graduates have taken course work beyond the masters degree

in Rehabilitation Counseling. Six have studied or are studying in the area of

counseling psychology and six in general psychology. One each has studied

in the areas of higher education, clinical psychology counseling and guidance,

community psychology and Spanish.
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Table 1, Reasons for Choosing Rehabilitation Counseling as a Profession.

Reason Fr era.

Interest in counseling, mental health, and/or field
of applied psychology.

Financial support during training.

Opportunity, fretham, challenge, stimulation of
a new profession.

Awareness and commitment to the profession - includes having prior
experience in the field.

For personal and professional growth 4

23

7

4

For the variety within the field. 2

For M.S. - did not differentiate between Rehabilitation and
other psychology programs.

Thought it was something other qan what it turned out to be. 1
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Table 2, Reasons for Selecting the Rehabilitation Counselor Program at I1T.

Reason

Located in Chicago. .

Financial support,

Pecompandation of others, reputation I1T and/or program.

Flexibility of curriculum

Orientation of program toward therapy.

Program included concurrent field experiences.

Stepping stone to Ph.D.

Only rehabilitation program aware of.

Only program applied to.

Comprehensive program

Originally attracted to another ITT program and transferred.

Strength of programAirector's intredvstory letter.

Faculty showed personal interest.

Thought I could get in

..........1
Fresae:ia

19'

17

12

4

2

2

2

2

1

3.

1

1.

1

1



One of the seventeen has received the Ph.D-. degree. Thirteen expect

to receive a Ph.D. degree, one is not certain, and two are not working to-

ward a degree. It is interesting to note that thirteen of these gradbates

continued their study in a program at III while only four have gone else-

where.

Current k011ympat

Only three subjects were not working at the time the study was con-

ducted. Of the 34 graduates working, 14 were employed in mental health centers

or psyChiatric hospitals, two in general hospitals, five in rehabilitation

centers, two in correctional centers, eight in colleges (including counseling

centers), two in halfway houses and one in an agency for the blind. Twenty-

four worked in governmental agencies with three on the federal, 17 on the state

and four on the local levels. Ten worked in private organizations.

Job titles varied with most being rehabilitation counselors or counselors

(11) and psychologists (9). Five had titles of director, assistant director,

graduate assistant or instructors; three were treatment specialist, case aide

or trainees; and one was a psychometrist. Twenty-six had full-time jobs while

eight worked part-time. Salaries ranged from less than $7,000 to $19,000 with

the modal salary range between $9,000 and $11,000.

By far the most popular reason for accepting the current employment was

the intrinsic nature of the job, defined as performing counseling and working

with people. Most other reasons for accepting employment were the extrinsic

nature of the job (freedom, variety, flexibility), opportunity for professional

growth, chance to be creative, and salary. The least compelling reasons were

the security of the job and geographical location. Twenty-eight of the thirty-
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four graduates carried caseloads ranging from less than five to over 40, as

part of their job duties. Mast (16) worked with a psychiatric clientele.

The results showed that the graduates spent their time performing a div-

ersity of functions. The duty claiming the greatest frequency among the sub-

jects was meetings, followed closely by individual counseling. The functions

of inservice training, follow-up, and agency contacts received the least attention,

followed closely by the designing of new programs and research. In terms of the

time allotted to each job duty, individual counseling absorbed the greatest per-

centage of time. In second place, Lut far behind, was group counseling. The

least amount of time was spent in being supervised. It is notable that the gradu-

ates as a group spend more time in supervising others than they do in being super-

vised in their job duties. Table 3 gives a complete breakdown of the job duties,

Insert Table 3 about here.

frequency of graduates performing each the range of percentage of time spent in each,

and the median percentage of time spent in each.

Other Work Experience

Fourteen of the graduates stated that they held other jobs between their

graduation from the program and their current employment. Nine had one previous

job, four had two previous jobs, and one had five previous jobs. Again, as with

the current employment, the reason given most for accepting these positions was

the intrinsic nature of the job. This was followed by concerns for salary, work

as a professional, opportunity for professional growth, the extrinsic nature of

the job and a chance to be creative.
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!-
latAtu 3, Number of Graduates and the Range and Median of Time Percentage Spent

in Performing Job OutiOs.

go but es.
Frequency of % of time pent
Graduates Ran o tiedla

Individual counseling 27 5 -60 30

Group counseling 22 1-30 12

Case recording 17 1-16 5

Research, 10 1,s100 6

Supervising 19 5 -46 7

Being supervised 18 1-20 4

Teaching 15 1-70

Consulting 15 1-26

evaluation & Testing 15 1-30 5

Administration 14. 1-50, 6

Coi)rdinating 21 1-60 10

Meetings 28 1 -25 10

besigning programs 9 1-26 9-

Cierical tasks 11 1 -50 5

Otherlinseryice training, follow -up,

agen9vcontacts) 7 2-76 10



On _thk-otrhe hand, the reason given n-m(5st for leaving these positions was

the intricacies of 'a- buraucratic systein such as red' WO; paper work and,

administrative procedures, This was-_fol lowed; by diStatiSfaction:With the ad.

ininistrattOn) 'emPhaSis or closuret and Ouotas-): and la Ok :of- promotional- OPpor.

Junities. ,-It IS 'apparent that the graduates are 'I66king for similarFkinds4o

.'experiences -in thei r a selection of each jok. :2Evenwhen they leave jobs for la

wide variety 'of reasons;_ they 'continue .to- select -a-new job ite-hOY:

of: reasons in 'Mind.

Professional .Participai`tion

Only 18 of;the graduates- were "members national' -profestio,nal

,:- Five were- member.s- 0S:.APGA -and ; the ,diVi SiOn 61: OSA th a few scattered amtine'the

----other ',divisions:, NRA,-c-iiiMid--five'Of 'thO 4ridCiAtOs''Wfth-NrrtCkha-9ifiV

-rol es, 441 onged to APA' numerous -Other: organs iatialik, rat oriecl the

.most popOler- (rgrAd(lAte--has.-

held an office in Any- of --the' national -organi zfitiOns:.

1 Considering state and local ch&pterS,7(5flhe natioiat'brganitations :only
=

graduates: held- meMbershl 0-40Ater- ntereSt

hoIdl MemberShip in,' 01 'tlfer -State or 1:1441--_ rebAtifii

assOOlAtiOns-, althougti such membership is automatic fOr0-and

says' something About. the` subjects! aCkfof awareness;toncerhing fthOir- 00-

--feSsional 1 Four of the 11 ,graduates 'have held --S64,-typ eV -office

at -State- or locallevelS in MAW prOfeSSional- organizations. Thase-data=

would leerd-totindiOatAsthat moMbershivin-ProfeitiOnal organiOtion-s does- not

neceSaritycniein- Active

-Satiifattion

A=1484a, isitifiAlif*tfiriett t 4'6064066 nd itAW
ivedsfikom i i reltifficiVie



initial questionnaire, Thirty-four responded to this part of the study.

Three of the respondents were not currently employed and completed only

the satisfaction with training part of the questionnaire. Thus, 31 subjects

completed the part of the ,study having to do With job satisfaction while 34

graduates completed the part having to do with training satisfaction.

Job satisfaction was defined as competence in_and preference for per-

forming 23 skills, -duties or functions, plus the total job. Almost all (29

of 31) felt they performed their job wells with their greateit.expertise'inT

the skill area of individual counseling (28). This was followed in order

by the skill areas of coordination of services for individual clients, in-

formation giving, intbke, case recording and group Counseling. All of 'these

areas have been identified by the program and given emphasis during train-

ing as being significantly related to the roles and functions of a rehabili-

tation counselor.

Skills not generally performed by the_graduates and not giv,en emphatis

in theft^ training are case findings_ milieu therapy) administration, and -teed,
Three exceptions are research) 'job development and Placementi7and evalU4.

atien and testing. These are emphasized during training but not -generally- per7'.'_

formed_ by the graduates onrthe job. Significant is the fact that of- those-per-
forming-job development and placement; as many dislike these functiont as
joy and tolerate them, Although these have been,traditional duties of the rehab -_

_ -

siljtation counielor they'remain inglorious- and 'distasteful' tasks better 1
someone enjoyed tyythe --grado:atei are case-

record rigii,meetings ', =cl e i oa1 FtaSkt: Mottly:- thiten''afe' t:6i1 e0t4
as pilif-6i-tiii-e''jafriidell6t-Viewed'



everyone performing individual counseling enjoys it, followed by the total

job, group cowls(' ), coordination and information giving. Obviously, most

of those skills ueemed important, and given emphasis by-the program are shared

by-the students and remain satisfying aspects of the job.

Training, satisfaction was determined by having the,sUbjeCts 'rate the

adequacy 'of_traintng and mode of .traininglcoursee,' field-work,- or- informal

interactions) as most helpful in the-same 24 skill, areas plus three more

categories' of total 'training, professional competence and personal-'grolith.

-'and--leite) they felt they were adequately trained in-most- areas Ho4vero-'Pfejf,:,

felt they were very well trained In individtial counseling,coinciding With,thetr.._

-feel ings-.of- competence, -.-- On the other hand) Ahoy::re tea: the 11:oftoonStil -

as having -been, poorly trained; The tubjetts!.4eneral- reacqons-,-to:-the- program

were reflected in'their.responseSto-lhe categoriet-t.e(teta0o6-anciletartrain:0

ing,r..where they---fel t they were adeiltiaOly 'trained as Opposed to- very ell.' =twat ne

'Only one graduate_ indicted that `the -prOgrani-:00oided for thee-total

job, This-may have been a refl ecti On :-(if -the!,job' s el ected . (hot' StriCtly rehab-

i lsi tation Cophie'lin§), rather ;fifer( the train 60 per -rel'ate4 to the' fur

-log of a rehabilitation-counselort-te'intereStin00 notelhat'-the-subjeCti

-felt that'the- trai lig .prograth'reVided an' atMosphere conducive to perSonal

'growth and professional competence, Perhaps two intangibles that

are important in a graduate program for rehabilitation counselors, enabling -the

graduating-student to adapt, adjust, and learn specific Skills related-6 spedifit

-roi-,44 31 SObjectScoMpletfng-te OestiOnnaire--relating- tii'sratiOeCtfOn-r-

Wine I s- own competence and-Sitftiittl on:44fth'- id6060 ';i5i "sa 6 %kr e



summed over all items and averaged by dividing each cubjectIvtotal score by the,

nOmber of skills rated (since many subjects indicated they did not perform one or
more-of the ,duties listed). The possible rangeof, scores was from 1 to 00

thehigher-score indicating greatir saii,tfact,ion,with:ComPetency and adeciUadY of

Analyses of these data yielded'a mean score forsetisfe6tion with
.

CoMpetence of 2.6'51-for satisfaction with adequacy traininglhe'meanWat:2

This "suggests-, that-the subjects were more satisfied with --their -own competente than

with the training received." -' However,- a correlation 'of-, 6.56 (dfct2?0- p 461)
=was

-faund-bdtween scores ,on these two variables, indicating-these wk- conSiderd them-

selvei more competent in job skills also tended to view their "training m6refAvor-

ably. The subjects ranked .the modes of training)(course work, and

informal interactions) most- "helpful in learning the lob ekilli. "'%The field,work :-

experiences- of praoticurnand -internship were regarded-as-being the most-helpfu)

in all areas except research, teaChing; evaluation And teeting--; -and' ta-Sefinclii4.-

y In'theSe' instances; course. Merl( was .felt to bcirthe- racist' helpful except- Where

=courses and: fi eld Work shared the responsibility :for acqu ng'-_oachi

,On'theother- hand courses -ranked as beIng hal 01:112-,16: the.' areas' Of-'41pariiiiing

being , supervised,- consTyl titi6 cin;7-meeti ca tasks r illeu°.-the

-referrals,:,111;tervIce'_traihing-,- -andrperSonAl-groWth. In-theSe-latte'r2areatWej_c4n

see'the eff,46ts of _interactions: stimulated by ithe-Orodmil. ::T*171n'tOr!
s.

actions inolUde'AnfOrMals stOdent.;StUdent and '-et4dent-factiltY relationships as

as interactions both'WEtiin'-"the" confine.CeAtabifiioa-'6

-0.14 -TO tAfe a:14ilife partifiitkiViefi*'-pi4a4ixiifl'

ties'46iftiiii-etw/fiel:arif- sup-600
hi4tii#104i504t -1"4 Ped

itee -61:Cate04., -

Sailifacterinest

,TifentY4lifei1 Saiffatt4fthe$4

040440744X-

4. .



recording, administration and case finding. The supervisors were more or less

divided on the areas of teaching, consulting, supervising, ev,aluation and test-'

ing, coordination, community relationships, job development and placement, re-'

search, meetings and clerical tasks.

For the-most part, supervisors felt the graduates received adequate,

training. They were very satisfied with thd training in individual Counsel- ,

ing provided by the program. They were least satisfied _with _the graduates'

tre,nin9 in the areas of teaching, administration and clerical tasks.--Admittedly,

'these functions have received little, if any_ attention in the training program.

-By scoring supervisors' ratingt of the-graduateSi_ competence and adeqUicy

,-,of training in the manner previously described, the mean score for competenCe

was 2.60 (as compared with 2.55 for the subjecti own-rating of-competence) and

2.21 for adequacy of training (as compared with 2il4 forfthe subjectS[ratingOi

No-significant correlation was found between the- supervisors' ratings Of--their

satisfaction with the graduates' competence and their satisfactiOn with the Arai ning

-received. This may be due to the limited _saMple_ size; sipOO:Only 19 'superVi ter

ratings were used for this analysis. It *ears, hm4ever, that both the subjects-

and supervisors _are in agreement that graduate's _are quite competent in job skills

=-and that graduate training is at least adequate.

Satisfaction vs Satisfactoriness

on_ the face of it, there appears to be some discrepancy_ between the super

visors' views and the students' views of thelatter's-competence in ceriain,job

skills . The Ovid gates -felt = they 'W4)40 very competent' i In the areas of:dete recording

-6110 -e.t00,1kdi mai Ori but OI i 06-V ht4;by the supervisors, n the o Heir hand;

;graduates ="tlidl)otildel .f-ihey-41640' as Acept61thed'iii'liite'tiri0 ; cic 6 =tasks

and *Weil! a's'd tr tie 1-4-0440's Wg 0 4404144 ihtleqreilithejt*

;
516s

n kee:erOilfes qa0tfOe . 1444W94
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-

however, the differences can be attributed to 31 graduates responding versus 19

supervisors responding to thesameltems. When comparing the 19 supervisor re-

spOnses with the corresponding 19 graduates on competence, an insignificant-

correlation was computed (r =0.19, dfu17, p..05).

In considering adequacy of training, the supervisors' ratings coincided well

with the graduates except for the area of consulting, where the supervisors felt'

there was better training than did the students, Also, the subjects felt they

obtained more personal growth from the training program than did the supervisors

However, this would be especially difficult for a supervisor to rate since it -is

a very personal and intangible entity, and most supervisors did not see the-sob.

jects at the start of the program, before growth, took

Any differences in the views of adequacy of training might be attributed

to a more subjective-(graduate) versus a more objective (superviser) poSition..

More likely, however, the discrepancies are again due to a:Comparison between-
.

34 subjects and 19 supervisors. (T4,supervisors.declined to complete the

training part of the satisfactoriness questionnaire, but sOggeStOd:that_their

ratings of competence might also_ serve asr4tihgs for adequacy.of.training,

this'analysis-inclyded-19 subjects -for rwhoM-all data-were available):

-No statistically significant relationship was found,

Further-analyies of these dataAncluded--ihtercorrelationS computed on.

:sev90-variables'-for the 19 subjects-on'Which all data -were -collected. Sig!.

,niiitant-correlations werelound between-the-subje40- sOi4Ction with



competence and satisfaction with training (r4.57, df-17, p4t.02); satisfaction

with training and graduate GPA (re -0.47, dful7, p 405); and satisfactoriness with

training and graduate GPA (rm dfm17, pdc.00. It should be noted that the

latter two correlations were negative, indicating that the lower the graduate GPA,

the more adequate was the training as viewed by both subjects and supervisors.

While these results suggest that the graduates' personal satisfaction with

competence and satisfaction with training are related, neither of these variables

were related to supervisors' ratings of competence nor adequacy of training. A-

gain, both subjects' and supervisors' ratings of adequacy of training are nega-'

tively related to graduate GPA. However, none of the variables correlated with

supervisors' ratings of competence, nor was there any combination of variables

which adequately predicted supervisors' scores of competence in a multiple

correlation.

DISCUSSION

We are confronted here with a rich vein of daia, from which speculations

could be mined at great length. For manageability, however, we shall limit our-

selves to looking at some of the more interesting (to us) and potentially mod-

ifiable points raised when we categorize the data into the three broad areas of

input, processing, and product of the training program. Input- involves two aspects,

attraction- and selection of students, -with the second of these naturally limited

by-the- first. It is 'of interest, 1 njabl 0-1,-- that most students were a ttraCted

primarily byA,:he profesSionil- activity-ofcoOns-plin and.;soCciidari 1Sibssi- the

idefittty Of-the rehOi titition counseling profession. Gelat #rely °few {7 Gout of

247 ; -01 5ij 1 n00'0 t';--vettili sien- for the'r'C'hbfte of '-4ffelci

iholighaqhfg'reas6n-t4a§Alcien 6649113' is%)''--101-4 cnite---6tttlfo



school. In the light of our knowledge of available funded traineeships in rehab-

ilitation counseling and related fields at other local schools during this period,

this appears to reflect ignorance of alternatives in those few cases where this

was an issue. Traineeships in rehabilitation counseling were initiated to attract

students into a new field which lacked visibility. These responses would appear

to indicate that, at least to our sample, rehabilitation counseling has achieved

visibility as 4 career in which one can do counseling,.raher than as a .career-in

which counseling is among the things done. One may well argue about the desir-

ability of this image for the future of the profession. Nonetheless, there is

something positive about the integrity of the profession to be concluded from

the fact that so small a percentage of students chose the field because of its

supported training and so many chose it for its intrinsic merit.

It is also of interest that only two individuals were attracted to the

program by an intent to use it as a stepping stone to a Ph.D., but seven times

that number have gone on toward that, goal, at least on a part-timcbasis. It

would appear-that location of the *gram in a graduate department:enculturates:

formerly naive students to-the goal of more and more graduate training. One ray_

wondog whether the faculty, all of whom have Ph.D,s, are by their very existence

as models also conveying a message about the negative value of stopping the

degree collecting process at the Masters' level. It has yet to be - demonstrated

that professional Competence Increases with higher degrees or further formal

Irainini'beyond a certain point, a message one may convey with no'real-belief

thatit-WiMbe accepted or acted

As t0qh4ASsuilef4eleotibrOt-we4,foilnethet-iieder0100-0,906,Iiint

00146"CotiefitedititiffOltidiV0AJOICOOdelieintMeegeo4SithiWtUfn
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-training. -Perhaps this suggests that by selecting applicants to the program on

the basis of _their having attained lower undergraduate grades, we , will turn
out more adequately trained -rehabilitation counselors, -To the slight extet. that

intellebtually defended or compulsive students tend:to de better academicallyy

and worse professionally, there is a_ grain of truth to this paradk

Or perhaps students with lower undergraduate grades-are pressed to attain

-= more -1n graduate school-, both academidally and professionally whereas ,stddents-

oher undergraddite8gradei7a freed"' ha4
_

deal with graduate academics and need-_ to -spend more of their. time oh- ibe-

tional aspects. Assuming- that,-a1 1 -the students achieVe- a -relati ve; sameness

terms lof? tomPetence at the _poi lit. ef graduation, --istOcietiO /WI 0:1 owei"-,undergraduate

averagesiwOUld have put Mote_"inte'theiti'greduate- programs 'and:-gotten nio4 &t

with thiS, etted'l nt'thei r responses:'of being-more -SAtiified1With" r
ing;: HOwever,-- these findings better fit -:the -case we are '6iten- Pail upen-te take-

. department -and''Scbool admissions offiCerS perierMan`-ce

aninaCcurato :Predictor of the -end eVe0hOugh:ift-

may be a, relatively va tit prediCtorT Of -the' prqd4t- Otiri= doctoral'f rogrnrtsrin PhyS-

iological_ and experiMental, piychOlogY are seeking to: 'achi

-lt,wOuld -appear'- thkt :the iSsue of- processing our stildenti:throlighAlui prOgy44m-

is confOutided at 66th-ends; At entry, most students were attractedby -,-the 0o401- -_

functi-on, and afOr graduation;; most sought. jobs in psychiatrically-oriented

_settings. It is, therefore, small wonder that most saw- individ,gal counseling

as the 'Major- l''learned :(b46th'amourit ef'use and Sati§fial 60 In OW

The :tiOn' of ourk i9C h§1 ard Onei0-4: -654 ff 66161:6'We:0
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education, or independent department. In developing this counseling skill,

emphasis was placed on the greater contribution of fieldwork than of class work.

However, without prior class work, field practive would not have been possible.

Two of the functions of which the learning was particularly attributed to clais-

work, research and testing, seem relatively divorced from most students' post-

graduation job experiences, which raises questions as to whether these areas

(both of which share a basis in quantification) are overemphasized or treated

too lightly in the course of the program.

Surprisingly, of those engaged in evaluation and testing functions, not

one dislikes them. Perhaps these are negotiable functions in a job descrip-

tion and those counselors who select to perform'them are those who derive a

-.modicum of pleasure from the tasks. Since research is one focus of training with

a great majority of graduates claiming at least adequate training, the fact that

so few perform this function on the lob may indicate a feeling on the part of the ---

hiring agencies that research is)lot a necessary job function or is better left,to

another discipline. Perhaps if testing and research were stressed even more in

training,-these areas would be-carried over-into postgraduation practice-to a

-greater degree.

There'seems to be somewhat of a "looking glass self" phen9menon present in

-the correlation between graduates' perception'Of the adequaCy of their training-

and their ratings of their own competence, in'thateach retlectt'the image of th6

other. Similarly, it woul4-appear that most--_Of the activities atwhiWth6 0014.w.

ates'peteive theniselves as particu101y'l'utionl-on-'06- job' (fiidiOduil;ahl_

grop_c6uhseltiigs, 6.6riiiiiiti4,:i4;511iiiii04141110'60eili=s:0,44itei:triihihT,'afi =of
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the group. Thus, fieldwork learning during training and field practice after

graduation may similarly feed into each other in the attribution of source and

degree of competence.

As to the product of the prOgram, we were frankly disappointed with the

low level of graduate identification with and participation in professional

organizations. Members of the faculty have been active in these areas and

have encouraged:student involvement. On the other:hands-the almost equal

ipread of:that participation which does_ okist across APA,:_APOA,:and NRA may

speak te the lack Of a strong, -clearly identified professional -organization

for rehabilitation counselor's until quite recently. Perhaps as-certifiCation

becomes:a ' real ity profeSSional activity will expand and a Si tigl organi la ti ona

focus fer it will emerge

We have begun to introduce changes in our training on the basis

conclusions drawn frod this study. ,Among-these changeS are the_introduction:o

a course -in supervision' for second year students, to . proyi de:a :Skfl oil, 64=

graduates ,report being 0 lled upon = to performbut- for -whiCh'feRifeelPregared-

Students are being more actively- encouraged to develop identification =t ith and _

participation in professional organi zatiOns 'in rehabilitation` counsel ing-i"t to

address the issue diScusted above. Emphases-of contents courswhiV.0?Oendiscussed_

reevaluated-in the light of feedbaCk-as' to- their utility contained in study.

However f we are aware- thatthe:role of the rehabilitation counselor isr still

-in flux, the job market-for our graduates: is changing,- and' societal 'demands' lor

these c es -a re often A ppareh tl y apri el 00 . We de not Wi IVi4eiltis0;;ihe

Our 00A0 to at ht4rf- htitoyr i t Oek= *Ow

maladapted diTtfW tf!'thilrocetS'oelkfetS 11641: evOl tii4ii#64;
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evaluation and self-renewal which will probably be more perfectable as to its

method than as to its conclusions. We welcome and offer to assist parallel or

complementary studies by other rehabilitation counselor training programs in

the hope that we can together arrive at some conclusions of sufficient generality

to improve the state of our art.
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