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ABSTRACT ; |
The relationship of self-concept and sex with work

‘values was investigated. A two-factor, multivariate analysis of ,
variance, with self-concept and sex as independent variables and work
values as dependent variables, was performed on protocols collected
from 99 rural elementary school pupils. No interaction was found.
Both main effects were significant. Boys differed from girls in
Object Orientation Control, ldeas/Data, and Prestige. The high
~ self-concept group differed from the low self~concept group in ,
~ Self-Realization, Task Satisfaction, and Altruism. Bducators wishing .

to modify work values must consider the self-concepts and sex of the
pupil. (Author) ,
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’ erities were greater than the differences. Neverthelese,

g Value 5yatem to the world of work,

- individual's value system and, ae sueh, interrelate vith hie rel
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Research into the nature and development of vocational values has

been steadily ektepdcd to younger age levels, with a number of investi-

gators studying various aspects of work values at the upper elementary

and junior high 1nxels. Hales and Penner (1972), for example, compared

the work values of u“per elementary, Junior high and high sohool students.
Addinp sex as a variable, OtHara (1962), Chaney (1968), end Hales and

Fenner (1973) investigated the vork velues of pupils at the elementary

and Junior high grade levels. Although differences were found, the simil— '

sex differencea
in vurk values exist and must be considered in atudies of work valuee.

If an individual'a work values are viewed as an extension of his
then work valuda are a pert of the

faconcepts,

i'forming a part of the phenonenal self a8 described by COmbs and Snyag
g*”(19h9)

Thus one would expeet the cencepts of seif holdiby an individual



The purposes of this study were to investigate: the relatio;sbjp
between self-cancept and work values, the relationship between sex and
work values and the interaction of sex and self-coicept with work wlues.:
The focus was on the rélationahip ambhg these variables for rural,

elementary school children.

METHODOLOGY
The Ohio Work Values Inventory (OWVI) was used to collect data con-

cerning the work values of fifth-sixth grade pupils. The reading level

of this instrument is grade 2.8. The OWVI ylelds scores on eleven scales:
Altruism, Object Orientation, Job Security, Control, Self Realization,
Independence, Money, Task Satisfaction, Solitude, Ideas/Deta, and Prestige.
The Piers-Harris Children's Self Concept Scale. vas used to obtain a measure

yl

of the self-concepts of the subjects.

A two-factor, multivariate analyeis of variance (MANOVA, 1969), was
performed on the data collected, using sex (male, female) and self-concept
(above the median, below the median) as 1ndependent variables, and the

~eleven scales of the CWVI as dependent variables,

DATA SOURCE

14

All pupils in the combined fifth-sixth grades of & rural elementary

:k f,schoo1 1n southeastern Ohio who were present on the examinatioa day were ~

i kaused aa subdecte in this study. Mbst or the children were from,the small 1 ‘l-ff1?




RESULTS /CONCLUSIONS

The F ratio for the likelihecod ratio criterion on the interaction
effect in the miltivariate analysis of variance vas not significant (F=1,03,
- vhere F  $5=1.91 with 11,80 df). The statistical hypothesis that there will

be no interaction between sex and self-concept was not rejected at the .05
level of significance. Ceoll means for each work value are presented in
Table I.*"

The F ratio for the likelihood ratio criterion onthe sex main effect
vas significent (F=1.93, vhere F ,05=1.91 with 11,80 df). With the
rejection of the multivariate statistical hypothesis concerning sex
differehcee, a univariate enalysis of variance vas perrormed on each measured
work value. The univariate F ratios for the sex main effect 18 presented

“in 1nb1e*ix. Four F ratios exceeded the table F value of 3.96 (1,80 ar) :
kObJect Orientation, Control; Iaeaa/nata; and Prestige. “The means of the
fenale subJects were significantly below the means of the male subJeots on |
| a1l four variables. R |
The F ratio for the 1ikelihood retio eriterion on the self-coneept |
"main effect vas significant (F°a h8, where F ,05=1.91 vith 11,80 df) With
: the reaeotion of the multivariate atatistical hypotheais coneerning self- ,‘

Hconcept differences, a univariate ahalyais of variance vae performed on

i 'heach measured work velue.< Ihe univeriate F ratios fbr the eelf~concept ~‘

;,rmmfeffeot :ls ahown m mable II-

f Three F]ratios ex eeded_t

"Ib.blel Pvalie
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values. Boys placed greater valu» than did girls on work which involves
the manipulation of tools, materials, and utensils, gives the individual
supervisory responsibilities, and offers the chance to be known for their
work. These findings are consistent with previous research studies. Boys
also placed greater value on Jobs which provide an opportunity to work
with ideas and data.

" 1\ Children who hold more positive self-concepts (above the median of
35.8) tended to place greater value on jobs which permit one to use and
develop one's abilities and skills, involves the performance of tasks and
activities from which one can derive satisfaction, and providing the oppor=
tunity to help other people than did children with lower salf-concepts.
The relationship between the valence of gelf-concept and tie work values

| associated with self-actualization gives support to the hypothesis that
work{values are & part of the individual's value eyetem and, as such, are

& part of his self-concept configuration.

SIGNIFICANCE OF STUDY
The results of this,study suggeSt that work values, or at least some

work values, are related to eelf-concepte which may be more or lees central ,

o : to the 1nd1v1dual'e phenomenal sulf.» 81nce work values associated with

': 1 eelf-actualization (Self Realization end Ieek Satiefnction) were related

k ">7,‘to the valence of self-concept ae meaeured by the Piere-Hhrrie Children's ‘t;we.

:"*'self.Concept Scele, 1t would eppear that educators'who v “hjto influence
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TABLE I

WORK VALUE MEANS FOR HIGH AND 1OW
SELF CONCEPT, MALE AND FIMALE PUPILS

- e ]
High Self Concept Low Self Concept
Wok Value Male Female Male Female
Altruism 26.3 28.4 25.1 24.8
Object Orientation 21.8 20.3 2h.5 17.4
Job Security 28.2 27.6 26,0 25.6
Control 23.7 21.0 26.1 21.6
Self Realization 26.3 28,0 25.4 4.0
Independence 2.5 21.3 - éh.8 2h.3
Money 29.1 28.8 2T 26.8
Tesk Setisfaction 28.7 301 26.7 26,7
Solitude 201 18,0 211 19.0
Ideas/Data 3 24.0 22,7 ~ 23.0  19.3

Pr‘e_et:ig’e o ‘26.1_‘ S 23.1 o5 22,3
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TABLE II

UNIVARIATE F RATIOS FOR THE SEX AND
SELF CONCEPT MATN EFFECTS

-~
——. s -t o e

Work Value Seﬁ ==Het S:}f Cohcep§
Altruism | 0.50 6.86%
ObJect Orientation 13.13% ) 0.06
Job Security 0,20 3.11
Control 6.47* 2,28
Self Realization 0,00 5.73"
Independence 1 ,.:89 3.&6’
Money 043 | 2..93
Task Satisfaction 0.30 T.40%
Solitude oMk Lo
Idea_s/De,Lta » o 4.86" ; _2'-79 .

«Significant at the .05 Alpha level,




