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I

Introduction
The purpose of this third survey was to ascertain how much improvement had
occurred in the economic status of the library profession and to make some
further studies relating to occupational structure. As in our previous studies,
we remain concerned with the pronounced pyramidal structure in academic
libraries, with a handful of more or less well-paid librarians at the top and a
wide base of very low-paid positions at the bottom. Academic librarianship has
seemed to be a profession in which there are too few well-paying positions to
attract and retain highly competent young people in sufficient number. Is this
still the case, or has there been some improvement?

We also wanted to explore some relatively new routes for possible advance-
ment, namely the positions of bibliographer, collection builder, curator, and
other specialists such as language experts, finance and budget officers, systems
analysts, and staff relations and personnel officers.

For the third time we express our gratitude to the American Association of
University Professors (AAUP), which has made available statistical data from
its Committee Z Survey. Once more Mrs. Malyse Eymonerie, director of the
AAUP Compensation Survey, developed the computer programs for us and
prepared the statistical data with her usual expertise so needful in the present
form of the report. In addition, we thank all the librarians and their technical
assistants who responded to our complex queries. Without their cooperation
the survey would not have been possible.

The sample for this year's survey was larger than in previous years, but did
include all institutions receiving the questionnaire in 1970-71, plus some addi-
tional institutions randomly selected to increase the size of the subgroups. We
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used the same institutional categories as does the AAUP Committee Z Survey;
Category Iuniversities offering the doctor's degree that conferred in the most
recent three years an annual average of fifteen or more earned doctorates cover-
ing a minimum of three nonrelated disciplines; Category II Acolleges and
emergent universities that award degrees above the baccalaureate but not in-
cluded in Category I; and Category II B four-year colleges. With the exception
of the universities that make up Category 1, all of which received the question-
naire, the test sample was selected by means of a table of random numbers used
in conjunction with the institutional list. Reports were obtained from 409 insti-
tutions, representing large public, private, and church-related universities, as
well as four- and five-year colleges and emergent universities, public and private.

For those librarians who are familiar with the AAUP compensation survey,
we point out that although both our survey and the AAUP study use the same
lists of institutions in preparing their mailing lists, the different nature of the
two studies inevitably affects participation. In the AAUP study, institutions are
identified with their data,, In this compensation survey they are not. Conse-
quently the library survey includes data for relatively more of the lower-paying
institutions, of which unfortunately there are more than most of us think. These
lower-paying institutions tend to be concentrated among the four-year colleges,
with some among the nonpublic five-year institutions. The fact that the AAUP
survey nets proportionately fewer of the low-paying institutions probably does
not affect their average salary and compensation figures significantly. Together
they make up a small proportion of total faculty. This is not the case with li-
braries, particularly those with fewer than ten professional librarians. There is
only one head librarian, one assistant or associate librarian, and a few depart-
ment heads. Thus a survey which fails to include from the population as large a
percentage of low-paying as high-paying libraries would significantly overstate
the economic status of the library profession in the four-year college categories.
We believe each of the library survey subgroupsby type of institution and
type of control is representative of the population base from which it is drawn.

We feel it appropriate to offer a few caveats about the possible use of this
report for salary and compensation comparisons. Since our purpose is to deter-
mine the economic status of the profession as a whole, it is important that the
samples be as representative of low-paying libraries as high-paying libraries.
We believe this objective is achieved. But the fact that it is achieved makes
salary comparisons more difficult for some colleges. We have pointed out that
unfortunately there are more low-paying institutions than most of us realize,
especially among the four-year and five-year colleges. Therefore four- and five-
year colleges that want to run with the more selective institutions should not
set their target salaries at the arithmetic mean. They must do significantly
better than that. Perhaps the top 20 or 25 percent of salaries would approximate
the remuneration levels of the more selective institutions.

Many of the figures given in this survey are for compensations rather than
salary. In this respect we follow AMP definitions. To compare compensations
of librarians at your institution with compensations of faculty or with compen-
sations of librarians in the surveyed institutions, countable fringe benefits
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should be added to salary. The easiest way to approximate the' fringe bendit
figure for your institution without making detailed calculatio4sis to use the
1972-73 AAUP Committee Z survey figure which gives fringe benefits as a
percent of salary for each individually identified institution (American Associ-
ation of University Professors, Tables and Charts from the Annual Report on the
Economic Status of the Profession, 1972-73, Appendix I data for your institution).
As a rough rule-of-thumb the following chart shows comparable positions in
libraries, universities, and colleges:

Four- and Ftve-Year
Libraries Universities Colleges

Director Professor Associate Professor
Associate & Assistant Associate Professor Assistant Professor

Directors

Department Heads Assistant Professor Assistant Professor or
Instructor

Specialists Assistant Professor same as above
Other Professionals Instructor Instructor

We should point out that this survey (the third) uses data for 1972-7,3. A
fairly reasonable approximation of 1973-74 salary levels in libraries can be
obtained by raising library salaries for 1972-73 by 5.5 percent. The reader should
also hear in mind that the second survey gave data for 1970-71. Thus if one is
comparing compensation levels in this survey with those of the second survey,
one should he aware that the difference, which at first glance may seem large,
represents a two-year, rather than one-year, increase.

5



Summary and Conclusions

The pyramidal structure of library staff organization remains substantially un-
touched. (See Table 1.) Fewer than 10 percent of the professional librarians are
in positions in which the average compensation exceeds that of assistant pro-
fessor in similar institutions.

Table 1Percentage Distribution of Faculty and Library Personnel
by Type of Institution, 1972-73 '

All

5- li'ar
Colleses

& ElnerSellt 4Year
Position rifle Combined Unteersittes llota,ersities Colleges

LIBRARY

Library Director 5'4 2'; 8"4 21'1
Assoc. & Acct. Dir. 5 5 7 8
Curator-Specialist 12 14 8 5

Dept.& Branch 1 teads 32 28 39 50
Other Professionals:

with 5 years ser,, ice 15 17 13 5

with less than 5 years 31 35 25 11

FACULTY

Professor, 31'4 341 28'4 201
Assoc. Professors 25 26 26 23
Asst, Professors 33 31 35 40
Instructors 11 9 12 17

Percentages in this and other tables Lay not add to 100 beegnISC of roundrng.
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We say reluctantly that the compensation structure, except in large librar-
ies, is characterized more by foothills than by peaks. While it is true that direc-
tors in large universities can achieve relatively high compensations which
exceed that of the average full professor, directors in many institutions receive
less. Moreover, the profession continues to be characterized by a dearth of
positions with compensation in the middle range. As Tables 2 and 3 indicate,
there are relatively few positions that pay on the average as well as associate
professor.

Thus the problems confronting the profession are many. There are few
positions that offer top salaries. Even directorships often fail to pay high sala-
ries, and there is usually only one director per institution. There are few posi-
tions that offer salaries attractive to highly motivated individuals on their way
up the career ladder. For example, le' librarians receive salaries that are equiv-
alent to those of well-paid associate professors in the institutions in which they
serve. For those who may have administrative talent and do not become a direc-
tor, or for those who have other talents, there is little prospect of receiving a
satisfactory income which might approximate the average for associate profes-
sors. On the other hand, among faculty receiving tenure, probably 80 percent

Table 2-Percentage Distribution of Faculty and Library Personnel and
Their Average Compensation in Universities, by Type of Control, 1972-73

(Standard year of 9 months for faculty; 11 months for librarians)

Percent

of staff
Average Compensation

all AU Chnrch-
Position rule lbliver4ties Combined Puhlec Private Related

LIBRARY PERSONNEL

Library Director 2'3 $29,410 $29,330 $32,370 $22,900
Assoc. & Asst. Dir. 5 21,150 21,270 22,140 16,140
Curator.tipeciaiist 14 14.700 14,790 14,740 12,420
Department & Brar,...h heads 28 14,740 15,130 15,920 12,900
Other Profession.its:

with 5 years of service 17 12,860 12,990 12,840 10,610
with less than 5 years 35 11,470 11,540 11,460 10,280

FACULFY

Professors 31'1 $23,810 $23,030 $26,440 $21,850
Assoc. Professors 26 17,180 17,160 18,430 16,720
Asst Professors 33 14,230 14,200 14.550 13,520
Instructors 11 11,030 10,940 11,680 10,810

Com;iensation represents salary actually paid plus the followirw coun.al h. fringe benefits: FICA (5.85
percent of $10,8001. retirement to the eAtent that the institutions contribution is vested in the staff me rrber
by the end of his fifth year of service. Mechial InStiranie, petalanent 111,:ahlrly income protection (avenNe
payment), arid life iniorairee. The wewlited averase uses number of people in each position tor each aca-
deiiii rank) as weights. I htis a large state college library with five times as rear y professionals as a small
college iTtnild hare five times as nriicli influence ea the averaKe eonr,sen,:ation as its small eounterpart.
fierce 1 !a,, t mdy I tot add to I00 because of roundnik
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or more ultimately achieve the rank of associate professor and salaries com-
mensurate with the rank.

The debate continues on the question of whether it is more appropriate to
compare academic librarians with faculty or with general institutional adminis-
trators. Perhaps now that library technologies show potential for considerable
change what may be needed is a basic reconsideration of the role and organiza-
tion of libraries, including their occupational structures.

To an increasing extent both general institutional administration and aca-
demic libraries will have to solve many of the same problems. The problems
relate specifically to basic occupational structures, to compensation levels, to
career paths, and to the psychological satisfaction derived from the job. They
are not unique to libraries. But top level administrators-presidents and vice
presidents-have often failed to recognize that they too have these problems.
For both libraries and general administration these problems will become more
intense as the rate of budgetary growth declines. There will be less money to
add new positions and to increase the compensation levels of existing positions.

We have no specific solutions to offer. We can say only that these problems
will require thoughtful attention in the future- for both academic librarians
and institutional administrators. Much may be gained by considering both
areas as part of a common problem which needs solving. The strains which will

Table 3-Average Compensation of Faculty and Library Personnel
in Colleges and Emergent Universities

Weighted Average Compensation of Full-Time Personnel in the
Library Survey Sample, by Academic Rank or Staff Position and by

Type of Institution and Control, 1972-73

(Standard year of 9 months for faculty, 11 months for librarians)

5-Year Colleges and
Emergent Universities 4-Year Colleges

Church- Church-
Position Title Public Private Related Public Private Related

LIBRARY PERSONNEL

Library Director $23,610 $19,730 $16,640 $17.510 $17,190 $15,380

Assoc. & Asst. Dir. 17,950 15.170 12,840 14,240 12,760 12,490
Curator-Specialist 14350 13,310 10,620 14,580 13,080 13,010
Dept. & Branch Heads 14590 12,780 11,220 12,020 11,710 11,070

Other Professionals:
with 5 years of service 15,260 11,900 11,360 12,190 11,210 11,950

with less than 5 years 12,310 11,020 9,710 10,930 9,720 9,276

FACULTY

Professors $21,600 821,740 $18,900 $17,320 $20,450 $19,090

Assoc. Professors 17,010 16,930 15.410 14,430 15,460 15,050
Asst. Professors 14,240 13,840 12,840 12,480 12,820 12,150
Instructors 11,690 11,230 10,610 10,210 11,060 10,390
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be put on historic staff organizations should be foreseen. It is hoped that data
supplied by the published tables may help to make planning easier.

Salary Increases
The average salary increases of librarians were smaller from 1971.72 to 1972-73
than they were in the previously surveyed period, 1969-70 to 1970-71. The
direction of the change paralleled that for faculty. Increases tended to average
between five and six percent from 1971.72 to 1972-73, except in four-year col-
leges where they were about one percent less. In the earlier period cited, salary
increases averaged 6.0 to 7.2 percent. (See Table 4.)

In 1970-71, the percentage salary increases for librarians tended to fall
significantly below the increases for assistant professors. More recently the
percentage increases were more nearly the same, except in four-year colleges.
Librarians in the four-year institutions continued to fare less well, on the aver-
age, than assistant professors.

Table 4-Comparison of Average Salary Increases for Professional
Librarians and Assistant Professors, by Type of Institution and Control

1971-72 to 1972-73 and 1969-70 to 1970-71

Public
Private

Irtdependeril
Church-
Related

1971-72
to 1972-73

1969-70
to 1970-71

1971-72

10 1972.73
1969.70

701970-71
1971-72

to 1972-73
1969.70

o 1970-71
UNIVERSITIES
Asst. Professors 5.7.4 7.7`l 6.11 8.49, 5.9` 8.9`,1

Librarians 2 5.4 6.8 5.1 7.1 6.0 6.0

5-YEAR COLLEGES
Asst. Professors' 5.9 8.3 5.5 10.5 5.9 8.8
Librarians 2 5.8 62 5.5 7.2 4.2 6.9

4-YEAR COLLEGES
Asst. Professors' 5.9 7.0 5.6 7.9 5.0 7.8

Librarians 4.4 7.S 10 S.7 4 7 4 1

100,1 for '71-72 to '72-73 from Table 4, p. 10, AAUP, tables and Charts from the Annual Report on the
Economic Status of the Profession, 1972-73. Iiata for '69-70 to '70.71 from Table 3, p. II, AAUP. At
the Brink.

the overage for Ithratia,r; is the simple arrtIonettc average for the SlY position cla:sificatiIns: associate
:06 a5stsfaht direr filr5; brahCh IthraPIDN; deparfinent heaik. hagiographers, cri riliOrS. Sr eC is ItStS;
ether prefes!:whafs, ON the whole, &reeler:4 less n their staffs
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Observations on the Occupational and Compensation
Structure of Academic Librarians
We shall offer some general observations before entering into a discussion of
nonsubject and subject specialists. Some positions pay well$25,000 and
above. (Table 5) These positions generally occur in universities and in other
large public institutions. They are seldom found in other types of institutions.
Most frequently salaries of this magnitude are paid to librarians with titles
such as director, associate director, or head librerian of the medical or law li-
brary (Table 5).

Table 5 Percentage of Positions with Average Institutional
Salaries of $25,000 or More, 1972-73

I tea&
Type of buqrtritiori Associate Assista Medicine and

and Coritrol t)i recto fs receor5 Directo's Law Libraries

UNIVERSITIES
Public 58", 18'1 2`t 11'1

Private Independent (8 29 3 31

Church-Related - - - -

5-YEAR COLLEGES &
EMERGENT UNIVERSITIES

Public 28

Private Independent 7

Church-Related

4-YEAR COLLEGES '

N'one reported IN
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On the whole, relatively few positions within the profession pay well.
Thus, as presently organized and compensated, the profession fails to offer a
significant proportion of entrants the prospect of achieving a high salary. This
relationship cannot help but affect the relative attractiveness of the profession
for potential applicants. (See Tables I through 3, as well as Table 7.)

We had wondered whether in larger libraries those with at least fifty
professionals in universities with significant doctoral programsthe position
of specialist might offer an alternative track for advancement. Since many of
these positions are still relatively new, the answer is not yet clear. There is a
serious concern, however, that from the standpoint of career advancement
many of these positions may terminate in dead ends. In this respect the out-
look for holders of these positions may be even less bright than for the tradi-
tional department heads. Specialists may be able to aspire, however, to some-
what higher salaries than department heads who never advance beyond that
position. (Tables 2, 3, and 6)

Functions which were previously performed at a lower level or as part of
a higher level position are in some institutions being performed by a high-
ranking specialist who does a specific lob. This high-ranking administrative
specialist is called an assistant director and is paid on that level. These rela
tively new positions with the title of assistant director fall into two main cate-
gories: those with responsibilities that are essentially managerial and those
with functions which are closely related to the service activity of libraries.

Th.-? first group of positions appears to arise out of new demands and re-
quirements imposed by external forces (e.g., labor law requirements, desire
for improved labor relations, etc.; the need for better internal planning and con-
trol, as in the fiscal area; and the sheer size and complexity of operations). This
last is evidenced by the operati ig budgets of members of the Association of
Research Libraries. All 81 university members have operating budgets in ex-
cess of $1 million dollars, 69 in excess of $2 million and 40 over $3 million. These
libraries have budgets as large as that of a small college.

Nonsubect specialists may function on two levelsthose with the rank of
assistant or associate director and those with what might be considered middle
management positions. These assistant or associate director positions are found
in the following as well as the more traditional areas of library administration:

Administration
Business affairs or business services
Staff relations and services
Personnel
Budgeting
Planning

The larger libraries those with 50 or more professionalshave also in
recent years added new middle level nonsubject-specialist positions reflecting
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the entlancexi importance of certain management functions and of new tech-
nologies. These positions include.

Budgetary planning and fiscal control officer
Personnel officer
Facilities planning officer
Management affairs officer
Chief systems officer
Director of mechanized information center, etc.
Building services manager
Head of research and development

The chief systems officer may be about as well compensated as some of the
assistant directors in the libraries in which they serve in some instances they
may be even better paid. In some libraries there is also a significant number of
professional assistants serving as systems analysts, programmers, and head
data processors. The head officer for administration and budget control may
also be on the same remuneration level as assistant director, though this seems
to occur infrequently. The personnel officer is almost always less well paid than
assistant director.

A word might be said about systems analysts and programmers. Accord-
ing to the response to our questionnaire, their salaries ranged from a low of
$10,000 to something over $18,000. About one third were paid less than $13,000
and another third at least $15,000. This latter group undoubtedly included some
who were also serving as head systems officers but who did not officially hold
the title. A comparison of salaries indicates that a significant percentage of the
systems analysts are paid on the same level as some of the traditional depart-
ment heads (acquisitions, reference, catatoging, serials, circulation) in the li-
braries in which they serve. Others, of course, receive noticeably less.

Libraries have not yet faced what may become a major difficulty in the
recruitment and retention of nonsubject specialists problems arising from
dead-end careers. Under present pattems of library organization, library direc-
torships will not likely be open to administrators whose primary emphasis has
been business administration or computer systems. At the same time these
individuals will have left the mainstream of their own careers the university's
business office or computer center. Once out of the mainstream, reentry at a
higher level may be difficult. These dead-end aspects will in time have adverse
effects upon morale and recruitment. One possible solution is to make a con-
scious effort to keep open the return to basic career patterns. A second is for
schools of library science to develop new career types persons with business
subject or systems specialties with less expertise in traditional library practice.
Thus, while they attend library schools, their career paths would differ signifi-
cantly from that of the usual library director.

The so-called subject specialists are less frequently classified as assistant
directors, but like the nonsubject specialists are most often found in large li-
braries. This group apparently is growing. They are close to 12 percent of tabu-
lated library personnel. The data indicate a salary spread from $8,000 to $24,000



or about the same as nonsubject specialists who are neither directors nor de-
partment heads, (Table 6)

Subject specialists are commonly involved in collection building, which
involves an intensive knowledge of the field and of worldwide sources, as well
as personal acquaintance with booksellers, publishers, and auctions. Their aca-
demic credentials usually include an advanced degree in an academic subject
and a master's degree in library science. They appear to he familiar with a vari-
ety of foreign languages. Some possess detailed special information in several
related subjects backed by a thorough acquaintance with the bibliographical
background in theft specialties.

An individual who contemplates entering a college or university library as
a subject specialist will do well to examine the present prevailing structure of
the typical library staff. If the remuneration of subject specialists is tied to that
of department heads, it may be hard for them to achieve a financial reward
much higher than that of a well paid assistant professor.

There are a number of devices which might be employed to make the rise
beyond this point possible. One is the use of the title "assistant director." This
has been done in some libraries in spite of the confusion that may occur be-
cause the title often implies administrative responsibilities which in this in-
stance i,,ay not exist.

Table 6-Average Compensation and Average Salary of Subject and
Nonsubject Specialists, by Type of Institution and Control, 1972-73 i

Public
Private independent
Church-Related
Combined

Subject Specialists Nonsubject Specialists
Compensation Salary

UNIVERSITIES

$14,620 $12,860
14,440 12,370
12,490 11,070
14,480 12,620

Compensation Salary

$15,530 $13,880
15,630 13,390
12,120 11,030
15,4 )0 13,560

S-YEhR COLLEGES & EMERGENT UNIVERSITIES

Public $14,350 $12,570 514,400 $12,820
Private Independent 13,490 11,800 13,310 11,720
Church-Related 10,660 9,850
Combined 13,800 12,140 13,520 12,080

4YEAR COLLEGES

Public 514,370 512,650 $14,580 $13,120
Private Independent 13,960 12,240 13,680 11,600
Church-Related 11,680 10,660 -
Combined 13,870 12,260 13,730 12,320

i See Tables 2 and 3 for Average Faculty Compensations by Type of Institution and Control. Data do not
include the salaries of specialists with the title of assistant or associate director.
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Another device is to establish what is in effect a second ladder up which
the librarian can climb to a respectable salary level. The existing route is the
familiar administrative ladder:

New professional
Experienced professional
Department head
Assistant director
Associate director
Director

Subject specialists would also fit into a hierarchical pattern. The new ladder
might be as follows:

New professional
Experienced professional
Specialist 1
Specialist 2
Specialist 3

Still another way would be to abandon the departmental structure alto-
gether. One variation would be to classify professional librarians on some kind
of scale which would allow for promotion without administrative responsibility
and would reward distinguished service to students and faculty and to teaming
at large. A second variation would involve a reexamination of academic and
professional requirements for initial appointments and for subsequent pro-
motion. In both variations the problem is the estabtishment of appropriate
criteria.

Since the category of specialist is relatively new, no one knows realty how
far the young specialist can go. However, unless the present picture becomes
brighter for librarians. the specialist's chances for advancement would be better
if he were to join the teaching staff. The odds in favor of advancement and
promotion are much better for instructional personnel than for library personnel.
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Comparison with Faculty

Because of their close working relationship, librarians are accustomed to com-
paring salary levels with those of their academic colleagues. The percentage of
academic librarians receiving salaries equal to the national average salary for
full professors is small indeed. According to the AAUP survey, the average
salary of full professors in 1972-73 was something under $20,000. The per-
centage of academic librarians receiving comparable salaries is shown in Table
7 for each type of institution. Even in the private independent university sector,

Table 7 Percentage of Librarians with Salaries of at least $20,000 and of
at least $15,000, by Type of Institution and Control, 1972-73

Percentage with Salaries
of at least

$20,000 $15,000

UNIVERSITIES

Public 4 21- 14.2'4

Private Independent 6.4 12.6

Church-Related 3.8 8.4

3-YEAR COLLEGES & EMERGENT UNIVERSITIES

Public 4.3 19.0

Private Independent 3.7 11.7

Church-Related 3.8 14.1

4-YEAR Ll8ERAL ARTS COLLEGES

Public 1.0 10.6

Private Independent 1,4 13.0

Church-Related 0.5 9.2
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which is characterized by the highest salaries, the proportion is only about
six percent.

The average salary of library directors is roughly comparable to the aver-
age salary of full professors in the types of institutions in which they serve,
Only in public and private universities do library directors' salaries exceed the
average salary of professors by any significant amodnt. In some types of institu-
tions- notably private and church-related four-year colleges- directors aver-
age much less than full professors. (rabies 8 and 9.)

In public and private universities the salaries of associate library directors
approximate those of the average full professor, while assistant directors get
less than that but more than the salary of the average associate professor. In
public institutions other than large universities, they are moto likely to ap-
proximate the average for associate professors; in private and church-related
institutions, other than universities, associate and assistant librarians are paid,
geneeally, about the same as the average salary for assistant professors.

Roughly speaking, average salaries for the three highest paying department
headships in the traditional library structure- reference, cataloging, and ac-
quisitions-- approximate those of assistant professors. Exceptions occur in
public universities where these three department heads are paid slightly better

Table 8-Weighted Average Salary for Library Personnel and
Faculty in Universities, by Type of Control, 1972.73

(Standard year of 9 months for faculty; 11 months for librarians)

Ali Private Chloral-
Position Title Combined Public Independent Related

LIBRARY PERSONNEL

Library Director $26,450 $26,650 $28,360 $20,480

Assoc. Director 20,630 21,040 21,880 14,900

Asst. Director 17,820 18,080 17,990 14,130

Branch Librarian 13,990 13,620 14,660 14,380

Curator-Specialist 12,8W 13,040 12,630 11,060

Department !leads:
Reference 13,850 13,930 13,130 10,950

Cataloging 13,590 14,170 13,950 10,610

Acquisition 13,000 13,890 12,730 11,130

Serials (Periodicals) 12,440 13,050 11,950 10,710

Documents & Maps 11,870 12,620 10,810 9,400

Circulation 12,210 12,520 12,290 10A70

Other 13,230 13,280 13,580 11,330

Other professionals.
5 years or more 11,340 11,670 11,000 9,460
Less than 5 years 10,040 10,230 9,750 9,080

FACULTY

Professor $21,100 $20f'20 $22,800 $19,550
Assoc. Professor 15,410 15,320 154090 14,820

Asst. Professor 12,640 12,630 12,790 12,070

Instructor 9,790 9,720 10,280 9,700
.... , ,.......
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than the average for assistant professors and in the private and church-related
four- and five-year colleges where they get less.

More than eighty percent of the curators and subject specialists Included in
the survey are employed in university libraries. Their average salary is less than
the average salary for heads of reference, acquisitions, and cataloging in the
same type institutions. In private universities about one in ten gets a salary as
high as the average salary of associate professors; in public universities, it is
only one in fourteen.

There are relatively more high-paying positions among the nonsubject
specialists, but even their remuneration is low. In public universities about one
in four of the nonsubject specialists receives as much as the average salary of
associate professors; in private universities only one in si)., This may very well
reflect the greater size of the public university libraries-a factor which would
lead to a larger number of support personnel whose salaries are influenced by
the degree of responsibility they assume.

Table 9-Weighted Average Salary for Library Personnel and Faculty in
5 -Year Colleges and Emergent Universities and in 4-Year Colleges,

by Type of Control, 1972-73

(Standard year of 9 months for faculty; U months for librarians)

Position Title

5-Year Colleges &
trnergent Universities 4-Year Colleges

Publie
Private Church-

Independent Related

LIBRARY PERSONNEL

Public
PI illde

Independent
C rwci:-
Related

Library Director $21,270 $17,460 $14,740 $15,840 $15,080 $13,650
Assoc. Director 16,520 15,120 11,480 12,920 12,290 11,190
Asst. Director 15,830 12,450 11,280 12,990 10,850 10,830
Branch librarian 16,910 11,390 10,000 11,300 11,350
Curator-Specialist 12,600 11,720 9,790 13,120 11,600 11,720
Department Heads:

Reference 13,580 11,240 10,190 10,980 10,110 9,930
Cataloging 13,570 12,050 10,310 10,780 10,490 10,190
Acquisition 13.090 10,980 9,960 11,270 10,740 9,840
Serials (Periodicals) 12,310 11,290 9,650 9,840 9,950 9,000
Documents & Maps 12,880 8,530 8,000 11,060 9,780 8,250
Circulation 12,340 10,360 9,430 10,220 10,080 9,720
Other 13,350 10,890 10,150 9,880 10,410 9,210

Other Professionals:
5 years or more 13,330 10,210 9,900 11,110 9,750 10,380
Less than 5 years 10,810 9,610 8,590 9,670 8,690 8,150

FACULTY

Professor $19,430 $18,780 $16,710 $15,680 $17,730 $16,440
Assoc, Professor 15.180 14,650 13,580 12,920 13,450 13,060
Asst Professor 12,570 12,100 11,430 11,090 11,200 10,680
Instructor 10,290 10,250 9,510' 9,120 10,610 9,300
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Statistical Appendix
The statistical appendix may be of special interest to some relders. To an extent
we are following the practice of Committee Z of the AAUP, which publishes
many of its tables in a supplement to the main body of its salary and compensa-
tion survey. The tables that follow, while not an essential part of the main re-
port, may possibly be of use to the resourceful librarian in the unending task of
explaining the special problems of college and university libraries to those
administrators on whom the library ultimately depends for understanding and
funding.

In reading the tables please note the following:
(1) Position classifications which do not appear in the tables had too few

librarians for analysis. (2) Under' the title "classified department heads" are
cataloging, acquisitions, reference, serials, maps and documents, and circula-
tion. (3) Although the tables indicate that 100 percent of all librarians received
salaries of $6,000 and above, where asterisks appear there are a few librarians
receiving salaries below $6,000.
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Appendix Table 1Distribution of Salaries of Professional Librarians
in Public Universities, by Position, 1972-73

()Ord Sf Het. t ClItiSi91.11 ()Mir
A S.SOCIll h. Assr tar, t Brarkli Spedalo.t: l)epartmer,1 Prore,,:sionaf

Salary Level Diredor Ihreilor 1)1r 1'001 I illrar hob to/o 1)04-torah' Ileall Librarians

$3 2 AV & up 2'4

31,000 & up I I

30,000 & up

29,004) & up

28,004) & up

27,000 & up

26,000 & up

25,04X1 & up

24,0410 & up

23,000 & up

22,000 & up

21,000 & up

20,011(1 & up

19,000 & up

18,000 & up

17,01'0 & up

16,000 & up

5,000 & up

14,000 & up

13,000 & up

12 000 &up

11,010 & up

10,0(0 &c up

9,000 44c up

8,000 & up

7,000 & Op

14

22

29 2'1

37 8

51 13 2'4

58 18 2 1'1 1'4

69 22 2 1 I

74 32 6 I I

78 38 7 2 1

88 47 14 2 1/
95 60 16 2 1 1'4

97 62 23 2 ( 1 1

100 72 35 4 3

80 49 8 6

89 66 9
--,

11 1`;1

1 94 80 15 11 -12- 2

95 90 21 19 29 3

99 94 30 29 41 6

100 96 41 40 55 12

100 55 50 69 22

72 67 80 36

84 82 87 57

95 96 95 86

100* 10() 1(X)* 100*
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Appendix Table 2 Distribution of Salaries of Professional Librarians
in Private-Independent Universities, .,y Position, 1972-73

Salary Level

532,0006c up

Director

59

Associate
Director

Assi,taiit
Director

Other
Branch

Librarians

Subject
Specialists

w/o Doctorate

Classified
Department

Heads

Other
Professional
Librarians

31,000 & up 23 4'4 1'4

30,000 & up 27 7 1

29,000 Si up 32 7 1

28,000 & up 41 7 1

27,000 6c up 59 7 1

26,000& up 64 11 39 1

25,000 Si up 68 29 3 1

24,000 & up 77 36 3 1

23,000 Si up 82 36 5 2 1t4

22,000 & up 91 43 12 3 1

21,000 & up 91 50 19 3 1

20.000 & up 91 57 24 5 1

19,000 & up 100 57 29 5 1% 2

18,000 & up 75 37 1 3

17,000 & up 82 53 11 3 3 1%

16,000 Sc up 86 73 16 6 6 1

15,000 & up 86 80 18 7 13 1

14,000& up 93 90 27 14 23 1

13,000 & up 93 93 35 17 35 3

12,000& up 100 95 45 29 47 6

11,0006cup 95 58 45 67 13

10,000 Si up 95 71 64 79 26

9.000 & up 100 84 83 91 51

8,000 & up 98 95 97 82

7,000 & up 100 100 100 100'
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Appendix Table 3Distribution of Salaries of Librarians in Public 5-Year
Colleges and Emergent Universities, by Position, 1972-1973

Salary I eve/

528,000& above

Di re(for

71

Associate
6 Msistami

()Irmo,

Other
8r,6.11

I.thrared PIS

Subiect
SpeeialtAi

WiDeot'e,, rale

Classified
1),.pattment

I lead5

Other
Profei.slorlal
1.1/1rarian$

27,1X10 & above 21

26,000 & above 24

25,000 & above 28

24,000 & above 34

23,00084 above 43 1'1

22,000 & above 47 I

21,000 & above 56 1 31 1'4

20,000 & above 60 3 3 1

19,000 6c above 59 7 3 3

18,000 & above 79 10 8 21. 5 3

17,000 & above 91 23 10 3 5 4

16,000 & above 94 29 10 8 8 6

15,000 & above 97 48 15 11 14 8

14,000 & above 99 64 20 22 21 12

13,000 & above 100 78 35 32 29 17

12,000 & above 88 40 49 44 25

MOM & above 94 50 54 57 37

10,000 & above 97 57 65 76 50

9000 & above 99 70 73 91 68

8,000 & above 100 85 94 97 87

7,000 & above 88 100 99 97

6,000 & above IN' 100' 100'
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Appendix Table 4Distribution of Salaries of Librarians in
Private-Independent 5-Year Colleges and Emergent Universities,

by Position, 1972.1973

Salary Level

$27,000 & above

Director

2'4

Associate,
Assistant
Director

Other
Branch

Librarians

Subject
Specialists,
tealciora te

Classified
Department

}leads

Other
Prof e$siorral

Librarians

26,000 & above 5

25,000 & above 7

24,000 & above 12

23,000 & above 17

22,000 & above 20

21,000 & above 29 3`4

20,000 & above 34 3

19,000 & above 42 3 1'4

18,000 & above 56 3 7'4 3

17,000 & above 63 3 4,4 7 3

16,000 & above 73 6 8 13 3

15,030 & above 76 15 8 13 4

14,000 & above 83 24 12 20 7

13,000 & above 95 30 20 27 13 l'A

12,030 & above 98 39 24 27 22 4

1,000 & above 100 79 24 34 34 10
...3

10,000 & above 91 52 47 51 19

9,000 & above 97 72 47 65 36

8,000 & above 100 92 80 86 74

7,000 & above 96 100 96 95

6,000 & above 100 100 100*
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Appendix Table 5Distribution of Salaries of Professional Librarians
in Public and Private-Independent 4-Year Colleges, by Position, 1972-73

Salary Level

$22,000 & above

Direi tors
AsAlc. "Vs,.

11pe flors
CleNsified

f)ept. 'leads

Piddle

6`1

Pnt,ate Per??Ire PriVilte Prit,are

21,a10 & above 6

20,000 & above 6 2<1

19,000 & above 9 6

18,000 Sc above 14 10

17,000 & above 20 25 12'4

16,000 & above 29 42 12

15,000 & above 43 52 12 6'4 1'1

14,000 & above 57 60 20 6 1

13,000 & above 86 75 32 6 3 2'k
12,000 & above 89 81 48 6 12 5

11,000 & above 94 89 56 33 29 20
10,000 & above 100 94 76 78 45 37

9,000 & above % 84 133 71 62

8,000 & above 98 % 100 87 89

7,000 & above 100 100 96 90
6,000 & above

100" 100
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Appendix Table 6 Distribution of Salaries of Professional Librarians in
ChurchRelated 5Year and 4-Year Colleges, by Position 1972-1973

Di re,

Assoc. 6 Asst.
Directots

C/assified
Dept. Heads

Salary Level 5Year 4-Year 5-Year 4. Year 5-1.617 4-Year

$22,000 & above 8'i

21,00061 above 14 2 '1(

20,000 & above 19 2

19,000 & above 27 4

18,000 ZI: above 35 10

17.000 Sz above 49 13

16,000 & above 59 21

15,000 & above 70 33 214

14,000 & above 76 40 4'1 1c4 4

13,000 & above &l 48 12 2 5

12,000 14z above 95 52 16 24'4 5 7

11,000 & above 100 69 28 41 11 13

10,000 & above 79 40 65 29 26

9,000 & above 94 72 77 48 41

8,000 & above 96 92 88 64 72

7,000 & above 100 100 100 92 89

6,000 & above 100* 100
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