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ABSTERACT

The results ot a survey made of faculty compencgation
and in tructional load policy in junior colleger are precented. A
total nf 34 community-junior college dintricts were sent a
questionnaire, to which 22 dictrict offices, repreaecenting 47
c¢olleges, and 1 college not representing a dictrict replicd.
InFtitutions were asked to report the number of full-time faculty,
tteiyr average 1973-1974 full-time snalary, fringe benefit and tctal
compensation amounts, their definition of a full-time instructicnal
1sad in terms of credit hours and clock hours per week, and their
means of resuncrating part-time faculty. In additiorn, informaticn wvas
elicited as to the percent increases in average salary used fcr
budget planning, thc actual percent general increase in average
rnalary, the length of “heir most recent agrecment on faculty =alary,
vhether ¢their faculty participate in collective bargaining or if
collective bargaining arrangements are being developed, and whether a
cort-of-living adjurtment is included in their compensation
agreement, Tebles provide the survey data. An appendix provides a
copy of the ,restionnaire with attacheents. (DB)
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IHTRODUCTION

In the beqginning of December, 1973 we surveyed a qroup of community-
junior colleges across the country for data on faculty compensation and
instructional load policy. Our purpnse for collecting data at this parti-
cular time was twofold., First, the reporting deadline for the AAUP survey
was December 1, 1373, Slince the compensation data we requested were essen-
tially the same as those called for by AAUP, institutions participating in
our project could avold duplication of cfforts oy sending us a copy of their
AAUP report. Second, AAUP cannot publish the results of its own survey on
full-time faculty compensatleon until summer, 1974, We wanted to get an
earller start on assessing Cuyahoga Community College's relative position
amonq institutions, particularly Institutions siimllar to it, on the matter
of full-time faculty remuneration. MHOreover, we were interested in obtain-
ing Information that is not reported by AAUP, such as:

(1) Full-time instructional load nolicies
(2) The rates of remuneration for part-time faculty

(3) The institution's estimated >ercent Increase in average
faculty salary used for budi *t planning

(4) Whether the instltution's faculty particlpates
in collective barqaining

(5) Whether the institution’s compensation agreement with
faculty includes a provision for a cost-of-living
adjustment,

SURVEY RESULTS

We contacted 3k community-junior college dlstricts representing 79
colleqges and one college not representing a district. The districts
contacted were all those contacted far last year's survey but included
some additional districts for which only a single member college was con-
tacted last year. The community colleges had been selected in accordance
with the following criteria:

(1) Colleqes were selected from the northwest, southwest,
south, midwest, castern, and northcastern sections of
the country.

(2) Colleqges were sclected which were active in developing
new approaches to instructional problems; many are
members of the Lcague for Innovatlon iIn the Community
Colleqe.

(3) Colleges were selected from long established as well
as '"'middle aged' and young Institutions.

(h) Colleges had large and medium-sized enrollments.

(5) The colleges were mostly urban collecges.




The numbers of respondents and nonrespondents are presented on
Table 1. Institut ons were asked to report the number of their full-time
faculty, their ave,agec 1973=-74 full=-time salary, fringe benefit and (otal
compensation amounts, thelr definition of a full-time instructional load
In terms of credit hours and clock hours per week, and their means of re-
munerating part-time faculty. 1In addition we asked respondents to indicate
the percert increases in average salary used for budget planning, the actual
percent qeneral incrcase in average salary, the length of their most recent
agreement on faculty salary, whether their facuity participate In collective
bargaining or If collective bargain'ng arrangements are beinqg developead, and
whether a provision for a cost-of=living adjustment is included in their
compensation agrecment. Copies of their salary schedule and quldelines for
placing employees on the salary schedule were also requested. (See Appendix
for a copy of the questionnalire.)

TABLE 1
RESPONSES 7O 1973 FACULTY COMPENSATION SURVEY

Community-Junior College Community~-Junior
Districts Colleges Not
Response to District No. of Colleqges Representing
Questionnalr: Offices Represented Districts
Yes 22 47 1
No 12~ 32 0
Total
Contacted 34 79 !
. —
Four responses were received too late to include in the following
analysis, One late respondent Indicated that salary and friqge
beneflt data were not avallable., The salary and fringe benefit
amounts reported by the other three respondents were $15,216 and
$2,850; $18,772 and $3,933; and $13,247 and $954.




SURVEY RESULTS

Changes from 1972-73 to 1973=-74 in Full-Time Foculty Compensation

Table 2 presents data relating to the number of full-time faculty
in cach institution, their average salary, averagc frinae beneflts, and
averaqe total compensation for 1972-73 and 1973-7h. The rank order of
the institutions reported in the Veft-hand column is based on total com-
pensation, from high to low. Information on the estimated percent increasc
uscd in budact planning, the actual percent general increase, collective
bargaining arranqements, cast-of-livinag provisions, and full-time faculty
load policy is listed for institutions for which data were available.

Thirteen of 22 college dlstricts on Table 2 reported compensation
data for both 1972-73 and 1973-74. For these 13 districts the average
compensation for 1972~73 was $14,960, with a range from $10,752 to $19,500
and a standard deviation of $2,569. The average compensation for 1973-74
is $16,471, with a range from $11,836 to $23,116 and a standard deviation
of $3,144. The unweighted mean difference for the two years represents a
10.1 percent increase. One institution included in this calculation re-
ported what appeared to be an extraordinarily high increase in the fringe
benefit amount for 1973-74. They indicated that they may have defined
fringe benefits differently for each year. Excluding this institution from
the calculation resulted in an unweighted mean difference which represcnted
a 9.2 percent increcase.

tn comparing the changes in average compensation from 1972-73 to
1973-74 the reader should note that the two averages are calculated for
faculty groups which differ somewhat because some faculty Included In
1972-73 were replaced by new faculty In 1973-74 and some additional fac-
ulty were added to most faculty qgroups. A substantial Increase in new
faculty would tend to depress the percent Increase in average compensa-
tion, assuming of course that new faculty generally start In the bottom
range of a salary schedule.

We examined the percentage increases In salary for continuing faculty
reported by elght districts and found a range of 7.0 to V4.1 percent with
an unwelighted mean of 8.9 percent. Continuing faculty were those faculty
members empioyed by the Instltution for both 1972-73 and 1973-~74,

In comparing the rank order of colleges by average compensation for
1972-73 and 1973-74, we observed that most Institutions (11) remained in
the same relative position while six institutions moved down one to three
ranks and seven moved up by one to four ranks.
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Relating Age to Compensation

The districts which responded to the survey are of varying age, as
the data on Table 2 indicate. We found a positivc correlation between
the age of the district and the average compensation awarded to faculty
in that district. As mentioned earlier in this report, the salary
structures of the districts reward longevity for faculty.

We calculated the ages of the college districts from the dates of
first classes as reported in the AAJC Directory, then correlated 21 col-
lege district ages and average compensation for 1973-74. The average age
was 19.7 years with a standard deviation of 17.3 years. The average com
pensation was $16,124 with a standard deviation of $3,465. The correlation
between age and compensation was .69.9

To help interpret the correlation, it may help to recall that if we
were to predict the average compensation of a college district knowing
only its age, our prediction would ve 28 percent closer to the actual
average than if we didn't know anything but the averaqge for all insti-
tutions.

Another interpretation is that 43 percent of the variability in
average compensation is associated with differences in the ages of the
college districts,

The conclusion is, of course, that we would expect the average compen-
sation of the districts to increase each year. The basic reason for this
is, again, that the salary structures reward longevity so that institutions
are "locked" into a somewhat predictable increase; but the financial sta-
bility of well-managed older institutions probably contributes its influence
to the steady increase, too.

Changes from 1971-72 to 1973-74 in Full-Time Faculty Compensation

Table 3 summarizes faculty compensation data provided by seven districts
for a three-year period, 137}, 1972 and 1973. The unweighted compensation
means for the districts were $14,551 for 1971, $15,263 for 1972, and $16,892
for 1973, The difference between the 1971 and 1972 means represented a 4.9
percent increasc while the difference between 1972 and 1973 amounted to a
10.7 percent increase. The compounded rate of increase for the two years
was 7.7 percent,

The rank positions of the districts on Table 3 remained stable for the
three-year period with the exception of the fourth, fifth, and sixth ranked
Instltutions whose positions fluctuated by one move up or down.

3

“In 1971-72 we computed a correfation of ,63 for district age and avcrage
compensation. In 1972-73 the correlation was .43. The differences between
the coefficients are not significant.
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Salary Schedules and Consumer Price Index

The salary schedules in this survey include a provision by which
faculty are paid more for each year of service, up to some maximum
point. Thus the average compensation of young faculty will increase
from year to yedr, as a function of their experience, without any
change in the basic salary structure. With an average increment of
4.2 percert it would require 17 increments to double a starting salary.
The Consumer Price Index has been |ncrea5|nq enough in the 16 years
from 1957 to 1973 (from 100 to 160%) to cancel the effect of about
eleven of the 5.2 percent increments. Of course, colleges have granted
increases in the basic salary structure in addition to the regular in-
crements included in the schedule. In addition the percentages of sal-
ary allotted for fringe benefitc appears to have been increasing slightly
at most Institutions. On the other hand such increases reflect cost in-
creases for existing benefits as well as the cost of additions to fringe

package«.

QSodrce: U.%. Bureau of Labor Statistics, November 1973.




AAUP Rating Scales

The AAUP anal,zed compensation reported to them for 1972-73 and cal-
culated a percentile distribution of the number of responding institutions
which they reported as follows:

—— o

Academic Year 1972-73 (Actual) for Category IV, "Institutions Without

N Academic Ranks'"
Rating System 1 1 2 3 4
Percentile 95 90 80 70 60 50 Ln 20

Compensation () 17,940 17,190 16,430 15,790 14,730 13,820 12,740 10,750

The projcctcd 1973-7h scales. regarded as only tentative by AAUP, were
as follows:/

Academic Year 1973-74, Projeccted from Actual 1971-72 Scales for Category {1V

L
W

Rating 1 1 2 3 4
Percentile 95 80 60 4o 20
Compensation ($) 18,959 16,920 14,920 12,310 11,370
Percent increase

over 1972-73 5.6 3.0 1.3 1.3 5.8
Actual

The projected 1974-75 scales, again which are regarded as only tentative,
are as follows:?

P

Academic Year 1974-75, Projected from Actual 19372-73 Scales for Category (V

*

Rating | 1 2 3 4
Percentile 95 80 60 40 20
Cumpensation ($) 20,810 19,060 17,090 |Q,780 12,470
Percent Ingrease

over 1173=74 9.8 12.6 th.s 14.5 9.7
Projected

Source: AAUP Bulletin Vol. 59, No. 2 (Summer 1973) pp. 195, 211, and 212.
The projected 1973-74 compensation figures were obtained by increasing the
Actual 1971-72 percentiles (95th, 80th, 60th, 40th, and 20th) by the actual
increases in Per Capita Personal Income, 5.7 and 7.7 (1970 to 1971 and
1971 to 1972 respectively) compounded.




With the questionable assumption that the actual ratings in 197k-75
will be the same as the tentative ratings projected for 1974-75, to main-
tain it place in the ratings a3 college rated between 1 and 2 in 1977-74
wotld have to increasc its averaqge compensation by 12.6 percent in 197h-75,
il the college would maintain its position relative to a rating of 1, If
the same ¢olculation is related to a rating of 2, the college would have
to Increase its average compensation by 14.5 percent.

The Percent Increasce in Average Salary Estimated for Budget Plaonning
and the Percent of General Increase in Average Salary

fighteen districts and one college provided us with infor ation fe-

garding their e.timaled prrcent iacreise in average salary and the percent
of general increase. The mean estimoted increase reported was 7.0 percent,
with a ranqe from 5.0 to 10.00 percent. The mean qeneral increase reported
was 5.5 percent, with a range from 2.3 to 12.33. One district reportd a
general increase percent which exceeded the hudget estimate by 3.33 percent,
They explained that the bhudget estimate did not include faculty “tep move-
ment on the salary schedule,

The Length of Term for the Lost Salary Agreement

Most of the institutions (12 districts and 1 colleqe) indicated that
the length of term for their last agreement on faculty walary was one year.
Six districts reported two-year agreements, {four beginning in 1973-7h and
two which beqan in 1972-73). One district reported o 3-1/2 year agreement
which bequn in July 1973 and another district indicated having a three-year
agreement which began in 1972-73. One district reported "no agreement' and
one district did not rewpond to the question,

Collective Barqaining and Cost-of-Living Adlucimenty

Seven institutions indicated that their faculty participate in collec-
tive barqgaining and 15 institutions reported that their faculty did not.
One Inutitution did not respond tou this question. Hone of the institutions
indicated that they are developing collective bargaining arrangements.

Reqarding the provision for a cont-of-living adjustment in the compen=
sation aqreement with faculty, seven institutions reported that such a
provision existed, fourteen institutions reported having na such provision,
and two institutions did not respond 1o the question., None of the institu-
tions indicated that they are developing a provision for a cost-of-living
adjustment.,

Generally (6 out of 7) institutions reporting that their faculty parti-
cipated in collective bargalning indicated that they did not have a provision
for a cost-of-iiving adjustment, (nstitutions without collectlive bargaining
~xere fairly evenly divided with respect to a cost-of-living adjustment pro-
vision; six reported having a provision, eight reported that they did not
have this provision, and one did not respond.
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instructional Load far tull-Time Faculty

He asked respondents to indicate their institution's policy regarding
instructional load for full-time faculty (see Tahle 2). Of thirteen dis-
tricts with a semester calendar, three districts reported that they had
no policy pertaining to the number of credit hours per week required of
full-time faculty. Seven districts reported a policy of 15 credit hours,
one cited a range of 14=-16, anothes reported 24 credit hours per year
(12 per term), and one indicated that the number of credit hours varies
by division.

Of cight districts with a quarter calendar, two reported having no
policy, two districts cited ranges of 15-16 and 9-156 credit hours, two
districts reported 3 range of 14-16, arnother district feported 39-47
per year (13-16 67 per term), and onc district indicated a policy of
45 credit hours per year (15 per term). One district has 12-week terms
and of fers semester credit; their policy translates to 13.4-18 credit
hours per term,

Concerning policy reqarding the number of clock hours per week spent
in contact with students, three of thirteen ''semester' districts reported
raving no policy, seven cited 15 hours or less, two districts reported
more than 15 hours, and one district indicated that the number varies by
discipline. O0f ecight quarter-calendar districts, one cited no policy,
one district reported a range of 12-18 hours, five districts reported
15 or more hours, and one district indicated a policy of '"'no more than
20 hours in a given quarter, nor 55 per year."

Salaries for Part-Time Instruction

Lightecn districts and one college provided information on the rate
of remuneration for people who instruct on a part-time contract. Some
districts reported A range of remuneration rates (sce Table 4). In some
cascy dtfferent rates were feported for lecture and laboratory hours,
Where the distinction was maije, we used the lecture hour rate; where no
distinction was made, we assumed that only one rate was in effect, We
calculated the midpoint of the range, We had to translate the rates of
remuncration into a conmmon unit and chose class hours as that common unit,
Then o rate that was so many dollars per quarter hour was changed to so
many doltlars per class hour., The recader will recoqnize that the assump-
tions underlying the procedurc arc highly questionabie. Not all colleges
on 3 quarter system have the same number of class hours per credit hour.
Not all of the possible rates In a range of remuneration rates are used
in an equal numher of corrracts, so the midpoint of the range is only a
qross approxitat:on of the average remuncratlion rate.

Our formula for converting semer ter hou- rates assumed 17 weeks of
class meetines per semester, with one hour meeting per week to earn
onc semester hour, For quarter hour ccnversion we assumed 11 weeks.

Q 11
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We used this same conversion procedure in last year's report. This
year we asked respondents to indicate whetiiei 1ast year's converted rate
for their institution was an accurate or distorted reflection of tiue data
they had submitted. Eight districts reported '‘accurate,'" two said that
we had ''distorted' thelir data, and one district reported ‘'don't know''.

One district did not respond to the question. Based on these results,

we procceded to use our conversion procedure for 17 of the 19 districts.

We requested suggestions from the two districts which had indicated that

our procedure should not be applied to their data. Data for one of these
districts were excluded altogether since the amount reported, we discovered,
represented the rate of remuneration for non-credit part-time instruction.
The institution could not provide either an average rate or a range of

rates for part-time faculty teaching credit courses.

The average rite per zlass hour was $14.46 with a standard deviation
of $3.81. The average compensation for full-time faculty in these insti-
tutions™ was $16,116 with a standard deviation of $3,063. The correlation
was explalned by differences In average compensation of full-time faculty.
In the way of predicting thke part-time rate from the average compensation,
our prediction from the average compensation of a college district would
be 22 percent better than a prediction made knowing only the average part-
time rate for the group of districts. 1In other words, we found some rela-
tionship between the compensation paid full-time faculty and the remuneration
rate for part-time faculty.*® Of course there are other influences on part-
time rates, such as the availability of people qualified to serve as part-
time Instructors, the nature of the program for which part-time instructors
are employed, and the history of part-time remuneration within the college
district.

For a description of the 19 institution responses, we chose a quarter
hour base. When translated into quarter hours, part-time remuneration rates
range from a low of $102 to a high of $297. For 19 institutions the average
was $159 per guarter hour with a standard deviation of $42. Table 4% shows
the distributlion of institutions by quarter-hour rate of remuneration for
part-time faculty.

For 11 districts reporting part-time salary data for both 1972-73
and 1973-74, the mean quarter hour rate for 1972-73 was $157. The
mean for 1973-74 was $159 per quarter-hour. The two dollar difference
between the means (1.3 nercent) indicates that remuneration rates for

part-time Instruction have remained essentially the same for the two-
year period.

* -
One of the 19 institutions was excluded from the calculation of the
correlation coefficient since total compensation data were not available.

**1n 1971-72 we computed a correlation of .41 between part-time remuneration
rates and average compensation for 16 districts. in 1972-73 we computed a
correlation of .50 for 21 districts. The differences between the coeffi-
clents for three years are not significant.
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TABLE &4

DISTRIBUTION OF ESTIMATED QUARTER-HOUR RATES

Rate Number of institutlions

$200 and abowe
180-199
160-179
140-159
120-139
100-119

80- 99 (

—_—WANN N -

):':

* v
Response received too late to include in any other calcula-
tions or tu consider in other comments.
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APPENDIX

December 3, 1973

Cuyahoga Community College

Office of Institutional Research and Planning
700 Carnegie Avenue
Cleveland, Ohio 44115

FACULTY COMPENSATION SURVEY

1-A We can kill two birds with one stone if you will send us
Table 1 of Salary Data and Compensation indices for the
Academic Year 1973-74 which was requested by the American
Association of University Professors with a December 1, 1973
filing date. 1If you are sending us a copy of Table 1 please
skip to page 2.

If a copy of the AAUP Table 1 cannot be supplied, please
complete the following table. Report compensation for full-
time instructional faculty (as defined in Attachment A) on a
nine-month basis only. Prorate contractual amounts for terms
of other than nine months for a nine-month term or omit the
contracts for terms other than nine months. Include fringe
benefits as defined in Attachment B of this form.

Average Compensation of Faculty
on Full-Time Contract

Fringe Benefits

Instructional Number of Average as Percent of
Faculty Full~Time Average Fringe Average Salary
by Rank Faculty Salary Benefits Combined (3 + 2)

(1) (2) (3) (4) (5)

a. Professors

b. Associate Professors

c. Assistant Professors

d. Instructors

e. Lecturers

f. Ne rank

2. TOTAL

1-8 Check the statement that applies to the contractual amounts
. included in the above table:

[:] All full-time contracts have been included in the
above tgble with amounts prorated for a nine-month
term where necessary,

[:] Only full-time contracts for a nine-month term
have been included in the above table.
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2. What is your institution's policy regarding the number of academic
credits per week for a full-time faculty instructional ioad? For
example, four classes of three credits each per week would be twelve
academic credits per weék.

If no policy exists, check here

3. What is your institution's policy regarding the numbeir of clock hours
per week spent with atudents in class for a full-time faculty instruc-
tional load? For example, four classes meeting three hours and one
class meeting five hours per week should be seventeen clock hours
per week.

If no policy exists, check here

4. Please provide the following materials, if possible. (Check appro—
priate blanks to indicate the materials being sent to us.)

Enciosed Not Available

a. a. A copy of your institution's
current salary schedule(s)

b. b. Guidelines for placing employees

on the salary schedule

5. As we did last year, we plan to compute the average dollar and per-
centage salary increases for continuing faculty, comparing 1973-74
to 1972-73. It would be of great help to us if you could provide
a zopy of Table 5 of the AAUP 1973-74 Salary Survey.

A copy of Table 5 is enclosed: Yes No

16




6~A.. We plan to examine the discrepancy between the estimated and actual
percent of increase for 1973-74 over 1972-73 in average salary for
all full-time faculty as defined in this questionnaire. Please indi-
cate the estimated percent increase used by your institution last
year when planning the budget for this year, 1973-74. At Cuyahogs
Community College, for example, we estimated a 6.75 percent increase
in average faculty salary for 1973-74. This estimate was based on
(1) a general increase in the faculty salary schedule and (2) the
estimated effect of step movement on the salary schedule.

estimated percentage increase in average faculty
salary that was used in budget-planning for 1973-74.

6-B. At our College the general increase in the faculty salary schedule was
3.25 percent. What was the general increase at your institution?

percent

7. What was the length of term for your last agreement on faculty salary?

Beginning for what year?

8. Does the faculty at your institution participate in collective
bargaining?

Yes. If yes, please provide us with a description of
'~ your collective bargaining agreement, including
the designation of the agents and the length of

term of the agreement.

We are developing collective bargaining arrangements.

No

9. Does the agreement regarding compensation for faculty at your
institution include a provision for a Cost-of-Living adjustment?

Yes. If yes, please describe the provision in the
space below or in an attachment:

We are now developing a provision for a Cost-of-Living adjustment.

No.

11




(This sheet sent to inotitutions who
regponded to our questionnaire last yaear.)

10-A. Last year you provided information about the means by which your
institution deterrmines the amount tc be paid to part-time professional
instructional staff. Below is the information you reported last year.
Please indicate vhether this information is the same for this year; if
it is not the saie, please indicate what change has been made:

for 1972-73

[[] same for 1973-74

[:]different for 1973-74. The following change is in effect:

10-B. 1In reporting last year's data on part-time rates of remuneration we used
the following procedures in an attempt to achieve comparability of data
among the institutions responding:

1. 1In cases where different rates were reported for lecture and labora-
tory hours, we used the lecture hour rate; where no lecture/lab
distinction was made, we assumed that only one rate was in effect.

2. In cases where a range of rates was reported, we used the midpoint
of the range.

3. We chose class hours as the common unit for reporting rates of
remuneration. A rate that was so many dollars per quarter or
semester hour was changed to so many dollars per class hour.
For quarter hour conversion we assumed 1l weeks of class meet-
ings per quarter and for semester hour conversion, we assumed
17 weeks of class meetings per semester.

The part-time rate of remuneration you reported last year (see
question 10-A) was converted and reported as the rate listed below.
Please indicate whether this rate is, in your judgment, an accurate
or distorted reflection of the rate(s) you reported on last vear's
questionnaire. :

our converted rate for your institution
for 1972-73

[[] accurate
[[] distorted (Please explain)

10-C. Last year you indicated that full-time faculty who are teaching an
extra class or two are paid in

[:] the same way as part-time faculty
[:]a different way than part-time faculty

Is this true for 1973-74?7

[:J Yes

[[] No (please explain)

ERIC 1




(This sheet sent to institutions who did
not reaspond to owr 1978-73 questionnair:.)

10-A. Now, about part-time instruction. Please present in the space
below the means by which your institution determines the amount
to be paid to a part-time professional instructional staff.

Example: At Cuyahoga Community College, part-time instructors
are paild according to:
. (1) years of experience reported on the salary schedule
(see Attachment C).
(2) educational qualifications reported on the salary
schedule.

(3) number of units of load (or equated lecture hours).

For example, an instructor teaching a three-credit hour
lecture course, with four years of related experience
(salary step 4), and an M.A. degree (salary class D),
would be paid 3 times $161 or $483 for teaching the
course,

10-B. Compared to your answer for 10-A, does your institution use a
different means for paying full-time faculty who are teaching

an extra class or two? ves [::] No L::]

If yes, please explain the difference in che space below.

Example: At our institution, full-time faculty teaching
extra classes are paid the same as part-time faculty.

19




11. Would you like to receive a copy of the report summarizing these

data?
Yes D No [::]

Form completed by:

Nime

Title

Institution

Address

Phone No. ( ) -

Please return the completed form by January 3, 1974, to:

Dr. Richard C. Romoser

Office of Institutional Research and Planning
Cuyahoga Community College

700 Carnegie Avenue

Cleveland, Okio 44115

Phone: (216) 241-5966, Extension 308
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ATTACHMENT A

Please report compensation data for full-time instructional faculty
defined by AAUP as the following3:

Full-Time Instructional Staff

(1) Report: faculty members whose major regular assignment
is instruction, including those with released time for
research; department chairmen without other administra-
tive titles, faculty members on sabbatical leave (report
their regular academic-year salary), and faculty members
of religious orders whose salaries are paid and determined
by the same principles as those which apply to lay faculty.

(2) Do not report: faculty members who are enguged in organ-
ized research, or other functions, for more thar one~half
of their time. Coaches, librartians, critic teachers,
counselors, deans, associate deans, or other individuals
wvhose primary function is not instructional; even though
they nominally teach "half-time;" member of religious
orders who donate their time or whose services are valued
by bookkeeping entries rather than by full-cash trans-

ctions; teaching assistants, junior instructors, or other
sub-instructors who are graduate students in the institu-
tion in which they teach, even though they may hold a
full-time appointment.
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ATTACHMENT B

Plense report fringe benefits according to the following AAUP definitions.
Include your institution's countable contributions to all that apply.

(1) F.I.C.A. (5.85 percent of the firgt $12,600).

(2) Retirement (only 1f vested within five years). Report contrihu-
tions on a nine-month basis by the institution toward retirement
only to the extent that they become vested in the faculty member
not later than the end of his fifth year of full-time service at
the institutjon in the rank of instructor or higher and are not
lost to him Lf he leaves the institution or moves to another state.
For those institutiong with vesied and non-vested retirement plans:
If «ll faculty members have the option to participate in the
vested plan, the institution's (or state's) contribution to the non-
vested plan can be reported only to the extent that it does not
oxceed the contribution which would have been made to the vested
plan {f the faculty member had chosen to participate.

(1) Medical insurance.
(4) Lifc Insurance.

(5) Guarantced Disahility Income Protection. Include contribution,
through insurance or otherwise, for prolonged disability income
payment (defined here as salary in excess of six months), provid-
ing such payments do not arise from the accumulation of unused

~ annual sick leave benefits.

(6) Unemployment Compensation.
(7) VJorkmen's Compensation.

(8) Cash Tuition for Faculty Children. Contributions should not
be included unless cash payments are available to any faculty
child to attend any other accredited institution of his choice.
Where cash payments are offered to all, tuition waived for faculty
children attending your institution or attending some other in-
stitution under tuition exchanges should be included up to the
amount of the maximum cash allowance offered for study elsewhere.
(Tuition exchanges should not be reported as a countable benefit
unless cash alternatives are available.)

(9) cCash llousing Benefits. Such benefits should not be included unless
cash payments are offered to all faculty members who choose not to
live in housing provided by the institution.

(10) Other Benefits in Kind with Cash Options. Personal benefits in
kind may be included only 7 the faculty member has, without the
imposition of conditions, the option of taking a caah payment 1if
he prefers to use the money in some other way. Exclude benefits
of a professional nature such as convention travel, membership
fees, grading assistance, faculty clubsg, etc.
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ATTACHMENT C
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