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The Educttional Resources nfornaton Center (ERIC) is o nationalt information sy stem
operated by the National Institnie ol Education. ERIC serves educitors by disseminating
cducational rescarch results and other resource nlormation that can be used in developing
more cifeciive educational programes. : .

The ERIC Clearinghouse on Educational Management, one of several clearinghouses’in the
svstem, was established gt the University of Orvegon in 1966, The Cledringhogse and ifs com-
panion units process resciarch reports and jewrnai articles for announcement in ERIC™S inndex
and abstract bulietins. . ’

Besides processing documients and journal articles. the Clearinghouse has another major
tunction information analysis and synthesis. The Clearinghouse prepares bibliographies,
Hiterature reviews, state-of-the-knowledge papers, and other. interpretive research studies on
topics inits educational area. )

Prior 1o publication, the manuscript was submitted to the National Association of Secondary School Princi-
pals tor eritical review and determination of professions) competence. Vhis publication has met such stand-
ards. Points of view or opinions, however, do not necessarily represent the official view or opinions of the
Nitional Association ef Secondary School Principals. ‘
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FREFACE

: . :
Over the past several }:L';ll"s.-tlu- ERIC Clearinghouse on Educational Management has published

« farge body ot literature ontopicy in educational management. The majority of this literature, con-
Cesisting of lun\\ s, analyses, and bibliographics, has been based solely on knowledge in-print.
With few exceptions, - nnl.ml\ the state-of-the-knowledge papers, C l(.lranghmlsc publications have
not dealt dircetly with data collected from cducational practitioners, since the Clearinghouse has
no’ maf:ms of collecting such data,

"o
- b
’ . A

Almosttwo vears ago, the National Association of Secondary School Principals (NASSP) began
looking for & way to help mentbers swho were requesting information on pasticular topics related
to their work. Principals in the field wanted 1o know whit other schoolsystems were doing in such
arcis as saliry structures, contract tenure, "and fringe henefits. To provide the necessary imforma-
tion, NASSP requested that @ contact persofi i cach state gather data from local schoo! systems
and forward the information to NASSP, — '

Betore the collected documents could be used to answer particular requests, however, they had
be analvzed to determine content differences, simifarities, and trends. At this point NASSP
sought the help of lthlcan‘inghnus‘c whose staff are well trained in document analysis. The
Clearinghouse readily agreed-to enmn 7c \lu data and o u:mplk written reports summarizing the
findings on.cac h l()pl( - j '
T, R ’ - i
. This report is the second in this cooperative series, The purpose of the report is infarmational,
ind, with it, NASSP and the Clearinghoyse hope 1o give direction to states and schoot districts
drawing up administeator contracts. The report provides a cross-section view of employmient con-
tracts-for administrators. The wzuthor has included several contracts as samples of current wends
and has suggested some guidelines for contract development. These guidelines are generalized and
do not constitute a formula for administrator contracts. A model contract, drawn according to the
guidelines and ‘in line with trends indicated by the data, has also been included. The guidétines
and modei contract represent the opinions of the author, and no endorsement by NASSP or the
Clearinghouse should be inferred. \

NASSP would still like to receive data on employment contracts for administrators. If your
district has any relevant documents gn this subject, please send a copy of each to MASSP. Cor-
respondence should be directed 1o the Office of Professional Assistance, National Association of
- Secondary School Prmupdls Dulles Internatienal Airport, Post Cffice Box 17430, Washington,
D.C. 20041, ’ ‘

. Owen B, Kiernan
© Executive Secretary
NASSE . .

“ERIC
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Duaring 1973 the Natonal Assoctatiop of S(‘('"nn(l;n';y Srh(‘m.l Principals (NASSP) requested from
comtact personnel in all filty states information ('(_n'u'm'nin\g cniplnqunt contracts for sccondary
school administrators, :As a resutt of this request, NASSP received copies of 69 contracts and 1n
October torwarded the documents to the ERIC Clearmghouse un liduq;uin.ml Management

. (FRIC/CEN) for .m;ll;\is'. This l.jépurl represents the combined efforts of NASSP and l:lRl(f/Cl',';.\l 1o

ascertain trends mosecondary admmistrator employment contracts.

“

DETFINITIONS

CONTRACT STANDARD

Locid standard contracts are prepared by the local school district in keeping with state policy.
I hese u»nnxu (s sometimes follow a stite formula but are not driwn up by the state. They often
include clauses relevant o particular district requirements or provisions not spectficd by the state.
I ihe individual contriet analyses. these contracts ave identified by disuricet. ‘

State standard contracts represent official state policy and are drawn np by the state education

© 0 ageney. These contracts are identitied as state standard in the contract analyses. THree types of
state standard contracts ave distinguishable: state standard (limited appointment ) contracts for a
limited tevm specitied when possible state standard (continiing appointment) contracts continued
nntl rermmated by district or state action, and stete standard contracts with no indication of
rerm. ' -
TYPE OF CONTRACT

/}u_u'/u'rf‘u/.mz"u/\‘(m(ur contract w/district identifies (‘()n('i::;('ls used for both teachers and admin-
istrators in which the contract is bétween the 4dlmms(rnm or teacher and the Ioml s(h(ml

district. A typical teacher/administrator contract with a loeal district begins as follows:

1t is agreed berween the Greater Anchorage Area Borough School District, hereinafter referred to as
the Pistrict, and the undersigned employee, hereinafier referred to as the teacher [administrator] . ..
(ALASKA: Greater Anchorage Areas Borough School District)

ddministrator contract w //11\(m( destgnates a contriact drawn spulllml]\ for .ldmlmsn tors
cont-acting with the local school district:

THIS CONTRACT, is made and entered into by and between the Montrose County School District,
No. Re-1]. County of Montrose. State of Colorado, hereinafter referred to as the School District and
_hereimafter referred 10 as the Administrator ..,

(COLORADO: Montrose Caunty School District Number Re-1})

Leacheriadmimistretor contract w/state dentifies contracts between teachers or administrators

and the state education agencey:

Agreement made this day of 19 by and hclwun the State Board of Education of
. New Hampshire hercinafter called the Board. and __ ay ~ of the ﬁ_ﬁ/ Supervisory
“Union No. * hereinafter called the Professional Employee. ' o
(NEW HAMPSHIR E: state standard, limited apponfiment)
I
\‘1 | P
}



TERM OF CONTRACT ) o
One year contracts are for a pcrmd of one school year and inust be renewed annually.
Unspecified (lmuted) contracts have an undefined term but ar¢ limited to a predetermined
. ¢

maximum. The limitation is noted when available.

rup(uftc(l (umtmumg{) contracts have an indefinite term and quulrc dlSlrlCl or smu action

TR
fomermmduon. _ T

.

Three w’ar contracts éxtend for three school years before they must be renewed

e Unspccszd term contracts include no mformation on the contract u)nccrmng lcngth of term,

“* Some contracts include information on the process of renewal. For such con"(rdcts, lhc notation
rencwable is included in the dnalys:s A typical rengwable contract reads as follows:

. In each instance wherein ‘this contract is renewed, a new contract shall be prepared and cxecutéd*’ !
between the parties continuing”the provisions of the within centract except with respect to dates -
describing the contract period as extended and the amount of thesAdministrator's salary for the next
te school year following date of contract renewal ' _ . !
(\HCHX(.AV state standard, threc-year appomtment)
. a term of probation is speclf)cd by comractual .agrcement, the notation probationary term
and the length of ‘that term if available is entered .in the andlvms The school board of Newport
News, Virginia, spccnilc a thrée-year probationary term:

A probationary term of service for three years in the Newport News school dlvxsxon shall be required
* before a teacher {administratpr}] is issued a continuing contract. S o i
(VIRGINIA: Newport News) : ' ' L

-7 SALARY . ’ o - : .-
Annual salaries are determined on g per year basis.
Unspecified sajaries are indicated when no information® concerning salary is included in the”

contract. N . ' » ’ ‘ s Lo

r

¢

"‘ Monthly salaries are determined on a per month™basis. . .

Period of contract indicates that salary is specified per period of contract.

Other notations follow thedfour basic sal; iry types in the analyses. Most of these notations indi-
cate payment schedule: -momh}y payments, biweckly payments, nonspecific puyn]pl]ls'(lor
exampley, 24 payments), or o’ptioml payment plans (for example, 10 or 12 payments). It addi-
ll()ndJ pdvmcnl schedules are ncgolmblc, lhc gotation other arrangements negotiable follows the
pdymcnl schedule in pdrcnthcscs Some ((mlmtts indicate that salary is adjystable Aumdmg 1o
available funds or other variables. Olh(r contracts spcuf\' additional: (omf)t nsation contracted

if the administrator’s Sdldrv 15 adjusted to compensate for extra duties. ' , { Lo

*  ASSIGNMENT . S
A number of contracts indicate tnat assignment or r(.-ussignmcm to duties or schools is by
superintendent, by district. by -state, ov by mutual consent of contractor And contractee:

Duties, position, reporting date, and/or location assigned the lt‘d(htr [admlmstrxltorl pursu.ml to

Aruitoxt provided by Eic:



. REQUIR EMENTS | :

. . *
- «

!hn contract may be ¢ hargcd is th‘e needs of thc District requtre
P | : (AL \%l\\ Greater \mhordge Area Borough School District)

\sslgum( ut to work w ill be made by the bupermtendenl of bchools
; : .7t (COLORADO: School District Number 6. Greeley)
~The following'individual is hercb\ appomted in“the pubhc school system of Hawaii and assigned as

indicated b(ln\\ © At : S

X A\
(ll AWAIT: state standard, hmned appeintment}
That said person accepts employment in the school as indicated above but agrees to reassignment
" during said scholastic year whcn it is reccommended by.the cqunty or dlsmu supcrmlcndem and
approved by the Board of Trustees of said district. . ’
‘ C(MISSISSIPPI: state sl;u’ldurd) oo, ) *
It is further specifically agreed that the Prmcnpal shall not be re-assigned to a position of lesser
I(\pl)nslhl]l[\ during the life of this contrdct unless he has consented in writing to such re- Jssngnment
. o (()Hl(), Ohio Association of Secondary School Principials) . i

‘ .

Contracts often specify nqunumms the .\dmlmsn‘uor musl fulfill: certification by thc state
educaiion- agency, an ovath of allegiance 1o the United "States Constitution and/or thie state
constitution, health o l[!/!(ll/l())l from a ph\ steian. (sonictimes onlv if requested by the district

or state), completion®of a Iu\'u/tv que, mmmam to indicate loyalty to the state and/or the United

-States, informagion on uluuzlen and experience either on the contract or filed with the district,

atranyeript of cdnmlmnl! experience on file with the district, scores from a natlmuﬁ[mchvr

exam ination on Tile, a bivt contificate on file, asocial security card on file, an umuml‘t)crj(mmmu’
(m/uut/(m or cerification of rfe ‘cords by the district or state,

.\n exymple ol certific: mi)n uqummml W‘xds

Youertify by vour signing of this u)nlr‘ul that vou hold a valid and lcgal \dmmmmlors
( (rlt!u ate in the State of Colorado.
(‘()l()}:j[)(\ (,lu\um( Mountain Sdmols)

\ typical oath of allegionee l'(_‘;idﬁlr '

I do solemnly swear (or affirm) that T will support and defend the Constitution of the United States

and the Constitution of the State of Alaska, and that I will faithfully discharge my duties as a teacher

[administrator] (o the best of my abiline, -~ e . '
{ALASKA: Greater Anchorage Arca Borough School District)

.- - . .
Arhealth certification rcquircmcnl often takes a form similar to the following:
. In addition, |lu Teacher ].ldmmmru()r] must provide to the Board of. }dludtmn an “fmployee

. Medical Yorm® mmphtcd and signed by a licensed ph\ sician,

o ) B ' {(NORTH DAKOTA: argo Public Schoals)

. ' . { \ :

© Georgla requires completion of sedoyvalty questionnare:

The teacher for ddmiinistrator] agrees . . . to execute & written guestionnaire concerning his or her

personal history, qlmhh( ation, and loyalty. : )
(GEORG l\ state standard) N v

ERIC

N Aruitoxt provided by Eic:



. PAruntext providea by enic [l

Richland County, South Carolina, requires that

The employee shall file the following with the personnel office of the district before the beginning of
. the petiod for which emploved, if (hen available, or as soon thereafter as available: (a) Birth Certificate, >
(B) Health Certificate, (c) lmnscrlp(s of credit carned for additional increments, (d) reachers/
Certificate, (e) South Carolina Retirement Number or .xpphc.mon to join the Renrcmcn( sy s(cm\ if
~ not already a member, (f) Social Security Number or .xpplmmon for a numbcr it not .xlrud\[ a
. member, (g) Withholding Tax Fxemption Certificate, - : A

o : (SOL” FH CAROLINASchool Dlslncl Number 2, Rlchl.md Count)) \,

Nashville, Tennessee, requires, in addition, completion of a national !L'fl(h\! examination;

NATIONAL TEACHER EXAMINATION: Must pr:;scm evidence of a salisfaqof\_" score.
. i (TENNFE bSI-’.l Metropolitan Public Schools, Nashville)

The Dallas lndcpcndcm School Dlsll’lct Texas, specifies:

t

On or before Aprit 1 of each srhol.xsn( year of this con(rau. ‘the educator shall be subject 10 a
- performance evaluation by the District. b(h performance eyaluation shall be conducted purf-u.mt to
(hc rules and procedures of the Distrj (now in force or hereafter promulgated.

‘LXAS: Dallas lndepmdem b(h()o! District)

" T'he Scattle Public SLhO}lb, ,\\ashmglon, suu
THESALARY b”()\

R (()Pl)b orp

Rﬁsrmpﬁx’u{\'s

\

X18 S[{B)ICI‘ j() THIE VERIFICATION ()i ()l FICIAL TRANSCRIPTS AND
“VIOUS EXPE RTLNCE.

(\\ ASHINGTON . Seattle Public bch0015)

A Lmy‘ contracts place restrictions ¢n an administrator, as foll()ws:(v.\"cll‘n.\‘fmz ()funlf)ln)ﬁ)!rrl( w/
Another district, exclusion of -activity affecting cfficiency (as determined by the district or

stlm) or exclusion of extra employment outside the duliu;'()f, administrator, Clauses excliding

e cmplm ment with another district often take a form similar to the gl owing:
I hereby affirm that | have not cn’ured into valid (omract of employ meKm with the governing bo.xrd

of another school district which will in any way conflict ‘with my employment under this contract.

(CALIFORNIA: San Mateo Union trigh School District)
' Several school districts exclude activities affccting an administrator's cfficicncy:
‘The School District contracts not only for the time but the good influence of the Teacher [admin. -

- istrator] and no activity, social or otherwise. may bé allowed to interfere with the school work.
‘ (NORTH DAKOTA: Bismarck Public School District Nurpber”l)

(‘.)thcrs exclude all\' cxtra cmpl()\'mcm: .

After signing this contract such ddmmlslra(or agrees to seek no other position for the school year
covercd by the contract. i ’

/(\'i-lRM()N'l’: Barre)

ADDITIONAL PROVISIONS .
Termination  clauses give the emplover the option to terminate the contract for specific”’

reasons: school closure, lack of funds, or, for example, for

a. Insubordination, immoral character; or conduct unbecoming an administrator.

b. Inefficiency, incompetency, or neglect of duty.

Q . . /
~ERIC

’
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. Physical or mcnt.:ly:rf)ilit'_v suffictent to impair substantially the administrator’s performance of
his dut\ - ' .
B -
d. Failure to m.un/dm certification . . . - e
o (NEW YORK: state standard)

7

g : ‘ ; : \‘T . . . .
1)unrugy.\/rlnusus give the employier the option of (:h;xrging damages for termimation of contract:

If. .. th( administrator is released (for any reason excépt illness or “other equall\ compelling reason),
5% of the total annual salary will be deducted from the final pay check, as iiquidated damage.
(VERMONT: Barre) '

Termaation by mutuel consent clauses guarantee the right of the contractor and contractee to

act rogether in termmating the contract:

This contract may be terminated by mutual consent of both parties upon thirty {30) days written
notice by either party and the written consent of the other party. 4

{ALASKA: (-rcatcr Anchorage Area Boruugh School l)lstrlu)

- Resignation clauses s.,nc the emplovee the lwht to terminate the contract, usually with written
'
“modceand district ‘l[)pl()\d] R

— . ‘ LN
:

Administrator anay tcrminatc this contract by giving the District written notice of his election 1o do
\n at least sixty (60) days prior to.any ﬁmniversarv date of this contract, and such notice shall be
d(h\ L.Ttd to the Supérintendent or Secretary of the Bbard of liducation of the District.

pe ‘ (MICHIGAN:: state standard, thrce year appomtment)

Suspension - clauses allow the employer to mspend the contract for a concrete time period:

In the event, of breach of contract on the part of a teacher |administrator], the superintendent of
public instruction shall suspend (attorney general has ruled that a hearing must be held previous to
suspvmioh) such teacher's [administrator’s] certificate for a period of not to exceed one vear, during
which time it shall be unlawful for such tcacher [administrator] to, receive payment for teaching in
(hc. public schools of North Dakota.

{(NORTH DAK()I A Blsmarck Public School District Number 1}

Anmendment by mut?ta[ consent clauses specify that_employer and employec may amend the
contractif agr (‘L'..lh](' o h()lh parties:

Thts- umtrau of cmploy nient shall remain in full force 2nd effect from year to year, subject to all the
_provisions lnrcm set forth, uniess modified by mutual consent in writing by the parties hereto.
{(VIRGINIA: “state standard)

T Leave of absence clauses allow for the phssif)ility of temporarily suspending the contract while
the administrator takes a leave of absence for specified reasons:
The Board agrees in its discretion and for good cause shown to grant a leave of absence to the Teacher

[+dministrator] "in accordance with pelicy. N
(TENNESSEE: Memphis Cityﬁchools)

Retirement clauses mandate retirement at a certain age or under certain conditions:

No educator shall be cm‘ployed or continued in employment afier he has reached the compulsory
retirement age of sixty-five (65) prior to September 1 of any year, and any existing contract becomes
void as of July 1 of theSanie year.
(WASHINGTON :.Seattle Public Schools)®
. - /4
Q . T P/

Aruitoxt provided by Eic:
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Some contracts speeify agriceance procedure whereby the administrator may present complaints
to the distriet:
GRIFVANCE PROCEDURE
a. Step One. The administrator shall present his gric'\ ance to his immediate supervisor.
. Step Two. The administrator shall rcqucsf in wrmng a review and determination of his grievance

by the emplover. . ) )
(NEW YORK: state standard) ) .

I an administrator’s extra duties are entered on the contract or on a supplementary contract,
the analvsis bears the notation extra assignments contracted:

Please note that the cantract salary . .. dves not include any extracurricular acli\'il‘v; assignments. As
in past years, an addendum to your contract, subject to your approval, and at the option df the Board
of Education will be issued as soon as these assignments have been completed.

. (NORTH DAKOTA= Fargo Public Schouls)

IR

‘GUARANTEES

3
Many contracts contain guarantees assuring the administrator such rights as notificat’on prior
to termination of nonrenewal of contract, a hearing hefore the district prior to termination or
nonrenewal, or an appeal if the results of the hearing are unsatisfactory to the administrator. Also
included under the blanket term guarantees are provisions for lcace, vacation, insurance, travel
allowance, conference expenses, and disability incom». .‘\‘licﬁigan guarantees the administrater the

right to notification and hearing;:

: e
This contract shall be deemed to have been renewed for a period of year(s), Gnless the Board
shall have given written notice to the contrary 90 days prior to its renewal.date of L
19 _,in whlch case reasons shall be given in writing and a hearing provldcd if rcqucsled

(lr (MICHIGAN: state standard, limited appointment)

R . -

Other states guarantee airappeal, if requested:

A decision by the hearing panel, adopted by the employer, which is adverse to the administrator shali

not prevent an appeal therefrom by the administrator under applicable provisions of law,
(NEWaYORK: state standard)

Leave provisions are common among the contracts analyzed:

The Board shall extend to the Principal, at a minimum, such compensable and noncompensable leaves,
leaves of absence, professional days, holiday periods, insurance, and other frmgc benefits as are granted
by the Board to other certified personnel of the School District .

(OHHO: Ohio Association of .Sccomhry School Principals)

Vacation provisions are also common:
That the Professional I'mployce is entitled to one calendar month annual vacation leave or that
proportional part of @ month that his employment is of the twelve-month period. Annual vacation

leave is not cumulative or transferrable.
(NEW HAMPSIHIRE: state standard, limited appointment)

Several states include provisions for insurance in the contract:

. Health and Accident Insurance. The employer shall provide heaith insurance coverage at no cost
H . . . . . . 3
to:the administrator and his dependents equivalent to the coverage provided by the State of New
York for its emplovees,



trator inan amount equit! to his annual salary.

2. Life Insurance. The employver shall provide term life insurance coverage at no cost to the adminis-
Such insurance’ may be made pavable to a named

beneticlary designated by the administriator or, in the absence of such designation, shall be pavable

to the administrator’s estate.
(NFW YORK.

Wisconsin guarantees i travel allowance:

In addinion, Wisconsin provides a disability income:

ALABAMA:

ALASKA:

Cterm of contract:

© Wisconsin also guarantees conference

“

state standard)

Authorized use of the Administrator’s personal car in his work within the District will be reimbursed

at the rate of cents per mile or §

car outside the Districtewifi be reimbutsed at the rate of

) (WISCONSIN:

.
7

¢ \l)(‘ I8es:

state standard)

per year. Authorized use of the Administrator’s personal

_ cents per mile.

(

'

The Board wiil approve requests for attendance at professional mectings of adminjstrators as per-
mitted by its rules and policies. Necessary expenses will be paid for these meetings as provided by

Board policies.
(WISCONSIN:

In lica of sick Jeave beyond 30-days, the Board may provide a Jong-term disability income policy

state standard)® :
i .

beginning the 31st day of disability and providing a monthly benefit equal to seventy percent (70%})
of tht Administrator’s monthly salary. The benefits under the long-term disability insurance shall be a

oay

(WISCONSIN:

.- CONTRACT ANALYSES

B
state standard (limited appointment}
type of contract: teacher/administrator contract
w/district '
term of contract: one year, renewable

monthly . {.

certification

sakary:
requicements:
sadditional provisions:
notification and hearing

terntination

guarantecs:

state standard

type of contract: teacher/administrator contracte
w/district ’

rerm of contract: unspecified

annual . .

aath of allegiance, health cerdification

salary:
rcquirt‘nwn.ls:
additional provisions: «termination
ALASKA:
District |
teacher/fadministrator contract

Greater Anchorage Area Borough School

tvpe of contract:
w/district

one vear .

salary:

assinment:

requirements: oath of all(-gi;m(\(_._)crlii"ir:n.-'_;n J
health certification . '

teymination, damages,

annual, monthly payments; adjustable
by district

additional provisions:
termination by mutual consent

“ERIC

Aruitoxt provided by Eic:

minimum of 5 years illness and accident to age 65.

ARIZONA:

ARIZONA:

state standard) \

A -

~'l”l;(.)?n—/lxUninn IighSchool System

type of contract: teacher/administrator contract
w/district

term of contract: unspecified llmncg\)

salary: pcrmd af contract, additional
compensation contracted .

certiftcation, health certification

requirements:
guaranoe s leave

L&

Tucson Public Schools

type of contract: teacher/administrator contract
w/district

term of contract: unspecified (limited},

period aleontract

certification

- salary:
requirements:
quudt “
[y
Palo'Alto Unified School District
teacher/administrator contract

CALITORNIA:
type of contrace
w/district

term of contract: one year

salary: annual
assignment: by district -
requirements: certitication [GY

additional provisions: amendment by mutual

consent
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CALL ORNIAC San Mateo Union High School
fnuteict : '
tvpe ot contract: administrator contract wdistrict
term of contract: one _\‘:'Jr
- salury: annual, 12 monthls pavments, adjastable
requirements: certification i
restrictions exclnsion of emplovment w/another
distrivt
CALIFORNIA: San Ratael
tvpe of contract: teacherfadministrator contract
w/district
term of contract: one year
salars: annual, adjnstable additionaid mmpcﬁs.l-
tion contracted '
requirements: certification
restrictions: exclusion of employment w/another
district
“CALIFORNLAN: South San Francisco Unified
School District .
tvpe of contract: teacher/administrator contract
w/district
term of contract: one vedr
salary: annual, 12 monthly payments
requirements: certification

COLORADO: Chevenne Mountain Schools,

Colorado Springs

type of contract: admimistrator contract
w/district i

term of contract: one vear

salaryv: unspecified )

requirements: certification

gduarantees: leave, vacation

COLORADO: AMontrose County School
District Number Re- 1]
type of contract: administrator contract
w/district
term of contract:” one year
salary: annual, 12 monthly pavments
_requirements: certification
additional provisions: termination
guarantees: insurance, travel allowance, vacation

COLORADO: School District Number 6, Greeley
tvpe of contract: adminisrator contract .
w/district
term of contract: one vear
salary: annual, T2 monthly paymenty
assignment: by superintendent
additnonal provisions:  damages
CONNECTICUT: Windsor Locks
tvpe of contract: teacher/fadministrator contract
w/distria
term of contracts one vedr
suluryA: annnal, 26 or 30 biweckly payments \

Aruitoxt provided by Eic:

DELAWARTL state standard (limited appointment)
tvpe of contract: administrator contract w/district
term of contract: unspecified (to Tive vears)
salary: annual, adjustable
assignment: by district
reguirements: ¢crtification
additional provisions: termination, termination

by mutual consent
guarantees: notification and hearing, vacation,
leave

GRORGIA: state standard (limited appointment)
tvpe of cantract: teacher/fadministrator contract
w/district
term of contract: once yedr
salary: annual, monthly payments, adjustable,
additional compepsation contracted
assignment: reassignment by district
requirements: certificatior . oath of allegiance,
lovalty guvstionnaire. )
restrictions: exclusion of emplovment w/ahother
district .
additionai provisions: termination, resignation,
damages e

FEAWAILL: state standard (limited appomtment)
tvpe of contract: tc.n'hcr/udminirjﬂr;uur contract

w/state L T
v
term of contract: unspecified (limited) \
salary: monthly .

requirements: certification

HAWAILL state stundard {continuing appointment)
type of contract: teacherfadministrator contract
wistate
termn of contract: unspecified (continuing)
salary: unspecified
assignment: by state ’
additional provisions: termination, resignation

.

IDAHO: state standard {dimited appointment)

type of contract: teacherfadministrator contract
widistrict .

term of contract: one vear

salary: annual, monthly pavinents

assignment: by district

requirements: certifioation, health (Tcr(if‘i(".uiun

additional pr()\'isiohs: termindation, resignation,
damages

guarantees: leave -

INDIANA: state standard (iimited appointment)
tvpe of contract: teacher/administrator contract
w/district
term of contract: one year
salary: annual, biweekly payments
assignment: by district
réquirements: certification



additional provisions: termination, extra

assgnments contricted
_gamwantees: h:‘.N‘il‘IQ. appeal
KENTUCKY: state standurd {limited appomtment)
tvpe ot contract: teacher/administrator contract

w/district
term of contract: unspecified {iimited)
salarv: annual, monthly pavients
assignment: by superintendent, resssifinment
by district
requirements: -certification
sdditional prpvisions:  termination
guarantees: t‘.wc .
KENTUCKY: state standard (continuing appointment)
type of contract: teacherfadmintstrator contract
w/district
terin of contract: unspecified (continuing)
salaryv: annual :
;|ss‘i;,;nmcxit: by superintendent, reassignment
by district
requirements: certification
additional provisions: termination, termination
by mutual consent

guarantees: nofification

LOUISIANA: Parish of Acadua |
type of contract: teacherfadministracor contract
w/district
term of contract: one year
sadary: anpual, maonthly payments (other’
arrangements negdtiable)
requirements: certification .
additional provisions: termination
MICHIGAN: state standard {limited appointment)
type of contract: administrator contract
w/district  °
tezm of contract: unspecified (limited), renewable
salary: annual, biweekly payn‘;cnts. adjustable
additional provisions: termination

guarantees: vacation, leave, insurance, conference
A

-

expenses, notification and hearing
MICHIGAN: state standard (three-year appointment)
type of contract: adminisirator contract

w/district
term of contract: three vear, renciwable

salary: annual ’
itional provisions: termination, resignation,
' .

leave of absence
guarantces: vacation, insurance, notification
and hearing
MISSISSIPPI: state standard (limited appointment)
type of contract: teacher/administrator contract

w/district )
term of contract:. unspecified (limited)

ERIC

Aruitoxt provided by Eic:
“

salary: annual, monthiy payments

assignment: reassignment by superintendent
requirements: certification, education and experience

MISSOURI: Riténour Consolidated School

District, Overland « .
type of contract: administrator contract
w/district '
term of contract: unspecified (limited)

salary: annual, 12 monthly payments

NEBRASKA: Tremont Public Schools
type of contract: teacherfadministrator contract
w/district
term of contract: one vear, renewable.
satary: annual, 12 monthly paymenis o
assignment: by sup;crinlcndcm
requirements: certification '
restrictions: exclusion of employment w/another
district . . .
additional provisions: “termination, resignatien C -
guarantees: notification and hearing

NEW ITAMPSIURE: state standard (limited appointment)
typeeof contract: teacherfadministrator contract . .
m:nc ) ’ )
terin of contract: ore year '
salary: annual )
additional provisions® termination, resignalibn,
termination by mutual consent \ I _
guarantees: travel allowance, vacatioﬁ‘, lea\'-c "

NEW ITAMPSIIRE: state standard {continuing appointment)
type of contract: teacher/administrator coatract
w{state :
term of contract: unspecified (continuing)
salary: annual ”
additional provisions: termination, resignation,
termination by mutual consent .
guarantees: travel allowance, vacation, leave, hearing

NEW MEXICO: state standard (limited appointment)
type of contract: administrator contract w/district
term of contract: unspecified (limited) :
salary: annual, monthly payments
assignment: by superintendent
requirements: certification
additional provisions: termination
guarantees: notification and hearing, leave

NEW YORK: state standard (limited appointment)
type of conffact: ‘administrator contract w/district

term of(‘oun‘ unspecified (limited)
salary: annual;"24 paymients
additional provisions: grievance procedure,

termination
guarantees: leave, vacation, insurance, notification

and hearing, appeal ’
/

i
A

g
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NORTH CAROLINA: state standard (limited SOUTH CAROLINA: state standard {limited
appointment) appointment)
type of contract: teacher/administrator contract type of contract: teacher/fadministrator contract
w/district _w/district
term of contract: one year : term of contzact: one year
salary: annual - salary:, annual R
assignment: by superintendent : ’rcqyjre_n'\ents: -certification - ,
requirements: -certification ’ ) ’ additional provisions: ~termination, extra assign-
- additional provisions: termination . . ments contracted ' o
. NORTH DAKOTA:- Bismarck Public-School - SOUTH CARGLINA: Schoui District Number 2, ’
District Number 1/ . . Richland County . ' .
type of contract: teacher/fadministrator contract " type of contract: teacher/administrator contract
" widistrict w/district
term of contract: unspecified (limited), renewable term of contract: one year N
salary: annual,ygnonthly payments ) . salary: annual ' ' .
assignment: by superintendent assignment: reassignment by district
requirements: certification requirements: certification, education and
restrictions: exclusion of activity affecting efficiency _ cxpcricm:c ~
additional pmvisigns: suspension ‘ additional pgrovisions: tcrminqtion‘ -
"NORTI DAROTA: Fargo Public Schools : "SOUTH DAKOTA: Rapid City Independent School
type of congract: teacher/administrator contract Distric; Number 1 . :
w/district . ‘ : type of contract: teacher/administrator contract
term of contraet: unspecified (limited) .—w/dislricl .
salary: annual, 10 monthly payments term of contract: unspecified (limited)
assignment: by superintendent salgry:’ annual, monthly payments
requirements: -certification;, health certification ) . yequirements: certification
additional proy'isions: extra assigx_nmcnlsw(;()nlra(‘_ltfd ) add tional pr'o‘visions: termination “-—
guarantees: leave 3 o ) : _ .
. - o . . TENNESSEFE: Hamilton County -
(”“(_): f)hla\.-\ssor.m(m.n of Secondary Schos! type of contract: teacherfadministrator contract
.Pr’m('lpals . . o widistrict .
type nf. coptract: admlm.\ftramr contract widistrict . ™ Of contract: unspecified (limited)
term of contract: unspecified (to five years), . /_/ silary: monthly - . o

renewable

. o assignment: reassignment by supcrint\ndcnt
salary: annual, adjustable, ddditional compensa-

or district
requirements: oath of allegiance
additional provisions: termination

tion contracted
assignment: reassignment by mutual consent
ddditional provisions: resignation, termination,

. -
feave of absence, extra assignments contracted TENNESSEL: Mempbhis City Schools
guarantees: notification and hearing, leave, type of contract: tehicher/administrator contract

g - insurance, vacation w/district

term of contract: uhgpecified (limited)

salary: unspecified, adjugtable

assignment: by superintendent or district

requirements: certification, oath of allegiance,
health certification if requested

addit:onal provisions: resignation, termination,

PENNSYLVANIA: West Shore School District, - > suspension, leave of absence ’

. guarantees: insurance

OHIO: Columbus ' .
type of contract: administrator contract w/district
term of contract: unspecified (limited)
salary: anmnual
assignment: reassignment by district

Lemoyne
type of contract: teacher/fadministrator contract .
- w/district . TENNESSEF: Metropolitan Public Schools, Nashville *

term of contract: one year, renewab'e type of contract: teacher/fadministrator contract
salary: annual, biweekly payments * widistrict ¢
additional provisions: resignation, termination term of contract: one year

guarantees: notification and hearing salary: unspecified

Q )

ERIC
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requirements: transcript, certification, national
teacher examination, birth certificate, social
security card, health certification

restrictions: exclusion of employrent
w/another district

TENNFESSEE:

type of contract:
w/district

term of contract:

Oak Ridge
teacher/administrator contract - *

one year
salary: annual © - - Lo
. additional provisions: termination !
- ‘ . »
TENNESSEL: Rutherford County
type of contract: teacher/administrator contract
e

\ widistrict .
. term of contract: unspecified (limited)
salary: monthly .

additicnal provisions: tefmination
TENNESSEE:

type of ¢ontract:

Shelby County Board of Lducation
teacher/administrator contract

v w/district,
° term of contract: one year . 5
salary: annual f i
éssignment: reassignment by supermtcndent and district
requirements: certification, transcript, health
‘certification . ’ _
additional provisions: "resignation, termination,
suspension .
TEXAS: state standard {limited appointment)

type of contract: teacher/administrator contract
w/district .

term of contract: unspecjfied (limited), renewable

salary: annual, 12 monthly payments;adjustable

assignment: reassignment by district .o

requirements: ‘certification

additional provisions: termination, resignation,
termination by mutual consent

guaréntces_: notification and hearing, vacation, leave

TEXAS:
type of contract:
term of contract: three year
salary: annual, 12 monthly payments, adjustable
assignment: by supcrintchdcnt, reassignment

by superintendent -
requirements: annual performance evaluauon
additional provisions: termination

~ TEXAS: Hurst-Euless-Bedford Independent

School District, Bedford

type of contract: administrator contract
w/district '

term of contract: unspecified {continuing)

¢ salary: annual, 12 monthly payments

assignment: by superintendent, reassignment by

superintendent '

Dallas Independent School District
administrator contract w/district

O

ERIC

QA Fuirmext provided by ric

additional provisions: resignation, retirement,
termination, leave of absence

guarantees: notification and hearing
» . \~ N . . . .
UTAH: Davis County School District, Farmington

type of contract: .
w/district _
term of contract: one year, renewable
Sulal’V' annual, 12 monthly pay ments (9 monthly
" payments optlondl) ]
. agsignment: by district e,
requirements: Lertlflcatxon health certification
if requested & ’
restrictions: exclusion of dctlvn‘, dffe(tmg efficiency
,2dditional provisions: resignation, termination
guarantees: insurance, leave, vacation .

teacher/administrator contract

Granite School District, Salt Lake City

type of contract: administrator contract w/district

term of cdfftract: unspecified (limited)

salary: annual, 12 monthly payments

assngnment by district

rcqu irements: certification, annua] health
gertification, transcript

addmonal provisions: termination, leave of absence,
_resignation, termination by mutual consent

P‘uarantees': insurance, leavp, notification

UTAH:

UTAH: Park City School Distriét

type of cantract: teacher/administrator contract
w/district ) )

term of coniract: one year

salary: annual, 12 monthly payments {other
arrangements negotiable) )

requirements: certification, annual health certification .

additional provisions: tcfmination, termination by

" mutual consent, extra assignments contracted

guarantees: hearing, leave
. L

v

VERMONT: Arlington Memorial School
type of contract: teacher/administrator contract
w/district .
“term of contract: one yeat, renewable
salary: annual, additional compensation contracted
requirements:a gertification, education and experience
additional provisions: termination, termination by
mutual consent, suspension
guarantees: notification and. hearing, appeal, leave
VERMONT: Rarre .
type of contract: administrator confract w/district
term of contract: one year
‘salary: annual, adjustable
requirements: certification, health certification,
education and experience
restrictions: exclusion of extra employment
additional provisions: damages. termination



VERMONT:
tyve cf contract:

L4 3
Burlingtom Windsor Southeast Supervisory Union

administrator contract w/district

VERMONT:

tyvpe of contract: teacher/administrator contract

term of contract: one year w /district

salary: annual, additional compensation ontracted term of contract: one year

requirements: education and experience salary: annual, additional compensation.contracted
VERMONT: Hartford School District requirements: certification, cducation and experience

additional provisions: termination by mutual consent

notification

tvpe of contract: administrator contract w/district

term of contract: gudrantecs.
26 pavments
certification, health certification,

one year
annual,
requirements:

salarys
salary VIRGINIA:

type of contract:
widistrict

state standard (continuing-appoeintment)
. L teacher/administrator contract
education and experience

additional provisions: termination

unspecified (continding)
V'ERMONT: P

S ) ) term of contract:
Missisquoi Valley Union High

A salary: annual, 10 or 17 payments
School District 7 assignment: by superintzndent, reassignment by
type of contract: teacher/administrator contract superintendent
widistrict requirements: certification, oath of allegiance
term of contract: un‘spcrificd {limited) . additional provisions: termination, amendmcni by
. salary: annual ' : : mutual consent, resignation, termination by
. requirements:” certification, education and experience mutual consent. leave of absence

additional provisions: extra assignments contracted
VERMONT: Montpelicr Public School System
type of contract: teacher/administrator contract
w/district :
term of contract:

guarantees: insura\:ce

VIRGINIA: '\'cwporl News

type of contract:
w/dislricl'

. term of contract:

lcarhet/.xdmlmslralor tonlract

one vear [ .
one year, probationary term

salary: annual
L AT three years N
requirements: certification
. L . salary: annual, 10 or 12 paymems e
\ I"'RM()'\] : :\"”m"’ld . assignment: by superintendent, reass gnment by
type (.)f r.()nlr;lcl: teacher/adiministrator contract superintendent
w/district o~ requirgmnents: certification, oath of allegiance
term of mmr.u;:.: unspecified additional provisions: termination, resignation
salary: unspecified ‘guarantees: notification and hearing, insurance, leave
VERMONT: Orleans Central Supervisory School . . ) ' ’
Distri - . y Y WASHINGTON: Seattle Public Schools

type of contract: feacher/administrator contract
w/district - . N
term of ¢ontract: one year

type of contract: teacherjadministrator contract
widistrict

term of contract:

one year P -
S . . salary: annual, 12 monthly payments (other
. salary: annual, additional compensation contracted | . N
. . e - .o . arrangements negotiable)
requirements: certification, education and experience . U .
) . . requirements: certification, health certification,
\% l-.RM(l‘);\ I R\l\lll;ll]d o verificatfon of records
. tvpe of mmry!: teacher/administrater contract additional provisions: retirement, resignation

w/district

.

. WASHINGTON: Tacoma Public S¢hools

type of contract: teacher/administrator contract
w/district

term of contract:

salary: annual

term of contract: one year

salary: annual, additional compensation contracted o
requirements: certification,.education and experience :
guarantees: notification, leave one year

VERMONT: \\ashmglo,n South Supcr\nnry Union

assignment: by su cnmcndc t;reassignment b
type of contract: téachfrjadministrator contract & Y super & y
supcrmlcndcnl
w/district - e
requirements: certilication, health certification
term of contract: unspcuhcd (Ilmned) : .
guarantces: vacation

salary: annual, additional compensation (Onlrd(lt\d

requirements: certification, annual health certifi- WEST VIRGINIA: \lonongaha COunlv Schools,
cation, trahscript, experience N Morgantown
additional provisions: amendment by mutual consent, type of contract: teacher/administrator contract
extra assignments contracted . -w/district
L‘/

E
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term of contract: one vear , term of contract: three year, renewable
salary Tannual, adjustable, additional compensation salary: annual
" contracted : R restrictions: exclusion of activity affecting
efficieney
WISCONSIN: state standard (limited appointment) additional provisions: termination, damages
type of contract: administrator contract guarantees: notification and hearing, leave, disability
w/district . ' income, vacation, travel allowance, insurance
. e . % : . P . .
. - Y
! b ' o s P N .t

E- et . - . . . . L , .

e RI‘ISUI,’I‘S , 2

Of the 69, (mm.uls an.nl\ztd 4/ (68.1 pcxun.) dre lm dl sl.md nd contr: 1cts .md ‘)2 (31.9 °

pereent) state sl‘md‘nd T _ _ , -
'l':\'.BLli'/\': C()}\I'X'R;\C‘l' STANDARD o ' »
sf \\l)\‘Rl) . - ' o ’ . N'U\ml-‘R/ PERCENTAGE
CLocal standard : S = 47 - 68.1
e S
bl.llc \l.md\rd ) - o 22 319
TOTAL." - 69 100.0
. >
~ 4
.

State “stundard contratts are”of three types: 17 (77.3 percent) are -limited . appoinrtment
contracts, + (18.2 percent) are continuing appointment contracts, and 1 (4.5 percent) has no
additional information. ' ' " *
TABLE B: BREAKDOWN OF STATE STANDARD CONTRACTS » /

e e

¢ STANDARD , - x\'U\iBl R PERCENTAGE

. . A . o A e ey e emmn = e o an e e e e

Sl ie slanddrd (hmncd appomtmcm) ’ 1-7 77.3

[ — e e ot — U G ——— .

! Sldle shndard (( ontinuing appmmmcm) . ) 4 18.2
. Qlale standard . 1 . 45

L TOTAL 22 100.0

Contract types break down as follows: 46 (66.7 pereent) are teacher/administrator contracts

. with the local school district; 19 (27.5 percent) are administrator contracts with the local district,
aid 4 (5.8 pereent) are tcucher/administrator contracts with the state.
k) N v E
. Q i o 14 . \
-

. . P
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TABLE C: "TYPE OF CONTRACT

TYPF ‘ NUMBILR PERCENTAGH
Teacher/administrator contract w/district ) 46 66.7

Administrator contract w/district . 19 . 27.5

I'cacher/administrator contract w/state 7 4 5.8

.
’

{
|

|
I
|

Il

{

.

r

One year contracts number 37 (53.6 percent), unspecified=but limited term contracts 22

-

(31.9 percent), unspecified continuing term contracts 5 (7.2 percent), three vear contracts 3
: et

(4.4 pereent), and unspecified term contracts 2 (2.9 pereent). - -7

TABLE D: TERM OF CONTRACT s
15 ‘ ¢

T e e e e e e

 TERM NUMBER PERCENTAGF )

One year . 37 53.6 .

" “Unspecified (limited) p 22 319 -
[ T —— e e ————m ' ——y
| Unspecified (cuntinuing) 5 7.2

{

e T 4
i

| Three years 3 4.4 ° f

Unspecified : 2 2.9

TOTAL 69 100.0

»

Of the 69 contracts, 58 (84.1 pereent) specify an’annual salary, 5 (7.2 percent) give no infor-
mation on salary, 4 (5.8 percent) specily a monthly salary, and 2 (2.9 percent) specify a salary

figured for the.term of the contract.

TABLE-E: SALARY

SALARY . NUMBFER PLERCENTAGE

oo

|
)
|
i
{
i
|
i
!
i
i
|
|
i
|
t
!
|
|
|
b
1
!
|
|
;
)
|
i

|

Annual 58 ) - 84.1

S O U

Unspecified ‘ 5 7.2

Monthly 4 5.8

B —. _.]_____ ———
i '

Period of contract ) 2 2,

1
|
!
I

TOTAL 69 100.0

o

ERSC - S

: ' ' ¢
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CONCLUSIONS
/ .
The most common emploviment contract for secondary school administrators is @ local standard
contract (2/3 of the contracts analyzed) designed for both teachers and administrators ind drawn

between the administrator and the local school district (2/4 of the contracts angly /Ld)‘ .\!usl are’

for a term of one year (mu ‘/ 2 of the analyzed mmu.uxs) buta sn,mh(.ml mmﬂnx are formm

unspecified but Ihnited term (/3 of the (nnlm(ls) Nearly all ddllllnl\lrll()l mnn‘uls amalvzed
(over 4/3) stipulate an ;mx.m;il.s;ii;n'\'.’ i
Twenty-two contracts (nearly 1/3 of the sample) are of the most common contract type:
local standara teacher/admmistrator contracts with the local school district with i one year term
“and an annual salary. These contracts are from the following sources:

ALASKA: Greater Anchorage Area Borough School District .
CALIFORNIA: Palsy Alto Unified School District
CALIFORNIA: San Rafael '
CALIFORNIA: South San Francisco Unified Schoal District’
CONNECTICUT: Windsor Locks o T

" LOUISIANA: Parish of Acadia
NEBRASKA: Fremont Public Schools
- PENNSYLV: \Nl A: West Shore School District, Lemoyne

“*b()Ul I CAROLINA: Schaol District Number 2, Richland Count\

, . TENNESSEL: Oak Ridge
TENNESSEL: Shelby County Board of Fducation
UTATL: Davis County School District, Farmington
UTAIL: Park City School District
VERMONT: Arlington Memorial School
VERMONT: Montpclier Public School System
VERMONT: Orleans Central Supervisory School District’
VERMONT: Rutland
VERMONT: Windsor Southcast Supervisory Union
VIRGINIA® Newport News
_ WASHINGTON: Seattle Public Schools
; WASHINGTON: Tacoma Public Schools -

WEST VIRGINIA: Monongalia County Schools, Morgantown

e

Five contracts are of the next most common contract type: local standard teacherfadministrator
contracts with the local scheol district with an unspecified Hmited term and an_annual salary.
These contracts are: v L . v

NORTH DAKQOTA: Bismarck Public School District Number |
NORTIH DAKOTA: Fargo Public Schools : .
: SOUTH DAKOTA: Rapid City lndcpcndcm School District Number |
VERMONT: Missisquoi Vallcy Union High School District 7 "
VERMONT: Washington South Supervisory Union -
Employment coftracts for sccondary school administrators tend, therctore, (1) to be drawn
- up by local school districts, (2) to use the same form for both' teachers and administrators, (3) 1o
be drawn between the administrator and the local district, (4) to be for a term of once year (with*
a'la‘rgc number drawn for an unspecified but limited term), and (5) to specily an annual sulary.
Qo C

Aruitoxt provided by Eic: ‘
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GUIDELINES FOR CONTRACT DEVELOPMENT

fron

s

The following guidelines are the result of close analvsis of the 69 contracts NASSP received
from its state atfiltates. The guidelines vepreseat opinion rather than hard data wnd should be

considered accordingly.
o . . -

L. It scems evident from the contracts analyzed that separate contracts should be drawn for

administrators and teachers, although this is contrary to current practice. Contracts drawn for

‘both administrators and teachers necessitate an undue amount of revision and addition to cover

the duties, responsibilities, and provisions peculiar to administrators.

2. Many of the contracts studied are more complex than necessary. Comprehensive and legally
hinding contracts need not use obscure language or incorporate provisions for details covered by
state law. Contracts, to be readily understood by both .purlics, shu_uld' be clear, concise, and
straightforward. They should refer the contractee to relevant state laws, but need not include in

the body of the contract details covered by law.

. - .y - 1Y . . A -
3. Contracts should make clear the state or school distriet’s policies on contract renewal and

include information on notification, hearing, and appeal policies,

4. Contracts should specify the state or school district’s responsibilitics to the administrator,
briefly Ifsting policies on leave, vacation, and so forth.

5. Length ol term, salary, assignment, aind restrictions should be clearly specified.
. ~ -

The modcl contract that follows has been drawn using these guidelines and, hopefully, will aid
districts or states in composing future administrator contracts. Paul Hersey, of- NASSP's Office of
Professiohal Assistance, has also drawn a model principal’s: contract. See pagés 26 through 28 in
Management Crisis: 4 Solution. Washington, D.C.: National Association of ‘Secondary School
Principals, 1971, 33 pages. (Available from National Association of Secondary School Principals,

1904 Association Drive, Reston, Virginia 22091, §1.00.) A\

~



MODEL C()N'l‘i(:\C'l‘ OF EMPLOYMENT

) ; , ) i // 7
T IMSTRATOR , hereinafter termed the administrator, and__EMPLOYER ‘
e , hereinafrer termed the vmployer, hcrcbg agree that said administrator
shall e (mploud in the position of ____POSITION ___ beginning - DATE ‘
fopy term of - year(s) ending ____ DATE —, subject to all applu.lblu state laws.
fin consideration of the services rendered by the administrator, the employer agrees to pay said
administrator an annual salarv of _- SALARY , pavablc in _____ installments. Asmgnmt nt

ahd salary are suhjcu 10 review and revision by the cmplour

The following provisions are made a part of this agreement:

(1. Contract renewal policy) _
(2. Provisions for termination of contract) n '
(a. Notification policy)
{b. Hearing policy)
(e /Tppt‘i-ll policy)
(3. Employer’s responsibitities to the administrator)
. : “a. Leave policy) ’
(b. Vacation policy)
(c. Insurance provisions)
{d. Expenses borne by the employer) . ’
(4. Administrator’s rcsp()nsi?ﬂ}::.lcs to the employer)
(a. Requirements) _ ' d
(b. Restrictions)

(3. Additional provisions)

' A ¥
o DATE . — REPRESENTING EMPLOYER ..
o ADMINISTRATOR - — REPRESENTING EMPLOYER _

SAMPLE CONTRACTS

-

The (un'm(ls that follow have bml sclected as representatives of particular contract 1\*})Ls
Contract type is indicated preceding each contract.

O

ERIC

B
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OHIO Columbus hdmmlslr.ltor contract \\/dlstl‘l(‘[ unspe cified liniited term,
annual salar', )

. ) '\ . " ,- o rt . f
BOARD OF EDUCATION OF THE CITY SCHOOL DI&RICT
- COLUMBUS, OHIO'

ADMINISTRATIVE CONTRA‘CT\

i

( 'olumlius, Ohio : 19

L hereinafter referred to s the” appointee,

and the B oud of luduL.Ltlon of the.City School ]3|~t|1(t of Columbus, Qhio herebb agrree that
said appointee shadl be employed in the position of

in the public schools of such Distriet beginning -~ . .19 and ending
with the completion-of £ work vewr for this position, \(ud work veur Leing
ostablished by the Board's adopted Time Schedule as established in Exhibit W dated Janu--
“oary 12, 1959, In consideration of the services rendered by the appointee, the Board agrees
to pay suid gippointee a base annuad salary according to the swlary schedule of the school
district whether existing or hereafter adopted.” The compensation to be paid.for the first
work yeur of the term of employment zaccording to the existing salary schedule shall be
s -+, or a proportional part of this sum for such portion of the term as the
appointee may serve. Compenzation for the remaining years of this contract shall be in accord-
ance with the Board's adopted administrative ratio of responsibilitics as established in
Fixhibit Uidated January 12, 1959, and as adjuste:? by Board rasolution July 1, 1969, Puyment
shall be made in .umld.mw with the pay ])I.ln preseribed by the Board of Kducation during
the term of this contract.

I the performance of his professional duties the appointee agrees that he is subject to
transfer from one administrative assignment to another, with compensation and work year
adjusted aceording to the Board exhibits réferred to above, whenever the good 01' the scnl(e
muy require, and \ul)J(*(t to all the rules-of the Board now in forLe :

The d])pmntev further agrees to abide by all applicable provisions of the Ohio Revised
Code now in effect and such provisions ds may be amended or enacted during the term of this
contract.

Appnintce is required to report for duty on or hefore the d\y fixed by the Board of Edu-
cation, and in any event salary will not begin until service begins. Appointee is required to
attend all educational meetings tor which schools are closed by the Board, unless excused by
the Superintendent. . 4

The appointment made hereby is open for aceeptance for a period of fifteen (13) days
from the date of exceution by the Treasuret and Clerk of the Doard. Failurs to execute and
return this agreement within the allotted time will be considered o deelination.

IN WITNICSS WITEREO, the prrtios hereto have set their hands this day
ol ) L 1O - '

BOARD OF EDUCATION 01 THE CITY
3 SCHOOL DISTRICT, COLUMBUS, OHIO

, President

\‘.’Illi:mx R. Laughlin, Treasurer and Clerk of the I}uzmi

n Emnblevoe- A nnainto..
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VERMONT: Missisquoi Vd"C\ Union ngh School District 7 (t&nchtr/ddmlmslrator
contract w /dlstnct unspcuﬁfd hmltcd ltrm annual salary)

MISSISQUOT VALLEY UNION HIGH SCHOOL DISTRICT 7
‘CONTRACT FOR TEACHING

LS
/

, who holds a valid Vermont teéching‘certifitete

for : | s whi¢h¢certif1cate expjres ' , s hereby
contracted for the 6osition of ° o ' in M1S°1SQU01 Va11ey :
Union High School, at a salary of $ per vear Sa1d teacher has the fo]low1nq

-

education and experience: Hours of co]]ege, normal school, teacher training course ?n
—_ high schoo], or other State Board of Education approved program of oreparat1on
hours College degrees held , time last profess1ona] credit earned , total
) years teaching experience and &ears of servﬁee in this distrdct The
contracting teacher also agrees to assume fhe fo]]oding additional ektra-curricu?ar,assidn-
ments, ({f any) a; the remdneratioh hereon noted: ‘
' i ‘ $. ’ u
5 : _ .
$”

This contract sﬁa]],become effective July 1, 19 ___ and shali continue ir effect for

, and in addition, the teacher agree:

to ‘attend educat1ona1 meetings or to. v1s1t schools not to exceed five add1t1ona1 days as

4

d1rected by the Super1ntendent of Schoo]s

In s1gn1ng this contréct of employment the teacher acknow]edge° and accepts all conditions
- of employment as provided for-din_ the Mastér Agreement between the Board of School Directors
and the Missisquoi Valley Teachers' Association

S1gn§d\th1s__:;_day of ., 19 ’  Signed-this ____day of , 15
by the foT1owing schoof directors or duly by. | .
authorized persons: . ‘ ‘ ' Teacher
| S{gned this . day of » 19
,by

[ 2. S N v VY . N o I S S



NEBRASKA: Fremont Public Schools (teacher/administrator contract w/district,
one vear term, annual salary)

Fremont Public Schools—Teacher's Contract

This contract made by and between the S:heol District of Fremont, No. 1 in the County of Dodge, in the State of
Nebraska, hereinafter referred to as the Distriet and L e e . , 4 legally
gualified teacher or administrator. ~

WITNESSETH: That the Board hereby agrees to employ the Teacher or Adnministrator above named ‘n the schools of said

Distrizt for a s\chool year,"which shall begin on or about . 19, and end on or about 14
and shal! consisONf 190 days of service including at least 180 teaching days exclusive of helidays and vacatiops, and that

said Teacher or Administrator hereby agrees to aceept sh employment at a salary of §

_and under the following conditions,

ViZ: ) B
FIR\T The salary of the said Tm(h(-r shall be payable in 12 equal installments of § L oo ... . each.
The first installment shall be payable on the 25th day of September, 19 and the remaining 1n‘;t¢1]1nwnt§ shall be payable on

the 25th day of each month thereafter or the fqut day that school is in rcgul.u session after the 256th.
SECOND: Said Teacher hereby agrees to be ;:m}pncd by the policies of the Board of Education of said District and that the
duties to be performed by him under this (on\pmt shall be subject to assignment by the Superintendent of said Distriet.
THIRD: That where just cause exists the H/ur(l may discharge said Teacher or Administrator the »by terminating this con-
tract; provided said Teacher or Administrator has been given the cause or causes for discharge and has been given an oppor-
tunity for a hearing before the Board prior to efficial action being taken. Just cause as used herein may include any one or
more of the following: incompetence, immorality, intemperance, cruelty, crime against the laws of the state, neglect of duty,
general wegleet of the business of the school, unprofessional conduct, physical or mental incapacity, breach of contract for
teaching services, or for work stoppage which results in disrupting or halting classroom instruection.
FOURTH: That upon termination of this contract for any cause, the compensation paid or to be paid hercunder shall be an
amount which bears the same ratio to the yearly salary herein specified as the number of days of service to the date of such
termination bears to 190 days of service. Any unearned fractional portion of an installment paid but not carned prior to
termination of the contract shall be refunded by the Teacher or Administrato -,
FIFTH: There shal! be no penalty §or release :+ resignation by said Teacher or Administeator from this contract; Provided
no resignation shall become effective until the cluse of the contract period unless accepted by the Board of Fdueation of
said District and said Board snalf fix the time at which the resignation is to take effect.
SIXNTH: This contract shall conform to the regulations governing deductions from the above stated compensation with refer-,
ence to Withholding Tax, Social Security, Teachers’ Retirement and other deductions authorized by law. This Contraet shall be
deemed to huv. been entered into subject to all provisions of the Laws of the State of Nebraska.
SEVENTH: Said Teacher or Administrator hercby affirmsthat he is not under contract with another School Board of Board
of Education within this State covering a part or all of the same time of performance as is contemplated by this agreement.
The Teacher or Administrator further affirms thut at the beginning of the term of this contract he holds or will hold a
NEBKASKA . oo . CERTIFICATE, which is or will be in full force and effect for
the pvnod covered by this (ontm(t It is understood zmd agreed that this contract is not valid until the gatd Teacher's or Admin-
"istrator's Certificate, as hercin listed, is registered in the office of the County Superintendent of Schools in this County and
that the said Teacher or Administrator shall not be compensated for any services performed prior to the date of registration of
his certificate. (NOTE: Teacher’s Certificates must be registered within 15 days after the school term bogins or the schoul
will be penalized). (See State School Law #79-1239 for details)
EIGHTH: If the Administrator or Teacher holds a regular valid certificate, this original contract shull be deemed renewed and
shall remain in full foree and effect until a majority of the members of the Board vote on or before May 15th to terminate
the contract at the close of the contract period, or until this contract is superseded by a new contract mutually agreed to
by the Board and Administrator or Teacher. Provided, that the sceretary of the board shall, not later than April 16th, notify
cach administrator or teacher jn writing of any conditions of ynsatisfactory performance or other conditions hecause of a
reduction in staff members or change of leave of 1l)scn(c puolicies of the board of education which the board considers may
be cause to either terminate or amend the contract fpb the ensuing school year.
NINTH: That if said Teacher or Administrator does not accept and deliver one signed copy of this tontract to the Superin-
tendent of Schouls or to the Secretary of the Board of Education of said District on or before. . .. . . e

19 ., this contract is null and void.
APPROVED: :

BOARD OF EDUCATION OF THE SCHOOL I)IHTRICT OF FREMONT, NO_ I IN THE COUNTY OF DODGE IN
THE STATE OF NEBRASKA.

Board of Edutation Secretary

Q Suprtintendent of Schools Admiristrator or Teacher

ERIC

Aruitoxt provided by Eic:



CALIFORNIA: Palo Alto Unificd School District {teacher/administrator
contract w/district, on¢ vear term, annual salary)

PALC ALTO UNIFIED SCHOOL DISTRICT
25 Churchill Avenue, Palo Alto, California 94306
: Personnel Services

CONTRACT OF EMPLOYMENT - CERTIFICATED EMPLOYEE

1. You are hereby notified that the Board of Education of the Palo Alto Unified

School District has elected you to serve as a time
for the school year beginning July 1, 19 and
ending June 30, 19 . It is understood that assignment to a particular
school or department is at the discretion of the District.

2. Your annual salary for the school year will be

3. Your services will begin on

Your first paycheck will be available, on

4, You will be required to render service in this position for such length of time
during the school year as the governing board of the school district may direct.

5. This contract of employment is made subject to the iaws of California and to the
lawful rulgs'of the State Board of Education and of the governing board of the
Palo Alto Unified School District.

6. This contract must be accepted on or before ten days after the date as indicated
above,

7. This contract may be changed by the consent of both parties.

Secretary of the Board Board Member

Director, Personnel Services
- = - - = = - =« - - -« - . - ACCEPTAI.CFE OF CONTRACT -~ - - - - T

.
I accept the above contract of employment and the terms and copditions the;;?f and
will report for duty as directed. I understand that assignment to a parti ar
school or department is at the discretion of the District. I will hold anfl have on
file or registered in the office of the Santa Clara Superintendent of Schools the
foliowing cr. dential or credentials authorizing me to serve in the position stated
in this contruct. |

|

which expires” o

which expires

I will not let my cradentials or recordings in the County Superintendent's office

expire during the torma of this contract. .

[SRJ!:‘ Date _ Signature ‘ .




