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significant differences in attitude for the total group or for
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/ Problem and Purpose
4Amer1can females are not as successful in eollege er in cé}eers as ,
are ma]es- U.S. Depart:ent of Labor statistics (1972) show that despite the .-
fact that a hicher percent\ge (50.4%) of females graduate from high school,
- a much smal]er percentage (13%) of females complete college; only'13z of
all doctorates are granfed to females; and less than 10% of the high status/
high salary jobs’in this country belona to females. '
ﬁany educatorskare concerned‘about this waste of. female potential, and
31in the wake of a burgeoning women's liberation movement, more and more
“attention is being given to the specia] problems of female role and female
success. Numerous receet studies have been undertaken at the university
level, and pertly.as a result of these, many colleges have revamped
counseling programs, provided women's studies courses, and adeed female
faculty. At the secondary level, however, very little research is under-’
way, and without data at this level, programs and techniques designed to
help female students prepare fqr and pursue successful college and career
goals is not likely to be forthcoming. .
Therefore the purpose of this study was to provide information and
data. (a]beit rudimentary), about the att1tudes pf 12th grade students
toward successful college and career goals of females. These findings,
hopefully coupled with many other future studies, may prov1de setondary
educators with a cl;arer understanding of the problem and paf/Z toward
solutions. : wﬂ”"
Specifically, this study attempted to determine if a sample of 12th

graders falt positively or negatively toward success oriented goals of :

females, and to determine if differences in attitudes were to be found .
Q




between certain groups. Five hypotheses in null form were tested.

Hypotheses *

(a) There will be no s19n1f1cant'a\£ference between 12th grade maje
and.female attitudes toward high-success-oriented college/career
goals of females. : . e

(b) There wil be no significant difference between 12th grade .
college bound and non-college bound attitudes toward high- success-~
oriented college/career goals of females.~ )

\ (c) There will be no s*gnificant difference between 12th grade male‘
. college bound and female college bound attitudes toward high-
success-oriented college/career goals of females.

(d) There will be no significant difference between 12th grade children
of working mothers and children of non-working mothers attitudes
toward high-success-oriented co]lege/career goals of females.

(e) There witl be no significant d1fference between 12th grade
daughters of working mothers and daughters of non-working mothers
attitudes toward high- success -oriented college/career goa]s of
females.

4

- . i
. - Assumptions

' } ’ . .o l :
> Implicit in the_ above hypotheses, are certain assumptions which the
: . - )

.

.uthor made before b}gfnnfng the project.k ,
" 1. The attitude questionngire devised by the author was valid and
( capable of Measureing the specific, attitude under consideration.

" Studenf; responded to the questionnaire in an honest and con-
sciéntious manner. Every attempt was- made to g1ve,ﬁssurances
of respondent :anonymity ‘and to make the pxperlence ngn-
threatening

3. Student indications of plans to attend (not attend) college
were indicative of true intentions. \

4. The fact of mother's employmént outside the home, rather than g
quantity or quality of time away from home, was the significant
factor to be tested.

e

Definition of Terms , , <
Before proceeding further, it is essential at this point to define

high-success-oriented college/career qoals of females. The term refers

to goals of females to succeed in college and careers ---to complete

college. pursue high status/high salary careers, hold positions of respon- *,
' .
i%:(sibility; compete as equals in the job market, etc.

rd
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The author chose this somewhat'cumbersome label over a shorter but
~T Vagye term such as "Women‘s Lib" for several reasons. “Firstly, it'is less
prejudicial and free from the emot1onal overtones surrounding arguments

over women's 1ib. Secondly, it is a stra1ghtforward representat1on of fema]e

-7 demands for océupa.wonal equality, and it avoids threaten1ng and qpanswer-,r‘

able problems such as nécessity for male dominance, the castrat{ng effects

of role reversal, etc. And finally, the concentration upon coT]ége and

career lends itse]f to specific examples of female success and fai{Uré

< on which positive-énd neéétive attitudes can be measured.

) Operationafly. high-success-oriented céllege/careef goals of females
iszdefined bx 20 statements on the HSOCC att1tude scale questionna1re )

(sce Append1x). each of which dea]s with one asp¢ct of female success or

failure in cohlege and career si.uations. An—(;d1v1dual 's total rg;ponse

to these 20 s%atements will yield an attitude score toward‘highzéZ;cess-

oriented coi?ege/career goals of females.

\V /
e

R ' Lﬁmitations of the Study

. Because no instrument could be found which would measure the specific
concept of female success defined above, it was necessary for the author
to devise her own. This, unfortunately, constitutes a major potential
limitation of the study. Although much effort was expended to ensure
validity and reliability (see p. 14), the author's lack of expertise,
coupled :1th time ]1m1tat1ons. must cast some doubt upon the 4§\Fh of the
HSOCC Questionn§1re. Further research and repl1pat10n with the instrument
wi]l’ﬁe hecessary before ultimate claims éan be made about itsjvalidity

‘ or reliab111ty. | ' ?
A similar time limitation relates to the generallzabilit& of the study.

Even though proper sampl1ng techntqqes were observed, only one high school '

was utilized. As such, the results Bre only.specifically generalizable to

[:R\ﬂ: that “school and to £ﬁe'bthers which reprct the make-up of that population.
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The final major limitation of the §tudy is that it is primarily
dgscripti{e in nature. To a large extent this is juétified since lack of
data in this pig; prescribes that thé‘problem be better defined before
treatments are attempted. However, it is hoped that futu}e studies may
dei?e further into the "why's" of lack of female success in college and

careers,



CHAPTER 11

REVIEW OF THE LITERATURE -

Beseareh into the success and.failure of females in college and
careerﬁstiuations is a relatively new (1960's and 1970's) phenomenon.
Certainly, the literature of the past forty years abounds with studies

k}dea]ing with sex as a factor in maturat1on, academic performance, ab-
stract reasoning, etc. But these are not really acplicable to the specif-
fcity of the subject matter of this study, and perhaps even more impor-
tant, most all phevious sex role and pehformance research has come under'
attack in the past decade on the grounds that cultural and social expec-
tations of the researchers may have 1nf1uenced the findings.
For example, educators for many gars have used vocational interest _

~ tests Tike the Strong Vocatlonalflnterest Blank (SVIB) to guide students

into sqitable tareer and job preparation programs: Such 5nedictive in-
struments were predicated upon research findings which called for mascu-
linity and feminin1t§ scaLes for measureing vocatiqnal interest. In a 1972
study., Esther Diamond (2) rejested this notibntbfﬁmajor differences
between the sexes. She performed content analysﬁs upon the SVIB. and |
several similar instr@ments and found that-an important lag exists between
traditional measures of masculinity and feminity and the changing work
role of nomen. Diamond concluded that most masculinity/femininity gcales
in use today measure only the degtceeﬁ?’conformity with culturally deter-
mined sex roles, znd recommended that such measures ot interest should be
i;:ikﬁl rejeeted as an "{dea whose time has definitely passed.” (2:§)

Because ot the current dissatisfaction with the.past orientation

of sei role research. coupled with the new emphasis upon women's rights,

most research with any direct re]at1onship to this study is to be found

Aruitoxt provided by Eic:

[:R\f: in the past six or seven years. [/



The Classic Michigan Studies

The earliest and most important research in, this area has taken place
at the Uriversity of Michigan, particularly Wwith the now classic studies
of Matina Horner. (7, 8, G) Horner's experiehce led her to the hypothesis
that women possess a motive to avoid success. She adm{nistered Thematic .
Aperception iests (TATS) to 90 female and 88‘male undergraduates which
presented ;yccéssful male and female cues. Her findinggfq;z;zhted that 90%
of the ﬁa]es demonstrated strong, positive feelings toﬁérdeGCCessful_ma{e
cues, whereas 65% of the females were disconcerted, troubled or confused
by successful female cues. She further found that woméﬁlfear rbjection

" after a success, viorry asout the definition of their sex, and tend to

distort what success they achieve. (8:36-3é)'

Horner concluded that there exists a stereotype which says that -

¢ -

compétition,'indépendence competence, intellectuil achievement and
leadership reflect pos1t1ve1y on mascu{1n1ty but are basically inconsistent
with or n conf11ct with fem1n1n1ty. (8: 60) Since assuming the Presidency
of Radcliffe, Dr. Horner_ has cont1nued her dtudies, and has found that
despite the women's 1ib movement, negétiye attitudes about women have in-
tensified émoné male and female subjects, 88% of undergraduates at
Radcliffe measured.high on Horqer's fear of success model. (7:56)
Research by Questionnaire
Another 1nteresting approach to emerge from the Universityﬁof Mfchigan‘
Ts the questionnaire research of Carol Tavris. (18) She has devised
,“sevéral attitude scales covering a]j aspects of the female ro]g, and in-
cludes in each form-numérous qqestions'regarding socio/ecdho&ié\status,
_edﬁcation, past history, etc. for ana]}tic purposes. Although her disser-
tation based upoﬁ the findings is not yet available, one version of the
questionna1re was:used to test the readersh1p ot Redbook magazine. Over

[:R\!:12 ,000 women mailed back the comp]eteé form (over 90 questicns), and
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althdhgh the findings may be suﬁpect becgiie'of the obvious ]ack\of
control, some ihteresting statistics emerge. - o
Over 90% of the women respondents feel that job discriminatiqn against

women is a reality; 94% oppose fhe argument thac_Qomen de;enye 1285 pay
than men; and over two-thirds are not wil]ing to accept the sociai
riceties in return for lower salaries. But, despite this ozenwhe]mind

' HissatiSfaction with the current occupationai status of women, only<6% of
the yogng hothers who respbndedvhad kept their jobs or. a full time basis,
and over two-thirds felt that the women's liberation movehent‘WOu]d not

have a positive or immediate impact on their lives. (18:67-69)

This large-scale questionnaire approach has been utilized in scores

of recent periodicals from McCalls (21) to the AAUW Journal. (10) -
Interestingras such.resu]ts may be, the lack cf'control oyer responses or . -
selection of subjects negates—much of their pbtentialcugefulness for the
researcher. They aré valuabie; however, in pointing‘eh scecial areas of
concern which an educational researcher may tackle in a more controlled

and specific school situation. Examples of this*Tatter t}pe which have
attempted to investigate prob]ems of female role and success can, be di-
vided 1nt0 three major categories: (1) The teacher and counselor; (2)
textbookg and literature; and (3) students themseives.

’ ~ Counzélor and Teacher Roles and Attitudes

Thomas.ahd §tewart (19) designed a sﬁud& to dPtermine if secondary
-school counselors respond more positively to femeie ciients with tradi-
tionally feminine (conforming) goals than those with traditiohejly mas-
culine.(deviate) goais. They gathered and caped numerous interViews‘with

.~ high school gir1s'in which information concerming their home,;school,.seif

description and personal values was -elicited. These were presented on tape

'

te 64 male and female practicing counse]ors, and the resu]ts pOinted out

tha* (2) counselors rated conforming goals as more appropriate

[:Rﬁfztha" deviate and (b) that counselors rated fema]e clienﬁg w1th deViate
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career goals as heing nore.in need of copnseftng‘than those with con-
fbrn1ng goals. {19: ’56 357)

In a different context Felsenthal (4) studied the d1fferences
related to sex ingﬁéha?e elementary teachers percept1on of soc1a1 behavior.
She designed a quegtionnairé to measure perception of. social behavfor. and -

further meansured teacher praise and criticism through obser&ation( For
our purposes, the 1nterest1ng finding here was that teachers perce1ved
boys to be more aggress1ve and girls to be more passiweiand reacted accord-
'1;;, ingly. The impact of th1s;unequa1 percept1on and creatment 1n the earlyv.
grades upon stUdents‘is an interesting area for future {nvestigatjon: 1
| . The Role of Textbooks and Literature
Another major area of recent igauiry deals with sexism - the*portrayal
of women in demeaning and~uhdestrahle roles f-”in textbogss;ggdirelated" ’
Titerature. An enormous amount of research is current]y being.undertakenu !
{n this area, and a recent article by Stewig and Hiéﬁs (17) summari zes -
manyfof the findings -Although they were appalled by the amount of care]ess
scholarship in the field, they did find that sexism in children's Titerature

{s indeed a problem. E P e

-./(\/

A clear ekample of this is to be found in the Frasher and Wa]ker (6)
-~ content analys1s s tudy of the roles. relationships, act1v1t1es and relative
K ”1mportance ass1gned to male and female characters 1n 734 f1rst and second
y ' grade texts. Both new (197]) and o]d (1962) ser1es of texts were examined,
and. in both cases, stereotyped roles ex1sted “ Males were main characters’
_ in more than three times as many stories and engaged in 75% more occu- [~

[ £ —

pations outside theLhome than females; females were shown in only 11

occupations, all of wh1ch were trad1t1ona1 female Jobs/such as teacher, L ‘\&*;
nurse, 11brar1an stewardess, the raté of percentages p1ctur1ng g1rls in

quiet games to those show1ng boys was 70/30; g1r]s were shown much mpre

frequently as needing protection, giving up easi%y and lacking in competence:

b
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- and mothers were often presented as dull, ineffectual and incapable of

solving problems. (6:743-748)
| ‘A]though énc may challenge some of thesekfindings on the basis tha;
much of the analysis was subjective by the researchers, the lack sf viable
and po;itive female work models in public school texts at all levels has
been documented in countless studies and remains a pressing problem.
Attitudes of Students Themselves

The third major area of current research deals with the extent to
wﬁich students themselves respond to the ptpblemé of female role and
success in our soCieiy. Investigations here are occuring af all educational
Tevels.’ 1

At theluniversity level, Steinmann (16) administered an inveﬁtory 0
female values to a sample of college women and found that although all were
prepared for high level employment, most did not feel that working was
important to their lives. The inventory of female values was a 5 point
Likert scale consisting of 34 s;atementsexpressing a particular value
related to women's activities. Half of them delineated a family-oriented
woman, while the other half denoted a self-achieving woman.

Steinmann's finding; confirm the results of others in this area --
that irrespective of age, mérftal status, raée or socio/economic séatus,
women seem td be ambivalent with respect to home and careér. The young
wo%en she studied desired a balance between home and caveer, but felt
an “ideal" woman would be more home oriented than self-assertive. The

subjects felt even more.stronély that an ideal wcman, as men see her,

would stay home and raise children. (16:27) {;

At a much lower level,.Schlossburg and Goodman (13) studied;the
. } N

degree to which kindergarten and sixth grade students nold stereotypes
about occupations based con sex. Subjects responded to 12 drawings rep-
‘resenting traditionally masculine and femine occupations. They found

4

-
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that stereotypes are équally strong for both age groups and th;t the
children.generally chose jcbs for themselves that fell within the usual
sterecotypes.
_High School Studies
At the high school lean:/Berman (1) investigated occupational

aspirations ~f 545 high school senior girls. Since his method for'de-

- termining occupatjon consisted of tabulating stated preferénces in the

school yeg}book. we may well question his sample. However, ﬁis findings
do indicata= that over 50% of the girls desired to enter the traditional
female occupa£ions of secretary, nurse or teacher. /

Smith (15) used 253 sophomores and juniors to investigate the re-
lationship between working status of mother and the daughter's willing-
ness to combine marriage‘and career. Utilizing questicnnaires and personal
1ﬁterviews. sﬁe found that aaughtsrs of working mothers, regardless of
class, expressed more favorable attitudes towards combining marriage
and career, and non-whites were significantly more favorable than whites.

Meyer (11) attempted to study vocational development by looking at
how boys and girls view sex-linked occupations at érades 3, 7 and 11.
Students were shown paired pictures of identical occupation; in which one
worker was female and one male. Although her fiﬁdings were quite complex,
it was clear that at all three levels students demonstrated strong,
stereotyped ways of behaving toward traditionally sex-linked occupations,
and tgcre ;é§ d&erwhelm{;g.agreement as to which jobs were “masculine”
and which were "feminine."

Attitudes held by 9th graders toward women working were studied by
Entwisle and Greenberger. (3) Their results indicate that there are
consistent and large sex differences in this area, with middle class

girls holding the most favorable view§ toward women working and middle-

class boys of high IQ showing the least favorable attitudes. Black students

v/
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were least opposed to women working, unless it was in traditionally
“masculine" or professional occupations. ,
The fact that males are generally less approving of successful
female models and work roles led to an interesting study by Miller (12)
to igyestigate thther male attitudes in this area were a function of
self-esteem. Using Co]]ege subjects, he administered a Rosenberg
Self-Esteen Scale, followed by a Women's Liberation Questionnaire (NLQ),
ahd correlated the results.
His findings indicate that accepting the principle of women's 1ib
is a function of self-esteem. He further found that males in large,
state, coed institutions were significanily more approving than males in
small, private, religious schoolslor than non-college males. (12:4-6)
Although there is some question about the validity and reliability of
the WLQ in this study, His findings do indicate avenues for further
research.
Summary
Research into female success in college and careers is a relatively
new field, and much current emphasis rests upon removing thexcu]tural and
social stereotypes which influenced previous findings. ¢
“Several approaches a;e in use, including the large-scale guestionnaire
(186, 21, 10), and more controlled studies into the role of school per-
sonnel (19, 4), texts and literature (17, 6), and attitudes of students
themselves (16, 13, 1, 15, 11, 3, 12). ' |
Although many areas remain unexplored, it is abundantly clear that
females ére ambivalent and troubled with respect to success oriented goals
(7, 8, Q.mTB. 18) and that sexism and sexual stereotyping are prevalent
throughout our schocl system (1, 2, 3, 4, 6, 7, &, 9, 10, 11, 13, 16, 17, 19).
There is some evidence that males are legs approving of female success

Q models than fema]eé (19, 3) and tﬁ;t differences are to be found between
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groups of males (12).
One study indicated that daughters of working mothers are more
willing to coghine marriage and careers. (15)
In ge ’?a], research in this area ig Just beginning and much more
1nvestt9atxon must be done before we can isclate thoSe factors most
crucial to the development of success-oriented college and career goals

jn females.
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CHAPTER II1
METHODS AND PROCEDURES

In order to test the five hypotheses listed in Chapter I, a group.
of 12th graders were randomly selected and were administered an author-
devised questionnaire to measure attitudes toward high-success-oriented,
college/career goals of females. Coﬁparisons (t-tésts) were made between
groups to test eéch hypothesis. \

Selection of Subjects '

The population for this study consisted of all 12th grade English
students at a large, predominantly middle-class Phggnix high school.
Sijects were chosen by random selection (numbers drawn from a box) of
seven English sections. Seven sections were necessary in order to ensure
a sufficient number of subjects for each sub-group comparison. All members
of each section were administered the questionnaire, and a total of 115
subjects participated.

Males (N=54) and females (N=61) were determined by check of an
appropriate box on the quesfionnaire. College bound (N=74) and non-
college bound (N=41) were also determined by a check on the questionnaire,
and a sub-grouping of college bound males (N=29) and college-bouéd
females (N=45) was revealed by the procedure listed above. A check in the
box of "Mother works: yes/no" yielded a total of Mother works (N=63)
and muther does not work (N=52), and daughters of working mothers (N=37)

’and daughters of non-working mothers (N=24). MNo attempt was made to control
for réce or socio/econdmic status.
| Data Gathering Device

Each participant was given an author-devised 20 point Likert scale

called the HSOCC Questionnaire (see Appgndix) designed to measure one's

Elii(fattitUde toward high-success-oriented college/career goals of females.

IToxt Provided by ERI
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The nature of the subject necessitated a negativg wording of mo;t
statements; therefore, responses range from Strongly Agree (1) to
Strongly Disagree (5), with scores reversed for positively worded items
(nos. 3, 7, 13, 18, 20).I High scores (means of 3.4 or higher) indicate
a positive attitude‘to success oriented female goals. A person's attitude
score is the sum of the item scores.

Because no instrument could be found to measurexthe specific attitude
requaired for this study, the author was forced to design her own. Initial
activity consistéd of consulting expert sources (14, 5. 20) on attitude-
séa]e construction and examination of published qdestionnaires (10, 18, 2])
in related areas. To enhance content validity, a "panel of experts” consisting
of twp ASU professors currently conducting research in this area, an official
froﬁithe Nétfonal Organization of Women, and three research experts were '
consulted, and with their aid, underlyiné concepts and roies were defin-
fated. MNumerous revisions” and consfént consultation with this panel
';felded basic agreement that on the final form of the questionnaire:

(1) the content of each of the 20 statements pertained to the attitude
to be measurgd and (2) the set of items seemed to represent all major-
aspects of the attitude under investigation. The qugPtionnaire was pre-
tested on three 12th graders (not in the study) in ensure that the
language and meaning of each item was clear.

A reliability coefficient, determined by‘correlating the scorés of
odd and even numbered items (split-ha]f) and correcting for attenuation
by the Spearman-Browr formula, was 0.85.

Administration and Measurement Procedures ﬁ
The HSOCC Questionnaire was then administered to all participants

on the same day by a male administrator (to prevent cuing™qf attitudes

by the -presence of a female graduate student). Subjects were-told only

Q

that the study was one of several being conducted by ASU to measure .
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attitudes toward women and were assured that school and 6Ersona1 anony-
mity would be respected.> Heavy emphasis was placed on the néed for
honest responses.
Mean scores for each participant were then computed, these scores
were placed 1nto appropriate subgroupings, and t—tests were run on an
HG255 computer to determine if differences existed between any of the

five groupings. The probability level for accepting or rejecting the

null hypotheses was established at 0.05.
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CHAPTER IV
ANALYSIS AND RESULTS

The findings of this study indicated significant differences in
3 out of 5 subgroups. Table 1 presents the results of a t-test for mean
score difference between all males and all females on their attitudes

. # ’
towvard high-success-oriented college/career goals of females.

- -

TABLE 1

COMPARISON OF THE DIFFERENCE BETWEEN 12th GRADE
MALES AND FEMALES ON THE HSOCC QUESTIONMAIRE TO
MEASURE ATTITUDE TOYARD HIGH-SUCCESS-ORIENTED

- COLLEGE/CAREER GOALS OF FEHMALES

MEAN SD ‘!

Males 3.03 .54
(N=54)

‘ 6.46 **

Females 3.65 .48 .
(N=61) /

df=113 '
**significant at .01 level of confidence

There was a significant difference between the mean attitudé scores
of 12th grade males and females, with girls demonstrating a significaﬁtly
more positive attitude toward success-oriented female goals (.01 level
of significance) than bo}s. This finding is.in agreement with other
studies fn the field and necessitates rejection of the null hypothesis
that there would be no signiffcant difference between 12th grade male

and female attitudes toward high-succesc-oriented college/career goals

Q
];BJ!; of females.

IToxt Provided by ERI
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Table 2 shows a significant difference between mean.scores of co]]e&é
pound and non-college bcund seniors, with those planning to attend college
demenstrating a significantly more positive attitude toward success
orieﬁted female goals (.01 level of significance) than tﬁose who do not
plan to attend col]ege; The null hypothesis which stated that therg,«Bu]d“‘
be no significant difference between college bound and non-college bound

attitudes toward high-success-oriented college/career goals of females

is rejected.

»

TABL@S\_Z//

COMPARISON OF THE DIFFERENCE BETUWEEN
COLLEGE BOUND AND NON-COLLEGE BOUND
12th GRADERS ON THE HSOCC QUESTIONHAIRE
TO MEASURE ATTITUDE TOUARD HIGH-SUCCESS-ORIENTED
COLLEGE/CAREER GOALS OF FEMALES

- MEAN SD "t"
College bound 3.53 .54
“{N=7A)
ey . 445w
Non-éo]lege bound 3.04 | .56
(N=41) '
» df=113

**significant at .0l level of confidence

Table 3 compares mean scores of females who plan to attend college
;1thafhose of males who plan to attend college. Females who are college
bound demonstrated a sidhificant]y more positive attitude toward
success oriented female goals (.01 level of significance). The null
hypothesis which stated that no significant difference would be f&und

between male college bound and female college bound attitudes toward
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success oriented female goals is rejected. 4

TABLE 3

COMPARISON OF THE DIFFERENCE BETWEEN FEMALE COLLEGE
BOUND AND MALE COLLEGE BOUND 12th GRADERS OM THE
HSOCC QUESTIONNAIRE TO MEASURE ATTITUDE TOWARD r
HIGH-SUCCESS-GRIENTED COLLEGE/CAREER GOALS OF FEMALES

~

N pEAN 5D ngn .‘
College bound males ’ 3.19 -1
(N=29) . '
) 4.78 *+
College bound females 3.74 .45 )
(N=45) B y
daf=72 -

**significant at .0l level of confidence

Tables 4 and 5 present differences_between groups as a factor of
////;ther working. Although a majority of students had working mothers, no
significant differences were found between all subjects (male and female)
with respect to mother's employment (Table 4), nor were significant
differences found between daughters of working and non-working mothers
(Table 5). " This is somewhat in conflict with results of an earlier study. (15)
The mean scores of children of workin§ mothers was slightly higher
in both cases, bu; these differences were not significant at the .05 or
.01 level of significance. The nuil hypotheses which predicted no signif-

icant attitude differences between chi]dfen of working and non-working

mothers and between daughters of working and non-working mothers are

.accegtea.
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TABLE 4

COMPARISON OF THE DitFERENCE BETWEEN
12th GRADE CHILDREN OF WORKING AND
: NON-WORKING MOTHERS ‘
~ ON THE HSOCC QUESTIONMNAIRE TO MEASURE
ATTITUDE TOWARD HIGH-SUCCESS-ORIENTED
COLLEGE/CAREER GOALS OF FEMALES

.

\_~£
MEAN SD g
Children of
working mothers 3.40 .58
(N=63)
.86
Children of
non-working mothers 3.30 .60 *
(N=52)
df=113 . = Required for .05 level, 1.98.

/

I4

oTABLE 5.

COMPARISON OF THE DIFFERENCE BETWEENM 12th GRADE DAUGHTERS.OF
WORKING AND NHON-WORKING MOTHERS ON THE HSOCC QUESTIOHNNAIRE TO
MEASURE ATTITUDE TOWARD HIGH-SUCCESS-ORIENTED COLLEGE/CAREER

B GOALS OF FEMALES
"
MEAN SO g
Daughters of working mothers
(N=37) ' 3.68 .48
.56 ' /
Daughters of non-working mothers 3.60 .48 .

- (N=24) ~

df=59 ' Required for .05 level, 2.00. L=k
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CHAPTER V

SUMMARY, CONCLUSIONS -AND RECOMMENDATIONS

e

Summary
American females are less successful in college and careers than
éré.males: The rudimentary state of current research into this..problem
suggests that more‘data is needed before we can begin to isolate or correct
this problem. Therefore, the purpose of this study was to provide infof—

S

mation about the attitudes of 12th gracers toward success-oriented coliege
and career goals of femaTes. | 4 -

The author hypothesized that there would be no significant differeﬁces
Qifh ;espect'to attitﬁdes toward these goa]s:between 12th grade:

!
h

(a) males and females

(b) college bound and non-college bound
. (c) college bound maies and coliege bound females

| (d) children of 'working and nom-working mothers

(e) daughters of werking and non-working mothers

Data to test the hypotheses was obtained from-a random sampie of 12th
grade English students. - £ach student was administered an author-devised
attitude questionnaire designed to measure attitude toward high-success-
oriented cd]]ege/career goals of females. Comparisons (t-tests) were
made between each of the five groupings outlined in the hypotheses.

7 It was found that females demonstrated a significantly more positive
attitude (p<i01) toward success-oriented female goals than did males.
Seniors planning to attend college were signifiéant]y more positive (p{01)
than those not planning to attend§ and co]lege"bound girls were éignifi-

N _
cantly more positiVe9(p<ﬁOl) than college bound boys. The factor of mother's
employment yielded no significant differences in attitude for the total

group or for females taken separately.
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Conclusions
Since‘the purpose of this study was to bnovide information which -
might better help the educator fo define the problem and point toward
Eolytions. fhe conclusions are directed toward this end:- .

- 1. The tact that girls demonstrated a significantly more positive atti-
tude toward success_oriented goals of females than did males point up
the necessity that any program designed to improve the success orien-
tation of females must also include the male students. This is par-
ticularly crucial in light of the finding that college bound girls
are significantly more positive ghan ce#lege bound boys, since it is
in the college setting that mosé’females begin active withdrawal from

" the success role. It is unlikely that females will seek out success
so long as males remain overwhelmingly disapproving of this success;
therefore, counseling and other techniques must include both sexes.

v . 2. IT this study is correct in finding that college bound students are
more positive toward success oriented goals of females than are non-
- college bound, then special attention must be given to the girl who
. does not plan to go to college. Her need (psychological and eco-
_ nomic) for occupational success may be just as great as that of her
college peer. Special counseling and other techniques may be
appropriate. : ' :

determiner of attitude in contrast with an earlier stugy” (15) in
which it did, necessitates some explanation. Firstly/ it must be
remembered that the Smith study only investigated the;willingness
- to combine marriage and career, whereas this study cogcentrated
“upon hich success oriented goals. It is(possible that students do
not view the job held by their mother as‘reflective of a high-
success-oriented ‘career. As such, it will be necessary to further
deliniate the mother's occupation as to status and success in order
to determine if children are influenced by successful-role-
m9de] mothers. .

3. The fact that mother's employment did not prove to bef;yijgnificant

3
¢

Recommendations’ ‘ .

It is recommended that mofe research be conducted in this area in XX

order to bettef‘define and isolate thgm?actors which inhibit female \
succéss. It is sbecifica]ly recommended'that more investigation and rep-

.‘}ication with the HSOCC Questionnaire be undertaken in order‘fo more

_fu]]y establish its validity and reliability. "To the éxtend that it pr&ves_

valid and feliab]e. it could pbssiﬁ]e be used b¥*counselors in the con- '
struction of programs or technfqueslgo help feﬂglg students toward |

I}RJ}:Qreater selélrealization. v _ *;t BN

IToxt Provided by ERI
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. ~~. APPENDIX

. '; .
HSOCC QUESTIOHNNAIRE o =
(o o ¥ HSOCC\QUESTIONNAIRE L
: : LA -

Fhlq questlonnalre will give you an opportunlty to express your
fecelings about. a variety of different statements. In each case you will be
asked to indicate whether you stronqu agree...agree...are undecided about
the statement...disagree...or strongly d@sagree with the statement.

For example Please read the sample statement below and put an &
in the box which best expresses your feelings about it.

V!
SAMPLE E?FATENHENT: ‘ \ _Strongly Agree Undec1ded Dlsagree Strongly
‘ ' . AgreP . Disagree
" Cigarette smoking in public restaprants > . )
should be against.the law. Ea 4 [j -0 - a0 . 1 0

Tf vou strongly dgree that cigarette smoklng in publlc reqtaur'nta
should be against the law, you should have put an X in the first-box. X

[f you agree, but,HQL strongly, you should have put an X in thc .
sccond box. K- '

I[f you arc undecided how you really feel ‘check the third box. X

It you disagree with the Statement that c1garette smoking in public
restaurants should be against the law, you should have checked the fourth

hov. K

And if you strongly d@§ugpee, check the last box. [

e
®

l oy

Please rebpond to each of the follow1ng 22 short statements by plac
ing an X in the box which best expresses your truc feelings about it. No
names arc to be written on this que%tlonnalre, and no one will ever know how
"you, as an individual, responded
o Please be as honeqt in your responses as you can. There are no right
or wrong answers -- only how you.as an 1nd1v1dual honestly feel about each
statement. . 7 h
: PLEASE RESPOND TO EACH OF THE 22 STATEMENTS BELOW: AND ON THE BACK\—**
OF THIS CHEET

. Disagree
f‘;% ! | .
Strbngly Agree Unde01ded Disagree Strongly
> Agree Disagree
1. A collegé education 'is more imﬁor— A . -
tant for a boy than for a girl. - 0 ] 0] 0 N
2.‘Most male-employees feel uncomfor~ ‘ .
table working for a woman boss. 0 0 o0 0 [l
3. Women aré as capable of~idgical ' : e,
and ‘cglm reasoning as men. - ' 0 - 0. [ . .[}

C§ N ﬂ‘)

O
[:R\Kjtmother should only work 1f the

Full Tt Provided by ERIC.



andwﬁo one will ever kno& how

e -
names are to be written on this" questlonnalre
responded. .
Please be.- as honest in your responses as you can. There are. no rlght

as an individual,
Or Wrong answers -- only how you as an individual honestly feel about each

you, .
PLEASE RESPOND TO EACH OF THE 22 STATEMENTS BELOW AND ON THE BACK

statement.
ce |- Disagrée :

OF THIS SHELT:
o e -Agree
Strongly Agree Undecided Disagree"Strongly
. Agree . ‘. ’ Disagree
1. A éollegé education is mere impor- : S - -
tant for a boy than for a girl. ] 0 ] 0 0
' ' %
2. Most male employees feel uqcomfor— <
table working for a woman boss. t///ﬂ] . o U l - 0
5. Women are as capable of logical - 4 . .
and -calm reasoning as men 0 0 0 O 0
4. A mother should only work if the -~ - '
family needs the money. T 0 0 ] O ]
5. A successful woman is -less
attractive to men (] U O 0 (]
¢ . e 4\/' . L i
6. Few women are in pSlitics because , . :
they are not competitive encugh “for o ; S -
political activity. -0 0 - 0O - O 0
7. T would accept a woman as my doctor I [J [J []
- 8. A marriage in which the woman earns /' ' .
more than the man is heading for trouble OJ / 0 . O , | -
R . _ C ’ '
9. Women prefer working for a male boss. OJ {1 0 0 O
(PLEASE TURN\OVER SHEET AND CONTINUE)
\
_ g .

+

'EKC -

wll Toxt Provided by ERIC
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Side 2

10. A man with a family to support
should receive a higher salary than a
single woman holding the same job.
i v .
L B

“11. If I were'%n trlalnfor my life, I
would prefer to have a man rather than

a woman lawyer

12. Successful\ career women are more
likely  to have)unhappy marriages.

13. I would vote for a qualified Qoman
for President.

: K
LA =

14, 1f An equally qualified girl and boy
apply for a college scholarship, the boy
should be given first priority, because

he needs the college education more.
7.

15. Women are less stable employees
than men.

16. There are very few women scientists™

because women are not as good at
abstract reasoning as men.

17. A married woman does not need a

| college degree.

18. Law is a suitable profession for a

woman.

'19. Most high school principals are men,
because men are,better able to handle the

pressures, of the job.

~

\,
20. The'\housewife/mother. role. does not

really &rovide women with enough oppor-

’,'--/

tunity/Tor self-fulfillment.

v ~'/'
e

,

v

Agree

<

—IN\

Digégree

Strongly Agree Undecidéﬁ'JDisagrée

~ Agree

s

P

N

[

il

s

(]

(]

5

Strongly*
Disagree

{

Please answer the following questlons by placing an'X in the

R$ﬂ:roprlate box .

a




he needs the cbllege education more. o0 W : .0 t] (] '

- o

© 15. Women are less stable employees

than men. \ : {J | a D . O (]
' ' . K AN
N "
. . ~/
16. There are very few women scientists
because women are not as good at
abstract reasonlng as men. - 0 ] _ (] (] (]
17. A married woman does not need’ a A i : _
college degree ] 0 O (] = [
18 ‘Law is a suitable profess1on for a .4' '
woman. : t] 0 O (] N
19. Most high school principals are men,
because men are better able to handle the ) .
pressures‘of the job. . ] A O . U] R
'20. The housewife/mother role does not
really provide women with enough oppor- _ , . _
tunity for self-fulfillment. B 0 0 0 ] (]
- j«_,,- - ) . . . ¢
_ Please answer the following questions by placing an X in the
. approprlate box:
A) My sex is [l male. [] female.
B) I plan to enter college. [] Yes.. (] No.
‘'C) My mother.is employed (receives a salary) outside the home.. [J Yes. [1No.

PLEASE CHECK BACK AND MAKE SURE YOU ANSWERED ALL OF THE QUESTIONS.
Th@n put. down your pen or pencil and wazt for your sheet to be collected.

THANK YOU




