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The students taking part in the training workshcp

(arranged by the Kentucky Public Service Careers Program and the
Kentucky Department of Correcuions) came from a variety of
backgrounds and were all educationally and socially disadvantaged,
put were intelligent and rated high in self-knowledge, social
awareness and knowledge of human behavior. Discussion centered around
the role and functions of the correctional officer, the history and
developrent of the criminal justice system, understanding human
behavior, and racism. Teaching methods were directed toward
experiential learning and dealing with problem situations. The
workshop organizers were impressed by the readiness of the
participants to become involved in group discussions and to read and
think critically about the materials provided, in contradiction to
the assumptions commonly held about educationally disadvantaged

individuals.

Conclusions, assumptions and recommendations are made on

the basis of the experiences gained by the organizers and
participants in the workshop. Appendixes include the propcsal, course
outline, budget estimate, use of resource people, booklist, and
workshop program. (SA)
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I. Background of Project:

The Training Program for Correctional Officer Trainees (to be
referred to as Workshop in subsequent usage) was sponsored by
the Kentucky Public Service Careers Program, Department of
Personnel in cooperation with the Kentucky Department of
Corrections. The Executive Director, Public Service Careers
contacted the College of Soclal Professions, University of
Kentucky on June 6, 1972 to initlate formal discussions about
the purposes and scope of a tralning workshop and the Colloge
of Social Professions' interest in and resources for planning
and conducting such a tralning program. For purposes of initial
rlanning, & program of instruction was to be developed for a
classroom learning experience for twenty-five "disadvantaged"
individuals who were to be employed as correctlional officer

trainees by the Kentucky Department of Corrections.

It was generally agreed that the program should use group
discussions, role playing, practical exercises and a liberal

use of audio visual aids and resource persons as vehicles for

the organization and presentation of the course content, A
program of instruction was subsequently developed, submitted

and approved on June 20 at & meeting of representatives of

Public Service Caresrs, U. 8. Department of Labor, University

of Kentucky Research Foundation and the College of Social Profes-
sions. (A copy of the Froposal and Frogram of Instruction is

attached to the Report as Bnclosure 1).



II. Student Group:

The group was made up of individuals with limited Job skills

and work experience., Less than half had completed high school.
Fifteen of the studenta were blacks., Most of the atudents had
been in military service and a significant numbsr had a history
of arrests and brief perlods of confinement. The group was com-
posed initiaslly of nineteen individuals, approximately half of
whon were from the loulsville area. The remainder of the trainees

were from Western Kentucky.

Thers are several characteristics of the tralnee group whioch
appear to be important conaidorationé in the training of indivi-
duals with limited educational attalnment for employment in
public service programe.
1. The trainees, most of whom came from the so~cs’led
'street oulture wers highly perceptive individuals
and while lacking in formal education, were very
knowledgeable about themselves, their attitudes and
values.

2. The trainees as & group participated enthusiastic-
ally in dlscussions of issues which they saw as having
direot relevance to thelr prospective Jobs. They henr
difficulty, however, in relating to theories and
oconospts which were more amcademically oriented.

3, The trainees were intelligent, aware of soclal lssues
and displayed a krowledge of human behavior which was
far beyond that #xpected from thelr level of formal

education,
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The variety of life experiences, sense of involvement, sophistic-
ation, breadth of knowledge and classroom performance typical of
this group of trainees 1s of particular significance for the
#olection and utilization of individuals for employment with

public service agencies.
I1iX. RBole of the Correctional Officer:

Considsrable oclass time and emphasis were_ placed on the roles

and functions of the Correctional Officer with special attention
given to his dual responsibilities for custody and rehabilitation.
The possible interrelationships and conflicts between these
responsibilities were analyzed and discussed. The need for the
Correctional Officer to ses himself as a human being relating to
the prisoner as another hunan being was the dpminant theme of

the Workshop. The theme foocused on the nature of formal and in=-
formal relationships, how they are established and can be used

to further the prisoncr's rehabilitation and intoreats,

An sadditional theme of the Workshop was the changing role of the
correctional officer in the field of sorrections and, more
specifically, within the Kealucky Department of Corrections.

The trainess were encouraged to think of themselves as cruclal
and oatalytic agents in bringing about changes in the traditional
ways 0f dealing with prisoners within a framework that recognized
Fealities of the Job situation and other sources of support for

change within the correctional systea. In general, there was a



concerted effort to help the participants recognize the central
nature of their position as correctional officers in the re-
habilitation of the prisoner and their responsibility for dealing

with individual prisoners in a humane way.
IV, Zducational Themes of the Workshop:

The purpose of the Workshop as outlined in the Proposal and
Program of Instruction was to provide the trainee with a working
knowledge of and a perspective on human behavior; an under-
standing of the interrelationship of historical, soclal,
economic and racial factors in the organization and operation
of the American prison system and some alternative models for a
more humane and effective correctional system. Within these
objectives four ma jor themes and emphases were developed.
These themes were:
1. The oriminal justice system
The class was presented with an overview of the history
and development of the criminal Jjustice system in this
country with particuler emphasis on the development of
the prison system. A concurrent theme was the present-
ation of the changing philosophiea of correction as
these havs influenced the criminal justice system. The
participants were provided with information about the
relationship between the police, courts, prisons, prob-
ation and parole services and the various alternatives

to institutionaligzetion such as work-release programs




and halfway houses, Tls students were also presented
information ebout some of the current trends in cor-
rections with alternative models for rehabilitating
offenders and the need for fuither study, experiment-
ation and risk-taking in the development of programs
for offenders.

2, Understanding of human behavior
Three types of behavior were stressed: (a) deviance
and its ohanging definition; (b) the effeots of
institutionalization on individuals and their be-
havior: and (¢) the "psyohology" of prisoner-staff
relationships. The students participated in group
diecussions of the various theories of deviant be-
havior which purport to explain criminal acts and
the behavicrs which ocour in confinement settings.
The effeocts of a total institution, such as a prison,
on the inmate was stressed with an emphasis on how
the students as cormectional officers might help to
mitigate the damaging effects of confinement, Consider-
ation was also given to prisoner-staff relationships
with a foocus on the dual responsibility of the ocorreoct-
ional officer for the protection and humane treatment
of the individual prisoner.

3. Bacism
Racism, how it 1s manifested in individual and insti-

tutional forms and its effects, was a recurring theme




throughout the Workshop. The trainees' involvement

in the discussions of racism was complete. These
discussions were refreshingly frank and charaocter-

ized by humor, irony, ococasionally emotion, dbut

more often pragmatic suggestions for dealing with the
problem.. These men have lived with racisa. It is a
dominant reality in their lives and they have strong
convictions about what should be done about the problem,

V. Teaching Methods:

The writers believe that the teaching methods to be used in the
teaching-learning interaction is a critical problea and at least
equal in importance to the content of the course. We, therefore,
identified and used certalin assumptions about the nature of the
learning process in adults,

These assumptions are:

1. Learning experiences that place adults in thes position
of being treated as chlldren, interfere with their
learning.

2, Individueals need to sse themselves as being self-
directing and this need 1s linked to the self-concept
of the individusl learner.

3. The methodology of cholce in teaching adults relies
on experiemtial learning which captializes on the

life aexpoeriences of the learners, as contrasted with
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an approach which uses a simple transmittal of 1ideas,
teochniques, information and values. Therefors, simul-
ations, video tape of role playing by members and
group discussions were used to foster a high level
of involvement for the patticipants,

4, The learning situation should not devalue or ignore
the individual's experiences. This sssumption was
especially relevant for the men in this Workuhop
where, in many instances, these life experiences
included & history of arrests and a oconsequent in-
volvement with the oriminal Jjustice systesa.

5. Adult learnars are more ready to lemyn those things
whth they perceive as being immediately "useful” in
their lives. Learning needs should, therefore, be
orientesd towards problea-solving tasks and fooused
on assisting the learner to deal with tasks which

ocour in Jiife situations,

With these assunptions as guidelines, teaching methods were
directed toward experiential learning and a dealing with
problem situations. A limiting faotor in this approach, how-
ever, was a lack of olarity among the participants about their
specifioc responsibilities and duties us correctional officers,
This suggests that an orientation which ingluded visits to the
correctional institutions would inorease the effeotiveness of

the training program by providing all participants with a common



core of experiences on which to base claseroom learning.

It should be noted that we were agreeably surprised with the
involvement of the participants in group discussions and thelr
readiness to read and think oritically about the books and
materials provided, This finding 13'1n contradiction to many of
the assuaptions commonly held about educationally disadvantaged
individuals.

Vi. Administrative Problens;

The Workshop encountered a number of problems whica resulted from
the short period of time avallable to plan the program of in-
struction; & screduled renovation of the classroom faclility which
coinoided with the Workshop and the recurrent finsncial probleas

of the tralnees,

Two problems, although not directly related to the Workshop, are
likely to be recurrent and are worthy of further oconsideration.
The first, and most critical problem was the financial situation
of the students, SBimply stated, most of the trainees d4id not
haTe enough money to meet thelir basic needs for food, travel,
sigarettes and other personal expenses. To scome extint these
Problems may have resulted in some casan from a failure to dud-
get wisely. However, the increments and intervals of the students'
pay made budgeting difficult and generated troublesore nis-
understandings about how much they were to be paid and when,
These concernn represented a predominant reality and & oconstant

impodiment to the teaching-learning d»rocecse,




# related problem involved difficulties in working out arrange-
ments for providing the trainees with a noon meal. A plan to have
the trainees eat at the Women's Correctional Institution were
ebandoned after one meal when the group elected not to aoccept
these arrangements. The relative isolation of the Pewee Valley
facility and the trainee's lasck of personal transportation de-
feated all efforts to deal with this problem, Attempts to oper-
ate an order pick-up service to Middletown or Crestwood did not
work since most of the trainees could not pay for a noon meal,
Some possible solutions to these problems are included under the

Recommendations portion of this Report,

VII, Conclusions:

l, The recruitment and training of economiocally and educat-
ionally disadvantaged individuals for smployment by state
agencles can be expected in time to improve the progranms
and services of the agencies and increase the range of
employment opportunities for a significant number of able
and qualified Job seekers,

2, The sc=called disadvantaged are much better informed,
percertivse and motivated than ie commonly realized.

3., The development and presentation of programs of inatruct=
ion for "disadvantaged" students does not require any
ma jor changes in the process qf curriculum develcpment
or teaching methods, There 1s;fhowevor. a need to use
modular teaching units whose order of presentation can

be changed as learning needs and other considerations
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may require.,

4, Life experiences consisting of a knowledge of how to
live on the street, an intimate acquilhtance with the
effects of inequality and disorimination, a period of
military service and an arrest record may represent a
better set of credentials and a better measure of
competence than & high school degree. The authors of
this report are further inclined to believe that indivi-
duals with these credentials may be better qualified
to rill responsidble positions in corrections, mental
health, ochild welfare and publioc welfare agencies than
many holdera of a baccalaureate degree.

5« The terminstion rate among such employses may be high
during the early phases of their employment experience
becauge of problems in getting to their place of work
and hostile reactions of pesers and superiors based on
objections to the employees "life style", manner of
self -presentation and skin color.

VIII. Assumptions and Recommendations:
Assumptions
1. That Public Service Careers will continue to serve as
a source for the recruitment, training and placement of
personnel for the various state agencles,

2. That the training of these employees will involve contre

actual arrangements with the various colleges and

universities of the Commonwealth,
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Recommendations

1. Wherever possible, the contracting educational insti-
tution be given a minimum lead-in time of six weeks for
development of a program of imstruction, This would
allow time for discuseion, planning; the identification
of and developnent of plans for the resolution of ad-
ministrative problems and approval of the contract.

2, Instruction be conducted in residence at the contracting
institution. 8Such an arrangement would elininape most of
the problems rslated to housing accommodations, transe
portation, meals and payment disbursements for the
students. Budgetary allowances for such services can be
inocluded in the contraoct and should hot materially in-
crease costs.

3. Arrangeaents be made, when possible, to have the trainee
visit the employing agency to meet with his fellow
employees and receive an orientation to the prospective
work assignuents prior to beginning a formal course of
instruction.

4, Prospeotive employees receive a dotalled letter, setting
forth thelir rates of peay for the training sessions and
when, where and to whom they are to report for rpayment.,

5. Funds for the purchase and free issue of paperback books
and other materials be included as a budget item in
contracts for teaching services. Our experience indic-

ates that this group of tralnees were avid and oritical
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readers., A careful selection of books and other materials
for issue can make an imﬁortant contribution to the
teaching-learning prooess,

6. If Public SBervice Careers plans to continue contractuml
agresments with educational institutions i1t might be
useful to develop a staff position for an in resldence
coordinator to act as & llaison between the institution
and your agenoy.

7« Arrangements be made to permit trainees to take the
General Educational Development Tegt during the course
of their training. Most of the clsass members asppeared to
be sincerely 1nﬁereated in improving thelr educational
credentials. An opportunity to take the GED could serve
to orystallize a decision to do so,

8. 8teps to be taken to reduce the likelihood that new
employees will not be able to report to their work
assignments. The baric prodblem is a lack of reliabls
transportation. Only about a third of the trainees from
Western Kentucky, mome of whose place of residence 1is
up to seventy miles away from the Kentuoky State Peni-
tentiary at Eddyville, owned care. The ability of these
men to report for work on rotating shifts 1s problem-~
atlcal, If possible, trainees should be helped to work
out car pool arrangements or purchase a car during the

orientation phase of their training.




APPENDIX I

UNIVERSITY OF KENTUCKY
COLLEGE OF SOCIAL PROFESSIONS

ILEXINGTON. KENTUCKY 40506

PATTERBON OFFICE TOWER June 12 ’ 1972 PHONE 606—2%58.4864 OR
AOOM 418 258.4668

PROPOSAL AND PROGRAM OF INSTRUCTION
Section 1 -- PREFACE

A, Course: Workshop for Correctional Officer Tralnees

B. Purpose of Course: To provide the tralnes with a working know-
ledge of and a perspective on human be~
havior, rules for understanding, relating
to and helping prison inmates, an understand-
ing of the interrelatlonshlp of historical,
social, economic and raclal factors in the
organization and operation of the American
prison system, and some alternative models
for a more humane and effectlve correctional
system,

C. Length of Course: 3 weeks
D, Number of Tralnees: 25

E, Grantor: Public Service Careers, Kentucky Department
of Personnel,

F, Grantee: University of Kentucky Research Foundation,

G, Training Locatidna Women's Correctional Faclility, Pewee Valley,
) Kentucky.

H. Budget Estimatei See Annex B

I, Director: Dr. Roy D, Yarbrough, College of Social
. Professions, University of Kentucky,

Je. A880c, Director: Mr, Stanley E. Blostein, College of Socilal
Professions, University of Kentuocky.

K. Resource Persons: See Annex C
L. References: S8ee Annex D (to be submitted later)

M, Book Purchase for
Issue: See Annex E
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Section II == CONTENT AREAS

Sub ject _Scope Hours __Annex
The present correction Ma Jor historical develop- 112 A

system, the prisoner and ments in corrections (8),
the system, management, Philosophy of punishment
operation and administ- (4), The adult offender

ration of a correctional (8), Origins and meaning

facility, the racial of human behavior (20),
problem in the soclety The deviant identity {(8),;
and the correctional Imprisonments process and
system., effects (4), The prison

climate (4), Problem
prisoners (16), Racial
factors in the apprehension,
ad Judication and confine-
ment process (32), Alter-
native models for correct-
ional systeme (8).
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Section III -- ANNEXES
ANNEX A
ORGANIZATION OF COURSE CONTENT

Sub lect Scope References
Crganlzation of Describe, discuss and set None
Course goals for course
History of trends Examination of the history Barnes and Teeters,
in corrections of the prison correctional New Horlzons in
system in the U.S., leading gg;glgg;gﬁx.
to the development of cur-~ PPe 391=543

rent concepts of correct-
ional practice to enable
students to gain an under-
standing of present correct-
ional methods

The philosophy of Examination of the historical Hondersich,

punishment and current rationales for Punishment i The
punishment of offenders Supposed Justi-

f’.catlonp PPelte= 90
The adult offender Review of the process of Becker, The Oute

recruitment and labeling of siders, Pp.l=25.,
offenders the psychosocial
development of the offender

Origins and mean- Examinatiosn of the human iz, The Person,
ing of human be- develcpment cycle, soclal- PP, 7=3
havior ization, roles deviant out=-
comes
The deviant Consideration of the forces Goffman, The Innate
jdentity and factors in prisons which World, pp.31-3I.

reinforce the inmates concept
of himself as deviant

Imprisonment: Examination of the transition Braly, On the Yard,
process and from prisoner to convict,
effects adaptive patterns of behaviors

and the prison environment

Prison climate Continuation of atove learning Ibld.
ob jective
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Sub ject Scope References
Problem prisoners Jdentification, care and Fredistributed
disposition of the 111, case material
homosexual, psychotic anc USEP Special
self-destructively anti- Brisonars
soclal prisoner
Reclsm in the Examlination of the per- Wilber, Yester-
sorrectional vaslve sffect of racism day's People,
system in the sentencing, confine- Grier and Cobb,
ment of offenders on the Black Rage,
recrultment of indivi- Wright, The
duals for deviant roles Outsider,

Alternative models

Involvement of students in
examination of innovative
changes in correctional
system

Jackson, Soledad
Brother,
Brown, Manchild

in the Promised

?
lLeinwald, The
Police

None

Students will
present a plan
to change some
aspect of the
present correcte
lonal system
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ANNEX B
BUDGET ESTIMATE

Salarier
Directorl = = = = = = = = = = = = - - - m . e m--- - $3,433.00
Assoc, Director?- Tl - = =~ ===~ 1,944,00
Resource Personngl” - « « = = =« = = = - - = mwa=-= 4,000,00
Travel
All Personnelu .......... - o e --eem - - 750,00
Indirect Costs
UKRF® = = = = - R R R - = - === 1,792,00
Meals
All Personne16 R I R R R 150,00
Books
Student Issue’ - = = = = - = - - e . e .- -~ - - - 475.00
Reproduction
Student Iesue8 - - - === .- - ------ .- - - - 430,00

Total Estimated Costs = = = = = = - - e == -=a- - $12,974,00
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Budget Estimate Cont'd =

1.

6.

7

8.

Based on reimbursenent af two ninths of 1971-1972 monthly
salary base.

Based on reimbursement at one ninth of 1971-1972 monthly salary
base,

Nine resource psrsons at & meaximum of $75.00 per day for a
maximum of four (4) days. Estimate includes $1225.00 for ad-
ditional resources persons who will be identified later,

Travel for Director, Associate Director and nine resource
persons.,

UKRF indirect costs based on 33 percent of comblined salarles
of Director and Assoclate Director.

Total of 50 noon meals only at a& maximum allowable cost of
$3 .00 each.

See attached 1list of paperbasck books to be purchased for 1ssue
to students,

Allows for reproduction of approximately 115 pages of materials
for handout at ten (10) cents per page for 35 people,
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ANNEX C
ROSTER OF RESOURCE PERSONS

Mr, William Braxton
Regional Administrator
Department of Child Welfare
P, O, Box 361

Owensboro, Kentucky 42301

Mr., Wendell J, Chapman

(Former Hospital Administrator
Kentucky State Penitentiary
Box 125 Overlook Station
Eddyville, Kentucky 42038

Mr, Charles Eastland

Executive Director

Dismas House of Loulsville, Inoc.
124 West Oak Street

Loulsville, Kentucky 40203

Mr. Charles Hormann

College of Social Professions
0ffice Tower Bullding
University of Kentucky
Lexington, Kentucky 40506

Mrs., Gall E, Huacker

Department of Fconomic Security
Capitol Amnnex Bullding
Prankfort, Kertucky 40601

Mr, Newton MeCravy -

Member, Kentucky Board of Parole
653 Southwestern Parkway
loulsville, Kentucky 40211

Mr. John P, Myers

College of Soclal Professions
0ffice Tower Bullding
University of Kentucky
Lexington, Kentuocky 40506

Mr, Sam L, Neal

Metropolitan S8ocial Service Dept,
Center Bullding

522 West Jefferson Street
Iouisville, Kentuoky 40202
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ANNEX C - Cont'd

Mr, Steven L, Porter
Executive Director
ILouisville=-Jefferson County
Crime Commigsion

400 South 8ixth Street
Iouisville, Kentucky 40208

Mr, J. Kerry Rice

Kent 8School of Sociai Work
University of louisville
Belknap Campus

Louisville, Kentuoky 40208

Mr, Walter Simpson

Kentucky Department of

Chiléd Welfare

Division of Juvenile Services
162 Bast Main Street
Lexington, Kentucky 40507

Mr, Jerry L. 8Stevens

Dirsotor, Office of Minority Affairs
Room 7, Miller Hall

University of XKentucky

Lexington, Kentucky 40506
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ANNEX E

BOOKS TO BE PURCHASED
FOR ISSUE TO STUDENTS

Braly, Malcolm. On the §ard. New Yorks Fawcett World Publishing
Co., 1907, 095

Brown, Claude. chil the Promised Leand. New York: 8ignet
Books iNew American Libraryg. $1.25

Cleaver, Eldridge, Soul on Ice. New Yorks: Dell Publishing Co,,
1968, $.95

Grier, Williem H, and Cobbs, Price M. Black Rage, New York:
Bentam Books, 1968. $.95

Harrington, Michael. The Othe mericat Poverty in the United
States. New Yorks Penguln Books, 15%3. $1.25

Jackson, George, Sole Brothexrs The Prison Le r e
Jackson. New York: Bantam Boo&e. I97%. §§.75

Leinwald, G;raid. ed. The Police. New York: Pocket Books, 1970,
95

Weller, Jack E. ertg;dax's People: 1ife in Cogtegpgrgr*
Apgilg% ia, Lexington, Ky: University of Kentucky Press,
960. o75

Wright, Richard. The Outsider. New York: Random House (Prennial
Library » 9 5. 095




<t APPENDIX II
WORKSHOP FOR CORRECTIONAL OFFICER TRAINEES

WOMEN'S CORRECTIONAL FACILITY
PEWEE VALLEY, KENTUCKY

July 3-21, 1972

T MES* SUBJECT P, ICIP
Monda Jyl Orientation: discussicn of pur=- H. Yarbrough
poses of Workshop; expectations; S. Blostein
A.M., Session tour of faclility, Videotape:
Omelets The Pewee Vallev Program
Iunch
P, M, Session Brief review of major historical R. Yarbrough

developments in corrections: S. Blostein
Rationale for punisghment

Tueeday, July 4 Holiday

Wednesday, July 5 The making of the adult offender W. Chapman
R. Yarbrough

A.M, Session S. Blostein

Lunch

F, M, Sassion Introduction to the criminal 8. Porter
Justice system

Tngrgdgz. July 6 The process of imprisonment; W. Chapman
the transition frem 23vilian

A.M, Session to convict

Lunch

P. M, Sessicn Prison supports for the form- W. Chapman
ation of a deviant identity W. Sinpson

Fi;dax; July 7 The processes of lmprisonment S. Porter

A.M. Session W. Chapman

Lunch

P, M. Session Prison administration and the G, Buecker
correctional officer 8. Neal

Monday, July 10 The problem prisoner W. Chapman

A.M, Sesslion R. Yarbrough

Lunch

P.M., Session Video tapes Oy trial: criminal E. Black
Just;ce

Q 22




DATES AND TIMES

. « SJesslon

Lunch

P. M, Session

Wednsgday, July 12
A. M, SBesslon

Lunch

P. M, Session

Thursg¢ July 1
A, ¢ Sesslon

P, M, Session

Fglggﬁl %nlx 14
° . a8810n
Lunch

P. B, Session

ngﬁggﬁ, July 17
« M. Session

Lunch

P. M. Session

Egigﬂﬁx. ng* 18
° ° ésslion

Lunch

P, M., 8Sesslon

23

SUBJECT

Some of the origins and meanings
of human behavior

Video tape: Ipmete behavior

Some of the origins and meanings
of human bemvior

Video tape: Officer=inmate re-
lationshlips

Prisoner rights in securlty,
custody and control procedures

Video tape: Security. sto
and control

Role of probation and parole
in corrections

Video tapes The co;recE;ogal
efficer as souraces of ohangs ln

Jonates

Being a prisoner

Continuation of morning session

Films “The Revolving Door"

Practical exercises: the special
prisoner and the correctional
officer and the prison climate

EARTICIPANLS
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Wednesday, July 19

A. M., Session
Lunch

P, K, Session
ursda July 20
¢ M. Session

Lunch

¥. M, Session

g;;gﬁx, July 21
A, M, 8Bession

Lunch

P, M., Session

24
SUBJECT

Historical perspectives on
racism

Racism in the differential
administration of justice

Cultural patterns and adaptive

mechanisms of the disadvantaged
white inmate

Special problems of black inmates

Alternative models for correct-
ional systems

Participant evaluation of workshop

*Mornlng sesslions = 9100 -« 12100 noon
Afternoon sessions - 1100 = 4100 p.m.

Encl: (2)
sy
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directors



