DOCUMENT RESUME

ED 087 351 HE 005 166

TITLE Proposed Agreement Between the Hawaii Federation of
College Teachers and the University of Hawaii
1973-1976.

INSTITUTION Hawaii Univ., Honolulu.

PUB DATE 73

NOTE Tup.

EDRS PRICE MF-$0.65 HC-$3.29

DESCRIPTORS Academic Freedom; Collective Bargaining; Collective

Negotiation; Contracts; *Grievance Procedures;
*Higher Fducation; Leave of Absence; *Local Unions;
*Negotiation Agreements; Teacher Salaries; Teaching
Load; *Universities; Working Hours

IDENTIFIERS *University of Hawaii

ABSTRACT

The proposed agreement between the Hawaii Federation
of College Teachers and the University of Hawaii covers the period
1973-76. Articles of the agreement cover recognition definitions;
saving clause; entirety, modification and conflict; consultation;
mnanagement rights; academic freedom; employment status; grievance
procedure; health and safety; workload; services; personnel files;
sabbatical and study leaves; sick leaves, vacation leave; witness and
jury duty; funeral leave; leave without pay; union rights; reduction
in force; salaries; no strike or lockout; and term of agreement.
(MJIM)




¥

r—'@

e
N
N

5,

4

co
o
fam

EPJR OPOSED AGREEMENT BETWEEN

THE HAWAII FEDERATION OF

COLLEGE TEACHERS AND THE

UNIVERSITY OF HAWAILL

1978 - 1976

U S DEPARTMENT OF HEALTH.
EDUCATION & WELFARE
NATIONAL INSTITUTE OF
EDUCATION
THo DOCLAMENT MAY BEEN REPRO
CED EXACTLY 4% RECECED FROM
iF’[U SON R ORGANIZLATION ORGIN
EYNG T POINTL OF ViE S GR OPINIONS
X S TA rwnn NOT wrrss Wy wnw
b ru tos TuA1 NATIONAL PNST: rrov
. F D atian POY o 0% POL.C




Article

1T

v

i3]
.

VI

VII

VIIT

NIIX

ERIC

Aruitoxt provided by Eic:

UNIT 7

FACULTY OF TIIE UNIVERSITY OF HAWAIIX
AND THE COMMUNITY COLLEGES

TABLE OF CONTENTS

Subiect
AGREERMENT
RECOGNITION
DEFINITIONS

SAVING CLAUSE
ENTIRETY, MODIFICATION AND CONFLICT
CONSULTATINN
MANAGEMENT RIGIHTS
ACADEMIC FREEDOM
EMPLOYMENT STATUS
Part One, Approintment
Part Two, Renewal and Tenure
Part Three, Promotion
Part Four, Discipline and Discharge
Part Five, Applicability
GRIEVANCE PROCEDURE
HEALTH AND SAFETY
WORKLOAD
SERVICES
Part One, Credit Courses
Part Two, Travel Allowance

Part Three, Parking

PERSONNEL FILES

20

24

24

25

26



i
{
+
'
§
1
i
:
]
t
)
i
1

{21

Article Subject Page No.
X1v SABBATICAL AND STUDY LEAVES 27

part One, Sabbatical Leave
Part Two, Study Leave

XV SICK LEAVE 30
XVI VAGATION LEAVE 36
XVII WITNESS AND JURY DUTY 42
MVIII FUNERAL LEAVE 42
XIX LEAVE WITHOUT PAY 42
XX UNION RIGHTS " 43

Part One, Union Menbership

and Activity
Part Two, Use of Ernploycr Facilities
Part Three, Informction and Data
Part Four, Payroll Deduction

and lLists
Part Five, Union Staff
Part Six, Unit Representatives

XXT ' REDUCTION IN FORCE 46

KXII SALARIES 46

XXITI : NO STRIKE OR LOCKOUT 71

XXIV TERM OF AGREEMENT 71
o ¢

ERIC ' -

Aruitoxt provided by Eic:



AGREFEMENT

s Agreement 1s entered into this ___ day of '
.nd between the State of llawaii, Board of Regents, University
Hawail, and the lHawaii Federation of College Tcachers, Local 2003,
vican Federation of Teachers, /AFL-CIO}, hereinafter called the

4 or .,

ARTICLE I, RECOGNIT "IN

Employer recognizes the Union as the exclusive collective
yzining representative for those Employees in the barcaining
it referred to as Unit 7, Facully of the University, including

Community Colleges, as certified by the Hawaii Public Employ-
t Relations Board.

ARTICLE II, DEFINITIONS

r the purposes of this Agreement “he following terms shall be
fined@ as provided by this Article, unless the context may other=-
s§2 require:

“Academic Year Employecs" are the personnel in the
instructional classifications, with either nine (9) or
eleven (ll) months duty weriods.

"Administrative Official."” Whenever the Agreement refors
to an official of the University by title, the reference
also applies to the designee or successor in affice of
that official, especially 1f there is a subsequent change
in title. In the absencn of a successor in office, or in
case there is doubt as to the identity of the "administra-
tive" official, "approwriate” official, or "comparable"
official, or similar term in a given refarence, the Presi-
dent will make a designation to resolwve the doubt,

"Administrative Unit." whenever the Agrecment refers to

an "acdnunlstrative unit" (other thar an academic department
at Manoa Campus or an acacdemic division at a community
college or Hilo College) and there is doubt as to the iden-
tity of the “administrative” unit, “primary" unit,

Aruitoxt provided by Eic:
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“comparable" unit, "division® or “wajor division," or
similar term, the President will make a designation to
resolve the doubt.

"Board" means the Board of Regents of the University of
Hawaii. '

“Calo“dar Year Employees" are the eleven-(ll) month
personncl except personnel in the instructional
classifications.

""entral Administration" or "SysLem Administration" means’
the OLclce of the President and the immediate staff.
of fices. :

"Employee" means a peréon wno is included in the
bargaining unit, as certified by HPERB.

"Employer” means the Board of Regents of the University

of Hawaii, as provided in Section 89-2(9), H.R.S.; for the
ourpose of negotiations, the Ewmplorer shall mean the desig-
nated representatives of the Govarnor and the designated
members of the Board of Regents, as provided in Section 89~
6 (b), H.R.S. . :

"“aculty pmployee“ means Enployeb. as defined above.
"“aculty Member” means Employee, ai defined above.

“"System Administration.” See "Caniral Administration.®

“Union" means the Hawaii Federation of College Tcachers,
Local 2003, American Federation of Teachers, (AFL-CIO).

“University" wmeans the University of Hawaii.

Abbreviations. -

_Community Colleges

‘The letter “"C" may be used as the abbreviation for
Community Colleges personnel, where appropriate. .
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Instructional

I-2 Instructor
I-3 Assistant Professor
I-4 Associate Professor
i-5 professor
Rasearch
R-2 Junior Researcher
R-3 Assistant Researcher
R~4 Associate Researcher
R-5 Researcher
Specialist '
S-2 Junior Specialist
S-3 Assistant Specialist
S-4 Associate Specialist
S-5 Specialist

Cooperative Extension Services

A-2 Assistant County Extension
Agent and Assistant County
Home Economist

A-3 ' Associate County Extension
Agent ind Associate County
Home Economist

A-4 County Extension Agent and
County Home Economist

ARTICLE IIi, SAVING CLAUSE

any part of this Agreement be rendered or declared invalid
urt of competent jurisdiction or by Hawaii Public Employment
ns Board, such invalidation of such part or portion of this
nt shall not invalidate the remaining portions thereof and
all remain in full force and effect.

ERIC
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ARTICLE IV, ENTIRETY, MODIFICATION AND CONFLICT

This document contains the entire agreement of the parties
and neither party has made any representations to the other
which are not contained herein.

¥» provision or term of this agreement may be amended,

modi fied, changed, altcred, or waived, except by written

documnent executed by the parties hereto.

If there is any conflict betwecn the provisions of this
Acreement and any rules and regulations, Board of Regents
Policies or other personnel regulations applicable to
Employees, the terms of this Agreement shall prevail.

ARTICLE VvV, CONSULTATION

The Fmployer agrees to make ecvery reasonable effort to consult
with the Union prior to effecting changes in major policies
affecting personnel and lakbor relations, in accordance with
Section 89-9(c}, Hawaii Revised Statutes.

Major policies affecting employee relations are the written
volicies, rules and requlations of the Board of Regents
concerned principally with the employment of faculty employees,
such as the policies on tenure and suspension and dismissal.

This consultation shall be conducted by the Board, a committee
of the Board or a Regent, or by the President or an officer
f the Central Administration of the University.

Nothing contained in Secticn A of this Article shall be
construed to preclude informal meevings for discussion
purposes at the various campuses. Such informal meetings
should be conducted in accordance with the general guidelines
herein provided:
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1. 7he Chancellors ot the University of Hawaii at Manoca
and iillo (abbreviated G and TH Hilo) and the Provosts
of the Community Colleges and ililo College shall meet
with the designated Chapter officers of the HFCT twice
caci, reqular academic semester {or the purpose of
discussing general metters of mutual concern.

2. The date, time and place of the meeting shall be
mutually agreed.

3. The party requesting the meeting shall provide the other
party with the topics to be discussed forty-eight (48)
hours in advance of the scheduled meeting.

4. Each party may have up to four persons present.

5. The discussiuons shall be informal, for the purpose of
clarifying issues, or expressing concerns, and neither
party is expected to arrive at any decision.

L]

Yothing contained in this Article shall prevent the parties
ibove designated from meeting at times other than those set
forth above if matters of mutual concern arise of an urgeat
1T emergency nature nor preclude the Employer from consulting
3uch organizations, agencies or committees as it may from
time to time deem appropriate.

ARTICLE VI, MANAGEMENT RIGHTS

The parties agree that all the rights and responsibilities

¢ f the Employcer which have not been specifically provided for
in this Agreement are retained in the sole discretion of the
Empleyer whose right to determine and structure the goals,
curposes, functions and policies of the University without
grior negotiation with the Union and without being subject to
the grievance arl arbitration procedures of this Agrecment
shall include but not be limited to the following: (1) the
right to classify and reclassify personnel; (2) the right to

¢ .rect Employees, to determine qualifications, standards for
wdork, ‘and to hire, promote, transfer, assign, retain Employces
i1 positions, award tenured appointments; and to suspend,
demote, discharge or take other disciplinary actions against
a1 Employe2 for proper cause; (3) the right to relieve an
Enployee from duty because of lack of work or other legitimate
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reasons; (4) the rlght to take such action as ih its judgmnht
it decms necessary-tomaintain the efficiency of University
operaticns: (5) the right to determine the mcans, methods
and personnel by wh1cb the University's operatlons are to be
‘conducted; (6) the rlqht to take such actions as may be
necessary to carry out the missions of the Un1vcr51ty in case
of emergencies; and (7) the. right i{.0 make rulcs, regulations,
and policies not inconsistent with the provisions of this-
Agreement and to reguire conwllancy therewith. j
B. The .exercise of the.management rights and responsibilities
of the Emplover set forth hereby shall not be_shbject to the
grievance procedures set forth in this Agrecment except that
#L where a management right is specifically requ1red to be
- exercised in accordance with a specified. procedure as provxded
in this Agreement, grievances alleying a fallure to comply
~with such procedure will bBe subjeck to the gr1evance provi-
sions of this Agreement. 1In the event that the {Arbitrator
finds failure on the part of theé Employer to comply with the
so;c;fleg procedure, the Arbitrator's award sna‘l be limited
ro requi r11g compliance with the specified. procedure.

ART;CLE VII, ACADEMIC FREEDOM

A faculty member is entitled to freedomn in the claséroom in
presenting his subject, but he should be careful notito introduce
into his teaching controversial matter which has no. rclatlon to
his subject. The University recognizes that the tcachcr in
speaking and wr1t1ng outside of the institution upon subjects

_beyond the scope of his own field of study is entitled to pre-

cisely the same freedom and is subject to the same responsibility
as attaches to all other citizens; .but his .special p051t10n in

the community imposes special obligations. 2As a man of lcarning
and an educational officer, he should remember that‘the publlc
may judge his profession and his institution by h1s”utterances. o
H{ence, he should at all times be accurate, should conduct ‘himself
with appropriate decorum, should shows lespect for thc opinions

£ others, and should indicate that the University of Hawaii
zssumes ‘no responsibility for his views and utterances. When he-
thus speaks or writes as a citizen, he should be free from
censorship. or discipline. -

N
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ARTICLE VIII, EMPLOYMENT STATUS

.art Cne, Appointment

ointment Status

aculty Employecec may be on probationary, period, extended,
ured, or terminal appointment status, and contracts
responding to ecach status will be awarded in accordance
h the provisions of this Article.

bational Anpointment Status .

Commencernent_and Continuation of pProbationary Period.
"pProbationary period” means a period of assessment which
begins according to the provisions in this Article and
ends by the granting of a tenured, extended, or terminal
appointment, or by resignation, retirement or non-renewal
of a probationary contract. During this period the
probationer does not have a claim to his position, and
the University, through its officers, may exercise its
prerogative of non-rcappointment, including the denial

of a tcnured or extended appointpgnt. without a statement
of reasons. v

The probationary period commences when the Employee holds

a probationary contract for full-time service fully funded
from the general revenues of the State of Hawaii, or from

funds deemed by the Board to be assured for an indefinite

period.

Interruption of Probationary Period. The probationary
period may be interrupted during periods when the Enployee
does not hold a full-time contract, is on leave without
pay, or hclds a contract which is funded less than 507
frem the general revenues of the State or from funds
deemed by the Roard to be assured for an indefinite period.
By specific agreement in writing in advance the Employece
and Employer may agrea that such periods of interruption
will count towards the probationary period:; absent such
agreement, the prcbationary years in which such inter-
ruption occurred will not count.

ERIC
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3. Contracts During the Probationary Poriod.

O

a.
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Probationary Contracts (One Year). 1Initial contracts
for all pc sonnel on probaticnary status will be for
one year terms, unless otherwise provided.

For purposes of determining the term of the initial
contract, an apnointment whose effective date is
October 1, or prior to that, will be considered to
be one full year on August 31 naxt. Where the
effective date of the initial aoppointment is later
than October 1, the partial year will not be counted,
and the one year term of the f{irst probationary
contract will commence the following September 1l; in
such case, the Employee will Ye given ¢ period
appointrent for the partial year.

Renewal of Contracts. Renewals of probationary
contracts during the probatioanary period will be for
successive one vear terms, and will commence on
Sentenber 1 following termination of the prior contract.

Non-Renewal Contracts. All probationary contracts
terminate upon their expiratiosn. If no+«ification of
termination is not given by the dates defined below,
the faculty member will be given a cone year terminal
contract commencing on the following September 1.

Written notification of intent to terminate the first
probationary contract at tne =»nd of the year shall
be given by February 1 of that year.

written notification of inten: to terminate an appoint-
ment at the end of the second probationary year shall
be given by December 15 of .hat year.

For subscquent probationary contracts, at least
twelve (12) months notice of non-reappointment will
be given.

Duration of Probationary Perind. Except as otherwise
provided, the normal probationary period is five (5)
probationary years while in salary classifications
I2, R2, A2, I3, R3, A3, S3, and C; three (3) years
while in classifications I4, R4, and S4; and two (2)
years while in classifications I5, R5, and SS.




2.

A Faculty bmployce on probatiounary status in classi-
fications I2, R2, S2, A2, I3, R3, S3, A3, 14, R4, or
5S4 who r.o.guests or is required to be considered for
promotion {paragraph L of this Article) before the
final year of the probationary period shall also be
considered for tenure at the same time; if either,
promotion or tenure is denied, the Employee will be
given a terminal appointment, provided that an
Employee in classification I2, R2, S2, and A2 may,
in the Employer's discretion, be given an extended
appointment in the same rank.

At the request or with the concurrence of the Employee
or prospective Employee, the normal probationary period
for any faculty member may be lengthened, or shortened
or eliminated by specific action of the Board of
Regents.

Rrquests for extension of the probationary period must
be submitted in writing by the Employee by September
10 of the final probationary year.

Requests for shortening the probationary period of
Employees earning probationary credit must be
accompanied by the application forms for extended

or tenured st.:us prescribed by the Employer. The
submission of such application must be made before
October 1, and is equivalent to a request that the
year of submission constitutes the final probationary
year, and that either a terminal, extended, or tenured
appointment will ensue as a result of the application.

Faculty who have been employed at the University of
Hawaii under circumstances in which they have not

been earning probationary credit, and who subsequently
commence earning probationary credit, may request

that the probationary period be shortened.

3. Credit for prior Service. Service,with universities
and other organizations before joining the University
of Hawaii will not be considered in the calculation
of the probationary pericod.

Probationary credit earned at one campus within the
University of Hawaii System may be transferable to
anotﬁgi campus provided that the probationary period
at th \fecipient campus shall consist of at least

ERIC
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If the University chooses not to renew the extended
appointment at the expiration of the five-year period,
it may do so in one of two ways:

a. It may give notification of non-renewal at least
twelve (12) months prior to the expiration of the
five-year term, in which case the appointment shall
terminate upon the expiration of the five-year term;
or

b. It may give notification of non-renewal less than
twelve (12) months, but prior to the expiration of
the five-year term, in which case the faculty Employee
shall be provided with a terminal year appointment.
If the University fails to give notice prior to the
expiration of the five-year tarm, the extended
appointment shall be renewed automatically for ancther
five-year term.

. Period Appointment (One Year or Less)

A period appointment is an appointment for one year or less,
and is given to an Employee who does not hold one of the
other appointments.

Persons appointed specifically on a grant or contract will
be appointed for one year cr less, renewal being subject to
the needs of the program and availability of funds. The
period of such annual employment contracts will coincide
with the anniversary dates of the grant or contract from
which they are paid.

A period appointment terminates at the expiration of the
specified period, and notification of termination or non-

renewal is not reqguired.

3. Terminal Appointment {(One Year)

A faculty Employce on terminal appointment will be given a
one (1) year contract, which will commence on September 1
following the final probationary period and terminate on the
following August 3l. During the terminal year, applications
for reconsideration of a tenured or extended appointment shall
not be entertained. At least twelve (12) months notice of
termination will be given whenever tenured or extended
appointments are terminated for other than disciplinary
reasons. :

ERIC .
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two (2) years of actual service on that campus before
an evtendcd or tenured appointment is made. A
request for the transference of all or part of such
credit shall be made by the faculty member to the
provost or college dean at the recipient campus, and
unless approved in writing prior to commencement of
service at the recipient campus, such prior service
will not be credited. :

Faculty members who resign and are subsequently
reappointed to the same or another campus with a
break in service of less than two years will have
their probationary status determined and agreed upon
in writing between the faculty member and the
chancellor or provost before appointment, provided
that the remaining probationary period upon reappoint-
ment shall consist of at least two years of actual
service. If such determination and agreement is

not made in writing prior to reappointment, the prior
service will not be credited.

C. Tenured or Extended Appointment

On or before Octoher 1 of the normal or approved final proba-
tionary year, the probationer must submit his request for
tenured or extended avpointment in the format and with the
contents prescribed by the Employer.

1.

O

ERIC
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Terured Appointment (Indefinite). A tenured appointment
is granted only by the Board of Regents, and is for an
sindefinite period of time. A tenured appointment is made
to a tenured position in a par<icular school, college,

or other administrative unit.

A decision to recommend or to grant a tenured or extended

appointment may be based upon other institutional consid-

erations in addition to the faculty Employee's competence.
oy

Extended Appointment (Five Years). An extended appoint-

ment is granted only by the Board of Regents and is for

a term of five (5) years. An oxtended appointment is

sade to a position in a particunlar school, college, or

other administrative unit.

An extended appointment may, at its expiration, be

rereweé for successive five-year terms. Alternatively,
the University, through its officers, may exercise its
'p:erogative of non-renewal without a statement of reasons.
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RJ!: a committee of two (2) members. The chairman or unit~
e on:

, for the purposes of this Article.

Susvension of Time Requirements

In casc a grievance is filed concerning a decision of the
tmployer to deny a tenured or extenied appointment, any
provision in this Agreecment which miy be so construed as
to result in the automatic award of a tenured or extended
appointment shall be suspended.

Where timely notice of non-reappointment has once been given
but it is later determired in the grievance procedure that
there was some irregularity in the original decision not to
reappoint or no. to award a tenured or extended appointment,
a subsequent notice of non-reappointment, including denial
of tenured or extended appointment, given after the irregu-
larity has been removed or corrected, shall be deemed timely

Part Two, Renewal and Tenure

Procedure for Recommending Renewal of Prebationarv Contracts

Recommendation for renewal or non-renewal of prorationary
contracts will be made by the chairman of a department or
division, director or head of an appropriate unit, then
forwarded for recommendation by the appropriate provost,
dean, or other administrative official for decision by the
chancellnr, vice president, or other appropriate official.

Procedure for Recommending Terured or Extended Appointment

Recomrendations for a tenured or cxtended appointment during
the final protationary ycar will bhe made following review of
an application submitted by the candidate in the sequence
hereinafter provided:

1. The department or division chairman or unit head will
make the initial recommendation.

A department, division or other primary unit may, in its
discretion, establish a persornel committee. Such
committee, if established, shall consist of not fewer
than two (2) nor more than six (6) tenured faculty membe
to be appointed by the chairman or ‘unit head. If the
Cepartment, division or unit Las fewer than two {2)
tenured faculty members availzble, the chairman or unit
hcad chall appoint enough tenured faculty to constitute



head may consult with the committee before making his
reconmendation, or he may request that the committee
submit a secparate written report and recommendation.
The conmittee may, on its own initiative, submit a
separate written report and recommendation.

The chairman or unit head shall appoint the committee
from a pancl of tenured faculty elected by the members
of the department, division or unit. The election shall
be conducted by October 1 of the academic yecar during
which the committee is to function. The purel shall
consist of a list of names twice in number to the size
of the committee to be appointed. 1If the list is not
received by October 1, the chairman or unit head may
proceed to appnint the committee.

- The dean or provost, or comparable official, shall make
a recommendation to the chancellor, vice president or
other appropriate official.

« The chancellor or vice president for community colleges,
or other appropriate official shall make a recommendation
to the President.

4

et

A dean, provost, chancellor, vice president, or other
official reguired to exercise judgrnent in making a
recommendation, may in his discretion establish and
appuint a personnel committee, which may include in its
membership Employees of the bargaining unit, to advise
on the recommendations to be made.

« The President shall submit his recommendation to the.
Board of Regents of those Employees who are to be awarded
tenured or extended appointments. If in his judgment a
faculty Employee should not be awarded a tenured or
extended appointment, he shall so notify the affected
faculty Employee on or before June 30.

ranting of Tenured or Extended Appointments

n or before June 30 of the final yecar of probation, the
oard of Regents will determine whether the probationer will
e granted a tenured or extended appointment.

ERIC |

Aruitoxt provided by Eic: .



J. No+ification

wherever notification is regquired by the terms of this Articl
personal delivery of notice in writing, or the mailing of the
notice by certified or registered mail to the last recorded
residence of the faculty member, on or before June 30 shall
constitute an effective notification.

K. Appointment to Administrative Duties

All appoirtments to administrative positions or to positions
which are primarily administrative in character at the Univer
sity of Jawaii are on a yearly bhasis. Any University of
Hawaii faculty Employee holding a tenured or extended appoint
ment who is appointed to an administrative position will reta
his academic title, and full right to return at the terminati
of the administrative appointment to his academic position on
a full-time basis, with the sama tenured or extended appoint-
ights as others holding a similar rank. 1In the case of
y Employee holding an extended approintment, the perio
served in the administrative capacity will not be

ed as part of the five years or the extended appointment
at upon return to the academic position, there will be

a total of five full years when the periods of service before
and after the administrative incumbency are comizined.

-

Any faculty member who assumes administrative duties prior to
the award of tenured or extended appointment status within
his derartrment or division shall retain his academic title.
vMile serving in the administrative position he will not
accurulate probationary credit toward tenure, but he will
retain the right to return in probationary status to his
academic position at the termination of the administrative
appointment; provided, that the probationary period may be
lengthened or shortened. in accordance with the provisions
of this Article.

Any new faculty Employee appointed to the University who is
concurrently appointed te an administrative position will not
auvtomatically cither gain tenure or accumulate probationary
credit toward tenure while serving in the administrative
position.

Upon return of a faculty member to Tis academic position, the
faculty member's salary in his rank will be that which most
closely correspords with that which he would have received

o 1ad he not assumed administrative duties (taking into accouat

ERIC
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such incrementssand increases: as he would have-received

<he

the:

interim),. with suck adjiustments as may be:equitable
circumstances..

:part Three, Promotion

e~ Promotion

1.

-Faculty in ranks 2 and 3:in classifications I, R, S, and

A, and-in rank 4 in clasgifications I, R, and S are
considered: for -promotion:-toc the next higher rank after
at least.seven (7) full years in rank or during the first

‘year in.which hissalary has’ reached the top step of the

schedulefor his rank,..or any hlgher salary, and he has

. completed-at least-three (3) consecutive years, exclusive

of leaves, in that rank at®-the University, whichever.is
sooner. ’ ’ '

Such”faculty'may request promotion in any year provided
the :request is .ecndorsed by the .appropriate department,
division, or unit head and dean, provost, or other appro—
priate official.

applications for promotion shall be processed in accordance
with -the proceduré@.set forth in subsections H-1 through 4
of ‘this Artzcle. .

1.

ERIC .. | o
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X}'-Ragge:Advéﬁcement*(EffECtive'September 1, 1974}

Faculty ‘in ranges 3 and 4 in classification C may.be
considered for range advaricement only after three (3) en
full years-of s€rvice inn;ﬁyzsame rangé.

such ‘aculty nembers ;may apply for range advancement on
ore g .0f the third year or a subsequent year

of serv;ce 1n the same range, and applications for range

advancemen~»shall :be' processed in accordance with the
procedure set forth in subsections H-1 through 4 of thzs_
Artlcle.
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Part Four, Discipline and Discharge

N. Discinlinarv Actions

In those instances where an Employee is to be suspended or
discharged for proper cause the procedures hereinafter
provided shall be followed.

1.

O
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Suspension Without Pay

a. Vhen the actions of an Empioyee are of such a nature
as to call for disciplinary ection short of discharge,
he may be suspended without. pay.

b. Before he is suspended without pay, the procedures
specified in this Article ¢overning discharge shall
be invoked.

C. A5 a result of any proceeding to discharge for proper
cause, the Employer may apnly the sanction of sus-
vension without pay, or a lesser sanction.

Discharqge

In cases where an Employee is to be discharged for proper
cause, before the expiration of the term of the contract,
the following procedures shall be invokxed:

a. The college dean, provost or comparable official shall
rotify the Employce of the intention to discharge him
before the expiration of the term of the contract,
including a tenured or extended contract.

b. The notice shall include a statement of the grounds
for the intended discharge.

€. The Employee shall have seven (7) days within which
to request a hearing. 1If the Employee fails to submit
a request in writing for a hearing, the provost, dean,
or other official may proceed with his intended action.

d. Upon the receipt of the request, the provost, dean or
other official shall schedule a hearing within ten (10)
days. At such a hearing the Employee may be assisted
by counsel of his choice, who may be but need not be
an attorney or a union representative. The Employee
or his counsel shall have the right to present evidence
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and to question witnesses. The hearing officer shall
not be bound by the technical rules of evidence pre-

vailing in a judicial proceeding. v

The provost, dean, or other official may in his
discretion establish and appoint a committee, which
may include in its membership Employees of the
bargaining unit to assist and advise him in the
judgment he will be required to make.

within ten (10) days of the conclusion of the hearing,
the provost, dean or other official shall render his
decision in writing, a copy of which shall be furnished
to the Employee. The decision, if adverse to the
Employee, shall state the date upon which the Employee's
appointment is to be terminated. Such termination date
shall not be less than thirty (30) nor more than ninety
{90) celendar days from the date of decision.

Within ten (10) days of the receipt of the decision,
the Employee may appeal the decision to the chancellor
or vice president for community colleges, or other
appropriate cfficial, who shall review the case upon’
the record, and render a decision with ten (10) days
of the completion of the review.

.The decision may sustain the judgment of the provost,
dean or other official, in which case it shall become
final; or the decision may be to remand the case to
the provost, dean or other official for further
consideration.

An appeal may be taken over an adverse decision of the
chancellor, vice president or other appropriate offi-
cial only if there has been a violation of the procedure
specified in this Article. The appeal must be filed

by the Employec within fifteen (15) days of receipt of
the decision, and shall consist of a utilization of

the grievance procedure at Step 3. In doing so, the
Employee must allege with specificity the particular
provision of the procedures which have been violated.

Susdension. When, in the judgment of the Employer, the

actions of the Employee are such that they render his

con:inued active employment undesirable or not in the best

interests of the University, such Employee may be suspended

witih pay pending the terminaticn date stated in the decision.
O
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4. llearing Officer. The hearing provided for in this
Article may be,conducted by a hearing officer to be
appointed by the President from within or without
the University, in lieu of the provost, dean or
other specified official.

Part Five, Apolicability

O. Applicability

1. The provisions of this Article shall become effective
. on January 1, 1974, except as otherwise specifically
provided.

2. For faculty Employees whose appointments become or
will become effective refore January 1, 1974 the
following provisions shall apply:

a. Personnel who were teaured as of December 31,
1973 shall continue to hold tenured appointments,
unless terminated in accordance with the pro-
visions of this Agreement.

b. The length of the rrobationary period of per-
sonnel not yet tenured shall not be affected
by this Article, urless lengthened or shortened
in accordance with the terms of this Article.

¢. Personnel who are in their final probationary
year during the academic year 1973-74 sliall have
the option to clect whether they desire to be
considered for an extended appointment or a
tenured appointment. This election shall be
in writing, and suktmitted to the Employer
before March }, 1974, and shall be conclusive
as to that Employee. Those Employees who
do not exercise thc option shall be considered
for tenured appointments.

ERIC  * ) -
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d. Other personnel shall have the option
to elect during their final probationary
year whethier they desire to be consid-
ered for an extended appointment or &
tenured appointment. This clection
shall be in writing, and submitted
with the application for tenure, and
shall be conclusive as to that Employee.
Those Employees who do not exercise the
option shall be considered for extended
appointments,

3. The provisions in Section H of this Article
. providing for the establishment and appoint-~
ment of committees shall become effective
on September 1, 1974.

4. The University may establish new titles
and classifications, and designate tenur-
able and non-tenurable positions. In case
a prospective appointee is to be appointed
to a non-tenurable position, the prospective
Employee shall be informed in writing of
that fact prior to the appointmer:, A
faculty Employee appointed to a non-tenurable
position may be considered for an extended
appointment upon completion of the proba-
ticnary period; he may also compete for
a tenurable position should such a position
become available.

ERIC
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ARTICLE IX, GRIEVANCE PROCEDURE

A. Definition.

A grievance is an allegation by an Employee on his own
behalf or the Union on its own behalf or on behalf of an
Enployee or Employees that the Employer has violated, mis-

interpreted or misapplied the express terms of this Agree-
ment. .

B. Procedures.

l. General. Employees are encourajed to work out grievances
within their departments, divisions, administrative or
program units, on an informal basis, without resort to
the formal grievance procedure, whenever possible. If
it is not possible to resolve the grievance informally,
and the Employee desires to pursue the matter, the
following procedures shall apply.

2. Requirements for Filing a Formal Grievance. A grievance
must be submitted in writing anl shall contain (1) a
clear and concise statement of the facts concerning the
grievance, (2) the specific provision of this Agreement
alleged to have been violated, (3) the relief requested,
and (4) whether the Employee attempted an informal
adjustment of the grievance and if so, with whom. The
Enployee may request the assistance and representation
of the Union in the grievance procedure.

Alternatively, the Employee may file a grievance and
have his grievance heard without intervention of the
Union, provided the Union is afforded an opportunity to
be present at the conference(s) with the grievant in
which case a copy of the grievance shall be furnished

to the Union. Any adjustment made shall not be inconsis-
tent with the terms of this Agra2ement.

A grievance must be filed within twenty (20) calendar
days of the date following the alleged violation giving
rise thereto, or the date on which the Employee first
xnew or reasonably should have known of such alleged
violation, whichever date is later. There shall be no
obligation by the Employer to consider any grievance
not filed within the specified time limit and in
Qo accordance with the specific procedure.stated in cach step.
ERIC -
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Formal Grievance Procedure,

Step 1. A grievance shall be filed at Step 1 with

(a} the appropriate College Dean in the case of the
University of ilawaii at Manoa (UillM); (b) Provost, in
the caso of lillo College or the Community Colleges; or
(c) such directors as may be designated by the Chancellors
or Vice Presidents with respect to other administrativa
or program units. The Dean, Provost or Director shall
schedule a review within ten (10) calendar days of the
filing of the grievance. A response in writing shall
be issued to the grievant within ten (10) calendar
days after the close of the review.

Step 2. If the response at Step 1 does not resolve the
grievance, the grievant may appecal the Step 1 respense
by filing an appeal with the Chancellor, appropriate
Vice President, their successors in office or their
rospective designees within fifteen (15) calendar days
after receipt of the Step 1 response. Such appeal

shall be in writing and shall specify the reasons for
the appeal together with a copy of the grievance
submitted, the relief requested and the Step 1 response.
The Chancellor or vice President neced not consider

any grievance in Step 2 which encompasses different
alleged violations or charges than those presented in
Step 1. The Chancelloxr, Vice President, their successcrs
in office, or their respective designees shall'schedule
a grievance review within ten (10) calendar days after
receipt of the appeal and shall issue a decision in
writing to the grievant within fifteen (l15) calendar
days after the close of the review.

Step 3. If the response at Step 2 does not resolve the
grievance, the grievant may appeal the Step 2 response
by filing an appeal with the President of the University
or his designee within fifteen (15) calendar days after
receipt of the Step 2 response. Such appeal shall be in
writing and shall specify the rcasons for the appeal
together with a copy of the grievance, prior responses .
and appeals. The President neced not consider any
grievance in Step 3 which encompasses different alleged
violations or charges than those presented in Step 2.
The President or his designee shall schedule a grievance
review within fifteen (15) calendar days after receipt
of the appeal and shall render a response in writing

to the gricvant within twenty (20) calendar days after
the close of the review.

ERIC
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Step 4. Arbitration. If the grievance has not been
settled at Step 3, then within twenty-one (21) calendar
days after the receipt of the written decision of the
President or his designee, the Union may request
arbitration by giving notice to that effect, by regis-
tered mail, directed to the President or his designee.

Representatives of the parties chall attempt to select
an Arbitrator immediately therezafter.

If agreement on an Arbitrator is nost reached within
twenty-one (21) calendar days after the request for
arbitration is submitted, either party may request the
Hawaii Public Employment Relations Board to submit a

list of five (5) Arbitrators. Selection of an Arbi-
trator shall be made by each party.alternately deleting
one (1) name at a time from the list. The first party
to delete a name shall be determined by lot. The

gerson whose name remains on the list shall be designated
the Arbitrator.

No grievance may be arbitrated unless it involves an
alleged violation of a specific term or provision of
the Agreement. The Arbitrator swail not consider
any new alleged violations or charges than those
presented in Step 3.

If the Employer or its designee disputes the arbitrabi-
lity of any grievance, the Arbitrator shall first deter-
mine whether he has jurisdiction to act; and if he finds
that ne has no such power, the grievance shall be
referred back to the parties without decision or
recommendation on its merits.

The Arbitrator shall render his awzrd in writing, no
later than thirty (3C) calendar cays after the conclusion
of the hearings or if oral hearirgs are waived then
thirty (30) calendar days from the date statements and
proofs were submitted to the Arbitrator.

The decision of the Arbitrator shtall be final and

binding upon the Union, its members, the Employees.
involved in the grievance, and the Employer. There shall
be nc appeal from the Arbitrator's decision by either
party, if such decision is within the 'scope of the
Tbitrator's authority as descriked below:
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(a) The Arbitrator shall not have the power to add
to, subtract from, disregard, alter, or modify
any of the terms of this Agreement.

{b) Iis power shall be limited to deciding whether
the Employer has violated any of the terms of this
Agreement, or whether the procedural steps provided
by this Agreement have been followed, as the case
may be.

{c} Wwhere the provisions of this Agreement call for
the exercise of judgment, the Arbitrator shall not
substitute his judgment for that of the official
making such judgment, but shall confine himself
to a determination that the procedural steps
specified by this Agrecement have or have not bcen
followed. 1If the Arbi:.. ator determines that such
specified procedural steps have not been followed,
he shall direct that the matter be reconsidered
by the appropriate official in accordance with
such specified prccedural steps.,

The Arbitrator shall hold the hearing in Honolulu,
unless otherwise agreed to by the parties. The fees
of the Arbitrator, the cost of transcription and other
necessary general costs, shall be shared equally by
the Employer and the Union. Each party will pay the
cost Of presenting its own case and the cost of any
transcript that it requests.

Time Limits.

All of the time limits contained in this Article may
be extended by mutual agreement of the parties. Upon
failure of the University or its representatives to
provide a response within the time limits provided
therein, the grievant may appeal to the next step.

WA
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ARTICLE X, HEMALTH AND SAFETY

A. The Employer shall continue its policy of complying with
applicable laws and regulations governing safe, healthy,
and sanitary working conditions prescribed by the Depart-
ment of Health, Department of Labor, or any other govern-
rental. pody, including the applicable provisions of the
Federal Occupational Safety and Health Act.

B. Employees are encouraged to work out apparent hazards within
their departments, divisions, administrative or program
units on an informal basis whenever pocssible.

C. In the event of a disagreement as to the existence of an
unsafe conditinn, the appropriate governmental agency
shall be called upon to render a decision on the matter.
No Fmployee shall be required to perform his duties in
laboratories or work places which shall have been judged
by the appropriate governmental agency to be unfit for
further use.

D. All safety equipment required by the Employer shall be

furnished by the Emp;oye* at its expense, and such equipment

shall be utilized by Employees in accordance with Employer's
requirements. Safety equipment such as described above
shall be replaced as needed by the Employer, provided,
however, that any such equipment lost or otherwise abused
by an Employee shall be replaced by the Employee responsi-
ble for the loss or damage.

E. No facul.y Employee shall be required to operate a Uni-
versity vehicle which does not conform to State and County
safety reguirements.

ARTICLE XI, WORKLOAD

A. Yo Faculty Employee shall be replaced by the use of record-
ings of the Employece's classroom lectures or seminars in
lieu of the Employee's services. RAny recordings made with
the Agreement of an Employee shall be used in accordance
with the University of Hawaii Patent and Copyright Policy.
An Employee may be entitled to royalties from patent and

Q copyrights in accordance with this pol;cy which was adopted

"ERIC -
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by the Board of Regents on August 14, 1968, and approved
by the Governor of the State of Hawaii on November 12, 1968.

whe parties recognize the complexity of functions in an
wnstitution of higher education such as the University of
dawaii, and recognize the right and responsibility of the
dmployer to make assignments to meet the diversity ¢f needs.

Workload guidelines shall from time to time be set forth
by a Provost, Chancellor or the System Administration of

the University. cChanges in such guidelines shall be subject
to consultation with the Union.

ARTICLE XII, SERVICES

Part One, Credit Courses

imployees may, witli the prior approval of the Emplover,
register for two (2) University or Community Collegé courses
oer semester, up to a maximum of six (6) credits, exempt
from the payment of tuition and fees, provided that the
“otal for any regular academic year shall not exceed three
(3) courses and ten (l0) credits. A course may be taken
-during normal working hours provided it does not interfere
with the normal operation of the Employer, is decmed by

the Emrployer to by relevant to the Employee's duties, and
‘provided that the Employee's normal University duties are
carried out as usual. A course is deemed relevant if it

is within an individual's discipline or is necessary to
gualify for promotion or advancement. Employees may enroll
only after the regular students have had an opportunity to
register, and such enrollment shall place "o undue or
tnusual burden on the instructor in the course.

Subject to the above, these provisions for tuition and fee
exemption do not apply to individual instruction in such
fields as music nor to Summer Session or College of
Continuing Education credit or non-credit courses, except
with special permission of the Dean of "the Summer Session
or the Dean of the College of Continuing Education,
respectively.

O
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Part Two, Travel Allowance

C. The Employer shall provide travel allowance in accordance 0
with the Rules and Requlations gcverning Official Travel
and Transportation Expenses as may be adcpted, amended or
otherwise modified by the Employer,
. "
D. Faculty employees whose normal duties require them to
travel within the State and who must file inter-island
travel forms for monies expended shall be paid the allowable
reirbursements, if less than one huandred dollars ($100) per
trip, within thirty (30) days after filing the travel report
(L1 Form 4, DOF); provided, however, that in the event a
grievance is filed alleging late payment, that the subsequent
« payment of the correct and allowablz2 anount of reimbursement
du2 shall constitute a complete satisfaction of the grievance;
proviced further that the failure of an employee to file
his reauest for reimbursement in a timely manner, in
accordance with the rules and regulations of the employer,’
as such rules and regulations may from time to time be
amended, shall constitute a waiver of the thirty (30) days
requirement of this paragraph.

Part Three, Parking

E. Parking will be provided in accordance with the Employer's
rules and regulations, as from time to time may be amended.
The Employer will give consideration to the matter of
parking in future planning.

ARfICLE XIII, PLRSONNEL FILES

A. An official personnel file shall be maintained in the
University Faculty Records Office. For the Community
Colleges and Hilo College, the official personnel file
referred to in this Article shall be maintained at the
respective college.

B. The Employee shall have the right to examine his official
personnel file at any time during normal business hours,
vrovided, however, any letters of recommendation solicited

. Q
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in conrection with his initial employment shall not be
available tc that Employce or his rcpresentative.,

ihe Employer shall cooperate with any Employee in securing
any information contained in the Eszployce's official
personnel file that is relevant and necessary for the
srocessing of any grievance involving matters or actions
subject to the grievance procedure provided for in this
Adreement.

the Union, having written authorization from the Employee
concernad, and in the presence of a representative of the
University, ray examine the official petionnel file of
=hat Employee, except for the limitation provided above,
i1 the examination relates to a filed grievance.

° ARTICLE XIV, SABBATICAL AND STUDY LEAVES

Part Cne, Sabbatical Leave

For the purpose of improving professional services, the )
Znployer shall, subject to the conditions set forth in this
Article, grant sabbatical leaves of absence for a period

not to exceed one(l) year under conditions set forth in

tlis Article.

Enployees must meet all of the following conditions to be
aligible for sabbatical leave:

1. Have tenure.

Have six (6) yecars of continuous service initially (at
lecast three of which shall be at ranks I-3, R-3, S§-3,
A-3, or higher) or an additional egix (6) years of
continuous service aft:. return from a previous sab-
batical leave. Periods of leave without pay shall not
be counted in computing service years towards eligibility
for sabbatical leave.-

3. Hold ranks I-3, R-3, S-3, A-3 or higher at the Manoa
and Hilo Campuses or are members of the faculty of the
Community Colleges.

ERIC .
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C. All requests for sabbatical leave rnust be in the hands of
the President for submission to the Board of Regents at

least six months (one academic semester for instructional
staff) hefore the effective date of such leave.

D. The Employer shall, before approving a request for such
leave, consider the following matters, and make a deter-
mination which shall be conclusive as to whether or not:

1. The purposes of the leave are mutually beneficial to
the Ewployece and the BEnployer:

2, The nature, length and pertinency of professional
educational course work, rescarch, or other professional
activity which the Employee plans to undertake during
such lcave are consistent with the requirements of the
University:

3. The Employee's ahsence, incliding the effective dates
thicreof, will not adversely zffect the operations of
the University;

4. he Employee's work performance record and continuous
length of service with the University qualifies for
the leave:

5. Funds are available.

E. In the event a request for such leave is denied, the Employee
may request and he shall be provided the reasons for denial
in writing from the Employer in a timely fashion.

F. Sabbatical leave may be for a period of up to six (6) months
at full pay or at half pay up to :welve (12) months at the
Employcc's salary as of the date such leave commences.

G. An Enwpluyee granted such leave may engage in other employment
provided the purposes for which tae lecave was granted is met.

H. BAs a condition of such leave, an 2mployee shall enter into
a contract with the Employer, a copy of which shall be
furnished the Employee, and which shall contain the terms
and plans of the leave and shall pravide for the following:

1. The Employee shall agree to roturn to work immediately
upon termination of such lcave. If the Employec fails
to report for work upon terminalion of such leave, he

ERIC -
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shall be considered to have resigned and shall refund
all monies reccived while on such leave.

2. Upon return from such leave, the Employee shall agree
t.o work for a period of one (1) year. If the Employee
fails to do so, he shall refund all monies received
from the Emwployer while on such leave.

he Employee shall be guaranteed a return to the same or an
equivalent position at the same campus at the expiration of
such leave. An Enployee on sabbatical leave shall parti-
cipate in any salary adjustments which would have been
applicable had the Employee not taken sabbatical leave,

The Employce shall not accrue any vacation or sick leave
credits during the period of such leave.

Upon returning from a sabbatical leave, the Employee shall
submit within two (2) months a written report to the
Smployer of the activities undertaken and benefits gained
Juring such leave. '

Part Two, Study Leave

study leaves of three months with full pay or six months at
half pay may be granted to full-time faculty and staff
lembers classified as R-2, S-2, or A-2 exclusively at

the end of five years' service with ‘the provision that such
.eaves will be utilized in graduate study toward an

idvanced degree., Subject to the same provisions, at the
completion of three years' service, persons classified as
;-2 may be granted study leaves for a semester at half pay,
or for a year at quarter salary. Members of the faculty

vho have served a minimum of five years as junior researchers
or assistant county agents or junior specialists without
taking a study leave may upon promotion to their next

higher corresponding rank apply this time either to a study
lJeave of three months, or as three years' credit toward a
sabbatical leave. If a study leave is taken after promotion,
ro time served in the lower rank can be used to apply

toward a future sabbatical leave. Also, the time actually
spent on study leave cannot be applied toward a sabbatical
leave. .

Study leaves are granted on the following conditions:
(1) no additional positions will be necessary and the work

RIC .
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of the department or unit will be decne satisfactorily;

(2) those asking for leaves will sukmit a project (as in

the case of a sabbatical leave) four presentation to and
approval by the Board of Regents: (3) those given leaves must.
agree to return to the University of Hawaii for at least

one year thercafter; (4) their salaries, at the time they
submit their requests for leaves, are funded from the

gerneral revenue of the State.

In order to give calendar year Faculty Employees an opportu-
nity to attend professional meetings, visit rescarch centers,
cr observe field practices while «weay from the State on
vacation leave, the Board of Regents may grant leaves of
absence with pay for the period actually devoted to these
activities, without any additional costs to the Employer

in the nature of travel allowances, beyond the normal

salary entitlement during the leave with pay.

ARTICLE XV, SICK LEAVE

Earning of Sick Leave.

1. Calendar Year Employces whouse salaries are derived entirely
from the general revenues of the State of Hawaii are
eligible to earn sick leave at: the rate of one and three
quarters (1 3/4) working days for each month (19 working
days minimum) of service.

2. Employees working less than nineteen (19) days in a
calendar month shall earn sich leave in accordance with
the table of earnings shown baelow:

Actual Days of Service Working Days of Leave

For 1 to 3 0
For 4 to 6 1/2
For 7 to 9 . 3/4
For 10 to 12 1

' For 13 to 15 ‘ 11/4
For 16 to 18 11/2
For 19 or more . 1 3/4
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3. Individuals who are employed on a temporary, contractual,
or substitute basis while on vacation £rom another
position in the State government or any political sub-
division of the State shall not earn sick leave allowance
for such employment.,

4. Except as hereinafter otherwise provided, sick leave
allowance shall accrue to an Employee while he is on
leave with pay. No sick leave allowance shall accrue:

a. During the period of any vacation leave or sick
leave granted when the emplorment terminates or
is to terminate at the end of such leave:

b. During the period the Employece is on leave without
pay except for the period he is on leave for dis-~
ability and is being paid workmen's compensation
therefor:;

c. During any period of valid suspension which is
sustained in the event an appeal is made by the
Employee;

d. During any pericd of unauthorized leave; or

e. During any period the Employee is on sabbatical
leave or study leave.

5. For purposes of computation, academic year Employees
shall accrue sick leave during the nine-month period
commencing September 1 of each academic year at the
same rate of accrual per month as for calendar year
Employces.

Accumulation of Sick Leave

l. An BEnployee may accumulate the sick leave he earns.
The unused sick leave accumulated shall be credited to
the Employee's account for subsequent use in the event
of a sickness.

2. 3uch unused sick leave may be accumulated without
limitation and sick leave shall be adminis*ered on a
calendar yYear basis and recorded at the end of each
calendar year.

O
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3. Upon termination of services an Employee shall forfeit
all sink leave allowance acorued and accumulated to
the date of 'such termination as to all personnel
covered by this Article.

4. Enployees who are transferrad or recruited from other
State agencies without a break in service shall
retain their accumulated sick leave when they 301n
the University of Ilawaii.

C. 'Notification of Sicxkness. Notification of absence on
account of sickness shall be given as soon as possible
on the f{irst day of absence or if impracticable as soon
thercafter as circumstances permif:. If, such notification’
has not been given in accordanca with this section, such
+ absence may, in the discretion of the Employer, be charged N
to ¥acation allowance or leave wzthout pay. .

D. Application for Sick Leave.

1. Application for sick leave shall be filed on a form
proscribed by the Employec or his designee, within
five (5) working days after return to duty; provided
that in the event such Ewployce dies before that time
or before returning to duty, his executor or admini-
strator or his Emwployer if he deems it proper may
file such application within six months after his
death. 1If tiiere is doubt as o the reason for the -
Employee's absences, the Employer may require sub-
stantiation of the Employee's 1llness before sick
leave is granted.

2. For absences of five (5) or more. conaecutlve worklng
days the Employer shall require the Employec to
submit a licensed physician's certificate to ‘sub-’
stantiate the fact that the period of absence was
due entircly to sickness and that the Employee is
physically and/or mentally able to resume the duties
of his position. .If . therec is doubt as to the Employee's
condition, the Employer may require the Employee to’
be examined by a physician of the State Employer's
‘choice provided the Employer assumes the cost of
the phy51c1an s services.

3. Yo sick leave of less than one (1) hour may‘be
granted. ‘
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4. Upon application by the BEaployvee, sick leave when
granted may include all sick leave allowance as of the
last full month of service immcdiately preceding
the conwencement of the sick leave, or as much thereof
as is neecded, to permit the BEnployee to recover from
his sickness.

Sick Leave Charged Only for Working Days. Employees
absent from work on account of sickness shall have
charged against their sick leave allowance only Employer
schaduled working days which occur during such absence,
provided the number of working days charged shall not
excced five (5) full days in any given week.

Additional Sick Leave With Pav. Additional sick leave
with pay, in excess of that which the Employee is entitled
to, may be granted with the written approval of the
Employer, provided., that due counsideration shall be given
to the length of service of the particular Employee
requesting the lecave,

Credit for Sick Leave During Vacaticn. Wwhen sickness
lasting more than five (5) consecutive working days occurs
during vacation, the period of sickness may, upon proof’
of such sickness satisfactory to the Employer, be

charged as sick leave, and the charge against vacation
allowance be recduced accordingly.

Application for such substitution of sick leave for
vacation shall be made within three (3) working days
after the expiration of the vacation during which the
sickness occurred.

Sick leave shall be alliowed for medical, dental, optical,
and optometrical examination appointments which the
Employee cannot schedule for non-work time.

Physical examinations required by the Employer shall not
be charged against an Employee's sick leave.

Personnel specifically appointed under federal research
and training grants and contracts and other extramural
sources of funds have sick leave comparable to other
personnel. However, if the extramural contract is not
renewed, the unused sick leave credit shall be void.
Sick leave will not be granted for any period extending
beyord the expiration date of the contract or grant that

ERIC.
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provides the funds from which the Employee is paid.

Sick leave shall be allowed for temporary disabilities
caused by pregnancy, miscarriage, abortion, childbirth and
recovery therefrom, upon certification by the Faculty
Employee's physician as to the cause and duration of the
disability, provided the Imployee is on pay status at the
commencenent of the disabilitv., If the absence caused

by tho disability exceeds the sick leave credit accumulateld
by the bBmployee, the Employce miy apply for vacation leave
up Lo the extent of the accumuieted vacation leave credit,
or he placed on leave without pcy for the duration of

the balance of the absence. The Employee may also apply
for vacation leave or leave without pay for a period in
excess of the period of certisied disability, provided

the total period of absence shall not exceed twelve
manrhes tho Emnleyes, in mahing such applivation fos
extended Jeave, and the Enployer, in considering the
approval thereof, shall take into consideration the
requirements of the academic calendar, such as the
academic semester, where appliceble.

Sick leave «<nall not be allowed for disabilities directly
or indirectly due to (1) use of stimulants, drugs or
narcotics, (2) unlawful acts, or (3) willful intent of
the Employee to injure himself or another.

Effective January 1, 1974, all Employees shall accumu-~

late sick leave credit in accerdance with the provisions
of this Article. All Employecs who have accumulated

sick leave credit under a sick leave plan in existence
prior to January 1, 1974, shall retain the credit already
accunulated or to be accumulated through December 31, 1973.
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MEMORANLUM OF AGREEMEN'T

Subject: Ac¢cumulated Sick Leave Credit

This Memorandum of Agreement supplements the provisinns of
Article XV, on the subject of Sick Leave.

Faculty Employees who, as of the effective date of this Agrce-
ment, have nut been eligible to accumu’~te sick leave credit
shall be credited with sick leave in & dance with the
following:

A.

[E

Five (5) days of sick leave credit per year yill be given
for each full calendar year (excluding the summer period)
cf{ continucus service up to December 31, 1973, up to a
maximum of fifteen (l5) years.

Only personnel who were paid on the basis of a least 50%
for the entire calendar year (excluding the summer period)
will receive credit for the particular calendar ‘year.

Oniy service performed under faculty "instructional” classi~
fications will be counted for prior credit.

The computations will be made and furnished to the various
departments, divisions, and programs. Individual faculty
members will have thirty (30) days within which to tile
any challenges. If no challenge is filed within the
thirty (30) days, the computation will be considered to be
correct,

Credit balances as of December 31, 1973 maintained for
community college instructional personnel will be entered
into the sick leave accounting svstem,

All sick leave balances entered inco the sick lecave

accounting system will be administered in accordance
with Article XV, Sick Leave.

O
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ARTICLL XVI, VACAHTICH LIEAVE

A. Earning of Vacation Leave.

1_.

O
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Calendar year Employeces whose salaries are derived
entirely from the general revenues of the State of
ilawaii are eligibie to carn vacation leave at the
rate of one and three quarters (1-3/4) working days
for each month (19 working days minimum) of service.

mployees working iess than ninz2teen (19) days in a
month shall have their vacation allowance for such
month computed as follows:

Actual Days of Serxvice Working Days of Leave

For 1 to 3 0

For 4 to 6 1/2

for 7 to 9 3/4 .
For 10 to 12 1

For 13 to 15 1 1/4

For 16 to 18 1 1/2

For 19 or more 1 3/4 3

Indivicduals who are employed on a temporary, contractual
or substitute basis while on vacation from another
vosition in the State government or any political sub-
division of the State shall not earn vacation allowance
for such empioyment.

Vacation allowance shall accrue to an Employee while
he is on leave with pay uniess specifically prohibited
by this Agreement.

NO vacation allowance shall accrue:

a. During the period of any vacation leave or sick
leave granted when the employment terminates or is
to terminate at the end of such leave.

b. During the period the Employee is on leave without
pay, except for the period he is on leave for
disability and is being paid workmen's compensa-
tion therefor.
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c. During any period of valid suspension which is
sustained in the event an appeal is made by
the Employee.

d. During any period of unauthorized leave.

e. During any period the Employee is on sabbatical
leave or study leave.

B. Accumulation of Vacation Leave,.

1.

O

An Fmployee may accumulate up to twenty-one (21) days

of wacation leave per calendar year until ne accunulates
his first forty-two (42) days. Subsequently an Employee
may accumulate not more than fifteen (15) days of
vacation leave per calendar year, even if his total
accumulated days fall below forty-two (42) days. How=-
ever, vacation leave in excess of fifteen (15) days

per year may be accumulated fpr good cause when a
request for such accumulation is approved by the =mployer
provided such request shall be accompanied by a stipula-
tion that the Employee shall take such excess vacation
days at a tgpecified time. 1If the Employee fails to

take this vacation at the time stipulated, he shall
forfeit the excess accumulation of vacation leave unless
for good reason an extension of time is granted by the
Employer.

Vacation leave shall be administered on a calendar year
basis and recorded at the end of each calendar year.

Any Employee who is entitled to an annual vacation may
accumulate for the succeeding year or years such unused
portion of his wvacation allowance as is permitted above,
provided that the total accumulation shall not exceced
ninety (90) working days at the end of the calendar
year. If any recorded accunulation of vacation allow-
ance at the end of any calendar year shall exceced
ninety (90) working days, the Employee shall automatic-
ally forfeit the unused vacation allowance which is

in excess of the allowable ninety (90) working days.

Nothing in this Article contained shall be construed
to prohibit the taking or to require the forfeiture,
of any vacation which is validly granted and the taking
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of which is commenced prior to the last working day

of any calendar year, notwithstanding that the record-
ing of the current accrued vacation allowance for such
year on the last day thereof might result in an
accumulation of more than ninety (90) working days
including the working days of the vacation so granted
and, then being taken, but the period of such vacation
shall be regarded for all purposes as if the same had
been entirely taken prior to the last day of such
calendar year. '

5. Nothing in this Article contained shall be construed
to prohibit the lawful payment of pay in lieu of =
vacation at the request of the Employee upon termina-
tion of employment with the University. 1In the event
of reemployment with thg~University, such paywent shall
constitute a break in service; provided that the
Employee is informed in writing of this condition, if
the Employce submits an application for payment which
also indicates potential reemployment with the Univer-
sity.

€. Taking Vacation Leave Granted

1. When a vacation is requested on a form prescribed by
the Employer, it shall be granted and taken at such
time or times as the Employer may designate; provided,
that it shall be as close to the requested period as
conditions in the unit will permit, and so as to prevent
any forfeiture of vacation allowance.

2. when a vacation is granted, it may include, in
accordance with law and at the request of the Employee,
all vacation allowa~e accrued up to the end of his
last full month of service immediately preceding the
commencement of the vacation.

3. No vacation leave of less than one (1) hour may be
granted. However, when payment in lieu of vacation
is legally permissible, or when the Employee's service
will not continue at the expiration of the vacation,
such payment may include a prorated amount for any
fraction of a working day of vacation -allowance to
which the Emplovee is entitled.
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Vacation Charged Only for working Days.

Employees on vacation shall have charged against their
vacation allowance only scheduled working days which occur
during the period of the Employees' vacations.

Emergency Advanced Vacation.

Emergency advanced vacation shall be granted only where

an Employee has exhausted all carned vacatzien allowance .
and is detained out of the State of MMawail for a cause

which he establishes to the satisfaction of the Cmnloyer

to be out of his control. An Employce so detainnd shall
immediately communicate with the Emdloyer and request
such advance wvacation and, if the same is ¢ranted, it
shall be considered as taken with the express uncderst
ing that if such leave is not later earned during ¢
term of employment, the uncarned portion of the vacation

pay so advanced will be repaid, on demand of the Employez, )
by the Employee or his executors and administrators out

of his estate, if he is deceased, or deductions may be

made for such unearred portion from any salary due the

Employee, or from any monies in the annuity savings fund

of the Employees’' Retirement System of the Employer to

the credit of the Employce.

Effect of Transfer to Position In Which Vacation Allowance
Is Not Carnable.

When an Employee is transferred from or otherwise relin-
guishes one position in which vacation allowance may be
earned, and accepts employment in another position in the
service of the Emplover in which vacation allowance may
not be carned, he rmay be deemcd, ‘or purposes of receiving
pay an lieu of vacation, %to have terminated his scrvices.

O
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[E

But-in the event that he is not eligible under the
circumstances to receive Pay in licu of vacation, the
acceptance of such neow cmpioymwment shall not of itself
have the cfiecct of Eorfcicing any vacation allowance
to which he is then entitle ray for lapsed vacation
in excess of the maximum allowed may be granted only
as permlttcd by law.

Pay for Vacation Allowance Upon Termination.

1. Wwhenever a tarmihation of services takes place, the
Employee is to be paid, in accordance with.law, for
his vacation allowance either in a lump sum Or in
the normal manner.

2. When payment in a iump sum is made, the sum payable
for vacation allowance shall be egual to the amount
of compensation to which the Employee would be
entiszled or which he.would be ailowed during the
vacation periced if he were permitted to take his
vacation in the normnal manner. A fraction of a
day of vacation credit shall not serve to extend
the "period £ an Employee's vacation, but the
Employec shall be paid, for such fractional credit,
an amount equivalent to the said fractlon of a
day's pay.. ) : v ‘

3. lHiowever, if the Employee is immediately rehired by
the Employer and will continue to earn vacation
allowance, such a payment shall not be made.

4. An Employes who, pursuant to the U.S. Universal
Military Service and Training Act or other Federal
statute is called or ordered and reports either:
voluntarily or involuntarily for active military

O
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duty with a branch of the U. S. Armed Forces shall
be deemed to have terminated his services €or the
purposes of this Article. The Employee’s choice

of lump sum pavment for his vacation allowance will.
not of itself rause the forfeiture of his unused
sick leave credits.

. Academic yecar Employces do not earn vacation credit.
The academic year cduring which the nine-month academic
year Employee is officially on duty on each campus
shall be the nine-month period beginning with the day
the academic year Zrployee is required to report for
duty, which shall Dbe at least one weck, buf not more
than two weceks before the first day of instruction
in the fall semester. Eleven {(11) month academic year
Employees are on duty for eleven [11) months, and off-~
duty for a total of one month ac tirmes agreed to by
the Employer. 1If, because of the requirements of the
cmployer, an cleven (11} rnonth academic year Fmployee
is not able to be relecased from duty for a total of
one month during any one year period which commences
on September 1, he may defer and carry over ¢o the
immediately subseguent year a maximum of two wecks

ff-duty time, for a total off-duty veriod of six weeks
in that following year.

. Calendar year personnel specifically appointed under
federal rescarch and training grants and contracts,
and other extramural sources of funds, have vacation
leave comparable to other calendar year personnel.
However, approval o carry over vacatian credis
beyond anniversary date of the contract will reguire
recommendation of the principal inves<igator, who
will certify that this action is in the best interest
of his project and that funds are available to cover
the accumulated wvacazion. Vacation leave will not
be granted for any ncriod extending heyond the
expiration date of the contract or grant that provides
the funds from which the E-ployec is »aid.
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ARTICLE XVII, WITNESS AND JURY DUTY

An Employee covered by the terms of this Agreement, if summoned
to scrve as & witness or juror in any judicial procecdings
except those which may involve or arise out of the Employee's
outside cmployment or his personal business ox private affairs
shall, if he serves be eatitled to.leave of ahsence with pay,
provided, however, that the Employcr's operational requlrement
can permit such leaves.

ARTICLE XVIII, FUNERAL LEAVE
[ ]

A, Employees covered by this Agreement shall be allowed three
(3} days of funcral leave with pay for the purpose of
attending or arranging for the funeral. Funeral leave

shall be granted on such days as designated by the Employee
rrovided they fall within a rcasonable perLod of time after
a death - -in the immediate family.

3. ror the purpose of this Article, immediate family shall
inciud2 the spouse, children, parents, siblings, fathers-
in-law, mothers-in-law, )

C. If the death or funeral occurs outside the State of. Hawaii,
the Employec shall be granted, upon request a reasonable
number of additional days of accumulated vacation: leave or
leave without pay for travel to attend the funeral or to
maxe neccessary arrangements for the funeral.

ARTICLE XIX, LEAVE WITHGUT PAY

A.  Facultiy Employecs may be granted leaves without pay for.
‘ compelling personal reasons, or . other reasons, deemed
appropriate by the Employer. Leaves without pay, if granted,
shall be for definite periods of time, up to one year. Tha =
initial leave may be eoxtended by the prloyer for an addi-
tional period up to onc ycar. The granting of such leaves,
and any cxtensions thercof, shall be considered on the
morits o; cach individual case.

O
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Faculty Employees may be granted leaves without pay for
professional improvement for definite periods of time, up’
to one year. The initial leave may be extended by the
Employer for an additional period up to one year.

. 1. Requests for professional improvement leave shall be

processed in a manner similar to requests for sabbatical
leave. :

2. The Employer, before approving such leave, shall con-
sider and make a determination which shall be conclusive
with respect to the factors set forth in subparagraphs
p-1, D-2, and D-3 in Article XIV, Sabbatical and Study
Leaves. ' :

In the event a general salary adjustment should become effec-
tive for Employees in the ‘bargaining unit while the Employee

is on leave without pay, he shall participate in such general

salary adjustment upon his return to service with the Uni-

versity.

ARTICLE XX, UNION RIGHTS

Part One, Union Membership and Activitv

The Employer shall not discriminate against any Bm?loyce

~ because of membership or lawful activity in the Union.

Part Two, Use of Employer Facilities

The Union may use the Employer's meeting facilities for
Union meetings upon request to the Employer and subject to
the Employer's polieies and procedures as may from time to
time be modified, or otherwise amended by the Employcr.

The Employer shall designate space at which bulletin boards
may be erected exclusively for the posting of official
Union notices., All such postings shall be made by or at
the direction and over the signature of a designated unit
official of the Union, who shall furnish copies of all
postings to a designateé Imployer official prior.to the
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time of posting for the Employer's records. The parties
shall not permit any postings on such bulletin boards of an
illegal or prohibited nature or any material derogatory to

or in any other way reflecting upon the Employer or its
Employees. No strike notices may be posted.

‘D. The Union shall be permitted to use the University mail

’ services for the purposes of intra-campus distribution.
The use of such scrvices, however; shall be subject to the
Employer's policies and procedures as may from time to time
be modified or otherwisc amended by the Employer.

. " Part Three, Information and Data

E. The Board shall make available .to the Union, upon its request

and within a reasm=sable time thercafter, such statistics

and financial information in the possession of the Board,

as are necessary for negotiation and implementation of this

Agreement. t is understood that this shall not be con-
strued to require the University to ccmpile information and
statisties in the form requested which are not already

cowpiled in that form, unless mutually agreeable.

Part Four, Payroll Deduction and Lists

VXJ

. . Union dues, service feas, and other Employer authorized
deductions shall be collected twice a month and transmitted”
to the Union not later than the 15th day of the following
month by chack drawn to the order of the Union. Upon the.

"issue of such check and transmission of same to the Union{
ail responsibility on the part of the Employer shall cease
with respect Lo any amount so deducted. The Smployer shall
not be bound in any manner to see to the application of the
proceeds of any such cheock, nor to investigate the authority
of any designated officer of said Union to sign any request,
to accept any such check, or to collect the same, . The
Union hereby undertakes to indemnify and held blameless .the .
Employer f£rom any claim that may be made upon it for or on

_account of any such deducylon from the wages of any
Employee. . .
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The Employer shall provide the Union upon request, within
15 calendar days after October 21 and March 31 of each
regular academic semester, a list showing the names of all
Employees in the bargaining unit and their classification
titles.

Part Five, Union Staff

Duly certified Union staff members shall be permitted on
the Employer's premises at all reasonable hours for the
purposc of investigating complaints and grievances that
have arisen and to ascertain whether or not the Agreuement
is being properly administered. The IEmployer may require
notification on the part of the Union staflf member prior to
such visits for the purmoses of making arrangoments for the
time and place of such wvisitation. The Union agrecs that
such-visitation rights shall be exercised reasonably and
shall not interfere with the normal operaticns of the
University,.

The Union shall provide the Employer with a list of duly

certified Union representatives and maintain that list’'s
currency.

Part Six, Unit Representatives

The Union may appoint Unit Represcntatives from ameng the
Employees of the various departments, divisions and program
units, whose funetion shall be to investigate complaints,
nandle grievances, and ossure that the Agreement is being
properly administered in their respective departments, divi-
sions and program unhits at their locations of employment,
Such activity shall be poermitted without loss of vay or
benefits, provided that it does not interfere with the

normal operations of the University.

The appointment of Unit Representatives is the function of
the Union. The Union shall provide the Employer with a list
of auly certified Unit Reprecentatives and maintain its
currency.

O
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L. 7The sufficiency of Unit Reproscntatives coverage provided
‘y the Union shall be sublect to consultation between the
Union and the Smployer to insure adegquate coverage for the
various localities.

ARTICLE XXI, REDUCTION IN FORCE

vy Employces who losc their tenurced positions due to a

lon in force sha.l be placed on a preferential rehiring

¢ the basis of their total years of service with the

ity, for a period of one yecar. Such Employees shall be
rst prefercnce for any aathorized vacancy in the

ing unit for which they qualify.

RTICLE XXII, SALARILS

Subject o the approval of the Legislawure of the State of
Jawali, University of Hawaii Salary Schiecule A, Manoa and
Hilo.Campuscs, and Salary Schedule C, Conmunity Colleges
(wihiich were approved by the Board of Regents on June 10,
973 and mou,tlcd orn. July 14, 1972, and which were in
f{oct on tlhe Gate of this Agreement) shall be adjusted
in the manner sot forth below and in accordance with the
salary scicaules attached hereto.

n’d

1. Salary Sehmdule A-1 aud Salary Schedule ¢-1 shall
become efiecclive on Septamber 1, 1973.

csu o3 provided below, all eligible Faculiy
plovees whose salarvies are paid on the basis
purticular raage and step of Salary Schedules
C shall be placed on thc corresponding range
;tep ol tho now Salary Schedules A~1 and C-2,
cctively, upon the effective date provided
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Faculty Employees whose salaries are off-step or
over range shall have their salaries increased at
the annual rate of $288 for 9-month ocrsonnﬂl and
$336 for ll-month personnecl,

Faculty Employecs whdose salaries are funded from
sources other than the general revenues of the
State of Ilawaii shall be placed on the correspond-
ing range and JLcD of the new salary schedules upon
the effective date provided that the particular
contract, grant, special or other fund or account
has funds available to pay for the increase, and

‘the utilization of the funds for that purposie does

not violate the terms of the particular contract,
grant, special or other fund. If funds are. not
available to provide the increases on the cffective
date specified above, then the increcases shall be
implemented when funds bwecome available. If there
is a dispute between an Employee and an administra-
tive official as to whether funds are available,
the dispute shall be referred.to the Vice President

"for Business Affairs for resolution.

2, Salary Schedule A-2 and Salary Schédulc C-2 shall
become effective on March 1, 1974.

a.

Except as provided below, all eligible Faculty

Employces pald on the basis of Salary Schedules

A-1 and C-1, as of February .28, 1974, shall be paid -

on the basis. of the corresponding range and step

on Salary Schedules A-2 and C-2 respectively, °
effectlve March 1, 1974. Faculty Employecs whose
salaries are off-step or over range shall*nave their
salaries increased at the annual rate of $324 for
S-month pcrsonnel and. $408 for ll-month personnel.

The provisions of subsection l-b above shall apply
to Faculty Employees whose salaries arsa funded
from sources other than the general revenuecs of
the State of Hawaii. :

3. Salary Schedule A-3 and Salary Schedule C-3 shall be-
come effective on September 1, 1974. '

O
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a. - Except as provicded below, all eligible FaCulty

Employces paid on the basis of Salary Schedules

'A-2 and C-2, as of August 31, 1974, shall be paid

on the basis of the correspondiryg range and step

on Salary Schedules A-3 and C-3 respectively,
effective September 1, 1974. Faculty Employees

whose salaries are off-step or over range shall

have their salaries increased at the annual rate

of 5372 for 9-month personnel and $456 for ll-month.
porsonnel.

b. The provisions.of subsection l-b above. shall apply
to Faculty Employees whose salaries are funded from
sources other than the general revenues of the
State of Hawaii.
4. Salary Schedule A-4 and Salary Schedule C-4 shall become
c¢ffective on March 1, 1975.

a. Excuopt as provided below, all eligible Faculty
Employces paid on the basis of Salary Schedules
A-3 and C-3, as of February 28, 1975, shall be paid
on the bisis of the correspondirg range and stcp
on Salary Schedules A-4 and C-4 respectively,
effective March 1, .1975. Faculty Employees whose'
salaries are cff-step or over range shall have their
salaries increased at the annual rate of $420 for
9-month personnel and $516 for 1l-month personnel.

b. The provisions of subsection 1<k above shall apply
to Faculty Employces whose salaries are funded
from sourcas other than the general revenues of"
the State of Hawaii.

B. Prosotion and Range Advancement.

- Y -

.1, whoen a Paculty Employee is prometed or given a range
v advancament, he will,'accordiné to vhichever resultant
uxln*/ is higher, ecither be placcd on the first step of
trhe nuezt higher rank or range, or on that step of the-
reat higher vank or range which corresponds in salary

U

ahv L Lo the ahcp he nolds’ plus one 1ncrement.

LA B P Ay e e O g e e

.[l{lC"' | - o

Aruitoxt provided by Eic




49.

C. Increments,

Faculty Employees shall receive salary increments in
accordance with the following provisions: '

1. Personnel paid on the basis of the salary schedules
in the "A" series shall receive an increment by being
placed on the next higher step on September 1, 1974
after

.a. at least one académic semester, or eight full
months of service immediately prior to September 1,
1674 in steps 1 through 7, or

b. two full years of service in steps 8, A, B, C.

2. Personnel paid on the basis of the salary schedules in
the "C" series shall receive an increment by being
.placed on the next higher step on September 1, 1974
after at least one academic semester, or eight full

months of service immediately prior to September l,
1974.

‘3. In no case may an individual rated as unsatisfactory
‘receive a salary increment.

" 4. Annual increments will not be givenexcept as prov1ded
above,

Law Séhool, Medical School.

The Board of Regents may effectua*e other salary arr ange-
ments for. the faculty of the School of Law and the faculty
with professional degrees in tne c-lnlcal disciplines in
‘the School of Medlclne.

BMORANDUM OF AGREEMENT

~ This memorandum supplements Paragraph c, Increments, of
Article YXII, Salaries.

Personnel who otherwise would have been eligible to receive
an annual increment on July 1, 1974 and who, if on Steps 8,
_A, B, or C of Salary Schedule A did not recelve an increment
~», ™ily 1, 1973, shall receive a payment of $100 if they are
'[: l(:>nt1nu1ng pay status on Septemaer 1, 1974.

P o o
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PROPOSLED
UNIVERSITY OF IHAWAII SALARY SCHEIULE A-1

Group I - 9-Month Instructional Personnel
(scprember 1, 1973 - February 28, 1974)

Asglistant Associate
Step Instructor Professor Proressor Professor
1 7,584 9,568 12,912 16,696
2 « 6,184 10,272 13,416 17,556
3 8,490 10,668 13,944 18,252
4 8,820 11,088 14,496 18,972
5 9,156 11;520 15,060 19,716
5} 9,515 11,964 15,648 20,496
7 9,888 12,432 16,260 21,300
8 10,272 12,912 . 16,896 22,140
A 10,0608 13,416 17,556 23,016
B 11,088 13,944 18,252 23,929
C 11,520 14,496 18,972 24,876
2 | 11,964 15,060 19,716 25,8€0
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PROPOSED
UNIVERSITY OF UAWATI SALARY SCHEDULE A-l

MANOA AND UHILO CAMPUSES
Group II « 1. Month Instructional, Research,
and Specialist Personnel
(September 1, 1973 - February 28, 1974)

Assistant hssociate

Step Instructor Professor Professor Professor
1 9,204 11,568 15,108 19,764
2 9,564 12,012 15,696 20,544
3 9,526 12,480 16,308 21,348

10,320 12,960 16,944 22,188
5 10,716 13,464 17,604 23,064
6 11,136 13,992 18,300 23,976
7 11,568 14,544 19,020 24,924
8 12,012 15,108 19,764 25,908
A 12,480 15;696 20,544 26,928
B 12,960 16,308 21,348 27,996
c 13,464 16,944 22,188 29,100
D 13,992 17,604 23,064 30,252

O
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PROPOSLD
UNIVERSITY OF HAWAII, SALARY SCIENDULE A-1
MANSA AND HILO CAAPUSES
- ll-Montn County Ixtension Agents

and Couaty iiome Ecoromists
(September 1, 1973 - February 28, 1974)

1 2 3 4
Assistant Associate
-Assistaat Agent or Agent or Agent or
in iiome Lome llome

Steo Zxtension* Zconomist Econcmist Economist
1 7,932 ‘ 9,936 12,012
2 8,232 10,220 12,480
3 8,544 10,716 12,960
4 8,868 11,136 13,464
5 9,204 11,568 13,992
6 9,564 12,012 14,544
h 9,936 12,480 15,108
8 10,320 12,960 15,696
A 10,716 13,464 16,308
B 11,136 13,992 16,944
c 11,558 - +4,544 17,604
D 12,012 15,108 18,300

* This classification and rank no longer hsed.

[E

O
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4
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PROPOSED
UNIVERSITY OF IHAWAII SALARY SCHEDULE C-1
COMMUNITY COLLEGES

Group I - 9-Month Instructional Personnel
(September 1, 1973 - February 28, 1974)

Range Range Range Range Range
tep I II IIX IV Vv
7,884 3,496 9,155 9,888 10,668
8,184 8,820 9,516 10,272 11,088
8,496 9,156 9,838 10,668 11,520
8,820 9,58 10,272 11,038 11,964
9,156 9,888 10,668 11,520 12,432
9,516 10,272 11,088 11,964 12,912
9,888 10,668 11,520 12,432 13,416
10,272 11,088 11,964 12,912 13,944
10,€68 11,520 12,432 13,416 14,496
11,088 11,964 12,912 13,944 15,060
11,520 12,432 13,416 14,496 15,648
11,964 12,912 13,944 15,060 16,260
12,432 13,416 14,496 15,648 i6,896
12,912 13,944 15,080 16,260 17,556
13,416 14,496 15,648 16,896 18,252
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54,

PROPOSED

VNIVERSITY CF HAWAII SALARY SCHiESULE C-1

Group II -

(Septenber 1,

COMMUNITY CuLliChy
ll-Month Iastructional
1973 - February 28, 1974)

Persocnnel

Range Range Range Range Range
Stop I i3 IIX v v
1 9,204 9,936 10,716 11,568 12,480
2 9,564 13,320 11,138 12,012 12,960
3 9,936 10,716 11,568 12,480 13,464
4 19,32¢ 1:,13% 12,012 12,960 13,992
S 10,7:6 11,568 12,480 13,464 14,544
6 1,130 12,012 12,960 13,992 15,108
7 11,568 12,480 13,464 14,544 15,696
3 12,012 12,960 13,992 15,108 16,308
9 12,460 13,464 14,544 15,696 16,944
10 12,980 13,992 15,108 16,308 17,604
il 13,464 14,544 15,696 16,944 18,300
a2 13,992 15,108 16,308 17,604 19,020
i3 14,544 15,690 16,944 18,300 19,764
i4 15,108 16,508 17,604 ~19,020 20,544
15 15,696 16,944 18,300 19,764 21,348
Q
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55.

PROPOSED
UNIVERSITY OF HAWAII SALARY SCHEDULE A-2
- MANOA AND HILO CAMPUSES

Group I - 9-Month Instructional Personnel
(March 1, 1974 - August 31, 1974)

Assistant Assoclate
Step Instructor Professor Professor Professor
1 8,208 10,212 13,236 17,220
2 8,508 10,596 13,740 17,880
3 8,820 10,992 14,268 18,576
s - 9,144 11,412 14,820 19,296
5 9,480 11,844 15,384 - 20,040
6 9,840 12,288 15,972 - 20,820
7 10,212 12,756 16,584 21,624
8 10,596 13,236 17,220 22,464
A 10,992 13,740 17,880 23,340
B 11,412 14,268 18,576 24,252
o 11,844 14,820 19,296 25,200

D 12,288 15,384 20,040 26,184
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2RUP0SED
UNIVERSITY Cif HAWAII SALARY SCHZDULE A-~2
MANOA AND HILO CAMPUSES
Group II - ll-Montha Instructional, Research,

and Specialist Personnel
{(March 1, 1974 - August 31, 1974)

Assistant Asscociate
Step Instructor Professor Professor Professor

1 9,612 11,976 15,516 20,172

2 9,972 12,420 16,104 20,952

kY 13, 344 12,868 15,716 21,756

4 iv,7286 13,366 17,352 22,596

) 11,124 13,872 18,012 23,472

[ 11,544 14,400 18,708 24,2384

7 11.976 14,952 19,428 25,332

3 12,420 15,516 20,172 26,316

A 12,553 16,104 20,952 27,336

3 15,368 16,716 21,756 28,404

c 13,872 17,352 ‘ 22,596 29,508

D 149,400 18,012 23,472 30,560
L I.

o -
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57.

PROPOSED
UNIVERSITY OF PAWAII SALARY SCHEDULE A-2

MANOA AND HILO CAMPUSES
GROUP III - ll-Month County Extension Agents
and County lome Economists
(March 1, 1974 - August 31, 1974)

1 2 3 4
Assistant Associate
Assistant Agent or Agent or . Agent or
in Home llome Home
Step Extension* Economist Economist . _Economist
L1 8,340 10,244 12,420
2 B, 640 10,728 12,8828
3 8,952 11,124 13,368
4 9,276 11,544 13.872
5 9,612 11,976 14,400
6 2,972 12,420 14,952
7 10,344 12,888 15,516
8 10,728 13,368 16, 104
A 11,124 13,872 16,716
! 11,544 14,400 17,352
c 11,976 14,952 1g,012
D ‘ 12,420 15,516 13,708

* Thig classification and rank no longer used.
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53.

PROPOSED

UNIVERSITY OF HAWAII SALARY SCHiDULE C-2

COMMUNITY CCLLECES

Group I - 9-Month Instructional Personnel

{March 1, 1974 - August 31, 1974)

Range Range Range Range Range

Stepn I il II< IV \
1 3,208 8,620 9,480 10.212 10,992
2 3,508 9,144 9,840 10,596 11,412
3 8,320 9,480 .10,212 10,992 11,844
4 9,144 5,840 10,596 11,412 12,288
5 9,450 10,212 +3,992 11,844 12,756
6 9,849 15,598 11,412 12,288 13,236
7 10,212 10,992 11,844 12,756 13,740
8 10,5905 11,412 12,238 13,236 14,268
9 10,992 i1, 844 12,755 13,740 14,820
20 11,412 12,288 13,236 14,268 15,384
1 11,644 12,756 13,740 14,820 15,972
12 12,288 13,236 14,268 15,384 16,584
13 12,756 13,?40 i4,820 15,972 17,220
i4 13,2306 14,268 15,384 16,584 17,86C
15 13,740 14,820 15,972 17,220 18,576

O
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59.

PROPOSED
UNIVERSITY OF IIAWAII SALARY SCHDULE C-2
COMMCUNITY COLLEGES

Group II - ll-Month Instructional Personnel
(March 1, 1974 - August 31, 1974)

Range Range Range Range rRange

Sten I 11 IIX MY \
1 9.612 10,344 11,124 11,976 12,888
2 9,972 10,728 11,544 12,420 13,3068
3 10,344 11,124 11,976 12,¢88 13,872
4 10,728 11,544 12,420 13,368 14,400
5 11,124 11,976 12,888 13,672 14,952
6 11,544 12,420 13,368 14,400 15,516
7 11,976 12,888 13,872 14,952 16,104
8 12,420 13,368 14,400 15,?16 16,716
9 12,888 13,872 14,952 16,104 17,352
10 13,368 14,400 15,516 16,716 12,012
11 13,872 14,952 16,104 17,352 18,708
J2 14,400 15,516 16,716 18,012, 19,428
13 14,952 16,104 17,352 18,708 20,172
14 15,516 16,716 18,012 19,428 20,952
15 16,104 17,352 18,708 20,172 21,756

O
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PPOPOSED
UNIVERSITY OF iHAWAII SALARY SCHLEDULE A-3
MANCA AND HILO CAMPUSES

Group I - 9-Montih Instructional Pecsonnel
(September 1, 1974 - February 28, 1975)

Assaistant Associnte
Sten Instructor Professor Profecssor Professor
1 8,580 10,584 13,603 17,592
2 8,889 10,968 ) 14,112 18,252
3 9,192 11,364 14,640 18,948
4 9,516 11,784 15,192 19,668
5 9,652 12,216 15,756 20,412
6 1G, 212 12,660 16,344 21,192
7 10, 534 13,128 16,956 21,996
8 190,968 13,608 17,592 22,836
A 14,364 14,112 18,252 23,712
5 11,784 14,640 18,948 24,624
C 12,216 15,192 19,668 25,572
bo] 12,660 15,756 20,412 26,556
O
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6l.

PROPOSED
UNIVERSITY OF HAWAII SALARY SCHEDULE A-3
MANOA AND HILO CAMPUSES
Group II - ll-Month Instructional, Research,

ard Speciulist Personnel
(September 1, 1974 - rFebruary 28, 1975)

Assistant Associate
Step Instructor Professor Professor Professor
1 10,068 12,432 15,972 20,628
2 10,428 12,876 16,560 21,408
3 10,800 13,344 17,172 22,212
4 11,184 13,824 17,808 23,052
5 11,580 14,328 18,468 23,928
6 12,000 14,856 19,164 24,840
7 12,432 15,408 19. 884 25,788
8 12,876 ' 15,972 20,628 26,772
A 13,344 16,560 21,408 27,792
B 13,824 17,172 22,212 28,860
c 14,328 17,808 23,052 29,964
D 14,856 18,486 23,928 31,116
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63.

PROPOSED
UNIVERSITY OF HAWAII SALARY SCHEDULE C-3
COMMUNITY COLLEGES

Group I - 9-Month Instructional Personnel
(Septermber 1, 1974 - February 28, 1975)

Range Range Range Range Range

Step I IX IIX Iv \
1 8,580 9,192 9,852 10,584 11,364
2 8,880 9,516 10,212 10,968 11,784
3 9,192 9,852 10,584 11,364 12,2186
4 9,516 10,212 10,968 11,784 12,660
5 9,852 10,584 11,364 12,?16 13,128
6 10,212 10,969 11,784 12,660 13,608
7 10,584 11,364 12,216 13,128 14,112
8 10,968 11,784 12,660 13,608 14,640
9 11,364 12,216 13,128 14,112 15,192
10 11,784 12,660 13,608 14,640 15,756
11 12,216 13,128 14,112 15,192 16,344
12 12,660 13,608 14,640 15,756 16,956
13 13,128 14,112 15,1¢2 16, 344 17,592
14 13,608 14,640 15,756 16,956 18,252
15 14,112 15,192 16,344 17,592 18,948

O
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62.

PRODPOGED

UNIVERSITY OF HAWAIT SALARY SCHIDULE A-3

MANOA AND HILO CAMPUSLS

h.
Group IiI - ll-Month County Extension Agents
and county Iliome Economists
(September 1, 1974 - Februaxy 28, 1975) '
1 2 3 4
Assistant Associate B.
Assistant Agent or Agent or Agent or
in Home iiome Home
Sten |, Sxtension Lconomist Econcniist Economist
1 8,796 10, &00 12,876
2 9,096 11,184 13,344
3 9,408 11,580 13,824
4 9,732 12,000 14,328
5 . 10,068 12,432 14,856
) 10,428 12,876 15,408
7 10.800 13,344 15,972
e 11, 184 13,824 16,560
A 11,580 14,328 . 17,172
B 12,C00 14,€E56 17,808
/

C 12,432 15,408 18,468
D 12,876 15,972 19,164

* Thig classification and rank no longer used.
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64.

UNIVERSITY OF HAWAII SALARY SCHEDULE C-3

PROPUSED

COMMUNITY COLLIEGLS

Group Ii - 1ll-Month Instructiocnal Personnel

{Septenber 1, 1974 - February 28, 1975)

Range range Range Range Range
Step I Iz IIT v v
DY L3, 008 16,800 11,580 12,432 13,344
2 16,428 11,184 12,000 12,876 13,824
3 10,8G¢C 11,580 12,432 13,344 14,328
4 1l,184 12,000 12,876 13,824 14,856
5 11,580 12,432 13,344 14,328 15,408
6 12,000 12,876 13,824 14,856 15,972
7 12,432 13,344 14,328 15,408 16,560
6 12,876 13,824 14,856 15,972 17,172
S 13,344 14,328 15,408 16,560 17,008
10 13,824 14,856 15,972 17,172 18,468
i1 14,328 15,408 16,560 17,808 19,164
12 14,856 15,972 17,172 18,468 20,064
13 15,408 16,560 : 17,808 19,164 20,628
14 15,972 17,172 18,468 20,064 21,408
15 16,560 17,808 19,164 20,628 22,212

ERIC

PAFulToxt Provided by ERIC



65.

PROPOSED
UNIVERSITY OF HAWAII SALARY SCHEDULE A-4
MANOA AND HILO CAMPUSES

Group I - 9-Month Instructional Personnel
{(March 1, 1975)

Assistant Associate
Step Instructor professor Professor Professor
1 9,000 11,004 14,028 18,012
2 9,300 11,388 ) 14,532 18,672
3 9,612 11,784 15,060 19,368
4 9,936 12,204 15,612 20,088
5 10,272 12,636 16,176 '20;832
6 10,632 13,080 16,764 21,612 —
7 11,004 13,548 17,376 22,416
8 11,388 14,028 18,012 23,256
A 11,784 14,532 18,672 24,132
B 12,204 15,060 19,363. 25,044
é 12,636 15,612 20,088 25,992
D 13,080 16,176 20,832 26,976

| Q
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PROPOSED
UNIVERSITY OF HAWAII SALARY SCHEDULE A-4
MANOA AND HILO CAMPUSES
Group II - ll-ionth Instructionai, Research,

and Specialist Personnel
(Maren 1, 1975)

3 Assistant Associate
Sten Instructor Profcssor Professor Professor
1 10,584 12,948 16,488 21,144
2 19,944 12,3962 . 17.076 21,924
3 11,316 13,860 ll7,688 22,728
4 11,700 14,340 18,324 23.568
5 12,G%6 14,844 18,964 24,444
6 12,516 15,372 19,680 25,356
7 12,948 15,924 20,400 26,304
[#] 13,392 16,483 21,144 27,288
A 13,860 17,876 21,924 28,308
B 14,340 17,688 22,728 29,376
< | 15,044 18,324 23,568 30,4¢€0
D 15,372 l§,984 24,444 31,632

O
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PROPCOSED

UNIVERSITY OF HAWAII SALARY SCHEDULE A-4

MANOA AND HILO CAMPUSES

Group III ~ ll-Month County Extension Agents
and County Home Economists

67.

(March 1,
1 2 3 4
Assistant Associate
Assistant Agent or Agent or Agent or
in Home Home Home
Step Extension* Econonmist Economist Economist
1 9,312 11,316 13,392
2 9,612 11,700 13,860
3 9,924 12,096 .14'340
4 10,248 12,516 14,844
5 10,584 12,948 15,372
6 10,944 13,392 15,924
7 11,316 13,860 16,488
8 11,700 14, 340 17,076
A 12;096 '14.844 17,6388
B 12,516 15,372 ig,324
c 12,948 15,924 18,984
D 13,392 16,488 19,680

»This classification and rank no longer used.
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68.

PROPOSED
UNIVERSITY OF HAWAII SALARY SCHEDULE C-4
COMMUNITY COLLEGES

Group 1 - 9-Month Instructional Personnel
(March 1, 1975)

Range Range Range Range Range
Step I II ° II1I Iv \'
1 9,000 9,612 10,272 11,004 11,784
2 ° 9,300 9,936 10,632 11,388 12,204
3 9,612 10,272 11,004 11,784 12,636
4 9,236 10,632 11,388 12,204 13,080
S 10,272 11,004 11,784 12,636 13,548
6 10,632 11,388 12,204 13,080 14,028
7 11,004 11,784 12,636 13,548 14,532
8 11,388 12,204 13,080 14,028 15,060
9 11,784 12,636 13,548 14,532 15,612
10 12,204 13,080 14,028 15,060 16,176
11 12,636 13,548 14,532 15,612 16,764
12 13,080 14,028 15,060 i6,176 17,376
13 13,548 14,532 15,612 16,764 18,012
14 14,028 15,060? 16,176 17,376 13,672
15 14,532 15,612 16,762 18,012 19,368
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UNIVERSITY OF HAWAII SALARY SCHEDULE C-4

PRCPOSED

COMMUNITY COLL¥YGES
Group II - ll-Month Instructional Personnel

69.

(March 1, 1975)

Range Range Range Range Range

Step I II III IV N
1 10,584 11,316 12,096 12,948 13,860
2 10,944 11,7C0 12,516 13,392 14,340
2 11,316 12,096 12,948 13,860 11,844
4 11,700 12,516 13,392 14,340 15,372
5 12,096 12,948 13,860 14,844 15,924
o 12,516 13,392 14,340 15,372 15,488
7 12,948 13,860 14,844 15,624 17,076
8 13,392 14,340 15,372 16,488 17,688
9 13,860 14,844 15,924 17,076 19,324
10 14,340 15,372 16,488 17,688 18,984
11 14,844 15,924 17,076 18,324 19,680
12 15,372 16,488 17,683 1g,984% 20,400
13 15,924 17,076 18,324 19,680 21,144
14 16,488 17,688 18,984 20,400 21,924
15 17,076 18,324 19,680 21,144 22,728

O
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70.

TROPCST

UNIVERSITY OF HAWAIX
SCHEDULE OF STIPENDS FOR LKCTURERS

o
Effective September 1, 1974 lecturers and resident instruc-
tional personnel for the College of Continuing Education,
the Sumrmer Session and the Community Colleges (abbreviated
“C"}, shall be pzid on a credit hour basis, in accordance
with the following rates. In the case of lecturers who do
not carry a University classification or academic rank, an
equivalence basis shall be used.

Rate Per Credit Hour

Classification Prior Effective
Grude Sept. 1, 1974 Sept. 1, 1974
-1 $210 $240
I, R, 8, A-2, C 280 310
I, R, S, A-3 350 380
I, R, S, A-4 420 450-
I, R, §-5 490 520

tipends shall be paid on the basis of the policies and rates
in effect oa the campus where the course is taught.
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[E

O

ARTICLE XXIII, NO STRIKE OR LOCKXOUT

The Union agrces that during the life of this Agreement
the Union, its agents or its bargaining unit members
will not authorize, instigate, aid or engage in any work
stoppage, slowdown, sickout, refusal to work, picket-
ing or strike against the Fmployer.

The Pmployer agrees that during the life of this Agreement
there will be no lockout.

In case of any violation of this Article by the Employer
or the Union, its agents, or its bargining unit members,
either party may pursue such legal remedies as may be
provided by law.

ARTICLE XXIV, TERM OF AGREFMENT -

This Agrecment shall become effective as of September 1,
1973 and shall remain in effect to a d including August 31,
1975, It shall be renewed from year to year thereaflter
unless either party hereto shall give written notice,

not carlier than ninety (90) days nor later than sixty (60}
days prior to the termination of this Agrecement, to the
cther party of its desire to modify, amend or terminate
“he Agrcement. Notice served under this Article by the
notifying party shall include specific written proposal(s)
of the article(s) to be modified, amended or terminated.

If the aforesaid written notice of modification, amendment
or termination is cerved by either party, this Agreement
terminates upon the expiration of its original term or

its yearly extended term,

This Agreement is also subject to re-opening by the Union
during the period July 1, 1975 to July 31, 1975 solely

on the provisions of Articie XXII, SALARIES, with respect
to the period September 1, 1975 to August 31, 1976.
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