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. INTRODUCTION

During the past decade an increasiné amount of public and privafe
funds was committed to improving the oécupafional competence of adults
with |low incomes described as podr, culturally deprived, or disadvanfageﬁ.
This commitment is based on a rationale that economic success in the
labor market will move the less advantaged segment out of poveffy. There
remains a significant portion of the total adﬁlf population that continues
to receive inadequate employment income. A significant proportion of the
low income segment is located in rural areas.

Those who design programs to improve the occupational competence of
low income adulfs may be assuming facts about the rura! labor market ex-
perience which are ‘unsubstantiated. There exists very little knowledge
about the labor market experiences'qf the rural low income adult, particu-
larly those experiences and attitudes which may influgnce his commitment -
to work., .

Individu;ls and organizations responsible for ptanning, developing,
and implementing educational! programs to improve the employapilify of rural
low income adults may need to know more about those determinants which seem
+o influence the amount of participation in the labor market. On the
supply side of the rural labor market, what is the participation in employ-
ment of rural low income adults? Is their participation in eﬁploymenf in-
‘fluenced by particular family and personal factors? What job seeking in-

formation do they possess? What has been the influence of their occupational
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by such terms as poverty, disadvantaged, or deprived,_thaf do not exper-
ience the same degree of satisfaction from employment relative to the
more advantaged segment. Level of income has been the primary facfor
used fo idenfify the less advanfaged adult population.

Low income families contain adults who tend to experience greater
amounts of undereﬁptoyménf. unemployment, and nonparticipation in the
labor market. Since these labor market experiences are thought to be
reflecting occupational competence, rémedial treatments have largely
consisted of providing technical skill training for the low income adult
(Levitan and Taggart, 1971). Some observers have questioned whether or
not these experiences might also serve as evidence that the work ethic
is no ifonger viable for this segment of the population.

Legislative programs mandated to alleviate the cccupational frustra-
tions of low income adults do not appear'fo include a proportionate share
of rural low income adults (HEW Vocational Education Review Task Force, .
1970; National Manpower Policy Task Force, 1969). A continued failure
to reach this part of the low income population may indicate persons
responsible for policy making and program planning, development, and
imptementation need more knowledge of factors which influencs the rural
low income adults' participation in employment (Life Skills, 1971),

There are a number of studies which have measured selected demographic._
social, and psychological variables related to participation in the work
force by rural adults. There has been much less emphasis on rural low
income adults, particularly studies which attempted to derive measures of

work commitment.




|f a person is not committed to a work role as a primary means for
achieving certain economic, social, and psychological goals, it seems less
[ikely that he will participate in programs designed to improve his
occupational competence as compared to persons who have such a commitment.
|f work commitment can be measured, then this knowledge could be useful
to planners and practitioners responsible for improving the employability
of rural low in;ome adulfs; {f there are differences i work commitment

within the rural low income adult segment, then “reatments may need to

include this component where appropriate.

Definition of Terms

Commitment to work work commitment): The degree to which the in-

dividua!l desires employment.
Dual heads: Two adults residing together who are jointiy responsible
by blood, marriage, or other arrangement for the welfare of the family unit.

Emp loyed persons (U.S. Department of Labor, 1971): All respondents

who did any work for pay or profit or who worked fifteen hours or more
during the one-week survey period (survey week) as urpaid workers in a
business operated by a family member. A pers- Jould also be classified
as employed during the survey week if he d.. not work but had jobs or
businesses from which he was temporarily absent,

Emp loyment income: Income received as a direct result of employment.

Employment status: A respondent's classification as employed, unem-

ployed, o not in the labor force.
Family (Wheaton, 1972): A group of iwo or more persons related by
blood, marriage, or other arrangement, and residing together.

Family unit: A family or primary individual.



Farm residence: The housing unit for a family unit with one or more

adult members producing crops/livestock for emplioyment income.
Household (Wheaton, 1972): The person or persons who occupy a hous-
ing unit, e.g., a house, an apartment, or other separate |iving quarters.
LQEQE.iQEEE: The sum of all persons classified as either employed
or unemployed.

Nonemp loyment income: Income received which was not directly attri-

butable to employment.

Nonfarm residence: Al| rural residences excluding farm residences.

Nonparticipants (U.S. Department of Llabor, 1971): All respondents

who were neither employed or unemployed.

Primary individual (Wheaton, 1972): A household head living alone

or with persons all of whom are unrelated to him.

Bﬂfél.éﬁgi (Wheaton, 1972): Any area not classified as urban. An
urban area is defined as an incorporated village or city containing 2500
or more inhabitants.

Rural low income adult: A person eightgen to sixty-five years of age

who was not enrolled in a regular school program on a full-time basis and
who was identified as a member of a rural low income family unit during the
survey week.

Rural low income family: A rural family unit with a reported 197l

emp loyment income that did not exceed an amount established by the Variable
Poverty Index (U.S. Department of Commerce, 1971a) shown in Appendix K.

Single family head: An adult iiving alone or with other persons

under age eighteen/over age sixty-five for whom he is responsible.




Survey week: The calendar week preceding the interview week

Unemployed persons (U.S. Department of Labor, 1971): All respondents

who did not work during the survey week but had made specific efforts to
find a job during the four previous weeks and were available for employment
during the survey week, were waiting to be recalled to a job from which
they had been laid off, were waiting to report to a new job within thirty
days, or would have been looking for work except they were temporarily ill.

Work force: This term is used synonymously with labor force.

Objectives of the Study

The primary objective of this study was to determine whether or not
there were differences in selected aspects of work commitment among rural
fow income adults who were employed, unempioyed, or not in the labor
force. The specific objectives were as follows:

I. Determine the social and economic characteristics of rural low

income families residing in a county of Vermont.

2. Determine whether or not rural low income adults who had different

levels of participation in employment differ significantly in
(a) family characteristics, (b) personal characteristics, (c)
Jjob seeking information, (d) occupational preparation and
assistance, (e) desired occupational preparation, (f) employment
history, and (g) work values.

3. Investigate whether or not factors selected from the fol lowing

dimensions of data are significantiy related to the work
values of rural low income adults: (a) family characteristics,

(b) personal characteristics, (c) job seeking information,



(d) occupational preparation and assistance, (e) desired occu-

pational preparation, and (f) employment history.

The; Variables

The major concern of this study was fo seek the determinants of and
to explain variations in work commitment among rural low income adults.
The variables identified for the study were grouped by category within

2ach dimension of the study as follows:

|, Family characteristics.

.l Residence.
[.1.1 Type of dwelling,
[.1.2 Location of residence.
l.1.3 Access highway classification.
I.1.4 Access highway surface.
i.{.5 Condition of residence.
1.1.6 Type of ownership.

"y I.1.7 Presence of household conveniences.

.2 Farm business,
1.2.1 Farm classification,
|.2.2 Size of the farm business.
1.2.3 Farm business enterprises.

i.3 Family size.
I.3.1 Number of pre-schooil chiid wn,
1.3.2 Number of school-age children.

1.3.3 Number of children
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3.4 Number of adults.
1.3.5 Number of persons,
.4 Family mobility.
| .4.1 Number of years at the current address.
1.4,2 Location of previous address.
{.4.3 Number of years at the previous address.
l.4.4 Distance of the last geographic move.
|.4.5 Reason for the last geographic move.
1.5 Ancestry.
I.5.1 Race.
1.5.2 Incidence of a spoken foreign l|anguage.
{.6 Family income.
|.6.1 Number of adults contributing cash income,
{.6.2 Number of adults contributing noncash services,
|.6.3 Contributions to family income received from family
members not living with the family unift.
{.6.4 Amount of 197! wage and.salary incoms,
1.6.5 Amount of 1971 business enterprise income.
|.6.6 Amount of 1971 total employment income.

1.6.7 1971 nonemployment income.

Personal characteristics.
2.) Sex.
2.2 Age.

2.3 Marital status.



2.4 Current employment status.
2.4.1 Self description of employment status.
2.4.2 Employment status classification.
2.5 Health and physical condition.
2.5,1 Self-rating of the effect of health on kind of work.
2.5.2 Self-rating of the effect of health on amount of work,

2.5.3 Number of health and physical constraints.

3, Job seeking information.
3.1 Current job search interest.
3.1.1 Seeking employment.
3.1.2 Reason for not seeking employment.
3.2 Current job search activity.
3.2.1 Number of weeks spent searching.
3.2.2 Sources of job information cited.
3.2.3 Amount of employment sought.
3.2.4 Purpose of seeking employment.
3.2.5 Amount of contact with selected sources of job information.
3.3 Contact with selected sources of job information.
3.3.1 Use of a state employment office,
3.3.2 Use of a private employment agency.
3.3.3 Use of direct employer contact.
3.3.4 Use of friends and relatives.
3.3.5 Use of help wanted advertisements.

3.3.6 Use of placing an employment wanted advertisement.




10

3.4 Amount of help provided by selected sources of job information.

3.4,

3.4

3.5 Job

3.5.

.2

Rating of a state employment agency.
Rating of a private employment agency.
Rating of direct employer contact.
Rating of friends and relatives.
Rating of help wanted advertisements.

Rating of placing an employment wanted advertisement,

refusal.

Refusal of a job offer.

3.5.2 Reason for refusing a job offer.

3.5.3 Number of yeérs since most recent job refusal,

Occupational preparation and assistance.

4.1 School attendance.

Number of years of school attendance.

High school curriculum,

4.2 Amount of post-school education/training activities.

A D
Gelos

4.2.

4.2,

2

6

Number of activities started.

Number of activities completed.

Reason for noncompletion.

Mean weeks participation.

Amount of help provided by participation in education/
training activities.

Number of years since last activity.

4.3 Amount of occupational assistance received from selected public

agencies.



4.4

4,3.3
4.3.,4
4.3,5
4,3.6
Amount
4.4,
4.4.2
4,4.3
4.4.,4
4.4,5

4.4.6

Rating of Franklin County Extensicn services.

Rating of University ot Vermont services.

Rating of Fraﬁklin County Soil Conservation Service.
Rating of Franklin County Forester's office services.
Rating of St. Albans Area Vocational Center services.
Rating of Vermont Employment Security Office services.
of contact with selected public ageﬁcies during 1971:
Franklin County Extension Service.

University of Vermont.

Franklin County Soil Conservation Service.

Franklin County Forester's office.

Area Vocational Center, St. Albans. -

Vermont Empioyment Security Office.

5. Desired occupational preparation.

5.1

5.2

5.3

5.4

5.5

interest in educational/training activities during 1971,

5.1.1
5.1.2
5.1.3
5.1.4

Awareness of activities available to adults during 197!,
Interest in participation.
Reason for nonparticipation,

Reason for no interest in participation.

Current interest in occupational preparation.

Anticipated constraints to participation in occupational

preparation.

Distance willing to trave! .for desired occupational preparation.

Preferred time of day for occupational preparation programs.



5.6 Interest in serving on an advisory group for adul! education.
5.6.1 Amount of previous participation.
5.6.2 Previous invitations received to participste.

5.6.3 Current inferest.

6. Employment history: survey week.
6.1 Number of jobs.,
6.1.1 As an employee.
6.1.2 Self-employed.
6.2 Actual hours employment.
6.2.1 Number of hours with a regular job.
6.2.2 Number of hours with other employment.
6.3 Number hours usual weekly employment.
6.4 Part-time employment.
6.4.} Reason for less than thirty-five hours during survey week.
6.4.2 Reason for usual work week under thirty-five hours.
6.5 Weekly employment income.
6.5.1 Amount of weekly employment income.
6.5.2 Amount of noncash benefits.
6.5.3 Amount of other employment income.
6.6 Current nonemployment income.
6.7 Current (last) occupation.
6.7.1 Number of years with this employer.
6.7.2 Industry classification.
6.7.3 Class of worker,

6.7.4 Major occupation group.




6.8

6.9

6.11

6.7.5 Major occupation category.

6.7.6 Vocational-technical educaffon category.
Reason for survey week job absence.

Seeking employment.

6.9.1 Reason for current unemployment.

6.9.2 Reason for leaving last job.

6.9.3 Number of weeks sinceklasf emp loyment.,
Homemaker.

5.,10.1 Number of years since last employment.
6.10.2 Reason for current nonparticipation.
6.10.3 Interest in part-time employment.
6.10.4 Interest in full-time empioyment.
6.10.5 Required hourly wage,

Reason for not being able to work.

Labor force withdrawal.

6.12.1 Reason for current nonemployment,
6.12.2 Reason for leaving last job.

6.12.3 Number of weeks since last employment,

Employment history: 1967-1971,

7.1
7.2

7.3

Number of weeks employment,

Number of employers,

QOccupational mobility,

7.3.1 Number of industries.

7.3.2 Class of worker movement.

7.3.3 Major occupation group movement.

7.3.4 Major occupation category movement.



7.4

7.5

7.6

7.7

7.8

Work

0

8.106

Number of hours weekly empléymenf.
Amount o1 weekly employment income.
Number of weeks nonemployment.

7.6.1 Economic conditions.

7.6.2 Lost/quit a job.

7.6.3 Health factors.

7.6.4 All factors

Number of years nonemployment income.
Best job held.

7.8.1 Type of employment,

7.8.2 Occupational classification,
7.8.3 Kinds of job satisfactions.
7.8.4 Reason for more recent employment which differs from

best inb held.

values.

Creativity.
Management.
Achievement.
Surroundings
Supervisory relations.
Way of life,

Security.

Associates.

Esthetics.

Prestige.



.11 Independence.
.12 Variety.

.13 Economic return,
14 Altruism.

.15 Intellectual stimulation.

Research Hypotheses

There were nine research hypotheses identified for this study.

Hypotheses -8 are intended to accomplish the second objective of the

study, and Hypothesis 9, the third objective.

Hypothesis One

There will be significant differences in family characteristics

among rural low income adults grouped according to their participation

in employment. The variables to be tested were as follows:

2.

Number of children.

Numﬁer of persons.

Number of years at the current address.
Location of previous address.

Reason for the last geographic move.
Amount of 197] wage and salary income.
Amount of 1971 total employment income,

1971 nonemployment income.



Hypothesis Two

There will be significant differences in personal characteristics
among rural low income adults grouped accordfng tc their parficipafion.in
employment. The variables to be tested were as fol lows:

. Age.

2. Self-rating the effect of health on kind of work.

3., Self-rating the effect of health on amount of work,

4. Number of health and physical constraints.

Hypothesis Three

There will be significant differences in job seeking information
among rural low income adults grouped according to their participation in
employment. The variables to be tested were as tollows:

. Seeking employment,

2. Reason for not seeking employment,

3, Use of state employment off}ce.

4, Use of direct employer contact.

5. Use of friends and rsiatives.

6. Use of help wanted advertisements

7. Rating of a state employment agency.

8. Rafing of a private employment agency.

9. Rating of direct empioyer contact.

i0. Rating of friends and relatives.

Il. Rating of help wanted advertisements.
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12. Rating of placing an employment wanted advertisement,

I3. Refusal of a job offer,

Hypothesis Four

There will be significant differences in occupational preparation
ana assié*ance among rural {ow income adults grouped according +o their
participation in employment. The variabies to be tested were as fol lows:

I. Number years of school attendance. N

2. Number of post-school educational/training activities started.

3. Number of post-school educational/training activities completed.

4. Amount of help provided by participation in posteschool educa-

tional/training activities.

5. Rating of Franklin County Extension services.

6. Rating of University of Vermont services.

7. Rating of Franklin County Soil Conservation Service.

8. Rating of St. Albans Area Vocational Center services.

9. Rating of Vermont Employment Security office services.

livpothesis Flve

There will be significant differences in desired'occupafionél prepara=-
tion among rural low income cdults grouped according to their participation
in employment. The variables to be tested were as follows:

. Awareness of educational/training activities available to adul ts

during 971,

2. Current interest in occupational preparation.




3. Anticipated constraints to participation in occupational
preparation,
4. Preferred time of day for occupational preparation programs.

5. interest in serving on an advisory group for adult education.

Hypothesis Six

There will be significant differences in the survey week employment
history among rural low income adulfs-grouped according to their participa-
tion in employment. The variables to be tested were as follows:

1. Number of hours of actual employment.

2. Number hours usual weekly employment.

3. Amount of weekly emp]oymenf income.

4. Current nonempioyment income,

Hypothesis Seven

There will be significant differences in the 1967-197| employment
history among rura! {ow income adults grouped according to their partici-
pation in employment. The variables to be fesfed were as foliows:

. Number of weeks employment,

2. Number of employérs.

3. Number of industries.

4. Number of hours weekly employment.

5. Amount of weekly emplcyment income.

6. Number of weeks nonemployment attributed to economic conditions.

7. Number of weeks nonemployment attributed to lost/quit a job.




19
8. Number of weeks noremp loyment aitributed to health factors,
9. Number of weeks nonemployment attributed to a!l factors.

(0. Number of years nonemployment jncome.

1. Best job held.

Hypothesis Eight

There will be significant differences in the work values as measured

by the Super Work Values Inventory among rural low income adults grouped

according to their participation in emp!oymeﬁf. The work values to be
tested were as follows:

I. Creativity.

2. Management.

3. Achievement,

4. Surroundings.

5. Supervisory relations.

6. Way of life.

7. Security.

8. Associates.

9. Esthetics.,

10. Prestige.

il. Independence.

12. Variety.

{3. Economic return,

14. Altruism.

I5. Intellectual stimulation.
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Hypothesis Nine

There will be a significant relationship among factors celected
from the following dimensions of data and the work values of rural low
income adults: (a) family characteristics, (b) personal characteristics,
(c) job seeking information, (d) occupational preparation and assistance,

(e) survey week employment history, and (f) 1967-1971 employment history.
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. REVIEW OF L1TERATURE

A seérch of literature relevant to work commitment disclosed the
role of work in our society has been the subject of numerous studies and
comments. Mosi investigators who have examined the role of work agree i+
is the principal means to attaining satisfactions of‘cér?ain economic,
social, and psychological needs for most adults under retirement age
(Ellis, Lane, and Oilsen, 1969; Evans, 1971; ilavighurst, 1966; Macarov,
1970; Pavalko, 197t; Super, 1970a; Tiffany, Cowan, and Tiffany, 1970;

Wol fbein, 1964). These goals of work are also related to Tge American

work ethic. In his review of the concepts of work pertinent +o the work
ethic, Macarov (1970) found work patterns are guided by such precepts as:
everyone who possibly can shouid work; work ensures essential mental heal+th
and physical weli~-being; and work is necessary for a smooth funcTion}ng
society.

Although there have been numerous studies designed to measure a
commitment to work, the |iterature search failed to reveal whether or not

there were differences among rural low income adults in America.

Concept of Commitment

The concept of commitment focuses on the nature of attitudes and be-

havior. Most investigators who have explored the phenomenon of attitudes

will onily agree that they appear to be learned (Fishbeinz 1967). Doob
(in Fishbein, 1967) considers the strength of attitudes +o be nearly as

ambiguous as the concepts of attitudes. In his review of attitude research
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and theory, Triandis (1971) detined an attitude as "an idea charged with
emotion which predisposes a class of actions to a particular class of
social situations [p. 2]."

The function, components, component independence, relationship to
behavior, and commitment aspects of attitudes identified in the Triandis
(1971) review may be summarized as follows:

}. Attitudes function o organize the environment, to protect self-

esteem, to adjust to the environment, and o express values
Cep. 4, 25, 97-99].

2. Attitude components consist of cognitive categorization, affec-
tive evaluations, and behavioral intentions [pp. 3, 8-12, 10I-
1177,

3. Attitude theorists consider the relationship between attitude
components as either interrelated, independent, or some combina-
tion of the two. Triandis believes the attitude componenis are
independent [pp. 60-65]. Component independence implies each
attitude component may change independently of the other two
components. The notion of independence is based on componénT
formation where each component has appeared to be influenced by
di fferent categories of variables.

Formation of the cognitive component by categorization is.a
process where a variety of environmental characteristics or
social events are considered identical for purposes of percep-
tion. These numerous cognitive categories seem to be internally
organized into both a horizontal level of discrimination and a

vertical level of abstraction.
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Formation of the affective component concerns how a person
feels about a category. The presence of either a positive or
negative emotion may be related to both the frequency of expo-
sure to a cognitive category and an evaluation of safisfaéfions
experienced.

Formation of the behavioral intentions component is strongly
influenced by social norms "ideas held by a group of people con-
cerning what is correct or incorrect behavior [p. 115]." These
generally proscriptive norms define reiations within groups and
to other groups.

4. A direct relationship between attitudes and behavior appears to
be weak where behavior is infiuenced by what an individual would
like to do (attitude), by what he believes he should do (norms),
by what he has dore in similar situations (habits), and by ex-
pected consequences of behavior (reinforcement) [pp. 14, 16].
Within this context, an attitude encompasses a single category
or element while behavior includes several elements. When these
four elements of behavior are consistent with each other, then
there would likely be a consistency between attitude and behavior.
Sources of inconsistency include whether or noT'a person believes
his own behavior will determine a course of action; a perceived
difficulty to initiating a benavior; conflicts arising between
attitudes and norms; and the presence of the means neceséary to
implement a behavior. Attitudes do not appear to be a necessary
or sufficient cause for behavior. They may be more in the nature

of a contributing cause [p. 25].
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5. A commitment to certain behavioral outcomes may be related to
whether or not a positive or negative reward is experienced in
association with an attitude object. Incentives for subsequent
commitment will likely be reflected by the supportive nature of
the environment [p. 827.

Evans (1971, pp. 129-130) has identified four stages of commitment
which are associated with how a worker views himself relative to the
industrial work force:

I. Uncommitted--takes employment for a specific, temporary purpose.

2. Semicommitted--strong ties with nonindustrial tife.

3, Generafly committed--accepts the fact he must sell his labor.

4, Specifically comitted--by enterprise or occupation.

Emp loyer experiences with some MAB-JOBS participants (Myers, 1971; NeMore
and Mangum, 1969) who never adjusted tu an industrial work environment
may be reflecting a particular commitment stage.

Since a commitment attribu*e is of a dynamic nature, an urderstanding
of a commitment to work requires identification of those attitudinal and

behaviora! factors which influence this commitment.

Factors Related to Work Commitment

Tiffany et al. (1970) have distinguished between work and job. To
these authors, work is "closely linked to one's approach to life which may
or may not parallel job demands [17]." A job is considered to be organiza-

tional and ca. more readily be defined by objective, external criteria.
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A job or occupation provides varying degrees of economic, social
and psychological rewards for the individual. Social sfra+ifi¢a+ion offers
an explanation for an unequal reward structure associated with different
occupations (Roach, Gross, and Grusslin, 1969). The +heory of functionalism
purports that institutionalized inequanTy is necessary (Davis, in Rdach et
al., 1969) since there are occupations which a society considers more im-
portant than others for its maintenance and survival.

As not all occupations are equally pleasant or equally important
(Wrong, in Roach et al., 1969), stratification occurs through a distribution
of incentive rewards believed necessary to insure the placement of the best
qualified persons in the most important positions. A relative ranking of
occupations would be based on perceived social importance and +faining re-
quirements. A particular scale of rewards would also function to shape in-
dividual expectations and aspirations.

Buckley (in Roach et al., 1969) and Roach et al., (1969) were critical

of this theory for not addressing itself to the issue of equality or in-
equality of opportunity. Wrong (in Roach et al., 1969) suggested this was not
a valid criticism as long as a society continues +o.believe there are occﬁ—
pations more important to its survival than others. The degree of unequal
rewards and functional importance should be separate issues.

A concept of careers described by Glaser (1968) will also influence
work commitment. Glaser explains that organizations obtain work from in-
dividuals by offering some form of career pattern within their structures.

Within this context, economic rewards, working conditions, and prestige are

distributed according to career level. With a commitment orientation which
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is either occupafional or organizational (Glaser, 1968), individuals work
to advance their careers (Wilensky, in Glaser, 1968),

The concept of careers also implies movement (Pavalko, 1971) in both
vertical and horizontal directions (A Study of Career Ladders, [|970).

A vertical scale is associated with a system of status and prestige while
horizontal movement is associated with changes in work activity. Pavalko
(1971) distinguished between status and prestige. Status is associated
with level of education and income while prestige remains a relatively
stable, perceptual, evaluative ranking of occupations.

An individual's concept of his career (Krause, 1971; Roth, 1968) is
time ordered accordfng to past work history, present occupation, and future
aspirations and expectations. For most of the professions, careers are
cumulative. Blue-collar workers are more likely to consider their work
careers in Térms of job continuity and seniority (Chinoy, 1970). For the
semiskilled and unskilled, (Pavalko, 1971) seniority has been the primary
means used for career differentiation.

Studies, e.g. (Ellis, gi_gl.,l969), indicate that occupations are con-
sistently the highest correlate of social status. Job mobility has been
a common device used to evaluate worker moves. Pavalko (1971) maintained
occupational movements are derived from a decision-making process. Such
decisions appear to be made either on a rational basis or by drifting
where perceived alternatives become eliminated. Economic theory (Parnes,
Fleischer, Miljus, and Spitz, 1968) suggests that workers change jobs in
response to more attractive alternatives. Actual job movement reflects
an interaction of ability to change, willingness fo change, and knowledge

that a movement will produce specific results.
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Evans (1971) reports that increasing levels of commitment to the work
force will likely be associated with increased skill development. Even
with a generally high rate of payoff to education (Ribich, 1968}, many
individuals undertake less educational investment in themselves than is
warranted. Obviously, trained workers are essential to most employers.
However, investment by industry in human capital requires a different set
of decisions than for other investments (Ribich, 1968) since huﬁan resource
investments are neither tangible to or resaleable by fhe company (Bishop,
1965) . Wifh'real costs attached to training, Evans, Mangum, and Pragan
(1969); Evans (1971) described four options industry uses to acquire
trained workers:

!. Employer training.

2. Hire trained workers from another company.

3. Rely on the worker to train himself.

4. Rely on the worker and the public to pay training costs.

In practice fhese options are used in varying combinations. Where the pri-
vate employer assumes the fraining costs, a prospective employee is apt tfo
be judged by how frainable he is. Many employers associate level of educa-
tion and age with presumed learning ability (Bishop, 1965; Myers, 1971;
Saltzman, 1969).

Tiffany et al., (1970) have pointed to the unemployment cycle exper-
ienced by many low skill workers as a possible contributor to work attitudes.
Spotty work records meant less desirable workers to many employers. Where
unemp loyment becomes cyclical for an individual, it seems likely he could
develop a negative attitude toward work. |t should be remembered that un-

.employment is not a phenomenon unique to the unskilled. Holt, MacRae,
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Schweitzer, and Smith (197{) reported an average job tenure of twenty
months for the total labor force. Aggregate demand policiqs may also
have a considerable effect on the nature of unemployment.

A perceived structure of occupations will ftend to influence individual
aspirations and expectations for economic, social and psychological satis-
factions from the work rolr., The attitudes and behaviors formed by the re-
wards received from work and a perception of prevailing means available to
the individual to acquire greater satisfactions through a work role will

{ikely influence a leve!l of work commiiment.

Measuring Work Commitment

A direct measure of labor force participation is commonly used as a
dependent variable while selection of independent or explanatory variables
differs with the purpose of the study relative to the labor market problem

identified. An obvious measure of work commitment is the amount of direct

participation in the labor force (Clague, 1969; llolt et al., 1971; Wolf-
beiﬁ, 1964). These demographic analyses normally explain participalion
rates by education, sex, place of residence, age, and race. A somewhat
different measure of work commitment is reported by Parnes, Egge, Kohen,
and Schmidt (1970a); Parnes, Shea, Spitz, and Zec!ller (1970b). Their mea-
sure consisted of response categorization to the question: "If, by some
chance, you were to get enough money to Iive comfortably without working,
do you think that you would work anyway?" Positive responses were con-
sidered to be indicative of a strong commitment to work. Men for+y-five

to fifty-nine years of age (Parnes et al., 1968) who made positive
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responses to this question were more likely to have acquired more formal
school education and post-school occupational training. Women (Parnes
et al., 1970b) with similar positive response patterns had acquired more
experience in the labor market.

Macarov (1970) has reported on research findings and information
pertinent to work incentives. He concludes that research on work incen-
tives has provided little knowledgelfo date. There were conflicting viéws
on whether or not an incentive is an attitude or behavior. Macarov pro-
poses the foilowing tentative genera!izafidhs with respect to the low income
population:

I. Jobs available to the poor rarely offer either financial reward
or social prestige; Piore (1969) has called this the secondary
labor market. Logically, there is no reason why the poor should
prefer these jobs to an income guarantee.

2. The employment situation in the U. S. during World War || may
indicate motivation to work is not a problem if work is available
which pays well and offers a feeling of doing something useful.

3. A view which explains the difference between nonpoor and poor
principally in terms of leve!l of income postulates that increased

income will make the poor more |ike the nonpoor [pp. 138-150].

Although the experience of unemployment is a fairly widespread phenom-
“enon, the character of individual unemployment may be reflecting certain
personal, job, and economic variables (Ullman, in Weber et al., 1969).
Kohen and Parnes (1971) found that an individual's knowledge of the labor
market reduced the length of his unemployment. Men eighteen through

twenty-four years of age who had dropped out of school prior to high school
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graduation and who received high scores on a labor market information mea-
suré did not experience appreciably more unemployment than their high
school graduate age equivalent. Kohen and Parnes conclude that a greater
amount of labor market knowledge improves the efficiency of the job search.

Sheppard and Belitsky (1966) conducted an eighteen-month follow-up

study with a sample of blue collar workers whc had preQiously registered
with a state employment office located in a medium size city. Some of
their findings were:

!. Older workers and young females experienced more difficulties
in locating a job.

2. The incidence of re-employment increased with level of education.

3. Married men were less likely to experience unemploymenf.

4. Male re-employment status was positively related to the number
of dependents,

5. Even with some recovery in general economic conditions, older
workers had benefited least as measured by length of unemployment
and wage rates.

6. Older workers received fewer services from the state employment
service,

7. Those still unemployed reported turning down few job offers.

8. When call-backs were eliminated from the sample, the length of
unemp loyment was related to certain job seeking activities.

Friends and relatives and néQébéBers were most often cited as sources

of job information. The state employment service was significantly more

important to women workers while friends and relatives appeared to be more
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important to unskilled workers, When respondents were asked to evaiuate
selected job finding sources, direct company contact and the state employ-
ment service overshadowed friends and relatives. An examination of actual
Jjob attainment by source found friends and relatives to be the more effec-
tive and newspapers, least effective.

Further analysis revealed those who were not called back to their
last employment tended to underestimate the real effectiveness of friends
and relatives and to overestimate state employment service and direct
company application effectiveness. Unskilled workers were more realistic
in estimating the effectiveness of each of these sources.

Sheppard and Belitsky also concluded that job interview anxiety may
be related to certain job seeking activities. The level of anxiety was
positively related to the number of dependents and inversely related to
age. Individuals with higher levels of anxiety were more likely to use
the state employment service. The authors reported there did not appear
to be any significant relationship between anxiety level and job-finding
success although those who were still unemployed and possessed a low level
of anxiety were most optimistic concerning re-employment.

Tiffany et al., (1970) found that when an individual believedvhe was
a victim of external forces, he was more likely to experience unemployment.
They concude that the length of unemployment may be reflecting an avoidance
behavior.

The current body of |iterature about occupational aspirations and ex-
pectations relates primarily to the schoo! population (Edington and Tamblyn,

1968; Hernandez and Picou, 1969; Little, 1970; Osborne, 1965). Kuvlesky (1970)

[]
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found little evidence to demonstrate how the dynamics of occupational
aspirations and expectations change through early adulthood and beyond.

Hal ler and Miller (1967} suggest occupational aspirations are atti-
tudes which they define as }a personal orientation to action with respect
to a social object [p. 9]." Within this context, aspirations are goal
oriented and reflect a personal value orientation. Aspirations may be-
come a source of personal motivation where energy is mobilized and directed
toward a desired object.

Kohen and Parnes (1971) report aspirations become more realistic with
age for a national sample of male youth through age twenty-six. The most
significant explanatory variable appeared to be éxperiences in the labor
market. .

The extrinsic-intrinsic nature of work affifudes.has been a subject
for empirical study since the turn of the century (Centers and Bugentat,
1970; Herzberg, Mausner, Peterson, and Capwell, 1957; Kimmel, 1969, Robin-
son, Athanasion, and Head, 1969). A review of earlier research (Herzberg
et al., 1957) led Herzberg, Mausner, and Snyderman (1959) to hypcthesize
that work satisfactions and dissatisfactions were not located along a
single continuum. Herzberg et al., concluded that satisfier and dis-
satisfier phenomena exisf.

Herzberg's (i966) motivation-hygiene theory of job attitudes is based
on the dual nature of.man's basic psychological and phvsical nseds. Hygiene-
needs factors, e.g., supervision and working conditions, are found in the
work envirbnmen;‘and will act as dissatisfiers if absent. Elimination of

dissatisfiers will have little effect on increased motivation. Mctivation-

needs factors, e.g., achievement and responsibility, are found in the work
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content and wilj act as satisfiers if present. Absence of these satisfiers
does not necessarily cause dissatisfaction if the hygienic needs are being
met. Reporting on nine other studies which present similar findings,
Herzberg concludes that these two aspects of work attitudes are independent
of each other and operate in opposite directions. He also concluded there
did not seem to be any significant differences by age, job classification,
education, or personality characteristics along these two suggested sepa-
rate dimensions of job attitudes.

Parnes et al., (i1968); Parnes et al., (1970b); Parnes et al., (1971);

Zeiler, Shea, Kohen, and Meyer (1970) expiored the intrinsic~extrinsic
nature of motivation to work. With men forty-five to fifty-nine years of
age, Parnes et al., (1968) found an apparent relafioﬁship to occupational
level. White collar workers were more likely to cite an intrinsic vailue,
e g., "like my work," than blue collar workers. Krause (1971) found evi-
dence to conclude that blue coilar factory workers singled out the social
refationship of the work enviromment as the most positive aspect of work.
Women labor farce participants who were thirty +o forty-four years of
age (Parnes et al., 1970b) were more likely to report "iike my work" than
to choose the extrinsic vaiue of wages. The importance of wages was posi-
tively reiated to economic need. Women highly satisfied with their jobs
were more likely to cite an intrinsic factor, a relationship that also
held for younger women (Parnes et al., 1971). These investigators con-

cluded a high level of job satisfaction was positively reiated to intrinsic

work values.
A phenomenon of job satisfaction exhibiting a U-shaped curve was

observed across all samples although older men workers (Parnes et al.,
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1968) appeared to be less dissatisfied with their current jobs. This

latter finding was not unexpected as there is a possibility few older

workers could psychologically admit occupational failure at this stege
in their work life.

Indik (1966) has attempted to measure motivation to work based on
an approach-avoidanéeﬂaspecf of motivation. |Indik proposed motivation
to work minus motivation to avoid work would yield a residual potential
behavior toward work. His sample consisted of persons who had previously
registered for MDTA training, and he reports not being able to collect
data on about one-half of these people for a variety of reasons. Indik
found the motivational characteristics which seemed to facilitate employ-
ment were not necessarily the motivational characteristics that facilitated
success in training. He also found that employed MTDA dropouts were more
likely to receive higher scores on motives to work than MDTA completers.

A review of his data shows that more of the completers were women.

Job attachment, essentially a measure of employer attachment (Parnes
et al., 1968), showed a positive and consistent relationship to length of
service. Wages appeared to have a greater influence on job attachment for
younger male workers (Kohen and Parnes, 1971). Workers who changed employ-
ment increaved their earnings more than the nonchangers. Parnes et al.,
(1971) also found job attachment to be somewhat weaker with younger women.

During a twelve-month period, 10 percent of the older male workers
h~d shifted employers (Parnes et al., 1970a). This figure did not account
for any moves into self-employment. Nearly three-fifths of these moves

were voluntary. The probability of an employer shift was inversely related

to tength of service.
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Even though occupational preparation measures have been positively
correlated with income, Johnstone and Rivera (1965) found most adult edu-
cation was primarily a middle and upper class phenomenon. They concluded
that the low income population segmenl was least |ikely fo turn to this
type of activity as a means for self-'evelopment.

Kohen and Parnes (1971) found a negative relationship between post-
school occupational training activities and unemployment for young males
who did not complete high schooi. The relationship was reversed for those
who did complete high school.

The amount of occupational training since regular school attendance
was positively related to the mean number of weeks in the {abor force for
women thirty to forty-four years of age (Parnes et al., 1970b). The effect

of additional training on younger women (Parnes et al., 1971) was fTo de-
crease the incidence of unemployment.

Johnstone and Rivera (1965) found a desire To participate in adult
education was associated with readiness, perception of occupational! future,
age,.and education. Respondents who had at some previous time either
thought about taking a course or had engaged in some recognized form of
post-schoo! educational activity were more likely fo be currently interested
in adult education. A positive interest in adult education was negatively
correlated with age and positively correlated with leQel of education. A
person's perception of his occupational future had a greater effect than
age on intergst i adult education. The authors also noted that persons
without any previous adult education activity were more likely to want

adult education if they experienced social conlact with those who had a

record of previous participation,
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Women in the tLabor Force

Even though it is socially acceptable for women not to participate
in the |(abor force (Parnes et ai., 1970b), females have_been entering
the work force Iin ever increasing numbers (Ginzberg, 1969). The U. S.
Department of Commerce ((971d) reports over one-third of the civilian
iabor force in 1970 was comprised of women. The incidence of working
mothers increased from about 27 percent in 1960 to more than 40 percent
by 1970.

Married women ternd to be faced with different constraints to emﬁloy—
ment than married men. Participation in the labor force by married women
thirty to for+y—four years of age (Parnes et al., 1970b) was adversely
affected by the presence of young children; inversely related to the level
of the husband's income and her position in the occupational hierarchy;
and positively related to her level of educational attainment. Parnes
et al., (1971} reported similar findings for younger women with the excep-
tion that level! of education appeared to have less effect on participation
with this age group.

The general attitude held toward working mothers and a perception of
the husband's attitude toward having his wife work also influenced partici-
pation in the labor force. The tatter attitude seemed to have a stronger
influence on older women (Parnes et al., 1970b) than on younger women
(Parnes et al., 1971).

One-~half of the older women sample were employed, three-fifths in
white-coilar occupations (Parnes et al., 1970b). Younger women (Parnes
et al., 1971) were also more likely to be working in white-coliar jobs.

Married women in the older sample had experienced some slippage in
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occupational status from first to current job. Marriage and childbearing
were related to this slippage. Despite poor earnings and very little
career progression relative to males, 95 percent of those working ex-
pressed favorable attitudes toward their jobs.

These measures of work attitudes and behaviors indicate they could
serve as real obstacles to effective participation in the work force.
Kimmel (1969) cautions "determinants and consequences [of attitudes]]

are complex and as yet relatively unanalyzed, phenomena [p. 22]."

Low Income Adults and Work Commitment

Concept of Rural Low Income Adults

Such terms as disadvantaged, low income, poverty, and socioeconomic
handicaps appear throughout the numerous legislative acts designed to im-~
prove the relative socioeconomic aspects of the economically poor. (Com-~
mittee on Education and Labor, 1969) Synonymous use of these terms serves
to conceal disagreement on what they embody (Gordon, 1969; Spiegleman,
1969)., Ribich (1968) contends poverty is an economic condition arrived at
by social consensus. The poor do lack money (Jordan, 1970; Macarov, 1970),
but poverty usually connotes more than fack of income (Blum and Rossi, 1968).

One connotation associated with The economically poor has been a cul-
ture of poverty. A notion of a culture of poverty seems to be related to
whether or not social classes are thought of as real groups or statistical
strata (Coleman, 1969; Roach et al., 1969). Where classes are assumed to
be substantive (Gross, 1969), then groups will possass separate and distinct

characteristics or social attributes. Gross describes a classificatory

concept as constructing class intervals according to the degree to which
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individuals possess a certain assumed continuous variable. Gross concludes
that a selection of an approach to use depends on the purposes of~+he re-
search as "there is no absolutely true or ccrrect meaning of social

classes [p. 84]."

Coteman (1969} defines culture as "an integrated system of norms or
prescribed behaviors which a population shares [p. 96]." To demonstrate
culturatl differentiation between strata requires a disparate population
each having a separate, integrated system of norms.

The National Commission on Rural Poverty (1967) took the position
that the pcor are a distinct group as evidenced by loss of all hope for
the future. Tiffany et al., (1970) referred fo this phenomenon as loss
of self-direction, an attitude which is related to a generai lack of moti-
vation to acquire the requisite skills needed to earn a decent living.

Macarov (1970); Rossi and Blum (1968) argue an assumption of a cufture
pecul iar tfo the poor can be made only on tenuous grounds; the poor do
subscribe to a majority of the general societal values. The difference be-
t+ween the poor and nonpoor is in the nature of available opportunities to
achieve these value goals. Macarov (1970) believes both the poor and non-
poor have the same incentives to work: to aéquire satisfiers. The poo;
have experienced more difficulty in attaining satisfiers from work where
level of attainment is relfated +o motivation, ability, and opportunity.

According to Rossi and Bium (I§68) more attention has been directed
toward defining and measuring socioeconomic status (SES) +han toward explaining
why SES is such an important variable. Their review of the conceptual posi-

1}

tions of social stratification four a convergence on occupation, income,
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and education indicators. ‘However, the use of these indicators in explana~-
+tory models has been generally inadequate. They contend occupational dif-
ferences strongly reflect educational differences, and very jimited infor-
mation is available about the direct effects of income.

Treating the poor as a separate groip is also related to a need by
our society for a rationale for its reform programs (Rossi and Bium, |968;
Ryan, [1971). This ratiorale assumes something must be wrong with the per-
son who is poor, and programs are required to rehabilitate him.

Blum and Rossi (1968); Rossi and Blum (1968) conclude there is con-
siderable information available which explains the differences among socio-
economic groupings, but very |ittle is known about why such differences
exist. There jg also general—agreemen+ that the poor exhibit a wide variety
of disabilities which are manifested by level of income.

As a definition of who are the poor seems to be an unresolved problem,
level of income is assumed to be the basic criterion which will identify
fami |l ies experiencing poverty (National Advisory Commission on Rural Poverty,
1967). The estab!ishment of an income poverty fine of $3,000 (Ribiche, 1968)
was further evidence of the conflicting views of poverty. The estab!ishment
of a poverty line also seems to determine how many persons will be counted
as poor (National Advisory Commission on Rural Poverty, 1967). A poverty
line can also serve as a criterion to measure change from poverty to non-
poverty. Parnes et al., (1970a) reported considerable movement in both
directions across the poverty lire. In {970, the U.S. Department of Commerce
(1971d) reported there were 25.5 million persons l|iving in families with

annual incomes under $3,000. Criticisms of a single poverty income line
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(Ribich, 1968) led to the development of a varlable poverty index (i).5.
Depariment of Commerce, 1971c) which accounts for more variables.

The concept of rural has been employed by the Census Bureau since
1910 (USDA, 1966) as a means to differentiate a segment of the generai
population. In a political context, "rural" apparently means dif-
ferent things to different people as eramplified by the discrepancies in
deriving a rural population. Where density is the criterion (USDA, 1966),
a derived population will be different than if economic activity measures
are included (Fuller, 1970; Hafhéway, Beegle, and Bryant, 1968). Propo-
nents of the latter view point out that level of rural incomes is a dis-
tinctive characteristic which is related to proximity to an urban indus-
frial concentration defined as a standard metropolitan statistical area
(SMSA). Although a rural population may be defined by some combination of
density and economic activity, Fuller (1970) has challenged the notion that
there Is something inharently particular or peculiar about rural residents.

The task of identifying the rural low income population is more dif-
ficult than the identification of the urban low income group (Phipps,
Thomas, and Williams, 1970; U.S. Department of Health, Education, and
Welfare, 1970). The National Commission on Rural Poverty (1967} attributed
this difficulty to a more homogenous mix of both the advantaged and less
advantaged coupled with a rural density factor. One consequence is a
relatively invisible poor population as perceived by the casual observer.
Marshall (197!) estimated the one-third of the populatién residing outside

metropolitan areas in 1969 contained one-half of the poor.
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QOccupational Preparation
P p

Alternative antipoverty devices (Gallagher, 1972; Ribich, 1968) have
consisted of education, income transfers or a combination of education
and income. The use of education avoids the disincentive-to-work issue,
and there is a generally accep+ed rationale of a high payoff accruing o
continued education. Education as an approach to poverty has been criti-
cized on the grounds that most studies of =ducation payoff rates are con-
ducted with a population which is not representative of the low income
group. Little (1970) has also observed that placement of MDTA institutional
program completers was positively related to previoué educational attairment.

An analysis of the 1960 U.S. Census data by Hathaway et al., (1968)
found educational attainment of rural farm males to account for most of the
difference in income by rural county. Phipps ef al., (1970) reported par-
ents who were members of rural, severely disadvantaged families, i.e.,
socially and economically, had attained less education than a cohort cross
section of all rural families in a low income rural county. Quiton (1970)
found that rural families with low incomes contained adults with signifi-
cantly lower educational attainment than those with higher incomes. His
research population was comprised of a cross section of rural families in
a low income rural county. Phipps et al., “1970) also reported mothers
within the severely disadvantaged families had attained nearly one year
more education fthan fathers. |

Rural low income families, i.e., families with cone or more children

attending & junior or secondary high school, in the exemplary phase of the

Phipps et al., (1970) study reported |ittle contact with public agencies
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such as the university extension service, Nearly three-fourths of these
families resided on farms. |

Johnstone and Rivera (1965) found participation in adult education
to be positively related fo sorioeconomic status (SES). Dickinson (1971)
cites level of education including that of the wife as influencing adult
education par+icfpa+ionf Although Johnstone and Rivera (1965) found in-
terest in adult education to weaken with a declining level of education
and increasing age, this generalization did not hold for men optimistic
about the future of their occupation.

When Johnstone and Rivera grouped adults by SES, they found respon-
dents in the lower SES groups were more apt to name obstacles of costs and-
unawareness of available facilities as reasons for not planning to enroll
in some form of educational activity. Monge (1969) has suggested adults
may cite such obstaclies to avoid a perceived structured class situation.
This avoidance response may be due to a heightened anxiety wﬁich stems
from an absence of any recent experience in this type of learning situation.
Avoidance responses may also be indicative of earlier experiences in the
educational system (Johnstone and Rivera, 1965; Sheffield, in Solomon, 1964).

Pretests of rural severely disadvantaged adults in the exemplary
phase of the Phipps el al., (1970) study indicated about one-fourth of the
husbands desired occupational training and new marketable skills. Wives
appeared to be less interested on both measures.

Marsh and Brown (1965) explored the relationship between anomie and
interest in training with rural persons fifteen to forty-nine years of age,
no longer in school and not disabled. They did not find any consistent

refationship.
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Occupational Structure

A high incidence of rural underemployment which may be equivalent
to unemploymenf (Quiton, 1970) typifies many rural areas. Carpenter and
Rodgers (1970); Fuller (1970); Marshall (1971); USDA (1966) have attributed
this primarily fo a continuous decline in demand for labor invproducfion
agriculture. Holt et al., (1971); Wolfbein (1964) have exblained that
changes in tastes, income distribution, and products interact to shift
demand among products, firms, industries, and regions which can lead to
economical ly depressed areas. Both Bishop (1965) and Stromsdorfer (1969)
have defined an economicalty depressed area as an absence of geographic
mobility.

Individuals searching for nonfarm work in economically depressed
rural areas with inadequate education and skills are destined to tow in-
comes. Doeringer (1969) has empioyed a queue theory to explain the match
between disadvantaged workers and less desirable jobs. Employers are seek-
ing to hire the most productive workers from the queue of available workers
which may leave some unemployed if there is an insufficient number of jobs.
There also appears to be a job vacancy queue where employers are also
ranked by workers on such criteria as wages and working conditions. Dis-
advantaged individuals will usually be found at the tail end of hiring
queues, empioyed in least desirable jobs or experiencing involuntary un-
embloymenf. The interaction of these queues continues to match the least
acceptable workers with the least acceptable jobs.

The more adaptable segment, characterized as younger and more educated

(Marshall, {971) tends to migrate to urban areas where job opportunities are
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perceived to be more plentiful. The rapid, nationwide rural out-migration
which has occurred since about 1940 has not improved the relative

labor incomes of those remaining (Fuller, 1970; Marshall, 1971; Stockwell,
1969). Bishop (1965) points out that the rural-urban migration is in

real ity a two-way street with movement occurring in both directions, This
is evidence to Fuller (1970) that a nonfarm environment may be thought of

as inhospitable by some individuals.

The selective nature of out-migration has been used as an explanation
(Edington and Musselman, 1969; Miller, 1965; Moe, 1969) for a progressive
deterioration Iin services provided for the remaining populace in those
counties experigncing a population loss. Phipps'gi_gl:, (1970) study
would support this notion as measured by the attitudes ftoward community
economic behavior and tocal government held by the severely disadvantaged.

Nonfarm industry does not seem to be attracted to these surplus rural
labor areas (Gregory, 1969; Marshall, -1971; National Commission on Rural
Poverty, 1967), although industry is more likely to move than workers
(Evans, 1971). Where industry has been enticed to locate in rural areas,
the result is generally only a few high wage occupations and the employment
of the younger, better educated individual (Marshall, 1971). Beckman (1968)
observes that most industrial moves are made to maximize profits. When a
new site is being considered, the size and estimated productivity of the
labor pool are principal factors. The estimated productivity ofAruraI
surplus labor areas is subject to differing coﬁclusions (Fuller, 1970;
USDA, 1966),

Geogiaphic mobility has been proposed as a solution for surplus labor

regions. Bishop (1965) has suggested out-migration is related to age,



45

skills, and race. Since there are real costs attached to this movement,
nonmovement may be reflecting perceived opportunity costs. Many individ-
uals have inadequate job seeking skills (Doeringer, 1969; Holt et al., 1971;
Louria, 1969; Parnes, et al., 1968) and may need more job information
(National Commission on Rural Poverty, 1967)., Fuller (1970) bhas argued
this approach would make little difference to potentiai migrants pooriy
prepared for the social and occupational experience of urban life.

The National Commission on Rural Poverty (1967) reported there was
{ittle evidence public employment offices were used by the rural segment.
Phipps et al., (1970) reported a similar finding. One effect of the exem-

plary program in this study was a significantly greater use of public em-

ployment services by the severely disadvantaged experimental groups.

Social and Psychological Aspects

Phipps et al., (1970) found the social class stratification as mea-

sured by Sims SCl Occupational Rating Scale to be skewed more toward the
low prestige stratum for the severely disadvantaged adult as compéred with
a cross section of aduits within a rural county. Quiton (1970) emptoyed
t+his same measure with his sample and found social class stratification to
be statistically significant by income level.

Severely disadvantaged families were jess satisfied with selected
aspects of residence, consumer gcods, family welfare, and social participa-

tion as measured by the McVoy Wants and Satisfaction Scale in the Phipps

+ al. (1970) STudy. Weighted index scores of availabi'!ity, quantify, and

qual ity for the four groups of wants and satisfactions revealed a similar
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relationship between the severely disadvantaged and the cross section
sample with the former group indicating lesser amounts for each index.

The Fessler Community Solidarity Index Schedule was used to measure

opinions of the social behavior of the community in the same study. Com-
munity solidarity sceres,—consisiing of total index scofes with this in-
strument, were significantiy lower at the .05 level for ihe severely dis-
advantaged. Although the severely disadvantaged were consistently lower
on all indiceﬁi‘fwo were significant at the .0l level: community economic
behavior and locail government.,

Both Phipps et al., (1970) and Quiton (1970) used the Minnesota

Survey of Opinion (Short Form) to measure morale and general adjustment.

Phipps et al., (1970) defined morale as "the degree to which the individual
feels competent to cope with the future and to achieve his desired goals
[p. 1V-351" Quiton's (1970) review of literature disclosed that tow morale
is offen associated with anomie, "a condition in which the individual dis-
sociates himself from the norms, aspirations, and goals of society [p. 8]."
Phipps et al., (1970) found the severely disadvantaged received sig-
nificant!y lower general adjustment and total morale scores than the cross
section sampletu‘Quifon (1970) found lower income families had significantly
Jower total morale and general adjustment scores. He also found general
adjustment, socioeconomic status, and educational attainment to be posi-
tively correlated wijp“mqrale. The correlation coefficient between family
size and morale, although in the negative direction, was not significant.

Two-thirds of the severely disadvantaged adults reported they were

satisfied with their jobs in the Phipps et al., (1970) study. Over one-third
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of the males desired another kind of job. Following the exemplary treat-
ment, significantly more adults in the experimental groups desired other

jobs.
Rural Women

Parnes et al., (1970b) has reported women in low income families do
not participate proportionately in the work force when comparad with women
in higher income families. Griessman and Densley (1969) reported fewer
rural women are employed relative to their urban counterparts. Other than
some generalizations such as those made above, there is very little infor-
mation available regarding the rural low income female's participation in
the 'abor force.

Phipps et al., (1970) considered employment as a homemaker to be
equivalent to other kinds of employment. They did report that one signifi-
cant effect of the exemplary program were family plans to place more family
members in the labor force as a means to increasing family income.

Studies which have been conducted to identify explanatory variabtles
for work with low income rural adults are infrequent, especially with the
nonfarm segment (Fuller, 1970). Nationwide probability samples such as
those drawn for the Parnes et al., (1968; 1970a; 1971); Zeiler et al.,
(1970) studies typically do not allow statistical analyses of the rural
fow income segment, Empirical studies with low .income rural adults such
as those by Phipps et al., (1970) and Quiton (1970) have found educational

t+treatments to be statistically nonsignificant on a large number orf behav-

ioral and attitudinal measures.
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Although a commitment to work seems to be a relatively unexplored

phenomenon with rural low income e<ulrs, the following dimenscions would

appear to provide some degree of 3xplanation:

2.

Family characteristics.

Personal characteristics.

Job seesking information.

Occupational preparation and assistance.
Desired occupational preparation.

Emp loyment history.

Work values.
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i11. EXECUTION OF STUDY

Design of Study

Thiz study had three objectives:

To deiermine the social and ecconomic characteristics of rural
low income families residjng in a county of Vermont.

To determine whether or not rural low income adults in different
levels of participation i.: employment differ significantty in:
a. family characteristics,

b. perscnal characteristics,

c. iob seeking information,

d. occupational preparation and assistance,

e. desired occupational preparation,

f. employment history,

g. work values,

To investigate whether or not factoers selfected from the following
dimensions of data are significantiy related to work values of
rural low income adults: .

a. family characteristics,

b. personal characteristics,

c. Job seeking information,

d. occupational preparation and assistance,

e. desired occupational preparation,

f. employment history. -
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This was a survey study involving one observation of one sample. The

research design may be represented symbolically as follows:

RO

Randemization.

i}

where: R

0

i}

Observation or testing.

Pllot Study

A pilot study was conducted in cooperation with the Urbana Aduil¢
Education Area Center, Urbana, lilinois, during February, 1972, Eight
low income adults who were thought to be representative of diverse social
situations by the sfaffluere selected to be Interviewed by the
investigator.

The primary objective for conducting a pilot study was to avoid
the problem of subjectivity and personal bias inherent in the research
interview as described by |saac and Michael (1971). Greater objectivity
was sought by using the pilot study data and experiences to develop a
more structured interview (Sjoberg and Nett, 1968). These data and ex-
periences enabled the investigator to pre-categorize certain responses,
avoid an ambiguous vocabulary, develop & mcre safisfacfofy frame of
reference around each question, develop an approach designed to avoid
arousing resistance by the respondents to the Investigator, and to avoid
a desire in the respondent to please the investigator through a certain
pattern of responses. The pilot sfuay was also a useful aid in organizing
the questions and instruments so that the interview would elicit maximum

information efficiently.
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Poguiation

For this study, rural low income adults were all individuals eighteen
to sixty-five years of age living in a family unit which had a self-reported
1971 earned income that did not exceed the Variable Poverty Index criferia;
were residing in a rural area, and were not attending school on a full-time
basis. The population consisted of all rural adults meeting the criteria
of age, income, residence, and school attendance who were residing within
the Economic Development Area of northern Vermont (Appendix J).

At the time data were col lected, Spring, 1972, seven counties comprised
the Vermont Ecenomic Development Area. These counties weré Caledonia, Essex,
Franklin, Grand Isle, Lamoille, Orange, and Orleans. Merkle (1971), State

of Vermont (1971), U.S. Department of Commerce (1971b; 1972), Vermont Year-

book, 1971 (1971), and Wheaton (1972) have provided selected social and

econcmic data on the seven-county Economic Development Area. These data
are summarized in Tablé l.

The constraints of time and resources required the random selection
of a single county from the seven-county Economic Development Area by the
researcher. Franklin County became the geographic site for this study.

A review of l|literature revealed little likelihood of the existence
of a single source of information disclosing the total population of rural
low income adults within a rural county (Phipps et al., 1970). Initial
contacts made by the investigator confirmed this notion for Frankiin County.

To derive a total population of rural low income adul+vw. in Franklin

County, the following procedure was adopted by the investigator:
I. The urban areas which included St. Albans City and Swanton Vii-

‘lage were excluded from this study.
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The most current town and village Annual Reports were secured,

and a list of appropriate local government and school officials
was developed for éubsequenf personal contact by the investigator.
A list of individuals representing appropriate state and federal
agencies was also developed for purposes of communication and
information,

A letter of introduction (Appendix L) was prepared for use in
contacting selected individuals, The letter of introduction was
extremely helpful during each initial communication.

The investigator explained to each contact that he was seeking
the names of families who were judged to be low income and to
meet the criteria of age and residence. These contacts were also
asked to suggest other individuals who might be in a position to
offer similar information.

The investigator made one or more contacts with ninety-three
individuals at the town level and twenty-two individuals who )
represented appropriate state and federatl agencies,

The suggested number of unduplicated rural low ‘ncome famifics

by town fcr Franklin County were as follows:

Bakersfield 28 Georgia 48
Berkshire 53 Highgate 77
Enosburg 79 Montgomery 39
Fairfax 40 Richford 143
Fairfield 37 Sheldon 31
Fletcher 33 St. Albans Town 73
Franklin 43 Swanton Town 52

Total: 777
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Sample Selection

A random sample of forty-three famifies, stratified by township
was drawn from the suggested population of rural low income families.
This insured each town would be represented by at least two famities.
An additional forty-three families were drawn for replacement purposes
in a similar manner. |

With the aid of township officials, each family residence for the
sample was located on a highway map (General Highway Map, 1968).
The investigator then contactec each family in the primary sampie, and an
adult member was offered a letter of introduction (Appendix M), The cral
overview of the study contained the following items of interest:

I. The study was being conducted in Franklin County.

2. information was to be collected from adults In each town.

3. There was Insufficient time to contact ecvery adult In the com-
munity, so some names had been pulled out of the hat in & manner
of speaking for the investigator to contact.

4, Each respondent would receive $3.00 for the use of his time.

5. The questions would deal with jobs, family situation, and educa-
tional background.

6. The investigator would require between one~half and an hour of
each respondent's time.

7. Hopefully, the study would benefit the residents of Franklin
County and Vermont, but there was no guarantee that it would.

One family refused to participate in the study and an alternate family was

used,
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The Family Data Instrument (Appendix A) was used to determine
whether or not each family met the criteria of income (Appendix K),
age, and school attendance. |In this manner two families were removed
from the samﬁle as their 1971 employment income exceeded the poverty
index by more than $100. These two families were replaced by two alter-

native families.

Instrumentation

The major categories of variables associated with work commitment among
rural low income adults for which data were collected included:

. Family characteristics.

2. Personal characteristics.

3. Job seeking information.

4. Occupational preparation and assistance.

5. Desired occupa+1onal'preparafion.

6. Lmployment history.

7. Work values.
The instruments designed to collect data related to these dimensions of the
study are as follows:

I. Family Data (Appendix A}: This instrument is a modified version

of Phipps et al. (1970) rFamily Data Record. The instrument was

developed to assec:c selected family characteristics of rural Jow
income families. The variablies grouped by category which this

instrument is designed to assess are as fol lows:
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!.1 Residence (ltem no. |).
I.l1.1 Type of dwelling (ltem no. [A).
l.1.2 Location of residence (ltem no. IB).
l.1.3 Access highway classificaTién (Item no. IC5.
[.1.4 Access highway surface (ltem ﬁo. D),
I.1.5 Condition of residence (ltem no. IE),
I.1.6 Type of ownership. (ltem no. |F).
I.1.7 Presence of household conveniences {ltem no. IG).
1.2 Farm business (lfem’no. 2).
l.2.1 Farm classification (ltem no. 2A).
i.2.2 Size of the farm business (ltem no. 2B).
1.2.3 Farm business en?erpr%ses (ltem no. 20),
I.3 Family size (item no. 3).
I.3.1 Number of pre-school children (ltem rno. 3A-1).
1.3.2 Number of school-age chiidren (lfem no. 3A-2).
{.3.3 Number of children (ltem no. 3A-4).
1.3.4 Number of adults {(ltem no. 3-B}.
1.3.5 Number of persoﬁs (ltem no. 3C).
.4 Family mobility (1tem no. 4).
l.4.1 Number of years at the current address (ltem no. 4A).
1.4.2 Location of previous address (ltem no. 4B),
I;4.3 Number of years at the previous address (ltem no. 4C).
1.4.4 Distance of the last geographic move {(!tem no. 4D).

|.4.5 Reason for the last geographic move {item no. 4E).
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1.5 Ancestiry (ltem no. 5).
1.5.1 Race (ltem no. 5A).
1.5.2 Incidence of a spoken foreign language (ltem no. 5B).
1.6 Family income (ltem no. 6).
1.6.1 Number of adults contributing cash income (ltem no.
6A-1).
1.6.2 Number of adults contributing noncash services (ltem
no. 6A-2).
1.6.3 Contributions to family income received ffom family
members not living with the family unit (ltem no.
68). | |
1.6.4 Amount of {97! wage and salary income (ltem no. 6C).
1.6.5 Amount of 1971 business enterprise income (l|tem no.
6D).
" 1.6.6 Amount of 197} total emp loyment income (ltem no. 6E).
1.6.7 1971 Nonemployment income (ltem no. 6F).

Instruments developed by Parnes et al. (1968, 1970b, !971) and
Parnes, Milius, and Spitz (1969) served as primary references for
developing instruments 2, 3, 4, 5, 6, and 7.

2. Personal Data (Appendix B): This instrument was developed to
assess selected personal characteristics related to participatiaon
in employment by rural low incomé adults. The variables grouped

by category which this instrument is designed to assess are as

foi lows: '
. \\.




64

2.1 Sex (ltem no. IA).
2.2 Age (ltem no. IB).
2.3 Marital status (ltem no. IC).
2.4 Current émpiéymenf status (ltem no. 2).
2.4.1 Self description of employment status (ltem no. 2A).
2.4.2 Employmenf status.classification (ltem no. 2B).
2.5 Health and physical condition (ltem no. 3).
2.5.1 Selt=-rating of health, effect on kind of work (ltem
no. 3A).
2.5.2 Self-rating of health, effect on amount of work
(l1tem no. 3B).
2.5.3 Number of heaith and physical constraints (ltem no.
3A and 3B).

3. Job Seeking Data (Appendix C): This instrument was developed fo
assess selected job.seeking information variables relafed-fo the
participation in employﬁenf of rural iow income adults. The
variables grouped by.cafegory which Thié instrument is designed
to assess are as follows: |
3.1 Current job search interest (ltem no. I).

3.1.1 Seeking employment (ltem no. |A).

3.1.2 Reason for not seeking employment (Ifgm no. 1B).
3.2 Current job search activity.

3.2.1 Number of weeks spent searching (item no. 2).

3.2.2 Sources of job information cited (ltem no. 3).

3.2.3 Amount of employment sought (ltem no. 4).
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3.2.4 Purpose of seeking employment (1iem no. 5).
3.2.5 Amount of contact with selected sources of job
= information (Item no. 6).

3.3 Contact with selected sources of job information (ltem no. 7).
3.3.1 Use of a state employment office (ltem no. 7).
3.3.2 Use of a private employment agency (ltem no. 7).
3.3.3 Use of direct employer contact (ltem no. 7).

3.3.4 Use of friends and relatives (ltem no. 7).

3.3.5 Use of help wanted advertisements (ltem no. 7).

3.3.6 Use of placing an employment wanted advertisement
(ltem no. 7).

3.4 Amount of help providéd by selected sources of job informa-
tion (ltem no. 7).

3.,4.1 Rating of state employment office {(litem no. 7).
3.4.2 Rafiné of private employment agency (ltem no. 7).
3.4.3 Rating of direct employer contact (ltem no. 7).
3.4,4 Rating of friends and relatives (ltem no. 7).
- 3.4.5 Rating of help wanted advertisements (ltem no. 7).
3.4.6 Rating of placing an employment wanted
advertisement (Jtem no. 7).
3,5 Job refusal (ltem no. 8).
3.5.1 Refusal of a job offer (ltem no. 8A).
3.5.2 Reasons for refusing a job offer (ltem no; 8B).
3.5.3 Number of years since most recent job refusal

(ltem no. 8C).
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Occupational Preparation and Assistance Data (Appendix D):
This instrument was developad to assess selected occupational
preparation and assistance variables related to the participa-
tion in employment of rural low income adults. The variables
grouped by category which this Instrument is designed to assess
are as follows:
4.1 School attendance (ltem no. I|).
4.1.1 Number of years of school attendance (ltem no. I).
4.1.2 High school curriculum (item no. 2).
4.2 Amount of post-school education/training activities (ltem
no. 3).
4.2.! Number of activities started (!tem no. 3A).
4.2.2 Number of activities completed (ltem no. 3B).
4.2.3 Reason for noncompletion (ltem no. 3C).
4.2.4 Mean weeks participation (ltem no. 3D).
4.2.5 Rating of occupational helpfulness (ltem no. 3F).
4.2.6 Number of years since last activity (item no.3G).
4.3 Amount of occupational assistance recelved from selected
public agencies (ltem no. 4}.
4.3.1 Rating of Franklin County Extension Service (ltem
no. 4A).
4.3.2 Rating of University of Vermont services (ltem no.
4A}Y.
4.3.3 Rating of Franklin County Soil Conservation Service

{Item no. 4A).
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4.3.4 Rating of
(1tem no.
4.3.5 Rating of
(ltem no.
4.3.6 Rating of

(ltem no.
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Franklin County Forester's office services
4A).
St. Albans Area Vocational Center services
4A).
Vermont Employment Security Office services

4A) .

Amount of contact with selected public agencies during 1971

(ltem no. 4B).

4.4.1 Franklin County Extension Service (ltem no. 4B).

4.4.2 University of Vermont (ltem no. 4B).

4.4.3 Franklin County Soil Conservation Service (ltem no. 4B).

4,4.4 Franklin County Forester's office (Item no. 4B).

4.4.5 Area Vocational Center, St. Albans (ltem no. 4B).

4.4.6 VYermont Employment Security Office (ltem no. 4B).

Desired Occupational Preparation Data (Apbendix E): This instrument

was developed .to assess selected desired occupational preparation

variables related to the participation in employment of rural low

income adults.

The variables grouped by category which this instru-

ment is designed to measure are as follows:

5.1

Interest in educational/training activities during 1971

(ltem no. 1),

5.1.1 Awarerness of activities available to adults during

1971 (ltem no. l).

5.1.2 interest in participation (ltem no. 2).



5.1.3 Reason for nonparticipation (item no. 2A).
5.1.4 Reason for no interest in participation (ltem no.

28).

w
.
]

Current interest in occupational preparation (l1tem no. 3).
5.3 Anticipated constraints to participation in nccupational
preparation (item no. 4).
5.4 Distance willing to travel for desired occupational prep-
aration (!tem no. 5).
5.5 Preferred time of day for occupational preparation programs
(ltem no. 6).
5.6 Interest in serving on an advisory group for adult education
(ttem no. 7).
5.6.1 Amount of previous participation (ltem no. 7A).
5.6.2 Previous invitations received to participate (ltem
no. 78).
5.6.3 Current interest (ltem no. 7C).
Work History: Survey Week Data (Appendix F): This instrument
was developed to assess selected current employment history
variables related to the participation in employment of rural
low income adults. The variables grouped by category which this
instrument is designed to assess are as fol lows:
6.1 Number of jobs (ltem no. 1).
6.1.1 As an emp: yee (ltem no. 1)}.

6.1.2 Self-employed (ltem no. [},



6.2 Actual hours employment (ltem no. 2).
6.2.1 Number of hours with a regular job (item no. 2A).
6.2.2 Number of hours with other empioyment (ltem no. 2B).
6.3 Number hours usual!l weekly employment (ltem no. 3).
6.4 Part time employment (ltem no. 4).
6.4.1 Reason for less than thirty-five hours during survey
week ([tem no. 4A).
6.4.2 Reason for usual work week under thirty-five hours
(Item no. 4B).
6.5 Weekly employment income (ltem no. 5).
6.5.1 Amount of weekly employment income (item no. 5A).
6.5.2 Amount of noncash benefits (ltem no. 5B).
6.5.3 Amount of other employment income (item no. 5C).
6.6 Current nonemployment income' (1tem no. 6).
6.7 Current (last) occupation (item no. 7).
6.7.1 Number of years with this employer (ltem no. 78).
6.7.2 Industry classification (item no. 78B).
6.7.3 Class of worker (ltem no. 7D).
6.7.4 Major occupation groun (ltem 0. 7E).
6.7.5 Major occupation category (Item no. 7E).
6.7.6 Vocational-technical education category (ltem no. 7F).
6.8 Reason for survey week job absence (ltem no. 8).
6.9 Seeking employment (!tem no. 9).
6.9.! Reason for current unemployment {ltem no. 9A).
6.9.2 Reason for leaving last job (Iltem no., 9B).

6.9.3 Number of weeks since last employment (item no. 9C).
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6.10 Homemaker (l+em no. 10).
6.10.1 Number of years since last employment (ltem no., {0A).
6.10.2 Reasons for current nonparticipation (Item no. 108).
6.10.3 Irierest in part-time employment (l+tem no. 10C).
6.10.4 Interest in full-time employment (ltem no. 10C).
6.10.5 Required hourly wage (ltem no. 10D).
6.11 Reason for not being able to work (ltem no. 11).
6.12 Labor force withdrawal (ltem no. 12).
6.12.1 Reason for current nonemployment (lfem no. i2A).
6.12.2 Reason for leaving last job (ltem no. 1ZB).
6.12.3 Number of weeks since last employment (ite- no. 12C).
7. Work History: 1967-1971 Data (Appendix G): This instrument was
developed to assess selected employment history variabies re-
lated to the participation in employment of rural low income
adults., The variables grouped by category this instrument is
designed to assess are as follows:
7.1 Number of weeks employment (ltem no. |},
7.2 Number of employers (ltem no. 2).
7.3 Occupational! mobility (ltems no. 3 and 4).
7.3.1 Number of industries (ltem no. 3).
7.3.2 Class of worker movement (ltem no. 4).
7.3.3 Major occupation group movement (ltem no. 4).
7.3.4 Major occupation category movement (!tem no. 4).
7.4 Number of hours weekly employment (ltem no. 5).

7.5 Amount of weekly employment income (ltem no. 6).
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7.6 Number of weeks nonemployment (ltem no. 7).
7.6.I> Economic factors (ltem no. 7).
7.6.2 Lost/quit a job (ltem no. 7).
7.6.3 Health factors (ltem no. 7).
7.6.4 All factors (item no. 7).
7.7 Number of years nonemployment income (ltem no. 8),
7.8 Best job held (ltem no. 10).
7.8.1 Type of employment (ltem no. IOA)..
7.8.2 Occupational classification (item no. [0B).
7.8.3 Kinds of job satisfactions (ltem no. 10B).
7.8.4 Reason for more recent employment which differs from
best job held (ltem no. 10C).

Work Values Inventory (Appendix H): Super (1970b) developed this

instrument to assess the values which motivate man to work. The
instrument is designed to "measure the values which are extrinsic
to as well as those which are intrinsic iﬂ work, the satisfactions
which may be concomitants or outcomes of work [p. 41." An under-
standing of the value structure of the individual is important

as "an aid to clarifying goals and fo determining the psychoiog-
ical appropriateness of a given type of training or employment

[p. 47." The work values this instrument is designed to measure
are as follows:

8.1 Altruism: A work value or goal present in "work which

enables one to contribute to the weifare of others [p. 8]."
8.2 Esthetic: An inherent work value of "work which bermifs
one to make beautiful things and to contribute beauty to

the world [p. 8]."
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Creativity: A work valuel3§§ggia#ed wifh "work which
permifts one to invent new things, design new products, or
develop new ideas [p. 8]."

Intellectual stimulation: Associated with "work which
provides opportunity for independenf'fhinking and for
learning how and why things work [p. 9]."

Achievement: A value associeted with "work which gives
one a feeling of accomplishment in doing a job well [p. 9]."
Independence: Associated with "work which permits cne to
work in his own way, as fast or as slowly as he wishes

Cp. 91."

Prestige: Associated with "work which gives one standing
in the eyes of others and evokes respect [p. 9]."
Management: Associated with "work which permits one’fo
plan and lay out work for others to do [p. 91."

Economic returns: A value or goai associated with "work
which pays well and enables one to have the things he

wants [p. 9]."

Security: Associated with "work which provides one with
the certainty of having a job even in hard times [p. 93."
Surroundings: A value associated with "work which is
carried out under pleasant conditiong--not too hot or too
cold, noisy, dirty, etc. [p. 9]."

Supervisory relations: A value associated with "work which
is carricd out under a supervisor who is fair and with whom

one can get along [p. 10]."
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8.13 Associatés: A value characterized by "work which brings
one into contact with fellow workeré whom he likes [p. 10]."

8.14 Way of life: Associated with the kind of work that '"permits
one to live the kind of |ife he chooses and to be the type
of person he wishes to be [p. 10]."

8.15 Variety: Associated with "work that provides an opporTuni%y

to do different types of jobs [p. 10]."

Interview Procedure

The investigator contected each rural low income family unit in the
sample during the monThs‘of April and May, 1972, to collect data. Data
were to be collected by means of the instruments which appear in Appendices
A-H. FEach personal interview occurred within the family residence whenever
it was most convénienf for the respondent. This required several evening
calls.

Data were to be collected by means of personal interview from all
family adults meeting the criteria of age and school attendance. Six fami-
lies inciuded adults related to a ramily head who were either past age
sixty-five or were reported to be unable to respond to the questionnaire.
The investigator found it necessary to make as many as nine callbacks with
some families to coIIecT(daTa from all eligible adults. The time required
to complete the instruments ranged from thirty-five to eighty minutes.

As an aid to the investigator, each instrument was color coded. Al-
though copies of all instruments were not given out, each reépondenf was

handed a printed copy of Item no. 3 (Appendix B), Item no. 7 (Appendix C),
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a rating scale for Item no. 3 and {fem no. 4 (Appendix D), and pages 3 and

4 of the Work Values Inventory (Appendix H) at the appropriate times.

Each female respondent who met the criteria for Item no. 10 (Appendix
F) received a printed copy of Item no. 10C (Appendix F).
All respondents were given the option of self-administering the Work

Values Inventory or following the investigator as he read each item aloud

and indicating to him the degree of importance they attached to each item.

Analysis of Data

Current Participation in Employment

At the completion of the interview, the investigator classified each
respondent as either employed, unemployed, or not in the {abor force (non-
participant) Aénrevealed in Table 18 (p. 91), eight tabor force and em-
ployment status combinations accounted for the forty-three families in the
sample. Th2 following "current participation in employment' groups were
identified and studied:

. Dual heads both of whom were employed/unemployed.

2. Dual heads with one or two nonparticipants.

3. Single heods who were either employed or nonparticipants.

1971 Participation in Employment

The respondeﬁfs who were dual heads of families were also classified
according to their 197! participation in employmenf. A review of |iterature
revealed'¥ha+ participation in employment during a survey week would likely
differ from participation in emplbymenT during the preceding twelve-month |
period. Respondenis who were single heads were not included in this group-
ing. The followizgﬁf}97l participation in employment" groups were identi-

fied and studied:




75

). Dual heads both oi whom were employed, unemployed during 1971,

2. Dual heads w.th ore or two nonparticipants during 1971,

Comparison of Groups

The "current participation in employment" and "197| participation

in employment" groups were not assumed to be independent groupi:gs.

Statistical Treatment

Frequency and percentage rables were generated from the Family Data
instrument to yield a-sccioeconomic profile of the rural low income fami-
lies studied. Selected items in the Family Data, Personal Data, Job Seek-
ing Data, Occupational Preparation and Assistance Data, Desired Occupational
Preparation Data, Work History: Survey Week Data and Work Hisfory; 1967~
{971 Data survey fnsfrumenfs were coded and transferred to IBM.cards. The

Work Valués Inventory was scorer . obtain the fifteen work values scores.

Depending on the type of data e%amined, the analysis of variance and
chi square statistics were used to determine the significance of the dif-
ferences observed among the three '"current participation in employment"
groups in: |

. Family characteristics.

2 Personal characteristics.

3, Job seeking information,

4, CQOccupational preparation and assistancz.

5. Desired occupational preparation.

6. Survey week employment history.

7. 1967-1971 employment history.

8. Work values.
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The chi square and t-test statistics were used to determine the signifi-
cance of the ditferences among the two "I[97| participation in employment"
groups on these same data.

Yates's correction for continuity (Ferguson, 1966) was used with

appropriate frequency data. The criteria employed were expected cell
frequencies of less than five with a 2 x 2 table and not less than two
with 2 or more degrees of freedom.

The coefficient of correlation was used to determine the degree of
relationship between factors selected from the followihg major categories
of variables and work values of rural low income aduits:

|. Famitly characteristics.

2. Personal characteristics.

3. Job seeking information.

4. Occupational preparation and assistance.

5. Survey week employment history.

6. 1967-1971 employment history.

The computer programs of SOUPAC (Statistically Oriented Users Pro-
gramming and Consulting), DeparTmenTlof Computer Science, University of
Illinois at Urbana-Champaign, were used to analyze the data. The progréms
used were as folléws:

|. Missing Data Corre’ation.

2, Balanova 5.

3. Standard Scores.

4, Frequency Counting.

5. T-test.
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V. FINDINGS

The findings are reported with respect to the specified objectives

and hypotheses formulated for this study.

A Descriptive Social and Economic Profile of a Sample of Rural

Low Income Families Residing in a Rural County

The first objecfjve'of this study was to determine the social and
economic characteristics of rural low income familie; residing in a county
of Vermont. Freduency analyses are used to report the findings generated
from the Family Data instrument. The social and economic characteristics
included residence, farm business, family size, family mobility, ancestry,

and family income.
Residence

Table 2 shows the location of residence of forty-three rural low in-
come family units in Franklin county. Two-thirds of the family units lived
outside a rural viliage, A farm residence was reported for [6.28 percent
of the low income family units studied. Of the seven families living on a
farm, two had part-time operations, four families were operating commercial
farms, and one family contained an adult head who worked as a farm laborer.

Table 3 reveals the type of dwelling of forty-three family units.
More than two-thirds of the low income families lived in a house, and

nearly |4 percent resided in a mobile home. Five families, 11.63 percent
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of the sample, were living in apartmeits. Two families were staying with
friends or relatives and reported tbay did not have a permanent residence

at the time of the interview.

TABLE 2

Location of Residence of Forty-three Low Income Family
Units in a Vermont Rural County

Location of Residence Number Percentage

Farm ' 7 16.28

Rural nonfarm , 22 " 51.16

Rural village |4 32.56

Total 43 100.00
TABLE 3

Type of Dwelling of Forty-three Rural Low Income Family
Units in a Vermont Rural County

Type of Dwelling Number Percentage
House 30 6G.77
Apartment 5 i1.63
Mobile home 6 13.95
Other 2 4.65

Total 43 100.00
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Table 4 shows Ihe type ol residence ownership. Less Than_one—half
of the forty-three low income family units owned or were purchasing their
residence. Slightly more than one-third were cash renting, and 25.58 per=-
cent were living in a residence provided by some other arrangement, ‘Two
were explained in fhe preceding paragraph; two were living in residences
provided by an employer; two were living in residences provided by an
elderly person related to the family, and the remaining five chose not to

comment ‘on the arrangement.

TABLE 4

Type of Residence Ownership of Forty-three Rural Low Income
Family Units in a Vermont Rural County

Type of Residence Ownership Number Percentage
Owned or being purchased 17 39.54
Cash rented 15 34.88
Provided by other arrangement H 25.58
Total 43 100.00

Table 5 reveals the condition of the residehce. Nearly two-rhirds
of the low income family units were living in housing classified by the
interviewer as éifher fair or poor. This classification indicates such
residences require correction of major structural defects.

Table 6 shows selected household conveniences availabie fo the family

units included in the sample. One in six famiTies either did not have a
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properly functioning indoor bathroom, or there was not one present within
their living quarTeFé. Over one-fourth of the families reported they did
not have access to a year round supply of water to their residences.
Several reported being without runniné water during spells of "dry wea-
ther." “ne-third of the forty-three families did not nave a telephone

within their living quarters.

.
TABLE 5
Condition of Residence of Forty-three Rural Low |ncome
Family Units in a Vermont Rural County
Condition of Residence Number Percentaqe
Poor 6 ‘ 13.95
Fair 22 51.16
Good ' . 14 , 32.56
Excel lent | 2.33
Total 43 100.00
TABLE 6
Presence of Household Conveniences of Forty-three Rural Low |ncome
Family Units in a Vermont Rural County
Presence of
Household Conveniences Number Percentage
Electricity 43 100.00
. {
Indoor bathroom 36 83,72
Running water
(year round) 31 72.09
Telephone 29 67.45

lelevision 10 a3.02




81

Table 7 reveals the access highway classification. Nearly |4 per-
cent of the study sample !ived along a state highway while slightly more
than five in six families lived either along a township road or villiage
street. Table 8 shows the access highway surface. A majority of the fam-
ilies had direct access fo a hard surfaced road; Slightty more than 16 per-
cent lived adjacent to a road surface which was described as impassable
during the spring "mud season."

TABLE 7

Access Highway Classification of Forty-three Rural Low Income
Family Units in a Vermont Rural County

Access Highway Classification Number Percentage
State 6 15,95
Township 24 55.81
Village street 13 30.23

Total 43 99,99*%

¥Less than 100 percent due to rounding error,

TABLE 8

Access Highway Surface of Forty-three Rural Low |ncome
Family Units in a Vermont Rural County

Access Highway Surface Number Percentage
Hard surfaced A 23 53.49
improved, gravel a 13 30,23
Unimproved o7 16.28

Total 43 100.00
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Family Size

Table 9 shows the number of persons of forty-three family units.
More than 25 percent of the families interviewed contained not more than
two members. Slightly more than 23 percent contained seven or more mem-
bers in the family unit. Although not shown. in Table 9, there were six
fami lies with one or more family-related adults who were either past age
sixty~five or were reported to be suffering from some form of mental ail;

ment which.would prevent their participation.

TABLE 9

Number of Persons of Forty-three Rural Low !ncome
Fami{ies in a Vermont Rural County

Number of Persons Number Percentage
{ =2 I 25.58
3-4 ' 9 - - 20,93
5-6 , I3 30.23
7-9 9 20.93
|0 or more I 2.33

Total 43 100.00

Mean = 4.88 immediate family members.

Table 10 reveals approximately one family in six, 16.28 percent, did
not have dependent children. On the other hand, more than |l percent did

have seven or more children at home.
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TABLE 10

Number of Children of Forty-three Rural Low'lncome Family
Units in a Vermont Rural County

Number of Children Number Percentage
0 7 16.28
1-3 21 48.84
4-6 10 23.26
7-9 5 It.63
Total 43 100.01%

*More than {00 percent due to rounding error.

Mean = 3.58 children for thirty~six families wifh chitdren.

Family Mobility

Table 1l reveals the number of years at the current address. Nearly
28 percent of the families interviewed had resided at their current address
for one year or less. Nearly one-fourth of the family units had lived at
the current address from two to five years and a similar percentage from
six to ten years. ramilies who had lived at the current address for eleven
or more years since they last moved comprised 18.60 percent. Nearly 7 per-
cent of the family units had never moved.

Table 12 shows the {ocation of the previous address for the forty
family units who reported one or more moves. The last geographic move oc-
curred within the county for 82.50 percent of those who moved at least once.
Ten percent moved in from another county within the state while only 7.50

percent came directly from out of state.
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FABLE 11

Number of Years at the Current Address of Forty-three Low Income
Family Units in a Vermont Rural County

Number of Years at

the Current Address Number Percentage

| or less N 27.90
2-5 , 10 23.26
6-10 10 23,26
I'l or more 8 18.60
Never moved 3 6.98

Total 43 100.00

TABLE 12

Location of Previous Address of Forty Mobile Rural Low Income
Family Units in a Vermont Rural County

Location of
Previous Address Number Percentage

Same county as present

residence 33 82.50
Different, county within

the state 4 _ 10.00
Out of ‘state 3 7.50

Total : 40 [00.00




Table 13 reyeals the number of years alb the previous address.
Ihirty percent of the families who had moved at least once lived at
their previous address for cne year or less. Slightly more than two-
fifths had resided at a previous address from two to five years. Re-
_ porting they had lived there for eleven years or more, |0 percent of
{,The families interviewed were relatively long-time residents at the
previous address.
TABLE l}

Number of Years at the Previous Address of Forty Mobile Rural Low
income Family Units in a Vermont Rural County

Number of Years at

the Previous Address Number ' Percentage
| or less |2 30.00
2-5 i7 42.50
6-10 7 17.50
I'l or more 4 10.00
fotal 40 100.00

When the family heads of the forty mobile families were asked the
purpose of the Iast geographic move, the responses were classified by the
investigator as either job or non-job related. Table 14 shows 35 percent
reported making the last move for a job-rciated purpowe. Nearly ltwo-thirds
cf the family units reported their last move was undertaken for a purpose

not directly related tc¢ employment.
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TABLE 14

Purpose of Last Geographic Move of fForty Mobile Rural Low Income
Family Units in a Vermont Rural County

Purpose of Last

Geographic Move Number Percentage

Job |4 35.00

Other reasons 26 65.00
Total 40 100.00

Family Income

Table |5 reveals the amount of 1971 total employment income. More
than 18 percent of the family units interviewed did not receive any cash
income from employment during 1971. Nearly one-third received between $5!
and $2050. Thus 48.83 percent or nearly one-half the families interviewed
received less than $2050 from employment during [971. On the other hand,
one family in seven received over $4051. These families met The low income
criterion because of large families.

Table 16 shows the number of adults contribuling cash income during
1971. Only 23.26 percent of these family units had more than one person
in +the labor force during 1971. The discrepancy between six families who
reported no adults contributed employment income and the eight families
who reported they did not receive empioyment income in Table 1% is due to

the observation that two families reported an adult member had worked for
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noncash benetits in the form of house rent. No cash equivalency was

attached to these noncash benefits.

TABLE 15

Amount of 197! Total Employment Income of Forty-three Rural Low Income
Family Units iri a Vermont Rural Cnunty

Amount of 1971 Total

Employment Income (Dol lars) Number Percentage
$0 ‘ 8 18.60
$51-$2050 13 30.23
$205|-%3050 4 9.30

$3051-$4050 12 27.97
"$405(-$5050 ' 6 13.95
Total 43 99, 99¥

¥Less than 100 percent due to rounding error.
Mean = $2286.00.

THBLE 16

Number of Adults Ccatributing Cash Income to the Family Income
of Forty-three Rural Low Income Family Units in
a Yermont Rural County

Number of Adults

Contributing Cash Income Number Percentage
0 6 15.95
| . 27 62,19
2 10 23.76

Total 43 100.00
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Table 17 reveals the 1971 nonemployment income. More than 55 per-
cent of these families received some form of nonemployment income during
1971, One family in five reporfed receiving some form of welfare assist-
ance or "state aid¥ during 1971,

TABLE 17
1971 Nonemployment Income of Forty-three Rural Low |ncome

Family Units in a Vermont Rural Couniy
M o '

1971 Nonemployment |ncome - Number Percentage

None |9 _ 44,19

Received disabiiity, social
security, unemployment,

wel fare benefits/other. 24 55,81
Total " 43 100.00
Summary

The major social and econcmic characteristics reported as frequency
data consisted »f residence, family sire, family mobility, and family in-
come. More than four-fifths of the rural low income family units were
found in a nonfarm residence, The same proportion of family units were
living in a residence described as a house or aparimant. Less than two-
fifths reportad owning or purchasing their place of raesidence, Another
one-fourtih of the sample reported they neither owned or rented their place
of residence., Sixty-five percent of all residences were judged by the

investigator to be in nszed of major structural repairs. Not ail resiidences

!
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were provided with a year-round supply of water and/or functioning indoor
bathroom facilities. Only 16 percent of the families were located on a
highway classified as unimproved, |

One-fourth of the sTudy sample contained not more than two persons
while nearly another one-fourth contained seven or mo" members. A mean
of 4.88 persons indicated these rural low income family units were Iargef
than the family units of the total famiiy poputation or the poverty popu-
lation for Franklin County (Table |). While one family in six did not
report the presence of children, more than one-third of the sampie reported
four or more child dependenfts.

Although more than 25 percent of the study sample reported they had
changed residenée during the previous twelve months and cver 90 percent re-
ported at least one geographic move, nearly all the moves were occurring
within the county. Sixty-five percent of those family units who reported
at least one change in residence cited a non-job related purpose for doing
so.

During 1971, nearly one-fifth of the study sampie reported they did
not receive any income from employment. Nearly one-half of the famiiy units
reported their 197! employment income did not exceed $2050. At the same
time, more than one-half of the sTqu sample reported receiving one or more

forms of nonemployment income during 1971.

Factors Associated With Participation in Employment Differences

Among Rural Low !ncome Adults

The second major objective of the study was to determire whether or

not rural low income aduits from different employment groups differ




significantly in the following major categories of variables assocfé#ed
with work commitment:

. Family characteristics.

2. Personal characteristics.

3. Job seeking information.

4, Occupational preparation and assistance,

5. Desired occupational preparation,

6. Employment history.

7. Work values.

Current Participation in Employment Groups

The U. S. Department of Labor (1971) labor force and employment
status criteria were used to classify each respondent as employed, un-
-employed, or nonparticipant (not in the labor force)., Since it could
not be assumed that data collected on each respondent were independent
where dual heads of a family unit were present, the employment data by
individual were first grouped by family unit. Table I8 reveals the
survey week labor force and employment status of the adults of forty-
three family units. There were six current employment combinations ob-
served on the family units with dual heads and two current employment
combinations observed on the family units with single heads. These family
unit current labor force and employment status combinations were grouped
into the following categories, which are hereafter referred to as the

"current participation in employment" groups:
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I. Dual heads both of whom were empioyed/unemployed (nine family

units).

2. Dual heads with cne or two labor force nonparticipants (twenty-
one family units).

3. Single heads who were either employed or nonparticipants

(thirteen family units). (There were no unemployed single heads.)

TABLE I8

Survey Week Labor Force and Employment Status of Adults of
Forty-three Rural Low Income Family Units

Survey Week Labor Force
and Employment Status Number Percentage

Husband—--employed,

wife-—emp |oyed 8 ' 18.60
Husband--emp loyed, :
wi fe-—nonparticipant 13 : 30.23
Husband--unemp loyed,
wife—-—unemployed i 2.33
Husband-~unemp loyed,
wife——nonparticipant 5 .63
‘Husband——nonparficipan+, :
wi fe~—emp loyed | 2.33
Husband—--nonparticipant, :
wife-—nonparticipant 2 ) R 4.65
Single head--employed 4 . 9.30
Single head-—nonparticipant 9 20.93
Total . 43 100,00

| El{llC-
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1971 Participation-in Employmehf Groups

There was evidence (Parnes, et al., 1968) suggeéfing current labor
force participation during a survey week would differ from l|labor force
participation during a TwelVe-monTh'period, respondents who were dual
heads of family units were classified according to their 197! labor force
and employment status. The data used to group the family units with dual
heads were obtained from-|ltems i and 7 of the Work History: 1967-1971
Data Instrument (Appendix G). Respondent pairs who reported one or more
weeks of employment and/or reported one or more weeks of unemployment
during 1971 were grouped together. Respondent pairs with aone or two non-
participants during 1971 were.grouped separateiy. Single respondents were
excluded from this érouping. The following categories, hereafter referred
+o as the "1971 participation in employment!" groups were identified and
studied:

t. Dual heads both of whom were employed/unempioyed during 197I

(fourteen family units).

2. Dual heads with one or two nonparticipants during 197! (sixteen

family units).

Tabte 19 data show the relationship between current and 1971 partici-
pation in employment for t+he thirty rural locw income duazl heads of family
units. More than three-fourths, 77.78 percent, of the nine dua! heads
classified as current work force participants were also work force partic-—
ipants during 197!. Two-thirds of the twenty-one dual heads with a current
work force nonparticipant also had a nonparticipant during 1971,

The obtained chi square value of 3.37, using Yates's correction, was’
not significant (P. > ,05). While the chi square is not significant,

examination of the frequencies would lead one to believe that the two
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variables are not independent and the nonsignificant chi square value is

caused by the small cell freqﬁencies.

TABLE 19

Chi-squafe Test for the Relationship Between Current Participation
in Employment and 1971 Participation in Employment of Thiirty
Rural Low tncome Dual Heads of Family Units

Current Employmenf

1971 Employment Participants Nonparticipant Total Chi Square
Participants 7 ‘ 7 _ 14 3.37 ns
Nonparticipant 2 14 16 |

Total . 9 21 30

Statistical Treatment

Analysis of variance, usfné the F-ratio, and chi—sqhare distribution
tests were used to determine the éignificance of the differences among the
three current empioymenf greups for the appropriate variablés identified
in Hypotheses | through 8, pp. (4-20. The significance of the differences
among the two 1971 employment groups for the variables identified in Hy-
potheses | through 8, pp. I4—20, were determined wifh the t and chi square
distribution. All hypotheses were ngfed at the ,05 level of probability.

The reader is cautioned that the twc groupings were accomp!l ished with
the same subjects. Thus a significance test on a variable using one set of
categories is not independent of a significance test using the other set of
categories and shouid not be so interpreted.

When the Ffréfio in the analysis of variance was signif}canf, the

Scheffé method of multiple comparisons (Glass and Stanley, 1970) was used
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to determine the significance of the differences between group means.
The contrasts in which the investigator was interested were as fol lows:
Ao v = u,.
B. ul - “3’

C. Hy = M.
D. [(‘ul + uz)/zj M-

Fahily Characteristics of Rural Low Income Adults

Hypothesis | stated there will be significant differences in family
characteristics among rural low income adgl+s grouped according»+o their
participation in eﬁploymenT. Data Fequired to +es+ Hypothesis | were col-
lected with the Famiiy Data Instrument (Appendix A). The characteristics

assessed consisted of family size, family mobility, and 1971 family income.
Family Size

There were two family size variables assessed: number of children

and number of persons.

Number of Children

Table 20 shows the mean number of children for rural low income
adul ts grouped according to their current participation in employment. The
number of children was the sum of pre- and in-school children living at
home during the survey week. Group 2 adults had ‘the largestl average number of
children which was 4.00. Group | had 3.00 children, and Group 3 reported

t+he least number of chiidren, 1.38.

ERIC

Aruitoxt provided by Eic:
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TABLE 20

Mean and Standard Deviation for Number of Children of Rural Low
Income Adul!ts Grouped Ly Current Par+ticipation in Employment

Emp loyment Standard
Group ! Number Mean Deviation

| 9 3.00 2.65

2 21 4.00 2.26

3 13 l.38 .50

Total 43

lcurrent Participation in Empioyment Groups

I. Dual heads both of whom were employed/unemployed.

2. Dual heads with one or two nonparticipants.

3, Single heads who were either employed or nonpar+icipan+s;

A summary of the analysis of variance, shown in Table 21, resulted

in an F ratio of 5.935 which was significanf'(ﬁ, < .0).

TABLE 21

Analysis of Variance Summary on Number of Children for Rural Low
Income Adufts Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 54,923 27.462 5.935?
Within ' 40 185.077 4.627

lsignificant at the .0l level of probability.

O
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The Scheffé S-method (Glass and Sran!ey; [970) of multiple comparison
revealed contrasts C and D were significanfly (P. S .05) different from
zero. Contrasts A and B were not significant (P. > .05). |t may be con-
cluded_family units with a single head contained fewer children than fam-
ily units with dual headé containing one current nonparticipant. |t may
also be concluded‘family units with a single.head contained fewer children
than family units with dual heads,

Table 22 reveals the mean number of children for rural low income
adult dual heads grouped by;Their {971 participation in employment. Group
| had a mean of 2.79 children, and Group 2 had a mean of 4.50 chitdren. The

obtained T of 2.077 was significant (P. < .05).

TABLE 22

T-test on Number of Children for Rural lLow Income Adults
Grouped by 1971 Participation in Employment

Employment _ Standard
Group Number Mean Deviation df 1
| 14 2.79 2.39 28 2.077!
2 |6 4.50 2.13

'Significant at the .05 level of probability.

[t may be concluded that rural low income dual heads who were in the
work force during |971 had fewer children living at the family residence

than rural low income dual! heads with one nonparticipant during }97I.
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Number of Persons

Table 23 shows the mean number of persons for rural low income
adults grouped according to their current participation in employment.
The number of persons included the number of children and the number of
adults who comprised a family unit during the survey week. Group 2 had

the largest mean number of persons which was 6.10. Group | had 5.00 persons,

and Group 3 reported the fewest persons, 2.85.

TABLE 23

Mean and Standard Deviation for Number of Persons of Rural Low |ncome
Adults Grouped by Current Participation in Employment

Emp loyment Standard
Group Number Mean! Deviation

| 9 5.00 _ 2.65

2 21 6.10 2.28

3 13 2.85 | .57

Total 43

YIncludes all children and adults reported to be living with the
family unit.

A summary of the analysis of variance, shown in Table 24, resulted

in an F ratio of 8.962 which was significant (P. < .001).
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TABLE 24

Analysis of Variance Summary on Number of Persons for Rural Low
I ncome Adults Grouped by Current Participation in Employment

Sum of Mean
Source df . Squares Square F Ratio
Between 2 84.917 . 42.458 8.962!
Within ' 40 189.502 4.738

!significant at +the .001 level of probability.

The Scheffé S-method (Glass and Stanley, 1970) of multiple comparison
revealed contrasts C and D were significantly (P. £ .05) different from
zero.. Contrasts A and B were not significant (P. > ,05). I+ may be con-
cluded family units with a single head contained fewer persons than family
units with a dual head containing one current nonparticipant. I+ may also
be concluded family units with a single head contained fewer persons than
family units with dual heads.

Table 25 shows the mean number of persons for rural low income adult
dual heads grouped by their 1971 participation in employmen+; There were
4.79 persons Iiving‘in Group | residences and 6.63 persons living in Group

2 residences. The obtained t of 2.229 was significant (P. < .05).
*

I+ may be concluded that rural low income dual heads who were in the
work force during 1971 also had fewer persons living at the family residence
than rural low income dual heads with one nonparticipant during 1971.

ERIC
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TABLE 25

T-test on Number of Persons for Rural Low Income Adul+ts
Grouped by 1971 Participation in Employment

Emp loyment } Standard
Group Number Mean Deviation df +
1 14 4.79 2.39 28 2.229!
2 16 6.63 2.13

lsignificant at the .05 level of probability.

Family Mobility

Three family mobility variables were tested: number of years at the
current address, location of previous address, and reason for last geographic

move.

Number of Years at the Current Address

Table 26 reveals the mean number of years at the current address for
rural low income adults grouped according to their current participation in
emp loyment. Group | respondents reported the greatest residence tenure of
11.89 years.' Group 3 reported 9.00 years, and Group 2 reported the least
number of years at the current address, 6.48 years.

A summary of the analysis of variance, shown in Tablie 27, resulted in
an F ratio of .981 which was not significant (P. > .03) indicating that

t+here was no significant difference among the means.



100

TABLE 26

Mean and Standard Deviation for Number of Years at.the Current
Address of Rural Low Income Adults Grouped by Current
Participation in Employment

Emp loyment Standard
Group Number Mean Deviation
| 9 I1.89 9.20
2 21 6.48 6.06
3 12 9.00 14.44
Total 43
TABLE 27

Analysis of Variance Summary on Number of Years Lived at Current
Address for Rural Low Income Adults Grouped by
Current Participation in Empioyment

Sum of Mean
Source df Squares Square F Ratio
Be tween 2 -.920 95.96 .981 ns
Within 40 394,127 97.85

Table 28 shows the mean number of years at the current residence

for rural low income adult dual heads grouped by their 197! participation

in employment, Group | respondents had lived at their current residence

a mean of 9.07 years and Group 2 respondents, 7.25 years. The obtained *

of .664 was not significant (P, > .05).
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ITABLE 28

v

i—tesr on Number of Years at the Current Address for Rural Low |ncome
Adults Grouped by 1971 Participation in Employment

Employment Standard
Group Number Mean Deviation df +
H i 4 9.07 8.35 28 .664 ns
2 16 7.25 6.66

I+ may be concluded that the number of years at the current address
was not significantly related to the 1971 participation in employment by

rural low income adult dual heads.

Location of Previous Address

There were forty family units who reported making at least oné geo-—
graphic move. The frequency of responses for location of previous address
by current employment group is summarized in Table 29. Sltightly more than
four—fifths, 82.50 percent, of these forty family units last made an intra-
county move. The highest percentage of intracounty moves were reported by
Group 3 respondents, 91.687 percent. The smallest percentage of intracounty
moves were reported by Group | respondents, 75.00 percent.

The éhi square statistic was used to determine the relationship be-
+tween the location of previous address and current participation in employ-
ment by rural low income adults reporting at least one geographic move.

The obtained chi square value of 1.0l was not significant (P. > .05).
Thus there 7s no evidence for an association between location of previous

address and current participation in employment.
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TABLE 29

Frequency of lLocation of Previous Address for Rural Low Income Adul‘ts
Grouped by Current Participation in Employment

Locatinn of Previous Address!

Emp loyment Same Qutside of
Group County County 2 Total Chi Square
! 6 2 8 1.0l ns
2 16 4 20
5 1 | |2
Total 33 7 40

'Response alternatives:

. Same county.
2. Different county.
5, Out of state.

Response alternatives 2 and 3 were combined.

The frequency of responses for location of previous address by 1971
omployment group is summarized in Table 30. The percentage of intracounty
moves reported by Groups | and 2 were similar, 76.92 percent and 80.00 per-
cent respectively.

The chi square statistic was used to deférmine the relationship bz-
tween the location of previous address and 1971 participation in employment
by twenty-eight rural low income dual heads reporting one geographic move.

The obTained chi square value of 0.04 was not significant (P, > .05). Thus
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5

Fhere is no evidence for an association beltween location of previous

address and 1971 participation in employment by dual heads.

TABLE 30

Frequency of lLocation of Previous Address for Rural Low Income
Adults Grouped by 197} Participation in Employment

Location of Previous Address

Emp loyment Same Outside of

Group County County Total Chi Square
| 10 3 {3 0.04 ns
2 12 3 15

Total 22 6 28

Reason for the Last Geographic Move

The forty family units who reﬁorfed at Iéas+ one geographic move were
asked to describe their reasons for undertaking the last change of resi-
dence. Where more than one reason was described to the iﬁves+iga+or, the
respondent was asked to judge which one was the most important. These
responses were coded by the invesfiga+qr into either a job related or other
reason summarized in Table 3Il.

Group | respondents had the highest per—entage of job related

responses to the reason for +the last geographic move. The smallest
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percentage of job related responses was reported by Group 3 respondents.
These percentages were 75.00 and 08,33 respectively. Group 2 respondents

had a 25.00 percent response frequency to the job related category.

TABLE 3!

Frequency of Reason for Last Geographic Move for Rural Low |ncome
Adults Grouped by Current Participation in Employment

Reason for Last
Geographic Move

Employment Other
Group Job Reason Total Chi Square
[ 6 2 8 7.53!
2 5 15 20
3 I 11 12
Total 12 ) 28 40
lsignificant at the .05 leve! of probability.

The chi square statistic was used to determine the relationship be-
tween the reason for the last geographic move and current participation in
emp loyment by rural low income adul+ts reporting one geographic move. The
obtained chi sguare value of 7.53 was significant (P. < ,05). I+ may be
concluded there is a greater tendency for dual heads who were éu?renf work
force bar+icipan+s to have made their most recent geographic move for a
Jjob related purpose than dual heads with one nonparficipan% or single heads.

The frequency of responses to reason for last geographic move by 197]
employment group is summarized in Table 32. Less than one~half of +he dua}l

Q : A
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heads who reported a geographic move did so for a job retated purpose when
grouped by their 1971 participation in employment. The percentages for

the two groups were 46.15 and 33.33 respectively.

TABLE 32

Freguency of Reason for Last Geographic Move for Rural Low Income
Adults Grouped by 1971 Participation in Employment

Reason for Last
Geographic Move

Emp loyment Other
Group Job Reason Total Chi Square
I 6 7 13 0.48 ns
2 5 10 f5
Toral I 17 28

The chi 5quare statistic was used to determine the refationship be-
+ween the reason for the last geographic move and 197! participation in
employment. The obtained chi square value of 0.48 was not significant
(P. > .05). Thus *here is no evidence for an association between rea-
son for the last geographic move and 197} participation in employment by

dual bheads.

Family Income

There were three family income variables tested: wage and salary in-

come, total emplioyment income, and nonemployment income.




Amount of 197] Wage and Salary Income

Table 33 reveals the mean wage and salary income during 197! for
rural low income adults grouped according to their current participation
in employment. The greatest amount of wage and salary income wés re-
ceived by Group 2 respondents with a mean $2857. Group I'resgondenfs
reported $2189, and a mean wage and salary income of $669 for G}oup 3

was the least amount among the three groups.

TABLE 33

Mean and Standard Deviation for the Amount of 197! Wage and Salary
Income of Rural Low Income Adults Grouped by Current
Participation in Employment

106

Standard
Emp loyment Mean Deviation
Group Number ($00) ($00)
1 9 21.89 20.33
2 21 28.57 15.07
3 I3 6.69 8.17

Total 43 :

A summary of the analysis of variance, shown in Table 34, resulted

in an F ratio of 8,939 which was significant (P. < .001).

The Scheffé S-method (Glass and Stanley, 1970) of multiple comparison

revealed contrasts C and D were significantly (P. £ ,05) different from
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zero. Contrasts A and B were not significant (P. > ,8%). It may be con-
cluded family units with a single head received less wage and salary in-
come during 1971 than family units with a dual head containing one current
nonparticipant. |t may also be concluded family units with a siﬁgle head
received less 197! wage and salary income than family units with dual heads,
irrespective of whether or not one or both members were current partict-

pants in the work force.

TABLE 34

Analysis of Variance Summary on Amount of. Wage and Salary Income
for Rural Low Income Adults Grouped by Current
Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 3863.80 1931,90 8.939}
Within 40 85644,80 245,12

'Significant at the .00l level of probability.

Table 35 reveals the mean |97| wage and salary income for rural low
income adult dual heads grouped by their 1971 participation in employment.
Croup | reported $1986 wage and salary income while Group 2 family units

had $3244 from this source. The obtained t of 2.100 was significant
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TABLE 35

T-test on Amount of 1971 Wage and Salary Income for Rural Low Income
Adults Grouped by 1971 Participation in Employment

) Standard
Employment Mean Deviation
Group Number (300 ($00) df t
| 14 19.86 17.35 28 2,190}
2 ' 16 32,44 14,21

1Significan‘r at .05 level of probability.

I't may be concluded that rural low income dual heads with both mem-
bers in the work force during 197! received less income from wages and

salaries than dual heads with one nonparticipant during 1971,

Amount of 1971 Tota! Employment Income

Table %6 shows the mean total employment income during 197! for rural
low income &gul ts grouped accérding to their current pafficipafion in em-
ployment. When all sources of employment income were summed for 1971,
there was little difference observed between Groups | and 2 respondents
who reported $2956 and $2976 respecfive[y. The $708 total employment income
received by Group 3 respondents was approximately one-fourth that of Groups
l and 2.

A summary of the analysis of variance, shown in Table 37, resulted in

an F ratio of 15.273 which was significant (P. < .00l).
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TABLE 36

Mean and Standard Deviation for the Amount of 197! Total Employment
Income of Adults Grouped by Current Participation in Employment

Standard
Emp | oyment Mean Deviation
Group Number ($00) ($00)
I 9 29.56 i3.31
2 Y 29.76 13,97
3 i3 7.08 7.94

Total 43

TABLE 37

Analysis of Variance Summary on the Amount of 1971 Total Employment
Income for Rural Low Income Aduits Grouped by Current
Participation in Employment

Sum of Mean _
Source df Squares Square F Ratio
Between 2 4642.21 2321.10 15.273"
Within 40 6078, 95 151.97

'Significant at the .00l level of probability.
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The Scheffé S-method (Glass and Stanley, 1970) of multiple comparlson.
revealed contrasts B, C, and D were significantly (P, £ .05) different from
zero. Contrast A was not significant (P. > ,05). It may be concliuded that
family units with a single head received less income from employment than
family units with dual heads.

Table 38 shows the mean total employment income for rural low income
adult dual heads grouped by their 1971 participation in employment. Group
| respondents reported a 1971 total income from employment of $2479 while
Group 2 respondents reported $3400 total employment income. The obtained

+ of 1.946 was not significant (P. > ,05).

TABLE 38

T-test on the Amount of 1971 Total Employment Income for Rural Low
Income Adults Grouped by 197! Participation in Employment

Standard
Emp loyment Mean Deviation
Group Number ($00) ($00) df t
[ I 4 24.79 13.84 28 1.946 ns
2 16 34,00 12.1

It may be concluded 1971 total employment income was not significantly
related to the 1971 participation in employment by rural low income dual

heads of family units.

Nonemp loyment Income

All respondents were asked whether or not their family unit received

some form of nonemployment income during (971, The frequency of responses



to receiving nonemployment income by current employment group is summarized
in Table 39. More than one-half, 55.8| percent, of all family units were
reported to have received one or more forms of nonemployment income during
1971. The percentage of family units receiving nonemployment income

ranged from a high of 84.62 percent for Group 3 adufts to 33.33 percent

for Group | adul*ts.

TABLE 39

Frequency of Receiving 1971 Nonemployment Income for Rural Low Income
Adults Grouped by Current Participation in Employment

Receiving Nonemployment |ncome’

Emp loyment One or More ‘
Group Sources Cited? None Total Chi Square
| 3 6 9 4.48 ns
2 10 N 21
3 1 2 13
Total 24 19 43

'Response alternatives:

. A pension.

2. Disability payments,

3, Social Security payments.
4, Unemployment benefits.,

5, Public assistance.

6. Other, specify.

7. None

2Response alternatives | through 6 were combined.
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The chi square statistic was used to determine the relationship be-
tween receiving 1971 nonemployment income and current participation in
employment. The obtained chi square value of 4.48 was not significant
(P. > .05). The evidence for an association between receiving nonemploy-
ment income during 1971 and cﬁrren* participation in employment is
weak.

The frequency of responses to receiving 197 nonemployment income by
1971 employment group is summzrized in Table 40. Group | reported the
highest percentage with 57.14 percent who received some form of nonemploy-

ment income during 1971, Group 2 had a 3!|.25 percent response frequency.

TABLE 40

Frequency of Receiving Nonemployment Income for Rural Low |ncome
Adults Grouped by 197! Participation in Employment

_Receiving Nonemployment | ncome!

Emp loyment One or More .
Group Sources Cited? None Total Chi Square
| 8 6 14 2.04 ns
2 5 I 16
Jotal |3 17 30
(¥

lsee footnote |, Table 39.
25e¢e footnote 2, Table 39.
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The chi square statistic was used to determine the relarionship
between receiving nonemployment income during 1971 and 197! participation
in embloymenT.by dual heads of family units. The obtained chi square
value of 2,04 was not significant (F., > .05). The evidence for an
association beTwéen receiving nonemployment income during 1971 and

1971 participation in employment is weak.

Summarx

Slightly more than one-fifth (20.93 percent) of the rural low income
family units in this study contained dua! heads who were both currently
employed and/or unemployed. Another 48.83 percent of the sample were
dual heads with at least one current nonparticipant. The remainder of
the samplie (30.23 percent) were family units with a single head.

During 1971, 46.67 percent of the family units with dual heads had
both members in the work force. The remaining 53.33 percent of The'fahily
units with dual heads had one member who did not participate in the work
force.

Rural low income adults who were single heéds of family units had
fewer children, fewe} dependents, were more likely to have made their last
geographic move for a nonjob related purpose, veceived less 1971 wage and
salary income, and received less 1971 total employment income than rural
low income adults who were dual heads of family units with one current
nonparticipant and rural low income adults wﬁo were dual heads of family
units.

There were no significant differences observed for the family charac-

teristics tested among the adults who were dual heads of family units
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grouped by current participation in employment. However, where the dual
heads were grouped by their 1971 participation in employment, the dual
heads who were both 197} participants in the work force had fewer children,
fewer dependents, and less 1971 wage and salary income.

| The respondents reported a mean of 8.37 number of years at their
current address. Over 80 percent of the respondents reporting one geo-
graphic move said the location of the previous address was in the current
county of residence. The differences among the employment groups on

these two variables were not significant (P. > .05).

Personal Characteristics of Rural Low |ncome Adults

Hypothesis Two stated there will be significant differences in per-
sonal characteristics among rural low income adults grouped according to
their participation in employment. Data required to test Hypothesis Two
were collected with the PersonaIlDafa Instrument (Appendix B). The charac-
teristics assessed consisted of age and a category or health and physical

condition.

Age

Table 4! reveals the mean age for rural low income adults grouped
according to their current participation in employment. Group 2 respond-
ents were younger with a reported mean age of 37.26 years. Group 3 re-
spondents were the éldesf group with a mean of 41.69 years. The Group |

age of 37.89 was very similar to Group 2.
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TABLE 41

Mean and Standard Deviation for the Age of Rural Low !ncome Adults
Grouped by Current Participation .in Employment

Emp toyment ) Standard
Group Number Mean ’ Deviation

! 9 37.89 V.44

2 I3 37.26 9.48

3 I 41.69 I

A summary of the ana!?sis of variance, shown in Table 42, resulted
in an F ratio of 0.764 which was not significant (P. > .0%), indicating

that there was no significant difference among the means.

TABLE 42

Analysis of Variance Summary on Age for Rural Low income Adults
Grouped by Current Participation in Empioyment

Sum of Mean
Source df Squares Square F Ratio
Between 2 165.71 82.95 : .764 ns

Within - 40 4335.47 108.39
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Table 43 shows the mean age for dual heads grouped by their 197]
participation in employment. Group 2 respondents were oldest with a re-
ported 39.53 years of age. Group | respondents reported a mean 35.07

years of age. The obtained t of 1.242 was not significant (P. > .05).

TARLE 43

T-test on Age for Rural Low Income Adults Grouped by
197! Participation in Employment

Emp loyment Standard
Group Number Mean Deviation df t
| 14 35.07 10.95 28 |.247 ns
2 16 39,53 8.71

It may be concluded that age was not significantly related to the

{971 participation in employment by rural low income dual heads.

Health and Phy<ical Condiiion

There were three pcrsonal health and physical condition variables
tested: a self-rating of the effect of health on kindof work, a self-ratingof

the effect of health on amount of work, and number of health and physical

constraints.

Se'f-rating the Effect of Health on Kind of Work

fach respondent was asked to self-rate his health and physical con-

dition relative to the kind of work he could perform. Rechondents
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received a printed copy of |tem 3 of the Personal Data Instrument (Appendix
B) when this question was asked. Table 44 reveals the mean responses to
ttem 3A for the adults grouped according to their current participation

in employment. To ob+aiﬁ a mean response for each group, a score was
assigned to each alternative response, i.e., SA = 5 points, A = 4 points,

U = 3 points, D = 2 points, and SD = | point. A high score on this item
indicates an individual believes his health or physical condition severely

[imits the kind of work he can perform.

TABLE 44

Mean and Standard Oeviation for Se]f—ra+ing the Effect of Heal+th
on Kind of Work of Rural Low Income Adults Grouped by
Current Participation in Employment

Emp loyment Standard
Group Number Mean! Deviation
I 9 2.06 .81
2 21 2.69 bol2
3 I3 . 3,31 .25
Total 43

'Response alternatives:

. SA means "strongly agree.”" (5 points)
2. A means '"agree." (4 poinls)

3. U means "undecided." (3 pcints)

4. D means 'disagree." (2 poin.s)

5. SD means "strongly disagree." (| point)
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Group 3 adults had the highest mean score, 3.31, on the effect of
health on kind of'work they could perform. Group | respondents had the
lowest mean scére with a 2.06, and a mean of 2.69 was calculated for
Group 2 respondents.

A summary of the analysis of variance, showﬁ in Table 45, resulted

in an F ratio of 3.435 which was significant (P. < .05).

TABLE 45

Analysis of Variance Summary on Self-rating the Effect of Health
on Kind of Work for Rural Low !ncome Adults Grouped by
Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 8.46 4.23 3.4351
Within 40 49.25 .23

'Significant at the .05 level of probability.

The Scheffé S-method (Glass and Stanley, 1970) of mQIfiple compar i son
revealed contrasts B and D were significantly (P. < .05) different from
zero. Contrasts A and C were not significant (P. > .05). [t may be con-
cluded single heads of family units believe their health is more limiting
on the kind of work they can perform than dual heads with both members
current!y in the work force and all dual heads of family ﬁnifs.

fable 46 shows the mean responses to self-rating the effect of health

- on kind of work for dual heads grouped by ftheir 1971 parTicfpafion in
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emp loyment. Group 2 bad a slightly higher mean score, 2;69, than Group |

with a 2.29. The obtained 1 of 1.030 was not significant (P, > .05).

TABLE 46

T-test on Self-rating the Effect of Health on Kind of Work for Rural
Low Income Adults Grouped by 1971 Participation in Employment

Employment Standard
Group Number Mean Deviation df +
| 14 2,29 .85 28 }.030 ns
2 16 2.69 1.22

It may be concluded that the subjects' self-rating of the effect of
health on the kind of work that could be performed was not significantly
related to the 1971 participation in employment by dual heads of rural

low income family units.,

Self-rating the Effect of Health on Amount of Work

Each respondent was also asked to self-rate his health and physical
condition relative to the amount of work he could perform. The interview
procedure and scoring method used were the same as the procedure described
for the e%fecf of health on kind of work. A high score on fthis item indi-
cates an individual believes his health or physical condition severely
{imits the amount of work he can perform.

Table 47 shows the mean responées to ltem 3B of the Personal Data
Instrument (Appendix B} for the respondents grouped according to their

current participation in employment. The highest mean score was a 3.3l
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for Group 3 respondents. Group 2 respondents had a 2.60, and the lowest

mean score of (.83 was observed on Group 1 respondents.

TABLE 47

Mean and Standard Deviation for Self-rating the Effect of Health
on Amount of Work of Rural Low income Aduits Grouped by
Current Participation in Employment

Emp loyment Standard
Group Number Mean! Deviation
I 9 |1.83 .61
2 21 2.60 1.0l
3 13 3.3l .25
Total 43

lResponse alternatives:

SA means '"strongty agree." (5 points)

A means "agree." (4 points)

U means "undecided." (3 points)

D means "disagree." (2 points)

< SD means "strongly disagree." (| point)

U AN -

A summary of the analysis of variance, shown in Table 48, resulted
in an F ratio of 5,556 which was.significanf (P, < .0010).

The Scheffé S-method (Glass and Stanley, 1970) of multiple compari-
son revealed contrasts B and D were significantly (P, £ .05) different
from zero. Contrasts A and C were not significant (P, > ,05). !t may be
conc | uded single heads of family units believe their health is more limit-
ing on the amount of work they can perform than dual heads with both mem-

bers currently in the work force and all dual heads of family units.



P21

TABLE 48

Analysis of Variance Summary on Self-rating the Effect of Health on
Amount of Work for Rural Low Income Adults Grouped by Current
Participation in Employment

Sum of Mean
Source df . Squares Square F Ratio
Between 2 11.69 5.84 5.5561
Within 40 42 .09 1 .05

1Significant at the .00! level of probability.

Table 49 shows the mean responses to self-rating the effect of
heailt+h on amount of work for dua! heads grouped by their 1971 participa-

tion in employment. Group 2 respondents had a slightly higher mean score

of 2.56 on this item. Group 1 respondents had a mean score of 2.14. The
obtained t of 1.198 was not significant (P, > .05).
TABLE 49

T-test on Self-rating the Effect of Heal!th on Amount of Work for Rural
Low lncome Adults Grouped by 1971 Participation in Employment

Emp loyment Sféndard
Group Number Mean Deviation df +
| 14 2.14 .79 28 1.198 ns
2 16 2.56 1.08

ERIC

Aruitoxt provided by Eic:
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1t may be concluded that the effect of health on the amount of work
fhat could be performed was not significantly related to the 1971 partici-

pation in employment by the dual heads of rural low income family units.

Number of Health and Physical Constraints

The rural low income respondents were asked to describe any health
or physical constraint they believed |imited the k}nd/amounf of work they
could perform. Table 50 shows the mean responses to the number of healith
and physical constraints for the respondents grouped according to their
participation in employment. To obtain a mean response for each group,

a score of one was ssigned to each different constraint reported by the
respondent. The greatest number of constraints wés reported by the
Group 3 adults with a mean of 1.100. A mean of .167 by the Group |
adults was the fewest for the three groups, Group 2 adults had a mean

of .476 on this item.

TABLE 50

Mean and Standard Deviation for the Number of Health and Physical
Constraints Reported by Rural Low Income Adults Grouped
by Current Participation in Employment

Emp loyment ' Standar
Group Number Mean Deviation

| 9 .167 .35

2 21 .476 .46

3 13 1.100 Y

Total 43
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A summary of the analysis of variance, shown in Table 51, resulted

in an F ratio of 13.429 which was significant (P, < .00I),

TABLE 51

Analysis of Variance Summary on the Number of Health and Physical
Constraints Reported by Rura! Low Income Adults Grouped
by Current Participation in Employment

Sum of Mean

Source df Squares Square F Ratio
Between 2 4.456 2.228 13.429¢
Within 40 6.138 . 166

lSignifican+ at the .001 level of probability.

The Scheffé S-method (Glass and Stanley, 1970) of muitiple compari-
son revealed contrasts B, C, and D were significantly different from
zero (P. £ .,05). Contrast A was not significant (P. > .05).

I't may be concluded single heads of family units report more health

and physical constraints than the dual heads of family units.
Summary

The reported age of the respondents was not related to their partici-
pation in employment. The mean age for all respondents interviewed was
38,73 years,

1t is apparent the single heads of family units perceive their per-
sonal health and physical condition places a greater restriction on both

the kind and amount of work they can perform than dual heads with both
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members currentiy in the work force and all dual heads of family units
combined. Single heads also reporfed a greater number of health and
physical limitations than dual heads, regardless of their current par-
ticipation in employment.

Whether grouped by current or by 1971 participation in employment,
the dual heads did not perceive their health and physical condition
differently relative to both the kind and the amount of work they could

perform.

Job Seeking Characteristics of Rural Low Income Adults

Hypothesis Three stated there will be significant differences in
Jjob seeking informaticn among rural low income adults grouped according
to their participation in employment. Data required to ftest Hypothesis
Three were colfected with the Job Seeking Data Instrument (Appendix C).
The job seeking characteristics assessed consisted of current job search
interest, contacts with selected sources of job information, amount of
help provided by selected sources of job information, and refusal of a

job offer.

Current Job Search (nterest

There were two current job search interest variables tested: seek-

ing employment and reason for not seeking employment.

Seeking Employment

The respondents were asked whether or not they had searched for em-

ployment during the four-week period prior to the interview week. The
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frequency of responses to currently sceking employment by current emp loy=-
ment group is summarized in Table 52, The highest percentage of current
job seekers was observed for Group 2 respondents with an observed 19.05
percent. Slightly more than 10 percent of Group | respondents were seek-
ing employment, None of the adults in Group 3 were currently seeking
emp loyment,

TABLE 52

Frequency of Currently Seeking Employment for Rural Low Income Adults
Grouped by Current Participation In Employment

Currently Seeking Employment
Emp loyment '

Group Yes No Total Chi Square
I 2 16 18 3.20 ns
2 8 34 42
3 0 13 13
Total 10 63 73

The chi square statistic was used to determine the relationship be-
tween currently seeking employment and current participation in employmenTI
by rural low income adults. The obtained chi square value of 3.197 was
not significant (P, > .05)., Thus the evidence for an association other
than chance between currently seeking employment and current participation
in employment is weak.

The frequency of response to currently seeking employment by 197I

employment group is summarized in Table 53. Slightly more than 14 percent
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of Group | respondents and 18,75 percent of Group 2 respondents reported
they had sought employment during the four-week period prior to the

interview.

TABLE 53

Frequency of Currently Seeking Employment for Rural Low Income
Adults Grouped by 1971 Participation in Employment

Currently Seeking Employment
Employment -

Group Yes No Total Chi Square
I 4 24 28 0.2l ns
-2 6 26 32
Total 10 40 : 60

The chi square statistic was used to determine the relationship
between currently seeking employment and 1971 participation in empioyment.
The obtained chi square value of 0.214 was not significant (I’ > .05).
lhus there is no evidence for an association belween currently seck-

ing employment and 197! participation in employment by dual heads,

Reason for Not Seeking Employment

When a respondent said he had not been seeking work during the pre-
vious four weeks, item IB was read aioud by the investigator. Following
the introductory item question, the investigator explained this item was

not intended to mean respondents should be seeking work. Where more than
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one response alternative was checked for a respondent, he was asked to
judge which reason was the most important.

The freguency of response to the rcason for not seeking emp loyment
by current employment group is summarized in Table 54. More than four-
fifths, 81.25 percent, of the Group | respondents were not actively seek-
ing employment for the reasons of "likes present job" and "there are no
better jobs around." The same response category drew 29.41 percent of

Group 2 responses and 23.08 percent of Group 3 responses.

TABLE 54

Frequency of Reason for Not Seeking Employment for Rural Low Income
Adults Grouped by Current Participation in Employment

Reason for Not
Seeking Employment?

Employment

Group Job?3 Other Total Chi Square
| 13 3 16 14.341
2 10 24 34
3 3 10 I3
Total 26 37 63

1Significant at the .00! level of probability.
2Response alternatives:

| Likes present job.

2. There are no better jobs around.

3 In schoo! or training program.

4, There are no jobs available.

5. .Prefers not to work this time of year.
6. There are no decent jobs available.

7 Personal, fomily reasons

8. Health

9. Other, specify.

SResponse alternatives | and 2 were combined.
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The chi square statistic was used to determine the relationship be-
tween the reason for not seeking employment and current participation in
employment by the sixty-three respondents who were not seeking employ-
ment. The obtained chi square value of [4.34 was significant (P. < .001).
There is a tendency for more dual heads who were current work force
participants not to seek employment “or the reasons of "likes present
job" and "there are no better jobs around" than dual heads with a non-
participant or single heads.

The frequency of responses to the reason for not seeking‘employmenf
by 1971 employment group is summarized in Table 55. A larger percentage,

58.33 percent, of Group | respondents were not seeking employment for the

two job related reasons of "likes present job" and "there are no better
Jjobs around." The same response category drew 42.3| percent of Group 2
responSes.

TABLE 55

Freguency of Reason for Not Seeking Emp!oyment for Rura! Low |ncome
Adults Grouped by (971 Participation in Employment

Reason for Not Seeking Employment

Emp loyment
Group . ‘ Job Other Total Chi Square
! 14 10 24 .28 ns
P4 11 I5 26
Total 25 25 50

The chi square statistic was used to determine the relationship be-
tween the reason for not seeking employment and 1971 participation in em-

ployment by the members of family units with dual heads who were not
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seeking employment. The observed chi square value of .28 was nol siy-
nificant (P. > .05). There is no evidence for an associalion between
the reason for not seeking employment and 1971 participation in employ-

ment by dual heads.

A description of the respondents who were actively seeking employ-

ment is presented in Appendix N,

Contacts With Selected Sources of Job Information

The respondents were asked whether or not they had ever used any of
the six selected sources of job information listed for Item 7 to locate
employment. They were also asked to suggest oiher sources of job informa-
tion they had used. There were two such sources suggested, a union and
an MDTA program, with one respondent contact for each source.

Job information contacts on four sources of information were
assessed: a sfa%e employment office, direct employer countact, friends
and relatives, and help wanted advertisements. Since all but three re-
spondents reported they had never used a private employment agency or

placed an employment wanted advertisement, these data were not tested.

Use of a State Employment Office

The frequency of responses to the use of a state employment office
by current employment group is summarized in Table 56. The data reveal
approximately one-third of all respondents had contacted a state employ-
ment office as a means of locating a job. Group | respondents had the

highest percentage with a 50 percent affirmative response rate. Groups



130

2 and 3 respondents had virtually the same affirmative response frequency

with 28.57 and 30.77 percent respectively.

TABLE 56

Frequency of Response to the Use of a State Employment Office for Rural
Low Income Adults Grouped by Current Participation in Employment

Use of a State Employment Office

Emp loyment
Group Yes No Total Chi Square
I 9 9 18 2.66 ns
2 12 30 42
3 4 9 I3
Total 25 48 73

The frequency ot responses to the use of a state employment office
by 1971 employmert group is summarized in Table 57. Grouping the dual
heads by their 1971 participation in employment revealed slightly more
than one-third of both groups had contacted a state employment office.

The highest percentage was reported by Group | respondents. 39.29 percent.
Less +than one~-third, 31.25 percent, of the Group 2 respondents had used a
state employment office to locate a job,

The chi square statistic was used to determine the relationships be-
tween use of a state employment office and (1) current participation in

employment and (2) 1971 participation in employment. The observed chi
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square values of 2,66 on Table 56 data and (.42 on Table 57 data were
not significant (P. > .05). The evidence for an association other than
chance between the use of a state employment office and current partici-

pation in employment is weak.

TABLE 57

Frequency of Recponse to the Use of a State Employment Office for Rural
Low Income Adults Grouped by 197! Participation in Employment

Use of a State Employment Office

Emp loyment
Group Yes No Total Chi Square
[ I 7 28 0.42
2 10 22 . 32
Total 21 39 60

Use of Direct Employer Contact

The frequency of responses to the use of direct employer contact by
current employmenf group is summarized in Table 58. The data reveal
nearly two-thirds of all respondents had relied on direct employer contact
at some time to locate a job, Group 2 respondents were the most frequent
users of this source of job informaticn with a reported 80.95 percent
affirmative response frequency. Groups | and 3 respondents did not differ

appreciably with reported 66,67 and 61.54 percent respectively.
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TABLE 58

Frequency of Response to the Use of Direct Employer Contact for Rural Low
Income Adults Grouped by Current Participation in Employment

Use of Direct Employer Contact

Emp | oyment

Group Yes No Total Chi Square
| 12 6 18 2.6l ns
2 34 8 42
3 8 5 5]
Total 54 19 73

The frequehcy.of responses to the use of direct employer contact by
1971 employment group is summarized in Table 59. Group 2 reported the
highest percentage, 87.50 percent, usc of direct employer contact to
locate a job, Slightly less than two-thirds, 04.29 percent, of the Group
| respondents reported contacting cmployers directly lo locate employment.

TABLE 59

Frequency of Response to the Use of Direct Employer Contact for Rural Low
Income Adults Grouped by 97! Participation in Employment

Use of Direct Employer Contact

Emp loyment

Group Yes No Total Chi Square
| 18 10 28 4,501
2 - 28 4 32
Total 46 14 60

1Significant at the .05 level of probability.
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the chi square statistic was usad 1o detormine the relationships
between the use of direct employer contact and (1) current participation
and (2) 1971 participation in employment. The observed chi square value
of 2.6l on the data presented in Table 58 was not significant (P. > .05).
The observed chi square value of 4.50 on the data presented in Table 59
was significant (P. < .05). The evidence for an association other than
chance between the use of direct employeir contact and current participation
in employment is weak. However, it may bé concluded that there is a ten-
dency for more respondents who are dual heads with a nonparTicipanT.deing
1971 to have used direct employer contacts than respondents who are dual

heads with both members in the work force.

Use of Friends and Relatives

Thz frequency of responses to the use of friends and relatives as a
source of job information by current employmen! group is summarized in
Table 60. Nearly one-half of all respondenis reported friends and rela-
tives had been used fo locate employment. By group the percentages were
55,33, 52.38, and 38.46 respectively. |

The frequency of reoponses to the use of friends and relatives by
1971 employment group is summarized in Table 61. Nearly one-half of the
respondents who were dual heads had relied on friends and relatives as a
source of job information. By group the percentages were 39.29 and 53.12
respectively. )

The chi square statistic was used to determine the relationships

between the use of friends and relatives and (l) current participation

and (2) 1971 participation in employment.
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TABLE 60

Frequency of Response to the Use of Friends and Relatives for Rural Low
Income Adults Grouped by Current Participation in Employment

Use of Friends and Relatives

Emp loyment

Group Yes No Total Chi Square
| 6 2 I8 | 2.13 ns
2 22 20 . 42
3 5 8 13
Total 33 40 73
TABLE 61

Frequency of Response to the Use of Friends and Relatives for Rural Low
Income Adults Grouped by 197] Participation in Employment

Use of Friends and Relatives

Employment

Group Yes No Total Chi Square
I Pl 17 28 I.15 ns
2 7 5 32
Total 28 32 60
The observed chi square values of 2.13 on Table 60 data and 1.15

on Table 61 data were not significant (P, > ,05). There is no evidence
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for an association between the use of friends and relatives to locate
emp ioyment and either current participation or 1971 participation in

emp loyment.

Use of Help Wanted Advertisements

The frequency of responses to the use of help wanted advérTisemenTs
by current employment group is summarized in Table 62, Siightly more than
70 percent of all respondents reported using help wanted advertisements.to

locate employment. By group the frequencies were 66.67, 71.43, and 76.92

percent respectively.

TABLE 62

Frequency of Response to the Use of Help Wanted Advertisements
for Rural Low Income Adults Grouped by Current
Participation in Employment

Use of Helped Wanted Advertisements

Emp loyment
Group Yes No Total Chi Square
I 12 6 I8 0.39ns
2 30 12 42
3 10 3 13
Total 52 21 73

The frequency of responses to the use of help wanted advertisements

by 1971 employment group is summarized in Table 63.
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IABLE 65

Frequency of Response to the Use of Help Wanted Advertisements
for Rural Low lIncome Adults Grouped by 197
Participation in Emptoyment

.

Use of Help Wanted Advertisements

tmplioyment

Group Yes No Total Chi Square
| [l |7 28 0.15 ns
2 I 21 32
Total 22 ' 38 60

Approximately three-fourths of the respondents who were dual heads
had used help wanted advertisements, Group | respondents had the highest
percentage with a reported 78.57 percent.

The chi square statistic was used to determine the relationship be-
tween the use of help wanted advertisements as a means of locating employ-
ment and (1) current participation and (2) 1971 participation in employ-
ment. The observed chi square values of 0.3 and 0.1% reported in lables
062 and OO respecffvély, were not significant (P. > .05). There is no
evidence for an association between the use of help wanted advertisements

and either curren® participation or 1971 participation in employment.

Amount of Help Provided by Selected Sources of Information

After a respondent indicated whether or not he had used each of the

six sources of job information listed for |tem 7, he was asked to rate each
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method according to the amount of help it provides in locating a job.
Respondents received a printed copy of the response alfernatives. Table
64 shows the mean responses to the amount of help provided by six selected
sources of job information for the respondents grouped according to their
current participation in employment. To obtain a mean response for each
group, a score was assigned to each alternative response, i.e., very
helpful = 5 points, quite helpful = 4 points, helpful = 3 poinfts, some
help = 2 points, and no help = | point. A high score on a source of job
information indicates a person judged it to be an effective method of

locating employment.

Rating of a State Employment Office

When the respondents were grouped b% their current participation in
employment, Table 64 reveals Group 3 adults had the highest mean rating
of 3.69 on a state employment office. Group | adults had @ mean rating
of 3.44 and the lowest mean rating of 2.74 was observed with Group 2 adults.

A summary of the analysis of variance, shown in Talle 65, resulted
in an F ratio of 3.269 which was significant (P. < .05).

The Scheffé& S-method (Glass and Staniey, 1970) of multiple comparison
revealed contrast C was significantly (P. £ .05) different from zero. Con-
trasts A, B, and D were not significant (P. > .05). It may be concluded
single heads of family units judge a state employment office to be more
helpful in locating employment than dual heads with a nonparticipant.

Table 66 reveals the mean responses to the amount of help provided

by the state employment office for dual heads of family units grouped by
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their 1971 participation in employment. The highest mean score of 3.32
was observed with Group | respondents. Group 2 respondents had a mean
score of 2.63. The obtained t of 1.902 was not significant (P. > .05).

It may be concluded the judgments about the amount of help a state employ-
ment office provides in locating employment were not significanfly related
to the 1971 participation in employment by dual heads of rural low income

family units.
TABLE 65

Analysis of Variance Summary on the Amount of Help Provided by the
State Employment Office for Rural Low Income Adults Grouped
by Current Participation in Employment

Sum of Mean
Source df Squares Square F ratio
Between ' 2 8.141 4,070 3.269!
Within 40 49,80 | .245

Isignificant at the .05 level of probability.

TABLE 66

T-test on the Amount of Help Provided by the State Employment
Office for Rural Low Income Adults Grouped by 197
Participation in Employment

Emp loyment
Group Number Mean Deviation df ot

! (4 3.32 {.170 28 1.90Z2 ns

2 16 2.63 .847
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Rating of a Private Employment Agency

Table 64 shows the mean responses to the amount of help provided by
a private employment agency for adults grouped by their current participa-
tion in employment. Group | adults had the highest mean rating of 2.11.
Similar mean ratings of 1.79 and |.77 were observed for Groups 2 and 3
adults respectively,

A summary of the analysis of variance, shown in Table 67, resulted
in an F ratio of .669 which was not significant (P. > .05), indicating

that there was no significant difference among the means.

TABLE 67

Analysis of Variance Summary on the Amount of Help Provided by
a Private Employment Agency for Rural Low Income Adults
Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 .785 . 393 .669 ns
Within 40 23.482 . .587

Rating of Direct Employer Contact

Table 64 reveals the.mean Eesponses to the ratings of direct employer
contact as a method of locating employment for the respondents grouped by

current participation in employment, Group 2 adults had the highest mean
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score of 4.14. Group | aduits had an observed mean rating of 3.66 and
Group 3 adults had the lowest mean rating with an observed value of
3.46.

A summary of the analysi< of variance, shown in Table 68, resulted
in an F ratio of 1.523 which was not significant (P. > .05), indicating

that there was no significant difference among the means.

TABLE 68

Analysis of Variance Summary on the Amount of Help Provided
by Direct Employer Contact for Rural Low Income Adults
Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square ' F Ratio
Between 2 4.058 2.029 1.523 ns
Within 40 53.302 {.333

Table 69 reveals the mean responses to the amount of help provided
by direct employer contact in locating employment for dual heads of family
units grouped by their 197| participation in employment. Group 2 adults
had a slightly higher mean rating of 4.06 -than Group | adults with a mean
rating of 3.93. The obtained t of .367 was not significant. (P. > .05).

'+ may be concluded the judgments about the amount of help provided
by direct employer contact were not significantly related to the 1971

participation in employment by dual heads of rural low incomz family units.
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TABLE 69

T-test on the Amount of Help Provided by Direct Employer Contact
for Rura! Low Income Adults Grouped by 197I
Participation in Employment

Emp loyment Standard _
Group Number Mean Deviation df +
| 14 3,93 b.124 .367 ns
2 6 4.06 .854

Rating of Friends and Relatives

When grouped by current participation in employment, Table 64 re-
veals Groﬁp 2 adults had the highest mean value about the amount of help
friends and relatives provide in locating employment with an observed
value of 2.90. Group | adults had a mean rating of 2.83, and the lowest
mean rating of 2.62 was observed with Group 3 adults.

A summary of the analysis of variance, shown in Table 70, resulted
in an F ratio of .386 whicH was not significant (P. > .05), indicating
that there was no significant difference among the means.

Table 71 shows the mean responses to the amount of help provided

’py friends and relatives in locating employment for dual heads of family
JﬁifS‘grqyped by their 1971 participation in employment. Group 2 adulfts
had the higﬁéf me&n rating of 2.96, and a value of 2.79 was obseEved for

Group | adults. The obtained t of .524 was not significant (P. > .05).




TABLE 70

Analysis of Variance Summary on the Amount of Help Provided by
Relatives for Rural Low Income Adults Grouped by
Currant Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 .683 . 342 : .386 ns
Within 40 35,386 .885
TABLE 71

T-test on the Amount of Help Provided by friends and Relatives
for Rural Low Income Adults Grouped by 197l
Participation in Employment

Emp{oyment Standard
Group Number Mean Deviation df +
| |4 2.79 701 28 .524 ns
2 16 2.97 [.088

It may be concluded the judgments of the amount of help provided

by friends and relatives in locating employment were not significantly

related to the 1971 participation in employment by dual heads of rural

low income family units,

143
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Rating of Help Wanted Advertisements

Table 64 revealz the mean response to the amount of help provided
by help wanted advertisements in locating employment for ‘he respondents
grouped by current participation in employment. The highest mean value
of 3.00 was observed with Group | adults. Group 2 adults had a mean
response of 2.95, and the lowest mean response of 2.56 was observed
with Group | adults.

A summary of the analysis of variance, shown in Table 72, resulted
in an F ratio of .570 which was not significant (P. > .05), indicating

there was no significant difference among the means.

TABLE 72

Analysis of Variance Summary on the Amount of Help Provided by
Help Wanted Advertisements for Rural Low Income Adults
Grouped by Current Participation in Employment

Sum of Mean
Source df $juares Square F Ratio
Between 2 1.244 .622 .570 ns
Within 40 43.675 1.092

Table 73 shows the mean responses to the amount of help provided by
help wanted advertisements in locating employrment for dual heads of fam-

ily units grouped by their 1971 participation in employment. Group |
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adults rated this source of job information higher than Group 2 adults

with observed mean responses of 3.18 and 2.53 respectively.

TABLE 73

T-test on the Amount of Help Provided by Help Wanted
Advertisements for Rural Low Income Adults Grouped
by 1971 Participation in Employment

Emp |oyment Standard
Group Number Mean Deviation df +
I 14 3.18 .992 28 1.810 ns
2 |6 2.53 .921

The obtained + of 1.810 was not significant (P. > .05). |t may be
concluded the judgments about the amount of help provided by help wanted
advertisements in locating employment were not significantly related to
the 1971 participation in employment by dual heads of rural low income

family units.

Rating of Placing an Employment Wanted Advertisement

Table 64 reveals the mean responses on the ratings of placing an
employment wanted advertisement as a method of locating employment for
the respondeqfs grouped by their current participation in employmenT.‘
Group 3 adults had the highest mean response of 2.54. Group 2 adults
.had an observed mean response of 2.05, and Group | adults had 1he lowest

mean response with an observed value of 1.94.



146

A summary ot the analysis of variance, shown in Table 74, resulted
in an F ratio of 1.725 which was not significant (P. > _.05), indicating
that there was no significant difference among the means.

TABLE 74

Analysis of Variance Summary on the Amount of Help Provided by Placing
an Employment Wanted Advertisement for Rural Low Income Adults
Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 2.536 | .268 1.725 ns
Within 40 29.405 .735

Refusal of a Job Offer

I+em 8 was included to determine the incidence of refusing a job
offer, reason for refusing a job offer, and the number of years since
the most recent job refusal. The frequency of responses to the refusal
of a job offer by current employment group is summarized in Table 75.
fhe data shows 36.99 percent of all respondents reported they had refused
a job offer at some time. Group 2 aduits had the highest percentage of
job refusal with 42.86 percent. The affirmative job refusal response
frequencies for Groups 3 and | were 38.46 and 22.22 percent respectively.
The frequency of responses to The refusal of a job offer by 1971
emp loyment group is summarized in Table 76, Grouping the dual heads by

their 1971 participation in employment revealed 36.67 percent of both
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groups had refused a job offer. The highest percentage of affirmative
responses, 39.29 percent, was observed with Group | adults. Fewer,

34.37 percent, of the Group 2 respondents reported refusing a job offer.

TABLE 75

. Frequency of Response to the Refusal of a Job Offer for Rural Low
Income Adults Grouped by Current Participation in Employment

Refusal of a Job Offer

Emp loyment

Group Yes No Total Chi Square
| 4 14 18 2.32 ns
2 18 © 24 42
3 5 8 13
Total 27 46 73
TABLE 76

Frequency of Response to the Refusal of a Job Of fer for Rural Low
fncome Adults Grouped by 197 Participation in Employment

Refusal of a Job Offer

Employment

Group Yes No Total Chi Square
I I 17 28 .15 ns
2 N 21 32

Total 22 38 60
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The chi square statistic was used to determine the relationships
between refusal of a job offer and (|) current participation in employment
and (2) 1971 participation in employment. The observed chi square values
of 2.32 on Table 75 data and 0.15 on Table 76 data were not significant
(P. > .05). There is no evidence for an association between the refusal
of a job offer and both current and 1971 participation in employment.

The reason for refusing a job offer and the number of years since
the most recent job refusal! data are presented in Tables 138-140,

Appendix N,
Summary

The job seeking characteristics assessed consisted of current
job search interest, contacts with selected sources of Job information,
amount of help provided by selected sources of job information, and re-
fusal of a job offer. All respondents were grouped by current participa-
tion in employment, and the dual heads of family units were also grouped
by 197! participation in employment. |

Whether or not respondents were seeking employment was not related
to participation in employment. The data revealed 13.70 percent of all
respondents were actively seeking employment. One-third of the job
seekers were currently employed.

The respondents who were not seeking employment had different kinds
of reasons for not doing so. Where a respondent was a member of a family

unit with dual heads who were both current labor force participants, fhe
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reasons of "likes present job" and '"there are no betfter jobs around"

were most frequently cited. Respondents who were members of a family
unit with dual heads, one of whom was currently a nonparTicipanT,_ciTed
"personal, family reasons" most frequently. "Single heads of family units
cited "heal+h™ most frequently.

Direct employer contact and help wanted advertisements were cited
most frequent!y as methods used to locate a job. Less than one-half of
the respondents had used either their friends and relatives or a state
emp loyment office to find employment, When the dual heads were grouped
by their 197! participation in employment, there was a greater tendency
for dual heads with one nonparticipant to have used direct employer con-
tact than dual heads with both members in the work-force. Private employ-
ment agency and placing employment wanted advertisements are used infre-
quently. Only two respondents recalled using any other source of job
information.

The respondents judged direct employer contact and a state employ-
ment office to be the most helpful methods to locate employment. A pri-
vate employmenT agency, friends and relfatives, help wanted advertisements,
aﬁd placing employment wanted advertisements were all judged to be less
than helpful. The oniy significant difference in the ratings on the
amount of help provided by the six sources of job information was observed
»wiTh the rating of the state employment office. Single heads rated this
source of job information higher than dual heads with one current non-
participant member.

Less than one—half of all respondents reported refusing a job offer.

Although the reasons for refusing a job offer were not tested, the response



150

frequencies suggest certain aspects of pay and the work station were the

most important reasons for refusal.

Occupational Preparation and Assistance of Rural lLow Income Adults

Hypothesis Four stated there will be significant differences in oc~-
cupational preparation and assistance among rural low income adults grouped
according to their participation in employment. Data required to test
Hypothesis Four were col lected with the Occupation Preparation and Assist-
ance Instrument (Appendix D). The occupational preparation and assistance
characteristics assessed consisted of school attendance, amount of post-
school educational/training activities, amount of occupational assistance
received from selécTed public agencies, and the amount of contact with

selected public agencies during 1971.

Schoo! Attendance

The number of years of school! attendance data were tested. The high

school curriculum data are presented in Table 141, Appendix O.

Number of Years of School Attendance

Table 77 reveals the mean years of school attendance for ruréf low
income adults grouped according to their current participation in employ-
ment. Group | respondents had attended school the longest time with a
reported mean of 9.17 years. Group 3 adults attended school less than
nine years with an observed mean of 8.77 years. A mean of 9.05 years

schoo| attendance was cbserved for Group 2 adults.
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TABLE 77

Mean and Standard Deviation for the Number of Years of School
Attendance of Ruratl Low Income Adults Grouped by
Current Participation in Employment

Employment _ Standard
Group Number Mean Deviation
! 9 .17 2,19
2 21 9.05 .52
3 I3 8.77 | .88
Total 43

A summary of the analysis of variance, shown in Table 78, resulted

inan F ratio of 0.155 which was not significant (P. > .05), indicating

that there was no significant difference among The means.

TABLE 78

Analysis of Variance Summary on the Number of Years of School
Attendance for Rura! Low Income Adults Grouped by
Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 .984 492 .55 ns

Within 40 127.260 3.182
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Table 79 reveals the mean years of school attendance for dual heads
grouped by their 1971 participation in employment. Group | respondents
attended school 9.18 years and Group 2 respondents, 9.00 years. The ob-

tained t of .280 was not significant (P, > .05).

TABLE 79

T-test on the Number of Years of School Attendance for Rural Low
Income Adults Grouped by 1971 Participation in Employment

Emp loyment Standard
Group Number Mean Deviation df +
! |14 9.18 .96 28 .280 ns
2 16 9.00 1.53

I+ may be concluded that years of schooil attendance was not sig-
nificantly related to the 1971 participation in employment by rural low

income dual heads.

Amount of Post-school Educationat/Training Activities

[tem 3 soughf.To determine the participation in specific educational/
training activities by the respondents following the last year of reported
school attendance. For the purpose of statistical analysis, data on fhe
nine types of learning activities were combined. Three measures of The
amount of post-school educational/fraining activities were tested: number
of activities started, number of activities completed, and occupational
helpfulness, The reason for non-completion data are presented in lable
142, Appendix O. The number of years since the Jast activity data are

also presented in Appendix O.
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Number of Activities Started

Table 80 shows the mean number of educational/training activities
started for rural low income adults grouped according to their current
participation in employment, Group 2 adults reported they had partici-
pated in the Iargeéf number of activities with an observed mean of
I.214, The observed mean number of activities for Groups 3 and | adults

were- .615 and .444 respectively.

TABLE 80

Mean and Standard Deviation for the Number of Post-school Educational/
Training Activities Started of Rural Low Income Adults Grouped by
Current Participation in Employment

Emp loyment Standard
Group ‘ Number Means Deviation
I 9 .444 .77
2 21 1.214 1.95
3 13 615 - |.88
Total 43

A summary of the analysis of variance, shown in Table 8!, resul ted
in an F ratio of 1.176 which was not significant (P. > .05), indicating
that there was no significant difference among the means.

Table 82 reveals the mean number of educational/training activities

started for dual heads grouped by their 1971 participation in employment,
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Group 2 adults had participated in I.O} activities, and Group | partici-
pated in .93 activities. The obtained t of 0.16]1 was not significant
(P. > .05).
TABLE 8l
Analysis of Variance Summary on the Nuinber of Post-school Educational/

Training Activities Started for Rural Low Income Adults Grouped
: by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 5.035 _ 2.157 |.176 ns
Within 40 85.609 2.140
TABLE 82

T-test on the Number of Post-school Educational/Training Activities
Started for Rural Low Income Adults Grouped by 1971
Participation in Employment '

Emp loyment - Standard
Group Number Mean Deviation df +
| 14 .93 | .54 28 .161 ns
2 16 1.03 1.88

I+ may be concluded that the number of activities started was not
significantly related to the 1271 participation in employment by rural
fow income dual heads.

Descriptive information by type of program is presented in Table 142,

Appendix Q.



Number of Activities Completed

Table 83 shows the mean number of educational/training activities
completed for rural low income adults grouped according to their current
participation in employment. Group 2 adults completed .976 activities.
The number of activities completed by Groups 3 and | adults were .462
and .389 respectively.

TABLE 83
Mean and Standard Deviation for the Number of Post-school Educational/

Training Activities Completed of Rural Low Income Adults
Grouped by Current Participation in Employment

Emp loyment Standard
Sroup Number Mean Deviation
! 9 .389 .78
2 21 . 976 1.87
3 I3 462 . .52
Total 43

A summary of the analysis of variance, shown in Tab|e'84, resulted
inan F ratio of .844 which was not significant (P, > .05), indicating
that there was no significant difference among the means.

Data on the reason for noncompletion of activities started are

presented in Table 142, Appendix O.
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TABLE 84

Analysis of Variance Summary on the Number of Post-school Educational/
Training Activities Completed for Rural Low [ncome Adults
Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 3.304 1.652 .844 ns
Within 40 78.270 |.957

Amount of Help Provided by Participation in

Educational/Training Activities

Respondents reporting one or more>educaTionaI/Training activities
were asked to judge the amount of help each activity had provided in
their work ([tem 3F). Table 85 reveals the mean responses to the amount
of help provided fc~ rural low income adults who participated in one or
more activities grouped by their current participation in employmeﬁf. To
obtain a mean response for each group, a score was assigned to each ire-
sponse alternative, i.e., very helpful = 5 points, quite helpful = 4 points,
helpful = 3 points, some help = 2 points, and no help = | point. A high
score indicates a respondent judged an educational/fraining activity tfo
have a positive effect on his employment.

The data in Table 85 show Groups 2 and 3 adults judged the activi-
ties they had participated in fo be equally effective with observed mean
résponses of 3.63 and 3.64 respectively. A mean response of 3.33 was ob-

1

served on Group | adults.
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TABLE 85

Mean and Standard Deviation for the Amount of Help Provided by the
Educational/Training Activities of Rural low Income Adults
Grouped by Current Participation in Employment

Emp loyment Standard
Group Number Mean! Deviation
| 3 3.33 2,78
2 14 | 3.63 ‘ .68
3 7 3.64 2.56
Tota!l 24

'Response alternatives:

Very helpful, (5 points)
Quite helpful. (4 points)
Helpful. (3 points)

Some help. (2 points)

No help. (I point)

A summary of the analysis of variance, shown in Table 86, resulted
in an F ratio of .052 which was not significant (®. > .05), indicating
that there was no significant difference among the means,

Table 87 reveals the mean amount of help provided by educational/
training activities for dual heads grouped by their 1971 participation in
employment, Group | adults reported a mean of 3.79, -and Group 2 & mean
of 3.04. The obtained t of 1.243 was not significant (P. > .05).

I+ may be concluded that the amount of occupational help received
from participation in educaticnal/training activities was not sianificantly
related to the 197] participation in employment by rural low income dual

heads.
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TABLE 86

Analysis of Variance Summary on the Amount of Help Provided by
Educationa|/Training Activities for Rural Low Income Adulfts
Grouped by Current Participation in Employment

: Sum of Mean
Source di Squares Square F Ratio
Between 2 .229 14 .052 ns
Within 21 45.875 2.185
TABLE 87

T~test on the Amount of Help Provided by EducaTionaI/Training
Activities for Rural lLow Income Adults Grouped by
1971 Participation in Employment

Employment Standard
Group Number Mean Deviation df +
! 7 3.79 .41 15 1.243 ns

2 10 3.04 .53

Amount of Occupational Assistance Received From

Selected Fublic Agencies

The respondents were asked to rate the amount of help they had ex-
perienced from public agenéies with programs and services in Franklin
County. There were six agencies selected by the investigator as providing
occupational programs and services to ail adult residents of a county in
Vermont, including the rural segment. These agencies are listed in lable

88. The Soil Conservation Service and the Frankiin County Forester's
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of fice were included since a review of literature had revealed a majority
of the rural low income population would likely be farm residents.

The respondents were also asked fto suggest other agencies or pro-
grams. Since only two agencies were fdenfified by five family units,
these data were not tested. Table |43, Appendix 0, contains descriptive
information about these two agencies.

Fol lowing the introductory statement to I|tem 4, each respondent re-
ceived a printed card with the respbnse alternatives used to judge the
occupational assistance he had experienced from public agencies. Table
88 reveals the mean responses to each of the six selected public agencies
for rural low income adults grouped by their current participation in em-
ployment. To obtain a mean response for each group, a scdre was assigned
to each response alternative, i.e., very helpful = 5 points, quite helpful =
4 points, helpful = 3 points, some help = 2 points, and no help = | point.
A high score indicates a respondent judged a public agency had provided
him with assistance of an occupational nature.

Inspection of the mean scores on the six agencies as shown in Table
88, reveals the agencies were all judged somewhere between "no help'" and
"some help."

Analysis of variance summaries, shown in Table 89, resulted in the
following F ratios: Franklin County Extension Service (.074), the Uni-
versity of Vermont (3.199), Soil Conservation Service (2.399), Franklin
County Forester's Office (1.489), St. Albans Area Vocational Center

(2.520), and Vermont Employment Security Office (.068) which were not
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TABLE 89

Analysis of Variance Summaries on the Amount of Occupational Assistance
Received from Six Selected Public Agencies for Rura! Low Income
Adults Grouped by Current Participation in Employment

Sum of Mezn
Source dgf Squares Square F Ratio

Franklin County Extension Service

Between 2 .301 151 .074 ns
Within 40 8l1.117 2.028

The University of Vermont

Between 2 2.365 1.183 3.199 ns
Within 40 - 14,786 .370

Soil Conservation Service

Between 2 3.334 1 .667 2.399 ns
Within 40 27.794 .695

Franklin County Forester's Office

Between : 2 |.837 .919 1,489 ns
Within 40 24.675 .617

St. Albans Area Vocationa! Center

Between 2 }.093 .546 2.520 ns
Within 40 8.675 217

Vermont Employment Security Office

Between 2 . 102 .051 .068 ns
Within 40 29.968 .749
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significant (P. > .05), indicating there was no significant difference
among the means.

Table 90 shows the mean responses to the amount of occupational
assistance received from six selected public agencies for dual heads of
family units grouped by their 97| participation in employment. Wi%h
the excepTién of a mean response of 2.04 by Group | adults on the Franklin
County Extension Service, the mean responses were in the area between 'no
help" and "some help.”" The obtained values of t were as-follows: Franklin
County Extension Service (.467), the University of Vermont (1.322), Soil
Conservation Service (1.076), Franklin CodnTy Forester's Office (1.994),
St. Albans Area Vocational Center (.259), and Vermont Employment Security
Office (1.279). None were signifiéanf (P, > .05).

t+ may be concluded the amount of occupational assistance received‘
from six selected pubiic agencies was not significantly related to the
1971 participation in employment by dual heads of rural low income family

units.

Amount of Contact with Selected Public Agencies During 1971

Each respondent was asked for the number of contacts with the six
selected agencies and other agencies which were recalled for |fem 4A.
Since only five families reported one or more contacts during 1971, these

data were not tested.

Summarx

The occupational preparation and assistance characteristics assessed

consisted of school attendance, amount of post school educational/training
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T-test Summaries on the Amount of Occupationatl Assistance Received from
" Six Selected Public Agencies for Rural Low Income Adults Grouped

by 1971 Participation in Employment

Employment Standard
Group Number Mean Deviation dt t
Franklin County Extension Service
: 14 2.04 1.514 28 .467 ns
2 i6 .84 1.234
The University of Vermont
| 14 l.61 .985 28 1.322 ns
2 16 .22 .360
Soil Conservation Service
I 14 1.79 1.265 28 1.076 ns
2 16 .41 .640
Franklin County Forester's Office
I 14 .79 |.200 28 1.994 ns
2 16 1.16 .440
St. Albans Area Vocational Center
| 4 1.8 .470 28 .259 ns
2 16 .25 .610
Vermont Employment Security Office
! 14 .50 .960 28 1.279 ns

2 16 .12 .390
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activities and amount of occupational assistance received from selected
public agencies, All respondents were grouped by current participation
in employment, and the dual heads of family units were also grouped by
1971 participation in employment.

Analysis of the occupational preparation and assistance data revealed
no signifiCanT differences among the current or 197 employment groups of
rural low income adul+s. The respondents had atiended school approximately
nine years. Since regular school attendance, the respondents had partici-
pated in less than one educational/training activity, and reported approx-
imately an 80 percent completion rate. The noncompleters indicated the
most frequent reason for noncompletion was that an activity was dropped or
cancelled by the sponsoring agency. Although not tested, the most recent
_participation in post-school educational/training activities occurred
approximately eight years ago. Participation in the various activities
was judged to have had a positive effect on employment.

As a group, the respondents believe they are receiving little, if
any, occupational assistance from various public agencies. Very little

recent contact with such agencies was reported by the respondents.

Desired Occupational Preparation of Rural Low !ncome Adults

Hypothesis Five stated there will be significant differences in de-
sired occupational preparation among rural low income adults grouped ac-
cording fo their participation in employment. Data required to test
Hypothesis Five were collected with the Desired Occupational Preparation

tnstrument (Appendix E). The desired occupational preparation items
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assessed consisted of interest in educational/training activities during
1971, current interest in occupational preparation, anticipated constraints
to participation in occupational preparation, preferred time of day for
occupational preparation, and interest in serving on an advisory group for

adult education.

Interest in Educational/Training Activities During 1971

There were four interest in educational/training activities during
1971 variables: awareness pf activities available to adults during 1971,
interest in participation, reason for nonparticipation, and reason for no
interest in participation. The awareness of activities available to adults
during 1971 data was tested. The data on the three other variables are

presented in Tables 144 and 145, Appendix P,

Awareness of Activities Available to Adults During 1971

Respondents were asked to recall any educational/training programs
available to adult residents of franklin County during 1971. The frequency
cf awareness of activities available to adults during 1971 by current em-
ployment group is summarizéd in Table 9. The data reveal nearly one-third
of the respondents were able to recall and describe at least one activity.
The affirmative response frequencies for employment groups |, 2, and 3
were 38.89, 30.95, and 30.77 percent respectively.

The frequency of awareness or activities available to adu!ts during
1971 by 1971 employment group is summarized in Table 92. Grouping the dual

heads by their 1197| participation in employment revealed one-third of both
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groups described one or more activities. More than one-third of the
Group | adults described an activity. The affirmative response frequency

tor Group 2 adults was 28.12 percent.

TABLE 9|

Frequency of Awareness of Educational/Training Activities Available
to Adults During 1971 for Rural Low Income Adults Grouped by
Current Participation in Employment

Awareness of Activities Available
to Adults During (971

Emp loyment

Group Yes No Total Chi Square
| 7 I 18 .40 ns
2 13 29 42
3 4 9 |3
Total 24 49 73
TABLE 92

Frequency of Awareness of Educational/Training Activities Availabie
to Adults During {971 for Rural Low lncome Adults Grouped by
1971 Participation in Employment

Awareness of Activities Available
to Adults During 1971

Emp loyment
Group Yes Na Total Chi Square
{ I 17 28 .84 ns
2 g 23 32

Total 20 40 60
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The chi square statistic was used to detei'mine the relationships
between awareness of activities available during 1971 and (i) current
participation in employment and (2) 197! participation in employment.
The observed chi square values of .40 on Table 91 data and .B4 on Table
92 data were not significant (P. > ,05). Thus there is no evidence
for an association between awareness of educational/training activities
available to adults during 1971 and both current and (971 participation

in. employment.

Current Interest In Occupational Preparation

All respondents were asked to describe their current interest in
occupational preparation with Item 3. Respondents who stated they were
in agreement with the first response alternative, "not interested in any
further education or training," were assigned é "no" for current interest.
Respondents who described one or more programs for the vocational, gen-
eral, or "other" response alternatives were assigned a '"yes" for current
interest.

The frequency of current interest in occupafibnal preparation by
current employment group is summarized in Table 93. The data show neérly
two-thirds of the respondents described one or more occupational prepara=-
tion programs of interest to them. The highest frequency of 69.23 percent
was observed on the Group 3 aduits.

The affirmative response frequencies for Groups | and 2 adults were

61,1l and 61.90 percent respectively.
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TABLE 93

Frequency of Current Interest in Occupational Preparation for Rural
Low !ncome Adults Grouped by Current Participation in Employment

Current Interest in
Occupational Preparation

Emp loyment

Group Yes No Total Chi Square
| |1 7 18 .27 ns
-2 26 16 42
3 9 4 13
Total 46 27 73

The frequency of current interest in occupational preparation by
1971 employment group is summarized in Table 94. Grouping the dual heads
by their 1971 participation in employment revealed more than three-fifths
of both groups described one or more occupational preparafion'programs of
interest to them, The affirmative response frequencies were 67.86 percent

for Group | adults and 56.2% percent for Group 2 adults.

TABLE 94

Frequency of Current Interest in Occupational Preparation for Rurai
Low Income Adults Grouped by 1971 Participation in Employment

Current Interest in Employment

Emp loyment

Group Yes No Total Chi Square
[ |9 g 28 .85 ns
2 {8 | 4 32

Tota 37 23 60
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The chi square statistic was used to determine the relationutiip
between current interest in occupational preparation and ([) current
participation in employment and (2) 1971 participation in employment.
The observed chi square values of .269 on Table 93 data and .851 on
Table 94 data were not significant (P. > .05). There is no evidence
for an association between current interest in occupational preparation
and both current and |971 participation in employment.

information on the types of expressed interest is presented in

Table 146, Appendix P.

Anticipated Constraints to Participation

in Occupational Preparation

The forty-six respondents who described one or more occupational
preparation programs of inferest to them were then asked in ltem 4 to
ascertain anticipated constraints preventing their participation. The
frequency of anticipated constraints fto participation in occupational
preparation programs by current employment group is summarized in Table
95, The data show nearly three-fourths of the forty-six respondents
cited one or more cqns+rain+s. The response frequencies for Groups |
and 2 aduits were 72.73 and 96.92 percent respectively. The lowest
response frequency of 55.56 percent was observed for Group 3 adults.

The frequency of anticipated constraints to participation in occu-
national preparation programs by 971 employment group is summarized in

Table 96.
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TABLE 95

Frequency of Constraints to Participation in Occupational
Preparation for Rural Low Income Adults Grouped by
Current Participation in Employmen™

Constraints to Participation
in Occupational Preparation

Emp loyment One or
Group ' More None Total Chi Square
! 8 3 I .52 ns
2 20 6 26
3 5 4 ' 9
Total 33 13 46

TABLE 96

Frequency of Constraints to Participation in Occupational
Preparation for Rural Low Income Adults Grouped by
|97 1 Participation in Employment

Constraints to Participation
TA~Uccupational Preparation

Emp loyment One or
Group More None Total Chi Square
I [2 7 19 2.07 ns
2 16 2 18

Total 28 9 37
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Grouping the dual heads by their 197| participation in employment
revealed three-fourths of the thirty-seven interested respondents cited
one or more constraints. The response frequencies for Groups | and 2
adults were 63.16 and 88.89 percent respectively.

The chi square statistic was used to determ’ne the relationships
between anticipated constraints to participation in occupational prepara-
tion programs and (!) current parficipafion in employment and (2) 1971
participation in employment. The observed chi square values of .52 on
Table 95 data ana 2.07 on Table 96 data were not significant (P, > .05).
There is no evidence for an association between constraints to partici-
pation in occupational preparation programs in both current and 97|
participation in employment.

Additional constraints data are presented in Table 147, Appendix P,

Preferred Timer - .2y for Occupational Preparation Programs
e e g

The forty-six respondents who described one or more occupational
preparation programs of interest to them were also asked for their pref-
erence for the time of day it would be most convenient for their partici-
pation. The frequency of preferred time of da; by current employment
group is summarized in Table 97. The data reveal nearly one-half pre-
ferred the evening hours, approximately oné-fhird preferrad the daytime,
and less Thaﬁ one-fifth had no preference. More than 50 percent of Groups

| and 2 adults preferred evening hours. Two-third® ¢ the Group 3 adults

preferred the daylight hours.
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TABLE 97

Frequencies of Preferred Time of Day for Occupational Preparation
Programs for Rura! Low Income Adults Grouped by
Current Participation in Employment

Preferred Time of Day for
Occupational Preparation Programs

Emp loyment
Group Evening Daytime No Preference Total Chi Square
I 6 3 2 I 2.48 ns
2 I3 8 5 26
3 2 6 I 9
Total 21 17 : 8 46

The frequency of preferred time of day by 197] employment group is

summarized in Table 98. Grouping the dual heads by their 197! participa-

tion in employment revealed more than one-half of the thirty-seven inter-

ested respondents preferred the evening hours. Less than one-third pre-

ferred the daytime. The remaining 18.92 percent did not have a preference.

TABLE 98

Frequencies of Preferred Time of Day for Occupational Preparation
Programs for Rural Low Income Adults Grouped by
971 Participation in Employment

Preferred Time of Day for
Occupational Preparation Programs

Emp loyment
GEQup Evening Daytime No Preference Total Chi Square
! 10 5 4 19 26 ns
2 9 6 3 I8
7 37

Total G M




The chi square statistic was used to determine the relationships
between the preferred time of day and (l) current participation in em-
ployment and (2) 197! participation in employment. The observed chi
square values of 2.48 on Table 97 data and .26 on Table 98 data were
not significant (P. > .05). There is no evidence for an association
between the preferred time of day for occupationa! preparation programs

and both current and 197! participation in employment.

Interest in Serving on an Advisory Group
for Adult Education

There were three "interest in serving on an advisory group for adult
education" variables: amount of previous participation, previous invita-
tions received to participate, and current interest. Since only one re-
spondent had ever served on such a group and only three respondents said
+“hey had been asked to serve on an advisory group, these data were not

tested.

Current Interest in Serving on an Advicory Group

for Adu!t Education

The frequency of current interest in serving on an advisory group
for adult education by current employment group is summarized in Table 99.
The data show more than one-ha!f of the respondents said they would serve
on an advisory gfoup if asked. Approximately one-fifth of the respondents
said no, and another one-fifth were not sure. More than four-fifths
(84.62 percent) of Group 3 respondents said yes, and one-third of Group |

adults were not sure.
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- TABLL 99

‘requency of Current Interest in Serving on an Advisory Group for
Adult Education for Rural Low Income Adults Grouped
by Current Participation in Employment

Current Interest

Emp loyment
Group Yes No I Don't Know Total Chi Square
I ) 3 6 18 6.09 ns
2 23 9 [0 42
3 I 2 0 I3
Total 43 14 16 73

The frequency of current interest by 197! employment group is sum-
marized in Table 100, Grouping the dual heads by their 1971 participation

in employment revealed more than one-half of the respondents were interested

in serving with an advisory group if asked. The affirmative response fre-

quencies were 67.86 percent for Group | adults and 40.63 percent for Group
2 adults,
TABLE 100

Frequency of Current Interest in Serving on an Advisory Group for
Adult Education for Rural Low Income Adults Grouped
by 1971 Participation in Employment

Current Interest

Emp loyment
Group Yes No | Don't Know Total Chi Square
! 19 3 6 28 4,86 ns
, 2 13 9 10 32
Total 32 12 16 60
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The chi square statistic was used to determine the relationships
between current inferest In serving on an advisory group for adult educa-
tion and (1) current parti:ipation in employment and (2) 91971 participa-
tion in empioyment, The observed chi square values of 6.09 on Table 99
data and 4.86 on Table 100 data were not significant (P. > .05). The
evidence for an association beTween.currenT interest in serving on an
advisory group for adult education and both current and 197! participation

in employment is weak.

Summary

The desired occupational preparation characteristics assessed con-
sisted of interest in educational/training acTiviTigg during 1971, current
interest in occupational preparation programs, anticipated constraints to
participation in occupational! preparation programs, preferred time of day
for cccupational preparation programs, and interest in serving on an ad-
visory group for adult education. The respondents were grouped by current
participation in employment, and the dual heads of family units were also
grouped by 1971 participation in employment,

Analysis of the desired occupational preparafibn data revealed no
significant differences among the current or 1971 employment groups of
rural low income adults. The data did show Théf nearly Qne—fhird of the
respondents were able to describe one or mnre educational/training activi-
ties available to the adul+t residents of Franklin County during the pre-
vious year. Nearl|y two-thirds of the respondents described one or more

occupational preparation programs that were of current interest to them.
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Nearly three-fourths of the respondents who were currently inter-
ested in occupafionaf preparation programs identified one or more con-
straints which they believed would prevent their participation. Although
:nof tested, the constraints of family obligations, cost, and transporta-
tion were cited most frequently., This observation is similar to that of
fhe reason for nonparticipation by the respondents who identified some
available activity during 197|. Family obligations and t-ansportation
were the most frequent reasons given for nonparticipation. .

Less than one-half of the respondents identifying one or more occu-
paTiona] preparation programs of interest to them preferred the evening _.
hours for instruction, More than one-third preferred the daylight hours,
and fewer than one-fifth said the time of day would not make any difference.

Atthough the respondents had little previous experience with educa-
tional advisory groups, more than one-half said they would serve on such

a group for adu'?t education if asked. Approximafely.one-fiffh said no,

and fthe remaining one-fifth were not sure.

Survey Week Employment History of Rural Low lncome Adulfts

Hypothesis Six stated there will be significant differences in the
survéy week employment hisféry among rurai low income adults grouped ac-
cording to their participation in employment. Data required to test
Hypothesis Six were collected with the Work History: Survey Week Data Instru-
ment (Appendix F). The survey week employment history characteristics as-
sessed consisted of actual hours employment, number of hours usuad weekly

emp loyment, weekly employment income, current nonempioyment income, number
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of jobs; part-time employment, current (last) occupation, reason for
survey week job absence, seeking employment, homemaker, reason forlnof
being able to work, and labor force withdrawal. Data on the first four
are presented in this section. Data on the remaininé seven are presented

in Appendix Q.

Actual Hours of Employment

There were two actual hours of employment variables: number of
hours with a regular job and number of hours with other employment. Since
there were only three respondents reporting a second job, number of hours

with other employment was not tested.

Number of Hours of Actual Employment

There were thirty-four respondents from twenty-six family units who
were employed during the survey week. Table 10l shows the méan number of
hours of employment during the survey week for rural low income adults
grouped according to their current participation in employment. The
jargest number of hours employment was reported by Group | adults with an
observed mean of 45.62 hours. Gr;ups 2 and 3 adults reported 19.43 and
15.73 mean hours employment respectively. ~

A summary of the analysis of variance, shown in Table 102, resulted
in an F ratio of 8.029 which was signiffcanT (P. < .005).

The Scheffé S-method (Glass and Stanley, 1970) of multiple compari-

son revealed contrasts A and B were significantly (P. S .05) different from

zero. Contrasts C and D were not significant (P. > .05). It may be
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concluded employed dual heads were employed more hours during the survey
week than dual heads with one nonparticipant or employed single heads of

family units,

TABLE 101

Mean and Standard Deviation for the Number of Hours of Actual
Employment for Rural Low Income Adults Grouped by
Current Participation in Employment

Emp loyment Standard
Group Number Mean Deviation
J 8 - 45.62 25.36
2 14 19.43 11.63
3 4 15.75 - 23.04
Total 26
TABLE 102

Analysis of Variance Summary on the Number of Hours of Actual
Employment for Rural Low Income Adults Grouped by
Current Participation in Employment

Sum of Mean
Source daf Squares Square F Ratio
Between 2 4083.79 2041.89 . 8.029!
Within 23 5849.06 254.3]

'signi<icant at the .005 level of probability.



179

Table 103 reveals the mean number of hours employed during the sur-
vey week for rural low income adult dual heads grouped by their 1971
participation in employment. Group | respondents reported 35.00 mean
hours of employment during tha survey week, Group 2 respondents reported
25.54 mean hours of employment. The obtained t of 3.519 was significant
(rr. < .01).
TABLE 103

T-test on the Number of Hours of Actual Employment for Rural low
Income Adults Grouped by 1971 Participation in Employment

Employment Standard
Group Number Mean Deviation df t
2 13 25.54 17.3!

It may be concluded rural low income dual heads with both members
in the work force dv-ing 1971 were employed more hours during the survey

week than dual heads with one nonparticipant during 197!,

Number of Hours Usua! Weekly Employment

The employed respondents were asked for the usual number- of hours
they worked wcswly on their regular job. Table 104 reveals the mean num-
ber of hours usual weekly employment for rura? low income adults ¢iouped
according to their current participation in empioymeni. The mean hours
of employment for Groups |, 2, and 3 were 48.69, 21.64, and 27.00

respectively. -
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TABLE 104

Mean and Standard Deviation for the Number of Hours Usual Weekly
tmployment for Rural Low !ncome Adults Grouped by
Current Participation in Employment

Employment Standard
Group Number Mean Deviation
| 8 48.69 23,97
2 14 21.64 Il.64
3 4 27.00 17.70
Total 26

A summary of the analysis of variance, shown in Table |05, resulted

in an F ratio of 10.847 which was significant (P, < .00l),

TABLE 105

Analysis of Variance Summary on the Number of Hours Usual Weekly
Employment for Rural Low |ncome Adults Grouped by
Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 3791.39 1895.69 (0.847}
Within 23 4019.71 174.77

Isignificant at the .00l level of probability.
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The Schefté S-method (Glass and Stanley, 1970) of multiple compar-
ison revealed contrasts A and B were significantly (P, £ ,05) difterent
from zero. Contrasts C and D were not significant (P. > ,05). 1t may
be cuncliuded employed dual heads were usually employed for more hours
weekly than dual heads with one nonparticipant or emplioyed single heads
of tamily units.

Table 106 shows the mean number of hours usual weekly employment
for rural low income adult dual heads jrouped by 1971 participation in
empioyment. Group | respondents reported 38,17 and Group 2 respondents
reported 7f,23 usual hours of employment. A t value of 5.338 was ob-

served which was significant (P. < ,001).

TABLE 106

T-test on the Number of Hours Usual Weekly Employment for Rural
Low Income Adults Grouped by 1971 Participation in Employment

tmployment Standard
Group Number Mean Deviation df +
| 9 38.17 19.90 20 5.328"
2 I3 26.23 15.10

'significant at the .00l level of probability.

1t may be concluded rural low income dual heads with both members
in the work force during '97{ reported more hours of usual weekly employ-

ment than dual heads with one ncnparii<ipant during 1971.
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weekly Employment Income

Item 5 was included to determine the amount of weekly employment
income (ltem SA), amount of noncash benefits (item 5B), and amount of
other employment income (i{tem 5C). In the instances where noncash bene-
fits were reported, time did not allow a conversion into equivalent

weekly employment income.

Amount of Weekly Employmenmt Incon.e

Table {07 shows the mean amount of weekly employment income from
requiar (1tem 5A) and other (ltem 5C) emplcyment for rural low income
adui ts grouped according to their current participation in employment.
Group | respondents reported receiving the largest amount of employment
income, $47.06 weekly. Groups | and 2 adults reported receiving $36.82

and $40.75 respectively.

TABLE 107

Mean and Standard Deviation for the Amount of Weekiy Employment
Income for Rural Low [ncome Adults Grouped by Current
Participation in Empioyment

Employment Mean Standard
Group Number (Dol lars) leviation

| 8 47.06 25.19

2 14 36.82 22.01

5 4 40,75 29.725%

Total 26




A summary of the analysis of variance, shown in Table 108, resulted

inan F ratio of .680 which was not significant (P. > .0%), indicaling
that there was no significant difference among the means.
TABLE 108

Analysis of Variance Summary on the Amount of Weekly Employment
Income for Rural Low Income Adults Grouped by Current
Participation in Employment

Sum of Mean
Source df Squares Square : F Ratio
Be tween 2 534.08 267.04 .680 ns
Within 23 9026.77 392.47

Tabte 109 reveals the mean weekly employment income for dual heads
grouped by 1971 participation in empioymenf. Group | respondents reported
a mean weekly income of $41.72, and Group 2 respondents repoited $37.42
weekly. A + value of |,429 was observed which was not significant

(P. > .05).
TABLE 109

T-test on the Amount of Weekly Employment lIncome for Rural Low
fncome Adul!s Grouped by 1971 participation in employment

Emp loyment . 5tandard
Group Number Mean Deviation df t
I 9 41.72 25.77 20 [.429 no

2 3 37.42 f9.93
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I ma? be concluded the amount of weekly employment income was
not significantly relaféQ.TO the 1971 participation in omploymen! of
dual heads of rural low income families,

Data relative fo the wages of the employed respondents are pre-

sented in Tables 149 and 150, Appendix Q.

Current Nonemployment |ncome

Respondents were asked to describe their current sources of non-
emp loyment income. The frequency ofvresponses to receiving current non-
emploment income By current employment group is summarized in Table {10.
More than two-thirds, 69.23 percent, of the Group 3 respondents said They
were currently receiving nonempioymenf income from oﬁe or more sources.
The percentages for Groups | and 2 respondents were |1.1! and 47.62
respectively.

TABLE 110

Frequency of Current Nonemployment Income for Rural Low Income
Adults Grouped by Current Participation in Employment

Employment

Group Yes No Total Chi Square
| | 8 9 7,251
2 10 H 21
3 9 4 13
Total 20 23 43

ISignificant at the .05 level of probability.
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The chi square statistic was used to determine the relaticnship
between current nonemployment income and current participation in employ=-
ment by rural low income adults. The obtained chi square value of 7,25
was significant (P. < ,05), |t may be concluded there was a tendency for
more single heads of family units to be receiving nonemployment income
during the survey week than dual heads who were both current work force
participants.

The frequency of response to currently receiving nonemp loyment
income by 1971 employment group is summarized in Table III; Grouping
the dual heads by their 1971 participation in employment revealed more
*han one-third of the family units were currently receiving nonemployment
income. The percentages for Groups | and 2 adults were 35,71 and 37.50
respectively.

TABLE 111

Frequency of Current Nonemployment income for Rural Low Income
Grouped by 1971 Participation in Employment

Current Nonempioyment |ncome

Emp loyment
Group Yes No Total Chi Square
I 5 9 |4 .0l ns
2 6 10 16
Total I 9 30

The chi square statistic was used to determine the relationship
between currentiy receiving nonemployment income and |97 participation

in employment. The obtained chi square value of .010 was not
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significant (P. > ,05). There is no evidence for an association between
currenily receiving noremployment income and {971 parfricipation in employ-
ment by dual! heads.

Additional data on the sources of nonemployment income are pre-

sented in Table 151, Appendix Q.
Summary

The survey week emplcyment history data assessed consisted of
actual hours of employment, number of hours of usual weekly employment,
weekty employment income, and current nonemployment income. The respond-
ents were grouped by their current participation in emp!oyment, and the
dual heads were also grouped by their 197! participation in employment.

Analysis of the data revealed there were twenty-six family units
with employed respondents during the survey week. When grouped by cur-
rent participation in employment, the currently employed dual heads re:
ported more actual hours of employment during the survey week and usual
hours of weekly employment than either the dual heads with one cufrenT
nonpariicipant or the employed single heads of family units. When the
dual heads of family units with employed respondents were grouped by
their 1971 participation in employment, the currently empioyed dual heads
reported more hours actual employment during the survey week and usual
hours of weekly employment than dual heads with a current nonparticipant.

However, the amount of weekly employment income during the survey
week was unrelated to the employed respondents' participation in employ-

ment. The twenty-six family units with one or more currently employed
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respondents had a reported mean weekly employment income of $40.58 per
respondent.

The currently receiving nonemployment income variable was related
to the respondents' current participation in employment. Single heads
were more likely to be receiving some form of nonemployment income than
dual heads. Current nonempioyment income was unrelated to the 1971

participation in employment by dual heads.

1967-1971 Employment History of Rural Low Income Adul+ts

Hypothesis Seven stated there will be significant differences in
tha 1967-1971 employmeni history among rural Iow income adults grouped
according to their participation in employment. Data required to test
Hypothesis Seven were collected with the Work History: 1967-197! Data
Instrument (Appendix G). The |967-1971 employment history characteris-
tics assessed consisted of number of weeks employment, number of employers,
occupational mobility, number of hours weekly employment, amount of weekly
empioyment income, number of weeks nonempl|oyment, number of years nonem-

ployment income, and best jobh held.

Number of Weeks Employment

Table 112 reveals the ﬁean annual 1967-197| weeks employment for
rural low income adults grouped by current participation in employment.
The data show Group | respondents were employed a mean of 35.29 weeks
annual ly. The mean annual weeks employment for Groups 2 and 3 respond-

ents were 23.81 and 25.45 respectively.
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TABLE 112

Mean and Standard Deviation for the Number of Weeks Employment for Rural
Low Income Adults Grouped by Current Participation in Employment

Employment

Standard
Group Number Mean Deviation
! 9 35.29 12,39
2 21 23.81 6.52
3 I3 25.45 20.05
Total 43

A summary of the analysis of variance, shown in Table 113, resulted

in an F ratio of 2.561 which was not significant (P. > .05), indicating

that there was no significant difference among the means.

TABLE 1153

Analysis of Variance Summary on the Number of Weeks of Employment

for Rural Low Income Adults Grouped by Current
Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 886.93 443,46 2.561 ns
Within 40 6925.10 173,13
Total 42
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Table 114 shows the mean annual weeks of employment during 1967-1971
for rural low income dual heads grouped by their 1971 participation in
employment. Group | respondents were employed 32.40 weeks while Group 2
respondents were employed 22.76 weeks annually during 1967-1971. The ob-

tained t of 2.962 was significant (P. < .0l1).

TABLE 114

T-test on the Number of Weeks of Employment for Rural Low Income
Adulis Grouped by 197] Participation in Employment

Employment Standard
Group Number Mean Deviation df : t
| 14 32.40 I1.36 28 2.962}

2 16 22.76 5,98

'Significant at the .0l level of probability.

f+ may be concluded that rural low income dual heads who were both
members of the work force during 1971 were employed more weeks annually

during 1967-1971 than dual heads with one nonpart icipant during 1971,

Number of Employers

There were fifty-seven respondents who reported one or more weeks
of employment during 1967-1971, Table |15 shows the mean number of em-
ployers during 1967-197! for the fifty-seven rural tow income aduits
grouped by current participation in employment. A mean of |.90 employers

for Group 3 adults was the largest mean number of the three groups.
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Groups | and 2 adults reported [.44 and 1.43 mean number of employers
- respectively.
TABLE 115

Mean and. Standard Deviation for the Number of Employers for Rural Low
Income Adults Grouped by Current Participation in Employment

Emp loyment - . Standard
Group Number Mean Deviation
I » 9 .44 .68
2 21 .43 .73
3 10 .90 1.29
Total 40

A summary of the analysis of variance, shown in Table |16, resulted

in an F ratio of 1.033 which was not significant (P. > ;05), indicating

that there was no significant difference among the means.

TABLE 116

Analysis of Variance Summary on the Number of Employers for Rural Low
Income Adults Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 | .63 .82 1.03} ns

Within . 37 29.27 .79
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Uccupational Mobility

Ihere were four 1967-1971 occupational mobility variables: industry
movement, class of worker movement, major occupation group movement, and
ma jor occupation category movement. The number of industries data were
tested. Data on the remaining three occupational mobility variables are

presented in Appendix R.

Number of Industries

Table 117 reveals the mean number of industries for the fifty-seven
respondents who were empioyed one or more weeks during 1967-1971 grouped
by their current participation in employment. The largest number of in-
dustries was reported by Group 3 respondents with an observed mean of 1.50.
The observed mean number of industries for Groups | and 2 were |1.06 and

.12 respectively.

TABLE 117

Mean and Standard Deviation for the Number of Industries for Rural Low
tncome Adults Grouped by Current Participation in Employment

Emp loyment Standard
Group Number Mean Deviation

I 9 .06 46

2 21 b.12 52

3 10 1.50 53

Total 40
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A summary of the analysis of variance, shown in Table 118, resulted
in an b ratio of 2.343 which was not significant (P. > .05), indicaling

that there was no significant difference among the means,

TABLE 118

Analysis of Variance Summary on the Number of |ndustries for Rural Low
income Adults Grouped by Current Participation in Employment

Sum of Mean
Source d¢ Squares Square F Ratio
Between 2 1.23 61 2.343 ns
Within 37 9.67 .26

Number of Hours Weekly Employment

Tabie Il§ shows the mean hours weekly employment for rural low in-
come adults reporting employment during [967-1971 and grouped by current
participation in employment. During the number of weeks employment for
1967-1971, Group | respondents reported 41.19 mean hours of weekly employ-
ment, Group 3 respondents reported 38.76 mean hours on the same variable.
The fewest hours of weekly employment were reported by Group 2 respondents
with an observed mean of 33.53 hours.

A summary of the analysis of variance, shown in Table 120, resilted
in an F ratio of 1.215 which was not significant (P. > .05), indicating

that there was no significant difference among the means.



193

TABLE 119

Mean and Standard Deviation for the Number of Hours Weekly
Employment for Ruial Low Income Adults Grouped by
Current Participation in Employment

‘e

1§

Employment Standard
Group Number Mean Deviation
f 9 41.19 14.85
2 2] 33,53 10.90
3 10 38.76 16.54
Total 40
TABLE 120

Analysis of Variance Summary on the Number of Hours Weekly
Employment for Rural lLow Income Adults Grouped by
Current Participation in Employment

Sum of Mean
Source af Squares Square I Ratio
Between 2 433,61 - 216.81 1.215 ns
within 37 6600.12 178.38

Table 12| reveals the mean number of hours weekly employment during
the 1967-1971 weeks of employment for dual heads grouped by 1971 partici-
pation in employment. Group | respondents reported 42.16 mean hours of

weekly employment, and Group 2 respondents reported 30.29 mean hour's of
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weekly employment during the weeks they were employed. The obtained t

of 2.922 was significant (P, < ,01),

TABLE 121

T-test on the Number of Hours Weekly Employment for Rural Low
Income Adults Grouped by 1971 Participation in Employment

Empioyment Standard
Group Number Mean Deviation dgf t
I 14 42,16 11.15 28 2.922!
2 |16 30.29 11.07

'significant at the .0l level of probability.

It may be concluded that dual heads who were both participants in
the work force during 197! worked more hours weekly during the 1967-1971
number of weeks they were employed than dual heads with one nonparticipant

during 1971,

Amount of Weekly Employment [ncome

Forty family units reported receiving employment income during some
part of 1967-1971. Table {22 reveals the mean amount of weekly employment
income for the respondents reporting employment during 1967-1971 and
grouped by current participation in employment. Group 2 respondents re-
ported receiving a mean of $53.51 weekly for the number of weeks they
were employed during 1967-1971. This was the largest amount for the
three groups of respondents, Group 3 adults reported $46.11, and Group |

adults reported $39.17 mean weekly employment income.
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TABLE 122

Mean and Standard Deviation for the Amount of Weekly Employment
Income for Rural Low !ncome Adults Grouped by Current
Participatinn in Employment

Emp loyment Means Standard
Group Number (Dol lars) Deviation
I 9 39.17 16.35
2 21 53.51 16.90
3 10 46,11 24.14
Total 40

A summary of the analysis of variance, shown in Table 123, resulted
in an F ratio of 1.934 which was not significant (P. > .05), indicating

that there was no significant difference among the means.

TABLE 123

Analysis of Variance Summary on the Amount of Weekly Employment
Income for Rural Low Income Adults Grouped by
Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Between 2 1369.10 684.55 .934 ns

Within 37 13097.28 353.98
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Table 124 shows the mean amount of weekly employment income during
the 1967-1971 weeks of employment for dual heads grouped by their (97|
participation in employment. Group | respondents reported $54.59, and
Group 2 respondents reported $44.50 mean weekly employment income for
the weeks they were employed. The obtained t of [.594 was not signifi-
cant (P. > .05).

TABLE 124

T-test on the Amount of Weekliy Employment Income i1or Rural Low
Income Adults Grouped by 1971 Participatic., in Employment

Employment Standard

Group Number Mean Deviation df t
| 14 54.59 21.87 28 |.594 ns
2 |16 44,50 12.03

It may be concluded the amount of weekly employment income during
1967-1971 was not significantly related to the 1971 participation in

emp loyment by dual heads of rural low income family units.

Number of Weeks Nonemployment

The respondents were asked to recall whether or not they lost any
weeks of employment during the 1967-197| period. There were ten response
alternatives for Item 7 to which the number of weeks nonemployment could
be attributed. Since it was not determined whether or not the respondents
who reported losing one or more weeks of employment during 1967-197|

actively sought employment, the time lost was labeled nonemployment.
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Table 125 shows the mean number of weeks of nonemployment altributed to
Fhe fen response alternatives grouped by economic conditions, lost/quit
a job, health factors, and the sum of all factors for rural! low income
adults grouped by their current participation in employment. Table 127
reveals the number of weeks of nonemployment atfributed to economic con-
ditions, health factors, and all factors for the rural low income dual
heads grouped by their 197] participation in employment.

The data reveal current employment Group 3 adults aTTribuTed»9I.54
mean weeks of nonemployment to all factors during 1967-1971. Health fac-
tors alone accounted for 45.85 mean weeks of nonemployment with this
group.

Current emplioyment Group  adults attributed 30.06 mean weeks to
economic conditions. Current employment Group 2 adults attributed 52.57
mean weeks of nonemployment to all factors. They attributed 18.55 mean
weeks to economic conditions and 16.43 mean weeks to "personal matters"
and "other."

When thedual heads were groubed by their 197| participation in
emp loyment, Tagte (27 data show Group | adults attributed 59.80 mean
weeks of nonemployment to all factors. Group 2 adults attributed 34.70
mean weeks of nonempioyment fo all factors.

Analysis of variances summaries, shown in Table 126, resulted in
the following F ratios: economic conditions (.234), quit/lost a job
(.712), health factors (2.570), and all factors (2.407) which were not
significant (P, > .05), indicating that there wac no significant dif-

ference among the means.
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TABLE 126

Analysis of Variance Summaries on the Number of Weeks Nonemployment
At+ributed to Economic Conditions, Quit/Lost a Job, Health

Factors, andgd All

Factors for Rural

Low Income Adulits

Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio
Economic Conditions
Between 2 299,16 149,58 .234 ns
Within 40 25,621.63 640.54
_QuiT/Losf'a Job
Between 2 232.02 116.01 712 ns
Within 40 6,519.90 163.00
Heaith Facgors
£
Between 2 13,583.97; 6,791.98 2.570 ns
’ L
Within 40 I05,704.48__ 2,641 .6
At Factors
Between 2 21,153.12 10,576,.56 2.497 ns
Within 40 169,4t6.85 4,235.42

199
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TABLE 127

T-test Summaries on the Number of Weeks Nonemployment Attributed
to Economic Conditions, Health Factors and All Factors
for Rural low !ncome Adults Grouped by
1971 Participation in Employment

Emp loyment ‘ Standard
Group . Number Mean Deviation df +

Economic Conditions

| 14 23.30 26.30 28 .936 ns

2 16 15.40 19.75

Heal +h Factors

| 14 6.95 13,15 28 172 ns

2 16 7.95 18.10

All Factors

! {4 59.80 58.10 © 28 1.375 ns

2 16 34.70 41.25

The obtained values of *+, as shown in Table 127, were as fol lows:
economic conditions (.936), health factors (.172), and all factors (1.375).
None were significant (P. > .05). |t may be concluded the number of weeks
nonemp loyment during 1967-1971 was not significantly related to the 1971

participation in empioyment by dual heads of rural low income family units.
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Number of Years Nonemployment |ncome

Table 128 reveals the mean number of years the respondents, grouped

by their current participation in emp loyment, reported receiving income

from sources other than employment during 1967-197i{. The larger mean

years of nonemployment, 2.23, was reported by Group 3 adul“ts. Groups |

and 2 adults reported .94 and .90 mean yeérs of nonemployment income

respectively.

Mean

TABLE 128

and Standard Deviation for the Number of Years of Nonemployment
income for Rural Low |ncome Adults Grouped by Current
Participation in Employment

Emp foyment . Standard
Group Number Mean Deviation
S .94 1.10
2 21 .90 .75
3 13 2.23 2.20
Total . 43

A summary of the analysis of variance, shown in Table |29, resulted

in an F ratio of 3.951 which was significant (P. < .01).

The Scheff& S-method (Glass and Stanley, 1970) of multiple comparison

revealed contrasts C and D were significantly (P. = .05) different from

zero.

Contrasts A and B were not significant (P. > .05). I+ may be con-

cluded family units with a single head received more years of nonemployment
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income during 1967-1971 than family units with dual heads containing one
current nonparticipant. It may also be concluded family units with a
single head received more years of nonemployment income than family

units with dual heads, irrespective of whether or not one or both members

were current participants in the work force.

TABLE 129

Analysis of Variance Summary on the Number of Years Nonemployment
income for Rural Low income Adults Grouped by Current
Participation in Employment

Sum of Mean
Source df Squares Square . F Ratio
Between 2 15,672 7.836 3.95(1
Within 40 79.339 1,983

'Significant at the .0l level of probability.

Tabte 130 shows the mean number of years dual heads, grouped by
their 1971 participation in employment, received one or more sources of
nonemployment income during 1967-1971. Group | respondents reporTed a
mean-of .00 years and Group Z respondents reported a mean of .84 years
of nonemployment income, The obfained-f of .495 was not significant
(P, > .05.

It may be conciuded the number of'years nonemp loyment income re-
ceived during 1967-197{ was not significantly related To the i97f par-

ticipation in employment by dual heads of rural fow income family units.
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TABLE 129

T-test on the Number of Years Nonemp loyment Income for Rural Low
Income Adults Grouped by 1971 Participation in Employment

Emp loyment Standard
Group Number Mean Deviation df t
[ 14 }.00 .98 28 -495 ns
2 6 .84 .75

Best Job Held

There were sixty-seven respondents who reported either current or
previous employment, They were asked to identify the best job they had
helid to date., The frequency of responses to the best job held for re- 5
spondents who reported experiencing employment and grouped by their cur-
rent participation in employment is summarized in Table 131. Two-thirds
of Group | adults reported their present (last) job was the best heid to
date . Only 27.27 percent of Group 3 adults chose this response alterna-
tive, The frequency percentage for Group 2 adults was 52,63.

Nearly two-~thirds of the Group 3 adults chose the different than
present (last) job response alternative. The percentages for Group | and
2 adults were |l.1l and 31.58 respectively.

One respondent in six chose the never had a good job response al-
ternative, The percentage frequencies for Groups |, 2, and 3 adults were

22,22, 15,79, and 9.09 respectively.
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lable 132 reveals the frequency of best job held for the members
of dual heads reporting employment experience and grouped by their 197}
participation in employment, The data reveal 60.7| percent of Group i
adults chose the present (last) job response alternative. The percentage
frequency for Group 2 adults was 53,57, Twenty-five percent of both
groups chose the different Than'presenf (last) job response alternative.

The chi square statistic was used to determine the relationship
between the best job held and (1) current participation in employment
and (2) 1971 participation in employment, The obtained chi square values
of 8.51 on Table 131 data and .56 on Table 132 data were not signifi-
cant (P, > .05;. The evidence for an association other than chance be-
tween best job held and both current and 1971 participation in employment
is weak.

Additional data on the best job held are presented in Table 162.

summary

The |967—|97| employment history characteristics assessed éonsisfed
of number of weeks employment, number of employers, occupa%ional mobility,
number of hours weekl|y employment, amount of weekly employment income,
number of weéks nonemp loyment, number of years nonemployment income, and
best job held. All respondents were grouped by their current participa-
tion in employment, and the dual heads were also grouped by their 97|
participation in employment,

The annual number of weeks employment and the number of hours weekly

emp loyment during the 1967-1971 period were not related to the respondents'
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currenl participation in employment. However, when the dual heads were
grouped by their 1971 participation in employment, dual heads with both
members in the work force reported more annual weeks of emp loyment and
hours of weekly employment than dual heads with one nonparticipant. Al
respondents reported a mean of approximately twenty-six annual weeks of
emnloyment, and the respondents of forty family units reporting employ-
ment during the 1967-1971 period reported approximately thirty-six hours
of employment during +He weeks they worked.

The reported number of weeks nonemployment attributed to economic
factors, quit/lost a job, health factors, and all factors during the
1967-1971 period were not related to the respondents' participation in
emplioyment., The respondents reported a mean of more than fifty-nine weeks
nonemp loyment of which 19.18 weeks were attributed to health facfdrs,
17,62 weeks were attributed to economic factors, 5.53 weeks were attri-
buted to quit/lost a job, and the remainder attributed to personal/other
reasons.

The amount of weekly employment income during the 1967-1971 period
was not related to the respondents' participation in employment. There
were forty family units with employed respondents during the 1967-1971
period, The resbondenTs of these forty family units reported a mean of
$48.43 weekly employment income for the annual weeks of employment.

The number of years nonemployment income during 1967-1971 was re-
lated to the respondents' current participation in employment. Single
heads reported more years of nonemployment income than dual heads with

~one nonparficipanf or all dual heads of family units. The number of years
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nonemployment was not related to the 197! participation in empioyment
by the dual heads.

The respondents of family units with one or more work force par-
ticipants during the 1967~197] period reported a mean of |.55 different
employers and 1.2 number of different industries. These two variables
were not relaféd to the respondents' current participation in employment.

When asked to identify the best job held, more Thén 52 percent of
the respondents with employment experience reported their currgnf (tast)
employment was the best held. Another 31.34 percent identified a dif-
ferent job than the current (last) employment, and 16.42 percent of the
respondents reported they had never held a good job. Identification of
the best job held was not related to the respondents' participation in

emp loyment,

Work Values of Rural Low Income Adults °

Hypothesis Eight stated there will be significant differences in the
work values among rural low income adults grouped according to their par-
ticipation in employment. Data required to test Hypothesis Eight were

collected with the Super Work Values Inventory (Appendix H). The instru-

ment consists of forty-five items designed to measure fifteen work values.
Each respondent was handed a copy of the instrument and given the
options of either complieting it himself or allowing the investigator to
read each item aloud.
}A reliability measure of this instrument on the respondents appears

in Appendix 1|, The reliability coefficients ranged from .189 to .947,
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The mean scores on each of the fifteen work values for rural low
income adults grouped by current participation in employment are revealed
in Table 133, To obtain a mean response for each group, the résponse
alternatives to each item were assigned values fn the following manner:
very important = 5 points, important = 4 points, moderately important =
3 points, of little importance = 2 points, and unimportant = | point.
Since there were three items assigned a work valtue, the range of scores
on a work value will be a maximum of fifteen and a minimum of three.

The mean scores on each of the fifteen work values for rural low
income adults who were dual heads grouped by their 1971 barficipafion in
emp loyment are shown in Table 135,

A high mean score indicates greater importance is ascribed to a

work value by the respondents,

Surroundings

According to Super (1970b), the work value surroundings is associated
with "work which is carried oﬁf under pleasant conditions. . . (P. 9)."
Table 133 reveals Groups | and 3 adults had mean scores of 13.61 and
13.23 respectively while Group 2 adults had a mean score of 11.98 on
surroundings.

A summary of the analysis of variance, shown in Table 134, resulted
in an F ratio of 4.789 which was significant (P. < ,05),.

The Scheffé S-method (Glass and Stanley, 1970) of multiple compari-
son revealed contrast A was significantly (P, £ .05) different from zero.

Contrasts B, C, and D were not significant (P, > .05). It may be concluded
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dual heads with bolth members currently in the work force placed greater
impor tance on surroundings than dual heads with a current nonparticipant.
Table 135 shows the mean surroundings scores for the dual heads
grouped by their 1971 participation in employment. Thé data reveal the
'mean scores of 12.54 and 12.4! for Groups | and 2 réspondenfs, respec-
Fively, were similar. The obtained t of .21l was not significant (P.>.05).
It may be concluded the importance ascribed to surroundings was not
significantly related to the 197! participation in employment by rural

low income dual heads of family units.
ﬂél,pf Life

Table 133 reveals Group 2 respondents had the highest mean score of
12,95 on way of life associated with "work that permits one to |live the
kind of life he chooses and to be the type of person he wishes to be (p.
10Y." Group 3 respondents had the lowest mean score of |1.3] on way of
life, OGroup | respondents had a mean score of 12.61.

A summnary of the analysis of variance, shown in Table 134, resulted
in an F ratio of 6,103 which was significant (P, < .005).

lhe Scheffé S-method (Glass and Stanley, 1970) of multiple compari-
son revealed contrasts C and D were significantly (P. £ .05) different
from zero, Contrasts A and B were not significant (P. > .05). It may
be concluded dual heads with a nonparticipating member in the work force
placed greater importance on way of life than single heads of family units.
I+ may also be concluded that dual heads placed greater importance on way

of life than single heads.



FTABLE 134

Analysis of Variance Summaries on Fifteen Work Values for Rural Low
fncome Adults Grouped by Current Participation in Employment

Sum of Mean
Source df Squares Square F Ratio

Creativity
Hetween 2 15.971 7.985 {.616 ns
Within 40 {97.645 4,94

Management
Between 2 14.940 7.470 .953 ns
Within 40 313.572 7.839

Achievement
Hetween 2 .582 291 18 ns
Within 40 98,383 2.460

Surroundings
Re tween 2 22,135 l1.068 4.789!
Within 40 92,435 2.311

Supervisory Relations

NRetween 2 2,179 ] .090 .348 ns
¥ithin 40 125,263 3.132

'Significant at the .75 level of probability.
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TABLE 134 (Continued)

Sum of Mean
Source df Squares Square F Ratio
Way of Life
Between 2 22.308 '1.154 2.103?
Within 40 73,111 | .828
Security
Between 2 4,990 2.995 .749 ns
Within 40 159,871 3,997
Associates
Between 2 3,982 | .991 1.980 ns
Within 40 164,263 4,107
Esthetics
Between 2 -18.734 9,367 062 ns
Within 40 189,277 4,732
Prestige
Between z2 .546 273 .090 ns
Within 40 175.222 4.38]

'Significant at the ,005 ievel of probability.
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TABLE 134 (Continued)

Sum of Mean
. Source df Squares Square F Ratio
I'ndependence
Between 2 . 994 .497 .090 ns
Within 40 219.867 5.497
Variety
Between 2 10.015 5.007 .856 ns
Within 40 234.032 5.851
Economic Return
Between 2 7.949 3.974 1.985 ns
Within 40 80.098 2.002
Altruism
Between 2 14.241 7.120 3.4271
Within 40 83.120 2.078
Intel lectual Stimulation
Between 2 .409 .205 .036 ns
Within 40 226 .335 5.658

significant at the .05 level of probability.
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Table 135 shows the mean way of |ife scores for'The dual heads
grouped by Thgir t971 participation in employment. The mean scores were
15.04 and 12,69 for Groups | and 2 respondents respectively. The obtained
t of .758 was not significant (P, > .05),

!t may be concluded the importance ascribed to way of |ife was not
significant!y related to the 1971 participation in employment by rural

low income dual heads of family units.

Alfrpism

———

Associated with "work which enables one to contribute to the welfare
of others (p. 8)," Table 133 reveals Group 3 respondents had the highest
mean score of 13.46 on é}Truism. The mean scores for Groups | and 2 re-
spondents were |I.89 and 12.50 respectively.

A summary of the analysis of variance, shown in Table 134, resulted
in an F ratio of 3.427thich was significant (P, < ,05).

The Scheffé S-method (Glass and Staniey, 1970) of multiple compari-
son revealed contrast D was significantly (P. S .05) different from zero.
Contrasts A, B, and C were not significant (P. > .05). It may be conc!uded
that single heads placed greater importance on altruism than dual heads of
family units.

Table [35 shows the mean altruism scores for the dual heads grouped
by their 197] participation in employment. The mean scores for Groups |
and 2 respondents were 12,39 and 12.25 respectively. The obtained + of

,258 was not significant (P. > .05).
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TABLE 135

T-test Summaries on Fifteen Work Values for Rural Low |ncome
Aduilts Grouped by 1971 Participation in Employment

Emp loyment Standard
Group Number Mean Deviation df t

Creativity

| 14 .21 .85 28 .883 ns

2 16 10.50 2.48
Management

| 14 8,04 2.13 28 1.067 ns

2 6 7.09 2,63

Achievement

: 14 13,18 .41 28 1.059 ns

2 16 12.56 1.73

Surroundings

I 14 12.54 .67 28 211 ns

2 16 12.41 1.69

Supervisory Relations

[ 14 13.32 |.64 28 .245 ns

2 16 13.16 2.0l
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TABLE 135 (Continued)

Emp loyment Standard
Group Number Mean Deviation df +

Way of Life

| - 14 13.04 .20 28 .758 ns
2 16 12.69 1 .30

Security
| . 14 12.93 i.62 28 .792 ns
2 16 12.31 2.48

Associates

1 14 : 12.25 _ §.33 28 2.3921
2 16 10,84 {,.81

Esthetics
f 14 9,64 1.80 28 .548 ns
2 16 10.09 2.57

Prestige
! 4 11.32 . 2.05 28 . .602 ns
2 16 10.87 2.00

'significant at the .05 leve! of probability.
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TABLE 135 (Continued)

Employment Standard
Group Number Mean Deviation df t
| ndependence
| 14 11.00 2.40 28 .366 ns
2 16 I1.31 2.27
Variety
| 14 li.29 1.87 28 1.003 ns
2 16 10,56 2.06
Economic Return
| 14 13.00 1,30 28 .435 ns
2 6 13.25 .77
Alfrufsm
I 14 12,39 1,02 28 .258 ns
2 t6 12,25 1.83
intel lectual Stimulation
] 14 11.64 1,71 28 1.471 ns
2 16 1G.53 2.33
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It may be concluded the importance ascribed to altruism was not
significantly related to the 1971 participation in employment by rural

low income dual heads of family units.
Associates

Associated with "work which brings one into contact with fellow
workers whom he likes (p. 10))' Table 133 reveals the mean scores on asso-
ciates for Groups |, 2 and 3 were 12.06, 11.26, and |1.54 respectively.

A summary of the analysis of variance, shown in Table 134, resulted
in an F ratio of .485 whfch was not significant (P. > .05).

It may be concluded rurat low income adults grouped by their current
participation in employment did not differ in the importance they ascribed
to associates.

Tabfe 135 shows the mean associates scores for the dual heads grouped
by their 1971 participation in employment. The mean scores were 12,25 and
10.84 for Groups | and 2 adults respectively. The obtained t+ of 2.392 was
significant (P. < .05).

I+ may be concluded dual hecads with both members in the work force
during 1971 ptaced greater importance on associates than dual heads with

one nonparticipant during 1971,

Crealivity, Management, Achievement, Supervisory Relations,

Security, Esthetics Prestige, independence, Variety,

Economic Return, Intellectual Stimulation

Tabie 134 reveals the obtained values of F on the remaining cleven

work values for the respondents grouped by current participation in
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employment were not significant (P, > .05). Table 135 also reveals the
obtained values of t on the same eleven work values for the dual heads
grouped by their 1971 participation in employment were not significant
(P, > .05). Each value is br?efly defined according to the construct
it is designed to measure followed by the observed F ratio and t+ values
in parentheses.

Creativity. This work value is associated with "work which permits
one to invent, . . , design. . . , or develop new ideas (p., 8)." (1.616,
.883).

Management. A value associated with "work which permits one to
plan and lay out work for others, . . (p. 9)." (.953, 1.067),

Achievement, A value associated with "work which gives one a feeling
of accomplishment In doing a job well (p. 9)." (.118, 1.059).

Supervisory Relations. A value assoctated with “work which is

carried out under a supervisor who Is fair and with whom one can get
along (p. 10)." (.348, .245).
Security. A value associated with "work which provides one with
the certainty of having a Job even in hard times (p. 9)." (.749, .792).
Esthetics. A value associated with "work which permits one to make

beautiful things and to contribute beauty to the world (p, 8)." (1.980,

Prestige, A value associated with "work which gives one standing in
the eyes of others and evokes respect (p, 9)." (.062, .602),

Independence. A value associated with '"work which permits one to

work in his own way, as fast or as slowly as he wishes (p. 9)." (.090,

.366) .
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Variety. A value associated with "work that provides an opportunity
to do different types of jobs (p. 10.)" (.856, 1.003).

Economic Return. A value associated with "work which pays well and

enables one 10 have the things he wants (p. 9)." (1.985, .435),

Intellectual Stimulation. A value associated with "work which pro-

vides opportunity for independent thinking and for learning how and why
things work (p. 9)." (.036, 1.471).

I+ may be concluded rural {ow income adults grouped by their current
participation in employment did not differ in the importance they ascribed
to creativity, management, achievement, supervisory relations, security,
esthetics, preéfige, independence, variety, economic return, and intellec-
tual stimulation. -

I+ may also be concluded the dual heads grouped by their 197! partic-
ipation in employment did not differ in the importance they ascribed to

these same eleven work values.

Summarx

of the fifteen work values assessed, significant (P. < .05) differences
were observed for surroundings, way of |ife, altruism, and associates. When
all respondents were grouped by current participation in employment, dual
heads with both members in the work force placed greater importance on
surroundings than dual heads with a current nonparticipant, Single heads
placed less importance on way of |ife than dual heads with a current non-
participant and all dual heads of family units combined. Howéver, altru-

ism was more important to the single heads than it was to the dual heads.



222

When the dual heads were grouped by their 1971 participation in
employment, only the work value related associates was significant (P. <.05).
Dual heads with both members in the work force during 1971 placed greater
importance on associates than dual heads with a nonparticipating member
during 1971.

There were three work values, surroundings, altruism, and way of life,
where significant differences were observed with the respondents grouped
by current participation in employment. Two values, surroundings and way
of life, were concerned with values extrinsic to work. Surroundings, which
Is concerned with the physical conditions where the work is performed, was
most important to the dual heads with both members currently employed/
unemp loyed. However, when the dual heads were grouped by their 1971 par-
ticipation in employment, the observed value of t+ was not significant
(P. > .05). Way of life, which assesses a value concerning the freedom
to live the kind of |ife one wants to, was most important to the dual
heads with one nonparticipating member in the work force. Single heads
attached iess importance to the concept of way of |ife than the dual heads
of family units. Again, the observed value of t was not significant
(P. > .05) on the way of {ife scores for the dual heads grouped by their
1971 participation in empioyment.

Altruism, a value intrinsic in work, Is concerned with the welfare
of others. Single heads scored this valuve higher than the dual heads did.
The cobserved value of t was not significant (P. > ,05) on the altruism
scores for the dual heads grouped by their 971 participation in

emp loyment.
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Associates was the only work value where a significant (P. < .05)
vatue of t was observed with the dual heads groned by their 1971 partic-
ipation in employment, Associates, "the people with whom one works
{p. IO},” was considered more important to fthe dual heads with both mem-
bers in the work force during 1971 than dual heads with a nonparticipating
member,

Whether grouped by current or 1971 participation in employment, the
respondents did not differ in the importance they attached to the éleven
work values of creativity, management, achievement, supervisory relations,
security, esthetics, prestige, independence, variety, economic return, and
intel lectual stimulation. Inspection of the mean scores in Table 133 re-
veals economic return and supervisory relations received the highest scores
for the fifteen values assessed. The lowest mean scores were observed on
the values esthetics and management. The rural low income respondents
attached the most importance to the extrinsic values of a job that pays
well and satisfactory retationships with work supervisors.

Ltess refative emphasis was placed on the infrinsic values associtated

esthetics and planning or supervising the work of others.

Relationship of Work Values, Family Characteristics, Personal

Characteristics, Job Seeking Information, Occupational

Preparation and Assistance, and Employment History

PR T SN

The third major objective of the study was io delermine whether or
not selected variables from family characteristics, personal characteris-

bics, job seeking information, occupational preparation and assistance,
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desired occupational educalion, survey week cmployment history, and
1967-1971 employment history were significanily related to the work
values of rural low income adults.

Hypothesis Nine stated there will be a significant relationship
between the work values and selected variables from:

I. Family characteristics.

2. Personal characteristics.

3., Job seeking information.

4. Occupational preparation and assistance.

5. Survey week employment history.

6, 1967-i97| employment kistory for rural low income adults.
The data required to test Hypothesis Nine consisted of the respondents'

work values scores on the Super Work Values Inventory (Appendix H) and

the values obtained on selected variables from the Family Data instrument
(Appendix A), Personal Data !nstrument (Appendix B), Job Seeking Data
Instrument (Appendix C), Occupational Training and Assistance Data Instru-
ment (Appendix 0), Work History: Survey Week Data Instrument (Appendix F),
and the Work History:1967-1971 Data Instrument (Appendix G). Variables
selected for inclusion in the matrix of correlation coefficients consisted
of the data treated as continuous measures prescnted for the second major
objective of the study on all respondents. Since the desired occupational
education variables were treated as discrete measures, none were included
in the correlation analysis,

The Pearson product-moment correlation statistic was used to deter-

mine the coefficients of correlation presented in Table 136.
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TABLE 136

Voriables'

Work Yalues 1 2 3 4 [ 6 7 8 9 10 i 12 13 14 15 6 7 8
Creativity -263 =295 159 -180 -264 290 (72 221  440° 348° 294 268 096 266 034 023 057 -058
Managenent ~345% -376° -193  -284 -311* 034 172 |82  4IB** 235 054 247 -030 16l 103 262 065 056
Achiavement -183  -14B  ~06) ~i74 ~210 085 ~161 ~0BS 136 N6y 022 036 051 298 M 2% -08Y  -04%
Surroundings -063 ~1i8 (B9 -I61 ~177 489 057 038 215 QI 189 082 049 -p25 226 003 -023  -008
Supervisory relations 229 185 -044 138 -036 187 020 032 142 |34 -pdg 035 -088 o041 8 187 237
way of Iife 261 256 052 186 225  -062 ~196 -265 ~049 069 273  408°° -223 32+ 024 203 076
Security -023  -037 20, 229  -329* 134 207 189 307 0S8 001  -158 =112 089 o1 144 232
Associaties -007 065 025 ~177 -267 1S5 255 133 222 16d 024 018 ~-123 035 ~-I% 051 015
Esthetics ~133 163  -010 ~I53  -208  301* 257 253  326* 479 109 009 ~09§ 129 -105 64 187
Prestige -255  -279 105 282 -317* 46 282 234 286 167 (20 212 08y |97 ~-086 Q42 265
Independance -339% -305* 047 -241 096 (60 000 066 036 078 139 212 19 1ne 001 015 124
varlevy -021 048 ~183 -010 0235 -058 161 =121 078 196 166  483°* -|53  3s0* 297 375" -0BI
Economic return 045 OB 2% -0BC -202 224 i3> 154 208 202 -09% -245 035 033 09 118 08
Altruism -226  -279  -I3  -245 -334° 004 057 079 212 (34 141 o089 039 |y -008 039 pg2> 195
intellectual stimulation  -039 -23% 103 0B -414°% .53|°* -075 001 177 021  320° 070 -048  34i* ~19 =206 040  -002

=&

*Signlticant at the .05 tevel of pror:t 'iity,
**Significant at the ,01 level ol probav(lity.
'Refer to numbered variables on p 226
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TABLE 136

Matrix of C{?rrﬂlaficr\ Coefticients ot Salactad Famity Cha~acteristics, Personal Characteristics,
Information,

Job Seeklng
Occupational Preparation and Assistance, and Employment History Characteristics Varlablas
Correlated with Fifteen work Values of Rural ow Incoma Adults

Variables!

H 3 3 10 n 12 3 " i5 16 17 18 9 20 21 22 2 22 25 26 2 28 29 30 31 32 33 34 35
172 220 440%* 348% 294 268 096 266 -0 023 057 -056 -008 -7 -024 138 ~-l4p -|34 ~242 070 031 057 091 ~-I60 067 140  314* 322% |l0
172182 418 235 054 247 030 6 105 262 065 056 047 -0BO -067 273 -0Il  -104 -310* 064 205 088 197 -077 -G94 214 282 217 -078

-6l -085 16 w67 022 036 951 208  !'t 296 -085 -049 024 -184 -027 106 -085 -I22 -306* -125 -0i6 056 -023 059 -033 103 251 (25 065
957 098 215 lo1 189 (082 049 -g25 26 D03 -023 -008 -100 048 -207 427 Ol 005 ~-174 -0I5 {07 043 009 -09° o038 00l 142 23 171
021 032 1427 134 -048 035 -088 od)° . 08 187 237 002 -09C ~-0I7 Q02 243 -J25 -100 -GI9 <126 =017 072 -008 1S9 (73 -037 227 252  4I7e*
-176 =265 -043 069 273 408°% -223 3¢ 026 203 076 090 244 074 Q% 201 Q06 -05i ~-I37 178 191  I55 300 278 -077 157 198 -(43 =209
207 18%  307* 058 00 -156 -1z 083 07t 134 232 055 099 057 (31 122 -456 ~-i05 -035 091 -205 -029 -028 -088 -098  OB6 140 -085 266
255  .139 222 (64 024 078 -123 936 -15% 051 o5 156 046 035 185  349* 034 -0I7 042 056 -100 -076 <060 -I26 -208 -005  454** 037  363*
257 253 326° 179 109 Q09 -096 (g9 -—'03 163 187 033 112 052 10l ISl -074 -081 -065 -0BA -059 ~-100 -081 -227 -129 065  497"* 284 229
282 234 286 167 120 212 083 197 0B 042 265 04D 238 -09% 146 221 06l 049 -086 040 091 068 096 -219 -357% 097  394** 198 035
000 Ce6 036  97- 139 212 i3 116 S0t 015 124 037 165 -i25 -058 -109 345+ 260 -049 271 -201 -084 250 -243 00 -243 153 -001 -29
SIs1 =121 278 196 166 a@set -i° 3400 297 375% -08I 007 052 -1l4 072 199 021 -652 -183 100 165 255 252  2ai 165 O0I0 051 -017 -088
103 454 208 202 -099 -245 -035 o073 D19 118 078 052 -0i9 028 108 027 013 -065 -006 000 -123 -033 -I32 -0B8 -045 -I62 227 026 |97
957 079 212 i34 141 089 039 71 068 039 323 -195 179 -140 -1B6 -007 -320% -281 -442** -283 -p88 -028 -233 -205 043 103 326" 338* 234
% 073 gor 177 021 320 070 -048  34i* -131  -206 040 -002 044 -152 073 005 -185 -246 058 076 137  34I* -119 -I83 {66 087  500"* 258 072

E
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I Number of children.

2. Number of person..

5, Number of years al the current address.

4.  Amount of 197} wage and salary income.

5. Amount of 1971 total employment income.

6. Age.

7. Self-rating the effect of health on kind of work.

8. Self-rating the effect of heal+th on amount of work.

9. MNumber of health and physical constraints.

10. Rating of state employment office.

I'l. Rating of private employment agency.

2. Rating of direct employer contact,

t5. Rating of friends and relatives.

l4. Rating of help wanted advertisements.

5. Number of years school attendance,

6. Number of post-school! educational/training activities started.
l7. Rating of Franklin County Extension services.

8. Rating of University of Vermont services.

9. Rating of Soil Conservation Service.
20. Rating of St. Albans Area Vocational Center services.
2i. Rating of County Forester's office services.
22. Rating of employment security office services.
73, Rating of employment security office services.
24. Number of hours usual weekly employment.
25. Amount of weekly employment income.
26. Numbe: of weeks employment.
27. Number of employers.
28, Number of industries.
29. Number of hours weekly employment.
30.  Amount of weekly employment income.

31, Number of weeks nonemployment attributed to economic factors.
32. Mumber of weeks nonemployment attributed to quit/lost a job.
33, Number of weeks nonemployment attributed to health factors.
34. Number of weeks nonemployment attributed to all factors.

35. Number of years nonemployment income.
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Family Characterislics

There were nine negative significant (P. < .05) correlation co-
efficient values observed between the fifteen work values and the charac-
feristics of family size and family income. None of the obltained positive
values of r were significant (P, > .05).

Significant (P. < .05) r values of -.345 and -.339 were observed
between the number of children and the work values management and in-
dependence. Significant (P, < .05) r values of -.376 and -.305 were also
observed between the number of persons and management and independence.
There was a tendency for family size and the importance of management and
independence to be negatively associated.

The remaining significant (P, < .05) r values of -.311, -.329, -.317,
~-.334, and -.414 were observed between the amount of 1971 total employment
income_and the work values management, security, prestige, altruism, and
intel lectuat stimulation respectively. The observed values of 1 between
fhe amount of 1971 wage and salary income and the fifteen work values were
not significant (P, > ,05). There was a tendency for family employment
income and the importance of management, security, prestige, altruism,
and intetlectual stimulation to be negatively associated.

The observed values of r between the number of years at the current
address measure of family mobility and The fifteen work values scores werc

nol significant (P, > .05,

Personal Characteristics

Table 136 reveals there were six positive significant (P, < .05)

correlation coefficient values between the fifteen work values scores and
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the personal characteristics of age and health and physical condition.
Mone of the obtained negative values of r were significant (P. > .05).

Significant (P. < .05) r values of .30!1 and .53| were observed be-
tween age and the work values esthetics and intellectual sTimulaT}on.
There was a tendency for age and the importance of esthetics and intel-
jectual stimulation to be associated in the same direction for the
respondents.

The remaining four significant (P. < .05) r values of .440, .4!8,
.307, and .326 were observed between the number of health and physical
constraints and the work values scores on creaTiviTy,‘managemenT, secu-
rity, and esthetics. The obtained values of r between Thé fiffeen work
values scores and the scores on self-rating the effect of health on kind
of work and self-rating the effect of heal'th on amount of work were not
significant (P. > .05). There was a tendency for health and physical
constraints and the importance of creativity, management, security, and

esthetics to be associated in the same direction for the respondents.

Job Seeking Information

Table 136 shows seven positive significant (P. < .05) correla1ioﬁ
coefficient values between the fifteen work values scores and the amount
of helpfulness provided by selected sources of job information. None of
the obtained negative values of r were significant (P. > .05).

Significant (P. < .05) r values of .348 between the rating score
on a state employment office and the work value creativity; .320 between

the rating score on a private employment agency and the work value
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intellectual stimulation; .408 and .483 between the rating score on
direct employer contact and the work values way of life and variety;

and .312, .304, and .34| between the rating score on help wanted adver-
tisements and The work values way of fife, variety, and intellectual
stimufation. The obtained values of r between the fiftleen work values
scores and the rating score on friends and relatives were not significant
(P, > .05). There was a tendency for the amount of help received from a
slate employment office, a private employment agency, direct employer
contact, and help wanted advertisements and the importance of creativity,
way of life, variety, and intellectual stimulation to be associated in

the same direction by the respondents.

Occupational Preparation and Assistance

Table 136 reveals ftwo positive significant (P. < .05) correlation
coefficients between the fifteen work values scores and the amount of
post-school educational/tfraining activities and amount of occupational
assistance received from selected public agencies. None of the negative
values of r were significant (P. > .05).

A significant r (P. < .05) of .375 was obtained between The number
of activities started measure of the amount of post-school!l educational/
‘raining activities and the work value variety. There was a fendency
for the number of post-schoc!| educational/fraining activities staricd by
the respondents and the importance of variety to be associated in ihe

same direction.
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A significant (P. < .03) r of ,349 was obtained between the amount
of occupational assistance received from +the Vermont Employmenl Secut ity
Office and the work value associates. Obtained vatues of r between the
fifteen work values scores and the amount of occupatlional assistance re-
ceived from the County Extension Service, the University of Vermont, the
Soil Conservation Service, the Area Vocational Center, ard the County
Forester's Office were not significant (P. > .05). There was a tendency
for the amount of occupational assis ance received from the Vermont Em-
ployment Security Office by tThe respondents and the importance of asso-
ciates to be associated in the same direction.

The obtained values of r between fhe fiffteen work values scores and

the number of years school attendance were not significani (P. > .05).

Survey Week Employment History : -

Table 136 shows one positive and four negative significant (. < .05)
rorretation coefficienlts befween the [ifteen work values scores and number
ot hours actual empltoyment and amount of weekly employment income.

Obtained values of - beltween The fifteen work values scores and number
ol hours usual weekly employment were not significant (P. > .05).

Significant (P. < .05) r values of .345 and -.320 were observed
between number of hours actual employmenl and the work values scores on
independence and altruism respectively. There was a tendency for fhe
number of hours actual empioyment during the survey week and The impor-

tance of independence to be associated in the same direction., lhere

ERIC
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was also a tendency for the number of hours actual employmenl dur-ing
the survey week and the importance of altruism lo be negatively
associated.

Significant (P. < .05) r values of -.310, -.306, and -.442 were
observed between the amount of weekly employment income and the work
value scores on management, achievement, and altruism respectively.
There was a tendency for the usual amount of weekly employment and ‘the
importance of management, achievement, and altruism to be negatively

associated.

1967-1971 Employment History

Table 136 reveals eleven positive and one negative significant
(P. < .05) correlation coefficient values belween the fifteen work values
scores and the 1967-1971 employment history characteristics of occupa-
tional mobility, number of weeks nonemployment, number of years nonem-
ployment income. Obtained values of r between the fifteen work values
scores and number of weeks employment, number of employers, number of
hours weekly employment, and the amount of weekly employmenl income during
1967-1971 were not significant (P. > .05).

Only one measure of occupational mobility, number of industries,
was included in the correlation analysis. A significant (P, < .05) r of
.541 was obtained between the number of industries during 1967-1971 and
the scores on the intellectual stimulation work value. There was a len-

dency for the number of different industries the respondents had engaged
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in duriné the five-year work history and the importance of intellectual
stimulation to be associated in the same direction.

The following significant (P, < ,05) r values were observed between
the work values scores and the measures of the number of weeks nonemploy-
ment: =-.357 between number of weeks nonempioyment aTTriEufed to economic
factors and the work value prestige; .314, .454, .497, .394, .326 and .500
between number of weeks nonemployment attributed to health factors and the
work values creativity, associates, esthetics, prestige, altruism, and
intellectual stimulation respeciively; and .322 and .388 between number
of weeks nonemployment attributed to all factors and the work values
creativity and altruism, The obtained values of r between the fifteen
work values scores and the number of weeks nonemployment attributed to
quit/lost a job were not significant (P. > .05). There was a tendency
for the number of weeks nonemployment during 1967-1971 attributed to
economic conditions and the importance of prestige to be negatively
associated. There was a tendency for the number of weeks nonemployment
attributed to all factors and the number of weeks attributed to health
factors and the importance of'creaTiviTy and alfruism to be associated
in the same direction. Additionally, there was a tendency for the number
of weeks nonemployment attributed to health factors and the importance
of associates, esthetics, prestige, and intellectual stimulation to be
associated in fthe same direction.

Significant (P. < .05) r values of .417 and .363 were observed be-
tween the number of years nonemployment income during 1967-1971 and the

work values scores on supervisory relations and associates. There was
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a tendency for fthe number of years nonemployment and the importance of
supervisory relations and associates o be associated in the same

direction,

Summary

There were forty-one significant (P. < .05) correlation coefficient
values observed between the fifteen work values and thirty-five variables
selecféa from family characteristics, personal characteristics, job seek-
ing information, occupafional preparation and assistance, survey week
emp loyment history, and 1967-1971 employment history for the rural low
income respondents. Since |:20 r values can be expected to be significant
(P. £ .05), the small number of significant r values observed required
caution with respect to an interpretation,

An examination of the twelve r values significant at the .0l level
of probability revealed one pattern of intercorrelations. Nine significant
(P, < .001) r values were observed between "number of-healfh and physical
constraints," "number of weeks nonemployment attributed to health factors,”
"number of years nonemployment income," "amount of 1971 total employment
income," and "amount of weekly employment income" and eight of fifteen
work values. Increased values on the variables--number of nealth and
physical constraints, number of weeks of nonemployment attributed to
health factors, and number of years of nonemployment income--were usually
associated with higher scores on the work values of creatlivity, management,
supervisory relations, associates, esthetics, prestige, and inféllecrual

stimulation. Decreased values on 1971 employment income and the weekly
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employment income during the survey week were usually associated with
higher scores on the work values aliruism and intellectual stimulation.
Recognizing this pattern of intercorrelations can be made only on tenuous
grounds, respondents with the least participation in employment were

placing greater importance on five values intrinsic in work and three

values extrinsic to work.
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V. SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

The primary purpose of this study was to determine whether or not
there are differences in work commitment among rural! low income adults
grouped according to their participation in employment. The dimensions
of the data identified for the. study were as follows:

{. Family characteristics.

2. Personal characteristics.

3. Job seeking information.

4. Occupational preparation and assistance.

5. Desired occupational preparation,

6. Employment history.

7. Work values.

The population consisted of rural low income family units in the
seven-county Vermont Economic Development Area of northern Vermont, A
county, Franklin, was randomly selected and the population of rural low
income family units was identified. A random samplie of forfy-three family
units, stratified by fownship, was drawn for study. Data were collected
from each consenting adult member meeting the criteria of age, school
attendance, income, and residence location. The specific criteria for
inclusion were:

If 18-65 years of age.

2. Not attending schoo! on a full-time basis.
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4.
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A total 1971 employment income for the family unit which did
not exceed the level established by the poverty index used
(Appendix K.

A rural residence.

The following instruments were . used in collecting data corresponding

to each dimension of data identified:

3.

Family Data, A modified version of Phipps et al (1970) Family
Data Record, This instrument was developed to assess family
characteristics of rural low income adults. The characteris~-
tics consisted of residence, farm business, family size, family
mobility, ancestry, and family income.

Personal Data. This instrument was deveioped to assess personal
characteristics related to the participation in employment of
rural low income adults, The characteristics consisted of sex,
age, marital status, employment status, and health and physical
condition,

Job Seeking Date. This instrument was developed to assess job
seeking information related to the participation in employment
of rural low income adults. The categories of job seeking in-
formation consisted of current job search interest, current job
search activity, contact with selected sources of job informa-
tion, amount of help provided by selected sources of job informa-
tion, and job refusal.

Occupational Preparation and Assistance Data. This instrument

was designed to assess occupational preparation and assistance
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related to the participation in employment of rural low income
adults. The categories of occupational preparation and assis-
tance variables consisted of school attendance, amount of post-
schoo! education/training activities, amount of occupational
assistance received from selected public agencies, and occupa-
tional assistance received from sefecfed public agencies during
1971,

5. Desired Occupational Preparation Data. This instrument was
devetoped to assess desired occupational preparation related to
the participation in employment of rural low income adults.

The cafegories_of desired occupational preparation variables
consisted of interest in educational/training activities during
1971, current interest in occupational preparation, anticipated
constraints to participation in desired ocﬁupafion preparation
programs, distance willing to travel for desired occupational
preparation, preferred time of day, and interest in serving on
an advisory group for adult education.

6. Work History: Survey Week Data, This instrument was developed to
assess current employment history variables related to the par-
ticipation in empioyment of rural low income adults. The cate-
gories of survey week employment history variables consisted of
number of jobs, actual hours of employment, number hours usual
weekly employment, part-time employment, weekly employment income,
current nonemployment income, reason for survey week job absence,
seeking employment, homemaker, reason for not being able to work,

and labor force withdrawal.
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7. Work History: 1967-1971 Data, This instrument was developed to
assess 1967-1971 employment history variables related to the
participation in employment of rural low income adults. The
categories of 1967-197! employment history variables consisted
of number of weeks employment, number of employers, occupational
mobility, number of hours weekly employment, amount of weekly
emp loyment income, number of weeks nonemployment, number of years
nonemp loyment income, and best job held.

8. Work Values Inventory. Super (1970b) developed this instrument fo

assess the values which motivate man to work. The fifteen scales
consist of alfruism,'esfhefics, creativity, intellectual stimu-
lation, achievement, independence, prestige, management, economic
return, security, surroundings, associates, way of life, and
variety.

Data were collected during April and May, 1972 by the investigator
by means of a personal interview with the seventy-three respondents. All
respondents were paid $3.00 for their time.

This wés a survey study involving one observation of one sample. Chi
square analysis was employed to ascertain the significance of the difference
on nominal data among the rural low income adults grouped according to
their "participation in employment." Analysis of variance was employed
to analyze interval data among the "current participation in employment"
groups. When a significant F ratio was observed, the Scheffé S-method
(Glass and Stanley, 1970) of multiple comparison was used to determine

the significance of the differences between group means. The interval
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data on the "197| participation in employment" groups were analyzed with
a t-test. The Pearson product-moment correlation was also employed to
ascertain the significance of the retationship between the fifteen work

values and thirty-five selected variables from five dimensions of data.

Sunmary of Findings.

This study of possible differences in certain aspects of work commit-
ment among rural low income adults had three major objectives. The summary

of findings corresponds to each of the research objectives.

§9cial and Economic Characteristics

The first objective of the study was to determine the social and
economic characteristics of rural low income family units residing in a
county of Vermont. The Family Data Instrument was used to obtain data
on residence, farm business, family mobility, family size, family income,
and ancestry.

Two-thirds of the forty-three randomly selected family units were
found outside a rural village. Approximately ore-third of the residences
were owned or being purchased. The remaining two-thirds of the residences
were either rented or provided by some other arrangement. This latter
category accounted for one-fourth of th: sample. Approximately two-thirds
of the residences were judged by the investigator to require major struc-
tural repairs. Twelve residences did not have the conveniences of a

properly functioning indoor bathroom or a year-round supply of water.
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The access highways posed a problem to less than one-half of the

units.

Less than 20 percent of the family units were located in a farm
residence. Four were operating commercial farms,

Forty family units reported making at least one geographic move.
Four—-fifths of the last moves had occurred within the county. Less then
10 percent of fhe sample reported their previous address in another state.
A majority of the forty mobile family units reported their most recent
change in residence had occurred for a nonjob related purpose.

Family size ranged from one to eleven members. One family unit in
six did not have children present while one-third reported four or more
children present.

The forty-rhree family units reported a mean 197! employment income
of $2286. This was slightly moie than one-half the income criterion of
$4485 for a femily of 4.88 persons derived from the Variable Poverty
Index (Appendix K), More than one~half of these family units relied on
one or more sources of nonemployment income to make up this deficit,
Nearly 20 percent c*% the family units repoéfed they did not receive any
income from employment during 1971.

All respondents were Caucasian.

Factors Associated with Differences in Participation in

Emp loyment Among Rural Low Income Adults

The second major objécfive of the study was to determine whether or

not rural low income adults from different levels of participation in
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emp loyment differed significantly in:

l. Family characteristics.

2. Personal characteristics.

3, Job seeking information.

4. Occupational preparation and assistance.

5. Desired occupational preparation.

6. Employment history.

7. Work values.

All respondents were grouped by their "currenf participation in
employment." This grouping was derived from the family unit combinations:
of survey week labor force and employment status classifications on each
respondent which resulted in three categories of "current parficibafion
in employment":

!, Dual heads, both of whom were empioyed/unemployed,

2. Dual heads with one or two labor force nonparticipants, and

3. Single heads who were either employed or a nonparticipant.

The dual heads were also classified by their 197| labor force and
emp loyment status. These family unit combinations resulted in two cate-
gorie§ called "1971 participation in employment" groups which were

|. Dual head;, both of whom were employed/unemployed during 1971, and

2. Dual heads with one or two nonparticipants during 1971.

The two groupings were not assumed to be independent since they were

accomplished with the same subjects.

Family Characteristics

The Family Data Instrument was used to obtain data on the family
characteristics of family size, family mobility, and family income.
Family size. Significant F ratios were observed on the family size

variables, number of children (P. < .0l) and number of persons (P, <.001),
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for the respondents grouped by current participation in employment. Family
units with a single head contained fewer children and total persons than
family units with dual heads containing a current nonparticipant and than
all dual heads of family units.

Although the differences on the two family size variables were not
significant for dual heads grouped by current participation in employment,
significant T values were observed on number of children (P, < .05) and
number of persons (P. < .05) for dual heads grouped by 1971 participation
in employment. Dual heads who were both labor force participants during
{971 had fewer children and total persons in the family unit than dual

heads with one 197| labor force participant.

Family mobility. A significant chi square value was observed on the
family mobility variable reason fo% last geographic move (P, < .05) for
the respondents grouped by current participation in employment. The ¢b=
served F ratio and t value on number of years at the current address and
the observed chi square values on location of the previous address were
not significant,

The respondents had lived at their current address 8.37 years and
more than four-fifths of the respondents reporting one or more changes
in residence said their last previous residence was in the same county.
Dual heads currentiy in the labor force were more Yikely to have made
ThéLr last geographic move for a job related purpose than other rural
low income adults.

Family income. Significant F ratios were observed on The family

income variables, amount of 197| wage and salary income (P. < .001) and

amount of (971 total employment income (P. < ,00l), for the respondents
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grduped by current participation in employment. Family units with a
single head received less wage and salary income during 197! than family
units with dual heads containing a current nonparticipant and than family
units with dual heads. Family units with a single headAalso received

less total employment income during 1971 than family units with dual heads,
regardless of their current participation in employment.

More than one-half of the family units received one or more forms
of nonemployment income during 1971. The frequency of receiving nonem-
ployment income ranged from 84.62 percent for single heads to 33.33 per-
cent for dual heads who were both work force participants.

A significant t+ value was observed on amount of 1971 wageAand salary
income (P. < .05) for the dua! heads grouped by 197! participation in em-
ployment. Family units with a nonparticipant member during 1971 received
more wage and salary income than family units with both heads in the {abor
force during 1971, 7The two groups did not differ significantly in 197}

total employment income and {97! nonemployment income.

Personal Characteristics

The Personal Data Instrument was used to obtain data on the personal
characteristics of age and health and physical condition.

Age. The F ratio and t value obgerved on the age variable were not
significant. The current and 1971 participation in employment groups did
not differ significantly in age. The mean age for all respondents was
38,73 years.

Personal health and physical condition. Significant F ratios were

observed on the personal health and physical condition variables,
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self-rating the effect of health on kind of work (P. < .05), self-rating
the effect of health on amount of work (P. < ,00l), and number of health
and physical constraints (P. < .001), for the respondents grouped by
current participation in employment. A single head believes his health
and physical condition places a greater limitation on both the kind and
amount of work he can perform than dual heads with a current nonﬁarTici-
pant or all dual heads of family units. A single head also |isted more
health constraints to employment than dual heads, irrespective of par-
ticipation in employment.

Dual heads grouped by 197! participation in employment did not differ

significantly on the personal health and physical condition variabtles.

Job Seeking Information

The Job Seeking Data Instrument was used to obtain data on the job
seeking information characteristics of current job search interest, current
job search activity, contact with selected sources of job information,
amount of helip providéd by selected sources of job information, and job
refusal .

Current job search interest. A significant chi square value was

observed on the current job search interest variable, reason for not seek-
ing employment (P. <.00!), for the nonjob seeking respondents grouped by
current participation in employment. The chi square values observed on
the variable, seeking employment, were not significant. Current job
search interest data revealed 13.7C percent of all respondents were seek-

ing employment, The nonjob seeking respondents had different reasons for
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not seeking employment. Dual heads who were both labor force participants
were either satisfied with current employment or did not believe a better
job was available. Dual heads with a current nonparticipant and a single
head cited "other" kinds of reasons for not seeking employment most
frequentiy.

Current job search activity. Since only ten respondents were cur-

rently seeking employment, the current job search activity variables were
not tested. These three empioyed and seven unemployed job seekers had
been |ooking for employment approximately tweive weeks. All job seekers
desired full-time employment and relied on direct employer contact as a
primary source of job information.

Contact with selected sources of job information. The chi square

values observed on the use of a state employment office, direct employer
contact, friends and relatives, and help wanted advertisements for the
respondents grouped by current participation in employment were not sig-
nificant. The use of a private employment agency and placing an employ—;
ment wanted advertisement was nearly nil. More than 70 percent of the
respondents had used employers or help wanted advertisements as sources
of job information. Fewer than one-half of the respondents had used a
state emplioyment office or friends and relatives. Nearly all respondents
were unable to recall other sources of job information.

A significant chi square value was observed on the use of.direcf
employer contact (P. < .05) for the duai heads grouped by 1971 participa-
tion in employment. There was a tendency for more dual head respondents

with a 1971 nonparticipant to have used employers for job information than
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dual heads who were both 1971 participants in the labor force. The (97|
employment groups did not differ in their use of a state employment
office, friends and felafives, and help wanted advertisements,

Amount of heip provided by selected sources of job information. The

F ratio observed on the rating of a state employment office was signifi-
cant (P. < .05) for the respondents grouped by current participation in
employment, Respondents who were single heads judged a state employment
office to provide more help in finding employment than dual heads with a
current nonparticipant in The'labor force.

The current employment groups did not differ significantly in their
judgments about the amount of help provided by a private employment agency,
dfrecf emp loyer contact, friends and relatives help wanted advertisements,
and placing an employment wanted advertisement. All six t values observed
on the six sources of job information were not significant for the {97
emp loyment groups.

Job réfusal. The observed chi square values were not significant on
the job refusal variable, refusal of a job offer. The data revealed 36.69
percent of the sixty-seven respondents with employment experience had re-
fused one or more job offers. Nearly one-half of the twenty-seven respond-
ents refusing a job offer cited some aspect of pay as the most important
reason for refusing the most recent job offer. Another one-third of these
twenty-seven respondents cited some undesirable aspect of the work station.
More than four-fifths of the most recent incidences of a job refusal oc-

curred within the five-year period prior to the interview.
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Occupational Preparation and Assistance

The Occupational Preparéfion and Assistance Data Instrument was
used to obtain data on school attendance, amount of post-school education/
training activities, amount of occupational assistance received from
selected public agencies, and occupational assistance received from se-
lected public agencies during 1971,

School attendance. The F ratio and + value observed on the school

attendance variable, number of years school attendance, for the respondents
grouped by participation in employment were not significant. The respond-
ents had attended school a mean of 8,99 years.

Amount of post=school education/training activities. The respondents

grouped by their participation in employment did not differ significantliy
in the number of activities started and number of activities completed.
Respondents who had engaged in post-school educational/training activities
did not differ significantly in their judgments of occupational helpfulness
provided by these activities.

In general, all respondents héd engaged in less than one post=-school
educational/training activity and had approximately an 80 percent comple-
tion rate, The participants judged the activities to have been helpful in
their occupational endeavors. The reason most often given for noncomple-
tion was a withdrawal by the sponsoring agency. Over eight years had
elapsed since any of the participants last engaged in ¢ post-school
educational/training activity.

Amount of occupational assistance received from selected public

agencies, Six public agencies with educational assistance programs of an
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occupational nature available lo all adull residenls of tranklin Counly
were evaluated by the respondents. In addition, the respondents were
asked to suggest other agencies with a similar mission, None of the ob-
served differences in evaluation scores by employment group on the county
extension service, the University of Vermont, the county soil conservation
service, the county forester's office, the area vocational center, and the
emp loyment security office was significant, [n general, these agencies
were judged between "no help" and "some help" by the respondents.,

Two additional agencies were suggested by the respondents of five
family units, an Office of Economic Opportunity (OEQO) and a social welfare
oftice.

Amount of contact with sei{ected public agencies during 197f{. These

data were not tested since only five family units reported one or more con-

tacts with these agencies.

Desired Occupational Preparation

The Desired Occupational Preparation Data Instrument was used to
obtain data on interest in educational/training activities during 1971,
current interest in occupational preparation, anticipated constraints to
participation in occupational preparation, preferred time of day, and
interest in serving on an advisory group for adult education,

Interest in educational/training activities during 197f, The chi

square values observed on the interest in educational/training activities
during 197! variable, awareness of activities available to adults, were

not significant for the respondents grouped by participation in employment.
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Nearly one-third of the respondents described one or more educational/
training activities available to adults within Franklin County during

the previous year, Only one respondent participated in an activity during
1971.

The frequency data on interest in participation, reason for non-
participation, and reason for no interest in participation for the twenty-
three respondents describing a 1971 activity revealed one-half were in-
terested in participation, The most frequently cited reasons for non-
participation were lack of transportation and family obligations. Respond;
ents who were not interested in participation cited family obligations and
need for a different course or program most frequently.

Current interest in occupational preparation. The chi square values

observed on the current interest in occupational preparation variable were not
significant for the respondents grouped by participation in employment.
Nearly two-thirds of the respondents described one or more occupational
preparation programs of interest to them,

Anticipated constraints to participation in occupational preparation.

More than 70 percent of the respondents desiring occupational preparation
programs anticipated one or more constraints to participation. The chi
square values observed on the anticipated constraints to participation in
desired occupational preparation were not significant for the respondents
grouped by participation in employment.

The frequency data on the anticipated constraints revealed females
cited family obligations, transportation, and cost most frequently, and

the males cited some aspect of their job and cost most frequently.
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Preferred timc of day for occupational preparation programs. The

chi square values observed on the preferred time of day for occupational
preparation programs were not significant for the forty-six respondents
desiring occupational preparation grouped by participation in employment.
In general, nearly one—half preferred the evening houfs, one-third the

daytime hours, and !ess than one-fifth had no preference.

Interest in serving on an advisory group for adult gducafion. There
were three interest's in serving on an advisory group for adult education
variables: amount of previous participation, previous invitations re-
ceived to participate, and current inferest, Only one respondent had
ever served with an advisory group, and three respondents reported they
had been asked to serve, The chi square vafues observed on current in-
terest in serving on an advisory group for adult education for the respond-
ents grouped by participation in employment were not significant. More
than one~half reported they would serve if asked; approximately one-fifth

said no, and the remainder were not sure.

Survey Week Employment History

The Work History: Survey Week Data !nstrument was used to obtain data
on number of jobs, actual hours of employment, number of hours of usual
emp loyment, parf—fiﬁe emp loyment, weekly -employment income, current non-
employment income, current (last) occupation, reason for survey week job
absence, seeking employment, homemaker, reason for not being able to work,

and labor force withdrawal,
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Number of jobs. There were thirty-four respondents from twenty-six

family units employed during the survey week. Only three respondents re-
ported holding a second job.

Actual hours of employment. A significant F ratio was observed on

the actual hours of empioyment variable, number of hours with a regular
job (P. < ,005), for the thirty-four employed respondents grouped by cur-
rent participation in employment. Emplioyed dual heads were employed for
more hours during the surveyAweek +han dual heads with one employed mem-
ber or an employed single head.

A signiticant t value was also observed on the number of hours with
a regular job (P, < .01) for the employed respondents of family units with
dual heads grouped by 197! participation in employment. Dual heads who
were both labor force participants during 1971 were employed for more
hours during the survey week than dual heads with one 1971 labor force
pérTicipanf,

Since there were only three respondents reporting two jobs, the
number of hours with "other employr..wt" variable was not tested.

Number of hours usual weekly employment. A significant F ratio was

observed on the number of hours of usual weekly empioyment (P.< ,00{) vari-
able for the employed respondents grouped by current participation in em-
ployment. Employed dual heads reported more hours of usual weekly employ-
ment than dual heads with one employed member or an emplioyed single head.

A significant t value was also observed on the number of hours of usual
weekly employment (P, < ,001) for the employed respondents of family units

with dual heads grouped by 1971 participation in employment, Dual heads
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who were both labor force participants during 1971 reported more hours
usual weekiy employmehf during the survey week than dual heads with one
1971 labor force participant,

Part-time employment. Frequency data on the part-time employment

variabies, reason fcr less than thirty-five hours during the survey week
and reason for a usual work week under thirty-five hours, revealed there
were thirteen respondents who were employed less thaa thirty-five hours
during the survey week. Four of these respondents usually worked thirty-
five or more hours weekly, The remaining nine respondents reported a
usual work-week of less than thirty-five hours employment.

Weekly employment income. The F ratio and t value observed on the

weekly employment income variable, amount of weekly employment income,
were not significant for the currently employed respondents grouped by their
participation in employment, Family units with currently employed respond-
ents had @ mean weekly employment income of $40.58 for each respondent,.

The length of the interview precluded converting noncash benefits
into equivalent weekly empl!oyment income.

The mean hourly wage for the currentiy employed respondents was
$1.30. Respondents employed on farms received $.53 hourly, and the re-
spondents with nonfarm employment, $1.76 hourly.

Current nonemployment income. The chi squa.2 value observed on cur-

rent nonemployment income for respondents grouped by current participation
in employment was significant (P, < ,05), There was a tendency for more
single heads of family units to receive nonemployment income during the

survey week than dual heads who were both current work force participants.
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The chi square value observzd on the same variable for dual heads
grouped by 1971 participation in emnployment was not significant.

Current (last) occupation. There were thirty-four currentiy em-

ployed and thiriy-three previously employed respondents. Six female
respondents reported they had never held employment inciuding that of
unpaid labor. The current (last) occupation variables consisted of num-
ber of years with most recent empioyer, industry classification, class
of worker, major occupation group, and major occupation category.

The currently employed reported a mean job teriure of 5,29 years
with their current employer, Respbndenfs with emplioyment experience and
not currently employed reported a mean job tenure of 3.39 years with
their last employer.

One-half of the currentiy employed respondents were engaged in the
nonmanufacturing employment sector. Oné—half of the currently empIded
females were engaged In the services industry. Three-fourths of the
males who were not gmplqyed during the survey week last experienced em-
ployment in the construction and services industries.

The class of worker data revealed ten of tihe curkenfly enployed and
six of the previously employed respondents reported self-employment.

The majot occupation group data revealed that the currently employed
males were primarily laborers and farmers. The current!y employed females
viere primaiily service workers and laborers,

Seeking emp loyment, These data were discussed in the job seeking

infcrmation section.

Homemaker., There were twenty-five females describing themselves as

homemakers who were classified as nonparticipants in the work force. More
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than one-half of these respendents cited the presence of children as the

most imporTénT reason for their current nonparticipation. An additional

one~third of the homemakers cited the constraints of health or a negative
attitude toward an employed spouse held by the husband.

Five of the twenty-five homemakers selected the Mstrongly discjree"
response alternative to interest in part-time and/or fuli-time employment.
These five respondents also declined to establish a desired hourly wage.

The data on interest in part-time empioyment, interest in full-time
employment, and required houriy wage for the remaining twenty }espoﬁdenfs
suggested the respondents with the constraint of children were more in-
terested in part-time than full-time employment. The mean required hourly
wage was $1.84,

" Reason for not being able to work. Five respondents reported they

were currently unable to work. The four males and one female all réporfed
their health prevented employment.

Labor force withdrawal. Three male respondents were neither employed

or unemployed during the survey week, All three reported they had been
"taid of f" from their last employment approximately five months previously

due to "seasonal or temporary work completed."

1967-1971 Employment History

The Work History: 1967-1971 Data Instrument was used to obtain data
on number of weeks employment, number of hours weekly employment, amount of
weekly employment income, number of years nonemployment income, number of
weeks nonemployment, number of empioyers, occupational mobility, and bes*t

Job held,
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Number of weeks employment. The respondents reported a mean 25,91

annual weeks employment dufing the 1967-1971 employment history. The F
ratio observed on the number of weeks employment for the respondents
grouped by their current participation in employment was not significant.

A significant t value was observed on the number of weeks employment
for the dual heads grouped by 1971 participation in employment (P. < ,01).
Dual heads who were both 197! participants in the labor force reported
more weeks of ahnual employment than dual heads with one 1971 participant
in the work force.

Number of hours weekly employment. The F ratio on the number of

hours weekly employment for the respondents grouped by current participa-
tion in employment was not sign}ficanT. ODuring the weeks of employment
for 1967-1971, the respondents were employed a mean 36.56 hours weekly.

A significant + value was observed on the number of hours weekly
emp loyment for the dual heads grouped by 1971 participation in employment
(P. < ,01). Dual heads who were both 1971 participants in the labor
force reported more hours weekly employment than dual heads with one 97|
participant in the labor force.

Amount of weekl|y employment income. Forty family units had employ-

ment income during some part of 1967-197!, The F ratio observed on the
amount of weekly employment income for‘The respondents grouped by current
participation in employment and a t value observed on the same variable
for the dual heads grouped by 1971 parTi;ipa+ion in employment were not
significant. The respondents of forty family units reported a mean $48.43

week|y employment income for the annual 1967-197| weeks of employment.
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Number of years nonemployment income. The F ratio on the number of

years nonemployment income for the respondents grouped by current partici-
pation in employment was significant (P. < .0l). Family units with a
single head had more years of nonemployment income for [967-197! than
family units with dual heads containing one current nonparticipant, Fam-
ily units with a single head also had more years of nonemploymenf income
for 1967~1971 than all family units with dual heads.

The 1t value observed on the number of years nonemployment income
for the dual heads grouped by 1971 participation in ernployment was not
significant.

Number of weeks nonemployment. The F ratios and t values observed

on the number of weeks nonemployment attributed to economic factors, quit/
lost a job, health factors,and all factors for the respondents grouped by
participation in employment were not significant, In general, the respond-
ents reported a mean of 59.64 weeks nonemployment for 1967-1971 which in-
cluded 19.18 weeks attributed to health factors, 17.62 weeks aTTribuTed to
economic factors, 5,53 attributed to quiT)IosT a job, and the remainder
attributed to personal/other reasons.

Number of employers. The F ratio observed on the number of employers

for forty family units with respondents experiencing employment during
1967-1971 grouped by current participation in employment was not signifi-
cant. There were |.55 employers reported by these respondents for 1967-
f971.

OCCUpaTiona] mobility. Frequency data were collected on major indus-

try, major occupation group, and major occupation category for employed
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respondents during 1967. Oata were also collected on these same vari-
ables for 1971,

Approximately one~third of the thirty-two maies reporting employment
for both 1967 énd 1971 were employed in a different industry by 971,
There were seventeen females reporting employment during 1967. Five
years |ater approximately 30 percent continued to experience employment
in the same major industry, 40 percent in a different industry, and the
remainder were no longer employed. The most transitory industries appear
to be manufacturing and services.

Females seemed to exhibit two mobility patterns, employment and
occupational, Nearly one-fourth who reported employment during 1967 were
not employed during 197! and one~fourth of the employed females during
1971 reported no emp loyment for !967. Four of the twelve females employed
during both 1967 and 1971 remained in the same major occupation group.
Since these twelve females were represented in seven major occupation
groups, there was an absence of any specific patterns in gross occupé—
tional shifts.

Three-fifths of the males remained in the same major occupation
group. The changes in occupations appeared to occur within a relatively
narrow range of major occupation groups.

The major occupation category revealed a majority of the males were
blue-col lar workers, Their major shift was from farm employment to biue-
collar work. Females reported more diverse categories of employment.

Best job held., The chi square values observed on the best job held

variable for the sixty-seven respondents with employment experience
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grouped by participation in employment were. not significant. In general,
more than one-half of the respondents idenTifiéd their most recent employ-
ment as the best job held. Nearly one-third described a different job
than their most recent employment, and |:6 reported they had never exper-
ienced a good job.

A méjorify of fthe responses to the kinds of job satisfactions exper-
ienced by the respondents describing their most recent employment as the
best job were of an extrinsic nature: job environment, pay, and distance
to work, Respondents describing a different job than their most recent
one were evenly divided between the ex%rinsic aspects of the employment

and the intrinsic aspect of an interesting job.
Work Values

The Super Work Values Inventory Instrument was used fo obtain data on

the following work values: creativity, management, achievement, surround-
ings, supervisory relaTioﬁs, way of life, security, associates, esthetics,
prestige, independence, variety, economic return, altruism, and intellec-
tual stimutation. Significant F ratios were observed on surroundings
(P. < .05), way of life (P, < .005) and altruism (P. < .05) for the re-
spondents grouped by current participation in employment.

Dual heads with both members currentiy participating in the labor
force placed greater importance on surroundings than dual heads with a
current nonparticipant. Dual heads with a current nonparticipant placed
greater importance on way of |ife than a single head. All dual heads aléo
placed greater importance on way of life than a single head. Altruism was

more important to a single head than dual heads.
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The F ratios on the remaining twelve work values were not
significant.

A significant T value was observed on associates (P, < ,05) for
.The dual heads grouped by 1971 participation in employhenf. Dual heads
who were both 1971 participants in employment placed greater impartance
on associates than dual heads with one 197! participant in the work
force.

The t values observed on the remaining fourTeen work values were

not significant.

Relationship of Work Values, Family Characteristics, Personal

Characteristics, Job Seeking Information,. Occupational

Preparation and Assistance, and Employment History

The third major objective of the study.was to determine whether or
not there was a significant relationship between the Super Work Values
Inventory scores and selected variables from:

|; Family characteristics.

2, Personal characteristics.

3. Job seeking information.

4, Occﬁpafional preparation and assistance.

5, Survey week employment history,

6. 1967-1971 employment history.

The mean scores on the fifteen work values-and thirty-five variables
treated as continuous measures for all respondents in the study were in-

cluded in the correlation analysis.
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Forty-one of 525 correlation coefficient values were significant
(P. < .05). By adopting a .05 level of significance, 1:20 r vajues wou ld
be expected to be significant (P. £ .05) with no actual relationships in
the population, i.e., by change alone. Therefore, The smali number of
significant r values observed.required caution with respect to an
interpretation.

An examination of the twelve r values significant at the .0l level
of probability revealed one pattern of intercorrelations accounting for
nine significant (P. < ,0l) r values. Respondents with the least partici-
pation in employment, i.e., "number of health and physical constraints,"
"number of weeks nonemployment attributed to heal+h factors,' and "number
of years of nonemployment income” and respondents with the least employment
income, i.e., "amount of current weekly income' and “amount of 197! employ-
ment income" were placing greater importance on five work values intrinsic

in work and three work values extrinsic to work.
Limitations -

The conclusions drawn from the findings of this study of rural low
income adults are subject to the following limitations:
l. Using the Bureau of Census of definition of rural, the study
included only rural low income family units residing in a north-
western county of Vermont during the spring of 1972,
2. Data were collected from consenting adult members of lbw income
family units who were eighteen to sixty-five years of age and

were not full!-time students.
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3. This study was based upon an ex post facto research design. No
attempt was made to control or manipulate independent variables.
4. All respondents were Caucasian.

5. The sample of rural low income family units drawn comprised

approximately .055 percent of a suggested population,

Conclusions

The behavioral and attitudinal findings reveal these rura! low income
adults are more alike than different., Conclusions relative to a commitment
to work derived from the labor market behavior of rural low income adults
wiil differ from conclusions derived from the nonbehavioral measures.
vBehavioral and attitudinal findings joinfly reveal rural low income
adults are generally committed to participation in employment.

The labor market behavior of rural low income adults reveals consid-
erable movement in the work force among employment, unemployment, and non-
participation. During the survey week, less than one-half of the adults
were employed; fewer than 10 percent were unemployed, and more than two-
fifths were nonparticipants. More than one-third of the currentiy empioyed
reported less than thirty-five hours of weekly employment and could be
classified as part-time workers. A five=-year emplovment history revealed
twenty~-six weeks of annual! employment and thirty-six hours of weekly em-
ployment. Nearly sixty weeks of nonemployment were reported for 1967-1971,

I ncome ffom emp loyment provides approximately one-half the income
criterion considered necessary to meet family economic requirements in
the current social environment. A majority of rural low income families

were currently receiving or had received some form of nonemployment income.
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This is an especially significant source of income for the family units
‘headed by a single adult.

In the situations where dual heads were present, placing more than
one adult member in the work force does not materially improve the family
employmenf.income over that of family units with a single employed member
of a dual head unit. |

These "“participation in employment" findings indicate rural low income
adults are not strongl!y attached to empioyment. Subsequent findings re-
corded below lead to different, diametrically opposite conclusions.

Personal health and physical condition are believed to be exer+ing
a real constraint on employment participation. This is particularly rele-
van* 1o the nearly one-third of family units headed by a single adul+t.
Redundant items inciuded in the instruments revealed single heads be-
|ieved their health was more restrictive on both the kind and amount of
work that could be performed; |isted more health constraints, tended not
+o currently seek employment for a health reason; and alTthgh not sig-
nificant, attributed more than forty-five weeks of nonemployment during
19671971 +o health factors. Malé nonparticipants believe their personal
health is largely responsible for their current nonempioyment status.

Rural low income adults report a large amount of involuntary non-
employment. The nearly sixty weeks of nonemployment for 1967-197| were
primarily attributed to economic factors, health factors, and the presence
of children. Nearly all the currently employed part-time workers desired

fult-time employment.
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Fema{e nonparticipants describing themselves as homemakers desire
employment. The study revealed the fargest group of cuirent nonpartici-
pants were homemakefs. Eighty percent of them expressed positive interest
in empioyment if the constraints of perscnal health, the presence of
children, and a husband's negative attitude were satisfactorily resolved.

Rura! low income adults have a limited communication network of job
information, Even with a wage scale which centered around the minimum
wage of $1.60 hourly, nearly all the currently employed were not actively
seeking different employment. The reasons of "like my present job" and
"there are no better jobs around" were given most frequently. The unem-
ployed adults reported the informal means of direct employer contact most
frequently, The most frequently used sources c¢f job information in the
study were the informal means of direct employer contact, help wanted
advertisements, and friends and relatives. Only one-third of the adults
reported using the state employment office to locate employment. The
most effective sources of job information were judged to be direct employer
contact and the state employment office Friends and relatives and help
wanted advertisements were judged equally effecfive..

The reasons for families moving are conflicting. Currently em-
ployed dual heads tended to report a job related reason for their most
recent move while other family units tended to give a nonjob related rea-
son. This finding did. not hold on (97| participation in employment. The
study did reveal nearly all the most recent residence changes to be intra-
county, These recent moves may be undertaken in the attempt simply to

improve the family living quarters. It may be recalled a majority of
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family units were classified as nonfarm and were in residences provided
by means other than ownership.

Few rural low income adults report they have never experienced a
good job. The study revealed that despite less than desirable employment
experiences, fewer than |7 percent with employment experience never had a
good job.

Most job refusals are attributed to some undesirable aspect of pay
or the work station, The study revealed that more than 80 percent of the
job refusals were attributed to these two reasons. Approximately one-third:
of the adults interviewed had refused one or more job offers.

Rural low income adults desire to Improve their occupational compe-
tence, Despite earlier findings that post-school educational/training
activities had no appatent effect on participation in empioyment, nearly
two-thirds of the adults identified one or more specific areas for which
they desired learning activities. The consfrainfs of famiiy obligations,
cost, and transportation are thought to be the major Ilimitations to par-
ticipation in desired learning activities. Less than one-fifth of the
adults would refuse to serve on an advisory group for adult education.,

Work is both extrinsically and intrinsically important to rural low

income adults, The Work Values Inventory scores revealed that in general

the adults judged economic return and supervisory relations to be most
important and the vajues of mananagement and esthetics to be least impor-
tant to them. As participation in employment increased, the two extfrinsic
values associated with the work environment, surroundings and associates,

and the way of 1ife value became more important, Similarly, when The
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respondents had ear!ier been asked to describe why a particular employment
was their best job, a majorify of the responses were of an extrinsic nature.
There was a tendency for a positive association between perceived em-
ployment constraints and the importance of cuch intrinsic values as crea-
tivity, esthetics and altruism. A tendercy for a negative association was
observed between the amount of employment and the intrinsic values of altru-
ism and management. It is possible the employed are judging the importance
of work values with respect to the work station while the nonemployed are
seeking certain psychological satisfactions which they perceive employment

could provide,

Recommendations

The behavioral and attitudinal findings of this study reveal rural
low income adults experience numerous social and economic handicaps with
respect to participation in employment. Despite the presence of these
handicaps, they remain committed to work as a means of attaining extrinsic
and intrinsic satisfactions. Agencies and individuals responsible for
planning, developing, and implementing vocationally oriented education
programs for rural low income adults may need to consider the following
statements,

I. Only a small part of the population of rural low income adults
can be identified with the assistance of public agencies which
provide services oriented toward the low income segment. Some
agencies do not divulge names of their recipients, but it seems
clear that only a small portion of the total rural low income

population is receiving these services. Local town and school
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officials can provide a great deal of assistance with the
identification of the rural low income population.

A significant number of rural low income families were headed

by a single adult. These adults possess more pronounced con-
straints to both improving occupational competence and employ-
ment participation than dua! heads.

Over 80 percent of the rural low income families were residing in
a nonfarm residence. This finding implies programs designed to
improve economic opportunities for. the rural low income adult
will largely be concerned witih wage and saiary employment.
Although the adults interviewed in the study live adjacent to one
of the most economically active counties in the state, they are
virTbally geographice!ly immobile. This investigator found the
employed do not believe better employment opportunities exist.
This may be related * . other finding that the major source of
job informaticn is tne informal method of direct employer contact.
This investigator received the general impression that many rural
low income aduits were associating the state employment security
office with "that place where some people get unemployment money."
State employment security offices obviously can play a more sig-
nificant role in assisting rural low income adults iu develop
more satisfactory employment patterns.

Nearly two-thirds of the rural low income adults interviewed want

to improve their occupational competence through educational
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programs. This study also found rural low incomé adults would

be willing to assist with the planning and impiementation of
adult education activities in an advisory capacity. They should
be included on advisory groups responsible for program planning.
Most of fhe rural low income adults interviewed associated learn-
ing activities designed to improve occupafionalhcompefencé with

a school environment. These adults need to become aware of the
possibi lities afforded by on-the~job training.

The constraints of children, cost, a jobvand transportation are
believed 1o prevent participation in future learning activities.
These potential constraints will need to be resolved in a satis-
factory manner before particlpation in learning activities can

be expected.

The study revealed rural low income adults were generallv unaware
of receiving any assistance of an occupational nature from exist-
ing public agencies during the recent past. Nearly all such pub-
|ic agencies were judged to be of liffle help to these adults.
Assuming that benign neglect of the rural low income segment

is not a program goal, the activities of all public agencies

need to be coordinated to insure the rural low income are in

fact receiving assistance with respect to the needs identified.
Nearly one=fifth of the families interviewed did not report any
income from employment during the previous calendar year. The
specific constraints which prevent emoloyment need to be isolated

more effectively.
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10. Personal health appears to account for a significant amount of
nonemp loyment. Ruial low income adults need access to effec-
tive health care.

I1. Females who describe themselves as homemakeré desire employment.
Eighty percent of this group of rural low income adults desired
employment if certain constraints were satisfactorily resolved.

Provjsion for child care in a rural area will need to be resolved.

Suggestions for Further Research

The findings of this study indicate research should be conducted in

the following areas:

{. This study could be repiicated with the urban low income adult
population to determine the ways in which they differ from the
rural low Income adult population.

2. An articulation model should be developed for a rural area which
would serve to coordinate and evaluate the services provided the
rural low income population.

3. Research is needéd to determine how public agencies responsible
tor improving the occupational competence of rural low income
aduits develop specific goals and objectives and relate these
to client needs.

4, The effect of attitudes held by persons in different levels of
policy development foward improving the occupational competence
of rural low income adults should be determined.

5. A study should be developed to identify the specific health con-

straints of rural low income adulfts.
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Name of Family
Address

Telephone
{D Number

|. Residence (complete on basis of personal observation):

A. This family lives in a:

(I House

2 Apartment

3. Mobile home

4 Other (specify)

B. This residence is located:

[ On a farm
2. In a rural area, not on a farm
3 in a village

C. This residence is located:

I On a state highway
2. On a township road
3. On a village street
4. " Other (specify)

———

D. The road is:

. Hard surfaced
2. Improved, gravel
3, Unimproved

E. The condition (general structural repair and upkeep) of this
residence can be described as:
i. Poor
2. Fair
3. " Good
4. Excel lent

(Complete by asking appropriate questicns)
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F. This residence is:

Owned or being bought
Cash rented .
Provided by other arrangement (specify)

G. This residence has (yes or no):

I.
2.
3.
4.
5.

Complete this

A. This farm

B. This farm

Electricity

indoor bathroom

Running water (year round)
Telephone

Television

section if the residence is located on an operating farm.

can be classified as:

- commercial (if over 50 percent of famity income from this

source)
Part time
has (number): .

Acres of tillable land
Acres of woodland
Total acres

farm enterprise(s) on this farm is (are):

Dairy
Other livestock (specify?

Forestry
Other crops (specify)

Household size:

A. Children at home (number):

.
2.
3.
a4

Not yet started school

In school (through 12th grade)
Not in school, living at home
Total children living at home
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Adutts:
fotal adults under age sixty-five not in school 1iving

i.
in this househoid
Total other adults in this household

N

Names:

C. Total persons in this household (number)

Family migration:
How many years has this family lived at this address? (number)

A.
Years
B. Where did you live before this?
i Same courty
2. Different county (specify)
3 _Out of state (specify)
a, Have always lived here
C. How long did you tive at this other address? (number)
Years
D. About how far was this tast place where you tived to where you now

live? (number)
Miles
Why did you move to your current address?

5. Ancestry:

A. Race:
Caucasian
. Black

Other (specify)

N N —
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B. Is a language other than English regularly spoken in this
household?

I. Yes (specify)

2. No

When the -results of this survey are totaled, | will not be using any
names. | would }Yike to group this information according to such things

as age, sex, occupation, and income.

6. Family income:
A. How many members of the immediate family living at home not in
schoo! contribute to the family income in:

| . Cash (number)
2. Work (describe)

3. Total number contributing cash/work.

B. Do any members of the immediate family not living at home contribute
to this family's income?
b Yos
2. No

C. Approximately what was the total cash income from wages and salaries
of this family in 1971 not counting any money from a business?
$ Dollars

D. After subtracting all business expenses, about how much net profit
1id the farm or other business earn in 197172

$ Dol lars

E. So you had approximately:

$ Dollars from wages and business profit in 197

F. Do an; members of the immediate family receive:

A pension

Disability payments
Social security payments
Unemp loyment benefits
Public assistance

Other benefits (specify)

O T B (NN —

7. None
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Name
Individual ID
Famity 1D

Record of Calls

Date Time Comments
I, , AM,./P.M,
2. A.M./l’P.M.
3. AM./P.M,

Record of Interview

Interview time

Began Ended
AM./P.M. A.M,/P.M.
Date Completed Comments

Non-interview Reason

Temporarily absent

Unable to locate respondent
Refused

Other

SN —

|. Personal data:

A. Sex:
l. Male
2. Female
B. Age (number):

Years
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¢, Marital status:

Married, spouse present

I
2. Married, spouse absent
3. " Widowed
4. Divorced
5. Separated
+ 6. Never matried

2. Current tabor force participation status:

A. What would best describe what you were doing most of last week?
Working for wages? Homemaker? Or something else?

Working

I.

2. With a job not at work
3. Looking for work

4, in a training program
5. Homemaker

6. Unable to work

7. Retired

8.

Other (specify)

B. Classifying labor force participation:

I. Working
2. Unemp | oyed
3. Nonparticipant

3. Would you rate the following statements in terms of:
SA means '"strongly agree"
A means "agree"
U means "undecided"
D means ''disagree"
SD means "strongly disagree"
A. My health or physical condition limits the kind of work | can do.

SA A U D SD

Describe:

B. My health or physical condition |imits the amount of work | can do.

SA A U D SD

Describe:
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Name
Individual ID
family ID

A. Have you been looking for work during the past four weeks?

}. Yes
2. No
B. Which of the following describe why you have not been looking for

work during the past four weeks? (Check all items, circle the
most important.)

Likes present job

There are no better jobs around

In school or training program

There are no jobs available

Prefers not to work this time of year
There are no decent jobs available
Personal, family reasons

Health

Other (specify)

WO~ WNN -

How many weeks have you been looking for a job? (number)

Weeks

What have you been doing the last four weeks to find work? (Mark all
methods, do not read the list.)

Contacted the State Employment office
Contacted private employment agency
Contacted employers directly

Checked with friends and relatives
Fread help wanted ads

Placed an ad

Nothing

Other (specify)

DNV B W) -

Have you been looking for full time or part time work?
I, Full time

2. Part time

3. Hours weekly {(number)
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Why would you say you are now looking for work? (Check all items,
circle the most important.)

l. Unemp loyed

2. Want to work again

3. Need more income

4. Expect to lose present job
5. Don't like present job

6. Hours

7. Pay

8. Working conditions

9. Too far to travel

0. Other (specify)

During the past four weeks, how often have you used the following
methods of locating a job?

Contacted State Employment office
Contacted private employment agency
Contacted empioyers directly
Checked with friends and relatives
Read help wanted ads

Placed an employment wanted ad
Other (specify)

~NOYU B NN —

Please indicate whether or not you have used each of the following
methods of |ocating a job and rate each of the following methods
according to how helpful it is to find a job in terms of:

5 means "very helpful"
4 means "quite helpful"
3 means "helpful"
2 means "some help"
| means "no helip"

Yes No

A state employment office

A private employment office
Contacting employers directly
Asking friends and relatives
Reading help wanted ads

Placing an employment wanted ad
Other (specify)

(S IGI GG I IR |
HhAE DDA N
NN NN W W
NRNRNNNNN

T
NERRRN
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8. Have you ever been offered a job you turned down?

A. Yes
No

B. why did you turn it down? (Uescribe most recent experience.)

C. How long ago was this? (number)

Years
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Name

Individual D

Family ID

Now | would like to talk about your education and any job fraining you

have received.

. What is the highest grade (or year) of regular schoo!l you have attended?
{number)

Years

2. (If respondent attended two or more years of high school)
Did you take any vocational or commercial courses during high school?

Number Years - Describe

1

Agriculture
Commerial

Health occupations
Home ecoriomics
Trade and industrial
Other (specify)

A. Vocational curriculum

B. Nonvocational curriculum



293

w"d|8y ou, suesw !
w‘diay ewos, sueaw z ,‘injd(ay, suesw ¢ ,‘|nidj{du 84inb, suesw ¢y  ‘|nid|ey AusA, SueBW Cx

(Ai108Cs) ;sasunod paziuebuo Jeyil &°

2

:59s54n02 Bujuiest Jsmodusw
Aue u| poj|oJud JdBA8 NOA BABH g°¢

(S8s4n02> 8dusapucdsad
-10D Aue Ul pa||O0Jud nOA areH [°¢

cutew uo ysy 1bugz se yons sesurod
1edqausb Aue uedeL JBAd NOA ared

\O
M

i494UdD> |RUO|LEDOA BEUR
40 |oouyds ybBiy e je sessnod (euO|}
-edaA Aue U] pB||04Ud NOA 2ARH G°'C

sweuboud diysseoyusadde
Ue u] Pdj|oJud J8A8 NOA areHy $°¢

;S92404 pawde syy ui Bujuresy
|euo! jednooo Aue 8A1828d4 NOA pig ¢°¢

Jwayl Joj paxJdom noA sjiym Buluieay
Aue papiaoud s.:2A0jdws JNOA ased 7°¢

Pl Releitels
1eoluyoay o0 abe| o2 ssauisng  te
S$8SJNOD Ul P3| |0J4ud uase nNcA 8neH | °¢

UoJL *Dilded xinjdjsHq paia|dwo) opo) patdjdwo) paisjdwony passels

-d1uosag NOA S¥33M *onp3j toN *bBougq jo *Bouyq uo
aiej |eso0] 95.4n0) S9SUN0N  S8sUN0Y
45947 " Auyp leso] ejol

* c e ‘3 ‘G ‘D 'g 'Y :joocyos Leynbas pepusile noA aculg ¢

Aruitoxt provided by Eic:

E\.



O

ERIC

Aruitoxt provided by Eic:

1. Years since

last participation (number)

J. Average length of courses/programs (weeks)

Listed below are some agencies that provide educational/training
services and programs to adults.

A. Would you rate each according to how helpful

terms of:

5 means
4 means
3 means
2 means
| means
S 4 3 2
5 4 3 2 A
5 4 3 2 i
5 4 3 2 1
5 4 3 2 U
5 4 3 2
5 4 3 2 I

"very helpful”
"quite helpful”
"helpfui®

"some help"

"no help"

—
l//Eoun+y Extension Service

University of Vermont
Soil Conservation Service
County Forester's Office
Area Vocational Center

. _Emp loyment Security Office

Other (specify)

-

it has been to you

294

in

B. DOuring the past year (1971),

given some assistance

"Number Times

by each of these agencies?
Agency

County. Extensiu:: Service -
University of vermont

Soil Conservation Service

County Forester's Office

Area Vocational Center

Emp loyment Security Office

Other (specify)

how many times would you say you were

Total

number
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Name
Individual ID
Family ID

During 1971, were any educational or training courses or programs
of fered adults in this area?

Total number
I'f yes:

Description (program and location:

Nearest place (distance--miles):

(If at |east one course is listed and this person did not participate
during 1971). Were you interested in enrolling in this (these)

course(s)?

. Yes

2. No

A. 1f yes, why were you unable to enroll in this (these) course(s)?
(Check all items, circle most important.)

B. If no, why would you say you were not interested? (Check all items,

circle most important.)

Too far

Family obligations

Cost too much

Too tired

Too old to learn

No transportation

Need a different course or program
Health

Other (specify)

—————

O OdDU D WWN —
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What kind(s) of educational or training program(s) would you be most
interested in? :

Not Interested in any further education or training
Vocational education (specify) :

General education (specify)

Other (specify)

wWhat would prevent you from participation in the program(s) you dés—
cribed in #3 above?

. Nothing

2. _Transportation

3. Cost

4. Family obligations (specify)}
5. Heal+h

6. Other (specify)

What is the greatest distance you would travel to enroll in these pro-
grams you described in #37?

Miles (number)

Would you prefer these courses in the evening or during the day?

| . Evening
2. Day
3. Doesn't make any difference
A. Have you ever served with a group of adult+s on an advisory committee
or council that was planning an educational program or course for
adul+s?
l . Number Times served
B. . Have you ever been asked to serve?
2. Number times askad
C. Would you serve on such a committee or council if asked?
. Yes
2. No
3. I don't know
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Name
Individual ID
Family 1D

How many different income earning jobs did you have last week?

As an employee (number)
Sel f-employed (number)
Total (number) (If zero, begin with #3)

How many hours did you work at:
A. Your regular job?
B. At all other jobs?

How many hours weekly do you usually “work at your regular job?

Hours (1f zero, begin with #6)
1f items 2A or 3 is less than thirty-five hours:

A. (2A) Why did you work less than thirty-five hours at your regular
Job last week?

B. (3) Why do you usually work less than thirty-five hours weekly at
your regular job?

(Marx the appropriate reason(s) and circle the most important)

Slack work

f.
2. Material shortage, plant or machinery repair
3. New job started during the week
4. Job terminated during the week
5. Could find only part time work
6. Bad weather
7. I'Nllness
8. Too busy with percsonal matters
9 Did not want full time work
Full time work week under thirty-five hours

__o.

Other (specify)
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A. How much would you say you usually earn weekly from your regular
job before any deductions? -

kY Weekly

% Average hourly wage

B. Are there any non-cash benefits from this job (rent or other)?
% Weekly ‘

c. How much would you say you earn weekly from Jjobs other than your
regular one?
$ Weekly

Did you, or will you, receive any benefits for last week (e.g., social
security, unemployment, workmen's compensation, pension or other)?

% Amount

Describe:

A. Description of your current (last) job:

Never worked for wages

B. For whom do (did) you work at your regular job?
Years '

Name :

C. What kind of business or industry is (was) this? (For example:
farmer, road construction, restaurant, pulp mill)

Description:

Industry Classification

0. Do (did) you consider yourself as:
I. An employee
2. Self-employed
E. What kind of work are (were) you doing?
Occupation classification (specify)

Employment by occupation classification

F. Vocational and technical education category
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8. For a person who was with a job, not at work last week:

A. Why would you say you were absent from your regular job last
week? (Check all applicable, circle most important.)

Injured on the job

Own illness

On vacation

Bad weather

Temporary layoff (under thirty days)

Iindefinite layoff (thirty days or more or no definite
recal | date)

New job fo begin within thirty days

Too busy with personal business

Other (specify)

OB W —

O 0~

9. For a person who was looking for work last week:

A. Which of the following items best describes why you are not
regularly employed? (Circle most important.)

Quit my job

, laid off

Completed training program
Have never worked for wages
Want to work for wages again
Other (specify’

OVl B W N —

B. Why did you Jeave your last job? (Circle most important.)

Personal, family reasons

Working conditions
Other (specify)

l.

2. Entered a training program

3. Health

4. Retirement

5. Seasonal or temporary work completed
6. Slack work, business conditions
7. Too far to travel

8. Unsatisfactory work situation
9. Hours

0. Pay

l.

2

C. How many weeks have you been without a regular job?

Weeks (number)
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10. For a person who was a homemaker last week:

A. Have you ever worked previously for wages?

Years since last worked for wages (number)

B. Which of the following best describes why you are not now working

for wages? (Mark appropriate reasons and circle the most important.)

Health

{'m too old

| need more training

| wouldn't be able to find a good job
Transportation

Have children that need to be cared for
Don't want to work for wages at this time
My husband doesn't want me to work out

| worked before, didn't like it

Other (specify)

O\OCO\!O\\.HJ&UJN—

C. Would you look for a job if this were not a problem?
Rate each of the following in terms of:

SA means "strongly agree"

A means "agree"

U means "undecided"

D means "disagree"
SD means "strongly disagree"

SA A U D SD Part time work were available
SA A U D SD Ful! time work were available

D. How much per hour would you have to receive before you would take
a job?

$ Amount per hour
{1. For a person who was unable to work l|ast week:

A. Which of the following best describes why you are unable fo work?

Health

''m too oid

Personal or family matters
Disabled or injured

No reason

Other (specify)

AU WN —
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For a person who was "other'" ilast week:

A

Wwhich of the following items best describes why you are not
regularly employed? (Circle most important.)

i Quit my job
2. Laid off

3. Completed training program
4, Have never worked for wages
5. want to work for wages again
6. Other {(specify)

why did you leave your last job?

Personal, family reasons

]

2. Entered a training program

3. Heal th

4. Retirement .

5. Seasonal or temporary work comp leted
6. Slack work, business conditions
7. Too far to travel

8. Unsatisfactory work situation
g. Hours

10. Pay

. working conditions

12, Other (specify)

How many weeks have you been without a regular job?

Weeks (number)
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Name
Individual 1D
Family 1D

Between 1967 and 1971, how many weeks would you say you worked in your
own business or for someone else?

{967 1968 1969 1970 __  197I
2. Between 1967 and 1971, for whom did you work?

(Iinclude self-employed.)

1967

1968

1969

1970

1971

3, what kind of business or industry was this?
1967
1968
1969
1970
1971

4. wWhat kind of work were you doing? (Place check marks by regular job.)

1967
1 968
1969
{970
1971
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5. How many hours would you say you usually worked weekly?

1967 | 968 1969 1970 1971
A. At your regular job:
B. At all other jobs:
6. Approximately how much would you say you earned each week?
1967 1968 1969 © 1970 1971
A. At your regular job:
B. At all other jobs:
7. Did you lose any weeks of work because of:

(Write in number of weeks for each item.)

{967 1968 1 969 1970 1971 It+em

Temporarily laid off
Lost your job

Quit your job
iliness

Bad weather

Injured on the job
Personal matters
Slack work

Health

Other (specify)

8. Did you receive any income for any of this time you were not working?
1967 1968 1969 t970 1971
I | Yes
No
A. If yes, what was (were) the source(s)? (Write in the number of weeks

for each item,]

1967 1968 1969 1970 1971 . | sofrce

Unemp loyment compensation
Workmen's compensation
Other (specify)

ERIC

Aruitoxt provided by Eic:
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B. Did you have any other sources of income during these years?
(Write in number of weeks for each item.)

1967 1968 1969 1970 1971
Social Security
Pension _—
Disability

Other (speci.fy)

9. What is the best job you have held to date?

I Present (last) job
2. Different job than present (last) job

0. A. If different from present (last) job, classify:

Years since last worked at this job
_Industry classification

Occupational classification

Employee, self-employed classification

Employment by occupation classification

B. Why would you say this is the best job you have held to date?

Describe:

C. If different job than present (last) why would you say you are not
working at this job any longer? (Mark all reasons, circle most
important.)

Too far to travel

Business no longer operative
Other (specify)

I

2. Slack work. business conditions
2. Quit

4, Laid off

5. Personal, family reasons

6. Health

7.

8.
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TABLE 137

Reliability Coefficients® on the Fifteen Work Values
for Rural Low Income Adults Grouped by Sex

Mean Reliabilit
Scores Coefficients
Work Values Male Female . Male Female
Creativity 11.09 11.03 .837 .748
Management 7.50 7.87 614 .740
Achievement 12.65 13.10 .728 . 704
Surroundings 11,91 13.21 47 .524
Supervisory relations 13,18 13.38 .947 .372
Way of |ife 12.44 12.69 .189 429
Security 12.85 12.64 .782 .795
Associates" 1L 71 11.33 . 726 .507
Esthetics 9.59 10.62 .669 .605
Prestige 10.59 11.59 .659 .590
independence 11.50 10.87 . 704 .500
Variety 11.09 10,44 816 .692
Economic refurn - 13.38 13,18 . 783 .503
Altruism 11,79 13.15 .648 816
Intellectual stimulation 10.97 11.05 | .593 .603

Gronbach (1951).
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APPENDIX J

GEOGRAPHIC LOCATION OF FRANKLIN COUNTY, VERMONT
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APPENDIX K

VARIABLE POVERTY INDEX
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APPENDIX L

COPY OF LETTER OF INTRODUCTION USED TO ENLIST ASSISTANCE WITH
IDENT!FY ING THE RURAL LOW INCOME POPULATION
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STATE OF VERMONT
DEPARTMENT OF EDUCATION
MONTPELIER, 05602

April 6, 1972

TO WHOM IT MAY CONCERN:

This is a letter of introduction for Mr. Everett Harris,
who has been contracted by the State Department of Education,
Vocational/Technical Division, State Office Building, Montpelier,
Vermont, to conduct a research project. The title of the project
is: YA Study of Selected Factors Related to the Employment Status
of Disadvantaged Rural Adults.”

It would be appreciated if you would allow Mr. Harris the
pleasure of speaking to you about some questions related to the
project. It is probable that some of the information he is seeking
is confidential. Information that you release to Mr. Harris will
be used for data gathering purposes only.

Thank you for cooperating and assisting in helping to solve
some problems in education which ultimately will help us in our
effort to provide educational opportunities for all people of
Vermont.

Yours truly,

) . . T
}Z,,/‘(O (Keahe

Joseph P. Kisko

RCU Coordinator

JPK/ege
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APPENDIX M

COPY OF LETTER OF INTRODUCTION USED WITH LOW INCOME ADULTS
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STATE OF VERMONT
DEPARTMENT OF EDUCATION
MONTPELIER, 05602

March 20, 1972

TO WHOM IT MAY CONCERN:

This is a letter of introduction for Mr. Everett Harris,
who has been contracted by the State Department of Education,
Vocational/Technical Division, State Office Building, Mont pelier,
Vermont, to conduct a research projecct on adult education.

It would be éppreciatcd if you would allow Mr. Harris the
pleasure of speaking to you about some questions related to the
project,

Thank you for cooperating and assisting Mr. Harris in
helping to solve some problems in educaticr which ultimately
will help us in our effort to provide ecducational opportunities
for all people of Vermont,

Yours truly,

. Koabe

Joseph P, Kisko
RCU Coordinator

A

JPK/egc
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APPENDIX N

JOB SEEKING DESCRIPTIVE DATA
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Current Job Search Activity

There were ten respondents who reported they were currently seeking
employment and had been actively seeking employment during the four-week
period prior to the interview week. The small number of job seekers pre-
cluded testing the data collected on number of weeks spent in the current
job search, sources of job information cited, amount of employment sought,
purpose of seeking employment, and amount of contact with selected sources
of job information.

Three of the respondents were currently employed and seeking differen’
employment. The remaining seven job seekers were unemployed. All were mar-
ried. One situation included an uﬁemployed husband and wife (the only female
acTivély seeking employment),

The unemployed respondents reported they had spent a mean of l2.4weeks
in the current job search. The three employed respondents reported they
had been seeking different employment for a mean of 12 weeks. All ten job
seekers were looking for full-time employment.

The purposes for seeking employment for the currently employed were
the reported needs of more income and the improvement of current work ' ng
conditions. Respondents classified as unemployed reported they were cur-
rently seeking a job because they were unemployed.

The respondents reported their most frequent source of job information

consisted of direct employer contact.
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Seeking Employment

Additional data were collected on +he unemp loyed respondents with
It+em 9, Appendix F. Data were collected on reason for current unemploy-
ment, reason for leaving last job, and number of weeks since last
emp loyment. : .

The response alternatives judged most important +o +the reason for

- current unemployment were '"'quit my job" and "laid off." The respondents

repcerted they left their {asf Jjob for the reasons of ''seasonal or temporary
work completed,'" "slack work,'" and "unsatisfactory work situation." They

reported being withocut employment a mean of 17.9 weeks.

There were twenty-seven respondents who reported refusing dne or more
Job offers. These respondents were asked to describe their most recent ex-—
perience in terms of reason for refusing a job offer. Table 138 reveals
+he frequency of response to the reason for refusing the most recent job
offer by current employment group. The responses judged most important by
t+he respondents were coded by the investigator into the categories of pay,
work station, or other reason.

Table 138 data show +he-ca+egory of pay accounted for neariy one-half
of the reasons judged most important for refusing the most recent job offer.
The category of work station accounted for one-third of the responses.

Table 139 reveals the frequency of response to the reasoﬁ for refusing
a job offer for the twenty-seven respondenfs grouped by sex. Nearly three-
fourths of the male responses dealt with some aspect of pay. With females,

+he category of work station accounted for 50 percent of their responses.
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TABLE 138

Frequency of Reason for Refusing a Job Offer for Rural Low Income
Adults Grouped by Current Participation in Employment

Reason for Refusing a Job Offer

Emp loyment

Group Pay Work Station Other Total
| | | 2 4
2 9 6 3 18
3 3 2 o 5
Total 13 9 5 27
TABLE 139

Frequency of Reason for Refusing a Job Offer for Rural
Low Income Adults Grouped by Sex

Reason for Refusing a Job Offer

Sex Pay Work Station : Other Total
Female 2 5 4 12
Male ‘ 11 '3 o IS

Total 13 9 5 27

ERIC

Aruitoxt provided by Eic:
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Table 140 shows over four-fifths of the most recent job refusals

occurred within the five years prior to the interview date.

TABLE 140

Frequency of Number of Years Since Most Recent Job Refusal for Rural-
Low Income Adults Grouped by Current Participation in Employment

Number of Years Since Most Recent Job Refusal

Emp loyment

Group 1-5 6-10 10 or more Total
| 3 (o} { 4
2 16 1 I 18
3 3 2. (o} 5
Total 22 3 2 27

O

ERIC

Aruitoxt provided by Eic:
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APPENDIX O

| OCCUPATIONAL PREPARATION AND ASSISTANCE DESCRIPTIVE DATA
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High Schoo!l Curriculum

Respondents who reported ten or more years of school attendance were
aske@ if they had enrolied in vocationa! or commercial courses during high
school. The investigator was unablie to classify all responses in terms of
whether or not a respondent was enrol led in a vocational curriculum., Con-
sequentiy only the frequency of responses for vocational courses by the
thirty-one respondents reporting ten or more years of schoo! attendance
and grouped according to their current participation in employment is re-
vealed in Table 141. More than three-fourths Qf the respondents reported

enrolling in some type of vocational course or program.

TABLE {41

Frequency of Vocational Courses for Thirty-one Rural Low Income
Adults Grouped by Current Participation in Employment

Enrol Iment in Vocational Courses

Emp loyment

Group Yes No Total
I 7 2 9
2 4 4 I8
3 3 f 4

Total 24 7 31
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Amount of Post-school Educational/Training Activities

Table 142 shows the frequency of post-school educational/training
Cactivities started, completed, and reason for noncompletion by. type of
program for twenty-nine respondents who reported post-school education/
training. Some type of employer training was cited by the largest number

of respondents.

Fiatides

Responses under "other" included a veterans agricultural ¥raining.;'
program following World War ||, a sewing activity sponsored by the county
extension serviée, and a keypunch training program with an unknown sponsor.

Tabie 142 reveals that over one-half of those who did fail to com-
plete a course or program reported it had been canceled by the sponsor
prior to the completion date.

Although not shown, the twenty-nine participants reported more than
eight years had elapsed since they last participated in educational/train-

ing activities.

Amount of Assistance Received from Selected Public Agencies

In addition to the sﬁggesfed public agencies identified for item 4,
respondents were asked to suggest additional agencies which provided occu-
pational assistance o adults in their geographic area. As shown in Table
143, two such agencies were suggested, the OEO QenTer and_fhe Social Welfare

Office located in St. Albans.
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. TABLE 143

Suggested Agencies Providing Occupational Assistance and the
Amount of Assistance Experienced from These Agencies by
Respondents of Five Family Units

Frequency by Mean Scores! on Amount of
Suggested Agency Family Unit Assistance Experienced
OEO Center 4 4.25
Social Welfare Office ! 3.00

lResponse alternatives:

Very helpful: 5 points
Quite helpful: 4 points
Helpful: 3 points

Some help: 2 points

No help: I point

QO

ERIC
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APPENDIX P

DESIRED OCCUPATIONAL PREPARATION DESCRIPTIVE DATA
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The data reported in this appendix were collected with the Desired

Occupational Preparation Instrument (Appendix E).

'

Interest in Educational/Training Activities During 1971

There were twenty-four respondents who were able to describe one or
more educational/training activities available to the adul+t residents of
Franklin County during 1971. The twenty-three respondents who did not
participate in any of the activities they descriped were asked whether or
not they had been interested in participating. Table 44 reveails the
frequency summary of interest in participation by the twenty-three respon-
dents grouped by their current participation in employmenf.' More than
one-half of these twenty-three respondents reported they had been in+ér—
ested in participating.

TABLE 144
Frequency of Interest in Parficipafiﬁg in Educational/Training Activities

Available During 1971 Described by Twenty-three Rural Low lncome
Adults Grouped by Current Participation in Employment

Interest in Participation

Emp loyment

Group Yes No . Totali
2 6 6 . 12
3 3 | 4
Total 12 | 23
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The twelve respondents who reporfed they had'been interested in
educational/training activities described for 1971 were asked to suggest
the constraint which influenced their decision not to participate. In a
similar manner, the eleven respondents who reported they had not been
interested in the activities described for 1971 were asked the reason
for a lack of interest. Table 145 shows the frequency summary of reason
for nonparticipation of fwenty-three rural low income adults grouped by
their expressed interest. The data reveals thare were diverse reasons
cited. However,'fhe response alternative "family obligations" was cited
most frequently by all respondents. The constraint of transportation
appears to be important to the respondents who expressed an infere;f in

participating in educational/training activities during the previous year.

Current Interest in Occupational Preparation

There were forty-six respondents who described one or more types of
educational/training programs of current interest to them with Item 3.
Where more than one desired program was identified, The respondent was
asked to judge which was the most important to him. Table 146 reveals

the type of educational/training program of current interest by respondent.

Anticipated Constraints to Participation in Desired

Occupational Preparation Programs

There were thirty-three respondents who cited one or more constraints
which would prevent their participation in the occupational preparation
programs they breviously identified., Table 147 shows the freguency summary
of anticipated constraints to participation in desired occupational prepar-

ation programs for thirty-three rural low income adults grouped by sex.
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Since each respondent could cite more than one constraint, t+he totals for
Table 147 reflect this action. Inspection of t+he data reveals the most
frequently cited constraints by females.were family obliga+i9ns{ trans-—
por+a+ibn, and cost. Males cited some aspect of their job and cost most
frequently.
TABLE 145
Frequency of Reason for Nonparticipation in 1971 Educational/Training

Activities by Twenty-three Rural Low iIncome Adul+ts Grouped
by Interest in Participation

Interest in Participation

Reported Constraints : Yes No Total
Too far l 0 1
Family obligations 3 4 7
No transportation ' 4 0 4
Need different course
or program 1 4 5
Health . | 0. 1
Other! 2 3 . 5
Total ) . 12 (| 23

10+her specified constraints:

"No time."

"| work nights."

"My husband doesn't want me to."

"They wouldn't let me take +he course."
"| already had this one before."
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A List of Educational/Training Programs
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ldentified

by Forty-six Rural Low lncome Aduilts

Educational/Training Programs ldentified

Respondent ID Most Important Also Need
Ol Crops, dairy
02 Sewing, cooking
03 Farming Basic education
04 Art courses
05 Electronics
09 NQrsing Child care
10 Carpentry Auto mechanics
13 L. P. N. Typing
16 Auto body repair
17 Secretarial H. S. equivalent
19 Arts, crafts Advanced sewing
20 Auto mechanics
22 Secretarial
23 Upholstery repair Sewing
24 Nurse's.aide
25 Secretarial
28 Social work
31 L. P. N.
33 Commercial seQing

O

ERIC
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‘ TABLE 146 (Continued)

Educational/Training Frograms ldentified

Respondent D Most Important Also Need
35 Nursing
37 Truck driver
38 Short order cook
39 Barbering
40 Basic education
41 : Auto partsman
42 Nursing
44 Basic education H. S. equivalent
45 Carpentry
45 Painting & drawing
47 Nursing
49 ' L. P. N.
S1 Secretarial
52 Plumber
53 Beautician H. S. equivalent
54 Carpentry
55 Nurses' training H. S. equivalent
56 Auto mechanic
57 Beautician
58 Assembly work

61 Commercial sewing
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TABLE 146 (Continued)

Educational/Training Programs |dentified

Respondent D Most Important Also Need
65 Farm records
66 Agriculture
67 Agriculture
71 Building construction
72 Crafts
73 Office work
TABLE 147

Frequency of Anticipated Constraints to Participation in Desired
Educational/Training Programs for Thirty-three Rurail Low
Income Adults Grouped by Sex

Anticicated 2ex

Constraint Male Female Total
Transportation ! 9 10
Cost ' 3 8 [
Family obligations ' r (3 . (4
Health b 2 3
Other! 7 | 8

Total? ' 13 33 46

'0ther specified constraints:

"Mo time" (2)
"Job or work' (5)
"+oo tired" (1)

2 here were ten male and twenty-three female respondents.

ERIC

IToxt Provided by ERI
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APPENDIX Q

SURVEY WEEK EMPLOYMENT HISTORY
DESCRIPTIVE DATA
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Part-time Employment

If during the survey week and/or a usua{ work week a respondent
reported fewer than thirty-five hours of employment, he was asked to
judge which response alternative to |tem 4 was most appropriate. The
frequency summary of reason for less than thirty-five hours of weekly

emp loyment for thirteen rural low income adults is revealed in Table 148.

TABLE 148

Frequency of Reason for Less Than Thirty-five Hours of Weekly
Emp loyment for Thirteen Rural Low income Adults
Grouped by Reference Week

Reference Week

S Survey Usual
Reason Cited Week Work Week Total

Slack work | 0] . I
Bad weather | 0] }
Il lness I , | 2
Personal matters } } 2
Do not want full-time ,
work . 0] |
Fuli-time work week under
thirty-five hours 0 3 3
Other! l 2 3

Total 4 9 [3

!other specified reasons:

"Pregnancy.”
"On vacation.®
"Argument with supervisor."
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Inspection of tThe data revealed approximately two-thirds of the
respondents who reported less than thirty-five hours of weekly employment

could be classified as part-time workers.

Amount of Weekly Employment Income

Table 149 shows the mean Hourly wage received during the survey week
by employed rural low income adul+ts gréuped by type of employment. The
data revea! the nonfarm segment received a mean of $1.76 hourly during
the survey week. Respondents reporting farm employment received $.53
hourly during the survey week, This latter data did not include cash

equivalency on noncash benefits,

TABLE 149

Mean Hourly Wage by Type of Employment for Employed Rural Low income
Adults Grouped by Current Participation in Employment

Type of Employment

Employment
Group Farm Nonfarm Total
I $.47 $1.74 $ .96
2 .89 .83 . .70
3 .00 1.51 .51
Total : .53 1.76 1.30

The mean usual hours of weekly nonfarm employment and mean hourly

wage for rurai low income adults grouped by sex is summarized in Table 150.
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Females employed during the survey week appear to work fewer hours and

receive less hourly wages than males.

TABLE 150

Mean Usual Hours of Weekly Nonfarm Employment and Mean Hourly
Wage for Rural Low Income Adults Grouped by Sex

Mean
s .
Hours of Weekiy Hourly
Sex Nonfarm Employment Wages
Female 27.56 $1.19

-

Male 42,94 .97

Current Nonemployment Income

There were twenty family units who repprfed receiving nonempioyment
income from one or more sources during the survey week. The data in
Table 39 revealed tweniy-four family units reported receiving nonemploy-
ment income during 1971. The frequenc; 6f receiving nonempioyment income
by source during the survey week/1971 is summarized in Table I51. There
were twenty-eight family units, 65.12 percent of the forty-three family
units, who reported nonemployment income during 1971/survey week. -Inspec-
tion of the data reveal the incidence of nonemployment income is not
static over a period of approximately fifteen months. Eight family units who
reported nonemployment income during 1971, did not report any for the sur-

vey week. There were four family units who did not report any nonemployment
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income during 1971 but did so for the survey week. There did appear fo

be |ittle movement into or out of welfare assistance.

TABLE {51

Frequency of Receiving Nonempioyment Income During
the Survey Week/197! by Source

Current Sources of Nonemployment |Income

(Refer to number variables at left of table)
1971 Sources of

Nonemp toyment Income ! 2 3 4 5 6 Tota

l. Disability or

workmen's

compensation . 2 2
2. Social security i 2 3 6
3, Unemployment

benefits ‘ , : ER 2 7
4. Welfare

assistance 8 | 9
5. Other L
6. None 2 2 4

Total - I 9 8 2 8 28

Current (Last) Occupation

Data collected with Item 7 were used to describe the number of years
with last employer, industry classification, class of worker, and major

occupation group,
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Number of Years With Current (Last) Employer

Table 152 reveals the mean years with the current or lasi employer
by the employed and not employed respondents grouped by their current
participation in employment. There were thirty-four currently employed
and thirty-three previously employed respondents. Six female respondents

reported they had never held employment including that of unpaid labor.

TABLE 152

Mean Years With Current (Last) Employer for Rural Low Income Adults With
Employment Experience Grouped by Current Participation in Employment

Employment Group

Employer I 2 3 Total
Current 4.25 6.14 6.50 5.29
Last 1.50 2.42 7.29 3,39

The currently employed reported a mean job tenure of 5.29 years
with their current employer. Respondents with employment experience and
not currently employed reported a mean job tenure of 3.39 years with

their last employer.

Industry Classification

With the aid of the Standard Industrial Manual (U. S. Department of

Commerce, 1967), the investigator coded the responses to the type of
industry by respondents with employment experience. The frequency of
current (last) employment by industrial secfor for respondents with em-

ployment experience grouped by sex is summarized in Table 153.
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TABLE 153

Frequency of Current (Last) Employment by industrial Sector for Rural tow
Income Adults With Employment Experience and Grouped by Sex

Employment
Industrial Sector Current Last
Female Male Total Female Male Total
Agriculture 3 6 9 | 0 |
Manufacturing { 7 8 8 3 {1
Nonmanufacturing 8 9 17 12 9 21
Construction (0 3 (3) (0 (5) (5)
Transportation - (0) (4) (4) (0) (0) (0)
Wholesale and
retail trade (2) (0) (2) (3) 1) (4)
Services (6) (2) (8) (9) (3) (12)
Total 12 22 34 21 12 33

S/

The data revealed one-half of the currently employed wéfe engaged in
the nonmanufacturing employment sector. One-half of the currently employed
females were engaged in the services industry.

Three-fourths of the males who were not employed during the survey
week last experienced employment in the construction and services industries.
The manufacturing sector and the services industry accounted for more than
+hree-fourths of the responses of females reporting on their last

emp loyment,
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Class of Worker

Ten of the thirty-four currently employed respondents reported they
were .self-employed. There were eight farmers, one laborer, and one ser-
vice worker. Six of the respondents reporting on their last employhenf
said they were self-employed: +two carpenters, two private household

workers, and an electrician.

Major Occupation Group

Respondents with employment experience were asked fo describe the
kind of work they were doing or had last experienced if not employed.
The responses were then coded by major occupation group. Table 154 re-
veals the frequency of current (last) employment by major occupation
group for the respondents with employment experience grouped by sex..
The currently employed males were primarily laborers or farmers. Cur-
rently employed females were primarily service workers and laborers.
There were only two occupation groups that did not have representa-
t+ion from females reporting on previous employment: transport equipment

operators and farm laborers.

Seeking Employment

These data were discussed in Appendix N,

Homemaker

There were twenty-five females who described themselves as home-

makers and were classified as nonparticipants in the work force. With
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thase twenity-five respondents the foltowing data were soughl: - number of
years since last employment, reason for current nonparticipation, interest
in part-time employment, interest in full-time employment, and required
hourly wage.

TABLE |54

Frequency of Current (Last) Employment by Major Occupation Group for Rural
Low Income Adults With Employment Experience and Grouped by Sex

) Emp | nt
Major ployme
Occupation Current Last
Group
Female Male Total Female Male Total

Professional,
technical, and
kindred 0 0 0 2 0 2
Sales 2 0 2 | 0 |
Clerical and
kindred 0 0 0 | 2 3
Craftsmen, fore-
men and kindred 0 3 3 | 4 5
(peratives except
transport 0 | I 3 2 5
Transport equip- »
ment operators 0 2 2 0 0 0
Laborers, except
farm 2 10 |2 4 4 8
Farmers and farm
managers 3 5 8 I 0
Farm laborers
and farm
foremen 0 | | 0 0 0
Services workers
except private
household 5 5 0 5
Private household 0 3 7

Total 12 22 34 21 12 33
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Table 155 shows the frequency of reason for current nonparticipation
by fwenty~five respondents who described themselves as homemakers during
the survey week, Fifty-six percent of the respondents cited the presence
of children as the most important constraint to employment. The constrainis
of hea!lth and a negative attitude of the husband were cited by an addi-

tional 32 percent of the respondents.

TABLE 155

Frequency of Reason for Nonparticipation in the Work Force for
Rura! Low Income Homemakers

Reason for Nonparticipation . Number Percentage

Health 5 20.00

| have children that

need to be cared for 14 56 .00

My husband doesn't want

me to work out 3 12.00

Other!? 3 12,00
Total 25 100.00

'These responses were:

"I'm too old."
"] wouldn't be able to find a good job."
"Transportation."”

After identifying the most important reason for current nonparticipa-
tion in the work force, the respondents were asked to express their interest

in becoming employed if the constraint were no longer a problem. Two
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categories of employment were identified: part-time and full-Fime work.
The respondents were also asked to establish a required hourly wage.

Five of the twenty homemakers selected the "strongly disagree"
response alternative to the part-time and full-time employment categories
and declined to establish a required hourly wage. [our of these respond-
ents had cited the children constraint, and the remaining respondent had
cited, "| wouldn't be able to find a good job." Two of the five home-
makers reported employment experience.

Table 156 reveals the mean number of years since last employment,
interest in part-time employment, interest in full-time employment, and
required hour|y wage for the twenty respondents who established a required
hourly wage. A mean of 9.41 years had elapsed since sepenfeen respondents
with employment experience last held a job. Respondents who cited the
children constraint appeared to have been employed more recently than
respondents who cited a constraint other than children.

To obtain a mean response for/géch con<*raint group on intferest in

part-time and full-time empioyment, a sccro was assigned to each response

i

alternative, i.e., strongly agree = 5 points, agree = 4 points, undecided
3 points, disagree = 2 points, and strongly disagree = | point. A high
score indicates a respondent was posifively interested in locating part-
time/full-time employment.

Part-time employment with an observed mean score of 3,95 appears to
be somewhat more desirable to both groups than full-time employment.
Respondents citing the constraint of children appear +o-be least desirous

of full-time employment.



348

TABLE 156

Number of Years Since Last Employment, interest in Part-time Employment,
Interest in Full-time Employment, and Required Hourly Wage for
Homemakers Grouped by Type of Constraint to Employment

Type of Constraint
. Other Than 2
[tem Children Chi ldren? Total

Number Mean Number Mean Number ~Mean
Number of yedrs
since last
emp |oyment > 7 4.0 10 7.2 17 9.4
Intferest in part-
time emp loyment” 10 3.8 10 4.1 20 3.95
Interest in full=-
+ime employment” 10 3.0 10 3.7 20 3.35
Required hourly
wage 1o~ $1.87 10 $1.77 20 $1.84

IConsisted of the following reasons for nonparticipation présenfed
in Table 155: -
"Health."

"My husband doesn't want me to work."
"Other.'" -

2Five of the twenty-five homzmakers were not interested in employment.

3Did not include three homemakers who reported they had never
experienced employment.

“Response alternatives:

"Strongly agree" (5 points)
"Agree" (4 points)
"Undecided"™ (3 poin¥s)
"Disagree!" (2 points)
"Strongly disagree" (1 point)
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The required hourly wage was $1.84 for the twenty respondents., This
was slightly more than the mean nonfarm hourly wage of $1.76 during 197

reported in Table 149,

Reason for Not Being Able to Work

Five respondents reported they were currently unable to work. The
four males énd one female all reported their health prevented employment.
They aiso had mean scores of 4.60 on self-rating the effect of heal+h on
kind of work and 4.20 on self-rating the effect of health on amount of

work.

Labor Force Withdrawal

Three male respondents were neither employed or unemployed during
the survey weck., When asked the reason for current nonemployment, all
-three reported they had been laid off. All three afso cited the "seasonal
or temporary work completed" response alternative to the reason for |leav-
ing their last job. They reported no employment for (8, 24, and 24 weeks

respectively,
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APPENDIX R

1967-1971 EMPLOYMENT HISTORY DESCRIPTIVE DATA
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The data reported in this section were collected with the Work History:

1967-1971 Data Instrument (Appendix G).

Occupational Mobility

Data were collected to reveal the occupafiénal movement of the rural
low income respondents according to major industry, major occupation group,
and major occupation category from 1967 to 1971. |

Tables 157 and 158 show the frequency of employment by major industry
during 1967 and 1971 for rural |low income females and males respectively.
As an example of how these data may be interpreted, Table 158 reveals
there were nine males engaged in the agriculture, forestry industry during
1967. Five years later, four were experiencing employment in either min-
ing, manufacfuring, or services industries. The fifth respondent was not
emp loyed during 1971.

Approximately -one-third of the thirty-two males reporting employment
during both 1967 and 1971 were employed in a different industry during
{971 than they reported for 1967. The most transitfory industfries appear
to be agriculture, manufacturing, and services. Agriculture-forestry was
characterized by outward movement while the manufacturing and services
industries were characterized by movements in both directions.

Table 157 shows seventeen females reported employmen% during 1967.
Five years later 29.41 percent -~ontinued to experience employment in the
same industry, 41.18 percent were employ~d in a different industry, and
29.41 percent were no longer emploved. Manufacturing and services appear

to be the most transitory industries for females.
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Tables 159 and 160 reveal the frequency of employment by major occu-
pation group of rural low income females and males respectively for 1967
and 1971. inspection of the data on females shows two kinds of mobility,
emp loyment and occupational. Of thé seventeen females reporting employ-
ment during 1967, five reported they were not employed during any of [97].
Four of the sixteen employed females during 97| reported no employment
tor 1967.

There were twelve females reporting employment during (967 and 1971.
Onty four were employed in the same major occupation group during 197! as
reporTéd five years earlier, Since the twelve females were represented
in seven major occupation groups, there was an absence of visible patterns
in gross major occupation shifts.

Table 160 data on the males reveals nearly three~fifths of the re-
spondenfs;reporfiné employment during 1967 remained in the same major
occupation group five years later. Most of the Otcupation shiff@/were

7

within a relatively narrow range. As one example, there weézafﬁve males
class, ied as craftsmen, foremen, and kindred workers for 1967. Five
years later one of these respondents was classified as an operative

worker.

Table 161 shows the frequency of employment by major occupation

.category of rural low income females and males for 1967 and 1971. Females
report more diversity of employment than males. 7 majority of the males
reported blue collar employment for both 1967 and 1971. Their major

shif+ was that observed on farm employment. Of nire who were farm workers

during 1967, four had shifted to blue collar work.



355

6 ¢z | ¢ 0 ¢ 9 0 0 0 0 z o0 | [e40]

(44 8l I4 Z . tuedioyiaeduoN ‘€|
0 T p|oyasnoy ajeAldd 7|
# Z T Z pDjoyasnoy

ateAlud 1daoxa ‘susyJoM @D1AUBS ||

i ! usweJlo}
wJey pue susd0qe| wdeq4 O}

| | suobeuew wJie} pue sudwley °g
| 1 [ waes i1deoxe ‘sustoqer ¢

¢
0 sJaojedado juswdinbe juodsueuay -

m
m
_ +LoamcmL++amuxm.mm>_+mgmao.w
| PaJpU 1Y PUB UBWSJOL ‘UBWSYiEd] *G
| | paJpuly pue |eO1JB|] P
4 | | S®|RS "¢

0 . wiej 1dsoxa
. _ ‘suopedlsiujupe pue suabeugp *Z

z z . paJpu
pue ‘|eDIuUYDaL ‘|RUOISSAJOU |

jelol ¢ A I Ol 6 38 L 9 g 1% ¢ [4 ! dnoug |euoiiednoog Jofep [96|

(81qep 40 t48] ie sdnosb [e=uo|lednooo uofew passqunu ayl of J8i8y)

dnoas {euoiiednoog Jofep {461

[[6] PUB (G| JOL S@|BWS4 BUIODU| MOT |2uny 40 dnoug uoriednzon dofey Ag tueswAo|dwy ;o Adusnbauy

661 318vL

IC

Aruitoxt provided by Eic:

E



356

123 Z 0 0 I 1% ¢l Z ¢ L ! 0 0 [ {240

0 — tuedioirraeduonN ¢
0 T ployasnoy atealld 7|

4 T _ _ p | oyasNoy
aieatad Ldeoxa ‘suoyJom 821AUBS ||

G T 4 ! UBWeI0y
wJiej pue sasdoqs|{ WJeqd Q|
¢ I 7 suobeuew wieyl pue siswded ‘g
¢l | 01 i | z wigs Ldeoxa ‘sueioqel ‘g
| 1 ssoieusdo tuswdinbe isodsuedy g
_ T f2odsuedr ydeoxs ‘seniieusdy ‘g
¢ | v DaJPU Y pUR UBWEJO; ‘USWSLied] *¢
z | . | o peJpuly pJe |ediusld
0 || sa|es ‘¢

0 ll. wiey 4dooxs
‘suciedaysiuiwpe pue susbeuey 7

0 o CERLITERY
pue ‘ieDjuUUDBLl ‘leBUCISSElOodd |
ledo] €1 Zi It 01 6 8 L 9 G 14 ¢ Z _ dnoJg jeuot fdndog Jolew £96]

(91gqe] jo0 +40] 4e sdnoub jeuoisednodo uofew pousqunu ayl oL J4B4aY)

dnodg jeuolfednodQ Jolep |/6}

1L6] Pue [96]

10} S9|ep SuwodUu |

MO jedny jo dnodg uo|tednodg Joley

0%l 378vl

AQ juswAojdwz jo Adusnbaug

O

IC

E

Aruitoxt provided by Eic:



357

5 Z 0 g sz z 6 YA ¢ lejoy

c 2z 8l +uedoifaeduoN °g

| 1| — 9 z < ®21AJ05 '}

6 _ v v Z z wieq ‘¢

2z _ _ 0z g _ | | Jej|od enig ‘g

z _ I v z Je[ (0D BLiym *|
[840L q 1% ¢ l [ [efol q % ¢ AJdoBaie) uoitednodp

(e19e4 30 o te suequnu Adobeled uojiednodo Joflew oyt of J93i8Yy)

>LomW+mo uoj4+ednoog Jolep |/6]

sofepw 1/6]

[L61 PUEB /961

JO} So|eW pue so|ewo

awoduU| MO jedny io Auobsie) uojjednodg Jdole Ag tuswAojdwl 40 >0cm:mmLm

1S1

ERISHAN

O

Aruitoxt provided by Eic:

E



358

Best Job Held

Eleven respondents with employment experience reported they had
never experienced a good job. By sex, nine were female and two were male.
Six reported their last employment occurred in the service industry.

The respondents who identified either the current (last) employment
or a different job than current (last) employment were asked to describe
why this was their best job to date. The investigator grouped the re-
sponses in a manner shown in Table 162. This table reveals the frequency
of job satisfaction of fifty-six rural low income adults grouped by best
job identified, Since seventy-five descriptive factors were identified,

the frequencies total more than the number of respondents.

TABLE 162

Frequency of Job Satisfactions of Rural Low Income Adults
Grouped by Best Job Described

Best Job Described

Job Current (Last) Different Job Than
Satisfactions Job, N = 35 Current (Last), N = 2| Total
Interesting job 14 14 28
Job environment 18 5 : 23
Pay 7 : 8 15
Distance to work 6 » 0 6
Other! , 3 0 3

Total 48 27 75

'The foltowing responses were included in this category:

"l don't know why." (2)
"Only work .l know." (1)
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Lilty porcent of The responses were in the judgment ol {he investi-
gator describing some intrinsic aspect ot job safiéfacfion. Stated as
"interesting job" in Table 162, two-thirds of the respondents describing
a different job than current (iast) employment identified an intrinsic
Jjob satisfaction. Approximately 40 percent of those who thought the cur-
rent (last) job was the best one held to date described an intrinsic
aspect of job satisfaction.

The extrinsic aspects of job satisfaction appeared to consist of
the job environment, pay, and distance to work. The environment where
the work was performed was important to more than 50. percent of those who
were describing their current (last) employment. The job environment
category accounted for slightly more than one-fifth of the respondents
describing a different job than the current (last) embloymenf.

Pay accounted for approximately one-fourth of all responses.

Distance to work was not identified by any of the respondents des-
cribing different job than their current (last) employment.

Although not shown in Table 162, two-thirds of the respondents des;
cribing their current (last) job as the best to date were also currently
employed. The currently employed accounted for less than two-fifths of
the second group.

The twenty-one respondents who identified a different job than cur-
rent (last) employment were asked to identify the reason why they no
longer were empioyed in this job. '"Laid off," "personal, family reasons,"
and "'business no longer operative" accounted for nearly 80 percent of the

responses.
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