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AGREEMENT

4

THIS AGREEMENT, together with the éttached.Appendices
whicﬁ afe an integral.part of this Agrecment and by this
reference incorporated ﬁerein, is entered in£o by and
between the BOARD OF JUNIOR COLLEGE DISTRICT NO, 515,

- COUNTIES OF CObK, WILL, AND STATE OF ILLINOIS (_l)ereiﬁ
called the "Board") and the.Prairie State College Chapter
of the COOK COUNTY TEZ‘XC‘HERS UNIOH, I_:OCAI; 1600, ArL-Cio
(herein called the “Union"), as sole and exclusive bargain-
ing agent for the full-time fag#lty members, as defined
herein. The Agreement shall alsdO be binding upon the

parties’ respective successors:

PREMIBLE

WHEREAS, the Union has been designated as the bargaining

representative by a majority of the full-tiwme faculty wmenbaers:

+  WHEREAS, the Roard and Union have voluntarily endorsed
the practices and procedures of collective bargaining as a
- fair and oxdexly way of conducting xelations between the

Roard and the full-time faculty insofar as such practicces
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and procedures are appropriate to,the'obligations of the
Board to reéain the right effectively to opcfate Prairie
State College and are consonant with the paramount interests
of the publié and the stud;nts of Prairie Sﬁate college;
WHEREAS, it is the intention of the parties.to this
Agrecment to provide, whefe not otherwise mandated by
statute, for the salary scheﬂulé, fringe benefits and
conditions of employment of the full-time faéulty members
covered by this ﬁéreément, to ppeventlinterruptions of
vork and interference with the efficient opefation of
Prairie State College, and té provide an orderly ané prompt

method of handling and processing grievances;

NOW, THEREFORE, the parties agree with each other as

follows:

ARTICLE I

lecoynition _and Rewmresentation

Section 1.1. Recognition. The Board recognizaes the

Union as' the sole and exclusive bargaining agent for all

full-time faéulty members fox the period June 7, 1972,

through the acadewnic ycar 197374, Xo positions in the ’
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bargaining unit shall be eliminated where there is no sub-

stantial change in job duties or responsibilities.

Section 1.2. Meeting with Other Facultv Organizations.

This Agrecment shé}l not bc'construéd to prevent the Board orx
any adﬁinistrator from meeting wiéh any employee or:employee
ogganizations, including the faculty association, repxesenting
full~time facuity memberé for the puwrpose of hearing the views
and pfOposals of such employee or- such employee organization,
provided that as to those matters covered by this Agreement

no change or modification shall be made exé@pt through

negotiation and agreement with the Union.

Section 1.3. Representation. Recognition by the Béard
of the Union aslthe sole and exclusive bafgaining agent shall
_continue through the terwm of this Agreement, Prior to the
expiration date of this Lgrcemcnt,‘the Board shall detcrmine
vhether ox not it shall recognize the Union for ‘the succeed-

ing academic year.
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Aruitoxt provided by Eic:

ARTICLE IT

Union-Board Relations

Section 2.1. No-Discrimination. The Board and the
Union agree not to interfere with the right of faculty
members covered by this Agreement to become or not become

members of the Union and that there shali be no discrimina-
tion against any faculty members covered by the Agrecement
because of Union membership or non-membexship. The Board
and the Unidn agreé not to discriminate against any faculty
member covered by this Agrecement on account of sex, race,
creed, or national origin,h Membership in the Union or any
other empléyce organization or a;sociation not affiliated
with the College shall not be a condition of employment for
any faculty wember covered by this zgreement., The Board.
will not discriminate in ﬁiring, tcnuge or contiﬂuity of
employment ox in promotional opporxtunities or otheywise
becauvse of mewmbexship ér lawful oréanizational activitics

in the Union or any other cmployece organization or to-

participate in any such activities.

Section 2.2. Dues Check-off, Upon receipt of a law-~
fully writfen authorization from a full--time faculty member,
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which may be revoked in writing at any time, the Board agrees
to deduct the.regular.monthly Union dues of such full;time
faculty.member from his pay and recmit such déduction by the
fifteeﬁth (15th) day of the succeeding wmonth to the official
designated by the ﬁnion in writiﬁé to receive such deductions.
"~ The Union will notify the Board in writipg of the exacf amount

of such regular memberéhip.dues to be deducted.

The Union agrees to indemnify and hold the College
harmless against any and all claims, suits, orders, or judg-
‘ments brought or issued, against the College as a result of

any action taken or not taken by the College under the pro-

visions of this Section.

Section 2.3. Board Meetings. Copies of the agenda
and thé.minutes of any Board meeting will he aistfibuﬁcd to
the Union Chapter Preéidcnt_from éhe office of the College
President. The Union shall be accorded the same right to
* attend and address the Board as anyvotheg organization.WMWM”.”
The ﬁnion shall be providdd in advance copics of an&lmaterials
furnished to rcpresentétives of thc‘prcﬁs and other college

organizations.
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Section 2.4. Meetings with the pPresident. At the

request of either party, the Presideﬁt and his designee

and the Chapter President and ﬁis designee shall meet within
a reasénable period of time to discuss matters relating to
this nrgreement, The Chaptef President and his designee
shall suffer no loss in péy while attending any such meeting.
However, ﬁeetings shall be scheduled in such a manner as to

minimize the loss of scheduled class time.

‘

Section 2.5, Use of Facilities and Equipment. The
Union shall have the same right as other intérested groups
to use the facilities and equipment of the Board. ﬁse of
said facilitiés and ééuipment shall be coordinated by the
office of Vice-President foxr Instructional Sexvices or other

appropriate administrative officers. .

} Section 2.6. Leaves of pbsence for Unicn Officers.

In the event a full-time faculty member accepts full--tiwe
employment with the Union, he may apply for a leave of
absence as provided in Section 4.60 of the 1968 cdition

of the Policies and Procedures Manual, °
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Section 2.7. Chébter Meetings. ©On notice to the .

P;esidgnﬁ, the_Uﬁion Chapter President shéll have the right.
‘to schedule Union Chaptef meetings during normal operatiﬁg
hours in the facilities of tﬁe college, provided no meetings
of the faculty have been;écheduled for the same time and
provided no faculty member shall be relecased from his

- scheduled classes to attend such meetings. BAfter a Union
Chapter meeting has been scheduled, no new meetings involv-
iné Union members shall be scheduled or held at the same

time.

Section 2.8. Mecetings of Unlon House of Rewrcsentatives.
No classes of four‘(4j members of the Union House of Repre-.
sentati§és shall be scheduled on Fridays which will engd after
12:00 P.M. The names of said representatives shall be S;p;
plied to the Aéministration. The.Union agrees that during
the texm of thils rgreement it will not increase the present
basis of representation in the House of Representatives

allowable under its constitution.

AY

Section 2,9. Information to the Union. fThe Board shall

make available to the Unilon any records, reports, and other
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written documents which have becn made available to the

press.

Scction 2.190. Review of Forms. The language of any
new or revised forms used to carry out the provisions of

this Agrcemant shall be presented to the Union for review

prior to being implemented. |

ARTICLE IIT

Board Rights

"Section 3.1. Board Authority. The Boafd, on behalf -

of the electors of the district, retains and reserves the
ultimate responsibilities for proper management of the
College District conferred upon and vested in it by the
Statutes and the Constitution of the State of Illinois and
- the United States, including but not limited to the respon-
sibilitiecs for and the right:
(1) 7o maintain executive management and

administrative control of the College

District and its properties and facili-

ties and the professional activities of

- : ’ its employces as related to the conduct
of College affairs;

A A S e s Yt e,



(2)

(3)

(4)

(5)

Section 3.2. Board Respeonsibilities. The exercise of

-

To hire all employces and, subject to the
provisions of law, to determine their qual-

if’ -ions, and the conditions for their
conuinued employment, or their dismissal

or demotion, and to promote and transfer

all such ewmployees; .

To establish grades and courses of instruction,
including special procgrams, and to provide for
athletic, recreational and social events for
students, all as deemed neccssary or advisable
by the Board;

To delegate authority through recognized
administrative channels for the development
and organization of the means and methods of
instruction according to current written Board
policy or as the same may from time to time

be amended. : '

To determine class schedules, non-classroonm
assignuents, the hours of instruction, and
the duties, responsibilities, and assignments
of those in the bargaining unit,

the foregoing powers, rights, authorities, duties and respon-

sibilities by the Board, the adoption of policies, rules,

regulations and practices in furtherance thereof, shall be

" limited only by the specific and express terms of this Agree-

ment and then only to the extent such specific and express

terws herxreof are in conformance with the Constituticon and

laws of the State of Illinois.and the Constitution and laws

of the United States.




- 10 -

No actioﬁ, statcmcnﬁ, agrecment, settlement, or repre¥
sentation méde by any member of the bargaining unit shall
impose any obligation or duty or be considcréd to be autho-
rized by or binding upon the Board unless and until the |

Board has agreced thereto in writing.,

Nothing contained herein shall be construed to deny
or restrict the BRoard of its rfghts, responsibilities, and
authority undexr the Illinocis Junior College éode or‘any
othexr national, state, county, district, or local laws or

_regulations as they pertain to education.

ARTICLE IV .

conditions of Emplovment

Section 4.1, »Acadenic Freedom. PEach member of the

fﬁculty is a member of a lcarned profession and an officex
~of an educational institutioh. When he speaks or writes, he
should be free fronm ins@itutional cénsorship or discipline,
but his sPécial‘position in the community?imposes special
obligations, As a wan of learning and an cducational officer,
he'should remciwber that the pﬁblic may judge his profession

and his institution by his-utterances., Hence, he should at




“all times be accurate, should show respect for the opinion
of others, and should wmake cvery effor; to indicate that
he is not an institutional spokesman. The Board rccognizes
its responsibility to protect and encourage the search for
truth and its dissemination, as éach member of the faculty

must recognize his obligations in these matters, -

Section 4.2. Course Ccontent. Within the broad f£rame-

work of academic freedom affirmed above, the faculty shall
continue to have the individual.right and responsibility
to determine course content and textbooks, subject to appli-

cable written departmental and college policy and procedure,

Section 4.3, Administrxation and Facultv. RNo agrecment

signed with the student goyerning body noy any agrecement
‘herxcafter approved by the President oxr the faculty with the
student groups or any other external groups shall abrogate

the rights of faculty wembexs under this dgreement.

Scction 4.4, Beonefits of Focultv Membexs, All present
and new faculty members shall be given a copy of this Agree-~
ment, the 1268 cdition of the rolicies and Procedures Manual,

and insurance information.
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Scction 4.5, Rights of Facult? Moembers., In thé event
of any conflict between the texms of an individual contract
of‘emplbyment and the terms of this Agreement, the latter

shall be controlling.

Section 4.6. Personal File. Upon appropriatc request,

a faculty member covered by this Agrcement may review his
personal cumulative file which is the only official file,
other than his official credentials, but nothing méy be re-
moved from said file for the purpose of copying unless such
materials are to be used in any litigation or in any arbi-
tration hearing conducted under the terms of this Agreement.
A facﬁlty ﬁember covered by this Agrecment may f£file a re-

joinder in his personal file if he so desires.

Section 4.7. DNDeteyxmination of Senioritv., Seniority --

the priority that comes because of length of sexrvice in the
collecge --- will be determined within a department of the

"College on the following basis:

(1) Seniority of faculty members is based on
the date of beginning of continuous full-
time cumployment with District lio. 206 or
District Wo, 515. Any person hired after
September 1967 from District No. 206 will
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qualify for scniority from date of be-
ginning of continuous full-time emplo"-
ment with PDistrict No. 515.

(2) conflict of seniority among faculty members
with the same beginning date of continuous
cuployment shall be resolved by rotating
each ycar on the ceniority roster. Rotation
order shall be the same as the chronological
order in wvhich their contracts were signed.

(3) Aany faculty member who accepts an adminis-
trative appointment after July 1, 1972
shall not accrue departmental seniority
during the time he sexrves as an admlnls—
LraLor.

Section 4.8, OQualification to -Peach. The qualification
of a faculty membes to gcach specific course; other than
general education courses or in particular fields shall be
determinecd by poiicy adopted by the department and approved-
by the Vice~President, Instruction,' Such policy shall be

on file in the department and the Office of Vice-President of

Instructional Sexvices.,

o e vam o o e

Scction 4.9, Scheduling., Scheduling of faculty assign-
ments to reguvlar acadewmic programs during the academic year

shall be determined in the following oxder:

(1) Availability of work;

(2) oQunlification of the faculty member as pro-
vided in Scction 4.8;



; (3) Where two persons are equally qualificd,
seniority within a department shall govern,
subject to the following qualifications:

(a) A senior faculty member may not exercise
a choice of a second clective course
within his subject or field of tcaching
{ within his program each semester until
' other members of his department qualified
in the same subject or fiecld have made a
first choice of electives in the order
of their seniority. The same principle
of alternating choices shall apply until
all clectives arec assigned;

(b) 1In the event two or more members of a
department wish to have a particular
pattern of days or hours in their teaching
program, then the most senior shall have
departmental preference and assignments to
programs shall proceed in order of seniority;

(c) All faculty members shall have an obligation
to tcach their fair share of subjects within
the general cducation core taught by their
department.

Scection 4.10. Application of Departmental Scniority

and Rotation to Work above the Regular Course Load., (a) Where
extra work is available in a department, a list of such extra
work shall be posted by the Department Chairman in that de-

partment as soon as the information becomes known to him.

(b) After qualification for extra work has been deter-
' .
mined, bascd upon the criteria set forth in Scctions 4.8, 4.9 and
4.10 (d), scniority and rotation will be the basis for assign-

ing cxtra work.
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(¢} Rotation lists, based on scniorxity and the past
amount of work assigngd, will be maintained by the Depart-~-
ment Chairman anq posted in a conspicuous place in each
department. The first ;oéation list shall take into account
all extra work assigned since Juﬁc 10, 1269, and shall 5e in
cffect as of that détc. The Department Chairman shall xcvise
the rotation list cach seﬁester or Ecrm and shall post the
revised list sufficiently in advance of the next semester
or term so that all members of the éepartmcnt.will be able
to determine their eligibility for extra work assignments

before the new semester or term begins.,

(d) The nﬁmber of points based on the amount of extra
work assigned in the past will dectewrmine the eligibility of
the faculty memﬁer for extra work, with those who have the
"fewest ﬁumbar of points given priority. Seniority will be
the deciding factor as hetween two or more faculty merbers

'
having the sawme number of rotation points, Seniority shall
also decide the assignment to p&rticular courses Ox prograns
of cx»tra wofﬁ as between two oxr wore faculty weubers cligible

for such extra work,
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(e) In determining the number of points of extra work
assignments, extra work performed for any reason shall be
counted. Whenever it is necessary, the administration shall

provide information about previous extra work assignments,:

(£) One threc-hour ovcrtime.class based on equalized
semester credit hours shall count as one point of extra work
assignment during the acadcemic yecar. During the summer
session, one such three-hour clags shall count as one and
'one-half pbints of extra work assignment., Courses which
ba;ry either more or less than such thyee hoﬁré shall have’
points ratings in proportion, e.g., a two-hour course will
count as two-thirds of a point (.67); a five~hour course

will count as one and two~-thirds points (1.67), ctc.

(g) New faculty members will be assigned to the bottom
of the x»otation list in the order of their seniority, and
will be credited with the same number of points of extra

“assignuent as that accumulated by the faculty membey with

the highest numbexy of points on the rotation list,

(h) Qualificd faculty uwembers as definced shall be given

preference in extra work assignnents over non-faculty members,



Section 4.11. Registration Dutics. One Faculty

member chosen by the members of his department shall be
present from cach department for consultation during regular
registration periods. Faculty members shall not be assigned
clerical duties during registratioﬁ.periods other than those
incidental to advisement. All preregistration and post-
registration duties shall be handled exclusively by the
counseling department and administrative staff; this does

not prcclude appropriate departmental counseling,

Scction 4.12. End of Term Activities. Dutics of

faculty members during the end-of-term period shall con-
sist of final examinations, grading, recording of grades,
submitting a complete grade report to the Office of Ad-
missions, as well as other duties assigned by the Depart-
ment. During the end-of-term period faculty members wi&l

.

schedule one (1) hour for student conferences per day,
!

Scction 4.13. (lass Lists. Each faculty member shall

be provided with his class lists on the lst day of classes.
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Each.faculty member shall submit his class{lists in-
dicating the&eon the names of any students listed that 4did
not attend class during the period notéd and shall list the
names and social security numbers of students not appear%ng

) 6n class lists who have been in attendance. fhe xeport
shall be submitted ét the end of the second full week of

classes.

Section 4.14. Credit Union. Faculty members who wish

to participate in the College and University Credit Union

or the Bloom Township High School Credit Uﬁion shall be

allowed to do so through payroll deductions. Persons can
: only.participate in one of these prog;ams through payroll

deductions.

Section 4,15, Tenchinq“?roaramé. (1) The Vice-

Preéidcnt of Instruction will establish a master schedule

of sectioﬁs, couwrses, and hours for the college. The
scheduling of courscs and hours. within the m;séer schedule
will be determined by the Department Chairman in consultation
witﬁ the faculty member subject to the limits established@ by
the séniority provisions ‘'of the Agrecment, If any changes

are neccessarxy after the schedule has been adopted, the
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hepartment Chairman shall make cvery effort to consult
with the affected member in the interest of arriving at the-

best solution for all concerned.

(2) Faculty members shall be present on campus for all
professional duties and obligations, including classes, de-
partmental mcetings, faculty mcetings called by'the President,
and student confercnce hours. Each faculty member shall
schedule a minimum of four (4) hours for student conferences
per week. These conference hours shall be scheduled to pro-
vide maximum convenience for students who wish to confer with

a ﬂaculty member.

(3) No faculty member shall be required to teach classes

beginni%g after 4:00 p.m. Mohday through Friday, without his

written consent unless scheduling is such as to preclude a full-

time day assignment. In such casec the faculty member may be
assigned one course after 4:00Vp.m. which contributes to the
full-time assignment and this course will not qualify for

overload payment.

I

(4) Sponsorship of all student clubs shall be on a
t
voluntary basis.

-



Section 4,16. Faculty Projccts. - Requests for released

: y
time for curriculum development must be submitted through
the Department Chairman to the appropriate Dean or

Vice President.

Said requests shall receive consideration only ifvthey

have been provided for in the departmental budget.

Section 4.17. Tenure. For the academic year 1972-73,

the decision to grant or not to grant tenure to a full-time
faculty member will be made by the Board at its discretion
after thrce (3) or four (4) years of continuous full-time
employment. For the academic year 1973-74, the decision to
.grant or not to grant tenure to a full-fime faculty member will
be made after three (3) years of continuous full-time

employment.,

Section 4.18. Parking at Main Campus. The Board
agrees to continue.to provide parking space at no cost for
all faculty members covered by this Agreement at the Main
Campus located at 197th and Halsted Streqts, Chicago Hefghts;

Il1linois.
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Section 4.19., Travel Expenses., Effective the beginning

o% the.fall scssion 1970, a . faculty member shall receive 10¢
per mile for travel, which is required by their direct assign-
s ment. At thelend of each month, claims will be submitted to
the appropriafe supervisor for épéroval-ﬁith proper docu-

mentation., Travel to and from home is cxcluded.

Section 4.20. Teaching Load, (1) The contracted

semester load of a full~time faculty member shall be fifteen
(15) ecqualized semester credit hours for all departments and
prégrams as determined by the following formula:
Step No. 1 Total contact hours (minus) Total
’ credit hours,
Step No. 2 The difference in Step No. 1 (times)
: .85 (plus) total credit hours (ccquals)

Equalized Credit Hours,

(2) In the cvent that contact hours excced credit
hours and several sections are combined for lecctures, or
an individual faculty wmember has thrce or more distinct

preparations, contact hours will be used.

(3} The noxrwal load for faculty wewbers in the Englich

Department will be 15 equalized semester hours; however,
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faculty assigned two or more composition classes in English
101 or 102 will have a load of 12 equalized semester hours,

and maximum class size shall be 30.

(4) For most faculty members the contact hour appears
on the.master schedule.- However, for faculty members assigned
to audiotutorial labs, new programs, private music lessons,
and practicums, the number of contact semester credit hours
will be determined by a coﬁmittee composed of the faculty
member, the appropriate Department or Program Chairman, the
appropriate Dean or the Vice-President, and a member of the
Union executive board. Subject to the approval of the
President, the committee will determine the appropriate
number of cbntact semester h6u£s which will be used to

calculate the teaching load.

(5) Should a facultyxmember's load fall belo& 14
equalized semester credit hours, he shall be assigned appro-
priate duties to achieve a normal load by a committee com-
posed of the faculty member, the appropriate Department

Chairman, and the appropriate Dean or Vice-President.

(6) In the event the faculty member's load excceds

) . . | .
15 equalized semester credit hours, he shall be paid on an
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R overload basis. Compensaticn for overloads will be calcu-
lated by multiplying the appropriate rate times the amount
that the total equalized semester credit hour assignment

exceeds 15,

(7) A faculty mcmber, with his consent, way be
asgsigned an overload for any semester. The maximum equal-
ized scemestex hours that can be assigned to a faculty member

is 22, or 15 hours plus one course,

Section 4.21, Horxizontal Salary Increments on the

Salayy Schedule. If prioxr to the commencement of the fall

ox spring term a faculty wmember covered.by this Agreement
submits offiicial transcripts of approved, completed gradu-
ate hours sufficient for a horizontal increment, said

faculty member shall xeceive the horizontal increment at
. . i

the staxt of said fall oxr spring term.

. ) »

Section 4.22, Pay Period, The existing practice of

offering faculty members covered by this Agrcement the option
of yeceiving their pay in twenty (20) or twenty-four (24)

cqual payments shall continue for the term of this Rgrecement.
* =




Section 4.23. Automatic Increment. No full-time

faculty member covered by this Agrcement shall be denied
an annual increment without cause stated in writing to the

faculty member.

Section 4.24. leaves.

(1) Sick Leave. (a) Each full-time mcmber of the
academic staff shall be entitled to twelve (12) days of
‘sick lecave at full ‘pay cach full ycar accumulative to one

hundred and forty-four (144) days.

(b) 1In the event of twelve (12) or more days of con-
sccutive illness, the College ﬁé& require a faculty member
to submit to an examination by a physician to detcimine the
nature of his temporary disability. Upon making application
to resume his dutices following a tcmporary disability, the
Board may rcquire an examination by a physician to determine

his fitness to resume his full-time duties.

(c) Each tenured faculty member who has exhausted his
accumulated sick lecave shall be given up to twenty (20) days
of additional sick leave during his tcnure at Prairie State

College.



(d) There shall be no charge against a faculty member's
sick leave if another faculty member tecaches his class with-
out being paid for the class. The Vice President of

Instruction will be notified.

(e) Ench faculty member shall rececive a statement
of his/her accumulated sick lcave bank with his/her first

paycheck of the fall scmester.

(2) Personal Leave., Each faculty member shall be granted

tvo (2) days annually without loss of pay for personal lcave
upon notifying his immediate supervisor at lcast twenty-four

(24) hours in advance. This will not be accumulative.

(3) Emergency Lecave. An cligible faculty member covered

by this Agrecement will be granted cmergency lcave by the
President up to three (3) days‘with no loss in pay in the
ecvent of death of parent, spouse, child, brother, sister,
mother-in-law, father-in-law or other member of the immediate

houschold.,

(4) Jury Duty. Faculty mcmbers who arc summoned to court
to perform jury duty or who are subpocnacd to attend court

to testify in matters in which they have no personal or
, .



pecuniary interest shall suffer no loss of salary therchy,
but they shall be required to remit to the Board any sums
of money they rcceive in compensation for such duty or

attendance.

(5) Maternity lLeave. Upon request, a faculty member

covered by this Agrcement shall be granted a maternity
lcave without pay for a period not to ecxceced two (2) years.
Insofar as possible, a maternity lcave shall commence with
the beginning of the fall or spring term. A faculty member
on matecrnity leave shall return only at the beginning of the
fall or spring term. Upon return from a maternity lcave,

a faculty member shall be placed at the step specified in
her current contract, or, in the cvent of & maternity lecave
that extends beyond the term of her current contract, she
shall be eligible, pursuant to Section 4.23 of Article IV
of this Agrcement, for advancement to the next succeeding
step. Abscnce on maternity lecave shall not be included in
determining sceniority. Maternity lcave granted to a non-
tenured faculty member shall not extend beyond the termi-

nation date of her current contract.



- - Maternity lecave shall not be considered aiﬁreak in
. continuo;s scrvice provided, however, the period of absencc.
on such leave shall be excluded in computing the necessary
pcriod.of time for tenure. The group insurance program pro-
R vided for full-time faculty members pursuant to Section 6.1
of this Agrccement shall be continued for a period of up to

one (l) year while on maternity- lecave.

Section 4.25, Department Chairman, (1) The appoint-

ment procedure shall be as follows: .

(a) To be eligible for a Department chaiyman,
a faculty menber wust have onc-half (L/2)
of his assigmients in the particular in-
structional arca and not hold any appointed
diyrectorship,

(b) In all departments full-tite department .
" members shall annually cast a sceret

preferential ballot for three cligible
wembers in the oxder of his preference
provided that in departaents with less
“than three (3) full~time derartizent menbers,
cach full.-time deparuient moemvey shall
annually ciast a cceret vreserxential bzllot
ranking tha eligidbhle {fuvll-tine cevartuent
members in the oxder of his preferconce,
Department Chairien shall e approved
anmually by the President and the Vice-
President of Instructicnal Services from
onc of the up to three meiah2rs receiving
the higrest muaber of votes,




(2) The removal procedure shall be as follows:

(a) If any problem concerning a Department
. Chairman is raisced by members of the
department or by the Vice-~President of
Instructional Sexvices, an attempt will
bhe made first to resolve the problem within
the dcpartment involved,

(b) A Department Chairman may be rcmoved at
the request of one or more full-time
mombers of the department involved or
at the request of the Vice-President
of Instructional Services if the Vice-
President of Instructional Services and
a majority of the full-time department
members (excluding the Department Chairmen)
agree,

Section 4.26. Counsclors and Nibrarians., The normal

work load will be thirty-five (35) hours per week excluding.
lunch, However, they shall not ba required to worlk more

than seven (7) hours per day. Their duties are definced in

the 1968 cdition of tho Policies and Proccdures Manual.,

fection 4.27. comensatfion for Devartuent Chairfidn,
" pepartment chaixmen who do not (ualify for relcased time as
defined in 4,25, (3) a-$ of the 1968 cdition of the yolicies

and Proccdurcs Manual will be paid $250 upon couwpletion of

the ancademlc year,
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Scction 4.28. Summer School Guarantcce.

If.a faculty member is scheduled to teach a course in
the summer session which has been offercd and completed in
the two immediately preceding summer scssions and said course
is cancelled and said faéulty member has no other summer
session tecaching assignment, he will be assigned to another
course he is qualified to tcach or to administrative rescarch,
curriculum development, or comparable responsibilities pro-
vided, however, that faculty members covered by this Agreement
shall not be displaced as the result of any alternative course
assignment.. A faculty member so assigned shall be paid accord-
ing to the current summer sqssion pay schedule for the coursc
that was cancelled if he accepts said alternative assignment,
Accoptahcc of an alternative assignment as hercin provided

shall be at the discretion of the faculty member involved.

Section 4.29. Summer School Stipend.

e . Sttt e . s ot

Each full-time faculty member who teaches two or more
cqualized scmester hours during the summer session will be

paid a stipend of $200 to compensate for incidental activities

performed in rclation to the academic year.
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Scction 4.30. Overload Incentive Stipend. Any faculty
’

member who tcaches three or more cqualized credit hours above

15 during the fall or spring scmester shall rcceive an over-

load incentive stipend of $25 per scmester.

Section 4.31. C(Class Size. Capacity of class size shall

be determined by the department after consultation with the
Vice-President of Instructional Services. Such limits shall be
cxcécded only after agrcement with the faculty member involved.
Class size limitations utilized during the 1969-70 academic

year shall not be lowered during the term of this Agreccment.

Scection 4.32. Elimination of Previously Established

Programs. Prior to making the final decision with respect to
the climination of a previously cstablished program that has
been in existence fﬁr at lcast three ycars, tenurcd.faculty
members that would be dircctly affected by the elimination of
such a program shall have the right to make a presentation to a
review committece composcd of the College President, the appro-
priate Decan or’Vice-President, a Board member designated by the
Chairman of the Board, and where applicable, the Chairman of
the Citizen's Advisory Board., The term "program' as used in
this secction shall wean a program approved by the Illinois
Junior Collcge Board lcading to a certificate, AJA., A.S.,

and A.A.S. 5nd appecaring in the Prairice State College catalogue.
It is specifically understood that the right to decide whether
a given.prngrnm shall be continucd or climinated rests with

the Board.



- 3] -

ARTICLE V

Salary and Rates of Pay

Section 5.1. Overload. Overloads will be paid accord-

ing to the following schedule:

0-4 years $220 per cqualized scmester hour
5-9 yecars $230 per cqualized scmester hour
10-15 years $240 per cqualized scemester hour

Scction 5.2, Full-time Academic Salary Schedule, Alld

.'full-timc faculty members shall receive a'salary for the

1972-73 academic ycar in accoxrdance with their placement
on the salary schedule set forth in Appendix A, aAlY full-
time faculty mcmbcfs shall receive a salary for the 1973-74

academic ycar in accordance with theix placement on the
7 :

"salary schedule set forth in Appendix B,

Scction 5.3, E Factoy, If Departwent Chairmen,

dircctors, counselors, librarians and pregram coordinatoxs
arc cmployed beyond the academic year, a daily E factor of

0036 will be used in computing theirxr salory as follows:

Number of days employcd tiues

.0036 times hase salary.
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' A director of a program area in the occupational serv-
ices may elect, with the approval of the Dean of Occupational
Services, cither a contract based on an E fagtor listed in
Section 4.145 of the 1968 cdition of the Policies and Pro-
cedures Manual (it being understood that use of this index

is based upon 190 working days during the academic year) or

the method outlined above.

ARTICLE VI

Insurance

Section 6.1. Group Insurance. The group insurance
program initiated in 1969 shali’b; provided for all full-
time faculty. The Board will pay up to $275 of the
cost of the College group insurance program for any full-
time faculty members coverced by the partices Agrcement and

who have elected family coverage.

ARTICLE VII

Gricvance Procecdure

~Scction 7.1, Definition and Procedure. A gricvance

is a difference of opinion with respect to the mcaning or

application of the terms of thi  Agrecement or a difference
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/
of opinion with respect to the meaning or application of

Board policies! as provided for in the 1968 edition of the
Policies and Procedures Manuél which relate directly to the
salariés, fringe benefits, and employment conditions. Except
as provided in Scction 7.6, grievapces shall he proécssed

as follows:

STEP l: BAny faculty member covered by this Agree-~-
) ment who has a grievance shall submit it

to the appropriate Decan or person who is
designated for this purpose by the Board.
The Dean or person designated for this
purpose shall give his oral answer within
three (3) school days after such presen-
tation. In the event no such Dean ox
person is designated by the Board, such
faculty member shall initiate his griev-
ance at Step 2.

STEP 2: If the grievance is not settled in Step 1
and the faculty member wishes to appeal
the grievance to Step 2 of the Grievance
Procedure, it shall Le referxred in writing
to the Vice~Presidznt as designated by
the Board, within three (3) school days
after the designated Decan's ansver in

. ~ Step L and shall be signed by both the
cmployce and the designated union xevre-
sentative. The Vice-pPresicdent, ox his
vepresentative, shall discuss the griev-
ance within threce (3) working days with
the designated union representative at
a tiwme mutually agreceable to the parties,
If no scttlawment is weached, the Vice-
president or his representative, shall
give his written answer to the Union

- within thrxee (3) school days following
ERi(f their meeting. :




STEP 3: If the grievance is not settled in Step 2
' and the Union desires to appeal, it shall

be referred in writing by the Union to
the President within three (3) school days
after the Vice-President's answer in Step 2.
The President, or his representative, shall
discuss the grievance within three (3)
working days with the designated Union |
representative at a time wmutually agree-
able to the parties., If no settlement
is reached, the President, or his repre-
sentative, shall give his written answer
to the Union within three (3) school days
following their meeting.

Section 7.2. Arbitraticn., If the grievance is not

settled in accordance with the foregoing procedure, the

Union may refer the grievance to arbitration within five (5)
school days after receipt of the President's answér in Step 3.
Tﬂ; parties shall attempt to agrée upon an arbitrator within
five (5) school da?s after receipt of the notice of referral
and in the event the parties aré unable to agree upon an
5rbitrator within said five (5) day period, the partieé shall
immediately jéintly request the American Aribtration Associa-
tion to submit a panel of five {5) arbitrators. Both the
Board and the Union shall have the right to strike th (2)
names from the panel., The party requesting arbitration shall
strike the first two namcs; the othe£ party shall then strike

two names. The remaining person shall be the aybitrator.
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The arbitrator shall be notified of his selection by a joint
letter from the Board and the Union requesting that he set
a time and place, subject to the availability of the Boaxd

and Union representatives,

Section 7.3. Authority of the Arbitrator. The arbitrator

shall have no right to amend, modify, nullify, ignore, add tq,
or subtract from the pro&isions of this Agreemént or the 1968
edition of the Policies and Procedures Manual. He shéll con~
sider and decide only the sbecific issue submitted to him in
.writing by the Board and thé Union and shall.have no authority
to make a.reéommendation on any other issue not so submitted
to him. The arbitrator shall be without power to make de-
cisions contrary to or inconsistent with or modifying or
varyingiin any way the appliéable }aws and rules and regu-
'1ations having. the force and effect of law. The afbitrator'
shall submit in viriting his recemmendation within thirty (30)
_ days following close of the hearing or the submission of
briefs by the parties,: whichever is later. The recommenda-
tion shall be based soicly upon his intexpretation of the
meaning or application of the terms of this Agrecuent or

ﬁhe 19G68- edition of the Policics and Procedures Manual to
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the facts of the griévance presented., The recommendation

of the arbitrator shall be final and binding.

Section 7.4. Expenses of Arbitration., The fees and

expenses of the arbitrator and the cost of a written tran-
script shall be divided equally between the Board and the
Union; provided, however, that each party shall be respon-

sible for compensating its own representatives or witnesses,

Section 7.5, Time Limit for Filing. No Qrievance shall

be entertained or processed unless it is submitted within
30 days after the last asserted violation of the Agreement

giving rise to the grievance.

Section 7.6. Union Grievances. The Union shall have
the »ight to usé the gricvande procedure starting at Step 1
‘ox Step.2 and as Gefined in Sectioﬂ 7.1. Union grilevances
fall into the following two ca£egories:
(1) Those alleged violations of this Agreement
relating Girectly to Union rights;:

(2} Those that relate to classes of full-time
faculty mcibers, '
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ARTICLE VIII

Non-Interruntion of wWork

Neither the Union noxr any of the faculty members cov-
ered.by this Agreement will instigate, promote, sponsor,
engage in, or condone any strike, slowdown, concerted stop-
page of work, or any other intentional interruption of the
operations of Prairie State Coliege regardless of the reason
for so doing. Any or all faculty members whé violate any of
the provisions of this Article may be discharged or otherwise
disciplined by the Board. Any £faculty membef(s), whethex
tenured or not, who is discharged or disciplined, including
suspension without pay, for violation of the tcrms of this
Axrticle may file a grievance under Article QII alleging he
did not violate sajd terms. In the event the griévancc is
appealed to arbitration, the decision of the arbitrator shall
be final and binding on the Board,.th@.Union, and the faculty

member (s) involved.

ARTICLE IX

Entire Agxcewnent

The parties acknowledge that during the negotiations

Q which resulited in this Agreement, ceach had the unlimited




right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from

the area of collective bargaining, and that the understand-
ings aﬁd agreements arrived at by the parties after the

- exercise of that richt and opportunity are set forth in this
Agreement. Therefore, the Board and the Union, for the dura-
tion of this Agrecement, cach voluntarily and uncualificdly
waives the right, and each agrees that the othexr shall not
bé'obligated to bargain collcctivel§ with respect to any
subject or matter referred to, or covered in this Agrecement,
or with respect to any subject or matter not specifically
referred to, or covered in this hgrcement even though such
subjects or matters may not have been within the knowledye

ox contemplation of either ox both of the parties at the

time they negotiated or signed this Agreement.

No policies, practices or procedurxes as provided for
in the 1268 cdition of the Policics and Procedures Manual
which relate directly to salarxics, fringe benefits, and

cmployment conditions shall be changed during the term of

this Agrecment,
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. ARTICLE X

Precedence of Aqreement

If there is any dircect conflict between the expressed
terms of this Agrecment and Board rules, or the 1968 cdition

of the Prolicies and Procedures Manual, this Agreement shall

take precedence.

ARTICLE XI

If any provision of this Aéreement is subécqucntly
declaxed by the proper legislature or judicial authority
te be unlawful, unenforceable, or ngt in aécordance with

) applicable statutes oy Qrdinances, all other provisions of
| this Agrecement éhall remain in full force and effect for

‘the quration of this Agrcement,

ARTICLE XIX

Definitions

Scction 12.). Faculty lMembor, The term “faculty

member, * as used herein, is.construed to imply that the

faculty wcmber has a direct relationchip with the student
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in a professional situation, and hence is specifically de-

fined as any one employed full-time by the College as an

assigned instructor, Department Chairman and/or director,

librarian or counseclor.

Section 12.2. Union. The term “Union,' as used

herein, shall mcan the Prairie Statc Collcge Chapter of

l.ocal 1600, AFL-CIGC.

Section 12.3. End of Term. Each semester includes

a week of registration and reclated activities and a final
cxam week. End of term period is defined as the days the
College is in session subsequent to the last day of classes

and including the last day of the semester.

Section 12.4. Calendar. (Sce Appendix D)

ARTICLE XIII

Term of Agreement

This Agrecement shall become effective o » 1972,

and shall remain in full force and effect until the completion

of the spring term for the 1973-74 academic yecar.,
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IN WITNESS WHEREOF, the parties have hercunto set

their hands this day of , 1972,

BOARD OF JUNIOR COLLEGE COOK COUNTY COLLEGE TEACHERS
DISTRICT NO, 515 COUNTIES UNION, LOCAL 1600, AMERICAN

OF COOK AND WILL ZND STATE FEDERATION OF TEACHERS, AFL-CIO

OF ILLINOIS

By By
Its Chairman Its Chapter President

Its Sccretary Union Negotiator

Union Negotiator




APPENDIX A

1972 - 73
Al A B c D E 3 G
0 6850 8250 8970 9470 9970 10470 11220 11470
] 7170 8620 9370 9910 10440 10960 11720 12020
2$ 7490 8990 9770 10350 10910 11450 12229 12570
3 7810 9360 10170 10790 11360 11240 12720 13120
4 8130 9730 10570 11230 11850 12430 13220 13670
5 8450 10100 10970 11670 12320 12920 13720 14220
6 8770 10470 11370 12110 | izvgo 13410 14220 14770
- 2 9050 10840 11770 12550 13260 13900 14720 15320
8 9410 11210 12170 12990 13730. 14390 15220 15870
9 9730 11580 12570 13430 14200 14880 15720 16420
30 10050 11950 12970 13870 14670 15370 16220 16970
11 10370 12320 13370 14310 15140 15860 16720 17520
12 ' 13770 14750 15610 16350 17220 18070
13 ) 14170 15190 16080 16840 17720 18620
14 14570 15630 16550 17330 18220 19170

15 | ' 14970 16070 17020 17820 18720 19720

-




APPENDIX B

AL A B
7150 8550 9270
7470 8920 9670
7790 9290 10070
8110 9660 10470
8430 10030 10870
8750 10400 11270
9070 10770 . 11670
9390 11140 12070
9710 11510 12470
10030 11880 12870
13350 12250 '13270
10670 izszo 13670
14070
14470
14870
15270

973 - 74
C D E F G
9770 . 10270 10770 11520 11770
10210 10740 11260 12020 12320
10650 11210 11750 12520 12870
11090 11680 12240 13020 13420
11530 12150 12730 13520 13970
11970 12620 13220 14020 14520
12410 13090 13710 14520 15070 .
12650 13560 14200 15020 15620
13290 , 14030. 14690 15520 16170
13730 14500 15180 16020 16720
14170 14970 15670 16520 17270
14610 15440 16160 17020 17820
15050 15910 16650 17520 18370 .
15490 16380 17140 18020 18920
15930 16850 17630 18520 19470
‘16370 17320 18120 19020 20020



APPENDIX C

CALENDAR 1972 - 73

Fall 1973

Faculty reports
Registration
Classes begin
Thanksgiving Holiday
Christmas rccess
Classes resume

Last day of classes
Final exams
Scmester cends

Inter-semester recess

Spring 1973

Registration
Classes begin

Good Friday Holiday
Spring rccess
Classes resume
Memorial Day Holiday
Last day of classecs
Final exams
Scmester cnds

Summer Session 1973

Registration
Classes begin
.College iloliday
Final exams
Session cnds

Inclusive Dates

Sept. 11, 1972

Sept. 12, 13, 14, 15, 1972

Sept, 18, 1972
Nov. 23, 24, 1972
Dec, 25 - Jan, 5, 1973
Jan, 8, 1973
Jan, 19, 1973
Jan, 22-27, 1973
Jan. 27, 1973

van, 29 - Feb, 2, 1973

Fe’i";‘, @. 7' 8' gy 1973
Fel, 12, 1973 '
yprdil 20, 1973

april 23-27, 1973

April 30, 1973
May 28, 1973
June 5, 1973
June 6-11, 1973
June 13, 1973

June 18, 1973
June 19, 1973
July 4, 1973

hAug, 10, 1973
Auvg. 10, 1973



APPENDIX D

Section 12.4. Calendar. The 1973-74 calendar will

not include more than the 1972-73 calendar of 173 days,
Revision of the calendar structurc will be reviewed and
discussed in good faith with the Union prior to the

approval of the calendar by the Board.



