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1972-1975

AGREEMENT

This Agreement made on the 1st day of Sept. 1972 between the County of
Rockland and the Board of Trustees of Rockland Community College, the
Employer, and the Rockland Community College Federation of Teachers,
Local 1871, the Federation, provides as follows:

Whereas, it is the intent and purpose of the parties to this agreement to:

1. Establish and maintain a harmonious and cooperative
relationship between the County of Rockland and its
employees in order to protect the public by assuring
at all times the orderly and uninterrupted operation
and function of government.

2. Comply with the requirements of the Public Employees
Fair Employment Act by recognizing the rights of the
employees of the County of Rockland to self organi-
zation and representation for collective negotiations
on the terms and conditions of employment.

Now in consideration of the mutual.obligations contained herein the parties
agree to as follows:

ARTICLE 1 - Recognition

1.1 The Employer recognizes the Federation as the exclusive representative
of all those employees determined to be in the appropriate negotiating
unit through the end of the 1974-75 college fiscal year (August 31,
1975.) If no timely petition is filed with the Public Employment Re-
gulations Board at least 120 days prior to the end of said fiscal year,
this recognition shall continue until 120 days prior to the end of the
college fiscal year 1975-76 (August 31, 1976.)

ARTICLE 2 - Affirmationnot to Strike

2.1 The Federation agrees that it shall not strike, cause, instigate,
encourage or condone a strike during the term of this agreement.

ARTICLE 3 - Appropriate Negotiating Unit

3.1 The apiTropriato negotiating unit consists of the following em
ployees in the unclassified service at Rockland Community College:

a. All members of the administrative staff
b. All members of the teaching faculty who:

(1) Hold academic rank
(2) Are paid a salary based on a full-time

teaching contract
(3) include in their duties the teaching of

three or more hours and
(4) Who fulfill other departmental and faculty

responsibilities
c. Librarians
d. Counselors
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Except:

a. The President of Rockland Community College
b. The Dean of the College
c. The Assistant to the President of Rockland

Community College
d. The Assistant Dean
e. The Director of Finance and Administration
f. The. Director of Campus Security
g. Audio Visual Technicians, Laboratory Assistants

and all other technicians
h. Teaching Assistants
i. Librarians and Counselors who work less than twenty

hours per week
.j. The Dean of Administration
k. The Dean of Continuing Education and Extension
1. All other employees of the Employer working at

Rockland Community College .

ARTICLE 4 - Duration

4.1 This agreement shall be in full force and effect from September 1,
1972 through August 31, 1975. Negotiations for a subsequent agree-
ment shall commence no later than March 1, 1975.

ARTICLE 5 - Scone of the Agreement

5.1 ft is understood and agreed by the parties to this agreement, that
any provision inconsistent with or contrary to law or rules and
regulations having the force and effect of law shall be considered
as deleted from the agreement without harm to the remaining pro-
visions of the agreement. If any article or section of this agree-
ment or any addendum thereto should he held invalid by 'operation of
law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of anv article or section should be restrained
by such tribunal, the remainder of this agreement and addenda shall
not be affected thereby, and the parties shall enter into immediate
collective negotiations for the purpose of arriving at a mutually
satisfactory replacement,forsuch article or section.

5.2 ft is agreed by and between the parties that any provision of this
agreement requiring legislative action to permit its implementation
by amendment of law or by providing the additional funds therefor,
shall not become effective until the appropriate legislative body
has given approval.

ARTICLE 6 - Rights nnd Res_ponsibilittes of the par tios

6.1 Rights and Responsibilities of the Employer

6.11 Nothing in this :.).-eop,ent shall be construed as

deleating, the anthority conferred by law on any
elected oificial, the Board of Trustees and execu-
tive officers of the Rockland Community College or
in any way to reduce or abridge such authority.
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6.12 The rights and responsibilities of the Employer
include but are not necessarily limited to the
following to the extent that the same are con-
sistent with the terms of this agreement:

(1) a. To determine the standards of service to
be offered by its offices, agencies and
departments;

b. To direct employees of the College;

c. To hire, promote, transfer, assign and
retain employees and to suspend, demote,
discharge-or take disciplinary action
against employees;

d. To relieve employees from duties because
of lack of work, or for other legitimate
reasons;

e. To maintain the efficiency of operations
entrusted to them;

f. To determine the methods, means and per-
sonnel by which such operations are to be
conducted;

g. To take whatever actions may be necessary
to carry out the mission of the College.

6.2 Rights and Responsibilities of the Employees and the Federation

6.21 Employees within the negotiating unit shall have the
right to form, join and participate in or refrain from
forming, joining or participating in any employee
organization of their own choosing free from inter-
ference, coercion, restraint, discrimination,or re-
prisal.

6.22 The Federation has the right to represent all employees
in the negotiating unit on any matter concerning the
terms and other conditions of employment within the
limits of this agreement. However, nothing in this
agreement shall be Construed as to preclude any em-
ployee, regardless of employee organization member-
ship, from bringing matters of personal concern di-
rectly to the attention of the College in accordance
with applicable law, rules and /or regulations having
the force and effect of law or pursuant Lo the es-
tablished policy of the appointment Ruthority.

6.23 The Federation has the right either as a representative
of any employee or as an oh,:erver to have at least one
but more ih,in (wo individuals present al: all griev-
nce or edpen1 11e:4rings icivolving an employee who Is de-

tcrmined to be in the negotiating unit. However, an
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employee shall have an unqualified right to choose his
own representative or to determine that he does not
want representation in a grievance or appeal hearing.

6.24 The Federation shall represent any employee within the
negotiating unit concerning the terms of this agreement
whether or not such an employee is a member of the said
Federation.

ARTICLE 7 - Grievance Procedure

7.1 Basic Standards and Principles

7.11 Every employee (within the scope of this agreement)
shall have the right to, present his grievance in
accordance with the procedures prescribed herein, with
or without a representative of hisown choosing, free
from interference, coercion, 'restraint, discrimination,
or :reprisal.

7.12 It is a fundamental responsibility of supervisors at
all levels, commensurate with the authority delegated
to them by their superiors, promptly to consider and
take appropriate action upon grievances presented to
them by employees under their supervision. To such ex-
tent as is practicable, appropriate authority shall be
delegated to such supervisors to enable them to carry
out the purposes of this agreement.

7.13 The President of Rockland Community College shall be
responsible for carrying out the provisions of this
procedure.

7.14 Grievances involving more than one employee (group
grievances) shall be referred to the lowest super-
visory level common to all of the aggrieved. Stch
employees, if they so desire, shall have the right
to be represented by a single representative of their
own choosing.

7.15 The informal resolution of differences prior to
initiation of action under the formal grievance
procedure is encouraged and shall be the rule rather
than the exception.

7.2 Application

7.21 The provisions of this procedure shall apply to any
alleged violation of this agreement.

7.3 Consideration of Grievances

7.31 r.Iployoes nnd supervisors are epocCed to exhaust
every .1dninistrative device to settle amicably all
diff,louces of o?inion. An employee must initiate
dct-ion undoc this procedure within a re,isonable

length of time after the occurrence of the alleged
grievance.
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7.32 In the interest of uniform procedure and to expedite
1-andling, an employee shall present his problem or
grievance through regular supervisory channels in
the following order:

a. The First Stage -'The Immediate Supervisor

The employee shall first request an interview
with his immediate supervisor. The immediate
supervisor shall within three (3) business days
hold an informal discussion with the employee.
To the extent his authority permits him, the
immediate supervisor shall make every attempt
to arrive at an amicable settlement of the griev-
ance. In any event a written determination shall
be made and given to the employee within three
(3) business days after the informal discussion.
If the supervisor is unable to resolve the griev-
ance to the employee's satisfaction or if the
matter is beyond the authority of the immediate
supervisor, he shall advise the employee to sub-
mit his grievance in writing in accordance with
the provisions of section (b) herein. The griev-
ance statement shall be as brief as practicable
and constitute a statement of fact as defined in
Section II.

b. The Second Stage - Dean of Instruccion

If a grievance is not satisfactorily settled at
the Jirst stage, the employee may within five (5)
business days of notice from his immediate super-
visor request a review by presenting said griev-
ance in written form as a statement of fact to the
Dean of Instruction. the Dean of Instruction shall
meet with the employee and his representative, if
any, within five (5) business days after receipt of
the grievance. The review shall be informal and
every attempt shall be made to reach an amicable
settlennnt. In any event, the Dean of Instruction
shall within five (5) business days of the informal
hearing give his determination in writing to the
employee with copies to the President of Rockland
.Community Collge and the employee's immediate super-
visor.

c. The Third Stage The President of Rockland Community
College

If a grievance is not satisfactorily settled at: a lo:/er
stage, the employee may within five (5) business
days of the date of the notLee of .the determination
at the second stage request a review by the Presi-
dent of Rockland Coidnunity College or a member of
his staff dosi:sn:31ted by the President of Rockland
Coanunity College to act in his behalf. 1-Tc,;.:(2vec,
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the person so designated by the President of
Rockland Community College shall not have been
involved in the first or second stage of the
grievance. An agreed upon statement of facts
may be submitted jointly by the employee .-2nd his
supervisor, or each shall submit separate state-
ments. The President of Rockland Community
College or his designated staff member, shall
meet with the employee and his representative,
if any, within five (5) business days after re-
cept of the grievance. The review shall be in-
formal-, except that a written record must be
maintained of the review. Such record shall con-
stitute an adequate summary of the review and
need not be a verbatim transcript.

In any event, the President of Rockland Community
College shall within five (5) business days after
the review give his determination in writing to
the employee together with a copy of the written
record of review.

d. Appeal from the President's Determination

1. Upon failure to resolve his grievance satis-
factorily at the third stage, the employee
may appeal in writing to the Grievance Board
within ten (10) days of notice of the President's
determination. The appeal request shall be a
statement of fact as defined in Section 7.8 and
shall be filed with the employer, the Rockland
County Personnel Office and The Federation.

2. Upon receipt of the appeal from the employee,
the employer shall file with the Grievance
Board all records pertaining to previous actions
-nd determinations concerning the grievance.

7.4 Grievance Board

7.41 The Grievance Board shall consist of three (3) members.

a. One member shall be appointed by the Employer for
an indefinite term Lo serve at his pleasure.

b. One member shall be appointed by the Federation for
an indefinite term to serve at: their pleasure.

c. The two members so appointed shall select i lie Lhird

member from the community as an impartial arbitrator.
If they cannot agree on the choice of the third mcm-
ber within two (2) business days after receipt of a
grievence, a panel of five (5) names shall bc re-
quested from PEi3B.
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Upon receipt of the list of names, the Employer's
and the Federation appointees shall select one (1)
name. If they cannot agree on one (1) of the listed
arbitrators, then the Employer's appointee and the
Federation appointee shall each strike out one (1)
arbitrator's name from the list of five (5) and shall
then repeat this procedure. The remaining name shall
be the duly selected arbitrator.

d. The duly selected arbitrator shall serve only for the
period of time needed to adjudicate a specific griev-
ance.

e. The duly selected arbitrator shall serve as Chairman
of the Board.

f. If any member of the Board shall have been directly
or indirectly involved in a grievance pending before
the Board, he sh7,11 immediately disqualify himself
from participating in any deliberation or voting on
the determination of that grievance. A new member
shall be appointed to serve in his place as herein
provided, until a final determination is made of the
particular grievance.

g. A quorum of the Board shall consist of the full Board.
Two concurring votes shall prevail in all matters be-
fore the Board.

h. The Employer shall provide a suitable place of
meeting. Members of the Board, except for the
Arbitrator, shall serve without pay.

i. The fees and expenses of the arbitrator, and the cost
of stenographic services shall be shared equally by
the Employer and the Federation.

7.42 Scope of Authority and Power

a. The Grievance Board is empowered to receive, in-
vestigate, adjust and adjudicate grievances sub-
mitted to it in accordance with this procedure.
The jurisdiction of the Board is limited to griev-
ances of the Employees within the 'rwtgotiating unit.

b. The Board may conduct a hearing; take testimony of
the parties and their witnesses; receive documents
or other papers submitted to it; summon any and all
persons considered necessary to the equitable ad-
justment of the grievance; and establish rules for
the conduct of its proceedings and hearings not in-
consistent with the provisions of this grievance
procedure.

c. The Board shall neither add to, detract From, nor
modify the language of this agccoment in arriving
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at the determination of any issue that is presented
for determination.

d. The Board shall expressly confine itself to the pre-
cise issues submitted for determination and shall
have no authority to determine any other issue not
so submitted or to submit observations or declara-
tions of opinion which are not directly essential
in reaching the determination.

7.43 Procedure

a. The Board shall not be bound by formal rules of
evidence.

b. The Board shall conduct a hearing within fifteen
(15) business days of receipt of an appeal. It
shall give at least three days notice of the time
and place of such hearing to the employee, the em-
ployee's representative, if any, the Federation
and the President of Rockland Community College or
his designee, all of whom shall be entitled to be
present and to be heard at the hearing. Such
hearing may be conducted by any one or more mem-
bers of the Board, designated by the Board to act
on its behalf; )rovided however, that if less than
the full Board presides at such a hearing, the mem-
ber or members thereof conducting such hearing
shall render a report thereon to the full Board
and the full Board shall thereUpon make its report.

c. New evidence, testimony, or argument, as well as any
documents, exhibits or other information submitted
to the President of Rockland Community College at
the hearing held by him may be fmtroduced at the
hearing by the employee, by the President of Rock-
land Community College or his designee or upon the
request of the Grievance Board.

d. The hearing may be adjourned from time to time by
the Grievance Board if in its judgment such ad-
journment is necessary in order to obtain material
evidence. The total of all such adjournments, how-
ever, shall not exceed ten days, except that adjourn-
ments consented to by both the employee and the appoint-
ing authority shall not be counted in determining the
total days of adjournments as herein limited.

e. Within ten (10) buslness days after the conclusion
of the hearing, the Board shall issue a written
report containing a statement of the Board's finding
of fact, conclusions and determinations. The Board
shell send a copy of its report to the appointing
authority, the aggrieved employee, his rep:escntative,
if any, the Employer and the Rockland County Personnel
Office.



f. The appointing authority and the employee shall
comply with the decisions of the Board, except
in matters requiring additional expenditure of
department funds for which there is no current
budgetary allotment. Such cases will be re-
ferred to the Employer for,appropriate action.

7.5 Time of/ Hearing

All hearings as well as all discussions between an employee and
his supervisor or the President of Rockland Community College
shall insofar as practicable, be conducted during working hours.
Employees whose attendance is required shall be allowed such
time off from their regular duties as may be necessary and reason-
able forihearings.

7.6 Time Limits

I

7.61 Failure to comply with the time limits established
for any stage of the procedure shall be deemed a
withdrawal of the grievance if on the part of the
employee: if on the part of the immediate super-
visor, Dean of Instruction, or the President,. shall
be deemed a determination resolved against the em-
ployee. The employee shall then he entitled to appeal
to the next stage or directly to the Grievance Board,
as the case may be.

7.62 Time limits may be extended by mutual consent for a
period not to exceed ten (10) business days.

7.7 Levels of Supervision

7.71 The fact that this procedure provides for three (3)
stages for the resolution of a grievance before sub-
mission of a grievance to the Grievance Board shall
not bar orderly processing of a grievance in depart-
ments or offices where only one or two levels of
supervision exist. Where there are less than three
distinct levels of supervision, including that of the
President of Rockland Community College, then for the
purposes of this procedure, a grievance shall be con-
sdered to have been properly processed when a written
determination on the disposition of the grievance is
given to the employee by the President of Rockland
Community College. The minimum time limits shall be
those established for the first and third, or third
stages, respectively, as may be applicable.

7.8 Definitions

Appeal is the process or procedure by which an employee presents
to the Board a grievance on which the employee has received a
written determination from the President of Rockland Community
College with which he is not satisfied.
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Board means the Grievance Board created by this procedure.

Employee means any person determined to be within the appropriate
negotiating unit directly employed and compensated by the Employer.

Immediate Supervisor means the employee or officer on the next
higher level of authority in the department or office wherein the
grievance exists and who normally assigns and reviews the employ-
ee's work, approves his time record or evaluates his work perfor-
mance by or with the designation 6f the President of Rockland
Community College.

President means President of Rockland Community College.

Representative means the agent selected by the employee or a
group of employees in the case of group grievances, to act in
his or their behalf in the processing of a grievance.

Stage means a step of the procedure involving contact between
the employee and a representative of management as a result of
which a decision on the grievance is made. A stage is con-
sidered to have been completed when a written determination is
given to the aggrieved employee.

Statement of Fact means a written summary of the alleged griev-
ance and shall be in the following form:

a. The name, home address, title and work location of the
aggrieved;

b. The name, title and lcfcation of the appointing authority;

c. A recital of the circumstances or conditions alleged to
constitute the grievance;

d. The specific remedy or relief sought;

e. A summary of actions taken and of determinations made at
previous stages with respect to said grievance.

7.9 Sole Arbiter

Notwithstanding any provision to the contrary contained herein,
the parties hereto by mutual agreement may consent that a sole
arbiter be used in the place and stead of the Grievance Board
provided for in this Article.

ARTICLE 8 - Governance
. _ _ . . _ . .

8.1 The President of Rockland Community College or his dosignee for
personnel mdindusLrial relations matters shall engage in con-
sultation with the Executive Committee of RCCFT at meetings to
be held not less than once a month. Matters that are subject of
current ncgati.aticns shall not be discussed.
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8.2 Such meetings shall be held at noon on the third
Friday of each month except that variations may be
made in case of unforeseen circumstances.

8.3 The matter of Promotions and Terminations is within
the realm of concern of the Faculty Senate unless
otherwise specifically stated in this contract.

ARTICLE 9 - Leave without pay

9.1 General - The Board of Trustees upon the written
recommendations of the President may grant a leave
of absence without pay to an employee within the
negotiating unit who has submitted a written request
for such leave, not to exceed one year. Such leave
must be for a specific period of time; however,
the employee and the President may mutually agree
to terminate such leave prior to its expiration.

9.2 Maternity Leave

9.21 A pregnant employee, holding other than a
temporary appointment, upon written request
shall be granted a leave o' absence without
pay for a period of time not to exceed the
next two (2) consecutive semesters (excluding
the Rummer session) following the birth of
the child, however, an employee who has
received notice of non-renewal of her con-
tract shall aot be entitled to such leave.
The employee shall notify the President in
writing of her desire to return to work two
(2) months prior to the first day of the
semester in which she plans to return to
work. She shall then enter into a contract
for such employment within twenty (20) days
after said notification. Such period of time
may be modified as to duration with the con-
sent of the President.

9.22 A physician's statement as to the fitness of
the employee for the performance of her
duties may be required at any time before
her leave commences, and may be required prior
to the employee's return to dirty.



9.23 The period of such leave shall not be in-
'eluded in any period required to establish
eligibility for tenure of promotion.

9.3 Leave for Adoptive Parent

9.31 An employee who adopts a child, holding
other than a temporary appointment, upon
written request shall be granted a leave
of absence without pay for a.period of
time not to exceed the next two (2) con-
secutive semesters (excluding the summer
session) following the date of custody of
the child. However, an employee who has
received notice of non-renewal of contract
shall not be entitled to such leave. The
employee shall notify the President in
writing of the desire to return to work
two (2) months prior to the first day of
the semester in which the employee plans
to return to work. The employee shall
then enter into a contract for such employ-
ment within twenty (2) days after said
notification. Such period of time may be
modified as to duration with the consent
of the President.

9.32 The period of such leave shall not be
included in any period required to estab-
lish eligibility for tenure or promotion.

9.4 Leave for Librarians and Counselors - Librarians
and Counselors may be granted unpaid leaves of
absence during the months of July and/or August.
Such :eaves may be granted by the President after
conferring with the Executive Vice President and
the Dean of Students to determine the effect such
leaves on the services provided. If such a leave
is granted, a salary reduction of one twolfth (1/12)
shall be made from the annual salary (for each
month of leave granted) of the individual to :!")m

leave is granted.

ARTICLE 10 - Leaves of Absence with Pay

10.1 Sabbatical Leave
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10.011 Policy - Sabbatical leaves for professional development may
be made available to members of the teaching staff, librarians,
counselors and administrators who meet the requirements set
forth in this section. The objectives of such leave is to
increase each such person's value to the College and thereby
improve and enrich its program. Such leave shall not be re-
garded as a reward for service nor as a vacation or rest
period occurring automatically at stated intervals.

10.012 Purpose - Sabbatical leaves may be granted according to the
following criteria:

a. To complete the doctoral dissertation.

b. To do research and writing on any academic r=ubject or to
engage in any genre or creative writing.

c. To prepare a new course fer the college by reading,
traveling and study. The course should be approved by
the college before leave is applied for.

d. To accomplish a project of painting, music, or work in
any of the arts that might lead to further professional
development and recognition.

e. To undertake a specific research project, for example:
a college librarian might wish to investigate how the
library is succeeding in terms of its long-range goals.

f. To learn of or observe new or existing programs of
methods of instruction, ortanization, etc. at other in-

stitutions.

g. To enroll in graduate studies.

h. To engage in planned travel in connection with one's
academic or professional improvement.

10.013 Eliaibiljti - Members of the teaching staff, librarians,
counselors and administrators who have continuous appoint-
ments and completed at least six consecutive years of ser-
vice from the dare of return from their last sabbatical
leave, shall be eligible for a .4ubbatical ltdve. in com-

puting coasecutive years of ,;srvice for the purpose of this
section, leaves of absences, ;n1d periods of lesi than full
time service shall not be included, but: shall net he deemed
an interruption of otherwise consecutive service. SnblInli-

cal leave shall not be cumulative e':cpt that by
.1.3rttment ,n .-01e;oe :lid the PfcSid.nr, .1,)iovA

:'7.AbbdlicaI It-ye ,day he postponed for peuiLd nut to ....coed

two yc

10.01'4 Coe.dit i 0.1s - iunt 1. iv be for

of ,J10 ).'or at ratos ro one-half salary or

(.- io's of ic ...I s A. to e:;coeil
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salary or such other equivalent terms as shall be approved
by the President.

10.015 Applications - The matter of applications and ranking of
applications for Sabbatical leaves is withLnthe realm of
concern of the Faculty Senate.

10.016 Approval

a. The President shall grant Sabbatical leaves as he may
deem valuable normally from among those persons recommen-
ded by the Committee on Sabbatical Leaves of the Faculty
Senate, provided there are sufficient monies appropriated
to provide for the payment of salaries to the employee on
Sabbatical leave and his substitute if one is necessary.
Every effort will be made to provide notice to employees
of approval of Sabbatical leave at the earliest possible
date in the spring semester prior to the academic year
in which the Sabbatical leave to be taken, but in no case
later than April 1. It is understood and agreed that
nothing herein precludes cancellation of an approved
Sabbatical leave in the event of budget limitations or
for any other unforeseen essential reason.

b. As a condition of approval, the President may require
that the employee concerned sign a contract-stipulating
that the employee will return to the teaching staff of
Rockland Community College for a period of at least one
year upon the ter.nination of sabbatical leave. If the
faculty member fdils to return'to Rockland Community
College and complete one f-11 academic year of service,
he must repay the full amount of salary received while
on sabbatical leave.

ARTICLE 10.02 - Sick Leave

10.021 All onployees within the negotiating unit described in
Article 3 earn sick leave at the rate of three (3) days for
each completed month of employment to be cr:dited on the
last day of each month: provided, however, that such em-
ployees who are in their first year of employment shall re-
tive a sick bank of thirty (10) days effective the cum-
moac,,lent of their elpluyA.nt. this atticIe shall not apply
to co,pluyees holding talporary appoint 1.2nta.

10.012 An employee shalt not earn suet.. have vredtts during any
i-Aonth such employee was absent on leave for one-half or !Ore

of ihe

10.023 Sick have 1:c aothorized in the , vont of illnims or
other physical diz:ability of the employee up to the full ex-
tint of the _ecnn1,tcd sick Lave Credits. fnell,.'ed within

41ke 1,,,a is the child hi at;e, of pregn-ocy.

C,,,, sick lc. ,e cr,dits may 1,4. ol.0(d np to a
of 1.10 days. F.Iploycks in the imit shall he 1,otified of
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their sick leave status and unused accumulated days, if any,
within 30 days after the beginning of the fall. semester.

10.0231 The Federal Equal Opportunity Commission recognizes three
stages of pregnancy for determining when a pregnant employee
is disabled. They are the dormant, the child bearing, and
the child rearing stages. Job disability is associated with
the child bearing stage only and requires the certification
of a duly licensed physician stating that the employee is un-
able to continue to perform the normal and usual duties and
responsibilities of her position. The determination that a
job disability no longer exists also requires the certifica-
tion of a duly licensed physician.

10.024 The employee is responsible for notifying his chairman or
immediate supervisor each time sick leave is to be taken and
the reason therefor, Advance notification shall be given
whenever possible.

10.025 During the absence of cmploye,s on sick leave, the department
chairman or immediate supervisor shall make appropri:te ar-
rangements for carrying on the activities of his department
with due regard for the reasonable work load of the other
members of the department. Provided that no member of the
department shall be required to substitute for more than one
week per set ,ster without pay. Such employees on sick leave
shall not be required or permitted to contribute towards the
salary of substitutes during their absence.

10,026 Five (5) days of unused sick leave in any academic year, for
those mployees of the unit employed on an academic year
basis, or the fiscal )ear for all other employees in the unit
may be authorized in the event of the following:

a. Illness or trsabilit). of a member of the employee's
immediate family (parent, sibling, spouse or dependent
child dotlici1ed in employee's home) which circumstances
requires the employee's 1,esence.

b. Death of a parent, spouse, children, sibling, Grandparent,
Father-in-law or Mother-in-law.

10.03 rxut.!iil,iSPA

10.031 in unusual circumstances, substantiated specifically by ade-
quate medical reports, the President may rco=end for ap-
proval by the Board of Trustees, extension of sick leave for
an additional period of time not to 0:-xecti 120 days after all
other atned leave credits 1,,:ve

10.04 Leave _for Court Jury ,1t

10.041 Oa poof of I- 0 of lury I virr oc ,pvaeonee .!s a
i or ifIrce :1.1.- of a COIn I elf

;r1 1.).0 ed A of ;!7-5,,ice.
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pay with no charge against leave credits; provided, however,
that this section shall not apply to any absence by an em-
ployee occasioned by such an appearance if he is a party to
an action.

10.05 Vacation

10.051 All employees within the negotiating unit described in
Article 3 shall be granted 30 calendar days of vacation
every 12 months after completing 11 months of continuous
service except:

a. Members of the faculty appointed for an academic year.

b. Employees holding temporary appointments.

Provided however that if a counselor or librarian applies
for and is granted a leave of absence without pay for a
period not to exceed 30 calendar days within the fiscal year
st,:h leave shill not effect his eligibility for such vacation.

10.052 The President may grant such leave at any time during such
12-month period of employment.

10.053 Vacation leave shall not be cumulative and unless taken in
each subsequent period of 12 months after the completion of
11 months of continuous service, vacation leave shall be
cancelled except that the same may be extended by mutual
agreement between the employee and the President.

10.054 The time at -,:hick /acation may be drawn by an employee shall
be subject 'a prior approval by the President or his designee.
The request of an employee with respect to such time shall
be honored by the President or his designee to the fullest
extent possible consistent with the effective operation of
the College. Normally, vacation will be taken for the total
amount. however, an employee may, with the approval of the
President or his designee, utilize his vacation leave in
such lesser amounts and at such times as may be jointly agreed
to by the employee and the President or his designee.

10.055 An employee collaterally violating oe hre:iking a contract
3bai1 not be entitled to vac:ition leave.

10.056 Librarians and Counselors shall be granted a day off from
duty on the day following Thanksgiving iiu on days the
school Is closed for emergency reasons, Toe', IT !:flow days.

1.711un co:IprusaLory tille is gr:Inted, tItis b
nad =n/ be used as :,ddittoall \;,eatioa 0:iy1;, The

Director of the Library and the PO:fq of Students, under the
direction of the F.:,ecutt-ve Vico. President shall be responsible

for ':f 1. :iccur.ito records for this puepose.
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10.06 Personal Leave

10.061 Personal leave is leave with pay for personal business, in-
cluding religious observances, which for compelling reasons
require the employee to absent himself from work. Such leave
will not be charged against other leave credits. Personal
leave credits may not be used in place of or to extend vaca-
tion.

10.0611 Each employee within the negotiating unit described in
Article 3 shall be granted one (1) day of personal leave
each fiscal year provided he is employed prior to the last
quarter of the fiscal year.

10.0612 In unusual circumstances .n employee may be granted two (2)
additional days of personal leave during the fiscal year
provided that said employee is employed prior to the last
quarter of the fiscal year. S ch be dr. wn upon

three (3) days written notice Clenever possible and at a
time convenient to an approved in advance by the Department
Chairman or immediate supervisor and the Dean of Instruction
or his Designee. The Department Chairman or immediate super-
visor shall make appropriate arrangements for carrying on the
activities of his department with due regard for the reason-
able work load of the other members of the department.

10.0613 Personal leave is not et, mlative and unused leave will be
c:-ncelled it the end of the period in which it was granted.

10.07 Workmen's CorrIponsation

10.071 An employee who is determined by the President to be unable
to perform the usual and normal duties of his employment be-
cause of occupational injttLy or dise:,,;e as defined in the
Workmen's Compengltion Law, and as a result thereof is ne-
cessarily absent from work, and files a claim therefore with
the Work-r.on's Compensation Board, shall be allowed leave from
his position with full pay for any period of .lbsence not to
t..:ceed three ;'onths from the date of such dis:blomont as de-
! 1:mined by the Wo1 -14n's Co-ponsAion "..ch 1, ave oay

be extended in the discretion of the Eiployer for any period
of ebsence not to exceed six months from the date of such

Such leave shall not be charged against accu-
mnlatod sick leave credits.

10.0/2 Wof It 4,s.aion 1),-not s For ..%;e or s 11,.Ly 04.-pcn-

ration to vhich the r,,ployte is or lay be entitled fur any

period for which the ,ployoe i3 rereivIng or had received

pay frog tbo 21,:fr ,ed,r the piovi ion of this socuion

! 1, 11 Ly t, r aS rt' in"
tr n %II() ct.e,ivod a cl:,ok

for .1, It t ;et s frol tbe 11,0,4sati,111
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Insurance Company for any period for which the employee is
entitled to benefits from the Employer under the provisions
of this section shall within five days thereafter convey
said check to the Employer after duly endorsing same, or
shall reimburse the Employer for the amount of said check.
Receipt and deposit by an employee of such Workmen's Compen-
sation benefits without reimbursement to the Employer as pro-
vided for herein shall be deemed to be a waiver by such em-
ployee of the benefits provided for in this section, and the
Employer may take whatever action it considers necessary to
recover payments it has made to the employee under the pro-
visions of this section.

10.073 Before granting leave with pay pursuant to the provisions
of this section, the President may require such proof of
the employee's inability to perform the usual and normal
duties of his employment as he may deem necessary.

10.074 If the employee's claim for benefits under the Workmen's
Compensation Law is controverted by the Workmen's Compensa-
tion Insurance Company the employee shall not be entitled to
leave under this section. If final determination of the con-
troverted claim is in favor of the employee, he shall be en-
titled to receive the benefits of this section as if such
claim had niver been controverted.

10.075 L(Ive under this section may be withheld or terminated if
the President determines that the occupatiorial injury or
disease suffered by the employee is of such a nature as to
permanently incapacitate him from performing the duties of
his position.

10.076 An employee who receives full pay for any period of leave
under this section shall earn vacation, pereoeal and sick
leave credits during such period.

10.077 Upon request of ihe employee to resume his employment at or
prior to the expiration of the maximum period of allowed
leave, the President may 'require the employee to undergo
medical eNm,ination by a physician desigeated by the President
and at tho e\penso of the rmplo;er before '1 employee may
be pei.aftivd to rest, le Lis oHpiont in order to establish
that such cmployee is physically and mentally able to perform
the usual and normal duties of his employment without jeopar-
dizing the health and safety of other employees as well as
his own.

if).0/8 in order to enable the P1.1.7ti(lent. to .'alce rietermiliatLnts

as are author i4ed or required un(Ter this ;;eet I t 11, the Presi-
dent may ri-Anice an employee at I Lae to be examined by a
pity!, i (le!: i glinted L tile Pr. 7.; til t. I he reployer s ex -

l0.079 this !,-etioa shall not be (-onsLroed to toquire extension of
any employment beyond the Lime at which it would otherwise
terminate.
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ARTICLE 11 - Miscellaneous Working Conditions

11.01 Evaluation reports which are to be included in an individual's
personnel file shall be in writing and both the individual con-
cerned and the President of Rockland Community College shall re-
ceive a copy of such reports.

11.02 The individual faculty member shall sign each evaluation report
and be permitted to file a written reply to any portions of such
report to which the faculty member may take exception.

11.03 Individual personnel files shall be confidential, but any indi-
vidual shall have the right to reiew his own personnel file in
the appropriate office at any reasonable time and he -:.ay be accom-
panied by an advisor of his own choice, except that material from
previous employers and former professors shall be privileged and
not available to the individual.

ARTICLE 12 - Collection of Dues

12.01 Upon the written authorization of the emplevee concerned and un-
less he subsequently revokes such written authorization, the Em-'
ployer shall deduct membership dues from the employee's bi-weekly
pay in the amounts specified-in the written authorization. The
amounts so deducted shall be forwarded to the Federation at regu-
lar intervals.

ARTICLE 13 - Academic Calendar

13.01 The academic calendar shall be formulated by the President after
lie has suhmitted a pr. posed calendar to the Faculty Senate for
its consideration and recommendation, pursuant to the procedures
established by the Faculty Senate.

ARTICLE 14 - Tenure

14.01 Tenure shall be awarded to members of the teaching staff, and to
Librarians and Counselors upon the granting and signing of a con-
tract for the fifth consecutive yLal- of full time service at
Rockland Community College. Effective September 1, 1.973 (the
second year of the agreement) members of the teaching staff,
Librarians and Counselors with Master's degrees or Doctorate de-
uees, shall be awarded tenure upon the granting and signing of a
contract for the fourth consecutive year of full time service at
Rockland Community College.

14.02 in computing consecutive years of service for the purpose of this
Article, leaves. of absences wir.houtpay, oNtendod loaves purseant
to Section 3 of Article 10 and p,Tios of less than full time
serviee shall not be included, but shall not be deemed an inter-
ruption of othorwis consecutive service.

14.03 (;rani lug such tenure shall be subject to the following:

14.031 ';Ic.A.lors of the taching staff whose reLTonsi.bilities are

solely instructional shall accrue service, for tenure pur-
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poses, for the contract year when they are teaching a full-
time load, according to the norms of the department and the
college.

14.032 Members of the teaching staff whose responsibilities include
teaching and other institutional service shall accrue service,
for tenure purposes, in the contract year, if such service is
primarily academic. The determination of whether such service
is primarily academic shall be the responsibility of the
President and shall be so indicated upon the contracts granted
for that year's service.

14.033 Within 45 days after the signing of this agreement, the Presi-
dent shall, in writing, advise each member of the teaching
staff and all librarians and counselors of their years of
accrued service, for tenure purposes.

14.034 Tenure eligibility for those members of the teaching staff
teaching less than a full-time load, according to the norms
of the department and the College, and those librarians and
counselors working less than full-time service, shall be at
the-discretion of the President and shall be so indicated upon
the contracts granted for that year's service.

14.035 When the granting of tenure is advantageous to the College,
under conditions other than those set forth hereinabove, the
Board of Trustees, upon recommendation of the President, may
grant such tenure. The President shall review prior teaching
experience and other appropriate experience of all non-
tenured faculty for the purpose of determining whether early
granting of tenure would be beneficial to the College.

14.036 All administrative positions shall be granted term appoint-
ments for not exceeding three years. Such contracts may be
renewed upon:the recommendation of the President and the

- approval of the Board of Trustees.

ARTICLE 15 Termination of Service

15.01 'Temporary Appointments

The services of members of the Faculty having temporary appoint-
ments may be terminated at will by the President of the College,
notwithstanding any other provision of Ois article.

15.02 Term Appo[ntmepts

15.021 The decision of the Board to reappoint or not to reappoint
persons with term appointments, when such is would
not confer tenure, shall be communicated in wrtting to the
person affected not later than March 15 prc.cding the ex-
piration of the first full year of service and not later than
December 1 of each succeeding year. In the event that persons
covered by thts provision are not advised of their renewal
status on the dates tndicated above, or are not provided with
reasons as to why such notice is being delayed for a reason
able period, their services shall be presumed to have been
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retained. Nothing herein, however, is to be construed as pre-
cluding reasonable delays or even changes in determina-
tions due to budget uncertainties, unforeseen budget cancel-
lations and impairment.

.15.022 The decision of the Board to reappoint with tenure or not to
reappoint for the fifth full year shall be communicated in
writing to the person affected not later than December first
preceding the expiration of the fourth full year of service.
However during the fourth consecutive term appointment failure
to notify members of the faculty of nonrenewal by the dates
specified in this section shall not serve to automatically
grant tenure to such members nor shall it automatically indi-
cate non-appointment for tenure.

15.0221 Effective September 1, 1973, and for those members of the
teaching staff, Librarians and Counselors with Master's De-
grees or Doctorate degrees, the decision of the Board to re-
appoint with tenure or not to reappoint for the fourth full
year shall be communicated in writing to the person affected
not later than December 1 preceding the expiration of the
third full year of service. However, during the third con-
secutive term appointment, failure to notify members of the
faculty of nonrenewal by the dates specified in this section
shall not serve to automatically grant tenure to such members
nor shall automatically indicate non-reappointment for tenure.

15.023 Grievances relating to notification under the terms of this
Article shall address themselves only to the timeliness of
notification and shall begin at the second stage of the
Grie, ince Procedure as outlined in Article 7.

15.03 Termination for Age

Members of the Faculty shall be retired at age 70.

15.04 Termination for Physical or Mental Incapacity

Members of the Faculty may be retired and their services termina-
ted by the Board of Trustees, after receipt of the recommendation
of the President and upon medical advice, for mental or physical
incapacity which,prevents such persons from adequately perform-.
ing their duties.-

15.05 Termination for Cause

15.051 Grounds - The services of members of the Faculty other than
those holding temporary appointments may be terminated at any
time [-or c;:use, which shall consist of ir,:dequate performance
of duLies or misconduct, after such notice and opportuaiLy to
be heard as are provided by this section.

15.052 Notice 1.1011 the President has informal; a or received a
complaint a member of such Faculty containing
allatTons Iihieh, if true, mijit s,cve grounds for dis-
missal for cause, and he detnas such infor-,ation or complaint
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to be substantial, he shall discuss it with the person con-
cerned and shall make further investigation as he deems appro-
priate. If the President determines that termination for
cause is warranted, he shall serve upon the person concerned
a written statement of the charges against him.

15.053 Request for Hearing - Final action shall not be taken on such
charges until after the expiration of 15 days from the date
of service of such notice upon the person charged, during
which time he may make a written request to the President
for a hearing before the Committee on Terminations. If he
makes such a request, he shall be given a hearing as here-
inafter provided. If the person charged does not request a
hearing, the President may direct that such a hearing be held.

15.0531 If a hearing is not requested or not directed to be held,
then the President shall make a final determination on the
appropriate action, including dismissal, which is to be
taken.

15.0532 If a hearing is requested or directed to be held, all
Documentation, and/or other evidence pertinent to the
charge or complaint shall be forwarded by the President
to the Committee on Terminations of the Faculty Senate
within seven (7) business days after receipt of a request
for a hearing or the direction to hold a hearing. If the
Faculty Senate fails to create said committee than a Commit-
tee on Terminations shall be appointed by the President.

15.06 The Committee on Terminations, upon receipt of the documentation
and/or evidence from the President, shall schedule a hearing
within seven business days from the receipt of such documentation.
The hearing may be adjourned from time to time by mutual agree-
ment between the accused faculty member and the Committee. How-
ever, in no event shall the proceedings last longer than ten (10)
business days.

15.07 Conduct of Hearing.

The President or his designee or both and the faculty member
charged shall be entitled to be present at the hearing, to be
represented by persons of their own choice, to present wit-
nesses on their behalf, and to confront and question witnesses.
All testimony at such hearings shall under oath. A steno-
graphic record shall be taken of each such hearing.

15.08 Findings_ and Recommendations

Upon the completion of iLs hearing, the CommiLtee shall make a
written slatemonL of its findings with respect: to Lhe charges and
shall also make a written recommendation and shall thereupon sub-
mit Lu the President Lhe stenographic transcript of the proceedings,
the sr;ILI-11.,nt of its finuings and its recommendation within ton (10)
business days after the receipt of the transcript.
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15.09 Review by the Board of Trustees

The Board of Trustees shall review the findings and recommenda-
tions of the Committee on Terminations and shall make the final
determination on the appropriate action to be taken.

15.10 Failure to Attend a Hearing

If the person charged willfully fails to attend a he.aring of the
Committee, the President may take such action as he deems appro-
priate. There shall be no right of appeal from such action.

15.11 Suspension

If the President deems it to be for the best interest of the
College, a person upon whom charges have been served may be
suspended by the President, with or without salary, pending
final action upon such charges. If a person against whom charges
have been served is suspended without salary and subsequently is
reinstated to his position and no disciplinary action against him
is taken, he shall be paid the salary which he otherwise would
have received during the period of such suspension.

15.12 Termination in e,:ent of Program Retrenchment

The services of any member of the Faculty may be terminated in
the event of program retrenchment. In such cases, the employ-
ment of the least senior member in the department or in the area
iniolved shall be terminated. If the person whose position is
terminated is tenured, he shall be placed u?on a preferred eligi-
bility list for two years in that position as established in that
rank. If this person is rehired, his rank and salary shall be as
if his service had been continuous. Seniority shall be determined
by years in service. If years in service are equal, seniority
shall be deterMined by rank.

ARTICLE 16 - Curriculum

1.6.01 The Board of Trustees shall adopt the curriculum upon the recom-
mendation of the President after lie has consulted with the
Faculty Senate.

ART fCLE 17 - Promotion and Rank

17.01 Promotion to the rank of Assistant Professor from the rank of
Instructor will be auromatic for all members of the teaching
staff ltbrarians and counselors granted tenure.

17.02 If a tenured Lecturer is promoted to the rank of. Instructor, he
shall be ;i111,7omatira1.iv promoted to the rank of Assistant Pro-
fessor upon completion of one year in the Inst'ructor's rook.

17.03 Rockland Community Collego is mindful of the distribut*In of
nloks LS suggostod by rho Stz1,1dords for Two-yonr Community

under the Program of the State University or Now York.
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17.04 Rank qualifications as determined by the Board of Trustees shall
accompany each person's contract letter.

ARTICLE 18 - Program and Workload

18.01 Commencing with the Fall term 1972, the weekly workload for full
time teaching faculty shall be as follows:

18.011 Up to 12 contact hours in the English Department.

18.012 Up to 15 contact hours or up to 16 contact hours per week
one semester and/or 14 contact hours per week the next
semester in all other areas of instruction, except that the
workload limits shall not apply and the present practice
shall be continued in the Physical Education, Human Services,
Programs with clinical field work and the Freshman seminar.

18.013 The adminitration will endeavor to achieve a norm of 30
students per class at the end of the drop-add period or one
(I) week after the commencement of classes.

18.014 The Administration shall endeavor to achieve a norm of
twenty-five students per class in English Composition classes.

18.02 The chairman of departments shall receive a reduction in their
weekly teaching load of 6 contact hours.

ARTICLE 19 - General Provisions

19.01 The teaching staff sLill have 4 office hours each week as approved
by the Dean of Enstenetion. 1

19.02 No member of the faculty shall be required to serve on more than
one faculty committee.

19.03 The Dean of Instruction shall approve the programs and teaching
assignments of the teaching staff after consultation with the
chnirman of the respective departments. Programs and teaching
assignments shall be governed by seniority.

19.04 The nur:bor of preparations shall be kept to a minimum each
semester and ordinarily prey:len[ions shall not o::reed 3 parr

semester.

19.05 No full-time faculty member shall be required to teach in the
evening as part of his full-time teaching load unless he aroes
at the time of hiring, or unl:ss a fullThe teaching lo.id is

not avail:able during Iho (1;iy in his areas of ,potenry.

19.06 Me 'hers of the te.whing 6taff will oot be tiny duties

during ally part of the inter-s. ssion p/iod hnl,rs nolified by
11:),2<1..nd Col aunitv Collee,0 to the coltatv prior to the e\amina-
tF.on iwriod Itql.ss an em,r:;iacy tontliaon (!,veleps.
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19.07 The extra-curricular activities of (a) directing dramatics,
(b) advising the school newspaper, and (c) coaching a debating
team shall not be required of the faculty nor considered as
part of a teaching load.

19.08 Librarians and Counselors shall work a maximum of 35 hours a

week. The director of the library and the library staff shall
work out an agreeable work schedule for librarians. The Dean
of Students and the Counseling Staff shall work out an agree-
able work schedule for Counselors. The scheduling shall be sub-
ject to the general direction of the Executive Vice President.

19.09 The period of employment of Administrators, Counselors and Li-
brarians shall be 12 months commencing September 1st and ending
August 31st, except as otherwise provided by the terms of their
appointment. They shall be entitled to the following holidays:
Christmas, New Year's Day, Memorial Day, Independence Day and
Th:nk!igiving, and Labor Day.

19.10 The period of employment for the teaching staff shall be for the
academic year except as otherwise provided by the terms of their

appointment. Teaching faculty who work during July and August
in connection with new student advisemcnt or placement testing
shall be paid at the rate of $7.50 per eour.

19.11 The Rank of Lecturer shall be effective 'optember 1, 1970 and
the employees of the appropriate negotiating unit describ.d in
Article 3 employed as of June 1, 1970 shall not be affected there-
by.

19.12 Full time ".,1>, selton faculty will have first choice by seniority
in the department on courses in the a; of their competence
offered in the Evening and Sumner Sessions and first choice on
overloads in the Day Session provided it does not prevent round-
ing out full time teaching loads.

19.13 The Chairman of the Department, with the approval of the Dean
of Instruction may permit full time day session faculty to teach
two (2) courses per semester at Rockland Community College,
above their normal workload.

19, 16 nor i h i s rootr,iet. per 1 od, oo person i it I he oper,,or i o nego-

1 l,lt i wilt Hoy imilto o,r1:4 LOC' 1 ra. 1110 l'X-
pr(.;:;ed con-:,nt of the 1Nocofivc Vice President.

19.15 The College and the Federation will continuo to sock ii7Trovoont
in !he pc° f dcvel oivicnt t he f.-11:11 1 ty 11;roo;,h ili ,orop,Ing

ood poottinc!, iir,ofar as emifereaecs,
.1( .,1-1:11V 1 i, 111.0, o!ILq- f ii t 11, of pi

1,,,rd wov 1(ll of toocliing ;;ld oc,4 ,:ppro.ich,G to cur-

)() - -:11

1110 sllary ,I,edules for ft(. fur J0;,rs

Septtmber 1, 1912 thrueeh A-:;.:st 31, 1971; Sepiell!ler 1, 1973 1111-m10
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Au;;ust 31, 1974; September 1, 1974 through Auz-:st 31, 1975 shall
be as follows:

a. September 1, 1972 - 1-.;:ust 31, 1973

Rank Minimum Maximum

Lecturer
Instructor
Assistant Professor
Associate Professor
Professor

b.

$ 7,415
9,477
10,966
13,131

14,621

September 1, 1973

$11,543
13,132

15,836
19,225

21,930

- ,1._-:ust 31 1974

Rank Minimum Maximum

Lecturer $ 7,654 512,092

Instructor 9,752 13,680
Assist;att Professor 11,200 16,447
Associate Professor 19,939

Professor 14,846 22,702

c. September 1, 1974 - ;5

Rank Maxi Aunt

1.cturer S 7,777 512,480
Instructor 9,875 14,039

Assistant Professor 11,261 16,813
Associ.oe Profcsor 13,419 20,364
Profssor 14,813 23,139

20.011 For purposes of salary administration the salary schedules
for s.ach of the three years of the agr,cr, at for the academic
rinks shall be sbdividd is follows:

a.

Tot ry 1 L. c1 Inst r_ec! or

/"J;m4,:11a_ 197.3

Assistant .,;:3,.clate

ct;or Pt of, 3tE.

1 S $ 9,4// $ 10,6 $13,132 S1'4,(01

7,710 9,Q83 11,507 3,503 5,431

3 8,005 10,269 12,048 14,485 16,245

4 11,300 10,695 11,5 15,162 17,058

5 8,595 11,101 11,1 17,1:10

5 11,119 11,501 '6,,16

7 {1,911 11,1)4 19 Y.,4

8 9,4;1 12,00 14,154 20,396

9 9,,14 17,1:5 15,!95 18,548

10 10,:tr.9 11,10 15,.136 41,930

11 10,,4
I?

13 19,953

14 11,248

15 11,543
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b. September 1, 1973 - August 31, 1974

Assistant Associate
Interval Lecturer Instructor Professor Professor Professor

1 $ 7,654 $ 9,752 $11,206 $13,388 $14,846
2 7,971 10,188 11,788 14,117 15,718
3 8,288 10,624 12,370 14,844 16,590
4 8,605 1.,061 1,2,952 15,571 17,463
5 8,923 11,497 113,534 16,299 18,337
6 9,246 11,934 1!1,117 17,027 19,210
7 9,556 12,370 1+,697 17,755 20,083
8 9,873 12,806 15,279 18,484 20,956
9 10,190 13,244 15,861 19,211 21,829

10 10,507 13,680 16,442 19,939 22,702
11 10,824
12 11,141

13 11,45&

14 11,174

15 12,092

c.

Interval

September1 1974 - August 31 1975

ProfessorLecturer Instructor
Assistant
Professor

Associate
Professor

1 $ 7,177 $ 9.875 9 1,261 $13,419 $14,813
2 8,113 10,337 11,878 14,191 15,737
3 8,449 10,799 12,495 14,964 16,661

. 4 8,785 11,261 13,112 15,735 17,585
5 9,121 11,125 13,/29 16,505 18,511
6 9,:58 12,181 14,346 1 i,217 19,437
7 9,794 12,650 14,964 18,049 20,363
8 10,129 13,112 15,519 18,820 21,288
9 10,463 13,574 16,196 19,593 22,213
10 10,801 14,039 16,813 20,364 23,139
11 11,137

.

12 11,471

13 11,809

14 12,145

15 12,+80

2,9.012 it is r.coy;nized IhAt ,;,11;irios 7tay ,:.cced the

normal rrixi..1,3 of 1114. schedules beciuse of the .10.Anistration

of sal..rics, however, it is agreed and understood that liese

annual salaries are to be "red circled" and remain in effect
only as long is the pre!icnt inccAvnts hold their aopulnt !cuts,

'').4)I I ror ) of th i. 1 1 .'1 111ey, CO, "' 1." Ill 1 t

e i.:;10.

. 41.014 1:1-1,e t ivo r, ,it 1.),r 1 , 19 /1, 0.,'h 1)1,y,.0 I it 1 71e unit who
, .'-a-Tu4 f 1. -,-..-vious eeding

Yi,00 ?;alai is ftin the :;alary rch, d-
olo of th, 4,.ok concevrcd, 01,111 ,1000. to that

ioterval in the 1972-1W1 s:1:!cy schedule (20,011 1,)
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of the academic rank concerned which results in an 8% in-
crease in salary. (For example: An Instructor whose salary .

in 1971-1972 was $9,527 (Interval 2) shall move to a salary
of $10,289 for 1972-1973 (Interval 3). Each employee in the
unit who was employed during the previous academic year ending
June 30, 1972 and whose salary is determined by academic rank
and whose salary in 1971-1972 exceeded the stated maximum of
the schedule (1971-972) for the academic rank concerned and
Administrators within the unit shall receive an 87, increase
in salary, effective September 1, 1972.

20.015 Effectiv: September 1, 1973, each e:vloyee in the unit who
was employed during the previous academic year ending
June 30, 1973 and whose salary is determined by academic
rank and whose salary is within the salary schedule of the
academic rank concerned, shall move to that salary interval
in the 1973-1974 salary schedule (20.011 b.) of the academic
rank concerned which results in a 7.57, increase in saLiry.
(For example: An Assistant Ps-o: ossor whose salary in 1972-
1973 was $12,590 (' nterval 4) move to 3 salary of
$13,534 for 1973 -1914 (Interval 5). Each employee in the
unit who was tmployed during the previous academic y.ar
ending June 30, 1973 and whose salary is determined by aca-
demic rank and whose 1972-1973 salary exceeded the stated
maximum of the schedule (1972-1973) for the academic rank
concerned and Administrators within )e unit shall receive
a 7.5% increase in salary effective September 1, 1973.

20.016 Effective September 1, 1974, each employee in the unit who
wis em loved during the previous academic year ending
June 30, 197'. and .whose salary is determined by academic
.ink and .11, ,. salary is within the salary schodule of the

academic rank concerned shall illove to that salary interval
in the 1974-1975 salary schedule (20.011 c,) of the academic
rank concerned which results in a 6% increase in salary.
(For example: Ad Associate Professor whose salary in 1973-
1974 was $15,571 (Interval 4) move to a salary of $16,505
for 1974-1975 (Interval S). Each employee in the unit who
was orilloyed during the previous academic year ending
June 30, 1974 and whose .ialary is determined by academic
rank .Ind whose salary exceeded the stated maximum of the
schcdule (1973-19/4) for the Ac:1,,,,nic 1%,11k concerned and

Administr:itrs +.ithin the unit M411 Ncel ye a 61 i tic rea:;e

ia tiarv, ;;.d?,,lber 1, 1914.

)1.017 rifiitive edtenber 1, i97't an .tdditio.ii1 -ooy .q.al
to 17, of the base payroll of 11, m.,hers of iho loll t .1s of

31, 1914 :;hall iitili4cd 1 (1) the dig-

(retio:,Ary ;.11.;ry ilicre.tso pldti (?) I,.

110011 t,1 ror tt if , .. de ktr.ctive

S(pt..hkr 1, 1914. :he iaLreases effve-
tire ,her 1, 1974 ,:.:ill h.co le a part of the 1-.0

of 1710 (I cr. of.
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ARTIC7X 20.02 - Promotion

20.021 Effective September 1, 1972, any employee who accepts a pro-
motion to a higher academic rank shall receive an increase as
provided above (20.014) and shall be placed on the equivalent
or nearest higher dollar interval within the salary schedule
(20.011 a.) of the academic rank to which he is promoted.

20.022 Effective September 1, 1973, any employee who accepts a pro-
motion to a higher academic rank shall receive an increase as
provided above (20.015)and shall be placed on the equivalent
or nearest higher dollar interval within the salary schedule
(20.011 b.) of the academic rank to which he is promoted.

20.023 Effective September 1, 1974, any employee who accepts a pro-
motion to a higher academic rank shall receive the increase
in salary as provided above (20.016) and in addition shall
receive the minimum promotion incroase in salary of $300.
In the event that the minimum pro:lotion increase of $300 does
not place the employee on an interval or half (2) interval
of the salary schedule (20.011 c.) of the academic rank to
which he is promoted, his salary will be adjusted to the
nearest higher half CO interval of the salary schedule (20.011c)
of the academic rank to which he is promoted. (For example:
An Instructor at a salary of $11,934 (1973-1974 schedule)
being promoted to Assistant Professor would receive an in-

.
crease in salary from $11,934 to a salary of 513,112 in the
following manner:

1. Receive an increase to $12,650 (6%) (1974-1975).
2. Receive the minimum promotion increase of $300.
3. The sum of iF1 and fr2 would be $12,950.
4. no salary of $12,950 does not fall on an interval

of 1'llf interval, therefore the salary is adjusted
to , :e nearest half interval on the 1976-1975
schedole for Assistant Professor, which is $13,112.

ARTICLE 20.03 - Administrators.

20.031 The President shall have the right to make specific appoint-
ments with regard to Administrators, at any salary above the
oinimum salary of Administrators employed as of Sept...11)er I,

1912 below the maximum salary of Administrators eivloved
;!s of !,ptember 1, Poi', of for the ye.ir 19/1-19/3.

20.032 ihe President shall have the ri:,,ht to mrike sp,cific appoint-
ments with regard to Administrators, at any salary above the
oiair,01 salary of Admiuist)ators emoloyed as of September 1,
19;3 , low I e 1.4imum salary of Administrators e..010,,od
s o f ° jo. 1.r 1, 19/1, effvetive for the y. 1r 1913-19P4.

20.033 roo ,1111 hove Ihe ri.6ht to ..!ko ,wpoinr-
J,,oUs is1tla ta-1;0.-d to AdAnitintoi S. at .aty salary ab.,, the

.)1. ,i ,:is t ::1 ors ...ploycd ;1!; !7,td .,her 1,

19/Pr n:1 : :11..iry of ,\OL)inistr.lt ors

rfs of Solo,:,'.)er 1, 1'0;4, ,tiective for the year 19i4-19/5.

- 29 -



20.04 ALIMI::1STRA.ION

The President: shall be resusible fe;.
of the Salary Plan.

20.05 GENERAL

No employee shall he paid less than tiw ,:.:rting salary nor
more than the maximum sal.ary for the rank to which
he is assigned, except as cu.herwise in this agree-
ment.

20.06 RATE OF PAY

This section applies to thoF.e employee: the negotiating
unit described in Arti,..-lo 3.

20.061 All rates of pay prescribed in the S1 1,-.-.-Y 'lan are for full
time .mplovment.

20.062 Employees work i n less than full paid a pro-

portional share of t a. ann.:.:1 salary ..cademic rank

to whici assignu. Ihe clas ippI ies ..r1 to full time

employees in the negotiatiry unit c0V0 the terms of

this contract described in Article 3.

20.063 The President after consultation with lepartront Chair-
man shall determine w!!at constitutes less :han rill time em-

ploment uith ot'wr departmontal and responsibilities.

20.064 "l'e Pr,.04%-lt of Rockland Collc.-..e shall hive the

ri..ht to make spteific appoi.ILments ilforval above the
starting silary uot excee( of the

ac:Idemic rank concerned according to C.', -,,':-Imt:aif4tions of

the DepArt!1,ent Chairman.

20.065 Faculty memb-,rs Are o.:si?;ned over-I.).! t lie Col-L'ge

administration to round out a full tor' lo id fur the aca-

demic .ear, 'oe paid pro-rata their reatar salaries
lor any extra hourfs) required lo wet ;he specific course
!our t r ient s i.e. heyohd the 10 1..1..r '...orkloid per

- 2'4 honryear or as in the c.iso of
p, r ear

20.07 Additjunal Oatiys

!`epartment Chairman shall receive an addition:1 0;5 of their animal

I liffLi: ".0.113 !;.-eT iv to.ece.

)0.;)81 Duci the ri,-st :-,ir of the eoAtelet I -73) a joint
j01...ti !,,11 y t r:'.111,1121:14 ii

!)1 i-A.Crr and Y,,r!. CIO i dent sTiati
/0 t h .brond tion of t..,:clalr porrori.4loce,

And ptodnefivity and recom,fead criteria .

-30 -
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ation of in,!ividual performance. The President of Rockland
Community College shall determine the final criteria and sys-
tems proposed by the joint committee in making his promotion
decisions, if any, effective September 1, 1973.

20.082 During the second year of the contract (1973-1974) said ad-
visory committee shall review and evaluate the results of the
application of the criteria and system of evaluation being
used and recommend changes, additions, deletions to the Presi-
dent who shall determine what changes, additions, and deletions,
if any, are to be effected for continuing application.

20.083 During the second year of the contract (1973-1974) the evalu-
ation criteria and system shall be considered by the Presi-
dent in making those promotion decisions, if any, that will
be effective September 1, 1974, and for generating the data
for the determining of those employees who shall receive dis-
cretionary increases and the amounts of said increases to be
effective September 1, 1974. Such determinations shall be
made at the discretion of th2 Prcsidvnt.

20.084 During the third year of the contract (1974-1975), prior to
March 1, 1975, the members of the unit shall vote by secret
ballot whether of not to continue the discretionary salary
increases, includFlg the minimum promotion increase. The re-
sults of the vote will be determined by the majority of those
voting. In the event that the majority vote is in the negative
(i.e. Sot to continue the discretionary salary increases, in-
cluding the minimum promotion increase), the employer agrees
not to seek to continue paid increases in negotiating the next
immediate coati-act.

20.085 No moce than 30% of the members of the unit (as of Juno 1,
1574) may receive discretionary salary increases for the
year 1974-1975.

20.086 In the event that the salaries of those employees uho re-
ceiv discretionary salary increases do not fall on an in-
terval or half (Ii) interval on the salary schedule for the
year 1974-1975, such salaries shall be "red circled" and
shall not appear in the salary schedule for 1974-1975.

ART)CE Rotiri,34-nt ,and Health Prog17;TAs

21-01 r:Tloyees holding other than a tcmporary :ippointment shall beeo..lie
a member of either the Nw York State Trahors Retirmcnt Sstm,
New York Su ate rrIployees Retiren,..-1. System or The Tochers fa-

soya nco .11(1 Al,on ty i at ionthe Col. 1 o8e Rot h-t r-cnt i es

21.011 in ;lay ptan be on a non-contributhlg basis.

)1.02 Tli ;;;;r,.(-3 1?;iy irit) of t lie orcAillin for t he in-
d ,:ltd -1LS rot' 0%.'r::Zo! nailer the state
wi(le pl;:n of tLe York State Tos7,rance Prov;,m.
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21.03 The employer agrees to pay the full cost for the Teachers In-
surance and Annuity Association Croup Total Disability Flan -
Basic Monthly Income Benefit. This benefit shall not duplicate
benefits of those members of the bargaining unit already covered
by the New York State Retirement system.

ARTICLE 22 - Academic Freedom

Definition

22.01 Each person covered by this agreement shall be entitled to full
academic freedom as defined and may not be disciplined or dis-
charged for conduct falling within the definition of academic
freedom. The full definition is as follows:

22.02 The teacher is entitled to full freedom in research and in the
publication of the results, subject to the adequate performance
of his other academic duties; but research for pecuniary return
should be based upon an understanijThg with the authorities of the
institution.

22.03 The teacher is entitled to freedom in the classroom in discuSsing
his subject, but he should be careful not to introduce in his
teaching controversial matter which has no relation to his sub-
ject. Limitations of academic freedom because of religious or
other aims of the institution should be clearly stated in writing
at the time of the appointment.

22.04 The college of university teacher is a citizen, a member of a
learned plo:ession, and an officer of an educational institution.
Mien he speaks ur writes as a citizen, he should be free from
institutional censorship or discipline, but his special position
in the eomonnity imposes special obligations. As a man of learning
and an educational officer, he should remember that the public
may judge his profession . )d his institution by Atterances.
Hence he should at all ti7 s be accurate, should exorcise appro-
priate ...estraint, should !'low respect for the opinion of others,
and should make every effort to indieate that_ he is not an in-
stitutional spokesman.

ARTWAL 23 - STrcial Provisions

23.01 Faculty :-.1embers, spoeses, and di p,.ntint- chi 1.tirt-..n :;11.111 be per-

mitted to rake courses for credit at Rockland Colenity College
free of charge except fur registration fee.

Ce.imenciog with the Fall semester, the President shall grant a
reduction of three hours per week each semester from the te.,ch-
ing schedule of that person selected by the Federation, local
1871, whose Lit-70 shall be devoted to b;isiness denling with
matters related to the a(lninistration of this contract.

23.03 Tho i he ft-r,dit.tc41 tic;, of 11)oxes

10r r i()1 & 174..,1,,r.o. ion ...,;11-4-e:z11-;, :he use of
bulletin ,.eh of the fo11,r,:i.:Ig
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stration building, academic building, community service building and
the Pre-fab building.

ARTICLE 24 - Definitions

24.01 Academic Rank - One of the following five titles: Lecturer,
Instructor, Assistant Professor, Associate Professor, Professor.

24.02 Academic Year - A period of time commencing on September 1 of
each year and terminating on June 30 of the subsequent year.

24.03 Board of Trustees - Shall mean the Board of Trustees of Rock-
land Comnunity College.

'24.04 Faculty - includes teachers, librarians, counselors, and admini-
strators.

24.05 Fiscal Year - Shall be as provided by law.

96.06 Presi,dent -*Shall mean the President of Ri,ckland Community
College.

24.07 Temporary Appointment - An 1:ppaintment of less than the aca-
demic year or for an unspecified period of time.

24.08 Term Appointment - An appointment to the faculty for a specified
limited period of at least an academic year which shall auto-
matically expire at the end of that period.

26.09 Continuing Appointment Shall he a full-time appointment to a
position of academic rank for an ildefinite period which, once
granted, shall not aii-ected by ching:2s in such rank and shall
continue until terminated An accordance with this agreement.

IN WITNESS WHEREOF, the parties hereto Lave caused nis agreement
to be signed by their duly authorized oficers and their corporate seals
to be affixed hereto.

COUNTY OF ROCKLAND

By '.

of t t.)e Rock And
C.otifity islot ur

ROCKLAND C 0!11,1;.: 1.1Y C01.1 i:

C . .......,....
,,-

---- '-':1-.. .1; Ai -,. 1 r' k
- 'rr7,stees

:WC!-;1.,1N1) i (:01,;:r.i.,1.:

,

Prsident
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