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1972-1975

This Agreement made on the lst day of Sept. 1972 between the County of
Rockland and the Board of Trustees of Rockland Community College, the
Employer, and the Rockland Community College Federation of Teachers,
Local 1871, the Federation, provides as follows:

Wnereas, it is the intent and purpose of the parties to this agreement to:

1. Establish and maintain a harmonious and cooperative
relationship between the County of Rockland and its
employees in order to protect the public by assuring
at all times the orderly and uninterrupted operation
and function of government.

2. Comply with the requirements of the Public Ewployececs
Fair Employment Act by recognizing the rights of the
employees of the County of Rockland to self organi-
zation and representation for collective negotiations
on the terms and conditions of employment.

Now in considcration of the mutual.obligations contained herein the parties
agree to as follows:

ARTICLE 1 - Recognition

1.1 The Employer recogniées the Federation as the exclusive representative
of all those employees determined to be in the appropriate negotiating
unit through the end of the 1974-75 college fiscal year (August 31,
1975.) If no timely petition is filed with the Public Employment Re-
gulations Board at least 120 days prior to the end of said fiscal year,
this recognition shall continue until 120 days prior to the end of the
college fiscal year 1975-76 (August 31, 1976.) '

ARTICLE 2 - Affirmation not to Strike

2.1 The Federation agrees that it shall not strike, cause, instigate,
encourage or condone a strike during the term of this agrcement.

ARTTCLE 3 - Appropriate Negotiating Unit

3.1  The appropriate negotiating unit consists of the following cm-
ployees in the unclassiftied scrvice at Rockiland Comnuniity College:

a. All members of the administrative staff
b. All members of the teaching faculty who:
(1) Hold academic rank
(2) Are paid a salary based on a full-time
teaching conlract
(3) Tnclude in their duties the teaching of
three or mere hours and
(4) Who fulfill other departmental and Facully
responsibilities
¢. Librarians
d, Counselors
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Except:

a. The President of Rockland Community College

b. The Dean of the College

c¢. The Assistant to the President of Rockland
Community College

d. The Assistant Dean

e. The Director of Finance and Administration

f. The Director of Campus Security

g. Audio Visual Technicians, Laboratory Assistants
and all other technicians

h. Teaching Assistants

i, Librarians and Counselors wno work less than twenty
hours per week

. 3. 'The Dean of Administration
k. The Dean of Continuing Education and Extension
1. All other employees of the Employer working at

Rockland Community College

ARTICLE 4 - Duration .

4.1

.This agreement shall be in full force and effect from September 1,
1972 through August 31, 1975. ©Negotiations for a subsequent agree-
ment shall commence no later than March 1, 1975.

ARTICLE 5 - Scope of the Agrecment

5.1

5.2

6.1

[t is understood and agreed by the parties to this agreement, that
any provision inconsistent with or contrary to law or rules and _
regulations having the force and effect of law shall be considered
as deleted from the agrecment without harm to the remaining pro-
visions of the agreement. 1If any article or section of this agrec-
ment or any addendum thereto should be held invalid by operation of
law or by any tribuwval of competent jurisdiction, or if compliance
with or enforcement of any article or section should be restrained
by such tribunal, the remainder of this agreement and addenda shall
not be affected thereby, and the parties shall enter into immediate
collective negotiations for the purpose of arriving at a mutually
satisfactory replacement forsuch article or section.

It is agreed by and between the parties that any provision of this
agreement requiring legislative action to permit its Iaplementation
by amendment of law or by providing the additional funds therefor,
shall not become effective wntil the appropriate legislative body
has given approval, ’

Rights and Responsibilities of the Fuployer

6.11 Nothing in this :grcenent shall be construed as
delegating the aathority conferred by law on any
clected oflficial, the Board of Tirustees and execu-
tive officers of the Rockland Couwmunity College or
in any way to reduce or abridge such authority.



6.12 The vights and responsibilities of the Employer
include but are not necessarily limited to the
following to the extent that the same are con-
sistent with the terms of this agreement:

(1) a. To determine the standards of service to
be offered by its offices, agencies and
depar tments;

b. To direct employees of the College;

c. To hire, promote, transfer, assign and
retain employees and to suspend, demote,
discharge or take disciplinary action
against employees;

d. To relieve ehpioyees from duties because
of lack of work, or for other legitimate
reasons;

e, To maintain the efficiency of operations
entrusted to them; '
i
f. To determine the methods, means and per-
sonnel by which such operations are to be
conducted;

g. To take whatever actions may be necessary
to carry out the mission of the College.

6.2 Rights and Responsibilities of the Emplovees and the Federation

6.21 Employees within the negotiating unit shall have the
: right to form, join and participate in or refrain from
forming, joining or participating in any cmployee
organization of their own chaoosing free from inter-
ference, coercion, restraint, discrimination, or re-
prisal.

6.22 The Federation has the right to represent all employees
in the negotiating unit on any matter concerning the
terms and other conditions of ermployment within the
Limits of this agreement. However, nothing in this
agreement shall be coustrued as to preclude any em-
ployce, regardless of cmployee organization member-
ship, from bringing matters of personal concern di-
rectly to the attention of the College in accordante
with applicable law, rules and/or vegulations having
the force and effect of law or pursuant Lo the es-
tablished policy of the appointment asuthority.

6.23 The Federation has rthe right either as a representative
of any eaployee or as an obscrver to have at least one
hut o more {han two iadividuals present at all griev-
ance or ~ppeal hearings iavolving an employee who is de-

1 termined to be in the negotiating unit, However, an
<
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employee shall have an unqualified right to choose his
own representative or to determine that he does not
want representation in a grievance or appeal hearing.

6.24 The Federaticu shall represent any employee within the
negotiating unit concerning the terms of this agrecment
whether or not such an employece is a member of the said
Federation.

ARTICLE 7 - Grievance Procedure

7.1 Basic Standards and Principles

7.11 Every employee (within the scope of this agrecement)
shall have tlie right to present his grievance in
accordance with the procedures prescribed herein, with
or without a representative of his. own choosing, free
from interference, coercion, restraint, discrimination,
or reprisal.

7.12 1Tt is a fundamental responsibility of supervisors at
all levels, commensurate with the authority delegated
to them by their superiors, promptly to consider and
take appropriate acticn upon grievances presented to
them by cmployees under their supervision. To such ex-
tent as is practicable, appropriate authority shall be
delegated to such supervisors to enable them to carry
out thepurposes of this agreement.

7.13 The President of Rockland Community College shall be
responsible for carrying cut the provisions of this
procedure.

7.14 Grievances involving more than one cmployee (group
grievances) shall be referred to the lowest supor-
visory level common to all of the aggrieved. Such
employees, if they so desire, shall have the right
to be represented by a single representative of their
own choosing. '

7.15 The informal resolution of differences prior to
initiation of action under the formal grievance
procedure is cncouraged and shall be the rule rather
than the exception, ‘

7.2  Application

7.21 The provisions of this procedure shall apply to any
“alleged violation of this agrecment.

7.3 Consideration of Gricvances

7.31 WFmployces and supervisors are cxpected to exhaust
every administrative device to settle amicably all
diffcrences of opinion.  An caployece must initiate
action under this procedure within a rcasonable

o length of tiwe after the occurrence of the alleged
_[ERJ!:‘ grievance.
P s v
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7.32 In the interest of uniform procedure and %o expedite
andling, an employee shall present his problem or
-grievance through regular supervisory channels in
the following order:

a. The First Stage - The Immediate Supervisor

The employee shall first request an interview
with his immediate supervisor. The immediate
supervisor shall within three (3) business days
hold an informal discussion with the employee.

To the extent his authority permits him, the
immediate supervisor shall make every attempt

to arrive at an amicable settlement of the griev-
ance. In any event a written determination shall
be made and given to the employee within three
(3) business days after the informal discussion,
If the supervisor is unable to resolve the griev-
ance to the employee's satisfaction or if the
matter is beyond the authority of the immediate
supcrvisor, he shall advise the employee to sub-
mit his grievance in writing in accordance with
the provisions of section (b) heréin, The griev-
ance statement shall be as brief as practicable
and constitute a statement of fact as defined in
Section II,

b. The Second Stage - Dean of Instruccion

If a grievance is not satisfactorily settled at
the first stage, the employee may within five (5)
business days of noticc from his immediate super-
visor request a review by presenting said griev-
ance in written form as a statement of fact to the
Dean of Instruction. [he Dean of Instruction shall
meet with the employee and his representative, if
any, within five (5) business days after receipt of
the grievance. The review shall be informal and .
every attempt shall be made to reach an amicable
settlement. In any event, the Dean of Instruction
shall within five (5) business days of the informal
\ hearing give his determination in writing to the
employce with copies to the President of Rockland
Community College and the employec's ifnmediate super-
visor,

The Third Stage - The President of Rockland Comnunity
Collepe

(o

If a grievance is nnt sarisfactorily scttled at a lower
stage, the employee may within [ive (5) business

days of the date of the notice of the determination

at the seccond stage request a review by the Presi-

dent of Rockland Communily College or a membgr‘of

his staff designated by the President of Rockland
Coirnunity College to act in his behalf, Hewever,

O
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the person so designated by the President of
Rockland Community College shall not have been
involved in the first or second stage of the
grievance, An agreed upon statement of facts
may be submitted jointly by the employee =nd his
supervisor, or each shall submit separate state-
ments, The President of Rockland Community

. College or his designated staff member, shall
meet with the employee and his representative,
if any, within five (5) business days after re-
cept of the grievance. The review shall be in-
formal, except that a2 written record must be
maintained of the review. Such record shall con-
stitute an adequate summary of the review and
need not be a verbatim transcript.

In any event, the President of Rockland Community
College shall within five (5) business days after
the review give his determination in writing to
the employee together with a copy of the written
record of review.

d. Appeal from the President's Determination

1. Upon failure to resolve his grievance satis-
factorily at the third stage, the employee
may appeal in writing to the Grievance Board
within ten (10) days of notice of the President's
determination., The appeal request shall be a
statement of fact as defined in Section 7.8 and
shall be filed with the employer, the Rockland
County Personnel Office and The Federation,

2. Upon receipt of the appeal from the employece,
the employer shall file with the Grievarmce
Board all records pertaining to previous acticas
=nd determinations concerning the grievance.

7.4  Grievance Board
7.41 The Grievance Board shall consist of three (3) wmenhers.

a. One meuber shall be appointed by the Employer. for
an indefinite tevrm Lo scerve at his pleasure.

b. One member shall be appointed by the Federation for
an iundefinite term to serve at their pleasure.

c¢. The two wmembers so apvointed shall select ithe thivd
mewber from the community as an impartial arbitvator.
If they cannot agree on the choice of the third mom-
bar within two (2) business days alter receipt of a
grievence, a pancl of five (5) naawes shall be re-
quested from PERB,

ERIC
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Upon receipt of the list of names, the Employer's

- and the Federation appointees shall select one (1)

name. If they cannot agree on one (1) of the listed
arbitrators, then the Employer's appointee and the
Federation appointee shall each strike out one (1)
arbitrator's name from the list of five (5) and Shall
then repeat this procedure. The remaining name shall

. be the duly selected arbitrator.

The duly selected arbitrator shall serve only for the
period of time needed to adjudicate a specific griey-
ance.

The duly selected arbitrator shall serve as Chairman
of the Board.

If any member of the Board shall have been directly
or indirectly involved in a grievance pending before
the Board, he shzll immediately disqualify himself
from participating in any deliberation or voting on
the determination of that grievance. A new member
shall be appointed to serve in his place as herein
provided, until a final determination is made of the
particular grievance.

A quorum of the Board shall consist of the full Board.
Two concurring votes shall prevail in all matters be-
fore the Board.

The Employer shall provide a suitable place of
meeting. Members of the Board, except for the
Arbitrator, shall serve without pay. '

The fers and expenses of the arbitrator, and the cost
of stenographic services shall be shared equally by
the Employer and the Federation.

7.42 Scope of Authority zud Power

A.

C.

ERIC
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The Grievance Board is empowered to reccive, in-
vestigate, adjust and adjudicate grievances sub-
mitted to it in accordance with this procedure.

The jurisdiction of the Board is limited to griev-

ances of the Employees wilthin the HPPOLIBI]HF unit.

The Board may conduct a hearing; take testimony of
the partics and their witnesses; receive documents
or other papers submitted to it; summon any and all
persons considered nccessary to the equitable ad-
justment of the grievance; and establish rules for
the conduct of its proceedings and hearings not in-
consistent with the provisions of this grievance
proccdure., -

The Board shall neither add to, detract {rom, nor
wodify the language of this agreccoment in avriving

-7 -



at the determination of any issue that is presented
for determination.

d. The Board shall expressly confine itself to the pre-
cise issues submitted for determination and shall
have no authority to determine any other issue not
so submitted or to submit observations or declara-
tions of opinion which are not directly essential
in reaching the determination.

7.43 Procedure

a, The Board shall not be bound by formal rules of
evidence.

b. The Board shall conduct a hearing within fifteen
(15) business days of receipt of an appeal. It
shall give at least three days notice of the time
and place of such hearing to the employee, the em-
ployee's representative, if any, the Federation
and the President of Rockland Community College or
his designee, all of whom shall be entitled to be
present and to be heard at the hearing. Such
hearing may be conducted by any one or more mem-
bers of the Board, designated by the Board to act
on its behalf; >rovided however, that if less than
the full Board pcesides at such a hearing, the mem-
ber or members thereof conducting such hearing
shall render a report thereon to the full Board
and the full Board shall thereupon make its report.

c. New evidence, testimony, or argument, as well as any
documents, exhibits or other information submitted
to the President of Rockland Community College at
the hearing held by him may be introduced at the
hearing by the employee, by the President of Rock-
land Community College or his designee or upon the
request of the Grievaunce Board.

~d. The hearing may be adjourned from time to time by
the Grievance Board if in its judgment such ad-
journment is necessary in order to obtain material
evidence. The total of 21l such adjournments, how-
ever, shall not exceed ten days, exceplt that adjourn-
ments consented to by both the employee and the appoint-
ing authority shall not be counted in determining the
total days of adjournments as hervein limited.

e. Witnin ten (19) business days after the conclusion
of the heariang, the Board shall issue a written
report containing a statement of the Boavd's [inding
of facl, conclusions and determinations. The Board
shall send a copy of its wreporl to the appointing
authority, the aggriceved. cmployee, his representative,
if any, the Fmployer and the Rockland County Personnel
Vffice.

O
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f. The appointing authority and the employee shall
comply with the decisions of the Board, except
in matters requiring additional expenditure of
depar tment funds for which there is no current
budgetary allotment. Such cases will be re-
ferred to the Employer for appropriate action,

7.5 Time of/ Hearing

All hearings as well as all discussions between an employee and
his supervisor or the President of Rockland Community College
shall insofar as practicable, be conducted during working hours.
Employees whose attendance is required shall be allowed such

time off from their regular duties as may be necessary and reason-
able for hearings.

7.6 Time Limits

7.61 Failure to comply with the time limits established
for any stage of the procedure shall be deemed a
withdrawal of the grievance if on the part of the
employee: if on the part of the immediate super-
visor, Dean of Instruction, or the President,. shall
be deemed a determination resolved against the em-
ployee. The employee shall then be entitled to appeal
to the next stage or directly to the Grievance Board, '
as the case may be,

7.62 Time limits may be extended by mutual consent for a
period not to excced ten (10) business days.

7.7 Levels of Supervision

7.71 The fact that this procedure provides for three (3)
stages for the resolution of a grievance before sub-
mission of a grievance to the Grievance Board shall
not bar orderly processing of a grievance in depart-
ments or offices where only one or two levels of
supervision exist. Where there are less than three
distinct levels of supervision, including that of the
President of Rockland Community College, then for the
purposes of this procedure, a grievance shall be con-
s’dered to have been properly processed when a written
determination on the disposition of the grievance is
given to the employce by the President of Rockland
Commnunity College. The minimwn time limits shall be
those established for the first and third, or third
stages, respectively, as may be applicable.

- . » 3 ’
7.8 Definitions

Appeal is the process or procedure Ly which an cwmployee presents
to the Boacd a grievance on which the cnployee has veccived a
written determination from the President of Rockland Community
College with which he is not satisfied.

O
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Board means the Grievance Board created by this procedure.

— Employee means any person determined to be within the appropriate
negotiating unit directly employed and compensated by the Employer.

Immediate Supervisor means the employee or officer on the next
‘ higher level of authority in the department or office wherein the
‘ grievance exists and who normally assigns and reviews the employ-
ee's work, approves his time record or evaluates his work perfor-
mance by or with the desigration &f the President of Rockland
Community College,
/

President means President of Rockland Community College.

Representative means the agent selected by the employce or a
group of employees in the case of group grievances, to act in
his or their behalf in the processing of a grievance.

Stage means a step of the procedure inveolving contact between
the employee and a representative of management as a result of
which a decision on the grievance is made. A stage is con-
sidered to have been completed when a written determination is
given to the aggrieved employee.

Statement of Fact means a written summary of the alleged griev-
ance and shall be in the following form:

a. The name, home address, title and work location of the
aggricved;

b. The name, title and ldcation of the appointing authority;

c. A reccital of the circumstances or conditions alleged to
constitute the grievance;

d. The specific remedy or relief sought;

e. A summary of actions taken and of determinations made at
previous stages with respect to said grievance.

7.9 Sole Arbiter

Notwithstanding any provision to the contrary contained herein,
the parties hereto by mutual agreement may consent that a sole
arbiter be used in the place and stcad of the Gricevance Board
‘provided for in this Article.

ARTICTE 8 - Covernance

3.1 The President of Rockland Comaunity College or his designee for
personnel md industrial relations matters shall engage in con-
sultation with the Fxeccutive Committee of RCCFT at wmeelings to
be held not less than once a uonth., Matters that ace subject of
current ncgoti?ticns shall not be discussed.

ERIC
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8.2 Such meetings shall be held at noon on the third
Friday of each montch except that variations may be
made in case of unforeseen circumstances.

{

8.3 The matter of Promotions and Terminations is within
the realm of concern of the Faculty Senate unless
otherwise specifically stated in this contract,

ARTICLE 9 ~ Leave without pay

9.1 General - The Board of Trustees upon the written
recommendations of the President may grant a leave
of absence without pay to an cmployee within the
negotiating unit who has submitted a written request
for such leave, not to excecd one year, Such leave
must be for a specific period of time; however,
the employee and the President may mutually agree
to terminate such leave prior to its expiration.

9.2 Maternity Leave

9.21 A pregnant employee,.holding other than a

9.22

temporary appointment, upon written request
shall be granted a leave o" abscuce without
pay for a period of time not to exceced the
next two (2) consecutive semesters (excluding
the summer session) following the birth of
the child, however, an employee who has
received notice of non-renewal of her con-
tract shall not be entitled to such leave.
The: employee shall notify the President in
writing of her desire to return to work two
(2) months prior to the first day of the
scemester in which she plans to return to
wark., She shall then enter ‘into a contract
for such employment within twenty (20) days
after said notification. Such period of time
may be modified as to duration with the con-
sent of the President,

A physician's statement as to the {itness of
the cmployce for the perioraance of her

duties may be requived at any time belore

ner leave commences, and may be required prior
to the cmployece's return to duty.

11~



9.23 The period of such leave shall not be in-
. cluded in any period required to establish
eligibility for tenure of promotion.

9.3 Leave for Adoptive Parent

9.31 An employee who adopts a child, holding
other than a temporary appointment, upon
written request shall be granted a leave
of absence without pay for a.period of
time not to exceed the next two (2) con-
secutive semesters (excluding the summer
session) following the date of custody of
the child, However, an employee who has
received notice of non-renewal of contract
shall not be entitled to such leave. The
employee shall notify the President in
writing of the desire to return to work
two (2) months prior to the first dav of
the semester in which the employee plans
to return to work, The emplovee shall
then enter into a contract for such employ-
ment within twenty (2) days after said
notification, Such period of time may be
modified as to duration with the consent
of the President,

9.32 The period of such leave shall not be
included in any period required to estab-
lish eligibility for tenure or promotion,

9.4 Tleave for Librarians and Counselors - Librarians
and Counsclors may be granted unpaid leaves of
absence during the months of July and/or August.
Such Zeaves may be granted by the President after
conferring with the Executive Vice President and
the Dean of Students to determine the effect such
leaves on the services provided. TIf such a leave
is granted, a salavy reduction of one twelfth (1/12)
shall be made from the annual salary (for cach
month of lrave graunted) of the individual to hom
leave is granted,

ARTICTE 10 - Leaves of Abscnce with Pay

10.1 Sahbatical T.eave

- 12 -




10.011 Policy - Sabbatical leaves for professional development may
be made available to members of the teaching staff, librarians,
counselors and administrators who meet the requirements set
forth in this section. The objectives of such leave is to
increase each such person's value to the College and thereby
improve and enrich its program. Such leave shall not be re-
garded as a reward for service nor as a vacation or rest
period occurring automatically at stated intervals.

10.012 Purpose - Sabbatical leaves may be granted according to the
following criteria:

a. To complete the doctoral dissertation.,

b. To do research and writing on any academic rubject or to
engage in any genre or crecative writing.

c. To prepare a new course for the cecllege by reading,
traveling and study. .The course should be approved by
the college before leave is applied for.

d. To accomplish a project of painting, music, or work in
any of the arts that might lead to further professional
development and recognition.

e. To undertake a specific research project, for exuample:
a college librarian might wish to investigate how the
library is succeeding in terms of its long-range goals.

f. To lcarn of or chserve new or existing programs of
methods of instruction, organization, ete. at other in-
stitutions.

g. To enroll in graduate studics,

h. To cngage in plauned travel in connection with one's
academic or professional improvement.,

10.013 Eligibility - Mcmbers of the teaching staff, librarians,
counselors and administrators who have continuous appoint-
ments and completed at least six coasccutive ycars of scr-
vice from the date of return from their last sabbatical
teave, shall be eligible for a sabbatical loave, Tu com-
puting coascentive years of scrvice for the purpase of this
section, leaves of absences, and periods of less than full
tiae service shall not be included, but shall nat be deemed
an interruption of otherwise consventive scrvice., Sabbati-
cal leave shall not be cunalative except that by tadeal
asrecueat bolvoen an coployee wnd the Presidont, wa o pproved
Salbatical Teave way be postponed for a peried not to ciceed
twa yoars,

10,014 Tov s - ad Conditioas - Sabbatical Yeswos oy he groated for
coricds of one yeor al rateos ot Ty ene d one-half salavy or

Ter perdods of oac-halt yeae alereies ool to excced Tull

O
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salary or such other equivalent terms as shall be approved
by tiie President,

10.015 Applications - The matter of applications and ranking of

applications for Sabbatical leaves is within the realm of
concern of the Faculty Senate,

10.016 Approval

2., The President shall grant Sabbatical leaves as he may
deem valuable normally from among those persons recommen-
ded by the Committee on Sabbatical Leaves of the Faculty
Senate, provided there are sufficient monies appropriated
to provide for the payment of salaries to the employee on
Sabbatical leave and his substitute if one is necessary.
Every effort will be made to provide notice to employces
of approval of Sabbatical lecave at the earliest possible
date in the spring semester prior to the academic year
in which the Sabbatical leave to be taken, but in no case
later than April 1, 1t is understood and agreed that
nothing herein precludes cancellation of an approved
Sabbatical leave in the event of budget limitations or
for any other unforeseen essential reason.

b. As a condition of approval, the President may require
that the employee concerned sign a contract stipulating
that the employece will return to the teaching staff of
Rockland Community College for a period of at least one
year upon the teraination of sabbatical lecave. If the
faculty member fuils to return'to Rockland Comnunity
College and complete one 11 academic year of service,
he must repay the full amount orf salary veccived while
on sabbatical leave.

ARTICLE 10,02 - Sick Leave

10.021

10.022

10.023

All cwplovees within the negotiating unit described in
Article 3 earn sick leave at the rate of three (3) days for
ecach completed month of employment to be cradited on the
last day of each month: provided, however, that such en-
ployeces who are in their first year of cwployment shall re-
ceive a sick bank of thirty (30) days cffective ot the com-
aeaceaent of their eoployurat,  this wirticle shall not apply
to cuployees holding temporavy appointacats,

An caployece shall not earn suck leave eredits during any
sonth such coployee was absent on leave for one-half or —ore
of the onth,

Sick leave shall Le aathorized in the cvent of illness or
other physical disability of the erployce up to the full ex-
tent of the cecwmalited sick Yeave credits, Tacloded within
ite tora daahility is the child boariog stoape of pregoa-ney,
Ceored siek Toove oredits may bhe accocnlated up to a aaniaem
of 130 days. Fuployces in the unit shall be notified of

- 14 -



their sick leave status and unused accumulated days, if any,
within 30 days after the beginning of the fall semester.

10.0231 The Federal Equal Opportunity Cormission recognizes three
stages of pregnancy for determining when a pregnant employee
is disabled. They are the dormant, the child bearing, and
the child rearing stages. Job disability is associated with
the child bearing stage only and requires the certification
of a duly licensed physician stating that the employee is un-
able to continue to perform the normal and usual duties and
responsibilities of her position. The determination that a
job disability no longer exists :lso requires the certifica-
tion of a duly licensed physician.,

10,024 The employee is rcsponsible for notifying his chairman or
immediate sunervi-or cach time sick leave is to be taken and
the reason therefor, Advance notification shall be given
whenever. possible,

10.025 During the absence of cmployers on sick leave, the departwment
chairman or immediate supervisor shall make appropri-te ar-
rangements for carrying on the activities of his department
with due regard for the reasonable work load of the other
members of the department. Provided that no member of the
department shall be required to substitute for more than one
week per secisster without pay. Such cmployees on sick leave
shall not be required or permitted to contribute towards the
saiary of substitutes during their absence.

10.026 Five (5) days of unused sick leave in any academic year, for

’ those ~mployces of the unit cmployed on an academic year
basis, or the fiscal ycar for all other employees in the unit
may be authorized in the event of the following:

a, Illness or disability of a meiber of the cmployee's
{imnediate fanily (parent, sibling, spouse or dependent
child domiciled in eaployee's home) which circumstances
requires the cmploycee's presence,

b. Death of a parent, spouse, children, sibling, Grandpareat,
Father-in-1uw or Mother-in-taw,

") . ()3 I'x "~t' : ?\’\ d V_S’i.'f;_k _Lt'.‘x‘v'C_

10,031 Tn nuusual circumstances, substantiated specifically by ade-
nuate medical reports, the President may recovmend for ap-
proval by the Board »f Trustees, extension of sick leave for
an additional period of time not to cxeced 170 days after all
other carncd leave credits have Loon i hyostod,

10,04 Leave for Cowrt aad_ Jucy Attoadiace

10,041 Oa pront of the cocuosily of jury soavice or appoarance a8 a
Liteess e sl To subpneosa or oihiee avder of a court of
Toly, o oYy ce o hall he aated a Leave of abscace with

O
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pay with no charge against leave credits; provided, however,
that this section shall not apply to any absence by an em-
ployce occasioned by such an appearance if he is a party to
an action,

10.05 Vacation

10.051

10.052

10.053

10.054

10.055

10.056

All cmployces within the negotiating unit described in
Article 3 shall be granted 30 calendar days of vacation
every 12 months after completing 11 months of continuous
service except:

a. Members of the faculty appointed for an academic year,
b. Emplovees holding temporary appeintments.

Provided however that if a counselor or librarian applies

for and is granted a leave of absence without pay for a
period not to exceed 30 calendar days within the fiscal vear
stch leave shall not effect his eligibility for such vacation.

The President may grant such leave at any time during such
12-month period of ecmploy-ent,

Vacation lecave shall not be cumulative and unless taken in
cach subsequent period of 12 months after the completion of
1! months of continuous service, vacation leave shall be
cancelled except that the same may be extended by mutual
agreement between the employee and the President.

The time at hich vacation may be drawn by an c¢mployee :hall
be subject "o prior approval by the Presidint or his designee.
The request of an ¢wplovece with respect to such time shall

be honored by the President or his designee to the fullest
extent possible consistent with the effective operation ef
the College. Normally, wvacation will be taken for the total

Camownt,  However, an employce may, with the approval of the

President or his designee, utilize his vacation leave in
such lesser amounts aud at such times as may be jointly agreed
to by the employce and the President or his designee,

An caployce vnilaterally violating or bresking a contract
shatl not be eatitled to vacation leave,

Libravians snd Counsclors shall be granted a day off fron

duty on the day following Thanksglving and on days the

school is closed for cnergency reasons, foclediag tnow days,
When conpensatory time is granted, fhis tie uay Be cccaau-
lated and vy be vsed as Hdditiooal veearion days,  The
Divector of the Libracy and the Dean of Students, under the
direcction of the Precutive Vice President shall be responsible
for miatataing dccucate records for this purpose,

-16-
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10.06 Personal Leave

10.061

10.0611

10.0612

10.0613

Personal leave is leave with pay for personal business, in-
cluding religious observances, which for compelling recasons
require the employce to absent himself from work. Such leave
will not be charged against other leave credits. Personal
leave credits may not be used in place of or to extend vaca-
tion.

Each employee within the negotiating unit described in
Article 3 shall be granted one (1) day of personal leave
cach fiscal year provided he is employed prior to the last
quarter of the fiscal year.

In unusual circumstances sn employee may be granted two {2)
additional davs of perscnal leave during the fiscal year
provided that said employec is cmployed prior to rhe last
quarter of the fiscal year. S-ch leave v be dr.wn upon
three (3) days written notice :lienever possible and at a

time convenient to an approved in advance by the Department
Chairman or immediate supervisor and the Dean of Instruction
or his Designee. The Department Chairman or immediate super-
visor shall make appropriate arrangements for carrying on the
activitics of his department with due regard for the reason-
able work load of the other members of the department.

Pcersonal leave is not cuwlative and unused leave will be
coneelled at the end of the periond in which it was granted.

10.07 Workmen's Compensation

10.071

10,072

An cmployece who is determined by the President to be unable
to perform the usual and normal duties of his cmployment be-
cause of occupational injucy or diseszse as defined in the
Workmen's Compengition Law, and as a result theoreof is ue-
cessarily absent from work, and files a claim therefore with
the Workwen's Compensation Board, shall be allowed leave from
his position with full pay for any perfod of absence not to
cwceed three onths from the date of sueh digablenent as de-
ternined by the Vorkaen's Corpensalion BSoard,  “aech Leave oay
be extended in the discretion of the Eoployer for any period
of abgence not to exceed six months from the date of such
disablement.  Such leave shall not be charged against accu-
malated sick Teave credits,

Workin n's Coopeagation benefits for woge or salery corpeit-
sation to wvhich the c.ployce is or aay be eatitrled for any
perfod for which the coployee is recceiving or bad veceived

pay froa the Sooteror woder the provision of this section

shall e i aed Ly obhe o Glance ta the Daployer as rein-

Barse oot Car e cn peidy A e plosee who reccived a etieck

for «wed oo st iea Toaetirs fron the Voik wals Congeesation
-17 -
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10.073

10.074

16.075

10.076

10.077

10,0/8

10,079

Insurance Company for any period for which the employee is
entitled to bencfits from the Employer under the provisions
of this section shall within five days thereafter convey
said check to the Employer after duly endorsing same, or
shall reimburse the Employer for the amount of said check.
Receipt and deposit by an emplovee of such Workmen's Compen-
sation benefits without reimbursemcnt to the Employer as pro-
vided for herein shall be deemed to be a waiver by such em-
ployece of the benefits provided for in this section, and the
Employer may take whatever action it considers necessary to
recover payments it has made to the emplovee under the pro-
visions of this section,

Before granting leave with pay pursuant to the provisions
of this section, the President may require such proof of
the cmployece's inahility to perform the usual and normal
duties of his cmployment as he may deem necessary.

If the employee's claim for benefits under the Workmen's
Compensation Law is controverted by the Workmen's Compensa-
tion Insurance Company the cmployce shall not be entitled to
leave under this section., If final determination of the con-
troverted claim is in favor of the employce, he shall be en-
ritled to receive the benefits of this section as if such
claim had ncver been controverted,

Lc1ve under this section may be withheld or terminated if
the President determines that the occupational injury or
disease suffered by the employee is of such a nature as to
permanently incapacitate him from performing the duties of
his pousition,

An cemployece who receives full pay for any period of lcave
under this section shall earn vacation, purzoial and sick
leave creditis during such period,

Upon request of the employce to resume his employrment at or
prior to the cxpiration of the maximum period of allowed
leave, the President may roquire the employee to wndergo
medical examination by a physician designated by the President
aad at the cxpense of the Femployer before the cuployee may

be perattted to resvae Yils enployaent in osder o establish
that saclt enployee is physically and mentally able to perform
the usual and nurmal dutics of his cuployment without jeopar-
dizing the health and safety of other employees as well as

his own, ‘

I'n order to cvaahle the President Lo cake sueh determinations
as are anthorized or requived nader this section, the Presi-
dent nmay vequire an emplovee ath any tine to be cxamined by a
phanician designated by the Prosident at the Fioployer's ex-
p'.‘ NS0,

This noection shall wot be cunstrued to require oxtension of
any cuployuient beyond the time at which it would otherwise
terminate,
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11,01

11.02

11.03

ARTICLE

12 - Collection of Dues

Evaluation reports which are to be included in an individual's
personnel file shall be in writing and both the individual con-
cerned and the President of Rockland Community College shall re-
ceive a copy of such reports.

The individual faculty member shall sign each evaluation report
and be permitted to file a written veply to any portions of such
report to which the faculty member may take exception.

[ndividual perscnnel files shall be confidential, but any indi-
vidual shall have the right to revicw his own personncl file in
the appropriate office at any reascnable time and he -:ay be accom-
panied by an advisor of his own choice, except that material from
previous employers and former professors shall be privileged and
not availzble to the individual.

|

12.

01

Upon the written authorization of the emplevee concerned and un-
less he subsequently revokes such written authorization,. the Em--
ployer shall deduct membership dues from the employce's bi-weekly
gay in the amounts specified.in the written authorization. The
amounts so deducted shall be forwarded to the Federation at regu-
lar intevvals,

ARTICLE 13 - Academic Calendar

13.

01

ARTICLE

The academic calendar shall be formulated by the President after
he has sub.aitted a proposed calendar to the Taculty Senate for
its consideration and recommendation, pursuant to the procedures
established by the Faculty Senate,

14 - Tenure

14,

14.

01

02

Tenure shall be awarded to wmembers of the teaching staff, and to
Librarians and Counselors upon the granting and signing of a con-
tract for the fifth consccutive yoar of full time service at
Rockland Community College. Effective Scptewmber 1, 1973 (the
sccond year of the agrecwment) members of the teaching staff,
Librarians and Counselors with Master's degrees or Doctorate de-
grees, shall be awvarded tenure upon the granting and signing of a
contract {or the fourth consecutive vear of Tull time scrvice at
Rockland Community College,

I'n comput ing consccutive years of service for the purpose of this
Article, leaves of abscnces without pav, cxtended leaves pursuant
to Scction 3 of Avrfricle 10 and porviods of less than full time
service shall not be included, Lui shall wot bhe deemed an inter-
ruption of otherwis consecutive sarvice,

Granting sech tenwee ohall be sobject to the feollowing:

14,031 Mewbers ol the teaching staff vhose responsibilitics are

solely instructional shall accrue scrvice, [or tenure pur-
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poses, for the contract year when they are teaching a full-
time load, according to the norms of the department and *he
collegs, '

14.032 Members of the teaching staff whose responsibilities include
teaching and other institutional service shall accrue service,
for tenure purposes, in the contract year, if such service is

- primarily academic. The determination sf whether such service
is primarily academic shall be the responsibility of the
President and shall be so indicated upon the contracts granted
for that year's service. o

14,033 Within 45 days after the signing of this agreement, the Prosi-
dent shall, in writing, advise each member of the teaching
staff and all librarians and counselors of their years of
accrued service, for temnure purposes.

14.034 Tenure eligibility for those members of the teaching staff
teaching less than a full-time load, according to the norms
of the department and the College, and those librarians and
counselors working less than full-time service, shall be at
the-discretion of the President and shall be so indicated upon
the contracts granted for that vear's service.

14.035 When the granting of tenure is advantageous to the College,
under conditions other than those set forth hereinabove, the
Board of Trustees, upon recommendation of the President, may
grant such tenure. The President shall review prior teaching
experience and other appropriate experience of all non-
tenured faculty for the purpose of determining whether early
granting of tenure would be beneficial to the College.

14.036 All administrative positions shall be granted term appoint-
ments for not exceeding threc years, Such contracts may be
renewed uponthe recommendation of the President and the
approval of the Board of Trustees.

ARTICLE 15 - Termination of Service

15.01 Temporarv Appointments

The services of members of the Faculty having temporary appoint-
ments may be terminated at will by the President of the College,
notwithstanding any other provision of this article.

15.02 Term Appointments

15.021 The decision of the Board Lo reappoint or nol to reappoint
persons with term appointwments, when such rveappointment would
not confer tenurve, shall be communicated in writing to the
person affected not later than March 15 preceding the ex-
piration of the first full year of sevvice and not later than
December 1 of each succeeding year. In the cvent that persons
covered by this provision are not advised of their renewal
status on the dates indicated above, or ave not provided with
regsons as Lo why such notice is being delayed for a reason-
able period, their services shall be presumed to have bheen
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15

15

15

15.03

15.04

15.05

L5,

retained. Nothing herein, however, is to be construed as pre-
cluding reasonable delays or even changes in suzh determina-
tions due to budget uncertainties, unforeseen budget cancel-
lations and impairment.

.022 The decision of the Board to reappoint with tenure or not to

reappoint for the fifth full year shall be comaunicated in
writing to the person affected not later than December first
preceding the expiration of the fourth full year of service.
However during the fourth consecutive term appointment failure
to notify members of the faculty of nonrenewal by the dates
specified in this section shall not serve to automatically
grant tenure to such members nor shall it automatically indi-
cate non-appointment for tenure.

.0221 Effective September 1, 1973, and for those members of the

teaching staff, Librarians and Counselors with Master's De-
grees or Doctorate degrees, the decision of the Board to re-
appoint with tenure or not to reappoint for the fourth full
year sh:ill be communicated in writing to the person affected
not later than Decembir 1 preceding the expiration of the
third full year of service, However, during the third con-
‘secutive term appointment, failure to notify members of the
faculty of nonrenewal by the dates specified in this section
shall not serve to automatically grant tenure to such members
nor shall automatically indicate non-reappointment for tenur=s.

.023 Grievances relating to notification under the terms of this

Article shall address themselves only to the timeliness of
notification and shall begin at the second stage of the
Grie ince Procedure as outlined in Article 7.

Termination for Age

Members of the Faculty shall be retired at age 70.

Termination for Physical or Mental Incapacity

Members of the Faculty may be retired and their services termina-
ted by the Beard of Trustees, after receipt of the recommendation
of the President and upon medical advice, for mental or physical
incapacity which prevents such persons from adequately pemform—
ing their duties.

Termination for Cause

051 Grounds - The services of members of the Faculty other than
those holding tgmporary appointments may be tevminated at any
time for csuse, which shall consist of inadequate performance
of duties or wmisconduct, after such notice and opportonity to

be heard as are provided by this section.

052 Norice - When the President has informatinon or received a
(u“p]11nL sgainst a member of such Faculiy containing
allogations which, if true, might ssvve s grounds for dis-
missal for cause, and he deens such infoermation or complaint
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to be substantial, he shall discuss it with the person con-
cerned and shall make further investigation as he deems appro-
priate. If the President dectermines that termination for
cause is warranted, he shall serve upon the person concerned

a written statement of the charges against him.

15.053 Request for Hearing - Final action shall not be taken on such

charges until after the expiration of 15 days from the date
of service of such notice upon the person charged, during
which time he may make a written request to the Prasident

for a hearing before the Committee on Terminations. If he
makes such a request, he shall be given a hearing as here-
inafter provided. If the person charged does not request a
hearing, the President may direct that such a hearing be held.

15.0531 If a hearing is not requested or not directed to be held,

then the President shall make a final determination on the
appropriate action, including dismissal, which is to be
taken. .

15.0532 If a hearing is requested or directed to be held, all

15.06

15.08
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Documentation, and/or other ecvidence pertineint to the

charge or complaint shall be forwarded by the President

to the Committee on Terminations of the Faculty Senate
within seven (7) business days after receipt of a request
for a hearing or the direction to hold a hearing. 1If the
Faculty Scnate fails to create said committee than a Cormit-
tee on Terminations shall be appointed by the President,

The Committee on Terminations, wupon rececipt of the documentation
and/oq evidence -from the President, shall schedule a hearing
within seven business days from the receipt of such documentation.
The hearing may be adjourned from time to time by mutual agree-
ment between the accused faculty membur and the Committee. low-
ever, in no event snall the proceedings last longer than ten (10)
business days., '

Conduct of Hearing

The President or his designee or both and the faculty member
charged shall be entitled to be present at the hearing, to be
represented by persons of their own choice, teo present wit-
nesses on their behalf, and to conivont and uastion witncsses,
All testimony at such hearings shall e under oath. A steno-
graphic record shall be taken of ecach such hearing. '

Upon the completion of its hearing, rhe Comnittee shall make a
written statement of its findings with respect to the charges and
shall also wmake a written recomnendation and shall therenpon sub-
mit to the President the stenographic transcript of the proceedings,
the statem-nt of its findings and its vecommendation within ten (10)
business Jdays after the receipt of the transcript,
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15.09 Review by the Board of Trustces

The Board of Trustees shall review the findings and recommenda-
tions of the Committee on Terminations and shall make the final
determination on the appropriate action to be taken.

15.10 Failure to Attend a Hearing

ILf the person charged willfully fails to attend a hearing of the
Committee, the President may take such action as he deems appro-
priate. There shall be no right of appeal from such action.

15.11 Suspension

If the President deems it to be for the best interest of the
College, a person upon whom charges have been served may be
suspended by the President, with or without salary, pending

final action upon such charges. If a person against whom charges
have been served is suspended without salary and subsequently is
reinstated to his position and no disciplinary action against him
is taken, he shall be paid the salary which he otherwise would
have received during the period of such suspension.

15.12 Termination in event of Program Retrenchment

The services of any member of the Faculty may be terminated in

the cvent of program retrenchment. In such cases, the employ-
ment of the least senior member in the department or in the area
insolved shall be terminated, [f the person whose position is
terminated is tenured, he shall be placed upon a preferred cligi-
bility list for two years in that position as established in that
rank. If this person is rehired, his rank and salary shall be as
if his service had been continuous. Scniority shall be determined
by years in service. If years in scrvice are ecqual, scniority
shall be determined by rank.

ARTICLE 16 - Curriculum

16.01 The Board of Trustees shall adopt the curriculum upon the recom-
mendation of the President after he has consulted with the
Faculty Scnate.

ARTICLE 17 - Promotion and Rank
17.01 Promotion to the rank of Assistant Professor from the rank of
Instructor will be automatic for all members of the teaching

staff librarians and counsclors granted tenure,

17.02 1f a tenured Tecturer is prometed to the vank of Instructor, he
shall be auteomatically promeoted fio the rank of Assistant Pro-
fessor upon coupletion of one year in the Tnsiructor's rauk,

17.03 Rockland Comaunity College is windful of the distribution of

ranks os supzested by the Staadards for Two-year Comaunity
Colleges nader the Program of the State University of New York,

O

ERIC -2 -

PR A v ext provided by ERIC



17.04 Rank qualifications as determined by the Board of Trustees shall

accompany each person's contract letter,

ARTICLE 18 -~ Program and Workload

18.01 Commencing with the Fall term 1972, the weckly workload for ull

time tecaching facwlty shall be as follows:

18.011 Up to 12 contact hours in the English Department.

18.012 Up to 15 comtact hours or up to 16 contact hours per week

one semester and/or 14 contact hours per weeck the next
semester in all other areas of instruction, except that rhe
workload limits shall not apply and the present practice

shall be continued in the Physiecal Education, Human Services,
Programs with clinical field work and the Freshman seminar.

18.013 The admini .tration will ondcavor to achieve a norm of 30

students per class at the end of the drop-add period or one
(1) weck aiter the commencement of classes,

18.014 ‘The Administration shall endeavor to achieve a norm of

18.02

twenty-five students per class in English Composition classes,

1

The chairman of departments shall receive a reduction in their
weekly teaching load of & contact hours,

ARTICLE 19 - General Provisions

O

ERIC
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19.01

19.02

19.03

19.04

19.05

19.06

The teaching staff still have 4 office hours cach week as approved
by the Dean of [nstruction, '

No member of the faculty shall be required to scrve on more than
one faculty comnmittee,

The Dean of Tastruction shall approve the programs and tecaching
assignments of the teaching staff after consultation with the
chairman of the respective deparvtuents, Programs and teraching
assignments shall be governed by scniority,

The nusher of preparations shall be kept to a minimum cach
semester and ardinarily prepacations shall aof exceed 3 per

senmestoer,

No full-time faculty meinber shall be required to teach in the
evening as part of his full-time tcaching lead wnless he agrees
at the time of hiving, or unicss a full-time teaching load is
not available during the day in his arcas of copetency,

Merhers of the teaching stalf will pnot be sasigaed any duties
during any part ol the foter-scossion peviod unless nolivied by
Rockload Corannity Collepe to the conlrary prior to the exanina-

Eion period unloss an cacrgeacy cvondition develops,

- 24 -



19.07

19.08

19.09

19.10

19.11

19.12

19.13

19,14

19.15

SRR BN

20,01
O

ERIC

Aruitoxt provided by Eic:

The extra-curricular activities of (a) directing dramatics,
(b) advising the school newspaper, and (c) coaching a debating
team shall not be recquired of the faculty nor considered as
part of a teaching load.

Librarians and Counsclors shall work a maximum of 35 hours a
week, The director of the library and the library staff shall
work out an agrecable work schedule for librarians. The Dean

of Students and the Counseling Staff shall work out an agrece-
able work schedule for Counselors. The scheduling shall be sub-
ject to the general direction of the Executive Vice President.

The period of employment of Administrators, Counselors and Li-
brarians shall be 12 months conmcncing September 1st and ending
August 3lst, except as otherwise provided by the terms of their
appointment. They shall be entitled to the following holidays:
Christmas, New Year's Day, Memorial Day, Independence Day and
Thonksgiving, and Labor Day.

The period of employment for the teaching staff shall be for the
academic vear cxcept as otherwise provided by the terms of their
appointment, Teaching faculty who work during July and August
in connection with new student advisemcant or placement testing
shall be paid at the rate of $7.50 per iour,

The Rank of Lecturer shall be effective Scptember 1, 1970 and

the emplovces of the appropriate negotiating unit describ.d in
Article 3 .mploved as of June 1, 1970 shall not be affected there-
by.

Full time uy session faculty will have first choice by seniority
in the departuent on courses in the a: :a of their competence
offered in the Evening and Summner Sessions and first cholce on
overlonads in the Day Scssion provided it does not prevent round-
ing out full time teaching loads,

The Chairman of the Department, with the approval of the Dean

of [nstruction may permit full time day session faculty to teach
two (2) courscs per semester at Rockland Commmity College,
above their noraal workload,

Miring his coatract poriad, oo person fa the appropeiate nego=
tiating unit cay vadertake oatside coploraat witbhoat the ex-
prossad consent of the Dxecntrive Viece President,

The College and the Federation will coatinue teo seck improvenent
in the professional developiaent of the faculty through cnccnraging
dad supportine, fasofar as possible, confercaces, vl Tops, sradu-
ate study, on arioace, cad other actheds of profeasiesal Jevelop-
Coat tocard ahe Toopeov o ent of teaching aad aew cppreaches to cur-

i '.!2“"1.
-1 "11'14.']7]_

e Savtary Scobhodules for e sado e ranks for the 1iscal jears
4.

Qoptorber 1, 1972 throsgh Avgust 21, 1973 Septerher 1, 1973 ihrough

- 15 -



August 31, 1974; September 1, 1974 through Aus.st 31, 1975 shall

be as follows:

a. Scptember 1, 1972 - £.-ust 31, 1973
Rank Minimum Maxdmum
Lecturer $ 7,415 $11,543
Instructor 9,477 13,132
Assistant Professor 10,969 15,836
Associate Professor 13,131 19,225
Professor 14,621 21,930

b. September 1, 1973 - Z:zust 31, 1974
Rank Minimum Maximum
Lecturer $ 7,65% $12,092
Instructor G,752 13,680
Assistint Professor 11,200 16,142
Associate Professor 13,348 19,4939
Professor 14,846 22,702

c. Septemher 1, 1974 - A:zust 33, 1905
Rank Minimun Max i aum
Tocturer s 7,717 $12,480 -
Instructor 9,873 14,039
Assistant Professor 11,261 16,813
Associ.te Profensor 13,419 20,364
Professor !&.813 23,]39
20.011 For purposes of salary administration the salary schedules

for »ach of the three vears of the agroer at for
ranks shall be sobdivided

15 follows:
i

a. Septeber 1, 1972 - August 31, 1973

the acaduemic

Assistant lssqciate

Tatervel Toecturer Tnstroctor Professor Mrovssor, Profe sor
! S 7,405 S Nald $ 10,000 $13,132 $1%,671
? 7,i10 9,453 11,507 11,508 15,433
3 5,005 10,259 12,048 4,485 16,245
4 8,300 10,695 12,59 15,102 17,058
5 R,595 1,101 1y, 130 19,459 17,50
) 4,009 R INSUP) 13,0072 hHh, o106 TE, 082
7 9,1%% 11,03 4,13 17,1.0% 19, 59%%
3 D479 B0 14,754 br,371 70, 396
9 9,07"% 17,76 15,./95 18,558 21,4018

) 10,559 KRN 15,536 19,7 71,930
11 in,
12 1o, %
13 10,73
14 1,748
15 11,543




b. Scptember 1, 1973 - August 31, 1974

Assistant Associate
Interval Lecturer Instructor Professor Professor DProfessor

1 $ 7,654 S 9,752 $11,206  $13,388 $14,846
2 7,971 10,188 11,788 14,117 15,718
3 8,288 10,624 12,370 14,844 16,590
4 8,605 1,061 12,952 15,571 17,463
5 8,921 11,497 13,534 16,299 18,337
6 9, 246G 11,934 19,117 17,027 19,210
7 9,556 12,370 14,697 17,755 20,683
8 9,873 12,806 15,279 18,484 20,956
9 10,190 13,244 15,861 19,211 21,829
10 10,507 13,680 16,442 19,939 22,702
11 10,824
12 11,141
13 11,458
14 11,/74
15 12,092
c. Scptember 1, 1974 - August 31, 1975

Assistant Associate
Tnterval Lecturer lInstructor Professor Professor Professor

1 $ 7,117 $ 9,875 £:1,261 513,419 S14,813
2 8,113 10, 337 11,878 14,191 15,737
3 8,449 10,799 12,495 14,964 16,661
4 3,785 11,761 13,112 15,735 17,585
5 101 1,125 13,,°9 " 16,505 18,511
6 L %58 12,187 %, 346 17,277 19,437
7 9.79!. 12,650 14,964 18,049 20,383
8 10,129 13,112 15,579 18,820 21,288
9 10, 463 13,574 16,19 19,593 22,213
10 10,801 14,039 16,813 20,5364 23,139
11 11,137 .

12 11,473

13 11.509

14 12,145

15 12, %80

.

10,012 Tt Is roconnized that weae gl salaries sy ccced the
normal maixiona of the schedules becamse of the advindstration
of saleries, However, 1t {8 agrced and wnderstooed that (hese
annual salarfes are to be "red circled” and veniin {n effect
only us long as the present incumbents hold their appoint wnts,

o0l VCor the popoce of doroaadaing coV nies, cocosctars chatl be
r

salred et ste el aie rank,

TN KTt ive ﬁ‘.‘t‘ Her 1, 1972, coch o plovee in the uait who
s ool b e tag the poovieus o cdoafe voar cading
Tuae W), ‘”/’ and chee satary is within the salarvy sched-
nle of fthe ;r,u‘utiic con% o concerned, shatll owove to that
calacy tuterval in the 19721973 solary schiedule (20,0110 1))
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of the academic rank concerned which results in an 8% in-
crease in salary. (For example: An Instructor whose salary
in 1971-1972 was $9,527 (Interval 2) shall nmove to a salary

of $10,289 for 1972-1973 (Interval 3). EKach cmployee in the
unit who was cmployed during the previous academic year ending
June 30, 1972 and whose salary is determined by academic rank
and whose salary in 1971-1972 exceeded the stated maximum of
the schedule (1971-{972) for the academic rank concerned and
Administrators within the unit shall receive an 8% increase

in salary, effective September 1, 1972,

20.015 Effectiv: September 1, 1973, each eiployece in the unit who
was emploved during the previous academic vear ending
June 30, 1973 and whosc salary is dctermined by academic
rark and whose salary is within the salary schedule of the
academic rank concerned, shall move to that salary interval
in the 1973-1974 salary schedule (20,011 b.) of the academic
rank concerned which results in a 7,.5% increase in salary,
(For example: An Assistant Pro:cssor vhose salarv in 1972-
1973 was $12,590 ("nterval 4) <hall move to a salary of
$13,534 for 1973-1974 (Interval 5). iach emplovee in the
unit who was «mploved during the previous academic v ar
ending June 30, 1973 and whose szlary is determined by aca-
demic rank and whose 1972-1973 salary exceeded the st ited
maximum of the schedule (1972-1973) ror the academic rank
concerned and Administrators within he unit shall receive
a 7.5%% increase in salary effective September 1, 1973,

20.016 Effective Scvptember 1, 1974, cach employee in the unit who
wias vmploved during the previous academic vear onding
Sune 30, 197% und .whose salary is determined by academic
vank and whe o salary is within the salary schoedule of the
academic rank concerned shall move to that salary inteeval
in the 1974-1975 salary schedule (20,011 ¢.) of the acadenmic
rank concerned which results in a 6% increase In salary,
(For cxample: At Associate Professor whose salary in 1973-
1974 was $15,571 (Interval 4) shall move to a salary of $16,505
for 1974-1975 (Interval 5). Fach cmployee {n the unit vho
Jwis ewpltoved during the previouns academic year ending
June 3, 1974 and vhose salary is dceterained by acadeale
rank ad whose salary exceeded the stated maxinum of the
scehoedule (1973-1974) for the acadcaic ronk concerned and
Administrators within the unit 2hall roecive a 67 increase
in saalary, cifictive 5o promher 1, 1974,

20,017 Vifoctive September 1, 1974 an additional sun of soney cqral
to 17 of the base payroll of the moebers of the mit as of
Aupust 31, 1924 shatl be atilized ta (1) fptooont the dis-
cretionary salary inerease plan 2 Tely (2) Pocletes the addi-
fiontl L‘nl;u*!:s‘;ﬂfull for prosotioas, 00 oy, coale of Toctive
Soepteddber 1, 1974, the discierianary iacreases given etfec-
tive Sept.osher 1, 1924 shall bocaae a part of the base salary

of the _:i'-'l.‘v)i\-di:i {(oreaf,




ARTIC'E 20,02

- Promotion

20,021

20.022

20.023

ARTICLE 20,03

20.011

70.032

20,033

Effective Scptember 1, 1972, any employce who accepts a pro-

motion to a higher academic rank shall receive an increcase as
prvided above (20.014) and shall be placed on the cquivalont
or nearest higher dollar interval within the salary schedule

(20.011 a.) c¢f the academic rank to which he is promoted,

Effective Septenber 1, 1973, any cmployec who accepts a pro-

motion to a higher academic rank shall receive an increcase as
provided above (20.015)and shall be placed on the cquivalent

or ncarest higher dollar interval within the salary schedule

(20,011 b,) of the academic rank to which he is promoted,

Effective September 1, 1974, any c¢mployee who accepts a pro-
motion to a higher academic rank shall receive the increase
in salary as provided above (20.016) and in addition shall
receive the minimum promotion increase in salarv of $300,
In the event that the minimum pronotion increase of $300 does
not place the cmployce on an interval or half (%) interval
of the salary schedule (29.011 c¢.) of the academic rank to
which he is promoted, his salary will be adjusted te the
nearest higher half (%) interval of the salary schedule (20.011lc)
of the academic rank to which he is promoted, (For cxample:
An Instructor at a salary of $11,934 (1973-1974 schedule)
being promoted to Assistant Professor would receive an in-
crease in salary from $11,934 to a salary of S13,112 in the
following manner:
1. Receive an fincrease to $12,650 (67%) (1974-1975),
2. Receive the minimum promotion increase of $300.
3. The sum of #1 and 2 would be $12,950,
4. The salary of $12,950 does not fall on an interval
of Ialf interval, therefore the salarv is adjusted
to . :¢ nearest half interval on the 1974-1975
scheduele for Assistant Professor, which is $13,112,

s Administrators,

The President shall have the right to make specific appoint-
nents with regard to Administrators, at any salary above the
afninnm salary of Administrators employed as of Septionber 1,
1972 aud below the maximum salary of Adainistrators cuploved
as oof Soptember 1, 1972, effcctive Tor the vear 1972-19713,

The President shall bave the right to make specific appoint-
aents with regard to Adninistrators, at any salary above the
Afaieen salary of Adainistrators covloyed os of September 1,
1973 ol Below the waximmm salary of Adalaistrators co.ployed
s ool Tontedar 1, 1973, effective for the yoar 1973-1974,

e Prosident shall have the vight to oske specific appeint-
peats with vogecd to Sdndnistrators, at cay salary qbow  the
i aiona selary of Ainistoators coployed as o Septoaher 1,
1975 and below e wxionn salary of Aduinistrators coployed
as of Septoaber 1, 1974, cifective for the year 19/74-19175,
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20.04 AUMLIISTRA. [ON

The President shall be responsible vor o0 sdninistration
of the Salary Plan,

20.05 GEXNERAL

No emplovee shall be paid less than the <tarting salary nor
more than the maximum salary for the acidcnic rank to which

he is assigned, c¢scept as otherwise providcd in this agree-
ment,

20.06  RATE_OF_PAY

This scction applics to those emplovees it the negotiating
unit described in Apticle 3,

20,061 All rates of pav prescribed in the Salary Clan are for full
time mplovment.,

20,062 Emplovees working less than (ull tice 7511 0o paid a pro-
portional sharc orf t .« annacl salary :or oo ccademic rank
to which assipgned.,  ihe clause applics ol Lo tull time
employees in the negotiating unit cover.d Uy the terns of
this contract described in Article 3.

20.063 The President after consultation with t:c Oepartrent Chair-
man shall determine what constitutes less than Tall time om-
ployvaent with other dipartmental and fac. 1ty responsibilities,

20,064 The Prosideat of Rockland Co wniiy Cellete shall have the
richt to make spocific appoiaiacnts gt .o interval above the
starting salary not Lo excecd the norme! cosinam, ot the
academic rank concerned according Lo the o
the Oepartwent Chairaan, :

saneadations of

20,065 Faculty membors who are assiygned over-load Oy the vollege
administration to round ovat a tull work load 7or the sca-
demic rear, shall be paid pro-rata theirv vegalav salaries
for any extra hour(s) roquired to meet the specific course
Bour roquircnents, i,0, hevond the 0 Lo worklond per
acadosic vear or as in the case of Jaelis" - 2 hoar work-

toad por oaen’ wic vear,

20,07 Additional Puy for Adwinisiraiive Dutics

Popartuent Chairnan shall receive an addition:l 075 of their aanual

~alary,
SRPVECLE fﬂ.ﬂs_pjﬁcyu[jan4fy Salary Tacre e R h]

MO8 During the first ~ogr of the coatract (1271-1973) a joint

cven o Dored adviicory conaitleoe, 507 01 T oSe wmers shall

he the fresident, shatl

'

he ooatoted By o the scert and hu

analy o the broad question of teachaer staanlavds, perforoaace,

) and productivity and reconwacad qriteria ool octhods of cvalu-
LS R
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21.01

71,

{

20.082

20.083

20.084

20.085

20,086

ation of in‘lividual performince. The President of Rockland
Cormnunity Colliege shall determine the final criteria and sys-
tems proposed by the joint coumittee in making his promotion
decisions, if any, effective September 1, 1973,

During the second yecar of the contract (1973-1974) said ad-
visory committee shall review and evaluate the results of the
application of the critcria and system of evaluation being

used and recommend changes, additions, deletions to the Presi-
dent who shall determine what changes, additions, and deletions,
if any, are to be ¢ff.cted for continuing application.

During the second year of the coniract (1973-1974) the evalu-
ation criteria and system shall be considered by the Presi-
dent in making tiose promotion decisions, if any, that will
be effective September 1, 1974, and for gencerating the data
for the determining of those emplovees who shall receive dis-
cretionary increases and the :amounts of said increases to pe
effective September 1, 1974, Such determinations shall be
made at the discretion of the President,

During the third vear of the coutract (1974-1975), prior to
March 1, 1975, the members of the unit shall vote by secret
ballot whether of not to continue the discretionary salary
increases, including the minimum promotion increase. The re-
sults of the vote will be determined by the majority of those
voting. In the event that the majority vote is in the negative
(i.e. Not to continue the discretionary salary increases, in-
cluding the minimum promotion increase), the cmplover agreces
not to secck to continue <aid incrcases in negotiating the next
immediate coatract,

No move than 30% of the mewbers of the unit (as of June 1,
1474) may receive discretionary salarvy increases for the
year 1974-1975,

In the event that the salaries of those employvees vho re-
ceive discrovionary salary increases do not fall on an in-
terval or half (%) interval on the salary schedule for the
year 1974<1975, such salaries shall be "red circled” and
shall not appear in the salary schedule for 1974-1975,

Retiveaont and Health Proprans

21,

12

Laployecs holding other Lhan a temporary appointment shall becose
a member of either the New York State Teachiers Retirement Svstonm,
New York State Foployces Retirencot System or The Teachers Ta-

sutaace ard Anenily Association--the College Reltirorent Fooities

]"“!H‘.
011 vabecship in oy plan shall he on a non-contributing basis,

Tho ployer sgrees (o pay 0 perceat of the preaium for the in-

dividual o oaployee aod dope adents Yor coveviese under the hasic state

wide plan of the Now Yark State Health Insnrance Progrom,
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21.03

The employer agrees to pay the full cost for the Teachers In-
surance and Annuity Association Group Total Disability Plan -
Basic Monthly Income Benefit, This benefit shall not duplicate
benefits of those members of the bargaining unit already covered
by the New York State Retirement system.

ARTICLE 22 - Academic Freedom

Definition

22.01

22.02

22,03

22,04

Ezch person covered by this agreement shall be entitled to full
academic freedom as defined and may not be disciplined or dis-
charged for conduct falling within the definition of academic
freedom, The full definition is as follows:

The teacher is entitled to full freedom in research and in the
publication of the results, subject to the adecquate performance
of his other academic duties; but vescarch for pccuniary return
should be bascd upon an pnderstanding with the authorities of the
institution,

The tcacher is entitled to freedom in the classroom in discussing
his subject, but he should be careful not to introduce in his
teaching controversial matter which has no relation to his sub-
ject. Limitations of academic frecedom because of religious or
other aims of the institution should be clearly stated in writing
at the tiwe of the appointment.

The cvollege of university teacher is a citizen, a member of a
learned prolession, and an officer of an educational institution,
When he speaks or writes as a citizen, he should be free from
institutional censorship or discipline, but his special position

in the cowmvmity imposcs special obligations. As a man of learning
and an cducational officer, he should remember that the public

may judge his profession . d his institution by his itcrances.
Hence he should at all ti: s be accurate, should cxercise appro-
priate -estraint, should :how respect for the ovpinion of others,
and should make every effort to indicate that he is not an in-

stitutional spokesman, ‘

ARTICAL 23 - Special Provisions

O

ERIC
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23.01

23.02

23.03

Pacnlty wewbers, spovses, aad dependent children shall be pev-
nitted to vake cowrses for credit at Rockland Coiwrniby College

free of charge except lor registration fee,

Cormmencing with the Fall semester, the President shall grant a
reduction of three honrs per week cach semester from the teoch-
ing schadule of that person selected by the Federation, Tocal
1871, whose Lirme shall be devoted to basiness Jdealing with
mitteyrs related to the adaiaistration of this contract,

The Pederetion shall be peraiited the vse of Saenliy sriilboxes
for e distribotion of Fedoration caterials, ant the use of

ciae hullerin bosrd in cach of the following haildiags:  adainid-
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stration building, academic building, community service building and
the Pre-fab building.

ARI'ICLE 24 - Definitions

24,01 Academic Rank - One of the following five titles: Lecturer,
Instructor, Assistant Professor, Associate Professor, Professor.

24,02 Academic Year - A period of time commencing on September 1 of
cach year and terminating on June 30 of the subsequent year.

24,03 Board of Trrstees - Shall mean the Board of Trustees of Rock-
land Conmmunity College, '

24.04 Faculty - Includes teachers, librarians, counsclors, and admini-
strators.,

24,05 Fiscal Year - Shall be as provided by law.

24,06 President - Shall mean the President of Rocklind Community
College.

24,07 Temporary Appointment - An «ppointment of less than the aca-
demic year or for an unspecificed period of time.

24,08 Term Appointment - An appointment Lo the faculty for a specified
limited period of at lcast an academic year which shall auto-
matically expire at the end of that peried.

24,09 Continuing Appointment = Shall be a full-time appointment to a
position of academic rank for an indefinite period which, once
granted, shall not be affveted by changos in such rank and shall
continue until terminated -in accordance with this agreement,

IN WITNESS WHEREOF, the parties hercto have caused this agreement
Lo be signed by their duly authorized oflicers and their corporate seals
to be affixed heroto,

COUNTY OF ROCKLAND

‘ . e P
, .-—‘j " A e /
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