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ABSTRACT
This agreement betweeh t Board of Trustees of Henry

yard Cougniti.College and the.wepry rpt commUnity College
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covets the period of 19731975. Contents, f he agr esent cover
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absence, 1)rsconal'bnsiness, Jury dut 4 sick leav'e,' severance pay,
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100geVitY, extra com0e44at1.Ohoysive ;of liattangonroraity,to
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law clausevmatters contrarey'td agre sent,' ndluratioa. calendars
are included. pocument* is filmed fro hest opy available . WA)
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1973-1975'

redc, this 18th ,c"ay of Jer, 1973 by mid bet,o_Tri the fiord o'f
Ford. c(,.usIty (iliaireft(* cello,1 t 'pard") era'!"

t1I; LC.C4
to as 1,;(!ni<3,1").,- for lir'

er,:d:ezi-iinc,:,-to-Jitst
Jo,-
31,

FIC( A-111-1On-
.

A. 'Poe Bo.tr,i reco,.ni.2.*a_th,." Unica as the sole an() er:.:Iu5ive bar
tepo:5:.tlf_ati b,:tiVai rant; tlilit. consisting of all classpc,?:a

(e;,: r ptt-,tin ex t 0.1. contmcrual ctIssroon teachers
tear,`,;:- (ir)lt crnr,.e.t hays); all depart rn't* heads, all

-a'and oil (e>feOt couelcrs and librarians,'
t1.-7,-,ntyhota!'s 1 a week). All rtmbe.rs of the

hertgaining mil shall hqrinAftc,' be refers -d to 0 "teach.'ri."

The to naint its eligibility repre-ae;' -11
teaclicItt by ccntinving persc4 wi "tit
ciiscrin3rotict, Lriri to repx,!..;,:ent all Ancbcrs yeg,,r,,,iler.s"
cf z.:.4;iship ill any ervlO)ee organization.

C. The Bcarvi agrees lb continua its policy of not die_,crirainating
against any teacher oh the basis of race,'cre olor, rational
-rigin, sex, marital stattr, or nerrbership in c-, participation

association with the activities of , -any employee organizaticn.

B, 1-1-le, Board shall make no dianges in The hours, -wages end condi-
ions of eraployment of teachers incorporated in this Akrreemen
xceptalpub mutual agreernant of the Board and W eadon. the B \ '

shall also make no changes, except tipcn mutual agreenclit of the
Board and Union, in those portions,'of (al the liFCC Faculty Hand-
bock, or (b) the Staff ilarrIlx.ok of Administrative Regulations, .

or. (.-,1 the Bolni'l'olicy Book whicb embody or constitute hcora,
w. . 'r k!' of ernployrrent. When any such changes are '

., the ;341ani IO days- deliver 3 copies of
such ch-li to the Claim.. It is understocti that many Millters
involving hours, wiages and conditions of enple,',,:cat as seta forth
in the aforementioned documents have I-en pon-ta'd in t.his,
Afavanent, and that in al)' such in.sta thi Agreer,,-.t
suc,r:,ede the aforementioned dootr.vents ce-atitute ;the

instrument... .6.

11

A.' AJr,

1. 4
ti

H

al

Hew poliCies and reAla0ons relating to hours, wages and oncif,

tions of employment hot covered by any portioh of this con ract
iihich are contemplated by the,ilgard sh411 be adopted only' fter
prior adequate consultation with the Union, with a good faith
intent to'reach agreementl Howeer, the Union recognizos ,that
failure to reach agreement following such good faith con5414tion
shall not give rise Wa 4ria.vanc

!



11a.,a1..1-', 'OF II 'a.';Ii.ts R1C,E11;
,

The uoard, on its ma belapf and on behalf of the rticctor.; of the
.district, hereby retains anal reserves unto itself; all r:ghts,
ers, authority, dutie,3 and re,,;pr,nsit,ilities conNrie.1 tapo? and ve,:at-
ed in it by the laws and tho feostit..t.ioriOf Op, Stale. of t-Iichig;,a,'
etd/er the tInita:d St.4a,s.

' exe.rci.n-c., of tQs(., right, ; autherity,fdaitics
stt,ilities by V.': Bearl and ta.a.! a,,',9ption of suOi. ren[ilatito;
and policies as it tray dies necessary shall be lirii ted oily by the",
spe,cific and exprvss terms oh this agreement.

)I.):, Beard ol

/f.

tf-.' "-6c:r.11 ar,J
1,1( ,:l 3G 0,

-, icri,r,;;

111. Uiiltall-COAM) itELATIVIS

all cThsf.irc,o-A

nt.,,hcads, all .

librarians
rs of

went all
withcvt

y 'as:agarriksS

iLin4tinj

tictiAaticn in,.
ortara.ikatIcn,
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s Arrooment

The &art!
/ieemtnt of.the
',Faculty ik-And-

/
r. aitute hours,

chInge-3 arc
4 ties of

.lany t ters
as sPt forth

. -dted
.i,:erfaent shall
kite the con-

,

A. Agency Shop

1. As a condition of caa.pley:oent,,each membc:r o' the Bargaining
bcginning with (1) Septcm err 1973, or (2) the first

cpia;,Ilete tontli following a d:te) thirty calendar days after
employment in the Bargairain 6:i t, whichever month is lateE ,

and. ion thlx the' -after', during dte:Aer through June of eaya
year Burin' thk:Li-froi this Agreecnt, shall tender to the'
Union either periodic and uniformly required Linton dues, or,

,the alternative, a service crsarg. in an amount equivalent,
to the periodic and uniformly required Ufrion

.

2. Theeffective date,for tertination of exploYment of any
ernployee %Ito fails to comply with This. Article A, shal) be
the endof the school year In which the eciployee's failure
tes comply t th this Article A occurs. '

3

go employee shall be terminated woke this Article A unless:

a. The Union first has notified the eloyee by letter, ex-
plainipg that he is delinquent in not tendering either
periodic ancVinifor ly required Union dw.s, and specify-
ing the current amount of such.ielir;quacy, and warning
him that unless such dues or service charge or a properly
execute.; authorization are .tendered within th'rty calendar
days, of such'notice, he, will be reported to the Board for
tonnination as provided' in this Article A, and

if

The U.:7.1 has fuhish the, tr.ard alith a copy of the
le,t4.t. seht to the 6.1.,1,oyee and notice that he has not
cost with the Union's request:. When requesting
th Board to terminate the employee, the Union shall
further specify the following by written hotice:__

'rte

zkX.

ages and coi-
-tilts con t ea- t
:ed, only after
1 good faith
!:ognizes that
ith consultation

.fn
"Sa
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a
P4ster

1, Aauring,the life of in
mOnO,'S current tirtif

. Co)legejePotien of
the pay.of each bdrgo,
erercutes erl eeliver,
de6)Wor,s.

The foil-M:A c(ttif-'
t t,

b

CERiltCA "f1u`i OF',

I certify that triti!
or service char

Mon11.,3i

ncnths Septemh.,r thl
.

-rhasTfatl:dtd-teiiiNritvr the r:riodic g6.1
unifc,1,11 euc3 or teriice,chat,
requ.irt: a -c6cdition contild
urAr t e collective Oarvinillg aul..

do :ends that, under the of Vieagi-L,c,v;it,
the Board shall.ter..,jnate th)s-omployee.P

4. The Board agrees-Hat, mithin.five.days of theAreCeipt=or.the
notice.previded,in the last preceding pareg"raph, it shall
ifotifY 'the pv.plcyee that his servitts.shall be trulinated at
the cr1 of the, current school year, and the Board 'further .

agree:: that, at the next meeting of the-Ward afler,rucefia-
otte said notice,- the Board shall, at.its option,1 'either
adopt a sejohtion teminatiug tne employment.of th'e eoployef
effectivt at "the end of the c)rrent scheolledr,-.or\adeXa
resolution`initiaCrg .Act'procee'dings-Oirected toward.
ternin006n of-the &iployment of the employee effective -at
the-end of the current-School year. The board further agrees
that ,after ipliat received the,said notice ft Will `not:
a checkoff authbrizatien frcq.inalih emplbAe withoUtthe consent ,:_
of the Union. )

t.
. ,

lf.any Suit or proceeding of any )(Ind-shall be brought against .

the Board at,any time before any tribunal inwhfch a'teacher:
or teachers, 15r ,any person or organizatiOn on his behalf,
contests a discharge or discharges under the prOvitIons of.
this Article A, the Union'agrees to reimburse the Board;

,;pro)Otly upon demand;.for all reasonable legal fees and al)
expenses of-suit incurred 49 the Board in defending,itself in
such suit or proceeding, for any and all back pay or.
other el-Rages fpri. which the oard may be alljudged liable in '
such suitor proceeding, llte,Union .f.A.the?' agreet that if it

,Shall falikto reimburse '.he Board premptli upon demand Or
th aforOid ices, expenses and damages, the Board shall be
entitled4 in addition to any otherregal remediet,,to apply
against such indebtedness of the Unten to the Boardomtil-

. paid in full, all verbeyship an,..senvice charges reflected
by the Board on.behalf of the Unite i.ursuantto the provisions
of Article B of this Agreer.ent. The foregoing shall also amply
to any reasonable legal fees and eWnses Incurred by the Board
and any back 001 liability or other damages imposed upon the
Board,An (shy leachers' Tenure Act proceeding which may be
initiated by tht Board In orderlo implement the'provisions
of this Article A.': .

..s

Dai'e

Signs

irate of.

Bargaining Unit empfc'4
month; prmilied; howe

. .employee shalt not "be`
f nation for deductien,1:

(?) the certification,,
.to the aount, of- he
has beer delivered
days prI4. to the lat
which the:Change is t'

4. A Bargaining .Unit emp!
Authorization" for der:
charge at any time by
a form provided by th
ea-Lion is given to th,
terminate when a revc'
at least thirty tale':
the calendar month..

All sums dedueted by
finane0 Officer of
fifteenth calendar t
whiCh deductions
namaS and the amount
a deduction Was made.

..
t.^



A46..1...4,44.*:,...i.k.4,.

!

'.'titles that
B: Duilspr*Serv(ce Charge Checkoff

_
1. DUringtthe life of this Agreement. the Board will 'deduct one

month's current uniform and periodic, !fenny Ford'Community
C011egefederation-of Teachers dams or serVice.chargo from
the Pay of each Bargaining Unit e..nployee who:vOtuntarily
executes and delivers to the Board 0 form authori4ing such
deductioni,

certificatan loon shall he used by the Union
when certifying membership ehtes acsetvite charge: '.'.

ther the periodic and.)
dues or service charge
of contiriued emplopent

.rgaining,agreeheht and
terms.of4the agreement, .

)te this employee."

ve daYs of the receipt of, the

)cdiogivaragr-ph, it shall
'Tviees 'shall be terminated at
.!1r, and the Board further

i of tile Board after receipt

all, at its'option, either
he e4loyment'of the employee

school\year, or:adopt a
pro40edings directed _toward t
the employee effective at!

far,. Thp.toard further agreeS
fate, notice it,will rot accept
ich employee withoUt the consent

kind -,h01,be brought against
thbunol in which a teacher

tganization'on.his:behalf,-".

t:-.4 Oder the !alvisions-of
y -to reliburSe the Board,

1Sonable legal fees-and all

BoarAn'defending itself in
) fbr any and all bacOay or
i,may be adjudged liable in
:on urther igrces that.irit
prc.npily dxand Mr
damages, tha Board stall be
r legal rcy:dins,.-to
!'nigh to th, hoard, until

5 anerservia cher,v;,S collected
ion pursuant to th.7"

the feregoing shall also apply.
oxv:psr is hcrr:A cy the Chard

r (Ly:.ges wen the
t h...4 be

nt i:risions

CERTIFP,410i1 Oi F1AANCIAL OFFICER OP 11310U

I certify until'further notice the membership-dues

cr service ,large pyabre under Article A of the current,
collective argainteg agreement Is __percent of the
employee's monthly contract salary per month: for the
months Septenber through June.

Date .

.
Signature

UnloWinenCiaitfftter

Date of Delivery to Obard:

Pay?oll deduttienS shall be made only from the pay !ue
Bargaining Unit employeei on the last payday of each calendar
month; provided, however, the initial,deduction for any .

employee shall not begin unless both (1)voluntary authori-
/Won for ded4ction of.Unibn dues or service, charge and
(?) the certification of the Union's financial officer as
to the amount of the ,ocIthly Union dues or service chaNe
his beers delivered.to the Board af lrist..fifteen calendar
days prior to the last payday of the clenclar rAoptii on
which the change is to beanie effective. '

4. 'A Bargaining Unit employee nay revoke hi "Voluntary,

. Autheirization." for doduction of Union dues or 'service
charge Lt'any time,by.written notifiOtion.C4 the Board on .
a form provided by the Board, provided noticeof such revo-
cation is given to the Union._ Dwell dedactions shall

-- tcrOnate when a revocation has beenodelivered to the Board
: at least thirty calandar days prio, to the last payday of
the calendar.month,

, All s-)rms deducted by the Ccard shill be ruitted to the
floncial officer of tha V.Alcur once ci,ch tonth by the

olgifteenth calendar day of the month foilAing the k,cnt.h,in
the 4e.ductions wre made, tee;ethet 1,1th a his Of

nemes afid ltie ar7,oant do4ucled foreach employee for mom

a deduction was made.
/



a.

The Boardshall rot he liable to the Union by reeson of this
Article for the re ttance or pa} (L;nt of any sues other than .
'enat c.111,,titutiol froti the pay earn,fd
by the e;aploytr,. addition, the Union .Vall fy 'end
save, t,-:e Bciard any liability resulting fre,1
and air cleis3, d::,;andl.., suits any oth2r action olsing

th this Articl V, or in reliance o any
lisk,'rocrc:, ccrt;ficll...iwi or e,..,t1,:-Ixation furntsii,:d tindo!,,.

. -this Article

7." The Be:3rd agreas that it will not, during the life of this
Afire eft, deduct ducy or service chcrges fro,' Bargainin,i
Unit,c-ployees for any opjani?atior other than the Henry Ford 3

. Cc,;:r,unity Collece faeratieti Of Teachers.

. 110.t't i at the Col
prograr,:, r eelde

a), Ari., s,.rts
2. f!-:tii,L .i.: i

ct.:t,,li,.1 st i.

Pi,',,e .. ii.;;;ItII
EXOCC.T .i.: tom d
the rt.hi.hly 1.)..et I
Mol edy * ci,:li'n. o

t iv: 1.;(R.rd.t, be4
for the sv.t .i i sl
ser,ister s h,....u14

. . .
I. Xer,bets of he h;

and Adfnikdtt\ratie 4.
;,.. ences and'ne tin:

de lye front his
tfr.reby no 1 ss i

The president'of
releaSed tire uri
act to th B'
If ,t is releas dit ay.be assi net
of this tire: is t
the adminis",atio.
for the p+..--1-
Sc reste --..,Iti, l e

/ vt. ived n in ce.6r
incap stated for
subYzjtv.te, 1- olvft

' affttted, i

f
CONDItICriS OF ErPt+OY:

A. litroferred mihinio.,t
shall be a Master

' directly related I

Every attempt she]
qualified persoo ic

C. The E h -111 _mike e.v.iilt.)1(.to tip! tIrd(0 t,,en its
01.1thin w /ux,on-11.1e tu,r. the rear s teat I.

and fin,n-;'FI.1 3rj rnrntiin, related to Homy ford Cce7.-urrity Col-
i.n....posc.i!..::(n of the Board ar, ire he-c.v.:41i* Sex

ini...1e;schtalic.t. of bollezrti.v.: 1-hYrgainine,It is thai.this slr.ill r, t cons trued thr:
infers iltion ancl c4.::tistios in the fora' rorlu,:e.ted

not ceetpiled in that fcern triles mutually agit:caLikb..

. ,The L4t.icn 1.. be funii ced.a copy of the agenda of vach Tordlar
meet ingo the 13cortt with all normal. at tachments including the'
minutes of past reet.ings.

The Union shall be entitled to appear on the Bear'd agerlda provided .4
that.a written notTfisa.tton is submitted te the Presiearnt's office
on Or 'before the Tuesday prior to a regularly, schedule'treeting.

lackItig a writtiolor notificatron to.appear on the agenda of the Board
of Trustees, the Union shall be entitled to speak' on issues' affecting

:Henry, ford Community College at Board of Trustees meetings at such
times during the meeting as are provided by the Davtes-Brickel
syst4-;, acs as it fray be amended frori-ttee to ,tinie, tr, at any other

tr .rc..lble to the Board:

E. Teacher represtatati,) on any comittee 'aprirted by the "turd
and dealing with plat; ,rs within the juri 'clictioh of the bergain-
ing unit, other than con=i1 tees formed h agreer.lents betveenktWe'
Faculty and the Administration pursuant to the provisions, of the
facutty.Censtitution, shall be appointed by the Union.,

F. Upon request, the President 0' Henry Ford Corounity College trill
yneet personally with the Presici rit of the H.F'C.C. Federation of-

foreachers,,or . Vice versa, to discuss-matters relating to the
implementatien'yof this agreement or to aphasize th&s.agnificance
to,the CoJleye and/or thelitiibn of arty, problems that may be under
consideration at any level., i

IV.
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of any sum other than
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ShallAudemnify, and

tty: resulting from any'

Lher action arising
in reliance on any
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a

40. loons at the College 4y -be used (or/Union Heetings and special

prOgramS provided that: .
.

1. Arra4gementi are `made in adyance.with the AdMinlittration.

2. reetingslare'schoPlefi Within the regular shift hours-of

c.ustodial)Staff. *.

,ng the life of this.
;es from-Bargaining
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; agrecIntstotnen the ','

,Ia tto.pro.oisiens of-the -
.

the- Mon.'
t . i

.
..

cup) r. i ty 6)1 trip v$1 I 1
.

:'. li.V.F.C. 1.,!,ratien'Of -- --

-.toiri s',.0,irt to the ...'

it 475i re it'.? s ,ti !danceance
'sues ti:ot ;-../1.-... t.nder

i . i.

t

H.- Whenever possible; scheduling of classes of any member of the
ExeCutive Board of the Union which interfere with 'attendance ail
the monthly ExecUtive Board meetings after 1.p.m. of the second

Mondaysof each oath shall be avoided; if wet of Union Execti-
tive §oard re6b4rt-are supplied'Co the Administratici Nove7ber 1

for the, speing semester schedule and by. February 20 for the fall

semester stheddle.

I. Members of the bargaining unit who by arrangement botweeh Union
and AdairtIstration participate during working hours in confer-

vices and meetings yith the administration, which involve.or
derive from this collectiye barOnOng agreement, s'ffCr

thereby no Loss 14 pay or beiefits:1-,

J. The president of the Union will, upon request, be provided
4

released time during his presidenty, With Ao,cost.,thereto.
accruing to tiro Board and with no penalty to theilndivtdUal.,
If this releaSeti'timeis not used by 60 president of the Union,
it nay be.assignedAt hiS discretfon. However0 any portioh
Of thiS:time is to be assigned, the Union pfeSident must apply
the administration Wit% the name(s) of such teaCher(s)',!:1 tievea0er 1
for.the spring semester schedule and by FeSrUary 20 for the fail
semester,schedUle, except that these notifkatIon dates will be
wSived in an eNfrgency situation where the Wallin president becUmeS
incapacitated for 0,period'of time sufficient to require ateachlog
substitute, provided that coverageccarrbe assured for the classes
affected. r

.,.

IV. CqiblfIONS of.ClApYMENT

16 :Preferred mintnJm education4 requit..*ts for full -tine teaching,
shall be a 1- aster's degree in subject Mcitter, or its equivalent,
directly rotated to the teaching job Laing filled.,

;

Every atte:7-pt mule to fill each vicancy 'with the' best

,- qualified person ay.iiWile.

- '

.1



B; lr. prazi sicol 'of the Tenure, Act of Chi; State AA Michigan shall apply

to 1;enri For,d,Co,munity Co llegt: and the-parties agreg noi to reiSe

the que Lion of Jurisdiction -of the Ic4wre Cecmiss covrA::. of

the Ierurt; Act'in ahy proceedings before the Ter yre Ccoi%sion.

evr, if Zn pf.J 1 rf 2ny Tenure- Ae t proccdieg', irr;.tituted by ti'r4

Board aTriinst any (cillogiesrher, the lt.;.u..c. Ion Should rule

-On-itS7ownrxtion that' such. teacher is it covcred\Ny the Tctivra Act '

and' that therefore the Tenure tol,Ossien does not have Jurisdictler,

the Union 114rdy thew.refer'the matter'. to the "fin71 St4e, Arbitration"
Of the grievance protedure as set'forth in Atlicle XII of this 'Agreement
by del iverIng written notice of its-idestre to arbitrate to the President
of the Board of Tru..tecs within'ten (}0) working do's after the ChWt
receipt of the decisio9'o; the TcAure.CaAaission decltliirng jurisdiction..

The provisions of Article XII cv.ncerminl"ii.n41. ttav,o, Aatitraticaq

arbitratie, shall Ira vdbethet- the-Nte0.0.ct. waq isollzoyed deinoted
shill except that (a) the tote ruled the.

for realcwIde and it.vt catrl , and (6) tb.., arleitrator rnke

his rulinp..on the tran.,cript of the bentini held

bx: fC)le the Eoard of 7iusi -cuid such additicmal .evidere, not

wely repetiticks or cre w.-; ive of hLattetv in 'the transcript,

as the erbitro tor s'.617 clec to re-lc:Iva. the port)0 ay ari-;

ovally of sumiI hr fiefs to. t.) c ar.1-)itrutors he shall direct.

3. ,Why l a Tc::"ch-

wri bg ip;cc.r

f

Pr Cur t the

tree
to

S. Tile atltiA4Str
regei Ii v, 'my'

, I

Any ,t6,1the7 o

The Faulty Ccnsti tutict of enly Ford Ouxmarlity College, al it

Way be auculded from tine to tirri in a paennerrmolially pgrecahh
tci the Faculty Senate and the AdiriniStratioh; shall corltinue in

force for duration-of this contract. g.

D. then the teacher speaks or writes. as a citizen, he shall be . free

from cChti'nittrat:Ne and in titutionai etrporship and discipline.

. However, ihe resprsiPi 1 i ty far eTarifyIrg the crInIumicator's
position devolves en the teather and t stater ent to theeffect,
that.he s[rak$ as an, individual., a citizen,, and nee tx.:11.11,f

of the institutico shduldbe.included in this communication. ."

Each teacher is entitled. to freedom of discussion within the
classtrx2.1 on all nutters ch ar s relevant to the subject trAer

study aA within his all:a of pref,nsion l conpotence. The Iprest

ene. of any coccamBoyle.IcatIons Boyle. doting the mettinr of a class

sNc.11I be subject to his pcsaissif

Probationary Teachers

. 1. At least three,andpreA:rablyfour classroom observations per .

year shall be made by the appropriate aflminfstrator, unless

,!txt6ordlnary circurliancet prevail; in which 'cate the

H Administr1 ation may waive such requirements.
;..

, .

2. The Administration, if it decides to recoMmend to the Board

the dismissal of a probationary teacher, shall fufnish such

teacher with a written statement Contaiging the reason(s) '

for inch reconnendation.

.
Such reason(s) shall.be based upon observation and/or ,otbier

_relevant considerations. In addition, -the Admin4tration
'Shall provide, at the request of the iffected teac4r; for

' a conference with tie administrator who reconsends/

6.

7. When circur,st

teacher tb tar
teacher shall;

No probation a,;
'

privIlqes no

F.

-,
Any written recur.
actlop which. is fc.

es tal)1 ishod-

response. Such r.

be pfoVided Athir,
.

:administrator's a'
lack of Support,
purpose, statement
aCtion);wincludiW:

V, SiNIORfIY

A. A seniority date
Cecerber 1 date
the nurher of yeal
eop'loyee of the U,
Trustees of henry

B&. A College seniori.'
or CeCember 1.dat,
give the nuriber b:

tional employee a
Ford Community Co;

1-

1. Tine ir.volver
excess of S y-

,. credi tabl e. sr

da ta wil be

C.



cc"

#

'

hq State of Michigan Shall applio
he parties agree .iot to 'raise

tenure Cesnission coverage of
!fore the Tenure 'CcmOsS,ibn, flow-
;proCeedings institutv.:(1by the
.he Tenure. ConmissiOn :srrild rule
is not covered'by the, furura Act

;sio,,rt does riot have jurisdiction,
to the,"Final Stage, Arbitration*

irth. in Article Xi i of Oils Agreerent
desite..to arbitrate to trio President t

(10) Work$ng days raker .tIre Union's
e (tr rissicei-detlining

np, 141.14\1 'Stage tiitratiCn"
;ua to hp ruled i,,;.cn_ try /the
'114r wry> dir,charv:(1 demoted
:1)) the arbitrutor sv311 make
script of the hearing, held

addititsal evidence, not
riattets in the trosiscript,
eive. She Rai-tips tnay -argue.
t,mton, as he stiall

Ccr.hunity College, as it
m.inher !-',IN:ually agreeable

'Itztitic 10 ;hall ccyatinue in

t
a citizen, 10, shall be five
ren.sarsbip and discip..ine.

ritYLV the ectr.curiicator's,
,s statement to the effect

:itfzen and riot in tx!h.alf
in tlris

of difiu.3-3dcn
tliC 1.6;icet grxider,

.'s (.2 rt.t8.1
0,3 i;cetir4i, of a el

_When a Teacher Evaluation Form is submitted, the tc.:her may
wri le any,comments he feels are aprr opriate. the
written torrents will be attalthed to t:* Tcather tvaluatien
Fero,

Piercior to the writing of a report, .it is desirable It a confer -
ence be held with the,teacher involved, If any weal.esses ate
to be cited, 'a conference will take place.

5. The administrator will offer Construltive torments irt writing
regarding anyrweaknesses olAeried.

6; Any teacner-on probation way c,equest an observation,

'1. Mien circu.Ps" Ertearise that wo4ld reti`bil-e a . tenure
teacher to, a ersonal leavb, the prohationlry
teacher. shall Slt nit a letter of resignation. r

8. No prota tfianaty teat: er shall- be ex. Zend-:ki 'ri ts aid /or
privilege's not °ranted a tenure teacher.t .

F. fsny written recoil .:ndation resulting from any 'Clefiartment/clivision
actin p Mich istformarded to an appropriate. administrator, through:
established channels at the 'College, is deserving of a written
response, Such response shbyld, in-te norinal course of eVents,
tye' provided ttth tfiin ten 110) Worifing days andshsauld indicate the
administretor's 'action e.g.,1 approval or disapproval, support or
lack of support, acceptance ior rejection, return to sender for any
purcse, statement of need or fu'rther study or other ar..1.7opriate
'action), including the real ns for his action:

N

r''1.11-- r.17.:',";t7Cr77.71 c71.)S,"-.17y,Stit.'15 par \_
t01-. te,a,!ii-o-istrator iniess

-veil, in i,liichea!:e
er;!...irc::--,,:nts.

;,.,
"-,-=S to r!-..7 r, --...q.d to 1,id Zlotrd

trrir 7t', :A911 fUCtii11 5 och
t Ct.'Fit-':,f,fej t1;.1 ri son(s)

Ylition, tile Ad,iinistration
the affi!cteittoacherrar

star, 4A10 recon.,,:mds

A Y2fitori ty elate
,

is the febuary 1,`'.1"ay I, Se'ptenhey 1 nr.
L'ec'ertrer I date Wrridr, srttiracted from -the current, iii l'd giver
the nonber of -yc.:ars of eohlrac teal seryiCe,As an its tri+ctional
n..ployee of the Hearlorr II ard of Thoatipi and/or the (;!-- rd of
Trustees of Henry; EGI'd Conti.i.ril ty College,

El: .4 College stliaority :date I the TeLl'uary 1, 1;3Y 1, S!ii.,..t!or 1'

.. oi--- Ce;:ea.bor I Mate ithich, elar'',10,eed frnc ti,ecurrt'lit date, All
give the fluter of ycars r contractual service as an inctis,c- .

r tional e, illOyee at the College. The tern "Colloje weans Henry -

'Ford Cc'wunity tailor, Glove and f!ercinl.fter.-

C.

, .

k. TirP i r..."01Wd iri pees nal leave, in r,:si.:,natic,n, ur title:ini
\ ey,cess of 5 p.c.r4 on'. Nil: 1,7,14,1, s!.111 nat-Lt. tr.-fr:tr:d as

c-rodit.Ale s;_iioe for ..1".;/1:41.rri ty 1.,iiricLc:s , and ti-,1 .-,n1PAr ily

'dale.sri; I Lc ed,,-.1,c1-,:i ice..cr.lik!ily.

ti



. 0 a I
4 .

.

1 2 . A ill:C7:-.As i 41 9',11lio-rity .dato3 will to 'F,..111 ro. C.,. r.,...,1 .

vi.l creilitMe ri,-,6x.dirad to the hr,,,eicst quillitei;year,- arl

the son tor i ty da te wi 1 1_ bo advancf,1 to the app!opriato

February 1, clay 1 ,Sepici,!%,,n., 1,or.t,ccer 1. -,

i

D. -11,,,, irivj/ 4.: iiii, all 'Ft-IL-sr:6:1A loavoi vill be ce;rntpl as

i-

cr- ; V-faliie s,:,io. fcf Cif ct,1 9' of sid-Eio.v;tY.

E, Persr,.,r.1 the h: jiir [4 o,:'t pit! a1 service r.krrirr,; 01 CevJcSo of the,.
. ,

Colli..,/.7 tear sill idceio tht".Knieity dat.. 'nearest ,t.ire dat 'of'

tie, cer.,,..rneo.ent of theirmiluAnt. ShOuld.t4e date Of co.:-
roorcer,vat of c yloyoentlf511 egoHi:Stant hetween seniority dates
the person will receive the nearest Apiorrs seniority date. .

7

' ? ,

0 A14p1 it_@ble sto i dr i ly s;,.:11. ba's,,i 1 Ty- .fol 1 ej: sel4rity as I; rot [0:Jily

&fined, od:.c.;t ViatIC1:oxict seolive-:ty acwirol odtsIde tit olldv oior:
to tile exi5tece of tne Oollevr har,jainiri, er0f. (Septerter 1, 11I.6)s'riall

to c6,,,,,t,,,, as CO it,o; 'SCOW ity at full valu".-.!- Lisii,ic 'senioray acwiredseniority
. ouLsi\ tie 1..,.0111,1r.i4iiiinm.unit sd!_iscoh.d.no to'the a vent of tle cellev,

bar;.: rn3 uhli. s:,11 1 ue cuontd as senicrrittat /4 of full value.
. b 1 / tie '

G.- Oren ro4;irr'j .instruction 1 ,c1ployees in scviorit/ order...44jo or

[acre eldpleyr_ sliave the se T sceiori dale, tiiej shall -4e rarlod '
by the last dour digits of their rcsrectAe social security lau,±eis,
the etc' with the higher ntd1Jer higher seniority rank.

4, .

.

For man*:

tip, r,. is syr-,

(day tPV.1.1

to (-4i; i.. ;, a f

b. the fulled,?
s1-.:Afic- e-sl-d

.4---

c: thp ell OSitr,,,.

n.,,,, of okd

(1,1,,0'{cnt.

th,',divislon/c
theiOnOtion L
stuf2hrte-edi
of f o. t osf,tv--,

1V
, the PfCi ;'d061 of ....

the aLove procoSS
01 prove500 di:
of virplyS tea.a(t-

' ,
3. The', eoloyed 4),

a., to replato fo.

to-ia;
prim-rily fur
local

t. to roplao
-adninit(1-.1 Kf.

-Until a64 o
on a coptinui'.

sh.111 be Subject

6Yle 19 such 0 P.

ire Vll 1 and VII ,

. 1te:administratibfi Shl
at r-i:F.C,(.-4

Uhl /r1 . ''

TflE'CC"1,.

eNo al

---,..: the Union. r°....°r.;. tt;

-,B. The norrial,tolicgO._Y

ChoenZOlejost;111
exclosive of the ft

fall Alltnio the 1.,(e.

:IthideTiZUi4; '.
ki

1Friday .and Bec#.rat nl

._, I.,

-i -',

lj

Seniority [late

Teach[ 9-149
'leacher.

. :Teacher ,3 2-1-60

Teacher . 2-4 GO '

leacher, 2-1 Cf.;

-.

Social Security Nurator

367-21-0500
5583J-5999
678-90,9234

`"*"" 'A07 -65-7233
-r 992--0299

.

.116n nece6(sa splooff redulion is antippated at the ColTee,-
. .

essential courses and/or p..egrarl'offerins'. will be deteminel,

the qualif Cations of current staff mc-ribers will be reviewed,

Possibiljti4 fOr realignrIen staff, utiljz tionwill be ex-
.

plowed for 4e purpose of al oin9 faculty mci ers wi lithe
greatest seh(or.itgoitio possess Vie ne4ssary ualifica ion's
(e.y. flasteri,s degree in subject area,:- radua e major,
vocatiorrt certification) tp remain uiti the' ollege.

Ar identif ic-tfovokacUlty surplus to ti e C Ilegcr will then be
made. Those rnt-qualilicA to Leath the pr sr -ctivel eitstinj'
coursesianilLr Trog1-ans 1)111, of. netessity,.b decl aft(' surpljS.
Those' qua 1 ed to teach pr6pecr Tvely )g courses aho/or
progra'is iii lyi be ded3r,31 SW OW, Wad ty or,tr r,

, 2. Full.tinO teachers placed' on a 1.ist.tS' surplu teachers- v:il 1 not

be severed bk the Coard if the fol 1 ng conditions' -exist wi tn

relation to parittirro employrent within their *division or area
Of mpetency:

e

_ -



4' I be bps'e) 6n the wield
'eSt uarter yeapl- 4,

Ito he ap pria
el or 1.-

OS li iit--G-P 4 e. .as teoltt.lit. '.' . ,i

Y 4,0 , ring the. oUrso of the
date neary t the date o.

Strold thei $ e of com.. . ,
ntkiitwecn seniority dates .

evi, ?s', seniority 'date. .,

olfdge senlbritet'as prevfously ,-
aoeuired °Lashio th6 ColTeWprigr

ii ng unit Oupteker'r, .1..1a) shall
value. bistrict sepferity%acqUired :

senwunt to the advene of tae College
Meo seniority at 1/4 of full value. ..

, ' e
i -, ;1) senioeity,orSet, tf two or

, .?4- late , they :,. ha I I be/Nuked
,,live social security'rnanters,

4.1,°: se5111gbee sotto: ity rant. .

ano

***10- "ScurityiPobe- r"'"---n- --t-

367t20-6t00
'Obt305959

lb-90..9214 NI.
4b7-05-'7/33

anWpatetct at the College, ~'
fitfillfrrrys deterninpd,

f ers will be reviewed:

Jiff Uti 1 iza Wu, will be ex.
facultylracilters with the
tae

, _

cest,ry qua 1 1 ica ns
re), graduate cajor, or

1Ith the College"

$ to the College sii) thrn to
tl P prospectively existing

c.ssity, 6e declarrd s
/el,/ rx-ting crseses n4/ or
in invarse ctIcr.

It of starlui" tacheri x ill rot
1/,..ing conditions exist With

thin their. Iiivisfon or area

It
i ' .

.1 v 1.1
...,

. ,
4

r . a, here.,40uViCient part-time or extractintractual :

-; to snake up a fu),1-tirwarograo: .
(day and/or evening) in,their area-lof teaching competence .

i

b. the fu11-time /iithers so aftfected are willtlig to' tate those
. . - speCifIi assignments as are available in the sehedule

1

r, ,c.., the divisi6n/dcp:arthent ir,kriu(s'ition. is ab16. to ire.;fele the .

,

-
the

orcodeses regfkiredly-tptorrat b1ithin that ctivislopr .

deparkent. .. 0 14 -, a

. \di the divistorlidgpailment is able to absorb;anci mairitain, for
the duralibn or 01,4 contract within the couoses offered, any

. '--' . student credit hour.generapcnwhich My 1,o lost In mier, to
. t, effect equivaleil.f. econor.,ies. .4_,.r"s".

t
/I .

. ,

I 4. a , , , ,
-1'lle Pt eside'iltiof 'the Ln'on int be advised of j.he initiatio of .

ti41-$9,ve procehes and will be kept reasonably currently to d

.pf progrssing ftvelopment of the evolution of,anj prospectlyg st
of,surplus teachers. .

' .
-,1

7,
3. Those eq.,)loyed specifically "i. - , ', ft

ft .a. to_ eeplareliull-time teachers an absence ol. ciiileave
.

'b." to staff-new pro Trisp.and extens4oni of existing programs !
primarily fund, e titer thanabasfx slate aid anci/or
local millagd levy and limited in'funding and/or duration

4

to,replace full-tirro earners wIaa wept appointment fig_ , .

administer' programslo prograVexpansions of a fixe0Vuration
until and unless sin administrative appointmerk IS wowed- r.
on S continufng baSi beyond the fired durationlof the program

- 5

I

shall be subject to e/adnation.at the end of iiny contractual year
while In such a posl ion without recourse tia'any of _the-proviSions

, hl V ii 1 arld V ,II 2.
i

i,.

11 The ackairdst 3tion shall p epare annually a seniority of full-tire
teachers at H.F.C.C. and, pon request, pro..ite a copy thereof toithe

., Unior.

VI. ,THE qt_LECE, YEAR

A. Ho alteration of thp basic florri of the college year shall be undertaken
..during' the term of this contact without consultation aid agraorent with

41, Union. '
,

Th.s nonaal lege year (exclusive of 4he Related Trade's 'proifram) un,$er

trk 'SY1tCrl
coni`ist of two, icaiesters, each of %.;hich shall

cc list of po los than 74 and\ng solo than 17 Instructional days,
g°clos'ivp of the final examinatibn, period and recolnized`holidays tihich
11 within the .Meeks of 'instruction. The' normal college year for toe

.Pelateci Trades Uivisicn ceniist of 48 Weeks. (1,ecegnized holidays

shall fie Labor bay, Thanksgivirig, Chrlstpas, I idui Year's Day, Coed

friday and tecoratidn Ray.)
Z
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1

4
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....- t.
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C. ,All cmnt s issued to-ttacrer. sh'all he school ,r c

.

. ,

J1. TPitYt-,teet tl,,r,r soslivn shall Le sCheldltd to addit
,

ricd:,11 college y&,, but
anioluraiitin in its la-gU Coaln

Aar shall lea sOject to agm4,,wot apd ccr4tation rtJ the Union.

..,
, s

Tne final exd.-lre Hon period
0.311 urn ally be cen'sido',.d to be

7., ' the last scheduled day of classes in the sinner sessi Any

. ' '
of Ineepewlehee Oay shall be a paid holiday for all t

tieo '. s, day on whi0 classes are officially disAssed in reed

.
who are tleo6ers of the bargaining unit enployed for t t week

chers

and the week befor: and/or th::
veefs aktir said bond y.

. 1 . )

ntractt.

V11. THE COL4Cr- WEAA

The n6Hlal collLge week shall include, and be 1Jhited to, the, days

tiondalthrough fridnia ,

c '/

. ,

1'i VIII. THE COttEGEICAI

A. Tfie college day at Henry Ford Cowunity College shali include such

schlduled class sessions as the individual work load may prescribe,

regularly scheduled conference houtrs and the,individtial teacher't

labbratory dutAet and'such additional time as may be necessary to

fulfill committee aksignmots and other necessary precessional.

re ponsibilitless such as, enrollne tr ar egistration

it es. The Union agrees that teat rs rill.pe expected L, continue

to offer some assistan0 voluntiri y w th College sponsorcs- atravt.tics

involving the student body .Or tje ublic which require professional

help beyond the efforts of those s aft mem:,rs directly.and con- '

tinuingly.involved., 1\
'N.

8. 8egirming Met of cliss(f taught as part of the teacher's regular

teaci-inj a'isi'''nfRnt shall not be wore than six hours apart or, apy

gisrtn- day and the span of class tWe on any oven day shall not

exceed seven consecutive hours, m):ept that in the A.T.I.program

this tine linitation nay be exl. =.4 on co more than two ays a

wP(;k.such dayt not to be consecutive,'-in V.e:event that such an

extension should be necessary to the effective conduct of the

iggram.

Whenever scheduling difficulties caMotba resolved within the usual

7-hour limitation whiCh may arise betause of concurrent enands on

facilities from the T chnical.-and the R.T.I. program r calendars,

these difficultiet necessitate 0,0-hour span of time 01-teme

Members of the Tech cal division'. In no case thduld More than 50%

of any one departne t be so affected in any:Ode seGester nor shoUld.

any one facUlty Me et be so affected in consecutive solnesters, Such':

'arrangements are,b st effeCted in a cooperative effort: betwecti

teaching faculty and administration.

:

X. WiRK WAD .-

A: The full.ti

,/
si,d(r.:1 to

the 8.1.1:

!
fog mior
particular

. . V tor.41r.:c.,
%. Vela or r,-..

'A ccnta ct i

inclusive c

It is asrd,
14 session
of irstroc

B. The teachir-
and schedut

t

hours in

C. A Airtimtv
empu5; f

hOurb, tsdze
ccretittee

D. The rolmal
considered
other teed
sively. '

E. All arronp,
trectual ti
Divigjor V
of tee

v

X. CLASS LOAP:

number, of ql

stiff;f,f,, tnict
p leir6 Of trii
essential to'll
tolts, and t.._

prxvirp. A

%

`,Any other exceptions to the a: ye will occueonly by agreement:between

the Wen and oe admihittration:to vhiCh the Prestdent:of6the tmitir

and the Leer Relationt OffiCe ite party.
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1 be school hop contracts,

liodulcd in idltion to the
pn in its 1Lbgth or calcn-

.t cobsultation with the (nion.

raq!, be. considered to be
he surmer session. /my

:smisseti in egcoOition
tPliday for all'Aeacheei
t ooloye4 for that week

. inter said holiday.

1

.

IX. WO

A. The full'ftiMe teaching .load fr-theS011ege parallenbe-technica lk,_
tbe and.:when 0011dable, 4.7i:008r4 Shall be con%

sidoecd to consist of hours per Creek, Atil4rOvlsiOn N.'
formtnor*i4ti6000 AOOMmedate differing Corset ho0rS for
partkulae4ed cOOrSOS,-.= co boors Pee Week'shall.

be consIdered:.tO 60-,06'workslOad fer-Jull..tiMtyteachers,who teach
tpoe or Mere,000.4440nolaste$JEnglish 1, 10,11,734,12, 45).

,A clitactbOoe IS Sterined-wa 5841flOte Claitroto sesSipM,'
,

% inclupVe of labbeatoty ncejels.' ,

it is agreed that-,111,ordee to avotdrtinyRP T 1, (pais stropping he164

14 sessions per trj410ter, the administration may trInsk9se112hts;

of intteoctien,

8. The teaching load shall also include One (1) announced. pos!e
schedule' l donfeMente hour, (hiring which teacheeswill

reyil.;ely available'!`ItOdents-, (or each bhreel(3)°contact
hoprsoloi the regularlasAnment. e , ,

I 'be .1 10 tedl to, the 'days

tyCel shat n ude such
10'idual,Wciebloa may t.escribe,

.nd theindividual teaclieeis
tiMe as May be necessary tO:

er ncessary profession61
,),14POISkraten r6sponslbil-
s will be exrctted to:continue

College soonsore4 activities
ecOire-Trrfessional'

f-Jnembees.dirottly.and OA.;

C, mircirta,r, of 2$ hount perlweek,,, be [Scent oh the col
ceapus,f...,,purpato of meet inp; Of:OASSet , fori tecifer
hours (sc2leduIe(14=nd unschedrrleti) and for such dfficial facup.y,

___c=r)..tteo diiiisitin..11 or4t4e9,*+,..'2Lamtabtnettriws as may be
sd-sucluled. .

The ruzonal tvotit load for and dOunse)lors be
uonsicle:,ed to be 35 hours ter week. The ee-eo hall be trtV of
other teachors porforoing non-teaching es. ,zsibiIxties escelt4-
sf fly. '

Part of the teacher's regular
than six hours .aOrt oti any

len any giion, day shall not
that it( the R.1.1. rirogYam
no more thah.th'o days a

, in the event that such an
leffective ccrth-ct of t`.-,.1

..

.

A te ret1)1,rd withfn be usfrai
use of coven= rent .."erf.nds oti
R.75./. vrevans and /or calercirtrs4
Zid-,ohe tr,,n of tine for sc.;.191
1 Go Nso should 1 r (..*V4.;in 50-;.,

t: ,in 'ani one t....r,cster rcr ,i;elifId
In consf:cutive s....'stcrv. Such

Jopettitive tffor t It.t,'-en
/4,

1

t1 occur oglky by ayi.rtv...:nt between ,
- the'frosident/of the Lnion

tri.Y.

t

A.11 ariptri,/..-.:kats for 1;1,14 it ttltOry st*OL contr4.ctuAl azj
11 7; tual rg shal1 eottduoted thrct.tith

4 tl, /iscn I ti thairrvrt ,.t.nctl,sro I tKsitt

a tll e.propf.t..tte

Ci1.S`3 LOP

students ossiii led to -r1.1(2; -,Ertl, be ted by
oxisidoretion will 'be piver. to the

proeie.7,s of. iiitrloduci curses or custainirt ar!var,oetiet,:ottroes
Lb to the integrity of partici ;lilt, progr.:4-'s e.r)/cs-i
ykng to 'r....-mi-ohttst,ide to sttyl,nts kmoiled in r.equeatial

poN*0a0.

F AC ILI T I ES f1t?O

'Ow ritke evnly effort. to oa.:11

ulty.r_t.ixr tyf floe sr.aaa,
cinch as Ci extSiC 1 r, 'visitor's d err,, f lc cAbinet and

for ,ff,cctive. itmttucticoal 1.,:.'ep3.0111(41 and ftriCt rn
!lead 1...30. cilu-nart office; f c !LI) i 7'11

and ovot.ttci.t tra, ict)fe.ttlIffCG ntlr';.ntt.
ttcle nu-1111y,
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. t

EL 1.1- f' .re shAll contiOte to provide at no .cbar,Co a year-aret.nd
p=r;),i, place for'all teachers.` .

Any teach+. qsin-ti a% a 'part of his letjular lead, to teach cl .sus
on bothboth car,lipuso5 in c singfe day Or oFt ore cal:pus aniat anothr

Off-cawn, shall be conpensated for round-trip tr,3v.e.1
..etttez'n said eatN.45o or campus.and Ihratic,r at a rate of 1:k/a

to be -dett.s;it v-rby schooldistAkt rips or r-ilea;,,, Oar
'or; if such should not phavide the nettssri n iteaye, ly actual

e *A , t rq. ford diStrftt travol,*

d. Thofoard shall cotinue tolilrovido a.co-r:fortable Faculty Lounge
with facilities fer/e'atire; rel)xiny, and,profetsional Onferenteiand rialtinss. . Syr

E. The Poard shall establish and nafntaln 'travol ar;d conferfr fuhl
for faculty irf its"oferlat rig budget ,irk amoun-t of S'.0.00 ter
teacher, said functV to b allotited an' a1,6inister,; at.cordivij to
procedures already esta ished,a6 the.Collojer. The purpose'of theprtivisior) of such fu -' is to alloit the opportunity fc atterid ce at
confoentes which 1 11 serve tO.enhance tither the pr c'ssional coin-
potencies of the instructor or the quality of instruc on to hiet'. studentsor both. The, presidtnt shall bear the r,,v.,ponsibility to assure ".!at

e, the intent anct,therospective product of the conference to whir
attendance is requested appears to serve se purpetes, When
travel or conference is initiated .y adr,ti, Atttive request foi
purpose of serving adrilirnstratively deter, nec Inds, the provisi in of
funds for such travel'stial l not deprive other members of the ftra\ol-
conference group of the opportunity to participate -in conferences oftheir, own choosing, ,

151:'With administrative approval, additional funds may be made a le
for invitational participation_in pcogcans which reflect c dit upon
both individual teachers and the'Coilege.

GkILY/VCE PPOC114,10:

A. tv4inition of Griev,ulce

The term °C,ric aloe" shall ta i.,1,-.1';':eted to rresArt a complaint by
a teoci":er or, t' he tinier, in it., can tehalf that (1) there has
been a violation, rnisinteriv t .tier ,0:-risapplication of afar

misiiherpretation -ap,,icatifcn of Written policies or pro -

provisic.o of -this itgttxnt , (2) tane has tx_en v,olailcal,

cedure c. affecting the conditions of e.mploymcnt of Teachers i .effect from tire to tO,e. 41enever the term '7 '1 is us d
it may be iriterpreted as, a plural.\

Statement of Basic Principles
, \

1. Every .teacher or group of tc.Ch haL the right to,
present.prievances in accordanct. with these \drocedtues.

2. All discussi ihallbe kept five/Mal ding7Procedural
stases. of the. lution of a gri,vance.

a

1.1111/4"nrar2 4;1"fe:1,

;--

3 A t' (71
stun. not t
SIR lora,

e tit.ft 1,1(r.
"s

11,0 011Jvc,
d:cision to
frlrrfts tht

pro':

6. The fa i lure.
next highei
a wi th31;aw

Ilse tea iter
and to bf)
to be reprcf!
sentative,of

the gri
hi r: r
vat._ the tee
tit p;rotfi-I:
des. Mtad h

In c ty .metre
grievone6
will notify
grlevance at
which would
or to affect
gaitiing trio

10. Ilearinps a.no
cetiiticted at
reactnable
entitled to
ocnr.-..tences
pr,,,-;,:noe is

11 pl.accme,
denial of t
Tenure Act
free of th
of Artitle

.notified
proha t for
an intervi./..i:
1)Y

hUnic.),,r!
,the -prese co`
teacer'sad,

Depo r tr en er

71

P.



ion a yea ,-around

Fr load, to teach ela4ses
. pa pus and at another

round -trip travel
I at a rpte of
aps or rsle,ge charts

:railtaged by actual

4

"

3', A Leather who participates in these gtipvences prdcedures
shall not b. subject te <rruprisal because of
such. p* t ten.

4.
.

Admiriistletors have` th13 rul;pcnsibility to eonsider and take .
prarptly, athority delegated to them., en

grievances presented to them. '

6. Tho failure of-an administrator at any level t cermunicate
decision to the teacher or linion withirf the pro r time limits'
permits the teacher to proceed to' the next s tage.w in the

f ,
limits proviVolaci the decision bee:a rendered on tim

. The fail -re of va teaeher-or t c Won, to appeal a tl.tcision o the
next ht9her.stare'vithin the paper time liriits shall cons ti to

a ui thdeawal an shall tlr fu. thee aeon on titat tea4her'l gr Yance.

The. tea ter tor group of ::idoli'S) has a, r iC,c' to be prc.::ent
and to be Ivepresented, at his optica. If the teather elects .
to le.repreg,ented his rei icsentative shall not be a repre-

,'stntaitie of any teacher e4ganiz4tial o)her than the Union.

13. lohen the rieva.nt-e otiginatrs at an administrative level
higher tan coorti.inab-r, divisicn head or departrent chair -
man,:: the teacher 'for rc lAticn$ shall start the v_rievana'at
the.applopriate written stage. of the grievance procedure at
designated herein.

15{

:-*able Faculty Loun'se

Jess i era 1 conferences

-.
, . .

.tel af1 conference.fund
.Mount of .SC0.00 per
ii I stered a ceordi ng to

15.. The purpose of .the

tunity for attendanze at
r:r the -profeisional Cbm

instruction to IiFCC s tu e n ts
-Aibility-to assure tha /

.1: conference to vliieh;e
purposes. , When the

pnative request for the
.d'endS, ttoprovision of
1, members of the travel--

1-..-;.i in conferences of

4 Is may te`made a4ailabre
tich reflect credit upon

. in, any instance' where the Unicn is not represented in the
grievInc -i. procedure, the athinistrator rafting Oh deciiion
will notify. the Unice in writing of the resolutica 'of tf,e
grievance at each level. 'ail Urcion may appeal any decisica
s.hieft ciould seen, either to vielate any term of th.e contract
or to 'affect g vi.'ititcos of the te.aehers in the

, paininp Lori
rr

10. lavinrs and c ,aft-2,erry. held uncler thta-pre4e(fure shall
....c.-Nlueted at a time and place vilich will afford -fa faits en
mast- eaablet opportuni,tf for all witrpss
entitletl t()1;..1 paialent to attend. 1,e.,rings/Ind
0-xlfeiA-nee-`,. El,irifig, schcot horn.; all wa:310`jePS Sto-e
pig ti ern

at-
0....11 ekcused, with pay, for that

i mean.. &.0?latnt by
thr.r,:, 411"

ascots "rn of .any
Lcon a viollitico,
policics o' f4 -9.-

t of '11:,-..-W4s1in
,

11;
. . .

The placement of a teacher on a third year of trot'atIon, the
decrial bf, tenyr, Or action brought. against a teacher under tli,6
Tcnure:kt shall rat belonsIderelast falling

h&.

tit1.in the prdlt-

inceOf t`..;rievance rrocc-iurek xcept as sceciiel_in Sectice ll'
of Apticq IV. .ilicA;ever, a prorla Ionary teacher 1,1";e leas 1 atilt

notifies of dental of ten,re or ,f placer,ent cn t:-ifr..I year of
1..o`:ation 11111; upon; the I.::_cln.: is k trittjn tc 4;_lt,St6 be cjranted

an inter'-vied ::itl. the Topsides f. The teacher r.ly 1:e accu.mxitied
by .7.. "Oen rcpresentativ`e i'f I. e b.ader sotosir,,s. -Upon the
teethe.- . advance torittn tcq si, the Pli:sideet mgill 'arrange for
the pri:sente of toe af.propci 0 t.erdinater, tivision Head or
V-Iparti.ent CI: 3 irman, I

`,lye. she* ,to
J

11 N,C, 111il



C.

t

/

nti *vi di A I Qvit,A..,./1,-.'

I. Iltolinly

PI the 14ertnt of tlit'nwinini-Chdttrknir.-4 lt.httioty., the
ar,f roagi-savc, on oral ecrtferenee with the'ock,o-'

' dinntevi divi~,4(-41hc,14, deiN'At deokittqnt
ot, epproeliate $eovvry of the gait vane

. and pri.r to initiatins foil... written grit:voile%) prcredure's.

.4
I

2. l'ortail Staiy-L,

riN:t wittm collec, Adlini,trdttor.

a. Any *rlevance slt.111 be fa-Ain/di in writing to the lc-
slvct ilk dean within whtt,e. jurisdiction 9-ip /owe
octuTeci.within 23wOrking ciAz..3 of the dtscoVt:iy pf the
gelev,,oce,;

b. 11,-, deal) shall return comics; of the'f:AieVe..,.1 to the'-'
teap.her and the linion witlOksiu eetisi at in Wit ing With-
in lb wOr'xing clays of AJerttApt of, the prievanc6 ,

;

Second Written Stage, CollegeAdMinfstriO?,'
'

4.' If thb teacher. (or-Union) is diSatisfied with the'deci.
sion at the first .stage. he (or he Union) may refer'the

matter to the Presidentby sdOmitting 4 :copy:,

of,the grievante And the decitiOo'returned70.hi0 by '

the dean 10 working: days of ftlreceipL

O'

b. The President, or hii:Osign4ted representative, shall
inforiald writing the ,aggrieved teacher, the Union,

. 40d. OanInvolvceof his decision within'10 work10.,
days, of the receipt; of the grievanot. The aggrieVed 7

teacher' (gr the Untori) shall hive the rightto a con-
ference with thoPt6ident, or hisdeitgnated'repre-

.'senlative, within itiis tir.o. limit.' 4,

4 a

-

14,

b. Within 3J cly,-

sh11.1 re.ct to t

01,111. lr
the
kaft,1 tP,isn

If thy Urtic.f t

4 O.:: Union toy

Ilritten wtice "
of the BoarJ

. receillt:of tht

bc.svlectcd. e
the rules of t,
and expcii o
Board-and the
to the sole quo
violation, misl
vision of his
from or mtnt
tries or prod

* of teachers in t,
opinion rs

br by la4 to th-

D. The arbitrator"
the fifteenth C
of tip: part.
day,Ncithcr pAOt

Tf
Oti..02Siii, 1

sp0-040tte:
110t,.b6,ouna.fin.

Time for implement

Anpagre on !vac,

be impl ented as s
=) possible. When cot
, decision will be

.EXTENukii LEAVES. or *istycE

Requestiffor4eaves of absc
leaves arld not proyidO0 fo
as spqcifiCaliy prOVio.ld it
be made, to or fora.tv'ache,

A. Professional keaves

.General OrovfilOn

a. A teather-retni

tte right-to-r
U

aunfty College
_ling staff ass

Third Written Stage, Board of Tt:ustees

If the teacher (or the Union) is dissatisfied with. the
/

decision of the' Presilhnt, or the President's desig-
nated representatfv tit teacher (or'theUnign) may../

'refer the matter to he b and of Trustee s within 10
working .dayS 'after rc eip of the,deciki0 of the
President. or the Fres is designated represe:Itative,

by submitting p copy of the grisvanC0 and all.prOyloUs
citelSionS to tile Chair-min-4'41e .Board of Trustees.

a



1

-relations, the ..'
rice with the roar-

oep4rtment charlatan
y oi the grievartal
;e6rance. prtoedures.

4 A

t /In?: to the re-
n the piievance

.irscovcry Abe

:.vpthe
in

. inn -- .,

, :Ted with the dect.
141.140) .may refer' the;
lit.)mit ng 'a copy
urred to him ty"

s: receipt...1

r_,
-cosontittiye, shall
..e1^1 (-5e union.

t'iig -11./. Work ing

. The aggrieved-
rok. e right toa.edn-

vnated repro-

o

,

)

a I 11

b. ,Within)0 00 of the receipt of the prigvance the licard
'shall root tolporibidorl it. -The arvieved teacher or .

IA11.014011 heiNte the rirht to be hoard. lila 6ioott-.1(.01 of
.

the 'beard shalt De comunicated in writinp to)the teacher ,

.ind the Union within $ workinr days! the Solrel action. er

- Mai ttace,It6rbi6oticm

a. If the Unial is disvatisfitd 4ith the deo1s100 of the poard,' %

o , the Orlign,may refer the mattergto arbitration Py delivering
wittenInoiice of its 0eAtre to arbitrate WI th'..) Praident ,

of the i3C3al.fain ten :.:r:, ilf, days\after the liwitn*S
receipt of Ahr, -decision of the hoard. Tice arbitrator shall

.
.

,. be sale-dea1-4M the arbitration shall e cOnducted, under
tile rules of the American Arbitration As iodation. The fees

and eXpenses of the arbitrator shall be stared equIlly by the

. .* Board and the union, The anpitraker shall opfine his Opinion .

$ , ,to the se question of whcther'or rot 11) here has been a
,

violation, Osinterpre"rtitO, or nisapplicat n of any pre-

a. yisiOn of this Agreement or (2) tLere has br a deviation
from or misinterpretationcr sri, ,;plication of rated nol
hies or ppoct4pres Wetting the conditions of Cr

r

-.atisfird with the
desigl

Oe
Miin 10

dsion of the :

r and all 0.evieus
tfkLysters. =

of teachers in effectfrora trie to time. He shall, give no .

opinion ilith respect to any flatter left by this 7,griordent
or by law to the discretion of the hoard or administration.

0
Tha arbitrator's arharai droll lret frt arid hinc4nFt r1 . 1

, the fifteenth (15th) day folne its delivery to both

of the parties -unless prior r to s!id frfteenth (15th)
dty

.

either party rives written notice to tha'othan party
of its desire that the award not.rhe final and .

If such writte0 notice is
in nclitkilelY

von
'

heaard ll
Cot taw a fal and bin but shellIla advisory,

3., Tine. for Implementation
le

. Any kgreerient reached thrucigh the grievante procedure must
be implemented as ifion as ondi Vons and circumstances make

possible. When etro.iii4onstand circythstances permit, such a
decisien will be 11-..11,61ented siithin thirty ralendar days.-1-

EXTLI:01:0 LEAVES OF AllShNCE

Requests for'lleives of 31w.. 3 not. sl ..}1fieb as pl....) essionalier pelsoolf

leaves and not provided for -',1-ntor bnliCy..,Shall, not Lo gi'Snted.: rxtept
. .

o'- :1;4'--4

as specifically
provided:in-this ,article no payments of ay-kic,1 6,111 6,-. .:,.,-.-.

he '',aee tworife a teacher on-any extended leave of. ilt4er.c.c...
-:.:-,-.

/
fo \

. . 6

o :
a

4

a. A tre.'0 her retlfrnino fro Profcssirnal leave shall knie
U. ri.ht to retorl to the ,!iithlta rt depart6?nt n'aich

he le In the- rar.nt of thr.. elicip!Aion of the csi-
tier' 41, riol th i m, cc.ni Ht Jc l'enry Ford Coc.-

Collesie sII-e1,1 be the det...!...Isl.ng factor in 01-
ling staff, assigrats for 1:1ich tht teacher is 1.0altfied.

get

\



, 18

4

4

.so

t
.e b. lipc$1 Yetttyp fe(91proi'e-ssAockii ie,..r.ls I., teac!..er shall

' ,w.cciv4i.iny icleidoely scheolvlsd saletyirw;rs4e9

.

I'lI ird inel thdini intgo:-a-t t 4 Arad SK111 also Li. stk ..0ect
to MO f It_pol sal.r ad)usttimt 1taa,, may be,

effected. l '
,.

I 0 --
#

.,, et A rogee,..t for art ett..nsic , of a leave of ab.,ence must
.. .be rade in'i,-ritinv,and st matted at least 60 days before

tht <Ad if tho'semaster I: t.thich the le, is,to teimi-
nate. tarlia-e to roqu.:st an ext,arsion sh 11 constitutf..
Verizi nat ten o.f leavi, 'allure to retism t empi oyuf nt
tW.1 tenni nali on tf le4v,.., orhal 1 tons titu Le ter I trim
Of e-vloyir,:nt. .

./ci Benefits or tit, as accumulated I / a teac14 , prior to the
effective date of the cove of abs:..not, aft 1] be carried
forward and emitted t the tk.:.cher tpcit is return. ,,, ,

c, intachers s,,ho have', e r _ a Pyofessional Icavd shall not'
be eligible for arstw.hefr Professional blave ,tor a littree
year period after flrii, re4crn, *

f. ApplicItionsrfqr prorissionai Leave4hall b:',.filed In
the prestdentst#Offic not later than March 1st or
November 1st preceding the semester that the leave
shall become effective ;'

g. ssional le/vt. s shall be lir ited tp:
... .

(I) Advanced' Study Leaves ,
(2), Sabbatical Leaves ,

(3) ' teems for twitange leaching and/or AssiEnmeht -

,
(4), leaves for Foreign' Country or Mili-ity School

. Teachir4Z and/or / cir.-q nt
. (5) ErlavQ., for 1,,,rti pat ,..:a id Nall, ' defense

Graduate Foliar ,iip Prowant

2. Advanced tt Leavth

Any tenure teacher with a m nimum of three years of active
service at henry ford Conn ity college may be granted a
leave of tbsence without,paY for advanced study. for a period
not to exceed One year upon regoemendation-of the Pr,esident.
Any extenstoCeLsuch-leairtrirlaltbe made ortly Asfeclill
action of-the Board upon recoamendattonjOf the Pr tsident.

'tabbatical LcaTres

1

a.

J.

,

41/4,

a. =Sabbatical Leave Shall tie .intermied is leav from duty
painted to ,any teacher after seven yels of .a ti%)e .serv-
ice' in th..eArbortii,Public Schtols i afte'r s ntmter
of years as Iiay be pexmitteoLby , t :et p t 'law),
jot leas.t feta+. et which must4Se at4ien rot4 ty.
College, for the purpcse of irprollg histruCtien. If ..
teachers Wito valfY cneer the forr-yearroviSiOn do
not fill the quota then the foto, year proVisicn shall
be waived, Sabbatical Leave may be wanted for One
Yearor tot One semester as may 4.e re d by the
President and approved by the Board..
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40711 also to sib-1,45c',
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on of absenca r. `'r

It-leOst 0 ,.ay ors'

40eave is, to en *-

.
y.ton-Slia 1 6.-AA i$,u e

fj 4 4:100Y -at .
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carried /tll"
ife;y9turn1
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/
0 S.,... , li,,, , .

, 1pave'r Pt or'l x4,ssional 0:tud9;'for on publit

.., rave?, or f crave} etkAbit _ with ht4iy.,- ' /I
. 1Of,ttor any oth... son ut , in the op on of .
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ct. -Any request fo ;such leave sl:alliite judged by the Pc:_trsidint
upon'its petits, namelii.hattbenzlits cad pe_ cl-svi.v,ed fruit
Such an Issinment 1 ,.,,,,,

----- .
-r., ,...-- , 6

c. Not c<ce tL.n ctv p4 cart of tha teacheita at i'.4' Ford
Cm A'l ity Collco shaitha 0-01110 such 'leave. in ahy ono

,* S. , .

i'd. -1hiplan.-1 as (cumulated by the off c4.,of; the Lint tc3 States
Ccrtaissioner'of Ecluwicen, in uhi a each ext.-Inns,- teacher
skernio...-, tqylc-r,- the ccgst mil of the. two..., ditriet in evIttera. .
of iXtY I ftlture , aid ?ti lolatuci coic,iderations, AS411

in.full effect.
,

..t-

e; Opportunities- for Exch .3c.1 Teaching an,i/or Assignment
positio6s..shall be, adv,s-tised. , ,

r . . .

5. LeavA for Foreign fantry or ililitaty School,Tcachihg
ind/or Assignment, ' , , r

a; After havihg served three years at genry Ford
College, a teacher may be granted Leave*for.Foreign
Country on ifilitary School Teaching nd/6.- Assignment
for a period of One yeir upon recommendation of the
President.' Such leave is subject to renewal by the -
Board foreone additional year.

P . r

tr, A Any req(lest for such leave, shall be judged by th'e'is
President upon its merits, namely, what benefits can
be depved from such an aqtgnment. to....

1
c, )ot more than one per cent of tetchers at Henry Ford

Cc nunity College...4.hall,be grantql scch leave in ely
orw, yea; .
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6 Leaves for Participation in Nation, Defense Graduate
Fellowship Program

National Oeft-nse Graduate TellewshirleaVes_may be
r granted ford period of three years or any part thereof

for successfql completion of a gr,acluat.e. program-lit putz--
sunce of a masterIV4egree or a doctor's deiiree upon
the recommendation of the President and approval of the
Board. .

ti.ea sab. Such oond,i.tions as apply to Sabbatical ve llyapply
to theca leaves except,that these leaves nly be extended
by three years or apart, thereof.

Personal heave's

1. Cene..ral Provisicns -

a, A teacher returning fromIvrsonal Leave shall have the
rip,ht to, return to the divisiOn 6r department whith he
4eft. In the event of the,climirtatior of the Pceiticm
siuri.rig the interim, aeniorily at. Henry ford Ccentrity,
College shall be the determining factor in staff
assippments for which the teacher fa stIttiuti4.
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Causes :,

2 Leaites to Care forill Members of Immediate Family,
3 Child Care Leaves _.

*
. (Von return five a Pes :renal. )..gave a teacher shall receive

any regularly scheduled salary inOmse Ventedi'dxaltiding*
iboretnettte (except in the oasts of..f.alitarY and Peace Carte

Loves tco whieh taivica inerettentt shall be awaelded) mid

EhAll be subject to ary geerel galaxy bdjtistments which
may to effectod. 11

Benefits or -,ithte. 4COSit.11.1t(.4 y t c.hor price t2) the
effeei 'ye le of *-4a leave'4.11111Le.nc,,shal,1 be Dirtied
fots-nol al#1 oredit.,-0 te; the .teacher uN:n this retuy ri.
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d.° Peron, l Leaves shen.te limited to: 1, L1

4 involiintary Loves
5 Military asid Peace Corps leaves
6 leaves for Public Service

, 7 Leayes for National or' State Unto

,Extendet Health LeaveS Due to Physical or Mental Cautes

Delose radva te

4

f
tended fleilth_Leave.gpe to physical oreroe i causes not 4

fa Mg Within:, Sick lelVe Policy ray be or led to tenure --

teache)'s UdOn request by-the-teacher, recoirraendation by
the President, and -arprOval by the Board; Such request
shall be.in writing and Shall .be accorvanied'by a written
-diagnosii by the attending physi.Cian... Stith, extended Health 11
Leave ;nay bessonsidered for renev4a1,,annuall4'. 11

,
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A request for extension of .190Ya Or n*tice of hoition
to return must,be made in writing aid slt;rnit,ted at least
64 days bfore the end of the spngester in whidi the letive
is tot,_ terminate; raiiure to retwn.af teo-tennindt icn
date, of tip leave will constitute terrainaticrt of 'imple64-
ment. ubjeet to the provietals of the.State Tenrle Act,
Not leAe of intr-Ttti(1) to return ),*.zt Des eocoAx-Anit,I by a
iectorls st.ttvte,it attedting t} ,-t teadArj5

tr...r.,eflikr Care of ill !lathers of the Irs*ediate,retAily

a. Leave rAay. be oranbeci to trruro teachers to car % fdr ill
Iropbers of ,the itNedif.;te reoest Syr the
teacher,'recommendatin by'ttt President, and approval,
by the Board. ..Sufficfert proof r ust be submi ttr.d to
President that leave or extended snare is necessary:

hefore the request will be granted. °--
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4.1equesi for an exten.iel- of leave or tibfiee of ifittaion
_

to return oust be r<Mr vol;i tier; aril '50r-rued at least
GO drys 'odor e tl-,e end of the se, qter in vilifh the leave

is W teirminatri, Failure to return after termination date
of the leave strati* constitate b_rflincittrn of ploiroent,
subject tot tiro proViSioM of the State Tenure 'Att.

4, 'hild Care Leave -°`

a. A tenure teackir who becomes legally reispoksible for a child,
gives birth to a child, adopts a child or acquires,a child ty
marriage is eligible for Child Care leave.

a

b. Bequest for a Child Care Leave shall be suxnitteci in writing
to the President's office ninety (0) days pribr to i-Fe date
leave isto begin, unless Cicur,stanCOS dearly prod

'opportunity for such notice. .

c. Child Care cave, whrn, granted, initially be for what-
ever rlorti, L ren-ains of the school year in whifh leave begin,. or for entirety of the 60001 year with which leave begins.
Such initial leave shall be subject to not more-thalktwo (2)
annual one.yrar.ronewals. .

d. Request for'renewal musk be ale to the President's office, in
vritfni, at least niopty (90) dayS hefore the end of the semester
with which leave will expire,

e. Ret.irn frori Child Care Leave, othel leave provisions of the
contract tiotw3/4thetading, will be to a cempar4ble position in
the Henry Ford Community College, not, later than tkm Years from
the en,a of the school year in which or With Llhicivleave tigan.
Failure to request rentwal, and/or failure to notify the
president's, office in writing of intent to retOr , at least
ninety (901 days prior to the end of the final s 'raster of
leave, in response to notification by the Person el Offito,
will constitute terAinatfon of empl'oyment.

f. A return from Child Ca ,e Leave prior to the expiration of the
*leave shall occur Ohl with the consent of the teacher and
the approval of the P esident.

1

t

4

4i 1. With the appro al of the Eloard, the President may request in
writing that ny feather take a. physical or mental examination
at Board exp rise., the.results of which may be used for
determining/invq1Untary.t:eaVe..

V(

--. ,
When an e amination/ti reqiJested, a repOrt of three physicians

shall b re'citli t'bd,V one PhYsiO.aft shall be elccted-by the
teacher One sel6cted by .the IlbaYd and,one mutually aoreed A, ..../..". I., . 1...upon by both parties...3/ /

- /
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ar in'which Ica.e bcgiOS,

(ir Ott-1,0001 ve,begins.
;Lo not rore that, %de (2)

4.

The President's
efore the, end of tLe scnester

1 #
0
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,d. A teacher _requesting return frohr involuntarY,Leave may
return only Open the teComortation ot_the President and
by,appcova of the Bdard within the provisions pf the
State Tenure Act. The request to return rust be made at

. . 4 least sixty days prior to the retur-n date.

6. 1-111italy and Peaoa Cape Leaves _

Any
list

at 1:,-*nry Pord,(.4.intraulity $.1hO ray eft-,'
list ur be cuziir{pted into the Detente roroes of- OA.

. thiste,1 Slates for.military' service+ or trAining or into '
I the roeco' Qoxve shall be.reihstated as regular teacher

with 1°41 credit in Auciiri3-artr:ual increments tsUkr, the
saLa.al-scheddle. ,Azeirlst.atereht shall to centingesit upon
written request supported by a doctor's staterrent thaA,
said appliopt is fully" qualified to perfoti the duties

1 of'his PA ttiCnb,
'

b, to ret1/4,1-1-8 frtin leas$`0, must to made at heist sixty
ys pvi to the teginning. f the seoester in whiejt the

tcieher loquests to return.

c. In, v_nt credit for Military ,Leilve shall not exlnd
$ r tire of original erilistne,nt heycnd the
tii asaiy to, discharge the teacher's

, .
,

I d. }then an e3ployee rust take teraporry Military. Leave (not
to exceed 14 §choo1 days) 'duiing the school yea,;the
Bol-d shall compensate the teacher' involved for th§
differentO between the teaming pay for tpe period pf

',service and themilitary pay! for the weekdays of military.
service durinl ,,the'school year,' and shall provide a sub,- -'

stlt&te fpr his pesition.

'eeve preOsibos of the
a cOf1ParSble position in,
later than two years front

,r with Mitch leave begak.
dlure to%ncstify t'ge
nt fo return, et least.

. the Mal semester of
the Persensel'Offica,

1mt.
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he se I ed 4,3 tike
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41

a A teacher may be grant, :d tea% for Ikib/ic. s.ervice"ort an
nixstl basis if hl is eleetk(1,cr appo .ted to 1 Alic

. ' office? subject, to serf-id-et-4-E notice to rake.a.'Auate
provislon for replaesfylit, cuch leaS,a sha11....us.t be
exteocied beyond a sorrel Ye.ar and the n' oast fty ex--
tem-don rxtt be ride -in writing at least sixty ciay4
tetore the exgireticn date of the at-1.itinal leave,

b. Ile more thin one twcher shall be a/lct.,-,6d such leaua
any ale yoar,

+.$

iaves for Nati cinal, Stale c4LIcyallIA-4!xin {Arty

a. (1/4 -L,ache-r raty areatcd 3.a.-ave for National or State
01.31.y for ole year, subject to r-r.V.,m) at

=It i,4 ettta or th.e. Criard. f;-4, /i
At 1:-,,4t 6Q bertVe.
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-
4,



,

st

'h.- A t to ors-ft., . tr....I It 411
-4 5,1-1 restp:`.4 t .) e:r 'fol)

fut. )c-. t

t t,.ett;e!,. t,

1,04:$14,:tar (1 t)0..r,...,1;!....wt, t 1 0%i't,2

1.4 1k4 ti f tectiw 01tErIt.,tivits t)
er; intohtr, to tettt'ttditf Built 70.1V4 N)_t 61%A:a

0
tL 4 t 7 1,0 /."..tys bef the or tiie
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Cu 'le effective.

PERSONAL 1.6SI4I,SS
5

sack teaq:er will be alles:ed a tot
,S days equistal-.itto one-half (J/') day

tonto.

A., Perso2a1 busitess day re provide,: for personal business of a
non-profit nature that ca of be ta,..,o care Of outsi or school

hours. Oen an firistructor n s use of a personal buSiness 'day,
it is atsuned by the -adidi nis &re t and instructor to"at the
activity in which he is engagetron t day Is core iropertant
than his teaching resppnsibility on tha articular day.

In tku
%

event ,a teacher IS confrented wflh a dea t1-e

with a required court appearance pursuant to subpoenas_withthe,
need for care of a tiet'Opr orthe faroiTy or with catastrOphle
eyers resulting in ir.oinent danger to family or to non-busineSt
propertya.nd lras already expended-bis personal buSiness days,

the President ray grant additional days not to exceed five.

r of personal
:tractuaI "114-

A love of abs.encp shall b.i. granted la-'teacIler,called for Iuly service.
proOdeA that thedoard sh,-.e.1 only be oblic.)ted to pay aril, arOunt ecp)31

to Cite Afffcrence betweer'Ve teacher's sOary as cc:flouted on a daily
bails andothe daily'jr,N.daty fee paid. l'hc SoaN-Shall only be . .1.;

obligated to pay said dliference where the teacher cooperate z , .
the adninistration in seeking-tp.be egcuscd',frobt such %eel, e. -

) #

.
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1XVI . SICK LEA,

,..
,

A. The sick lgave bank of -each teacher shit be froz-en at- the ,
bIlance accutrmlated up to and fnc.luding dune 319i 13(,t,. \ny --%

' e'arbotn Schooj District teacher t-tlo transfert=tcnIenry ford
' C lt,t.ity Col Vege will'be bredited- with any-unused's,ick leave '0

c,u,iulated to the dati of traosfer.

/
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8, Each teacher-shall be credited
with one day of sick leave for each,

month Of coploymenj at the beginning of each fiscal year. The days

so credited sifall be non.cumalative. ' N,
.

_

C. All sickiJeavo in 'extets of that credited in the above n'aragraph

shall b'el charged apinst, the balanCe. accumulated pp tO and in-

. eluding June 30, 1966. When all accumulated sick leave has been

exhausted, the teaCher shall be entitled to Yeekly Accident and

Sickness peneftV=A described under Article XVII, Section D.

D. Credited sick leave days may.be used prier to being earnedi how-

? ' Over, any unearned sick,days-16t have been so used will bode-

.
ducted frul the final pay-in case of terrOnation of 'er.ployrent.

E. Sick lea4e 6411 be granted for purposes of personal illnesi only.

A teichur who takes an,exten&4 sick leave of more than ten (10)

consecutive working days-shall have and upon request, present to

his immediate-supervisor,- a, fertifilcate from his physician atitho- _

riging is return to work before fetbrAing to work, ._.. _

ii

f.,- Teethe s employed in a sunnier
school program shall b'e credited with

two 1 ys sick leave, non -cumulative.,
,

G. Teachers who are members )f the Dargairling Unit employed j a night

school progranitishall to credited with' two days sicktleav .for each

year (three in PTO, such days to be -c ori-cumulative and to be used

'in connection withepntinuing night school atsi5nment Only,.r

o
cot;

Al 41414,4V0,4-'
Outtil,C0f:SVICI01

AqirliVSiAtiV day;

strue4060
store ImAttani

ctilar `day?

ath in tho1o,
14./pna. I/it-11.UL*

h catasirOhic,
Or to no/II.,',Ostnetf,"
1 buiipess_Oays.t-,T,--

exceed MO. ,1"

ed rot:slJ service,
,o,,nt equal

ccOPut:d on a dai19`

"cod9erates
Jet Service.

at OA.
.;. -0. 1/0.

'to I'cr-iiry ord
sc¢ sick _leave

.

,H. Sick days Will be taken in'one (1) day or one-half (1/2) day units.
`4:)ne half (1/2) day uoits-still be used On days when at least one

nd /6r pnc-half,(172)_ the scherigled clashes for t'njt day)
thichc -r is greateWare met. If re.Mbet ref gasses scheduled

for a aiivek_lay an uneven number, i one-half (1/2) shall be
rt- ;Jed off7Tok pwArd. half-day corputation will beiused foe

i; rat4ans and counselors when 1/2, pr the closest fraction to1/2,
thair Scheduled day's duties are met. Full-day computation will
used in tIre instances when less than the scheduled duties outlined_

, in the 3 previous sentences are ret.

SEVERIliCE PAY
s s

A. Any re;0J1artcachar who retires and the estate ,of. one uha dies
while omployed by the Coard shall be oligible,for severance pay

of one arld one-half (1 1/2) days pay fok"pach'.full year of active
5d-dee In the Coal-torn Public Schools. Tine ipent on Professional
Leave aryl Personal Leave;__Sabbatical excepted, will net_ho counted

as zed service. few Purposes of cev,pptation of a'llay's pay the

- fraction of 1/20 'of a r.unth's pay 011 1,0 used,

Ate,tileo, in to bo aligiblq for ::..we r.ce pry) tv,ae

fc.rve.-011A'014urrqditAl
und4 tho

:h >1 retPlqWe) PkitifVVAA Arly-orolcyce ret''-rvs.

1-- ekte-rapp of sixty-teli (62) dIAll'altl] fev- ,,,kronce
; - -

_ r- -
_
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A. Cet.,f.nsation

The' Board shall carry i'ulkttenle, Compettsetion Insurance sb tKat.4
a teacher disabled frotrian injury or disease due:to his ettploy-
ment away- .receive medical attention, and weekly benef,iti while
losing pay. Such Insurance shall cover all benefit' " required
by Michivan's Co,,pens'ativn Act.

it, Beekly tc,cidEnt and Sickness tn,:f,vffes

Any regular.teacher who has vse]d Nis 10 allotted sick.days let
a given year and has used all of his aestmulated sickleaveshal_1-
receive weekly accident and sick leave benefits amounting to
of his tontract salary pdahle for' as long_as 52 weeks it a
ability co,mencing during the term of the policy prevents him
from pe.rforming his usual work as provided in_ titch4an Life
Insurance Ccotipany "Iiichignt Teachers Compluv,e,.111 Aceident_and
Sickness Plan'. if after S2 weeks he is toter Old
house confined, one-half tree weekly benefit totall be parable
for as long as 52 additioril weeks.

C,_ /kecitiental Death or DiSmemoerment Benefits

The Board shall pay the full premium for accidental death or
dismemberment benefiV foi.--each teacher if he shall sustain
any of the loss% listed below within fifty-two (52) weeks
after an accident:

Life. . . 4

Both liqnds;or Both Feet ,, .. .. . S$5 °°05,000
to 6 .

Sight Of Both Eyes ..... . . . . 4 S5,000
One Hand Old D Ie root . . r ; 15,000

',Either !land. el root and Sight of One.' Eye . $5,000
A Nand, Fogt or Sight of One Eye. . , #' . . $2,500

Them() or indeqinyer 1 210 .

0, Group 'WM Life Insurarice
. .

I. ',The Board 02,000 grap term life;insUrante
for each 'employee. All 'emor6Yeos termed regUlar ,eiployeet
by contract prosisienVere sifh ipturante. The--
einplOyehM11"priroll' and deligriakijOs bellitiiiary-bp the _

preipe( application form, ;

C(44W-.16r41014 Iffeieft:o4o.
`e "thefsiOn:ttPfol,16044 Vie-begintlin erif,

-.00404-tfilijIte4047460100WIPTO- begn- 110;
w 'the,

3. Emplevie-s0140-tei141004-0-bb tpoOr WM46'040611
'000fIlvl'tur t164'01'001.0114,0fi0V00547.u0gatle,...
Polf0..6/14Airde fiaymentibatiS Onderthe fulesIttaatishOd
by-che'tari(er.

Hystttll
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itosrital-Surgit 1-,edical benefits-

1, flie*ard provi,letoverao. for beispit,il-surgical-medital
bonefits. (overages shall be bospital expente benefitS
prov.ided for s;11-riivate accer-odayons under the Comprehcrlsive-
Ilosital Care Ccetilicate-,Of rithigan Uospital SerVicel+ith INF 02

'ankl 'aster Vedical and the surgical-Incdical expense benefits pro-
Yid.] under the tmployment firoup Benefits Certificate of rItthigan
recited) Service aide raster fiVF 02, prescription covcra0

with the 0.00 deductille and W. Piker. In ,eddition, full, payilent
in the form of reimbursen.ent for the F Bider will be rade.in
,111Lsry and according to the procedure establisned by the
1 15ior:ss Cfficr. This tilll Include presentation of evidence of
oyi,ictit and establishment of eligibiJity of tle dependent rider,

,!.e so that

;its while
roorrirkid

Olys for-
: 'leave, shall

P.Ing to 75%
s if a dis-

A.nts him
in 1..i'e
'coo ° and

*h. ,nd
le

;oath or
ustain

c'es.

V.c4

',OD
000

if 000
500
'450

tired.

I 'Ince. 'The',
On,the

the First

f,0at,iled

The Boardwill mate monthly contribution for the folloing month's
coverage on behalf of each subScribin, empioyee, to,ard the cost
of the hospital-surgical-mediCal cove.rages described above equal
to the full substription rate or pretnura cl,arge for the ciassifi- \
cation or coverage to bhich -the emple.yee shall nave subscribed
according, to tlit narical status and the number of his dercrdents,
provided that such coverage is not _in excess of the coverage
.described in the next paragraph.

3, fhe coverage for which the Board will contribute untter tie fore-
going may be, at the employee's tion, protection fcr (1) self
only, or (2) self and family (including only SPOIISO and eligible
children IS year of age ano ur ter), Co7erage trill eddy 'Je pro-
vided if proper enrall.eot forms and/or contract recision forms
have been properly 19 ,ith the Payroll repartrent.

4, For those r°,rloyees rho do not desire the above cov-eaje,
board %ill ,be honthly contributions talletro Has 'IF
ptt31 Bran oo behalf of subscribing c:,,ployees, iL. ar-is the
cost of such coverage oh-the same basis and subject to ele
sar4 li,qtations as re cortainechatove. Ibis coverage Ili li
be the equival nt of the above benefit. insofar *s is
possible.

5. Employees slay tnroll under the "nealhire" clause, within tr irty
days of the date of original employment. Subs,oent opportuni-
ties to erroll in either r r the above plans shall be rrov,ided
only dJring enrollment ptriodviecified by the carrier.

tOs'r_hS(,TIOtt PF1hCIIMS

Salary of full-tire ra.A.ers of the taooairling unit
1)sl

ell le riatem.ired
4,y the terms orthis respect to solar:. %Cbe!--rle art ei-
poricnoe and rOalification credits. The salaries of part -tine
of the bargaining unit shall be determined in the saran standard' -

4;ar.ner as those of other part-i.jr..c. teat:ars, except that suet-na-Y.:WI
shall advance,, on the salary Schedule e sano way as f111-ty,e
embers of VIC 1..arotinInonit.

H, -In 19/3.1t.'74,' Scpiulr_r eirchs tO those an svcning
day on fiday, $opt.4 14, c.tol,er 1.4rcooTt lav c'eci.s r.titi

_ paid,on the fifteenth of each vontli, TI,r 3Lnri acci; trill t o raid
Friday, ',lune 7, 1914.,,,

Illk



n
lth 1914-19n, check trill bt, to the rToi of ofoi-Ain.:$ day I.)) friJJJ., StptfA:r 13, 19/4., Octoher throu01-'will Ca' it on tlit,fift):nitl. e?ch r:onth. The ,It(,be vild on FriIty. Jt+nr. 61,

Teachers will be pfd on a li!othly basis with re fueds wit7ih;l4for sunler.c1r.

When a scheduled pay day falls withirc the first three days of a
sd.oel vacation period or on a weekend, paychecks shell' be ay61-1-
aVie -on, the last teaching; day prete ling the school vacation
period or Wcei;end.' Ouriny vacation periods, paychecks shall be
available at the Business Office on the scheduled payroll'cia04.

The board shall pay, on a current basis those monies earned forextra-pay for extoe duties whit are year-long in nature. *those
which-aro not _..ar-lon steal} be paid Coy atthe end of 'IL activity inOlvc;.

The salaritt of all teachers epployed for the surer
shall be paid.in twct installments-on the fourth and eighth fridYsrespectively..

Saari ;):.- of all, other ccr st-,:ren.7:-SKhCol andextra-duty pay, shill be paid 's.:teouled ply days with, theerreptim of the toChth Irao n payment shall be rt.-adc.cnthe 30th of Jun 4.3.'

G. The Board shall take all4 11 docluctions-as required by lawand suchfithor dedue.lic as may be agreed to by the pirtiest
N. Salary errors rail be adjusted upon detection and tnewiretrtoo-tive within legal

l'ea-tiers receivineadvanced 'degrees sine] be pinc, d at tb.3 newlest of the salary schedule at the beginning of the se. -.Aterwhich follows written notifiwtteo to the kVrsortrel Office ofthe acomplisht;ent of the degree. It is -expqtted that official
verification 31 the awarding of, tip degree will be forwarded _tothe Persconel. °flick within the first se:molter Oaring s..histi pay-rent fr.. -the _degirOli 4 provided.

,
.0.- Salaries for part-itith teachers not itpreserted _by the Peppin-ing Unit shall beset at netthSr a tate Co lto as to partatute

csaaloyment%oompetitier for so ittoi as to constitute disCFimina-ticliagainst teactiers in the Birgaining Unit.
_. A teacher VEY be 9tveli_shinistrative- opprovai to teach a reducedtI4d140t-Wss-thtn-1/2. tbS-06014116ad) fdP'a ptspoitIOnAttly.

ttittiAapPreVA May tie -gra'-tecia-itiiihei_ii h4 144 i'acie cf-ii9e' 60Or-Will reactroat ge dtirinl thetchool -year iftWhittitg-il-
ducedIload't. to be_tanht. .

a

Such AppriiYal,inay be' ranted a- teacher ii_c(Ificii110111_ 6f Withaia'fa a"redueed load advisable._

--. .,_, .
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of Waal) Vfx,-.2W fv.sible extra- contractual a?Sivuvnts will be ri:ade
aOcCrding (6 IV A with the advice-of the ..,. .1,trs of a division .!

and* 4Ppartment.

Administration may terminate any privilege granted to a teacher under
this section at the epd of any semester'or year, and will drdinarlly
reserve such privilege for persons who hale taught at least seven
years at the College.

No tocher shall engage In any other gainful employment of any kind
/ while: teaching a reduced load under this section.

4.

I

/

A

EXI1PA OPACIOL TEACHING

A; 114 standard rote of paytfor ext ra contractual teaching shall be
at 1/70 of the !monthly matractplary per contact hour, except
that fot4 teaching in the teewlar college summer school program
the rate shall be at 1/60 of the monthly contractual salary of
the previous year per contact hour. Hourly pay will be roan led
off to the nearest $.25.

F. Non-teaching ultra contractual work re,,,uirin4 professional skill
or,responsibil,Ly of a recurring but occasional nature, stn.) as
right school ) jtstnlation advising, shIll be compensated at the
rat of l /140 of th* monthly Contracte51 salary per clock hour.
lhAlOy pay will be loonJed off to the nearest S.25.

C. Cou4elorp, libtarlins and all other teachers whose work lea
prescribed on' other than a cl.r.a.,contact hour basis who eng t
in their respective activities cift-an extra- contractual basis
shall be paid at the rate of 1/140 the nenthly contract salary
per olio& hour.. (The sumer cession clock hour salary shall be ;:0",--

determined on the basis of the previous collego yeu's contract '
nalary.i hourly pay will be rounded off to the nearest $.25.

6. In . spelt to extra contractual teaching assignments, a tegular
sereter load of f:yn contact hours or a summer load of sixteen
nentact hoUrS per .seek -is considered to be a,desirable profeS- 1.---

sional limit in thn h interest of students, the college and .

the fatuity.. Exceptions to ne &Jove may be made when emergency,
subtitutiods Ora necessary, ,.flare discrepencieS of rotatively
short duratidn betwe,n the beginning and,onding times of over-
lapping.cal, lart st, rd/c.,' other extenuating circulastances
make such' ac'Jol necessary, Such ext,ptiens should be initiated
by the adminisi%ration after consultatio with the division andier
department involved.- Notification of such decisions will 'e pc
to the Untprt president._

E. When extra-oontra* ctual asst: cents and ortrgeney substitutions are
rade, the following ate the Iricrities-aich ;iJst be considered:

1. Nalifidh teaArs in the deparia

z.

ent which is offering the
c'lss. '

2. Qualified teacher} in the divisiOn-Which is offering the
-class. " ;
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Yx.1. FUN Plitvlbits

A. sited Ica Ci CI 5, (.1..plo.)c(C the Colligl by the. 'nerd s'tel be" given
ttelit for all full,thI'..e teaching extertence up to six ytat ,, pro
vided that there is .no retroactive crftst of this provition,
leachers tratilferririg to the Collrsge froo vitittn'the district wilt be
given credit for all full. tii,o tfaliing expfelence ciedited in MI::
district, Bart-time ttaching experienCe ;Fly be provide." credit on tr,
adjusted, pro-rated basis' rounded of to t1.4: 'mart fullisemester.

. Teachers vhe have served ii tie ariied forces of the United States
shall be given oxperietice ct edit of one-half for each ye.at
of military service up to four years of such ci ititary service.

C. Nc../ teaaleIS with work eXiln'ic.rie directly por t,tininr; to tivir
tcacItilig shAll bo pivt; ereclit tot L.-1r1),.foll ycat, of
work elclx=rieno.,°(rczulinr at le. 1,.4.11 con,Atculivn racntlo of till),

itirbe ery?loyl-, lit riith a rivcrt or,,loyer) trp to a rni,,-4Purt f .1

yealiti of ex;cric,ace.`
.

neco,,,,,Ity for ow ael)ielltIrkllt Cr VOCa ala 1 ter tif
citron shall riot be ccrtsider.l.d- eredit.able in ter-ib'or this'
provisiOn in any instance vg-..re Ax.:atiortal Certification is
acmptiod in lieu of a Master's degree for salary cleternir,veaticn

itti 0,:ty; 14:

P Vo(,tt
of 1,`3, el and 5 4'

All of I., -, pb(Ar, q.tts.-o
C) nn.ill iteT,t,e,14vet to
11tv.it.;'..,:lii;itoon tk.,:.

1. Per.4.-Ini,. h..N.i fir, . {) ,
t.:11:1., lx: Elated ui
Salaty,.Seheditle,

Itr, Cotit, hiving mor
will be pieced in t
1,,t ..,-;:

cures,
Application for siich credit nitilt be revue th It chonneln not
litter tytan Kovetiter 1 or two mOn0IP.-af...tein initial employunt
whiellovbr' is lace'r.

It shall be the responsibility of the Dean'responsible for!
`justify\orogen' into Italeh the new teacher is,to be introduceel to justify

the pertinenee of the work experience for 1,.0eh ca-edit is proposedi-

_Teacheis not holding a 3achelor degree and a vocational certificate
or approval who are presently on the ,dashes salary lane by prte'r
.agreements or policies shall remain on 4,, ")asters lane. Not
teachers hired after this _agreeiiient in-,c Kis effective shall be
eligible for such provisions of this section at the'tire of
ett'ploypent.

4

The following conditions appli for vocational- technical
recognition- for 11A + 30 approval: N.

:Instructor tauSt hold i1A degree.

2. instrktor mist -completed V _west* ours, or eiutvalent
kola hours" of in professioKal ,vpcat 'al teacher &ligation
tour-seratteptable-16- tile State gtiatd-of Edu ition.

-
tn.stro-ct-(ir io_st 1104 COPplete4 t.Yeaes "ef tekhinif f0,4falVsable
VotatiOnal.teclinial cgtitibt OW A- foil timitcontr,attail
basis wfiffe in an kproial'itetus. ,

_ T.

-4. StrOctor mist-hav e g yeiri-inhs t ifal experience 'ill Vie eta- =

ationer area ConCeened,-PrOvided eXperietice a-at-4000e
o the St-ate lloard-ortdoCation.

r
-M61. _ _ 4.1grriPM.74."-:?..*Xtftra7Pitrnr774.%
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, 4
-1 the board shall be given
rierce up to six years, 'pre-

..r:,et of this provision, .

`torn the district OM te
0 oxrerience credited in thk
-..e nay be, provided credit on en
to the, nearest full semester.

forces ej" the United Stotes
-half y;:ar for each .yer.

f f such military service.
. .

tly pertaining to their
it for each;full yoar- of .

osecutive pic-nths of full
op to a roximion, of live

st t of Vecetlorol Certift-
table'in tom.: of'thfs7
nal Certification is
, or salary terpi t ion /

4
,heap respor,iible for the
to be 1nttodueed to Jucsify
for which crodit.is prorosed,

and a vocational certificate
asters salary lane by prier

the Easters lane. New
efflctive shall '0

Lion at tine tine of

r vocati °nal- tilehni cal

. instructor must have state vocational APPrOvai.

6 A Pcmanent Vocational Certificateihall requii.ments
of 2, 3, 4 and 5 above.

I). All of the .above determinations- (Article XXI Sections" A, a anti
C) shall be nub oct to the following limitaticris for persons
'having a l'iolWr'q d,,,roo or abot

1. Person.% havinr, 01.1 or 2 your. Of creiitIbit experience
will b.:. en Step 3 of the approPriate lane-in. the
Sa lary

Persons having rote than 2 years of creditable experinot.
will be placedln the a:,propriate 1,arie cn

lo throu0 chanr.q13 not
ter itti..11. cmploylrent,

c,,ester hours, or 'evivalent
al vOcation11 tr...:her education

:',rd of fdication.

is of tActilliq r.-fro)-or;a1/10
CC an a full tl conte-eLtual

t,r141'0.retiolce In the occti-
%ch c:x1-. ...ricnCe is ac.coptable

3 yearn -
I. years --- Step 5

years --- Step 6
6-yeare'--- step 7

newly.er..plwA in the distvi.ct shall receive
hole than 6 years ...,reeitable erketience to)cler teats of
pit; provisicn of the co-tract, star shall any >uch torten
be placed higher than Cri Stop.,7 of the appropriate-lane
for the first year of erhploirent.

All Of the above (14.1terilir...ia)s (Article XXI .-.e' c.tions A '3'and
C) shall be subject to tnP. follewinp limitatianS for p,et.o.OLi'
_having less than the Aasterts deytreel

-4

Parsons hitting 0 or 1 yder of creditable experieRce will
be, ploodd on Stop 2'of the Less than liA. seht11:11.

2, Pevntiri hay' -t,,,rxre than 1 yoarrof crecittalie e.---.--..4.-...nce
will be p1.11.-:-.1 ort the 1,..tss that )1it salary tcletilito ,n
the follor,,,,irs basis:

1.

2 years -- Step 3
3 yea: -- Stco

yoirs Steri 5
5 years --- Ston`b .

6 years --- Stop 1--
. -. .. .. , -',

_ i

.
..14

3. 14 for,cn nt-em qyic,/,4 ictirg_di4trict shall-rcetive-- -- -- --- --
------irr,re 't1 n 6 years ertelit,illo ,.soeti, not tirK!If Len % Of --

this -Cs,11.1r.1Qt i -11<l' $.11111 alq six h. PC1 tiro 1.+3 Il'ic10.111 114 itiK:11.
th -,11 PI Stop 7 of. II,e te.:,5 than itts sot try 1:.1,0(11,11e .irr

, .
14114 .f tt-;t ,., au, of r.,..,1t.,-;:.,--1tt i .,
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11,17.6.C...1EACtIo; St.t.e.ky SCreEnctr

19134974 5:,11arySchcc!ule:"
.

nisty's: hastEl','s Us jrc.(' . voo

2
21

3 $ 1,275 $ 9,725 $10,175
31 1 1,575 10,025 10,475
4 9,815 10,325 10,775
4; 10,175 10,625 11,075
5 .10,475 10,925 11,375
51 , 10,787 11,237 11,650
6 11,100 11,550 11,965
61 11,412 i 11.2.62 12,308
7 ,, 11,725 12,175 12,630
71 . 12,017 12,499 12,964
8 12,355 , 12,829 13,248
81 ' 12,684 13,172 13,645
9 =.1.3,020 13,520 13,993
9j 13,366 ., 13,867 14,340

10 13,715 ' 14,216 . , 14,689
101 , 14,062 14,563 15,036

.,1,1----- 14,410 14,911 15,384
111 14,758 15,259 15,75'
12 15,106 15,607y 16,060
121 15,453,, 15,954 , , 16,427
13 17,660 18,300 18,750,
14

1

31 19,09019,438
B. 1974.1975 Salary SCt,luIe7----

Master's 4 Master's Oeip eet Doctorate

-51C2'.
0e9rce

.
,+ 30P 1 Degree,

2

2i

3 5-90550 $10,00 $ 0;450
3fi 9,050E 10,300 0,750

10,150
10,450

-10400
10,900::

., 1050
_ 1,350,'1

'5 16,750 -11,200 1,656
5;

11,662 11,512 1,955
6 - 11075_ _ -11.82k ' 4261
6i- -- * 11,607 12.137

4. 12)583

For Nif-PPO
a 'Month'S

P.1.1." 12n

XXIII. U;(40E111'11

leacheil will b
18th year of _fu
an additiohal $

4 rth-year of sp
t

XX V, 06TRA COMPENSAV

Extra compensatti

as'are made that,

7 : 4.000 12,450' _ 12,90$
71: 1213(2 , -12;774 13;239
8 '- 12410 laitP,4 : 13,03-
-81 : 12,959 . '13;44! = 13,126

9
litig, 1042

,DS '13,20
-.9i.- t 1

: - 14;615 .
_

Debate
Ntf.ispaper
Drama
Cultural Ac
Instrumenta
1+001 litak
Cross Count
Backe ttal

$wileoIng
aset411

TrIck
Tennis

-14(1-0ii3Otta9is,salary-to-Wide
.

-Cooperfo,t gri fa
culako, rid

_

73":"%-ns"Vr.:Vr.
"-"°

1":" is



$10,115
10,476
10,7/5

11,315

11,(CO

lliq06
:12.308

12,630
12,:?64:

13,645
13,953'

14,340'
14,689,-.

15,036
15054:
15,732
16,050

10,417'
18,750
19,n90
11,436

r.-ctorate

Degree

510,450
0,750
11.050
11,350

11,04
11,914
12,161
37.f.63

12,505
13,235'
11,5/3
13,110
14,263
14,615

Ns,

1974.1975 Salari:SchnOle Continued

Master%
Step Degree

Master's Degree
-30

r

010 11,940 $14,491

101 14,337 :-: 14,5W
11 14,685 15,104

111 14,033 15,534

12 15,401 15,882

13
12f 15,725

10.700

16,220
19.150

131
14

Doctorate
400

$14,964
15,311. ,

15,659

4.:121 1

16,70
19,600
19,944
20,2c8

For purpose of the computati,m of ,day's pay, the frect1on of 1/20 of

a month'1 pay-will be used.

R.T.I. 12-month contracts will- run
4

frdm 5eptember 1 to August 31.

IPP4.00-

Te4h'ers WilL(1,e paid additiopal $300 per year beginning with the

10th year: 04411410 inStrUctional service in the Oekt4orn System and

an additional $300 (Fora tota1 of 1600 per year) beginhing With the
,

25th year of service.

XXIV. EXTRA COMPENSATION

Extra comrensation shall he paid'for Such_of the following assignments.

as are ,nacre that are beyond, the regular teaching load and/or'4ay: '

OebaXe -7,504

Newspaper 1.60%

DrIpla 9.04
.Cultural Activities 12.00%

Instrolental VUSIC 7,50%

VOW flutie 5.00%-,

Cross Country
aakketball (Head)

_ (Asst)-

Swimming
,80sebal
Track

- Tennis
-

The palccniftges'seated above shall
sahry to be eatermiccd and provid

('044.1212,,,ItAn for ce4* establ'i'shed

discus on and ogr'eemalt-Oth,the

Athletic biretor .1,24%
$.00 %

7.20
3040%
1.40%

9.00%'
7.50i
7.24%

Socter
Facutty Manager

Coif
Cheerfeading
hockey

4.74% -forehcict
9.49% Staff Nvisor, ASG

'6,00% Director of ExhilJits 7.24%

9,414 Coach, Women's Volleyball : 5.25%

4:25%., _ Coach, Women's Trmils 3.35%

5.2596 = 01rector of Intrdr,Atals,- 9,491
,4.70 Asst. Director, Intromurals 6,00%

be applied to an annual averase
Cd by the adMinistration,

sh 11 be/otermined by



9

43,

lh., p,r1iQs eekot.,,1,- `--_,, that tlurin..1 tit.: r,c,..;ctiatir-,s 1,tiiel, 1,..°,0.10,..,in t,i!, kir:,,,,,..-Iri', e., to 1.--,t1 tae unlit,ited I Wit awl ofq,c'rt ni ty to1, At. (It: 1,v.., anu pro, 6%;is ):ith rtsmtt lo: a#11, su'di;st cr ' Atteti notts4,:-ovt26 by la,i fro,,--tio:, area_ of collective part;atoiri, an -that theun40...rstandir.:ts and aJteirc.iits arrived at by the parttes f, ter, theexercise of that ri9ht and qpporLanity _are stt terror in , 'his con:,...--
elent,Therefore, tho,isoard and Lira 'Onion; for the life '13f, tillsAoreac.nt, each voluntarily and unqualifiedly waives th rig1t. and-each agrees that the other, sliall not 1,- obliatedf to E/. rain collectively %tab respect to any sobjett Cr ',latter rofcrrid to or- coy-trod in tnis tretitnt, or wit,n respect to any so',Jectfor Natter, nots!.vcifically referred to or coverer in t4is i'vi9. i,nt.'i even thew"',,suth sthject; or i,latters tray not have been within 01 /knorledve of'contc,platic- of either or br 11 of the parties at ti, ti ,0 that t'q,..,,,

tics; , t Iv! I.
er;!:<::.'(

'10-e.ticc. or c..;i0-Ino
of sui-t: ;:rt s.r 4k,,,istk,40.

or 14,:.att:,ti,41.,toard ot.ituace:i ct-rl
taL-td s 5'41

neijotiated or siqs-ed this 4t,okult. pIrties I , hotever, tysutual arireci,enti ncq?tiate on any Ito, both ,teem t require r.y,otiation.

XXVI. EDAFOktiliV TO OH ttAUSE
A

This Agreement is subject in all-respects to thelflaus of the ?tate oftlfchigan with respect to the pa/ell, rights, duflies and okliga.tfohs ofthe tioard, the Union and employees in the barge}ning Unit, in the event-,that any provisionof this Agreeraeolt shall at 4,6 time be held to be ,rarary to tali by a court of competent jurisiliction frorrs,hoseJudgrient or decree no appeal has-beet taietysitthin the time prodded forusing so, or if any provision of this Agreemelit: shall at any tine bechanged Or,voided by legislation, `s'uch_ proviston(s) shall be void andinoperative. However, at the option- of eiteicr party to the contract,the specific provision, thus' voided, and that provision enly,4hall beisr.e.diately.suSject to nenotiations. All ?ther provisions of thiskre. ,t shall continuo: i effect,
e

/
XXVII. 7.AIIERS COMARY TO AGRETI4T

_
_

Ihti A7:eewent shall suwstdo any rubs, regulations, or
.
practicesof the Board which shall be contrary tO or inconsistent with itsterms, ft shall likewise tupertede any contrary or inconsistent:

'terms contained in'any
individualAte4checontrads heretofore fneffect. All ihdiviouol teacher contraas shall be wade exprellhe-Hsubject tp _LA terms of tbii-Agree 4nt, Oovisions'Of

Agreement shall lielpcorporat6d and censidet*'part:of theestablished personnel felicigs of:the board affetting teetheil!

MATRA it
.

This Agree-mai-31411 be sgf (deliVo 0._,500tetra?" 1-- i a a4)4 'iliiV-11't
. .

tst " IA.
fulr'fftetf--03d-iii"OlitIntfl_lldpit',3i,- 7V-f At inY'tfele sub--;tp-tel.fuael-1,-1757-Ifthey-pirt; liar--giveirfettoifliolfa-tothe otlitir 61-itid_ to: he9ottOtt-4 66, Woottent'tds\thd-461101)(figyear, a_nd ineetihiS Let4e1) Ott ortritpfe 0111-blegin no`later tha_o, tototy-daytnatce(dolikry-Cie.iutf5 slfittertiotifiation;-

, tl,r partic
authorized representatites

FOR MI Ev'C'ili.)

(Signed)

ILargaret S. l'oerch, .0
Stuart 11. *dur,dy, tiFC ikte-toent

e

t.

A.114.-ierve.....rx,-Assoerorgrew weves,...sertweesweveses



',-44N/pc .c4u4,41.1;:aia

; tiations which resulted
ght and eportunity to
V, su'...jeCt or tatter not
aroininti, and that the
the parties after the

. dt. forte In this Allece.;___
ur the life-Orthls'

`y waives the right, ;:ncl
late, to bargain col;
..er referred to or cQv=
i); subject or 'natter not
I9need*nt, even thevsh

fithin the inccrledge'or
:es at the tieie.that they

.

sties way, howevor, ty
't01,1 to require ne9etlat on,

) the tails of the State of ,

, duties and obligations nf
}Iry ming vrtft. In the event
ht any tirm by held tr$ be
Isdiction from Wfnote final

"Ikiithin the time provided far
Ilent 5#1311 at any time be
iision(s) shall be-void and
i,sr party to the'contratt,

provision only, shall be
j,ner provisions Of this

riulations-,or 'practices
nconsistent with itt °
rary or 11;consistent
ntraccs 1 etofore in
al) be wnhe e'xrreSsly
provisions of this

i'ensider.r4 oz.r,I. of the
ff;?ctinq t;-).citers.

r ), 1.q3, 041) <C6.
1W3. At aLiy,ticvo,cit-

-/ give potito to
e lot 1

fkt:r4ITtsO 511511 teOn 111:1

ttMne tIfIca ion;

_ .

`1
provided,. hovoyer, that r;thihg Inthis pararaph or visewherc
,i9ree,pient shall4,e =-.ohstrued to require the Board to tomitean onfair, \
labor practice 61,1.. /.,ther.,ise violate the law by any' improper Teco!ini tion,Qtlf support or assistarr.e to the Union,: In connection with final
sett fement of negotiatiol.sonAke 1973 -1915 Ikn6, Ford Coc,INhity!Colle9e
boa of,.7,,o5todo..1ifCC-Fi Contract, it is ontierstood and agr-:eJ that.
the )tiithed. calendars shall-be" the of f fetal colloso catoodors for
19/4'..105;

Wita$S the parties have executed -this document .0 their t'wly
aotporized representatives t14is nth day of durie l973.

.
FUR Ti, br3\11) Foil .T1,E 11110:1

(Signe'd (Sisned)'

;!.)rijaret S,.Foerch, Lalrd
. Stuart it, 1:1;ndy, hFCC President ;

'

Harald t. hie), President

Lorne Colter
Fernand, Fele
Herbert Schrotder
:lary Joan ',4euds
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6 tX41flIlf A )913:1974 1:E614 :AR Crktt

Scptcpher 10
scitte..ber 'I 1 -1
septeni.er 17
tleve,'..ber ?I,
liover,ber 26

ti

=
.4.

_'',1

L'eceoher 21
tieceicber 22.,
Janvary--3
January,. II
januAry `1.,

Jandary 22
Jantry
Jan) ry 245

'Jaw try 78
January 29-

Taruary
February 4
April 11
Anr01 13
April 22
May 24
'fay 25
May 27

_clay 28
Jur* S
June 6
June 7

:1!)".

ilo;

lion.

Sat.
Thurs.
Fri,
Mon.
Tucy.
Wed., .

Thurs.-"Fr

StPtlER SC11(.101. 1974

June 17-13 -
June 17'
Jul; 4-.
Anust 9

.

Scb0J-ulf..

faculty r-eperts; MuCe euroMent
lhrollt4cnt, cl,-)y and evening
Alt el ssrs htgin; add -drop wlek
Ai LclasseS- end ,fellwing higWschool
At1 . classes resuM?

411,classe5 end following night 'Schnol
-All Saturday classcs end; folloAng clas
All classes rfiSume . '"
All classes.cryi; batorJay'clasSes et,
Exaf,inationS 1,egfn
All examinations end - Noon
All grades .due noon
Faeul tt Meetings ; pren for Sr.rinti Semster

kX01j;11 0

Jabto-rY
Apr.,41

April 15-1)
Apr 11 27-26il 4Apr

s ;lay
May
July 4
"July 9 .

:August

IX011',17 C' 1974,1975 1:C.ULAR 0141(.1

September 9
Septcobcr 10-13
S.eptembel 16
November a
December 2
December 20
Detemper 21
January 2
January 10
January 11.
January 13
January 21
January 22
January 73-24

lion.- . Faculty reparts;41ecto eorollmcnc.
"&-,

Tues. Fri . 1.14o1 Inca, day and ,s-vening
(Ion. , .All_classes begin, actOdrop week
furs. All classes end follodint, night school
Sat, All -.Saturday classes end fol 1 tiwi ng classes
lion. All classes resum ,
Fri, All ;)asses Ind
Sat, All Saturday classes end foiloving classes
lion. Memorial Day; Levi holiday
Tues. ExatrInatIons f ',Jill
Wed. i, All examinatio.s end - :loon
Thurs. .All grades due - noon
Fri. Faculty Meetings; Graduation

Wed.-Thurs. Sumiter School
Mon. Stall-Ter Schuo hcgins
Thurs. Independenet.-. ky - Legal 001
TH. 'Sumer School endS

..E111101T b -- 1973 -1074 A.T.1.4ALEflOAR

Irate PaY,Irate
,

Septeshber.. .4
Sebteviher 4 _Tuet.
_Septed
Septsttr.!¢
ilovertber??43

- `,1ovember 26 -_ = +11.5n..

Deceeedt:la - Z-,,Tutsv".
bsse. tide- 1'1411 tied. -tri

-04.c el bcr-244Anuaty 1 Muff.. Tues

"theklulA.

tenal juay
-4Fatpol:report

Odd. ItUplokns ta:tion-
C astat Legid 1st 66o6ster

`'halt
,

--eftiSdS'644'Tt1C4Ster
Catirse*alfWvatio:-
ChristMas-Weiv,

,17.7771735r4

a

Duos,
Fri .
nonort-i.

Mort.
1

Tuts.
I

Fri. ,

Mon.
Tues.-Fri. I,
Eon-. A

A
' A

Sat.
A

A

trity/ I

_ I t

Tues. , t

Wed. t

Thurs..Frf. f

January 27 Mon:
January 28-31 °Tues.Fr1.
February 3 Mon.
flarch 27 Thurs.
March 29 Sat,
April ). . Hon. v

Play 23
Sat.

i
flay 24

(
Sat. J

May_26 b Bon. _ t
41aY fl ----,7 T00-11---.- -I

---- June 4 . Wed. J

June 5
= June 6

Thur
Fri. 1

Ssitt/L-10.1. 106'
_

Junel1 »12
June it
4-04'4 Mice- --Anott 8 fi._



AR,

%, reorLs; emr-ollf.-(!nt
day' and evfning.
Legin; add-drop '

C541 OA fa) 101rintl .5ctial))
`AC'S rOst:ine

I 1 . . r
folloAin) ni,fit School

irday- classes, end (4/1 lowing classes

ses nd; Saturday classes end Jan. 12
Oohs begin _ .
libations end - Noon
its duo,- hoon ".

peco-i,;(.Sirino: Sew-ester .

rqots;
evening

bses- r add-drop .tieck
ses-L-nd fallo,Aing ni4t- sc5ool,

;,-1rday- classes Clrfol eying classes
is rcsur':e

',lay rl"es end '--'
;1---1;a 1 h111,17.:

Lions-
..43(.41,-

Ides.due
Graduation

Lidill3LT 4

te,

January 2
April 11
April 12
7,prfl 15-19
April 22 -Z6
April 29
tay 27
l'ay
July 4
July 5
Au vs t 9

T. I. LALLI1LAR (con t'd. )

. Schedule Q,

Classes begin - 2nd Semester
Classo's end - 2nd seilester

lied.
Thurs.
Fri. Good friday - holiday

n.-Fri. Laster recess
. Course pplehientation

"Uon. Classes begin,,- 3rd Scrstar
`on,
Tut.n.

Fri..

. ttcii:ori al Day-1 rioliday.
Classes c-estme
1.qdependence Day - [Ion day
classes resume
Classes end - 3rd Semester

EY,' MT C. 1974-1975 REGULAR COLLEGE CALEaDAR
.

Septerber 9
Septo,ker 10+13
Septelher I§
tmfet,ter 27
Cif. ,,,cer6er.2
Crectber 20

,nary 2
Jailuary 10
January 11
January )3
January 2f

'January 22
-January 2124

cel,00ls,c,rrollmnt
c,c1,061 begins

1,icr.re bay -
Sc000l e'-ds

January 27.
1anctary, 28-31
1-br,.:nry 3

27
,,rarch 29

Apr i 1
:t.ay 23

..May 124
flay

1.y 27
Ocn,.! 4

,;($.

ne
5
6

Mon. ' Faculty reports, ToloCo-enrollr.ent
and evening:";:

Mon, , All.-elasSes:15rjin-add7-4,rop-Oeek
Ned, Al I daises end fellowitig sight school
ton. All 'clalseSresume;',-,.
Fri. end 1"6116Ang.night `school-
Sat, :-. A Saturday-classys'end'follcrdinT.classes-
f Ars. All- classes resume i
F.ri . All classes end .101.10i no _night- school

. All -Saturday clASsPs end foll6ying- el,s-seS
ExaMiantions : '

Tues. All exallinationS end i Noon
Wed.' , All gr6.1es due veo-

.

Thurs.:ffr"----Qe4.1tx MeetingS1 preia'fer 5.Prtn9;Secaes ter
.

. .

Mon . Faculty reports; roMoCo enrollreient
Tves.4,11., Ertellivnto -oy -evening --i

A.: :Al I elaSOS1?,egin;.'add-.drop-
Al I .Class(S. end

: 411: Sa 6$rAlay elaSses .endi- fell 'in. ClaSsei
Oats. -- M.1 classes :

All claAeS end follcming nigNt s
Sat.; .' -.- M 1 "Sa tart-lay classes end 611(dlin). .
1'4:11,; fii.i.rial flay,- Lcgal 1;aliJay , ).
r: s, tx?.-;irotrens begin. 2 - I
'c<1. All cliardrIticncend - ,',"ccitv. .

Thurs. All,gra,4.,...-s :Oue -. ikon ; i
''' rri .' ." ticicul.tyr AcetingS; Gracluation''

.I6o1

5ssnriER srfii1 4 1915

11-1P
,t.tba. 16 ,
July 4 _

Aujust

Syc-,( r SO. J1 t

Se1ne1-1,c)ils
Fri.

zti

r Vay -,1c01161101y'
1 `c1001 clds I



1.

i Dike
. .

Septc,-.Ler 2-, Pon.
St;.,',:..iblzr 3 , I ties
Septeob:.r 314' lilr...ks.-Itr..I.
Scptulte 5 , Murk, --
Hove-Aer 21 ', tItcl.
December 2 \Alen.,
bt.sC(Acr 23 fri.

PaY_ le

4

A

t AbOr 'DV P5 t :Q1 'fel
Te rci,3r1.

tot,atiod
.Clas,.!zs begin -.1st Sedt.ster

retes ef,d of n3,,,1,1 thy
'..C1 ass ,- e'vz

C1asses (11,1 1st $1.^cst ; (hrist,-os recess=
tcgins end of rim r.kal Jay

Classes bcoin 2n..1 Senesta
Classes ?nd SeLstei; begin Spring

recess end'of nor.Q1

ClaSse-. begin - 3r6 Semester
ileriorial Lay - tcgaI, Holiday
Classes resume
1ride:pendence Day - legal kieliday
Classes resume
Classes end - 3rd Semester

Janilry 2 Thurs.
." k.Til 14 4:4:d:

.

Wil 24 ThurS,
11a,y '28' . nori..
May 27 'rues,.
Jo ly 4 fr I

-July 7 4 nod.

3st 8 f ri .

4

. 4


