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dhis_ag ré:' nt 15 rado this l&th day of .Jum 1973 by ax.i Latwann tlie Board 6‘?““ s,
?Trunrt, of hedry Ford Cos unHy tallage (hryainafier calicd o grard) ans . :
Vihe ¥ Ford (es npdty Callegs Felhotied of, Tewchars, -SI. lcica 5. : S

Lot “

(hzvainfieer viiered to as. tha JUnion®)y . for th v . e
3‘|;=1L.‘&r.r 1, ¥/3 a:,’.c..iinn f\lwlut "l lgh. ; . y - v e
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A The E'x.urd AN 0 ;\i’t‘- the. L‘:um as the stle mxd ewlualvu bu; Ainis N T 4
prm‘m tatiy o the lr*tymrnng, wilt ccasisting ‘of all C'Las,)(x'v t
- teadh (ex ¢ pwt-tin: exliacontrucpual cMsroan teachers ~. .
L R T S Uricsnt (ir}nl contect howrs)y all dejartoeng heads, all T
courels wb all librarfens (except oau,y:elcm& and Mbrurians - - N
vorhig Jesa on twenty hows | x-we\). Al}l pembers. of the : . .
barfpaining wiit shall hegmwﬂu be referced to ag "leachuts % .

. » - N i
B. - Tha Which aprees te maintin it chmbz(ty Lo n.p'u:'“e.; =1t »
. teachory by continging tdodmt perse s to lrer. ;ohidr pi ot : !
T alserinination ind to repr it il {(\.chcls oty e p,md-lcss' - -
of mesfw 1shxp il any employ‘ee orgamzatwn. ) ) o

C, The Board agnees B continud ité policy of not 1wu*1n1n31.1ng R
. against any teacher on the basis of race,’ere: oglov,‘_;at:cnal - .
driging sexy marital statws or nmbers‘up in e partmlpaum mn, . . ‘
N-&associaum wlth the activities of, any employee ozgamzaum. : N

*° Dy he Beard shall mkenodlange" in the }10\54,“\1 .“nd condin - ¢ T \
: o Jims of enployment of teachers incorporated in this Agreemen s
exoapt wpen. muttidl” agreem:nt of the Doard and Wnion. The Boald v o (v H
shall also rake no changes, exoept upan mutudl agreement of the o b
Board and Unfon, in those portions of (al the HI'CC Faculty Hand- .
book, or (b) the Staff Handbook of - Adninistrative Regujauons,
a, (‘ 3 u\n Bowrd- I‘ollcy Book which embody or constitute hepma, - : , )
war ool ~oof unployrmnt. ¥hen any sych changes fare” ¢ o vl
ag.iv h;- .y b Doand mn.wzthm 10 days deliver 3 oopxes of \ .
such ch 1,5 1o the Wion, -+ It is understodd that many matitersg ’ .
nwolvmg houm. wages and conchncns of empleimnt as set! fcn th ¢

in the aforementioned’ documente have h:en ince poivited in this S I

Agrcenent, and that'in al) such insta s this Agreencit shall L @ .
’ " supérsede the aforementioned dmmntq .d o u'm.utc Jhe - e T
tr-olhm, instrument. ¥ . . : E
New policies and regulations relating to hours wages and tondi-
tions of employment rot covered by any portiod of this contract
which are contemplated by the, Bgard shall be adopted only‘after
prior adequate consultation with the Unfon, with a good fafth 3 i
- {ntent to reach agreemént] However, the Unfen recognizes fhat ER
fatlure to reach agreement following such good faith con;ultgtion o
shal] not give rise ho a gribdvance, . ‘ . : R \
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The Goa’rd,’ en fts oun b'clmf ‘and on belelf of the Blectors of the

.
ers, autharity, dutiey and responsiliilities conforvod upon and vost-
ed in ft by the Yaus énd the CrnsLitbion of the state of Hichigan,
‘a\fd/er the United Stafos, w0 e K y

. . . "r-.a i o
*Tha exercise of thése rights, poass, authority, uties and,raspon.
stbilitics by tho Board and tha aloption of suc vules,’ regulaficn; -
and policles as ft may deehnccessary shall be linited only by ‘thed
specific and express terws of this aguetwent. . ao
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1ils  UHION-COAND RELATIONS \ ! : Co
Ao Ajgency Shops . . ) . ;
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1. As a condttion of capleyment, each menber of the Bargafning’
Undf, boeginning with ('l{ Septenber: 1973, or {2) the first
cpmMete month f9)lowing a dete thirty calendar doys afinr
emproysent in the Bargaining Jrit, whichever wenth §s later,
and wonthly ‘ther afterdiring $optewber through June of gac
year during the Life of this Agroemant, shall tender to the
" Unfon either pericdic. and uniformly required Unon duesy or |
©in the @l iernative, a service ¢harg:: fn an amdunt equivalent,
- to the perfodic and uniforaly requived Umion ducs, *

. 2. Theeeffective date for terhination Bf"en:plo’ygnent of any -
. - employee who fails to comply with this, Article A shall be
» < the end of 'the school year in which the emp\oy‘ge's faglurg

to, comply wjth this Artigle Aoccurs, A .
. . . i .
3, Ho enployee shall be terminated urider this Article A unless::

\ - B i ‘r & \ i
a. 'The Union first has-notified the eﬁ«p\oyec by letter, ex-
.~ plainipg that he is delinquent {n not tendering either -
perfodic andsuntfor :ly required Un}qn‘ ducs, and specify-
fng the current grount of such,delinquency, and wdrning

« him that unless such dies or service tharge or a properly’

Ly executcd-authorization are.tendeved within thirty calendar
days: of such’ngtice, he will be réported to the Board for
. terination-as provided In this Article A, and
. . . T R
b, The Usion has furnish-d the teard With a copy of the
- lefec. sehlt to thé duplpyee ard notice.that he has not
conflicd with the Unlon’s requests Yhen requésting
\ © the Board to terminate the employee, the Unjon shald
P ) further specify the following by written hotice: ~ .
~ . o . a P A
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) . ‘ .' . Hawe” . kf‘;:,
Ce=hasfartad Lo tr;iulf.f'rl'c'il‘.‘i"r'thc prriodic and .
T uiifealy regatied Gign ducs or serylee charge -~ 1
rcr{uire:f g2 a ‘condition of conlintt eployrcat,
undar thi enllective Yargefulng agreciont aml .
denonds that, under the téehs of the agrecooit,
. the Board shall terainate {his wiployee ,

The Board agrecs iiat, within five deys of the reéeipt of the . .
inotice provided.in tha last preceding paragraph, fL shall .+

rotify the enployee that his servicessshall be terdainated at -

the end of ther current schiood year, and the Bougrd further

agrecn that, at the next meeting of the Eoard a!’Lei\'-rc-cefp/t'

of the seld notice, the Board shall, at {ts option, efther

adopt a‘)ogcﬂution teruinating the employmenteof thg eiployeg
t at the end of the tirrent school yedry or'adopta -

resotution init{at:ing Tenyrt Act proceedings directed fovard

“termiration of the chiploywent of the euploype effective at

The Ecard further agrees

[

the-end of the current school year. -
will ot -dccept

that after ij+has réceived the safd notice

“a checkoff auth d h enplé ithout  the ent «
a checkoff authdrization f%1 e nlpon’ee without t e s?‘ns nt

- of the Unjon., -~

s

.shall fai

. . : ) a
If-any suit or proceeding of any kind-shall be brought against
the Board at.any time before any tribunal {nwhich a'teacher
or teachers, dr.any person or organization on his behalf,

‘contests a discharge or discharges under- the provisions of *

this Article A the Union agrees to reiuburse the Board] :
promptly upon demand;.for all reasonable legal fees and alt -

-expepses of suit fncurred b¥ the Board in defending,itself {n

such-s\;é'%1 or pro&eeding. and, also for any and il back.pay op .
other ages for which the Board magy-be adjudged 1iable in
such suftoor proceedings The'Unfon further agrees thap 4f it
to refnbdurse the Yoird prémptly upen demand for )
the:aforetaid fees, expenses and damages, the Board shall be -
entitleu&i in 2dditicn to any othersdegal remedies, 'to apply
against Such indebtedness of the Unfon to the bBoard, ptil-

Cpaid in full, a1l merbership duas and service charges collected -

by the Board on.behal€ of the Dnien pursuant to the provisions
of Article B of this A?reonent. The. forcgoing shall also apply
to any reasonable legal fees and exrenses fncturred by the Board '

- and any back pay Mability or other damages imposed upon the

of this Article A,

doard, .in ahy leachers' Tenure Act proceeding which way be
inftiated by th# Board in ord%r to impicment the provisions
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menth*s current dnifod
College Fedsration of
tha pay.of each Barged:
erotutes and deliyet

The foi‘c-ﬂ-?rv_a ctic 2
Mhea tertff! fg cent §
T e : . : - .:‘ .
] C(’.‘RHHCMIG.‘{ CFg.
I cerbify that uﬁ{i'g
oF seryice chabgy 7 ¢
_ogallettive bary:iel;
co eployen's monthiy ;
~ months Sepleshor thy
. Te i a §
v Date SN i
) S)ign:r
. NSV

" Date of q.éiqw‘cryf :

;//(Pajrol1'-‘3eduqtipns‘$hi ,

Bargaining Unii emplc;
" month; provigded; howe! .
_ efiployce shat] not be’
~2ation for deduction .-
(2} the certiffeation' ™
to the esount of:the i
has beer delivared to'
days priu;-\_ to the las:
which the) change s ti

A Bargaining Unit emp!
"~ Autherfzation® for dej
charge at any time byl
a form provided: by thi
catpon §s glven to ti
terminate whes a reves
at least thirty calern
the calender wonth, -~ %

i1

.

A1 sums deducted by 3
financii 1 officer of 3
- fifteenth calendar &3
which th: deductions %<&
namgs and the amount 34
2 deduction was made. 3
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U bifes tHat o S e B. Dugs or Service Charge Gheckoff i . ,
T Y R 1. turingsthe life of this Agreemgnt, the Board will daduct one =~ ' .
o ' " month’s current uniform and pericdic Menty Ford'Community s
P S A 1 College Féderation of Teachers dugs or service chargé from
s o ! P ] . ~ the pay of each Bargain{ng Unit wiployee who voluntartly = .-,
* ther the perfodic and, * e “# _-exedutes and delivers to the Board a form authorizing such'. -
~in dues or service charge * S ) . ded{Jc.t_iorTs.- ' C e Y B
\f."*,‘?"”“““ﬁ??‘me"‘ . ’ o2, The folloring certification fonn shall Lie used by the Unton -
’:'ﬁngsng ag;:“;;:;c;ggt "y , . A ' when cartifying membership dues of ‘sérvice charges 7 o
4 +QFs ] N . . " . \ R A S - N ‘ e AN
ste tals crployee.® . ! ¢ CERTIFI:TION OF FIHANCLAL OFFICER OF UHION
- 3\ . o . ‘ 1 cerﬂfy' Sat untiffﬁrfher noticé the‘mmabership‘dues ’ o '
‘ ::e;idays of the recefpt of the ~ . or service - harde payabTe undar Article A of the current .
AT g ganagr ohy 1t shall. ~ b collective nargaining agreenent s ____percent of the
_;:rcc'zng Iihe B‘g ‘gnlf"ﬁ":rtfd at | ‘ . employee's monfhly contract sdlary Per month: for the:
AT tpe Board :ff.taru:ecgpt : Lov monthe Septezber through June.’ : S
-.all, at itg option, aither * ' . " pate - . DA £ s
- he employment of the woployee - o ' . ! : T Lol s !
Tt schoofNyear, or adopt a . : : ' : S{gnature -t ' <L
¢ progeadings directed boward -, L, o to o Union Financiay Officer. v
< - F .dhe %mp\gyce effective at- - e Do o
o wiare The Coard further agrees - 7 - " s ; ‘ ; v L
T Taianotice 1t wil) not accept ol . F}:‘te Qf" Delivery t? Foard - g T
»..kch cmployee without the consend - 3. Payfoll deduictiens shall be made only from the pay “ue . .
g E o s ‘ . Bargaining UnYt duployeeg on the last payday of each calendar
S Kind n2l) be b Lo . wonth; provided, however, the inftial deduckion. for any o
R )l . EH"OUQM against - 2 . employee shall not begin unless both {1} voluntary authort- =
sanizats ".“‘r’i‘:’? 3 (pacher .. F sation for dedyction of Unfbn dues or service charge -and .
SN behalf, =, - (2) the certification of the Unfon's financia} officer 4s
,~E°“_r- ;—.'_'i e 1":’”219"5 of *. TR 5 Ly the amgunt of the wosthly Unjon dues or serylce chafge | %
kN 8iu.|;l{r;e]tm Board, ‘ « “-his been deljvercd .to the Board at least, fifteen calendar ’
g 8°F"3,d“15 28'; g?‘-‘s and 211 y 3 . - days prior to the-last payday of the ~rlenddr month on
£, ?gi an; a:f{;n"gaztisg; ;’: .. ) s+ which the change ts to bectwe effcctive, - "
Iy B J : . . e 7 ) <
% Iimay be adjudged lisble ia- . . 4. A Bargatning U . N e
. I : . . : g Unit employee may revoke his "Voluntary,
& .ion -ﬁfr%}]\nrl{gqnccg that .if it . ,'\;; . hmthorization" for deductfon of Unlon dues or cervice - |
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colofothe Teave shadb constiydte ternina Clon of Caoplopient,
oosubJect todtho provisions of the State Terire Fct,” o4
Shild Care Leave: o S e R ¢

1, A tenure teacker vho beconaes tegally rdspons ible for a ehlig; =

sgtves bivth Lo o child. adopts a' child o acquires.a child by o

merriage 4s eligtble for Ciiild Care Leave,
b, Request for a Child Care Leave shall be suomittsd n yriting
o to the President's of fice ninety {Y6) days pritr to the date |
“leave §s.to begin, unless circunstances ciear]y’pr'eclw g
Tooeppertunity for suehihobice, ot o e T B L ey

f-'-.f.‘_evc; portifli rerains’ of ‘tHe schooi year in which leave beging,

“or for, tii f_the &chool: ,

- Such injuql_' ledve shall be subject-to not moré-than two (

- »anm{a:],Onrg‘,y’ea‘r'rene"g]‘s. -" % S 5 ',.».\ ;.'7_'7. S
v d. - Reguest ‘forsreneual must, be made t6. the President's of fice, fn

" with viich teave wil) .expir

Swritfng, at least nigety {éq) ~days Qefqre the end of the semester -

! ”,

e, Retan: fron Child Care Leave, other Teavk provisions of the s <\

o7, gontract notwdthstesding, will be to a coripardble position fn '_ ‘
" the Henry ford Comuunfty College, not Yatér than two years from .

. the ent of "the school year fn which or with yhic leave Spgane

fFaiture to request venewal, andfor failure to notify the
president's office {n writing of fntedt to return, at Yeast

‘nfnety (50) days prior’ to the end of the final sbysster of .
1éave; in response to nq{’iﬁcation._y,t_he Personmel Offics,

: w‘l}l constityte terainatfon of employsicat. \' s S

S £, A return from Child Ca e Leave prior to the -eifir'aﬁ&ﬁ of the
© 7leave shall occur Only wWith the consent of the teacher and
the approval of the P.eiiden_g.h_ R o

@ 13 - },;’, i"l ) . s ' N

.5, l_nvqlugtary‘lea\«e;- R RS
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© & competent mannér. - - i I

i L2 A€acher.ndy. be_réquested to take Involuntary Leave when {t -

S, N RERE |

Vb, Hith the"'appyr;o al of ‘the 'B.oérql,-* tﬁe‘bré‘;‘ident‘ mé;rgquest tn

writing that Jny teachéy take s physical or mentd) ‘examination S

at Board expgase, the resylts of which may be usdd for
determining/{nvoluntary Leave,” 070770 oo o

¢, When 2p & aﬁjfﬁaéib 15 reqiested, 8 report of taree phys|
" shail be/requirtd;-one physfcian shall be selected-by the =
_.tescher{ one ’sje)éf:t,ed by the Bbard and, one mutually agreed
o ween b otk i, T T T TR B

o ’co.sm,c_ar:lé‘ave, wien: granted, sba11 inftfally be for whag- . -

entirely of the gchool year with which leave ,beg;n_s.
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e with'which leave bega, o . . ~».service and the military pay for the weekdays of .ol itar)’ L
Filure goh(nqt{fy tye N \ < service dur!ng the “school year. and shal! provide a suh-
“at Eofreturn apleast Ly Ve stltute for his pOsition. L i
. the f{na) ‘seirdster of . '—‘ . '. ' o . i ’o 7‘ v‘4; L F\\:(".
) the Personnel’ foice. , o : 7. i Leaves for Piatic Service T R
ot - . : {ejffffr,“ . ‘A teacher my ba granted lews. - for Publig, Savied'en'an i
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“fach f«ﬂhtire tcac#cr will be aﬂa\ vd 2 1ot or of p».rsnrm\
o du_/s i:q.liw at. to one-!mlf (3} dﬁy{k; cmtractual

Cwontny L n T

A.. Pusma‘l business daye.are providu for persona'l bustness of a-
non- Hrof\t nature that cannol be taren care bf oulsi® of smooi
nours, -enen ai Tostructor makes use of a personal business day,
Jt §s.a%sumed by the acuinisirat and the instructor Yt the
activity fnwhich he is enga-‘jed’on ¢ day 15 nore inporiant
“than his t.eacMng reSppnsibi ity of tha -~ articular day. e

In tte\event ‘a teacher is. confrohted wP.n 3 dea h\it{\mthe famiiy, :
with a required court appearance pursuant to subpod nth the, o
‘need for.care of 3 fomwgr of the fanily or. with catasz\o o
‘eyents resulting. i tnginent danger to family or.to. non- bus1ness
p;operty,,a.nd kas already expended: his personal business daysy \
, the Pres‘tdent A2y grant adduiona\ days not to exceed fives -

b L B R P T BT S A B 7-: 
A le.ve of absenc s‘nal‘l b granted 'y teac‘*er ca\\ed for 5ury servtc
" provided that the Board skl only be oblizated to pay ag ehount cqu
- to the difference betuden o teacher's s%aiy a5 coiputed on @ dadly
basis an ,thd dafly jyrNduty fee paid, The Boary-shall-only be .

obligated tq pdy sald djfference wiere the teather coomrag?,.uu.\ K3 :“ xv.u. SCVL‘F,\;ICL p

sthe admimstretion in seekmg ‘to be e;ecused frou such-servie,
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o a cuq.u!ated to the daté of transfer. .
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ach teacher han be credlted wt th one day of sick 1eave fqr each
month of. e ent-at the beginning of each fiscal year. The days
50 r’edtte,d sl , [ s
“excess of that credfted in the ahove para
:{nst the balance accupilated ug to and
uhcn a1) accusnlated sick teave has bee

shatl be entitled €o Yeekly Accl cnt ‘and :
ribed under Art{ V1 !y d

' any;unearned sic
g fran the flnal gay”

Wit oses of personal ltnc ? on’ly
“edck Tpave of Fore: han tén (10
hall hava and; Upbn requesty’p
3 Tertifhcate’ from his ph
before. Feturding to. work.

Jéache 3 empm{eé 1n«, URIey scnoo\ proqr‘arff shall
: 1ck e cumitativ

, menbers of  the 0a ?a‘n!n g Unit enp1o ed fn anfght
Brogram, tshaﬂ't,_ “credited with tvo daxs sick; eave for each
ree in PTI}. uch’ days.to be cof-cuiny tive “and -to-

h, tontinaing night
Sicg days wil\ be takc one ) y 0 If (UZ) day units

ieshaif.{1/2) day unity’ uﬂ\ be used on days ‘when at-ledstoone.

/ ha (Y/Z} the. ?c_h_er-néd € »és “for. that day
: {fthe ramb ficlasses sg!\edu
ve?‘ja “{s. 2h unavén .number, one~half 1/72)shall:he

- .dczd of wmard half ‘day corwtaticn il bedused ® :
“Yiirarbang and caunse!ors when 1/2y gr-the relosest fractio 1/2
their Scheduled day's’ dutfes are met, ‘Full:day computation” W

Cused - n the instances whien less than. thé scheduled duties Outlfned
fn tne 3 previous. 5cnte:.ces are ret. e

Ry wmlar’tcacher 'HhO retira )
_while w.p'{oyed by the Soard shan ba eHgib!e for«sev*erance pa

t one and onc-hatf (1.1/2) days. “forpach ful) year of act
setvice 1n the bearlorn Publ{¢: Scke _! ‘ ,-;I vd Ypent or Professiona
Leavé. aod- Pcrsona'ﬂ t :

as acthfé <erv?3é
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ACHER'S ns«m e

worlrm s (cwu;mtl’on . '

'lhe Board shatl: cara-y P'omwn Cm.p:u’s’tion lnsuranc-. »

2 teacher: disatied frooran: fn,)ury or disease duc.to hi ‘cm"
ment tay-recelve nedical attention, and weekly benefits vh
~ lo*tng Pay,- Such Insuxancc ghall covar alf bwefils “lequ rc-d

Loby ichigan s Voriw ! s Cmpt‘mation Act.

’:::‘»,vl.‘echly o‘r.cu*m& and Sic&ntss t"

Ar-y ugutar tt.ﬂ(h(‘l" v.ho has us;,d\llis 10 aHott'ed ik dojs fo:

‘glven year and has used all of his accumilated sick®leavelshatll:

Trecetve veekly accidont ard sfck:leave benefits an unting: te 75
‘of his tontract salary pafable for as 10ng 35 52 weeks it 2 dfs
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i Insg!‘ance Cn“rPany "Mchigm Teachers Comple -*al Accfden

n ]
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[ _— T ‘i Hospitat-Surgicil-iledical Lenefits-
] V . ) . - i, ’ B .
. ! 1, Ihe‘ﬁar-d,slzan provice toveray for hospltal-surgical-tedical
o o . cbenefits,  Coverages shall be (e hospital cxpense Lenefits .
“1a so that Lo prov.idcd for sésif-r. fvate accw:fodat‘ions under the Coa"p(eizgqsive“
e coplayer o : Mossitab-Care Cert fcate-gf lichigan Hospital Sérvice with IvF 42
ts while o o cand Saster Tiedical and tie surgical-medical expense tenefd ts pro-
required 4 ) . ¥iserunder the Loploymeat Sroup Benefits Certificate of 1chigan
T SR ~ ~ o o dedical Service with faster Tledical, {WF-#2; prescription coverage
o — : coe ©o-T uith the v1.00 deductille and NI Rider:  lnadditfon,” full payment
AN ’ - . in the fort of refmburstnent for the F Rider wil) te pade.dn.
! . ) ' L o o oshary and duie according to the procedure establisncd by the
L days fors - .+ F : Lastnnss (ffice. This wil) lnelude frcsentation of evidence of
deave shal), >0 e b payient and establishnent of eligfbilfty of tie cegendent rider,
shi]g §°df§f 1\ s © 2 The Loard will rake monthly contribution for .the fu¢lloving month's
b ‘- . coverage on bolalf of edeh subseribing anployee; to.ard the ‘cost )
v ' . - of the hospital-surgicalenedical ‘coverages ddscrited adove equal
sE T : . to the full subséription rate or preisiun clhrarge for the ciassifis .
) . : D00 edtion or toverage to which-the enpleyee sha]? navé subscribed -
T 8 “o-according to K13 sarigal status and the numler of His doperdents,; o
g Rt e T providad that such coverage 1s not'in eacess of the ‘covorage > .o
i v el T R -descrilbed in the nekt paragraphy. -y o E S s '
e RSSO ‘ - : ©t 3. The coverane for which the Board will contribute Urcer tae fores
Clesth op B B - going may be, alb the erployee's option, protection for (1) self .
ek e .. e s onlygor (2) self and fanidly (ipc'}uding’;gn]y‘ spodse and el fgible
“laars BRI ~ o Sl children 19 yedrs of age ano uricr) i Coverage wiilenly oe pros
oir : : EEEE ; i oo - vided 3T proper unrolluent forns and/or contract reefsion formis -
D T RO R DENE T BRI T S have bean properly filed siith tho Payrgll feparts gt
i f',gg ST e LT g "4 For tliese crinloyeos who do not desire the apove Covigagd, thé
Bog PR _ : : board will v ke ronthly cantributions ta.iletro Has SUEITRIE
00 RICRREREE S S ooeital Plan cca behalf of sabscribing caployees, teards the
000 o s wenoonin rostoof such coverage. ofthie ‘sane basis and subject to the i
S0 . Toasoenot LT o samb o linitations as gre-contained-atove, - This cover ige AERR N IR
560 e = S et "o bethe s equivalsat of the above bunefits fnsofar ag s b
Vi ! Spossiple, f ool n e L e T )
e ) 1 B g kS T . . : LT "_f i "' . |> : '1_ " "m'r;“ -
Pl D s Eep Yoyees sy errot | under the Yach hire”, clause; vichin tofrty”
oot S by s days of - the date of qriyinal enployment. . Subs.uent opportuni= o
SOt R R K o Hes to enrodl Yin efther ot cthe above plans shall Le provided
‘ﬁ"g)x%he S e Lhlooooe e only-duringtedrol oent pcr‘iagigs[,-‘evcified‘b_y the carrfer: .
SSalary of fullitin s-of 1ed barcaining dnit 41l be déetesfuine
by the terms of TUhis Agrecrent’ $n rospect to salarv schesila’erd oxa
- parience and qualification credits. . The salaries of part-time fonboes
of the bargaining unit-shall be deternined 1n'the samd stendard®
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thfs section at the epd of any semester'or yeav, and will grdinarily-
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Ho t acher shatl- engage !n any other gainful emp1oy1rcnt of any kind
whi;r- teaching a reduced Yoad ur‘der this section.

°

‘at 1/70 of the mnt.hly ctatract’ salary per contact hour, exoipt
‘that for' teaching in the regular college suwer schos) prognam

tho nave shall-bo at 1/60 of the menthly contractual satary of -
Hourly pay wxll ba rounrled .
off to tha nearost s 250 e

Noo teach1ng extra cantraptual Work renuir{nﬁ Erofosstonal skill
or. respcnsibil‘ty of -a recurging but occastional. nature  .suur as -
ststration sdviging, 52"] e conpansated at:the

rat of 117140 of tht monthly gentractfol salary per clock hour,:

Cowt}\clcu;;, libmm ins and all other teachers’ ‘whose” work lca {s LT '-.[_"-
pmscribed o othep than 4 claé contact_ hour bagis who engdge - 7o o
~in’ thdir respective agtivities & an extru-contractual basls . Ll
shull poid at'the tare of 1/140 tha renthly contraet salary ORI

per. elbck hourd, . Uhe sirmer Session clock hour salary shall ba M. o
_determined on’ the basis of the previous collepe yeu's ecmmct STt

to extra rontractual teaching assignments. rgguldr; = N
o0ad of fiye contact hours or a surmer load of sixteen - -, -~

contact: hours per week: 1 considered to be a desirable profess <7 . 1
Anterest "of students. tha college and
“the faeultys s Exceptxons 10 t5e alove may ba mada when. ‘AT ganc)
substitutiong 413 necossaryy uhare discrepeacies of relatively:”
n bgtweln the beginning andiending:4ines of overs i

grs oxist; ird/or othed extonuatiog ¢iréusstances
f nocessary, - -Suci excepticns shoald be {nftfated
+ by the aduinish ration after consultaticn uith the division and}cr
uotiﬁcation of. such decisions m1 LA i

to !he ﬁnign president.. Tl :

In: spec?
sere;.er

lanping: caly

.‘."

!hen rxtra centmgtual qssi‘ xents and or ergcréy Substitutim.s are v
Pade, the f)l]cdiﬂ? arQ tho gaicritins xhich :ﬁst bekconqi(ércd.v'< e

2. féua}ifie&, cachary {a° héuéfifsidn ih
tass




.. . T ’ ‘ ! . 4 S RN ' '
N - /i? C . S DR ‘ » o
: L/ . - :

&

XL, ChUTTFoR mvst Hl' BILHCES o S

A, dlien tcachcw (.pTo od st the Concgﬂ “by the Icu:d shell be gmn
- Veredit for 3l fuﬁ Ll teartiing t‘xgcr\uvce upr do six yearsy PxL“.
vided that there 1svho rétrosctive effect of this provizion, - o
) Teachers tranifarring tor the £ollrge fron within the disirict il T
given credit for all ol tne tesd, ing experienice credited fn th:
. Cdistrict, Part-fine tesching experience Bay-be pruvigw creditoonen

addustrd, pro- ratcd ba.s{s roun}cd off to. thz r:carc 4 Sfull: sen'cater. Y 7

B. Teachers vihio have, served 11 the avped forces, of thé' Unfted States
v shall LE_given oxpericice €redit of one-half y.w fon. each year
of milltz.ry servicc up to four years. of such B .sltdrv sewfce.

C. “Kew tcadme with vierk ex;m u_nce duvctly por t.nninp to theirs

. teachihg mslnw nt shall b plven crvdit for each_full year of

©work eyperienoe’ (n.,.uunp at leass 11 conscculive rmtm ‘of fml .

Ty ,tu.e ehplcyn RUWith a prn ofy rl{!jét') up tn @ mavimed of £ w» B o
LT YeArs. of woEk. exor :

L SR

_hn,.mrme necossary for t}m achie\ucnt of Vccatimal CLI"H.L-» :
cation <}.all not be cirsidored as erdditablein térs of this' -

- pmvisién in any instance siisve: Yosdtional Cebtxficaum is
‘accepted in leud of a uhster s dengee l‘ov salary detemimum .
bur*{-cs,es. wr A ]

h A58 R 1

iy h chann-"ls not
S Bater than Noveiber 1 op- two mcrzthr aﬁ,er imtml enplcyment,
T o whichevbr ds. la..ev. e :

:';:'Apphcanm for such cn.d).t rust be mde th

. 1, i shan be tne responsibthy of the Dean : ncn {ble for the
D prograu into winfch the new teacher §s to be fntroduced to Justify
¢ thc pertlnence of the uork Axperfence for'

»rhich wed!t is propased.--—— S

v

D.

Ceowill be placed. u{ &

Mlmf_‘tbg.atme_dcmmu

5, Lisbroctertis R

. . o N
L., p f'u:"‘h b Voot i
of (, 31 arh} b

Ay 0" [t ,gf)«:w datory
C) s 111 :,;;.;cht 13
hw,n.u E "i'

1; In ™ .om mwnp 8,1
Qal‘x'_! ‘a‘d’mddle :
2, Tpere mq h.xvu.p ncu

Wil be placx.d int
bu T f

Teache,rs no ho’lding 2 aachelor degrcc and a vocational cer;ificate
o -orapproval who ave presently on the Maglees salary. lane by prfor o
7o agreewents or poliefes shall renidin on t)r flasters:) Hewt st
‘teachers hircd after this agreewent bickics: effoctive shalt be”
elig !tnie for: such provisions of section: at the ‘time or

oy

PR D

e hdving Zess

€Y ehall b6 gubjoct to |




- . . . ] .
." . ) : ¢
r . . 3 " . . ’ S
' * . ’ . . ]
- ) ¢ ‘ ‘ - L ? ’ . | 3‘ v‘
g : @ e T By !nstructer must lzave state vacatlonaI Approvai RS A
"y the board shall be 9“&" B C Ui A permaneat Vacational Certificate shald | et Uu, vequiranepts
‘ricnce up to six years, pro- A . C et 2. 3, 4 and abave.
:ct of this provisfon, S ¢ oo . ‘ ’
cod. ““?in the déitrlc:nuul be - S D, MIof the abcm. de*ermlmum& (Ar'ticle XXl .;e::t;cns‘ A‘ B and .
§ experience cre dtc od S - . _ €} shall bo sublect to the follcwing J.imitanms fC‘l" perr,ons TSR AN
Ze nay be provided credit onas - oo . 'hlvinp am"tar'w Gooree o abover - - 3
1o the ncarest fuli semester, B - - ; i g ‘
- L N ' - 1. l‘ersms having 6y 1 o 2 yoars Gr creditihle cxuenence R .
jforees c{ the Unitcd Stotes . . L . T will L pliced Step 3 of the appmpr‘iatc lane . in the L A
i ulualf year for cagh .yoar. . - C U Salary Scivesle, : s et
such wilitary servicc. R e S : , : : , ;-
,, . 3 2. Persens having “moré than 2 yeam of creditable expom: per T
11)' PG“'“M"S‘- to t“"“‘ U ) will boe placfd in the a.,amnm\te la;.e o the follo.nny
it for cach Tuld yeus of . = . AR U m_,s. R o
nsecutive mnths of full . EETIEI. ; R o 1, i G
up toa mr{mn o{ fiw T o / : - jj R L TR SR :
: . R e b T e yeaih e SEp T L
o L . - [N S . S pearg e s S ST e
o c.!' Vccau-:n-} (‘ern’i- ‘ ERaE R T :’g‘f,__‘ 21{‘_?’ g B
' gable in terws of this® . R S e ’s-yen;w e ‘;m 7 ' : - o
snal Certificaticn i3 7 - o S ey B , SIS ‘ ; \
ror salary daters dr.anm f IR T e - L L S L :
o ' Lo ; ' ° L3, Fo peastas newly. es lwml in 1he dxstrict shall receive .
J fiere than 6 years creditabld exieblence. WSaP @I of -
Lol f Cthig pmvislcn of - tha contrigt, nor shall amy such’ porsm
¥ - Lo placed hipher than ¢ Stap 7 of ‘the apymwriata lane

’ ‘ LT R - \Er: the f:mt year of -mp!oyrent. N

"l-:q -

Lean Ft sggon&uﬂg {orjtl*ﬁf 7 e i i s e
to e *htioduced to Justify, o

s T - All of the above dt.tcm ,‘..zcn'- (Ar-ncle Xli uettions A3 and
for "MCh cred{% {s e OSCd L N i C).ehall be subject to tne follwiny limitaums fcr pe:’ B e
having Jess than the "!a:ster [ de;m.e. ey

and a vocationﬂ cemflcate R R A g

1stnrs salary lane by priof i T T i 1 i’msons hemng 0 orl )’dd!‘ of cmdxtable mparieqce will

the I Dstel's 15“6- kN E}l‘l SR R A £ S b,-, p]ﬂﬂ’d on Ste Z f y ) V Ttii]
"efftctive sha]l e L ¢ )

{ r«eq! fva‘ient ‘
tru her uiuc-alion




_ V3 eemd T ,‘ A o ’ N
S L KKEED GGG, TEACKER SALARY SCUEOILE - 7 C ) : S L 19.7449717_

- ;, - : A 197§~§974 Sﬁ}dry $c§gdu}ﬁ'f,i

‘
27 B
pig

P

P MW N GO, e

m

o R . 1 t,E.is‘: t ‘:dS'LC:E'S' i)"‘_m.‘(‘. ) <e - Poctorate o
ey e | Step , B I O oo begegs o L

SR
Ty

e

-

-

S slears e Y
Colrs

" -

o

”~
EE T P

CVEY O B W

0308 oo ool o For purpds
380 e tonth's 1

Chamae e ML LGN, e L

: a - Teachers wil) bf

Bth year of ful
~an add{tionaf §f
-~ th ;

o

U, 197G 1975 salaty Schedale T

nary ,H}sytferf;'s,' L
oo bearet " .

ot octorate
po o Degree, :

Ay

LI NI Y e s ot OO D
s
Siro S~ TRy o

5

la am

SEER

i
A=t X

L

AL O




TS s e . Joow
O T LT P T ey
o™ . E -4 ”7 L -
‘ S \974 1975 Sahry sum de ton\‘.inued f_ : * v N
’ : 1= R Hastér's Master s Degree . - " Doctorate
. i S T Step - Degree + 30 - . Degree
iDoctorats - | a0 13,9 $14,491 ‘fm4%4~:
- degree . oo §14'337 R 191 - RN 1 1. ) B
’ ) N N | C 18,688 0 R -15 18650 - ‘\56‘39 :
BUNEREE - R B
‘ s}g 152 ' Bt ! 15,028 16,229 e b
10778 13 18w, 19,150 119,600
1,073 134 o ~ , 9,08
11,375 : 14 g ol 20 238;;”~f~'4;
e 5 S o S
‘ }lz’gﬂg y For PU"P‘JSB ot U‘-e wnpugat%m of 4 day s pay, the fraotion of 1/20 of Lo
121630 - ) a tonth'y. mywﬂibeumd.'g» g i
![‘3],;3543 R, 1. 1. lz-wonth contracts mn run frdm Scptember l to August 31._ ? ﬁ "_‘
13,645 S o " e T
}2'333 g_yxxxh. Lmsevm '

nE -19.n90
19,438

s cmami it = . V.

sy 2 c10 4 01' :
L )750:

octorate
1 Degreg -

o ‘.,"'3; i ConlCross” Cou?try

teathers will be pafci an additiopn §30 por year beginning with the
18th year of - full-time fnstructiona) service in.the Dc drtorn syston and g
© " “an additional $300 (for a total of 660 per year)‘-beginn ng Mth the
P 25th year of service. , :

EXTRA coﬂPENSArton_

s Lt 'Extra comrensation sha!\ he paid for Such of the foﬁwlng assit;nraen,s-
ce as ase made_that are be;end regular. teach!ng load and/or day::

-fn\ba;e
X chspeper
‘D I R

"Instruﬁ* ntal !:usi
o Voral: Mudde s

C§¥ats .sdvisor,
Directorof Exhibits
Coach, 'r’omm $ &‘aue},baﬁ
-Yoggnls T
ot intr m‘a'ls :

o ;‘__Ba&ks.tb;!\ .cad

:’5\:1mmin
:Basebal




. . . . - o )
Y WAL 0 bReALLG : DI A 4 ~

P

thv'b:w'{i@& ackf\cw\e’-; thal during the "‘nc-gc:tidtic:is,;,\-.-bic'.//r.s;ilu1 o : s - Y 5
i bad A unldnited | ight and oppertifinity ty e i .

oty Ageeorant, e to ; O oF supp

ke Gtoaids ang proposals vith respeetogol any sulijoct or Alte® fet S Csat U ot of
cogved by low froasthe areaof collective pacgalaing, an sthat the . | N A R of Trusts
ooty s Ulderstandings ond agreercnts arrived at by the partfes dfterothe - - S S thdrallached €alp
<L exepcise of that right and qerortunily aie sét-ferii in Abis Agrpe- T T e T e 197321375, - oo

o ment i Therefore, the Goard and the Wnfon, for the 1{fe of tids ;. L e
- cAgreghent each valuatarily and unqialifizdly walves thi vghty and S I
gfachiag{ces{ﬁmat:tne‘ other shall n'qt(bs o,b')igqted;ﬁ{lo‘ylrg‘glu calss O T T R
S leetivply vifth respact to any suhject oF iatter re Ered Lo orgoy. <t T o I RITHESS WREpEGE

*eroed 1; {‘ni's" }'.gr'ctr{ttnt,‘ or w{gn respect o any ;L,l'.xjec}/ orwatter hct ~ = % e gﬁtf,j,“;‘mgﬁf‘,fﬁ?ﬁ,;t}k .

: o Tspecd ieally réferred %o or covered in this Pgréc: enty even though B M whd et
Cr T sudh subects or walters w3y fiol have been within thlknouledge or. . Loy S L e T R R
: o cfemnbeaplatice of ‘either or Lok of the partfes at-th thaetthet they oo TRt “FOR THE. g0

- acgotiated or sfcued this Agreckent. S The parties ndf, howevery Ly R I S ol
- btual agrocuent; neggtiate on any ites bioth deen ty require ntootiatici. (Sighed)

g L SR o Fargaret S: Teorc
g i R R ST SHURP L TTL Handy ) B
X 2 g SR N PR i z = o AE ."’.;,'_l-___s E SO P . o R L F ._
“This Agcc‘emeﬁ't;fs,5ubjejct,_1n'a‘1]=rpsp‘ec‘ts, ;c;th'ej#m-:s;pf “tho ‘?tate'of FECER S 8 R SR T S
coNichigan with Fesppct ta the povery, rights, dugfes and,ot{]_i?uioﬁs‘ot L e SN
©ooe Do the doard, the Unfoh and employeds in the Q’arzeztzin‘, untty da the eyent’™ : vl i
Gl that dny provision-of this _;\gre’éﬁ ntoshatl at any time be held to ke
Sl e ntrary 10 Lav- by a court of competent Ju Zc,\ti‘on;ff hose finad =2 .
- Judgaeat or decrec no appeal: has - aken vithin the time: proyided for. %
-93Ing so, or {f any provisien of s Agreenent shall af any tine be -
changed or, voided by legisiation, Suth proviston(s ) shall be votd and =
o fioperative.. Hovevery 3t the opti ,'bf:'giti’c,‘r_pafty’,‘to'th‘_c.contr,a.ct. :
- the spectfic provision, thus voided,. and that provisien 8nly, Shall Lo
. nsiediately~subject to negqotiations, A1l ?the_r'pro?ist 9f  this.
Auressat shall continoe 3 effect, /o e o

s

XKVL. CONFORIITY T0 M Ciduse ™

GLRIC

B e oot e




BT

Liata ;k:s‘&;ﬁ;‘aa;rmm‘ ﬂ&%ﬁsﬁ&é&; i,,a;:gf;,; Qo
. . P N CRRI 5

. i TFTTIITTITSE A s e
v e ' L o cile e e
. , 3 - - .t
¢ 1 . I," ) ’ . ‘ '§ s
emnra SRR R S - provided bowgier, that ~vth1n ‘jn this para rapn orf u)sowhcrr 1n-2ui,
RN v ' T Agrecnent shal wohstrued 107require the Board Yo commit.an unfafr
Sayottiations which resulted .t I R labor practice on utheriise violate ‘the law Ly any {mproper Yecoqnition',
joht and opportunfty to e L - efigr support or'assistante Lo the Unfon, ’ In connection wikh final . - &
Cpny subject of cattér not : S ‘ set% fenent of neqotfatfons oa¥the 1973-1975 fenry Ford Conaunid ty College )
Copargatainy, and thot the - - . boakd of Trustedsre HICLSFT Cantract, (it 1s understood and. aqrecd that. =
Cojthe partesafter the o o Lo g %hr¢ calcndars shatl Le the officta! coT og0 . catcndars for i -
o geteforth dn this Agrees T e L : 1971 IJ R . : i , A O
~For the 1t of tifs R S . ' R S e N\
'y vafves the rigat, ond oo S $ e - oL LT R s ;
CA R Jatedy to bargain <ol Voo : : ST ‘ A ~i;~\'
o fer roferred R0 or cov- s - wmiess, HL(AEOF, tie oy ties have executed Ghls dccunent Qy”their culy

siy-subject or matter not

_ : auznorized"represcntatives tuls 16th day<or Jude 1973
‘Atneetent. even though .

e

Heértert ScHrotder '.?i 7/

duties and cblt?at1ons of - R R
Boary Joap Moods o L e

hrgaintng unte, * fnthe cvent oo
Atany tine Lk held to ke .
fsdiction from wfiose final I
Fufthin the ting’ provided far .« -
ent stall ot any Life be -
son{s) shali tie-void and

£ party to-the contract,

At prevision only, “shal): g™

tier. provisions of th{s -

nin the knosledge'or * . i - o =
je§ at” Ul‘} ”Ive thal they : . ‘{i' . FUR HJ\‘ ‘ - R FOP .n E UﬂlOd FETE
rties iy, however,: by 0 el B IS S : S L
1 vLen 16 require ncgctfation. U (efgrcé) ST NRS S =j;'(S{cntJ) ‘ ,
R f : SRR BN
T o . By 3;9,1rn1, 5, }ccxcn, Leard - u:;-lian o KHam‘N EQ Mnf}, }‘t'f‘ Ucnt“*.; R
PR e Gl Stuart R uvnd,, hPCC Presicznt Yo ent 6 haar 0 AT s
RS ‘ o ¢ Lurne Colter..
) the Vs of thc State of ',:, g \ CFernand felg . i
P ,

{;? \

B

qulations, or practices
ncoﬂsistent with g5

Tary or-iunconsistent
ntracts uietofors in
a1l:beade expressly -
- provisions of -tais”
tonsidercd park of the




* b - ~ ,: \ g Pt &
e o R
i e . o
? . v e [
- o : ) s v
i ) ? : - kl Rl “ 1 - R
| ‘ .
H . * i L] L : ' [ - N
i 36 . e S B . o ]
! v e R )91“10;1 PE&L{AH c0I11(£ Ehlfh“n. . ot i txnlplw i »_!73-'74 R
; : i N T e . 4‘“7‘»“-»»\“ ) SN
. “_U:;_lg;": R '('-U . Schig 'u!r SR o N U!tv oo l S
ptmbu W Jon, ’ Eau!t) re; A te wro\h ST R Jauuary L el t
; Septédior V14 Nues.fric PorolYieul, day ond eventrg . o5 Apriy 10 S Thrs, ¢
. Septedler 17 : ;. 7 AIL elasors beging add-dron waek’ AR S RYAIN ERERIE A R PO ¢
T Hevanber 21 L ek AT cTasses end folleuing mght schooi RN S Aprtl 1513 0 e MonefrTs
Sy Hoverber 26 coodlenat o M elasses resug I O Aprl)22. ¢ < wafrl R ¢
K f’ , T : s I - il Z? Soet e ey N ¢
{oce.mhcr el : l‘ri.. Yoo {;H classe_, eird fvﬂcming niﬂht soasool o iy 7 e o sl
o Uecoer 22, 0 L -7 Sat. AV Saturday classes end follo\:inq classfss o, - “3{ Qe (
D Jamwary- 3 0 TTaursy v AN gladses rosume s T Tl ,')’U‘.V,“ o 1
Jangary. 11 T CFri oo A1 classes onds )daturday c’iasscs ocd My a2 July ¢ . - f
o Janadry 14 ‘_ Cuton. 0 Exasdndtions begin . O August 3
Cdanvery 220 LT Tuesl Al cganinations tnd = Hoon R LERIE ST : ) .
darery 230 0T U ded s T AR gradey due - foon L : SR SR
,wJan, Y FELO T Thurs.-rri 3 rawlty deetings prvﬁ rm Sr.rinq Ref WSter oo e gm§& . 1074 1975 i.SGULAR COLLH-L
_'Jamwy "t. R nlom— I Facul ty romrts"lo’:cto enro\lrwm CEOE S e : Septenhev 9 : -{» R '40"
< JAnuAry 29w e L it . T T . -Septober 10-13 i Tues.—Fri. ]
S Febriary Tues rri. p £dro!lnent, day ani svening DT e p e - Septeaber 16 hon.,
coFebroary 4o c s T oy ,.AII €lasses beqin; addédrop. ueek o T jn cpos Novenber 27 Ll Medy
APl : Thurs“ i ATE clesses end following night sc!mol : S Deckiber- 2 Mmoo
,Apr.n k) ; sk S MI Saturqag classes. end fol omng classes S Decmnbéj- 20 SRie
' 2. F Cotong e Ml classes"resune - 7 e TR S - S8t

e g]asses end

: AH aturday ciasses ‘end foﬂo\rfng ciasses
'-u,emorful vy Legal: holiday: :

Exardnatlons ropin

..anuery 2on o il
Aaadary’ 10 s T
January 11+ S
o damiary 13-
; Janiary 21 ¢
“eUJanvary 22 :
; January 23 24

Al) examinationy
AN ?rades duc s db e
i Facu ty f.eecfngs, Graduation

N e s January 27

3 : January 28<31

& February 3
SoMarch 2l
. l’.arch 29

,:,SU’H[R SCHLOL 1974
Cgune 12203

yod Ihurs. Sur»u*er Schooi cnrq!]rient e
- Suteier Schont hegins o0

Independence tay = tegal !loHd&y

Sunrncr Suhool ends




i am

Yo

e

:
o
;

'r;"

Shfence Lay - Lﬂnal Holitfay -

£ N
B ¢
) . .
:o H
; I
AR Lo E
: . * |
3¢ - '
!
w repordsy Fololo enrellnent ' |
: nt, day and evening : ;
Conssies heging add-diop voek . \ i
: :«=ssc>s et follow im niﬂt -(!.ool N ) :
3 3503 Trosume . :
. f L
sses et folloaing night school
poarday classes end EoHc-ufnq classes ) .
SnS0% Focume | =
a5es endy Saurday chssts end Jan. 12
tiens begin : . ’
itnations end ~nmn
;‘J<s dug - igen ool .
air_ctmgs, pte;, .,rS;. fna Scester
I *
i rnrort" Fo oCo wnlol}hent ] e
: by gy & o cvcning L
BERT I rgxr. add-drop ueek ‘ o &
. ?‘5505 cand following night sc! ;oo'l S, o
trday classes dnd. fol mng classes 0t o
? 85 rsurte ' \
55" ond . .
’Z.n‘ay C}«f?pq end {7 Ty elasses
al Lavs 1:2al ‘1I1d o -
Stions !‘n S et
Fag fration. sei « logn A \ ) '
adts dup - toon . C . o
Heetingsy Graduation . ., . Ja

;ichooi-c;ro1l|*nt ‘ ; i.' . S
sehoal béging ‘ X

Sc:ool erids -

£

"Juu ]5
duly A
[;"wjust %

LAB]BLT 8 —»f73»’m(v..r.l.‘ GALLI«L’AH (tont'd.) b,

January 2
.".prﬂ 1
fortl 12
Wort) 15- 19
Ppril 22.26

April 23 o . o

nd)’ 27
tay 28 r

~July 4

July § -
Migust 9

Lay

Ved,
Thurs,

Pt

t' n,Fri,

noefri,

' Sc_ﬁgd_uje
— Classes beain - 2nd Serester
Classos end - 2nd senwster -
Cood Friday < Holiday :
tdster recoss .
¢ Course jupledentation e
© Classes” Legin = 3rd Scriestar o,
flesiorial Day 1ﬁo}mav )
Classes Fesurie
Independence Lay - llol‘day
t.iasses resume *
: Llasses end & 3rd Sr*muster '

D EIT Co- - - 1974- 1975 REGULAR CDLLEGE cm h:{DAR

SLptzrﬁor P
Septonber 10413
Septenber 16
Laverber 27
Decerber. 2
Lrcendior 20
tooerber-21
Joanary 2

Jajuary 10

Januvary 11 ¢

-~Janugry 13

January 21 :“-
“January 22 -

*, - Janvary 23-24

‘January 27
’an sary, 28-31.7
Februnry. 3

Care 21

Iatuh Zg
Tapril T

"nly 23 ‘-i'
lay ,cd s

Hﬂ.y 26 n

e

: tfon, -

FoMoCo ‘pnrol Trent

3

-

I‘acn,}tj reports-, )
fues,-Fri,  -Enesllegnt, day and evc::ing SRS
) S ‘AnAL!dSSSS beging add--irop sieek -
Hed, AT classes end foll Tow u.g aright school
Hon. E A1 classes resumg:
fri, *"I classis end ft:ﬂouing night schoal -
Sat, ; Saturuay ‘¢lassus end fol?mdng classes
Faesyae- MI classes Fosume B
s < AT classrs cid folltuing nioht scheol- &

SSat. o ATY Saturday cldsses énd ﬂﬂlovin'_( cl sses

U Ben, ot Examfantions begin. . T
Tues, ;0 A1l examinations end. - Hoon o :
Hed, -, - Al f‘;rﬂes dye « Hoon, o )

: Thurs —.FFNcu ty Meetings; rrep “for Sprmg .Sem‘stcr
Hon, S Facu'lty remrts. fo"»oco cnro}h.ent .
©Tues-frd, Errollneat, day 4nd evening » ¢ g

S dng T way AN classes beging add-drop week -

. -T'»L}s.f AN c'iass(,s end folléuing ni?hg s-haoi
JGat, Lo TR Salurday elasses end: fol gding classes :
Hon, ALY classes restne = :
Feis AN clasbes erd folloaing night sphaol
Sat, e K11 Satarday, classes ¢nd o) gyinf) »

Gidrial By« Legal .oHday )

CExaninaticns ht)‘il‘s : L
o ATl ())Jl Aryticns eng ~ Noonh
thurs, - "{: Avl: ‘_‘?'n‘rs Uuo - aimn {




.,

;’.,M,}igl}__q‘- PETEN . ‘{5~1:.1‘, iy, CRLEROA

pate oy ey
4. ” Hon,
B oy, Tuess .
Sepm:h-.\' B e T T 1 S I P
o Septuber 6 0 - L Thurg.e o
Hovenber 27 T fed
TOecesber 2 0 L \len, o
Lo Becoshor- 24 < s
N Ja"~1ry £ Yhurs,
S Aprid 16 L Hed! "
ML e T .
o April 24 T _ Thurs,
Hay '26‘ U I Y
{ L s Tuesy
Ju 2 R & F
Ju!y? - ‘¢ hon. -

; {ahgr fay - lpra! iq]id}y

‘.\-ul"vst 8- o Fris . .

.“4‘
“Teaehers reporls IR

= Lourye ixp!;.nntataou
Qlasses bigin ~218t Scxistcr

Begin Thaqlsqivinq retass end Dfrhﬁ”“u) d:y
-‘,C1ass£ resuie
Classes ond - 1st Sloests, Chriatmes TéC(aS'

; bgg{ns erd ofinoriia day

claqsos bcnin . 2nd Senostcr

,-'C1asse, beg{n 23 Semqstcr
-Heriorfal Lay « tegaj, Holiday

- Classes resume - -

“" 1ndeperdence Day - Legal Holiday

€lassés resune

;C1aSSES end - 3rd Semcster

© Classes end - 2nd Semester; beéin Spr1n3
-‘“." roce 5. cnd‘of norcu] da S S




