DOCUMENT RESUME

ED 085 531 95 CE 000 709

TITLE Delaware®s Occupaticnal-Yorcational Education Hodel:
Career Development Data Gathering Instrumentation.

INSTITUTION Delaware State Board for Vocational Education,
Milford.

SPONS AGENCY Bureau of Adult, Vocational, and Technical Education
(DHEW/0E) , Washington, D.C.

BUREAU XNO 0-361-0013

PUB DATE Aug 73

GRANT OEG-0-71-0678 (361)

NQTE 69p.; For related docvment, see CE 000 710

EDRS PRICE MF-%$0.65 HC-$3.29

DE3SCRIPTORS *Career Education; *Data Collection; Questionnaires;

Resource Materials; Surveys; *Teacher Developed
Materials; Test Reviews; *Tests; *Test Selectiong
Test Validity;,; Vocational Education

ABSTRACT

The booklet is an annotated ccmpilation of data
gathering instrumentation for use in planning, implementing, and
evaluating career education programs. It contains two sections: (1)
eighteen instruments developed by Delaware's Occupational-Vocational
Education Model project staff for specific use in the local school
system and (2) six commercially available instruments. The major
criterion for selecting tests, surveys, and questionnaires was how
well they measured project objectives. Commercially available
instruments were used whenever feasible. An example of each
project~3developed instrument is includeéd. Addresses of publishers of
commercially available instruments are given. Three basic criteria
for selecting a data gathering instrument are suggested; they are
measurement validity, appropriateness, and administrative usability.
(1s)




FILMED FROMN BEST AVAILABLL OFPY

CAREER DEVELOPMENT
DATA GATHERING
INSTRUMENTATION

ED 085521

INSTRUMENTS FOR ASSESSING

CAREER AWARENESS
PERSONALITY VARIABLES
OCCUPATIONAL PROFILES
ATTITUDES

INSERVICE TRAINING
BASIC EDUCATIONAL
EXPERIENCES
VOCATIONAL MATURITY

DELAWARE'S
OCCUPATIONAL-VOCATIONAL
EDUCATION MODEL

o

PROJECT OFFICE
906 LAKEVIEW AVENUE
MILFORD, DELAWARE 19963

-,

AW
N

NI
N
)
by




.N‘,

L™
-

CAREER DEVELOPMENT

DATA GATHERIMNG INSTRUMENTATION

DELAWARE'S OCCUPATIONAL-~VOCATIONAL EDUCATION MODEL

An Exemplary Project an Vccatinnal Education
Conducted Under
Part “D" of Public Law 90-576

Project Office
906 Lakeview Avenue
Milford, Delaware 12963

Joseph L. English, Directox

Carl Hoffman
Curriculum Coordinator

Jay Price
Research Associate

Charlotte Henshaw
Research Assistant

}
August, 1973



INTRODUCTION

This booklet is an annotated compilation cof data
gathering instrumentation used by Delaware's Occupationali-
Vocational Education Model. It is intended for use by those
persone involved in planning, implementing, and evaluating
career education programs.

The booklet contains two sections: the first deals
with instruments developed by project staff personnel for
specific use in the local school system; the second, lists
commercially available instruments that can be used in career
education programs.

Tests, surveys, and questionnaires are used to gather
evaluation data because they generally are the most effi-
cient means for doing so. Other techniques used for evalu-
ation but not inéluded in this booklet were obscervation,
interviewing, and consultation. The major ciiteria for
selecting instruments was how well they measured project
objectives. Commercially available instruments were used
whenever feasible.‘

Efforts were made to gather data in the cognitive,
affeﬁtive, and psychomotor domains. Cognitive data can be
gathered quite readily and presented no major problems.

The project staff spent considerable time developing instru-
men*ation to assess the affective domain. Career education

at a conceptual level relies heavily on the developmental
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nature of values and attitudes; therefore, a number of
instruments are included which attempt to measure these
constructs. |

A sample of each project-developed instrument is
included ir this booklet. Addresses of the publishers of
commercially available instruments are included so thnat
intereéted persons can obtain additional up-to-date infor-
mation.

It is suggested that an evaluator selecting a data
gathering instrument be concerned with three basic criteria.
First, measurement validity, "does the test appear to
measure the specific educational objective?" Second,
examine the appropriateness, "is the instrument appropriate
for the students who will be assessed by it?" Third,
administrative usability, "how usable is the test in terms
of administration, scoring, interpretation, and decision-

making."
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Instruments Developed
: by

DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL

ELEMENTARY OCCUPATIONS TEST - Levels 1, 2, 4.

Thirty-item test designed to find out how much
elementary students know about the work people dc, what
tools they work with, and where people do their work.

The teacher reads the questions and the students circle
yes or no. The level 4 version is in the multiple choice
format with students reading the guestions. These tests
are administered in a yearly pre - post test sequence to
measure any change in occupational awareness from year

to year. (See pages 11-21)

INTERMEDIATE OCCUPATIONS TEST, Levels 5 & 6, revised from
The Comprehensive BEvaluation Project, Final Report

ED 037 571, 1970.

Instrument designed to measure student's knowledge
of occupations and educational reguirements. Administered
at end of school year and used to compare project-involved

groups with those not involved. (See pages 22-28)



OPINION SURVEY, revised from Attitude Toward School K-12,
and Measures of Self-Concept X-12, Levels 5 - 8,
Instructional. Objectives Exchange, Box 24095, Los Angeles,
California 90024.

Instrument developed to measure middle school student's
attitude toward school and self-concept. avised from IOX
Self-Concept and Attitudes Toward School scales through
factor analysis. Instruments administered at end of school
year. Data is used to ccmpavre groups from year to year
and compare project involved groups with non-project groups.

(See pages 29-31)

CAREER EDUCATION EMPHASIS QUESTIONNAIRE

Forty-six item scale used to determine the emphasis

on career education in a teacher's classroom. (See pages 32-34)

EVALUATION BY TEACHERS

One~page forr contains three open-response questions
designed to provide a feedback mechanism from project
teachers to project staff. Teachers are asked to describe
any student chénges they attribute to the career program.
Their intuitive feelings about the project are solicited
as well as an estimate of the percentage of class time
devoted to career education activities. Teachers respond
anonymously, and the data is used to plan inservice programs.

(See page 35)




CAREER EDUCATION PERCEPTION SURVEY, revised from questionnaire
distributed by the Office of Vocational-Technical Education,
The Ohio State University.

One-page check list used to determine an individual's
perception of career education in relation to vocational,

academic, and formal education. An administrator's percep-

tion of the caree:x education concept can be identified by
' R

using the instrument. (See paye 36)

EVALUATIVE MEASURLIS

Nine-item rating scale and fifteen-item check list
developed to :valuate effectiveness of methods, materials,
resolrces and organization of specific teaching units.
Teachers and project staff use this instrument to record
the results of experimental career development learning

units. (Sce pages 37-38)

ATTITUDE MLASURE

Three~page instrument containing essay questions
and fifteen-item check list. Respondents are asked to
agree or disagree with statements concerning career

education. (See pages 39-42)




INDEX OF SOCIAL POSITION, revised from Two “'actor Index
of Social Positicn by Lugust B. Hollingshead.

One-page instrument designed to secure input de .z
from selectéd students. Recent studies huve suggestcd
that parent's occupation and amount of education are
significant predictors of student achievement in school.
This index gathers the information corcerning the students!
social position. Comparing this data with studentcs' sc:. ool
records substantiates the strong correlation between social

position and school achievement. (See pages 43-44)

TEACHER INTEREST SURVEY

One~page administrative form uscc by elementary
teacherns to indicate their intentions concerning partici-
pation in the careexr program. Those teachers interecsted
in becoming involved are :.guired to participate in a paid

summer workshop. (See pages 45-46)

INSERVICE PLANNING SURVEY

One-page administrative form used to determine
Leacher preference for career inservice programs.

(See page 47)



TEACHER PLANNING OUTLINE

Outline used as format by elementary and middle school
teachers when writing carecr development learning units.
In addition to the unit title, participants,?and time
required; teachers list career clusters, objectives,
activities sequence, correlation with other disciplines,

and evaluation techniques. (See pages 48~49)

MONTHLY CAREER ACTIVITIES INVENTORY

One-page form used by elementary carecr education
teachers to report activities planned for the coming
month. Career clusters, specific occupations, and class-
room activities are listed. The information is used by
project staff to assist teachers in securing resource
people, materials, and field trip sites related to planned
units of instruction. The information also permits project
staff to check on those clusters that are not being used
and determine if a"suitable activity can bé developed to
increase student awareness of that career cluster.

(See page 50)

CAREER EDUCATION ACTIVITY INVENTORY

One-page form used periodically by secondary teachers

to record estimates of time spent on career related activit-



ies. A check list of types of activities is included to
provide project staff with feedback necessary to assist

teacher. (See page 51)

RESOURCE VISIT INFORMATION

One~page form submitted by classroom teacher to
secure funding for field trip or career visit. In addition
to administrative data, thas teacher lists specific object-
ives of trip, classroom preparation for trip, classroom
follow-up, and specific occupations to be observed on trip.
Project staff determines if trip is career related and:
assists teachers in preparing for the trip and follow-up.
A file of these forms provides ideas for trips ahd resource
visitors that are disseminated during inservice sessions.

(See page 52)

EMPLOYER INTERVIEW DATA

Used by job placement coordinator as interview aide
when contacting area business and industry. Form includes
§?formation on cooperative work possibilities, training
réquirements, possibility of aonating time or materials
to the schocl. The job placement coordinator reviews the
data and assesses the extent of cooperation that can be

expected from each organization. (See pages 53-57)
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Aruitoxt provided by Eic:

CRADUATE FOLLOW-UP QUISTIONNAIRL

Questionnaire developed and mailed to high school

graduates thiree years aifter graduation. Survey

'—l.

intended to supply information to assisi in curriculum
development in high school and vocatlonal gchool. In

additicn to currant employment status, students are asked

to suggest changos in high school program. (See pages 5G-06

INDUSTRIAL AND BUSIKIIERSS SURVEY

Two-page survey of business and industry in the
county usad by vocational school for curriculum and

placement planning. (Sce pages 62-63)



COMMERCIALLY AVAILABLE "INSTRUMENTS

ATTITUDE TOWARD VOCATIONAL. EDUCATION .
Revised from Parker and Baker, “A Survey of Attitudes
Towaxrds Vocational LEducation", Auburn University,
OR—DU. -

Instrument is prepared in two forms. One form is
given to each teacher from the local distric£ Before.a
day—long visit to the area voca@ional center. The second’
form is administered at the cénclusion of .the visit. The
‘check list ﬁeasures teacher awareness and attitude about
vocational education and whether it improves as a result

of the visit.

VOCATIOEAL PREFERENCE INVENTORY,;John H. Holland,
Consulting P'sychologist Press, 577 College Avenue,
Palc Alto, California 94306.
VPI is based on the assumption that occupational
éategories attréct people_with similar»personalities.
The instrument measures and classifies six personality
types: Realistic, Intelleqtual, Social,‘Conventional,
EnterpriSing; and Artistic. The broject'uses the
instrument to prédictlthose4teachers who will succéssfully
participate in the career education pfdgram. The instru—
ment is also used to match student interns with coopefating

. teachers on the basis of compatible personalities.




- TEST OF_BASIC“EXPERIENCES,.Margaret H. Moss,-
CTE/McGraw~Hill, Del Monte Research Park,
Monterey Park, California 93240.-

TOBE is designed to measure the differences among
kindergarten and first grade childrén in how well the
child's experieﬁceé have prepared him for ‘school activifies..
The TOBE battery is made up of the_Mathematics, Language,
Science, Sociai Studiés,'and General Concepts Tests. Test
results are used as base liﬁe data towdetermine if project-
related activities effect student achievement in school

work.

CAREER'MATﬂRITY INMVENTORY, John C. Crites,

CTB/McGraw-Hill, Del Monte Research Park,

Monterey, California 93940.

CHI ié designed to survéy attitudes and competenéies
which are considered impqrtant in making career décisions.
The invéntory consists of thé‘Attitude Scale and Ccmpetence
Test; The Attitude Sgale ié used to survey feelings
toward making a éareer‘ghoice. The assumption is that
verbally expressed vocatiohai behavior matures with
increasing age and grade during adolescence and can bé

expressed as an index called vocational maturity.

O

ERIC

Aruitoxt provided by Eic:



EDUC?‘&'T;IO1\IAL .Z\.ND CARELR PLANNING UUPVL‘.(, e U Viggins
' State D;vhl tinent of Public Instruction,

‘Dover, Delaware 195901, 1970.

Self-report instrument reg cilés student to identify
a tenative carcer goai and then deteimine whether this
goai is appropriate. 4Sttﬁork and cuunqelol review
appropr]ateneés of p;ans and cetermine whether the level
and content of the. training pro kjectéd by the student will
prepare him.to achieve his tatﬂd career goal.

*

THE SELF~DIRECTED SEARCH, John L. Holland,

Consulting Psy hologist Press, 577 Co]Lecm Avenue,
Palo Alto, CillfOlDld 94306.

Self-administered, self~scored, and seJL in pretﬁd

vocat onal counseanq instrument based on tbeoxy OF

personality types and environmental models.

~10-
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DTIKV&hE 5 OCCURATION:L -~VOCATIONAL MODEL

What Work Do Peoples DoO?

‘What Do They Work With, Wherc Do They Work?

° Introductioa to Students:

This test is designed to see 1f (lst, 2nd) grade
students know what work yco le "do, what tools they
work with, and where people do their woirk. Since
it is wmeant to show what (lst; 2nd) graders know
about people and their work, you won't receive a
grade on the tedt, but we would like vou to do as
well as you can in answering the guestions.
/

" Directions to S UantSu

: .. : Col
I will read gues stions about people and their woxk

and you will mark yuur answeys on your answer sheet.
Take your answer shest mow. Write your name in the
space. Check unaner you are a boy or a girl.
Write your grade in- the space provided.

Let me show you how  to mark ycur answer sheet. If
I read a question and the answer is "yes", circle
. "ves" next to the guestion number. If I read a
v question and the answer is "no", circle "no next
~ to the question number. '

Let's, try an.example: Does a polmceman dellvel

letters? Circle "yes" or "no". The correct answer

is "no", so you should have circled "no". Any guestions?
If you would like to have a gquestion repeated raise
'your hand. Do not ask anybody to tell you a questlon

Or an answer whlle the test is going on. Let's begin.

) ‘ -11~ - g ‘
ERIC ) o D I
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18.
19.

20.

DEL

Fesnle, Tools, and Their Invivonments
ie )

AWARE'S OCCUFRTIONAL ~ VOCATIONAL MCODEL

Does

Does

a secratary usually use a typewriter in hex -work?

a salesclerk use a wrench in his work?

a broadcaster work in & gas station?
3]

a carpenter use a hammer?

a farm managsr work on a. farm?

a fisherman do his work with an ax?

an air pollutiocn technician look at smokestacks

hig work?

Does

Does

Doe

)]

Does

Does

Does

Does

Does

Does

Does

Does

a lawyer work in a church? s

a doctor do his work with a telescope?

an innkeeper do his work in a motel?

a barber do his work with clippers?

o

a musician do his work with a saw?

a mother do her work in a house?

‘a deliveryman work in an office?

a staticn attendant work with a gas pump?
a reporter work in a wareliouse?
an architect work with road maps?

a draftsman use an airplane for his work?

12—
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Does
s

Does

Does

Doos

DGes
Loes
Does

Does

fu

[a]

Y

a.

a

o

a

3‘? o ‘3 (&) ?.

People. Toole, and Their Environments

BHilot work with blueprints?

Ly
¥

ran

{u
[{e]

er work 'in a forest?
marine biclogist work with ocean 1

custodian vork in a school®

£y
4
'_l
4
0]
s
y
o
0
ey
"

mailman work with

nurse work o-n a stage?
lifeguard work -with a swinmming pool?
dry c¢leaner clean house?

writer work on books?

veterinarian work with animals?

- =13-
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Topcher

oy Cirl_

Grade

Evample: - YES ‘ NO

1. YIS NO | l' 21. YIS NO

2. yrs WO | C 22 ¥ES NO

3. YES NO D 23. YIS - KO

4. YES NO 24. YES NO

5. YES NO 25. YES NO

6. vyES  NO o 'Zzb. vis  NO
j7§.YES' o : 27. YES NO

8. YES NO o ,- 28, YIS NO
’.g, YES NO, C 29, YES ' NO "g
‘10, yrs  x a0 ws o

11. YES';.' w0 | | 4

| .

12. YES O
3. B8 NO
14, YES - .NO
15, YES KO
16. Yﬁﬁ_'v NO
17. YES© - NO
1g. YES ' NO.
o, YES . NO

o 20, YES'  NO

-14-
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PN X
L e R

I each guestion

~in the gpace

L [ TR
WILTEe Lhe

provided.
Which of tha'followinq re@uires_a college eduéation?
1.0 doctok o

2. :plumber‘

3. salésman

!

[

DA REY

The correct answer is "1" and this number would be placed
on the answer sheet; ' ' :

‘If you have troublé'reading a work, you may ask your

teacher  how Lo pronounce: it; however, your teacher can not

tell you what the word means.

~15-
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(€3]
s

Which of
Jorks closest

A colicae education

7r”u¢red to

doctorx
carpenter
architec:

the following
with a

STEWARDESS : L

# W N H

ERIC

B A ruiitext provided by ERiC

travel agent
author

photographer
pilot o

-16-

92}

~3
.

Windolh ©f
is HOT in
CORETROCTION

L RO

Whici
wOorks nia
A OMOLT
1. carpentar
2. pilot
3. Cchaumnast
4. wechanic

wnich of #he followi:

1 R "
the MO3T

. secreta

Which of
spends the MOST ‘time
serving food:

"1l. stewardéeass

2. waitress
3. cook
4,  nurse

.
AT

15
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R Y T T T S
CONNTRICTION

. mailman

., lawyer
. mechanic
. farmer

Which of
is WOT in the
BDUCATION::

[
[\

teacher
lawyer
counselor
principal

I N

ERIC

Aruitoxt provided by Eic:

the following

field of

-17-

fot

[#)))

(79

LR PRI M - ]
vhiich of 1
e Te e AN e e P
works MOST wich groups
d !

pacple:

. mailman

1. cal: driver
2. mrse
3. computer programmex
1. barbex

Which of the following
ig in the field of
INTEETALNMENT

. policeman
mai lman
actor
‘barber

AV SN

Which of the following
works. closest with a
PITOT:

. architect
mechanic

LTV I

. surveyor
. ~accountant

o



17.

18.

19.

20.

21.

Which of the following
has to know the MOST
about grammar:

secretary
mechanic
surveyor
engineer

W N

Which of the following
requires ‘the LEAST

education:

1. chemist
2. lawyer

3. teacher
4. saleslady

Which of the following
is NOT in the field of
GOVERNMENT SERVICE:

politician
musician
mailman
policeman

WP

Which of the following
is NOT in the field of

ART:

1. illustrator
2. typist

3. designer

4. sculptor

Which of the following
works closest with a

GEOLOGIST:

1. landscaper
2., teacher

3. surveyor
4, doctor

~18~-

22.

23.

24.

25.

26.

Which of the following
works closest with an
AUTHOR:

teacher
mailman
librarian
editor

> W N

Which of the following
is in the field of

COMMUNICATION:

l. cook

2. telephone operator
3. athlete

4. mechanic

It is usually necessary
to serve as an apprentice
to become a:

waitress
biologist
plumber
salesman

W

Which of the following
designs buildings:

1. mechanic
2. architect
3. surveyor
4. engineer

Which of the following
does NOT have to work
with tools:

mechanic
carpenter
milkman
barber

W N



27.

28.

29.

30.

Which of the following
requires the LEAST
training:

1 astronaut

2. telephone operator
3. doctor

4., hair stylist

Which of the following
works closest with a
VETERINARIAN;

1. soldier
z. farmer
3. mechanic
4, author

Which of the following
is' NOT in the field of
TRANSPORTATION:

1. stewardess
2. mechanic
3. truck driver
4, architect
Which of the following

requires the MOST

. education:

= w N

31.

‘barber
mechanic
secretary
chemist

Which of the following
works closest with a
CASHIER:

librarian
bookkeeper
nurse
actress

W
. . .

~19-

32. Army officers usually
have at least:

1. a high school diploma

2. two years of high school
3. a college degree

4.

a grade school education

33. Which of the following

works mainly with animals:

1. farmer

2. veterinarian
3. doctor

4, milkman

34, Which of the following
works closest with an

author:

1. lawyer

2. doctor

3. publisher
4., surveyor

35. A college education
is NOT required to be a:

nurse
secretary
teacher
librarian

W N

36. Which of the following
is in the field of
AGRICULTURE:

1. hair stylist
2. housewife

3. carpenter

4. farmer



37. Which of the following
has to know the LEAST
about MATHEMATICS:

pilot
teacher
mailman
store clerk

= W N

38. Which of the following
spends most of his time
with tax records:

surveyor
biologist
architect
accountant

> Lo o

39. Which of the following
" works closest with an

ARCHITECT:

1. mechanic
2. contractor
3. nurse

4. librarian

40. Which of the following
requires the MOST

training:

1. printer

2. sales clerk

3. waitress

4, telephone operator

41. Which of the following
works closest with a

CARPENTER:
1. mechanic
2. chemist
3. plumber
4. gardener

-20~-

42. Which of the following
is' in the field of
MEDICINE:

l. teacher

2. nurse

3. hair stylist
4. Dbarber

43. Which of the following
is in the field of

TRANSPORTATION:
l. barber

2 farmer

3. actress

4 pilot

44. Which of the following
spends the MOST time at

a desk:

l. actress
2. secretary
3. carpenter
4. policeman

45. Which of the following
works closest with a
POLICEMAN:

l. +teacher
2. pilot

3. chemist
4. lawyer

46. Which of the following
spends the LEAST amount
of time outdoors:

1. athlete
2. farmer
3 mailman
4 teacher



47. It is usually necessary
to serve as an INTERN to
become a:

mechanic
lawyer
doctor
policeman

WPk

48. Which of the following
works in a laboratory:

l. secretary
2 chemist
3. lawyer
4 barber

-2]1~-

49,

50.

Which of the following
is in the field of SCIENCE:

chemist
soldier
lawyer
farmer

> W N

Which of the following
is NOT in the field of
MEDECINE:

nurse
barber
veterinarian
pharmacist

oW N



DELAWARE'S OCCUPATIONAL~VOCATIONAL MODEL

INTERMEDI™ TE OCCUPATIONS TEST (Levels 5 and 6)

Revised from Tl =2 Comprehensive Evaluation Project
Final Repoxrt ED 03 571, 1970.

Directions:

Place you:. name und cla.s on the answer sheet.

For each of the following gquestions, £ill in *the number
of the correct answer on your answer sheet,

If you have trouble reading a w:.rd, ask your teacher
for help.



1. VWhich c¢f the following
does NOT require special
schooling:

l. cab driver

2. nurse

3. computer programmer
4. Dbarber

2. Which of the following
requires the LEAST
training:-

1. hair stylist
2. secretary

3. pilot

4. mailman

3. A college education
is NOT required to
be a:

1. chemist
2. doctor

‘3. carpenter
4. architect

4. Which of the following
works closest with a
STEWARDESS :

1. +travel agent
2. author
3. photographer
4. pilot

-23~

5. Which of the following
is NOT in the field of

CONSTRUCTION:
1. architect
2. mechanic
3. carpenter
4, surveyor

6. Which of the following
works mainly with
AUTOMOBILES:

1. carpenter
2. Ppilot

3. chemist
4. mechanic

7. Which of the following
has to know the MOST
about mathematics:

1. lawyer
2. pilot
3. doctor
4. secretary

8. Which of the following
spends the MOST time
serving food:

1. stewardess
2. waitress
3. cook

4. ‘nurse



8. Which of the following
is in the field of

CONSTRUCTION:
1. doctor

2. soldier
3. carpenter
4. saleslady

10. Which of the following
requires the LEAST

training:

l. athlete
2. policeman
3. mechanic
4. milkman

11. A college education
is usually nceded

tQ'be a:

1. mailman
2. lawyer
3. mechanic
4. farmer

12. Which of the following
is NOT in the field of
EDUCATION:

l. teacher

2. lawyer

3. <counselor
. 4. principal

-24-

13. Which of the following
works MOST with groups
of people:

1. mailman
2. secretary
3. teacher
4. chemist

14. Which of the following
does NOT reguire special
schooling:

cab driver

nurse

computer programmer
barber

oW
. L] .

15. Which of the following
is in the field of

ENTERTAINMENT:
1. policeman
2. mailman

3. actor

4. barber

16. Which of the following
works closest with a
PILOT:

architect
mechanic
surveyor
accountant

W N



17. Wnich of the folliowing
has to know the MOST
about grammar:

1. secretary
2. mnechanic

3. surveyor

4

. engineer

18. Which of the following
requires the LEAST
education:

1. chemist
2. lawyer
3. teacher
4. saleslady

19. Which of the following
is NOT in the field of
GOVERNMENT SERVICE:

politician
musician
mailman
. Ppoliceman

o W

20. Which of the following
is NOT in the field of
ART:

1. illustrator
2. typist

3. designer

4. sculptor

21. Wnich of the following
works closest with a
GEOLOGIST:

1. landscaper
2. teacher

3. surveyor

4 doctor

22. Which of the following
works closest with an
AUTHOR:

l. teacher
2. mailman
3. librarian
4. editor

23. Which of the following
is in the field of

COMIMUNICATION:

l. cook

2. telephone opcrator
3. athlete

4. mechanic

24. It is usually necessary
to serve as an apprentice
to become a:

1. waitress
2. Dbiolcgist
3. plumber
4. salesman
f
25. Which of the following
designs buildings:

1. mechanic
2. architect
3. surveyor
4. engineer

26. Which of the following
does NOT have to work
with tools:

1. mechanic
2. carpenter
3. milkman
4. Dbarber



27. Which of the following
rcequires the LEAST
training:

1. astronaut

2. telephone operator
3. doctor

4. hair stylist

28. Which of the follow: g
works closest with a

VETERINARIAN;
1. soldier
2. farmer
3. mechanic
4. author

29. Which of the following
is NOT in the field of

TRANSPORTATION:
1. stewardess
2. mechanic

3. truck driver
4, architect

30. Which of the following
requires the MOST
edurcation:

1. Dbarber

2. mechanic
3. secretary
4. chemist

31. Which of the following
works closest with a

CASHIER:

1. 1librarian
2. Dbookkeeper
3. nurse

4. actress

-26-—

32.

33.

34.

35.

36.

Army officers usually
have at least:

1. a high school diploma

2. two years of high school
3. a college degree

4. a grade school education
Which of the following
works mainly with animals:

l. farmer
2. veterinarian
3. doctor
4. milkman
Which of the following
works closest with an
author:
1. lawyer
2. doctor
3. publisher
4. surveyor
A college education
is NOT required to be a:
1. nurse
2. secretary
3. teacher
4, 1librarian

Which of the following
is in the field of

AGRICULTURE:

1. hair stylist
2. housewife

3. carpenter

4., farmer



37.

38.

39.

43 .

41.

Which of the following
has to know the LEAST
about MATHEMATICS:

1. pilot

2. teacher

3. mailman

4. store clerk

Which of the follc ng
spends most of his tiiic
with tax recoxds:

. surveyor
biologist
. architect
. accountant

B Lo N

Which of the folleowing
works closest with an
ARCHITECT:

1 mechanic
2. contractor
3 nurse

4 librarian

Which of the following
reguireg the MOST
training:

1. priater

2 sales clerk

3. waitress

4. telephone operator

Which of the following
warks closest with a
CARPENTER:

mechanic
chemist
plumber
gardener

- w N
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42. Which of the following
is in the field of

MEDICINE:

1. teacher

2. nurse

3. hair stylist
4. barber

43. Which of the follecwing
is in the field of

TRANSPORTATION:
1. barber

2. farmer

3. actress

4., pilot

44. VWhich of the following
spends the MOST time at
a desk:

. actress

secretary
carpenter
policeman

W N+

45. Which of the following
works closest with a
POLICEMAN :

1. teacher
2. pilot

3. chemist
4. lawyer

46. Which of the following
spends the LEAST amount
of time outdoors:

athlete
farmer

mailman
teacher

W N



47. It is usually necessary 42, Which of the following
to serve as an INTERN to is in the field of SCIENCE:
become a:

1. chemist
1. mechanic 2. soldier
2. lawyer 3. lawyer
3. doctor 4. farmer
4. policecman

50. Which of the follcwing

48. Which of tliz following ‘ is NOT in the fieid of.
works in a laboratory: MEDECINE:
1. seccrectary . 1. nurse
2. chenist 2. barber
3. lawyer 3. veterinarian
4. Dbarber 4 pharmacist
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OPINION SURVELY

This survey is designed to let you express vour attitudes
about yourseclf and your school. There are no right or

wrong answers, so respond to cach item as honestly as you

can.

DIRECTICHS

On your answer shect mark the following:

1. Your name

2. Whether you are a boy or a girl

3. Your grade level and your team
On your answer sheet, pleasc shcw whether each sentence
is generally true or untrue for vou by marking a 'l' if
the sentence is generally true or '2' if the sentence

is gernerally not true. Make a mark for every sentence.

For example:

1 2
True Untrue
1. il fed 1. My class is too easy.
2. 3K ] 2. I'd like to stay at my

school always.

-29-
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14,

1s.
16.
17.
18.
19.

My tcachers always tell me when they are pleased with my work.
My teachers are interested in the things I do outside of school..
This school is like a jail. |
In our classes, we often get a chance to make decisions together.
I often feel rushed and nervous in school.

Iy teachers give me work that.is too hard.

Cther students often get me into trouble at schéol.

My teachers seldom tell me whether my work is good or bad.
My teachers listen to what I have to say.

I follow the rules at school.

My teachers try to make school interecsting to me.

liy teachers do not care about me.

The principal of my school is friendly toward the students.

I get as many chances as other students Vo do special jobs
in my classroom.

My teachers do not give me enough time to finish my work.
The other students in my classes are not friendly toward me.
My teachers don't understand me.

The principal's main job is to punish students.

My teachers make sure I always understand what they want me
to do.

I really like working with the other students in my classes.
I get scared when I have to go to the office at school.

I get tired of hearing my teachers talk all the time.

School is a good place for making friends.

I like trying to work difficult puzzles.

My teachere scare me.
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26, Vhen I have a probiem on the playground at recess, I know I
can find a nice teacher to help me.

27. I don't like most of the children in my classcs.

28. My teachers are not very friendly with the students.
29, The biggest reason I come 1o school is to learn.

30. Ny teachers are mean,

31, I am embarrassed to be in the classes I'm in.

32, I am lonely very often.

33. When a new student comes into our class, my friends and I
Try very hard to make him or her fccl happy.

34. DMy teachers likc some students better than others.

. YWhen I do something wirong, my teachers correct me without
) onang g d
‘hurting my feelings,

36, I have to share books with other students too often at school.
37. My teachers are often too busy to help me when I need help.
38, I am eesy to like,

39. I often fcel lost at school.

40, .- There's no privacy at school,

L1. Older students often boss my friends and me around at my school.
42, At school other people really care about me.

43, Ny teachers boss the students around.

Ly, We change from one subject to ancther too often in my classes.
4s, I like my teachers.

46, I am popular with pesople my age.

47, Ny teachers grade me fairly.

48. I am friendly toward othenr people.

49, 1In school I have to remember oo many facts.

50, I am fun to be with.
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CARECER EDUCATION TMPHASIS QUESTIONINAIRE

DIRECTIONS: Place a check (+/) in the column which indicates the appropriate

degree of ecmphasis you include in vour subject arca.

may apply to any or all disciplines or programs.

IN YOUR PROGRAM EMPIHASIS IS PIACLD ON STUDENTS:
(Example: Recognizing the interrelatedness of all
occupations.)

Recognizing how values become important io an individual.

Recognizing which values become important to an individual.
Recognizing work valucs ., (Dxample: work neatly, werk
safely, work together, avoid waste, follow directions, ctc.)

Lxploring work values,
ldentifying short term goals.

Tdentifying long term gozls.

Recognizing the effcct of values and goals in decision
making.

Laploring the effects ¢f short termm and long term goals
upon decision making.

Exploring alternative behavior in given decision making
situations. '

Recognizing the conscaguences of given decisions,
Recuynizing that some decisions may be irreversible.

Exploring decisions that may bhe irreversible.

Ixploring the availability of employment opportunities through
Various rcsources,

Exploring the restrictions of certain occupation may limit job

choice. (Example: age, experience, union shop, certificate)

Recognize that job requirements vary among jobs.

Exploring job requirements for an occupation of personal
intercst.
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Degree Of Emphasis

17) Recognizing educational level requirements for job entry.
18) Exploring cducational requirements for job entry of personal
interest,

19) Recognizing job skills vary within occupation.
20) Exploring job skills reguired for an occupation of personal
interest,

21) Recognizing working conditions vary within occupations.
22) Fxploring working conditions of en cccupation of personal
interest.
23) Regoanizing the availabilitly of educational epportunities in
- the arca.

24 Lapion im; an educational route for a carcer of personal
interest.,

25) h coanizing th jobhs deal with people, data, things or idcas
and various coembinations,

26) Recognizing the impact of technology on the subjcct matter
Ticld.

27) Lxploring the impact of technology upon the subjcect maiter
field,

28) Recoonizina the interrelotedness of subject maitor arcas to
jobs.

29) Lxploring the interrelatedness of subject natter arcas to
jobs.

30) Recomnizing work roles related to subrect matterarcas. {(Ex- ]
ample: cook, tecacher, model, child care aide, engincer, ctc.)

31) Exploration of work rolcs.

32) Euploring the career cluster concept,

33) Exploring a carcer cluster of a personal choice.
34) Luplorirg the resources available for students to learn more

about themselves.,

35) Recognizing personal traits desirable for employment.

36) Exploring personazility qualitics necesgsary for employment.
37) Rucognizing that the mental picture one holds of oneself may
differ from how othars see him,
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Recognizing the rcasons for individuals losing jobs.

Recognizing @ll jobs have advaninges and disadvantages.
Lxploring the advantages and disadvantages of a personal
interest,.

Recognizing the trend for women to combine homemaliing and
wage carning,

Recognizing changing roles of people in today's world,
Lxploring changing roles of people in today's world,
Recognizing the influence of occupntions upon life stvles,

Lxplorineg lifo sivles in refeoronce to cocupntions,
Recognizing thoe technclogicnl imbact on socicty in relation

to expandoed smployvmoent opporturities.,

Thank you. Please check () if you are interested in the rosuits of
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O

RIC

Aruitoxt provided by Eic:

Doegree Of Imphasis

GO e,
. 5 ~/‘\-"/ N
7

-

thisz study.



DELAWARE'S OCCUPATIONAL~VCCATICNAL MODEL

EVALUATION BY TEACHERS

What areas of change and benefit have you observed in
your puplls as a result of career education concepts
and carcer education equipment used in your classroom?

What intuitive feelings. both positive and noegative,
ao you have concerning the career education program?

Estimate the percentage of a week's time students
spend on career educa:tion, including career education
activities.

...35._
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Aruitoxt provided by Eic:

WHAT IS YOUR PERCEPTION OF CAREER EDUCATION ?

-

Which of the following most closely iilustratcs your perception of the
relationship between vocational education and career education?
Please check only one response,

Some overlap exists but both
have some unigue characteristics.

B. Vocétional \ Vocationa_l Education includes
Education \ Carcer Education.

e

\ s~ Career
Education
\N____/

C.ﬁICbr \ Career Educeation includes
Education Vocational Education.

Uoc“tlonal\
\ Educa Llon

e T T
D. / \/o' ational / Career \ Poth are separate, one possibly
Education Education havpening before the otnar or
\ / concurrent with the other
N——

Which of the folle ing most closely lustrates your merception of the
rclationship between career education and (ormal education in general?
Please check only one response,

L - ...

A, T.ducation ' \ On< and the same.

)
Career Education |

- I

~—— e e
. _‘/"""’_‘" T T me——
Formal Some formal education is not
Education L career education.
/érecr )
Lducatlon
C. Ldreer '\ Career Education includes
Education formal education.

Formal

{ Educati on —36-
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Evaluation is a continuous oroccess that takes place throughout
the unit, An attempt to cvaluate the cliectiveness of the metheds, materials,
resources and organization would be througnh answering the following gucestions.

RATING SCALL

indicate the degree to which these gquestions are utilized by circling the
appropriate number, The numbers represent the following values: S-outstand-
ing, 4-above average, 3-avarage, 2-below average and 1-unsatisfactory,

1. How receptive were the students to the activities? 1 2 3 45

2. How actively involved were thz slow learners in

the activitics ? 1 2 3 45
3. How well did the slow learners have vositive

successiul Jearning exporiconces 7 1 2 3 45
4, How propared were the students for field rips

and joi ohscervation. ? 12 3 485
5. How well veere the studonts applying bhasic curricu-

Y ing

Tum skills such as math and reoding, whoen working .

with this unit? 1 2 3 45
‘6. How well have the studentis gainad in%iﬁ}‘lt irto

the compiale process of the particular occuration

studied ? 1 2 3 4 58
7. How well did the children cooperate in group work ? 1 2 3 45
8. To what extent did outside or community resourccs

contribute to the unit? 1 2 3 45
9. How well did the outside rescurces contribute to

the unit ? 1 2 3 45
CHECK LIST
Please indicate with an >., the appropriate response (o the following quaesticons.,
If you fezl an unbiased judgmont cannot be made, plecase lcave the reg ;/’.)'ISGS
blank, Yes No

1. Did attendance improve

O
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10.
11,
12,

13.

14,

15.

Please add any comments which would contributa to th
unit. ' '

‘as a result of this project?

Were the students learning to work more indepen-
dently than they could when the unit began?

Have.grammatical skills improved ?
Was there growth in thinking objectively ?

Did the students become independent in their
decision making ?

“Was there pride in being part of a team

achiéving objectives ?

Was there evidence of sharing materials ?
Were the learning experiences varied enough
for each child to he motwvated to participate

in the project ?

Were some gifted students inspired to begin

- new projects as an outgrowth of their

experiences ?

Were pupils given a charnice to participate in
planning for experiences ?

Were self concepts changed for some stud@nto

Dia- the pupils show enthusiasm throughout the
unit?

Are the pupils more aware of the satisiaction

that can come from being engaged in work ?

“Were the pupils given the opportunity to evc,l— '

uate the succ\,ss of the proje ct 7

.Did the students have the opportunities and

experiences that involved student action rather
than just reading or writing absout them ?

P )
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February 8, 1973

Dear Colleaqgues:

Thank you for participating in our carcer developvent

orientation procrim.

the souinor and wiil particins

our cfforts in the
vou pleasae conpleos the

roeturn Lo to D,

To further
would
and

Thank i
Sincerely yours,

Charlotte C. Hanshaw
Research Assistant

-39~
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NAME

DELAWARE'S OCCUPATIONAL~VOCATIONAL MODEL

Please answer the following qucstions:

1. What is your definition of career education?

2. As a result of your exposure to tho concept of
career education, how will this effect the planning
of your curriculum?

-40~
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DELAWARE'S OCCUFATIONAL-VCCATIONAL MODEL

ATTITUDE MELSURE

Based on your feclings about career ecducation, please check
the appropriate response to the following statements.
Remember, there is no right or wrong answer to any question.
Place a check () in the appropriate colunn.

Strongly agrce Agree Neutral Disagree Strongly disagrece
SA A N DA SD

SA A N DA SD

1) The commitment to absolute cceparation of
disciplinces is psvchologically inconsis-—
tent and no longer acceptabla.

2) Social and ecconomic problcems of the past
have hichlighted the inndecuacy of pre-
vious approaches to cducation. ]

3) The U. §. Office of Lducation is providing
impetus fior the concept of carcer
education.

4) Caxcer cducation begins at hirth and
continucs throughout adulitbood.
5} Carecr cducaticn involves all studenis.
6) Carcer cducation involves the entire |
school program and community resources.
L3 . 13 1’ g -
7)  Carcer education is a program redirecting :

educational recources toward individual
student developnment.,

8) Carcer education unites the studcont, hig
parents, the schools, the ccimunity, and
employers in a coopcrative cducational
venture.

8) Career cducation provides the student with
information and experiences representing
the entirce world of work.

10) Carcer cducation supperts the student in
all phascs of carcer development and pro-
vides for placement, follow-up, and
continuing cducation.
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11)

12)

13)

14)

15)

Career education 1s not a synonym
for vocational education.

All education is career education.

Carcer education is a "tacked on"®
unit in the curriculum.

All disciplines have a unigue con-
tribution to career education.

Vocational education is an integral
part of career education.

-4 2
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DELAWARE'S CCCUPATIONAL~VCCATIONAL MODLL

INDEX OF SOCIAL POSITICN

Vocational School: Name:

Tradc Area:

Instructicons: Please circle the number of the item that
best describes the work that your father or head of your
household does.

1. Higher executives of large concerns, proprietors,
and maior professionals.

2. DBusiness managers, proprictors of medium~sized
businesses, and lesser professionals.

3. Administrative pergsonnel, owners of small
businesses and minor proiessionals.

4, Clerical and salces workers, technicians and
owners of little businesses.

5. Skilled manual cmployees.

6. Machine operators and semiskilled employces.

7. Unskilled cmployees.
Instructions: Plcase circle the number of the item that
best describes the amount of eaucation that the head of
your houschcld has.

1. Professional (Master or Doctor's Degree)

2. Four-year college graduate

3. 1-3 years college (also bhusiness school)

4. High school graduate

5. 10-11 years of school (part high school)

6. 7-9 years of school

7. Under 7 years of school

_.43.-
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INDEX OF SOCIAL POSITION

(Coding and Scoring)

Factor *Scale Score X Factor Weight = Score
Occupation (1-7) 7 =
Luaucation (1-7) 4 =

>

Scoring is accomplished by multiplying the scale score by the
factor weiuht for each factor and sumning the scores.,

Raw scores may be converted into Class Range Scores by using
the following tuble:

Class Ranage of Scores
I i1 ~ 17
I <18 = 3]
IT1 32 - 47
v 48 ~ 63
% 64 - 77

*Scale score ranges {from 1 to 7 and mey be obtained from tne
Index of Social Position or by interviewing the subicot.

—-d 4=




DELAWARE'S OCCUPATIONAL~-VOCATIONAL MODEL

TEACHER INTERZST SURVEY

TO: All Elementary Teachers

FROM: Carl Hoffman, Curriculum Coordinzter

We are in the process of appraising our efforts in elemen-
tary level carcer education for the purpose of planning
next year's program. The coming year will include an
increased effort of disseminating information and materials
on the project.

We have some indication that several teachers who have
attended last year's summer workchop have not been utiliz-
ing carecer activities to the extent possiblce. Also,
several teachers not yet involved with carecr education
activities have indicated a desire to become a part of

the program.

We need your response to the following guestions to plan
for the coming school year. Plcase complecte and return
this form as soon as possible to your building secretary.
1. I attended the 1971 summer career workshop.
yes no
If your response is “no" please skip to No. 5.

2. Rate your use of career education activities.

High use
Moderate use
Low use
3. I wish to continue in the career education

program and agree to actively participate in
the following tasks:

a. submit monthly reports

b. attend inservice meetings

c. work on curriculum development

d. have visitors observe my classroom

e. emphasize career awareness in my classroom

4, I do NOT wish to continue in the program.

5. I am interested in becoming part cf the
career education program and will be able to
attend a one-week workshop with pay from August 21-
25. I also agree to use the workshop ideas in
my classroom and to
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. submit monthly reports

attend inservice meetings

work on curriculum development
have visitors observe my classroom
. emphasize career awareness in my
classroom.

0enNnow

6. My name is

Q -46-
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL

INSERVICE PLANNING SURVEY

This survey is to determine your preference for career
inservice programs. Please check the appropriate responses
and add any comments you feel necessary.
Your input will assist us in planning future inservice.
Rate the followin: topics in order of your prefexence
starting with number one for the activity you would most
like to participate in:

demonstration of tools and workbench

share other teacher's activities

develop units to try in classroom

visits to other schools

have "expert" consultants come in

write career elements into learning modules
Suggest amount of time that should be devoted to career
development inservice.

none

one hour sessions

1/2 day sessions

full day sessions
If you feel that time should be spent on inservice
activities, rate your preferences below:

after school

during school day (substitute required)

summer workshop

regularly scheduled inservice days

_Saturday morning with pay
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MCDEL

TEACHER PLANNING QUTLINE

UNIT TITLE

PARTICIPANTS

TIME REQUIRLD

CAREER CLUSTERS

OBJLECTIVLES

ACTIVITIES SEQUENCE
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CORRELATION WITH OTLER DISCIPLINES

LANGUAGE ARTS

SOCIAL LIVING

SCIENCE

MATHEMATICS

ART

- MUSIC

EVALUATION TECHNIQUES

-49~-



DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL

MONTHLY CAREER ACTIVITIES INVENTORY

NAME DATE

GRADF MONTH

The purpose of this inventory is to determine the nature and
scope of career activities in the schcol. Please return the
completed form to your building principal at the start of
each month.

Most occupations can be classified under one of the following
career clusters. Please estimate the number of hours you will
spend investigating each cluster (i.e., 5 Business & Office).

__ BUSINESS & OFFICE ___ ENVIRONMENTAL CONTROL
___MARKETING & DISTRIBUTION PUBLIC SERVICES
___COMMUNICA™IONS & MEDIA ___ HEALTH

____CONSTRUCTION HOSPITALITY & RECREATION
___MANUFACTURTING 4 —_ PERSONAL SERVICES
____TRANSPORTATION ___FINE ARTS & HUMANITIES
___MARINE SCIENCE CONSUMER & HOMEMAKING

AGRI-BUSINESS & NATURAL RESOURCES

Please list specific¢ occupations that will be brought to the
attention of students.

Briefly describe activities designed o stuly the career clusters
checked above.

‘—50f




DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL

CAREER EDUCATION ACTIVITY INVENTCRY

The purpose of this inventory iIs to determine the approxi-
mate amount of time you allocate each month to develop-
mental career education activities. Additionally, it is
important that you identify the nature of these activities.

Name Month
Subject or Discipline . Grade Level
Did you participate in a Career Workshop? Yes No

INSTRUCTIONS: Complete the items listed below. Please
return the inventory at the end of each month to the
guidance office.

1. What percentage of your time this month has been
devoted to developmental career education activities?
(use weekly average) %

2. Place a check mark in front of the activity listed
below which best characterizes your activities in the
area of career education:

( ) Interdisciplinary activities with the teacher
and student

() Exploring the relationships of your subject with
students in terms of relatedness to numercus careers

() Using community resources
( ) Class discussion

() Class projects

( ) Individual projects

{ ) TEE hour program

( ) Other Please specify

Use the back of this sheet to repcrst any interesting or
unique activity during the month. The space may also be
used to make suggestions, offer criticism or identify
specific problems that deserve attention.
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL

RESOURCE VISIT INFORMATION

Teacher

Student Level Number of Children

Destination of Visitor

Date . Time

Classroom activities in preparation for visit

Specific objectives of visit

Classroom activities to follow-up the visit

List the occupations related to unit of study
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DELAWARE'S OCCUPATIONAL~VOCATIONAL MODEL

EMPLOYER INTERVIEW DATA EC

Interview Dates

Product or Service 1 2 3

Telephone Contacts

Person(s) Interviewed and Title 1 2 3

Name _ Title

Note: This form was specifically de-
signed as an interview aid for
enlisting the ¢ »peration of
business and industry leaders
in support of Delaware's Occupa-
tional Mcdel, and for securing
certain occupational informa-

tion from the business community.

1. Have you ever hired a student 1.
frem the Kent County Vocational- a. No
- b. Yes
Technical School? c. DK

2. If you answered yes to question 1,2.

a. Part-time

in what capacity? b. Coop work study
Cc. Summer Emp.

d. Permanent

3. If you answered yes to question 1,|3. |
: a.

what jcb did they perform? b.

c.
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4. 1If you answered yes to question 1, b

a. Exczallent -
how would you rate their training in b. Good
c. Fair
school in respect to their work for d. Poor
e. DK
you? Please explain.
5. Have you ever hired a student from 5.
_ . a. Yes
the Milford High School? b. No
c. DK
6. If you answered yes to question 5, 6.
a. Part-time
in what capacity? b. Coop Work
Study
C. Summer Emp.
d. Permanent

7. If you answered yes to question 5, 7.
i A
what job did they perform? i b.
toc.
8. If you answered yes to question 5, 8.
a. Excellent
how would you rate their training b. Good
c. Fair
in respect to their work for you? d. Poor
e. DK
Please explain.
9. Students who apply for training at 9.
, a. No opinion
the Kent County Vocational-Techni- " b. Probably is
satisfactory
cal School are selected on a first c. There should
' 3 be some set
come first serve basis. What is , standard for
‘ selection

your opinion of this method of

selection?

10. Aside from the manual skills required 10.

for a particular job, trade, or occupa-

tion, what specifically do yCJ look for

when hiring a high school graduate?
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11.

12.

Does any of your work for which a S
a.
high school graduate might qualify b.

require any special ability in i

math, reading, or writing?

If your answer to gquestion 1l was
yes, specifically what is required
in those disciplines?

Math

Reading

Writing

In order for a vocational student
to establish good work habits as
early in his program as possible,
and to prove to himself the prac-
tical value of the skills he is
learning, his program includes
periods of real work. This is
known as the cooperative work study
plan. Assuﬁing you had work avail-

able:
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13.

15.

16.

17.

18.

Would you participate in such a

plan?

Assuming again that work would be
available would you be willing to
provide

Part-time employment?

Summer work?

Full time employment?

Do you have any part-time, summer,
or full time openings now? Or,

will you have in the nesxt few months?

If you answered ves to gquestion 17,
what are these jobs, and when will

they be available?

In addition to employment, what other
areas of cooperation would you con-

sider, for example:
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13.
al
b.

14.
a.
b.

Yes
No

Yes
No

Yes
No

Yes
No

Yes
No




19.

20.

21.

22,

23.

25,

Sharing of manpower, i.e. periodic
participation in occupation give and
take with students and teachers,

serve on advisory and craft committees.

Donation of equipment

Donation of supplies and materials for

students use in training shops.

Based on your present understanding
of Delaware's Occupational Vocational
Model, what is your opinion of its
potential value?

To the community?

.To the student?

To area business and industry?

What changes do you see taking place
in your employment over the next

five years?
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20.
a.
b.
c

21.
a.
b.
c.

Yes
No
DK

Yes
No
DX

Yes
No
DK

Yes
No
DK

Yes
No
DK

Yes
No

. DK

Expansion

Contraction

Nene
DK



ID No.

GPADUATE FOLLOV-UP QUESTICHNAIPEL

INSTRUCTIONS: Place a check (&) in one narenthesis for each auestion.

Sex: () Male Marital Status:

) poe ) Married
‘emale

) Single

NN

1. High School Program {(Curriculum):

( ) College Preparatery

( ) General

( ) Vocational (includes Agricultura®, Distributive Fducation, Pusiness
Education and Vocational-Technical Education in County Centers)

2, Status 6 llonths After Ccmpletion of High School:

( ) Student (4 vears baccalaureate program)

( ) Student (less than baccalaurcate degree program)
( ) Inploved

() IMilitary

( ) Housewife (not employed outside the home)

( ) Unemployed

3. Present Status:

) Student working toward & Rachelor's degree
Student enrolled “n 2 nrogram of less than Paccalaureate level

) Graduate of a program of less than Daccalaureate (4 year) level
(exarple: nursing, ete.) and erploved

) Craduvate of a prcgram of less thon Faccalaureate (U year) level
(exarple: nursing, ete.) end unerploved

) lHousewife and graduate of a procrem of less than Paccaleureate (U year)
level (not ermploved cutsice the heme) ,

; Housewife (not emrploved cutside the hcme)

)

)

NN N

Frmloved
! '111 tary
Unemployed

TN SN N N

VOCATIONAL:  COPLETE THIS SEC ¢I on 0”TV I7 VO EAVE (PECHED "IOCATICNAL" TH
Tl w1, AL O EOPEOCIII TG ALY TR TN MR O

] 2 G JEOLT
INPOFLICH

4, Location of your vocationzl training prograr.,
) Milford High School

(
( ) Kent Vocaticnal Technical School
( ) Sussex Vocational Tecinical School
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5+ In what skill area did you receive vocational training?

() Agricultural (I"ilford) ( ) Drafting & Desien

( ) Business (I*ilford) ( ) Electrical Construction
() Distributive EFducation (filford) ( ) Fxploratory Fealth Occupations
() Agricultural i'echenics ( ) TFarm l'echanics

( ) Auto Pody & Fender ( ) Health Assistant

( ) Auto Mechanics () Horiculture

( ) Berbering ( ) Industrial Electricity

() Basic Electricity/Clectronics ( ) . Licensed Practical Mursing
() Beecuty Culture ( ) lachine Shop

( ) Buildine & Crounds () Masonry

() Carmentry () Medical Services

() Child Care () 1M1l & Cabiret

i) Conmercial frts ( ) Ormamental Horiculture

( ) Commercial Foods () Printing & Photography

{ ) Cosmetoiopy () Padio & T, Vv,

( ) Data Proceasinge ( ) Sheet HMHetal

( ) Diesel Vechanics () Weldir-

( ) Distributive Iducation

6. Do you consicer your high school vocational education experience of value
for your present employrent?

() Yes
() MNo

HAPLOYTTPIT TIRCEATION:  (CCMPLITE OMLY IF YOU ARE FFPLOYED. )

7. Present Job Title

8., Occupational Catepory: (If vou need help in detersing the aonronriate
catepory, nlease call Iirs, I'clatt at U22-0651)

fericultural Occunations
Distributive Yducation

Hame Fconanics

Office Cccunaticns

Technical cucations

Trade and Inductrial Cccuretions
Amuserent & FPecreation Occupetions
Health Occupations

Student

e N N S SN e N N NS

9. Job Placerent: (Fow did you locate your first job after camleting
high school?)

)} Newspaner

) Erplovirent Agency (public)
) Emnloyment Arency (rrivate)
) Tound it yourself

) Throush friends or femily

) Through the schiool

PN TN NN N N
~
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EVALUATION: (ALL GPADUATES ANSVEF THIS SECTION)

19,

11,

12,

13‘

14,

15.

16,

b
-3

How would you clessify your high schecol counseling exnerience?

() Txcellent

( ) Good

( ) Satisfactory
( ) Poor

From your past experience, vhat typve of information would have been
most benefical to you?

( ) Collere Placement
( ) Occupation snd iob nlacement informmation
( ) Personal counseling

Did you find the counseling information you received to be accurate?

() Yes
() No

What was the freavency cf vour visits to the counselor while you were

in high school?

() HNever

() 1-5 tires
() 6 - 10 tires
() 11 or more

Do you consicder vour school experiences (k-12) relevant for your present
Job or educational prcgram?

() Yes
() No

Considering vour nrésent occunational role, would a broad vocational
education program in hiph school have been of value to vou?

() Yes

() MNo

Md yow: high school experience nrovicde vou with an adeauate amount or
occupationel information?

() Yes
{) No

Frun your experierice would you recamend: {check one)
( ) More practical nrorrams in hiph school

( ) Fewer practical ovrorrams in hirh school

()

Vore required pract.ical courses
Fewer required practical courses
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18, Would ynu recarmend an incressed emphases on programs for students to
explore many occupational, techinical and professional areas related to
the world of worlc?

() Yes
() Mo
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KENT COUNTY VOCATIONAL 2AND TECHNICAL CENTER
INDUSTRIAL AND BUSINESS SURVEY -

COMPANY

ADDRESS

PRODUCT OR SERVICE PHONE

PERSON(s) TITLE
NAME TITLY MTH. DAY YR

NOTE: This survey was designed to enlist the cooperation of busi-
ness and industrial leaders for securing certain occupational
information necessary if Kent County Vocational Technical Center
(KCVTC) is to continue meeting the ever changing manpower needs of
the complex world of workx. The survey was designed so you could
transfer part of the employee figures from EEO Form N. 1,

section D- Employment Data.

I. PRESENT EMPLOYMENT INFORMATION

Total Work Day Projected
Enmployees Full Part Employment

Time Time Needs (+or-)
FOR DEFINITION Full Part

JOB CATEGORIES (APPENDIX (A) Time Time

Official and Managers

Professionals

Technician

. Sales Workers

Office & Clerical

YUt LD

Craftsmen

a. Skilled

b. Semi-skilled or Operative

c. Unskilled

7. Service Workers

TOTAL

II. Cooperative Work Study (Check the correct response)
Do you believe that it is impera%ive that students training in a
skilied trade be exposed to an actual working experience prior

to graduation? YES _~~ NO

A. Would you be willing to participate with KCVTC in a coopera-
tive work-study program? YES NO

B. Would you be willing to utilize the KCVTC as a source of
finding employees? YES NO_

C. As an employer have you ever visited the KCVIC? YEE _ NO
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III. What is your minimum hiring age? Full-time Part—-time

IV. The KCVTC is presently offering training in the following
skilled, technical, and service areas. Please indicate
present number of employees in each trade area.
() Auto Body () Horticulture
(_) Auto Mechanics ( ) Masonry:
( ) Basic Electronics () Medical Services
(7) Building & Grounds (7) Plumbing & Heating
(T} Carpentry () Printing & Photagraphy
(7) child cacre (7) Radio & TV
( ) Commercial Art () Refrigerator & Air
(7) Commercial Foods Cenditioning
(7) cosmetology ( ) Sheet Metal
(T) Data Processing (7)) Weldiug
( ) Dental Assistant
(7) Drafting & Design
(7) Electrical Construction
() Farim & Industrial mMechanics

V. " To meet your employment needs are there any changes or sub-

divisions that should be initiated in the trade areas now
being offered at KCVTC? If so, what?

VI. To meet your employment neecs, are there any new trade areas
that you feel should be offered at KCVTC? If so, what?

COMMENTS:
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