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|NTRODUCT 10N

The Projeé+ to Develop a §éries of Steps and Procedures for
Assisting Local,EducafiQn Leaders Devélop the Compefengies'Needed
rfo Cons;fucf_an Occupational Education Curriculumpwas daveIoped-
and written by Robert E. Klabenes, who Waé also the initial dfrecfér
of the Préjecf. The Project began on June |, 1971, and Dr. Klabenes
served as Direc}or.of the Projéﬁf_from‘fhe beginniﬁg:dafe until
January 1972, The Project was‘wlfhouf-a‘DirecTor until April 14,
; 1972, when Mr, Larry D. Bdnne>”és§imed the position as Director
1 of fhe Projecf.. re has served as fhe Dire§f9r of the Project since

that date.
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Section ‘|

THE ABSTRACT
Objectives: (1) To assist local education agencies make a coﬁbinad

computerized analysis of the results of their local needs survey and the

results of a Nebraska state wide needs survey; (2) to assist local ‘ducation

leaders formulate cﬁrriculum goals which reflect a commitment to the concept
that occupational education should be an infegrél part of every secondary
student’s learning experience; (3) to assist local educéfion leaders dévelop
Thg skills of operafioaalizing occupational education curricUlum goals; (4)

to assist local education’ leaders devélop the competencies needed Tobapply

.

PERT procedures to the development and implementation of innovative dccupafion-

al education curriculum concept; (5) to assist local education leaders

develop the skills of 4mplemen+ing acfion‘research prdjecfs cenfefed on

- occupational éducation; (6) to assist local education leadérs develop.a -

systematic plan for implementing an occupational education curriculum innova-

tion in their local education agency; and (7) to deyéLop an exportable proto-

type describing the-steps and procedufes for writing an océupafional
. . . '/' M N
educatlion curriculum, .

Procedures: The obJecflves of +his prolecf requnre that the prOJec+

personnel WOFkAW|Th local education Ieaders on a close personal basis. It |s'

H

envisioneq that each local educafioneagency:will have neads which are ﬂnique :

to that agency. Therefore, it is essential that project pérsonnel-bggome
intimately familiar wifh +he sifuafions that influence the &ecision—mak{ng
pro;esses wnfhln Iocal educafion agencies.

- £-3

“The over- riding principle thCh will be followed +hroughou+ this sfudy

A

will be +o assist local education leaders organize in a systematic fashion,

i
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so they can develop the skills, attitudes, and compefenciés neodod.fo reach
the spocifled objectives, This will require project personnel to (1) work
wlith local cducation Ieadérs on a ong~to-on¢ basis, (2) organizé and conduct
skill.buildfng workshops, and (3) conceptualize and construct innovative
approaches to develop?ng an occupatlonal education curriculum. |

| Projoct personnél will be respoﬁsiblc for continuously ¢valuating eaéh

componcnt of the project as it unfolds. Only those components which con- °

tribute directly to the accomplishing of the objectives will bs retained.

Thos: componznts which are not yielding results consistent with the objectives-

of the project wili be modified if possible and if not they will\be,discérded.

Confribufions gf_This ProjecT: .This study is designed to begin to
jdenfify'fhose steps and pfocedures which will allow local education leaders
acquire the skills of developing an occupaTional_educafion curriculu;-which

‘provides World of Work Expérience for al[ secohdary youth. Educators have
Iong&given’”lip‘sérviceﬁ to this ;oncépf but ouféide of a few small isolated
“instances very Ij++le has actual ly Habpened. ~The.mee+ing.of the objectives

of this project will not only make a significanf contribution to vocational

education but to the entire fleld of. education as well.

Pz




Section ||
PROCEDURES .

The general purﬁbse of this Project was to provide the basis:and
rationale for Cccupational Education Curriculum and Té use this information
in the updating and changing of'OccupaffSQal‘Educafion Curriculqm.‘ Twelve |
schools volunteered to take part in the study and information was.gafhered
fnom farmérs, emp loyers, and férmér students of their school disfrftf.‘

These fwelve schooll disfricfé comprise fhe'major area of Educational
Service Unit #56. Thc School Districts of B}adshaw, Cenfennial; Exter,
Friend, Hcnderson, McCool Juhﬁfioﬁ, Milford, Norris, Sewarﬁ, Waverl;,j
Wilber, and York took part in the study. The foilbw}ng.are Theioﬁjecfives o
“as sct forth in the Abstract and the activities that were completed in ro-
Iafionship_fo theso objectives. .
Objechve-#l: To assist local educafibn agéhcies make a combinad
computerized analysis of the results of their local

nosds survey and the results of a Nebraska state
o : wide needs survey.

A follow-up was made of a freshman class selected by the school.- which

was generaf]y'fhe freshman class of [964. ¥A form was sent to "cach meber

of this class and +hey were +o answer quesflons about their presen+ employmbnf :

their pas+ bmploymcnf the amount of cducafton they recelved, and wha+ they
thought should have been more»sTrongly.emphasnzed durlng-fhelr schoo! career.
A farm and ranch inventory form was senf'fo\apprdkimafely 25% of~the:
farmers and ranchors in bach of +he school districts. This’fdrm abked for:
+h¢ typc of operaflon, ma jor purposc of the opbrafxon; amoun+ ot help

émployed full-time, amount of help employed parf-ftme, whet the potential

- employer looKed for in terms of training and.education in +he pofenfia]'
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" employee, and what +hey felt were important areas to be emphasized in a

Vocational Agriculture Curriculum of a high school. A form was’ accompanied

by a {etter explaining the purpose of the study and the need of such inform-

ation for use by the school.
A business survey was lalso conducted in each one of the school districts.

Thevsurvey consisted of a personal-inferview by either local faculty or

youth groups in the community., A list of employers was obtained from the

master Jisf the Nebfaska Research Ccordinating Unit uses for thair 3% sampling
of employers forvtﬁe yearly State Occupational Needs Reporf. “This master

list was'updafed by use of +he +elphene directory and a random sample of
employers was taken from the upda¥edklisf. 'The eﬁpﬁoyers in The'sehool

dISTrI”T were - asked for 1nforma+|on concernlng fhe Tofal aumber of Deople

- employed by that flrm, the +ofal number of pbOPle needud w1rh|n the next 12

months, the reason for the need, where they were going to get +he|r new .

emp loyees, and the projected needs of their particular business two years

or-more in the future. After the information-and data were returned to the
school, it was summarized and analeed by the Project Director and a report
was writton for +ha+?individuel school'which,also included recommendations

. [l . )
1. . § . . N .
based on the information available. The three forms discussed zbove are

|inc1u9ed in Appendix A.

Objective #2: To assist local education ledders formufate curriculum
- goals which reflect a commitment to the concept that
occupational education should be an integral part of-
every secondary student's learning experience. - R

A workshop was conducted for‘Admfnisfrafors-and_SchooI Board.members o

to demonstrate a sysfemaficAmeene of eefablishingiedu;afional_goals and

" objectives which ‘is presently being‘diserQufed by Phi Delta Kappa. Two .

. 5_ . »y‘ - » “T..



schools, Mi!ford and Norris, have completed a portion of the program and
a number of other schools‘havc expressed an interest and are pIaHnIng to
complate +he pragrém next year. This process is an excellent means for the

communifyvfd determine wha+ the purpose of their school sysfom is +o be and

~to work towards the goals and obJecfivos They have se+ for Themselves.

In additicn to the group mecfings, there were many indlvidual mccflngs with

Admlnusfrafors and Teachers to assisf these. leaders in the formulation

of SpuCif!C Qoals and objectives In"an effort to obfaln communlty

support, meetings were held wufh organlzafions, Ainsory Committees,

and local Schoo!'Boards; Thé mafﬁ purpose of -these meetings was fo review

the analysis of their local needs‘and‘+o Initiate communfcafio% in-

Qorking‘fowaﬁéé a commcn goal of providing more occupational education’

for 211 students In their school district. ‘
Objegfive #3: To assist local education ]eaders develop the skillis

of operationalizing occupational educaflon
curriculum goals. 4

When wérking with the ‘local educational agency this was part of
+hé prdcedufe to implémenf.recommendafions made in fhe'parflcular ¢ommun!+y
report and to help administrators and Teachefs in the performiance of this |
objecfive. More specifically, ah ihservice méefing was held for +he |
teachers at Milford High School in connecfion‘Qifh the Careér Education

Project which is presently being fundeﬁ at that school. A great deal

~of +1me Was_spenf assisting them to develop skills in operationizing

curricu[uﬁ:goais. -A course was offered during the scthl year entitled, -
i:I‘rnE)r'ove‘-men'r of Instruction in Vocational Technical Education™ with 16

teachers from 4 schools paﬁficipaflhg; This too had the purpose of helping

-6 -
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teachers to acquire the skills of operationalizing objectives. A series of
meetings were also organized with the cooperation cf the Home Economics
Teachers in the Service Unit area. There were |7 feachers from |3 schools

parficipa+ing in a part or all‘of the meefings. Much of their time was spent

Pn the ‘area of skill.development.

Objective #4: To assist local education leaders develop the competencies
: needed to apply PERT procedures to the development and
implementation of innovative occupafnonal education
currnculum concepts. :

- When working with each one of the schools, a plan of ae+}on was deQeioped
_which was based on the report written for that particular school. This plan
dof action included the activities the local education feaders felt were
necessary to make the changes in Thaf schoel fo meef the goals and objecffvee‘
as develnped 5& the pafrons of that school district. (

Objective K5 To assist local educafnon leaders develop the skills
v of implementation action research proiecfs cenfered on

A occupational educaf;on

._\

A number of action reeearch prOJecfs wete implemented during the

dura?ien of this project. One such projecf was the adaption of Individualized
_Ipackefs developed for DisfribufiVe Edueafion a+_+ﬁe‘Universi+y of Nebraska
to aid The'diversified occupations program; Another was the deve!obmenf’
of en-occupafional exploration codrse“especially designed for +he agficulfural
occupafiohs” Anofher prOJec+ was the deVeIopmenT of quarfer courses and
mini~courses which included a varlefy of dufferenf opporTunlfles for-the
students of the school districts. An example wes a two week checker
training course by one school

ObJecfnve #6: To assnsf local education leaders deveiop a.sysfemaflc;

plan for impiementing an occupational curriculum
! K innovative in thelr local education agercy.

-7 - _ R



Local educaticnal lsadors were assisted throughout the duration of
the Project in the implemsntaticn cf Inncvative cccupaticnal education
érograms. This was done on an individual basis or ismall :group ‘basis
blwifhin'eachfschool district. The Project Direcfof'served as & consultant
for This objective. This plan of acffqn heclped the educaticnal leadsrs
beccme cware of what they wanted to d? o The‘poTﬁT of'decﬁdingrhOW‘fhd
particular. innavaticn or changc would{be Infegrafed'Info'fhe?regularfschadl

system.

. Objective #7: To develop an ¢xportable proiotype describing the "steps.

and procedures for writing-an occupational education
s - curriculum, :

The exporfable medel has been developad and is explained ‘in detall

in the scction entitled, “implementaticn of the Study".

-



DEVELOPMENT OF INSTRUMENTS - GUIDES

Three instruments were devcloped for this study énd.are located in °
Appendix A, They include |) ngh-qchocl Follow—up Survey, 2) VOCﬂTi“nal
Opportunity Surve y - Farm and Ranching Invonfory, and 3) Employcrs Survoy :
Form, )

A brochure entitled, #Career Educafioh“ was also devcloped and is °
incﬁuded in Appendix B. This brochure was used extensively In the ex-~
planation of ~+the concent of Career Education to the school districts in

Educational Serviceo Unit-#6. }

IMPLEMENTATION OF THE STUDY

A great deal of timz during TH? fwo ycars cf this Project was
spent in the gafheringkof-fhe dafﬁ; analyzing the dafa{ and wrffing the
Occupational Needs'Assessmenf Reports for the individuai schools.. Time
“was also spunf In usnng this rcporf in mecflngs with varlrus local ‘
cducaticn leaders of +hu schocl disfrucfr in the cevclopmen+ cf thelr
programs, As the PrUJecf progressed toward itsicompletion, more time
was spent with the ofher_objecrive§,.alrhough the majori+y of'+he .
'acffvifies per+aih}ng.+o the final objectives of the project will bé_
realized during the next ycer. The reason for this ish+ﬁa+ ﬁany of the
objectives tisted in The project are continucus én&HEanncf be Iimifedlfo
a two year periud of time.
The following is a chart of ﬂCTlVlfies whfch took place with the

schocls who compieted the total process.
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ANALYSIS OF DATA '
The following report is a compilation bf the twelve

individual school reports and is written in the same form as the
individual schoof’s reporT. Recommendations are also made that per-
tained to all twalve schools in general. This repbrf can serve
as a bésis for provjding information to all of fhe‘schools in
Educational Service Unit #6 as they plan their Occupational

Education Program.

o
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COMPILATION REPORT OF THE OCCUPAT {ONAL NEEDS'OF ESU #6

On July I, 1971, Educational Service Unit #6 |n|+Ia+ed a unit wide

Project +o Develop a Series of Steps and Procedures for Asslsflng Local

‘Educational Leaders +o3DeveIop the Competencies Needed to Construct an

Occupéflonal Education Curriculum. One of the first steps or components

of this Project nas a Needs Assessmen+ of the participating school's Iooal

.oommunlfy. This involved |) completion of a survey form by a selected.

number of farmers, 2)completion of a form by personal interview with
selected employers within The business‘communify, and 3) a fol low-up

of students from a freshman class which was selecfed by ea ch :ndlvidual

- school. The lnformaflon in the Needs Assessmen+ was gafhored by local

‘educational leaders and people in-the communify. "It Is on The basis

of this information that a report is wriffen. It Is hoped.fhaf the local

educational Ieaders can utilize this repor+ which is a compilation of

The reports from the following schools Bradshaw Cenfennlal Erefer,

~Fr|end Henderson McCooI Juncfion, Mulford Norris, Seward, Waverly,

Wilber and York as a flrst.step into: the infegraflon of a more compiete

occupafional educational program in +he school currlculum

PURPOSE OF THE STUDY

More spectficaily, the purpose of this report.is I) +o provide the local

Ueducaflonai agoncy wITh an analysis of the Needs SurVey of Educational -

SerV|ce Unit #6, 2) +o assist local educaflonal Ieadersiln a formafion of

curriculum goals which more nearly reflect the needs of the Educational”

- Service Unit #6 and the State, and 3) to provide the local oduoaffongﬁﬁj%aders

wlth recommendations to asslst in the formafion of addltional curficulum goals.

13 -



A farm and ranch»invenfory was also made. “1t was sent to 724 farmers

1“*’wifh,a return of 405 or 56%. This form asked for the type of.operafion,

major purpose of the operation, amount of help émbioyed ful l-time, amount
of help ehployed paf+-+ime, wha+‘+he'po+eﬁ+ial employer looked for in the
terms of training and education in his pofenfiéllempTOQee, and what +héy
feif were important areaé to be.emphasizedsin a Voéafional Agricﬁlfure‘
Curriculum of a high«séhoof,
éThe busfhess survey consisted of a sample of 355 employers from a
'._péésible total of 1,872, Thig‘férmAaSKed for informafion conéerhfngifhe'j
' Tofal number of people employed by that firm, the +o+al number o?ﬂpéoéie _
vneéded within the nexf 12 monTHs, +hgiréason fof the need, where they wefe
4going to gef'fheir-new employées} and the ‘projected needs of Thefr parflcular

business .two years or more in the future.

- 14 - .




QTATE AND NAT IONAL OCCUPATiONAL OUTLOOK

The de+ermina+¥on of occupafional needs for z communlfy should
also take into consideration the -natlonal and sfafe Trends. Two sources
with this +ype of Information are: fhe-occupaflonal Oufloqk Handbdok

published by the United State Department of Labor and Occupational

. Opportunities in Nébraska publishéd by the Nebraska Research Coordinating

“Unit for Vocational Education.
Accordang to The OccupaT!oncl OuT!ook Handbook most of the nation's

workers are in |ndusfr|es prodUC|ng servgces, in activities such as

education, health care, frade, repair and maintenance, and in government,

transportation and banking and insurance service. The bfoducfion of

goods - raising food crops, building, extracting minerais, and manu-

facturing of goods - has received Iesc than half of the country's work

force since The Iafe 1940's. (See chart 1}

CHART |

Industries prav':d'mé sefvices 6ffer more jobs
‘than those providing goods

Workers {in 'mlllonle
GOODS PRODUCING 50( : ;
", Manufacturing '\
Contract construction
. ining®
Agriculture

. Sarvice produing;

SERVICE PRODUCING

Transportation and
public utilities -

Trade

Finance, insurance

and real estate

Services

Government

1970

1/ WAGE AND-S‘AL#RV WORKERS, EXCEPT AGRICULTLRE, WHICH IMCLUGE SELF-EMPLOYED AND UNPAID FARLY. WQHKERS.
SQURCE: BUREAU OF LAQOR STATISHCS

(n genéfai; job growth through the 1970's is expected to be. faster in

the service-producing industries than in the goods-producing industries.
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However, among industry divislons within both The goods~producing and

service prodUcing—eechre, the growth pattern wi |l continue to. vary.

{See Chart 2)

CHART 2 -

Through the 1970's, .employment growth will
vary widely by industry
Percent change, 1970-80 prajected )
-20 _ -10 6 10 20 3 40 50
Services i I ; :

- Contract construction

Government

Trade

[finance, insurance, and raal
estate

Manufacturing

Transportat!on and public
utilities

Mining

Agriculture

SOURCE. BUREAY OF LABOR STATISTICS

Among the most sigalfkcanf changes In THe nafion's_occupaflona!
sfrUefure has eeen a shff+ TeWard whf+e~collar'jobs. In 1956, for the
firsf time in the nation's history, white-collar workers - prqfessional,
managerial, clerical and.sales.e out numbered blue collar workers -
craftmen, eperafive,'ahd laborers.

Through the 1970'5, we can expec+ a continuation of The rapid
_ growfh of whrTe—co!!ar occupations, a slower than- average growfh of
blue-collar occupafions, a faster than average growfh among serVIce
workers, and-a further decline of farm workers. (Chart 3 shows_fhe ,
projected percenfage change‘i970 1o I980}“;Tﬁfs charf ehows the fasfesf“

growing occupation to be that of the professional occupations.



CHART ,3

~ During the 1970's, growth will vary widely
among occupations
" Parcent change, 1970-80 preiected

R 20 -10 0 10 ' 20 - 30 40
~Professionai and technical workers . b

'Sarvice workers

Clerical workers *

Sates workers

" Craltumen and foremen

Managers, officials, and proprietors
Operatives

Nonfarm laborers

f
|
‘Farm workers

SQURLCE: BUREAY OF LABOA STATISTICS

Y

Although gfowfh fs:fhe kéy Indicator 6f-fufure_job ouTlddk; more
qus wiii Ee creéfed between 1970-80 ffbm_aeafhs; reffrémenfé, and other
Iabor.force.sepérafiépghthan from emp | oyment gq?wfh. VReplacémenf needs
wil! be particularly signffiéanf Iﬁ oécupafidné which Eave a lafge'bro*
porfion'bf_oider workers and wOmenﬁ_ Fuﬁfhermore, large océupéfions that

. . A o
have |ittle growth may offer more openings than a fast growing small @

one. (This can be depicted in Chart 4)%

*¥Adapted ffom'UuS}hDeparfmenf of Labor, Bureau of Labor Statlstics)
Occupational Outlook Handbook, 1972-73 Edition, Superintendent of - _
Documents, U.S. Government. Printing Office, Washlington, D.C., pgs. 14-19

- 17 =



CHART 4

LN

Training needs are'detgrmined hy feplacemrents plus growth

Workers needed, 1970-80 (i millicns) .
-1 0 7 4 6 8 10 12
Clerical woikers Ry ’

=

1

[ Replacements L
( Service workers | S

Professional and. technical

Operatives

e Craftsmen and foremen

Managers, officials, and proprietors
Sales workers ll B

Form workers E:] :

Nonfarm Iaanrers l ‘[J

SOURCE. BUREA)) OF LABOR STATISIICS
[ . :

The publlcaTion Occupaflonai Opporfunffles In Nebraska ls ava(lable
.from +he Nebraska . Research Coordlna+!ng UnI+ for Vocational Educaflon
located at the Unlversify of Nebraska and Is an Indicafer.of The_needs S
'based upon a compuferized sampling of Nebraska. }he sfudy has been

In operafion for a number of years and a compos!te of the data has
been made for The‘paef five years;’ (This Is shown on Table i on fhe
jfo!lowing pages) When revlewlhg Thls data lf should be noted that ]T is
a composlte and shou!d be regarded as such and not as acfual employmenf |
numbers. 1t should.also be noted Tha+ the- Jobs are class!fled by In;
'sfrucflonal programs rather fhan by acfuai Jobs. However, iT Is an

Plndlcaflon of where fhe needs are and where the needs are go]ng +o bé&

within the next I2'monfhs and'fhe hext 2 years.
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TABLE | * e A

COMPOSITE DATA TOTALLED BY MAJOR VOCATIONAL TECHNICAL AREA

’ - , " Future Needs
Now .
Empioyed ' : :
) Next 12 Months | Following 2 Years
* Percentage’ Percenta, o Percentage
Number., ”prbm% | “Number of Total |~ Number ‘ofibuf
Agricultural Qccupations _ - 120,341° 18.5 15,9040 139 | 17421b 10.6
Distributive Occupations : 124,142 07 190 25,196 22.0 <. 41,411 252
Health Occupations 24,317 - 3.7 4,136 36 6,754 . 4.1
Home Economics Occuoatxons v 12,305 19 2,127 - 19 . 2,510 . 1.5
Office Occupations; - . 124,367 19.1 | 17,787 156 . 29,053 19.6
Trade and Industrial . o s _ _ R P ‘
.. Oceupations =~ - . ’ 188,625 25.0 - 40,402 - 353 56,295 342
Other Occupations T 57,036 . 88 - 8,851 7.7, 11,158 6.8
. - . .S .
_ . ; .
“Totals . ’ . 651,134 - 100.0 | 114,403 21000 ¢ 164,602 100.0

3Nebraska Department of Agriculture, Nebraska Agricultural Statistlcs Annual
Report, . 1965, (Lincoln: State-Federal Division of‘AgrlculTure Statistics,
May I967) p. 109 ' ' ' o :

bDoug!as Genereaux hnnual Esfimafed Replacemenf Farmer - OpporTunITIes in
‘Nebraska, Agrlcurfural Education Department Report No. 3, (Lincoln:
Unliversity -of Nebraska March, 1967), p. 6 (M:mepgrophed)

*Adapted from Occupatlonal ngorfunifles ln Nebraska,.|972 Report, Nebraska
Research Coordinating Unit for Vocatlonal Educa+ion, Box 33, Henzllk Hall
Clty. Campus, Universffy of Nebraska, LIncoIn, Nebraska, pg. 4
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GENERAL BACKGROUND INFORMATIQN OF EDUCATlONAL SERVlCE UNIT #6
The Coun+|es of Fillmore York, Saline, Seward and Lancaster, with

+he excepflon of +he Llncoln Publlc School D|s+r|c+ make ‘up Educaflonal

h ~>.\

SerV|ce Unit #6 whlch is in southeastern Nebraska. The following figures
s

~ show populaflon trends of +hese counties.

Counties

‘Flllmorel York Saline Seward Lanoasfer

1940 U 1t,417 14,874 15,356 14,167 100,585

1950 . -9,610 14,376 14,046 - 13,155 119,742
1960 . - 9,425 13,724° 12,542 13,581 155,272
.= 1970, (8,137 13,685 12,809 14,460 167,972 .

‘Accordlngyfonfhe 1970 census, Flllmore Counly conslsfs of 3, 9l7
male and 4,220 female with 37 being the median age. 32.5% of the coun+y
members are under |8 and I8.7%'are 65 or older. The county consisfs :

e

orhé 804 households with an aVerage of~2’80 persons per»household} York

Coun+y conslsfs of 6 618 male and 7,067 female Wwith 3l 8 belng +he

~‘median age. 33, 5% of The coun+y members are under l8 and 14. 5% are 65

or older, The counfy ls.made‘up of 4;542 households.W|+h an average of -
2.90 persons per household. Sallne Counfy consists of 6,300 male and 6,509
female with 36.9 being the median age. 27.5% of the county members are

under |8 and 19.4% are 65 or,older.: The county is made up of 4,435 house-

- holds with an average of 2.72 persons par household. - Seward County consists

of 7,273 male and 7,187 female With 27 being the modlan age. 29. 5% of‘fhe
counfy members are’ under l8 and 13, 4% are '65 or older.  The counfy ls made
up of 4,308 households,wlfh an average of 2.42 persons per household..‘f

Lancaster Counfy'conslsls'of 81,832 male and 86,140 female wlTh'25.4'belng

=20 -



~fhe medién'agé. 30% of the county hamhers arc Undor 18 and 9.9% are 65
or older, Tho counfy is made up.ol 53,980 housoholds Wifh an average of
2.89 persons per housshold. | l+ might be nofed +ha+ +he populaflon of |
- Fillmore éounfy has shown a 13.7% decrease; York County a .3% decrease,
Salinc County a 2.1% lncreaSo, Seward County a 6.5% lncrease, ‘and Lancaster

.COUnTy a 8.2% increase from 1960 to 1970.

uEduoafional Service Unit #6 could”probably be classified as a rural

arca consnsflng of approximately 3, 072 square mlles It consists of 12
parochlal schools, 28 Class | School Districts, .7 Class I School D|s+r|c+s,
and 15 Closs 1 School D|s+r|c+s There arc 964 students enrolled in

parochlal schools, 618 students enrolled in Class I‘Dlsfrlcfs, 1,140
sfud nts enrolled in +he Class || Districts, and 12,949 sfudenfs enrol led

in the Class N D|s+r|c+s.v

DE$CRIPTIONS OF THE SAMPLES USED;lN THE STUDY R -
N The following freshman classes were selocfed ?ok the fol low-up
“study: ~Waverly, 1964 freshman; Henderson, 1963 freshman; McCool Junction,
1963 freshman; Bradshaw, l963“freshﬁan§lNorris, 1964 freshman; York,
‘l964 freshman; 5en+ennlal; l9§5hfreshmah; Exefefl l96l_freshman; Wi lber,
”l959 freshman; Seward, 1960 fréshmanl Friend, l966}freshmoh;fénd.Mllford,
1960 freshman. These classes consisted of 5984mehbers of which 360 or
60% refurhed fofms. Thase sfudenfs'anshered‘quesfions aboof +helr‘preSen+
emploYmenf,llhelr oasf-employmohjlmfhe amount of education lhéy recelvéd,
" and hhaf they lhoughf should have been moro:sfrongly‘smphasized duhlng

their school career.

,,_.,
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POSTSECONDARY EDUCATION

LUCATION WHEN THSTITUTION - DEGREE
COURSE # OF ' : :
OF STUD-{ TN OUT: | IMME-F LATERTTECH{JR. | 4 YR TA.A. [BLATH.5, TOTHER
STUDY ERTS | STATE STATE| DIATE} COL. {COL. COL., B.S.] EQUIY.
- — ' Diplomd-~
Accounting )4 |4 2112 2 P-4 {P-1]10 6 Cert-1i
- Acturarial - k _ ; ; , .
Sclence: = | | { N ’ i . I |
Adm. Chlef's ' _ - K
. SChOO I ) 2 2 . 2 M"2 K Car-‘-_ l
Adminlistrativel . . ' - =
School 2 I i 2 -1 ] Dip}omd-
Angéu!Iure 3 1.3 2 1 3 2 ' A
Ad. Business L | . ! | 1 : - |
Aq Enaineering} I . | Iy 1 ]t
Aq Mechanics 2 2 | 2 : NE RN
Ag~E}oduc+Iog I I _ B ' ! I
 Aaronomy 2 2 I ] et ]
Alrcraft .
©  Maintenange b1 ] I P- |- Diplomal
ATriTne ‘ —f—
Personnel .} 1 . S b P-{ . Diploma}
Animal . , - P
Science | l | ‘ i o
Architecture 3 53'1 3 3
CArt 5 3 'V 213 2 5 3 N
‘Audiology | | o ' , I
Auctioneering | I P Pop-l
Auto Air= - : .
~ Condltioning{ | I | A0 P 1olomal!
Auta Body I t | z ' o

Subject: Kind @nd amount of education‘upon leaving high schde.

. For:
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POSTSECONDARY EDUCATION

LOCATION

 2an

- 24 -

™~

. . WHEN" INSTTTUTION “"DEGREE
COURSE # OF _ -
OF STUD-' TN 00T [IMME-JLATER|TECHTOR. T4 YR |A.A. [B.AYH.5. JOTHER
STUDY ENTS | STATE{ STATE| DIATE} - COL. {COL 4 COL. B.S.} EQU1V.
Avutomntive 3 3 3 3 ya }
Auto - )
Techselogy | | | l | |
Barber _L | | P-1 _biploma
: . / biploma
Beautlician 2 ] i 2 p-2 2.
Riclogy 2 1 I 2 P~2 2 '
Broadeasting §- 2 |- 0 I D |
Building D1p loma
_Constructiond 2 2 ] ] 2 3 N |
_ . - : 3 . Diplomd
Buslness 12 1o 2 {1l | {p-5 b-1 |p-3 | 2 3
Bus. Admin/ | _
AccounTLng 12 10 2 9 2 2 9 i 8 Cert-{ |
Cacpentry . | d !
Chemical : :
_Englneer ] i H -4 |
Fhi]dAParé 1 '!' ] }
Lallege 3 13 2 11 L L2 ]
CompuTer ‘ -2 Cert=2
_ Programmer 2 3 2 | ] Diploma
_Construction .
" Science | | | T ] |
i . -1 Cert-2
Losmetology 6 & 6 -5 Diploma
“Da?a ' 2'-
- Progessing 4 3 ] ] 3 p-2 2 iploma
Dental
Hygieng. . I ] . i l
Subject: Kind and amount of education upon leaving high school.
. For:



POSTSECONDARY EDUCATION

COCATION | WHER INSTITUTION = DEGREE
- COURSE # OF _ :
OF STUD-T IR TOUT | IMME-} LATER|TECHIJR. 4 YR JA.A. [B.ATH.S. [OTHER
STUDY ENYS | STATE| STATE} DIATE} - CoL. {COL | coL. B.S.| EQUIY.
Dentlstry i { | I i
Diesel ] =T , . . Cert-2,
Technology | 4 3101 3 i ] P-1 | Degree}!
yi o
Education: ‘
.Agrlcu]%-ure 9. 9 6 3 9 2 M.S. -1
Art TR Pl | P=1 I
. _ tpiomal-1.
Business 6 - 67} 5 ] 6 3 ec Degte
‘Christian 3 ] 3 3 3 f N '
Coaching i | . ' 1 p-i 1
Econ. & ‘
Math ] i i i i !
M — ) . . . P"-é
Education 20 8 4 21 { {3 ]
=)
Etementary/ |19 17 2 {1 4 1 1 8
Elementary/ . 1 )
-~ Speclal 2 2 | b § 2 4
P=7 - -
English 10 8 2 7 3 & 15
“"Georgraphy & - ‘
History ! Cb ] i
.History - z
Sec. Ed. 4 4 3 ! P-3 3
_Home Ec 4 4 | 4 . 4 2
. _Math | I ! ' P-1 !
© Misic - 5 4 11 3} .2 le-t |5 SN
Physlcal Ed | 3 3 1 3 : P-1 ]z

Subject: Kind and amount of education upon leaving high school.
For:
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POSTSECONDARY EDUCATION

COURSE
OF
STUDY

# OF
STUD-
ENTS

LOCATION

"~ WHEN

INSTITUTION

“DEGREE

IN 10Ut
STATE| STATE

IMME-
DIATE

LATER

TECHTOR . TA VR
coL. {col cot.

A.A.

B.ATH.S.
B.S.| EQUIV.

OTHER |

L
Speech
Theraphy

Teacher's
College

Yoc. Ed.

. Economics

Electrical
Engineer

Electric

Technology

Eiecfronlcs

Cerf—!

Electiro-
Optics

Engineering -

Executive
Secretary

1Cert-~1

Diploma

1

Farm & Ranch
Short Course

Cert-|

. Fashlon .
Merchandsin

P-1

Dibloﬁa

Flne_Aris_

Erench

Cerf—ls

Qeneral Bible

General Ed.

Graduate/

Cert-1

Engl ish

6.E,D.

Home EcC

P-11{2

Industrial

Arts |

. For:
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POSTSECONDARY EDUCATION

UCATION WHEN INSTITUTION o '?T'DEGREE
COURSE # OF ' L ; { . :
OF STUD-T TN [OUT | IMME-JCATER|TECH|JR. T4 YR [A.A. |B.A.TH.S. JOTHER
STUDY ENTS | STATE| STATE} DIATE} coL.jcoL. COL. | B.S.) EQUIV.
lnfegré}ed _ - -
. Humanlties I | | - P : { !
Industrlal , . 1 . o3 :
Engineering. ] | ~§ - | _ < ;L | . < ! ' J
Journal Ism 1 1 1 ' R ' |
Junior : ¥ ‘ :
Accountlng | | . 1 - P-11 - Cert~1_
Law L2 i 1] 2 | J.9.-1
. - w ] ]
Liberal Arts 5 2 4 5 | P-31 P~ 2
~Liberal Arts/ _
English 3N -1 I P-1 1.1
Library Scienc? - . ~% 1> ;
- i i I ! MA-T
‘Math 3 3 13 o0 is Ly |
Mechanical - : i ' ) ] T&ch -
Drafting 2 2 | I 12 . : Draft-
Mechanical 2
Engineering §-3 2 { 2 ! P-| 2 M.S.-|
Mechanics | 2 2 4 Fl2 ! :
Medical Lab. | . . o .
Tech. X-Ray |} I N : b P-i B Diplom
Medical . : . . S
Technology 6 S50 | 2 4 [P 5 B Diplome
Medical ' : . _ -
. Terminology I } - 4 o : Cert-{
© Metallurgy [ | I [
Mfscéflaneous ] ‘ ! ] # i
, , -
Music 5 4 41 5 P-3 1 |3
NaTural :
Resources ] | ‘ { ]
Naturai .
Science 1 1 ooy P-1

Subject: Kind and.amounf of education upon leaving high schdot.

- For: . —
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- PDSTSECONDARY EDUCATION

COCATION WHER - INSTITUTION “DEGREE

. COURSE # OF . . — :
Of : STUD-T'IN U7 1 IMME-] CATER{TECHIJR. YR [A.A. |B.AYH.S, [CGTHER
STUDY ENTS '} STATE| STATE! DIATE| - COL. |COL.| COL. B.S.} EQUIY.

. R : Dinlamio.
| ; i — Y 5 —1— AT
‘Nursing - I5 121 4 110 1 41P-7 Pt p-2 o2 RN=5

Office /7 N ' . . i
Machines ] d -} 4P-l : : _ Cerf—]l

Pastorial L : : ' -
Ministerial] 1 - L N | ' o - | P-1 !

Pest Control . ~. “1Schop | s
Coyrse i - i I fcourke Certifdl

Pharmacy . 2 _ 2 2 ' 2 |

~Political = .

S ience S S P | | ] 1. ]

Phys{cai Ed i | T ! P-1 1

Psychology ) ' [ L \ ‘ §

Psychology _ R ' - ,

. & Art | J . { - ' |

Real Estate . | | - ’ ToP-1 Cert-1

Refrigeration i | . ] : ] E—l
RehabiiitaTlon | _ S
Home Managempnt { | N | .
Sales ' 4 , D
Tralnlng | f N ' Cert~1|
Science/ - ‘ ' i '

- Math i . iR Ut P-1 . .

S ‘ Z . iploma

Secretarial 10 10 .9 | P-6 2 1 Cert-3{

" Soclal Sciencel 1 "} ! 1 . | _
éqglal Welfarel | ? ! :
" Socioloay ] 2 1| | .l P-1 |
.. Soc [oTegy . ] [
-& Engllsh 2 2 2 P-1-
Socloiogy : B —
- & Psychology] 2 2 { 2 1 2. 2 _ M.S.~i

Subject: Kind and amount of educaition,ubonieavfng high schooT.

‘FOP:
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POSTSECONDARY EDUCATION

COCATION: WHEW INSTITUTION "~ DEGREE

COURSE # OF |. : o . )
OF  STUD-TIR out ME-] LATER]TECHTJR. T4 YR |AA. [B.AYH.S, TOTHER
STUDY - ;“ ENTS | STATE| STATE DIATE . jC0L. {CoL.} COL. B.S.} EQUIV.
Speech/Dr;ama 4 3 ] 4 , F-1 3 ! 2 . )
fax ' - : 4 Certit.-
Accounting '} 1 ] - , I pP-l _ cate !
{extlies, g » ) : —
Clothing,Desipn ! ! ! N 1 1 { b
. R , - 1 ey
Theology . | 4 541 Ll T Lol Port-1
Tool & Die A o 1t : DipFoma}
Yehicle . _ ' 1T .
Oiagnostic |-} Lo ! FootM=] : Cert-|
K= i
?:Zhnician 42 2 2 p-2 B Pert-|

Subject: Kind and amount of education upon leaving-hfghASchéol;

For:
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POST-SECONDARY EDUCAT ION

In reviewlng +he:pos+fsecondary education of the students who re-
turned the follow-up'sfudy It should be noted +ha+ the follow-up study
was made of students who were freshman during the years of 1959 Through
1966. There was a refurn of 60% of +hu follow-ups senf out, Of the
" 360 who returned the questionnaire, 285 or 79% had been jnvolved,!n'
‘some type of post-secondary education. Of these 285 ;+uden+é, 82 or
29%_ind|ca+ed'a++endance at-a Technical Community College,.l79 or 63%
_indicated attendance at a four year insflfoion;-and 24 or 8% indicated
affendance at bofh a Technical Community Col lege-and a four year in-
stitution. A number of students began Theirvposf-secqndary educatlon
in a particular col[egekwifhtan intended major. Many of them, hoWQVGr,
_have changed colleges or changed prograhslof-sfudy. This accounts for
The.fécf +ha+ there is a dupiication of numbers and the table shows the
number of - sfudenfs who enrolled In a parficular program or school. It
should be poinfed out +haf 112 sfudenfs are attending or have attended a
private Institutlon, and 97 listed the field of educafion as a major whlch
is a significant number. Of those attending, or having-affended post-
. secondary schools, 74 attended out-of-state colleges, 247 of the students
basgan +heir post-secondary education immediately upon graduation from high
school and, 182 or 64% of the people who have enrolled In a post-secondary
institution have received a degree or diploma. 29% of the sfudéﬁfs-whq

returned the follow-up study have received a BA or BS q;gree.

- 30 -



) 2
C_U RRICULUM

(Aréasfpast students wishad would hive Beéh more st%ongiy.eﬁphasized)

\

Total number reporting: -°C
Total Responses:_ 877

Cuericulum Ares - -1 Number 1} Peréentage
Onﬁjhe job trnining ' "l36 & 37.9%
Spectalized course such as: |
- Auto mechanfes. - 58 16.2%
Electronics. : . . 2 46 12.8%
Interior decorating assistant | .42 i+.7%
Dressmaking ' 26 563
Sacretarial science : 43 fz‘ 1
Retatl-whotesale trade Co 49 - |3,6%‘_
Booiideping-accounting_ : b es o 7.8%
Aﬁ;icu1tur31 sducation Al 148
Occupational arientation _ | ,;é 32,34
Other | s | 2378
College preparatory program | s 52 4
- Geneval education program ’ 72 20.1%"

NOTE: The number co]umn will seldom aqual the totai number. tiuewise the
percentage column will seidom equal 100% hacause move than one
response to the questton was encourgged

o Waverly 1964 Norris ; " Wilber 1959
e Henderson 11963 l, ~York 1964 Seward 1960
SCHOGL McCocl Juniction 1963  Centennial 1965 Friend 1966

Bradshaw 1963 Exe?er 1961 . Milford 1960

o oLASS:
RIC
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Specialized Courses such as:

*Other with one responsa

Accelerated Classcs -
Activities in ong's ficld
Advanced Courses

Auto Mechanics for Girls -

Better Guidance Counseilng
Biology -
Building Trades
Broadcasting Radio & TV
Businuss English

"BusineSs Law

Carpenter

Chemistry of Agrrcu!furc
Child Care

Child Growth Deveiopment Care
Common Studies

Consumer Economics

Credit & Budgeting

Current Events

Dramatics

General Typing

Home Economics for Boys
Human Relations ’
Interpersonal Relation Class
Inquiry Learning

Machine Shop

Masonary

Math

Math Courses expanded

-Mechanical & Architectural Drawing

Mini-Courses

Music

Music. Appreciation
Music History
Music Instrumental
Music !ntroduction
Music Vocai
Nursing

Office Machines

1

Structure of Business Industries
Taxes & Investments.

Tour of. Business industries
Transactional Analysis

*Other with two responses

Carpentry _
Computer Operating and/or Malnfenance ‘
Data Processing
Drafting
Industrial Arts
Music Theory
Speed Reading
Welding

¥Other with three responses

. Medical Field

*¥0ther with four responses

Art

*Other with five responses

Sociology

*Other with six responses -

: VocaTionar-Eddcafion_
At

v

*Other with seven responses
Psychology -

P.E. Courses for Health & Flrs+ Aid o : \’

Physics of Electronics
Practical Course

" Practical Experlence on School ?arm

Reading Aids
Science
Social Studies

*Other with nine responses

Forelgn Language
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CURRICULUM

The 360 sfudenfs who refurned +he fol fow=up survey madc 877
.responses as to the areas +hey felt should rocelve more emphasis In the
“high school curricuium. It is significant to note the most Important Item
was on- The-Job +ra|ning, W|+h 27.9% of +he sfudenfs feolling that +h¥s
shoul d belmore strongly empha5|zed Another area of lmnorfance was the
area of Occupational Orientation with 32.3% of the sfudenfs feeling that
this should receive mdre attention. .The Occupational Orientatfion porffon
~ and On—The-Job Training not only glves the student a salable skitl but’
aiso gives him the chance to explore different areas which he might bg f
Interssted ;n for a life career. The 32.3% +ha+ said Occupational
Oriénfaffon should be more strongly emphasized are inferring that thoy®
would like a wider variety of chqlceS‘when.They make thelr career choice
or set their goals for their post-secondary education. fnlfhe educatlional
. experiences of the students it Is Imporfan+ that they bé given a broad
' awafehess ;ﬁd an exp loratory pfqgram In asnmany and varied occupafional'
\areasAgnd jobs as is possible and feésible. The reéulféAof this survey
seem to indfcafe that general education Is receiving §uff|cieé+ attentlon

because 20.1% of the students felt that this area should be more sfrohgly

emphasized.

I
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mzvro<xmz~ 'RECORD OF GRADUATES

: | S .
.. Position of Job in . Post-Secondary - Housewife
# _ |Time i Career Development - # | Enrollment
mmv_owr mmzmm . R : Unemploy- : :
- ed oy Initiall Inter- | Pre- led - InitiaijInter- Pre- j(Initial tInter- (Pre-
CAREER CLUSTERS . |Month mediate | sent | - |mediate [sent "~ |mediatelsent
M-l *In {Cut FIn {Cut ¥In |Out o , :
Business, Office onn:nm fens g |10z} 1-87[17 |55 {11179 | 6 |{53] 1 50 | 37 |_4 o | o }o
zmxxmﬁﬂzmu Distribution ‘ ‘
i Occupations - 27 | 32} 3-72;10 |13 820 |10 |16 3. 2 2 1 -0 0 0
& 5 n -
* Communications, Media . P , Co . .

Occupations . 10{ 8/1-83{ 214 | 4! 43 ] 6 0 3 2 o |70 =0 § 0
. - —1 .. :

Construction Occupations - . = t45 0{14-83| 8 {14 6125 13 {.10 0 g 6 & 1 0 0 0
Manufacturing Cccupations 38 | 12 9-90: 8 i19 6116 } 1 {12y 1 13 13 3 .0 0 {0
 Agri-Business, Natural " . ;

Resources Occupations 69 | 2{1-83{22 | 9 {34117 ;26 |11 0 16 18 4 0 6 |0
Marine Science Occupations . ot o ololo! ol otodf o o 0 - 0 0 0 0 | o
Environmental Control . S B i » .

. Occupations 01 0f 0y0;0 0: 01!0 0f .0 _ 0 0 0. ] 0 {0

“Public Services Occupations |48 |45 2-841 0133 ! 2154 {3 |62, .0 59 | 57- |10 0 0 0

Health Cccupations - 110 130} 3693 {12 | 4j22 |3 16! O 29 | 28 9 0 0o {o
Hospitality, Recreation : : _ 1 P .

Occupations. . 0 9/316/0]4:0j5|1 |70 0 i 0 0 1 0 0 0
Persoral Services Occupations |14 | 42} 1-83[11 |21 | 7]24 {4 { 6/ o0 | 10| 3 0 0. i~ 0 o
Fine Arts, Humanities Occup. | 6 | 4/ 3-83| T |0 | 1f 1 f2; 0 1 | 5 | 29 |15 0 0ot o

d : [ 1
nommmmmm jhomemaking Refated | | el 3 60( 0|11 ol 30| 8 o .| 2 2 2 |1 4 |5
Jafmsmno1ﬁmnmo= Occupations 29 | 2|14-72|7 | 6 (74112 (4 6 0 | -8 6 2 0 | 0 ;

ERIC®|™

Aruitoxt provided by Eic:

xus.nosacsdﬁk‘ Out Community _— S




EMPLOYMENT RECéRD OF GRADUATES 4
It should be noted in This report that mqpy'of'fhe students have just

completed their posT—secondaFy educéfion or afe still enrol ied in a post-
secondary institution. There?ore, thelr employment record reflects many
three or four mqnfh Jjobs, or part-fime jobs during the schoo[ year and the
changiﬁg of one cluster of occupations to anofhef. This Is probably brought
about because of the supply éf jobé avallable to sfudenfs during the Qﬁmmer
and part-time during the school year. For exémple, initially the pefsonal

: ;efvice occupations employed 32 people. Howévef; presentiy only 10 ﬁéople
" are employed in this occupéfional élusfer? In contrast, the public services
occupéfkonsiinlfially had 334peopie employedland presenflytfhére are 65 peopte
employed in +his occupational cluster. The largésf ;}usférzof empléymenf is
the public servfcés occupafioné‘Wi+H'65 people empicyed in +hls-area. I;'
should also be pointed out that the bﬁsinéss and office ogcupafiohs_havej
59 people empfoyed'aT the presen+.+ime..-The two areas of business and |
offiée occupafidns and puBIic services.occupafions also show a high en-
rolIment in posf—secondafy Insfiquions;qaiong with the fine arts and the
humanities areas.  It should also be noted that 51 of the sfudenfs who wefe
fol towed-up are presently housewives. There are élsb addifiona{ people who

‘

are housewives and also employed in a wage earning occupation., These

people were not listed in the housewife category.
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EMPLOYMENT AND COLLEGE PATTERNS

‘The precédlng chart is an,éffempf to.depict the pefsohs employment
and college enrollment since he left the Public Schools elfhef by graduation
or by dropping out. The X's on the chart represent the starting point for
each persén,and'fhe Iine leads to his next area of employmehfﬁor major area
of emphasis In a post-secondary institution. By following the line, it is
possible to Visualize what a person has done in the area of college and
empioymenf-durlng this period of time. The following general pafferns seem
+o emerge as a result of studying this particular chart:

1) Coliege--~Employment---College

2) Collegé---EmbIoymenf—-QHOUSewife

3). .Employmenf--OTher Employmunf--Presenf Employmcnf o

4). Employmcn+ in one clusfor

5)  College attendance only and no cmploymen+

6) College--—EmponmenT ]
.IT should be nofed that the 360 sfudenfs who responded have been employed
in a total.of 677 occupatlonal clusfers. The fact that the rospondents

were employed in an average of 1.9 clusters is Indicative of the mobility

of the respondents.
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RECOMMENDAT IONS RESQLT!NG FROM PAST STUDENT INFORMAT]ON

The s;ﬁool districts in Educafionél Service Unit #6 should consider
giving more emphasis to: _
l. Pre-post-secondary education necessary for the students entering many
~of the fields as réporfed oh_%he foliow-up survey. Specifically, the
schools could provide more pre-pqs+¥secondary education- in the fields -
of education, business, medicine, and service occupations in addition to
~many of. the ofﬁer fields. °
2, On-the-job training as an.inTegral part of the Tofai currfcujum avail-
able to all students who want and néedffﬁis as pérfiof their educational
program. This recommendation is madevbeéaqse“of the 37.9% response as
being the area which shouldibe'mqre STroﬁgly-emphaéized.
3. Occupafional orienfafldn bquusé‘if is impoffanf for the student
to become aware of ihe broad range of occupations, explore.fhose that .
he is -interested in,'and'+hen develop a sg]eable skill in the occupafional
areé.which at #his,pérfjcular time is of greatest Importance to hjm}
Occupational orientation should be Ihfegrafed intfo the fofal school

preram beginning at the kindergarden level.
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"SUMMARY OF FARMING AND RANCHING INVENTORY

1. TYPES OF UPERATIONS

Sample Stze: 407 - * Number Percaentage Projected
' in of Number in
Sample Sample District
Owner-{Uperatar B ' 439 1119
Tenant . 73 13% 472
Partnarship ' {8 - 4% (17
Owner & Tenant Combination 80 20% 518,
(Ouner & Partnarship Combination ‘ 29 7% 188"
Covporation . , 1o 2% 65
Others * ' ' 24 6% 155

*Trucking - |
Tenant/partnership - |
Partnership/corporation - |

Landlord - |

Retired = (0

Owner, operator, fenant, parinership - 7
Owner - |

Owner operator, tenzant, Ornamental |ron Business - !
Owner operator, Corporation - |- :

The data Indicate that most of the farms In Educatlional Service Unlt #6
are family farms, Most of the farms are manned either by |) owner-
operafor, 2) tenant, or 3) owner and tenant combinations. The fact +that

| 3% represents the combined partnership, owner and partnership combinaticn,
and corporations Indlcate that there is a certain degree of corporate

farming In the Service Unit+. However, It Is not the dominant method
of farming.

The above table Indlcates that the greatest percentage of tarmers In the
Service Unit are owner-operaters. In addition, the analysls also shows
that 18% are tenants and 20% are owner and tenant comblnations.

- 5] =




1I. MAJOR PURPOSES OF DPERATIONS

Samp?e S1ze 402 ) Number | Percentage |Projected
, of of Number- in
532 __Responses Responses| Samples District
Production Agriculture
‘Livestock 5 30 8% o197
Grain - 94 239 616
Livestock and Grain Combination| 254 63% | 664
Cormericat - -
Cattie 63 6% 413
Swine 54 [3% 354
Fowl T, ] 5 - K 33
Dairy I8 4% 18
Other * ’ 14 3% ]

*Horses ~ 2

Retired - 4

A.l. Technician - |
Sheep - 7

Th;s table shows that corporate farmlng Is not the dominant method of

farming in Educational ‘Service Unit #6. Over 93% of the sample Indicate
“that the major purpose of operation is that of Production Agriculture,

with tivestock and grain baing emphasized by the majority. The diversified

family fzrm concepts seems to remaln as the central theme of the agricultural
economy ‘ot the Service Unlit.




I1I. A”PROXIMATE SIZES OF FARM OPERATIONS

Sample Size: 396 . 1 - Number Percentage Projected

: , . in of . - Number in

Sample, Sample District
0~ 160 acres ; 55 - 14% . ' 356
- 181 = 320 acres CTIRR 233 . 605
321 <280 acres - " 39 - 259 658
48] - 640 acres - o 6l 6% 406
641 ~ 300 acres 32 8% " 213
801 - 960 acres 15 ~ 4% . 100
801 or more acres . - 39 ~ {0g 259

The data In this table Indlcate that 62% of the farms ‘In the Service Unit
range In slze 'from:0 fo 480 acres with the greatest percentage in the 32|
to 480 acre range. Although It has been conc1uded that the famlly farm
best characterlzes the typical farming operation in the area, the average .
farm size contlnues to grow which Is consistent with the State and National
Trends. it should be noted that 10%-0of +he farms are 96| acres or more
which is consistent with the analysls of the other tables which Indicated
that there is a small degree of corporate farming in the Service Unit.

" However, examlnaTior of The fo!!ow¥ng table indicates that the average
farm size in the Service Urnit Is still considerably below the overall
average for +he State of Nebraska.

. STATE OF NEBRASKA
Farm and Farm Slze Information

1950-1972 -

.Yearﬂ Number of Farms Land In Farms Average Slze in Acres
l9so 109,000 48,400,000 4
1960 - 93,000 . 48,200,000 L 518
1970 -~ . 73,000 ° 48,100,000 N - 659
1971 72,000 . 48,100,000 - .. 668

1972 | 71,000 48,100,000 | 677
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IV. KIND OF TRAINING AND/OR'EDUCATION:SOUGHT IN POTENT{AL EMPLOYEES.
(3 for high importance, 2 for medium importance, and | for low

lmporfance)
45,3% 29.1% 25.6% : ‘ . ,
3 2] Agricuitural chemicals and fertlllzers
603 29% .1i% |
3 2 ] Agrlculfural mechanics (services and repairs power~
engines and other j%nvn)nachznery) )
26.4% 42.94 30.7% . |
3 2 I Construct, maintalns, repalrs bulldings and
structures
105 6%  84% S
3 2 - Dalry fechnology (milking, storing milk; Grade A & B, etc.),
34.4% 25.2% 40.4% | |
3 2 | 'Farm’business mapagement
36.3% 43.1%°20.6% . -
3 L2 J: Feed handl1Ing
51.6% 30.5% 17.9% |
3 2 I Feeds [lvestock
. 70.3% 25.6%  4.1% IR
3 2 - 1  General farm skllls
76.3% 18.5% 5.2% \ .
'3 2 ] General +Hlage (prepare land. fbr razszng crops, ag

_ by plowing, fertzlzzzng, and cultivating)
46%  20.7% 33.3% ’ '

e

\'J

{

3 2 I Malntains and serv!ces frrlgaf!on systems
5.99 14.7% 79.4%
3 2 ] Selecfs and ma[nfalns horticultural planfs and mafer!als

(greenhouse work, Zandscapzng, nursery operation)

39% ~ 35.8% 25.2% - .
3 2 Weidlng skills , e

The k!nd of Trainlng and/or educaflon farmers are seeklng In pofenflal
_employees reflects a need for a general knowledge of farming skllls and .
the production phase of agriculture with some emphasizes on the mechanlcal
phase. The fufure farm employee-must be a generalist. He will not be
‘expected to possess highly developed fabrication skills,_buf be more-
speciflcally tralned with: problem solving and implemenfafion, know ledge,
skills, and attitudes. - 54 o




V. SIZE OF CPERATION/TRAINING AND/OR EDUCATION SOUGHT IN POTENTIAL
EMPLOYEES (more than 320 acres) .-

(3 for high Importance, 2 for medium importance, and | for -low-

51.8% 30.7% 17.5%
T 7

62.6% 27.1% 10.3%
< R B

24;5% 43,4% 32.1%
T

8.5% 7.3% 84.2%
3 "z T

37.4% 22.2% 40.4%

k] 2 . i

a1.2% 41.2% 17.6%

J z T
57.6% 29.3% 13.1%

T3 "¢ Tt

75.7% 22.5% 1.8%

3 2 1

80.7% 15.6% 3.&%'

32 1

47.7% 25%  27.3%
3 2 1

7.1% 19.2% 73.7%
3 Tz T

42.7% 39.8% 17.5%

R A

Imporiance)

Agricultural chemicals and fertilizers -

Agkicultura1 mechanics,(aerviqes aﬁd repairs powenr-
engines and other faym machinery) '

Construcfs, nminﬁains. fepafrs building and structures

Dajry fechnoTogy (milking,” storing milk; Grade 4 & B, eta)

,Farm business management

Feed handling

Feeds 1ivestock

General farm skills

General tillage {prepare land for raiéing'orape, as by

plowing, fertilizing, and oultivating)
Maintains and'services.irrigatibn systéms'

Selects and“mcintains horticultural plangs and materials
(greenhouse work, landscaping, rureery operation)

Welding skills -

A large farming operation in Educatlonal Service Unit #6 differs iitftie

from a compiiation of all farms In terms of both training and/or educatlon
they seek In potentlal employees. A number of areas which perhaps re-
present significant differences are agriculfural chemical and fertilizers,

feed handling, feeds |lvestock, general farm skills, and general tillage.

This can be probably explained by the fact that the larger operations are
I1kely to be farming more land and feeding more llvestock which wouid re-

" qulre knowledge of feeds, chemicals & fertillzers, general_.farm skills, and
general tiilage. ' - : . :

3
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VI. SIZE OF OPERATION/TRAINING AND/OR EDUCATION SDUGHT IN POTENTIAL
- EMPLOYEES {320 acres or less)

(3 for high imporfance, 2 for medium 1mpor+ancs, cnd | for fow

importante)
45.7% 20%  34.3% .
3 2 1 Agricultural chemicals and fertilizers
57.6% 24.2% 18.2% - o
S - T AgricultLr51 mechanics (servicee and repairs pover-
-engznee and other farm machznary)
21.2% 57.6% 20.2% | ,
- 3 Z ¥ Constructs, maintains. repairs buildings and structures
17.4% {32 69.6% ' | - | : .
3 2 1 Dairy technology (milking, storing milk; Gradse A & B, eto)
33,3% 36.7% 30% - ' ) . ' '
k] "2 } Farm business management

35.5% 35.5% 29% , S

3 z2 1 Feed handling
48.5% 30.3% 21.2% ‘

3 i 1 Feeds livestock -
48.6% 37.1% 14.3% =

3 2 Y .. General favm skills
54.5% 30.3% 15.2%

3

30
2 1 General tillage (px epare land for rataing cropa, as by
"~ plowing, fevrtilisming ard cuthvatzng) .

50  23.3% 26.7% , _ _
3 .2 1 Haintains and services 1rrigation systems

3.8% 30.8% 65.4% o o . R

3 ? T Selects and maintains herticultural planks and
: - matertals (greenhouse work, tandscaping, nureery opevation)

 40.6% 18.8% 40.6% -
3 2 1 we1d1ng skills

.he educuflon sought In potential’ employees by farm operators of 320
acres or less is In'the ares of agrlcultural mechanics, generai tilliage,
and malntains and services [rrigatlon systems. 1t appears that thls |
size of cperation looks for the indlvldual who' has ‘some skii!l in all the
areas of farm operaflon v : :




VIl. DEGREE TO WHICH SCHOOLS SHOULD EMPHASIZE AREAS OF AGRICULTURE EDUCAT ION
(3 for high Importance, 2 for medium importance, and | for low

importance)
72,24 22.6% 5.2% “ - | o ,
3 2 i Soll Sclence (maintaining soil stability and preoductivity)
64/2% 31.9% 3.9% ‘ ' A
3 2 Animal sclence (pﬁznczples of'productng antmals and
e ' animale products) .
54%  38.4% 7.6%° .
3 -2 ] . Plant sclence (culture and production of agricultural.
: pZants)_ _ :
76.4% 20.3% 3.3% :
2 2 i Agriculture mechanlcs (eervzng and mazntazntng agrtcultural
~ ,mach7neru) :
42.7% 42.1% 15.2% '
'3 2 ] Leadershlp,and personal deveiopmenf {prlorzng the

demoeratic proceas)

"35.6% 48.{% 16.3%

.3 2 | Agricultural related occupaTIons (non-fhrmzng but serving
' - agriculture needs} - o

Analysis of the data on the above table iIndicates that strong agricultural
education programs would be in order for.Educational Service Unit #6.
The data Indicate that agricultural mechanlics is the high priority area .
whlle leadership and personal development and agricultural related occupations
are of a lower prlority In terms of the 3 ratings received. However, these

. areas are deemed important {f 3 and 2 ratings are comblned. Even though
leadership and personal development [s not a high priority item, it should

be emphasized in many areas of the currlculum and not {imited fo a speclfic
fleld




VIII. SIZE OF OPERATION/AREAS OF AGRICULTURE EDUCATION {more than 320 acres)
© (3 for hlgh Importance, 2 for medium importance, and | for low
' Impor+ance)
68.5% 26%  5.5% . R
3 2 1 Soil Science (maintaining eotl stability and productivity)
66.7% 30.8% 2.5% '

3 2 1 Animal science (principles of producing animale and
’ animal products) ' _

52.1% 40.4% 7.5% : _ o L _
3 2 | Plant science (oulture and production of agricultural -
' plants) - | .
74.3% 25.6% 2.1% '

3 2 Agriculture mechanics (serving amd maintaining
.« agrioultural machinery) - '

A

10.5% 445 15.24 L -. ,-
3 Z T - Leadership and personal development (exploring the
e * demoeratio procesge) ~ :

38.1% 44.5% 17.4%"

3 2 1 ; Agriéultural related occupations (non-farming but aefuing

. agrioulture needs)

Faprm operaflohs of more than 320 écres_gave a relatively positive response

_to the major content areas with agricultural mechanics recelving strong

support. Agaln the two perlipheral areas (leadership development.and
agricultfural related occupations) received less 3 ratings but scored well
considering combined 2 and 3 ratings. The tablie further substantlates
the data In table 7 that agricultural mechanics Is a high priority area.



i

IX. SIZE oF DPERATION/AREAS OF AGRICULTURE EDUCATION (320 acres or 1&55)
: (3 for high importance, 2 for medium importance, and | for low

lmporfance)
79.4% 16% . 4.6%

3 7 T ~ Soit science Onaintaining 80il stability and productivity)
68.64 26.3% 5.1% - | | |

k] 2 ] Animal science (principlee of producing animals and
) animal products) : ,

57.3% 35.1%, 7.6%
3 2 R Plant Sc#ence (culture and production of agrmcultural
. vlants)

77.3% 18.2% 4.5% .
3 2 .1 Agriculture mechanics (eeruzng and mamntazn¢ng
: IR ]agrzaultural maahznery)

43.7% 433 13.3% '
T3 T2 f Leadershup and personal development (epoortng the
e . demoaratta process)

38.9% 45.8% 15.3%
3 2 { Agr1cu1tura1 related occupations {non-fbrmmng but eervtng
: . agriculture needs) v

Analysis of the above tabie indicate that all contéent areas recelved
+ strong. support from farm, operations of 320 acres or less. Leadership and
personal development and agricultural relatéd occupations scored hers in-
a manner conslistent with prior analysis. Examlination of the above tfable-
indicates soil sclence represents the high priority area relative to
farming operaflons of 320 acres or less with agricultural mechanics
running a close sscond.



RECOMMENDATtONS RESULTING FROM THE FARM AND RANCH {NVENTORY

The schools surveyed in Educational Service Unit #6 should consider:
. Instituting a program Secoﬁdary and adult to +raih,and/or upgrade
the ag}lculfural mechanics skills of the potential and future farm
operators In the Educational SerV!ce-Unif.
2. | contlnuing +he's+fohg emphasis on the development of proBIem sotving
skills iﬁ their educafioﬂal programs,
3. instituting axprognaé of secondary and adgif To_fra%n and/or upgrade
the general farm skllls and generél tillage skills of the farm éperafors‘
in the Service Unit. |
4, providing assistance to the 6wnéf-opera+oror.TenanT-In +he'areas

: éf general tillage, génerél farm skiils, agricultural mechanics, and
feedling of livesfo;k.
5. »deveiopmenf and implemeﬁfaffon of‘secbndary agriéulfural progréms
In the major‘prloriTy_areas: | | _'
o A.  Priority #1: Agricultural Mechanfés
B. Frlorify #2: .SoiI'Science |

C. Priority #3: Animal Science

-

,\
[Aed
i

r}-L \

. - 60 -







EMPLOYERS SURVEY RESULTS

FROM 358 F{RMS

‘ ’/,,l/// Next 12 .Months , ,
Areas by Dictionary of ' . . : Fol-
Dccupa+¥onal T|+Igz #oo Total Reason for Need Replacement gy
Now # From ing
Em~ Need- Ex~ JRe- [Pro- [|Turn{In put | . [fwo
ploved {ed and | TiredimotionOver {Fiem Firm!New NYears
Professional, Technical, &
_Manugerial .
Architecture ' 4 _
Engineering : IR : _
02 Math & Physical Sclences 17 5{ 5 . : 5
04 Life Sclences ' 8 . '
05 Social Sciences 3 ‘
07 Medicline & Heal the 451 1 - 32 16 16 204 12173
09 Education 1,834 | 173 Joy 103 i28} 45 pi12
10 -Museum, Library, & 18} -5 5 5 8
Archlval Sclences ' : h . ' :
Il Law & Jurisprudence 61 5 5 5 8

. 12" Rellgion & Theology - 47 7 7 7

.13 MWriting : 49 C
t4 Art 49 71 7 . ' : : 7
16 Adminlstrative Special- 258 | 28| 22 6 12| t6 | 26

“izations ' ) : R . B

- 18 Managers & Qfficlals 1,109 48 20 I8 | - 10 18} 15 1573
19 . Miscellaneous - I5 ' - ‘

’ 1 S TGS, SIS WS Sy U NS IV S S

Sub Totals = : 3,923 { 310 150 31 0 {129} 181185107 poo
Clerical and Sales . o : 1 S

20 Stenography, Typling, 702 67 42 5 0 | 201 " 5] 5{571}56.
~Filing, & Related Occup. . o o ‘ :

2l Computing & Account- ~ |- 806 87 60 5 5 17 4 10] 77 00

- Recording Occup.’ oy S 1

22 Matertal & Production - 273 82 4 5 63 . 82 | 30
Recording Occup. R N :

23 Information & Message 94 -5
Distribution ' ' _

24 Miscel laneous - .64 14 bl : 30 3140119
25 * Salesmen, Sc:vices o 76 201 201 ) I5}. 5{ 5
26 - Salesmen & T : _ . ' ' . o
27 Salespersons,%; 431 | 87 60 1-.17 0 10} 10} 35)42 §02
28 Commodtties : ' NI ' e
29 Merchandlsing Occupations 576 1 15l 21. 20 | 0 {lIO -0{ 3148 |29

= P L T T e N e R e e LT e o e o e e e e
Sub" Totals . 3,022 { 508 | .228 52 -5 1223 15} 71 B22 B46




EMPLOYERS SURVEY RESULTS

FROM 358 FIRMS

. - Next 12 Months
Areas by Dictionary of T Fol-
0ccupa+¥ona| TITIeZ # Total Reason for Need Rep;i;;@enf low-
Now . # - ing
Em- Need-]Ex~- Re- [|Pro- |Turn}In |Out Two'
ployed |ed pand] tired |motion|Over|FirmFirm New |[Years
Service . '
30 Domestic Service 8 o : ' ;
31 Food & Beverage Pre- 1,609 | 354 |226 18 110 20 334 43,
paration & Service’ : -
32 Lodging & Related 20 5 5 5
_ Service Occup. . o )
33 -Barbering, Cosmetology, | 10l 51 _ 5 5 12
’ & Related Services : -
34 "Amusement & Recreatiom . 12
35 Misc. Personal Service 515 301 9 _ 211 2 141 14 48
36 Apparel & Furnishings 46 3 31 31 9
37 Protective Service 129 28 | 28 ) B - . 5} 23 5
38 Building & Related Servicde 432| 112 44 26| 42 1 3JlO9 5 35
: et e e e e [ SIS — S T et oo dp--—-l ————— vt e o e o e
Sub Totals 2,874 537 | 312 47 1781~ 2| 45{490 | 152
Farming, Fishery, Forestry,’
& Related. | . , : _
40 Plant Farming _ 7 23| 23} T & 23 10
- 4] Animal Farming 39 , , _ o
42 Miscel laneous ot 15] I5 1. 151 -15
46 Agricultural Services 441 5 5 ‘ I 5
Y (RS puspunpo vl o - ot —-—-.---.--.—-_-1.-——— b o e e o oy - r———Jb -----
- T 1 T
 Sub Totals 345 431 43 43 25
Processing : - : o ’
52 Food; Tobacco, & Related 35| 641 54 A0 a N 4 60 18
" Products : N -
57 Stone, Clay, Glass & - 18
Related -Materials
58 Occupations 7
‘ 5 R S b SRS U IERUNIE SRVIIN JEPIARES W SRR S
Sub Totals : 376] 64| 54} 10 41 | 60 18

- 63 -




EMPLOYERS SURVEY RESULTS

FROM -358 F IRMS

Next 12 Months
) Fol-
Areas by Dictionary of # Tota] Reason for Need , Replgcemenf lg¢-
i Ti : : orm .
Occupational Titles Now 4 ing
Em— NeedqEx- - |Re= |Pro- | Turn{!n {Out Two
ployed | ed {pand | tiredmotior-Over|Firm|Firm|{New |[Years
Machine Trades ~ -
60 Metal Machining. . 16 4 4 4 4
61 Metalworking L 15 ' ' _
62 Mechanics and Machinery/ |. :
63 Repalrmen R 510 60 [ 38 | 22. 5 13142 | 67
65 Printing : , 45 | 10 | 10 S _ 10
66 Wood Machining . 0 '3 1
69 Textile 61
: ) I ST SN IR O ERySU I SR U N Fppp— ———
Sub Totals . 650" | 74 | 52 - 22 5 17152 | 71
Bench Work - : :
70 Fabrication, Assembly & 47
' Repair of Metal Products
71 Fabrication & repair of 14
Scientific & Medical
Apparatus . ' '
72 Assembly & Repair of 10 5 5 - . 5
' Electric Equipment
78 Fabrication & Repair of | 5
textile, leather, &
related products
’ ) ) s e - s ot en e e See (. Givn O] B G . s e oo st s e ot s st ot e e 2 o o won s e e see P vt re s s e e e e o e oo oo oo
Sub Totals . - T 76 - 5 1.5 ' : ' 5
Structural Work : A : : '
- 80- Metal Fabricating - .| 668 46 |32 14 4 10 {32 | 45
81 Welders, Flame Cutters 205 86 {72 | 14+ - 86 28
: - & Related o R o :
82" Electrical Assembling, 149 1 45. | 30 5 10 20 4 121 | 35
Installing & Repairing | . : o : - o
84 Painting, Plastering, 26 ' - ' 7=
' Waterproofing, Cementing - _ E - _
- 85 Excavating, Grading, - 1 139 % |75 . 19 |56 |11
"~ Paving & Related : :
86 Construction ' - 330 136 | 56 80 31 {105 {154
89 Structural _ 54 - 5 1. 5.1 . : 5 3
Y S — R T ] ST —
Sub Totals - 1,571 | 393 |265 19 10 99 |24 150 |219 p85
- 64 - .




EMPLOYERS SURVEY RESULTS

FROM 358 FIRMS

Next 12 Months

Areas by Dictionary of # Total Reason for Need Repéigimenf. Fol-
Occupational Titles Now # , - low-
Em- Need-|Ex- |Re- [|Pro- |Turn{!In [Out ing
ployed | ed pand |tired motion{Over|Firm|Firm|New | Years
Miscel {aneous S - :
90 Motor Frelght 581 | .63 38] . 10 5 10 10} 53 64
91 Transportation 578 t 143 85 10 48 5t 17] 121 51
92 Packaging & Materials|. 442 74 1 5] 3 20 31 321 39 63
" Handling '
93 Extraction of Mineralsg 24
97 Graphic Art Work 138 52 47 5 52 ' 5
“Sub Totals 1,763 332 | 221| 23 5| 83 8| 59 265 183
\ _ .
TOTALS 14,598 [2,266 |1,334 - 182| 20 | 734| 76| 527| 1,665 1,480
\ o
(’\ .
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Ant

BUSINESS FIRM DATA{ . 7
358 of the I,8?2 emp loyers of‘fhe.iz school districts were'surYéyed.
This repre$ed+é aﬁproximafely.l9% cf Thé'fofal firms. A 100% projection
wasrfhen Médé on the basis of Tde vQ% réndom sample‘and the ihforméTibn
cn the dfecedlng chart should be'a-rellablo source as to the needs by
,-occupafioﬁal arsas., The projecfion has pofnfed up a number'of areas which

" show a large employmen+ as well as a nced within +hb next three yoars

. The Iargbsf areas of employmenf are educafion, fcod & baverage. preparafion

and service, managers & offlcials, computing & account-recording occupations,
stenographic, typing, filing & related occupations, mgf?l fabricéflng,

motor freigﬁf, +ranspoﬁ+a+ion, merchénd%éing-occupafidds, miscel!aneousd
bersohal service, and mefél working odcubafions Tde category éhowing +he .
Iargcs+ total number bmployed !s the professaonal, chhnlcal, and managerlal
occupafnons category which Includcs educafion, managers & offIC|aIs, med|C|ne,
& health, etc. The cafegorles shownng +hc groafesf dded durlng the ncxf

12 monfha are clerlcal & salcs occupaflons and service occupations.’ 'The.
caTeQOfie shownng Thu greafesf need in +ho follow;ng two years are pro-~ .
fessidnal technlcal & managerlal and clerical &. salps occupaftons. It
should also be nofed Thaf the firms thought Thaf +hey would obTaln the

majority of their replaqemenfs from The pool of new employces who have

- recently become available for employment.
; ’ ’ k

s -



VRECOMME\DATIO\S RESULTING FROM THE BUSINESS SURVEY

t

0
i
1

o I If _the schools In Educaflonal Servicc Unlf #6 are to moe+ the needs

of +he cormunity considerafien must be given +o the total number of
emploYees needed within the next 12 menfhs and Tthe ereas fn whieh they
ere neeeed’ The greafesf necd will bs In +he areas of food & beverage
-ereparafion & service, educaflon, merchandlsnng occupaflons, Transporfaflon,-
.consfruefion,_and buildlng‘a relafed occupafloniﬁv I't should also be' noted
that the need fer +he follewlng two years is in fhe areas of educéfion,
consfrucfioﬁ,-saleemen aed saIeSperSens commodifies; and‘COmpufing &
accounf—recording occupations. The schools In Educafional Servlce Unit #6

should try to cncourage moré of Thelr students to remaln in the communify

in some of the areas of emp loyment _fji'sted above.

B 2: There shouid;be curriculum in 3 number'of.areas whfce show a large
number of people employed These occdpaflonal arees weuld be.ed0ca+Ion,
managers & officnals, stencgraphlic, typing, filing & relafed occupaflons,
hxcompuflng & accounf-recordlngtoccupaflons, merchandIsnng'occupaflons,
_food & beverage preparafuon and service, miscelleneous personal servnce

mefal working occupations, mefal fabrlcafing, mofor frelghf, and Transporfh

ation.

—_—
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GENERAL RECOMMENDAT IONS
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GENERAL RECOMMENDAT IONS
I. Career Eddcafion should become a peffyof The Tofai educational progham.
of -the schools of Educaf{onal Service Unit #6. The general aims of such a
program are to: N
| A. increase the utilization of reelliife ecfivifiee;
B. Infegrafe academic khowledge.andbekijls with occupefional
" +rain%ng;~ | | | |
C} Assure that each exiTing,Sfudenf Will.be‘prepered for further
.careeh educaffonaor fer enfry in+o-an occhpafion;
D. Provude for each s+uden+ a.program relevan+ for DJF becomang a
i producflve contributing ciflzen, and;
E. incorporafe into the program comhunify’resources end nonschool
| educafconal opporfunlfies | |
- é Goals and obJecflves ‘should be deveIOped for each of the schools og
thcaflcnal‘Servzce_UnlfA#6_1nvolv1ng The enf:re-COmmunjfy when deyxsrng a
plan for_chahge. | | | |
3, Guidence and counseling'sheuld'he-increasingly ehphasizedlfo help
sfudenfs |n tTheir careér developmen+ |
4, On—The—Job Tranning and observation should be expanded to. prOVIde sfudcnfs
of,ﬁdyceftonal Service Unit #6 the opportunity to parT:chafe.
5. The adults of Educational Service Unit #6.should be encouraged to
conffnue their eeucafion and the means’provldedhforhfhem to accomplish

- their objectives.
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Section |1}
RESULTS AND CONCLUSIONS"
Included in this section’is a final evaluation report done by the

third party evaluators, Larry Braskamp and John Winkworth, of the University

- of Nebraska, Lincoln. This repoff.s+ar+s on page 72, The data-gathered

for this project did not reveal any new-or startting information. HoweVer,

it did provide local educational leaders with a basis on which to base

: decisidhs.__Many of the poinfé'brodghf out in the individual schools’

reports were already known by the local educational [eaders. However,-+his
inofmaTiod'pfovidéd them a firm basefané backed Qp +heir'+hinklng when it
came +ime for them +9:wokk with +Be;coﬁm0ni+% facuify and students., The
need fdf a firm baéfg Upon_which-fé base decisions is quite obvious and

»

the da+a ga?ﬁered in this_project and the reports which were wri++eh and

’

the meefings.which were held provided -this basis. Although all of the

objectives were not real ized to their fullest extent, many of them will

- _be realized in:+ﬁé.n§ar-fu{hre. And as a result of this project, many

y -

schools will continue fo gafhéc data and information on which to base their

-

decisions.

L
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In+roduc+|on

This report is an evaluafive review of +he s1a+u and progress of the
:Voéafional Educa#idnaj Research Project at ESU 46, Mxlford Nabraska. Tha =
~evaluation covers the one.year period from-June 30;_I972‘+o June 30; 1973.
During this time Mr. Larry Bonpérlhas aervéd as Tha Project Direafor. His
: coopcraflon and ass;sfance were ;ifal 16 this evaluafion | °
The goel of Tha V E.R. prOJec+ as stated in the original prOJec+
proposal, was To davelop a series of sfeps and proc»dures for assnsflng local
education Ieadors to develop +he compefcncnes naedud to consfrucf an
occupafnonal education curriculum. - - The SprlflC purposa of the eva+ua+lon
. was_to daferm}ne Theldecreé to whlch\fhe prOJec+ wa§{;ble to accomplnsh the

seven sfafrd obJecflvos perf;nunf to +h|s overal | goal. A'ﬁajor'porfidn

of this. rcpor+ is devofvd to ths uxam|na+|on of These objectives.

Evaluation Strategy °

The evaluafnon sfrafeqy adopted for this prOchf was’ a ‘twofold approach
ifhaf aonsnsfed of a car*ful uxamnnafnon of +he wrnffen materials perfaining
.To the V.E.R. project and a series of personal lnferv;ews w;fh 1ndsvxduals.

diregrly invo]ved'ih-fﬁe prqjadf. We felf that the former wquid breéonf a
t sysfemafi; récqrd af projec+ accomp[iéhmeafs, while the latter wquld'brdvfde
mdre'personal and individdalisfic insighfavinro’fhe issue of VO;afioqal o
educaffdn as it relates to +He‘schoola in ESU #6.
Informafibh Qas gafhéréd'in fheAfollowing manner, | A cargful parusal
- of the quarfcrly rcporfs of the PrOJec% D|r=c+or Mr, Larry Bonner, as well
as an examlnaflon of +he Nccds Assassmenf Reporfs oF “the varlous school

districts, provided data dnrecfly relevanf +owThe"a++a|nmen+ of the opJecflves.




In order.fovadd to this informafién base,-sfrpcfufed individual intervicws
Wére'seffup.wifh local educa+iod Iead;rs_in different school disffi;fs.
- The Project Director selécfédlfhe specific‘gchdols, with The'rhfenf being
hfé presenf a Va?lafion in situations. The prOJucf evaluafors 5uggusfoﬁk
that the 5ampie should include schools: of differpnf size, loca+|on, and_
degree of involvement in the prOJec+ | -
Ny The. prOJcc+ dlfuClOF sblecfed the follownng flv school districts:
-Friend; Exetzr, Henderson, Dradshaw, and York. Four structured Toﬁics
were devoioped and included in lestters Théf wére sent to the local a@min?
=is+fafors-af.eaCh'bf:The schools. The topics arduhd which the ihfervieWs
were based are as folloﬁs:' | | .
. Your attitudes ahd percepfioné of Vocafional'EdQcafjon.
_2; Your reactions to fhu Ne eds.Asscssmp%T ReporT
3.0 YoUr percepfion of. how you would like to be involved nexf‘
yoar in.Voéa+ional,Educa+fbh. , - 7
4.'“Any additional commcnfs you “feel arb relevan+ o

InforV|pws were . conducfpd wiTh PrlnC|paIs and/or Supprinfbndbnfs a+

: each of the selecfed school.d|s+r|c+s. The meeflngs were close +6 one

hour |n Ipngfh, and took place on_the samc day in +he middle of May.
Imprb55|ons, reacf:ons;ﬁand pbrccpf|ons qainpd from +hb$6 |nTDrV|st form
. a s;gnlflcanf par+ of this evaluation rnporf :
in add|+|on an in- depth |nfeerew was conducfcd with Tho PrOJocT

Dlrucfor in order To get hlS re acf;ons and pbrcbpfnons Hns_gcneral impres-

sions and, recommendations are also inclUded within This“reporf;
. - - . ) ) . - 9




i Findings

- Obiecfive l_'This project will assist each local education agency parficiehfing'

in the project make a combined computerized analysis of the re-
sults of their local needs.survey and the results of a Nebraska
statc wide needs survey.. A minimum of 85% of the K-12 school
systems within the project area will elther complete the needs
survey individually or collectively with ofher school. sys‘l‘emc in
their county or +he project area.

Dafa for the needs assessmen+ phase was gathered from 54% of the schools
under coneideraf{on. fheee Tdelve”of +he'+wen+y-fwo school districts contain
abeu} 75%‘6f +He‘s+uden+s»?nf;ﬁe area.‘ Table i cenfaids‘a bredkdown of fhe
sur&ey fespenses from each scﬁool disfficf.e Written reports have been comple+~
ed for aII‘buf +hree,of the Twelve’schools;~wi+h;+wo hore‘reporfs in the rough
draft stage. Table 2 contains a descripfion'of'+he‘s+a+us of the Needs'

Assessment Reports, for each of the school districts. As can be seen from the

table, the reporf is in a different sfage of ufilizafion af_mosf schools,

. Some have- just recently received;fhe report (Hendersen, Norris), whilc others

-have already shared it with the School Board and members of the EOmmunify

(Fr}end, Exefer).

’ e
!

'5 From general re acf:ons ganned in the |n+erv16ws with supcrnnfendenws and

prnncupals, The reporfs have becn qunfc vaIuabIe in work»ng with the

rommunnfy As one |nd|vidual reporfod the repor+ qave suppor+ to some

. of their (the admlnlsfrafnon s) bellefs about the necd for added efforfs

in vocaflonal ducaflon. In another rnsfance the fnndlngs of +he farmlng

. and ranchnnq survey provided +he school wufh |nforma+|on which helped them

to up-date +heir curren+ currlculum program in voc. ag._ Almos+ wu+h0u+

excapflon in communities where +he reporf was made avallable +o tocal

citizens, it was read‘and dqscussed with considerable enthusiasm,’
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Objective |1 This projzct will conduct a ssries of workshops for local

' education leaders designed to asist them to acquirs the skills
for formulating realistic curriculum goals which reflect a
commitment: to the concept that Occupational Education should
be an intricate part of. every secondury student’s lzarning

axperiances.
Bob Fisher and Larry Bonner of ESU ﬂ6'¢onduc+ea workshops on The Phi.
Delta Kappa Nbcds ‘Assessment Tuchnxque a+ MNorris and at Mllford durung the
pasf year. In addlfnon a workshop is confomplafbd for Hendbrson, with the
’ possibility that anofher will ba conducfed a+ Exefer in the near'fufure.
A more complcfe ruallzaflon of +hls ochcfxvo seems to ba only |
a maffer‘gf time. Due to the time los+ both in +hu change of prOJccf dIFuC+OFS
.rearlier ih ;ﬁe‘projecf, and in the development of +he Needs Assessment
choffs, this seéond objecfive (as well és';heJremaining objectives) dfd
not rpCCIVb the propcr amcunt. of affenfnon +ha1 was necossary. None The Iess,
based on the |n+erVIgws |+ is quufc apparfnf +ha+ carecr odﬁcgfnon is
a concept of evars lncrcaSIng concern o local educaf:on leaders in ESU #6.

At all five school d}ofrlcfs where we visited, the aqunlsfrafors spokc of
"+hé neced to develop éddifional,effbffsjih vocational education.® At one
schoo! that wes more advanced in terms of the project and use of the
report, +héy Speci%icaffy mahfioqed +hc need +hoy had for help in goal
speCIflcaflon relative to their vocaflonal education endeavors. As‘
additional school districts became inyolvcd to 2 similar degree, it is:

énffcipafed +haf,work$hops of this nature will be quife apﬁrop;;afer
.Opiec+ive L fhis project will condu&f a éeries of workéhdszfO(.ﬂocalr—'
education ‘leadsrs for the purpose of helping them ecquirc .

the skills of operationalizing objectives. Only objectives
which exhibit the fol lowing characteristics will be consldered

.as operationalized: (1) they are a part of the purpose and
goals earlier identifed, (2) they have spscifiod minimum
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ed

'performance.efanderd;, (3).+hey are a s+a+emen+'of;an ,
observable behayior of the learner, and (4) they are a state-
ment which will allow independent observers measure thé
.behavior and agree the obJec+|ve has been reached
| Some work on skill developmenf relaTed to opera+|onal|21nq obJec+|ves
wae done at Mllford, and The project dlrec+or has employed these TacTncs
in his contacts w|+h various schoor disTricTs. However, littte.was “
accomplishedlcirecfiy:relafed +¢ +he af+eihmenf of This‘objecffve To the
evaluafors the failure to attain Thls obJecT|Vc doer no+ appear +o be
ThaT critical. Th|s ochc+|vc merely descr|bcs a feaching +echn|que, and |+°
apprcpriafeness to This projecf is questioned. I+ deems highly Iikely that _
individuals or schools or dlsfr|c+s can be firmly comm|++ad to career |
'educa+|on and work'accordlng!y_wnThouT_approachlng +he'|esue_qn this specific

manner.

 Objective 1V This project will assist local educaflon leaders develop the com-v

petencies neesded to apply PERT procedures to the development
and implementation of innovatiVe occupational cducation curricu-
lum concepts. Such procedures must include the-following ele-
‘ments: (1) identification of purpose, (2) seclection of goals,
(3) establishment of specific program objectives, (4) task
analysis, (5) description of ways and means, (6) description of
evaluation procedures, and (7) an explanaTion of implementation
strategies. ‘ _ o } _ . .
Thls 5|Tuaf|on 1n regards +o this obJec+;ve is 5|mnlar +o +haf s+a+ed

.....

previously in the descrlpfion of the +h|rd OQJ5C+|VG Gaven the needs and

the level of funcT}onlng at the local schools, a sophlsricaTed procedure like
PERT seems hidghly inappropriate and ouf-of p]an-‘ The project dlrecfor has -

Jutitized many of the spec}fics’fh“workind WiTh'admtnlsfra+ors, ‘but each =
/

district prescnrs an |ndIV|duaI|zed 5|+ua+|on that rcquires varlQ+|ons in.

approach. The faPlurc to comply darccTIy wn+h Th|s four+h obJec+|ve agaln,
4 ’ i!g-t . .

- T
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is not perceived to adversely affect the implemenfefion'and developmen+ of
'vocafional education in ESU #6
b[ecflve V. This project W|II ass|s+ Iocal education Ieaders develop
the skills and procedures for having at least one content
curriculum action research project continuously in operation,
Such a project will be the primary method of testing com-
ponent aspects of an occupafaonal education curriculum to
determine 1f the componenfs are functioning as to produce
results consistent with +he,over-allyobJec+|ve -of this project.
Research-programs were cenducfed-af a'eouplelof differenf-seffings_in
ESU #6. One in particular utilized an adép+a+ion of the fndividualized
packets developed for Distributive Education at the University of Nebraska -
Linco1n:‘ahd' used them fn.a diversified occupations (D.0.) pregram. The
results were quite favorable. In generala_however, the school administrators
in the distrist are not at the point where they are able to fmplemen+ research
jn'fhts area. Based again on oyr’inferviews,‘local education leaders are -
asking for .assistance in getting the vocafional'educafion'program off the :

. . . \ i ) -'_ —. .
ground-at their location. Some need help in getting community involvement,
others in possibly al+ering'a bbnd proposal, and s+ill‘o+hers require
assistance |n ge++|ng Federal flnanC|ng and assistance. Research is imporfanf

and necessary, but it seems to be qunfe pre-mature in regards to the schools

and the prOJec+ at this time.

_ Ob|°c+|v VI This project will assist local education leaders develop a

systematic plan for implementing an occupational education
curriculum innovation In their local education agency. The
plan must be consistent,with the following steps for imple~
menting an innovation: (1) describe how -people will become
aware of the Innova+|on,- (2) doscrlbe how people will be
provnded information to..increase their interest in the
innovafion, (3) describe the procedures’ for allowing people

-~ to make'a mental appraisal of the innovation,  (4) describe al-

" ternative -strategies for helping people make a,trial of the

~innovation, (5) describe the procedures which will ‘be fol lowad
in making a decision whether or not - » adopt the innovation, -
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RUHABER AND PERCEN

i

TABLE 1

T Or STUDENTS .

FARMERS, . AND BUSINESSHEYX "IN .

Schoal Dexer iption No. Ko. Total No. % Ho. Total Town or
Aisrrice of Class Rerurmed fent  of Farmers Sent  Sent Returned City
N .
Friend Grad-1970 15 23 228 15 3% 17 Priend
Centennial Freshman-1965 38 61 134 50. 67’ a8 ¥aco
Beaver Crossing
‘ . Utica
Lorckastur Froshzan-1965 . 8 16 134 15- 20 Y9 Dorehester
o ) .
wilber Grad.-1963 18 34 281 25 70 54 Clatonia
. ¥ilber
: Western
—~rt . . ' . .
Execer Freshman~1961 14 ©25 142 13 2 14 Exeter
: o Cordova
. hl‘
Geaeva Clz2s3-1963 T34 100 39 . Gemeva
Strang
Lecdarson Frosaman-1963 28 48 22 15 32 30 . Benderson -
MeCool Juncrion Freshizan-1963 10 14 127 - 15 19 10 ticCool Jumction
Sradsaae Fresimini-i9g3 19 24 - 140 25 3 17 Bradchav
Seward Crad-1964 59 87 125 40 50 23 Sevard
Goehner
Bee
Garland
v Staplehursc
*iford . Freshman-1960 19 32 131 25 31 14 Miiford
) Pleasant Dale
Crete
Yartell
. Ballar
Denton
York . Freshoan-1966 - 59 123 354 33 128 65 York
“oris Frestoan-1964 42 ‘58 364 - 25 .91 48 Cortland
. R Firch -
i P N Rickman -
! ‘ Rolland
Papana
. Rocco
vaverly Freshman-1964 38 64 483 30 19 75 Waverly
Walton
Alvo
Davey
. Eagle
Shickley : ‘ Shickley
Milligan . Milligan
Fatrmont ki i Fatrmont
. CGrafton
w.uuah,».....n Benedicty
Gresham Creshan
Ohiova - Ohiowa
Haleolw' . ! Maleolm’

Toral ' fize

Z of Ruzber

01a Haw.
Mh!wallﬂ»:.l.w
90 47
« 30 10
“29 8
8. 15
46 22
18 8
81 42
29 18
36 27
5 9
185 90
A 1 [+]
36 38
18 17
317 9
192 ° 103,
5 4
PR |
6 ?
12 8
72. -48
14 L6
148 115
8 8
14 o
S 6
345 184
9 ' 13
17 12
.22 16
3 4
8 4
14 6
46 21
-6 3
1 2
3 6
21 12
50 23
29 16
53 28
19 .12
237 o
25 2
8 12
6 &

Firms farple  Total Tirms Coupleted
137 30 © 22,5 28
0 9 2.5
37 -8 - 21.6 21
-53 11 20.7
68 13 19.1
6 s 19.2
123 25 20.3
47, 9 "19.1
63 16 25.3
14 2 14.2: 13
275 52 18.9
14 2 14.2
75 2
35 6 17.1 5
46 13 28.2 [
295 57 19.3 4142
] 2 2.2 .
1 2 18.1
13 2 15.3
20 5. 25.0 -
120, 1S 12.5
20 & 20.0
263 - 49 8.6
16 3 18.7
23 H 21.7 ¢
il 3 27.2
52% 101 13.0
22 5 2.7
ww H 17.2
5 213.0
7 b TR
12 2 15.6
20 6 .0
67 12 7.0 -
9 2 22:2
12 2 166
9 2. 22.2 -
33 7. 21.2
73 18 26.6
A5 g 20.0
81 17 20.9 '
n 6 19.3
23 '3 17.3
113 9 19.5 )
-0
30 3 . 16.6 )
1z 3 25.0 7

3

O

Aruitoxt provided by Eic:

cE
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T TAZLE 2 : S o
- Status of Yeeds Assessment Reports -

} Report Discussed with:

4" Dorchester

) . N . ' * : J* ) . 2 ) ' . : ’ N o ) N P N ) N
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“finally doscrlbo how the innovation wlll be |n+ogra+od Info +he
. day-to-day working Iffc of the user.

Innovaflons in the. occupaf:onal educafuon currloulum haVb been Taklnc
pldce with +he dtsfricf D.0. Programs have been added a+ a number of
schoots, and some schools are'eveh'confampiafing Jjoint proorams when_sizo.
.I|m|+a+|on provonfs “them -from a sollfary venture. In terms of mhis DValdamfon
" however, it is very d|ff|cuI#, if, ;o;“TmpossTETE“‘To‘asoerta4n_ibo_glrggj________

"‘conirioufions oflfheJProjecthurocfor and‘hws resources +o SchIfIC programs.

-

Most oommon was +h' slfuaflon Nher& Tho program would be dCVvIOpud a+ Tho

-

Iocal school, with th& prOJocf director serv;ng as a valuable resource and

consulfanf. As‘Vocaflonal educaflon bocomes~more frrmly roofod-rnlfhe schools
) . . . \‘ ' N - . R - .,

N

and in the communities, no-doubt greater systematization.in regards.fo

innovation will take place. - = -

. . P . o v o . .
o { '

Objective NII' This project: wlll develop an exporfable profofypc descr'bing
the steps and procedures utilized for writing curriculum in
this-project to make changes in- Thszr occupaflonai educaTIon

- programs for socondary youth, :

s e

Thc orOJec+ dlrocfor had no+ yef compleTed the descrlpflon of the profo-
4“+ypo model wh sn thi's prescn+ roporf was writ Ten:. I+ |s undersfood Thaf*tf-wnl?*
be flnlshod lp +he;|mmed|atevfu+uro and that evaluafivé'commenfs Qilf be _

e

_ forthcoming at that time.

N General lmpressions :

. D .
—

Thc fol lowing qcncral reacflons und conclusnons are bascd on umpresslons

gatned from readlng +ho ava1(ablo prOJocf mata raals and Talktng;wLTh p@rsondet
'f |nvolved |n +ho V E R. prOJLCT T f4. ‘v v  R ,wal
|.'.th Neods Assessmcnf reporfs provcd +o be valuable documenfs o The

=z 1

! admlntsfrafors in Thc Iocal school d|s+r|c+s. Thcy prov1dod imporfanf




s

s

data +o suppor+ the roed for added emphasis by +he school and by

the communlfy In vocational educaflon. The. local chIzens in oarfl-

cular; were reporfed to have read-fhe reports. with conslderable interest.
. i .
The dafa col lected seemed +o be valuo)le, but we have to quesflon

" the +remendous amounT of +|me and money +haT was required. The maJor

por+|on of prOJecf involvemcn+ snemed to. go into the repor+ developmen+;

involved In gefflng I+ may not be worTh 1t.

B ) be con51derably handlcapped

We mus+—reﬂn+era+e the ponn+ made In_the June .30,. 1972 evaluaflon.repor#',

that, whlle the information for declslon maklngjis'lmporfanf;‘fhe.cosf‘

:

There Is conslderable feellng +ha+ The plOJec+ was doo all encompasSIng

Too much was expecfed in too llffle a perlod +Ime The needs asscssmenfv’
K
phase alone Took an |nordlna+e amount-of prOJec+ +|me F "haps some

could have been accomplished by llmlflng +he number of fchool dlsfrlcfs,

as well as +he ‘number of prOJec+ obJecflves The si+ua+lon was made even

more unmanageable\py ho switch |n prOJec+ d|rec+ors durlng +he two year

’dura+lon of “the prOJecT ln‘a very real sense Larry Bonner waslbelng

asked 1o complefe ano+her man’s projecf,_and; as a result, found himséif"'

Lo

In prOJecfs such as: This, it Is offen +he unanflclpafed slde effecfs
+ha+ prove +orbe +he mos+ vaIuable Too offen when programs are: sfricfly

concerned wlfh\Prev1“usly sfared obJecTIves, a number of Imporfanf

__\

serendiplfious .lndlngs are Ignored or ncglccfed For example we
. dlscovered in one of our dlscusslons +ha+ +he creaflpn of new occupa+|onal

_programs for hlgh school s+uden+s resulfed In a_slgnlflcanf decrease o

In dIsC|pItne problems., Former +rouble makers prevuously Trapped into -

-~ 8] - e .
S oo s
. . . '
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4

'_sfeadlly mov1ng ahoad

1

A\
unrewardlng academlc courses, were now able 5. become lnvolvsd ln work

more fitting +he|r naedsu In anothar case, wo loarned of a mafh sclencc

- . (

teachsr who, _on his own lnlflaflve took somae lnferssfcd sfudenfs in his

vPhyslcs class ovn a fleld +r|p to ane of +he nsarby vocaflonal training

schools. Thesc are just two of the many we heard, buT they provide a .
meanlnngl indication of the effects’ of an lncreased emphaSIs on
vocational éducaflon.

Froject dsvalopmanf depends on The people in the local schools. Exfernal

persons, such as Larry onner, can sorve as a ca+alys+ and resourcc
'person, but the success of any projecl is dependcnf upon Thc supporf and

_involvement of the admlnlsfrafors, faculfy, and communlly Af_oneaof

ths locaflons we vlslf d the davclopmenf of +hp vocaflonal educaflon |

program was sfymlmd by a lack of faculfy concurn and lﬂVOlV men+ . While
:e‘r
at anofhcr the Tuachers were commlfled o . Ths ldca and +ho program was o

<

&

Consls+0n+ wlfh this |s The noflon fhaf schools are vsry dlfferen+

and_requlre an tndlvnduallzed approach.- Each of -the schools wa visited .

: had very dlflerenl concerns and-problems, and senmed +o'requlre different

alJP"'Oaches~ «Accord?ngly The role of a consulfanf would of%neces5|+y varyh'J

from place to placc. His. effccfnveness would seem +o be ba ed on his

-

ability to meuf Thelr ncbds.

.RLThe’nollon of an exporfable model s somewha+ quesflonable. Based on

- ._.)

wiour observaflons of TH% |ndlvndual schools and -on an awarenoss of add~

©

~l+lonal slfuafions across the counlry, lT_ls dlfflcul+_+o~lmaglne an in-

Islrucfional'brogram Thal can.be +ransforablé froﬁ'school'fo school Cer- :

2

It

,Talnly, +he model of the process can be of benefl+ to mos+ schools, bu+ 2

.,_ . . L 32 -.— ‘ "— ‘ - -. ‘:"
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the _issue of specific content exportability is sorwthing -about which we
~confess sume- doubt.

~

Recommgndations

Voca+|ona| o'uoa+lon appears to be gaining considerable - sTronglh In
the schools within ESU #6. W1+h most of" +he planned repor+s havnng been-

‘ complo+od and d|¢+r|bu+ed +|mo can now be spent helping schools devolop +hc1r'

pnograms. A numbor of rccommondo+lons basod on comm>n+s from par+|CIpan+s,

,f~_;an bo'made.
. Coh+inué the focus on workihg diréc+ly with individuals in local :
| schools, in helping them meet thelr: nnd|v1dual nceds Ih someﬁoases
‘\+his will mean working with faCuITy,"or communiTy aqvisory groups, or

.school boards, or Wi+r'combina+ions of all concerned groups.

N

Help coord;na+o JOlnT offor+s between school d|s+rlc+s on programs of
mu+gal or JOIHTvafOF+S‘b0+WGGn school'dlsTrJCTs on programs of -
mu+ua| or JolnT |n+ercsr " This suggestion is particularly applioable

.+o the smallol schuols whoso'resourcesflimf+ their degree of involvement.

_In addnTuon a numbsr of admlnis+ra+or= spoko favorably of comblned

4

. programs conduc+ed by Ths |OCo| posT sCCondary vocaT;onal +ra|nlng

|ns+|+u+yons._' } o - - : -o‘ '~f L 3 :; {
3. ‘Provide workshops appropriate to the needs’of’TheAschools. The inltidl

moeTIng of the Home Economics Toachers, set up by the ESU, along wi+h_ T -

1

‘a numbor of =ddl+|onal m‘e+|ngs scT up by The +eachcrs Thomselves\

provad +o.be hlghly beneflcnal; I+ migh+ be desnrablo +o see. |f o+her‘——.u

a faculty groups would welcomp sxmilar |nvolvemen+s Cer+a|nly workshopg

rcla+ed to the PDK +echn|qUos seem +o offer good poss|b|Ii+|es

r

_&Jv . .. - a 8.)_'?, L . -
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Q

4. Assist

-~
-

local education leaders work with membqrs of the community. An
‘important key 15,+He syccess of Iocaltéchools lies in Théir abflify
Torguin The_suppor+ and invoivement of tis communify; The ESU can

provide valuable résources and consultatica in this regard.

- ‘ - ’ : . ’ : *
Jo—_
3
.
U ;
] 3
. 7
.
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; Scction |V
RECOMMENDAT { ONS
The fol lowing recommendaf{ons for VocaTionaI.EoucaTion shoo1d.be
given consrderaflon as.a result of this sTudy | - : L g
l.. BaSod on expertoQCo in Educaflonal Service Uan #6, schools noed

a data base To form curriculum goals Thorsfore, an OccupaTnonal Nceds :

AsscssmenT should be mado by the schools to prov;do a basis for Thonr

dec;s1ons

2. Tho adminlsfraflon as well as the faculTy musT be- commtTTod to
Tho idea of maklng a ncods ascessment‘ It is important that Thoy becoma-
involved in making ThCir aSSossmonT ospoCIally Tho gaThertng of the daTa. ‘

Thoroforc it is very benefICIQI to The T acher. ThaT Thﬁy make the personal \

N L .
intorview of the 'mplovor. -
: ' I s
3. The follow-up study could provide much interesting as wal - as’

B
usoéblo-dafa if Th5~¥ollow~up-form wou]d'provido +he opportunity, for the
students to make responses wh:ch are opeh-ended.

4. The business curvey should also in&iude SOmﬂ'qUGSTfons which wod1d;'

deTormino Tho Thlnktng of the porson botng InTerV|owcd as To hIS parTlcular

noeds and wants .of Tho school and of +he sTudcnfs of ThaT school who WFII

: ,gofher and make a- nceds assossmwnf

b3 e

ovcnfually bocomo his or Tho communtfy s omploycﬁs |hbr foro, The business
survey should tncludo more Than Thw number of pooplo cmp!oyod ‘and needed
ovaer a peruod of time. "-wV.- - o _ ' : : —

.5. 1t IS drfficulf to. make Tho individual school rbporT for somo of SR

' N\
Thr communiTtvs because of the SlZO of Tho communnTy Theraforo The

roporT shou!d be mado for an arca or.a numbor of schools who could go to-

”
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; 6. If'is-nGCessarynfo gathor and +o_énaf9515 data to bring aboﬁf'
‘change within +he‘par+icu]ar schoollfo providé help for’+eachers in the
' arca of general + 1ch|ng skllls and spbc1f|c currlcular know ledges. - There—;
© fore, a’persoﬁ should be pu+ in charge of +hc PrOJGCT to provide the
'._Ieadehsﬁip necessary to bking abohf'ffs complefion
| 7. The rcporf will serve as the initial step and‘basns in dovuloplng
a commlfmcnf +o Vocaflonal chhaflon by +he community. Theruforb, whbn-
The Noeds Aasessmcnf is compluf d and reported to the school plans should

be made to lnvolvc Thu +o+al communnTy in maklngfrccomm ndations. .

A

da,
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LY
° HISH SUPGOL ?OLLCW—UP SURVEY
13
Hame ' Acdress,;. .
Prasent -Employer: Crasent Job Title
Date You Started ) Maicr Purpose of the Firm:

Kind and amount ¢f work exgerience ysu have had since lasvino high school.

(Lis¥ *he mosT recent first.)
~ ' o 2.
Tyne of Work ‘ logation ‘ Time Spent™

;
1 A
) B ~ -
‘ R . .
. . ' A '/’\\ .
© Kipd znd amount of education you IPCU‘VPd upon ir“W1nc high. schoel.
Course of . oL \ - ' Type of Deqree
v Stud : Whsr o | PSP
;u)7"j:5 — . ﬂﬁe\i Dates “‘T'“”CZ(DrpFOma or Certificaic)
\
. ; Y -
N L . : T : s

While in high school, | wish Fhe school would have mora strongly emphas zad:

(Check as many a5 yoU fop are appropriate far you)
a ’

\ . ~ : : .
‘ t. L7 On-the-job training ‘
' 2. . Specialized course ruch as:
- Auto mechanic '
{7 Electronics N i
i fnterior de"orgl ring as sgistant - ST
. 7 - Dressinalking L ' -
- . LT Secrefarial science
— A X Fav Petail-wholesdle trade :
S, Rookkesp ing-account ing
A o Agricuttuge aducation
vy T Vgetipationat oriantation :
‘ ,i_rz»’, O har Piesse Lecity:
- é:$ 7 Ofher-Plense specify: , -
: . 3. {7 College preparatory program
e - .- : . 4. [7 :Eenoral.educaf[on program . _ v
ERIC . . ; -y . o L o _

Aruitoxt provided by Eic:



Name:

2.

3.

4.

\.

50

'60

What is the approximafews]ze of .your eperefidn?

Mejor purpose of~opefa+lon:“
V.
)' .

VOCATIORAL OPPORTU&ITIES,SURVEY
(Farm and Ranchling Inventory)

. Address: =

_Owner—Operafor ,
Tenant

- Partnership
.Corporation
ther——PIease cpechy

- . : , | \

Type of Operatlon:

'nmu

t

"PRODUCT ION AGRICULTURE
- 7 Livestock
I Graln
COMMERCIAL" ~
Cattle
‘Swine
Fowl -
‘Dairy - = =
. Other--Please specify

NN

'_D'BE;DD

\ ' v - '
During the pasf year,.have you'employed full time help? [ Yes [ ] No

Durnng the pas+ year, have you, employed any par+ t1me he!p7 l:? Yes [ No
If yes, how much? . _
\ SR - - (approxzmate number of dags)

Please rate as to Importance the klnd of Tralnlng and/or educafnon you |ook

for in pofenfialxemployees. (Note Ansuer this questzon only if you empZoy some-
one.) . - : . .

* DIRECTJQNS: Cirple 3;l for high iﬁborfahce _

‘a

2 for medium importance
| for fow imporfance

W W
NR

| Agriculfural chemicals and ferfili7ers :
| - Agricultural mechanies (servzces and repairs power-engtnes and
. other farm machinery)
-3 2 | - Constructs, maintains, repalrs buildlngs and sfrucfures .
"3 .2 | Dairy Technology (milking, storzng msz Grade A & B etc.).
3 2 | Farm business management- ,
3 2| Feed handling : CoL . S ,
. 3.2 | Feeds |lvestock . B : ’ 3 X T .
3 2 | General farm skills : - ' ‘ : - '
3 2 | General tillage (Prepare land fbr raising crops,_as by pZowing,
. fertilizing, and cultivating) = . L _—
3 2. I' Maintalns and services -irrigation’ ‘systems S
3 2 | 'Selects and majntaips horticultural plants- and. maferials (green-'\,
-7 .+ . house work, Zandscaptng, uﬁeery operatzon) : - BT
o3 2 Welding Skl||S C N . C e ‘.z? ) ‘

\

gFoIIowIng are: six (6) maJor areas of a high school vocaflonal agrlculfure o
2 curriculum, Please rate each of +he\areas as +o The degree you feel our hngh
~ school ssshould emp : 4 S -

hasize Them




\
2.

o L ' L LorporaTlnn ‘
I ther——Please specify S
- Major purpose of cperation:’ ) PRODUCT ION AGRTCULTURE
. P s Livestock . _
- 1 Graln o
- L COMMERCIAL - - I
: -7 . Cattle ' \
7 Swine cY
[ Fowl
{22 Dairy
- L7 Other--Please speclfy

3.

vy
5
6. .

for
. _one

- What. is the approxima+e slze of your operation?

NN

o

——ay

During The pas+ year, have you employed full tTme help? [ Yes [T No

& \

Duranq +he priot year,vhave you employed any part time help? 7 Yes [ No
I f yes, how much? ' . .

(approxzmate number of dags)

., - .
-

Please rafe as to lxporfance the kind of training and/or.education you Iook

in potential employees. (Note: Answer this question only if you employ some-
) _ o o , . ‘ ‘

DIRECTIONS: Circle 3 for high Importance
, ‘ 2 . for medium Importance
I - _for low imdorfance

N ‘.\

2 Agricultural chem]cals and fertllizers
2 | Agricultural mechanics (servzces and .repairs power—engznes and
: ' other farm machinery) S
3 2 | Constructs, maintains, repalrs bulldings and sfruffures
3 2 | Dairy Technology (milking, storing milk; Grade A' & B, etc.)
3 2 1 Farm business management: :
3 2 | Feed handling , ey : ' a
3 2 | Feeds |lvestock ' - S ' '
3 2 1 General farm sklll
3 2 | ‘General tlllage (Prepare land for razszng crops, as. by pZowzng,
fertilizing, and eultivating)
3.2 | Maintalns and services Irrigation sysf%ms
3.2 | -Selécts and maintalns hor+lcu|+ural plants and maferials (green-
' housg work Zandscapzng, nursery operatzon) .
3 2 1. Welding\skills ,

7L

RU R CTRETRUIRV

i

Fol'ownng are six (6) major areas of a high school vocaflonal agrlcul1ure
\ curriculum, - Please rate each of: the areas as to the degree you. feel our hxgh
schoois should emphaslze them: N L
DIRECTIONS: Circle 3;ﬂfor high importance-

2 for medlium importance

| . for Iow imporfance : : o —

——

SoII SC\ence (mazntatnzﬂg sozZ stabzlzty and productzvzty)
‘Animal Sclence (principles-of producing animals and animal products)
- Plant -Sclence (culture and production of agrzcultural plants): . .
Agriculture mechanics (servzng and maintaining agricultural machinery)
~Leadershlp and -personai development (Exploring the democratic process)
'Agriculfural relafed occupaflons (non-farmzng but servzng agrzculture
_needs) : :

NN RN NN
i — —— — T S —

P >
-
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APPENDIX B

- (Career Education Brochure)
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Dear Fellow Educator:

The Career Education Concept continues to. gain
National momentum as the U.S. Office of Educa-
tion devotes funds, high 1avel leadership, and other
resources to the program. Several different Career
Education Models will be developed and tested
during the next 18-24 months. The model which is

. receiving the most attention and probably repre-

sents the most viable alternative for school .sys-
tems within Educational Service Unit #6 is the
school-based Comprehensive Career Education
Model.

The general aims of the school based Comprehen-
sive Career Education Mode! are:

'—restructure the entire educatlonal program around

real life activities;

—integrate academic know!edge and s_js&wrch
occupational training;

—assure that each exiting student will be prepared
for further career education or for entry mto an
occypation;

—provide for each student a program relevant for'
his becoming a productlve contributing crt:zen
and:

—incorporate into the program communlty re-
sources and nonschool educational opportumtles

The purpose of this brochure is to provide the
reader with some general background information
pursuant to the essential components of the school-
based Comprehensive Career Education Model.

3¢ ‘i ther information contact:

B 07s TQISTREN (o) 8

Voc. ..ynal Education
Educational Service Umt #6
P.0. Box 10

‘Milford, Nebraska 68405
Telephone (402) 761-4081

January 1972
Prepared by Dr. Robert E. Klabenes



THE FUTURE

“ .. our schools face backward toward a dying
system, rather than forward to the emerging new
society. Their vast energies are applied to crank-
ing out industrial men—people tooled for survival
in a system that will be dead before they are.”
“ .. we must search for our objectives and meth-
ods in the future rather than the past.””* :

To make public education become relevant accord-

ing to today's needs and the needs of the future;-

the entire school program must be restructured;
“and it is becoming increasingly evident that pubiic
education should be focused around the theme of
career development. Recognizing this, the U. S.
Office of Education has selected career education
as a major program priority. Dr. Marland, U. S.

Commissioner of Education, has announced that~

career education “will be one of a very few major
emphases of the U. S. Office, priority areas in
which we intend to place maximum weight of our
concentrated resources to effect a thorough and
permanent improvement.'"**

© * Alvin Toffler, Future Shock (New York: Bantam
Books, Inc., 1971), p. 399.

** Taken from a speéch giveh by Dr. Marland, U. S.
Commissioner of Education, before the National

Association aof Secondary School Principals in

Houston, Texas, on January 23, 1971. .




GOALS

The development of a new career education system
will require the accomplishment of differing goals
at each level of the existing school system. A list
of these goals is as follows:

_For grade levels K-6 thegoals ere

—to develop in pupils attitudes about the personal
and social significance of work;

—to develop each pupil's self-awareness;

—to develop and expand the occupational aware-
ness and the aspirations of the pupils;

- . —to improve overall performance by unifying and
focusing basic subjects around a career develop- .

ment theme.

.
7/

The career education goals at the 7th and 8th

grade levels would be:

- —to provide experiences for students to assist them

in evaluating their interest, abilities, values and
needs as they relate to occupational roles

—to provide students with. opportumtles fér further

and more detailed exploratlon of selected occupa- .
tional clusters, leading to the tentative selection

of a partlcular cluster for mdepth exploratlon at
the Sth grade level;

—to improve their performance of students in basic
subject areas by making the subject matter more
meaningful and relevant-through unifying and fo-
cusing it around a career development theme.



Grade level 9 and 10 career education goals
“include:

—to provide indepth exploration and training in one
occupational cluster leading to entry-level skill in
one occupational area and providing a foundation

for further progress, leaving open the option to

move between clusters if desired;

—to improve the performance of students in basic
subject areas by making the subject matter more

meaningful and relevant through unifying and

- focusing it around a career development theme;

—to provide guidance and counseling for the pur- |

. pose of assisting students in selecting an occupa-

tional specialty for 11th and 12th grade levels with

the following options: Intensive job preparation,

preparation for postsecondary occupational pro-'_}

‘grams, or preparation for a 4-year college.

For grades 11 and 12 goazls for career education
would be:

—to provide every student intensive preparation in
a selected occupational cluster, or in a specific
occupation, in preparation for job- entry and/or
further education;

—to increase the student's motivation to learn by
relating his studies to the World of Work; -

—to provide intensive guidance and counsel‘ing, in
preparation for employment and/or further
education;

—to insure placement of all students, upon leaving
- school, in either: (a)-a job, (b) a postsecondary
occupatlona[ education program or (c) a 4-year
. college program;

—to maintain continuous folldw-through of all drop- -
ouis and graduates and fo use the resulting in-

formation for program revisions. .
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K-6

CAREER CLUSTERS

CAREER

Business and office
occupations

AWARENESS

Marketing and distribution
occupations - '

e omee e o S e =

Communications and media. ;
occupations. ;

Construction
occupations

Manufacturing
occupations

Agri-business & natural
resources: occupations

T —

Marine science
occupations

Environmental control
occupations

-

Public services
occupations

Health occupations

Hospitality and recreatio
occupations '

e e e cuEe wus ams Saes

Personal services

occupations . T

Fine arts and humanities
occupations

- Consumer and homemaking-related

occupations

Transportation
occupations

* Grades 7 -9 should allow the learner to explore indep
(grades 10 - 12) allows the student to specialize in one o .

explored indepth during grades 7 -9 or the learner may |
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7-9 .10-12 ADULT
’ "
CAREER CAREER CAREER
EXPLORATION PREPARATION PLACEMENT.
0P
0“'\_‘(\3 )
* _ College or University
hni
~3)-Cq -
Nity
- C
°//eg

Py

* _ College or University
ech"’Ca/.

Co
MMy
~Zniy Cor,
e

.east 3 career clusters. The career preparation phase !
e fifteen career clusters. It may be one in which he
ide to select a new career clust'er.
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CAREER EDUCATH
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‘E MC learner hehavioral outcomes,

* Career educatxon elements must be converted. to educatlo
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K-6
CAREER i
ELEMENTS OF CAREER EDUCATION AWARENESS
Career Awareness * *
{i
Self Awareness * *
Appreciations and Attitudes * *
Decision Making Skills * * :
('
Economic Awareness * * i
* }
v| Tool & Process Applications; * *
Employability Skills ’ * N
Education Awareness * * | i}



10-12 -

CAREER -
(PLORATION

CAREER

PREPARATION _

DESIRED
BEHAVIORAL OUTCOMES

Career |dentity

Self Identity

Self Social Fulfillment

Career Decisions

Economic Understandings

Employment Skills

™
Sa

Career Placement

" Educational Identity

Q jectives at each level which will produce desired

{

m

CURRICULUM ELEMENT GRID MODEL
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