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THE STATUS OF WOMEN AT DUQUESNE UNIVERSITY

Report of the University Ad Hoc Committee on

the Status of Women at Duquesne University.

If a test of civilization can be sought, none can be so sure as the
condition of that half of society over which the other half has power,
from the exercise of the right of the strongest. Tried by this test,
the American civilization appears to be of a lower order than might
have been expected from other symptoms of its social state. The
Americans have, in the treatment of women, fallen below their own
democratic principles . . . . The unconsciousness of both parties as
to the injustices suffered by women at the hands of those who hold
power is a qufficient proof of the low degree of civilization in this
important particular . . . . While woman's intellect is confined . . .
her weakness encouraged and her strength punished, she is told that
her 1ot is cast in the paradise of women . . . . The mischief lies in

the system by which women are depressed.‘

1 H. Martineau, Societv in America, (London 1837), II “Woman".
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INTRODUCTION

At its meeting on September 23, 1971, the Administrative Council direcied
administrative heads of all areas to designate their representatiQe on a com-
mittee to review the situation of women at the University. Names of said
representatives were to be sent to Dr. Geza Gresschmid, Academic Vice President.

On October 28, 1971, the Committae m-i for the first time. Dr. Grasschmid
repeated the charge of the Adminisfrative Ccuncil, and directed the Committee
to lpok into the status of women in all areas and at all levels in the Uni-
versity. He indicated that Dr. Francesca Colecchia would serve as Chairperson.
Since it had received no specific identification other thau its status as a
University Ad Hoc Committee, the Committee agreed to call itself the "University
Ad Hoc Compittee on the Status of Women 2zt Duquesne University."

In addition to the determination of routine procedural matters, at this

first meeting, the Committee agreed to certain fundamental working principles:
1. Though the Committee would hear testimony proffered by coencerned members
of the University family, it would not assume an adversary position. 2. All
matters considered by the Committee would be kept in complete confidence.
3. In its concern with fulfiliing its responsibility in the most thorough
and objective manner possible, the Committee elected to review all areas of
the University in which women were involved, be they faculty, students, or
staff. The Chairperson indicated that, in the event of any irreconcilable
difference of opinion on the final report, she would allow a statement of

dissent to'be attached to said report by the party or parties concerned.




RESEARCH PROCEDURES

Before determining the specific metnod it would follow to obtain data
necessary for its study, the Couﬁittee raviewed several reports on the status
of women already completed at other institutions of hfgher learning, as wel)
as the statement of the American Association of University Women (hereafter
referred to as AAUW), entitled "Standards of Women in Higher Education."
Only after careful scrutiny of these reports and frank consideration of the
situation at Duquesne did the Committee arrive at a plan.

The procedure chosen was multi-faceted and involved the following:

1. Specific written requests for data directed to the heads
of various sections, i.e., Student Government Association
(hereafter referred to as SGA), Deans, Registrar, etc.

2. Full Committee interviews with 2dministrative officers in
several areas. These included: Financial Aid, Housing,
Admissions, Personnel Services, Academic Advisement,
Personal Counselling, Student Services and Placement.

3. A student coffee hour he'd for undergraduate women in an
effort to ascertain affective attitudes that would not be
revealed in recponses to the questionnaire. Though there
was 2 request for an additiunal coffee hour, a combination
of circumstances made it impossible to schedule it.

4. Additional testimony volunteered by individuals in addition
to that given on the questionnaires.

5. Individual questionmair.s were sent to: Women Faculty,
Women Staff, Alumnae, Undergraduste Women, Graduate Women,
and Administrators. A 100X sampling was taken of Women




Faculty, Women Staff, and Acdministrators. A 15% sampling

was taken of the other three groups.

In the case of Undergraduate Women, with the cooperation
of the academic deans concerned, questionnaires were dis-
tributed by members of Cwens and Sigma Lambda Delta, both
national honorary service sororities on campus, ip selected
classes from eleven to twelve o'clock on Monday, January
31, 1972. The exact number of women students in-these
classes was ascerti sed and provision made to account for
aksentees. Alternate classes were designated in the event
unexpacted circumstances made it impossible to survey the
class origina]i; selected. Questionnaires addressed to
Faculty, Staff, and Administrators were distributed by
inter-office mail. Those directed to Alumnae and Graduate
students were sent through the United States Bg;;a] Service.
A return envelope (unstamped) accompanied all mailed

questionnaires.

In the areas of Faculty, Staff, and Administrators, the
Committee relied on existing meiling lists. Any oversight
brought to the attention of the Committee was remedied.
Names of Graduate Women and Alumnae . 19G6-70) to receive
questionnaires were randomly selected by computer.



4 QUESTIONNAIRES DISTRIBUTED AND RETURNED!

Group Sent Returned %
Undergraduates 315 274 86%
Graduate Women 180 67 (69) 37.2% (38.3%)
Women Faculty | 82 62 (64) 75.6% (78%)
Women Staff ‘314 : 144 46%
Alumnae 500 106 2%
Administrators 45 19 423

1 Many questionnaires arrived well after the date requested. Though the
Committee wafited two weeks beyond the return date before delivering the
questionnaires to the Systems Center for processing, a number came in
; even later. Figures in parentheses incicate those questionmaires received
; too late for processing, and do mot appear on the print-outs.




HISTORY

On October 1, 1878, Pittsburgh Latholic College of the Holy Ghost, now
known as Duquesne University, opened its doors for the first time. Its stated
purpose was " . . . to provide an education for the Roman Catholic population
of Pittsturgh and Allegheny County."2 The original faculty conéisted of five
priests; the first class, of young men only.

In spite of the fact that women were not admitted to the academic offer-
ings of the entire University until 1915, some thirty-seven years later,
Sister Fides Shepperson, R.S.M., the first woman graduate of Duquesne,
received her B.A. “in 1911, and her M.A. in 1913, Interestingly enough, prior
to 1915, though undergraduate classes were limited to male students, women
were allowed in the schools of Law, Business, and Drama. Not until 1927 did
the Duquesne University coed gain admission to the main campus on the Bluff.
Between 1915 and 1927, she pursued her studies at downtown and extension
centers.

As the yeafs passed, more and more women appeared on the campus. In
1915, Margaret Hall, a graduate of Bryn Mawr, taught & summer course in
Chemistry for women in industry, thus becoming the first woman to teach at
the University. In September of that year, Mrs. Joseph Corriols joined the
fécu!ty of the Modern Language Department and became the first, full-time
" woman membe~ of the faculty. The University formally acknowledged the
presence of women in its midst and recognized their unique needs when it

created the position of Dean of Women in September of 1928, appointing

2 William James Clees, “Duquesne University - Its Years of Siruggle,
?;gaificegand Service." Dissertation, University of Pittsburgh,
[ ] pl L ]



" Gertrude Maria Blanchard as'its first Dean of Women.3 Nonetheless, women
still suffered the pressure of male discrimination. History has it that
Father Martin Hehir, fourth president of the University, ruled that the
access of women students to Canevin Hall be limited to " . . . their own
entrance on the south side of the building."4
In reviewing the bosition and role of women at Duquesne during the’
ensuing years, one wonders if the "Women Not Permitted" sign has ever been
removed. Though women constitute 27% of the faculty, 39% of the total
student body, and 54% of the staff, their representation at administrative
and policy-making levels would not appear to correspond even minimally to
their numbers in the ranks. For example:
1. No one of the fifteen Jepartment chairmanships in the
Colliege of Arts and Sciences is currently occupied by
a woman. The recent policy of electing department
chairmen does not hold the promise it would appear to
hold since the majority of departments are male-
dominated, efther in shggp numbers or, in the weight
of influence and power since the majority of the
senior professorships are held by men.
2. Though women have enjoyed full access to the entire
University for nearly fifty years, no woman holds, or

to our knowledge has evef held, a2 position higher than

3 It snould be noted that Miss Blanchard held a dual appointment --
Dean of Women and University Librarian. In 1934, she resigned the
Deanship to devote her energies to the Library.

4 William James Clees, op. cit. p. 54.



that of dean. One should add that with the exception
of Madeline Skelly Faust who in 1936 became Dean of
the School of Drama, and Miss Theresa V. E. Dempsey
who became Acting Dean of the School of'Music in the
same year, until 1970 the only woman academic dean
was the Dean of the School of Nur<ing. In 1970, the
School of Education, with a traditionally heavy en-
roliment of women, elected its first woman dean.

3. At present, only two women sit ex officio on the Board
of Trustees.

4. Where they appear at all, women appear in a dispro-

portionate minority on major committees.

The AAUW study on the contemporary academic .soman, "Campus 1970: Where
Do Women Stand?" points out that " . . . women do not have equal status with
men in academe. At every level - student body, administration, faculty and
trustees - women are under-represented or placed in positions with 1ittle
power in decision-making."5 A purely cursory glance at the condition of
women at Duquesne University would suggest that the University is not an

exception to the national norm.

<

5 Ruth M. Oltman, "Campus 1970: Where Do Women Stand?".
ANUW, Washington, D. C. 1970. p. 24.



FACULTY WOMEN

In attempting to obtain statistical data on the situation of women
faculty as compared with that of men faculty members at Duquesne University,
the Committee noted a lack of readily available resource persons or material
éarly in the preparation of its study. Data gathering was realized mostly
through time-consuming individual effort with 1ittle data available at each
resource point throughout the University. Certain discrepancies between
suppliers of data were noted s0 that the final tabulations presenied é}e
to be taken as not absolute, but at best relative until more accurate and
sophisticated means of obtaining such information can be ascertained.

The information sought was the number of women faculty by school,
rank, degree, time in rank and salary -- all in comparison with men faculty.
The situation of full-time versu} part-time was also an objective of the data
gathering pr'oc:ess.'l

Tﬁble [ presents the classification of faculty by rank, degree, and
sex. Notabie from the table is the dearth'of women in all schools except
the School of Nursina. Secondly, of the 4 women professors tabulated, 3 hold
doctorates and the other a Haster's.z' 3 Of the 35 female assistant pro-
fessors, 9 have doctorates and of the 11 associate professors, 7 also possess

the doctorate.

L The Committee would note that it presented a written request for this
iuformation on November 29, 1971. At no time was it advised that the
requested information was restricted or unavailable to the Committee.

2 It would appear that University statistics do not include the women
deans who also hold the rank of professor.

3 The degree in question, tﬁough a Master's, is a terminal degree for
the discipline in question.



University stati:*ics show that women outnumber men i3 to 16 at the
. instructor level, while at the other end of the scale men professors out-

number women 68 to 4.

Time in rank could not be ascertained from available records except
in one instance where a special investigation, which uncovered a serious
inequity, was requested. In one school it was found that, among those hold-
ing the same rank, a $5,900 difference 1nlsaIar§'existed between a woman and
the highest salaried man of the same rank. The wiman faculty member had
served longer than anyoné in that rank and received the lowest of all the
salaries compared. Even a difference in earned degrees between the indi-
viduals involved cannot explain the gulf in the compensation received.
Since Duquesne University is a small institution with a relatively small
faculty, public detailing of such an investigation would serve only to iden-
tify the school and the individuals involved. }

The responsibility for this and similar problems may be placed on
~ many shoulders. The inequities may result from outright discrimination,
laxity in the implementation of policy or sheer oversight. One explanation
offered in the case in question was that increments do not equalize the
‘salaries between persons hired in the 1930's or 1940's as compared with
those of persons hired in the 1970's. Starting salaries became the victim
of inflation. Those already on the faculty who chose not to join other
institutions were penalized in some schools by not having their salaries
adjusted in proportion to those of newer faculty. It‘would seem that a
prime move on the part of the University at thig| time would be to identify
such individuals who have given dedicated service over many years and adjust

0.
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13.

their remuneration in accord with the 1973 salary scale.

- In 1971, a committee on salary evaluation for the School of Nursing
presented a report to the Academic Vice President. Said report was reviewed
by tkis Committee. MNearly half of the faculty of the School of Nursing hold
the rank of instructor with some indication that salary offerings tend to
attract only persons of this rank. It would appear that insufficient funds
are available for upgrading that faculty. The report concludes that, "The
members of the salary committee believe that the discrepancies were per-
petrated by negative attitudes held by women in nursing toward economic goals
in a traditionally altruistic profession.” It is interesting to note that
the quotation just cited was echoed in an article by Kenneth E. Eble in the
May 1, 1972, issue of the Chronicle of Higher Education when he offered his
somewhat tongue-in-cheek program for establishing women faculty membe:=s in a
stronger professional position. He stated that women should no longer be con-
veniently available when needed, responsive when asked, and devoted when
called upon.

Recommendations of the nursing study with regard to faculty speak to
the issues of salary inequities, promotion, and regruitment,of faculty. The

administration might well heed this document.
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18,

Table Tl indicating salary ranges by rank and sex provides some insigh:
into the salary differences which are magnified when brought into detail at
the school level. However, to tabulate the same data for each school would
readily identify those who are singular holders of certain ranks within a
given school. This Committee deemed the pubiication of this data unwarranted.
The figures presented do suggest possible di;crimination which should be
investigated on an individual basis. The differences between the female and
male salaries in all but the instructor category are evident, and without
other clarification at least give cause for susbicion.

It may be noted that among the individual schools of the University,
the lowest paid female professor is in the School of Music, and the lowest
paid female associate professor, assistant professor, and instructor are in
the College of Liberal Arts and Sciences. To provide a total comparison,
the same two units also vie for the lowest male salaries.

The highest paid female professors are in the'COIIege of Liberal Arts
and Sciences and Nursing; the highest paid male professors, in the College.
The highest salaries for male and female associate professors are found in
the School of Business and Administration, with the highest paid male assis-
tant professor in the School of Law and the female of highest salary in that
rank in the School of Nursing. The Committee recognizes that many factors
such as publications, length of service, etc., figure in individual salary
determination. Since they do not appear here, it is difficult to arrive at
concrete conclusions from these figures other than to note that discrep-
ancies do exist, and that on the surface they would appear unfavorable to

!



TABLE III

FACULTY - PART-TIME

16.

Number Employed Average Salary

Male Female Male Female
College of Liberal Arts & Scierces 32 12 $1,362 $1,350
School of Education 12 8 $1,863 $2,013
School of Music 20 12 $1,406 $1,434
Tamburitzan Institute | 5 $2,460
School of Nursing , . 4 $1,775
School of Pharmacy 7 2 $2,913  $1,250
School of Business 3 ' $1,083
School of Law N 1 $1,464 $1,400
Institute of Man 1 1 $1,800 $3,400
Inter-Coliegiate Athletics - ROTC 2 $575

Table 111 compares the salaries of male and female part-time faculty

members without regard tc other parameters. The relatively higher salaries
of part-time women faculty belie the rumor 0¥ inequities, at least on the
surface. Average compensations appear nearly equal in all cases, except in
the School of Pharmacy. Unless job descriptions and other qualifications
could be compared, no inferences can be drawn from the data provided. Using
averages only, on an overa]] basis the 93 men part-time faculty earn an
average of $1,603 whereas the 40 women part-time faculty recefve $1,598 as

average compensation.
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QUESTIONNATRE RESULTS

Of the 62 respondents (75.6% of faculty women) to the questionnaire
directed to women faculty members, 25 were from the School of Nursing and
the University Library (N&L), with the highest concentration of female
faculty. The remaining 37 represented other schools of the University
(General). Tabulated responses from the survey are presented in separate
tables in the Appendix from which correlations and differences may be noted.

The attitudes of Deans, Directors, and Department Chairmen toward
women were sought in a questionnaire directed toward that group. Of the
36 questions, 22 specifically pertained to women faculty with the remainder
concerned with women students. The replies concerning_women faculty are
noted here.

Nineteen completed questionﬁaires were returned from this group of
45 administrators. The actual number of responses was important in this

sample since numbers were small.
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FACULTY POSITIONS AND SALARIES

The survey results concerning the questions of position and rank may

be quickly seen from the following tables.

TABLE IV

FACULTY POSITION - WOMEN FACULTY

Most Common Ranks: General N&L
Assistant Professor 51.4% 36%
Instructor 27.0% 40%

Employment Situation °

‘Full Time 83.8% 96%
Time in rank, 6 years or less 85.9% 92%
Time at D.U., 6 years or less 67.5% 84%
Untenured 64.9% 76%
Most common academic degree: Master's ! 67.6% 80%

Of those holding tenure, only one person indicated a time lapse of more
than 15 years before receiving it. All others received tenure in less than
10 years. Interestingly enough, only 8 of the respondents (3 N&L and 5
General) had been on the faculiy of other institutions prior to coming to
Duquesne. Administrators responding to the question of tenure were of the
opinion that it does not take women longer than men to attain tenure.

While the majority of women at the University hold the Master's degree,
only the General group reported any efforts toward the doctorate. The
majority (52%) of the N&L faculty felt that their departments do not allow
time for aﬁvanced degree work, while 35.1% of the General group held the

same opinion.
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TABLE V

FINANCIAL COMPARISONS FOR WOMEN FACULTY

General N&L Administrative
Yes, men are paid more than women
of comparable stature 63% 68% 36.8%
Salary Range: Academic Year
$5,000 - $10,000 43.2% 68% -
$10,000 - $15,000 35.1% 20% -
Annual increments not equal to men's 45.9% - 218
Initial employment at rank and salary
less than commensurate with ex- ,
perience and training | 73.0% 56% 26.3% -
Fringe benefits are adequate 62.2% 84x -

Judging by the number ¢f negative responses, the annual salary differ-
ential between men and women faculty members under comparable circumstances
appeared difficult to assess for many. Those who did respond to this questirn
were split between the $1,000 or less category and the $1,000 to $2,000 group,
with a few indicating a differential of over $2,000.

Correlations of these results with data presented in Tables I to III
are excellent. They indicate an awareness on the part of the faculty of
general and specific salaries, contrary to the belief that the salary pic-
ture is a guarded secret of the University.

In the eyes of many of the administrators (47.4%), salaries of women
were considered to be comparable to those of men in the departments. A sur-

Aprising 36.8% indicated that men are paid more than women. Responses to a
question cqncerning the compensation for the'same amount of work and respon-
sibility indicated that 31.6% of the administrators believed men received




more than women, with 63.2% of them seeing no difference in the salary
received for work of men and women. A large proportion of this group (68.4%)
believed salary increments were equal to those of men (45.9% of the general
faculty women disagreed). While over sixty percent (€3.2%) of the adminis-
trators believed that women are hired at a rank and salary commensurate with
their training and experience, the majority of the N&L group (56%) and of the
General group (73%) felt the opposite; Discrepancies in replies are readil&

apparent and disturbing.
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COMMITTEE REPRESENTATION

The matter of representation on committees at all levels appeared on
the questionnaires directed to both administrators and women faculty, and
was an area of special concern of the Committee. While a separate section
on committee representation appears elsewhere in this report, responses to
inquiries on the questionnaires bear noting.

Eight questions were devoted to committee and administrative assign-
ments on the faculty questionnaire. While 80% or more of the N&L group were
consistent in noting their service to departmental and school committees,
only 40% or less either served or were asked to serve on University com-
mittees. The proportion drops in the General group with slightly over half
(51.4%) indicating service on departmental committees, but little request
for service (32.4%) or actual service (27%) on school committees. Thirty-
five percent had been asked to serve on University committees with onl}
21.6% indicating they did eventually serve.

Committee work was the subject of four questions directed to the
administrators, all of which received 60% or more replies indicating either
requests to women faculty for service or actual service on departmental or
University committees. In all cases, less than 11% indicated that women
do not serve on departmental or University cc.mittees. Significantly. a
comparison of the responses of administrators with those of women faculty
shows a considerable discrepancy.

In a series of questions pertaining to women faculty already in the

departments, the respondents provided replies as seen in Table VI.
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TABLE VI

INVOLVEMENT IN DEPARTMENTAL OPERATION

Women Faculty: ‘ General N&L Administrative

Suggest candidates for faculty. 43.2% 84.0% 52.6%
Are consulted in hiring faculty. 29.7% 64.0% 68.4%
Are consulted on policy. 43.2% 60.0% 73.7%

Many of the women (54.1% General, 44.0% N&L) indicated that they did
not believe it possible for them to become the chairman of their department.
Only members of the General group suggested sex as a deterrent to such an
appointment. A large number (51.4!) gave no response to explain why they felt
they could not become a2 department chairman. Among the administrative sector,
fifteen (78.9%) of the respondents believed that a woman could become head of
their area. Another 15.8% replied negatively. Comments included: "preju-
dices,”" "not capable," and "It has never happened."

Both faculty groups answered "No" to the question of women being less
1ikely to be hired than men in their departments. The majority felt there
were no differences in qualifications for hiring men or women in their
departments. As a group, the administrators echoed the opinion of no
difference in qualifications for hiring men «nd women in their areas.

An interesting comparison developed from two questions which asked
whether administrators considered marital status and/or children when hiring
a new faculty member. While 26.3% noted the marital status of women candi-
dates, only 21.1% investigated the ciyil status of me: under consideration.
The majority indicated no consideration of this status for women (52.6%) or
men (57.9%).



Only 32.4% of the General group believed that current channels for
job recruitment afforded women as equal an opportunity for employment as
men, and 51.4% answered negatively. Of the N&L group. there were 36.02% Yes,
36.0% No, and 28.0% no responses.

Replies of administrators to the same question showed that most respon-
dents (52.6%) believed that current channels for faculty recruitment offered
women as equal an opportunity for employment as men. A minority (5.3%)
answered negatively while 31.6% did not know. Of the latter group, the
ouestion was either not applicable or the respondent was not well acquainted
with these channels according to written responses. One negative response
cited the societal pressures of male dominance and an emphasis of traditional
roles as the discriminatory factors. Those who answered affirmatively indi-
cated that recruitment was based on professional competency only. *

The administrative questionnaire also added insight into the methods of
recruitment. These are provided for informational value.

In the recruitment of women faculty, the deans, directors, and depart-
ment heads indicated that 31.6% felt the faculty members were most important
to the recruitment effort with professional journal advertisement the next
(15.8%) area. When advertising was used, 78.9% did not specify men or women.
More significantly, no special recruiting effort was reported by 68.4% of the
administrators, and nearly three-fourths (73.7%)felt that there should be no
special recruiting effort for women.

Administrators were divided on the questtpn of whether women were more
likely than men to be recruited for part-time faculty positions. 'ln acth-
ality 42.1% said that more women were not hired than men, 10.5% said Yes,
and 47.4% declared the question not applicable.
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TABLE vII

WORK:LOADS FOR WOMEN FACULTY

Course General N&L

Course Loads:

10 - 12 hours 62.2% 4.0%

More than 15 hours 10.8% 52.0%

9 or less than 9 hours 21.6% 24.0%
Course 1oad comparable to men: 83.8% 0%

Greater than men — 5.4% 4.0%

Less than men | 2.7% 0%

No response 8.1% 66.0%
Not asked to lecture in other classes 62.2% 64.0%
Not consulted when advisees assigned 50.5% 68.0% -

i
Women undergraduates are erncouraged to go on to graduate work by the

départm:ntal faculty as seen by 75.5% affirmative responses from the General
group and 84.0% from the N&L group. Completion of araduate studies was also
encouraged in the General group while the N&L group which has little or';o
contact with graduate students did not respond. The administrators also con-
sidered that women were encouraged to do gra’ ate work (63.2%) and once in
graduate school were encouraged by the faculty to complete their studies
(57.9%).

Women faculty at Duquesne will definitely (91.9% General and 80.0% N&L)
advise women to major in their departments, a healthy sign. Although they
did not recommend origination of courses specifically on or about women in

their departments, 40.5% of the General group and 20.0% of the N&L group

o,
~
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were‘ in favor of establishing a Women's Studies program at the University.
' One comment at this point indicated that only a quality program would be
acceptable. Administrators were not certain on the encouragement of the
institution of specific courses on women. Nearly a third (31.6%) of the
administrators favored the establishment of a Women's Studies program while
52.6% opposed it.



PERSONAL DATA AND ATTITUDES

Personal questions included on the last section of the questionnai;e
for women faculty indicated the predominance of white females in a wide-
spread age bracket. Nearly 30% of the General group were within ages 30 - 39,
and 40% in the N&L group were between 40 - 49 with other age groups from 20
to 60 each represented by 10% or more. Only two women out of 62 did not give
their ages, lending a note of sincerity and involvement in providing true
answers %0 the survey questions.

Questions concerning the attitudes of colleagues and supervisors
generally led to favorable answers from both faculty groups. Responses fell
below the 50% favorable level in the General group with over half (54.1%) of
the opinion that colleagues and supervisors were well-meaning but misinformed
about women. The same percent (29.7%) felt colleagues and supervisors were
exploitive of women and of the opinion that women were mentally inferior to

‘men. An equal number (37.8%) believed that these same colleagues and super-

visors favored hiring and retaining women only in subordinate positions. More

importantly, 40.5% believed their colleagues were opposed to granting women
equal stacus, and 43.2% found their colleagues insensitive to the needs of
women, '

Faculty and administrators surveyed te .ed to feel that there were
areas in which the University could enhance the education and status of
women faculty. Areas most frequently mentioned included: equalization of
salaries; promotion of women to prominent administrative positions; addition
of women to the Board of Trustees; promotion of part-time faculty; increased
academic, personal, and professional counseling; ahd greater promotional

responsibilities.

26.
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Forty-seven percent of the deans, directors and department heads indi-
cated no known particular needs of women that are not being fulfilled by
present programs. AImost the same number of faculty (40.5% General; 48.0%
N&L) held the opposite opinion.

The final question on the survey concerned awareness of situations
relating to women at Duquesne that were discriminatory in nature. Eighteen
of the .2 faculty responses felt inequities existed, 33 saw none, and 11
did not respond. Four administrators of 19 acknowledged the presence of
inequities, 12 saw none, and 3 did not reply.

Despi“e the length of the questionnai.es a number of faculty and
administrative respondents provided lengthy comments at the end. They
specifically mentioned the following as evidence of less than favorable
attitudes towards women at the University: salary inequities; lack of
women in high position; course loads greater in one school than in another;
part-time teachers requi}ed to carry more than part-time course loads; and
the need for promotion policies for administrators.

In separate interviews held at the request/gf\!gygn faculty memberé,
additional data based on personal experience‘within a school or department
came fo light. Much of this brought to the fore evidence of subtle as well
as overt inequitable attitudes and treatment encountered by these women at
the hands of male colleagues and supervisors. While much of this reiterated
grievances concerning salary and promotion, a great deal touched on more
specific matters:

1. One tenured professor of senior rank was informed by her chairman,
though she had never expressed such an ambitiun, that she could never expect

to become department chairman "until all of the men had had a chance first."
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In addition, the chairman periodically placed notices of job openings at
other institutions in her mail box, and advertised nationally for someone
with her specific academic specialization.

2. The immediate superior of a woman promoted to a minor adminis-
trative position informed her orally that the promotion was temporary. As
soon as a man could be found to fill the position, she would be returned to
her former status.

3. Another faculty member complained that while the men in her school
routinely advanced to the rank of full professor, she, with comparable
academic qualifications and considerably greater length of service, "had to
fight for" her promotion.

4. A woman with twenty years experience, tenure, a terminal degree,
and publications stated that she had never been recommended by her chairman
or dean to serve on any committees, while male colleagues of lesser rank and
service, having no terminal degree nor publications, were regularly appointed

to these committees.

More general complaints concerned the fact that women routinely received
the less rewarding and more demanding extracurricular assignments; that
frequently, when a woman had successfully implemented a difficult project,
it was taken from her and given to a male colleague; that women were often
asked to "straighten out" a project that other colleagues had not been able
to handle. Those women who asked for personal interviews protested that their
contrributions were belittled; that they were rarely consulted on departmental
matters; and that in many cases they were accorded “second class ci:izenship”
in their departments.

While the Committee recognizes that those requesting personal interviews
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may feel more strongly the onus of other than favorable att%tudes and treat-
ment, it neither challenges nor denies the validity of these grievances.

They reflect the imprecise, but nonetheless real, conditions under which a
considerable number of women faculty work. One can only imagine the negative
effect of these conditions upon the faculty members immediately concerned

and, by extension, the students they teach.
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UNDERGRADUATE WOMEN

In the fall of 1971, the total enrollment of full time undergraduate
men and women students was 4,548. Approximately 39.7% of that enrollment
was female. Table I reflects the distribution of men and womer. by school
from the fall of 1968 through the fall of 1971.

It is obvious, from the figures in this table, that only Pharmacy
indicates a significant increase in female enroliment. The total enroll-
ment of women (proportion of total) did not significantly increase, nor did
the total male/female enroilment. From the established statistics, the total
male/female enrollment for 1972 is projected at 4,651 full time undergraduate
students. The female proportion of this total is projected at 40.11%.
Therefore, the total female enrolliment for the fall of 1972 is projected at
1,866.
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QUESTIONNAIRE RESULTS

As stated earlier in this report, questionnaires were distributed to
a representative sampling of undergraduate women. A coffee hour was also
held in an effort to ascertain the real concerns of the female undergraduate
at Duquesne.

Thirty-nine percent of the respondents indicated they were inhibited
about participating in class discussion. Almost the same number (35.4%) felt
that their instructors were subtly anti-women. Undergraduate women were
almost equally divided on the question of preferential treatment given women
students by their instructors with 44.5% of the opinion that instructors gave
women preferential treatment and 54.5% of the opposite opinion.

Almost the same number had the impression male instructors: felt women
were inferior (29.6%); favored hiring women in subordinate positions (31%);
were insensitive to women's needs (33.6%); and opposed to granting women
equal status (32.5%). Slightly less than half (46.7%) saw these same men
as well-meaning but pisinformed about women. Over fifty percent (53.5%) of
the respondents believed there were things the University could to to enhance
the education of women. | ' .

A comparison of answers on the questionnaires, particularly answers to -
identical questions appearing on all questionnaires directed to University.
Women, would lead one to conclude that the undergraduate woman at Duquesne :
is as aware, and in some cases, more aware of inequitable attitudes and con-
ditions than her older sister in graduate school, on the faculty, or on the
staff.

On the questionnaires addressed to the undergraduate woman, as on those

to other women at the University, a more comprehensive picture of the breadth

~
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and intensity of the feelings of the respondents is evidenced in replies
to those questions requiring a written answer. Question 16 which asked for
recommendations of " . . . . of things the University can do to enhance the
status of women," warrants elaboration by direct quotations, as do several
uther questions. For clarity and accuracy, representative remarks have been
extracted:

"Opening up graduate assistantships to more'women."

"More women administrators in other fields than those
related to women students."”

“Day care facilities for married women with child care
problems."

"Education courses for college men in the re-education of
women's role in society."

"Equal pay for female faculty members."

"Counseling for women in careers where discrimination is
present -- advice on how to overcome this prejudice and
how to make the best application of education."

"A clinic that would be available for birth control
services or else a decent doctor."

“More women as deans.”
"More women professors, more encouragement for women to
enter male-oriented fields -- business, political
science, etc."
Question 17 raised the issue of an awareness of inequities at the
University. Although 76.3% responded negatively as opposed to 12.8% affir-
matively, specific issues were repeated often enough to suggest sigrificance:

"Lack of women in power positions."

"Women are put down in sciences as air-heads, or husband
hunters."

"Less women get into graduate school."




"It seems women don't hold too many high departmental
positions.”

"Male dominance in committee work and other student
affairs."

"Placement could be more helpful with married women.
They have very little encouragement."
Question 41 asked for specific recommendations to meet the educationatl
needs of women in departments or. schools. Consistent suggestions given

include the following:

"Educational guidance to part-time employment after
marriage and with children."

"A better teacher preparation -- it is just average."
(Education)

"More advice on what women can do in schoois other than
teach . . . . psychology, guidance." (Education)

“Some guidance as to problems women will face pro-
fessionally in various fields." (Nursing)

"More courses on women in today's world." (Nursing)
"Not always view titerature through a man's criticism
of a woman's work which [ have found largely to be
the case."” (English)

"Not enou?h courses on women in literature . . . . "
(English :

"More courses on women in society -- in Psychology,
Sociology." (Psychology)

“Momen have to be better qualified to get a job -- give
a course in sexual politics.® (Psychology)

"Much more preparation in all areas." (Sociology)
"Counseling . . . . job opportunities.” (Political Science)
“There should be more courses devoted to the role women

play -- their personality, their social role, etc.”
(Political Science)

3.
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"Orient women more specifically to the actual working
worid. Prepare them for what is waiting." (Journalism)

Upon review of the above remarks from female students, and numerous
other criticisms and suggestions not mentioned here, the University would

appear to have a real problem existing within the traditional institutional

framework.



STUDENT GOVERNMENT REPRESENTATIVES ON UNIVERSITY COMMITTEES

The method of selecting students for representation on University
committees varies. In some instances, the executive board of SGA makes the
selection and in other cases, it is left to the discretion of the president.
This year from a total of 23 committees having 33 student members, a total
of 11 were females and 18, males. Several people served on more than one
comnittee. For the academic year 1972-73, a woman studeﬁt will serve as
president of Student Conaress. The following is a breakdown of the current

presidents (male and female} of student organizations:

Miles  Femles
Fraternities 13 0
Sororities 0 . | 8 -
Service 1 1
Social Clubs 5 1
Union Committees 4 3
Professional Sororities and Fraternities 7 10
Military Organizations 5 1
Religious Organizations 3 0
Language Clubs 3 1
Theatrical Groups 1 1
Athletic Organizations 3 1
Honorary Society 0 2
Inter-Dorm Councils 2 3
Publication Organizations 3 0

Political Organizations 1 1




TABLE 11

GRADUATION STATISTICS

The data on graduation statistics show a significant increase of women

graduates each year for the past six years.

Overall Analysis 1966 1967 1968 1969 1970 1971
Women Graduates 485 546 641 839 806 91
Total Graduates 1162 1279 1397 1909 1666 1756

Percent ¢f Women a.7 41.7 45.9 45.9 48.4 50.7

The undergraduate graduation output was statistically tested to be
significant at the .05 level. For each school, there again was no signifi-
cant increase or decrease at the .05 level which would suggest that the

differences are due to random fluctuations.

TABLE III

UNDERGRADUATE ANALYSIS

1966 1967 1968 1969 1970
No. % No. % No. ¥ No. % No. %

Women in Education 185 22.5 180 21.2 169 17.7 271 19.5 213 19.8

Women in Arts 109 13.2 130 15.3 149 15.6 176 12.6 153 14.2
Women in Business g 1.0 7 0.8 9 0.9 15 1.0 12 1.1
Women in Music 12 1.5 20 2.4 15 1.6 21 1.5 27 2.5 48 4
Women in Nursing 3 0.4 77 8.0 102 7.3 65 6.1 82 7
Women in Pharmacy 13 1.6 7 0.8 7 0.7 5 0.4 6 0.6 12 1

Total Men and
Women Graduates 823 848 957 1392 1074 1085




The number of graduate degrees granted to both men and women is
increasing significantly each year. Women recipients of graduate degrees
in music, in particular,'are on the increase. The number of women receiv-
ing graduate degrees from other schools in the University varies, .but no

significant trends are discernible.



INTERVIEWS - OTHER THAN ACADEMIC AREAS

In considering the undergraduate woman student at Duquesne, it became
appareint that statistics in themselves would not give a complete assessment
of her situation. This impression was reinforced by the evidence in reports
from other institutions of practices in non-academic areas detrimental to
women students. Given the above, and the fact that women students are
affected by practices and policies in university areas other than the class-
room; the Committee scheduled interviews with administrative heads of those

areas.

ADMISSIONS

Logically one starts with Admissions. Here as in other areas much of
the data requested was unavailable to the Committee. Either it simply had
.not been recorded or it had not been stored in the computer. The time and
expense to retrieve it manually were prohibitive.

The foliowing data, prepared by the Admissions Office for this report,
indicate that in 1970 seventy percent of males and eighty-three percent of
females applying for admission to Duquesne University were admitted. Thg
figures for 1971 vary slightly with seventy-one percent of the males anﬁ
eighty percent of the females applying beirn~ admitted to the University.
Questioning of the Director of Admissions and his staff revealed no un-

favorable éonditions or attitudes relative to recruitment or aduissions.

39.
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TABLE IV

ADMISSIONS
1970 and 1971

Applied Accepted Applied Accepted

Male Male Female Female
1970 Resident 779 544 676 566
Commuter 1113 790 593 491
1971 Resident 683 523 593 482
Commuter 806 536 377 300

In one aspect only did the Committee find evidence of stereotypical
attitudes. When asked what reply was given to the incoming woman student
who was uncertain as to the school in which she should register, Admissions
indicated that it recommended four programs to her: Pharmacy, Acc;unting.
Education, and Nursing. The rationale: careers in these areas allow for
part-time and/or irregular work hours of interest to the married woman. The
Committee concedes that most women students will eventually marry and that
many of them will work at some time after their marriage. While it does not
deny the practicalitx of the above recommendations, the Committee finds them
traditional and too limiting especially in light of newer trends towards more

flexible work schedules in industry as well as in the professions.



FINANCIAL AID

Financial aid is available to the Duquesne University undergraduate
student from a variety of public and private sources. Criteria for the
four principal programs: National Defense Student Loan, Educational Op-
portunity Grant, College Work Study Program and the Pennsylvania State
Scholarship Program are set by the Federal Government in the case of the
first three, and by the Commonwealth in the last. Since a pre-established
need formula based in part on consideration of the total family income
determines the granting of an award in the abé;e programs, the question
of discrimination does not figure here. The major source of financial
assistance -- in terms of number of students and amount of money involved
-- is the University Competitive Scholarship. Granting of aid depends upon
the score made on the competitive examination as well as financial need and
recommendations. Women have scored consistently higher than men on the
examination, and therefore hold slightly more than sixty percent of these

scholarships.

4.
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STUDENT SERVICES

The Committee met not only with the Vice President directly reSponsiBIe'
for the Student Services area but with supervisory personnel responsible for
specific sections in Student Services. It tried to correlate their testimony
with comments offered by students, both on the questionnaires and at the
student coffee. |

a) Housing

A1l of the nearly two thousand residents in the University
dormitories pay the same fees and receive the same services. Though dif--
ferent fees have been suggested to allow for additional amenities, (i.e.,
air conditioning), available in newer housing facilities, this suggestion has
yet to be implemented. Other than reserving separate floors for graduate as
well as law students, no provision has been made to meet the special housing
needs of these groups or those of married students.

Women students complained that freshmen women had to observe
hours-;hile their male counterparts did not. An investigation of this griev-
ance revealed that a few years 2go, in a move towards greater self governance,

dents received the opportunity to determine their own hours. According to
’\-—::ﬁ;:;;iion given the Committee, women residents voted at that time to retain
freshman hours. It is the Committee's understanding that a move on the part

cf women students to minimize or eliminate this restriction would meet with

administrative approval.

b) Medical Service
Comments on medical services were frequent and varied. The

University has a physician on campus two to three hours a day. His services




are supplemented by nurses on call twenty-four hours a day and a graduate ir
Pharmacy who sets up a contact system for the administration of prescription
drugs. As now constituted, the health service is intended almost exclusively
for the resident student. Commuters, staff, and faculty may avail themselves
of it on an emergency basis.

General student criticism centered about the limited nature
of medical service in terms of time available, clients entitled to its use,
and the restricted, non-pertinent nature of the service given. More specific
complaints cited the non-availability of information on venereal disease,
lack of birth control counseling, absence of general gynecological services,
and “denial” of abortion and birth control information.

Though the University did look into the possible extension of
its medical services so as to benefit other than residents, the cost proved
prohibitive. Investigation into some of the more specific allegation; showed
that material on venereal disease was available, but distributed only upon
request. Gynecological service was obtainable on referral at Mercy Hospital.
The seeming lack of action on the part of the University would lead one to
conclude that it ignores the questions on birth control and abortion. The
Committee recognizes the University's position as a church-related institution.
It respects the philosophy and moral principles of that church. Nonetheless,
as long as Duquesne University admits students of other religious persuasions
or of no religious persuasion, it would appear unrealistic to assume that
these students subscribe to her moral positions, and imprudent to attempt to
impose her morality upon them. The Committee sympathizes with the dilema
this situation poses to the administration. However, to ignore thr question

as though it did not exist, especia’ly when it was real enough for students

e ®
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to mention it specifically, would seem to beg the issue.

c) Athletics

Specific charges of inequitable treatment were made against

the University in the matter of intramural athletics. The charge is two-fold:

extremely limited availability of athletic facilities for women's activities;
lack of a women's intramural program. Discussion with students stroné]y
implied that time was allocated for the women student's use of athletic
facilities only after the scheduling of men's activities. The arbitrary

elimination of women's intramural athletic program last year, with the reten-
|

tion of the men's program which includes a paid director, would appear totally

indefensible particularly given the fact that the intramural program is sup-

ported by fees paid by both men and women.

d) Career Planning and Placement

Career Planning and Placement, while administratively under
the-Vice President for Student Services, assists both students and alumni,
with forty percent of thiose aided being alumni. Its services to the student
enrolled in the University include: vocational counseling, maintenance of a
current occupational library, a non-credit career planning course, free voca-
tional testing when requested, credential service, and the arrangement of
on-campus interviews with representatives of various firms. Its facilities

are equally available to men and women.
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TABLE VI

REPORTED PLACEMENTS

46.

Total Undergraduate Graduate Grand
Year Registration Male Female Total Male Fer Total Total
1970 474 ns 120 238 14 12 26 264
(49.6) (50.4) (53.8) (46.2)
1969 640 151 127 278 26 18 44 322
(54.3) (45.7) (59.1) (40.9)
1968 576 85 86 n 13 18 31 202
(49.7) (50.3) (41.9) (58.1)
1967 513 131 136 267 37 13 50 N7
(49.1) (50.9) (74.0) (26.0)
1966 509 150 139 289 k)| 12 43 332
(51.9) (48.1) (72.1) (27.9)
1965 428 146 137 283 -- -- 42 325
' (51.6) _(48.4)
Grand
Total 3,140 781 745 1,526 121 73 236 1,762

(51.2) (48.8)

A glance at the above table indicates almost equal placement - 51.27 of
males registered, 48.8% of females registered - for the years 1965 through
1970. One shculd bear in mind that a large number of the women registrants
with Placement come either from the School of Nursing or the School of Educa-
tion, both with total or preponderantly feminine studeat enrollments. Sta-
tistics on the percentage of men/women placed as compared to men/women
registered - which would have proved more relevant - were not available.

Nonetheless, the Committee could not discern any bias in the opera-

tional procedures or the principles governing those procedures in its review



of this area. Placement cannot con{ 01 salaries offered by companies who
come to interview on campus, nor the starting salary finally accepted by the
woman registrant in these negotiations. It does give an indication of its
position on this issue in the question included on its "Recruitment Informa-
tion Statement" routinely‘sent to all companies scheduling interviews on
campus: "“Have you included any positions for which women cannot qualify?"

In addition, women students seeking advice on career choices are not directed
to traditional fields. All students, women and men alike, are directed to
the Occupational Lit=ary. This is followed, at the student's initiation, by
personal interview, vocational testing, and referral to people in the field.

The final choice rests with the student.

e) Personal Counseling

The Office of Student Personnel at Duquesne University is
under thé immediate direction of the Associate Dean of Students for Personnel.
fhough its services may, under special circumstances, be made available to
" . members of the community and friends of Duquesne University . . . ,”
its special emphasis is " . . . to help individual students in over:oming
problems which may interfere with his educational development." In achiev- -
ing its ourposg. the Office of Student Personnel utilizes many techniques
and works in cooperation with other departments and professional personnel
in the University. Its services include: Counseling, Service, Testing Ser-
vice, Study Skills Program, Group Counseling, Consulting, and Referrals (in
the event of a need for specialized services). All are non-specifically sex
oriented.

During the academic year 1971-1972, this office he'd 167

staff consultations. It specifically served 165 male students and 141 female
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students. The Office of Student Personnel, with only one professional-- a

woman, realtized a total of 1,980 formal contact hours. This does not

include time spent on informal interviews.

The Committee discerned nothing of a biased nature in the
functioning of this section of Student Services either in the written
material submitted by the sectinn or in the interview with the immediate
head of the Office for Student Personnel. Students made no observations
in the questionnéires or the coffee hour on this division. The Committee
did note the absence of a male staff member - in any capacity - ir this

office.

ACADEMIC ADVISEMENT ———

Comments had come to the Committee from students to the effect that
academic advisement in all areas left much to be desired. The frequency of
complaints, coupled with the number and nature of answers to question 20 on
the questionnaires, "How effective has your academic counseling at Duquesne
University been?," necessitated the Committee's review, at least in part, of
this situvation. Since circumstances did not allow for interviews with every
person in every school of the University involved in academic advisement, the
Committee elected to review the situation in the College of Arts and Sci2nces,
the largest undergraduate academic division in the University, and to join im-
pressions from this interview with cooments gleaned from the questionnaires
and the coffee hour.

Academic advisement in the College is aimed at Freshmen and Trausfers
from other institutions. Once the student has earned sixty credits, he/she
must turn to his/her specific department for additional adviseme;?T"Five-
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sevenths of the students advised daily are men, two-sevenths, women. Less
than one-tenth of the requests for academic advisement received by this
division of the College are initiated by other than students.

The entire stéff of this section of the College - professional and
clerical - is feminine. It comes as a surprise that when a student asks
help of this office in dealing with a professor whom she claims is anti-
feminine in his views and/or grading, no effort is made to ascertain if
the grievance is indeed justified. Instead, it is suggested that the
student may have erred in her assessment of the professor, and that she
should make effdrts to adjust to the situation. The Committee recognizes

that people often tend to magnify complaints. It concedes that not every

complaint can be taken at face value. At the same time, it would appear un-

realistic to dismiss a repeated complaint as though in every case it had no
basis in fact.

The Cormittee is aware that many of the grievances voiced by students
about advisement are not directly related in every case to the question of
an anti-feminine bias. That ir some instances such a relationship exists
finds a basis in the reasons given by women students for a change in thei:
major. In every case where the chqnge has occurred from a so-called mascu-
line field (Chiemistry, Business Administration, Mathematics, Pre-Medicine,
etc.), to a feminine one (Nursing, Education, etc.), the motive given is:
"Advisement," "Professor's Attitude," or “Almost impossible for a Woman."
A correlation of answers to question 20, when directed to men as well as
women, might prove more revealing.

In order that the reader understand what prompted the Committee to

look into academic advisement, some of the student comments quoted directly
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from the questionnaires follow: -
Education

The Education Department here has the worst academic
counseling I have ever encountered.

The incompetence of the present advisor is known by all
Education majors.

I really feel the advising here is poor. ['ve gotten
better advice from Pitt.

Adequate.

College of Arts and Scienées

Rotten in the School of Arts and Sciences. It is a

disgrace that the advisement is so contradictory and
impersonal.

Very poor -- they have been discouraging. (Biology)
Not effective at all. (Modern Languages)

Not as effective as it could be; seems to be too
impersonal. (English)

Very effective. (English)
Adequate, not great. (Psychology)
Pretty bad. (Psychology)

Mildly effective. I make my own decisions finally.
(Sociology)

Terrible, inadequate, impersonal, advisors haven't
oeen knowledgeable. (Political Science)

Not effective at all. (Journalism)
From very poor to totally ineffective. (Theology)
Very poor. (Mathematics)

Not effective at all. Most of my counseling has come
from peers in my field of study. (Speech)




51.

Nursing

It wasn't the best, but the Nursing curriculum is
usually all planned out.

I didn't feel the advisors were too interested in
advising.

Fair.

Pharmacy

Arts and Sciences very inadequate . . . Pharmacy
adequate.

Not effective enough.
Fair -- I haven't felt the need for much counseling,
but I've gotten what I've wanted.

Music

Never had any.




52.

GRADUATE WOMEN

In reviewing the computer print-outs, it would seem as though the
Graduate Woman at Duquesne has either experienced no discrimination at the
University, or, if she has, is unaware of it. This is interesting in light
of the fact that nearly two-thirds (64.2%) of those responding have had no
women instrqctofs in their graduate courses, and nearly three-fourths (74.6%)
of them are between twenty-one to thirty years of age-- that group in which
one would expect to find a large percentage of activist and socially con-
scious women.

Two possible explanations of this phenomenon come to mind:

1.  Duquesne has generally drawn the major part of its under-
graduate student body from the lower middle and middle class
families which tend to be more conservative and traditional
in their views,

2. A large number of its graduates return to Duguesne for their
graduate degreos-- thus suggesting the continuation of these

attitudes at the graduate level.

Over eighty percant of those responding receive no financial aid either
from the University or from other sources. Three percent hold University
graduaie assistantships; six percent, teaching assistantships. Since recom-
r<ndations for assistantShips come from the department to the Graduate School,
and since specific requirements for such appointments vary from department to
department according to the unfque circumstances of each department, the
Committee did not pursue this area in great detail. Nonetheless, a survey

of assistantship appointments during the academic year 1971-1972 shows that



men held 71% of them. Interestingly enough, slightly more (74.6%) of the
women indicated that they did not know whether the awarding of assistant-

ships discriminated against women.
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ASSISTANTSHIPS - 1971-1972)

Assistantships Awarded

School Men Women
Arts and Sciences (111) .
Humanities (30) 20 10
Social Sciences (31) 18 13
Natural Sciences (50) 3 19
Business Administration (10)2 8 (5 full, 2 (1 fuld,
3 partial) 1 partial)
Law (46)3 40 (4 full, 6 (3 full,
36 partial) 3 partial)
Music (10) 5 5
Pharmacy (14) 12 2
TOTALS (191)4 134 57

This chart 1ists only those assistantships awarded by the University. It
does not include those graduate students holding grants from other than
University sources. '

According to information received from the School of Business and Admin-
istration, a full assistantship includes payment of tuition and fees in
addition to a $2,000 stipend. A partial assistantship pays only tuitior
and fees.

3 The School of Law Grant-in-Aid, while not an assistantship in the tradi-
tionai sense of the word, is included here because of the status of the
School of Lav as a post-baccalaureate professional school. It is based
upon undergraduate achievement, law school admission test score, and
need. ;In gollars spent, approximately 25% of the money is allotted
to females.

Several sources, other than staff or faculty, brought to the Committee's
attention the existence of assistantships in Student Services. To the
best of the Coomittee's knowledge, it would appear that previously desig-
nated “Graduate Assistants” are now known as “Staff Assistants.® In
addition to the tuition and/or stipend nomally awarded a Graduate
Assistant, the Staff Assistant also receives room and board. These
assistantships were divided equally this past year, with two held by
women and two by men. Though the Committee did not have the oppor-
tunity to verify it first hand, there are strong indications to the
effect that financial remuneration and conditions of said assistant-

o ships were not equitabie. X
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Approximately 20% of graduate women felt that their colleagues,
instructors, or supervisors were: anti-women in their teaching, opposed
to having women as colleagues, and exploitive of women. About one-fourth
remarked that these same individuals seemed: to feel women are mentally
inferior, to favor hiring women only in subordinate positions, to oppose
granting women equal status, and to be insensitive to the differential needs
of women. While one-third were of the opinion that the University could do
things beyond its present offerings to enhance the .ducation and status of
womcn, less than five percent (4.5%) indicated awareness of anything con-
cerning the status of women at Duquesne that was discriminatory in nature.

Though the reasons for undertaking graduate study ranged from the
idealistic, " . . . to fulfill myself intellectuiIly." to the less inspiring,
“Twenty-four credits are needed for permanent certification;" for six more
credits, you might as well get a Master's," the bulk of them indicate a
decidedly practical motivation. Major reasons among those offered included:
career advancement, professional certification réquirements. and the oppor-
tunity for a higher salary.

On a more positive note, for 70% of the respondents, as undergraduat ;
the idea of attending graduate school seemed a real possibility. An over-
whelming 92.5% did not feel that Admissions policies in their de, irtment put
women at a disadvantage. Given the opportunity to make that decision again
95% indicated they would go to graduate school.

As would appear the case with other groupé considered in this study,
the Graduate Woman reveals more about her awareness of discriminatory atti-
tudes in her responses to those questions which required a written reply

than those responses tabulated by computer would indicate. These comments
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tend to substantiate the impression that negitive attitudes towards the woman
graduate sfudent, if not openly articulated, are nonetheless present and per-
ceived.

After reading observations like those that follow from the question-
naires addressed to Graduate Women, one is_tempted to paraphrase the old
nursery rhyme about the little qirl with the curl in the middle of her fore-
head to the effect that when the graduate woman at Duquesne is aware of dis-
crimination, she is very, very aware.

"Some instructors have indicated women have nothing
to offer education since they assume women just get

married and quit."

"Instructors often make remarks insinuating that
women are not to be taken seriously in their
scholarly efforts." '

"Men in the Oepartment (of which there are few)
seem to be 1iked and given easier grades than
women. "

. "Very subtle discrimination against women in all
areas."

"Males are given higher marks. They are more
informed in seeking jobs after graduation . . .
Women are considered intellectually less than male
students. Most of my professors feel that I'm not
serious about my work. My comments aren't as
important.”

"Salary by qualification, not sex - if not already
a policy at Duquesne Unjversity."

"Hire more qualified women professors.”
“Some professors are patronizing, say it's nice to

look into a classroom and see pretty faces, are
more or less amused."
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WOMEN STAFF EMPLOYEES

"

There are 314 women staff members representing 54% of the total staff
employed at the Universify. The majority, or 56%, are in office positions,
22% are in service positions, 18% are in administrative/professional posi-
tions, and 4% are in special/technical positions.

'The average annual salary for staff women in office positions is
$4,542, in service positions $4,943, in administrative/profess%oual posi-
tions $8,455, and ir special/technical positions $4,505.

There is an established position classification and salary matrix
for each category of staff with the exception of service employees whose
positions are described and rated under unton contract.

The administrative/professional matrix covers four clarsifications
of positions, from Administrative Assistants to Officers of the University,
with commensurate salary ranges. The office and special/technical matrix
covers six grades of positions, from Clerical Assistants to Administrative
Secretaries, with commensurate salary ranges.

The following matrixes show the position classification and salary

ranges for all staff women and those for men in the same classification:



ADMINISTRATIVE AND PROFESSIONAL STAFF (INCLUDING CLERGY)]

Position
Cia sification

Salary Range

I $12,000
Il 8,500
11 6,000
IV 5,200

$27,600
18,400
11,800
10,600

Number Employed

Male  Femle  Male
15 2 $24,347
21 2 16,740
32 14 11,648
36 38 8,329

ADMINISTRATIVE AND PROFESSIONAL STAFF (NOT INCLUDING CLERGY)

Position
Classification Salary Range
I $12,000 - $27,600
I1 8,500 - 18,400
IT1 6,000 - 11,800
Ty 5,200 - 10,600

Number Employed

Male Female Male
8 2 $25,175
20 2 16,708
32 14 1,648
36 38 8,329

! Clergy have been included here because whenever a lay person replaces a
member of the Holy Ghost Order in a position, the value of the latter's
“contributed services" converts to a parallel cash outlay for his

replacement.

Average Salary

Female
$22,125
14,400
10,200
6,780

Average Salary

Female
$22,125
14,440
10,200
6,780
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OFFICE STAFF

Number Employed

Male Female

13
5
50
59
21
1 29

SPECIAL AND TECHNICAL STAFF

i sition
Classification Salary Range
1 $3,000 - $3,720
I1 3,300 - 4,020
IT1 3,60C - 4,680
Iv 3,900 - 5,160
v 4,207 - 5,460
VI 4,500 - 5,940
Position
Classification Salary Range
111 $3,600 - $4,680
Iv 3,900 - 5,160
v 4,200 - 5,460
VI 4,500 - 5,940

Number Employed

Male Female
2 | 2
4 8
1 1
6 2

Average Salary

Male Female

$3,092
3,792
4,040
4,560
5,034

$6,800 5,797

Average Salary

Male  Female
$3,800 $4,230
4,420 +,125
4,200 6,000
5.685 5,500
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PHYSICAL PLANT (SERVICE) STAFF

Number Employed Average Salary
Salary Range Male Female Male Female
Houseneeping* $4,888 - $6,455 44 | 67 $5,601 $4,927
Maintenance 5,928 - 2,568 62 7,005
Parking & Security 5,408 - 7,280 39 1 6,112 | 6,006

* Trinity Hall Staff included.

Staff women may apply for open positions of higher classification
through the Office of Personnel Services where a description of the position
is available. They may arrange for an interview with the head of the depart-
ment who makes the final decision on the candidate selected for the position.

In recruiting for administrative staff positions, of which it is made
aware, the Office of Personnel Services advertises to locate qualified women.
Documentation in their files support this. Furthernore this office, in accord
with its expressed preference for promotion from within, continually recom-
mends campus women for promotion. In initially describing openings for hi-h-
level positions, it suggests women as candidates. From the Committee's
observation, ihe apparent discrepancy between the stated policies and prac-
tices of the Office of Personnel Services and reality in terms of women in
high-level positions may be explained by one or all of the following: 1)
People can ard do h.re on occasion without going through the Office of Per-
sonnel Services. 2) In all cases, the final decision rests with the depart-
ment actually filling a position. 3) Recruitment at the higher echelons at
times would appear to be done on the basis of personai acquaintances, col-

leagues, etc.
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The benefits proagram available to staff women is the same as that pro-
vided for all other University employees with the exception of office and
special/technical staff who are not e]igibTe'to participate in the Univer-
sity's retirement plan until after a year 6f'emp1oyment and the attaiﬁment of
age 35. The service staff's retirement plan is provided by the University
according to union contract. In the matter of women receiving less monthly
retirement income benefits than men who retire at the same age and who have
the same accumulation of retirement funds, present rulings indicate that this
is predicated on the fact that women live longer than men. Though differing
in monthly benefits, income amounts for both are actuarially equal.

There is a grievance procedure, which was established with staff women
involved, to resolve staff employee differences to the satisfaction of the
complainants and their supervisors. In the event that no agreement can be
reached, the matter is referred to the Director of Personnel Services. His
decision is final, barrirg an appeal to tﬁe Administrative Council.

The Office of Personnel Services works closely with committees and
departments on campus in developing improved benefits, interpreting policies,
providing personnel statistics and reports, and generally counseling depar -
ment heads and/or the employees they supervise. It has also prepared a Starf

Employees' Handbook which describes policies, benefits, etc. This handbook

is presently under review by the Administration.

Nearly half (46%) of women staff members replied to the questionnaires.
Of this group, 4.9% are professional siaff, 22.9% are administrative staff,
62.5% are office staff, 4.8% are special/technical staff, and 4.9% are |
service staff.

The majority of the respondents indicated that they are not aware of
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any discriminatory practices against women at Duquesne. Similarly, the
majority feels that their male supervisors and colleagues: are informed
about and sensitive to the differential needs of women (55.6%); do not con-
sider women mentally inferior (62.5%); are not opposed to giving women equal
status (61.1%) or having them as colleagues (68.8%); and are not in favor of
-women working in subordinate positions (59%).

The above percentages appear to reflect favorably upon the sijtuation of
the woman staff member, or‘more accurately, upon her awareness of her situation.
None cheless, one canrot discount the proportion voicing the opposite point of
view. In almost every case, the proportion taking the negative position close-
ly parallels or is greater than that expressed by other groups replying to the
identical questions. It should be noted that over half (52.8%) of the respon-
dents felt that there were things the University could do to enhance the status
of its women employees.

Many respondents indicated an awareness of discrimination against staff

women at the University in the following areas:

Salaries They feel that women's salaries are not equal to those
of men doing the same work and are lower, in some cases
where skills are required, than those of men performing
unskilled work.

"There are male workers all over campus who have no skills
but.receive higher salaries than skilled women workers."

"Better wages for the work load of women and the responsi-
bility that carries with it."

Promotions ~ They believe that women are not given the opportunity to

advance to higher paying positions when vacancies occur

even though there are women on campus as_qua]ified as



Promotions

(continued)

Policies

General

the men who ultimately fill the positions.

"More women should be in responsible positions - and
chances for promotion should be better - men should
take a long look and see who is really the backbone
of DU-- WOMEN."

“Even when both men and women are equally qualified
for jobs-- the jobs go to men."

They are of the opinion that more women should pe
appointed to committees where policy decisions are
made which affect their status and benefits.

"Women are not consulted when policies are made which
affect them."

"More women should be in policy-making bodies such as
the Administrative Council; also there should be more
women department heads."

They feel that women staff members are not given
recognition or respect for their ability or the work
they pe}férm, whiqh in most case§ represents con-
siderable responsibility and supports a male Super-
visor or department head. Staff women would like to
see more women supervisors and department heads on
campus. There is very strong féeling that women
presently classified as managers, directors, and
supervisors should be given the same supporting staff
as their male counterparts and not be expected t»
accomplish the same tasks with less staff assistance.
In addition, there is considerable resentment that, in

areas where toth men and women hold compa+able adminis-

trative positions, men rather than women are regularly
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General
gcontinuedQ asked to attend professional meetings, and that men

rather than women are regularly asked to take charge
when the supervisor must be absent.

"Administration discriminates against staff women -
there should be more recognition of and respect for
women in all categories since each person's job is
vital to the operation of the University."

""No respect is shown a woman for her ability - they
are degraded and undergo many unfair practices at

Duquesne."”

The Committee met with several staff women who had requested an inter-
view. Multiple grievances came'to light. Dissatisfaction was e:pressed con-
cerning: limitation of tuition benefits; 'low salaries; inequities in the
sick pay policy; classification and clarification of jobs; absence of
clearly stated and/or widely distributed policies concerning seniority and
promotion of non-exempt employees; availability of classes during non-work
hours; and other issues. Many of these dissatisfacfibns also appeared on
the questionnaires. The Committee recognizes that in and of themselves these
grievances, while serious, are not discriminatory. In theory, they could also
affect me~. In fact, they do not. We have a situation in which the com-
plainants, almost entirely female in number, have their conditions of work
down to the coffee break policy determined by an almost exclusively male
administrative structure. Should one wonder then that they perceive their
situation in terms of an anti-feminine bias?

In any case, the issues raised in both the questionnaires and the
interview which reflect dissatisfaction in matters that could affect men as
well as women will be summarized by the Committee and given to the Adminis-

tration for review.




BiiriAE AND FORMER WOMEN STUDENTS

An awareness of the home backgrounds of former women students and
alumnae would seem necessary for a valid interpretation of their responses
to the questionnaire, so single-minded are the majority in their view that
at Duguesne men and women receive equal treatment. Eighty-one (76.4%) of
those completing questionnaires were 21 to 30 years old; 13.2% from 31 to
40; 6.6%, 41 to 50; and 2.8%, over 50. The majority of them (52.8%)
received *heir deyrees in 1968 and 1969. For 75.5%, the highest earned
degree af Duquesne was the Bachelor's. The rest of the respondents held a
Master'ds from the University with none reporting an earned doctorate.

while.most of the women students come from conservative, middle class
homes where attitudes frequently persist in placing females in secondary
positions both in and out of the home, a notable proportion evince awareness
of anti-feminine attitudes at Duquesne. Significantly, though the majority
(97%) expressed the opinion that Duquesne is equally concerned with educating
men and women, this proportion dropped substantially and contradictorily in
responses to questions about the attitudes of colleagues, instructors or
su, . visors toward women.

Seventy-three (68.9%) of the former women students and alumnae return-
ing questicnnaires answered negatively when asked whether they are aware of
things at the University which are discriminatory in nature, while 8 (7.5%)
responded affirmati.ely and 25 (23.6%) failed to respond. The affirmative
answers rose sharply to 26.4% in answer to the question, "Are there things
the University can do to enhance the education and status of women?"

Affirmative replies reached 20% or better in answers to questions con-

cerning attitudes towards women. Over one-fourth (27.4%) saw colleagues,
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instructors, and supervisors as well-meaning, but misinformed about women's
needs; 21.7% felt th2ir instructors had been anti-women in their teaching;
and 23.6% found men at the University insensitive to women's needs. A
smaller, but still meaningful percentage consider men at Duquesne as: opposed
to having women as colleagues (20.8%); 1in favor of having women in subordinate
positions (20.8%); opposed to giving women equal status (17.9%).

The Commi;tee notes with interest that while the affirmative responses
to the questidns just cited remain close to or surpass 20% in each instance,
almcst the same percantage in most cases failed to answer.

Despite statistical indications that Duquesne is egually concerned with

‘educating men and women, the often quoted statement, "You can prove anything

with statistics.," would seem applicable in this situation. In their answers
to the questionnaircs, Duquesne alumnae and former women students who on the
surface appeared generally sat sfied and uncritical often indicated strong
awareness of an anti-feminine bias in written replies to those questions which
asked for discriminatory situations at Duquesne known to the respondenté, or
for suggestions as to ways the University might enhance the status and educa-
tion of women. In %rying to find an explanation for this apparent incon-
sistency between statistically tabulated responses and the written replies,
the Committee could only conclude that the answer lies in why former women
students and alumnae responded as they did.

Criticisms expressed touched upon many facets of the University. One
of the most frequent negative comments concerned the provision of an athletic
program with scholarships for men, with the lack of even an intramural sports
program for women. A questionn2ire containing strongly critical observations
on Duquesne's stance toward women ends with a non-sequitur as a recommendation,

"Help get rid of Playboy magazine.”



A recent graduate, not inctuded in the questionnaire but who asked in
an interview if she could make a statement, said, "Women are tolerated, not
encouraged at Duquesne. I could name numerous professors who regularly make
disparaging remarks about women attending college and who mean to be taken
seriousiy. Also, I was in the School of Education, but not once was I ever
counseled about the orportunities available to me other than classroom teach-
ing -- such as supervision, special education, etc. The counselor considered
his job done after telling me the requirements for certification. Many other
School of Education students told me that they received the same type of coun-
seling."”

A School of Nursing alumna recommended that Duquesne in its Nursing
program " . . . have better qualified instructors. The professional nurse
when 1 was in!school wasn't considered an important part of the University
scheme." In discussing matters at the University which she found inequitable
or discriminatory, she said, "It may not be true at present, but in the Nursing
program because we were all women, we had to have classes at night and were
afforded the 'last pick' of good courses offered in the Liberal Arts area
because we werén't considered really an integral part of the UniQersity.
This, 1 feel, was a detriment to my education and, if I had it to do over,

I would be more adamant in my demands."

A graduate who majored in Spanish indicated her feeling that women
enjoy a less than favorable position at Duquesne due to the dominance of
men. She urged " . . . more top positions in teaching and administration
. . . " for women. A former French major in the College made the same
recommendation. A history alumna urged " . . . more positive efforts

toward recruitment of women . . . a day care center for ;hildren oo "
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Two different women responding to the quesStion about additional offer-
ings on the nart of tne University to enhance the education of womel proposed
additional courses in the Continuing Education Division. One commented, "Con-

tinuing education - such courses as Psychology of Women, Women in Politics,

Women in the Church, would be helpful."

One woman recommends that Duquesne can enhance the education and status
of women by " . . . a110w1nq more women to enter the School of Law . . . "
Another added, “More emphasis on pre-law for women is required. There should
be . full physical education program for girls. The Duchesses died in 1968
so to speak."

Any bias an academician might have toward women students which affects
his grading could be eliminated, one alumna said, by having students write an
initial in place of a first namevon examination papers. This alumna also
added, "Women must be guided (by Career Planning and Placement) to look for
jobs of.equal status with men. It too: one and a half years to land a
‘professional' position. Previously, I was only considered for secretarial
work."

One graduate decried the lack of buziness management courses for women --
at least when she was on campus. “The business management courses were for
men only. There also should be courses geared to women in business. Manage-
ment courses should be in specific fields."

The concern about education that is career oriented was echoed by many
alumnae. A graduate of the College said, "Duquesne should 'guide’ women
into more specific careers and/or teach them typing and shorthand. Women are
not hired for their brains, potential or general education.-- only men go into
management training." Another urged that Duquesne " . . . offer uore graduate

Job interviews with companies looking for employees in fields that women are



prone to major in -- almost, if noct all, the job interviews on camous were
for men. 1 found a job on my own, but most of my female friends were not

as lucky."

69.
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COMMITTEE REPRESENTATION

Tt is obvious from a quick glance at the statistics that there is no
preponderance of women on any of the University committees, except the one
preparing this report. The situainn is not significantly better in depart-
mental and other committees. This is not a condemnation of specific people
or committees for their inequitable selection of men rather than‘women as
members. Nonetheless, the less than realistic feminine representai%bn on
committee -, when considered with other parts of this report, clearly reflects
a situation which appears to permiate the entire University: the lack of any
substantial numbers of women in positions of relative authority, power or
influence.

The most blatant example of this is the Administrative Council. With
the exception of the current woman president of SGA, there is no woman serving
on that Council. At the end of her term of office, this lone feminine voice
on the Council cou{d be replaced by a male president of the student organi-
zation.

The fact that the only woman member of the Administrative Council is a
student is far from atypical. Indeed this is the case on many of the com-
mittees where the women listed as members are frequently the result of
student representation on those committees.

It hardly seems out of line to question the negligible representation
of women on most University comnittees. Three committees in particular merit
additiona) specific mention: the Priorities Committee (total membership - 15:
14 men, 1 woman); the Ad Ho. Committee on'Merit Increases (total membership -
5: 5 men, O women); and the Ad Hoc Committee on Admissions Standards (total
membership - 5: 5 men, 0 women). They do not differ in feminine representation
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from any of the other commiitees. It is interesting to note, however, that
they were established after the Ad Hoc Committee on the Status of Women had
started to function. One is indeed justified in wondering just how serious

the University is when on one hand it establishes a conmittee to investigate
the status of women (conceivably with a concerned interest for the position

of women in the University), and on the other hand turns around and establishes
three critical committees without including a woman on any one of them with

the exception of the Executive Secretary of the Priorities Committee.)

It pears notiig that though the Priorities Ccrmittee is " . . . free
either to expand or contract its member;hip..“ no women have been added to
the completely male membership. The Committee acknowledges that to its
knowledge, two women were asked to serve on this committee and refused. It
is true, however, that among the full professors alone there are five women
with a combined total of 135 years of service to the University, no one of

whom was asked to serve. It would apnear that the combined years of service

! Some confusion wouid appear to exist about the membership on the Priorities
Committee. Its membership is officially listed at fourteen men, one woman.
In the Communicator of Thursday, December 2, 1971, the following statements
appear:

"Father McAnulty named . . . Rev. Joseph A. Lauritis, Vice President
for University Relations and Secretary of the University as temporary
secretary until-a full time executive secretary is hired."

"The committee decided that the new executive secretary, if he can't
be recruited from the present faculty, could be sought among University
professional personnel or from students in the evening division of the
School of Law."

Neither one of the above statements suggests, nor did other statements

appear to the effect that the Executive Secretary will also be a member
of the Priorities Committee. The fact that the fourteen man committee

proposed to 1ook outside its own membership for its executive secretary
implies exactly the opposite.

2 Communicator, December 2, 1971.



of the six male lay faculty on the committée does not amount to 135 years.
Years of service are by no means the sole criteria; howe.er, this situation
suagests in a small wav how many qualified women have been overlooked for
just this one committee.

None of this sets Duquesne University apart from the rest of academia.
Perhaps it merely corroborates the‘fact that Duquesne 1ike many institutions
in our society is subject to the historical perspective of women that has so
long shaped the roles we assign to both men and women. This is no excuse,
however, for further restricting the role of women, especially in the sup-

posedly mature, objective, and intellectual environment of a university.

72.
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UNIVERSITY Cri™*]TTEE MEMRERSHIP

peup osnppl
g

NAME OF COMITTEE! | YEAR  TOTAL  WEN  LIMEN
Council of Azadchic Deans.....oeveieveenasecnnneneennnes 7172 10 7 3
Counci) on Student Services......coeceresrcrcsscssnnsesse 7172 10 9 3
Council on University Relations......cavviernenrnnes 71272 6 4 2
Past.oral 10T T 1 4 B 72 10 5 5
The Administrative Policy.c.ieiervccecrronennssssveresse 71-72 6 ] 3
] 2 1 7 T Y A B 14 6 6 0
Peorities ComitteedsS. .ooviiiniiiiniiiiiiiene, T2 18 " 8
Ad Hoc Cormittee on Merit Increasesd.............eevee. 71272 5 5 0
Ad Hoc Committec on Admissions Standards............... N-.72 5 5 0
Ad Hoc Cormi .tee on University Press....ccvvveieiscsanse 71=72 8 7 1
M Hoc Committec to Study the Status of WOme........... 71-72 ? 2 5
~ SEARCH COMMITICES:
© for Academic Vice President........c.c..eeieneeeenene. 69-70 13 n 2
for Student Services Vice President...........ccc.ceu. 7172 13 9 4
for Treasurer and Business Manager........ccceeevscene 72273 10 9 1
\ ' for Dean of the Graduate SCh00l....ceveeerrecacaasaass 707 8 7 |
for Dean of the School of Education................... 6970 6 4 2
. for D2an of the School Of PRAFTACY.....eevevsseeeeeen. 1971 8 8 0
77 77T for Dean of the School Of MUSIC.errereririiaraaiianas T1-72 9 A 1
for Dean of the School of Business & Administration... 70-71 8 8 0
for Director of the African Institute................. 70-7§ S 5 0
for Registrar...ccciiieereecesecncecncscccisccocconess 710-71 5 ] 0

) Individual committees are responsible to the Vice President in each rescective area of
the University, or the Dean of the School, or the Director, etc.

2 Usually membership on conmittees is determined by eaud) reosesentation frem each of the
areas of the University: Acidemic, Stucent Scrvices, Business ard Fir:nce, University
Relations, Buildiros ana Grounds, anc trequently representatives from tne Facuity Senate
and the Student Government Association.

¥

3 On this cormittee, as on most of those that follow, the women members are nost often
student representatives.

4 formed after the estadlishment of the Comuittee to Study the Status of Yomen.
S Members were chosen to achieve “gencral” rather than "area” represantation.

« 6 Executive Secretary for the Committee.
ERIC ¥
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S MEMBERSHIP i
NAME OF COMMITTEE YEAR TOTAL MEN WON ¢
Black Studies.......coeivveenneernnncnes Ceesesesresnsans 71-72 9 6 3
HONOrary Degrees. .. .coveeeeeersssessssescnssassncsances 7-72 7 5 2
Academic Advisement.......ceeveceeeensncancnsnnnnsnnscas 71-72 9 7 2
REGISEIrAtION. .cvvitetnntrentosnnssosssessanconssnnsanses 71-72 7 6 1
Safety and SeCUP LY. ...cvtveeieecrnnseconnsonsnnsnnonnns 71-72 24 21 3
ADMISSTONS . .o eeveensrnneososansnssoasassssnssnnsssnons 71-72 8 6 2
Academic Calendar.....vceteeveeeensnsosncoscssncnsnansns 71-72 7 4 3
COmMMENCEMENE. ... . ccvverereeesosesassosssnssssncncsasses 71-72 7 5 2
ALRTEIC. v e vt ennernnnssennsseenseonnessnnssseoassnssnns Nn-72 13 12 1
HOUSTNG .o viennnernnernsnssosocesnsssncsscacoassasnasnns 71-72 N 5 6
Swimming PoOT.....coiviinennnnencnnnnnns tessssnsscassans n-72 n 6 5
FOOd S@rvViCeS. . evevteeteeeenssosonsssoosasooassosssnnnss . 172 10 6 4
Staff Relations (now def' :)......cceevenn Ceesesssnenes 71-72 1
Duquesne Union Policy Board:
YEAR: 66-67 67-68 68-69 69-70 70-71 71-72
M MW M M W W M W M W
Administration 1 1 2 2 2 0 2 0 2 0 2 0
Faculty 1 1 1 1 1 1 1 1 1 1 1 1
Alumni 0 O 0 0 0 O 0 O 1 0 1 0
Program Board 1 2 1 1 2 0 1 1 1 1 2 0
Student Government 1 1 2 2 2 2 2 2 2 2 4 0
4 5 6 6 7 3 6 4 7 4 10 1
Alumni Board of Governors:
- ALUMNI STUDENTS
. YEAR TOTAL MEN WOMEN TOTAL MEN WOMEN
66-67 21 18 3 None - -
67-68 21 18 3 None - -
68-69 56 45 1N 6 4 2
69-70 47 38 9 4 3 1
70-71 32 23 9 6 1 5
71-72 30 21 9 6 4 r




SCHOOL COMMITTEE MEMBERSH.P

NAME OF COMMITTEE

COLLEGE OF ARTS AND SCIENCES:*

Honors..... N -
JURIOr Year Abroad......ccevvineeeesconnnncnconsasaans

Curriculum. .o vvivieenecnonnannnncans ceeescestsesnann

University Grant......cocveeeivnnees cresctecrasaesans

Student Standing.......ccvvuvvunenn Cieessteseentceanas

Pre-Legal....ccceeienncccncannnanns cecens cecseas ceees

Ad Hoc Advisement........ Aeseseceitiiiiiaa. cevercanas
Ad Hoc Philosophy Of Curriculum..cceeuereererenenanss
Ad Hoc Radio and T.Vv. ........
Ad HoC AdMiSSTONS..c..oeeerocrsccnocacnns sesssesacens

MEMBERSHIP
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YEAR

66-67
66-67

67-68
68-69
69-70
70-N1
n-72

68-69
62-70
70-N
n-72

66-67
67-68
68-69
69-70
70-7
n-72

67-68
68-69
69-70
70-71

66-67
68-69
69-70
70-71
n-72

€3-69
69-70
70-71
Nn-72
n-72
n-712
n-72

n-712

TOTAL

MEN

WOMEN -

w »H ~ o OOV NnoOOONOYVE L wWwon IO on NOONO W NN n ~

w Sorovo wWehdw WS WWWwwWwWww DN OoH NNNN- » ~

?

H

2
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. N
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NN~

(/%) N o=d b od

)

* Excluding students. Students were not on these committees until 69-70 academic year.
In 69-70 and 70-71 years, two men and one woman were on the Curriculum Committee and

one woman was on the Student Standing Coulﬂttee.



NAME OF COMMITTEE YEAR  TOTAL rig_‘ " WOMEN
SCHOOL OF BUSINESS AN.D ADMINISTRATION: |
(Ore_full time,woman faculty member)
Task force to develop new graduate curriculum........ 71-7¢ 5 4 '
SCHOOL OF EDUCATION: . ' |
Studen’. Standing........... ettt 71-72 !fac)s 2 2
IR (stu)3 1 2
AGVISOTY..ovvennnnas Ce e eseconanansnnannansananneannas N-72 (fac)4 2 2
' ' - (stu)s 3 5
 Persomnel........euen... Ceseeeastetcinnttesenennannes n-72° 5 5 0
. SCHOOL OF LAW: (15 full time faculty, 2 women)

‘Academic Status............... e 71-72 5 5 0
Clinical Lec- 1 Education.....ccvvevvennenicnncncennns n-72 ° 8 0
CUPPICUTUM. e e e eerrnenennnennnneneens ieeeeneeieaeas 71-72 8 8 0

i Facilities Plamning....c.ceevecenesensssncnnnsnsnscanns 71-72 6 6 0
Faculty Salary....... et eneeeennrteeeaaes Cereeeenns Nn-72 "3 3 0
Faculty-Student RETALIONS. .. ..vueunrer rennsnrnnnns 71-72 n n 0
LI bDrarY . ciiieteesrcuennnnssesenccnnnsnsansssannsansns 711-72 6 5 1
P0G aMS . . v eeeveenennrassescnscesensssonsonssssannsans n-72 6 5 1(stu)
Rank & Tenure......... ceareasiaaeens s 71-72 8 8 0
R F P ‘Nn-n 5 5 0

SCHOOL OF NURSING:

A11 committees (12) consist of all women.............
SCHOOL OF PHARMACY: (23 faculty, 1 woman-assistant professor)

CUPPICUTUM. s vt eeneescecsvssnnssossrasnnsasonannsnsnse 66-67 - § 5 0
67-68 4 4 0

68-69 4 4 0

69-70 5 5 0

70-71 4 4 ¢

Nn-72 6 5 1

Student Standing......ccoceerverncensenccssossnssccnns 66-67 4 4 0
67-68 4 4 0

68-69 3 3 0

69-70 2 2 0

. 70-7 3 3 0

71-72 3 3 0




.
. MEMBERSHIP
-NAME_OF COMMITTEE YEAR TO0TAL MEN WOM....

SCHOOL OF PHARMACY (cont.)
Scholarship & Financial Afd......cceveeveereenenenns. 66-67

WWwWwWwww
000000

Bulletin & PhiloSOphy.....ooovvieennescncnnnnennennas 66-67

—t el el cnd wmd b

LT DIIY « e e vt vaeeerneennneensennssnsssensnnesnnsennes 66-67 :

sec.
i(sec.g
1(sec.)

[=4]
o
]
~
o
A PPPPM PWWWwWwP WWWwWwww

Special Committee to Study Specific
Areas of SChool Autonomy.......ceeoeveenncscsnnases 66-67

Bylaws & Constitution.......coveeeencicnineeceacnnnns 70-7
Faculty Standards..... cesienseanns Ceceiessearenscanias 71-72
COMINAT . .. v et eieteeensccesansessassnsonnsasssncsasans 70-71

wWw & e s
Ww » s

—
—

Foreign Prescription Translating........c.ceveeeeunns 70-71

~
—
]
~J
~N
-

Visiting Scientist & Continuing Education............ 70-71
Disaster Preparedness............ Cetestecennnne fesene 70-71

p.Cceptaﬂce sta“dards for GrﬂduathH. sesessees st 70'7]

o 00 OO0 OO OO OO O o o

~

-

'

~

N
~N ww w W NN
~N W W Ww ‘NN

Committee to Review AACP Organization Proposal....... 7-72




FACULTY SENATE COMMITTEE MEMBERSHIP

78.

MEMBERSHIP
NAME OF COMMITTEE YEAR TOTAL MEN WOMEN
Tenur > & Academic Freedom.........c.cviiiiiininenrnnnnnss n-72 5 | 4 1
I T 71-72 6 3
BUAGEE . e v veeeeeeerennereeeneenneearaneeneenece canees n-72 9 7 2
Athletics. . iiiiiiiiiiiiiiiiiitiiitinettnnneenncaanannans n-72 4 4 ]
7] o T T 1 T T 71-72 10 9 1
T Y - 1 o] Nn-72 5 5 0
AdmissSions POliCY ... civiiieninnerennessnceeeneecannaans 71-72 5 4 1
Honorary DegreesS.....ccceeereeecetacnoscscencncasavannns n-72 5 5 0
Health & Welfare......cvvviiiiiiieroneroearneasannnnans n-72 8 5 3
Communications.....coiiiiiiiiiiiieiiieenineennnnnccanans 7-72 7 6 1
PUDTICAtIONS. .o v iiiiiiiiiieiiiitteteeenannsnnnanas n-72 4 3 1
Revision of Constitution..................... reeeeeee. n-72 4 3 \.‘1
HANADOOK. . vt vitiiiiiititiiateaesieearantensannsasanans Nn-72 2 1 1 \‘
Faculty Relations....cccvveeeereenecnnneenennns Ceeteenan n-72 2 0
Senate Priorities.......cciiiiiiiiiiiiiiiiiiiiiiieeaa, n-72 4 3 1



BOARD OF DIRECTORS

The size and constitution of the Board of Directors is best evaluated
by considering its development since the founding of the Uniyersity. Our
information comes from what is available in the University archives and from
William Clees’' dissertation on the history of Duquesne.. Three groups are
important to us here: the Board of Directors, the President's Advisory Board,

and the Duquesne Foundation,

a) Board of Directors

The Bozrd of Directors was estahlished in 1882 to manage the business
affairs of the newly chartered corporation. There were to be seven directors
elected gnnually by and from the members of the Corporation. The first Board
consisted of six Holy Ghost Fathers and another priest representing the Dio-
cese of Pittsburgh. i

In 1968 the Board was expanded to fifteen to include lay members. "One-

third of these members were laymen drawn from alumni, the field of education, ~

and the Duquesne University Foundation (mentjoned below), the other members
were chosen from the Congregation.“]

According to the Bylaws (October 30, 1969), the Board of Directors shall
consist of at least fifteen persons to be elected by the members of the cor-
po}ation. |

b) President's Advisory Board

In 1951 the President's Advisory Board was formed. Its members were
outstanding bus{nessmen and public figures. Its function was "to participate

actively and constructively in the administration of the University, to plan

1 William James Clees, op. cit. p. 162

79.
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the strategy for the University's development program and to organize a steer-

ing committee to execute the planned strategy."2

It was not a policy-making
board but it did add to the administration some needed expertise in areas such

as finance and building programs.

¢) Duaguesne Foundation

“AS 2 meeting on February 18, 1963, the President's Advisory Board,
organizea znder Father Gallagher's watchful eye in 1951, was dissolved. Father
McAnulty felt it had become too close to the administration and ha? a tendency
to approve whatever the Holy Ghost Fathers were doing. At this same meeting,

the new Duquesne University Foundation was officially formed, held its first

meeting, and voted into office the new Board of Trustees. The twenty-five

members of the now defunct President's Advisory'Boafd were invi-ec to become
Trustees of the new Foundation."3

By March, 1971, the Duquesne Foundation was not really active in any
official capacity and the Corporation decided to ask the members to serve on
the Board of Directors.

In 1971, the first two women were added to the Board. As President of
the Women's Advisory Board and President of the Women's Guild, they serve as
ex-officio members . 4

Thus, covdining the original Board of Directors, the President's Advis-
ory Board, the Dhquesne Foundation, and adding two additional members, the
1971 figures show forty-five members on the Board of Directors. All are men

but two. . (

2 William James Clees, op. cit. p. 132

3 William James Clees, op. cit. p. 155

4 other ex-orficio members of the Board include: Presic .t of the Alumni
Association, Mayor of Pittsburgh, Provincial of the Hoiy Ghost Order,
President of Duquesne Unfversity, Chairman of the County Commissioners,
and a representative of the Diocese.
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The Board has six standing committees. The Executive Committee con-
sists of the Chairman of the Board, the Vice Chairman and the Chairman of
the other five standing conmittees. The remaining five committees serve as
advisory committees to each of the distinct areas of the University:
Academic (Policies and Programs), Student Services, University Relations,
Budget and Finance, and Buildings and Grounds. The two women serve on the
Advisory Committee for the Student Services area.

Granted the origin of the.University as a corporation deriving from
a particular religious order of men, it is truly remarkable that in this era
only two women sit, and only ex-officio, on the large and influential forty-
five member Board of Directors. There are many outstanding women in the City
of Pittsburgh, in philanthropic, professional, business, and educational
fields whose expertise and commitment to private higher education would indeed

benefit the University. One wonders why such resources have not been tapped.
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HONORARY DEGREES

Duquesne University granted 261 honorary degrees from 1921, the first
year they were awarded, through 1972. Of these, 250 went to men and 11 to
women. Six of the women receiving honorary degrees were nuns and 2 of the
other female recipients were granted their degrees within the past three
years -- internationally known vocalist, Dorothy Maynor in 1970, and philan-
ihrOpist and civic leader, Vira Ingham (Mrs. Clifford) Heinz in 1972.

The figures speak for themselves. Ouquesne has been sparing in award-
ing honorary degrees to women.

An examination of the proéedures for choosing honorary degree recipi-
ents over the past 50 years suggests the lack of firm guidelines for selection
rather thqn a deliberate and overt anti-feminine bias to explain the dearth
of honorary degrees awarded women. In April, 1971, the University approved
the revision of T.A.P. No. 171 dealing with honorary degrees. _This move,
which resulted in a redefinition of the composition and procedures of an
honorary degree committee representing all areas of the University, would
seem to presage a greater.sensitivity to the recognition of women's

achievements.

! The Administrative Policy 4 .

!
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CONCL NS

After a careful review of thé data collected during this study, and

thoughtful consideration of the attitudes and opinions expressed in both the

questionnaires and the personal interviews, the Committee concluded as foilows:

1. Women, whether faculty or staff, uniformly receive less pay than

their male counterparts.

a)

b)

Faculty - The Committee recognizes that certain factors
such as publications, grants, longevity, etc., may legiti-
mately explain some individual differences in salaries.
Nonetheless, its own study of this issue indicates less
than equitable treatment of women faculty. The. Cormittee
can find nothing to explain, for example, a $3,000 salary
difference between a man and woman professor in the same
department with_identical credentials, nor the $10,400
difference between the highest paid full professor in the
University (a man) and the lowest paid full professor (a
woman).

Staff - With two exceptions, male staff members earn
more, often substantially more, than fesale staff members.

Differences in average saulary in any given ‘ategory range

from several hindred dollars to several thousand dollars.

Among the .ost glaring ciscrepancies is the $2,500
difference betwesn_the average salary for the Class I
office steff (entirely women) and :he average salary of

the male members of the Housekeeping staf+. |
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2. Women are underrepresented in administrative and policy-making
1
positions in proportion to their numbers among the faculty and
staff.!

3. A disproportio minority of women hold the rank of associate

professor o;‘ professor. The bulk of women faculty members
are found in thz lower, and most frequently non-tenured, ranks of
lecturer, instructor, or assistant professor.

4. Women are underrepresented in the faculty in relation to number
of women in the student body.

5. Students disclosed the existence of an anti-feminine bias in the
classroom. This prejudice usually found expression in comments ‘
indicating the particular professor's low opinion of the women
student's academic ability and professional potential.

6. An anti-%eminine bias exists with regard to women faculty and
staff. It takes the form of: selection of men rather than women
to represent the University at professional meetings, to sit on
committees, to take charge of an area in the absence of the chair-
man and/or superior; belittlement of resegrch. etc., done by
women; apparently different criteria for the bromotian and tenure
of women; attitudes and comments suggesting that women cannot
compete professionally and are to be tolerated rather than
accepted. | |

1 The Committee notes that, in reply to an informal inquiry about ;he
replacement for the newly promoted Dean of Students, it was iaformed
that the Vice President for Student Affairs would also serve as Dean
of Students because * . . . the Univarsity cannot afford to fill both
positions at this time.* Howev.r, the recent resignation of the.
Treasurer prompted the search for men, one to serve as Treasurer
of the University and one to serve |as Business Manager. The latter
vould be a completely new position : ’
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11.

12.

Representation of women on decision-making committees is cither
non-existent or, where it exists, merely token with no reiation
to the nroportion of women found in the University at all levels.

Women are inequitably represented on the Board of Trustees.

Women constitute an insignificant number (4.2%) of all recipients

qf honorary degrees from Duquesne University.

§hpport staff for women in administrative and/cr supervisory
po§itions is not as generous as that of men holding comparabie
posftions. |

Women students are treated unfavorably in the allocation of funds
for intramural athletics and of time for use of thé Uriversity's
athletic facilities.

A significant proportion of all women who answered the question-
naires evinced awareness of inequitablé attitudes, conditions,
and treatment. The Committec recognizes that this number, with
few exceﬁtions. did notacon;titute a majority of the respondents.
It can appreciate the inclination to disﬁiss these results. How-
ever, in defense of the import of these results, the Committee
would cite a recent study made at the University of Michigan in
whiéh ohly 8% of the women surveyed admitted awareness of unfavor-
able treatment in theif employment situation. A follpw-up inves-
tigation revesled that gross inequities indeed did exist, leading

the investigators to conclude that awareness of inequity does not

‘necessarily equate with the reality of inequity. In view of the

Michigan findings, the Comnmittee suggests that the prbportion of

women at NDuquesne indicating awareness of unfavorable treatment

85.



is far from inﬁqnifi_cant, and that their arievances mcrit sersious

(4 consideration.
[ ]

As a result of six months of investigations, interviews, and study, the
Committée has come to the conclusion that women at Duquesne University do not
enjoy fuiI equality with men. In so stating, it recognizes that those injus-
tices which do exist at the University did not result from deliberate and
malicious intent. The Committee realizes thas many of these inequities‘ensue
from traditional patterns of socialization. In the Case of a church-related
institution such as Duquesne, the philosophical formation of the religious
reinforces traditional outlooks, lendina, as it were, divine approbation to
attitudes which have no basis in fabt and have long outgrown whatever moti-
vation first inspired them.

The Committee accuses no one of deliberate injustice for the existing
fnequities. It would point out, however, that to allow such inequities to
persist uncorrected would strongly imply intentional i1l will. The Cormittee
finds the situation of women at Duquesne University legally untenable, humanly

intolerable, and morally indefensible.
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. RECOMMENDATIONS

The Committee recommends the following measures:

1. The establishment of a special fund for the implementation
of effective measures to redress salary inequities suffered by ali women at
the University.1

2. Preparation and general distribution of a clearly stated
list of non-exempt job classifications, said lists to inciude simple job
descriptions and criteria for qualification for each position.

3. Readjustment .. the hegihning salary schedules of non-
exempt employees (0 allow for & more realistic living wage.

4. Imclementation of proper procedures to assure comparable
staff support for current administrative positions held by men and women,
and to ensure it for future positions.

5. Adjustment of the athletic budget to allow for a women's
intramural athletic program with a paid director, and comparable in every
way with the men's program currently in force. -

6. Addition, for the purpose of & better-balanced staff, of

a2 male professional to both the Offid% for Student Personnel and the Academic

‘Advisement Ovfice of the College of Liberal Arts and Sciéﬁces.?

7. Prompt measures to be taken to assure representation of
women on 211 committees at all levels in proportion to their number among

faculty, sta‘¥f, and students. ’ , —

1 Informs) calculations suggest $90,000 as the size of this fund.

2 It i¢ co be clewrly understood that the Committee in no way means here
that the women directing these offices are to be replaced or superseded
“by a man. This recommendation is for the addition of a male assistant,

not the replacement of any woman currently espioyed, with the under-
-standing that said assistant wouid compete cn the same basis as any
woman for promotion and salary increments. X



8. Immgdiate steps be taken for the prompt advancement of
qualified women to administrative and policy-making positions, even if this
would involve the temporary curtailmeut of the traditional department/school
autonomy. The Committee concurs fully here with the position of Alan Pifer,
President of the Carnegie Corporation of New York, and that of Sidney Marlard,

U. S. Commissioner of Education:

“In meeting their institutional commitment to . . .
women, colleges and universities may find they have to
abridge somewhat traditional departmental autonomy. If
the matter is left entirely to departments, the effort
will certainly be uneven . . . Or it may be necessary
to insist that before any appointment is made, a depar?’-
ment must produce a list of women who were considered
for the post and reasons in each case why they were
rejected.3

Equality for women in adminiitrative positions in edu-
cation is needed; to achieve »quality, women must be
involved in the substance of leadership -- that which
requires intelligent understanding and courageous
participation; women must help ridefine education to
make it more responsible . . . "

9. Though not directly related to the question of the status
of women, the prompt establfshment of a computerized system for the accumu-
lation and storage of essential data so that no future committee finds
jvself impeded in its work and limited in its scope by having to have data
ﬁanually assembled. - |

. 10. Modification r¢ the advice give. women students by academic
and voca’' nsl advisors so as io meke the student aware of new and more flex-

ible career possibilities in other thar the traditio~ 1 ".omen's fields."

-
-

3 From an address before the Southern Association of Colleges and Schools,
“Women in Higher Education.” November 29, 1971

4 From un address before the Annual Meeting of the National Council of
o Administrative Women in Educatfon. February, 1972
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11. A combined effort of faculty and administration to formu-
late an active and useful advisement program for undergraduates of both sexes.

12. Revision of the University's medical services with a view
to making them more effective as well as more pertinent for those whom it
serves. ~

13. Equalization of retirement benefits between the sexes as
detailed by the Equal Employment Opportunity Commission revised guidelines
of April 5, 1972.

14. Formulation of an Affirmative Action Plan with claarly
articulated measures to impiement it effectively. The University should

take the initiative now, in the spirit of human justice, rather than wait.

until it is forced to do 5o as a defensive step.

15, As a corollary to the above recommendation, the appointment
of an Equal Employment QOpportunities Officer, who would enjoy the c00perét16n
and support of the Administration and the confidence of faculty and staff, to
see to the impartiaI impleme;.tation of the Uriversity's Affirmative Action
Program. | ﬂ

16; Broad distribution of criteria and methods for selecting
recipients of honorary degrees so that names of sui able women ci;didates not
known to the selections committee may be brought before the committee for its
conzideration. - | -

17. Revision of fringe benefits for women to include maternity
leaves and full family coverage for hospitalization. ™

. 18. Review of and adjustment in the University's retirement
program for non-exempt staf* so as to take into account the service of those

who begin working for the Umiversity prior to their 35th birthday.

—



19. The addition, in view of the overwhelming interest ex-
pressed by students, of courses pertaining to women in all areas where
possib’a. o R

20. Iritiation of efforts to restructure the tenure and pro-
motion policies to take into account part-time faculty at the University.

21. A University search in the community for qualifi-:d women
to serve on the Board of Trustees, selecting said women on the same basis
that it selects male trustees and in pr0port}on to the number of women found
Jn the University family. T

22. Every effort be made at administrative, supervisory, and
taculty levels to develop more positive attitudes towards women. If, as

recent studies indicat2, sex has no bearing on intelligaence, academic capa-

bility, or professional competence, then sex should not enter at all into
) ]

the evaluation of any woman, whether she be student, secretary, or professor.

In his address before the Southern Association of Coileges, previously
cited in this report, Alan Pifer summarized the consensus of this Committee
more eloguently than the Committee itself could. His statement follows:

. "What T have said is that women who have the ability and
desire for careers in education and the professions
should be given a fair chance to have them and that a
fair chance, because of the accumulated negative impact
of our cultural heritage, includes active encouragement
and assistance to women . . . It seems to me this
. issue comes down basically to a matter of human justice.
1 hore all of you here will agree with me that until we
have righted the wrong done to women in our Society,
the promise of American democracy wil' remain unfulfilled.”

90.
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S3TATUS O WOLIEN AT DUQUESNE UNIVERSITY QUESTIONNAIRE

ALUMNALL

(TOTaL I‘-i.;';‘ wie bO

"") FORNIEH \\()\ P N ‘\FLDL

2 of replies indicated
106 Ytefore answers to each quesiion

11

Datg ar}suered

Please cxrch only one ancwer to ‘rach question so that the questionnaire rcbulls may be

tabulated by the r'omputt r.

l. What was the highest dugree
you carncd at-Duguesne
University ?

.

. 2
80 75.5 l. Bachelor
26 24L.5 2. Masters .
0 0 3, Doctorate
2. When did you receive this
" degree?

L = )
1 9 1. 1966
17 16.C | 2. 1967
30 22.3 3. 1968
26 24.5 | 4. 1969
19 17.9 | 5, 1970
13 12.3 no response {19”1 etc)
3. If you withdrew, how many
years of college work did
you complete at the time

. you left? .
) .
0 0 1. Less than onc year
B 0 o© 2. One to two ycars
0 0 .3, Two to three years
0 o 4, Other N
106 100.0 no response

4, In what area do you hold your
degree .from Duquesnc?

L
[

5.~ What was your major?

E[{I(j : o : .

Aruitoxt provided by Eic:

6. If you carned ancther
degree or are now
working towards another
one since graduating
from Duquesne, in what
field is this degree?

7. Have you been employed.
in a paid position since
obtaining a degree from
Duquesne? -

& &
101 §5.3 1. Yes
5 l&—? Z. No

8. Il "yes" to number 7,
indicate the condition
of this work,

£ & |
85 80.2 |1, Full-time
13 12.3 |2, Part-time

3 2.8 13, Occasional

5 4,7 | no response

9. ue ycs * to number 7,

is your prescnt position .
‘classxhed as:

t & :
7 6.6 |l. Non-professional

6 5,7 |2. Semi-professional
84, 79.2 |3. Professional

9 8.5 |no response




10. Do you feel that the
cducation you received
at Duqucina:
a) Preparcd you, or
had you s0 chosen,
would have prepared
you for a meaningful
' carecr?
L &
98 92.5 1. Yes
7 CQ6 2. No
1 9 no response
b) Was as equally
concerncd with cducating
women as men?
L 2
97 91,4 1. Yes
8 7-5 2. No
1 9 no response
¢) Adequatel, prepared
you for post graduatc
- life?
& =
82 77.4 l. Yes
18 17.G 2. No
6 .7 0 response
FOR WOMEN WHO WITHDREW
11, What were your major
svesond fUi doopping
out of school ?
12, Would any change in university

£

0
106

100

programs, policies or
practices have kept you at
Duquesnc?

£ | ves

0 |2, No
no response

13,
10
a
14,
b
t
0
0
106
[
0
106
£
HH 0
0
106
4
0
0
106
§ 4
12 0
0
106
-3
0
0
106
‘o
A 106

N

-

If "'yes” to number 12,
pleasc indicate the
changes.

Were any of .ac following
important in your decision
to lcave school?

<} Humiliating treat-
- men ‘rom faculty,
staff or students ?

]

(3]

8 oom

b)

l. Yes

2. No

no response
Lack of faculty

encouragement?

Scar

<)

l. Yes
2. No
ne res-onse
Inability to get

14

student aid?

Soollﬂ' 8 oom

-l
[J
-

Soolﬁ
S

Soow.

8)

1, Yes
2. No
no response

1. Yoo
2. No
no response

1. Yes
2. NO
no response

Poor grades?

1. Yes

2. No

no response..
Unstimuolating -

classce?

1. Yes
l. No

I S

Boge

no response -

Financial problems?

Personal problems”?

-




O

ERIC

Aruitoxt provided by Eic:

]

h) Lack of interest
on your part?

ﬁo:‘ 6’ 1. Yes
o 0 2. No
166 100 no response
15. Do you plan to continuc
your education at some
" future date?
I 2
6 5.7 jle Yes
1 <9 12. No
99  Y3.L |no reponce
té., I you are alrcady back
in school, arec you at: |
a) Another college
or university?
! i
‘j- 2‘:8 1. Yes
0 0 2. No
103 Q7.2 nc response
b) A junior college
i B
0 0 l. Yes
.0 0 2. No
106 100 no response
c) A business or
technical school?
i &
0 0 l. Yes
0 0 2. No
106 100 no response
GENERAL_
17. What is your age?
L ]
0 0 I. 20 or under
g1 76.4 2,21 -30
14 13.2 3. 31 - 40
7 6.5 )4, 41 -50
3 2.8 5. Over 50
1 9 |no response
18, Are you?
i 2 l
0 0 1. Black
105 G9,1 {2, White
0 0 3. Spanish Amer,
0 0 4, Oriental
0 0 |5. Amer, Indian
C 0 6, Other
1 9 |no response

o v mn—

15

16

17|

18

19,

L
12
34
60

20,

-3 N

If ehild care facilities
were provided by the
university, would you

returg to continue your -

studics?

2

11,3, Yes

32.1 |2, No
56.6

0 response

Did you have instructo
collcagues, or superv
at Duquesne whom you
consideired?

a) Anti-women in
their teaching?

6.6 |no response

¢) Insensitive to the
differential needs of

women?
E.
23 06 lo ch
72.6 |2, No
3

+& |no response

rs

o
E
107 10 ch
6.’6 Z. No
1.9 no response
b) Oppesed to having
women as colleagues?
2
20.8 1. Yes
4.5 2. No
4.7 |no response
«) To feel that wornen
are mentally inferior
to men? :
»
17.0 |1, Yes
280.2 2. No
2.8 |no-response
d) In favor of having
women only in sub-
ordinatc positions?
&
20.8 l. Yes
72.6 2. NO

20




O

ERIC

Aruitoxt provided by Eic:

4
<9

52
25
21,

A

49
29

22,

f) Opposed to yiving

WEHDCA CHUM! slatas”
[}

2
'709 l. Y('!l
62.3 2. No
19.8 no response
g) Exploitive of women?
L)
Yl ' 1. Yes
bg.(,‘ Z. No
21.7 no response
h) Mazinly intercsted in
women as scxual ahjects?
z
130? . Yes
61.3 2. No
25.% no reasronse

i) Well mcaning, but mis-
informed about women and
their necds?

L2
270‘0 ‘. Ycn
l0901 2. No
23.6 no respornse

Do you think there are things

the unive rsity can do beyond

its present offerings {educational
and other) that would enhanee the
education and status of women?

2
26.4 1. Yes
46.2 2, Mo
27 .4 no response

U "yes' to number 21, what
wovld you recommend?

i — ]

21

'22

v 2, Are vuu aware o) any-
thine relatin 19 the
g1t of wanron at
Dutuesne, which you
fecel representx an
incquity or is discrimina-
tory in nature?
£ &
8 7.5 (i, Yes
73 68-9 2. No
25 23.6 |no respouse
24, U “yes* to number 23,
plcasc apecify here, or
arrange with a mcember
of the Ad tlnc Committee
for a confidential interview,

-

AD HOC COMMITTEE

Dr, Francesca Colecchia, Mod, Lang, Dept., Ext, 6406
Mr, William Delahan, Public Information, Ext. 6050
.Miss Ruth Harberth, Personncl Services, Ext. 6575

Dr., Brvce Martin, Pharmacy, Ext, 6376

Miss Irez Miles, SMC 1001, Fxt, 6986

Mrs. Cindy Rank, Campus Ministry, Ext. 6021

Miss Parricia Watt, Student Services, Ext. 6657

l
{




STATUS OF WOMEN AT DUGUESNE QUESTION

WOMEN FACULTY ..,

(TuTaL
incicntec Leiors ans

Pleasc circle only one answer to each question = that questionnaire may be tabulated by

1!

1 , T M
aboivhiialdl B2, nere enLr

the computer,

res

NAIRE

incluaes AL.J.. {nsculty polied l

oi renlies

ers to ei-ch question)

Date answered

Y

$

43

L
6
10
0

1
L3

What is your present rank?
1_

32 ‘5i. Instructer

45.2f. Acsistant Profcssor
£.13. Associate Professor
12,%h. Profcssor

C B. Librarian '
1.,6p. Other (specify)

&
What
v
ge.7

is your present status?

o Full-time
r 9.7R. Part-time
1.6|no response
How long have you been a
facu'ty mcmbcr at Duquesne?

1, Less than 3 years
2, 3-6 years

3, 7-10 years

4, 11-15 years

5, 16-20 years

6. Morc than 21 years

— O~ ~J\N

How long have you held your
pregent rank?
56,5[t. Less than 3 years
32.3[2. 3-6 years
3.213, 7-10 years
5 « 11-15 years
1.6{5, More than 15 years

‘In what department do you hold
your appointment?

Do you have tenure?

30%6 1. Yes
69-10 . No

I "yes" 10 number 6, how long -
were you employed at Duquesne -

-before receiving tenure?

o

0

3.21. Less than 3 vears
97b. 2 Lyiar.
16,13, 7-10 years

C K. 11-15 years
1.615., More than 15 yuu
69.4 {no response

18

8.

-—t &=
oOm s e

If "yes™ to number 6, had

you been employed prior 8
to coming to Duquesne at
the rank of instructor or
above on a full-timic basis
at an institution of higher
learning?
2
12.9|t. Yes
24.2j2, No
€2.9 nc response p———
If "yes'" to number 8, how
long were you so employed? ) 9
[
1'.€ l. Less than 3 years
9.7(2. 3-7 years
0 13, B-10 years
1.6t4. 11-15 years
O [5. More than 15 years
87.1|no response
What is the highest degrec 10
you earned? Check degree
and enter date,
&
b.5|l. Bachelor
72.6{2, Masters
19.413, Doctorate
1.6|no response
If you are presently work- 11
ing on a degree, check .
degres and enter your major,
‘o
3‘:2 1. Mastere
11.3 2. Doctorate
85.5|no response
Does your department 12
provide released time for
you to work on your degree,
U you so desire?
'ﬁ .
25,81, Yes
101 19 . NO
32.3 |no response .
Do you believe that at 13
Duquesne faculty men are
paid more than faculty
. women of comparable
© stature?
[
71.Gi1, Yes
12.%[2. Mo
16.1|no response b



WA On OloFn-

32

16
18,

- -
OO BN

_—

—r
w0 OF

If you believe that men in
your departient of
comnparable stature and
qualifications to yours are
paid more than you for
cqual responsibilities and
work load, how nuch more
per year would you estimate
this to be?

ol
12‘:9 1, Less than $1000
16.7 12, $1000 to $1999
y.71[3. $2000 to $2999
he.Fi4, $3000 to 53999
L5 15, $4000"to $1999

0 0. More than $5000
51.06] no resronre

What is your present
salary? {Question refera’
to regnlar academic year
only, not 1o summer
courses or overload).
91-27 I. $5000 or less
23.212, $5001 to $10, 000
29.0[3. $10,001 to §15,000
L.84. $15,001 to $20,000
0 [5. $20,001 to $25,000
1.£]6. More than $25,000
1.6ino response
Are you a member of the
graduate faculty?
Vi
3C.60i. Yes
66.1 12, No :
3.2] no response
How many graduate students
do you supervise? '
i
61, Neone

51.6

12,92, Less than 5
o

1

- ) s

+0 3, 5-10

2,1 4. More than 10

125.8 1 no response

' How many undergraduate
advisees do you have?

m

2&?2 1. None

3.2, Legs than 5
1901& . 5'10
29.04, 11-15

14,5 B. More than 15
9-7 :

_ Do you serve on any

departmental committees?
u:’ .

4,5 |i. Tes

C.C 2. No

4.8 {no response

6
3

14

15

16

17

18

19

20, Do you serve on any
school commitieccs ?
(Nursing, Education,
etc.)

K 2

31 50,0li. Yes
26 45.2[2. No .

3 4.t|no rcsronse

21, Do you serve on any
university committee?

A

12 29.0|l. Yes
&1 66,112, No

3 L.¥lno resronse

22, Have you cver been
asked to serve on a
departmental committec?

l.% 6&?‘5 1. Yes

19 3C.£ |2, No

3 4.8] no respocnse

23, Have you ever been
asked to serve on a
school committee?
E &
32 51,61, Yes
27 43.5 2. No

3 4.8|no response

24, Have you ever boen

- -asked to serve on a
university committee?

L =
22 35.5|1."Yes
39 62,9, Nu

1 1.6 |no response

25, Have you ever had adminis
trative duties you felt
warranted released time
.but found you werc unable

: to get guch time?

L 2 .

6 9.71. Yes

53 €5.512. No

3 L.8| no response

26. If "yes" to number 25, why
were ybu unable to get
released time?

20

2l

22

23

24

25

26

AL
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14
20

32,

33,

Do you belicve it possible
that you could cventually
become chairman of your

‘department?

16... Yes
50.0 . NO
22,4B. Don‘t know
£.1{no response
If *no” to number 27, do
yoy believe that your sex
is the main variablce which
acf:ounts for this fact?
% .
8.1/1. Yes
l&’ng . No }
50.0{ no nesponse
Do you feel that women are,
less likely 10 be recruited and
hired for a faculty position in
your department than men?
%G . :
22561, Yes
6707 2. No
9.7| no response
Do you feel that the qualifica~
tions and cenditions of hiring’
arc diffcrent for women than
Io:" men in your department?
Iy
21.0]l. Yer
62-9 2. No
16.1] no response

Do you belicwve that your
department provides you
with the same opportunities
for additional professional
employment as are provided
men? (Refers to summer
courses and overload courses)
‘&’ .
40.31l, Yes
22,6 . No.
32.3 P. Not applicable
L.8|no response
Do you believe that current
channels for job recruitment
afford women as equal an
opportunity for employment
as men?
2
33.9(1, Yes
45.2 . NO .
21.0| no response
¥ "yes" to number 32, in
what way? .

27

28

29

30

31

32

33

34, What i{s your normal
course load?

£ |

5 8,1)l. 3-6 hours

9 L.5R2. 7-9 hours

2, 38,73. 10-12 hours

2 3.24, 13-15 hours

7 27.4 « More 1han 15 hours
5 8.1 no response

35, If you are employed full-
time but tcaching less than
nine hours, is this?

i)

9 14.50s Normal in your dept.

i 6.5 R. Lcss than normal

because of adminis-

trative duties ?

0 0 B. Temporary

) a) for personal
reasons ?

b} to allow time to
complete disserta-
ticn?

c) to allow for

' rescarch?

4% 79.C| no response

356, How does your course load
compare with that of men
in your department?

£ 2
31 50,0|). Same as that of men

3  4.E]2. More than that of men

1 1.6{3. Less than that of men -
27 43.5]no response

37, Do other faculty members
ever ask you to lecture in
their classecs?

z

17 27.L]1, Yes ¢

39 6209 2, No

6 9.7|no response

38. To your knowladge, are

wl"omen'undergraduaie
students ever explicitly
encouraged by faculty in
your department to go on
to graduate work? -

4 &

49 79.C (1. Yes

2 3.22, No

10 16.1 B, Don't know

1 1.6 lno response
19, ' To your knowledge, are
woinen graduate students
sver explicitly encouraged
by faculty in your-department
to romplete graduate studics?
£ &
32 51,61, Yes
2. 3-2 . No

15 2L.2 3. pon't kno
13 21,0] no r%spg‘ns‘al'e

34

35

36

37

38

39




J. Inyour Opinio:\. are there .‘-ny.f’:,
discriminatory recruiting
policics for swdents based on
scx in any depariments of the
university® '

| RV

2 3.2 0le Yeo

15 2‘4 02 2. NO
45 72.6 (3. Don't know
41, If "yes" to number 40, in
which departments or schools
do you fecl this is most typical?
42, Would you advisc intercsted

women students to major in
your department?

1 &
27,1 1. Yes

95 g.1|2. No

3 4.8 |no response

43. Do you think it would be
desirable to institute courses
in your department specifically
on or akout women? -

i @

11 17.7|1. Yes

Ly 72.5 2. No

6 9.7] o resronse _

44, Would you {avur iiv culabiiniie
ment of a women's studies
program at Duquesne?

[ &

20 32.3[1. Yes

37 59.7 2. No

5 8.1| no response

WITH REFERENCE TO YOUR DEPT,

40

41

42

43

Are you involved in thg'«re-
cruitment and hiring of faculty ?

45,

i &

27 43.511. Yes

32 51.6 12, No

3 4.2 | no response

46, Arc you zsked to suggest
names of candidates for
faculty positions?

¢

37 59.7 [1. Yes

23 3701 « No
2 3.2 |no response
47. Are you consulicd on

.. . . oLl um
JIBICA B Vi PULILY UCh I8 Ve ¢

34 50?0 1. Yes

11 17.7 8. No
12 29.0 P. At timos
2 3,2 '

44

45

46

417

48. Do you feel that you are
treated fairly in the o
distribution of funds for a8
travel to professional
meetings? i
1& 36.0l1. Yes
2, 38,72, No
19 30.6) no response -
49. Are y'ou consulted when 49
advisces are assigned to
you?
i =
22 35.51. Yes
32 51 e6 2. No
8 12.9 |no response |
50. Do you feel that you get
the samc considcration az 50
men in sabbatical irave
) approval?
£ &
20 32.3 |1, Yes
6 9.7 2. No
36 58.1 [rio response
51. Do you feel that your salary T
increments are cqual to 51
those of rnen in your depart-
mant with similar rank and
responsibilities ?
i@
14, 22,6 }i. Yes
21 33.9 2. No
27 L4L3.5 {no response b
52. Do you fcel that you were 62
hired at a rank and salary
commensurate with your
‘ training and experience?
i
18 29.0 |). Yes
l,:l; 62.; 2, No
. «& |no response
53. Do you believe that present —
fringe benefits (health insurance g4
etc.) adequately mect the needs
of faculty women?
i
44 71.0 (1, Yes
11 1?07 2. N¢

7 11.3 [no response

5¢. If 'no" to number 53 what
suggestions would you make?
I8 you think ihat there are.

- 58,
: specific cducational needs

of woman that arc not being
fulfilled by your department,
indicate your reccinmendations
to correct this,

54

55




SENER AL

6. What iy your age?

o

, 4. 50-59

{no response

1, 20-29
2. 30-39
8. 4019

5. €0 or over

56

you:

1. Black

2. White

3. Spanish American
4. American Indian
5, Oricntal

6, Other

3.2

58. If quality child care
facilities were made avail-

able
L &
15 24.2
16 25.8
31 50.0

59, If “'yes" 1o number 58, what
time of day would you use
such facilitics? )

o
16.1
3.2
1.6
¢
0
1.6

- OO = NOPF~

you l')e likely to usc them?

no response

57

by the university, would

1. Tes
. No .
» Not applicable

-8

1. Ali day
2., Morning
3, Aftsrnoon
4. Evening
5, Night

6. Other

48 77.4

50, I "yes" to number 58, for
what age children would you
need facilities?

L 2
3 L.g
7 11,
1 1.6
0o o©
3 4.8
48 77.4

61, Do you know of anyone

no response

59

l. Less than 2 years

2, 3-5ycars

3., 6-8 years

4, More than 9 years

5. A combination of the
above

no resronse

ersely sifected by nepotism?

1. Yes
2. No

adv
t &
5 8.1
45 72.6
12 19.4

no response

60

oL

62,

21
32

Do you have collcagﬁea
or supervisors whom
you would consider:
a) Anti-women in
' their teaching ?
‘z
16.1 1. Yes
69:1& 2. No
0.5 no resrcnse
b) Oppoaed to having
women as colleagues?

6 1, Yes

o} 2. No

o3 no response

c) Of the opinion that
women are mentally ¢
inferior to ren?

3 1, Yes

5 2, No

3 no response

d) In favor of hiring
women only in
subordinate positions?

1. Yes

2. Ne

0 response.
¢) In favor of retaining
women only in sub-
ordinate positiona?

5 1, Yep

o 2. No
9 no response.

f) Insensitive to the needs
of women?

9 1. Yes
2 2. No

9 no response
g) Oppoased to granting

. women equal status?

3 l. Yes
& . |2. No
9 no response
h)

1. Yos
{2, Mo ,

no response
i) Mainly interested in

women as sexual objects?

’é
17.7 l. Yes
6‘0'5 Z. N°
17.7 no response

J} Well meaning but mic-
b informed about women?

41.9 l. Yeu
L1.9 2. Nec

62

a}

b)

d)

o)

g

3}




O

ERIC

Aruitoxt provided by Eic:

3¢ Do you fucl ftere are uther

thinzs hat the university
can do beyoid ity present
offerings {vducational and
other) o enlance the
educaticon and status of
women faculty?

£

27 L3.5 I, Yes

20 32.3. R. No

15 24.2 [no resj;onse

64, N 'yes to number 63, what

wauld you recommend?

—

AD HOC COMMITTLEE

5.
03
- la
& o
33 53
11 17
b4

Arc you aware of anything
relating to the status of
women at Dugreune, which
you fecl represents an in-
equity or is discriminatory
in nature? ,

I. Yes

2. No '

no response
If "yes" please specify here,
or arrange with a member of
the Ad Hoc Committec for a
confidantial interview,

t5

Dr. Francesca Colecchia, Modern Language Dept. Ext. 6406

r. William

Dclahan,

Public Information, Ext, 60350

Miss Ruth Harberth. Office of I'crsonncl Services, Ext, 6575
Dr. Bruce Martin, School of Pharmacy, Ext, 6356

Mise Tnas Milea, SMC IR0, Frt, 693b

Mrs. Cindy Rank, Campus Ministry, Ext. 6021

Miss Patricia Watt, Student Services, Ext, 6657




\
A aTUS € VO ol DU SIS QUESS Tlae A i

WCMEN .\(_'-L'I.TY eee tutrane nnd Litrary lacuivy
o W inelaved

(TeThe abllrdiii. }/..."“"C""Ld es ol replies
inuigcated rexorc answers to esch question)

Date answered

Pleasc circle only one answer to cach question 80 that questionnaire may be iwbulated by

the computer,

5.

>

N -

v'.

-
& O W OO

What is your preaent rank?

o

O{l. Instructor

4 |2. Assistant Professor
113, Associate Professor
8 14, Professor :
O |5. Librarian
2.7 |6, Other (specify)

— —

What is your present statug?

&1
€(l. Full-time
2. Part-time

long have you been a
.4Culty member at Duquesne?

Q

1. Less than 3 years
2, 3-6 years

3. 7-10 years

4. 11-15 yecars

5, 16-20 years

6. More than 21 years

— N
oo m\s W
m -\ Wik

-

lonig have you held your
present rank?
t

Q

‘9- 1. Less than 3 years
52 3-6 years

7 3. 7-10 yeare

1#. 11-15 years

7 |5, More than 15 yean

In what department do you hold
your appointment?

Do you have tenure?

35.T 1. Yes
6‘009 2. No

" If "yes" to number 6, how long
were you employed at Duquesne
before receiving tenure?

’d

ﬁ 1. Less than 3} vears
5120 2 & yeass
+913. 7-10 years

0j{4. 11-15 yearo

7
9

5. Moze than 15 years
no response

8,

- N
- O\ =k

11,

& wor

-
N
.

13

16
13,

X}
& oI R

4
8

If yes' to number 6, had
you been employed prior
to coming to Duquesne at
the rank of instructor or
above on a {ull-time basis
at an institution of h:gher
leumng?
13.bl Yel
29.7p.
56,8 no response
If "yes'" to number 8, how
long were you so employed?
2 '
2.7 |1s Less than 3 years
8.1 2. 3-7 years
O |3, 8-10 years
2.7 (4. 11-15 years
0 |% More than 15 years
86.5 | no reaponse
What is the highest degree
you earned? Check degree
and enter date,

1. Bachelor
2. Masters
3. Doctorate

10

no response

If you are presently work-
ing on a degrée, check
de ree¢ nd enter your major,

sz"

1. Masters

18.5 2. Doctorate__

£1.1 | no response
Does your department
provide released time for
you to work on your degres,
if you a0 desire? '

2
21.6 1. Yes
35.1 . No
43.2 | no, response
Do you believe that at
- Duquesre faculty men ara
paid more than faculty
women of comparable
stature?

2. No

11

12

13

no responss



I you Lelieve that men in
your depLriment of
comiparable stature and
qualifications to yours are
paid morc than you for
egual responsibilities and
work load. how much more
per ycar would you estimate
this to be?

C |1. Less than $1000

2, $1000 to $1999

3. $2000 to $2999

4, $3000 to $3999

5. $4000 to $4999

0 6., More than $5000

12 32.4 | no response

15, What is your present
salary? {Question rcfers
to regular academic year
only, not to s..amer
courses or overload),

k&

6 15.2 i1, $5000 or less
16 L3.2 |2, $5001 to $10,000
13 35.1 (3. $10,001 to 15,000
1 2.7 i4. $15, 001 to $26, 000
4] O 5. $20,001 to $25,000
1 2.7 |6. More than $25,000

16. Are youa member of the
graduate faculty?"
2
51 L i, Tes
4).2 12, No
5.4
17. How many graduais students
do you supervise?

9 1. None

6 |2. Less than 5

7?7 (3. 5-10

5 [|4. More than 10

2 | no response

18,7 How many undergraduate
advnees do you have?

1% 37. ﬁ 1. None

2 5.412. Less than 5
8 21.6 |3, 5.10

3 B.1)4, 11-15

6 16.2 | 5, More than 15
4L 10.€ no response

‘W."; Do you scrve on any
departmental commitieas?

y ol .
AT
16 43.2 |2, No
2 5.4 | no response

15

16

17

18

19

20, Do you scrve on any
school committces ”
{(Nursing, Education, -
etc.)

18 27.0 |i. Yes
2L, 6‘0.9 2. No

3 8.1 |no eesponse

2l. Do you serve on any
~ university committee?

L =

€ 21.6 {l. Yes
26 7003 2. No

3 8.1 |no response

22. Have you cver been
asked to serve on a
departmental committee ?

2 5‘#.1 1. Yeﬁ

15 40.5 {2. No

2 5.4 | NO response

. 23, Have you ever becen
asked to scrve on a
school committee?

t &
12 32.% ‘1. Yes
23 62.2 {2, No
2 5.4 |no response

24, Have you cver becen
asked to scrve on a
university committee ?

13 35,1 {l. Yes
23 62.2 |z, No
1 2.7 |no response
25. Have you ever had admunis-

trative duties you felt
warranted rcleased time
but found you were unable
to get such time?

3 8.1
31 83.8 |2, No
3 &.1 |no response
26, I "yes" to number 25, why
were you unable to get
* released time?

20

21

22

23

24

25

26




Q

ERIC

B A v e Provided by ERC

» Do you believe it possible
that you could eventually
become chairman of your

department?
£ o
7 128,911, Yes
20 i4.% 12, No
-9 24,3 {3, Don't know

-
Y

2.7 | no response

28, If ''no' to number 27, do
you believe that your seux
is the main variable which
accounts for this fact?

13.511. Yes
13 35.1 2. No
19 51.4 |no resnonse
29, Do you fcel that women are
less likely to be recruited and
hired for a faculty position in
youy department than men?

g i

13 25.1 |1, Yes

21 5(4.8 z. No i

3 &.1 | no response

30. Do you fcel that the qualifica-
tions and conditions of hiring
arc different for women than
for men in your department?

3 8.1} no response
o« Do you belisve that your
department provides you
with the same opportunities
for additional professional
employment as are provided
men? (Refers to summer
courses and overload courses)
o

t
20 541 |1. Yes

.10 27,0 {2, No.

6 16.2 |3, Not applicable
1 2.7 | no response
32.. Do you believe that current
channels for job recruitment
afford women ag equal an _
opportunity for employment
. as men?
£ 2
12 32.4 |'. Yes
19 51016 2. No .
6 16.2 |no response
33. U 'yes' to pumber 32, in
what way?

27

28

29

30

3

32

33

/=

34, What ia*your normal
course load?

L &

1 2.7 {l. 3-6 hours

7 1.9 2. 7-9 hours

23 62.2 {3, 10-12 hours

0 0 [4, 13-15 hours

4 10.8 15. More than 15 hours
2 5.4 | no response

35, If you are employed full-
time but teaching less than
ning hours, is this?

9
% 54 1. Normal in your dept.
3 8.1 |2. Le¢ss than normal
8 because of adminis-
trative duties?

5. Temporary

a) for personal
reasons ?

b) to allow time to
complete disserta-
tion?

¢) to allow for

‘ resecarch?
32 86.5 | nc response
36, How does your cours: load
compare with that of men
in your department?

0 0

® -
3¢ 83.8 {1, Same as that of men.

3.8
2 5.4 {2, More than that of men
1 2.7 |3. Less than that of men
3 8.1 |no response

37. Do other faculty members
ever ask you to lecture in
their classes?

4 _

11 26,7 i1, Yes

23 62.2 {2. No

3 8.1 |no response

38. To your know.edge, are

women undergraduatz
etudents ever explicitly
encouraged by faculty in
your department to go on
to graduate work?

4

2
28 75.7 (i, Yes

2 5.4 (2. No
7 18.9 3. Don't know

39. To your knowledge, are
women graduate students
ever explicitly encouraged

by faculty in your department
td complete graduate studies?

£ =&
26 70.3 |i. Yes

2 5-‘0 . No‘ .

8 21.6 « Don't know
] 2.7 O response

34

35

36

37

38

39




0. In your opinion, are rhcre any
digcriminatory recru.ting
pelicies for students based on
sex in any dzpartments of the

university ?
& s
1 2.7lo Ycl
8 2106 ° NO
28 75.7P. Don't know

11, I "'ygs" to number 40, in
which departments or achools

do you feel this is most typical?

42, Would you advise intcrested
women students to major in
your department?

»

‘o

1. Yes
2. No

91.

1
3'8.

[VXP o =N

43, Do you think it would be
desirable to institute courses
in your department specifically

v cn or about women?

9
25 ()7.6 2. No
3 8.1| no response
44, Wouid you i{avur iite coiablish-
ment of a women's studics
- program at Duquesne?
o

15 40.5(1. Yes

. 18 48,62, No

4 10,8} no response
WITH REFERENCE TO YOUR DEPT,

48, Do you fcel that you are
treated fairly in the

45. Are You involved in the re-
cruitment and hiring of faculty?

£ &

“11 29,71, Yes

23 62,22, No
3 8.1{ no response
46, Arée you asked to suggest
names of candidates for
faculty positions?
&
16 43,211, Yes
19 51.4] 2. No
2 5.41 no response
47. Are you contulted on
aitea s Ul pulivy Gecisicns”?
o .

i &

16 43.2( 1, Yes
9 2,.31 2, No

10 27.0{ 3. At times.
2 5.4} no response

50

52

porencm

54

40 distribution of funds for
travel to professional
meetings ?

£ a
16 3.2 |1. Yes
7 1€.9 |2, No
14 37.8 | no response
49, Are you consulted when
41 advisces are assigned to
) you?
t =
15 40.5 {1, Yes
15 40.5 2. No
7 18.9 | no response
50. Do you icel that you get
42 ——" the same considcration as
men in sabbatical leave
approval?
"
14 37.8 {1, Yes
1 207 2. No
22 59.5 | no response
43 51, Do you feel that your salary
increments are equal to
those of men in your depart-
ment with similar rank and
, responsibilities?
4
12 32.4 |1, Yes
17 ‘05-9 2. No
4 8 21.6 | no response
52. Do you feel that you were
hired at a rank and salary
commensurate with your.
training and experience?
£ &
= 8 21,6 ;1. Yes
. 27 7300 2. NO
2 5.4 | no response

45 53. Do you believe that present
{ringe benefits (health insurance ¢4
etc.) adequately meet the weeds
of faculty women?

t @
23 62,2 {1, Yes
46 8 21,6 {2, No
6 16.2 |no response
54, If ''mo" to number 53 what
suggestions would you make?
47

5%, U you think that there are
specific educational needs
of women that are not being
fulfilled by your decpartment,
indicate your recommendations
to correct this,

55




SENERAL

56. What {3 yout age?
£ & ‘
6 16,2 |1, 20-26 56
11 26.7 i2. 30-39
9 24.3 13, 40-49
9 24.3 |4, 50-59
1 2.715. 60 or over
1t 2.7{ no response
$7. Ars you:
' % 57
01, Black
35 94.6 ]2, White
Y ¢ 3. Spanish American
0 0{4. American Indian
0 0|5, Oriental
0 0| 6. Other %
2 5.4 no resronse
58, U quality child care
f1cilities were made avail- 58
able by the university, would
you be likely to use them?
i % ..
9 2".3 t. Yes
11 2%.7} 2, No
17 45.9] 3, Not applicable
59. If "yes" to number 58, what
time of day would you use 59
such facilities?
% 10.6 1. All day
2 5.4 12, Morning
1 2.7 3. Afternoon
.0 0 l4, Evening
© 0 5 Night
1 2.7 |6. Other
29 78.4 |no resronse
60, If "yes" to number 58, for
’ " what age children would you &0
need facilities?
& el
3 8.1 {l. Less than 2 years
13 8.1 {2, 3-5 years
.1 2.7 |3, 6-8 years
0 O l4, More than 9 years
1 2.7 |5. A combination of the
: sbove
29 78.4 ino respcnse
6l. Do.you know of anyone
. adversely cifectad by nepotism?| 61
£ = ‘ -
4L Y0.8 11, Yes
26 ?0.3 ,4: Non
7 1.9 {no response

62,

-tk

B N -
[C Py = W=J\h R

~N & O

N
O: Chus

Do you have colleagues
or supervisorc whom
you would consider:

a) Anti -u;omen in

their teaching ?
o . .
16.§ 11, Yen
67.6 2, No
16.2 -no response
b) Opposed to having
women as colleaguee?
27?07 1. Yes
62.2 2. No
10.¢ no response
¢} Of the opinion that
women are mentally
inferior to men?
£-4
Yl
29.7 1. Yes
5608 %, No
13.5 no response
d) In favor of hiring
women only in
, subordinate positions?
i
37.8 1. Yes
48.6 2. No
13.5 nRo response
e) In favor of retaining
women only in sub-
ordinate positions?
é
3708 1. Yes
48.6 2. No
13.5 no response
. §) Insensitive to the needes
- of women?
3
43,2 1. Yes
43.2 2. No
13.5 _ |no response
g) Opposed to granting
women equal status?
Lé .
40.5 1. Yes
45.9 12, No
13.5 no response
) Exploitive of women?
2907 1, Yeo
56'8 2. .‘!:
13.5 no response
{) Mainly interceted in
. wemen 38 sexual objecte?
é . N
16.2 1. Yoo
bhig z. NO
18.9 |no responss
J) Well meaning but mis-
informed about women?
-
S5hel 1. Yoo
26,7 2. No
16.2 no respcise

_ b2

a)

b)

<)

d)

e}

2

i




3,

3

9
13
64.

'ERIC

Aruitoxt provided by Eic:

Do you feel ther ars wihier
things (hat the unincresiy
can do beyond ity prosent
offarings {vducaticnal and
othker) 1O entances e
education and staius Ul
women faculty ?

LC.? {s Yes

2L.> ]2, No

35.1 | no response
If "yes to number 63, what
would yon recommmend?

64

65,

Are you 2ware of anything
relatine to e statug of
vouiiien ot uguesne, which
you fecl reprosents an in-
cquity or is discriminatwory
in nature?

, .
1§ 27% |1 Yes
17 45.9 }2. No
10 27.0 Ino response

AD HOC COMMITTEE

If "yes" please specify here,
or arrange with a member of
the Ad Hoc Comniittec for a

confidential interview.

Dr, ¥rancesca Colecchia, Modern Lanpguage Dept, Ext, (406
Mr. William Dclahan, Public Information, Ext. 6050

Miss& Ruth Harberth, Office of Personnecl Services, Ext, 6575
Dr. Bruce Martin, School of Pharmacy, Txt, 6356

Miee Inoa Miloe, SN INNT | Fet, AIRA ’

Mrs. Cindy Rank, Campus Ministry, Ext, 6021

Miss Patricia Watt, Student Services, Ext, (657

0%




i ATUS OF WOMEN AT DUQUESKE QUESTIONNATRE

WOMEN FACULTY o

(TUTH:, abbruaors:

indicated bLelare

Nursing aad Litrory CHLY

25...percentafes ol replies
unswers t¢ each cuestion)

-

Date answered

*lease circle only onc answer to cach question 80 that questionnaire may be tabulated Ly

ERIC

Aruitoxt provided by Eic:

tne computer,

I What is your present rank?
L. =z

10 40.0}1. Instructor
¢ 30.0[2. Assiatant Professor
2 2.0}3. Associate Professor
b 1£.014, Professor
Y Ols, Librarian

0 0 [6. Other (specify)

2. What is your present status?

2% 96_6 1, Full-timnn
0] 0 |2. Part-time
1 4.0 Ino response
1 How long have you been a
faculty member at Duquesne?

52.0ll. Less than 3 ycars
32.012, 3-6 years

013. 7-10 years

Ol|4. 11-15 years
0(59716-20 years

0 |6. More than 2! years

- mr st OO\ B

b How long have you held vour
- preeent rank?

Of2. 3-6 years
O(3. 7-10 years
Ol4, 11-15 years
v

‘O
1% 72.0]1. Less than 3 years
52
1
1
0 5. More than 15 years

e n what department do you hold -

your appointment?

e Do you have tenure?

2
-'U lo Yea '

24
76'0 « No

t
6
19

‘e If “yes'" to number 6, how long

were you employed at Duquesne

before receiving tenure?
2 .

Ojl. Less than 3 vears

02, -l yoase

.0(3. 7-10 years

Ol4. 11-15 years

0|5, More than 15 years

0

1

8, If "yes'' to number 6,. had
you been employed prios
to coming to Duquesne at
the rank of instructor or
above on a full-time basie
at an institution of higher
learning?

LB
3 12.0] l. Yes
L 16.0 1 2. No
18 72.0 |no response

9. If '"yes' to number 8, how

long were you 60 employed?

T
R(\

1. Less than 3 years
0 }]2, 3-7 years
3. 8-10 years
4, i1-15 years
v S. More than 15 years
£8.0 ino response
0. What is the highest degrec
you earned? Check degree
and enter date.

12

OO+ C

.0 {l. Bachelnr
0 |2, Masters
»0 {3, Doctorate

10

11, If you are presently work-
ing on a degree, check
degrec and enter your major.

£ 2
8.0 |1. Masters

11

2
0 0 (2. Doctorate
3 92.0 |no response
12. Does your department
provide released time for
you to work on your degree,
if you so desire?
32.0 (1. Yes
52'0 zo No ’
16.0 |no respoase
3. Do you belicve that at
Duquesne faculty men are
paid more than {aculty
women of comparable
. statnre?
t =z
17 68,0 [l Yes
2
b

4
8
3
A

1

8.0 2. No
24.0 |no respcnse

i2

13




15,

-
- O ONWN~ OF

-
o
.

N
v D R

OO~ ==rpO:

If you believe that men in
your department of

. comparable stature and
qualificaiions to yours are
paid morec than you for
equal respongibilities and
work load, how much more
per yecar would you estimate
this to be?

. Less than $1000

. $1000 to $1999

. $2000 to $2999

. $3000 to $3999

. $4000 to $4999

. More than $5000
. no response

What is your present
salary? (Question refers
to regular academic year
only, not to summer
courges or overload),

bk
e v s..

OO0 LOOOIN

n
(@]

4
6 . $5000 or less
. $500! to0 $10, 000
. $10,001 to $15,000
. $15,001 to $20,000
. $20,00} to $25,000
. More than $25, 000
no resgonse

Are you a member of the

graduate faculty?

0 lie Tes

100.0{2. No

How many graduate students
do you supervige?

1. None
2. Less than 5
3. 5-10
4, More than 10
40.0 | no response
How many undergraduate
advisees do you have?
3 1
. 1. None
0 12, Less than 5
16.0 13. 5-10
€0.0 {4, 11-15
12,0 {5. More than 15
8.0 {no response
Do you serve on any

60.

cocoohh

ﬁ ]
8L,.0 i, Tow
1200 2. NO
4.0 {no response

14

15

16

17

19

L
10
15

. »n N
- CFt -~ OFy

(o X¥e! 8

20. Do you serve on any "7
school committees?
{Nureing, Education, 20
etc,)
Bu.s 1, Yes
16.0 2. No
21, Do you serve on any
university committee? 21
. h . .
4L0.0 {1l. Yes
600_0 2. No
22, Have you ever been
asked to serve on a 22
departmental committee?
80?0 1. Yes
1[‘00 z. NO
1..0 po response
23, Have you ever been
asked to serve on a 23
school committce?
80.0 i. Yes
1600 20 No
4.0 |{no response
24. Have you ever been
asked to servc on a 24
university committee?
2
3600 1a Yﬂs
bLOO zo IJU
25. Have you ever had adminis-
trative duties you felt - 25
warranted releascd time
but found you were unable
to get such time?
[}
12.0 1. Yes
8800 z. No
26, If “yes” to number 25, why
were you unable to get 26
released time?




Do yuu believe it possible
that you ceuld eventually
hecome chairman of your
depatrtiment?

70
% 20 "C l. Yes
1 4L4.0 (2. No
2C.C 3. Don't know
16.0 | no responsa
If "no" to number 27, do
you belicve that your sex
is Yhe main variable which
accounts for this fact?
t g
0 Cil. Yes
13 52.0 2. No
12 4£.0 | no resronse
29, Do you fccl that women are
less likely to be recruited and
hired for a faculty position in
. your department than men?
L &
1 4.0 |} Yes
21 &4.0 |2. No
3 12.C {no response
30. Do you {fcel that the qualifica-
tione and conditions of hiring
arc different for women than
(or men in your department?

1.
5
4

28

-

8,0]1. Yes

64.0)2. No

28,C ) no response

1. Do ysou Belicve that your
department provides you
with thc same opporturnitics
for additional professional
employmient as are provided

, men? (Refers to summer
courses and overload courses)

£ &
1€
7

LW

1. Yes

2, No,

3, Not applicahle

no response

Do you belicve that current
channels for job recrultment
aiford women as equsl an
opportunity for employment
as men? :

= )
NN

w.
.

36,0 | 1. Yes
9 3,0 |2, No

28,0 {no response
If "yocs" to number 32, in
what way? .

27

28

29

30

n

FO~0

32

n

-3

17

Fu-

PR - 2y w OO

N3 OO

34, What is your normal
. course luad?

&

16,0 i, 3-6 hours |
8.0 P 7-9 hours '
4.0 (. i0-12 hours
8.0 K. 13-15 hours

52.C 5. More than 15 hours
12.0 {no response

35. If you are cmployed full-
time but teaching less than
.nine hours, is this?

&
28.0
L.0

i, Normal in your dept,
2. Less than normal
because of adminis-
trative duties?

o 3. Temporary

a) for personal
rcasons ?

b} to allow time to
complete disserta-
tion?

c) to allow for
research?

L8.6 |no response

36, How does your course 17ad

compare with that of men
in your department?

2
- O f. Same ar that of men
4.0 | 2, Mcré than that of men
o 3. Less than that of men
96.0 | no response
37. Do other faculty members
ever 23k you to lecture in
. their classes?
@
2’000 l. Yes
6’000 2' NO
12.U {no respcnse

38, To your knowledge, are
women undergraduate
students ever explicitly
encouraged by faculty in
your department to go on

to graduate work?
4

2
84,0 l, Yes
0 2. No
12.0 3, Don‘t know
4.0 no responsc
39. To your knowledge, arc
woman graduate students
ever explicitly encouraged
by faculty in your department
. to complete graduate studies?
&
24.0 1, Yes
0] 2, No -
28.0 3. Don't know
LB.C o response

34

s

36

37

38

39




0, Inyour opinion, arc there any
discriminatory recruiting
policias for students based an
scx in any departments of the
university?

L &
1 “.0 lc YCS
7 28.C (2. No
17 68.0 | 3. Don’t know
4. I “yea" to number 40, in

which depariments or schools

do you fee! this is most typical?

42. Would you advise irtercsted
women students t0 .aajor in
your dej;ariment?

“
20 80.C{1l, Yes
e E.0 2. No

3 12.0| no response
43, Do you think it would be
desirahle 10 institute courses
in your department specifically
on or about women?
X 2
2 F.O l. Yes
20 €0.012, No
3 12.0 | nc response
4d, Wouid yuu favor (e esiabiishie
ment of 2 women's studios
program at Duquésne?

4L.0] no resronse
WITH REFERENCE TO YOUR DEPT.

40

41

42 .

encoutm— w—

43

44

45,

Are you involved in the re-
cruitment and hiring of faculty?
& B
116 64.C 1, Yes
| 9 36.C 2. No
46. Are you asked to suggest
names of candidates for
faculty positions?
. &
i 0201, vas
l‘ 16.0 z. Noh
47. Are you consulted on
mm.wa. 04 puiivy Jdesisfcns ?
5 roib 1. Yes
€ 32.0 |3, At fimos

45

46

47

. 48, Do you feel that you are
treated fairly in the
distribution of funds for
travel 1o profcssional
mectings ?

. S
f 12 Gil. Yes -
17 68.0{2, No
5 20.06] no response
49, Are you consulted when
advisees are assigned to
you?
L &
7 28.0 i. Yesn
17 6800 2. No
1 4.0 no response
50. Do you feel that you get
the same cotisidcration as
men in sabbati cal leave
approval?
8
; ggg lc Yes
2. No
4, 56.0} no response
Sl. Do you feel that your salary

incremcents are equal to
those of men in your depart-
ment with similar rank and
responsibilities ?

% 820 . Yes '

4 16.0 2. No

418

49

50

16 76.0 {no response

52. Do you feei that you were
hired at a rank and salary
commensurate with your
training and experience?
Z2 =2 : :
10 4L0.G 1. Yes
1 56.0 12, No

1 4.0 |no response

53, Do you believe that present
fringe benefits (health insurancd
- etc.) adequately meet the needs
h of faculty women?
.4 . ‘
21 8‘0.0 1. Yes
3 12.0 R, No
1 4.0 |no response
. S, -U ‘no" to number 53 what
" suggestions would you make?
55, U you think tnat wncre are

specific educational needs

of women that are 5ot being
fulfilled by your department,
indicate your recommendations
to correct this,

52

53

54

55




SENERAL

56. What is your age? 62. Do you have colleagues —
s‘_ o " or supervisors whom 62
2 ;%;8 ;: :g::: you would c?noider:

10 40,0 [3. 40-49 a) Anti-women in )
3 12.0 ls, 50-59 their teaching ?

0 i |5, 60 or over £ “ r fenching
1 4&.0] no resronse. 4 16.0 1. Yes

57. Are you: 18, 72.C 2. No

% éo ) 57 3 12.0 no response =
1. Black b) Opposed to having

25 100.0p, White ' ’ women as collsagues? b

0 O 13, Spanish Amarican z 5 :

0 0 k. American Indian . Y 16?0 1. Yes

¢ C s, Oriental 18 72.0 2. No

(o] 0 |6, Other 3 12.0 no ‘response o

c) Of the opinion that
S8, I quality child care : women are mentally <l

facilities were made avail- S8 infarior to men?
sble by the university, would £ P
you be likely to use them? G 3640 i. Yes

6 ggg 1. Yeo - 2 8.0( ‘ no response "

5 20.0C {2, No . d) In favor of hirin

14 56.C |3, Not applicable _ women only in ¢ . 9

subordinate positions?

§9. If "yes' to number 58, what i w

time of day would you use 59 7 28.0 1. Yes
such facilities? ' 10, 56.0 2. No
£ e 4 16.0 no response —
€ 2,.0 |1. All day ¢) In favor of retaining o
0 8 2. Morning women only in sub-
Y 3. Afternoon ordinate positions?
0 O (4. Evening £ )
0 O |S. Night 8 32.0 1. Yes
0 o |6. Other 1, 56.0 2. No
_ 3 12,0 no response Smasm
. 0. . I “yes' to numbsr 58, for 1) Insensitive to the necds
what age children would you - 6¢ of vomen? n
n:ood {gcilitics? 2 2.'.
% 2 . ’ 10 40.0 1. Yes

] U |1, Less than 2 years 12 4,8.C 2. No

) 3 16.8 2. 35 yoars 3 12,0 no response p——

: ' 3, 6-8 years ' sod to granting '
0 O |4, More than 9 years ¢ ou’::cn eq\ul‘l siatus? 8
2 2.0 |5. A combination of the ; % '

i s sbove 13 40.0 1. Yes

.16 76.0 |no response 12 48.0 2. No

161, Do you kmow of snyone 3 2.0 no response :

sdversely effected by nepotiom?| 61 %) Exploitive of women? "
# # : . £ &
4.0 (1. Yoo 7 28.0 1. Yes
19 76.C | 2- Nn : 15 §60.0 2, Mo
$ 20,0 | no response : 3 t12.0 ‘no response
{} Mainly interested in m
1 — \ women 88 sexual objects?
£ &
5 2C.0 i. Yes
‘6 6"-0 2. No
Lt 16.C no response |
- §) Well meaning but mis- ”
Q F % informed about woman?
6 24.0 1. Yoo
15 60.0 2. No
-— - - domccnlhin ) wBOLCAADONAe
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2
12
11

2

ERIC

Aruitoxt provided by Eic:

Do vou irel there are vther
thing; (hal tre universiiy,
can o bevond its prescmt
offerings {educatioral and
otletr) to entinnee tha
education and status orf
women faculty?

13

2.Gli. Yes

4
44.002, No

2.C{ no response

If "yes to number 63, what
would you recommend?

64

45, Are you aware of arything
Cvelating 1o e slatuy of
wonen at Mrduerne, which
you fuel renresents an ine
vquity or is divcrimizatory
in nature? .

o
%. 32‘.!0 i, Yes
16 64.0 {2, No

4.0 | no response
I "yes" please apecify here,
or arrange with a member of
the Ad Hoc Comimittee for a
confidcntial interview,

AD HOC COMMITTEE

. Dr. Francesca Colecchia, Modern Language Dept, Ext, 6406
Mr, William Delahan, Public Information, Ext, 6050
Miss Ruth Harbexth, Office of Personnel Services, Ext. €575
Dr. Brace Martin, School of Pharmacy, Ext, 6356
Mise Ines M‘\(-.“ SHMC 1001, Fxt. OUR6
Mrs, Cindy Rank, Campus Ministry, Ext. 6021

Mise Patricia Wait, Studant Scrvices, Ext. 6657

05




'ATUS OF WOMEN AT DUQUESNR-QUESTIONNAIRE

C.RADUATE WOMEN : ' - [

(TUDhe LSrCHLRUS bz...nercc ntares of replies
indicateo tefoure iihe ansuersy w0 coch auestion)

- thac we might have the renuﬁvs.'lﬂﬁlmsglminn tabulated by the computer we

k that you circle ONLY ONF. answer to each quastion, If you fecl you must make
ditional comments please put them on an axtrs shaet of paper.

Date amwercd

In what year graduate school 8. Do you anticipate future
gpre you enrolled? difficulties in receiving 8
L =z afd?
28 41.8) 1, ias. 2 &
26 38,8 2. 2nd L8 71,6 Not applicable
8 1.9 3, 3rd 0 C {'2, Yes
1 1.5 4, 4th 15 22.4 3. No
3 4L.51 5, Sth or more 4 6.C no reronse
L 1.5 { no reronre 9. if ¥yes" to number 8, —
.On what degree are you working? why? 9
L 2
55 F2.1 @Mantcn
4 G.0| 2, Doctorate
7 10.4 | 3. Other (apecify)
1 1.5 l no responge
10, Do you feel that the way
In what department or schoo) fellowships and assistant-| |go
are you enrolled? ships are awarded in your
- department discriminates
sgainst women?
. £ =&
Did you consider applying or 2 3.0 le Yes
did you make application to any 15 22.4 2. No
_ other department at Duquesne? 50 .5 @Don't know
L & |-
6 ., 1, Yes b I “yes' to number 10,
61 91 0}(2. No " in what way ?° 1
i “yes' to number 4, what X
. led to your decision to enter
the department you are
currently enrolled in?
12, If you are a teaching or
rescarch assistant, do 12
you think that more work
“ie reguired of women
How much longer do you graduate aspistants than
sestimate it will taks to oain men in your department?
your degree? i . .
& '- (o) 0. | L. More required
3L ,(, ) Lese than | yr, of women.,
23 34,3 é:l to 2 yrs, 7 0. 2. Same required
7 10.4) 3, 3¢t04 yre, of men and women
J  4.5] 4. more than 4 yro, 0 0 3. Less roquired
, of women
What typs of financial aid do W8 7% N.) Not applicable
you receive? 12, 197.9 no response
£ & 1. Do jou fecl that present
54, 80,6 one . pollciu of your dspart- 13
Univarsity granted: ment for admitting
"2 3,0 | 3 Graduats assistantohip students to graduate
4 C.0 |3 Teaching acsistantship school place women at
0 O | 4, Ressarch assistantehlp a digadvantage?
7 10.4 | 8. Other {epeciiy) p
§ Lo Yeo
o 6§ 9§. > 2.)No .
« . no response
ERIC :




t. U “yas" to number 1),

in what way?

N\ _/
-~/
A
yAN
[ rd \
When you were an under -
graduate, did the idea of
your attending graduate
«school seem like a real
poseibility ?
L =z
L7 70.1 Yes
19 28.‘0 2. No
1 1.5 |no respcnse
5. Do you feel that facuity
in your department ever
explicitly encourage
undergraduate women
to do graduate work?

2. Discourage
Z.*Neither

. Some of both
ne resronse

If an undergraduate at
Duquesne were you

ever explicitly en-
couraged or discouraged
by faculty from doing
graduate level work
wher you were an undar-
grad\utc?

k’ Encouraged

Diocounud
15 22,4 ! 3 Neither

"
2 3.0 | 4, Some of both
35 52.4 | no response

&
15 22.

o

0

-——-

14

16

17

). With refereace to number
. }7. did this encouragement,
discouragement, or lack of
sither have any influence on
your decisicn to go to
graduats echool?

1. It encouregad me to go
2. It had a subtly positive sffect|
3, It had a sudtly nsgative effect
It discouraged ma
5,/1¢t had so effect

18

Do tha instructors youw have now
oxplicitly encourage you to
rmvmhu zvmhm'o -vwh?

Encourage
« Discourage
‘. Neithee .
‘. Some of both
no resnolise

1]

20,

z‘.

ok

~N
N =t =y

5E

23,

24,

[y
- O COoOON JWWL

=

[ L™
—_ P - v WO

¢

a2

What do you consider the
most unporunt faciors
which influenced you in
your decision to do
graduate work?

H you could make the decision
all over again, would you go
to graduate school?

1.5 | no response

Do you feel that your status
in your department is i
any way diminished biithe
fact that you are a woman?

2
10010 1, Yes
80.6 @No
3.0 0 response
If "yes" to number 22,
indicate how,
\__/
. -
s
How many different female
-instructors have you had as
.8 graduate student at
mquccao?

65.2 | Lo None

19,4, 43)

11.9 2

-3.0

0 5.

0f 6.5

0l 7.6

O] 8.7 )
1.5 9. 8 or more
How long do you snticipate
using your education through-
out your life in professional
work situations?

2

0 3, 0to 2 yrs,
4ef 2. 320 Syrs..
3.0 3, 6 to 8 yrs.

7.5 4. Qto 11 yre,

1.5 13 to 15 yre,
40.3 @ 16 yres, or more
35.8 . Have no idea

1.5 no response

20

21

22

23

24

zs
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Aruitoxt provided by Eic:

00 OO0 O

[” ]
-
.

WO~ OONW

©e Do you think there are

particular educational needs
of women that are not being
fulfilled by programs in
your department?

&

1G4 1. Yes

£3.6 :@ No

27. U “yes' to numbor 26, what

epecific recommendations
do you have?

A
A

V2R

28. What recommendations do

you have for improving
the status of women
. graduate students?

1\ ) d
A\
\

29, What is your age?

4, 41 to 50
5. 51 to 60

G- 20 or under
.6 @ 21 to 30
9.0 . 31 10 40

9

5

0 6. 61 or over

30, Areyau ?

1. Black
(?whhe
» Spanish Amer,
4, Oriental
S, Amepr, Indiar
6. Othar (specify)
no response

e
5K
MMCO COWMO

-
[}

If quality child care
facilitics were made avail-
2ble by the University,
would you be likely to use
tham?

& .
25.4.1 1, Yeo
73.1%

. \Ne
1.5 respongse

32. H “yes" to mumber 31,

~ what time of day weuld you
" uee such facilitisn?

2. Morning

3. Aftetaoon

4, Evening

6., Combination -

7. Other
no .resronse

.

(WP

- .
&
—~OF O CO0OW

~3
w
.

26

I 1)

28

29

Vi OC Wk

52

34, Anti-women in their 34
tcaching?
L &2
14 20.9 . Yes
51 76.1 2. No
2 3.0 0 response
3s. Opposed to having women
as colleagues? 35
i &
13 16.4 | 1, Yes
52 77.6 @No
2 3.0 response
36, To feel that women arc
mentally inferior to men? {36
Y
% 5.5 | 1. Yes
LB 71 .6 2. No
3 45 response '
37, In favor of having women
'~ “hired only in subordinate
positions? 37 |
i &
15 22.‘6 l_c YQ" '
L? 70. 1 'y ND
5 7.5 © response
3. Insensitive to the
' differential needs of a8
women?
% &2
1 26.“ 1 ‘YC.
47 7C.1 2. )No
3 4o response
39, Opposed to granting
women equal status? 39
1% 2‘3!,9 Yes
w ?1 c" . No L d
3 LS responsge
‘40. Exploitive of women?
" Y 40
&
1% 1G4 Yeos
53 79.1 | (2.)No
] 1.5 response 1
41, Mainly interestod in H
) women as sexual objects”? lél
€L . .
1T 16,4 | 1, Yee
53 79.1 | Qo
3 be5 |- response

- - m———- - ———

33, I “yes' to number 31,
for what age children
do you nced facilities?

4 l. 2 yrs, or less

P 2. 3to 5 yrs,

G 3. 608 yre,

c 4, 9 yre. or more
7.5 5. A combinmation of
’ the above

77.% no response

DO YOU HAVE COLLEAGUES,

INSTRUCTORS OR SUPERVISORS

WHOM YOU WOULD CONSIDER:

33




42. Woell maianing, but mis-
inforined about woinen
apd their needs?

-

. 2
20 29,5 | ), Yes
LJ 61002 rqo
L £.0 resronse

SLERL e R

43, Do yon think there ave

things that the Univertity

* can do beyond ite provent
offervinge { cducational
- and other) that wourld
enhanco the education
and statue of women?

i@ 2
22 32.8 11, Yen
38 56.7 @;puo '
7  10.4 6 resnonse
44, I "yeg' to number 43,
what recominendations
would you make?
Id

42

43

44

45, Are you aware of any -
thing, ruelailug (v the
status of ony or ail
women at Duqueuas,
which you feel vuyresnants
an inequity or ts dia-
criminatory in natuce?

L o

3 LodlLe Yeu
58 80,06 Mo

[ 4.0 response

46, I "yes' please epocily
hero, or arcange with
a mamber of the Ad
Hoc Committeo for a
confidentiul interview,

/..

-

‘._.-.:

Ae -

AD HOC COMMITTEE

Dr, Frauccoca Colecehia, Mocdern Lang, Dept,, 1xt. 6406
Mr, William Duizhan, Publiec Iuformnation, Lxt. 6050

Miss Rutii Harberth, Olfice of IParsoanel Sarvic:s, st 4474
Dr. Bruce Martin, Schaol of Phsrmacy, Lxt, 6356

Miss Inex Milos, SMC 1001, Exi. 6986 .

Mrs. Cindy Rank, Campus Ministry, Ext, 602]

Mies Patricia Watt, Student Servicec, Ext. 6657

Lo



STATUS O WOMEN AT DUQUESNE UNIVERSITY

WOMER UNDERCRADUATE STUDENTS

(TOThu ok ilikb: 274, ..percentoges ol replies
ingicated herore the answers o eych question)

Date answered

Plcase circle only one answer to cach question so that the questionnaire results mmay

be tabulated by the computor.

.

1. What i{s your declared 1
or intended undergraduate
‘ major?
2. In 4what school are you 2

currently enrolled?

8% 312.‘!& 1) Coilege of Arts’
& Sciences
107 3¢9,1{{2) Education
21 7.7l(3) Pharmacy
I 1+5/(4) Music
9 3.3|(5) Businese &
Adminiotration
46  16.8|(6) Nursing
1 «4ino response
3. At what level are you 3
in school?
L ox |
23 8.4 {1} Freshman

63 23.0i(2) Sophomore
83 30.3|(3) Junior
102 37.2 !(-‘-) Senivr
3 1.1 i(S} Special
4, What is your Q,P. A,
¢ &

g 3.3{1) 2,0 or less
63 2300 (2) 2.1 -2.5
€9 32,5{(3) 2.6 - 3.0
7 27.01(4) 3.1 - 3,5
37 13,5(5) 3.6 or more

2 «7|no response

-~
[ 3

S.

4
197
%
2

9.

If you r.ave changed your
major or your proposed
major since beginning
college, please indicate
what your original intended
major was and all other
majors which you have
seriously considered.

Why did you change your
major? Please enter
reason in blank, i.e.

" (1) advisement
(2) professor attitude

Hlave you s6vicusly
considered going on to
‘graduate school for an
advanced degree?
&
rJ
71.9{1) Yes
27.4 (2) No

+7,n0 response
U ''yes' to number 7, in.
what field?

If "yes" to number 7, what
are the most important

factors in your considcration
of graduate study ?




NO ANY Of TIUE 1'O'.LOWING
Ctis LR A \r -;_..5_, l___‘__n" no
FEEL C:08 20071 (
SCrCoLT

SDUATE

10. Family pressure tcrnds to
dipcourage me,
i i.*. l
2, 8,21 Yes
235 85.° el (2) No
15 5.5 'no resronse
11, Fmanmal pressure tends
to discourage mes«

136 ‘6906"” Yea
122 4445 :(2) No
1€ 5.7 |no response
12,7 Ifeel it would interfere
with marriage.
o
39 14.2i(1) Yes
216 78.2|(2) No ,
19 6.9 ;no response
13. Tdon't feel a.cadcm\cally

adequate.
/ &
47 17.21(1) Yes
211 77.01(2) No
15  5.,8no response
14. Traduate School isn't
neccssary to achteve my
goalse .

Lt &
93 33,9 |{i} Yes
160 58,4 1{2} No
21 7.7 | no response
15, I have more intoresting
or challenging planse

i
65 23,7 (1) Yes
188 68,6 |{2) No
21 7.7
16, I just haven't thought
'about ite
il &

267 10,6 (1) Yes

212 77.4 {{2) No

no response

- 17, Have you ever been
explicitly encouraged by
any of your instructors to
go to graduats school?

9 Rl
16 58 (r:\lc!a 'g'%s_ponse

10

11

12

13

A

15

16

17

18, Do you feel for the moat
part faculty in your
gchool cncourage under-
graduate women esther
overtly or aubtly to do
graduate work?

yid 2 i
49  17.91(1) Encourage
1.1 1{2) Discourage _
14,8 54.0 {3) Neither encourage
‘ Inor discourage
56  20.41(4) Don't know
18 6.6 |no response
19, X you ever sought advice
or information from your
major advisor, were you
satiefied that your advisor
provided .you with the
same kind of advice or
information you would
have received if you were

a man?
4 &
104 38.0 (1) Yea
50 18.2|(2) No
52 14,0 {{3) Not sure

47 17,2 |{4) Never sought
© ' ladvice or information
21 7.7 Ino response
20, How effective do you fcel
that your academic
counseling has been at
Duqueane University?

21, Do you plan to use your
education in-a paid

employment situation?

§ 1.1 { (1) Not at all

G4 34.3 | (2) Full time before

get married and/or

have children
60 21,9 | {3) Full time aftor
goet married and/or

have children

i8

19

20

21




“ {4) Full time indefinitely
.8 | {5) Full time temporarily,
part time indefinitely

{6) Part time temporarily,
full time indefinitely

(7} Part time irdefinitely
(8) Part time after I get
married and/or have
children

(9) Part time before I get
* |married and/or have
children

{10) Other (speccify)

34 12.4 ho response

-

——

2. Do you {ecl inhibited
about participating in
classroom discussion?

By 3¢5 (1) Yea
163 5%,5/(2) No
4 1.5/ no response
30 ANY OF THE FOLLOWING
‘HARACTERIZF. YOUR
‘EELINGS ABOUT PARTICI-
JATION IN CLASSROOM
ISCUSSIONS 7

3. I dt.m't fecl [ have

g? 13 5
232

{1l) Yes
7142) No
1. no response
4. 1feel that the instructor
.u?tly discourages me.
L G
‘02 15. J (1) YQ.
228 82,2 {2} No
& 1.5|no response
5. Ideel that the instructor
actively discourages me,
12 4o4[(1) Yes
257 93.E1(2) No
5 1.8/ a0 response
6. Ifeel that the other
clase members discourage

. m *

£ p.]

47 17.2((1) Yes
223 81 o (2) No -

4 1.5{ro response
7. [would just prefer to

) noum

L «
126 47,1 41) Yes
136 48.942) No

1 4.0 no response

——2 .7

24

25

26

21

7/

28, Would you be interested
in taking any of the
courseg on women that

_ 2re pffered in the College?

& &

192 70.1 |(1) Yes

7 2.6 ho response

29. Do you feel you need
financial assistance to
stay in school ?

'3 &

205  74.8 [{1) Yeeo
67 2# 5 1{2) No
O response
30. I you have applied for a
scholarship and/or grant,
have you been able to get
one?
5541 [(1) Yes
49 17.9 [(2) No
61 22.3 1(3) Not applicable
2 «7 | no response
31. If you have applied for a
student loan, have you
been able to get one?

2
52.6 [(1) Yes
30 10.9 [(2) No
95  34.7 ’(3) Not applicable
5 1. jno. response
32. FHow many diiicrent femaic
instructors have you had as
a student at Duguesne ?

g 2.9 [(1) None

29 10,0 |(2) 1

7 17,2 |(3) 2

50 18.2 [(4) 3

25 9.1 ({5} 4

28 10.216) 5

17 0.2 (D 6

17 6.2 i(8) 7_

51  18.6 {(9) more than 8
2 +7 | no response

IT IS HELD BY SOME WOMEN

THAT THEY ARE TREATE™ IN -

A DIFFERENT MANNER THAN

2y

29

30

31

32

MEN IN THE CLASSROOM, DO

ANY OF THE FOLLO VW ING
CHARACTERIZE YOUR CLASS-
ROOM EXPERIENCE ?

33. instructors who are oveniv
and blatently anti-women.

g2 &
64 23.41(1) Yes
207 7) {2) No
3 1 lno response

33




. Instructors who are sublty

anti-women.

4 £l
& 35,8 1) Yes
172 60.° I(Z) No
5 1.8 no response
5, Instructors who give
women preferential
t;eatn\ent,

£ e
122 44,45 1(1) Yes
149 5444 |(2) No .
3 1.1 Ino response
5, Instructors who grade
women more harshly
than men,

l.% 17.? (1) Yee .
222 81.0 {2) No
4 1.5 |no response
1. Classes in which the
contributions of women
are discouraged.
t. @
38 13.9{(1) Yes
234  85.4 {(2) No
2 «7 jnO respouae
3. Required recadings which
discriminate against
women either explicitely
or subtly,

£ &
30 10.GH1} Yesa
4 1.5|{no response
! ), Do you think there are
particular educational.
needs of women that are

£

not being met by programs in

Z

7% 27.G{(1) Yes

190 69.3[(2) No
.10 - 3.6Ino response

Your department or school?

w I 'yes " to numbef 40, what
specific recommendations do

you have?

34

35

36

37

38

40

2

41

GENERAL

I,

-B\JY

= ) .
~ NO O CE&E&k

a
BOO N DRI

w
.

s&

200
18

4,

20
16
9
4
1
2

5.

£
15
16
3
0
1

22y

What is your agc?

2 |(1) 20 or under
G [(2) 21-30
g (3) 31-40
(4) 41-50

0 |{5) 51-60

O |{6) 61 or over
7 ino response
Are you?

2.6 |(1) Black

{2) White

7 {3) Spanith Amer.
+7 |(4) Oriental

0 |(5) Amer. Indian
O |[{6) Other (specify)
S | no response

2.

If quality child care
facilities were made
available by the Univer-
sity, would you be likely
to use them?
2055, | (1) Yes
73.01(2) No
6.6 no respcnse
If "'yes" to number 3, what
time of day would you usc
theae facilitiee?

7.3} (1) All day
5.8 | (2) Morning
3.3 (3) Afternoon
145 | {(4) Evening
o4, | {5) Other (specify)
€1.8 [no response

If "yes'" to number 3, for
what age children do you
nesd facilities?

;0

b

5 {{1) 2 yrs, or less
gl{2)3 -5 yrs.

1 {3) 6 - 8 yres,

(4) 9 yre. or more
4.0 {5} A combination of 3
"l or more of these
possibilities,

5
5
1

C o o o

83.6 | no response
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6. Anti-women in thelr

tcachmg" : 6_

i o

42 1) Yes
230 b3 9Y(2) No

2 .7/no response

7. Opposed to having

‘ women as colleagucs? . 7
L 1"3

67 Le5K1) Yes

203 7L 11(2) No
4 1.5{ no responsne

g. To fecl that women
arc mentally inferior 8
to men?

4L *
21 29.6/1) Yes
191 6%.742) No
2 + 7 no response
9. In favor of having
women hired only in S
subordinate positiona?’

g5 31 .(.=|(l) Yes
186 67.9(2) No
3 1.1} no response

10 Imsoncitive e the
differential nceds of 10
women’
:d
G2 3.5(1) Yes
C17%  61.7(2) No
3 b.Ero respunse

14,

142

15,

-.n...nb
W OBy

Opposed'to granting
women equal
Btatus ? ‘

&
32.5 /(1) Yes
6543 [(2) No

2.2 lno response
Exploitive of women?

L

2
22.6 (1) Yes

75.9 {(2) No
1+5 jno response
Mainly intercsted in
women as aexual objects?

33.6 (1) Yes
05.0 [(2) No
1.5 jno resjonse
Well meaning, but mis-
informed about women
and their needs ?
o .

7 (1) Yes

57 9 {2) No
1.5 |no response
Do you think that there
arw ihings ine Universiiy
can do beyond its present
offertngs (educational
and other) that would -
cnhance the education
and status of women?
pr

53,3((1) Yes

42.0((2) No
he7|n0 response

1

12

13

i4

o
wmn
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Aruitoxt provided by Eic:

‘,.

If "yes' to number 15, 17,
what recommendations 16
would you make?

AD HOC COMMITTEE

Are you aware of any-

thing relating to the

status of-women at

Dugquesnc which you ~

{eel reprcscnts an

inequity or is discrimina-

tory in nature?
‘0 e

1258)t1) Yes

76.3)2) No

10.9] no resronse

If Yyes' please specify

here, or arrange with a

member of the Ad Hoc

Committee for a

confidential interview,

Dr, Francesca Colecchia, Mod, Lang, Dept. Ext. 6406
Mr, William Delahan, Public Information Ext. 6050
Miss Ruth Harberth, Personnel Services Ext, 6575

Dr. Bruce Martin, Pharmacy Ext, 6376

Miss Inez Miles, SMC 1001 Ext. 6986

Mrs. Cindy Rank, Campus Ministry Ext., 6021

Miss Patricia Watt, Student Services Ext. 6657

17




STATUS OF WOMEN AT DUQUESNE QUESTIONNAIRE

DEANS, DIRECTORS AND DEPARTMENT CHAIRMEN

(Total Resjonses:1l9,...percentages or

replies ludicated before the answers to each question)

Date answered

Please circle only one anawer to each question o that the questionnaire may be

tabulafed by the computer

1. When recruiting new faculty b1 1.
which of the following do you
consider important 10 the
recruitment cffort?

1.6 1. Faculty Members’
5.3 2. Advertising in Newspapers
- or Magazines
15.8 3. Advertising in Professional
Journals
10.5 4. Professionai outeide your
area
5.3 5. Conferences, symposia, etc.
15.8 6, Other (apecify)
15.8 no response
. When advertisements are placed by
your area do they ever specifically 2
request man or woman?
Q
15.8 1. Yes
7.9 2. No S.
5«3 no response
. Do you have a special recruiting
effort {or sceking women zs full 3
or part-‘ime faculty? )

g,

i =
6 3
1

Now
m -
DR STWRFKETY 20

[ AT R

-
-\ R

w

1. Yes 1

[v Y
RO K
U
[SESAC N0 3 N

21.1 no response

. With reference to num.uer 3 do you 10.
believe that such a procedure is 4

- necessary?

v

—
a Fwh R

5 1o Yes
.7 2. No
2 no response

. Do you believe that current
channels for faculty re- 5111,
cruitment offer women as
‘equal an opportunity for -

employment as men?

Z
10
73
15

. -
e Fu

F S

10 52.6 1, Yes ) 4

1 5.3 2. No 5

6 31.6 3. Don't know 16

2 10.5 no resronse 4
6. With reference to number 5, 12.
why ? 6

4

A

Q o 11

I

In your opinion, are
women less likely to be
recruited and hired for a
faculty position in your
area than men?

i

10.5 1. Ye.

63.2 2, No

15.8 3. Don't know

10.5 no response
With reference to numbar
7, why?

Do you feel that the qualifi-
cations for hiring are
different for women then
men faculty in your area?

AR’-

0

#.9

0.5 3, Don’t know
0.5 no response
If ‘'yes" to number 9, in
what way?

i0

Do you take into account a

weman's marital status

and/or number of children

when considering her for s
hil‘u’:ull.y position?

20.3 1, Yee -

52.6 2. No

21.1 no response
Do you take into account a
man's marital status and/
or pumher of children
wher considering him for a

22lacult'y position? '

21,1 1, Yes
57’9 2’ NO
21.1 no response

13

12




13.

£
7
9
3

16.

17.

ERIC

Aruitoxt provided by Eic:

Do you belleve that faculty
men in the University are
paid more than faculty
women of comparable
stature?

)

o

3. . Yes

L? L Z No

15.8 ne response

‘Do you believe men in_
your area earn more
than women for the same
amount of work and
‘responsibility?

(3

. ho response
Do women faculty in
your area serve on any
departmental committees?
&
10.5 '+ Not applicable
72,7 2. Yes
C.C 3. No
15.¢ no response
Do women faculty in
your area serve on any
Umversxty committces ?

.5 1. Not applicable
2 2. Yes

.5 3. No

£ no response
Are women faculty in
your area ever asked to
serve on departmental
committeen?

- ah [P
wowo i

1. Not applicable
2. Yes
3. No

no response
Are women faculty in
your arca ever asked to
eerve on University
committees?

5 . Not applicable
2 2. Yes

5 3., No

g no resronse

Do you believe thata
woman could become
hend of your area?

.9 1o Yer
.8 2. No
o3 no response

13

14

15

16

€

17

18

19

20.

21,

- -—t -—d
woowv R W oea - R W - O R W R

™ 3
W -t po -

RN 2o

If "no" to number 19, why?

In matters pertaining to
faculty in your area

a) Are women involved in
recruitment and hiring of
faculty?

2

10,5 1. Not applicable
£8.L 2. Yes

5e 3 3. No

15.7% no response

b) Are women asked to
submit names of candidates
for positions?

2
26.3 1. Not applicable
52.6 2. Yes
5.3 3, No
15.8 no response

c) Are women consulted on
matters of policy decisions?

&

5,3 1. Not applicable
73.7 2. Yes
5.3 3. No
15.¢ no respense

d) Do women have equal
accens to graduate assistants?
Fid

26,3 1. Not applicable
52. 2, Yes
5-3 3. No
15.8 no response

¢) Do you feel that women
are treated fairly in the
distribution of fu :ds for
travel to professional

meetings, conferences. etc,?

&

10.5 1. Not applicable
62.4 2. Yes

5.3 3. Ne

15.8 no response

f) Are women connu!te
when advisees are ungned

1o them?
2
36.8 1, Not applicable
32-? 2, Yes
. 3. No
21.1 N0 response

2C

21

<)

e}

1)
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ERIC

Aruitoxt provided by Eic:

g) Do you feel women have
an equal opportunity to
acquire funds controlled
by the school or department
for research or travel?
21.1 1. Not applicable
57.% 2, Yes

10.5 3, No ?q

10.5 no reshonse

h) Do you feel women get
equal consideration in
sabbatical leaves?

Yo
3&.8 1. Not applicable

L2.1 2, Yes -
5. 3 3, No
15.8 no respor.se

i) Do your feel womens'
salary increases are equal
to those of men in your area
with gsimilar responsibilities
and stature?

g} 1. Not applicable )

21,1 37 o
O response

)) Do you believe that women
are hired at a rank and salary
commensurate with their
trammg and experience?

.3 1. Not applicable

o2 2. Yes

03 3. No

.3 no response

k) Do you believe women are
more likely to be recruited
than men for part-time
faculty positions?

4

42.1 l. Not applicable

5.3 2. Yes

42.1 3. No

16.5 no .response
1) Are more women than men
hired for part-time positions
in your area?

1. Not applicable

l.z 1

10,5 2. Yes

h2'1 3. No

5.3 no response

8

h)

1)

)

k)

1)

- — —
WO - B wones R s b W=~

N W Ok

22.

23.

24,

25.

26.

31.
) 52.6 2. No
15.8

m) Do you fzel that it
takes women longer
than men to get tenure?

5.3 1. Not applicable

5.3 2. Yes

2.1 3. No

5.8._ no response

Has the nepotism memoran-
dum (PMI16) ever prevented
you from hiring someone
whom you would have liked
to have had on your faculty?

L
563 1. Yes
7.9 2, No
15.8 no resronse

As far as you know, are
women undergraduates
generally encouraged to
do graduate level work
by faculty in your area?

1.1 1. Not applicable
3-" 2. Yes
0.0C -3, No
5.8 no response

Are women graduate student

generally encouraged to
.complete graduate work by
faculty in your arca?

yi]
20,3 I. Not applicable
57.9 2. Yes
C.C 3, No
15.8 no response

Do you think it would be
desirable to institute
courses in your area
specifically on or about
women?

2

15.8 1. Yes

31.6 2, No

15,8 3. Courses already
. in progress

36.8 no response

Would you favor the
establishment of a women
studies program or depart-
ment?

.,

&
6 ll Yes

no response

m)

22

23

T

25

26
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ERIC

Aruitoxt provided by Eic:

[ RV LN =3

28,

29,

NSO B

31,

32,

[Vl o =

In yous opinion, do you think
there are any discriminatory
recruiting policies for students
based on sex in any departments
of the University?

.

&

2G.3 1. Yes

L?-L 2. No

2563 no recronse

If "yes'' to number 27, which
departments? Refer to Master
Schedule of Courscs and enter
appropriate code numbers.

If there are any policiea in your
arca which you fuil work to the

disadvantage of women, Please

describe these policies:

Do you feel that present policies
of your department ior admitting
students to graduatc school place
women &t a disadvantage ?

«

C.C 1. Yes

570‘} 2. No

L2, no response
If "'yes" to number 30, what
specific recommendations
would you make?

Do you think there are particular
educational needs of women that
are no being fulfilled by the
present programs in your area?

£

21,1 t. Yes
L?b*‘o 2. No
31.6 no response

27

28

29

30

31

32

33,

34.

w VT2 [ 23

36.

(SR NP g

If yes to number 32,
what epecific recommen-
dations do you have tc
correct this situation?

Do you think there are
things that the University
can do beyond its present
offerings (edutational and
other) that would enhance
the educational status of
women?

fad

36,8 1. Yes

36.¢ 2, No

26.3 no response

If "'yes' to number 34,
what specific recommenda-
tions would you suggest?

Are you awarc of anything,
relating to the status of any
or all women at Duquesne,
which you feel represents

an inequity or is discrimina-
tory in nature?

no responseé

If 'yes' please specify here,
or arrange with a member of
the Ad Hoc Committee for a

confidential interview,

AD HOC COMMITTEE

Dr. Francesca Colecchia, Modern Language Dept, Ext, 6406
My, William Delahan, Public Information, Ext, 6050

Miss Ruth Harberth, Office of Personnel Services, Ext, 6575
Dr. Bruce Martin, School of Pharmacy, Ext. 6356

Miss Inez Miles, SMC 1001, Ext. 6986

Mrs. Cindy Rank, Campus Ministry, Ext, 6021
Miss Patricia Watt, Student Services, Ext, 6657

B4

85




LTATUIS OF WOLILMN AT NDUQU.SNE QUESTIONNAIRE

WOME 1 5TARE VMPLOYERS

-

[ s

(v0en abUROLLLLY 144 ... Purcentaies or renlies
indicated belore the answers to each question)

I

Duate answered

Plcase circle valy one guswer (0 each question so that the questionnaire results may

be tahulaled by the computer,

r

l. Is your status
i 2
7 L9 'll. Profescional
33 '22.% 2. Administrative
53  36.8 |3, Secrctarial
37 25.7 !4. Clerical
5 3.5 .5, Techuical
7 L.9 | 6. Service
1 .7 |1, Other (specify)
1 7 |no response
2. How long have you been
employcd at the University?
L e
32 22,2 [ 1. Less than | yeaz
75 52.1 12. 2to5 years .
28 194 {3, 6to 10 years
5 3.5 4, 11 10 15 yeara
2 1eh |5, 16 t0 20 years
2 1.4 | 6, Over 21 years
3. What is the highest college
degree you have carned?
L
162 70,8 | i, Mems
20 13.9 | 2. Bachclor's
10 6.9 | 3. Master's
2 1.4. 4. Doctlorate
9 6.3 | 5, Other (specify)
1 «7 [no response

4, Arec you aware of the staff
tuition benelits?

i

L 2
130 90.3 {1, Yes

13 9.0 |2. No,
1 «7 | no response
5, Have you taken any courses

since you have been employed
at the University?

i s
66 45.8 11, Yes
78 5!0-2 2. No
6. Are you presently taking
.couyles? S
L & .
33 22,9 |l ¥zs
110 76.4 2, No
1 o7 no response
7. If "'yes" to number 6, how
many crvedils are you
taking?

8.

106
29

9.

11,

16

L
28
108
8

Is the University policy

relating to tuition

benefits
& .
73.6 1. Clear to you
20.1 2. Not clear
5.6 3. Not known
o7 no response

Are you encouraged
by your supervisor
to take courses?

32.6 1. Yes
60.4 2. No
6.9 no response’

2
19.4
5.0

5.6

What recommendations
would you make for
improving staff tuition
benefits?

What is your age?

1. 20 or under
2, 21 to 30
3, 31 to 40
4, 41 to 50
5., 51 to 60
6, 61 or over

Are you

1. Black
2. White
3. Oriental

5, Amer, Indian
6, Other (specily)
no response

If quality child care
iatililiue weeo wraus
available by the

Univ -raily, would you
be likely to use them?

9
6
7
g 4, Spanish Amer.
o]
e

I. Yea

2. No
no response

10

11

12

e
(L)

s o d
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Aruitoxt provided by Eic:

N
P
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If "yes™ to nruaber 13
what part of the cay
would you use such
facilities ?

.~

2 |

1,.6 (1. All day

1.4 12, Morniny
0] l3. Afternoon

8.0 ‘no response

£5. . If "yes'" to number 13

N = O~ VR

120

for what age clildren
would you require
facilities?

6.3 |1. 2 years or less

L9 }2. 3105 jyears
0|3, 6108 ycars ¢
¢7 |4. 9 years or morce

4.5 |5. A comlination of

threec or more of
these possibilities

23.3 | no response

—

14 1.

L
53

80

15 11

Do you have colleagues,
supervisors or instructor

~ whum you would consider:

'. a) Inscnsitive to the
diffcrential needs of

wonmien?
2
36.2 | 1. Yes
5.6 | 2. No
7.6 Jno response

b) Opposed to granting
women cqual status?

3?19'6 1. ch
61‘:1 Z. No
6.3 ino response

¢) In favor of having
women work only in
subordinate positions”

[

il
31n0 l. Yes
59,0 2. No

6.5 | no response '™
d) Opposed to having
women as colleagues?

b
21.5 1. Yes
68.8 | 2. No
9.7 | no response

e) Anti-women in their

teaching?
]
.

yid
1.1 1, Yes
75-7 2. NO
13.2 no response

f) Fecl women are mental!
inferior to men?
%
2909 1. Yes
6205 2. . NO
7.6 | no response
g) Exploitive of women?

o

L
25,0 | 1. Yes
6‘4'-6 2. No
10.4 | no response

h) Mainly interested in
women as sexual object:.’

\
1, Yes

2, No
no response

&
13.9
72.9
13.2

i) Wcll meaning but mis-
Ldorned about wemen

and their nceds?

2
36.1 l. Yes
54.9 | 2. No
9.0 | no response



]

17, Do you think ticreare ) 19, Are you aware if any-
thine3 the LUnicersity thing relating to the
can do beyond i status of any or all
pre ent hennfits ‘ wonien 2t Duquesne,
{(ecucation.l and other) ) which ycu feel represents
that would enr.ence the an incquity or is
stztus of ils women discriminatory in nature?
cmployces? ' &
I o0 316 23»6 1. Yes
76 52.8|1. Yes 86 59.7 | 2. No
LS *34.012. No 24 16.7 | no response
16 13.2|no response H "yes" please specify
18, L ''yes' to number 17 18 here, or arrange with a
what recommendations . - " member of the Ad Hoc
would you make? Committee for a

confidential interview.

AD HOC CCMMITTEE

Dr. Francesca Colcechia, Modern Language Dept., Ext. 6406
Mr. William Delahan, Public Information, Ext, 6050

Mian Ruth Harharth, Office of Personncl Services, Ext. 6575
Dr, Bruce Martin, School of Pharmacy, Ext. 6356

Mise Incz Miles, SMC 1001, Ext. 6986

Mrs, Cindy Rank, Campus Ministry, Ext. 6021

Miss Patricia Wat:, Student Services, Ext. 6657

O

ERIC

Aruitoxt provided by Eic:




APPENDIX B

FACULTY SALARY/RANK




COLLEGE OF ARTS & SCIENCES

Faculty « Full Time (Including Chairmem & Clergy)

Number Employed Average Salary
Salary Range Male Female Male Female

Professor & Chairman $8;§25‘~'§22,365 12 $20,267

Professor - $8;500 - $21,300 31 2 $16,814 $15,800
Asgoc. Professor & Chairman $7,875 - $17,640 1

Associate Professor $7,500 - $16,800 27 6 $12,515 $11,658
Asst, Proéessor & Chairman $6,825 - $14,070 2 $10,763

Assistant Professor $6,500 - $13,400 36 16 $10,443 $9,425
Instructor $5,500 - $10,200 .11 7 $7,810 §7,429

Faculty =~ Full Time (Not Including Chairmen - Not Tncluding Clergy)

Number Employed Average Salary
Salary Range Male Female Male Female
Frofessor $8,500 - $21,300 29 2 $16,798 $15,800
Associate Professor $7,500 - $L6,800 24 6 $12,629 $11,658
Assistant Professor $6,500 - $13,400 | 33 16 $10,491 $9,425

" Instructor : $5,500 ~ $10,200 11 7 $7,810 $7,429




Faculty - Full Time (Including Chairmen - Not Including Clergy)

Number Fmploved Average Salary
Salary Range Male Female Ma}e Female

Pro.essor & Chairman $8,925 - $22,365 11 $20,353

Professor ) $8,500 - $21,300 29 2 516,798 $15,800
Assoc. Professor & Chairman $7,875 - $17,640

Associate Professor $7,500 - $16,800 24 6 $12,629 $11,658
Asst. Professor & Chairman $6,825 - $14,070

Assistant Professor $6 500 - $13,400 33 16 $10,491 $9,425
Instructor $5,500 - $10,200 11 7 $7,810 $7,429

Faculty - Full Time (Not Including Chairmeh - Including Clergy)

_ Nuniber Employed Average Salary
Salary Range Male Female Male Female
Professor $8,500 -.$21,300 31 2+ $16,814  $15,800
Associate Professor . $7,500 - $16,800 27 6 $12,515 $11,658
Assistant Professor $6,500 - $13,400 36 16 $10,443 $9,425
Instructor | $5,500 - $10,200 11 7 $7,810 $7,429

.\




Department Chairmen {Including Clergy)

Number Employed Average Salary
Salary Range Male Female Male Female
Protessor & Chairman $8,925 - $22,365 12 $20,267
Assoc. Professor & Chairman $7,875 - $17,640 1
Asst. Professor & Chairman §6,825 - $14,070 2 $10,763

Department Chairmen {(Not Including Clergy)

Number Umployed Average Salary
Salary Range Male  Female = Male Female
Professor & Chairman $8,925 - $22,365 11 $20,353

Assoc, Pfofessor & Chairman $7,875 - 817,640

Asst., Professor & Chairman $6,825 ~-$14,070




SCHOOL OF EDUCATION

Faculty - Full Time (Including Clergy)

Number Employed

Average Salary

Salary Range Male Female Male Female
Professor $8,500 - $21,300 3 $13,523
Associate Profgssor $7,500 ~ $16,800 3 $15,767
Assistant Professor $6,500 =~ $13,QOQ 12 3 $12,588 | $10,417
Instructor ' _§5,500 - $10,200 . 1 1

Faculty - Full Time (Not Including Clergy)

Number Employed

$11,200

Average Salary

Salary Range Male Female Male Female
Professor $8,500 ~ $21,300 3 $13,523
Associate Professor $7,500 - $16,800 3 $15,767
Assistant Professor $6,500 - $13,400 11 3 $12,477 $10,417
Instructor $5,500 ~ $10,200 1 1 $11,200




Professor
Associate Professor
Assistant Professor

Instructor

SCHOOL OF MUSIC

Faculty - Full Time
Number Employed Average Salary
Salary Range Male Female Male Female
$8,500 - $21,300 - 5 1 $15,040 !
$7,500 - $16,800 8 1 $12,125
$6,500 - $13,400 4 2 $9,863 $10,500
$5,500 - $10,200 1 $8,000



SCHOOL OF PHARMACY

Faculty - Full Time (Including Chairmen)

Number Employed Average Salary
Salary Range Male Female Male Female
Professor & Chaifman $8,925 - $22,365
Professor $8,500 - $21,300 6 $15,950
Assoc. Professor & Chairman $7,875 - $17,640 1
Associate Professor $7,500 - $16,800 3 $12,583
Asst. Professor & Chairman $6,825 - $14,070 -
Assistant Professor $6,500 - $13,400 1 1
Instructor " $5,500 - $10,200 1 -

Faculty = Full Time (Not Including Chairmen)

Number Employed Average Saféry

Salary Range Male Female Male Female
Professor $8,500 - $21,300 6 $15,950
Associate Professor 57,500 - 316,800 3 $12,583
Assistant Professor $6,500 - $13,400 1 1
Instructor $5,500 - $10,200 1 _ $6,100




SCHOOL OF NURSING

Faculty - Full Time

Number Employed Average Salary

. Salary Range Male Female Male Female
Professor $8,500 - $21,300‘ 3 $15,033
Associate Professor $7,500 - $16,800 3 $11,450
Assistant Professor $6,500 - $13,400 T 12 $10,733
< Instructor $5,500 - $10,200 13 $8,381

~4




SCHOOL OF BUSINESS

Faculty - Full Time

‘ Number Employed Average Salary
' Salary Range Male Female Male Female
Professor $8,500 - $21,300 5 | $18,916
Associate Professor $7,500 - $16,800 20 1 $17,216
Assistant Professor : $6,500 - $13,400 11 $13,585
Instructor $5,500 -

$10,200




Professor
Associate Professor
Assistant Professor

Instructor

SCHOOL OF LAW

|
Faculty - Full Time

Number Employed

‘Average Salary

Salary Range Male Female Male Female
$8,500 ~ $21,300 6 1 $19,392
$7,500 - $16,800 2 $17,800
$6,500 -~ $13,4C0 3 $15,933
$5,500 - $10,200



AFRICAN INSTITUTE

-

Faculty - Full Time (Including Clergy)

- Number Employed Average Salary
Salary Range Male Female Male Female
Professor . $8,500 - $21,300 1
Associate Professor $7,500 - $16,800 2 $14,975
Assistant Professor $6,500 - $13,400 2 $11,400
Instructoxr ' $5,500 - $10,200 1

Faculty - Full Time (Not Including Clergy)

Number Employed Average Salary
Salary Range _Male Female Male Female
Professor $8,500 - $21,300 1
Aag;ciate Professor $7,500 - $16,800 2 814,975
Assistant Professor $6,500 - $13,400 1

Instructor $5,500 - $10,200 1




Professor
Associate Professor
Assistant Professor

\Instructor

'UNIVERSITY LIBRARY

Faculty = Full Time

Numbe .mployed Average Salary
Salary Range Male Female Male Female
$8,500 - $21,300
$7,500 - $16,800 1 2 $11,250
$6,500 - $13,400 1 5 $9,170
$5,500 - $10,200 1 2 $6,000



Faculty - Part 7ime

Number Emploved Average Salary
Male Female Male Female
School of Arts & Sciences ' 32 12 $1,362 $1,350
School of Education ' 12 8 51,863 $2,013
School of Music 20 12 $1,406 - $1,434
Tamburitzan Institute 5 52,460
School of Nursing ' 4 $1,775
School of Pharmacy ~ 7 2 $2,913. $1,250
School of Business 3 $1,083
School of Law 11 1 $1,464
Institute of Man 1 1 §1,8L0 $3,400

Inter~Collegiate Athletics - ROTC 2 $575




