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INTRODUCTION

Part II of the Pennsylvania State Plan for the administration
of vocational-technical education mandated by Public Law 90-576,
"Vocational Education Amendments of 1968, Part F of the Higher
Education Act of 1965 and Title II of the Education Amendments of
1972 establishes Ann-al and Long-Range Program Plan Provisions for
the development, expansion and improvement of vocational education
for youth and adults of the Commonwealth. This section of the
State Plan describes the bureau's long-range objectives and annual
program provisions for service based upon evidence of manpower
needs, job opportunities, population characteristics and availability
of vocational education to people of all ages throughout the State.
It also sets forth the long-range and annual program provisions
for the inservice and pre-service for teacher training for vocational
education teachers under Part F of the Higher Education Act of 1965.

Accomplishment of the annual and long-range program provisions
is dependent upon adequate local, stage and federal financial
support. The estimates of total funds needed for vocational education
and annual allocation plan (Table 6) included in Part II reflects
estimates of federal funds needed annually to achieve the purposes
of the Vocational Education Amendments Act of 1968, Part F of the
Higher Education Act of 1965 and Title II of the Education Amendments
of 1972 together with estimated state and local money based upon
previous levels of program support.

Part II is revised annually in terms of realistic statewide
priorities, school district needs, and the resources necessary
and available for satisfying these needs.
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PREFIX I

THE PENNSYLVANIA STATE PLAN FOR VOCATIONAL-TECHNICAL EDUCATION PROGRAMS
FOR FISCAL YEAR 1974

PART II - ANNUAL AND LONG RANGE PROGRAM PLAN PROVISIONS

&ATIONALE, PROJECTED GOALS AND RECOMMENDATIONS FOR
EXPANDING VOCATIONAL EDUCATION OPPORTUNITIES IN PENNSYLVANIA

RATIONALE

The Federal Government has long recognized the importance of vocational
education in training America's labor force and as a result a series of Federal
Acts have directed categorical funds to encourage the growth and expansion of
vocational education. The stated goals of vocational education are reflected
in the following excerpt from the Amendments of 1972:

"...that vocational education opportunities should be
made available to all persons of all ages in all
communities of the states- -those in high school,
those who have completed or discontinued their formal
education and are preparing to enter the labor market,
those who have already entered the labor market but
need to upgrade their skills, or learn new ones, those
with special educational handicaps, and those in post-
secondary schools---will have ready access to vocational
training or retraining..."

In Pennsylvania, state and local planning for expanding vocational educa-
tion has been in response to national manpower needs that have been translated
into regional and local needs. The 1963 federal legislation paved the way by
providing categorical aid to bring about desired change through the establish-
ment of area vocational-technical schools. Enabling legislation by the state
made it possible for county and local educational agencies to plan and implement
area programs. This growth is highlighted by the following statistics:

1963 Enrollment in three area vocational schools --- 54,147
and comprehensive high schools

1972 Enrollment in 67 area vocational schools 189,073
and comprehensive high schoo:,s

The 1968 Amendments to the Federal Vocational Act directed categorical aid
to programs for people with special needs, and as a result the Pennsylvania
Department of Education, Bureau of Vocational Education redirected resources from
construction to programs designed to meet the individual needs of people. The
annual long-range and Federal-State Plan for Vocational Education is designed to



meet these stated goals and objectives. However, the rate of change in program
direction does not appear to be rapid enough to meet the Congressional intent.
A recent report by the Comptroller General of the United States (GAO) published
the following findings:1

"...the objective of the legislation had not been achieved
nationwide or in any of the states studies. 37% of the
nation's high school students presumed to need vocational
education...primarily those not going on to a four-year
college...were not receiving it..."

Pennsylvania was one of the four Jtates studied by the Comptroller General
'and the report indicates that 44% of those students in this state presumed to
need vocational education were not receiving it. This would indicate a wide
disparity between the stated goals and achievement.

The Comptroller General's review indicates some possible causes as follows:

"...insufficient financial support at all levels of
government and
...an unfavorable image of, and a resulting adversion
to, vocational education."

This report along with other studies and evaluations conducted by other
federal, as well as state agencies, would seer to indicate that priorities
need to be shifted to achieve both short range and long range objectives.

Vocational education in Pennsylvania has developed a delivery system with
the potential to assist in bringing about some of the desired social as well as
educational, changes demanded by society.

In keeping with the philosophy and goals developed by the Pennsylvania
Department of Education, and taking into consideration the observations by the
Comptroller General of the Federal GoVernment, and the suggested 1972
recommendations of the Pennsylvania Advisory Council on Vocational Education
to the Pennsylvania State Board of Education;2 Goals and Recommendations for
expanding' vocational education opportunities in the Commonwealth of Pennsylvania
are presented in the following nine projected goals and recommendations.

1. Training America's Labor Force: Potential, Progress and Problems of
Vocational Education . . . October 1972. GAO Report B164031 (1)

2. Evaluation of the Vocational and Technical Education Program in Pennsyl-
vania in FY 1972 November 1972 Walter M. Arnold Associate Inc.

ii
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m
i
n
i
s
t
r
a
t
o
r
s
 
a
n
d

l
o
c
a
l
 
p
l
a
n
n
i
n
g
 
u
n
i
t
s
 
t
o
 
i
n
v
e
s
t
i
g
a
t
e

t
h
e
 
p
o
t
e
n
t
i
a
l
 
o
f
 
i
n
s
t
i
t
u
t
i
n
g

a
d
d
i
t
i
o
n
a
l
 
v
o
c
a
t
i
o
n
a
l
 
t
r
a
i
n
i
n
g

s
e
r
v
i
c
e
s
 
u
n
d
e
r
 
c
o
n
t
r
a
c
t
 
w
i
t
h
 
p
r
i
v
a
t
e

s
c
h
o
o
l
s
.

.
E
x
p
a
n
d
e
d
 
v
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n
 
o
f
f
e
r
-

i
n
g
s
 
i
n
 
A
r
e
a
 
V
o
c
a
t
i
o
n
a
l
-
T
e
c
h
n
i
c
a
l

S
c
h
o
o
l
s
 
t
o
 
p
r
o
v
i
d
e
 
f
o
r
 
p
o
s
t
s
e
c
o
n
d
a
r
y

s
t
u
d
e
n
t
s
 
t
o
 
t
a
k
e
 
a
d
v
a
n
t
a
g
e
 
o
f
 
1
3
t
h

a
n
d
 
1
4
t
h
 
y
e
a
r
 
s
t
z
b
j
e
c
t
 
o
f
f
e
r
i
n
g
.

.
I
n
v
e
s
t
i
g
a
t
e
 
t
h
e
 
p
o
t
e
n
t
i
a
l
 
o
f
 
t
h
e

i
n
d
i
v
i
d
u
a
l
 
r
e
f
e
r
r
a
l
 
s
y
s
t
e
m
,
 
a
s
 
u
t
i
l
i
z
e
d

b
y
 
t
h
e
 
M
a
n
p
o
w
e
r
 
T
r
a
i
n
i
n
g
 
a
n
d
 
D
e
v
e
l
o
p
m
e
n
t

p
r
o
g
r
a
m
s
,
 
t
o
 
p
-
o
v
i
d
e
 
s
p
e
c
i
a
l
 
o
p
p
o
r
t
u
n
i
-

t
i
e
s
 
f
o
r
 
p
o
s
t
s
e
c
o
n
d
a
r
y
 
s
t
u
d
e
n
t
s
 
t
o

a
t
t
e
n
d
 
s
p
e
c
i
a
l
i
z
e
d
 
c
o
u
r
s
:
.
s
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
R
e
v
i
s
e
d
 
V
o
c
a
t
i
o
n
a
l
 
E
d
u
c
a
t
i
o
n
 
S
t
a
n
d
a
r
d
s

d
u
e
 
M
a
r
c
h
 
1
9
7
3
.

W
i
l
l
 
g
i
v
e
 
d
i
r
e
c
t
i
o
n
 
t
o

t
h
i
s
 
o
b
j
e
c
t
i
v
e
.

(
L
e
g
i
s
l
a
t
i
o
n
 
n
o
t
 
n
e
e
d
e
d
 
-
 
c
u
r
r
e
n
t
 
A
t
t
o
r
n
e
y

G
e
n
e
r
a
l
'
s
 
r
u
l
i
n
g
 
n
o
w
 
m
a
k
e
s
 
t
h
i
s
 
p
o
s
s
i
b
l
e
)
.

.
R
e
c
e
n
t
 
e
n
a
c
t
m
e
n
t
 
o
f
 
A
c
t
 
N
o
.
 
3
4
6
 
b
y
 
t
h
e

P
e
n
n
s
y
l
v
a
n
i
a
 
G
e
n
e
r
a
l
 
A
s
s
e
m
b
l
y
 
m
a
k
e
s
 
t
h
i
s

p
o
s
s
i
b
l
e
.

R
e
g
u
l
a
t
i
o
n
s
 
a
n
d
 
s
t
a
n
d
a
r
d
s
 
f
o
r

i
m
p
l
e
m
e
n
t
a
t
i
o
n
 
o
f
 
t
h
i
s
 
A
c
t
 
a
r
e
 
d
u
e
 
b
y

J
a
n
u
a
r
y
 
1
9
7
3
.

.
T
o
 
b
e
 
i
n
v
e
s
t
i
g
a
t
e
d
 
b
y
 
t
h
e
 
A
d
u
l
t
 
E
d
u
c
a
t
i
o
n

D
i
v
i
s
i
o
n
.

C
u
r
r
e
n
t
 
c
o
n
t
r
a
c
t
s
 
w
i
t
h
 
D
e
p
a
r
t
-

m
e
n
t
 
o
f
 
L
a
b
o
r
 
a
n
d
 
I
n
d
u
s
t
r
y
 
a
n
d
 
W
e
l
f
a
r
e
 
f
o
r

M
o
d
e
l
 
C
i
t
i
e
s
,
 
C
.
E
.
P
.
 
a
n
d
 
W
.
I
.
N
.
 
s
t
u
d
e
n
t
s

a
r
e
 
h
e
l
d
 
i
n
 
a
b
e
y
a
n
c
e
 
w
i
t
h
 
f
e
d
e
r
a
l
 
"
f
r
e
e
z
e
"
.

.
J
o
i
n
t
 
p
l
a
n
n
i
n
g
 
w
i
t
h
 
t
h
e
 
O
f
f
i
c
e
 
o
f
 
H
i
g
h
e
r

E
d
u
c
a
t
i
o
n
 
t
o
w
a
r
d
 
i
m
p
l
e
m
e
n
t
a
t
i
o
n
 
o
f
 
t
h
e

E
d
u
c
a
t
i
o
n
 
A
c
t
 
(
F
e
d
e
r
a
l
)
 
o
f
 
1
9
7
2
.

T
h
i
s
 
A
c
t

c
a
l
l
s
 
f
o
r
 
t
h
e
 
d
e
v
e
l
o
p
m
e
n
t
 
o
f
 
a
 
l
o
n
g
-
r
a
n
g
e

s
t
r
a
t
e
g
y
 
f
o
r
 
i
n
f
u
s
i
n
g
 
o
c
c
u
p
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n

a
t
 
t
h
e
 
s
e
c
o
n
d
a
r
y
 
l
e
v
e
l
 
w
i
t
h
 
t
h
e
 
p
o
s
t
s
e
c
o
n
d
a
r
y

l
e
v
e
l
 
p
r
o
g
r
a
m
s
 
i
n
 
b
o
t
h
 
p
r
i
v
a
t
e
 
a
n
d
 
p
u
b
l
i
c

c
o
m
m
u
n
i
t
y
 
a
n
d
 
j
u
n
i
o
r
 
c
o
l
l
e
g
e
s
,
 
a
r
e
a
 
v
o
c
a
t
i
o
n
a
l

s
c
h
o
o
l
s
,
 
a
c
c
r
e
d
i
t
e
d
 
p
r
i
v
a
t
e
 
p
r
o
p
r
i
e
t
a
r
y

i
n
s
t
i
t
u
t
i
o
n
s
,
 
t
e
c
h
n
i
c
a
l
 
i
n
s
t
i
t
u
t
e
s
,
 
m
a
n
p
o
w
e
r

s
k
i
l
l
 
c
e
n
t
e
r
s
 
a
n
d
 
b
r
a
n
c
h
 
i
n
s
t
i
t
u
t
i
o
n
s
 
o
f
 
c
o
l
l
e
g
e
s

o
r
 
u
n
i
v
e
r
s
i
t
i
e
s
.
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3
:

C
O
N
T
I
N
U
E
 
T
O
 
E
X
P
A
N
D
 
T
H
E
 
N
U
M
B
E
R
 
O
F
 
P
R
O
G
R
A
M
S
 
A
V
A
I
L
A
B
L
E
 
F
O
R
 
C
O
N
T
I
N
U
I
N
G
 
E
D
U
C
A
T
I
O
N
 
(
O
U
T
-
O
F
-
S
C
H
O
O
L
 
Y
O
U
T
H

A
N
D

A
D
U
L
T
S
)
 
I
N
 
V
O
C
A
T
I
O
N
A
L
 
T
E
C
H
N
I
C
A
L
 
E
D
U
C
A
T
I
O
N
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

.
E
x
p
a
n
d
 
l
a
t
e
 
a
f
t
e
r
n
o
o
n
,
 
e
v
e
n
i
n
g
 
a
n
d

s
u
m
m
e
r
 
v
o
c
a
t
i
o
n
a
l
 
p
r
o
g
r
a
m
 
o
f
f
e
r
i
n
g
s

i
n
 
A
r
e
a
 
V
o
c
a
t
i
o
n
a
l
-
T
e
c
h
n
i
c
a
l
 
S
c
h
o
o
l
s
,

C
o
m
m
u
n
i
t
y
 
C
o
l
l
e
g
e
s
,
 
O
f
f
 
C
a
m
p
u
s
 
U
n
i
-

v
e
r
s
i
t
y
 
C
e
n
t
e
r
s
,
 
a
n
d
 
C
o
m
p
r
e
h
e
n
s
i
v
e

h
i
g
h
 
s
c
h
o
o
l
s
 
t
o
 
p
r
o
v
i
d
e
 
a
d
d
i
t
i
o
n
a
l

o
p
p
o
r
t
u
n
i
t
i
e
s
 
f
o
r
 
c
o
n
t
i
n
u
i
n
g
 
e
d
u
c
a
t
i
o
n

s
t
u
d
e
n
t
s
 
t
o
 
b
e
n
e
f
i
t
 
f
r
o
m
 
v
o
c
a
t
i
o
n
a
l

t
r
a
i
n
i
n
g
 
r
e
s
u
l
t
i
n
g
 
i
n
 
g
r
e
a
t
e
r
 
u
p
w
a
r
d

'
m
o
b
i
l
i
t
y
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
L
e
g
i
s
l
a
t
i
o
n
 
S
u
g
g
e
s
t
e
d

(
P
r
o
p
o
s
e
d
 
l
e
g
i
s
l
a
t
i
o
n

.
.

.
 
R
e
c
e
n
t

G
e
n
e
r
a
l
 
A
s
s
e
m
b
l
y
 
H
o
u
s
e
 
B
i
l
l
 
1
1
0
6
)

.
.
.
t
o
 
i
n
c
r
e
a
s
e
 
r
e
i
m
b
u
r
s
e
m
e
n
t
 
t
o
 
l
o
c
a
l
 
s
c
h
o
o
l

d
i
s
t
r
i
c
t
s
 
o
f
f
e
r
i
n
g
 
e
x
t
e
n
s
i
o
n
 
c
l
a
s
s
e
s
 
w
h
i
c
h

p
r
o
v
i
d
e
 
o
c
c
u
p
a
t
i
o
n
a
l
 
i
n
s
t
r
u
c
t
i
o
n
 
t
o
 
p
r
e
p
a
r
e

o
u
t
-
o
f
-
s
c
h
o
o
l
 
y
o
u
t
h
 
o
r
 
a
d
u
l
t
s
 
f
o
r
 
i
n
i
t
i
a
l

e
m
p
l
o
y
m
e
n
t
 
i
n
 
a
n
 
o
c
c
u
p
a
t
i
o
n
;
 
o
r
 
t
o
 
i
n
c
r
e
a
s
e

o
r
 
u
p
g
r
a
d
e
 
t
h
e
 
j
o
b
 
s
k
i
l
l
s
 
a
n
d
 
k
n
o
w
l
e
d
g
e
s
 
i
n

t
h
e
 
o
c
c
u
p
a
t
i
o
n
 
i
n
 
w
h
i
c
h
 
t
h
e
 
i
n
d
i
v
i
d
u
a
l
 
i
s

e
m
p
l
o
y
e
d
.
"
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4
:

E
M
P
H
A
S
I
Z
E
 
T
H
E
 
N
E
E
D
 
F
O
R
 
B
R
I
N
G
I
N
G
 
V
O
C
A
T
I
O
N
A
L
-
O
C
C
U
P
A
T
I
O
N
A
L
 
P
R
O
G
R
A
M
S
,
 
E
N
R
O
L
L
M
E
N
T
 
A
N
D
 
C
O
M
P
L
E
T
I
O
N
S
 
I
N
T
O
 
C
L
O
S
E
R

R
E
L
A
T
I
O
N
S
H
I
P
 
W
I
T
H
 
C
U
R
R
E
N
T
 
A
N
D
 
P
R
O
J
E
C
T
E
D
 
L
A
B
O
R
 
M
A
R
K
E
T
 
N
E
E
D
S
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

.
I
n
t
e
n
s
i
f
y
 
p
r
o
g
r
a
m
 
e
x
p
a
n
s
i
o
n
 
i
n
 
p
u
b
l
i
c

s
e
c
o
n
d
a
r
y
 
a
_
L
d
 
p
o
s
t
s
e
c
o
n
d
a
r
y
 
p
r
o
g
r
a
m
s

i
n
 
o
c
c
u
p
a
t
i
o
n
a
l
 
a
r
e
a
s
 
i
n
 
a
n
 
e
f
f
o
r
t
 
t
o

m
o
r
e
 
c
l
o
s
e
l
y
 
e
q
u
a
l
i
z
e
 
o
u
t
p
u
t
 
w
i
t
h

p
r
o
j
e
c
t
e
d
 
l
a
b
o
r
 
m
a
r
k
e
t
 
d
e
m
a
n
d
s
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
M
a
k
e
 
a
v
a
i
l
a
b
l
e
 
t
o
 
a
l
l
 
p
l
a
n
n
i
n
g
 
u
n
i
t
s
 
u
p
d
a
t
e
d

l
a
b
o
r
 
m
a
r
k
e
t
 
p
r
o
j
e
c
t
i
o
n
s
 
-
 
(
P
u
b
l
i
c
a
t
i
o
n
 
d
u
e

b
y
 
J
u
n
e
 
1
9
7
3
)
.

.
C
o
o
p
e
r
a
t
e
 
w
i
t
h
 
s
t
a
t
e
 
a
n
d
 
n
a
t
i
o
n
a
l
 
p
l
a
n
n
i
n
g

b
o
a
r
d
 
i
n
 
d
e
v
e
l
o
p
m
e
n
t
 
o
f
 
a
 
m
o
d
e
l
.

.
E
x
p
a
n
d
 
V
E
M
I
S
 
(
V
o
c
a
t
i
o
n
a
l
 
E
d
u
c
a
t
i
o
n
 
I
n
f
o
r
m
a
t
i
o
n

S
y
s
t
e
m
)
 
t
o
 
i
n
c
l
u
d
e
 
i
n
p
u
t
,
 
t
h
e
 
p
o
s
t
s
e
c
o
n
d
a
r
y

A
V
T
S
,
 
C
o
m
m
u
n
i
t
y
 
C
o
l
l
e
g
e
 
a
n
d
 
a
c
c
r
e
d
i
t
e
d
 
p
r
i
v
a
t
e

t
r
a
d
e
 
a
n
d
 
b
u
s
i
n
e
s
s
 
s
c
h
o
o
l
s
.

R
e
p
o
r
t
 
d
u
e

D
e
c
e
m
b
e
r
 
1
9
7
3
.
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G
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.
 
5
:

I
N
C
R
E
A
S
E
 
T
H
E
 
P
R
O
J
E
C
T
I
O
N
 
F
O
R
 
E
N
R
O
L
L
M
E
N
T
 
O
F
 
T
H
E
 
D
I
S
A
D
V
A
N
T
A
G
E
D
A
N
D
 
T
H
E
 
H
A
N
D
I
C
A
P
P
E
D
 
I
N
 
V
O
C
A
T
I
O
N
A
L
 
E
D
U
C
A
T
I
O
N
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
I
n
c
r
e
a
s
e
 
t
h
e
 
e
m
p
h
a
s
i
s
 
i
n
 
g
o
a
l
 
N
u
m
b
e
r
 
4

t
o
w
a
r
d
 
t
h
e
 
s
o
c
i
o
e
c
o
n
o
m
i
c
 
d
i
s
a
d
v
a
n
t
a
g
e
d

s
t
u
d
e
n
t
s
 
a
n
d
 
h
a
n
d
i
c
a
p
p
e
d
 
s
t
u
d
e
n
t
s
.

.
C
u
r
r
e
n
t
 
f
i
e
l
d
 
p
l
a
n
n
i
n
g
 
c
a
l
l
s
 
f
o
r
 
d
e
v
e
l
o
p
i
n
g

p
r
o
j
e
c
t
s
 
f
o
r
 
t
h
e
 
d
i
s
a
d
v
a
n
t
a
g
e
d
 
i
n
 
e
x
c
e
s
s
 
o
f

t
h
e
 
m
a
n
d
a
t
e
 
p
e
r
c
e
n
t
a
g
e
.

L
o
c
a
l
 
p
r
o
g
r
a
m
 
d
i
r
e
c
t
o
r
s
 
a
r
e
 
e
n
c
o
u
r
a
g
e
d
 
t
o

r
e
l
a
t
e
 
p
r
o
g
r
a
m
 
n
e
e
d
s
 
t
o
 
c
o
m
p
l
e
m
e
n
t
 
c
o
m
m
u
n
i
t
y

-
a
c
t
i
o
n
 
p
r
o
g
r
a
m
s
 
a
n
d
 
M
o
d
e
l
 
C
i
t
i
e
s
 
p
r
o
j
e
c
t
s
.

.
A
l
l
 
h
a
n
d
i
c
a
p
p
e
d
 
p
r
o
j
e
c
t
s
 
a
r

o
r
d
i
n
a
t
e
d
 
w
i
t
h

I
.
U
.
 
S
p
e
c
i
a
l
 
E
d
u
c
a
t
i
o
n
 
d
i
r
e

_
s
 
a
n
d
 
r
e
g
i
o
n
a
l

B
u
r
e
a
u
 
o
f
 
V
o
c
a
t
i
o
n
a
l
 
R
e
h
a
b
i
l
i
t
a
t
i
o
n
 
d
i
r
e
c
t
o
r
s
.

W
i
n
t
e
r
 
a
n
d
 
S
p
r
i
n
g
 
m
e
e
t
i
n
g
s
 
p
l
a
n
n
e
d
.
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6
:

I
N
C
R
E
A
S
E
 
T
H
E
 
P
E
R
C
E
N
T
A
G
E
 
O
F
 
P
L
A
C
E
M
E
N
T
 
O
F
 
V
O
C
A
T
I
O
N
A
L
 
E
D
U
C
A
T
I
O
N
 
G
R
A
D
U
A
T
E
S
 
I
N
 
J
O
B
 
I
N
 
F
I
E
L
D
 
F
O
R
 
W
H
I
C
H
 
T
R
A
I
N
E
D
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

.
C
o
n
c
e
n
t
r
a
t
e
 
g
u
i
d
a
n
c
e
 
a
n
d
 
c
o
u
n
s
e
l
i
n
g

e
f
f
o
r
t
s
 
t
o
w
a
r
d
 
a
 
g
r
e
a
t
e
r
 
d
e
g
r
e
e
 
o
f

a
s
s
i
s
t
a
n
c
e
 
t
o
 
s
t
u
d
e
n
t
s
 
i
n
 
m
a
k
i
n
g
 
t
h
e
i
r

c
o
u
r
s
e
 
s
e
l
e
c
t
i
o
n
 
c
o
n
s
i
s
t
e
n
t
 
w
i
t
h
 
t
h
e
i
r

a
b
i
l
i
t
i
e
s
 
a
n
d
 
c
h
o
i
c
e
.

.
I
n
c
r
e
a
s
e
 
s
c
h
o
o
l
 
p
l
a
c
e
m
e
n
t
 
a
c
t
i
v
i
t
i
e
s

t
o
 
c
o
v
e
r
 
m
o
r
e
 
s
t
u
d
e
n
t
s
 
i
n
 
a
n
 
e
f
f
o
r
t

t
o
 
g
u
i
d
e
 
t
h
e
m
 
i
n
t
o
 
j
o
b
s
 
t
h
a
t
 
a
r
e

c
l
o
s
e
l
y
 
r
e
l
a
t
e
d
 
t
o
 
t
h
e
i
r
 
f
i
e
l
d
 
o
f

s
t
u
d
y
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
M
o
r
e
 
c
r
i
t
i
c
a
l
 
a
n
a
l
y
s
i
s
 
o
f
 
t
h
e
 
V
E
M
I
S
 
r
e
p
o
r
t

c
o
n
c
e
r
n
i
n
g
 
c
o
u
r
s
e
 
s
e
l
e
c
t
i
o
n
.

I
n
t
e
r
v
i
e
w
s

s
c
h
e
d
u
l
e
d
 
t
o
 
a
d
d
 
a
n
 
a
n
a
l
y
s
t
 
t
o
 
t
h
e
 
V
o
c
a
-

t
i
o
n
a
l
 
P
l
a
n
n
i
n
g
 
D
i
v
i
s
i
o
n
.

(
T
h
e
 
p
o
s
i
t
i
o
n
 
h
a
s

b
e
e
n
 
a
p
p
r
o
v
e
d
)
.

.
L
o
c
a
l
 
p
l
a
n
n
i
n
g
 
u
n
i
t
s
 
a
r
e
 
b
e
i
n
g
 
d
i
r
e
c
t
e
d
 
t
o

u
s
e
 
f
e
d
e
r
a
l
 
f
u
n
d
s
 
t
o
 
d
e
v
e
l
o
p
 
p
l
a
c
e
m
e
n
t

c
a
p
a
b
i
l
i
t
i
e
s
.

T
h
i
s
 
i
s
 
b
e
i
n
g
 
c
o
o
r
d
i
n
a
t
e
d
 
w
i
t
h

s
t
a
t
e
 
a
n
d
 
l
o
c
a
l
 
e
m
p
l
o
y
m
e
n
t
 
s
e
r
v
i
c
e
 
o
f
f
i
c
e
s
.



P
R
O
J
E
C
T
E
D
 
G
O
A
L
S
 
A
N
D
 
R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

G
O
A
L
 
N
O
.
 
7
:

R
E
S
O
L
U
T
I
O
N
 
O
F
 
P
E
R
S
I
S
T
E
N
T
 
T
E
A
C
H
E
R
 
E
D
U
C
A
T
I
O
N
 
A
N
D
 
T
E
A
C
H
E
R
 
C
E
R
T
I
F
I
C
A
T
I
O
N
 
P
R
O
B
L
E
M
S
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

.
A
s
s
i
g
n
 
a
 
f
u
l
l
-
t
i
m
e
 
c
o
m
p
e
t
e
n
t
 
q
u
a
l
i
f
i
e
d

v
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
o
r
 
t
o
 
t
h
e
 
t
e
a
c
h
e
r

c
e
r
t
i
f
i
c
a
t
i
o
n
 
a
g
e
n
c
y
.

.
P
r
o
v
i
d
e
 
q
u
a
l
i
f
i
e
d
 
v
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n

r
e
p
r
e
s
e
n
t
a
t
i
o
n
 
o
n
 
t
h
e
 
p
r
o
f
e
s
s
i
o
n
a
l

s
t
a
n
d
a
r
d
s
 
c
o
m
m
i
t
t
e
e
.

.
D
e
v
e
l
o
p
 
c
o
m
p
a
t
i
b
l
e
 
r
e
c
i
p
r
o
c
a
l
 
p
r
o
g
r
a
m

(
c
o
u
r
s
e
s
 
a
n
d
 
c
r
e
d
i
t
s
)
 
o
f
 
v
o
c
a
t
i
o
n
a
l

t
e
a
c
h
e
r
 
e
d
u
c
a
t
i
o
n
 
i
n
 
a
p
p
r
o
p
r
i
a
t
e

P
e
n
n
s
y
l
v
a
n
i
a
 
c
o
l
l
e
g
e
s
 
a
n
d
 
u
n
i
v
e
r
s
i
t
i
e
s
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
A
 
c
o
m
m
i
t
t
e
e
 
h
a
s
 
b
e
e
n
 
e
s
t
a
b
l
i
s
h
e
d
 
b
y
 
t
h
e

C
o
m
m
i
s
s
i
o
n
e
r
 
o
f
 
H
i
g
h
e
r
 
E
d
u
c
a
t
i
o
n
 
t
o

r
e
v
i
e
w
 
t
h
e
 
p
r
o
b
l
e
m
s
 
o
f
 
v
o
c
a
t
i
o
n
a
l
 
t
e
a
c
h
e
r

e
d
u
c
a
t
i
o
n
.

T
h
i
s
 
c
o
m
m
i
t
t
e
e
 
i
s
 
c
o
m
p
r
i
s
e
d

o
f
 
d
e
a
n
s
 
a
n
d
 
d
e
p
a
r
t
m
e
n
t
 
c
h
a
i
r
m
e
n
 
f
r
o
m

v
a
r
i
o
u
s
 
c
o
l
l
e
g
e
s
 
a
n
d
 
u
n
i
v
e
r
s
i
t
i
e
s
 
a
l
o
n
g

w
i
t
h
 
s
t
a
f
f
 
f
r
o
m
 
b
a
s
i
c
 
e
d
u
c
a
t
i
o
n
 
a
n
d
 
h
i
g
h
e
r

e
d
u
c
a
t
i
o
n
.

F
i
r
s
t
 
m
e
e
t
i
n
g
 
w
a
s
 
h
e
l
d
 
D
e
c
e
m
b
e
r

2
0
.

M
e
e
t
i
n
g
s
 
a
r
e
 
p
l
a
n
n
e
d
 
f
o
r
 
F
e
b
r
u
a
r
y
 
w
i
t
h

p
l
a
n
 
o
f
 
a
c
t
i
o
n
 
t
o
 
b
e
 
d
e
v
e
l
o
p
e
d
 
b
y
 
S
e
p
t
e
m
b
e
r

1
9
7
3
.



P
R
O
J
E
C
T
E
D
 
G
O
A
L
S

A
N
D
 
R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

G
O
A
L
 
N
O
.
 
8
:

I
N
C
R
E
A
S
E
 
T
H
E
 
N
U
M
B
E
R
 
O
F
 
M
I
N
O
R
I
T
Y
 
T
E
A
C
H
E
R
S
,
 
C
O
U
N
S
E
L
O
R
S
 
A
N
D
 
A
D
M
I
N
I
S
T
R
A
T
O
R
S
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

I
n
t
e
n
s
i
f
y
 
t
h
e
 
i
d
e
n
t
i
f
i
c
a
t
i
o
n
 
a
n
d

t
r
a
i
n
i
n
g
 
o
f
 
n
e
w
,
 
y
o
u
n
g
e
r
,
 
p
o
t
e
n
t
i
a
l

B
l
a
c
k
 
t
e
a
c
h
e
r
s
 
f
o
r
 
p
o
s
i
t
i
o
n
s
 
o
n

a
d
m
i
n
i
s
t
r
a
t
i
v
e
 
s
t
a
f
f
s
 
a
t
 
h
i
g
h
e
r

l
e
v
e
l
s
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
V
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n
 
f
i
e
l
d
 
s
t
a
f
f
 
c
o
n
t
a
c
t
s

a
t
 
l
o
c
a
l
 
l
e
v
e
l
 
e
n
c
o
u
r
a
g
e
 
i
n
v
o
l
v
e
m
e
n
t

t
o
w
a
r
d
 
t
h
i
s
 
e
n
d
.

i
.
e
.
 
L
o
c
a
l
 
i
n
-
s
e
r
v
i
c
e
 
p
r
o
-

g
r
a
m
s
,
 
p
r
o
f
e
s
s
i
o
n
a
l
 
o
r
g
a
n
i
z
a
t
i
o
n
 
m
e
e
t
i
n
g
s
.

.
V
o
c
a
t
i
o
n
a
l
 
Y
o
u
t
h
 
G
r
o
u
p
 
P
r
o
g
r
a
m
s
 
p
l
a
n
n
e
d
 
a
s

f
o
l
l
o
w
s
:

F
F
A

J
u
n
e
 
2
7
-
2
9
,
 
1
9
7
3

F
H
A

A
p
r
i
l
 
6
-
8
,
 
1
9
7
3

F
B
L
A

M
a
y
 
6
-
8
,
 
1
9
7
3

V
I
C
A

A
p
r
i
l
 
2
-
4
,
 
1
9
7
3

D
E
C
A
 
-
 
M
a
r
c
h
 
1
1
-
1
3
,
 
1
9
7
3



P
R
O
J
E
C
T
E
D
 
G
O
A
L
S
 
A
N
D
 
R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

G
O
A
L
 
N
O
.
 
9
:

C
O
N
T
I
N
U
E
 
T
O
 
I
M
P
R
O
V
E
 
T
H
E
 
I
M
A
G
E
 
O
F
 
V
O
C
A
T
I
O
N
A
L
 
-
 
T
E
C
H
N
I
C
A
L
 
E
D
U
C
A
T
I
O
N
 
S
O
 
T
H
A
I
 
A
 
B
E
T
T
E
R
 
U
N
D
E
R
S
T
A
N
D
I
N
G
 
C
A
N
 
3
E

H
A
D
 
O
F
 
W
H
Y
 
P
E
R
S
O
N
S
 
W
H
O
 
W
O
U
L
D
 
B
E
N
E
F
I
T
 
F
R
O
M
 
V
O
C
A
T
I
O
N
A
L
 
E
D
U
C
A
T
I
O
N
 
A
R
E
 
N
O
T
 
R
E
C
E
I
V
I
N
G
 
I
T
.

R
E
C
O
M
M
E
N
D
A
T
I
O
N
S

.
R
e
v
i
e
w
 
t
h
e
 
e
x
t
e
n
t
 
t
h
a
t
 
a
v
e
r
s
i
o
n
s
 
t
o

v
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n
 
a
r
e
 
c
a
u
s
e
d
 
b
y

a
 
w
i
d
e
s
p
r
e
a
d
 
v
i
e
w
 
t
h
a
t
 
o
n
l
y
 
a
 
c
o
l
l
e
g
e

d
e
g
r
e
e
 
c
a
n
 
l
e
a
d
 
t
o
 
a
 
s
u
c
c
e
s
s
f
u
l

c
a
r
e
e
r
.

T
h
e
 
r
e
a
s
o
n
 
f
o
r
 
a
p
p
a
r
e
n
t
 
a
b
s
e
n
-
_
 
o
f

a
n
 
a
v
e
r
s
i
o
n
 
t
o
 
v
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n

i
n
 
s
o
m
e
 
s
c
h
o
o
l
s
.

.
W
h
e
t
h
e
r
 
a
v
e
r
s
i
o
n
s
 
t
o
 
v
o
c
a
t
i
o
n
a
l

e
d
u
c
a
t
i
o
n
 
p
r
o
g
r
a
M
s
 
a
r
e
 
c
a
u
s
e
d
 
b
y

t
h
e
 
r
e
p
u
t
e
d
 
p
o
o
r
 
q
u
a
l
i
t
y
 
o
f
 
s
o
m
e

p
r
o
g
r
a
m
s
 
a
n
d
 
w
h
e
t
h
e
r
 
t
h
a
t
 
r
e
p
u
t
a
t
i
o
n

i
s
 
w
a
r
r
a
n
t
e
d
.

P
R
O
P
O
S
E
D
 
I
M
P
L
E
M
E
N
T
A
T
I
O
N

.
I
n
c
r
e
a
S
e
d
 
i
n
f
o
r
m
a
t
i
o
n
 
t
o
 
t
h
e
 
p
u
b
l
i
c
.

.
P
l
a
n
n
e
d
 
i
n
-
s
e
r
v
i
c
e
 
p
r
o
g
r
a
m
s
 
f
o
r
:

-
 
a
d
m
i
n
i
s
t
r
a
t
o
r
s

-
 
c
o
u
n
s
e
l
o
r
s

-
 
t
e
a
c
h
e
r
s

.
P
r
o
p
o
s
e
d
 
r
e
s
e
a
r
c
h
 
n
e
e
d
e
d
 
o
n
 
t
h
e
 
s
u
b
j
e
c
t
.

.
M
o
r
e
 
c
r
i
t
i
c
a
l
 
e
v
a
l
u
a
t
i
o
n
 
t
o
 
b
e
 
p
e
r
f
o
r
m
e
d

b
y
 
v
o
c
a
t
i
o
n
a
l
 
f
i
e
l
d
 
a
d
v
i
s
e
r
s
 
d
u
r
i
n
g
 
F
Y
 
1
9
7
2
-
7
3
.



Prefix II

State Pennsylvania Fiscal Year 1974

Request for Transfer of Federal Funds Allotted Under Section 102(a)

Allotment from which Allotment to which
transfer is to be made transfer is to be made Amount

Part B Part C
D
E

F

G
H

Part C B

D
E

F

H

Explanation of transfer: Indicate how the annual plan will be affected by
the transfer and provide information which assures consideration of criteria
in Regulation §102.156(b).

Date

(Continue on back of sheet)

(Signed)

(Title)



PART II
ANNUAL AND LONG-RANGE PROGRAM PLAN PROVISIONS

TABLE OF CONTENTS
PAGE

1.0 Analysis of Manpower Nees and Job Opportunities in the State
1.1 State's Projected Labor Demands - Table 1 II-1

2.0 Analysis of Availability of Vocational Education
2.1 State Maps and Graphs to Indicate Specific Areas 11-2

3.0 Analysis of State's Population and Vocational Education Needs
3.1 Statistics on Populations to be Served
Secondary and Postsecondary Enrollments - Table 11-7

4.0 Annual and Long-Range Planning and Budgeting
4.0 Annual and Long-Range Plan - Table 3, Page 1 and Table 3, Page 2
4.1 Rationale for State Goals and Objectives II -10

5.0 Projection of State's Enrollments
5.1 Summary of State's Projected Enrollment Table 4 11-94

6.0 Fiscal Year 1973 Enrollments
6.1 Summary of State Fiscal Year 1973 Enrollment Table 5 11-95

7.0 Estimates of Total Funds Needed for Vocational Education and
Annual Allocation Plan

7.1 Summary of Total, Funds Needed - Table 11-96.

8.0 Construction ProjeOts on Which Construction Will Start in Coming Year
8.1 Summary of Construction Projects to be Started - Table 7 . . . . IT-97

9.0 Actual and Projected Demand for Vocational Education Personnel
Development

9.1 Summary of Personnel Needs - Table 8 - Page 1
Table 8 - Page 2

10.0 Planned Expenditure of .11(1. Project Need for Vocational Education
Personnel Development Funds

10.1 Summary of Expenditures for Personnel Development 1972-73
Table 9

11.0 Financial Plan for Personnel Development Based on Funds Available or
Anticipated

11.1 1973-74 Financial Plan for Personnel Development - Table 10 .

II-100
11-101

II- 102

II- 103

12.0 Projection of Enrollment in Vocational Education Personnel Preparation
and Development

12.1 Summary of Pre-service and Inservice Enrollments - Table 11 . . II- 104

xv



T
A
L
 
-
 
1

E
M
P
L
O
Y
M
E
N
T
 
O
P
P
O
R
T
U
N
I
T
I
E
S
 
R
E
L
A
T
E
D
 
T
O
 
V
O
C
A
T
I
O
N
A
L
 
E
D
U
C
A
T
I
O
N
 
P
R
O
G
R
A
M
S

L
A
B
O
R
 
D
E
M
A
N
D
 
A
N
D
 
S
U
P
P
L
Y
 
S
U
M
M
A
R
Y

S
t
a
t
e
:

P
e
n
n
s
y
l
v
a
n
i
a

.
F
i
s
c
a
l
 
Y
e
a
r
 
E
n
d
i
n
g
 
J
u
n
e
 
3
0
,
 
1
9
7
4

O
E
 
C
O
D
E

I
n
s
t
r
u
c
t
i
o
n
a
l

P
r
o
g
r
a
m

C
u
r
r
e
n
t

E
m
p
l
o
y
m
e
n
t

(
e
s
t
.
)

1
/

P
r
o
j
e
c
t
e
d
 
E
x
p
a
n
s
i
o
n
 
a
n
d

R
e
p
l
a
c
e
m
e
n
t
 
N
e
e
d
s
 
(
e
s
t
.
)

2
/

V
o
c
a
t
i
o
n
a
l

P
u
b
l
i
c
 
S
c
h
o
o
l
sP
r
o
j
e
c
t
e
d
 
L
a
b
o
r
 
S
u
p
p
l
y

S
e
c
t
o
r
s

(
e
s
t
.
)

4
/

E
d
u
c
a
t
i
o
n

O
u
t
p
u
t
 
(
e
s
t
.
)

3
/

O
t
h
e
r

O
u
t
p
u
t

1
9
7
4

1
9
7
8

1
9
7
4

1
9
7
8

1
9
7
4

1
9
7
8

T
O
T
A
L

0
1
.

A
g
r
i
c
u
l
t
u
r
a
l

O
n
-
F
a
r
m

7
3
,
9
5
9

1
,
3
5
8

1
,
4
4
0

1
,
1
9
4

1
,
4
3
2

5
7

6
2

O
f
f
-
F
a
r
m

5
4
,
6
0
4

3
,
7
1
8

3
,
9
4
1

1
,
0
8
1

1
,
9
2
0

1
6
4

1
9
7

0
9
.

H
o
m
e
 
E
c
o
n
o
m
i
c
s

1
5
5
,
3
2
2

9
,
3
7
9

1
0
,
2
2
3

1
,
0
7
7

1
,
4
0
0

9
8
3

1
,
3
0
7

1
4
.

B
u
s
i
n
e
s
s
 
&
 
O
f
f
i
c
e

8
1
2
,
9
6
4

4
1
,
3
5
9

4
3
,
0
1
3

1
9
,
0
2
9

2
1
,
9
9
9

7
,
1
5
3

9
,
8
7
1

0
4
.

D
i
s
t
r
i
b
u
t
i
v
e

3
3
3
,
3
8
1

1
5
,
8
4
7

1
6
,
7
9
8

3
,
0
2
9

3
,
9
3
8

9
9
0

1
,
1
4
8

1
6
.

T
e
c
h
n
i
c
a
l

7
3
,
7
8
9

5
,
9
8
0

6
,
3
3
0

1
,
8
5
3

2
,
2
6
1

1
0
,
8
7
6

1
1
,
3
1
1

1
7
.

T
r
a
d
e
/
I
n
d
u
s
t
r
i
a
l

1
,
6
4
9
,
5
6
7

9
3
,
6
9
5

9
7
,
4
4
3

1
0
,
1
9
4

1
6
,
0
0
5

8
,
0
6
7

1
4
,
6
0
1

0
7
.

H
e
a
l
t
h

1
8
2
,
6
0
5

1
8
,
2
2
1

1
9
,
3
1
4

4
4
1

1
,
4
4
6

7
 
1
6
7

7
,
9
5
5

T
O
T
A
L

A
l
l
 
F
i
e
l
d
s

3
,
3
4
9
,
1
9
1

1
8
9
,
5
5
7

1
9
8
,
5
0
2

3
7
,
8
9
8

5
0
.
4
0
1

3
5
.
4
5
7

4
6
,
4
5
2

1
/

S
o
u
r
c
e
 
o
f
 
D
a
t
a
:
'
 
1
9
6
0
 
C
e
n
s
u
s
 
a
n
d
 
1
9
7
0
,
 
1
9
7
5
 
P
r
o
j
e
c
t
e
d
 
T
o
t
a
l
 
E
m
p
l
o
y
m
e
n
t
 
b
y
 
O
c
c
u
p
a
t
i
o
n
,
 
b
y
 
R
e
s
i
d
e
n
c
e
,
 
b
y
 
S
t
a
t
e
,
 
b
y
 
M
a
j
o
r

A
r
e
a
s
 
a
n
d
 
C
o
u
n
t
i
e
s
 
i
n
 
M
a
j
o
r
 
A
r
e
a
s
 
a
n
d
 
S
e
l
e
c
t
e
d
 
S
m
a
l
l
e
r
 
A
r
e
a
s
,
 
D
e
p
a
r
t
m
e
n
t
 
o
f
 
L
a
b
o
r
 
a
n
d
 
I
n
d
u
s
t
r
y
,
 
B
u
r
e
a
u
 
o
f
 
E
m
p
l
o
y
m
e
n
t

S
e
c
u
r
i
t
y
,
 
L
a
b
o
r
 
M
a
r
k
e
t
 
I
n
f
o
r
m
a
t
i
o
n
 
S
e
c
t
i
o
n
,
 
J
a
n
u
a
r
y
 
1
9
6
9
 
a
n
d
 
N
o
r
m
a
n
 
K
.
 
H
o
o
v
e
r
 
(
e
t
 
a
l
.
)
,
 
O
f
f
-
F
a
r
m
 
A
g
r
i
c
u
l
t
u
r
a
l
 
O
c
c
u
p
a
t
i
o
n
s

i
n
 
P
e
n
n
s
y
l
v
a
n
i
a
,
 
D
e
p
a
r
t
m
e
n
t
 
o
f
 
A
g
r
i
c
u
l
t
u
r
a
l
 
E
d
u
c
a
t
i
o
n
,
 
T
h
e
 
P
e
n
n
s
y
l
v
a
n
i
a
 
S
t
a
t
e
 
U
n
i
v
e
r
s
i
t
y
,
 
1
9
6
6
.

P
r
o
j
e
c
t
e
d
 
E
m
p
l
o
y
m
e
n
t
 
b
y

I
n
d
u
s
t
r
y
,
 
P
e
n
n
s
y
l
v
a
n
i
a
 
O
f
f
i
c
e
 
o
f
 
S
t
a
t
e
 
P
l
a
n
n
i
n
g
 
a
n
d
 
D
e
v
e
l
o
p
m
e
n
t
 
a
n
d
 
u
n
p
u
b
l
i
s
h
e
d
 
1
9
7
0
 
C
e
n
s
u
s
 
D
a
t
a
 
o
n
 
O
c
c
u
p
a
t
i
o
n
 
b
y
 
I
n
d
u
s
t
r
y
,

P
e
n
n
s
y
l
v
a
n
i
a
 
B
u
r
e
a
u
 
o
f
 
E
m
p
l
o
y
m
e
n
t
 
S
e
c
u
r
i
t
y
.

2
/

S
o
u
r
c
e
 
o
f
 
B
a
t
a
:

P
r
o
j
e
c
t
i
o
n
s
 
b
a
s
e
d
 
o
n
 
t
h
e
 
d
a
t
a
 
i
n
 
t
h
e
 
p
u
b
l
i
c
a
t
i
o
n
s
:

A
r
n
o
l
d
,
 
W
a
l
t
e
r
 
M
.
,
 
V
o
c
a
t
i
o
n
a
l
,
 
T
e
c
h
n
i
c
a
l
 
a
n
d
 
C
o
n
-

t
i
n
u
i
n
g
 
E
d
u
c
a
t
i
o
n
 
i
n
 
P
e
n
n
s
y
l
v
a
n
i
a
:

A
 
S
y
s
t
e
m
s
 
A
p
p
r
o
a
c
h
 
t
o
 
S
t
a
t
e
-
L
o
c
a
l
 
P
r
o
g
r
a
m
 
P
l
a
n
n
i
n
g
,
 
(
H
a
r
r
i
s
b
u
r
g
:

P
e
n
n
s
y
l
v
a
n
i
a
 
D
e
p
a
r
t
-

m
e
n
t
 
o
f
 
E
d
u
c
a
t
i
o
n
,
 
1
9
6
9
)
 
a
n
d
 
H
o
o
v
e
r
 
(
e
t
 
a
l
.
)
,
 
o
p
.
 
c
i
t
.

3
/

V
o
c
a
t
i
o
n
a
l
 
E
d
u
c
a
t
i
o
n
 
O
u
t
p
u
t
 
r
e
f
e
r
s
 
t
o
 
t
h
e
 
s
u
p
p
l
y
 
o
f
 
t
r
a
i
n
e
d
 
g
r
a
d
u
a
t
e
s
 
f
r
o
m
 
p
u
b
l
i
c
 
s
e
c
o
n
d
a
r
y
 
s
c
h
o
o
l
s
.

S
u
p
p
l
y
 
d
a
t
a
 
w
a
s
 
p
r
i
-

m
a
r
i
l
y
 
b
a
s
e
d
 
u
p
o
n
 
e
s
t
i
m
a
t
e
s
 
w
h
i
c
h
 
w
e
r
e
 
c
a
l
c
u
l
a
t
e
d
 
f
r
o
m
 
1
9
7
1
-
7
2
 
a
n
n
u
a
l
 
r
e
p
o
r
t
s
 
f
r
o
m
:

V
E
M
I
S
 
S
y
s
t
e
m
,
 
a
 
c
o
m
p
r
e
h
e
n
s
i
v
e
 
v
o
c
a
-

t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n
 
m
a
n
a
g
e
m
e
n
t
 
i
n
f
o
r
m
a
t
i
o
n
 
s
y
s
t
e
m
,
 
P
e
n
n
s
y
l
v
a
n
i
a
 
B
u
r
e
a
u
 
o
f
 
V
o
c
a
t
i
o
n
a
l
 
E
d
u
c
a
t
i
o
n
,
 
r
e
p
o
r
t
i
n
g
 
f
o
r
m
s
 
D
E
B
E
 
6
8
6
-
6
8
7

a
n
d
 
a
d
j
u
s
t
e
d
 
g
r
a
d
u
a
t
e
 
s
u
p
p
l
y
 
b
a
s
e
d
 
u
p
o
n
 
V
E
M
I
S
 
p
l
a
c
e
m
e
n
t
 
r
a
t
e
s
 
f
r
o
m
 
v
o
c
a
t
i
o
n
a
l
 
e
d
u
c
a
t
i
o
n
 
p
r
o
g
r
a
m
s
,
 
M
a
r
c
h
 
1
5
,
 
1
9
7
2
.

4
/

O
t
h
e
r
 
S
e
c
t
o
r
s
 
O
u
t
p
u
t
 
r
e
f
e
r
s
 
t
o
 
t
h
e
 
s
u
p
p
l
y
 
o
f
 
t
r
a
i
n
e
d
 
g
r
a
d
u
a
t
e
s
 
f
r
o
m
 
C
o
m
m
u
n
i
t
y
 
C
o
l
l
e
g
e
s
,
 
P
r
i
v
a
t
e
 
T
r
a
d
e
 
a
n
d
 
T
e
c
h
n
i
c
a
l

S
c
h
o
o
l
s
.

M
D
T
A
 
P
r
o
g
r
a
m
s
,
 
S
t
a
t
e
 
R
e
t
a
i
n
i
n
g
 
A
c
t
 
P
r
o
g
r
a
m
,
 
T
w
o
-
Y
e
a
r
 
P
r
o
g
r
a
m
s
 
i
n
 
F
o
u
r
-
Y
e
a
r
 
C
o
l
l
e
g
e
s
 
a
n
d
 
U
n
i
v
e
r
s
i
t
i
e
s
,
 
P
r
i
v
a
t
e

J
u
n
i
o
r
 
C
o
l
l
e
g
e
s
.

T
h
e
 
r
e
l
a
t
i
o
n
s
h
i
p
 
o
f
 
t
h
e
s
e
 
t
r
a
i
n
i
n
g
 
a
g
e
n
c
i
e
s
 
i
s
 
d
e
s
c
r
i
b
e
d
 
i
n
 
t
h
e
 
p
u
b
l
i
c
a
t
i
o
n
:

F
r
a
n
c
h
a
k
,
 
S
t
e
p
h
e
y
.
 
J
.
 
a
n
d

B
r
u
n
o
,
 
N
a
n
c
y
 
L
.
,
 
P
l
a
n
n
i
n
g
,
 
V
o
c
a
t
i
o
n
a
l
 
E
d
u
c
a
t
i
o
n
 
P
r
o
g
r
a
m
s
 
i
n
 
P
e
n
n
s
y
l
v
a
n
i
a
:

G
u
i
d
e
l
i
n
e
s
 
f
o
r
 
t
h
e
 
U
s
e
 
o
f
 
L
a
b
o
r
 
M
a
r
k
e
t
 
I
n
f
o
r
m
a
-

t
i
o
n
,
 
1
s
t
 
r
e
v
.
 
e
d
.
,
 
(
H
a
r
r
i
s
b
u
r
g
:

P
e
n
n
s
y
l
v
a
n
i
a
 
D
e
p
a
r
t
m
e
n
t
 
o
f
 
E
d
u
c
a
t
i
o
n
,
 
1
9
7
1
)
.



A
P
P
A
L
A
C
H
I
A
 
D
I
S
T
R
I
C
T
S

E
c
o
n
o
m
i
c
a
l
l
y
 
D
e
p
r
e
s
s
e
d
 
A
r
e
a
s

F
i
g
u
r
e
 
2
.
1
a

W
A

R
R

E
N

M
cK

E
A

N
P

O
T

T
E

R
T

IO
G

A
B

R
A

D
F

O
R

D
S

U
S

Q
U

E
H

A
N

N
A

C
R

A
W

F
O

R
D

F
O

R
E

S
T

E
LK

W
Y

O
M

I
A

C
K

A
-

W
A

N
N

A
S

U
LL

IV
A

N

C
A

M
E

R
O

N

C
LE

A
R

F
IE

LD

LA
W

R
E

N
C

E

A
R

M
S

T
R

O
N

G

W
E

S
T

M
O

R
E

LA
N

D

W
A

S
H

IN
G

T
O

N

G
R

E
E

N
E

F
A

Y
E

T
T

E
S

O
M

E
R

S
E

T
/B

E
D

F
O

R
D

F
U

LT
O

N

N
O
T
E
:

A
l
l
 
A
p
p
a
l
a
c
h
i
a
 
D
i
s
t
r
i
c
t
s
 
a
r
e
 
c
l
a
s
s
i
f
i
e
d
 
a
s
 
e
c
o
n
o
m
i
c
a
l
l
y
 
d
e
p
r
e
s
s
e
d
 
a
r
e
a
s
.

1
N
o
r
t
h
w
e
s
t
 
d
i
s
t
r
i
c
t

2
N
o
r
t
h
 
C
e
n
t
r
a
l
 
d
i
s
t
r
i
c
t

3
N
o
r
t
h
e
r
n
 
t
i
e
r
 
d
i
s
t
r
i
c
t

4
S
o
u
t
h
w
e
s
t
 
d
i
s
t
r
i
c
t

5
T
u
r
n
p
i
k
e
 
d
i
s
t
r
i
c
t

6
C
e
n
t
r
a
l
 
S
u
s
q
u
e
h
a
n
n
a
 
B
a
s
i
n

7
N
o
r
t
h
e
a
s
t
 
d
i
s
t
r
i
c
t

8
N
o
n
 
A
p
p
a
l
a
c
h
i
a
 
a
r
e
a
s



U
N
E
M
P
L
O
Y
M
E
N
T
 
R
A
T
E
S
 
B
Y
 
C
O
U
N
T
Y
 
F
O
R
 
P
E
N
N
S
Y
L
V
A
N
I
A

F
i
g
u
r
e
 
2
.
1
 
(
b
)
-
1

rg r
W
P
W
A
g

m
,
A
N
I
N
i
n

G
r
e
a
t
e
r
 
T
h
a
n
 
7
%

5
%
 
t
o
 
7
%

L
e
s
s
 
T
h
a
n
 
5
%

P
e
n
n
s
y
l
v
a
n
i
a
 
A
v
e
r
a
g
e
:

5
.
3
%

S
o
u
r
c
e
:

B
a
s
e
d
 
u
p
o
n
 
e
s
t
i
m
a
t
e
s
 
f
o
r
 
P
e
n
n
s
y
l
v
a
n
i
a

B
u
r
e
a
u
 
o
f
 
E
m
p
l
o
y
m
e
n
t
 
S
e
c
u
r
i
t
y
 
O
f
f
i
c
e
,
 
1
9
7
2



S
E
C
T
I
O
N
S
 
O
F
 
C
O
N
C
E
N
T
R
A
T
E
D
 
U
N
E
M
P
L
O
Y
M
E
N
T
 
O
R
 
U
N
D
E
R
E
M
P
L
O
Y
M
E
N
T

Labor M
arket A

reas of P
ennsylvania

r
o
e
,
/
E
R
I
E
1
E
R
E

W
A

N
R

E
ry

F
i
g
u
r
e
 
2
.
1
 
(
b
)
-
2

,,E
N

A
N

O
0

O
IL C

IT
Y

 - F
R

A
N

K
LIN

 -
T

IT
U

S
V

ILLE

W
ILK

E
S

-B
A

R
R

E
--

H
A

Z
LE

T
O

N

A
w

R
E

N
C

E

/
/

N
E

W
 C

A
 T

 E
C

LE
A

R
F

IE
LD

 -
D

U
B

O
IS

E
T

H
LE

H
E

M
-E

A
S

T
O

N

C
H

A
M

B
E

R
S

B
U

R
G

 -
W

A
Y

N
E

S
B

O
R

O

F
U

LT
O

N
F

R
A

N
K

LIN

B
U

R
LIN

G
T

O
N

1,1R
, F

( N
.' 1,66

LO
M

W
)N

A
E

,T
H

 O
F

 P
E

N
N

S
Y

LV
A

N
IA

pfeA
R

T
M

E
N

T
 O

F
 L130A

iN
D

O
5T

A
T

20
14

S
a

I
1---4

S
e
c
t
i
o
n
s
 
o
f
 
C
o
n
c
e
n
t
r
a
t
e
d
 
U
n
e
m
p
l
o
y
m
e
n
t
 
o
r

U
n
d
e
r
e
m
p
l
o
y
m
e
n
t

P
a
r
t
s
 
o
f
 
C
o
n
c
e
n
t
r
a
t
e
d
 
U
n
e
m
p
l
o
y
m
e
n
t
 
o
r

U
n
d
e
r
e
m
p
l
o
y
m
e
n
t

S
o
u
r
c
e
:

U
.
S
.
 
D
e
p
a
r
t
m
e
n
t
 
o
f
 
L
a
b
o
r
,

M
a
n
p
o
w
e
r
 
A
d
m
i
n
i
s
t
r
a
t
i
o
n
,

"
A
r
e
a
 
T
r
e
n
d
s
 
i
n
 
U
n
e
m
p
l
o
y
m
e
n
t

a
n
d
 
U
n
d
e
r
e
m
p
l
o
y
m
e
n
t
"
,
 
J
a
n
.

1
9
7
3
,
 
p
a
g
e
 
2
3
.



11-5

EMPLOYMENT STATUS OF TIT TOTAL CIVILIAN NONINSTITUTIONAL POPULATION
16 YEARS AND OVER BY COLOR, SEX, AND AGE (NUMBER IN THOUSANDS)

Figure 2.1 (c)

Geographic Area

Civilian Non- Civilian Labor Force

Employment
UnemploymentInstitutional Participation

Population Number Rate Rate

Pennsylvania Level Rate

Total 8,416 4,826 57.3 4,564 261 5.4

White 7,718 4,425 57.3 4,199 226 5.1

Men 20 Years and over 3,242 2,623 80.9 2,521 102 3.9

Women 20 Years and over 3,711 1,435 38.7 1,369 66 4.6

Both Sexes 16-19 Years 765 367 48.0 309 58 15.8

Negro and Other Races 698 401 57.4 365 35 8.8

Men 20 Years and over 276 213 77.2 196 17 8.0

Women 20 Years and over 341 157 46.0 149 8 5.1

Both Sexes 16-19 Years 81 DNA* DNA DNA DNA DNA

*DNA = Data Not Available

Source: U.S. Department of Labor, Bureau of Labor Statistics, "Geographic Profile of
Employment and Unemployment," 1971, Report 402.
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TABLE 2

POPULATION CHARACTERISTICS

4.1. General Population
1970

Census
1974

Projected
1978

Projected

-Total 11,793,309 12,000,026 12,138,367

Urban 8,430,410 8,577,739 8,676,912
Male 3,995,704 4,065,530 4,112,535

White 3,521,526 3,583,071 3,624,497
Black 457,236 465,222 470,G01
Other 16,942 17,237 17,437

Female 4,434,706 4,512,209 4,564,377
White 3,892,208 3,960,225 4,006,012
Black 524,714 533,892 540,062
Other 17,784 18,093 18,303

Rural 3,363,499 3,422,287 3,461,855
Male 1,669,710 1,698,891 1,718,534
White 1,647,970 1,676,774 1,696,162
Black 19,430 19,768 19,996
Other 2,310 2,349 2,376

Female 1,693,789 1,723,396 1,743,321
White 1,676,028 1,705,329 1,725,045
Black 15,134 15,196 15,574
Other 2,627 2,671 2,702

White 10,737,732 10,925,399 11,051,716
Nonwhite 1,056,177 1,074,627 1,087,051

Male 5,665,414 5,764,421 5,831,069
White 5,169,496 5,259,845 5,320,659
Black 476,666 484,990 490,597
Other 19,252 19,586 19,813

Female 6,128,495 6,235,606 6,307,698
White 5,568,236 5,665,554 5,731,057
Black 539,838 50,288 555,636
Other 20,411 z0,764 21,005

lj 1970 Census Population, U.S. Department of Commerce, Bureau of the
Census, PC (1)-B40 Pa. - "General Population Characteristics"

J Pennsylvania Department of Education, 1971-1980 Population Projections
for Pennsylvania, Counties and Major Cities.
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2. State Population

(16-21)

TABLE 2 (Continued)

19702/
Census

1974Y
Projected

1978A/
Projected

Total 1,201,941

16 year age 222,552 236,220 221,590

White 200,817 213,141 199,940

Black 21,210 22,511 21,117

Other 525 568 533

17 year age 219,638 231,932 229,103

White 199,143 210,269 207,704

Black 19,956 21,059 20,802

Other 539 603 596

18 year age 212,665 230,541 237,626

White 192,771 208,962 215,384

Black 19,217 20,817 21,457

Other 677 761 784

19 year age 192,159 227,875 224,730

White 173,540 205,793 202,953

Black 17,916 21,237 20,944

Other 703 844 832

20 year age 182,041 210,307 219,568

White 164,119 189,591 197,940

Black 17,151 19,810 20,683

Other 771 905 944

21 year age 172,886 207,583 215,581

White 156,213 187,551 194,777

Black 15,939 19,118 19,855

Other 734 913 948

,2i PC(1)-B40 Pa.

J Estimated



11-9

TABLE 2 (Continued)

3. Secondary School Enrollment-5-1

1970
Data

1974

Projected
1978

Projected

Total 1,319,747 1,329,000 1,216,600

Public 1,102,163 1,145,200 1,059,700
7-9 Grade 564,684 563,400 508,000
White 495,058 493,932 445,363
Black 64,940 64,791 58,370
Other 4,686 4,676 4,267

10-12 Grade 537,479 581,800 551,700
White 482,279 522,049 495,040
Black 52,567 56,901 53,956
Other 2,633 2,850 2,703

NonPublic 217,584 183,800 156,900
7-9 Grade 124,389 101,900 84,300
10-12 Grade .93,195 81,900 72,600

4. Postsecondary School Enrollment

1972 1974 1978

Total 29,844 31,000 40,000

Female 11,655 12,000 16,000
Male 18,189 19,000 24,000

White 27,678 28,000 34,500
'Black 1,985 2,800 5,000
Other 181 200 500

Disadvantaged 1,409 2,000 5,000

J Pennsylvania Department of Education, "Projections - Selected Educational
Statistics for Pennsylvania to 1981-82.'
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4.0 Annual and Long-Range Planning and Budgeting Plan

4.01 Table)3, pages 1 and 2 provides the annual and long-range programs,

services and activities for developing vocational education in

Pennsylvania for the fiscal years 1974-1978.

4.02 In developing Table 3, due consideration was given to the projected

goals and recommendations for expanding vocational education

opportunities in Pennsylvania that were developed by the Pennsylvania

Department of Education. These goals and recommendations are

prefixed Marked I.

4.03 Only those activities projected for fiscal year 1974 that can be

given a meaningful measure are measured in the column, Activities

FY 1974.

4.04 Under the column of total budgeted funds it Table 3, the amount of

federal, state and local funds is given for entry. The totals are

broken out in Table 6 under federal, state plus local.

4.1 Rationale for Stated Goals and Objectives - Table 3

4.11 Changing economic, political and technological conditions dictate

the need for vocational education programs in the Commonwealth.

Therefore, emphasis will be placed on continuing productive vocational

programs, starting new vocational programs, expanding existing

vocational programs and discontinuing unproductive vocational programs

in order to adjust to the changing labor market needs at the state

and local levels.
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4.12 Level of Instruction

4.121 Elementary:

All elementary students in the Commonwealth should be

provided with career awareness activities. Vocational educa-

tion, as a significant factor of career education, can provide

assistance to elementary personnel in initiating and improving

activities in support of career awareness. Through these

activities, better career choices will be made thus making

the skill development more productive for the student as well as

being an economic asset for the state and local areas.

4.122 Secondary:

Secondary students in sparsely po?ulated areas of the state

do not generally have access to a variety of vocational education

programs. In addition, because of physical and financial

constraints, other areas report difficulties in terms of serving

all students. Consideration must be given to develop alternative

strategies to better serve the secondary student population.

Specific areas of the state will be designated as priority locations.

Curriculum design will be directed toward reducing the

seriousness of differences among educational/training preparation,

student career choice and industry requirements. The major factors

will be considered in achieving the congruence between educational

training and the world of work.

4.123 Postsecondary:

Based on the numbers of school dropouts, the high school

graduates who lack salable skills for entry into the labor market
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and the vocational graduates who desire or require additional

preparation, there exists a need for expanded programs at the

postsecondary level (or an overhaul of the secondary program).

Effort must be directed toward developing strategies and

procedures for articulation between the secondary and post-

secondary programs. This will reduce duplication of effort

and will enhance the career development and career ladder

concept for the student.

Certain geographic areas offer many opportunities while

other areas offer few. Attempts to equalize the division

based upon needs will be made in light of existing constraints

within the state and concerned local areas.

4.124 Adult:

The need for retraining programs to teach new skills and/or

improve old skills is supported by industry and workers alike.

In addition, there exists a number of adults who lack the

requisite basic literacy education and skill training to

function in the world of work. In order to satisfy the needs,

vocational education programs must be developed with sufficient

flexibility to meet the needs of industry and the personal

aspirations of all the population, regardless of past career

experiences or the area of the state in which they reside.

4.13 Target Populations

4.131 General:

Evidence exists to support the notion that many students

in and out of school lack vocational preparation for effective

adjustment in the world of work. Priority attention will be
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given to identify alternative strategies and procedures

to provide meaningful and relevant programs to meet those needs.

The need is statewide although the solutions to meet

this need cannot be so universally applied.

4.132 Disadvantaged:

The need for satisfying the vocational objectives for

the disadvantaged continues to be a priority. Programs to

provide career awareness activities at the elementary level,

and skill exploration and skill development at the secondary

need to be improved upon and new ones developed. The post-

secondary and adult level can offer programs to retrain and

re-educate where the need exists.

The development of strategies and procedures for modifying

existing vocational programs and developing special programs

to offer meaningful experiences for the disadvantaged exists

across the state. Programs in certain areas which have shown

favorable results will be considered for implementation elsewhere.

4.133 Handicapped:

There is a need for greater efforts, to identify and

provide programs for meeting the occupational requirements

of the handicapped. It has been shown that handicapped persons

can perform on-the-job inany occupations. Priority attention

should be directed to developing the abilities of this population

at the elementary, secondary and adult levels. Where adjustments

to existing programs or facilities need to and can be made,

a maximum effort should be expended. In addition, existing

programs in centers for the handicapped should be granted full

review to capitalize on vocational education opportunities.
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TABLE 3 Pages 1 and 2

Annual and Long Range Planning and Budgeting

Pages II 16 to II - 93

Arranged in Order of Program/Purpose
Table 6 - Page II - 96

Estimates of Total Funds Needed for Vocational Education
and Annual Allocation Plan

4.0
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11-16

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Secondary - See Page II-11 for rationale

Population Served: General

Goals

1. Continue and im-

prove existing
instructions in
vocational-tech-
nical education
presently meeting
labor market
needs.

2. Establish and
develop vocational
education in areas
not presently
served or in those
school districts
located in geo-
graphical areas
where unique
educational pro-
blems exist.

Objectives

1. Continue 3,885 programs
in comprehensive and
area vocational-tech-
nical schools.

Increase the percentage
of public secondary
vocational educational
programs in 10 areas.

Outcomes
1973

3,793

5%

1974

3,885

10%

1978

4,088

20%



II' -17

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Secondary
B-1

Funds: F = Federal
S = State
L = LOca1

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Yearly field staff visits to all vo-
cational-technical programs for
continued program approval.

lb. Regional field staff will visit and
assess the 800 state and local pro-

grams to determine the degree to

which goals and objectives are being

met.

lc. Continuous regional field staff
services to all local programs.

la. Develop a set of guidelines for
establishment of 10 unique programs

of vocational education.

lb. Establish a set of funding policies
for districts where unique problems

exist.

lc. Provide special staff assistance
from the three regional offices.

100,000
(B-1)

F 90,000
L 10,000

541,238
(B-1)

F 200,000
L 341,238

Included
lb

200,000
(B-1)

F 200,000

Alignment of programs with

state guidelines.

Better planned programs,
improved instruction and
enhanced employability.

Liaison between LEA and State

staff.

Equal opportunities for all
students including handi-
capped and disadvantaged in
all communities for voca-
tional education.

Included Equal opportunities.for all

la students including handi-
capped and disadvantaged in
all communities for voca-
tional education.

Included
la

Equal opportunities for all
students including handi-
capped and disadvantaged in
all communities for voca-
tional education.
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11-18

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Secondary - See Page II-11 for rationale

Population Served:

Goals

3. Continue expan-
sion and improve-
ment of secondary
vocational educ-
ation programs
throughout the
state so that
every high school
student will
have an opport-
unity to achieve
a marketable
skill upon leaving
school.

Objectives

1. Develop and expand 95
programs in new high-
growth occupational
areas.

Maintain 152,876
student participation
to meet labor market
requirements.

. Continue needed pro-
grams in comprehensive
and area vocational-
technical schools.

Increase enrollments in
vocational programs
with emphasis on
minority students.

. Increase number of
innovative courses.

Outcomes
1973

71

145,073

3,793

3,700

25

1974

95

152,876

3,885

7,803

40

1978

233

175,000

4,088

21,000

95



Activity: Secondary
B-1

11-19

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. More attention to curriculum planning
including analysis of labor market
demands and training needs in 10

areas.

Strengthen efforts to stimulate 50
local schools to use advisory
committees more effectively.

Develop guidelines to assist 87 local
regional planning units in making

program decisions.

.2a. Approve and implement all state and
local programs which meet approved
standards by which goals and objec-
tives are being met - continuing
programs.

Develop and revise 10 curriculum

guidelines.

3a. Review, process and fund 95 new and

expanded vocational-technical pro-
grams.

4a. Strengthen efforts to stimulate all
local schools to enroll students
from all walks of life.

5a. Develop and revise curriculum
materials for 40 new and emerging

occupations.

1,000,000 Better alignment of training

(B-1) programs to industry needs.

F 300,000

L 700,000

la

la

45,000,000
(B-1)

F 2,200,000
S 6,900,000
L35,900,000

la

37,000,000
(B-1)

F 1,964,300
S 9,677,000
L25,358,700

100,000
(B-1)

F 50,000

L 50,000

200,000
(B-1)

F 50,000

L 150,000

Programs will be closer re-
lated to industry needs and
standards.

Will promote programs activ-
ities which demand priority
development.

Closer relation between state
and local needs.

Improved instruction by
teachers and improved
curriculum for students.

Better planned programs,
improved instruction and
enhanced employability.

Programs will meet the long-
range needs of society.

More relevant programs meet-
ing state and local needs.
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11-20

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Secondary - See Page II-10 for rationale

Population' Served: General

Goals

4 Emphasize she
need for bring-
ing vocational-
occupational
programs, enroll-
ment and complet-
ions into closer
relationship with
current and_ pro-

jected labor
market needs.

5. Emphasize the
recruitment of
minority voca-
tional educators.

6. Continue to pro-
vice special
assistance in
establishing and
developing voca-
tional education
in areas not
adequately served
or in those
school districts
located in

geographical
areas where
unique educa-
tional problems
exist.

Objectives

1. Increase number (249)
schools which period-
ically analyze labor
market needs and
modify their curricu-
lum accordingly.

Increase the number
(15) of minority
teachers, counselors
and administrators.

Increase number (20)
public secondary
schools offering a
broad-based vocational
program.

Outcomes
1973

258

25

30

1974 1978

507 1,032

40

50

90

110



TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Secondary
B-1

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Continuous state office and field
consultant services to assist local
administrators in continual review

of programs.

lb. Study existing labor market areas
(15) to determine which training is
in demand and promote development of

new curriculums in these areas.

la. Recruit educators from minority
groups to be employed in vocational

education.

la. Establish guidelines for establish-
ment of unique programs of voca-
tional education.

Establish funding policies for
districts where unique educational
problems exist,

Special consultant services to
administrators in these areas.

1,500,000
(B-1)

V 500,000
L 1,000,000

L

la

Above

25,000
(B-1)

25,000

250,000
(B-1)

F 250,000

la

Above

la

Above

Better planned and more
diversified offerings.

Closer relationship between
courses offered and labor

market needs.

Extended opportunities for
all groups to participate in
vocational education.

Equal opportunities for all
students including handi-
capped and disadvantaged in
all communities for.voca-
tional education.

Provide suggestions for
program devel4ment to
local administrators.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Secondary - See Page II-10 for rationale

Population Served: General

Goals

7. More effective
placement of
graduates from
vocational pro-
grams.

8. Intensify devel-
opment of youth
leadership
through particip-
ation in voca-
tional youth
organizations.

9. Intensify and
improve higher
education pro-
grarLs for voca-
tional teachers,
supervisors and
administrators.

Objectives

. Increase the participa-
tion in postsecondary
education programs re-
lated to seven major
areas of vocational
study.

Increase membership in
vocational youth
organizations by 2,200.

. Increase enrollments in
inservice and pre-
service education in
relation to program
needs by 1,610.

1.973

15%

35,000

4,100

Outcomes
1974

20%

37,200

5,710

1978

25%

47,000

5,610
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Secondary
B-1

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Provide leadership for articulation
between all secondary and post-
secondary career _programs.

lb. Develop a set of job placement
service ideas for local schools to
plan, organize and administers a

job placement service.

lc. Analyze data from follow-up of
student classes 1971-72 and 1973 to

assist.in program development.

la. Systematic leadership training for
100 vocational youth organization
State officers.

lb. Encourage the development of five

vocational youth organizations as
and integral part of the instruct-

ional program.

la. Review, revise and expand all
teacher competency requirements.

lb. Encourage expansion and improve
programs of teacher education in

28 institutions.

150,000
(B-1)

F 50,000
L 100,000

Included
la

Included
la

100,000
(B-1)

10,000

90,000

Included
la

4,899,762
(B-1)

F4,899,762

Included
la

Identification of ways to
improve local vocational

programs..

Better informed and know-
ledgeable placement personnel.

More effective placement of
students in jobs for which

trained.

Increased and expanded
leadership proficiency for

state and local youth
officers and advisors.

Increased and expanded
leadership proficiency for
state and local youth
officers and advisors.

Update existing staff and
training new staff required.

A source of qualified tea-
chers for replacement and

new programs. Also updated

and upgraded teacher educa-

tion programs.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Secondary - See Page II-10 for rationale

Population Served: General

Goals

9. Intensify and
improve higher
education pro-
grams for voca-
tional teachers,
supervisors and
administrators.

Objectives

. Update four teacher
education curriculum to
improve competencies
of vocational educa-
tion personnel.

Increase the number of
teachers participating
in inservice activities
related to instruct-
ional media and
individualized
instruction by 300.

Outcomes
1973

11

2,100

1974

15

2,400

1978

21

3,000
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Secondary
B-1

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

. Continue to seek well qualified
teacher-coordinators for 67 voca-

tional schools.

2b. Encourage the 29 teacher education

institutions to offer relevant

courses.

2c. Include five youth organization
activities in teacher education.

2d. Review, revise and expand teacher all

competency requirements.

3a. Expand teacher education opportun-
ities for instructors in 3
correctional institutions.

3b. Explore the new learning systems
combininb laboratory and theory
instruction to teach principles

through application.

3c. Provide 10 workshops for updating
teachers methods, materials and

curriculum changes.

100,000
(B-1)

L 100,000

Included
2a

Included
2a

Included
2a

1,000,000
(B-1)

L 1,000,000

Included
3a

Included
3a

Outstanding programs will be

assured.

Teacher education programs
will attract capable
instructors.

More active youth organiza-
tion.

More competent vocational
teachers will result.

Increase effectiveness of
teachers in programs of
vocational-technical educa-

tion.

Increase effectiveness of
teachers in programi of
vocational-technical educa-

tion.

Increase effectiveness of
teachers in programs of
vocational-technical educa-

tion.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Multi-Level See Page II-10 for rationale

Population Served:

Goals

1 To improve the
quality of in-
struction, and to
increase the
number of pupils
served through
the construction
of well designed
and equipped
permanent area
vocational educa-
tion centers.

2 Expand and
strengthen the
vocational
aspects of
guidance and
counseling pro-
grams consistent
with student
educational and
aspirational
levels.

Objectives

Outcomes
1973 1974 1978

. Increase the number of
vocational education
instructional
laboratories in
locations where the
need for this type of
education exists.

Increase the number of
pupils served by
vocational education.

Counselors (300) will
understand the program
components necessary
to operationalize
effective vocational
guidance practices
appropriate to all
grade levels as well
as to possess a working
knowledge of business
and industrial expect-
ations.

. Counselors (300) will
use a career develop-
ment syllabus to
integrate career
guidance practices
within curriculum
areas.

15

600

35%

10%

25

1,200

50%

20%

67

2,500

80%

80%
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Multi-Level
B-1

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Provide financial aid to assist in

developing programs in 10 eareas not

served by vocational education.

2a. Provide vocational. education
opportunities for 600 pupils in
permanent area centers.

la. Develop handbook to increase the flow

of career information to parents be-

fore students make a course choice.

2a. Promote career guidance practices
in all vocational schools.

1,250,000
(B-1)

F 250,000
L1,000,000

Included
la

150,000
(B-1)

F 50,000

L 100,000

Included
la

Vocational education offerings
are provided for more members

of society.

Vocational education offerings
are provided for more members

of society.

More efficient counseling
result in a more effective use

of vocational education
facilities.

More efficient placement of

graduates 'n fields for which

educated.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Multi-Level - See Page II-10 for rationale

Population Served: General

Goals

3. Conduct inservice
activities aimed
at preparing voc-
ational education
personnel to plan,
initiate, admini-
ster and promote
career develop-
ment programs for
youths aad adults.

4. Conduct inservice
programs for im-
proving the per-
formance of voca-
tional educators
and guidance
counselors serv-
ing disadvantaged
or handicapped
individuals.

Objectives

1. Increase the number of
vocational educators
attending career devel-
opment education work-
shops, conferences and
institutes.

. Increase the number of
vocational educators
and guidance counsel-
ors attending seminars,
conferences or work-
shops devoted to im-
proving techniques for
educating the disad-
vantaged and handi-
capped.

Outcomes
1973

200

150

1974

250

200

1978

300

300
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Multi-Level
B-1

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Plan and conduct workshops in 87
intermediate units for vocational
educators with emphasis on career
development.

la. Increase awareness of services
available to 200 guidance counselors
and provide for theirs attendance at
conferences and seminars in their
areas.

250,000 Better qualified instructors
(B-1) will result.

F 50,000
L 200,000

100,000
(B-1)

F 10,000
L 90,000

Better qualified personnel to
administer, counsel and con-
duct disadvantaged and handi-
capped programs will be
available.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Postsecondary - See Page II-10 for rationale

Population Served: neral

Goals Objectives

Outcomes
1.973 1974 1978

1. To increase the
educational
opportunities
offering occup-
ational programs
for persons need-
ing and desiring
these types of
curriculums.

. To increase the total
number of students
engaged in postsecond-
ary occupational edu-
cational programs.

. To increase the number
of program offerings
in postsecondary
occupational educa-
tional institutions.

. To increase the per-
centage of students
employed upon complet-
tion of secondary
occupational educa-
tional programs.

. To increase the per-
centage of students
completing post-
secondary occupa-
tional educational
programs.

42,480

626

88%

25%

44,604

630

89%

35%

52,099

690

93%

55%
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Postsecondary
B-2

Funds: F = Federal
S = State
L = Local.

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Stimulate the articulation and co-
ordination between secondary and
postsecondary institutions. Develop

and expand 626 existing program in

postsecondary occupational educa-

tional institutions.

2a. Identify 5 new programs in areas of
greatest need in meeting the labor

market demands.

2b. Provide inservice programs for 30

directors of postsecondary education.

3a. Identify 5 new programs in areas of

greatest need in meeting the labor

market demands,

3b. Provide inservice programs for 30

directors of postsecondary educa-

tion.

4a. Identify 5 new programs in areas of

greatest need in meeting the labor

market demands.

11,433,000
(B-2)

F 3,630,000
S 4,000,000
L 3,803,000

1,429,000
(B-2)

500,000
929,000

Included
B-2

3,000,000
(B-2)

F 1,250,000
L 1,750,000

Include
B-2

70,000
(B-2)

F 20,000
L 50,000

Youth and adult will have
greater opportunity to prepare
for employment in meeting the

demands of the labor market.

Youth and adult will have
greater opportunity to prepare
for employment in meeting the

demands of the labor market.

Youth and adult will have
greater opportunity to prepare
for employment in meeting the

demands of the labor market.

Youth and adult will have
greater opportunity to prepare
for employment in meeting the

demands of the labor market.

Youth and adult will have
greater opportunity to pre-

pare for employment in meet-

ing the demands of the labor

market.

Youth and adult will have
greater opportunity to pre-

pare for employment in meet-

ing the demands of the labor

market.
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TABLE 3 - PAGE 1

Annual and Long. Range Planning and Budgeting

Postsecondary - See Page II-10 for rationale

Population Served: General

Goals

1. To increase the
educational
opportunities
offering occup-
ational programs
for persons need-
ing and desiring
these types of
curriculums.

Objectives

1. To increase the total
number of students
engaged in postsecond-
ary occupational edu-
cational programs.

Outcomes
.1973

42,480

1974

44,604

1978

52,099
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Postsecondary
B-2

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Hilda Benefits

4b. Provide inservice programs for 30

directors of postsecondary education.

4c. Continue to develop the automated

student follow-up information system.

Included
4a

Included
4a

Youth and adult will have
greater opportunity to prepare
for employment in meeting the
demands of the labor market.

Youth and adult will have
greater opportunity to prepare
for employment in meeting the

demands of the labor market.
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11 34

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Adult See Page II-10 for rationale

Population Served: General

Goals

i. Provide occupa-
tional educa-
tional opport-
unities for adults
who require
training or re-

training to
maintain or
improve their
employment status.

Objectives

. Increase the numbers
of adults enrolled in
occupational education
programs.

. Increase the guidance
and placement services
for adults enrolled in
occupational education
programs in all schools
offering adult programs,

. Provide 600 schools
with assistance in
developing comprehen-
sive occupational
educational programs.

Outcomes
1973

57,342

25%

25%

1974

60,209

35%

35%

1978

72,250

100%

100%
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Adult
B-3

Federal: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds

la. The number of schools offering adult

occupational educational programs
will increase by approximately ten.

lb. The number of program and course

offerings in adult occupational edu-

cational programs will increase by

approximately ten.

lc. Ten occupational programs for handi-

capped adults will be expanded.

2a. The number of guidance and place-

ments personnel assigned
responsibility for adult programs
will increase by approximately ten.

3a. Provide inservice programs for 30

directors of adult education.

12,122,000
(B-3)

F1,148,000
S2,800,000
L8,174,000

Included
la

Included
la

1,350,000
(B-3)

F 350,000
L 1,100,000

15,000
'0-3)
2,000

13,000

Benefits

Adults will have increased
educationa_ opportunities.

Communities will have a
larger supply of trained

personnel.

Handicapped adults will

receive additional education.

Adults will receive hlep in

analyzing personal
characteristics and increase

job satisfaction.

Schools will offer relevant
occupational courses.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Secondary - See Page II-10 for raticnale

Population Served: General

Goals

1. Provide employ-
able skills to
the disadvantaged
students through
expanded voca-
tional programs
and special
services.

*These figures include
programs. No statist
pre-vocational progra
in an approved vocati

Ob ectives

1. Increase the enrollment
of disadvantaged stud-
ents in vocational
programs.

Outcomes
1973

20,654*

1974

only the students who are eriolled in a
cs are included for the disadvantaged s
s or who are receiving other services,
nal program at the present time.

21,700*

1978

25,500*

proved vocational
udents who are in
ut are not enrolled



Activity:

11-37
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Annual and Long Range Planning and Budget'

Secondary Disadvantaged
B-4 and Part A

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Develop three model vocational pro-
grams for potential dropouts or for
persons who already dropped out of
the school's program.

lb. Provide remedial services including
reading, mathematics, special
guidance and placement services for
20,000 students.

lc. Develop two model vocational program4
for disadvantaged students in
correctional institutions or in
institutions for neglected children.

ld. Modify 75 existing vocational educa-
tional programs to serve dis-
advantaged students including co-
operative and diversified occupa-
tions.

250,000 Reduce the dropouts and help
(Part A - them to become gainfully
Dis.) employed.

F 250,000

3,000,000
(B-4)

F2,000,000
L1,000,000

175,000
(Part A -
Dis.)
F 175,000

110,000
(Part A
Dis.)
F 110,000

1,000,000
(B-4)

F 700,000
L 300,000

120,000
(Part A
Dis.)

F 120,000

le. Provide 60 pre-vocational programs 750,000
to low-level students and economically' (B-4)

disadvantaged including summer pro- F 400,000
grams and programs at-the 9th and L 350,000
10th grade leVels.

lf. Develop and implement 50 vocational
programs that can-serve disadvantaged (B-4)

F 590,000
L 100,000

980,000
(Part A -
Dis.)

F 980,000

690,000

students who require specialized
vocational programs, including
diversified occupations and contract-
ed services.

Better chances of success for
the disadvantaged students to
become gainfully employed.

Provide vocational skills to
these disadvantaged students
prior to their release from
the institutions.

Increase number of dis-
advantaged students who will
obtain marketable skills
through vocational programs.

Increase the number of dis-
advantaged students placed in
vocational programs.

Provides'an opportunity for

disadvantaged students to
obtain employable skills that
cennot.succeed regular -

vocational programs.
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Annual and Long Range Planning and Budgeting

Secondary - See Page II-10 for rationale

Population Served: General

Goals

1. Provide employ-
able skills to
the disadvantaged
students through
expanded voca-
tional programs
and special
services.

Objectives

1. Increase the enroll-
ment of disadvantaged
students in vocational
programs.

. Increase the number of
vocational teachers and
guidance counselors
that are able to
recognize and meet the
needs of the disadvan-
taged students in vo-
cational educational
programs.

Outcomes
1973 1974

20,654 21,700

20% 30%

1978

25,500

60%
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Secondary - Disadvantaged
B-4 and Part A

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

lg. Develop three model vocational pro-
grams for adults or youth who are

underemployed or unemployed.

lh. Develop two model vocational programs
for unwed teenage parents.

li. Provide additional equipment where
necessary to implement vocational

programs for 21,700 disadvantaged

students.

2a. Provide 30 inservice programs to
facilitate the implementation of
the above activities to achieve the

overall goal.

150,000
(Part A -

Dis.)

F 150,000

75,000
(Part A -
Dis.)

F 75,000

947,000
(B-4)

F 947,000
100,000

(Part A -
Dis.)

F 100,000

275,000
(B-4)

F 200,000

L 75,000
40,000

(Part A -

Dis.)
F 40,000

Up-grades the vocational of
these disadvantaged individual
and reduce the unemployment
rate.

Provides meaningful vocational
program to help these dis-

advantaged students become

employable.

More disadvantaged students
will be enrolled in vocational

programs.

Increased effectiveness of the
teaching of, the disadvantaged
students in vocational pro-
grams thus helping more dis-

advantaged students obtain
employable skills.
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Annual and Long Range Planning and Budgeting

Level: Secondary - See Page II-10 for rationale

Population Served: General

Goals

1.

2.

Objectives

Increase the number of
handicapped students
receiving vocational
education that are
enrolled in senior
high school programs.

Increase the number of
vocational teachers and
guidance counselors
that are able to pro-
vide vocational train-
ing and counseling for
the handicapped.

1

Outcomes
1973

35

25

1974

40

50

1978

75

100

1. Provide handi-
capped students
employable skills
before completing
their high school
programs.
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Annual and Long Range Planning and Budgeting

Handicapped
B-5

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Set up facilities at 35 area voca-
tional-technical schools for remedial

services to handicapped students,
including special guidance, reading,
mathematics and placement services.

lb. Develop and implement 40 vocational
programs that can serve handicapped

students in existing vocational
educational programs.

lc. Develop and implement 30 vocational
programs that can serve handicapped

students who require specialized
vocational programs, including
diversified occupations, sheltered
workshop training, and contracted

services.

2a. Provide 20 inservice programs to
facilitate the implementation of the
above activities to achieve overall

goal.

2,021,080
(B-5)

F1,500,000
L 521,080

1,073,690
(B-5)

F 531;305
L 542,385

1,374,535
(B-5)

F 850,000
L 524,535

118,695
(B-5)

F 118,695

A vocational program that is
relevant the needs of handi-
capped will be established to
integrate handicapped students
into regular vocational prc,-

grams.

A vocational program that is
relevant the needs of handi-
capped will be established to
integrate handicapped students
into regular vocational pro-
grams.

A vocationa:! -rogram that is

relevant the of handi-

capped will be established to
integrate handicapped students
into regular vocational pro-
grams.

A vocational program that is
relevant the needs of handi-
capped will be established to
integrate handicapped students
into regular vocational pro-
grams.
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Annual and Long Range Planning and Budgeting

Multi-Level - See Page II-10 for rationale

Population. Served: General

Goals

1. To improve the
quality of in-
struction and to
increase the num-
ber of pupils
served through the
construction of
well designed and
equipped permanent
area vocational-
technical educa-
tion centers.

Objectives

1. Increase the number of
vocational education
instructional lab-
oratories in locations
where the need for this
type of eduzation
exists by eight expan-
sion projects.

Outcomes
1973 1974

10 8

1978

9
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Annual and Long Range Planning and Budgeting

Construction
B-6

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds

la. Projects (13) are in various states of
planning and development and provide
some evidence that construction will
be started during this fiscal year:

2 - New building construction projects

8 Expansions to existing area
vocational-technical schools

3 - Renovations to existing buildings
to accommodate vocational educa-
tion programs.

$10,500,000
(B-6)

F 3,675,000
S 1,575,000
L 5,250,000

$20,034,000
(B-6)

F 7,011,900
S 3,005-400_
L10,017,000

$ 9,000,000
(B-6)

F 3,150,000
S 1,350,000
L 4,500,000

Benefits

Permanent centralized
facilities having up-to-date
equipment to provide effec-
tive programs of vocational-
technical education.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Multi-Level See Page 1I-10 for rationale

Population Served: General

Goals

1. Expand and
strengthen the vo-
cational aspects
of guidance and
counseling pro-
grams consistent
with student
educational and
aspirational
levels.

Objectives

. Counselors (300) will
understand the program
components necessary to
operationalize effec-
tive vocational guid-
ance practices
appropriate to all
grade levels as well as
to possess a working
knowledge of business
and industrial expec-
tations.

2. Counselors(300).will
use a career develop-
ment syllabus to
integrate career
guidance practices with
in curricular areas.

Outcomes
1973 1974

35% 50%

25%

1978

100%

100%
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Annual and Long Range 1Planning and Budgeting

Activity: Guidance and.Counseling
B-7

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Conduct 10 inservice programs for
counselors dealing with: career
development theory, developmental
tasks, career guidance practices,
familiarization with business and
industry, and alternate routes to
success.

40,000
(B-7)

F 36,000
L 4,000

lb. Provide 90 on-site consultative assist 60,000

ance and materials to school district (B-7)

guidance staffs concerning improve- F 54,000

ment of vocational aspects of program L 6,000

efforts.

2a. Select three pilot schools and'begin 35,000

initial orientation of guidance staffs (B-7)

of these schools regarding the task F 31,500

of implementing a career development L 3,500

program as an integral part of the
total educational process.

2b. Conduct implementation program
activities at the school district
(505) level related to a career
development syllabus including
special learning activities and
resources for all grade levels as
well as sub-populations.

2c. Maintain a centralized career re-
source center to serve both as a
repository and diffusion center for
resource materials needed in imple-
menting a curriculum-based, career
development program for students at

all grade levels.

99,000
(B-7)

F 89,100
L 9,900

20,000
F 18,000
L 2,000

Students will realize more
positive educational exper-
iences through the counselor's
improved handling of the voca-
tional aspects of guidance.

Students will realize more
positive educational exper-
iences through the counselor's
improved handing of the voca-
tional aspects of guidance.

Students will realize more
positive educational exper-
iences through the counselor's
improved handling of the voca-
tional aspects of guidance.

Students will receive a
systematized program of
career guidance experiences
beginniniT, in the early grades
and containing throughout the
school years based ona
developmental model.

Students will receive a
systematized program of
career guidance experiences
beginning in the early grades
and containing throughout the
school years based on a
developmental model.
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Annual and Long Range Planning and Budgeting

Multi-Level See Page II-10 for rationale

Population Served: General

Goals

1. Expand and
strengthen the vo-
cational aspects
of guidance and
counseling pro-
grams consistent
with student
educational and
aspirational
levels.

Objectives

3. Occupational scripts
prepared for each labor
market region will be
available for 100 per
cent of the 507 school
districts.

One thousand two
hundred counselors will
utilize appropriate
reference materials to
upgrade the vocational
aspects of guidance
programs.

Outcomes
1973

100%

75%

1974

100%

80%

1978

100%

100%
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Guidance and Counseling
B-7

Activities F.Y 1974

Budgeted
Total Funds

Funds: F = Federal
S = State
L = Local

Benefits

3a. Continue development of additional
occupational scripts for student use
including local and national labor
market data in conjunction with
employment security offices and craft
and technical associations for 700
schools.

3b. Update and revise Pennscripts in the
original deck. (Issued in 1971-72)

3c. Complete the translation of all
Pennscript titles into Spanish.

3d. Revise the Pennscript Counselor
Manual and Student Index.

4a. Policy statements, guidelines,
career information resources and
directories regarding job placement,
educational opportunities for voc-
educational students and labor
market trends will be forwarded to
1,200 guidance personnel.

4b. Selected published materials will be
purchased and forwarded to 1,200
guidance staffs to offset known
deficiencies in the vocatiouel
aspects of program development.

10,000
(B77)

F 9,000
L 1,000

Included
3a

Included
3a

Included
3a

30,000
(B-7)

F 27,000
L 3,000

Included
4a

Students will have ready acces
to current occupational infor-
mation pertaining to their
local labor market.

Students will have ready
access to current nccupational
information pertaining to
their local labor market.

Students will have ready
access to current occupational
information pertaining to
their local labor market.

Students will have ready
access to current occupational
information pertaining to
their local labor market.

Students will be cognizant of
current issues and materials
related to the requirements
for preparation and entry int
the world of work.

Students will be cognizant of
current issues and materials
related to the requirements
for preparation and entry int
the world of work.
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Annual and Long Range Planning and Budgeting

Level: Secondary - See Page II-10 for rationale

Population Served: General

Goals

2. Develop new in-
service programs
and modify exist-
ing programs to
upgrade the
counselors handl-
ing of vocational
aspects of guid-
ance.

Objectives

1. Increase the number of
guidance counselors who
attend courses, con-
ferences or workshops
devoted to vocational
guidance and counseling,

1973

1,000

Outcomes
1974

1,200

1978

1,500
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Annual and Long Range Planning and Budgeting

Activity: Guidance and Counseling
B-7

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Conduct 10 inservice programs for
counselors dealing with: career

development theory, developmental
tasks, career guidance practices,
familiarization with business and
industry, and alternate routes to

success.

40,000
(B-7)

F 36,000

L 4,000

Students will realize more
positive educational ex-
periences through the coun-
selor's improved handling of
the vocational aspects of

guidance.



Level:
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Annual and Long Range Planning and Budgeting

Multi-Level - See Page II-10 for rationale

Population Served: General

Goals

1. To increase the
service and sup-
port for assur-
ance of effective,
efficient and
quality vocational
education pro-
grams.

Objectives

Outcomes
1973 1974

1. Provide leadership for
lor.al districts to
support quality voca-
tional education pro-
grams by developing a
continuous systematic
approach to meet this
objective.

507 503

1978

503



TABLE-3-.L:.PAGE-2-.

Annual and Long Range Planning and Budgeting

Activity: Multi-Level - Ancillary
B-9a Administration and Supervision

Funds: F = Federal
S = State
L. = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Continue support for the Pennsylvania
Vocational Education Information
Network housed by Millersville State
College

lb. Support three regional offices for
vocational field staff to provide
leadership services to local school

districts.

lc. Support the Vocational Education
Management Information System to
develop a data retrieval system
which accounts for the number of
Vo-tech students trained for employ-
ment and to achieve a realistic
balance between manpower supply and

demand.

ld. One inservice workshops to develop
leadership and strengthen a unified
approach for all vocational youth
groups.

le. Support and initiate ten new area
vocational-technical schools

programs.

If. Vocational education programs for 300

inmates at state penal institutions.

111,000
(B-9a)

F 111,000

Local school districts and
other educational institutions
can provide more effective
programs for youth and adults.

172,800 Field staff serve local dis-

(B-9a) tricts as a liaison for Vo-

F 172,800 tech Bureau to assist in pro-
viding quality vocational pro-
grams.

223,000 People and industry are the

(B-9a) benefactors through the

F 223,000 educational system by
developing a realistic balance
of Manpower Supply and Demand.

51,500
(B-9a)

F 50,000
L 1,500

341,160
(B-9a)

F 300,000
L 41,160

115,200
(B-9a)

40,200
75,000

Secondary vocational students
will have the opportunity to
develop into stronger
community leaders.

Local communities will benefit
from more vocational education
opportunities for youth and

adults.

Vocational education opportu-
nities for inmate prior to
their release.
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Annual and Long Range Planning and Budgeting

Multi-Level See Page II-10 for rationale

Population Served: General

Gols

1. To increase the
service and sup-
port for assur-
ance of effective,
efficient and
quality vocational
education programs

1

.

Objectives

. Provide leadership for
local districts to
support quality voca-
tional education pro-
grams by developing a
continuous systematic
approach to meet this
objective.

1973

507

Outcomes
1974

503

1978

503
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Multi-Level Ancillary
B-9a Administration and Supervision

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits

lg. Support for 25 poor risk school 234,700

districts that can not afford quality (B-9a)

vocational education programs because F 200,000

of limited local tax dollars. L 34,700

lh. One statewide inservice educat -ional
workshop for teachers in Special
Emphasis Programs.

li. Unifying and individualizing voca-
tional education in curriculum
development through a computer
retrieval system.

22,000
(B-9d)

F 20,000
L 2,000

150,000
(B-9d)

F 150,000

lj. Develop a data retrieval system which 136,800

supports hardware and software to (B-9a)

provide instant data retrieval capable F 136,800
of satisfying legislative and admin-
istrative requests for information in
support of vocational programs in-
service and activities.

lk. Support five carrier education pro-
grams in demonstration and develop-
ment.

11. Support 50 local innovative voca-
tional technical programs to assure
effective and quality programs.

150,440
(B-9d)

F 100,000
L 50,440

1,173,560
(B-9d)

F 798,560
L 375,000

Vocational education opportu-
nities for rural youth and
adults.

Teachers will be better pre-
pared to meet the needs of
students with special needs.

The supporting course teachers
will have curriculum that is
relevant to the needs of vo-
cational students.

Planning divisions of state
and local government in sup-
port of vocational education.

Opportunities for a great
number of students to be
exposed and trained in voca-
tional and technical occupa-
tion.

Youth and adult will be re-
ceiving efficient and quality
vocational education programs
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Annual and Long Range Planning and Budgeting

Level: Multi-Level - See Page 11-10 for rationale

Population Served: General

Goals Objectives

1. To see that 507 school

Outcomes
1973

Follow-up

1974

Follow-up

1978

Follow-up2. To provide pro-
gram follow-,:up

evaluations to all
Part A, B, F, G
and H federally
funded plans and

districts are carrying
our what was planned,
that the objectives are
being met as set, the
regional vocational

100% 100% 100%

projects: consultants assigned to
special categories and
plannLLg units Will be
respoisible for follow-
ing qp the plans and
projects and provide
written evaluations.

3. To provide follow-
up to the school

1. To follow up 1'2.0 of the
schools evaluated by

100% 100% 100%

vocational-tech-
nical program
evaluations con-

the Pennsylvania DeparN
ment of education,
Bureau of Curriculum

.

ducted by the
Pennsylvania
Department of
Education, Bureau
of Curriculum
Development and
Evaluation. One
fifth of all
operating programs
made each year..

Development and Evalua-
tion for program
certification. Follow-
up to be made by
regional vocational
consultants with
written report as to
whether the school has
implemented the recom-
mendations made and if
a certificate should be
issued.
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_.T.ABLE_ 3 ..PAGE .2 ...

Annual and Long Range Planning and Budgeting

Activity: Multi-Level - Ancillary
B-9a Administration and Supervision

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted.

Total Funds Benefits

la. Administration and Supervision
The three xegional offices will con-
tinue the close monitoring of Part A,
B, F, G and H federal funds.

la. Administration and Supervision
The three regional offices will con-
tinue the follow up of vocational
evaluations conducted by the Pennsyl-

vania Department of. Education,
Bureau of Curriculum Development and
Evaluation.

213,000

(B-9a)
213,000

20,000

(B-9a)

20,000

Aid in strengthening programs
using various sources of
federal funds and be able to
assure accountability.

To see that quality vocational
technical education if offered.



Level:
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Annual and Long Range Planning and B

Multi-Level - See Page II-10 for rationale

Population Served: General

udgeting

Goals

4. To provide leader-
ship and consulta-
tive services to
operating voca-
tional-technical
programs in the
Commonwealth's
67 AVTS and 516
school districts.

Objectives

1. To provide three
regional field offices
with an assigned
regional chief and
staff of at least 36
vocational consultants.

1973

3 offices
3 chiefs

32 staff

Outcomes
1974

3 offices
3 chiefs

32 staff

1978

3 offices
3 chiefs

32 staff
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Annual. and Lo.ng_Eang.e..Planning and- Budgeting..

Activity: Multi-Level - Ancillary
B-9a Administration and Supervision

Funds: F = Federal
"5 = State
L = Local

Activities F.Y 1974

la. Administration and Supervision
Three regional offices will operate
under the bureau's operations
division. Thz'y Will employ three

regional chiefs and a staff of
approximately 36 vocational advisors.
Includes state office staff for

vocational education.

Budgeted
Total Funds

909,840
(B-9a)

359,840
550,000

Benef it s'

To provide fast and efficient
vocational services to local
vocational-technical programs.
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Annual and Long Range Planning and Budgeting

Multi-Level - See Page II-10 for rationale

Population Served: General

Goals

1. To encourage pro-
gram improvement
through evalua-
tion.

Objectives

. All schools offering
vocational programs
will become involved
in a five-year cycle
for on-site evalua-
tions.

Outcomes
1973

21

1974

25

1978

25
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TABLE 3 PAGE 2

.Annual__ and Long Range_Planning .and-Budgeting-

Activity: Evaluation
B -9b

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Conduct 25 on-site evaluations of

schools offering vocational-
technical programs. (Area vocational

technical schools and comprehensive

high school.)

lb. Provide for administrative costs and

transportation costs for 25 on-site

evaluations.

lc. Conduct two training workshops for

potential evaluators.

ld. Process and duplicate evaluation
reports for 25 schools and provide

distribution at state and local

levels.

55,000
(B-9b)

F 55,000

Included
la

Included
la

Included
la

Schools will become directly
involved in an evaluation

process.

Recommendations for program
improvement are given to each

school.

Feedback concerning evaluation
results is provided at the
state and local level.

Feedback to schools and all
agencies concerned will become
aware of results of evalua-

tion.



11-60

TABLE 3 - PAGE 1

Annual-and Long Range-Planning-and-Budgeting.

Level: Multi-Level - See Page II-10 for rationale

Population Served: General

Goals Objectives

Outcomes
i973 1974 1978

1. Conduct inservice
activities aimed
at preparing vo-
cational educa-
tion personnel to
plan, initiate.
administer and
promote career
development pro-
grams for youths
and adults.

1. Increase the number of
vocational educators
attending career
development education
workshops, conferences
and institutes.

300 210 600

2. Conduct inservice
programs for im-
proving the per-
formance of voca-
tional educators
and guidance coun-
selors serving
disadvantaged or
handicapped
individuals.

1. Increase the number of
vocational educators
and guidance counselors
attending seminars,
conferences or work-
shops devoted to
improving techniques
for educating the
disadvantaged and
handicapped.

200 350 550

3. Intensify develop-
ment of youth
leadership
through participa-

1. Increase the number of
competent vocational
youth organization
advisers.

50 100 300

tion in vocational(-^.
youth organiza- /
tions.
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_Annual and Long _Range P1411nIng_andidgeting..

Activity: Personnel Development
B-9c

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Conduct ten workshops, conferences and
institutes to help vocational educa-
tors to gain improved perception of
career education and to develop an
initiatory plan for implementing
career education in school systems.

la. Conduct nine workshops to assist voca
tional education teachers, counselors
and administrators to become more
sensitive to and more competent in
planning and implementing curriculums
to serve disadvantaged and handicappe
individuals.

la. Provide leadership materials and in-
crease inservice education for
advisers of vocational yough organ-
izations (100) and vocational
teacher educators (20).

20,000 Many more secondary school
EPDA students will have the bene-

F 19,000 fits of a career education
L 1,000 program.

55,000
(B-9c)

F 55,000

14,600 Approximately 350 vocational
EPDA educators throughout Pennsyl-

13,000 vania will have improved
L 1,600 competencies for dealing with

30,000 the educational problems of
(B-9c) the disadvantaged and handi-

F capped.

14,300
EPDA

14,000
300

A nucleus of 20 "master"
advisers will be prepared for
each of the five vocational
youth organizations and 20
teacher educators will receiv
inservice education on how to
integrate instruction in voca -.
tional youth organization
activities into the pre-
service vocational teacher
education curriculum.

e
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Bddgeting

Level: Multi-Level See Page II-10 for rationale

Population Served: General

Outcomes

Goals Objectives 1973 1974 1978

3. Intensify develop-
ment of youth
leadership
through participa-
tion in vocational
youth organiza-
tions.

1. Increas' the n,aber of
competent vocational
youth organization
advisers.

50 100 300

4. Intensify and
improve higher

1. Increased enrollments
in inservice and pre-

I 4,464 4,500 5,300

education pro-
grams for voca-
tional teachers,
supervisors and
administrators.

service education in
relation to program
needs.

P - 3,771 3,700 3,700

2. Update teacher educa-
tion curriculums to
improve competencies of
vocational education
personnel.

28 28 28
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Personnel Development
B-9c

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

lb. Expand six pre-service teacher educa-
tion curriculums to integrate
instruction in youth organization
activities.

la. Promote the implementation of pilot
and exemplary curriculums and new
delivery systems to make appropriate
instruction more accessible to 9,200
prospective and practicing teachers,
supervisors and administrators.

2a. Conduct a workshop for teacher educa-
tors to update vocational teacher
education curriculums.

2b. Provide reference and supplementary
materials for use in 28 vocational
teacher education programs.

2c. Augment program offerings in 28
teacher education facilities to
support ten new occupations through
employment of specialists.

3,000
(B-9c)

3,000

2,437,000
(B-9c)

F1,200,000
51,237,000

5,000
EPDA

4,000
1,000

45,000
EPDA

40,000
5,000

Included
2b

When vocational education
teachers begin their careers,
they will be more competent to
serve as advisers of voca-
tional youth organizations,
thereby gradually reducing the
great need for inservice
education.

A more efficient and effective
personnel development system.

Updated teacher education pro-
grams that will prepare more
competent vocational educa-
tion teachers.

Updated teacher education pro-
grams that will prepare more
competent vocational educa-
tion teachers.

Expanded teacher education
opportunities for prospective
instructors.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Multi-Level - See Page II-10 for rationale

Population Served: General

Goals

4. Intensify and
improve higher
education pro-
grams for voca-
tional teachers,
supervisors and
administrators.

Outcomes

Objectives 1973 1974 1978

3. Increase the number of 460 1,000

teachers participating
in inservice activities
related to instructional
media and individualized
instruction.

. Recruit prospective
vocational education
teachers to meet needs
in new and emerging
occupations.

160

1,000

240

t.
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TABLE '3 PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Personnel Development
B-9c

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits

3a. Implement inservice education activi-
ties that are relevant to the needs of
identifiable groups of vocational
educators and are made available on a
regional basis for 1,000 teachers.

3b. Provide twenty one-day workshops in
the use of instructional media and
materials.

4a. Update existing occupational
competency examinations and develop
new tests for fifteen occupations.

45,500
EPDA

F 40,000
L 5,500

. 55,000
(B-9c)

F 15,000
L 40,000

20,000
(B-9c)

F 20,000

More vocational education
teachers will have the
opportunity to learn new
concepts and develop new
skills as the needs of
learners and society change.

Increase the effectiveness of
vocational education teachers
at the secondary school level.

Improved examinations and pro-
cedures for administration of
competency examinations.



Level:

11-66
-9

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Secondary - See Page I1-10 for rationale

Population Served: General

Goals

1. Provide curric-
ulum development
service for local
school districts.

Objectives

1. Improve the vocational
curriculum througLout
the .Commonwealth in all
school districts.

,)

Outcomes
1973 [ 1974

507 503

1978

503



Activity:

11-67

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Curriculum Development
B-9e

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits,.

la. Provide funds for state staff and

local district leadership to promote
and develop curriculum for all pro-

grams and especially for ten new and

emerging occupations, 503 school

districts.

lb. Collect curriculum developed through

funded projects and make it available

to all school districts.

55,000
(B-9e)

F 55,000

Included
la

Updated and new curricula will
be made available for voca-
tional technical programs.

Save development time or even,
the necessity for a district

to develop curriculum material



Level:

11-68

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Multi-Level - See Page II-10 for rationale

Population Served: General

Goals

I:
Stimulate and en-
courage the devel
opment of high
priority occupa-
tional education
research in the
various eligible
agencies.

2. Coordinate voca-
tional education
research activ-
ities in Pennsyl-
vania.

Objectives

. Increase the number of
funded research pro-
jects to conduct voca-
tional research in
Pennsylvania by 15.

. Increase the 20 pro-
jects jointly operated
by mere than one
ari:ncy.

Outcomes
1973 1974

50 65

15%

1978

100

30%.



Activity:

11-69

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Research & Training
Part C.

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits

la. Identify and maintain 65 research

priorities.

lb. Provide grants to six colleges and
universities and 55 local education
agencies for high priority-research

:studies.

lc. Provide 12 mini grants to graduate
Students and teachers to conduct

research studies.

ld. Conduct two research training work-

shops for potential researchers.

le. Provide research consulting services

to research directors in LEAs,

colleges, universities and other
agencies, approximately 600 agencies.

la. Monitor all state and federally
funded vocational research studies.

lb. Communicate with all personnel in-

volved in conducting research
studies in Pennsylvania.

Included
lb

01,500
(C)

F 647,500

S 100,000
L 84,000

F
L

F
L

10,000
(C)

9,000
1,000

5,000
(C)

4,000
1,000

Included
lb

Included
la above

Included
la above

Unify the direction of re-
search efforts.

Contributions will be made to
improve methods and materials

for instruction.

Improve quality and quantity
of classroom and graduate

research.

Prepare.vocational educators
to be better consumers as well

as initiators of research.

Improve quality of projects.

Insure maximum utilization of

funds and applicability of

results.

Bring together topics and
projects related to one
another to complement the
efforts of each.



Level:

II-70

TABLE 3 - PAGE 1

Annual and Long Range Planning andBudgeting

Multi-Level - See Page II-10 for rationale

Population Served: General

Goals Objectives:, 1973
Outcomes

1974 1978

2. Coordinate voca-
tional education
research activ-
ities in Pennsyl-
vania.

3. Disseminate, re-
search findings--

to appropriate
user groups.

. Increase the 20 pro-
jects joVtly operated
by more than one
agency.

Publicized results of
all significant com-
pleted research pro-
jects in the state and
nation.

15%

100%.

25%

100%

30%

100%
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Research & Training

Part C

Activities F,Y 1974

lc. Identify research resources: funds,

institutions, agencies and personnel.

ld. Provide a vocational-technical educa-

tion research communication network

in Pennsylvania between state
agencies and personnel.

Budgeted
Total Funds

RCU Staff
Budgets

RCU Staff
Budgets

le. Foster interdepartmental cooperation RCU Staff

with Department of Labor and Industry, Budgets

Department of Commerce and State
Planning Board in projecting mar. -

power need.

lf. Engage in cooperative research
studies with other states, regions,

etc.

la. Publish Pennsylvania Abstracts of

Research Materials (PARM) yearly

(one time).

lb. Publish research abstracts, six

times.

lc. Participate with ERIC Clearing-

house for Vocational-Technical
Education--input,and output.

ld. Operate a vocational research and

information dissemination center

(VEIN).

F

RCU Staff
Budgets

Funds: F = Federal
S = State
L = Local

Benefits

Direct personnel and projects

to appropriate funding
sources.

Improve communications and
utilization of research in

Pennsylvania.

Improves services by combining
resources of various state
agencies and with other

states.

Improves 'services by combining

resources of various state
agencies and with other

states.

500 Improve knowledge of voca-

(C) tional educators of the re-

500 search activities in Pennsyl-

vania.

Included
la

RCU Staff
Budgets

100,000
(C)

F 90,000
L 10,000

Improve knowledLa of voca-
tional educ tors of the re-

search activities in Pennsyi

vania.

Contribute to available re-

sources and utilization'of
those resources in Pennsyl-

vania.

Make ERIC and other resources
readily available to voca-
tional educators in Pennsyl-

vania.
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TABLE 3 PAGE 1

Annual and Long Range Planning and Budgeting

Level: Multi-Level See Page II-10 for rationale

Population Served: General

Goals Objectives

Outcomes
1973 1974 1978

3. Disseminate re-
search findings
to appropriate
user groups.

.

1. Publicized resul.s of
all significant com-
pleted research pro-
jects in the state and
nation.

ir-

2. Establish demonstra-
tion projects to
illustrate significant
research methods,
materials or tech-
niques.

100%

4

100%

10

.

100%

25

,
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Research & Training
Part C

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits

le. Establish and operate a vocational
educ'ation research reference center.

lf. Prepare interpretation 12 briefs of
complete research.

lg. Prepare two implementation packages
containing suggestions for utilizing
research findings.

lh. Prepare interpretive literature and
conduct three workshops for state
staff and local educators to
implement ?rogram planning Model as
recommended by the Pennsylvania
Vocational Education Study.

li, Prepare news releases 'of significant
findings and implicat!,ons.

Za. Ten demonstration projects will be
established to improve and implement
the research programs that are
funded.

Included
ld

Included
Id

Make ERIC and other resources
readily available to voca-
tional educators in Pennsyl-
vania.

More efficient use of research
results.

Included More efficient use of research
ld. results.

Included More efficient use of research
ld results.

L_.

Included More efficient use of research
ld results.

5,000 Better understanding and use
(C) of the findings of research

4,500 vrojectS.
500 ,



11-74

TABLE 3 PAGE 1

.Annual and Long Range Planning and Budgeting

Level: Multi-Level - See Page II-10 for rationale

Population Served: General

Goals Objectives

Outcomes
1973 19/4 1978

4. Plan and conduct
occupational edu-
cation research
and related
activities when

. Initiate 15 high
priority research pro-
jects.

11 15 15



Activity:

11-75

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Research & Training
Part C

Activities F.Y 1974

Budgeted
Total Funds

la Provide technical assistance to local

agencies receiving grants for research

studies.

lb. Continue studies begun as a part of

the Pennsylvania Vocational Educa-

tion Study.

lc. Improve the manpower supply-demand
computer model for program planning

developed in the Pennsylvania Voca-
tional. Education Study.

id. Initiate other projects as priorities

emerge approximately five.

Ncae

None

35,000
(C)

F 31,500

L 3,500

50,000
(C)

F 40,000
L 10,000

Funds: F = Federal
S = State
L = Local

Benefits

Improve quality of all re-

search efforts.

Further implement vocational
education study.

Increase accuracy of projec-

tions by improving the data
base.

Initiate action on problems

when needed.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Multi-Level See Page II-10 for rationale 0

Population Served: General

Goals

1. Implementation of
career develop-
ment activities

Objectives

Encourage widespread
use of all PENNscripts
taterials.

2. Encourage establish-
ment of career
resource centers.

3. Implement ongoing
pilot career dP,,elop-,
ment project:i in new
settings.

Outcomes
1973 1974

50% 75%

5

8

8

15



Activity:

11-77

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Exemplary
Part D

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Disseminate information on aN;aila-

bility and use of PENNscripts

materials.

2a. Provide incentives to establish three

new career resource centers.

3a. Diffuse and implement successful
aspects of 15 ongoing career'educa-

tion programs in other elementary and

secondary schools in, Pennsylvania.

3b. Provide encouragement and incentives

to establish three career placement

centers in public secondary schools.

3c. Encourage adoption of career develop-

ment consept by teacher education

institutions.

RCU Budget
(C)

15,000
(C)

F 15-7000

500,000
(D)

F 456,000
S 44,000

60;000
(D)

F 48,000
L 12;000

Included
3a

Improve vocational guidance
by making local occupational
information readily available
to students.

Provide information to aid
students in career decision
making.

Make career education avail-
able to more students in Penn-

sylvania.

Provile occupational as well

as educational placement for
secondary students in Penn-'

sylvania.

Provide better pre and in-
service education fol. teacher
implementing the career
development concept.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Elementary - See Page II-10 for rationale

Population Served: General

Goals

1. Introduce and
emphasize con -

s-imer and home-

making concepts
in grades 5 & 6
to provide pre-
vocational pro-
grams.

,1

Objectives

1. Expand consumer and
homemaking projects at
the middle school
level.

1973
Outcomes

1974

8

1978

20



Activity:

11-79

TABLE 3 - PAGE 2

Annual and Long:::Range Planning and Budgeting

Consumer & Hommaking
Part F

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Implementation of ten programs and
establishment of innovative programs
by local districts to meet the needs
of 5th and 6th grade students in
consumer and homemaking (pre-
vocational).

lb. Evaluate five programs to assess the
value of _onsumer and homemaking
concepts at the middle school level.

200,000
(F)

F 134,000
L 66,000

Included
la

Greater awareness of the
importance of consumer and
homemaking concepts by the

younger students.

Increase the enrollment of
both boys and girls in the
consumer and homemaking pro-
grams at middle school level.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Secondary - See Page II-10 for rationale

Population Served: General

Goals Objectives

Outcomes
1973 1974 1978

2. Expand and in-
crease programs at
the secondary
level which im-
prove consumer and
homemaking aspects
to youth in home
economics.

1. The number of local
districts offering a
vocational progrem in
home economics wiil
increase by 10 in 1974.

26 10 5



Activity:

11-81

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Consumer & Homemaking
Part F

Funds: F = Federal
S = StatE.

L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. Ten pilot projects will be developed
by local districts which meet the
following criteria:

(a) Give greater consideration to the
social and cultural conditions and
needs, especially in 7 economically
depressed areas.

(b) Encourage preparation for pro-
fessional leadership careers in
home economics.

(c) Guidance for youth and adults
who have entered or are preparing
to enter the work of the home.

(d) Include consumer education as
an integral part of the program in
all schools.

(e) Teachers will have capability of
redirecting programs to make home-
making programs more relevant to
every day living.

F

L

50,000
(F)

33,500
16,500

Students will become more
knowledgeable in the rolls of
a consumer, homemaker and wage
earner, thus becoming a better
citizen in our society.



11-82

i

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Secondary - See Page 1I-10 for rationale

Population Served: General

Goals Objectives

Outcomes
1973 1974 1978

3. Continue and
strengthen on-
going programs in
consumer and home-
making at the
secondary level.

1. Continue the needed
programs in the compre-
hensive high schools.

2. Maintain level of
students participation
in consumer and home-
making programs.

398

40,499

408

43,538

413

46,000



Activity:

II-83

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Consumer & Homemaking
Part F

Funds: F = Federal
S = State
L Local

Activities F.Y 1974

la. 408 local districts will introduce

innovative programs to strengthen the

existing programs.

2a. Three teacher workshops to develop

current curriculum and learning

materials for consumer and homemaking

pr grams.

2b, Tloyment of teacher aids on pare-

p -ofessionals by 100 local districts.

Budgeted
Total Funds

1,164,954
(F)

F 605,620
L 559,334

Included
la

Included
la

Benefits

Students will be prepared to
better meet the problems of
home living in the present

society.

Teachers will be prepared to
evaluate the needs of today's

youth.

Teachers will be prepared to
evaluate the needs of today's

youth.
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TABLE 3 - PAGE

Annual and Long Range Planning and Budgeting

Level: Secondary-Disadvantaged See Page II-10 for rationale

Population Served: General

Goals Objectives

Outcomes
.1973 1974. 1978

4. Increase programs
in consumer and
ho:nemaking to the
disadvantaged
youth.

1. Increase the enrollment
of disad,,antaged youth
in consumer and home-
making programs.

12,000 18,000 21,000
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TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Disadvantaged Consumer & Homemaking

Part F

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits

la. 350 school districts will develop
projects to redirect present programs
to better meet the needs of these
students.

e.

803,873
(F)

F 538,595
L 265,278

Disadvantaged youth will be-
come more knowledgeable in
dealing with family living
problems, which will make them
a better member in today's
society.



Level:

11-86

TABLE 3 - PAGE 1

Annual and Long Range Planning anu Budgeting

Adult See Page II-10 for rationale

Population Served: General

Outcomes

Goals Objectives 1973 1974 1978

5. Expand, increase
and redirect pro-
grams and serv-
ices at the adu:lt

level to better
prepare adults to
improve home and
family living.

1. Develop programs for
adults which include
consumer aspects of
homemaking.

177 185 195



Activity:

II-87

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Consumer & Homemaking

Part F

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974

Budgeted
Total Funds Benefits

la. .185 short term courses will be 30,000

established by local districts which (F)

include consumer education and skills F 20,000

in home management. L 10,000

Adults will become more know-
ledgeable in managing their
resources to improve their
role in the home, as a family
member and as a member of a

community.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Multi-Level - See Page II-10 for rationale

Population Served: General

Goals Objectives

1. Teachers of 503 local
districts will attend
workshops for self im-
provement in the field
of home economics.

-94.

.--

Outcomes
1973

507

1974

503

1978

5036. Expand activities
for teachers to
help improve their
instruction in the
consumer and home-
making program.



Activity:

11-89

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Consumer & Homemaking

Part F

Funds: F = Federal
S = State
L = Local

Activities F.? 1974
Budgeted

Total Funds Benefits

la. Eight pre-service programs and 25 in- 251,173

service workshops will be conducted by (F)

teacher education institutions to im- F 168,285

prove teaching, methodology and aide L 82,888

teachers in better directing the
varied emphasis of consumer and
homemaking education.

lb. Develop a set of audio visuals which

will relate the redirection of the

program to teachers at the local

level.

lc. Three workshops will be conducted for

local FHA advisers and potential
advisers to assist in developing the
FHA program of work as an integral

part of the consumer and homemaking

program.

ld. Printing and circulate developed
resource materials.

Included
la

Included
la

Included
la

Home economics instruction wit=

improve by teachers learning
new teaching strategies.

Local FHA advisers and poten-
tial advisers will gain
greater understanding of the

FHA and how to integrate FHA
will the consumer and home-
making program.

Local FHA advisers and poten-
tial advisers will gain
greater understanding of the

FHA and how to integrate FHA
will the consumer and home-
making program.

Local FHA advisers and poten-
tial advisers will gain

greater understanding of the

FHA and how to integrate FHA

will the consumer and home-

making program.
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TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Level: Multi-Level - See Page 11-10 for rationale

Population Served: Gencl.al

Goals Objectives
Outcomes

1973 1974 1978

1. Serve the increas-
ing numbers of
students who need
and desire co-
operative educa-
tion programs and
expand and
strengthen exist-
ing cooperative
education programs
in all vocational
disciplines.

. To encourage coopera-
tive diversified educa-
tion programs designed
to meet student and
manpower needs
(priority) in urban
areas and economically
depressed rural areas.

2. Increase the number of
cooperative education
students already en-
rolled in the voca-
tional disciplines.

1,200

10,000

1,500

12,000

4,000

22,000
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TABLE 3 PAGE 2

Annual and Long Range Planning and Budgeting

Activity: Cooperative Education
Part G

Funds: F = Federal
S = State
L = Local

Activities F.Y 1974
Budgeted

Total Funds Benefits

la. Strengthen cooperative diversified
education programs through: employ-
ment of cooperative coordinators to
develop 100 cooperative programs;
development and expansion of existing
programs.

lb. Develop and implement cooperative
curriculums that can serve our
diversified education cooperative
students.

lc. Provide inservice education for 200
teacher coordinators of cooperative
education to facilitate the imple-
mentation of diversified programs.

2a. Continue to
cooperative
disciplines
apparent.

promote and expand
programs in all vocational
where the need is most

2b. Conduct four seminars of ::eacher
educators of cooperative education
and state staff to strengthen pre-
paration of teachers in cooperative
vocational education.

1,109,000
(G)

F 865,400
L 243,600

30,000
(G)

F 24,000
L 6,000

10,000
(G)

F 8,000
L 2,000

214,000
(G)

F 192,600

L 21,400

5,000
(G)

F 5,000

Students will have opportuni-
ties to actually work in
business and industry.

A curriculum relevant to the
needs of students for career
goals.

Increased effectiveness of the
teachers of cooperative educa-
tion; thus helping cooperative
students in their career
objectives.

Provide students in all
occupational areas with actual
on-the-job experience.

Because of increased insights
and skills gained in inservic
opportunities, cooperative
education teachers can serve
students more effectively.



Level:

11.1,92

TABLE 3 - PAGE 1

Annual and Long Range Planning and Budgeting

Multi=Level See Page II-10 for rationale

Population Served: Secondary

Goals Objectives

Outcomes
1973 1)74 1978

1. Contribute to in-
creasing the hold-
ing power of the
public secondary
schools.

. An increasing number of
economically disadvan-
taged students will be
enrolled in vocational
work-study programs.

1,800 2,400 6,000



Activity:

11-93

TABLE 3 - PAGE 2

Annual and Long Range Planning and Budgeting

Work Study
Part H

Activities F.Y 1974

la. Provide financial aid through part-
time work' for 2,400 vocational
students outside of school hours.

Budgeted
Total Funds

1,630
(H)

F 1,300
L 330

Funds: F = Federal
S = State
L = Local

Benefits

With the aid of a part time
job, many students will con-
tinue their education and
become productive in society.
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Table 4

Projections of State's Enrollments

1973 1974 1978

Occupational Programs
Summarized by O.E. Codes
(Gainful Only)1/

xxx -,xx xxx

01. Agriculture 11,852 12,326 13,559

04. Distributive 10,602 11,026 12,129
07. Health Occupations 3,079 3,233 3,718

09.02 Home Economics (Gainful) 5,745 5,975 6,573
14. Business and Office 60,492 62,307 64,799
16. Technical 10,249 10,659 11,725
17. Trade & Industrial 46,024 47,865 52,652
99. Group Guidance/Pre-vocational - - -

Total 148,043 153,391 165,155

Level of Instruction
(Gainful Only) 1/

xxx xxx xxx

Secondary 148,043
42,480

153,391
44,604

165,155
52,099

,

Postsecondary
Adult 57,342 60,209 72,250

Total 246,865 258,204 289,504

Special Programs/
Purpose 2/

xxx xxx xxx

Disadvantaged 20,654 21,700 25,500
Handicapped 6,000 6,200 6,700
Cooperative Education
Part G Only 1,200 1,500 4,000
Work Study 1,800 2,400 6,000
Exemplary - - -

09.01 Consumer & Homemaking
Part F 48,272 49,720 52,206

1/ Unduplicated Count
2/ May be Duplicated Count
3/ Exemplary Programs Serviced Schools Not Classes.
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Table 6

ESTIMATES OF TOTAL FUNDS NEEDED FOR VOCATIONAL EDUCATION AND
ANNUAL ALLOCATION PLAN

(Federal, State and Local to obtain State Plan Objectives
Regardless of Funding Sources)

Current
(000)

Long Range Plan
COM (000)

Program /Purpose Funds 1970) 1978
State Programs
Part .B

:Total 159,510 181 188J 241 799
,Federal 21,237 29,090 43,455
S & L 138,273 152,098 198.344

1. Secondary
2. Post Secondary
3. Adult
4. Disadvantaged
5. Handicapped
6. Construction
7. Guidance & Counseling
8. Contracted Instruction
9. Ancillary Services

a. Administration & Supervision
b. Evaluation
c. Teacher Training
d. Research & Demonstration

Projects
e. Curriculum Development

F,S & L
Total 85,379 93,916 131,483

;TotalTotal 14,484 15,932 22,305
'Total 12,261 13,487 18,882
,Total 6,056 6,662 9,325
'Total 4,171

30,732
4,588

39,534
6,423

43,487'Total
;Total 304 334 467
;Total 0

XXX XXX XXX
;Total 2,299

50

2 f29 3,539
Total 77
Total 2,364 2,61;U 3,640

Total 1,360 1,496 2,094
'Total 50 55 77

Section 102 (b) State Programs
Disadvantaged

Total 1,106 2,000 2,200

(F,S & L) 1,106 2,000 2,200

Research and Training
Part C

Total. 666 1,052 1,052
Federal 498 842 842

S & L 168 210 210

Exemplary Programs
Part D

Total 301 560 560

Federal 248 504 504
S & L 53 56 56

Consumer & Homemaking Education
Part F

Total. 2,425

1,417
2 500
1,500

3,000
1,700Federal

S & L 1,008 1 000 1,300

Cooperative Education
Part G

.

-Total 859 1,368 1,500
Federal 687 1 095

273
1,200

300S & L 172

Work Study
Part H

Total J 445 1,630 2,000
Federal 325 1,300- 1,600
S & L 120 330 400

GRAND TOTAL
] Total 165 312 190 298 252 111
Federal 25,518 . 36,331 51,501
S & L 139,794 , 153,967 200,610
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Table 11

Projection of State's Enrollments
In Vocational Education Personnel Preparation and Development

Vocational Programs
Specified by O.E. 1/

Pre-Service
2/

1978.

In-Service
3/

1973 1974 19781973 1974

Grand Total-Unduplicated 2,904 3 100 3,591 2,633 2,856 3,005

01. Agriculture 37 40 45 312 320 330

04. Distributive 140 157 288 108 115 125

07. Health Occupations 15 16 20 65 76 60

09.01 Home Economics (Useful} 1,275 1,291 1,394 472 457 697

09.02 Home Economics (Gainf)1) -

14. Business and Office 997 9 7 920 371 406 418

16. Technical 5 6 10 55 166 50

17. Trade & Industrial 370 395 420 1,170 1,345 1,240

99. Other
Ancillary xxx xxx xxx xxx xxx xxx

Administration 99 122 160 60 71 85

Guidance & Counseling 18 22 58

Para - Professional 25 50 125

Other Graduate 22 24 51 -

Programs/Purposes
4/

Duplicated

xxx xxx xxx xxx xxx xxx

Cooperative - Part G 1 - 1

Disadvantaged 1 1

Handicapped -

Remedial
Exemplary - - -

Other (Dietetics) 100 93 100 46 47 50

1/ Personnel included by major and/or minor teaching area as applicable.
2/ Preservice refers to persons completing initial vocational preparation who

have not entered upon the vocational education activities for which they
are preparing.

3/ Inservice refers to persons under contract for employment in a vocational
education activity.

4/ Personnel whose major or minor emphasis is not identifiable by O.E. Code.
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APPENDIX B

PART II.

Part II Annual and.Long-Range Program Plan Provisions

APPENDIX B

Criteria for Determining Priority of Professional Development Programs
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APPENDIX C

PART II

PART II - ANNUAL AND LONG-RANGE PROGRAM PLAN PROVISIONS

APPENDIX C

VOCATIONAL EDUCATION STATE STAFF DIRECTORY



PERSONNEL DIRECTORY
BUREAU OF VOCATIONAL EDUCATION

STATE OFFICE STAFF
1972-1973

All addresses and telephone numbers unless otherwise noted are:

Department of Education
Bureau of Vocational Education
P.O. Box 911
Harrisburg, Pennsylvania 17126

Telephone (717) 787 (No after Name)

Ex H - Executive House

BUREAU DIRECTOR AND STATE DIRECTOR OF VOCATIONAL EDUCATION

Struck, John W. 5530 116A ExH

Assistant Director and Assistant Director of Vocational Education
Schalles, Paul H. 5530 116A ExH

ADMINISTRATIVE AND PLANNING SERVICES

Chief, Administrative and Planning Services
Sworen, Stephen 5435 104 ExH

Senior Program Planning Specialist
McHenry, Lowery E. 8804 104 ExH

Program Planning Specialist
Kosco, George F. 8805 104 ExH

Program Planning Specialist
8804 104 ExH

Administrative Officer
Orndorff, Norman J. 2525 116A ExH



VOCATIONAL PROGRAM DEVELOPMENT DIVISION

Chief, Vocational Program Development Division
Hartman, William P. 5293 116 ExH

Senior Program Specialist, Agriculture Education
Fink, James C. 2475 111 ExH

Program Specialist, Agriculture Education
Lebo, Charles F. 2475 111 ExH

Senior Program Specialist, Business Education'
Selden, William H. 7306 111 ExH

Program Specialist, Business Education
Vacant 7306 111 ExH

Senior Program Specialist, Distributive Education
Curran, Blanche M. 7197 111 ExH

Program Specialist, Distributive Education
Vacant 7197 111 ExH

Senior Program Specialist, Health Occupations Education
Harding, A. Louise 8862 111 ExH

Program Specialist, Health Occupations Education
Horne, Margaret G. 8862 111 ExH

Senior Program Specialist, Home Economics Education
Kratz, Carolyn (Acting) 6587 116 -ExH

Program Specialist, Home Economics Education
Vacant 6587 116 ExH

Senior Program Specialist, Trade and Industrial Education
Jacoby, Robert 8860 111 ExH

Program Specialist, Trade and Industrial Education
Brandt, John W. 8860 111 ExH

Chief, Development Services Section
Kirkland, Louis 4482 111 ExH

Coordinator for Vocational Guidance
Shellenberger, Bruce 4482 111 ExH

Coordinator for Vocational Staff Development and Teacher Education
Swatt, Kenneth A. 4482 111 ExH

Coordinator for Vocational Curriculum Development
Vacant 4482 111 ExH

Coordinator for Vocational Facilities and Residential Schools
Vacant 4482 111 ExH



11-114

VOCATIONAL EDUCATION PROGRAM OPERATIONS DIVISION

Chief, Vocational Education Program Operations Division
Edwards, Robert D. 6621 116 ExH

Chief, Special Emphasis Programs Section
Witmer, T. Dean 8020 111 ExH

Consultant for Disadvantaged and Handicapped
Grubb, Wayne 8022 111 ExH

Consultant for Technical, Postsecondary and Adult Education
Herr, Carl 8020 111 ExH

Consultant for Work Study and Cooperative Education
Burchfield, Robert 8022 111 ExH

Consultant for Health Occupations
Myers, Mary F. 8862 all ExH

Chief, Area Vocational Technical Schools Section
Hanawalt, Frank R. 4490 111 ExH

FIELD STAFF

Chief, Regional Field Services - Eastern Region
Jaffe, Sydney 215-395-5801 4577 Tilghman Street

Allentown, Pa. 18104

Chief, Regional Field Services Central Region
Kemler, Lane 717-966-1024 Tri-County National

Bank Building
Buffalo Valley Shopping

Center
Box 146
Mifflinburg, Pa. 17844

Chief, Regional Field Services Western Region
Dye, G. Floyd 412-238-9526 Diamond Building

Box 686
Ligonier, Pa. 15658



11-115

STATE ADVISORY COUNCIL FOR VOCATIONAL EDUCATION

Chairman
Harrington, John H.

Executive Director
Schaffer, George M.

Special Assistant
Orr, JoAnne R.

232-7653 611-612 ExH

232-7653 611-612 ExH

232-7653 611-612 ExH

RESEARCH COORDINATING UNIT

Director, (Exemplary and Research Programs)

Curtis, Carroll A. 4865 211

COMMUNITY COLLEGES AND BRANCH CAMPUSES
(POST SECONDARY)

ExH

Adviser
Sheppard, Robert L. 7653 374 Ed. Bldg.

ADULT EDUCATION

Division Chief
Clair Troy (Acting) 1678 106 ExH

VETERANS' EDUCATION

Division Chief
Joseph P. Gavenonis 4276 359 Ed. Bldg.
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Part II Annual and Long-Range Program Plan Provisions

APPENDIX E

Compliance With Title VI Civil Rights Act of 1964
Copy of Form HEW 441 Letter Dated May 11, 1973
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ASSURANCE OF COMPLIANCE WITH THE DEPARTMENT OF
HEALTH, EDUCATION, AND WELFARE REGULATION UNDER

TITLE V OF THE CIVIL RIGHTS ACT OF 1964

Pennsylvania Department of Education
(Name of Applicant)

(hereinafter called the "Applicant")

HEREBY AGREES THAT it will comply with title VI of the Civil Rights Act of 1964
(P.L. 88-352) and all requirements imposed by or pursuant to the Regulation of the Department
of Health, Education, and Welfare (45 CFR Part 80) issued pursuant to that title, to the end that.
in accordance with title VI of that Act and the Regulation, no person in the United States shall,
on the ground of race, color, or national origin, be excluded from participation in, be denied the
benefits of, or be otherwise subjected to discrimination under any program or activity for which
the Applicant receives Federal financial assistance from the Department; and HEREBY GIVES
ASSURANCE THAT it will immediately take any measures necessary to effectuate this agree-
ment.

If any real property or structure thereon is provided or improved with the aid of Federal financial
assistance extended to the Applicant by the Department, this assurance shall obligate the
Applicant, or in the case of any transfer of such property, any transferee, for the period during
which the real property or structure is used for a purpose for which the Federal financial assist-
ance is extended or for another purpose involving the provision of similar services or benefits.
If any personal property is so provided, this assurance shall obligate the Applicant for the
period during which it retains ownership or possession of the property. In all other cases, this
assurance shall obligate the Applicant for the period during which the Federal financial assist-
ance is extended to it by the Department.

THIS ASSURANCE is given in consideration of and for the purpose of obtaining any and all
Federal grants, loans, contracts, property, discounts or other Federal financial assistance
extended after the date hereof to the Applicant by the Department, including installment pay-
ments after such date on account of applications for Federal financial assistance which were
approved before such date. The Applicant recognizes and agrees that such Federal financial
assistance will be extended in reliance on the representations and agreements made in this
assurance, and that the United States shall have the right to seek judicial enforcement .of this
assurance. This assurance is binding on the Applicant, its successors, transferees, and assign-
ees, and the person or persons whose signatures appear below are authorized to sign this assur-
ance on behalf of the Applicant.

Dated May 11, 1973

Penna. Department of Education

P.O. Box 911

Harrisburg, Pennsylvania 17126

(Applicant's mailing address)

HEW441
(1241)

Pennsylvania Department of Education

C.
(Applicant)

By John C. Jittenger
(1" sident, Chairman of tioard, or comparable

authorized official)

Secretary of Education
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APPENDIX F
Part II

_Part II - Annual and Long-Range Program Plan Provisions

APPENDIX F

_Compliance with Title IX - Education Amendments of 1972
Prohibition of Sex Discrimination

Sexism in Education - Copy of the following documents:

(a) Secretary of Education letter dated September 5, 1972

(b) Joint Task Force Report 1972

(c) Secretary of Education letter dated June 8, 1973



Commonwealth of Pennsylvania
Deportment of Education

SCHOOL
ADMINISTRATORS'

MEMORANDUM 544

Subject: Sexism in Education September 5, 1972

To: Chief School Administrators
Intermediate Unit xecutive Directors

From: John C. Pittenger
Secretary of Edurj ion

C.
O

In accordance with the intent of the Amendment to Article One of the
Constitution of the Commonwealth of Pennsylvania which prohibits the denial
or abridgement of rights because of sex, and in keeping with the policy of
Governor Milton J. Shapp, as set forth in Executive Directive 13, which states,
in part, "A major effort will be exerted to end discrimination against all
minority groups and women...," I hereby commit the Department of Education to
making the elimination of sexism in education a priority.

The policies which I have established and upon which the public schools
in the Commonwealth will be evaluated are that:

1. Sex-segregated and sex-stereotyped classes, programs,
activities, and courses of study be eliminated.

2. Feminist literature be included in school libraries
and efforts be made to secure instructional materials,
including textbooks, which favorably portray women in
non-traditional roles.

3. All students be counseled to consider a variety of
career opportunities, not only those traditionally
entered by persons of their sex.

4. Job placement practices assure students of employment
opportunities without restriction because of sex.

5. Annual goals be set for hiring, training and promoting
women of all races at every level of employment.

6. The role of women becomes an integral part of the school
curriculum.

Chief School
Administrators

Staff
Assistants

School Board
Secretaries

Secondary
Principols

Elementary
Principals

State Colleges
& Universities

Nonpublic
Schools

Departme
Education

I

587 587 587
tiumber of 1

Shept,s in 1

_±.?Releossi

1 1

...._..

CHIEFS OF SPECIAL PROGRAMS

Special
Education

Vocational
Education Agriculture

Home
Economics

School Milk
& Lunch

Highway
Sofet_

Instructional
Materials
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School Administrators' Memorandum 2 September 5, 1972

I recommend you develop programs, if you have not already done
so, such as the following to support these policies:

1. Sensitize all staff to sexism and to what are
degrading and discriminatory practices.

2. Eliminate sex-stereotyped roles in all school
publications.

3. Eliminate assignments by sex in all job classes
and student positions.

4. Seek the establishment of child care/development
programs for children of staff, faculty and
students, with costs according to ability to pay.
These programs can be used for training the
students in child care and family relationships.

5. Provide before and after school programs especially
for children whose parents work.

6. Provide a sex education course in human growth and
development which includes emotional and physical
growth and interpersonal relationships.

I have directed the staff of the Department of Education to
consider the elimination of sexism an important part of their responsibilities.
They will provide you with technical assistance and advisory services.

All such programs hinge on a satisfactory evaluation system.
Therefore, I assure you that the Department will fulfill its evaluation
responsibilities in accord with procedures which will be clearly stated.

I seek your cooperation in meeting our joint responsibility to
eliminate discriminatory practices in the schools of the Commonwealth.



Joint Task Force Report
1972

This publication is available from the following:

Publication Division
Pennsylvania Department of Education
P.O. Box 911
Harrisburg, Pennsylvania 17126

Pennsylvania Department of Education



E ti n

A report of the task force composed of
representatives of the Pennsylvania Department

of Education, Pennsylvanians for Women's Rights
and the Pennsylvania Human Relations Commission

Pennsylvania DepartMent of Education
1972
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TO:

FROM:
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Appendix A

Joint Task Force on Sexism in Education

30 t
comuoNwcALTH OF PCNNSYL.VANIA

October 15, 1971

Depu ty Secretary, Connissioners, Bureau Directors and Office Directors

David H. Kurtzman ,OnV
Secretary of Education

In accordance with the stated policy of this administration I
herewith comnit myself to making the elimination of sexism in
education a priority.

A Joint Task Force on Sexism in Education, conposed of repre-
sentatives of the Departm'ent of Education, .Hilman Relations Commission
and Pennsylvanians for Women's Rights was formed in July, 1971. This

organization will develop the programs necessary to achieve this goal.

These programs mill be designed to complement existing and
planned efforts to eliinate race disornination in education. Because
programs in these areas are a Governmental response to the needs o: the
Commonwealth's people, activities that. aid in the attainment of the
above goals rust be considered an important part of trio various bureaasl
responsibilities and the individual staff member's assignment. These

might include the advisory services of ?DE to LAs, the writing and
distribution of relevant materialS (curricUlu guides, administrative
guidelines etc.) that help obtain a more equal educational
opportunity for women in the Commonwealth.
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C.SOC 1Z.07

s..,Ecy: Equal Opportunity in the Department of Education

TO:

FROM:

All PDE Employees

Irax°

John C. Pia9rn-...- ta:2t4d

COMMONWEALTH OF FEM.:SYLVAN:A

January 28, 1972

The D 7artment of Education must make special efforts to extend equal
employment and promotion opportunities to all within the department and
within the educational community which we serve. Accordingly,

1) 1 have met with the PDE Human Relations Committee chairman,
Joseph Bard, and asked him to pursue with renewed effort the.
task of developing strategies for eliminating bias within
the department, particularly with respect to racial minorities
and women. I have asked the committee to advise and assist
me in implementing these strategies.

2) All supervisory personnel are instructed to be acutely sensi-
tive to the dcnirability of hiring and promoting womn and
members oF minority groups to fill vacancies in jobs of

responsibility.

3) I pledge myself and ask every employee to be alert to ways in
which equal opportunity for women and members of racial minor -
ities may be encouraged in local school districts, colleges
and universities, and private agencies with whom the department
contracts for services of any kind.

4) Instances of alleged personal and institutional expressions of
bias should continue to be brought to the attention of the
Human Relations Committee for investigation and subsequent
action by my office.

Equal opportunity has for many Americans been a distant goal rather than

a present fact. The Department of Education should be in the front ranks of
those seeking. to bring that goal within the 'reach of all people.

30 B



SUBJECT:

TO:

FROM:
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Commonwealth of 1:ansylvania
DEPARTMEAT OF EDUCATION

Harrisburg

April 4, 1972

'Sexism in Education

31

Chief School Administrators
Intermediate Unit Executive Directors
College Presidents and
Vice Presidents of Academic Affairs (included with President's Copy)

John C. Pittenger L (2 RITY310-L...

Secretary of Educ ccn .

In May 1971 the people of Pennsylvania voted to
add the following clause to the Constitution:

"Equality of rights under the law shall not
be denied or abridged in the -Commonwealth of
Pennsylvania because of the sex' of the individual."

So that Pennsylvania schools might come into
compliance with the amendment, voted by the people, the
Department of Education established the Joint Task Force
on Sexism in .Education to recommend policies and programs
to be implemented by the Department of Education, local
school districts, and individual-educational institutions.

The areas of particular concern are guidance and
counselling, sex-segregated classes and activities, sexism
in classroom and library materials, continuing education,
female studies in basic and higher education; and teacher
training.

The Task Force is now preparing its final report.
When I receive this report, I shall communicate to you the
policies and program requirements necessary for compliance
with the law.

I am confident that you share our concern that
girls and women have equal opportunity in our schools for
such is the basis of our democracy. Many present policies
and practice in our schools limit the development of the
potential of half of the population. We must work together
to bring women into all of our programs, including athletics,
vocational training, the sciences and mathematL.,s, engineer-
ing, medicine, and administration. No area can be closed
to t? ,;:1,

Moreover, we must affirmatively encourage women
in chcc*1ing whatever field or nrogrom interests them, in
attaining tho necessary skills, and in obtaining job
placemeNt.
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covike,0
t310 pf

Spii)

oberttoricS Office
HARRISBURG

SUBJECT: COMMITMENT TOWARD EQUAL RIGHTS

TO:

38

EXECUTIVE DIRECTIVE NO-. 13

June 2, 1971

HEADS OF ALL ADMINISTRATIVE DEPARTMENTS,
INDEPENDENT ADMINISTRATIVE BOARDS AND COMMISSIONS,
AND OTHER STATE AGENCIES UNDER THE GOVERNOR'S
JURISDICTION

FROM: MILTON J. SHAPP
GOVERNOR

I am publicly committing myself an my Administration
to provide leadership in the efforts to attain equal rights for
all persons in the Commonwbalth.

A major effort will be exerted to end discrimination
against women and members of all minority groups and to develop
affirmative action programs to involve them at every level of
employment and decision making in this.Administration.

I strongly emphasize that this commitment does not mean
that departments and agencies may be content with hiring women and
members of minority groups in jobs that require menial, skills or
with hiring women as secretarial help. Qualified persons shall be
sought for jobs on every level of our government, including those
in decision making and policy making areas.

I shall expect periodic reports from you on your progress
in implementing this directive.

It is my sincere wish that every department and agency of
the Commonwealth actively participate toward fulfillment of this
commitment.
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.000010 Omits, EXECUTIVE DIRECTIVE NO. 21

60° 444, September 27, 1971

9.-rr
-4-1(

obernor'i Office
HARRISBURG

SUBJECT: Implementation of the Commitment Toward Equgl Rights

TO: HEADS OF ALL ADMINISTRATIVE DEPARTMENTS, INDEPENDENT
ADMINISTRATIVE BOARDS AND COMMISSIONS AND OTHER STATE
AGENCIES UNDER THE GOVERNOR'S JURISDICTION

FROM: MILTON J. SHAPP
Governor

Executive Directive 13 dated June 2, 1971, set forth in general terms
the Commitment of this Administration to provide leadership in the efforts
to attath equal r1,4hts for all persons in the Conwonwealtn. it i!as stated

in Executive Directive 13 that "A major effort will be exerted to end
discrimination against members of all minority groups and women and to'
develop affirmative action programs to involve them at every level of
employment and decision-making in this Administration."

Following the issuance of Executive Directive 13, further discussions
have led to the following plans to insure that our effort will result in
concrete progress this year toward greater involvement of minorities and
women, particularly in professional, administrative and technical positions.
We must also take action to enforce the equal employment opportUnity
provisions in State contracts, make certain all our program services reach
people in need,.insure that recipients of State grants do not discriminate,
insure that disadvantaged persons have equal opportunity to become licensed
by the State, and be certain that licensees of the State provide services
on a non-discriminatory basis.

Therefore, I am directing that you take the following actions:

1. Establish specific numerical goals and target dates with regard
to increases in the employment of minorities and women in your departmental
work forces. These staffing goals should be submitted to my office for
approval. Attachment 1 to this Directive provides guidance with regard to
the factors which should be taken into account in setting the goals and
target dates.
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2. Develop detailed action plans which will insure timely achievement.
of the staffing goals. This plan will be submitted to my office for
approval. The Office of Administration will provide infOrmation and
assistance regarding the type of action needed to achieve the goals.

3. Undertake a review of program services, licensing policies, and
contract compliance to determine what new organizational arrangements, policies
and operational plans are needed to combat intentional or unintentional
discriminatory practices. We must ask the question, "Are any of our present
regulations or procedures causing us to fail to serve all segments of the
public properly?"

4. Take action to designate a responsible policy-making official
of Deputy Secretary rank who will be responsible for the implementation
of the staffing goals and action plans.

5. Appoint an advisory committee on affirmativeaction composed
of agency program directors, bureau chiefs, administrative supervisors,
persons from the minority client population of. the agency and from the
minority community generally. We expect there will be women on each
committee.

6. If not already established, create and fillin all major
agencies, a.position of affirmative action officer. This position should
be in the office of the aforementioned designated responsible policy-making
official andwill have the responsibility for providing staff services to
the advisory committee and coordination of agency program to implement the
employment and other affirmative action programs. Additional positions to
provide staff support in.the affirmative action office and the agency
personnel office may ba authorized as needed.

7. I am establishing a Cabinet level task force out of my office
to review the progress being made to implement this Directive.

Please send the names ofthe designated responsible officials, the
affirmative action committee members and your agency affirmative action
officer to me by October 15. The staffing goals and action plans should
be in my office by December 1, 1971. Further instructions will be issued
shortly regarding the areas of contract compliance, licensing policies,
and program services. .

If you have questions or require assistance regarding any of the
above provisions, please contact Ronald G. Lench, Secretary of Administration,
or Terry Dallmuth, Special Assistant for Human Services.
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June 8, 1973

Mr. reter.E. Uelmes
Directol
Office for Civil TA'hts
Dopartnat of lioalth, Education,

and Ynifnro.

Office of the Secretory
Washington, D. C. 20201

Dear Mr. Holrlics:

Thank you for ca1lin,4 our attention to Cto
implementation requirments for sincle-ox institutions spec1.75.ed in
memorandum entitled "Title IX of the Education Aendents of 1972"
dated 1,-ay 30, 1973.

A review of approved vocatiollal cduratiea 370(,71.td

by our nanagement infomaticin system, -VMS, for fiscal year 1973,
inacates there are no sinle-sex secondary public schools in o-perstion
in. Pennsylvania. Therefore, we must that the memorandum dated
May 30, 1973 is not applicable to our situation.

9

")/ c.c:

DMC:JWS:sm

Dr. Harry K. Gerlach/

7/
. Dr. John W. Struck

1:V/
Mr. Stephen Sworen

Sincerely,
, f

.,I
1 U. :-g-.1'Opi,

J hn C. Pittener


