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ASSOCTATION OF RESEARCH LIBRARIES

Minutes of the 82nd Meeting

William S. Budington, presiding

The Fighty-Seccond Mecting of the Association of Research Libraries was
held at the Fairmont Roosevelt llotel in New Orlcans, Louisiana on May 11-12,
1973.

President William S, Budington opened the meeting by welcoming and
introducing representatives of new ARL member libraries, new and alternate

representatives attending their first ARL meeting and guests of the
Association.

Mr. Budington began the program by explaining its theme, '"Coping with
Change: The Challenge for Research Libraries."




COPING WITII CHANGE: 111E CIALLENGE FOR REESEARCH LIBRARIES

Introduction

MR. BUDINGTON: The theme of the 82nd Meeting gf the ARL is: "Coping with

Change: The Challenge for Research Libraries." The program elements planned

for this mecting focus on what we are doing in response to opportunities to

meet challenges of changing cducational trends, the threats of shifting

financial bases, and improved techniques in management and operation. Most

of our daays are taken up with these pressing problems and opportunities in

our institutions and in our Association. The program for this meeting will
include impressive evidence of considerable progress in meeting these challenges.

In recent ARL Board licetings, however, the thought occurred to a number
of us that . it would be unfortunate if our professional insights are limited to
"coping with change," which implies reacting to pressures imposed on us from
outside. We need occasional reminders of the need to anticipate the nation's
information requirements in 1980 or even sooner, and how we should prepare
ourselves to initiate fundamental changes. We must be abt'e ‘to direct our
attention beyond the problems imposed upon us this week and this year, so that
in due course we can effect meaningful change through sound professional judg-
ment. We must begin now to develop an intellectual climate in which research
librarianship will have a major role.

This morning, however, we will turn to the problems and prospects facing
us in the immediate future. Our first program deals with the change in infor-
mation records and sources--a change which we all must understand and
accommodate. The program is sponsored by one of the Association's newest
committees, the Committee on Machine-Readable Data Bases, and came about as
a result of forward thinking by the Commission on Access to Resources.

The organizer and moderator of this program element is the Committee Chairman,
Dr. Gustave A. Harrer, Director of Libraries at the University of Florido.

MR. HARRER: The Committee on Machine-Readable Data Bases 1s very pleased to
bring you this program this morning. The Committee is composed of Hugh Atkinson
from Ohio State, Richard De Gennaro of Pennsylvania, Richard 0'Keeffe of Rice,
and Glenora Rossell of the University of Pittsburgh, and myself. The charge

to the Committee by tne Association was to encourage consideration of the place
of machine-readable data among the inforimatinn services of research libraries,
to determine practical ways for providing access to such data, and to publicize
effective ways of using these data bases.



The Committec has had one meeting which was spent planning this program,
the purpose of which is to present speakers otf’ varying backgrounds who are
involved in.a varicty of ways in using data bases. The speakers will share
with us their thoughts regarding the role ot data bases in information
retricval, in library scrvices, and in the library world in general. I
have asked the spcakers to do a little bit of '"blue skying," and talk about
the prospects and preblems that they sce we are going to face in the future.
Without further delay, we will begin the program with Dr. James Carmon, who
is the Director of the University of Georgia Computer Center.

* * ok K




COMPUTER-READABLE DATA BASES: LIBRARY PROCESSING AND USE

James L. Carmon, Director
Office of Computing Activities
University of Georgia

In leading off the prescntations on large computer-readable data bases
and the implications for handl ing these data bascs by libraries, I would like
to begin by surveying briefly the requirements for acquiring and handling the
tapes. The necessary functions are presumably the same, regardless of whether
they are performed by a library, a computer center, an information Jdissemination
center, or a data base producer. I have organized the comments according toc the
traditional library technical service and reference service functions. Following
these background remarks, I would like to turn to some projections for the
future on the use of these large data bases and the role that libraries may well
play in that use.

It might be helpful to begin by reviewing the similarities between
computer-readable data bases and their printed counterparts with which you are
all undoubtedly familiar. Most of the data bases currently available are by-
products of publishing operations. The publishers of the larger printed
reference works have had to convert to computer operations because of the
rising costs associated with alphabetizing, typesetting, etc., and as a result
they have computer-readable information available as a by-product. The large
abstracting and indexing services in science and technoclogy have generally led
the way, but there are also some data collections, analogous to handbooks,
whicl. are becoming available in computer-readable form. The printed publications
still remain the major source of income for these tape producers, and in most
cases the only reason the machine-readable form exists at all is by virtue of
being the by-preduct. The large data bases contain essentially the same
information as is found in the corresponding printed reference works, although
not necessarily organized or alphabetized in the same manner. A few, such as
the Census data base, contain more information than is contained in the printed
works, but this is still the exception rather than the rule. Many of the
bibliographic data bases are subsets of the printed works in that they contain
only a part of tho printed content, notably omitting the abstracts in some of
the larger abstracting services such as Biological Abstracts and Chemical
Abstracts. Nevertheless, data bases are generally simil:r to their printed
counterparts in terms of data content and represent basically a new access
route to be used in conjunction with or in place of the corresponding printed
publication. '

Most of the large data bases presently available are serial publications,
as are the printed versions. The bibliographic data bases are updated periodi-
cally as are the corresponding abstract or index publications, although the
magnetic tapes normally precede the corresponding printed issue by as much as
several weeks. However, there are alsec data bases which are distributed less
frequently than are the printed issues, such as the ERIC files and Psychological




Abstracts. Data files, such as the Census tapes and the Roper collections,
may cither be issued as serials or as successive parts, though these
collections, too, tend to be undated or rcissucd more frequently than would
a corresponding printed publication without the computer-rcadable base. So,
most data bases would require library handling as serial publications.

The similariti:s between the printed and computer-rcadable works, then,
are data content and frequency of distribution. 1t is the differences which
are of primary concern to this committee, however. In this regard I will be
talking abou: such factors as the media of iecording (Hollerith cards or
magnetic tape), procurement arrangements (coi*ractual agreements and costs),
cataloging and documentation requirements, physical and environmental storage
requirements, and usc of the data bases.

Acquisitions

In the area of acquisitions or procurement of computer-readable data
bases there are several factors to be considered which are significantly
different from the majority of the works which a library normally acquires.
These are interrelated and include the relative costs, the contractual
agreements, the data rights, and the matter of inspection.

The costs of the machine-readable data bases vary from a few hundred
dollars per year to as much as $35,000 per year, and all that we have
investigated ire cor.sicerably more expensive than the corresponding printed
publications. For erample, the annual subscription price to Research in
Education (one of the ERIC services) is $21 for the printed publication, and
either $360 or $240 fcr the quarterly data base service, depending upon the
option taken. Chemicai Abstracts and its indexes are $2,400 per year, while
CA-Condensates is $4,400 per year on a lease basis, and the Integrated
Subject File is $6,000, bringing the total for the tape versions to $10,400.
Science Citation Index is §1,250 a year for educational institutions while
the corresponding source and citation data bases from the Institute for
Scientific Information are $32,000 per year. These examples should illustrate
that there are significant differences in cost between the printed publications
and the data bases. Acquisition of even a few machine-readable data bases
could significantly affect an acquisitions budget.

Many of the data bases which are presently available, both in the area
of bibliographic services and in numerical data collections, are availab'e
only under lease or license arrangements in which the data rights for the
collection remain with the producer of the data base. The terms '"lease'
and "'license" for the contractual documents are used in various ways by
indi 'dual tape producers, but they generally describe an arrangement under
which the tape producer grants usage rights to the procuring organization
while retaining the outright data rights. Many of the agreements include a
clause to the effect that all data tapes must either be returned or de:-
troyed upon cancellation of the agreement or upon failure to extend the
agreement. Thus, the decision to discontinue acquisition of a data base



for futurc ycars causcs the loss of the data tapes aequircd during previous
years.

Many of the contracts aivo include use revtrictions, such as limitations
on w.e to employees of the procuring organization. Restrictions on 'copying”
are very strict; there is no such doctrine as "fair use' when it comes to
many of the contractual obligations f{or the machine-readable Jata bascs.

Tapes can normally be copied only for backup purposes or as temporary in-

work files. Most contracts include specific restrictions against distribution
of any portion in machine-reudable form to third partiecs. This is a signif-
icant difference from normal library procurcments in which there is outrigh:
purchase, the printed work becomes the property of the purchasing organi.ation,
and that organization is free to dispose of the property without re<‘rictions.

The license arrangenents, which generally a'" w more flevibility for
use than do the lease contracts, often require maintenance uf usage records,
subject to audit, for purposes of royr1ty payments. The units of usage for
accounting purposes include such things as the nurt.r of bibliographic cita-
tions distributed, the number of profiles (ques*.ons) searched against the
data base, a percentage of the income receiv 4, annual usage fe2s, and
various combinations of these. These requirements imply usage records which
are significantly more detailed than those normally maintained by a library
on use of the corresponding printed reference works. For example, how many
libraries would have or even want to keep information on how many citations
were taken from the Chemical Abstracts indexes? The maintenance of these
usage records is a problem to the group within the library which makes the
tapes available to users (perhaps Circulation or Relzvence nr both), but
this area must also be of concern to Acquisitions as it can affect the cost
of the data base. In our experience usage royalties have varied from
nothing to thousands of dollars, and for at least one data base, the
royalties constitute approximately 75% of the total annual costs.

A fourth factor to be considered by Acquisitions is the matter of
inspection of the received data tapes. (ccasionally, tapes or cards may
be received which have visible physical damage -- a damaged tape case, a
crimped tape, or torn cards. But more often the faults are invisible -- an
incorrect tape format, data incorrectly recorded (e.g., density or data
recording errors), incorrect data on the tape, blank tapes, or a 'bad" tape
(perhaps destroyed electronically in shipment). These types of errors can
be detected only by physically processing the data base with programs de-
signed to edit, search, or otherwise manipulate the data. If the data base
is used immediately upon receipt, as in an SDI service, such errors will
nomally be detected promptly and « replacement can be requested. If the
new receipts simply become part of an archival store, shelved for some future
use, such errors will go undetecte< and replacements will often be unavail-
able after even a few weeks or months.



Cut;loginy

In the introductory remarks 1 noted that most ot the readily available
data bases are serial in nature, as are their printed counterparts. Many of
the data bases have the same name and bibliographic description as do the
corresponding printed publications, the difterence being the media and
perhaps the frequency of issue. Thus, a library that acquires both forns
(and perhaps microform as well) needs to nse care in preparing the catalog
entries and in updating the holdings files.

A sccond cataloging concern is the lcvel of detailed description of the
data base, which could be considered part of the collation record. The
information concerns the physical description, but it goes much further than
simply recording the size. Unlike printed works, microforms, and most audio
and/or visual materials, machine-readable data bases on tape cannot be used
through simple visual inspection. The minimum set of required information
for a tape includes the track, recording density, recording mode (parity),
character set, labelling convention (includin- the computer and often
operating or executive system on which it was juilt), logical record size,
blocksize or blocking factor, physical record format, and logical record
format and contents. As many of you are no doubt aware, “documentation" can
vary from a paper label attached to the physical tape re-1 to publications
containing hundreds of pages. To complicatc matters, these descriptions can
and frequently do vary within a given data base, often changing withia a
given year or volume. It appears to me that this is a cataloging problem as
it concerns the physical and intellectual description of th. work, and new
methods may be needed to handle it.

Storage

Since cataloging normally includes the assignment of a shelf location,
it also seems pertinen:t to discuss here the physical storage requirements.
Data bases are acquired in the form of magnetic tapes, or occasionally on
Hollerith cards which can be read to magnetic tape. Magnetic tapes should
be stored upright, in dust-free containers, under atmospherically controlled
environmental conditions in order to avoid physical damage. - This requires
the appropriate tape rack equipment suitable for several sizes of tape reels
in an evironmentally controlled location, preferably with limiied access.
Cards are even more sensitive than magnetic tape and should never be used
as the permanent storage medium. The shelf location is usually the tape
rack slot number, sequentially assigned, often grouped by physical reel size
because of the tape rack equipment. This means that a specific file location
must be maintained for each issue of a serial publication.

Even under controlled environmental conditions, magnetic tapes will
deteriorate with time (on the order of months, rather than years), even if
never removed from storage or used. They are also highly susceptible to
physical damage from ncgligent ise by unskilled data processing personnel or
from equipment malfunction under controlled operating conditions (e.g., broken



tapes duc to tape drive nroblems'.  Backup procedures are essential since
replacement is usually prohibitively expensive, cven if the collection or
some part of it can be repluced at all.  Backup automatically doubles the
inventory size, the Storage requirements, and the shelf Jocation record
keeping.

Circulation

Because of the sus-cptibilitv of magnetic tupe to physical or electronic
damuage, *he usual procedires for checking out copies through Circulation seem
inappropriate. HNew methcds of obtaining access to the information are required.
One method which has been proposed is for a user to submit to the library his
own tape(s) ontc which the information is to be copied. The library staff,
through use of appropriate computing facilities, obtains the copy for the
user. Technicsily, this is quite accerrable and we have followed this prac-
tice in our own operations where users other than the Information Center
staff needed access to portions of our holdings. The administrative prob-
lems, especially with respect to contract reporting requirements or use
restrictions, are difficult to enforce under this procedure, however.

Suffice it to say that an adequate circulation procedure with associated
policies needs to be developed.

Reference Services

Since most of the available data bases correspond to traditional printed
reference works, it seems appropriate to discuss the general use of these
information resources as part of the Reference Services. Use of the data
bases requiies special equipment -- a computer -- along with appropriate
computer software. There *s also some requirement for staff expertise in
data processing, the level of expertise depending on the range of services
to be offered by the library. There is also a very significant operational
cost associated with the use of data bases as part of a reference service.

As an example, our operationai budget for search services on about 20
bibliographic data bases for the 30 state-supported institutions of higher
education in Georgia and a relatively small user community outside the

academic community is approaching half-a-million dollars per year, counting
computer time, staff resources, supplies, travel, and the data base

acquisition costs. This is a very significant factor when you consider that
most large research libraries already subscribe to the same printed publications,
for which the usage costs are little or nothing.

Projected Use and the Library Role

Lookiny at the data bascs simply as an information resource and recog-
nizing the very significant staff expertise and equipment requirements, I
believe that the future use of these types of reference works will be
through specialized information facilities, rather than loca. or even
regional libraries. The staff and computing facilities required to provide
services on even a few of the broadest bibliographic data bases are beyond



the resources ot most libraries, cven the largest ones. There are sipnifi-
cant cconomic benefits which accrue from cost-sharing, huwever, which makes .
the centralized information facility concept feasible. lsc of the specialized
information facilitics will be through communications utilitics, such as

the telephone or data processing ncetworks which already exist. There are
already several such services in operation, though these are limited to
relatively small subscts of the data base. MEDLIN:, TOXICON, and RECON are
federally-subsidized on-line systems of this type, and the National
Agriculture Library has an RFP out for a similar service on the CAIN data
base. At least one commercial organization (SDC) is also venturing into

this area, again on a limited data base. .

‘The local library's rcle should be one of increasing service, providing
the coordination between the user and the various information faciiities and
their resources. This is not uniike the traditional reference service for
the printed works, but it seems likely that an even more active role will
be required in assisting with the use of the new.data bases. The complexity
of the ''user interface' problems is just beginning to te appreciated by the
operators of the existing information centers. As réference librarians
have known for years, half the problem is asking the proper question and the
other half in converting the question to the wocabulary of the information
resource. These functions become even more critical in the Lomputer- -based
“information facility environment where users can no longer browse the pages.
There is also the psychological barrier of the terminal, the interaction
with an unseen and largely unknown computer, and an imperfectly understood
‘indexiny language. This seems a logical and natural extension of reference
librarianship. It also seems likely that the printed indexes and some types
of reference works which are rapidly becoming too cumbersome to use will be
discontinued in favor of computer-based retrieval services, and the dollars
formerly spent on the printed works can go to purchase the retrieval services
for library patrons. This substitution of searches for printed indexes will
be slow to evolve, dependent largely on the performance records and economic
viability of the spec1a112ed centers which are presently struggling for
ex1stence

- Although I do not see the local library providing the bulk of processing
on computer-readable data bases, it will still be necessary for most academic
institutions to acquire and process a few of the data bases for individual
research projects. Whether this should be handled by the library, the computer
center, or the user is prbbably a hot issue. Certainly it needs to be under
proper control as far as the handling requirements mentioned earlier are con-
cerned, and the library may need to take the lead in coordinating a cooperative
approach for all three concerned groups. However, I would see this as a
very low level effort in any 51ng1° 11brary
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Aruitoxt provided by Eic:

The computer-readable data bascs offer an unparallceled opportunity
to put the speed of a machine to work on the tedious parts of bibliographic
ro ference work. But our experience indicates chat this makes the task of
framing the question even more critical than it is in using the corresponding
printed tools, where reference librarians and users alike have an opportunity
to learn and adapt through inspection of the printed pages. la our Center
we now recognize the interface L-tween the user and the data base as the
critical issue and onc perhaps more difficult to solve than the computer
technology ones have been. ‘
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LIBRARIES, LIBRARIANS AND COMPUTERIZED DATA BASES

Robin Fearn
Assistant Director for Systems
University of Florida Libraries

Data bases are not a new concept to libraries and librarians. The
collection catalog, bibliographic search tools, data and fact compilations,
graphics, full text, circulation, and order files are all data bases.
Libraries have been handling thesc data bases for thousands of years irom the
time of the first known city, Ur, in Asia Minor. A new recording media, the
computerized data base, now challenges the library to continue its mission,
or to limit itself to the print area of the information transfer process,
excluding this, the fastest growing media. A few libraries are actively
meeting .ais challenge, but most are not, while other agencies such as
computing centers, special subject groups, etc., spring up every day to service
a select user population with a very limited type of informatior service
(ccmputer only or computer and duplication of what is alre~dy av.ilable in a
nearby library). It is the contention of the Universitvy ot Florida Libraries
that it is not good for the information user or provider to split the source
of access according to media of storage and means of presentation.

In order to be able to discuss this challenge, let us define the concept
"computerized data base."” A data base is a set of files related to one
another by the fact that they are capable of being processed (used) as an
entity. A computerized data base is, therefore, a data base stored in
computer-readable media, including, but not limited to, punched paper tape
or cards, magnetic tape, cards, disks and drums. As you can see, this
definition has nothing to do with the information content, only with the
storage media and means of processing.

Utilizing Computerized Search Tools and Data Compilations in Libraries

Few libraries have attempted to directly provide search tool and data
compilation computerized data base reference for their patrons; that is, few
have developed in-house computer retrieval capabilities. Most of the
libraries providing this kind of in-house reference service are located in
business and industry or government (special libraries). To my knowledge,
only two university and collcge libraries are directly providing computerized
reference services to their patrons: the University of California, Los Angeles,
Libraries' Center for Information Service project (CIS) and the Universi‘y of
Florida Libraries' Information for Campus, Community and Commerce (ICCC).

We at the University of Florida Libraries would like to know of other
college and university libraries providing in-house computerized data base
referencc services, so that we might exchange notes and possibly form
cooperative agreements.

11



Several rcports to NSF describe the progress of the UCLA CIS project
for those of you who would like to find out more about the UCLA Libraries!
in-house computerized reference services. To date therc has been no
published 1 terature describing the University of Florida Libraries®
Information for Campus, Community and Commerce program. Therefore, let me
describe the ICCC program, in order to reveal our philosphy and reasons for
providing in-house computerized data reference services.

Information for Campus, Community and Commerce (ICCC)

Information for Campus, Community and Commerce (ICCC) was established by
the University of Florida Libraries in 1970 as an integral part of the
University Libraries. ICCC has office and operational space within the main
library complex. The Liorary Systems and Data Process group provides design,
procedures, coordination, and computer program support for ICCC computer
operations. The liorary is equipped with data processing equipment, but uses
the campus IBM 370/165 computer for most processing and has data storage
vaults containing over a thousand reels of computer-proressable information
files.

The objective of TCCC is to expand and improve the informational pro-
ducts and services of the University Libraries in such a manner as to make
possible an active participation in the instructional, research, and service
missions of the University of Florida and the State University System of
Florida as a whole.

Specific activities in which the Information tor Campus, Community, and
Commerce has been involved to date irclude:

--Consulting with and advising other University depart-
ments and organizations on problems of information
storage and retrieval,

--Investigations into tne nature and structure of a
Community and Regional Process (Planning and
Operations) thesaurus,

--Development of a census and other social and
economic data service which aims at optimizing
the utilization of Loth computers and printed data,

--Development of computerized bibliographic current
awareness and retrospective search servicss,

--Development of a state union list of serials with
monthly updating capacity,
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--Development of a book catalog for the State
University System Extension Division Library,

--Monitoring state, regional, national, and inter-
national devclopments in information transfer patterns,

--Support and assistance in developing information
processing standards,

--Couperative programs in development and cxchange of
software, data bases, and other information products
and services.

lLibrary Systems and Data Processing Considerations

Basic to successful implementation of any computerized library service
is that the direction of the program is guided by a profescional staff with
dual backgrounds in both library operations and computer systems and pro-
gramming. A staff of programmers is a necessity for carrying out computer
processing. There will probably be enough work to keep at least two
programmers busy full time. It is preferable for a library to retain its
own staff rather than rely upon the suppert of the computing center. The
programmers can then be trained to be specialists in handling large data
bases which ure different from most other data processing. Also the
priorities of tasks to be completed can be set by the library and not by
others. It is important to duplex the programmers; one can cover for the
other if he is absent, and continuity of operations can be maintained whiie
a new programmer is trained to replace one who leaves. A turnover rate of
30-50 percent per year is normal.

It is my personal preference to hire programmers who have completed
several programming courses, but do not have extensive programming experience.
My reason is that most experienced programmers have only had experience in
business or scientific programming, during which patterns of thinking and
programming are established. Many of these habits must be unlearned in
order to make successful library data base programmers. All five of our
current library programmers have not had major experience outside the
library environment, and they are performing at an adequate or better level.
Programmers are encouraged to learn as much as possible about the library
and its operations, because they are given a great deal of responsibility.
They are not only expected vo program systems, but to determine systems
needs, investigate systems, design systems, and to prcgram them, in con-
sultation with the librarians involved and myself. These methods appear to
generate high levels of programmer productivity, and a sense of accomplish-
ment on the part of most programmers.

The library can benefit in the system development and programming by

entering into cooperative agreements with other organizations developing
similar systems for processing computerized bibliographic search tool and
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data compilation data bases. This cooperation usually takes the form of
exchanges of systems, computer programs and data bases. The University of
Florida Libraries have over a half dozen of these arrangenents concerning
data base operations. This enables us to offer a broader range of data
base reference services and usually at a lower cost. Ic¢ is important to
design all softwarc so it can casily be transferred. This allows the cost
for the system to be spread over several uscrs. Thercfore, programming
should be as computer-independent as is possible. All programs should be
as user-and librzrian-oriented as possible.

Great care saould be taken in acquiring programs by purchase or exchange.
For example, when I was investigating the purchase of generalized programs
for processing 1970 U.S. Census of Population and Housing data in early 1971,
over a dozen vendors (private, nonprofit, and educational organizations)
claimed to have generalized software for processing census data which would
meet our specifications based on the previous criteria. The fact was only
one organization, a nonprofit corporation, DUALabs, reaily had a program
package which could meet our specifications.

No large computer program or system is error free. Someone must find
and correct the errors. Even if the program is from an outside source that
assumes responsibility for maintenance, the library will still have to spend
a few dollars for installation and corrections. Maintenance costs for
internally developed systems are usually considerable, especially in the
first year of operation. One or more library programmers should be respon-
sible for maintenance. Systems must also be capable of change or new systems
must be developed at great expense to replace them. Changes will be r:quired
to improve system performance, operate on new equipment or extend usage to
meet new needs.

Promotion of Computer._zed Library Reference Services

The University of Florida Libraries charge for their computerized data
base reference services, bucause we feel that we can not expect long-term
government and. foundation support, nor is it likely that, at least in
Florida, libraries will be able to obtain additional library funding for
such services. It has been our policy to buy most computerized data bases
using regular library acquisition funds, but to charge the user for computer
time and marginal operation cost of the services.

We at the University of Fiorida Libraries, therefore, feel that marketing
is the key to the provision of these services. Operation of computerized
library reference services must be approached from a business management
perspective if one expects to achieve a self-supporting operational status.
The promotional effort must be low key, informative and appealing to the
sophisticated academic user community, while at the same time very practical
to draw user support from the community and commerce.
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The User and Computerized Library Reference Service

The charging for services has created a new relationship for users,
librarians, and libraries. The librarian is now a marketing agent for the
library, obligating the librarian and the library to provide a defined task
for the user for a fee. Since the user is now directly paying the library
for services, it puts greater pressure on librarians for desired information
products and services.

The library must remember that the maintenance of a data base,
particularly a computerized data base, is a symbol of power. Many users
feel that such data bases belong in their department or special institute,
the only problem being that five or six departments feel they access the
data often enough to have control over it. The problem is very similar to
the question of a separate library for each department, but in this case
duplication wouid be much more costly.

Some users have come to realize that libraries are the most lugical
places for data bases to be located, and can probably supply the best service
to all users. Ralph L. Bisco, Director of the Institute for Social Research
and Technical Cnordinator for the Council of Social Science Data Archives,
has suggested that university research libraries should add major data bases
to their collections, and provide the needed reference service to obtain the
information needed. He has stated that data base services are logical
extensions to a library collection. The library, he affirms to us, has a
user-oriented capability to supply information to a diverse clientele. The
user the library serves, using computerized data bases, has a wide range of
abilities in handiing computer data bases. There will be the user who knows
nothing about the computer, does not want to learn anything about it, and
only wants the desired information as soon as possible.

At the other extreme is the user who knows (or thinks he knows) a great
deal about computers, computer programming, and data bases. He will attempt
to educate you on how to use computerized data bases. Be careful. His ideas
may be good or bad. If they are good, we incorporate them into our system.
If his ideas are bad, after evaluation we advise him so in a polite, tactful
manner, and with as much evidence as possible. Users will then either drop
their idea for processing the computerized data base, or try to prove you
wrong. My philosophy is to help him prove me wrong as long as it is done
on his budget, not mine. User ceminars need to be "“eld for these extremes,
designed to bring the user to the level he desires. These seminars can also
be used to learn more about user information needs: a forum for exchange
between users of different departments on campus. If you are serving off-
campus users, even a broader exchange is possible and desirable. The library
can solicit information and documentation about current and future projects
planned by users. This establishes a closer vorking relationship between
the library and user, and also lets the library make better plans for serving
the user. In addition to seminars, the library must provide lists of data
bases (including names of data sets making up each data base), and manuals
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describing programs, data structures, and computer usage.

The librarian thus must be the knowledge mediator between the computer
and the user, just as he is now the knowledge meliator between the printed
word and the user. To some (primarily the occasional user), the library will
need to supply a great deal of assistance; to the very well-informed
computerized-information data base user, availability to the data bac< may
be enough. The kind of results thec user will obtain will depend to a very
large degrce on the ability of the librarian to assist him, but as is true
with the user of printed materials, the user must reach some level of
knowledge and skills in handling computerized information if he wants to use
it effectively.

Now let me describe the Census Access Program (CAP), one of the infor-
mation services of the University of Florida Libraries Information for Campus,
Community and Commerce program, which has served over 500 users.

Census Access Program {CAP)

The University of Florida Libraries, through the Library Systems and
Data Processing Group, started in 1970 to investigate the desirability and
feasibility of establishing a U.S. census information service utilizing both
the conventional printed form and the computerized forms. The 1970 U.S.
Census of Population and-Housing is the largest publicly available computerized
data base ever produced. It is available in printed, microform, and computerized
forms. However, the printed form contains only about one tenth (1/10) of the
data available in the computerized data base (2 billion data elements), and
because of the computer's ability to process data and create new data, it
has been estimated the 1970 Census of Population and Housing computerized
data base couid easily be used to produce 100 billion potentially useful
data elements. The main factor motivating this investigation was the
expressed desire of many departments on campus to use the data, if available
in computerized form. Some of the departments included Sociology, Geography,
Economics, Marketing, Real Estate, Education, Agriculture and the Health
Sciences. The Director of Libraries, Dr. G. A. Harrer, and I outlined the
factors to be determined before the University Libraries could consider any
action concerning the acquisition and utilization of computer based data:

a) What was the effect of past, present, and future
State University System, local university and
library policy concerning such a data service?

b) What were the costs and what expenditures were
possible and justifiable?

¢} Did the library have or could it obtain the needed
staffing to provide a data service?
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Stated library policy was to supply faculty and students needed info.nation
no matter what the source, and in fact the lihrary had been supplying a
computer-based SDI to faculty members in agriculture using the NAL-CAIN
tape data base.

It was also stated policy to supply information to *he community and
commerce if possible, so long as it did not interfere with the primary
mission of the library to supply information to persons or groups on campus.
At that time and today, neither the State University System or the University
of Florida has a policy concerning who can supply data services. Several
computerized data bases existed in teaching and research departments on
campus, all but one having extremely small data sets when compared with the
U.S. Census. The Latin American Data Bank had a data set of considerable
size with census, election and other data on nearly all Latin American
countries, but this group had no interest in U.S. census data. The Computing
Center suppliecd computing services, but not data base information services.
The last but nct least consideration was the fact that the library had been
the primary source of U.S. census data to persons on campus since as far
back as records and memory could determine. Therefore, it was decided
that at least from a policy viewpoint, the library could and should give due
consideration to becoming a Census Summary Tape Processing Center. It was
decided that the basic entry costs were reasonable, particularly if viewed
on a state-wide basis of all nine state university libraries being able to
obtain services. All nine state university libraries contributed an equit-
able share to the start-up cost and are now receiving service from the Census
Access Program operated at the University of Florida Libraries.

The needed staff was determined to be Census Information User Consultants,
who could be trained to analyze and code complex retrieval, manipulation and
display programs, and Technical Censultants (systems analysis, programming,
data processing, and statistical personnel). The library already had an
excellent reference staff with a Social Science Information Specialist, who
had some previous computer programming training and a background in utilizing
census data. Two other reference staff members had completed a data pro-
cessing course designed to train librarians in the fundamentals of data
processing, and a fourth reference staff member, a Business Information
Specialist, had extensive background in handling printed census data. The
library also had been in the process of building a staff of technical con-
sultants, including myself, in system analysis, three programmers, a data
processing coordinator, and a part-tim: student assistant statistician on
the threshold of graduation, who desir:d to continue with the library as
statistician/programmer after graduation.

With all the preliminary investigacion completed, it was decided by the
Director of Libraries, the Assistant Director of Libraries for Systems and
Data Processing, and the Social Science Information Specialist of the
Reference Department that University of Florida Libraries should become START
members of DUALabs, purchase all programs needed to process U.S. Census of
Population and Housing Summary Data Tapes, purchase the 1970 data tapes for
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Florida from DUALabs, and purchase all available 1970 census maps for Florida
from the Census Bureau. It was determined that the library should offer its
services for census data to all legitimate users on or off campus. Persons
desiring data from the tapes could choosz from among several alternatives:

(1) Purchase manuals and documentation -t cost from the library and study these
on their own. They then could run their jobs on their own accounts established
at the Computing Center. To date, no one I know of has used this option. (2)
Attend TYPE 1 seminars on utilization of computer-rcadable census data. Each
attendee receives manuals and documentation, computer time for running sample
problems, instruction on the census, its content, and suggestions on its
utilization, along with instruction and tutoring on how to program the
retrieval, manipulation, and display of census data. The charge for the
seminar was to recover the cost of presenting the seminar. (3} Attend TYPE 2
seminars on utilization of computer-readahle census data, open to college,
university, community planners and others in the nonprofit public service sector.

The same basic instruction is available as in TYPE 1 seminars, but the attendee
borrows copies of manuals and documentation for use during the seminar, and
must use his own Computing Center account to run sample jobs. The attendee
may purchase the manuals and documentation if he desires. Persons from all
sectors of the public and private community have attended these seminars.
Over 400 jobs using the census data have been run by individuals or groups
having persons who completed these ceminars. (4) The last alternative is

for the users to bring their data or informational need to one of the Census
Information User Consultants for assistance in analysis. The User Consultant
does all programming; the Technical Consultants provide any needed technical
assistance and estimate of cost; the data processing group does all necessary
key-punching and runs the job on the computer. The Census Data User
Consultants also assist the user in obtaining maps, printed census data, and
rclated information., The person or group is then billed (prepayment is
sometimes requested) on a cost recovery basis. Over 500 computer job runs
were made ir the first year of operation using this alternative. The
University >f Florida Librar .es' census information delivery system was
designate .s the Census Access Program, or simply CAP. Mr. Ray Jones,
Social Science Information Specialist, was designated as coordinator of
services, We have bezn able to expand our services so that today they include
computer mapping, simulations, and complete statistical and analytical
service including projects from the base data. The library, we feel, has
been and will be an effective vehicle for the delivery of information like
the census. The reasons for this have been:

1. Census data in printed form has traditionally been an information
service provided by libraries, and therefore librerians have a
basic understanding of census data,.

2. Libraries store related and auxiliary information, such as maps,
government repcrts, etc.

3. There are many functional and pragmatic trade-offs between the

computer tape and printed versions of the census data. Sometimes
nme version is more economical, faster, or more convenient than
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the other, these factors varying with each user and his current
needs.

4. The library nas on its staff an Assistant Director for Systems and
Data Processing who interfaces between library staff and Computing
Tenter personnel, and the working relationship between the library
and the Computing Center is excellent.

5. All but one of the reference librarians active in CAP have completed
computer programming or other data pro:essing courses before working
with CAP.

6. Servine information users is the responsibility of libraries,
regardless of the form of presentation. The computer is a
tool for retrieving, manipulating, and displaying data, just
as the photocopying machine is a means of providing data to the
information user.

7. Placing census data in a subject department or special institute
would tend to limit access to the information, and would require
duplication of related and auxiliary information such as maps,
government reports, etc. Most subject department and institutes
are not equipped or interested in providing full-scale information
services to other users. The library can and has provided subject
departments or special study institutes with all needed census
information products or services for use or redistribution.

It is our opinion at the University of Florida Libraries that com-
puterized data bases are a set of new resources for libraries to supply
vsers with the information they need, a new way to meet the challenge for
research libraries.

* % * &
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THE NORTHEAST ACADEMIC SCIENCE INFORMATION CENTER

Alan D. Ferguson
Exccutive Director
New England Board of Higher Education

I an indeed pleased and honored t¢ have this oppertunity to speak before
this distinguished group. It is, in a less personal sense, equally pleasing
to know that an activity of the New England Board of Higher Education, an
iaterstate agency whose older and bigger sisters are the Southern Regional
Education Board and the Western Interstate Commission for Higher Education,
should be of such interest as to attract your attention.

I must make a correction in your program. It notes that I will report
on the NEBHE development of a New England Science Information Center. We
are engaged actually, by intent and by title of our program, in the develop-
ment and implementation of a couoperative science information center to serve
the northeast region of the Un-ted States. The western boundaries of
Connecticut, Massachusetts, and Vermont are not our bohundaries in this effort.
The acronym for our project is NASIC: the Northeast Academic Science Infor-
ma:zion Center.

We are beginning work on a three-year development and implementation
plan. Our basic support is from the National Science Foundation. This
will be supplemented by support in both cash and kind from several
institutions of higher education and from several agencies whose expert
capacities will be joined with our own to achieve our objectives. One of
these agencies is the AKL, and we will work closely with the ARL project
devoted to a review and analysis of library management.

Our NSF grant is the most recent in a series devoted to the objective
of making available through the library the large and expanding amount of
information which is available in machine-readable form. You know of these
other efforts. They are exemplified by Dr. Carmon's fine achievements at
the University of Georgia. And you know of the many other activities--
some for profit, some of a nonprofit nature--which e>ist to facilitate the
use of information which comes in this particuiar form and which requires
a computer and associated machiner; and personnel un process. The values
and the problems of developing and offering this forn of information are,
therefore, nct new to you. [i would be presumptuous of me to reiterate
them - perhapc even frightening.

In a sense, our NASIC program could be seen as simply one more attempt
to solve a problem that has been recognized for years--the problem that our
academic research communities have very limited access to information avail-
able in machine-readable format, and that there is extensive under-
utilization of this form of information. We think we are different, however,
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and that our work will gu forward at a time in library history which makes
positive achievement a more rational expectation than has been the case
previously. We are also different in the fact (hat ours is an interstate
cooperative program which will cast a wide net and which will simultaneously
touch many campuses. We will also involve simultai.cously many agencies

with common concerns. And we will make available to the academic comminities
invo.ved not only the m.chine-readable information with which we will deal,
but the great cost benefits which come from resource slharing, the elimination
of duplicative efforts, and from cooperative management and administration.

We see NASIC as justified from both an economic and an organizational
view. We hope and “elieve that our rcgional efforts will produce an
effc :tive technical process for using machine-readable information which,
because of our regirnal scope, will achieve the economies of scale essential
to make use of the process possible for large numbers of clients and which
will significantly reduce the need for continuing subsidization of such
services. We believe that a regional effort will expand the number and
variety of information services, both bibliographic and numeric, which should
be available to large, multidiscipline research communities. We think the
benefits of regional cost sharing will be very attractive to institutional
administrations. We feel that a regional effort can build so effectively
upon the information resources of so many institutions, agencies, and
individuals that a new dimension of service can be reasonably and effectively
developed. —

Let me comment briefly on who we are and how we plan tn go about ous
work. The New England Board of Higher Education will be simply the head-
quarters for activities which will involve personnel and resources at and
from several other agencies. I should mention that our Board is extensively
involved in the information processing business, in addition to several other
functions which expand access to and the capabilities of higher education in
Ncw England and the Northeast. We have actively sponsored a two-year series
of seminars and orientation sessions on management information system develop-
ment with particular reference to the work being done at the Nat'.onal Center
for Higher Education Management Systems at WILHE. We are just concluding a
project which will install such a system for a consortium of small private
colleges in New England. Our other activity in this area includes the
sponsorship and administration of the New England Library Information Net-
work (NELINET). Most of you are aware of this, I am sure, and several ARL

members have had a direct bearing on this very healthy and expanding library
service.

At NEBHE we will have a small core staff of managers and professional
people. I am pleased to announce that we have just appointed a Director of
the NASIC program, Mr. William R. Nugent, formerly Vice President of
Inforonics, Inc., and former Assistant Commissioner for Search Systems
Development at the U.S. Patent Office. Mr. Nugent will begin work at once
and will be the principal program officer.
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Supplementing the NEBHE core staff will be a teum of professional
people at M.I.T. under the direction of Robert Scott, Director of the
Information Processing Center there and Dr. Myer Kessler, formerly
Associate Librarian at M.I.T. As I mentioned carlier, we will work in
close coordination with ARL's Management Office and are fortunate to have
Richard De Gennaro of the University ot Pennsylvania representing ARL on
our Advisory Board, and Duunc Webster of the ARL staff on ocur Technical
Council for the program. We have also had the bencfit of ARL's Jeffrey Gardner's
professional wisdom. [ should mention that John McDonald, your former
president and a long-time friend of NEBHE, is also on our Advisory Board. Close
working relations will also be developed with the New England Resource ‘
Applications Center at the University of Connecticut, and with the New England
Regional Computing Program in Cambridge. Beyond these professional working
rclationships, we will select four or five demonstration site institutions
and there we will work in close coordination with the professional library
staffs and the institutional administrations as we train personnel for new
types of library services and seck tc develop the user market for the new
information system which machine-reaachle data can provide. All of these
agencies and institutions will be making significant contributions in funds
and personnel.

Our plan of work includes, of course, close interaction with the several
institutions across the nation which are already developing or rendering
machine-readable information services to their local communities. One of
our major concerns is to avoid duplication of efforts already made, and to
capitalize on the existing capacities to bring this large body of data to
users in our regional area.

Let me note that it is not our intention to buy a large computer and to
establish an actual computer center. Ours is planned as a coordinative
activity, a switching center if you will, which will use local library and
local computer capacities to make contact with the existing and new data
banks wherever they are available in the nation and perhaps in Europe.

While you must understand that we are barely underway and realize that
changes will most certainly occur in our plans, we now see that our major
task is not the technology, but the development of and interface with the
user market, and the organization of the means whereby the academic library
can serve that market in these new ways. We are sanguine that this develop-
ment can be thoroughly tested. We are hopeful that the libraries in our
region will see this service as a natural function for them to perform. Not
the least of the forces we see working for us in this latter concern, is the
solid relationship we have now with the administrators and technical service
staffs of the libraries in our own library network, NELINET. There are now
28 such libraries; during- the coming year this number will probably ‘double.
And the fact that Ronald F. Miller, Director of NELINET, is a member of
NEBHE's staff, we see as a very major asset to the NASIC project, for as our
work progresses the two activities will merge at several points.
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Our plan is to test the technical system we will develop in conjunction
with M.I.T., to train a reference librarian in the vays of using a machine-
readable information system at ecach demonstration si e institution, and to
devc lop at those locations a user market - this all chin two years. In
the third ycar we hope to expand the availability of our system capacities
to other institutions, including some outside of New bBngland. By year four
we hope to have a sclf-supporting activity underway.

I know that, in some measure, these may secm to be only brave woras.
From our experience with NELINET, however, we think we have an accurate
gauge of possibilities. We will need, of course, the utmost in cooperation
from the research library community. ARL's wamm interest and concrete con-
tribution is a fine demonstration of what we hope wil! be duplicated on local
campuses. When our program achieves operational capacity, the New England
Board will assume total responsibility and plans to provide the management
staff, adequate support pcrsonnel and appropriate fiscal resources to maintain
and develop thc services we are now starting to make realities. The Board
will provide the catalytic and coordinative force necessary to implement
this important research service center. We b’ .eve that NASIC will play a
significant role in assisting our great rese: rch libraries to utilize
economically and cope effectively with what ,ustave Harrer mentions as ''a
vast development of machine-readable data bases which will be of extreme
importance to the educational and research programs of our universities.'
We sense that NASIC can develop a proposition that few can refuse, and that
it will have major implications for thc economics and service capacities
and procedures of research libraries.

* * * %
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FUTURE POSSIBILITIES FUR LARGE-SCALE DATA BASE USE

John Beresford
President, DUALabs, Inc.

The subject of this session is Changing Technology: Machine-Readable
Data Bases. The problems of acquiring, maintaining and accessing large and
small nonbibliographic data bases for the benefit of the academic community
are the problems we have under consideration. The Committee on Data Bases
of the Association of Research Libraries believes we are at the beginning
of a vast development of such data bases and that they will be of extreme
importance to the cducational and research programs of universities. The
library's responsibility to be the storehouse for and provider of man's
recorded information creates the value judgment that libraries should have
a role in large-scale data base use in the future. That value judgment is
accepted in this paper. The concern of the paper is to predict what the
role of libraries will be.

I have noticed that many people immediately bring computers into a
discussion of the future of large-scale data base use and the role of
libraries. This is natural, because the computer makes possible storage
and manipulation of numerical information. Computer technology is behind
all of our discussion of the library data base use problem. Therefore, we
should keep in mind the computer's special place in technology. The computer
is one of the rare tools of man which extends the work of the brain. Other
tools extend the work of the muscles. But the computer can accomplish
routine tasks done by a human brain. This means a user of a large-scale
data base can 'read'"' a file and, at the same time, analyze the material
being read, and "write" a new data file. The new writing is a product of
a human mind usirg a tool which extends the work of that mind. The new
writing is recorded in numeric and alphabetic symbols, stored on a computer
accessible medium, and typically requires an eye-readable document for its
subsequent use. The new product bears the same relation to the originally
"read" data bases as an article by a library patron might bear to the books
the patron had checked out weeks earlier on which the article was based.

In the case of printed documents, the role of the research librarian
might have been to learn something of a patron's research problems, to suggest
a variety of sources, to assist in locating these, perhaps to identify
other investigators known to the librarian to be at work on the same problem,
and to release conveniently transportable materials to the patron so that
the patron could go to work on the documents on his own, using his own mind.

When the patron extends the work of his mind with the computer a new
level of involvement is required for the librarian. First of all, a given
computer is a mind-extending tool shared in some way or another by many
people. It is unfair to permit a patron to do useless or wasteful mental
work with it, even if the patron can pay for it.
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Secondly, the production of new data files by the patron is a significant
step in the publication process for a machine-rcadable data base. As there
are no established mechanisms for the duplication and distribution of data
files, the logical time to capture, review, and evaluate these new products
of man's mind is when they are created. (By contrast, the patron who prepares
a written article from printed sources has taken only a minor step in the
publication process, because a peer review process determines whether the
patron's article is cataloged and made available for reference by other
readers.).

The research librarian's role in the use of iarge-scale data bases could
include technical assistance on the use of the computer by the patron, and
cataloging, documenting, reviewing, and distribution of patron's
results. This kind o€ role is now being played by a variety of organizations
involved in the data file distribution process. Standards are lacking,
exchange of dorumentation is hit-or-miss., effective cataloging is non-
existent, and rew data files are being created daily. What is likely to
come of this situation?

Before predicting the future, we might look at the past to see if this
problem is worth solving and at what level of priority. The past history
of mankind illustrates that numbers are crucial symbols in a society wiih a
high degree of int.rdependence among its people. As energy is stored in
the form of grain or othe. food, and as man is rc'eased from a round-the-
clock struggle for life support, human imagination und capabilities are
turned to other problems. Specialization of roles evolves rapidly and the
network of interdependence beco.ies more complicated. A planning and
control function becomes ~ritical for the survival of a society once the
creation of specialized roles has begun, because basic life support activities
such as agriculture are carried out by only part of the population and the
product of their work mu<t be sufficient for the entire population. The
solution to the planning and control problem has generally been some form of
centralization of power to regulate resource use, and at the same time to
insure a stable flcw of resources to those holding power. When one is
trying to manage a tribe or a society, it is necessary to have reliable,
quantified accounts of the basic economic and political events under one's
direction. How many bushels of grain were stored in the temple this year,
how many people will require grain during the winter, how many hostile troops
are approaching the frontier, etc. The importance of numeric data to
civilizations may be attested by review of man's earliest surviving records,
the Sumerian tablets. These writings are preponderantly numeric records.
Civilizations that endured were tiiose which resolved the planning and control
problem. They kept good records, and they established some form of manage-
ment information system using large-scale data bases.

Where data bases were lacking, they had to be created. William the
Conqueror could 1.nt begin to manage Britain until he accumulated sufficient
data about its resourres to know where to begin. The Doomsday Book was his
instrument for accumulating these data. To the extent that management was
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in the hands of a small elite group, the need for storage and retrieval of
nuneric data was limited. Decentralization of power, as occurred in many
cases, particularly in the Dark and Middle Ages in Europe, carried with it

a decentralization of record keeping. Numeric record: are critical to the
development of civilizations. Their use by a small elite is critical to
central coutrol. The distribution of data bases is a critical function of
the library system of any society. The extent to which this distribution

is wide and unrestricted, may be related to the extent to which planning and
control decisions are arrived at with maximum democratic participation.

Civilizations require effective library and record systems because
information critical to the maintenance of the civilization must be stored
so that it can be used for planning adjustmen*s and adaptations to the
changing conditions confronted by the civilization. Storage of data is
associated with the earliest civilirations. Effective storage and use of
massive data was limited until the computer wis invented. However, between
the time data storage, retrieval, and use for the planning of societal
activities first is recorded (about 5,000 years ago) and the time such use
became practical on a democratic scale through the invention of computers,
the library tradition emerged.

This library tradition is oriented to concept and idea storage, retrieval
and use via the printing technology. Printing is of critical importance to the
democratic process, and of course, to the multiplication of libraries.
Printing lends itself to thr delivery of abstract concepts, via words and
symbols, but it is a poor way to deliver masses of basic statistics. The
manipulation of concepts is relatively easy for the mind. The manipulation
of data is quite difficult without machine assistance. Now that the computer
is here, and data files can be "printed'" wherever there ic a computer, we
should be willing to set aside those prartices stemming from the printing
technology ithat are inappropriate for tle use of machi.ic-readable data bases.
To base the lihrary role on a computer echnology is comparable to what
libraries did whe. they developed roles based on the technology of printing.

Recent history and a large-scale data base give us some acditional
considerations. Comparing the summarized returns of the 1960 and 1970 Census
{Table 1) for selected occupation groups reveals some differences of
importance to librarians. ¥~ all knowv that the occupational and industrial
structure of the society is moving toward more service activities, and away
from manufacturing and agriculture. Thus, it is not surprising to see a
rise in various occupations associated with professional skills, and
associated with the production of words and data. However, it is surprising
to see that computer specialists are greater in number than editors, reporters,
writers, artists, and entertainers combined in 1970, thougl they were too
few in number to be recognized as a separate category in 1960. The pro-
portion of employed persons having skills associated with the creation of
data files and printed materials has increased (There are proportionately
more engineers, scientists, acciuntants, bookkeepers, secretaries, and
typists in 1970 than 1960). However, certain occupations indicative mainly
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of the production of data bases arc now significant enough to be separately
recognized--computer specialists, enumerators and interviewers, statistical
clerks, and data processing machine repairmen. Office machine operators
(about half of whom are keypunch operators) increased 70 percent when
stenographers (morc clearly associated with words than typists or secretaries)
were decreasing 50 percent. The skills associated with production of books
arc less in demand. Bookbinders, photoengravers and lithographers remained
proportionately the same from 1960 to 1970, and compositors and typesetters
decreased in number and proportion. Pressmen and plate printers increased
in number and proportion and I suspect that there has been also an increase
in the non-book-printed output of our society in the last decade. Thus, the
number of people capable of creating large-scale data bases, or contributing
to their creation, is increasing very rapidly compared to the number of
people who create hooks. (It should be noted that one computer specialist
could, should he ~noose, create in one week a quantity of unique data files
beside which the life work of a compositor or typesetter would be almost
invisible.)

The importance of data to society, the increase in data producers, and
the unsuitability of a library system oriented to a printing technology for
large-scale data base use suggest that the operation and staffing of libraries
must change, if the general concept of the library as the storehouse of
cultural information is to remain. If it does not, new forms of central
information storage, retrieval, and use will develop for non-printed media.

The need for a library function for the machine-readable data bases is
established and is being met, however imperfectly, by groups associated
with data base use, but not necessarily with libraries. For example the
Conference on the Computer in Economic and Social Research is planning a
workship, intended to be a working session, on Documentation of Large
Machine-Readable Data Sets. All of the 12 planners are active in the field,
but only one is formally associated with a library. Given the current
occupational trends in the U.S., I would predict that. the library profession
has about ten years left in which to evolve satisfactory forms of support
for the user of machine-readable data bases. After tuat time, if the forms
of support are not clearly identified with libraries I predict they will be
linked with some other institutional mechanism {which may be called data
libraries but which are a breed apart from the research library as we know
it). In that event, the user of the cultural storehouse will relate to two
institutions instead of one when he is engaged in research using the records
of the civilization.

During the next decade it is a certainty that occupational trends will
continue and that increasing proportions of the population will be in service
occupations. [ predict that new job titles will emerge which further refine
the work of those vho assist in the use and interpretation of data b:ises.

I believe that a form of computer assisted decision system teams will become
as common &s research teams are now. These teams will have special cap-
abilities in applying data to planning and decision problems. They will
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bring to the analysis of a problem all relevant background data (sucu as
census files), problem data (from the decision situation context, such as
current sales figures or commodity production figures), and interpretive

data (such as statistical rules and tables, or optimal standards), to prepare
alternative forecasts of the future based on alternative decisions under
consideration. The product of the work of these teams will be future-orientec
mode! forecasts, not research reports.

The emphasis of these data usc teams on access to a wide variety of
data files and on producing model forecasts for decision-making, will affect
their use of data library services. The user of the data library will sus-
pect that colleagues elsewhere may be using the same data files and the
user will want to know who is using which files and for what purpose. The
user will also want to know what data file access techniques have already
been developed for a particular file. The user will want assistance in
using those techniques and projecting the costs of the use of files. The
user will also be relatively disinterested in leaving behind a good
documentary record of new files produced in the course of work on a particular
problem. The user, however, will be very much interested in the quality of
documentation associated with files produced by others.

Copyright provisions are simply not practical or meaningful where
nunerical data files are concerned. The user of data files produced by
others can modify a file at will into a new form. Also, each user can, if
desired, reproduce and distribute the new form.

The research librarian has new and important responsibilities associated
with support of the users of machine-readable files. The execution of the
responsibilities will require a regular method or technique for interaction
with every data library having access to the same or similar files in order
tc know what work is being done elsewhere, by whom, with vhich files; what
new files are being created, and at what grade of support. The data
librarian must be prepared to define grades of support; for example: the
highest grade would include inachine-readable documentation with source
definitions and include software for file use and experts available for
consultation. The lowest grade (unsupported) would include only printed
documentation with no acknowledged author.

Authorship of documentation will come to be an accepted form of
publication for individuals. Data librarians will come to be differentiated
as being user support data tibrarians or producing librarians. The latter
will take on the functions for data sets that the publishers and the Likrary
of Congress have for printed books.

These events will arise out of some new activities. One kind of activity
will be a computer-based reference system accessible to all data libraries.
It will be the file in which information about data sets and their
documentation are stored. It will be updated in real time as new data sets
are created and their class of support established. The reference system
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will cross-index datu liies, data libraries, and data file use support
experts. The system wi.l permit the seeker of a data set (or the research
iibrarian) to search interactively for likely sources of information.

ancther activity will be the development of networks of data libraries
sharing common software systems capable of manipulating and processing
virtually any large or small numeric data base. The members of the netwark
would benefit by sharing a common technology for data use and retrieval.
They would be able to increase the power of the system for the common good as
new opportunities for software development presznted themselves. The
common technology would facilitate training programs for new data librarians
and data users, and provide an inteliectual skill that people could take
with them from one library to another in their pursuit of problem solutions.
Further, it would facilitate merging of data from files located at two or
more sites. Also, it would eliminate the need to duplicate and distribute
. files within the network (in the absence of a need for file merging) because
inst.cuctions for file use prepared at one site could be executed at another.

Such networks could recover some of the costs of operation by adding
fees to work performed using network-owned software. This fee could be
used to further develop the software, and to administer the use of the data
vase catalog shared by the members.

The ground for this form of organization is being prepared now. If it
can be developed, even in prototype, it could zerve as a useful mechanism
for exploring alternative activities of the data iibrarian of the future.
The mechanism has the advantage of leapfrogging the problem of deciding
which data files are to be retained in a data library. Only those files
that someone has already used will be retained and supported.

For those whose archival tendency is to store everything, this may seem
a deficiency. However, because data files do not go through the established
screening process that prevents many books and articles from being printed,
it makes some sense to archive only the files someone found useful enough
to document for support of the use of others.

Finally, it should be noted that we are very much in a "muddling
through'" stage. The computer technology is still being used to do old
things (The Census Bureau, for example, directs its use of the computer to
the production of printed reports. The printed reports never were very
useful for decision-makers and other professional data users, though they
are of great value when preparing a talk, as is evident from Table 1).

At the same time, the society is facing up to the need for a fundamental
reorientation of its apprvach to basic problems of control of resources.
The needs for data and the uses of data are going to alter substantially in
the decade ahead as we shift from accounting systems focussed on profit

and loss of individual entities to accounting systems focussed on general
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social benefit. We are bound to make many mistakes in trying to soive the
library portion of our civilization's development. It is exciting, if not
comforting, to realize that the difference between a strong society capable
of meeting the demands of its environment and population, and a weak society
disintegrating at the seams, may be found in the quality of the society's
data library system.

* Kk Kk *
Table 1. Selected Ocennichional Cuto-oriec of Tivicred Povzonc 16 and Cior

in the United States, 1070 and 1960

Number " Percent
(in Thousands)
1970 1560 1970 1960
Total Employed Persons, 16 and over...™| 76,554 | 6k,647 100.00 | 100.00
Computer Specilalists... 255 o .33 v
Librarians, Archivists, and Curators... 129 8lyx W17 .13
Editors and Reporters 1kt 100 .19 .15
Writers, Artists, and Entertainers 60 - .08 ce.
Engineers : 1,208 860 1.58 1.33
Life and Physical Scientists 202 140 .26 .22
Social Scientists 103 54 .13 .08
Accountants 70k Yo% .92 .73
Bookkeepers ' 1,535 915 . 2.00 l.h2
Enumerators and Interviewers 64 ces .08 ces
Office Machine Operators 552 305 .72 L7
Payroll and Timekeeping Clerks 168 106 .22 .16
Statistical Clerks 249 - .32 cee
Secretaries 2,702 1,463 3.53 2.26
Stenographers 128 270 A7 L2
Typists 978 520 1.28 .80
Bookbinders 3k 28 oll . Ok
Compositors and Typesetters 159 184 21 .28
Data FProcessing Machine Repairmen 32 coe oll cen
Office Machine Repairmen 39 28 .05 Nellt
Photoengravers and Lithogragphers 33 25 LOb ol
Pressmen and Plate Printers 156 . T6 .20 .12
*Excluded Curators and Archivisits **Included Auditors ...Not shown separately

Source: U.S. Bureau of Census. Census of Population. Washington, D.C. GPO
1970, Occupation by Industry, Final Report PC(2}-7C, 1972, Table 8.

1960, Subject Reports--Occupational Characteristics, Final Report
PC(2)-7A, 1963, Tables 2 and 4.

1/ A minor adjustment was made in which an undetermined but very small number
of experienced unemployed persons 14 and 15 years old were treated as employed
and subtractod from total employed 14 and over for 1960.

Aok Kk Ok
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INFORMATION FOR CONTEMPORARY TIMES

David C. Weber

Tae papers you have heard this morning reveal life in this brave new
world. For enumcrative and statistical data it is a question of whether
we in research libraries would pe fulfilling our responsibilitics were we
to say "yes, we will supply the 10% of the datz that happens to appear in
printed form, and we will supply information if it is in microform or on
records or on audio tape, but we will not even attempt to supply the 90%
that is on computer tape." If research libraries are to expand their
services and maintain a viable position as information management organizations
within universities, then new organizational patterns are called for. You
have heard of a few of these. These can be classified to reveal varied
management approaches. Each of these may be sound. Certainly each is
worth consideration in this early stage of data service development.

Writing in the new report from the Carnegie Commission on Higher
Education, Roger E. lLevien and C. Mosmann recently wrote about administrative
and library uses of computers.

The demands of contemporary research have established

a range of potential services of great value [from
computer-based data] that even the largest university
libraries have not provided in the past... The prospect
for the foreseeable future is that these services will
remain very expensive. Thus, it is unlikely that general
libraries will be able to provide them. A more likely
prospect is that libraries will specialize in particular
fields. A scholar will then use the services of the
library that can answer the questions he puts, rather
than the one whkich happens to be on his campus. He will
then use his university library as tie point at which he
makes contact with the world of information, rather than
as the repository of that information. The library will
deal in services, communicating the user's questions

to the library best equipped to answer it, rather than in
products - lending books.' (The Emerging Technology:
Instructional ULses of the Computer in Higher Education,
page 46.)

For machine-readable data it may be chat a library -~uch as the University
of California at Riverside will service Biological Abstracts Previews

for its region; Pandex may be available at Rutgers for its region; the
National Agricultural Library's CAIN may also have-half a dozen regional
outlets. I would feel quite certain that the results will be a pragmatic
determination based largely on economics and local faculty rzsearch needs,
yet also on the institution's administrative willingness and desire to
service other institutions.
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Although a few may be available in some areas through a commercial
firm, the desire of faculty to have immediate control of the service, to
obtain frequent altered iterations of their scarch queries on the basis
of the last result, will mean that most academic institutions will provide
or obtain service from a college or a university.

There are organizational alternatives to patterns mentioned in the
previous papers. The University of Wisconsin has for quite a few years had
social science data provided by its Data and Program Library Service, a
rescarch and teaching organization maintainiig many files. The only library
involvement is its purchase of related printed materials and a librarian
formerly served on the DPLS executive committee. Similar are the Roper
Center of Williams College and the Interuniversity Consortium for Political
Research based at the University of Michigan.

When one is a western neighbor of a library such as at UCLA, there is
good reason not to duplicate this major effort. At Stanfcrd, furthermore,
the Center for Information Processing has concentrated on on-line and
interactive systems so that a service that must be tape-based is fundamentally
incompatible with the Stanford style. Another factor is that in two meetings
with faculty members of various departments who had expressed some interest
in U.S. census tapes, it was evident that their interest extsnds to all
parts of the country and among all types of census data. The DUALabs program
was a possibility. Relatively few requests, however, were received for
information not available in the printed reports. Those demands have >een
met by print-outs from the Census Service Facility at UC Berkeley which hac
collected tapes for California and some western states. And UCLA has made
their fairly complete set of census tapes available for copying at nominal
costs. In filling requests for information, the Stanford Library has acted
as liaison by putting the researcher in touch with the census tap-~
coordinators at the appropriate institution. 1In tight financial times the
library should only meet immediate practical needs of faculty and students;
expenditure of several thousands of dollars for services of uncertain value
seemed excessive.

Further, a study was undertaken of what was needed on the Stanford
campus. Out of this came the design for a data information service as
part of the General Reference Department of the Main Library. The function
of this new position included compilation of an inventory of data bases
locally available, providing brief descriptions of .“e content, its storage
medium, documentation, accessibility, etc., with indices (The University
of British Columbia Library's 1972 list, Data Library Holdings, and the
index of Data Holdings of the University of Wisconsin Data and Program
Library Service are other prototyp:s). The Stanford inventory presently
lists and indexes 61 files and is also maintained as a public on-line
file so that any person can consult it from any of over 140 terminals.
The inventory may be expanded to include regionzl and even national brief
listings of data, this extension designed so as to supplement published
bibliographies of data bases.
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Another action was to arrange with UCLA to obtain current awareness
services for nearly a 100 faculty and research staff against profiles
which were designed with the help of Stanford branch librarians and then
processed through the UCLA Center for Information Service (Refer to
Peter Watson and Bruce Briggs, ''Computerized Information Services for the
University Community," Information Storage and Retrieval, February 1972).

A Faculty Advisory Committee on Data Services was appointed by the
Director of Libraries and included representatives of major schools. Its
charge was to develop an acquisition policy under which data bases or data
services would be acquired on library funds, and to help lead the Center
for Information Processing and the Library to the most econowmical, practical
mode of service. The policy would be used to determine justification for
acquisitions based on whether they would 1) be useful over some considerable
period of time, 2) be of use to a number of researchers, departments or
research groups, 3) comprehend a useful segment of a field or study in order
that there be some integrity to the data, 4) deliberately augment printed
data in the library collections, and 5) be ineligible for purchase under
faculty research grants or contracts. Three data bases have been acquired
by the library under this policy for test management through the Stanford
Center for Informa*ion Processing. For many universities, studying local
needs and working with a neighborly big brother institution may be the first
steps in responding to the new challenges.

A final point on Stanford's experience. A general file handling system
called SPIRES (Stanford Public Information Retrieval System) was developed
with NSF support. Tnis on-line file service capability was operational last
September. It not only provides the library automation system with basic
file processing, index building, and inquiry structure and language, but it
also is used for 45 faculty or administrative files. Of these 10
are personal lists or directories of faculty members; 8 are personal research
bibliographies; 5 are for libraries (including a preprint list, a directory
of county services, and the Data File Directory); 6 are tutorial or
instructional (of which 1 is for a credit course); 6 are university administrative
offices; 9 are for various files tests; and 1 is a neighboring institution's
student directory. This very strong file management system obviously has the
capacity and flexibility for providing practical support to a variety of
record handling requirements. For bibliographic tasks it is indispensable
software for an on-line campus computing service.

But for now enough of current reality. Do you remember the learned
author, M. Fulgence Tapir? You may remember that the walls of his study
were loaded with overflowing pasteboard boxes swollen beyond measure in
which were compressed an innumerable multitude of small cards covered with
writing. All this data of erudition had been amassed and organized. His
visitor climbed a ladder to look up a section when that box with some blue
cards escaping from it slipped through his fingers and began to rain down.
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"Almost immediately, acting in sympathy, the neighboring boxes opened, and
there flowed streams of pink, grecen, and whitc cards...In a minute they
covered the floor with a thick layer of paper...Swamped up to the knees

in cards, Fulgence Tapir nbserved the cataclysm with attentive nose. He
recognized its cause and grew pale with fright... I called to him and leaned
forward to help him up the ladder, which bent under the shower. It was too
late. Overwhelmed, desperate, pitiable, his velvet smoking-cap and his gold-
mounted spectacles having fallen from him, he vainly opposed his short arms
to the flood which rad now mounted to his arm-pits. Suddenly a terrible
spurt of cards arose and ¢nveloped him in a gigantic whirlpool. During the
space of a second I could see in the gulf the shining skull aund little fat
hands of the scholar; then it closed up and the deluge kept on pouring over
what was silence and immobility."

Whether they have read that or not, most social scientists and many
scientists nowadays believe sincerely that in the not too distant future
most of the information availab’e should be stored and accessed in some
computerized form Those scholars are uniformly reticent when asked about
the time scale in which one cou. i expect this to happen, yet they propose
a reasonable range of 15 to 50 years. Recognizing this development,
they then expect the university to move in that direction and ask "Will
superior access to such information be a major scholarly resource comparable
to a university's possession of a first rate library?'" Since cost is a
central feature that must be faced, the institution must be cautious, must
carefully select the data to support, or may fashion an amalgam of faculty
interests so that it becomes the regional purveyor of data services.
Certainly the cost of a single "transaction' will go down. Savings, however,
will only be evident when the demand is unbelievably large by present day
standards. In general, this means that considerable funds must be invested
before use of the total syscem reaches the size where it can be self-
supporting. Few institutions will be able to reach that scale.

If then universities must grapple with this subject, what is the
position of the library? One assessment was presented three years ago by
Professor Robert Hayes before the Association of Research Libraries. Dr. Hayes
unequivocably told us "I feel that service from these data bases is going
to be a vital function of the university research library." He pointed out
the pros and cons, touching upon the range of relevant issues.

A word of caution: experience at the University of Southampton during
1969 to 1972 showed that 51 current awareness profiles were used when they
were first free. When charges were imposed, 10 persons were willing to
pay for them in 1971 and 5 in 1972 - the total number used went down
steadily from a high of 47 in 1969 to 21, 10, and then 9 in 1972. This
experience is written up in a sobering article by C. C. Parker, '"The Use
of External Current Awareness Services at Southhampton University,'" ASLIB
Proceedings, January 1973, p. 4-10. Among Mr. Parker's comments are that
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most users said that when they started the service they thought they had a
"fair'" need rather than a 'great" or "slight'" nced. When asked how
important it was to be up-to-date, the majority of ex-users classed this
as important rather than vital. Most of the former users would have
continued their service if it had remained free. Most thought the service
would be worth not over $125.00. Another point of interest was that they
found that finding money in a university was not as impossible as had bcen
thought. Quite a few of the rescarchers did not rcckon to save much time by
taking the service and, even morc significantly, the cuntribution the
services had made to success in the researchers' work was disappointing to
say the least.

Mr. Parker draws a number of enlightening conclusions. He found that
the Southhampton experience was not unique. Also, industry appeared to be
more interested in current awareness services than universities, probably
because of their commercial attitude. He states "In universities, with
their academic attitude, much of the work proceeds in a multitude of directions,
so that there is less chance of duplication. Also in universities, hidden
costs tend to be accepted. Communication is less of a problem in universities,
where there are usually large libraries, 'invisible vclleges' and frequent
meetings.'" Finally, he says:

I believe in the future of mechanized information
retrieval services, but I am concerned about the
situation with the present systems in a university
environment, because of the response I have received
from users... It certainly seems that, in practice,
the relationship between researcher and information
is not what we as information scientists think it
ought to be in theory.

Stanford SDI experience is that one third of the users.found results usually
useful , one third found them occasionally so, and one thHird useful seldom

or never. Only half may pay for such, and most of those only if chargeable
to research funds. Yet at the University System of Georgia, 55 percent

of 2,419 users with 5,400 SDI profiles, given free services, indicate

it was a "substantial ccntribution" and both saved time and broadened
subject areas routiiely monitored (See ''User Assessment of Computer-based
Bibliographic Retrieval Services" by James L. Carmon and Margaret K. Park,
Journal of Chemical Documentation, vol. 13, no. 1, 1973, p. 24-27).

With that bit of realism, let us again consider where we may be heading.
Is there reason to be sanguine? As to where this field of servicing data
bases is heading, I believe examples of today's activities suggest the
trend. You can add your own reservations factor in local conditions, judge
economic pressures, and make a reasoned prediction. Both disciplinary-
clustered and regionally-grouped services are to be expected. It will be
essential to achieve economy of scale in offering data services. Most
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institutions will pass at least some costs on to thc consumer who has
research funds, and also make provision of subsidized services to those without
such funds, as in fact, computcr resources have commonly been allocated on
campuscs. Most libraries can buy or lease bibliographic and enumerative or
quantitative data files; but computation centers will not all have the
capacity, time, funds, or assign high priority to obtaining the capacity to
manage and scrvice such data. Therefore, libraries will continue to develop
and use at least one general multi-state service center and will use
nationally operated services where they exist with acceptable level of
performance (Because of costs, data base services require a very large
population of users, i.e., multi-campus and multi-institutional users).
Basically there is a cost-benefit judgment to be made. And libraries can
and should play a major and catalytic role in this judgment and the
resultant action.

What are some of the present problems? Among those recently reported:
Inadequately .omprehensive directory for acquisition
purposes of '"private" as well as commercially avail-

able data.

Failure of supplier to provide adequate technical data
and documentation to support an acquisition decision.

Difficulty of determining exact initial and continuing
pricing for the service. Operating costs difficult to
determine until several months of ouperation.

Supplier ships defective data; or inadequately packed.

Frequent failure of delivered data to conform to announced
or contractual technical standards.

Pricing algorithm of ccamputation service makes data bas=
searches excessively expensive.

Inadequate research funds to finance special programming
requived for particular searches.

Inadequate number of Iibrarians with expertise in use of
crmputerized information services.

Inadequate amount of use on campus has led to delays until
a neighboring institution offers this service.

The crucial problem of lack of documentation for the data
and the programs supplied.
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And finally, the time of purchase to the time of implementation
is much too long.

What can be done to enhance access to computcr-accessed information
banks? As well as tackling the above practical issues, the folluwing are
suggested:

1. Estuablish uniform cataloging standards.

2. Compile a definitive union listing of private and
commercial files.

3. Develop agreements on copyrights and fees or royalties,
especially with regard to network operations.

4. Work toward liberali.ed rates under licensing agreements
for nonprofit organizations, including education consortia.

5. Establish an office to cooruinate data base efforts
and serve as clearinghouse for computer programs used
to access data.

6. Publish infoumation on the impact on the library of
initiating SDI and other data services.

7. Determine sound practical management arrangements for
fashioning library, computer center and off-campus service
centers into a data service that is efficient and effective
and logical to our users.

8. Work with other organizations and associations to advance
toward remote on-line search of bibliographic data bases.

Where may we come out? Professor Edwin E. Parker has looked backward
from 1985 to see how information retrieval and the information industry may
then look.

The computer-aided instruction services were in widespread
use by 1980, partly because advances in computer technology
had brought computer costs down, but also in part because
the use of television sets and cable television brought the
costs of terminals and communications way down. It helped
to share those costs with other services. including enter-
tainment and commercial services available on the same hard-
ware system. It took a large investment in the development
of better programs and curriculum techniques, but those
were one-time costs.
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The early CAI programs in the 1960s were largely 'drill
and prauvtice' but by 1980 the evolution of both CAI and
information retrieval techniques converged into the kind
of systzm permitting a student of law or history to
explore widely through a wide range of source documents
in the course of his study. Instead of the computer
alwavs asking the questions for the student to answer,
the student could ask questions of the computer and have
relevant documents or portions of documents displaved.
That really made the difference in providing computer-
aided instruction for adult and continuing education
courses. (''1985", unpublished mss. p. 9-10).

This educational breakthrough in information retrieval in*olves on-
line access to bibliographic, numeric, as well as textual data files. This
will be as dramatic a breakthrough as when the Xerox 914 entered the market
of the wet copy processes fifteen years ago.

However our library enters the contest, I suggest we shout a challenge
to data services. Else, as wrote the friend of Fulgence Tapir, we see the
data mount and, '"in dread lest I in my turn should be swallowed up, ladder
and all, I made my escape through the topmost pane of the window."

* % * %

38




THE NATIONAL COMMISSION ON
LIBRARTES AND INFORMATION SCIENCE

Charles Stevens
Executive Director
National Commission on
Libraries and Infermation Science

MR. BUDINGTON: We would like te use a few minutes this morning to have
Charles Stevens give us a review of current activities of thc National
Commission on Libraries and Information Science. Mr. Stevens, as you know,
is executive directcr.

MR. STEVENS: A year ago Doctor Burkhardt gave you a general background
statement on the initiation of the National Commission on Libraries and
Information Science. At the time of the midwinter meeting of the ARL you
were shown the annual report of the National Commission. Most of you by
now have had a chance to look at this report. I would like to bring you
up-to-date on what has happened since the time of that annual report, and
to discuss briefly some of the points upon which you may wish to ask me
gi~stions while I am nere, or about which you may wish to communicate with
me or with other members of the Commission. Les)ie Dunlap is here, as is
John Lorenz, who sits in frequently for Quincy Mumford. All of us, I am
sure, would be happy to have your questions and comments on the progress of
the Commission.

The Commission has six areas of priority. They are 1) finding out and
doing something about the information needs of users, 2) understanding more
abnut the adequacies and deficiencies of current information systems, 3)
predicting what should be the patterns of organization of information services
in this country, 4) understanding and perhaps changing the financial and legal
limitations under which libraries operate, 5) utilizing new technology,
including that about which we heard this mormning, to the best of our ability,
and 6) making provision for the utilization of human resources in libraries
and information systems. Those are the six arzas in which we are working.

Contracts completed this year, one of them by ARL, are instrumental in
helping us get at the recommendations that will finally come in those six
areas. The one contract done by Rolland Steven: at the University of Illinois
deals with recommendations regarding the centralization or deceutralization
of library resource service. A second contract deals with the area of
financing of public libraries. A third done by Charles Bourne at the
Institute of Library Research, UCLA, deals with the understanding of the
kind of users whose needs we must appreciate, and one by Edwin Parker at
Stanford University which deals with the prediction of the changes of saociety
that will affect information needs in the future. Those reports now have
all been received by the Commission. All of them will be available to you
through the ERIC system. Some of them are already available.
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Several requests for proposals for continued work have been distributed.
I should point out thit regarding requests for proposals, the money was
available to us on March 30, and we did as well as we could to get those
requests for proposals out. We hope to have the proposals back by May 29.
They are in the following arcas: the futurc determination of the firancial
problems of public libraries in light of the fact that federal funds are
now being withheld; a second on the continuing education of professional and
pre-professional employees in libraries; a third and fourth joint project on
the feasibility of regional bibliographic centers and regional resource
centers; a fifth on community information centers, and how best the Commission
can make recommendations concerning them; and a sixth on the current outlook
of the future of nicroform services in libraries. Those are the six areas
in which requests for proposals are now out.

Two Commission studies done by committees of the Commission will be
especially important to you: one deals with network plans for libraries in
the United States. That work is being done under the direction of
Joseph Becker and has had one review by the Commission. It will be discussed
again at the May 31 and 32 meeting of the Commission in New York City this
month (May 32 comes because we are not allowed to meet in June). The second
study dealing with the future of tne Library of Congress, and the program
which it can provide that would support national library network services,
and indeed, library services to ull the peovple of the United States, has
also had one reading before the Commission. A document which we hope can
be distributed more broadlv, will be available some time after the May
meeting of the Commission.

It is our purpose to come before you as individuals and as members of
this group to let you have the opportu~-ty to see the directioas in which
we are going, to comment on them fully, to critize them, to tell us what we
should be doing, and to help us with our plans and program. That is my
reason for being here, and to renew my invitation to you to comment to us
as you read in the press of what we are doing and what we have done, and as
you hear from me, I hope at least annually, about what is happening on the
Commission.

And now to Mr. Beresford, who talked with us about not having a name
for this group. I think right with:1 the organization we have the name for
the kind of group he is looking for, that does this cumulation and analysis
of data, and the name is KASER. The name of course is an analogue with
microwave amplification by simulated emission of radiation, and light am-
plification by simulated emission of radiation--the laser. KASER is the
natural analogue, becausc it stands for "knowledge amplification by simu-
lated emission of reason,”" and it is this group and this kind of machine
that we are looking for thai will do the job for the future in temms of
information and processing.

* kK k&
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EFFECTING CHANGE IN THE MANAGEMENT OF LIBRARIES:
THE MANAGEMENT REVIEW AND ANALYSIS PROGRAM

MR. BUDINGTON: This morning we heard of some of the problems and the
prospects for coping with the changes in the various information media,

with which we now deu! and with which we will deal increasingly in the future.
This afternoon we move into ways in which we can effect changes within our
organizations, within our libraries, within our institutions. We have an
eminent panel of speakers here. The afternoon moderator will be Duane
Webster, Director of the ARL Office of University Library Management Studies.

* k Kk *

Introduction and Overview

MR. WEBSTER: This afternoon's program is devoted to a report of a test
effort to effect constructive change in the management of research libraries.
Representatives from three libraries -- Iowa State, Purduec and Tennessee --
will share their experiences and perspectives as part of a pioneer project
to test and develop a management self-study package called "The Management
Review and Analysis Program.' This Program, designed by the Office of
Management Studies, is intended to be used by research libraries as they
prepare to cope with the array of issues and concerns facing them in the
future.

The format for this part of the meeting includes a brief overview of
the nature and purpose of the Management Review and Analysis Program by
myself, and a consideration of how the Program was applied. This review
will be provided by the .nree Chairpersons from the Study Teams of the
institutions involved. We will then have some comments about the implications
and the impact of this project from the Directors themselves. We would like
to leave an hour for discussion and questions from the floor. Our intent
here is not to promote a particular technique or program, but rather to look
candidly at some of the issues involved in the art of managing change in a
research library.

In his recent book, The Age of Discontinuity, Peter Drucker suggests
that "to make knowledge work productive will be the great management
task of this century, just as t» make manual work productive was the great
mai,agement task of the last century." The way in which libraries face this
challenge is particularly critical if they are to remain the focal point
for the collection and exchange of information in the academic community.

The changing nature and objectives of higher education, the changing
technology for instruction and research, and the changing information needs
of users present librarians with opportunities as well as problems. We
must identify and promote changes in the library, specifically in the way
we manage libraries, in order-to allow these institutions to be responsive
to the changing environment of higher education.
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Our experience in the Office of Management Studies suggests that there
are certain conditions that facilitate constructive change. First, there
must be valid reasons. I have suggested some broad forces at work in this
respect. Some more specific reasons include:

© rising costs that cannot be dealt with sinmply
by cost cutting or improved efficiency.

o expanding user demands that focus new pressures
and create additional criticisms of library
programs.

o rising expectations from all levels of the library
staff who want to contribute to a successful
organization and to perform in a healthy work
environment.

Faced with these and other pressures, librarians are looking for methods
to effect change. While library directors have led this effort, most of
it has been done on an individual institution basis only. W#e are now in the
process of developing, through the collective effort of several institutions
and individuals a program for effecting change in the management of research
libraries.

I do not intend tn provide here a complete description of the procedures
of this Program. The ARL meeting in Atlanta last May included discussion
of some of them and there are materials from the Office that can provide
additional details. However, I would like to address several questions
that come up repeatedly:

First, what is MRAP? Basically, it is a program for understanding and
evaluating library management practices. It offers a set of guidelines for
a research library to use in the performance of a self-study,-an internal
review and analysis of its management activities. The Office provides a
Manual, training sessions, and upon request, direct assistance. For the

llbrary the Program is a starting point for an ongoing process of critical
self-evaluation. It involves a continuing attempt to 1dent1fy, describe,
and analyze strengths and weaknesses.

What is not attempted? The Management Review and Analysis Program is
not a full-scale planning effort that attempts to define needs, set
objectives, devise alternative strategies, design programs, and evaluate
results. The MRAP is not a detailed organization study that is intended
to comc up with a bright new organization chart. The MRAP is not an attempt
to evaluate library programs of services or collectinn development. This
is not a '"Mini-Columbia" study or an attempt to apply the Booz, Allen, and
Hamilton recommendations to other dissimilar institutions. The MRAP is
not a package of solutions. Hopefully, it helps identify and articulate
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problems, but the solution must come from the library staff. Finally, tic
program is not a quantitative simulation or model ing project.

What are the objectives of the project?

1. To identify and analyze library management policies and practices,
and make recommendations for needed change;

2. To identify management problems requiring further investigation;

3. To develop library staffs' awareness and responsiveness to
current management needs;

4. Tdudevelop staff capabilities relating to management concepts
.and functiors;

5. To foster a problem-solving environment that cuts across
organizational and departmental lines.

Why is it necessary? Improved management is one response to the
pressures faced by research libraries today; there is a need for better use
of resources, both human and financial. The basic premise of the Program is
that a library, in particular a large research library, can benefit from
the application of management principles and from acting upon the findings
of a timely review of what and how it is doing.

The Program is one tool for securing such a review. It does this by
utilizing a representative staff group which analyzes and recommends. A
Manual prepared by the Office is provided for guidance and assistance, but
it only provides a framework, a point of departure. The recommendations
and solutions that result are the institutions', not ARL's.

With this approach, the Office is advancing a philoso hy which suggests
that:

1. By developing the management capability of the library staff,
there will be an improved environment for professional
contributions.

2. There is value in having different institutions address their
management concerns in their own way; the Program provides a
conceptual framework and some procedures for this.

[92]

. There is a need for libraries to develop analytic and manage-
ment skills from within their own staffs rather than looking
for outside help.
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4. Libraries will profit most by developing their own teams of
experts that can guide the libraries in assessing their
strengths and building on :hem in a continuing fashion.

5. There is a danger of resting on past accomplishwments; thus,
this Program is intended to identify and lead to new efforts
for new leaders.

Are there alternatives? A growing number of alternatives are available
to libraries For example, a library might conduct an unassisted self-
study, or outside consultants might be hired if the necessary resources are
avail:ble. The University of Chicago has Organizational Development
Specialists doing this type of activity. The American Management Association
has a planning program which Cornell has completed.

What does it take to effectively apply the Program. There is a
commitment of time, energy, and patience required. In addition, there are
environmental and political requirements for successful application, such
as university support, stuff acceptance and library administration support
and cooperation.

There are significant cost requirements. During the testing efforts
we have not charged for the Program or training sessions, but the partici-
pants do incur some travel costs, maintenance costs, etc. The most important
expenditure for the libraries is 'staff time. The pilot libraries cam give
you a specific view of what this means, but in all coses it 1s a large amount
of time.

The overall time frame for the Program is seven months: six months of
study and oue month for the integration of results into a report. While
there is some flexibility built into the Program, the time frame is an
intended and iwmportant element of the study's strategy. The pilot libraries
have kept close to this time parameter.

What can the library expect to get out of the process? Most important,
there will be a series of recommendations for action constructed by a staff
responsible for and committed to implementing them. These recommendations
result from a systematic analytic process where tools, principles and
criteria are provided.

In addition to the identification of useful changes, there will be a
number of concrete products coming out of the effort. For example, there
will be a statement of broad overall objectives for the library; a
description of the staffs' perception of management practices in areas such
as staff development, planuing, and personnel; and inventories of items
such as policies in force, management forms, and reporting procedures.
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The observable results of the process is one large element, but it secms
tv me that the posture and attitude of self-appraisal is the key benefit.
Get.ting the staff to say: What is it that we are doing right? What is it
we should be doing? How can we improve ourselves? -- this is a valuable
accomplishment, if it is done in an open, supportive environment.

Therefore, defining the realistic outcomes of the project is dependent
upon the immediate situation and the needs of the library. Certainly,
however, there will be some generalizable outcomes in terms of: a stimuiation
and exchange of ideas; increased flow of communication; a sharing of problems
in term of awareness and understanding; and finally, a move toward imple-
mentation. In this setting, a small group of consultants might well come
up with most of the answers in a relatively short time, but those answers
are not worth very much if the staff does not think that they are the right
answers. This issue of realistic outcomes must be dealt with by any pro-
spective participant.

When considering outcomes, one must also consider the implications of
actitally doing such a study. Certainly the pilot libraries are better able
to comment on this aspect. I would suvggest however, that the Program will
influence the management style and decision-making processes of the library.
Furthermore, there will be a raising of the consciousness level of the staff.
They will know more, want more, and expect more. This informed and active
staff becomes a positive asset, if the study is a serious effort to secure
distinctive, 1.mortant changes in the way velationships work, power is
exercised, programs managed, and decisions .iade. It can become a liability
if the study is accomplished and nothing comes out of it,

Those are some of the who, what, and why ques.ions. Before completing
this overview I would like to comment on the status of the Program. The
development effort required for the preparation of this Program was a focus
of activities c¢f the Office over this last year. While the Program is
unique, the Office has drawn extensively on experience and mater?als
generated from the Columbia Study, as well as frum various other projects
that we have been involved in over the last two and one half years.
Certainly, a key factor in the successful evolvement of the Program was the
test and development effort accomplished at Purdue, Iowa State and Tennessee.
These institutions volunteered as guinea pigs for the difficult task of
applying a set of study guidelines to their own requirements, while at the
same time contributing advice on the improvement of the Program. No one
really knew what we were getting into when we started the testing =ffort
last September, and it would be an understatement to suggest that this has
been a learning experience for everyone involved.

From the point of view of the Office, we had the opportunity tc see
operating libraries take the Manual and work through it, noting how much
progress the libraries made in the time frame allowed, and examining how
the Manual was interpreted.
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A lot has been gained from this pioneer effort. The basic Manual has
been refined with a number of substantive changes made in formai, organization,
and content of the tasks. While necessary changes have been made, others
are envisioned as we sccure more experience and have additional opportunities
to evaluate the project.

At the moment there are six libraries in a second group working through
the process. 7The University of Washington, Case Western Reserve, Boston
University, Rutgers, University of Connecticut and the Smithsonian are using
the revised Manual, and are able to draw upon some of the working documents
produced by the first three participants. In addition to having a larger
group of quite different libraries, we are also instituting other changes.
For example, I am sitting in as an observer on one of the Study Team's
meetings to Jearn first hand how the project is interpreted; time spent by
staff is being recorded with special forms; the training sessions are
engaging outside specialists in particular areas; and of course, we now
have the experience from the first group in terms of skills, documents,
results, and expectations. This is a sharing, not in the sense that this
is "how to do it right," but in the sense that there are common problems
that require distinctive solutions. This sharing of experience will
continue as a major contribution of each part to the advancement of the
Program.

In the fu-ure we project a third group beginning the Program in the
fall. Hopefully, the Manual will be completely revised at that time for
publication and general distributior. Following that, we expect to operate
the training sessions annually, possihly to adapt the Program to the needs
of other institutions and to use Chairpersons as training coordinators.

I began this overview with the observation that in our experience there
are several conditions that facilitate change. First are the motives--the
reasons for trying to secure improvement, the reasons for getting into the
Program. Second is the method of how you go about this process and what
there is available to help you. The third ingredient is the commitment to
act. Change can and will happen, but in order for libraries to influence
this stream of events, intervention is required. The MRAP is a tool for
those determined to act.

At this point, I would like to introduce the three Chairpersons from
the pilot libraiies. First there is Timothy Brown, Assistant Director for
Administrative Services at Iowa State University Library; second, there is
Michael Buckland, Assistant Director for Technical Services at Purdue
University Libraries; third is George Shipman, Associate Director for
Administrative Services at the University of Tennessee Library. Each of
these chairmen will comment on why the library got involved, how they
approached the process, and what it meant to the library.
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Applications of the Program

MR. BROWN: About a year ago at this time, Iowa State was invited by
Dr. McCarthy to participate in the MRAP Program. After some discussion
we agreed to be involved in the pilot test of the Program.

As we look at the Iowa State University Library, we have seen a rather
special five-year period in its history. From 1967 to 1972 the library had
almost doubled in staff size; the acquisition rate has much more than doubled;
the financial support for the library has almost tripled. The structure of
the library had gone from approximately five departments reporting to a
director, to eleven departments reporting to a director and three assistant
directors. In the past five years particularly, we were concerned with the
need to develop new services to meet information needs, which meant putting
greater demands upon the library staff, redirecting our erfforts, and reor-
genization within the library. We had at this time been experimenting with
various types of staff developme..t and had developed a formal program, which
we subsequently discontinued because it was not proving to be effective.

We are still in tk. midst of attemnting through various ad ho- committees
to study and recommend changes for the library. We were concerned with
various types of communication. There have been some indications from the
staff that various sectors of the library did not have the type of
communication that we had hoped for. We wanted to determine how best to
improve communications and effect staff involvement in various processes in
the 1l:ihrary.

And so we looked upon the opportunity presented by the Program as a
great one. Without a doubt, I think the Program tests the validity and the
limits of staff development in the management processes. The Program
offered us a handle on getting at an examination of various parts of the
library, The MRAP Program gave us an organized approach to look at a
number of areas, and so we accepted and went forth with the study.

Mr. Kuhn will discuss in more detail the environment in which the
Program was begun. In our particular library, for reasons again that
Mr. Kuhn will talk about, we were very inner-directed as a group. We feel
that, at Iowa State, our communication with the administration has been
excellent in terms of our providing information for pianning, and in terms
of our participation in the University planning process. We feel that we
have a great relationship there. So the Study Team, myself, and most of
the members of the staff were more interested in the Program as it related
to analyzing internal library operations, rather than reviewing the library's
role in the University. So it was that we began the study.

We drafted a statement of objectives and goals for the library as the

starting point for the first phase of the study. The second phase of the
Program is concerned with the environment. This is where the Study Team
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squarely confronted the outside forces at work aftecting the library.
Through an extensive scries of interviews with the stuff, we identified
their concerns and their expectations regarding the Program, and their
comme:.ts regarding the problems they felt had to be faced in the immediate
future. From this, we developed a framework for conducting the study.

I um not going to talk about the rest of the Program, except to say
that one thing we did do at lowa State, that perhaps was not done the same
way at the other institutions, was to dcal with the matter of objectives and
goals. We had been discussing for some time a completely different evaluative
process for staff members. The process hinged on the idea of performance
goals. In the third phase of the study, we had gone to the various depart-
ments to see i{, in fact, they had used performance goals. In many cases,
we found that they had, but they were not formalized. We had had some
support from the assistant directors in the library, who asked each depart-
ment head to prepare a statement of objectives for each department of the
library, based on what had been done earlier in the year. The departmernt
heads had attempted to do so. The Study Team discussed with each department
how and if the department had used go.i: ir the past, and subsequently
assisted the departments in formulating a statement of objectives.

We had been mere ambitious initially. We had hoped to examine every
aspect of a department, working out specific goals for various areas, but
we finally had to back cff and made the choice of turning this over to the
administration of the library, in terms of putting together a comprehensive
program for the development of objectives and goals throughout the library..

At any rate, by the end of phase three, we felt that we had some guide-
lines for the evaiuation process, which we are now beginning to develop in
a more formal way. We are attempting to take each staff member and to relate
his role within the library to a statement of specific goals. The first year
is probably going to have somewhat uncertain results, but we hope a year from
now to be able to review with each employee his performance in relation to
these goals and objectives. The Study Team at Iowa State in approaching the
Manual began by taking a rather literal approach. We used the Manual as a
crutch for each step along the way. By the second phase, and more fully
during the third phase, we began to view the Manual as a guide, which it was
really intended to be. We sat down, read through the Manual, and rather
than reading specifically what it was we were attempting to accomplish, we
formulated our own definiticas and goals. From that point on, I think we
were more realistic in what we hoped to do.

1 do not think the rest of our efforts differ very much from the other
institutions. We, in fact, came up with a set of recommendations; we are
now faced with the consideration of their implementation. The package looks
as we expected it to look; perhaps it does not 1look as good as we had hoped
for, but be that as it may, we do have a specific set of recommendations.
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Some have already been implemented in part; some will bc put to the staff
for discussion. We have had a whole set of general recommendations
requiring further study. This is where we are going to have the longest
period of discussion, I am sure, in trying to set pricrities among a large
number of recommendations requiring extensive study.

As we progress, we will hopefully recemploy the committee approach or
the task force approach. [ would suggest that one of the benefits derived
from the Program was learning the fact that the group approach to everything
is a mistake; you run the risk of involving tr. many people in tco many
groups at the same time. We now have reachrd a consensus that we should
form a number of committees of one.

I think that by far the most important part of what I have to say is
that which deals with our own evaluation of what we have done. There are
many good things that came out of this study. First of all, we have a
specific inventory of concerns requiring future work. Many of these we
knew about before, but now we have a somewhat more comprehensive list. We
have an analysis of the factors contributing to the need for change. We
also developed the specific recommendations I mentioned before, which can
be pursued rather simply.

We had this statement of objectives in nlanning, which we were able to
incorporate into a university-required academic planning program. Above
all, we got broad staff involvement in the entire process. There are many
educational benefits that can be cited. People have a2 much greater
appreciation for commitiee work. I think that at least the staff who directly
participated in the study have a much greater appreciation for management's
dilemms of the pragmatic versus the ideal. What seemed like an obvious
solution that should have been effected years ago is not so obvious a
solution now. A case in point is that of an individual who had specific
demands for change. By the end of the study, this person saw that we needed
more personnel before we could even begin to try to change. I would say that
great headway was made in terms of trying to outline the types of problems
that management faces.

For the first time, we had a comprehensive assessment made by the staff
of how the managers (department heads, assistant directors, supervisors, and
the dean) were performing their functions. We also got a set of perceptions,
a wealth of somewhat tangential information, which is not part of the report
itself but which, I think, we ran repeatedly refer to in the future.

I think it an incredibly worthwhile effort, but in addition to dis-
cussing the benefits, I think we have to talk about the liabilities. The
cost in staff time was immense; a fairly rough estimation is 280 working days.
If you take the ratio of professional staff to classified staff, which is
about 35:65, I am sure you can calculate the overall expense involved.
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In approuaching this study, there were unavoidable delays. I think it
was a mistake on our part not to relieve people of their regularly assigned
duties while they worked on the study. 1In one case in particular, I finally
did just that, for the simple rcason that I found onc of the classified
non-professional staff members spending an immense amount of time at night
and on weekends working on the project. Though you may cxpect that of the
academic staff, [ think that asking someonc who makes $440G0 a year to put
in this kind of time is too much.

All of us worked under a great deal of strain. Because of the constraints
of the study and the time frame, we felt that we could never do enough. This
led to some frustration. The Program as we pursued it was really neither a
survey nor an in-depth analysis but a combination of both, and this led to
certain types nf problems. You might set out with the ambitious idea that
you were going tu look in-depth at the organization ¢of one area of technical
scrvices, and it turns out that either because of the lack of time or
expertise of the people doing the interviewing, reading, analyzing, they
could not always do an effective job.

Locking back, we would have made some adaptations in the Program. We
felt that the use of our time could have been improved had we used a slightly
different approach. If we had limited the analysis and conducted a survey,
we could have done everything in a much shorter period of time.

The nature of the Program is going to be different at every institution.
I know that the Chairpersons from the three institutions do not view the
Program in the same way. We have found the Manual immensely helpful. I
think the content, the principles, the in*ent are ideal, but at Iowa State,
thc Study Team would have liked to have changed one part of the methodology.
We feel that it might be somewhat more efficient and ultimately more
satisfying tco take a few people, perhaps four or five, release them from
duties for a period of time to review and analyze the areas discussed in the
Manual and perhaps a few additional topics, to try to make an inventory of
concerns throughout the organization. After this review, a report could be
prepared and debated by all segments of the staff, and an attempt made to
set some uriorities. We feel that we would get some specific recommendations,
We certainly would not try to get the same amount of information. We would
not get thc benefit of learning as much as we did with fewer pepple involved
in the initial effort, but provision for increased participation could be
made if you were to discuss with the staff the report which was prepared by
a few people over a short period of time. Then you could make specific
assignments and apply the task forcc approach to pursue topics from the
identification stage all the way to the specific recommendations stage.
This might require two to six months of time. To some extent, this
parallels what we have done in certain areas in terms of appointing ad hoc
committees. I do not kuow the best way to go about reviewing this, but I
do support the idea of review.

* % * *
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MR. BUCKLAND: I was asked to speak about the distinctive styling approach
used at Purdue, rather than the mechanics of "how we did it good."
Unfortunately, this is not quite that simple, Lecause "how we did it good"
is in many wavs an expression of the philosophy and attitudes that we all
have in respect to the study. One thing which is absolutely crucial in
thinking about this particular management study is that it is not just a
management study, it is a management study done in a particular mode.

When a director of . large library takes half a dozen of his more able
staff members and says 'Here is a special charge for you. What I want you
to do is go away, review and analyze the way this place is run, and then
tell me what you think," the director is using the library to do this. That
is a particular mode of the management study. It is potentially strong
medicine, and clearly not for every situation. I would like to pick out a
few themes of what I like to call the '"distinctive style" o.' "philosophy"
of the way the study was conducted at Purdue. Of course there is a consider-
able danger of over-rationalizing, and of forcing a number of elements into
the philosophy which I think should be there. Nevertheless you are hardly
in the place to contradict me, because you do not know the details of the
facts of Purdue.

One critical feature for this study is the choice of the Study Team.
When picking the Study Team, we tried to go out of our way to pick people
with certain characteristics. We wanted people who were knowledgeable about
the operation of the library, the operation of the university, and the world
ac large. We wanted a variety of different people, different in personality,
different in experience, different in style. We hopefully would have pcople
with a certain amount of judgment, and also, we wanted peorle who would be
vulnerable to learning. That is, they would not come out with the same
ideas” they came in with.

What is particularly important, I think, is to look for the quality
which I would describe as a detached point of view. Our particular Study
Team had a high proportion of people with unusual backgrounds. Three of
t' :m had substantial careers in things other than librarianship, including
resistance worker, former pilot and a musician. Another two members of the
library staff had worked in other library environments: one in an industrial
special library, and the other in European librarianship. One of the
remairing two was a media specialist, and the other was a member of the non-
professional staff, so you see that we had a more widely experienced Study
Team than what would have hapnened just by chance. 1 think that this was
a major asset. We think that the Team was roughly representative, so that
was another bonus, but we did not seek out specifically to make it
representative.

I feel obliged to take a brief digression here to discuss the situation

at Purdue in which the study was done. In 69 years there had been two
directors of libraries, and then an interim of nearly three years during
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which there was some difficulty in finding somebody acceptable who wanted
to come to Purduec. There was an interim committee specifically charged
for most of its life not to make any significant changes.

During this time the liorary staff perceived what they regarded as
excessive interference by staff members of the Vice President for Academic
Affairs. Also, in the past eight years Purdue Libraries seemed to be the
place that other people "did things to." 1t is an old agricultural and
mechanical school which somehow during the Sixties discovered that its
largest school was humanities, and not everybody who had been around 50
years or more really accepted this situation. The previous President's
view was that book provision for humanities was not a great problem because
the deans, when setting out to establish doctoral programs in religion or
whatever, could always find a book or two in the library, and in any case,
the President at the time said they could go to Bloomington or Champaign-
Urbana.

When new assistant professors were recruited, they did not like what
they found; this caused a lot of problems. One of the results was that the
library was surveyed from the outside. At about the same time it was.dis-
covered that the faculty status which the library professionals thought
they enjoyed had been removed unilaterally by the Vice President four years
before, and this was only discovered by accident. This was followed by a
personnel audit of all except the professional staff; people's jobs were
reviewed and moved up, down, sidways and so on, and a cost study of the
business office was made.

One of the things that really supported our study was the fact that it
was a study by the library itself. The decision to undertake the study was
one of the first major internal initiatives in some time, and as such, it
attracted a lot of loyalty from the staff: You will recognize that the
situation was one where terms like ''xenophobia' and ''paranoia' are too
strong, but certainly a situation in which there was low morale and a tendency
to be distrustful.

Then all of a sudden there was a new Director of Libraries, a new
Assistant Director of Libraries, and not only that, but a new University
President, a new Vice President for Academic acfairs, and at the moment the
Deans are going down like ninepins. This helps in a way.

One of the problems facing a Study Team of this kind was also the one
unifying feature they had, which was that they had never been involved in
such a study before, and there was a considerable problem of identity by
the Study Team. They had been told by the Director to go away (he promised
to be as supportive as possible), and then to come back and state their
perceptions, based on their review and analysis, and in a situation of more
than a little distrust, they had not on.y to do this, but to assert their
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own psychological independence from the Director. They also had to do this,
as far as the rest of the staff was concerned, to maintain a high credibility.
So there was the problem of independence from the Director and from the
library administration collectively. There was a mixed blessing in this
situation in that I was acting as Chairperson, and I was also a mcmber of

the library administration. Howecver, since I was relatively new, I do not
think the staff minded so much.

The Manual, of which you will hear a great dcal, looms large in a study
like this. One of the problems was to establish a certain psychological
independence from the Manual. [ would like to think that at Purdue, we have
departed more systematically from the Manual than anyone else and will
probably come closer to the spirit of the Manual. We have really shifted
things around, done things our own wajy. In fact, in each section of the
Manual there are analytical tables in which, for a topic such as planning,
you are given principles of good planning, and asked to identify in your
library the symptoms of that planning. For example, a principle of good
planning is that decisions should relate one to another and should be
consistent and, hopefully, you will be aware of problems before they arise.
The symptoms of bad planning are total absence of planning or else lurching
from one crisis to another. Regarding the analytical tables which are
supposed to guide the Study Team, we have systematically ignored them. We
have only used one, and that was almost a bit of tokenism.

What we did essentially was to take the basic structure of the Manuatl
which is completely sound (we are less critical of the structure of the
Manual now than we were when we started). In each case, we took a section,
went away, slept on it, asked ourselves what we were trying to achieve and
then figured out our own way of achieving it. It takes some self-confidence
in a study as novel as this to depart from the instructions, but that is
how we have done it.

Also, there is a very strict timetable for the study. The Manual says
"In the first day of the fourth month you shall..." and so on. This was a
cause of considerable anxiety, but it was recognized by the Study Team
that a timetable was necessary, or we would have never finished. But it
was a source of anxiety. The anxiety was largely removed at a fairly early
stage by discussing our schedule at the beginning of a meeting, and agreeing
that the timetable would have to be adapted to our needs. It may seem a
rather trite conclusion to you, but it made a great deal of difference in
the attitude towards the timetable. Essentially, we were doing the study
for Purdue and ourselves, and if our schedule was not quite according to
the letter of the Manual, then that was too bad.

In some cases, where the timetabie assigned a month tov a topic, it would
have aborted a lot of the benefits of the study to have kept to that. One
of the Task Forces is concerned with management information and, although
we had people counting things all around the library and collecting library
statistics, all of this amounted to very little in regard to what management
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is about. At the end of the month the Task Force produced a report which
was unsatisfactory, and the Task Force on Management Information and I

" agreed that the best thing they could do was go back and work on it some
more. This took the best part of another month, but I believe we now
have an exceptionally good statement of management information in our
library.

On another aspect of what I like to call the "Purdue Style," I feel
impelled to speak about the role of the Chairperson in such a study. I
mentioned that being an administrator is a mixed blessing, you can be seen
as less than human if you are an administrator. I feel it is very important
in a study to think of a Chairperson in terms of a committee head, rather
than a director of a study. Certainly that is how I have tried to handle
it myself. Whenever possible, I have delegated the work responsibility in
order to get things done. In doing things by committees, what we tried to
do was to take a topic, assign a member of the Study Teum to go away,
consider the program and prepare a draft which the Study Team would then
tear to pieces. Our idea essentially was to get a lot of the work done
outside of the committee. I have systematically and studiously avoided
doing this drafting myself. We would name a Task Force, and we would give
them a problem and tell them to go away and work on the problem, and I let
it be known that I would be available if needed. Otherwise, I had practically
no involvement in the Task Forces at all.

Once or twice the Task Forces asked my opinion of their work. In the
case of the Task Force being chaired by the clerical staff member, I was a
little more involved in giving them support. But usually the Task Forces
turned in the report to me and that was it. The report was then reviewed
by the Study Team.

The other thing which is more important than the Manual indicates is
the need of somebody (and this really ought to be the Chairperson) to do a
little thinking about the philosophy and the style of the study, and how
the parts will fit together, and in what order you ought to do the next few
things. The Chairperson needs to be one step ahead of the Study Team in
trying to anticipate problems. This is the major role of the Chairperson.
I do not think it is brought out that well in the Manual.

Another aspect of our style at Purdue is that we tried to dc the study
as openly as possible, and there are good reasons and bad reasons for this.
One reason is that you can not keep a study like this secret, even if you
want to. And the other thing is that if you start a study like this, which
involves everybody's jobs and the way people work, then it is certain to
cause anxiety, and the best way to minimize this is to operate as openly as
possible. People do net like being surprised by reports of this type, so
that right from the ena f the first month, as soon as we had a section
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drafted, we stamped it "DRAFT,' printed 200 copies, and gave one to every
member of the library staftf. Then after a week or so, we would hold two
open meetings in which the Study Team sat at the front, picked out a few
salient points from that report, and then it was everybody's opportunity
to comment. We also sent out a lot of questionnaires. I[n one case we
tried rap sessions, which were extremely successful.

Now the input was not always very high; sometimes it was, sometimes it
was not, but everyhndy had the chance to have a say. The materials which
will go into the final report have now been available for months, and
everybody has had time to adjust to the concepts, the ideas in them, and if
they had criticisms, they have had every opportunity to say so. If, after
the study is over they object to some aspect of it, they will have had the
opportunity to say so. They will get no sympathy from me, they will get
no sympathy from the Director, and they will get no sympathy at all from
the Study Team or any of their colleagues.

Also, we took the first phases, which are concerned with the environment
at Purdue in relation to trends in higher education, and we took drafts of
our report to the Vice President for Academic Affairs. We went through the
draft line by line wii.. him, because if our perception of the environment
in which our library exists and the mission and goals of our library did
not match with that of the University, than that would have been a very
important thing to have found out.

In addition, .t Purdue we touched on some topics which were ignored in
the Manual. Our professional librarians have faculty status, and that was
a topic to which-we had to give special attention. Also in the Manual
there was little explicit study of Research and Development in terms of
current practice and ways to improve it. So we have developed an approach
to this. Thus, the major part of the way the study has been done at Purdue
has been to try to do it openly, and to hope that a certain amount of fore-
warning will bring greater acceptance and credibility.

Now in my last few minutes I will discuss some of the results. In a
way there have been few surprises, because many of the probiem areas that
have been reviewed and analyzed were known about. In some cases we are
surpriced by the depth of the problem and what needed to bc done. The
report is not finally written yet, but we can pretty much predict most of
the things that will come out of it now, such as recommendations for
planning and coordination of policies.

There are some areas in the organizational structure of the library
which we were aware of as needing attention. In one case the span of
control was unsatisfactory. Reducing the number of people reporting to an
assistznt director means that some of the library establishment may lose
out, and this has to be carefully considered. But the fact that this
problem has been referrea to the Study Team and gone over in great detail
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and clear-cut recommendations made will make it a lot casier to find a remedy
for this particular problem. Again, the library administration was
considering creating a rather controversial new post which was not entirely
welcomed by all the library staff. This again was referred to the Study
Team, who made clear-cut recommendations which ar< now being acted on,.

Most of the problems that have emerged from this study are concerned
with people. It is very clear that the whole personnel area needs a thorough
overhaul. We were critical of the fact that the Program calls for Task
Forces on personnel, on leadership and supervision and on staff development.
We felt that there is so much uverlap in these areas that separate Task
Forces were unnecessary, but in fact, there is so much material that needed
attention, this overlapping did not matter at ail.

There has been an overwhelming problem of communication. This has
emerged in every aspect of the study. We had tried to set up a separate
Task Force on Communication, which, I think, did not get very far. After
stating a need for better communication, as soon as they got into specifics
it developed that they related to some other area of the library.

The staff now takes the study more seriously. To illustrate: it was
generally suppcsed that the clerical staff were rather underpaid. We have
a complicated system--&very clerical in a service position is assigned to
a level by the University administration depending on the number of years
of service of the individual. Within the level there is ' salary range.
Salaries are determined by supervisors. The principle emerged, in the
Unive. _ity's Business Procedure Manual, that the person of average ability
should be in thc middle of his bracket.

The library at Purdue has been systematically underpaying its library
staff. What better opportunity when you have a Task Force for Personnel
to review and analyze this in detail? The library was informed of this
problem by the Task Force just before our budget was up for renewal. We
have taken major activity to remedy the situation. Put very bluntly Purdue
Libraries were living outside their means, and were making up the difference
out of the pay pockets of the clerical staff. It has cost us very dear to
remedy this, because this was the year of no new money, but salaries have
been raised as a consequence of the study.

In brief, while I expect better library services because <f osur
experiences with the study, I expect it to happen because of better motivated
staff. It is a truism that most librarians regard themselves as overworked,
but it is always possible for them to be overworked and under-employed. Hope-
fully they will be fuily-employed, though they may still be overworked.

I think the study has done a salutary thing in opening up attitudes in
staff development, and of people's perception of how they fit into the
libraries and how the libraries fit together. It has opened up a number of
topics which needed opening up. This probably would have happened sooner
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or later, but it is difficult to imagine that there would have been a
systematic review of these topics relatively soon. There are so many things
that needed looking into. I need hardly tell you the time of the library
administrator is strictly limited.

Finally, I think it has been made very clear that a decision to do
this study was, in a way, a statement by the Director that he wanted a
more involved style of running the library, and I think it would have been
difficult to have evolved this style, with the staff unaccustomed to it,
if it Lad not been for the framework provided by the study.

* * % X%

MR. SHIPMAN: I would like to review the reasons the University of Tennessee
Library is involved in the Management Review and Analysis Frogram. Basically
speaking, one of the primary motivations was that it was a good point in

time for the libraries to get invclved. The libraiy administration is made
up of two associate directors and one director with almost two years
experience on the job. The staff and department head composition within

the libraries had changed rather dramatically over a two-year period, and

we are getting a different mix of people in the organization (I say this
without meaning to imply that the previous administration was a bad one).

We are getting different types of people into the organization--people
who are more inclined to question the activities and performance of the
library. There also seemed to be a changing perception throughout the
campus on the part of the patrons and the University administration in
regard to library services. I think they were demanding more of the library,
and 1 think there was a general attitude among the library administration
and thioughout the library system that some changes had to be made.

Another point was that the library administration was very much
interested in the application of management principles in the attempt to
provide library services. We were desirous of developing higher levels of
expertise among the staff and administrators of the library including
ourseives. We also wanted to develop a greater appreciation for the problems
faced by any organization's management, particularly UTK library management.
There was a strong interest in the testing of a tool, the Management Review
and Analysis Program, that had been developed by librarians with the help
of consultants. : ’

Lo

Another factor that we were concerned with was the cost of any sort of
management study within the library system. We felt that this Program
would cost us less than having an outside consultant team perform the task.
Based on our needs the original estimate projected by Duane Webster was
that the management study would cost us approximately $10,000. We involved
throughout the life of the study approxirately 45 staff members, who were
members of the Study Team and Task Forces. A cost study conducted by our
Controller indicates that we spent approximately $19,794, give or take 15 percent.
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At UT we attempted to develop a fairly broad-based representation on

- the Study Tecam and the nine Task Forces utilized to conduct the Program.
We attempted to involve the staff from public services, technical services
and administrative services, professional, nonprotfessional, faculty, and
the student body through consultation with the Faculty Senate Advisory
Committee composed of faculty members, administrators, and student body
representatives. We think we had a very good mix throughout the Program.
Early in the Program, however, it was pointed out that we had something
less than was desirable in the membership of Personnel Task Forces. We had,
and did not realize it, fewer nonprofessionals on this Task Force. We
remedied the situation by additional appointments. One of the reasuns for
the broader representation was that we hoped to achievc some staff develop-
ment through the Management Review and Analysis Program. I will discuss
this later on and in greater detail. We also wanted to get the staff
involved in the actual analysis and review, and thereby achieve some commit-
ment by the staff for the results of the Program. We achieved less
sophistication than one might desire on the Study Team and on the Task Forces,
but we felt strongly that it was worth the price for the commitment and for
the staff development that we hoped to attain.

Frankly, I think we probably could have appointed five or six people
from the staff who were specifically administrative types; personnel
assistants, analysts, controllers, in order to :chieve a more sophisticated
study, but that was not worth the price that we might have paid in commit-
ment, and I caution you by saying '"might," because I am really not sold
that we would not have achieved any commitment. But I feel pretty strongly
at this point that the broad representation has been very beneficial in a
number of ways.

The interview and review process involved faculty, student representatives
and the administration of the University of Tennessez in Knoxville. I think
the involvement of these people to various extents will result, and has
resulted in some cases, in a greater appreciation and respect for the library's
position, the role it plays on the campus, and also for the individuals
involved in the library structure.

In conducting the study, we ran into some problems in using the Manua
Because of the commitment of testing the Manual. Tennessee followed the
Manuai as closely as possib'~. We deviated occasionally, but we tried to

remain within the intent of Lh" Manual, and I will discuss some of the intent
later ui.

Some prcblems occurred when dealing with the organizational profile.
The Manual in the budgeting task calls for the use of PPBS as possibly the
only method to use in accounting systems. The Task Force and Study Team
felt that this was unrealistic, but we tried to use the Manual as it was
written., The analytical tables provide principles and criteria which are
used in developing a description of how and what is being done in the
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university library system. The implication is that all principles and

criteria must be accepted. After struggling for a few days, we decided

this was not necessarily so. We felt that the criteria are really good
examples of types of good management, and that the resulting recommendations .
should be couched in evolutionary terms.

I would like to say a word or two about the evaluation of the Manual,
the Program and its utility to the Tennessee library system. The major
benefit is obviously the actual review of management and the analysis of
the issues faced by the library. The recommendations are not always
specific in our study, nor are they always valid, but they force issues into
an area for resolution; they do reflect a great deal of staff commitment to
the recommendations raised and the thoughts expressed. A considerable
amount of work was done in generating the documentation and data. I think
the library administration can take great advantage of the documentation
and data, and utilize the recommendations as the arena for resolution of
issues.

I might point out that many of there issues were known to the library
administration. 1T think this is a healihy process to force into a formal
arena for discussion the issues raised by the management study. I think
in many cases, because of commitments throughout the library and university
community, these issues tend to be avoided.

- One of the prices that the library will pay by going into the Program
is that expectations are raised. I am not just talking about the expectations
of the library administration or the Study Team, but the staff and all
participants in the Task Foices, as well as those people in the university
community who reviewed the work done by the Study Team and Task Forces.

I think this is a healthy process, and a healthy situation develops
when the adninistration is forced to take a position on issues. They may
not want to, but they are going to have to, and I think this process is
going to be a healthy one. By the same token, I do not think the Study
Team nor the staff can expect that all recc.mendations will be accepted.
There are logical explanations for the problems that occurred in the library.

I think that another reascn for us to havs participated in the Program
is the element of staff development. I think the Program has stinulated
the most significant form of staff development that is taking place at the
University of Tennessee Library. Approximately 45 people were involved in
the Program. They developed abilities in interacting; many never had to
interact in committee or task force situations before. They became attuned
to management issues which they never had to even think about before. The
result has been sharpened interactive abilities at all levels of the staff,
and greater appreciation for the issues facing library management. I think
there is greater m:nagement expertise than rreviously existed. There are
expectations that the issues will be dealt with by the library, and that
the individuals on the staff will be involved to a greater extent.
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This is a ersonal philosophy, but while I do not think they have to be
involved in the decision-making process, they certainly must be allowed
input at the problem-facing stage. I think there is a distinct difference
here, and the library administration is going to have to be willing to take
advantage of this sta f's new skills and enthusiasm for the issues and the
process.

With regard to cost, I mentioned that the estimate was $10,000, and it
was really more like $20,000. I think that is a fairly small price to pay
for whzt we achieved from this management study.

If you asked it T would do it again, my answer would be "YES." I would
be very eager to do it; not right now though; in two years maybe. Another
price you pay in the short run is that there is a fairly major drain from
the regular work process. All three of the Chairpersons during the pilot
stucdy were administrators in their library systems, so when you are talking
about a commitment of 40 percent or 50 percent depending on the point and
time of the study, you are not talking of 40 percent out of 100 percent,
you are talking about giving 140 percent. .

There are also some long range prices that are even more important. The
staff expects the issues to be resolved or addressed, and I think a fairly
high price that any library administration is going to pay, is going to be
a more formalized process. There are to be greater attempts for input at
all levels and for an on-going staff involvement, and perhaps more
importantly, for a staff development program.

I think the faculty on your campus may expect an increased sophistication
in the provision of libra.ry services, which of course support teaching,
service, and research. On that issue, at Tennessee I think the jury is still
out, because the faculty has not had an opportunity to react to the total
document. The jury will return fairly shortly. The University administration
will surely expect some sophistication, and I think they will respect the
library's position a little more than they have in the past. Hopefully the
resolution of issues will evolve in a spirit of interaction and not in the
framework of confrontation. This is a very important point of the study.

One more item on the Program is staff reaction. In the early phases,
those people who were not involved were frequently asking, '"What gond will
it do us?"” As time progressed and more people were involved in the manage-
ment study, either on a Task Force or on the Study Team, a hopeful wait-and-
see attitude developed. Until the staff and heads adjust to the results of
the Program, and the library administration reacts to the recommendations,

7 do not think we can tell what the final results will be.

When is the Program firally completed? I think this is like the snake
that never gets killed, the head keeps coming up again. I think that is
important to realize, and I hope the Program continues at the University of
Tennessec.
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I would like to mention some particular admonitions and advic:z to
prospective participants in the MRAP. I think that any director or group
of administrators in a library that is considering involvement in the
Management Review and Analysis Program should make a very serious effort
to get a clear definition of the intent of this process. I think it is
very easy to decide that a library necds a management study, but this
particular study involves a democratic process. This is one of the basic

points of the study; this process does occur, and these expectations do
arise.

Obviously change is called for. If you are not prepared for change, this
Program is not for you. I think you ought to ask for and press for the
advance preparation of the administration, the Study Team, and the Task
Forces, by the Office of Management Studies, and by the professional resources
at the disposal of OMS. I think you ought to get additional assistance
from people who have gone through this Program.

There is no one right way for all li%raries to conduct this Program.
There are several ways to do it. Each library obviously has its own
character, i:< own complexion. I think all these considerations have to be
made.

* * * X

Perspectives of the Library Directors

MR. WEBSTER: We have spent some time looking at the development of a con-
cept, an idea of management self-study. The Chairpersons involved in the
pilot test have talked about how the project was applied to their own
circumstances and how they interpreted the spirit of the Manual in achi'ving
the results intended. I think in this portion of the program, it is very
important to get some view of the is 'es concerned with the implications
and the impact of doing such a projecr on the library itself, ar. to get

. this view from the perspective of the dirvectors who have been affected. The
directors who will speak are Richard Ross from Tennessee, Warren Kuhn from
Iowa State, and Joseph Dagnese from Purdue.

* k * Xx

MR. BOSS: My first advice wouid be to read the Manual very, very carefully,
ideally before you even commit yourself to the Management Review and Analysis
Program. We had a number of reasons for entering the study; they are still
valid. There was at least one reason we had when we began which is not valid;
that is, the Management Review and Analysis Program is not solving problems;

in fact, it is raising them. At the end of the Management Review and Analysis
Program we find ourselves 1t the veginring of yet a new program, whicn is going
to take just as much time and just as much money as the one which we are

just completing.
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For now we must determinc the priorities and neans of implementing those
recommendations that are deemed important by the heads, by the staff and by
the others who will be consulted about the Management Review and Analysis
Program report. :

A number of people have asked, 'Do you feel pgood about people's attitudes
toward the library as 2 result of your going into this Program? Does it
give evidence that the libraries are in the mainstream of modern management
thinking?" Well, again we confess that one of the hidden ngenda reasons
tor going into the study was that we felt that this is the way of demonstrating
to everyone, especially our administrators, new management concepts. There
are a number of people who are talking about management objectives in the
University, but who have not yet initiated any programs, but the lit:rary is
with it.

As one of the Study Team Chairmen has said in private conversations,
"This is not a confirmation process.'" The report tends to emph:.size the
negative elements in an orgarization, rather than the positive ones. The
positive ones are sort of taken for granted, and instead the Stu:y Team and
the Task Forces will identify a large number of issues which in some ca-es
ar~ below the surface. They may be known to the director, but he may not
be fully conscious of the intensity with which they are felt by the staff.

The reasons that remain valid are that the Program is making a signifi-
cant, representative segment of the staff more realistic about the issues
facing the library. I wish to reemphasize that our approach was to seek a
representative segment of the staff. We did not pick the people we thought
would be hest, but tried to get a balance of young people, old people, men,
women, blacks, whites, recent employees, old employees, branch people,
technical services; we became so precccupied with representativeness that
we selected some people for whom we really did not have very great expectations,
because we wanted every member of the staff to have somebody with whom he
could identify on these Task Forces and on the Study Team.

It has actually surprised us in many ways. We have discovered talents
we did not realize were out there. It has started the participants thinking
conceptually. We have been thinking so long in teims ot nuts and bolts” at
all levels, that this conceptualization of some of our problems is very good
for us. We think that we have laid a _-~od groundwork for on-going planaing
and implementatior ‘in our "library.

However, it has been at some cost. You have to have 2 willingness to
have the weaknesses cf the library and the library administration systematically
exposed. The problems identified by our Study Team and Task Forces tended to
group themselves into three basic categories: 1) the need for a systematic
staff development program. We have all sorts of bits and pieces of staff
development, of fringe benefits and what have you, but it is not all put
together. The timid staff members will not take advantage of these benefits;
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the more activist members of the stiff fare very well in the system, vut

it is really geared to those who can make it on their own; it is not gezred
to bring out the potential of the more timid members of the staff. However,
the more timid members of the staff seem to be speaking up pretty well
because of the Management Review and Analysis Program, and are indicating
their frustrations. Some of these frustrations we ray not be able to
resolve. I read absoiutely nothing of the draft survey report of this

Study Team unti) this past week, so I stayed completely out of the process
until then. 1 was not ready for some of the things that a number of other
members of the staff had been used to for several weeks or months. 1 was
very surprised to discover in my first reading of the report that a majority
of the staff seriously believe that their personal interests and the interests
0f the library just do not coincide. As a matter of fact, a majority
i..dicate that some of the time they feel hostility to the objectives of the
library. That is a rather sobering fact, especially if you have been
accustomed to thinking that your libraries are in pretty good shape, there
seems to be a friendly atmosphere, you get good cooperation from the staff,
and there are no outward ranifestations of this apparent latent hostility.

I am not inclined to challenge the Likert Profile on this score; instead
I am inclined to do something about it, though we may not be able to solve
that completely. Maybe there are cases when personal and institutional
interests just are not compatible. We have a responsibility to those whom
we serve to serve them even though it may mean imposing on the staff certain
requirements which are contrary to their own personal interests. I think
there has to be a willingness to undertake changes in roles and in manage-
ment styles.

Reorganization is a secondary recommendation of our Study Team and Task
Force. Reorganization will affect very critically the roles and styles of
some of our people. We have some of our department heads that have large
numbers of people reporting to them, who want to be consulted on everything
that is gring on in 2 particular operation. We have staff who just have
not beer able to let go, who do not cunsult, who are trying to operste with
a nose~to-the-grindstone, don't-talk-while-you are-working approach.

If those people do not change, frankly they may be forced out, and there
might not be very much that the library administration can do to ease that
situation for these people. And the library administration is going to have
to change in some of its roies and management styles. Frankiy, some of
those changes are going to come, not because we feel comfortable making them
or because we want to make them, but because we have got to make them.

After my first reading of the report, 1 admit I was a little bit
depressed. After the second reading, on the other hand, ! became very
optimistic. I do not krow why that should be so, but I just report honestly
that that was the reaction . had. I think there is a great potential for
improvement. We have a lut uf resources there that can bring it about.
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The third area of criticism is probably the reason I had that recaction.
When I came to the University of Tennessee, a self-study had been completed
for the Southern Association of Colleges and Schools accreditation visit.
That self-study had involved the distribution of a questionnaire to the
library staff in which they were asked about the problems of the libraries
as they perccived them. The vast majority of the staff identified as a
problem an inadequacy in communications, in that they did not know when
things were happening that vitally affected them.

We sent out that same questionnaire a little before the second anniversary
of the current library administration: communication was still the number
one problem. Less than half the number of people reported it as a number
one problem, but it was still number one, so we worked even harder. We
have the Management Review and Analvsis Program response now, and communication
is still our number one problem.

It is frustrating when something is your top priority, and you work
harder at it than anything else, and you find that you just have not go“ten
anywhere.

As to what is next: by taking the Management Review and Analysis Program
report, by publishing it, by distributing it very widely, by holding hearings,
by getting reactions to the report, we hope to create a document which will
not only have some value for us, but hopefully for others as well. We have
decided on distribution to anyone and everyone who would likc a copy and is
willing to pay for the cost of reproduction.

We do not know to what extent we will adopt the recommendations. I
suspect there are going to be some heated discussions over the next six
months, especially in the area of reorganization, because this is going to
affect positions of people who have felt secure for some time. Perhaps
this is one thing that the study has not brought out yet. It is something
that in the last few days, as I have become aware of the contents of the
report, I have said to junior staff members. Junior staff members feel
that they are the only ones who sometimes are put at a disadvantage, who
sometimes are ill-at-ease and uncertain about the future. Frankly, after
seeing this report, I think that we are going to have as many problems and
frustrations on the part of our department heads as we have on the part of
our junior staff members. If we can develop, over the next few months as
we actually work with this report, the same kind of semsitivity to the needs
of our senior people that the report has demonstrated for the needs of the
junior people, I think we will be well on our way to solving our problems.

* ok x *

{R. KUHN: We now come to the part of the program where we are going to
devote some time to truisms. I have been asked to do this. Mr. Webster
gave each of us a general topic and asked us to give you our perspective
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about that particular topic as it applies to our institution, and to give
you our own perspectives about the study.

The particular aspect about which I am to give you some feclings concerns
the environment that creates the most fertile sort of climate in which this
type of study can opecrate. In fact, many, if not all of you may be rcady
for this type of project. There are three conditions, as [ sce it, that
make a fertile university climate for this type of study. First, ask your-
self, is this the time for consolidation versus growth? In the 1960's we
were all involved with growth and expansion; those were the key words. The
key words now are consolidation, stabilization, rc-utilization and more
re-utilization. The common problem we all share might be reduced to several
equations.

The first cquation might be that less money means less books, less
c+aff, less space. However, looking at it positively, less money also
presumably shou’'d mean more imagination, new mecthods of utilization. [ can
see a doctora dissertation aris. out of this with a marvelous title,
"The Fertility of Economic Restraints." If we look at Georgs Orwell with
his '"new speak,'" you know the type of ''new speak' to which I refer: "War
is Peace, Love is Hate"; well, why not "Sterility is Fertility"?

Certainly there is little opportunity during a period of growth to
plan internally; you are so busy looking outwards and not inwards. When
you reach that point of stabilization, when you arc no longer growing at
that rapid pace, indeed, you may even be shrinking, you have got to _
consolidate; you also very definitely have to consider the possibility of
eliminating, and then i: is obviously very important that iwmaginative use
of your present r-sources comes very strongly into play.

Anotiier factor within the university environment to make the most
fertile climate for the survey is how much planning interest there is at
the top university levels. Is there short and long range planning?
Obviously there is external stimulation from the state, from the trustees,
as well as internal stimulation from the upper university management.
Another factor would be how closely involved is the library itself in
university planning.

Another gensral factor that certainly sets the climate and the
environment is this: is the staff truly interested in being involved? Most
staffs certainly are already eager. In fact, some would say they are over-
eager for participatory approaches to policy-making and governance. However,
there will be individuals on the staff, including department heads and others,
who have been around some time to whom changes 2re not so attractive.

Finally, how strong is the desire of the top administration of the
library to make an investigative survey of just exactly what it has been
doing in recent years, and what it intends to do in the future? As the
other speakers have said, it is imperative to demonstrate a very definite
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and honest willingness not only to devote staff time and effort, but to
participate thoroughly in interviews, to reccive the comments very
objectively. You must show an honest rcaction, not merely to accept
comments with a nod and say, "yes, that's fine," withcut making any real,
honest comment and having a free interchange between vourself and the staff
members. '

More important than anything eclse, it seems to me, is that the study,
when it is completed, should not be thrown into a drawer and forgotten.
You have got to have this complete process of implementation and of following
through on the project. We have spent six months on this; we are going to
spend a great deal more time from now on studying and implementing the
recommendations. This has got to be conveyed to the staff.

In regurd to how the climate at Iowa State suited these conditions,
certainly the University, like all universities, had reached that period
of stability versus rapid growth. We were experiencing a tightening
budget that you are all familiar with. There is certainly great interest
throughout the campus about planning. We had begun an administrative data
system; there was a records management project; there have been all sorts
of workships and seminars in which the President and department heads
throughout the University were questioned by each other. This was a very
free and interactive series of discussions.

The library participation in all of this was very much an ongoing type
of involvement and attitude. We had had good invcivement up until the time
the study had begun. It even begar to intensify several months befor:hand.
I will give you some examples of this. The University held a series of
university-wide hearings, which wac initiated by the central administration,
consisting of the President, Vice Presidents, the Office of Information,
the Space and Planning Office, the campus architectural people and the
Library. The Library was invited from the beginning. We met during the
week and uite often on weekends with the dean of the college and each
department head, each giving a thorough presentation with slides, handouts,
brochures and discussion of the directions, the needs and aspirations, the
past history, the future of that particular field within the college. It
gave us very marvelous opportunities to interact and to explore the directions
in witi ch each department was moving. We feel the process was a very useful
one, both zor the administration and ourselves.

As another example, the State Board of Regents in Iowa had asked for
the first time for a long-range academic planning document prepared by each
institution that was to provide the look ahead for the next four-year
period. The library was thoroughly involved in this. We sat down and
worked out manpower plans and projected dollar amounts., This was a
continuing process, and the library desired very definitely to stay in step
with this. We created a mechanism internally throughout the library so that
we could participate effectively.
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We have one very interesting financial development that occurred on
the State level. The Governor, as governors will do, made a proposal for
a new approach to internal management using a 90 percent budget. What
they suggested was that each State agency reduce its total budget by
10 percent. [ am sure that in some of your institutions you have already
gone through this type of arrangement. The 90 percent budget was a base
budget, and 10 percent over this was what you could possibly eliminate or
what you could transfer, or what could be readily utilized by another
department.

Now the Governor, and the University administration following his lead,
had to take this as a possible approach for planning. It was not an approach
that necessarily would be implemented. Many staff, however, throughout the
State and State agencies considered this more probable than possible. Even
though it has not yet materialized and it probably will not, hopefully, the
staff in the University and certainly in the library, felt endangered by
this process. In some agencies there was no thorough discussion of this
process with the staff. In the library we had a thorough discussion of
what we felt might possibly be eliminated, and, as you can imagine, concerns
were raised, people felt harassed, they felt in danger. This was a
perfectly natural response, but we wanted to make certain that the people
knew what we were trying to do.

In any case, this type of special problem gave renewed interest to the
total idea of planning. People really wanted to be involved in planning
because of this outside threat. Now our relationship with the University
had been really exceptionally good. The input was fine; the entire library
staff felt that the library's message was getting across extremely well.
They were very satisfied with the administration's accomplishment on this;
they felt little need, therefore, to seek external advice, to look for
external directions and seek interviews with the University administrators.
The entire staff preferred to deal with internal concerns, and I think they
began to bring to my attention in the eventu:l study the sort of thing that
Mr. Boss brought up: hidden concerns of the staff; problems, latent hostilities,
if you will. This gave an opportunity to discuss and focus on these things.

I am not at all certain that it was an entirely wise move on our part
to accept the staff's feeling that they did not want to go outside of the
library. They felt we wer= already handling this mechanism very well. I
think it would have been a process of better education for the Study Team
and for many people within the library to ser some of the difficulties
encountered in some of the offices over the campus, and have a better
appreciation of the management process. -

As to the involvement of the staff in recent years, we had any number
of internal committees and task forces, and both the staff and administration
wanted to continue this. The administration’'s desire was extremely strong.
We long wanted to examine the structure of t'e library; we had a strong
interest in examining methodologies, and this gave us the perfect opportunity.
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All in all this was a very fertile climate. .
I would like to mention some of the perspcctives that I see as a

director, regarding the results of the survey at this particular stage in

the game. Was there a good return on our time and staff? I think there

was, certainly far better than the present state of the stock market return.

The staft participation was exceptional; we did have at least one quarter

of the staff as active participants in the Study Team and on the Task Forces.

Beyond this group there were many involved in interviews. There will
be further participation of the library staff as we consider recommendations
and implementation. We were also able to identify those relat‘vely hidden
internal concerns. These would have come out in anv sort of management
survey, but the study permitted comments from «ll levels, rigit down to the
typists, or even in some cascs to student assistants who were long-time
employees of the library.

We discovered aspects that .re not readily perceived at the administrative
level. The fact that we sought these out, regardless of what we found, does
result in very definite benefits and intangibie values affecting all of our
present and futurc relationships with the staff. We had, as you cun well
expect, a great deal of enhanced experience with the participatory approach.
There is now better staff appreciation of the difficulties in resolving
different opinions, better staff appreciation of management, pcrhaps not as
much as we had hoped for, but at least it is theve.

We also look upon this as a good opportunity to examine management tools.
We had been active, but in sort of a searching, primitive way. Here we were
given more sophisticated devices. The most important aspect I saw in this
was that we were given further direction in establishing performance goals.
These are going to be important in the very near as well as distant future.
We were given an opportunity to make more regular evaluations of the staff.
If there was anything we found out, it was that everyone wanted to evaluate
people above them as well as being evaluated themselves. This gave everyone
a better idea of where they stood, not only the typist to the supervisor,
the supervisor to the department head, and on up.

Out of all of these, .l certainly developed o very heightened sensitivity
to staff communication and contact. It is as if I had very rough sand paper
rubbed over my fingertips, and I was therefore better able to get at the
safe of statf concerns. It was an illuminating experience for me, though a
little disturbing at times.

I do think that there is one major gap in the study, as we have all
approached it. I feel this somewhat more strongly than these other gentlemen,
certainly more than Mr. Dagnese at Purdue, who is rc¢latively new in his
position. This is that the study really does not seem to give you an
opportunity for a balance in examining the process of management within your
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institution. It concentrates on how and what, but it does not recally and
truly explain the why of conditions. [t does not give you any historical
perspective. As Mr. llaas has used the descriptive word, it is a
"photograph' of a library at a given point in time, but there is no sensc
of relationsnip as you rcad the document of why the library is in this
particular condition, what led you to this particular point in time, and
perhaps why you were led in a certain dircction.

The study itself for the future obviously nceds to be digested; we will
assess the recommendations. Whether we accept all of them or not is
immaterial to me. What I considered nuch more importart is the thorough
staff discussions regarding the Program. [ want to have individual staff
discussions; 1 want to meet with the staff in groups, and discuss aspects
of the report; 1 want to have a series of staff seminars at which we discuss
thoroughly the report resulting from the Program.

The recommendations are being implemented. Som= will need to be assigned
to individuals and departments, and others to ad hoc groups. Most important,
we do want this spirit of the survey and the emphasis on self-evaluation to
continue in our institution. While we found the study useful, it had
problems; we entered with the willingness to meet and solve these problems,
and it is the willingness to enter this particular type of survey, and sort
of stripping yourself bare that means as much to the staff as anything else
in this particular process.

I would like to give y>u a brief indicatioi. of my feeling as I first
read the report of the study, and I have not read it a second time as Mr. Boss
has done. It should be borne in mind that it is particularly important that
this document is an internal one for the staff and administration. There is
inevitably an opportunity for it to be seen not only by key members of the .
University administrat.iu., but Dy cther faculty and staff in the ersity.
A document examining the management plan is necessarily one that mUst focus
upon weaknesses and gaps. This is a document intended for internal use,
focusing as it has to on primarily negative problems for correction. It
might create some problems externally on the campus in certain selected
quarters. '

Much progress has been accomplished at my institution. This progress
has been accomplished through extremely hard collective effort, and by
negotiation. It has been achieved by some use of politics; it has been
achieved by subtle and not-so-subtle pressures; and in many cases over the
past decade of expansion, it has been achieved by striking while the iron
was hot, with the thought of reorganizing and implementing proper procedures
later on. During the decade of the Sixties, certainly at Iowa State with
its great need for vetrospective and immediate growth, this progress was
essential, although perhaps it was not done in a way thoroughly utilizing
available management .lechniques. The dichotomy between what has been
accomplished versus the proper management way of duing it and involving more
staff is a wide one.
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My major concern is that the final rcport will be appreciated within
the proper context, and not be viewed only as an expose of errors and
incorrect practices. The credibility of the library and its value on a
given campus is an arduously created and fought for position achieved in
a variety of ways over a long period of time by administrators and staff
charged with the task and given a finite number of people and resources
to accomplish it. The library can weather many storms, but despite its
strengths, it is of a delicate fabric. Any management survey of this type
done by any library should be undertaken only with a full consciousness of
this factor.

On a positive note, I would like to give you my interpretation within
my own mind about just what MRAP really stands for. I found that bsfore
the study began, I thought, perhaps as I worked on missions and objectives,
that MPAP stands for '"My Relations Are Poor.' At the end of the survey, I
think that MRAP stands for "My Relations are Progressive and Progressing,"
and also '""My Relations are Pregnant with Possibilities."

* Kk Kk Kk

MR. DAGNESE: I have been asked to comment on the effect of the Program on
management style and decision making. The Management Review and Analysis
Program is not for the library directors who would include themselves in
the style of management characterized as 'benevolent and beloved
administrators" and as father figures.

The program is a review of the management process by the people most
affected by the style of management, that is, the library staff itself on
ail levels--the faculty or professional, the administrative, and clerical.
The Program assumes on the part of the directer an awareness and a
sensitivity to the needs of the staff, not as perceived by the benevolent
and beloved father, but as stated and felt by the staff members themselves.

Perhaps the most critical issue is the absolute honesty of the director
in the decision to undertake the study. In many cases, the results of the
report will be a critique of the incumbent director's years in office. The
decision to go into the study will open his administration to review by his
own staff Any commitment short of a totally honest one by the director
could "ead to an extremely untenable situation.

Each generation seems to produce its own leaders; perhaps the father
image was the appropriate one in the past, although I am sure each one of
us rebelled each time our dads told us what they thought was good for us.
The present generation seems to be moving towards collegiality, toward a
sharing of responsibility and authority. I believe that it is in this light
that this Program should be reviewed.

To give you an idea of the impact of the study, I would quote the last
paragraph from the report of the Task Force on Staff Development.
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This Task Force, from its questionnaires, group sessions and

discussion with individual staff members, found that there are

varying degrees of unhappiness toward this institution on the

part of many staff members. This and other Task Forces have

brought these problems to the surface. If these and/or other

corrective actions are not implemented in -ome fashion, the

net result well may be to worsen the situation.
Now that is pretty tough language coming from subordinates. It amounts to
a challenge, or perhaps even to a threat, but such a conclusion depends
upon the point of view.

We at Purdue elected to do the Program. We knew more or less what to
expect; we were challenged, but we were not thieatened by the language. 1In
today's style the administration must be open and honest; there must be
virtually no secrets in the management style. Decision making depends on
as wide an input as possible from the staff, especially those most closely
affected by the situation. Change is expected, and the pace of change
becomes the critical issue; it would never be fast enough for some, and
always too fast for others. The older staff members, trained by the father,
find change di "ficult; their crutch is gone and having arrived at maturity,
unfortunately years late, they vacillate between their new freedom and their
old bondage. There is no going back once the style is open. To do so would
divide the system and, I assume, probably even cause the director's
Tesignation.

Decision making is much slower using this style, but commitment is made
usually before the action takes place, with acceptance of the decision. It
is no longer a question of the imposition of will; it is the shared
responsibility in which the maker and the doer are essentially one.

I do not know yet what impact the study will have on the future of
Purdue's management style and decision making processes. The final report
has not yet been completed, but I have seen drafts of all chapters as they
have been written. In my brief time at Purdue, we have initiated standing
comnittees and special task forces. We have t~ied to open the communication
channels to assure staff input and shared responsibility.

While I believe that this effort has been appreciated, the staff seems
to want more. They seem to perceive an ever greater need for sharing in
the management. The study has made this clear. The analysis of the Likert
Profile administered to the staff shows an immeasurable difference between
the now and the like (preferred) situations. In general, the now perceptions
fall in the mid-range of consultative style; the like perceptions would place
the style well into the participative range. Many of the recommendations
from the Task Forces are straightforward, and perhaps can be implemented
quite readily. Others are more critical and deal with the implications of
shared decision making, such as span of control, the need for a p:anning
budget officer, and all the many facets of personnel relations, staff
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development, lecadership training, supervision and so forth. Again, it is
in these areas where the ctaff is most intimately involved, in areas
concerning their own professional and financial welfare, that the concepts
of participation welled up the strongest. The staff wants and should have
some control in their welfare. They want to share in the decisions which
affect them. The implications for management -are obvious.

We have promised to take the study seriously at Purdue anl to implement
these recommendations wherever possible. The mechanisms for handling this
have not becn set up, but they will be. The overall effect of the study
should be a dramatic shift toward prrticipative management. 1 personally
look forward to that day, possibly w.th more enthusiasm than some of my staff.

. . * Kk Kk *
Piscussion:

MS. WHITNEY: Are there are any unions present in these institutions?

MR. KUHN: The State of lowa is considering legislation to permit collective
bargaining for all state agencies. Obviouslv the library and these
institutions will be involved. There have been all sorts cf discussions on
our campuses as well as other campuses about unions.

MS.- LYNCH: It seems that all three universities were involved in some state
of change. Do you think that MRAP is suitable for a library not in such a
radical state of change?

MR. WEBSTER: I do not think the suggestion has been made that these
institutions are undergoing a radical state of change, or at least any more
radical than in a variety of other situations. Would anybody like to react
to that?

MR. BOSS: I think all institutions are dynamic, as has been mentioned. I
think perhaps in an institution where there is a staff with varied backgrounds
and interests, you might expect differences of opinion. When I went to the
University of Tennessee, the recent changes had been very modest, and thore
was great frustration on the part of the junior staff. We have accelerated
direct change in the past two years, and now we have reduced the frustration
on the part of the junior staff, but increased that of the senior staff,
especially department heads and our senior supervisors. It seems that at

any stage of development, you will have elements that have a need to express
themselves.

MR. BUCKLAND: I would like to comment that it would be a gross exaggeration
to say Purdue was in o state of change. There have been numerous changes in
personnel, but in other areas there has been little chaage in fact. I think
that Mr. Dagnese would admit that there has been very li‘“tle change in the
libraries in his first year or so. It depends on what you mean. There have
been a lot of changes in key personnel, but Purdue's environment is not one
of change.
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MR. DOUGHERTY: I have two comments: once you have a union in the process
of planning, things are a little different than when you do not have a
union involved, and we need to guide each other along those lines.

Secondly, most comments have been addressed to the process of planning.
I am wondering about the substance. What are the libraries going to look
like? What are they going to be doing? What about servicing the faculty
and the students? We have to consider that. That is the end, and we have
been talking only about the means.

MR. SHIPMAN: I think one of the major vailues of the management study is

not so much that specific issues are addressed and resolved. Much depends
upon the composition and expertise of the Study Team and Task Forces and

the time constraints. With the time constraints wz had at Tennessee and
modest levels of expertise and experience in botn the process of interacting
and in the elcments to be resesarched, it was not possible for us to come

up with specific solutions. The issues however, were raised, and I think the
on-going efforts of the library administration will have to address themselves
to these issues. That is the revt step.

MR, BUCKLAND: I think it is quite importunt to recognize that this is a
management review and analysis program. It is not intended to develop
specific plans for the library system. For example, Purdue Libraries have

had a relatively decentralized system. It is no part of the management review
c0 determine how many service points there should be. That would be the
complete plan of the entire procedure you were referring to. What the manage-
ment study is about is looking at the capability of the library system to do
planning. Is it equipped to do planning? In other words, the aim of this
study is to look at the capability of the library system to manage and to
plan, and if you can do these things, then the development of specific blue-
prints and plans will follow. The distinction between complete plans, and
looking at the planning in process is rather important in considering the
study. ' . '
MB. SHIPMAN: I do not think it would be unfair to say of the Tennessee
Managemer.it Review and Analysis Program, that this document, which is a
document of the staff, is representative of the staff perspectives. It may
very well represent some point of view that runs counter to the best interests
of the faculty and the students. That dilemma must be resolved by the
director. I really do not think it would have been realistic to expect the
staff to have been as consumer-oriented as perhaps your question implied, and
I suspect that you raised that question primarily for discussion purposes,
because I imagine that your staff would have the same kinds of perceptions.

MR. AXFORD: We may be going around it another way, but we seem to be talking
about the process of programming. The user is important in the process of
programming in that the library is interested in serving that person. My
question is '"'What expectations of the user are invested in these management
studies?"
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MR. WEBSTER: 1 believe we have touched on that. We were not billing this
program as a program review or an attempt to evaluate collections, or to
change the services; we are talking here about the development of a continuing
capability on the part of the staff. What we are building here is a

process for self-evaluation of the management practices and policies

of the organization. With this capability a critical self-evaluation can

then be applied more widely to encompass the basic programs and services.

MR. BROWN: The Program may result in a short-range loss to services in many
cases. However, if we, in fact, devote more time to policy and planning con-
cerns, our services would indeed improve.

MR. WEBSTER: I will go beyond that and say that it would be nice to hav: a
package here that would hold the library program review, and that we could
then move on to the next stage in the process, and do a critical review of

the basic programs of the library, such as collection development and services.
I think that may well be downstream as an application and outgrowth of this
effort.

MR. KUHN: One of the difficulties o~ the Program is that the director
initiates the process at the beginring and then works with the process at

the end, but is relatively uninvolved oth.rwise. Basically, I view this as

a clearing of the decks administratively, identifying policy and procedures,
which we probably could identify in the director's office or identify in
other ways. But this does give an opportunity to allow the staff to help

us identify policy needs, procedural needs, management needs, supervisor,
employee and communication problems, and the rest. It is the clearing of

the decks, which I think was helpful and useful, and we are glad that we

have gotten it out of the way. I will be the first to say I am happy to see
it ended, so we can get down to a major re-structuring of the library, seeing
how we can improve what we are doing now in the context of serving the campus.
Certa1nly, I could not agree more with you on that, but management is only
one ‘aspect of the total library.

MR. DE GENNARO: To what extent was it necessary or desirable to reveal
budget information to these various Task Forces, specifically information on
salaries and allocations for books and various other categories?

MR. BUCKLAND: 1In fact, very little has been divulged at Purdue. Early in

the study there was great concern about the pay level of some of the staff,
and the only way to really review and analyze that properlv was to get
detailed information on what people were being paid. The Task Force was
encouraged to get into this. The University Personnel Office indicated that
the secretary would only divulge this information ac¢ the request of the
director, so we wrote a letter to the director to request the information.
This was analyzed by the Study Team without specific information on how much
individuals were getting paid. In the Task Force on Budgeting, I do not think
very much specific information was given out.
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The major part of the staff development was educating people on how the
budget process works, and we used information from an earlier budget for
budget information on a specific service, with a detailed breakdown of
costs that were ncurred for the service. This was marvelous. It brought
out the justification for costs and so on. I think on the whole, we have
handled it withou: any great need to look i~to detailed allocation of
resources, so I do not think that would be much of a concern for us.

MR. DAGNESE: [Every year we make available to the cntire staff information
on how the budget is broken down, what the faculty salary is, item by item.
This is generally available and there is no secret about that. The only
secrecy, ir you want to call it that, is our salary level and anybody ' "o
wants to go to Indianapolis can find out the entire breakdown of everybody's
salary and budget. As a matter of fact, one of our local reporters does
make this annual pilgrimage, and then tries to shame everybody with the fact
that anybody who is making more than $30,000 a year gets his name listed
with tire salary, so it is all public information anyway.

MR. BROWN: We did not find it necessary to give out salary informatic.,
although we did show samples of documentation of current expense funds--
travel, equipment, telerhone. We were interested in the process ratner
than the amounts, generally sneaking.

MR. KUHN: The State issues a publication which describes the salaries of
all state employees in all agencies of government, broken down by depart-
ments alphabetically. It states the money spent, not in terms of salary,
but in terms of expenses over and above salary.

MR. SHIPMAN: At Tennessee the documentation of budget processes aud the

end result of the budget at the University are included in the Tack Force
report; the only information that has teen deleted is the salary information.
This includes input from the department heads and anybody providing inputs
to the budget-making process.

MR. LAUCUS: The criticism of communication is common among students. My
question is, is there a common trend of who on the staff wants to speak
with whom about what?

MR. KUHN: If I can remewuber the comments made, people did not have enough
communication with the superrisors, with their co-workers, with the depart-
ment heads, with the assistaat director, with the dean and so on. So I
would say that as a s»ecilic trend, it is difficult to identify. Everyone
wants to speak with evevyone personally. That may sound facetious, but it
is really not.

MR. SHIPMAN: The most typical basis for the unhappiness with the communication

process is that an individual, whether clerical or professional, working at
a regular job assignment, discovers that & policy decision has been made which
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affects him and he huas somehow not heard that that policy was in the process
~of being formulated. and he was not able to make an input in the formulation
of that policy.

Normally all policy changes are made as a result of recommendations of
an appointed committee. A committee reporting to thc department heads will
make a recommendation; the policy is draftud; that draft is sent to the
departments; the departments are ashed to have a meeting witlin three days
with their staffs to discuss what happened at the department head meeting
and to make them conscious of new policies before they go into effect.

A number of things occur. Department heads fail to adequately discuss
an item; a number of listening employees are not listening, or are not at
the meetings, or any number of circumstances occur. It is really almost an
imyossibility to expect employees to hear everything that is in fact being
communicated. In terms of general distribution of information, we try to
contzct those who may be affected, but obviously in a large organization
that is not always possible. ’

It is our view that the greatest problem we hav: in the communications
process is due to the fact that we have several "layers" of staff at the
department head level. e still have been experiencing some problems with
a number of heads feeling very uncomfortable about fully disclosing in-
formation. Information that is disclosed in a department head meeting is
disclosed with the request that it be disseminated. For days afterwards
we had department heads asking, not the director or the associate director,
but the direcior's secretary, '"Do they really mean for us to say this to
our staffs?" I think it is going to take scme time in order to change that
condition.

MR. KUHN: There was one thing I found very interesting in the document a~d
in comments from staff, and that is not just the process of knowing about
policy or knowing ahout procedures. There appears to be a need simply for
more visibility of the upper administration of the librury with the staff,
being seen throughout the library building, being seen in departiments on

a more periodic basis. I know there are the individual directors in this
room whose staff have toid me of their practices of being very visible to
their staffs o a day-to-day basis.

I think there is - veal 1zed of individuals throughout libraries and
all other institutions in asking that the person who employs them know
that they exist as huran beings, for;etting about the job context, but
thinking of them as h.man beings with problems and concerns. By seeing
these people frequently, your approach is more human, and it certainly
improves the interrelationship.

MR. BUCKLAND: Again with Purdue, there is a general feeling of this need
for increased communication. 1 am trying to think of more specific examples.
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I think that the point regarding staff members as human beings is a very
relevant one. There is a concern that the library administration not
announce changes out of the blue, without all having had a chance to have
their say. 1 think that some people feel that they have a right to have
their say, whether or not they have anything special to say. Another
specific area is that the clerical staff feel quite strongly that the
library administrators do not know what life is like for most of the workers;
this ties up with the matter of visibilitv. We have had a number of
indications of the nced for more visibility.

Another specific example is that department heads feel that if they make
a budget request for a typewriter or more staff, they often do not really
understand how or what the rules are, even those rules that are written down.

MR. BERTHEL: We are in a communication age when the quantity ¢~ information
is increasing, especially with the use of computers. Is it inev. -ble that
each of us becomes in our own way increasingly ignorant of the total record?
Is it possible that perhaps we have become emotionally hunr, o on this word
'‘communication.' Mankind has never yet produced a societ' in perfect’
communicati-on. My question ‘s, we are going 10 co.tinue o become in one
sense increasingly ignorant, and it is not communica“ion sc much as it is
understanding that we are talking about. I wonder if we do not inhibit our
own nnderstanding by this excessive concentration on the term "communication."

MR. WEBSTER: There is not a specific section of the Program that is labelled
“communication.' I think this is really woven through the Proevam in this
other context that you are suggesting. We do vse in the Progr. some tools
that look at the nature of communication processes, the management infor-
mation system at work, for example; also in the application of the Likert
Profile that has been referenced today, there is soue probing of issues of
lateral communication, upward communication and downward communication.

MR. DAGNESE: I have a feeling that the question of communication is not the
acquiring of a number of pieces of facts or data or whatever, but rather a
perception on the part of the staff that they are involved. This is the
essence of the communication problem. It is when this does not happen that
they then see, and we see ourselves among eazach other, the fact that we are
not communicating. What we really mean is involvement. I.think that is the
essence of the problem. :

MR. SHIFMAN: I want to disagree with Mr. Webster. He says ttai there is

no single eicment that defines communication. The fact that the Task Force
on Manragement remained more a Task Force on Communication seems to emphasize
this very strongly. But I would agree with Mr. Webster that this element

is woven throughout the Manual in several task forces.
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MR. BUCKLAND: I want to pick up on a point made about communication; this
may be a symptom of a sensc of involvement and so on. Onec of the more
interesting expericnces that I aad shortly after I came to Purdue occurrcd
when I referrcd a couple of provlems to some of the newest professionals. 1
asked them to check out a couple of details about procedures. In both cases
they did an excellent job. They carefully went through procedures and made
recommendations. To my embarrassment, cuach one of them on different occasions
made a little formal specech to me, saying how much they appreciated my
listening to them. I think this is a form of communication.

MR. MCDONALD: As director of a library now involved in MRAP, I would like

to put a number of questions to the panel. It seems to me that a good deal

of what has been said is contradictory. On one hand we are reminded that

the father figure is no longer acceptable; on the other hand, we have been
told that we should be more visible. We aie told that MRAP raises problems
rather than solving them; and yet on the other hand we are told that we should
be ready to implement. I guess I would like to have some of your comments

on whether these are real contradictions or not.

MR. WEBSTER: I would suggest that there are some real differences of opinion
on how best to apply the Prcgram. Our intent in this office of course, is to
come up with a generalized ap roach that is flexible enough to accomplish a
variety of approaches.

MR. BOSS: The document itself is not to provide soluticns; it really proposes
that the library identify specific issues for subsequent discussion and
approaches to implementation o€ recommendations. I did attempt to address
myself to solution of problems in terms of arranegine to meet for a number of
weeks with department heads, with staff and with all others who are affected,
in order to get the reactions to what the Task Forces and Study Team have
prepared.

It is the decisions that are reached as a resuit oi that deliberation
which must be implemented promptly, so that there is a series of steps in
the Management Review and Analysis Program involving discussions with the
affected parties, decision-making ard the implementation of those decisions.
As the staff perceives it, the Munagement Review and Analysis Program has to
be followed after a reasonable period of time by the implementation of some
changes which address themsrives to the issues that the staff has raised.

MR. DAGNESE: I think that the henevolent father image is a style of manage-
ment. I do not think that the director walking through tne library is a
style of management. I do not think there is a contradiction there.

MR. BUCKLAND: I think it is an excessive over-simplification to say that the
need to be appreciated as a human being can only be met through a more
participative management situation. I am sure it is possible for people to
be in other situations and still be appreciated. Also, I do not see that
anybody has to expect that the recommendations and the suggestions coming out
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of a management study of this type should be implemented automatically and
immediately. I think there is a rcal neced for the director involved in such
a study to be preparced to take the recommendations very seriously.

MR. ALLEN: Somcone on the panel has indicated that the fabric ol a library
is sensitive 2nd delicate. How much sensitivity and how uch delicacy in
terms of so many frustrations and problems can be tolerated, before the
library could come apart™ Is this a possibility?

MR. BOSS: I was the onc who raised the delicacy of the fabric. I think it
is a strong fabhric, but it can be subject to rips and tears. I guess my

rcal concern is whether or not an institutinn which has given a great deal

of financial, physical and protective bencfit to its library should then

get a survey doune by the staff of the library. This raises in tl. =inds of
the administrators of that institution some questions as to whether or not
the staff really appreciates a lot of what has been donc for the library in
the past. I also am concerned, not that the study is going to have an impact
on very wise, careful, conscientious upper level university administrators,
but that it might create a {ew doubts. I think a library must raise doubts
about its value, its credibility, its approach, and about its becing important
to the university. It is in that context that I am concerned about the fabric
being marred somewhat. I somehow just do not know how scrious this can be.

We are looking at a situation where we do not even know what color the
baby's hair is going to be. We know the baby is going to be born, but we
are only at the beginning of this process. I would imagine that a verjy
chaotic library structure could suffer where there was real staff concern,
staff unhappiness, and a danger of lack of credibility regarding the library
and its mission on the campus ard in the minds of the administra*tors of that
campus. I think the Program does have some danger in that regard. But I
would imagine that these are few. I am speaking both hopefully and positively.
Whether that answers your questicn or not, I do not know.

MR. WEBSTER: I might also suggest that there is some very real risk in not
making this type of effort. Certainly we have been struggling with some of
these risks, and are hoping to reduce them to a minimum. But it is very
difficult, Jor example, to assure all good recommendations are going to
come out of this or that all recommendations are going to be implemented.
1t is something that you have to plan to build into the process with the
expectation that it is going to comec along, and then guard against excess.

MR. BOSS: I am a little concerned as I reflect on areas we have discussed
this afternoon that the implication is left that the solution to our problems
in the future is in the management style, and that management style be
characterized as participatory, or as sometiiing between consultative and
participatory. I am not at all sure that that is going to solve the problem
for large numbers of our staffs. There are large numbers of the staff at

the institution where I am the director, that really are quite uncomfortable
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with the notions of participation and consultation. Pecople have different
nceds. Some feel that a director's job is to guide. [ well recall the
first week I wcs on the job, two people came in to see me. One said "I

have this problem; tell wme what to do,'" and the other individual came in

and said, "By the way, I have this problem, and this is what 1 did, and I
thought I would let you know about it," but in a tonec of voice that suggested
"Encourage me not to tell you in the future."”

The staff is very diverse. It consists of all different kinds of pcople,
all different ages of people, lifferent backgrounds, and I just do not think
that you can promote a package that says, now if you can just change the
director of libraries and the department heads and get them to be more
participatory in the management s ' :, you are going to be able to take care
of these problems. I reject that notion, though I really do not have a
program to substitute for it.

MR. WEBSTER: I think this is a good point on which to end. I would again
suggest that these gentlemen are eager to discuss with you any details, any
questions, any points that you would like to raise with them.

MR. KUHN: I would like to add one thing before we finish. This is merely a
matter of going on record in terms of communication. We have talked about
the survey; we have talked about results; we have talked about problems;
but I think something we have forgotten is a sense of real appreciation,
and at least in my instance, a cevtain amount of awe at the amount of work
and effort placed upon this survey by not only the Chairpersons, but the
Study Teams and the Task Forces of our individual institutions. I am sure
the others will join me in expressing our appreciation to Mr. Webster and
to Dr. McCarthy, and the office at the ARL for the assistance that it gave
us.

Regardless of the results, it was an interesting experience and I think
we are very appreciative of the work that was involved.

MR. WEBSTEk: 1 would say in that respect, that these three and the next
six institutions are realiy caught up in something that as you may observe
is provoking and has stimulated some thinking. We are not sure that we
have a process that is completely exportable yet, but with this kind of
effort we are developing something that we feel is worthwhile and has some
value if it is recognized that there are limits to it, and that it is not
a solution to all problems.

* * * %
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THE ASSOCIATION AS AN AGENT FOR CHANGE: THE ROLE AND OBJECTIVES OF ARL

[Appendix A of these Minutes is the draft statement of the Committec
on ARL Mission and Objectives as presented for discussion. Appendix
B is the draft statement as revised as a result of the discussion].

MR. BUDINGTON: OQur program element this morning cumes to grips with another
level of change in our professional iives. I believe we, as members of ARL,
hope that we can look to the Association as an instrument of change. The
Association exists as our collective psyche, if you will, through which we
may hope to exercise influence, to make our feelings known, perform deeds

in concert which none of us could accomplish singly. But the ARL cannot be
a static entity, it must respond to challenge, and even more, lead the way
in the initiation of change. To do this meaningfully the Association must
know its purpose in being, and its role and objectives in the professional,
educational, informational and research-orirznted scenes.

During 1972 we became aware of the need to reexamine some of our beliefs
and concepts about the ARL. Our response to national planning requirements
was occasionally felt to be rather unclear, and on various other occasions
we experienced uneasiness, causcd by such things as our consideration of
the Harlow Paper a couple of years ago, and the Federal Information Resources
Conference recommendations.

Actually, our most recent formulation of goals was approved by the
membership on July 8, 1961 at the 57th meeting of the ARL in Cleveland. Our
membership there approved a document which was titled "A Program For ARL"
which was written by Messrs. Dix, Logsdon, Miller, Rogers, Swank and McCarthy.
It was a good sound document, but 1961 is awhile ago. To initiate needed
change in the Association itself, therefure, the Board established a
Committee on Role and Objectives consisting of the officers, the commissioners,
the chaimman of the Federal Relations Committee, and the chaimman of the
Committee on Recommendations of the Federal Information Resources Conference.
Considerable effort and two meetings were required, and you have recceived in
the mail the resulting proposed statement.

The initial phases of this project benefitted from the work of
Roy Kidman. He was succeeded as Committee chairman by David Kaser.
Mr. Kaser will discuss the formulation of this draft statement under the
rubric of "The AsSociation as an Agent for Change; the Role and Objectives
of ARL."
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MR. KASER: [For any of you people who came out 10 be cntertained this

morning you arc going to be disappointed, because there is no entertainment
in this session. This is 4 working session. This is going to be a committce
report, in fact. It was the feeling of the Committee on Role and Objectives
that we had ventilated these concerns to some depth, and that what is needed
now is to bring our thoughts .o thi< point back o the committee as a whole,
and to gain yovur advice, your input, your modifications, your frustrations,
your aspirations, all as regards this statement that we have developed to
this point.

I have been choirman of this Committee for a short time. Most of the
work of the Committe. was done before I came into the chair. What I will
be giving you is my understanding now of the way in which the Committee
approached its assigniment of identifying the role and che several objectives
under which the Association should be functioning in the year immediately
dheaq. '

As the Committec attempted to review the situation in which we find
ourselves, we rccognized that there was a tripartite structure here, com-
prising, on the one hand, society, comprising on the other hand, what we
thought of as recorded information, and in the center, between these two,
systems for interaction.

Society draws on the store of recorded information; society augments
the store of information; and somehow it is this interaction, wherein the
ARL finds its activities. The activitics of ARL are specifically oriented
to a sub-set of cach of these three elements. We are interested primarily
in that sub-set of society, the liigher education community, which includes
researchers, other people in higher education, the professions, the creative
artist, those in need of whatever "advanced information' there is. The
sub-set of recorded information that we are most concerned with is tha+
information which is valuable for these people, and the sub-set of the
system for interaction is that information that is transmitted back and
forth to research libraries.

In attempting to identify our own specific responsibility within this
overall system, we have tried to follow a dialectic planning here which
draws on a kind of hierarchy of objectives, wherein the capstone of the
pyramid comprises the mission of the Association--the basic, fundamental
purpose for which the Association is in business, the question "Why does
the Association exist, whet is the primary social function that we are here
to fulfill?" Once the mission was settled upon, we attempted to identify
the several continuing ouvjectives, the fulfillmeni of which will lead us
toward the mission. The continuing objectives presumably could never be
completely f{ulfilled, hut they are a set of conditions under which, if we
are working effectively and hard, our mission on a continuing basis will be
fulfilled. So we are attcmpting to identify a number of objectives.
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The next level down we have not attempted to work on, and I am not suie
that we will. .lese presumally, would be projects, specific goals, specific
projects, the fulfillment of which are consistent with the mission statement.
All of these projects obviously have to be accomplished out of the resources
which comprise the ‘base of this overall pyramid. ‘

The legitimacy of the activities witnin the Association framework w0u1d
then be established by the cascading effect of the mission coming down on
the continuing objectives, the projects, -and the resources. This mission
and continuing objectives have to be conceptualized taking into consideration
certain aspects of society, the development of technology, political and
economic factors--all of these thirgs that exist in society and have an
impact upon the mission, our purpouse in life, and our -»ility through the
continuing objectives and proizcts to accomplish this mission.

Internal to the Association, there are also considerations to be taken
into account. Much of what we can accomplish or cannot accomplish is
determined by our strengths and by our weaknesses. This was the dialectic
or the structure wherein we attempted to work.

Our first consideration, then, was defining the mission of the
Association. of Research Libraries. This was stated as: '""to strengthen and
extend the capacity of the members to identify, record, preserve and provide
recorded information for the research community.'" This is supposed to be
the overall statement of purpose of the Association, if we are on the right
track. As I said, we spent & long time on this. I do not believe there is
a word in there that is there by accident.

Derived from the statement of mission we identify five statements of
continuing objectives: objective number one, the Association initiates and
conducts studies, develops plans and implenents specific courses of action
concerned with the development, the crganization and the management of
research libraries. This is rather comprehensive, but the opinion of the -~
committee.is that it speaks to a specific kind of continuing responsibility
of the Association.

The second objective which we felt was consistent with the overalil
sense of mission was that the Association seeks the undérstanding and
support of governmental agencies and other appropriate organizations.

The third objective is that the Association c00perates with other
educational and professional organizations in undertakings of mutual concern.
Presumably, we ally ourselves with other organizations for our mutual benefit.

Objective number four is that the ARL assembles and distributes in-
formation pertinent to research libraries and their organizations.
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And the fifth objective is that the Association usaintains capacity for
collective action, including the operation of such programs as are necessary
to the research conmunity and are best accomplished on either an interim or
continuing basis through Association sponsorship.

Following identification of these five objectives, we did not attempt
to go further and to identify specific goals attached to each objective. We
felt specific goal identification and projects for implementation of specific
goals would be more appropriately conceptualized and promulgated by the
several commissions of the Association. What we were attempting to do here
was to identify and provide a framework so the commissions and the memnbers,
and the committee could test the several concepts against the pyramid to
see if they fit these continuing objectives.

Presumably, if we come up with a project that at first glance looks
like it is going to be a good project, but discover that it does nnt quite
fit, the conclusion would be either that the project was inappropr. te or
the pyramid would have to be changed. So what this is, is a kind oc frame-
work wherein the Association ought, if we have done our work well, to find
its activities in the months and years immediately ahead. We did not, as I
said, attempt to identify future goals, but left that rather to the work of
the several commissions.

This is the extent of my presentation. It may be that ir we have
nothing to say, this meeting can be adjourned right now and we will
reconvene to hear the more important program at 10:30, but we did want to
give you a chance to react to this, to propose alterations, to do to it
whatever you want to do.

It is important here to recognize that the title of this commission was
not the Committee on Goals and Objectives, but the Committee on Role and
Objectives. The two are not the same. Goals, presumably, would come out
of mission; the role, again prerumably, should be articulated by this
committee, and ratified and mod. “ied by the committee as a whole.

* k X *

Discussion

VOICE: I think my reaction on this tirst continuing objective is to
suggest that there is a need for leadership in such areas as developing
national systems. Would the membership of ARL look upon ARL as an
appropriate vehicle, and, if so, would they support a larger central staff
in Washington, and provide t.e resources for a more effective leadership
role?
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MR. KASER: What you have suggested would be anpropr ate to this objective.
1 think that my interpretation of where we stand at the moment is that the
appropriate commission would conceptualize the gnal for the accomplishment
of what you have suggested and test it against tne statement. | do not see
that it would in any way be contradictory to the statement. I think that
there is no question that we necd to address ourselves to the identification
of rational goals.

MS. ROTKOWICZ: 1 understand that the objectives should e very comprehensive,
but I have a feeling that they are a little bit too comprehensive. We are
talking about the changes now, and the new role. The objectives as stated
here could be applied to any situation. The statement does not reflect
really the changes tha: ARL now faces: that in aevelopment of technology
there must be a new kina of cooperation among libraries. Maybe this should
also Fe reflected here.

MR. KASER: The Committee did discuss that. We recognized that we needed

to develop statemerts wherein the changes could take place, but we also
recognized that much of what we nave done in the past has becen legitimate

too, and we could not in the conceptualization of our objective statements
exclude from legitimacy many of the things which we have been doing in the
past, and which contimue to be iwportant accomplishments for this Association.
So we attempted to describe things that were not specifically oriented only
to change, but would permit the continuation of past legitimate activities.
Perhaps we have been too broad. I think this is your puint, is it not?

The parameters here are too broad.

MR. BOES: I have been bothered by the word '"initiates.'" I look upon that
objective as if we considered ARL a crutch; as though ARL could solve our
problems for us. Only we can solve our problems, but ARL can provide us a
forum in which we can learn and participate, so we can go home and perhaps
solve our problems as we decide, not as ARL decides them. Objective one
implies that ARL is going to decide for us, and I do not like that.

MR. KASER: I certainly think that this was not the intention. We realize
that much of the action of benefit to research libraries has to be done

within the individual research libraries, and that to a large degree we will
save our own souls individually as well a' working on it co'lectively. On

the other hand, I think you will admit that many of the most useful activities
of the Association in the past have been of this very nature: where the
Association itself has initiated action toward the solution of some of these
individual problems, even though we as individual libraries may also have
settled those same problems.

MR. BOES: I am still bothered, because if the Association initiates collective
action, I can understand it, but when yju get to the use of the terms
"management and use' of the research library, it seems to get into the
management of our own individual institutions. While I see collective
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initiation where we need it, I think the ARL ought to be the forum to conduct
studies for us on which we can reflect and then go home and do the job.

MR. KASER: Waat about the Management Review and Analysis Program? Is that
not an implemented course of action of benefit to the management of a
research library? Would you not want the MRAP to exist?

VOICE: I think the point that Mr. Boes is making has some validity.

Objective one concerns the activities of ARL, and the others reflect on their
relat ‘vrship with other groups, and these other groups are all outside groups.

I wondar if we would make any sense to consider putting in another statement
saying it ''seeks the understanding and support of the constituent institutions."

MR. KASER: Well, thank you both. We have that on tape and we will be glad
to consider it. Let me invite your attention to the fifth objective which
says somewhat the same thing, but it calls for the maintenance of a posture
wherein we can take collective action addressed to some of these problems.

MR. JEFFS: I had a little difficulty in separating the first, which I
characterized as the true objective, from the others, which 1 see as means
to achieving those objectives.

MR. AASER: What did Aristotle say? '"'Any categorization is a departure
from truth,' or if Aristotle did not say it, I did. There is clearly one
comprehensive statement, and if we say it right, it could embrace every-
thing we should be doing. We tried to say that in the mission statement.
Just where we draw the line, where we box off the next five, the next four,
or whatever, there is some arbitrariness in that decision.

At one point we had as many as sixteen continuing objectives. Then we
began to think about where to draw the line. Some of these continuing
objectives are really parts of other continuing objectives. We were a
little bit arbitrary wien we brought it down to one, but if we bring it
down to one, then are we repeating the mission statement? I do not know
the answer to that. There is, as I said, a certain amount of arbitrariness
in having settlec on one mission statement and five continuing objectives.

MR. HERON: I was wondering if the Committce considered a statement of an
objective about librarians. I read some of this kind of thing into the
five objectives, but I was wondering if we could not include something
about librarians themselves. I am thinking of status of librarians,
continuing education programs for librarians, and this kind of tning.

MR. KASER: We did discuss this, and felt rightly or wrongly, that the type
of things that you mentioned here, such as personnel policies and status
questions, are specific goals within the management framework. There are
management concerns in libraries, and if we say manzZcrent is a concern,

then as subordinate objectives or gozls, the kind of thing that you mentioned
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would be very appropriate. We are already working in some of these ireas,
and I am confident we will! work in more of them in the months and years
ahead. Whether we want to specify them on this chart or not, I do not know.
I will be hLappy to entertain other thoughts on this.

VOICE: I remember that the Committee hau some discussion on this pouint, and
we seemed tu return to this notion that we were fashioning ohjectives for an
association. We are not a grassroots organization; we are an association of
libraries, and the libraries are made up of people.

MR. KASER: Yes, and also that projects at this level addressing all of these
things would be conceptualized as needed by the several commissions. The
Commission on Management has already worked hard and will continue to in some
of the areas of personnel-management problems, and will have projects that
are consistent with that overall obj.ctive.

MR. BRYANT: I have trouble with objective number three. You have there
only the word ''projects.' Are we to understand, as I hope we are, that
you would also include "programs'" there? I see projects as something more
‘temporary, more interim and without hope, whereas programs are a continued
undertaking.

MR. KASER: They are indeed. I settled on one word for purposes of
simplicity. Add "programs,' or '"continuing prugrams,' or ''projects and
continuing programs.' That is probably the best way to say it.

MR. LORENZ: Going to the mission statement, did you consider instead of the
word '"identify," to say ''to acquire and organize." Identification to me
scems like a rather cheap process, whereas acquiring ard organizing sounds
like it is going to cost -omething.

MR. KASER: We did that. We had as many as seven verbs and as few as one
verb. We considered specifiying "identify, select, acquire, process," and
so forth, and at another point we had only that we wouid extend and
strengthen the capacity of members to provide recorded information.

MR. LORENZ: I think '"'identify" is tco simple a word.

MR. KASER: I think that you are not alone in that concern. A couple of
ietters have been written to me suggesting that we need more verbs here,

and I do not think that the Comm.ttee wonld have anything against specifying

a couple of more.

MS. ROTKOWICZ: 1Is the order of the wording important? If it is, the wording
should be "identify, provide and preservs."
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MR. KASER: We tried to do it in chronological sejuence. 1 am not sure that
we did. We felt that first we had to "identify" before we could ''provide

and preserve,'" and we cou'd not ‘provide' until after we had done the other
two things.

.

VOICE: Some of the discussion revolves around the matter of identifying
not only what you want to buy, but what you have and what you do not have
that is in some other person's shop. A good decal of that discussion
revolves around the impact ot other programs, of knowing where tapes are,
where books are.

MR. KASER: Yes, we had a lot of fun admitting and excluding at various
times the word "access'to all this. We finaily excluded it from the mission
and five objectives, but those of you who have read the whole document will
recognize that the word "access' appears in the first sentence following the
mission statement. We do recognize that a key element here is to provide
access. Maybe this is on an individual library level rather than the
Association level, I do not know.

MR. MCDONALD: I would agree with you, but I would point out that whlien you
look at the first objective, you run into words that begin to increase our
redundancy; both ''development' and ''organization" have to do with hiring.
I think this was part of our thinking as we proceeded to try not to repeat
ourselves.

VOICE: Yes, but this is in terms of studies and plans and implemented
courses of action.

MR. KASER: Yes, studies and plans and implemented courses of action are
the three. Again, the attempt was to put them in chronological sequence.

MR. BERTHEL: I do not offer this with much conviction, but regarding number
one, I suggest that there should be an introduction, a preliminary ctage, to
come even hefore initiation. We should consider the implications for
research libraries of the apparent rapidity of change in society, befo e we
initiate.

MR. LORENZ: To go back to the mission statement, I.think what is bothecring

a lot of us is the weakness of the word "identify.'" I know you do not want
to put in a long string of seven or eight verbs there, but ii seems to me
that since this is the mission statement, and the others are objectives,

that it might simplify to strike the words 'identify and preserve'" and retain
"to extend the capacity of members to provide recorded informatior."
Obviously we have other things to do before we can do that provision. If
you do not want to include all the considerations, then I would 2ven omit

the words "preserve and identify."
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MR. KASER: This appe :ls to me if we are talking about the overriding
mission: it is to provide, and we have to do all these other things in
order to provide. Anybody want to vote for a longer sequence of verbs
there? As long as we brinj in an objective some place, that indicates the
fact that we have to acquire and organize and so forth.

VOICE: Perhaps in that case you should go back to objective one and instead
of saying, '"courses of action concerned with,' make it, '"‘courses of action
to achieve."

MR. KASER: That is a good point. Courses of action to achieve; that would
be a good modification.

VOICE: I remember in some of the Committee discussions we talked about the
necessity of getting very early in the document, in the mission statem-nt
or even before, the quite fundamental point that libraries de not exist for
themselves; they exist as a support mechanism for scholarship and research.
I somehow think that is lost here, or perhaps nut explicit enough.

MR. KASER: The last few words of the mission statement bring in the research
community. Again, it is not the Association that helps the research community,
it is the Association that helps its member institutions to serve the community.

VOICE: It seems to me, with the exception of objec:ive number one, this
whole document would describe the Center for Research Libraries as well as
ARL.

MR. KASER: I would not be surprised but that there was some duplicaticn of
basic purpose and objectives. Probably there are some other orpanizations
which find that 85 percent of something in this statement might be serving
them, such as the Association of College and Research Libraries and the
Center for Research Libraries. Except for the emphasis on research, maybe
the rest of it could be ACRL's objectives, or ALA's in many respects.

MR. MCCARTHY: It seems vo me that this is a description of the ARL as it
has been for 40 years. Should not a statement adopted now somehow include
evidence of a forward 1look? I am not prepared to say just how this should
be done, but I think this moment should not pass without somebody asking:
"Are we looking back to 1932, or are we looking forward to 2001, or 19807"

VOICE: Although there is no ringing injunction to look into the future in
this language, I think “t is in there. If the mission of the Association is
"to extend,'" this implies a forward look--an extension of our capabilities.

MR. KASER: We might well ask ourselves if our basic mission and our

continuing objectives have modified much since 1932 or will modify much by
the year 2002.
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VOICE: I likc Dr. McCarthy's idea that we might look toward the ‘uture.
Perhaps the vorbs therc coulld be "strengthen, extend and anticipace' the
capacity of nembers.

MR. KASER: I am not sure "anticipate'" is an act.on verb. I see your point.
I think that Dr. McCarthy's pc.at is a valid one, and that a part of the
use of this document is for public relations purpuses. There ore going to
be a whole lot of people looking at chis thing and saying ''they have leen
doing this for 40 yeavs."

MR. MCCARTHY: We are in an age in which innovation seems to be stressed for
its own sake. This can become a dangerous thing. We need some mention cf
the type of effort required to consider the implications of the various
innovative possibilities, some of which could be harmful and some of which
might prove very useful.

MR. KASER: There was at one point in our Committee's deliberations a word
which none of us liked, but which we never found a substitute for, and all
at once it occurs to me that that word is gone completely or any syncnym
for it, and that word was '"up-date.'" I do not know what would be a better
woerd, but this might include speculating, anticipating and then doing some-
thing about this. Let us go back to the drawing board on that and see if
we can somehow bring in more clearly this need to inspire forward motion.

VOICE: There is one element that does not seem to be reflected here. I

know that the limits are broad, and the same type of thing we have been

doing will probubly be done in the future with different meanings, but the
really big problem is trying to anticipate what kind of services research
libraries are to render. I can see an answer in what the research community

is doing; the more sophisticated understanding of weather station= for example,
and how research libraries might contribute to that process, may be the kind
of thing that we are trying to get at.

VOICE: I think that I am encouraged by that statement, and even the
simplified form, because I think over the long haul we forget what the
purpase of the Association and the member libraries is. We get into
management studies, and we become concerned primarily with the happiness

of the individual staff members. Really i'e want them happy so they will do
a tetter job providing information. We get all sor*s of complicated schemes
of cataloging and other things. Cataloging is not an end in itself; it is
to provide information or to assist in the provision of it. I think that
in many of our very complicated procedures in large uvniversity libraries,
and large amalgamated institutions that work in the library field, we tend
maybe to forget that this is, in fact, the ultimate purpose. I iike the
statement, the way it was put.
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MR. MCDONALD: 1 would like to suggest, if possible, a means -o get at the
forward look. Add at the end of the mission statement '"provide recorded
information for the present and future needs of the research community.'
In sther words, you are going to anticipate, you are going to remain
respo: "ive to not only the present, but the future needs of the research
communi ty.

MR. KASER: I think that contributes in another way toc, in that it
identifies the need now to zollect for the future reseaxch. Tha* is not
otherwise brought into this, I believe.

MS. WHITNEY: I was just going to suggest the words, ''to meet the needs of
the research community," which ties us to what the needs of research are
and gives us the responsibility to know what they are, to anticipate as
well as to follow.

MR. VOSPEKR. It seems to me that there is one real difference between the
ARl today and as it moves into the future. 7The difference from 1932 is in
your fifth point that talks about the capacity for collective action. 1
think the organization needs to ipproach this very directly and forcefully.
We have operated a number of progiams. [t seems to me that about twenty
years ago we talked very specifically about the need for an operational arm
of ARL to really move in and do massive tacks that need to be done on a
continuing long term basis. That idea was a little premature, but it may
need to be rcvived now, in its own time. The Association may need to think
about developing or taking over a long term operational program.

MR. KASER: We did discuss this at great iength, and we did see the likelihood
that ARL will be appropriately involved in a number of operaticnal activities.
We are already involved in a few cases, but /@ can see expanding operations
of this kind. We did not specify any because we did not at this time want

in anyone's eyes, to appear to be aggrandizing our territory. But w: can

see the possibility at any rate of the Association being the appropriate
agency for something like the Center for Raseavch Libraries, the National
Lending Library, if there ever turns ocut to be such a thing--a research
library corporation which would conduct for all of us a continuing sequence

of services of all kinds.

We did intentionally not specify, but we did try to couch that last
objective in terminology which would enable us to fulfill these kinds of
activities as they do become specific and appropriate.

VOICE: Would ynu consider using "promoties' instead of ''maintains'"?
MR. KASER: My recollection is thar an earlier wording of that wuas, "maintains
a posture for collective action'" and we did not like the word "posture,' so

when we got rid of that "posture,' we '"maintain.'" I do not know what the
best word is; '"'capacities' would be appropriate. Maybe what we were trying
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to say was that we keep ourselves in a state of mind and a state of body
so we can take on these activities.

MR. BUDINGTON: We huve mentioned this business of present and future need.
You mentioned the notion to collect now, regardless of what comes tomorrow.
I think we may even get more in there which perhaps responds to someone's
notion yesterday of ten years down the line. These needs are going to be
expressed and satisfied in many ways different from those used today.

These books that we collect, the back files, the focus of literature
which we amass now, may not just be the proper mode, or the most efficient
mode, or the most attractive mode ten years down the line. So when we say
"needs" here, we are not just thinking of today's documents for tomorrow's
readers. We may be dealing with a wholly different carrier of information
at that point.

MR. KASER: I think that was Mr. McDonald's point. I think I am the one
who brought in the suggestion about collecting books today for future needs.

MR. LAIRD: I would like to see you organize these objectives a little
better. They are all right in themselves, but I think they are a little
disorganized. The Association and its member libraries are, in a sense, a
special interest within American society. As a sector of American society
you ought to say how it is internally organized.

MR. KASER: One and five speak to that.

MR. LAIRD: Its relationship with the society is the other aspect. You keep
saying objectives two, three and four aldress this, but I do think you only
need two objectives so long as you speak to these two points. It is like
the question how many sides has a tree? Two: inside and outside. Any
organization really has these two problems. I think you could just organize
these statements of objectives in a better way to speak to the points.

MR. KASER: I see. Wel', as I said we had one objective at one point and
sixteen at another and we kept making fewer and more. I do noc know quite
why we settled on five.

VOICE: The only ones I recall that have a natural location were the first
one which relates very closely to the mission statement and excends it, and
the fifth which looks to the future.

MR. KASER: That sounds reasonable.
VOICE: I would like to have you consider eliminating the verb, "provide"
because it seems passive to me, and re-word the statement to read, "To

strengthen and extend the capacity of its members to meet the present and
future needs for recorded information of the research community.'
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MR. KENNEDY: Getting back to this point of putting together objectives one
and five: this raises the whole question should ARL have the organizational
capacity, the operational arm to provide for leadership and innovative
activity, as opposed to the seeking of understanding, cooperation, sharing
information, and so forth.

MR. KUHN: I think that is a very valid point. I do recall very clearly

that we felt that the Association was more than the sum of its parts, that

it has a life of its own, that it functions on its own. [ would not be
afraid of its initiating something; this is good. I like the idea of joining
one and five as far as this idea is concerned, except that four is both
looking outward and looking inward. It is not simply a matter of public
relations.

The question I have to ask is something that does not seem to fit
anywhere, and [ am not sure where it should be, and that is: occasionally
this organization ought to have an inner analysis as far as continuing
objectives; it ought to look at its own organization. If it is going to
have a mission, and perform it well for the future, it has to reexamine
itself from time to time. There is nothing here on this.

-MR. BUDINGTON: I am a little doubtful of putting a gauge on our objectives.
The choice of words in terms of forward-looking can carry that implication,
and we are with it down the line, modifying our own capacities as we have
the opportunity.

MR. MCDONALD: 1 would like to say that an invitation will go out to the
membership through the Newsletter to make suggestions about how the present
organization with commissions is functioning. For better or worse, the
Board has asked me to try to sample your opinions, to try to take some stock
of how we are functioning. We did discuss this in the Board meeting on
Thursday to a limited extent. I even went so far as to say that meybe what
we need is a MRAP for ARL, and I am half serious about that. I think we

are very'much concerned with the management of ARL, as we ought to be.

MR. KASER: I was going to suggest that implied in the pyramid is that we
engage in a kind of continuing introspection, so that when it comes time to
sign a contract or initiaie a program we should ask "Will the specific
objective of this project conform to our continuing objectives?"

VOICE: I was going to suggest that within whatever statement we adopt, there
should be an indication that the statement will be reviewed at some point (s)
in time, otherwise, it will be five, ten or fifteen years before we review it.

MR. KASER: We will consider a reference to a periodic review in the statement.
Thank you all.
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MR. BUDINGTON: We certainly do appreciate your effort, Mr. Kaser, in
pulling this together, and we apprecciate the contributions of the members
here today.

[The Statement on Role und Objectives will be revised in light of
this discussion. After review by the Board of Directors, it will be
presented to the membership for action at the 83rd meeting of th.
Association in January 1974.]

* ok kN
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THE CHANGING ROLE OF THE UNIVERSITY LIBRARY DIRECTOR

MR. BUDINGTON: Our second program segment this morning will continue to
explore other aspects of coping with changes in our organizations. A fact
of 1ife of which all of us- I think are increasingly aware is that the life
and labors of ARL directors are very much subject to change.

If you will recall, a year ago in Atlanta we had a program devoted to
the status of university librarians. The speakers there, Edward Holley and
Robert Van Waes of the AAUP, dealt with the individual's status within his
own library, as well as his status in his surrounding institution. As we
know, there are times when-either of these can be problematic and question-
able. These are only two of the many facets of our professional and wersonal
activities and goals, and many of our members have had occasion to think and
feel long and seriously on these matters.

Qur two speakers now will lay it on the line f>r us, as to the changing
role of the university library director. Our moderator for the presentation
and the discussion is Dr. Richard Dougherty, University Librarian, University
of California in Berkeley. He has another important function in our life,
as vou know, as editor of College and Research Libraries.

MR. DOUGHERTY: I believe the topic has already been introduced, and it is
very easy and a pleasure for me to introduce the two speakers. Last Fall I
rcad a paper entitled, '"The Role of the Library Director in the 1970's."

I was interested in it because it identified certain vexing problems. Then
in December, Arthur McAnally asked me if I would be interested in an article
entitled, '"The Changing Role of Directors of University Libraries." I must
say as an editor it did not take me long to say ''yes.'" Mr. McAnally died
just shortly after that conversation, and Robert Downs completed the article.
The rest is history [Appendix C of these Minutes is a reprint of the article
referr=d to here].

As 1 said, it is very easy to introduce our first speaker: simply say
""bookman, scholar, author, educator, administrator, distinguished librarian,--
Robert Downs."

* *x * *
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MR. DOWNS: At the outset, I wish to join in the tribute to Arthur McAnally.
As an associate at the University of Illinois for several years and a close
friend for a much longer period, I formed a great admiration for Arthur and
his unusval abilities. le had an extraordinary talent for seeing to the
heart .t a problem and for finding imaginative solutions. Ille possessed a
keen mind, and was an inspiring co-yorker.

The study published in the current issue of CERL was Arthur's last major
effort for university librarianship. A draft of the article was completed
the day before his death. Actually, the general theme was in his mind for
nearly two years before the study appeared in print. OQur conferences and
correspoadence on it began in 1971 and continuec¢ until the week that he died.

In speaking today of the changing role of the university library director,
there is no particular need for a detailed review of the C§RL article. Despite
its length, I assume that all of you have had an opportunity to read, or at
least to scan the paper. What I would prefer to do, instead, is to express
some personal views--call them prejudices, in certain instances, if you wish--
and perhaps indulge in a bit of autobiography.

One can hardly examine events of the past few years in university library
circles without exclaiming, "Thank God for library schools.'" How would we
have managed without this escape hatch? It used to be charged that :ibrary
school faculties were filled with theorists who had never had to confront
the hard realities of life, i.e., they had never net a payroll. The new
professors, coming straight from the firing line, the directors' offices,
with all their illusions shattered and unworkable ideas exploded, will be
able to tell it like it is to their cager, innocent students. Ii.. the computer
world, I understand that this process is known as ''feedback."

If I weire to attempt to name a villain responsible for some of our
troubles of i1ecent years, I would be inclined to pin the label on Vannevar
Bush. It was Bush who, 28 years ago, came up with his concept of the 'Memex,"
leading us down the primrose path and creating vast expectations which it
has since proved impossible to meet. His Atlantic article, published in
1945, had wide circulation among scientists, scholars, and librarians, who
assumed that Bush knew what he was talking about. As seen by many, here was
a device, dreamed up by a distinguished scientist, which could, at one fell
swoop, solve a host of problems, give the researcher instant access to his
sources without interminable digging in libraries, save millions of dollars
being spent on library collections, and practically eliminate any need for
library buildings. This faatastic bit of science fiction was accepted as
gospel by the world's scientists, who have been prodding university librarians
ever since to come into the 20th century. The situation is well illustrated
by a remark passed on to me from the head of the Chemistry Department at the
University of Illinois to the effect that the University Library is S0 years
out of date. And for this, university librarians receive the brunt of the
blame.
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No one has summed up the actual situation better, I think, than
Burton Adkinson of the Office of Science Information, National Science
Foundation, who stated: '"There is a certain lack of realism about what
automation can do. For houseckeeping detail, record keeping, and even
manipulating files as an aid in searching through them it is probably
invaluable. The day when it will provide a complete reference service
without human intervention is still far down the road."”

A second villain in the scenario, though probably less influential
than Bush, is Marshall McLuhan, whose prolific writings convinced many that
the book is an obsolete artifact which should be relegated to an antiquarian
mussum. Its place has been taken by the electronic media, television in
particular. 7T : vogue for McLuhanism has faded after a few years, but his
declaration t! t '"the medium is the message' lingers on in the popular mind,
undermining th.: position of those of us who are primarily book oriented.

We tend to think that our difficulties as university librarians are a
brand-new phenomenon, and look back nostalgically to the golden era from the
end of World War II to the end of the nineteen sixties. Apparently, however,
we have had public relitions problems for a considerably longer period.
According to one story, back in 1915, as President Lawrence Lowell and
Librarian Archibald Cary Coolidge were walking away from the dedication of
the Widener Library at Harvard, Coolidge remarked to President Lowell that
they should start then to plan a new library building. It is said that
Lowell never spoke to Coolidge again. About 21 years ago, in a report pre-
pared for the Commission on Financing Higher Education, John D. Millett,
later President of Miami University, recited some of the complaints against
university librarians. University presidents around the country informed
Millett and his commission that their librarians were the most difficult
persons on campus with whom to deal. They accused the librarians of over-
emphasizing the size of their collections, the number of staff members, and
total expenditures, of filling their shelves with obsolete material, and
paying little attention to economy of operation.

Actually, in my own experience I have found university presidents
educable. During my career, I worked under seven different presidemts. Some
had never been associated with a first-class university library prior to
assuming office and therefore had little understanding of the importance of
libraries in the scheme of higher education. With a certain amount of
indoctrination, however, all became willing to accept and even to preach
the ancient dogma that the library is the heart of the university and deserved
their support.

Unfortunately, presidents usually delegate financial matters to a vice

president or, worst of all, to a busin=ss manager. Business managers, I am
thoroughly convinced, should havc no control over educational policy. Almost

97




invariably, they have a built-in bias against books and libraries, preferring
to see available funds spent on a new gymnasium or for increasing the capacity
of the stadium. Vice presidents arc an uneven lot, some sympathetic to
libraries, others not. For unknown reasons, psychologists and chemists

scem to gravitate toward vice presidencies, and ncither are likely to have a
keen interest in books nor to read anything cxcept perhaps an occasional
educational journal. The isolation of the librarian from the president,
referred to in the C&RL article, stresses thc importance of having a
financial vice president with an understanding and sympathetic viewpoint
toward the university library. But of course this is a matter over which

the director may have no control.

On the basis of long experience, it seems to me that the most successful
approach the director can make in defending the interests of the university
library and his own position is to attack, in a polite kind of way, naturally.
Boast about the library's rich resources and its value to the university, the
state and the nation, and modestly accept some credit for bringing it to its
present state of eminence.. Instead of apologizing for, or trying to hide
the fact that the library has spent money for rare books, point out how the
investment has paid off. Publicize the fact that the elephant folio edition
of Audubon's Birds of America, for which $10,000 was paid in 1950, is now
worth $200,000; that the collection of 16th-century English literature for
which $250,000 was paid five years ago is now appraised by a leading
authority as worth a million, and so on. Over a period of several years in
the state of Illinois, speaking to various citizens' groups, in a talk
illustrated with slides, I discussed first editions of great books, back to
the 15th century, held by the University of Illinois Library. 1 tried to
demonstrate the role played by each work in our cultural and intellectual
neritage, how they had changed science and influenced historical events. 1
wanted the citizens to take pride in the fact that original editions of these
landmark books were now a part of their state university library. When an
irate citizen wrote in to object to the Library paying $28,000 for a heavily-
znnotated book from John Milton's library, he was mollified by being told
that this was a star piece in what had become the world's leading Milton
collection.

Constantly reiterated inside and outside the University was the point
that the Library had not been built in a vacuum, but in response to the
expressed needs of faculty members, students, and staff. Concrete evidence
was the numerous books and articles written on the basis of the Library's
resources. Authors published by the University of Illinois Press were
interviewed and asked to what extent they had relied upon the Library's
collections in the writing of their books. In a surprising number of cases,
it was 100 percent, and this fact received due publicity.

Whenever possible, it is well to have other people toot one's horn.
Some of the most effective fighters for tne University Library at Illinois
have been faculty members, especially the active scholars. These are the
men who rally around to demand more money for books and who are ready to
resist when budget cuts are proposed. The humanists and sccial scientists
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stress the idea that the library for them corresponds to the laboratory for
the scientist and is an indispensable element in their research, writing, and
teaching. ‘

Particularly prized for propaganda purposes werc occasional statements
from distinguished professors, who wrre receiving tempting offers from
Harvard, Yale, Stanford, and others, that they had decided to remain at
Illinois because of the excellence of the Library's collections and services.
1 always tried to get these statements in writing to sway the thinking of
the President and others in seats of power and to influence their attitude
toward the Library.

The C&RL article makes a good deal of the potentials of the library
staff for causing trouble for the director. The validity of the point will
be readily attested to by current and former directors. But is it a necessary
fact of life? After 40 years as a director, I am convinced that much of
the difficulty can be avoided by proper attention to staff morale and esprit
de corps. And here status is a vital element. I have been accused of
excessive bias on the matter of academic or faculty status for a university's
professional librarians. The charge is cheerfully admitted. 1 am quite
familiar with all the arguments pro and con: that librarians may lack some
of the academic qualifications for faculty appointments, that they should
be placed in a separate professional category, etc. Nevertheless, none of
the possible alternatives are fully satisfactory. When I went to the
University of Illinois 30 years ago, there was an acute problem of staff
morale, caused by the inclusion of librarians in the University civil service
system. Within a year, the situation was resolved by a change in the
University statutes to include librarians in the definition of academic staff
and transfer of the professional librarians to this group. There have been
some modifications in the plan during these past 30 years, but essentially
the concept of academic ranking for librarians at Illinois has stood the
test of time, and I believe prevented the rise of certain problems which
have bedeviled some university libraries elsewhere, wiere the status of
their staffs has been less clearly defined.

And this brings up the question of unions. Having observed what
organization :: .> labor unions has done to the public school systems of
New York, Chicago, Philadelphia, St. Louis, and other cities--even Champaign-
Urbana--I am appalled at the thought of their effect on university and
college faculties and libwrarians. The confrontations with university
administrators and boards of trustees, the damage to the university's public
image, and the general turmoil likely to strike the campuses could be highly
demoralizing. An important question, too, is: would it work? How much
political clout do our universities possess? Suppose a militant union should
succeed in closing one down. It would probably be months before any one
would notice, except by readirg the newspapers. Certainly, librarians should
not be in the forefront of any unionization movement. If there is general
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unionization of the taculty, the librarians may be under pressure to go
along, but in this arca they should be followers, not lecaders. To some
extent, universities fell off their pedestals in general esteem during the
riotous sixties, but the loss of public confidence could be far more serious
if the professors placed themselves on the same level as the blue-collar
workers of the Teamsters' Union, the UAW, and the UMW,

A few other comments on personac) matters: the CHERL study called
attention to the importance of having the director share authority and
responsibility. Naturally, he is a prime target for all the brickbats when
he sets himself apart, a figurc of solitary grandcur who speaks only to God,
anJd who can be scen only by special appointment a week in advance. I cannot
overemphasize the desirability, even indispensability, of a corps of able
associates standing back of the director's office. Such success as I
achieved as director of the University of North Carolina, New York University,
and University of Illinois Libraries was due in great measure to having men
and women of first-rate caliber on the administrative team. At Illinois,
for example, over a period of 28 years, I relied heavily on H. G. Bousfield,
Arnold Trotier, Lewis Rranscomb, Arthur McAnally, Les Dunlap, Luke White,
Bob Oram, Bob Talmadge, John Heussman, and Bob Delzell. Without them, the
director's job would have been practically untenable. In an organization
of any considerable size, it is a physical impossibility for any one person
to keep tab on every detail of operation, no matter how efficient or hard-
working he is, or how many hours he spends in his office. The alternative
is to assign as much authority and responsibility as may be needed. Appoint
the most highly qualificed persons one can find and can afford and make them
responsible for getting the job done. In my estimatior, the “est library
system, or any other type cf organizdation, is the one which requires a
minimum of supervision. This condition can be brought about by proper
delegation of authority and responsibility. I believe, with Thomas Jefferson,
'""that government is best which governs least."

Under the heading of personnel problems, too, is the director's own
position. Some of the university librarians and presidents quoted in the
C&RL study were advocates of term appointments for these offices, suggesting
that after five or ten years, their incumbents have used up all their stock
of ideas, have in effect gone to seed, and should be put out to pasture or
transferred to other work. Which reminds me of a remark by an engineering
dean at Illinois when someone proposed that deans should go back to
professing. The reply was, "After you have been ¢ dean for awhile, you
aren't fit for anything else.'" Perhaps I am trying to defend my own 28-year
tenure as Dean of Library Administration at the University of Illinois, but
in any case, I am unwilling to concede that long tenure is necessarily
harmful to an institution. (n the other hand, innumerable case studies
could show that individuals have made valuable contributions over a lengthy
period, while men who have come and gone after a few years in office made
little impact. One should not discount the ability of many people, men and
women, to grow in a job and the values of continuity, experience and maturity.
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Consider Stephen McCarthy's 21 yecars at Cornell, William Dix's 20 years at
Princeton, Keyes Metcalf's 18 ycars and Douglas Bryant's 21 ycars at llarvard,
Robert Miller's 30 ycars at Indiana, llerman Fussler's 24 years at Chicago,
and other long-term appointments and their accomplishments. Robert Vosper,
by the way, has spent 21 yeurs in his last two positions as director.

Turning to another topic, passing references were made carlier to problems
of university library finance. Onc of the rather baseless charges which their
directors have had to face up to is that libraries arc "bottomless pits.'
Perhaps we would like to be, but the grim rcalities are different. The rate
of incrcase of university library budgets is slower than for most other
categories of educational expense since World War II, such as general
university administration, professcrial and other salaries, and physical
plant maintenance. In contrast, library expenditures recently have shown a
downward trend, despite inflationary costs, increasing demands, expanding
enrollments, and so forth.

If libraries are called upon to justify the growing costs of library
operations, they may well ask who is approving new area stndy programs,
instruction in esoteric foreign languages, programs for environmental studies,
black studies, and other curricular additions which inevitably react on the
library, forcing upon it the expense of developing special fields, perhaps
hitherto untouched. Librarics, after all, are service agencies, and usually
have little to do with shaping a university's educational policies. )

As a re-erse of the coin concerning new programs, it is a well-known
fact that universities seldom, if ever, discontinue a curriculum once begun.
Tenured professois are usually involved and must be protected, and entrenched
interests are at stake. Thus, we can observe a pyramiding effect over the
years.

Mention was made in the C&RL article of the desire of budget officers
to find fixed formulas for budgeting purposes. Apparently this has been
done in the state of Washington to the reasonable satisfaction of the
librarians and financial officers of the state's universities and colleges. .
As pointed out in the article, the idea has certain perils, such as reducing
everyone to the same level, unless institutional differences are recognized.
This is all related to the matter of standards, the concern of the ACRL-ARL
Joint Committee on University Library Standards. If it is possible to
develop optimum criteria for rate of growth of collections, expenditure per
capita for different levels, ratio of professional to nonprofessional staff,
size of staff, size of the book collection, space relationships, space
required for different library functions, and other aspects of library
management, and to have these standards adopted officially by the ARL and
the ACRL, what a boon it might prove to the library director in presenting
his case to the university administration. He would no longer be in the
position of saying ""This is the way I think that it should be," and then
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fighting tor his point of view, but instead could point out that thcse are
- standards acccpted, approved, and reccgnized by the official bodies most
competent to judge quality.

One final point, the C&RL paper brings out the seriousness of under-
graduate discontent with library service, a dissatisfaction caused most
frequently by inability to get books wanted. The deficiency comes about
usually because of the unwillingness to buy duplicate cupi- 5. An answer to
this grievance can be nost effectively provided by Keyes Metcalf's invention,
now 25 years old, the separate undergraduate library. A research library and
an undergraduate library simply do not mix satisfactorily. Library service
to faculty, graduate and professional students is on a different level f-om
undergraduate needs, and cne interferes with the other when an attemm. is
made to combine them. A separate organization, preferably in a s-parate
library, takes the heat off the main library. A judicious ex»._nditure of
a few thousand dollars can euse the demand for ‘uplicate crpies. I have
noted that the separate undergraduate library building cpened at the
University of Illinois in 1969 has made a phenomena! difference in student
attitudes toward and student satisfaction with 1 Lrary service.

I cannot do better in concluding the remarks than to emphasize the
qualities required of a successful university library director operating
under today's conditions. As enumerated in the C§RL study, they call for
flexibility and adaptability, willingness to accept change, a stable and
equable temperament, emotional balance, and endurance--a difficult but
perhaps not impossible combination.

L

MR. DOUGHERTY: 1 have not been in Caiifornia long, but it did no take me
a great deal of time to recognize c.he consummate skill of Robert Vosper as
a university librarian. I hate to be repetitious, but the only way I can
introduce Mr. Vosper is to say ''bookma., scholar, author, administrator and
educator-to-be and a distinguished librarian--Robert Vosper."

Lk ok k&

MR. VOSPER: Arthur McAnally telephoned me sometime last year to tell me that
he and Robert Downs were preparing a sort of compendium on what was happening
to all of these disappearing un.'ersity librarians. He talked as Edward Holley
had, about embittered departures, crisis in management, surprise and the
distressing situation that all cf this implied. My immediate response was

one that lots of faculty people have--that I was also in the process of

writing an article on the same thing for the Racine meeting of the U.S. and
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Japanese Librarians last Fall. Fortunately in my case, that article has not
yet been published, so I do not have to change style as Mr. Downs did, and
I will excerpt a little bit from what [ had put into those notes.

My general response to Arthur McAnally was that one should not be sur-
prised. The evidence was all around us outside the libraries, if we looked
nutside, that this was a trend. 1 did not agrec that it was a distressing
situation. I had an idea that it might be a healthy decvelopment at this
point in time. Instecad of looking on it as 4 kind of crisis in management,
I preferred to look at it as a kind of '"autumn'" of librarianship, and 1 was
one more leaf dropping to the ground.

Somewhat like Mr. Downs, I think it helps a little for us in this country
in librarianship once in a while to look back a little bit and also to look
comparatively outside, rather than being so time-bound and placebound--at
least that is what I talk to students about orice in while. And I must say
that yesterday as we talked about the management study, I could not help
reflecting on ARL discussions a good many years ago when the New York Public
Library, Yale, and the U.$.D.A. Library, 1s_it was then known, were deeply
involved in problems of scientific managelent, development of production
standards for staff, etc., and the rest of us'.were then being told that our
survival depended on our capacity to adapt to that remarkable new mode of
librarianship. Well, I quite agree with Warren Kuhn's sage remark yesterday
that survival of institutions depends on something more than the here and now.

In thinking about this whole question of change and crisis, my inclination
is to feel that it is not a new thing; it is a continuii.g experience in any
kind of institutional setting, and I would particularize it by remembering
with some of my IFLA friends here present, a meeting of the International
Federation of Library Associations back in 1860 at the University of Lund,
when a very able and forceful librarian of the University of G&ttingen in
Germany, Wilhelm Luther, discussed the crisis in management in German
university librari=s at that point in time. His was a different problem
from ours, but had many of the same factors involved. Wilhelm Luther in
1960 was reminiscing about his predecessor at Gottingen. That predecessor
had his commitment and his stake in life based in his professorial appoint-
ment as a disciplinary scholar, and it was possible for him to play his role
out because in that day the pace of change and style of librarianship permitted
Luther's predecessor to manage the university library with a small commitment
of his weekly time--somewhere in my mind sticks the figure of 17 hours as
being all that was required. Well, by 1960 Wilhelm Luther, faced with a
change of pace in academic librarianship in Germany, was saying what we had
long known in this country, that administration is a full-time and over-time
commitment. Wilkelm Luther was saying, as I recall, that it was taking him
/0 hours a week just to keep the library going, but he was still pressed by
the community, by the environme~t he lived in and his own aspirations, to
try also somehow still to be a practicing scholar.

103



Things have changed in German librarianship and they have changed here
too. As one thought about that situation, one turned one's mind to the
tendency in this country for academic officials to have long tenure, but we
all know something about the marked change of periodicity in university
presidencies in this country in rccent years. Ben Bowman was saying that
he had lived through six presidencies at Hunter. This is quite different
from thirty and thirty-five years ago when a kind of exemplar of this, the
president of the University of Southern California, Dr. Von Kleinsmid, was
the founding president, and he almost stayed on to the death of the
institutior. He lived forever as a kind of symbol. 1In fact in his later
years he looked like a moving picture conception of a university president.

Thet does not happen much anymore. As my long time friend and associate,
Franklin Murphy, wiro was my chancellor at Kansas and again at UCLA, said very
forcefully in 1957 when he was chairman of the American Council on Education,
that even though he himself was still physically and mentally a vigorous
man, that "the office of president or chancellor had become impossible--not
merely in the demanis on the mental and physical health of the incumbent,
but in what the office itself requires."

He was and is a medical man and knew something about the physical drain.
This led him to propose in 1957 that "institutions ought to think seriously
about, and perhaps put into the contract, a maximum of ten or some other
number of years for the university presidents. He said what Mr. Downs
disagrees with, that in his opinion 'with certain noticeable exceptions, the
chief executive of an institution makes his greatest creative impacts in
the first five to eight years. Beyond that, however, the housekeeping
function inevitably becomes larger, znd much of the vitality, drive and
creativity declines."

The other day Ned Stanford sent me a clipping from a report of a state-
ment made a few weeks ago by Malcolm Moos, the president at Minnesota. The
faculty had questioned the rapid turnover of deans and vice presidents, etc.,
and asked President Moos about this crisis and epidemic in management in
universities. Moos said that he did not think that it was an epidemic, and
he did not agree that it was a crisis. In the past, he said, administration
frequently became a career matter for certain members of the academy. Some
individuals became administrators until retirement, or as is the case
frequently, until attracted to a more challenging position elsewhere.
However, pressures on administrators and constraints on the ways in which
decisions are made have increased dramatically in the last five years. The
changing of administrative climate in higher education in general, not just
in libraries, has made administrative life difficult, often seemingly
impossible.

Two results can be noted from this changed environment: (1) it is far
more difficult now to recruit administrators, and (2) administration is being
viewed more frequently as a responsibility one takes on for a relatively
short period in an academic career, with rotation and return to faculty ranks.
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President Moos goes on to point out what I am sure a number of you know,
that terms are now being set, in many cases, for administrative officers.
The Regents of the University of Minnesota have asked that deans be appointed
for a fixed term, and similarly, as I understand it, chancellors and
presidents will n v be appointed for five year terms. We live in that same
situation and envi.>nment, and I think it is inescapable that we react to
the same situation.

I mentioned in my Racine paper that back *n 1961 a research social
scientist, Richard L. Meyer at Michigan, did a fascinating study on stock
exchanges and libraries. I think we ought to look at this study once in
awhile. He said, in looking at the operations and growth of a university
library, particularly at times of operational overload and stress, which was
what he was concerned with, and comparing it with other kinds of institutions,
he said as a generalization, "as the regime of a chief librarian lengthens
his program is attenuated by continuous conflicts with budgetary authorities,
business vice presidents, and sometimes with his own staff."

When my Chancellor Murphy in 1968 was talking about this shift in tenure
for administrators, he talked not about the chief executive of a university,
but the chief executive of an institution. I think that is another outside
direction we ought to look at, because in the literature generally of cor-
porate management, industrial management, practice and theory seem to suggest
that this is also an explicable phenomenon in modern institutions in general.
This suggests that the underlying factors, and thus the issues with which the
directur of a library must grapple in the next few years, can be identified
and generalized for outside experience. Thus, the profession should not be
surprised or embittered or distressed by successive retirements. We should,
in fact, be able to analyze and foresee forces at play, and plan accordingly.
This is one reason we have a planning program within the Association.

As T have read in a casual sort of way the discussions in management in
general, the forces that we are concerned with are the ones that they are
concerned with in industrial situations, namely, increasing size, bigness,
increasing complexity, and continuous rapid change. We are familiar with
these, but I think it may be useful to realize we are not alone in facing
this kind of external pressure. Those forces from outside result in
operational patterns which we recognize in university libraries, but which
can be observed in other settings as well.

One article that I found particularly fascinating was written by a
professor in the graduate business school at Harvard, Larry Greiner, entitled
"Evolution and Revolution as QOrganizations Grow.'" He said, "Growing
organizations move through five distinguishable phases of development, each
of which contains a rather calm period of growth but ends with a management
crisis."” So you can be assured that this is not the last crisis that we
are facing now. Many large U.S. companies, and Greiner was looking at the
industrial world, are now in phase five, characterized, believe it or not,
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by collaboration. Obviously this is what we were talking about a good deal
yesterday. The previous phase is the one a number of us have gone through

in recent years, in which the organization had become too large and complex

to be managed through formal programs and rigid systems. Greiner's phase

five then, is the current historical phase that a number of us are going
through that requires greater spon.aneity in management action through
problem-solving teams, task forces that are inter-disciplinary in nature and
that work across functional lines in a consultative rather than in a directive
mode.

Again, we look at the seminar discussion we had yesterday. Said
Professor Greiner, 'social control and self discipline must take over from
formal control.'" Professor Greiner then goes on, and this I find particularly
interesting, to speculate as to what wili be the next management revolution
beyond the collaborative phase that many of us are apparently involved in
now. He imagines that it will '"'center around the psychological saturation
of employees who grow emotionally and physically exhausted by the intensity
of team work, and the heavy pressure of innovative solutions."

Now that intrigues me very much persor.ally, because as I listened io
Buane Webster's first-rate presentation ard panel discussion yesterday, I
could not help listening with half my mird to our fortunate c¢: unfortunate
experience at UCLA four or five years ag»>, when, for reasons I cannot fully
explain, without any models we seem to have gone through all of the things
that were discussed yesterday afternoon, including digging out staff
hostilities and developing task forces in collaborative management. I think
quite frankly, as I look out and listen o my owr staff, that Professor Greiner
is perhaps right, that pretty soon you get to a next stage when all of this
comnunication either loses content or everybody gets saturated with the
problem and you have to develop some other kind of mode.

Then Greiner goes on to say that faced with this kind of problem that is
going to come up recurrently, ''top managers, realizing that their own
managerial styles are no longer appropriate, may have to take themselves out
of leadership positions."

It seems to me, and it seemed to Professor Greiner, that one important
issue for the near future is the development of a structure that will foresee
and facilitate a reasonable turnover in top management without disappointment
and without bitterness, and prior to undue turbulence in the operatioral
system. This kind of change, as we look at it today, needs to be facilitated
so that it will not be erratic, and so that it will not prejudice strong
leadership aad effective goal setting.

In the corporate world there has always been the nice arrangement of
the board chairmanship to which tiie executive oificer could shift at a
certain point in time. This has been tried out a little bit in some
universities where a president was raised in title to a kind of deified
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position as the chancellor, a sort of Nestor of the organization, but it has
not been usced very commonly. Insteard, the wonderful world of private
foundatinns has continued to expand somehow to take care of every university
president as he comes to the end of his term.

My good friend, Clark Kerr, managed to develop a special project with
the Carnegie people; Mcllon came along in time for Mr. Pusey. Maybe this
will continue for presidents; I do not know about librarians.

But as my Chancellor Murphy said back in 1968, university trustees should
provide contracts for presidents, and I would think for librarians too,
including "guarantees against an uncertain economic future. The guarantses
would ensure the opportunity for a leader, while he is there on limited
tenure, %o act objectively and without fear of ultimate retribution."

In the whole question of shifting tenures, I think again one needs to
look a little outside our own experience and reflect on the ills, I suppose
one ni~ht say, the disabilities, in terms of force, central planning, etc.,
of (he furopean or at least the North European tradition of three tenure
tewmms for directors.

Mr. Downs has talked about the one escape hatch that we have, or at
least that I have been able to jump into, namely the library school. I am
inclined to rationalize that it is probably a good thing to have an occasional
clinical professor of librarianship to say why the patient died before the
operation was over. Then, on the other hand, I suppose one could lament the
fate of library schools, from UCLA to Chicago to Bloomington, which have to
face up to this kind of addition to a shrinking base of FTE's, or at least
that is what we call them in my shop.

One of the most fascinating books I have read recently happens to deal
"with just what we are talking about today. This is a book by the president

of the University of Hawaii. Any of you who have not read Harlan Cleveland's
very short but eloquent book, The Future Executive, should do so. I recommend
it highly. Harlan Cleveland is recently a university president, after a long
and distinguished career in diplomatic and public life. He was concerned in
this book not with university presidents and university librarians, but with
public administrators in general, of which we are just one small part.

Dr. Cleveland went on to say about the changing role, that tomorrow's
successful administrator must in fact "enjoy complexity and constant change."
It is his opinion that 'the extraordinary growth in the number and public
importance of decisions to be made will require new kinds of organizations,
managed by new kinds of people.'" Here, both he and Professor Greiner talk
about the whole concept of the so-called collegial style, in which management
action through teams and skillful confrontation of interpersonnel differences
is a basic element, which is just what the panel was discussing yesterday.
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Dr. Cleveland discusses this in a somewhat more sophisticated vein.
He says that organizations (not just libraries) that will get anything done
in the near future, will no longer be hierarchical pyramids with most of
the control at the top. There will be systems, he said, which are inter-
laced "webs of tension'" in which control is diffused and centers of decision
are plural. He prefers the term "organization systems,'' to the term,
"orpganization."

Dr. Cleveland would talk about a complex bundle of relationships. I
think this is something we are beginning to experience. Inside the organization
we are seeking for structures that will permit us effectively and efficiently
to deal through committees, task forces, large special staffs of highly trained
and motivated people with organized staff associations, trade unions, as well
as our traditional faculty groups. Over and beyond this we now have to deal
with the further responsibility of interlacing a particular library with
libraries and state systems in increasing numbers of consortia, network
patterns, etc.

Faced withk this style of administration, complexity and size the
director obvicusly has to extend and enrich his cwn management capabilities
if he can play the vrole effectively. This is where, with Duane Webster's
help and advice, we need an increasing corps of technical brains, management
expertise, in terms of all of the things we know about systems analysis, etc.
Here again the shift and change, it seems to me, puts a very special premium
on our capacity to seek out trained, bright, young deputies who can take
over effectively.

These are some of the issues for our changing role in the 70's. They
pose a dilemna in almost every instance, but as Dr. Cleveland says, ambiguity
and dilemnas may be inescapablc for those of you who have to carry on
following July 1 of this year. On the one hand our organizations are becoming
larger, and this pushes us toward rigidity. Yet somehow our organizations
must be adapted to frecient and continous change. This will put a premium
on the capability of generating and channeling a proper level of constructive
disagreement and internal ension, whereas Professor Greiner reminds us that
periods of tension provide the pressure, the ideas and the awareness that
form a platform for changc and for the introduction of new practices.

The director already is beginning to have to operate increasingly through
large systems and networks, but right at a time when, to pose another dilemna,
the public is demanding that some other large bureaucracies, other large net-
works, public schools and police departments, readjust more particularly tu
a local clientele.

The director's role is becoming more important and thus more demanding,
and he too, as we would all agree I think, must readjust his life style and
planning. We are all going to be expected to plan ahead more systematically.
While there is all this talk about planning, the fluctuating peclitical and
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economic environment around us and around universities is 'lready making
planning almost a balancing act, rather than anything like a steady state
of progression,

Executives and directors in the future will be called upon for more and
more frequent crucial and speedy decision-making. At the other side of the
dilemma, the director has got to share those decisions in this nonvertical
alignment with man) others. The need to work with people one can not control
slows down the process. Thus it seems to me, the problem of balancing
responsibility with appropriate authority will be increasingly vexing within
the next few years. The director will have increasingly to operate through

'mmittees and collegial patterns which we have been discussing. Yet I

.nink he will become increasingly aware that students and the state government
will criticize the collegial style of administration in universities bec.iuse
it is slow to change, self-protective, and authority is so diffused that
public accountability is difficult to achieve.

I just read the other day a fascinating paper prepared by one of the
young people who had a Council on Library Resources grant. The paper
indicated that the union pressure is going to move to a greater centralization
and require direct and pertinent response to questions at the time the staff
think they are talking about diffused responsibility.

At the same time we all desperately know the director in the next ten
years ‘s going to be called on for more and more different and new services
in the face of a stable or declining economy. I think the best phrase is
the one that President Cleveland ends up with, '"The future executive must be
endowed with unwarranted optimism."

* k% K

Discussion

MR. DOUGHERTY: Before we accept questions, I want to add a remark I recent.y
overheard an academic administrator at Berkeley facetiously make, at least

I think he was being facetious. He said that he hesitated to formulate
long-range plans because he would hate to commit his successor to any action.

MR. MASON: I get impatient with the tendency to find single answers in what
everyone is talking about. This is an enormously complex situation, and one
of the things that cams up yesterday and was repeated by you is the matter
of a management style. I do not believe there can be one effective manage-

ment style for someone who is facing the kinds of conditions we find in
academic libraries today.

Sometimes you do have to be a father figure; sometimes you have to be
a mother figure, or a sister figure, or a dictator; and I think part of the
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success has to do with intuitively homing in on these, and knowing exactly
what kind of response is required by the shifting kinds of situations.

Finally, the kind of modern idea that we seem to be getting into now,
is that of periodically turning over administrators. [ would love to turn
them over much faster than we are now doing. But turning them over as a
system seems to me extremely perverse. in the two conditions of pressure
in this society I have seen myself, I have become convinced that administrative
ability is one of the rarest abilities in the whole range of human faculties.
The problem is really to identify able administrators and use them in .the
right place. The thing about ¢rinding up administrators every five years
because there is a theory that creativity runs out seems extremely perverse.
A creative person is not just a person who stands around and watches a few
big ideas that are going to churn up an organization or change it to a new
direction. He creates in a continual and imaginative way, and is dealing
with things over a long period of time. Getting these people in the right
place and seeing that they do not go sour is something that can not be solved
with an idea of turning them over every five years.

The second thing about this that I have been able to witness recently,
is the impact of a series of such people on the staff. An organization can
stand a certain amount of change over a certain amount of time. However, we
need to estimate the effect of a continuous state of change at all stages of
change.

MR. VOSPER: 1 do not think I can answer Mr. Mason's statement. Let me just
say that 1 was not trying to defend what is going on, but simply to explain
some of the tendencies going on. We need to be well aware of what these
tendencies are.

MR. KENNEDY: ‘thaps I direct this more to some of the younger members of
tne ARL. One ct the developments of the concern of our professional staff
for academic status is the wish to identify with the academic coumunity.

A choice can b¢ presented to become an active element within the university,
such as the director serving as a dean, rather than serving as a part of the
adninistration as a director of libraries. This choice was presented to me
recently. If you become a dean, then you automatically come up for review
with the rest of the deans of the university every five years.

In my particular case, I decided to stay wiith the deanship, because in
this particular case it served the interest of having faculty status. This
is an interesting development, and I think you are going to find in many
cases your staff members want standing and faculty titles. The staff might
carry the director of the library along with them into a situation where he
is going to have to react the same way that deans are now, i.e., no longer
assured of holding office for a number of years, but impressed with the fact
that they are subject to a systematic review by their peers, and perhaps also
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by outside groups. In the case at N.Y.U., which I think had its start two

or three years ago, the new dean is up for review this year. The review is
being made by the president of the institution. This is a new development,
and one that all of us are going to have to cope with. This may be one of

the graveyards for some of the younger library directors.

VOICE: One of the speakers referred to the diffusion of accountability when
decisions were made collegially. Would you discuss this?

MR. VOSPER: In some academic institutions in recent years there is a feeling
on the part of public administrators and also on the part of students, that
when you want to get an answer about why there has not been academic change
or why the English Department has not modified its curricular pattern, the
response is that we are a collegial group, and we have talked this over, and
we are going to talk it over again, and we are going to appoint a committee
and we will let you know. But public administrators and studerts are asking
for an answer. This means, as I look at the other side of the dilemma. Jdo
not confuse or diffuse the whole point of the discussion.

MR. HAMLIN: 1In the last six months or so I have had to write to Harvard for
information on what their staff have done in participative management. I
have also contacted UCLA and Cornell, and I can not help thinking how
important it is to have somebody prepare a full study of recent developments
in staff involvement with management, or participation in administrative
decision-making. There is enormous interest in the various approaches to
this. I do not see this as an enormously difficult task.

MR. DOUGHERTY: Let me conclude by saying that we have exposed a number of
issues here. It would appear that the only solution that has been put for-
ward for a survival kit, is to have a library school handy. But what bothers
me is that, as a survival raft, it might be full before I need it.

Meeting is adjourned.

* % * %
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AMERICAN LIBRARIES FROM A EUROPEAN ANGLE:
A NEW LOOK

MR. BUDINGTON: Our prozram speaker who was to talk to us about the
Independent Research Libraries Association, Mark McCorison, is urable to be
with us. Fortunately, we were able to arrange for Herman Liebaews to be
our speaker. Dr. Liebaers, as you know, has been since 1969 president of
the International Federation of Library Associations. He has also been
director of the Royal Library of Belgium in Brussels since 1956,

* k Kk K

MR. LIEBAERS: For this visit I candidly decided back home two weeks ago,

that T was not going to the U.S. on a lecture tour, but on a listener's

tour. And one of the major things I wanted to listen to was the ARL meeting,
and particularly to Marcus McCorison's speech on the Independent Research
Libraries Association. And here I am talking instead of listening. I was

so pleased with the idea of attending your meeting as a silent observer that

I did not even give a thought to the possibility of declining Steve McCarthy's
request to replace Marcus McCorison. I began to think afterwards.

As most of you wiil know, I just joined the Council on Library Resources
as a consultant for one year, and one of the projects on which I shall be
working is a study of American research libraries. I guess it does not
need a detailed explanation to tell you that if one comes from the other
side of the ocean to write about the American library scene, he has to
evaluate its components against the background of his own non-American
experience. Otherwise, there are sharper critics on the home front.

So, with your agreement, I would like to use the quarter of an hour
which is allotted to me to try to tell you what is on my mind regarding this
study, so that when I visit you individually in the forthcoming weeks or
months, I can be indeed the listener I wanted to be from the very beginning.

The original scheme was to update Wilhelm Munthe's excellent book
American Libraries From a European Angle published about 30 years ago.
While enjoying the re-reading of the book when it was republished a few
years ago, I realized that the American library scene he was describin¢ had
little or nothing in common with the one I was observing. So it was soon
clear to me that my review had to be quite independent of his assessment.

Furthermore he treated in some detail such topics as public libraries
and library education with which I am not familiar. As you may know American
public libraries made a stronger impact on European libraries than American
research libraries. Let me immediately add that American rescarch libraries
made, even in Munthe's days, a strong impact on European scientists and
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scholars visiting tie U.S. Munthe was also, rightly I would say, carried
away by the then new library school in Chicago, and this may explain his
detailed treutment of the professional education problem. So, L shall not
include the public libraries and the library schools in my survey.

On the other hand I wanted to add, long before I knew I was going to
be a substitute for an address on the I.R.L.A., a chapter that is missing in
Munthe on privately endowed research libraries. This type of library is, to
the best of my knowledge, the most typical American library with no equiva-
lent anywhere in the world. I am going to resist the temptation to say to
you right now what I think of them, because I am only familiar with a couple
of them, and I first want tc listen to their directors and senior staff
members before coming to my own conclusions.

What scares me right now in looking at your libraries is precisely the
theme of this New Orleans meeting: "'the challenge of change.'" My assignment
would be much easier if I could quietly measure the improved quality of
service to users provided by American research libraries as compared with
their European counterparts. But you do not leave me any time to proceed
with these measnurements. You constantly question the validity of your own
operations and do not even realize that I come from a part of the world
where libraries and their trustees (too nice a word to designate ignorant
civil servants in a ministerial department) do not even realize that such
questions can be raised. In all faimess I have to allow here for an
important exception: the change, I would say the revolution, which is going
on in the United Kingdom under the oversimplified title of '"The British Library."

What I want to stress is that one of my problems in trying to come to an
understanding of the present situation of the American research library is
not only to be informed about the numerous new developments, but also to be
able to explain their origin. It seems to me that one of the major changes
since Munthe is the weakened position of the stronger individual institutions.
Networks, collective ventures were not in his vocabulary. I myself heard
for the first time the word 'consortium' two years ago, and now I hear
nothing else.

Is the changing technology, the burden of the computer, the cause of
growth of so many consortia? I think so. It seems to me that a decade or
so ago the computer was put to a different use -- mainly different in the
U.S. and in Europe. Here it was considered to be the outstanding tool for
information retrieval, while in the old world it was tried out in household
performances. But on both sides of the ocean there was, at the beginning,
a critical attitude, afterwards z«n uncritical reception, while now, we begin
to understand what we may expsct as an improvement of services from a com-
puter. Listening yesterday morning to the different speeches, I had a
feeling that the difference betweein the U.S. and Europe has, in this field,
practically dwindled away.
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There is however; one point which I have to make in a direct and simple
way: even under the financial stress which marks all your comments, and zero
funding is again the kind of word which has enriched, if I may say so, my
vocabulary, you should realize tha* you are still better off than your
European opposite numbers. The ' fference is becoming smaller and smaller
I admit, but do you fully realize that you are working now under the conditions
which have always existed in Europe? -- I should say in the major part of
continental Europe, because here again the British efforts and up to a certain
point the West German ones, are exceptions which are pleasant to report.

Turning from technology to management, from yesterday morning to
yesterday afternoon, I would say that Europe is still in the 19th century.
One of the American librarians who spoke to me about management thought that
the American literature on the subject was rather poor. I could not refrain
from answering that it has at least the advantage of existing. The thought
and the efforts that are going on here in the improvement of management are
certainly trends that I would like to observe very closely and, if I have
the ability, to transfer to other parts of the world. I probably come from
the most backward part of Europe. Not long ago I complained to the 'finance
inspector," who actually is my boss, that the percentage of my budget devoted
to the acquisition of books was going down as fast as the percentage needed
to pay salaries went up. He looked at me for some time and then asked "After
all, why do you buy books?'" Now I do not want to extrapolate such stupidity,
but my guess would be that in 90 percent of the libraries in Europe, the
management is done (and here I have a beautiful French expression which I am
not able to translate) -- is done '‘au pif-o-metre." 'Pif' is colloquial faor
nose, so you "smell' the right solution, which of course may very well be
the wrong one. It is all very picturesque, but I would be happy if it were
less so. The only thing that I have heard about management in Frencl library
circles is that '"management'" is a good old French word.

A last observation about the notion of a professional association: it
is t- easily assumed i- the U.S. that in most countries the library associa-
tion. play as vital a role as hers. It is one of the major problems of IFLA
to bring together people who do not realize what a difference it makes
whether you have a strong association or not. The notion of such an associa-
tion is confined, believe me, to the Anglo-Saxon world, plus those countries
where the U.S. or the U.K. had a direct influence on the development of
national patterns. I have said in other circumstances: 'The British Library
Association has 20,000 members, and the French one 200." These figures are
not correct, but their difference is: in the U.K., the Library Association
ssttles the main issues, while in France it is the government which does
everything, or preferably nothing. Another aspect of the uneven spread of
the vzry notion of library association is that it is linked to a deep
democratic attitude in life. The Soviet Union and Portugal have no library
associations.
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I am simply an admirer of the work that is carried out by professional
associations here. [ went even as far as encouraging my friends in Western
Curope to set up an cquivalent of ARL. All we have been able to do up to
now is to find a becautiful namce for th:s organization: MLIBER" (Ligue des
Bibliotheues Europiennes de Recherche) and to antagonisc the Last European
librarians, because thley pretend, wrongly of course, that LIBER is a
politically biassed organization. In fict, LIBER has still to prove that
Western Europe is ripe enough to solve :he major problems of its own research
libraries through a mechanism that is comparable to the one developed by ARL.
I am sceptical, though I am ready to contribute to it through the liaison
function which I occupy de facto.

I hope, Mr. Chairman, tha. I have been provocative enough to be able to
return, when I shall visit your libraries and organizations, to my initial
position of a privilecged listener.

* Kk Kx ¥
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THE NATIONAL COMMISSION OM THE FINANCING
OF POSTSECONDARY EDUCATION

MR. BUDINGTON: Some months ago there surfaced on our scene a new organization
known as the National Ccmmission on the Financing of Postsecondary Education.

This Commission was estublished in Section 140 of the Education Amendments of
1972, and has as its function the examination of the nature and causes of the

financial crisis facing postsecondary institutions.

In the context of events of late 1972 and 1973 it is very easily seen
why this Commission, its study and its recommendations, is of more than
passing interest to those of us in this audience. Dr. McCarthy and the ARL
Office people took steps to make contact, and in mid-April there was a meeting
at the ARL Office with one of the members of the staff of the Commission,
Mr. Jan.s Farmer. We have Mr. Fammer with us this afternoon to tell us a
little of the work of the Commission, and what it hopes to accomplish. His
official title is Senior Researcher wi:h the Commission. He has received
degrees at the University of Oklahoma, Harvard, and UCLA.

Mr. Farmer was from 1967 to 1972 vith the Cali“ornia State Universities
and Colleges, the first three years of that period as Director of Information
Systems, and the last three years as Director of Analytic Studies. I would
like now to present to you Mr. James Farmer, of the National Commission on
the Financing of Postsecondary Education.

* k k X

MR. FARMER: You all have copies of the Information Brief which is the

official document of the Commission. 1 will follow -that brief fairly closely

in my talk today. As was pointed out, the National Commission was established
by the Educational Amendments in 1972. To be candid with you, I think it

was the result of the inabhility of the Administration, the Congress, and the
bureaucracy to agree on certain basic philosophical approaches to financing,

so consequently they established a national commission. Now these philosophical
differences may be resolved one way or another even before the Commission
comipletes its work.

The Commission is composed of seventeen representative members appointed
by the President. These inciude a president of a buank, a chairman of a board
of trustees, student, faculty member, and a rather large and divergent group
of people. The Commission began its work in October 1972 and will finish in
December 1973, having already had one extension in its life. It was due to
expire on April 30, and all of the staff members contributed two days of free
time before the Congress extended the life of the Commission. The Commission
is responsible to report both to Congress and to the Presi-ent.
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There are four studies that the Commission .s requireu to complete.
Onc of them is the impact of the support, (primarily of federal support,
but the legislation says state and local support as well). The second study
is to define the role of the states; the vhird is to study alternative
student assistance programs; and the fourth, to review the federal and state
and private participation in financing. Notice that private participation
in financing is included. The output of the Commission will be four items.
One of the items is a summary of recommendations. These recommendations
will be formulated in the period October - December based on the studies in
which the commissioners and the Commission staff are currently engaged.

There will be a general public report which will attempt to illustrate
some of the very critical problems in higher education, and give a,
sufficiently lucid explanation so that the recommendations will be followed
by understanding rather than by emotional reaction.

Third, of course, is the staff papers and technical reports, and finally
recommendations for further study to be done by someone other than the
Commission. The Commission report will consist of nine chapters. There
will be a description of the present conditions, purpose and scope, objectives,
measures for evaluation, analysis of financial support. We will return to
the analysis of financial support, because this is where ARL has a particularly
interesting role.

The report will include some sort of projection of what the future will
be, a chapter devoted specifically to instructional cost per student, and
some discussion of the nature anc causes of financial distress.

Now, let us see if we can see how ARL's role begins to emerge from
these considerations. Let me note the six tentative objectives for post-
secondary education as described by the Commission. These are in order of
priority; first, student access and choice. In other words, this says that
all financial schemes must be measured against the objective of student
access and choice. Second is institution and program diversity: third,
educational and financial accountability; fourth, institu ional autonomy and
social responsibility; fifth, educatior al benefits to the individual and to
society; and sixth, plurality of support for postsecondary education.

Let us go back for a moment and discuss institutional autonomy. Given
a choice between funding programs, the funding program which would cause or
create, or encourage the most institutional autonomy would, in fact, be the
one selected by the Commission. Note also that mentioned is educational
accountability and financial accountability, which means the Commission
itself is encouraging the present trend towards accountability for higher
education.

Now let us look at the three types of support as viewed by the analysts,
and remember most of the analysts are economists. There are three types of
support: student, institutional and categorical. An example of categorical
support that often emerges is the federal support of libraries. A good
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portion of that support wen' to ihe rescarch library. Categorical support
is where a government, like the Federal Government in this case, gives
monev for a specific purpose.

If we go back to the objectives as outlined by the Commission, we find
that categorical support would not be encouraged normally by the Commission
because it does not contribute to institutional autonomy. In other words,
if a research library is a component c¢f an institution, it would be the
Comnission's general inclination not tou cncourage support of libraries
per se, but rather to support institutions. If we carry this argument just
a little bit further, institutions can get funds in two ways; one, by direct
grants from the Federal Government; or, by fees collected from students who,
in turn, receive grants.

So if you go to the first objective, which is student access and student
choice, you find that the Commission seems to be going in that direction, by
virtue of selecting those objectives, of not giving categorical aid and not
giving institutional aid, but rather of encouraging the Federal Government
to put most of its money in the funding of students.

Let us for a moment think abont how this impacts ARL, and let me point
out, your association was the first one that contactcd the Commission; other
associations were involved, but all of them were involved by direct invitation.
I thought this was interesting. This is not my view of librarians--to be the first
on the scene in Washington, but your organization is apparently rather aggressive.

Let us go back to the argument. If research libraries (notice that
"if")  are to be funded by the Federal Government, then they have a function
which transcends that of the institution, and in part, the research libraries
may already have that mission which transcends the institution itself. You
can think of many examples where, as you talk about the work that you do in
a research library, you find it goes beyond the bounds of supporting merely
the instruction or the research function of that specific institution.

Remember down in objective four something about collective action.
Well, this is the kind of thing which would then cause the Commission to
review this in terms of categorical support. In fact, as several of the
members here have brought forth, there is a good argument that libraries
probably should receive categorical support because they form the foundation
of a national resource. That argument has to be made in face of these
objectives, and it has to be made roughly along these lines, I think, in
order to be received well by the Commission. Apparently you are moving on
that.

The second part of the Commission's work which is mandated by law is
determining annual per unit cost. Let me quote specifically from the
legislation: ''suggest national uniform standard procedure for determining
the annual per student cost of providing postsecondary education for
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students in attendance at various types and classes of institutions for
higher education.' Of course we always attribute to Congress great wisdom
and carcful thought to all cf thesc words, just like you gave careful thought
to your objectives. Well, it is not rcally the case, as I found out. These
words were put together by an intern on the back of an envelope and handed

to a scnator and become part of the law during .onference committce meeting.

Suppose, though, that he had, in fact, given careful consideration to
these words. Then we are talking about postsecondary education. which is,
of course, broader than traditional. We are talking about various types
and classes of institutions. To be candid with you, in our discussions
with the Congress, they recognize that costs are gouing to differ markedly
for different programs and different types of institutions because they do.
in fact produce different kinds of output.

The intent of this particular wording was not to get to the point
where the Federal Government subsidizes the minimum cost education. That
is not the intent, at least to those people who are directly involved, but
it does require national uniform standard procedures. It turns out that in
looking at procedures there is a hole, and that hole is called 'academic
support,” and in it fall libraries, museur , audio-visual and some of the
other components of that particular prog: am.

The cost mechanism for allocating library costs to research, to
instruction, to various levels of instruction, types of programs, is an area
which appears to have had little substantive work because the problem is
inordinately complex. The question is no longer whether it can be done,
but whether the estimation of these benefits and the appropriate allocation
of cost can be done with any degree of accuracy at all. Let me point out
to you though, that the reason that costs affect libraries significantly
is because the judgment you use in determining those procedures has a
marked effect in what the costs are, and hence in who is going to pay which
kind of cost. Because, of course, different people pay for research than
pay for instruction, and different types of students pay for different
kinds of programs. Such things as differential tuition by level, differential
tuition by program are being considered by the Commission as recommendations.
Study is constantly going on with institutions, the representative organizations,
the state boards of systems and agencies, professional associations, partic-
ularly the National Association of College and University Business Officers,
with which I understand you have a close and warm relationship, the American
Institute of Certified Public Accountants, the National Center for Higher
Education and Management Systems, and, in the Federal Govermment, the United
States Office of Education, the Department of Health, Education and Welfare,
and a Cost Accounting Standards Board of the Government Accounting Office,
and of course, the Congressional Staff.

Let me see if I can go behind those particular comments to make a few
observations which may be useful. Point one, categorical funding may come
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from the states, and 1 might meniion Stanley McClderry left California too
carly. This year they began a program wherc the State is going to provide
six to ten million dollars to do what he wanted to do several years zgo.

We found that two statcs arc locking forward to funding lipraries
directly, because the states find that they arec particularly important. So
categorical funding may come from the states. Catcgorical funding may go
to computer sciences, and I am really pointing out that in a book to be
published by the National Science Foundation describing a computer network
plan, the first ten pages describes nothing else but how you get information
out of their system. They view it primarily as an information storage and
retrieval system, which may mean that your objective of '"provide'" may in
fact be preempted by someone who has better marketing skills, (no value
judgment, of course).

Categorical funding is most likely to go to cooperative action. You
notice your objective five says capacity for collentive action. If, in
fact, the research libraries are a national resource, if they act as if
they zre a national resource, then they would be eligible for categorical
funding. When I say '"eligible," I am talking about the economic argument,
not about the political argument, not about the traditional, but about the
way an economist might view it. I might point out that the Commission is
acutely aware of the problem of mobilization of capital that is going to
be required as we change instructional methodology over the next couple of
decades.

When you view things like audio-visuals, educational television, and
so forth, you find that in higher education we r w have a problem in
mobilizing a tremendous amount of capital in developing learning resources.
Of course, libraries have that same problem. In constructing a price index
we are finding every component of libraries is advancing more rapidly than
those components of the instruction and research program.

We are well aware that the costs of publishing are going up, the cost
of processing books is going up, the number of books is going up. So all
of the factors appear to be indicating more resources ought to be going to
libraries. When we say '"ought to' we are talking now again about the
economic mix of resources in higher education.

Speaking for a moment about cost benefits, an increased uncerstanding
of the role of libraries should enable us to identify benefits a little
bit more precisely than we are now, which would then cause additional
resources to flow to those particular areas. I merely take an example
from last week's discussion with the National Council for University
Research Administrators, where they pointed out the effectiveness of
indexing reports as being something which improves the productivity of
the research effort. Notice that happens to be in your area where those
kinds of things are occurring.
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Second is that improved understanding should lcad to improved managce-
ment which then in turn will meet the public expectation of accountability.
This will enable the question of difference in priorities to be better
addressed by these funding agencies.

Also, I think it is interesting to look at the role of technology and
get some vision of the future. 1 point out that 1984 is only 11 years from
now, and it was 11 years ago that the first mass produced computer was
introduced. If we look at cost, we can expect by virtue of the leadership
of our Canadian friends in communications that the cost of communications
in the next 11 years should drop by 90%; the cost of media conversion from
print to machine-readable ought to go down 98%; and the cost of media-
duplication probably will drop by another 50%. So you see, there are some
marked economic changes which are going to occur.

Remember, it is not the development of the technology, but the develop-
ment of the economics which lags behind the technology by a decade or so,
that causes it to assume a new role. In other words, it is not the
existence of a computer, but the existence of a cheap computer.

I think then, in closing, I would just like to point out that while
the short-term concerns about financing are in fact bleak, that the long-
term are quite different, because by virtue of the current self-investigation
that is going on in the United States, we are going to realize that the role
of research is the basis for our economic, and hence, political strength.
Once we recognize that and focus on the question of research, we will then
learn the true value of the rescarch resources in our country. When we do
we will recognize that any decision not to fully fund those is going to be
in the long-term a very serious disaster. Thank you.

VOICE: What are the two states that are giving categorical aid?

MR. FARMER: I used the word 'considering,' and since the states have not

announced their programs publicly I hesitate to name them. I was told when
I said that that someone was going to ask that question. hhat I wanted you
to know is that on the state level you might receive a much warmer welcome

than you have in the past.

VOICE: Do you have any further thoughts on quantifying benefits as a result
of library utilization? -

MR. FARMER: After carefully studying the problem for a year, I do not have
any good thoughts. To be candid, that is an area which is most serious,
not only to the work of the Commission, but to all of the other work. You
see, it is like the National Center for Higher Education and Management
Systems. When we elected to do nothing about libraries, that tended not to
focus on what has become a very critical problem. So if any of you have
any views, we would be very interested in what feelings and what insights
vou happen to have on that problem.
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MR, HAAS: There is, in fact, some fairly recer information about the

relative cost of rescarch support as compared to instruction support that
has been developcd in a number of major libraries, principally in the con-
text of establishing recovery rates for overhead for government contracts.

MR. FARMER: We are beginning to retricve that wvork now. Most of it is
notes from people's files, and we are actually going down through negotia-
tions for overhead rates to find that kind of material. However, I hope
can be in contact with you to find out some specifics.

VOICE: You say that [in order to receive categorical support libraries
must quantify the benefits of their service]. Do I take it then that the
computer people have quantified their benefits satisfactorily?

MR. FARMER: I cannot give you a good analogy, but of course the answer

is no. Notice that computing is an arca of science which has high priority
in the National Science Foundation, as contrasted to education.

It is the relative importance of tne program to the supporting agency
that detemmines the granting of categorical support,

The second argument that computation has which is a very powerful one
is that computer teclinology is becoming one of our leading exports.

* * * *
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BUSINESS MEETING

MR. BUDINGTON: We are at the point where we have reports from our commissions.
The first of these will be the report ot the Commission on Development of
Resources. The members of this Commission are Page Ackerman, Basil Stuart-
Stubbs, and the Chairman, Douglas Bryant.

* * % *

Report of the Commission on Development of Resources

<y

MR. BRYANT: The Commissicn on the Development of Resources has several reports
to make with respect to the committees under its purview. First, I would like
to report on the Foreign Acquisitions Subcommittee which is concerned with
Western European materials. You will recall that in January of this year the
Commission reported that the Western European Subcommittee was sti'dying the
feasibility of a monitoring scheme for acquisitions as a follow-up to the
Farmington Plan in Europe. The newly formed NPAC Committee under

Frederick Wagman's chaimmanship has indeed considered this matter here at our
New Orleans meeting. I think it almost safe to promise you that at the next
meeting, in January, we will hLave a specific report to make to you in this
regard.

With respect to the Latin American Subcommittee, I would remind you that
during the year there occurred the demise of the Latin American Cooperative
Acquisition Program (LACAP), and following that, at a meeting in Trinidad
which occurred only a week or ten days ago, the details of which I do not
vet have, this matter was under considerable discussion. Some sort of
successor to LACAP is regarded as important, though there seems no enthusiasm
for a duplication of LACAP.

With regard to the Middle East, I would report that there is in process
a study of the distribution of PL-480 materials, perhaps looking tow.rd a
realignment in the assignments of these materials. With respect also to the
Middle East, _he Commission is in receipt of a proposal from the Association
for Jewish Studies recommending that ARL take some action, either in the
form of a new subcommittee or some other appropriate means, for providing a
scheme for succession to the Israel PL-480 Program which is now being phased
out. This is a small area ir the geographic sense. It is, however, of very
particular importance to research collections in a number of libraries across
the country. This request from the Association for Jewish Studies has been
referred to the Board.

From the other vegional subcommittees, I have no specific reports. 1
would like to point out, however, that much of the work of mos’ of these
several subcommittess which are all regional in character, is carried out
with the closest collaboration with the appropriate scholarly bodies, and
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not always within the confines of ARL arrangements and organization. Many
of the committees are more closely tied to the related scholarly bodies
than to the ARL. It is the view of the Commission that this is not only
appropriate, but highly desirable.

I will tu.n now to the report of the Advisory Committee on the Centel
for Chinese Research Materials. While the financing for the next period of
the op-i1ation of this Center is not yet assured, it is safe to say at this
moment that additional financing for another period doe; seem to be very
promising indeed. If the financing is forthcoming, further publications
will include pre-1949 materials as well as post-1949 materials, and of course
the Center is working toward the possible opening of Mainland China for more
acquisition of publications from there.

On the Foreign Newspaper Microfilm Project Committee you may recall
that in January I announced the formation of the office of Foreign Newspaper
Microfilming in the Library of Congress presided over by John Cole. The
office is an outgrowth of the Shaff:r Committee report prepared in 1970.
All of you are familiar, I am sure, with the Library of Congmess newsletter,
Foreign Newspaper Report, which emanates from Mr. Cole's office and is an

admirable publication.

Finally, I want to speak of the work of the Committee on the Preservation
of Library Materials, and here I think I have quite an optimistic statement
to make. Since the founding of this Committee, in 1960, the Council on
Library Resources has supported the work of the Barrow Laboratori in Richmond,
specifically sponsoring research in the causes and cures of paper deterioration,
You all remember the keen interest that Verner Clapp had in this enterprise,
both during Mr. Barrow's life and subsequent to his death. The Council
continues this very strong interest. The ARL Preservation Committee worked
with Mr. Barrow and his successors in the hope of developing a practical,
relatively inexpensive and effective mechod for the deacidification of paper
and cf books. At last this seemingly endless goal seems imminent of
acccemplishment. The details are not available now, but hefore the January
meeting I think it quite possible that a major announcement can be made
leading to exactly this end. I am sure the Association will greet this with
enormous pleasure.

* Kk 0w k

Report of the Commission on Organization of Resources

MR. KASER: The Commission on Organization of Resources, you will recall,

has only two committees at the present time that are nominally responsibie

to it. The work of one of them, the NPAC Advisory Committee, has ziready
been reported on by Douglas Bryant. This Committee has now met with officials
of the Library of Congress to assure that the Library of Congress is aware

of the needs of the research community insofar as acquisitions and cataloging
priorities are concerned.
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The other committee that reports to this Commission is the Committee or
Machine-Based Serials Records. This was a new committec formed last year.
Its first charge was to assess developments in scrials Jata bases in the
United States, and to formulate and implement a plan which would lead to
the use of a single serials data base by libraries. After some effort on an
informal level to find out what is currently going on in the development of
serials data bises, this Committee has decided that this effourt was not too
fruitful, and has now drafted a questionnaire which will be distributed to
all members of ARL and perhaps others, querying them as to their current
activities regarding the use of serials data bases. From the base of
information derived from this questionnaire, the Committee proposes to plan
its future activities.

* k Kk *

Report of the Commission on Access to Resources

MR. LATHEM: The Commission on Access to Resources has met twice since the
January meeting in Washingtca, and at this meeting, we have had two additional
sessions. In March in New York we had the benefit of a very helpful dis-
cussion with James Henderson regarding the Committee on Access to Manuscripts
and Rare Books. One result of that gathering was a recommendation to the
President from both Chairman Henderson and the Commission that the Henderson
Committee be provided with two additional members. Acting on this suggestion
President Budington has moved to appoint to the Committee, Herman Kahn,
Associate University Librarian at Yaie for Historical Manuscripts and Archives,
and Ray Frantz, the University Librarian «t Virginia. Bc¢th of these men have
kindly indicated their willingness to accept such an appointment. The
Commission has further recommended with respect to the Committee on Access

to Manuscripts and Rare Books that in due course consideration be given to
having some segment of the Committee's purview constitute a program element
for an ARL membership meeting.

The Committee on Data Bases, at the request of both the Commission on
Access and the Commission on Development of Resources, was established by
President McDonald just prior to the January meeting of the Association.

You have of course already experienced rather impressive evidence of the
first fruits of the Committe<'s labors. The Committee was responsible for
the opening session of the membership meeting yesterday morning. The
Committee has met to project its further activity, and will be having another
meeting in the very near future.

In January on behalf of the Commission, I reported to you that the ARL
Board, responsive to our having stressed the need for focusing continuing
attention on twc special areas, had decided to arrange for the preparation
of separate position papers relating to the provision of library services
to external scholars and library services to commercial users before any
action was taken on creating a committee. It was then also stated that

125



David Kaser had generously undertaken to do one of these papers. Since that
time it has seemed preferable to the Commission that both subjects be treated
in one document. We have so advised the President, and he has requested
David Kaser to prepare this document. Mr. Kaser has, as usual, risen to the
occasion, and very helpfully agreed to consider in his paper both service to
external scholars and commercial users. The paper is alreadv in preparation.
It is the intention ¢t the Commission to call upon directors of three ARL
libraries to participate with the Commission in a review of the compict~d
text prior to the paper's finally being forwarded to the President.

Within the Commiscsion's general realm of interest there have been, as
you know, three separate studies underway in recent months, all of them
concerned with the subject of interlibrary lending, and each of them having
associated with it an ARL advisory committee. The studies are: first,
the Study of Centralized and Regionalized Interlibrary Loan Centers, with
an advisory committee chaired by Ralph Hopp; second, the study entitled "A
Feasibility Study of an Improved Interlibrary Loan System for Academic
Libraries Thrcugh the Determination of an Equitable Borrnwing Fee System
and the Development of a National Periodicals Resources Center," its advisory
body being chaired by David Heron; and third, an investigation of the
feasibility of an electronic distributive network for interlibrary loans,
the advisory body of which is chaired by David Weber. Regarding the first,
Professor Rolland Stevens, as was announced in the ARL Newsletter in April,
has completed his report. The Hopp Cormittee has reviewed the report, and
Dr. McCarthy indicated that the final report is now being prepared for
distribution to the membership during the summer.

With respect to the second study, David Heron reports that Westat has
at this point tabulated the questionnaires it circulated. The firm is now
engaged in drafting statements which the Heron Committee will consider in
detail at a meeting on May 31, specifying the courses of action, which,
based on the investigation, appear to be options in the areas of an economic
basis for interlibrary lending and a periodical resources center or centers.

The third study being carried out by Becker and Hayes is, according to
David Weber's testimony, proceeding essentially on schedule and should be
completed by December. As is clear, these three important investigations
are coming to their conclusions almost concurrently. This fact, as well
as the fact that they are so closely allied to ewch other in subject matter,
has given rise to a meeting which the Commission had yesterday with
David Heron, and to a decision to bring together the three Committee chairmen
and the Commission on Access; and the Executive Director or one of his
associates from Washington during the latter part of July, in order that this
group may engage in a comprehensive review of the studies, and discuss more-
over further initiatives and endeavors relating to interlibrary lending
which might be appropriate to identify to the ARL Executive Committce or
Board.
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Finally, the Commission, which has since its inception taken a very
keen interest in the subject of interlibrary covperation generally, and
which was encouraged in this regard by the degree and nature of participation
in the informal discussion session which we held just prior to the January
membership meeting, has urged the ARL Board to consider taking steps to
strengtien the Association's postu~e with reference to this overall realm
of library-to-library services.

Report of the Commission on Management of Research Libraries

MR. HAAS: My part of this report will be brief, and Duane Webster will get
to the specifics. In the past year and a half we have focused our attention
on methods of providing assistance to individual libraries, the Management
and Review and Analysis Program being an example of that effort. In January
we noted our intention to begin to capitalize on the experience of individual
libraries for the common good of all of us, and proposed at that time the
development of what has come to be called the Systems and Procedures Exchange
Center. Mr. Webster will get to the specifics of that program that is about
to get underway. '

The members of the Commission have met and talked several times since
January, trying to establish where we want to focus our attention in the
future. At this point I would simply say that two items are high on our
agenda. The first has to do with a look at the general question of statistical
information that is useful in the process of management, as distinct from that
describing iibraries. We feel that the time has come to explore the lin'.s
between librar performance and library activity. In order to do this, it
seems apparenht that we have to further refine our perceptions of what infor-
mation is pertinent to developing an understanding of library performance.

It seems possible that we might focus on developing an ideal information
system of modest scope and applying the system experimentally tc a few test
libraries to see if in fact, progress can be made in this area.

Second, and potentially the most important, and not unrelated to much
of what we have heard today most recently from Mr. Farmer, is to begin to
explore formally the topic of management of research libraries from a national
point of view, rather than from the point of view of individual libraries or
individual instituticns. We think the time has come to expand what has been
essentially an introspective effort of the last two years to a far broader
look at the national objectives as a first step toward national planning for
research libraries. The time seems right for development of a new approzch
to meeting the infurmation needs of the country if research libvraries are
individually and collectively to play a major role in this process, and, in
fact fully assume what are inherent responsibilities. It seems especially
important that we not run the risk of making fundamental decisions that
might, in the long run, become restraints on library performance. Included
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here might be a discussion of the proper role of the national libraries, as
well as many other subjects. It secms essential, however, that our focus
be improvement of library performance, including access to resources and
the process by which resources are acquired and preserved. In other words,
the goals have to be positive cbjectives and not simply a response to
financial constraints,

That is all I am going to say on those topics right now, and instead
turn to Duane Webster for specific infcrmation on a checklist of th1ng; that
he has developed.

MR. WEBSTER: First I might note th~t we have an additional staff member in
the Office. Jeffrey Gardner has joined us. He comes from MIT, has a strong
academic background, and is already very much involved in some of our pro-
jects.,

As we reported yesterday, the Management Review and Analysis Program is
nearing the end of a pilot test. The first group of three institutions has
gone through the process and has contributed much in assisting us in modifying
and refining the Program. A second group of libraries has started the Program.
We envision a complet.on of their activity in the early fall. A third group
is going to start about that time. We are in the process of completing the
revision of the Manual for that program. Mrs. Frankie, as you may know, has
veen helping extensively on this.

A second activity is the Northeast Academic Science Information Center
(NASIC), the project that was recently funded by NSF to be ope..ated by the
New England Board of Higher Education. Our involvement in that prcject is
limited, and focuses on early efforts which are concerned with a survey for
data gathering as to how academic libraries are presently administering data
bases. We will also be involved to some extent in the analysis of that
basic program. Jeffrey Gardner is going to be working in*~~sively on that.

Another project recently anrounced was the awarding by the Council on
Library Resources of a fellowship to Richard Diocane who is Science Librarian
at Syracuse. Mr. Dionne is coming to the Office to work in a management
internship capacity on a project that we have jointly developed. The pro-
ject is entitled "The Nature anc Use of Objectives in Academic Libraries."
This is a.six month project in which Mr. Dionne will be spending most of
his time in the Management Office. As you may recall, we announced previously
the invitation from the Council to participate in this fashion in the
Fellowship Program. We hope to have additio 2l invitations of this sort,
and also that you will give us the names of possible candidates for fellow-
ships.

The Columbia Report is still in the process of being published. There

is a flyer on it in the lobby. Redgrave Information Resources (orporation
is putlishing it; they have experienced a number of deiays in cheir work
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on it. I might sey, at the same time, that Columbia has gone through a
rather elaborate process of refining those Booz, Allen and Hamilton
recommendations. Columbia has developed what they are referring to as an
"implementation plan," which modifies and alters some of the recommendations
in that report. The report on this implementation strategy will be available
through Columbia this summer. It should make the report itself more useful
to the community.

In another area we have continued our publication efforts. The second
in a series of ARL Management Supplements has been issued since the last
meeting. This issue is concerned with the topic of budgeting, and again
we have gone to the membership for assistance in producing this. Kenneth Allen,
from the University of Washington, contributed much in the preparation of
this paper. We see additional Supplements coming out, possibly more frequently
as we identify people who are willing to contribute to the preparation of the
issues.

Mr. Haas mentioned the Systems and Procedures Exchange Center (SPEC)
idea. I would like to spend a little time discussing this new project
which is being developed by the Office staff. The Systems and Procedures
Exchange Ceater is an attempt to formalize the exchange of management
experience of the member libraries. This is envisioned as a practical sharing
of documents, systems, files, and information that libraries have developed
individually over the years in coming to grips with specific management
problems.

The services that we will provide in this operation will be essentially
of a clearinghouse nature. The Center will collect these documents and
project descriptions through telephone surveys, personal inquiries, and
systematic querying of members. The resulting materials will be organized
by the OM3 and made available when participating litraries request assistance.
We hope to respond to requests such as that made by Arthur Hamlin earlier
today concerning the need to share experience, techniques, and expertise
among the membership in such areas as the development of a participative
management style. Mr. Hamlin, for example, was inquiring about patterns of
committee use that have been developed and noted by Robert Vosper at the
presentation this morning.

One of the problems in developing this service, as you might expect, is
that of being timely, both in the information gathered, and in the identi-
fication of issues that need coverage in such a system. To secure this
timely feature, we will request that each library establish a liaison
individual within its institution from whom we can make direct requests for
information. These requests will be made by surveys of member libraries
on specific topics; by the liaison persons' initiative in contacting the
Office when developments occur locally; and by specific written inquiry
from the Office to the library itself.
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Other benefits coming out of such an operation might be the preparaticn
of further ARL Management Supplements on specific topics and Occasional
Papers that probe more dceply into management problems.

As we proceed in the development of this Systems and Procedures Exchange
Center, there aie two broad areas that we will focus upon initially. They
are personnel and budgeting.

In the personnel area, we will look at issues such as: existence of a
Jibrary personnel office, role of the personnel officer, and general personnel
policies and procedures. We will also look at certain personnel functions
in the academic library, such as: the mechanics of employment, compensation,
the techniques for performance review, and job classification systems. 1In
the area of staff development and relations, we will be interested in securing
documents describing training programs, workshops, and other in-house efforts
at developing managers. We will also secure documents on collective bargaining
from institutions that have had relevant experience.

In the second area mentioned, budgeting systems and processes in ac.demic
libraries, we will gather documentation on types of budgets presently used.
We will study how budgets are developed, in terms of how the annual state-
ment is prepared; what sources of data are used; and who is involved in
coordinating preparation of the statement.

Our goal this summer is to secure data on these several management areas,
establish the files and then subsequently, provide service on these files.
We will be contacting you in the near future concerning the exact document
and personnel requirements for member libraries who wish to participate in
this service. [Appendix D of these Minutes is a description of the Center]

Finally, I would like again to thank the Management Commission for their
assistance in guiding and evaluating the work of the Office.

MR. BUDINGTON: We should not let this moment pass without expressing our
appreciation for the continuing support of the Council on Library Resources
for this very important activity withi.i the Association. I think all of

us are convinced of the enormous benefits that are resulting from it. It
is an activity, the cost of which we, as an Association, in the future will
be assuming more and more as the CLR funding phases out.

* * * %

Report of the Commission on External Affairs

MR. MCDONALD: At the Midwinter Meeting in January, Roy Kidman reported to
the Association on the early activities oi the Commission on External Affairs.
In addition to his detailed report on the work of the Committee on ARL Role
and Objectives, Mr. Kidman discussed the following points: the relationship
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of the Association of Research Libraries to the American Council on
Education and other associations; the need for written policy statements

as a basis for our discussions with other groups; clarification of the
Federal Relations Committee and other committees within the purview of the
Commission; and consideration of ARL's position in the field of international
library affairs.

As you know, Roy Kidman has relinquished the chairmanship of the
Commission on External Affairs, but his suggestions form the basis for the
newly-constituted Commission which I have agreed to chair. As your president
has told you, William Dix recently accepted an appointment to the Commission
where he joins the only charter member, Richard Couper, President of the
New York Public Library. No chairman could want a better committee with
which to work.

In addition to the tasks outlined by Roy Kidman, the Commission has
identified a number of other opportunities for planning and action. Our
most immediate task has been to join with the Commission on Management to
provide advice to the staff and the Board of Directors on how the ARL might
usefully relate to the National Commission on Financing Posisecondary
Education. As you will realize, we are immeasurably indebted to James Farmer
for his counsel on how the ARL ought to proceed. We have taken a few of the
necessary initial steps. I have sought the advice of the other Commissioners
and have reported to the Board of Directors. The best possibilities for
bringing the needs of the research libraries to the attention of the National
Commission seem to be a short paper outlining the financial problems and
needs of research libraries to be submitted in July or August, and an oral
presentation, following Mr. Farmer's suggestion, perhaps by a friendly and
knowledgeable non-librarian. This presentation would be on the subject of
research libraries, and would be made at one of the topical discussions
which the National Commission is now initiating.

Looking further into the future, the Commission sees some other matters
to which it will need to give attention. Here, I need to make only passing
reference, because I expect that Dr. McCarthy will speak on these points in
more detail in his report. Senator Pell has introduced a bill calling for a
White House Conference on Library and Information Science in 1976. If this
bill passes, we should begin as soon as possible to make plans for ARL's
involvement. We mast also keep an eye on the proposed National Commission
on Compensation of Authors fcr the Use of their Works, which, if it comes
into being, could prove troublesome for ail of us. Tax reform is another
matter in which we have interest. Copyright law revision and photocopying
in libraries continue to receive the special attention of the ARL staff and
various committees of the Association. The Commission means also to try to
keep itself informed on these vital matters.

The Commission has noted with interest changes in several federal posts
of importance to libraries. Dr. Lee Burchinal is the new head of the NSF
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Office of Science Information Service. Some of you have had the opportunity
to work with Dr. Burchinal in the past, no doubt. We look forward to

further opportunities in the future. The same may be said for Peter Muirhead
wno succeeds Joseph Cosand as Deputy Commissioner for lligher Education, and
for Dick llays, Acting Associatc Commissioner of the Bureau of Libraries and
Learning Resources.

I would like to say just a word about the committees reporting to this
Commission. You have heard a good deal from the Committee on Role and
Objectives of the ARL. That is as much as need be said. The work of the
Committee on the Recommendations of the Federal Information Resources
Conference has been subsumed, I think, by the previous committee. I do not
know if the Conference Committee has been released from responsibility yet,
but it probably can be shortly. Our Committee on Negro Academic Libraries,
chaired by Frank Grisham, is preparing to advise the Board of Directors on
an important proposal which the ACRL has brought to the attention of this
Association. 1 believe the Board of Directors expects a report tomorrow
from Mr. Grisham's Committee on what ARL's reaction to this proposal might
be.

Much more might be said about t : future of the Commission. Let me
only note that one other matter loom; large in the immediate future. OQur
esteemed colleague, Robert Vosper, will shortly be leaving our ranks,
whereupon the chairmanship of the Federal Relations Committee which he has
ably occupied for several years will become vacant. The Commission intends
to have recommendations for the President on this appointment.

Finally, let me earnestly solicit suggestions from all of you as to the
present or proposed activities of this Commission. I was late when I was
President in appointing the Commission, and it has had some too rapid
turnover in membership. It needs now to reestablish itself as an effective
agency of the Association. It can certainly benefit from your views and it
will welcome them.

MR. BUDINGTON: This winds up a very effective reporting of most of the
activities of our Association working through our committee and commission
structure.

»
* kK K

Survey Regarding Book Funds

MR. BUDINGTON: We have an interval here in which we have some materials to
be pacsed out, which Dr. McCarthy will explain.

MR. MCCARTHY: We have brought along some copies of a2 very simple question-

naire. It may ask you to do something you cannot do. It asks for your
book funds in 1972-73 and your book funds in 1973-74, and the percentage
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increase or decrease, as the case may be. If you do not have thesec figures
in mind, but could give us an estimate, that would be helpful. Congressman
Flood's Subcommittee on Appropriations for the Office of Education will be
holding hearings next week. We did not know this until the first of this
week. We will present either oral or written testimony. It would be help-
ful if we can get some recent information, which we would propose to use
wi.thout any identification of institutions, but rather simply as examples
of what is or is not happening with respect to book funds for university
libraries. I hope you will not mind filling this out. I believe the copies
have been distributed, and if you will give us the best information you can,
I feel sure it will be useful to us. I apologize for presenting you with
this request at this time, but there really was no choice. It will not do
anybody any good to take this home and send it in next week, as the hearings
will be over. Whatever information you can give us today will be helpful.
Thank you.

* k Kk *

Association Finances

MR. BUDINGTON: I would like tc turn to the matter of Association finances.
You will recall that at our meeting in Washington in January, President
McDonald brought to our attention the recent recurring deficits in the
operation of the Association and its operating statements and the necessity
for a fairly immediate increase in the membership dues.

You have heard the reports of the commissions and the committees. 1
think there is no need to argue the substance and importance of their
continuance. In fact, in their continuance we must take note of the
economic facts of life with which we are all too familiar. Our present
membership fee of fifteen hundred dollars ($1,500.00) was approved in 1967.
A seven year time span between increases is a very considerable one. It
was proposed to you in January that the membership dues be increased
effective January 1974 to two thousand dollars ($2,000.00).

Dr. McCarthy has prcvided a thorough study of the finaucing of the
Association. This was reviewed by the Board and in view of even these
very conservative projections, the Board confirmed the necessity for this
change. The proposal is now put beforc you with the Board's full recom-
mendation for its approval. The chair would welcome a motion approving this
change in membership dues [The motion was made and seconded from the floor].
A motion has been made and seconded that this change in membership dues to
two thousand dollars ($2,000.00) be made effective in January 1974. Is
there discussion? .The question has been called for. All in favor of the
increase, please so indicate by saying 'Aye",; opposed? In the opinion of
the chair, the ayes have it.

We will record this as an action taken at the unanimous pleasure of the

Association.
* % % %
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Bgsolution on Tax Reform

MR. BUDINGTON: In the not too distant past, you will recall, you were
invited to provide some information to the ARL Office with respect to certain
impacts resulting from the Tax Reform Act which prohibits tax deductions by
autho~s for gifts of manuscript collections to libraries. We were gratified
to have a .umber of responses from you which can be utilized in presentation
to the Congress in the event that tax reform bills become visible. We do
have a resolution prepared which we would like to have approved for use in
this presentation. [ believe you all have a copy of a statement called

"A Proposed Resolution Regarding Gifts of Manuscripts and Papers.'" I will
not read all of the whereas's, assuming that you are fully cognizant now

of the content of this resolution which resolves that authors and creators
of literary or artistic property are accorded the same tax privileges as
other donors. The chair would entertain a motion that this resolution be
approved. [The motion was made and seconded from the floor]. There has
been a motion and a second; any discussion? All in favor, please say "Aye';
opposed? The motion is carried. [Appendix B of these Minutes contains

the text of the Resolution referred to here].

* k Kk K

MR. BUDINGTON: All matters which we had included on our formal agenda have
iow been covered quite thoroughly by the reports of the Commissions. You
have heard of our inquiry concerning the worx of the National Commission on
Financing of Postsecondary Education. [ also want to extend my thanks
again to Mr. Farmer for joining us today, and for consulting with several
members of the group that will be working on our response. The Board was
able to devote considerable time to the discussion of this matter in its
meeting on Thursday. There had been prior discussion, as you heard from
Mr. McDonald, among the members of the Commission on External Affairs. We
have plans for producing a report which wilil be forwarded to the National
Commission this summer.

We have also heard of the approaching finalization of various reports
concerned with studies of interlibrary loan systems, including the Westat
Report, the Becker and Hayes Study, and the study funded by the National
Commission on Libraries and Information Science prepared by Rolland Stevens.
I think that you will be encouraged that the Commission on Access has taken
steps to insure the Association’s consideration of the substance of these
reports, the possible recommendations which are elicited therefrom, and
what recommendations are in order for future steps on the part of the
Association. This again was a matter thoroughly discussed in the Board
meeting on Thursday. We have had this whole series of reports and studies.
There is a definite feeling that some kind of positive initiating action on
our part needs to be taken.

I would like to make a report on appointments to a couple of committees.
You may recall that in the last Newsletter it was mentioned that a Membership
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Committee had been reestablished to carry out the required two-year review

of our membership criteria which have been in effect now for two years,

during which time the gathering of statistics was modified so that the new
criteria could be applied. Mr. Bowman chaired a Committee on Statistics

which considered the validity of problems of gathering and applying the
statistical criteria. The new Membership Committee consists of Ben Bowman,
James Jones, Richard O'Keeffe, Ellsworth Mason, and Howard Rovelstad,

Chairman. The Committee has charge of assessing the effects of the application
of these new criteria, not only to potential new members, but to present
members as well. There will be a report to the membership at our January

1974 meeting with any recommendations which this Committee feels are necessary.
One further charge which the Committee has is the development of criteria for
non-university libraries. I might mention parenthetically that the new
Independent Research Libraries Association has a committee which is also
putting together criteria for membership in that organization. Since I

happen to be on the committee of 1RLA too, we may in fact find 2 -zoincidence
and a startling resemblance between our criteria.

The other activity which you might be interested in is the existence of
a Ph.D thesis by Dr. Frank McGowan developed at the University of Pittsburgh.
Dr. McGowan is iiow Chief of Overseas Operations at the Processing Department
of the Library of Congress. His thesis was a history of ARL from 1932
through 1962. We took the initiative in exploring with Dr. McGowan the
possibility of ARL reviewing this thesis for possible publication. We have
succeeded in obtaining the services of three of our ARL statesmen to serve
as readers of this thesis. They will be reporting their opinions and views
to us for possible future action.

* k kK

Report of the Executive Director

MR. MCCARTHY: 1 think one of the best thigs about the commission :ystem is
that it reduces the Executive Director's rzport in length, and I can
appropriately be quite brief. I am told ty Frank Stevens that the HEA

Title Il applications have been processed, and the response of the Cffice of
Education will be communicated to Congress and to the institutions involved
in the relatively near future. The requirement for prior notice to Congress
does slow up the procedure somewhat.

With respect to the questionnaire that you have just kindly filled out,
I may say that we expect to testify or present a statement to Congressman
Flood's Committee toward the end of next week to argue for some changes in
the Administration's recommendation for zero-funding for all library programs.
I am not sure how successful that movement will be, but the effort will be
made, and we will just have to see what the results are. In view of the
fact that for the first time Congress has taken a firm stand on the question
of funds to be spent for bombs in Southeast Asia, it is just possible
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that they might take a stand in sunport of libraries and education despite
the opposition of the Administrat.on.

In addition, about ten days ago the Office of Education took the positive
step of deciding to carry out the biennial statistical survey of college and
university libraries. There have been reports and rumors at various times
over the past couple of months that the collection and publication of
statistics might be discontinued since there were not going to be any federal
programs in the future, and statistics were collected to guide the Office of
Education in monitoring and administering federal programs. Fortunately,
through the intervention of the National Commission and of our colleague,
Russell Shank, Mr. Ottina agreed to the survey at the last minute. I
believe the forms are in the mail to the presidents of your institutions, and
information copies will be sent to the librarians in the course of the next
couple of weeks.

With respect to copyright, Senator McClellan in introducing the new
Copyright Revision Bill (S.1761) took occasion to cay that there had been
an organized letter writing campaign on the part of university presidents
in which a misinterpretation of the Committee's version of the Bill was
evidenced. It really was not an organized campaign, but a letter did go
out from the Association of American Universities to the presidents of their
member institutions to which was uttuched a copy of the proposed amendment
of the ARL. In response to that letter a fair number of presidents wrote
to Senator McClellan. A good thing about it is that Mr. McClellan, in
referring tc these letters, actually made legislative history which can be
quite valuable to us.

Is there going to be any action on copyright? Senator McClellan said
he would hold hearings, and he hoped that a bill would be passed by the
Senate by the end of this calendar vear. However, Senator McClellan is a
very busy man. He is chairman of the Senate Appropriations Committee; he is
number three in senicrity in the Senate; and he is responsible for a review
of the Criminal Code. It seems problematical that Senator McClellan, with
all of his responsibilities, will actually come to grips with the Copyright
Bill this year, although he has announced that hre intends to do so. It is
true however, that these announcements have tended to be an annual occurrence
for several years. So the prospects now are that it seems rather unlikely
that there will be action in the Senate, although that of course could change.
If it does, there will be a hea.ing, one portion of which will be devoted to
the question of library photocopying. If that comes, I am sure that we will
be calling on you for appropriate assistance, whatever that may be at that
time. [The hearing on the Copyright Bill was held on July 3i].

With respect to .h» Williams and Wilkins case, the time for the Court of
Claims to announce its decision is certainly getting shorter. The announce-
ment is supposed to occur in the spring term which ends early in July, so
perhaps sometime in the next month we may know the outcome of the case so
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far as the Court of Claims is concerned. No matter what their decision is,
there is the question of whether the case will be appealed to the Supreme
Court. As of now no one can say whether this will be done. The Board

ashed at our last meeting that we communicate to Dr. Martin Cummings the
strong recommendation that, if NLM should lose, every effort be made to
carry the casc to the Supreme Court. That has been conveyed to Dr. Cummings.
I am quite sure that that is Dr. Cummings' own position, but whether or

not that view would prevail with the Department of Justice and the Solicitor
General there is no way of telling. [The Court of Claims did not hand down
a decision in the spring term. The next decision date is announced as
October 17]. :

Now just to mention briefly legislation to which John McDonald has already
referred: regarding the Reid bill on compersation to authors for copies of
their books acquired and loaned by libraries, the word that comes to us is
that Mr. Reid introduced this bill at the request of Irwin Karp, legal counsel
to the Authors League. It seems very doubtful that anything other than the
introduction of this bill will happen this year.

Tax reform, on which you have just adopted a resolution, is a matter
about which one gets conflicting reports. Chairman Mills, of the House Ways
and Meins Committee, has made several announcements with respect to his
intentions; some of them cancel each other out. At one point it appeared
there might be only minor modifications; at another point there were going
to be mejor changes; again, there was simply going to be the plugging of
loopholes. Then it was reported that the new Foreign Trade Bill, which also
goes through the Ways and Means Committee, was going to occupy the Committee's
attention fully, and there might .ot be any action on tax reform. So one just
does not know.

There are probably a half dozen bills dealing with the particular matter
that we are concerned about. Several of them would make available to authors
a tax credit or tax exemption or tax deduction of S0 percent of the market
value of their works. I believe there is one bill that would grant a
deduction of 100 percent. The likelihood, when action is taken, is that it
will not be 100 percent, and the decision might fall somewhere between 50 and
75 percent. Again, these are rumors.

Regarding the White Hou:e Conference, we have been in touch with Senator
Pell's office about it. At one point there were going tu be hearings this
month. The last word we had is that there might be hearings in June. We
just do not know. We would expect to support this bill, but again, there
is the report that some groups that might be expected to support the bill
may not do so because they are sure that if the bill were enacted it would
be vetoed by the President. [The hearing was held on July 24].

There is another legislative matter which will get some consideration.

Several representatives of the Independent Research Libraries Association
appeared and testified in support of the extension of the authorization of
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the National Endowment for the Arts and Humanities. In the couise of their
testimony they referred to the fact that these libraries are excluded from
LSCA, the public library legislation, and that they are also excluded from
the college and university library legislation. OQut of that discussion

came an amendment to the authorization bill of the National Endowment which
would revise a portion of the Library Services and Construction Act to define
this group of librarics as public libraries. [ am told that this amendment
is not likely to survive the legislative process, because it is not germane
to the main purpose of the bill. I do not know that this will happen, but
this is the report.

You may remember that Roger Heyns, "resident of the Arerican Council on
Education, suggested that there were certain groups with which we should
seek to make contact and to exchange information. One of tnese was the
National Commission on Financing Postsecondary Education, and at least the
initial outcome of that you have seern this afternoon.

A second group was the National Board on Graduate Education. This is a
group organized a number of years ago to review problems of graduate education,
and to make recommendations as they are deemed appropriate. The executive
office of this Board is situated in Washington. I have conferred with their
executive director, and while he recognized some relationships between
graduate education and research libraries, he said that their principal focus
at the present time was on the manpower problems of graduate education: the
placement of students after they have completed their graduate education, and
efforts to find new areas of appropriate employmer.t for the products of
graduate education. He assured me that the group for us to ally ourselves
with was the group represented by Mr. Farmer. We will try to maintain con-
tact with both groups, because their work will have implications for research
libraries. :

There has been reference to a rumber of the ARL studies that are going on.
I will not comment on them except to say that Eugene Kennedy informed e that
a study which was performed a number of years ago is about to come into
actuality. You may remember that Donald Holmes made a study of the reasons
why microforms were not more widely and heavily used in academic libraries.
One of the reasons, and this is certainly not new, is that it is not very
comfortable or convenisnt to use many items of microform equipment. Mr. Holmes
undertook to develop the specifications for a carrel for the use of microforms.
The project itself would not support the construction of a prototype, but now
N.Y.U., working with Library Bureau, has had a prototype developed which will
be delivered within the next few weeks. Anyone who is interested is asked to
be in touch with Mr. Kennedy.

In the summer we will again be asking you for statistics on salaries,
and for the general responsz to our annual statistical inquiry. I wish to
thank you for your cooperation and assistance in the past and urge that
these surveys have priority attention, with the responses returned to us as
promptly as possible. The whole object of the surveys is to get the
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information, tabulate it and then get it back to you as soon as possille.
The more prompt the cooperation we have from the membership, the better we
can serve thc membership.

Report of the President

I think it is almost impossible at the end of such a fine report from
the Executive Divector not to feel in the hearts of all of us the tribute
that necds tc be paid to a rather remarkable phenomeron, Stephen McCarthy.
All of my predecessors have noted in their reports their debt to Dr. McCarthy.
We have always known his capabilities, but you cannot come within a foot of
officership in this Association without developing new dimensions of respect
over the wide-flung activities which his office and he carry out.

The President's report, coming at the end of the meceting as it does, has
the opportun:ty of hbeing very brief and by-passing any duplication, since
we have had rcports on most of the significant ARL activities. [ would just
like to bring to your attention several things.

The Board in its meetings this week on Thursday adopted a new procedure
which 1 thinl those of us involved felt was very productive. On the agenda
passed out to us ahead of time was a series of all items requiring the
attention of the Board. Only those items that werc felt to require action
had an asterisk next to them. The other itcms on the agenda had a very
succinct sumamary of facts; they were the information items which lLave in the
past been presented orally. At this meeting, with the assured help of our
Assistant Ditector, Mrs. Frankie, and Duane Webster, the information was
sumnarized in a few lines. As we went through the agenda there was the
opportunity to raise questions about the matters, but this style of presentation
was a startling revision which allowed us to make considerable haste and yet
no waste. Iv permitted us, in fact, to devote a full half day in the morning
to two substantive items; the posture that ARL should take regarding inter-
library loans, and our position with respect to the National Commission on
Financing Portsecondary Education. With only two topics ‘or a full morning
the Board and the Commissioners were able to relax around the table for a
frec-wheelin; discussion, witii no pressure of time, and come out of the
meeting with a feeling that they had had ample opportunity to go over these
matters ir great detail. I think this was a very beneficial change.

One of tiie things which we have seen here which cropped up in the earlier
discussion oi role and objectives had to do with the ability of the
Association to look at itself occasionally and to review its mode of cperation
wvhen zppropriate. Ju:t to cite two or three examples of this, the Membership
Committee is in the position of taking a look at our membership criteria,
which was an important change in itsclf, as you will remember, with ihe
petential of shifting in size and basc of membership furr the Association.

Jur mect.ng schedule also has changed during two years under
Thomas Buckmun's administration and followed by John McDonald's. Fomerly
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the meetings were held immediately preceding the ALA Conference, which
proved unsatisfactory as there were a certain number of conflicts and
difficulties. We shifted to a spring meeting of two days apart from oiner
organizational activities. This provided us with the opportunity to be
together, go over a nuuber of substantive matters, and hear what we hope
would be very useful papers. We have been on this schedule now for two
years, and there has been a suggestion thut we take another look at this.
Not that we feel there have been serious problems, but here and there are
questions of whether this is really what we want to get at. So I will be
appoirting a small ad hoc committee to discuss our meeting schedule, and
address such questions as: Should we have one meeting a year? Do we
conflict with new academic schedules, trimesters, quarter systems, and
the 1.ke? Here again, we will take a look at what we are doing to see if
it is really what we want.

A third guestion has to do with re-examination of the ARL commission
and committee structure which has been in effect now for about two years.
There is reason to think that the original proposal prepared by
Thomas Buckman was a very valuable one. ! think we have seen a number of
benefits coming out of it, but there have also surfaced some questions at
the operating level. The Board turned its attention to a couple of these
which Mr. McCarthy resised, regarding particularly certain procedural matters,
such as who goes to whom on what-occasions, do you work down through the
commissions in all cases, or is it possible for certain operating matters
to go directly to committees?

The concept of the commissions in either a line or a staff function was
brought out in our discussion. The original structure put these in pretty
much of a line capacity, or tried to put them in a combinction both of line
and staff functioning. We see the need here to take another .ook at this
to see how it is working, and whether perhaps we may do a little revision
of tue original Buckman document, particularly in terms of operating charges
to the commissions.

Finally, a look at role and objectives is our other serious attempt to
see where we are and where we are going. I will not dwell on this. I
think we had a good, substantive discussion which will be considered, and
of which we will see further evidence. On a re-examination of role and
objectives, we are trying to retain and increase our effectiveness in coping
with our present problems and the requirements for change as these are
thrust upon us. I think we are :ilso trying to strengthen our capability
for sensing the context and the climate, the posture, the need, where we
should be in relation to where we are now.

We are working for a decrease in the proportion of the times when our
actior is, in fact, a reaction, and an increase in the proportion of the
time when we take action in a leadership role out of our own initiative in
a truly creative way. This concludes my philosophizing at this point.
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I call to your attention the dates of our future meetings. The next
will be on January 19, 1974, in Chicago at the Palmer llouse. On May 9
and 10, 1974, we will be enjoying Robert Blackburn's hospitality in Toronto.
Th= program clements are being arranged b?ﬁyour president-elect, Ralph Hopp,
and the University of Toronto Library has made very generous offers to act
as host for the meeting. In 1975 we will be in Houston, and the Board
accepted an invitation this week to have thc 1976 meeting in Seattle.

* Kk Kk *

New Business

MR. BUDINGTON: 1Is there any new business now which needs to come before
the meeting?

MR. HAMLIN: I will be very brief, first speaking for myself and then for
Glenora Rosscll. Some weeks ago we received a letter stating that to the
best of this person's knowledge, the Cornmarket Press, a reprint house, had
gone into receivership and suggesting we go to our lawyers. I wunted to
doublecheck on this and wrote to London to find out. Meanwhile Pittsburgh
apparently has definite information that the Cornmarket Press has gone into
receivership, and the assets (I do not Ynow about the liabilities) have been
taken over by another company.

Pittsburgh has advanced payments to the company of over twelve thousand
dollars ($12,000); Temple University is in for seven thousand dollars
($7,000), less some material which we ha'e received. I understand New York
Public, Indiana, and Cornel. are in the same situation. The only thing I
know to do in these circumstances is to notify our lawyer.

Assuming that the information that Pittsburgh has is true, it obviously
stands to our advantage to work together instead of having seventy-five or
a hundred different lawyers investigating the situation of this firm. I
have cards and letters here regarding this. 1 cannot vouci; for the
authenticity of the information, but there is some data here about whe
purchased the assets and that scrt of thing, if you want it.

MR. BUDINGTON: I would suggest that we appoint Arthur Hamlin as a
coordinating committee of one in this matter, with carbon copies to be
brought together in his office, since he understands what this is about.
If you see ways in which we can incdeed enter in as an Association, we
certainly would want to do :=o.

MR. WILLIAMS: I do not have any details and my memory is vague on this,

but T was rcuently told by someone that two firms had gone into receivership,
in both of which they have about ten thousand dollars ($§10,000) of advance
payments, and one of these was the Cornmarket IMress. There was one other,
and 1 will try to get this information to you.
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VOICE: I think ARL should advise its members not to make payments ahead
of delivery. :

MR. BUDINGTON: Any other comments to this point that Mr. Hamlin has
brought out? Is there any new business to come before this Assnciation
this afternoon? If rot, I will declare the 82nd Meeting of the ARL
adjourned.

* Kk Kk *
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APPENDIX A

ASSOCIATION CF RESEARCH LIBRARIES
COMMITTEE ON ROLE AND OBJECT1VES

Draft Report, April 2, .973

The Association of Research Libraries views the portion of human
endeavor whercin it finds its mission as being tripartite and as having tle
following foim:

SYSTEM FOR INTERACTION

>

SOCIETY s RECORDED INFORMATION

S

All of SOCIETY has neest for RECORDED INFORMATION, and it utilizes and

augments 1t tirough a multi-faceted SYSTEM FOR INTERACTION.

The Association works with one subset of each of these three elements.
Whereas all cof Society has information needs, the ARL is concerned essentially
with those of researchers and of other persons in higher education, the
professions, and the creative arts. Likewise, although the entire range on
Recorded Information is potentially of some use to them, the ARL seeks to
work with that segment of the record likely to be of greatest utility to its
clientele. Moreover, while the System for Interaction has several componerts --
such as the publishing industry, government at several levels, and the
broadcasting and information communities -- the primary concern of ARL is
with the linking of scholars o information thrcugh its member institutions.

The energies of the Association, therefore, are focused on matters which
are of special concern to large research libraries as distinct from problems

shared by them with other kinds of libraries. The Association attempts to
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avoid duplication of work performed by other organizations and to con-
centrate its resources on those of its members' interests which might not

otherwise receive adequate attentio,

Fo. these reasons the following statement of purpose has been de.eloped

for the Association:

THE MISSION OF THE ASSOCIATION OF RFSEARCH LIBRARIES IS TO

STRENGTHEN AND EXTEND THE CAPACITY OF ITS MEMBER LIBRARIES

TO IDENTIFY, PRESERVE, AND PROVIDE RECORDED INFORMATION FOR
THE RESEARCH COMMUNITY.

In fulfillment of this design to facilitate effective access to research

materials by scholars, the Association of Research Libraries maintains the
five following continuing objectives:

1} It initiates and conducts studies, develops plans, and implemcnts
specific courses of action -concerned with-the development, organization,
management, and use of research libraries;

2) It seeks the understanding and support of government agencies and
other appropriate organizations;

3) It cooperates with other educational and professional groups in
undertakings of mutual concern;

4) It assembles and distributes information pertinent to research
libraries and their organization;

5) It mélntains a capacity for collective action, including the
operation of such programs as are necessary to the research community and
are best accomplished on interim or continuing bases through Association

sponsorship.
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Among activities in support of the first continuing objective given
ubove, the Association aids in the determination of improved methods for
processing and organizing materials in research library collections with
greater speed and economy, including the evaluation and promotion of new
technology in libraries. Recent examples of such activities are its
management of the National Serials Pilot Project, the Microform Technology

Project, and the Foreign Newspa»er Microfilm Project.

Consistent with its second continuing objective, the Association seeks
effective representation of research library concerns to the Federal
Government, ircluding the review and assessment of existing legislation, the
development of new legislation, and the meaningful implementation of legis-
lation by appropriate Government agencies. Its work with the National
Program for Acquisitions and Cataloging, the Documents Expediter, revision

of the Copyright law, and the PL-480 program stand as examples of such efforts.

In suppoft of its third continuing objective, the Association strives to
work with national and international scholarly organizations and associations
as means of improving awareness of research library problems and opportun-
ities and of gaining better use of research resources by their clientele.

To this end it maintains liaison with such diverse groups as the American
Council of Learned Societies and the International Federation of Library

Associs ‘ons.
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Its fourth continuing objcctive assures that the Association commuiicate
with its members on a continhuing basis to keep them informed of current
critical issues and concerns from the field. Exemplifying this work are
its many advisory services and publications, including the Association

Minutes, the ARL Newsletter, the Forcign Acquisitions Newsletter, annual

statistics and salary surveys, and other project reports.

In accord with its fifth continuing objective, the Asscciation pro-
vides a tramework for the initiation and opecration of programs of service

to 1ts members which are beyond their capabilitics to mcunt individually.

The Office of University 'ibrary Management Studies typifies efforts of

this kind, as does also the Center for Chinese Research Materials.

As new programs or projects are evaluated for possible Association in-
volvement, their appropriateness will be largely adjudged against their
relevance to this mission statement and to these several continuing objectives.

* * Ak K

The Members of the Committee on Role and Objectives of ARL:

Ben Bowman Edward Lathem

Douglas Bryant John McDonald

Warren Haas Robert Vosper

W. Carl Jackson David Kaser, Chairman 2
Roy Kidman 1

1. To February 1973, as Chairman
Appointed Chairman, February 1973
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APPENDIX B

REPIRT OF
ASSOCIATION OF RESEARCH LIBRARIES
COMMITTEE ON ROLE AND OBJECTIVES

MAY 21, [973

The Association of Research Libraries views the portion of human endeavor
wherein it finds its mission as being tripartite and as having the following
form:

SYSTEM FOR INTERACTIQE

SOCIETY & it RECORDED INFORMATION

All of SOCIETY has need for RECORDED INFORMATION, and it utilizes and
augments it through a multi-faceted SYSTEM FOR INTERACTION.

The Association works with one subset of each of these three elements.
Whereas all of Society has information needs, the ARL is concerned essen-
tially with those of researchers and of other persons in higher education,
the professions, and the creative arts. Likewise, altihough the entire range
of Recorded Information is potentially of some use to them, the ARL seeks
to work with that segment of the record likely to be of greatest utility to
its clientele. Moreover, while the System “or Interaction has several compon-
ents -- such as the publishing industry, government at several levels, and
the broadcasting and information communities -- the primary concern of ARL
is with the linking of scholars to information through its member institutions.

The energies of the Association, therefore, are focused on matters which
are of special concern to large research libraries as distinct from problems
shared by them with other kinds of libraries. The Association attempts to
avoid duplication of work performed by other organizations and to concentrate
its resources on those of its members' interests which might not otherwise
receive adequate attention.

For these reasons the following statement of purpose has bzen developed
for the Association:

THE MISSION OF THE ASSOCIATION OF RESEARCH LIBRARIES
IS TO STRENGTHEN AND EXTEND THE CAPACITY OF ITS MEMBER
LIBRARIES TO PROVIDE THE RECORDED INFORMATION NEEDED,
BOTH NOW AND IN THE FUTURE, BY THE RESEARCH COMMUNITY.

In fulfillment of this design to facilitate effective access tc research
materials by scholars, the Association of Research Libraries maintains the
four following continuing objectives:
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1) In response to changing circumstances, it initiates and conducts
studies, develops plans, and implements specific courses of collective
action, on both interim and continuing bases, concerned with the acquisition,
organization, preservation, and provision of research library materials,
and with the management of research libraries;

2) It seeks the understanding and support of governmental agencies and
other appropriate organizations;

3) It cooperates with other educational and professional groups in
undertakings of mutual interest;

4) It assembles and distributes information pertinent to research
libraries and their services, management, and organization.

Among activities in support of the first continuing objective given
above, the Association aids in the determination of improved methods for
acquiring, processing, and using materials in research library collections
with greater speed and economy, including the evaluation and promotion of
new technology in libraries. It also provides a framework within which
collective programs can be operated which are beyond the capability of its
members to mount individually. Recent examples of such activities are its
management of the National Serials Pilot Project, the Microform Technology
Project, the Foreign Newspaper Microfilm Project, and the operation of the
Office of University Library Management Studies.

Consistent with its second continuing objective, the Association seeks
effective representation of research library concerns to the Federal
Government, including the review and assessment of existing legislationm,
the development of new legislation, and the meaningful implementation of
legislation by appropriate Government agencies. 1Its work with the National
Program for Acquisitions and Cataloging, revision of the Copyright law, and
the PL-480 program stand as examples of such efforts.

Iin support of its third continuing objective, the Association strives
to work with national and international scholarly organizations and
associations as means of improving awareness of research library problems
and opportunities and o. gaining better use of research resources by their
clientele. To this end it maintains liaison with such diverse groups as
the American Council of lLearned Societies und the International Federation
of Library Associations.

Its fourth continuing objective assures that the Association communicate

with its members on a continuing basis to keep them informed of current
critical issues and concerns from the field. Exemplifying this work are
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its many advisory services and publications, including the Association
Minutes, the ARL Newsletter, the Foreign Acquisitions Newsletter, annual
statistics and salary surveys, and other project reports.

Future projects and programs may be proposed by members, by the Board
and Commissions of the Association, or by outside agencies and individuals.
The appropriateness of Association involvement in such proposed projects
and programs will be adjudged and largely detemmined against their
relevance to this mission statement and these several continuing objectives.
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APPENDIX C

ARTHUR M. McANALLY and ROBERT B. DOWNS

The Changing Role of Directors of

University Libraries

The role of the university library director has changed markedly
in the last decade. The position of library director has become a diffi-
cult role to serve. Directors have been subjected to pressures from
different quarters. Five sources are identified by the authors, including
pressures from the presidents office, library staff, faculty, and stu-
dents. These difficulties coupled with a declining ability to meet user
needs, the lack of cohesive library planning, and an institutional in-
ability to accommodate change have all contributed to the declining
status of the library director. Recommendations as to ways to amelio-
rate the problem are offered. Among the suggestions included are
better planning, improved budgeting techniques, and the introduction

of new organizational patterns.

Editor's Note—Shortly after the completion
of the manuscript, Arthur McAnally died
unexpectedly. His death was both a pro-
fessional and personal loss. Arthur was par-
ticularly generous to young librarians who
aspired to become library administrators. [
was one of those who was fortunate in re-
ceiving his friendship and counsel. His last
manuscript represents, in my opinion, an
important contribution to our professional
literature. It is a privilege to be able to pub-
lish it.

TRAD[TION.-\LLY THE DIRECTORSHIP of a
major university library has been a life-
time post. Once a librarian achieved
such a position of honor and leadership
in the profession, he usually stayed un-
til he reachked retirement age. In the
1960s, however, an increasing number of
incidents occurred which indicated that

Robert Downs is dean of library a(l\-ninis-
tration, ¢mcerites, unicersity librarian, Uni-
versity of Hlinvis at Urbana, Champaign.
Arthur McAnally was director of libraries,
Unicersity of Oklahoma, Norman.

all was not well in the library directois’
world, resulting in a vague feeling of
uneasiness. Then in one year, 1971-72,
the seriousness of the situation became
dramatically evident: seven of the di-
rectors of the Big Ten university librar-
ies (plus the University of Chicago)
left their posts, only one a normal retire-
ment for age. These are major univer-
sities on the national scene whose direc-
torships had been stable in the past.

To discover how widespread this con-
dition might be, an investigation has
been undertaken among the seventy-
eight largest university libraries~mem-
bers of the Association of Research Li-
braries. Exactly one-half of the directors
were found to have changed within the
past three years, four of them twice.
This is an extraordinarily high rate of
change. If such a rate were tc continue,
the average span of service for directors
would be five to six years. Next, to find
out if the development was related to
size of the library, those university li-
braries holding more than 2,000,000 vgl-
umes ‘were compared with the twenty

150



SE QoI suQ CpiBuo oy ut))
WIS TISI0Y o Yo Ssplay 1appo
HEOPY g 0} vnunues suoyezge
SN SRS auuapest [euoy
Hisuet il ::.:_a:.::.r.E.u pauuod BRIt
STl Y AL S pue Spsioa
MUTTIELL PR ENSR BT A stueaisosd wou
Jopmunpgrso. pue suaniosd o
SPrIn Rubising Jo uotsuedxo 3O ouo snota
St prinaag Moy | LERAREN YIANINI
Wi o paon gy SIBUNY)
gsdtey
SAHERSIHIUpE awd jo uopag
RULWGID o) s dpnp oy R ITI BRI o
JOAOEALIAO BRON B O] 01l Csontex)
JOOMORAD ST NS CSIousEupe. it
AT LRI H HENACHT RV A{:} spspisaad o)
APIREHHOPEL DR PRUItos unpshot
TPetpOL eng st osed S Juasasd oy
ARpp oy jo dassod oy prie spsaagun
M A o jo opod I sty uop
..7.:2 RU MRS Bl Faup u_‘.—— .r-u,::_ ou
Topap ), gopisaad o pue wepegy
FUHPY O Wy SO0 sanustu
e v s jo Pagp i)
PEFL ST U200 sU} e poataso [y
O UIR INEY | pieawprip pue .b.:.__/. Mo
QO TUOPSTOT] N DIV Cutyang Y
SEHIOLL, “uoostieag] ) stao] ssodaonp
[HA08 3] U0 POUOWIIOD pUE pojou sea
suapisad-a01y jo - vemuapod SUTA
SpOpreatd-0aLs o L
SWHHE Dt UL Use] SEU oseatug, RuLyLys
PIOW Y, Ry UG {enuan
NI OF MPrgueisqus. pappu sty anunos
SURRLLIR SIS R RVIHTERE ARG BRVFIRIT ‘pasrue
IIPULE DL SIISIARBL JUL) Jotr 0y
ut, pav pmpisaad g vo samssond oy
“ssuopit e o s adod ug o
v fipsaaun w uomaflos g
¥ SHIUDAY DI 01 up o) juoes
oM Ll s Jeg) pur fuounngd
Qa2 R spuspisaad 10§ sjuaunurod
-dv wagy g poarpoxd woypwep R
WY 200 GIWRP X 01 Joadxa suey
SIRIQH PIDOVS S8y Poyse of csaeas i)
T4 UL AJRIOPISUOY Paugaap pri—surap
P sjuaptsoxd-odta ospe juq Syuapisard
Ao U—SIARINIULIPE XS0l 10

[ L

&

‘H urwuapf -sjuapisaad se uoneuyis owes
o1 uz aq 03 poavadde song ju s103901
1P AT pajou plojueg Jo urwi] Juapy
S g, SOUYIP Klageand pue AP A
U oyl o Yot pue sasan) sourodaq
Aquour  uopouny sutdaoyosisy oy
Laaomoy Jee) paossgl spedag gatjeon
I8 Ju uomnuauduy O} up gRnosy
AO[[0) 0] SIIA oW Mgy B PISU At
I "$HU9S EL 0 oY Is1y o spredurg
QALEAY JSRUOIE S soyeW uongsuy
UL O 0AQHIOND O ML, ) Poatas
SO OF[ SIROX Uy U Wy wiupveat
U PogsoRnns pue opqissodig NITTERY sey
W[t do Juopisaxd jo sayjo vy e
P V100 Jo Spdingy oo
SITAL DAY oS U oatou sy soqug pun
A ur sy saad A)saoaua jJo oamun
IBBIosL Oy pup Buispdins Jou st )i
. LU Jsowe Jweasy
sty Juapisaad o) jo uonsod o st
SIWIPLI 10§ o ol o0 1 pu
Aduanpadxa 10 AdwBiowe Jo sosug uo
UNJO 32T 0} Pd1og Sopts, @ wody po
AREHE IO PAfAY] gsea] i 10 Juipap o)
uveng ey poddng jepuruy e des o
Put onued jo spacoy ojes M PLaNe
$I0m0d BUMOIE S10u0A08 10 s1o SERI
opsoy tody osussard puonyud Cwisian
-dt Jusps Jo ynsar v se padopaaap ey
e e ayy jo pred ag uo uoyed
2NN SPABSNOL DRI [ontD A
SR T pUL JualIBoIsHIsp Sipnaey pue
sjuapgs jo >.o_.::=_:_ sutasaid ‘suoney
-3atdvo Hugsi swaqord st 03 poppe sic
-ouy dorpo pue Juopisaad oy uodn ouns
-soad e paoed vonmygsu N Jo oas
ur Yisorny chonamsand 2y ui soguoyy
daauos {RFININT .E:o..:u:.;. 23 0}
A[UISEYG POJIILO. PALIAIDT SonsAIUR
WOIY “pony; Suist iy e odod o opea
MMM SORUD M) GEGT U paeadey
U Bumuailag sansioaun g oy jo
QuIOs Ul SulBIqI] RUPLITIApUN JO uoye
-013 01y 10§ jdadNy o Punpjon 09 nox
P vy eaqry o o, ooy nox pig
odatay - anaydosd stoapna sug jo oy
Ui pue ooy pruogg A SCE1 UL pajou
Lo AIRI Aps10atUn o uodu $)005

-Las :r. Jo sanum .u—: :.._—g 1.-1_:& x,v—v.v.:r.m nwb ;—a.—ﬂn—c.—nm ‘UsINGY wc .m.u:r._v. Q.-g U.—C-«

-0q Juof urdoq uorsuedxo Aysiaaug
T y uoyuIsur pojeayd
-Wod oW Iey e owedaq )i 0B 31 Sur
“few Ajosow puokaq sy Ayisiaaiun oy ug
sofuvyp poonpord oseasoul snGpuUIalg
YL 000°006 ueyd 10w 2 OFIE Lol
Pordiy spapiys djenpesd o saquina
YL cuoyiu pEn spvunsosdde o)
uonIu 110y JSOUE WON MWD Sjuow
“HOIUd O, CSUSPIYS Jo pUoR Uy A
adod o3 Jdwopnr 0y sasuey) Suew ayewa
0 Jlasit Apsalun Iy padlo] sanxs
AP Jo opuwadp ap Juunp (U TISTITPNY
Ia W Suotores af (ot o

“toenxo oYL quogjosnd o inoin
JIsu
Ly Sysioaun o se {94 st “plaos
uoprwior pue  Sopgsyqud g pue
.——o._r-bm-: 1:—.— Q.:—v..:.._::.;.m .w: _v_br»r .::
‘unpuasiupe s uy spnowasout
ST M ST PIUIUEXD auaa Ahsaaatun o
PuE Apros 1t spuan Juasal WG
JIONE Ayl Apstoamun oy g 1p
- spoqemp e ue jo oaneasasdag
IS JS0W ) SEOM] asieag st Aoy
-soubun ay se gy aopun QU PoIur 103008
P NP SUL potita pue pojeas-doap ag
Avun sasned Jursppapun oy, ssaeaf uasa
Ut JUIWUOLALY J10) 10 souesq] £1is19A
UM UM WSLE davy SUopPRysREssIp
[Bouepung dwos . oearpwr sdpys

-Aopaup ur saFuedy sneoumu oy

SUOLOV ] QZDOEUZU(.Q

‘udyuy aq
biooys ey sdas Jupsofdns sv qom se
SIsnLa dY) jo sasfjeur uday daed Auew
pue ‘paylar auo L1947 sarpowoas ayssod
1sax8ns 0) pur SUIS03aLp ur 1dA0UING
Lruproenxo oy Jo sosneo o} Jnoqe
suopudo sup a5 payse sea yaey s
-feuosiod s mauy Aoy woys siojpor
“IP IOULIOY 10 S1013011D 0AV-AJUIM 1j3Ia
DI0J01N[) “P2IqUS Y} PIsSNISID 1o pa
-puodsoriod siopne ayy, akqus oy uo
wawsoyods vanEuo e Ay pinots sqof
1oy anb Apuanos OARY OY\ S10320a1(]

poja
-dwod, 210w 1y s1 A1oys vy a1 “Satpy
“BA dwos daet] feur suopruridso asoyy jo

yaes ydaot [, s10)200p a3 Suowe sassou
-{eam 03 opquingue aq s sagueyo
Y} JO mdy v Ty aprw sua osje uonsos
Bns ayp cpoysiuy ose ydepu jouued 10
JOU [[IAY OUM D501} (AU 0) Aeas 2AL3 0)
Surawy s ssea plo pue TP St o ue
W DPUPTOY SIN[O [0S SI004p o))

T30 wistRuy sl ey e jposye Saeaq

il .a.:.é...f_:: S SpIrAvo} Spnqige ear
CHD SRR R 9oogar woppsd o) g
AN SIS s oy groge
I JuatoR Bieau [ one siead
Apup awos popidde drom oM s10)
SUIp o aaduin oire] ooy Apnad aup
N pEuE oRma o o YRy uasaad
M pogsaniing ospe o sed oy ug
JOAUR QRIS W Poanad ey (el S103991
S Aunn I pouosoand yurwg 0y
PIBuSRY Pt Lnpn 2 ug) SSpns snq
ooy go sapmngee Suurgy o) Spaed
UORIUGY 3 oo Sojjog] , csaa
135 Juiptedx) puy” sodmosar Jutpng
ur spwgsydwosse Lewpiorngxe saed
-020T O pasn ey souay pue K105 oy
QI PaInas oAy w0y A1ay Cssaunayg
HAY MDF 12 pUE ‘J1[ 1M DW08 401108
P oo sdusopanp 1oy woay jrea
AUNDL 0) [N suomusu Jag) pasids
spaepuess aanaafqo Lug Lq oym ‘suet
IR PR o) uowiwedun udaq jou
SER 3 SonNis Iy jo pus o W, TL6T
Ul SoLIeaE] ANSIaAIUN U Jo Lyumu
€ 0} 5}IS1A BULINP puan oy} paasdsgo o]
SIOH D PRMPH PO uday dary toud
“wounyd ayy o suonvuepdys [e1aa0g
"Alu0 suuieiq
- QISIDAIUN 03 DMWY I O SWADS woy
=qoad o, cpagagpe aq of aeadde jou op
sadaqoa sownf pue safapon jo sucuelq
N jonp ap {ppo -vaussad  asusyu
dpun o {HUUaYP oads ur are—suoyy
-musur dfae| puR EipawL u asuy)
SC oM su—sdlysmalun [juus Suew ug
SOUIRIQN JO SIOPIAP I JRU[} DILMT [[Im
ale sioypm: oyJ, 00} ‘pIp SOUD Iojjews
ap o quondd o ‘siopaup  paSunyd
pu soureaqy J0gae] oy Jo adaad gg
oy aogory dolew v aq oy wadde jou
Soop g .u:::.:_ autos sey .:.:EEEu
OZIG "UOKHELIOSSE MY} UL SO JSIfjrws

—
L
—




-

-asjoanr Bwinoid ayy 4q PozaagdTIRyD
ST SOLIGIL AU Y [, S ULy
-A0% 0} prads ./.::;:c;.,;:,. pur <ysupuy
brr ssantsueg ar sty pasadde stapr mou
N onrzmeio ue suonear uewy
0 Spms o pue sHojoyaisd uo poseg
THILL A oy ur Buluugsog posown
MMETEUCW Jo- sopzoa) wmon untyy
onesiona Jo SALOY] Buriumyy
FULTIERY
ronay sea qesodoa” sasugp BIHULEY
DO SIS AB-SLYE o st Iy
tonrmgs gy EhITLE I Jquily suon
-tpaodag asnopdo-1oa0 Prop surinug
SBupapur onosioan sdueggag uow
-yeoddesyp [RARIESHIEIRRTI AFIET mg ey
WOy Avu egspn| SULL s 30y
.,.:..._:.:.7;:1 asodlad Y A0 s NS0
AW T 01 vonmjos iy 0} aun A4
ke { nuop ._:..:_..:_.:c:._ JO uoirziond
THODL M G] W padepop 1013001
AU THONRULOPE YRS Ro St
_—..._.u._:./ |5 Porsageso U Juon [AV)s) {rry
Pt pae crafqus o we poatddr
QAT Mo stozanng wayepopun Y
SAT sy IHW .f.::_z Slanapvgyt nog
LAY PUC NI Sy pop-todans
MO QEVTICT N S oubipapy Ju A
RNy Sung sopduaexa IER R ITH
Ao pazeopndios ur gjjemadsa
“pdios MNP spomadaa seeg
WA DALY N T S00000800 U0 spaod g s
v..ﬁ 11 «/..:.t.:_: ut r.?...:;f:: .*: ﬂ:::::.u
SUE S ol op satiiohe Jinituaoaos
T pAot g proots §ogEnoy, ‘s
S sHsOANe N Sppeag pPatope usag
EIRYER R HIASTI LY .;.‘,__3_3::4 10 pooy Bug
WO o) it sudod Jo surour Ju
sarnnoad eose oo Waagp sey ..,..r‘.:_c_:_..v.:l
e 1 apquproa Sp o oouds oy ug
TP Lo ur spoou ILJOUSS yaress
LU nonuuiopn ay g o ofeiogs
AMP—Cppr Sty oy posadosd gsugg
AT odws  aoag “Mopeuyaay,
"Spoau Arex|
-1 Sunuasard ue SSMANI SIy voup
IO} spuay ospe sy aanvuswpe
Sl saegy jo Ponp o st
Sudzap oy, -Swonvss o Ju spadse
1IN0 ut sty urty ysuy st (speropnu

Jo aoud ayy ur saseazou 10§ 9sNEd duK SB
1039v} uoweudWILiy-1oolqns oyy jdaose
oM ji ‘saseosdul 10) uonvyur Jo a3 oyy
2snedoq ‘suonisinboe 0y pregor w Aen
~odsa ..a.xmt? 2 9y3 jo sued ysow ueyy
ML 1opIEy oue soneaqy ‘uonippe uy ‘uon
“eayqnd jo sjex ur sosearou; Sumunuoo
Jo 3seatqe dooy 0y spopn 2 up wayge
donp o sasvataul Aprojs uo Junoa 103ung
ou uey oty Ajurenoy afi sinoog
3t asuenaq Spaed ‘eaqy Auspaun o3
JO TR sEZUMno 03 04 U 1pa pavy e
PoYoo| 9 03 >._..:E Son:v:; o1 Jo oug
CYHopouay somis
-IDAIUR UL 3] Jo {Bm v 0Q 0) Hwod ome
Funodpng [EnAeae pue Supueyd ofues
Hoys  pue Hupp ::.:E_C SolISLoATUN
pue sagofpon g Anprua IJEop dany
SINAIP D8I} YBNOYY UoAd ‘swinsAs Hup
“wApng par Suumnyd unuyord ur pagsa
=l arduons seadde (o ja spaeag
meg sossaoaud Suponpog put Juw
-teyd 13 aaoxdwir o3 {13 o) pur ‘suen
AUty pue i::u SRISsUL O) \::u.:_ (AT
IV Sansbate J05 ajguoay e sjods
tonepul g pajdnoa oy Pipngy
muls v Bugaipng puo Twunyg
“Kjronsep Paops oseasour jo opn
10 0D waag A)penjae vaey SPapng
puossudop mou o, g S|E>  uoy
TPUNO PIoY o3 pur uGnronps 1Sy
uo uotsstuwoyy ardoutery o 105 Apngs
v «.?.:_U ol T:.‘MH .:C:r.uﬂv.:,:_.uc—u —ua.u:
A[paey sansaaun JO swapqoad jeoreuy
LIS DY, uoyDyur pup sauny pangg
Poalx
iU MOU AUy sowty osoy] saynayp
SNOWOS 3 pnom amyy ‘1oye] 10 15u00s
‘pruom  Ajqeyaoug Aoy st Dureo soun
PIVY uoym juipy 2asoro; pmos auodus
pur ‘msamoy 1saq e uomsod snoued
-a1d £13a ® ur azam b.:...:o Aoy, 1o3ua
aaoqe speay qirp daoy oy jseop Ju adoy
PInoS sauerqy Ayseoajun aeak 1033 104
Ajipeals moag Kreaqrp sy pue fjsoaun
241 jo uoddns [vroueuy se Juof og
st 26T oy pojeqe
un ponuguoed aary mpny £q poI3And
SIP oIl o sojer ag ey} speoipur
mCOM a0us D:V.u:hm hkid V.U.——:_«m ~C:C:ﬁ U:vﬁ

qU'S1BdA uzoMIs L19a3 azgs wr Buyquop
2124 SaUCIQY Yoredsak Jey) 300 Sunjutod
PPEI Ul wajqosd oy 0 uenuop T pojprd
IS1 JopRt Juowary ‘poziuviio uu ‘pay
-1pud “pesiendde og ues uey aBpopmouy
jo uosuedxo 15y v saonpod apuRy
jo Aupoa oy MO 10 2suoos pouy
SUE A pawpoymioao 3 0] bUWGH J10m
A[snotaqo  oymlb soueaqy Apstoaup
. ‘Seod
WH KA Julgnop e suea yanps
deaf v quoanad ) e jurgsuon Alatig
swavs ABoougan pur aawds w oy
JOo ovr oy cobe stk g dows uoy
SRULIOJUT JG S)atam SRt adod 0y apqu
CLLL jou .v.:": SAUDL0S O O} Ul sy
a2 ERIULT R TN DPPRELOY S0ouaag o]
I UL YIRS O dagiue; ) ruogua v
VLG1 A MRS s1sng) o peatang
=30 DARY soTuL) Jursytuns ON g
asodand 1yt speahopiag Af{rn
Mou )..— pue uv—: SUHOITIULT ol ;.v.:u;.f.
4 JO sjnsaL T DAL pur Buidjpw
UL 0 SPOIOW Juo Sjeuoissajorg,
TP NUIS TSI usouue g GRSt e
SV oopquatdde swoos wonsopdag, uwn
oy ,r..:.._:.:!. Waatg sty s .w.c:" A e
Sapquop pre ‘peGl Ay PO up s goGL o)
du priva o Sy poanpud o popywouy oty
AL TIERUWOS 20 sj{ed S[pre § g
pazdiqud Sapian os Uoa{ St apapaouy
o vowdtiposd  Buguiapo Apneys
THOd ML ruoisopded wognuoug ay g
sy
"Mosvpduo@ Aq pozutununs AJqe uoog
SATY Sodauosor Asedq) adn dusagoyas
Jo swonud asory e jo SRR ] uoy
2P QUG UL popuote ot o Jsout pue
SOILAIDSTHOYY 0] vipont jomdu gy ppe
0 pnaBp av pagpeis 2o packdinho o
SOLCIYI Ao coptaoid 0] o s Ao
43 uey) o Lue jo sudod arow putw
,.;v 5I81102 b—u:_v. i zuﬂb*::w .T; z.r:—:::_
oRIe) dui *alouLI g “Burgovo) sy ug
Lreaqy oy Suzynn e wdope you oe syur
s Bulgoes} 3o sapmpyuue oy o
-puruap Jutaq Spuosand SOLEI] Y aueg
DU AURHE 01} MEIIY O3 ploje w8
“10AIUI O UL |20 $padtl an 1) oasos
0u op sapeaqy [riustredop Jno-prardg

saueq  peuougtedop  jo woysds
PIo o3 uojeaass o) puoy sopmys Arewyyd
“IISIPAU] J[UWS D4k SI[OJUIKD I uste
o spewno) pur syooq jo woud oy dn
dAUD 0} 5P} suonULERNUS Mau [rws
Jo stz oy seepq [ woniugy Aq poysew
Losumo sy sotgll oyl gof suoprond
Wit saky U0 Fujogotoy oy y
L aBpo
“[Mowy put £pigs jo-seare uasmgag auy
Juipiap ofsius Lo SOTIILYD ‘suidy
Qed pug sopoym o ssadu ayy yps
NILA UOHENRYNOY 1 0] SHUIULYY pue
sued uo Waag SHp Juodst myy oryan ut
OSIAAIUN DI JO MaL usoleny B uogy
Appudig quupys o om e Py oy

\.uE_ESﬂ;_.:: O SE oAy st Ruuiigg

OF e 1 pue Slousyo woddyq o}
Buoz §1 Saary puae m.:_::_om.f 'stioed
sIeurp pro i Ju oo D HUS AI0ND g
stowmpdiinsaae Apqueord Jsow gy o
S0 U N TS0 0 JUaW: o1e Moy
BUU[ 4oy eudoadda A J0u {n sound
“PSIp put sjuouaedop SaNjuaLy nust
SXJ O CNuf) O gegs g oul on st anpo
IROUY CC aRpapsouy i camangs RN
pue Buaea oy uentsod gy sosinng
x::.,.:,,._,,:. HelRE oy pur Swotodg
Jo noguepunop gl pue o008 100 o)
[eaiuad se .:J_..._.:c:x RLURININA SBRITEN] BRI
HANINICE i AN o1 Hupuosor ‘uone
U0 prpomepung e ohusand Avwe sat
TUIBI] O PLIOS g Ul sopueyy oson g
"AL HIDS-PAsO]D st yous erpo
AINIW Yy TaadBap AISSIL N 0} pue ‘sossepo
euior 10§ sjuu)sisse Sy jo o asn
POSEQLOUL fS0ssD Fe) o) Bulseorouy
pauany oary spoygow Fuipoy sjuapys
Jo poog op it adoo dpyg o sasud
P8 U i asngaunf @ spatamo) Butaow
ST ButoouGu woagy SpIMy boysyquysa
JO pisiho sueped seEoan g0 pue
sopnnsur Sad: sipangue jo qranead oy
I0JS0f o8] 2dueAopr 1uf spuktp oy
PUE SWoduod Jenos Aoy SAPIYS eare
Juipnpur  “swiaSoad Lneaydosipiojuy
JU UL DYy st saierg) uo pedun
ofenr p w.,.:w.::* SLUMLS SonNs A jo
Howaour Laglony  Henuy jo uon

.EN::Tﬁﬁm— Y, st puan -Z: [¢}} —«.FZLN.,.?—

152

Q

Aruitoxt provided by Eic:

E



10w 2y ], *samssard payisuayur Ajearn
sanoagpp Juae 10 Junst
“\ajosugputdya oae Sy cAurew faou
e supgerd rutqur i jo aog ges
- Sy Qsaaaun o agirs padopaa
S At o suopqesd s jo suiog
NP RS Iy 0 7.:.:.: 0 sydwiag
SPTMST aounpar o uniiam Jo suon
SUNEN 0N BULUCTY Ul SUInLo. 3ot
SNV TR I Jo s3opanp
vy supposd Lava oy o favpy

SIVEHIO] TYAWLING

LAHMATHT O} Uhitn snje)s
Ladord spp wirsor oy ador] wes soueag
LEANE LR D RN ) LRRLA PERISTES 8 1¢ BRN T supose oons
ESTH ._._:.i froorpru galim Jo onnjos oy
ST nol ape o s sassord roguegs
..—:t RITHELN u_-: Iua.c;.:— :-::J.u:m~ .:amu__«
srsug R | [LILI RN ,.H_ur,..\_au —::n SRy uno_
STHAICIGq Y o 1013 mnn ey ms
RO IELSS BRI PLASRACILD B 3] :...___:\:_ RUPIAY )
vy aapry g osmepg prdoaud oy a4
L ourRg B uaan Aur ug
. .H., vreah e _...::LL:,A WA YI0M o) sy
SUDMPAE 1L ARG g wemuaogag yn
SO 0 onuo3 2l pavaol SUop i
-ONILDWOS PTIE ST JUAUNOS sy
g cOnedeied puv anw ue snouvou
AN WIS QAR U JO 1D Iy
AR oourpedan euonei jo asnos
- ' SEUNHTULIOJU] JUAININOG [t
-PYJ O SsTopou g S| pue ‘suotep
-unoy ssyrads aonrunoyur pur and
-wiey Cqrimol pur syooq jo stoysyqud
SPVANS JUAID ar SHONEDOSE [rums
-syord snouea rugosd o DAjos
03 Surdpnp aq o1 uEno syduase furw
PrNSH] oW o[} Jo P N YOI 0}
LS sururaqi ynnoy ‘unpqosd Leqy
POAJUTNIO0 U S [0NU0]) CSIR[OUDS ja
ASIU GRS IAL1  JRC | paSpapnouyar sprey
pue .;.:.u;:.z: PUE NI 00y Jue] ‘frgasn
W[ DATY SIRIIT adeasay] Z0f 10317)
2y} pue ‘sSo[eed pue $81] wowan ‘suvyd
suonranboe  oantndood  ‘urg {1ryq
S se s sdayg cseejorpas o ume
STHIU rtauey pu ..A.::m:u ‘uonIsugy
wo AN TSI H,::.. —Qhu—mau *a:O.A,:_ f— A—Um_—lf
nosT o saberpy o sapa e

painquustp pue paysyqnd ‘aSpajmouy
jo ijedm snouurcud ue Fuonpord mou
st uoisojdxo uoneuwojur oyy CApuns
-19] puE MO[S 210M ITpIrAalou UL SIJULA
-Pr usm AINJudd ) Ju vang J1j) putiose
Asopeysyes L[ quuostas sem wagsds pajeu
“iprocoun yasaxd oy -uonruuojur jo
Suneys ay) Loy wNsLs [ruonen VAR
ue .u.fu:_.uﬂ 0) U.:_—.:G .:: St v..v._.:n\:—_— .—:.«
suniord  punosdyarq oql o asvp oL
woymuiofur 10f woshis ppuonpw oy
Apaprw pardope st uinsds sunagpng
s g osouenq {smoamun uo o (s

Stldd JO 12949 Y Juijay udas n| 0 sitteut.

=04 3| HNSII PUD UL 2 pPiod S CgElam
Eﬂ:?._:.. aar’ gou o Aqnrnb puu
swessoad muapud g LRI ARSIIA
-1un 10§ ZutRpaq vpuuLog Ul wstieL
-:c:cb jo w.._...r‘.:ﬂwu OY) 0} PaLoal pry
YHOMS|[T put A[fruy )y golreagqip Ans
-IAUN 10} SOFUIUTAPTSIP BN WIS S¥y 3]
sepnizo) xopdutod ‘awau ap jo jendgy
stosatterqu Qusiaawn pur 930{[03 s Nels
M qua wonreaxdood ur ‘s1oomjo ssou
s Aq padojaaop ‘epnuog  aaadoag
umdunsegy ML 2SUdd Suuopisund
e osfe spreoq oeys Aucw pre ‘soueaqy
Ayswapin 10§ Junadpngq o} sy
SPILAMO0) pULT) dJUYIP ' SI U] MON
oz 0Iqns ay ar pasoanul a1om Kueur
Yl Inq  ‘warqoad oy jo Axopdurod
3y jo asneanq ‘(satrex|i 983{jud 10§ s
-nuno) pey Aprase awos yidno) udad)
spP3pnq Aseaqrp ANsIdAlun Ioj stpnuiog
fuisn 304 jou oM spiroq Mms jo A
-iolew e jeq) g9 ur AdAns v ur punoj
Ajfruyagy -oBe sieal un paynpard sem
sauvaqy  Aystoawn soj sjonuod  £reyo
-Spaq oeas jo usayyed Supon ML sat
SIRII] JMIIPEST RS (1 SUoWe Lofjel)
-dood 2O Atow 10j spurizap sy
uf pur ssodoad SutpaSpuq o ut sjpegad
-3 *spaeod s vy 03 12[qns 2 ouwt pue
10w Furwwdaq orv soueaqy As1aAwg
-2ouentodun atseq Jo ase AicjNY)
SUDHLPUMUIWIOIDT  pUL  SAPMIS  § 10JUID
ML coprion) “IApmogr e ‘uoneanpry
YL 10} GOISSHUWOD) IPIsINU] Ul
S04\ M Jo (SINAHDN ) suisdg now
-afeaepy noneanp N[y 10} 1muan)

feuontN Ay Sunwueqd pue yaressas e
-13a0 10§ Fwisn aq 03 suadde spavoq dlels
AL o POfIOdUL) o1da sunhuusul po
-jeuisop 0} sanypiqsuodsar Jo suopouny
JoSBWUBISSE  SNoIAdL] Csaadap pue
‘sureagosd AWIprae ‘sonlapgae ruoed
-nPo 'SNONdUNY JUMLIDP 0] Ljotue
aapdwod preog o Jutad onyesidog
ewow) YHON 21 A (6] W s1oul
-A0) jO parog eIg M) o tonraurio
S WAL DI ST (040D 20TAOLS spaem
-0) Juamdsow oy jo o feodsf uoned
RIrA ._.:_ﬂ.:_ 104 spunj nuy ado o
pue Suprneg s o uo Spgars seip
suotpnsut gownl s mpedod Ajpeany
-od oar ospe pue ‘roarpsp dygud 03 190(
SUS SSI R PHEM SaRA[j0) Jotun| pur
Apunumuiod woau Buneaad o S saes
JO LUINU R U] CSWOSAS SHpRma) puw
Sutaued wnugord ur poysrnur Spsuons
e e fpeau pur Csepputog S joRpng
Lprayge Suepy cssopard Sapanpng o
Auizeseyduy pre woiuoy e Sois
S oy oagan 03 suepd-toysear wioy
Py dudoop speis gy o) sisyen
-ods pogyendy LRy Swppe age sooues
S OIOS MU CSPIT0G (NG SasIa oA v
-st3o) jo Pnpesd w sy fpaed pue ap
SIAD JSOUT 100 ST JUOTHIAGUE JSIALIR
WIpIs M gy sapismatn Ajjead
-§3 uonrdupa IR Juodge Juoutaosnyjt
-sip aqnd jo ypusar e st uounaour snp
“aued ug ceuoimysur papoddns-nes Lao
JONUO0D dI0Ul PUL ALou! FUIING P 1]
-1omod Ajurseatour Swod xg age aogrd
-npa YR 10} SHIFEDI Jo spavi] g
spavoq s fiq  jonuos Qupmaiou]

) Juaumdruete wr uonedion
-1ed Jo ULIG AUO ST UOTIEZHIONILY 'S
SUOD IVPUHS PUR CoZ1S SSRp) wanaepes Sy
-puptt ssaaomt {eovy e 0 aapiy
-ap e se Aoy oy aop nens pods iaeg
jo uonisod € sprImo; opuInIe QRO
-dood fouung si tosy Leanr pmaow st
dNVY M3 udag ; oed Snenonnjoans v
e, dzZoun 0} sagnary Lpsiaamn pue
Sy o prag s po W Gen s
jo Lpchdns-1080 o1y pue Aauout gy A
SMOPT AR opqerhaae e ag e
wonstneae Suqedoie g =L oseam

ayy uo aq o) sivadde ‘A[@iun se papred
-1 Suo[ ‘sANorj JO UIAD uoyezIiuo!

-un Ayl ‘UONEZWUCIUN pUE ‘SYdTL IPIS

.o ysundie opraord L83 yorgm uonad)y
-01d oy "pnds pue agpapmouy aatojdwd
JO ASR AANAA{J) SI0W 10} PAdU Ay} <astad
-5UA MY} O JUMBUIIA0S ANy U dITYS T
10§ puttap © SWPHIUL WSIANOY Jud
SUOISTISI) P08 ‘S10NfoMm Jo [aas v
-uoneaups Furwosd oy apnjoul e
-urul JO SIION[ MaU ) Jo aourdao
-av Sunowtond stope,] ofuryd 03 spadu

juowageanul ey pue  ‘Swbnemp
are  SHONIPUOD  [UID0S  uoNBIINoN|)
quaaiie

-ure U__:;—:u ut m.u_:.::::_m h.,::s —J:ﬂ
11y “ansar; ..u::/. ._:._.:._;Q JO seapt
DE S ) ur ‘uosey - J1NVV
£q ﬁ.::.:c._; Apms © ur uosely T
AN A [[OM PORIBUIMIOP ATE NONLIS
-tparpe Lyisaoatn ut Jruaienenr {iojed
v.—U:.:Rm :_:Q_u I._r-—u— —.l...n—.ua—:.u-—k AMdu .\::
ydopre [ras Afjroudi sansIvAlun ety aIe
suondpaLy Iyfneisuo Aup jstucfle (syund
-1 pur ‘fris ‘sjuapms ‘Kuory ‘wonen
-Stupupe $INUNOSII [T S[usur i "Noe)
B 1pUn SHUI0D P UM ‘uonnInsie Atg
10] pudop ug asudpPp v aptsord 0 spuay
3 amp st Austoaen e aoj suzd quour
Sfeuewr mou gy jo somaa renanted
a3 §0 auny AauApaqo pur Ayaavidn jo
sajdiand oy yuiw apquedwon Appiey
pur ‘Ouemneang] st W ‘udu fruonel
pue [erafmut jo dn apuenrr st ¥ osned
1q ‘vonezinedio stwapron ue oy dqe
Ans Afpenadsy nens sauompy st ayy
0z UONTIOQR][0D ST UYL JO IS€]
a ‘snfmis day qANOIY SAAT0AD vopvZIU
-eflzo [nyssanans v ey pue AJnvyd Juels
-0 w5 quawafivue e st ‘doduod
paa-ttade o) 1o Padse ue ‘sotoonpy o241
M Jo () o praeadde aavy wagsds wou
U.: uon .hv_::-_ u:.v:.uUKU __'..—;.z.u.ﬂ .—J.uzw..uhum
a1e d[eL0m purt uoHEANoy "Ly mo| e 1B
a010a 3308 v A st drgszapeyT cssaupo
-puo-uado pue “furip jueisuon Ayxopd
BUTIRE (TIRAVIY o GEN T TIN [ R SR RN TR A P
D PYTR PR DSOS prnpaeaig je
-uotiEpray gy o Sanosen) ‘Fupru-nols
S0P RUOZRe W apdoad jo quaw

153




Ysnous S3uow uaan ou st a1y uam
—irrunng oq Amu suon ...::um.* ut
wpgend Surwors A3 jo coneurpdxs Lot
-UAd g dpduirs v se. vouguedop A1aag
pouqe 1oy v A 03 putoy s asnp put
TIUAA AL o Moy} pue aaoy pusgy e dsoy
By o syl rws jo dn uipng
I"pran e o) pry suoRERsy 1o par
RA ERSS T TRNN doyop guo Sy OAIR)otaos
r A N jortieey .:7{;:._; e :.l.ﬁ
dp oy 7% 0 spury e i oxdaig ge e
.C...:E Y spaenod [ ?..1._:_; .C.EE
.:—u h: ..\._.. .:: 5.0 ._:lf.;...:— .._: HLL._; Lo
T .\:q..::._.v ~::u P ] -._:/ IN: -: O5IaAU)
Hoduros sygea G ooy [ aday
STy o [yt Gopstur g AR LR RIFIN
.:? r.‘:‘.; w.:.//...*:.:h .w.JC_;_ “_: ._.:..: r:_._
|.=..L.—.—; u—é—u *v.:«.u/ :.:.._.4.:.“: .:C_vlu'.:.~
HOopaapy pue Wy g Moy
A Aptooar yodn Paviiuny ogon ;.::
ru..qu -_: ~=.:u .JC....:?.L:._— :.rv.nz.:_ ./a/..._...a:_
30 rgund g N sadanos njpnan g
RAY] .:— Auig
SAVAL Iiway M o3 depe Jouury 1 u
IR TR RS TR NI O puae g P
U:CL RLENTESY ....—.:xb/.:::::.. MNou
.u:;—— Al :~ rm..w—:;J -..._;Z..:_:U h.-.:z
ut uejgond o ML ey oy
il .ﬁ./ .\::= .N.C.-u. Ul :: _v 23N .f...f._.ﬁc
AN LOOS g opdoaoe M| IOl ou
Atug unyrziuesto jo v_.:_:.:: o BN
IO saup dneag;
AMUspeIr . pun saziwnun dinug o
“Wapruen gy gy A[EE i 2o [IB1TY)
01 wnoddo wr du P ysnu sdnosy
ong o gy J05urp oo uy OIN[] s
20§ praou e SIS aaeEnsnywpe
:_.C...cwc ‘oW Sl IR ._...l...:._ ;—t Nt ._....:E
YY1 mopraruou 1o (I uo pue
[ruotss posd g0 QULPEIL 210 ‘speys omg
ey dopanp o Ty st Koy [oovpns
I Jou SHY ey wopqord epotued vy
2 g PP o u.:::cu
- suonoerd danrnswpe U dBury
103 3210§ L syuosordor Put ‘ampuns oag
“tasitnupe SAITIQH ) UO sutens groags
Supnposd s OS[E saleaqy gisioatun u
sysyeads Lreaq jo asn ML s
- ) pue S [asutoyy Bunoye suuisiaap
ijod uy HUYS B 30dxo pue juem Aoy

*£101208 mo 30 3531 oYy Yuar uowwos ut
lgnm:mQE._ pue .vﬁ:.v.:c.:c.:oc 'SnOLIS
“U0d A[[L1J0s J10W g1p osje Aoy EEEISTH
._.E...._E Autwr pue .aﬁuc_w SJaasew L
v ploy suvireaqy 10 sed oy ur uryy
Parvanpo  1on0g IEf a1e ‘reuorssojord
-uou oyy pue {ruorssojord 10 lwapese
Y} Yoy gpegs Areaqu o sAupragy
«POUBOL 0y Juyy AJU29Y 08 SHQ} 31y
oYM unw suo Aouy ] parur aun( sy
I ynyas oz Ity o3 uo e ye
stosnp Slojeasnue PoroY pue juy
"UANKY doyio 0 pur aw O, ‘9 ‘stguys
R UBLH .ucE:E-:c_v._...% vAUIStutupe
ut uoyedidgaed 103 s3sonbagx ‘noneziuo
-un ‘uvnuziuvsio prusysuonys ¢ supigo
LN ST TRRYS WIS Arvagg aiyg Aq
Jopiysiuppe >.=.EE 2t wodn [ABIFEI)
Jhnsyoad uy sey LYY S IR Juoaog up
ISR ST(ITAN Boqoy Sosty Suvws up os sy
A g Capovy pue uogensiuupe ap
I suonesr ur aoddns Papo-u ;.::.;
I O g 10 PEIS wno My woy
YN 1apun oy Pluoys 10304 N[} ey
JBULHS woos Avw I soanssoad Jumg
Mg otuyopuy Y 10§ a8tady
=P 01 Ay u ore RN Ansloatun
Y} Ju suquad [vidueuy ogy oy
Ju uuyag uyy oy pastysuen puy [ra0
"L ARRIpowus seay R PSS TR Y] sy
10 Ao sig) yodor [eiuae sy jo osed
1 a3 uo poddos [upuEuy Jnoqe Al43)
“HY Pur Agungy o3o1am AOPIP oY) oM
TMOOYS ausery Aap quag A3 Jo duop
Ut pornddo ey sy} Jo agdhiexo Syprom
UV sod sy 30 poaoyas 1032021
Y1 295 0y Aoy oae Prey pussaad spuews
O [BLeaL Asnogaad uryj Aouow S8y
oatl Avw jo ud sSojoyug,, € st paey
1 Avur oY Yoy ‘Aaeagy M 10§ azoym
9519 S0 oyew oy uednor si ‘Kouow
Ml ou aaey Sew UOpisaad-onra [elouvuy
a3 ‘suprsog “spaou Areaqy jo ssouonae
CULE EEST 1P o vaurauwd 0 9
3q jou {ewr My “uoleyur pue ‘spucwop
put suoyuiaodxy qduisir swergord aun
-pesdd Buipuudxa Juouyjjosug pascosout
‘suopeargnd JO pooy} Juwmosd-ioag oY)
Aq Panpoud spaou [Euruy oy Lpreops
$995 10011 WY1 Apriguoas pus o puy

4[snotaqo siayio pue 19pry 4q panasqo
SIRIQI 3o ysord ju ageg WYL geSINN
-loqne Areyadpng pue Ateiqy iy uanay
4 SIdIguod Fuwoa jo ‘1961 st £peo
e INUOs [rpos e 4q uonpaad e oy
uonuae speo todsop Haoy wopisasd
DA [EDuTuy Yy YA o Aew 103011p
AR jo suonensugy sofew NP Jo aug
"SIIUIDS ) ST yans Sppoy pa
TTUAL0 Annquou uiol o Avw LISTITY)
pue ._uuu:,v.:.azb:.— e Jwos ‘porarey
A suapisaad 1y coun wim $$Y yonuwt
unopmoys v jo Jurad CUNORSRT BETR RN
J0U plrad 1o ay) R pjou sagyo
pue ‘ajriodo o Y2MYM U0 asey 1oavod
ou oavy Lo e ‘PoyIewag urwang
M zﬂ—:J:.H. st .H.DN:...LM L.ar"—_ Cv,_ﬂ S10}
S N s Juasagd o) .CE.E M jo
Lupqe o PMpPot pur ‘omy o AN AT
S12YO Ju tohe) v pasodiogug Juapsoad
AR qua Pryued yanp wuy amaap
A} ptaan sty Moensuupe [2a0-doyy
3 uoytagoxd MNP o poquied Apear
e sy .ua:_...:c.::_.: RAUTEN BN THITHI R RYY
-op a3 uo bue “unpqoid snpy uo pauow
-ud .r.h—zv.u.u:v w:CL_Z::./u ..JZ:.ZF..:.%:.:
S10R01p ) jo Suew jo sanos 1 5100y
~30 s toprsoad W1 uoside [ruonms
UL SPAL sy asnedaq aed w “ASIoaun
NP Ut urwe yomod o RS uap
sauad Y osmaag st SHp aed up ooy
2 MY UG geagg 0) soanssoud Do oy
g yuapysosd-ooen feroutuy oy Sjaey
ansed pue opicand-aara JluIprae wpy
{v inq Juopisoad I £Juo Jou Aupupoug
YO sguopisaxd oy ..A_.__u._c.-v,..___~_5
prrodas mu—:ﬁh ,:_Jt .f:..._a.: .:: .—v..uu
AWIPL Ay ued uonisod siy Sunnnb 103
2P 81 10§ asnes pedpud RUPRTSIGI
SISLY 5oy ut ng ‘puoaas se Y3y
- Gprowy Lieqy A s o3 ppo woos
W3 loguos jo SPIEOg ess sonisiaa
un payroddns Apignd w ‘pue ‘sjuap
s .b_:o& oyl “purs .CE&.__ oy a0g
0 sjuapisord o *apnputive Jo dapro
qeqord w ‘azv Loy -sduoig WwIagp
g Aq powaxe e 10311 M) 1o sonns
oid Fuinord UL 'Sa0snos asnssory
‘1800 .:: _.—u._C}r .—.vuzo_ o e LIRXLAT
13 I3 sapnjouns 9519 10 opdoad Aunw

00) spuayo A(djewnn oy jrun ‘auope
supqoxd jo apmnnu 3uimnid Y yim
odoo 03 Bundwaye U1 dalsIOp drou: pue
2dowr Ju1caay 07 Aouapugy e sey ay ‘asuatd
Ut 1030041p ay} uo soanssord Y3 sy "|ny
“ULIBY ST SSON)$ 241s500X0 ey 20u3e os[e
Loy ng ‘Pautuniognd 139q 07 soan
SOIXD ST WIS $vons IDIHIP upmrn B
0} 121 22u8e JuounBruew o SINLIAY
4P L1380 nooy Sy,
SAU Damgo s wopdonq np U c{ppuaa
uonuMIs 2 soquasIp uny g vaLm gy
Aq jey v jo apgy MNP puy  Cuvnenqy e
30 g1 Ay uey 21500 yonw o 0 snd
-wea m._;d o :c..-Q ” .wO D.*: L-: ?220.«
AT amy paaasqo Injreg ydpey
LSSosndwiea ofny Luvur os yo s pue
SuIpIys “Omavy o sapratad nyy Jun
w02 Fnudaoun jo aneuyd Jussaad, oy
[¢)] —u.-.:.‘.e—.: _u.:,.‘—c_sv. M~ _:—mbr—‘.”h ...«Guw
WY sty uo s o) urw 393unof e, aaey
ppoys \S._.C.;::_ M1 e pogsaSisias >.o_
TN sNO e saeok um 10§ Wiy vag 0}
pasngor peop Juapisard g ey pasodng
YUY quoweys siyy PAIaqRE 1oy
pue ‘syooq Sulng u DAdNNG Jou pip
AL TPy pouwmojur wapsasd mou arp
>¢b._>h..5=._ u/.._.-.‘ J:,* n «_:_« T.:F, LC?JDN:H
QUQ 10paq aead o) asom nod 213
Avis o 1o ul 1e0f L1aan Hnupeogy oyy
10 1ysuy Juwuny jo 1w b au0daq
SE 3L, Juy pojou quioasursg SOy -
‘sreaf Asoyd, any HBuongy paay peygp:-:
Tyuuad sea Louour UMM UdAD o10ped
sugpqoid  am asoy) pur ‘Ased 1as0u s
uonensiv apy 010ua uedey sinory
LSANUSIOATIL 0 yudprsoad 10y s138
se ysnf aoqeard st muens L " spuewr
9P 10 Jowury g pue saomosys Jo 1aue
N} UMM S8 uTuesqy ay; ¢ - spegd
fuomy ysed 3 ul Spmyuew jo sIapio
043 10 aun £q pafueyo JAEY 1030np pue
Aredqy ayy uo sornssaad ayl, jeyy pasras
“q0 I3(ssn g neulsoly ‘Afouons uonenys
Q) oquasap soseryd Ay ma5 v Jured
s uodn A{Buraag aynb o304 papuods
=400 s1oqme oy woysm im s1opar
P oy jo Auepy wy undn [*7110x3 sarns
S1d £ g aworm Areurpioenys g
st qof SA011p a1y W aduetp snotaqo

154

Q

Aruitoxt provided by Eic:

E



2A2M2Q DWos pun Moo sy pue >..:v:_
o an p HEETYIRY! Stapgoad [runney
ISIUT U 8y HY [ISNUSNHTN RE RSN
i é:..E:::EE:E‘C_E “uLez U nd
SO NadnusaL Ju Rutteys CAUBRIIA NN
15, UL
It RUR T A[0NE ALy nos P Ajiston
Sty :._t.&,.w LRI H OIS TP AT o Sao
a0 qed M w0 oapap
Uy U SIS g Iy o ERJISS
Mo o Sodiiop Rt RERlY]
.:: ::. ./_.__.\._ v
ow
RERTHAN
HES Y] ::Lc_; WP osap
petos ol
S eREwed g pu s
WO Doty o (RS RUTIN [ERF
S Nags, [ 10 osit gy ju
RFEAR g EURPRTTII TR
i
HERTCVIN PPAS N RV IPTIIN
spadvg Lagan] A paeaxg g Spug
S | [PUHY T 1) .:_ {RAY
PaAOs Jou dar so aalgr R U
pue s ! U SHoiy
=daddya RN u)
i as 200 al poe
S o s R NP S lar
b LN e sy PR AL
‘UoHL/ Ea U o .»..:.::..::u::_C.:,:.CK
Poktod devn- i) ¢ g
UV Gj vy EOEIREVNITH Y (LTSS HF RN TS YR YO
I AR LS BN NN EAN ARG i laau ARATEE RSTH
quingtio APBIS soal FRLp UG Seaaend
..CE;; U Juads Sl DL G sJogas
it Saug)y :‘....:L,_._:L pun g
oy Jo Sty s oy [
Pouuiiogap Y uuury Uuvagss [ruoyeu
UL HsIoattin [ ™I Bord ang
JO sltus LUl et A o g Pouity
RSBV RV Y] IR EIAYHEY K O) oy
WS P [raouo; pue [vuoyeoapo [y oy
JO usrjuoouad A e DRI DRy
PN stoonyg OZIU0UII @) gotpd e
3 Qoapug Adeaqy oy e 1091 01 oy,
Ul st Juapisoad Y3 eyl staea HOYiiy g
v ouy Loy wuiunyg L.ii.t.ﬁ.g
“AIo 10 :u::C,E.J.::;,. Ul pada
W oad sIy) u:_uu__.,:,.__v Ut “s1ojsoap Jo

1Ay

ISR IOV
RURITH

(33 5!

Aty asear puoneu 43 aaoye
s d g sooud M) ur saseaouy pue
suoneayud g uoyeasyoad - Fumuy
U022y jo Ay VI ARy gy swj
-quad snoe >.:= 2adso sasne. IBpu sug
“LH9D 10 onys g oy Jofns snwr Aseayy
M} Saaeanadp ao [0S spuins UNOD saops
FMENOAIC iy poddus [touLy
Loy poddng [Louvuy Sy
uoned o
Jo ssouwoagouie N paanpor pue o[qis
sudun B B TR Ty I quy
PSS puae pose M da pojuowities
S0P SeEpy yonow Hus se ow se
spug Yoo jruor RIATI I (01 nuiyse Ju
U oo gy SUEF o g wo puy
T 0} wang o SOt OUL VU "sa0p oy
PLI (RN Y MY pwasp o) Huanggod
-do ure S Uiy d0pn:p A oddey
SIS 0 N o SUP ST ragaap o Apdeg
THnlanpuy e ey sy npaur suois
1op ogud [Puoignsur vedanaed
0UUEY pue Juaussine Apsnatun jo
A3 doddu uegy SDBUO o ool
ML s ot pragoguy Jo uonuopsue)
U Up uene pojon oy PIONS ey A
HOSIRLAOL D ogg o) e [ su gy
o g Rl IRAITP Y furpiodun os sty
.>_u,:c._.fv._: _:._.S :_.Et :._,:_ vr.: t;z:m
SML opup any jo SIQEIS Ut sutjaggg
Yot sng
IR DUO B e oo P g yanoy
udsg dpudi SoBuRo oyuw o AlLjiqe
UL o s Jeapisaaa JUE puv spuopugs
Y L0 o saday avag pue songd
“Osuiid mon gy PR pew sdnogg
U], s o putdod ¢ paag Podujaa
P oo sty sistpeads 3o guis sy puy
ML ) SUBJIWE 1500 pihioa Yorgan
SButpping 10 su Pisneg Jeas v Posaoy
AL g Sppmb s o
UL I stivgaa)g00 ddeasou sotniguay
4030 N g sounouis SO0 oB1Y;
|ary Arw RG] sussatun oy} ‘uoy
TIPRE U] potioduvs suosroan ApLau Ay
POLIUBOIDL o Aviy POt oy 1o uaaag
VBULYS o) RGP ST oy Woraoneas
Sy e st cgjosy AL ) i Ay
Mot oy R B UL RESHITIND) [
uoRonpa g Mrpewwaoe 0} L)y

or WA quad
SIQY passnasip aavy siayum [E20898 stouy
“I1 pue ‘elquinjon) ‘Vion su YIS “suoy
-da0oxs Aiomazou awos 3 2oy dea
-Puey sofew ¢ 51 ‘Jutuueyd Jdurr-3uo ju
pue sjeod pajdaaoe pue “3lyeonovad ‘onyst
o Jo ol ayy ‘mvaraa [to4u> 1apun
2t sped spp e pue uoneanpy LBy
Y mop we, O d A U patoyo st
Y L pue unsieaun Alqugond g
id ssojopoq, PUL dwes o jo wow,
st soserqd yons uy AJeotusn pozeg
“Wns svanaafqgo Aeagy [ruonipey oy
souv oy go $3aaulgo sadoad ay
a_::_—.. .p.:C_&C: —vv.a__u,u::,y..v.:_ ._vwﬂ._.._ .-.::_
suentvayl Apstoarun Lupgy RN IR
H0011p wug wduri-poys 10 DBUL-Buo)
U Byluued Jo quf poua b Quop
Aforer suy ;.F.:E M) gposy LY CTNANITT
oy Bweued PUv s[eod jo yaug
<O Buray Jo aeqed
“BaUg stooy e pownsse sy Pre apgis
-uodsor Sjjreuosaod PRI st gy a0 Ju
broy oy ‘Aypnony VY03 wetegsges go
(V9] Y je unopod oy JAqrun sy Areagy
S ungw,, quyy PaALsqo 10)20a1p ERITHY)
UV e 1onew sup g ONAPE “OWOI M
Prrom pue ‘spaoy Aseaqy oy uduturwy
siadde yoym JO 1ayitou taadas ) R¥ U]
Il 3 10§ weagosd duwpeoe posnpo
Aljenuesqus ¢ {8) 10 Souow wow (1)
81e vAndayd oy 0 APYY suonupos Sjuo
NI ey st gegs AR oy A g poan
-1t Bupy BT} uosnpouon Jaguaos oy L
LT suonnos pepraosd jou QALY uunez
“Hhuutuobie pue wonesdons ‘uon
-tudojuy o uonezuaadwysy oy
YP O3 qugar mouy oy swasy auw og pue
.u::?..E..E_c Apider st suesdogd yoaeas
makpue Jupyoroy o) Ay popoou sjeu
-inof pue $youq g Apddus o At mo
1EYI SE30vy snouquigng NI, Spanuned
SIS sosty  praeg UL awns
3y} v} awed opriney e jrodos [Lnuue
CL-TL6T sy ug quomsig ydjey sown
194 00G'000'p Ajuo PUY 31wy sew g
Heyy stejoipas jo spututp N adoo
0} oqe ssof sen >..:...=E I Sawnjor (g
TO00'8 M e Popujouod preanyy e
APN3s Jusoox V sown piey yna pojdnus

sauldipsip  jeuonpesy 94l U uoie
ey pokunuod pue Sjuopys asow
‘uonrguy uoisojdyo uodruour oy
sty punordyoey u Poutpne uaog
Aproye asey sosues AL anunwwgg
Aistaatun sy JO spocs oqeunpmy any
120U 03 o)(ju 889 ABugseaouy BUMOday 5
Aseaqy Apsaoan Y Spuoseddy spaou
waut 0} Aaesqy go Litpqe RIUTTTR NG|
suonuoz g
U wopqoad suouos £19a g Bunues apuny
100 3nqg Nqung Sjuopys pue Ay se
JUeoa su A[denu E:I[vv.c_ 0) oy SyLu
Adodogd EUAVR S TTH ¥ uinng gy sosindwa
Bulnueyo wagsad oy deg Of, 'sadod
Hauis Kjuo datiposd osju surpd  qeaoad
~dy ST uu g Jo wao sadow
BhOxo  uo AU _:._Lr_m [#3] ﬁ:.d.n:_c.—
U pur opessod sy SPY o) vty
S aou oy JO yonwe se 1oaos 0) ao4nd
.V,JCCQ ?uL_Lv .;.:: :.:_.5 .vLCV.,(CCuL suoy
~29[102 sduo-aps gy oY O] pusy SUO L0y
Yl daagy AEIpIELOpun e s aday)
M suognpsuw 20U U R)ox) g
0% "Youaeasor 0} SJ0lALy ~ZN.7~:—L:E..E.:.
DARY SaLRL Apstaaidn g e sty
-qoad fepods v AULIILOY Ju 3505 oy
I QWOD s dotasgs Pasordw “Kauow
MO ou s orag wag gy o, IIULLLLLY
~1od-ucu 1ug kie ue se suo g i
-9 punus kst padasor oy st unusiod
‘oavds spuny ju SUULRUIL (] 93UbLafus
T dap ssow Lur pojues st oaaga
-19s atagy Auippng Uonduljos ueyy Sovip
-ty dsow sppoy 1o Quepodunt sxow 5
9GSy iy VoMo Csoyue
“bd Laeagy QAoprde w onueys poatoy
U ouamg sey osoy Aoty pue sjuap oy
woly omssord aopuy, oo Avsgyy
ut spuatasordun suipueuep o pue po
“JUdLO woyae e ooy WL Bulmosn s¢
1omod oy g “Bunepse o RWIT U1y
q0] ANSIdaLN Iy W 1wl M avy
1430 vp SIS aunssod mapuyy
940y Iy
01 swapgord Fugsixa Butsuprg uy Juory
¥ oq Aew ospe Ajjesonog Loavos w Loue)
SHwe Suraosg L sotyoop A[qEitou
suonawy  ApsA G 541o 105 poddns
Apovy Anavy oy 10§ sosjer fue oy

155

Q

PAruntext provided by eric

E



~p [euoydrapsut jo jaoddns ot Bunsg
-4d tuoyeledasid junpiy 103 IS Aatig
S Y 0y manruTuL JOSphe] PauLd]-ssoU
-y B BUIPPL opuug aNT) Ppres]s 103901
1P ) JUIY SLoy JUIUG Csostoloul Janpugg
log suonvogipuf 1Roq optwoad s
SAUIDEP=APYLIUNOIL Ao 9g IHwW
OS[T J1oy I "uuyiusGl My Jo witssosd
SGUIITOLDS o) O ool iar 3 oieags
“LOWIP 0 3aTY MO saurdu [ copersu sl
SSIpul oy Jug Capinacadsspar oae sor
SABL [ ROPEALCHBDE . AN oAU DY R
SU fj-e i »3 U0 Wotds 1y o) 0] anifiia
..—m; : OrCuQ vl —.f..:_ m:ﬁ,—.:muﬁ—ma— ...—.u./.z:.m
SUTLad Pt w{iiW € Ju) i Qe Couud
MRt oda) uo-Dpe plo o] Salios
SUL S ERSNERTEN [FEN T ST AP T IR STRRRVIER Y 30 IS
WP eads oot ud Jonjues put Buna
Ly sitoaeidu o e apaosun
OYF "R Leaittn Oy 10§ sy pa] jo po
-uod sy, Bue(g BunIERpug pasasdug
SNULIGO IT AL R ) 20
vCCu;L,\:QE— .»,nl.:»,:: PRAYY) —:‘::C.u m»;.hw
“feliusd ou Sjeoarad s pu o speapis
SIPUL ST SHIDWE QIE] A Pt pue
pojTHn: deper one - e
RUNLEREIO AT S TR P ENU A T AU TR He 1Y d0f st gt
3G SIS0 NUN Ul O 500D I
U Youg SUOYFZWILEI0 IR I 9
-OSSL 0} JLIVD JATY IM JUI) v} {BuLliL
-ULslo i I G2 Dots G0 T .«:: st
T BMINTU ULISIIOP DMIDET | sdoa
- oy U e 3o sjurod 2y voggiaw
WO Jjrys oY) 3,551 0y jrun Jow oy jo
Jwos O L) “YAEAL pur Dutaegd 10§
IR0 320300l ) UL 1AIHO Jeis v uiod
-y () ppduona Swwued pae goseos
-1 T st Lamonns jruogueuti. Liq
I Y3 UM ORINLNd B ysyqsy ()
JUTHUSUOD I 20f S{ed Apsdostun Y)Y Ji
Af{r1o0dso aay Jo 3o s 1oy (1) st
SWES OYF JIT Sj{Hs-A1 "PILIIULD St IdIL
-IP O3 St Iy 0g CJuEjnsiod Apsing ue
uz el (5) uenvigqy 1ayo aou e jurod
-dy (1) -oBuryd ay:pounucase o) ssea
inoj ate 2oy g, surqd vodo-poasse Juow
..u—&ﬂ:_ o papawau (pandinhia pue st
S ) e Cpduestad e ng)
SISLLCN A ITIYI () DAL 00U SRt
[P0 pue sunriozd dunpeae o ol

SUOISII S

-dns uy sueqd pue saaaafqo Lmo s Areiqy
I} (G) S9dAL0s Ay 1o} suoyrivddxa
pue sjwwanmbar Kiswawn () apup
-ut sutuueid Areaqy dasusyardwod jo
sjuvuodwos uq], uvproduwg Ajjeoodse
59UV $I2IN0SIL 10 uoHEIL|[ L oy} ‘J10d
-dus urouvug anejs ;o pue Apvisalun
SIF Ul dBULYD JO LID UE U] g 'SoOI10S
-91 UtWNY JA[0AUl PUT JIniny 2Yyi 0}
Ul PUOIAO ISHWE T TSIOULY I ] [euiIo]
put “pusLIo-uoIE Oy ‘ratsuatjord
W09 pEdLIof og aut - - - uvpd Suw dan
S3010 24 L} T C T AAYNJ UMO SH ISA0 0N}
~uuJ Lb:.vL.CL —.—r._—n_ﬂavc [5)) :..:_u.\._CﬂUhC ue
Aq posu suraw ApIPIO o3 M1 Lujuue]],,
SANUIAIN RIS —.L...w..k—c,u Y s aaIge
SANUCIPNE AULWI IOF] U -UoD E (P10
RTINS f.J.:\..:—_— .a.:vl_.-.».—:: mC VLVML:v—-r-?»
1ofcw o o oue wRY s onguy ayy
Juj ungd o3 ompiey Suuurd 1pag
"MIH
Wody put uoneanps ysy jo spauoy
s woyy Aprroudsy ‘uoneiodooy dany
~394J3 LIOW PUL DIOUL I0] BUCAS JIT $2I0S
-s31d Jraipjod nap uiese pajou o pruoys
3 conjes uf puv odoos wp Spoprm Liea
put poreupiovdun a1e sypdwix Suysixo
g "IONSUR HE ST SYI0AIU DIS surLILIgy
WOy "SI0ju) UIBHId U0 Sofelaat Yy
3 Ju Juodrad (¢ o posty i diys
~Rquiour dgrwoe paydope sy Ty
TABUONS 1 SUISEIIUL AQaionyy ‘SiuoA
3Uad01 Ut Ajqraopisuod dgystaquiaw 1oy
PIUIPTOIG AR SOLCII] Haduasy] 10§
INUa) I pue soutIqr] Yasuusey Jo
UONLO0SSY O 410y CSIUIqr] yaldeds
“OY 40} U)oyl pur “TYY Csduuigr
UQ UOSSIUIUOT) [EUOyEN ) Aq SOLILIqL
Surpuo| 10 S10JUD $IIIM0OL sjeatpourad
[BUOIBUI-LULIEU JO SAIPNYS BUIOBUL put
40U [ruagas [euoijeu pozianndwos
v ojo Anpuqisua} MP Jo o ApmIS  JuoLInd
suoneziuvsio awus oy ‘Aprys o uro|
Aigzpan v pamduwod Lgusdor ayj
are asuuoid jo syuowidopanp Juosng
swapquad
unwaflearar et seif suasoxd e pue
Sisadaul astaap Lunw sey g ngdioy
9q Urd uoNEI30SSYy AIFjir] ueduauy
AL Mamsog o Aq pagdaaoe g

uzaq uopeumojur Ioy  Aujiqisucdssl
Jeuoneu sey lou ‘ysey ay) 1oy Apadoid
papunj sI qoiym Jo duOU—IITJ[IM
pue ‘uoyednpy ‘YijesH jo juawyiedoc]
Y3} puB ‘UOHEPUNO DUIWG [EUOHUN
oYy 'ssaxduo) jo Areiqr oy ‘soue. gry
uo UOISSIWWOY) [ruoneN aYi—pdy ay3
ur sauaze [elpaj oasudyadwed 1wy
ate a1y, -ueid [euoyrd sodoxd v 10§
papaoau spuny c_ﬁc,ws_m Y} vpraoxd ued
JUOWRLIDAOT [BI0pu) aY) A[uUQ “uopjenygs
Hesaa0 oy ur Juvprodwy Ajpeps sy diys
-19peaj s ‘$S3[Iouop wrersuad Bunwy
-uod Auv ajesado 03 papunj jou sy puc
.m—:._:u Yoleosox 10} MEO.Z:—V_L:C.« pue
JUOWUIIAOR [E3pI§ Yy Uodu juspuad
-op SI uopeziurslo ay3 g ‘2ayINIIsu0d
aIv LIILISII 10) S03INnosal jo u:.:c__m
aAnRye d1ow 10§ surid dofeadp o) pue
wergord suonsinboe [ruoyeu v ojouvrd
0l SIUCI(IT 3ILISIY JO UONLOSSY
oY} jo spoys ruoneLUssy Lrnjry uvo
-1dwy 9y} pue JUIWLIIAUS [LIopY; n
JO SOUUBL ‘SOLIUKI] Yddeusoyf Ju uoy
~L1o0ssy oY apnjout Jsoy f, “suofeoxd ayj
Ao 0} uogsod 0BUONS ¥ UL I Yorym
SOIDUIZY [BuOHEU 0} PIFU JuuBin IYY
moqe Ajsno10sia o yedds pur usouy
SMUIA SIY 9YBWw Urd ueHriql 91} ‘1349
-mof] “Aterodwy saoud pur jerked Ajuo
I Aew Aoy yBnoy usad ‘sromsue dojos
=Op 0} suekerqy jo Lpptqusuodsar eyl
91032134} st 1 1$3130[0UL{I 1[I0 40 uon
SEZUNEIUIWONIW  PlIoAY  UoyeULIojUl
-1ndwod ayy woij uoos swny Lue reod
-de oy Aoy §1 ruwiyoviwe x2 suap oy ‘19
=AJd] jeuonru D-: 3T 2WoI sunuw w_._c._u_.:r.m
alyy ‘peagsuf ‘op urd I0PINP [RuplAlpul
Y3 ey} 311} 2q 0] SWAIS DI} JBY) ISLA
os are swajqoid np ‘A[djeuUniiovguly
2, UOYLID
-do a[qeadeurw e sowodaq K1viqy Ais
-IDAIURN [BO0] 3} JEY) ATm T YOhs U SWI|
-qoid jeuoyeu a yoene sonJeojva siy
pue 9y [mun Ajny 31 193 Juom Ajqeqoid
Adyy, © -+ -sonIsIAAIUN oYy Ul BuyI0m
aidoad 103 afpaaory  pue nonruLiog
-ut duiptamd jo swopqosd (ejusuipung
qum sdugd o} awod Aol ey swesd
-oxd [opiu Peangnsls mues o oy

-gjupwardwy pur doueydadoe [eroual, aq
0} sey 313y ‘1039211p syt pur Leiqy ap
ub AJIS19AIUIL DY) JO DOUIPYUOD DY} I103s
791 0, *swajqoad [euonuu 03 suoynjog
Juepodws AjBuIpaddIxd
I sojieaql| jo 10)0up jo uonysod ayy
up porpoquid Aseiqy oyy jo diysioped)
a3 o3 suadduy yeyw Ingg v1d mau ayy ur
papasu dtpenb g sty oya uy yanoq
aq [[iav uosiad royjour 10 ‘s{eay aau o)
sidepe oy Joyqug wiwes vw sugy oy
ssoparay queprodwt g jou £ 10301p
[enplagput o3 03 suoddey Juy Ay pawio}
-SuBl} 4 03 dNUPRUOd [ dInjuu )
ng ‘Asioamun o jo ped eiuowepung
B S 30 IO} “DAIALNS 1A S[BUOLAGU Alviq
I AMSIoAtUD DU "SIAREULIJE SNOLiTA
Buowe spew J1e S02101d ytssod Jsaq oy
ey wos 0} AN pue ‘Ajjeuosiad joswgy
10§ puu >.:r:._= S 10§ Yoy .u.rh:n:o Bur
-nuluod 0} dandoddr oq piunoys oy ‘Buy
-AJ0AY d1e S0BUMYD JUY) pur pouuisonb
Jurag 21 s{em pjo A ey S) JZLB0da1
0} 1op0np Ay Joy o) Jurirodur Jsow
ayy sdeyaog “sanpo 03 suontjus [eysed
pue swojqosd dwos 6} s1rasuL e 219y)
'SSI[IYUIAIN SIUOL] JSIM[} 0] SUOLU[OS
Puy 03 s 31 uvyl 10p0np sy puk Aeagy
Aysioatun oY) Buwey swapgoid jo apny
SR{AW oYy AJUIpL 0] 191K iy st 3]

SAUNYHD) ANV SNOLLYTIOS

‘uon
-eujudaap  put upqxoy  ‘supqeinp
SE [[OM SB SORfIt vantgsulwpe 1S9
-4B1y ayy durpuewodp A}, ostud 10j0anp
9y} o} souvpsodu [ Jo. ale s10jou)
asay], Axoldwod jeasd pue ‘sanssard
asudjuy ‘2Jueyd Jurisuod Jo uolipuod ©
ut so3e10do Mot 20Yjo § 10)21p Iy} ‘uen
-Ippe u 3depe o) oqeun 10 Juijjrawun
31 s10a0aip Auvpy | ooepd Fnpew Ty ug
aseyoaud Aue svy 103uol ou, 31 *paatas
-0 I03211p U0 sy -djqeadoodeun A
-duiseosdut st udwIFuTw 30 9143s 2
n_._C——._:: _,:.: _.u.:__.u,_:._._.:— _.2_::._—:_: .Z—u
,u>c:ﬂ Poou Sy judutsseurwu b_.Dw.._v_C
1020 oY) jo 951 s91d
3O ouggaap sy ap aupey uepodu ue a

Q

156

Aruitoxt provided by Eic:

E



SOSGL oY) U ooy priuog] S popit
~ohis a1om Wpgaly JO uZap s i
NO[IY Jo Sprodse oaroddis e

.& L—_L. .:Q:kc.{v jue _.‘:..fr..h_

Cagn

3V SUOHUIOPOY Ud.ny sacayr JALY suitiay
-1 Qsdoatnt Juaan UM NG e g
WY yould jepatuy o el v s

sord wwu g [t Ay
T UL SIS 0F SO uedy ot Py
SqUise joeauey JEsit HY (I}
wo g APEOLE se stuul [&
Suowgiedop pue tsou [ dndsul suag
AU IO JELHOUL AU Juor
SISO rau
19 QI stoi
SUTEC] Itng Twp
BN LR P
P R Ut

JALL sunly
JUboWw U suy ! fUtivg ~
UL 00 Sprogje s S Qi s
ng siooaq SSeU[E oM pur s
POt g0 Juowiasiedno wy un |R13S
0} Magluy t_u:_:.sc_v [RCR NN
LLM.LL i ._;
W91 L0 oo AT Ju Gt
QUINY “$I3.110 201 jJu uoy

Ponviogoae RIEONIBRY
“IU UL saSuy) pops [
SPYSH U 30 Adod e oaina s

TR

ML
IR RNIRE AN —,:c RS ATHEIN

SOHLIYL AJsIoAG oy postipund g
O} SN0 ptrtop Sae ! U
10 syuvoq Jurpoduy Jo supduo waopy
LoNLa o) no u:.:,:._.ﬁ. 10§ spung e [CA
-o1d vy [nzdpony oyl TRTIS RSN ION.
-10 ...,..__‘...::.H U JO SpUoLLE Xy ey
Buowe sojjod st ezt 0y pag sosod
-amud :—..u:m ._Cw mm::C :_U ./._:: asty Gy
DISIaLl [lawn oy Avar dogaazip oty e
-Cs 1o o stiopyoid Jusans RUTIN T RENTY
-tydey Suons 1o WY D]y 10 st
-qod proousuy oraos Jo Pupotd v 1
PN 3y s pasu o) vpeoadde
0 Al 21 $3¢nuoLIs [LL0s Juu s hua
1S 1o Huiite)s vsoud o) RYRNHEY
mo._:ﬂcn:-:* .—.::O 10 m.u.?vc_.a et .—_/ Ny

s

.Ech 1dooxa Juawpisdop  Aug Jsouwe
¢4 Sdoquiow .Z_:.:_._ [TRIRN w.r.._x.uo__o D:
BV Suapys o) pue Ajuory oyg 0y sur
“PEOIUS o o) saeadde ApIe o aoy
oy aud SyUuy el Jo oseyand oyl g
w_::..* >.:_~;H_::~ wc ISt L—: ju U.u:r..z”v.ﬁ
POyuOl Buup vary spieoq aeys pur “sigy
LB Syuopisaad WOy “syoo vy
oy’ PI[|05 oy i
L) sulog g oura B Nl RTINS
“ulod sy Juedssyg SLInao(] sasip 10 sodey
Lopiduwos o tofuwiloya puy epotg
Josnmott T._:r..u s .uF: au :;LC._ Am;CC.w
oo uy Uujriutyjul Qpnpar 0y u
Buyga|os i u P 0 poad sonitag
UL UH0I Dt oy 20y ojquidosat oy s
T S BIgy g posa o sy gutadeoaygy
R PR PRI U0 Nops ny) aLisuyd
-U susHUgs MELED Bununod soy sor
UKL JUsafi pue oppad Jeuenmysuy
REHEU ARSI
Judporiod ey Pojord oy puy SOMILY
AU o Pap spuny oo uotyy Ayn
I Y IO apeidoaan priy »...__\_4_:4..7:9
Y WIS S JouLs a0y POY protasapia
BULCDG ] oae supypd [Lavadde pur Lop
R RS TTISS HITTHRRTY AT A uoRag
TON SISO DY B 8) 01ay ], IR ETIRN
U sy uad 30 2ud ey e nogy
PP JO 0t qrooan oy aead g juaod
SUBR QU Aoy LRSI ST THI Mspuy
[Bidnel pue ooy v SOALRAL ey
QYL ssu gy qudjne SPpom o wody Sug
SO UL Dt Lau]us adowd 2] 0} $paau Aty
Moy spag BWUIPIp 10 IqUIs iia
RIBIEINY QLU suatso Jsow pur 81y
YL CopqeLisop ag futu saionud U2V 0D
UL SORULID [Ldasag satarod HIUSRDIfTig)
10291
O Jo vanuyy ayy pue Juun v yous jo
LL:LV.O._F— ..:: :;b.’z.q; -.—C:T—L.:CD ou a0
VNI 9 03 stos SIMF Ui todtages oa0ad
-wit dpoy Loy g Solrea &yis10aun aF1g)
ur Ao Toaomoy opgqissod  vae doyy,
Sjuapms i endod aae put ‘apqrasop
pur [njssacous waos (o He 03 1og01d
SPILOY L3S swos Su S0)uad $951n0s01
Supaed] 10) SR Sqenprasapupy
oy oy 100
2} 105 papaau 9 {nut IMALS Jo sadd)

WU put apuije mau e I} sysa83ns
zt.:_u:c.c NI OY3 purl ‘Swoos [ujpeos
[Cjuougaudop co.__az:m.b_:oﬁ ‘sojaeay
I aadsur epyoun 'suoyavfieo dayju
LAY Aleiq)] pIepues o) saApjRUION L
JO 81824 Judoor ug Ymmoag pider sy 5 Jo
QILML 5 st A030011D 41240 Jeyy 20uop
-lAd Ijouy C[njasu are suonsazdns pue
sputeidwiny 10§ $9A0( puL sFulteoy Stody
-0y rodedsmon sudune> M1 03 10 Juap
ssoxd oy 0y v dvw Loy ‘uonaejsyus
Ve1dal o] dupreg Csyoeye ayru: 0) Ay
SIS0y 0} swiaos Laytou .u.>._\.1«.$cc suun
“SOEBNS LW PUR uistoRL 20104 U} juey
UL DL Lquapins pue Soqluour S3ju
-ou) A0 03iALdS Aresqrp yua suoy
“ILYSHUSSHD Suinoss M) JO Hduae >._uE
“SLOLIUL BpEUL udiq sey 2012011p ALanrg
qndjtio poystqud S PHoM 21 Jo
uonrad e uey) osour osnboy 0} e sem
Adeaqyl ou sLep Juougye sow sp up ‘e
-tonaed ur Sys10atun oY) put JeIousy ug
diystefuips JO Plom a1y 10§ st osup se
ABUMMOHUN DupoD iy suoipsinbay 0}
Pnojie EE:_L >..::..:_ O3 Jo aByugIod
VIR Codojotay L spuny ruanol put youy
UBE 4030 So0tadus poaoadug 10§ Aouow
1 ue)qo 0} voepd ou sy VI0Y) ones st
oddus [LRUTUY uay pojudio wiely
-o1d pur snorsuod PLALIS dIouwl Fupwod
9 O VY WIS oS SjE)S Adeaqgi ‘ui10}
-uoY snul .CE;: 41 L) pue ayjuoey
Put sjuapuys woay sornssaad sutwon 1op
-un 's30LAIs o) u::,::n,cc.:uc:cu (U]
BUNHYS  STosouexqy Spstoatun ur sty
“tqdwa o1y Jey) aztusooss s 1a)ao1y
JUYL Huippnguonoagjed csa SADMAIDG
30lns 3y wo I[yixop put papupw-uodo
UEUWDL 0} pue ‘popodu vy Auw soHuLyo
[CUOHLZIULEI0 Ju1 daemi OG 0} spoou 103
“J0I11p O "JUIAL Aue uj yovoadde s,way
Judwdst ULy [etisnpul-ssoursng e 8320y
a1 Aucdwoo L YS2I00UL Y porpjeas
99 ppois uswpadxa oy, ‘SU0s12q
“wny pue dppraun aeadde soueiqy Ays
1MUY viquunjoyy 103 (£uo varatos pue
Peis o1 poywy ) spesodord ugiwery »
WOV “zoug] oy B U} suosanINs aut
FSAUL ot oy popaou RUIPYIDRTTTE
“tZiuesdo ug sanueyd LY apaexo fjuey

S ISR IFTITAN snouy ouo ou uasord
*DlO s1e3A
AY-AJudA9s 1040 vIE sutaned yuosaxd 1no
T I0SEOI [BUIVIXA SE [[3m s [rusdjur 404
.3..8.:«. pofroou o suonjeogIpowt Quiog
FPIAU AYSIdAIUN 0} OepOWTWOIDL 0} 211y
-9ldys jeuontzIueio sy ur 2BULD I
TPISUOS aquut 0] vary Avw Kipaer (ys10a
~fUR Y UM —0tIGS Y paYsosEns se 0561
Aq o Wolatp AR21Rud o s
2104} poupug JU U q1om unyEanpd ope
alour pue ‘swestord Apugs Eut:o;;:E
dtow swoyqord qrmos jusrmo spieso}
poiwsto surtasoud ;o osu $o1pigs vore
pur svtpigs Lavuydiasiproyog Ju Yianorg
souydwstp  pro uory - spofyus mau
Jo o goyeag-onunuey  Lusmaun o3
Jo sweasiond drapuror Y1 u spuony Juo

-so1d 31 rswaped [ruoneziuesio aapn
wy SUOLEUNfuo. pue ‘Buijospny ejiw
-10§ ‘swapsag Aspodipuy pur Bupwwead
04T ‘BuUluuply  asipng Joueuriogiod
Jonpnyq  wmessord apuadxo Jjo 8100f
-qo 4q PP jeuoipery Ot} 1asn ut Jre
Apuanng S Ju sads) Mg sspoyjow
.A..F:_: uron [ pdope Ay Spoyjow
oy, “Apides Supnors s {03100 [eloutuy
Ay 104 *poadasgo >._v.:o._>u:_ St 'sopre1q
- >.:v..€>.:..: _u,:.hcr_::m..zﬂ..v. 30 saonoead
duiospuy pogr o Hug ug Aedp

uonLounY  1oyRY  ju  spavug EIIN
ArionEu dndy sp syl Iy aus 0y po
-paou st >.___;v. o, sty 3._6&
Butavy Aq paouonp Aquavary oq oy
SIBaGdL Aruagy oty v poieaojie spuny
asuadxa [esiuen pu feuunednpo jo ofe
Suadad oy, ey suogmsur pojdws
ooy Huouwle  punoy oyn ‘uy g
YUty Aq opew st sousyugis e
Pruod jo Atdsvdsip y oy Preoq Aagod
Alstoatun BN o) uo gy Jowaxp oy)
u:.Smc put iswmosis u:._._r.;m.:ob...Euc.m
"W put SYIomou poztoinduwed upuon
~edronaed JApenBol sosdjeur 1ousq 3509
pue Ayanonposd Bupyew 103 aterg
I 23 03 WAL g pluoys pw [elaueuy
{e102ds Juyy pue Asuow sonubar wiwsy
-0ad Jrupror amou fue Yy ey oyt jo
uoniugonat sapenstupe pur A3juoey
Buiyaus sP5piq Buitedosd ur sjuswgaed

157

Q

Aruitoxt provided by Eic:

E



0} dw0d 0} die 4t Apmys mqunjoy) oy
ui sjesodord uojjjwrp y Uy ‘zoog
es’0IUN € uiof 01 A1 31011 9y 0 avodd
-de sjueysisse [E21]) puv ‘Jris onuapede
-uou Jy3 put dtuaprde I} uddMYg mQEm
-uonrar Hdord My aIr Jrym swouy duo
ou ‘tzipud INNEN LGP JUaL D YA
SIUOS '3y Avul ST 1000ap M3 10§
suqoad {r1ads Sy G daagy ‘skag
U IS Juproewu 0y uoyes ug
L
SS2usUL sTAy ulEr LoGord oy SISO
0} JULIR (DIl v moqe ambur sage
UMV g WL O] SR Alou. Uit pue
w—u.uT.v_U Qm:.HNL: ($)] «—_U“:u .t..u..:.‘_.—: —:.—C
SRR o juopiod p oA o fuuy
A uonrInPA Neuptin §s pouad Hoys
TSI ITAL U0 ‘paeEanpdy 109 o s
e ¥R SWpPPL ouv-03aayg g o3 ysno
[suoissajoxd oy [T 3o onrd oy o
SILonus S o Pesvpy t..,—.._::,a:u
RO IR Y1 (HRTI Eh ) IR pae e ) R R
u:ﬁ s —.::::!.m.«r—r— B LV Ihad [ E S TH 1134
AUTUL Dadu 100 Svwr RELAT RS [ES R RVIITN
A g pearmaads pryg ospe irng poap
[ siucnse atow spaoay Aleigy o
ASROAG) IR [Erersajorduog Dy jo
aounaoxd QI urEw g UOQIC (288
ISIT Jo o sege oj o WY Doeds

..:..:.“.:..13.0%».2..&; wug o e g
IERud o noqe somnxdo popigs
JO Aanus nyore MNP o] Loy
NJEF. QI Aur) (£} Dm-_ﬁ :-N [B)] u_Tl ] -:
~tos1ad jraonsaygorduon ey SMUUE
Yoy uoly ‘saeaf uaamg o) ERRHU B
Ay ut £ 3 poaordur sy uot;ndod
310U I o uunranpd My syels 2oy
POt s10001p J0 ped oyl uo uonung
SWERD totung sannbor aofqus sugp
“{1o1aegsnes
puE 3iqeidedde » o payodas are son
“BL mou oyy spider praads jusurdaow
MROPTE SuShERPI Funom osop aary
soweiqr Lsoaun uvtpruey  caadord
paw2op oy eya 0} yeys Sunroddns ap
o 3zIs ayy poaseanour Areiqy oy ‘Surop
2134 A0y N20m [EDUIpD pue suinol jo
unoum: oy Jnoqe poureyduwiod sioSopeies
UM EIQUIOD) ysnug jo &g
241 38 Juounredsp Jopuaeo oyy w urdag
juauaAour Ay *Iu0-6}-91y 03 dn Juo-uy

-9} W0} :JUILIPIP dxe S0QTL Iyl SAl
“TeIqI Asiamn ueipeue)  Suowy
‘Aepoy saueaqr] Aisiaatun
Suowr uounncs sy uonnqnsip suy ‘suory
-dadxa a3y @Ay ‘feuoissajord ouc o sfe
-uotssayerduon oa j0 siorpsadinos s
® 0} pasow Ajerouds sopvigy oqdood
[euoissojorduoy g eotwousas azow
TCG .h::wm,r..uubﬁm UCO—V Un— —;:Cb L1 Aﬂ
I otuapTor T Wt Miom Ol g0 spag
oy sdenrd jeyy ne Sunwod ‘50861
U::u:ﬂ L..z ur h._,un*ua —v_.=\. ~_~.;./.U~4 .J.=~.v.~<
Aq sopmnue o souos e Jurng(og Ny,
‘pers Zuntoddns pue surnRIqy  {euols
-sajoud Uaom3aq ones 177 v pey Sjesouad
SO4ciy MUY AYY up som i Apstoatun
oSt siead day-fuaag auwg ‘s jeuoss
-sajosduou jo sHvwsazad ey asua.oug
dnvw
heq Uy aaned S qsesy saffurgo yons
ML 03 moiy Jo uwjqoid 2y v riEnoy
JUICS DAYS O spaon ::._n»..::._»« JI] UIND
Aur ug opqeanavad srows MBI PO
KLexepp v vonsod 1055 1 0} Rwacw
‘shourisumnagy yons up siopoup o §4d
-dv osje iinu y ‘PosaEENS uay sey se
‘Sjudptsord 10p owod poys Judawyutod
-de soad g1 Ayesaanun Injloue 03 praout
10 ‘Juouranyon >._:..u uayey .m:c:u;:oo
—CWQ.JQW. wb smajeinn Q:—C.~.~£ ..w.:..£ v..n,::c
oy aq Lewr s103048p Jo uoissazans
T Qiosqr o3 spooas Jo Aypiqe oy pue
‘looyas Lrexqir ou ALY sysaosun Auvw
—1daaups SR o1 suonmyunp arv sz
mq Hugoeyy o ouni daey sisod 1
b JAV offw s10ponp jo Auofew
V ruonenstutupe Jeauod o) jo asuad
X2 01 B saLIL{uS M) ey Suipaen) 0y
Wniaz oym sueap Apmuay e put ‘s1eaf
g 1y soBojiaud  Juswaina sarnb
=08 Judpisold € viurdny 15344 ¢ ySnoyp
‘Duou st Ay sy og ‘PAEnuo} aq
Inw uonenstutwpe w adurys asim ayej
-{tov] 03 amyouns 1o sued A1apro awos
‘paidore ore sjwounuiodde uuoy J
“sapvaqry
dtuapeoe asouedef up uuxy AANDIa Jeal
SR DY ST HINS ‘WOHENUIIUGD Pasudoy
put Bujuuepd pqryur swam 1oys K104
eyt “Iaaaaoy ‘ojou saop aadsap ssiead
XIS Pu? 943 udaagoq pueraae sey siwad

sary jsed ayy Ipao sewreiqy Jyy jo
$Iopanp 1oy pousd amudy oey ap ayy
Sloutil pue ‘Sexal], ‘|jouio)—ajqssod
SUOISUDIND  IM—SIOJENSIUfWpPE  yons
110 pug sueep 10y syusunudde wiray
aavy Apuasaxd  sayiszoatun " [erdA0g
‘uonnyinuod wnwijdo
jo powad sy ysed wonsod ayy ur supeu
-9 10J2211p Ay UDYM JOHNs 0F UIL}I0 ale
[enprarpur oYy pue Aresqi[ o) Yoy "uois
-sajord oyr Aq Ajpiijoieo patopisuod aq
p{noys eapi ayy ‘surerzord agodwiod vy po
“paau aumy wnunxew oy s1eak udy Yim
'SIEOA DAY 0] a1y Is1y ay3 Uy apeur
1B SUONIGLNUGY VANLIID J0fLul s [enpia
“Ipul ue Jeyl uoHTALISGO S uaip Juop
~soxd e jo Lyl oy dqurredwos sp 103004
-1p jo sod ayy J: pue ‘Posiwd st Aydingy
1opduLy) 1 gy9qgissod eaouar suo
Yia 's1e0h oAy 10y sdeysod ‘sqead uoy
10§ sdegeod ‘unoy poxy e 10§ jusuyuiod
-de st $10312011p (12498 Aq “.asodord suon
“Nos 243 jo 3uQ ‘spusunuiodde wiay
"PIAJOAUY JIL ASIN0D
JO 10p2up oy Aq uaumaanpr 104
Aunzoddo ayy se [am se JIsu Arexqy
AP o auggoa oYy, Jou Agssod Juop
~1591d-201A Jo smes a3 ‘ajqunogou ple|
At ueop jo suer oYy auuodde jo
SUOQIPUOD B O Luo St A [eop aq
PIROYS Yoy Joyew 9jqenobou v sawn)
QWS st 10pdNp oyl jo sajeys ayf
‘riuawiepuny swaos sjiun 1971
oW 10§ Bupadpng oesedog ‘saorazoy uon
-tuuojur pazuanduwo jo spadst upey
199 pu¥ AJ, MNOL0-posuld udas ‘v,pow
mau Ay 105 soqisuudsag Bunwns
-sv ‘sndwied aiguo o 0] 53014108 uon
“BULIOJUL J0f Juopisasd-odiA B vq pynoys
9dIfo a3 jey3 oq Aeut ‘asowre yons Fu
~19pISU0d SI0301P 0] ‘1030 Juridodus
Uy ‘suosvar jussagip 10y sdvysad sopug
03 94} ‘Yein pue ‘Sexdf ‘viqumjon je
pajuawoidu waaq sey pue ‘aAldENgE S
COp! oY, -oucp st siyy woym jurodaora
apmm-Ayisiaamun g ¥dope 03 sposu juap
“1531d-201a BYY, ¢ Juaprsaid-aoia © apeur
9q lopanp oyy jeyy asodoid uoyjuseyy
» ualy ‘zoog ,y,duoi8 v se shuelq
“I Ya4eosot wouy foene pazapsuoco v 4q
ueyy nyjer ‘sndwes yors uo Afpenprap

-ur Jno paxium 3q o) wdlqord € aq Aew
SIY3 JBY) S)sadpns quiodsueag ee vayy
Y3 10§ $]E0B POVISIApUN APPpIM put Ay
"UUSBAT FUMIS (§) puEB JIPNYS 1amod
s ASI9AIUN BY) ulyyim A[PARIOYa Wely
~U0 uEd I032211P AYI YOIYAL Up doAOwLL
€ dulpraoad  (g) Aysioawn g jo
519 AaguysuiWp oy Yy diysuoy
“B[31 BUBIOAL DAIOUYD U BUYsyLys
(3) swopqord [ruoneu Jofew uo ore
JANIOHD duiws ([ ) :aar “L1ergy oY) cones
-ydwy 4Aq pur UUIDIAP Y)Y UL AT ol
pue 2dudpyuus Fuloisar of sjudwaiub
-3X kﬂo.« U.: uf.:a v,L.nc._—Ln— CCEv—L:m
‘ar2) dog oyy qu oseo s asery
o jusraid Jouuws puv Csassonoud
BUUW uoispop Adiod  [Luongysul uy
sojedonred 19BU0 U Ajjensn aajejuos
udos s Anugy oy josi Adeni A
~ISAJUIL DY} 10J PITPUL SHOMOS Alda ng
0PI oyl 10§ veunyIOjUN st siygp
JUIPIAS 3G 0} SWIIS OS|E Jlosp Asuagy
Yy jo eacadde rrouon uy ougoop awog
“10122p Ay put Juopisaad Yy uodmiaq
SHOPIsad-00a Jo s1aay) Jo uoniscdiy
-ul oYy u YOI ojoanp Jo ddtjjo ap
JO SIS ul duRdp O U poUIWWLD
SI0POIIP ISON 20D 3Y) O sryEIg
Y
-Ipoul 10 poutnfje-d1 I0YY put ‘pasola
91 94 0} PRIU S1ojTW LS UO 5940
[0 "pIzHUN 3q pluvd Yyorgm sjuswyred
P Sulopiies put suogsinbow Joyy
Ul JUis $54ux0 oAU Lewr SaLIvIqI “soulfd
-9p suoaisinlon jo ajur oyy sy *§50] 9a
ISIMISYI0 YT YoM UOKLUIPIoVY JO
0159 DWOS WLUILYr LB Aoy uonetado
-00 4q pue ‘sfvprmou puy uvo Jayy dpoy
9 [{v paau A[puynopun swpsang
29" dqensop
pue Axessaosu 109 o4 Avur uonezijrijudd
9P JO UG 3Wwos “Puyoral uaaq sty azis
UIEIIDD B I0Je JUy) m3IA 9y st [jom se
I payoo| 9q pinois preArvyy je se uoty
-EZI[EQUAdIP P.HEUIPID Juyl sjsobdns
Aojjoy (gApeysnog 4q puisasans s
SPAJt Mdu 192w 0} B2JAIdS pazijruvsiad
JO puUi{ mou e pue uogessdoo) -Aem
1w Aduown asow 308 oy, ‘poydar ay
“Karvaq e ey Youriq juopuddap
-ul Auew 0s pomope oy Aym poyse waypy

Q

158

Aruitoxt provided by Eic:

E



un prepurs oy Y owsnruew jo spo
“Urvi g iun AMupeie ur osp gy
I Jo uearsoar saprioxd A unues
(s e Mo ose pado 10 Jumug
ARVULW dtupede 3O SaBEunape oy
YARem 0} spoog
d0VID sy st ue g S pu suygond
Saupoend EARISLE >.::o_; Lioul
PO BHITIE TS SULAT Loy
B : i ad ar Louod e
) ) o .r_,E._.M M poqeazsuyp
YoRE pinos uoppeg o PRSI
iL poabos age
1 stolaig
:..uwl.r;u q 1::

! BNy
e Sy _U:: YAS A BN ;« ut
: i
Spaly SE ot
PHIPESE 1y
Porsmpgonp Snny
HIBERUET
neal i
MR T souangpn pue
Lraved agog AP pisios aany o} spum
Sy o woprien v
LRt Pt og N .
AR SRR P e
uedn snyeye AW Ja sy nm
DO 50 0101 dyj outwirxy gy
o trns U AU 20300y
; ' .J_: 3:_; o —, .h O.q. .._1..;,4
DU Posigqrsaciigy o sarog auads
YELUraOp-g
AR SRR GUHESIRTN e N farur
UL o sy ysgns o) A Qe
STulnng ey uonudsyynnd JO uBap o}
0

)

>
e
]
v
7
.
-~
b
c
2
=~
=
=

P
v
<

YA st
_:;1:3 pu

sapdpund 10 sjoans JUAPING] po
o say oy oge DL 8L SUGHeLr
Aaeur se MOAU Yns da1e auap—apdureys
10§ fSyomuay pue iy onng Ay
il hiTeY omg 0y ROUTH ‘nos
oy, sk o Loy ]
oI bupytem sotrrrgip Surar
apdsap g ..,.;m:ﬁ:..:r;._t P sanm

-urape Y30q sey 1 ‘roanom it} .10.:2.: 5y
ayy ayry .>.::u£ DHOfj0Y 2 Oy Jus jeuors
=83;01d ayy put quiptsaad-nom v sdey
=1d 10 2800 v g0 urap oy 03 apquaed
-wo3 29 ppoys J012001p By B0
jo uonrnstutpr—1a8) Apsiaanm e
ut son Ay Jauapoe g0 Pt oy 10§
pow Yy quamasvupn SApYY
.T..::_—U
-ut oﬂ— :._.5 .a:v.xﬁ:.:v:: >:.._.u~..._ .:1\_3:
9y} ‘puziuomu s Doy OIS Dy}
I cgers [Tuorssagoad M Jo uoyezr
-uotn 03 prop o APINI[ SSS[ FULLS U
SoLrUy JEERITGA IS T “Axnory Rapray
..:_Jm c_: jo :c 3>~C.f:.— Aé.../._“.u.u:.v :.~.$
i surd  Juausenew Awrardidgogd
dopraop m w RIIRTUR TP RS ToIN MRS
M ISR oL W ruodrumy aanedig
-2t g soda) Jusoncae sy 103
SUsHUSUN pue ozis TRt ERITH uoyrzuol
TWHO) LES] O3 pu oy g Ll s1010u g
'$13q
W s jeuotssojorduou pur pruors
-sajoad Yloq sapnpauy "pajon A pooys
U ‘uoiun Lavagy Ajsaoanu M) gyourey
Slaan s stoag W2 o puan oy
R RLTTRY [ gomgm T LIoNur sae
JUStaS i Atojuediagred PurE wspeon
WP soaxg omunay oq Loyes A1z
N Jo uonuzimemn Jo 1mlgng ) uo
SISIXO apmS vy -sopduen. aan oK AaoNr
JO Mps1oniun AN DYy bue uonn uny
S0 v A.,.E_i._u:v BiLlopies toieayny
e Unouyg-ysun| pur aamog M st
spadear atuos UL spotaur danp A3 e
MD «:.:Z.A_U.ﬂ_:::. ug mbﬂ_:::u U:/ﬂ_m‘- S0
o1 sadaposd bnc._oa u,_._.::u.u:.;_ oAl
-0Bd 4q oISty ‘Horzon
SUCHLIQI 0] sujes Lraey noqe
w-.u.fﬁ:- Hunuon (03} TQZ:ULNV ::: ..:: .*O
2 muasoadar v coinge F STy azgsipdn
osje £pnys riqumoy M vt SUOIL ML
SO 1) pur quowatenew ur s
o) Hutajoaul APIATISUNXD jo .».:_._;F..__wu_u
3} Passans ‘1oaamoy ‘PTIs s way oy jo
uoyegy pue vrorgseag Aq s1adud Juouhos
“Qng snvw uoiedined {Jeis jo uon
uau ou oy hednEpung Bunieqrey fig
UM W swapgory o 0267 40 yodar
HO 1oy i oy ‘umpiuegy » ugy

Y ‘zoog: ey} ajou o) Bunsazon sy 3y
[0S ay
PInoyYs poyiaw ayy saprs Y4 woiy uoy
-eidoon pue a:uEw_:_._ poud "Jloa paey
UIAIS) uoneo0anid WS woao g 210y
I 0y sung [ YA geys oy wy
$50uUSSOISAL Judgep v I 0] Apyif st o1y,
pud m:cuou:.‘i A[qssod pur jusgpp
A1DA v speaty oy spy oY Jia o Aprad
93 PRUILLIWID WgsAs s1y) uju sany ol
d0p2011p v “suosiaop HnoLp pure aseq
Surw ayew o DALY YIS siy pue 103001
1P oY1 "maogaon Sppow opivno uLy
ou e Iy, .:c_té_..._tnm IS jo vasn
9P ot} Suturosuo) SUBISIIND davut pyut
0} wny mope pue ‘10p01p MY 0y suon
-do atow aAlg Ly pogdnL vy | preasery
ARQUIdBI puw ‘VIon - ‘erungery 1iou
-10D) ale (poruotun K03 2u Juu snqins
Aynovy JALY Q10U op sping Loy o)
yreordde swaproe jou G pruogssoy
-oid ap s Juguowadxo SOURIY Jo

sodwexy umd junmagvup ssauisngg
U Lot v 10T anqnony Jlos
Wiy piy o3 Llayy st “UoAdmoy fAea ayy
[T spoay sty ShLip puy ‘op paalo} st oy
AuL20q pue H5wspnag siped oy o auo
Aue uodn s1ajue N IR RALI NTT§ 4 ‘nj
~§5300ns oq e \peqg sdnoss 221y fje ur
oo uf suonerea OPEM 1S dau Doy
e luryesds Apanerediuos mou os
EZLAEDTRY TR IW Y1 JO [V 99 ou seyy
10oup Adu B ‘Apralpe | ziuotun St s
T T spwis maw 1oy g Suyoos ur paysa
~IdUL BIoay 10 Spys dtumpioe pey Apear
-[e m.:zu,.:.ﬁ RU S (5] m_:::c..uu:: g
eNTApUL  souLIqIg PIessyy jo uop
“BIOOSSY oy ur Apuasas spuey g0 aoys
V s jeyy adoooe o) L 0 pnom
Uy tsnjers Aoy B Apragge gus
[raotssajoad oy g1 coay 5o jo auo
9SO0YD Jsnur oy “sqnistaaun ausery Ky
Y} 58 YONnS ‘suy; BIM 0} suygs dtutap
“BIE Juvid ‘Jou pram Aiqequid pur 4ou
seq Ayis1aatun i §1 'woyy Juouw asooyd
0} 2241 0q u Lew 100a0p v ugd
Jmdpear 10 jaswnSenem 13905 pue
‘patgom uoneziwon unpd Juowsge
-uew ssousuq gy Pajjes oy N R
AL sonarad armoprae i AT GO

+3430 oty ‘Aysupuy pue ssauisnq uo pasuq
oA 'soAgs jechourd da1qy are aryy,
USARM JUOIO[IDP ul pojtoxa 9 Isnw 3y 3nq
‘oSt oq jou Avw Ruanguyl sty
H2PLIY L Ju dlow sowodaq pur ‘fone
PlO 1Y Jo owos 1apudiins o) fej 101211
oY ], "010A\ U su ,__E.% ur BUIIp 2 ‘10)
“MIp Sy dunauddus pue supaoar syl
IpIsio o1y syaepne Jsurede .C:.:E
Mo asuagap W s oo W [reys
e Loy yuis oy ju uonenpsp pre
Slesow My dsvrdun o3 puay AayJ, -soapas
“uagy Junoope SHEPL danjegsunupe se
[ se *suoisioop Aagjod pue 3utmreyd w
uonudgnad so5 *yums 1euotssajoid 1o o
“wepeoe oy uroay Speoanaed ‘saanssard
Jois Suiaord o) soasug vy oxe Lo Buy
L.T.Ac CC.—.:.._QL—V .—C vv..:_v.f:u.d.zb .\:3 se :U.)r
se Ayqeab oy sutaordun £4219Yy ‘syurod
TMNA PoLRs g spune pood 10 dnoxd
ISLOMP B suopqond jo uoynas ayy oy ur
Mep Loy g, oarsensiad o Joary nay; ur
fudungdre oy asurdog Apided padope
Huiaq axe sapys avou 4L jpsit enuap
~€%% pue ‘Ansnpur pue ssaulsng ‘saninos
WARD v wioy UMEID w2aq dagy
sopliound pue Long oyy ‘uoijensyupw
P onenowsp 10 juorisSeucw {ergog
-[103 uoumBeuvw Lojedyiszed pajpeo
ate Loy “aour 10 201dap auo o fierq
A o qwusieuew oy w uoned:
dtued g pasvaay Susjoauy 19"10Ud]
"0 airef pur ‘Ynwg PP ueiprepy g
el ojojy o preapq :siead oay
e oy Buany {nunea A} punoIe juaur
~03eurw Seaqi ArsodAm 30 sddams
IPLI daRY Ofja, SuelreLqyl [eraaas £q uo
hajuatiuwes ruv paasasqo us9q sey pusg
YL PHoM  lrexqy Austoamun Ny uwr
sanbnnyoay feuonipen pro ay Butoepd
B1a1e Aprdur sapgys JuouwnFeupyy MIN

LINIWIOVNVLY 40 SNUWALLY ] UZ—U?JA»U

‘dnead yuesisse oy yo
9ZIS uf saseardur 0} uonrodoxd ur mosd
s swopqoxd YL Inyuay oyur awoo
&:5:: e sdnnid oay o ..A;....E:
Aps1oatun Joftwr ous uy ‘poropdss aq oy
pasu sayroxdde PO ep o) sjopo
%G oy Jo aun ‘wapqoad M sdug

159

Q

PAruntext provided by eric

E



(09 'ssoad Kasto(] [[] ‘poomawo}]) so0p
SAuYyof IuUBDIuYds) Julpunisiapun ‘SK
-y suyDy opnput s1apea] asnvjuasaiday ‘gl
“Ld (L6t
‘Sourlr] 3ISiaau ) {1Pwe]) RUN ‘eaEy])
[2/0:161 ‘sopmapry fpraoniun Jo s0p23a(7
Yyt o podoy RIS TS I({) QRETISBRV fo] Howo) Myt
(16T
RHHAWEIOpN 0L mON) .:o:c%::ok
DAoL 2 puv woyuonpd soysi}] do uus fu
TOUIN) oyl s0f poday puousH Y
N b T 1o wLQL:CL I} 0 .S_CZ.T:CO
NS.‘E.EQ fo fipmg v Cwenwonpy soydyy
up uonandoq o mox 2pp WD o peg Ll
(O -eRGL D prnsa-oipry
(13 QRS IAYRENDTo N TITY GREN PN UG B
adury) pup yinesy jo Eprs qoansns v
FOSGI-[SOT Sy ] 2vasdy g Jo 211
st LIINET pue pog L C[e 19 ‘uuug D) 0 'l
(5161 g
..:._./; :c.::~cm Sit ~:.=
Q.T\ .\ ::.v..v: C.: \: Q4mp
. ) SHEEE IR B 4
Yok LT sisang
IR [FUOrN W, fuoktu ‘UAY)
i sof sjuounanmbay Cydnoesayp
o fo prosy o sangiy wwwangp oy

werpei]

NJ._:.ﬁ

.:.. ~:_: RS W Xt CLR uzu.:= nJIIua
gLy 31N u.: SRR LS ER ) |
:C QLJ_:::CL :u:::.ru __.:_..Lv..r— _ECC.: w.H
S0: 101 'd
el Anf) [ outgLl Apuoy anuapy
y AUY DAL SV, Npag ataeunivy gl
8 € d (1161
‘ou .MN N
cl
06 1NE 4 U GYEL WOl iy
VAN fipious Eusupn ang o ssugomne)
SREIMGUOS (g0 a5V 04 ] TINICT " 1 T
I d G101 v aN) ulpognigt pepa

oty PAWSUOY DRUC[ITYY L0) eIt Y

psaoatuy pur azau) oL, fILrly ueaf (ot
TLG1 ‘g1 woEnY STy

=3y Ayuy o) lop vy .cc_,vucq Nopaeyany g

(gL6T AIn[) 80E: €
THD . _EEGO pue 20uUBWIAAGY AVSidalufy
-30 sapuly Buiuey) o) juswopeurly Kwig
1] AIsg9atun) jo asuodsay,, ‘uoljog 7 1B "}
% 'd “ZL6T '8 Y2\ ‘A|euy
O INYuyY 0) 191397 “10[Ssny CJI utuuap
+6-88 d ‘(6961 ‘uotitonpg uo pouno)
uBdudIWy O ‘uoiduiysepy) abupy)
puo Aynunuon  fipunwwos oluapDIYy
aming 3y "pa ‘Augor uyof ur | fernyouig
uo suofidspoy duwog,, ‘Adingy (] uyNel] g
(8U61 ATIN) $8-6L1GT ~:~U
....w:EEZ IO NOL PICE TEYAL .ﬁf::d oYy
OL ¢V UoX M AUN[AL. “S0uL) pleea] ‘g
T(OLGT "SOMMIQYT YOILaSdY U UOLRIIONY
FOU ‘uoasungsea\)  quwowodnunpy  fipsg
=T fipssonig) ul swapqosg AR Jo g1
d o quawogeuey Ateiqr] Aisiaslug) pue
Souesqi] Ajisdoalny Joj suopeandwy steyy,
~v=5 ::._unu:Tm ._.vﬁu:m ur m—.:uhh... ‘ouj ‘uoy
“PUIRIL Y W[V ‘2004 o5y L g ' (1261
CTWY GUNISUNBUAN) C[2GL CSTE] fiogy
Aoy -hlwon ooyl fo o sognuny
SOUTIGIL (aItasoy] O donuossy | CAueiq
ST Awsioatu oy uo Redwif 2y Guop
SBUPT ST W Spudl], Moy, (Plojuels)
ULLILC T paegony  Juopihad ] ous  Anugy)
AIdatun DY) Lo 32050 ojueguad 1ty pue
'SLAIE JOUR0 Ul 30y 221 Ut Koo jou 'sogue
AR §O Jwos Jo Lamns jolq v Jod p
AUSOA Ao pur “yuEmg D proudey
‘B101g " SIW'] ‘Projug g pIemp ‘i
SpIIY g unuefuag faoyieg
11 YUY ORI Y B3OY CALpIIPN 49]
([N Cd W ef Apuncg Ty yuesg
‘wny g uaseyy Cuewpry 1 Aoy Aoy
SN SHQ plar fuepdey Smo uoswgof oy
ooy SGlDE] TD PPy ‘RSSO Y
wof apssng [ UruLOf] CyIRuIT)) Jagoy
‘C_‘.EJUZQ “H st g, .;::_,uv:n._ﬁ D v.._..:.v)— .ﬂ
‘SLG1 Lrenunf todeatip) ‘Auuyogy
MUY I uobsidsi(] yutag "D preusey ‘g
H(TLBY A¥IN) 09 SLUEE THD
WSAURIQIT LNIdam) v Jo uenensun
*Py¥ puv vonezidig, ‘Aol O preapd ‘1

'

SAONIUR4TY

jowoduy [uuonnsut 3uuldap jo
BI2 UE up AfvIqi[ Ssioatun oYy jo jdod
-dns [EpuTiy osLaLIw 0] ANSIAIUN Ol
apensiad 03 o) I p{nos oya of oy 3a4
190423 ruotssojoid jo siedd udy SELITIEY
Supaey uew paououodxd pue oimrur ¥
poyjraads soueaqgy Ajisioalun tofewr oyy
JO JUO O 10}231P MIU B 0] IPUILI0D
YOIRIS E~[OJUTA ST SO[ITIW 0 J2YI0M
e stwoas I sawpowog Guotne us 4]

-aIaul Jou pue Idpe)| v o oy ey sonub
-ox Aeaqy{ ay3 umpat dugsrapeay jo adfy
mou ayy -00dsor pur uoyuolr spukw
-uwod 3eyy A[ruosiad e daey 0} spaau os
-[® 8y Inq ‘youaq-1s0d Furpnjaur ‘sarprys
3500 Jutnunuod woiy pue Jutuuepd sno
-MURUOD WOIJ PAALIIP S1OE§ dAry SN
9 ‘[EeluUdSsI s] spleoq aje)s pue ..nu.cvmu_.—uw
‘AJ(rovj ulooIsSE ‘UonENSIUNLpE O
0} A[9AnDayja spoou pue sisa1djul A1eiq

-11 Juasaxd 03 Aypiqy “aarsensiad Ajjeuon
-daoxo aq isnwr 103a1p Yy ‘Ajfeul
Mot
yde arow Ing ‘SOFGT 9 ul ppo pPIwWdas
30[0Yd SIH o,'p310AR} Ansnpur pue ssou
-1snq Yorym 1081A, wlo} A jo pess
-ut | DOUBINPUD, Wiy) 3yl asoyd ‘iojeny
-stutwpe £ieiqi poos e jo sonenb oy
PaqIIdSap 9OUO OYM ‘SUBAY Jayin] ‘aouv
-INpUD QABY SN Y PInLY, | JUdYPIY
ayl jo no ALels oy Yy purys Jued
noAk L. :ojendoxdde  swavs judpisoxd
w0y ¥ o wiopode 3y, Isvaroup o}
A[oy1un a1E SUOLSUD} ALY, “SUOHINP ||E
WI0Ij uny 3¢ dWod Jey) SUOILUY) JUEISUOD
213 Iopun doue[eq [euonowd siy dooy
03 Ajrqe oyi pue “yusieerdadud) ajqenbo
pue a[qeis e ssassod ISntu 2 ‘puovog
‘praye Ajpjerpowtunt s1eds aigy 10y Asaqy
Ausiaawn v jo juowafeucut M} AP
-un Jou ppnoys 9§11 Jo Lea e se Ajuieiioaun
3dodae 03 ajqeuN 10 ‘NAIIW  1Hus Ul O
-10:0 o) Buijpasun (ueuloa 10) uew Suy
saaniEuIN(E Jnoye popuiw-usdo 2¢g pue
*2511 Jo Aear e sv oBueyd 3dodov 0 Suy[m
aq isnw 9} ‘sofuzys oF1pun 0y vnuy
-u0d {[1as Arezqy| AYIS10A1Un aupy pue ‘auod
a1e 10 pouonsonb 3uwaq a1e saguiepoo
£lo oy ‘apqerdepe pue oqixay dow 9q
IsnW 1030011p A satg sed ayy ur pip
Loyy ueyy sfepemou siseydw) d1ou 0aLdd
-a1 “1940A0Y ‘syondse uiepay ‘usaq sum
-|t aary £d([) SE JWILS By} v Sarielyy Jo
10)a1p € jo pannbar souyenb oy

UOLOTUI(] TIACYY V 40 SILLITVA()

‘a91j0
[puuoszad Asivatun a3 Aq Jos sopni 12p
-un 9je1ado s1pqWIBW LIS OrUIPEITUOU
jsowt Apuainyy 1s3q oy} puy o] porn aq
mu—ﬁoﬁﬁm mﬂﬂ—ﬂw snotie,, .motﬂhﬂ: ut UﬂO—u
YoM [[B JO SUYY-INOJ 03 SPAIpI-0m)
wiroprad jim A3 pue ‘efe sicad Ljuaay
o1am Aoy umyy pogienb 1030q pue
pajeonps 1paq oI slquiaur s)) “Arexq
- Alsroamm ey jo jusuraSeuew pue
juauraraaol ey ur yeys Sunsoddns alp
jo Juowaspaul radoid dyy 10§ punoj
swonnios aq snwr  aryy  ‘A[snoraqQ
“IE3[d (01 SJI SI wisuoun W £[uQ ‘uiey

-100un AJ[eIOUOE (NS St 49A0MOY ‘WAISLS
uowadeuem 211y 1 s jeuosssajniduou
ay) jo doejd ay g 'souBIqy ANLIIAIUR UE
-IpEUL) Ul uIwwoed duo 0} sy oy dn duo
03 23143 Oy} 0} SIk vak oAy xau oy} Juunp
ast1 0} spayy st uoaodoxd oy -ouo O
oA} Jeis aqwopeow o truopssajoid oyy
staqunuing jjels Sunproddus 9y} ‘paatds
-qo 4snotaand se ‘sojeig  poyupn o
up soueaqy Apsiaaan w Apuaany ffugs
Jwpoddns 2y fo vaopd  wwpisupy
spuan
JupWOSeUBIU JUDLIID JO MDIA Ul “Wwdi
jo Souds v 10 ‘qol Aawu v 10j Suryoog
EIS 0} posiApe-[[am A [nom L1510
-[un Ay 1oj 38Aq S1 I OSAEIDG PIUNIT
aq pinoys yovoxdde urpvuzopine pue
[LOIYOIRIDIY [PUOIIPEI} DY Uy} POIUIA
-u0d s oM 1032911 Auy o eardde sjaey
-noned ui.s PINoAs UONREAIISYO Sty ‘Jje1s
pazijeuoissojoad  AjgBLY B Ul suon
-ezineidio  uononpotd-ysny  jo  dnsuay
-orIeyd Apuanad sq 03 puoy usdq sey
1 ‘Apanouposd yiup oansse 0y L1essaoou
Iou ajenbope Igyu 3 o} steadde suope

Suiyeut-uoisdap  duoad  Apgp, e
mo sjutod  “Iaanawi] queydreiy Cayle
pPoIIAUL  uonEZIUOIUN Y} pue  ‘Judaw
-afeuena oapede  Juawafituew 103

-edponted af£is-ssoutsnq o3 jdde 03 woas
PROA SIUNUWOD 13F] o'yaulT £q pouon
-sanb wanq sey JuawoSeurw {1033dion
-red 1apun Ayanouporg Cfpagenpo g
yiun ol
-wopede-{3naej v se sajesado Ly 3y
uaya L1eIqI| 3 qum paysues 10139 aq
0] Spud} AJnoej woolssed d1} ey $33ed
-ipul 1oyouy oy Aaeqy o jo yoddns
[etoutuy oacudurr o3 Spudy 31 Jeip $a3ed
-tpur Apnis auQ 1oydiy st sfeiopy ‘uon
-ezfjeuoissojoad  pasvatour pue ‘yimord
|euoisshjosd pue uoljEanpd Suntuod
sojowold 3} “A[ipear azow paydadde suors
-100p 93 pue PPIq 3q 0} spudy Juryews
-U0ISDap Jey) 0s ‘9 pajavouy pue spu:isid
-¥oeq ja A1auea apm v £j[eroucd juow
-adeuew pue ‘swoyqoid jo uonnjos ‘Buru
-ue(d 03 w smep 31 -geas L1eqy iy pue
“Goej woosse ‘wonunsianupe Sq 1
-prar pajdoodr axe sauar] ‘uined A)sisa

Q

160

Aruitoxt provided by Eic:

E



T 'ON Tg owmnjoy
SIDIGIT Y2DISIY aiagpe;) woyy ﬁ.::.:&.,.m

Lopag e

PY oyyr,, ‘suway] j sy
g1 d eowodp

Sunjy fanmbuog jueysiryy R BRI FIHH N
(TL61 1IS) 06 TSEEE

TUD LSu 1PUpnLy .C—..:_ﬁ o) utnepy ul
Atearurpy Stoprduie g s Spasag
TIATC A G pruyagy JPIY 0y 2y
QUERINIIN] D) SIWOT OS[Y be ol
’ [ ey g BATHIE LN
HTGRSIT WO L T as gy
i dudwy pup juosn ) Cudly sy qpuury
potsed aigg o

SO URUUE SR CSe 208 '] d RULLBG
-dy ._LCN .:m ne .«;;,ﬂ ‘un qngon .:..::.<
sup Oy ANy Juentiiane:) [ridpag e
JO BnLILEEpY Ay uran Y ]
w16 d s eonraado aayensi
61 d 1167 "aepwny R EEANN RN BRIl
PIOZ-[ 4 "™ sunogt g gy fo touspy
Ly s g pupunagty 4o t u
STIURIOY) MUt Iy D[} af UrRLI(IT] A)S1IA
“lu) 8l ju snguly,. .>.=_..:4.,:/. AR A%
(361 AU

FL-EL1:CC THO Uontziuoy 10 juaadie
-uchy aanpedonued,, ‘oruud] ag Ay
(8961 AN

‘uf[yooIq) duypsupunigqy  fo JURIE BT
Bulupdipg 23:,00000 TUIASPlUD "5 ULy
‘e d (TLR1 'P0)

1 'ou '§ CA Cuog7 snoN fuwiqrp hipsioa
S} puminup fsoterry b,_éa.::.g annqour
WWOWIDEUTIY Ut BoNTdansr ] Juis,, 00
ny Turf 1dooxs Acne:n PN uan| 2y [y
T80 d Cuspensiuw

“pv pue uwoneziuediQ,, ‘Aafog] O parmpg
TLOT Qg Lnf SGpruynpy ey s
uorrsiaauod suoydajal ‘s[3A\ o proti]
aad

HUOLGT Cusf) E1-L31E P HD Mg pan
SwaqorJ-—~surnrir] QN pue 2|
S0 Ju) SMTIS SHUIPRIY,, IS PAIPL

§9 uonens

89

L9

09

‘88

GL81 An[ eO ‘veunoN ) “hwapqosg

01 22widfoy mIodg ynM fupiqry (ouo
=N Yoszig oy jo Aowung sasn o fo wod
=3y ourg "0MAg Lt uo 2anjunuo])
20[{ Py AT TwoyrO jo Alsiaaupn
“Iadsop o) uonea

-195qQ0 Ie[uIs B oprw om0 A1ae 0 -do
.k_ur—w.ckr tva—ﬂm _Z.—ﬂ ._Q—vm:r.m —n _.:::kbm.m
A[snotaaid pops Juowmoduuppy

\:Eﬂd 3.:5:..:: Ut swwpqos] 1 osy
fipryy asvy oy fo fubuung v fwig
-3 fjceanmgy viquitjoy) diyt jo Juyjpig pup
yonuziupdi() duf ‘uMuavil R |y ‘zoofg
TG [y Ay

SN INYUY 0] 205397 "(uastiiagg <0y SImor]
..uru:b\u .C_-.EJ.u:: S v:—EC.:..

“L8-9ST d ueneypsiuuu

-Py pue uoneziuediQ,, “Sofjof; ©O premp
W PRAISUN DY L oo gy Preyany
ged

HIL6T urf) [ "ou g5 A Sapapmay SOV
...wuu.:—Cmu: wO «:LF_QC_D.aLﬁ— ..:—.::J
b_m._u.fmﬂz uO m___b_a_G:—.. .—:ﬂ.tﬁ vd—.r..::h—
((TLGT AUN) 8Y-SC0T:G Saupiq

+7 upudwy 9K Aleiqry sluoproy
—paatosun ayy, .Atu_._u:oQ N Dreydy
‘g1 d “py|

O A Bmpspny

Audsowg pup quasny ‘woy 'S ouusy
qudwavuvyy Apigyy hipsiaun

us swajqosqd ouy ‘uoj[rwef] B ud[ly ‘zoog
os[e 90§ ‘gi~Lg A ‘Bupotpng Gwdioneyg
Puv uaun) (Y 'S yPpuudy Aq spew
Q218 suonsoisns JUD[[AOXD IDI[JO puL asai],
‘89T d Sfsaueaq

-rl Amsiaamn ur Sutuuely, ‘sasey pued
(TLOT MRIN) €01-261CC T4, Soutaq
=17 Smuaprdy ur oBueyn,, "ol " Haqoy
sl 1y g ¢ d “paraovungy tanigyp
fpssactug) up swopqusg Coug ‘unhuety R
WY “zuog] os[e 038 “6g "d ‘usmodoupyy
Mssaaiug)  Jo asnousay ‘uojog ) [Sldo}

]
L

sy

h44

tr

*19RF] ‘gvuOng Y Sewoyy,
‘BLOT ‘g snidny ‘Aieuy

O YUy 0} 1A ‘uopsBu ‘[ patyay
‘(6061 ‘moy R sadiel] 1104 MIN)

Awppog Bundupyn ing 07 sawpapinzy ‘hy
“Inuppuoanq o a3y ayy ‘o[ . 4n2d
(286T 1udY) 12-L11°¢1 7D . 'uon
-eQstuwpy Amiqr] Apsiasn ut soddecy
puy qo[D,, ‘PSMIZIj UOMU]Y 335 “Hulu
-uefd aguer Juoj ul Joyd Juudouold e suq
(161 M) E1-LDZE 1T UDLDIgr] usd
“fosynog | 'sassad0ld pur Jxdjuul) 'soueiq
-7 Asiaaluny ut Juurpy, ‘asey praeq
oSy uowadpuopy fupiqy) fipsioaiuny wp
SWaqos ] "JU] TuopaLI] W Uy "Zoog] dag
"TLGT ‘g aunf paep “S)peuy

-OIN ANYUY 03 1T ‘uewnyong] Y sewoy]
LG (1261 "soueagry ay L

CAN TUQU) 12/0L61 ‘wpond oy fo
HOAOY onuuy “SAUTIT AIsIdAlupf [[Puie)
B A yoreasoy] awoproy

a ut ieadg Ay, "Iphug Y Paspl os(E
35 9-g "d (gL81 [Mdy) LT “ou ‘uyoyng
ssuBIQI AsIaun ([auso]) | ‘sunss 10yi()
PUE §SID0Y JO WOpIaL ‘suondd|jory Saray
JO YImMoID) 3 ‘pooyIaiogy,, ‘utwiop yup
-UJH 935 ‘os[y ZLBI L1 YLy palvp 4]
“[BuyIIN IRYUY 0} 1DNIT SN Y Hoyuy
(OL61 ‘ST d9S) $2-1183°56

[oWnof fdpsgr |Sawauyg jeuiagy Jueyag
Y} pus uBUBIYL, ‘uOpsBOTT I Paeipry
(8961

AeW) LL-TLUIGE 7D ,4paway pgmsog
€ pus suosedy awog ‘saunjivg [eaixoprie]
ssapeaqry a3a(joD,, ‘wingyoely (I, Hogey
(sowinjua oag ut paystpqusd ¢ [

Am:du Ity eyL) *(gL6l ‘SIUTIIT Yoruas
-9y Jo uogeRussy D' ‘uoidupsesy)
Aipnig 238 0 fo Riowwng v fibsisniugn
vIquinjoy) fo saupiqr] ayr jo Juyims pup
uopIDZIUDFI() ‘AUl ‘UOIWLH R ud[|V “zoogl
TL6T AupN {ED

‘Kajondog] eavunosay fuviqry uo ponno?)
Yy o3 Hoday o ‘Rivigy yaipasay onuap
~00Y 2y} up o13ads ay g Y paspid
'wopsBOT | pACtan] put ‘ius

ey plEQ ‘quioosueig ) SINDT ‘plojuyg
"€ pivApx PIPRPUL 1IN HIGOY SaPIsI
‘utod sy} uo PAUIUIUOD DAL DAy S3030H
AQ (1461 Anf) 65 8F:08 spuarl fuviq
17 :.—:GCF—C—;.—QA— T—C—:-J.._r_r— uy —7:..._._”—
8 Juawaduugly aanediuey,, uetpicy g
ULy os|y , Juswedeuviy pur uogrziuey
~10,, ‘A3l "D pieMpy oMy “(TLf . uef)
8C-1€:€C TYD ,Swsiruolssojor] &1 i jo
SWIIDUOD SMELG,, ‘98I A [[v1LD) ] 39§
'L961 “11:€1

THHDL  SUOHVSHL Duat- MRt
-WUD IYF UF YIMOIL JO SAGLD] pLOjIdag)
ndup uogLwUou],, IS BRI T Plrydng
SERNUILI JuId0s ay g, L d | "sonuoaag i

o

R4

o

68

‘8¢

e

e

jo senssp [udpulg (103025 Awiqry Lrs
-12Auf] 3q) Jo auy dYL, “adsup Maqoy
BLEL "03-L1 WO siopang Auqr] Lts
-13a1} JO 22uOju0) uede[-'g'[) PuoIIS

. 5 A GLGT g oun| ‘Ajuuy

SO INYUY 0} 1R ‘Urwdng "y Seuwoy],
(OL6] ysepy edwhio)

S2upI] GO wpinosd dof wophis sishpuy
Papng pofy v ‘sAIpIIg ssautsugg jrunty
SIESULIUL Ju DO C(9IS) uuiRnIgatY
(BL6T ‘v oivas) uopdungspay

fo g ayr fo wuwsBusg sntyuuy JaIpng
1Ppojy ayy fo aubyis) o Jupnpul s
dUIGITT Awopody ug sonbputdu g Jull ng
Jupliowg pup uoun) Cud|ly S Yiouuay
(gu6l

MdV) 1L1-GST:EE Apawuen Awiqrr el
stutof A spoRpugp, CAJRUVIRN Cjy Inguy
o T261 49400 g prgniey 'bpgl Pidey)
'STUIPIIDOL] CTLGL JO ST uutwag Cuul]
~0JBD) YUON 4} uniravpl 1oy sty] jo suonqy
=HsU] 43 9epijosuny) U3 Y Uk Jo sissjeuy,,
(L6

Wdag) ge:q uounapungy a0 SUYd
pue Lsu0py UL jo asneday pouds dn
No(d 03 pRivadnyg Kuaed jo uoquauoa),
(2161 "uoned

sPpF LB Jwituguo) Jo NMUSu] oy
10qly Uuy) sndwp)) o Futulpduvg aan
=02jj0 amog Aynovg Cpe "L "N Idud
ol put fo£-19 'd (161 #°0Q) LSHI "ou
‘CPG A JupIDRY saadivg | Rup) ‘slossag
-01d,, ‘utHLIQIrT uwidjy gdwiao 20) dug
(8L61

'KIIaAlU() UBIR] SUBIIQ ADN) 2012004
pup ajdpousg Jo youqpupjj ¥ juowusates
Aysioau; puv @dopw) ‘uostly 7 Lanafg
- ‘g0¢ ‘d ‘Jusuwadrupy ljrasatug jo
asuodsay ‘uojjog ‘7 [1ty djduiexd 10§ wag
‘gb-Le d

"(ZL61 dny-Ainf) p ou ‘oG ‘A mapiay ssou
=g papaspyp M09 SUOQEZILENIQ U uoy
“Ujoasy pur uoyn(oay,, “Joutl) i Luae
(9868-d 's961 wlag “dio) ANVY JIED
‘WMWY vjurg) Jhosy ] UONUTIURII) W
SUOYIQUIC map TudWIBH] AYjowi ], st juau
=daow A[1wo N Jo LS pood Y (L6l
‘moy B Jadiey ool aaN) aaynaoxy
admpn,] oy I 'pue|aad)n vopep pue {1961
‘moy R sodavpy DHOL WIN Y N EE?T.EQ
puuspzIunds) pup puosiog hc\ Ay o
dugguasy) luoypdinppy g JuswoIpubpy Ve
1 'aonely [ pasgly C(GYGT CHNTMTIDO
DIOL MON) P pg Mipanonposg puv od
=034 “sRRULANNG Y M3GOY (LY6] ‘moy
R Dadeyy 20X mON) 2annooxy danoafy
YL PN g 197 {1961 |H-an
SOIN TYMAK NG pnta iy f Sudagjin g
FON M shUf C(TO6( T Aaslogg
“hit poosanivug] ) Ssous iy fl] jpuvnpziund
=) pun 2ouspwdiunyy pruossadiopyy sy e

g

6%

—
\C
—




It.

III.

APPENDIX D

SYSTEMS AND PROCEDURES EXCHANGE CLENTER (SPEC)

Objectives

The SPEC will be devoted to the acquisition, organization, analysis,
storage, and dissemination of information related to specific areas
of research library management. The Center's activities will empha-
size the sharing of management tcchniques and expertise which have
been developed and utilized at research libraries. The information
collected will include description, written documentation, forms and
manuals in use, names of staff experts, and, whenever possible,
relevant statistical data. This information will be available upon
request to those institutions which cooperate in the development of
the data, and to a wider audience through the publications of the
Office of Management Studies.

Methodologx

An individual at each participating institution will serve as liaison
person to the Center. This person should be knowledgeable about the
various management aspects of the library and be able to commit a
portion of his time to the liaison duties. If he cannot personally
respond to a particuiar question, he should know who in the library
can. In addition, the liaison person will be respousible for request-
ing specific information from the Center and disseminating OMS publica-
tions within his institution. Because of the time .ommitment involved,
it is expected that for most institutions, the liaison person will be
someone other than the Director.

Data will be gathered by telephone surveys, questionnaires, and
requests for documents, but every effort will be made to minimize
the demands placed on the liaison person. While the liaison
person will be asked to update the Center's files on his own
initiative, the Center will periodically (perhaps every three to
four months) contact him to check on recent developments.

Services

The primary service will be the sharing of management techniques
and expertise. A library faciug a newly-recognized problem, or
planning a new approach to an old problem, will be able to draw

on the experience and expertise at other libraries, gaining insight
into becth successful techniques and avoidable problems. Although
the individual consulting capabilities of the Center will be
limited, it should be possible to indicate and describe the more
innovative approaches that seem to be working. This reference and
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referral scrvice will be available to those ARL institutions that
participate by providing data to the Center and will be operational
by September 1, 1973.

Benefits applicable to a wider audience will include the synthesis
and presentation of information in OMS publications such as the
Management Supplement and the Occasional Papers. There is also
strong potential to develop specific management information data
of a comparative nature.

IV. Implementation

The initial step in the implementation process is the identification
of the liaison person at each ARL library. Simultaneously, the data-
gathering effort will begin with a request for each library's most
recent annual report, organization chart, annual statistics, and
statements of objective® and goals. We hope to analyze the annual
reports in order to define and describe alternative forms and styles,
perhaps producing a guide for the preparation of annual reports. We
hope to analyze the organizatlion charts and report on current organi-
zational patterns and trends. Finally, we will utilize the statements
of goals and objectives in assisting Mr. Richard Dionne to develop
guidelines for the effective use of goals and objectives in library
management. Mr. Dionne is a CLR fellow assigned to the Office of
Management Studies for the last half of 1973.

Following this, the OMS will begin to gather information on specific
elements of personnel, such as affirmative action plans and classi-
fication schemes. The area of personnel will be completed this summer
and will be followed by budgeting. Detailed outlines of these areas
will be forwarded to the liaison persons early in the summer.

The early stages of implementation will emphasize development of data
collection techniques, organization of the data, formalization of

= SPEC's service objectives, and the development of SPEC-related publi-
cations.
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APPENOIX B

Resolution
on

Amendment of the Tax Reform Act of 1969

Whereas, manuscript collections constitute valuable historical
materials which have long been preserved and made available fcr future
generations by libraries, muscums, and educational institutions, and

Whereas the Tax Reform Act ot 1969 does not permit authors or creators
of literary manuscripts, collections of papers, music and artistic work

to take tax deductions at the fair market value for gifts of these
materials to libraries, museum, and educational institutions, and

Whereas this regulation has had the effect of greatly reducing or
eliminating completely the donation of gifts of such materials to libraries,
museums and educational institutions,

Therefore, be it resolved that the Association of Rescarch Libraries
goes on record as requesting the Congress of the United States to amend
the Tax Reform Act of 1969, in order to permit the same tax deductions
for authors and creators of literary or artistic property as is accorded
to other donors of these same materials.

Adopted by the ARL Membership
May 12, 1973
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APPENDIX F

ARL Foreign Newspaper Microfilm Committee
Minutes of January 28, 1973 Meeting

The ARL Foreign Newspaper Microfilm Committce met on January 28, 1973
from 2:00 - 4:00 p.m. The meeting was conducted by John G. Lorenz, Deputy
Librarian of Congress and Committee Chairman. Committee members in
attendance were: Basil Stuart -Stubbs, Librarian, University of British
Columbia Liprary; Lucien White, Associate Dean of Library Administration,
University of [llinois Library; and Gordon R. Williams, ['irector, Center
for Research Libraries. Also present were Stephen A. McCarthy, Executive
Director of ARL; John Finzi, Assistant Director for Library Resources,
Reference Department, Library of (ongress; and John Y. Cole, Coordinator,
Foreign Newspaper Microfilming, Reference Department, Library of Congress.

Mr. Lorenz reported on the establishment of the post of Foreign
Newspaper Microfilming Coordinator at the Library of Congress and in-
troduced Mr. Cole, the newly appointed Coordinator. Mr. Cole explained
that his office was going to serve as the national focal point for matters
relating to the selection, acquisition, and microfilming of foreign news-
papers and discussed other new responsibilities of LC in the area of
foreign newspaper microfilming. He also distributed copies of the first
issue of Foreign Newspaper Report, which will be issued three times a year.
The Report will provide current data about various foreign newspaper
acquisition and microfilming programs, announcements of newly available
titles and cooperative microfilming projects, information about biblio-
graphic and technical standards in newspaper microfilming, and related
news of intercst to the research community.. Copies of the first issue
were distributed by the Library of Congress in February. Foreign News-
paper Report is available without charge to libraries and institutions
from the Central Service Division, LC.

Of special interest to the Committee was the announcement that LC plans
to publish future editions of Newspapers on Microfilm in two separate
volumes: Newspapers in Microform: United States and Newspapers in
Microform: Foreign Countries. The splitting of the publication is a
physical separation only; the basic approach and arrangement has ..ot
changed. The geographic designation in the title of each vclume refers to
the country (or countries) in which the newspaper is published, not to the
countrias in which microform heldings may be found. The news titles also
recognize the increasing use of microfiche and micro-opaque techniques,
instead of the exclusive use of microfilm in the microphotographic repro-
duction of newspapers.  The publication of domestic and foreign newspaper
holdings report« in separate volumes was decided upon because of the recent
increase in foreign newspaper microfilming activity and the need to make
information about newspaper holdings available to libraries and individual
scholars on a more current basis. The publishing plan will give the
Library of Congress greater flexibility in issuing supplements or later
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editions of each publication, enable the purchiser to select the volume
most suited tc his needs, and serve as a convenient format for meeting
the various needs of different users.

The Committee approved a list of 19 titles to be added to the ARL
Foreign Newspaper Microfilm Project which is administered by the Center
for Rescarch Libraries. It also approved a back-up list of 17 titles for
microfilming or purchase if the titles from the first list should not be
available. It was also agreed to spend approximately 50 percent of the
funds available for the purchase of retrospective files on titles known
to be of research interest, and to spend the remaining funds on additional
titles as they are requested by Project subscribers.

Submitted by: John Lorenz
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APPENDIX G

ATTENDANCE AT 82ND MEETING

University of Alabama Library
James Wyatt

University of Alberta Library
Bruce Pcel

University of Arizona Library
W. David Laird

Arizona State University Library
H. W. Axford

Boston Public Library
Philip J. McNiff

Boston University Library
John Laucus

University of British Columbia
Library
Inglis F. Bell

Brown University Library
David A. Jonah

University of California Library
(Berkeley) Richard Dougherty

UniVersity of California Library
(Davis) J.R. Blanchard

University of California Library
(Los Angeles) Robert Vosper

University of California Library
(3an Diego) Melvin J. Voigt

University of California Library

{Santa Barbara) Donald C. Davidson

Case Western Reserve University Libraries

James V. Jones

The Center for Research lLibraries
Gordon R. Williams
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University of Chicago Library
Stanley Mclilderry

University of Cincinnati Libraries
ltal B. Schell

University or Colorado Library
Ei1lsworth . Mason

Columbia University Librarics
Warren J. Haas

University of Connecticut Library
John P. McDonald

Cornell University Libraries
David Kaser

Dartmouth College Libruaries
Edward C. Lathem

University of Florida Libraries
Gustave A. Harrer

Florida State University Library
N. Orwin Rush

Georgetown University Library
Joseph E. Jeffs

University of Georgia Libraries
#. P. Kellam

Harvard University Library
Douglas W. Bryant

Howard University Libraries
Kenneth Wilson

University of Illinois Library
Lucien W. White

Indiana University Libraries
W. Carl Jackson

University of Iowa Libraries
Leslie W. Dunla-



Towa State University Library
Warren Kuhn

John Crerar Library
William S, Budington

Johns Hopkins Univerrsity Library
John H. Berthe.

Joint University lLibraries
Frank P. Grisham

U'niversity of Kansas Library
David W. Heron

University of Kentuckvy Libraries
Stuart Forth

Library of Congress
John Loren:z

McGill University Library
Richard A. Farley

University of Maryland Library
Howard Rovelstad

University of Massachusetts Libraries
Richard J. Talbot

Massachusetts Institute of Technology
Libraries
Natalie N. Nicholson

University of Michigan Library
Trederick H. Wagman

Michigan State University Library
Richard Chapin

University of Minnesota Libraries
Ralph H. Hopp

University of Missouri Library
Dwight Tuckwood

National Agricultural Library
Joseph Caponio
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Universzity of Nebraska Libraries
John W. licussmin

New York Fublic Library
James Henderson

New York University Libraries
Lugene Kennedy

University of North Carolina Libraries
Louise McG. Hall

‘orthwestern University Libraries
John P. McGowan

University of Notre Dame Libraries
David E. Sparks

Ohio State University Libraries
Hugh Atkinson

University of Oklahoma Library
James K. Zink

Oklahoma State University Library
Roscoc Rouse

University of Oregon Library
Carl W. Hintz

University of Pennsylvania Libraries
Richard De Gennaro

Pennsylvania State University Library
Murray S. Martin

University of Pittsburgh Library
Glenora Edwards Rossell

Princeton University Library
Jay K. Lucker

Purdue University Library
Joseph M. Dagnese

Rice University Library
Richard L. 0'Keeffe



University of Rochester Libraries University of Texas Libraries

Ben Bowman Merle N. Boylan

Rutgers University Library Texas A § M University Librapy
Virginia P. Whitney John B. Smith

Smithsonian Institution Librurics Tulune University Library
Russell Shank John H. Gribbin

University of Southern California Library University of Utah Library
Roy L. Kidman Roger K. Hanson

Southern Illinois University Library University of Vvirginia Libraries
Ralph E. McCoy Kennetn G. Peterson

Stanford University Libraries University of Washington Library
David C. Weber Kenneth Allen

State University of New Yo,k at Buffalo Washington University Libraries

Librarics Renata Rotkowicz

Eldred Smith
: Wayne State University Library
Syracuse University Library Vern M. Pings
Warren N. Boes
University of Wisconsin Libraries
Temple University Library Joseph H. Treyz, Jr.
Arthur Hamlin
Yale University Libraries
University of Tennessee Libraries Donald B. Engley
Richard Boss

ARL Staff:
Stephen A. McCarthy........... ... ..c.... Executive Director
Duane E. Webster............c.iiviinennnn, Director, Office of University
Library Management Studies
Suzanne Frankie........coviiiniiinniaannn Assistant Executive Director
Jeffrey Gardner...o..vveiieiinnininennan Management Resources Specialist
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Gueats:

Charles Andrews, Casc Western Reserve University

Edmond Applebaum, Library of Congress

John C. Beresford, DUALabs

Michael Buckland, Purdue University

Thomas Buckman, The Foundation Center

Farl Bnoe, Boston University

Fred Cole, (ouncil on Library Resources

Kurt Cylke, Federal Library Committee, Library of Congress
James Farmer, National Commission on Financing Postsecondary Education
Robin Fearn, University of Florida

Dick Hays, The Bureau of Libraries and Learning Resources, USOE
W. R. H. Koops, Groningen University Library

Herman Liebaers, President, IFLA

L. G. Livingston, Council on Library Resources

Beverly Lynch, Association of College and Research Libraries
Keyes Metcalf

Foster Mohrhardt, Council on Library Resources

C. Reedijk, Royal Library, The Hague

James Skipper, Kraus-Thomson

Elaine Sloane, The Siiithsonian Institution

Carl Spaulding, Council on Library Resources

Charles Stevens, National Commission on Libraries and Information Science
Norman Stevens, University of Connecticut

Howard Sullivan, Wayne State University

William Welsh, Library of Congress

Members Not Represented:

Duke University Libraries

Linda Hall Library .
Louisiana State University Library
National Library of Canada °
National Library of Medicine

New York State Library

University of Toronto Libraries
Washington State University Library
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APPENDIX NI
COMMITSTIONS AND COMMITTEERS OF THE ARI.

March 19/3

A OVERVIEW

ARL _COMMISSTIONS

Commission on NDevelopment of Resources
Commission on Organization of Resoaurces
Commission on Access to Resources

Commission on Management of Research Libraries
Comuission on External Affairs

ARL lIxecutive Committee

R
. e e .

oy

ARL COMMITTELS

Access to Manuscripts - 3%

Advisory Committee to Study Centralized and
Regionalized Interlibrary Lc >n Centers - 3

Advisory Committee to Study Feas(bility of Electronic
Distributive Network for Interlibrary Loans - 3

Advisory Committze to Study Improved Interlibrary
Loan Svstem - 3

Copyright - 6

Center for Chinese Research Materials - 1

Data RBases - 3

Federal Relations ~ 5

Foreign Acquisitions - 1

Foreign Newspaper Microfilm Project -~ 1

Interlibrary Loans - 3

Library Services to ‘lommercial Users - 3

Library Services to External Scholars - 3

Machine-Based Serials Records - 2

National Program for Acquisitions and Cataloging - 2

Negro Academic Libraries - 5

Nominations ~ 6

Preservation o.” Research Library Materials - 1

Recommendscions of Federal Information Resources Conference - 5

Role and Objectives of ARL - 5

Statisti:s - &

Universi :v Library Management - 4

/,

University Library Standards - 4

*Numbers following Committee names indicate the ARL Commissions responsible
for the Committee,
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MEMBERSHIP

1. COMMISSTON ON DEVEIOPMENT OF RESOITRCES

Page Ackerman (Jan. 1975)
Basil Stuart-Stubbs (Jan. 1976)
Douglas Bryant, Ch:_rman {(Jan. 1974)

The Commission on Development of Resources is responsible for the
following committees:

Committee on Center for Chinese Research Materials

Edwin C. Beal, Jr.

John Israel

Ying-mao Kau

Frederick Mote

Eugene Wu

Philip McNiff, Chairman

Committee on Foreign Acquisitions

Edmond Applebaum

Lloyd Griffin

James Henderson

Marion Milczewski

Gordon Williams

Philip McNiff, Chairman

Chairman of Area Subcommittees:
Louis Jacob (South Asia)
Robert Johnson (Latin America)
David Kaser (Southeast Asia)
Lucien White (Eastern Europe)
Hans Panofsky (Africa)
David Partington (Middle East)
Howard Sullivan (Western Europ?)
Warren Tsuneishi (Far East)
Chairman of Fureign Newspaper

Microfilm Committee

Committee on Foreign Newspaper Microfilm Project

Basil Stuart-Stubbs
Lucien White ‘
Cordon Williams

John Lorenz, Chairman




Committee on Preservation of Research Library Materials

Robert Blackburn

Douglas Bryant

Herman Fussler

L. Quincy Mumford
Rutherford Rogers

Gordon Williams

James Henderson, Chairman

kd:defede Fedededede

2. COMMISSION ON ORGANIZATION OF RESOURCES

William Budington (Jan. 1976)
Joseph Treyz, Jvr. (Jan. 1975)
David Kaser. Chairman (Jan. 1974)

The Commission on Organizatifon of Resources is responsible for the
following committees:

Committee on Machine Based Serials Records

Warren Boes

William Budingtnn

Ralph Hopp

Normai. Stevens

John P, McGowan, Chairman

Naticnal Program for Acquisitions and Cataloging Liaison Committee

David Kaser

Philip McNiff

Howard Sullivan

Frederick Wagman, Chairman

defededede dedededede

3. COMMISSION ON ACTESS TQO RESQURCES

David Weber (Jan, 1976)
Virginia Whitrey {(Jan. 1975)
Edward Lathem, Chairman (Jan. 1974)
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The Commission on Access to Resources is responsible for the
following committees:

Committee on Acvcess to Manuscripts and Rarce Books

Rov Basler Rav Frantz
William Bond Herman Kahn
William Cagle tames llenderson, Chairman

Committee on Data Bases

Hupgyh Atkinson

Richard De Gennaro
Richard 0'Keeffe

Glenora Rossell

Gustave Harrer, Chairman

Advisory Committee to Study Centralized and Regionalized
Interlibrary Loan Centers )

Evan Farber

Efren Gonzalez

John Humphry
Alphonse Trezza
Ralph Hopp, Chairman

Advisory Committee to Study Feasibility of Electronic Distributive
Network for Interlibrary Loans

Richard Chapin

David Heron

Jay Lucker

Vern Pings

David Weber, Chairman

Advisory Committee to Study Improved Interlibrary Loan System

Joseph Jeffs

Louis Martin

Stanley McElderiy
Cordon Willisuas

David Heron, Chairman

Commi ttee on Library Services to Commercial Users

To be appointed.

Committee on Library Services to External Scholars

To be appointed
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. COMMISSTON O MANAGEMENT OI' RESEARCH LI BRARIES

Ben Bowman (.Jan. 1974)
Richard De Cennaro (Jan. 1975)
Warren Haas, Chairman (.Jan. 1976)

The Commissicn on Management of Rescarch Libraries is responsible
for the following committeces:

ARIT-ACE Committee on University Library Management

Willard Boyd, President, University of Iowa

Douglas Bryant

Allan Cartter, Carnegie Commission on Higher Education

Herman Fussler

Howard Johnson, Chairman of the Corporation, Massachusetts
Institute of Technology

Richard Lyman, President, Stanford University

John McDonald

Robert Vosper

Stephen McCarthy, ex officio

ARL-ACRL Committee on University Library Standar-.s

Clifton Brock

Gustave Harrer

John Heussman

Jay Lucker

Ellsworth Mason

John McDonald

Norman Tanis

Robert Downs, Chairman

deSeSedet e e

3]

5. COMMISSION ON EXTERNAL AFFAIRS

Richard Courer (Jan. 1674)
William S. pix (Jan, 1975)
John McDonald, Chairman (Jan, 1976)
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The Commission on External Affairs is responsible for the
following committees:

Committee on Federal Relations

Stuart Forth

W. Carl Jackson

Benjamin Powell

Rutherford Rogers

Chairwan of Foreign Acqiisitions Committee
Robert Vosper, Chairman

Committee on Negro Academic Libraries

Arthur Hamlin
David Kaser
Frank Grisham, Chairman

Committee on Role and Objectives of ARL

8en Bowman

Douglas Bryant

Warren Haas

W. Carl Jackson
Edward Lathem

John McDonald

Robert Vosper

David Kaser, Chaimman

Commi ttee on Recommendations of Federal Information Resources Conference

Hugh Atkinson
John Berthel
Joseph Jeffs
W. Carl Jackson, Chairman

* * * &

6. ARL EXECUTIVE COMMITTEE

Ralph Hopp, Vice President and President-elect
Stephen McCarthy, Executive Direc*or

John McDonald, Past President

William Budington, President, Chairman
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The ARL Executive Committee is responsible for the following
committees:

Committee on ARL Scatistics

Custave Rarrer
John Heussman
Ben Bowman, Chairman

Committee on Copyright

Howard Rovelstad, Chairman

ARL Membersuip Committee

Ben Bowman

James V. Jones.

Richard L. O'Keeffe
Ellsworth Mason

Howard Rovelstad, Chairman

Committee on Nominations

Russell Shank
Lucien. White
Ralph Hepp, Chairman

x * % *

Representative on Advisory Committee to
National Translation Center (Crerar) .......ce..... Joseph Shipman
Representative on Joint Statistics
Coordinating Committee ..,.....ccceeccececcessecss.. Harold Gordon
Representative on Joint Committee on
Union List of Serials .......cccreececcccccccccac.-. William Budington
Represeatatives on COSATI Panel on Library
Programs .....c.ccecececceccecccccecccccceacsacsess.. Stephen McCarthy
John Berthel
W. Carl Jackson

Joseph Jeffs
Representatives on Library of Congress '

Liaison Committee for LibrarianS......eceeccees.... ARL President
ARL Vice President
ARL Executive Director
Representative on Library Relations Committee
cf the Natiomal Microfilm Association ,.,.......... Ralph E, McCoy
Representative to United States Book
Exchange....cvececoescecssceccsossscscscccsssensesss Wa Porter Kellam
Representative on ANST Committee Z-39 ................ Eugane Kennedy
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Minutes of the meeting of the Association of
Research Libraries are published semiannually. Sub-
scription rates for U.S.A. and possessions are $10.00
a year; $5.00 an issue (foreign: $11.20 a year; $6.20
an issue). Checks should be made payable to tlc
Association of Research Libraries, 1527 New Hampshire
Avenue, N. W., Washington, D. C. 20036.

Association of Research Libraries,
Minutes of the meeting. 1st-
Dec. 1932~
{Princeton, N. J., etc,;

v. 28cm.

Meetings are numbered irregularly: Sth-10th, 12th called respec-
tively : 10th-11th, 18th,

INDEXES :
Sabject index,
18t-42d, Dec, 1882-Jan. 2034, 1v,
Z073.A84 i 59-30046

Library of Congress i

These Minutes are printed on a stable and enduring paper.




