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Introduction

This information packet, prepared by the ERIC Counseling and
Personnel Services Center, is intended to alert the user to a body
of literature on a topic of current interest to counselors. It

identifies research reports that have been cited in the Educational
Resources Information Center's (ERIC) publication, Research in
Education (RIE), in Dissertation Abstracts international, and in
ERIC's Current Index to Journals in Education (CIJE) from July 1971
through March 1973.

Ordering Instructions

Searchlight has attempted to give availability for all materials
listed in this packet. In most cases, it is possible to obtain a
personal copy of the title listed. The sources fall into three
groupings:

ERIC Documents
Re: -ences in this search for which an ED (ERIC Document)
number is given may be ordered from the ERIC Document
Reproduction Service (EDRS). Copies are available in
either hard (photo) copy or in microfiche form. The
microfiche require a special machine for use. To order
any of the ED materials, please refer to the ERIC Reports
Order Blank at the back of this packet.

Doctoral Dissertations
All dissertations listed in this search have been drawh
from Dissertation Abstracts International, a publication
of University Microfilms. They are available on micro-
film (MF) at $4.00 per dissertation, or in bound photo
COPY (X) at $10.00 per dissertation from University
Microfilms.
To order, give the following information:

1) Order number
2) Author's last name and initials
3) Type of copy desired (35mm positive microfilms,

or soft bound xerographic copy)
4) Your name and address (list separately for

billing and shipping, if they are different)
Send your order, with payment, to University Microfilms,
300 North Zeeb Road, Ann Arbor, Michigan 48106.

Journal Articles
Journal articles are available from the original journal
in library or personal collections. Refer to the entry
for volume and page designations.



ED 065 812 CG 007 404
Gluckstern, Norma B.
Parents as Lay Counselors: The Development o4 a

Systematic Community Program for Drug
Counseling.

Pub Date 72
Note-37p.
EDRS Price MF-$0.65 HC-S3.29
DescriptorsCitizen Participation, Community

Programs, Counseling. Counseling Effective-
ness, Counseling Goals, Counselors, Drug
Education, Helping Relationship, Instructional
Programs, Microcounseling, Paraprofessional
School Personnel, Parent Counseling, Parent
Participation, Training
The purpose of this study was to determine

whether or not short-term training (60 hours)
could produce paraprofessional counselors, com-
petent in counseling skills, who would work effec-
tively in their home-community on drug related
problems. Three distinct areas of concern were
evaluated: the effect of the program on the
trainees with regard to drug knowledge and at-
titudes, the effect of the training upon the
trainees with regard to counseling skills acquisi-
tion, and the role the trainees played in the com-
munity seven months after training. The results of
the study indicated that the trainees did in. fact
learn the skills taught and did maintain, them over
a period of time, but the community effectiveness
was a far more difficult thing to achieve.
(Author)

ED 066 535 UD 012 869
Ireland, Vera M. Lauchner, Jan
Luckk Street Elementary School, 1970-71.

Researcb and Development Report, Volume 5,
Number 36.

Atlanta Public Schools, Ga.
Pub Date Mar 72
Note-52p. -

EDRS Price MF$0.65 HC-53.29
DescriptorsCareer Choice, Counseling Pro-

grams, Elementary Schools, Expenmental
Schools, Health Education, Instructional Pro-
grams, Parent Participation, Program Evalua-
tion, Public Schools, Reading Programs,
Teacher Aides, Tutorial Programs, Typewriting,
Volunteers

IdentifiersGeorgia
The goal for the instructional program at

Luckie Street Elementary School was to improve
instruction in all subject areas at all grade levels.
However, reading was identified as the subject
area which would be emphasized in grades one
through seven, with special help for grades one
through three, through the Comprehensive In-
structional Program. The special or supplementa-
ry programs were aimed at enriching and/or
strengthening the regular instructional program.
The goals or objectives of some of the programs
arc as follows: (I) Reading programs: the overall
objective was that pupils gain at the rate of one
grade level per year; (II) Volunteers for Reading:
the goal was to assist teachers with the instruc-
tion of reading; (Ill) Tech Brother Programs: the
goal of,this program, involving 24 Georgia Tech
Students working with 24 pupils on a one-to-one
basis, was to provide the pupil with a model male
image while engaging in remedial tutorial and en-
richment activities; and, (Di) Program for Educa-
tion and Career Exploration: the overall goal was
to provide pupils with experiences and informa-
tion that will serve to help them formulate a basis
upon which appropriate educational and occupa-
tional choices can be made at future major deci-
sion points. (Author/JM)

ERIC Documents

ED 066 644 AC 012 792
Linder, William W.
Utilization of Nonprofessionals as Systemic Link.

age in a Directed Social Change Program.
Mississippi State Univ., State College. Coopera-

tive Extension Service.
Spons AgencyFederal Extension Service

(DOA), Washington, D.C.
Pub Date Jan 69
Note-78p.
EDRS Price MF-50.65 HC-$3.29
DescriptorsAction Programs (Community),

Adult Educators, Attitudes, Behavior Change,
Change Agents, Disadvantaged Gruaps,
Economic Disadvantagcment, Extension
Agents, Home Economics Teachers. Living
Standards, Nonprofessional Personnel, Pro-
gram Effectiveness, Research Reviews (Publi-
cations), Rural Areas. Social Change.
Socioeconomic Background

IdentifiersMississippi
A Cooperative Extension Service action pro-

gram in seven Mississippi counties, utilizing a
nonprofessional approach to reach disadvantaged
families with educational programs, is reviewed.
Subprofessionals were utilized as systemic links
between professional adult educators (home
economists) and disadvantaged clientele. The re-
port is divided into four phases. They are: (I) a
socioeconomic description of home economists,
Extension aides, and selected' families being
assisted in the pilot counties; (2) level of living
index for the three groups; (3) an attitude study
of home economists and Extension aides toward
the poor; and (4) measurement of any changes in
the practices of participating families as a result
of the Extension aide efforts. The results in-
dicated that behavioral changes did occur, and it.
is felt that these changes plus the establishment
of working relationships are indicative of the ef-
fectiveness of systemic links as a means of creat-
ing change. It is suggested that these pilot study
results indicate that action agencies should con-
sider the use of aides as a means of expanding
and strengthening program efforts for the disad-
vantaged. This type of program is thought to have
meaning for rural sociologists by providing an op-
portunity to apply principles of the experimental
design in a laboratory setting. (Author/JS)

ED 066 679 CG 007 348
Allen, Dean A..
Peer Counseling and Professional Responsibility.
Massachusetts Univ., Amherst.
Pub Date Apr 72
Note-12p.; Paper presented at the Fiftieth An-

nual Conference of the American College
Health Association, April 18-22, 1972, Atlanta,
Georgia

EDRS Price M.F-50.65 HC-53.29
DescriptorsInterprofessional Relationship,

Nonprofeasional Personnel, Paraprofessional
School Personnel, Professional Personnel,
Responsibility, Subprofessionals
The author discusses the responsibilities that

professional counselors have for and to
paraprofessionals who work in their field. He
mentions seven areas of professional responsibili-
ty related to the training and use or paraprofes-
sionals: (I) responsibility for the ;vend! planning
of training and service programs; ,2) responsibili-
ty rot role definition; (3) training functions of
professionals; (4) client acceptance of
paraprofessionals; (5) aiding of paraprofessionals
in career mobility; (6) consideration of monetary
compensation; and (7) legal liability. The author
concludes that the main responsibility of profes-
sionals in providing humane and effective services
is to encourage the creative potential for work of
the paraprofessionals. Paraprofessionals need help
in training, supervision and standard-setting, as
well as enthusiastic and responsible partnership.
(Author/NYS)

I

ED 066 700 CG 007 537
Liston, Waller
Evaluation Report of Format (or Development of

In-Service Training (or ChiW Serving Sub
Professionals.

New Orlean; Dept. of Welfare. La
Pub Date Jun 72
Note 125p.
EDRS Price MF-$0.65 HC-56.58
DescriptorsChild Welfare. *Cross Cultural

Training, Inservice Courses, Inservice Educa-
tion, Inservice Programs. Nonprofessional
Personnel, Subprofessionals, Training Objec-
tives, Volunteer Training
Fara-professional personnel were recruited

from various child-care agencies in the New Orle-
ans area to participate in a training program.
Questionnaires were used in selecting trainees.
After the needs of the trainees were identified,
trainees were selected who had the appropriate
skills to deal successfully with these para-profes-
sional needs. The training staff developed cur-
riculum inputs to be presented to the para-profes-
sionals. The inputs were developed and tested for
relevancy. Objective tests were administered to
the para-professionals to obtain a description of
the population. The findings were valuable m
assisting training staff to prepare relviant curricu-
lum units. Also, pos.esting was done to deter-
mine whether there were significant attitudinal
changes resulting from the training program Two
pilot projects merged from the training program.
One served as an agent to help divert young peo-
ple away from the courts and correctional institu-
tions. The other emphasized the understanding of
Spanish speaking culture and language. (Author)

ED 067 383 SP 005 875
Shank, Paul C. McElray, Wayne R.
The Paraprofessionals or Teacher Aides: Selection

Preparation and Ascignment.
Pub Date 70
Note-86p.
Available fromPendell Publishing Co., P. 0

Box 1666. Midland. Mich. 48640 (54.95)
EDRS Price MF-50.65 HC Not Available from

EDRS,
Descriptors 'Nonprofessional Personnel,

Paraprofessional School Personnel, School
Aides, Teacher Aides, Teaching Assistants
This handbook provides teachers and school

administrators with a guide for the selection.
preparation, and assignment of teacher aides; sets
forth practical information for teacher aides; and
presents preparation programs. Four major areas
concern an introduction, selection of teacher
aides, preparation programs, and assignment of
teacher aides. The introductory chapter provides
an overview of the administrative responsibility,
the teacher and aide relationship, and the teacher
aide. The second chapter presents the pattern of
selection of teacher aides. Major concerns in-
clude determination of needs, tasks aides can per
form, organizational patterns, recruitment of
teacher aides, application and evaluation of writ-
ten applications and interview sessions. The
chapter concerning preparation programs
presents three methods of organization for the
teaching of these lessons. The assignment of
teacher aides reviews the areas of responsibility,
flexibility, growth, and evaluation. The handbook
is designed to help teacher aides as well as ad-
ministrators. (KIM)
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Volunteers in Education. Regional IX Workshop.
Dec Moines Area Community Coll.. Ankeny,

Iowa.
Spirts Agency, Office of Education (DHEW),

Washington, D.0 Bureau of Educational Per-
sonnel Development.

Puh Date 71
hlote ---10kp

5EDR% Price MF-$0.65
Descriptors-. Paraprofessiolia: School Personnel,

School Aides, leacher Aides, Volunteers.
Volunteet Training. Workshops

Identifiers -*Project Motivate
OBJECTIVES: To develop workshops which

would assist localities in initiating, expanding, or
improving their educational volunteer program.
DURATION A 3-day workshop from Apnl IS-
19, 1971, AUDIENCE. Educational Volunteers.
CURRICULUM The main topic concerned
volunteets in education, education as a function
of the total community, voluntary action, and
education TEACHING METHODS: The
workshop made use of panel discussions.
speeches, aid film. MATERIALS: Booklets and
films. EVALUATION A subjective evaluation
was presented which summed up the problems
and concerns presented. MODIFICATIONS:
None. (MJM)

ED 067 384 SP 005 876
Bighorn, Howard
Handbook for Teacher Aides.
Pub Date 72
Note-- 131 p.
Available from---Pendell Publishing Co.. P. 0.

Box 1666. Midland, Mich. 514640 ($5.95)
FORS Price MF -$0.65 HC Net Available hens

EDRS.
Descriptors --*Educational Programs,

Paraprofessional School Personnel, Teacher
Aides, 'Teaching Assistants, 'Training
This handbook provides practical answers to

the questions most often asked by prospective
and practicing teacher aides. Eight chapters cover
areas of concerns indicated by the questions
pres.. lied. The chapters cover an overview and
introduction to the teacher aide program; the
structure, fuo.-tion, and purpose' of the program;
views and future trends; procedures involved in
the selection of teacher aides; training teacher
aides; employment conditions for aides; claw
room conditions, and various aide categories and
their responsibilities. A glossary and a 22-item
bibliography are included. (MJM)

El) 167 385 SP 005 877
Bnghtan, Howard
UtiMaiag Teacher Aida in Differatinted Staab&
Pub Date 72
Note-245p.
Available fromPendell Publishing Co., P. 0,

BOA 1666 Midland, Mich. 48640 ($5.95)
EDE% Price MF-$0.65 HC Net Available Ina

EDRS.
Descriptors 'Differentiated Staffs, Nonprofes."

;tonal Personnel. 'Paraprofessional School Per-
mime!. 'Staff Utilization, 'Teacher Aides
This book is a guide for educators or adminis-

trators responsible for implementing a teacher
aide program. Eleven chapters are devoted to an-
swering questions grouped under major area of
concern. These chapters include the teacher aide
concept, goals and benefits of teacher aide pro-
grams, the question of volunteer or paid aides,
legal status and responsibility of aides, initiation
of the program, enhancing the teacher aide pro-
gram. classification of teacher aides, selection of
teacher aides, aide training, utilizing the aide, and
specific examples of special aide usage. The ap-
pendix presents an overview of the volunteer ef-
fort at Michigan State University. A glossary and

64-item bibliography arc included. (MJM)

ED 067 429 UD 012 930
Sawa, Frank J. limit. Recherd
A Report of the Evaluation of the Effectiveness at

Teacher Aides to ledienapolis hlottetr-(Ws
Schools.

Indianapolis Public Schools. Ind.
Pub Date Apr 72
Note 23p.
EDRS Prieto MF-$0.65 HC-83.29
DescriptorsCompensatory Education Programs,

Elementary School Teachers. Evaluation
Techniques. Paraprofessional Shoal Personnel,
Participant Satisfaction. Personnel Evaluation.
Program Evaluation, Role Pcrception, School
Surveys. Teacher Aides. 'Teacher Attitudes.
Urban Education. Urban Schools

Identifiers 'Indiana. Model Cities
This study is concerned with the effectiveness

of teacher aides in the eight Indianapolis Model
Cities Schools as perceived by themselves and
others. These paraprofessional personnel were
hired for two basic purposes: (1) to provide addi-
tional help to teachers and children in the class-
room, and (21 to provide career opportunities for
a limited number of indigenous residents from the
school attendance areas. These two basic pur-
poses were resultant from the apparent neeo for
additional adults to whom children could relate
and interact in a positive way during the school
day, as well as an !Approach which provided em-
ployment opportunities as an encouragement for
furthenng the formal educational background of
those hired as teacher aides. Aides who were
hired from this commitment were those whom
Model Cities School personnel thought would
benefit both the children in the schools and
themselves as teachec aides. These determinations
were made primarily upon the basis of personal
interviews. The formal educational background of
those hired varied greatly. Some were high school
graduates; others were not. A number of training
sessions were held wish them to assist them in up-
grading their own personal skills and job skills so
as to he of greater assistance in the school of

their employment. (Author/JM)

ED 067 731 EA 004 515
A Coordlimater's Te De" liamdbook.
Office of Education (DHEW) Washington. DX'.

Bureau of Educational Personnel Levelop-
ment.; Washington Technical Inst.. Washing-
ton. D.C.

Report No-0E-BEPD-Proj-00e0 I I
Pub Date Dec 71
Grant 0E4+0-70-4220( 725)
Note-95p. `.
'DRS Price MF-80.65 HC.$3.29
DescriptorsEducational Programs,

'Guidelines, Human Resources, Human Ser-
vices, Instructor Coordinators, Personnel
Selection. Program Guides. Public Relations,
Pupil Personnel Workers. School Aides, School
Personnel, Student Needs, Tutorial Programs,
Tutoring, Volunteers, Volunteer Training

IdentifiersProject VOICE
This document was written as a functional

guide for those responsible for cootdinaling
volunteers in education and provides the
background information needed for setting up,
running, and evaluating a volunteer program. Ten
chapters cover the procedures for recruitment
and promotion, rviewing and placement,
orientation, and tray ng of volunteers in the vari-
ous capacities for th-they are needed in the
schools; answer q concerning the identity
and role of coordinators; specify the qualifica-
tions and public relations skills requisite to the
position of coordinator; and provide specifica-
tions against which the volunteer program can be
measured on a continuing basis. Because it falls
outside the responsibility of the volunteer coor-
dinator. the funding aspect of a volunteer pro-
gram is bypassed. An extensive 10-page bibliog-
raphy is included. (Author/DN)

(1 $1, 14,FA) 068 861
,AA1/

Management of l'a r toe iessaa. al. li r .11

Prot...Wawa Human `wr.

EDRS Prke 11..101.b.5 II1 .43.29
I/vs.:4ln Is I ono, unit Ft. tat n .n i

Sr. hos., 14,1.on.tor,; 11,r at 0,
pf11, 11,11.1 l't !A.. 1. .41. t,
It h,,,4 P.I ...tr. I 1'.d sir R. tritonstno
St t rt'o. t
,hip Sind, s 1,-. I 1401...,, I , athinv

.1A SPA r

lire ir 11 01 1111, 1111 w 111 rItIltW
1,1111 1111, Wit ,41,1 11.11,,!1 It 4- Ow pr.
saatal- ot 1,.....1,naesoor..l, nl t.1 I, ation It
..is stated that on, o,letorn.d ...hoot
d.stor I ra,.11. grim e, twine ..oportton
11, to 1111, ..,.,11,111', a iii
patam. And /11'1,1g Gig \lit Zhti .11114:

IA 14,4,111", .111d .1 11111 .11 11,:littuli.11,oll
Ihcsc conclusions are support. d and .doors 11,,
are olleted b the rcpt toll
aned Iron. yam. tatattl ill programs idth
paraprotevormals 1 he 1111111.1f collft'C Ictcncd I.

was School Parent AdIOrs to the Neighborhood
tSPANI. a project based in Rochester. New
York, that employ. s1 adults as home-school
commonii relations workers SPAN is a con
sotent unlit, bridge between sr:Nail and
neighborhood I he ;; SPAS workc-, work with
staffs of outdot and paha h11..d, t'IVIVIV111.11 pre
kindergarten and secor.dar sehrrals I hey wrl.
toward a number ot most impatantb at
motOating and imol tag parents in dealing with
the educational needs of th.,r cloldrer
Authrd/HVA

ED 068 874 CC 007 588
Meyer. Marilyn .4nd Others
A Trashy Method to Teach Pereprofessiesiels

Peer Coniudisig.
Pub Date 27 Mar 72
Note 77p.; Paper presented at the American

Personnel and Guidance Association Conven-
tion, March 25-70. 1972, Chicago. Illinois

EDRS Price MF-50.65 HC-53.29
DescriptorsAcademic Achievement. College

Freshmen. College Students. Counseling,
'Counseling Gook. Counselor Qualifications,
Educational Counseling. Group Counseling,
Nonprofessional Personnel. Peer Groups,
Peer Relationship, 1 raining. 'Underachievers
The training methods used to develop peer

counselors to coked counseling group's and pro-
vide both remedial and preventive counseling to
academically able freshmen who have tie .er per-
formed at a level in keeping with their potential
are described. Freshman subjects were selected
on a voluntary basis from those who scored in the
top quartile in the American College Testing Pro-
gram, but failed to reach a 2.00 grade point
average. The differentiating treatment between
the experimental and control groups consisted of
a peerled counseling group experience. The "ef-
fect" of the group experience on acadMnic
behavior was measured by comparing grade point
averages of the experimental and control Romps.
In addition, follow-up data is to be collected for
three consecutive semesters. The major body of
this report is a verbatim transcript of some of the
group sessions. (Author/BW)



ED 069 601 SP 005 897
voluntary Opportunities fur inspiring Coordina-

tors for Education. Annual Report.
Washington Technical Inst., Washington, D.C.
Spons AgencyOffice of Education (DHEW),

Washington, D.C. Bureau of Educational Per-
sonnel Development.

Bureau No Prof -00801 I
Puh Date Jun 71
GruntI:WC-0 -70-4220(7251
Noic 71p.
EDRS Price Mr-$0,65 HC-$3.29
Descriptors Educational Coordination, in-

%Irwin Coordinators, Program Development,
Volunteers, Volunteer Training

IdentifiersProject VOICE
This document provides a conceptual

framework and programs structure that encom-
passes a training program for coordinators of
volunteers with special emphasis on tutorial ser-
vices within the public school and junior college
environment. The project design includes pro-
gram ohjectives, criteria for solving the problem,
procedures. supportive services plan, and a fol-
lowup of participants and results. Further empha-
sis is placed on methods utilized in the training
programs, program evaluation. conclusions,. and
recommendations. A bibliography and appendixes
of related program material arc included. (MJM)

3



}.J 049 311 380 3C 500 305
Volunteers al Two-Year Colleges Turn Liabilities
Into insets Henson. 1 awrence L. Synergist vl

lips6 57. 611.61. I 71

lunior Co 'student Volunteers, Volun-
leer !raining. Volunteers. Volunteer Organi-
ratiina

fhc liccrogencous ,.omposition of student bodies
at !,car an be an adsantage for

tnaCer :ILI is 'tics The advantages.
pohieiris and innocaiive approaches chariteterir-
,ng them: cct,.ittes at scseral Junior colleges arc
discussed and pointed our as being different tram
those tri 4 -yea; colleges and universities (MN

EJ 050 905 380 CG 503 962
Support Personnel and Counseling in Vocational
Rehabilitation Ass enshirtc. C. D. Rehabilitation
Colnochng Bulletins I5 n2. ppl 16.125. Dec 71

Rehatslitatioo Counseling. Vocational Reha-
hditation, Counselor Role. Nonprofessional
Personnel. Manpower Needs, Personnel .

Needs. Job Training. Role Theory
II is believed that more and better use of support
personnel will improve services to clients and
relieve the manpower shortage for professionally
trained counselors. Implications for recruitment.
naming. job classification, job assignment, role
relationships with other personnel, and supervi-
sion are considered. (Author)

E.1 052 296 . 380 AA 511 569
Us.,it Parents Effectively in the School Laing,
Hugt B., instructor. v81 n6, pp35, Fcb 72

Principals. Parent Attitudes. Nonprofession-
al Personnel. Community Attitudes, Teacher
Aides. Chief Administrators, Parent Role,
Volunteers

Author discusses attitudes and problems he
encountered when a parental assistance program
was initiated in his school. (RB)

Li 053 564 380 CG 504 096
Description and Evaluation of Group-Work
Training for Nonprofessional Aids in a School
Mental Health Program Terrell. David L.; And
Others. Psychology in the School* v9 nl, pp70-
75, Jan 72

Mental Health Programs, Nonprofessional
Personnel, Training Techniques, Educational
Programs, Group Guidance, Evaluation

EJ 055 362 510 PS 501 725
Teachers and Parents: Changing Roles and Gosh
Conant. Margaret M., Childhood Education, v48
n3, pp114.8, Dec 71

Parent Participation, Parent Teache. Cooper.
ation, Parent School Relationship. Attitudes,
Teacher Role, Educational Responsibility.
Volunteers. Change Agents, Parent Reaction

New kinds of "productive liaison" are developing
between parents and school professionals, based
on mutual respect and shared understandings.
(Editor)

EJ 055 749 140 SE 505 681
Endpoint: Education - -a Closed Shop? Little, A.
N.. Education in Chemistry, v9 n2, pp76. Mar 72

Educational Trends. istructional Staff, Par-
aprofessional School Personnel. *School Person-
nel. 'Staff Role, Nonprofessional Personnel.
Profession:: Personnel. leaching

Discusses the altitude of the educational p.fes-
moo I. non -ti. :hers working in the classroom.
ITS)

Journal Articles

LI 056 309 380 AA 512 386
Teacher-Administrator Expectations in Defining
Roles for Paraprofessionals Caned). Robert
Lynn. Seyfarth..!ohn T Education. s92 n3, pp99-
102. Feb-Mar 72

Paraproizssional School Personnel. "1 catcher
Aides. Rolt Theory. Educational Research.
Employment Qualificatiuns. Employee Respon-
sibility

Authors use sociological ode theory in this
examination of the descloping paraprofessional
services in the schools. (MB)

EJ 056 686 450 AA 512 366
Team Training in Systematic Observation of
Early Childhood Education hi the Career Oppor.
nullities Program (COP) Bowman, Garda W
Journal of Research and Desehmment in Educa-
tion, s 5 n2. pp106-48. W 72

Educational Research. Team Training, Para-
professional :;chooi Personnel. Classnioni Ob.
servation ,echniques. Educational Environ-
ment. Educational Objectives, Elementary
School Students. Evaluation Techniques. Meas-
umment In..truments. [Career Opportunities
Program (COP))

Final and complete report of the research and
development summarized in this paper is availa-
ble in mimeo form from the author at the Bank
Street College of Education. 610 W I 12th Si..
New York. N.Y. 10025. (Editor; MB)

EJ 957 183 090 CG 504 451
Research and Innovation In Elementary School
Guidance and Counseling Muro, James J., Ed.,
Bkmentary School Guidance and Counseling v6
n4. pp291.294, May 72

'Group counseling, Play, Play Therapy,
Empathy. Nonprofessional Personnel, Ele-
mentary School Guidance, Elementary School
Counseling

Two brief articles discuss: (I) Three group
counseling approaches; and (2) A comparison of
empathy in master's degree and lay counselors.
(CP

EJ 058 027 380 AA 512 742
Paraprofessionals Mcr.i, Gorge, Education Cana-
da, vI2 n2, pp10-5, Jun 72

'Paraprofessional School Personnel, Literature
Reviews. *Teacher Role, Professional Recogni-
tion, Specialization, Effective Teaching

A review of current findings on what influence
paraprofessionals have on student learning and on
teachers. (Editor)

1.4 059 436 380 EM 502 611
The Institutional Researcher. The Computer
Center's Ally on Campus Lyons, Paul R., REDS
Monitor, v10 n8, pp7, Mar 72

Computers, 'Institutional Research, Educa-
hone! 'Planning, 'Researchers, Colleges, Com-
puter Based Laboratories

4

EJ 060 922 .1110 CO 504 htql
Use of Support Personnel: Necessary Change or
Passing Pane) in Rehabilitation Counseling
Practice *Thoreson. Ri,:hnrd W . Reiabilitatin
Counseling Bulletin. v15 n4. pp20 I -210. Jun

Rehabilitation Counseling. Rehabilitation Pro-
grams. Nonprofessional Personnel. Subproles.
sionals. Personnel Needs

The reasons for. and the difficulties brought
about by the use of support personnel in
rehabilitation services are discussed Background
on the involvement of support personnel is give,'
and the use of such paraprofessional types in
other related professions is discussed. (Author,

Li 060 928 3110 IC' 500 362
Student Volunteerism at the Two-Year College
Benson. Laurence L.. Community Services Cata-
lyst, v2 n2, pp41-50. Spr 72

Junior Colleges. Student Volunteers. Corn
munity Services. Volunteers. Community
Service Programs

The advantages, problems and innovative ap-
proaches charactenzing student volunteer activi-
ties at 2-year colleges are discussed. (RN)

EJ 062 430 380 CG 504 740
Paraprofessionah in Pupil Personnel Work
Dawson. Susan li.. Journal of the international
Association of Pupil Personnel Workers, v 16 n4.
pp156-159. Sep 72

Paraprofessional School Personnel. Pupil
Personnel Services. 'School Aides. Pupil Per-
sonnel Workers

EJ 062 e32 380 CO 304 749
Characteristics of .Women Working as Child
Aides in a School-Based Preventive Mental
Health' Program Sandier, Irwin N., Journal of
Consulting and Clinical Psychology, v39 n I. pp56-
61. Aug 72

Individual Characteristics, Mental Health
Programs. Nonprofessional Personnel.
'Health Personnel, Females. Working Women

The inference is drawn from these findings that
the aide group possessed more desirable attributes
than -the control group for the role of nonprofes-
sional mental health worker. (Author)

LI 062 437 J80 CG 504 791
Purposeful Use of Indigenous Paraprofessionals
Kase, Harold M., Social Work, v17 n2, pp109.
110. Mar 72

'Social Services, Economically
Disadvantaged. Nonprofessional Personnel,
Service Workers, Disadvantage I Groups. So-
cial Workers, Rehabilitation Programs, Differ.
enlisted Staffs

The author argues that the secret of successful
use of indigenous paraprofessionals in social and
health services is the development of purposeful
assignments, respect and meaningful status for
the paraprofessionals as contributing members of
a service team. (Author)
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The Disadvantaged as Paraprofessionals: Cau-
tions and Concerns Beck, Carlton E.; Kersey,
Shirley N.. Counseling and Valuc., v16 n4, pp253-
255, Sum 72

Disadvantaged Groups. Nonprofessional Per-
sonnel, Indigenous Personnel, 'Community
Programs, Objectives, Participation, Organiza-
tion, Planning, Needs

Briefly presented are problems which frequently
arise in community programs where local persons
serve as staff. While such programs should
include local residents the quality of the services
must not be sacrificed too greatly lest the
objectives become unattainable. The recommenda-
tions are offered to utilize more effectively those
special talents of the indigenous which make
them valuable workers in their communities. (0)

F-1 062 722 510 Er 042 336
A Model for Inserviee Training of :lass
Personnel Nairnan, Doris W., American Annals
of the Deaf, v117 n4, pp438-9, Aug 72

'Aurally Handicapped, 'Cocurricular
Activities, Nonprofessional Personnel, Inser-
vice Education, Models, Exceptional Child
Education, Residential Schools

Briefly described is a model for inservice training
of personnel who will be involved in providing a
rich afterclass hours learning environment de-
signed to fester social and educational growth in
aurally handicapped children. (CB)
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. STUDY RELATED TO THE DEVELOPMENT OF A
TRAINING PROGRAM FOR PARAPROFESSIONALS IN
CALIFORNIA COMMUNITY COLLEGE COUNSELING
CERVICES

Elizabeth Yip Lee BLANCHARD. Ed.D.
University of the None.. 1972

Chairman Dr W. Preston Gleason

The Problem: This study gathered data and compared professional
opimons which were used to identify appropriate assignments. selection
criteria. tratr.ing procedures, and supervision of paraprQfcssional personnel
for community college counseling services. A related purpose was that
guidelines might be developed for the appropriate utilization, selection.
preparation. and supervision of paraprofessional workers.

The paraprofessional was defined as a midlevel, auxiliary personnel
trained to function as a counselor's aide. The paraprofessional is not seen
as a clerk but as a speciallized technician.

The ReNeurch: Data received, from the semi-steuctured instrument
designed for the study, were tabulated in frequency tables showing percent-
age of responses by group to performance and supervision, selection, and
tr silting categories for each Item. Chi square statistics per Item were com-
puted to compare group responses to performance and supervision. selec-
tion, and training categories

The questionnaire randomly listed twenty-seven appropriate guidance
and counseling activities suggested a continuum from relatively simple
specific assignments to more complex functions; thirty-one suggested selec-
tion criteria. eight proposed training procedures; and one Item regarding
S Urervamon of the paraprofessional. The questionnaire was sent to Califor-
n ia CI immunity college administrators. California community college coun-
selors. and selected counselor-educators of California colleges and
universities.

The Findings of this study were:
I. That most of' the paraprofessional assignments considered appropri-

ate were those of the indirect helping relationship categories. These activi-
ties may involve person-to-person contact but generally indirectly help
counselesv by improving the total counseling program, i.e., representative
duties included working on vocational files, career days, routine interviews,
and handling routine correspondence. In the area of direct helping relation-
ships involving person-to- person contact, paraprofessional duties were gen-
era:1y restricted to the dissemination of factual information considered to
he of the cognitive level. Information assumed to be assimilated at the
affect's. level was largely reserved for dissemination by the certificated
counselor. t e interpreting test scores to students, and assisting counselors
to unders' and himself in relation to his social and psychological environ-
men!.

2. That most professionals perceived the one-to-one basis as the most
.appestat sapervising procedure for paruprofessionals,

3. That the most approved seketion criteria reflected, characteristi-
cally, that of the minimal attributes of a professional counselor.

4. That the most favored training procedures included seminar work
with on- the-lob training. Also that the training program should be rela-
tively brief, a matter of one to six months.

The Recommend:Mom arc as follows:
1 There is a need for further study of these data.
2 Si intik,. of die paraprofcssional's perception of utilization, selection,

training. and supervision of paraprofessionals in counseling services are
periled

3 Studies of students as affected by paraprofessional programs are
long oserdue.

4. There is a need for further study of selection criteria for paraprofes-
sional personnel in counseling services.
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SOME EFFECTS OF SIX I 'OURS OF TRAINING ON THE
LEVELS OF FACILITATIVE CONDITIONS IN TELEPHONE
AND FACE TO FACE COUNSELING BY LAY COUNSELORS

Initofiell Clapp BOWERS. Ph.D.
The University of Wisconsin, 1972

Supervisor. Professor Josiah S. Miley

tr est, -rimental study was condusted to investigate the effects of six
dittlliN P.11 111 taciLttve conditions on lay counselors in telephone
and face to face counseling interviews. Minor research hypotheses were

I. Trained lay counselors will receive lubseer client and independent
ratings of facilitative conditions than will untrained counselors.

2. Client and independent ratings of facilitative conditions will not
differ in telephone and face to face counseling interviews.

3. Rater agreement will be higher between counselor self-ratings and
clients and between counselor self-ratings and independent raters when the
counselors are trained than when they are untrained.

Undergraduate student volunteers were randomly assigned to experi-
mental and control groups. The experimental group was given six hours of
training following the Carkhuff didactic-experiential model. Each coun-
selor was assigned to a single counseling u. erview with each of three Nisi
clients in a counter-balanced design.

Analysis of variance of client, independent. and counselor self-ratings
of empathy, respect. and genuineness irvealed significantly higher indepen.
dent ratings of empathy in the trained counselor group and significantly
higher self-ratings in the untrained group All other differences between
trained and untrained groups failed to reach statistically significant kvels.
A consistent trend in the hypothesized direction was noted in the higher
client and independent ratings of all three facilitative conditions in the
trained group.

The hypothesis that levels of facilitative conditions would no+ s.tr) in
telephone and face to face counseling interviews was supported by analysis
of vanance. No significant differences between the two conditions were
found.

Rater agreement between rating groups was generally low, and the
hypothesis that trained-counselors would rate themselves more similar to
client and independent ratings titan untrained counselors was not sup-
ported.

Results demonstrating increased levels of empathy in lay counselors
after brief training and equal levels of facilitative conditions in telephone
and face to face counseling were discussed in terms of implications for
change in the function of professional counselors.
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THE CAREER OF TILE PARAPROFESSIONAL IN FOUR
DIFFERENTIALLY .STAFFED SCHOOLS

Robert Beckley EVERIIART, Ph.D.
University of Oregon. 1972

Adviser: W. W. Charters. Jr.

The study was an intensive, longitudinal analysis of the careers of
paraprofessionals in four schools attempting to impleMent a Differentiated
Staffing (DS) program. Career was defined as the progression of individuals
through work statuses: particular attention was given to the oraintationa;
and extra.organizational determinants and consequences of the pro: session
among paraprofessionals in the four settings. The study es:min:1: tinentry
of people into the paraprofessional position. analyzed what they di, %%?ide
filling the position, and reviewed their plans and aspirations after a yea- on
the job. Of especial interest in the study was an evaluation of two C:ji!!IS
of DS proponents against the ease datathat the use of rarapr.,fessionals
permits certified teachers to concentrate more time on ;nstructioal tasks
and that the nitro-auction of the paraprofessnmal position Creates a new
source of manpower for reeruitment into the teaching ocetiN;ion.

Data were collected through the field study method. and instilled
first -hand observations, +tructnred and uminzetured
:sways!+ of records and documents. 'The lout schools in the

ifilet1111.1113te school. and our :.'
The investigator spent On:better part of the school year .1: the :itei. ktie
schoill and interviewed paraprolessionak in all of the schools. l'atit.in.:nt

observers who were in the other three ,chools on a related study supplied
information to supplement the interviews.

The study began by examining the characteristics of the 43 people in
the paraprofessional position. On the basis of career history and career
outlook. three career types were constructedHomemakers. Seekers. and
Thwarted Teachers. The people included in these types had different career
histories and had different reasons for initially accepting the position,
Homemakers had taken the job with no long-range occupational goal in
mind. Seekers had taken the job for the purpose of exploring occupational
alternativ es. 'Thwarted Teachers were fully certified teachers direct from
ao:lege ss ho had been unable to find a teaching position and who had hoped
that the paraprofessional job would lead to a regular classroom assignment
the next year.

The formation of work roles occurred largely through a negotiation
process het ween the teacher and the paraprofessional. Many paraprofes-
sionals est:Tied considerable influence in this negotiation process. This
appeared to be so because of the teachers' dependency on the paraprofes
sionals in carrying out many classroom activities. What the paraprofession-
als did on the job was significantly related to the role orientation which the.,
brought to the job. Various organizational factors influential in shaping the
paraprofessionals' work roles were also identified.

NN'ork experiences had differential effects on the career plans of the
paraprofessionals. Homemakers finished the year .wish no occupational
plans beyond the present job, although their work experiences were impor-
tant in their decision to remain a paraprofessional. Thwarted Teachers had
always planned to enter teaching. Although sonic were frustrated in their
work role, all had decided to continue their search for a teaching position,.
Sonic Seekers had, during the course of the year, decided to enter teaching.
The years work experience seemed particularly influential in their career
decisions.

The paraprofessionals' careers had certain implications for the manner
in which the schools carried out instruction, Paraprofessionals did not
.universally relieve teachers of routine activities, although this may have
resulted in part from a conscious effort by the schools involved. In addition.
die job did not encourage large numbers to enter teaching, a factor related
to the characteristics of the people who entered the position and their
performance on the job. Thus: the careers of the paraprofessionals were of
signifitianae both to the incumbents and the organizations in which they
worked.
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A COMPARISON OF THE RECOGNITION /'
PSYCHOPATHOLOGY AND ATTITUDES %)WARDS :NTAL
ILLNESS 11E1AVELN PARAPROFESSIONALS AND
PROFESSIONALS IN "!'NSELING AGENCIES

Miriam F. HMSO!, Ed.D.
University of Massachusetts, 1971

Director: Dr. Ronald Fredrickson

This study compared counseling paraprofessionals with counseling pro-
fessionals in their recognition of maladaptive behavior aril their degree of
expressed social distance from ex-mental patients. Twenty professionals,
randomly sampled. and a tutal of twenty paraprofessionals were utilized as
subjects in this study. The subjects were drawn from agencies whose mani-
fest purpose was counseling, or agencies which had a counseling function
as part of a comprehensive program.

A paraprofes was defined as an indigenous who had no more than
fifteen semester hours of college courses, who was not enrolled in a degree
program and who had been exposed to a minimum of a two-week training
program.

The professional was defined as a person with a miinr urn of a Master's
Degree in counseling. social work, or clinical psychok,,,....

"Hie subjects were niterviewed by two trained in,erve:wers who used a
modification of Star's questintinaire developed by the N .tional Opinion
Research Center of Chicago and the social d,.ranee sc'e developed by
Cummings (1957).

Responses from the two groups were compared. Chi-square tests were
computed and the median test was used to determine the significance of the
daft:Noce between the two groups. In addition, two framed protv,,,,a.,
who had not participated in the study rated the answers to the ,;uesrnr.
relating to Star's vignettes which asked. rWhai do you :t:;
act this way?" The answers were rated "I"' for a psycli.i.os lc
"R" for a rational-normative orientation and a "P.R"
:of both.

It was hypothesized that there would he a si,milicarti
the paraprofessionals and the rofessionals representing .11
eeunrnuic classes in their responses to the questions on N.:hi

The results of the study reveal the follow imt Iiii Ii
1. The counseling paraprofessional and the coonseltne

not differ significantly (at .05 level) in their identification of !!;nos
as measured by the attitude questionnaire developed by Star.

2. The coumeliiig paraprofessional and. the coutiseli !7, professional
differed significantly at .05 level) on only one item on the Curnrinigs 5(w:A
Distance Scale. A significantly larger number of paraprofes,ionals that:
professionals answered "Agree" to the statement, "I can irni,:ne myself
falling in love with a person who has been mentally ill." The researcher's
hypothesis that the scale svuuld reveal a significantly greater degree of
social distance from an ex-mental patient by paraprofessionals was there-
fore not supported.

3. There was a .significant difference between the two groups in their
explanation of the reasons for the behaviors described in each of the five
vignettes.

The above results suggest that in spite of social class differences, para.
professionals do appear to perceive behavior as maladaptive in the ante
manner as professionals on the Star questionnaire. Paraprofesstonals seem
also to express a similar degree of social distance from an exmental patient
as professionals and in one case less social distance..

Further findings in this study suggest that more work needs to he done
on the perceptions of professionals to determine whether changes has e
taken place and the influence of these changes on diagnosis of mental
illness. Analysis of the extent of and type of training paraprofessionals ate
receiving is indicated.

Order No. 72.10,1:2. 179 ones.



PARAPPOFESSIONALS IN OCCUPATIONAL EDUCATION:
AN INNOVATION IN A NON-URBAN 141011 SCHOOL

Robert John LOUGHRY, Ed.D.
The Pennsylvania State University, 1971

This was a study of paraprofessionals in occupational edu-
cation which used an innovative approach in an attempt to ar-
rie at an exemplary set of standards for professional educa-
tors to use when teacher aides are added to the staff in
occupational education departments in non-urban high schools.

Through a process of job analysis and observation, answers
were 'sought for these questions: (1) What are the required
characteristics of persons to serve aiteacher aides in voca-
tiet.al agriculture? (2) What are the routine technical duties
whien may be assigned to teacher aides in vocational agricul-
ture? (3) ',Vhat are the specific technical duties which may be
assigned to teacher aides in vocational agriculture in Pennsyl-
vania where a given unit of instruction is being taught? (4) How
should the role of theeacher of vocational agriculture change
when D. teacher aide ie molved in the instructional program?

Ite,erds of tasks performed by the teacher aide employed
in 1970-71 in the Fort Chuff ry school, McDonald, Pennsyl-
vania were kept on forme titled the Diary of Teacher Aide'
Skirls fur Vocational Agri -there. These records combined_
with observation records 1 ept by the teacher, school adminis-
trators and the investigator were used to answer the above
questions. In addition, a unit of study, Quality Milk Production,
published by the Department of Agricultural Education, The
Pennsylvania. State University, was analyzed to determine which
specific tasks could be performed by the teacher aide. The as-
signments were made, the unit was taught, and detailed diary
records were kept

It was discovered that the teacher aide performed 31 dif-
ferent non-instructional tasks and 20 different in:tree:lion:11
tast.s. The decision was made that many instructional tasks
could be assigned to the teacher aide provided the work' was
done under the supervision of the teacher, Further, it was
found that administrative decisions may be made in advance of
instruction time.. Arrangements can be made which provide
for assigning specific instructional and non - instructional duties
to the teacher aide when a given unit of instruction is to be
taught. ,

The main conclusions were: (1) The teacher aide should
have the ability, to relate to people. (21.The intelligence of the
teacher aide should he well above average. (3) A farm ,back-
ground fora teacher aide in vocational agriculture is important.
(4) The teacher aide should be physically and mentally.healthy..
(5) The teacher aide in Vocational agriculture should have de
monstrable mechanical skills. (6) There was insufficient evi-
dence to conclude that the teacher aide in vocational agriculture
should.be a man. (7) The teacher aide would benefit from train:
ing in clerical skills. (8) The teacher aide could do nlmoit all
of the non-instructional tasks of the department of vocational
agricultime.. (9) The teacher aide could be involved in the in-
structional processes with the teacher of agricelture supervis-

(10) It is possible to assign specific tasks to a teacher aide
when the instructor is teaching a specific unit, (11) The role of
the teacher of vocational agriculture will change in desirable.
ways' when he has a teacher aide on his staff,

These recommendations were made for further study:
(1) Determine the tasks in vocational agriculture which should
be done only by ,a. certified teacher. (2) Determine whether
vocational agriculture students learn as much or more when
taught in departments employing teacher aides as in those with
only professionally qualified teachers of agriculture. (3) Deter
mine objective criteria to use in evaluating work done by a
teacher nide in vocational agriculture. (4) Determine how many
teacher aides a teacher of vocational aericulturi. supere
vise effeetively. (5) Determine how much of thetcactimO: time

epeat n 11411!111141itIttliltlal,

iteemenietulatiatis ter atiisit -it"' .\ 1"t>'.ra4-1
state certification for paraprotession,e.A
(7) A training program should be develovo;:
personnel (suggested program outlhie
tzation of scone part of the oarapeeteseteeal
school may be structured around
teacher aide should be given specific in:qr.:et:on
begins work. (10) Teacher education sheteal inc:ed
in supervising a teacher aide (suggestions
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EFFECTS OF SUIT-PROFILSSIONAI. GROUP COUNSELING
WITH PROBATIONERS AND PAROLEES

Philip Thomas McCARTY, Ph.D.
The Unisersit of Florida. 1971

Chairman: James L. Lister

The purpose of this study was to investigate the effectiveness of nonin-
stituttiel.il. subprofessional group counseling. with probationers and pa-
rolees im the criteria of recidivism and personality change. The fie,
hypothesis concerned the short-term effects of sub-professional group
counseling with urban male probationers and parolees between the ages of
h and 30. The 30 subjects in the experimental group attended between b
frd 1'5 sessions of group counseling during their first sir months of proba
tion or parole. The 66 subjects in the control group were maimaneo
regular individual supervision. All subjects were studied for recuhvise
(arrests) during their first six months of probation or aarole.

The second hypothesis concerned the long-term effects of setspoo'e .
sional group counseling with urban male probationers and parolees
tween the ages of 16 and 30. The 17 subjects in the experimental

ted between 13 and 26 sessions during their Erst six months of
tion or parole. The 45 subjects in the control group were mainfained ire; '-
regular supervision. All subjects were studied for recidivism &rime
low-up period varying from 8 to 27 months following the treatment

The third hypothesis dealt with the effects of group counseline en r.o.e
male, Negro probationers and parolees. The 18 subjects in the
group attended between 13 and 33 grourcounseline sessions eureo
period of approximately one year. while the 30 subjects iu ti: control
remained under regular supervision. All subjects .sere stuc:ied for
vism during a oni-year follow-up period running coneurrently with
treatment period. ..

The fourth hypothesis concerned personality change as the result r
group counseling with urban niale probationers betucon thence of I7
26. The 12 subjects in thi: experimental group attended 15 sessions of pee:
counseling while the nine subjects in the control group were maititainei
under regular supervision: All subjects were studied for changes on th
Socialization (So) and the Responsibility (Re) scales of the Califorma l'o-
chological Invent roy (CPI). The treatment in all four hypotheses was pee,

counseling led by a probation and parole supersiser with a tocitee.
degree in education and in-service training in group counseling, The
Exact Probability Test was applied to the data for the first three hyroo:
while an analysis of variance was performed on those of the fourth hy pae::
sis. Significant diffeiencei (p>.05) were foUnd neither on the first hyPoe-o
sis, primarily due to the brevity of the follow -up period. nor on the issue-
hypothesk, due to a variety of intervening variables,

ilowe vet', significant differences (p<.05) in the es reeled direction
found on the second and third hypotheses, supporting the ace:mite-
the sub-professional group counseling with probationers an&earelsee-,--
the criterion of recidivism.

A major limitation was a differential time factor in the firs' °are:*
hypotheses, the control groups having been selected during a eared
to that of the experimental group. flowever, no significantdifTcrelces
>.05) in recidivism were found between the two perioes. Aisa. the coetr:
group for tare fourth hypothesis was selected from a different eiceareelt::::*
area than the experimeetal group.

It was recommended that the study be replicated, eliminati le the dii'er-
'ential time and geographical factors. Also.. future studies might cen:'.
more consistently for race, probation and parole.stus, and urban
rural differences. Each of these, variables Was controlled in only one hsrefe

Despite the limitations involved, it was cone:Heil on the hasis of
. for the_eeconti mid tbirdhypotlicses that the ItC: assent circOutr
rehiring, arrests.
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HD; EFrEtrs (W TRAINING EXDRUG ABUSERS AS
PARAPROFESSIONAL (1)1INSELORS IN THE COMMEINITY
101.1.EGE

Vire Jain lee Nt)III.E. Ph.D.
Antona Stale University. 1972

Ch.ottnan: Dr. Robert Heimann

Statetnent the Problem
The purpose of this investigation was to assess the effectiveness ea

short-term training program in the development of four specific verbal
communication skills for one group of peer counselors who were ea-drug
users. The criterion measures employed were the affective. understanding.
specific and exploratory dimensions in the Counselor Verbal Response
Scale (CV RS). the Total P scores on the Tennessee Self Concept Scale
(TSCS). and the scores on she Rona IntemalExternal Control Scale (IE
Scale).

Procedures

The population consisted of 16 volunteer community college peer coun-
selors at Phoenix College during the spring semester. 1971. Ten students
were randomly selected for the training group.

A Kea and post-ten design was utilized. The .Wilcozon matchedpairs
signedranks test was used to analyze the pre- and post-training data and
the CVRS and the TSCS. The Spearman rumorder correlation coefficient
test was used to analyze data from the CVRS and the 1E Scale. Differences
at the .03 level cif confidensv were considered significant on all measures.

The 45.h our training program consisted of six distinct steps: (a) Obser-
vation of client COUSIWIelf modeling videotapes. (b). Ride playing responses

. hem modeling Role playing. responses to a video Affect
Simulation Low, IS) Videotaped group evaluiduni unsling followed by
Intimacisonal rime.. Recall HMO. (c) Rating of comokse counseling
session on auilimape. and (I) Individual videotaped role playing of client.
counselor followed by IPR.

Resides

Statistical analysis of the data indicated that significant differences
esiticd on the affective. understanding. specific. exploratory and effective-
ne s dimensions of the CVRS when comparing pre- and post-training data
iron. trainees interacting with an actor-client. All differences were
cant at the ..05 level of confidence, or better. in these analyses.

Statistical analysis of the data indicated that there were no sign'
ailter epees between pre- and post-training data from the TSCS to indicate'

ability in self-concept .tier the training.
Statistical analysis of the data from' the. pre-trainine IE Scale when

.compared tq scores on ihe effectiveness dimension of the CVRS indicated
a significant inverse relationship ketiteenimeinal scores (loicorrs) and
an increase in effectiveness ratings.

Conclusions
The conclusions resulting from this study were ieleverit only to the

.'eel of the entire training program and not to.any single phase of the.
training sequence. The statistical analyses indicated the usefulness of the
training program in teaching communication skills to.nonprofessionals
who are to -drug Users. Specific skills were identified as affective, under.
standing, specific and exploratory responses and were operationalized sue.
cicntly to be taught to a population otpeer counselors.

The evidence derived from the results of the study indicated that not
only was the training model effective, but the experience had no significant
effect on the stability of sett-concepts of the trainees. The analyses of 1E
Scale data indicated a potential for predictive usefulness in selecting train.

`, :ea t for most possible learning pia through this training experience. These
significant findings confirm the effectiveness of the IPR centered training
model and.. as such, have important implications for the education of
paraprofessional counselors.
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A STUDY OF THE SEEKTION, TRAININ('
UTILIZATION OF PARAPROFESSION .; IN COI:NS! IN':

David Arthur WANGEN. Ed.D.
University .0 Sout ' 1971'

Supervisor: Assistant Professor Leo M. Handl

Purpose of the Study

It was the purpose of this study to gather data from the eko.t:ng pro
traits and other sources that might be helpful tr developing a riat:s7ror:,-
sional counselor program. Specifically an attempt tsa. made to ?..!.:rr

the practices and techniques used in training programs ;,t :!

counselors. (2) discover the roles being played by rararrvfo.it.nal
on in public schools, and (3) develop a model and ranonaie for
and implementing* program of paraprofessional ,:ounwhr seectio:I. 7,L!!!.

ins. and utilization.

Procedures the Study
Two phases of research were conducted in the accumulatton

concerning paraprofessional counselor programs. Phase one consisted of a
review of the literature. Phase two consisted of a search for actual .7e-a-
timid programs of paraprofessional counselor training and/or util.r.;:tion

The research findings, as evidenced by the professional 1,teraf,.:re,
published reports, and descriptions of ongoing programs, were ss hos?Ce
and integrated. As a result of this synthesis a mode! and ratii:.:e.e for
selection and training of paraprofessional counselors was rror,Iscd

Findinp
(I) In recent years paraprofessional counselors have been ernr:ovvl :n

public schools on a limited basis.
(2) Thesonsensus of the literature for selection of paraprofessirmr.!

counselors is that they should be selected on the basis of -natur..1" r;t15.
that meet the needs of the local situation.

(3) Training for paraprofessionals is in essence COntilluou%
. the provision for close supervision throughout their employment. The le.tr

ature.generally indicates that if there is to bi formal training it shotiV !e
short in duration. experiential in nature, and designed to further des clip
the "natural" gifts for communication and human relationships for uh:cli
they were originally selected.

(4) Two methods used to judge individual paraprofessionals were (31
to 'compare their personal attributes to those commonly found amens
effective professional counselors, and (b) to judge the effect upon pupils
seen by the paraprofessionals.

(3) There appears to be a growing realization that carefully selected.
tttinimally train^d. well supervised paraprofessionals can provide effect:se

- direct heltlintrehitionships. especially to those youngsters otiose eolinse!
ing needs have not been met due to. ethnic or socks. comic battier. lye. .

tweets tlieritselvet and the Professiotial coumelor..
(6) The most Often reported training technique was onthe.job traming

as part of the on-going supervision done by the presstonal counselor,
Under this system and at the discretion of Ille.supen-ising counselor. para..
professionals haVe been judged to be successful at most zetivitio1 getet:lly
deemed appropriate. for counselors.

(7) The key pOints stated in the model are: (al selectior sho.ld be on
the basis of "natural" traits of the candidates as demonstrated throa.0

I-behavior during the selection process. (h) the major portion of the training
should be through eontintiOtts on-the-job. supervision. and (c) the fiesta-
professional's role will he dictated by the needs of the stialciit..
of the supervising counselor, and capacity of the parapiolo.in.ii.
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. A COMPARISON OF FOUR PARAPROFESSIONAL TRAINING
TECHNIQUES

Anthony Ralph PERINO, Ph.D.
Southern Illinois University, 1971

Major Professor: Steven J. Danish

The purpose of this investigation was to evaluate the relative effective-
ness of four specific training programs fpr paraprofessional helpers. The
four training procedures under study wee: (a) an integrated Basic Helping

. Skills Program. (h) programmed and self-instruction: (c) experiential. and
(d) lecture. The relative effectiveness of .each of these training programs
was determined by measuring the degree to which the trainees became
more self-actualized and improved their facilitative skillS.

The prinfary reason for conducting this investigation was the lack of
existing research evidence suggesting that one method of training para-
professionals was any more effective than another. Although studies sup-
porting particulaf training procedures were found, it was noted that in most
cases effectiveness was established by comparing-a training procedure to a
no-eoniact control iroup. The present.study, however, has provided an a

opportunity to compare the four different training procedures against each
other as well as against a control group.

Hypothesei

The tw9 major hypotheses of this research project were: (a) that the
four paraprofessional. training programs are not equally effective and (b)
that the'integrated Basic Helping Skills Program is more effective than the
other three training procedures in helping paraprofessionals acquire the
skills deemed necessary for counseling success. These hypotheses stem not
only from previous paraprofessional research findings but also from current
learning theory and instructional research as well.

Procedure

The sample consisted of 75 college students, 74 of whom, were Under-
. .

.graduates. Sixty students were assigned to the four training troups. 15 per
group.- All 'but three of these 60 students had. been selected as resident
felloWs and were involved-in these training' programs as a job requirement.
The IS students-assigned to the control group had been selected as resident
fellow .ilierfiates..,They 'were. randomly selected from the entire list

onlyalternates.; The controls were:li: no- contact.control group 'and were only
involved-. with.theproject during pre and poittesting

i ii-The effectiveness of the-training-piocedures'ivai,deternitned using the
.

folloWing criteria:., (a).the -Affective, SensitiVity Scale, (b). the ,two basic
Scale's of the Personal Orientation Inkkniory. k) the. Diserithination' Index,. . , , .

(d) the Truax Accurate -Empathy Scide,;and (e) an achievement test. In
addition, theinstruetional EvaluatiOn Form was aciministerediOprovide
feedback concerning the trainees' degree of Satisfaction with the program

Jcf ratios were used in computing the one-way analysis of variance tests
for each:of the criteria Measures, and the Tukey Multiple Comparison
Technique was selected for use when the' F tests reached significance at the

.--.05 .level 'Correlational tests of significance were also perforthed which
assessed the relationships between the students' performance on the

"achievement test and their corresponding .performance on the Affeeiiim
SensitiVity Scale, the Personal Oriehtatiortinventoty, the.Discrimination,
Index, and the,Tritait Acturate Enipzithy Scale..As a supplementary stalis-

analYsis.- an intercorrelational matrix was coniptited for all possible
pairs of criteria scores to-insure.t hat eachof the Outcome measures used
were assessing different dimensions ofthe trainees' facilitative skills.

licSultS

The statistical results of this investigation were clear. All F tests used
to evillUate training group differences on the various criteria failed to reach
Signifianee..Thisfailuit to support the initial hypotheses led to a further
investigation of the data When nests were usedtO evaluate the ditferences

'between the Basic Helping Skills PrOgrain- and ,the-control group on six
criteria' three were -found to be significant at the-.05 confidence leVel.
.AlthOugh no statements were made referring io:the statistical significance
of the finding's, careful consideration was given to the practical significance
of the results which seemingly supported the Bisic Helping Skills Program._
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