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Introduction

This information packet, prepared by the ERIC Counseling and
Personnel Services Center, is intended to alert the user to a body
of literature on a topic of current interest to counselors. It
identifies research reports that have been cited in the Educational
Resources Information Center's (ERIC) publication, Research in
Education (RIE), in Dissertation Abstracts international, and in
ERIC's Current Index to Journals in Education (CIJE) from July 1971
through March 1973.

Ordering Instructions

Searchlight has attempted to give availability for all materials
listed in this packet. In most cases, it is possible to obtain a
personal copy of the title listed. The sources fall into three
groupings:

ERIC Documents _
Re " ~ences in this search for which an ED (ERIC Document)
number is given may be ordered from the ERIC Document
Reproducticn Service (EDRS). Copies are available in
either hard (photo) copy or in microfiche form. The
microfiche require a special machine for use. To order
any of the ED materials, please refer to the ERIC Reports
Order Blank at the back of this packet.

Doctoral Dissertations
All dissertations listed in this search have been drawn
from Dissertation Abstracts International, a publication
of University Microfilms. They are available on micro-
fiim (MF) at $4.00 per dissertation, or in bound photo
4 COPY (X) at $10.00 per dissertation from University
Microfilms.
To order, give the following information:
1) Order number '
2) Author's last name and initials
3) Type of copy desired (35mm positive microfilms,
‘ or soft bound xerographic copy)
4) Your name and address (list separately for
billing and shipping, if they are different)
Send your order, with payment, to University Microfilms,
300 North Zeeb Road, Ann Arbor, Michigan 48106.

Journal Articles
Journal articles are available from the original journal
o in library or personal collections. Refer to the entry
for volume and page designations.
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ED 065 812 CG 007 404

Gluckstern, Norma B.

Parents 85 Lay Counselors: The Development of a
Systematic Community Program for Drwg
Counseting.

Pub Date 72

Note—37p.

EDRS Price MF-$0.65 HC-$3.29

Descriptors—Citizen Participation, *Community
Programs, *Counseling, Counseling Effective-
ness, Counsecling Goals, *Counselors, *Drug
Education, Helping Relationship, Instructional
Programs, *Microcounseling, Paraprofessional
School Personnel, Parent Counseling, *Parent
Participation, Training
The purpose of this study was to determine

whether or not short-term training (60 hours)

could produce paraproféssional counselors, com-
petent in counseling skills, who would work effec-

- tively in their home-community on drug related

problems. Three distinct areas of concern were
evaluated: the effect of the program on the
trainees with regard to drug knowledge and at-
titudes, the effect of the training upon the
trainees with regard to counseling skills isi
tion, and the role the trainees played in the com-
munity seven months after training. The results of
the study indicated that the trainees did in. fact
learn the skills taught and did maintain them over
a period of time, but the community effectiveness
was a far more difficult thing to achieve.
(Author)

ED 066 535

Ireland, Vera M.  Lauchner, Jan .

Luckie Street Elementary School, 1970.71.
Researchb and Development Report, Volume §,

- Number 36.

Atlanta Public Schools, Ga.

Pub Date Mar 72

Note—52p. —

EDRS Price MF-$0.65 HC-$3.29

Descriptors—Career Choice, Counseling Pro-
grams, *Elementary Schools, *Experimental
Schools, Health Education, Instructional Pro-
grams, Parent Participation, *Program Evalua-
tion, *Public Schools, Reading Programs,
Teacher Aides, Tutorial Programs, Typewriting,
Volunteers

. Identifiers—*Georgia

The goal for the instructional program at
Luckie Strect Elementary School was to improve
instruction in all subject arcas at all grade levels.
However, reading was identified as the subject
arca which would be emphasized in grades one
through seven, with special help for grades one
through threé, through the Comprehensive In-
structional Program. The special or supplementa-
ry programs were aimed at enriching and/or
strengthening the regular instructional program.
The goals or objectives of some of the programs
are as follows: (1) Reading programs: the overall
objective was that pupils gain at the rate of one
grade level per year; (II) Volunteers for Reading:
the goal was to assist teachers with the instruc-
tion of reading; (IlI) Tech Brother Programs: the
goal of .this program, involving 24 Georgia Tech
Students working with 24 pupils on a one-to-one
basis, was to provide the pupil with a model male
image while engaging in remedial tutorial and ea-

richment activities; and, (V) Program for Educa- -

tion and Career Exploration: the overall goal was
to provide pupils with experiences and informa-
tion that will serve to help them formulate a basis
upon which appropriate educational and occupa-
tional choices can be made at future major deci-
sion points. (Author/JM)
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Aruitoxt provided by Eic:

UD 012869

ERIC Documents

ED 066 644 AC 012 792
Linder, William W,
Utilization of Nonprofessionals as Systemic Link.
age in a Directed Socia! Change Program.
Mississippi State Univ., State College. Coopera-
tive Extension Service.
Spons  Agency—Federal
(DOA), Washington, D.C.
Pub Date Jan 69
Note—78p.
EDRS Price MF-$0.65 HC-$3.29
Descriptors—Action  Programs (Community),
Adult Educators, Attitudes, Behavior Change,
Change Agents, *Disadvantaged Gruups,
Economic  Disadvantagement,  *Extension
Agents, Home Economics Teachers, Living
Standards, *Nonprofessional Personnel, Pro-
gram Effectiveness, Research Reviews (Publi-
cations), *Rural Areas, *Social Change,
Socioeconomic Background
Identifiers—* Mississippi
A Cooperative Extension Service action pro-
gram in seven Mississippi counties, utilizing a
nonprofessional approach to reach disadvantaged
families with educational programs, is reviewed.
Subprofessionals were utilized as systemic links
between professional adult educators (home
economists) and disadvantaged clicntcle. The re-
port is divided into four phases. They are: (1) a
socioeconomic description of home economists,

Extension  Service

- Extension aides, and selected’ families being

assisted in the pilot counties; (2) level of living

index for the three groups. (3) an attitude study

of home cconomists and Extension aides toward

the poor; and (4) t of any changes in

the practices of participating familics as a result

of the Extension aide cfforts. The results in-

dicated that behavioral changes did occur, and it.
is felt that these changes plus the establishment

of working relationships are indicative of the ef-

fectiveness of systemic links as a means of creat-

ing change. It is suggested that these pilot study

results indicate that action agencies should con- -
sider the usc of aides as a means of expanding

and strengthening program efforts for the disad-

vantaged. This type of program is thought to have

meaning for rural sociologists by providing an op-

portunity to apply principles of the experimental

design in a laboratory setting. (Author/JS)

ED 066 679 CG 007 348

Allen, Dean A.. )

Peer Counseling and Professional Responsibllity.

Massachusetts Univ., Amherst.

Pub Date Apr 72

Note— 12p;; Paper presented at the Fifticth An-
nual Conference of the American College
Health Association, April 18-22, 1972, Atlanta,
Georgia

EDRS Price M7-$0.65 HC-$3.29

Descriptors—* Interprofessional Relationship,
Nonprofessional  Personnel, *Paraprofessional
School Personnel, *Professional Personnel,
*Responsibility, Subprofessionals
The author discusses the resporsibilities that

professional counselors have for and to

paraprofessionals who work in their field. He

mentions seven areas of professional responsibili-

ty related to the training and use ci paraprofes-

sionals: (1) responsibility for the «:veralt planning

of training and service programs; 2) responsibili-

ty foi role definition; -(3) training functions of -

professionals; (4) client  acceptance of

paraprofessionals; (5) aiding of paraprofessionals .

in career mobility; (6) consideration of monetary
compensation; and (7) legal liability. The author
concludes that the main responsibility of profes-
sionals in providing humane and effective services
is to encourape the creative potential for work of
the paraprofessionals. Paraprofessionals need help
in training, supervision and standard-setting, as
well as enthusiastic and responsible partnership.
(Author/WS)

ED 066 700 CG 007 837
Liston, Walter
Evaluation Report of Format for Development of
In-Service Training for Child Serving Sub-
Professionals.
New Orlear, Dept. of Welfare. La
-Pub Date Jun 72 )
Note—125p.
EDRS Price MF-$0.65 HC-$6.58
Descriptors—*Child Welfare. *Cross Cultural
Training, Inservice Courses. Inservice Educa-
tion, *Inservice Programs. *Nonprofessional
Personnel, *Subprofessionals, Training Objec-
tives, Volunteer Training
Para-professional personnel were recruited
from various child-care agencies in the New Orle-
ans arca to participate in a training program.
Questionnaires were used in selecting trainees.
After the aeeds of the trainees were identified,
trainees were selccted who had the appropriate
skills to deal successfully with these para-profes-
sional nceds. The training staff developed cur-
riculum inputs to be prescnted to the para-profes-
sionals. The inputs were developed and tested for
relevancy. Objective tests were administered to
the para-professionals to oLtain a description of
the population. The findings were vaiuable n
assisting training staff to prepare relevant curricu-
lum units. Also, postiesting was done to deter-
mine whether there were significant attitudinal
changes resulting from the training prograr  Two
pilot projects cmerged from the training program.
One scrved as an agent to help divert young peo-
ple away from the courts and correctional institu-
tions. The other emphasized the understanding of
Spanish speaking culture and language. (Author)

ED 067 383 SP 005 875

Shank, Paul C.  McElray, Wayne R.

The Paraprofessionals or Teacher Aides: Selection
Preparation and Ascignment,

Pub Date 70

Note—86p.

Available from—Pendell Publishing Co., P. O.
-Box 1666, Midland, Mich. 48640 ($4.95)

EDRS Price MF-$0.65 HC Not Available (rom
EDRS,

Descriptors— *Nonprofessional Personnel,
*Paraprofessional School Personnel, *School
Aides, *Teacher Aides, *Teaching Assistants
This handbook provides teachers and school

administrators with a guide for the selection.
reparation, and assignment of teacher aides; sets

orth practical information for teacher aides: and
presents preparation programs. Four major areas
concern an introduction, selection of teacher
aides, preparation programs, and assignment of
teacher aides. The introductory chapter provides
an overview of the administrative responsibility,
the teacher and aide relationship, and the teacher
aide. The second chapter presents the pattern of
selection of teacher aides. Major concems in-
clude determination of needs, tasks aides can per-
form, organizational patterns, recruitment of
teacher aides, application and cvaluation of writ-
ten applications and interview scssions. The
chapter conceming  preparation  programs
presents three methods of organization for the
teaching of these lessons. The assignment of
teacher aides reviews the arcas of responsibility,
flexibility, growth, and evaluation. The handbook
is designed to help teache: aides as well as ad-

-ministrators. (MJM)
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ED 067 366 SP 005 833
Veluateers in Education. Reglonal 1X W
Des Momnes Area Community Coll.
lowa
Spons Agency- - Office of Education (DHEW),
" Washingtion, D.C Bureau of Educational Per-
sonnel
Puh Date 71
Note --Y#p
SDRS Price MF-$0.65 HC-$3.29
Desw niprors — ® Paraprofessional School Personnel,
*Schoal  Aides, *Teacher Awdes, Volunteers,
*Volunteer Training. *Workshops
Idenifiers - *Project Motvate
OBJECTIVFS: To develop warkshops which
would assist localities in initiating, expanding, or
improving their educational volunteer ram.
DURATION A 3.day workshop from April 5.
19, 1971. AUDIENCE. Educational Volunteers.
CURRK'ULUM  The man topic concemed
vulunteets n cducauon, education as a function
of the total community, voluntary action, and
educaon  TFACHING METHODS: The
workshop made use of panel discussions,
speeches, atd film. MATERIALS:. Booklets and
films. EVALUATION- A subjective evaluation
was presented which summed up the problems

Ankel;y,

velopment.

and concerns presented. MODIFICATIONS:
None. (MIM)
ED 067 384 SP 00S 876

Bnghton, Howard

Hanchook for Teacher Aides,
Pub Date 72

Note- 131

Avarlable from--Pendell Publishing Co., P. O.

Box 1666, Midland, Mich. 58640 ($5.95)

EDRS Price MF-$0,65 HC Not Available {rem
EDRS,

Descriptors.-- *Educational Programs,
*Paraprofessional School Pcrsonnel, *Teacher
Aides, *Teaching Assistants, *Training
This handbook Provides practical answers to

the questions most often asked by prospective
and practicing teacher aides. Eight chapters cover
areas of concerns indicated by the questions
pres. nted. The chapters cover an overview and
ntroduction to the teacher aide program; the
structure, fui.tion, and purpose of the program;
views and future trends: procedures involved in
the selection of 1eacher aides; training teacher
aides, employment conditions for aides; class-
room conditions, and various aide categories and
their respunsibilities. A glossary and a 22-item
bibliography are included. (MJM)

ED 067 388 SP 00S 877
Bnghion, Howard

Utilizing Teacher Aides in Dlla!nhled m
Pub Date 72

Note—-245p.

Available from—Pendell Publishing Co., P. O.

Box 1666 Midland, Mich. 48640 ($5.95)

EDI:)S Price MF-$0.65 HC Net Available frem

RS,
Descripturs— *Differentiated Staffs, *Nonprofes--

sional Parsonnel, *Paraprofessional School Per-

sonnel, *Staff Utilization, *Teacher Aides

This book is a guide for educators or adminis-
trators responsible for implementing a teacher
aide program. Eleven chaptess are devoted to an-
swering questions grouped under majot aress of
concern. These chapters include the teacher aide
concept. goals and benefits of teacher aide pro-
grams, the question of volunteer or paid aides,
legal stawus and responsibility of aides, initiation
of the program, enhuncing the teacher aide pro-
gram. classification of tcacher aides, selection of
teacher aides, aide training. utilizing the aide, and
specific examples of special aide usage. The ap-
pendix res:ms an ovc{}view of thc volunteer of-
fort at Michigan State Univessi lossary and
& 64-item bibliography are incluSed. (hJM)

Q
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Aruitoxt provided by Eic:

ED 007 429

Scwara, Frenk J.  Jontz, Richmrd K

A Report of the Evaliation of the Effectiverces of
Tescher Aldes in Indianapolis Nodel -('ities

Schools.

Indianapohs Public Schools, Ind.

Pub Date Apr 72

Note-23p.

EDRS Price MF-$0.65 HC-$3.29

Dev.nplon——Compenumry Edu( ton ngnm-.
'Flememxry Sch E
Techniy Paraprof |8 bool Personnel,
Parucipant Satisfaction, *Per 1 Evaluation,
Program Evaluation, Role Pcrception. School

UbD u12 930

Surveys, *Teacher Audes, *Teacher Attitudes,

Urban Education, Urban Schuols
Identifiers—*Indiana, Model Cities
This study 1 concemed with the effectiveness
of teacher aides in the cight Indianapolis Model
Cities Schools as percewed by Ihemlelvel .nd
others. These par
hired for two basic purpose: (n to provnde .dd.-
tional help to teachers and children in the class-
room, and (2) 10 provide career opportunities for
s himited number of indigenous residents from the
school atiendance areas. These two basic pur-
puses were resultant from the apparent neea for
additional adults to whom children could relate
and interact in a positive way during the school
day, as well as an h which provided em-
onrnenl omorlunmes as an encouragement for
unhermg ormal educational background of
those hired as teacher aides. Aides who were
hired from this commitment were those whom
Model Cities School personnel thought would
benefit both the chiidren in the schools and
themselves as teachet aides. These determinations
were made primarily upon the basis of personal
intcrviews. The formal educational background of
those hired varied greatly. Some were high school
graduates; others were not. A number of training
sessions were held wi;h them to assist them in up-
grading their own personal skills and job skills s0
as 10 he of greater assistance in the school of
stheir cmployment. (Author/JM)

ED 067 731 EA 004 515

A Coordinater’s “New Te De” Handbook.

Office of Education (DHEW). Washington. D.C.
Burcau of Educational Personnel [.cvclop-
ment., Washington Technical Inst., Washing-
ton. D.C.

Report No—OE-BEPD-Proj-00801 1

Pub Date Dec K

Gram—Ol -70-4220(725)

Note—95p.

EDRS Pl'iu Ml‘-“.bs HC-$3.29 :

Descriptors—* Educational Programs,
*Guidelines, Human Resources, Human Ser-
vices, “*Instructor Coordinators, Personnel
Selection, Program Guides, Public Relations,
Pupil Personne! Workers, School Aides, School
-Personnel, Student Needs, Tutorial Programs,
Tutoring, *Volunteers, * Volunteer Training

Identifiers— *Project VOICE
This document was written as a functional

guide for those responsible for coordmullg

volunteers i education and provides
background information needed for setting up.
running, and evaluating a volunteer program. Ten
chapters cover the procedures for recruitment
and promotion, rviewing and placement,
orientation, and trainfng of voluntecrs in the varn-
ous capacities for wijch-they are needed in the
schools; answer q concemmtgm identity
and role of coordinators; specify qualifica-
tions and public relations skills requisite to the
potition coordinator; and provide specifica-
tions against which the volunteer program can be
measured on a continuing basis. Because it falls
outside the tuponﬁbtllty of the volunteer coor-
dmnor. the funding aspect of a volunteer pro-
is bypassed. An extensive lO-pIQe bibliog-

nphy i included. (Author/DN) o8

LD 06K 861 CG oot s

e o s b N e

Munagement  of  Parproreaenals Delvery ot
Proteasionul Hunan Services

Pub tate A T

Note ip

FDRS Price ME-SU.68 Hu %329

Descopron Companty [ TRV ITI §amuin
Suhondd Rodatisbeg o Tlarmar €0 Ltnons "N

prol. ssional Poise nnd, Bttt

Shoch Porawn BT Par g Ciald Ry tabionstup
Sube g ST W s e e Kot s

ship o Stude S b b et sl Teachimg
A SENTLN]

tdenttices Nea York SPAN Royheseer -

Fhe wtermmien o thic papsar wos o propese v
n punaples g shaternics ter the Tprotos
siontal™ gse of pagotessiorals i od wation
s statedb vhat nncredeninca porsans an schowt
datret pasndls oo ROV Tow oo bl apporition
e o miena Ut prabossionatly owathe cintdree
patent it helpmge apcicies, thus Crvating
weisle a resobtees and o ferm of disctimiation
These convluaons are suppertod ead alicon e
are aftetal by i repaitny of observations ok
aned lrom Pathicipatien e programs cutitdr ey
paraprofessionals  The pronary source etenred o

was Schoul Parent Adysors 6 the Neighbothood
(SPAN), a project hased 1n Rochester. Now
York, that employs 3V adults i home.schoul
community felations workers SPAN 18 4 con
swient.  vivhi€  hridge  betwevn school  and
neighbarhaod  The 33 SPAN worke s work with
staffs ot pubbic and parcactial Clementary pre
kindergarien and secordary schocls  They werk
toward a aumhor ol geade, most importantly s

) motivating and tmvolviag purents in dealing with

the  educatwnal  necdh of  thar  chikirer
(Authot/BwW )

ED 068 874

Meyer, Marilyn  And Others

A Truining Method to Teach Paraprofemsionab
Peer Counseling.

Pub Datc 27 Mar 72 )

Note 7p.. Paper presented at the Amcrcen
Pcrsonnel and Guidance Associution Conven-
tion, Murch 25-20. 1972, Chicago. lllinois

EDRS Price MF-$0.68 HC-$.29

Descriptors—Academic  Achicvement, College
Freshmen. *Colicge  Students,  Counscling.
*Counscling Gouls, C lor Qualiticutions,
Fducutional Coumeling. *Group Counseling,
*Nonprotessional Personnel.  *Pecr  Groups,
Pcer Rclationship, Training. *Undcruchievens
The tnnining methads used to dcvclop peer

wx to colead C¢ ling groups and pro-

vtde both rcmcdul and preventive counseling o

demically able freshmen who have ne.cor per-
formed at & level in keeping with their potential
arc described. Freshman subjects were selected
on a voluntury basis from those who scored m the
top quartile in the Amcricun Collcge Testing Pro-
grum, but fuiled W rcach a 200 grade pont
average. The differentiating treatnent  between
the cxperimental and control groups consisted of

a peer-led counacling group cxperience. The "ef-

fect” of the group upcrmu.e on ucadémic

behavior was me p m); drade pont
averages of the experimenta) and control groups.

In addition, follow-up data is to be collected for

three comsccutive semesters. The mujur body of

this rcport is # verbatim transcript ol‘ some: of Ih-:
group sessions. (Author/BW)

CG U7 SRR
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ED 069 601 SP 005 897

Voluntary Opportunities far Inspiring Coordina-
tors lor Education. Annusl Report.

Wushangton Techaical Inst., Washington, D.C.

Spans Ageney--Office of Education (DHEW),
Waushington, D.C. Bureau of Educational Per-
sonnel Development.

Burcuu No— Praj-008011

Puh Datc Jun 71

Grant—~OEG-0-70-4220¢ 725)

Note—71p.

EDRS Price MF-$0.65 HC-$3.29

Descriptors — *Educational  Coordination,  *in-
structor Coordinators, *Progeum Development,
*Volunteers, *Volunteer Truining

tdentificrs— Project VOICE
Thms  document  provides a  conceptual

framcwork and prograums structure that encom-

pusses a training program for courdinators of

volunteers with special emphasis on tutorial ser-

vices within the public school and junior college

environment. The projct design includes pro-

gram ohjectives, criteria for solving the problem,

procedures. supportive services plan, and a fol-

lowup of participants and results. Further cmpha-

sis 15 placed on methods utilized in the truining

programs, program cvaluation, conclusions, and

recommcendations. A hihliography and appendixes

of rcluted progrum materiat are inciuded. (MJIM)
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ES 049 311 380 JC 500 308
Volunteers 81 Two-Year Colieges Turn Liabilities
Into Aswsets HBenson, Lawrence L. Synergist vl
nloppse ST 6060 F 71

*Jumor Collcges. *Ntudent Volunicers, *Volun-

reer Lrmming, *Volunteers. *Volunteer Orgami-

rations )
fhe hetcrogenenus composition of student bodies
4t Yevesr colicges van be an advantage for
stwdent “volusteer  actiniies . The  advantages.
peobicmy and mnovative approaches charactenz-
ing these activaties ar several Jumor colleges are
disvussed and peanted out as being ditferent from
those tn $-yea: volleges and universities (MN)

EJ 050 908 380 CG 503 962
Support Personnel and Counseling in Vocational
Rekabilitation Auvsenstune, . B, Rehabiliuation
Covmacling Bulletin v 15 n2. ppl16-125. Dec 71
*Rehabiitatioo Counseling. *Vocational Reha-
bilitation, *Counselor Rale, *Nonprofessional
Personnel.  *Manpower  Needs,
Needs. Job Traiming. Role Theory
It 18 believed that more and hetter use of support
personnel will imprave <ervices to clients and
rehieve the manpower shartage for professionally
tratned counselors. Imphications for recruitment.
tratmng. Job classification. job assignment. role
relationships with other personnel, and supervi-
sion are considered. (Author} .

EJ 052 296 . 380 AA 511 569

Us.~§ Parents Effectively in the School Lsing,

Hugt B., Instructor. v81 a6, pp3S. Feb 72
*Principals. *Parent Attitudes. *Nonprofession-
al Personncl. *Community Attitudes, *Teacher
Aides. Chief Administrators, Parent Role,
Volunteers

Author discusscs attitudes and problems he

encountered when a parental assistance program

was initiated in his school. (RB)

EJ 053 564 380 CG 504 096
Description and Evalustion of Gronp-Work
Training for Nonprofessional Aids in & School
Mental Health Program Terrell, David L.; And
Others.  Psychology in the Schools, v9 nl, pp70-
75, Jan 72

*Mental Health Programs, ®Nonprofessional

Personnel, *Training Techniques, *Educational

Programs, *Group Guidance, Evaluation

i

EJ 055 362 sin PS 501 725
Teachers and Parents: Changing Roles and Goals
Conant. Margaret M., Childhood Education, v48
n3, ppl14:B, Dec 71
*Parent Participation, *Parcnt Teache. Cooper-
ation, *Parent Schoo! Rclationship. ®Attitudes,
*Teacher Role, Educational Responsibility,
Volunteers, Change Agents, Parent Reaction_
New kinds of “productive linison” are developing
between parents and school Professionals. based
on mutual respect and shared understandings.
(Editor) . ,

EJ 085 749 140 SE 505 681

Endpoint: Education--a Closed Shop? Little, A.

N.. Education in Chemistry, v9 n2, pp76. Mar 72
*Educationai Trends. *instructional Staff, *Par-
aprofessional School Personnel. *School Person-
nel. *Staff Role, Nouprofessional  Personnel.
Protessions.” Persontiel. Teaching

Discusses the attitude of the educational prifes-

stoti L non-te chers working in the classroom.

(TS
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RIC

Personnel .

Journal Articles

EJ 056 $09 380 AA S12 386
Tsacher-Administrator Expectations in Defining
Roles for Psraprofessionsls Canady. Rubert
Lynn. Seyfarth, !ohn T, Education. 92 n3, pp99-
102, ¥eb-Mar 72 .
*Paraprotessional Schoo! Personne!l. *Teacher
Aides. *Role Theory. *Educational Research.
Employment Quahfications. Employee Respon-
sihality
Authors  use sociotogical role theory i tha
cxamination of the developing paraprotessional
services 1n the schools. (MB)

EJ 056 686 450 AA 512 366
Team Training in Systematic Observation nf
Early Childhood Education in the Career Oppor-
tuaities Program (COP) Biwman, Garda W .
Journal of Research snd Decvelopment in Fduca-
tion. \5 n2. ppl06-48, W 72
*Educationzl Research. *Tcam Training. *Pars-
professiong! :ichooi Persvonncl. *Classroom Ob-
servation (echniques. Educational kEawviron-
ment. Educational Objectives,  Elementary
School Students. Evaluation Techmiques, Mcas-
urement  In.truments.  [*Carcer  Opportumsties
Prugram {COP)}
Final and completec report of the rescarch and
development summanized in this paper s avatla-
bie in mimeo form from the author at 1he Bank
Street College of Education. 610 W 112th St.
New York. N.Y. 10025. (Editor ! MB)

EJ 037 183 090 CG 504 451

. Research and Inmovation in Elementsry School

Guidance and Counseling Muro, James J., Ed,,
Elementary School Guidance and Counseling, v6
nd, pp291-294, May 72
*Group Counseling, °*Play, °Play Therapy,
*Empathy, *Nonprofessional Personnel, Ele-
mentary School Guidance, Elementary School
Counseling
Two brief articles discuss: (1) Three group
counseling approaches; and (2) A comparison of
empathy in master's degree and lay counselors.

(&)

EJ 058 027 380 AA 512742
Paraprofessionals Mo:\, George, Education Cana.
da, v12 n2, ppl0-5, Jun 72
*Paraprofessional School Personnel, ®Litcrature
Reviews, *Teacher Role, *Professional Recogni-
tion, Specialization, Effective Teaching
A review of current findings on what influence
paraprofessionals have on student learning and on
teachers. (Editor)

EJ 059 436 380 EM 502 611
The Institutional Researcher: - The Computer
Ceanter’s Ally on Campus Lyons, Paul R., AEDS
Monitor, v10 n8B, pp7, Mar 72
*Computers. *Institutional Research, *Educa-
tional Planning, *Rescarchers, Colleges, Com-
puter Based Laboratories

EJ 060 922 80 CG S04 neR
Use of Suppart Personnel: Necessary Change or
Passing Fanc) in  Rehabilitation Counseling
Practice Thoreson. Richurd W . Rerabilitatnon
Counschng Bulictin. v15 nd, pp201-210. Jun =2
*Rehabilitation Counseling. ®*Rehamiitation Pro-
grams. *Nonprofessional Personuel. *Subprofcs.
sionals, *Personnel Needs
The reasons for. and the difficulties brought
about by the use of support personnel 1n
rchabilitation services are discussed Bachground
on the involvement of support personnel 1s given
and the use of such paraprofessional types 1n
other related professions is discussed. (Author)

EJ 060 928 380 FC 300 362
Student Volanteerism st the Two-Yesr College
Benson. Laurence L.. Community Services Cata-
lyst, v2 n2, pp41-50. Spr 72 ’
*Junior Colleges. *Student Voluntcers. *Com
munity Services. *Volunteers. *Community
Service Programs  *
The advantages. problems and innovative ap-
proaches charactenzing student volunteer actni-
ties at 2-year colleges are discussed. (RN)

EJ 062 430 380 CG 504 740
Paraprofessionals in  Pupil Personnel Work
Dawson. Susan H., Journal of the International
Associatiaon of Pupil Personne! Workers, v16 nd.
pp156-159, Sep 72
*Paraprofessional  School  Personnel.  *Pupil
Persannei Services, *School Awdes. Pupil Per-
sonnel Workers

EJ 062 932 380 Cr; 504 749
Characteristics - of . Women Working as Child
Aides in a School-Based Preventive Mental
Health' Program Sandicr, Irwin N, Journal of
Consulting and Clinical Psychology. v39 n1i, pp56-
61. Aug 72 .

*ladividual Characteristics, *Mental Health

Programs. *Nonprofessional Personnel,

*Health Persannel, Females. Working Wamen
The inference is drawht from these findings that
the aide group pussessed more desirabie attributes
then the controi group for the role of nonprofes-
sional mental health worker. (Author)

EJ 062 437 280 CG 504 791
Purposeful Use of Indigenous Parsprofessionals
Kase, Harold M., Social Work, v17 n2, pp109.
110, Mar 72
*Social Services, *Economicall
Disadvantaged. *Nonprafessionat Personnel,
*Service Workers, Disadvantage4 Groups, So-
cial Warkers, Rehabilitation Programs, Differ-
entiated Stalfs
The author argues that the secret of successful
us¢ of indigenous paraprofessionals in social and
health services is the development of purposciul
assignments, respect and mcaningful status for
the paraprofessionals as contributing members of
a service team. (Author)
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'EJ 062 443 380 CG 504 817

The Disadvantaged as Paraprofessionals: Cau-
tions and Concerns Beck, Carlton E.; Kersey,
Shirley N., Counseling and Valucs. v16 nd, pp253-
255, Sum 72
*Disadvantaged Groups. *Nonprofessional Per-
sonnel.  *Indigenous Personnel, *Community
Programs, *Objectives, Participation, Organiza-
tion, Planning, Needs
Briefly presented are problems which frequently
arisc in community programs where local persons
serve  as saff. While such programs should
include local residents the quality of the services
must not be sacrificed too greatly lest the
objectives become unattainable. The recommenda-
tions are offered to utilize more effectively those
speeial talents of the indigenous which make
them valuable workers in their communities. (C)

FJ 062 722 510 EC 042 336
A Model for Inservice Training of a.l . Jlass
Personnel Naiman, Doris W., Amcrican Annals
of the Desf, vi17 na, ppads-9, Aug 72 )
*Aurally Handicapped, *Cocurricular
Activitics, *Nonprofessional Personnel, ‘lnsgr-
vice Education, *Madels, Exceptional Child
Education, Residential Schools ) o
Briefly described is a model for inservice training
of personncl who will be involved in providing a
rich afterclass hours learning cnvironment de-
signed to fester social and cducational growth in
aurally handicapped children. (CB)

RIC
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A STUDY RELATED TO THE DEVELOPMENT OF A
TRAINING PROGRAM FOR PARAPROFLSSIONALS IN
CALIFORNIA COMMUNITY COLLEGE COUNSELING
SERVICTS

Elizabeth Yip Lee BLANCHARD, Ed.D.
Unnversity of the Pautfic. 1972
Chairmun. Dr W. Preston Gleason

The Problem: This study gathered data and compared professional
opncotts which were used to tdentify appropmle assignments, selection
critena, training procedures, and supemslon of paraprefessional personnel
for communty college counseling services. A related purpose was that
guide!ines might be developed for the appropriate utilization, selection,
preparation, and supervision of paraprofessional workers.

The paraprofessional was defined as a midlevel, auxiliary personnel
trained to function as a counselor's aide. The paraprofessional is not seen
as a clerk but as a specrallized technician,

The Research: Data received, from the semi-stguctured instrument
designed for the study, were tabulated in frequency tabjes showing percent-
age of responses by group to performance and supervision, selection. and
truming categories for each Item. Chi square statistics per ltem were com-
puted 10 compare group responses to performance and supervision. selec
tion, and traning categorics

The questionnaire randomly listed twenty-seven appropriate guidance
and counschng activities suggested a continuum from relatively simple
specific assignments to more complex functions; thirty-one suggested selec-
tion cnterta. erght preposed training procedures; and one [tem regarding
suservision of the paraprofessional. The questionnaire was sent to Califor-
n:s community college administrators, California community college coun-
selors, and sclected counselor-educators of California colleges and
universities. »

The Findmgs of this study were:

1. That most of the paraprofessional assignments considered appropri-
ate were those of the indirect he'ping relationship categories. These activi-
ties may involve person-to-person contact but generally indirectly help
counscless by improving the total counseling program, i.c., repreenuuve
duties mcluded working on vocational files, career days, routine interviews,
and handhiug routine correspondence. In the area of direct helping relation-
ships involving persun-to-person conlact, paraprofessional dutics were gen-
erally restricted to the dissemmation of factual information considered to
e of the copmitve level. Information assumed to be assimilated at the
atfective Jovel was largely reserved for dissemination by the certificated
cousselor, 1 ¢, interpretng test scores 10 students, and assisting counselors

1w understand hinsef in relation 10 his social and psychological environ-

man

That most profussionals perceived the one-to-one basis as the most
..ppfu\-.d supurvising procedure for paruprofessionals,

That the most approved sclection criteria reflected, characteristi-
:..nlls that of the minimal atiributes of a professional counselor.

4. That the most favored training proccdures included seminar work
with on-the-jub tramning. Also that the training program -hould be rela-
tively bricf, @ matter of one to six manths.

The Recommendations ase as fullows:

I There s o need for furthier study of these data.

2 Studies of die pataprofesionsl’s puc-.ptwn of utilization, seleulon.
teatning, and superviston of pasaprofessionals in counscling services are
neuded

1 Studies of studenty oy affected by paraprofessionsl progrums are
lonyg overdue.

4. There iy a need for Turther study of selection criteria for paraprofes-
stonal personnel 1 coutiseling services.

Order No. 72-25,746, 214 pages.
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SOME EFFECTS OF SIX 1iIOURS OF TRAINING ON THE
LEVELS OF FACILITATIVE CONDITIONS IN TELEPHONE
AND FACE TO FACE COUNSELING BY LAY COUNSELORS

Imogen Clapp BOWERS, Ph.D.
The University of Wisconsin, 1972
Supervisos.  Professor Josiah S Dilley

Ar exp -nmental study was condudted to investigate the effects of wux
wobly ol a2 faciltstive conditions on lay counselors in telephone
and face to face counseling interviews. Major research hypotheses were

1. Trained lay counselors will recesve hagacr client and independent
ratings of facilitatsve conditions than will untrained counselors.

2. Client and independent ratings of facilitative conditions will not
differ in telephone and face to face counseling interviews.

3. Rater agreement will be higher between counselor self-ratings and
clients and between counselor self-ratings and independeni raters when the
counselors are trained than when they are untrained.

Undergraduate student voluntcers were randomly assigned o expen-
mental and control groups. The eaperimental group was given six hours of
training following the Carkhuff didactic-expeniential model. Each coun-
sclor was assigned 10 a single counscling 1. erview with each of three paid
clients in a counter-balanced design.

Analysis of variance of chient. inaependent, and counselor self-raungs
of empathy, respect. and genuineness 1cvealed sigmificantly higher indepen-
dent ratings of empathy in the trained counselor group and significantly
higher scli-ratings in the uniraincd group Ali other differences between
trained and untrained groups failed 10 reach statistically sigmficant levels
A consistent trend in the hypothesized direction was noted in the highes
client and independent ratings of all three facilitative conditions 1 the
trained group.

The hypothesis that levels ot facilitative conditions would noi vafy In
telephone and face to face counseling interviews was supported by analysis
of variance. No significant differences between the two conditions were
found.

Rater agreement between rating groups was generally low, and the
hypothesis that trained- counselors would rate themselves more similar to
client and independent ratings than untrained counselors was not sup-
ported.

Results demonsiraung increased levels of empathy i1n lay counselors
after brief training and equal levels of facilitative conditions in telephone
and face to face counseling were discussed in terms of implications for
change n the function of professional counselors.

" Order No. 72-13,072. 180 pages
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THE CARH:R OF THE PARAPROFESSIONAL IN FOUR
DIFFERENTIALLY STAFFED SCHOOLS

Robert Beckley EVERHART, Ph.D.
University of Oregon, 1972
Adviser: W. W._ Charters, Jr. ‘

The study was an intensive, longitudinal analysis of the careers of
paraprofessionals in four schools attempting to mplcmcnl a Differentiated
Staffing (DS) program. Carcer was defined as the progresvion of individusals
through work statuses; particular altention was given to the orgamizationa
imd eatr-organizational determinants and consequences of the prosression
among paruprofessionads i the four settings. The stady exansmed the entry
of people into the paraprofesstonad position, analyzed what they do while
filling the position, and reviewed thetr plans and aspirations afier a vear on
the job. Of especial interest in the study was an evaluition of two claims
of DS proponents against the cise data—Ihat the tse of maraprofessionals
permits certified teachers 10 concentrite more time on instrichemal tanks
amd that the mtroduction of the paraprofesaonal posttion creases a1 new
source of manpower for recruitment into the teachmyg occupation.

Data were callected theomgh the field study method, amd involved
first-hiend abrervations, structured and unstructired amtensiews, and the
atalyses of records and docmments, The fous scheobs i the stedy were tae
clementary schools, one imtermediate school, and one wenrta
The tnvestigator spent the better part of the school sear at the s

Cebane

school and interviewed paraprofesstoniis i afl of the shools, ot -

observers who were in the other three schools on a related study supplicd
information to supplement the interviews.

The study began by examining the characteristics of the 43 people in
the paraprofessional position. On the basis of carcer history and carcer
outlook. three carcer types were fonstructed—Homemakers, Seckers, and

_Thwarted Teachers. The people ineluded in these types had different carcer |

historics and had different reasons for initially accepting the posmon.
Hememakers had taken the job with no long-range occupational goal in
sund. Seekers hud tiken the job for the purpese of exploring occupational
.u.t"'.!'i\l.\ Thwarted Teachers were fully.certified teachers direct from

cdvge who had been unable to find a teaching position and who had hoped
lh 1t the paraprofessional job would lead to a regular classroom assignment
the next vear.

The formation of work roles occurred fargely through u negoliation
pracess between the teacher and the paraprofessional. Many paraprofes-
senaly everted comsiderable influenee in this negotiation process. This
appeared to be o because of the teachers” dependency on the paraprofes-
stongtis in earrying out many classroom activitics. What the paraprofession-
alvdid on the job was significantly related to the role orientation which the,
brought to the jub. Various organizational factors influential in shaping the
paraprofessionals’ work roles were also identified.

Work c\puricncu had differential effects on the carcer plans of the
p.nr.:pmfusm nals. Homennakers finished the yéar wiwn no ocaupanonal
plans beyond the present job, although their work experiences ‘were impor-
tant in their decision to remain a paraprofessional. Thwarted Teachers had
always planned to enter teaching. Although some were frustrated in their
work role, all had decided to continue their scarch for a teaching position,
Some Seckers bad, during the course of the year, decided 10 enter 1eaching.

The year's work experience seaned particularly influential in their carcer”

decisions.

The paraprofessionaly’ cureers had certain implications for the manner
in which the schools carried oui instruction, Paraprofessionals did not
universally relicve teachers of routine activities. although this may have
resulted in part from a conscious ¢ffort by the schools ipvolved. In addition,
the Job did not encourage large numbers to enter teaching, a factor related
to the characteristies of the people who entered the position and their
performance on the job. Thus; the careers of the paraprofessionals were of
significance both 1o the incumbents and the organizations in which they
worked, C e . .

Order No, 72-20,916, 203 pages.
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" who had not participated in the study raied the answers 1o the «

as measured by the nttitude questionnaire developed by St

A COMPARISON OF THE RECOGNITION ¢
PSYCHOPATHOLOGY AND ATTITUDESN | OWARDS MENTAL
ILLNESS BEFWEEN PARAIROFESSIONALS AND
PROFESSIONALS IN " UNSELING AGENCIES

Miriam I, HIRSCiH, £d.D.
University of Massachusetts, 1971

Director:  Dr. Ronald Fredrickson

This study LOmp.lde vounseling paraprofessionais with counselng pro-
fessionals in their recognition of maladaptive behavior and their degree of
expressed social distance from ex-mental patients. Twenty professionals,
randomly sampled, and a tutal of twenty paraprofessionals were utilized as
subjects in this study. The wubjects were drawn from agencies whose mani-
fest purpose was counscling, or ugencies which had a counseling function
as part of a comprehemive program.

A paraprofes .omal was defined as an indigenous v»ho had no more than
fificen semester hours of cullege courses, who was not enrolled in a degree
program and who had been cxpmcd to 4 minimum of a two-week trming
program.

The professional wirs defined us a person wath a minir um of 2 Master's
Degree in counseling. soctal work, or clinical psychole. -

‘The subjrets were interviewed by two trained inferviiwers who used 4
modification of Star's questinnnaire developed by the Nitional Opimon
Research Center of Chrcugo and the social ditance sci’e developed by
Cumimings (1957).

Responses from the two groups were compared. Chi-square tests were
computed and the median test was used to determine the significance of the
difference between the two groups. In addition, two triuned prodessiena s

relating 1o Star’s vignettes which asked, UWhar do you think m
act this way?" The innwers were rated “P* for o paychiatne o
“R* for a rationat-normative orientation and o “PA27 Taa comthecteen

“of both, .

1t wans hypothesized that there wonld be a sigmbtivant difference botaeer
the paraprofessionals and the profossonals representing deterent wer
cconomic classes in their responses (o the questions en boath psttaments,

The results of the study reveal the following findings

1. The counseling paraprofessional and the counsclue proless:
not differ significantly ot .08 level) in their identtfication of 1

{18

alde!
[HITENY

2. The counucling paraprofessional and the ceunselinn professiona
differed significantly (at .05 level) on only one item on the Cu
Distance Scale. A significantly larger number of paraprofe
professionals answered “Agree” 1o the statement, i u..'n i1
falling in love with a person who has been mentally 111 The rescarcher’s

hypothesis that the scale \ould reveal a sxgmﬁunm greater L.u.gm: of -

social distance from an ex-mental patient by p.nrapru"-x\mr.:!s was tiere.
fore not supported.

3. There was a mgmﬁcant differcace between the twe grcup» in their
cxpl.nnahun of the reasons for lhc behaviors described in each of the five
vignettes.

The above results suggest that in spite of social ¢lass differences, para.
professionals do appear to perceive behavior as maladaptive in the same
manner as professionals on the Star questionnaire. Paraprofussienals seen
also to express a similar degree of social distanee from an ex-mental patien:
as professionals and in one case less social distance.

Further findings in this study suggest that mare work needs to tre done
on the perceptions of professionals to determine whetner changes have
tuken place and the influence of these changes on diagnosis of mental
illness. Analysis of the extent of and 1ype of training paraprofessiomls 2re
receiving is indicated. ‘
' Order No. 72-10,122. 179 pages,



PARAPPOFESSIONALS IN OCCUPATIONAL EDUCATION:
AN INNOVATION IN A NON-URDAN HIGH SCHOOL

Robert Joha LOUGHRY, E4.D.
The Pennsyivania State University, 1971

This was a study of paraprofessionals in occupational edu-
cation which used an innovative approach in an attempt to ar-
rive at an excmplary set of standards for professional educa-
tors to use when tleacher aides are added to' the staff in
occupational cducation dupartments fn non-urban high schools,

Through aprocess of job analysis and observation, answers
were 'sought for these questions: (1) What are the required
characteristics of persons to serve as teacher aides 1 voca-
tinzal agriculiure? (2) Whnt are the rouvtine technical duties
whica may be assigned to teacher aides in vocational agricul-
ture? (3) What arc the specific technical duties which may be
assigned to teacher aides in vocational agriculture in Pennsyl-
vama where a given unit of instruction is being taupht? (4) How
should the role of the'teacher of vocational apriculture chanpe
when 4 teicher aide i9 mnsolved in the instructivwal program?

Re.ords of tasks performed by the teacher aide employed
i 1970-71 in the Fort Cherry 1 5h School, McDonald, Pennsyl-
vania wern kept on forme titled the Diary of Teacher Aide’
Skilis fnr Vocational ‘At -lure, Thesc records combined
with nbservation records }ept by the teacher, school adminis- .
trators and the investigator were used to answer the above
guestions, In addition, a urit of study, Quality Milk Production,
published by the Department of Agricultural Education, The
. Pennsylvania State University, was analyzed to determine which

. specllic tasks could be performed by the teacher aide. The as-

signments were made, the unit was taught, and detailed di:u-y
records were kept. ’ .
It was discovered that the teacher alde pcrfornvcc. 31 d(f—
ferent non-instructional tasks and 20 different Instruetional
_tasis, The decision was made that many instructional tasks
could be assigned to the teachor aide provided the work' was
done under the supervision of the teacher, Further, It was o
found that administrative decisions may be made in advance of
instruction time, “Arrangements can be made which provide

for assizning spcci!‘ic inglructional and non-instructionzi duties -

to the teacher 1idc whcn a glven unit of lnstruction Is to e
taught, - e a

- The main conclusions wcre (1) The teacher "ur.lc should ‘
have the ability. to refate to people. (2} The intelligronce of the
te.xchu- aide should he well above average.” (3) A farm back- .

: rround for a teacher alde in vocittional agriculture is important,

*(4) The teacher aide should be physically and mentally healthy, |
{5) The teacher aide in vocational agriculture should have de-.

.~ monsirable mechanieal skills.. {6) There was Insufficient evi- - .
dence to conclude that the teacher alde in vocational azricuiture
should.be a man, (7) The teacher aide would Lenefit from trains j

ing in clerical skills, (8) The teacher aide could do almost an
of the non-instructional tasks of the dep’trtmcnt of vocationa!
- agriculture; : (9) The teacher aide could be involved in the in-
structional processes with the leachc: of agriculture supervis-
+-ing, - (10) 1t is possible to assign specmc tasks to a teacher aide
when the instructor is teaching a spectfle unit. {11} The role of
"~ the teacher of vocational 1grlculturc will change in desirable -
. ways when he has a teacher nide on his staff, -
.~ 'These reccommendations were made f{or further study:
{1) Determine the tasks in vocational agriculture which should .
.- “be done only by a certified teacher, (2) Determine whether
©! vocational agriculture students tearn as much or more when -
taught' in departments cmploying toscher aldes as In'those with

- only professionally qualified teachess of agriculture, (3) Deter-, '

- mine ebjective criteria to use In evaluating worl: done by a .~
- teacher aide in vocational agriculture, (4) Detern:ine how many
- teachur aldes a teacher of voeational aricuture could super-
L vise offectively, . {6) Peteradne nny much ul‘ the te e tee's time
L hpn'nt in-non- m-enmli-m.ll L R P PN P ST
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Recommuendations for artion inefwhsl: {00 3 praaran o
state certifieation {or paraprofessipna’s shoesld
(7} A training program should be developed
personnel {suppested program outline PRI RN
fzation of some part of the paraprefessiong s *'f ! R

gy T 4 e

- School may be stractured around spectrlicet s 5itis, o e f

teacher aide should be given specific instruction Tnefae e

begins werk. {10) Teacher education siwutd fueluds pret-op ;

in supervising a teacher atde (supgestions fneuded,
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EFFECTS OF SUR-I‘ROPES&IONAL GROUP COUNbI-.I.NG

WlTll I'ROIMTIO\'I RS AND PARO! EES

Phitip Themas McCARTY, Ph.D,
The University of Flurida, 1971

Chairman: James L. Liver

. The purpine of this study was 1o investigate the eflectiveness of nonin-

Tantuional, sub-professonal group counscling with probationers and pa-

folees o the entena of fecidivism and personality change. The fir
Aypothess concerned the short-term effects of sub-professional group
counsching with urban male prohationers and parolees between the ages of

14 and 30. The 30 subjects in the experimental group attended between 6

»d T8 sewsions of group counseling dufing their first six months of proba. .
tion or parole. The 66 subjects in the vontrol group were maptaned wiz

- regular individual supervision. All subjects were studicd for recilvier

(arrests) during their first six months of probation or parole, .

The second hypothesis concerned the long-term effects of sub-pn-'r .
sional group counseling with urban male probanoncn and paro! ccs o
tween the ages of 16 and 30. The (7 subjects in .the ctpcnr'cnn are-
att~ ted between 13 and 26 sessions during their st six months of ¢
tios or parole. The 45 subjects in the control group were mainained e -
regular supervmon. All subjects were studicd for recidivism during n ”
low-up period varying from 8 to 27 menths following the .m:n-c..x peral

The third hypothesis dealt with the cffects of group counelinzen e
male, Negro probrtioners and parolees. The 18 sub;cus inthe cxr.. et
group attended between 13 and 33 group.counseling sensd 01\ durins
period of approxlmalely one year, while the 30 subjecte in the contrei or
remained under rcgular supervision. All subjects were ~tuc'-.u for residn
vism during a one-year follow-up period running ..orxu"cn'h “."~ the
treatment period. .

.* The fourth hypolhms concerned pcrsona!u) change as the rcs--“ of
group counseling with urban male probationers betwesn theages of 15 ard
26. The 12 subjects in the expmmcmal group attended 18 sessions of grour
“ counseling while the nine-subjects in the contro group were maintained”
under regular supervision. All subjects were \'pd.cd_ for changgs on the
Socialization (So) and the Responsibility (Re} scales of the Califosnia Pa-
chological Inventroy (CPI). The treatment in all four hypotheses was greun
counsclmg led by a probauon and, paro‘: superviser with a b.'c!'.e e
degrcc in education and in-service tréining in group counscling, The Fisi-~
* Exact Probability Test was applied to the data for the first three hypothess.|
- whilean analysis of variance was performed on those of the fourth h\w
sis. Significant differences (p>.05) were found neither on the first ‘z\ :
sis, primarily due to the brevuy of the follow- -up perind, nor o the fur™
“hypothesis, due to a varicly of intervening variabies.

However, significant differences (7<.05) in the c\p;ctcd direction v;e.
- found on the second and third hypotheses, supporting the effectivone. .
/the sub- prol'csslon.nl group counscling with probnlmnsn ard-rn'v’vw R
- the criterion of tecidivism, .

"A major limitation was a differential time fncmr in the fire e
- hypotheses, the control groups having been selected during » pariad wrins
to that of the experimental group. However, no s:gmf.m-x differences i
>.05) in recidivism were found between the two perieds, Alsy, the codten:
“group for the fourth hypothesis was selected from n ¢ '!‘cn.m geoaraphios’

" area than the expcﬂmq‘?lal group.

It was recommended that the study be rephcatcd climinating the difers

~ ‘ential time and geographical factors. Also,. future studies might contee! )
" more consistently for race, probation and parele. status, and urdan and -
. rural dln'crences Each of lhcsc vanablu was comrol!cd inoniy one hypote

esis. . . .
- Despite the hmmumm involved, it wins conchuded o e Wi of ars ,
for_the_second ind third Ilypulhuc\ that the |n:~uuuxt i urmm- oo

rcduun;, mrcsls S ;

()nlu Nn 7 1:.:\:- s M'




b S

i

THE EFFFCTS OF TRAINING EX-DRUG ARUSERS AS
l'«\Rr\:"Rl’”’}:ﬂSl(lNM. COUNSELORS IN THE COMMUNITY
COLLEGE

Virginia Loe NODLE, "D,
Anzona Staie Unsveraty, 1972

Chanrman: Dr. Robert Hiamann

Starement of the Problem -

The purpose of this investigation was 10 assess the effectiveness of &
short-term training program in the development of four specific verbal
communation skills for onc group of peer counsclors who were ex-drug
users. The cniterion measures employed were the affective, understanding,
speuific and eaploratory dimensions in the Counselor Verbal Response
Scale (CVRS), the Total P scores on the Tennessee Seif Concept Scale
wl and the scores on the Rotter Internal-External Control Scake (I-E

).

Provedures
The population consisted of 16 volunteer community college peer coun-
selors at Phoenix Collepe during the spring sanam. 1971. Ten siudents

were randomly selected for the training grov,
A pre- and post-test design was unlnud Tbe Wilcoxon matched-pairs

signed-ranks test was used to analyze the pre- and post-training data and

the CVRS and the TSCS. The Spearman rank-order correlation cocfficient
fest was used (o analy2e data from the CVRS and the I-E Scale. Diffcrences
at the .05 level of confidence were considered significant on all measures.

The 45-hour training program consisted of six distinet steps: (2) Obser-
vatiow of chent-counschw indching videstapes, (A), Role playing responses

1o hent annbeling, videstape, () Role playing sesporses tn s vidos Affect

Simubatwons Tapw, () Vatentapal group evaluatpon mceting followal by
fntcrpervonal Puwess Revall (IPR) () Rating of coniplete counseling
sesston on audistape, and (/) Individual videotaped role playing of clicat.
counsclor followed by IPR.

Results

Staustical analysis of the data indicated that significant differences
cvisted on the affective, undenstanding, specific, exploratory and cffective-
ne: s dimensions of the CVRS when comparing pre- and post-training daln
fron. trainces interacting with an actor-client. All differences were
cant at the .0S level of confidence, or better, in (hese analyses.

Suusnca! analysis of the data indicated that there were no signi

_ diflerepes between pre- and post-raining data from the TSCS to dicate :

ability in seif-concept after the training.

Statistical analysis of the data from the pte-mining 1-E Scale when
.compared tq scores on ihe effectiveness dimension of the CVRS indicated
a significant inverse relationship between: lmmul scofes (low-scores) and
an increase in effectiveness ratings, | .

Conclusions

The conelusiom resulting from this study were relevent oaly to the
."ect of the entire training program and not to’any single phase of the.

tmnmg sequence. The statistical analyses indicated the usefulness of the

training program in tesching communication skills to nonprofessionals

who are ex-drug users. Specific skills were identified as'affective, under-

" grams and other sources that might be helpful 1+ developing a paranrof, o

A STUDY OF THE SELECTION, TRM\I\'
UTILIZATION OF PARAPROFESSION.

David Arthur WANGEN, E4.D,
University «f Sout + * .avty, 1971

aND
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Supervisor:  Asusiant Professor Leo M. Harwill

Purpose of the Study
It was the purpose of this study to gather data from the exap pre

sional counselor program. Spcctﬁsally an attempt wak made to 1)
the practices and techniques used in training programs it peraprofess
counselon, (2} discover the roles being played by pararrofessie=al ¢
ors in public schools, and (3) develop a inodel and rassonale for oory :
and implementing » program of paraprofessional counselor wlsction, froe.
ing, and utilization.

Procedures «." the Study

Two phases of research were conducted in the ascumu'abm of maters:
concerning paraprofessional counselor programs. Phase one crnunted of a
review of the literature. Phase two consisted of a search for actuai Speea-
tiona] programs of paraprofessional counsclor training and/er vtil-ziticn

The research findings, as evidenced by the professional Brerarure, ur.

published reports, and descriptions of on.guing programs, were sy !"v:\: ed

and integrated. As 8 result of this synthesis a mode! and rationale for
selection and training of panprofcssaonal counsclors was proposed

Findings

(1) In recent years paraprofessional coumclofs have been empioved in
public schools on a limited basis.

(2) The, consensus of the literature for selcction of pvamuf«unr-
counselors is that they should be sclected on the bass of “natarst” sy
that meet the needs of the local situation. '

(3) Training for paraprofessionals is in cssence continuous hecane of

. the provision for close supervision throughout their eployment. The Bige-

sture generally indicates that if there is to be formal training 1t sheuli! be
short in duration, eaperiential in nature, and designed te further develep
the “naturat™ gifts for communication and human rchnom‘wn for wkich
they were originally selected.

{4) Two methods used 1o judge individual paraprofessionals were: m
to compare their personal sttributes 10 those contmonly found among

effective professional countelors, and (b) to judge the effct upen pupils

_seen by the paraprofessionals.
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{5) There appears (0 be a growing realization that carefully sefected,

minimally train~d, well supervised paraprofessionals can provide effective

direct helfling relationships, especially to those youngsters whme coutse!-
ing noeds have not been met due 10 ethnic of socio-ecnontic barriers be

i “Yween ‘themselves amd the professional cournclor.
(6) The most often reported training technigue was on-the- Job traming

as part of the on-going supervision done by the prefessional counsetor,

- Under this system and af the discretion of the's supervising couttsglor., paas
professionals have been judged to be smadul at MOSE aetivaties gererails

X deemed appfoprialc for counsclors. .

' (7) The key points stated in the model are: (a) setection shosld be on
he basis of “natural™ traits of the candidates as demonstrated throash

standing. specific and exploratory responses and were operationalized suff- ____‘:!ehavior during the selection process, (b) the major pertion of the training
_ ciently 1o be taught 1o » population of peer counselors. ‘

The evidence derived from the results of the study indicated that not
only was the training model eflective, but the experience had no significant
cffect on the stability of self-concepts of the trainees. The analyses of 1-E
Scale data indicated a potential for predictive usefulness in selecting teain-
: 68 for most passible learning gain through this training experience. These
sigmﬁeum findings confirm the cflectiveness of the IPR centered (raining

modcl and, as such, have important implications for the education of '

peraprolessional cou
peol Order No. 72-30.!34. 147 peges.

should be through continious on-the-job supervision. and (¢) the para-

professional’s role will be dictated by the nceds of the students, ;mﬁ'": et

of the supervising counulor. and capacity of the paraprofossion.,
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- A COMPAR[SON OF FOUR PARAPROFESS!ONAL TRAl\Il\G
TLCHVIQUES

Anthony Ralph PERINO, Ph.D.
Southern Tllinois University, 1971

) M:ijor Profcssor: Stcvcn J. Danish

The purpose of lhls investigation was to evaluate the relative effective-

ness of four \pv.uﬁc training programs I'Pr paraprofessional helpers. The -

four training procedures under study wéte: (2) an integrated Basic Helping
* Skills Program, (b) programmed and self-instruetion,’ (¢) experiential, and
" {d) lecture. The relative effectiveness of each of these training programs
was determined by measuring the degree to which the. trainees became
more sclt'acluahzed and improved their facilitative skills.

The primary reason for-conducting this investigation was the lack of
existing research evidence suggesting that one method of training para-
professionals was any more effective than another. Although studies sup-
porting particular fraining procedures were found, it was noted that in most
cases efféctiveness was established by comparing a training procedure to a

no-¢ontact control group. The present study. however, has provided an.

_opportunity to compare the four different trammg procedures agalnst each
other as well as agnmst a comrol group.

Hypo!kcses .

The two major hypothesas ol' this research project were: (a) that the
" four paraprofesswnal training programs are not equally effective and (b)
that the' integrated Basic Helping Skills Program is more effective than the
other three training procedures in helping paraprofessionals acquire the
skills deemed necessary for counseling success. These hypotheses stem not
only from previous paraprofessional research findings but also from current
. . learning theory and instructional research as well.

Procedure

.. The sample consisted ol' 75 college sludcms. 74 of whom were under-
_ gmduatcs Sixty students were assigned to the four- training g:oups. 15 per
E -"group All'but three of: these 60 students had been selected as resident.

“fellows and were involved in these trammg programs as a job requirgment..”

* The |5 students’ assigned 1o the control group had been selécted as resident
“fellow aliériates. ’l'hcy were randomly selected ‘from the: entire list of

-altérnates: “The conlrols weére no- comact conlrol group and were only .

involved’ wnh the* prOJcct during pre: and posnesnng.
" The cﬂ'ccnvencss of the-training- p}occduns was, dctcrmmed usmg lhe
.. following criteria: . () the Affective Scnsmvny Scale, (b).the two basic

_scales of the ‘Personal Orientation- In\’cniory {c) the ‘Discrimination Index, . .

" {d) the Tru.nx Accurate Empathy Scale, _und (e}.an achievement test. In

_ addition, the. lns!rucnonal Evaluation Form' was administered to. .provide .

fmdb.uk concerning the trainees® degree of satisfuction with' the program.
*F ratios ‘were used'in compunng the one-way analysis of.variance tests
for each-of the eriteria measurés, and the Tukéy Multiple Comparison

] Techmquc was selected for use when the' F tests reached slgmﬁc'muc atthe
- ~=05 ‘level: ‘Correlational tests” of siguificance ‘were also performed” which

" assessed ‘the relationships’ between the students’ pc.rform.mcc on the
“achievement test and’ their corresponding performance on’ the. Affective

" . Sensitivity Scale, the: Personal Oriéntation Inventory, the Dlsmmm.mnn_.
“ Index, and the Truax Acturate Empathy Scale, As a supplcmunur) statiss

tical “analysis,; an’ murcorrclanonal ‘matrix was compiited for all possible
7 pairs of criteria Scores 1o insure that “each, of lhc outconme measures used
| were-assessing dnﬂ'crcnt dlménsmns ol' lhc trainees’ fuulnahve skills.

Rcwll\ )

. The \t.msmal rcsulls of this luvcsllgatmn were clear. All Ftests used -
o eviluate training group differences on the various eriteria failed to reach” :

slgmﬁnmc This failure to support the initial hypothcses led to a further

mvasng.nmn of the data. When 1 tests were used to evaluate the differences - '.
“between the Basic Hclpmg Skills Program’ and the-control group on six .

’ : Lrncna, three were Tound, 10 be significant- at the..05° confidence level.
- Although no'statements were made’ rcfernng 10'the statistical significance

* of the findings, careful consideration was given to the practical significance -

. ol' the rcﬂults which sccmmgly supporlcd the Basic Helping Skills Program.
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The prices set forth herein do not include any
sales, use, excise, or similar taxes which may apply to
the sale of microfiche or hard copy to the Customer.
The cost of such taxes, if any, shall be borne by the
Customer.

Payment shall be made net thirty {30) days from
date of invoice. Payment shall be without expense to
LIPCO.

3. REPRODUCTION

“Materials supplied hereunder may only be repro-
duced for not-for-profit educational institutions and
organizations;provided however, that express permis-

, sion to reproduce a copyrighted document provided

hereunder must be obteined in writing from the copy-
right holder noted on the title page of such copy-
righted document.
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LIPCO shall not be liable to Customer or any
other person for any failure or delay in the perfor-
mance of any obligation if such failure of delay (a) is
due to events beyond the control of LIPCO including,
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pages, transportation embargoes or delays, failure or
shortage of materials, supplies or machinery, acts of
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trol and without negligence on the part of LIPCO: or
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“furnished Ly Customer.
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LIPCO's liability, if ary. arising hereunder shall
not exceed restitution of charges.
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IMPLIED, AS TO ANY MATTER WHATSOEVER,
IMCLUDING ANY WARRANTY OF MERCHANT-
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7. QUALITY

LIPCO will replace products returned because of
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of the input rdocument is not the responsibility of
LIPCO. Best available copy will be supplied.
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No waiver, alteration, or modification of any of
the provisions hereof shall be binding unless in writ-
ing and signed by an officer of LIPCO.
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merchants. Any question concerning its validity, con-.
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