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+FOREWORD

The Advisory Committee on Academic Planning (ACAP), as presently
constituted, was established by the Ontario Council on Graduate
Studies at the request of the Council of Ontario Universities in
January, 1971. The Advisory Committee's terms of reference were
directed broadly toward the effective planning and rationalization
of long-term graduate development in Ontario's universities both
at the level of individual disciplines and at a more general level.
The Advisory Committee's activities are based on the premise that
graduate work is the one area of university activity in which
specialization among universities, cooperative arrangements and
comprehensive planning are most necessary.

In March, 1971, concern over the rising costs for support of
graduate work prompted the Ontario government to institute a general
embargo on funding for any new graduate programme, that is, one
which had no students enrolled on Mav 1, 1971. This embargo was
subsequently modified to include only those disciplines in which
over-expansion was felt to be potentially most serious. ACAP was
to begin immediately planning studies in those disciplines which
remained embargoed.

The disciplinary planning process begins with the formation of
a discipline group composed of one representative from each university
with an interest in graduate work in the planning area. The discipline
group assists in defining the precise academic boundaries of each
study, scrutinizes the data collection forms, prepares a list of
potential consultants, maintains contact with the consultants during
the study, and prepares a commentary on the consultants' report.

The final decision on consultants for the planning study is made
by ACAP. The consultants are requested to make recommendations on
programmes to be offered in Ontario, desirable annual enrolments, the
ranges of enrolment distribution among universities, the division of
responsibility for programmes among universities, and the desirable
extent of collaboration with related disciplines.

While the consultants' report is the single largest element in
the final report on the planning study, ACAP considers the statement of
each university's forward plans to be most significant. These forward
plans are usually outlined prior to the planning study, and are used
as a basis for comments from the universities concerned on the
consultants' report.
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On receipt of the consultants' report, and comments on it
from the discipline group and the universities, ACAP begins work
on its own recommendations for submission directly to the Council
of Ontario Universities. COU considers the input from all sources,
and prepares the position of the Ontario university community.

The following report is one of a series of disciplinary planning
studies carried out by the Advisory Committee on Academic Planning and
published by the Council of Ontario Universities. The emphasis of
the repor. is on forward planning, and it is hoped that the implementa-
tion of COU's recommendations will help to ensure the more ordered
growth and development of graduate. studies in Ontario's universities.
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PREFACE

ACTION BY THE COUNCIL OF ONTARIO UNIVERSITIES

The Council of Ontario Universities discussed the report from the
Advisory Committee on Academic Planning on Library Science Planning
Assessment at meetings in February and March, 1973. The report from
the Advisory Committee was approved, with the exception of recommenda-
tion Cll. COU decided to delete this recommendation on the grounds
that it was outside the Council's terms of reference.

In approving the report, the Council of Ontario Universities
recommends:

1. (C1) That the Department of Manpower and Immigration—undetrtake
a continuing study of Canadian library manpower, allowing future
assessments of enrolment projections. This study is not urgent
before 1975. The special problem of the manpower need for bi-
lingual and bicultural librarians may require earlier examination.

2. (C2) That for at least the next five years, no library school
(in addition to those at the Universities of Toronto and Western
Ontario) be established to offer programmes leading to the first
professional degree. (If a study of the need for bilingual and
bicultural competence, or an unexpected change in the market or
the practice of librarianship should call for an extraordinary
in~rease in professionally qualified personnel, COU could review
this restriction at the appropriate time.)

3. (C3) That the library schools in both the University of Toronto
and the University of Western Ontario assess their MLS programmes
with an eye to the changing needs of the next five years and,
more speculatively, of the next ten years. It is recognized that
in the University of Western Ontario, a re-assessment of the MLS
programme is already under way. In assessing the programme special
account should be taken of:

fa) the need for an integrated and unified course of study
which emphasizes the identification and the assimilation
of basic principles and the general theoretical ground-
work of library science;

(b) the need to integrate into the total programme, whenever
necessary, appropriate elements of Information Science;

(c) the changes described in Section II of the consultants'
report under the heading 'Changes in the Discipline';




10.

11.

12.
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(d) the need for greater emphasis on scientific, mathematical
and technological content;

(e) the needs of the populations which the graduates are
expected to serve;

(f) the resources of the environment in which the Library
School is located.

(C4) That the library schools establish entrance requirements
equivalent to those of other graduate programmes; namely a
four-year Honours Degree or its equivalent with a first or high
second-class standard.

(C5) That the schools give priority to the recruitment of
specialists in the area of theoretical classification, indexing,
etc., and of staff with substantial background in science and
technology.

(C6) That the schools set out to increase the proportion of
students with strong scientific/mathematical/technological back-
grounds. It is to be noted that social science graduates may
well have the desirable quantitative background.

(C7) That the schools pursue more actively the possibilities
for interdisciplinary programmes which will take advantage of
human and other resources in cognate fields on their campuses,
by such means as greater cross-listing of courses and encourage-
ment through counselling to take full advantage of these possi-
bilities; joint faculty appointments; greater use of courses in
other relevant disciplines as a minor concentration, etc.

(C8) That the "Faculty Council" of each school include some
additional members from other departments of the university.

(C9) That a joint committee be established, made up of faculty
from each school and of leading professional librarians, to
provide a forum for continuing dialogue between the practitioners
and the educators on such matters as continuing education and

the needs of the profession.

(C10) That the schools give high priority to regular and
systematic programmes of continuing education. Staff complements
should be such as to accommodate this type of activity through

released time and without overloading individual faculty members.

(C12 and C13) That the relevant authorities be informed 3f the
consultants' recommendations dealing with certification standards
for school librarians.

(C14) That the training of school librarians merely to meet
current certification requirements not be the responsibility of
Graduate Library Schools, unless these requirements are signi-
ficantly upgraded.
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(C15) That no further programme be established at the University
of Ottawa to replace the discontinued programme unless a future
study establishes a need for bilingual and bicultural librarianms,
or there is an unexpecied change in the employment market for
professionally qualified librarians.

(Clo That the Universities of Toronto, Western Ontario and
Ottawa explore jointly the possibility of establishing some
facility for the offering of special courses and for facilitating
the conduct of advanced research related to archives, government
documents, federal library services, and other areas for which
Ottawa is a particularly suitable base, thereby taking advantage
of the resources of the National Library, the National Archives,
the National Science Library and other government libraries.

(C18) That a full-scale francophone Library School at the graduate
level not be established in Ontario.

(C20) That the University of Toronto and the University of
Western Ontario consider giving special attention to the needs and
interests of bilingual Ontario students, particularly in providing
familjarity with French bibliographic and documentary material.

(C21) That:

(a) The University of Toronto and the University of Western
Ontario develop Library Science doctoral programmes with
a research emphasis, aiming to accept students by 1974.

(b) Neither accept such students until it has submitted a
report to COU indicating that:

1. foci of research have been defined (at Toronto in the
three areas social environment and libraries, informa-
tion resources and library collections, library admini-
stration, and at Western in the area of bibliographic
control), some examples of research projects appropriate
to each focus have been stated and that there are at
least two persons with significant recent research
publication available for thesis supervision for each
focus. These persons could include present ,taff, some
of .whom already satisfy the research criterion and others
of whom will have matured sufficiently by the commencement
of the programme. It is not intended that COU or any of
its affiliates pass judgement on the qualifications of
these persons. In this case the quality assessment is
appropriately left to the universities which will take
into account the above discussion of the meaning of
"research competence,'" but will recognize that the publica-
tion requirement in this recommendation is not necessarily
as demanding although it is intended to exclude a person
whose only significant research experience has been in
connection with his own PhD.



2. persons with significant recent research publication
have been appointed in addition to the 1971-72 staff
in the areas mentioned in 1. At Toronto these addi-
tional appointments should amount to four full-time
equivalent professors, counting persons formally cross-
appointed either internally or from the University of
Western Ontario. If Toronto were to decide not to
develop foci in one of the three areas, this number
could be reduced to three FTE. At Western the number
of additional appointments in bibliographic control
should be two FTE professors, counting persons formally
rross-appointed either internally or from the University
of Toronto. As described in the preceding paragraph,
the assessment of the qualifications of these persons
is left to the university concerned.

(c) 1In order to develop the information science aspect, both
universities strengthen the information science content of
the MLS and at the doctorate level the field of information
science be made available (at either or both universities)
vhen the universities have developed sufficient collective
strength. In this case we suggest a submission should be
made to the Appraisals Committee when the universities
believe the strength has been assembled. We make this
recommendation in the belief that there will likely be a
"eritical mass" of professors in information science in the
two universities jointly a considerable time before there
is such an assemblage in either separately; students could
then be accepted at either place, making use of the resources
of both.

(d) 1f either university should elect not to develop a doctural
programme, the other endeavour to make full use of the
faculty resources of both Library Schools, both for thesis
supervision and course offerings. '

(e) No BIU support for Library Science doctoral students would
be justified before the report referred to in subparagraph b.
above is accepted. 1he consultants regard 1974 as a realistic
date, but this does not preclude an earlier date if a uni-
versity has met the criteria indicated.

18. (C26 and C27) That the appropriate agencies of the federal govern-
ment - Canada Council, the National Research Council, the National
Library and the National Archives - provide financial support for
research in library, archival and information science through
scholarships and fellowships to advanced students and research
grants and contracts on a basis comparable to that of other
disciplines.
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(C28) That the universities planning to develop a doctoral
programme provide a short term research fund because high
priority must be given to the formulation of a broadly based
research programme as the focus for individual and departmental
research activities,

(C29) That the universities and the Library Schools take
energetic action to obtain funds for research by making proposals
to Canada Council, the National Research Council and other outside
organizations.

(C30) That doctoral st :dents in Library Science be eligible for
the same level of financial support from the universities and
agencies providing scholarships and fellowships as doctoral students
in Arts and Science programmes.
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PROCEDURE

On the advice of the Ontario Council on Graduate Studies, the Council of
Ontario Universities instructed the Advisory Committee on Academic Planning

to conduct a formal planning assessment for Library Science as one of the first
planning studies carried out by the Committee after its formation in 1971.

A Discipline Group was established consisting of the Deans or Directors of the
Faculties or Schools of Library Science at the Universities of Ottawa, Toronto
and Western Ontario. The other Ontario universities through their chief
executive officers indicated that they had no plans to establish Schools of
Library Science within the planning period of five to ten years.

The Discipline Group held its first meeting with the Executive Vice-Chairman

of ACAP in September, 197i. At later meetings, ACAP was also frequently r-pre-
sented by Professor R. F. White, the ACAP member who had agreed to take a
particular interest in the progress of this planning study.

Th: procedure and terms of reference for the planning assessment were approved
by OCGS and COU, the COU approval being received on September 17, 1971. This
document is attached as Appendix F.

Following recommendations from the Discipline Group. in accordance with the
procedure established, ACAP obtained the services as consultants of Professor

L. E. Asheim of the Graduate Library School of the University of Chicago,
Professor R. M. Hayes of the University of California at Los Angeles, Professor
W. L. Saunders of the School of Library Science at the University of Sheffield,
and Professor J. T. Saywell, Dean of Arts at York University. As will be evident,
Dean Saywell was the senior Canadian academic from a discipline other than
Library Science stipulated by the assessment procedure. The consultants held
their first meeting with the Discipline Group in February, 1972, discussed

with them the timetable they hoped to follow in their work and their intentions
on their visits to the campuses. During May, 1972, the consultants visited the
University of Toronto and the University of Western Ontario. They also felt

it important. to visit the National Librarian and the National Archivist. In
February they had planned to make a visit to the University of Ottawa in a manner
completely parallel to that at the other two universities. However, before

this visit occurred certain resignations precipitated a decision by the Univer-
sity of Ottawa to restrict its Library School activities and to accept no new
students (see Appendix G). In the circumstances, while both the consultants

and the university thought it advisable that they visit the university and talk
with relevant officials, it was not thought necessary for them to make a detailed
examination of the Library School itself.

On August 1, 1972, the consultants presented their draft recommendations to
the Discipline Group, which now consisted of Deans Halpenni and Cameron and
Professor Jean-Marie Joly. The Discipline Group responded orally to these
draft recommendations on August 4,



The consultants delivered their final report to ACAP on August 28, i972. It

was immediately transmitted to the three universities and to the Discipline
Group with a request that the comments be received by ACAP by a date in October.
After receipt of these comments, a sub-committee of ACAP met with representatives
of each of the universities to discuss points on which ACAP wished further clari-
fication.

It may be wise to remark that it is not anticipated that it will be ACAP's
general practice to interview universities. Universities will be expected to
make their points and their written comments, and if a meeting takes place it
will be because it seems to be necessary to obtain full understanding of a com-
plex situation. It may also be noted that in this particular case ACAP did not
have a meeting with the Discipline Group: it seems best that there be no fixed
rule on this point.

The response of the Discipline Group appears in full as Appendix B, and Appendices
C, D, and E contain those portions of the university comments which the univer-
sity chose to have tabled. Provided with all this input, ACAP has arrived at

a set of positions which it recommends that COU adopt and which taken together,
represent the plan for Library Science graduate work in Ontario in the next few
years.

This report, as is required, is made directly to COU. It has also been trans-

mitted to OCGS for information and so that that body may, if it wishes, make
representations to COU.

INTRODUCTION

The sequence of topics in the consultants' report (Appendix A) forms the most
conveadient framework for the presentation of the ACAP report, particularly since
most of the statements from the universities and from the Discipline Group are
in the form of comments on it.

Their report begins with discussion of likely changes in librarianship in the
near future and changes in the setting in which Canadian library schools will
find themselves. In this portion of the report, various paragraphs record
assumptions on which the consultants base their recommendations. We notice
that these assumptions appear to be accepted (in some cases enthusiastically)
by the Discipline Group, and insofar as a committee of laymen can judge, ACAP
members also regard them as valid and valuable statements.

We urge the reader at this point to read the Introduction and Summary of the
consultants' report (pp. A~1 - A-11) before continuing with this document.

Although ACAP's recommendations in the following are not entirely coincident
with these of the consultants, we shall use the same numbers and as a still
further step to avoid confusion we shall prefix our recommendations with the



letter C, for example recommendation Cl is the position which ACAP recommends
COU adopt on the matters dealt with in the consultant's recommendation 1,

Also, note that after each of our recommendations we indicate those pages of

the consultants' report which contain the relevant argumentation (one of the
consultants provided these references).

THE M.L.S. PROGRAMMES

Recommendation Cl

The consultants recommend a continuing study of Canadian library man-
power, allowing future assessments of enrolment proj-ctions. We
recommend that COU ask the Department of Manpower and Immigration to
undertake such a study, suggesting that it is not urgent before 1975.
The special problem of the manpower need for bi’ingual and bicultural
librarians may require earlier examitation. (pp. A-40 - A-62)

The year 1975 is selected in the light of the projections discussed in connection
with Recommendation C2. The matter of a bicultural librarian is discussed below
in the section con "The Ottawa Siiuation'.

The basis of the recommendation is that neither extansive historical data nor
detailed projections exist. What does exist is adequate for the present purpose,
but it is wise to keep the s{tuation under review. It seems reasonable to com-
mission a thorough Canada-wide study somewhat before any likely shortage of
graduates may develop. COU has earlier urged the importance of a general policy
of federal studies of high level manpower requirements im most fields. We see
this as a part of that pattern.

Recommendation C2

For at least the next five years, no library school {in addition to those
at the Universities of Toronto and Western Ontario) be established to offer
programmes leading to the first professional degree. If a study of the
need for bilingual and bicultural competence, or an unexpected change in
the market or the practice of librarianship should call for an extrordinary
increase in professionally qualified personnel, COU could review this

restriction at the appropriate time. (pp. A-40 - A-62 of the consultants' report
and "The Ottawa Situation'" in this report).

This recommendation is based on the conclusion that the employment need up to

1979 will be met by the graduates of the two existing schools with only slight

growth in either of them. The consultants present the consideration leading to

this conclusion in pages A4-40 - A-50 of the Report and in the notes between pages A-56

and A-61. In commenting on this recommendation, the Discipline Group drew
attention to the fact that account had not been taken of the fact that some MLS




graduates are people already employed in libraries by virtue of their possession
of an older BLS degree. It was also pointed out that both universities had
reduced their enrolment projections somewhat since they had provided information
to the consultants. The Discipline Group also made a number of minor corrections
which are specified on page B-12 of their response (Appendix B). With this
additional information, one of the consultants made certain corrections to this
part of the Report. 1In order to avoid confusion, the attached version of the
consultants' report contains the resultant amendments.

Before examining the detail, it may be desirable to comment on one particular
point. The Discipline Group comment that the use the consultants make of figures
from the United States imply similar conditions in Canada. It is ACAP's view

that this criticism is not justified. Indeed, the final assumption on page A-11

of the consultants' report makes very clear that they understand the sentiment

for greater 'Canadianization'". Indeed, one of the consultants assured us that

they were all acutely aware of the differences between U.S. and Canadian conditions
and that they used comparisons with U.S., data solely to calibrate estimates from
Canadian data or to provide estimates when there was no Canadian data available.

It seems of some importance to indicate also that no one would dispute the
Discipline Group's point that forecasting of enrolment and manpower involves the-
use of untested assumptions. Since this is a characteristic of the future, we
suspect that it will be a situation common to all our planning studies. The
numbers are best estimates in the light of current knowledge and we emphasize
that planning decisions must be taken, remembering that the numbers are of this
character. It is for this reason that ACAP does not expect that it will, in
most circumstances, recommend enrolment quotas.

The projected enrolment, graduation, and need figures are reproduced in Table A
(next page). Revised enrolment plans of the two universities have been incorporated
in this Table by ACAP staff, using the same formula that the consultants used in
deriving their original tables. Thls table should be considered to replace

Figure 7 of the consultants' report. )

It will be observed that there is a slight surplus of graduates over need
throughout the decade. However, in view of what has just been said about the
character of the numbers, we consider it more accurate to say that supply and
demand will be roughly in balance.

The suggestion that a manpower study in 1975 might be reasonable is based on
the above considerations.

It was suggested in conversation with ACAP that, granting that the production

of graduates was correctly estimated, it would still be reasonable to operate
three library schools provided énrolment quotas were established to ensure the
distribution of the students amongst the schools. This, however, seems
financially impractical. It will be noted that the enrolment (full-time and
part-time) projected for the province runs between 500 and 550 throughout the
decade. Each of the University of Toronto and the University of Western Ontario
has a full-time Library School faculty of 21. Representatives of the University
of Ottawa informed us that the minimum faculty that could be contemplated for
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TABLE A

PROJECTED ENROLMENTS AND GRADUATIONS

ENROLMENT (MLS & BLS) (FULL-TIME AND PART-TIME)

Schools 70-1 71-2 72-3 73-4 74-5 75-6 76-7 77-8 78-9 79-0
Ottawa 100 100
Toronto 214 318 ° 325 345 356 363 365 380 382 384
Western Ontario 172 164 170 170 170 170 170 170 170 170
Other Schools 250 300 300 300 300 300 300 300 300 300
Estimated Total 736 882 795 815 826 833 835 850 852 854

GRADUATION (MLS & BLS)

Schools 70-1 71-2 | 72-3 73-4 74-5 75-6 76-7 77-8 | 78-9 | 79-0
Ottawa 81 79
Toronto 39 118 150 135 144 149 153 152 170 159
Western Ontario 198 140 151 151 151 151 151 151 151 151
Other Schools 240 252 250 250 250 250 250 250 250 250
Total 558 589 551 536 545 550 554 553 571 560

Est imated BLS-MLS
Duplication =50 -50 -50 =50 -50 =40 -30 -20 -10 0

Net Addition 508 539 501 486 495 510 524 533 561 560

NEED (MLS & BLS)

70-1 | 71-2 | 72-3 | 73-4 |74-5 | 75-6 | 76-7 | 77-8 | 78-9 | 79-0

Frowth @ 47 /year 200 210 220 230 240 250 260 270 280 290
ttrition
@ 4%/year 200 210 220 230 240 250 260 270 280 290

Q@  [Total 400 420 440 460 480 500 520 540 560 580




an adequate MLS programme lies between 12 and 15. Two salient points follow from
this. With only the two current Library Schools, the teaching staff in the pro-
vince will soon be 45 and there is an intention at both universities to develop
considerable involvement of professors cross-appointed from other departments.
Hence, the student/staff ratio will be somewhere around 10 or 11 to 1 throughout
the decade. If a third school were added and shared the same number of students,
the ratio would fall to about 8 to 1, or less. The financial implications of these
figures are sufficiently clear--indeed inescapable--that no detailed cost analysis
seems to be required to lead to the conclusion that the province should fund only
two library schools. The last sentence of our recommendation indicates circum-
stances under which it might be desirable to review this situation. The need is
not for more schools, but rather for stronger programmes, and it would appear

wise to build upon existing programmes.

Recommendation C3

The library schools in both the University of Toronto and the University
of Western Ontario should assess their MLS programmes with an eye to the
changing needs of the next five years and, more speculatively, of the
next ten years. It is recognized that in the University of Western
Ontario, a re-assessment of the MLS programme is alreadv underway. In
assessing the programme special account should be taken of:

(a) the need for an integrated and unified course of study which
emphasizes the identification and the assimilation of basic
principles and the general theoretical groundwork of library
ccience;

(b) the need to integrate into the total programme, whenever necessary,
appropriate elements of Information Science;

(c) the changes described in Section II under the heading 'Changes in
the Discipline" (pp. A-27 - A-30 infra.)

(d) the need for greater emphasis on scientific, mathematical and
technological content;

(e) the needs of the populations which :he graduates are expected to
serve;

(f) the resources of the environment in which.the Library School is
located.
(pp. A-3 - A-11, A-22 - A-30)

It seems to ACAP that this is a very important recommendation which stresses

the need for flexibility in the training programme in response to the rapid changes
in the use of libraries and in the technological resources available to librarians.
The responses from the universities indicate their awareness of this.

At the same time, it is realized that these recommendations require substantial
changes in programme and may require the involvement in the MLS programme of



professors from other disciplines. This car be achieved both by cross-
appointments of staff members in other departments of the university and by
appointment to the Library School of people with advanced degrees outside
Library Science.

Because the Discipline Group's response suggests that the above six points are
covered by the new standards of accreditation to which each school must respond,
it may be noted that, although the new accreditation guidelines of the ALA do
embrace this philosophy, we would not expect that our Library Schocls would wish
to be restricted to the minimum innovation such a codification would require.

On the contrary, we believe that this reccmmendaticn calls for a basic re-
examination of some of the fundamentals of instructior in Library Science.

Recommendation Cé§

It is recommended that the library schools =s 'ablish entrance require-
ments equivalent to those of other gradua! programmes; namely a four-
year Honours Degree or its equivalent with a first or high second-class

standard. (pp. A-70, A-79)

Because of the comment in the Discipline Group r: pinse, ACAP discussed this
matter with representatives of both universities. Tt was established that the
University of Western Ontario admits only student: holding an Honours Degree

or its equivalent and finds that it must evern reject a few applicants who possess
such a qualification because of the limited capacity of the School. The
University of Toronto, on the other hand, has its admission requirement fixed

at any bachelor's degree with B standing. It was also ascertained that in the
Toronto School there is no difference between the programme followed by a student
with a Pass degree and that followed by the student with an Honours degree. In
other words, the two Master of Library Science programmes, whether of three

terms at University of Western Ontario or four terms at Toronto, cover roughly

the same ground and, most significantly, neither contains any aspect that could

be considered to be a make-up or qualifying component for students admitted

with three-year degrees. ACAP also requested the consultaats to commert further
on their reasons for this recommendation. While the consultants feel that the
deeper knowledge of a discipline associated with an Honours degree is important
for librarians, their main motivation was to ensure that the quality of the students
entering the Library Schools be commensurate with that of those in other graduate
programmes and that they be well prepared to handle the pessibly more demanding
work of the new type of Library Science curriculum described in Recommendation C3.

We remark that there are more ways than one of achieving this goal and we suggest
in passing that {f there appear to be good reasons for eontinuing to accept
students with three-year degrees it would be highly desirable to insist on a high
academic standing, an A or very near it.

Recommendation C5

It is recommended that the schools should give priority to the
recruitment of specialists in the area of theoretical classification,
indexing, etc., and of staff with substantial background in science

Q and technology. (pp. A-70, A-78 - A-79)




Recommendation C6

It is recommended that the schools set out to increase the
proportion >f students with strong scientific/mathematical/
technological backgrounds. Much will depend on the imige pre-
sented to such people by the library profession itself, but
educational programmes that give obvious scope and outlet for

the talents and skills of science and technology graduates

are a powerful factor in recruitment. It is to be noted that
social science graduates may well have the desirable quantitative
background. (pp. A-5 - A-6, A-69, A-78)

Recommendation C7

It is recommended that the schools puréue more actively the
possibilities for interdisciplinary programmes which will take
advantage of human and other resources in cognate fields on their
campuses, by such means as greater cross-listing of courses and
encouragement through counselling to take full advantage of these
possibilities; joint faculty appointments; greater use of courses
in other relevant disciplines as a minor concentration, etc.

(pp. A-5 - A-11, A-69, A-77)

ACAP notices that the universities have already taken new steps to follow th:is

recommendation. This is closely related to Recommendation C3 since it suggests
one way of achieving some of the objectives there set forth.

RELATIONSHIP WITH THE FIELD

Recormendation C8

It is recommended to each School that its "Faculty Council" include some
additional members from other departments of the university. 'Faculty
» Council" is here used to refer to the main decision-making body at the

Faculty level. (pp. A-5 - A-11, A-69, A-77)

The consultants also recommended the inclusion of professional librarians. We
believe that this could te cumbersome and is unnecessary if effect 1s given to

Recommendat ion C9.

Recommendation C9

It s recommended that a joint committee e established, made up of
facilty from each school and of leading professi~ial librarians, to
proside a forum for continuing dialogue hetwee the practitioners and

the educators on such matters as contin.ing ed.cation and the needs of the

profession. (pp. A-5 - A-11, A-74 - ‘- _, .-82 - A-83)




Recommendation C9

This is a recommendation directed to the Library Schools jointly; it is suggested
that they set up such a committee and issue invitations to leading librarians
to join it,

Recommendation C10

It is recommended that the schools should give high priority to regular

and systematic programmes of continuing education. Staff complements
should be such as to accommodate this type of activity through released
time and without overloading individual faculty members.(pp.A5-All, A74-A75
A82-A83)

Recommendatic .11

The consultants recommend that those in charge of libraries should give high
priority to the systematic release of staff to further their continuing education
and to engage in research.

It is recommended that COU draw this statement to the attention of
relevant authorities.

SCHOOL LIBRARIANSHIP

Recommendation Cl12 and Cl13

The consultants' recommendations numbered 12 and 13 deal with the certification
standards for school librarians. We believe that it is outside ACAP's terms of
reference to advise on these matters.

We recommend, however, that 70U draw these authoritative statements to
the attention of the relevant authorities.

Recommendation Clé4

The training of school librarians merely to meet current certification
requirements should not be the responsibility of Graduate Library Schools,
unless those requirements are significantly upgraded. (pp. A53, A63)

We note that there are several possible institutions which might provide such
training.

THE OTTAWA SITUATION

Recommendation C15

The programme of the Library School of the University of Ottawa has been
discontinued and no further programme should be established unless a future
study establishes a need for bilingual and bicultural librarians, or there
is an unexpected change in the employment market for professionally
qualified librarians. ({(pp. A64-A67)




- 10 -

Recommendation C15

At present, the University of Ottawa hss 10 plan available for our study concerning
future worx in Library Science but a committee of the University is consddering

a bilingual, bicultural Library School. This is envisaged as a distinctively new
undertaking. We are told that the case being made within the University is that
there is Jeveloping need, not for francophone librariaus, not for librarians
carable of speaking both French and English but with library training in only

one language, but for librarians who are both bilingual and trained in librarian-
sn’p in both languages in & bicultural milieu. Since no such plan has been fully
formulated as yet, the University of course has not proposed it. The consultants
obviously could not consider it and it cannot be commented on in this planning
study.

As Ju indicated in Recommendation C2, consideration of simply the nubers of
librairians needed will not require more than two Library Schools for some time.

We do not, therefore, encourage the University of Ottawa to plan the development
of a library school, but if the University makes further examination of the need
for bilingual and bicultural librarians to work in Ontario and if it is thereby
led to make a definite proposal for such a programme, we suggest that the matter
be carefully examined vy COU and CUA. A judgment would have to be made by all
concerned as to whethe. the benefits would justify the undoubtedly high financial
costs.,

It should be emphasized that the current thinking of the University of Ottawa
committee, as described above, envisages a Library School of a completely novel

type.

Recommendation C16

It is recommended to the Universities of Toronto, Western Ontario and

Ottawa that they explore jointly the possibility of establishing some
facility for the offering of special courses and for facilitating the

conduct of advanced research related to archives, govermment documents,
federal library services, and other areas for which Ottawa is a particu-
larly suitable base, thereby taking advantage of the resources of the
National Library, the National Archives, the National Science Library,

and other govermment libraries. (pp. A-65 - A-67 and Part I of the letter of
November 29 from the University of Ottawa at Apoendix C)

ACAP 1is impressed by the special circumstances created by the concentration

of libraries in the Ottawa area. These resourc’s are important for research
and thesis projects in Library Science; they also suggest that the Ottawa area
svhould contain opportunities for patt-time Library Science degree work and
ron~-degree professional development courses. We, therefore, support the above
recommendation which has slight but significant changes from that made by the
consultants,
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Recomméndation Cl7

The consultants recommended that COU explore with the National Library means

for offering continuing education. We believe this recommendation to be inap-
propriate. We recognize that it might be difficult for the National Library

to deal with a provincial consortium, although we have no doubt (as Recommenda-
tion Clé suggests) that the universities as individual Canadian institutions
would be glad to co-operate in ways which the National Library would find useful.

FRANCOPHONE EDUCATION

Recommendation C18

A full-scale francophcre Library School at the graduate level should

not be established in Ontario. (pp. A-65 - A-67, and page C~5 of the
University of Ottawa comments)

This recommendation appears to be generally accepted by the universities and the
Discipline Group; the conversations at Ottawa envisage a bilingual school.

Recommendation C19

The consultants propose some arrangements for the support of Ontario students
at the Université de Montréal. There is at presen:, federal support to educate,
in another province, students who cannot obtain a desired programme in their

own language in their own province. We do not recommend any arrangements in
additior. to this scheme. (We are not conversant with the extent to which the
Université de Montréal is able to accept Ontario students in Library Science,
although we note that presumably Ontario students who have wanted purely franco-
phone education in this field have gone to Montreal in the past, and still do
so, since a major part of the instruction at Ottawa has been in English).

Recommendation C20

The University of Toronto and the University of Western Ontario should
consider giving special attention to the needs and interests of

bilingual Ontario students, particularly in providing familiarity with

French bibliographic and documentary material. (pp. A-65 - A-67, and page B-8
of the Discipline Group response)

In making this recommendation, it is realized that it does not meet the point

of those who feel there 13 a substantial need for bilingual librarians trained in
a bicultural milieu. Nevertheless, it would be a valuable contribution to
Ontario librarianship.
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THE Ph.D. PROGRAMMES

For about four years it has been generally known that both the University of
Toronto and the University of Western Ontario were considering plans to establish
Ph.D. programmes in Library Science. No other Canadian university offered a
doctorate in this field, and the indications are that a graduation rate of two

or three a year would probably satisfy the Canadian demand. During 1969-70 0CGS
arranged conversations between those concerned at the two universities in an
effort to determine 1if a joint approach to doctoral work could be worked out with
some agreed sharing of responsibilities. Although there was some willingness to
discuss co-operation, the universities submitted independent programmes to the
Appraisals Committee, Toronto in April, 1970 and the University of Western Ontario
in July. Both proposals received favourable appraisal--Toronto's in January, 1971
and Western's in May, 1971.

Because of the nature of the consultants' recommendations about doctoral work, it

is useful to recount what these appraisal findings imply. A favourable appraisal
means that OCGS is satisfied that there are the necessary minimum academic

resources to present an adequate graduate training in the fields and of the

type proposed by the university., It is not within the jurisdiction of the Appraisals
Committee to examine the need for a programme. The favourable appraisal at the
University of Toronto covered doctoral work in three fields: the social environ-
ment and libraries, information resources and library collections, library
administration. The Western Ontario approval covered bibliographv and biblio-
graphic control,

By the time these appraisals were obtained, the provincial government had imposed
a general embargo on the funding of any new graduate programmes. Despite this
lack of funding, the University of Toronto decided to enrol students in a Ph.D.
programme, and two students began their studies in the fall of 1971.

The consultants for this planning assessment had, of course, different terms of
reference than does the Appraisals Committee. They have examined the need for
doctoral work in Library Science and they advise that there is no pressing need
for either of these programmes in the form in which they were appraised. The
difficulty is not with the fields of specialization but it 1is with the degree of
emphasis on r.search in the programmes. One can distinguish between "professional"
doctorates and "research' doctorates. (There is at least one universitv in the
United States which makes this distinction formally by offering two degrees,
D.L.S. and Ph.D.). Of course, the professional doctorate involves the student
in some research and the research doctorate is not devoid of aspects of advanced
professional training; but although there is a continuum of emphasis, the poles
are qQuite distinct. There is a fuller discussion of this distinction beginning

on page A-35 of the consultants' report.

The consultants' report on page A-17 says 'The need in Ontario is not for doctoral
studies that are little more than an extension of professional education, but

for programmes designed specifically to develop advanced research capacity."

They say further that there is a 'real need for research in the field of librarian-
ship and information science."
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The discussion of "Changes in the Discipline" which bepins on page A-27 of the
report gives a clear indication of the kind of tepics whnich thev believe reauire
fundamental research. They emphasize that librarians of the future cannot
depend exclusively on outside specialists for computer and communication exper-
tise. On page A-30 one finds this statemert:

"There is virtually unlimited scope and need for research activity
across the whole spectrum~-from basic research into topics such as

the information transfer process and the fundamental processes of
classification and indexing, at the one extreme, to development wnrk
such as the application of computer techniqu:s at the other. If the
potential contribution of librarv and {nformation services to national
development 1is to be realized to the full, then it 1s essential that
research and development work be prosecuted with the greatest possible
vigour."

For these reasons the consultants find that doctoral work with a strong research
emphasis 1s a need in this province. Thev also state theilr opinion that neither
Library Sc:hool is at present able to mount such a programme.

Since this 1s a very impertant recommendation and since some of the commrents in

the Discipline Group response appear to question it, ACAP has asl:cd the consultants
to confirm this interpretation of their report. Thev have done sn atd in his
response one of them enlarged on some of the differences between ..e two tvpes of
doctorate. His remarks may be paraphrased by saving that the professional doctorate
serves the purpure of professional advancement, holders of it {11 tend to be iIn
administrative poiitions, and 1t will tend to attract students with a substantial
history of professional work in the field. The research doctorate serves the
purpose of demonstrating competence for research work, the holders of it will

tend to be in zcademic positions and the students it will attract will include
recent graduates. The professional doctoral thesis will be focused on topics

of professional concern and may even report the results of work in a professional
context. The research doctoral thesis will be focused on topics of analytical,
experimental, theoretical, or historical character. The professional doctorate
requires faculty with a high level of f{nvolvement in the professional communityv

and in the solution of operational problems. The rescarch doctorate requires
faculty with considerable experience in the generation of new knowledge.

Against this background it 1s heartening to observe that both universities have
asserted strong interest and administrative support for strengthening their
research capability. Both have indicated a desire for close inter-university
co-operation in thesis supervision, doctoral course offerings, and other facets

of their Library School programmes. Both indicate an intention to strengthen

the information science comwponent of their Library Schools, both by cross-appointment
of existing staff in other departments and bv new appointments.

After studying the available documents and after conversation with representatives
of the two universities, ACAP concurs with the view of the consultants that neither
university has sufficiently defined the foci of its research strength, that is

to say the specific fields in which it would accept proposals for doctoral
dissertations. This 1s not to indicate any disagreement with the broad areas
noted above--social environment and libraries, information resources and library
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collection, and library administration at Toronto and bibliographic control at
Western. Rather, it is to say that these areas are so comprehensive as to be of
little use for the present purpose. Each of them contains a number of foci in

the sense used above. The consultants deal with this point in the middle of

page A-74 and on page A-8l. The Library Schools must resist any tendency to interpret
a defined area of research as encompassing all of librarianship. If an area must

be made as broad as "all of librarianship'--or a substantial part thereof--in

order to establish a core of two or three faculty with research competence, that
area does not constitute a focus. It would seem to be the responsibility of

each Library School to define for itself the foci which it will emphasize.

Ir the last paragraph reference was made to facuicy with '"research competence'.
Since this is a somewhat vague phrase it is desirable to indicate what is meant.
In Recommendation 21 (3) on page A-17 of their report. the consultants indicate
that research competence ''shall be attested by a recent history of sustained
publication in journals of research quality, monograthic publications of a
scholarly nature, osr funded .projects involving original research". 1In response
to our request for any further clarification, one of the consultants referred to
"demonstrated “hlevement' as opposed to 'research potential and promise'".
Another said thac he envisaged at least five years of sustained research »nroduc-
tivity. Clearly these criteria would not be met by new Ph.D.'s, unless they were
unusual people witih a history of pre-doctoral publications in basic research.

On the other hand, ACAP is Impressed by the arguments put forward by the univer-
sities that research in library science in Canada must to a considerable extent
be a matter of pulling oneself up by one's own bootstraps. T[here is an obvious
shortage of people with the qualifications laid out in the preceding paragraph.
Both Library fchools appear to have faculty members with the requisite 'research
promise and potential" who will presumably mature in some years into persons of
"research competence'. Therc is an apparent need for mounting research doctoral
programmes and, on the other hand, too hasty a beginning of an effort to guide
students towards research doctorates could be unjustified and counterproductive.

In considering the position to recommend to COU, ACAP took as its objective the
framing of a recommendation which would encourage the earliest possible strength-
ening of sound research capability in Canadian librarianship.

The universities' representatives reminded us that it is a significant matter in
the current financial climeste for a university to undertake to strengthen a
department and that it would be very difficult indeed to develop extra strength
for Library Science doctorate programmes unlrss there were soine definite assurance
that certain specific steps would be considered to satisfy the goal of setting

up research foci with adequate staff.

In the light of all the above factors, ACAP has framed the following as the
recommended COU position. Some of the features of this recommendation have not
been discussed above but their justification may be found in the Consultants'
Report in pages A-30 - A~31, A-71 ~ A-74, A~80 - A-82, and pages A-4, A-22 - A-23.
Our recommendation replaces Recommendations 21-25 in the Consultants' Report.



Recommendation C21

a.

The University of Toronto and the University of Western Ontario are encouraged
to develop Library Science doctoral programmes with a research emphasis,
aiming to accept students by 1974,

Neither should accept such students until it has submitted a report tc COU
indicating that:

1. foci of research have been defined (at Toronto in the three areas
social environment and libraries, information resources and library
collections, library administration, and at Western in the area
of bibliographic control), some examples of research nrojects appro-
priate to each focus have been stated and that there are at least two
persons with significant recent research publication available for thesis
supervision for each focus. These persons could include present staff,
some of whom already satisfy the research criterion and others of whom
will have matured sufficiently by the commencement of the programme.
It is not intended that COU or any of its affiliates pass judgment on
the qualifications of these persons. In this case the quality
assessment is appropriately left to the universities which will take
into account the above discussion of the meaning of "research competence',
but will recognize that the publication requirement in this recommendation
is not necessarily as demanding although it is intended to exclude a
person whose only significant research experience has been in connection
with his own Ph.D,

2. persons with significant recent research publication have been appointed
in addition to the 1971-72 staff in the areas mentioned in 1. At
Toronto these additional appointments should amount to four full-time
equivalent professors, counting persons formally cross-appointed
either internally or f.om the University of Western Ontario. If
Toronto were to decide not to develop focl in one of the three areas,
this number could be reduced to three F.T.E. At Western the number of
additional appointments in bibliographic control should be two F.T.E.
professors, counting persons formally cross-appointed either inter-
nally or from the University of Toronto. As described in the preceding
paragraph, the assessment of the qualifications of these persons 1is
left to the university concerned.

In order to develop the information science aspect, both universities

should strengthen the information science content of the M.L.S. and at the
doctorate level the field of information science should be made availakle

(at either or both universities) when the universities have developed
sufficient collective strength. 1In this case we suggest a submission should
be made to the Appraisals Committee when the universities believe the strength
hzs been assembled. We make this recommendation in the belief that there
will likely be a "critical mass" of professors in information science in the
two universities jointly a considerable time before there is such an
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assemblage in either separately; students could then be accepted at
either place, making use of the resources of both.

d. If either university should elect not to develop a doctoral programme, the
other should endeavour to make full use of the faculty resources of both
Library Schools, both for thesis supervision and course offerings.

e. No B.I.U. support for Library Science doctoral students wculd be justified

before the report referred to in subparagraph b. above is accepted. The
consultants regard 1974 as a realistic date, but this does not preclude an
earlier date if a university has met the criteria indicated.

RESEARCH SUPPORT

Recommendations C26 and C27

The Council of Ontario Universities urges the appropriate agencies of
the federal government--Canada Council, the National Research Council,
the National Library and the National Archives~—to provide financial
support for research in Library, Archival and Information Science
through scholarships and fellowships to advance students and research
grants and contracts on a basis comparable tou that of other disciplines.

(pp. A-30, A-31 and A-72)

We note that the National Research Council has a scholarship programme for poten-
tial science librarians.

Recommendation C28

It is recommended to the universities planning to develop a doctoral
programme that they provide a short term research fund because high priority
must be given to the formulation of a broadly based research programme

as the focus for individual and departmental research activities. (pp. A-72,
A-81)

Recommendation C29

It is recommended to the universities and the Library Schools that they
take energetic action to obtain funds for research by making proposals
to Canada Council, the National Research Councii and other outside
organizations. (pp. A-72, A-81)

Recommendation C30

COU recommends to the universities and to agencies providing scholarships
and iellowships that doctoral students in Library Science be eligible for
the same level of financial support as doctoral students in Arts and
Science programmes.
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Recommendation C31

The consultants recommend that if énly one university should undertake to develop

the doctorate it should be given special funding to purchase from the other resources
which may have been built up in order to support doctoral research. Although the
spirit of this recommendation may be commendable it appears to be impracticable,

if only because of the difficulty of identifying the resources in question.

Moreover, as a matter of principle, it is a little difficult to see why the
government should essentially buy the same things twice. Also, even if a Library
School does not have a doctoral programme, it is to be hoped that its faculty

members will be engaged in research. We do not, therefore, propose any recommenda-
tion in this connection.

COMMENT ON APPRAISAL VERSUS PLANNING

Since both the Discipiine Group response and the statement from the University of
Ottawa seem to contain the implication that the consultants have enzaged more
in programme evaluation than in planning, a comment seems in order.

The terms of reference of ACAP consultants require them to give an account of the
current state of the discipline in the province and also to suggest the future

for five to ten years of the discipline, both in terms of the nature of graduate
work and of its scale. Furthermore, it is élear that if the consultants come to
the view that the future scale does not justify all the programmes which may be
proposed they clearly must make comparative quality judgments in arriving at
recommendations as to which programmes should be selected. Moreover, they must
justify their judgment. This was clearly stated in the terms of reference of the
Library Science consultants and it appears to ACAP that they have very competently
fulfilled their charge.

The above should not be misunderstood to imply that consultants do the work of

the Appraisals Committee. The Appraisals Committee is not charged with making
comparisons between two or more Ontario programmes. The Appraisals Committee

has the critical task of deciding whether a specific programme and its available
resources meet minimum academic standards. If situations should arise in ACAP
plarning assessments where consultants must recommend that a department discontinue
a programme, it will be on the grounds of the number of programmes needed and

their relative quality; it will not imply that the department is below minimum
acceptable standards. Indeed, ACAP consultants are specifically instructed

that if they come to suspect that a department is below standard they may recommend
that it be appraised but they must not themselves take a decision appropriately
entrusted to the Appraisals Committee.

COU ACTION

@ Tt is recommended that COU adopt the recommendations of this report and, in the
E[{l(}xpectation that its members will act in accordance with them, COU inform CUA

IToxt Provided by ERI
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that it has adopted these recommendations and request that the embargo on
Library Science be now removed in accordance with the original announcement
of the Minister that new graduate programmes would be embargoed until, for
each discipline, a planning study had been conducted.

Further, it is recommended that the discipline group be asked to report to ACAP
by April 1974, on the progress made in developing the actions called for by the
recommendations of this report.
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I. INTRODUCTION AND SUMMARY

CONTEXT

This report arises from the general review being undertaken of
academic programmes in the major academic institutions of the
Province of Ontario. It focuses its attention on the programmes for
professional library education at three universities:

-- University of Ottawa
-~ University of Toronto

-- University of Western Ontario

The review of professional library education in Ontario covers:
(1) the expected market for professional librariams, (2) the
character and quality of the academic programmes for them, and
(3) the available resources. It pays special attention to the programmes

for doctoral level education in this field.

The report is organized into four parts:

-- An introduction, which establishes the context
of the report, summarizes the results and
conclusions, and presents the committee's
recommendations.

-- A statement of general evaluations concerning
the changing nature of librarianship and
library education.

~- An estimate of the quantitative character of
the Canadian need for librarians.

-- An evialuation of the specific quality and
character of the present academic programmes
and resources.
The Committee first assembled in Toronto in mid-February, for its
preliminary briefing, initial studies, and conversation with the

discipline group. It returned to Ontario for a week of on-site visits




in mid-May. The draft report and recommendations were completed by
the end of July, and the draft recommendations were presented to
Deans Halpenny and Cameron and Professor Jean-Marie July of the
University of Ottawa on August 1. The Committee spent the remainder
of that week writing the final report, taking into consideration the
responses to the draft recommendations which were submitted orally

to it by Professors Cameron, Halpenny and Joly on August 4.

In carrying out its task the Committee received the courteous
and invaluable assistance of everyone it approached, and would like
to record its gratitude: at the Council of Ontario Universities -
Professor Preston and his staff, particularly Mrs Graham who understood
our need for an endless supply of coffee; at the University of Toronto -
Deans Land and Halpenny and members of the School, Donald Forster,
Edward Safarian, and Stefan Dupré; at the University of Western Ontario -
Dean Cameron and members of the school, President Williams,
R.J. Rossiter, William Turner (then Acting Dean of Graduate Studies),
and Robert Lee and members of the University Library staff; at the
University ot Ottawa - Roger Guindon, the Rector, and Maurice Chagnon,
Jean-Marie Joly, Peter Havard-Williams, Paul Hagen, and members of the
faculty; and in Ottawa to Guy Sylvestre, the National Librarian, and
Wilfred Smith, the National Archivist.

SUMMARY OF GENERAL EVALUATIONS

The study team has, primarily for clarification of{ its own thinking,

made an effort to establish the general context in which library
education finds itself today. It is certainly one of change -- in
library roles, practice, financial support, jobs, and thereforo in the
content of library education itself. Unfortunately, while some of
these rhanges fit toéether into a consistent pattern, others present
conflicting patterns so that the total picture of the likely future of
librarianship is, to say the least, difficult to see as a coherent
whole. The following comments, therefore, have the aim of presenting
parts of the total picture in the hope they can be properly fitted

together.
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Changes in Library Roles

The Library has been under great pressure--social as well as
econuvmic--to modify and add to its traditional roles. 1In the past,
tha library had primary roles oriented around acquiring and
providing printed material needed by the constituency it served:

~- In the academic institution, to preserve and
provide access to the printed records of
scholarship.

~- In the public library, to acquire and make
readily available the material needed by
individuals for their personal education and
recreation.

~~ In the school, to acquire and have available
the material needed to support classroom
/ instruction.

~- In the company or governmental agency, to
acquire and provide the material of special
interest to the paren%t organization.
In each case, the focus has been on the material--the book,
the journal, the microform--with the services relatively circumscribed
and limited to selecting and acquiring the material, cataloging or
indexing it, making it available, and providing limited reference
service from it. '"Reader service'" is usually oriented toward

encouraging the reader to find and use the available material.

The primary change in library roles has been in extension in
the character and magnitude of the service, with vastly greater
emphasis placed on the needs of the clientele and correspondingly
less placed‘on the material acquired. Specifically,

-- Libraries are being asked to serve as
"information centers', with the emphasis
on content rather than format.

-~ Libraries are being asked to serve populations
relatively uninterested in printed records and
not accustomed to using them.

-- Libraries are being asked to expand the range
of materials they acquire to include films,
audio tapes, video tapes, and computer data
bases as well as the printed records previously
the fccus of concern.




~- Libraries are being asked to serve clientele
beyond those of their own institutions,
through networks and other cooperative
arrangements.

~-- Libraries are being asked to serve as
instruments of social change, as active
means of education rather than simply as
means for the reader to educate himself.

The response of the library to these pressures has not been
one of wholehearted acceptance of new responsibilities. Nor have
the pressures necessarilv included adequate recognition of the costs
they implied. As a result, libraries have not to date significantly
changed their role. However, the evidence is that changes are
taking place and that libraries will absorb new media and new
s2rvices. Hence,

Assumption. Libraries will continue to fulfill

the role of acquiring records and making them
available, but the records will include not only
printed forms but microforms, computer readable
forms, and video and audio forms. These extensions
will require that libraries add specialists in

the use of these forms for new services.

This assumption says a great deal ard some librarians may feel
that it adds unnaturally to the librarian's functions. However,
the likelihood is that the libravy's role will not be significantly
changed by the additions of new forms of data recording. The
library's role will continue to he passive in the sense that it makes
material available primarily to those who come to get it. It would
continue to focus its attention on the record, not on the content of
the record. It means the library must treat the new technologies
of the computer and of communications in terms of the records they
produce; it will acquire those records and make them available as

it will printed records.

But, this assumption also clearly defines a vital role, one that
librarianship has clearly shown its ability to fill and fill well.

Unless the record has been acquired and is readily available, all of
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the information services, the social services, the educational
services have no source to which they can go. It is the library's
continuing role to assure that these other services have the

sources of information available.

Changes in Library Practice

The way in which libraries pericerm their basic functions of
acquisition, cataleging, document delivery, and reference service
has been undergoing a steady and significant change, with two
basic trends:

-- Libraries increasingly depend upon the use of
centralized services for these functions,
represented by the use of '"blanket orders",
of catalog services, of library networks, of
secondary (indexing and abstracting) services,
and of bibliographic centers.

-- Libraries have been changing their patterns of
staffing from a proportion of '"one professional
to three clerical" to a decreasing proportion
of professionals and to the use of sub-
professional technicians.

Assumption. There will be a continuing

increase in the use of centralized services in
support of library operations, with a consequent
increase in the use of sub-professionals
(technicians) and clericals for performing the
local library operations.

The corollary to this assumption is tﬁat the work of professional
librarians will correspondingly be focussed on management and on
information services. This is borne out by an increasing effort to
upgrade the position of professional librarians in the communities
they serve.

Assumption. There will be an increasing effort
to upgrade the qualifications and positions of
professional librarians, especially in large
academic and research libraries.
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Assumption. There will be an increasing need
for librarians capable of undertaking research,
of evalvating research, and of utilizing the
results of rrsearch.

The pressures to expand the scope of library services and to
formalize the processes of library management are leading libraries
to add specialists of various kinds to their staff -- information
specialists and subject bibliographers, ccmputer speciaiists,
management speclalists. In many cases, the educational i1equirements
of their speciality have precluded combining them with a professional
library education. As a result, there have be~n problems in hiring
such specialists as "professionals" and in integrating them into the
library staff.

Assumption. Tb - will be an increasing use of
specialists in orary operations and services,
with the reqt ' cment that they combine a library
educacion wi 1 their speciality.

Changes in Job Market

The last few years have seen a significant change in the
library job market. Whereas five years ago, jobs were plentiful,
now there are graduatee who cannot find jobs. 1Is this simply a
phenomenon of the times, a result of efforts to reduce spending?

Or is it somuching deeper? The implications of the Cértter Report
(of the State University of New York) are that the next twenty years
will see a continuing pressure on academic institutions, including
libraries, ¢s a result of changing trends in the population.

Assumption. The library job market will continue
to be a tight one for the next ten years.

Changes in Library Education

In what appears to be an almost subconscious recognition of
the implications of the assumptions outlined above, library
schools in both Canada and the United States have been revising
their curricula, introducing new specialities, increasing the
time required to complete the professional degree programme, and

adding doctoral programmes.
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Assumption. Librar’' education will continue

to expand its division into sub-professional
(technical) education and professional education,
with steadily increasing requirements in the
professional curriculum, including specialization,
internship, and emphasis on research.

Given the trend toward enhanced professional qualifications,
there is an obligation to the librarians already in the field to
provide means by which they can upgrade and maintain their own
qualifications. Furthermore, there is need to provide sub-
professionals with avenues by which they can advance.

Assumption. There will be a substantial
increase in the number of "continuing
education" programmes at both the professional

and sub-professional levels.

Changes in Society

Libraries are social agencies, reflecting the social forces
in the societies they serve. And library schools, as units within
institutions of higher education, are subject to the forces which
shape higher education in general, as well as those specific to the
field of librarianship. Thus any attempt to plan for the future
in librarianship and library education must take into account

developments completely beyond the control of librarians.

Towards 2000, the Report of the Subcommittee on Research

and Planning of the Committee of Presidents of Universities of
Ontario, discusses in a more general context, the kinds of problems
with which this paper deals. Like the writers of that work, we must
begin by recognizing that the use of predictions of manpower, or
other analyses of current conditions as a base for prognostications,
has its limitations.

These predictions are subject to serious
miscalculations, since they usually represent
extrapolations from past experience and do
not take into account changes in technology,
social needs, or migration. Tight coupling
of professional production to manpower
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forccasts (or other guesses about the future

based upon the present) is particularly

dangerous for the longer educational programmes

in which the interval between the recognition

of a miscalculation and the results of

correcting it may be five to eight years.%/

With these reservations, let us then simply point up some of

the forces which must be taken into account as plans are drawn up

for the future of library education in Canada.

Population growth and shifting population patterns play an
important part in predictions about the future. In particular,
the development of suburbia, the changing demographic structure
of the cities, the heavy immigration of non-English speaking groups,
and the policy of multi-culturalism all create conditions which
impinge on library support and library us=. These developments mean
not onl§ a shift in concepts of library service; they alsc have
implications for the content of library education, as the library
schools look toward the preparation of future librarians who will be
facing an entirely different concept of the librarian's role, of the
materials with which he will deal, and even of the institutions in
which he will function.

Assumption. As the makeup of ti‘e population
of cities changes, the role played by the
library will also change, requiring new
concepts of service, new types of materials
to serve new audiences, and perhaps different
institutional organization to accommodate the

changes.

Library schools are subject to the same influences that affect

other professional schools: a predicted unbroken rise in enrolment in
the institutions of higher education; the increase in the CAAT's and
other agencies ccncerned with vocational training; the upgrading of

qualificatious for teachers; the experimental approaches to education

1/ Towards 2000; the Future of Post-Secondary Education in-Ontario.
(From the Report prepared for the Committee of Presidents of
Universities of Ontario by its Subcommittee on Research and Planning
presented as a brief to the Coumission on Post-Secondary Education
in Ontario) Toronto: McClelland and Stewart Limited, 1971, p. 92-93.
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at all levels, with their emphasis upon self-instruction and more
options; and the extension of higher education. In the field of
librarianship, these educational developments have a double effect:
one direct, the other indirect. The direct effect is like that felt
by all higher education: in the size of enrolment, in the wider spread
of various backgrounds among incoming students, in greater emphasis
upon interdisciplinary content, in the demands for looser organi-
zational structure and more student participation in decision making.
But the indirect effect is equally important. The graduates turned
out by the schools at all levels are the potential users of

libraries as well as potential librarians. The new types of

libraries (in the CAAT's, for example): the new audiences for library
services; the new pressures on library collections (as experiments

in instruction shifts the emphasis from the classroom to individual
study and research) all have implications for change in library

service, and thus for the curricula of library schools.

Not the least of the changes in education which have implications
for libraries are the changes in educational technology. The multi-
media approach in teaching changes the nature and function of
libraries in many ways. Computer—assisted instruction; self-teaching
devices; the whole array of technological aids to the teaching and
learning process suggest a different kind of library collection,
and different kinds of preparation for its administration.

Assumption. Changes in the general patterns of
education will affect library education both
directly (because they are a part of the
changing pattern itself) and indirectly
(because the graduates of schools which are
experimenting with new educational techniques
and curricula will be the potential users of
libraries, making new demands upon library
service which the graduates of library schools
will have to be prepared to meet).

Whether the current financial situation is temporary, or a

presage of more stringent conditions to come, is not known, but
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planning for the future requires that the probable economic future
be taken into account. During 1971-72, the reduced level of
support for education was a definite factor in planning and
implementation of educational prcgrammes, leading to cutbacks in
faculty appointments, in the initiation of new programmes or even
new courses, and in scholarship and fellowship aid. OQOutside the
schools themselves, the reduction in employment opportunities for
university graduates also had its effect. 1In the library schools
the effect, oddly enough, was a favorable one. Many students from
other disciplines, faced with a tight job market in their own fields,
began to recognize in librarianship another opportunity for
utilizing their subject knowledge, and enrolment actually increased
in most library schools. But the job market is tight in library
work too, and as the graduates of library schools experience
difficulty in finding positions, the situation might well change.
(Many schools in the U.S., anticipating a continued tightening of
the job market, have already placed a limit on enrolment to avoid
the overproduction of qualified candidates for the dwindling number
of openings. If the same situation arises in Canada this could
reduce support for library education, curtail expansion of programmes
of library education, and reduce the opportunities for teachers of

librarianship.)

The competiticn of techniciar training programmes may also be
greater as employers, faced with a smaller budget for personnel,
settle for less expensive staff replacements to fill out their
tables of organization. At the moment, however, the more optimistic
rather than the pessimistic view seems to prevail. The squeeze is
being felt by the less-qualified rather than the more qualified, and
the library schools are likely to continue to attract the more
serious and committed students. But if tuition costs continue to
rise, with no corresponding increase in scholarship assistance, the
continuation of large enrolments in the library schools is by no

means certain.
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Assumption. The financial situation, and
particularly the opportunities for employment,
may affect library education in the future
even though it seems not as yet to have
reduced the number of applicants for
admission to library schools.

An important factor in Canada is and will be the rising
concern over ''foreign" influences in Canadian higher education.
In the past, Canada has often had to seek its library administrators,
its library school deans and faculty members, and other leaders in
the profession from other countries. Moreover, without a doctoral
programme in librarianship in Canada, it was inevitable that a
Canadian seeking a library Ph.D. would have to be educated anhroad,
usually in the United States or Britain. But there is a growing
sentiment that Canada should take advantage of local manpower,
and provide opportunities for identifying and training them. A
coctoral programme in librarianship in Canada would make it possible
.0 f111 major library posts with Canadians rather than experts from
elsevhere,

Assumption. The sentiment for greater
"Canadianisation' in Canadian higher
education will be an important force in

both librarianship and library education.

A doctoral programme in the library field
would make possible the identification

and preparation of Canadians for the highest
levels of linrory responsibility in Canada.
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The assumptions enunciated above underlie the Recommendations»of
the Committee. Combined with the extensive documentation prepared by
the schools, the observations made by the consultants during their site
visits, the information supplied orally by administrative of ficers of
the universities, faculty members and students in the schools, and experts
on the headquarters staff of the Council on Ontario Universities, they

form the basis on which the Recommendations rest.

It snould also be recognized that the Recommendations reflect the

situation in Canadian librarianship as it was in August 1972:

1) Doctoral programmes in librarianship at the University of Toronto
and the University of Western Ontarioc had been approved in 1971,
but had not beer funded;

2) Toronto had admitted two students to their doctoral programme;
Western Ontario 1ad nct yet accepted students to their
programme;

3) The University of Ottawa had moved to close their programme of
library educa!.ion and was enrolling no new students; a
Committee on Library Education had been established to make
recommendations concerning the future role of library education
at Ottawa, which was not scheduled to make its final report
to the University Senate until the Fall.

Thus the recommendations, in effect, concentrate primarily on the
two schools which were actually offering an accredited M.L.S. degree

programme.
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RECOMMENDATIONS

The Accredited M.L.S. Programme

1. It is RECOMMENDED that a thorough and continuing - tudy of
Canadian library manpower be made and that the enrolmer : projections
for the M.L.S. programmes in Ontario should be carefully assessed in
the light of that study. It should include consideration of the
present and future markets and of the special needs for bilingual

competence.,

2. It is RECOMMENDED that in the light of available data, no additional
library schools offering programmes at the graduate level leading to

the first professional degree be established within the next five

years at least. If an unexpected change in the market or the practice

of librarianship should call for extraordinary increases in
professionally qualified personnel, a review of this restriction

can be undertaken at the appropriate time.

3. It is RECOMMENDED that the library schools in both the
University of Toronto and the University of Western Ontario should
assess their M.L.S. programmes with an eye to the changing needs of
the next five years apd, more speculatively, of the next ten years.
It is recognized that in the U.W.0., a re-asse .ment of the M.L.S.
programme is already underway. In assessing the programme special
account should be taken of:

(a) the need for an integrated and unified course of study
which emphasises the identification and the assimilation of
basic principles and the general theoretical groundwork of
library science;

(b) the need to integrate into the total programme, whenever
necessary, appropriate elements of Information Science;

(c) the changes described in Section II under the heading
"Changes in the Discipline" (pages 27-30 infra.)

{d) the need for greater emphasis on scientific, mathematical
and technological content;

(e) the needs of the populations which the graduates are
expected to serve;
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(f) the recources of the environment in which the Library
School 1s located.
4. It is RECOMMENDED that the library schools establish entrance
requiremeunts equivalent to those of other graduate programmes,
namely, a four year Honours Degrec ci its equivalent with a first or

high second class standard.

5. It is RECOMMENDED that the schools should give priority to the
recruitment of specialists in the area of theoretical cleassification,
indexing, etc., and of staff with substantial background in science

and technology.

6. It is RECOMMENDED that the schools set out to increase the
proportion of students with strong scientific/mathematical/
technological backgrounds. Much w:11 depend on the image presented
to such people by the library profession itself, but educational
programmes that give obvious scope and outlet for the talents and
skills of science and technology graduates are a powerful factor in

recruitment.

7. It is RECOMMENDED that the schools pursue more actively the
possibilities for interdisciplinary programmes which will take
advantage of human and other resources in cognate fields on their
campuses, by such means as greater cross-listing of courses and
encouragement through counselling to take fulliadvantage of these
possibilities; joint faculty appointments; greater use of courses

in other relevant disciplines as a minor concentration, etc.

Relationship with the Field

8. It is RECOMMENDED that the Faculty Council for each school be
expanded by including additional members from other faculties of
each university and from leading professional librarians in the

field.
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9. It is RECOMMENDED that a joint committee be established, made

up of faculty from each school and of leading professional librarianms,
to provide a forum for continuing dialogue between the practitioners
and the educators on such matters as continuing education and the

needs of the profession.

10, It is RECOMMENDED that the schools should give high priority to
regular and systematic programmes of continuing education. Staff
complements should be such as to accommodate this type of activity
through released time and without overloading individual faculty

members.

11. It is RECOMMENDED that those in charge of libraries should give
high priority to the systematic release of staff to further thej:

continuing education and to engage in research.

School Librarianship

12. It is RECOMMENDED that the Provincial Ministry of Education should
raise the certification standards for school librarians, i rrder to
give more realistic support to the role that school libra- res should

play in education.

13. It is RECOMMENDED, at the least, that a requiremert for
appointment to supervisory positions in school librari:s, media centres,
or a school library system should be the M.L.S. degree from an

accredited library school programme.

14, It is RECOMMENDED that the training of school librarians merely
to meet current certification requirements should be the responsibility
of Colleges and Faculties of Education and not of the graduate library
schools, until such time as those requirements and present support of

schnol libraries are upgraded.

The Ottawa Situation

15. It is RECOMMENDED that the library School at the University

of Ottawa should not be continued in its present form. This
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recommendation is made in support of the apparent decision by the
University of Ottawa to discontinue what has been a programme of
marginal academic qualitv. Any proposal to create a new programme
should meet standards of academic quality equivalent to those defined

by the ALA Standards of Accreditation, and should satisfy market needs

unmet by the accredited schools, as identified by the results of the

Manpower Study proposed in Recommendation 1.

16. It is RECOMMENDED that the Universities of Toronto and Western
Ontafio explore, especially with the University of Ottawa, the
possibility of establishing a programme of special courses and
advanced research related to ~rchives, government documents, federal
library services, and other areas for which Ottawa is a particularly
suitable base, thereby taking advantage of the resources of the
National Library, the National Archives, the National Science Library,

and other government libraries.

17. It is RECOMMENDED that the Council of Ontario Universities explore
with the National Library means for offering continuing education
courses for experienced practitioners to help ensure that Canadian
librarianship derive maximum benefit from the distinctive Ottawa

library resources of all types.

Francophone Education

18. It is RECOMMENDED that no attempts be made to establish a full-
scale Francophone library school at the graduate level in Ontario. It
is not feasible to establish in Ontario a Francophone programme of

the quality offered at the Université de Montrgal.

19. It is RECOMMENDED that the Province of Ontario should agree'to
suppoit advanced studies for Ontario students at the Universite de

Montréal through transferability of Provincial government fellowships.

20. It ir RECOMMENDED that Toronto and Western Ontario take into
consideration, in their curriculum and academic regulations, the
special needs and interests of French-speaking Ontario, thereby

encouraging the enrolment of Francophone students.
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The Ph.D. Programmes

There is a real need for research in the field of Librarianship
and Information Science. The problems are identifiable and unique,
and the criteria for legitimate research are now established.

There is a real need also for research-oriehted faculty, in -
contrast to and in addition to the now largely professionally-oriented
faculty, in Schools of Librarianship and Informatibn Science.

These needs are particularly pressing in Canada where there have
been no doctoral studies and little training in or opportunities for
advanced research, either in general or in problems uniquely Canadian.
The need in Ontario is not for doctoral studies that are little more
than an extension of professional education but for programmes designed
specifically to develop advanced research capacity.

21. Therefore, it is RECOMMENDED that support for a doctoral programme
at either school be deferred until all of the following have been
achieved to the satisfaction of the Council of Ontario Universities.

(1) A specific, clearly circumscribed, focus has been defined
by the school for the areas of research on which it will
" concentrate. .

(2) The relationship of the school's defined focus of research
to other departments in the university has been made
explicit, through such means as possible joint appointments,
sharing of resources, outside minors related to the area of
research, etc.,

(3) At least two and preferably three faculty members are on the

' staff with demonstrated research competence in each of the
defined areas of research. This demonstration shall be
attested by a recent history of sustained publication in
journals of research quality, monographic publication of a
scholarly nature, or funded projects involving original
research.

To meet these objectives, both sehools will have to: v

(a) Identify present members of the faculty with research
potential, limit their instructional loads, and periodically
review their research performance;

(b) Add new. senior faculty with instructional loads limited
- specifically for the purpose of carrying forward research
work in one of the defined areas of focus; and

(c) Make joint appointments or similar arrangements with other
faculties on the campus, or on other campuses.
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22. It is RECOMMENDED that any Ph.D. programme clearly reflect the
participation in its planning of the senior research faculty who

will be involved in its implementation.

23. It is RECOMMENDED that, although the Universitvy of Toronto must
see the two doctoral students admitted in 1971 through to their degrees,
it should not accept additional students to the doctoral programme

until the prerequisite conditions, outlirad above, have been met.

24. It is RECOMMENDED that every effort be made to utilize the
special resources of both schools. In *he event that both commit
themselves to meeting the criteria, they should make their programmes
as complementary as possible. In the event that only one commits
itself to meeting the criteria, it should utilize the resources of
the other to the maximum possible extent. The potential research
strengths in faculty and resources of the two schools appear to

the Committee to lie in the two broad general areas listed below:

History of books, printing and libraries (to include
analytical and descriptive bibliography). Western Ontario

Library management and sirvices to meet the needs of
different types of libiary community. Toronto

25. It is RECOMMENDED that in considering the development of areas
for doctoral research one university give first priority to information

science.

Research Support

26, 1t is RECOMMENDED that the Council of Ontario Universities urge
the Canada Council and the National Research Council to recognize the
value of rerearch in Librarianship and the Information Sciences, and
to provide financial support for advanced students and for research
studies on a basis comparable to that accorded to other discipliner

in the Humanities and the Social Sciences.

27. 1t is RECOMMENDED that the Council of Ontavio Universities urge

the Secretary of State of the Federal Government in consultation with



the National iLibrarian, the National Archivist, and the President

of the National Research Council to institute through tliese agencies
grants for research in Library and Archival Science, such grants to
include doctoral research fellowships, faculty research fellowships,

and support for designated research projects of an academic nature.

28. It is RECOMMENDED that any university planning to develop a
first-class doctoral programme should provide a short~term research
fund, because high priority must be given to the formulation of a
broadly~based research programme as a focus for individual and

departmental research activities.

29. It is RECOMMENDED that energetic action bv both the university
and the library schonl should be taken to obtain funds for research,
through propesals to the Canada Council, the National Research Council,

and other outside organizations.

30. It is RECOMMENDED that the doctoral students in Librarv Science
be given the same level of financial support as the doctoral students

in any other programme.

31. It is XECOMMENDED that in the event that only one university
chcoses to commit itself to meeting the criteria specified above,
the Province view sympathetically a request for extra-Formula
income to enable that university to acquire from tie other such

resourc2s as have been built up to support doctoral level research.
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II. LIBRARIANSHIP AND 'EDUC:TION FOR LIBRARIANSHIP

DEFINITION OF LIBRARIANSHIP

The Scope of the Discipline

The central concern of librarianship is with the materials of
record, with those who use (or could use)} records, and with the most
effective means by which records and the people who have need of them
can be brought together. In: this statement may be found the key to
the natufe and scope of the discipline of library science, and it is
worth considering further its practical implications, in terms of the
library's contribution to society. The principal forms taken by the

"contribution are the following:
R 1. The preservatidn and transmission of the cultural

heritage.

2. The support and furtherance of economic, scientific
and technological development.

3. The support of the educational process--both formal
and informal--at all levels.

4, The servicing ‘of one of the most significant forms of
of leisure-time activity--recreational reading.

These functions are performed by libraries and information units.
ASome of these may contribute in oniy one of the four areas .
(e.g., industrial 1ibfaries in Area 2, School libraries in Area 3},
while others may.contribute to. a greater or lesser degree to three or
even all four (e.g., university libraries, in Areas 1, 2 and 3lgnd
sometimes 4). With these considerations in.mind we can'now turn to

the records, their users, and their organization..

First of all the records: these comprise principally the printed
word, but also include manusé?ipts; near-print; film, tape and,éther
audio-visual média; records ‘in machine—reédable form; in fact any of
the media by which information and ihaginative stimuli may be commun-

icated. (In practice, however, it is normal for one of these groups—
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the pictorial and three-dimensional products of the visual arts--to

be the concern of the museum and gallery specialist rather than the
librarian.) This concern with records finds its expression above all,
perhaps, in the study of bibliography in all its varied aspects. Of
these, particular attention must be drawn to the central importance

of the librarian's role in collection building, in the selection and
evaluation of materials in relation to users' needs and the library's
objectives, and to the knowledge of sources of supply and the skills and
routines of acquisition associated with the collection-building process.
Increasingly, of course, the concern with records is extending beyond
the "bibliographical', and the study of topics such as the generation
and use of datg bases and their characteristics, and the handling and

utilisation of audio-visual materials, is becoming of increasing

significance.

The second aspect of the librarian's task--concern with the users
or potential users of the materials of record--leads him to the study
of the library and information needs and the library-using and
information-seeking behaviour of the various kinds of community served
by libraries. This can range from studying the needs of faculty and
research workers (as distinct from those of undergraduates) in a
university community, to the study of how the ueeds of an industrial
chemist differ from those of an academic chemist; from the assessment
of the contribution of the school library to the educational process
to the analysis of public library use or non-use by underprivileged
groups. Furthermore, for a proper understanding of the various
communities served by librarians it is usually necessary to take the
study at least one stage back from the point at which the libraryv comes
into the picture: to gain, for example, a thorough understanding of
the nature, objectives and organization of higher education as a
prelude to work on academic librarianship; to study the structure and
organization of industry and research as the first step towards a
knowledge of industrial librarianship; to gain background in relevant

branches of social knowledge before specializing in public librarianship.
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So much, then, for the records and those who use them. The
third area which makes up the study of Library Science is that which
is concerned with the means by which the materials of record and their
users are most effectively brought together. This can be considered

under two distinct headings.

The first of these, now sometimes called the Organization of

Knowledge, is a study of the principles and methods c{ organizing

records for use. It covers the whole area of information retrieval,

which includes cataloguing, classification and indexing, and takes

account of both manual and non-manual methods.

The second area is Administration and Management. At the level

of basic , rinciples this study is no different for the field of library

science than for any othe: activity which requires administrative and
managerial skills, The principal emphasis, however, will be on the
application of these principles in the distinctive and special
circumstances of different types of library within different institu-
tional frameworks, with different constraints, and different objectives.
In all situations in which he is likely to find himself, an important |
element in the librarian's duties is his responsibility for planning,
evaluation and constant revision and refinement in the light of
experience and formal evaluation. To this it should be added that
there is an immense range in the scale and complexity of the operations
with which a librarian might be concerned--from the vast, sophisticated
national system such as the Library of Congress or the British Library,
to the relative simplicity of the small school library run by a

teacher~librarian.

Information Science

In recent yvears there has been added to the situation described
above a new and extremely important dimension: the development of
information science. Exactly what is embraced by this term is still

to some extent a matter of discussion and controversy. There are taose,



for instance, who identify it very closely with computer science,

while others see it as a much more broadly based discipline, embracing
elements of many scientific and, for that matter, non-scientific
disciplines. A fruitful approach, perhaps, is to think of it in the
present context as being concerned with the scientific foundations of
the work of librarians and information specialists. Though this
approach does not preclude its study as s self-contained corpus of
knowledgé--which is frequently a most useful way of handling it in an
educational insti.ution--it does lay appropriate emphasis on its all-
pervading nature, on the need to integrate it into all relevant aspects
of the study of library science. This approach must come out in the
librarian's study of the generation of information; its storage and
organization (whetner in the form of libraries full of books and
journals or computer data bases); the associated problems of cataloguing,
classification, indexing and coding; the control of information. whether
by conventional bibliographical means or LY cuumputer-based systems;

and the design and analysis of systems.

If Librarianship is to flourish, it seems certain that it must
take full account and full advantage of what information science has
to offer, and it is already becoming clear that this has romsiderable
implications for both the study and practice of librarianship. The
methods of information science, even at their most elementary, call
for quantitative attitudes and approaches to library problems and
situations; they call for some knowledge, at least, of scientific
methods; they call for numeracy, as well as literacy. Even if not all
librarians will need a command of statistical techniques and not all
library school students will need to follow a course in operztional
research, some, will; and on the staffs of most substantial libraries
there will need to be those with the sort of scientific knowledge and
scientific attitudes required to take full advantage of what a rapidly

developing technology can offer the library.
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The Basic Elements of Librarianship

From what has gone before, it will be clear that the range of
knowledge encompassed by library science is wide indeed and the
question how much of this must be known by a professionally qualified
librarian is one which constantly exercises those concerned with
professional education for librarianship. In most parts of the world
there seems to be fairly general agreement that there is such a thing
as a basic core of professional knowledge which is essential to a
librarian, whatever the type of library, however specialized the
activity in which he may ultimately find himself. The practising
librarian needs and is required to have basic skills at a general level
in three areas: bibliography and related subjects, the organization of
knowledge, and the administration and management of libraries. Any
other consideration apart, the demands made by the need for mobility
dictate a broadly-based, first professional education: few librarians
can even be sure of what type of library their first appointment will
be in, let alone the directions in which they may move as their careers

develop.

This need for a broad professional base has in itself influenced
the development of the discipline. When the study of librarianship
was at a relatively simple stage the ''broad professional base' could
include a high proportion of existinz professional knowledge, with a
great deal of emphasis on the acquisition of skills needed to carryv
out relatively uncomplicated techniques With increasing complexity
and sophistication the sheer volume of knowledge and variety of
techniques of relevance to librarianship have forced library educators
to seek the essentials, to think more sharply in terms of library
objectives, to identify the theoretical bases from which the discipline
must be studied and developed. In professional education the most
marked result of this development has been a greater concentration on
theory and principles and less emphasis on the detailed practice of
techniques, which 1s increasingly seen as the province of the in-

service element in professional education rather than of the library



A-25

school. In general, in fact, ‘the emphasis nowadays is on 'why?"
rather than "how?", with particular concern with the need for
adjustment to a changing society and the anticipation of that society's

informational and docuaentary needs.

The Divisions of the Field of Librarianship

This is a topic which can lead to long philcsophical and semantic
discussions, from which a definitively acceptable outcome is most
unlikely. For the practical purposes of this Report it is necessary
to produce a list of divisions against which general Provincial
librarv science coverage and possible Ph.D. specializations may be
checked. The three basic divisions (1. the materials of record,

2. the people who do or could use these materials, and 3. the means
by which users and materials are brought together) are too broad and
general for this particular purpose, and it is therefore desirable

to derive from them a longer list of rather more specific divisions.
To this end, the Association of American Library Schools' list of

17 divisions has been somewhat modified to produce the following
eight divisions. 1Its imperfections are obvious and acknowledged.

Not the least of these is that the divisions cannot be mutually
exclusive. For example, History of Libraries may well come under
Areas 3 and 4 as well as 1, Classification belongs to both Areas 5
and 6; more seriously, it does not clearly reveal that much of the
concent of Area 6 must be subsumed in other sections. Nevertheless, -
the list does cover all likely, desirable courses, in reasonably
homogeneous clusters, and to that extent should serve as a serviceable

working tool.

1. History of Books, Printing and Libraries (to include
analytical and descriptive bibliography).

2. Library and Information Resources (to include book
selection and collection building, reference,
subject bibliography, special materials [other than
rare bocks, which would be urder 1 and Archives, Area 8].
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3. The Library in Society: role, objectives, etc.
Includes Comparative Librarianship and Education
for Librarianship.

4, Library management and services to meet the needs
of different types of library community.

5. Organization of knowledge: cataloguing, indexing,
classification.

6. Information Science and Systems. To include library
automation and data processing, specialized aspects

of classification and indexing.

7. Communication s:ndies. To include media, publishing,
printing and book production.

8. Archive Administration.

Ia each of these areas, the subject matter must cover the
relevant topics of professional and technical value as well as

appropriate research methodology.

The Multidisciplinary Nature of Librarianship

From what has been said thus far it will be apparent that the
practice and study of librarianship calls for a highly multi-
disciplinary approach; this is indecd one of the principal characteristics

of the profession.

This multidisciplinary nature of library science is reflected in
each of the three areas identified earlier in the report. In area 1--
the materials of record--some understanding, at least, of the subject
matter of the records, whatever it may be, is the starting point for
their bibliographic control; from a different vieﬁpoint, knowledge of
the literary, printing and allied arts 1is also called for, reinforced
in the case of historical studies with relevant historical knowledge.
The concern with non-documentary media of record, already referred
to as zan increasingly important element in the totality.of the

communication resources from which the librarian now draws, can
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obviously benefit from the skills and expertise of the media

specialists.

In the second area--the study of the users or potential users
of records--the skills and methods of the social scientist are
brought into the service of librarianship. Studies of need and of

use draw from disciplines such as Psychology, Sociology, and Statistics.

The two sections which make up the third area add a further large
crop to the disciplines from which library science must draw. The
organization of knowledge calls on linguistics, logic, and computing
science, to mention but three significant disciplines. Administration
and Management draw on the disciplines of management science, including
operations research, and public administration. And ruvuning through
all aspects of librarianship is a central concern with communication

and with education.

At the level of an M.L.S. programme the knowledge required of
any of these supporting or ancillary disciplines is of course not
very profound; but setting them out as above does tell us something
about the nature of librarianship, about its relationships with other
disciplines, about the content of the pre-requisite education and
about the sort of people who are likely to be successful in the
profession. At advanced levels of specialization, of course, the
relationship with other disciplines may be very important indeed and,
as distinct from the M.L.S. level, may require their study in
considerable depth.

Changes in the Discipline

It will be clear that Library Science 1is a dynamic discipline and
that it is currently goiny through a period of considerable change to
which no imminent halt seems likely. It will be useful to consider
some of the more significant influences which ar: likely to make for

changes in the discipline; a number of these have already been referred
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to in various parts of this section.

1.

The need for librarians increasingly to concern
themselves with non-documentary materials. This is
exemplified in the development of the '"Resource Center"
concept.

The related need to utilize to the full the possibilities
of educational technology: 1libraries are in the
communications business, not just the book business.

The increasing emphasis on the librarian's direct teaching
role, which will often require him to teach the skills
involved in making maximum use of library and information
resources (both bibliographical and non-~bibliographical)
to students, staff and others at all levels.

The develorment of multi~dicsiplinary teams serving total
information needs of national, provincial or local government
departmeats or groups of departments; this will involve
librarians as team-members with statisticians, economists.
city plarners, sociologists, computer men and others.

The emergence of the subject specialization concepts.
This implies the use of librarians with highly developed
subject and professional skills in roles which involve
them in all the library operations in the context of a
narrow, specialized range of library resources. This

may be within a large general library or a relatively
small special library. A difference from the traditional
special librarian is that the subject specialist will be
expected to have a much more highly developed specialist
subject knowledge, which has been given a professional
crientation by high level or advanced training in library
science.

It has become increasingly necessary to draw on and
utilize specialized data bases and other resources from
ocher parts of the continent and, indeed, other parts
of the world. Librarians therefore need extensive
knowledge of the national and international library and
information complex. The associated development of
networks of all kinds, at all levels, will place a
premium on the library and information skills required
to utilize them to maximum effect: the role of skilled
intermediary between user and system will therefore
become increasingly one of the paramount librarianship
responsibilities of the future.
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7. Non-bibliographical data bases will increase in
importance: for example there will be greater
emphasis on more accessible, faster, more comprehensive,
more standarcized statistical information systems,
co-ordinated on an inter-disciplinary and international
basis.

8. Equipment and communications costs are likely to fall
in relation to manpower costs. There is likely to be
a correspondingly greater use of equipment of all sorts:
reprographic, telecommunication, etc.; the production
use and prucessing of machine~readable records; the
development of large-capacity, cheap, direct-access
machine~readable stores, leading to the rapid growth
of computerized data banks and data-based information
systems. There will be an increasing tendency to
keep records in machine-readable form.

All of these factors imply a need for librarians of
the future to be involved with and aware of the
1mplications and possibilities of equipwent of many
types, to a degree far greater than at present.

9. With the shrinking ¢f the world and the great increase
in significant literatuve in languages other than
English, it is possible that the library will become’
a natural base for first-s:age translating, which will
mean bibliographically anc linguistically competent
librarians sitting down with the subject-expert enquirers
to produce outline translations as a preliminary indicator
of whether or not the expense of full translation is
justified.
In summary then, with rapidly expanding and developing technology
and increasing sophistication of operations, there will be a need for
librarians capable of undertaking research, of evaluating research,

and of utilizing the results of research.

Important as may of these changes will be for the practice and
study of librarianship there is none of them which cannot be
accommodated within the framework of the three broad subject areas
already indicated as covering the field of library science. What
may develop is an increasing need to enlist the occasional or even
continuing services of specialists such as programmers and equipment
maintenance specialists. There are dangers, howvever, in pressing the

use of non-librarian specialists too far. It would te inappropriate,
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for instance, to seek subject specialists or specialist bibliographers
from outside the ranks of librarianship (as has been done in some
North American libraries), for bibliography and book selection are

in many ways the cornerstone of library science. It would also be
unwise to depend exclusively on outside specialists for computer
expertise: all, or at least the great majority of professional
librarians should acquire from their basic profersional education
enough knowledge of computer applications to be able to use the
services of, and hold meaningful dialogues with, computer specialists;
some, indeed, should be expected to reach a very high level of
expertise and knowledge . “he computer area, in addit on to their

professional knowledge and experience as practiciap libirarians.

Research in Library Science

The need for research in library and information science 1is
fully accepted in the United States and Great Britain and this
acceptance has found expression in very substantial funding of large
numbers of research projects. There is virtually unlimited scope and
need for research activity across the whole spectrum--~from basic
research into topics such as the information transfer process and the
fundamental processes of classification and indexing, at the one
extreme, to development work such as the application of computer
techniques at the other. 1If the potential contribution of library
and information services to national development is to be realized to
the full, then it is essential that research and development work be

prosecuted with the greatest possible vigour.

Some of this work should certainly be carried out in operational
units--the need for continuing R & D activity in any large library has
already been referred to--but the natural base for much of this activity
is the graduate library school. Like any university department such a
School should have a dual role--research and teaching. The imple-
mentation of the first of these roles--the obligation to work towards

extending the boundaries of knowledge of its subject-~is of
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immeasurable benefit to the second; for the teaching of a Faculty
actively engaged in research has an "edge", an authenticity, which
is lacking in a department which restricts itself exclusively to
the teaching role. An environment of research is essential for

strong and effective university teaching.

Full knowledgé cannot be claimed of the extent of library and
information science research in Canada in general and in its libfgry
schools 1in particﬁlar, but the general impression is that the level
of such activity is low. There would appear to be need for a care-
fully co-ordinated systematic programme of research and development,
organizeq at national -or at least provincial 1level, with the library
schools having a malJor role. A federal or provincial apprbach is
needed not only to ensure co-ordination and the observance of an
appropriate system of priorities, but because substantial funding will
be involved. Certainly soﬁe types of libfary science research are
inexpensive and, like much humanistic research, involve only the
personal activity'of the researcher. But much of the nesded research
is expensive; it may, for example, be computer-orientated, it mayi

require multi-disciplinary teams.

Large-scale funding of research and development is essential to
healthy library and information science in the 1970's; and a healthy
“library and informatidn science 18 essential if its cortribution to

national development is'to be maximized.
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LIBRARY EDUCATION AND TRAINING

In Librarianship, as in many other flelds, the role of the professional
is constantly being upgraded to reflect new demands and new responsibilities.
Many problems which were once considered of central piofessional concern
have now been resolved, in whole or in rart, anc¢ procedures have heen
established and rules set down to govern the activities connected with
their control. Such routinized tasks can now be assigned to personnel
with much less preparation, while the highly qualified person moves on to

new or unresolved challenges.

This pattern of development 1s perhaps most dramatically illustrated
in the health sciences, where technical assistants now perform a great
many functions which were once the sole province of the fully qualified
doctor. In Litrarianship, a similar development is taking place; as once-
professional tasks are now turned over to non-professional personnel, the
l.ibrarian i1s expected to turn his or her attention to increasingly
challenging problems in the planning, management, evaluation, operation,

and design of services.

The pattern of preparation for library personnel has been changing
to reflect these developments. Probably at no time in the history of
formal education for librarianship has training been available on such a
variety of levels. The American Library Association's Policy on Library

Education ahd Manpower, adopted in 1970, recognizes two levels of non-

clerical, non-professional positions, and two levels of professional
responsibility, and advocates programmes of training for each on~ of them.
Thus we now have actually available, or at least approved, programmes of
preparation for the Library Technical Assistant (or Technician) at the
community college level; for the Library Assistant ?t the bachelor's
degree level; and for the Senior Librarian through either a post-master's
certificate or the doctorate. In addition, continuing education is now
seen as essential for librarians or library workers, whatever formal

preparation has been attained.



‘The Master's Degree

The master's degree has officiallv been considered the first
professional degree since 1951, when ALA issued revised Standards for

Accreditation; however, many institutions continue to offer the

bachelor of arts degree, even though such a degree nrogramme is not
eligible for ALA accreditation. (The traditional Canacian bachelor's,
because it represents academic work equivalent ir content and level

to the master's degree programmes in the United States, has been
acceptable for accreditation under the 1951 standards. The present
move towards a two-year master's as the standard in Canada makes it
now essentially correct to say that the first recognized professional

degree in both the United States and Canada is the master's.)

The Bachelor's Degree

The bachelor's degree programme continues to be widely offered,
primarily because, in the majority of states and provinces, certification
regulations for school librarians are designed to parallel certification
requirements for school teachers. In most cases, however, this first-
level qualification 1s provisional, and the school librarian 1is expected
to go on for additional professional education within a specified time
in order to continue to qualify for professional recognition. Some
states and provinces are already demanding the master's degree as the
basic qualification for both teacher and school librarian certification,
and it-is highly likely that the standards will be raised in all of them

in the not-too-distant future.

The confusioan, then, concerning the status of the bachelor's degree
should soon be removed. The proposed standard enunciated in the

Library Educatisn and Manpower policy would establish the bachelor's

degree as an appropriate background for the kind of responsibility
represeited by the classification, "Library Associate'. Implizit in
this designation 1is the premise that a great deal of the work that has

for twenty years been considered "first-professional" should now be seen
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as "pré-professional",'if the emphasis is upon practices and
procedures which follow established guidelines. The Li?gary Associate
Aregponsibilities also call upon the staff member's general educational
" background as much as (or more than) on the technical skills of library
work. It is this aspect of the responsibility that differentiates it
from the other non-professional classification: the Library'Technical

Assistant.

The Two-Year Diploma

In fecent years, and following a trend in other professions,
librarianship has increasingly become aware of the importance of
support staff inllibréry operations. The rise of the junior ‘and
community colleges in the United States, and the CAATS in Ontario, with
their emphasis upon vocational training, has openéd the way for many'
two—~year programmes of tecﬁnical training leading to a diploma and
désigned to prepare for supporting positions in nrofessional and other

vocational fields.

The new ALA Policy on Library Educatign'and Manpower has legitimized
the two-year training programme f;; tééhnical assistants and the way
is now open for closer liaison between these programmes and those
designed for th~ preparation of Librarians. As appropriate content
becomes better defined, and the graduates of the two-year programmes
‘have demonstrated the valile of their contribution to library operations,
it should be possible to revise the content of the graduate programmes
to eliminate, or at least approach very differently, the inculcation of
purely technical skills; The-purpose of the_?qlfcy’is,'in the long run,
to upgrade the programmes of professional education by placing technical
" training at an earlier point in thé student's academic career, and to
relieve tﬁé librarian from time-consuming tasks and routines which do
not require the full professional degree for their sétisfactory

per formance. -



The Post-Master's Certificate

The post-master's certificate is being introduced in a growing
number of schools to meet a variety of purposes. In some cases, it
simply represents an opportunity for librarians who already hold the
first professional qualification to take courses regularly offered in
the master’'s programme for which there was not time in their initial
academic programme, or which represent new knowledge that was not then
available. 1In some cases, it is meant to provide an individually
tailored programme of advanced study in special courses designed
specifically to supplement the regular offerings in the master's
curriculum. In others, it is seen as a programme of advanced study which
will have status bevond the master's degree without leading to doctoral
research. And finally, there are cases in which the certificate
programme is seen as a first corridor to the doctoral programme,
providing an opportunity for the school to screen students who should
not be encouraged to go on beyond the certificate, while providing for
other studeats the equivalent of one year of residence towards the

doctorate if they meet the school's standards for doctoral study.

The Doctorate

At present--and traditionally--the Ph.D. degree in l..orarianshkip
in North America combines two aspects: academic research and advanced
professional education. While research is an important component of
all the programmes leading to the Ph.D. in this field, it often seems
to be a secondary or even tertiary objective. In most cases, there
appears to be a tacit recognition on the part of the library schools
offering the Ph.D., that it may legitimately lead to added competence
in library practice as much as it does to the "contribution to

knowledge" which the traditional academic disciplines tend to stress.

A review of the catalogues of seventeen of the eighteen library
schools offering the Ph.D. in 1972 reveals the following: All

programmes require the writing of a dissertation; indeed, one actually
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states as one of its objectives: ''to foster the writing of dissertations".
But only six specify the degree as exclusively a research degree. The
others describe the Ph.D. programme as one which provides general

advanced work in library subjects. A vocational objective 1is often
acknowledged: nine specifically mention preparation for administrative
responsibilities in the field, and seven of these also mention

preparation for teaching positions in library schools. The others speak
more broadly about the programmes, stress on "advanced study', "high
scholarly attainment' or 'scholarship', with the production of a
dissertation seen as one, but not the exclusive, evidence of the student's
achievement of these objectives. Nor is the research which is required
for the dissertation always seen as academic in nature; at least one
school (oftering the Ph.D. in Information Transfer) states that

"research is done largely on functioning organizations under contract

arrangements''.

Thase variations in approach to the purpose of the Ph.D. ara
reflected in the programme requirements. Some of the schools do not
have a required set of courses, but rather suggest that course work
will be selected to support the individual student's research and
knowledge needs, with no m. 1imum or maximum registrgtion specified
beyond the minimum institutional requirements.* Others have a definite
programme of courses, including the required selection of a major and
minor field, with as much as three years of formal registration
required. All permit and encourage interdisciplinary selection of

coursework, as dintated by the needs of the individual's programme.

Four of the catalogues stress comprehensive mastery of the entire
field of librarianship as the end of a doctoral programme. Two see the
Ph.D. as concentrating oa intensive studies of a special field. Four
others specify a combination of general study plus concentration in

some one specialty.

* In all cases, institutional requirements mandate at least one
academic year of residence, but in the more permissive programmes,
this need not be translated into a specific number of substantive
courses.

ERIC
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Two library schools in the United States offer the D.L.S. degree
instead of (or in addition to) the Ph.D., and some attempt is made to
make a distinctior. between the professional and the academic programmes.
In neither case is this distinction completely clear-cut. The school
which offers both programmes requires in both essentially the same
course registration, the production of a thesis, and compliance with
similar requirements for admission. Thus far in the U.S. situation,
the D.L.S. has never really taken hold. The combination of professional
and academic in a single degree, the Ph.D., seems to be well established
in the tradition of library education at the present time. The prestige
that the doctorate presumably confers upon its holder motivates a large
number of students to seek it, if for no other reason than to gain
status in academic institutions or amorg their peers. So long as the
Ph.D. represents the highest achievement in the field, and so long as
alternative programmes at the advanced levels are seen as a ki-.d of
consolation prize for failure to achieve doctoral candidacy, library
leaders will continue to be selected from those who can present the
academic doctorate. And the schools will continue to feel the obligation
to offer programmes leading to the Ph.D. rather than to a professionnal
degree, unless an unanticipated change occurs in the society or in the
professional field itself. The Ph.D., for the library field, is the
recognized professional research degree and a logical advanced degree
for a library school to offer as it moves to increase the scope and

impact of its programme of professional education.

In view of the fact that there is no tradition of research-oriented
doctoral work in Canadian librarianship, it seems to the Committee
essential that any doctoral programmes in the field of librarianship
stress the academic research component. The growing need for research
on library problems has already been alluded to; the need in Canada
is particularly pressing because of the complete lack of library
research studies in the Canadian context. The doctoral programme
therefore has a special responsibility to train a cadre of library
educators as well as librarians with competence in research and

enthusiasm for it.
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Continuing Education

The publication Towards 2000 puts forward the view that the

participation rate in higher education of a particular age group

(18-24 is the group usually considered) will in the future become

less ard less meaningful as a measure of the adequacy of an educational
system; that the trend is towards life-long education; and that the
appropriate measure will change from being the proporticn of the age

group and become the proportion of the total labour force in the higher

educational system. It goes on to say that in the 1970's most of the

older enrolment will be on a part-time basis.

In the field of Library Science there is plenty of evidence of
the trends indicated above. The accelerating rate of develnpment and
change, both in the needs of the communities served and the means by
which tibrariaus can serve them, is such that regular exposure to
specialized ccurses, institutes, workshops, and the like, will be an
essential part of the career pattern of the librarian of the 1970's
and 1980’s. Less than ever will it be true that possession of a
basic professional qualification 1s in itself an adequate life-long

career ticket.

This has a clear implication for the library schools: an important
manifestation of the leadership and support which the profession
legitimately expects of them should be the provision of adequate
continuing education facilities, in a variety of appropriate forms,
available to all professional librarians in their regions; and for the
benefit of a wider, national (or even international) adience, in areas

in which they excel or have special expertise.

Types of course which should be available, either on a short, full-
time basis, or spread over a lenger period of part-time study, include
the following:

1. Coursrs or Institutes intended to comumicate

to the profession the results of original
research carried out in the School.
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Courses designed to introduce practitioners
to new professional developments, techniques,
etc., which were not included in their own
basic professional educatinn, e.g. computer
applications, problems associated with
multi-media developments.

Workshops and similar gatherings of experienced
librarians considering specific professional issues
or problems.

Instruction in highly specialized or advanced
applications of particular professional skills.
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III. CANADIAN LIBRARY MANPOWER

The picture of librarianship implied by the general context presented
above is one of increasing specialization and possibly of decreasing
numbers of students in professional library education over the next several
years. It 1s, therefore, desirable to have a quantitative as well as a
qualitative picture of the present library situation in Canada, especially

in Ontario, and of that forcseeable over the next several years.

The numbers presented are estimates based on the data avai’ ble to the
Committee, most of which were incomplele, uncertain, and inconsistent. They
should therefore be viewed with extreme caviion until the thorough manpower

study called for in Recommendation 1 has been carried out.

In any event, care should be taken to avoid making decisions based
purely on quantitative data. In particular, the Committee feels that the
need for research competence in Canadian librarianship, as represented by a
Ph.D. prosramme, is significantly greater than wculd be implied by the data
based on JS experience in production and employment ¢f n.D.'s in
librarienship.

PROFESSIONAL (MLS or BLS) LIBRARIANS

Past and Present

Figure 1 lists the estimated number of'people presently in library
positions, categorized by type of institution and by level of education,
for Ontario and for Canada asla whole. Some of the numbers are very
uncertain, but the not2s associated with this figure summarize the data
on which they are based. Figure 2 graphically shows the pattern of
growth which Figure 1 and other data imply for the total number of
librarians in Canada. The past several decades have shown a consistent
growth rate of about 47 per annum. Comparable data show that the
growth in numbers of Jlibrarians in the United States has been at nearly

@ 5% per annum for the last three decades.
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FIGURE 1

ESTIMATED NUMBERS OF STAFF IN VARIOUS CATEGORIES
LIBRARIES IN ONTARIO AND CANADA, 1971/72

ONTARIO
Type of : No. of Level of Education
MLS, | BEd & . - '
Institution Notes | Instit. PhD BLS Cert. BEd | LTA Clerical Total
Univ. & College 1 26 3| e80| -l 2410 3093
| .
Other Post-Second. 2 83 150 . . - 350 500
Library School 3 3 10 45 5 15 75 .
LTA School . 3 11 11 _ 11
Public Library 4 300 665 . 230 1945 2840
School Library 5 2104 104 550 | 2287 62 13003
Special Library 6 233 6 | 400| 400 | 806
Gov'tal Library 6 200 400 800 1200
Total - 1o 19 | 2455| 555 | 22870292 | 5920 | 11528
CANADA
Type of i No. of Level of Education
. , _ MLS, | BEd &

Institution Notes | Instit. PhD BLS | Cert. BEd | LTA Clerical | Total
Univ. & College 3 46 5 | 1550 ] . - 5500 7055
Other Post-Second. 2 206 350 e i . 650 1000
Library School 3 13 |15 71| 10 | 30 126
Public Library 4 900 1350 ' 500 | 4150 6000
School Library 5 8500 . 300 {1500 | 6000 180 7980

.| Special Library 6 325 13 600 600 '1213
Gov'tal Library 6 265 500 |- _ 1000 1500
Total | 33 | 4742 L4510 | 6000| 680 | 11930 | 24895
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FIGURE 2

TOTAL N'JMBER OF PROFESSIONAL (MLS & BLS) LIBRARIANS

Number
of
Librarians

7000
6000
5000
4000
3000
2000

1000

IN CANADA

3439

2061
1556

Notes

(4)

1941 1951 1961 1971 1981

Year

Notes from a draft study of Canadian Library
manpower listed: 1941 (1556 librarians),
1951 (2061), 1961 (3439)

Figure 1 (above)lists 4742 for 1971/72

Projection of 6540 by 1981 is based on apparent
growth rate of about 4% per year.

In 1940, there were 244 members of ALA in
Canada; in 1970, there were 1025.
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Futnre

1f the 4% growth rates were to continue for the next decade, the
number of occupied library positions would be about 6500 in 1981.
However, several factors have introduced changes whichk affect the picture
of Figure 2:

-- The market (i.e., available job openings)
has shown a significant decline in the past
two years.

-- The Library Technician grade (LTA) has begun to
absorb some professional level positions

-- Overall Canadian and Ontario population growth
has slowed from the former rate of 3% to less
than 27 per annum.

-- The mix of educational alternatives, in Ontario
at least, is being planned to place an increasingly
larger proportion of students in post-secondary
institutions (such as CAATs) other than universities
and colleges--institutions which tend to have fewer
librarians per student population.

-- The rate of growth of the student population in
Ontario institutions of higher education is expected
to decrease steadily from the present 107% per annum
to 57 per anmim tv the end of the decade.
Figure 3 therefore presents a range of projections exhibiting

the effects of several possible assumptions concerniug growti rates

of professional library positions.

Professional Education Programmes

Figure 4 lists the various library ed.ication programs in Ontario
and Canada. They fall into five categori 's: Ph.D., accredited MLS or
BLS, other MLS or BLS, B.Ed. (plus certif ation), and LTA.

Figure 5 presents a summary by decace and year (from 1962 un 1980)
of the graduation of librarians, for the thrre Ontario schools and for

Canada as a whole. Figure 6 provides comparable data for the United

O
RJKjStates.

IToxt Provided by ERI
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FIGURE 3

POSSIBLE GROWTH RATES FOR PROFESSIONAL STAFF

9000
8000
7000
6000
5000

4000

3000

2000

1000

1961 1966 1971 1981

Alternatives:

Annual Growth Rate
1981 Library Population 5% 4% 3%

Percentage of Professional °

Staff 25% 7700 7000 6400
20% 620C | 5600 5100



A-45
FIGURE 4

LIBRARY ED.CATION PROGRAMMES

IN ONTARIO

i Number of FacultyJ Level of Programme

Institution

! Full part °hpl MLS  |BEd . LTA
s !n ke
Lo o
5 | O N
v |20V |
0 0
< | =< |
Ottawa 6 7 (VX
Toronto 21 15 x| x |
Westcrn Ontario 21 9 X
Queen's Faculty of Education 1 | X
| .
Toronto Faculty of Education | 3 '

§WQstern Ontario Faculty of Ed.
‘Algonquin CAAT

iCambrian CAAT

Fanshawe CAAT

kakehead University School
Niagara CAAT

?yerson Polytechnical

Ste. Clair CAAT 2
'Seneca CAAT
%Sheridan CaAT

XKook X X X X X X X

|
x | _ .

i

Sources: American Library Directory, 1970/71
Curricula Vitae
Letter from Dean at Ottawa indicates the temporary
closing at that school
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FIGURE 4 (Continued)

LIBRARY EDUCATION PROGRAMMES
IN CANADA OUTSIDE ONTARIO

Institution Number of Faculty Level of Procramne

Full Part PhD | MLS-BLS { BEd | LT

|
Alberta (Edmontcn) 7 . X

British Cnlumbia 10 5

>

Dalhougie 4

£y
<

McGill

o
®
x %

Montreal 9 6
‘I Collége d'Enseignement 4 1l X
Trois Riviéres . X
Red River, Winnipeg
City College, Vancouver
S. Alberta IT, Calgary
Saskatchewan IAAS
Maisonneuve, Montreal

Sainte-Anne de La PocatiLre'

- - - N O o T o

Rouyn

Jonquigre

> >

Ste~Thérése

Source: American l.ibrary Directory 1970/71
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Figures 2 and 5 together provide a basis for estimating
attrition, since a production of 3000 MLS and BLS graduates in
.the decade 1962-71 resulted in{a net growth of only 1300 in
the same period. Of those graduates, about 800 were MLS of
which some percentage were previous holders of the BLS. If
that duplication is estimated at 25% {(i.e., 200), there
remains a net of 1500 librarians lost to the profession for
an attrition (over the average of 4000 librarians during the
period) of less than 4% per annum. The United States data
of Figure 6 shows production of 53,000 MLS or BLS; there was
a growth of 25,000 (from 40,000 to 65,000), for an attrition
of 28,000, a rate of about 5% per annum over the average of
52,500 . MLS librarians. Data on the distribution of librarians,
by years of experience (as reported in a' survey of saléries
made by ALA in 1970), and on the perceﬁtage of MLS graduates
which go into non-library work (as reported in 1972) tend to
support an attrition rate of about 4% to 5% as reasonable. |

Figure 7 presents projections of enrolments and graduations
made by the three Ontario schools and estimated for other -
Canadian MLS-BLS schools, together with the projected needs
based on'a growth at 4% and an attrition at 4% per annum.

These data imply that, even if the past rate of growth were
to continue, the projected rates maximum of graduation would

significantly exceed the likely market needs.

On the other hand, the enrolments. experienced in 1972 are
considerably less than those that uad been projected, implying
that the future rates of graduation will be less as well.
Furthermore, th enrolment projections were intended to
represent maxima for planning“purposes,'nct expected actuals.
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FIGURE 5

LIBRARY GRADUATES

MLS & BLS Graduates

Pericd
Ottawa Torcnto hestern Ontari$ Other Canada Total
42-5).
52-61 40 600 360 1000
62-71 500 1500 370 630 3000
62-3 31 87 230
63-4 39 105 112 290
64-5 39 104 185 328
65-6 27 153 156 336
66-7 60 183 134 377.
67-8 67,65 192 32 189 480
68-9 67 234 e 42 267 610
63-70 e 76 231 e 128 230 565
70-1 e 81 42 e 157 240 520
72-81 6310
1°=2 e 19 109 e 14n 252 e 580
72-3 P 131 P 1R6 p 250 P5S7
73-4 P145 P 166 p 250 561
74-5 p 149 P 166 p 250 565
75-6 p 158 P 16€ p 250 574
76-7 pl6s P 166. p 250 581
77-8 p 165 P 166 p 250 581
78-9 p 165 P 166 p 250 581
79-80 P16S P 166 p 250 581
80-1 P168S D 166 p 250 581

e - eatimated

p - projected
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FIGURE 6

GRADUATION IN THE UNITED STATES

Graduat 2s
R

Period Ph.D. MLS BEd LTA & BA
42-51 e 100 | |
52-61 e 120 | e 18,000 |e 3,000 3
62-71 | e 200 | e 53,000 e 10,000 ;

62-3 | 17 2,825 | |

63-4 | 13 3,227 ! '

64-1 12 3,834 j

65-6 19 4,558 é

66-7 21 | 5, .30 e 300

67-8 25 | 5,979 e 500

68-9 | 17 6,32

69-70 e 25 e 7,000

70-1 f e 25 e 7,000

71-2 ,e 25| e 7,000

.

Sources

(1) For 62-71; Bouwker Annual 1972, United States
Statistical Abstract

(2) For 52-64%; National Inventory of Library Ne=ds,
pages 70, 71

(3) ALA 5alary Survey, 1870
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FIGURE 7

PROJECTED ENROLMENTS AND GRADUATIONS

ENROLMENT (MLS & BLS)

Schools 714 72| 73} 74| 75 76 77 78} 79| 80
Ottawa 100100
Toronto 110{300{400{400]420{4401440{440]4401}440
Western Ontario 17211641190({190(1901190{190{190}190(190
Other Schools 2501300300300 )300300}300}300)300}300
Estimated Total 632|864{890(890({910{930{9350]930{930(930

GRADUATION (MLS & BLS)(l)

Schools 71| 72 73| 7441 75y 76| 77| 78| 79} 80
Ottawa 81} 79
‘Toronto 421109(131}145]149]158{165{165]|165(165
Western Ontario 198 1140!1166|166}j166}166|1661166]166{166
Other Schools 240(252]250125012501250(250} 250} 250|250
Total 561 580|567}565({565/574}5811581]5811581
Estimated BLS-MLS A enloanloanl _onl o

Duplicetion 50 }-50|-50}-50{-50|-40|~30|-20;~10

Net Addition 511{530(|507{511|515(534(551|561(571}581

NEED (MLS & BLES)

71 72} 73{ 74 751 76} 77} 78} 739{ 80

Growth @ 4%/year 2001210|220(230{240|250{260{270( 280( 290

Attrition

@ 43/year 210(220}230{240|250}260]270{ 280{290

N
e
o

Total ' 400]420(440}/460{480}500]520| 540] 560} 580

(1)

These data are derived from estimates made toO represent
planning maxima. Actuals are expected tO be significantly
less.
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F 1.D. LIBRARIANS

Present

The number of librarians with a Ph.D. as shown in Figure 1., is
based on curricula vitae (for Toronto and Western Ontario) and on
limited data for others. With respect to special librarians, in
particular, there are the data from a salary survey made in 1970 by the
Special Libraries Association. Of a sample of 3594 (out of 5975 total
members of SLA), 119 had Ph.D.s (most in a subject field). Since 226
of the sample were in Canada, it is not unreasonable to estimate, if the
ratios implied by the sample are extended to the total number of members
of SLA, that about 13 special librarians in Canada hold the Ph.D. With
respect tc¢ the estimates of Ph.D.'s in university and college libraries,
a survey of United States Ph.D.'s in librarianship suggests that half
were in academic positions in library schools and half were in professional
iibrary positions. Again, it is not unreasonable to estimate that

Canadian experience would be similar.

Future

There are ro historical data to indicate the likely future growth
in positions for Ph.D.'s in Canadian libraries (whether ia subject
fields or in librarianship). Denis and Houser made scme projections of
possibly available positions during the next decade, extending the
guesses of a prior study by the "Committee to establish guidelines for -
Canadian doctoral programmes''. The projected need varied from 75 to 100,
including positions presently held by MLS-BLS as well as future new
positions. A1l in all, the results seem very inconclusive as a basis

for estimating a likely market.

Perhaps the United States experience can provide some bench marks.
Ph.D.'s (including those both in librarianship and in subject fieius)
in the United States average about 0.57 of the total number of
librarians and 0.757% of those not in school libraries. Projecting

this performance to the Canadian context would ‘mply a present possible




market of 35 (0.75% of the 4742 MLS-BLS librarians) and a future
growth to a total of about 50. A second means of calibration can be
found in data from the 1970 ALA salary survey, which showed that about
half of the persons with doctorates holding library positions were in
library schools. Given the total number of faculty positions in the
United States, about 257 have doctorates compared with the 217 in

Canada.

If this United States picture is at all indicative, there is an
imnediate market for about 5 Ph.D.'s, primarily on library school

faculty, with a growth of 20 over the next decade to a total of about 50.
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CERTIFICATED LIBRARIANS AND LTA's

Positions in school libraries are primarily filled by B.Ed.s with some
degree of advancement toward a certificate in school librarianship. MLS-
BLS graduates seem to be used primarily in supervisory postions, at the
level of school systems. Nothing in the available data suggests that this
picture will .change as far as the proportion and postion of MLS-BLS

graduates in concerned.

On the other hand, there 1s considerable evidence that the proportion of
LTAs in all library work will increase. The LTA is viewed by many as the
level of education aporopriate for the production work in technical
processing. In the United States as well as Canada, the number of programmes
training LTA's has rapidly increased, with obvious expectation that their
graduates, ‘ncreasing in numbers at an even greater rate, would find ready

employment.

Unfortunately, however, there are no c1ita, either historical in Canada
or comparable in the United States, on which to base estimates of the
number of positions which should become available for LTAs during this

coming decade.
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LIBRARY SCHOOL FACULTY

Given the estimates of Figures 7, one can make projections of the
necessary faculty levels for production of graduates at each of the
levels of library education (Ph.D., MLS-BLS, and LTA). To do so, certain
assumptions must be made concerning faculty loads, time spent by each

category of student, and rates of attrition during training:

Ph.D. MLS LTA
Faculty Load (per FTE) 4 candidates 10 candidates 20 can-icdates
Time spent 3 academic years 2 academic years 1 academic year
Attrition 337 107 33%

For example, to calculate the number of faculty FTE for a Ph.D. programme,
the ratio of one FTE faculty to four FTE doctoral students would be used.
However, a typical teaching load for a faculty member directing Ph.D.
students would be a seminar, and an MLS-oriented course, in addition to
the dissertation supervision for two Ph.D. candiates. Therefore, the
calculation of the number of faculty who must be qualified to guide Ph.D.

work sinould be based on twice the number of FTE.

If we assume a roughly linear growth rate in cach of these categories,
Figure 8 presents the resulting production and necessary faculty levels
to achieve it. The United States experience implies that a faculty level
in MLS ¢-~hools in Canada c¢f 100 in 1980 will include about 25 who will have
Ph.D.'s, an increase of 10 over the present 15. The projected graduation
of 22 Ph.D.'s should cover that growth plus an addit<onal 12 to cover

attrition of the present Ph.D. population at 47 per annum.
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FIGURE 8

PRODUCTION VERSUS ENROLMENT

Graduation

71 72 73 74 75 76 77 78 79 80
Ph.D. 2 2 3 3 4 4 4
MLS 415 435 455| 475 495 515( 535| 555 575 595
LTA 200l 300| 4001 500, 600| 700 | 800{ 900 | 1000 | 1100
Enrolment

- 7

71 72 73 74 75 761. 77 78 79 80
Ph.D. 2 5 9 12 15 16y 18 18 18 18
MLS 632 {700 { 750 | 770 | 820{ 860} 900 930 950 950
LTA 300 450 ] 600 | 750} 900]1050|1200{1350 { 1500} 1650

Faculty Needed to Provide Level of Education

o 71 72 73 74 75 76 77 78 79 80
Needed Ph.D. faculty 1 3 5 6 8 8 9 9. 9 9
FTE Ph.D. faculty Y1 1% 2% 3 4 4 Gl 4| 4k 4ls
FTE MLS faculty 63 70 75 77 82 86 90 93 95 95
FTE LTA faculty 15 23 30 38 45 53 60 68 75 83
|
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Notes for Figure 1

(1) The estimates for University and College Librarians were derived
from the following sources of data:

(1) Canads Year Book, 1970-71,

(2) Canada Statistics, 1970-71,
(3) CACUL Budgets, 1969-70, 1970-71, and 1971-72.

In summary, the available data are as follows:

) 66/7 | 67/8| 68/9 | 69/70 70/1 | 71/2 Estimate

Ontario

Institutions 26 27 26 10 26

Prof. Staff | 612 654 555 680

Total Staff 3090
Canada

Institutions 79 79 79 73 108 46 110

Prof. Staff 1303 | 1417 1537 | 1450 1550

Total Steff 4401 6124 7050
Sources 1 1 1 1 2 3

CACUL divides 46 universities and colleges into three categories:

(I) enrolment greater than 5000 (8 campuses),
(11) enrolment between 1500 and 5000 (13 campuses),
(I11I) enrolment less than 1500.

Apparently other sources of data separately count various colleges
which are part of a university for totals of 79 (or 73). The
figure of 108 institutions now inzludes those with enrolment of
less than 190 students,

Group 1I: Alberta, UBC, McGill, Manitoba, Montreal,
Saskatchewan, Toronto, Western Ontario.

Group II: Calgary, Carleton, Dalhousie, McMaster,
Merorial, New Brunswick, Ottawa, Queen's,
Sir G. Williams, Victoria, Waterloo,
Waterloo Lutheran, Windsor.
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(2) "Other Post-Secondary" institutions include Colleges of
Applied Arts and Technology (CAAT), technical institutes,
teacher's colleges (less than 4 year), nursing schools, etc.
The estimates were derived from the folloving sources of data:

(1) Canada Year Book, 1970-71,
(2) Canada Statistics, 1970-71.

In summary, the available data are as follows:

66/7 | 67/8] 68/9 | 69/70 | 70/1 71/2 Estimate

On.ario

Iistitutions 33+ 39 43 80

Prof. Staff 150

Total Staff 122+ 500
Canada

Institutions 230 99 144 230

Prof. Staff 154 242 350

Total Staff 79+ | 182+]) 400+ 1000
Sources ' ) 1 1 1 2 2

(3) Library school and LTA school data are presented in detail in
Figure 5, as derived from the fcllowing sources:

(1) American Library Directory, 17270-71

(2) Memo from Ontario Department of Education

(3) Summary of a Survey of Library Technician
Training Programmes, Canadian Library
Association, February 1971

(4) Curricula Vitae from the three Ontario
Library Schools. '
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In summary, the data from Figure 5 are as follows:

Total Ph.D. MLS-BLS Total Estimatc
Instit.| Full| Part! Full| Part| Faculty| (Full Only)
Ontario 347 | 341 | 18+164 | 6414
Accred. MLS-BIS 2 10 4 32 20 66 42
Other MLS-BLS 1 6 7 13 13
B. Ed.
Certification 3 5
LTA 9 11
Canada
Accred. MLS-BLS ) 121 76
Other MLS-BLS 2 19 10
: B. Ed.
- Certification 5 : 10
LTA 19 21

The Data in Figure 1 present only full-time faculty, under the
assumption that part-time faculty are presente’ elsewhere.

(4) Public library data are derived from the following sources:

(1) Canada Year Book 1970/71

(2) Canadian Statistics 1969, 1970

(3) Memo from Donald Cook (Public Lib':aries in
Ontario 1970)

(4) Draft report on Library Manpower

(5) Summary Report ¢n LTA Training.
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66 ‘ 67 68 69 70 71 { 72 Estimate
Ontario
Institutions 266 291 347 300
672
Prof. Staff 561 665 665
70
LTA Staff 84 123 230 230
2097
Total Staff 2095 2743 2830
Canada
Institutions 890 855 716 717 732 900 900
1126
Prof. Staff 970 997 1020 1040 1350
LTA Statf 454 350 500
Total Sta“f 3538 3838 4348 4412 6000
Sources 1 1 1,2 2,3 2,3 3 4,5

(5)

Total number of institutions does not include branches although
staff figures do. 1In report on Public Libraries in Ontario, Staff
are classified by "Certificates'": A (34), B (631), C (67), 2 (28),
1 (28). For Ontario 1970, total staff is estimated from salary
budget ($22 million) at average of $8,000.

Canadian Statistics for Ontario in 1969 lists total operating budg:ts
of only $27,885,000; the report on public libraries in Ontario in
1969 1ists $30,800,000 (15% more).

School library data are exceptionally sparse and difficult to
evaluate. Sources:

(1) Canada Year Book 1970/71

(2) Memo from Cook "School Library Situation"

(3) "School Libraries in Canada, 1971'", Canadian
Library Journal, V29 (2) March-April 72

(4) LTA Training .

(5) Letter from Doris P. Fennell, Ministry of Education.
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66/7 | 67/8 68/9 69/70 70/1 [771/2 Estimate

Ontario

Institutions 2104 . 2104

MLS-BLS Staff 104 . 104

B.Ed. Staff ’ : 2620 2620

LTA Staff 62 . 62
Cat.ada

Institutions 3271 5188 6451 8500 8500

MLS-BLS Staff : 1. 9% _ 300

B.Ed. Staff - 7500

LTA Staff _ ‘ | 180
Sources 1 11, 1 2,3,4

(6) Special Libfary and governmental library data are very sparse.
Sources used:. . . . .

(1) Directory of Special Libraries, Toronto and Ontario
West of Ottawa (Lists 233 libraries)

(2) "SLA Salary Survey, 1970", Special Libraries July/August
1970, V61 (6), Pages 333-348.

66 | 67 |68 | 69| 70 71 | Estimate

Ontaric ! F

Institutions : 433 _’ 433

Prof. Staff- : : . % . 803

Total Staff . . ' g 2003
Canada . ]

Institutions | 590 590

Prof. Staff o _ 1105

Total Staff B | | 2705

/o _
Of a sample of 3594 of the 5975 members of SLA,
226 were 1in.Canada. ‘ ‘
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Notes for Figure 5

(1) Estimates for decades from draft report on llbrarv
manpower (from census statlstlcs)

(2) Estimates for 1962-69 from R.B. Land, "Recent develop-
ments in education for librarianship in Canada",
Librarv Assocliation Record, V72, No. 4, April 1970,
page 143.

(3) Estimate for 1969-72 from R.B. Land, informal
communication, 16, May 1972.

(4) Estimates for 1966-71 confirmed (or corrected) from
assessment reports on graduations provided by Ottawa
and Western Ortario. The discrepancies between Land's
estimates and Western Ontario's figures mav be
explained bty the year in which figures are recorded.
Those between Land's figures and Ottawa's are not
clearly identifiable. (see also (7) below)

(5) Letter from Paul Hagen, Dean of Graduate Studies,
University of Ottawa, to M. A. Preston, 1 May 1972
reports decision "to reduce, for the present, the
-activities of our school". '

(6) University of Western Ontario enrolment pfojections.

(7) June 1972 report from Unlver51ty of Ottawa lists
graduates: .

' : 70 71 72

- 76 98 76
(8) Estimates for B.Ed. certification.

(9) Estimiates for LTA.
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IV. EVALUATION OF PROGRAMMES

OVERALL EVALUATION

At present, the programmes for the preparation of library personnel
in Ontario are represented by the library schools at the University of
Toronto and the YUniversity of Western Ontario.l Training other than
professional education is available in the programmes for school librarian-
ship offered by OISE and elsewhere, and by nine technician training pro-
grammes offered primarily in the CAATs.

It appears to this Committee, in view of current economic conditions
and the changes in Education and Librarianship suggested in Section I,
that the present two programmes will be sufficient to meet the needs of
the current job market and of all reasonable projections of need for the
next five years. The extensive facilities and the size of the faculties,
particularly at Toronto, are adequate to handle a considerable increase
in students seeking the professional qualification. The need is not
really for more schools, but rather for strong programmes, and it would
appear wiser to build upon (and expand if necessary) the existing programmes
than to start from zero to develop respectable academic programmes of
professional education.

The apparent contradiction between the one view (that heavier and
more demanding use will be made of library services in the coming years),
and the other (that additional schools are not needed to meet these
demands) is explained by the trend toward the use of supportive staff to
supplement professional: personnel in the libraries in North America. The
likelihood seems to be that there will be a slow increase in the ratio
of non-professional staff in libraries of all kinds, and that this develop-
ment will require better-qualified personnel at both the professional
and the non-professional levels. While it is not anticipated that there
will be a large increase in the number of professional staff in libraries,

neither is it expected that there will be a reduction in the total number

The programme at the University of Ottawa (not now enrolling any
new students) will contribute a few graduates in the next year,
primarily for libraries serving the French-speaking in Ontario
and Quebec.



of professional librarians needed. The responsibilities of the
librarians will be more demanding, but many of the semi-professional
tasks now performed by them will be turned over to supportive staff.

This probable development carries implications for the preparation
of personnel at both levels. Concerning the non-professional levels,
this Committee did not directly examine the programmes of training for
the Library Technical Assistants now offered in the CAATs. However,

a survey of the literature and of the evidence afforded by comparable
programres in the junior colleges in the United States suggests that
the major need at this level will be less one of proliferation of
programmes and more one of re-evaluation and rationalization of those
programmes that already exist.

More important to the task before this Committee is the implica-
tion for professional education. The existing professional programmes
at che University of Toronto and the University of Western Ontario,
while good by present-day standards, must prepare now to upgrade and
strerigthen their professional rather than their vocational aspects. New

Standards for Accreditation are now in effect (approved by the Council

of the American Library Association in June 1972), and both schools,

if they wish to retain the accredited status of their master's programmes,
will have to plan for a revisit of the Committee on Accreditation within
the next five years. This re-avaluation will be based upon the new
Standards which themselves have been upgraded to reflact the move toward

sharper definition of professional and non-professional responsibilities.

UNTVERSITY OF OTTAWA

The threatened complete disappearance of the University of Ottawa's
Library School served to concentrate the attention of this Committee oOn
the likely consequences of such a closure, from the viewpoint of Canaaian
librarianship in general and librarianship in the Province of Ontario
in particular. The most significant of these consequences seem to be
as follows:

1. The Province's three university library schools
will be reduced to two.
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2. The fine libraries and collections of the capital
city will, to a great extent, be lost as an
educational resource for the Canadian library
profession.

3. Similarly, the potential use of senior and
distinguished Ottawa librarians, as visiting
specialist lecturers, will also, to a great degree,
be lost to professional education for librarian-
ship.

4, The Province losec its only bilingual Library
School.

5. The Ottawa Library School’s unusually strong collec-
tion of French language library science materials
will be lost to professional educati-n for librarian-
ship. '

6. One means of providing readily accessible training
in librarianship for emplovees of the Federal libraries
will be lost.

Comment will now be made on each of these matters in turn.

1. Reduction from 3 to 2 library schools. 1In quantitative terms

the loss is not so serious as it may at first seem. With the present
contraction of the market for library school graduates it may indeed
turn out to be a short-term advantage if the annual previncial output

of such graduates is reduced in this way. 1In the long-term, the Toronto
School, and probably the Western Ontario School, too, have potential for
considerable expansion, if such expansion within the province should be
necessary.

From a qualitative point of view the loss of the School as it has
been in the past would not appear to have very serious consequences fer
Canadian librarianship: 1t has been unsuccessful on a number of occa-
sions 1in reaching the standards required for accreditation, and this
Committee's general assessment of the School, as it was up to the time
of the recent decision to close it down, was not favourable.

In general, the conclusion must be that the reduction from 3 to 2
library schools *5 not in itself a serious matter, except perhaps with
respect to the education of bilingual librarians, as discussed in 4

below.
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2. The Utilization of Ottawa's Library Resources. The concern

over the loss of access to the rich library resources in Ottawa would

be more convincing if the school had actually made use of them. Ap-
parently it has not, although it might have done so had the plans

for expansion and improvement under the direction of Mr. Havard-Williams
worked out. As it is, the resources of Ottawa are yet to be used to

the full in library education, and the simple retention of the existing
programme at the University of Ottawa is not likely to change that
piéture. However, the value of these resources is still great and every
effort should be made to utilize them to the full in the professional
education of librari. .s. Much benefit could be gained if the Toronto and
Western Ontario Library Schools would effect arrangements with the Uni-
versity of Ottawa whereby students could take courses in Ottawa in which
specialized Ottawa library resources would be of particular value. It
has been suggested that the universities of Ontario might establish a
"Center for Continuing Education' at Ottawa, and the suggested arrange-
ments might well provide a base for such an establishment. An additional
role for Ottawa libraries of special distinction could be the systematic
provision of in-service training for students and practitioners needing

working experience of the specialist resources in question.

3. The Use of Specialist Ottawa Librarians as Visiting Lecturers.

The cooperative arrangements suggested above would provide the means of
associating specialist Ottawa librarians with professional education,

by utilizing their services as part-time lecturers.,

4., A Bilingual School. The programme of library education at the

University of Ottawa has not been bpilingual in any real sense: the
courses were conducted primarily in Fnglish, and the library collection -
one of the two best French language collections in the librarianship in
Canada - is eighty percent English language material. While the import-
ance of a bilingual school is not under-rated, there is a shortage of
hard, factual information on exactly what the nature and scale of the
need is. A thorough survey of the bilingual situation, in the full
Canadian context, should be a prerequisite to any major action on this

matter.
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5. The Ottawa French Language Library Science Library. If the

proposed codperative programme recommended above is offered, or if
the University of Ottawa should, some time in the future, establish a
new school of librarianship, this library should certainly be maintained

to serve them.

6. Training for Federal Library Employees. Although the service

function performed for employees of the Federal govermment by a school
located in Ottawa is a real one, there is nothing in the programme which
has been offered at the University of Ottawa to suggest that it was
designed to meet this need by anything more than location. The number

of Federal employee participants has in fact been very small.

Post-qualification, Specialist Training Courses. The National Librarian

described his need for a team of people with very diversified specialist
qualifications. Similar types of need are no doubt experienced in other
libraries. Such expertise is not appropriately obtained at the basic
training, M.L.S. stage, but is best acquired by special intensive courses,
often of relatively short duration, and designed for qualified, expe-
rienced librarians. Presenting this type of course could well be another
function of the proposed cooperative arrangements, particularly in areas
of study in which there would be benefit from the availability of Ottawa's

distinctive resources.

UNIVERSITY OF TORONTO SCHOOL OF LIBRARY SCIENCE

General. The Toronto School has a long history and has pléyed a
major role in the Canadian professional education scene. A measure of
its significance is the statistic, quoted by Dean Land in the School's
Ph.D. proposal, that more thanv2,300 librarians, or more than 457 of
all the new librarians graduated in Canada in the period 1931-1969, have
been produced by Toronto. Amongst these have been many of the leaders
in all the principal branches of Canadian librarianship. The School is
currently ﬁaking a successful transition from a one-year B.L.S. course
to the two~year M.L.S. which has been agreed upon as the future basis

for professional education for librarianship in Canada. The appointment
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. of Dr. Halpenny, with her bibliographical knowledge and reputation,
brings a new dimension to the school's programme. With 204 full-time
and 111 part-time students and 21 full-time staff, the school is =zt
this time of a viable size and there is plenty of scope for expansion
should it be required. It is clearly very active in counselling and
placement and closely monitors the general employment situation. Its
careful annual records of the employment of its graduates and of the
Canadian library job markec have proved particularly valuable to
this Committee.

A survey of the full time faculty at Toronto indicates a teaching
load of from 9 hours to 19.5. The average load at Toronto for full

time people would seem to be between 12 and 13 hours.

Supportive Resources. Pride of place must be given to the magni-

ficent new building - possibly the finest Library School building in

the world - which not only provides a most impressive range of educational
facilities for the present student body, but is capable cf accommodating
up to 400 students, should further expansion be required. Its data
processing and instructional media facilities are excellent by any
standards and its library comprises a very strong library science ccllec-
tion, adequately accommodated and well stafied,

The city of Toronto offers a rich variety of libraries of all types,
and is also the book-trade and publishing centre of English-speaking
Canada. The University library itself, with its vast new building,
should be a very important %esource for the operation of a graduate
Library School.

It would appear that the School is equitably treated by the
University in the allocation of graduate scholarships to these following
the M.L.S. course (currently 41 such'scholarships are held by students

of the School).

Attitude of the University Administration. Tangible evidence of

the support given to the School is the new building and the generous
scholarship support, both referred to above, and the generous scale of

staffing. The latter is presumably linked to the expected Ph.D.
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development, since Mr. Forster, the Provost, stated that staffing is
excessive in relation to the present programmes. He nevertheless
expressed the view that if the Ph.D., programme was funded the School
would probably require two or three more staif. The general impression
is that the School is very solidly based for its M.L.S. programme and
from our interview it appeared that the university administration
endorses a Ph.D. programme and would suppbrt it adequately. However,

a later communication from the Dean of Graduate Studies implies that

the addition of new faculty would depend upon enrolment increases as
they occur in the Ph.D. programme, and that increased general university

support is uncertain.

Relationship with Other Departments and Disciplines. The Ph.D.

proposal recognizes the importance to library science of inter-
disciplinary studies and states that M.L.S. students have taken courses
for credit in a wide range of graduate departments. Over what period
of time this applied and to what extent it is common practice is not
clear. The new M.L.S. programme also allows up to two half-course
electives in other departments. In discussions with Dean Land and
Faculty no impression of strong links or involvement with other depart-
ments‘emerged. For example, the strong resources available in computer

sciences in the university have not been exploited.

Faculty. So far as can be ascertained frbm Curricula Vitae, the
Faculty's special subject background at Bachelor's or Master's level
covers a fairly wide range: Arts and Science 2, Arts 1, English 5,
History 4, Economics/Business 1, Political Science 1, Economics 1,

Modern Languages 2, Physics 1, Chemistry and Mathematics 1, Pre-Medical 1.

All Faculty members hold at least an M.L.S., except for two with
a Toronto B.L.S.; six hold subject Masters' degrees (2 English Literature,
1 History, 1 Business, 1 Political Scicnce, 1 Physics) and seven hold
the Ph.D. in Library Science.

Curricula Vitae reveal that the Faculty are outstandingly active
in professional affairs, at local, provincial and national levels, In

this way they are undoubtedly exercising very considerable professional
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leadership. Furthermore, many of the Faculty have very strong opera-
tional experience as successful practitioners at a senior level.
Links with and respect from the "Field" should be very strong.

The research record of the Faculty is, however, not impressive.
From a staff of this size, with good professional qualifications and
experience, it would be reasonable to expect at least a small number
of outstanding contributions and a good number of solid, substantial
works., Perusal of the publications lists in the last three annual
reports shows a heavy preponderance of run-of-the-mill publications,
unlikely to be of more than paésing interest, with no more than two or
three publications of real substance; and the life-time publications
lists do not significantly alter this impression. More will be said on
this matter under the heading Research.

The full-time staff, supplemented by the extensive and impressive
list of part-time faculty drawn from local libraries, are certainly
adequate and competent to teach the present M.L.S. programme. There
appears, however, to be no full-time staff provision for historical
and descriptive bibliography, and there is apparently no great strength
in classification and indexing. Many faculty members have held senior
operational positions and there is considerable strength and potential

in the library administration and management areas.

Students. Dean Land expressed the opinion that librarianship is
not getting a proportionate share of the best graduates, but he went
on to say that the academic level of applicants to the Toronto School
had been improving over the last eight years or so, possiblf because
of employment prospects. The Toronto report for 1370/71 reports 13
students with advanced degrees. Nevertheless, the 1971/72 student
body is still composed of a majority of students with 3-year degrees,

:a very small number with Honours degrees, a very small number with
L§1£§;—class standing 1in either case, and only 11 who appear to have
done some graduate work. Preliminary reports of 1972/73, however,

suggest that the number with Honours degrees has substantially increased.
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M.L.S. Programme. The School's new two year (four-term) M.L.S.

programme commenced in September 1970. Students elect 507 of their
courses, the other 507 being required, most of the latter being courses
carried out in the first year, and comprising the core of subjects with
which every practising librarian should be acquainted. Included in the
electives are a half-course of Directed Field Work and a research
project which stands in lieu of two half-courses. Each first year
student is also required to solve a set of computer programming problems,
but this element is not fully integrated into all the relevant parts of
the curriculum, tending to stand on its own.

The wide range of electives erables a student either to select a
cluster of related courses - e.g. in school libraries and work with
children - or to cover a broad range of librarianship topics. Up to
two relevant half-courses in other graduate departments may be taken;
in appropriate cases certain undergraduate courses in other departments
may also be taken.

As a first professional qualification the Toronto M.L.S. is sound
in conception and covers an appropriate range of library science courses.
Its required core course should ensure that all successful students
have an adequate grounding in basic general principles; its range of
electives is comprehensive and gives a wide choice for second-year work.

Howzver, a weakness of the programme is the failure to balance
the strength of the basic programme in library skills and techniques
with equal strength in some of the areas dealing with broader theoretical

- aspects of study in the library field.

Research. The Toronto papers show research grants to a total of
$219,000.' Of this amount, however, $147,000, including the only really
significant grant (Campbell's $110,000), goes to part-—-time members of
Faculty. A further $14,000 is made up of relatively small-scale internal
grants from the University of Toronto to individual Faculty members,

which though important and welcome do not amount to really significant
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research support. If grants which appear to be in support of Ph.D.
studies by Faculty members are also excluded, what is left amounts to
about $30,000, which is accounted for by grants to three Faculty members
only - Professors Forgie, Kurmey and Schabas.

For a School of this size the on-going research programme apr-:ars
to be v~ry small. If the strength of a department can be measured by
its success in attracting substantial funding from outside, (as was
suggested by one senior university administrator - not of Toronto),
then the Toronto School has still a very long way to go.

Interviews with members of the Ph.D. Committee did not give an
encouraging impression of dynamic research attitudes and intentions
and no feeling cam: through of a strong research orientation in the
School or of an environment particularly favourable, at present, to
substantial research activity., It should be mentioned, however, that
several senior and leading Faculty members were unavailable for interview
at the time of our visit, so impressions received must be treated with
caution. It could also be the case that some of the recent Ph.D.s, now
that their doctoral work is behind them, may soon be getting into their
stride with research and publication.

In zeneral, the impression is that the research and publication
potential of the Faculty as a whole is considerable and proinising.

What is lacking is a nucleus of experienced scholars with solid research
achievement behind them, who could develop in the School the appropriate
research attitudes and create an environment in which research will
flourish. This situation is certainly not pecyliar to the Toronto
School and is rrobably an accurate reflection of the present general
state of Canadian library science research.

An essential prerequisiice for a significant -.partmental research
programme at Toronto is the availability of substantial funds for library
science research, Canada Council now recognizes library science as
eligible for research grants and NRCC can make grants for research in
Information Science. It is recommended that high priority be given to
creating a departmental research programme which will attract the requisite

grants aad contracts. A Research Committee which includes this sort of
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responsibility in i%s terms of reference in fact exists, but it is

understood to be incriive at present.

The Ph.D. Programme. The Toronto School has an approved Ph.D.

programme. Also, Toronto has a large, experienced and well-qualified
sta’f and, as alree’'v mentioned, the physical plant is outstandingly
good. Although Provincial funding for a Ph.D. programme has yet to be
approved, the University in fact allowed the School to enrol two Ph.D.
students in 1971 and accept three mere for 1972.

The Consultants discussed the Ph.D. programme with Dean Land, with
the Chairman of the Ph.D. Committee, with all available members of that
Committee, and.with the two Ph.D. candidates at present in the School.
There seemed an uncertainty on the part of the faculty as a whole as to
the nature and direction of the proposed doctoral programmes. This seems
to suggest that there may have been insufficient involvement of the
faculty members in the final decision-making process concerning the present
programme and future plans. Whether this derives from a failure of the
faculty to respond to the opportunity, or of the director effectively to
solicit faculty participation, cannot be determined from the evidence
available to this Committee.

Objectives envisaged for the Ph.D. programme included the development
of research capability, and the provision of teaching staff for Library
Schools, of Senjior Administrators, and (though without much conviction)
of librarians who would take up research posts. It must be said that no
very convincing commitment to research emerged, nor any strong feeling
that librarianship needed research-trained librarians because librarian-
ship itself is an area in urgent need of research. ‘Rather, the general
attitude was that a Ph.D. programme is a good thing in 1tself, something
to be aspired to, and something for which the main prerequisite was to
meet certain standards of support and staffing - such as a suitable number
of Ph.Ds on the Library School Faculty. The need to introduce a strong
research programme into the School has already been referred to; this
would go a long ray towards creating an environment mnre appropriate to
Ph.D. work and towards developing in the Facuity a clearer vision of the

rature and objectives of a Ph.D. programme.
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As the only School which has recruited and admitted students for
the Ph.D., Toronto has already gained some experience of the potential
demand for Ph.D. places. The two students admitted in 1971 are mature
and experienced and appear to be of high calibre. One hopes to become
a library school teacher; both particularly wanted to do Ph.D. work in
a Canadian environment. There were elght applicants for the next course,
some of them very well qualified; the largest single source of applica-
tions is the Western Ontario Library School.

Turning to the subj ct areas in which Ph.D. work is proposed, it
is believed that more precise and limited definition is required. The

three areas proposed at present - Social Envircnment and Libraries,

Information Resources and library Collections, and Library Administration -

are so all-embracing as to be virtually meaningless for the present
purpose. They would give the School a mandate for Ph.D. work in most
branches of library science, including some in which the School clear!;y
does not possess the requisite competencies at advanced level. Further
work needs to be carried out on the definition of DPh.D. areas and it

is worth focusing attention on the obvious strength and potential already
possessed by the School in the areas of Public Librarianship, Schocl
Librarianship and Library Managemeut and Administration. The Information
Science component, although soundly developed at the M.L.S. level, would
require strengthening to reach the point at which it could support Ph.D.
work.

The general conclusion is that it would be premature to fund a Ph.D.
programme for 1972, for the reasons outlined above. 4 realistic date for
the commencement of a Ph.D. programme would possibly be 1974 or more
probably 1975, assuming the conditions set out in Recommendation 21

are met,

Continuing Education. The School has sponsored a number of single-

purpose workshops, institutes and colluquia but such activity has bcen
in abeyance since 1969 because of pressures associated w.th the new build-
ing and with course changes. There is no special budgeting for such

courses and the success of one which was charged for - the MARC In:ctitute -
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sugges.c that there might be considerable financial as well as educa-
tional benefit in systematically developing such courses.

There is a summer schuol on a voluntary rotation basis, but much
of the pressﬁre on this is attributable to hoidere of the B.L.S. working

for conversion to the M.L.S.

UNIVERSITY OF WESTERN ONTARIO SCHOOL JOF LIBRARY AND INFORMATION SCIENCE

General. Still only in its fifth year of operation, this School has
already established a strong and distinctive reputation, has built up a
very sizable faculty and student body, and through its unusually heavy
emphasis on seminars has made important contributions to library science
teaching methods. A successful attempt has been made to break away from
the traditiunal type of teéching and, perﬁaps more importantly, from
the traditional curriculum and traditional ideas of the nature and objec-
tives of library science. After an initial period in which the positions
adopted were somewhat extreme, a constructively self-critical approach
to methods and objectives can now be discerned; examination of the March
1972 long-term review papers suggests that an amalgam of what is best
in the new and what has been proved to be indispensable from the old
will emerge as a very strong M.L.S. programme.

Innovative methods, a permanent atmosphere of self-appraisal, and
a very elaborate committee system result at Western Ontario in sub-
stantial demands on Faculty time and energies. Add to - .is the extremely
demanding nature of the seminar method as practised in the early years
and the result is a Faculty with a very heavy - indeed probably ex-
cessive - work-load so far as teaching and administrative activities
are concerned. For this reason it seems essential that the one term in
three which is free from teaching duties should be strictly reserved
for research activity.

Tne literature made available to us, supplemented by our site visit
and comments in the Porter Report (page 198) build up a strong impression
that students as well as staff are very heavily loaded, though again,
there seems to be a full awareness of this and of the need to introduce

appropriate changes.
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It would appear that the School is moving into a second phase in
which the experience galned in its early years will be consolidated,
and in which the academic environmment will stabilize and provide a

firm, sound base for the next stages of development.

Supportive Resources. The Schcol benefited to the fuli from the

expansive financial climate of the 1960s, the time when it came into
existence, and very large sums of money have been made available to it.
The results of this can be seen in the well equipped printing shop and
bindery; in the generous provision of typewriters, audio-visual equipment,
etc.; and above all in the very fine collection of early printed books.
The University, up to the present, has clearly given very s ‘g financial
support to the School, though with economy now in the air the 3School -

in common no doubt with other departments ~ is beginning to experience
relatively lean times.

The School's accommodation, though temporary, makes adequate provision
for the various activities which must take place in it. Further reference
to the temporary nature of the accommodation will be made below.

Looking at supportive resources in a wider context - that of the
total library environment - it is obvious that this School is not in such
a richly endowed area as that of Ottawa or Toronto. However, the university
library is strong and housed in an impressive new building, and the School
appears to have established a close working relationship with it. The
School also appears to be active in organizing for its students visits
of obzervation to other North American centers rich in library resources.
In this way it can help to counter-balance inevitable deficiencies in
the range of libraries available to students in the London area. It is
regretted that financial stringency has resulted in cutting back on
visits of this type. The School's own library, though naturally still
weak in some areas, has already built up an impressive collectiou, and

its use as a techniques laboratory is an important asset for the School.

Attitude of the University Administration. As already mentioned,

the initial resources made available to the School were extremely

generous. Present attitudes, as revealed in conversations with the
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President, the Acting Graduate Dean and the Academic Vice-President
are, however, rather morve guarded; a fact no doubt not unconnected with
present financial conditions. The Academ.c Vice-President acknowledges
a moral commitment towards the School, but the general attitude towards
the Ph.D. is at best somewhat neutral.

| It is hoped that no special significance attaches to the fact

that the School is not in the building programme for the period up to
1980. A more definite and immediate prospect of a permanent building
would be a clear demonstration of the University's commitment tow:rds

the School.

Relationship with Other Departments and Disciplines. The situation

regarding links and associations with other departments is not entirely
clear. The Porter Report states that "'At present the School is com-
paratively isolated both academically and physically from the rest of

' This, indeed, was the general impression gained by the

the University.'
Committee during the site visit. However, the document on the future

of the School refers to the possihility of awarding degrees in associa-
tion with the Computer Science Department, and Dean Cameron spoke of
future combined work with that Department. Documents from the School
spoke also of cross-listing of a number of courses at the graduate

level, and the Ph.D. proposal refers to possibilities of half-courses in
English, Sociology, Linguistics, Journalism.

An important association of related disciplines could be brought
about by the creation of the Faculty of Information and Communication
recommended in ;he Porter Report, though this does not appear to envisage
work beyond bachelor's degree level. The Academic Vice-President, in
referring to this recommendation, said that the proposed Faculty
would involve an inter-departmental committee, receiving good impetus
from the Library School; but the general status of the proposal seems

somewhat indeterminate at present.

Faculty. There is a full-time faculty of 21, which seems adequate
for the School's present M.L.S. commitments. It is Supported by a
high quality team of visiting, part-time lecturers, mostly drawn from

the ranks of senior local practitioners.
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' shows the following dis-

The Dean's paper on '"Future Intentions'
tribution of specialized subject background amongst the Faculty:

English 3, Modern Languages 2 (possibly 3 or 4), History 6, Fine Arts 1,
Mathematics 2, Geology 1, Bacteriology 1, Political Science and Economics
1, Education 1.

The Faculty seem to have unusual strength in advanced subject
degrees - eight hold Masters degrees (two in English, two in History,
one each in Education, Languages, Political Economy, and one is an M.A.T.);
five hold doctorates (in English, Library Science, History of Science,
Economics, and Education).

Six Faculty members hold no formal qualification in Library
Science, but three of these hold a subject Master's degree and one a
subject Doctor's degree; the other two hold bachelor's degrees. Of the
rest of the Faculty all hold the M.L.S. except for one Toronto B.L.S.,

a British F.L.A., and 2 New Zealand Diploma.

Reseatrch and publication of the Faculty are dealt with below under
the heading Research. |

Participation in professional activity is relatively light -
certainly very much below the Toronto level - but individual exceptions
to this are Professors Cameron, Fyfe, Dolan, Pendrill, Prodrick and
Schulte-Albert,

Several of the Faculty members have strong field experience at a
senior level; but some of the younger, more recently recruited lecturers,
though looking very bright and promising, are distinctly lacking in
operational experience.

The full-time and part-time staff are certainly competent, among
them, to cover the various series of courses into which the Western
Ontario syllabus is divided (of which more will be said under the

M.L.S. Course below.) There seems to be special strength in the areas

of bibliographical, resources, and research collections, particularly
in the fields of analytical bibliography and rare books. There is a
lack of full-time strength in the areas of public librarianship,

classification and indexing and certain aspects of administration and
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management. Though attempts are being made to strengthen the informa-
tion science team, its present basis is rather precarious since at
least one of its members - and that a key figure (Dr. Tague) - has
now left.

Efforts have been znd are being made to strengthen the Faculty,
and a need for extra staff for admninistration, information science,
and cataloguing is acknowledged in the "Future Intentions' paper. The
potential of many faculty members is, however, clearly very good,
There seems to be the beginning of some real research; and the future
outlook, given appropriate research resources and research attitudes (of
which more below), should be promising. Mention should also be made of
the fact that Faculty members have every third term free of teaching,

which should provide considerable impetus for colid research activity.

Students. An :mployer of librarians, with wide experience of the
graduates of Canada’s library schools, said that as a group, Western
Ontario's products could be distinguished by their very lively-minded
approach to librarianship. Such impressions as it was possible to
torm during our short visit bore this out. This speals very well both
for the School's methods of teaching and for its selection of students.

A close scrutiny;gf the Western Ontario student body confirms the
statement that Wester. Ontario admits < 1y students with the equivalent
of an Honours degree. While it is impo<sible to check completely
behind their statistics it would seem that about 207 of their students
have a 4-year degree with first class standing, 60Z with roughly second
class (or B) standing, and about 207 have graduate degrees, usually an

M.A.

M.L.S. Programme. The M.L.S. Course is still in a state of

evolution, with active discussion taking place on such fundamental
matters as its duration, the methods of teaching, and the proportion of
required courses to electives.

The very high proportion of full-time students gives the possibility
of a carefully phased and fully integrated development of the programme

and full advantage is being taken of this. In the Information and
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Communication Studies series a serious attempt appears to be made to
integrate elements of information science into the programme from
the very beginning.

The various series into which the programme is divided cover,
between them, the requirements for a sound basic professional education.
Clearly there is questioning, if not dissatisfaction, in respect of
some elements of the curriculum - for example, certain proposals con-
cerning cataloguing and classification, in the 1972 long-term review
conference - but this would seem to reflect a proper and healthy concern
with maximizing the programme's effectiveness, rather than a serious
deficiency.

Five seminars a week seems an excessively heavy work-load for the
students, and must leave far too little time for the considered .
reflection and pondering cver principles and significant professional
issues that should characterize a postgraduafe course of this type.

The proposed extension of the programme from three to four terms, with
a corresponding veduction in courses each term, is to be welcomed, as

is the apparent trend towards 2-hour rather than 3-hour seminars.

Research. The importance of research is recognized in the Dean's
proposals concerning the Ph.D. course: ''Doctoral work must not be a
terminal activity or undertaken only as a professional training for
graduate library school teachers, but must be a preludz to dynamic ap-
plication of research methods and problem-solving techniques in the whole
field of library and information science."

To date, however, the Western Ontario Faculty's research record,
as reflected in publications, is undistinguished. Certainly Professor
Cameron himself has made substantial scholarly contributions to his
field, Professor Prodrick has carried out some useful surveying work,
Professor Dolan has quite a strong record of research and consultancy
in his field, and Professor Pendrill's $7,316 grant from the Ontario
Department of Health, for a Medical Library Pilot Project, may mark a
beginning of significant funded research. Eut these are all isolated
activities, not the end-product of any systematic departmental research

programme, and they reflect no particular pattern.
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With a staff of the size and calibre of that at Western Ontario
there is potential for very substantial and significant research
activity, Such potential will only be realized to the full, however,
in a strongly research-oriented enviromment, and at the Western Ontario
School such an environment, and the attitudes that go with it, have yet
to be created. It should be added that this situation is not peculiar
to Western Ontario; it applies, so far as can be judged, to Canadian
library and information science in general.' The development of a
research capacity implies a heavy commitment of time to research manage-
ment and also calls for research experience of a sort which is generally
lacking in the School. It is, therefore, encouréging to learn that the
Associate Dean-Designate is experienced in research and research admini-

stration.

The Ph.D. Programme. Acknowledging the existence of many positive

assets within the School, from the point of view of Ph.D. work we feel
there are nevertheless some very important problems which still await
a solution. The first of them is the matter of areas of Ph.D. specializa-
tion. The only area in which a really strong case can at present be
made is that of descriptive and analytical bibliography which is currently
a largely one-man research enterprise and is in any case a field of
activity well removed from the mainstream of Library and Information
Science. There is, indeed, apparent strength and potential (though little
research experience) in other areas of biblicgraphy - those concerned
with research collections, collection building, and bibliographical
control (in the more normally accepted sense). It is pertinent to express
regret at the very loose and misleading use of the term bibliographical
control in the Ph.D. proposal. Questioning of the Ph.D. committee and
other staff revealed confusion about its meaning even in their own minds,
and the impression was created that it was beirg used as an "umbrella"
term which would accommodate practically any subject the School wished
it to cover.

Returning to the matter of a bibliographical specialization, it is

felt that the present strength in analytical and descriptive bibliography
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is not in itself an adequate basis for a significant Library Science
Ph.D. programme, but that given the support of strong specializations
in related bibliographical and historical fields, a broadly-based
area of bibliographical studies could be developed as a basis for a
viable Ph.D. programme.

Information Science has also been mentioned as a possible Ph.D.
specialization. The School's apprcach to this subject is lively and
progressive, and a serious attempt is made to integrate it into the
M.L.S. programme in a meaningful way. At present, however, the full-
time staffing situation in this area is too flimsy and precarious to

-. - support advanced work. Certain limited applications of information
science techniques are involved in the hand-printed-book research, and
various aspects of computer techniques are applied in the School's
library; but the theoretical base at present appears to lack both depth
and breadth - for example there appears to be no full-time strength
in the theoretical classification and indexing areas. The development of
advanced work in information science, in the context of a Library and
Information Science School is, however, of sufficiently major importance
to justify a Pa.D. programme in one of the Province's major library
schools.

The Committee feels that the Ph.D. planning committee would benefit
from a greater involvement on the part of senior faculty members who
are likely to be directing Ph.D. work. The committee which we met,
though very democratic in its composition, seemed somewhat light-weight,
and was chaired by a member of staff who was.about to leave the School.

Our general conclusion is that the funding of the Ph.D. programme
in library and information science at Western at this time would be
premature, and would remain so until the conditions outlined in Recommenda-
tion 21 are met. If the University chooses to satisfy those conditions
the programme could be in operation possibly in the Fall of 1974, but more
probably in 1975.

Continuing Education. The School has sponsored one major conference

and several smaller meetings. Shortage of funds prevented an Institute

on Slavic Librarianship, planned for 1971, from taking place. The School
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offers a two-term programme for the conversion of the B.L.S. iato
an M.,L.S., a summer session of seven weel's (especially for school
librarians working towards the M.L.S.), and also evening and Saturday
courses to help those¢ already on the job to acquire part of their
professional educaticn. None of these activities is "continuing
.education"” in the pos:-qualification sense except perhaps the B.L.S.
conversion, for which there is not likely to be a permanent demand.

The School explicitly recognizes continuing education as an
important commitment but has understandably given it lower priority
than the M.L.S. and Ph.D. programmes. It expresses a firm intention in

the "Futur of the School” memorandum to present Workshops, etc.

ERIC
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Advisory Committee on Academic Planning,
Council of Ontario Universities,
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TORONTO 181, Ontario.

Dear Professor Preston:

The Discipline Group in Library Science presents
herewith its statement on the report of the Library
Science Planning Assessment. The statement has a
preamble, and then, as requested in your letter of

September 1, 1972, comments on each of the recommendations
in the report.

Yours sincerely,
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Dean,
School of Libvrary and Information Science,
University of Western Ontario.
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Dean, !

Faculty of Library Science,

University'of Toronto.
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Assistant Vice-Rectdr,
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Response of Discipline Group to Recommendations of Consultants

Preamble ‘

1.

Many of the recommendations in the Report are, in our opinion,
stimulating and forward-looking. They suggest areas for review
and adjustment of programs to keep up with changing needs. in
librarianship; they point out valuable possibilities for our
faculties in interdisciplinary action within our universities

in continuing education outside them, and in relationships with
leading librarians and 1mportant national institutions: all
avenues we should likeé to explore actively and purposefully.

They support development of advanced research and of graduate
study at the doctoral level which will serve needs of the library |
profession in Canada and encourage scholarly investigation in
library science. We hope, with the consultants, that all of
these aspects can be developed in a spirit of co-operation among
the three universities. "The Report has undoubted value to us as
a catalyst. '

We should like to comment, however, about certain other aspects
of the Report. (a) We agree with most of what is said in the
Summary of Part I and in Part II, and consider that the presentation
of the library world into which our schools must fit can be
generally useful within and without the library profe551on.
Jevertheless, we feel bound to note that much of what is set down
in these sections represents opinion, open to question and debate
as matters of opinion must always be. Moreover, the sharp
divisions in gthe structure of the Report, reflecting perhaps
multiple authcrship, make for some confusion in the reader trying to
fine a clear line through the descriptions, analysis, and
prognostications. - (b) The Recommendations do not flow clearly
from documentation elsewhere in. the Report. (c) We must express
concern that on-site discussion by the consultants with members
of faculty was not extensive at any of the three schools. They
visited one school for the first time'over a week-end, and for
the second time. after its session"was finished: they talked to
onlj a few members of faculty and not always to those teaching

in areas about which they had some concern. At another school
one-third of Lhe faculty were not teaching in the term during
which the visit was made. At the third school (Ottawa) there

was no conversation with faculty although judgment of the school's
program is made in the Report. May ve suggest that the matter of
time for visits be examined for future ACAP teams. (d) A stress
is laid on statistics and projections in suggesting lines of
development, but some of those provided in Part III are doubtful
(see Appendix)’ and the Report itself states that the consultants
did not find adequate statistics to guide their planning.

(e) Personal references are made haphazardly these are, we
submit, out of place in a document whlch is to have circulation.
(f) No real picture of the
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library situation in Canada emerges from the paades of the rerort,
except in the section devoted to resources in the city of Ottawa;
moreover, the reference at a number of places to Canada's needs
by analogy with “hose of the United States (as 1/10 those of the
United States, for example) gives an air of unrealitv to the
information and ignores what minimal let alone desirable features
should be characteristic of Canada and specifically Ontario in
the library field.

We should like to point out that in our opinion much of this
report is concerned with assessment or appraisal, rather than
planning. There are already, however, mechanisms for assessment
of our programs through the American Library Association's
continual accreditation for prcfesgsional qualitv and through the
appraisal and review process of the Ontario Council on Graduate
Studies which concerns itself with the academic guality of post-
graduate studies., We believe that the preoccuvation with

the section on Ph.D. studies, can only create a sense of contra-
diction and frustration within the discipline and the parent
universities. We would earnestly ask ACAP to consider the terms
of reference of its consultants so that "nlanning" is in future
more clearly defined.

The representatives of Toronto and Western note that their
universities have had nlans for the develovment of their schools
taking due account of enrolment and reflected in programs of
study, deployment of staff, and assembly of physical and library
resources. Tris Report encourages many asnects of those wvnlans,
and adds further matters for consideration. Ottawa will be
bringing forward a new and important plan for itself. The
Discipline Group, which is to continue, will int~rest itself in
co-ordination of nlans within effective limits, sharing resources
wherever practicable, and keeping the recommendations of the
Report in mind.

We should not fail to vpoint out, however, that a number of the
recommendations require at least the co-operation if not the
initiation of other bodies, and it would be our horme that ACAP
and COU would be prepared to request interest and support from
these other b .dies on behalf of the discipline of library
science.
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The Recomm2endations

The Accredited MLS Program

1.

The Group strongly agrees with the recommendation.
There 1s nothing in the recormendation, however, to suggest
who should undertake the study and who should pay for it.
Perhaps COU should commission it. Ve urce that the
assumptions on which any manpower study would be undertaken
should be carefully tested. lanpowecr needs for MLS
graduates outside libraries, including archives, should be
included in the study. We would point out that manpower
studies are already being carried out in Canada and these
should be taken into account.

This recorrendation is, we submit, of doubtful validity.
Théﬁavailable data" have been adritted, by recommendation 1,
to be insufficient. ¥e also have serious reservations about
those actually set out in Fart 3 of the Report; for exargple,
no allowance appears to have been made there for implementation
of recommendations 12 ané 13, and recommendation 15.

The dilemra of the consultants in trying to

dea’ with the apparent contradictions between recormendation
1 a.:d recommendation 2 we fully appreciate.

The first sentence of this recormendation may be misleading.
Reassessment of the MLS program at the University of Toronto
is only now possible because this is a new program; and
as the second sentence states, the UWO program is constantly
being reassessed.

The recommendation points aptly to the volatile
nature of library science at present; in the next five
years our schools will need to be able to respond to change,
and we would wish to be flexible.

The six special points especially cited by the consultants
are covered in the new Standards for Accreditation to which
each school must respond in the annual review of accredita-
tion and, therefore, the reassessment called for will, in
fact, take place.

There is no unanimity of opinion on this ambiguously
worded recommendation. ¥e recognrnize that the consultants
were concerned with distinguishing a graduate program
appropriate for preparing professional librarians and an
undergraduate program appropriate for library technicians
and technologists. <The implication that admission to the
present programs differs from other graduate programs in the
same university is not warranted. Admission to a graduate
program in most Canadian universities usually consists
of two levels of requirements, one for two-year programs
and one for one-yecar programs. The recommendation seems
to imply » that the minimum entrance requirements for the MLS
program should be that for a one-year Master’s program.

The variations in Canadian undergraduate programs must be



B-5

remembered in this context. The University of Toronto,
with its two-year MLS program, would prefer to put greater
weight on the quality of candidates for admission rather
than always require a fourth year in uncdergraduate programs.
as a prerequisite; nevertheless entrants with a four-year
undergraduate degree or better are increasing and will

be encouraged. UWO already has an ent 'ance requirement

for its three-term MLS of a first- or secoid- class
stunding in a four-years honours degree or its equivalent.

5. Vle agree that these two areas of specialization need
to be carefully provided for in an MLS program. (Is
a weakness in the present programs implied? Ve are not
sure that the consultants adequately appreciated present
offerings in classification, as their criteria in judging
course content are unclear.)

Recruitment of staff from science and technology
must be a concern; it has its difficulties of course.

6. viith the proviso that the schools should not overlock
the importance of active recruitment and encouragement
of students with social science backgrounds as well, we
fully agree with this recomrmendaticn.

7. We agree in principle with this recommendation. All
three schools are actively exploring possibilities within
the MLS program and UWO points out that its prereqguisite
year program is in fact interdisciplinary. There 1s a
practical difficulty in interpreting just how much course
work outside the School is appropriate.

Relationship with the Field

8. We agree with the principle of this recommendation,
The amount of implementation will vary from place to place
(Toronto has alrcady given its Council a new corposition).
We accept that this expansion is one means of encouraging
the implementation of recommendation 7.

9. If the word "provincial" or "province-wide" is added
after the word "joint" to avoid ambiguity, we agree with this
recommendation. Within each Schocl, it =hculd be noted, such
a forum in one form or another has exisced in the past.

There is nothing in the recommendation to suggest who
should establish the provincial joint committece or to whom
it would be responsible. The Ontario Council of Library
€chools could be asked to nominate the faculty members, but who will
nominate the professional librarians!
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10. We strongly agrce with this recommendation and fully
recognize the need for provision of regular and systematic
cortinuing education for the profession. (It should be
noted that the schools are giving careful attention to the
continuing education of their own faculty.) Each school
may give different priorities to continuing education and

'specific kinds of continuing education, especially those that
can be carried out in some relationship with professional
associations.

11. . The group strongly acrees with this recommendation.
It should be pointed out that there 1s nothing to suggest
to whom the reccormendation is addressed. Should COU take
responsibility for bringincg the recormendation before
those in charge of libraries?

School Librarianship

12. The Discipline Group is in agreement with .the spirit
of this recormendation, since it seemﬁpighly probable that
teachers and pupils in Ortario public schools would be
bettcr served kty more highly trained librarians. i
liowever, the reccrmendation does not state to what level
the certificaticn standards should be ralsed and for that
reason is not fully effective.

Quite understandably the consultants did not consider
that it was part of their mandate to undertake the
thorcugh stucdy, both of the present program of study leading
to certification and of the requirerents cf school librarian-
ship, that would have been required in order to come to
a conclusion regarding the desirable level of competence.
The Discipline Group is sirilarly hesitant to offer advice
concerning the level to which standards should be raised.
However, we would recormenc thet COU attempt to convince
the Ministry of Education that one feature of the present
situation be corrected as rapidly as possible. A sizable
number of duly certified Ontario teachers have earned
M.L.S. degrees and yet are considered, for classification
and remuneration purposes, no more qualified than other
teachers who have followed the abbreviated program of library
courses prescribed for certification.

13. Vie approve the stand taken by the consultants and urge
COU to forward this recormendation to the Ministry of
Education, with considerable insistence that
such a requirement should be considered as a miniral first
step towards a ncre general atterpt to improve the quality
of services offered by school libraries and media centrecs.

14. We are also in agreement with this recommendation, but
guestion its usefulness. To our knowledge none of the
three library schools which have been active in Ontaric
offers programns devised "merely to meet current certification
[]{U:( requirements” or plans to do so. 1t may be that the consultants’
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14. views would have been more clearly expressed had the
recommendation incorporated the underlined words in this
revised version: "... the training of school librarians
merely to meet current certification requirements should_
continue to be the responsibility of colleges and faculties
of education Y

The Ottawa Situation

15. We are in agreement with this position.

The efforts made by the University of Ottawa in recent
years to strengthen the staff and to improve the program
of its library school have been noted with sympathy by the
profession and the other library =chools in Ontario.
The Discipline Group cannot, therefore, but concur with
the University of Ottawa's desire not to continue its
library school "in its present form" and with its intention
to satisfy recognized needs by means of new leadership,
augrented staff, and a revised MLS program worthy of
accreditation.

16. We strongly endorse this recommendation.

We would deem it even more valuable in the context of our
reply to recommerndation 15 if two modifications were to

be effected: (1) Reversal of the order in which the
universities are mentioned so that the recommendation
would read: "... that the University of Ottawa explore with

the University of Toronto and Vestern Ontario ...
(2) A more explicit statement of the desirabiltiy of

involving from the very first steps of planning representatives
of the libraries and collection mentioned.

17. We agree with the spirit of this recommendation. To
give it effect we suggest that COU might werk through
our Discipline Group. We should like to see it made
clear that the prcposed continuing education courses should
be placed at the dicposal not only of idational Library
personnel (which is one pcssible interpretation of this
recormendation) but also cf librarians practising in other
libraries throughout Canada.

Francophone Education

18. We ~gree with this recommendation, especially since
the University of Ottawa plans to pursue its objective
of offering truly bilingual and bicultural programs in
library science.

19. The intent of this recommendation is,in our view, not clear.
It seems to refer to Ontario students whose mother tongue ,
is French; but werc the consultants concerned with unilingual
Francophone students, or with bilinqual students who, for
one of many conceivable reasons, prefer to follow a course
of study dispenscd in French? In the first case, the
recommendacion is felt to have merit. In the second case,




19.

20.

the establishment by the University of Ottawa of a good
quality bilingual program would appear to be a satisfactory
method of meeting the needs of the students; the full
implerentation of the next recommendation would also

help.

We support this recommendation, if it is taken
to refer to the needs and interests of bilingual students
whose mother tongue is French: even if the recommendation
as worded were acted upon with the greatest good will by
the Universities of Toronte and of Western Ontario, these
universities can hardly be expected to create in their
library schools a "French streern" catering to the unilingual
Francophone.

Given our interpretation, we feel that these two
universities should also make it possible for their
students to become familiar with French materials
as some will serve in such areas as northern and eastern
Ontario. That this objective could be most effectively
and economically achieved through cooperation with the
University of Ottawa is an attractive hypothesis
that we would like to explore.



The Ph.D. Programmes

21. We are encouraged by the strong statement in support of
research, and the recognition that the need for doctoral
studies which will develop capacity for advanced research
is pressing in Canada. Such a need has been repeatedly
identified as a matter of urgency by the Canadian Library
Assnciation.

We are greatly concerned by the recommendation that funding
for a doctoral program at either Toronto or Western should
be postponed. Their proposed doctoral programs were both
assessed by the Ontario Council on Graduate Studies and
were approved. Their academic quality was endorsed. The
delay which might now ensue cannot help but be a serious
frustration ~f plans made over some time and of staff
assembled to carry them out. Candidates of high calibre
are ready for study, and will be lost to American schools
or will have to disrupt arrangements for study already in
process. It should be noted that the appraisals procedure
of OCGS calls for reassessment of an approval of a new
Ph.D. program five years after its commencement. A means
of review is thus automatically available.

We must ask, however, what objective criteria could be
established for "all" developments cited by the consultants?
We must also ask what assurance of funding there would be

if by some means it were possible to establish such criteria
and then for COU to decide "all" had been met at the same
time?

After careful reflection, and trying to act indeed as a Discipline
Group, we wish to urge that the Toronto Ph.D. program

be given immediate formula funding, and would ask that

UN0's be funded as soon as the university is prepared to
introduce it. Both programs have been approved by OCGS, but
Toronto has continued to build up its staff and resources since
teceiving that approval, it has had the experience of working
with doctoral students (and this is providing practical
examples in such matters as focus of courses), it has

excellent candidates studying and applying. We believe

that both universities can work to take care of the
developments suggested by the consultants along with,

indeed by mecans of, doctoral instruction, and that doctoral
instruction will be an incentive to research. Western is
prepared to offer resources to assist Toronto now.

We recognize that clarification of aim and focus, greater
participation of individuals in research, more publication
of a scholarly kind are developments that are in order for
both schools. We are prepared to encourage them and to
work to give positive signs of growth. We will pursue such
aids as sharing of human and material resources within the
individual university, and outside but related minors.
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(We do wish to state, however, that we would not want
to create a sharp distinction between "senior" faculty
and others--research and publication, for instance,
have been made criteria for prormotion for all faculty;
and some involvement by all faculty with the practising
library profession is essential if research is to

be productive for the discipline.)

22, Vie can support this recommendation althcugh, as noted
above, we would wish all faculty to be involved in
planning,

23. As noted above, we vrge that the program at Toronto be
given formula funding immediately.

24. Co-operation we are certainly prepared to encourage.

We should note, however, a caveat about the apparent

strenaths noted by the. consultants. The areas designated

in this recormendation cause us concern. They are

apparently cderived from a classification of divisions

in the field of library science given in pades A-25 and

A-20,cne school being given one division. The classification
itsclf is a matter of opinion, but in any case the identification
slots selccted for cach school are not those they would

be precpared to accept. TFor example, Toronto has strengths

in divisions 2,3, and 7 as well as 4; Western, while acknowledginc
its special ccllections, has worked for a research strength

in "content analysis, classification and indexing, history

of classification and bibliographical control of early

books" .

25. The irportance of "information science” must be recognized.
Certainly a "high" priority has to be considered by both
schcols for inclusion of relevant aspects in their
programs. Western had committed itself to this area
as one of priority in its appraisal proposal to CCGS.

It must be noted that relationships within an individual
university are vitally inportant in any ccnsicderation

of how inclusion is going to be worked out. This Discipline
Group will be actively investigating the implications

of 'priority".

26, 27. The Discipline Group hopes that COU will indeed mrake
representations &long the lines suggested by these
recormendations. Lack of availability of funds is one
inportant rcason why resecarch and research literature
have not developed in our discipline.

28,29, The possibility of a research fund would be heartening.
In turn, the library schools would of course take even
more enercctic action in applying for funds for research.

30. We find ourselves unable to comment here as we are uncertain
to whom the recommendation is addressed.

31. In the light of our rcmarks above, we have no comment here.
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APPENDIX 1

STATEMENT ON PART III: CANADIAN LIERARY
MAJPOWER, pp A40-A62 OF A REPORT BY THE LIBRARY
SCIENCE ASSESSMENT CONSULTANTS TO
THE ADVISORY COMMITTEE ON ACADEMIC
PLANNING

The authors of the report deplore the lack of figures on which
to base their recommendations. Yet they proceed to use many
numbers gleaned from a variety of sources whose authority

and whose data gathering methods are in some cases questionable.
They readily admit that "the numbers presented are estimates
based on the data available to the Committee, most of which
were incomplete, uncertain, and inconsistent" (p.A40, our
underlining).) It would seem unwise to go on using these
questionable figures as the authors do when they compute

a 4.25 per cent attrition rate from two numbers admittedly
incorrect as representation of reality.

Here and there the authors recognize that they are examining

the Canadian situation but nowhere is there evidence that

efforts were made to icdentify factors which might create a

context different than that which exists in the United States. The

authors are careful never to say clearly and emphatically

that conditions in the United States are to be found of

necessity in Canada, but their use cf examples from librarianship

in the United States would lead one to accept that such is the

case. Otherwise what is the meaning of the examples? The

authers state: "Rgain it is not unreasonable to estimate

that the Canadian experience would be similar" (p.A51).

Further on: "If this United States picture is at all indicative
" (p.A52).

The marshalling of figures does not really serve much of a
purpose and the Report has many untested assumptions. Granted
that the authors' opinions may be well informed, unsubstantiated
opinions they remain. Only one of the 31 recommendations appears
to be based Jdirectly on some of the numbers found in pages A40

to A62, that

"no additional library schools offering programwea
at the graduate level leading to the first
professional degree be established within the next
five years at least."

But no new programmes are contemplated in Ontario
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p.Ad44, Fig. 3. The figures must be used only as ‘indicative
- of possible directions. The ones offered by the authors
are. possible, there are others about which the authors are
silent. '
p.A45, Fig. 4. University of Western Ontario does not
offer a Ph.D. programme in library science at the moment.

p.Ad6, Fig. 4 (éontinuéd). Alberta offers a B.L.S., not an
M.L.S. Dalhousie offers an M.L.S. not a B.L.S.

p.A47, lines 3 to. 5. Attrition ¢f 1700 librarians is surely.
wrong. No account is taken of the fact.that numerous B.L.S.
librarians are returning to obtain an M.L.S. These librarians
appear to have been counted twice. ‘

p.A48, Fig. 5. ‘There is cause for concern here. For example,
the projected number of 175 M.L.S. graduates from Toronto in
1972-73 is impossible. There is a possibility of 116 graduates
new to the profession plus 35 B.L.S. librarians not new to

the profession.. No enrolment projections given by Toronto to
any institution or agency have ever provided for graduating

200 students per year to 1975-76.

p.A50, Fig. 7. The figures from Fig. 5 are used again in the
graduaticn figure. The error rests not only in the figures
(which should be, for Toronto, 1972-73, 116 not -175)

But in the assumption that upgraded B.L.S.'s add to the
growth of the profession. A B.L.S. who earns an M.L.S.
upgrades his education. He does not become two librarians

in the province. Again, Toronto has never projected an
enrolment of 400. Even if part-time students were counted

as full-time students, the resulting 400 students would
include many B.L.S. merely upgrading their education.

p.A50. The enrolment and graduation figures are maxima, and
minima would be desirable also. A statement on this point
- is made on page A47, divorced from.Fig. 7, and Fig. 7 could,
therefore; be subject to further misinterpretation.

p.A51. It should be noted that Canadian membership in American
professional associations' (pp.A51, 452, for instance) is not

a reliable sample on which to base assumptions. Re Denis &
_Houser's article, the figure 63 quoted by the writers refers

to tr: number. of respondents to a questionnaire not to a

figu': «f estimated Ph.D.'s needed in Canada. The article
statea 75 to 100, not 63 to 148, '

p.A53, first paragraph. The writers seem to ignore their

‘own recommendations concerning school librarians f{(nos. 13, 13, 14).
If implemented, these recommendations would alter substantially

the number of graduates needed in school libraries.

. p.A6l, "Notes for Figure 6". These must be notes for Figure 5 since
Figure 6 has to do only with the U. S. Of particular interest
are the figures from the Load article in Library Association Record.
O ese data are from DBS, now Statistics Canada.
£]{U:otes for Figure 9"-~Figure 6?

IToxt Provided by ERI
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I- THE ACAP CONSULTANTS' REPORT, AND PECENT EVENTS AT THE
UNIVERSITY OF OTTAWA

The views expressed in the next pages of this document
will be more easily understood if replaced in the recen.
historical context of Library Science Education at the
University of Ottawa.

On July 1, 1971, a new Dean of the Library School was
appointed, with the mandate to re-evaluate objectives,
revise programs, and strengthen the teaching staff by
filling newly created positions. After a few months, a
decision was reached to abandon the program leading to
the B.L.S., and to install a completely reformulated two-
year program, leading to the M.L.S., in September 1972,
Moreover, a few of the vacant positions were filled,

At the end of March of this year, the Director resigned;

so did two members of the staff, at approximately the

same time. The vacancies thus created, added to the
unfilled new positions, required immediate action: it

was decided to defer the implementation of the new program,
and not to admit new students into the currently dispensed
ones, A special committee was created and instructed to
examine tne future of the School.

. The ACAP Consultants were informed of the situation; their
visit to Ottawa was much briefer than the ones they made

to Toronto and Wes'tern Ontario, and did not, quite under-
'standably under the" circumstances, display. the characteris-
tics of an attempt to appraise the School, .its program,

its personnel and its resources,’ (Details;of the visit

are mentioned below)., Yet, the Consultants saw fit to pass
judgement on the School, and have interpreted the deceleration
of activities mentioned above as a final dec1510n to phase

it out.

The special committee mentioned above is expected to submit
its final report in a few weeks: clearly, many months will
elapse before the University reaches a final. decision con-
cerning the future of Library Science on the campus, The
present document, therefore, does not state intenticns, though
it does contain exoreSSLOns of aspirations: the Consultants'
7iews, and our own Committee's report, will be weighed careful-
ly in determining whether our aspirations can and should be
transmuted into intentions.




c-2

II- THE UNiVBRSiTY OF OTTAWA'S REACTIONS TO THE REPORT OF
THE ACAP CONSULTANTS T

A- The General Tenor of the Report

1. In our view; this is a valuable document: it sets
forth interesting views on the future of library services,
Library Science-'and Library Science Education. It also
presents detailed descriptions and evaluations of two of
the .three-Ontario Schools of Library Science, and though
ore may not agree with every particular of these sections,
they are not to be brushed aside hastily, since the thought-"
fulness and competence of the Consultants are clearly ma-
nifested by the high level of conceptualization attained.
As a consequence, the Report has already created a consi-
derable amount of soul-searching and stock-taking 1n the
Universities concerned.

2, However, we must stress that, contrary to our.
expectation, the Report seems to be much more concerned
" with evaluation than with planning. The careful delineation
of alternative ob]ectlves,—TEE—EEFeful examination of the
pros and cons of various methods for achieving the preferred
objective, the proposed schedule of implementation, which
we expected to find in the Report, are to a great extent
lacking. :

’

We make this point with one objective: drawing ACAP's atten~
tion to the possibility that more explicit instructions might
have to be given to its Consultants., We suggest there might.
be two dangers here: (1) ACAP might not get the sort of
enllghtenment desired; (2) duplication might occur (it clearly
does~in this instance) between the work of ACAP Consultants,
and that of 0. C.G.S. and its Appraisal Committee.

B~ Recomnendatlons concernlng the University of Ottawa
Library School

Rec, 2 It is RECOMMENDED that in the light of
avatlable data, no additional library
schools offering programmes at the gra-
duate level Zeadzng to the first profes-
gional degree be established wzthzn the
next five years at least.

If an unempected change in the market

or the practice of librarianship should

ecall for extraordinary increases in

professionally qualified perscunel, a -
review of this restriction can be under- e
taken at the appropriate time.
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(note: It has been fully ascertained,
in a conversation with the Con-
sultants, that they consider
the Ottawa School as being phased
out, and that, if maintained in
existence, it would constitute an
"additional library séhool™.)

Comments:

T

1) - We fully understand that the Consultants were. expected,
and felt obligated, to make one or more recommendations based
on the relationship between manpower needs and manpower pro-
duction. However, we note that they characterize most of the
quantitative data available to them as "incomplete, uncertain
and inconsistent" (p.A40), and that they deplore the "shorta-
ge of hard, factual information on exactly what the nature
and scale of ‘the need,For bilingual llbrarlans/ 1s"(p A66);
hence, their first recommendation that "a thorough and conti-
nuing study of Canadian Library manpower be made.../to include
con51deratlon/ of the special needs for bilingual competence"
(p.Al13).

Under these circumstances, we wonder whether the Consultants
were well advised to attempt to establish a relationship
between manpower needs and production: since so little
reliable information is available, it might have been more—
prudent not to embark on an undertaking which, under the best
circumstances, is fraught with danger. ' o

2) Moreover, we shall show in a later section that the
available information may not have been used or interpreted
correctly by the Consultants, and that they:were led thereby
to exaggerate the danger of overproduction of librarians.

3) We also wish to state that, in our view, the Consultants
laid too much stress on the purely quantitative aspects of
the situation; the types of librarians produced, the special
qua_ities or qualifications that new, forward-looking programs
of training should foster, the determined -attempt to match
training with employers' requirements, may very well have
repercussions on employment pocssibilities which the usual fore-
casting techniques are ill-equipped to deal with. To illustra-
‘te: should' Ottawa produce in the next years a cohort of well-
trained librarians which employers favor, because of their
unique bilingual abilities, over graduates of other schools,
one should at. least raise the questions: is Ontario producing
too many librarians, or too many of the wrong kind?

We therefore reject the suggestion that the University of

Ottawa should await the results of the recommended manpower

study before deciding whether to contlnue lerarz>8c1ence
QO ation.
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Ree. 15 . It is RECOMMENDED that the library School
at the University of Ottawa should not be
continued in its present form. This recom-
mendation is made in eupport of the apparent
decision by the University of Ottawa to dis-
continue what kas been a programme of mar-

ginal academic quality. Any proposal to create

a new programme should meet standards of aca-
demic quality equivalert to those defined by
the ALA Standards of Accreditation, and should
satisfy market needs unmait by the accredited
schools, as identified by the results of the
Manpower proposed in Recommendation 1.-

Comments:

1) We agree fully with the first sentence. The designa-
tion, in 1971, of a new director of the Librdry School,
the authorization given him to create and fill new posi-
tions and to acquire data-processing equipment, the de-
cision taken by the Senate to abolish the B.L.S. program
and to install, in September 1972, a new M.L.S. program,
show that, long before the Consultants had produced their
report, we had determined to revitalize Library Science
Education on our campus.

2) We agree with the Consultants that 'we should not
attempt to continue the teaching of Library Science
unless we can fully satisfy ourselves that our School
meets the A.L.A, accreditation standards.

3) We also agree with the spirit of the recommendation
regarding the overproduction of librarians, but, for
reasons stated above, disagree with the conclusions
derived from it by the Consultants,.

Rec. 16 It i RECOMMENDED that the Universities
: of Toronto and Western Ontario explore,
especially with the University of Ottawa,
the possibility of establishing-a programme
of special courses and advanced research
related to archives, government documents,
federal library services, and other areas
for whieh Ottawa i8 a particularly suitable
~ base, thereby taking advantage of the re-
sources of the National Science Library
and other government libraries.

Comments:

We agree with this recommendation. We would .

however suggest that, should our University decide

to pursue its activity in the Library Science area,

the order in which the Universities concerned are

mentioned would be more proper if reversed. Moreover,

O we would insist that the recommended exploration in-

RJ(:volve;ffrom the very first steps, representatives of
“7 the libraries and collections mentioned.




These points are minor, however, in comparison to the
basic suggestion that the unique resources of the Ottawa
area be fully used in the training of librarians.,

C- Recommendati-ns concerning Francophone Education

Rec. 18 It 18 RECOMMENDED that no attempts be
made to establish a full-scule Francophcne
library school at the graduate level in
Ontartio. It is not feasible to establish
in Ontartio a Francophone programme of the
quality offered at the Université de Montréal.

Comments:

1) We are in full agreement with the first sentence of
this recommendation: this University's ambition has, been,
and continues to be, to succeed in a difficult endeavor:
offering a truly bilingual and bicultural program.

2) We consider that, in the second sentence, the Con-
sultants very probably meant "desirable" instead of
"feasible": there is no trace in their report that they
have studied the feasibility of the undertaking mentioned.

Ree, 19 It i8 RECOMMENDED that the Province of
- Ontario should agree to support advanced
studies for Ontario students at the Uni-
versité de Montréal through transferability
of Provinctial government fellowships.

Comments:

1) We do not object to this recommendation, though

we consider that its implementation would assist a
very small number of Ontarians: the Francophones or
the bilingual Anglophones who chose to follow a pro-
gram of instruction dispensed exclusively in French,
and that it would duplicate an existing program of
scholarships enabiing Francophone Ontarians to follow
in Quebec programs of studies not dispensed in French
in Ontario, :

Rec. 20 It i8 RECOMMENDED that Toronto ard

: Western Ontario take into consideration,
in their curriculum and academic regulations,
the special needs and interests of French-
speaking Ontario, thereby encouraging the
enrolment of Francophone students.




C-6

Comments:

1) We agree wholeheartedly with the spirit of this
recommendation though we cannot help ponder whether

it implies the duplicatioan of the considerable human

and material resources required to make this objec-

tive attainablie, in the hypothesis that Ottawa retalns
its bilingually - op1en+ed Library School,

2) We wvish to conclude this section by expressing our
deeply-rfelt satisfaction that the Consultants addressed
the question of the education of Ontario Francophones,
singled that question by devoting an explicitly-headed
section of their recommendations to it, and proposed
thoughtful solutions. As an institution deeply involved
in the welfare of French-speaking Ontarians, the Univer-
sity of Ottawa expresses its gratitude to the Consultants.

D~ Other recommendations

1) Recommendations 1, 3 to 14 and 17:

We do not wish to present detailed comments.on these
recommendations, which will be dealt with by the Dis-
cipline Group, on which we were represented.

2) Recommendations 21 - 31:
We are not directly concerned by these recommendatlons,

and will not offer comments beyond the one submitted

above: a clearer distinction between the roles of 0CGS and
ACAP will have to be achieved, so.as to avoid duplication,
confusion and frustration. :

E- Manpower projecticﬁs

A detailed critique of section III (Canadian Library Manpower,
pPp.A41~A62) has been prepared by the staff of the Faculty of
Library Science of the University of Toronto, and will un-
doubtedly have been brdught to the attention of ACAP. We
shall therefore not attempt to examine this question beyond
ralslng the following points:

1, The Consultants_seem nct to have taken into account
the repercussions which two of their own recommen-
dations would have, should they be implemented. _
Recommendation 12 states that the level of quali- .
ficdtion required for certification as school libra-
rianTshould be raised; Recommendation 13 states
clearly that the M.L.SJ should be required of
persons occupying supervisory positions in school
libraries and media centers.  Yet, no mention is
made of the consequences “of these measures on the
labor market, -



2. We are informed that projected graduati
tics for both Toronto and Western Ontar
exaggerated.

S
i

3. In determining the annual atitrition rate,
the Consultants seem to have erred by not
taking into account the numerous holders of
B.L.S. degrees who re-enter a University
temporarily to earn the M.L.S. One there-
fore wonders whether the same person is not
counted twice: as a present and as a future
member of the labor force.

4, The postulate that, Canada having 10% of the
population of the U.S.A., its library needs
are one-tenth of those of its neighbor, is
an attractive but fallible one..

-
-

F- Other statements concerning the "niverity of Ottawa

In the fourth section of the Report (Evaluation of
Programmes, pp. A63-A83) certain observations concerning
the University of Ottawa require brief comments. In those
pages, the Consultants act first as the devil's advocate,.
and list arguments tending to prove that Library Education
should be continued at the University of Ottawa, notwith-
standing their recommendation to the contrary; then, they
attempt to show that these arguments are valueless. Many
of their rebuttals are based on the expressed premise that
the Ottawa School was and is of-mediocre quality and on
-one of two conclusions: the expressed°one that it would be,
at this moment, undesirable to attempt to improve it, -or
the unexp“essed one that it would be. lmpOSSlble to do so.

.4-!

Concerning the expressed conclusion, we are in disagreement,
because of the fragility of the quantitative data used by
the Consultants, as stated above, but also because of their
unwillingness to take proper account of qualitative consi- .-
.,derations: bilingualism, new types of functions exercised
"in libraries, the growth of demand for archivists and spe-
cialists in records management the demand for library ad-
minlstrators, etc. : : '
Should the unexpressed concluSLOn have been the predomlnant'
one, we agree with its spirit: we do mot .intend to engage

In a makeshift job of replastering; our ™"new" School of
Library Science will excell, or it will not exist.

R R . : ’ ~—
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ADVISORY COMMITTEE ON ACADEMIC PLANNING

Ontario Council on Graduate Studies

COUNCH. OF ONTARIO UNIVERSITIES
Professor M. A. Preston 102 Bloor Street West, Toronto 181, Ontario

Executive Vice-Chairman (416) 920-6865

November 20, 1972.

Dean P. Hagen,

Faculty of Graduate Studies,
University of Ottawa,
Ottawa, Ontario.

Dear Dean Hagen:

As I indicated in my letter of November 13, I am now writing to describe the
area on which ACAP would like clarification from the University of Ottawa in
connection with the Library Science planning assessment.

The consultants in effect recommend that two library schools will satisfy the
provinces' needs for some time and that the commencement (or re-activation) of

a third should await careful manpower studies. This position may or may not be
valid and- ACAP has not, as yet, taken a firm position on it. However, we read

the Ottawa brief as saying that, even if this position is correct, factors other
than manpower considerations justify an Ottawa programme, since it would provide
qualitative features that would not be available in the other programmes. Some
such features are listed on pages C3 and C7 of the brief, but in ACAP's preliminary
examination the members were unable to identify ary, factors in the list which

other schools would not provide, except perhaps bilingual instructicn. We note
that instruction in library science in French is available in Montreal. We are
aware of the general advantages of bilingual programmes, but are somewhat uncertain
as to how th2y apply to graduate work in a professional field, particularly when
cost is considered.

It is this area (qualitative factors which only Ottawa would supply) on which

we would invite clarification if the University wishes to supply it. This may
not, in fact, require a meeting; a further document might suffice. TIf you and
your colleagues desire a meeting it would now appear necessary to schedule it for
Monday, Decemter 4 at about 3:00 p.m. This change arose because of the commit-
ments of those concerned in the other two universities.

Yours sincerely,
P \

< AT

’{4 A. Preston.

MAP.sg

cc: Dr. Chagnon
Dr. Joly



UNIVERSITY OF OTTAWA
550 CUMBERLAND STREET

UNIVERSITE D'OTTAWA
550, RUE CUMBERLAND

o,rr_ay&n 2, CANADA | .
CABINET DU VICE-RECTEUR OFFICE OF THE VICE RECTOR
ENSEIGNEMENT ET RECHERCHE B ACADEMIC AFFAIRS

November 29, 1972

Drn. M.A. Preston o
Executive Vice-Chairman '
Advisory Commitlee on
Academic Planndng -
Council of Ontarndio Undversdity
102 BRLoor St. West
Tononto, 181

Dean Professon Preston:

In a Letten dated November 20, you neques-

ted from Dean Hagen some clarnifications on this Undversity's views

concerning the nrepornt submitted to ACAP by its Consultants on Li-

%@a&yi§cﬁence Education. 1 hope you will not mind if 1 neply in
44 dtead. . .

1. Why Library Science at Ottawa ?

-

The document we adressed to ACAP attempts
Lo make the following points: +Lhe man-power projections submit-
ted by the consultants do not appear more convincing to us than
they seem to have appeared to them; thenrefore, we do not view
these projections as an adequate basis fon decision. Moreovenr,
we consddiden that Zhe consultants gave too Little weight to quali-
tative considerations 4in attempting to assess both the advanta-
ges of maintaining a Librany Scdience program here, and the
Likely demand for oun graduates. 1 shall now attempt to develop
the Last of these two points. :

- A. Ottawa is an excéptionally privileged
area in which to conduc® such programs.

[V

1. The Lange number (197, if we are well
informed) and great vardiely of Libraries in £his negion make it
ideal for the punrpose of orngandzing student visits and intenn-
ships, as well as assigning team papers, special projects and
neseanrch topics. Libranies and other collections that are
reav~da-wide in scope (the National Library, the National Science
[Jkuzang, the National Axrchives); the numerous special Ribranies

IToxt Provided by ERI
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created by Zhe Federal Departments, other governmental agencies,
and national associations whose headquarterns are Located in 0t-
tawa; the two Univernsity Libranies; the Municipal. Library with -
its many branches: where else in Canada can one find such a »
wealth of matenials, of opportunities Zo observe and possibly
even take pant in the day-to-day operation and innovative ven-
tunes of these institutions ?

2. The area is also, evidently, enormously
nich in human nesounrces, upon which a Library School could draw
in many ways: - the participation of Local expents as membens
0§ the < hool Councif on of its advisory committees, orn as parnt- -
time me w4 0f £ts teaching stafdf, or as advisdorns in neseanrch
on other ospecial siaff on student projects, or as panticipants
in seminarns, workshops, conferences, ete. could constitute a
-major safeguard of the quality of an Ottawa-based program of

insthuction. - |

These facts have been recognized by younr
Consultants, who recommended that special effornts be made to
ensdune that Zhe unique advantages of this area be made use of
in the training of Librarnians., The method recommended wilf,
however, probably strike any knowledgeable readen of thein ne-
. port as awkward, unwieldy and costly. : '

. B. The University of Ottawa constitutes a
unique milieu in which fo Tnain Librarians. o

1. Because of its bilinguaf and bicultunral
character, oun University can thain a type of Librarnian that
cannot be trained elswhere in Canada: the fully bilingual, bi-
culturally-oniented Libranian. .1t is verny imporntant here not
to adopt a nestrnicted view of what a bilingual RLibrarian is: -
we do not have in mind a Librarian trained in Montreal on Toron-
to and who happens to speak, at Least neasonably welf, the two
. 048icial Languages of Canada. To that definition we would add
‘the following components: an -exhaustive knowledge of the -voca-
bulanies, professional techniques and professional tools of Li-
branianship as it is practiced in French-speaking and in En-
glish-speaking countrnies; an adequate khnowledge of the two bo-
dies of Liternature to which Librany userns in bifingual areas
will wish to have access; sufficient familiarnity with the
other Linguisitic group, such as can be achieved only by daily
contact over a period of time and by deliberately plannied op-
portunities to explore that group's values, intenests and modes
04 thinking. N ' ‘ :

These outcomes, we feel, cannot be
achieved in a School which has, from the outset, been pLanned
“and conducted as a unilingual operation devoted to satis-
fying the needs of one Linguistic group: the staffing, the
collection of professional books and the program of such
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an inétitutibn are too dezeply influenced by the initial orienta-
tion 2o be rapidly and economically re-~directed towards a new
mission.

2. There i4 a considerable clientele for
Librarny Science programs 4in the area served by oun Univerxsity.

The §irst pant oguxhié_cZienteze consista
of full-time students; here are some statistics showing that
Zhe demand {rom this type of student is considerable and Zthat

L has consistently grown over the years: L

" Full-time students
Library School, U.0.

1960-61 = . 14
1965-66 r | 29
1970-71 | 79
1971-72 . I B §

. : They come §rom far and wide, but mostly
§rom Ontario and Québec; as an indication of this gact,lhe&e
48 the disinibution according to the Location of the University
Zhat conferned the deghree Auimitted fon admission by oun 1971-
72 gull-time students: : -

Ornigin of previous degree

Canada:
Eastern Provinces 9
B Québec 19
Ontario 40
Westenn Provinces é
, Europe: : 4
—_— . Asda: 4

Total 87 ‘

: Pant-time students constitute the second
part of oun clientele; although theirn numbers have not shorn

the steady increase neported above-registrations fLuctuat  {rom
15 2o 30 between 1959 and 1970 - we were pleased to note a con-

- 84denable increase in 1971-72, when we negistened 53 such
dtudents. The preponderance of the central Provinces is evident
here also; Ontanio, however, hat an even greater Lead on Québec.

O
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It must be admitted that this pant-time
manket has not been {ully exploited in the past: 2the hundnreds
0f professional Librarians wonrking in the area must numbern a
considerable proporntion of pernsons who graduated before the
M.L.S. became the "accepted" {inst professional degree, and who
would be greatly intenested in upgrading thein somewhat passé
B.L.S. without Leaving having thein jobs and moving their nesi-
dences. A nejuvenated Library School in O0ttawa should pay spe-
cial attention to the needs of such persons.

3. Thenre is a vast manket forn Ribranians in

Ottawa.

. Employed professional Libranians in the
ahea have been estimated to be approximately 600 in numben,
According to heliable estimates, about two-thinds of them wonrk
dorn the Federal Government and its vanious agencies. It is
also estimated that, in the next five yeans, one hundred new -
positions will be cheated in the Civil Service, while the at-
trhibution nate shall be at the 5% Level. 1% can thus be esta-
blished that the number of new vacancies, in Federal Libranies
alone, will be approximately:

: Attnition New positions Total Vacancies
1973 .20 20 40

1974 21 20 41
1975 - . 22 20 42
1976 23 - 20 43
1977 24 20 44

Assuming that the attnition rate is the
same in non-government Libranies and, forn safety's sake, that
only one-founth the number of new posts anre created in the same
perniod, 4L can be shown that 77 new vacancies will occur in the-
se Libranies. Thus, over the next five years. the immediate area
Should offen 290 new vacanCLeA Or an average of 58 per yean.

We would not, of course, expect the area's
employens to nestrict theirn necruitment to our School even though
it would be in a bettern posifion to satisfy some of their nequL-
nements than othen Schools because of our bilingual characten®
and, hopefuily, because of the innovative programs which will be
ment&oned Later. On the othen hand, neithern would we expect all
0§ our ghraduates to seek employment in the capital.

* The Dinecton Genenal of the National Librany states that, from
two applicants with equal professional qualifications, he will
automatically select the tilingual applicart; 2Zhe Directonrn of
the National Science Librany states that it would be desirable
that 100% of his staff be bilingual. The Municipal Librarian

and the Librarian of the University 05 0ttawa make similan sta-
tements.
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4. The Uniuenéity 0of Otiawa could develop
distinctive programs of study. '

Because it will probably want to make a .
clean break with the past, the University of Ottawa wilf not be
bound by traditions and by vested intenests when and if it
undertakes the rejuvenation of 4its offenings in Library Science.

Hence the 2ikelyhood that¢fén4téad of being satisfied to dupli-
cate existing programs, it will.want to expfonre new avenues.

Though careful studies are still nequired
before finaf decisions ane neached on that point, it does ap-
pear that new ventures 4in such anreas as information science,
necords management and Library administration could be profita-
bly undentaken. Thus, 0ttawa could produce breeds of Libra-
nians which othen Schools do not, and for whom the need 4is
being more and more clearly §elt.

The same could be sa4id about special couxr-
ses which your consultants necommended fon the Ottawa arca:
Govennment publications, fedenal Library senvices, anchdives
‘management, ete. -CLeanly, a nenovated Ottawa School could in-

. clude such elements 4in its program, possibly as areas of speci-
Lization, and thenregore turn out Librarndians that ane qualitati-
vely different from those who obtained thein training elsewhene.

: " To summanize: we {eel that it would be
verny desdirable that Library Education continue -to be taught at
Ottawa because this would satisfy a real demand, both §rom
students and from employers, and because we deem that we can
satisfy special demands from employerns (for truly bilingual
Libranians and for Librarians tradined in special aneas) which
othen Schools cannot or, at Leasdt. have not up to this moment.

11. 14 Montreal an altennative ?

\ : » The Consultants necommend that Franco-
phone Ontarians be financially assisted by the Provincial Go-
veanment, should they wish to underngo Library Scdience education
in French at the Undiversiteé de Montnéal. (This, at Least, ap-
pearns tc be Zhe most plausible intenpretation of a somewhat
obscune necommendation). Vour RLeiten to Dean Hagen naises the
same issue. 1 shall make two comments on this point.

A. The Library School at the Univensiteée de
Montrnéal is unilingual : allf instruction 48 given 4in French.
1t Zherefore does not possess the charactendistics which we
outlined above when describing our aspirations for a Librarny ™
School at the University of Ottawa. We do not question the
quality of the program dispensed at Montréal, we simply stress
that its objectives ane different from those we would strive to
attain, werne we to pursue our activities 4in this area. We do
nod. eithen, question the objectives of the Montreal Schoof;

3
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we submit that it 48 healthy for Zwo Schools to have different
objectives as Long as the basic goal: providing excellent
education, 44 atta&ned by both.

B. What has not been shown by the corsultants,
orn by anybody el to ounr knowledge, 48 that the Montreal Schoot
would be willin, ad able to welcome substantial numbers of On- -
tarnio students. we are neliably infonmed that that is not the
case. With 80 full-time students this yean, it would appeanr
that the School 4is approaching its negistnation ceiling. It
does not seem veny Likely that the Univernsité de Montréal would
be greatly metivated to increase substantially its investments
(in buifdings and in pensonnef pariicularly) with the main ob-
jectéive of being 4in a betten position to gneet a numben of
Ontario sifudents.’ .

111. what about costs ?

Voun Letten also raises the quedtion of
costs. The folRowing comments appear appropriate.

'A. Operating a Librany School is admittedLly

costly: oun Commiftee submits a nough estimate of $400.000 for

A ruiToxt provided by ER

a nanovated Schoolt.

B. What is the cost of zthe aZt:anat¢ve pro-

,poéed by youn Conéultanté ? We naised the questicn with them,
~and obtained no answer. - 1f we analyse thein suggestions, howe-

ver, we come up with three majon elements. The d&éappeanance
0f a Librany School in Ottawa should be compensated, they state,
by three measunres:

1. Ontarnio students wishing to study at the
Univensité de Montnéal should be assisted g§inancially by the Pro-
vincdial Government through the device of making its graduate fel-

- Rowships Zransferable..to anothen Province. (Rec.# 19)

This would not increase costs if we can
aééume that the same students who would have negistened at 0t-
tawa would now negisten at Montneal, and would obtain the same
amount of financial-assistance. As a matten of fact, we pointed
out in ounr nreaction to the Consultants' neport that a federally
financed program now exists for the very punpose of assisting he
student who wishes to folLow, 4in another Province, a program of
study not offened in his mothen-tongue in his own. Province. Wenre
Ontanio to take advantage of this program, some pnou&nc&az gunds
might be economized. _

2. The Un&venéLILeé 0f .Toronto and of Westenrn

e

Ontanio should be more attuned 2o, the needs and interests of French-

dpeaking areas of Ontario, and adjust their curnicula and negula-
tions 4in such ways that, mohre Fnancophone students being encoura-
ged %o ennoll, betien ZLbnany sdenvices shall be made available to

ERJ(:Faench Apeak&ng OntanLanb. (Rec # 20)
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‘ As stated in out §inst report to ACAP, this
48, to us, a heant-warming suggestion; since we have no amb&t&on
Lo monopol&ze the graduate education of Francophone Ontarians, we
would be inclined to agree with it.  Howevern, this would entail
condidenable costs: pensonnel would have to be added to the staff
0f the fwo Schools, most probably; thein professional gollections
would have to be enlanged; measunres would have to be #ken to com-
pensate for the inabifity of the Toronto and London areas to pro-
vide students with the Lanrge and varied collections of French ma-
tenials with which they would want to become familiar, 4in spe-
cialized areas as well asd in general Literature, etc.

These measunres would have to be taken 4in
4two Schoots; 4is not that duplication, too ?

3. The Undivensities of Toronto and Westenn
. Ontario should attempi to establish a progham of special counsdes
E ~ak4ng advantage of the resounces of the Ottawa area (Rec.# 16}

4 We asddume that these counses would actually
be given in Ottawa. What would be the costs involved ? Those
of Zransporting teachens and students, of securing teaching and Li-
ving quanrtens, of setling up some sont 04 permanent secretanriat, etc.
We anre completely unable, due to Lack of 4n60&mat¢on to Auggeét
even a hough estimate of the total codt.

C. Even 46 it was demonétnated that whatevenr
othen dnawbacké they have, the Consultants' nrecommendations ane
more economical than the openation of a Library School in Ottawa,
we submit that such a consideration should not be the major detexn-
minant of the decision neached. 1t 44 universally agreed that
bilingual countries, governments, firms and associations are monre
costly to run Zhan unLZLnguaZ ones; the question then becomes: 4is
what one buys with the extra money worth the expenditure:? The
answer each one will give will §Low from divernsde considerations,

~hanging §rom political philosophy to penéona£ expendences with
membené 04 the othen Linguistic ghroup.

' Tnasmuch as a Province can be said to have
given an official answer to question raised above,Ontario’s

neply is affirmative. The statements of ex-Prdime "Minister Robants
concenning Ontanio's nesponsabilities towands its French-speaking
population; some of the rnecommendations conitained 4in the Draft
Repont of the Wright Commisedion (Recommendation No 7 touches pre-
cisely on Library Science proghams in French); some of the necom-
mendations of the Symons Commission (Recommendation No 55 and 56
deal with French and bilingual Library services); these and othen
pronouncements all seem to point to the same conclusion: Ontardio
dhould be WLZZLng fo pay forn the extra costs of bilingualism.

As . fan as the Univensity of Ottawa is con-
cenned, cven morne dirnect and clear-cut indications of the Provinces's
wi?l can be adduced henre:

-
!
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1} The very Act of the Undivensity, enacted
by the Ontanio Legislatunre, makes an obligation to us Lo promote
bilingualism and biculturalism, and to foster the development
of the French culture 4in Ontanio. 14 it ACAP's contention that
the neal but unexpressed intent o4 the Legislatorns was that 0£-
tawa should pursue these aims as Long as no extra expense L4
involved 7?

2) The annual provincial grants to oun Uni- :
vensity, aimed at covernding the extra costs of bilingualism, anre
anothen concrete indication of Ontario's will to countenance the
costs that sprning from the acceptance of a bilingual, situation as
a valuable asset. No distinctions have even been made, 4in dis-
cussdions conceaning these grants, between graduate and undenr-
.graduate proghams, ‘nor between pnoﬁeéééonaﬂ and non-phofessionatl
ones, as suggested by yourn Letten.

IV. The Decembenr 4 Meeting

We should veny much Like to send two rephre-
sentatives to Toronto to meet with some on all of the membens of
ACAP. Dean Hagen being unavailable on that date, our represenia-
t&veé would be: =

Dr. Mancel Hamelin, Vice- Dean 06.Gnaduate Studies
Drn. Jean-Manrde Joty, Associate Vice-Recton (Acad.
Affains)

A Both of these genttemen are membens of the -
Committee on LLbnany Science Education and are therefonrné well
dnformed on the work pergormed by the Committee and on the conclu-

A¢on4 it has neached.

Yourns very truly,

i o

faurice Chagnon Vice-Recton
(Academic Aﬂﬁﬁ&ﬂé)

~MC/ZLe
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; OFFICE OF THE VICE-PRESIDENT UNIVERSITY OF TORONTO
ASTITUTIONAL RELATIONS AND PLANNING ’ TORONTO 181. ONTARIO

October 31, 1972

Professor M. A. Preston

Executive Vice-Chairman

Advisory Committee on Academic Planning
Council of Ontario Universities

102 Bloor Street West

Toronto, Ontario

Dear Professor Preston:

I am writing to state the University of Toronto's response to
the Library Science Assessment_Report.

The University of Toronto has studied with close attention the
Report to ACAP by the Library Science Assessment Consultants entitled
"Ontario Library Education”. Although we have reservations about
matters of detail in some of the statements and recommendations of
the Report, we found it on the whole to be stimulating and forward-
looking. It sets forth changing needs, examines existing practices

-and attitudes in the 1ight‘of‘those needs, and suggests.new directions

that are required of the profession, and therefore required of the
professional school if it is anxious to meet those needs.

-We found the three main topics of the Report particularly interesting -
and usefult first, its emphasis on broadening the traditional concerns
of librarianship to embrace the new dlmensions of information science
and operational researchj second, its approval of. interdisciplinary
and trans-disciplinary appreoaches in instruction, research and service;
and third, its stress on the paucity of research in library science at
the present time. We shall make general comments on each of these topics,

~and then a specific statement of intention.

Regarding the inclusion of information sciences as an area of high
priority in the doctoral programme of the Faculty of Library Science, -
this University has recognized the importance of this discipline through
the establishment of our Institute for the Quantitative Analysis of Social
and BEconomic Policy, through the development of computer science research
and its applications in areas such as industrial engineering, psychoacoustic
research, management science, and--1n many other ways. We have reached a
position of real strength in the areas that contribute to information
science. It is true that the Faculty of Library Science needs to expand



its contacts with the theory, methods and techniques of this crucially
important discipline. We recognize that it would be an incomplete

and one-sided development of library education not to give full weight
to the new quantitative tools that are increasingly necessary for the
management of many complex enterprises including universities and
libraries themselves: science-based approaches, the control of
information, the -design and analysis of systems.

Action for the Faculty of Library Science with regard to the
offerings in information science beyond the M.L.S. level will require,
first, a careful consideration of the M.L.S. programme to discern what
would have to be developed within it or added to it as a base for Ph.D.
studies; and, second, the exploration of possibilities of co-operation,
development, and integration of the immense resources already possessed
by the University in this area. The necessary preparatory study is
already planned. The possibilities for specialization within information
science are numerous enough that there need be no conflict at any time
with the offerings of the University of Western Ontario at the doctoral
level.

Secondly, regarding the multidisciplinary nature of librarianship,
we accept the criticism in the Report that we have not as yet made
sufficient use of other university resources by cross-appointment and
. active involvement with other disciplines, even though we possess the
necessary strengths in many relevant areas. We will need to effect. this
involvement by transfers of resources, since increased resources for new
programmes must now come almost exclusively by that route. The Faculty’
of Library Science is anxious to take advantage of resources in the
University by using people from other faculties within its courses and
by encouragling students to take outside minors,-

Thirdly, in library science-research, we recognize the need to i
develop this area, and we believe that such development will proceed most
effectively in relation to an on-going doctoral programme which generates
questions and the impetus to solve them. The health of a faculty requires
that the atmosphere of research be felt by all its members. One of the
important reasons research is not evident at present is that funds from
most of the sources mentioned in these recommendaticas have simply not
been available. The Canada Council, for instance, has only recently
recognized library science as ellgible for research grants. We are
hopeful that the Report's strong recommendatiqns in this regard will
produce satisfactory results.

An important aspect of developing activity in research is a
favourable general climate. The Faculty of Library Science has expanded
rapidly in numbers in very recent years, and has been much preoccupied
with developing the new M.L.S. programme and other concerns related to
its new building and the organization of its activities as a fully -
graduate department. It now enters upon a period of consolidation, and
the time is favourable for the encouragement of. and planning for, research.



A Tull doctoral programme would be a special impetus to what might be
done, as will be the Ph.D.-holders we have recently added to our staff
and those we will shortly have by the study-leave route. As stated
above, however, research -- good.research -- needs to be encouraged as

a positive and integral part of the teaching of everyone in the graduate
department.

As the Report indicates, there is a genuine lack of research
literature related to Canada, and we are in an excellent pos1tion to
take a role of leadership here.

¥* ¥

The University of Toronto believes that the deferral of support
for the Toronto Ph.D. in Library Science recommended in #21, page A—l7
of the Report is unwise and unnecessary. We urge the wisdom -- with
regard to the time factor involved for the doctoral candidates, the need
for such highly trained people in Canada, and the capacities of the
Canadian professional schools to develop and offer such training -- of .
giving immediate approval, and formula funding, to the Toronto Ph.D.
in Library Science, on the basis of the following undertakings:

"1, In the matter of bolstering our information science options,
we shall immediately initiate recruitment of resources from the Institute
for Quantitative Analysis, the Department of Political Economy, the
Department of Computer Science and the Faculty of Applied Science and
Engineering. In our attempt to correct the deficiencies which we have
acknowledged to exist, our initial thrust will be through the recruitment
~of resdurces already existing within the University, for the following
reasons;

(a) We have on our staff people of high quality in a
number of relevant areas;

(b) We could make the requisite changes more quickly
from internal sources;

(¢) The qualify'of personnel is better than we would
probably. obtain by recruiting directly 1nto a Library
801ence Faculty; and i

(4) We want to strengthen the relationships between the

: Faculty of Library Science and the rest of the University,
and combat the isolation which too often is a general
characteristic of professional schools.,

2, In the,development of cross—appointments with other disciplines;
we shall again begin by initiating arrangements to reallocate resources
already existing.
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3. In the third area of criticism, the need for active promotion
of ‘research in Library Science, we have some strength beyc 1 what was
evident during the summer in the members of staff returni rom study.
leave. Nevertheless we shall in all likelihood be obligeu .o go outside
our present staff establishment in order to consolidate the research
strength to the extent required for first-rate doctoral work as well
as meeting the profession's great need for continuing education. We
intend to do this 4if necessary. It is obviously prudent to canvass
our personnel in different but related fields -- as we did in appointing
the present Dean of Library Science. In any event we undertake to
strengthen the research capacity- and initiative of the Faculty of
Library Science to the extent of at least one senior appointment in
1973-74 and one in 1974-75. In addition we are desirous of co-operating
with the University of Western Ontario for our mutual benefit, and we
are interested -- along with Western -- in the possibllity of making .
use of the resources in the Ottawa area and other areas.

In view of the urgency of the need for Ph.D.%s in Library Science
in Canada, and of the favourable appraisal received by our Ph.D. programme,
we admitted three further doctoral candidates during 1972 -- one from
the faculty of Western, one having left a senior post in the McGill
Library system, and one being the Chief Librarian of Memorial University,
' on sabbatical. We urge the approval of the Ph.D. programme in Library
Science for immediate funding, on the basis of the undertakings given.
‘above. There would be a real problem for this University to commit
further resources to this programme without the assurance of formula
'support.

We shall welcome an opportunlty to discuss further the points
raised in this reply.

Sincerely yours,

o ’

J. H. Sword
Vice-Preslident :
Institutional Relatlons and Planning
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University of Vestern Ontario response to the Consultants
Report of the Advisory Committee on Academic Planning on the School of Library
and Information Science.

This response was generated by a sub-committee of Senate consisting
of representatives from the School of Library and Information Science. the

general university faculty, graduate students and the relevant University
administrators.

The Committee felt that, in general, the consultants report represents
a careful study of the present stage of development of graduate work in Library
and Information Science in Ontario. We have the impression that the consultants
have placed more emphasis on appraisal of Ontario Library Science against long-
established standards existing elsewhere than on positive planning assessment
for particular provincial and national needs. Some of the reservations we have
must be identified before accepting their assessment of the situation.

(1) Our present M.L.S. candidates meet the admission requirements
suggested by the consultants (p.A14).

(2) We question the basis upon which the consultants (p.A51) reached
an estimate of Canadian need for Ph.D. qualifications in Library
Science. The American bench mark is derived from a steady state

situation not yet attained in Canada and, therefore, is,6at best,a
statement of minimum needs.

(3) We would contend that no school in Canada has a better record
of sustained publication than our own (Appendix I). To judge our
productivity against long-established foreign schools is to do
Canadian Library Schools an injustice. In view of Appendix I we
remain uncertain as to what constitutes "a recent history of

sustained publication" (p.A17) in the field of Library and Information
Science.

(4) We are puzzled by the conclusion of the consultants that the
senior University administration is "at best, somewhat neutral" in

their attitude toward the Ph.D. (p.A77). To dispel this ‘mpression
please sce Appendix II.

le believe that proposals contained in the documents describing the U..0. Ph.D.

El{i(j program (which were evidently not examined by the reviewers) could be implemented




in the near future within the guidelines suggested by the consultants (Appendix
II1). We would draw attention to the fact that the Ph.D. proposal from U.W.0.
is directed toward certain aspects of information science. This subject has
been identified as a priority area by the consultants. We believe that the
program could be expanded into other aspects of information science if an
appropriate co-operative venture were developed with the University of Toronto.



APPENDIX 1

Publications of full-time faculty since 1967 (the establishment year of
the School of Library and Information Science)

Excluded from this list is the series of nine printed pamphlets
issued in connection with the American Association of Library Schools
conference held at SLIS in July, 1970. These were written by several
faculty members as discussion papers, but some of them contained
results of research. All teaching aids (such as Professor Colvin's
renowned Cataloging Sampler) are also excluded and all informational
publications not based on systematic research. Boosk reviews,

conference papers, purely technical reports or manuals, and reports
on professional experience are also ignored. Even such professional
work as abstracting or indexing is not included. Only significant
journal articles are listed (13 out of a total of 29).

Monographs (other than Occasional papers, directories, etc.)

William J. Cameron [ With Brian J. McMullin], The HPB Project: Phase I
Describing an experiment in creating a Universal Bibliography of
Hand-Printed Books by using the computer's memory bank and by
developing a step by step cumulation of existing records. London,
Ontario: School of Library and Information Science, 1968. xx 158 pp.

William J. Cameron [ With Brian J. McMullin and Joginder K. Sood],
The HPB Project: Phase II. Describing an exper.raent in creating
a computerized cumulative short-title catalog of hand-printed books
leading to a universal bibliography of books printed 1453-1800. With
illustrative material from John Milton and Miltoniana. London,
Ontario: School of Library and Information Science, 1970. ii 165 pp.

William J. Cameron, Poems on Affairs of State. Augustan Satirical Verse,
1660-1714, Volume 5: 1688-1697. New Haven & London, Yale

University Press. 1971, XLIII, 650 pp.

William J. Cameron, A Perfectible Milton Bibliography. An experiment
in collocation of the machine-readable bibliographic records of the
HPB Project. London, Ontario: School ¢f Library and Information
Science, 1972, v + 43 +48 + 30 +16 + 15 pp.
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William J. Cameron, [In preparation] Pamphlet libraries in London
Coffee-Houses in the mid- Eighteenth Century., An exercise in
A bibliographical control of pamphlet literature using the machine-
readable records of the HPB project.

Gloria M. Strathern, Navigations, traffiques, and discoveries:  an
annotated guide to publications relating to the area now the province
of British Columbia, 1774-1848. Victoria, B.C., Social Sciences
Research Centre, University of Victoria. 1970. 15 + 417 pp.

Constantine M. Hotimsky, Russian Abbreviations in Descriptive Biblio-
graphy. London, Ontario: School of Library and Information Science.
1972. 50 pp. Co

2. Parts of books

William J. Cameron, '"The Development of Eighteenth-Century Studies in
the British Commonwealth" in Studies in the Eighteenth Gentury Papers i —
presented at the David Nichol Smith Seminar, Canberra:1-966. Canberra:
Australian National University Press, 1968, pp. 31-48, '

William J. Cameron, "John Dryden's Jacobitism! in Restoration Literature
Critical Approaches., London: Methven & Co. Ltd., 1972. pp. 277-308.

Florence DeHaft, "u. S Library Technician Programs'' (In Schick, Frank L.,
ed. North American Library Education Directory & . Statistics, 1966-1968,
Chicago: American Library Association, 1968. pp. 27-30.

Florence DeHart [ With Frank L. Schick], "Prices of U.S. and Foreign
Published Materials" (In The Bowker Annual of Library and Book Trade
Information, 1969. New York: Bowker, 1969. pp. 41-52).

Geoffrey R. Pendrill, Medical Libraries and Medical Literature. Five
Years' Work in Librarianship, 1961-65. London, The Library
Association, 1968. pp. 71-1009.

3. Journal articles (selective list)

Florence DeHart, "The Rutgers Doctoral Program' Journal of Education
for Librarianship, Vol. 10, Spring, 1969. pp. 319-322.

Florence DeHart, '""Standardization' in Commercial Children's Cataloging;
A Comparative Study of 100-odd Titles." School Library Journal,
Vol. 95, Februdry, 1970. pp. 744-49. :




Frank T. Dolan, "The Role of the Information Scientist" in International
Journal of Man-Machine Studies, Vol. 1. January 1969.

Frank T. Dolan, "Information in the Petroleum Industry' in The Journal
of Canadian Petroleum Technology. July-Septembler 1969,

Frank T. Dolan,"Information Transfer in Informatlon Sc1ence” in
Information Science in Canada, Vol 1, No. 2. Sprmg 1970.

Janet H., Fyfe, “Scottlsh Cellections in Canadian Libraries" in lerary
A Review, Vol. 20. Autumn, 1965.

Constantine M. Hotimsky,'"A Russian account of New South Wales in 1822"
in Melbourne Slavonic Studies, 1967, No. 1. pp. 82-95.

- Constantine M. Hotimsky, '”Bibliography: Library Science: Soviet Union"
in Canadian Slavic Studies, Montreal, 1967-1968, Vol. 1, No. 4.
pp. 1-14. Vol. 2, No. 1. pp. 1-6. S

o

Constantine M. Hotimsky, ''Slavic Studies and Libraries" in Canadian
Library Journal, Vol. 27, 1970. pp. 119-123,

Sam D. Neill, "Books and Marshall McLuhan'" in Library Quarterly
41:4, October 1971. pp. 311-3109.

Sam D. Neiil "The Environmental Surrouna an Argument for Resource
Centres'" in British Journal of Educational Technology, Vol. 2, No. 3,
1972. pp. 88-101.

Hans G. Schulte- Albert, "Gottfried Wilhelm Leibniz and Library
Classification” in Journal of Library History, VI No. 2 (April, 1971}
pp. 133-152,

Elaine Svencnius, "An Experiment in Index Term Frequency!" in Journal of
the American Society of Information Science, (March/April 1972).
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The University of Western Ontario
London Canada

APPENDIX II

I have discussed the paragraph headed "Attitude
of the University Administration'' on pages A76 and A77 of the
Consultants Report with the Vice-President (Academic), the
Dean of Graduate Studies, and the Assistant Dean. It would
appear that the Consultants in describing the attitude of the
University Administration as '"at best somewhat neutral" have
over-rcacted to our statements that the next ten vears at this
University will be a period of consolidation rather than one of o
rapid expansion. This general philosophy applies to the
School of Library and Information Science as well as to other
F»~-uities within the University,

I should add that the University has a strong
commitment to the School of Library and Information Science
as is evidenced by the rapid build-up of Faculty over a
relatively short period of time and by the provision of newly
designed, highly functional physical facilities. The University
also supports the proposed Ph, D, program. It should be
possible to make the new appoiniments recommended in the
ACAP Report by two stratagems: (a) by making suitable
replacements for raculty members leaving, and (b) by the
use of part-time funds for the creation of full-time positions,
Also, if the Master's program were to expand further, additions
would be made to the Departments establishment.

I should also like to comment upon the statement on
page A77 of the Consultants Report, ''it is hoped that no special
significance attaches tc the fact that the School is not in the
building program for the period up to 1980, The fact that the
School of Library and Information Science is not on our current
building program in no way reflects a lack of interest in the
School. The provision of the present accommmodation at a distance
from the new D, B, Weldon Library was the choice of the first
Dean and his Faculty. At the time it wou'd have becn possible,
as was done at the University of Toronto, to incorporate the
Library School in the plans for the new D, B, Weldon Library.



It is the opinion of the present Dean, the Faculty, and the
Administration of this University that the present quarters,
although "temporary’, arc very well suited to the academic
requirements of the School, It seems a curious suggestion
that the future of a School should depend upon exterior

bricks and mortar., Our {first priority has been a conscientious
attempt to attract first class Faculty,

The plans of the School of Library and
Information Science have the full support of the University,

D. C. Williams,
President and Vice-Chancellor,

October 27th,
1972,
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APPENDIX III

Guidelines implicit in Recommendation 21.

The initial areas of research approved for the Ph.D.
program at the School of Library and Information Science are
Bibliography and Bibliographical Control of Info..ation.
“Bibliography" is ancillary to "Bibliographical Control of
Information", which has been a recognized area for research
since Luther Evans, Librarian of Congress, coined the term in
1943. A bibliography taken from Library Literature (which
covers only about 40% of the literature 1in English, and
probably less than 20% in other languages) is provided to
illustrate the narrower limits of the field, and suggest the
focus provided by the profession.

Four facult,; members who have completed Ph.D. work in
the field and who are actively undertaking research work in
the area have identified the "specific, clearly circumscribed,
focus" on which they will concentrate:

W.J. Cameron: Bibliographical control of early printed books
F. DeHart: Content analysis

E. Svenonius: Classification and Indexing

H.G. Schulte-Albert: History of classification

Explicit relationships with Althouse College of Education,
the Faculty of Engineering Science (especially the Systems
Engineering program), the Faculty of Social Science (specifically
History, Sociology, Psychology, Computer Laboratory) the Faculty
of Arts (specifically English, Russian and French), and the
Faculty of Science (especially Computer Science) are being
developed.
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LIBRARY LITERATURE 1943-1945

Bibliographic control

Amcrican library association. Joint com-
snittce on indexing and abstracting in
the major fields of research. Plan for
proposcd unificd indexing and abstract-
I'Eg service. ALA Bul 39:370-1 O 15

5

Pollard. A. F. C. -Proposcd plan for the
mobilization of bibliographical references
to the contents of the world's non-fiction
litcrature. Brit Soc Int Bibliog Proc
5:55-66; Discussion 66-73 S "43

Woledge, G.  Organization of knowiedge
in books. -Lib Q 13:281-92 O 43

Sae also
Abstractin

Bibliogra, ﬁy. Inter-
nauona% .

Bibliozraphical control

Bibliographic_control of scicntific_informa-

’tj‘gn. Lib Cong Inf Bul pl6-17 Je 7-11

Bi})llio%ra,phical.scrvice. Mod Libn 1:21-§
'3

Briet, S. Rapport sur la création d'une
commission mixte d'enscignement pro-
fessionnel suggérée par la Fédération
internationale de documcntation. Jn In-
ternational library committee. Confer-
ence, l4th, 1948, London; proceedings;
Int Fed Lib Assns Pub 13:94-101 49

Translation of title: Report of the cre=
ation of the Joint committes on Professional
training suggested by the International fed-

eration of documentation,.. = .

Bristol, R. P. Control of subject infor-
mation; can it be mechanized? College
& Rescarch Lib 11:222-7 Ji 'S0

Campbell, H. C. Role of the United na~
tions and specialized agencies in biblio=
graphical development. College & Re-
search Lib 10:326-8 O 49

Chicago. University. Graduate library
school and Social sciences division. Bib-
liographical services in the social sd-
ences. Lib Q 20:79-99 Ap ‘SO

For dipeet aee Soclal sciencs literature~

Bitliography R

Clapp. V. W. Archivists and bibliographi-
cal control; a librarian's viewpoint. Am

. Archivist 14:305.11 O '51

“In the bibllographical work of le

Lraries we need analysis at various levels.
We nced macroscoplc analysis. as of cole

luetlons.  We need intermedinte analysis,-

ns of Looks and periodical articles, by more
ar lexs peneral of  specific subjecta.  \We
necd anleroscople analysls of the individuat
canncpls  saggested by Q:\ruculnr ‘aorde.
natnes,  and 0 forth, Ve nced Dbiblio-
vinbhlcal nechanising to store these analy-
sae-ieshanising  mors  capacious, more

ndagtable, more reproducible than those we -

lave now. We nced standards and proce-
durca which will make generally &vailable
thn bibllographie work which now fs going
4n in thouxands of centers and whose use-
.!9lneru Is restricled to those centers for
want of propef mechanisms and organiza-
tan, We need to reduce unnccessary due
lu!l.-utlon and overlapping, to inercare covep~
aitt, and to Jower the cost of hibllographical
Lirvices,  Theso are objeclives, Progress
tuward them is alow, but is gsnuins.”

‘Cataloging
ification

l949-571 C No enfres "‘7*“'43)- "

Bibliographical contvol—Contintted

Clapp,; -V.-W. Confercnce on bibliographi-
cal centrol of government scicutilic aud
techuical reports, Lib Couy Inf Bul -
6 S 30-0 6'47 ) .

Clapp, V. W. Indexiug and abstracting;
recent past and lines of future develop-
‘ment, College & Research Lib 11:197-
206 J1'50 . .

Clapp, V. W. Rationalization of publica-
tion of scicntific literature. Lib Cong Inf
Bul 10:16-17 Ap 23 '51 _ _

Egan, M. E. and Shera, ], H, Prolegomicna
to bibliographic control. - J Cat & Class
5:17-19 Winter "49 :

Evans, L. H. Librarians’ agcnda of un-
finished business. College & Rescarch
Lib 12:309-134+ O '51 .

Grolier, E. de. Une politique nationale du -
livre et3 g; 'l4a8 documentation, Livre et

Mg‘orﬁ'fr?nntdlon of t:tl‘el: National polley for

i la\edm"g%um.e‘r‘\ldl} °=}m: many Maps
charts, and tables of ths production .of
books, government documents, filme, and all
other sources of Information in France, the

bibtiographical control of this materfal and
{ts avallabitity for use in archives deposte

. tories and public librarfes. The article cone

siders the state of the public and other U-
btraries in_France -(except Parls, which will
bo treated in a subscquent article), and
gives many statistics on gopulnuon. bor.
rowers, volumes, loans and Income. The
entire atudy is made as an ald to a much-
needed reorganization of the means of the
production and uss of books and other
sources of Information and culture.
Haykin, D. J. Autolibrarian, or biblio-
graphic controls of the future. Lib Cong
Inf Bul 10:18-19 F 1951
Heury, M. I. Somc problemns of bibliog-
raphic control in the social scicnces. Sp
Lib 41:87-9+4 Mr '50
Indian library association. Bibliographical
. services; report of the working party.
Abgila 1:B106-B120 Je; B121-B140 S ’50
Murra, Mrs K. O, UNESCO/Library of
Congress Dbibliographical survey; first
interim _report of the Library of Con-
gress Bibliographical planning group
une, 1949, Lib Cong Inf Bul ?p pl-16
I 5-11 '49. Also appeared in College &
esearch Lib 10:406-16 O '49 :
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_ Murra, Mrs K. O. UNESCO/Library of
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nress hibliographical survey; sccon
ﬁicl::‘r‘i:\cx:rcport of the UNI-._SCO/ler:_\ry
of Congress Dibliographical planning
group. 1ib Cong Inf Dul app p '1-57
S 13-19 49 l Cof in
t state of the devclopment of in-
Prtclf:ili‘ng,; :\l;-alrncliu;: and bibliographical
services by UNI-'.SCO.. 1.ib Cong Inf
2l S:aapp p 1-3 My 29 S,ll) i ‘
Processing committee of the Library o
 Conpressy Lib Cong Inf Bul pll-12'S 2-
s

adiord, W. Catalogs, codes and biblio-
R.:;lrlmfhicn\ivcnnlrn]‘ anllcuc & Rescarch
Lib 100395400 | O '49 -
Shera, J. . and Fian, M. F. eds. Biblio-
graphic organization; papers iresented
befare the fiftceath annial Conterence ot

the Graduate library schoal July 21-29, -

1930, 1951 Uaiv of Chicago press

Jokuaienta-
sation und
DoXumenta-

i, e steand Jder

fia, ol
Nachiickien iae
-9 1) 00

RIS 0 AR ST U B PP

feondation dn fouth Adelea, ofanization angd
s ouldemas,

Susvey of hiblispraphical resources. N

Zeaand Lib 12:185 Ag 49

/‘1’52-:7’1,;

Bibliographical control

Brodman,- E, Contribution of the Army
mcdical library to the bibliographic con- -
trol of medical literature. Sp Lib 43:48-
544 F °52 o

Brummel, L. Nationale en internationale

. organisatie. der bibliografie. {Translation:
National and international organization
oi bibliography) Bibliothcekleven 37:
209-24" Ag-'52

For digest sce Blbllography, International

Downs, R. B. No books should be out of
reach. Calif Libn 13:77.80+ D 'Sl

Downs, R. B. Problems of bibliographical
control. T.ib Trends 2:498-508 Ap 'S4

l{n5-57
Bibliographical control

Adkinson, B. W, Intcrnational utilization
ot rccorded knowledge, fn Shera, J. H
anil others. Documentation in . action.
p 163-75 . .

Bull, J. P. Bibliographical control of state
iisiorical material, Southcastern Libn §:
49-33 Summer 'S5

Campion, E. E. Existing . bibliographical
resources; dead cnd, detour, or freeway?
Am Doc 7:83-6 Ap '56 -

Clapp, V. W. Unfinished business. Sp Lib .

48:246-9 Ji.Ag '37

Controllcrship foundation,.ine. Case studies -

in rccords retention and control, prepared
- for Controllership foundation, inc.-, b,
Jewel Moberley and others). Serics
no 1) 1957 Thc ioundation, Ncw York'
Downs, R.-B. Problems of bibliographical
controi. Bkmark (Idaho)} 9:5-8 § '56
Dubester, H. J.° Catalog—a finding list?
Coll & Res Lib 18:107-114 Mr '57
Foley, D, W. Conference on practical utili.
zation of ‘recordcd knowledge, Western
Reserve " university, Cleveland, Qhio,
January '16-18,. 1956, - Ont  Lib ‘R
o 102:5 My '86:. 0 D R

Testiton of docue .

E-11

40:

s

Bibliography, Na-
tional

Perr

- ity? In She
m

Taubie, M. Termiuation of t!'.|u C"i':'u:c .?i
scientific  vescarch  and _n.--:'«:‘r.:n:xv..'n‘t
project of the Fibrary af Corgress, b
Cong Inf Bul pid My 4-10 .3 . ,

United nations wdueaticual, scientiic ant
cultural eranization, ll"mm'“mmll’iorin:
ference on scicnce abstracting, Panis,
June 20-25, 1919, FID R Doc 16 nod:
o I ional, scientific and
nitesl nations edneatinnal, scicntific

Ucult‘ural organization. US‘I:SCO/L:brn_ry
of Congress bibliographical _survcy._}\ai
tional development and international
planning of bibliographical scrvices. A
continuation of Bibliographical _s,gr_wccs.
their present statc and possibilitics lot'
improvement, 1950 United natiens erdu-
cational, scicnlific and cultural organiza-
tion

For digest sce Blbl(omphy.. N.w_.;lona.l 4

United nations cducational, scientific anc
cultural organization, UNESCO-Li-
brary of Congress survey of bibliographi-
cal secvices. FID R Doc 16 nol:834
‘49 ) . R

Vanderbilt, P. Bibliographical planning.
Lib Cong Inf Bul'p5-6 Ap 22-28; p6-7

My 27-Je 2 '47
Ses also ’
in, ~ Catnloging
ﬁ?gltl‘;?;i;pf‘ly. Inter-  Classification

national Indexes
Bibllography, Na- :
tional

- Bibliographical control—-Continmed
Ridenour, L. N. Tibliography in an agc

.of science. In Ridenour, 1. N. and others.

Bibliogéaphy in an age of science p3-35
haw, R. R. Machines and the hibliograph-
ical_problains of the twenticth century.
In Ridenour, L. N:i-and others. Biblio-
graphy in_an age of scicnce p37-71

‘Taube, M. New tools for the control and

use of research materials. Am Phi] Soe .
Proc 93:248-52 Je 10 '49 .

Sce also - .
Abstracting Catalogin
Bibllography, Inter- Cinssificatlon
national Indexes

’

Gorchcls, C. C, UNESCO; hibliographic

control in the social scicnees? Lib § 80:
1772-4 S 1 '35

Herrick, M. D. African government docu-

mentation at Boston university. Coll &
Res Lib 18:206-9 My *57

- Herrick, M. D. and 10ill, Mes A. C. Prob-
~"lems of bibliographical coutrol for un

arca rescarch program. Coll & Res Lib
16:291-5 J1 'S5 - o

Hunt, E. F. Cleveland conference; the

practical utilization of rccorded knowl-
'csd6ge. Canad Lib Assn Bul 12:191-3 Ap

.

Lewis, C, M. Role of '-prol'c'ssional socicly.

_In Shera, J. H. and others. Documenta-
tion in action. p 176-89¢ -

Mathys, H. R. Rccords requircments of

“industry, Aslib Proc 9:155-63 Je *87.

~ New 'methads and techniques for the com.

munication of knowledge. UNESCO Bul
Lib 11:5-7 Ja ’57 N

erry, J. W, Cooperation and-centralized
information - processing—drcam_ or, reals




Q

ERIC"

Aruitoxt provided by Eic:

[455-57 cod.

Perey, J. W. and Kent, A. Documecutation
and information rctncval an introduction
to_basic principles and cost analysis,
1957 Interscience publishers, New York

Stéssel, W. Videant bibliothccarii! Ein
bcurag zur situation der decutschen bi-
bliothckswissenschaft, (Translation:
Look out, librarians! A contribution on -
the situation of German library sclcnccg
situation of German hbrary science)’
thr Bibl 70:85-7 Mr-Ap '56

For dipcst scs Bibllography—Germany

Voigt, M. J. "DBibliographic orgamzat:om
and retrieval of informalion
Newsl 9:14-15 Ja '8

Weber, D..C. Quagmlre of scientific litera-
ture? Coll & Res Lib 18: 103»6-&- Mr '57

Sece also
Abatracting
B:bllo:rnphy. Inter-

Bibuogro.phv. Na-
tional

Cataloging
Classineation
Indexes

195850

BIBLIOGRAPHICAL controt

American library association, Division of cate
! and ¢lassification, Special commite
tee on the buhuogr'\ghic -control of audioe

aloging

-visual mazterials, liographlic control o

andfo-vistal maierialx: rcpor& o;r AN p§ o)
e

commmxc:e.l _lgib Resources
h. L. M Natyral resources of tho

mb-
benn: nom

bibllogra hlcul
needs, . P Slorida. Ln \'crn on ers
3 M‘l

taiein T calbbon S0
nd ral r 13 »
{rer 1 vo] Univ, of i‘-‘lorldn Prcn"” pisse

B'bl ozrarhlc or..l:‘uilzatlon In lnw Hbmrlu—-

n_pane 51:338-54

m-ho . D. Scie ce thoesi ol In
dpAmerlca.nblbllox monﬁ&l 10:51-8 urogo

Bloomqum H. and others, Blbllomph
rol 5¢ suppienicnts to m

a cllmlnar\' study.
Bul 48:299.307
Carilson, \v. . Mobilizatlo of, exis

1 1 3
.l,»rnr\ resources. bibliow ng Trends IHS :

a
- Clapp, W, Library rexources—the’
£lonal responslblllt;f Lib Rosources
'Serv 1311 \\
Fraser,
irol. Ont le R 43:293-7 N *89

Fuente
Blhl Dol u 68-71 J1 58

Gribbin, J. H. Relatlonships I‘n the patterns

o(_rblblloxraghlc devices,

D) Unlversity, ol hicago
—Abairact, Lib'Q 30:150-9 & AD 60
Higd . . and B r, Ad\-a ce
inm b!mlot.'mphlc c(mt‘1 "‘33!,
l‘:{?llag. .\’ch Lib Axsn L2ul 47

Kinzslo?r Biblographlie organization
Ainerican hl

Kyle, U, Some farther conalddritious on the
.u;-)t‘culo\ to suchl ‘ﬁ'ﬁi‘%°r$i,'ﬂx‘é'{|mco.‘."
150K -

Doce- 14t

up-toediate mditods o
trol and Inloisison, ratricval,
194-6

53
Libracy association. Sub commitice on co-op-

eriui\a: pru\llku? I)‘ hs\:l# c‘|.\crlodu.:ul
related naterial la
T o of. bools, . periodjcala an

tat Q!
Low er}lonKx’aﬁ'e" s i ?{vﬁmissm? &
uan u . kls‘ Jogl

rofes.
Tech

A de la, Bibllografia nmericana;
realidad .y _buen desco. FAsos Colomblana

story. bibliox, Am Doc 10:270- 5

pemllvo
marerial In libraries.  Lib Assn Ree 50'235%

E-12

blnllgu Med’ °f 'ﬁ'.',’..'

or .
od: of blbuomphlul cone -

&rrmwlauon. Blmloum him\l eolr‘%rol in the

cniocratic co&lnules)

agyer
72:153-9 AP

lllmlv

, J. Ine, M. Foreslgh angd
Mi\‘nnedslx:m"on “""p&:“‘cﬁ’ca bibliography. Il
Mfuc'ler T o\'t-nsthcmatlcnl oundations of bib-
lﬂmr{nhfc ‘orx:a.nlzatlon. ibllox Am Doc 1

4- a '
3 On the fundamental !hcorles of
gll:blclga rn.phh.n organization. Am Doc 8:1-4
mmenu o tho aper by

n-u- i«lu?ol. Boo. - m-ﬁ 3
SF catabl! - ea rosenrc d\'uonL :ervic

%::u lwpnanim_b xna jprocessing. ib
V. 3. bscrvatlonn on theorjes o!
hl’i)llo.rrnphtc organization. Am ' Doe :202-5

eich Y auswertunz der sowje-
R ugcf.\';gl' nﬁun?i'uenschnmlchen

nischen literaiur, (Translation:. he ‘Uthl=-

zation of Soviet scientific and tech olog-
i:csns.l gHtero.l.ure) -2, Bib) .und_ ‘Bibliog 4 nod:

‘Schwczmsnn G. A. i Bibllographical con- .
g&%l gotJm conotorms. blbuog ib Tun 8:
Skallerup, . H. and Ba.ttu:lln. A. Biblle

R, -
L) rnphlc olitrol in Reneral scicnce. publica-
?Ilustraed bx the transactions of
the Illinol- stat emy of science,

Stiles, ”lz':'.‘ IJdl nt ncation ot e con.lltlom
lozpa hic control. blbnos Am. goc L8 42 8

or valid appiication
Véss, 3. and Costello, 2L A, Rolo of & Tech;
n
pegg.u&orn&u °n'ciopmcnt organization. Sp

WH? R lebilozrnehlcnl organization

asgoclation.
in Hb rtsnlhln. 1951-65.
'b' ‘t.. . A eae.#gh Fepo; 1oder
librarians! ID. FID R &33- y ‘09
ehor, D, Road to a biographic topl;.
Lip'2 .3-5 0.

ennerberg, P. Lilterature rcsea

Armour rescm-ch foundation. il Sp f.lb 49: .

Wleﬁeﬁ: R scne university. School of llbrary
;t‘:‘llence.uéen:::efor d menmuon an cg;ino
nica
Clan'sreactions. Aia oo i.umz Ap

Abug'

al
Bibtio rn. . Internatlo
ﬁlhllo’fzrag ‘;. g‘s lonu nal

r ?.gr:ﬁ:r? r‘grlovd'




E-13

LIBRARY LITERATURE 1961-1963

[ ] BLIOGRAPHICAL contr |
t‘ull::\\\n "n. al(lmyl nlm‘x'nll? ‘mul turh.‘m
FELBW, “Nidn  1n"
N Oy Fakinai Awniinbla,reforuney
Duulels, M, An Inte \morlcnn hlhhon;mp)m.
;n ll‘l'lttllllof:;nl'\ ‘Iw:l'll.ll clnl'ncomml'olmmvo fn=
o hhozruph 1}
cantrol. ’an Am, un‘l‘.'m ‘63 ‘L“ claloktuk
Murra, K. 0. Dibllogranhlcal sorviee:
United Stntex. 1050-1089 "Coll & “Rap 118
32:40-52 Ja ‘Gl
Ploraon. R. M. Somo probiemas | -
<raphical organization of bcllc:? l}:}:?rezm}xigd
rclnu-d:cst;m%ary workas. Coll & ites Lib 24:

297-302
Wicnpahl, R. W. Cen
sgnlu;ﬂl élb Rclourgoatm“mgehblhyr%“'?.ph’}e

LIBRARY LITERATURE 1964-1966 ‘

Sawin, L. ‘i‘he integrated Dbibllonraphy for

BICLIOGRAPHICAL control = N .
B:(le. .41{ 110. T, “"m;iy oxplosion. Yale Unlv Lib {:ﬁ;",i\s,ansﬂ:ﬁ"?;_: Tan -e.?d project. Penn
1% -2
b A ik 38:164 J1 4-11 ‘GG Sawin, L. and Clmrk. n G. eds. Intezrated
Cl:lll‘llllvllcul.:\‘l‘l‘hrIulgf :Enssm.lnnon. Megional re- blhliour'mhy nllot study, Drox resls rcnorl‘i
sourees coorduinting committee, Calliornia g"OCCCdl"H confarencc. “‘ﬂ!"ﬂlc
fventory  of - cooperniive _ bibliosrug i iBliokraphy [hlot study, Noriln 1lb, Univ,
:-nojccts a curm:rcmu report. Cailf Libn . BO}: . olgr:do. ks oulderhsaojg; wfg. lséxzt:r; «:or
] nbe
CIfnll-nH'\' W, I‘uture of, lho resoaich llbrary. i °m‘iomn§ hlotoricu manuscripts _1n _the
(%, ‘OF Niinols nroee Gl 114D Upited States Am Archivist Biri0am1z N
Croncar, A ai (and Tc"?gg'hnl' BT
i S01C) ] H
i feanittd (he Nnllonnl sclenco foundas 5'}%‘:(': .R'AI;‘“ {;‘“’5‘6"%5‘9 blbllogrnph"y tact &
tlon“ h;r.ormqlllou "n”\'.'?'nlc'xuﬁ.‘."p‘ 8¢ Malin —-—Same, Wwith t'llle. inte mted Ltbllomphv.
' e orle 0 o 1 . -
Cwirs m.m (S h?um-uua to Informatinn: ?.“"“" viow, Penn Lib Assn Bul 13:20-4
‘:’,"\’;.35"'{"“, W a2l Li""“ d'”’"""m”mm —jame. with tlo: Intaxrated bibllograshy.
ok, . . Dhillppi uuo ruphle scrvices -2
n'u'd n laclf liie' ni'sl;r:":wu emgo! 'scicnf iile_in- Third sceslon rbltkl’m Inulrna.u ‘:ml ud\trTsl?rv
ﬁ;rmf_‘mon centors, ASLP Dul 9:32-27 Mre- &%’&‘“&é‘r‘.ﬁ?nfé‘gy o;imn poi °"“‘$l'-‘n?m°y ‘
1) 6. ¢
22 A mayar bibllogrifia néhiny Documentation Md Tormlnoloz'y 6:97-10G J1
}I;‘r"gi‘n{cm‘lh (Prohlcms ofb tho blbllozmnhlo 65
orabizion 1y, Fnegry). Aasar nyy R g iR
Iy adv .
Hglcmo h Iq es and trends in committea on  bibl o:.rnphy. docuimnentation
erfcellve mllmmon oi engineering ﬁl!orma- and lermmoloq Third scaslon .of the In-
tion. Ib o Aslil I'rog 17:134-69 65 terantional advisory commitice on Dbibliog-
Ledoux. J. lm(y of the eau\h ishent ol na- raphy. docupianiat on and_terminology mat ——
{.l?nnll tcanlrcs for c“eml“f)‘ l:‘f. Mo'to mmu nnd in Moscow. UNIZSCO 1wl Lib 19:271-2 8 *
clavision programnics. Voigt, M. J. Th|rd mecting of Unelco Inter-
Meon k. 1. RTSD_and the bz wide world. 03"‘""“, advisory  committeo ,°“, iblogs
Liv' Rosgiirces & Tech Borv 10:6:13 Winter i P nacow, Lib Cong Int Bi 30:300-1, AD
tional Mbllographic servic me ==Same. with title: Now Unoseo departmont
Ny on"i Ish 125\. nl..b J 90: 2‘5504- ) Bnd‘ﬁ ‘for Ilbrarles rocmmncndad Alvuory
commiittee. Lib J 00:2618-10 J 65

vnti L1 syatein planni
Ln:‘:l?&n.lmh‘\\!lorm: oenum:yln l{'ow Yorﬁ‘bfb Worldsgr[tnlu bibliography ehutlg according

1:3588-9 8§ 1 7 ch projeat. Lib $0:4314-16
Porrennult, J. Ml' On blbllos'rnphv and 15
automations [) ﬁ ven ;.ho cata-
lox. . bibiiog Libri 15 no¢ 7-339 '6 - hmr N
.. Pfuozer, M. L. Bibllographic contro of cone "g}_g'l‘:m%iav.“lamaau

fercnce literature. sp Lib 55:230+3 Ap ‘64

-4 -

BIBLIOGRAPHICAL éantrol ’ Buhl Hiblloxraphie and rescarch alds
Astbur ( R. Q. mbnnzrnnhy and book pro- $ovlo sluclics: Rlumm.'-.ry rga‘m‘f o{ l.fno
ducet on. Perzanion '67 260p Gl‘:};.s‘g‘\!llgggilfﬁc'ﬂ(\go chzrcmé l(‘?}unnt 3{
s etics W, - *
Bnrryl.‘ o £ 1 ,ﬁi:ge;u é.? lntorrmtlon. Lid c“ u;c.“CoIl:- W jies ‘Lmn_h 3170 1
Bers.en D. I, Colmuunlcnllon aystom of the hiphe C. ed. °"°‘°N\‘°"l8 in nne
{ sclences, Coll & lies ilb 28:239-52 . ﬂmnjl (ll?&;u:ﬁn!.G.n|J|gmigrnrm.ulou sorviges,

] Chils, J. 13 Vihliorraphle conlrol of federat.
B B‘B‘“ﬁ"‘;"l‘(f °?,"‘§';:1 ‘L’}grgf{,"lgge-ﬂgp“mg\l&”“;; zl%o‘]nnz\ loeul docunicnts, Lib Arends 16:

Blel‘rltht Ar;hn countrics. Scarccrow ‘69 p23-5) Chllds, X, 1t ¢ ¢ himi hienl ol
blloeraphic control of librany: sclence lit- i NPLLU AT TR B A
croa tionad lnm..o\'--ru cutnl  docue

ALA Bul 621786 J1 68 mente, Lile )le: ources & e Serv 103194

Blblio;trnphlml activily. (In Kns and 31 St *6y
o . Librs - N .
c‘;‘&‘;fr ¥ s“rcg,?‘}\:;h’gn"“‘ "};,"‘M A'i‘" ; Clunri V. W, Puture of the reverch lbrary,
Bibliozraphical control of reprints. (In AB Ui, °' Ahluols press "1 11in
bookman's  yearbook, 1969, Pt * Newark, <ole, T Neweaastlo semhvu on e urpan-
NJ.. Antiquurian booltman ) 6) I8 on uud Eotllings o Ilb N -hl-ul re-
Bibliography and the historian; the confer- eords by conputii, Lil W7E:S0-- 8 16T
. %n:no xfn%“ftléﬁ?mie% ten “to "historr HeRe00
xrani i $t0| n :
17, s " 6} Darinar Horna Torman. ABC c‘;:':guhum. b"'“g‘:_et;{'lnstmwll‘l.‘l:} ';'.‘.’,':,‘“},'1{,‘,’ .
7:12-
Broolt, B. S. RILM (Inter o t 5 . .
.. or music me:"t‘m:'e) snaum':?:}} :-'A":’.o;f-”fr'}u?ﬁ’-' Dow‘\‘:qfc lmﬂl nlc'n‘d, J{'\::ls(?nnn'i" fi{i-ﬂé’- 71 /l‘tr:h (58
Q . 1967, Music Lib Assn Notcs 33:462-7 Mr : : alt.‘l}'_‘l’r: ﬂmum. au;'to Em futufé 'r.r::ru'l‘.n..
" . llﬂ.sﬂ .
E lC Brook. S, RILM. (Intcrnational repertory 1 b chdn J Md An €T lusuea !
. 1' he-nture) report. no2: September Garlioi, 1'- l‘t‘rmoudlul congepty, cltution. ine
.. !;,?7. ] Eib Rash "x\o ,zasi GG 3ir r "fﬁ'c"" and” hiatorlo-bll ibiiosruphy. J Lib-




Q

ERIC

Aruitoxt provided by Eic:

19676 CL.

Grove. B S, and SPotten, 31 T, 1t
control” of queding U Hhri Ly racediim
headache, Wit i dend-it N

Thosith, 10 Bt pebiend l.ull; nnd l'rl-l,
s of e boolse L b AL Tondunaa's
yeavhouk, ey, ! Newiork, Nobo Antl-
qu:nnnn aalonin CuT pY-h)

Hervielo, M, D Libliay raphileal probicms from
naaw (oununs in Afn(... Coll & fiea Lib 25:
31700 8

Jnhoda, G. mul Culnan, M, Unanswarad | sel-
cnce  mwd  techinolosy rRTerChite Quistinhs!
with  sungestions for hoprovine  the  Lib-
h.;..naphn. npparatus. A oc 19:95-100 Ju

—Suinna Ly G. A, Bunpo entlticd: Re-
search In referrnee: Lho referencs auery.
CRQOGALA Llel serev Divy 8:210 Spving 63

Kanc. 1. The furture lics ahead: the ducu-
mcnls «Ic:wsx(nry library of tutnorrow, lab

92:3071-3 N ‘G

Kocheu, M. Newer techniques for vrocesiing
bm:}!io»,rnnhlo information. Droxel lLib Q

1Y - \

Ll ru.rr st.lencu Conferenco on Lhc bibllo-
;:r:.p ncal control” of tho literature. Lialson

LlYl '\rv sclcncc titernture conference. Wil o
Lib Ll i2:0634+ Je 163 ¢ conteren son
Littieton, 1. I’.. J(ll)lio'-r'mhic or;.n“nf’:ll(on
and usc of the litcrature of ux:r.:é.ullural

linprrlihic

cconomics. o
‘Thesis . (1'I.D.) Lnivcrsily of Iiljnols
—Abr. revision with | tit Literatyro  of

agricyliural  cconomics: us bibiiographie
organization and usc. North Carolino Awri.
%tnlotura.l experiment station '6Y Gapnb‘bhog
roc

—Sulmary with Llitle: Literature o!/a:rlcul-
tural economics; its bibliographic on:'mlz L

tion nnd _use, Lib QO 3%:150-52

Lu hct....y S and Hases, 1L M. murm. r-mhlc
dim-inslons in_iuformiation conLrotf Ay Doc

N M. I3, Avallability cr ‘bibliag-
raphic infommation, It Titles for tie liosypHtal
Hurary. AWnyno stute univ,, Schowui of medi-
cL:w iib, and blomediead infom;'tion serv,
center. 1Detroit ‘67 Sp
Markusan, B - 1. BitHozranhy, dnton ntlcn.
and the hislorinn. (In luhhn..r:m s and the
historvian. ABC-Clio '6% pS2-05
Milikié, D. Doktinentactja, muorl I lzdavadi
(Documecntation, authors  gid pub.:ucrs)
Bibliolekar (liclsiade) 1T:381-7.8
Nyren, K. E. Shocm.xkerq childreh n rcnort
of a canfcrence. on the bibliosraphlcal cone
Hol Qol{ !abr"\qy hlﬁ"m}rg heh‘I‘ A il %EO at
e ate university o ew Yor u.l an
Lib J 23:2215-17 ‘6 v
—Commcnt by h. Helnzkill Ilcuer] Lib J
3:2771-2 Ap 00

»v

1970

BIBLIOGRAPHICAL control .

Duwna, L. 3. il Jenking, P13 eds. Ilibe
heeaphy: cnrerent slate and l‘nturo trencs,
Loy, of Ul press 6% GLLp
Same, Liu Teends Ja :\ml An ‘67 ssues
undorfer, vonr  Survey of ahitracung
wvicea mid eurrent hiblinzranhienl tonls in

amivniture, forestry,  fisheriva,  vetcrinary

medicine  and relatrd nuI-Jcrlu Munich,

131,V Verlngspesellsehalt 'f9 132p
Garrisan, L. Autonstion ol nulmuhcd mne-

terials’ for  research; publlshed = sourcua,

articies and oNogEs: u\ha Libri 19 nod;ul-

FRLLSR ]

Grove,. I 8. and othera, 1niquo strugsie -

in the Oklahoma run: aystema and stans
ey for l-nblml_rnphlc mcdm control.
Okl JAbn 20046 0u 00
Informition in the -l nm.um.c aclencea; pro-
cecdings of the conterensy held in Weorerens
S fou, Vorminm, 4th—uth Mareh 1IWGE: ed. hy
Hubert HI. lucnnm‘nl wnd others, Am, 1il-
sevivr pub..co [FEe® i o]
Moeveint, J, and Vealtchet. M. Guide for
' thir ertaldbslnuent  of national” rocinl weel-
oneeR «lornnwnulmn srnters an daveloping
conntrivs, Parjy, Tineseo 60 70p
.\'n(‘mnnl acnidemy af selences. Scientfic and
Coechinieal infornustion: a ‘rca.mm. ‘national
probicm and recommnnidationa for 1ta solu-
tion; a report hi/ the ‘onunittee on acle-
“antifie and technien
_National academy of seiences~National, acln-
d(‘mv of enginoerlnk. Nat. res. councll ‘69

—'ia'nopnl-. \'mlonnl wcademy of eciences ‘69

P

| ~omtnunication of the .

E-14

Opticinn heal thyscll. Lib 'W €9:329 Jo ‘68

Pemberton, J. ¥ Soclil  saiences  documen-
tatwon at Wareick é\'. thc rmlm'ml librauy
acrvicn, Lib W 10:1a6-84

—Camment by 1. .1 br«mh-rt (!(_ucr] with
rejoindiar. Tal W 7018840 T '6)

Perman, D, I (.omnntr-r.n nnd bibliorraphy
for OLh;: s?t.ml selences. Aun Archivist 32
15-20 JIn

Raywavd, W, 1,
Fupiand: i550-18
seh. of Hih seence ” i proe

Itayvward, W, 42, } ._l 1710 a hlsmrlcn!
poeapeative, LV 2723878 I 6T

Shirley, W. T2, RISM (] iternstional {kven-
tory of murieal gotirees!: A report an LN,
uﬁ-;{ln!llcs Mutie Lib Assn Lul 23:477-37 Mr

!\'y'..tom'ullc bibtiezraply In
o Lnde of 30 “Graduate

Summary of recouane II('(thn\ of tne Confer-
ehee on the hihlinge cantrol of Tibeury
rience literiduree, ;\1.xl 188, Anericnn, li-
e Asse Talueation  Division
sewsietlere i [ 68
KA, \ln\lnl'\in Plains. b Q 13:21.5+
%unnncr [

Janselle, G . Properat for veeordineg ad-
ditions o hiln!’ml‘l-m" Ribling: Soe Am
ool G2i207-36 Ap TGN

Phooas, 1 A, and Fast, I Cennnends on
the (erninabiey of e wivdynbe of [iaary

stems and_ the finqetinn of forms theredi.

ih Froc 20:050-4 U

-—C mln-l:l I.v A, Gil. !ml Azlibh DPro~ 29
IS R K
1nompqon. Intliceraphleal conteol nf
ur_;::uistlc Lcholzuslnp J o Dec 230014 Ju

Vindiralrov, L. L. Librarics of tho Unlted

Nations: lln.lr Rroald, ncnvluu and prob-.

leins, J _Lib Hist 1:250-10 O A6
Walton. C. C. krozram for hibling
survices to history. tln l,nblp.hr
the hilstorian, ADRC-Tha "6y b lid
Whatley, H. A. Ulblxo,:raphicul COnlrhl of
er-uy aclence literature., Lid WY 7u: 1:-"1

sphland
.lh/ aufl

‘63
\\'1' on, P. Two kinds of power; an ce.my on
b6| )hl-mruphlca.l control. Undv. of Callf. preas
> 155p
Wynie. M. G. DBibliographical necds and
probienia of the librarlan, (In AL baak-
man's ycarbook, 1Ye7, pt 1. Newark, N.J.
Antiquarian bool.man ‘67 ' pi-6} ’
Sce also
Absuacting
Ifhbography, Inlernauon.nl
Siblingraphy, National
: (,ax'llounr:
Indexes nnd abstracts
Informution reirieval

Needham, C. D. and Ilerman, R, eds. Study
of suhjert blhlln::r-mhv with npcclnl refers
enco to Lhe saclal sciences. Sely, f 11h, and

Plnrh serv. }Inlj‘v.Aor \hrl—\--\ni'! 1'9‘, '.5‘21_.1;0 nts
emherton, 3. Access primn r

. in the aocinl sclences. As {o Proc 22:22-30 Ja

Rn'nlmlon honoring LC hv Dnrtlcln'mts in the
VUSOE lhrary ln«ll(ute on the blh Io::r'*nhlc
(‘nn(_rroi of medla. Lib Cong Inf Bul 2 B

12
h M. O. For tha control of municie
5 F«"}"S'Scumenu. RS AR NP e

; m rourt. P. M. DBidllogranhic control of

A '?13-rmuro pf, bncolos, 1800-1060. Scare:
crow ‘f% 22ip Wit

——F'\me Thesis (DLS) Columbia university

Wa‘ll'\m- E. B. Rihliorraphicnl control and
nhvaical dissamination, {In  Amerienn
catineil of learncd soricfics, Committce on
respareh  librarcies, On rcscarch librarics.
ML, press 60 pl8LSTY

wu, W. T. Reports on tha 22nd annund

menting of the Assoclation for Asinn
ptniies! panal on Dibhllogmphical controls
far  As{an  siudics: _present  stacya an
ruuxro dcxo) _pmont Lib Cong Inf Bul 2J:
139 \\'v 280

: Rrr

'mhhom-nphv. I\r.Uons.‘

, Matnlncing

>



E-15

e @ Apf.- 1971 R

‘OGRA{PHIC;AL cont:ol ¢ anst " SICLIOGRANIICAL contral
s ln.nl efo. S, van, ur\ ~y of ahsiracting : . . Bloriet T e,
iees and ear lt bihiizranhieal tools in ' ! i-n:\h\!,mll T, ur N- -imh:,“
o “I(un. forcxiry, flsheries,  vetorinary AL pepte e oy
nhedicine  and  relited Csnbjects, Munich, Joodn e oa 1, Buth
J-L\ \«\rl.u:*t.owllbuh-lft ‘69 192p Pl carp Ciaes T SA2p
ey, . and others. Research do:f;;n for a See il
“smnﬁln-n\;n' stindy of the use. blbliow '.' ceraphiv, Interaitionad
sraphic control, and \hsu ihution of governe Pitindenghy, Netional
nient nuhhmtione U.s. Of. of educ.,, Bur, Dadones b alesirants -
of res. '70 91p bibliog Information retrieval )

Tz AU g AT

B8IBLIOGRAPHICAL control DIBLIOCTAPHICAL control

. . Ty Sacksl acioneen Ereup, Conferenen

Cf;lul(“‘lnﬂ b{o!n‘ulmi Kelences Informatlon, In- . ‘\,,“',,I.i,“m.'). e 1 SOe] b,

I:\'III\\’|l|‘l.)"-ml'“(.:m“bl~ in(!lln\\sllgo q;ignuw cﬁ Cofrmn dat e ded Daniary 3571 ot 1.l
g .. Nnt, Lotne . : Y Tty

jive of blolowy and akrlculture 76 T2p bibe ) '{':’,'l',‘,“,",n‘f.";‘,f';‘}'}"“toﬁ“r‘\;,‘5‘}‘(“°'°“ fiperal.

Dartimentatlon researeh and training ecentre, Interrational | conference on  African bl

: t { linzraphy, 1987, Nalrobl, Iabliowraphy of

l‘:l‘i”;-‘llob?u.[!'.u?n ; © informed. Herald ‘\:IL:I":I'iilf)FOQ'l'I wllngs and  pipues; ml, hy

Elsworth, 1. 13, Iihlfo;:mpmc control., Amer- i .YJ:.“hJerl’;_‘u-an?lr‘:qa._l?l\’l 33‘ h Jones. Africana

X

Council aof n - .
22 1‘-)1".']:}) Learned %omcuos Newslet . -—;mmn)(r\l'rnlng iI ”S‘. C.u'vcr Seutheastoern
" ocument sarials, tee . Jdhn 315069 1ol .
ani the n'nmn'\l biblt :f::':,\%’,‘;}! ‘(Tn Matus, MK, bncuco and  bhibliouranphle
. SoUnlversity, Urbinn, Griduate ‘school o120l concerns aml  accoyplishinicuts,
of library sclence, Serial puh.imuong in Southrastern Libn 20 166-72 TPall Tu
n-l"-'t‘ lilyarles, Lhind %0 p 146-6) National cindeiny of  seiencos. Seigntifle
3x) . Rivlakranhical control of m cro- amd technical information; U pressing noe-
fma. hiblior Southeastern Libi 20 %3-06 tirnal problem and  recommendationa Tor
Winter *79 ) fta solutinn; n report Ly the Coeninitioec
\u:‘ te, J. and T&mnc‘m: M. Guide for the on scientine and techniecal conununicition

vatlonnl  acudemy  of  scichcese
denty of engincering., Nat, rus,
o

Testdishivent of national  socinl  gelenc af
doulnronhtinn conters ln de\'elopln:’ ét?l" ’ Nt
‘”S" l',\ i3, Unesvo L p o .-
Imorm'\uon retrlm':x! ittt Nutional " academy’ of sciences.
New: d‘mn. C. D. nnd Herman, E, als, Study
o’ subjeet dnhliography with specind rei-
crenve tp the  sovin)  sciencrs,  Sch, of
H and inf, sery,, Univ, of Marylund 70

ereen, M, T, P, Bihllographical ‘con-
Lrols for South Aglan studies, LiL Q 41:83-
i Ap
- Rclirts, N, Current control of Jnnrml 1ter-
sture: In f‘conmnlc% Ir the United Kinkdom.
Int Lib T 3:123-41 Ap ‘n
Sce alyo
Informution retrieval

Cot {17

4l
, ke (G
BIGLIOGRAPHICAL controf
" Bishop, . Control and dissemination of in- :

fosaatian inooedicine, s ‘\u\.n.u BN e 3IBLIOGRAPHICAL sontrol ) .

et v .ﬂ -w. - w
{J‘i'l'.”a';__’""h‘p. V2. Seminar press ‘i pii-avi) - Wilson, 1% Twn cads af power; nn s

Bwhagton, W, 8, Accoss 1o nformatien. ) %'.Lw’.""~'.';‘¢‘"{§;-13.'"“" control. Lnlv. of Vi
I Advances -u lihearianskip, v, Seminar . DA

LIPress T 9 bivlios .
Fraucndorrer, a. ven.,  sSurvey of abstraciaz
survices  aad current biby iographich] toois
in az iricuiture, forestry, h-hrrh‘s, vererinasy
maedicine  and related anluccu nunten,
MLV Variagsgeselischadt *64 52n
Porers, W, I0 1. Mo . Bibliographic worik in
’ winisterinl_ libraries and lnlormalion ccn-
- ’ ters W MILIC)., INSPLL 4:3-13—Ja-'6

fpr 1972 S 8. 1972

BIBLIOGRAPHICAL control

Conference on tho bibliographle contra? of BIDLIOGRAPHICAL. controef '
“_r‘;g.cx: x:ggmc‘_d gltcmtum ltE:ngxi -Albany * Kaltwasser, T, Universal LIbfogras "l'("\l
Se'“’“m' ,Jo 126m (nv’xilnhle from‘ER?deolé, _ control (U C) Unesco Linll Ly 25:200-y
proauction serv. D 050 73§) ) Mnojlm:\ M. History of bibUoxraplilcal con-

trol [rdsiumé In Baglish; w\t in Japines

B

Golidbemy, A, L.  Inforimmatinn needs of nos : -{é??.ﬁ’v’; n‘;‘}\lssxl.l}tfm'ni\tlon Sclenco (Mitn
ciid scicntdsts and ways ol meeting tigin, Relchmannn B and Tharfe, J. M. Detare
lhturuulmnu.l Sociul Scinico Joultig 83 hod; T mination” ot an effentive Systemn of bt
T3

hunnmm. o D0 and Lernnn, 15, edi. Stinly Homraphlc controi of mlcraform pl}!rlh:.'_!-
O mubject Wllpflugeigmy | witk r‘qnl'lul reine- . éllonsfalr\tltl‘ﬂl:}‘ r}‘l'Ort 1/}:{&\. tlof ros, llh.i ]
tnco 1o the socl neicne:s, S, of il . “gi : \-:\)u e from Ii doc. reprodiie-
n Inf'i perv. Unive of Maryiand "o Zip” I Turlgr. NI? J Library sclenco liternture:

Cupoinge ’ gOntl? nroelm’\spo{ ln‘{,glm'uls%n subrm: fufors

atlon. As roc 5.
fndexes u".d Abmtracty ’ ) Vm.n J. Ao Review article: its rhnrnr(or-

tics nn(l problems. Lih Q 41:275-91 O *
\Va M. L. Bibliographical® serviees  amd
xletr“ngencles. Herald Lib Sci 10:139-43

-
UIL{.'Q )"?‘72,

BIBLIOGRAPHICAL controi

also
_lnforumtlcm rctrieval

Q Wi, MW, Lilliographical comro!» for /
. Chinesg studi tes: present status and Outure !
E lC .t)ll:\lblohu‘i]fnh Hnr\.:rd I..mrnrr Bullztin
“he [ E . -

L Sfe alpn




APPENDIX F

PROCEDURE GF PLANNING STUDY AND TERMS OF REFERENCE



F_l . 3
Procedure for Library Science Assessment

as Approved by COU, 17 September 1971

[

'

;Tasks requested from discipline group (with help available from ACAP at all stages)

1.

i5.
e
|

|
.‘g
/
%

Prepare list of major divisions of study and reésearch within librarianship and -

information science. Since this breakdown will to a considerable extent determine -

the form of the reports, it is of considerable. importance and will be the subject

of discussion with ACAP and with the consultants. Also specify any common 'core"

courses which should be included in all MLS or’Ph;ﬁ._programmesh

Suggest suitable consultants. This also will be a matter for discussion with

: )

ACAP. S | —

Prepare tables of current and past strength showing, for each librafyfschool,

under each of the major divisions determined in 1.,
a. faculty members, with publication lists and other evidence of their

a'ctivity in the division; R . . . L

" b. number of MLS students taking courses in the division;

c. extent of research by (1) faculty and (2) students;
d. extent of library Supqut‘and other research facilities and teaching
facilities for the division. ,

Statement of current availability in cach school of resources of space, library

budgets, tqtal enrolment and other items which cannot be allocated -‘to the

separate divisions.

Submit tables of proposed future strength (in as much detail as universities

-have developed) as in items 3 and 4, but also including Ph.D. work. These

tables should be'accompaﬁied’by supporting arguments, including an analysis of

Supﬁly and dehan&.

ke Q q » . . ' o . : - ~ . )
'([E [(jth in consultation with ACAP and separately, consider thc_situatipn revealed .

————-t
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by this tabulation and consider whether future plans should be modified or
deVélOped in more detail.

7. TPossibly develop a tentative plan for development of library science in Ontario.

Information from Universities

Apart from the material collated by the discipline group,. each interésted
university will be requested to make an individual statement on its plans for
library science and related matters, in particular the items of future commitment

implied by item S above, after the action in 6 has been completed.

Terms of Reference of Consultants

1. Consider the magerials prépared b§ thé-disciplinn'group and the universities
and obtain.otheg-data they may require to carry out the tasks detailed below.
Thg; max obtain daga and views from any relevant source, such as, for'gxamplé,
employers of librarians. At tbis time no decision has been taken on the

availability of aﬁpraisal'consultants' reports. Pending a decision, theyccanﬁot

be made available. B

S R : (-
2. Report on the adequacy of the present state of graduate work in Library Science

in the province, discussing the following: /-

¢

a. coverage of divisions and specialties . .
b. faculty quality and duantity
c. nature of programmes offered

d. enrolment size

#

.e. QUaiity of student body; admission réquirements

.«d-;jf_f. relétionship to related disciplines

Qe ) S - ; -
B T(jg. other matters censidered by the consultants to be significant.

P e - Cy

. x «
. . . . . o

iy
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‘3. Make recommendations for the development of Library Science in Ontario between

1971 and 1981, but in more detail for 1971 through 1976, and, without limiting

the generality of the foregoing, dealing with the following points:

a.

Changes in the discipline and its associated technology that affect manpower
requirements and training programmes.

Manpower ﬁeéds and desirable enro}ments, year by year, in MLS and any othér
programmes recommended. _In'éonsidering manpower heeds{>one should take
account of the "market" available fo graduétes (éf iqast all of Canada) and
of othe; sources of'suﬁply for that market. | |

Programnes to'be offered. 'In particular, consider (1) any neced for poét—

master's training and education, recommending on the nature and vocational

purpose of such training, whether it would lead to a Ph.D. or other degree

or qualification, in what numb2rs students could be expected, what associated

staff and other resources it would require, and, if such programmecs are

=~

-

recomménded, what institu;iéus should be involved:in what form of organizational

pattern and with what responsibiiicies‘for coverage of specialties and with
what timing; (2) innovation at the masterfs level.

Distribution amongst the universities of responsibility for programmes and.’
for specialties, including consideration of the need for any additional

R

library school(s).

Distribution of enrolment amongst the universities.

¥ LY

Desirable extent of involvement of associations of librarians (i.e. employers)

in a continuing advisory role to the library schools, either on a national

or provincial level..

g. Desirable extent of involvement with related disciplines. °

It is permissible for consultants to rccommend appraisals of individual progranmes.

ERIC

Aruitoxt provided by Eic:
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Appointment of Consultants

The consultants shall be: two persons of in;ernational reputation exp- .ienced

?

in library school teaching and administration, and one pcrson of wide academic

experience'in Canada but in a discipline'other than Iibrarianship.

.Report of Consultants

The ébnsultants submit a joint report to ACA?. (Minority reports are, of course,
possible.) The reasoniﬁg leaaing_to their reco%mehdations should‘be given fully, in
view of the subsequent treatment of the feport.  ACAP submits tﬁe report for comment
to the discipline gfoup and to each interested Qnivefsity. ACAP receives these
comments and, considering them alcng with the consultants' report, develops its
recomnendations for COU action. Tﬁe question of full publication of the report and

the ‘comments is not yel settled.

g v

O

MC | ! ) . ‘:. . .
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LETTER FROM DEAN OT GRADUATE STUDIES, UNIVERSITY OF OTTAWA
RE: STATUS OF PLANS AND CONSULTANTS' ROLE




UNIVERSITE DOTTAWA [==== UNIVERSITY OF OTTAWA

May 1lst, 1972

W -3 W72

Dr. M.A. Preston

Executive Vice-Chairman

Advisory Committee on Academic Planning
Council of Ontario Universities

102 Bloor Street West

Toronto 181, Ontario

Dear Dr. Preston:

You will recall that I promised to let you have, before the
end of April, a clear statement concerning the University of Ottawa's
participation in the provincial assessment of University programs in Library
Science,

I can now inform you that the University of Ottawa has made
the decision to reduce, for the present, the activities of our School of
Library Science. Specifically, we have taken the following decisions:

1- The new M.L.S. program we proposed to begin in September
1972 will not begin as planned;

2- Students who are engaged in the B.L.S. programme who do
not obtain their degree in May 1972 will be permitted to continue their
studies until they complete the requirements for the degree (mostly part-time
and summer students);

3- Students enrolled in the old M.L.S. programme (with thesis)
will be given the opportunity to complete the requirements for their degree;

4- No new students will be admitted to programmes in library
science this year.

We are setting up a committee, which includes experts in
library science from outside the university, to report before the end of 1972
on the future of the Library Schcol. Since it is impossible to foresee what
recommendations the committee will bring forward, I am at present unfortunately
not in a position to tell you about future plans for the School. What is
clear, however, is that ACAP should not consider, as our definite position on




O
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this matter, the academic programmes presently existing in the Library
School or the description we sent you of the master's programme we proposed
to begin next September. We believe that, after they have visited the other
library schools, it might be useful for the ACAP consultants to meet with
the members of our committee. If you decide that it is appropriate for them
to visit Ottawa, not only for this purpose but at the same time to make
themselves aware of the extensive library and archival resources available
for the teaching of library science in this city, we should be very happy

to receive them.

Yours sincerely,

i lf

Paul Hagen
PH/jp ‘ Dean



