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ABSTRACT
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the last five-y€ar period..Nonfarm wage and salary employment is
expected to increase at an average annual rate of 2.4%, with the
corresponding national rate being 2,0%. The fastest growing
. industrial sectors will be manufacturing, construction, trade,
services, and government, .Jobs requiring relatively high skill
levels, such as professional, technical, and managerial and
structural occupations, are expected to have substantial growth. .Jobs
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amount to 295,000, Occupational categories which are expected to have
the largest demand are clerical and sales; professional, technical
and managerial; and service. Those occupations which are not expected
to exert a demand on the economy are agricultural (service) and
processing occupations. More than 43,000 workers will be needed
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FOREWORD

This study was prepared by staff of the Research
and Statistics Section, South Carolina Employment Se-

curity Commission, under the direction of William B.

Richey, Manager, Research and Statistics. C. LaRay

Drafts, Labor Market Analyst 111, and other staff mem-
bers contributed significantly to the research and writ-
ing. The project was a cooperative effort involving
thousands of employers all over the State, numerous
business and trade associations, and a host of other
governmentai agencies who share our concern for cur-

rent and future manpower problems in South Carolina.

The United States Department of Labor provided
assistance through the national and regional offices of

the Manpower Administration and the Bureau of Labor
Statistics. ‘

Special acknowledgments are extended to the State
Committee for Technical Education, State Department

of Education, and State Board of Health for their guid-

ance and direct assistance in developing the data pre-
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sented in this document. Without their support, this

work would not have been possible at this time.

Arrangements for coordination of the cooperative
effort of the various state agencies were initiated
through the Manpower Statistics Committee estab-
lished by the Division of Research and Statistical
Services, State Budget and Control Board. The Division
also followed the progress of the study and provided
technical assistance, principally through George F.

Fowler, State Statistical Coordinator.

The assistance of the South Carolina Hospital
Association,. South Carolina Textile Manufacturers As-
sociation, South Carolina Medical Association, South
Carolina Dental Association, South Carolina Qil Job-
bers Association, South Carolina Nursing Home Asso-
ciation, and South Carolina Automobile Dealers Asso-
ciation, ‘as well as the support of the South Carolina
State. Chamber of Commerce, is gratefully acknowl-

edged.
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INTRODUCTION

The United States Bureau of Labor Statistics de-
veloped and distributed in 1969 a guidebook entitled
Tomorrow's Manpower Needs, which included a na-
tional industry-occupation matrix for selected indus-
tries and a methodology for use by states in developing
manpower forecasts based on the national matrix.
Utilizing the methodology in the guidebook, the South
Carolina Emgloyment Security Commission developed
and published in July, 1969, a study entitled Manpower
Requirem:erts and Resonrces in South Carolina, Indus-
try and Occupation. It included a great deal of informa-
tion on technological trends it major industries and

the probable effect of these changes on future employ-.

ment levels and occupational patterns. Perhaps the
most substantial criticisms of this work were the lack
of occupational detail and. the absence of disaggregate
data below the state level. Despite its limitations, the
study served two primary purposes. First, it provided
some badly needed information for manpower plan-
ning; and second, it afforded an opporturity to gain
experience in the relatively new field of occupational
Statistics. ‘

The information included in this, the first supple-
mental report to Manpower Requirements and Re-
sources in South Carolina, Industry and Occupation,
represents the most comprehensive body of occupa-
tional statistics ever produced in this State.

There are perhaps as many uses for occupational
statistics as there are users; however, among those
broad uses most frequently encountered arc.

(1) Planning education and training programs

 to meet future needs at the state and area
level within the framework of national man-
power policy and program objectives;

(2) Allocating resources for education and train-
ing among alternative types of training;

(3) Evaluating manpower training programs;

(<) Studyirxg the effects of shifts in public and
private dernand; :

(5) Measuring the cffects of changes in tech-
nology and industry organization on the oc-
cupational and geographic mowility of labor

and on occupational manpower requirements;
o ’
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(6) Relating jcb vacancy data by occupation to a
meaningful base—occupational employment.

South Carolina’s economy is dynamic and becom-
ing more dynamic every year, and her society is mobile
and becoming more mobile every year. Therefore, the
more that is known about changes in pregress, the
industrial mix of the economy, the occupational com-
position of the work force or the kinds of jobs avail-
able now and expected in the future, the more efficient
the preparation of individuals for the world of work.
The increasing commiiment of both the public and
private sectors of the: economy toward the maximum
dcvelopment and utilization of human resources pre-
sents a challenge to develop information systems for
planning and evaluating manpower programs. Ideally,
such a system must be capable of gathering, storing,
integrating, retrieving, analyzing, and disseminating
information on manpower demand and supply, by in-
dustry and by occupation, within a short time at rela-
tively low cost. Morcover, of primary importance, the
system must be flexible and capable of meceting spe-
cific informational needs of not only the State but
economic subdivisions of the State.

Central to the effort of establishing a system to
provide manpower information as required by current
and expected trends is the development of an indusuy-
occupation matrix." Briefly, such a matrix represents a
detailed distribution of the occupational composition
of every major industry in the nonfarm wage and salary
sector of the economy. In turn, it permits development
of estimates of current and future employment by occu-
pation, requiring only the additional input of industry
employment daua.

Economic trends in South Carolina are strongly in-
fluenced by national decisions with respect to mone-
tary and fiscal policy. The assumptions shown below
are intended as a framework for the manpower fore-
casts presented in this study.

(1) A substantial change is anticipated in the
arca of national defense. The United States’
commitment of Armed Forces in Southeast
Asia will continue to decrease. However, no

! See  Mcthodology for derailed description, of the
oC “apation matrix.

industry-



(3)

(4)
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appreciable change is expected in other forms
of military assistancc.

By mid-1971, the national cconomy is ex-
pected to exhibit moderate recovery from the
recent  business downturn. Indications are
that it should be at or near peak performance
by 1973. The State’s ecconomy is expected to
follow the national pattern of recovery and
growth.

.

Competition from foreign textiles is expected
to continue to have a noticeable effect on
domestic “production. Consequently, man-
power demand in textiles will aot be as great
between 1970 and 1975 as was experienced
during the preceding five-year period.

The emphasis in federal spending will in-
creasingly shift toward domestic programs.
While some efforts will be continued to re-
strain inflation, the main thrust will be in the
areas of development and utilization of hu-
man resources, economic expansion, and pol-
lution control.

(5) The rate of unemployment in South Carolina
is expected to average about i percent—-near
full employment.

(6) The State's population growth will continue
at about the same rate as was experienced
during the last decade. Therctore, otal pop-
ulation should reach 2,700,000 in 1975.

(7) Technological progress will continue, and
this will affect the manpower requirements

of industry both in terms of education and
skill.

(8) The economy will become more setvice ori-
ented with demand for services increasing in
both the public and private sectors.

As has been the custom in the past, the Commis-
sion will cuntinue .to work in the area of manpower
forecasts by periodically reviewing and adjusting the
projectiors ani refining the detail. In this manner,
the forecasts reficct current adjustments and emerging
trends in the economsy.’



HIGHLIGHTS

Popudation

South Carolina’s population growth over the study
period 1970-1975
for the preceding

is expected o purallel thae recorded
fivevear period. This will amount
to an average of aboutr 22,000 per year, The only no-
table difference in the forecast 15 in che age-group
discribution, i.c., fewer in age groups under 240 vears,
but substancially more in age groups 2§ years and over,

Didustry Employment Trends

Nonfarm wage and salary employment i South
Carolina is expected to increase at an average annual
race of 2.1 percene from 1970 o 19750 The corre-
sponding rate for the Nation is 2.0 percent. The fastest
growing industrial sectors, i erms of jobs, will Tikely
be manufacturing. construction, trade, services, and
government.

Occupationa Employnient | rends

In recent years che Seare's rapidly expanding ccon-
omy has become more diversified and cechnologically
oricnted. As a consequence, substantial growth is an-
Ticipated over the nexe few years In occupations requir-
ing relacively high skill levels. This is noc to say, how-
ever, that jobs with lower skill requirements will
decline. On the contrary, chey are expected o grow
significancly over the study period.

Prominent the  occupational  categories

which are expected o grow and also demand higher

among

O
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skills are professional, technical, and managerial and
structural occupations. Among those categories requir-
ing lower skills winch also are expected to grow are
clerical and sales, services, and processing occupations.

Alanpower Regurrements

Total job demand over the study period should
amount to 215,000, Some 105,000 workers will be
required o fill new jobs creaced by expansion while
the remainder will be for replacement purposes. The
oceupational categories expected o demonstrate the
largese demand are clerical and sales;  professional,
technical, and managerial; and scrvice.

Those occupations not expected o exert @ great
deal of pressure on the cconomy for cither expansion
or replacements by vircue of their relatively small size
are agricultural (service) and processing occupations.

Manpower Resonrces

More than, -13,000 workces will be needed cach
year between 1970 and 1975 Soucth Carolina to
meet the projected required need for expansion and
replacemene. By comparison, some 19,000~ workers
were supplied annually during che period 1965-1970
for expansion and replacement. In all buc chree of the
major occupational categories (processing, benchwork,
and structural) slighely fewer workers will be nceded
over the projection period 1970-1975 chan were re-
quired during the preceding five-year period.
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POPULATION

Population data represene an integral pare of any
manpower forecas:, Because of ics importance, this sc-
tion is intended to focus attention on population st
tistics as well as employment participation rates.

There are three principal factors which influence
population:  dcarl juees, birch rates, and  migration.
Little variadion in che series will be ateributed to death
rates duc to their stability over time. Along the same
lincs, variations in birth rates will have lirdle signifi-
cance because primary attention is dircered o the group
i oyears of age and over trom which the State’s work
force is drawn. Finally, with regard to migration, South
Carolina’s' population has been characterized by a rela-
tively high rate of out-migradon over the last several
vears; however, between 1970 and 1975 this wrend
is expected to turn down. Population data tor the
United States and South Carolina and nonfarm wage
and salary employment participation rates for the pop-
ulation I4-ycars-old and over arce shiown in Table I

The recorded growth berween 196G and 1970 in the
| f-ycars-old-and-over group for the Srate was about
280,000, Growth for the corresponding age group for
1970-1975 is oxpected 0 be
110,006 In comparison with the United States, South
Carolina’s population growch and participation rates

the  period around

are relatively  low.

The only notabld dificrence in the  population
forccast 1s the anricipated changes in the age-group
distribution. Based or an analysis of the preliminary
1970 census data, there  hould be fewer individuals
in the age

e group under -1 years as well as the age

o
L
to 21 yeurs, On rhe other hand, substantially
mor¢ of the State’s populacion will likely be found in
age groups 21 to 44 and il years of age and over.

group -

The increase expected in che age groups 244 years and
over should have a significant cffect on the State’s
cconomy because of the incidence of new family for-
mations.

TABLE 1. TOTAL RESIDENT POPULATION IN SOl'JTI-I'CAR()LINA AND THE UNITED STATES AND NONFARM WAGE
AND SALARY EMPLOYMENT PARTICIPATION RATES I'OR THE POPULATION T4 YEARS OLD AND OVER, 1960,

1970, AND PROJECTIONS TG 1975

Annual Rale
of Change

SOUTH CAROLINA
Total Population
Population 14 years and over .

Nonfarm wage and salary participation rates!. . .

UNITED STATES
Total Population ..
Populatiaon 14 years and over .

Nonfarm wage and salary participation rales

1260 1970 1975 1960-70 1970-75
2,382,594 2,590,516 2,700,000 0.8 0.8
1,579,356 1,859,699 2,000,000 1.6 1.4
36.8 449 47.1 XXX XXX
179,323,000 203,184,000 214,735,000¢ 1.0 XXX
... 126,277,000 149,352,000 163,354,000 1.0 XXX
43.0 47.4 (INA) XXX XXX

Source: U. S. Bureau of the Census, U. S. Census of Population, The 1975 population estitnates for South Carolina were prepared by the Division
of Research and Statistical Services, State Budget and Control Board, and represent preliminary estimates. The 1975 population estimates
for the United Stetes were included in Current Population Reports, U. S, Bureau of the Census Series P-23, No. 448, "Population Esti-
mates and Projections—Projections of the Population of the United States, by Age and Sex (Interim Revisions): 1970 to 2020,

' Nonfarm wage and salary employment participation rates were calculated by dividing employment by the population 14 years of age and over.

*Includes Armed Forces abroad.

O
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INDUSTRY EMPLOYMENT TRENDS

The industrial composition of South Carolina’s
cconomy  has been  persistently  changing in recent
years. Not only has 1t undergone signiticant expansion,
but it has become increasingly diversified and more
technologically oriented. This trend has created nu-
merous new jobs demanding higher levels of skill. At
the same time, these same forces which have created
new jobs have also rendered many jobs obsolete. Con-
sequently, the imbalance between manpower demand
and supply has widened.

At present, the greatest demand is for rained or
skilled workers, but the supply is comprised largely of
workers with no skill or obsolete skiil. For this reason,
it is imperative thae the changing patterns of industrics

be identified as soon as possible so that solutions can
be conceived and implemented to facilitate the most
ctficient utilization of manpower resources.

For the mose part, employment trends in South
Carohna have paralleled those for the Natdion, and
this pattern is expected to continue through 1975,
Manufacturing has been declining relative to total
cmployment while the services division has been in-
creasing. Transportation, communications, and public
utilities represents the only major industry  division
reflecting a divergent trend. It is expected o decline
in rclative importance nationally but to increase in
South Carolina. The changes in percent distribution
arc shown in Table 2.

TABLE 2. PERCENT DISTRIBUTION OF NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA AND THE
UNITED STATES BY “AJOR INDUSTRY DIVISION, 1965, 1970, AND PROJECTIONS TO 1975

Percent Distribution

Industry United States! South Carolina
1965 1970 1975 1965 1970 1975
Total . o - 100.0 100.0 100.0 100.0 100.0 100.0
Agriculture, Forestry, & Fisheries 0.2 0.2 0.3 0.3 0.3 0.3
Mining - 1.0 0.9 0.7 0.2 0.2 0.2
Contract Construction 5.2 4.7 5.4 6.3 5.9 6.8
Manufacturing : e S 29.7 27.5 26.6 42.7 40.7 39.6
Transportation, Communications, & Public Utilities . 6.6 6.4 5.8 4.1 4.4 4.7
Wholesale & Retail Trade ... o . 20.9 211 20.5 16.8 17.0 16.7
Finance, Insurance, & Real Estate ‘ \\ 5.0 5.2 49 3.5 35 3.5
Services 14.8 16.2 16.9 99 10.2 10.8
Government 16.6 17.8 18.9 16.2 17.8 17.4

"Employment estimates for 1965 and 1970 for the United States are from Employment and Earnings, U S. Department of Labor, Bureau of Labor
Statistics. Data for 1975 are from Tumorrow’s Manpower Needs, Bureau of Labor Statistics Bulletin 160b, supplement number 2.

The remainder of this section will be devoted to
technological trends in niajor industries and the prob-
able cffects of these changes on future employment
levels.and occupational patterns. The emphasis will be
on trendd\in major industrics in the United States and
South Carolina.

The growth in toral employment between 1970
and 1975 is expected to average 2.1 percent per year
for the United States and 2. percent per year for the
State. While this represents sabstantial growth both
nationally and at the State level, it is below the 1965-
1970 experience due in large part to the recent slow-
down in business activity. It should be noted, however,
that the economic expansion recorded between 1965
and 1970 was unusually high.

To highlight the timing and extent of recent in-

dustrial development in South Carclina and the United .

States, employment by major industry division and
selected industry groups is presented in Table 3 for

FRIC -
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1965 and 1970 along with projections to 1975. In
addition, average annual growth rates are shown for
the periods 1965-1970 and 1970-1975. For additional
derail on South Carolina, see Appendix Table 1.

Agriculture, Forestry and Fisheries

In 1970, agriculture, forestry, and fisheries ac-
counted for two in every thousand jobs in the United
States compared to three in every thousand jobs in
South Carolina. Between 1970 and 1973, little or no
change is expected in this division. It should be noted
that this division represents a number of industrics
providing agricultural services such as cotton ginning;
seed cleaning; sorting, grading, and packing of fruits
and vegetables, ctc. This division docs not include
agricultural production such as field crops, vegerables,
and livestock. While employment in agricultural pro-
duction will continue to decline, this reduction will
have no appreciable effect on agricultural services.



TABLE 3.

Unllod Slales !

9()) 1‘)70
Total 60 8] 5.0 70, 664 O
Agriculture, Forestry, & Fisheries 142.0 168.0
Mining 632.0 6220
Contract Construction 3,186.0  3,347.0
Manufacluring 18,062.0 17,3930
Durable Goods 10,4053 11,203.0
Lumber & Wood Products 606.9 580.3
Furniture & Fixtures 430.7 459.9
Stone, Clay & Glass Products 628.3 637.7
Fabricated Metal & Ordnance 1,494.8  1,0634.8
Nonelectriical Machinery 1,735.3 11,9641
Electrical Equipment & Supplies 1,659.2  1,913.4
Instrumients & Related Products 389.0 459.0
Other Durable® 3,461.1  3,553.9
Nondurable Goods 7,656.2  8,190.0
Food & Kindred Products 1,756.7  1.795.9
Textile Mill Products 925.6 964.8
Apparel & Other Textile Products  1,354.2 1,385.3
Paser & Allied Products 639.1 710.0
Printing & Publishing 979.4  1,106.3
Chemicals & Allied Products 907.8  1,056.8
Other Nondurable® 1,093.4  1,170.8
Transportation, Communications, &
Public Ulilities 4,036.0  4,498.0
Wholesale & Retail Trade 12,716.0 14,950.0
Wholesale Trade 3,312.0  3,849.0
Retail Trade . 9,404.0 11,102.0
Finance, Insurance, & Real Cstate 3,023.0  3,679.0
Services 8,945.0 11,409.0
Government 10,074.0 12,397 0

E mplm ment

AVERAGE NONFARM WAGE ANEC S/ ARY EMPLOYMENT IN THE UNITED STATES AND SOUTH CAROLINA BY
MAJOR INDUSTRY DIVISION AND ' JLECTLD INDUSTRY GROUPS,
WITH AV [}\ACL /\\\Ur\[_ (}\()\Vlh RATES FOR THE PERIODS 1965-7

1965, 1970, AND PROJECTIONS TO

AND 1970-75

1975

Annual Growth Rate’

(Thnusmds) (Por( e m)

5()uth (molmd l% >- l‘) () 19/0 197‘3

19/7 9()5 19/() 197') U H 9 ( U H S. C.
3 400 0 ()85.0 8%(7 () ‘)43.2 _3.0 4 1 21 2.4
200.0 2.1 2.5 2.8 3.3 35 36 2.3
575.0 1.7 1.7 1.7 -0.3 -~ 1.5 *
4,200.0 43.0 49.5 64.5 1.0 2.9 4.6 54
20,910.0 202.0 3391 3745 .4 3.0 15 2.0
12,320.0 63.7 84.4  103.5 1.5 5.8 1.9 4.2
590.0 15.7 14,1 13.5 ~0.9--2.0 0.3-0.8
560.0 4.1 4.4 5.2 1.3 1.4 40 34
725.0 9.2 11.0 15.0 0.3 36 26 64
1,770.0 5.2 7.7 10.8 1.8 8.2 16 7.0
2,230.0 10.4 15.4 20.1 2.5 8.2 25 K5
2,150.0 9.6 13.5 16.0 29 7.1 2.3 35
510.0 2.8 3.2 4.0 3.4 2.7 2.1 4.6
3,785.0 6.7 151 18.9 0.5 17.6 .3 4.6
8,590.0 228.3 2547 271.0 14 2.2 1.0 1.2
1,765.0 12.1 14.5 15.1 0.4 3.7 -03 08
950.0 139.9 148.8 149.0 0.8 1.2 —-03 '
1,580.0 41.0 43.4 49.0 0.4 1.1 27 25
755.0 9.8 12.0 14.2 2.1 4.1 1.2 3.4
1,165.0 3.8 4.9 5.7 2.5 5.2 1.0 3.1
1,115.0 18.2 25.9 32.0 3.1 7.3 1.1 43
1,260.0 3.5 5.2 6.0 1.4 8.2 1.5 29
4,560.0 28.1 371 44.0 2.2 5.7 0.3 35
16,065.0 1154 1421 1574 33 43 1.4 2.1
4,175.0 24.6 29.6 34.1 3.0 3.8 1.6 29
11,890.0 90.8 1125 1233 - 3.4 44 1.4 19
3,830.0 23.8 29.5 32.6 4.0 4.4 08 20
13,260.0 67.7 855 101.5 5.0 4.8 3.0 35
14,800.0 111.2 149 () l(4_’ 4.6 6.0 3.3 20

Ymplovmonl estimates for 1965 and 1970 for the United States

are from £mployment and hrmngs u. s l)tpartmem ot Labor, Bureau of Labor

Statistics. Data for 1975 are from Tomorrow’s Manpower Needs, Bureau of Labor Statistics Bulletin 1606, supplement numkber 2.
“Includes primary metals, transponation equipment, and misceflaneous manufacturing.
‘IncIudcc tobacco products, petroleum and coal products, rubber and pla",tu products, and leather and leather products.

* Less than 05 percent.

Mining

Mining, another relatively small industry in South .

0 worke=s. All of
the employment is in mining and quarrying of non-
metallic minerals, except fuels, namely crushed and
broken stone and clay. Unless new discoveries are made
or some significant breakthrough in the utilization of
existing resources is achiceved, lietle change is antici-

pated through 1975.

Carolina, employs fewer than 2,00

Contract Construction

Three major industry groups comprise the contract
construction division: (1) general building (residen-
tial, industrial, commercial, and other buildings); (2)
heavy construction ¢ highways and strects, bridges, sew-
ers, and other heavy construction); and (3) special
trade contractors ( plumbing, heating, masonry, carpen-

5 plastering,

& painting, and other special trades). Rel-
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ative to all wage and salary jobs, construction employ-
ment is_expected to rise steadily through 1975, and
the rate of increase will be greater in South Carolina
than in the Nation. The average annual rate of growth
between 1970 an' 1975 has been placed at 1.6 per-
cent for the United States compared to 5.4 percent for
South Carcima. An anticipated housing boom is cx-
pected to exert an 2ven greater influence on employ-
ment at the state level than at the national level.
Morcover, the anticipated industrial cxpansion also
will represent a significant factor.

Essentially, the same forces influencing national
munpower requirements will be at work in the State—
rising  population and houschold  formation,
income levels the trend
toward morc sccond homes, emphasis on ecology,

higher
(nersonal and  business),

increasing expenditures for highways and schools, and
rising expenditures for new and expandiug industrial



facilitics. Morcover, the development of new and im-
proved construction mucerials and other technological
innovations witl have a marked influence on man-
power.

“Employment m cach of the three major construc-
tion groups will increase, but the greatest gains arc
expected in the special trades sector. In that area, the
increase can be linked mainly to the high activity in
residential, commercial, and industrial building. Finally,
while the Jong-range highway development program
is nearing completion, the emphasis s shifting to the
more complex and  expensive urban  transportation
systeras; therefore, good growth is expected in heavy
construction.

Manufacturing

Indications are that manutacturing covploym .at in
South Carolina and the Nation will increase signifi-
cantly over the study period. More than 33,000 new
manufuacturing jobs will be created in the State during
the fivesyear period 1970-1975 placing the manufac-
turing employment projection around 374,500.

At present, dutable goods industries account for
onc in every four manufacturing jobs in South Carolina
compared to one in every two nationally. While the
Nation's manufacturing economy reflects balance with
respect to the distribution of durable and nondurable
guods industrics, the texrile industry ‘s the dominant
influence in South Carolina. Despite the economic
slowdown in 1970, textile mills, predominantly broad-
woven fabrics, accounted for 44 per cent of all the
State’s manufacturing jobs. However, this “industry is
not expected to expand over the next several years.
Nacionally, it will decline slighely. The production of
broadwoven corton and synthetic fabrics in particular
has suffered because of foreign imports. A number of
plants closed in 1970, and scveral marginal operations
may shut down during 1971.

The slowing in the rate of expansion in textiles
accompanicd by accelerated growth clsewhere in manu-
facturing is creating  wider diversificacion. This s
cvident from only a cursory examination of the number
and kinds of new products produced in South Carolina.
It is significant to note that many new industries such
as those producing aircrafe parts and equipment, nu-
clear fuel cells, calculators, and signaling devices were
nonexistent in this State until a few years ago. Con-
sequently, constant pressure will be exerted on the
cconomy as producers of chemicals, apparel, stone-clay-
glass products, fabricated metals, electrical and non-
clectrical  machinery, and instruments compete for
al: TC: manpower. It is evident that the same
,.K
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technological  developmentss and  innovations  which
have influenced and will continue to influence manu-
frowring employment nationally are ac work in South
Carolina, namely new  processing  methods, more
sophisticated and improved machinery, more cfficient
materials handling, new and finproved raw matcerials
for product development, instrumentation and auto-
matic  controls, and increased use  of clectronic
computers for improved communicacions, market de-
velopment, and inventory control.

1 ansportation, Communications. and Public Utilities

Of the nonfarm wage and salary employment in
South Carolina in 1970, some 37,000 workers were
employed in  transportation, communications, and
public utilities. Despite the decline in railroads, trans-
portation represents the major component. Continued
expansion in local and long distance trucking conpled
with the expected  groweh in communications and
public utilitics should produce a gain of around 7,000
by 1975. This reflects an increase in demand caused by
a rising population with a higher incidence -of house-
hold formation.

Wholesale and Retail Trade

Wlholesale and retail trade establishments in South
Carolina employed about 142,000 workers in 1970.
By 1975, this figure is expected to increase to more
than 157,000 because of rising population, per capita
income, and consumer expenditures. Compared to the
United States, the average annual rate of cxpansion
will be greater.

Within wholesale trade, a good market is expected
in office equipment and equipn:ent and supplies for
industry and heavy construction due largely to the
rapid expansion and diversification of the State’s manu-
facturing base. Other areas are expected to reflect only
moderate growth—farm products (grain, cotton, to-
bacco and livestock), furniture, paper, and lumber.
Little or no increase is expected in grocerics and allied
products, drugs and chemicals, and dry goods. Here are
evident the cffects of more efficient ordering and
inventory controls, improved packaging, and use of
labor-saving innovations such as automatically con-
trolled conveyors for moving and handling goods in
storage.

The retail sector will vary widely in manpower
requirements. Most of the demand will be centered-in
general merchandise establishments, food stores, and
restaurants, Moderate expansion should occur in auto-
motive dealers, gasoline service stations, and apparel
and accessories stores. The continuing population shift



from rural to urban arcas and from citics to suburban
arcas represent important factors affecting manpower
due to the increasing demand for neighborhood shop-
ping facilitics with gencrally longer store hours. Two
additional arcas of influence are the tend toward
sclf-service and the cefforts to increase tourism.,
Finance, Insprance, and Real Fstate

The finance, insurance, and real estate division
employed just under 30,000 workers in South Carolina
during 1970. By 1975, the terminal year of the study
period, another 3,000 will be added. At the national
level moderate expansion is anticipated.

Finance represents a lieele less chan half of the
State’s employment in the division but in recent years
has accounted for most of the growth. Morcover, this
trend will likely continue over the next several years.
Increases in population, personal income, and the
number and size of demand deposits has contributed
in large parc o this expansion. Finally, innovations in
banking scrvices such as branch banks, credit cards,
and longer and more convenient hours of direct service
have contributed significantly to the growth in this
arca.

Although manpower requirements in the banking
and insurance industries have been affected by the
increasing use of computers and related cquipment
used in clerical operations, these innovations will be
more of a limiting factor on employment nationally
than in South Carolina. This is caused by the more
advanced and widespread use of such labor-saving
devices nationally.

Services

The services division is expected to provide jobs
for well over 100,000 in 1975—an increase of about
16,000 workers over the 1970 count. The average
annual rate of increase in services for the period 1965-
1970 was almost identical for the Stace and Nation,
but the annual growth rate for the period 1970-1975
is expected to be fractionally higher for the State than
for the United States.

Technological developments should not seriously
limit employment growth in service industries largely
because of the industrial composition (large numbers
of relatively small firms) and rhe nature of the work
performed  (person-to-person) by service establish-
ments. If there is a limiting factor, it probably will be
a lack of qualified workers in the health field such as
doctors, nurses, and medical and laboratory technicians.
Some clerical functicns are sure to be affected, how-
ever, by computers and rclated equipment as these

) s ) : .
E TC~;cr\71ccs become more readily available to small busi-
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nesses on a contract or time-sharing basis. The principal
factors which will contribute cicher directly or in-
dirceely to the rapid expansion in services are rising
population, rising incomes, increasing participation of
women in the work force, tourism, and the increase in
leisure time made possible chrough the increesed use
of laborsaving devices.

As has been the case in recent years, a great deal
of pressure will be exerted on the economy tfor health
scrvice workers, Commensurate with national trends,
healch manpower resources have not kept pace with
the demand for medical care. Shortages have been
most scvere among physicians and nurses, but man-
power shortages have been fele in virtually all health
jobs. Aside from population growth, cxpanding cov-
crage under health insurance programs, particularly
those subsidized by the federal government, as well as
the widening scope of medical services, represent the
driving force behind the continued job expansion in
this tield. ’ ‘

Other areas in services which are expected to
exhibit substantial growth are hotels and motels and
business services (advertising, consumer credit, ctc.).
Less spectacular perhaps, but equally significant, is the
anticipated expansion in personal services (beauty
shops, funeral service, etw.), education services, and
nonprofit organizations.

Gouvernment

In 1970, in terms of number of jobs, government
ranked second to manufacturing in South Carolina.
Nationally, it represented the third largest industry,
and employment projections to 1975 indicate that
these relationships will not change. With a rising popu-
lation demanding more services at all levels of govern-
ment, continued expansion is inevitable.

While government is among the fastest growing
industries nationally, anticipated growth at the State
level over the study period is below the average for all
industries. Federal government employment will de-
cline slightly because of cutbacks in defense. Of the
three components of government employment (fed-
cral, state, and local) the largest, by far, in South
Carolina is local government. However, unlike past
experience, State government is expected to increase
by almost as much as lecal government between 1970
and 1975. The slower rate of growth projected for
local government is centered in the school sector. The
demands placed on education caused by the baby boom
of the mid- and late-1940's peaked about 1965. Since
then, the pressure has been on our colleges and uni-
versities and on the job market.



OCCUPATIONAL EMPLOYMENT TRENDS

As may be determined by examination of che
tabular data presented in this study, the occupational
structure of the State’'s work force has experienced
remarkable changes within  the past decade. The
changes are (1)
ment, (2) continuing industrial expansion and diver-
sification, (3)
than demand for goods, and (1) higher productivity
of workers due to advances in technology. The last
factor has notably affected blue collar and  farm
workers. Based upon the most authoritative informa-

continuing decline in farm employ-

demand  for services growing faster

tion available, it is expected that these trends will
continue and perhaps even accelerate, ~hereby causing
additional changes in the composition and employment
level of the work force.

Dcfinitions for the nine occupational categories
are presenced in che appendix. This information s
intended as a guide for the reader.

The following analysis of occupational categories
and sclected occupations is intended to emphasize
the major trends in South Carolina over the study
period 1970-1975. The analysis substantiates the fact
that the occupational structure has changed from an
carlier period of economic growth, accompanied by a
demand for unskilled and semi-skilled workers, to a
more stabilized growth profile with emphasis on higher
skills. Unlike the experience of the carly 1960's, the
emphasis in induserial development is now on those
industrics requiring a relacively high level of capital
expenditures. This is usually accompanied by a demand
for higher skills; the inevitable resule is to raise the

personal income of South Carolina workers. During
the period 1960-1967, South Carolina experienced the
most dramatic employment growth in its history; this
was due to concerted cffores by the State to areract new
industries in order to establish a strong base for long-
term greweh and diversification. These cfforts were
obviously successful as evidenced by unprecedented
employment expansion. Since that time, the cconomic
profile of the State has matured so that chere is now a
greater demard for workers with higher skills. This
shift in ecmphasis has resulted in, aniong other things,
expanded educational and training programs to meet
future needs. The success of these programs represents
the key to continued economic growth.

By 1975, only ihree of the nine occupational

groups will change notably in their relative proportion

to all jobs: service, machine trades, and structural
occupations. Service jobs and structural occupations
will increase in relative proportion because of the rise
in population and the atcendant demand for a speccrum
of. services. In contrast, jobs in machine trades will
decline in relative importance as a result of advances
in tcchnology. Employment for the State among all
occupational groups studied increased by 22 percent
during the period 1965-1970, but this rate of increase
is expected to decline to about 13 percent during the
period 1970-1975. This merely reflects growth at a
decreasing rate. The experienced and projected devel-
opments for major occupational groups and selected
occupations are presented in Table 4 and Charr 1. For
additional information on occupations, sce Appendix

Table 2

TABLE 4. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA BY SELECTED OCCUPA-
TIONAL GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

Employment

Occupation Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
TOTALY e 684,350 832,650 938,000 148,300 105,350
PROFESSIONAL, TECHNlCAL & MANAGERIAL
OCCUPATIONS 114,700 149,550 167,650 34,850 18,100
Architects 300 400 450 100 50
Engineers 5,850 8,100 9,400 2,250 1,300
Technicians 7,300 9,550 11,150 2,250 1,600
Scientists oo 2,950 3,750 4,050 900 650
Medicine & Health . 11,650 16,250 19,750 4,600 3,500
Education 28,800 42,350 44,850 13,550 2,500
Librarians . R 1,100 1,550 1,700 450 150
Lawyers, Judges & Magnstrates 600 850 1,050 250 200
Clergymen ... .. . . 4,350 3,700 3,850 —650 150
Writers & Editors . 609 800 900 200 100
Q Designers . o e 250 300 400 50 100

ERIC

Aruitoxt provided by Eic:



TABLE 4. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA BY SELECTED OCCUPA-

TIONAL GROUPS, 1965, 1970, AND PROJECTIONS TO 1975-—(Continued)

Employment

Occupation Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
Entertainment & Recreation ... ... e 3,000 3,150 3,400 150 250
Managerial & Administration e 47,300 58,100 65,350 10,800 7,750
CLERICAL & SALES OCCUPATIONS . .. .. o . 139,050 170,000 190,850 30,950 20,850
Clerical Occupations ... 89,200 111,250 126,000 22,050 14,750
Salesmen, Services . . ... . ... 5,450 6,400 6,950 950 550
Salesmen, Commodities 27,950 33,050 36,700 5,100 3,650
Merchandlsmg T 16,450 .- 19,250 21,150 2,800 1,900
e SERVICE OCCUPATIONS 76,450 99,650 114,750 23,200 15,100
: Food Services . 23,300 32,800 36,700 9,500 3,900
Lodging Service ... R 4,100 5,800 7,250 1,700 1,450
Barbering, Cosmetology, & Related Servnce 1,600 2,000 2,150 400 150
Amusement & Recreation Service .. . . .. . 700 1,000 1,150 300 150
Personal Service ... ... R R 8,850 12,500 15,050 3,650 2,550
Apparel & Furnishing SEIVICE - o e 9,750 9,600 10,600 —150 1,000
Protective Service . 9,100 12,550 15,850 3,450 3,300
Building Service ... . 19,150 23,400 26,050 4,250 2,650
AGRICULTURAL SERVICE OCCUPATIONS 3,050 ',850 4,350 800 500
PROCESSING OCCUPATIONS . 33,400 41,350 47,350 7,950 6,000
Metal Processing ... . e 650 1,000 1,250 350 250
Foundry Processing ... ... 950 1,250 1,450 300 2C5
Food Processing 4,900 6,050 6,400 1,150 350
Paper Processing 2,250 2,650 3,050 400 400
Chemical Processing 8,300 11,750 14,400 3,450 2,650
Stone, Clay, & Glass Processmg e e 3,200 3,950 5,400 700 1,450
Textile Processing ... O 12,750 14,350 14,950 1,600 600
MACHINE TRADES OCCUPATIONS ... it s 127,000 141,250 149,200 14,250 7,950
Metal Machining ... ... . 7,100 10,050 12,250 2,950 2,200
Metal WOTKIPG . i e s e e 2,800 4,800 6,100 2,000 1,300
Mechanics & Machinery Repalr ........... e 21,150 25,950 28,850 4,800 2,900
PapeIWOTKING .. o s ot 1,350 1,800 2,200 450 400
Printing .o e e oo e 2,750 3,250 3,600 500 350
Wood MaChining o i e e 7,800 7,450 7,700 —350 250
TeXUIES o o o e e e e e et 83,900 87,750 88,300 3,850 550
BENCH WORK OCCUPATIONS.. et et e 50,700 59,050 67,850 §,350 8,800
Fabrication, Assembly, & Repalr of Metal Products ............ . 2,450 4,100 5,100 1,650 1,000
Fabrication & Repair of Medical & Scientific Products

& Photographic & Optical Goods ... i 1,650 2,000 2,400 350 400
Assembly & Repair of Electrical Equnpment ........................ 4,250 6,000 6,950 1,750 950
Fabrication & Repair of Products Macde from . .

Assorted Materials ... s s 1,350 1,750 2,250 400 500
Painting & Decorating .. 800 1,050 1,300 250 250
Fabrication & Repair of Syn(hencs Rubber & Plastlcs ...... : 450 800 850 350 50
Fabrication & Repair of Wood Products ... . . 1.600 1,500 1,700 —100 200
Fabrication & Repair of Stone, Clay, & Glass Products 450 550 700 100 150
Fabrication & Repair of Textile & Related Products . 37,750 41,350 46,600 3,600 5,250

STRUCTURAL WORK OCCUPATIONS .. iis v v 62,150 75,450 92,850 13,300 17,400
Structural Metal Fabricating .. .. .o e 6,500 8,600 10,400 2,100 1,800
Welders & Flame Cutters ... .. 3,550 4,850 6,200 1,300 1,350
Electrical Assembling, Installing, & chamng 9,900 13,050 15,550 3,150 2,500
Painting, Plastering, Waterproofing, & Cementln{, ................ 4,050 4,700 5,950 650 1,250
Excavating, Grading, & Paving 5,600 7,000 8,200 1,400 1,200
Other Construction ... . 28,750 32,450 41,100 3,700 8,650
Structural MainteNANCE .. % e oo e 3,850 4,850 5,500 1,000 650

MISCELLANEQUS OCCUPATIONS ....................................................... . 77,850 92,600 103,200 14,750 10,600
Motor Freight ... ... e e s 16,850 20,100 23,650 3,250 3,550
Transportation Occupations 11,650 14,900 15,650 3,250 750
Packaging & Materials Handling ... ..o 41,150 48,300 53,850 7,150 5,550
Extraction of Minerals ... e o e 500 550 600 50 50
LOGEINE i o e i i . 2,850 2,550 2,300 —300 —250
Utilities Production & Dlstrlbutlon 3,150 3,900 4,400 750 500
Graphic Art Work G e . 1,400 1,800 2,100 400 300

O ' Occupational totals do not add to total employment by indusiry because of a number of exclusions such as student workers and employees of

EKC Neighborhood Youth Corps and Headstart projects.
T 11




CHART 1. OCCUPATIONAL CATEGORIES AS A PERCENT OF TOTAL NONFARM WAGE AND SALARY EMPLOYMENT IN
SOUTH CAROLINA 1965, 1970, AND PROJECTIONS TO 1975
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Professional, Technical, and Managerial Occnpations

The proportion of these
ployment should remain constant ac about 18 percent
through 1975 although this one group, of the nine,
contains the second largest number of workers. One
of the reasons this group will not experience a relative
increase in employment is the anticipated sharp reduc-
tion in the demand for elementary wnd sccondary
school teachers. This may be actributed princ’pally to
lower birth rates and the accompanying reductions
in school enrollment. On the other hand, there are
other forces that could bear significantly on the de-
mand for teachers. Some examples are teacher-pupil
ratios, relatively high retention rates at the clementary
level, and the statewide kindergarten program. None-
theless, the effects of these developments are so long-
ranged and complex that it is difficult, if not altogether
impossible, to determine their influence over the study
period.

ccupations to total ems-

The continued growth in engineering occupations
is expected to be concentrated among civil and con-
struction engincers reflecting the  growth the
construction industry.

n

Of all the occupations within the major group,
technical jobs will likely grow faster than any of the
others. This anticipated growth s consonant with in-
dustrial expansion and diversification which have cre-
ated new demands for a variety of highly skilled
workers such as draftsmen and laboratory technicians.

Occupations in medicine and health should con-
tinue to expand to meet rising needs for medical care,
particularly for the aged to whom new health services
are being offered through Medicare and Medicaid.
Primary among the medical and health occupations
for which significant demand is anticipated are medi-
cal technologists and technicians.

Clerical and Sales Occuparions

Clerical and sales, in terms of number of jobs,
represents the largest occupational category. The per-
centage increase in clerical and sales jobs should paral-
lel that for all workers. The increased use of digital
computers, related peripheral equipment, and a large
variety ~f clezroanic business machines has not appre-
ciably diminished the demand for clerical workers
although expansion in some occupations has been
dampened. The reason is that the demand for more
detailed analytic reports and studies for management,
by virtue of greater complexity in business organiza-
tion and operations, will likely offset any reductions
Ane to automatic data processing. Additionally, one
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must consider as a relevant factor the expansion of
state and' focal government activities which has cre-
ated larger demands for cle ical occupations. The dom-
inant component of these occupations is sceretaries and
stenographers for which the employment level is ex-
pected to increase by 14 percent over the study period.

Sales and merchandising jobs, embracing rost of
the retail sector of the State’s cconomy, will aecline
slightly in relative importance primarily because of
the growing trend toward large-scale self-service in
retail stores.

Service Occupations (Including Agricultural Services)

Service occupations represent the fourth largest
category of jobs. By 1975, it is expected that these
occupations will represent aboat 13 percent of total
employment, compared with 12 percent in 1970. Most
of the jobs will continue to be in the food, building
(janitorial ), and personal services. It should be noted
that most of the employment in personal services is in
health service occupations; these should continue to
grow because of the rising demand for skilled health
workers throughout the State. No appreciable change
is ancicipated in agricultural services.

Processing Occupations

While employment in this group will not likely
change relative to other occupational categories, mod-
est expansion is anticipated over the study period.
Occupations in chemical processing—which has grown
substantially since 1960 because of the demand cre-
ated by new synthetic fiber plants—should show a
gain. Chemical machine operators, who constitute
nearly the total in this group, offer little potential for
training programs since these occupations consist of a
number of diverse jobs requiring brief pe.iods of on-
the-job training.

The growth in textile processing occupations
shonld be negligible. This expectation is related to
changes in applied technology in the textile industry
as well as the economic impact of foreign competitior.

Machine Trades Occupations

The relative proportion of these occupations to
total employment has declined slightly since 1960,
reflecting technological advances which have reduced
the demand for these workers. The advances have been
the inevitable result of industrial expansion and diver-
sification in the State. It shouid be borne in mind that
this category—which is the third largest in terms of
employment—includes the majority of the textile occu-
pations which are not expected to increase by virtue of
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strong forcign competition and technological changes
welated o the installacion of modern cquipment. The
percentage of jobs in textiles will probably fall from
66 percent of the total in 1965 to 59 percent by 1975,
The most dominant occupations should be mechanics
anc machinery repair, metal machining, and wood ma-
¢l nng, with modest growth over the study period.

Bench Work Qccuprations

Nearly half of the jobs contained in this category
are sewing machine operators which are found pri-
marily in the “apparcl industry. These jobs should
expertence an appreciable increase by 1975. Also, clec-
rrical cquipment assembly and repair jobs—found in
plaes manufacturing such clectronic components as
capacitors and  semi-conductors—should increase by
about 1,000 over the study period.

Structural Occupations

This category should have an important increase
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and, indeed, should be ene of the fastest growing of the
nine included in this study. Specifically. a 23 pereent
increase in employment is anticipated—a direer resule
of continued expansion in the coastruction industry.
Moderate to substantial gains should be realized in jobs
such as shece-metal working, flame-cutting, clectrical
assembly installacion and  repair, linemen, painting,
plastering, waterproofing and cementing, pipcefiters,
plumbers, carpenters, and bricklayers to name only the
more obvious.

Miscellancous Occupiitions

This category, which ranks fifch in total employ-
ment, embraces a variery of jobs such as rruck drivers,
packaging and material handlers, and laborers, all of
which should have modest increases by 1975, The only
job which may cxperience a sharp decline is that of
logger which has been consistently falling since 1960
primarily because of mechanization in the harvesting
of forest products.
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MANPOWER REQUIREMENTS

The preceding sections of this study have deale
with the measuremene of employment levels over
time—industrial expansion. However, jobs added to
the cconomy represent only pare of the total job de-
mand. The aced to replace workers who die, retire,
or leave the work force for other reasons is an equally
important determinant of manpower requirements. In
some jobs, worker requirements for replacement pur-
poses arc greater than those caused by expansion. Fi-
nally, 1t should be noted that in occupations where the
total number of jobs is not expected to change and

even in some where the number of jobs is Jeclining,

TABLE 5. TOTAL JOB DEMAND AND PERCENT DiSTRIBUTION

FOR THE PERIOD 1970-1975

manpower requirements for replacements can be sub-
stantial.

For the State as a whole, expansion and replace-
ment needs are nearly on a one-to-one ratio. As indi-
cated in Table 5 and Chare 2, expansion nceds will be
signiticant for most of the major occupational groups
ever the study period; however, four of the nine
occupational categories will require more warkers for
replacement than for expansion. These are  profes-
sional, technical, and managerial; clerical and sales;
service; and machine trades occupations. Morcover,
these occupatidnal groups are among the largest in
terms of total job demand.

BY OCCUPATIONAL CATEGORIES IN SOUTH CAROLINA

Demand for Demand for Total
Occupational Category Expansion Replacement D=mand

Number Percent Number Percent Number Percent

Total R L 105,300 100.0 110,170 100.0 215,470 100.0
Professional, Technical, & Managerial . 18,130 17.2 22,300 20.2 40,430 18.8
Clerical & Sales 20,890 19.8 28,530 206.0 49,420 229
Service B 15,080 14,3 18,740 17.0 33,820 15.7
Agricultural Service . 510 0.5 500 04 1,010 0.5
Processing . 6,000 5.7 5,840 5.3 11,840 5.5
Machine Trades 7,900 7.5 10,220 9.3 18,120 8.4
Bench Work . 8,760 8.5 8,040 7.3 16,800 7.8
Structural 17,440 16.6 6,210 5.6 23,650 11.0
Miscellaneous . .. . . . .. 10,590 10.1 9,790 8.9 20,380 9.4

Of the total job demand for the professional, tech-
nical, and managerial category, workers nceded for
replacement will be nearly one-fourth greater than the
number required for expansion purposes. This is espe-
cially true for medical and health; cducation; and
managerial, administrative, and
For the clerical and sales category, more than one-third
more workers will be needed for replacement than for
expansion. In the scrvice category, replacement needs
are expected to be about 24 percent greater than ex-
pansion necds while the corresponding difference for

technical  workers.
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machine trades will approach 30 percent over the
study period. A relatively large proportion of wemen
are employed in the service occupations, and they typi-
cally experience higher labor trnover than men.
Aside from the high proportion of women employed
and the attendant turnover experience, the service
group is characterized by relatively large numbers of
low-skilled entry jobs, Thesc are conscquently among
the lowest paid. These, too, contribute to high labor
turnover, For more occupational detail on expansion
and replacement needs, sce Appendix Table 3.



CHART 2. EXPANSION AND REPLACEMENT DEMAND BY OCCUPATIONAL CATEGORIES IN SOUTH CAROLINA FTOR

THE PERIOD 1970-1S75
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MANPOWER

The preceding sections of this study have dealt pri-
marily with the forecasting of manpower requirements.
For cffective program planning and evaluation it also
is important to consider another factor—manpower
resources, Therefore, this section is devoted to an ap-
praisal of the adequacy of supply in terms of occupa-
tional categorics and selected  subgroups in South
Carolina.

There are a number of possible sources for workers
entering an occupation, ie., training programs, other
occupations, imuuigrants, in-migration frem other
areas, Armed Forces. and as new or re-entrants to the
work force. Convers:ly, workers may leave an occupa-
tion because of decth, retirement, occupational trans-
fer, emigration, owut-migration to other arcas, and

“thdrawal from the work force because of marriage,
c.nldbirth, and otlier reasons.

The job market is dynamic and becoming more so
every year. Unfortunately, the techniques for measur-
ing futurc iabor supply are not as advanced as those for
measuring future labor demand. Except for the limita-
tions imposed through hiring requirements, workers
are relatively free to make job choices and to move
from onc location to another. While this may be desir-
able for workers, it tends to make the measurement of
labor supply especially difficult.

Despite the complexities, there are a number of
ways to forecast manpower supply. The selection of
a method, however, necessarily depends upon the avail-
ability of technical statf, the desired volume and pre-
cision of the estimates, and the time and resources
available for the work. As was the case in the previous
accupational study in South Carolina, the approach
sclected was simple, inexpensive, and fast.

The technique involves a comparison of the annual
number of workers entering an occupation over a recént
period with a projection of the number that will be
required annually in a future period for both employ-
ment cxpansion and replacement. As such, these
measures indicate whether the current rate of new
worker input to an occupation should be expanded,
contracted, or maintained at about the current level in
order to meet future nceds. Therefore, these measures
do not take into account the total supply of workers.

An average of 43,000 workers will be needed each
" @ "etween 1970 and 1975 in South Carolina to
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meet the projected required need for expansion and
replacement. By comparison, some 19,000 workers
were supplied annually during the period 1965-1970
for expansion and replacement.

TABLE 6. ESTIMATED AVERAGE ANNUAL NEW JOB EN-
TRANTS IN SOUTH CAROLINA EXPERIENCED
FROM 1965-1970, AND PROJECTED REQUIRED
FROM 1970-1975 BY OCCUPATIONAL CATE-
GORY

Average nnnual

Ratio of
New Job Entrants atio o

Occupational Projected to

Category Experienced Projected Experienced
1965-1970 1970-1975 Need
Total i e 48,970 43,030 0.9
Professional, Technical,

& Managerial ... 10,686 8,090 © 0.8
Clerical & Sales ... 11,030 9,880 0.9
Service e 7,700 6,760 0.9
Agricultural Service 250 200 0.8
Processing e . 2,300 2,370 1.0
Machine Trades .. . 5,530 3,620 0.6
Bench Work .. ... 3,090 3,360 1.1
Structural . 3,680 4,730 1.3
Miscellaneous ... ... 4,660 4,080 0.9

Note: The sum of the subitems may not add to the total because of
rounding.

To facilitate analysis, the ratio of the projected
required new job entraats for ¢che period 1970-1975 to
the experienced need during the 1965-1970 period 1s
presented in Table 6 for each of the occupational
categories. More detail is thown in Appendix Table 4.
Some occupations, based on the projections, wili not
require as many workers during the period 1970-1975
as were needed during the preceding five-year period.
These are identified by ratios less than 1.0 or unity.
Conversely, for some occupations, the projected need
in the period 1970-1975 will be greater than that in
the period 1965-1970. These arc identified by ratios
greater than 1.0 or unity. Finally, for some occupations,
the projected required number of workers for the
period 1970-1975 will approximate that of the 1965-
1970 period, and these are identified by ratios of usity
or near unity.

It should be borne in mind that the ratios of pro-
jected requirements to expericnced supply are intended
only to point out possible imbalances in certain occu-
pations. In #0 case should these ratios be considered a
mathematically precise indication of the change in
demand for new workers.



ECONOMIC AREA TRENDS

This section of dhe stady s devored to an analysis TABLE 7. ECONOMIC AREAS ANI PLANNING DISTRICTS

. . . : . : IN SOUTH CAROLINA
ot industy and occupational employment tor selected S s P
Lconomic Planning

cconomic arcas . South Carolina. In selecting the

. O _ . ) Arca District Countics

arcas, the State was divided into four reasonably dis- S emmnos s e
. . { . T [ 1 Anderson, Cherokee, Greenville,
tunce cconomic regions which are homogencous with Oconee, Pickens, Spartanburg
respect to indusery mix. Fach area represencs a consoli- 2 Abbeville, Edgefield, Greenwood, Lau-

. . . . Lo L. . ns. A ick $a
dation of cxisting planning districes wichin the Stace. - rens, McCormick, Saluda
i T 2 N 1 - hei 3 Chester, Lancaster, York, Union
Ihe districes, ten in number, were chosen tor cheir I 4 fairfield, Lexington, Richland, New-
internal homogencity and are used as standards for berry

5  Aiken, Allendale, Bamberg, Calhoun,

slanning  purposes. The  counties  comprising  cach !
] & bufl t e Barmwell, Orangeburg

cconomic arca and planning district are presented in I 6 Clarendon, Kershaw, Lee, Sumter

the table below. Chare 5 shows a graphic presentation 7 Chesterfield, Darlington, Diilon, Flor-
of the braakdown of cconomic arcas within the State. erce, Marion, Mariboro

\ I bl 510 sl leailed ind | v 8  Georgetown, Horry, Williamsburg
Appendix tables 5-12 show  detailed  industry  anc 9 Berkeley, Charleston, Dorchester
occupational data for the cconomic arcas. 10 Beaufort, Colleton, Hampton, Jasper

CHART 3. 50UTH CAROLINA ECONOMIC AREAS

N el

AREAT
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Economic Ares i

Lconomic Arca 1 which cncompusses  planning
districts one, two, and chree, or the Piedmont section of
South Carolina, represents the Area of greatest indus-
crialization. It is the hub of the Stte’s textile industry.
Of the four arcas, between 1970 and 1975, Arca [ will
account for the greatest employment expansion. Aside
from textiles, which is expected to remain relacively
stible, most of the other major industrics in the Area
will increase substantially. Predominant gains will Dbe
concentrated i wrale, services, construction, and gov-
crament.

This arca las the highese concentration of manu-
facturing in the State. The principal industry is texriles;
conscquently, it is reasonable that the bulk of employ-
ment is found among machine trade occuparions which
account for about 24 percent of all jobs and are ex-
pected to increase by 4,900 jobs by 1975. Onc im-
portant fact is that this category is declining in relative
importance, from 27 percent of the total number of
jobs in 1965 to about 24 percent by 1975. This is duc
basically to the texdle indusery’s marginal growth
which is rclated to changes in technology and the
complexitics of marketing problems particularly with
respect to foreign competition. It would be inadvisable
to infer chat these anticipated changes are always
indicative of trends; rather, it should be kepr in :rind
that such changes often occur with oscillations  in
general business activity and do not necessarily reflece
long-term pateerns. |

Clerical and sales jobs, as well as professional,
technical, and managerial, should reflect substantial
gamns—an important growth since these categorics
account for about 32 percent of the total number in

the Arca. Consonane wich Starewide trends, additional
growth should also be realized in service occupations
a5 the demand for personal, business, and health
SCIVICCS INCreases over time.

Leoiomic sArea 11

Planning districts four and five comprise Economic
Arca 1. Geographically, this Arca coincides roughly
with the Sandhills section of the Stace and contains
the scar of state government. The predominant in-
dustries are manufacturing, government, and trade. Of
the ihree, manufacturing should  show  the  most
significant employment increase berween 1970 and
19755 and this expansion, nearly 8,000, will be fairly
well distributed throughout the division. Government
should continue to reflece good groweh with the state
sector leading the advance.

By 1975, substantial gains in ¢cmployment within
all nine  major occupational categorics should  be
rcalized although relative 1o all jobs in Economic Arca
[ the proportion in cach group should remain ncarly
constant. As has been the case in che pase, clerical and
sales jobs will account for about 23 percent of the
rotal. This is related primarily to the concentration of
state and local government activities, as well as a large
number of insurance company home offices within the
Columbia Mctro arca. The sccond most dominant
group is professional, technical, and managerial, com-
prising abour 20 percent of wll employment. Most of
the demand for these jobs will arise: from the expanding
nced for a variety of specialized medical and health
skills. Finally, service occupations should show good
growth as an indication of expanding needs for per-
sonal, business, food, and health services.

TABLE 8. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREAS IN SOUTH CAROLINA BY
MAJOR INDUSTRY DIVISION, 1970, AND PROJECTIONS TO 1975

Economic Arca |

Economic Area !l —Economic Arc_amlll Economic Area IV

Industry
1970 1975 1970 1975 1970 1975 1970 1975

Total .. e - 363,500 407,200 180,400 206,700 110,100 125,200 152,300 171,300

Agricultu-e, Forestry, & Fisheries ... .. 500 500 400 500 300 300 900 1,000

Mining 600 600 700 700 300 300 100 100

Contract Construction . . 17,000 22,400 9,900 13,100 5,100 6,600 2,200 12,000

Manufacturing e 197,700 214,100 56,400 64,200 49,600 55,700 33,900 38,500

Transportation, Communications, &

Public Utilities .. 12,000 14,600 8,800 10,700 3,200 3,900 7,400 9,100
Wholesale & Retail Trade ... . .. 53,700 59,200 33,1700 36,800 19,400 21,400 30,100 33,400
Finance, Insurance, & Real Estate .. . . 9,300 10,400 9,200 10,100 2,600 2,900 5,300 6,000
Services o 31,500 37,800 20,700 24,100 12,200 14,800 17,600 20,500
Government 41,800 47,600 '41,200 46,500 17,400 19,300 47,800 50,700
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Feonomic Area HI

Feeromic Arca [T which includes planning districes
six and seven represents the least populous arca in the
state and the most cconomically underdeveloped. Teois
trequently reterred to as the Pee Dee area, Lite Arca
[1, the major industries are manufacturing, trade, and
government. Manufacturing jobs should increase by
abour 5,000 during the period 1970-1975. Most of
this gain will be centered in the garment, chemicals,
and clecerical machinery induserics. Of the other major
industry divisions in the Arca, services and trade will
account for the grestest growth in terms of jobs.

Economic Arca HI is sparsely populated and most
of the occupations are concentrated In processing,
machine trades, and benchwork. Te 1s significane that
most of the jobs in these three categories—which ac-
count for about 31 percent of the total number of
jobs—are semi-skilled or unskilled. By 1975, 1t is
expected thae these categories will not change in rela-
tive importance

Clerical and sales, comprising nearly 19 percent
of the wrtal number, should continue to be the most
dominant single category and will expand slightly
over the next five years. Professional, technical, and
managerial - occupations, the third largest category,
should show a moderate gain, especially in medical and
healeh serviees.

Lconomic Area 1V

Economic Arca IV consists of planning districts
cight, ninc, and ten. This represents the Coastal section
of the State. One of the most significant features that
will figure prominently in the Arca’s future ¢conomic
growth s its excellent harbors and beaches At present,
the military is an important influence providing jobs
for nearly 16,000 civilians. The heaviest concentrations
arc in the naval shipyard and air force base in
Charleston, Following government, the major indus-
tries are manufacturing and trade. The largest employ-
ment increase beeween 1970 and 1975 should be in
manufacturing.  In the  Charleston  SMSA .alonc
(Charleston and Berkeley counties), manufacturing
employment rose by more than 30 percent between
1965 and 1970. Other industrics 'n Economic Arca IV
pected to show moderate to substantial groweh over
the study period are trade, construction, and services.

Two significant factors in defining the occupa-
tional structure for Economic Arca IV are (1) the
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presence of several large military installacions—such
as Charleston Naval Shipyard, Myrele Beach AFB,
Charleston  AFB, and the Beaufort Marine Corps
complex—which employ substantial numbers of work-
ers, and (2) various beach resore arcas, such as Myrele
Beach, which account for u varicty of service jobs.

The largest category of employment is clerical and
sules which accounts for about 273 percent of all jobs
and which should have a modest gain by 1975, Pro-
tessional, technical, and manageril occupations em-
brace a large number of administrative workers who
are employed by various federal and military offices
as well as the different cemponents of the Charleston
medical complex—including the Medical University
ot South Carolina, Veterans Administration Hospital,
and several other hospitals and clinics—that require
numerous and  varied medical and  health  scrvice
workers, As these medical facilities grow with the
implementation of new state and federal programs,
addidonal workers will be required; consequently, this
category siculd experience medest to substantial gains.
Additionally, continuing growth in the private sector
of the Arca’s economy should resule in furcher job
gains.

Generally, the ratio of total jobs within cach cate-
gory to the tord number in the arca should remain
fairly constant through 1975. The most important
categories in job numbers will continue to be clerical
and sales; professional, technical, and managerial; and
SCrvice OCCUprions.

TABLE 9. PROJECTED OCCUPATIONAL EMPLOYMENT
FOR THE FOUR ECONOMIC AREAS OF SOUTH
CAROLINA, 1975

Economic Area
| I 11 Y

Occupational Category

Total ... 405,800 205,000 124,200 170,250
i rofessional,

Technical, &

Managerial 61,000 41,300 21,950 34,400
Clerical & Sales 71,100 47,800 23,650 39,750
Service 42,900 29,150 15,300 27,700
Agricultural

Service 1,350 1,100 500 1,250
Processing 23,950 5,400 9,300 4,600
Machine Trades 96,350 22,750 16,200 13,350
Bench Wcik ... 34,150 12,400 72,500 8,700
Structural 32,650 20,500 10,300 19,300
Miscellaneous 42,400 21,650 14,350 20,600




- METHODOLOGY

The methodology is divid.d into six sections. The
tirst section defines the industry-occupation  muatris.
The following scetion addresses iesclf to the techniques
cmployed in forecasting industry  employment while
the remaining scctions are devored to the occupational
surt y, occuparional classification system, occupational
projections, and replacement needs.

Industry - Occapation Matrix

The industry-occupation macric excludes  propri-
crors and workers in private houscholds as wcll as
agricultural, sclf-employed, and unpaid family workers.
At present, detailed data for these classes of workers
are not available. Moreover, they cannot be obtained
from a central source as can data for other classes of
workers.

The  occupational  projections  presented in this
study were developed by using the industry-occupation
matrix approach. The matrix represents o detailed
distribution of the occupational patterns for every

* major industry in the nonfarm wage and salary sector
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of the State’s cconomy, The occupational patterns
represent the relative proportion of cach occupation to
the total employment in cach industry.

Before proceeding further, a number of basic
premises should be considered:

1. The occupational composiron of individual
industries is distinctive. For example, the gar-
ment industry is comprised largely of scwing
muachine operators while employment in the
construction industry consists mainly of craft
workers such as carpenters and bricklayers.

S

The differences in the occupational composition
between similar  establishments in the samce
industry tend to be minimal. To illuserate, in
department sto-es classified in the same in-
dustry and size group, the relative proportion
of salespersons or clerks, managers, and other
classes of workers to the total number cm-
ployed will be about the same.

W

The proportional distribution of the occupa-
tions comprising a given industry tend to
change very slowly over time. In the construc-
tion industry, the relative proportion of car-
penters to total employment in the industry
would not change significantly in the short run
or over a period of about five years,

21

4. The employment level for a given industry s
the primary determinant of the occupational
wvels within that indusery.

There are other factors to be considered in deter-
mining occupational patterns wirhin a given industry
as well as differences between the patterns of one
indusery and those of another. Some examples are
goods produced, services performed, size of plant,
volume of production, age of cquipment, worker skills,
wage rates, and labor supply to mention only the more
obvious,

When establishments employ a certain number of
workers in n given occupation, an occupational pattern
cvolves. The distribution of employment among the
various occupational patcerns, for all practical purposcs,
represents @ management decision regarding the mose
ctficient combination of occupational skills required to
accomplish the establishment’s objectives. TIf we accept
the four basic premises outlined carlier, one can con-
clude (1) that the manpower requirements for a given
industry reflece the composite staffing or occupational
patterns of cstablishments within that industry, and
(2) that once the occupational patterns are determined
for cach industry, given che industry employment level,
occupational emple yment levels for chae industry can
be estimazed.

Industsy Projections

since industry employment represents an integral
part of the matix approach in determining occupa-
tional employment levels, carctul consideration was
given to the sclection of the projection technique. A
number of limiting factors were considered. Principally,
these included availability of technical staff, volumc
and precision of the projections, and computer capa-
bility and availability.

Four least-squarcs regression models were chosen
as an cfficient method of arriving at first approxima-
tions of industry employment. However, regression
analysis has the obvious limitation of being based on
past trends. Therefore, the first approximations were
carcfully analyzed and frequently refined by labor
analyses familiar with the State’s cconomy, industry
trends, previous forecasts, new and pending legislation,
and population developments, Finally, the cstimates
were reviewed by representatives of industry organi-
zations, other government agencics, and 1epresentatives
of private industry for reasonableness and consistency.



The historical data used for making projections
were annual average employment for each industry
from 1958 to 1970. Varying basc periods were seleceed
for the estimating equadons.

The regression models used were as follows:

Model I The relacionship between State em-

ployment and time.

Model 11 The relacionship beeween the common
logarithm of State employment and
time.

Model H1 The relationship between the ratio of
State employment to national employ-
ment and time.

Model IV The relationship berween the com-
mon logarithm of State employment
-and the common logarichm of na-
tional employment.

‘In Model I, State ¢mployment represented the
dependent variable and time the independent variable.
The method assumes a straight-line trend over cime.
This particalar model, based on past experience, is
fairly reliable because many industries in Souch Caro-
lina have demonstrated a simple arithmetic progression
or straighe-line trend over time. Model II was most
uscful for those industries that fit a geometric ot curvi-
lincar progression over time. In this model the loga-
rithm of State employment was the dependent variable
and time the independent variable. The assumption
associated with Model I was that the ratio of State
o national c¢mployment in an industry (dependent
variable) can be compared to time (independent
variable) and u trend in reladonship determined. By
extrapolating this relationship, a projected ratio was
developed for each industry and then applied to the
comparable national industry projection to yicld a
forccast for the state industry, This model placed a
great deal of reliance on the national employn.ent
projections prepared by the United States Bureau of
Labor Statistics (BLS). In Mode! 1V, the logarithm of
State employmenr cepresented the dependent variable
and the logarithm of national employment the inde-
pendent variable, For Senth Carolina, this model did
not produce many estimates thought to be reliable.

Each of the regression models is expressed mathe-
matically as follows:

Se = State employment (annual averages)
N, = national employment (annual averages)
a = constang; intercept; the value of the depen-
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dent variable when the independent variable

IS ZCro
b = constant (slopc of the regression line)
t = ume
Model 1 Se a -+ b(co)
Model il Log S, = a -+ b(t)
Model 1T S /N a + b(o
Model IV Log S, = a -+ b(log N,)

Occupational Survecy

The occupational survey in connection wich chis
study had two important goals: first, to sccure as much
information as possible on the number and kinds of
jobs by industry; sccond, to improve and expand the
matrix-oriented mcthodology for developing occupa-
tional ¢mployment statistics.

Aside from the limited information derived from
the decennial census enumerations, very little is known
about the detailed occupational composition of indus-
tries. Therefore, it was not feasible to design an
optimum-size sample that would previde reliable in-
formation on the occupational patre'ns of iadustrics
in South Carolina. As data collection on the scale of a
Statewide occupational survey is a comparatively ex-
pensive undertaking, it is considercd vssential o deter-
mine the minimum sample size that will yield accurate
estimates of occupational employment by industry. To
do this, it was determined thac the inicial survey should
cover cvery firm in the nonfarm wage and salary sec-
tor of the economy. This would provide the basic infor-
mation necded to test the assumpticns associated with
the industry-occupation matrix and preJuce sufficient
information for the selection of optimum samples for
future surveys vo update the matrix.

Prior to and during the survey, feld “isits were
made for the purpose of developing struccured ques-
tionnaires (prelisted and coded job titles). in addition,
a greatr deal of information on staffing pateerns for
selected industries was secured throngh the Occupa-
tional Analysis Field Center associated with the United
States Department of Labor, Manpower Administra-
tion. Although it was desirable, time did not permit
the preparation of structured questionnaires for all
establishments. Structured questionnaires  were  pre-
pared for textile mills, hospitals, loc.ti government, and
offices of practicing physicians and dentists. The re-
maining majority of the questionnaires were un-
structured.
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The mailing of questionnaires was staged by in-
dusery in blocks of ewo to three thousand at a dime.
This allowed for the coding of job titdes for a given
industry to be concentrated over a shorter period of
time. Job codes were bused on all nine digitsuof the
of  Oceupational Titles (DOT), 1965
cdition. No ficld tests were made for response analvsis
because of time and resource reserictions. However, it
ts reasonable to assume that by concentrating on one
industry at a time, the job coding was accomplished
more accurately and efficiently, There 1s no doubt that
this technique had the added advantage of simplifying

Dictionary

the coordination and control of data from the survey.

While the major data collection cffore was by mail
with telephone follow-ups, all establishments with 250
or more employces were selected for personal visits.
Some 300 cstablishments  were contacted by this
method, and they accounted for approximately <45
percent of all nonfarm wage and salary jobs. Mailed
questionnaires were used for all other establishments.
The questionnaires were designed to collect informa-
tion on unique payroll job titles, the number employed
in each job, and job vacancies. Employment and vacan-
cies when combined represent total job demand.

Most of the mailed questionnaires were returned
within three weeks. Follow-up for nonresponse was by
telephone for in-State firms and by mail for those out-
of -State. There were two important advantages in using
telephones for follow-up. First, it was possible for the
analyst to collect all of the data by phone from estab-
lishments employing fewer than 100 workers. Second,
it allowed the analyst to evaluate all -of the data im-
mediately. Where this was not convenient and ‘or
desirable, the respondent was requested to return the
questionnaires at the carliest convenience. Every non-
respondent was contacted three times. '

Nearly 24,000 establishments were included in
the survey. More than 12,000 responded, representing
two-thirds of all nonfarm wage and salary jobs in
South Carolina. Initially, it was estimated that a mini-
mum of six months would be required for the data col-
lection which began in May, 1970. It was ended after
six and one-half months.

Occupational Classification System

The occupations presented in this survey were clas-
sificd according to the Dictionary of Occupational
Titles, 1965 edidon. The DOT dacfines approximarely
14,000 unique occupations. Each title is identified by
a nine-digit numerical code. The first three digits of
the code indicate the type of work done, the second
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group of three cigits reflects the skill level, and the
lasc three digits indicate the specific title of the occu-
pation. To illustrate, the title Automobile Mcechanic
has a DOT code of 620.28101-1. Within the first sct
of three digits, the first digit (6) detines the major
catcgory of machine trades. The sccond digic (2)
represenes the division ot mechanics and machinery
repairmen and the third digic (0) indicates -motorized
vehicle and cquipment repairmen. The sccond set of
three digits (281) represents the skill level of the oc-
cupation in relation to daca, people, and things (cquip-
ment). The firse digic (2) signitices chat the occupation
requires a substanrial ability to analyze data, the
sccond digit (8) mcans that dealing with people s
not necessary, and the third digit (1) shows that the
highest ability for precision work with equipment is
necessary. Since these same first six digits describe 25
occupations from air conditionin~ ~echanic to tunc-up
man, it is necessary to differenuc.c by the last three
digits in order to determine a specific title for the oc-
cupation.

The primary advantage of the DOT classification
system is that it serves to standardize terminology used
in classifying occupations. This system also reflects
some mecasure of the skill level of the job. The DOT
is used extensively by the U. S, Department of .Labor
and affiliated agencies as well as private industry.

The most significant disadvantage of the DOT is
its volume. All occupations are defined narrowly. Oc-
cupations which for most purposes could be considered
a single job are often broken ¢down into several occu-
pations. This is truc not only of sophisticated occupa-
tions such as medical specialties but also for occupa-

. tions which demand little or no skill or training.

Therefore, it is difficult to use this classification system
for the purpose of developing data for planning and
cvaluating manpower training programs.

Occupational Projections

While there are a nuraber of ways to estimate fu-
ture manpower requirements by occupation, the tech-
nique sclected to develop the occupational projections
presented in this study relied on a detailed industry-
occupation matrix for South Carolina. The matrix
already has been defined as a table showing the occu-
pational composition or patterns of individual indus-
tries. For each industry, ratios were developed reflect-
ing the relative proportion of the industry employment
represented by each vccupation.

As the information from the occupational survey
was collected, each job was assigned a nine-digit nu-
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merical code according to the DOT. The use of these
numerical codes served two basic purposes. Firse, the
various titles used by employers for an occupation were
climinated and a single standard title assigned. Sceond,
the numerical code facilitated computer processing.

The two basic determinanes of occupational re-

quirements are the employment levels of cach industry
and the unique occapational patterns (ratios) within
cach industry. Outlined below are the steps involved
in deriving the occupational pateerns.

(a) The sample employment in cach industry was
inflated to the universe in such a manner as
to minimize bias due to differences in re-
sponsc  between  industrics and - employing

units of various sizes wichin cach industry.
The procedure involved dividing the universe
employmene for cach industry into four size
classes—class one, employing units of less
than 20; class two, employing units of 20-19;
class three, employing units of 50-99; and
class four, employing units of 100 or more.

(b) The universe employment for cach size class
in cach industry was divided by the corre-
sponding sample employment to yield infla-

tion factors.

(¢) The infladon factors from step (b) were
applicd to the occupational data in cach size
class. *

(d) Finally, the sizeclass data were aggregated
for cach occupation in cach industry and
these aggregates divided by the total employ-
ment in each industry to determine  the
occupational pattern or relative proportion
of employment in cach job to the total

employment in each industry.

The occupational patterns developed by the fore-
going steps subscquently are utilized to decompose a
sct of industry employment projections into scparate
projections of employment by occupation for cach
industry. These separate projections of cmployment by

“occupation for each industry are summed, occupation-

by-occupation, across all industries to obrain projected
totals for cach occupation. The entire procedure can be
expressed mathematically as follows:

E.=E xr
01 1
= N\ .
Eo ‘“on '
o E, = employment = an occupation
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E . employment inan occupation in an industry
E employment level in cach i~dusery
r ©rado of employment in an occupatica in

an industry to total industry employment.
Replacement Needs

As has been indicated, projected occupational em-
ployment levels are important determinants of future
labor requirements. The number of workers needed for
expansion or to satisfy the expected growth in an
occupation can be projected as the difference between
the level of employment in a given occupation in the
base and terminaii years. Workers needed for expansion
are only pari of the story. The projection of replace-
mene needs by occupation or the number needed to
replace exisving workers who withdraw from the work
force because of death or retirement is much more
difficule. Total labor requirements for the future then
are represented by che sum of workers needed for both
expansion nd replacement,

While thete are alternative methods for estimating
replacement needs, as presented in the BLS guidebook
Tomorrow's Manpower Needs. each method has some
limiting factors. The chosen method for this scudy
relics upon national age-specific scparation rates by
sex and the 1960 census diseribution of the State’s labor
force by occupation, age, and sex. Distinction between
the sexes is necessary beca:se of the. generally higher
work force withdrawal rates of women. The national
age-specific scparation rates for males and females,
based on tables of working life, were used to calculate
the annual separation rates for each occupation in
South Carolina. Working life tables have been devel-
oped on an actuarial basis by scx, and these data are
used to measure the cffect of death and retirements
(separately) on the work force at different age levels.

Since the population in South Carolina is heavily
weighted by young pcople, it follows that the age
distribution by occupation will not be the same as that
for the Nation. Under these circumstances, it was
desirable to determine separation rates by occupation
for South Carolina. Therefore, employment by occu-
pation was arranged according to age groups and sex
based on the 1960 census. These data were then multi-
plied by national age-specific separation rates to
determine the corresponding annual separation rates
for the State. These rates, thus determined, made it
possible to estimate the total number of separations or
work force withdrawals over the study period by

‘

Se



nju][ip]icu[ion ()f {hc ru[cs by [h(‘ pr()}.C('th ()L'Cllpﬂ' EST||\1ATED ONE‘YEAR SEPARAT]ONS FOR CARP[NTERS——

. . -~ !
uonal employment in dhe State, SOUTH CAROLINA

The technique f alculating separat ates | Employed AnnL;aI Number of
Soutl K, [“?nqu,K o caleulating 5(.[721.&1[1011 mtcs. or Age Groups Males!  Separation Rate®  Separations
South Carolina is expressed mathematically and illus- REEVET 399 00126 1
trated for carpenters as follows: 20-24 860 .00181 2

- . 25-29 1,079 00171 2
SR == N(E X chere ! )
2B, x ASR) - wherc 30-34 1,260 00227 3
>k o 35-44 3,406 .00491 17
) 45-54 3,388 01504 51
SR == scparation rate 55-59 1,047 .03232 34
E __ l . South Caroli 60-64 707 09625 . 68
ag - ¢mployment in a Sout arolina occu- 65-- 480 13464 65
panon age group Total .. e 12,626 243
ASR = annual separation rate for age group, SR = %2—3_6 — 192

and 'Table :123—§. E Detailed Characteristics of Population (1950)

EO : total 91111)10)'111ent fO[' thﬂt OCCupﬁ[iOD. -T;?:’oqr;(;(v)'s Manpower Needs, Vol. 1, Burcau of Labor Statistics Bul-

O
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APPENDIX

DEFINITIONS OF OCCUPATIONAL CATEGORIES

. Profeisional, Technical, and Managerial Occu-

/m!mm——'l his category includes occupations concerned
with the theorcetical or practical aspects of such fields
science, edu-

of human endeavor us art, enginecring,

medicine, law, busmess relations, and adminis-

trative, managerial, and technical woirk. Most of these

cation,

occupations require substantial education at the uni-
versity, junior college, or technical institute level.

Clerical and Sales Occupations—Included are

occupations concerned  with  preparing, transcribing,
transferring, systematizing, and preserving written

cenununications and records; collecting accounts; and
distributing information. The sales category includes
jobs which influence customers in favor of a com-
modity or service. Also included are occupations closely
identified with” sales transactions but not- involving
actual participation.

3. Service Occupations— This category includces
occupations concerned with performing tasks in and
around private houscholds; serving individuals in in-
stitutions and in commercial and other establishments;
and protecting the public against crime, firc, accidents,

and acts of war.

Agricwltural Service Occnpations—The occupa-

tions included in this category are those primarily

Q

E

Aruitoxt provided by Eic:

concerned with providing services in support of agri-

cultural, forestry, and fishery activities.

5. Processing Occupations—The processing  cate-
gory inclides occupations concerned with refining,
mixing, compounding, chemically treating, heat treat-
ing, or similarly working materials and products.
Knowledge of a process and adherence to formulas or
other specifications are required. Vats, stills, ovens,
furnaces, mixing machines, crushers, grinders, and
related equipment or machines are usually involved.

6. Mavhine Trades Occupations — This category
includes occupations related to feeding, tending, op-
crating, controlling, and sctting up machines to cut,
bore, mill, abrade, print, and similarly work such
materials as metal, paper, wood, and stone. Throughout

RIC
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this category, the overall relationship of the worker
to the machine s of prime importance. At the more
complex levels, the important aspects of the work

include  understanding  machine  functions, reading
blueprints, making mathemacical computations, and

exercising judgment to attain conformity to specifica-
tions. Coordination of the eyes and hands is the most
signiticant factor at the lower levels. Disassembly,
repair, rcassembly, installation, and maintenance of
machines and mechanical cquipment, and weaving,
knitting, spinning, and similarly working textiles are
inciuded in this catcgory.

7. Beuch Work Occnpations—Included are occu-
pations concerned with the use of body members, hand-
carve,
and similarly

tools, and bench machines to fit, grind, mold,
paint, assecmble, inspect, repair,
work relatively small objects and materials, such as at
a sct position in a mill, plant, or shop, ac a bench,
worktable, or conveyor. At the more complex levels, -
workers frequently read blueprints, follow pacterns,
use a variety of handtools, and assume responsibility
for mceting standards. Workers at the less complex

levels are required to follow standardized procedures.

scw,

8. Structural Work Occnpations — This category
includes occupations involved with fabricating, crect-
ing, installing, paving, painting, repairing, and simi-
larly working structures or structural pasts, such as
bridges, buildings, roads, motor vehicles, cables, air-
plane engines, girders, plates, and frames. The work
generally occurs outside a factory or shop environment,
except for factory production line occupations. Tools
used are hand or portable powered, and such materials
as wood, metal, concrete, glass, and clay are invelved.
Workers are frequently required to have a knowledge
of the materials with which they work, e.g., stresses,
strains, durability, and resistance tu weather.

9. Miscellaneons Occupations—This category In-
cludes occupations concerned transportation
services; packaging and warehousing; utilities; amuse-
ment, recreation, and motion picture-services; mining

and logging; and graphic arts.

with






APPENDIX TABLE 1. AVERACE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA BY MAJOR
INDUSTRY DIVlSION A‘QD SELECTED INDUSTRY _GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

Induqtry Annual Average Employment Net Changa

5I1C Name 1965 1970 1975 1965-1970 1970-1975
TOTA[_ 685,000 836,000 943,206 151,000 107,200
07-09 Agriculture, Forestrv & Fxshorles 2,100 2,500 2,800 400 300
07 Agricultural Services 1,300 1,600 1,800 300 200
08 Forestry 700 800 900 100 100
10-14 Mlnlng, . 1,700 1,700 1,700 0 0
14 Mining & Quarrymg—~’\lonm<.tal||c ‘Minerals | 1,700 1,700 1,700 0 0
15-17 Contract Construction ... ... .. 43,000 49,500 64,500 6,500 15,000
15 Building Construction ... .. R 18,000 16,800 22,500 —1,200 5,700
16 Heavy Construction Conlractors e 8,600 11,700 14,000 3,100 2,300
161 Highway & Street Construction .. . . ... . 4,300 5,500 6,500 1,200 1,000
162 Heavy Construction ... ... ... 4,300 6,200 7,500 1,900 1,400
17 Special Trade Contractors . ... 16,400 20,900 28,000 4,500 7,100
171 Plumbing, Heatlng, & Air Condltlonlng . 4,700 6,200 8,400 1,500 2,200
172 Painting . . ... . 1,000 1,200 1,600 260 400
173 Electrical 3,100 4,100 5,500 1,000 1,400
174 Masonry, Stonework, & Plastering . 3,000 3,800 5,000 800 1,200
176,9 Miscellaneous Special Trade Contractors ... 4,000 4,700 6,300 700 1,600
19-39 Manufacturing ... et e e e e 292,0000 339,100 374,500 47,100 35,400
20 Food & Kindred Products ... . . . 12 100 14,500 15,100 2,400 600
201 Meat Products ... .. 3,300 2,800 2,900 —500 100
2011,3 Meat Packing ... . 1 600 1,600 1,700 0 100
2015 Poultry Dressing . 1,700 1,200 1,200 —500 0
202 Dairy Products ... 2,300 2,400 2,400 100 0
204 Grain Mill Products 600 600 600 0 0
205 Bakery Products ... ... .. 2,000 2,300 2,200 300 —100
208 Beverages ... 2,600 2,700 2,700 100 0
22 Textile Mill Products 139,900 148,800 149,000 8,900 200
221 Broadwoven CottONn ... e 73,800 67,600 64,000 —6,200 —3,600
222 Broadwoven Synthetics .. 22,900 25,900 25,000 3,000 —900
223 Broadwoven Wool ... 2,900 4,000 3,500 1,100 —500
224 Narrow Fabrics ... 1,800 2,900 3,200 1,100 300
225 Knitting Mills ... 6,000 10,400 12,200 4,400 1,800
2251,2 Knit Hosiery .. 1,900 3,600 4,500 1,700 900
2253,4 Knit Apparel .. 3,200 4,100 4,300 900 200
2256 KRNI Fabric oo e s 900 2,700 3,400 1,800 700
226 Dying & Finishing ... ... .. 18,200 20,400 21,200 2,200 800
2261 Finishing, Cotton ... 17,600 16,600 16,700 —1,000 100
2262 Finishing, Synthetic . 500 3,300 4,000 2,800 700
227 Floor Covering ... 3,000 5,200 6,300 2,200 1,100
2271 Carpets & Rugs, Woven ... 1,700 1,400 1,700 —300 300
2272 Carpets & Rugs, Tufted ... 1,300 3,800 4,600 2,500 800
228 Yarn Mills 7,100 7,700 8.300 600 600
2281 Yarn Spinning ..o 3,600 4,400 4,700 800 300
2282 Yarn Throwing, Twisting, & Winding . 400 1,000 1,100 600 100
23 Apparel & Qther Finished Products ... 41,000 43,400 49,600 2,400 5,600
232 Men’s & Boys' Apparel .. 11,200 10,900 11,500 —300 600
2321 Men’s & Boys’ Shirts & nghtwear 8,600 8,000 8,300 —600 300
2322 Men’s & Boys” Underwear ... 1,700 1,600 1,700 —100 100
233 Women’'s & Misses’” Outerwear . 16,100 15,600 17,500 - 500 1,900
2331 Women's Blouses 5,300 4,500 5,000 —800 500
2335 Dresses ... 7,100 6,700 7,500 —400 800
2339 Women’s Outerwear, NEC ... 3,000 3,700 4,200 700 500
234 Women's Underwear & Nightwear .. 2,000 2,500 3,000 500 500
236 Girls’, Children’s & Infants’ Outerwear ... 7,100 7,200 8,600 100 1,400
238 Miscellaneous Apparel & Accessories ... 1,200 2,100 2,600 900 500
239 Miscellaneous Fabricated Textile Products..... 3,900 4,800 -5,900 900 1,100
2391 Curtains—Draperies ... 1,100 600 800 -500 200
2392 House Furnishings, NEC 2,100 2,700 3,300 600 600
24 : Lumber & Wood Products 15,700 14,100 13,500 *—1,600 —600
241 Logging ... 3,500 2,800 2,400 —700 —400
242 - Sawmills & Planlng Ml”S 6,200 5,700 4,800 —500 —900
2421 Sawmills & Planing Mills, General ... 5,500 5,200 4,400 —300 —800
2426 Hardwood Dimension & Flooring 700 500 400 —200 —100

243 Millwerk, Veneer, Plywood, &-Prefabricated
Structural Wood ... 4,500 4,000 4,600 —500 600
2431 Millwork ... 800 800 900 0 100
2432 Veneer & Plywood ... 3,700 3,200 3,700 —500 500
244 Wooden Containers ... 700 700 800 0 100
249 Miscellaneous Wood Products 800 900 900 100 0
25 Furniture & Fixtures ... 4,100 4,400 5,200 300 800
Q 251 Household Furniture ... 3,600 3,800 4,400 200 600
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Induslly Annual Avera"e Emplovmenl Net Change
SIC o Name 1965 1970 1975 1965-1970 1970-1975
251 House Furniture, Wood 2,900 2,500 2,900 —400 400
2012 House Furniture, Upholstered 400 1,100 1,300 700 200
26 Paper & Allied Products . .. 9,800 12,000 14,200 2,200 2,200
261-3 Pulp, Paper, & Paperboard Mills 4,600 5,200 5,800 600 600
265 Paperboard Containers and Boxes 3,800 5,000 5,800 1,200 00
2653 Corrugated & Solid File Boxes . ... .. 800 1,200 1,400 400 200
27 Printing, Publishing, & Allied Industries 3,800 4,900 5,700 1,100 800
2714 Newspapers, Periodicals, Books, & Miscel-
laneous Publishing e 2,700 3,300 3,700 600 400
275 Commerciat Printing & [nr’ravmg R 1,000 1,400 1,700 400 300
28 Chemicals & Allied Products ... 18,200 25,900 32,000 7,700 6,100
281 Industrial Organic & Ingrganic Chemicals . 6,400 6,700 6,300 300 —400
2818 Organic Chemicals 300 7,000 900 700 —100
282 Plastics, Resins, & Svnthet:c Rubber 8,900 15,800 22,200 6,900 6,400
2823,4 Cellulosic Man Made & Noncellulosic
Organic Fibers ... . } 3,400 14,400 19,600 6,000 5,200
284 Soap, Cleaners, & Toilet Goods 600 800 800 200 "0
287 Agricultural Chemicals ... B 1,300 1,200 1,200 —100 0
30 Rubber & Plastic Products ... . . ... 1,900 3,600 4,600 1,700 1,000
306 Fabricated Rubber Products ... . . ... 300 700 800 400 100
307 Miscellaneous Plastic Products . . . . .. 1,500 2,200 2,800 700 600
32 Stone, Clay & Glass Products .. . 9,200 11,000 - 15,000 1,800 4,000
325 Structural Clay ... . 1,400 1,300 1,700 —100 400
327 Concrete, Gypsum & ‘Plaster Products B 1,900 2,200 3,100 300 900
3271 Concrete Block & Brick .. 500 800 1,100 300 300
3272 Concrete Products, NEC oo 600 700 1,000 100 300
3273 Ready-Mix Concrete ... ... 800 700 1,000 —100 300
328 Stone & Stone Products .. . . 100 100 200 0 100
329 Miscellaneous Nonmetallic Mineral
Products .o e 1,100 . 1,400 1,800 300 400
33 Primary Metal Industries ... 900 2,600 3,700 1,700 1,100
331 Blast Furnace, Rolling & Flmshlng Mills ... 400 1,400 2,100 1,000 700
34 Fabricated Metal Producls ... .. N 5,100 7,500 10,600 2,400 3,100
343 Heating & Plumbing Fixtures .. ... . . .. 300 400 500 100 100
344 Fabricated Structural Melal Products ... .. 2,900 4,600 6,900 1,700 2,300
2441 Fabricated Structural Steel . 1,800 3,000 4,600 1,200 1,600
34424 Metal Doors, Sash, & Sheet Metal . 90D 900 1,300 0 400
3446 Architectural & Ornamenlal Metal 100 300 400 200 100
347 Coating & Plating . 100 200 200 100 0
348 Miscellaneous Fabricated ere Products ...... 300 400 500 100 100
349 Miscellaneous Fabricated Metal Products ...... 100 200 200 100 (0]
35 Nonelectrical Machinery ... . 10,300 15,400 20,200 5,100 4,800
353 Construction & Related Marhmery 200 700 1,000 500 300
355 Special Industry Machinery ... 6,800 6,400 6,500 —400 100
356 Ceneral Industry Machinery ... 600 1,800 2,600 1,200 800
357 Office, Computing, & Accounting Machines 200 500 800 300 300
358 Service Industry Machines ... 200 400 600 200 200
359 Miscellaneous Machinery . 200 500 800 300 300
36 Electrical Machinery ... ) 9,600 13,500 16,000 - 3,900 2,500
362 Electrical Industrial Apparalus 1,100 1,900 2,300 800 400
363 Household Appliances ... . 1,300 2,300 2,800 1,000 500
354 Light & Wiring Equipment ... 500 800 1,000 300 200
367 Electronic Components & Accessories 5,000 5,800 6,800 800 1,000
369 Miscellaneous Electrical Equipment . 700 1,200 1,500 500 300
37 Transportation Equipment ... 2,400 8,200 9,200 5,800 1,000
371 Motor Vehicles & Equipment . 200 900 1,000 700 100
373 Ship & Boat Building & Repair ... 600 900 1,200 300 300
379 Miscellaneous Transportation Equipment ... 1,000 1,500 1,800 500 400
38 Instruments & Related Products ... 2,800 3,200 4,000 400 800
39 Miscellaneous Manufacturing ... .. 3,400 4,300 6,000 900 1,700
394 Toys, Amusement, Sporting, & Athletic
(@Yo Yo L 1,200 1,600 2,200 400 600
396 Costume Jewelry, Novelties, & Miscella-
NEOUS NOWIONS .. s e oo 1,000 1,200 1,700 200 500
399 Miscellaneous Manufacturing, NEC ... . 800 1,000 1,400 200 400
40-49 Transportation, Communication, Electric, Gas, &
Sanitary Services ... e e e s oo 28,100 37,100 44,000 9,000 6,900
40 Railroad Transportation ... © 4,500 4,000 3,600 —500 —400
41 Local & Suburban Transporlation . 1,300 1,300 1,300 0 0]
42 Trucking & Warehousing ... 7,800 10,000 12,500 2,200 2,500
Q 421 TrUCKING oo et oo 6,700 8,900 11,100 2,200 2,200
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f\ct Change

~Industry

Annual Average EmpIOymcnt

____f\@_r_rje__ﬁ R . 1965 1970 1975 1965- 19/0 1970- 19/5
PUbIIC Warehousing & Trucklnq 7crm|na|
Facilities S 1,100 1,100 1,400 0 300
Water Transportation 1,200 1,900 2,500 700 600
Transportation hy Air .. 500 800 900 300 100
Certificated & Noncertificated Air Transpon-
tation . I 200 400 400 200 0
Air Transportatlon Sch|ces 300 400 500 100 100
Transportation Services 200 400 500 200 100
Communication 7,500 10,300 13,000 2,800 2,700
Telephone Communlcatlon 5,800 8,300 10,400 2,500 2,100
Telegraph Communication & Communica-
tion Services, NEC . . e 200 200 300 0 100
Radio & Televuscon Broadcastlng 1,500 1,800 2,300 300 500
Electric, Gas & Sanitary Services . . 5,000 8,300 9,600 3,300 1,300
Electric Companies & Systems . 2,400 5,300 6,200 2,900 900
Gas Companies & Systems . 400 500 500 100 0
Combination Companies & Sanitary Serwces 2,200 2,500 2,900 300 400
Whoiesale & Retail Trade .. I 115,400 142,100 157,400 26,700 15,300
Wholesale Trade . S 24,600 29,600 34,100 5,000 4,500
Automobiles & Lquxpment ...... 2,000 2,500 3,300 500 800
Drugs & Chemica's .. ... 1,400 1,800 2,300 400 500
Piece Goods, Notion. & Apparel 700 800 1,100 100 300
Groceries & Related Products . 5,200 4,900 5,000 —300 100
Farm Products .. e 700 700 700 0 0
Electrical Goods . .. 1,400 1,800 2,300 400 500
Hardware, Plumbing & Hcatmg Equnpmcnt 1,300 1,600 2,100 300 500
Machlnery Equipment & Supplies ... ... 3,500 5,200 6,300 1,700 1,100
Miscellancous Wholesalers 8,400 10,200 11,100 1,800 900
Retail Building Materials & Farm [qmpnwnt
Dealers .. e e e e 6,700 6,800 7,400 100 600
Building Materials .. .. 4,600 4,400 4,800 —200 400
Hardware & Farm Equment . 2,100 2,400 2,600 -300 200
Retail Trade General Merchandise . ... 18,700 22,600 25,500 3,900 2,900
Department Stores . s 7,800 9,800 11,500 2,000 1,700
Mail Order Houses ... . e 400 500 600 100 100
Variety Stores .. ... .. B 5,200 5,800 6,000 600 200
Merchandising Machine Opcrators e 1,400 1,700 1,900 300 200
Direct Selling . . .. 500 600 700 100 - 100
Miscellaneous General ‘Merchandise . ... 3,500 4,200 4,800 700 600
Retail Food Stores . . . . . o e 15,000 19,300 21,500 4,300 2,200
Grocery Stores ... 14,400 18,400 20,600 4,000 2,200
Food Stores, NEC .. ... e 600 900 900 300 0
Retail Automotive Dea\ers & Gas Stations ... . 16,300 18,800 19,400 2,500 600
New and Used Automobiles ... . ... e 10,300 10,900 11,200 600 300
Automobile Accessories ... .. . 1,900 2,500 2,600 600 100
Service StationsS .. e et e e 3,400 4,500 4,600 1,100 100
Boat,. Trailer, & Aircraft Dealers .. 800 1,000 1,000 200 0
Retail Apparel & Accessory Stores ... 5,200 6,200 6,609 1,000 400
Men’s & Boys’ Furnishings ... ... 900 1,000 1,100 100 100
Women’s Clothing & ACCessOres ... . 2,600 2,900 3,000 300 100
Family Clothing Stores ... ......... 800 1,000 1,100 200 100
SOGS o e e s 900 1,200 1,300 400 100
Retail Home Furnishings Stores .................. 5,500 5,900 6,100 400 200
Furniture & Home Furnishings .. 4,000 4,100 4,200 100 100
Household Appliances ... ... ..o 1,500 1,800 1,900 300 100
Eating & Drinking Places ... . . . i s . 12,500 19,400 22,000 6,900 2,600
Miscellaneous Retail StOres ... ... .o 10,800 13,500 14,800 2,700 1,300
DEUE SEOICS oo oo o e 4,600 5,500 6,100 900 600
Books & Stationery . ... . 800 1,500 1,700 700 200
Farm & Garden ... ... oo 1,100 1,600 1,700 500 100
FUEL & 1C8 oo o o e e 1,600 1,600 1,700 0 100
Finance, Insurance, & Real SIS . 23,800 29,500 32,600 5,700 3,100
Banking .. .. e e 5,200 7,700 8,900 2,500 1,200
Credit Agencues Except Banks e, 4,500 5,200 6,000 700 800
Savings & Loan ... ... e et 1,000 1,200 1,400 200 200
Personal Credit Institutions ... ... 3,100 3,300 3,800 200 500
Security & Commodity Brokers, & Services ... 300 600 600 300 0
INSUTANCE  CATTICIS oo correoesssssesssssses e 7,900 9,400 9,900 1,500 500
Life INSUFANCE oo . 5,500 6,200 6,500 700 300
Accident & Health Insurance 600 1,200 1,300 600 100
Fire, Marine, & Casualty Insurance ... ) 1,700 1,900 2,000 200 100
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o I_r)_d_l_Jstry _ Annual Average Emplovment Net Change -
s - Name L B ] 1965 1970 1975 1965-1970 1970-1975
64 Insurance Agents, Brokers, & Service 2,100 2,400 2,500 300 100
65 Real Estate 2,500 3,200 3,600 700 400
66 Combined Recal Estate, Insurance, Ftc. 1,200 900 1,000 —300 100
70-89 Services . . 67,700 85,500 101,500 17,800 16,000
70 Hotels & Other Lodging Places C 5,300 7,400 9,500 2,100 2,100
72 Personal Services L . . 12,100 12,000 13,000 —100 1,000
721 Dry Cleaning & Laundry B 9,300 8,700 9,400 —600 700
722 Photographic Studios . . 300 300 300 -0 0
723 Beauty Shops .. . R . 1,000 1,400 1,500 400 100
724 Barber Shops . . _ S 300 300 300 0 0
726 Funeral Service & Crematories o 900 1,000 1,100 100 100
73 Miscellaneous Business Services . o 5,100 9,700 14,000 4,600 4,300
731 Advertising L . . . 400 400 600 0 200
732 Consumer Credit Reporting Agency . ... 300 600 900 300 300
734 Service to Dwellings o 1,100 2,600 3,700 1,500 1,100
736 Private Employment Agencies o 300 500 700 200 200
733,9 Business Services, NEC . . . 3,100 5,600 8,100 2,500 2,500
75 Automobile Services & Repairs . ... ... .. 2,700 4,000 4,600 1,300 600
757 Automobile Rentals ... . T 400 700 800 300 100
753 Automobile Repairs . ... . A, 1,700 2,400 2,800 700 400
752,4 Automobile Services, NEC . . o 600 900 1,000 300 100
76 Miscellaneous Repair Services = .. . .. . .. 1,100 1,700 1,900 600 200
762 Electrical Repair Shops = . . . . . 2000 300 300 100 0
764,9 Repair Services, NEC . . L 900 1,400 1,600 500 200
78 Motion Pictures ... . . .. o 1,000 1,500 1,800 500 300
79 Amusement & Recreation .. . R " 1,900 2,800 3,300 900 500
80 Medical & Health Services . o 12,000 18,000 22,500 6,000 4,500
8071 Physicians & Surgeons . . . .. ... .. .. 2,300 3,500 4,300 1,200 800
802 Dentists & Dental Surgeons ... .. ... 300 500 600 200 100
806 Hospitals . . ... 6,300 9,400 11,700 3,100 2,300
809 Medical Service, NEC . ... . i 3,000 4,700 5,800 1,700 1,100
81 Legal SErviCes . . ... .. ..o 1,200 . 1,600 2,000 400 400
82 Educational Services ... . ... 5,100 7,500 8,000 2,400 500
821 Elementary & Secondary Schools ... ... 2,500 5,100 5,400 2,600 300
822 Colleges, Universities & Professional
SChOOIS o o e e 700 600 600 —100 0
86 Nonprofit Membership Organizations . ... 16,400 13,960 14,500 —2,500 600
866 Religious Organizations .. . ... . .. 12,000 10,200 10,600 —1,800 400
89 Miscellaneous Services . .. ... 3,700 5,400 6,400 1,700 1,000
891 Engineering & Architectural Services ... . 2,600 - 3,900 4,500 1,300 600
893 i Accounting, Auditing & Bookkeeping
Services e e e 1,000 1,500 1,800 500 300
91-93 GOovernment . i s s e - 117,200 149,000 164,200 37,800 15,200
91 Federal Government . ... . ... . 29,300 33,900 33,100 4,600 —800
9108 Tsrestry Services ..o 300 "~ 300 300 0 0
9119 Ordnance & Arcessories ... ... . . 900 1,200 1,100 300 —-100
9137 Transportation Equipment . S 7,700 7,300 6,700 —4G0 —600
9153 General Merchandise, Retail oo 1,400 1,900 1,800 500 —100
9158 Eating & Drinking ... . .o 800 900 900 100 0
9179 Amusement & Recreation, Except Motion
Pictures .. . . . 300 500 400 200 —100
9180 Medical & Other Health Services 1,000 1,800 1,900 800 100
9190 Federat Government, 16,900 20,000 20,100 3,100 100
92 State Government ... ... . 24,200 35,200 42,100 11,000 6,900
9207 Agricultural Services v : 200 300 300 100 0
9208 Forestry e — R 500 600 600 100 0
9216 ConStruCtioN e o e e s . 5,100 6,300 7,100 1,200 800
9244 Water Transportation ... ..ooooooo 400 500 600 100 100
9249 Electric, Gas & Sanitary Services .. e 500 600 700 100 100
9280 Medical Services . . ... e 5,800 7,200 8,100 1,400 900
9282 Educational Services ... ... 7,100 14,000 18,100 6,900 4,100
9290 State Government, NEC ... .. ... ... 4,700 5,800 6,500 1,100 700
93 . Local Government .. ... s 57,700 79,900 89,000 22,300 9,000
9316 Construction ... e 1,700 2,300 2,900 600 600
9349 Electric, Gas, & Sanitary Services ... . 3,400 4,600 6,000 1,200 1,400
9380 Medical ServiCes ... ... 8,200 11,200 14,500 3,000 3,300
9382 Educational Services ... ... . .. 37,90y 53,100 54,000 15,200 900
9390 Local Government, NEC ... ... . i 6,500 8,900 11,600 2,400 2,700

NOTE: Estimates include all full and part-time wage and salary workers who were employed during the pay period including the 12th of the

onth. Proprietors, self-employed persons, workers in private households, unpaid family workers and personnel of the armed forces were ex-

ided. Industries are classified according to the Standard Industrial Classification Munual, 1967. In some instances, two or more industries are

mbined.
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APPENDIX TABLL 2. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA
B‘ SLLEC]LD OCCUPATIONS, 1963 1970, AND PI\OJ[CTIO\JS TO 1975

B Emplovmem
Occupation __Actual Projected Net Change
e e 1965 1970 1975 1965-1970 1970-1975
TOTALY L 634,350 832,650 938,000 148,300 105,350
PROFESSIONAL, TECHNICAL, & MANAGER]AL
OCCUPATIONS . . 114,700 149,550 167,650 34,850 18,100
Architect e . 300 400 450 100 50
Engineer - . o S 5850 8,100 9,400 2,250 1,300
Electri-al Lnginecer L . ) . 1,100 1,550 1,750 450 200
Flectrical & Electronic [ngmeer . e, . 850 1,150 1.300 300 150
Plant & Field Electrical Engineer .. .. . .. ... . 250 350 400 100 50
Civil & Construction Engineers ... .. ... .. .. 1,300 1,650 1,900 350 250
Civil Engineer . | e . 700 950 1,050 250 100
Construction Engineer e 300 350 400 50 50
Purification Plant Operator .. T 100 100 150 0 50
Sanitary Engincer B B R, 50 50 50 0 0
Mechanical Engincer .. . ) oo B 950 1,250 1,500 300 250
Plant Engineer o e e e - 200 250 250 50 0
Chemical Engineer . . . S o 400 750 1,000 350 250
Metalturgical Engineer e . . 50 100 100 50 0
Safety Engineer . o e 50 50 50 0 0
Manufacturing Engineer e 100 ' 200 250 100 0
Industrial Engincer . L . 1,450 1,950 2,200 500 250
Engincering Liaison Man o 0 50 50 50 0
industrial Engincer ) L 700 850 900 150 50
Methods Engincer . . N e 50 100 100 50 0
Production Enginecr e 0 50 50 50 0
Production Planner v e 350 450 550 . 100 100
Quality Control Engincer _ R . 200 250 300 50 50
Time Study Enginecer . R B 100 150 150 50 0
Nuclear Engineer L s 100 100 100 0 0
Technicians . e e e 7,300 9,550 11,150 2,250 1,600
Draftsman o e e, 1,500 2,050 2,450 550 400
Architectural ) e 300 400 450 100 50
Electrical & Electronic .. . . . 7 150 200 250 50 50
Civil Draftlsman . .. . e B 350 500 600 150 100
Mechanical . e B 350 450 500 100 50
Marine . S . e 100 100 100 0 0
Commercial . .. . e e 250 400 500 150 100
Electrical & Electronic Technician .. . B 850 900 900 50 0
Mechanical Engineering Technician & Demgner . 450 550 600 100 50
Chemical Research Technician o - R 150 250 350 100 100
Industrial Engineering Technician . S 250 300 350 50 50
Surveyor ... e e e 250 35¢ 400 100 50
Quality Technician . ... T 350 500 600 150 100
S Laboratory Technician ... .. ... . . . . ... 2,750 3,650 4,300 900 650
Laboratory Supervisor . ... . 100 150 150 ’ 50 0
Scientist : . e 2,950 3,750 4,050 800 300
Mathematical Scientist 950 1,250 1,400 300 150
Engineering Analyst e 300 400 450 100 50
Project Director, Business Dan Proccssmg, . e 50 100 100 50 0
Programmer . . . e 500 600 650 100 50
Statistician . . e e 50 100 100 50 0]
Chemist ... .. e e e e e 350 400 500 50 100
Forester & Ag,ronornlsl e, 400 450 450 50 ' ¢
Biologist . . L 100 100 100 0 0
Psychologist, Rescarch . S 50 50 50 0 0
Psychologist, Guidance & Counsclmg e e e 850 1,100 1,200 250 100
Economist . e e 50 50 50 0 0
Medicine & Health e 11,650 16,250 19,750 4,600 3,500
Physician & Dentist? . . . e 450 650 750 200 100
Pharmacist . ... . .. L. e 1,050 1,300 1,450 250 150
Nurse, Rog,lstered e 4,750 6,750 8,300 2,000 1,550
Dietition .. .. e e e oo e e 300 450 500 150 50
Medical 'lvchnologm R 450 650 800 200 50
Medical Technician e 350 450 600 100 150
Medical Laboratory Assistant . . T " 400 500 650 100 150
Sanitarian e e 150 200 250 50 50
Inhalation Thempxst e e 100 100 150 0 50

' Occupational totals do net add to total cmpioymem by industry bccause of a number of exclusions such as student workers and employees of
Neighborhood Youth Corps and Headstart projects,
: @ only institutional and private industry. Self-employed are excluded.
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APPENDIX TABLE 2. AVERAGE MNONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA
BY SELECTED OCCUPA HO\’ 1963, 197() \\D PROI[( TIONS TO I‘?/ »——-(()cmnucd

Fmploy mnn'

Occupation ALtunl Pro|octcd Net Change
19()) 970 1975 1‘)()) IQ () 1‘) O 1975
Medical Assistant . . R . 150 200 250 n() 50
Dental Assistant .. .. ‘ 200 -00 350 100 50
Nurse, Licensed Practical . . 2,250 3,250 4,050 1,000 800
Physical Therapist ... . . DR . 50 100 - 100 50 0
Surgical Technician . e . . 200 250 350 50 100
Education 28,800 42,350 44,850 13,550 2,500
Faculty Member, Colleg,e or Umversuy 1,500 2,650 3,300 1,150 650
School Admlnlstrator . . . 1,300 1,850 1,900 550 50
Teacher, Secondary School . . . 10,200 14,800 15,300 4,600 500
Teacher, Elementary School . . . 10,350 15,300 15,800 4,930 500
Teacher, Handicapped . o o 650 950 1,000 300 50
Home Economists & Far.n Advisor S 650 950 1,050 - 300 100
Vocational Education Instructor . 900 1,000 1,100 100 100
Athletic Coach .. . . Lo o 500 750 750 250 0
10 acher, Adult Education . . . - 600 800 850 200 50
“wacher’s Aid .. o 1,100 1,600 1,650 500 50
Librarian .. . o . . 1,100 1,550 1,700 - 450 150
Lawver, Judge, & Maglstrate . . 600 850 1,050 250 200
Clergyman . . . 4,350 3,700 3,850 ~650 150
Writer & Editor ... e o e 600 800 900 200 100
Commercial Artist .. ... ... . e 150 200 250 50 50
Designer ... ... . . e 250 300 400 50 100
Photographer ... . .. . . 200 200 250 0 50
Art Teacher ... .. . ‘ S 200 300 300 100 0
Entertainment & Recreauon . . . . 3,000 3,150 3,400 150 250
Musician . e o o ., . 2,350 2,300 2,350 -50 50
Athletic Instructor e L 100 200 200 100 0
Announcer, Broadcasung B S . . 350 400 500 50 100
Managerial and Administration S . 47,300 58,100 65,850 10,800 7,750
Accountant & Auditor . . . . _ 2,550 3,250 3,750 700 500
Estimator .. ... . . .. .. B L o 500 630 800 150 150
Traasurer ... . - . =50 550 600 0 50
Purchasing Agent & Buyer . . » 1,300 1,650 1,900 350 250
Sales MaNAGET ... oo e e 1,350 1,600 1,800 250 200
Public Relations Man . . ... . . . 400 450 500 50 50
Manager, Personnel ... . . . . ... ... .. 400 500 .~ 550 100 50
.Employment Manager P 400 . 450 500 50 50
Training Supervisor ... ..o 300 350 350 50 0
Employment Interviewer e 350 550 650 200 100
lnvesugator & Inspector, Fublic Service ... . B 800 1,000 1,150 200 150
Administrative Manager ... ... . ... 4,550 5,400 6,050 850 650
Superintendent, Construction ... ...coe o - . 1,400 1,600 2,000 200 400
Construction Inspector . .. ... ... . 300 400 450 100 50
Plant Manager ........ .. e R 2,000 2,450 2,800 450 350
Production Foreman ... .. ... o 2,850 3,350 3,750 500 400
Transportation, Commum(atlon & Public Utilities
Manager & Official ... .. . . A 1,150 1,450 1,750 300 300
Retail & Wholesale Mar: ager ‘& Official . SR 6,500 7,800 8,500 1,300 700
Finance, Insurance, & Real Estate Executive . . . . . 4,400 5,350 6,050 900 700
Service Industry Executive ... ... ... ... 3,750 4,900 5,500 1,150 650
Public Administration ... ..o e 850 1,050 1,100 200 50
Social Worker and Supervisor .. . 1,500 1,800 2,050 300 250
CLERICAL & SALES OCCUPATIONS . 139,050 170,000 190,850 30,950 20,850
Clerical Occupations ... .. T . 89,200 111,250 126,000 22,050 14,750
Secretary & Stenographer . . .. . ... ... .. .. 15950 19,550 22,250 3,600 2,700
TYPISt o e B 550 650 700 100 50
Personnel Clerk . e 60 750 850 150 100
File Clerk . R 750 900 1,000 150 100
Dupllcatlng ‘Machine Operator et 200 . 200 250 0 50
Clerk-Typist ... ... B 6,400 8,050 9,100 1,650 1,050
General Clerk . o e e e e e 4,000 5,000 5,600 1,000 600
Bookkeeper ... e e e e 7,800 9,600 11,100 1,800 1,500
Cashier .. e et e e e e e e 3,200 4,150 4,600 950 450
Teller ... e e e 1,950 2,750 3,200 800 450
Computer Operator e e e 550 750 800 200 50
Keypunch Operator ... ... .. . . e s 1,400 1,750 1,900 350 150
Payroll Clerk ... e e 1,100 1,300 1,500 200 200
@  General Office Clerk . . e 9,300 11,300 12,900 2,000 1,600
EMC Accounting Clerk ... e s 1,900 2,450 2,750 550 300

)
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APPENDIX TABLE 2. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA
I()() 5, 1970 AND Pl\O][CTIONS TO I97.>—-(ont|nued

BY S[l[CT[D OCCUPATION§

Occupation Actual
1965 1970

Produchon Cluk 1,700
Shipping & Receiving Clerk 4,850 5,800
Stock Clerk . 7,400 9,100
Post Office Clerk 3,100 3,650
Mail Carrier 3,050 3,600
Telephone Operator : 3,050 4,300
Receptionist & Information Clerk 1,550 2,050
Collector L 750 9uu
Adjuster . 850 1,000
Hotel Clerk 500 750
Salesman, Services . 5,450 6,400
Salesman, Insurance & Real Estate . 4,250 4,750
Salesman, Business Services . 300 400
Salesman, Commodities o 27,950 33,050
Salesman, Food, Beverages, & Tobacco 1,600 1,550
Salesman, Textile Products & Apparel . 6,700 8,050
Salesman, Chemicals and Drugs 1,400 1,700
Salesman, Houvse Furnishings . . » 1,600 1,700
Salesman, Industrial Equipment & Supplxes 7,850 3,300
Salesman, Transportation Equupment 2,700 3,050
Salesman, General . . . R 8,400 10,200
Merchandlsm;j - 16,450 19,250
Salesperson, Food 2,500 3,200
Routeman o 6,550 7,150
Manager, Department Store . . 1,850 2,300
Cashier-Checker . 2,750 3,500
Delivery Boy . 1,000 1,150
SERVICE OCCUPATIONS 76,450 99.650
Food Services . ... . .. . .. 23,300 32,800
Waiter & Waitress 8,500 12,200
Cook 6,100 8,700
Meat Cutter . . . 1,450 1,800
Kitchen Helper . .. . . ... 5,750 8,150
Food Assembler 850 1,050
Lodging Services 4,100 5,800
Housekeeper 250 350
Maid . - 3,450 4,900
Barbering, Cosmetology, & Related Services ... ... . .. 1,600 2,000
Barber ... . 300 300
Hair Stylist & Cosmetolog|st 950 1,350
Embalmer ) U 250 250
Amusement & Recreatlon Services . e, 700 1,000
Pin Boy .. . . e 50 100
Recreation Facmty Altendant S 400 600
Ticker Taker & Usher ... ... 200 350
Personal Services .. ... 8,850 12,500
Nurse, Practical e . 150 200
NUISE'S Ald e e e e e 5,050 7,100
Orderly ... . P ST 850 1,250
Tray Line WOTKEE o oo o o e 1,450 2,100
Child Care Attendant ... ... . 750 1,150
Apparel & Furnishing Services 9,750 9,600
Laundry Laborer ... ... .. 800 850
Dry Cleaner ... ... ... 450 450
Presser, Appare! . 5,800 5,700
Checkcr Dry Cleanmg 600 550
Folder & Marker ... o 800 750
Protective Services .. 9,100 12,550
Guard & Watchman e 4,400 6,200
Fireman .. ... e e e e e . 850 1,200
Policeman .. 2,100 2,8C0
Deputy Sheriff & Bailiff ... e 300 450
Building Services I 19,150 23,400
janitor & Porter ... . 18,750 22,850
AGRICULTURAL SERVICE OCCUPATIONS 3,050 3,850
Groundskeeper . . . 1,800 2,350
, Fire Warden & Lookout . . o DR 3re 450
JCESSING OCCUPATIONS . o 33,400 41,350
[KC {etal Processing ... e s e 650 1,000

wll Toxt Provided by ERIC

ok [mployment

2100

Projected Net Fhange
1975 I9():> I‘)/O 970 1975
2,300 400 200
6,700 950 900
10,100 1,700 1,000
3,700 550 50
3,650 ~50 50
5,350 1,250 1,050
2,450 500 400
1,100 150 200
1,050 150 50
950 250 200
6,950 950 550
5,100 500 350
450 100 50
36,700 5,100 3,650
1,650 —-50 100
8,850 1,350 800
1,950 300 250
2,200 100 500
3,900 450 600
3,2 0 350 200
11,230 1,800 1,050
21,1.. 2,800 1,900
3,500 700 300
7,500 600 350
2,600 450 300
3,850 75C 350
1,450 150 300
114,750 23,200 15,100
36,700 9,500 3,900
13,800 3,700 1,600
9,650 2,600 950
2,000 350 200
9,100 2,400 950
1,200 200 150
7,250 1,700 1,450
450 100 100
6,100 1,450 1,200
2,150 400 150
350 0 50
1,500 400 150
300 0 50
1,150 300 150
100 50 0
700 200 100
400 150 50
15,050 3,650 2,550
300 50 100
8,750 2,050 1,650
1,550 400 300
2,25¢ 650 150
1,350 400 200
10,600 —-150 1,000
1,000 50 150
450 0 .0
6,250 —-100 550
600 —~50 50
850 -50 - 100
15,850 3,450 3,300
7,900 1,800 1,700
1,450 350 250
3,500 700 700
550 150 100
26,050 4,250 2,650
25,400 4,100 2,550
4,35 800 500
2,650 550 300
450 100 0
47,350 7950 6,000
1,250 350 250



APPENDIX TABLE 2. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA
BY SELECTED OCCUP- TIONS 1963, 19/0 AND PROJECTIONS TO 1975 — Continued

Employment .
Occupation Actual : Projected Net Change

) _ 1965 1970 1975 1965-1970 1970-1975

Electro- Plater . e e 50 100 100 50 0
Laborer, Eleclroplalmg e 50 100 100 50 1]
Dip Plater . . T 100 100 150 0 50
Metal Cleaner . . . .. ... . .. .. .. .. . 150 200 250 50 50
Heat Treater . . . e 100 150 200 50 50
Laborer, Metal Processmg - e 150 200 300 50 100
Foundry Processing . .. ... e - A 950 1,250 1,450 300 200
Foreman, Foundry . .. R 100 100 100 0 o
Die Casting Machine Operator S 0 50 50 50 0
Laborer, Dic Caqung EE T 250 350 400 100 50
Molder .. e 300 300 300 0 0
Laborer, Foundry ST 200 300 350 100 50
Food Processing .. o R 4,900 6,050 6,400 1,150 350
Foreman, Food Processing .= . . ... . 400 400 400 0 0
Butcher, All-Round . .. . . . . . e 200 200 200 0 1]
Baker . PR 100 100 150 0 50
Laborer, Food Processmg SR 3,850 4,800 5,100 950 300
Paper Processing ... .. - e 2,250 2,650 3,050 400 400
Foreman, Paper Processmg e e 100 150 150 50 - 0
Combiner Operator . ... ... . . .. .. .. . ... 200 250 300 50 + 50
Pulp & Paper Tester ... .. . ... .. 50 100 100 50 0
Treating Plant Operator . ... ... .. ... .. .. 150 200 250 .50 50
Laborer, Paper Processing .. .. ... ... . ... . . .. 1,200 1,350 1,550 150 200
Asphalt Processing Occupations e 100 150 150 50 0
Chemical Processing . . .. ... ... coei oo o 8,300 11,750 14,400 3,450 2,650
Foreman, Chemicals ... e e e, 300 450 600 150 150
Dye, Weigher . . ol 300 400 400 100 0
Chemical Mixer .. . e e e 1,300 1,700 1,850 400 150
Molding Machine Operator e 500 700 850 200 . 150
Spinner Tender .. . e e 250 "~ 400 550 150 150
Chemical Machine Operator . e e 1,750 2,750 3,550° 1,000 800
Chemical Machine Tender . .. T 2,050 2,850 3,500 800 650
Waod Processing ... ... .. .. .. 300 300 300 .0 0
Kiln Operator — ... ... ... o 50 50 50 0 0
Wood Tréater Tender e T, 100 100 100 0 0
Gluer Tender .. .. T e e e 100 50 50 ' 50 0
Stone, Clay, & Glass Processmg e e e, 3,200 3,950 5,400 . 700 1,450
Foreman .. .. .. 450 650 850 200 200
Miller Tender ................... 200 200 250 0 50
Batch & Furnace Man ... ... .. 100 150 200 50 50
Kiln Burner ... 100 100 150 0 50
Laboser, Baking, Drymg, & Heat Treating e 150 150 200 0 50
Laborer, Forming . 950 1,250 1,700 - 300. *450
Laborer, Concrete Plant . .. e C o 850 1,000 1,400 150 400
Textile Processing ... ... ... 12,750 14,350 14,950 1,600 600
foreman ... e o+ e s e T, 750 850 900 100 50
Stasher Tender SR e e 1,600 . 1,700 1,700 100 0
Cloth Treater Tender ... . . . . 2,600 3,150 3,400 550 250
Back Tendar ... ... ... o 1,600 1,600 1,600 0 0
Calender Operalor et e e e e et et o 350 400 400 50 0
Clearing Machine Operator e e e et e 750 750 750 0 0
Cloth Foider, Hand .. e e e e e 950 850 900 —100 50
Cloth Processing Tender .. ... e e e 1,300. 1,600 1,700 300 100
Impregnating Tank Operator . .. s e s e, 250 300 . 400 50 100
MACHINE TRADES OCCUPATIONS ... e o oo 127,000 141,250 149,200 14,250 7,950
Metal Machining ... e e e oo e et 7,100 10,050 12,250 2,950 2,200
Foreman ... 300 450 550 150 100
Machinist ... .. 2,200 2,600 - 2,900 400 300
Tool & Die Maker . 550 80) 1,000 250 200
Tool Maker, Bench ... ... st 100 150 200 50 . 50
Grinder Operator . 400 700 900 300 200
Screw Machine Operator - 450 650 800 200 150
Drill Press Operator ............. 250 500 600 250 100
Inspector, Metal Machinery . ... - 250 550 850 300 300
Production Machine Operator ... et eee e eemeeesetee oo o 1,850 2,500 2,950 650 450
Metalworking ; 2,800 4,800 6,100 2,000 1,300
Foreman ... e+ e s e e oot - *50 100 150 50 50
Punch Press Operator .. ... 300 500 650 200 150
Q Set-Up Man ... s s s e 750 1,050 1,400 '300 350
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Occupation

1‘)()) 9/(]
For;,mg, Press Opcralor 30 100
Punch Press Tender 150 250
Metal Fabricator 150 300
Machine Operator 400 1,200
Mechanics & Machlnery Repalr 21,150 25,950
Foreman 1,400 1,800
Auto Mechanic . 6,900 8,150
Auto Mechanic Helper . 1,050 1,350
Aircraft & Engine Mechanic 150 250
Carman 750 650
Farm Equnpmcnt Mechanic 350 400
Overhauler, Machinery . 1,050 1,050
Textile Machine Mechanic - 200 200
Refrigeration Mechanic . . 1,200 1,400
Maintenance Mechanic . 4,850 6,150
Maintenance Mechanic Helper . 750 1,050
Sewing Machine Repairman 050 850
Paperworking . . 1,350 1,800
Paper Cutting & Wmdmg Operator 100 100
Paper Cutting & Winding Tender 200 250
Paper Folder Operator 50 100
Bindery Worker 150 200
Bag Machine Operator 500 650
Printing 2,750 3,250
Foreman 150 200
Printing Press Operator : 600 800
Cloth Printing Machine Opcrator 750 850
Cloth Printing Helper o 500 450
Wood Machining 7,800 7,450
Foreman 550 550
Cabinetmaker 350 350

Saw Operator . 4,350 4,150
Woodworking-Machine Operator 850 800
Laborer, Wood Machining 550 550
Stone, Clay, & Glass Machining 100 100
Pollsher Stone v 0 50
Precision Lens Grinder . 0 0
Stone Cutter, Machine 0 0
Textiles 83,900 87,750¢
Foreman ... 3,250 3,400
Card Grinder 450 450
Carding, Combing, & Drawmg Tender - 7,050 7,250
Machine Fixer . 1,250 1,300
Twister, Winder, & Warpcu . 6,550 7,200
Frame Spinner 7,600 7,450
Loom Fixer 6,000 5,900
Loom ™ Changer 700 700
Weaver 11,150 11,300
Draw-In & Smash Hand 2,300 2,300
Battery Filler 4,050 3,900
Kaitting ‘Machine Opmalor 750 1,250
Section Man 3,050 3,250
Cloth & Yarn Tester 350 300
Cloth Grader : 2,250 2,250
Cloth Examiner, Machine 2,550 2,550
Cloth & Yarn Winder 3,950 4,350
Doffer & Spooler 10,250 10,250
Creeler 1,850 2,200
Machine Cleaner & Oiler | 2,500 2,550
BENCH WORK OCCUPATIONS . . - 50,700 59,050
Fabrication, Assembly, & chmr of Metal Products .. . ... 2,450 4,100
Foreman . 0 0
Grinder & Polisher 350° 550
Laborers, Grinding & I’ollbhmg 50 100
Inspector, Metal Assembly 100 200
Precision Assembler, Bench 50 . 300
Assembler, Metal Products .. 1,350 2,150

Fabrication & Repair of Medical & Scientific Products &

Photographic & Optical Goods 1,650 2,000
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150
350
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APPENDIX TABLE 2. AVERAGE NONFARM WAGE AND SAILARY EMPLOYMENT IN SOUTH CAROLINA
%Y S[LL(T[D OC(UPATIONS 1965 1970 A'\ID PRGJLCTIONS TO 197‘3——C0ntmued

Employment
Occupation Actual Projected Net Change

1965 1970 1975 1965-1970 1970-1975
Foreman . . B . 0 0 0 0 0
Instrument Mechanic . O 400 550 650 150 100
Assembler, Instrument .. .. e 50 100 150 50 50
Lens Polisher & Grinder ... .. . L 100 100 100 0 0
Dental Laboratory Technician . ... . . ... . .. 300 450 550 150 100
Optician . . . e 100 100 100 0 0
Assembler, Photographic . . _ B 200 150 150 —50 0
Watchmakcr . e 100 150 150 50 0
Assembly & Repair of LELclrrcal Eqmpment e 4,250 6,000 6,950 1,750 - - 950
Foreman .. e e e 100 150 150 50 0
Radio & Television Repalrman e e 250 350 250 100 —100
Electric Motor Repairman ... ..o 150 250 250 100 0
Motor Winder ... .. e e 150 200 200 50 0
Assembler, Electrical Appilance e e e 550 900 1,100 350 200
Inspecior, Electrical Equipment .. ... . . 300 400 450 100 50
“Assembler, EleCtronic ... 250 350 400 100 50.
Assembler, Components . .. . e 0 50 50 50 0
Assembler, Electrical Equrpment o 650 900 1,100 250 200

Fabrication & Repair of Products Made from Assorted ‘
Materials o e e e 1,350 1,750 2,250 400 500
Foreman . .. L 100 100 100 0 0
Musical Instrument Assembler .. 100 150 200 50 50
Finisher, Hand . 100 100 . 150 0 50
Assembler, Sports [qLupmcnt 300 400 550 100 150
Assembler, Furniture- . . . e 100 150 150 ' 50 0
Assembler, Small Products .. . 350 500 600 150 100
Painting & Decorating ... ... . . 800 1,050 1,300 250 250
Spray Painter . 400 550 700 150 150
Spray Paint Helper .. .. 200 250 300 50 50
Fabrication & chmr of Synthel:cs, Rubber & Plast|CS e 450 800 - 850 350 50
Foreman ... .. . . . e e 0 50 50 50 0
Tire Repairer . e 100 100 100 0 0
Assembler, Plastic Products ........ 150 350 350 200 0
Fabrication & Repair of Wood Products 1,600 1,500 1,700 —100 200
Sander ... . e e e e e e 300 300 350 0 50
Assembler, Wood Products . ... .. .. 150 150 150 0 0
Laborer, Wood Products . ... 150 150 150 0 0
Furniture Assembler . . L 450 450 500 0 50
Woodworking-Shop Hand . . S 350 250 300 —100 150
Fabrication & Repair of Stone, Clay, & Glags Products ... 450 .. 550 700 100 150
Poltery Finisher .. . . ... L e 100 150° 200 50 50
Inspector, Glass ... . ... ... . e 50 50 100 0 50
End Finder, Asbestos . . 100 150 - . 200 50 50
Fabrication & Repair of lcxule & Rclatcd Products R 37,750 41,350 46,600 3,600 5,250
Foreman .. o T, 1.000 1,050 1,200 50 150
Upholsterer, Production . B B 450 750 900 300 150
Bundler & Draper . L . . 450 500 550 50 50
Culter & Spreader . : , DU 1,250 1,400 1,550 150 150
Hand Sewecr . .. . S B 850 1,250 1,350 400 100
Scamstress . o . 1,000 1,100 1,250 100 150
Sewing Machine Opc ator . . e 26,500 28,100 31,600 1,600 3,500
Garment Inspector oo A o 1,950 2,200 2,400 250 200
Folder & Turner . . L I . 1,100 1,450 1,750 . 350 300
STRUCTURAL WORK OCCUPATIONS . . 62,150 75,450 92,850 - 13,300 17,400
Structural Metal Fabrlcatmg, T o 6,500 8,600 . 10,400 , 2,100 1,800
Foreman . e 200 250 350 50 100
Structural Steel Worker .. .. . .. B 500 550 700 50 150
Sheet Metal Worker . 2,050 2,850 3,550 800 700
Botlermaker .. o e e 250 300 300 50 0
Rigger e 300 300 300 ] ¢
Assembler, Transportatxon Equment e e 250 400 400 150 ¢
Framer, Mobile Home ... ... e 600 850 1,050 250 200
Autmobile-Body Repairman . B 1,000 1,150 1,250 150 100
Fabricator-Assembler, Metal Producls S 150 250 400 100 150
Welding & Flame Cuttlng et e e e s 3,550 4,850 6,200 - 1,300 1,350
Foreman .. . . e e et 50 50 50 0 0
Welder, Spot . . . ... L .. e 150 200 250 50 50
Welder, Arc . . o S S 250 400 500 150 100
Q Welder, Combination . . . ... .. o R 2,250 3,100 3,950 850 850
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APPENDIX TABLE 2. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA

BY SELECTED OCCUPATIONS, 1965, 1970,

Occupation

Welder-Fitter
Woeolder Helper

Electrical Assemhhng,, Installing, & Repairing
Foreman .
Lineman, Power
Telephone Repairman
Lineman, Telephone
Clectrician
Household-Appliance Repairman
Electrician Helper

Painting, Plastering, Walerproonn;,, & Cemcnhnb -

Foreman

Painter

Painter Helper ... .

Lather and Plasterer

Cement Mason

Cement Mason Helper
Excavating, Grading. & Paving

Foreman

Excavaling Equu)menl Operators

Road Laborer v , . .

Motor-Grader Operator I

Pipe Layer .

Operating Enginecer
Other Construction

Foreman

Carpenter

Carpenter, Rough

laborer, Carpentry

Bricklayer

Bricklayer Helper

Pipefitter & Plumber

Pipefitter & Plumber Helper .

Insulation Worker

Roofer

Lrector .

Construction Worker
Structural Maintenance

Foreman . .

Maintenance Man, Factory .

Maintenance Man, Building

Maintenance Helper

MISCELLANEOUS OCCUPATIONS

O

ERIC

Aruitoxt provided by Eic:

Maoator Freight
Foreman
~ Tank Truck Driver
‘Tractor-Trailer Truck Driver
Truck Driver, Heavy
Distributor Truck Driver
Van & Garbage Truck Driver
Transportation Qccupations
Foreman
Brakeman, Yard
Bus & Taxicab Driver
Automobile Service Station Attendant
Tire Repairman
Cleaner
Packaging & Materials Handlmg
Foreman
Packager, Machine
Packager, Hand
Crane & Elevator Operator
Industrial Truck Operator
lLaborer, Slores
Tractor Operator
Baling Machine Oper ator
Material Handler
Fxtraction of Mincrals

Logging

38

[mploymenl

Aclual
19()) 1970
500 300
150 250
9,900 13,050
750 1,050
600 1,000
800 1.150
600 900
4,000 4,750
550 650
950 1,250
4,050 4,700
100 100
2,250 2,550
350 350
250 300
650 750
50 100
5,600 7,000
200 250
900 1,100
1,750 2,200
250 300
200 250
1,900 2,400
28,750 32,450
1,150 1,300
5,850 6,050
900 900
2,700 2,100
1,500 1,750
1,200 1,400
3,650 4,350
800 1,000
550 650
550 650
1,100 1,200
7,500 8,850
3,850 4,850
1,200 1,500
550 650
1,300 1,650
650 850
77,850 92,600
16,850 20,7100
400 450
650 800
. 4,650 5,600
5,300 6,100
2,550 3,000
1 500 2,000
11,650 14,900
750 900
600 550
4,350 5,900
2,600 3,400
550 700
800 1,000
41,150 48,300
1,200 1,350
1,450 1,650
8,450 10,200
" 850 1.050
2,750 3,100
9,400 11,150
700 650
650 750
15,150 17,700
500 550
2,850 2,550

AND I\O]LCTIO\'S TO 1973»—(0nl1nuod

Projected
i97) 3

700
350
15,550
1,250
1,200
1,400
1,050
5,600
650
1,600
5,950
150
3,200
450
450
950
100
8,200
300
1,350
2,500
400
300
2,800
41,100
1,600
7,700
1,150
2,750
2,300
1,900
5,350
1,300
850
850
1,550
11,050
5,500
1,750
750
1,900
3900
103,200
23,650
550
850
6,550
7,000
3,300
2,550
15,650
1,050
500
6,050
3,550
800
1,100
53,850
1,550
1,850
11,450
1,200
3,400
12,500
650
800
19,650
600
2,300

__ Net Change

l9()) 1970

0]
100
3,150
300
400
350
300
750
100
300
650
0]
300
0
50
100
50
1,400
50
200
450

1, 750

2,550

—300

1970-1975

200
100
2,500
200
200
250
150
850
0
350
1,250
50
650
150
150
200
0
1,200
50
250
250
100
50
400
8,650
. 300
1,650
250
650
550
500
1,000
300
200
200
350
2,200
650
250
100
250
50
10,600
3,550
100
50
950
900
300
550
750
150
—50
150
150
100
100
5,550
200
200
1,250
150
300
1,350

50
1,950
50
—250



APPENDIX TABLE 2. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT IN SOUTH CAROLINA
BY SELICTED OCCUPATEONS 1965, 1970, AND PROJECTIONS TO 1975 — Continued

Employment
Occupation Actual Projected Net Change
B e - 1965 1970 1975 1965-1970 1970-1975
Foreman . o 200 200 150 0 —50
Logger . e 2,150 1,850 1,700 —300 —150
Log Loader "perator . . D . » 150 150 100 0 50
Laborer, Log Receiving . . - . 150 150 100 0 -50
Utilities Production & Distribution .. . o . 3,150 3,500 4,400 750 500
Foreman B} P, . e 200 250 300 50 >0
Stationary Engmeer : - U 300 350 400 50 50
Boiler Room Helper . e - 200 200 200 0 0
Fireman & Humidifier Attendant ... . 550 650 750 100 100
Power Plant Operator ... .. ... e e 750 850 900 100 50
Laborer, Power Transmission .. .. . 50 100 150 50 50
Sewage Piant Operator .. . ... .. . .. . 100 100 150 0 50
Sewage Plant Attendant . 50 50 100 0 50
Street Cleaner ... . .. 250 350 500 100 150
Tree Trimmer . B 150 200 250 50 50
Amusement, Recreation, & Motion Picture . . .. .. .. 200 300 350 100 50
Projectionist e e e 150 200 250 50 50
Graphic Art Work . . o 1,400 1,800 2,100 400 300
Foreman .. e e e e 50 50 100 0 50
Letterer & Sketcher . ... S 100 150 150 50 0
COMPOSILOT . i o o e e e 500 650 750 150 100
Photoengraver o et e e 200 250 300 50 50
Developing Machine Operator e e e 100 100 150 0 50
Reproduction Machine Operator ... .. ... ... 100 100 150 0 50

APPENDIX TABLE 3. EXPANSION AND REPLACEMENT NEEDS IN SOUTH CAROLINA
BY SELECTED OCCUPATIONAL GROUPS, 1970-1975

- Expansion Replacement Total Demand

Occupation ) Needs pNeeds for Workers

TOTAL ... . .. B 105,300 110,170 215,470
PROFESSIONAL, TECHNICAL & MANAGERIAL )

OCCUPATIONS . ... .. e 18,130 22,300 40,430
Engineer . e 1,330 500 1,830
Electrical Engmeer 220 80 300
Electrical & Electronic Engmeer RO 150 60 . 210
Plant & Field Electrical Engineer ... ... ... .. .... 60 20 80
Civil & Construction Engineer ... .. .. ... . .. 240 - 140 380
Civil Engineer ... ... ... .o . e e e 120 80 . 200
Construction Engineer . .. ..o 40 30 _ 70
Purification Plant Operator ... ... .. 40 10 . 50
Sanitary Engineer . . .. . 10 INA 10
Mechanical Engineer ... . 220 80 300
Chemical Engineer 270 40 - 310
Industrial Engineer . e 260 100 . 370
Industrial Engineer ... . . 90 40 130
Production Planner . ... . el 70 20 90
Quality Control Engmeer 50 . 10 - 60 -
Nuclear Engineer —10 0 —10
Technician . ... ... . . . ... e 1,570 310 1,880
Draftsman e 390 110 500
Architectural 60 20 : 80
Civil Draftsman . .. ... ... .. 110 30 ' -140
Mechanical . o e e, 80 20 _ 100
Marine . —10 0 —10
Commercial .. . B 110 20 130
Electrical & Electronic Technician . ... —20 20 0
Mechanical Enginecring Technician & Desngner 60 20 80
Chemical Research Technician ... ... oo o 90 10 100
Industrial Engineering Technician . ... . . . . 30 10 40
Surveyor . e s e et 50 10 . " 60
Quality Technician ... . R - 140 20 160
Laboratory Technician .. . . ... 660 110 770
Scientist 340 610 950
Mathematical Scientist .. ... . oo 150 100 250
Engineering Analyst e e e 50 30 80
Programmer e e 70 50 120




APPENDIX TABLE 3. EXPANSION AND REPLACEMENT NEEDS IN SOUTH CAROLINA
BY SELECTED OCCUPATIONAL GROUPS, 1970-1975 —Contlnu(‘d

. Expansion Replacement Total Demand
o Occupation L Needs . Needs for Workers
Chemxst e 50 30 80
Psychologist, Guidance & Counselmg B 80 140 220
Medicine & Health .. . R oo 3,500 - 2,470 5,970
Physician & Dentist' . ... . ... ... .. .. 110 90 200
Pharmacist . . . B 150 210 360
Nurse, Registered B . . 1,530 1,670 3,200
Dietitian .. I 60 110 170
Medical Technologm R . . . 170 150 320
Medical Technician O 120 110 230
Medical Laboratory Assistant ... ... . . ... . ... 110 120 230
Inhalation Therapist e L 30 0 30
Medical Assistant R B 50 ’ INA 50
Dental Assistant e 70 0o - 70
Nurse, Licensed Practical .. ... ... ... . .. ... 820 10 830
Surgical Technician ... ... i 80 INA 80
. Education . e 2,520 8,660 11,180
Faculty Meniber, College or Unlversny e 670 390 1,060
School Administrator . . T 60 380 : 440
Teacher, Secondary School ... . e, 480 2,250 2,730
Teacher, Elementarv School .. ... .. .. ... . _. 510 . 3,030 3,540
Teacher's Aid . . . oo © 60 150 210
Librarian . . R 140 410 550
Designer SRR 60 70 130
- Entertainment & Recreauon e G 260 700 960
Managerial & Administration . R 7,800 7,630 15,430
Accountant & Auditor .. ... . . ... 490 390 880
Estimator .. R 170 : 80 . 250
Purchasing Agent & Buyer e S 250 400 650
Sales Manager ... ... ... e 180 170 350
Public Relations Man ... ... .. . . .. ... ... 40 100 140
Manager, Personnel . . 70 120 190
Employment Manager . o » 20 100 120
Training Supervisor . . . L 40 80 120
Emplovment Interviewer . o e 140 90 230
"investigator & Inspector, Public Service : . 150 : 190 -340
Administrative Manager . . .. . 630 580 ) 1,210
Superintendent, ‘Construction e o 400 160 560
Construction Inspector ... .. .. . .. [ 50 70 120
Plant Manager .. .. e e 340 220 560
Production Foreman . 390 300 690
Transportation, CO'nmumcatlon & Public Utilities ’

Manager & Official .. ... A 270 200 - 470
Retail & Wholesale Manager & Official . . . .. 700 1,170 1,870
Finance, Insurance, & Real Estate Executive L 690 450 - 1,140
Service lndustry Executive . . . . . - 650 - 660 1,310
Public Administration L o 80 130 210
Social Worker and Supervisor ... 240 400 640

CLERICAL & SALES OCCUPATIONS R - 20,890 28,530 49,420
Clerical Occupations ) . " 14,740 21,410 36,150
Secretary & Stenographer e 2,710 5,290 8,000
Typist . . e 60 170 230
Personnel Clerk o . e 90. 110 200
File Clerk o S 110 130 240
Clerk-Tvpist ) 1,030 2,170 3,200
General Clerk . N "~ 630 i 730 1,360
Bookkeeper St 1,410 2,020 3,430
Cashier . e 480 1,100 1,580
Teller . . 430 750 1,180
Computer Operator . B 90 110 200
Kevpunch Operator ) o 200 500 700
Pavroll Clerk 170 350 520
General Office Clerk o o L 1,590 1,690 3,280
Accounting Clerk S L 330 520 850
Production Clerk - . S . 210 _ 310 520
Shipping & Rccelvmg Clerk . C . , 890 870 1,760
Stock Clerk o . 1,000 1,340 2,340
Post Office Clerk . . e 20 510 : 530
Mail Carriers o S . 20 360 380
Telephone Operator B 1,050 1,180 2,230

O
EKC ncludes only institutional and private industry. Seli- nmplmed are excluded

PAruntex: provided by nic o /l O



APPENDIX TABLE 3. EXPANSION AND REPLACEMENT NEEDS IN SOUTH CAROLINA
BY SELECTED OCCUPATIONAL GROUPS, 1970-1975 — Continued

. Expansion Re lacemem Total Demand
Occupation rrileeds pNeeds for Workers
Receptromst & Information Clerk .. 410 460 870
Coliector e e et e 190 140 330
Adjuster 60 140 200
Hotel Clerk . 200 120 320
Salesman, Services .. .. 550 1,240 1,790
Salesman Insurance & Real Estate .. ... 320 _ 1,100 1,420
Salesman, Business Services” e e 70 40 110
Salesman, Commodities . . .. e e e e, 3,650 3,130 6,780
Salesman, Food, Beverages, & Tobacco .. . e 60 140 200
Salesman, Textile Products & Apparel ... ... 840 760 1,600
Salesman, Chemicals & Drugs . ... . I 260 120 380
Salesman, House Furnishings . ... .. .. 520 180 : 700
Salesman, Industrial Equipment & Supplies . . 580 520 . 1,100
Salesman, Transportation Equipment ... ... 210 450 660
Salesman, General ... .. o e e 1,070 350 1,420
Merchandising ... .. e e 1,950 2,750 4,700
Salesperson, Food ...l 330 300 630
Routeman .. et et ettt et et 370 660 1,030
Manager, Department Store B 280 350 630
Cashier-Checker ... e e e et e 380 880 - 1,260
Delivery Boy ... et e e e 300 ' .50 350
SERVICE OCCUPATIONS 15,080 18,740 33,820
[0 Y0 0 BT o V2 (ol =1 U TR 3,900 5,660 9,560
Waiter & Waitress .. et e et et 1,570 2,460 4,030
CoOK o 950 1,480 2,430
Meat Cutter ... .o 190 130 320
Kitchen Helper ... ... .. 970 460 1,430
Food Assembler ... . - 130 60 190
Lodging Services .. e . 1,460 1,620 3,080
Housekeeper ... s 80 110 190
Maid 1,220 1,540 2,730
Barbering, Cosmetology, & Related Services ... . 17¢ 340 510
BaATDET e e e e e e e 20 40 ) 60
Hair Stylist & Cosmetoiogrst e e 120 - 240 360
Amusemeni & Fecreation 3ervices .............. .. 160 180 340
Personal Seivices ... . 2,510 2,950 5,460
Nurse, Practical .. .. ... .. T 60 60 120 -
INUISE'S AT oo e e e e et s 1,640 1,980 3,620
Orderly .. . e e s e 320 . 300 620
Tray Line Worker e e e e 180 ) 340 520
Child Care Attendant ST 200 270 . 470
Apparel & Furnishing Services ... .. . ... .. 960 1,650 : 2,610
Laundry Laborer ... . e e 120 110 - 230
Presser, Apparel .. ... - 550 1,060 1,610
Checker Dry Cleanlng 50 100 150
Folder & Marker ... e e et e e e e 70 140 210
Protective ServiCes ... 3,260 - 2,310 5,570
Cuard & Watchman ... ... o e s 1,700 1,560 3,260
Fireman ... ... e e e e e ‘ 290 100 390
Policeman ... et e et e e e e 720 280 1,000
Deputy Sheriff & Balln’f ) s - 130 40 170
BUilding ServiCeS .o s e e oot 2,660 4,030 6,690
Janitor & Porter ... e, . 2,530 2,970 5,500
AGRICULTURAL SERVICE OCCUPATlONS . . 510 500 \,010
Groundskeeper ... e e 340 300 640
PROCESSING OCCUPATIONS e e et s ettt 6,000 5,840 11,840
Metal Processing .. ... ... 260 50 310
Foundry Processing . e e 220 . 60 280
Laborer, Die Castmg 30 20 100
Yo 1o 1= S 20 10 30
Laborer, Foundry .................... e e e e 60 20 80
Food Processing ... . 380 " 540 920
Laborer, Food Processing ... 330 260 590
Paper Processing ... 390 100 : 490
Laborer, Paper Processmg e R 180 : 70 250
Chemical ProCessing ... ..ot o o o 2,640 2,250 4,890
Foreman, Chemicals ... ... oo 160 30 ) 190
Chemical Mixer . ... b et e e s 160 80 240
Molding Machine Operator ... ... .. .. ... 150 20 170
Spinner Tender ... e e e 140 10 150
Chemical Machine Opcrator e 820 80 - 900

41




APPENDIX TABLE 3. EXPANSION AND REPLACEMENT NEEDS IN SOUTH CAROLINA
BY SELECTED OCCUPATIONAL GROUPS, 1970-1975 — Continued

) . Expansion Replacement Total Demand
OLC“pj“On L Needs Needs for Workers

Lhemncal Machine Tender . 660 80 740
Stone, Clay, & Glass Processmg 1,440 200 1,640
Foreman 230 60 290
taborer, Forming . 470 60 530
Laborer, Concrete Plant 390 50 440
Textife Processing 650 2,570 3,220
Slasher Tender . e - =10 300 290
Cloth Treater Tender . .. .. .. . . . 230 570 800
Back Tender .. . S —10 90 80
Cloth Processmg Tender 120 290 410
Impregnating Tank Operator . . 80 60 140
MACHINE TRADES OCCUPATIONS ... 7,900 10,220 18,120
Metal Machining .. .. .. ... ... e 2,190 820 3,010
Foreman . e 120 40 160
Machinist . = . 290 190 480
Tool & Die Maker 180 30 210
Grinder Operator e e g s s e 220 70 290
Screw Machine Operator e 150 60 210
Drill Press Operator . ... 130 50 180
Inspector, Metal Machmery e 300 120 420
Production Machine Operator e, 470 240 710
Metalworking . e e e e s e 1,290 400 1,690
Punch Press Operator e e 170 50 220
Set Up Man .. . .. et e e e e 330 80 410
Forging Press Operator e et e e oot e e 40 10 50.
Punch Press Tender ... ...... 70 30 100
Metal Fabricator ... . .. 100 10 110
Machine Operator et e 180 110 290
Mechanics & Machmery Repaur e 2,900 1,690 4,590
Foreman . . 220 150 370
Auto Mechanic . ... T - 800 430 1,230
Aulo Mechanic Helper e i e s 190 70 260
Carman . C e e e =70 40 —30
Overhauler, Machinery ... ... . . —30 60 30,
Refrigeration Mechanic ... ... ... 170 90 260
Maintenance Mechanic ... s s, 1,040 470 1,510
Maintenance Mechanic Helper e e e 200 10 210
Sewing Machine Repairman ... ...... ..o, 80 - 50 130
Paperworking e e 390 70 460
Paper Cutting & Wmdmg Tender ... ... 80 10 90
Bag Machine Operator .. ... 110 40 150
Printing et e e 330 130 460
Printing Press Operato: et et e e e 170 50 220
Wood Machining . 240 460 700
Cabinetmaker e e s e e et e e 70 50 120
Saw Operator ... . ... 50 280 330
Woodworking-Machine Operator . 60 . 50 110
Stone, Clay, & Glass Machining ... - 20 0 20
Textiles ... . . ... ... e e e et v 540 6,650 7,190
Foreman . . . L e —40 210 170
Card Crinder .. . e e e —10 30 20
Carding, Combing, & Drawmg Tnnder et s e : 10 420 430
Machine Fixer . . s e . —10 80 70
Twister, Winder, & Warper 380 430 810
Frame Spinner ... . . —170 900 730
Loom Fixer ... ... ... S —250 360 110
Loom Changer . .. . i e —-30 40 . 10
WERAVET . . i e s e e D . —320 1,360 1,040
Draw-In & Smash Hand ... i e —80 130 50
Battery Filler ) —200 220 20
Knitting Machine Operator 180 60 240
Cloth Grader . ... —100 310 210
Cloth Examiner, Machine .. —80 360 280
Doffer & Spooler ..o —160 590 430
Creeler ... .. 150 130 280
BENCH WORK OCCUPATIONS 8,760 8,040 16,800
Fabrication, Assembly, & Repalr of Metal Products ... ... 980 390 1,370
Grinder & Polisher ... e e o 160 50 210
Inspector, Metal Assembly 90 40 130
Assembler, Metal Product|on e et s s 580 260 840

RN
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APPENDIX TABLE 3. EXPANSION AND REPLACEMENT NEEDS IN SOUTH CAROLINA
BY 5[LLC1[D OCCUP/\TIO\AL C ROUP.\,

-Occupation

& Photographic & Optical Goods
Instrument Mechanic
Dental Laboratory Technician
Assembly & Repair of Electrical Equipment
Assembler, Electrical Appliance
Inspector, Electrical Fqurpmenl
Assembler, Electronic
Assembler, Electrical Equipment :
Fabrication & Repair of Products Made from Assorted
Materials
Assembler, Sports rqurpmenl
Assembler, Small Products
Painting & Decorating
Spray Painter L
Fabrication & Repair of S)nlhehcs Rubber & Plaslrcs
Fabrication & Repair of Wood Products
Furniture Assembler
Fabrication & Repair of Stone, Clay, & Glass Products
Pottery Finisher : .
Inspector, Glass . ..
End Finder, Ashestos
Fabrication & Repair of Textile & Related Products
Foreman .
Upholsterer, Production
Cutter & Spreader L
Hand Sewer e e
Seamstress . R s
Sewing Machine Operalor
Garment Inspector ...
Folder & Turner ... . A
STRUCTURAL WORK OCCUPATIONS . .
Struziural Metal Fabricating ..
Foreman
Structural Steel Worker
Sheet Metal Worker . .
Rigger
Framer, Mobhile Home
Aul()mobrle Body Repairman .
Fabricator-Assembler, Metal Products
Welding & Flame Cutting
Welder, Spot .. L . .
Welder, Arc o , s
Welder, Combination . . o .
Welder-Fitter o
Welder Helper ... ..
Electrical Assembling, lnslallrng,, & Repalrrng
Foreman
Lineman, Power
Telephone Repairman
Lineman, Telephone
Electrician
Electrician Helper : o S L
Painting, Plastering, Waterproofing, & Cementing . .
Painter O T
Painter Helper S e
Lather & Plasterer .
Cement Mason D e
Excavating, Grading, & Paving .. .. .
Excavating Equipment Operator ... .
Road Lahorer . e .
Motor-Grader Operator e e e e
Pipe Layer v e e+
Operating Eng,rneer e B i
Other Construction
Foreman .. e
Carpenter ... et s e e e
_Carpenter, Roug,h S, B .
Laborer, Carpentry .
]:lillc Bricklayer e

Aruitoxt provided by Eic:

PEN
S

Fabrication & Repair of Medical & Scientific Products

[\pansron

Needs

370
140
110
940
200

80

60
200

530
160
140
23C
140
90
220
80
180
50
30

50
5,240
130
140
180
120
120
3,520
240
290
17,440
1,810
70

. 160
700
-10
200
80
120
1,360
50
120
870
180
80
2,510
220
220
280
170
840
350
1,250
650
100
100
210
1,250
240
280
80

60
430
8,620

1970- I‘)7) — C()nl(nued

Repla( on.enl
Needs

360
40
100
380
110
60
40
110

220
50
60
50
20
40

180
50
30

10
10
10
6,390
90

140
90

220

410

5,000

320

90
6,210

600
30
40

540
20
90
60
40

230
10
20

150
30
20

780

100
40
70
40

280
80

400

. 220
30
30
70

900

220

130
60
10

460

2,490

120

660.

100

140

200

Total Demand
for Workers

730
180
210
1,320
310
140
100
310

750-
210
200
280
160
130
400
130
210

60
40
60

11,630
220
280
270
340
530

8,520
560
380

23,650

2,410
100
200

1,240

10
290
140
160
1,590
60
140

1,020
210
100

3,290
320
260
350
210

1,120
430

1,650
870
130
130
280

2,150
460
410
140

70
890

11,110
450

2,320
350 -
760
760
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APPENDIX TABLE 3. EXPANSION AND REPLACEMENT NEEDS IN SOUTH CAROLINA
BY SELECTED OCCUPATION‘\L GROUPS 1970 1973 —Contlnued

. . E\( ansion Re Ia(ement Total Demand
OCC“pa“O” [Needs pNeedq for Workers

Brrcklayer Helper e 470 90 560
Pipefitter & Plumber .. ... ... ... . .. . 1,010 340 1,350
Pipefitter & Plumber Helper e e 260 60 320
Insulation Worker R 210 70 280
Roofer 220 70 290
Erector .. e I 370 80 450
Construction Worl\er ................. e 2,200 560 2,760
Structural Maintenance ... . . 640 810 1,450
Foreman . 240 140 380
Maintenance Man Factory 70 110 180
Maintenance Man, Burldlng 230 280 510
Maintenance Helper ... . 90 40 130
MISCELLANEOUS OCCUPATIONS e N 10,590 ’ 9,790 '20 380
Motor Freight ... ... .. e e e 3,520 1,770 5,250
Foreman ... o 80. 40 120
Tank Truck Driver . TR 80 80 160
Tractor-Trailer Truck Driver . .. ... ... 980 550 1,530
Truck Driver, Heavy ... e . 900 - 600 1,500
Distributor Truck Driver ... ... 320 290 610
Van & Garbage Truck Driver ... .. .o 560 210 770
Transportation Occupations ... ... 750 920 1,670
Foreman ... i 130 80 210
Brakeman, Yard —50 . 40 —-10
Bus & Taxrcab Driver ... . 160 560 720
Automobhile Service Station Attendant e e e 150 150 300
Cleaner .. 100 60 160
Packaging & Materials Handhng 5,580 6,160 11,740
FOreman ... .o 190 . 120 310
Packager, Machine 180 70 250
Packager, Hand . ... ... . 1,220 410 1,630
Crane & Elevator Operator e e e e 170 170 340
Industrial Truck Operator . ... ... 320 410 730
Laborer, Stores ... o 1,370 1,420 2,790
Material Handler 1,970 710 2,680
Logging —250 270 20
Logger ... o BT --190 210 20
Utilities Productlon & Dlstrlbutlon e e s 530 500 1,079
Street Cleaner . ... ... .. e e - 110 50 160
Craphic At Work . .. ... o e 310 100 410

1\1/\ Values may not be shown tor individual occupations because of insufficient information,

APPENDIX TABLE 4. ESTIMATED AVERAGE ANNUAL NEW JOB ENTRANTS EXPERIENCED IN SOUTH CAROLINA
FROM 1965-1970 AND PROJECTED REQUIRED FROM 1970- 1975 BY OCCUPATION

Experienced Projecte-! - Ratio of Projected
Occupation Need Require - : Required to

: - 1965-1970 1970-19 5 Experienced Need

TOTAL . e e e s e 48,910 © 43,09 “ 0.9
PROFESSIONAL, TECHNlt.AL & MANAGERIAL
OCCUPATIONS . ... .. e e - 10,680 8,090 0.8
Architect T e e e e e e i 30 20 0.7
Engineer . . SR © 530 370 0.7
Electrical Englneer 100 60 0.6
Electrical & Electrofic Engrneer s 80 40 0.5
- Plant & Fieid Efectrical Engineer . .. ... . ... .. 20 20 1.0
Civil & Construction Engineer . . ... . . ... ..o 100 80 0.8
Civil Engineer- .. ... ... . e e 60 40 0.7
Construction EngrnOCr o N 20 10 0.5
Purification Plant Operator 10 10 1.0
Mechanical Engineer . ... . .. . 80 60 0.8
Chemical Engineer .. N 70 60 0.8
industrial Engineer ... s e e s 110 . 70 0.6
Industrial Engineer ... . . 40 30 0.8
Production Planner o 20 20 1.0
Quality Control Engrneer ‘ 20 10 0.5
« Technician ... ... . . 500 380 0.8
Draftsman 120 100 0.8
Architectural : 30 20 0.7
Electrical” & Electronic ~ 10 10 1.0
Q Civil Draftsman ... ... .. . 30 30 1.0
ERIC 44
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APPENDIX TABLE 4. ESTIMATED AVERAGE ANNUAL NEW JOB ENTRANTS EXPERIENCED IN SOUTH CAROLINA
H\OM 1965 7970 AND PROJECTED REQUIRED FROM 1970-1975 BY OCCUPAT]O\J——Contlnued

Ex pencnced Projected Ratio of Pro;ccted
Occupation _ Need Required Required to
1965-1970 1970-1975 [xperienced Need

Mcchamcal e e 20 20 1.0
Commercial 30 . 30 1.0
Electrical & Electronic Technician : 10 0 —
Mechanical Engineering Technician & Dc5|gner o 20 20 1.0
Chemical Research Technician . . ... . S 20 20 1.0
Industrial Engineering Technician ... . e e 10 10 1.0
Surveyor . e C e U, 20 10 0.5
Quality Technician ... . . . . 30 30 1.0
Laboratory Technician . . . . . . ... 200 150 0.8
Laboratory Supervisor .. ... ... e o 10 0 —
Scientist .. . e e e s e et et e e e 260 190 3.7
Mathematical Scientist ... . . oo 70 50 0.7
Engineering Analyst ... .. 20 20 1.0
Project Director, Business Data Processmg ; . 10 0 —
Programmer et ot et e e 30 20 0.7
Statistician ... ... ..o 10 10 1.0
Chemist . . . e 20 2 1.0
Psychologist, Guidance & Counselmg v 80 40 0.5
Medicine & Heaith . e e e e e 1,300 1,190 0.9
Physician & Dentist . . et oot e s 50 40 0.8
Pharmacist e 80 70 0.9
Nurse, Reglstered . e e e e e 660 640 1.0
Dletman e et e e et e e 40 30 0.8
Medical Technolog|st e e e 60 60 1.0
Medical- Technician . ... e e e e 40 50 1.2

Medical! Laboratory Assistant . .o 50 50 1.0
Inhalation Therapist ... e e e 10 10 1.0
Medical Assistant e et s e o e e 10 : 10 1.0
Dental Assistant ... .o e 20 10 0.5
" Nurse, Licensed Practical . ... e e . 200 170 .. 0.8
Physical Therapist ..o o . 10 0 L —
Surgical Technician ... ... ..o 20 20 1.0
EAUCAtION o et e oo« oot oo 4,130 2,240 0.5
Faculty Member College or Unlversny e 280 . 210 0.8
School Administrator ... e e e e 180. 90 0.5
Teacher, Secondary School . e - 1,290 550 0.4
Teacher, Elementary School 1,480 710 0.5
Teacher’s Aid 120 . 40 0.3
Librarian e . 160 110 0.7
Designer ... ... : e et e e et e 20 o 30 1.5
Entertainment & Rccreatlon e e 150 190 1.3
Management & Administration . .. .o 3,450 3,090 0.9
Accountant & Auditor .. . 210 180 0.9
Estimator .. . s 40 50 1.2
Purchasing Agenl & Buyer . et e e 130 130 1.0
Sales Manager ... .oco e e 80 70 09
Public Relations Man ... 30 30 1.0
Manager, Personnel . 40 40 1.0
Employment Manager ... e et e 30 20 0.7
Training SUPervisor ...... ... oo oo 20 20 1.0
Employment Interviewer . et e e e 50 50 1.0
Investigator & Inspector, Public Service ... oo oo 70 70 1.0
Administrative Manager . e 270 240 0.9
Superintendent, Construction 60 110 1.8
Construction Inspector e 30 20 0.7
* Plant Manager & Assistant .. 1307 110 0.8
Production Foreman ... 150 140 0.9

Transportation, ummunlcatlon “& Public Utilities

Manager & Official . e e 90 90 1.0,
Retail & Wholesale Manager & Official . 460 370 0.8
Finance, Insurance, & Real Estate Executive ... 260 230 0.9
Service Industry EXCCULIVE o oo . 340 260 0.8
Public Administration ... . : : 60 40 0.7
Social Worker & Supervisor : 130 130 1.0
CLERICAL & SALES OCCUPATIONS 11,030 9,880 0.9
Clerical Occupations ......... ..o : 8,030 7,230 0.9
Secretary & Stenographer ..... . 1,620 1,600 1.0
TYPISt e . 50 50 1.0
Personnel Clerk ... .. 50 40 0.8
50 50 1.0

Qe Clerk ..
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APPENDIX TABLE 4. ESTIMATED AVERAGE ANNUAL NEW JOB ENTRANTS EXPERIENCED IN SOUTH CAROLINA
FROM 1%) 19/0 AND PROJ[CTED REQUIE\[D FROM 1970-1975 BY OCCUPATION—Continucd

E\penenced Projected Ratio of Pro;ectcd
Occupation Need Required Required to
e . 1965-1970 1670-1975 Experienced Need
Clerk-Typist . . 706 640 0.9
General Clerk - _ 210 270 0.9
Bookkeeper . 690 690 1.0
Cashier S . 370 320 0.9
Teller . . . L o 290 240 0.8
computer Operator .. . .. o . o ) 50 40 0.8
Keypunch Operator C e . 160 140 0.9
Payroll Clerk o o 110 100 0.9
General Ofifice Clerk o R 690 660 1.0
Accounting Clerk e e 200 170 0.8
Production f ierk . o 130 100 0.8
Shfppmg, & Keceiving Clerk e 340 350 1.0
Stock Clerk L o 580 470 0.8
Post Office Clerk . . L e 210 110 0.5
Maii Carrier . . . S R 180 80 04 -~
Telephone Opcralor . . o S 430 450 1.0
Receptionist & Information Clerk = . . 190 170 0.9
Collector . B . 50 70 1.4
Adjuster o . D - 50 40 0.8
Hotel Clerk S . . . ) 60 60 1.0
Salesman, Services . 390 360 0.9
alcsman Insurance & Real Estate . c ) 300 290 1.0
Salesman, Business Services . R 30 20 0.7
Salesman, Commodities e 1,570 “1,360 0.9
Salcsman Food, Beverages, & Tobacco . . .. . . 20 40 2.0
Salesman, Textile Products & Apparel o 400 320 0.8
Salesman, Chemicals & Drugs . . 80 80 1.0
Salesman, Hotse Furnishings RO 60 140 2.3
- Salesman, Industrial Equmment & Suppll-"s B 180 220 1.2
Salesman, Transportation Equipment . . .. ... ... ... 160- 130 0.8
Salesman, General . . 420 280 0.7
Merchandising L : 1,040 940 0.9
Salesperson, Food S e P 190 130 0.7
Routeman . o e 240 210 0.9
Manager, Departmcnt Store . e e 150 130 0.9
Cashier-Checker .. .. ... . e e 290 250 0.9
Delivery Boy . e e 30 70 2.3
SERVICE OCCUPATIONS . e B 7,700 6,760 0.9
Food Services . e O 2,810 1,910 0.7
Waiter & Waitress . . .. o 1,140 810 0.7
Ccok o R 760 490 0.6
Meat Cutter . . . . R 90 : 60 0.7
Kitchen Helper . o o 560 290 0.5
Food Assembler = . . . S o 50 49 0.8
Lodging Services . e e 580 620 1.1
Maid . e 510 550 1.1
Barbering, Cosmetology, & Related Services .. . . ... ... 150 100 0.7
Barber ... . VO 10 10 1.0
Hair Stylist & Cosmelologlst T e e 120 70 0.6
Amusement & Recreation Services e 90 70 " 0.8
Personal Services PP 1,190 1,690 0.9
Nurse, Praclical e e 30 20 0.7
NUTSE'S Aid o i o i e e 710 720 1.0
Orderly . .. e 120 120 1.0
Tray Line Worker .. ... . . e 180 100 G
Chiid Care Attendant 120 90 0.8
Apparel & Furnishing Service 290 520 1.8
Laundry Laborer .. 40 50 1.2
Presser, Apparel 180 320 1.8
Checker, Dry Clemm[, U O 20 30 - 1.5
Folder & Marker . B —— 20 40 2.0
Protective Service . e 1,040 1,110 1.1
Guard & Watchman . . e e e 600 650 1.1
Fireman . . o I 80 80 1.0
Policeman . . . . e 190 200 1.0
Deputy Sheriff & Bailiff . .. . 30 30 1.0
Building Services . . e e 1,550 1,340 0.9
Janitor & Porter . e 1,330 1,160 0.8
AGRICULTURAL SERVICE OCCUPAT!ONS e s 250 ~00 0.8
@ Groundskeeper e e 160 130 0.8
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APPENDIX TABLE 4. ESTIMATED AVERAGE ANNUAL NEW JOB ENTRANTS EXPERIENCED IN SOUTH CAROLINA
FROM 1965- 1970 AND PROJECTED REQUIRED FRO\\ 1970-1975 BY OCCUPATIO\J—ConUnued

Experienced Pro;ected Ratio of Pro;ected
Occupation Need Required Required to
1965-1970 1970-1975 Experienced r'ced

PROCESSING OCCUPATIONS v S 2,300 - 2,370
Metal Processing . - S S 70 60
Foundry Processing . o . 60 60

Laborer, Die Casting . .. . o . 20 "20
Molder . . e 0 10
Laborer, Foundry .. .. O 20 20
Food Processmg - B B 320 180
Laborer, Food Processmg e 240 120
Paper Processmg e B 100 100
Laborer, Paper Processmg3 e 40 50
Chemical Processing _ N 750 980
Foreman, Chemicals ... ... .. .. 40 40
Chemical Mixer ... . e 90 50
Molding Machine Operator . e e s o 40 30
Spinner Tender ... ... e e e 30 30
Chemical Machine Operator U 210 180
Chemical Machine Tender . . . . .. e 170 150
Stone, Clay, & Glass Processmg S 180 330

Foreman .. . et et v e e e e e e e 50 60
Laborer, Formmg O 60 110
Laborer, Concrete Plant - e e 40 90

Textile Processing ... .. . e e e e 790 640
Slasher Tender .. S
Cloth Treater Tender .

Back Tender ... .. .
Cloth Processing Tender .
impregnating Tank Operator .. ... ... .. .. .. ...

MACHINE TRADES OCCUPATIONS . .

Metal Machining _
Foreman e e
Machinist . .. .. et e e e
Tool & Die Maker ... . ... .
Grinder Operator ... .. ... .
Screw Machine Operator ... .. ... .. .. . e
Drill Press Operator ... ... .. e 50 40
Inspector, Metal Machinery .. . . ... ... 80 80
Production Machine Operator . ... . . . 160 _ 140
Metalworking .o e 450™ 340
Punch Press Operator . . . e e 40 40
Set Up Man .. ... B Lo 70 , 80
Forging Press Operator e e 10 10
Punch Press Tender ... . . . .. ... . .. .. 20 20
Metal Fabricator ... . ... . e 30 20
, Machine Operator ... ... e e 170 60 -
Mechanics & Machlnery Repalr e e 1,250 920
Foreman ... . .. . .. _ e e s s 110 : 70
Auto Mechanic . S 330 250
Auto Mechanic He.per e e
Carman ... e e e et e —10 —10
Refrigeration Mechanic .
Maintenance Mechanic .
Maintenance Mechanic Helpcr
. Sewing Machine Repairman .. .. ... ... oo
Paperworking ... e . 100 90
Paper Cutting & Winding Tender ... ... .. .
Bag Machlne Operator ... . o
Printing ... .. s e et e e e s e - 120 90
Printing Press Operator e e e 50 <40
Wood Machining .. . . o o e e 20 140

Cabinetmaker o
Saw Operator ... .
Woodworking- -Machine Operator

Stone, Clay, & Glass Machmlng e

Textiles ... . e 2,870 * 1,440

Foreman . ... o 5 e e e e 70 ) 30

Card GRNAEr .o s . 0

Carding, Combing, & Drawing Tender oo 130 90

Machine Fixer ... e 30 10

Twister, Winder, & Warper .. .. 220 160

Q Frame SPinner ... ..o s 160 150
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APPENDIX TABLE #. ESTIMATED AVERAGE ANNUAL NEW JOB ENTRANTS EXPERIENCED IN SOUTH CAROLINA
FRO!\\ 1963 1970 AND PROJECTED I\EQUIRED FROM 1970- 1973 BY OCCUPATIOT\—C(mtmued

_ Experienced Projected Ratio of Pro]ected
Occupation : Need ' Required Required to
e 1965-1970 - - 1970-1975 _ Experienced Need
Loom Fixer . . 60 20 0.3
Loom Changer : . . . 4] 0 —
Weaver . . o S 300 210 0.7
Draw-in & Smash Hand e 30 10 0.3
Battery Filler . e o 10 0 —_
Knitting Machine Operator S e e 110 50 0.4
Cloth Crader . e . 60 40 0.7
Cloth Examiner, Machme : e e 70 60 0.8
Doffer & Spooler . . e 120 90 ()
Creeler . . . e 90 60 0.7
BENCH WORK OCCUPATIONS . - 3,090 3,360 1.1
Fabrication, Assembly, & Repair of Metal Products . . .. 380 270 0.7
Grinder & Polisher .. . T . 40 40 1.0
Inspector, Mietal Assembly o . 30 30 1.0
Assembier, Metal Products . . .. . . 200 170 0.8
Fabrication & Repair of Medical & Scientific Products &
Photographic & Optical Goods ... ... ..o . 130 150 1.2
Instrument Mechanic .. e 40 40 1.0
Dental Laboratory Technician ... B 50 40 0.8
Assembly & Repair of Electrical Equnpment PR 400 260 0.4
Assembler, Electrical Appliance .. .. .. . ... ... . 90 60 0.7
Inspecior, Electrical Fquipment .. ... ... .. . : : 30 : 30 1.0
Assembler, Electronic . e 20 20 1.0
Assembler, Electrical Equipment . 70 ° 60 0.8
Fabrication & Repair- of Products Made from Assorted
Materials . .. SV 120 150 1.2
Assembler, Sports Equnpmem e 20 40 2.0
Assembler, Small Products ... ... .. .. . 30 40 1.3
Painting & Decoraling ... .. ... .. .l e 60 60 1.0
Spray Painter . BN 40 30 0.8
Fabrication & Repair of Synlhehcs Rubber, & Plastics .. .. - 70 30 0.4
Fabrication & Repair of Wood Products ... .. .. ... ... 20 80 4.0
Furniture Assembler .. . e 10 30 3.0
Fabrication & Repair of Stone, Clay, & Glass Products . 30 40 1.3
Pottery Finisher . . . i s 10 10 1.0
Inspector, Glass ... e e 0 10 —
End Finder, Asbestos ... . . S 10 10- 15
Fabrication & Repair of Textile & Related Products . ... 1,880 2,330 1.2
Foreman ... C e e 20 40 2.0
Upholsterer, Production e e 80 60 0.8
Cutter & Spreader .. o A 40 50 1.2
Hand Sewer 110 70 0.6
Seamstress 90 110 1.2
S»wing Machine Operator . 1,240 1,700 1.4
Garment Inspector ... 10 110 11.0
Folder & Turner .. ... e e e 80 80 1.0
STRUCTURAL WORK OCCU PATIONS . . o 3,680 4,730 1.3
Structural Metal Fabrlcatlng, e 520 480 0.9
Foreman . . ... e e e e e s 20 20 1.0
Structural Steel Worker . ..l 20 40 2.0
. Sheet Metal Worker .. U 190 250 1.3
Framer, Moblle Home 70 69 0.9
Automobile-Body Repalrman e 40 30 0.8
Fabricator-Assembler, Metal Products . .. . 30 30 1.0
Welding & Flame Cuttlng T 290 320 1.1
Welder, Spot e e e e e e e e e e 10 10 1.0
Welder, Arc ... .. ... 30 30 1.0
Welder, Combination . .. . o s 190 200 1.0
Welder-Fitter e . 10 40 4.0
Welder Helper 20 20 1.0
Electrical Assembllng, lnstallmg,, & Repalrlng 750 660 0.9
Foreman . . .o 70 60 0.9
Lineman, POWET oo oo e 80 50 0.6
Telephone Repairman . ... . ... . ... e e 70 70 10
Lineman, TelephOone ... ... . e s s 60 40 0.
Electrician B 200 220 1.1
Electrician Helper . 70 90 1.3
Painting, Plasterlng Waterproofmg, & Cememmg ..... 190 © 320 1.7
Painter .. . .. e ettt et e e e s s 100 170 1.7




APPENDIX TABLE 4. ESTIMATED AVERAGE ANNUAL NEW |OB ENTRANTS EXPERIENCED IN SOUTH CAROLINA
FROM 1965-1970 AND PROJECTED REQUIRED FROMN 1970-1975 BY OCCUPATION-—Continued

Experienced Projected Ratio of Projected
Occupation Need Required Requir.d to
o o 1965-1970 - 1970-1975 Experienced Need
Painter Helper ... .. ) . 10 . 30 3.0
Lather & Plasterer 20 30 1.5
Cement Mason . 30 60 2.0
Excavating, Grading, & Paving - 430 430 1.0
Excavating Equipment Operator : ' 80 90 1.1
Road Labarer 110 80 0.7
Motor-Grader Operator . S C _ 20 30 1.5
Pipe Layer . . . . . . 10 10 1.0
Operating Engincer v 170 180 1.0
Other Constiuction . . . 1,160 2,220 1.9
Foreman . . o 50 90 1.8
Carpenter . e - 150 460 3.1
Carpenter, Rough o o 20 70 35
Laborer, Carpentry - e 30 150 5.0
Bricklayer . : . _ . 80 150 1.9
Bricklayer Helper = . e e 60 110 1.8
Pipefitter & Plumber . . 190 270 1.4
Pipefitter & Plumber Helper . ... .. . . 50 60 1.2
Insulation Worker . o . 30 60 2.0
Roofer . . . e 30 60 20
Erector oo . - 30 90 3.0
Construction Worker o e o 370 550 1.5
Structural Maintenance . . BT . ‘ 340 290 0.8 .
Foreman . . e B 80 80 1.0
Maintenance Man, Factory e 40 40 1.0
Maintenance Man, Building . . . e 120 100 0.8
Maintenance Helper : S 60 30 0.5
MISCELLANEOUS OCCUPATIONS . - _ 4,660 4,080 0.9
Motor Freight . A, e 950 1,060 1.1
Foreman A o P 20 20 1.0
Tank Truck Driver e 40 30 0.8
Tractor-Trailer Truck Driver - o B 280 310 1.1
Truck Driver, Heavy . o o 260 300 1.2
Distributor Truck Driver . . o . 130 120 0.9
Van & Garbage Truck Driver ... . ... .. . S 130 150 1.2
Transportation Occupations . .. . . S 810 330 0.4
Foreman . . .. .. .. . . . 50 40 0.8
Brakeman, Yard .. .. . : o . 0 0 —
Bus & Taxicab Driver . o , . 410 140 0.3
Automobile Service Station Attendant . - 190 60 0.3
Cleaner e o . 50 30 0.6
Packaging & Materials Handling . .. .. .. .. 2,510 2,350 0.9
Foreman ... . .. . . . ... e . 50 60 1.2
Packager, Machine . ... . .. ... . L e : 60 50 0.8
Packager, Hand . ... ... .. . .. . . 430 330 0.8
Crane & Etlevator Operator . . SR 60 70 1.2
Industrial Truck Operator . . . R 140 150 1.1
Laborer, Stores . ... .. . e 590 560 0.9
Maiterial Handler .. . . .. .. . L 630 540 0.9
Logging e e e et e e e _ —10 ¢ —
LOBEOT e e ~10 0 —
Utilities Production & Distribution . . . . ...l .. 230 210 0.9
Street Cleaner ... . 30 30 1.0
Graphic Art Work . .. . .. L L 100 80 0.8

APPENDIX TABLE 5. NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1! IN SOUTH CAROLINA
BY MAJOR INDUSTRY DIVISION AND SELECTED INDUSTRY GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

Industry B Annual Average Employment Net Change

siIC_~ Name 3 1965 1970 1975 1965-1970 "1970-1975
TOTALE s o e oo s e e e e e 303,800 363,500 407,200 59,700 43,700

07-09 Agriculture, Forestry, & Fisheries ... ... . ... 400 500 500 100 0
10-14 MINING oo i e 600 600 600 0 0
15-17 Contract Construction . C i 14,700 17,000 22,400 2,300 5,400
15 Building Construction .. . ... . . .. 5,400 5,000 6,800 —400 1,800
16 Heavy Construction Contractors .. .. . . .. .. 2,600 3,509 4,200 900 700

! Fconomic Area | consists of Abbeville, Anderson, Cherokee, Chester, Edgefield, Greenville, Greenwood, Lancaster, Laurens, McCormick, Oconee,
Pichers Saluda, Spartanburg, Union, and York.
*The s+ of the industry totals for the four economic areas do not add to the state total because some employees are not allocated to a specific
counyy Jdue to the nature of work.

.
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APPENDIX TABLE 5.

NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1! IN SOUTH CAROLINA

BY MAJOR INDUSTRY DIVISION AND SELECTED INDUSTRY GROUPS, 1965, 1970, AND PROJECTIONS TO 1975—-

BT

17
19-39
20
22

23

24
25
26
27
28
30
32
33
34

35

36

38
39
40-49

42
48
49
50-59
50
52

53
54
55
56

58
59
60-67
60
61
63
Hh4
65
70-89
70
72
73
75
76
78
79
80
81
82
86
89
91-93
91
92

221
222
224
225
226
227
228

232
233
236
239

-

355
356

Contlnued
Industry Annua! Average Employment Net Change

B Name 1965 1970 1975 1965-1970  1970-1975
Spec;al Trade Contractors ... . . 6,700 8,500 11,400 1,800 2,900
Manufacturing . i 173,400 197,100 214,100 23,700 17,000
Food & Kindred Products .. .. .. . . .. .. 4,000 4,700 4,900 700 200
Textile Mill Products ... .. 108,400 115,300 115,500 6,90C 200
Broadwoven Cotton . . 53,700 57,100 57,200 3,400 100
Broadwoven Synthetics 22,500 24,000 24,000 1,500 0
Narrow Fabrics 2,400 2,500 2,500 100 0
Knitting Mills . . 6,100 6,500 6,500 400 0
Dying & Finishing .. .. ..o 13,800 14,600 14,700 800 100
Floor COVOMING . i s e e e 3,600 3,800 3,800 200 0
Yarn Mills © . 5,100 5,400 5,400 300 0
Apparel & Other Finished Products ... ... .. . 21,300 22,600 25,500 1,300 2,900
Men’s & Boys' Apparel . et 7,200 7,600 8,600 400 1,000
Women's & Misses’ Outerwear 6,800 7,200 8,100 400 900
Girls’, Children’s & Infants’ Outerwear . . 2,000 2,100 2,300 100 200
Miscellaneous Fabricated Textile Products ... 2,900 3,100 3,500 200 400
Lumber & Wood Products . ... ..o o 2,700 2,500 2,400 -200 —100
Furniture & Fixtures .. ... e e 800 900 1,000 100 100
Paper & Allied Products ... . 2,900 3,600 4.200 700 600
Printing, Publishing, & Allied Industries . . 1,900 2,500 2,900 600 400
Chemicals & Allied Products ..o o 8,400 11,900 14,700 3,500 2,800
Rubber & Plastic Products . . 700 1,300 1,600 600 300
Stone, Clay & Glass Products 4,100 4,900 6,600 800 1,700
Primary Metal Industries ... ... i 300 800 1,200 500 400
Fabricated Metal Products .. 1,500 2,200 3,100 700 900
Nonelectrical Machinery ... ... . ... .. 8,000 11,800 15,500 3,800 3,700
Special Industry Machinery .. ... . 3,800 5,500 -7,300 1,700 1,800
General Industry Machlnery 1,100 1,700 2,200 600 500
Electrical Machinery .. 4,100 5,800 6,900 1,700 1,100
Transportation Equ:pment e e 600 1,900 2,200 1,300 300
Instruments & Related Products .............. 1,900 2,100 2,700 200 600
~_ Miscellaneous Manufacturing . 1,700 2,100 3,000 400 900

Transportation, Communications, Elcctrlc ‘Gas &
Sanitary Services ... e 8,500 12,000 14,600 3,500 2,600
Trucking & Warehousmg 3,000 3,900 4,800 900 900
Communication 2,500 3,400 4,300 900 900
Electric, Gas & Sanitary Services ... .. ... . 2,400 4,000 4,700 1,600 700
Wholesale & Retail Trade . 43,400 53,700 59,200 10,300 5,500
Wholesale Trade .. . 8,400 10,100 11,600 1,700 1,500

Retail Building Materials ‘& Farm Equupment
Dealers ... .. 2,100 2,200 2,300 100 100
Retail Trade General Merchandise 7,800 9,400 10,700 1,600 1,300
Retail Food Stores . . . I 6,600 8,600 9,500 2,000 900
Retail Automotive Dealers & Gas Stations ... 5,900 6,800 7,000 900 200
Retail Apparel & Accessory Stores .. ... 2,000 2,400 2,500 400 100
Retail Home Furnishings Stores .. ... 2,400 2,600 2,700 200 100
Eating & Drinking Places ... ..... 4,400 6,800 7,700 2,400 900
Miscellaneous Retail Stores . .. 3,800 4,800 5,200 1,000 400
Finance, Insurance, & Real Estate .. 7,600 9,300 10,400 1,700 1,100
Banklngj - 1,800 2,700 3,100 900 400
Credit Agenaes [‘(Cept ‘Banks . 1,600 1,800 2,100 200 300
Insurance Carriers . ... 2,200 2,700 2,800 500 100
Insurance Ag,ents Brokers, & SErVICE . . 600 600 700 0 100
Real Estate . . 800 1,000 1,200 200 200
Services .. 25,000 31,500 37,800 6,500 6,300
Hotels & Other Lodgmg, ‘Places . 1,100 1,500 1,800 400 400
Personal Services . .. 4,900 4,900 5,300 0 400
Miscellaneous Business Services . . . .. 2,400 4,500 6,500 2,100 2,000
Automobile Szrvices & Repairs 900 1,400 1,600 500 200
Miscellaneous Repair Services ... .. .. 400 600 700 200 100
Motion Pictures . .. ... 400 600 800 200 200
Amusement & Recreation R /00 800 1,000 200 200
Medical & Health Services ... ... ... . 4,700 7,100 8,900 2,400 1,800
Legal Services . ... ..o 400 500 600 100 100
Educationa! Services ... . . 1,600 2,300 2,500 700 200
Nonprofit Membership Organ|7at|ons . 6,200 5,200 5,500 —1,000 300
Miscellaneous Services ... ... 1,400 2,100 2,500 700 400
Covernment . e et e e 30,200 41,800 47,600 11,600 5,800
Federal Government . . ... 2,400 2,700 2,700 300 ¢ 0
State Government ... ... ... ... 5,700 8,800 16,700 3,100 1,900
Local Government ... .. 22,100 30,400 34,200 8,200 3,900
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APPENDIX TABLE 6. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA | IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJECTIONS TO 1975

Employiient
Occupation Actual Projected Net Change
o o o 1965 1970 1975 1965-1970  1970-1975
TOTALY . . . . 303,650 362,850 405,800 59,200 42,950
PROFESSIONAL, TECHNICAL & MANAGERIAL
OCCUPATIONS . o e 42,200 54,500 61,000 12,300 6,500
Ennineer . - e 2,550 3,350 3,850 800 500
Electrical Engineer e e 350 450 550 100 100
Civil & Construction Englneer e e e 350 ' 500 600 150 100
Mechanical Engineer .. ... .. ... 550 750 900 200 150
. Chemical Engineer ... . ... . e 250 400 450 150 50
Industrial ENgineer . . . . e 850 1,050 1,150 200 100
TECHANICIAN .« o o e et et o e o e 2,850 3,800 4,500 950 700
Draftsman . .. _ 700 1,000 1,250 300 250
Electrical & Electronic Technician . . 50 100 100 50 U
Mechanical Engineering Technician & Des:gner B 100 150 200 50 50
Chemical Research Technician ... et e e B _ 100 15C 200 50 50
SUIVEYOr . e e e et ot e, 100 150 150 50 0
Quality TCChMICIAN oo e e e 200 300 350 100 50
Laboratory Technician ... 1,350 1,750 2,050 400 300
Scientist ... . e 1,050 1,500 1,400 250 100
Mathematical Scientist .. ... . . e e e 400 500 550 100 50
Chemist . e e 150 200 200 50 0
Psychologist, Guidance & Counseling ... ... . .22 . 300 350 400 50 50
Medicine & Health ... . o 3,750 5,000 6,150 1,250 1,150
Pharmacist ... ... e e e e s i 400 500 550 100 50
Nurse, Regtslercd &2 1,500 1,950 2,500 450 550
D|etmon e+ ettt s e e s e s i 100 150 150 50 0
Medical Technologlst e et et e e 150 200 250 50 50
Medical Technician ... ... i o 100 150 200 50 50
Medical Laboratory ASSIStant oo . 50 100 100 50 0
Education .. 10,650 15,450 16,200 4,800 750
*  Faculty Member, College or Unwersny 450 800 1,000 350 200
School Admmlstrator e 500 700 700 200 0
Teacher, Secondary School ... 3,900 5,550 5,750 1,650 200
Teacher, Elementary School . e 4,050 5,700 5,800 1,650 100
Teacher's Aid ..o - 400 600 600 200 0
Librarian 400 550 550 150 0
Entertainment .& Recreatlon . : 1,050 1,100 1,200 50 100
Managerial and Administration ... . . 17,500 21,450 24,300 3,950 2,850
Accountant & Auditor .. .. s ' 850 1,100 1,200 250 100
ESUMALOr o e s o 150 200 - 250 50 50
Treasurer ... ..o S 200 250 250 50 0
Purchasing Agent & Buyer ............. s : 450 600 650 150 - 50
Sales Manager . ... .. . 450 600 650 150 50
Manager, Personnel ... .. ... ... 150 200 250 50. 50
Employment Manager ... 200 250 - 250 50 0
Training Supervisor ... ... 150 150 200 0 50
Employment Interviewer - 100 150 200 50 50
Investigator & Inspector, Public Service . ... . 250 350 350 100 0
Administrative Manager ... ... ..o 1,300 1,800 2,150 500 350
Plant Manager & Assistant . ... .. ... .. 950 1,100 1,250 150 150
Production Foreman ... . 1,700 1,950 2,150 250 200
Transportation, Commumcatrons & Public Utilities Man- '
ager & Official . e e e e e e 350 500 600 150 100
Retail & Wholesale Manager & Official e, 2,500 2,950 3,250 450 300
Finance, Insurance & Recal Estate Executive ... 1,500 1,850 2,050 350 200
Service Industry Executive ... B et e e S 1,250 1,650 1,800 400 150
-Public’ Administration ... .. . 150 200 200 50 0
Social Worker and Supervisor 450 550 600 100 50
CLERICAL & SALES  OCCUPATIONS . o i e 51,850 63,100 71,100 11,250 8,000
Clerical OCCUPAtIONS .o e oo e o e 33,200 40,700 46,200 7,500 5,500
Secretary & Stenographer . ' 5,800 7,050 7,850 1,250 800
TYPISU o e 150 200 250 50 50
Personnel Clerk . 250 300 350 50 50
File Clerk .. 350 400 400 50 0
Clerk-Typist ... . . 2,250 2,800 3,150 550 350
General Clerk ... et etee e ettt eeees e e e e ) 1,350 1,700 1,950 350 250

1 Occupational totals do not add to total employment by industry because of a number of exclusions such as student workers and employees of
Q Neighborhood Youth Corps and Heardstart projects.
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APPENDIX TABLE 6. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1 IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJECTIONS TO 1975—Continued

Employment :
Occupation Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
BOOKKEEDCT . L e 2,900 3,600 4,200 700 600
Cashier e 1,100 1,450 1,650 350 200
Teller . ... e e e e e e s e 700 1,000 1,150 300 150
Computer Operator ce e e e e s e e e 200 250 ~ 300 50 50
Keypunch Operator e et e s 600 700 800 100 100
Payroll Clerk . e e et e e e 500 600 650 100 50
Ceneral Offlce Clerk e e e 3,950 4,800 5,250 850 450
Accounting Clerk ... .. . .o e 700 900 1,000 200 100
Production Clerk .. . e e et e e e 1,000 1,150 1,250 150 100
Shipping & Rece;vmg Clerk ... .. 2,250 2,600 3,000 350 400
Stock Clerk . . .. L 3,000 3,650 4,050 650 400
Post Office Clerk . 400 500 500 100 ]
Mail Carrier ... o e e 400 500 450 100 —50
Telaphone Operator . 1,050 1,450 1,800 * 400 350
Receptionist & !nformatlon Clerk e 750 1,000 1,200 250 200
Collector .. o e e e 300 350 400 50 50
Adjuster . .. . 250 300 300 50 0
Hotel Clerk e e, 100 150 200 50 50
Salesman, Services . ... e e et e 1,700 2,050 2,250 350 200
Salcsman Insurance & Real Estate . . 1,300 1,550 1,650 250 100
Salesman, Business Services .. ... .. 100 100 150 0 50
Salesman, Commodities ... ... 10,400 12,400 13,850 2,000 1,450
Salesman, Food, Beverages & Tobacco 450 500 600 50 100
alesman, Textile Products & Apparel . 2,650 3,150 3,500 500 350
Salesman, Chemical & Drugs 550 700 800 150 100
Salesman, House Furnishings ... . 650 750 ~ 800 100 50
Salesman, Industrial Equipment & Supphes 1,000 1,150 1,350 150 200
Salesman, Transportation Eqmpment - 950 1,150 1,200 200 50
Salesman, General e, 3,050 3,700 4,150 650 450
Merchandlsmg . e e e 6,550 7,950 8,800 1,400 850
Salesperson, Food .. .. T 1,050 1,350 1,500 300 150
Routeman . . .. e e o e e e e e e 2,450 2,900 3,150 450 . 250
Mana;,er, Departmem Store 750 950 1,050 200 100
Cashier-Checker .. ... ... . 1,150 1,500 1,650 350 150
Delivery BOY oo o e e e 400 500 ° 500 100 0
SERVICE OCCUPAT[OVS e e 28,700 36,900 42,900 8,200 6,000
FOOd SCIVICES . .o o o o s oo 7,800 11,050 12,350 3,250 - 1,300
Waiter & Waltress SR - 2,800 4,000 4,550 1,200 550
Cook B 2,050 3,000 3,300 950 300
<~ Meat Cutter TR 600 750 850 150 100
Kitchen Helper ... .. .. ... e e et e s 1,800 2,600 2,900 800 300
Food Assembler ... . o e, 300 400 450 100 50
LOUBING SEIVICES | oo e s oo e sonsessmsseessnnans 950 1,400 1,700 450 300
Maid . . 850 1,200 1,450 350 250
Barl)erlng, Cosmetology & Related Services . 650 700 750 . 50 50
Hair Stylist & Cosmetologist . 500 500 500 0 0
Amusements & Recreation Services 250 350 400 100 50
Recreation Facility Attendant ... ... 150 200 250 50 50
Personal Services ... 2,700 3,800 4,800 1,100 1,000
Apparel & Furnishing Servnces e 4,000 4,150 4,550 150 400
Laundry Laborer ... e 300 350 400 50 50
Presser, Apparel . . 2,550 2,600 2,850 50 250
Checker, Dry Cleanlng ...... 200 200 250 0 50
Protective Services ..o 3,600 5,150 6,800 1,550 1,650
Guard & Watchman B e 2,000 2,950 4,000 950 1,050
Fireman ... . e 300 400 450 100 .50
Policeman ... 750 1,000 1,100 250 ‘100
Deputy Sheriff & Bailiff . 100 150 200 50 50
BUIlding SErviCe ... o o e e e e oo 8,700 10,400 11,450 1,700 1,050
Janitor & Porter ... R 8,600 10,250 11,250 1,650 1,000
AGRICULTURAL SERVICE OCCUPATIONS e s 950 1,200 1,350 250 150
GroundsKeePer e e o — . - 650 800 900 150 100
Fire Warden & Lookout ... e s 100 100 150 0 50
PROCESSING OCCUPATIONS e 18,250 21,500 23,950 3,250 2,450
Metal ProCesSing ... 350 500 650 150 | 150
Foundry Processing . .. 300 700 900 400 200
Food Processing . e e et e e e 1,200 . 1,500 1,550 300 50
Q Laborer, Food Processmg 850 1,000 1,050 150 50
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APPENDIX TABLE 6. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA | N SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJECTIONS TO 1975—Continued

Employment
Occupation . Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
Paper ProCessing ... l.... oo s —————— 450 550 650 100 100
Chemical ProCessing . . . . s e e 4,450 5,900 7,050 1,450 1,150
Foreman, Chemicals ... .. 150 200 250 50 .50
Dye Weigher . ... . .. 250 250 250 0 0
Chemical Mixer . . 750 900 - 1,000 . 150 100
Molding Machine Operator 250 350 450 100 100
Spinner Tender ... 150 200 250 50 50
Chemical Machine Operator 1,100 1,550 1,900 450 350
Chemical Machine Tender . 1,000 1,350 1,700 350 350
Wood Processing ... 100 100 100 0 0
Stone, Clay & Glass Processing .. 1,550 1,900 2,550 350 650
Foreman ... ... 250 350 450 100 100
Laborer, Forming ... 600 700 950 100 250
Laborer,"Concrete Plant ... 350 400 550 50 150
Textile PrOCESSING e s s sssssssssss s 9,600 10,350 10,500 750 150
Foreman ... ... : 550 600 600 50 0
Slasher Tender . 1,200 -1,300 1,300 100 0
Cloth Treater Tender 2,050 2,250 2,300 200 50
Back Tender ....... 1,250 1,350 1,350 100 0
Calender Operator ... 30C 300 300 0 0
Shearing Machine Operator .......... 600 600 650 0 50
Cloth Folder, Hand ..o s 650 650 - 700 0 50
Cloth Processing Tender ... woonn 1,050 1,100 1,150 50 50
Impregnating Tank Operator ... 100 150 200 50 50
MACHINE TRADES OCCUPATIONS 82,600 91,500 96,350 8,900 4,850
Metal Machining ... . . 3,900 5,450 6,900 1,550 1,450
Foreman ... 200 250 350 500 100
MMACKRTIIISE oo e e eeeeee e ettt 1,000 1,250 1,450 250 200
TOO! & Die MAKET oo e 300 450 550 150 100
Grinder Operator ... 350 500 650 150 150
Screw Machine Operator . 300 450 550 150 100
Drill Press Operator ........... 200 300 350 100 - 50
Inspector, Metal Machinery .. 250 350 450 100 100
Production Machine Operator 800 1,100 1,400 300 300
Metalworking ... 1,400 2,050 2,700 650 650
Punch Press Operato 150 200 250 50 50
Set Up Man . e 450 650 850 200 200
Punch Press Tender . 100 200 250 100 50
Machine Operator .. ... 200 , & 250 350 50 100
Mechanics & Machinery Repair .. . 8,650 10,250 11,550 1,600 1,300
Foreman ... 500 650 750 150 100
Auto Mechanic .. . 2,350 2,750 3,100 © 400 350
Auto Mechanic Helper . 350 450 500 100 50
Overhauler, Machinery .........oo———— 800 850 850 50 0
Textile Machine Mechanic 100 100 150 0 50
Refrigeration Mechanic ... .o 500 600 650 100 50
Maintenance Mechanic ... . 2,500 3,000 3,500 500 500
Maintenance Mechanic Helper 400 450 550 50 100
Sewing Machine Repairman ... o, 400 450 500 50 50
Paperworking . e s 800 1,000 1,200 200 200
Bag Machine Operator 250 300 350 50 50
Printing oo et st 1,800 2,050 2,150 250 100
Printing Press Operator ... . 250 350 400 100 50
Cloth Printing Machine Operator ... ... 550 550 550 0 0
Cloth Printing Helper ... s 350 400 400 50 0
WO0O0d MaChININE oo 1,700 1,800 1,950 100 150
Saw Operator ... 750 700 700 —50 0
Wood Working Machine Operator . 350 500 600 150 100
TEXUIES oo e .. - 64,300 68,850 69,850 4,550 1,000
Foreman .. ol 2,450 2,650 2,650 200 0
Card Grinder 350 350 400 0 50
Carding, Combing, & Drawing Tender ... 5,100 5450 5,500 350 50
Machine Fixer : 900 950 950 ' 50 0
Twister, Winder, & Warper 5,000 5,450 5,550 450 100
Frame Spinner ... 5,800 6,150 6,200 350 50
Loom Fixer ... 4,700 5,000 5,000 300 0
Loom Changer 500 550 550 50 0
O WEAVET oo s b e e 9,000 9,550 9,650 .550 100




APPENDIX TABLE 6. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR fCONOMIC AREA | IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJ[(_TIONS TO 1975—Coniinued

Employment
Occupation 3 Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
Dlaw in and Qmash Hand D o S 1,800 1,950 - 1,950 150 0
Battery Filler e - 3,100 3.300 3,300 200 0
Knitting Machine Opelator . v . 800 850 850 50 0
Section Man : . S . 2,350 2,500 2,550 150 50
Cloth & Yarn Tester . . . 250 250 250 0 0
Cloth Grader . . S e 1,750 1,850 1,850 100 0
Cloth Examiner, Machine . = . e 2,050 2,200 2,200 150 0
Cloth & Yarn Winder . . e 3,150 3,350 3,400 200 50
Doffer & Spooler ... . . .. . .. . 7,550 8,100 8,150 550 50
Creeler e 1,400 1,550 1,600 150 50
Machine Cleaner & Giler . P e 1,700 1,850 1,900 150 50
BENCH WORK OCCUPATIONS .. : . 26,150 29,850 34,150 3.750 4,300
Fabrication, Assembly, & Repair of Metal Products .. . . 1,450 2,150 2,750 700 600
Grinder & Polisher ... .. ... ... 250 350 450 ° 100 100
Inspector, Metal Assembly e s 150 .200 0250 50 50
Assembler, Metal Production . . .. 750 . 1,150 1,450 400 300
Fabrication & Repair of Medical & Scientific Products &
Photographic & Optical Gor-ds _ .. . . 700 950 1,150 250 200
Instrument Mechanic .. .. e 250 300 350 50 50
Dental Laboratory Technician ... ... . . 200 300 400 100 100
Assembly & Repair of Electrical Equapment e 1,750 © 2,600 3,150 850 550
Radio & Television Repairman . . ... . i 100 150 150 50 ¢
Inspector, Electrical Equipment ... .. ... ... ... 100 150 200 50 50
Assembler, Electronic ... ... ..o . 50 100 100 50 0
Assembler, Components ... . .. . .. ... 0 0 50 0 50
Assembler, Electrical Equment e e s e 250 350 450 100 100
fFabrication & Repair of Products Made From Assorted . »
Materials . .. e e 700 900 1,150 200 250~
Musical Instrument Assembler .. . .. . 100 - 150 200 50 50
Assembler, Spofts Equipment .. . . 200 200 300 0 100
Asscml)ler, Small Products . ... . .. . L. 200 200 300 0 100
Painting & Decorating : 200 250 350 50 100
Spray Painter . ... 100 - 150 200 . 50 50
Fabrication & Repair of S) thllCS Rubber & Plastics .. ... 200 300 350 100 50
- Assembler, Plastics Products . . R 50 100 100 50 0
Fabrxcatlon & Repair of Wood Products . . 250 300 350 50 50
Fabrication & Repair of Stone, Clay, & Glass Products 250 350 450 100 100
Pottery Finisher ... e 100 © 150 200 50 50
Fabrication and Repair of Texnle L\ Reldted Products R 20,600 22,050 24,450 1,450 2,400
Foreman .. ... .. e e e e e 500 500 600 0 100
Upholsterer Production ... .. ... .. o 300 . 300 350 0 50
Bundler & Draper ... .. o e 200 200 250 0 50
Cutter & Spreader .. e 650 700 800 50 100
Hand Sewer ... ... 600 650 700 50 50
Seamstress . .. ... T 400 450 500 50 50
Sewmg Machine Operator e e 14,200 15,150 16,900 950 1,750
Garment Inspector ... .. e e et e e 1,150 1,250 1,350 100 100
Folder & Turner ... ... e e e e 700 800 850 100 50
STRUCTURAL WORK OCCUPATIONS .. ... . 21,100 26,350 32,650 5,250 6,300
Structural Metal Fabricating 2,050 3,100 3,750 1,050 650
Structural Steel Worker ... ... 150 200 250 50 50
Sheet Metal Worker . .. 850 1,200 1,450 . 350 250
Framer, Mobile Home . ... . ... . . .. 200 550 650 350 100
Automobile- -Body Repanman o 350 400 450 50 50
Welding & Flame Cutting . 1,200 1,550 1,950 © . 350 400
Welder, Art . ... ... 100 150 200 50 50
Welder, Combination . 700 900 1,150 200 250
Welder-FIter .. o o e e e 150 150 200 0 50
Welder Helper ... . 50 100 150 50 50
Electrical Assembltng, Installmg, & Repamng e e - 3,600 4,750 5,700 1,150 1,050
Foreman — . 300 .400 450 100 50
Lineman, Power - . 200 300 350 100 50
Tclephonc Repalrman DT 250 350 45¢ 100 100
Lineman, Telephone . .. .. . .o 250 350 400 100 50
Electrician ... o e s 1,400 1,700 2,050 300 350
Houschold-Appliance Repairman ... 250 300 300 50 0
Electrician Helper ... . . . 400 500 650 100 150
Q  Painting, Plastering, Waterproofmg, & Ccmentlng ..................... 1,400 1,650 2,100 250 450




APPENDIX TAELE 6. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA | IN SOUTH
CAROLINA BY SELECTED OLCUPATIOI\S 1965, 1970, AND PROJECTIONS TO 1975-—Continued

Employment
Occupation Actual Projected Net Change

o B 1965 1970 1975 1965-1970 1970-1975
Painter e e e 700 800 1,050 100 250
Lather & Plasterer : o R 100 150 200 .50 50
Cement Mason e 250 300 400 50 100
Excavating, Grading, & Pavmg e e 1,800 2,250 2,650 450 400
Excavating Equipment Operalor e e 250 350 400 100 50
Road Laborer . e e s 550 700 800 150 160
Motor Grader Operator e e 100 100 150 0 50
Operating Engineer . N 600 750 900 150 150
Other Construction .. ... e it e e 9,600 11,250 14,450 1,650 3,200
Foreman . . o e 350 450 550 100 100
Carpenter . ... ... . ... oo Lo S 1,850 2,000 2,550 150 550
Carpenter, Rough . .. . L. ... . 300 .300 400 0 100
Laborer, Carpenter . . e s 700 700 . 900 0 200
Bricklayer ... . T e e 650 750 1,050 100 300
Bricklayer’s Helper R . 500 650 850 150 200
Pipefitter & Plumber .. .. e e e e 1,050 1,300 1,600 250 300
Pipefitter's & Plumber’s Helper e e 250 350 450 100 100
Insulation Worker .. ... e et e et s 200 200 300 0 100
RO O o e e e e e e 200 250 300 50 50
Erecfor . . B e e e e e 400 450 600 50 150
Construction ‘Worker B R 2,400 2,950 3,650 550 700

Structural Maintenance ... 1,450 1,800 2,050 350 2507
Foreman ... 500 . 600 700 100 100
Maintenance Man, Faclory e T e i i e 300 350 400 -50 50
Maintenance Man, Building ... ... ol e 450 550 . 650 100 100
Maintenance Helper ... . B 200 250 250 50 0
MISCELLANEOUS OCCUPATIONS e e e e 31,850 37,850 42,400 5,900 4,550
Motor Freight 5,650 6,950 8,500 1,300 1,200
Foreman . e e et 150 200 ~ 200 50 ¢
Tank Truck Driver . 200 250 300 50 50
“Tractor-Trailer Truck Driver ... ... .. .. . 1,450 1,800 2,300 350 500
Truck Driver, Heavy ... .. . o o 1,700 2,050 2,450 350 400
Distributor Truck Driver . o e e 900 1,100 1,200 200 100
Van & Garbage Truck Driver ... o i 550 700 800 150 100
Transportation Occupations 3,750 4,800 5,100 1,050 300
Foreman . e et et e e 200 250 300 50 50
Bus & Taxicab Drlver 1,650 2,200 2,250 550 50 .
Automobile Service Station Attendant .. . .. 950 1,150 1,200 200 50
Tire REPAIMIAN o oo e o e 250 300 300 50 0
Cleaner .o 300 400 400 100 0
Packaging & Materials Handhng e e e 19,850 22,950 25,300 3,100 2,350
Foreman . .. et B 400 500 550 100 50
Packager, M Machine . e 600 700 800 100 100
Packager, Hand ... . 4,550 5,300 5,850 750 550
- Crane & Elevator Operator .. ... o o 300 350 400 50 50
Industrial Truck Operator ... ... ...« i e 1,400 1,600 1,700 200 100
Laborer, Stores ... e s 3,400 3,950 4,350 550 400
Baling Machine Operator _____ e e e e 400 450 450 50 0
Material Handler o e e et e 8,400 9,700 10,650 1,300 950
Extraction of Minerals . .. . .. 150 150 200 0 50
Logging 400 350 400 - —50 50
Logger . 250 250 250 0 0
Utilities Productlon & Dlstr:butson ..... e e s oot e 1,250 1,550 1,700 300 150
«  Stationary Engineer ... ... . 150 200 200 50 . ¢
Fireman & Humidifier Attendant ... ... ... .. 250 300 300 50 0
Power Plant Operator ... e 200 250 300 50 50
Street Cleaner ... ) 100 150 150 50 0
Amusement, Recreation & Motnon Plcture . 100 100 150 0 50
Graphic Art WOrK oo . 700 900 1,050 200 150
Compositor ..., e e 250 300 350 50 50
Photoengraver ... 100 150 150 50 0
UNCLASSIFIED ... e et et et e e e et e e 100 150 150 50 0

NOTE: Refer to Appendix Table 5, footnote 1, for list of counties comprising Economic Area 1.
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APPENDIX TABLE 7. NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA [T IN SCGUTH CAROLINA
BY MAJOR INDUSTRY DIVISION AND SELECTED INDUSTRY GROUPS, 1965, 1970, AND PRO]ECTIO\‘S TO 1975

Induslr\ Annual Average Employment Net Change

SIC _l\amc '1965 1970 1975 ’ 96_) 1970 1970-1975
TOTAL® . e . 145,600 180,400 206,700 34,900 26,200
07-09 Agriculture, Forestry, & Fisheries S . 400 400 500 0 100
10-14 Mining . ‘ s 700 700 700 0 0
- 15-17 Contract (‘onstruchon o L 8,700 9,900 13,100 1,200 3,200
15 Building Construction . o 3,800 3,600 4,800 --200 1,200
16 Heavy Construction Contractors S . . .- 1,300 1,700 2,100 400 400
17 Speoal frade Contractors . . . . 3,600 4,600 6,200 1,000 1,600
19-39 Manufacturing = . e .o 47,900 56,400 64,200 8,500 7,800
20 Food & Kindred Producls e 3,100 3,700 3,900 600 200
22 Textile Mill Products ... . . .. _....... 16,000 17,000 17,200 . 1,000 200
221 Broadwoven Cotton . e 9,700 10,400 10,400 700 0
23 Apparel & Other Finished Products . 6,400 6,800 7,700 400 900
232 Men’s & Boys' Apparel .. L. 2,000 2,200 2,400 200 200
233 Women's & Misses’ Outerwear .. . . .. .. 2,100 2,200 2,500 100 300
24 Lumber & Wood Products ... ... ... ... ... . . 3,800 3,400 3,200 —400 —200
26 Paper & Allied Products ... . PP 900 1,100 1,300 200 200
27 Printing, Publishing, & Allied Industries .. ... .. 1,000 1,300 1,500 300 200
28 Chemicals & Allied Products ... ... .. . 5,500 7,800 9,600 2,300 1,800
32 Stone, Clay & Glass Products . T 3,000 3,600 4,800 600 1,200
34 Fabricated Metal Products . . 2,100 3,000 4,300 900 1,300
35 Nonelectrical Machinery e 1,500 © 2,200 2,600 700 - 400
36 Electrical Machinery . .. .- ... . .. . .. - 1,600 2,200 2,600 600 400
37 Transportation Equipment ... ... ... .. .. .. 200. 700 800 500 100
34 Instruments & Related Products .. . ... ... .. 900 1,000 1,200 100 200
39 Miscellancous Manufacturing . . 1,300 1,600 2,300 300 700

40-49 Transportation, Communications, Electnc Gas, & .
Sanitary Services . . . 6,400 8,800 10,700 2,400 1,900
41 Local & Suburban Transportahon e 500 500 500 -0 0
42 Trucking & Warehousing . e e 1,900 2,400 3,000 500 600
48 Communication ... 2,500 3,400 4,300 900 900
49 Electric, Gas, & Samtary SErVICES . 1,400 2,300 2,700 900 400
50-59 Wholesale & Retall Trade ... . 26,900 33,100 36,800 - 6,200 3,700
50 Wholesale Trade . .. 5,200 7,400 8,600 1,200 1,200

52 Retail Building Materials & Farm Eqmpment

Dealers .. . _ - 1,600 1,600 1,700 n 100
53 Retail Trade General Merchandise ... . . ... 4,100 5,000 5,600 900 600
54 . Retail Food Stores .. .. . 3,100 4,000 4,400 900 400
55 Retail Automotive Dealers & Gas Stations .. .. 3,600 4,200 4,300 600 100
56 © Retail Apparel & Accessory Stores ... . .. 1,200 . 1,400 1,500 200 100
57 Retail Home Furnishings Stores . .. ... . ... 1,100 1,200 1,300 100 100
58 Eating & Drinking Places ... ... . v 3,300 5,000 5,700 1,700 700
59 Miscellaneous Retail Stores ... .. . 2,700 3,300 3,700 600 400
60-67 Finance, Insurance, & Real Estate ... .. ... .. ... 7,400 9,200 10,100 1,800 900
60 ankmg e 1,700 2,600 3,000 900 400
61 Credit Agenmes I:xcept Banks . e 1,300 1,500 1,700 200 200
63 Insurance Carriers ... 2,600 3,100 3,300 500 200
64 Insurance Agents, Brokors & Service . U 300 1,000 1,000 100 - - 0
65 Real ESIAR o i 500 600 700 100 © 100
70-89 Service ... . 16,700 20,700 24,100 4,000 3,400
70 Hotels & Other Lodglng Places .. 1,000 1,400 1,700 400 300
72 Personal Services . ... 3,000 3,000 3,200 0 200
73 Miscellaneous Business Services N 1,100 2,100 3,100 1,000 1,000
75 Automobile Services & Repairs ... .. 800 1,100 1,300 300 200
79 Amusement & Recreation ... ... 400 700 800 300 100
80 Medical & Health Services ... . ... 2,600 3,900 4,800 1,300 900
81 - Legal Services .. .. .. ... i 400 500 600 100 100
82 Educational Services . .. i ot 1,500 2,300 2,400 800 100
86 Nonprofit Membership Olgam/atlons ............. 4,500 3,800 4,000 —700 200
89 Miscellaneous Services ... i e 900 1,300 1,500 400 200
91-93 Government . e e 30,500 41,200 46,500 10,700 5,300
91 ‘Federal Government 7,000 8,000 8,000 1,000 0
92 Stale Government ... . oo . 10,500 - 15,200 18,200 4,700 3,000
93 Local Government . ... .. e e 13,000 18,000 20,300 5,000 2,300

' Eeonomic Area |l consists of Aiken, Allendale, Bamberg, Barnwell, Calhoun, Fairfield, Lexington, Newberry, Orangeburg, and Richland.
2 The sum of the industry totals for the four econamic arcas do not add to the state total because some employees are not allocated to a specific
counly due to the nature of work.
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APPENDIX TABLE 8. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA Il IN SOUTH

CAROLINA BY SELECTED OCCUPATIONS,

Employment

1965, 1970, AND Pl\OlECTlONS TO 197

Occupatidn Actual Projected Net Change
1965 1970 1975 1065 l()/O 1970- 1975
TOTALl o . 145,350 179,050 205,000 33,700 25,950
PROFESSIONAL, T[CHNICAL & MANAGERIAL
OCCUPATIONS 28,350 36,700 41,300 8,350 4,600
Engineer 1,000 1,450 1,600 450 150
Electrical Engineer . 250 350 400 100 50
Civil & Construction Eng,lneer B 250 350 400 100 50
Mechanical Engineer 150 150 200 0 50
Chemical Engineer 100 150 150 50 0
Industrial Engineer 250 300 350 50 50
Technician 1,600 2,250 2,500 650 250
Draftsman . 300 400 500 100 100
Electrical & Electronic Technician . 100 100 100 0 0
Laboratory Technician . 750 1,000 1,250 250 250
Scientist . 950 950 1,100 0 150
Mathematical Scuentlst 300 350 400 50 50
Psychologist, Guidance & Counselmg, 250 - 350 400 100 50
Medicine & Health e 3,200 4,050 4,650 850 600
Nurse, Registered . 1,250 1,650 1,900 400 250
Medical Laboratory Assistant 100 150 4150 50 0
Education ... . . 7,050 10,700 11,500 - 3,650 800
Faculty Member, College or Unlversxty _ 650 1,200 1,500 550 300
School Administrator B, 300 450 450 150 0
Teacher, Secondary School ..... . . ... .. .. .. . ... 2,300 . 3,350 3,450 1,050 100
Teacher, [lementary School 2,350 3,400 3,500 1050 100
Teacher Aid . . . 250 350 400 100 50
Librarian 250 350 400 100 50
Entertainment & Recreatlon ...... 700 750 850 50 100
Managerial & Administration 11,800 14,500 16,600 2,700 2,100
Accountant & Auditor 700 850 1,000 150 150
Purchasing Agent & Buyer 300 350 400 50 50
Sales, Manager ... 300 400 450 100 50
Investigator & lnspector, Public Service . 200 300 300 100 0
Administrative Manager . . .. ... ... .. ... 750 1,000 1,150 250 150
Plant Manager & Assistant . ... ... .. 400 500 600 100 100
Production Foreman . . 400 450 550 50 100
Retail & Wholesale Managnr & Official 1,500 1,800 1,950 300 150
Finance, Insurance, & Real Estate Executive . 1,300 1,600 1,800 300 200
Service Industry Executive ... ... ... ... ... 1,050 1,300 1,500 250 200
Social Worker & Supervisor .. ... ... .. ... ... 600 750 800 150 50
CLERICAL & SALES OCCUPATIONS ... 34,700 42,550 47,800 7,850 5,250
Clerical Occupations . ... ... .. ... e 22,700 28,400 32,250 5,700 3,850
Secretary & Stenographer 4,600 5,600 6,400 1,000 800
Clerk=-TyPist oo 1,700 2,100 2,350 400 250
GCeneral Clerk 1,050 1,350 1,550 300 200
Bookkeeper .. 1,950 2,400 2,750 450 350
Cashier ... ... 800 1,050 1,150 250 100
Teller . ... L ¢ e s 600 900 1,050 300 150
Keypunch Operator v 350 450 500 100 50
General Office Clerk ... ... 2,100 2,650 3,000 550 350
Accountlng Clerk . . e e, 450 600 700 150 100
Shipping & Recelvmg Clerk . . 900 - " 1,050 1,250 150 200
Stock Clerk . e 1,500 1,900 2,150 400 250
Post Office Clerk 950 1,100 1,100 150 0
Mail Carrier ... e 950 1,100 1,050 150 —50
Telephone Operator ... . 1,000 1,350 1,700 350 350
Receptionist & Information Clerk 400 550 600 150 50
Salesman, Services . ... 1,350 1,700 1,850 350 150
Salesman Insurance & Real Estate . . .. .. . 1,050 1,250 1,300 200 50
Salesman, Commodities . . . 6,750 7,900 8,750 1,150 850
Salesman Food, Beverages & Tobacco 350 400 500 50 100
Salesman, Textile Products & Apparel . 1,600 1,850 2,050 250 200
Salesman, House Furnishings . ... 300 350 400 50 50
Salesman, Industrial Equipment & Supplles 700 800 950 100 150
Salesman, Transportation Equipment 600 700 750 100 50
Salesman, GCeneral ... ... ... 2,000 2,400 2,650 400 250
Merchandlsmg e e e et e e e e 3,850 4,600 5,050 750 450
Salesperson, Food ... .. et oo e e s o s 550 700 750 150 50

' Occupational totals do not adc. io total employment by industry because of a number of exclusions such as student workers and employees of

Neighbohood Youth Corps and Headstart projects.
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APPENDIX TABLE 8. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1l IN SOUTH
CAROLINA BY SELECTED OCCUPATIO.\' 1965, 19/() AND PF\OJLCTIONS TO I‘), )—-L(mtlnucd

Employmcm - o

Occupation Actual I’ro;cctcd Net Change

1965 'l97 1975 1965- 19/0 197() ]975
Routeman . . e 1,400 1,650 1,800 250 150
Manager, Dcpartmen( Store . : ' 450 550 600 100 50
Cashier-Checker . : o o 550 . 700 800 150 100
SERVICE OCCUPATIONS .. ... . .. , . 19,350 25,05 29,150 5,700 4,100
Food Services ... ... . .. .. 6,050 8,450 9,700 2,400 1,250
Waiter & Waltresq . L . 2,300 3,200 3,600 900 400
Cook = . - . o 1,550 2,250 2,500 700 ' 250
Kitchen Helper W B 1,500 2,100 2,300 600 200
Lodging Services = . . e e 950 1,350 1,750 400 400
Maid . v B 850 1,150 1,450 300 300
Barbering, Cosmrtolo&,y & Related Serwccs . 650 650 700 0 50
Hair Stylist & Cosmetologist .. e e 450 450 00 0 50
Amusements & Recreation Services . ‘ e 150 250 300 100 50
Personal Services ... ... L 2,900 3,800 4,550 900 750
Child Care Attendant . .. . . .. e 250 400 450 150 50
Apparel & Furnishing Services ... ... ... ... ... . . 1,950 2,050 2,250 100 200
Laundry Laborer ... . .. . ... . . .. o 200 200 250 0 50
Presser, Apparel ... .. ... ... . . . . 1,050 1,100 1,200 50 100
Protective Services .. . S - . 2,300 2,950 3,600 650 650
Guard & Watchman . B S . 950 1,350 1,700 400 350
Policeman . o e 600 750 900 150 150
Building Services . L . 4,300 5,500 6,250 1,200 750
Janitor & Porter . .. . . 4,300 5,500 6,250 1,200 750
AGRICULTURAL SERVICE OCCUPATIONS o 750 950 1,100 200 150
Groundskeeper : . 400 550 600 150 50
PROCESSING OCCUPATIONS e . . 5,800 7,150 8,400 1,350 1,250
Metal Processing ... ... . . . ... e 100 150 200 50 50
Foundry Processing — o e 100 150 200 : 50 50
Food Processing . e e 1,050 1,300 1,400 250 100
Laborer, Food PIOCCSSIH&, e 700 850 900 ' 150 50
Paper PI‘OLGSSIHE, o e 200 200 250 0 50
Chemical Processing .. . s 1,750 2,400 2,900 650 500
Chemical Machine ’)pcra(on v S 400 600 750 200 150
Chemical Machine Tender . e 600 900 1,100 300 200
Wood Processing . S TS ‘100 100 100 G 0
Stone, Clay, & Glass Processm&, e e 1,100 1,350 1,800 250 450
Laborer FOrMING o e o 350 400 550 50 150
Laborer, Concrete PIant ... ..o o 350 400 550 50 150
Textile Processing . e 1,350 1,450 1,500 100 50
Slasher Tender ... . . 200 200 200 0 0

Cloth Treater Tender ... ... . .. .. . . oo 250 300 300 50 0 .
Back Tender . ..o - 150 150 150 0 0
Cloth Folder, Hand oo 100 100 100 0 0
Cloth Processmg Tender ... o 150 200 200 50 0
MACHINE TRADES OCCUPATIONS . . . 18,600 21,000 22,750 2,400 1,750
Metal Machining . ... . e e e e 1,000 1,400 1,750 - 400 350
Machinist ... e . 300 400 450 100 50
Production Machine Operator T 200 300 350 100 . 50
Metalworking ... e et e 550 800 . 1,700 250 300
Set Up Man ... .. . R 150 200 250 50 50
Mechanics & Machlnery Repalr B 4,550 . 5,700 6,500 1,150 800
FOreman ... o e e, 300 350 400 50 50
Auto Mechanic . S 1,750 2,150 2,350 400 200
Auto Mechanic Helper ... . . 250 350 350 100 ] 0
Refrigeration Mechanic . ... . . . 200 300 350 100 50
Maintenance MechanicC ... o i i s 1,100 1,400 1,700 300 300
Paperworking ... e s 150 150 200 0 50
Printing ... e e e e 400 ~ 500 550 100 50
Printing Press Operator e e e 150 200 200 50 0
Wood Machining ... .. o 1,700 - 1,600 1,550 —100 —50
Saw Operator . . e o 1,000 900 850 —100 —50
Stone, Clay, & Glass Machlnlng 100 100 100 0 0
Textiles ... e 10,050 10,800 11,050 750 250
Carding, Coml)m&,, & Drawm&, Tender ... 850 900 900 50 0
Machine Fixer ... . o 150 150 150 0 0
Twister, Winder, & Warper B 700 800 800 100 0
Frame Spinner ... . e 850 900 900 50 0
Loom Fixer .. ... 650 700 700 50 0
Q om Changer .. 100 100 . 100 0 0
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APPENDIX TABLE 8. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA I IN SOUTH

CAI\OLI\JA BY bLLECT[D O(.CUPATlOr\S 1965, -

1970, AND PROJECTIONS TO 197 )———Conlmued

Emplos ment

Occupation Actual Projected Net Change
o B 1965 1970 1975 1965-1970  1970-1975
Weaver 1,150 1,250 1,250 100 0
Draw-in & Smash Hand 250 250 300 0 50
Battery Filler o . . o 450 500 500 50 0
Section Man e . 350 400 400 50 0
Cloth Grader . L 250 250 250 0 0
Cloth Examiner, Machine . o R 250 250 « 250 0 0
Cloth & Yarn Winder - 450 500 550 50 50
Doffer & Spooler . 1,500 1,600 1,600 100 0
Creeler 250 250 250 0 0
Machine Cleaner & Oiler - 350 350 400 0 50
BENCH WORK OCCUPATIONS . 9,050 10,450 12,400 1,400 1,950
Fabrication, Assembly, & l\epalr of Metal Products L 450 650 850 200 200
Fabrication & Repair of Medical & Scientific Products &
Photographic & Optical Goods . 750 950 1,150 200 200
Dental Laboratory Technician . 150 250 300 100 50
Assembler, Phoiagraphic . .. 150 150 200 0 50
Assembly & Repair of Electrical [:qurpment 800 1,150 1,350 350 200
Assembler, Electrical Appliance 150 200 250 50 50
Assembler, Electronic ) 150 200 200 50 0
Fabrication & Repa:r of Products Made from Assorted
Materials e 450 600 900 150 300
Finisher, Hand . e 250 300 400 50 100
Painting & Decorating ... ... ... .l ... ... 200 250 350 50 100
Spray Painter . - 150 200 250 50 50
Fabrication & Repair of Wood Products e 150 150 150 0 0
Fabrication & Repair of Stone, Clay, & Glass Products 100 150 200 50 50
Fabrication & Repair of Textile & Related Products . 6,050 6,500 7,300 450 800
Bundler & Draper ... .o oo e e e e 100 100 100 ¢ 0
Cutter & Spreader . e e e s 200 200 250 0 50
Hand Sewer . ... . e 150 150 150 0 0
Seamstress 200 250 250 50 0
Sewing Machine Operator 4,250 4,550 5,150 300 600
GCarment Inspector ... ... . .. 300 300 350 0 50
Foider & Turner ... 200 250 250 50 0
STRUCTURAL WORK OCCUPATIONS 13,250 16,300 20,500 3,050 4,200
Structural Mletal Fabricating .. 1,150 1,550 2,050 400 400 -
Sheet Metal Worker .. 400 500 650 100 150
Automobile-Body Repalrman e e 250 300 300 50 0
Welding & Flame Cutting .. 850 1,100 1,500 250 400
Welder, Combination ... 500 700 950 200 250
Electrical Assembling, lnstallmg, & Repamng 2,300 3,150 3,900 850 750
Telephone Repairman ... 250 350 450 100 100
Lineman, Telephone ... 200 250 300 50 50
Electrician e e 900 1,200 1,500 300 300
Electrician Helper 200 250 350 50 100
Painting, Plastering, Waterprooﬁng, & Cementtng 900 1,050 1,350 150 300
Painter .. .. e 500 600 750 100 150
Excavating, Grading, & Pavmg e 1,550 1,950 2,250 400 300
Excavating Equipment Operator 200 250 250 50 0
Road Laborer B 750 950 1,050 200 100
Operating Engineer e e 450 550 650 100 100
Other Construction ... ... e e 5,700 6,500 8,300 800 1,800
Carpenter ... ... 1,150 1,200 1,550 50 350
Laborer, Carpentry 450 450 550 0 100
Bricklayer ... - 300 350 450 50 100
Pipefitter & Plumber e e e e+ e e e e 700 800 1,050 100 250
Erector ... . e e e e e 250 250 350 0 100
Construction Worker e e 1,500 1,800 2,200 300 400
Structural Maintenance .. ... 800 1,000 1,150 200 150
Maintenance Man, Burldmg 300 400 450 100 50
Maintenance Helper e 200 250 250 50 -0
MISCELLANEOUS OCCUPATIONS 15,550 18,900 21,650 3,350 2,750
Motor Freight ... 3,750 4,600 5,500 850 900
Tractor-Trailer Trucl\ Drlver s 900 1,100 1,350 200 250
Truck Driver, Heavy .. ... et 1,150 °* 1,400 1,600 250 200
Distributor Truck Driver ... e e e et e 650 800 900 150 100
Van & Garbage Truck Driver ... ... 350 450 500 100 50
“Transportation Occupations ... 2,500 3,200 3,400 700 200
BUS & TaXiCab DIFIVEI .o e 1,100 1,450 - 1,450 350 0




APPENDIX TABLE 8. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1l IN SOUTH
C/\ROII\JA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJECTIONS TO 1975—Continued

Employment
Occupation Actual Projected Net Change
o - / 1965 1970 1975 1965-1970  1970-1975
Automobile Serwce Station Attendant ... . . ... . . ... 600 700 750 100 50
Cleaner . e e 200 250 250 50 0
Packag.ng & Materials Handllng e 7,400 8,850 10,100 1,450 1,250
Packager, Machine ... ... ... .. .. e e 250 300 350 50 50
Packager, Hand . .. . s e, 1,600 1,900 2,150 300 250
Industrial Truck Operator e 500 600 700 100 100
Laborer, Stores . . . L 1,700 1,950 2,150 250 200
Material Handler . .. ... .. e, 2,650 - 3,200 3,700 550 500
Extraction of Minerals = . ... ... . ... ... 200 200 200 0 0
Logging . e SRS 450 400 400 —50 0
Logger _ e e e e 300 300 300 0 0
Utilities Production & Dlstrlbqun T . 800 1,050 1,300 250 250
Fireman & Humidifier Attendant . 100 100 100 0 0
Power Plant Operator ... -300 460 500 100 100
Amusement, Recreation, & Motion Plcture e, 50 100 100 50 0
Graphic Art Work . e e e e 350 500 . 600 150 100
Compaositor e e e 150 200 200 50 Y

NOTE: Refer to Appendix Table 7, footnote 1, for list of counties camprising Economic Area 1.

APPENDIX TABLE 9. NONFARM WAGE AMND SALARY EMPLOYMENT FOR ECONOMIC AREA 1111 IN SOUTH CAROLINA
bY MAIOR INDUSTRY DIVISION A’«D SELECTED INDUSTRY GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

lndustry Annual Average Employment Net Change

SiC Name 1965 1970 1975 1965-1970 1970-1975

TOTAL- . 89,900 110,100 125,200 20,300 15,200

07-09 Agriculture, Forestry, & F|sher1es 200 300 300 100 ¢

10-14 Mining . e e e et 300 300 300 ‘ 0 0

15-17 Comr :ct Construction . . 4,400 5,100 6,600 * 700 1,500

15 Building Construction ... . 1,800 1,600 2,200 —200 600

16 Heavy Construction Contractors . oo oo 904 1,300 1,500 400 200

17 Special Trade Contractors ... i, 00 2,200 2,900 500 700

19--36 " Manufacturing ... e 42,400 49,600 55,700 7,200 6,100

20 Food & Kindred Products et e e e 3,400 4,100 4,300 700 200

22 Textile Mill Products ... 11,600 12,300 12,400 700 100

221 3roadwoven Cotton ... . 1,700 - 1,200 1,200 100 0

222 Broadwoven SynthetiCs .........ic. .o 1,000 1,100 1,100 100 0

225 Knitting MITTS e e e 2,000 2,100 2,100 100 0

226 Dyeing & Finishing . 3,000 3,200 3,300 200 100

228 Yarn Mills ... 1,600 - 1,700 1,700 100 0

23 Apparel & Other leshed Products — 7,600 8,000 9,100 400 1,100

24 Lumber & Wood Products ... T . - 4,200 3,800 3,600 —400 —200

25 Furniture & Fixtures ... . 2,500 2,700 3,200 200 500

26 Paper - Allied Products ... . 3,100 3,800 4,500 700 700

28 ‘Chemicais & Alliec. Products .. . 3,100 4,400 5,400 1,300 1,000

30 Rubber & Plastic Products ... ... . 400 700 900 300 200

32 . Stone, Clay, & Glass Products . 600 800 1,000 200 200

33 Primary Metal Industries ... . 200 500 700 300 200

34 Fabricated Metal Products ... 900 1,400 2,000 500 600

35 Nonelectrical Machinery ... . 600 1,000 1,300 400 300

36 Electrical Machinery 3,000 4,200 5,000 1,200 . 800

37 Transportation Eqmpment 300 1,000 1,100 700 100
40-49 Transportation, Communication, Uectrlc, Gas, & .

Sanitary Services ..l e oo oo © 2,200 3,200 3,900 1,000 700

42 Trucking & Warehousing . 700 1,000 1,200 300 200

48 Communication .o . 1,000 1,400 1,800 400 400

49 Electric, Gas, & Sanitary Services ... 300 600 700 300 100

50-59 Wholesale & Retail Trade . .o 15,900 19,400 21,400 3,500 2,000

50 Wholesale Trade ... . 2,700 3,200 3,700 500 500

52 Retail Building Materials & Farm Equnpment

Dalers o e s e e s 1,300 1,400 1,500 100 100

53 Retail Trade General Merchandise . ... 2,700 3,300 3,700 - 600 400

54 Retail Food SIOTeS ..o e o 2,000 2,500 2,800 500 300

55 Retail Automotive Dealers & Gas Stations . 2,900 3,300 3,400 400 - 100

56 Retail Appare! & Accessory StOres ... 600 700 800 100 100

‘Economic Area Il consists of Chesterfield, Clarendon, Darlington, Dillon, florence, Kershaw, Lee, Marion, Marlboro, and Sumter.
sum of the industry totals for the four economic areas do not add to the state total because some employeces are ..ot allocated to a spe-

EK " county due to the nature of work,

wll Toxt Provided by ERIC




APPENDIX TABLE 9. NONFARM WAGE AND SALARY EMPOYMENT FOR ECONOMIC AREA I IN SOUTH CAROLINA
BY MAJOR INDUSTRY DIVISION AND SELECTED INDUSTRY GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

Contlnued
o ) lndustry . ) Annual Average Emplo»ment Net Chango
SIC Name . 9()) q‘9/0 1975 19()) 1970 9/0 1975
57 Retail Home Furmshln;;,< Stores . 700 800 800 100 0
58 Eating & Drinking Placc. . 1,400 2,200 2,500 800 300
59 Miscellaneous Retail Stores 1,600 2,000 2,200 400 200
60-067 Finance, Insurance, & Real Estate . 1,900 2,00 2,900 700 300
70-89 Services . . . 9,700 12,200 14,800 2,500 2,600
70 Hotels & Other Lodgmg Places . . 900 1,200 1,600 300 400
72 Personal Services 1,500 1.400 1,600 —100 200
73 Miscellaneous Business Semces . 400 700 1,000 300 300
75 Automobile Services & Repairs 500 800 900 300 100
80 Medical & Health Services ... . . . 3,100 4,600 5,800 1,500 1,200
82 Educational Services .. . e 400 500 600 100 100
86 Nonprofit Membership Org,amzatlons e 2,200 1,900 2,000 —300 100
.91-93 Government . . e i . 12,900 17,400 19,300 4,530 1,900
91 Federal Government .. e . 2,300 2,600 2,600 300 0
92 State Government . o e 1,100 1,700 2,000 600 300
93 tocal Government . . L 9,500 13,100 14,700 3,600 1,600

APPENDIX TABLE 10. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA Il IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJECTIONS TO 1975

Employment

Occupation Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
TOTALY .. - e 89,850 109,500 124,200 19,650 14,700
PROFESSIONAL, TECHNICAL & MANAGERIAL ‘
OCCUPATIONS . ... e e 15,300 19,700 21,950 4,400 2,250
Engineer e e e et 700 900 1,050 200 150
Electrical Engmeer B 100 150 150 50 0
Civil & Construction Englneer 100 100 150 0 50
Mechanical Engineer . . L 150 200 250 50 50
Industrial Engineer ... .. ... . e e o 200 250 300 50 50
Technician ... ... ... 1,000 1,250 1,450 250 200
Draftsman ... 150 150 200 0 50
Laboratory Technician_ 500 650 750 150 100
Scientist . . . 250 300 350 50 50
Psychologusl "Guidance & Counsehng e 100 100 150 0 50
Medicine & Health 2,000 2,800 3,400 800 600
Pharmacist 150 150 200 (U 50
Nurse, Reglstered 850 1,150 1,350 300 200
EAUCAtiON oo 4,250 6,050 6,200 1,800 150
School Administrator ... 200 300 300 100 0
Teacher, Secondary School 1,650 2,350 2,350 700 0
Teacher, Elementary School . 1,700 2,400 2,400 700 0.
Teacher’'s Aid . 200 250 250 50 0
Librarian . . e e e e © 150 250 250 100 0
Entertainment & Recreation . ... ... ... .. . 450 500 500 50 - 0
Managerial & Administration ... ... .. ... . 5,450 6,750 7,850 1,300 - 1,100
Accountant & Auditor ... ol e 250 300 300 50 0
Purchasing Agent & Buyer ... . . ... ... i 200 200 250 0 50
Administrative Manager ... . ... 500 600 700 100 100
Plant Manager & Assistant .. P 350 400 450 50 50
Production Foreman . . e e 400 500 600 100 100
Retail & Wholesale Manager & Official . .« oo 900 1,050 1,150 150 100
Service Industry Executive ... .. ... e e 500 600 700 100 100
CLERICAL & SALES OCCUPATIONS . e 17,250 21,100 23,650 3,850 2,550
Clerical Occupations .. . e e e 10,850 13,350 15,100 2,500 1,750
Secretary & Stenographer e e e e e 2,050 2,250 2,650 200 400
Clerk-Typist . o s e e e 750 930 1,050 150 150
General Clerk ... ... 400 300 600 100 100
Bookkeeper . ... 1,150 1,400 . 1,550 250 150
Teller ... 250 350 400 100 50
Keypunch Operator 150 150 200 0 50
Payroll Clerk . 150 150 200 0 50
General Office Clerk . 1,050 1,300 1,500 250 200
Accounting Clerk 250 300 350 50 50

! Occupational totals do not add to total cmployment by mdustry bccausc of a number of exclusions such as student workers and employees of

Neighborhood Youth Corps and Headstart projects.
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APPENDIN TABLE 10. AVERAGE NONFARM WAGE AND SALARY ENMPLOYMENT FTOR ECONOMIC AREA 1IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1‘)r0 '\\'D PROJECTIONS f() I‘)/ 1~((:nunucd

Emplm ment

Occupation Actua[ Projected Net Change
196) 19/0 1975 I‘)(n 1970 1970- 197"
Shipping & Receiving Clerk 800 9.)() 1,050 (50 100
Stock Clerk 850 1,05¢ 1,200 200 150
Post Office Clerk 350 400 400 50 . ¢
Mail Carrier . : 550 40) 350 50 —50
Telephone Operator 400 559 700 150 150
Receptionist & Information Clerk 250 350 400 100 50
Salesman, Services 35¢ 400 450 50 50
Salesman, Insurance & Real Estate . 250 300 300 50 0
Salesman, Commoditics 3,950 4,750 5,200 800 450
Salesman, Textile Products & Apparel 900 1,100 1,200 200 100
Salesman, Industrial Equipment & Supplics 400 450 500 50 50
Salesman, Transportation Equipment 400 500 500 100 0
Salesman, General . 1,30C 1,550 1,750 250 200
Merchandising . . 2,050 2,500 2,800 450 300
Salespersan, Food ‘ - 350 450 500 100 50
Routeman 800 950 1,050 150 100
Manager, Department Store . 250 300 350 50 50
Cashier-Checker . . . . 350 500 550 150 50
SERVICE OCCUPATIONS . . 10,000 13,050 15,300 3,050 2,250
Food Services . o . o . 2,900 4,150 4,650 1,270 500
Waiter & Waitress ‘ e - 1,000 1,450 1,650 450 200
Cook . . —— . 800 1,150 1,250 250 100
Kitchen Helper : . L 750 1,100 1,200 350 100
Lodging Services . . . e 600 850 1,100 250 250
Maid . . 500 700 90C 200 200
Barbering, Cosmetology, & Related Services . . 300 300 300 0 0
Amusement & Recreation Services ... . ... o 100 150 150 50 0
Personal Services e T 1,450 2,050 2,650 600 600
Apparel & Furnishing Services . 1,230 1,300 1,450 50 150
Presser, Apparel ... .. . B Cn . 800 800 900 0 100
Prolective Services ... ...l e : S 1,050 1,400 1,650 350 250
Guard & Watchman o o 400 600 700 200 100
Policeman o S 300 350 400 50 50
Building Services e . R 2,350 2,850 3,300 500 450
lanitor & Porter . e 2.200 2,600 3,050 500 250
AGRICULTURAL SERVICE OCCUPATION o o 350 450 500 100 5
Groundskeeper .. . o . o 200 250 300 50 50
PROCESSING OCCUPATIONS ) L e 6,900 8,350 9,300 1,450 95C
Metal Processing . TR R 100 150 150 50 0
Food Processing . o R 1,850 ° 2,200 2,300 350 100
Laborer, Food P|0cc-ss1n1., VR 1,600 1,900 1,900 300 0
Paper l’rucvsqmg . . B 1,000 1,200 1,400 200 200
Laborer, Paper ProcesmngD e e 700 900 1,050 200 150
Chemical Processing . e e S 1,700 2,300 -2,800 600 500
Chemical Mixer e e 250 350 450 100 100
Chemical Machine Operalor e 450 600 750 150 150
Chemical Machine Tender e 300 450 550 150 100
Wood Processing B e 200 200 200 0 0
Stone, Clay, & Glass Processlnb e 300 400 500 100 100
Textile Processing ... . . . ... .. . - 1,700 1,800 1,850 100 50
Cloth Treater Tender B ot 450 500 500 50 0
Cloth Processing Tender ) . ) _ . 250 250 250 ¢ 0
MACHINE TRADES OCCUPATIONS . L 12,850 14,900 16,200 2,050 1,300
Metal Machining .. ... O 900 1.350 1,650 450 300
Machinist e 250 300 400 50 100
Production Machine Opcralor R e 250 400 450 150 50
Metalworking . e e e 500 900 1,100 400 200
Set Up Man . e 100 150 200 50 50
Mechanics & Machmery Ixcpmr e 3,000 3,600 4,000 600 400
Auto Mechanic . o S 950 1,150 1,250 200 100
Auto Mechanic Hclper . RN . e 150 200 200 50 0
Maintenance Mechanic . . e I 900 1,100 1,200 - 200 100
Maintenance Mechanic Helper o e 250 300 300 50 0
Sewing Machine Repairman . . . . e 150 150 150 0 0
Paperworking . RN 500 600 700 100 100
Bag Machine Opcmlor e 350 400 560 50 100
Printing e e e 350 400 400 50 0
Cloth Printing Machine Operalul . - 150 150 150 0 0
Q Wood Machining 2,300 2,200 2,250 —100 50

Aruitoxt provided by Eic:



APPENDIX TABLE 100 AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1H IN SOUTH
. CAROLINA BY SIH( I[D OCCUP/\TI()\S 9(;), 1970, \\l) PROJECTIONS TO l‘)"S~—Lonl|nu(‘d

B [mplovmem
Occupation Aclual Pro;ecled Net Change

: . oo 1965 19/0 1975 963 1970 1970- 1975
Foreman 200 I.)() 200 —50 50
Saw Operator 1,100 1,000 1,000 —100 0
Laborer, Wood Machining 300 250 250 -50 0
Textiles 5,300 5,850 6,100 550 250
Foreman . 200 200 200 0 0
Carding, Combing, & Drawing Tender 550 600 650 50 59
Machine Fixer S 100 100 i 00 0 0
Twister, Winder, & Warper o 300 850 900 50 50
frame Spinner , 300 350 350 50 0
Loom TFixer : L 150 150 150 0 0
Weaver o o 300 350 350 50 0
Battery Filler 100 100 100 0 0
Knitting Machine Opcrator . : 150 150 150 0 0
Section Man . . o . 250 250 250 0 0
Cloth Grader . AT 50 100 100 50 0
Cloth Examiner, Machine o 100 100 100 0 0
Cloth & Yarn Winder S R o 300 300 300 0 0
Doifer & Spooler . v . . v 450 500 550 50 50
Creeler o e 250 250 300 0 50
Machine Cleaners & Oilers ' o 150 150 150 0 0
BENCH WORK OCCUPATIONS . . . 9,650 11,000 12,500 1,350 1,500
Fabrication, Assembly, & Repair of Metal Products 350 500 550 150 50
Asscmbler, Metal Products .. . 200 300 400 100 100

Fabrication & Repair of Medical & Scncnlmc Products & ,
Photographic & Optical Goods . e 200 300 400 100 100
Dental Laboratory Technician . , 100 200 250 100 50
Assembiy & Repair of Electrical Equipment - 850 1,300 1,550 450 250
Assembler, Electrical Equipment L 150 250 300 100 50

Fabrication & Repair of Products Made from Assorted

Materials . . S . e 150 200 200 50 : 0
Painting & Decoraling . e 300 350 450 50 100
Spray Painter . 150 150 200 0 50
Fabrication & Repair of Syntheucs Rubber & Plastics 50 50 50 0 0
Fabrication & Repair of Wood' Products ... U 800 800 950 0 150
Sander e e 200 200 200 0 0
Furniture Assembler . oo . e 150 200 200 50 0
Woodworking-Shop Hand . 250 250 300 0 50
Fabrication & Repair of Textile & Related Products . 6,950 7,400 8,250 450 850
Foreman o e 200 200 250 0 50
Upholsterer, Production B U 150 200 200 50 0
Cutter & Spreader ... . . .. . . B 250 250 250 0 0
Sewing Machine Opcmlor o e 4,800 5,100 5,700 300 600
Garment Inspector . . o 300 300 350 0 50
STRUCTURAL WGRK OCCUPATIONS e .. 6,500 7,900 10,300 1,400 2,400
Structural Meta! Fabricating . . e L 700 1,050 1,250 350 200
Sheet Metal Worker . e 150 250 300 100 50
Automobile-Body Renairman SO 150 200 200 50 0
welding & Flame Cutting e 500 650 900 150 250
Welder, Combination e 350 450 600 100 150
Eicctrical Assembling, lnstallm;,, & Repamng B 1,200 1,550 1,950 350 400
Electrician . — e 450 550 700 100 150
Electrician Hclpcr BN 150 200 250 50 50
Painting, Plastering, Watcrproonn;,, & Ccmcnnng, B 400 450 600 50 150
Painter ... . e - 200 250 350 50 100
Excavating, Gradm;,, & Pavmg, e 500 650 750 150 100
Excavating Equipment, Operator . .. et e 100 100 - 150 0 50
Operating Engineer . S et i 200 250 300 50 50
Other Construction . . e 2,800 3,200 4,150 400 950
Carpenter . o OO 600 600 750 0 150
Laborer, Carpentry ........................ e e _ 200 200 250 0 50
Bricklayer . . . 100 150 200 50 50
Pipefitter & Plumber _ e 300 350 450 50 100
Construction Worker , e 750 900 1,100 150 200
Structural Maintenance . e 500 600 700 100 100
Maintenance Man, Bu&ldm;, R 200 250 250 50 0]
MISCELLANEQUS OCCUPATIONS . . e 10,950 12,900 14,350 1,950 1,450
Motor Freight ... . . e 2,350 2,800 3,250 450 450
Tractor Trailer Truck DFvVer .. oo 700 800 950 100 150
ruck Driver, Heavy .. . e e 650 800 900 150 100

EMC
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APPENDIX TABLE 10. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA Il IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970 AND PROJECTIONS TO 1975—Continued

Employment

Occupation ' s Actual Projected Net Change
1965 1970 1975 1965-1970 1970-1975
Distributor Truck Driver L S 300 350 400 50 50
Transportation Occupations . . e 1,300 1,650 1,850 350 200
Bus & Taxicab Driver .. . .. 650 900 950 250 50
Packaging & Materials Handlmg . . . - 6,000 7,050 7,750 1,050 700
Packager, Hand ... .. e . L R 1,300 1,550 1,700 250 150
Industrial Truck Operator e o 450 . 450 500 0 50
Laboror, Stores .. .. . . . S 1,350 1,500 1,650 - 150 150
Material Handler . IR e 2,050 2,400 2,650 350 250
LOBRING -+ o o o oo e e 600 550 550 —50 0
Logger . D 450 400 400 —50 0
Utilities Production & Distribution e 400 500 550 100 50
Graphic Art Work ... L 150 150 200 0 50

NOTE: Refer to Appendix Table 9, footnote 1, for [ist of counties comprising Economic Area Ill.

APPENDIX TABLE 11. NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1V! IN SOUTH CAROLINA
BY MAJOR INDUSTRY DIVISION AND SELECTED INDUSTRY GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

Industry Annual Average Employment Net Change
. _SiC Mame 1965 1970 1975 1965-1970 1970-1975

LG . 121,200 152,300 171,300 31,100 19,000

07-09 Agriculture, Forestry, & Fisheries ... . 700 900 1,000 200 100

T0=T4  MINING oot 100 100 100 0 0

15-17 Contract Construction ... . 8,000 9,200 12,000 1,200 2,800

15 Building Construction ... . . 3,700 3,400 4,600 —300 1,200

16 Heavy Construction Contractors 1,300 1,900 2,200 600 - 300

17 Special Trade Contractors ... 3,000 3,900 5,200 900 1,300

19-39 Manufacturing ... e .. 26,900 33,900 38,500 7,000 4,600

20 Food & Kindred Products . 1,600 1,900 2,000 300 100

22 Textile Mill Products ..., 2,800 3,000 3,000 200 0

23 Apparel & Other Finished Products .. 5,400 5,700 6,400 300 700

24 Lumber & Wood Products ... 4,900 4,400 4,200 —500 —200

26 Paper & Allied Products ... ... 2,900 3,500 4,100 600 600

28 Chemicals & Allied Products .. 1,200 1,700 2,100 500 400

30 Rubber & Plastic Products ......ocs coeerieeiees oo 700 1,300 1,700 600 400

32 Stone, Clay, & Glass Products . 1,500 1,800 2,500 300 700

33 Primary Metal Industries . ... 300 900 1,300 . 600 400

34 Fabricated Metal Products . 500 800 1,100 300 300

36 Electrical Machinery ... . 900 1,200 1,500 300 300

37 Transportation Equipment ... . 1,300 4,500 5,100 3,200 600
40-49 Transportation, Communication, Electnc Gas &

SANIATY SEIVICES oo s s e et iririsnenns 5,200 7,400 9,100 2,200 1,700

42 Trucking & Warehousing . 1,300 1,600 2,000 300 400

44 Water Transportation’ 1,200 1,900 2,500 700 600

48 Communication ... . 1,500 2,000 2,500 500 500

49 Electric, Gas, & Samtary Servnces .................................. . 700 1,100 1,300 400 200

50-59 Wholesale & Retall Trade oo 24,300 30,100 33,400 5,800 3,300

‘50 Wholesale Trade ..o e eeessee oo 3,900 4,700 5,400 800 700

52 Retail Building Materials & Farm Equnpment

(BTN =1 2T 1,700 1,700 1,800 0 100

53 Retail Trade General Merchandise 3,700 4,500 5,100 800 600

54 Retail FOOU SOFES .o oot 3,300 4,200 4,760 900 500

55 Retail Automotive Dealers & Gas Stations ... 3,700 4,200 4,400 500 200

56 Retail Apparel & Accessory Stores ... 1,200 1,500 1,600 300 100

57 Retail Home Furnishings Stores ... 1,200 . 1,200 1,300 0 100

58 Eating & Drinking Places ....... 3,300 5,200 5,900 1,900 700

59 Miscellaneous Retail Stores .. 2,300 2,900 3,200 - 600 300

60-67 Finance, Insurance, & Real Estate ... 4,300 5,300 6,000 1,000 700

60 Banking ... .o 900 1,300 1,600 400 300

61 Credit Agencies Except Banks 800 900 1,100 100 200

63 Insurance Carriers ... 900 1,100 1,100 200 0

65 Real Estate .......... 1,100 1,400 1,500 300 100

70—-89 ServiCes ... e 14,300 © 17,600 20,500 3,300 2,900

70, Hotels & Other Lodglng Places 2,400 3,300 4,200 900 900

72 Personal ServiCeS .......eeeecieeseessssseveessssssssssreseeee 2,600 2,600 2,800 - 0 200

" Economic Area IV consists-of Beaufort, Berkeley, Charleston, Colleton, Dorchester, Georgetown, Hampton, Horry, Jasper, and Williamsburg.
Q 1 sum of the industry totals for the four economic -areas do not add to the state total because some employees are not allocated to a spe-
l: lC ic county due to the nature of work.
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APPENDIX TABLE 11. NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA IV IN SOUTH CAROLINA
BY MAJOR INDUSTRY DIVISION AND SELECTED INDUSTRY GROUPS, 1965, 1970, AND PROJECTIONS TO 1975

Continued

o o lndustry Annual Average Employment th Change

_sic - Name - 1965 1970 1975 1965-1970 1970-1975
73 stcdlaneouq Busmess Services . e 600 1,200 1,700 600 500
75 Automobile Services & Repairs e 500 700 800 200 100
79 Amusement & Recreation e 600 1,000 1,100 400 100
80 Medical & Health Services . .. ... ... ... . .. 1,600 2,400 3,000 800 600
81 Legal Services . . . e 400 500 600 100 100
82 Educational Services . e 1,300 1,900 2,000 600 100
86 Nonprofit Membership Org,anlzatlons U 3,500 3,000 3,100 —500 100
89 Miscellancous Services ... ... e 400 500 600 100 100

91-93 Government ... . e 37,400 47,800 50,700 10,400 2,900
91 Federal . Government . . ... . . i 17,700 20,500 20,000 2,800 —-500
92 State Government .. . L 6,700 9,300 11,000 2,600 1,700
93  local Goverrment = . . .. . . 13,000 18,100 19,700 5,000 1,700

APPENDIX TABLE 12. AVERAGE NONFARM WAGE AND ,SALARY EMPLOYMENT FOR ECONOMIC AREA 1V IN SOUTH
CAROLINA BY SELECTED OCCUPATIONS, 1965, 1970, AND PROJECTIONS TO 1975

Employment
C ccupation Actual ojected Net Change
1965 1970 1975 1965-1970 19735-1975
TOTALY e et et e e 121,050 151,600 170,250 30,550 18,650
PROFESSIONAL, TECHNICAL & MANAGERIAL

OCCUPATIONS ... ... . 24,350 31,500 34,350 7,150 2,900
Engineer' . et e e s s e s . 1,200 1,600 1,750 400 150
Electrical Englneer et s e e s 350 450 500 100 80
Electrical & Electronic Engmeer o s e 300 350 400 50 . 50
Civil & Construction Engineer ... ... ... .o . 300 350 350 ‘ 50 0
Mezhanical Engineer ... ... et e 200 250 300 50 50
Industrial ENgineer ... ... o s e 150 300 300 150 0
Technician . ... ... e et e 1,250 - 1,550 1,650 300 100
Draftsman . .o e e e e 350 400 400 50 0
Electrical & Electronic Technician ... .. ... ... . 600 700 700 100 , 0
SCIENEISt s e i e e e -~ [ 550 750 850 200 100
Mathematical SCIENTISt ..o o oo o s e i 150 250 250 100 0
Psychologist, Guidance & Counseling ............ s 200 250 300 , 50 50
Medicine & Healih 3,200 3,950 4,600 750 650
Pharmacist . ... ... v e . 250 350 350 100 0
Nurse, Registered .. . 1,300 1,650 1,850 350 200
[ducatlon e 6,650 9,700 9,750 3,050 50
Faculty Member, College or Unlversny e e e e e 250 500 600 250 100
Teacher, Secondary School . e s e 2,400 3,400 3,500 1,000 100
Teacher, Elementary School ... .. e et e e et . 2,500 © 3,600 3,650 " 1,100 50
Teacher’'s Al s s s R 250 350 400 100 50
Librarian .. .. e e . 250 350 400 100 50
Entertainment & Recreation . . ... ... o 750 800 850 50 © 50
Managerial & AdMInistration ... ... . ... . 9,050 11,300 12,700 2,250 1,400
Accountant & Auditor ... .. e e - 500 650 700 150 50
Purchasing Agent & Buyer ... . .. 300 © 350 400 50 50
Administrative Manager ... ... .o s 1,000 1,150 1,250 150 100
Plant Manager & Assistant . et e et e 250 300 400 50 100
Production FOT@MAN ..o e s oot oo e - . 250 350 400 ~ 100 50

Transportation, Communlcatlon & Public Utilities : .
Manager & Official . . i s 200 300 400 100 100
Retail & Wholesale Manager & Official ... . 1,350 1,600 1,750 250 150
Finance, Insurance, & Real Estate EXCCULIVE oo 750 950 1,050 200 100
Service lndustry EX@CULIVE o oo s 3850 1,250 1,400 300 150
Public ADministration ... ... .. s s 300 350 350 50 0
Social Worker & Supervisor ... R . 350 - . 400 450 50 50
CLERICAL & SALES OCCUPATIONS 29,350 35,950 39,750 6,600 3,800
Clerical Occupations ... ... . 19,250 23,900 26,450 4,650 2,550
Secretary & Stenographer . . 3,500 4,300 4,800 800 500
Clerk-Typist ..o . 1,550 2,000 2,200 450 200
General Clerk . 700 850 1,000 150 150
Bookkeeper . ... - 1,700 2,058~ 2,300 350 250
Cashier ... e e e e 800 1,050 1,150 250 100
=] 1= OO OO OO OO - 350 500 . 550 150 R0

O 1 Occupational totals do not add to total employment by industry because of a number of exclusions such as student workers and employees of

EMC Neighborhood Youth Corps and Headstart projects.
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APPENDIX TABLE 12. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA IV IN SOUTH
CAROLINA BY SELECTED OCCUPATIO\S ‘)65 9/0 AND PROJECFIO(\S 1() 197)——(_()m|nu(‘d

[ranO\, ment

Occupation Actual Projected
1965 1970 1975
Kcypumh Operator 200 300 300
Payroll Clerk . 150 200 250
General Office Clerk 1,450 1,800 2,050
Accounting Clerk 400 500 550
Production Clerk : 300 450 450
Shipping & Receiving Clerk . 600 750 850
Stock Clerk R 1,650 2,150 2,350
Post Office Clerk . 1,250 1,450 1,400
Mail Carrier . 1,250 1,400 1,400
Telephone Operator B 550 800 950
Receptionist & Information Clerk .. 300 400 450
Hotel Clerk 200 300 400
Salesman, Scrvices 850 1,050 1,150
Salesman Insurance & Real Estate | 650 750 850
Salesman, Commodmes R e e e e 6,050 7,100 7,850
Salesman, Food, Beverage, & ‘Tobacco .. . .. .o 300 350 400
Salesman, Textile Products & Apparel . 1,400 1,700 1,850
Salesman, Chemical & Drugs 250 300 350
Salesman, House Furnishings .. 300 350 350
Salesman, industrial Equipment & Supplles - 550 650 700
Salesman, Transportatron [qurpment ,,,,, 550 650 650
Salesman, Gencral . B B 2,100 2,500 2,700
Merchandlsxng, N 3,200 3,900 4,300
Salesman, FOOQ . . oo s e 550 700 800
Routeman e o 1,050 1,250 1,350
Manag,er, Department Store e e e 400 - 500 550
Cashier-Checker 600 750 850
Delivery Boy ... 200 250 250
SERVICE OCCUPATIONS . 18,650, 24,150 27,700
Food Services R 6,450 9,150 10,100
Waiter & Waitress 2,600 3,650 4,050
Cook e s 1,600 2,300 2,550
Meat Cutter . ... ... 300 400 450
Kitchen Helper ..o i ot i e 1,850 2,550 2,850
Food Assembler . . e e e e e 150 200 250
Lodging Service . ... oot e e e © 1,450 2,000 2,450
Barbering, Cosmetology, & Related Service ... 400 400 450
Hair Stylist & Cosmetologist .. et oot e 300 300 350
Amusement & ReCreation ServiCes. ... 200 300 350
Personal Services e e e . ) 2,650 - 3,450 3,900
Apparel & Furnishing Services . e e 1,900 2,000 2,200
Protective Services ... 1,800 2,250 3,200
Guard & Watchman 550 700 900
Fireman .. ... 250 350 350
POLICEMAN oo o et 450 600 .. 650
BUIlAING SEIVICE oo e o s e i 3,700 4,600 5,100
Janitor & Porter ... 3,550 4,400 4,900
Groundskeeper ... 550 700 - 800
Fire Warden & Lookout ... 50 100 100
ACRICULTURAL SERVICE OCCUPATIONS ... . .. . 850 1,100 1,250
PROCESSING OCCUPATIONS .. .. e e e e 3,300 4,050 4,600
Metal Processing . ... ettt o e et oo 100 200 200
Foundry .. B 100 250 300
FOO PrOCESSING .o st vt v st 1,100 1,100 1,050
Laborer, Food Processing . 850 © 800 750
Paper Processing ... oo e 600 700 800
Chemical Processing ... e e e e e - 650 1,000 1,250
Chemical Machine Tender ... et e 150 200 250
WOOA PrOCESSING oo st oo o 150 100 100
Stone, Clay, & Glass Processing 250 300 400
Laborer, Concrete Plant ... 100 100 150
Textile Processing ........... et e e 350 400 450 -
MACHINE TRADES OCCUPATIONS S 9,550 12,250 13,350
Metal MaChinery ... o+ e 1,300 1,850 2,050
Machinist 500 600 650
Production Machine Operator 450 600 650
Metalvorking ..o 450 1,000 1,150
Maciine Operator ... . 200 600 650
"~ Mechanics & Machinery Repair ... et e e e 3,650 4,850 5,400

v

Net Changc

1965-1970

100
50
350
100
150
150
500
200
150
250
100
100
200
100
1,050
50
300
50

50
100
100
400
700
150
200
100
150
50
5,500
2,700
1,050
700
100
700
50
550

0

0

100
800
100
450
150
100
150
900
850
150
50
250
750
100
150
0
—50
100
350
50
—50
50

0

50
2,730
550
100
150
550
400
1,200

970 1975

0
50
250
50
0
100
200
—~50
0
150
50
100
100
100
750
50
150
50
0
50
0
200
400
100
100
50
100
0
3,550
950
400
250
50
300
50
450
50
50
50
450
200-
950
200

50
500
500
100

150
550

50
—50
—50

100
250
50

100
50

50
1,100
200
50

50
150
50
550



APPENDIX TABLE 12, AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1V IN SOUTH

CAI\OLINA BY SELECT D OCCUPATIONS, 1955, 1970, AND PROJECTIONS TO l97.>—Cont|nued

Employment
Occupation Actual Projected Net Change
o 4 1965 1970 1975 1965-1970 1970-1975
Foreman _ e e e 200 300 300 100 0 .
Auto Mechanic . e 1,400 11,700 1,850 300 150
Auto Mechanic Helper e 200 250 250 50 0
Refrigeration Mechanic R 300 - 350 400 50 50
Maintenance Mechanic B 500 700 850 200 150
Paperworking e e 150 200 200 50 0
- Printing . 150 200 250 50 50
Wood Machining e e e e e 1,900 1,800 1,850 —-100 50
Saw Operator e 1,050 . 1,000 1,000 —50 0
Textiles I T, 1,950 2,200 2,450 250 250
Carding, Combmg, & Drawm{., Tenders ... ... . ... 150 200 200 50 0
Twister, Winder, Warper e e e e e e e, 150 150 150 0 0
Frame Spinner .. e 150 . 150 150 0 0
Weaver . . 200 250 300 50 50
Knitting Machine Operator e 150 150 150 0 0
Section Man . e e e oo et v et e ¢ e 100 100 100 0 0
Cloth & Yarn Winder ... ... e et e 100 100 100 0 0
Doffer & Spooler .. . 100 150 150 50 0
Creeler ... 100 100 100 0 0
Machine Cleaner & Oiler . e e e 100 100 150 0 50
BENCH WORK OCCUPATIONS SR 5,460 7,700 8,700 1,300 1,000
Fabrication, Assembly, & Reparr of Metal Products . 350 850 1,000 500 150
Assembler Metal Products ... . 200 . 350 400 150 50
Fabrication & Repair of Medical & Scientific Products &
Photographic & Optical GOOAS ... e 250 350 400 100 50
Dental Laboratory Technician ... .. 100 150 150 50 0
Assembly & Repair of Electrical Equrpment 400 550 650 150 100
Radio & Television Repairman . 50 100 100 50 0
Assembler, Electricai Equipment 50 100 150 50 50
Fabrication & Repair of Products Made from Assorted
Material . e e e e 100 150 -150 50 0
Painting & Decoratrng 100 150 150 50 0
Fabrication & Repair of Synthetrcs Rubber & Plastics 200 350 400 - 150 50
Assembler, Plastic Products ... ..o . 150 250 300 100 50
Fabrication & Repair of Wood Products ... 200 200 200 0 0
Fabrication & Repair of Textile & Related Products . 4,800 5,100 5,700 300 600
FOTBIMAN o ot et et oresees i 150 150 150 0 0
Upholsterer, Production ... ..o .100 150 150 50 0
Bundler & Draper ..o e 100 - 100 100 0 0
Cutter & SPreader .. s o e 200 200 200 0 0
HANA  SEWET o oot e 100 100 100 0 0
SEAMISIIESS oo et s st e 200 250 250 50 0
Sewing Machine Operator ..... 3,150 3,250 3,800 100 550
Garment INSPECIOT .o e oot e esisss e 300 300 300 0 0
STRUCTURAL OCCUPRATIONS i e snrenesnones - 13,600 16,550 19,900 2,950 3,350
Structural Metal Fabricaling ... 1,650 2,300 2,550 650 250
Sheet MELal WOTKET o oo e e 450 : 600 750 150 150
BOTICIMAKET o e e e oo e 150 200 200 50 0
Rigger e . 250 300 300 50 0
Assembler, Transportation EQUIpmMent ... 200 300 300 100 0
Automotive-Body Repairman . . ... ..o 200 250 - 250 50 0
Welding & Flame Cutting ... e e 800 950 1,200 150 250
Welder, Combination ... et o eeee et oo o e 600 750 850 150 100
Electrical Assembling, Installing, & Repairing ... oo 2,050 2,700 3,200 650 500
FOPGMIAN i it e e st 150 200 250 50 50
Lineman, POWET it 150 ~ 250 350 100 100
Telephone Reparrman e e et 150 200 250 50 50
Electrician s oo . ) : 900 1,100 1,250 200 150
Electrician HelPer ... e e 150 200 250 50 50
Painting, Plastering, Watcrprool.ng, & Cementrng _____ 950 1,150 1,400 200 250
Painter ... s e ... 600 700 300 100 200
Cement Mason ... 150 150 200 0 50
Excavating, Grading, & Paving ... s i 1,050 1,300 1,550 250 250
Excavating Equipment Operator ... 150 200 250 50 50
ROAA LABOFEE o st sttt e s 350 400 450 50 50
Operating Engineer’ 400 450 550 50 100
Other Construction OCCUPAUIONS .. 6,250 7,150 8,750 900 1,600
O Foreman . -~ 250 300 - 350 50 50
1,350 1,400 1,750 50 350

EMC‘Carpenter
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APPENDIX TABLE 12. AVERAGE NONFARM WAGE AND SALARY EMPLOYMENT FOR ECONOMIC AREA 1V IN SOUTH
) CAROLI:\A BY S[L[(T[D OCCUPATIO\’S 1965, 1970, AND PROJECTIONS TO 1975 —Commued

Employment

Occupation Actual Projected Net Change
_ 1965 19/0 1975 1965-1970 1970 1975

Carpentcr, Rough . 200 200 250 0 50
Laborer, Carpentry 400 450 550 50 100
Bricklayer . .. . 300 350 450 50 100
Bricklayer Helper . .. 250 250 350 0 100
Pipefitter & Plumber 1,100 1,300 1,500 200 200
Pipefitter & Plumber Helper . 200 250 300 50 50
Erector . 200 250 300 50 50
Construction Worker . . . e 1,450 1,700 2,050 250 350
Structural Maintenance e e 850 1,000 1,200 150 200
Foreman 150 200 250 50 50
Maintenance Man Burldrng, 450 550 600 100 50
MISCELLANEOUS OCCUPATIONS 14,900 18,250 20,600 - 3,350 2,350
Motor Freight ... 3,300 3,900 4,550 600. 650
Tractor-Trailer Truck Drrver 950 1,100 1,250 150 150
Truck Driver, Heavy . . 1,100 1,300 1,450 200 150
Distributor Truck Driver . 450 550 600 100 50
Van & Garbage Truck Driver .. .. .. . . 300 400 500 100 100
Transportation Occupa(ions ...... e 2,700 3,650 4,000 950 350
Foreman . e e 150 250 300 100 50
Bus & Taxicab Drlver - e 950 1,300 1,350 350 50
Packaging & Materials Handllng e e e e 6,950 8,600 9,900 1,650 1,300
Foreman ... . . 200 250 300 50 50
Packager Macline . . 300 400 400 100 0
Packager, Hand .. .. D 1,100 1,400 1,550 300 150
Crane & Elevator Operator ......................................... 200 300 350 100 - 50
Industrial Truck Operator 250 550 600 300 50
Laborer, Stores . . — 2,550 3,250 3,850 700 600
Tractor Operator . ... . 250 200 200 —50 0
Material Handler 1,700 2,100 2,400 400 300
Logging e s e e 1,050 950 950 —100 .0
LOGEOT i i et e et e ot e 800 750 700 —50 —50
Utilities Production & Drstrlbutlon 600 800 950 200 150
Fireman & Humidifier Attendant ... .. ... ..o 150 - 200 _ 200 50 0
Power Plant Operator ... ... e e . 100 100 150 0 50
Graphic Art WOTK o e e v e 200 250 300 50 50

NOTE: Refer to appendix table 11, footnote 1, for list of counties comprising Economic Area 1V,




