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PREFACE

Allied Health Manpower in Texas, 1970 is intended to
provide current statistics on a wide range of allied health
careers as baseline data for evaluation, planning, and admin-
istration of allied health education programs.

Appreciation should be extended to each of the many
associations, organizations, government agencies, and indivi-
duals contributing to the publication by providing materials
and suggestions for the text and tables. This report would
not have been possible without their assistance.

The following organizations provided invaluable advice
and support: American Hospital Association, Texas Medical
Association, Texas Association of Osteopathic Physicians

and Surgeons, Texas College Coordinating Board, Texas
Nursing Home Association, Texas Podiatry Association,
Texas State Department of Health, Texas State Department
of Mental Health and Mental Retardation, Texas Medical
Examiners Board, Texas Dental Examiners Board, Texas
Optometry Board, and Home Health Agencies Association
of Texas, Inc.

This edition of Allied Health Manpower In Texas, 1970
was prepared and compiled by the Texas Health Careers
Program and the Governor's Office of Comprehensive
Health Planning.
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INTRODUCTION

Good health as a social right is of increasing importance
to the population of Texas. Factors of good health are
many and varied; however, the health care delivery system
is receiving a great amount of public attention. Public
awareness extends to all aspects of health care, whether it
be preventive, diagnostic, therapeutic or resbilitative with-
in the hospital, extended care facility, nursing home, reha-
bilitation center or practitioner's office. Due to its com-
plexity the health care delivery system defies description
beyond material components of facilities (including equip-
ment) and personnel. The vast majority of resources ex-
pended on health care delivery fall into the latter com-
ponent. Recent publicity nas noted shortages in the more
than 200 job descriptions of health personnel. Health man
powe; shortages have been adjudged by many to be the
greatest debilKative factor to adequate health care delivery.

Description and study of health manpower is of extreme
importance in planning for health care delivery. Education,
employment, utilization and demand should be identified,
quantified and evaluated in order that appropriate actions
be taken to alleviate the manpower shortages. Health man-
power can be divided on the basis of utilization, function or
education, however, a general classification would be pri-
mary (including doctors of medicine and dentistry) and
allied (including nurses, technicians, etc.). Allied implies
health environment education, however, the general conno-
tation is that those people who provide support for and act
as extensions of the doctor are considered allied health per-
sonnel. Several -terms such as "paramedical" and "parapro-
fessional" are used categorically in the same context; how-
ever, current usage seems to indicate a preference for the
term "allied health personnei." For definitions of specific
personnel classifications refer to Appendix .

STATEMENT OF PROBLEM

Since its beginning, the Governor's Office of Compre-
hensive Health Planning has been aware of the lack of basic
data necessary for comprehensive health planning. In order
for Comprehensive Health Planning to fulfill the mandate
for a "State Health Plan" as set forth in the Partnership for
Health Act, it is evident that the large "data gaps" which
now exist must be filled.

In Texas, there has been no overall baseline statistical
information that identified the total allied health man-
power supply and needs. Several health agencies and organi-
zations have conducted surveys of their own particular
needs, but these statistics do not reflect the overall picture
of allied health manpower needs, regionally or statewide, in
Texas.

To facilitate effective allied health manpower planning
for Texas, the Texas Health Careers Program of the Texas
Hospital Association, proposed to conduct a study of cur-
rent and projected needs for specific allied health careers on
a statewide, regional, and county basis. In order to facilitate
such a study, the Texas Health Careers Program initiated a
proposal and entered into a contract agreement with the
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Governor's Office of Comprehensive Health Planning.
The principal purpose of this study has been to gather

baseline information concerning current and projected per-
sonnel requirements in selected allied health careers, and to
collect and assimilate pertinent information on Texas allied
health education programs in order to gain insight and
understanding relative to state health manpower planning.
Specifically, it is intended that this study identify specific
allied health careers of continuing demand, by category of
health care delivery, and study their geographic distribu-
tion, current employment, part-time employment, and ob-
tain valid data on job vacancies. The study also determines
the number of additional vacancies anticipated for 1971
and projected needs for 1972, 1976, and 1980. Utilizing
data gathered, the study provides information on current
student enrollment and swdent capacities in allied health
education programs around the state.

The fifty-four careers included in the allied health man-
power study were selected by key persons representing vari-
ous health agencies. These fifty-fog- careers are further
broken down into 63 professional and technical and 7 non-
professionals identified by licensure, registration, certifica-
tion, etc.

COLLECTION OF DATA

The primary method chosen for data collection was a
mail questionnaire survey of all major allied health person-
nel employers. Instruments and definitions used by the
Texas Health Careers Program in 1969 were utilized as basic
sources for the 1970 Texas Manpower Resources Survey.
This source was used because development, field testing,
and validation were already accomplished, and data
gathered would be compatible with that collected in the
1969 study. The one major difference in the 1969 and
1970 manpower surveys was the need in 1970 for informa-
tion pertaining to future requirements for allied health
man power.

Universe description was accomplished through com-
munications with professional associations, boards of licen-
sure, or appropriate governing agencies. The universe in-
cludes 20,908 allied health personnel emnloyers in 13 cate-
gories of health care delivery. The participants include
hospitals and related institutions; nursing homes; com-
munity, county, and state public health facilities; home
health agencies; social security approved laboratories;
health care facilities in institutions of higher education;
public and private elementary and secondary schools; com-
munity and state institutions of mental health and mental
retardation; doctors of medicine; doctors of dentistry; doc-
tors of osteopathy; doctors of podiatry; and doctors of
optometry.

After the universe description was processed, each indivi-
dual or institution was assigned a category and code num-
ber in order to facilitate selective processing. The excep-
tions to this procedure were the categories of state mental



healtn ar"J mental retardation institutions and public sec-
ondary a id elementary schools, Complete statewide infor-
a dc was obtained on Texas state mental health and men-
tal n-- irdation institutions from the Department of Mental
Health and Mental Retardation, Austin, Texas. Statewide
date on public secondary and elementary school allied
health employees were obtained through the Texas State
Department of Public Health, Austin, Texas.

TABLE 1

ALLIED HEALTH MANPOWER SURVEY RESULTS

Employer Number Number Percentage
Category Surveyed Returned Of Return

Hospitals 642 507 79.0
Nursing Homes 897 718 80.0
Public Health 70 65 92.9
Home Health 45 27 60.0
Laboratories 167 127 76.0
Higher Education 126 106 84.1
Secondary Education 550 497 91.4
MH/MR 47 42 89.4
Doctor of Medicine 12,441 8,023 64.5
Doctor of Dentistry 4,096 3,037 74.2
Doctor of Osteopathy 839 506 60.2
Doctor of Podiatry 183 146 79.9
Doctor of Optometry 805 576 71.6

TOTALS 20,908 14,377 68.8

The week of July 13 through 17, 1970, was selected as a
reporting date. This was considered a week of average acti-
vities within the health care field. Five questions were asked
pertaining to each personnel classification (i.e., Dietitian,
Medical Technologist, etc.):

How many full-time personnel are employed?
Flow many part-time personnel are employed?
How many hours are workeC by part-time personnel?
How many funded open positions exist?
How many additional vacancies do you antitipate for
1971?

Two gummed, nonremovable labels for each member of
the universe were obtained as computer print-outs of name,
mailing address, and code number. One label was placed on
a mailing envelope and another simultaneously placed on an
appropriate instrument. The instrument, a cover letter ap-
pealing to professional responsibility from appropriate pro-
fessional associations or governing agency, instructions, and
definitions with a franked, addressed envelope were mailed
to each member of the universe. A total of 20,908 packages
were mailed between July 8, and July 13, 1970.

As each completed questionnaire was returned it was
checked for ccnsistency of information and remarks. In-
strument return and telephone interviews clarified doubtful
answers.

Initial response totaled more than 50 percent, which is
considered adequate for baseline information. The follow-
up procedure was identical to the initial mailout except
that a different cover letter, appealing to civic responsibility
and signed by Governor Preston Smith, was provided
through 1. ,e Office of Comprehensive Health Planning. The
follow-up consisted of 9,941 packages.

A cut-off date of September 15, 1970, was selected after
the greatest percentage of response had been received.
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Several of the largest employers of allied health employees
(i.e., hospitals, nursing homes, etc.) were telephoned from
September 15 through September 10, 1970, in order that
the most complete information on each county could be
obtained. The final return count was 14,377 completed
questionnaires. This total represents 68.8 percent return.

The Allied Health Education Program (AHEP) Survey
was initially conducted in the same manner as the Man-
power Resources Survey. Univers.. description was accom-
plished through an updated listing of Texas allied health
prugrams maintained by the Texas Health Careers Program,
Texas Hospital Association. The following is a categorical
list of the number of programs surveyed and returned:

TABLE 2

ALLIED HEALTH EDUCATION PROGRAM
SURVEY RESULTS

Number
Surveyed

Number
Returned

Percentage
Of Return

Pre Allied Health 2 1 50.0
R N-Baccalaureate 10 10 100.0
R N-DIploma 14 14 100.0
R N-Associate 20 20 100.0
LVN 162 162 100.0
Operating Room Nurse 2 2 100.0
Nurse Anesthetist 3 2 66.7
Operating Room Technician 16 16 100.0
Certified Lab Assistant 10 10 100.0
Medical Lab Technician 5 5 100.0
Medical Technologist LEI 38 100.0
Histotechnolcgist 3 3 100.0
Cytotechnologist 6 6 100.0
Radiologic Technologist 60 69 98.4
Inhalation Therapist 8 8 100.0
Pharmacy 3 2 66.7
Dental Assistant -. 4 100.0
Dental Lab Technician 1 1 100.0
Dental Hygienist 8 8 100.0
Physical Therapist 5 4 80.0
Physical Therapist Asst. 2 2 100.0
Occupational Therapist 2 2 100.0
Occupational Therapy Asst. 3 3 100.0
Social worker (Master's) 5 3 60.0
Case Worker (Bachelor's) 18 10 55.6
Mental Health Worker 3 3 100.0
Dietitian 10 10 100.0
Hospital Administrator 1 1 100.0
Hospital Management Asst. 3 3 100.0
Medical Secretary 10 10 100.0
Medical Record Librarian 4 4 100.0
Medical Record Technician 6 6 100.0
Medical Assistant 3 3 100.0
Central Service Technician 1 1 100.0
Medical Art 3 2 66.7
Community Health Aide 1 1 100.0

The instrument was designed by adapting formats from
previous AHEP surveys conducted by the Texas Health
Careers Program. Five questions were asked pertaining to
each allied health program:

What is the approved student capacity of the program?
How many students are currently enrolled?
What is the composition of the student body (i.e.,
How many first year students? Second year?, etc.)?
How many students were graduated in 1970?
What is the approximate average attrition percentage
over the last three years?

Several other questions were asked not relating to this
report. The instrument, cover letter appealing to profes-



sional responsibility froin the Texas Health Careers Pro-
gram, and a franked, addressed envelope was mailed to each
member of the universe. A total of 455 packages were
mailed between September 28, and October 2, 1970. Initial
response totaled more than 40 percent. The follow-up pro
cedure included telephone calls to each program director
not returning a questionnaire. The director was asked to
furnish the required data over the phone. If he was unable
to comply with our request at that time, a second survey
form was mailed. A cut-off date of November 20, 1970,
was selected after the greatest percentage of response had
been received. The i'nal count was 439 completed question-
naires. This total represents 96.5 percent return.

LIMITATIONS OF DATA
Data in this report should riot be considered as absolute

measures in establishing needs for personnel, but only as a
statistical base from which to project. The variables of abso-
lute measures are much beyond the scope of this . apart and
should be considered as integral parts of any judgement
based on information contained herein. The following are
factors which indicate the conservative nature of all figures:

1. Fifty-four allied health occupations are included in
this study, whereas over 200 allied health careers are
employed in the health delivery system; therefore,
this study does not indicate the complete allied
health manpower employment and needs.

2. The survey included only 13 major categories of
health care delivery services; that is, there are more
categories of health services in the state of Texas than
included in this study. For example, there are Private
Duty Nursing Bureaus; Industrial Health Services not
operated by medical doctors; social service agencies
who employ nurses and other health personnel; lab-
oratories not operated by medical doctors and not
social security approved; and some 2,700 community
pharmacies not included in the study. Therefore, the
total nurses and other careers included do not reflect
the total current employment and manpower needs.

3. Projections for additional health manpower needs for
proposed new hospitals and nursing homes have not
been included in the data.

4. "Funded open positions" is a conservative term.
Many hospital administrators do not budget for those
who are not available for employment. That is, if an
administrator knows he cannot possibiy find the ten
nurses he needs, he will request only the number
which he can realistically expect to employ. More-
over, doctors in private practice do not always oper-
ate on a formal budget; therefore, they would not
have "funded open positions."

5. "Additional Anticipated Vacancies for 1971- is, of
course, a subjective question and therefore only an
estimate.

6. Projections for 1972, 1976, and 1980 are based on
maintaining current health standards (i.e., current
employment plus current vacancies) with estimated
population increases. This relates the need for more

allied health personnel, but not necessarily the
optimum level of health care delivery or the availabil-
ity of positions to be filled.
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7. The number of hours worked by part-time employees
in hospitals and nursing homes is based on a sample
of hospitals and nersiny homes and therefore subject
to sampling error. As a rough guideline for use in
assessing the reliability of "Full-time Equivalents"
figure. in the tables, the coefficient of variation or
relative sampling error is approximately 3 percent.

8. In addition to sampling errors, the statistics in both
manpower and A.HEP surveys are subject to measure-
ment errors. These include errors due to category of
health care delivery nonresponse, occupational cate-
gory nonresponse, information incompletely or inac-
curately reported, and processing errors. With a total
nonresponse rate of only 31.2 percent, a 100 pm-cent
verification of card punching, and several stages of
editing, errors due to category of health care delivery
nonresponse and processing errors are considered to
be negligible. However, the data on manpower needs
are subject to possibly large measurement error due
to considerable nonreporting for these items. Also,
the data on both employment and manpower needs
for several career categories are subject to possible
large measurement error due to misclassification of
personnel, and either underreporting or overreporting
of personnel.

ALLIED HEALTH CAREERS INCLUDED

IN THE STUDY
Nursing Services

'ered Nurse
,sed Vocational Nurse

Dental Services
Dental Assistant
Dental Laboratory Technician
Dental Hygienist
Pharmacy
Pharmacist
Pharmacy Assistant
Dietary Services
Dietitian
Food Service Manac
Radiology
Radiologic Technologist
X-Ray Assistant
Darkroom Technician
Radiation Therapy Technician
Radiation Therapy Assistant
Medical Records
Medical Record Librarian
Medical Record Technician
Medical Librarian
Therapeutic Services . Optical Services
Occupational Therapist Optical Assistant
Occupational Therapy Assistant Optometric Technician
Occupational Therapy Aide Optical Laboratory
Physical Therapist Technician
Physical Therapy Assistant and Dispensing Optician

Aide
Speech Pathologist ane

Audiologist
Recreation Therapist
Inhalation Therapist
Social Worker
Social Worker Assistant

and Aide

using Aide. Orderly,
Attendant

Surgical Technical Aide
Diagnostic Services
Medical Technologist
Medical Technician
Cytotechnologist
Cytotechnician
Histologic Technician
Electrocardiograph

Technician
Electronencephalograph

Technician
Laboratory Assistant
Laboratory Aide
Medical Assistant (office)
Podiatry Assistant (office)
Home Health Aide

Vision Therapists and
Special Education

Other Professional and Technical
Personnel Medical Ty03t

Ward Clerk
Other Personnel Fond Service
Laundry Housekeeping
Maintenance Secretarial, Clerical
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ALLIED HEALTH MANPOWER

In July, 1970, there were nearly 230,000 persons
(229,311) employed in allied health occupations in the 13
major health employer categories in Texas. Of this number,
approximately two-thirds (136,922) were employed in the
allied health professional and technical occupational cate-
gories. About 9 out of 10 health professional and technical
employees were reported as working 35 or more hours per
week. Persons who work in these specific health occupa-
tions have had special education or training designed to
help them function in a health setting. Many other persons
perform the business, clerical, and maintenance services
essential to the operation of health facilities and agencies,
but their occupations are not unique to the health field.

SUMMARY ANALYSIS

It is difficult to determine the number of individuals in
each of the health occupations, yet it is desirable to know
the number of persons who have had special education or
training in the health work force. Information is needed on
geographic location, employment status and type of
activity, educational background and special training. Infor-
mation on allied health manpower and education classified
by career is shown in the report that follows. Manpower
statistics discussed in the report are related to education,
license to practice, certification or registration, association
membership, place of employment, and other factors.

Niursing service personnel comprised the bulk of allied
health professional and technical employees in 1970 with
about 7 out of 10 health workers being reported in one of
the nursing service c.-..,egories. About 24 out of every 100

nursing service personnel were registered nurses (23,726)
and 26 were licensed vocational nurses (25,300).

Of allied health professional and technical careers other
than nursing services, medical technologists (6,699) com-
prised the single largest category. Other categories having at
least 1,000 employees were: medical assistant (6,124),
dental assistant (5,164), ward clerk (3,570), lab assistants
and aides (2,872), dietitian (1,765), medical typist (1,746),
inhalation therapist (1,275), food service manager (1,135),
and hospital/nursing home pharmacists (1,004).

There were 7,364 positions, or less than 6 percent of the
equivalent full-time positions (see table 4 footnote 1 ), that
were reported as being budgeted and vacant in professional
and technical categories at the time of the survey. Future
needs for 1971 were expressed for 10,426 full-time health
professionals and technicians in addition to budgeted vacan-
cies. In total an additional need, for 1971, of 17,790 health
professional and technical personnel (present budgeted
vacancies plus additional anticipated vacancies, 1971), or
about a 13 percent increase over present equivalent full-
time positions, was reported.

Hospitals and nursing homes employ approximately 7
out of 10 of all allied health professional and technical
employees while comprising less than 8 percent of the total
number of health employers. Hospitals alone account for 6
out of 10 of all t.:nded open professional and tech 'cal
positions . Hospitals and nursing homes also account for 7
out of 10 additional anticipated vacancies reported for
1971.

CATEGORICAL PERCENTAGE OF TOTALS OF ALLIED HEALTH
PROFESSIONAL AND TECHNICAL PERSONNEL

Percent of
All Full-time Percent of

Percent of
All Additional

Employer Percent of Equivalent All Funded Anticipated
Category All Employers Employees Open Positions Vacancies, 1971

Hospitals 3.1 52.8 59.8 61.2
Nursing Homes 4.3 16.8 5.31 12.6
Higher Education 0.6 2.7 11.0 2.9
Secondary Education 2.6 1.1 0.0 0.0
Public Health 0.3 1.2 1.7 0.6
MH/MR 0.2 6.4 8.4 1.8
Laboratories 0.8 0.7 0.5 0.9
Home Health 0.2 0.5 0.3 1.0
Doctor of Medicine 59.5 11.2 8.0 9.0
Doctor of Osteo. 4.0 0.8 0.2 0.6
Doctor of Dentistry 19.6 4.6 3.9 7.2
Doctor of Optometry 3.9 1.0 0.8 1.7
Doctor of Podiatry 0.9 0.2 0.2 0.4

1. Seven percent of the 11 percent budgeted vacancies reported by college health facilities were listed under unidentified "other professional
and technical personnel." It Is believed that this Is a highly unreliable figure Including many professional and technical categories not related
to allied health careers (i.e., biology Instructors, chemistry Instructors, etc.).

PERSONNEL REQUIREMENTS AND
EMPLOYMENT LEVELS

Any discussion of requirements for health manpower
must include the fact that the assumptions underlying an
analysis of supply versus demand are not agreed upon, and
that much of the data required is not available. The most

important lack is an objective against which the present
ability to provide health services can be measured. The dif-
ficulties are especially apparent in attempting to determine
or forecast requirements for allied health manpower, since
its utilization is related more to rising standards of health
care than to simple growth of population or volume of
health services.



There are, however, a sufficient number of reasons to
base projected estimates of state needs for allied health
manpower on estimated population growth wh:ch, while
not based on uniform assumptions or definition of require-
ments, are in sufficient agreement to allow some general
conclusions to be drawn. The sources are cited in appendix

Since the education and employment of allied health
manpower over the next decade are of immediate interest
and importance, "projected requirements" is given the
special meaning of the number of workers who would find
employment without major changes in the health system, in
manpower utilization patterns, or in economics of health
care. The term "projected requirements" is not used here to
represent the number of allied health workers that would
be necessary in order to have an optimum or adequate
health system, or to achieve some improved level of health
care.

In an assessment of our current situation it is possible to
draw some general conclusions about the extent to which
projected requirements for allied health manpower exceed
employment. The attempt to project these requirements
into the future obviously involves uncertainties which mini-
mize the value of the prediction.

Projectims of future supply have been made and cited in
this report (table 4 ). However, these are not predictions of
requirements, which must be based upon health care goals
and which must also take into account a variety of other
factors. The manpower projections here are based on pro-
jected population estimates with the assumption that allied
health worker needs will increase in a ratio with population
expansion. This growth, if realized, will impose great de-
mands upon the educational programs that serve these
allied health careers. It seems unnecessary to state any
higher level of future manpower requirements than 1980 in
order to appreciate the magnitude of the educational tasks
ahead.

Texas population has increased at a rate in excess of 14
percent over the last ten years. With over 275,000 square
miles, Texas counted 10,989,123 in the 1970 preliminary
census. This was an increase of 14.7 percent over 9,579,677
residents included in 1960. Table 4 shows that the present
number of budgeted but unfilled jobs in the sixty-three
individual allied health professional and technical positions
surveyed is already a cause. of much concern. When re-
viewed in relation to 1980 projected needs, the shortage is
critical.

Anticipated personnel needs in four of the sixty-three
allied health professional and technical careers will more
than double the number of currently filled full-time equiva-
lent positions in the next ten years. Twentythree will ex-
par-4 by more than 50 percent. These are the positions that
bade the highest number of vacancies at present. Therefore,
to fill 1980 allied health personnel needs will require not
only raising the total number of those qualified by a rate
consistent with the increase in budgeted positions, but also
filling present vacancies. Table 3 shows personnel increases
in the next ten years for eip'iteen major licensed, registered,
or certified health careers in Texas.

TABLE 3 PERSONNEL REQUIREMENTS IN 1970
VERSUS 1980 IN EIGHTEEN MAJOR ALLIED

HEALTH OCCUPATIONS
Full-time

Equivalent
Full-time
Equivalent

Percent
Increas2

Occupation Employed, 1970 Projected, 1980 Over, 1970

Dietitian, ADA 626 906 44,73
MT, ASCP 2,967 4,241 42.94
CLA 472 705 33.05
RT, ARRT 2,281 3,139 37.62
MR L, AAMBL 177 293 39.50
Med. Lib. MLA 32 47 46.87
MRT, AAMRL 111 175 57.66
OT, AOTA 155 272 75.48
OTA, AOTA 50 85 70.00
PT, APTA/ARPT 400 692 73.00
IT, ARIT 154 317 105.16
Fill 21,256 31,114 46.38
LVN 23,633 32,874 49.10
Med. Asst., AAMA 655 918 28.64
Den. Asst., AADA 729 1,028 41.02
Pod. Asst., ARPA 32 55 71.87
Dental Hygenist 581 1,172 101.72
Optometric Tech. 77 153 98.70

Overall, an increase of 37 percent (over 52,000 person-
nel) is anticipated over current personnel requirements in
the sixty-three selected allied health professional and tech-
nical positions. Among the major occupational categories,
Therapeutic Services (58%) composed the single largest pro-
jected increase in professionals and technicians over the
next ten years followed by Medical Records (42%), Diag-
nostic Services (41%), Nursing Services (38%), Radiology
(37%), Pharmacy (35%), and Dietary Services (35%). In

numbers, Nursing Services requires a projected increase of
over 34,000 more employees by 1930, while Diagnostic
Services requires 4,000 and Therapeutic Services 2,400. It
should be pointed out that many of the positions expand-
ing by impressive percentages have at present very low base
figures for currently filled positions. This tends to exagger-
ate percentage needs.



FIGURE 1. NUMBER OF ALLIED HEALTH PROFESSIONAL
AND TECHNICAL VACANCIES FOR 1971 -
MAJOR CAREER CATEGORY
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FIGURE 3 NUMBER OF VACANCIES FOR 19711 -
SELECTED ALLIED HEALTH OCCUPATIONS
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TABLE 4. TEXAS ALLIED HEALTH MANPOWER, 1970- 1
BY OCCUPATIONAL CATEGORY

OCCUPATION
Fe-Time
Employees

Part-Time
Employees

Full-Time
Equivalent

-7 Funded
Open

Positions

Percent of 3
Funded

Positions
Vacant

Additional
Anticipated
Vacancies

1Q71

Projected 4
Full-Time

Equivalents
1972

Projected
Full-Time

Equivalents
1976

Projected
Full -Time
Equivalent

1980

Active Rate
Per 100,000
Population

1970
DIETARY SERVICES

1.00 DIETITIAN, ADA 526 651 626 50 7.4 65 758 831 906 5.69
1.D1 DIETITIAN, Other 450 138 485 13 2.6 27 537 589 642 4.41
1.10 FOOD SER MGR 1,1129 106 1,075 25 2.3 42 1,169 1,281 1,397 9.78Totak

_ . . 05 895 2,186 88 3.8 134 2,464 2,701 2,945 19.89
DIAGNOSTIC SERVliZi

2.00 MT, ASCP 2,740 619 2,967 213 6.7 285 3,548 3,887 4,241 26.992.02 MT, Other 2,574 766 2,947 235 7.4 202 3,569 3,910 4,256 26.812.10 CYTO, ASCP 73 13 79 6 7.0 18 104 114 124 0.722.11 CYTO, Other 28 6 31 0 0.0 2 33 37 40 0.282.20 HISTO, ASCP 184 19 193 9 4.5 19 226 247 270 1.752.21 HISTO, Other 124 8 126 2 1.6 13 144 158 172 1.14
2.30 EKG 390 70 418 10 2.3 29 467 512 559 3.802.40 EEG 125 14 131 2 1.5 22 158 173 189 1.192.50 CIA . 451 45 472 42 8.2 62 589 646 705 4.29
2.51 LAB ASST /AIDE ..... 2,161 711 2,490 81 3.2 144 2,780 3,046 3,323 22.65

Totals 8,850 2,271 9,854 600 5.7 796 11,618 12,730 13,889 89.67
RADIOLOGY

3.00 RT, ARRT 2,140 326 2,281 120 5.0 164 2,626 2,877 3,139 20.753.01 RT, Other 940 166 1,003 30 2.9 94 1,154 1,264 1,379 9.123.10 X-RAY ASST 452 90 486 13 2.6 30 541 593 647 4.42
3.20 RAD THERAPY, ARRT 83 5 85 3 3.4 7 97 106 116 0.77
3.21 RAD THERAPY, Other 2 0 2 4 66.7 6 12 13 14 0.02
3.30 RAD THERAPY ASST . 17 4 19 1 5.0 5 25 28 30 0.17

Totals 3,634 591 3,876 171 4.2 306 4,455 4,881_ 5,325 35.27
MEDICAL RECORDS

4.00 MRL, AAMRL 160 112 177 27 15.3 36 245 269 293 1.61
4.01 MRL, Other 261 27 270 11 4.0 13 302 330 361 2.45
4.10 MRT, AAMRL 107 9 111 10 8.3 22 146 160 175 1.01
4.11 MRT, Other 374 46 397 11 2.7 30 448 491 536 3.61
4.20 MED LIB, MLA 29 5 32 3 8.6 4 39 43 47 0.29
4.21 MED LIB, Other 130 17 139 4 2.8 7 153 168 183 1.26
4.30 MRL, NURSING HOME 67 104 79 4 4.9 9 94 103 112 0.71

Totals 1,128 320 1,205 70 5.5 121 1,427 1,564 1,707 10.96
THERAPEUTIC SERVICES

5.00 OT, AOTA 143 35 155 33 17.3 35 228 250 272 1.41
5.01 OT, Other 73 19 80 13 14.0 23 118 130 141 0.72
5.10 OTA, AOTA ..... 47 13 50 11 18.0 9 71 78 85 0.45
5.11 OTA, Other 137 8 142 10 6.6 16 172 188 205 1.29
5.20 PT, APTA/ARPT 343 187 400 67 16.8 99 580 635 692 3.64
5.21 PT, Other 166 49 182 20 11.0 24 231 253 276 1.65
5.30 PTA 448 69 461 27 5.5 57 558 611 667 4.19
5.40 SPEECH PATH, ASHA 57 57 72 7 8.9 13 94 103 112 0.65
5.41 SPEECH PATH, Other 29 18 38 94 71.2 9 144 158 172 0.34
5.50 RECREATION THERAPY 129 54

.._.

159 18 10.2 25 206 226 247 1.44
5.60 IT, ARIT . . . .. . 146 14 154 31 16.8 74 265 290 317 1.40
5.61 IT, Other 1,030 85 1,075 30 2.7 106 1,240 1,358 1,482 9.78
5.70 SOCIAL WKR, MASTERS 435 157 470 166 26.1 54 706 774 844 4.27
5.71 SOCIAL WKR, Other 470 127 508 33 6.1 32 586 642 7(11 4.62
5.80 SOCIAL WKR, ASST . 121 6 124 14 10.1 26 167 184 200 1.12

Totals 3,774 898 4,070 574 12.4 602 5,366 5,880 6,413 37.03
PHARMACY

_

6.00 PHARMACISTS 660 344 764 23 2.9 62 869 952 1,039 '. - 6.95
6.10 PHARMACY ASST .. 470 193 561 8 1.4 42 625 685 747 5.10

Totals 1,1311 537 1,325 31 2.3 104 1,494 1,637 1,786 12.05
NURSING SERVICES

7.00 RN 19:426 4,300 21,256 2,100 9.0 2,064 26,030 28,521 31,114 193.42
7.10 LVN .

...
22,000

41,538
3,300

4,890
23,633

44,036
1,400

1,125

5.6

2.5

1,825

2,375
27,502

48,676

30,134

53,335

27159

32,874

58,184

2,356

215.06
400.72

14.65

7.20 AIDES/ORDERLIES .

7.30 SURGICAL TECH AIDE 1,550 152 1,610 115 6.7 200 1,971
7.40 HOME HEALTH AIDE 173 34 186 0 0.0 50 241 264 288 1.69

Totals 84,747 12,676 90,721 4,740 4.5 6,514 104,420 114,413 124,818 825.56



OCCUPATION
Full-Time
Employers

Part-Time
Employee.:

Full-Time
Equivalent

Funded
Open

Positions

Percent of
Funded

Positions
Vacant

Additional
Anticipated
Vacancies

1971

Projected
Full-Time

Equivalents
1972

Projected
Full-Time

Equivalents
1976

Projected
Full-Time
Equivalent

1r.;40

Active Rate
Per 100,000
Population

1970
OTHER PROFESSIONAL AND
TECHNICAL PERSONNEL

8.00 MEDICAL TYPIST 1,579 167 1,641 77 4.5 160 1,923 2.107 2,298 14.958.00 MED ASST, AAMA 636 53 655 26 3.8 69 768 841 918 5.968.01 MED ASST, Other 3,740 1,695 3,954 79 2.0 140 4,273 4,682 5,107 35.988.10 WARD CLERK 3,268 302 3,419 126 3.6 383 4,022 4,407 4,807 31.118.20 DEN ASST, AADA 690 69 729 31 4.1 80 860 942 1,028 6.638.21 DEN ASST, Other 4,240 924 4,688 98 2.1 417 5,354 5,974 6,61' 42.668.30 DEN LAB TECH 348 554 609 40 6.2 56 721 791 862 5.548.40 DEN HYGIENIST . 438 366 581 139 19.3 238 980 1,074 1,172 5.288.81 OPTOM ASST 551 160 613 21 3.3 77 728 797 870 5.578.82 OPTOM TECH 73 7 77 16 17.2 32 128 140 153 0.708.83 OPTOM LAB TECH 140 26 147 6 3.9 17 174 190 208 1.338.84 DISPEN OPTICIAN 439 51 459 10 2,1 37 518 567 619 4.178.90 POD ASST, ARPA 31 2 32 3 9,4 10 46 50 55 0.298.91 POD ASST, Other 141 31 155 9 5,5 21 189 207 226 1.418.50 OTHER PRO & TECH 2,486 260 2,614 580 18.2 112 3,385 3,709 4,046 23.78Totals 18,800 4,666 20,373 1,261 5.8 1,849 24,069 26,478 28,988 185.39PROFESSIONAL & TECHNICAL TOTALS 124,068 22,845 133,610 7,535 5.3 10,426 155,313 170,284 185,869 1215.85OTHER PERSONNEL

9.00 FOOD SERVICE 13,500 2,300 14,406 235 1.6 878 15,891 17,412 18,995 131.099.10 LAUNDRY 3,400 259 3,510 54 1.5 172 3,825 4,191 4,572 31.949.20 HOUSEKEEPING 10,300 951 10,776 620 5.4 800 12,488 13,683 14,927 98.069.30 MAINTENANCE 5,500 476 5,686 137 277 6,246 6,844 7,466 51.749.40 MANAGEMENT 3,420 120 3,474 46 1.3 107 3,714 4,069 4,439 31.619.45 MGR, LONG-TERM PAC 728 74 750 5 0.6 117 892 978 1,067 6.829.50 SECRETARIAL, CLERU1AL 22,200 2,800 23,447 2,271 8.8 925 27,282 29,893 32,611 213.369.60 OTHER NON-PRO & TECH
. 13,950 2,351 15,039 1,700 10.2 829 17,989 19,71/ 21,503 136.85NON-PROFESSIONAL- & TECHNICAL TOTALS 72,998 9,391 77,088 5,068 6.1 4,105 88,327 96,781 105,580 701.50

STATE TOTALS 197,066 32,245 210,698 12,603 5.6 14,531 243,640 267,065 291,449 1917.35

1 All data has been adjusted to reflect 100 percent represen-
tation of all allied health employees working for the 13
major health employers.

2Fu II-time equivalent positions is reflected In the formula:
Full-time employees part-time hours worked /40

TEXAS:
Hospitals are a major component of the health services

industry, one of the largest and fastest growing industries in
Texas, Based on data presenod in this report, allied health
hospital personnel account for 54 percent of all workers
employed in Texas' total health services industry. In July
1970, over 122,000 allied health personnel were working in
Texas hospitals, 14 percent of them as part-time workers
(table 5).

The tremendous increase in hospital personnel over the
past two decades may be illustrated with the following
statistics from the Guide issue of Hospitals, the Journal of
the American Hospital Association (A.H.A.). In the 1940's,
hospitals in the United States had approximately one pro-
fessional nurse for every 15 beds and one L.V:N., aide, or
attendant for every 10 beds. In Texas, thirty years later,
there is one professional nurse for every 5 beds and one
auxiliary person to every 2 beds, "In addition to nursing
personnel, hospitals have been increasing the number of
personnel in other occupational categories at a rate that

3Percent of funded vacancies is reflected In the formula:

Funded open positions
Full-time equivalent + Funded open positions x 100

4Projected full-time equivalents for 1972, 1976, and 1980
are based on estimated population expansion. Source of
Population estimate: Bureau of Business Research, Uni-
versity of Texas, Austin, Texas.

HOSPITALS
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exceeds the growth rates in both hospital beds and total
annual admissions to short-term general hospitals."1

In July 1970, there were nearly 122,000 persons em-
ployed in allied health occupations in Texas hospitals. Of
this number, approximately two-thirds (76,612) were em-
ployed in the allied health professional and technical occu-
pational categories. About 84 percent of the professional
and technical employees in hospitals were reported as work-
ing 35 hours or more per week. The universe of the hospital
study was 642 hospitals. The returns from 507 hospitals
have been used to estimate data for that total.

More than 55,000 employees were reported in nursing
services-nearly three-fourths of the total were nursing
aides, orderlies, and attendants (22,000). Licensed voca-
tional nurses made up the next largest group (16,000), foi-
l. Margaret D. West, James P. Cooney, Jr.: "Manpower in Hospitals

and Nursing Homes." Health Manpower, United States-
1965-1967. PHS Pub. No. 1000, Series 14, Number 1. Public
Health Services, U.S. Department of Health, Education, and Wel-
fare. Washington: U.S. Government Printing Office. 1968.



lowed by registered nurses (15,500). Among nonnursing
personnel, the largest categories of professional and techni-
cal allied health employees were medical technologists
(3,374) and radiologic technologists (1,755).

More than 4,400 budgeted positions for professional and
technical personnel in hospitals were vacant in July of
1970. This represented a vacancy rate of almost 6 percent.
The highest number of vacancies was for registered nurses
(1,656). Among nonnursing personnel, the greatest number
of budgeted vacancies was for medical technologists (276).

Texas hospitals reported a need for 10,749 additional
professional and technical personnel for 1971 (i.e., 4,448
funded open positions plus 6,301 additional anticipated

TABLE 5. ALLIED HEALTH MANPOWER IN HOSPITALS, 1970

vacancies for 1971). This number represents a 13 percent
increase in full-time equivalent personnel presently em-
ployed. While the 3,200 needed registered nurses repre-
sented the greatest numerical shortage for 1971, the re-
quired proportional increase of 19 prrunt was not the
largest in terms of all hospital professiolla, and technical
personnel. A 22 percent increase in their gitic service per-
sonnel represented the greatest proportional need for 1971.
Within the therapeutic services, hospitals reported a need
for a 78 percent increase in speech pathologists and audio-
logists, a 40 percent increase in social workers, and a 29
percent increase in physical therapists (or 1971.

Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticii :2ted
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

1.00 Dietitian, ADA 320 216 350 45 56 11.4
1.01 Dietitian, Other 282 66 307 9 22 2.8
1.10 Food Ser Mgr 443 31 456 13 22 2.8

2.00 MT, ASCP 1,305 249 1,429 109 150 7.1
2.01 MT, AMT 426 76 464 20 34 0.4
2.02 MT, Other 858 460 1,088 147 106 1.2
2.10 Cyto, ASCP 33 7 36 3 8 7.7
2.11 Cyto, Other 8 8 0.0
2.20 Histo, ASCP 127 11 131 9 77 6.4
2.21 Histo, Other 74 2 75 2 8 2.6
2.30 EKG 354 68 383 9 29 1.8
2.40 EEG 106 10 110 2 16 1.8
2.50 C LA 260 10 265 15 26 5.4
2.51 Lab Asst/Aide 1,025 441 1,2A5 37 80 2.9

3.00 RT, ARRT 1,163 174 1,250 62 97 4.7
3.01 RT, Other 355 63 379 8 48 2.1
3.10 X-Ray Asst 425 81 455 9 30 1.9
3.20 Rad Therapy, ARRT 78 4 80 3 7 3.6
3.21 Rad Therapy, Other 52 52 4 6 7.1
3.30 Rad Therapy Asst 16 4 '18 1 5 5.3

4.00 MRL, AAMRL 143 108 159 23 30 12.6
4.01 M R L, Other 248 20 253 13 11 4.9
4.10 MRT, AAMRL 102 7 105 8 18 7.1
4.11 MRT, Other 337 44 359 7 27 1.9
4.20 Med Lib, MLA 17 5 19 3 4 13.6
4.21 Med Lib, Other 115 16 123 2 5 1.6

5.00 OT, AOTA 101 10 106 13 16 10.9
5.01 OT, Other 52 52 5 13 8.8
5.10 OTA, AOTA 25 1 26 3 3 10.3
5.11 OTA, Other 108 3 110 3 11 2.7
5.20 PT, APTA/ARPT 252 68 286 55 81 16.1
5.21 PT, Other 76 13 79 6 9 7.1
5.30 PTA 351 41 361 23 50 6.6
5.40 Speech Path, ASHA 18 12 21 2 3 8.7
5.41 Speech Path, Other 3 6 6 87 4 93.5
5.50 Recreation Therapy 66 6 69 7 8 9.2
5.60 IT, ARIT 136 7 139 27 65 16.3
5.6, IT, Other 990 83 1,031 27 100 2.6
5.70 Social Wkr, Masters 237 26 250 92 25 26.9
5.71 Social Wkr, Other 116 6 119 9 0.0
5.80 Social Wkr, Asst 54 3 56 2 10 3.4

6.00 Ph armacists 520 200 580 17 52 2.8
6.10 Pharmacy Asst 434 177 523 6 37 1.1

7.00 RN 12,131 3,406 13,579 1,656 1,541 10.9
7.10 LVN 14,177 1,917 15,136 993 1,204 6.2
7.20 Aides/Orderlies 19,286 2,697 20,635 558 1,505 2.6
7.30 Surgical Tech Aide 1,390 137 1,441 87 150 5.7

8.00 Medical Typist 1,399 147 1,454 65 137 3.6
8.10 Ward Clerk 2,915 241 3,036 112 327 3.6
8.20 Den Asst, AADA 38 38 Z: 2 7.3
8.21 Den Asst, Other 81 1 82 4 0.0
8.30 Den Lab Tech 39 330 203 0.0
8.40 Den Hygienist 9 1 10 2 2 16.7
8.50 Other Pro & Tech 1,271 181 1,362 37 71 2.6

9.00 Food Service 8,570 1,559 9,194 160 712 1.7
9.10 Laundry 2,054 75 2,086 36 123 1.7
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Occupation

Additional Percent of
Funded Anticipated Funded

Full-time Part-time Full-time Open Vacancies Positions
Employees Employees Equivalent Vacancies for 1971 Vacant

9.20 Housekeepinc 7,492 600 7,792 581 682 G.9
9.30 Maintenance 3,490 236 3,585 98 225 ,...7
9.40 Management 2,260 31 2,273 31 71 1.3
9.50 Secretarial, Clerical 9,566 936 10,034 365 457 3.5
9.60 Other Non-Pro & Tech 7,142 1,284 7,784 1,211 580 13.5

TOTALS 105,297 16,610 112,867 6,930 9152 5.8

1. Full-time equivalents were based on full-time employees plus
part-time hours divided by 40 hours per week. The part-time
hours for hospital personnel, based on a mean of part-time hours
worked by each occupation, were generated by a sampling of
113 Texas hospitals.

TEXAS: NURSING HOMES
In July 1970, there were nearly 36,000 persons em-

ployed in allied health occupations in Texas' 897 nursing
homes. Of this number, approximately 25,000 were em-
ployed in the allied health professional and technical occu-
pational categories. About three-fourths of the health pro-
fessional and technical employees were reported as working
35 or more hours per week.

Nursing service personnel comprised the bulk of allied
health professional and technical employees in nursing

homes in 1970 with about 9 out of 10 allied health workers
being reported in nursing service categories. About 75 out
of every 100 nursing service personnel were nursing aides,
orderlies, or attendants, 20 were licensed vocational nurses,
and 5 were registered nurses. Among nonnursing services,

Dietitian, A.D.A. comprised the single largest category. Of
the 599 A.D.A. Dietitians in Texas nursing homes 432 were
employed on a part-time basis. Other categories having at
least 200 employees were: food service manager (556),
other dietitians (208), and licensed pharmacists (206 in-
cluding 136 part-time). Only 391 positions, or less than 2
percent of equivalent full-time positions were reported as
being budgeted and vacant in allied health professional and
technical categories at the time of the survey. Needs for
1971 were expressed for 1,300 full-time professionals and
technicians in addition to budgeted vacancies. In total an
additional need of 1,691 health professional and technical
personnel, or about 7 percent increase over present equiva-
lent full-time positions, was reported for 1971.

TABLE 6. ALLIEC; HEALTH MANPOWER IN NURSING HOMES, 19701

Occupation
Full-time

Employees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

1.00 Dietitian, ADA 167 412 232 3 6 1.3
1.01 Dietitian, Other 138 70 147 3 5 2.0
1.10 Food Ser Mgr 491 65 519 7 18 1.3

2.02 MT, Other 1 2 2 0.0
2.51 Lab Asst/aide 2 2 0.0

3.01 RT, Other 4 1 5 0.0

4.30 MRL, Nursing Home 66 104 77 4 9 4.9

5.00 OT, AOTA 13 20 17 9 6 34.6
5.01 OT, Other 15 18 20 3 4 13.0
5.10 OTA, AOTA 17 12 19 5 6 20.8
5.20 PT, A PTA/A RPT 44 73 59 6 10 9.2
5.21 PT, Other 17 20 21 3 5 12.5
5.30 PTA 3G 22 42 4 4 8.7
5.40 Speech Path, ASHA 1 15 5 3 3 37.5
5.41 Speech Path, Other 2 1 3 3 75.0
5.50 Recreation Therapy 51 46 74 9 14 10.8
5.61 IT, Other 7 7 0.0
5.70 Social Wkr, Masters 47 112 61 7 4 10.3
5.71 Social Wkr, Other 68 90 91 9 9 9.0

6.00 Pharmacists 70 136 111 2 3 1.8
6.10 Pharmacy Asst 9 9 14 2 2 12.5

7.00 RN 858 252 965 43 79 4.3
7.10 LVN 3,635 1,002 4,136 153 294 3.6
7.20 Aides/Orderlies 14,455 2,088 15,499 100 791 0.6

8.00 Medical Tyl. 32 14 37 2 4 5.1
8.10 Ward Clerk 116 27 130 11 21 7.8

9.00 Food Service 3,360 692 3,637 25 56 0.7
9.10 Laundry 845 189 925 4 41 0.4
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Occupation
Full-time
Employees

Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

9.20 Housekeeping 2,052 310 2,207 12 98 0.5
9.30 Maintenance 673 225 763 10 33 1.3
9.40 Management 643 77 676 3 15 0.4
9.45 Mgr, Long-term Fac 728 74 750 5 117 0.7
9.50 Secretarial, Clerical 573 117 632 6 27 0.9
9.60 Other Non-Pro & Tech 5 5 0.0

TOTALS 29,239 6,316 31,888 456 1,787 1.4

1. Full-time equivalents were based on full-time employees plus
part-time hours divided by 40 hours per week. The part-time
hours for nursing horn,: personnel were based on a mean of part-
time hours worked by eacli occupation, generated by a sampling
of 118 nursing homes.

TEXAS: PUBL%; HEALTH

In July 1970, there were over 3,500 allied health per-
sonnel employed by public health departments in Texas. Of
this number, approximately 45 percent (575) were em-
ployed in the allied health professional and technical occu-
pational categories.

The universe of this study was 69 full-time Local Health
Departments and Districts and the Texas State Department
of Health main offices in Austin. The returns from 64 Local
Health Departments and Districts along with the State
Health Department offices have been used to estimate data
for that total.

Nursing services personnel comprised the greatest num-
ber of allied health professional and technical employees in
Texas' public health facilities with about 7 out of 10 pro-
fessional and technical health workers being reported in the
nursing services category. About 67 out of every 100 nurs-
ing services personnel were registered nurses; 12 were
licensed vocational nurses; 11 were nursing aides, orderlies
and attendants; and 10 were surgical technical aides.

TABLE 7. ALLIED HEALTH MANPOWER IN PUBLIC HEALTH

Among other allied health professional and technical occu-
pations, laboratory assistants and aides (9ri) comprised the
single largest category, followed by medical technologists
(64).

There were 132, positions, or less than 8 percent of the
equivalent full-time positions, reported as being budgeted
and vacant in allied health professional and technical cate-
gories at the time of the survey. The highest number of
vacancies was for registered nurses (61).

Texas' public health facilities reported a need for 196
additional professional and technical personnel for 1971
(i.e., 132 current funded open positions plus 64 additional
anticipated vacancies for 1971). This number represents a
13 percent increase in full -tire equivalent personnel pres-
ently employed. While the 88 needed registered nurses
represented the greatest numerical shortage for 1971, a 29
percent increase in therapeutic services personnel repre-
sented-the greatest proportional increase needed for 1971.

FACILITIES, 1970

Occupation
Full-time

Employees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

1.00 Dietitian, ADA 8 8 0.0
1.01 Dietitian, Other 1 1 0.0
1.10 Food Ser Mgr 1 1 0.0

2.00 MT, ASCP 13 13 0.0
2.01 MT, AMT 3 3 0.0
2.02 MT, Other 48 48 2 3 4.0
2.50 CLA 7 7 0.0
2.51 Lab Asst/Aide 99 99 3 2.9

3.00 RT, ARRT 7 7 0.0
3.01 RT, Other 13 14 2 0.0

4.00 MRL, AAMRL 1 1 0.0
4.11 MRT, Other 21 21 2 8.7

5.00 OT, AOTA 1 1 2 2 50.0
5.10 OTA, AOTA 1 1 0.0
5.20 PT, APTA/ARPT 5 5 3 37.5
5.40 Speech Path, ASHA 7 7 2 0.0
5.41 Speech Path, Other 2 100.0
5.70 Social Wkr, Masters 10 10 2 16.7
5.71 Social Wkr, Other 19 19 3 13.6
5.80 Social Wkr, Asst 4 4 0.0

7.00 RN 747 24 757 61 27 7.5
7.10 LVN 138 138 13 4 8.6
7.20 Aides/Orderlies 97 27 110 15 12.0
7.30 Surgical Tech Aide 116 116 11 8.7
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Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

8.00 Medical Typist 5 5 0.0
8.21 Den Asst, Other 10 3 12 0.0
8.30 Den Lab Tech 18 7 21 4 9 16.0
8.40 Den Hygienist 4 1 5 2 0.0
8.50 Other Pro & Tech 103 2 104 9 15 8.0

9.10 Laundry 1 1 0.0
9.20 Housekeeping 29 4. 31 2 6.1
9.30 Maintenance 98 2 99 4 4 3.9
9.40 Management 70 1 71 0.0
9.50 Secretarial, Clerica! 963 13 970 66 17 6.4
9.60 Other Non-Pro & Tech 790 30 805 23 30 2.8

TOTALS 3,458 118 3,516 227 115 6.1

TEXAS: INSTITUTIONS OF MENTAL HEALTH
AND MENTAL RETARDATION

There are 47 institutions of mental health and mental
retardation in Texas. Of these, there are 23 community
mental health and mental retardation services and 24 state
institutions.

Statistical data for 24 state institutions was obtained
from the Texas Department of Mental Health and Mental
Retardation Central Office, Austin, Texas. State mental
nalth and mental retardation institutions include eight

sts mental hospitals, nine special schools for the mentally
retarded, two mental health out-patient clinics, three state
centers for human development, the Rio Grande State
Center for Mental Health and Mental Retardation, and the
Texas Research Institute of Mental Sciences in Houston.
Data presented by the Texas Department of Mental Health
and Mental Retardation described full-time equivalents
only, with part-time personnel listed when less than one
full-time equivalent was indicated. No additional antici-
pated vacancies were provided for state mental health and
mental retardation institutions.

Twenty-three community mental health and mental re-
tardation institutions were surveyed during July 1970, and
returns from 18 have been used to estimate data for that
total. Additional anticipated vacancies for 1971, presented
in table for the total of state and community institutions,
actually are representative of only community institutions.

TABLE 8. ALLIED HEALTH MANPOWER IN INSTITUTIONS 0

In July 1970, there were nearly 13,000 full-time equiva-
lent persons employed in allied health occupations in
Te).as' 47 mental health and mental retardation institu-
tions. Of this number, approximately 8,500 were employed
:r, the a!! ied health professional and technical occupational
categories.

Nursing services personnel comprised the bulk of allied
health professional and technical employees in 1970 with
about 9 out of 10 allied health workers being reported in
nursing services categories. About 95 out of every 100 nurs-
ing services personnel were nursing aides, orderlies and at-
tendants, 4 were registered nurses, and 1 was a licensed
vocational nurse. Among nonnursing services, social work-
ers (278) comprised the single latest category, followed by
"other professional and technical personnel" (274) which
includes therapy technicians, rehabilitation technicians,
health educators, research assistants, bacteriologists, etc.

There were 623 positions. or 7 percent of the equivalent
full-time positions, reported as being budgeted and vacant
in allied health professional snd technical categories at the
time of the survey. The highe,,t number of vacancies was for
aides, orderlies and attendants (412). Greater than 14 per-
cent of therapeutic services positions were budgeted and
unfilled including 40 social workers, 11 social worker assist-
ants, and 7 occupational therapists.

F MENTAL HEALTH AND MENTAL RETARDATION, 1970

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.02 MT, Other
2.30 EKG
2.40 EEG
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other

4.00 MRL, AAMRL
4.01 M R L, Other
4.10 M RT, AAM R L
4.11 MRT, Other

Full-time
Employees

4
1

51

28
7

3

66

20
7

6
7

1

12

Part-time
Employees

2

2

2

2

Full-time
Equivalent

4
1

52

28
7

3
1

66

20
7

6
8
1

13

13

Funded
Open

Vacancies

1

2

12

1

2

2

Additional
Anticipated
Vacancies
for 1971

3

Percent of
Funded

Positions
Vacant

20.0
0.0
0.e

6.7
0.0
0.0
0.0

15.4

4.8
22.2

0.0
0.0
0.0

13.3



Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

AdditioNII
Anticipated
Vet:ancies
x,.:41971

Percent of
Funded
Positions
Vacant

5.00 UT, AOTA 3 3 4 3 57.1
5.01 OT, Other 4 1 5 3 6 37.5
5.11 OTA, Other 4 3 6 2 3 25.0
5.20 PT, APTA/ARPT 5 1 6 1 1 14.3
5.21 PT, Other 17 17 0.0
.r.. JO PTA 20 20 0.0
6.40 Speech Path, ASHA 2 2 3 2 40.0
5.50 Recreation Therapy 2 2 2 3 50.0
5.70 Social Wkr, Masters 68 3 70 21 24 23.1
5.71 Social Wkr, Other 207 207 19 12 8.4
5.80 Social Wkr, Asst 53 53 11 16 17.2

6.00 Pharmacists 22 3 23 2 8.0
6.10 Pharmaci Asst 1

7.00 RN 303 8 306 59 22 16.2
7.10 LVN 72 72 10 19 12.2
7.20 Aides/Orderlies 7,201 12 7,207 412 50 5.4

8.00 Medical Typist 4 4 2 0.0
8.01 Med Asst, Other 0 4 100.0
8.10 Ward Clerk 0 4 12 100.0
8.21 Den Asst, Other 16 16 0.0
8.40 Dan Hygienist 4 1 5 4 44.4
8.50 Other Pro & Tech 262 1", 138 43 5 13.8

9.00 Food Service 1,190 5 1,192 43 3.5
9.10 Laundry 375 375 13 3.4
9.20 Housekeeping 242 1 243 13 4 5.1
9.30 Maintenance 661 1 661 23 1 3.4
9.40 Management 141 4 143 6 1 4.0
9.50 Secretarial, Clerical 1,016 14 1,023 70 15 6.4
9.60 Other Non-Pro & Tech 701 10 7GG 40 18 5.4

TOTALS 12,808 89 12,832 831 221 6.1

TEXAS: HEALTH CARE FACILITIES IN IiiISTITUTIONS
OF HIGHER EDUCATION

In July 1970 there were over 6,600 allied health person-
nel employed by senior and junior colleges in Texas. These
personnel were primarily employed in college, infirmaries
and college health care centers and related facilities. Of this
number, approximately 60 percent (3,822) were employed
in the allied health professional and technical occupational
categories.

The universe of the college survey was 127 Texas senior
and junior colleges as reported by the Texas College and
University System Coordinating Board in Austin. The re-
turns from 106 colleges have been used to estimate data for
that total. Included in the study were 30 public colleges
and universities with a total enrollment of 227,515 stu-
dents; 41 private senior colleges and universities with a total
of 64,948 students enrolled; 40 public junior colleges with
96,524 students enrolled; and 16 private junior colleges
with a total enrollment of 9,145 students.

Nursing-service personnel comprised the bulk of allied
health professional and technical employees in colleges in
1970 with about 5 out of 10 health workers being reported
in the nursing-service category. About 48 out of every 100
nursing-service personnel were registered nurses and 22
were licensed vocational nurses. Among other allied health
TABLE 9. ALLIED HEALTH MANPOWER IN INSTITUTIONS OF

HIGHER EDUCATION, 1970

Full -time
Occupation Employees

Part-time
Employees

occupations, ward clerks (184) comprised the single largest
category. Other categories having at least 100 employees
were: laboratory assistants and aides (183), medical techno-
logists (172), and radiologic technologists (100).

There were 816 positions, or more than 19 percent of
the equivalent full-time positions, reported as being bud-
geted and vacant in allied health professional and technical
categories at the time of the survey. However, caution
should be exercised in interpreting the figures shown for
the category "Other Pro. and Tech." The relatively large
numbers for both full-time employees and funded open
positions (492) probably represents, in part, errors in re-
porting and inclusion of some faculty considered to be un-
related to allied health cE.-e (i.e., biology professors,

chemistry instructors, etc:). Future needs were expressed
for 302 full-time health professionals and technicians in
addition to budgeted vacancies for 1971. Among the major
occupational categoric:,, Therapeutic Services (51%) re-
ported the single largest increase in currently filled allied
health professional and technical positions for 1971 fol-
lowed by medical records (46%), radiology (28%), and nurs-
ing service (24%)

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

20
13
43

2

8

20
13
47

14

3 3

0.0
0.0
6.0



Occupation,
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
" Open
Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

2.00 MT, ASCP 89 71 125 5 2 3.8
2.01 MT, AMT 4 4 2 33.3
2.02 MT, Other 7 1 8 2 0.0
2.10 CYTO, ASCP 5 5 0.0
2.20 Histo, ASCP 19 1 19 0.0
2.21 Histo, Other 7 1 7 2 0.0
2.30 EKG 8 1 0.0
2A0 EEG 1 1 0.0
2.50 CLA 5 1 6 0.0
2.51 Lab Asst/Aide 131 52 157 3 0.0

3.00 RT, ARRT 63 2 64 20 3 23.8
3.01 RT, Other 24 1 24 2 2 7.7
3.10 X-Ray Asst 13 7 16 2 11.1
3.20 Rad Therapy, ARRT 2 2 0.0
3.21 Rad Therapy, Other 2 2 0.0
3.30 Rad Therapy Asst 1 1 0.0

4.00 MRL, AAMRL 10 2 10 4 6 28.6
4.01 M RL, Other 1 1 1 0.0
4.10 MRT, AAMRL 1 1 2 0.0
4.11 MRT, Other 4 4 0.0
4.20 Med Lib, MLA c 5 O.0
4.21 Med Lib, Other 14 14 2 2 12.5

5.00 OT, AOTA 19 4 21 6 10 22.2
5.10 OTA, AOTA 4 4 3 42.9
5.11 OTA, Other 21 2 22 5 2 18.5
5.20 PT, APTA/ARPT 15 3 17 2 5 10.5
5.21 PT, Other 2 2 2 2 50.0
5.30 PTA 14 4 15 0.0
5.40 Speech Path, ASHA 24 13 27 5 0.0
5.41 Speech Path, Other 6 6 0.0
5.50 Recreation Therapy 10 1 11 0.0
5.60 IT, ARIT 6 6 9 3 6 25.0
5.61 IT, Other 2 2 0.0
5 70 Social Wkr, Masters 37 5 39 44 53.0
b.71 Social Wkr, Other 17 17 0.0
5.80 Social Wkr, Asst 1 2 2 0.0

6.00 Pharmacists 23 1 24 5 0.0
6.10 Pharmacy Asst 13 13 2 0.0

7.00 RN 796 58 825 115 113 12.2
7.10 LVN 360 35 377 85 54 18.4
7.20 Aides/Orderlies 458 48 482 11 24 2.2
7.30 Surgical Tech Aide 24 5 26 0.0

8.00 Medical Typist 36 36 2 4 5.3
8.10 Ward Clerk 171 13 178 17 0.0
8.20 Den Asst, AADA 11 6 14 3 0.0
8.21 Den Asst, Other 23 23 3 0.0
8.30 Den Lab Tech 11 11 0.0
8.40 Den Hygienist 11 4 13 4 12 23.5
8.50 Other Pro & Tech 744 50 769 492 6 39.0

9.00 Food Service 89 19 97 2 3 2.0
9.10 Laundry 71 71 0.0
9.20 Housekeeping 373 36 391 6 1.5
9.30 Maintenance 348 8 351 2 3 0.6
9.40 Management 220 1 221 2 3 0.9
9.50 Secretarial, Clerical 1,237 73 1,273 525 7 29.2
9.60 Other Non-Pro & Tech 339 12 345 218 11 38.7

TOTALS 6,089 559 6,298 1,571 329 20.0

TEXAS: SECONDARY AND ELEMENTARY SCHOOLS

The Texas Department of Public Health reported in July
1970 that there were 1,438 registered nurses and 22
licensed vocational nurses in the employment of 412 Texas
public school districts and county offices. In addition, 111
private schools were surveyed and it was found that 32
registered nurses, 13 licensed vocational nurses and 4 nurses
aides were employed. These positions are fairly lucrative
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and therefore no funded vacancies were reported. These
positions are fairly lucrative and therefore no funded
vacancies were reported. In many cases Public Health facili-

ties within the community have furnished public health

nurses for use within the school system in that community.

These positions are covered under Texas: Public Health.



TABLE 10. ALLIED HEALTH MANPOWER IN SECONDARY AND ELEMENTARY

Occupation
Full-time Part-time Full-time

Employees Employees Equivalent

Funded
Open

Vacancies

SCHOOLS, 1970

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

7.00 RN 1,459 21 1,465 0 2 0.0
7.10 LVN 33 2 34 0.0
7.20 Aides /Orderlies 2 2 2 0.0

TOTALS 1,494 25 1,501 0 2 0.0

TEXAS: HOME HEALTH i1ENCIES

There are 63 Home Health Agencies certified by the
Division of Home Health Services of the Texas State De-
partment of Health. Of these, 18 are City and County
Health Departments and units, and 45 are Home Health
Services, Home Healy -Ides, and visiting nurses associa-

tions. The 18 Her!' lents and units have been sur-
veyed along wit' .tv, County, and State Health
Departments an .1, -ited in Texas: Public Health
(page12 1. The ur, home health services here pre-
sented includes thr4 abovementioned 45 home health ser-
vices. The returns from 27 home health services have been
used to determine data for that total. Special thanks is
given to Mr. Richard Bergen, Home Health Association of
Texas, Incorporated, for his assistance in conducting this
study.

In 'Nugust 1970, there were 904 persons employed in

allied health occupations in Texas home health services. Of
this number, approximately 85 perrent (768) were em-
ployed in the allied health professional and technical occu-
pational categories.

There were 638 employees reported in nursing services-
270 were registered nurses, 208 were home health aides,
and 160 were licensed vocational nurses. Home Health
Aides-also called home aides or visiting health aides-give
supportive services which are required to provide and main-
tain normal bodily and emotional comfort and to assist the
patient toward independent living in a safe environment.
The services are given under the supervision of a nurse, or,
when appropriate, of a physical, speech, or occupational
therapist. Future needs were expressed for 53 full-tir-.e
home health aides for 1971, or an increase of 28 percent of
current equivalent full-time positions repo'ied.

TABLE 11. AWE() HEALTH MANPOWER IN HOME HEALTH AGENCIES, 1970

Occupation
Full-time

uraployees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

1.00 Dietitian, ADA 2 1 0.0
1.01 Dietitian, Other 2 1 0.0
1.10 Food Ser Mgr 2 2 0.0

2.02 MT, Other 2 1 0.0

5.00 OT, AOTA 3 3 2 40.0
5.20 PT, APTA/ARPT 10 42 19 2 2 9.5
5.30 PTA 5
5.40 Speech Path, ASHA 2 13 4 0.0
5.41 Speech Path, Other 3 1 0.0
5.70 Social VVkr, Masters 2 5 3 0.0

7.00 RN 250 20 259 18 48 6.5
7.10 LVN 130 30 145 0.0
7.40 Home Health Aide 173 35 187 53 0.0

8.10 Ward Clerk 30 7 32 0.0

9.40 Management 5 2 6 0.0
9.50 Secretarial, Clerical 63 3 65 2 10 3.0
9.60 Other Non-Pro & Tech 56 7 58 3 0.0

TOTALS 731 173 784 24 116 3.0

TEXAS: SOCIAL SECURITY APPROVED LABORATORIES

There are 183 laboratory facilities certified by the Social
Security Administration for Medicare in Texas. This num-
ber is not, by any means, representative of the over 1,500
clinical, medical, pathological, and analytical laboratories
active in Texas. However, the majority of these facilities are
operated by physicians and their personnel are included in
the sections on medical doctors, dentists, osteopaths, etc.
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This section is intended to show only laboratory manpower
not included in the survey of practitioner's offices.

In July 1970, there were over 1,450 persons employed
in allied health occupations in Texas' 183 social security
approved laboratory facilities. Of this number, approxi-
mately 1,200 were employed in the allied health profes-
sional and technical occupational categories.



Diagnostic services personnel comprised the bulk of
allied health professional and technical employees with
about 7 out of 10 allied health workers being reported in
diagnostic services categories. About 61 out of every 100
diagnostic services personnel were medical technologists, 22
were laboratory assistants and aides, 7 were histotechnolo-
gist3, 6 ::ere cytotechnologists, and 2 were Certified Lab
Assistants. Among nondiagnostic services personnel, radio-
logic technologists comprised the single largest category
(361.

Only 37 positions, or less than 4 percent of equivalent
full-time positions, were reported as being budgeted and

vacant in allied health professional and technical categories
at the time of the survey. The highest number of vacancies
was for medical technologists (22).

Texas Social Security approved laboratories reported a
need of 126 additional professional and technical personnel
for 1971 (Le., 37 current funded open positions plus 89
additional anticipated vacancies for 1971). This number
represents a 13 percent increase in full-time equivalent per-
sonnel presently employed. The greatest need for 1971 was
for 67 more medical technologists than currently em-
ployed.

TABLE /1, ALLIED HEALTH MANPOWER IN LABORATORIES, 1970

Occupation
F::!! -time

Employees
Part-time

Employees
Full-time

EquivaLnt

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

2.00 MT, ASCP 210 41 182 16 30 8.1
2,01 MT, AMT 80 4 82 3 4 3.5
2.02 MT, Other 176 29 192 3 11 1.5
2.10 Cyto, ASCP 29 4 31 3 7 8.6
2.11 Cyto, Other 14 4 16 2 0.0
2.20 Histo, ASCP 24 2 25 2 0.0
2.21 Histo, Other 34 1 34 3 0.0
2.30 EKG 12 12 0.0
2.40 EEG 8 8 0.0
2.50 C LA 20 1 20 2 4 9.1
2.51 Lab Asst/Aide 164 33 177 4 17 2.2

3.00 RT, ARRT 25 3 27 0.0
3.01 RT, Other 8 8 0.0
3.10 X-Ray Asst 7 7 2 22.2
3.21 Rad Therapy, Other 1 1 0.0

6.00 Pharmacists 3 3 0.0
6.10 Pharmacy Asst 2 2 0.0

Medical Typist 103 5 105 3 7 2.8
8.50 Other Pro & Tech 47 2 48 2 0.0

9.40 Management 65 3 67 3 5.6
9.50 Secretarial, Clerical 156 14 162 17 1.8
9.60 Other Non-Pro & Tech 109 13 113 0.0

TOTALS 1,297 159 1,322 43 109 3.1

TEXAS: DOCTORS OF MEDICINE

Because doctors of medicine play an important role in
the production of health care services, there is considerable
emphasis placed on physicians in the study of health man-
power. The physician's traditional role includes not only
the performance of examinations and diagnostic, surgical,
and therapeutic procedures, but also the coordination or
management of health care, services provided by allied
health personnel. The much greater use of allied health
workers in recent years has greatly increased the physician's
flexibility and productivity. As an employer the doctor of
medicine indicates an ever increasing demand for allied
health manpower.

In July 1970, there were nearly 30,000 persons em-
ployed in allied health occupations in medical practitioners'
offices. Of this number, approximately 60 percent (17,31o:
were employed in the allied health professional and techni-
cal categories. The universe of the medical doctor study was
12,441 doctors licensed in Texas. The returns from 8,023
doctors have been used to estimate data for that total.

Nursing-services personnel comprised the majority of
health professional aria technical employees in medical
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practitioners offices, accounting for about 37 percent of all
allied health professional and technical office personnel.
About 49 out of every 100 nursing-service personnel were
registered nurses and 49 were licensed vocational nurses.
Among other allied health professional and technical occu-
pations, medical assistants (5,514) comprised the single
largest category followed by medical technologists (2,410),
radiologic technologists (1,551), and laboratory assistants
and aides (796).

There were 594 budgeted positions for professional and
technical personnel vacant in July of 1970. This repre-
sented a vacancy rate of almost 3 percent. The highest num-
ber of vacancies was for medical technologists (138) fol-
lowed by registered nurses (124), licensed vocational nurses
(107), and medical assistants (102).

Tex. med:cal doctors reported a need for 1,525 addi-
tional professional and technical personnel for 1971 (i.e.,
531 funded open positions plus 931 additional anticipated
vacancies for 1971). This number represents a 10 percent
increase in full-time equivalent personnel presently em-
ployed. greatest numerical increases included 334



registered nurses, 292 licensed vocational nurses, 291 medi-
cal assistants, and 285 medical technologists. In terms of
allied health professional and technical personnel, the great-

TABLE 13. ALLIED HEALTH MANPOWER

Occupation

est proportional increase for 1971 was a 36 percent increase
in certified laboratory assistants.

EMPLOYED BY DOCTORS OF MEDICINE, 1970
Additional

Funded Anticipated
Full-time Open Vacancies
Equivalent Vacancies for 1971

Full-time Part-time
Employees Employees

Percent of
Funded

Positions
Vacant

2.00 MT, ASCP 1,045 253 1,139 79 99 6.5

2.02 MT, Other 925 187 1007 59 48 5.5
2.10 Cyto, ASCP 6 2 7 3 0.0
2.11 Cyto, Other 6 6 0.0
2.20 Histo, ASCP 14 5 18 0.0
2.21 Histo, Other 8 2 9 0.0
2.30 EKG 11 2 11 0.0
2.40 EEG 8 2 9 0.0
2.50 C LA 149 34 164 31 28 15.9
2.51 Lab Asst /Aide 626 170 692 25 39 3.5

3.00 RT, ARRT 824 139 P73 34 62 3.7
3.01 RT, Other 493 95 528 16 39 2.9
3.10 X-Ray Asst 2 2 3 0.0
3.20 Rad Therapy, ARRT 3 3 0.0
3.21 Rad Therapy, Other 25 25 0.0

4.00 MRL, AAIVRL 2 1 0.0
4.01 M R L., Other 2 2 0.0
4.10 MRT, AAIVIRL 3 3 0.0

5.00 OT, AOTA 3 3 0.0
5.01 OT, Other 2 2 2 50.0
5.11 OTA, Other 2 2 0.0
5.20 PT, APTA/ARPT 12 8 0.0
5.21 PT, Other 54 16 63 8 8 11.3
5.30 PTA 14 2 14 3 0.0
5.40 Speech Path, ASHA 3 2 4 0.0
5.41 Speech Path, Other 17 6 20 2 2 9.1
5.61 IT, Other 2 2 0.0
5.70 Social Wkr, Masters 34 8 38 0.0
5.71 Social Wkr, Other 29 6 31 5 2 13.9
5.80 Social Wkr, Asst 9 9 0.0

6.00 Pharmacists 5 2 5 2 0.0

7.00 RN 2,690 448 2,880 123 213 4.1
7.10 LVN 2,920 264 3,037 107 185 3.4
7.20 Aides/Orderlies 73 9 77 5 0.0
'.30 Surgical Tech Aide 14 9 19 0.0

8.00 Med Asst, AAMA 499 43 516 28 65 5.1
8.01 Med Asst, Other 3,320 1,652 3,513 74 124 2.1
8.21 Den Asst, Other 3 3 0.0
8.40 Den Hygienist 2 2 0.0
8.81 Optom Asst 3 3 0.0
8.82 Optom Tech 16 2 6 0.0
8.83 Optom Lab Tech 2 2 0.0
8.84 Dispen Optician 65 2 65 3 0.0
8.50 Other Pro & Tech 2 2 2 0.0

9.10 Laundry 3 3 0.0
9.20 Housekeeping 3 3 0.0
9.30 Maintenance 2 2 0.0
9.40 Management 5 5 0.0
9.50 Secretarial, Clerical 6,000 1,099 6,444 107 232 1.6
9.60 Other Non-Pro & Tech 4,445 918 4,830 174 141 3.5

TOTALS 24,403 5,185 26,120 875 1,304 3.2

TEXAS: DOCTORS
Optometrists examine the eyes and related structures to

determine the presence of ':?lion problems, eye disease, or
other abnormalities. They prescribe and adapt lenses or
other optical aids and may use visual training aides, when
indicated, to preserve or restore maximum efficiency of
vision. In July, 1970 there were 805 practicing optometrists
in Texas. There were 1,851 allied health personnel em-
ployed by optometrists. Of this number, 1,390 were em-
ployed in optometric professional and technical occupa-
tional categories. Among these professional and technical
occupations, optometric assistants (714) comprised the
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0 F OPTOMETRY
single largest category. Other categories include: dispensing
optician (423), optometric lab technician (162), and
optometric technician (55). Of these four primary opto-
metric allied health occupations only 53 positions, or less
than 4 percent of equivalent full-time positions, were re-

ported as being budgeted and vacant at the time of the

survey. Requirements for 1971 were expressed for 161

full-time optometric assistants, technicians, lab technicians,
and dispensary opticians, in addition to current budgeted
vacancies.



TABLE 14. ALLIED HEALTH MANPOWER EMPLOYED BY

Occupation
Full-time Part-time

Employees Employees

DOCTORS OF OPTOMETRY, 1970

Additional
Funded Anticipated

Full-time Open Vacancies
Equivalent Vacancies for 1971

Percent of
Funded
Positions
Vacant

8.81 Optom Asst 548 166 613 21 77 3.3
8.82 Optom Tech 57 4 58 16 31 21.6
8.83 Optom Lab Tech 138 24 144 6 17 4.0
8.84 Dispen Optician 374 49 394 10 36 2.5
8.50 Other Pro & Tech 53 17 60 4 13 6.3

9.'10 Secretarial, Clerical 352 109 396 6 24 1.5

TOTALS 1,482 369 1,665 62 198 3.6

TEXAS: OSTEOPATHIC PHYSICIANS AND SURGEONS
In July 1970, there were nearly 1,900 persons employed

in allied health occupations by Texas Osteopathic physi-
cians and surgeons. Of this number, approximately 60 per-
cent (1,124) were employed in the allied health profes-
sional and technical occupational categories. The universe
of the osteopathic physicians and surgeons study was 839
Doctors of Osteopathy. The returns from 506 osteopaths
have been used to estimate data for that total.

The largest categories of professional and technical allied
health employees were medical assistants (505), licensed
vocational nurses (272), medical technologists (82), regis-

tered nurses (82), and laboratory assistants and aides (62).
Only 17 budgeted positions for professional and techni-

cal personnel in practitioners offices were vacant in July of
1970. This represented a vacancy rate of less than 2 per-
cent.

Texas Osteopathic physicians and surgeons reported a
need for 79 additional professional and .ical personnel
for 1971 (i.e., 17 funded open positions ous 62 additional
anticipated vacancies for 1971). This number represents an
8 percent increase in full-time equivalent personnel pres-
ently employed.

TABLE 15. ALLIED HEALTH MANPOWER EMPLOYED BY DOCTORS OF OSTEOPATHY, 1970

Occupatioh
Fu II-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

2.00 MT, ASCP 25 5 26 2 2 7.1
2.02 MT, Other 47 5 49 0.0
2.11 Cyto, Other 2 1 0.0
2.21 Histo, Other 2 2 2 0.0
2.50 C LA 10 10 2 0.0
2.51 Lab Asst/Aide 47 15 51 3 0.0

3.00 RT, ARRT 33 8 35 0.0
3.01 RT, Other 32 3 34 2 3 5.6
3.10 X-Ray Asst 3 3 0.0

6.00 Pharmacists 5 2 6 0.0

7.00 RN 70 12 76 3 10 3.8
7.10 LVN 259 13 265 5 25 1.9
7.20 Aides/Orderlies 17 2 17 0.0

8.00 Med Asst, AAMA 37 5 24 5 0.0
8.01 Med Asst, Other 420 43 436 5 12 1 ,1

9.50 Secretarial, Clerical 377 73 407 27 0.0
9.60 Other Non-Pro & Tech 249 66 275 23 10 3.0

TOTALS 1,633 256 1,707 40 99 2.3

TEXAS: DOCTORS OF DENTAL SURGERY
"Although the ratio of dentists to population is ex-

pected to remain about the same in future years, this does
not mean that adequate dental care will be available for all
persons. By 1980, demands for dental care are expected tc
almost double as a result of rising incomes and education
levels, increasing population, and new methods of financing
dental services."1 In as much as Texas' future supply of
dentists will not be adequate, it is necessary that dentist

1. Section 21, Allied Health Manpower, 1950 -80; Health Manpower
Source Book. PhlS Pub. No. 263, Section 21. Public Health Ser-
vices, U.S. Department of Health, Education, and Welfare; Wash-
ington: U.S. Government Printing Office, 1970.
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productivity be substantially increased, primarily through
much greater utilization of denial allied personnel. Despite
the rapid expansion in training facilities for dental auxi-
liaries that has occurred in recent years, the present pros-
pect is for a continuing shortage of trained dental auxi-
liaries.

The Texas dental allied work force of about 9,000 now
employed by the 4,096 Texas dentists comprised three pri-
mary occupations-dental hygienist (762), dental assistant
(5,680), and dental laboratory technician (479). The re-
maining allied health workers include nursing personnel and



clerical employees. Dental hygienists are required to com-
plete at least two years of preparation beyond high school
for an associate degree or the basic certificate. Relatively a
few dental assistants and only a srralt number of dental
laboratory technicians have had Technical training. Ac-
credited programs for training dental iaboratory techni-
cians, which must be at least two years in kingth, have just
begun to be established. Dental assistart training programs,
which must be at least one academic year in length, have
been in existence for a longer time.

Presently, over 19 percent of the full-time equivalent
TABLE 16. ALLIED HEALTH MANPOWER EMPLOYED

budgeted positions for dental hygienists are vacant. There
are vacancies for 9 percent of the full-time equivalent bud-
geted positions for dental laboratoi y technicians and over 2
percent of the positions for dental assistants.

In order to fill required needs for 1971 it has been anti-
cipated by doctors of dentistry that there is need for a 64
percent increase over the present number of full-time equi-
valent dental hygienists, 11 percent increase over present
dental assistants and 22 percent increase over present dental
lab technicians.

BY DOCTORS OF DENTAL SURGERY, 1970

Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

7.00 RN 13 5 15 2 3 11.8
7.10 LVN 3 1 4 2 50.0
7.20 Aides/Orderlies 9 9 0.0
7.30 Surgical Tech Aide 3 3 0.0

8.20 Den Asst, AADA 635 62 670 28 69 4.0
8.21 Den Asst, Other 4,065 918 4,518 97 410 2.1
8.30 Den Lab Tech 274 205 355 35 42 9.0
8.40 Den Hygienist 404 358 544 129 222 19.2
8.50 Other Pro & Tech 4 4 0.0

9.50 Secretarial, Clerical 1,518 403 1,692 1,110 108 39.6

TOTALS 6,928 1,952 7,814 1,403 854 17.3

TEXAS: DOCTORS OF PODIATRY
Podiatry is that profession which deals with the exami-

nation, diagnosis, prevention, treatment and care of condi-
tions and functions of the human foot. The podiatrist per-
forms surgical and other operative procedures on the foot,
prescribes corrective, devices, and prescribes and administers
drugs and physical therapy.

In July 1970, there were 183 podiatrists licensed in
Texas. Probably 95 percent of these registered podiatrists
are active practitioners. There were at the time of the sur-
vey some 285 allied health employeuz working for podia-

trists in Texas. Of this number, approximately three-fourths
(204) were employed as podiatry assistants. Twelve posi-
tions, or 12 percent of equivalent full-time podiatry assist-
ants, were reported as being budgeted and vacant in podia-
trist's offices at the time of the survey. Requirements for
1971 were expressed for 31 full-time podiatry assistants in
addition to budgeted vacancies. In total, an additional need
for 43 podiatry assistants, or about a 23 percent increase
over the present number of occupied full-time equivalent
positions, was reported.

TABLE 17. ALLIED HEALTH MANPOWER EMPLOYED BY DOCTORS OF PODIATRY, 1970

Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

2.00 MT, ASCP 0 2 0.0
2.02 MT, Other 3 3 0.0

2.50 CLA 0 2 0.0
2.51 Lab Asst/Aide 1 2 0.0

3.00 RT, ARRT 1 0.0

7.00 RN 3 3 5 0.0
7.10 LVN 13 1 13 0.0
7.30 Surgical Tech Aide 1 1 0.0

8.90 Pod Asst, ARPA 31 1 32 3 10 8.6
8.91 Pod Asst, Other 141 31 155 9 21 5.5

9.50 Secretarial, Clerical 25 14 31 2 11 6.1
9.60 Other Non-Pro & Tech 8 11 12 2 4 14.3

TOTALS 223 59 252 16 57 6.0
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ALLIED HEALTH EDUCATION

Allied Health Education Programs are quite diverse in
characteristics. Time references range from years of formal
education to a few weeks or days of on-the-job training.
Expertise of instructors ranges from medical specialists to
experienced housekeepers. Facilities range from hospital
laundry rooms to multimedia classrooms with computer
assisted institution adjacent to operating suites. Allied
health education programs are administered from secondary
schools, hospitals, technical institutes, doctors's offices,
community colleges, and universities. Some programs have
been in existence for many years while others are opened
only as newly trained personnel are needed. These great
diversities have been one of the greatest contributing
factors to the allied health manpower shortages. No sten-
wide and little regional planning to alleviate the shortages
has been possible because heretofore few attempts have
been made at defining allied health education programs and
their effect on shortages.

Historically those health workers which are now called
allied health personnel have been trained in hospitals or
doctor's offices. Due in main to increased societal pressures,
educational programs have become more formalized in
recent years and at the same time been accepted as a public
responsibility. As a resultant, more and more allied health
education programs are opening in public educational insti-
tutions. There are many good reasons that allied health
education programs should be located in public education
institutions. Some of the reasons are efficiency of adminis-
tration and operation, education by professional educators,
and effectiveness of many specialists. However, it behooves
all concerned that assurances be made in order that allied
health education not follow the pattern of many other such
programs which have been turned over to public education.
Should educators become insensitive to needs and desires of
the health care delivery system then the trend from private
to public education will reverse.

Terminology of allied health' is almost as complex and
diverse as the system of education. It has been generally
accepted that the professional nurses, technologists, thera-
pists, librarians, administrators and a few others are profes-
sionals anc requ.re minimums of baccalaureate education in
accredited colleges and universities. Technicians assistants,
and some specialists (such as dental hygienists) require
one or two years beyond high school while many others
require high school level or only a small amount of training
beyond. There are many exceptions to the above, one of
which are the Diploma nurses who, with a three year educa-
tional program located within a hospital, represent the vast
majority of professional nurses in Texas. This serves to re-
mind all that theory and concepts are an absolute necessity,
but there is no substitute for real experience. As public
allied health education gains in popularity and sophistica-
tion, more private programs will close simply as a replace-
ment process. The public community college seems to be
emerging as the educational entity most attuned to the

local needs for allied health. Of particular interest is the

school of allied health sciences concept which is presently
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in its infancy stages. Additionally, the pedagogical termi-
nology of "career ladder," "modular approach," and
"lateral mobility" hold bright spots for the future
provided the end products are of the quality to provide
adequate health care for the populace of Texas.

Even though many new allied health educational pro-
grams have been established in recent years and despite a
rather high rate of expansion foreseen for coming years, the
anticipated requirements are far in excess of what is ex-
pected.

In October 1970, thera were 7,079 students enrolled in
registered nursing programs in Texas. Of this number, 3,727
were at the baccalaureate level and 3,352 were at less than
baccalaureate level. The total enrollment of registered
nurses was an 18 percent increase over the number of
students enrolled in the 1969-70 school year. There was a
116 percent increase in Inhalation Therapist program en-
rollment; an 85 percent increase in Medical Assistant pro-
gram enrollment; and a 17 percent increase in Licensed
Vocational Nurse program enrollment.

TABLE 16 STUDENT ENROLLMENT FOR SELECTED
ALLIED HEALTH EDUCATION PROGRAMS

IN TEXAS: 1969-70

1969-70
Student

1970-71
Student Percentage

Programs Enrollment Enrollment Change

Registered Nurse 6,001 7,079 18.1
LVN 3,124 ;,649 16.1
Medical Technologist 260 281 8.1
Radio logic Technologist 561 6421 14.5
Inhalation Therapist 57 136 138.5
Physical Therapist 152 1562 2.6
Occupational Therapist 218 204 -6,4
Dental Hygienist 182 391 115.8
Medical Assistant 51 94 84.4
Certified Lab Assistant 48 43 -10.4
Medical Lab Technician 72 98 36.0
Medical Records Technician 63 74 17.5

TOTALS 10,789 12,847 19.0

In 1970 there were 4,806 graduates of the selected allied
health education programs found in table18 Of this num-
ber, 882 were at the baccalaureate level and 3,924 at less
than baccalaureate level. At the baccalaureate level, the
largest number of graduates was in baccalaureate nursing
(557), followed by medical technology (235), physical
therapy (65)1 and occupational therapy (25).

At less than baccalaureate level, licensed vocational nurs-
ing had the largest number of graduates (2,605). There were
472 graduates of associate degree nursing, 380 for diploma
nursing, 2312 for radiologic technology, and 85 for dental
hygiene.

The reported approved student capacity for the selected
allied health education programs in table 18 was 12,137
seats. However, this figure does not include student capaci-
ties reported as "unlimited" nor does it include those pro-
grams not reporting an approved student capacity. There
were three programs with "unlimited" capacities which had
a combined total of 2,155 students enrolled. In addition,



there were six programs that did not report an approved
student capacity, but which did report a total of 833
students enrolled. This would indicate that the total
student capacity for these selected allied health programs is
at least 15,125. Table19 shows a comparison between the
student capacities mentioned above for the schools terms
1969.70 and 1970 -71.

TABLE 19 APPROVED STUDENT CAPACITY FOR
SELECTED ALLIED HEALTH EDUCATION
PROGRAMS IN TEXAS: 1969-1970

1969-70
Approved
Student
Capacity

1970.71
Approved
Student
Capacity

Percentage
Change

Registered Nurse 6,682 7,845 17.4
LVN 4,075 4,503 10.6
Medical Technologist 414 414 0.0
Fladl °logic Technologist 157 8031
Inhalation Therapist 59 1353 129.0
Physical Therapist 180 1672
Occupational Therapist 425 425 0.0
Dental Hygienist 211 410 49.0
Certified Lab Assistant 57 59 3.5
Medical Lab Technician 113 115 1.9
Medical Assistant 65 56 -13.8
Medical Record Librarian 72 90 25.0
Medical Record Technician 90 103 14.5

TOTALS 13,200 15,125 14.6

1Does not Include total for Incarnate Word College, San
Antonio, RadlologIc Technology program. Instrument not
returned.

2Does not include totals for Texas Southern University,
Houston, Physical Therapy program. Instrument not re-
turned.

3There is no applicable capacity for Inhalation Therapy In
the School of Associated Health Occupations at Galveston
College and the Division of Allied Health Occupations at

Any comparison made between figures in table 18 and
table19 should be considered with the greatest caution. The
fact that there is a greater number of approved seats than
student enrollment encourages the consideration of many
factors which are beyond the scope of this report. Some
points to consider include:

(1) Student attrition over the course of the program
substantially increases the gap between approved
student capacity and student enrollment.

(2) Many schools include pre-allied health occupational
studies in their first year, and thus have large first
year student enrollment which substantially drops
by the second year.

(3) For some programs, "approved student capacity"
does not necessarily mean that the program always
has the required space, equipment, or faculty to
adequately train the approved number of students.

(4) In many schools with programs of more than one
year, capacities have recently been increased. For
this reason, it will take some years for the student
enrollment in second, third, or fourth year classes to
increase.

South Texas Junior College.

TABLE 20. TEXAS ALLIED HEALTH EDUCATION PROGRAMS, 1970.

TYPE OF PROGRAM
NUMBER OF PROGRAMS

Approved
Student
Capacity

CURRENT STUDENT ENROLLMENT

Surveyed Returns
1970

Graduates 1st yr 2nd yr 3rd yr 4th Yr Grad
Student TOTAL

1 RNBacc. RN 10 10 1,8302 557 1,038 1,065 810 640 174 3,727
2 RNDiploma RN 14 14 1,237 380 428 412 374 1,214
3 RNAssoc. RN 20 20 2,0502 472 1,438 700 2,138
4 LVN LVN 162 162 4,3543 2,60512 3,649 0 3,649
5 OPR. ROOM NURSE ORN 2 2 6 4 4 4
6 NURSE ANESTHETIST NA 3 2 4 0 2 2 6 10
7 OPR. ROOM TECH. ORT 16 16 207 132 7 139
8 CERT. LAB ASST. CLA 10 10 59 39 41 2 43
9 MEDICAL LAB TECH. MLT 5 5 115 20 72 26 98

10 MEDICAL TECH. MT 38 38 4034 235 216 65 281
11 HISTOTECHNOLOGIST HT 3 3 13 10 11 11
12 CYTOTECHNOLDGIST CT 6 6 34 15 0 19 19
13 RADIOLOGIC TECH. RT 60 59 803 231 351 278 4 9 642
14 INHALATION THER. IT 8 8 135 62 98 38 136
15 PHARMACIST PHAR 3 2 4205 213 410 307 268 209 48 1,242
16 DENTAL ASST. DA 4 4 156 38 93 28 121
17 DENTAL LAB TECH. OLT 1 1 300 21 47 39 86
18 DENTAL HYGIENIST DH 8 8 410 85 210 181 391
19 PHYSICAL THERAPIST PT 5 4 646 65 38 25 40 50 3 156
20 PHYSICAL THT_R. ASST. PTA 2 15 1 1 1
21 OCCUPATIONAL THER. OT 2 2 425 25 38 40 53 62 11 204
22 OCCUP. THER. ASST. OTA 3 3 35 10 25 5 30
23 SOCIAL WORKER (ma) SW 5 3 607 51 259 259
24 CASE WORKER (bach) CW 18 10 4758 20413 49 195 384 313 4 945
25 MENTAL HEALTH WORK MHW 3 3 76 0 33 16 49
26 DIETITIAN DIET 10 10 1959 74 71 73 124 127 58 453
27 HOSPITAL ADMINISTR. HA 1 1 50 36 61 61
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TYPE OF PROGRAM
NUMBER OF PROGRAMS

Approved
Student
Capacity

1970
CURRENT STUDENT ENROLLMENT

Surveyed Returns Graduates 1st yr 2nd yr 3rd yr 4th yr Grad
Student TOTAL

28 HOSPITAL MANAGE. ASST. HMA 3 3 120 1 26 1 27

29 MEDICAL SECRETARY MS 10 10 163 29 31 13 44

30 MEDICAL REC. LIB. M RL 4 4 90 22 8 13 14 17 5 57

31 MEDICAL ASSISTANT MA 3 3 56 17 50 44 94

32 CENTRAL SERVICE TECH. CST 1 1 0 0 0

33 MEDICAL ART MART 3 2 610 114 1 1 1 4 7

34 COMMUNITY HEALTH AIDE CHA 1 1 23 41 21 21

35 FIRST YEAR PRE 2 1 80 36 36

36 MEDICAL REC. TECH MRT 6 6 103 17 48 26 74

STATE TOTALS 455 439 14,572 5,662 8,496 3,538 2,091 1,644 702 16,469

10f those questionnaires returned 2 RN. Bacc. programs reported "unlimited" capacities (total enrollment 2052) and 1 did not report a
capacity (enrollment 306).

20f those questionnaires returned 3 RN, Assoc. programs did not report capacities (total enrollment 370).

30f those questionnaires returned 2 LVN programs did not report capacities (total enrollment 149).

40f those questionnaires returned 1 Medical Tech. program did not report a capacity (enrollment 6).

50f those questionnaires returned 1 Pharmacy program reported an "unlimited" capacity (enrollment 698).

60f those questionnaires returned 1 Physical Therapy program reported an "unlimited" capacity (enrollment 103).

70f those questionnaires returned 2 Social Worker programs reported "unlimited" capacities (enrollment 201).

80f those questionnaires returned 3 Caseworker programs reported "unlimited" capacities (total enrollment 501) and 3 programs did not
report a capacity (total enrollment 172).

90f those questionnaires returned 7 Dietetics programs reported "unlimited" capacities (total enrollment 344).

100f those questionnaires returned 1 medical art program reported an "unlimited" capacity (enrollment 3).

110f those questionnaires returned 1 ORT program did not report 1970 Graduates.

120f those questionnaires returned 1 LVN program did not report 1970 Graduates.

130f those questionnaires returned 3 Caseworker programs did not report 1970 Graduates.

140f those questionnaires returned 1 medical art program did not report 1970 Graduates.

CONCLUSIONS AND RECOMMENDATIONS

For almost every allied health occupation, survey results
which enumerate the persons performing the professional
and technical function; yield larger estimates of the number
employed than of the number of registered or certified
active workers. For example, in 1970 there were approxi-
mately 1,200 active dietitians who were members of the
American Dietetic Association. (Membership in the Associa-
tion or completion of an ADA-approved-internship provides
the standard of proficiency in this field, in lieu of certifica-
tion or licensing.) However, about 600 additional persons
were estimated to be working as dietitians at the time. A
more strict or more lenient interpretation of who should be
classified as a professional dietitian could change this esti-
mate considerably.

Employment statistics for major allied health occupa-
tions,, therefore, reflect the persons working regardless of
their qualifications. Requirement statistics, represent, for
the most part, a demand for persons trained up to a level of
proficiency compatible with modern standards of medical
care. Also the work force has grown to the point that as a
practical matter, formal training programs can be counted
on to produce a major portion of the numbers required..
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These requirements are now large and show every evi-
dence of continued growth. Before looking at the future,
however, it would be useful to know the extent of the
present shortage of major allied health workers. The data
available conservatively indicates a statewide need of
approximately 20 percent more allied health personnel. The
additional workers required by this estimate are not all that
are needed to meet present objectives in adequate medical
care, but they do represent a number which, if available,
would find employment with little difficulty.

Estimates of future supply of selected major allied
health occupations are shown in Table 21.These estimates
are based upon predictions of the increase in Texas' popula-
tion. The 1970 total of 59,000 selected allied health work-
ers in Table is expected to increase to about 68,000 by
1976. Although it is difficult to anticipate the economic
conditions governing the employment of these workers in
1980, it is probably conservative to predict a supply in that
year of 85,000.

These projections are derived from population trends
and they imply that future requirements will be at least at
the levels mentioned above. Most probably there will con-



tinue to be a substantial manpower deficit. The present
deficit is a product of full-employment of professional and
technically-trained manpower combined with expansion,
technological change, and increasing administrative com-
plexity in the health services industry. Assuming these con-
ditions to continue, employment will lag behind require-
ments.

TABLE 21 PROJECTED SUPPLY OF SELECTED

ALLIED HEALTH OCCUPATIONS
1970

Employment
(Full-time
Equivalent)

Projected
1976

Employment

Projected
1980

Employment

Registered Nurse 21,256 28,521 31,114
Licensed Vocational Nurse 23,633 30,134 32,874
Medical Technologist 5,914 7,797 8,497
Radiologic Technologist 3,284 4,141 4,518
Medical Record Librarian 447 599 654
Medical Records Technician 508 651 711
Occupational Therapist 235 380 413
Occupational Therapy

Assistant 192 266 290
Physical Therapist 582 888 968
Physical Therapy Assistant 461 611 667
Inhalation Therapist 1,229 1,648 1,799
Dental Hygienist 581 1,074 1,172
Dietitian, ADA 626 831 906

These projections of current employment trends ate
subject to a number of uncertainties. Notably, if adequate
numbers of allied health manpower at the baccalaureate
level are not prepared, it can be expected that additional
subbaccalaureate personnel will be pressed into service.
Furthermore, it is not implied that- such numbers of ade-
quately trained manpower will be available in 1976 or
1980. The projections include, as do the data on current
employment on which they are based, all persons working
in the specified occupations, whether or not they have
training considered to be appropriate.

Although the number of graduates is increasing, the
current output of new workers is small in porportion to the
work force. Relevant educational data for selected allied
health occupational categories are given in Table22.Where
the number of expected graduates for 1971 is given, the

TABLE22. EXPECTED GRADUATES VS. ANTICIPATED
REQUIREMENTS FOR 1971

SELECTED ALLIED HEALTH OCCUPATIONS
Expected

Occupational 1971
Category Graduates

Anticipated 1
Requirements

1971

Registered Nurse 1,714 4,164
Licensed Vocational Nurse 3,649 3,225
Medical Technologist 235 935
Radiologic Technologist 279 2 408
Medical Records Librarian 19 87
Medical Recurcis Technician 34 73
Occupational Therapist 65 104
Occupational Therapy Assistant 44 46
Physical Therapist 53 3 210
Physical Therapy Assistant 1 84
Inhalation Therapist 58 241
Dental Hygienist 181 377
Dietitian, ADA 127 4 115
1 The figures Include "Funded Open Positions" plus "Additional
Anticipated Vacancies for 1971."

2 Does not include expected graduates of Incarnate Word
San Antonio Radiologic Technology Program.

3Does not include expected graduates of Texas Southern University
Physical Therapy Program.

4The figure includes expected graduates of ten college baccalaureate
Dietetics Programs.

College,
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figure cannot be taken automatically to represent an input
of new health workers, There are as yet no studies which
show the origin and work history of the various types of
allied health manpower,, nor are there data which indicate
the career choice by recent graduates of the types of educa-
tional programs listed. The figures in Table 22 are presented
simply as a basis for discussiona first approximation for
program planning inquiry.

Only a fraction of the educational effort for the above
selected occupations has been identified. Table22accounts
for approximately 10,000 annual graduates for these 13
selected allied health occupational categories, although the
size of the current work force requires many times this
number of annual additions merely to replace future losses
due to marriage, mobility, and retirement from the occupa-
tional category. Many individuals in this group continue to
be trained in apprentice programs and on-the-job. For many
of these occupations, professional life expectancy (that is,
the total years worked in the occupation by an individual)
in short, and institutional turnover is very high. Education
capabilities, therefore, will continue to be strained.

RECOMMENDATIONS

Studies of health manpower made over the years have
shown repeatedly that, despite the increasing supply, de-
mands for allied health personnel continue to out strip the
resources for producing them. Supply and demand, accord-
ing to present evidence, will not soon be in balance. The
task ahead is not only to increase the supply of well- quali-
fied allied health workers, but also of equal urgency to
make the best use of the resources which are available.

Allied Health Manpower in Texas, 1970 points out
opportunities for study, experimentation, and action in
these directions. The main purpose is (1) to increase the
allied health manpower supply; (2) to improve education
and training; (3) to use allied health manpower more effec-
tively; (4) to provide sound basis for more effective and
better coordinated planning, and formulating policies.

Underlying all the jiscussion is the expectation that con-
tinuing study and experimentation will help all manpower
programs to, respond to the needs of the society, even
though these needs may change rapidly.

Increasing the Health Manpower Supply. The greatest
impact on allied health personnel shortages are graduates
from training facilities. In order that these facilities main-
tain present levels of enrollment and fill future enrollment
needs, it is recommended that existing health personnel re-
cruitment programs be encouraged to continue their
efforts, that research into ethnic recruitment into the
health care field be facilitated, and that allied health train-
ing facilities should be encouraged to utilize recruitment
resources on both the short and long range operational
levels.

Young people should be made aware of the opportuni-
ties in the field of health early in their school experience, as
well as when they complete high school and junior or senior
college. The opportunities to recruit the over thirty em-
ployees, are also substantial, as shown by the increasing
number of women returning to the labor market.



Improving Education and Training. Allied health educa-
tional resources are presently fragmented. Efforts should be
made to study curriculums in recognized job categories, as
well as "new" allied health careers. The design of curricu-
lums that would be consistent throughout all training pro-
grams should b0 undertaken in order that graduates have a
common level of knowledge. Efforts should be made to
investigate the core approach to facilitate lateral and verti-
cal mobility. Finally, efforts should be made to open new
and expand existing educational programs.

Health Manpower Utilization. Nothing is more impor-
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tant than using the existing supply of allied health man-
power most effectively. The first step is to examine care-
fully how our limited supply of allied health personnel
functions at present. The problem must be viewed as a
statewide one and the aoproach must be systematic, based
on sound knowledge of the operations, with the needs of
the patient identified and kept paramount. Planning for the
use of allied health personnel must be quickly responsive to
changing knowledge, social changes, and the increasing ex-
pectation of health service consumers.



PART II
REGION ALLIED HEALTH MANPOWER AND EDUCATION
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Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Addition ;I
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

5.00 OT, AOTA 3 3 3 2 50.0 0.93
5.01 OT, Other 4 2 5 1.55
5.11 OTA, Other 9 9 2 0.0 2.79
5.20 Pt, APTA/ARPT 6 4 7 3 4 30.0 2.17
5.21 PT, Other 2 4 3 4 2 57.1 0.93
5.30 PTA 11 7 12 2 0.0 3.72
5.41 Speech Path, Other 3 3 0.0 0.93
5.50 Recreation Therapy 3 3 3 2 50.0 0.93
5.60 IT, ARIT 2 3 100.0 0.00
5.61 IT, Other 29 29 2 0.0 8.98
5.70 Social Wkr, Masters 8 8 2 2 20.0 2.48
5.71 Social Wkr, Other 11 2 11 0.0 3.41
5.80 Social Wkr, Asst 2 2 0.0 0.62

6.00 Pharmacists 18 12 22 2 0.0 6.81
6.10 Pharmacy Asst 8 4 9 0.0 2.79

7.00 RN 639 142 700 44 68 5.9 216.71
7.10 LVN 739 201 830 59 41 6.6 256.97
7.20 Aides/Orderlies 1,122 205 1,225 49 76 3.8 379.26
7.30 Surgical Tech Aide 55 4 56 3 2 5.1 17.34

8.00 Medical Typist 45 8 49 4 0.0 15.17
8.00 Med Asst, AAMA 16 2 17 3 3 15.0 5.26
8.01 Med A,.st, Other 43 14 49 2 15.17
8.10 Ward Clerk 126 7 130 12 0.0 40.25
8.20 Den Asst, AA DA 37 6 40 3 5 3,9 12.38
8.21 Den Asst, Ot ,er 98 29 114 16 0.0 35.29
8.30 Den Lab Tech 10 11 16 3 2 15.8 4.95
8.40 Den Hygienist 7 22 14 5 3 27.8 4.02
8.81 Optom Asst 19 3 19 0.0 5.88
8.82 Optom Tech 2 2 3 0.0 0.93
8.83 Optom Lab Tech 10 10 2 0.0 3.10
8.84 Dispen Optician 25 25 2 3 7.4 7.74
8.90 Pod Asst, ARPA 11 11 0.0 3.41
8.50 Other Pro & Tech 18 1 18 2 20.0 5.57

9.00 Foud Service. 381 93 410 7 25 1.7 126.93
9.10 Laundry' 44 9 48 3 0.0 14.86
9.20 Housekeeping 299 41 320 6 18 1.8 99.07
9.30 Maintenance 137 20 145 7 24 4.6 44.89
9.40 Management 117 4 118 6 4 4.8 36.53
9.45 Mgr, Long-term Fac 29 7 30 0.0 9.29
9.50 Secretarial, Clerical 462 89 502 8 23 1.6 155.42
9.60 Other Non-Pro & Tech 365 59 393 1 23 0.3 121.67

ALLIED HEALTH EDUCATION

TABLE 24 ALLIED HEALTH EDUCATION PROGRAMS, PANHANDLE REGION

Type of Program
Number of Programs
Surveyed Returns

Approved
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Assoc. RN 1 1 125 23 68 45 113
RN Diploma RN 1 1 200 59 170 88 45 303
LVN LVN 11 11 1166 80 128 128
Opr. Room Tech. ORT 1 1 15 -2 18 18
Medical Tech. MT 1 1 6 4 2 2 4
Radlologic Tech. RT 1 1 35 9 16 12 28
Inhalation Ther. IT 1 1 15 21 15 15
Dental Asst DA 1 1 18 10 18 '18

Medical Lab Tech MLT 1 1 40 10 24 14 38
Dental Hygienist DH 1 1 44 10 21 10 31
Mental Health Work MHW 1 1 16 0 11 11
Medical Assistant MA 1 1 0 0 0 0
Medical Record Tech. MRT 1 1 30 7 13 8 21

1Capacity not reported for Plains Memorial Hospital L.V.N. program (enrollment 8).

2Graduates for 1970 not reported for Amarillo College Operating Room Technician Program:
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SOUTH PLAINS STATE PLANNING REGION
POPULATION: 321,249
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TABLE 25 ALLIED HEALTH MANPOWER, SOUTH PLAINS

Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

1.00 Dietitian, ADA 10 25 13 3 3 18.8 4.05
1.01 Dietitian, Other 6 10 8 2 3 20.0 2.49
1.10 Food Ser Mgr 28 3 30 2 0.0 9.35

2.00 MT, ASCP 62 3 64 2 16 3.0 19.94
2.01 MT, AMT 66 4 69 2 8 2.8 21.49
2.02 MT, Other 26 5 29 6 0.0 9.03
2.10 Cyto, ASCP 2
2.20 Histo, ASCP 2
2.21 Histo, Other 6 6 0.0 1.87
2.30 EKG 7 4 8 5 0.0 2.49
2.40 EEG 2 3 3 2 0.0 0.93
2.50 CLA 9 9 3 0.0 2.80
2.51 Lab Asst/Aide 38 14 44 5 0.0 1331

3.00 RT, A RRT 63 9 67 4 9 5.6 20.81
3.01 RT, Other 22 3 23 2 7 8.0 7.17
3.10 XRay Asst 9 9 12 7 7 36.8 3.74
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Occupation
Full-time

Employees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

3.20 Rad Therapy, ARRT 2 2 2 0.0 0.62
3.21 Rad Therapy, Other 2 2 2 0.0 0.62
3.30 Rad Therapy Asst 2

4.00 MRL, AAMRL 3 8 4 2 3 33.3 1.25
4.01 MRL, Other 13 3 15 3 0.0 4.67
4.10 MRT, AAMRL 5 5 3 0.0 1.56
4.11 MI:-IT, Other 13 1., 6 0.0 4.05
4.20 Med Lib, MLA 2 2 2 0.0 0.62
4.21 Med Lib, Other 5 5 2 0.0 1.56
4.30 MRL, Nursing Home 3 2 3 2 2 40.0 0.93

5.00 OT, AOTA 2 2 3 0.0 0.62
5.01 OT, Other 2 2 3 3 0.0 0.93
5.11 OTA, Other 3
5.20 PT, APTA/ARPT 8 8 10 4 7 28.6 3.12
5.21 PT, Other 6 6 3 33.3 1.87
5.30 PTA 8 6 9 6 0.0 2.80
5.40 Speech Path, ASHA 5 3 6 0.0 1.87
5.41 Speech Path, Other 3 3 3 0.0 0.93
5.50 Recreation Therapy 2 5 4 2 3 33.3 1.25
5.60 IT, ARIT 21 21 3 9 12.5 6.54
5.61 IT, Other 8 5 10 5 0.0 3.12
5.70 Social Wkr, Masters 3 4 4 2 3 33.3 1.25
5.71 Social Wkr, Other 5 4 6 3 0.0 1.87
5.80 Social Wkr, Asst 7

6.00 Pharmacists 19 12 22 5 0.0 6.85
6.10 Pharmacy Asst 7 3 8 4 0.0 2.49

7.00 RN 525 61 550 57 169 9.4 171.34
7.10 LVN 911 86 948 40 175 4.0 ',.95.33
7.20 Aides/Orderlies 1,034 86 1,077 13 213 1.2 35.51
7.30 Surgical Tech Aide 36 10 39 18 0.0 12.15
7.40 Home Health Aide 2 1 0.0 0.31

8.00 Medical Typist 32 3 33 2 19 5.7 10.28
8.00 Med Asst, AAMA 42 42 2 0.0 13.08
8.01 Med Asst, Other 17 2 17 0.0 5.30
8.10 Ward Clerk 69 4 71 2 26 2.7 22.12
8.20 Den Asst, AADA 17 17 5 0.0 5.30
8.21 Den Asst, Other 110 26 123 14 0.0 38.32
8.30 Den Lab Tech 6 5 7 2 0.0 2.18
8.40 Den Hygienist 7 5 9 . 3 5 20.0 2.80
8.81 Optom Asst 21 5 23 3 3 11.5 7.17
8.82 Optom Tech 7 2 9 3 3 20.0 2.80
8.83 Optom Lab Tech 24 10 28 2 5 6.7 8.72
8.90 Pod Asst, ARPA 2 2 0.0 0.62
8.91 Pod Asst, Other 5 3 6 1 0.0 1.87
8.50 Other Pro & Tech 20 2 21 2 6 8.7 6.54

9.00 Food Service 312 94 350 7 95 1.96 109.04
9.10 Laundry 30 17 36 0.0 11.22
9.20 Housekeeping 229 18 238 78 0.0 74.14
9.30 Maintenance 102 12 106 4 23 3.6 33.02
9.40 Management 61 6 54 8 0.0 16.32
9.45 Mgr, Long-term Fac 22 6 24 97 0.0 7.48
9.50 Secretarial, Clerical 577 84 613 2 11 0.3 190.97
9.60 Other Non Pro & Tech 266 24 284 4 145 1.4 88.47

ALLIED HEALTH EDUCATION

TABLE 26 ALLIED HEALTH EDUCATION PROGRAMS, SOUTH PLAINS REGION

Type of Program

RN Diploma
LVN
Opr. Room Tech.
Medical Tech
Radlologic Tech.
Case Worker (bach)
Dietitian

RN
I_VN
ORT
MT
RT
CW
DIET

Number of Programs
Surveyed Returns

1 1

5 5
1 1

1 1

2 2

1 1

1 1

Approved
Student
Capacity

100
172
20
10
14

200
.1

1970
Graduates

26
137

11

6
7
....2

14

1st yr

120
14

7

15

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students

38 28

1

7

5
40 20 15
21 33 19 22

Total

66
120

15
7

12
75

110

1Graduates for 1970 not reported for Texas Tech University Dietetic program.

2Capacity for Texas Tech caseworkers program reported as "unlimited" (enrollment 110).

31



NORTH TEXAS STATE PLANNING REGION
POPULATION: 207,138
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TABLE 27 ALLIED HEALTH MANPOWER, NORTH TEXAS REGION

Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

1.00 Dietitian, ADA 21 14 24
1.01 Dietitian, Other 7 8 8
1.10 Food Ser Mgr 37 4 32

2.00 MT, ASCP 43 2 44
2.01 MT, AMT 57 11 63
2.02 MT, Other 8 13 14
2.11 Cyto, Other 2 1

2.20 Histo, ASCP 3 2 4
2.21 Histo, Other 3 2 4
2.30 EKG 8 2 9
2.50 CLA 2 2
2.51 Lab Asst/Aide 40 13 47

3.00 RT, ARRT 46 2 48
3.01 RT, Other 35 2 36
3.10 X-Ray Asst 7 7

4.00 MRL;AAMRL 5 3 5
4.01 MRL, Other 3 2 4
4.10 MRT, AAMRL 2 3
4.11 MRT, Other 10 10
4.21 Med Lib, Other 6 6

5.00 OT, AOTA 3 3
5.01 OT, Other 0
5.10 OTA, AOTA 2 2

32
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Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

5.20 PT, APTA/ARPT 3 3 4 2 33.3 1.93
5.21 PT, Other 3 2 4 0.0 1.93
5.30 PTA 3 4 4 0.0 1.93
5.50 Recreation Therapy 2 2 3 2 3 40.0 1.45
5.60 IT, ARIT 2 1 0.0 0.48
5.61 IT, Other 10 11 16 0.0 7.73
5.70 Social Wkr, Masters 8 8 3 4 27.3 3.86
5.71 Social Wkr, Other 25 3 27 10 3 27.0 13.04
5.80 Social Wkr, Asst 5 5 0.0 2.41

6.00 Pharmacists 7 13 8 3 2 27.3 3.86
6.10 Pharmacy Asst 7 8 10 0.0 4.83

7.00 RN 282 51 305 36 17 10.6 147.34
7.10 LVN 560 68 588 34 39 5.5 284.06
7.20 Aides/Orderlies 1,646 168 1,730 66 35 3.7 835.75
7.30 Surgital Tech Aide 27 4 29 3 9.4 14.01

8.00 Medical Typist 52 52 4 2 7.1 25.12
8.00 Med Asst, AAMA 4 4 0.0 1.93
8.01 Med Asst, Other 50 10 53 2 0.0 25.60
8.10 Ward Clerk 46 11 52 3 5.5 25.12
8.20 Den Asst, AADA 9 4 12 2 14.3 5.80
8.21 Den Asst, Other 82 12 87 3 8 3.3 42.03
8.30 Den Lab Tech 9 3 10 2 4 16.7 4.83
8.40 Den Hygienist 10 2 12 3 4 20.0 5.80
8.81 Optom Asst 15 2 15 2 0.0 7.25
8.82 Optom Tech 2 2 4 0.0 0.97
8.83 Optom Lab Tech 3 3 0.0 1.45
8.84 Dlspen Optician 23 2 23 0.0 11.11
8.91 Pod Asst, Other 2 2 0.0 0.97
8.50 Other Pro & Tech 27 3 29 3 3 9.4, 14.00

9.00 Food Service 473 122 521 18 3.3 251.69
9.10 Laundry 127 8 131 5 3.7 63.29
9.20 Housekeeping 268 20 277 16 5.5 133.82
9.30 Maintenance 192 13 197 2 3 1.0 95.17
9.40 Management 104 7 107 2 0.0 51.69
9.45 Mgr, Long-term Fac 27 27 0.0 13.04
9.50 Secretarial, Clerical 349 32 361 20 4 5.2 174.40
9.60 Other Non-Pro & Tech 350 68 384 6 2 1.5 186.51

ALLIED HEALTH EDUCATION

TABLE 28 ALLIED HEALTH EDUCATION PROGRAMS, NORTH TEXAS REGION

Type of Program

Approved Current Student Enronment
Number of Programs Student 1970 Grad
Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN - Assoc. RN 1 1 160 0 74 34 108
LVN LVN 7 7 174 66 134 134
Nurse Anesthetist NA 1 1 4 0 2 2 2 6
Medical Tech. MT 1 1 8 2 1 1

Radlologlc Tech. RT 2 2 16 5 8 7 15
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NORTH CENTRAL TEXAS STATE PLANNING
POPULATION: 2,605,308

Dallas and Fort Worth provide urban leadership in the
19-county (15,362 square miles) North Central Texas Plan-
ning Region. Although the highly industrialized com-
munities strongly influence occupations in many counties
in their immediate areas, the region also supports major
agricultural and ranching interests, offers the activities of
14 lakes as recreation and boasts numerous and varied edu-
cational and cultural institutions.
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Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population
5.30 PTA 109 6 110 8 9 7.3 4.22
5.40 Speech Path, ASHA 15 11 17 2 3 10.5 0.65
5.41 Speech Path, Other 6 3 8 0.0 0.31
5.50 Recreation Therapy 36 8 40 3 7.0 1.34
5.60 IT, ARIT 34 34 5 23 12.8 1.31
5.61 IT, Other 411 30 427 15 20 3.4 16.39
5.70 Social Wkr, Masters 90 41 100 47 10 32.0 3.84
5.71 Social Wkr, Other 103 62 109 5 6 4.4 4.18
5.80 Social Wkr, Asst 12 2 14 3 0.0 0.54
6.00 Pharmacists 175 71 185 12 0.0 7.10
6.10 Pharmacy Asst 134 66 167 3 18 1.8 6.41
7.00 RN 4,630 1,452 5,247 527 490 9.1 201.42
7.10 LVN 4,785 843 5,204 382 329 6.8 199.77
7.20 Aides/Orderlies 9,603 982 10,093" 378 2.6 387.45
7.30 Surgical Tech Aide 494 42 510 32 25 5.9 19.58
7.40 Home Health Aide 27 5 29 6 0.0 1.11
8.00 Medical Typist 371 49 390 14 27 3.5 14.97
8.00 Med Asst, AAMA 210 27 216 7 17 3.1 8.29
8.01 Med Asst, Other 1,159 131 1,223 16 39 1.3 46.95
8.10 Ward Clerk 832 84 874 42 67 4.6 33.55
8.20 Den Asst, AADA 218 15 224 17 23 7.1 8.60
8.21 Den Asst, Other 1,145 281 1,278 31 108 2.4 49.06
8.30 Den Lab Tech 96 62 120 13 13 9.1 4.61
8.40 Den Hygienist 160 112 205 37 50 15.3 7.87
8.81 Optom Asst 129 29 142 8 18 5.3 5.45
8.82 Optom Tech 40 2 40 4 5 9.1 1.54
8.83 Optom Lab Tech 24 2 28 2 0.0 1.07
8.84 Dispen Optician 99 5 101 4 4 3.8 3.88
8.90 Pod Asst, ARPA 19 19 2 4 9.5 0.73
8.91 Pod Asst, Other 38 7 42 4 10 8.7 1.61
8.50 Other Pro & Tech 622 33 637 472 14 42.6 24.45
9.00 Food Service 2,897 549 3,111 49 122 1.6 119.42
9.10 Laundry 791 41 807 17 39 2.1 30.98
9.20 Housekeeping 2,352 267 2,484 71 135 2.8 95.36
9.30 Maintenance 1,277 96 1,315 45 73 3.3 50.48
9.40 Management 764 27 775 8 14 1.0 29.75
9.45 Mgr, Long-term Fac 157 10 159 2 0.0 6.10
9.50 Secretarial, Clerical 5,297 737 5,627 627 156 11.1 216.01
9.60 Other NonPro & Tech 3,305 790 3,688 340 159 8.4 141.57

ALLIED HEALTH EDUCATION
TABLE 30 ALLIED HEALTH EDUCATION PROGRAMS, NORTH CENTRAL TEXAS REGION

Approved Current Student Enrollment
Number of Programs Student 1970 Grad

Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN - Bacc. RN 4 4
1460 309 528 576 441 317 132 1994

RN - Diploma RN 3 3 118 69 49 67 116
RN - Assoc. RN 3 3 500 128 259 152 411

LVN LVN 27 27 812 443 642 642
Opr. Room Nurse ORN 1 1 6 4 4 4
Nurse Anesthetist NA 2 1 0 0 0 0

Opr. Room Tech. 0 RT 5 5 53 22 46 46
Cert. Lab Asst. CLA 1 1 6 6 6 6

Medical Lab Tech. M LT 2 2 50 0 34 13 47
Medical Tech. MT 7 7 112 82 60 23 83
Histotechnologist HT 2 2 6 3 4 4
Cytotechnologist CT 2 2 14 10 4 4
Radiologic Tech. RT 10 10 224 38 76 56 4 9 145
Inhalation Ther. IT 1 1 45 23 33 11 44
Dental Asst DA 1 1 20 7 18 7 25
Dental Hygienist DH 2 2 108 41 54 65 119
Physical Therapist . PT 3 3 24224 28 38 25 40 15 118
Occupational Ther. OT 1 1 400 20 38 40 45 53 11 187
Social Worker (ma) SW 1 1

3 25 94 94
Case Worker (bath) CW 3 1

4 52 16 40 75 66 197
Dietitian DIET 3 3 155 12 11 8 12 12 1 44
Medical Secretary MS 5 5 69 25 20 10 30
Medical Rec. Lib. M R L 1 1 20 0 3 2 5

Medical Assistant MA 1 1 20 2 9 6 15
Central Service Tech. CST 1 1 0 0 0 0
Medical Art MART 3 2 66 16 1 1 1 4 7

Medical Rec. Tech. MRT 1 1 20 2 3 5 8

1Capacity not reported by RN program at Baylor School of Nursing (enrollment 306). Capacity reported as "unlimited" by RN program at
Texas Women's University (enrollment 1396).

2Capacity reported as "unlimited" by Physical Therapy program at Texas Women's University (enrollment 103).
3Capacity reported as "unlimited" by Social Worker program at U.T. Arlington (enrollment 94).
4Capacity reported as "unlimited" by Caseworker program at Texas Women's University (enrollment 197).

5Capacities reported as "unlimited" by Dietetics programs at Texas Women's University (enrollment 31) and North Texas State University
(enrollment 11).

6Graduates not reported and capacity reported as unlimited by medical art program at Texas Women's University (enrollment 3).
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TABLE 31 ALLIED HEALTH MANPOWER. NORTH EAST TEXAS

Occupation
Full-time

Employees
Part-time

Employees

1.00 Dietitian, ADA 13 20
1.01 Dietitian, Other 15 2
1.10 Food Ser Mgr 26 4

2.00 MT, ASCP 47 7

2.01 MT, AMT 28
2.02 MT, Other 11 8
2.10 Cyto, ASCP 2
2.11 Cyto, Other 2
2.20 Histo, ASCP 2
2.21 Histo, Other 4
2.30 EKG 3
2.40 EEG 2
2.50 CLA 5 2
2.51 Lab Asst/Aide 37 11

3.00 RT, AR RT 32 3
3.01 RT, Other 33 12
3.10 X-Ray Asst 8 6
b.20 Had Therapy, AR RT 2
3.30 Had Therapy Asst 2

4.00 MAL, AAMRL 4 4
4.01 MRL, Other 9

Full-time
Equivalent

16
15
27

49
28
15

2
2
2
4
3
1

6
42

34
38
10

2
1

Funded
Open

Vacancies

4

Additional
Anticipated
Vacancies
for 1971

4
2

8
3

16

2

2
2 10

5 2

13
22

3
2

Percent of
Funded
Positions
Vacant

0 . 0
0 . 0

0 . 0

7.5
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
4.5

0 . 0
0 . 0

0 . 0

0 . 0
0 . 0

2 28.6
9 0.0
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Rate per
100,000

Population

8.08
7.58

13.64

24.75
14.14
7.58
1.01
1.01
1.01
2.02
1.52

.51
3.03

21.21

17.17
19.19

5.05
1.01
0.51

2.53
4.55



Occupation
Full-time
Employees

Parttime
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
funded

Positions
Vacant

Rate per
100,000

Population

4.10 MRT, AAMR L 4 2 5 2 0.0 2.53
4.11 MRT, Other 17 2 18 4 0.0 9.10
4.20 Med Lib, MLA 2 2 0.0 1.01
4.21 Med Lib, Other 2 2 3 0.0 1.52
4.30 MR L, Nursing Home 2 2 2 0.0 1.01

5.20 PT, APTA/ARPT 3 4 5 2 2 28.6 2.53
5.21 PT, Other 2 2 3 0.0 1.52
5.30 PTA 4 4 3 0.0 2.02
5.40 Speech Path, ASHA 2
5.60 IT, ARIT 2 2 3 2 60.0 1.01
5.61 IT, Other 19 4 21 10 0.0 10.61
5.70 Social Wkr, Masters 14 4 15 3 3 16.7 7.58
5.71 Social Wkr, Other 4 1 2 0.0 0.51
5.80 Social Wkr, Asst 2 2 3 2 0.0 1.52

6.00 Pharmacists 6 7 8 2 2 20.0 4.04
6.10 Pharmacy Asst 24 3 26 0.0 13.13

7.00 RN 324 63 350 40 80 10.3 176.77
7.10 LVN 554 60 583 35 89 5.7 294.44
7.20 Aides/Orderlies 745 72 781 24 60 3.0 394.44
7.30 Surgical Tech Aide 24 2 25 2 7 7.4 12.63

8.00 Medical Typist 19 2 20 2 7 9.1 10.10
8.00 Med Asst, AAMA 19 4 21 2 0.0 10.61
8.01 Med Asst, Other 112 10 117 2 0.0 59.09
8.10 Ward Clerk 60 15 69 26 0.0 34.85
8.20 Den Asst, AADA 2 2 0.0 1.01
8.21 Den Asst, Other 67 17 76 2 4 2.6 38.38
8.30 Den Lab Tech 3 3 5 2 28.6 2.53
8.40 Den Hygienist 3 8 4 4 3 50.0 2.02
8.81 Optom Asst 12 7 14 2 0.0
8.83 Optom Lab Tech 2 2 2 0.0 1.01
8.84 Dispen Optician 9 2 11 3 0.0 7.07
8.91 Pod Asst, Other 1 1 0.0 0.50
8.50 Other Pro Si Tech 8 2 9 0.0 4.54

9.00 Food Service 193 45 211 29 0.0 106.57
9.10 Laundry 43 7 46 2 19 4.2 23.23
9.20 Housekeeping 217 21 227 46 0.0 114.C5
9.30 Maintenance 70 14 76 3 19 3.8 38.38
9.40 Management 50 2 51 3 0.0 25.76
9.45 Mgr, Long-term Fac 27 2 28 2 6.7 14.14
9.50 Secretarial, Clerical 279 27 290 2 20 0.7 146.46
9.60 Other Non-Pro Si Tech 213 29 228 117 0.0 115.15

ALLIED HEALTH EDUCATION
TABLE 32 ALLIED HEALTH EDUCATION PROGRAMS, NORTH EAST TEXAS REGION

Approved Current Student Enrollment
Number of Programs Student 1970 Grad

Type of Program Surveyed Retc-ns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN Assoc. RN 2 2 _1 52 101 47 148
LVN LVN 5 5 103 43 103 103
Cert. Lab Asst. CLA 1 1 4 0 2 2 4

Medical Tech. MT 1 1 15 2 5 1 6

Radiologic Tech. RT 2 2 16 6 7 9 16

1Capacities for Paris Junior College (enrollment 66) and Texarkana College (enrollment 82) R.N. Programs were not reported.
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TABLE 33 ALLIED HEALTH MANPOWER, EAST TEXAS R

Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

1.00 Dietitian, ADA 16 30 20
1.01 Dietitian, Other 54 24 60
1.10 Food Ser Mgr 57 6 59

2.00 MT, ASCP 55 18 62
2.01 MT, AMT 76 11 78
2.02 MT, Other 28 7 31
2.10 Cyto, ASCP 2 2
2.20 Histo, ASCP 3 3
2.21 Hist°, Other 15 2 16
2.30 EKG 8 2 7
2.40 EEG 4 4
2.51 Lab Asst/Aide 62 26 73

3.00 RT, ARRT 55 13 61
3.01 RT, Other 37 4 39
3.10 X-Ray Asst 21 7 23
3.20 Rad Therapy, ARRT 4 4

4.00 MRL, AAMRL 7 5 8
4.01 MR L, Other 17 3 18
4.10 M RT, AAMR L 4 4
4.11 MRT, Other 7 4 9
4.21 Med Lib, Other 13 5 15
4.30 MRL, Nursing Home 7 9 8

38

Funded
Open

Vacancies

4
3

Additional
Anticipated
Vacancies
for 1971

3
4
2

7 12
3 3

2 8

5 3
1

2
2

3

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

0.0 4.73
6.3 14.18
4.8 13.95

10.1 14.66
3.7 18.44
0.0 7.33
0.0 0.47
0.0 0.71
0.0 3.78
0.0 1.65
0.0 0.95
2.7 17.26

7.6 14.42
2.5 9.22
0.0 5.44
0.0 0.95

20.0 1.89
0.0 4.26
0.0 0.95
0.0 2.13
0.0 3.55
0.0 1.89



Occupation
Full -time

Employees
Part-time

Employees
Full -time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

5.00 OT, AOTA 3 3 0.0 0.7 15.01 OT, Other 4 2 0.0 0.475.10 OTA, AOTA 2 2 2 2 50.0 0.475.11 OTA, Other 4 4 0.0 0.955.20 PT, APTA/ARPT 8 5 9 3 5 25.0 2.135.21 PT, Other 3 3 0.0 0.715.30 PTA 13 2 13 2 5 13.3 3.07
5.40 Speech Path, ASHA 3 3 4 0.0 0.95
5.41 Speech Path, Other 3
5.50 Recreation Therapy 3 8 6 2 2 25.0 1.425.60 IT, ARIT 2 2 2 5 50.0 0.47
5.61 IT, Other 36 2 37 2 6 5.1 8.75
5.70 Social Wkr, Masters 16 4 17 4 19.1 4.02
5.71 Social Wkr, Other 19 8 20 4 2 16.7 4.73
5,8( Social Wkr, Asst 10 10 0.0 2.36

6.00 Pharmacists 24 22 30 4 3 11.8 9.78
6.10 Pharmacy Asst 15 9 19 3 3 13.6 4.49

7.00 RN 530 117 580 117 76 16.8 137.127.10 LVN 1,214 187 1,293 64 107 4.7 305.61
7.20 Aides/Orderlies 2,154 261 2,322 29 61 1.2 548.94
7.30 Surgical Tech Aide 44 6 46 3 11 6.1 10.87

8.00 Medical Typist 54 11 59 5 8 7,8 13.95
8.00 Med Asst, AAMA 34 3 35 2 .' 2 5,4 8.27
8.01 Med Asst, Other 122 11 130 3 5 2.3 30.73
8.10 Ward Clerk 72 10 77 15 18 16.3 18.20
8.20 Den Asst, AADA 25 2 26 2 3 6.3 7.09
8.21 Den Asst, Other 152 28 164 8 17 4.7 38.77
8.30 Den Lab Tech a 370 196 2 2 1.0 46.34
8.40 Den Hygienist 11 12 14 11 12 44.0 3.31
8.81 Optom Asst 24 5 26 5 0.0 6.15
8.82 Optom Tech 2 2 0.0 0.47
8.83 Optom Lab Tech 5 2 5 0.0 1.18
8.84 Oispen Optician 16 16 0.0 3.78
8.90 Pod Asst, ARPA 2 2 0.0 0.47
8.91 Pod Asst, Other 8 4 10 0.0 2.36
8.50 Other Pro & Tech 19 1 19 0.0 4.49

9.00 Food Service 597 93 635 6 19 0.9 150.129.10 Laundry 132 12 136 3 9 2.2 32.159.20 Housekeeping 447 47 477 4 29 0.8 112.77
9,30 Maintenance 175 32 187 3 12 1.6 44.21
9.40 Management 153 8 156 2 0.0 36.889.45 Mgr, Long-term Fac 51 2 52 3 0.0 12.29
9.50 Secretarial, Clerical 735 109 787 9 30 1.1 186,05
9.60 Other Non-Pro & Tech 305 93 347 25 19 6.7 82.03

ALLIED HEALTH EDUCATION
TABLE 34 ALLIED HEALTH EDUCATION PROGRAMS, EAST TEXAS REGION

Type of Program

RN - Diploma
RN - Assoc.
LVN
Opr. Room Tech.
Medical Tech.
Radiologic Tech.
Dental Hygienist

RN
FIN
LVN
OAT
MT
FIT
OH

Number of Programs
Surveyed Returns

1 1

1 1

10 10
1 1

1 1

2 2
1 1

Approved
Student
Capacity

120
60

213
0
2

16
80

1970
Graduates

27
0

117.
0
0
6
0

1st yr

58
36

158
0
0
5

38

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students

33 27
24
29

0
0
8

28

Total

118
60

187
0
0

13
66

39
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TABLE 35 ALLIED HEALTH MANPOWER,

Occupation
Full-time

Employees

WEST CENTRAL TEX

Pan-time
Employees

Full-time
Equivalent

1.00 Dietitian, ADA 21 36 26
1.01 Dietitian, Other 20 3 20
1.10 Food Ser Mgr 60 2 60

2.00 MT, ASCP 48 16 56
2.01 MT, AMT 46 15 56
2.02 MT, Other 18 8 23
2.10 Cyto, ASCP 2 3 3
2.21 Hist°, Other 3 3
2.30 EKG 7 7 11
2.50 CLA 2 2 3
2.51 Lab Asst/Aide 38 4 40

3.00 RT, ARRT 46 10 50
3.01 RT, Other 37 7 39
3.10 X-Ray Asst 14 5 16
3.20 Rad Therapy, ARRT 2 2

4.00 MRL, AAMRL 2 6 4
4.01 MRL, Other 12 4 13
4.10 MRT, AAMRL 6 1 7
4.11 MRT, Other 22 4 24
4.21 Med Lib, Other 4 4
4.30 MRL, Nursing Home 2 0

5.00 OT, AOTA 2 2
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3
2

2
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339

Percent of
Funded

Positions
Vacant

66.7 74.6

Rate per
100.000

Population

10.3 10.00
0.0 7.69
0.0 23.08

0.0 21.54
3 6.7 21.54

14.8 8.84
0.0 1.15
0.0 1.15
0.0 4.23

3 50.0 1.15
2 4.8 15.38

5 3.8 19.23
2 4.9 15.00

0.0 6.15
0.0 .77

3 0.0 1.54
9 0.0 5.00

0.0 2.69
0.0 9.23
0.0 1.54

2

0.0 0.77



Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

5.01 OT, Other 2 2 0.0 0.77
5.10 OTA, AOTA 2 100.0 0.00
5.11 OTA, Other 3 3 2 0.0 1.15
5.20 PT, APTA/ARPT 10 2 13 2 3 13.3 5.00
5.21 PT, Other 4 2 4 0.0 1.54
5.30 PTA 15 3 16 2 2 11.1 6.15
5.40 Speech Path, ASHA 3 3 0.0 1.15
5.50 Recreation Therapy 3 3 0.0 1.15
5.60 IT, ARIT 3 3 2 3 40.0 1.15
5.61 IT, Other 32 4 35 7 0.0 13.46
5.70 Social Wkr, Masters 8 8 9 2 0.0 3.46
5.71 Social Wkr, Other 13 9 14 2 12.5 5.38

6.00 Pharmacists 9 19 14 2 12.5 5.38
6.10 Pharmacy Asst 5 7 9 0.0 3.46

7.00 RN 371 68 399 31 32 7.2 153.46
7.10 LVN 921 111 978 26 53 2.6 376.15
7.20 Aides/Orderlies 1,873 256 2,000 48, 51 2.3 769.23
7.30 Surgical Tech Aide 21 2 22 0.0 8.46

8.00 Medical Typist 18 4 19 0.0 7.31
8.00 Med Asst, AAMA 11 11 2 2 0.0 4.23
8.01 Med Asst, Dther 72 7 75 2 0.0 28.85
8.10 Ward Clerk 46 3 47 5 12 9.6 18.08
8.20 Den Asst, AADA 14 5 18 0.0 6.92
8.21 Den Asst, Other 89 31 101 3 8 2.9 34.85
8.30 Den Lab Tech 9 3 9 4 30.8 3.46
8.40 Den Hygienist 3 4 5 3 2 37.5 1.92
8.81 Optom Asst 15 10 19 2 3 9.5 7.31
8.83 Optom Lab Tech 2 2 0.0 0.77
8.84 Dispen Optician 3 2 4 0.0 1.54
8.50 Other Pro & Tech 17 17 6 26.1 6.54

9.00 Food Service 531 123 580 5 23 0.9 223.08
9.10 Laundry 98 21 115 2 0.0 44.23
9.20 Housekeeping 313 55 339 3 18 0.9 130.39
9.30 Maintenance 149 19 157 3 5 1.9 60.39
9.40 Management 78 13 83 2 2.4 31.92
9.45 Mgr, Long-term Fac 48 4 49 2 2 3.9 18.85
9.50 Secretarial, Clerical 465 67 497 20 11 3.9 191.15
9.60 Other Non-Pro & Tech 253 74 290 2 0.0 111.54

ALLIED HEALTH EDUCATION

TABLE 36 ALLIED HEALTH EDUCATION PROGRAMS, WEST CENTRAL TEXAS

Type of Program
Number of Programs
Surveyed Returns

Approved
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Diploma RN 1. 1 80 17 52 25 27 104
LVN LVN 8 8 105 91 88 88
Opr. Room Tech. ORT -1 1 6 5 3 3

Medical Tech. MT 1 1 12 3 3 3 6
Cytotechnologist CT 1 1 2 0 0 0
Radio logic Tech. RT 1 1 6 5 2 3 5

Case Worker (bach) CW 1 1 -1 6 14 12 12 16 2 56
Medical Record Tech. MRT 1 1 8 8- 8 8

1 Capacity not reported for Abilene Christian College caseworker program (enrollment 56).
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UPPER RIO GRANDE TEXAS STATE PLANNING
POPULATION: 366,462 REGION
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TABLE 37 ALLIED HEALTH MANPDWER, UPPER RID GRANDE REGIDN

Full-time Part-time
Occupation Employees Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 12 7 13 2
1.01 Dietitian, Other 6 6
1.10 Food Ser Mgr 10 10

2.00 MT, ASCP 64 8 68 27 10
2.01 MT, AMT 62 20 70 10 4
2.02 MT, Other 86 18 95 6 3
2.10 Cyto, ASCP 7 7

2.11 Cyto, Other 6 6
2.20 H lsto, ASCP 5 5
2.21 Histo, Other 10 10
2.30 EKG 16 16
2.40 EEG 9 9
2.50 CLA 22 5 24 6 3
2.51 Lab Asst/Aide 62 26 73 1 4

3.00 RT, ARRT 72 9 76 3 5

3.01 RT, Other 53 4 54 4
3.10 X-Ray Asst 23 3 24
3.20 Rad Therapy, ARRT 3 3
3.21 Rad Therapy, Other 6 6

42

Percent of
F;inded
Positions
Vacant

Rate per
100,000

Population

13.3 3.55
0.0 1.64
0.0 2.73

28.4 18.58
12.5 19.13
5.9 25.96
0.0 1.91
0.0 1.64
0.0 1.37
0.0 2.73
0.0 4.37
0.0 2.46

20.0 6.56
1.4 19S

3.8 20.77
0.0 14.75
0.0 6.56
0.0 0.82
0.0 1.64



Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

4.00 MRL, AAMRL 6 3 6 0.0 1,64
4.01 MRL, Other 8 8 0.0 2.19
4.10 MRT, AAMRL 3 3 0.0 0.82
4.11 MRT, Other 33 5 36 3 2 7,7 9.84
4.20 Med Lib, MLA 4 4 0.0 1.09
4.30 MRL, Nursing Home 3 2 3 0.0 0.82

5.00 OT, AOTA 8 8 2 2 20.0 2.19
5.01 OT, Other 2 1 0.28
5.11 OTA, Other 9 2 10 0.0 2.73
5.20 PT, APTA/ARPT 11 3 11 2 0.0 3.01
5.21 PT, Other 4 4 0.0 1.09
5.30 PTA 21 3 22 0.0 6.01
5.40 SpJech Path, ASHA , 2 2 2 50.0 0.55
5.50 Recr.ation Therapy 4 2 z 5 2 0,0 1.37
5.60 IT, ARI I 6 6 0.0 1.64
5.61 IT, Other 48 5 52 2 2 3.7 14.21
5.70 Social Wkr, Masters 12 12 3 20.0 3.28
5.71 Social Wkr, Other 23 3 23 0.0 6.28
5.80 Social Wkr, Asst 16 16 0.0 4.37

6.00 Pharmacists 38 15 43 2 3 4.4 11.75
6.10 Pharmacy Asst 38 38 0.0 10.38

7.00 RN 714 137 771 13 43 1.7 210.66
7,10 LVN 330 59 357 10 24 2.7 97.54
7.20 Aides/Orderlies 1,045 111 1,100 2 89 0.2 300.55
7.30 Surgical Tech Aide 71 6 73 2 2 2.7 19.95
7.40 Home Health Aide 1 2 1 0.0 0.27

8.00 Medical Typist 60 5 62 2 0.0 16.94
8.00 Med Asst, AAMA 42 42 7 0.0 11.48
8.01 Med Asst, Other 155 14 164 2 4 1.2 44.81
8.10 Ward Clerk 106 7 110 4 11 3.5 30.05
8,20 Den Asst, AADA 36 36 3 3 7.7 9.84
8.21 Den Asst, Other 150 12 156 3 12 1.9 42.62
8.30 Den Lab Tech 26 2 26 4 13.3 7.10
8.40 Den Hygienist 12 11 16 3 12 15.8 4.37
8.81 Optom Asst 21 3 23 4 0.0 6.28
8,82 Optom Tech 10 2 10 0.0 2.73
8.83 Optom Lab Tech 19 19 3 0.0 5.19
8.84 Dispen Optician 24 3 25 3 0.0 6.83
8.90 Pod Asst, ARPA 1 0.0 0.00
8.91 Pod Asst, Other 7 3 8 2 0.0 2.19
8.50 Other Pro & Tech 62 3 64 15 7 19.0 17.49

900 Food Service 435 71 463 3 29 0.6 126.50
9.10 Laundry 103 7 106 7 0.0 28.96
9,20 Housekeeping 358 8 362 5 17 1.4 98.91
9.30 Maintenance 145 4 146 7 4 4.6 39.89
9.40 Management 103 103 2 4 1.9 28.14
9.45 Mgr, Long-term Fac 10 10 2 0.0 2.73
9.50 Secretarial, Clerical 653 58 677 15 37 2.2 184.97
9.60 Other Non-Pro & Tech 572 67 601 3 9 0.5 164.21

ALLIED HEAL1H EDUCATION

TABLE 38 ALLIED HEALTH EDUCATION PROGRAMS, UPPER RIO GRANDE REGION

Type of Program

Approved Current Student Enrollment
Number of Programs Student 1970 Grad
Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN Diploma
LVN
Medical Tech.
Radio logic Tech.
Inhalation Ther.
Case Worker (bach)

RN
LVN
MT
RT
IT
CWT

2

2

3
1

1

1

2

2

3
1

1

225
132

6

24
5

100

41
78

2

8
0

_1

91
88

15
5

19

50

7

19

52

26 29

2

2

193
88

2

22
5

95

1Number of graduates not reported for Caseworker program at The University of Texas at El Paso.
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PERMIAN BASIN TEXAS STATE PLANNING
POPULATION: 298,467 REGION
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TABLE 39 ALLIED HEALTH MANPOWER, PE

1.00
1.01
1.10

2.00
2.01
2.02
2.10
2.20
2.21
2.30
2.40
2.50
2.51

3.00
3.01
3.10
3 20
3.30

Occupation

Dietitian, ADA
Dietitian, Other
Food Ser Mgr

MT, ASCP
MT, AMT
MT, Other
Cyto, ASCP
Histo, ASCP
Histo, Other
EKG
EEG
CLA
Lab Asst/Aide

RT, ARRT
RT, Other
XRay Asst
Rad Therapy, A RRT
Rad Therapy Asst

Full -time
Employees

8
21
30

57
64
17

2
3
2
3
3
3

46

39
33
13
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Part-time
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5
3
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7
2

2
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5
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5

2
2
3
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5
5
3
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ed
EIS

Percent of
Funded
Positions
Vacant

30.8
0.0
6.1

15.4
0.0
0.0
0.0
0.0
0.0

33.3
0.0
0.0
4.0

10.9
0.0
0.0

Rate per
100,000

Population

3.02
7.38

10.40

22.15
22.48
6.04
0.67
1.00
0.67
1.34
1.00
1.01

16.11

13.76
11.41
4.36



Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

4.00 MRL, AAMRL 2 2 2 100.0 0.0
4.01 MRL, Other 13 13 2 2 13.3 4.36
4.10 MRT, AAMRL 6 6 0.0 2.01
4.11 MRT, Other 24 3 2:. 4 0.0 8.39
4.20 Med Lib, MLA 2 2 0.0 0.67
4.21 Med Lib, Other 4 4 0.0 1.34
4.30 MR L, Nursing Home 2 0

5.00 OT, AOTA 2 2 0.0 0.67
5.20 PT, APTA/ARPT 7 3 8 2 3 20.0 2.69
5.30 PTA 15 2 15 3 0.0 5.03
5.50 Recreation Therapy 2 2 0.0 0.67
5.60 IT, ART 3
5.61 IT, Other 24 3 26 4 0.0 8.72
5.70 Social Wkr, Masters 5 4 7 2 0.0 2.35
5.71 Social Wkr, Other 3 3 0.0 1.00
5.80 Social Wkr, Asst 7 7 2 0.0 2.35

6.00 Pharmacists 7 6 9 2 2 18.2 3.02
6.10 Pharmacy Asst 10 3 13 2 0.0 4.36

7.00 RN 461 90 499 68 50 12.0 167.45
7.10 LVN 723 84 767 33 42 4.1 257.38
7.20 Aides/Orderlies 817 101 867 18 49 2.0 290.94
7.30 Surgical Tech Aide 44 2 45 4 2 8.2 15.10

8.00 Medical Typist 30 30 3 3 9.1 10.07
8.00 Med Asst, AAMA 18 4 21 2 8.7 7.05
8.01 Med Asst, Other 59 10 62 0.0 20.81
8.10 Ward Clef 52 8 55 2 3 3.5 18.46
8.20 Den Asc,., AADA 18 18 0.0 6.04
8.21 Den Asst, Other 98 17 107 6 0.0 35.91
8.30 Den Lab Tech 8 8 2 20.0 2.68
8.40 Den Hygienist 7 3 9 6 6 40.0 3.02
8.81 Optom Asst 17 13 20 2 2 9,1 6.71
8.82 Optom Tech 6 6 2 25.0 2.01
8.83 Optom Lab Tech 6 8 7 2 0.0 2.35
8.84 Dispen Optician 9 11 11 2 2 15.4 3.69
8.91 Pod Asst, Other 4 4 0.0 1.34
8.50 Other Pro & Tech 18 18 5 21.7 6.04

9.00 Food Service 313 35 325 16 0.0 109.40
9.10 Laundry 75 5 77 0.0 25.84
9.20 Housekeeping 260 15 268 6 17 2.2 89.93
9.30 Maintenance 118 10 121 2 2 1.6 40.60
9.40 Management 65 2 65 3 3 4.4 21.81
9.45 Mgr, Long-term Fac 11 3 13 0.0 4.36
9.50 Secretarial, Clerical 399 50 422 3 11 0.7 141.61
9.60 Other Non-Pro & Tech 323 45 347 3 3 0.9 116.44

ALLIED HEALTH EDUCATION

TABLE 40 ALLIEE' HEAL7H EDUCATION PROGRAMS, PERMIAN BASIN REGION
Approved Current Student Enrollment

Number of Programs Student 1970 Grad
Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN - Assoc. RN 1 1 50 18 42 31 73
LVN LVN 7 7 185 118 138 13 138
Medical Lab Tech. MLT 1 1 20 10 10 10 20
Medical Tech. MT 1 1 10 3 8 8
Radiologic Tech. RT 2 2 24 9 12 12 24
Inhalation Thar. IT 1 1 20 10 10 10 20
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CONCHO VALLEY STATE PLANNING REGION
POPULATION: 118,666
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TABLE 41 ALLIED HEALTH MANPOWER, CONCHO VALLEY

Occupation
Full-time

Employees
Part-time Full-time
Employees Equivalent

Funded
Open

Vacancies

1.00 Dietitian, ADA 5 19 8

1.01 Dietitian, Other 17 6 18
1.10 Food Ser Mgr 30 30

2.00 MT, ASCP 43 7 45 3

2.01 MT, AMT 15 7 20
2.02 MT, Other 14 14
2.10 Cyto, ASCP 2 2
2.21 Histo, Other 2 2

2.30 EKG 5 5

2.40 EEG 2 2

2.50 CLA 9 2 10 4
2.51 Lab Asst/Aide 21 3 23

3.00 RT, AR RT 23 23
3.01 RT, Other 7 4 9
3.10 X-Ray Asst 7 7

3.21 Rad Therapy, Other 2 2

4.00 MRL, AAMRL 3 3 3

4.01 M L, Other 4 4
4.10 MAT, AAMR L 7 2 8

4.11 MRT, Other 11 2 12

46

Additional
Anticipated
Vacancies
for 1971

2

3

8

2
2
2

2

2

Percent of
Funded

Positions
Vacant

0.0
0.0
0.0

6.3
0.0
0:0
0.0
0.0
0.0
0.0

28.6
0.0

0.0
0.0
0.0
0.0

0.0
0.0
0.0
0.0

Rate per
100,000

Population

6.72
15.12
25.21

37.81
16.80
11.76

1.68
1.68

1.68
8.40

19.32

19.32
7.56
5.88
1.68

2.52
3.36
6.72

10.08



Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

4.21 Med Lib, Other 2 2 0.0 1.68
4.30 MRL, Nursing Home 7 7 3 0.0 5.88

5.00 OT, AOTA 3 3 2 3 40.0 2.52
5.01 OT, Other 2
5.20 PT, APTA/ARPT 9 2 9 0.0 7.56
5.21 PT, Other 6 6 0.0 5.04
5.30 PTA 5 3 8 0.0 6.72
5.40 Speech Fath, ASHA 2 2 0.0 1.68
5.50 Recreation Therapy 4 4 0.0 3.36
5.61 IT, Other 15 3 17 3 0.0 14.28
5.70 Social Wkr, Masters 2 2 4 2 66.7 1.68
5.71 Social Wkr, Other 6 6 6 0.0 5.04

3.00 Pharmacists 10 4 11 0.0 9.24
6.10 Pharmacy Asst 8 6 11 0.0 9.24

7.00 RN 263 48 283 44 54 13.5 237.81
7.10 LVN 412 61 441 23 33 5.0 370.59
7.20 Aides/Orderlies 662 99 697 3 36 0.4 585.71
7.30 Surgical Tech Aide 17 2 17 2 10.5 14.28

8.00 Medical Typist 17 17 2 0.0 14.28
8.00 Med Asst, AAMA 8 2 10 2 0.0 8.40
8.01 Med Asst, Other 20 20 0.0 16.80
8.10 Ward Clerk 9 5 11 8 0.0 9.24
8.20 Den Asst, AADA 11 3 12 3 0.0 10.08
8.21 Den Asst, Other 51 13 59 3 0.0 49.58
8.30 Den Lab Tech 4 2 0.0 1.68
8.40 Den Hygienist 3 3 5 3 37.5 4.20
8.81 Optom Asst 8 2 9 ? 0.0 7.56
8.82 Optom Tech 2
8.83 Optom Lab Tech 3 2 3 2 0.0 2.52
8.84 Dispen Optician 2 2 0.0 1.68
8.91 Pod Asst, Other 2 2 0.0 1.68
8.50 Other Pro & Tech 14 5 16 2 0.0 13.44

9.00 Food Service 238 55 259 2 0.0 217.64
9.10 Laundry 57 5 59 2 0.0 49.58
9.20 Housekeeping 178 12 184 4 0.0 154.62
9.30 Maintenance 123 13 128 3 0.0 107.56
9.40 Management 67 2 68 0.0 57.14
9.45 Mgr, Long-term Fac 11 2 13 0.0 10.92
9.50 Secretarial, Clerical 212 33 230 2 7 0.9 193.27
9.60 Other Non-Pro & Tech 86 16 95 2 5 2.1 79.83

ALLIED HEALTH EDUCATION

TABLE 42 'ALLIED HEALTH EDUCATION PROGRAMS, CONCHO VALLEY REGION

Type of Program

Approved Current Student Enrollment
Number of Programs Student 1970 Grad
Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN - Assoc. RN 1 1 150 31 105 39 144
LVN LVN 8 8 80 54 76 76
Cert. Lab Asst. CLA 1 1 0 0 0 0
Medical Tech. MT 1 1 8 5 4 4
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CENTRAL TEXAS STATE PLANNING REGION
POPULATION: 416,349

13.0SOUE
cotton a grain, and luxuri

12-coun (11,029 square
ing Region. T Waco-Temple

rAvml?..c.131. int. e in B
rial and diva n cente re-

ies serve ents from thr
xic t Hood in Bell Cou

c, and a significant econ is
cORYELL

Rolling blacklands, rich
ant grazing land describe
miles) Central T as

area is

Coun
n

th

an indu
nitergical

LS
faci

tates and
t U.S. Armore

asset to
Central

employees w
cent of the

ion.

ghoulNice
ty is

lanning Regio

ng lf/NOrr. ea t emp oye

has 11,593 allies ealt
mployers sver 35 per-

in McLennan

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

.2.
cb .21)

.$

49

BELL

HILL
County. The re'
41 e doc

ealth wo er

Needs w- e expressed for
sonnel, in ad tion to those c
The most imm

LEN NAN
in nursing se
needs 1 ore r
tio nurses; and
ttendants. There is

vices egAloRes by 19 1
er the present nu

's 33 hosp nursi
ajor emplo

homes, and
s of allied

09 f4Pgeti,*)
ently employe°, fo

di rue gs89,1
.-BAYYV1, Cent

istered nurses;
56 more nurs

o reed

h per-

71.
re

Region

censed voca-
es, orderlies, and

more therapeutic ser-

ied health mane
I Texas PI

A

O

0

5

is an increase of 20 percent
therapeutic services workers.

0

33 58 3 3 3 9 128 5 32 3 722

29 45 3 2 3 6 1 294 5 96 4 22 3 531

87.8 77.6 100.0 66.7 100.0 66.7 100.0 70.5 55.6 75.0 80.0 68.8 100.0 73.6

TABLE 43 ALLIED HEALTH MANPOWER, CENTRAL TEXAS

Additional
Funded Anticipated

Full-time Part-time Full-time Open Vacancies
Occupation Employees Employees Equivalent Vacancies for 1971

1.00 Dietitian, ADA 32 46 39 3
1.01 Dietitian, Other 16 4 17
1.10 Food Ser Mgr 71 13 76 3

2.00 MT, ASCP 66 7 69 13 10
2.01 MT, AMT 76 6 78 3
2.02 MT, Other 100 16 107 6 9
2.10 Cvto, ASCP 2 2 2 2
2.11 Cyto, Other 3 3
2.20 Histo, ASCP 2 2 2
2.21 Histo, Other 3 2 4
2.30 EKG 42 5 44 2
2.40 EEG 8 8
2.50 CLA 164 4 165 4 5
2.51 Lab Asst/Aide 121 9 125 1

3.00 RT, ARRT 57 15 46 4 3
3.01 RT, Other 54 14 56 3
3.10 X-Ray Asst 29 29
3.20 Rad Therapy, AR RT 3 3
3.21 Rad Therapy, Other 2 2

4.00 MRL, AAMRL 3 6 10
4.01 MRL, Other 15 3 16
4.10 MRT, AAMRL 6 b 2
4.11 . ART, Other 10 3 11 3
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Rate per
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39.66
30.05

11.06
13.46
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0.72
0.48

2.40
3.85
1.44
2.64



Occupation
Full-time

Employees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

4.21 Med Lib, Other 3 3 0.0 0.72
4.30 MRL, Nursing Home 3 3 4 2 33.3 0.96

5.00 OT, AOTA 12 3 12 2 2 14.3 2.88
5.01 OT, Other 2 2 2 50.0 0.48
5.10 OTA, AOTA 2 2 2 2 50.0 0.48
5.11 OTA, Other 24 24 2 0.0 5.77
5.20 PT, APTA/ARPT 15 7 17 6 2 26.1 4.09
5.21 PT, Other 19 3 20 2 2 9.1 4.81
5.30 PTA 12 2 12 2 14.3 2.88
5.40 Speech Path, ASHA 10 3 2 40.0 0.72
5.41 Speech Path, Other 3 2 2 2 50.0 0.48
5.50 Recreation Therapy 17 5 20 3 2 13.0 4.81
5.60 IT, ARIT 4 2 5 2 28.6 1.20
5.61 IT, Other 34 34 2 5.6 8.17
5.70 Social Wkr, Masters 39 6 40 4 0.0 9.62
5.71 Social Wkr, Other 22 5 23 0.0 5.52
5.80 Social Wkr, ASST 5 5 0.0 1.20

6.00 Pharmacists 26 13 30 2 6.3 7.21
6.10 Pharmacy Asst 13 13 2 13.3 3.13

7.00 RN 858 136 914 58 93 6.0 219.71
7.10 LVN 868 156 946 109 56 10.3 227.40
7.20 Aides/Orderlies 2,876 299 3,026 24 132 0.8 727.40
7.30 Surgical Tech Aide 47 3 48 2 3 4.0 11.54
7.40 Home Health Aide 2 2 0.0 0.48

8.00 Medical Typist 146 5 149 3 10 2.0 35.82
8.00 Med Asst, AAMA 8 8 0.0 1.92
8.01 Med Asst, Other 76 5 77 2 3 2.5 18.51
8.10 Ward Clerk 97 4 99 2 5 2.0 23.80
8.20 Den Asst, AADA 28 4 31 2 3 6.1 7.45
8.21 Den Asst, Other 122 23 130 2 4 1.5 31.25
8.30 DenLab Tech 15 6 18 0.0 4.33
8.40 Den Hygienist 7 14 12 3 8 20.0 2.89
8.81 Optom Asst 28 5 31 3 0.0 7.45
8.82 Optom Tech 3 3 3 5 50.0 0.72
8.83 Optom Lab Tech 3 3 2 0.0 0.72
8.84 Dispen Optician 12 12 3 0.0 2.89
8.90 Pod Asst, ARPA 4 2 5 0.0 1.20
8.91 Pod Asst, Other 2- 2 4 2 33.3 0.96
8.50 Other Pro & Tech 68 9 72 3 2 4.0 17.31

9.00 Food Service 880 128 930 23 40 2.4 223.56
9.10 Laundry 221 26 232 3 5 1.3 55.77
9.20 Housekeeping 484 42 506 25 25 4.7 121.63
9.30 Maintenance 338 25 349 5 11 1.4 83.89
9.40 Management 159 7 162 3 7 1.8 38.94
9.45 Mgr, Long-term Fac 46 4 47 4 0.0 11.30
9.50 Secretarial, Clerical 838 77 874 28 20 3.1 210.10
9.60 Other Non-Pro & Tech 969 54 998 8 20 0.8 239.90

ALLIED HEALTH EDUCATION

TABLE 44 ALLIED HEALTH EDUCATION PROGRAMS, CENTRAL TEXAS REGION

Type of Program
Number of Programs
Surveyed Returns

Approved.
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Bacc. RN 1 1 120 0 31 45 23 99

RN - Diploma RN 1 1 15 18 15 15

RN - Assoc. RN 2 2 160 36 108 50 158

LVN LVN 10 10 90 70 74 74

Opr. Room Tech: ORT 1 1 8 3 6 6

Cert. Lab Asst. CLA 1 1 8 7 7 7

Medical Lab Tech. MLT 1 1 10 0 4 4

Medical Tech. MT 1 1 8 4 5 5

Radiologic Tech. RT 2 2 12 2 7 7

Dental Asst DA 1 1 40 10 23 23

Dental Lab Tech. DLT 1 1 300 21 47 39 86

Physical Ther. Asst
Case Worker (bach)

PTA
CW

1

3

1

2
0

175
0

50
0

15 53 63
0

131

Medical Secretary MS 2 2 65 0 9 3 12

Med. Rec. Tech. MRT 1 1 0 0

1Capacity for caseworkers program at Baylor University reported as "unlimited" (enrollment 79). Caseworker program at Paul Quinn College
not returned.
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CAPITAL STATE PLANNING REGION
POPULATION: 435,521
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TABLE 45. ALLIED HEALTH MANPOWER, CAPITOL REGION

Occupation
Full-time
Employees

Part-time
Employees Equivalent

Funded
Open

Vacancies

1.00 Dietitian, ADA 29 39 36 2
1.01 Dietitian, Other 14 6 16
1.10 Food Ser Mgr 62 10 66 2

2.00 MT, ASCP 124 30 137 9
2.01 MT, AMT 59 11 62 1

2.02 MT, Other 20 11 26
2.10 Cyto, ASCP 2 2
2.21 Moto, Other 4 4 2
2.30 EKG 3 2 3
2.50 CLA 5 3
2.51 Lab Asst/Alda 78 12 84

3.00 RT, ARRT 81 8 89 4
3.01 RT, Other 20 4 22 3
3.10 Ray Asst 13 9 17
3.20 Rad Therapy, A RRT 2 2
3.21 Rad Therapy, Other 2 2
3.30 Rad Therapy Asst 2 2

4.00 MRL, AAMRL 4 7 5
4.01 MRL, Other 9 2 10
4.10 MRT, AAMRL 5 5
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for 1971
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Rate per
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Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

4.11 MRT, Other 37 3 39 4 9.3 8.94
4,20 Med Lib, MLA 8 4 10 0.0 2.29
4,30 MRL, Nursing Home 5 4 7 0.0 1.61

5,00 OT. AOTA 0 4 100.0 0.00
5.01 OT, Other 3 2 4 0.0 '0.91
5.10 OTA, AOTA 2 2 3 0.0 0.69
5.11 OTA, Other 4 4 0.0 0.91
5.20 PT, APTA/ARPT 6 8 9 5 2 35.7 2.06
5.21 PT, Other 8 8 0.0 1.83
5,30 PTA 21 6 24 2 0.0 5.50
5.40 Speech Path, ASHA 2 2 3 0.0 0.69
5.41 Speech Path, ()the: 7 3 9 0.0 2.06
5.50 Recreation Therapy 7 5 10 2 16.7 2.29
5.60 IT, ARIT :..' 3 3 2 50.0 0.69
5.61 IT, Other 21 4 23 0.0 5.28
5.70 Social Wkr, Masters 8 9 11 2 15.4 2.52
5.71 Social Wkr, Other 59 4 61 3 4.7 13.99
5.80 Social Wkr, Asst 3 3 5 0.0 1.15

6.00 Pharmacists 32 16 37 0.0 8.49
6.10 Pharmacy Asst 3 16 11 0.0 2.52

7.00 RN 965 212 1,056 139 61 11.6 242.20
7.10 LVN 686 102 739 55 43 6.9 169.49
7.20 Aides /Orderlies 3,274 267 3,422 114 50 3.2 784.86
7.30 Surgical Tech Aide 52 6 54 0.0 12.39
7.40 Home Health Aide 4 1 5 0.0 1.15

8.00 Medical Typist 28 10 33 5 6 13.2 7.57
8.00 Med Asst, AAMA 14 3 16 0.0 3.67
8.01 Med Asst, Other 116 25 128 10 5 7.3 29.36
8.10 Ward Clerk 135 28 150 5 24 3.3 34.40
8.20 Den Asst, AADA 22 6 24 2 2 7.7 5.50
8.21 Den Asst, Other 209 31 223 11 26 4.7 51.15
8.30 Den Lab Tech 8 4 10 3 2 23.1 2.29
8.40 Den Hygienist 16 19 24 11 15 31.4 5.50
8.81 Optom Asst 19 10 24 3 0.0 5.50
8.82 Optom Tech 0 2 0.0 0.00
8.83 Optom Lab Tech 7 7 0.0 1.61
8.84 Dispen Optician 20 20 0.0 4.59
8.90 Pod Asst, ARPA 2 2 0.0 0.46
8.91 Pod Asst, Other 11 2 12 0.0 2.75
8.50 Other Pro & Tech 88 27 103 0.0 23.62

9.00 Food Service 741 94 778 26 2 3.2 178.44
9.10 Laundry 193 17 200 6 2.9 45.87
9.20 Housekeeping 436 40 456 16 5 3.4 104.59
9.30 Maintenance 404 24 413 5 11 1.2 94.71
9.40 Management 124 6 126 6 2 4.6 28.90
9.45 Mgr, Long-term Fac 49 9 51 2 5 3.8 11,70
9,50 Secretarial, Clerical 1,554 140 1,619 88 36 5.2 371.33
9.60 Other Non-Pro & Tech 567 84 607 16 8 2.6 139.22

ALLIED HEALTH EDUCATION

TABLE 46 ALLIED HEALTH EDUCATION PROGRAMS, CAPITOL REGION

Type of Program
Number of Programs
Surveyed Returns

Approved
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Bacc. RN 1 1
,, 1 94 167 109 155 183 42 656

RN - Diploma RN 1 1 120 33 57 32 13 102
LVN LVN 8 8 158 72 78 78
Medical Tech. MT 2 2 19 13 9 5 14
RadiologIc Tech. RT 4 4 36 9 9 12 21
Pharmacist PHAR 1 1

.1 124 235 171 172 95 25 698
Social Worker (ma) SW. 1 1

1 26 107 107
Case Worker (bach) CW 2 1

.1 55 34 135 46 215
Dietitian DIET 1 1

.1 25 8 13 35 28 20 104

1Capacity reported as "unlimited" for the following programs at The University of Texas at Austin: Social Worker (enrollment 107),
Caseworker (enrollment 225), Dietetics (enrollment 104), Pharmacy (enrollment 698), RN (enrollment 656). The Caseworker program
questionnaire from St. Edwards University was not returned.
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BRAZOS VALLEY STATE PLANNING REGION
POPULATION: 124,751
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TABLE 47. ALLIED HEALTH MANPOWER, BRAZOS VALLEY REGION

Occupation
Full-time

Employees
Part-time

Employees

Funded
Full-time Open
Equivalent Vacancies

1.00 Dietitian, ADA 4 14 5
1.01 Dietitian, Other 5 5
1.10 Food Ser Mgr 10 4 14

2.00 MT, ASCP 16 1 16
2.01 MT, AMT 17 6 20
2.02 MT, Other 3 3 6
2.51 Lab Asst /Aide 9 3 10

3.00 RT, ARRT 12 3 13
3.01 RT, Other 11 4 13
3.10 X-Ray Asst 3 2 5
3.20 Rad Therapy ARRT 0

3.21 Rad Therapy, Other 0

4.00 MRL, AAMRL 2 2
4.01 MRL, Othar 2 2
4.11 MRT, Other 3 3
4.20 Med Lib, MLA 2 2
4.21 Med Lib, Other 3 3
4.30 MRL, Nursing Home 2 2 3
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Occupation
Full-time
Employees

Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

5.20 PT, APTA/ARPT 2 2 3 0.0 2.40
5.60 IT, ARIT 2 2 2 0.0 1.60
5.61 IT, Other 9 2 10 4 0.0 8.00
5.70 Social Wkr, Masters 2 1 0.0 0.80
5.71 Social Wkr, Other 7 3 0.0 2.40

6.00 Pharmacists 2 7 4 2 0.0 3.20
6.10 Pharmacy Asst 4 4 2 0.0 3.20

7.00 RN 140 26 152 13 20 7.9 121.60
7.10 LVN 207 41 229 1 8 0.4 183.20
7.20 Aides/Orderlies 434 48 459 2 32 0.4 367.20
7.30 Surgical Tech Aide 7 2 9 3 0.0 7.20

8.00 Medical Typist 14 5 15 2 5 11.8 12.00
8.00 Med Asst, AAMA 6 6 0.0 4.80
8.01 Med Asst, Other 26 26 0.0 20.80
8.10 Ward Clerk 14 4 15 4 0.0 12.00
8.20 Den Asst, AADA 9 9 2 0.0 7.20
8.21 Den Asst, Other 41 12 48 3 9 5.9 38.40
8.30 Den Lab Tech 3 6 5 0.0 4.00
8.40 Den Hygienist 6 3 8 8 0.0 6.40
8.81 Optom Asst 2 4 4 0.0 3.20
8.82 Optom Lab Tech 4 2 5 0.0 4.00
8.84 Dispen Optician 6 2 8 0.0 6.40

9.00 Food Service 144 24 154 15 0.0 123.20
9.10 Laundry 22 5 24 14 0.0 19.20
9.20 Housekeeping 109 20 119 14 0.0 95.20
9.30 Maintenance 37 7 i 40 2 0.0 32.00
9.40 Management 33 33 4 0.0 26.40
9.45 Mgr, Long-Term Fac 11 4 15 0.0 12.00
9.50 Secretarial, Clerical 126 39 138 1 6 0.72 110.40
9.60 Other Non-Pro & Tech 53 16 60 14 0.0 48.00

ALLIED HEALTH EDUCATION

TABLE 48 ALLIED HEALTH EDUCATION PROGRAMS, BRAZOS VALLEY REGION
Approved Current Student Enrollment

Number of Programs Student 1970 Grad
Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

LVN LVN 2 2 41 33 39 39
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DEEP EAST TEXAS STATE PLANNING REGION
POPULATION: 238,031
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TABLE 49 ALLIED HEALTH MANPOWER, DEEP EAST TEX

O

occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

1.00 Dietitian, ADA 8 26 12
1.01 Dietitian. Other 4 3 6
1.10 Food Ser Mgr 44 44

2.00 MT, ASCP 26 7 29
2.01 MT. AMT 36 8 42 15
2.02 MT. Other 16 6 19
2.30 EKG 6 2 7
2.40 EEG 2 2
2.50 CLA 1 1

2.51 Lab Asst/Aide 28 28

3.00 RT, ARRT 25 4 26 1

3.01 RT, Other 22 22
3.10 X-Ray Asst 16 3 17
3.20 Red Therapy, ARRT 2 2
3.21 Rad Therapy, Other 2 2

4.00 MAL, AAMRL 8 3
4.01 M Ft L, Other 12 12
4.10 MAT. AAMRL 5 5
4.11 MRT, Other 2 2 3
4.21 Med Lib. Other 10 10
4.30 M Ft L. Nursing Home 3 3

5.11 OTA, Other 2 2
5.20 PT, APTA/ARPT 3 7 4
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Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

5.21 PT, Other 3 3 4 0.0 1.68
5.30 PTA 2 1 3 0.0 0.42
5.60 IT, ARIT 2
5.61 IT, Other 8 8 2 0.0 3.36
5.71 Social Wkr, Other 8 4 9 3 25.0 3.78

6.00 Pharmacists 9 11 12 0.0 5.04
6.10 Pharmacy Asst 7 7 0.0 2.94

7.00 RN 211 35 225 27 14 10.7 94.54
7.10 LVN 465 68 498 23 22 4.4 209.24
7.20 Aides/Orderlies 1,237 100 1,287 42 44 3.2 540.76
7.30 Surgical Tech Aide 22 2 23 5 0.0 9.66
7.40 Home Health Aide 5 5 .1.0 2.10

8.00 Medical Typist 21 21 3 0.0 8.82
8.00 Med Asst, AAMA 2 2 0.0 0.84
8.01 Med Asst, Other 59 18 69 4 0.0 28.79
8.10 Ward Clerk 39 13 45 4 0.0 18.91
8.20 Den Asst, AADA 4 4 2 0.0 1.68
8.21 Den Asst, Other 70 9 73 10 0.0 30.67
8.30 Den Lab Tech 4 4 7 0.0 2.94
8.40 Den Hygienist 5 5 10 4 5 28.6 4.20
8.81 Optom Asst 11 3 13 3 0.0 5.46
8.83 Optom Lab Tech 2 2 2 0.0 0.84
8.84 Dispen Optician 9 9 0.0 3.78
8.50 Other Pro & Tech 10 10 6 37.5 4.20

9.00 Food Service 286 25 296 3 1.0 124.37
9.10 Laundry 50 4 5, 2 3.8 21.43
9.20 Housekeeping 201 22 213 4 2 1.8 89.50
9.30 Maintenance 83 12 88 2 0.0 36.97
9.40 Management 59 3 -60 2 0.0 25.21
9.45 Mgr, Long-term Fac 20 4 22 0.0 9.24
9.50 Secretarial, Clerical 269 13 274 3 5 1.1 115.13
9.60 Other Non-Pro & Tech 101 15 103 4 8 3.7 43.28

ALLIED HEALTH EDUCATION

TABLE 50 ALLIED HEALTH EDUCATION PROGRAMS, DEEP EAST TEXAS REGION

Approved Current Student Enrollment
Number of Programs Student 1970 Orad

Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN Assoc. RN 1 1 75 11 45 27 72
LVN LVN 5 5 73 31 36 36
Radiologic Tech. RT 1 1 12 3 6 4 10
Inhalation Thar. IT 1 1 30 0 14 14
Case Worker (bach) CW 1 1 _1 23 10 18 22 50
Mental Health Work MHW 1 1 60 0 22 15 37

1Capacity for caseworker program at Stephen F. Austin State University not reported (enrollment 50).
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SOUTH EAST TEXAS STATE PLANNING REGION
POPULATION: 313,099
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ti e United States.
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.3,1c1 serves as a focal point for construction of ships and
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JEF-FERSQNto one nealth
o Ster- 86 per
as 914 County.

304 medi

lings.

East Texas Planning Region has 6,274 allied
ployees working for 537 health employers. Over
t of the allied health employers work in Jefferson

region's 13 hospitals, 15 nursing homes, and
doctors are the major employers of allied

Port CS.

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Needs were expressed for 543 full-time allied health per-
sonnel, in addition to those currently employed, for 1971.
The most immediate needs for allied health manpower are
in nursing services. By 1971, South East Texas Planning
Region needs 36 more registered nurses; 51 more licensed
vocational nurses; and 91 more nursing aides, orderlies, and
attendants. There is also need for 17 more therapeutic ser-
vices employees by 1971. This is an increase of 10 perCent
over the present number of therapeutic services workers.

13 15 3 4 10 1 10 304 22 131 4 18 2 537r
10 15 3 3 7 1 7 211 10 91 3 11 2 374

76.9 100.0 100.0 75.0 70.0 100.0 70.0 69.4 45.5 69.5 75.0 61.1 100.0 69.6

TABLE 51 ALLIED

Occupation

HEALTH MANPOWER, SOUTH

Employees
Part-time

Employees

EAST TEXAS REGION

Funded
Full-time Open
Equivalent Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

1.00 Dietitian, ADA 7 14 9 4 3 30.7 2.88
1.01 Dietitian, Other 7 4 8 0.0 2.56
1.10 Food Ser Mgr 19 3 20 2 4 9.1 6.39

2.00 MT, ASCP 113 14 124 9 3 6.8 39.62
2.01 MT, AMT 38 4 42 3 4 6.7 13.41
2.02 MT, Other 18 7 22 2 0.0 7.03
2.10 Cyto, ASCP 2 2 2 50.0 0.64
2.20 Histo, ASCP 3 3 2 2 40.0 0.96
2.21 Histo, Other 11 11 0.0 3.51
2.30 EKG 14 2 15 0.0 4.79
2.40 EEG 11 11 0.0 3.51
2.50 CLA 18 18 4 18.2 5.75
2.51 Lab Asst/Aide 35 107 89 9 4 9.2 28.43

3.00 RT, ARRT 119 6 123 4 4 3.2 39.30
3.01 RT, Other 50 3 52 10 0.0 16.61
3.10 X-Ray Asst 17 2 18 0.0 5.75
3.20 Rad Therapy, ARRT 6 6 0.0 1.92
3.21 Rad Therapy, Other 2 2- 0.0 0.64

4.00 MRL, AAMRL 5 2 5 2 28.6 1.60
4.01 MRL, Other 3 0.0 0.96
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Occupation
Full-time

Employees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

4.10 MRT, AAMRL 2 2 0.0 0.64
4.11 MRT, Other 17 3 19 0.0 6.07
4.21 Med Lib, Other 7 7 2 22.2 2.23
4.30 MRL, Nursing Home 3 0 2 0.00

5.00 OT, AOTA 2 1
.. -, 0.0 0.32

5.01 OT, Other 27 27 2 0.0 8.63
5.20 PT, APTA/ARPT 8 11 10 2 0.0 3.13
5.21 PT, Other 5 5 0.0 1.60
5.30 PTA 20 4 21 3 12.5 6.71
5.40 Speech Path, ASHA 3 3 4 3 0.0 1.28
5.41 Speech Path, Other 2 2 0.0 0.64
5.50 Recreation Therapy 2 6 5 2 0.0 ton
5.60 IT, ARIT 21 21 5 19.2 6.71
5.61 IT, Other 52 3 54 0.0 17.2E
5.70 Social Wkr, Masters 3 3 4 0.0 1.28
5.71 Social Wkr, Other 4 3 5 0.0 1.60
5.80 Social Wkr, Asst 2 2 0.0 0.64

6.00 Pharmacists 18 6 21 0.0 6.71
6.10 Pharmacy Asst 23 7 27 0.0 8.63

7.00 RN 469 101 521 7 29 1.3 166.45
7.10 LVN 598 90 652 16 35 2.4 208.31
7.20 Aides/Orderlies 971 124 1,038 8 83 0.8 331.63
7.30 Surgical Tech Aide 40 6 42 7 7 14.3 13.42
7.40 Home Health Aide 49 10 54 24 0.0 17.25

8.00 Medical Typist 43 5 45 5 10.0 14.38
8.00 Med Asst, AAMA 15 2 16 0.0 5.11
8.01 Med Asst, Other 111 18 119 2 6 1.7 38.02
8.10 Ward Clerk 98 21 108 6 12 5.3 34.50
8.20 Den Asst, AADA 2 22 3 0.0 7.03
8.21 Den Asst, Other 144 22 155 3 8 1.9 49.52
8.30 Den Lab Tech 5 9 8 2 0.0 2.56
8.40 Den Hygienist 5 12 8 2 8 20.0 2.56
8.81 Optom Asst 19 19 0.0 6.07
8.83 Optom Lab Tech 2 2 0.0 2.81
8.84 Dispen Optician 19 19 0.0 6.07
8.91 Pod Asst, Other 4 4 0.0 1.28
8.50 Other Pro & Tech 21 1 23 1 4.2 7.34

9.00 Food Service 423 116 469 9 30 1.9 149.84
9.10 Laundry 105 4 107 5 0.0 34.19
9.20 Eousekeeping 230 26 244 2 12 0.8 77.96
9.30 Maintenance 12. 8 126 2 2 1.6 40.26
9.40 Management /' . 2 101 2 0.0 32.27
9.45 Mgr, Long-term Fac 11 11 0.0 3.51
9.50 Secretarial, Clerical 564 105 617 11 28 1.8 197,12
9.60 Other Non-Pro & Tech 349 115 407 63 0.0 130.03

ALLIED HEALTH EDUCATION
TABLE 52 ALLIED HEALTH EDUCATION PROGRAMS, SOUTH EAST TEXAS REGION

Type of Program
Number of Programs
Surveyed Returns

Approved
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Diploma RN 1 1 60 19 32 21 53
LVN LVN 3 3

145 141 173 173
Opr. Room Tech. ORT 1 1 0 0 0
Cert. Lab Asst. CLA 1 1 6 4 4 4
Medical Tech. MT 4 4 24 12 18 1 19
Radiologic Tech. RT 4 4 70 28 37 17 '54
Case Worker (bach) CW 1 1

_..2 - 2 25 25 16 66

1Capacity for L.V.N. program at Lamar State College not reported (enrollment 141).

2Caseworker program at Lamar State College did not report its capacity or graduates for 1970. Enrollment is 66.
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GULF COAST STATE PLANNING REGION
POPULATION: 2,269,286
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TABLE 53 D HEALTH MANPOWER, GU C ST REGION

Occupation
Full-time

Employ
Part-time Full-ti
Employees Equivalent

1.00 Dietitian, ADA 66 134
1.01 Dietitian, Other 61 11 65
1.10 Food Ser Mgr 7 10 141
2.00 MT, ASCP 2
2.01 MT, AMT 8

MATAGOR
9.02 MT, Other 5 157
2.10 Cyto, ASCP 6 29
2.11 Cyto, Other 5
2.20 Histo, ASCP 8 85
2.21 Histo, Other 21 21
2.30 EKG 101 108
2.40 EEG 47 4 48
2.50 CLA 92 10 96
2.51 Lab Asst/Aide 864 105 971
3.00 RT, ARRT 5nr. 48 614
3.01 RT, Other 166 34 178
3.10 X-Ray Asst 133 14 138
3.20 Rad Therapy, ARRT 6 2 7
3.21 Red Therapy, Other 37 37
3.30 Rad Therapy Asst 5 5
4.00 MRL, AAMRL 45 11 46
4.01 MRL, Other 45 6 46
4.10 MRT, AAMRL 18 2 19
4.11 MRT, Other 47 6 51
4.20 Med Lib, MLA 10 10
4.21 Med Lib, Other 20 3 21
4.30 MRL, Nursing Home 15 13 17
5.00 OT, AOTA 54 11 59
5.01 OT, Other 12 3 13
5.10 OTA, AOTA 30 5 31
5.11 OTA, Other 45 3 46

58

Funded
Open
acancies

9

1

7
18

3

2

9
39
45

4
3

6
2
4
2

11
3
4
5

Add' nal
An ipat
V :Plc'
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10
12
59
24
38

7

6
6
8

16
5

64
43
15
10

a
2
7
2
2
2

12
9
3
2

Percent of
Funded Rate per
Positions 100,000
Vacant Population

6.3
3.0
6.6
5.0
5.3

28.5
6.5
0.0
3.4
0.0
1.8
0.0
8.6
3.9
6.8
2.2
2.1
0.0
0.0
0.0

11.5
3.9

17.4
3.8
0.0
0.0
0.0

15.7
18.6
11.4
9.8

5.91
2.86
6.21

39.22
14.19
13.27

1.28
0.22
3.75
0.93
4.76
2.12
4.23

42.79
27.06

7.84
6.08
0.31
1.63
0.22
2.03
2.03

.84
2.25
0.44
0.93
0.75
2.60
0.57
1.37
2.03



Additional Perc.3nt of
Funded Anticipated Funded Rate per

Full-time Part-time Full-time Open Vacancies Positions 100,000
Occupation Employees Employees Equivalent Vacancies for 1971 Vacant Population

5.20 PT, APTA/ARPT 39 26 48 16 22 25.0 2.12
5.21 PT, Other 1 7 8 19 6 5 24.0 0.84
5.30 PTA 115 15 119 4 11 3.3 5.24
5.40 Speech Path, ASHA 6 18 11 3 0.0 0.48
5.41 Speech Path, Other 10 5 12 93 2 88.6 0.53
5.50 Recreation Therapy 24 10 29 3 4 9.4 1.28
5.60 IT, ARIT 43 11 47 3 11 6.0 2.07
5.61 IT, Other 201 7 204 7 20 3.3 8.99
5.70 Social Wkr, Masters 134 32 149 101 17 40.4 6.57
5.71 Social VVkr, Other 78 7 .9 3 7 3.7 3.48
5.80 Social VVkr, Asst 16 2 17 11 10 39.3 0.75
6.00 Pharmacists 181 43 194 5 18 2.5 3.55
6.10 Pharmacy Asst 75 44 98 2 13 2.0 4.32
7.00 RN 5,357 1,127 5,841- . 657 482 10.1 257.43
7.10 LVN 4,125 691 4,475 354 367 7.3 197.22
7.20 Aides/Orderlies 6,590 1,108 7,143 216 549 2.9 314.81
7.30 Surgical Tech Aide 275 42 291 56 117 16.1 12.83
7.40 Home Health Aide 62 12 69 3 0.0 3.04
8.00 Medical Typist 339 45 355 2' 41 6.6 15.65
8.00 Med Asst, AAMA 137 4 139 2 6 1.4 6.13
8.01 Med Asst, Other 871 1,471 922 26 34 2.7 40.63
8.10 Ward Clerk 848 50 872 34 96 3.8 38.43
8.20 Den Asst, AADA 146 17 153 6 15 3.8 6.74
8.21 Den Asst, Other 1,017 233 1,130 22 108 1.9 49.80
8.30 Den Lab Tech 106 65 137 8 24 5.5 6.04
F..40 Den Hygienist 125 88 160 19 50 10.6 7.05
8.81 Optom Asst 115 3R 128 2 24 1.5 5.64
8.82 Optom Tech 2 2 3 3 15 50.0 0.13
8.83 Optom Lab Tech 24 6 27 0.0 1.19
8.84 Dispen Optician 86 6 92 2 12 2.1 4.05
8.90 Pod Asst, ARPA 3 3 2 4 40.0 0.13
8.91 Pod Asst, Other 24 6 26 4 6 13.3 1.15
8.50 Other Pro & Tech 1,161 149 1,235 32 59 2.5 54.43
9.00 Food Service 2,648 378 2,799 44 121 1.5 123.36
9.10 Laundry 774 26 784 9 22 1.1 34.55
9.20 Housekeeping 2,399 202 2,500 461 220 15.6 110.18
9,30 Maintenance 1,224 93 1,259 31 47 2.4 55.49
9.40 Management 903 23 912 9 23 1.0 40.19
9,45 Mgr, Long-term Foe 81 10 84 0.0 3.70
9,50 Secretarial, Clerical 6,060 704 6,388 1,359 225 17.5 281.53
9,60 Other Non-Pro & Tech 4,047 184 4,318 1,298 185 23.1 190.30

ALLIED HEALTH EDUCATION
TABLE 54 ALLIED HEALTH EDUCATION PROGRAMS, GULF COAST REGION

Approved Current Student Enrollment
Number of Programs Student 1970 Grad

Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr .Students Total
RN - Bacc. RN 3 3 1000 74 226 257 132 58 673
RN - Diploma RN 1 1 90 31 37 48 85
RN - Assoc. RN 3 3 300 1 94 336 1 09 445
LVN LVN 15 15 826 371 638 638
Opr. Room Tech. ORT 4 4 63 16 17 37
Cert. Lab Asst. C LA 1 1 6 5 6 5

2Medical Tech. MT 8 8 90 64 64 12 76
Histotechnologist HT 1 1 7 7 7 7

Cytotechnologist CT 2 2 13 1 10 10
Radiologic Tech. RT 14 14 147a 53 77 78 155
Inhalation Ther. IT 2 2 N/A 8 17 17
Pharmacist PHAR 2 1 420 89 175 136 96 114 23 544
Dental Hygienist DH 2 2 126 34 60 56 116
Physical Therapist PT 2 1 40 37 35 3 38
Physical Ther. Asst PTA 1 1 N/A 1 1 1

Occupational Ther. OT 1 1 25 5 8 9 17
Occup. Ther. Asst. OTA 2 2 20a 10 19 5 24
Social Worker (ma) SW 2 1 60 0 58 58
Case Worker (bath) CIN 3 0 0 0 0
Mental Health Work MHW 1 1 N/A 0 1 1

Dietitian DIET 3 3 1003 15 24 19 31 51 125
Hospital Administr. HA 1 1 N/A 0 0
Hospital Manage. Asst HMA 1 1 N/A 1 1 1

Medical Secretary MS 1 1 N/A 1 0 0
Medical Rec. Lib. MRL 2 2 25 14 7 5 12
First Year PRE 2 1 80 N/A 36 36
Medical Rec. Tech. MRT 1 1 0 0 0

1 Capacity not reported for RN, Assoc. program at Alvin Junior College (enrollment 222).

2Capacity not reported for Medical Technology program at Memorial Baptist Hospital (enrollment 6).

3Capacities reported as "unlimited" by Dietetics programs at Texas Southern University (enrollment 22) and the University of Houston
(enrollment 41).

aThese programs are in Departments of Allied Health Occupations at Galveston College and South Texas Junior College, Students obtain a
general education in their first year. Capacities are based on first year enrollment.



GOLDEN CRESCENT STATE PLANNING REGION

POPULATION: 122,360
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TABLE 55. ALLIED HEALTH MANPOWER,

Full-time
occupation Employees

GOLDEN CRESCENT REGION
Funded

Part-time Full-time Open
Employees Equivalent Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 3 20 7

1.01 Dietitian, Other 31 3 32 2 3
1.10 Food Ser Mgr 15 15 2 2

2.00 MT, ASCP 14 14 1

2.01 MT, AMT 15 4 17 3
2.02 MT, Other 14 4 18 2

2.30 EKG
2.50 CLA

6
4...,

6
5

2

2.51 Lab Asst/Aide 9 10

3.00 RT, ARRT
3.01 RT, Other

15
19

3 17
19 1

3.10 X-Ray Asst 11 11

4.00 MRL, AAMRL 4 6 6 2 4
4.01 MRL, Other 11 11

4.11 MRT, Other 7 7 2

4.20 Med Lib, MLA 2 2

4.21 Med Lib, Other 4 2 6
4.30 MRL, Nursing Home 4 0

5.00 OT, AOTA 3 1

5.10 OTA, AOTA 2 2 2

5.20 PT, APTA/ARPT 8 4 10 2

60

Percent of
Funded
Positions
Vacant

0,0
5.9

11.8

0.0
0.0
0.0
0.0
0.0
0.0

0.0
0.0
0.0

25.0
0.0
0.0
0.0
0.0
0.0

0.0
0.0
0.0

Rate per
100,000

Population

.5.74
26.23
12.29

11.48
13.93
14.75
4.92
4.09
8.20

13.93
15.57

9.02

4.92
9.02
5.74
1.64
4.92
0.00

0.82
1.64
8.20



Occupation
Full-time

Employees
Part-time

Employees
Full-time

Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

5.21 PT, Other 0 2 0.0 0.00
5.30 PTA 3 2 4 0.0 3.28
5.4U Speech Path, ASHA 2 1 0.0 0.89
5.50 Recreation Therapy 4 4

..
0.0 .11.28

5.60 IT, ARIT 2 2 2 0.0 1.64
5.61 IT, Other 11 11 3 0.0 9.02
5.70 Social Wkr, Masters 6 2 0.0 1.64
5.71 Social Wkr, Other 4 3 4 0.0 3.28

6.00 Pharmacists 7 12 12 2 0.0 9.84
6.10 Pharmacy Asst 2 2 3 0.0 2.46

7.00 RN 136 23 145 15 13 9.4 118.85
7.10 LVN 348 62 378 8 25 2.1 309.84
7.20 Aides/Orderlies 439 104 509 11 0.0 417.21
7.30 Surgical Tech Aide 9 2 11 2 4 15.4 9.02

8.00 Medical Typist 11 11 2 2 15.4 9.02
8.00 Med Asst, AAMA 5 5 0.0 4.10
8.01 Med Asst, Other 28 6 29 3 0.0 23.77
8.10 Ward Clerk 30 2 34 3 0.0 27.87
8.20 Den Asst, AADA 6 2 7 2 22.2 5.74
8.21 Den Asst, Other 41 13 42 2 3 4.6 34.43
8.30 Den Lab Tech 5 2 2 0.0 1.64
8.40 Den Hygienist 5 7 9 5 3 35.7 7.38
8.81 Optom Asst 10 3 14 0.0 11.48
8.82 Optom Tech 0 3 2 100.0 0.00
8.84 Dispen Optician 4 4 2 0.0 3.28
8.91 Pod Asst, Other 2 1 2 0.0 1.64
8.50 Other Pro & Tech 3 3 0.0 2.46

9.00 Food Service 120 43 139 4 0.0 113.93
9.10 Laundry 28 6 31 2 6.1 25.40
9.20 Housekeeping 104 26 123 2 0.0 100.82
9.30 Maintenance 34 14 42 3 3 6.7 34.43
9.40 Management 28 3 30 0.0 24.59
9.45 Mgr, Long-term Fac 14 3 16 2 0.0 13.11
9.50 Secretarial, Clerical 166 36 182 1 4 0.6 149.18
9.60 Other Non-Pro & Tech 67 8 71 1 0.0 58.20

ALLIED HEALTH EDUCATION
TABLE 56 ALLIED HEALTH EDUCATION PROGRAMS. GOLDEN CRESCENT REGION

Approved Current Student Enrollment
Number of Programs Student 1970 Grad

Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

LVN
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Radlologlc Tech.

LVN
CLA
RT

8
1

1

8
1

1
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5

6

56
7

3

75
2

6

75
2
6

61



ALAMO STATE PLANNING REGION
POPULATION: 1,117,118

As old as its winding river and as modern as its "Tower
of Americas," San Antonio is the hub of the 24-county
(27,473 square miles) Alamo Planning Region. Tourists are
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nowned Alamo and the Institute of Texas
the entire region.
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Full-time Pa t-time
Occupation Employees Employees

1.00 Dietitian, ADA 47 71
1.01 Dietitian, Other 2,3 4
1.10 Food Ser Mgr 88 14
2..00 MT, ASCP 263 55
2.01 MT, AMT 92 14
2.02 MT, Other 103 69
2.10 Cyto, ASCP 5
2.11 Cyto, Other 2
2.20 Histo, ASCP 19 3
2.21 Histo, Other 5 3
2.30 EKG 36 5
2.40 EEG 6
2.50 CLA 23 3
2.51 Lab Asst/Aide 132 32
3.00 RT, ARRT 178 48
3.01 RT, Other 73 18
3.10 X-Ray Asst 26 5
3.20 Rad Therapy, AR RT B
3.21 Rad Therapy, Other 3
4.00 MRL, AAMRL 17 13
4.01 MRL, Other 17 3
4.10 MRT, AAMRL 10 2
4.11 MRT, Other 32 2
4.20 Med Lib, MLA 2
4.21 Med Lib, Other 11 3
4.30 MRL, Nursing Home 11..) 17

5.00 OT, AOTA 17 7

5.01 OT, Other 5 2
5.10 OTA, AOTA 7 2
5.11 OTA, Other 15 2
5.20 PT, APTA/ARPT 17 15
5.21 PT, Other 2 5
5.30 PTA 45 6
5.40 Speech Path, ASHA 13 2

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

58 6 7 9.4 5.19
29 0.0 2.60
94 0.0 8.42

285 12 30 4.0 25.51
99 1 3 1.0 8.86

152 2 11 1.3 13.61
5 2 2 28.6 0.45
2 0.0

2. 2 0.0 1.88
7 0.0 0.63

37 4 0.0 3.31
6 0.0 0.54

24 1 0.0 2.20
146 15 0.0 13.10
200 8 18 3.8 17.90

79 4 7 4.8 7.07
28 3 9,7 2.51

8 3 27.3 0.72
3 0.0 0.27

19 2 4 9.5 1.70
18 2 0.0 1.61
11 2 7 15.4 0.99
33 2 2 5.7 2.95

2 0.0 0.18
13 9 2 133 1.16
12 0.0 1.07
20 5 5 20.0 1.79

6 2 4 25.0 0.54
7 0.0 0.63

16 2 5 11.1 1.43
22 6 10 21.4 1.97

3 4 4 57.1 0.27
47 6 5 11.3 4.21
14 1.25
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Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

5.41 Speecn Path, Other 2 2 3 2 0.0 0.27
5.50 Recreation Therapy 14 3 15 2 8 11.8 1.34
5.60 IT, AR IT 5 2 7 5 11 41.7 0.63
5.61 IT, Other 42 7 47 2 15 4.1 4.21
5.70 Social Wkr, Masters 69 23 73 2 3 2.7 6.54
5.71 Social Wkr, Other 47 7 48 4 0.0 4.30
5.80 Social Wkr, Asst 24 24 3 11.1 2.15
6.00 Pharmacists 54 39 67 4 8 5.6 6.00
6.10 Pharmacy Asst 52 11 59 2 0.0 5.28

7.00 RN 1,792 324 1,934 119 155 5.8 173.14
7.10 LVN 1,922 216 2,029 91 199 4.3 181.64
7.20 Aides/ Orderlies 2,127 284 99 190 4.2 204.83
7.30 Surgical Tech Aide 160 10 164 11 12 6.3 14.68
8.00 Medical Typist 137 11 142 9 13 6.0 12.71
8.00 Med Asst, AAMA 76 7 82 4 5 4.7 7.34
8.01 Med Asst, Other 358 28 399 14 14 3.4 35.72
8.10 Ward Clerk 386 23 401 6 36 1.5 35.90
8.20 Den Asst. AADA 50 10 52 10 0.0 4.66
8.21 Den Asst, Other 333 87 392 7 24 1.8 35.09
8.30 Den Lab Tech 20 18 29 2 3 6.5 2.60
8.40 Den Hygienist 34 39 54 10 28 15.6 4.83
8.81 Optom Asst 35 8 39 3 3 7.1 3.49
8.82 Optom Tech 2 0 2 2 100.0 0.00
8.83 Optom Lab Tech 10 2 10 0.0 0.90
8.84 Dlspen Optician 22 3 23 2 0.0 2.06
8.90 Pod Asst, ARPA 3 3 0.0 0.27
8.91 Pod Asst, Other 15 7 19 0.0 1.70
8.50 Other Pro & Tech 231 12 236 10 9 4.1 21.13
9.00 Food Service 1,268 127 1,325 22 230 1.6 118.62
9.10 Laundry 352 17 360 6 29 1.6 32.23
9.20 Housekeeping 895 52 925 11 93 1.2 82.81
9.30 Maintenance 490 41 509 15 34 2.9 45.57
9.40 Management 372 8 376 7 37 1.8 33.67
9.45 Mgr, Long-Term Fac 65 10 68 2 3 2.9 6.09
9.50 Secretarial, Clerical 2,113 232 2,226 47 99 2.1 199.28
9.60 Other Non-pro & Tech 1,292 121 1,338 9 59 0.7 119.79

ALLIED HEALTH EDUCATION

TABLE 58 ALLIED HEALTH EDUCATION PROGRAMS, ALAMO REGION

Type of Program
Number of Programs
Surveyed Returns

Approved
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Bacc. RN 1 1 250 80 86 78 59 82 305

RN - Diploma. RN 2 2 109 40 28 31 59

RN - Assoc. RN 1 1 160 30 102 50 152

LVN LVN 13 13 520 2091209 507 507

Opr. Room Tech. ORT 2 2 42 24 8 6 14

Cert. Lab Asst. CLA 1 1 10 6 5 5

Medical Lab Tech. MLT 1 1 15 0 16 16

Medical Tech. MT 4 4 55 26 22 11 33

Cvtotechnologist CT 1 1 6 4 5 5

Radiologic Tech. RT 5 4a 77 21 43 25 68

Inhalation Ther. IT 1 1 20 0 21 21

Dental Asst DA 1 1 68 11 34 21 55

Physical Ther. Asst PTA 1 1 15 0 0

Occup. Ther. Asst. OTA 1 Ob 15 0 6 6

Social Worker (ma) SW 1 0 0 0 0

Case Worker (bach) CW 1 1 100 18 20 40 60

Dietitian DIET 1 1 80 2 5 5 3 17 15 45

Hospital Administr. HA 1 1 50 36 61 61

Hospital Manage. Asst. HMA 1 1 120 0 26 26

Medical Secretary MS 1 1 15 0 0

Medical Rec. Lib. MRL 1 '1 45 8 5 11 14 10 40

Medical Assistant MA 1 1 36 15 41 38 79

Medical Record Tech. MRT 1 1 45 0 24 13 37

1Graduates not reported by LVN program at St. Phillips College.

aRadiologic Technology program questionnaire for Incarnate Word College not returned.

bSocial Worker program questionnaire for Our Lady of the Lake College not returned.



SOUTH TEXAS STATE PLANNING REGION
POPULATION: 94,403
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TABLE 59 ALLIED HEALTH MANPOWER, SOUTH TEXAS REGION

Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
,Vacant

Rate per
100.000

Population

1p0 Dietitian, ADA 3 0 3 100.0 0.00
1.10 Food Ser Mgr 9 9 0.0 9.57

2.00 MT, ASCP 9 1 10 0.0 10.64
2.01 MT, AMT 1 1 1 0.0 1.06
2.02 MT, Other 6 6 0.0 6.38
2.30 EKG 3 3 2 40.0 3.19
2.50 CLA 12 12 0.0 12.77
2.51 Lab Asst /Aide 5 3 6 0.0 6.38

3.00 RT, ARRT 8 3 9 1 1 10.0 9.57
3.01 RT, Other 7 7 3 0.0 7.45

4.00 MRL, AAMRL 2 0 0.0 0.0
4.10 MRT, AAMRL 2 2 0.0 2.13.
4.11 MRT, Other 2 2 0.0 2.13

5.61 IT, Other 3 3 0.0 3.19
5.80 Social Wkr, Asst 0 3 100.0 0.00

6.0C Pharmacists 7 7 0.0 7.45
6.10 Pharmacy Asst 13 3 17 0.0 18.09
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Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percont of
Funded

Positions
Vacant

Rate per
100,000

Population

7.00 RN 76 11 81 25 10 23.6 86.17
7.10 LVN 221 12 229 20 15 8.0 243.62
7.20 Aides/Orderlies 349 23 361 52 12.6 384.04
7.30 Surgical Tech Aide 6 3 7 0.0 7.45

8.00 Medical Typist 19 3 21 0.0 22.34
8.00 Med Asst, AAMA 25 25 10 0.n 26.60
8.01 Med Asst, Other 21 4 23 2 r , 24.47
8.21 Den Asst, Other 12 12 G.0 12.77
8.30 Den Lab Tech 2 2 0.0 2.13
8.40 Den Hygienist 4 4 0.0 4.26
8.81 Optom Asst 7 5 10 0.0 10.64
8.82 Optom Tech 1 1 0.0 1.06
8.83 Optom Lab Tech 5 5 0.0 5.32
8.84 Dlspen Optician 4 3 6 0.0 6.38
8.50 Other Pro & Tech 21 2 23 0.0 24.47

9.00 Food Service 81 9 93 7 7.0 98.94
9.10 Laundry 52 52 0.0 55.32
9.20 Housekeeping 85 85 5 5.6 90.43
9.30 Maintenance 40 40 5 11.1 42.55
9.40 Management 9 3 11 11 50.0 11.70
9.50 Secretarial; Clerical 144 5 145 8 3 5.2 154.26
9.60 Other Non-Pro & Tech 40 10 45 0.0 47.87

ALLIED HEALTH EDUCATION

TABLE 60 ALLIED HEALTH EDUCATION PROGRAMS, SOUTH TEXAS REGION

Type of Program

Approved Current Student Enrollment
Number of Programs Student 1970 Grad
Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN - Assoc. RN 1 1 80 12 38 23 61

LVN LVN 1 1 30 20 29 29
Cert. Lab Asst. CLA 1 1 8 2 4 ' 4
Radiologic Tech. RT 1 1 8 3 4 7 11

Community Health Aide CHA 1 1 23 41 21 21
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COASTAL BEND STATE PLANNING REGION

POPULATION: 409,587
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TABLE 61 ALLIED HEALTH MANPOWER, COASTAL

Fulltime Part-time
Occupation Employees Employees

BEND REGION

Funded
Full-time Open

Equivalent Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 13 15 16 3 5
1.01 Dietitian, Other 16 8 19 4 3
1.10 Food Ser Mgr 36 4 38 3 3

2.00 MT, ASCP 72 12 77 11 22
2.01 MT, AMT 43 6 46 4 1

2.02 MT, Other 26 8 31 2 3
2.10 Cyto, ASCP 0 2
2.11 Cyto, Other 2 2
2.20 Histo, ASCP 3 3 2
2.21 Histo, Other 3 3
2.30 EKG 14 4 16 2 2
2.40 EEG 6 4 8 2
2.50 CLA 26 26 4 13
2.51 Lab Asst/Aide 76 11 81

3.00 RT, ARRT 77 14 85 10 14
3.01 RT, Other 18 22 1

3.10 X-Ray Asst 24 3 25 3
3.20 Rad Therapy, AR RT 6 6
3.21 Rad Therapy, Other 2 2

3.30 Rad Therapy Asst 2 2
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Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

15.8 3.90
17.4 4.63
7.3 9.27

12.5 18.78
8.3 11.22
6.1 7.56
0.0 0.00
0.0 0.49
0.0 0.73
0.0 0.73

11.1 3.90
0.0 1.95

13.3 6.34
0.0 19.76

10.5 20.73
0.0 5.37
0.0 6.10
0.0 1.46
0.0 0.do
0.0 J.49



Occupation
Full-time

Employees
Part-time

Employees
Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

4.00 MRI.., AAMRL 3 5 4 2 2 33.3 0.98
4.01 MRL, Other 7 3 8 2 0.0 1.95
4.10 MRT, AAMRL 5 5 0.0 1.22
4.11 MRT, Other 8 4 9 3 0.0 2.20
4.21 Med Lib, Other 2 3 4 0.0 0.98
4.30 MRL, Nursing Home 2 2 2 0.0 0.49

5.00 OT, AOTA 2 2 3 2 . 0.0 0.73
5.01 OT, Other 3 2 4 2 2 33.3 0.98
5.11 01-A, Other 11 11 0.0 2.68
5.20 PT, APTA/ARPT 10 8 14 5 8 26.3 3.41
5.21 PT, Other 4 3 4 0.0 0.98
5.30 PTA 31 5 32 7 0.0 7.80
5.40 Speech Path, ASHA 2 1 0.0 0.24
5.41 Speech Path, Other 2 2 0.0 0.49
5.50 Recreation Therapy 4 3 7 3 2 30.0 1.71
5.60 IT, ARIT 2 2 0.0 0.49
5.61 IT, Other 24 2 25 10 0.0 6.10
5.70 Social Wkr, Masters 2 t, 3 2 2 40.0 0.73
5.71 Social Wkr, Other 43 4 44 3 6.4 10.73
5.80 Social Wkr, Asst 15 15 0.0 3.66

6.00 Pharmacists 19 13 24 3 4 11.1 5.85
6.10 Pharmacy Asst 15 9 20 0.0 4.88

7.00 RN 594 94 634 96 157 13.2 154.63
7.10 LVN 1,145 87 1,178 51 133 4.1 287,32
7.20 Aides/Orderlies 1,083 133 1,163 90 148 7.2 283.66
7.30 Surgical Tech Aide 83 6 85 6 8 6.6 20.73

8.00 Medical Typist 71 6 74 2 13 2.6 18.05
8.01 Med Asst, Other 144 24 164 3 9 1.8 40.00
8.10 Ward Clerk 170 15 175 27 0.0 42.68
8.20 Den Asst, AADA 27 27 3 0.0 6.59
8.21 Den Asst, Other 153 32 177 4 17 2.2 43.17
8.30 Den Lab Tech 16 9 19 2 0.0 4.63
8.40 Den Hygienist 12 8 16 7 17 30.4 3.90
8.81 Optom Asst 21 5 25 2 0.0 6.10
8.82 Optom Tech 5 5 0.0 1.22
8.83 Optom Lab Tech 5 5 0.0 1.22
8.84 Dispen Optician 16 2 18 3 0.0 4.39
8.91 Pod Asst, Other 4 4 0.0 0.98
8.50 Other Pro & Tech 24 6 27 5 3 15.6 6.59

9.00 Food Service 393 59 421 16 82 3.7 102.68
9.10 Laundry' 94 5 97 5 26 4.9 23.66
9.20 Housekeeping 414 18 425 3 70 0.7 103.66
9.30' Maintenance 141 20 151 2 7 1.3 36.83
9.40 Management 91 4 93 0.0 22.68
9.45 Mgr, Long-Term Fac 22 2 23 0.0 5.61
9.50 Secretarial, Clerical 753 86 791 18 86 2.2 192.93
9.60 Other Non-Pro & Tech 294 26 305 3 5 1.0 74.39

ALLIED HEALTH EDUCATION

TABLE 62 ALLIED HEALTH EDUCATION PROGRAMS, COASTAL BEND REGION

Type of Program
Number of Programs
Surveyed Returns

Approved
Student
Capacity

1970
Graduates 1st yr

Current Student Enrollment
Grad

2nd yr 3rd yr 4th yr Students Total

RN - Assoc. RN 1 1 130 30 76 53 129
LVN LVN 2 2 205 149 185 185
Cert. Lab Asst. CLA 1 1 6 2 5 5
Medical Tech. MT 1 1 8 4 6 1 7
Radiologic Tech. RT 2 2 36 9 17 8 25
Dental Hygienist DH 2 2 52 0 '37 22 59
Dietitian DIET 1 1 I 6 8 7 10 25

1Capacity reported as "unlimited" for Dietetics program at Texas A&I (enrollment 25).
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LOWER RIO GRANDE VALLEY STATE PLANNING
POPULATION: 326,653 REGION
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NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

I
14 25 2 3 2 25 5 221 9 55 3 17 2 383

13 19 1 0 0 24 4 156 4 41 2 11 2 277

92.9 76.0 50.0 0.0 0.0 96.0 80.0 70.6 44.4 74.6 66.7 64.7 100.0 72.3

TABLE 63 ALLIED HEALTH MANPOWER, LOWER RIO GRANDE VALLEY

1.00
1.01
1.10

2.00
2.01
2.02
2.20
2.21
2.30
2.40
2.50
2.51

3.00
3.01
3.10

4.00
4.01
4.13
4.11
4.30

Occupation

Dietitian, ADA
Dietitian, Other
Food Ser Mgr

MT, ASCP
MT, AMT
MT, Other
Histo, ASCP
Histo, Other
EKG
EEG
CLA
Lab Asst/Aide

RT, ARRT
RT, Other
X-Ray Asst

MRL, AAMRL
M R L, Other
MRT, AAMRL
M RT, Other
M RL, Nursing Home

Full-time
Employees

Part-time Full-time
Employees Equivalent

Funded.
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded
Positions
Vacant

Rate per
100,000

Population

7 15 9 2 18.2 2.75
7 4 7 2 0.0 2.14

21 4 18 2 10.0 5.50

47 5 49 4 7.6 14.98
29 4 32 1 3.0 9.79
23 6 26 2 7.1 7.95

2 2 0.0 0.61
3 3 0.0 0.92
6 6 0.0 1.83
2 2 3 0.0 0.61
4 4 1 0.0 1.22

38 9 43 1 0.0 13.15

25 3 2,3 3 5 10.3 7.95
23 23 0.0 7.03
11 3 12 4 0.0 3.67

2 5 3 2 0.0 0.92
5 5 0.0 1.53
3 2 4 0.0 1.22

13 2 14 0.0 4.28
9 2 0.0 0.61
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Occupation
Full-time

Employees
Part-time
Employees

Full-time
Equivalent

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

Percent of
Funded

Positions
Vacant

Rate per
100,000

Population

5.00 OT, AOTA 2 2 2 0.0 0.61
5.01 OT, Other 4 4 0.0 1.22
5.10 OTA, AOTA 2 1 2 2 66.7 0.31
5.11 OTA, Other 2 2 0.0 0.61
5.20 PT, APTA/ARPT 6 10 8 2 0.0 2.45
5.21 PT, Other 0 3 0.0 0.00
5.30 PTA 5 2 5 0.0 1.53
5.40 Speech Path, ASHA 2 1 2 0.0 0.31
5.41 Speech Path, Other 2 2 0.0 0.61
5.50 Recreation Therapy 5 4 7 0.0 2.14
5.60 IT, ARIT 3 3 4 57.1 0.92
5.61 IT, Other 14 2 15 4 4 21.1 4.59
5.70 Social Wkr, Masters 6 7 9 0.0 2.75
5.71 Social Wkr, Other 12 3 12 0.0 3.67
5.80 Social Wkr, Asst 4 4 0.0 1.22

6.00 Pharmacists 7 11 11 0.0 3.36
6.10 Pharmacy Asst 17 4 20 0.0 6.12

7.00 RN 343 37 371 19 8 4.9 113.46
7.10 LVN 541 53 569 31 46 5.2 174.01
7.20 Aides/Orderlies 853 99 902 18 51 2.0 275.84
7.30 Surgical Tech Aide 24 2 25 3 8 10.7 7.65

8.00 Medical Typist 21 4 22 3 3 12.0 6.73
8.00 Med Asst, AAMA 16 '16 0.0 4.89
8.01 Med Asst, Other 76 6 79 3 3 3.7 24.16
8.10 Ward Clerk 65 4 i.38 4 0.0 20.79
8.20 Den Asst, AADA 5 5 0.0 1.53
8.21 Den Asst, Other 65 9 69 5 0.0 21.10
8.30 Den Lab Tech 5 3 6 2 3 25.0 1.83
8.40 Den Hygienist 2 2 3 2 6 40.0 0.92
8.81 Optom Asst 11 11 4 26.7 3.36
8.83 Optom Lab Tech 2 2 4 2 33.3 1.22
8.84 Dlspen Optician 16 16 2 11.1 4.89
8.91 Pod Asst, Other 5 5 2 0.0. 1.53
8.50 Other Pro & Tech 12 12 1 2 7.7 3.67

9.00 Food Service 260 42 278 4 8 1.4 85.02
9.10 Laundry 70 12 74 2 3 2.6 22.63
9.20 Housekeeping 210 20 220 3 4 1.4 67.28
9.30 Maintenance 106 13 110 4 2 3.5 33.64
9.40 Management 49 2 49 0.0 14.98
9.45 Mgr, Long-term Fac 19 19 0.0 5.81
9.50 Secretarial, Clerical 469 39 488 10 18 2.0 149.24
9.60 Other Non-Pro & Tech 277 38 294 4 1.3 89.91

TABLE 64

ALLIED HEALTH EDUCATION

ALLIED HEALTH EDUCATION PROGRAMS, LOWER RIO GRANDE VALLEY REGION.

Approved Current Student Enrollment
Number of Programs Student 1970 ntr=r1

Type of Program Surveyed Returns Capacity Graduates 1st yr 2nd yr 3rd yr 4th yr Students Total

RN - Bacc. RN 1 1 100 7 48 16 64
LVN LVN 5 5 129 66 111 111

Medical Tech. MT 1 1 8 3 6 6

Radiologic Tech. RT 1 1 8 1 4 1 5

Case Worker (bach) CW 1 0 01 0 0

Medical Secretary MS 1 1 4 3 2 2

1Caseworker program questionnaire for Pan American College not returned.
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PART III

COUNTY ALLIED HEALTH MANPOWER AND EDUCATION



INTRODUCTION

The following pages describe allied health manpower and
education in Texas' 254 counties. Texas counties range in
size from Brewster County, comprising a land area equal to
that of Connecticut plus Rhode Island (6,208 square miles),
to Camp County, Texas' smallest (109 square miles).
County populations range from 150 (1970 Preliminary) in
Loving County to 1,722,533 (1970 Preliminary) in Harris
County. With such great extremes in size and numbers it is
only natural that allied health manpower figures are also
extremely diversified in Texas counties.

Harris County and Dallas County, Texas' most popu-
lated, are also the largest employers of health manpower.
Harris County has 55 hospitals, 64 nursing homes, and
nearly 3,000 doctors of medicine among a total of 4,015
health employers. Dallas County has 57 hospitals, 61 nurs-
ing homes, and over 2,000 doctors of medicine among a
total of 3,262 health employers. These counties alone ac-
count for over 34 percent of all health employers in Texas,
and 56,222 of the reported allied health employees. On the
other extreme, there are 13 Texas counties that have no
health employees or employees at all.

The data pre,,ented in the following pages on manpower
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is unadjusted (i.e., represents only those totals reported for
each county). Each county is reviewed as to number of
health care employers surveyed and number of survey re.
turns. Following the survey information table for each
county is the manpower data table describing, by occupa-
tion, the total number of full-time employees, part-time
employees, hours worked by part-time employees, funded
open positions, and additional anticipated vacancies for
1971 reported by those employers returning their survey
questionnaires.

There are 45i allied health education programs scattered
throughout 127 Texas counties. Harris County, with 51
allied health education programs, has the most of any
county in Texas. However, there are 62 programs in the
Dallas-Ft. Worth area to combine for the most concentrated
number of allied health programs. Licensed Vocational
Nurse programs are the most widely distributed programs in
Texas with 124 counties having at least one L.V.N. pro.
gram. Every allied health program in Texas is presented by
institution in its respective alphabetically listed county.



ANDERSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

ALLIED HEALTH MANPOWER

00

04

2 6 4 19 2 6 2 41

2 2 4 16 1 5 1 31

100.0 33.3 100.0 84.2 50.0 83.3 50.0 75.6

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 -6
1.01 Dietitian, Other 21 10 150
1.10 Food Ser Mgr 2

2.00 MT, ASCP 2 1 20
2.01 MT, AMT 2 1

2.02 MT, Other
2.30 EKG 1

2.50 CLA 3
2.51 Lab Asst/Aide 2 1 20

3.00 RT, ARRT 1

3.01 RT, Other 1

3.10 X-Ray Asst 1 3 45

4.01 MRL, Other 2
4.11 MRT, Other 2

5.50 Recreation Therapy 1 20
5.61 IT, Other 2

6.00 Pharmacists . 2
6.10 Pharmacy Asst 2 1 20

7.00 RN 22 2 34 1 2
7.10 LVN 82 11 198 1 1

7.20 Aides/Orderlies 60 27 540 2

7.30 Surgical Tech Aide 7
8.00 Medical Typist t.?., 1 15
8.00 Med Asst, AAMA 2
8.01 Med Asst, Other 1

8.21 Den Asst, Other 4 1 16 1

8.84 Dispen Optician 1

9.00 Food Service 23 4 64
9.20 Housekeeping 33 2 40
9.30 Maintenance 5 1 16
9.40 Management 5
9.45 Mgr, Long-Term Fac 2
9.50 Secretarial, Clerical 34 11 154
9.60 Other Non-Pro & Tech 5 3 60

ANDREWS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 1

..

1 1 6 2 1

-

14

2 1 0 1 5 2 1 12

100.0 100.0 0.0 100.0 83.3 100.0 100.0 1 85.7 I
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ANDREWS

Occupation
Full-time

Employees
Parttime

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 6 1

1.01 Dietitian, Other 7
1.10 Food Ser Mgr 2

2.00 MT, ASCP 3
2.01 MT, AMT 2 1

2.02 MT, Other 1 1 20 1

2.51 Lab Asst/Aide 1 1

3.00 RT, AART 3
3.01 RT, Other 2
3.10 X-Ray Asst 2

4.00 MRL, AAMRL
4.01 MRL, Other 1

4.11 MRT, Other 3 2
4.20 Med Lib, MLA 1

5.20 PT, APTA/ARPT 20 1

5.30 PTA 5 1 10 2
5.61 IT, Other 3

6.00 Pharmacists 2

6.10 Pharmacy Asst 3

7.00 RN 19 2 4
7.10 LVN 52 6 132 1 14
7.20 Aides/Orderlies 29 3 60 4
7.30 Surgical Tech Aide 2

8.10 Ward Clerk 2 1 20
8.21 Den Asst, Other 2 2 40
8.81 Optom Asst
8.82 Optom Tech
8.84 Dispen Optician

9.00 Food Service 17 4 64 4
9.10 Laundry 2

9.20 Housekeeping 23 2 40 7
9.30 Maintenance 4
9.40 Management 2

9.45 Mgr, Long-Term Fac 1

9.50 Secretarial, Clerical 13 3 63
9.60 Other Non-Pro & Tech 13 32

ANGELINA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

41'

OQ

2 1 1 1' 42 17 1 5 1 71

1 1 1 1 24 12 0 3. 1 44

50.0 100.0 100.0 100.0 57.1 70.6 0.0 60.0 100.0 62.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 3 18
1.01 Dietitian, Other
1.10 Food Ser Mgr 9

2.00 MT, ASCP 4
2.01 MT, AMT 5
2.02 MT, Other 1 1 20
2.40 EEG 1

2.51 Lab Asst/Aide 3

3.00 RT, ARRT 8 2 38
3.10 X-Ray Asst 1 15

4.01 MRL, Other

5.11 OTA, Other 1

5.20 PT, APTA/ARPT 1

5.71 Soc;a1 Wkr, Other 3 2
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ANGELINA

Occupation

6.00 Pharmacists
6.10 Pharmacy Asst

Full-time
Employees

3
3

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 30 5 84 4
7.10 LVN 103 16 320
7.20 Aides/Orderlies 428 29 580 31

8.00 Medical Typist 2
8.01 Med Asst, Other 5 1 100 1

8.10 Ward Clerk 2
8.21 Den Asst , Other 17 2 28 4
8.40 Den Hygienist 1 20 2 2
8.81 Optom Asst 1

8.83 Optom Lab "rdch 1 1

8.50 Other Pro & Tech 9 5

9.00 Food Serylc. 81 6 96 2
9.10 Laundry 15 1

9.20 Housekeeping 39 3 60 2
9.30 Maintenance 33 1 16
9.40 Management 15 1 17
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 80 1 6 ^ 3
9.60 Other Non-Pro & Tech 38 10 32 3 2

ARANSAS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

ti

0 0 /
3 8

1 1 3 1 0 6

100.0 100.0 100.0 100.0 0.0 I 75 0i .

Occupy tion

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.0G Dietitian, ADA 1 6

2.01 MT, AMT 1

7.00 RN 2
7.10 LVN 4 2 40
7.20 Aides /Orderlies 6 3 60

8.01 Med Asst, Other 3 1 25

9.00 Food Service 4 1 16
9.20 Housekeeping 1

9.30 Maintenance 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 3

ARCHER COUNTY

NU7qIBER SURVEYED

NUMBER RETURNED

PERCENTAGE
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ARCHER

ARMSTRONG COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Hours
Full-time Part-time Worled

Employees Employees Parttane

1 01 )t...or

2.00 ASCP 1

1

3,00 RT, AR FIT 1

:1.01 RI, Other 1

7.00 RN 5

7.10 LVN 6 1 20
7.20 Aidec. Orderlies 12 2 40

9.00 Food Service 64
9.10 Laundry 2

9.20 Housekeeping 1 1 20
9.30 Maintenance 1 1 16
9.50 Secretarial, Clerical 3

Additional
Funded Anticipated
Open Vac AtICIOS

Vacancies for 1971

ATASCOSA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7,00 RN

9.50 Secretarial, Clerical

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

3

1

1 2

/
2 6 1 3 7 3 22

4 1 3 4 2 15

50.0 66.7 100.0 100.0 57.1 66.7 68.2

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 4 24
1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

50 CLA 1

2.51 Lab Asst/Aide 1 1 20

3.01 RT, Other 1

4.10. MRT, AANIRL
4.11 MRT, Other

5.01 OT, Other 1 11
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ATASCOSA

Occupation

5.10 OTA, AOTA
5.70 Social Wkr, Masters

Fulltum
Employees

Part-time
Employees

1

I

Hours
Worked

Part-time

8
5

Funclod
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.71 Social Wkr, Other 1 6

6.0u Pharmacists 1 12
6.10 Pharmacy Asst 1

7.00 RN 12 3 51 1

7.1' LVN 19 9 180
7.20 Aides/Orderlies 55 9 180
7.30 surgical Tech Aide 3

8.00 r, Indical Typist 2
8.01 Met Asst, Other 2
8.10 Ward Clerk - 1 20 1

8.20 Den Asst, AADA 1 1

8.21 Den Asst, Other 2 2 9 1

8.40 Den Hygienist 1 1

9.00 Food Service 18 1 16
9.10 Laundry 8
9.20 Housekeeping 9 2 40
9.30 Maintenance 4
9.40 Management 5
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 10 1 20
9.60 Other Non-Pro & Tech 1

AUSTIN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

- .-

2 2 1 8 4 17

1 2 1 4 3 11

50.0 100.0 100.0 50.0 75.0

-
64.7

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 12
1.01 Dietitian, Other 1 15
1.10 Food Ser Mgr 1 1 17

2.00 MT, ASCP 1

2.01 MT, AMT 2 1

2.02 MT, Other 1

2.30 EKG 1 2 34
2.50 CLA 1

3.01 RT, Other 2 1

4.21 Med Lib, Other 1 1 20

5.61 IT, Other 1

7.00 RN 7 1 17
7.10 LVN . 16 5 100
7.20 Aides/Orderlies . 32 7 140
7.30 Surgical Tech Aide 1

8.01 Med Asst, Other 2
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 1 1 20 1

9.00 Food Service 13 4 64
9.10 Laundry 3 1 17
:120 Housekeeping 9 3 60
9.30 Maintenance 2 1 16
9.40 Management 1

9.45 Mgr, Long-term Fac 2.

9.50 Secretarial, Clerical 2 4 66 1 1

9.60 Other Non-Pro & Tech 2 1 30
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BAILEY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

F

Or 0
0

r .
1 1 1 3 3 1 10

1 1 1 3 1 1 8, .

r00.0 100.0 100.0 100.0 33.3 100.0
_ 80.0

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 6

2.01 MT, AMT 2

3,01 RT, Other 1

3.10 X-Ray Asst 1 15

4.00 MRL, AAMRL 1 6

6.00 Pharmacists 1

6,10 Pharmacy Asst 1 20

7.00 RN 4 1 17 2 2
. 7.10 LVN 14 7 136 1

7.20 Aides/Orderlies 16 2 40 2 3

P.00 Medical Typist 2
8.21 Den Asst, Other 1

8.81 Optom Asst 1

9.00 Food Service 5 1 -16
9.20 Housekeeping 1

9.30 Maintenance 4-
9.40 Management 2
9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 2
9.60 Other Non-Pro & Tech 1

BANDERA

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

7,00 RN

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1
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BASTROP COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

CC'

Cef
1/4

3 2 3 7 2 2 19

3 2 3 4 2 1 15

100.0 100.0 100.0 57.1 100.0 50.0 79.0

Occupation

1.00 Dietitian, ADA

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.30 EKG
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other

4.00 MRL, AAMRL
4.01 MRL, Other
4.30 MRL, Nursing Home

5.01 OT, Other

6.00 Pharmacists
roc) Pharmacy Asst

7,00 RN
7.10 LVN
7.20 Aides/Orderlies

8.00 Medical Typist
8.01 Med Asst, Other
8.10 Ward Clerk
8.21 Den Asst, Other
8.81 Optom Ass,'

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

2
1

2

1

2

1

1

14
16
60

3
1

3
1

12
2
9
7
5
1

12
5

Part-time
Employees

4

1

1

1

1

1

1

1

5
11

22

2

1

2

2
1

4

1

1

1

Hours
Worked

Part-time

24

17
20

20

6

4

11

20

20
240
440

30

20
39

32
17
80

17

20
20

Funded
Open

Vacancies

4

Additional
Anticipated
Vacancies
for 1971

2

1

BAYLOR COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 1 2 2 7

1 1 1 2 0 5

100.0 100.0 100.0 100.0 0.0 71.4
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BAYLOR

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

6
5

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 1

3.01 RT, Other 2

4.00 MRL, AAMRL 1 6
4.10 MRT, AAMRL 1 20
4.11 MRT, Other 1

5.21 PT, Other 1 8
5.30 PTA 1

6.00 Pharmacists 1 12

7.00 RN 8
7.10 LVN 16 3 60 1

7.20 Aides/Orderlies 34
7.30 Surgical Tech Aide 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 2

9.00 Food Service 9 1 16
9.20 Housekeeping 5 1 20 1

9.30 Maintenance 2 16 1

9.40 Management 3
9.50 Secretarial, Clerical 4

BEE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 0oc

0

1 1 1 1 8 1 5 2 20

1 1 1 1 5 1 5 2 17

100.0 100.0 100.0 100.0 62.5 100.0 100.0 100.0 85.0

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

16
5

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 4
2.51 Lab Asst/Aide 2

3.00 RT, ARRT

4.01 MRL, Other 1

4.11 MRT, Other 1 20
4.30 MRL, Nursing Home 4

5.20 PT, APTA/ARPT 1 1 8 1

5.21 PT, Other . 1 8
5.30 PTA 1

5.50 Recreation Therapy 1 20
5.60 IT, ARIT 1

5.70 Social Wkr, Masters 1 5

6.00 Pharmacists 1 12

7.00 RN 14 7 119 2
7.10 LVN 32 8 160
7.20 Aides/Orderlies 35 /3 460

8.01 Med Asst, Other
8.21 Den Asst, Other 3 1 20 2
8.30 Den Lab Tech 2 18
8.40 Den Hygienist 1 2 2
8.84 Dispen Optician 1
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BEE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

9.00 Food Service 16 4 64 5
9.10 Laundry 1 1 17
9.20 Housekeeping 18 4 80 5
9.30 Maintenance 2 2 32
9.40 Management 3 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 27 2 36 7
9.60 Other Non-Pro & Tech 1

BELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O
0° 41;

?.0

fo
o o 1' o

7 1 3 3 191 1 28 7 1

-

249

7 6 1 3 3 139 1 21 5 1 187

100.0 85.7 100.0 100.0 100.0 72.8 100.0 75.0 71.4 100.0 75.1

Occupation
Full-time

Employees
Part-time

Employees

Houtz
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 13 5 30 2
1.01 Dietitian, Other 2
1.10 Food Ser Mgr 10 3 51 1 2

2.00 MT, ASCP 28 4 5
2.01 MT, AMT 12 2 40 2
2.02 MT, Other 55 3 60 5 6
2.10 Cyto, ASCP 1 1 1

2.11 Cyto, Other 2
2.20 Histo, ASCP 1 1 15 1

2.21 Histo, Other 3
2.30 EKG 24 2 34 1

2.40 EEG 5
2.50 CLA 119 2 40 3 1

2.51 Lab Asst/Aide 43 2 40 2

3.00 RT, ARRT 20 1 20 3 2
3.01 RT, Other 8 2 30 2
3.1'0 X-Ray Asst 13
3.20 Rad Therapy, ARRT 2
3.21 Rad Therapy, Other 1

4.00 MRL, AAMRL 1 1 6
4.01 MRL, Other 1

4.10 MRT, AAMRL 2 1

4.11 MRT, Other ..5 2

5.00 OT, AOTA 2 1

5.01 OT, Other 1

5.10 OTA, AOTA 1

5.11 OTA, Other 1 1

5.20 PT, APTA/ARPT 7 3 2
5.21 PT, Other 7 1

5.30 PTA 4
5.50 Recreation Therapy 3
5.60 IT, ARIT 2
5.61 IT, Other 19 1

5.70 Social Wkr, Masters 8 1 20 1

5.71 Social Wkr, Other 5
5.80 Social Wkr, Asst 1

6.00 Pharmacists 10 1

6.10 Phaemacy Asst 7 1

7.00 RN 327 35 613 26 22
7.10 LVN 203 33 624 63 13.
7.20 Aides/Orderlies 447 40 800 6 28
7.30 Surgical Tech Aide 14 1

8.00 Medical Typist 81 3 45 2 11
8.01 Med Asst, Other 6
8.10 Ward Clerk 45 1 20 1 3
8.20 Den Asst, AADA 5 2
8.21 Den Asst, Other 16 1 1
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BELL

Occupation

8.30 Den Lab Tech

Fulltime
Employees

2

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.40 Den Hygienist 4 76
8.81 Optom Asst 6 1 15 1

8.82 Optom Tech 1 2
8.84 Dispen Optician 2 1

8.50 Other Pro & Tech 22 5 100

9.00 Food Service 264 18 288 19 15
9.10 Laundry 62 1 17 4
9.20 Housekeeping 158 2 40 21 10
9.30 Maintenance 135 1 16 4 5
9.40 ManiAgament 55 2
9.45 Mgr, Long-term Fac 5 1 12
9.50 Secretarial, Clerical 259 4 72 15 9
9.60 Other Non-Pro & Tech 4:19 1 20 4 7

BEXAR COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

- -
13 43 1 2 9 9 28 1046 34 271 11 46 2 1514

11 36 1 2 7 6 20 640 19 192 9 28 2 973

84.6 83.7 100.0 100.0 77.8 75.0 71.4 61.1 55.8 70.8 81.8 E0.8 100.0

---
64.3

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open.

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 28 24 144 1 1

1.01 Dietitian, Other 115 1 15
1.10 Food Ser Mgr 32 5 85 2

2.00 MT, ASCP 183 38 599 8 19
2.01 MT, AMT 42 80 148 1

2.02 MT, Other 77 82 1,682 1 10
2.10 Cyto, ASCP 3
2.11 Cyto, Other 1

2.20 Histo, ASCP 17 2 60
2.21 Histo, Other 4 2 45
2.30 EKG 27 2 25 3
2.40 EEG 4
2.50 CLA 14 2 23
2.51 Lab Asst/Aide 79 19 336 11

3.00 RT, ARRT 124 35 630 3 10
3.01 RT, Other 34 12 141 1 5
3.10 X-Ray Asst 15 2 30
3.20 Had Therapy, AR RT 7 2
3.21 Had Therapy, Other 2

4.00 MRL, AAMRL 13 4 24 2
4.01 MRL, Other 3 1 10
4.10 MRT, AAMRL 4 1 20 4
4.11 MRT, Other 16 1

4.21 Med Lib, Other 9 1 20 1 1

4.30 MRL, Nursing Home 7 9 36

5.00 OT, AOTA 9 5 100 3 t
5.01 OT, Other 2
5.10 OTA, AOTA 2
5.11 OTA, Other 12 1 20 1 4
5.20 PT, APTA/ARPT 9 9 74 5 2
5.21 PT, Other 3 24 1

5.30 PTA 31 5 50 1

5.40 Speech Path, ASHA 10 1 10
5.41 Speech Path, Other 1

5.50 Recreation Therapy 4 2 40 1 1

5.60 1T, ARIT 4 1 20 2 6
5.61 IT, Other 34 6 120 11
5.70 Social Wkr, Masters 55 13 48 1 2
5.71 Social Wkr, Other 36 4 38 2
5.80 Social Wkr, Asst 21 2

6.00 Pharmacists 41 20 336 1 3
6.10 Pharmacy Asst 38 8 160 1
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BEXAR

Occupation
Full-time

Employees
Part-time

Employees

Hours
VV:...-k..7d
Part-tinie

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 1,194 206 3,319 84 104
7.10 LVN 1,297 118 2,321 63 136
7.20 Aides/Orderlies 2,429 113 2,220 73 144
7,30 Surgical Tech Aide 127 7 105 8 11
7,40 Home Health Aide 4

8.00 Medial Typist 94 5 75 5 8
8.00 Med Asst, AAM A 41 4 76 2 2

8.01 Med Asst, Other 169 16 357 6 8
8.10 Ward Clerk 303 14 280 5 25
8.20 Den Asst, AADA 32 7 7 5
8,21 Den Asst, Other 190 50 1,204 3 14
8.30 Den Lab Tech 12 . "'S 178 .
8.40 Den Hygienist 20 24 364 3 12
8.81 Optom Asst 16 2 28 1

8.82 Optom Tech 1 8 1 1

8.83 Optom Lab Tech 6 1 8
8.84 Dispen Optician 14 2 28
8.90 Pod Asst, ARPA 2
8.91 Pod Asst, Other 11 5 93
8.50 Other Pro & Tech 195 11 212 7 6

9.00 Food Service 789 53 848 13 174
9 J Laundry 206 7 119 5 10
9.-0 Housekee-Jing 583 27 540 7 60
9.0C Nlainten,..,ce 294 17 272 4
9.40 Management 251 4 61 2 15
9.45 Mgr, Long-term Fac 29 4 48 1

9.5C Secretarial, Clerical 1,422 136 2,323 32 61
c1.60 Other Non-Pro & Tech 877 79 1,246 6 39

BLANCO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2

e
y

4,

4bb

y QC C).

eta
co 0

oP

0 1 1 1

0.0 50.0 100.0 50,0

Occupation

1.00 Dietitian, ADA

7.00 RN

Full-time
Employees

1

Parttime
Employees

Hours
VVorked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

I
710 LVN 2 1 20 2 3
7.20 Aides/Orderlies 6 4 80 1 2

8.00 Medical Typist
8.01 Med Asst, Other

9.10 Laundry 1 1

9.20 Housekeeping . 1 1

9.40 Management 1 1 17 1

9,45 Mgr, Long-term Fac 1 1 12 1

BORDEN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

NONE
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BOSQUE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O

2 2 1 8 3 16

2 2 1 5 1 11

00.0 100.0 100.0 62.5 33.3 68.8

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.30 EKG
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other
3.10 X-Ray Asst

4.00 MRL, AAMRL
4.01 MRL, Other

5.50 Recreation Therapy
5.61 IT, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.01 Med Asst, Other
8.10 Ward Clerk
8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

4

2
4
3
1

3

1

1

1

1

2

2
1

18
39
81

1

26
4

14
5
5
2
9

11

Part-time
Employees

3

1

1

7

19
37

1

17
2
3

Hours
Worked

Part-time

18

15

20

137
390
740

15

20
21

272
34
60

Funded
Open

Vacancir.;

1

Additional
Anticipated
VaCancies
for 1971

3

BOWIE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

3 7 1 1 4 1 2 75 26 5 8 1 134

3 6 1 1 4 1 2 39 22 2 5 1 87

100.0 85.7 100.0 100.0 100.0 100.0 100.0 52.0 84.6 40.0 62.5 100.0 64.7

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 4 3 18
1.01 Dietitian, Other 3
1.10 Food Ser Mgr 6

2.00 MT, ASCP 19 3 40 4
2.01 MT, AMT 6 1

2.02 MT, Other 5 6 120 15
2.10 Cyto, ASCP 1

2.11 Cyto, Other 1

2.20 Histo, ASCP 1

2.21 Histo, Other 2
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BOWIE

Occupation

2.30 EKG

Full -time
Employees

1

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.40 EEG 1 15
2.50 CLA
2.51 Lab Asst /Aide 10 3' 60 1 6

3,00 RT, ARRT 10 2 40 6

3.01 RT, Other 5 7 105 16

3.10 X-Ray Asst 2 1 15 1

3.20 Rad Therapy, ARRT 1 1

4.00 MRL, AAMRL 1 1 1

4.01 MRL, Other 1

. 4.11 -MRT, 0:Izier - 7 . .1 . 20

5.20 PT, APTA/ARPT 1

5.30 PTA 2

5.61 IT, Other 9 1 20 6

5.70 Social Wkr, Masters 11 2 40 2 1

6.00 Pharmacists 4 1 12
6.10 Pharmacy Asst 7

7.00 RN 116 17 289 12 37

7.10 LVN 135 9 180 12 36
7.20 Aides/Orderlies 172 17 340 13 21

7.30 Surgical Tech Aide 9 3

8.00 Medical Typist 9 1 15 1 5

gm° Med Asst, AAMA 3 1

8.01 Med Asst, Oth, 26 1 24 1

8.10 Ward Clerk 15 9 180 17

8.20 Den Asst, AADA 1

8.21 Den Asst, Other 23 5 88
8.30 Den Lab Tech 1 2 33
8.40 Den Hygienist 1 2 15
8.81 Optom Asst 2 1 12

8.84 Dispen Optician 5 1 12
8.50 Other Pro & Tech 7 2 40

9.00 Food Service 42 16 256 13

9.10 Laundry 5 4 68 15

9.20 Housekeeping 53 3 60 27

9.30 Maintenance 22 3 48 12

9.40 Management 14 1 17

9.45 Mgr, Long -term Fac 10
9.50 Secretarial, Clerical 91 10 130 8

9.60 Other Non-Pro & Tech 117 15 286 90

BRAZORIA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

5 5 1 2 6 63 2 33 8
.

125

5 5 1 2 6 41 1 30 6 97
i

100.0 100.0 100.0 100.0 100.0 65.1 50.0 ! 90.9 75.0 77.6

Occupation
Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 1 8 96
1.01 Dietitian, Other 12 1 5

1.10 Food Ser Mgr 8 1 17

2.00 MT, ASCP 14 2 40 1

2.01 MT, AMT 13 1 20
2.02 MT, Other 7 . 3 60 1

2.20 Histo, ASCP 1

2.21 Histo, Other 3
2.30 EKG 1 1 17
2.50 CLA 4
2.51 Lab Asst /Aide 13 5 100 4

3.00 RT, ARRT 20 2 40
3.01 RT, Other - 1

3.10 X-Ray Asst 3 1 15
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BRAZORIA

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

4,00 MRL, AAMRL 2 1

4,01 MRL, Other 1

4.11 MRT, Other 4 1 20
4.20 Med Lib, MLA 1

4.10 MRL, Nursing Home 2 1 4

5.00 OT, AOTA 1 9 1

5.01 OT, Other 1 1 11 1

5.10 OTA, AOTA 1

5.20 PT, APTA/ARPT 3 3 60 2

5.21 PT, Other 1 8 1

5,30 PTA 2 1 10 2

5.50 Recreation Therapy 1 1

5.60 IT, ARIT - I-- 1

5.61 IT, Other 4
5.70 Social Wkr, Masters 3 15 1 1

5.71 Social Wkr, Other 2 2 12 1

6.00 Pharmacists 3 6 72
6.10 Pharmacy Asst 1

7.00 RN 120 31 520 2 3
7.10 LVN 92 38 760 9 9
7.20 Aides/Orderlies 190 98 1,960 5
7.30 Surgical Tech Aide 5
8.00 Medical Typist 6 1

8.00 Med Asst, AAMA 3
8.01 Med Asst, Other 3 1 16
8.10 Ward Clerk 15 2 40
8.20 Den Asst, AADA 5 1 4
8.21 Den Asst, Other 33 4 92
8.30 Den Lab Tech 3
8.40 Den Hygienist 1 3 44 2 i
8.81 Optom Asst 5 1 5
8.83 Optom Lab Tech 2 10
8.84 Dispen Optician 1

9.00 Food Service 53 17 272
9.10 Laundry 3 3 51
9.20 Housekeeping 57 10 200
9.30 Maintenance 14 3 48 1 1

9.40 Management 13 4 68
9.45 Mgr, Long-term Fac 6 4 48
9.50 Secretarial, Clerical 113 14 232 1 1

9.60 Other Non-Pro & Tech 26 1 20

BRAZOS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 3 1 2 3 1 38 16 1 5 72

1 3 1 0 3 0 31 13 0 3 55

50.0 100.0 1 00.0 0.0 100.0 0.0 81.6 81.4 0.0 60.0 76.4

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1,00 Dietitian, ADA 4 24 1

1,10 Food Ser Mgr 1 17

2.00 MT, ASCP 9
2.01 MT, AMT 3 2 50
2.02 MT, Other 1 1 20
2.30 EKG 1

2.51 Lab Asst/Aide 4

3.00 RT, ARRT 2
3.01 RT, Other 6
3.20 Rad Therapy, ARRT 2
3.21 Rad Therapy, Other

4.00 MRL, AAMRL 1

4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 1 8
5.60 IT, ARIT
5.61 IT, Other 2
5.71 Social Wkr, Other 1 6
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BRAZOS

ccupation
F 11time

Employees
Part-time

Employees

flours
N. asked
Part-time

Funded
Open
acanc 'as

Additional
Anticipated
Vcancies
1 or 1971

6.00 Pharmacists 1 12 1

6.10 Pharmacy Asst 1 1

7.00 RN 6 14 2C3 ,3 16

7.10 LVN ',:.] 9 180
7,20 Aides /Orderlies 95 8 160 16
7.30 Surgical Tech Aide 2 2

8,00 Medical Typist 6 1 20 2
8,00 Med Asst, AAMA 3

6.01 Med Asst, Other 10

8.10 Ward Clerk 2 I 20 2
8.20 Oen Asst, AAnA 6 1

8.21 Don Asst, Ott. 13 3 75 1 4
3.30 Den Lab Tech :li 3 38
3.40 Den Hygienist 3 1 26 3

8.81 Optom Asst 1 1 20
8.83 Optom Lab Tech 2 1 15
8.84 Dispen Optician 3 1 20

9.00 Food Service 33 5 16 9
9.10 Laundry 7 8

9.20 Housekcep. g 25 1 20 8

9.30 Maintenance 9 1 16
9.40 Managerni nt 10 2

9.45 Mgr, Long term F ac 1

9.50 Secretarial/ Clerical 50 11 11U 2

9.60 Other No -Pro & Tech 13 5 77 10

BREWSTER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Qm
O

1 1 1 1 1 1 i 1 1 7 1 1 _I r ii 13

1 1 1 1 5 1 0 10

100.0 100.0 100.0 100.0 71.4 100.0 0.0 76,9
.

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.51 Lab Asst/Aide

3.01 RT, Other
3.10 X-Ray Asst

Full-time
Employees

1

2

1

1

1

Part-time
Employees

1

Hours
Worked
Part-time

6

20

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1

1

4.01 MRL, 7.s'tier 1

4.30 MRL, Nu ing Home 1

6.00 Pharmacists 1 12
6.10 Pharmacy Asst 1

7.00 RN 9 2 23 2 1

7.10 LVN 20 5 95 3

7.20 Aides/Orderlies 20 31 620 3

8.01 Med Asst, Other

9.00 Food Service 7 3 48
9.10 Laundry 4
9.20 Housekeeping 6
9.30 Maintenance 4
9.40 Management 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 13 60
9.60 Other Non-Pro & Tech 1 2 40
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BRISCCE CUUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

BROOKS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

BROWN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

NONE
Ain t

1 1 4

1

1

.f .

I

1 1 2 1
I 5

100.0 100.0 1 50.0 100.0 I 71.4

Occupation

1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.30 EKG

3.00 RT, ARRT

4.11 M RT, Other

6.00 Pharmacists

'.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8,10 Ward Clerk
8.21 Den Asst, Other

9.00 Food Service

9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.50 Secretarial, Cleric.11

Full-time
Employees

1

2

2

1

8
7

20
1

1

3

6
2
1

2

Part-time
Employees

1

1

3
1

2

1

1

1

1

1

Hours
Worked

Part-time

15

17

12

51
20
40

15
20

16

20

20

Funded
Open

Vacancies

1

1

1

Additional
Anticipated
Vacancies
for 1971

1

of

.
1 9 1 1 1 1 17 9 3 43

1 6 0 1 1 1 9 8 3 30

100.0 66.7 0.0 100.0 100.0 100,0 32.9 89.0 100.0 69.8

Occupation

1.00 Dietitian, ADA

Hours
Full-time Part-time Worked

Employees Employees Part-time

1

88

4 24

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971



BROWN

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.01 Dietitian, Other 1 5
1.10 Food Ser Mgr 4

2.00 MT, ASCP 4 1 20 1

2.01 MT. AMT 6
2.02 MT, Other 4 2
2,21 Histo, Other 1

2.30 EKG 1

3.00 RT, ARRT 3 1 23 2
3.01 RT, Other 2
3,20 Rad Ther ,ly, ARRT 1 20
3.30 Rad Therapy Asst 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

4.10 MRT, AAMRL 2
4.11 MRT, Other 4 3 60
4.30 MRL, Nursing Home 1

5.00 OT, AOTA 1

5,11 OTA, Other 1 1

5.20 PT, APTA/ARPT 1

5.21 PT, Other 2
5.61 IT, Other 2 1 20 1

5.70 Social Wkr, Masters 1 3 15
5.71 Social Wkr, Other 6 36 1

6.00 Pharmacists 1 2 24 1

6.10 Fnarmacy Asst 4 80

7,00 RN 28 4 68 3 4
7,10 LVN 77 18 344 6 10
7.20 Aides/Orderlies 57 16 320 1

7.30 Surgical Tech Aide 2

8.00 Med Asst, AAMA 3
8.01 Med Asst, Other 2
8.10 Ward Clerk 4 6
8.21 Den Asst, Other 11 1 7

8.30 Den Lab Tech 1

8.81 Optom Asst 1

8.83 Optom Lab Terh 1

8.50 Other Pro & Tech 3 2

9.00 Food Service 34 15 240 4
9.10 Laundry 1 3 51
9.20 Housekeeping 35 4 80 10
9.30 Maintenance 15 4 64 2 4
9.40 Management 7
9.45 Mgr, Long-term Fac 5 1 12
9.50 Secretarial, Clerical 34 4 66 2
9.60 Other Non-Pro & Tech 4 2 41

BURLESON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2I 3 3 2 L 1 11

0 1 3 2 1 7

0.0 50.0 100.0 66.7 50.0 63.6

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

1.00 Dietitian, ADA 1 6
1.10 Food Ser Mgr 2 1 17

2.01 MT, AMT 1

3.01 RT, Other 1 1 15

89

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971



BURLESON

BURNET COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

4.30 MRL, Nursing Home

5.70 Social Wkr, Masters
5.71 Social Wkr, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.30 Maintenance
9.45 Mgr, Long-term Fcc
9.50 Secretarial, Clerical

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part--me Vacancies for 1971

1

1 5
1 6

12

8 1 17
4 1 20

15 2 40

1

2
1 1 17
2

.1 12
5

4'4)

2 36

<3' o°`

,1/401/40 0

2 3 2 10 2 1 20

2 3 2 7 1 1 16

100.0 100.0
,

100.0 70.0 50.0 100.0 80.0

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other

Full-time
Employees

Part-time
Employees

2
1

Hours
Worked
Part-time

12
17

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.10 Food Ser Mgr 3

2.00 MT, ASCP 3
2.01 MT, AMT 5
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other 4
3.30 Rad Therapy Asst 1

4.01 MRL, Other 2

7.00 RN 21 2 34 1

7.10 LVN 42 7 140
7.20 Aides/Orderlies 36 17 340

8.00 Medical Typist 1

8.01 Med Asst, Other 6
8.21 Den Asst, Other 1

8.81 Optom Asst 1 1 26 1

9.00 Food Service 10 1 16
9.10 Laundry 2
9.20 Housekeeping 10 2 40
9.30 Maintenance 4
9.40 Management 3
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 21 2 40
9.60 Other Non-Pro 81 Tech 5

CALDWELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0
oc

0 0

3 2 1 5 6 2 19

3 2 1 2 4 2

_

14

100.0 100.0 100.0 40.0 66.7 100.0 73.7
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CALDWELL

Occupation .
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 2 2 12
1.01 Dietitian, Other 4
1.10 Food Ser Mgr 3

2.01 MT, AMT 4
2.02 MT, Ot..er 1

2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 1

3.01 RT, Other 2
3.10 X-Ray Asst 1 15

4.00 MRL, AAMRL 2 12
4.01 MRL, Other 1 10
4.10 MRT, AAMRL 1

5.50 Recreation Therapy 3
5.70 Social Wkr, Masters 1

6.00 Pharmacists 2 24

7.00 RN 10 2 40 3
7.10. LVN 21 1 20
7.20 Aides/Orderlies 70 9 180

8.21 Den Asst, Other 2 1 20
8.40 Den Hygienist 1

9.00 Food Service 18 3 48
9.10 Laundry 4 1 17
9.20 Housekeeping 11 2 40
9.30 Maintenance 10 1 16
9.40 Management 1

9.45 Mgr, Long-term Fac 3 1 12
9.50 Secretarial, Clerical 13 11 140

CALHOUN COUNTY

NUMBER SURVEYED

NUMBER RETUkNED

PERCENTAGE

1 1 1 1 7 1 5 17

1 1 1 1 6 1 4 15

100.0 100.0 100,0 100.0 85.7 100.0 80.0

4---.
88.2

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 12
1.01 Dietitian, Other 1 1

2.01 MT, A fV1T 1 1 10
2.02 MT, Other 2 1 20
2.51 Lab Asst/Aide 1

3.00 RT, ARR f 1

3.10 X-Ray Asst 3

4.00 MRL, AAMRL 1 1

4.01 MRL, Other 1

4.21 Med Lib, Other 1 20

5.20 PT, APTA/ARPT 1

5.30 PTA 1

5.61 IT, Other 1

6.00 Pharmacists 1

7.00 RN 24 1 17 3 5
7.10 LVN 42 4 80 5 10
7.20 Aides/Orderlies 26 19 380

8.00 Medical Typist 2
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 3 1 20
8.40 Den Hygienist 1 1
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CALHOUN

Occupation

8,50 Other Pro & Tech

Full-time
Employees

3

Part-time
Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

9.00 Food Service 12 4 64 1

9.10 Laundry 3 1 17
9.20 Housekeeping 15 5 100 1

9.30 Maintenance 2 3 48
9.40 Manageme.it 2
9.45 Mgr, Long-term Fac 1

9,50 Secretarial, Clerical 20 6 120 1

9.60 Other Non-Pro & Tech 4 1 15

CALLAHAN COUNTY

'4'

4.
&

.t.

NUMBER SUF.VEYED

NUMBER RETURNED

PERCENTAGE

woo

4)
1 3 1 2 1 1 9

1 2 1 0 0 1 5

100.0 66.7 100.0 0.0 0.0 100.0 55.5

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

1.00 Dietitian, ADA
1.10 Food Ser Mgr

1

3
2 12

2.01 IAT, AMT 1

2.30 EKG 1

2.51 Lab A3st/Aide 2

3.01 RT, Other
3.10 X-Ray Asst 2

4.01 MRL, Other 1 10
4.30 MRL, Nursing Home 1 4

5.21 PT, Other 1 8
5.70 Social Wkr, Masters 1 1 5
5.71 Social Wkr, Other 1

6.00 Pharmacists 1 12

7.00 RN 3 1 17
7.10 LVN 17 1 20
7.20 Aides/Orderlies 29 11 220

9.00 Food Service 8 2 32
9.10 Laundry 1

9.20 Housekeeping 5 3 60
9.30 Maintenance 1 15
9.40 Management 3 1 17
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 2 4 78

CAMERON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

5 11 1 1 9 2 2 112 27 2 2 6 1 181

4 8 0 0 8 0 2 75 20 0 2 5 1 125

80.2 72.7 0.0 0.0 88.9 0.0 100.0 67.0 74.1 0.0 100.0 83.3 100.0 69.1
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CAMERON

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part -time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 2 12
1.01 Dietitian, Other 2 1 5 1

1.10 Food Ser Mgr 2 1

2.00 MT, ASCP '16 2 40 2 1

2.01 MT, AMT 11 1 16
2.02 MT, Other 12 3 60
2.21 Hist,o, Other 1

2.30 EKG 3
2.40 EEG 1 2
2.50 CLA 2 1

2.51 Lat. Asst/Aide 22 4 65 1

3.00 RT, ARRT 9 20 2
3.01 RT, Other 8
3.10 X.Ray Asst 5 2 30 3

4.00 MRL, AAMRL 1 1 6
4.01 MRL, Other 1

4.10 MRT, AAMRL 1 20
4.11 MRT, Other 10 1 20
4,30 MRL, Nursing Home 2 8

5.01 OT, Other 2
5.10 OTA, AOTA 1 8 1 1

5.20 PT, APTA/ARPT 2 2 16 1 2
5.21 PT, Other
5.aQ PTA 2
5.41 Speech Path, Other 1 24
5.50 Recreation Therapy 3
5.60 IT, ARIT 2
5.61 IT, Other 9 2 3
5.70 Social Wkr, Masters 1 1 5
5.71 Social Wkr, Other 10 1 6
5.80 Social Wkr, Asst 1

6.00 Pharmacists 2 4 48
6.10 Pharmacy Asst 5 2 40

7.00 RN 119 16 272 3 2
7.10 LVN 230 19 420 8 26
7.20 Aides/Orderlies 409 40 788 16 36
7.30 Surgical Tech Aide 5 2 4

8.00 Medical Typist 10 1

8.00 Med Asst, AAMA 4
8.01 Med Asst, Other 23 3 100
8.10 Ward Clerk 29 2 40 1

8.21 Den Asst, Other 22 3 52 2
8.30 Den Lab Tech 1 1 4 1

8.40 Den Hygienist 1 1 24 3
8.81 Optom Asst 3
8.84 Dispen Optician 7
8.91 Pod Asst, Other 3
8.50 Other Pro & Tech 5 1

9.G0 Food Service 135 24 384 3 7
9.10 Laundry 36 4 68 1 2
9.20 Housekeeping 105 8 166 2 3
9.30 Maintenance 57 3 48 1 1

9.40 Management 21
9.45 Mgr, Long-term Fac 6
9.50 Secretarial, Clerical 190 12 248 5 11
9.60 Other Non-Pro & Tech 141 14 248 6 4

CAMP COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2 1 3 2 2 1 12

11

100.0 100.0 100.0 100.0 50.0 100.0 100.0 91.6
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CAMP

Occupation

1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP

Full-time
Employees

1

2

1

Part-time
Employees

1

1

Hours
Worked

Part-time

5

16

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

2.01 MT, AMT 1

2.02 MT, Other 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.01 RT, Other 2

4.01 MRL, Other 1

4.21 Med Lib, Other 1 1 20

5.61 IT, Other 2

7.00 RN 5 4 69
7.10 LVN 21 4 80
7.20 Aides/Orderlies 35 6 122
7.30 Surgical Tech Aide 1

8.00 Medical Typist 5 1 20
8.01 Med Asst, Other 2
8.10 Ward Clerk i 1 20
8.21 Den Asst, Other 2
8.40 Den Hygienist 1 1

9.00 Food Service 10
9.20 Housekeeping 3 1 20
9.30 Maintenance 2 3 49
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 3
9.60 Other Non-Pro & Tech 5

CARSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2 1 6 1 11

1 2 1 3 1 8

100.0 100.0 100.0 50.0 1100.0
11

72.7

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

Full-time
Employees

4

Part-time
Employees

2
3

Hours
Worked
Part-time

12
51

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 1

2.01 MT, AMT 2
2.50 CLA 1

3.01 RT, Other 2

4.11 MRT, Other

5.01 OT, Other 1

5.21 PT, Other 2 16
5.50 Recreation Therapy 1

6.00 Pharmacists 1 12

7.00 RN 8 2 34 3
7.10 LVN 23 1 20 2
7.20 Aides/Orderlies 30 6 120
8.10 Ward Clerk 4
8.21 Den Asst, Other 1

9.00 Food Service 10 1 16
9.10 Laundry 1 2 34
9.20 Housekeeping 6 1 20
9.30 Maintenance 2 1 16
9.40 Management 3 1 17 1

9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 9 1 10
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CASS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O

o 0 0 0

Q

5 2 1 1 14 6 1 30

3 2 1 1 10 5 1 23

I 60.0 100.0 100.0 100.0 71.4 83.3 100.0 76.7

Full-time Part-time
Hours

Worked
Funded
Open

Additional
Anticipated
Vacancies

Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 3 18
1.01 Dietitian, Other 2
1.10 Food Ser Mgr 1

2.00 MT, ASCP 5
2.01 MT, AMT 2
2.02 MT, Other
2.30 EKG
2.51 Lab Asst/Aide 2 2 36

3.00 RT, ARRT 2 1

3.01 RT, Other 2
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 1 6 1

4.01 MRL, Other 3
4.10 MRT, AAMRL
4.1,1 MRT, Other

5.20 PT, APTA/ARPT 6
5.21 PT, Other 1

5.30 PTA 2
5.40 Speech Path, ASHA 1

5.60 IT, AR1T 1

5.61 IT, Other 2 2
5.71 Social Wkr, Other 1 6

7.00 RN 22 5 85 17
7.10 LVN 38 3 60 24
7.20 Aides/Orderlies 46 10 200 16
7.30 Surgical Tech Aide 2 3

8.00 Medical Typist 1 1

8.01 Med Asst, Other 7 1 20
8.10 Ward Clerk 5 5

8.21 Den Asst, Other 5 4 90
8.40 Den Hygienist 2 40 1 1

8.81 Optom Asst 1 1 12

9.00 Food Service 13 2 32 10
9.10 Laundry 5 1 17
9.20 Housekeeping 15 2 40 12
9.30 Maintenance 2 2 32 2

9.40 Management 3 2

9.45 Mgr, Long-Term Fac 2
9.50 Secretarial, Clerical 14 2 40 5

9.60 Other Non-Pro & Tech 14 3

CASTRO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 2 4 2 1 11

0 1 2 3 1 0 7

0.0 100.0 100.0 75.0 50.0 0.0 - 63.6
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CASTRO

Occupation

Additional
Hours Funded Anticipated

Full-time Parttime Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.10 Food Ser Mgr 1 5

2.00 MT, ASCP 1

2.01 MT, AMT 2

7.00 RN 3
7.10 LVN 5 1 20
7.20 Aides /Orderlies 9 3 60

8.01 Mad Asst, Other 2
8.21 Den Asst, Other 1

9.00 Food Service 2 1 16
9.20 Housekeeping 1

9.30 Maintenance 1 16
9.40 Management 1

9.45 Mg-, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 1 1 20
9.60 Other Non-Pro & Tech 2 1 16

CHAMBERS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

cm

. # ..

2 1 3 5 3 14

2 1 3 5 2 13

100.0 100.0 100.0 100.0 66.7 92.9

CHEROKEE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 2

2.00 MT, ASCP 3 1

2.01 MT, AMT 2 1

2.50 CLA 3 9
2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 3 1 20 1

3.01 RT, Other 1 1 15
3.10 X-Ray Asst

4.01 MRL, Other 2 1 10

5.61 IT, Other 2

7.00 RN 15 4 66 6
7.10 LVN 14 3 60 6
7.20 Aides/Orderlies 27 3 60 10
7.30 Surgical Tech Aide 1 1 15 1

8.01 Med Asst, C her 4
8.21 Den Asst, Other 1

9.00 Food Service 8 2

9.10 Laundry 1 1

9.20 Housekeeping 9 2

9.30 Maintenance 1

9.40 Management 2
9.50 Secretarial, Clerical 10 20
9.60 Other Non-Pro & Tech 5 1 20

4, 4.0
.1** ,9

4 4 1 2 2 36 11 3 1 64

3 3 1 1 2 29 9 3 1 52

75.0 75.0 100.0 50.0 100.0 80.6 81.8 100.0 100.0 81.2
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CHEROKEE

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Partime

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 3 18
1.10 Food Ser Mgr 9 2 34 1

2.00 MT, ASCP 2 1 12 1

2.01 MT, AMT 8 1 20
2.02 MT, Other 4 1 20
2.21 Histo, Other 2
2.30 EKG 1

2.40 EEG 1

2.50 CLA 1

2.51 Lab Asst/Aide 8 1 20 2

3.00 RT, ARRT 5
3.01 RT, Other 4
3.10 X-Ray Asst 5 1

4.00 MAL AAMRL 1 1 6
4.01 MRL, Other 4 1 10
4.10 MRT, AAMRL 1

4.21 Med Lib, Other 1

4.30 MRL, Nursing Home 1 1 4

5.20 PT, APTA/ARPT 1

5.30 PTA 3
5.61 IT, Other 9 1 20
5.70 Social Wkr, Masters 2 1 20 1

5.71 Social Wkr, Other 11 2

6.00 Pharmacists 3 1 12
6.10 Pharmacy Asst 2 1

7.00 RN 38 6 102 18 3
7.10 LVN 94 21 410 5 4
7.20 Aides/Orderlies 590 20 401 17
7.30 Surgical Tech Aide 4

8.00 Medical Typist 2
8.00 Med Asst, AAMA 3
8.01 Med Asst, Other 4
8.10 Ward Clerk 5
8.20 Den Asst, AADA 2 1 24 1

8.21 Den Asst, Other 9 3 44 2 1

8.40 Den Hygienist 2 32
8.50 Other Pro & Tech 9

9.00 Food Service 120 6 96 2
9.10 Laundry 23 4
9.20 Housekeeping 40 10 200 2
9.30 Maintenance 45 3 48 6
9.40 Management 21 1 17
9.45 Mgr, Long-term Fac 2 3
9.50 Secretarial, Clerical 95 7 150 4 1

9.60 Other Non-Pro & Tech .61 3 ' 68 10 5

CHILDRESS COUNTY /
oF ma

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

wa

5 3 2 14

/2

100.0 66.7 80.0 100.0 100.0 85.7

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Opeil Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 2 12
1.10 Food Ser Mgr 1

2.00 MT, ASCP 1

2.01 MT, AMT 4
2.02 MT, Other 1

3.01 RT, Other 1

3.10 X-Ray Asst 1 15
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CHILDRESS

Occupation

4.00 MRL, AAMRL
4.11 MRT, Other

5.00 OT, AOTA
5.21 ^T, Other
5.30 PTA
5.70 Social Wkr, Masters

Full-time
Employees

1

1

1

1

Part-time
Employees

1

Hours
Worked

Part-time

6

10

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

S.00 Pharmacists 1 12

7.00 RN 3 2 1

7.10 LVN 22 1 20 7 8
7.20 Aides/Orderlies 31 7 140 2
7.30 Surgical Tech Aide 2

8.00 Medical Typist 1

8.21 Den Asst, Other 2
8.30 Den Lab Tech 1

8.81 Optom Asst 1

8.82 Optom Tech 2

9.00 Food Service 14 3 48
9.20 Housekeeping 5 2 40
9.30 Maintenance 6
9.40 Management 4
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical 7
9.60 Other Non-Pro & Tech 6

CLAY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1

-,

1 1 1 2 0 0 5

100.0 100.0 100.0 66.7 0.0 0.0 62.5

Occupation

Additional
Hours Funded Anticipated

Full -time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 19/1

1.00 Dietitian, ADA 1

1.01 Dietitian, Other 1 15
1.10 Food Ser Mgr 2

2.01 MT, AMT 2
2.02 MT, Other 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.01 RT, Other 1

3.10 X-Ray Asst 1

4.10 MRT, AAMRL 1

6.00 Pharmacists 1 12
6.10 Pharmacy Asst 1

7.00 RN 8 2 34
7.10 LVN 8 1 20
7.20 Aides/Orderlies 32 6 120
7.30 Surgical Tech Aide 2

8.00 Medical Typist
8.01 Med Asst, Other

9.00 Food Service 4 5 80
9.10 Laundry 4
9.20 Housekeepii g 2
9.30 Maintenance 3
9.40 Management 5
9.50 Secretarial, Clerical 3
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COCHRAN COUNTY

17/1(///// /11/
/

tobof

NUMBER SURVEYED

o.

1

cjo
e

2

Cl

2 6

NUMBER RETURNED 1 1 2 2

PERCENTAGE 100.0 100.0 100.0 100.0 100.061

1

COKE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.01 MT, AMT
2.51 Lab Asst/Aide

4.01 MRL, Other
4.11 MRT, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.10 Ward Clerk

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical

Additional
Hours Funded Anticipated

Fuli-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies f..n. 1971

2

1

1

1

3
16
10

1

2
1

3
1

5

1

3

1

2
4

6
35

17
40
80

2

50.0 100.0 50.0 60.0

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1

1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 1

3.00 RT, ARRT

4.30 MRL, Nursing Home

6.00 Pharmacists

7.00 RN 5
7.10 LVN 16 3 60
7.20 Aides/Orderlies 17

9.00 Food Service 6 2 32
9.20 Housekeeping 2
9 30 Maintenance 2
9.40 Management 2
9.50 Secretarial, Clerical 6
9.60 Other Non-Pro & Tech 1
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COLEMAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 0
0

1 3 1 7 2 1 1 16...-
1 2 1 4 2 0 1 11

100.0 66.7 100.0 57.1 100.0 0.0 100.0 68.8

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2,02 MT, Other
2.10 Cyto, ASCP

3.00 RT, ARFIV
3,01 RT, Other

Full-time
Employees

3

2
1

1

2

Part-time
Employees

1

1

1

Hours
Worked

Part-time

6

24

20

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.20 PT, APTA/ARPT 1

5.60 IT, ARIT 1

5.61 IT, Other 2 4

6.00 Pharmacists 1 12

7,00 RN 7 3 51 2 6

7.10 LVN ...A 3 60 11

7,20 Aides/Orderlies 44 17 340 5

8,01 Med Asst, Other 3
8,21 Den Asst, Other 3

9,00 Food Service 12 3 48 1 3

9.10 Laundry 2

9,20 Housekeeping 7 2 40
9,30 Maintenance 3 1

9,40 Management 4
9.45 Mgr, Long-term Fac 2
9,50 Secretarial, Clerinal 11 2

9,60 Other Non-Pro & Tech 61 22 1,1

COLLIN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

C
ca

00 40 40 4)
e e

0
0°' .4r

I & / A IL 4... I i 1.

4 5 1 1 38 4 1 5 22 81

3 3 1 1 24 1 0 4 20 57

75.0 60.0 100.0 100.0 63.2 25.0 0.0 80.0 90.9 70.4

Occupation
Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 3 18
1.10 Food Ser Mgr 6

2,00 MT, ASCP 8 1 20 1

2,01 MT, AMT 5 1 20
2,50 CLA 1

2,51 Lab Asst/Aide 3 2 40

3,00 RT, ARRT 10
3,01 FIT, Other 1 20

4,00 MRL, AAMRL 2 12
4,01 MRL, Other 4
4,21 Med Lib, Other 5 1 20

5,20 PT, APTA/ARPT 1 1
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COLLIN

Occupation

5.21 PT, Other

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

1 .

Additional
Anticipated
Vacancies
for 1971

2
5.70 Social Wkr, Masters 5
5.71 Social Wkr, Other 6

6.00 Pharmacists 3 1 12
6.10 Pharmacy Asst 2 1

7.00 RN 56 18 278 3 10
7.10 LVN 99 18 336 6 13
7.20 Aides/Orderlies 150 38 760

8.00 Medical Typist 15 1 15 2 1

8.00 Med Asst, AAMA 5
8.01 Med Asst, Other 8
8.10 Ward Clerk 1 4
8.20 Den Asst AADA 1

8.21 Den Asst, Other 24 2 20 1 2
8...:):1 Den Lab Tech 1 3 55 1

8.40 Den Hygienist 3 1 24 1

8.81 Opton, Asst 2 4 64 1 1

8.84 Disperi Optician 2
8.50 Other Pro & Tech 1

9.00 Food Service 66 21 336 2
9.10 Laundry 19 1 17
9.20 Housekeeping 49 2 40
9.30 Maintenance 10 4 64 1

9.40 Management 9 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 59 7 128 4
9.60 Other Non-Pro & Tech 38 15 261 10

COLLINGSWORTH COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PErICENTAGE

;.)/ LoF

1 1 1 2 2 1 84---,........

1 1 1 0 1 1 5

100.0 100.0 100.0 0.0 50.0 100.0 62.5

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP

3.00 RT, AR RT

4.10 MRT, AAMRL

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.10 Ward Clerk
8.20 Den Asst, AADA
8.30 Den Lab Tech

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical

Full-time
Employees

3

1

1

1

4
2

13

1

1

1

5
2
5
2
2
2
3

Part-time
Employees

2

1

2
5

1

2

1

1

Hours
Worked

Part-time

12

12

40
100

20

32

20
16

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1
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COLORADO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

KO

3 2 1 15 1 4 r 26

3 2 1 10 1 2 19

100.0 100.0 100.0 66.7 100.0 50.0 73.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 12
1.10 Food Ser Mgr 5

2.00 MT, ASCP 2 20
2.01 MT, AMT 2
2.51 Lab Asst/Aide 4 1 19

3.00 RT, AR RT 1 20 1

3.01 RT, Other 2
3.10 X-Ray Asst 2 30

4.00 MRL, AAMRL 1

4.01 MRL, Other 1 1 10
4.11 MRT, Other 1

5.01 OT, Other 1

5.41 Speech Path, Other 1 1

5.70 Social Wkr, Masters 1 5

7.00 RN 14 8 136 3 2

7.10 LVN 22 8 160 2 3
7.20 Aides /Orderlies 70 36 720 2

7.30 Surgical Tech Aide 3 1

8.00 Medical Typist 1 1 20 1

8.00 Med Asst, AAMA 2
8.01 Med Asst, Other 4 2 44
8.10 Ward Clerk 1 1 20
8.21 Den Asst, Other 2 2 14
8.50 Other Pro & Tech 1

9.00 Food Service 15 11 176 2

9.10 Laundry 1

9.20 Housekeeping 13 3 60 1

9.30 Maintenance 4 3 48 1

9.40 Management 6
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 16 2 40 2

9.60 Other Non-Pro & Tech 14 2 40

COMAL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

11/
1 17 12

r

I I 41-
1 4 0 2 10 1 10 2 30

100.0 100.0 0.0 100.0 58.8 100.0 83.3 66.7 _1 73.2

Occupation
Full-time

Employees
Part-time
Employees

H 3U ra
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 2 1

2.00 MT, ASCP 1 1

2.01 MT, AMT 1 1 20
2.02 MT, Other 2
2.30 EKG 1

2.51 Lab Asst /Aide 1
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COMAL

Occupation

3.00 RT, ARRT
3.01 RT, Other
3.10 X-Ray Asst

4.10 MRT, AAMRL
4.11 MRT, Other

Full-time
Employees

1

3
1

1

2

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

4.30 MRL, Nursing Home 1 4

5.00 OT, AOTA 1

5.01 OT, Other 1

5.10 OTA, AOTA 1

5.20 PT, APTA/ARPT 1 1 8
5.21 PT, Other 1

5.30 PTA 1

5.41 Speech Path, Other 1 20
5.50 Recreation Therapy 1

5.70 Social Wkr, Masters 1 5
5,71 Social Wkr, Other 1

6.00 Pharmacists 1

7.00 RN 30 15 257 1

7.10 LVN 44 5 100 1 5
7.20 Aides/Orderlies 126 13 260 23
7.30 Surgical Tech Aide 4

8.00 Medical Typist 3
8.01 Med Asst, Other 4
8.10 Ward Clerk 10 3 60
8.20 Den Asst, AADA 1 1

8.21 Den Asst, -)then 11 4 73
8.30 Den Lab Tech 1

8.40 Den Hygienist 1 3 56 2
8.81 Optom Asst 1 1

8.84 Dispen Optician 1

9.00 Food Service 33 10 160 4
9.10 Laundry 7 3 51 2
9.20 Housekeeping 29 5 190 2
9.30 Maintenance 9 3 48 1 1

9.40 Management 8 1 1

9.45 Mgr, Long-term Fat: 2 1 1

9.50 Secretarial, Clerical 28 11 195 1 3
9.60 Other Non-Pro & Tech 1 1 10

COMANCHE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

e
t

0c' 0e
o o%4

2 4 1 5 2 6 2 22

1 4 1 3 2 5 2 18

50.0 100.0 100.0 60.0 100.0 83.3 100.0 81.8

Occupation

Hours
Full-time Part-time Worked
Employees Employees Part-time

1.00 Dietitian, ADA 4 24
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 4

2.00 MT, ASCP 3
2.01 MT, AMT 2
2.02 MT, Other 1

2.51 Lab Asst/Aide 2

3.01 RT, Other 3

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.10 WIRT, AAMRL 1

5.21 PT, Other 1

6.00 Pharmacists 1 12
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Open Vacancies
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COMANCHE

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 10 1

7.10 LVN 23 5 100 2
7.20 Aides/Orderlies 60 16 320 5
7.30 Surgical Tech Aide 1

8.00 Med.cel Typist 2 1

8.01 Med Asst, Other 3
8.10 Ward Clerk 1

8.21 Den Asst, Other 2 3 35
8.81 Optom Asst 1

9.00 Food Service 10 18 288 8
9.10 Laundry 2 2 34
9.20 Housekeeping 9 4 80 2
9.30 Maintenance 1

9.40 Management 2
9.45 Mgr, Long-term Fac 4 1

9.50 Secretarial, Clerical 15 20 3
9.60 Other Non-Pro & Tech 2

CONCHO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

1.01 Dietitian, Other
1.10 Food Ser Mgr

2.01 MT, AMT

3.01 RT, Other

5.20 PT, APTA/ARPT
5.30 PTA

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

9.00 Food Service
9.20 Housekeeping
9.30 'Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.60 Other Non-Pro & Tech

Full-time
Employees

5
2

1

1

2
2

4
6
9

5
4
3
2
1

4

Part-time
Employees

3

1

11

3

Hours
Worked

"art -time

15

20
220

48

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

2

COOKE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 3 1

-,
1 4 14 1 2 9

.

37

2

1---

3 0 1 4 12 0 2 8 32

100.0 100.0 0.0 100.0 100.0 85.7 0.0 100.0 88.9 86.5
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COOKE

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 3 '8
1.01 Dietitian, Other 1 15
1.10 Food Ser Mgr 6 2 34

2.01 MT, AMT 4 1 20
2.51 Lab Asst/Aide 6

3.00 RT, ARRT 3
3.01 RT, Other 1 1 15
3.10 X-Ray Asst 1

4.10 MRT, AAMRL 2
4.11 MRT, Other 2
4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 2
5.21 PT, Other 1 8
520 PTA 1

5.70 Social IA'kr, Masters 1 5
5.71 Social Wkr, Other 1

6.00 Pharmacists 2 24
6.10 Pharmacy Asst 4

7.00 RN 27 9 163 5
7.10 LVN 38 13 265 1 2
7.20 Aides/Orderlies 99 J 380 1

7.30 Surgical Tech Aide 1 1 .15

8.00 Medical Typist 3 1 15
8.01 Med Asst, Other 10
8.10 Ward Clerk 1 20 1

8.21 Den Asst, Other 11 1 20
8.30 Den Lab Tech 1

8.40 Den Hygienist 1

8.81 Optom Asst 2
8.84 Dispen Optician 3 1 8

9.00 Food Service 18 5 80
9.10 Laundry 4 2
9.20 Housekeeping 18 2 40
9.30 Maintenance 11 1 16
9.40 Management 8 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 30 60
9.60 Other Non-Pro & Tech 30 40

CORYELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4.
1 6 3 7 1 4 1 23

1 4 3 5 1 4 1 19

100.0 66.7 100.0 71.4 100.0 100.0 100.0 82.6

Full-time Part-time
Hours

Worked
Funded
Open

Additional
Anticipated
Vacancies

Occupation Employees Employees Part-time Vacancies for 1971

1.00 ,Dietitian, ADA 3 18
1.01 Dietitian, Other 6 1 5
1.10 Food Ser Mgr 3 1 17

2.01 MT, AMT 2 1 20
2.51 Lab Asst/Aide 2

3.00 RT, ARRT 2 40

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

6.00 Pharmacists 1 12
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CORYELL

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 12 5 85
7.10 LVN 37 2 40 2
7.20 Aides/Orderlies 60 16 320
7.30 Surgical Tech Aide 1

8.01 Med Asst, Other 1

8.20 Den Asst, AADA 5 2 32
8.21 Den Asst, Other 4 1 4
PO Den Hygienist 1 1

Foot, ierike 10 3 43
9.10 U. ir% 3 2 34
9.20 Hot :keeping 12 2 40
9.30 Maintenance 3 1 16
9.40 Management 2 2 34
9.45 Mgr, Long-term Fac 2 1 12
9.50 Secretarial, Clerical 10 1 20
9.60 Other Non-Pro & Tech 13 1 27

COTTLE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

CRANE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

6,/4.
/%0

t

2 2

0 0 1 2 2 5

0.0 0.0 100.0 100.0 100.0 71.4

Occupation

2.00 MT, ASCP
2.01 MT, AMT
2.51 Lab Asst/Aide

7.10 LVN

8.00 Medical Typist
8.01 Med Asst, Dther
8.21 Den Asst, Other

Full-time
Employees

2
3

1

2
2

Additional
Hours Funded Anticipated

Part-time Worked Open Vacancies
Employees Part-time Vacancies For 1971

1

1

9.50 Sec,etaiai, Clerical

Qa

4. 4,

c

P

b

1

1 1 1 1 5

1 1 1 1 0 4

100.0 100.0 100.0 100.0 0.0 80.0

Otwpation

Hours
Full-time Part-time Worked

Employees Employees Part-time

1.00 ,dietitian, ADA 1 6
1.10 Food Ser Mgr 2

2.01 MT, AMT 2

4.01 M RL, Other

6.10 Pharmacy Asst 1 20
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Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971



CRANE

CROCKETT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

CROSBY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacalci.ss for 1971

7.00 RN 6 3 51
7.10 LVN 10 3 60
7.20 Aides/Orderlies 9 9 180
7.30 Surgical Tech Aide 1

9.00 Food Service 4 1 16
9.10 Laundry 1

9.20 Housekeeping 4 1 20
9.30 Maintenance 1 16
9.40 Management 1

9.45 Mgr, Long-Term Fac 1

9.50 Secretarial, Clerical 4
9.60 Other Non-PrO & Tech 1

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

1

Hours
Worked

Part-time

6

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

1.10 Food Ser Mgr 2

2.00 MT, ASCP
2.51 Lab Asst/Aide 1

3.10 X-Ri y Asst 1

7.00 RN 2 1 17 2
7.10 LVN 8
7.20 Aides/Orderlies 2
7.30 Surgical Tech Aide

8.21 Den Asst, Other 2

9.00 Food Service 2 1 16
9.20 Housekeeping 1 20
9.40 Management
9.50 Secretarial, Clerical

1 2 2 5 1 2 13

1 2 2 3 1 2 11

100.0 100.0 100.0 60.0 100.0 100.0 84.6

Occupation

1.00 Dietitian, ADA

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

2.00 MT, ASCP 1

2.01 MT, AMT 2
2.51 Lab Asst/Aide 1
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CROSBY

Occupation

4.00 MRL, AAMRL
4.01 MRL, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long -Te'm Fac
9.50 Secretarial, Clerical

Full-time
Employees

1

6
12
53

1

7
3
3
4
3
1

7

Part-time
Employees

1

1

4

3
1

2

Hours
Worked
Part-time

6

20
80

4b
17
40

Funded
Open

Vacancies

2
2

Additional
Anticipated
Vacancies
for 1971

4

CULBERSON COUNTY

NUMBER SURVEYED 1 1 2

NUMBER RETURNED 1 1 2

PERCENTAGE 100.0 100.0 100.0

DALLAM COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

8.01 Med Asst, Other

yQ

r

Additional
Hours Funded Anticipated

Full-time Part-time VVorke J Open Vacancies
Employees Employees Part-time Vacancies For 1971

3 1 20

1 1 3 4 1 10

1 1 2 3 1 8

100.0 100.0 66.7 75.0 100.0 i 80.0

Occupation

Additional
Hours Funded Anticipated

Full-time Pari-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1.00 Dietitian, ADA
1.01 Dietitian, Other

2.02 MT, Other
2.50 CLA

3

1

1

I

6
15

20

3.01 RT, Other
3.10 X-ray Asst 1

4.00 MRL, AARL 1 6
4.01 MRL, Other 1

6.00 Pharmacists 1 12

7.00 RN 10
7.10 LVN 15 2 40
7.20 Aides/Orderlies 101 9 180
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DALLAM

DALLAS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

8.00 Medical Typist 2 1 15
8.01 Med Asst, Other 1

8.21 Den Asst, Other 3 1 15
8.81 Optom Asst 1

9.00 Food Service 18
9.10 Laundry 7 1 17
9.20 Housekeeping 13
9.30 Maintenance 6
9.40 Management 2
9.45 Mgr, Long-Term Fac 1

9.50 Secretarial, Cle.lcal 6 2 52

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

57 61 2 3 24 10 30 2082 216 36 82 657 2 3262

42 47 2 1 19 8 22 1326 117 28 47 482 1 21'15

73.7 77.1 100.0 33.3 79.2 80.0 73.3 63.7 54.2 77.8 57.3 73.4 50.0 65.4

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 69 48 288 8 8
1.01 Dietitian, Other 25 4 50
1.10 Food Ser Mgr 69 5 85

2.00 MT, ASCP 334 112 2248 23 40
2.01 MT, AMT 149 36 657 4 5
2.02 MT, Other 144 47 899 6 11

2.10 CYTO, ASCP 14 4 104 4
2.11 CYTO, Cther 5 2 40
2.20 HISTO, ASCP 36 6 124 3 6
2.21 HISTO, Other 13 2 16 1

2.30 EKG 55 14 238 1 5
2.40 EEG 17 2 45 1

2.50 CLA 14 3 14 3 6
2.51 Lab Asst/Aide 188 94 1875 9 9

3.00 RT, AR RT 262 51 787 6 13
3.01 RT, Other 72 16 229 1 6
3.10 X-Ray Asst 20 5 75 1

3.20 Rad Therapy, AART 34 2 40 1

3.21 Rad Therapy, Other 5
3.30 Rad Therapy Asst 3 2 30

4.00 MRL, AAMRL 25 5 44 1 1

4.C1 MRL, Other 21 1 10 1

4.10 MRT, AAMRL 6 2 2
4.11 MRT, Other 1

4.20 Med Lib, MLA 2
4.21 Med Lib, Other 4
4.30 MRL, Nursing Home 5 13 52

5.00 OT, AOTA 25 4 47 4 4
5.01 OT, Other 5 2 22 1

5.10 OTA, AOTA 5 1 8 1

5.11 OTA, Other 11 2 40 1

5.20 PT, APTA/ARPT 64 23 372 9 16
5.21 PT, Other 38 10 208 4 6
5.30 PTA 70 3 30 5 6
5.40 Speech Path, ASHA 6 5 50 1

5.41 Speech Path, Other 1

5.50 Recreation Therapy 19 3 40 1

5.6,0 IT, ARIT 24 3 15
5.61 IT, Other 205 17 340 12 10
5.70 Social Wkr, Masters 52 15 94 36 1

5.71 Social Wkr, Other 43 4 34 4 2
5.80 Social Wkr, Asst 8 1 20

6.00 Pharmacists 82 28 336 4
6.10 Pharmacy Asst 38 4 80 1
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DALLAS

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 2,228 755 12,983 317 237
7.10 LVN 1,586 297 5,879 191 127
7.20 Aides/Orderlies 3,556 240 4,784 152 172
7.30 Surgical Tech Aide 293 11 165 22 15
7.40 Home Health Aide 17

8.00 Medical Typist 173 21 315 9 9
8.00 Med Asst, AAMA 93 15 118 2 5
8.01 Med Asst, Other 418 55 966 9 18
8.10 Ward Clerk 386 24 480 24 35
8.20 Den Asst, AADA 105 6 111 6 10
8.21 Den Asst, Other 470 134 2,572 17 58
8.30 Den Lab Tech 44 22 343 3 5
8.40 Den Hygienist 90 58 944 9 22
8.81 Optom Asst 33 7 116 2 9
8.82 Optom Tech 1 5 2 1

8.83 Optom Lab Tech 4 1

8.84 Dispen Optician 26 1 2
8.90 Pod Asst, ARPA 6 1 2
8.91 Pod Asst, Other 19 5 104 3 5
8.50 Other Pro & Tech 428 25 500 415 6

9.00 Food Service 1,091 257 4,112 27 66
9.10 Laundry 312 12 204 7 18
9.20 Housekeeping 1,108 102 2,040 42 80
9.30 Maintenance 594 34 544 27 43
9.40 Management 370 9 156 6 6
9.45 Mgr, Long-Term Fac 44 2 24
9.50 Secretarial, Clerical 2,581 363 6,378 472 76
9.60 Other Non-Pro & Tech 1,518 390 7,741 222 92

DAWSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 3 1 9 3 2 19

1 ,3 1 2 3 2 12

100.0 100.0 100.0 22.2 100.0 100.0 63.2

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 1 5
1.10 Food Ser Mgr 3

2.00 MT, ASCP 1

2.01 MT, AMT 2 1 20
2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.01 RT, Other 1 20

4.10 MRT, 'NAMRL 2
4.11 M RT, C !tier 20
4.30 MRL, Nursing Home 4

5.20 PT, APTA/ARPT 1 8 1

5.70 Social Wkr, Masters 1 5

6.00 Pharmacists 1 12

7.00 RN 15 1 17 3
7.10 LVN 43 8 160 4
7.20 Aides/Orderlies 37 17 340
7.30 Surgic at Tech Aide 6

8.00 Med Asst, AAMA 1 1 33
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 5 1

8.81 Optom Asst 1

8.84 Dispen Optician 1 20
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DAWSON

DEAF SMITH COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

DELTA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-Term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

10 1 16
I

14
A 1 17
5
1 1 12

10 3 60
4

0 '6"

lc, /
.6-

'2o°

o 0 0

oP
c?

....---,
1 2 1 1 9 5 2 21

1 2 1 1 8 4 2 19

100.0 100.0 100.0 100.0 88.9 80.0 100.0 90.5

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
For 1971

1

1.01 Dietitian, Other 3 15
1.10 Food Ser Mgr 3

2.00 MT, ASCP 3 1 20 1

2.01 MT, AMT 1

2.02 MT, Other 2
2.50 CLA 1

2.51 Lao Asst/Aide 2 45

3.00 RT, ARRT 4
3.01 RT, Other 1 1 25

4.01 MRL, Other 2

5.71 Social Wkr, Other 2

6.00 Pharmacists 1 1 12

7.00 RN 15 2 34 3 6
7.10 LVN 29 11 220 2 5
7.20 Aides/Orderlies 58 5 100

8.00 Med Asst, AAMA 1 1 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 4
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 4 1

8.40 Den Hy gienist 1 10
8.81 Optom Asst
8.84 Dispen Optician

1

1 1

9.00 Food Service 15
9.20 Housekeeping 11

9.30 Maintenance 7 1 16
9.40 Management 2
9.45 Mgr, Long-Term Fac 4
9.50 Secretarial, Clerical 15 1 2
9.60 Other Non-Pro & Tech 7

,1/461/4

1 2 1 3 1 8

1 2 1 1 1

100.0 100.0 100.0 33.3 100.0 75.0

1 1 1



DELTA

DENTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 1

2.51 Lab As Tt/Aide 1

4.21 Mej Lib, Other 1

7.00 RN 2
7.10 LVN 9 5 .00
7.20 Aides/Orderlies 27 5 100

8.01 Med Asst, Other 1

9.00 Food Service 11 3 48
9.10 Laundry 1

9.20 Housekeeping 2
9.30 Maintenance 1 2 34
9.40 Management 2
9.50 Secretarial, Clerical 5

/ 49/
T

e
O o

3 7 1 1 2 3 68 7 2 5 27 1 126

2 6 1 1 2 3 52 4 2 3 22 1 98

66.7 85.7 100.0 100.0 100.0 100.0 76.5 57.1 100.0 60.0 81.5 100.0 77.8

Occupation
Full-time

Employees
Part time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 8 3 18 1

1.01 Dietitian, Other 4 2 10
1.10 Food Ser Mgr 7° 1 17

2.00 MT, ASCP 6 1 12
2.01 MT, AMT 4
2.02 MT, Other 7 1 20
2.30 EKG 3
2.50 CLA 2
2.51 Lab Asst /Aide 7 2 40

3.00 RT, ARRT 10
3.01 RT, Other 1 1 10
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 6 1

4.01 MRL, Other 1

4.11 MRT, Other 5

5.00 OT, AOTA 8 1 20 2

5.20 PT, APTA/ARPT 7 1 20 1

5.21 PT, Other 5
5.30 PTA 1

5.40 Speech Path, ASHA 5 1

5.41 Speech Path, Other 1

5.50 Recreation Therapy 1 1 20
5.61 IT, Other 12
5.70 Social Wkr, Masters 4 2
5.71 Social Wkr, Other

6.00 Pharmacists 3 1 12
6.10 Pharmacy Asst 2 4 BO

7.00 RN 162 16 270 13 10
7.10 !-VN 77 21 401 2 5
7.20 Aides/Orderlies 777 32 640 37 13
7.30 Surgical Tech Aide 2 4 60
7.40 Home Health Aide 1

8.00 Medical Typist 4
8.01 Med Asst, Other 20 4 70 1

112



DENTON

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.10 Ward Clerk 22 2 40
8.20 Den Asst, AADA 9 1

8.21 Den Asst, Other 19 9 167 2
8.30 Den Lab Tech 2 28
8.40 Den Hygienist 2 3 36 2 4
8.81 Optom Asst 4
8.82 Optom Tech 1

8.83 Optom Lab Tech 1

8.84 Dispen Optician 2
8.91 Pod Asst, Other 1

8.50 Other Pro & Tech 20 1 20 1 1

9.00 Food Service 160 7 112 6 3
9.10 Laundry 45 3 52 4 1

9.20 Housekeeping 64 2 1

9.30 Maintenance 48 1 16 1 1

9.40 Management 20 3 51

9.45 Mgr, Long-Term Fac 5 1 12
9.50 Secretarial, Clerical 117 10 164 4 2
9.60 Other Non-Pro & Tech 54 2 42

DeWITT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

,
4 4 1 3 10 1 6 29

3 3 1 3 9 1 4 24
1 i I

75.0 75.0 100.0 100.0 90.0 100.0 66.7 82.8

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.30 EKG
2.51 Lab Asst/Aida

3.00 RT, ARRT
3.01 RT, Other

4.00 MRL, AAMRL
4.01 MRL, Other
4.20 Med Lib, MLA
4.21 Med Lib, Other

5.00 OT, AOTA
5.10 OTA, AOTA
5.20 PT, APTA/ARPT
5.21 PT, Other
5.30 PTA
5.60 IT, ARIT
5.61 IT, Other
5.71 Social Wkr, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8.10 Ward Clerk
8.21 Den Asst, Other
8.40 Den Hygienist
8.81 Optorn Asst
8.84 Dispen Optician

Full-time
Employees

1

7
3

4

3

2

1

4

1

1

1

2

2

22
61
65

2

2
4
2
1

1

1

Part-time
Employees

4

1

1

1

1

1

4

4
9

3

Hours
Worked

Part-time

24

6

9
8
8

10

6

48

90
180

103

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
For 1971

2

1

1

5
8
5
2

2
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DeWITT

DICKENC COUNTY

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

9.00 Food Service 13 6 96 2
9.10 Laundry 2 2 17 1

9.20 Housekeeping 4 2 an
9.30 Maintenance 9 2 :32 2
9.40 Management 5 1 17
9.45 Mgr Long-Term Fac 1 1 12
9.50 Secretarial, Clerical 7 1 20
9.60 Other Non-Pro & Tech 14 2 45

/// ////// /0/
i .1 /

t7
,t,41' $ cPb v. v.0 0 00

CC? 0° ?
CO Q 40

NUMBER SURVEYED 1 1 1 3

NUMBER RETURNED 1 1

PERCENTAGE 100.0 100.0 100.0 100.0

OMIT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.00 RN

8.01 Med Asst, Other

of
cvs

-I' 27 co

1 1 1

100.0 100.0 100.0

o°

ova
0

0

5

Additional
Hours Funded Anticipated

Full-time Part-tine Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1

4

MI/

80.0

Occupation

Hours Funded
Full-time Part-time Worked Open

Employees Employees Part-time Vacancies

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT

4.00 MRL, AAMRL
4.01 MRL, Other

5.50 Recreation Therapy

6.0'1 Pharmacists
6.10 Pharmacy Asst

7.00 RN
7.10 LVN
7.20 1 ides/Orderlies

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-Term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

2

1

2

1

1

1

5
13
25

5

3
3
2

6
2

2

1

2

4
3
1

1

1

1

1

12

6

24

68
60
20

16
17
20

1

2

114

8

7

87.5

Additional
Anticipated
Vacancies
For 1971



DONLEY COUNTY

NUMBER SURVEYED

NUMBER 'RETURNED

PERCENTAGE

DUVAL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

111/4

0 4

I-10C1.0 0.0 100.0 50.0 100.0 0.0 0.0 44.4

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies For 1971

2.01 MT, AMT 1

4.10 MRT, AAMRL 1

7.00 RN
7.10 LVN

8.21 Den Asst, Other

2

9.20 Housekeeping 1

9.50 Secretarial, Clerical 2
9.60 Other Non-Pro & Tech 1

0 0

e
0

1 1 2 5 1 10

7

100.0 100.0 100.0 40.0 100.0 70.0

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

6

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
For 1971

1.01 Dietitian, Other 1

2.00 MT, ASCP 1

2.01 MT, AMT 1

3.00 RT, ARRT 1

4.00 MRL, AAMRL 6 1

4.01 MRL, Other 1 10

5.21 PT, Other 1

5.30 P 1

5.71 Social Wkr, Other 1

6.00 Pharmacists 1

6.10 Pharmacy Asst 1 1 20

7.00 RN 6 3
7.10 LVN 9 3
1.20 Aides/Orderlies 34 4 80

8.01 Med Asst, Other 4 1 20 1

9.00 Food Service 4 4 64
9.20 Housekeeping 4 1 20
9.30 Maintenance 1 1 16
9.40 Management 2
9.50 Secretarial, Clerical 2 1 20
9.60 Other Non-Pro & Tech 1 20
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EASTLAND COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1
0

41.

11
. g

4 5 2 13 4 1 2 31

4 4 2 11 2 1 2 26

100.0 80.0 100.0 84.6 50.0 100.0 100.0 83.6

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 3 1 5
1.10 Food Ser Mgr 8 1 17

2.00 MT, ASCP 2 2 55
2.01 MT, AMT 7 4 66
2.30 EKG 2 34
2.51 Lab Asst/Aide 2 1 1

3.00 RT, ARRT 4 1 5
3.01 RT, Other 2 2 30

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.21 Med Lib, Other 1

5.01 OT, Other 1

5.30 PTA 1 1 1

5.50 Recreation Therapy 1

6.00 Pharmacists 1

7.00 RN 18 2 33 7 7
7.10 LVN 86 4 60 6 5
7.20 Aides/Orderlies 103 21 420 4 6
7.30 Surgical Tech Aide 2

8.00 Medical Typist 2 1 15
8.01 Med Asst, Other 3 2 40
8.10 Ward Clerk 7 2 40 3 3
8.21 Den Asst, Other 2 3 55
8.30 Den Lab Tech 1 10 3
8.81 Optom Asst 2 30

9.00 Food Service 37 6 96
9.10 Laundry 7
9.20 Housekeeping 19 5 100
9.30 Maintenance 7 2 32
9.40 Management 7 1 17
9.45 Mgr, Long-Term Fac 4
9.50 Secretarial, Clerical 34 3 60 1

9.60 Other Non-Pro & Tech 14 6 128

ECTOR COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2 1 1 1 71 24 2 2 9 114

1 2 1 1 0 52 21 2 1 8 89

100.0 100.0 100.0 100.0 0.0 73.4 87.5 100.0 50.0 88.9 78.1

Occupatiqp

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP

2
1

1

18 3 15

1

1

3
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ECTOR

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.01 MT, AMT 23 1 10
2.02 MT, Other 1

2.20 HISTO, ASCP 2
2.30 EKG 1

7.40 EEG 1 1

2.51 Lab Asst/Aide 11

3.00 RT, ARRT 12 1 4 1 2
3.01 RT, Other 5 1 5 1

3.10 X-Ray Asst 1

3.20 Rad Therapy, ARRT 1

3.30 Rad Therapy Asst 1

4.00 MRL, AAMRL 1

4.01 MRL, Other
4.11 MRT, Other 7

5.20 PT, APTA/ARPT 2
5.30 PTA 2
5.60 IT, ARIT
5.61 IT, Other 13
5.70 Social Wkr, Masters

6.00 Pharmacists 1

6.10 Pharmacy Asst 5 1 20

7.00 RN 118 20 353 r 3
7.10 LVN 216 28 560 2 2
7.20 Aides /Orderlies 124 20 400 2 10
7.30 Surgical Tech Aide 16 1 15 2

8.00 Medical Typist 8 2
8.00 Med Asst, AAMA 4 1

8.01 Med Asst, Other 17
8.10 Ward Clerk 24 4 80
8.20 Den Asst, AADA 5
8.21 Den Asst, Other 29 5 98 2
8.30 Den Lab Tech 3
8.40 Den Hygienist 1 1

8.81 Optom Asst 4 8 44
8.83 Optom Lab Tech 2 7 23
8.84 Dispen Optician 2 7 13
8.91 Pod Asst, Other 1

9.00 Food Service 71 5 80 6
9.10 Laundry 27 1 17
9.20 Housekeeping 72 1 20 1 3
9.30 Maintenance 18 1 16
9.40 Management 6
9.45 Mgr, Long-Term Fac 1

9.50 Secretarial, Clerical 104 15 248 3
9.60 Other Non-Pro & Tech 28 18 352

EDWARDS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation
Full-time

Employees

Additional
Hours Funded Anticipated

Part-time Worked Open Vacancies
Employees Part-time Vacancies For 1971

7.00 RN 3 1

7.10 LVN 2
7.20 Aides/Orderlies 1

9.00 Food Service 1

9.30 Maintenance 1

9.50 Secretarial, Clerical 1

9.60 Other Non-Pro & Tech 1
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ELLIS COUNTY

NUMBER SURVEYhJ)

NUMBER RETURNED

PERCENTAGE

1 4 21 5 13 51

5 1 3 15 2 9 37

100.0 100.0 100.0 75.0 71.4 40.0 69.2 72.5

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part -tine

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 2 4 24 1 1

1.10 Food Ser Mgr 5 1 17

2.00 MT, ASCP
2.01 MT, AMT 2 1

2.50 CLA 1

2.51 Lab Asst/Aide 3 1 20

3.00 RT, ARRT 1

3.01 RT, Other 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1

4.10 MRT, AAMRL 2 1

5.20 PT, APTA/ARPT 1 1 20
5.30 PTA 1

5.60 IT, ARIT 1

5.61 IT, Other 1

6.00 Pharmacists 1 12

7.00 RN 21 7 119 4 4
7.10 LVN 70 10 196 6 6
7.20 Aides/Orderlies 91 1 20
7.30 Surgical Tech Aide 1 1

8.00 Medical Typist 2
8.00 Med Asst, AAM A 1

8.01 Med Asst, Other 7
8.10 Ward Clerk 6
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 10 2 20
8.40 Den Hygienist 3 40 1

9.00 Food Service 33 8 128
9.10 Laundry 8 2 34
9.20 Housekeeping 26 1 20
9.30 Maintenance 6 2 32
9.40 Management 7

9.45 Mgr, Long-Term Fac 6 1 12
9.50 Secretarial, Clerical 31 3 72 1 1

9.60 Other Non-Pro & Tech 51 3 60

EL PASO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

15 9 1 1 5 1 14 320 12 6 25 103 1 513

11 7 1 1 4 1 11 186 6 6 19 80 1 334

73.3 77.8 100.0 100.0 80.0 100.0 78.5 58.1 50.0 100.0 76.0 77.7 100.0 65.1

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1.00 Dietitian, ADA 11 5 30 1

1.01 Dietitian, Other 4 1
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EL PASO

Occupation

1.10 Food Ser Mgr

Fulltime
Employees

7

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Addition&
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 48 6 120 21 8
2.01 MT, AMT 43 14 235 7 3
2.02 MT, Other 83 1 7 340 5 1

2.10 CYTO, ASCP 6
2.11 CYTO, Other 5
2.20 HISTO, ASCP 4
2.21 HISTO, Other 9
2.30 EKG 15
2.40 EEG 8
2.50 CLA 17 4 80 5 2
2.51 Lab Asst/Aide 49 20 356 1 3

3.00 RT, ARRT 56 7 140 2 4
3.01 RT, Other 39 3 40 2
3.10 X-Ray Asst 21 2 30
3.20 Rad Therapy, AR RT 2
3.21 Rad Therapy, Other 5

4.00 MRL, AAMRL 5 2 12
4.01 MRL, Other 6
4.10 MRT, AAMRL 2
4.11 MRT, Other 32 4 80 2 1

4.20 Med Lib, MLA 3
4.30 MRL, Nursing Home 1 1 4

5.00 OT, AOTA 7 1 1

5.01 OT, Other 1 11
5.11 OTA, Other 8 1 20
5.20 PT, AFTA/ARPT 10 2 13 1

5.21 PT, Other 3
5.30 PTA 19 2 20
5.40 Speech Path, ASHA 1 1

5.50 Recreation Therapy 3 1 20 1

5.60 IT, ARIT 5
5.61 IT, Other 44 4 80 1 1

5.70 Social Wkr, Masters 11 2
5.71 Social Wkr, Other 21 2 10
5.80 Social Wkr, Asst 14

6.00 Pharmacists 35 12 144 1 2
6.10 Pharmacy Asst 34

7.00 RN 588 113 1,902 9 35
7.10 LVN 256 45 871 6 21
7.20 Aides/Orderlies 947 71 1,420 1 79
7.30 Surgical Tech Aide 68 5 76 1 1

7.40 Home Health Aide 1 2 16

8.00 Medical Typist 55 4 60 1

8.00 Med Asst, AAMA 24 4
8.01 Med Asst, Other 86 7 176 1 2
8.10 Ward Clerk 98 6 120 3 10
8.20 Den Asst, AADA 27 2 2
8.21 Den Asst, Other 113 9 193 2 9
8.30 Den Lab Tech 19 1 10 3
8.40 Den Hygienist 9 8 118 2 9
8.81 Optom Asst 16 2 4t) 3
8.82 Optom Tech 7 1 6
8.83 Optom Lab Tech 14 2
8.84 Dispen Optician 18 2 50 2
8.90 Pod Asst, ARPA 1

8.91 Pod Asst, Other 7 2 44 2
8.:30 Other Pro & Tech 55 3 60 13 6

9.00 Food Service 395 62 992 2 26
9.10 Laundry 91 6 102 6
9.20 Housekeeping 325 7 140 4 15
9.30 Maintenance 130 3 48 6 3
9.40 Management 94 1 3
9.45 Mgr, Long-Term Fac 6 1

9.50 Secretarial, Clerical 501 43 763 12 29
9.60 Other Non-Pro & Tech 453 51 926 2 7



ERATH COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

FALLS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 5 1 1 2 11 3 4 I 29

2 3

--.....-..-
1 'I 2 10 1 3 23

100.0 60.0 100.0 100.0 100.0 90.9 33.3 75.0 79.3

Occupation

1.00 Dietitian, ADA
1.1 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.10 CYTO, ASCP

Full-time
Employees

2
1

2
1

1

4

Part-time
Employees

1

Hours
Worked

Part-time

6
17

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
For 1971

3.00 RT, ARRT 1 1 1

3.01 RT, Other 1

3.10 X-ray Asst 4

4.00 MRL, AAMRL 2 1 1

4.10 MAT, AAMRL 1

4.11 M RT, Other 1 20

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 2
6.10 Pharmacy Asst 1 1 20

7.00 RN 1 4 58 2
7.10 LVN 53 8 160
7.20 Aides/Orderlies 65 14 280
7.30 Surgical Tech Aide 1 1 15
7.40 Home Health Aide .

1 4

8.00 Medical Typist 8 2 30
8.10 Ward Clerk 1 20
8.21 Den Asst, Other 4
8.40 Den Hygienist 1 16

9.00 Food Service 16 6 96
9.10 Laundry 2 1 17
9.20 Housekeeping 9 9 180
9.30 Maintenance 4 1 16
9.40 Management 4
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 22 4 80
9.60 Other Non-Pro & Tech 2 1 12

O OVA

3 3 1 15 2 5 2 31

11 0 2 2 22

100.0 100.0 100.0 73.3 0.0 40.0 100.0 71.0

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

1.30 Dietitian, ADA 3 2 12
1.01 Dietitian, Other 2
1.10 Food Ser Mgr 7 1 , 17

2.00 MT, ASCP 2 3 28
2.01 MT, AMT 2

120

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971



FALLS

FANNiN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

2.02 MT, Other
2.30 EKG
2.50 CLA
2.51 Lab Asst/Aide

3.01 RT, Other
3.10 X-Ray Asst

3
7
1

21

7
4

1 i5

4.00 MRL, AAMRL 2
4.30 MRL, Nursing Home 1

5.00 OT, AOTA 1

5.20 PT, APTA/ARPT 1

5.21 PT, Other 3
5.30 PTA 1

5.61 IT, Other 2
5.70 Social Wkr, Masters 3 1

5.71 Social Wkr, Other 1

6.00 Pharmacists 3
6.10 Pharmacy Asst 1

7.00 RN 49 3 51 3 14
7.10 LVN 78 7 140 4 20
7.20 Aides/Orderlies 151 6 120 1 32
7.30 Surgical Tech Aide 10

8.00 Medical Typist 10 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 7
8.21 Den Asst, Other 3 2 36
8.30 Den Lab Tech 1

9.00 Food Service 49 10 160 9
9.10 Laundry 7 1 17
9.20 Housekeeping 32 1 20 5
9.30 Maintenance 30 3 48 3
9.40 Management 19 4
9.45 Mgr, Long-term Fac 2 1

9.50 Secretarial, Clerical 33 10 210 1 3
9.60 Other Non-Pro Be Tech 56 4 100 2 5

4 4 2 8 6 1 4 29

4 2 2 6 6 1 2 23

100.0 50.0 100.0 75.0 100.0 100.0 50.0 79.3

Occupation
Full-time

Employees
Part -time.

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 2 4 24
1.01 Dietitian, Other 5
1.10 Food Ser Mgr 3

2.00 MT, ASCP 1

2.01 MT, AMT 3
2.02 MT, Other 3
2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.01 RT, Other 3

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.21 Med Lib, Other 1

4.30 MRL, Nursing Home 2 8 1
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FANNIN

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.20 PT, APTA/ARPT 1 1 8
5.21 PT, Other 1 1 8
5.30 PTA 1 10
5.50 Recreation Therapy 1

5.70 Social Wkr, Masters 2 2 10 1

5.71 Social Wkr, Other 1

6.00 Pharmacists 2 2 24
6.10 Pharmacy Asst 2

7.00 RN 33 3 51 3 3
7.10 LVN 34 3 60 1 5
7.20 Aides/Orderlies 75 10 200
7.30 Surgical Tech Aide 2 1 15

8.00 Medical Typist 4 1 15 2
8.01 Med Asst, Other 10 2 48 1

8.10 Ward Clerk 4 1

8.11 Den Asst, Other 4
8.30 Den Lab Tech 1 1 3
8.50 Other Pro & Tech 1

9.00 Food Service 46 16 96 3
9.10 Laundry 7 1 17 3
9.20 Housekeeping 20 5 100 1

9.30 Maintenance 34 1 17
9.40 Management 15
9.45 Mgr, Long-term Fac 2 1

9.50 Secretarial, Clerical 34 1

9.60 Other Non-Pro & Tech 33 1 20 2

FAYETTE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

01 I%,

Q"

Z$

I 1 3 4 12 2 6 3 31

1 3 4 9 2 6 3 28

100.0 100.0 100.0 75.0 100.0 100.0 100.0 90.4

Occupation
Full-time

Employees
Part-time
Employees

Whirs
Worked

Pa. (-time

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

1.00 Dietitian, ADA 2 2 12
1.10 Food Ser Mgr 2 2 34

2.01 MT, AMT 3
2.51 Lab Asst/Aide 4 1 20

3.00 RT, ARRT
3.01 RT, Other 1 20

4.00 MRL, AAMRL 1 6

5.70 Social Wkr, Masters 1 5

7.00 RN 12 5 85
7.10 LVN 11 2 40'
7.20 Aides/Orderlies 52 17 340

8.01 Med Asst, Other 8 3 72
8.10 Ward Clerk 4
8.21 Den Asst, Other 5 1 24 1

8.40 Den Hygienist 1 2 12 1

8.81 Optom Asst 3 1

9.00 Food Service 12 3 48
9.10 Laundry 5 4 68
9.20 Housekeeping 6 1 20
9.30 Maintenance 5 1 16
9.40 Management 3 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 12 4 80
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FISHER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 3 1 5 1 12

1 2 1 3 1 8

50.0 66.7 100.0 60.0 100.0 66.7

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.01 Dietitian, Other 3

2.02 MT, Other 2
2.51 Lab Asst/Aide 2

3.01 RT, Other

4.01 MRL, Other 1 10 8

7.00 RN 5 1 1

7.10 LVN 15 4 80
7.20 Aides/Orderlies 24 1 20

8.00 Medical Typist
8.21 Den Asst, Other

9.00 Food Service 8 2 32
9.10 Laundry 1 1 17
9.20 Housekeeping 3 1 20
9.30 Maintenance 1

9.40 Management 1 4 68
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 5
9.60 Other Non-Pro & Tech 1

FLOYD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

/o
0 1

2 2 2 6 2 2 16

2 2 2 4 2 2 14

100.0 100.0 100.0 66.7 100.0 100.0 87.5E

Occupation

1.01 Dietitian, Other

Full-time
Employees

Part-time
Employees

3

Hours
Worked

Part-time

18

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 1

2.51 Lab Asst/Aide 2

3.01 RT, Other 1 1 15 1 1

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 2 1 20

5.70 Social Wkr, Masters 1

6.00 Pharmacists 1 12

7.00 RN 8 2 34 5 6
7.10 LVN 22 3 60 1

7.20 Aides/Orderlies 61 3 60 4

8.00 Medical Typist 1 1 15
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FLOYD

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
fcr 1971

8.01 Med Asst, Other 1

8.10 Ward Clerk 2 1 1

8.21 Den Asst, Other 4 1 15
8.40 Den Hygienist 1

9.00 Food Service 13 4 64 1

9.10 Laundry 2 1 17
9.20 Housekeeping 11 1 20 1

9.30 Maintenance 3 2 32
9.40 Management 2 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 7 4 80
9.60 Other Non-Pro & Tech

FOARD COUNTY

0

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE``

2

-....:=1100.0100.0

FORT BEND COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2

100.0

Occupation

1.10 Food Ser Mgr

2.01 MT, AMT
2.51 Lab Asst/Aide

3.01 RT, Other

4.21 Med Lib, Other

5.01 OT, Other

6.10 Pharmacy Asst

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

9.10 Laundry
9.20 Housekeeping
9.30 Maintenance

9.50 Secretarial, Clerical

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

3 1 17

1

1 20

1 1 15

1

1

1 20

2 2
9
1 1 20

1

co'

2 3 1 5 20 1 9 2 1 44

1 2 1 5 13 1 8 1 1 33

50.0 66.7 100.0 100.0 65.0 100.0 88.9 50.0 100.0 75.0

Occupation

-..Aditional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1.00 Dietitian, ADA 1 1 12 2
1.10 Food Ser Mgr 3

2.00 MT, ASCP 6 2 2
2.01 MT, AMT 5
2.02 MT, Other 1
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FORT BEND

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Addnional
Anticipated
Vacancies
for 1971

2.51 Lab Asst/Aide 2

3.00 RT, ARRT 2 1 1

3.01 RT, Other 2
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

4.10 MRT, AAMRL 1 2
4.21 Med Lib, Other 2 1 20
4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 2 1 8
5.21 PT, Other 1 1

5.30 PTA 2
5.60 IT, ARIT 1

5.61 IT, Other 4
5.70 Social Wkr, Masters 1 1 5
5.71 Social Wkr, Other 4 1 2

6.00 Pharmacists 2 1 12 1

6.10 Pharmacy Asst

7.00 RN 37 5 85 11 25
7.10 LVN 76 7 146 13 27
7.20 Aides/Orderlies 27?. 5 100 2
7.30 Surgical Tech Aide 1 1 15

8.00 Medical Typist 1

8.10 Ward Clerk 7 1

8.21 Den Asst, Other 10 5 106 1 3
8.30 Den Lab Tech 2
8.40 Den Hygienist 1 2 48 1

8.84 Dispen Optician 2
8.50 Other Pro & Tech 8

9.00 Food Service 42 4 64 1

9.10 Laundry 18 1 17
9.20 Housekeeping 28 2 20
9.30 Maintenance 28 5 48 2
9.40 Management 8
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 56 8 158
9.60 Other Non-Pro & Tech 274 1 20 1

FRANKLIN COUNTY

NUMBER SOF",'EYED

NUMBER RETURNED

PERCENTAGE

oe /.
c? c;

1 2 1 2 1 1 8

1 1 1 1 1 0 1 5

100.0 i 50.0
e...-

100.0 50.0 0.0 100.0 62.5

Occupation

1.01 Dietitian, Other
1.10 Food Ser Mgr

Full-time
Employees

5

Part-time
Employees

1

Hours
Worked

Part-time

5

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

2.01 MT, AMT 2
2.51 Lab Asst/Aide 1 20

3.01 RT, Other 1

3.30 Rad Therapy Asst 1 15

4.20 Med Lib, MLA 1

4.21 Med Lib, Other 20

5.20 PT, APTA/ARPT
5.71 Social Wkr, Other 1

7.00 RN 7 2
7.10 LVN 14 1 20 3 4
7.20 Aides/Orderlies 22 2 40 3 6

8.01 Med Asst, Other 1
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FRANKLIN

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

9.00 Food Service 4 2 32 1

9.20 Housekeeping 4 3 60
9.30 Maintenance 2 1

9.40 Management 2
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 4 1 20

FREESTONE COUNTY

/
NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

FRIO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0

0 0

3 2 1 9 2 1 ..---.18

1 1 1 5 2 1 11

33.3 50.0 100.0 55.6 100.0 100.0 61.1

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.10 Food Ser Mgr 1 1 17

2.00 MT, ASCP 2
2.01 MT, AMT 2
2.50 CLA 1

3.00 RT, ARRT 1

3.01 RT, Other 2

4.11 MRT, Other 1 20

5.50 Recreation Therapy 1 20
5.71 Social Wkr, Other 1

6.00 Pharmacists 2 24

7.00 RN 3 1 17 3 5
7.10 LVN 9 3 60 2 3
7.20 Aides/Orderlies 28 3 60 5

8.01 Med Asst, Other 5
8.10 Ward Clerk 1

8.21 Den Asst, Other 2 1 14
8.40 Den Hygientist 1

8.81 Optom Asst 1

9.00 Food Sen.ce 4 4 64
9.10 Laundry 1

9.20 Housekeeping 4 1 20
9.30 Maintenance 3 1, 16
9.40 Management 3
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 13

:1
2 2 1 5 2 12

2 2 1 2 2 9

100.0 100.0 100.0 40.0 100.0
I 75,0
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FRIO

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worker. Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 3 18
1.10 Food Ser Mgr 1 2 34

2.00 MT, ASCP 1

2.01 MT, AMT 3

3.01 Rt, Other 1

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.30 MRL, Nursing Home 1 1 4

5.10 OTA, AOTA 1

5.20 PT, APTA/ARPT 2 28
5.30 PTA 2
5.70 Social Wkr, Masters 2 25
5.71 Social Wkr, Other 1 6

6.00 Pharmacists 12
6.10 Pharmacy Asst 20

7.00 RN 14
7.10 LVN 34 1 20
7.20 Aides/Orderlies 57 6 120

8.00 Medical Typist 1

8.01 Med Asst, Other 1

8.21 Den Asst, Other 1

9.00 Food Service 12 1 16
9.10 Laundry 9
9.20 Housekeeping 14
9.30 Maintenance 4 4 64
9.40 Management 6
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 11 5; 100
9.60 Other Non-Pro & Tech 1

GAINES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4,0 0

2 1 1 3 2 1 10

2 1 1 2 2 1 9

100.0 100.0 100.0 66.7 100.0 100.0 90.0

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 1

1.01 Dietitian, Other 5 2 20
1.10 Food Ser Mgr 3 1 17
,..00 MT, ASCP 1 1

2.01 MT, AMT 4 1 20
2.50 CLA
2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.02 RT, Other 1

4.00 MRL, AAmRL 1 6
4.01 MRL, Other 2
4.11 MRT, Other 2 1 20

6.C1 Pharmacists 1 12

7.00 RN 8 3 50 10 6
7.10 LVN 16 6 2
7.20 Aids /Orderlies 33 7 140 7 13

8.00 Medical Typist 1

8.00 Med Asst, AAMA 5
8.01 Med Asst, Other 1

8.21 Den Asst, Other 2 1. 15
8.81 Optom Asst 1

9.00 Food Service 2 1 16 2
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GAINES

Occupation

Additional
Hours Funded Anticipated

Full-time Part -time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

1

6
2
2
8

1

1

1

17
20

15

1 1

1

UALVESTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

5 9 2 2 5 7 487 2 58 1 12 1 591

5 7 1 2 5 7 283 1 42 1 10 1 365

100.0 77.8 50.0 100.0 100.0 100.0 58.1 50.0 72.4 100.0 83.3 100.0 61.8

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 197.

1.00 Dietitian, ADA 9 5 60 1 1

1.01 Dietitian, Other 2
1.10 Food Ser Mgr 5 2 34 1

2.00 MT, ASCP 80 64 1,228 10 2
2.01 MT, AMT 27 5 70 2 2
2.02 MT, Other 19 17 340 2 5
2.10 CYTO, ASCP 3
2.20 HISTO, ASCP 11

2.21 HISTO, Other 3
2.30 EKG 13
2.40 EEG 10
2.50 CLA 14 4 1

2.51 Lab Asst/Aide 123 45 857 2

3.00 RT, ARRT 79 3 68 17 3
3.01 RT, Other 28 3 60 1

3.10 X-Ray Asst 20 1 15 1

3.2C Rad Therapy, ARRT 3
3.21 Rad Therapy, Other 2
3.30 Rad Therapy Asst 1

4.00 MRL, AAMRL 6 2 1

4.01 MRL, Other 4
4.10 MRT, AAMRL 2 1

4.11 MRT, Other 3
4.20 Med Lib, MLA 2
4.21 Med Lib, Other 4
4.30 MRL, Nursing Home 1

5.00 OT, AOTA 10 1 20 4 5
5.01 OT, Other 1

5.10 OTA, AOTA 3 3 24 2
5.11 OTA, Other 20 1 20 3
5.20 PT, APTA/ARPT 15 2 16
5.21 PT, Other 3 2 20
5.30 PTA 24 1 10
5.40 Speech Path, ASHA 2 1 10 1

5.41 Speech Path, Other 1

5.50 Recreation Therapy 8 2 40
5.60 IT, ARIT 11 1 20 1
5.61 IT, Other 10 1 1

5.70 Social Wkr, Masters 12 1 5 2 1

5.71 Social Wkr, Other 14
5.80 Social Wkr, Asst 1

6.00 Pharmacists 21 5 60 4
6.10 Pharmacy Asst 16 1 20 1

7.00 RN 553 85 1,485 66 71
7.10 LVN 436 78 1,565 47 45
7.20 Aides/Orderlies 689 84 1,680 9 35
7.30 Surgical Tech Aide 46 4 60

8.00 Medical Typist 55 1 15 2
8.00 Med Asst, AAMA 6 2 25 1
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GALVESTON

Occupation

Hours Funded
Full-time Part-time Worked Open

Employees Employees Parttime Vacancies

Additional
Anticipated
Vacancies
for 1971

8.01 Med Asst, Other 54 5 67 5 3
8.10 Ward Clerk 200 4 80 15
8.20 Den Asst, AADA 7 2 40
8.21 Den Asst, Other 54 22 202 1 5
8.30 Den Lab Tech 4 3 39
8.40 Den Hygienist 3 8 111 2 4
8.81 Optom Asst 8 4 85
8.84 Dispen Optician 6
8.50 Other Pro & Tech 125

9.00 Food Service 189 15 246 1 4
9.10 Laundry 117 5 85 1

9.20 Housekeeping 369 18 360 4
9.30 Maintenance 233 9 144 1

9.40 Management 172
9.45 Mgr, Long-term Fac 6
9.50 Secretarial, Clerical 739 43 749 11 20
9.60 Other Non-Pro & Tech 280 54 970 2 10

GARZA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 1 4 1 8

1 1 0 1 0 3

100.0 100.0 0.0 25.0 0.0 II 37.5

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.01 Dietitian, Other 2 12
1.10 Food Ser Mgr 1 1 17

2.01 MT, AMT 1 1

2.02 MT, Other 2
2.51 Lab Asst/Aide 1 20

3.10 X-Ray Asst 1 15

4.01 MRL, Other 1 10

6.00 Pharmacists 1 12

7.00 RN 4 2 2
7.10 LVN 5 3 60 3 3
7.20 Aides/Orderlies 17 4 80 2

9.00 Food Service 2
9.20 Housekeeping 3
9.30 Maintenance 1

9.40 Management 1

9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 2
9.60 Other Non-Pro & Tech 1

GILLESPIE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 0

0

25........

13

66.7 40.0 100.0 22.2 75.0 100.0 52.0
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GILLESPIE

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other

4.00 MRL, AAMRL
4.01 MRL, Other
4.10 MRT, AAMRL
4.30 MRL, Nursing Home

5.00 OT, AOTA
5.20 PT, APTA/ARPT
5.41 Speech Path, Other
5.61 IT, Other
5.70 Social Wkr, Masters

6.00 Pharmacists

7.00 R N
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8.00 Med Asst, AAMA
8.01 Med Asst, Other
8.10 Ward Clerk
8.20 Den Asst, AADA
8.21 Den Asst, Other
8.81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other. Non-Pro & Tech

Full-time
Employees

3

3
2
1

1

1

3

1

1

17
19
42

1

1

2

1

1

2

8
3
8
3
3
3
7
7

Part-time
Employees

4
1

1

2

1

1

2

1

6
5

10

7

1

Hours
Worked
Part-time

24
15

6

8

9
8

10

12

99
100
200

112

12

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
For 1971

1

1

1

1

1

3
7

10
1

1

1

2

1

2

GLASSCOCK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

GOLIAQ COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0
0

1 1 1 3 1 7

1 1 1 2 0 5

100.0 100.0 100.0 66.7 0.0 71.4
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GOLIAD

Occupation

1.00 Dietitian, ADA

Full -time
Employees

Pat-time
Employees

1

Hours
Worked

Part-time

6
1.10 Food Ser Mgr 1

2.01 MT, AMT 1 20
2.50 CLA 1 1 12
2.51 Lab Asst/Aide 1

3.01 RT, Other 2
3.10 X-Ray Asst 1

4.01 MRL, Other 1

4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 1 8
5.70 Social Wkr, Masters 1 5

6.00 Pharmacists 1 12
6.10 Pharmacy Asst 1 20

7.00 RN 7 2 34
7.10 LVN 11 4 80
7.20 Aides/Orderlies 36 2 40

8.01 Med Asst, Other 2
8.10 Ward Clerk 3

9.00 Food Service 9 5 80
9.10 Laundry 2
9.20 Housekeeping 5 . 5 100
9.30 Maintenance 1 1 16
9.40 Management 2
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 5 2 49
9.60 Other Non-Pro & Tech 2

GONZALES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

co 0 0c'

/
0 0

0

3 3 2 4 3 5 1 21

3 3 2 3 2 5 1 19

100.0 100.0 100.0 75.0 66.7 100.0 100.0 90.5

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 2 6 36 1

1.01 Dietitian, Other 4
1.10 Food Ser Mgr 4

2.01 MT, AMT 4
2.02 MT, Other 1

2.30 EKG 1

2.40 EEG 1

2.50 CLA 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.01 RT, Other 3
3.10 X-Ray Asst 1

4.01 MRL, Other 2
4.11 MRT, Other 1 20

5.00 OT, AOTA 5
5.01 OT, Other 2 2 2
5.10 OTA, AOTA '' 2
5.20 PT, APTA/ARPT 2 5
5.30 PTA 7 4 4
5.40 Speech Path, ASHA 1

5.50 Recreation Therapy 4 5
5.70 Social Wkr, Masters 1

6.10 PharmaCy Asst 1
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GONZALES

GRAY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

.Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

7.00 RN 14
7.10 LVN 33
7.20 Aides/Orderlies r..1.3

8.00 Medical Typist 2
8.01 Med Asst, Other 3
8.10 Ward Clerk 1

8.21 Den Asst, Other 3
8.40 Den Hygienist 1

8.81 Optom Asst 1

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

30
10
17

9
4
4

15
35

3 51 2 2
4 80 1

7 140 2

1 16
8

1 20
1 16

1

1

12

12

of

-01

i; .1 o

3 2 2 1 23 13 1 2 48

3 2 2 0 15 9 1 2 32

100.0 100.0 1100.0 0.0 65.2 69.2 100.0 100.0 66.7

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 3 18
1.01 Dietitian, Other 1 15
1.10 Food Ser Mgr 1

2.00 MT, ASCP 4
2.01 MT, AMT 8 1 10
2.02 MT, Other 4 2 40
2.51 Lab Asst/Aide 2

3.00 RT, ARRT 1

3.01 RT, Other 5
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 6
4.20 Med Lib, MLA

E.20 PT, APTA/ARPT 1

5.30 PTA 1

5.60 IT, ARIT 2
5.61 IT, Other 2

6.00 Pharmacists 1 4 48
6.10 Pharmacy Asst 2

7.00 RN 40 16 272 10
7.10 LVN 62 9 180
7.20 Aides/Orderlies 85 18 360
7.30 Surgical Tech Aide 5

8.00 Medical Typist 3
8.00 Med Asst, AAMA 3
8.20 Den Asst, AADA 2 2 1

8.21 Den Asst, Other 7 1 35 2
8.30 Den Lab Tech 1

8.40 Den Hygienist 1 12 1 1

8.81 Optom Asst 2

9.00 Food Service 33 9 144
9.20 Housekeeping 31 9 180
9.30 Maintenance 5 3 48
9.40 Management 7
9.50 Secretarial, Clerical 26 9 128
9.60 Other Non-Pro & Tech 20 6 91
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GRAYSON COUNTY. - . ...
.

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

.
I

7' 15 1 2 3 79 4 2 7 30 150

3 13 1 2 3 49 3 0 6 25 105

42.8 86.7 100.0 100.0 100.0 62.0 75.0 0.0 85.7 83.3 70.0

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 3 9 54
1.01 Dietitian, Other 4
1.10 Food Ser Mgr 5 1 17

2.00 MT, ASCP 12 3 60 2

2.01 MT, AMT 4
2.02 MT, Other 7 3 60 4
2.30 EKG 1 2 34
2.51 Lab Asst/Aide '5 3 52

3.00 RT, AR RT 5 1 20 1

3.01 RT, Other 13 3 1

3.10 X-Ray Asst 3 1 25

4.01 MRL, Other 2
4.11 MRT, Other 6
4.30 MRL, Nursing Home 1 3 12 1

5.20 PT, APTA/ARPT 1 2 40 2

5.30 PTA 2
5.40 Speech Path, ASHA 1

5.61 IT, Other 6
5.70 Social Wkr, Masters 1 1 5 2

5.71 Social Wkr, Other 3 18 1

6.00 Pharmacists 3 4 48 1

6.10 Pharmacy Asst 5 2 20 2

7.00 RN 85 18 291 5

7.10 LVN 195 30 600 4 19
7.20 Aides/Orderlies 354 74 1,440 4 7

7,30 Surgical Tech Aide 1

8.00 Medical Typist 11
8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 30 3 48
8.10 Ward Clerk 23 5 100
8.20 Den Asst, AADA 6 2

8.21 Den Asst, Other 27 4 98 3

8.30 Den Lab Tech 1 1

8.40 Den Hygienist 1 2 1

8.81 Optom Asst 6
8.83 Optom Lab Tech 2 1 36
8.84 Dispen Optician 2

9.00 Food Service 89 12 192
9.10, Laundry 16 4 68
9.20 Housekeeping 69 7 140 1 1

9.30 Maintenance 18 4 . 64
9.40 Management 11 1 17
9.45 Mgr, Long-term Fac 12 1 12
9.50 Secretarial, Clerical 100 11 237
9.60 Other Non-Pro & Tech 47 9 188 4

GREGG COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

7 7 1 2 2 5 88 41 3 10 166
t 1

4 7 0 2 2 5 47 30 2 5 104

57.1 100.0 0.0 100.0 100.0 100.0 53.4 73.21 66.7 50.0 62.6
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GREGG

Occupation
Full -time

Employees
Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 2 3 18
1.01 Dietitian, Other 10 2 10 1 1

1.10 Food Ser Mgr 6 1 17 1 1

2.00 MT, ASCP 10 5 100 3 7

2.01 MT, AMT 7 1 15
2.02 MT, Other 2
2.21 HISTO, Other 6
2.50 CLA 2 2
2.51 Lab Asst/Aide 6 4 62 3

3.00 RT, ARRT 5 2

3.01 RT, Other 8 1

3.10 X-Ray Asst 1

4.01 MRL, Other 2
4.11 MRT, Other 1

4.30 MRL, Nursing Home 1 2 8

5.00 OT, AOTA 1

5.10 OTP., AOTA 1 1 1

5.20 PT, APT 4/ARPT 1 1 8
5.21 PT, Other 1

5.30 PTA 1 1

5.41 Speech Path, Other 1 1

5.50 Recreation Therapy 1 3 60 1 1

..70 Social Wkr, Masters 1 1 5
5.71 Social Wkr, Other 1 2 12 1 1

6.00 Pharmacists 3 1 12 1 1

6.10 Pharmacy Asst 1 1 1

7.00 RN 93 22 385 6 15
7.10 LVN 177 19 373 21 43
7.20 Aides/Orderlies 217 16 320 28
7.30 Surgical Tech Aide 4

8.00 Medical Typist 6
8.00 Med Asst, AAMA 6
8.01 Med Asst, Other 11 1 30 1

8.10 Ward Clerk 11 5 7

8.20 Den Asst, AADA 5
8.21 Den Asst, Other 29 4 78 2 5
8.30 .Den Lab Tech 1

8.40 Den Hygienist 3 3 2
8.81 Optom Asst 7 1 20
8.83 Optom Lab Tech 1

8.84 Dispen Optician 4
8.90 Pod Asst, ARPA 4
8.91 Pod Asst, Other 4 3 60
8.50 Other Pro & Tech 1

9.00 Food Service 65 5 80
9.10 Laundry 24 2 34 1

9.20 Housekeeping 73 4 80 11
9.30 Maintenance 21 2 32 1 1

9.40 Management 17
9.45 Mgr, Long-term Fac 8
9.50 Secretarial, Clerical 122 13 254 2 5
9.60 Other Non-Pro & Tech 29 6 112

GRIMES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

...... - _ _ _

1 2 2 6 4 15

1 2 2 5 4 - 14

100.0 100.0 100.0 83.3 100.0 93.4
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GRIMES

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 2

2.00 MT, ASCP 2
2.01 MT, AMT 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 3

4.21 Med Lib, Other 2

5.20 PT, APTA/ARPT 1

5.71 Social Wkr, Other 2 12

6.00 Pharmacists 1 12

7.00 RN 9 2 34
7.10 I_VN 21 7 140
7.20 Aides/Orderlies 41 3 60

8.01 Med Asst, Other 4
8.10 Ward Clerk 1

8.21 Den Asst, Other 6 1 24 1

8.40 Den Hygienist 1 20

9.00 Food Service 15 1 16
9.10 Laundry 2 1 17
9.20 Housekeeping 4
9.30 Maintenance 4 1 16
9.40 Management 1

9.45 Mgr, Long-term Fac 3 1 12
9.50 Secretarial, Clerical 10 3 60 1

9.60 Other Non-Pro & Tech 9 1 20

GUADALUPE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 f
1 5 2 1 1 13 14 2 39

1 5 2 0 1 11 10 2 32

100.0 100.0 100.0 0.0 100.0 84.6 i 71.4 100.0 82.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 4 24 1 1

1.10 Food Ser Mgr 2

2.00 MT, ASCP 5
2.01 MT, AMT 2
2.02 MT, Other 1

2.50 CLA 1

2.51 Lab Asst/Aide 4 1 20

4.00 MRL, AAMRL 1 6 1

4.11 MRT, Other 2

5.50 Recreation Therapy 1

5.71 Social Wkr, Other 1

6.00 Pharmacists 2 24
6.10 Pharmacy Asst 1

7.00 RN 17 13 260 2
7.10 LVN 30 16 320 2
7.20 Aides/Orderlies 76 23 452
7.30 Surgical Tech Aide 1

8.01 Med Asst, Other 2
8.10 Ward Clerk 1

8.21 Den Asst, Other 10 3 70
8.30 Den Lab Tech 2 3 15
8.40 Den Hygienist 1 1 20



GUADALUPE

Occupation

8.81 Optom Asst

Full-time
Employees

Part-time
Employees

2

Hours
Worked

Part-time

36

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

8.83 Optom Lab Tech 1

9.00 Food Service 21 7 119
9.10 Laundry 6 2 34
9.20 Housekeeping 9 3 60
9.30 Maintenance 5 2 32 1

9.40 Management 6
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Cleric& 15 10 113 1

9.60 Other Non-rr o & Tech 10 3 28

HALE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Amy

2 :IS.

Z'cl

.4)
4' .4?,

3 2 1 1 1 4 31 4 10 5 1 63

3 2 1 1 1 4 22 3 9 3 1 50

100.0 100.0 100.0 100.0 100.0 100.0 70.9 75.0 90.0 60.0 100.0 79.4

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 2 6
1.01 Dietitian, Other 15 1 1

1.10 Food Sor Mgr 3

2.00 Mt, ASCP 1

2.01 MT, AMT 6 1 20 1

2.02 MT, Other 3
2.30 EKG 2
2.40 EEG 1 15
2.51 Lab Asst/Aide 3

3.00 RT, ARRT 6 1 20
3.01 RT, Other 1

3.10 X-Ray Asst 1 2 30
3.20 Rae Therapy, ARRT 1

4.00 MRL, AAMRL 1 6
4.10 MRT, AAMRI. 2
4.11 M RT, Other 5 1

4.21 Med Lib, Other 1

4.30 MRL, Nursing Home 1 1

5.00 OT, AOTA 1

5.01 OT, Other 2
5.11 OTA, Other 1

5.20 PT, APTA/ARPT 1 1

5.40 Speech Path, ASHA 1

5.50 Recreation Therapy 1 2
5.61 IT, Other 2 1 20
5.70 Social Wkr, Masters 1 2
5.71 Social Wkr, Other 1 2
5.80 Social Wkr, Asst 4

6.00 Pharmacists 4 2 24
6.10 Pharmacy Asst 3 1 20 1

7.00 RN 41 4 68 4 13
7.10 LVN 72 12 24 5 24
7.20 Aides/Orderlies 166 19 380 41
7.30 Surgical Tech Aide 7 1

8.00 Medical Typist 3 1

8.00 Med Asst, AAMA 7
8.01 Med Asst, Other 6 1 8
8.10 Ward Clerk 2
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 8 4 86 2
8.40 Den Hygienist 1 2 30 1

8.81 Optom Asst 5 1 1

8.83 Optom Lab Tech 1 1
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HALE

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

'art-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.84 Dispen Optician 2 10 1 1

8.50 Other Pro & Tech 3 1 1

9.00 Food Service 33 7 112 1

9.10 Laundry 2
9.20 Housekeeping 28 3 60 4
9.30 Maintenance 2
9.40 Management 8 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 55 8 130 1 8
9.60 Other Non-Pro & Tech 5 3 60 6

HALL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O o 0
6'

o6'

oQ

0'45

m me 193

1 1 4 1 1 1 9

1, 1 2 1 0 1 6

100.0 100.0 50.0 100.0 0.0 100.0
_ 66.7

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 6.

1.01 Dietitian, Other 3 5 75
1.10 Food Ser Mgr

2.01 MT, AMT 1 20
2.02 MT, Other 1

2.50 CLA 1

2.51 Lab Asst/Aide 1

3.01 RT, Other 1

3.10 X-Ray" Asst 1

4.10 MRT, AAMRL 2
4.11 MRT, Other 1

7.00 RN 5 4 4
7.10 LVN 18 3 60
7.20 Aides/Orderlies 21 15 300

8.00 Medical Typist 1

8.01 Med Asst, Other 1

8.21 Dan Asst, Other 2
8.81 Optom Asst 1 1 13

9.00 Food Service 6 1 16
9.10 Laundry 1

9.20 Housekeeping 4 2 40
9.30 Maintenance 2
9.40 Management 2
9.50 Secretarial, Clerical 5 1 20
9.60 Other Non-Pro & Tech 1 1 20

HAMILTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 6 1 5 4 1 19

2 3 1 3 2 1 12

100.0 50.0 100.0 60.0 50.0 100.0 63.2
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HAMILTON

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 2 12
1.01 Dietitian, Other 1 5
1.10 Food Ser Mgr 8 1 17 1

2.00 MT, ASCP 2
2.01 MT, AMT 5
2.02 MT, Other 3

3.01 RT, Other 3
3.10 X-Ray Asst 1

4.11 MRT, Other 1

4.21 Med Lib, Other 1

4.30 MRL, Nursing Home 1

5.01 OT, Other 1

5.10 OTA, AOTA 1 1

5.20 PT, APTA/ARPT 1

5.21 PT, Other 1

5.30 PTA 1

5.40 Speech Path, ASHA 1

5.41 Speech Path, Other 1 1

5.50 Recreation Therapy 1 1

5.71 Social Wkr, Other 1

6.00 Pharmacists 1 12

7.00 RN 7 2 34 1

7.10 LVN 36 5 100 2 2
7.20 Aides/Orderlies 52 6 120 3
7.30 Surgical Tech Aide 3

8.00 Medical Typist 3
8.01 Med Asst, Other 1

8.21 Den Asst, Other 2
8.81 Optom Asst 1 1

8.50 Other Pro & Tech 1 8

9.00 Food Service 9 2 32
9.10 Laundry 2
9.20 Housekeeping 5 1 20
9.30 Maintenance 3 2 32
9.40 Management 5
9.45 Mgr, Long-term Fac 3 1

9.50 Secretarial, Clerical 6 1 20
9.60 Other Non-Pro & Tech 3

HANSFORD COUNTY

NUMBER SURVEYED

NUMBER RETURNW

PERCENTAGE

1 1 2 2 2 1

1 1 2 2 2

100.0 100.0 100.0 100.0 100.0 100.0. 100.0

Occupation

1.01 Dietitian, Other

2.00 MT, ASCP
2.01 MT, AMT
2.51 Lab Asst/Aide

3.00 RT, AR RT

4.11 MRT, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.00 Medical Typist
8.00 Med Asst, AAMA
8.21 Den Asst, Other
8.40 Den Hygienist

Full-time
Employees

1

2

1

1

6
21
13

1

2
2

Part-time
Employees

2

4
4
4

1

1

1

Hours
Worked
Part-time

5

40

68
80
80

20
24

8

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

1
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HANSFORD

HARDEMAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

9.00 Food Service
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

8 1 16
3
1 1 16
1

1 1 12
3 3 58
3

f o o
4'1 5)O

2 3 1 3 1 1 11

2 3 1 3 1 0 10

100.0 100.0 100.0 100.0 loom 0.0 90.9

#

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

4.01 MRL, Other

Hours
Full-time Part-time Worked

Employees Employees Part-time

2

2.01 MT, AMT 3
2.02 MT, Other 2
2.51 Lab Asst/Aide 2

3.00 RT, ARRT 2
3.01 RT, Other 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 6 1

5.20 PT, APTA/ARPT
5.21 PT, Other 1

8.00 Medical Typist 2
8.01 Med Asst, Other 3
8.21 Den Asst, Other 1

3 18
1 17

1 4

1 20

6.00 Pharmacists 1 12

9.00 Food Service 30 2 32
9.10 Laundry 2
9.20 Housekeeping 14 1 20
9.30 Maintenance 4
9.40 Management 7
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 8
9.60 Other Non-Pro & Tech 3 1 20

Additional
Funded Anticipated
Open Vacancies

Vacancies Fo 1971

7,00 RN 11 3
7.10 LVN 32 3 60
7.20 Aides/Orderlies 64 6 120 7
7.30 Surgical Tech Aide 2

1

1

HAROiN COUNTY

NUMBER SURVEYED..

NUMBER RETURNED

PERCENTAGE

Z`, 4 I '
2 2 1 3 10 7 1 26- - .
2 1 1 3 6 3 1 17

100.0 50.0 100.0 100.0 60.0 42.9 100.0 I 65.4
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HARDIN

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.30 EKG
2.50 CLA

Full-time
Employees

1

10

4
3
1

1

1

Part-time
Employees

2

Hours
Worked

Part-time

12

15

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

2.51 Lab Asst/Aide 6 1

3.00 RT, ARRT 3
3.01 RT, Other 2
3.10 X-ray Asst 4

4.01 MRL, Other 2

5.20 PT, APTA/ARPT 3 31

6.00 Pharmacists 2 24

7.00 RN 23 2 34 1 3
7.10 LVN 32 6 120 6
7.20 Aides/Orderlies 72 18 360 2
7.30 Surgical Tech Aide 3
7.40 Home Health Aide 1 2

8.00 Medical Typist 1 1

8.01 Med Asst, Other 2 1 20
8.10 Ward Clerk 3 3 60
8.21 Den Asst, Other 3 1 12 1

8.40 Den Hygienist 1 12
8.84 Dispen Optician 2

9.00 Food Service 19 2 32 ,
9.10 Laundry . 5
9.20 Housekeeping 19 6 120 1

9.30 Maintenance 8 1 16
9.40 Management 5 1

9.45 Mgr, Long-term Fac 3 1 12
9.50 Secretariat, Clerical 18 1

9.60 Other Non-Pro & Tech 11

HARRIS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

, f .

55 64 2 9 29 16 32 2743 114 800 36 -113 2 4015

40 39 2 3 19 13 25 1618 63 556 27 73 2 2480

72.7 60.9 100.0 33.3 I CU; 1 81.2 78.1 59.0 55.2 69.5 75.0 64.6 100.0 1 61.8

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Pali-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 89 30 180 3 10
1.01 Dietitian, Other 27 2 10 1 7
1.10 Food Ser Mgr 76 2 34 5 7

2.00 MT, ASCP 498 72 1,376 22 37
2.01 MT, AMT 150 25 569 '9 1C
2.02 MT, Other 162 116 2,270 105 27
2.10 CYTO, ASCP 20 5 88 1 6
2.11 CYTO, Other 4
2.20 HISTO, ASCP 59 5 75 1 5 .
2.21 HISTO, Other 12 5
2.30 EKG 67 8 136 1 7
2.40 EEG 31 2 30 14
2.50 CLA 48 6 129 3 1

2.51 Lab Asst/Aide 533 124 2,27J 27 45

3.00 RT, ARRT 334 29 504 14 25
3.01 RT, Other 66 17 232 1 7
3.10 X-Ray Asst 84 6 9.) 1 7
3.20 Rad Therapy, ARRT 3 1 20
3.21 Rad Therapy, Other 30
3.30 Rad Therapy Asst 3
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HARRIS

Occupation
Full-time

Employees
Part-time

Employee

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

4.00 MRL, AAMRL 29 7 42 2 4
4.01 MRL, Other 28 2 20 1 1

4.10 MRT, AAMRL 8 1 20 1 3
4.11 MRT, Other 29 3 60 1 1

4.20 Med Lib, MLA 6
4.21 Med Lib, Other 9 1

4.30 MRL, Nursing Home 8 7 28

5.00 OT, AOTA 34 6 98 3 2
5.01 OT, Other 8 1 11 2 5
5.10 OTA, AOTA 20 1 1

5.11 OTA, Other 17 1 20 1 1

5.20 PT, APT 8 15 221 11 14
5.21 PT, Other 9 2 32 5 2
5.30 PTA 59 10 100 3 7
5.40 Speech Path, ASHA 2 13 140 2
5.41 Speech Path, Other 6 3 69 79
5.50 Recreation Therapy 11 6 120 1

5.60 IT, ARIT 21 6 120 8
5.61 IT, Other 141 5 100 5 16
5.70 Social Wkr, Masters 110 20 470 83 12
5.71 Social Wkr, Other 42 3 18 2 3
5.80 Social Wkr, Asst 13 1 20 7 5

6.00 Pharmacists 122 23 276 4 10
6.10 Pharmacy Asst 46 36 720 1 9

7.00 RN 3,619 798 13,710 457 297
7.10 LVN 2,477 ^ 396 7,708 188 195
7.20 Aides/Orderlies 3,898 657 13,120 162 412
7.30 Surgical Tech Aide 166 26 395 46 98
7.40 Home Health Aide 21 4 66 1

8.00 Medical Typist 220 36 526 21 31
8.00 Med Asst, AAMA 68
8.01 Med Asst, Other 434 858 1,013 10 17
8.10 Ward Clerk 477 32 640 26 61
8.20 Den Asst, AAD A 84 9 159 3 9
8.21 Den Asst, Other 575 134 2,564 10 60
8.30 Den Lab Tech 67 42 828 5 15
8.40 Den Hygienist 74 47 776 8 26
8.81 Optom Asst 59 18 238 1 14
8.82 Oritom Tech 1 2 9
8.83 Optom Lab Tech 15 2 50
8.84 Dispen Optician 49 4 141 1 8
8.90 Pad Asst, ARPA 2 1 3
8.91 Pod Asst, Other 18 4 57 3 4
8.50 Jther Pro & Tech 892 132 2,646 28 51

9.00 Food Service 1,827 263 4,208 33 91
9.10 Laundry 490 8 136 7 13
9.20 Housekeeping 1,458 121 2,420 394 181
9.30 MaIntenaace 731 53 816 24 32
9.40 Management 540 15 262 4 16
9.45 Mgr, Long-term Fac 34 3 36
9.50 Secretarial, Clerical 3,702 464 8,737 1,054 159
9.60 Other Non-Pro & Tech 2,769 372 7,274 1,027 137

HARRISON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 4 1 1 1 2 4 30 13 5 63

2 4 1 0 1 1 4 20 10 4 47

100.0 100.0 100.0 0.0 100.0 50.0 100.0 66.7 76.9 80.0 74.6

Occupation

Hour,-
Full-time Part-time VVo,:sed

Employees Employees Part-time

1.00 Dietitian, ADA 1 2 12
1.01 Dietitian, Other 1

1.10 ,Food Ser Mgr 3
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HARRISON

Occupation
Full-time

Employees
Part-time

Emplr,yees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 7 1 20
2.20 HISTO, ASCP 2
2.21 HISTO, Other
2.30 EKG
2.51 Lab Asst/Aide 2 1 5

3.00 RT, ARRT 4 1 20
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 1 1

4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 1 1 8
5.30 PTA

6.00 Pharmacists 1 1 12 1

6.10 Pharmacy Asst 1 20

7.00 RN 43 11 190 15
7.10 LVN 85 14 266 2
7.20 Aides/Orderlies 126 16 320 1

7.30 Surgical Tech Aide 8 2 30

8.00 Medical Typist 8 1 15 1 1

8.00 Med Asst, AAMA 1 1 18
8.01 Med Asst, Other 10
8.10 Ward Clerk 10 1 20
8.21 Den Asst, Other 10 2 48 2
8.40 Den Hygienist 1 1 1

8.81 Optom Asst 2
8.84 Dispen Optician 2

9.00 Food Service 34 8 128
9.10 Laundry 2
9.20 Housekeeping 42 2 40
9.30 Maintenance 6
9.40 Management 8 2 34
9.50 Secretarial, Clerical 16 3 58 3
9.60 Other Non-Pro & Tech 28 7 108 10

HARTLEY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

HASKELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

NONE

1 2 1 4 2 1 10

1 2 1 3 2 9
..

100.0 100.0 100.0 75.0 100.0 90-0

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other 2

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

1

2.02 MT, Other
2.51 Lab Asst/Aide
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HASKELL

Occupation

3.00 RT, ARRT
3.01 RT, C,,ner

4.01 MRL, Other

5.30 PTA

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.01 Med sst 'ether
8.20 Den Asst,
8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

1

1

1

2
25
27

2
1

2

10
2
3
2
4
1

3
4

Part-time
Employees

1

1

1

9

3

3

1

Hours
Worked

Part-time

10

17
20

180

48

60

17

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1

HAYS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 ea

1 1 1 1 2 16 9 2 33

1 1 1 1 2 9 7

-..

24

100.0 100.0 100.0 100.0 100.0 56.3 77.8 1100.0 72.7

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.01 Dietitian, Other 1 5
1.10 Food Ser Mgr 3

2.00 MT, ASCP 2 1 20
2.50 CLA 1 20

3.00 RT, AR RT 1

3.10 X-Ray Asst 1

4.11 MRT, Other 1 1 20
4.30 M R L, Nursing Home 4

5.10 OTA, AOTA 1 8
5.30 PTA 3 30
5..50 Recreation Therapy I 20
5.70 Social Wkr, Masters 1 20
5.71 Social Wkr, Other 1

6.00 Pharmacists 1 12

7.00 RN ' 27 1 17 2 1

7.10 LVN 14 5 100
7,20 Aides/Orderlies 29 14 240

8.00 Meuical Typist 1

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 1 9 180
8.21 Den Asst, Other 14 1 . 28 1

8.40 Den Hygienist 1

8.81 Optom Asst 1

8.82 Optom Tech 1

9.00 Food Service 16
9.10 Laundry 4 1 17
9.20 Housekeeping 9 3 60 1

9.30 Maintenance 3
9,40 Management 5
9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 16 5 100 1

9.60 ,Other Non-Pro & Tech 3 1 20
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HEMPHILL COUNTY o (1.

e
,i;.

NUMBER SURVEYED 1 1 3 2

NUMBER RETURNED 1 1 2 1

PERCENTAGE 100.0 100.0 66.7 50.0

aP

7

5

0 71.4

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

1

Hours
Worked

Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.10 Food Ser Mgr 2

2.01 MT, AMT 1

2.51 Lab Alst/Aide 1

3.01 RT, Other 1

4.00 MRL, AAMRL
4.10 MRT, AAMRL
4.21 Med Lib, Other 1

7.00 RN 4 3 52
7.10 LVN 6 2 40 1

7.20 Aides/Orderlies 17 5 100 3
7.30 Surgical Tech Aide 1

8.00 Medical Typist 1 15
8.21 Den Asst, Other 2

9.00 Food Service 4 4 64 1

9.10 Laundry 1

9.20 Housekeeping 3
9.30 Maintenancii 1 16 1

9.40 Management. 1 1 17
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 5 1 20
9.60 Other Non-Pro & Tech 1

HENDERSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

3 6 1 3 15 3 6 3 40

1 4 1 3 12 1 5 3 30

33.3 66.7 100.0 100.0 80.0 33.3 83.3 100.0 75.0

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees employees Part-time Vacancies For 1971

1.00 Dietitian, ADA 1 4 24
1.01 Dietitian, Other 4
1.10 Food Ser Mgr 4 1 17

2.00 MT, ASCP 1 20
101 MT, AMT 2
2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 1 18

4.00 MRL, AAMRL 1 6
4.30 MR L, Nursing Home 1 4

5.20 PT, APTA/ARPT 1 8
5.70 Social Wrk, Masters 1 5

5.71 Social Wrk, Other 1 6

144



HENDERSON

C _cupation

6.00 Pharmacists
6.10 Pharmacy Asst

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.00 Medical Typist
8.01 Med Asst, Other
8.21 Den Asst, Other
8.30 Den Lab Tech
8,81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

8
33
65

2
8
6

2

9
3
8
3
6

11
8

Part-time
Employees

2
1

3
3

10

1

2

1

2
2
2

3
1

Hours
Worked

Part-time

24
20

42
60

200

20

12

16
34
40
32

26
20

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

3
2

1

HIDALGO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

.
8 13 1 1 13 1 3 103 26 5 1 9 1 184

7 10 1 0 13 0 2 75 19 4 0 6 1 137

L
, G7.5 76.9 100.0 0.0 100,0 0.0 66.7 72.8 73.1 80.0 0.0 66.7 100.0 74.5

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 10 60 1

1.01 Dietitian, Other 4 2, 10
1.10 Food Ser Mgr 13 3 51

2.00 MT, ASCP 19 2 30 1

2.01 MT, AMT 10 2 48 1

2.02 MT, Other 10 2 40 1

2.20 HISTO, ASCP 1

2.21 HISTO, Other 1

2.30 EKG 2
2.50 CLA 1

2.51 Lab Asst/Aide 8 5 89

3.00 RT, ARRT 10 1 20 2 2
3.01 RT, Other 9
3.10 X-Ray Asst 5

4,00 MRL, AAMRL 2 12
4.01 MRL, Other 3 1

4.10 MRT, AAMRL 2
4.11 MRT, Other 1

4.30 MRL, Nursing Home 5 20

5.00 OT, AOTA 1 9
5.11 OTA, Other 1 20
5.20 PT, APTA/ARPT 2 7 80 1

5.21 PT, Other 1

5.30 PTA 2 1 10
5.40 Speech Path, ASHA 1 10 1

5.50 Recreation Therapy 1 3 60
5,60 IT, ARIT 1

5.61 IT, Other 3 1 20 1

5.70 Social Wkr, Masters 3 5 100
5.71 Social Wkr, Other 1 6
5.80 Social Wkr, Asst 2

6.00 Pharmacists 4 5 60
6.10 Pharmacy Asst 10 1 20

If

7.00 RN 156 15 241 13 5
7.10 LVN 218 25 500 18 12
7.20 Aides/Orderlies 337 45 900 6
7.30 Surgical Tech Aide 8 1 20 3
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HIDALGO

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.00 Medical Typist 8 3 45 2 1

8.00 Med Asst, AAMA 7
8.01 Med Asst, Other 27 2 26 2 1

8.10 Ward Clerk 29 1 20 2
S.20 Den Asst, AADA 3
8.21 Den Asst, Other 23 3 70 1

8.30 Den Lab Tech 2 1 20 1 1

8.40 Den Hygienist 1 1

8.81 Optom Asst 4 2
8.83 Optom Lab Tech 1 1 20 1

8.84 Dispen Optician 3 1

8.50 Other Pro & Tech 6

9.00 Food Service 94 12 192
9.10 Laundry 25 6 102
9.20 Housekeeping 78 8 160
9.30 Maintenance 33 8 128 2
9.40 Management 21 1 17
9.45 Mgr, Long-term Fac 8
9.50 Secretarial, Clerical 172 18 332 3 3
9.60 Other Non-Pro & Tech 78 16 285 1

HILL COUNTY

NUMBER SURVEYED

NUMBER RETURNEE)

PERCENTAGE

4 7 1 17 6 2 37

4 6 0 11 5 1 27

100.0 85.7 ao 64.7 83.3 50.0 I 73.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 7 42
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 5

2.00 MT, ASCP 2 1 1

2.01 MT, AMT 7
2.02 MT, Other 8 1

2.30 EKG 3
V-...+4

2.51 Lab Asst/Aide 4

3.00 RT, AR RT 2
3.01 RT, Other 10 1 15 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 4
4.10 MRT, AAMRL 1

4.11 MRT, Other 2
4.30 MRL, Nursing Home 1 4

5.21 PT, Other 4
5.61 IT, Other 5
5.70 Social Wkr, Masters 1

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 1 1 12

7.00 RN 28 5 85 3 1

7.10 LVN 99 22 440 1 2
7.20 Aides/Orderlies 167 31 620
7.30 Surgical Tech Aide 6 1

8.10 Ward Clerk
8.21 Den Asst, Other 4 2 45
8.40 Den Hygienist 1 8
8.81 Optom Asst 1

9.00 Food Service. 41 14 224 2
9.10 Laundry 11 4 68
9.20 Housekeeping 26 5 100 2
9.30 Maintenance 6 3 48
9.40 Management 10
9.45 Mgr, Long -term Fac 5
9.50 Secretarial, Clerical 22 3 60 2
9.60 Other Non-Pro & Tech 4 5 141
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HOCKLEY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0
,0

2 2 1 1 8 2 19

2 2 1 1 4 3 2 15

100.0 100.0 100.0 100.0 50.0 100.0 100.0 78.9

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

2

Hours
Worked
Part-time

12

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.10 Food Ser Mgr 3

2.00 MT, ASCP 1

2.07 MT, AMT 3

3.00 RT, ARRT 2

3.01 RT, Other
3.10 X-Ray, Asst 1 15 6

. 5.01 OT, Other 1 11

5.30 PTA 1 10
5.50 Recreation Therapy 1 20
5.71 Social Wkr, Other 1 6

6.00 Pharmacists 1 12

7.00 RN 8 1 17 3

7.10 LVN 38 1

7.20 Aides/Orderlies 24 7 140 3 3

8.20 Den Asst, AADA 2

8.21 Den Asst, Other 5 1

8.30 Den Lab Tech 1

8.40 Den Hygienist 2 1

8.81 Optom Asst 1

9.00 Food Service 5 3 48
9.10 Laundry 1 1 17

9.20 Housekeeping 8
9.30 Maintenance 3 1 16
9.45 Mgr, Long-term Fac 2

9.50 Sec:etariat, Clerical 15 2 40

HOOD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

o

"

1 2 1 3 1 I-
1 2 1 1 0 5

00.0 100.0 100.0 33.3 0.0 62.5

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

1.00 Dietitian, ADA 1

2.51 Lab Asst/Aide 2 1 10

5.21 PT, Other 1

7.00 RN 2
7.10 LVN 5 4 80
7.20 Aides/Orderlies 12 8 160

8,01 Med Asst, Other 2 1 20

9.00 Food Service 4 2 32
9.20 Housekeeping 2 2 40
9.30 Maintenance 1

9,40 Management 1
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HOOD Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees. Employees Part-time Vacancies for 1971

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 1

9.60 Other Non-Pro & Tech 4 2 40

HOPKINS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 3 2 10 6 1 3 26

1I 3I 2 7 3 1 3 C 20

1 100.0 1 100.0 100.0 70.0 50.0 100.0 100.0 77.0

HOUSTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 3 18
1.10 Food Ser Mgr 1

2.00 MT, ASCP 2
2.01 MT, AMT 3
2.02 MT, Other 1

2.51 Lab Asst/Aide 4

3.00 RT, AR RT 4 2
3.01 RT, Other 3

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 1 20
5.30 PTA 1

5.61 IT, Other 2 2 40
5.70 Social Wkr, Masters 2 5

6.00 Pharmacists 1 1 12
6.10 Pharmacy Asst 4 1 20

7.00 R N 21 2 4
7.10 LVN ' 42 2 40 6 7
7.20 Aides/Orderlies 99 1 20 3 6
7.30 Surgical Tech Aide 3

8.00 Medical Typist 1

8.01 Med Asst, Other 6
8.10 Ward Clerk 13
8.21 Den Asst, Other 3 1 1

8.40 Den Hygienist 1 1

8.81 Optom Asst 1 1

8.83 Optom Lab Tech 1

8.84 Dispen Optician 1 1

9.00 Food Service 22 1 16
9.10 Laundry 5 1 1

9.20 Housekeeping 20
9.30 Maintenance 6 4 64
9.40 Management 4
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 17 1 10 1 2
9.60 Other Non-Pro & Tech 15 3 62

3 3 1 1 12 8 2 30
r

2 3 0 1 6 3 1 16

66.7 100.0 0.0 100.0 50.0 37.5 50.0 I 53.3
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HOUSTON

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
For 1971

1.00 Dietitian, ADA 1 2 12

2.01 MT, AMT 3
2.02 MT, Other 2
2.30 EKG 2

2.51 Lab Asst/Aide 1

3.01 RT, Other 6

4.00 MRL, AAMRL 6

4.01 MRL, Other 1

5.30 PTA 1 10

6.00 Pharmacists 1 12

7.00 RN 25 8 139 2 2
7.10 LVN 24 1 1

7.20 Aides/Orderlies 75

8.00 Medical Typist 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 3
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 2

8.40 Den Hygienist 1

8.81 Optom Asst 1

9.00 Food Service 12
9.10 Laundry 2
9.20 Housekeeping 8
9.30 Maintenance 3
9.40 Management 3

9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 15 2 40
9.60 Other Non-Pro & Tech 4 1 20

HOWARD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

if it.

o o o o
oo

St. 16.
e

0

C.`

1k
# r

5 1 1 2 42 10 1 6 1 69

4 1 1 2 33 5 0 5 1 52

180.0 100.0 100.0 100.0 78.6 50.0 0.0 83.3 100.0 75.3

Occupation

1;00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

Full-time
Employees

2
5
5

Part-time
Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies For 1971

2.00 MT, ASCP 1 20
2.01 MT, AMT 6
2.02 MT, Other 8 1

2.30 EKG 1 1

2.50 CLA 1

2.51 Lab Asst/Aide 8

3.00 RT, ARRT 3 2 44
3.01 RT, Other 5
3.10 X-Pr.y Asst 6 1

4.01 MAL, Other 3
4.10 MRT, AAMRL 1

4.11 MRT, Other 5

5.00 OT, AOTA 1

5.20 PT, APTA/ARPT 1

5.30 PTA 2

5.50 Recreation Therapy 1

5.70 Social Wkr, Masters 3
5.71 Social Wkr, Other 2
5.80 Social Wkr, Asst 4 1

6.00 Pharmacists 2
6.10 Pharmacy Asst 1 1
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HOWARD

Occupation
Full-time

Employees
Parttime

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 89 7 119 4 8
7.10 LVN 112 5 100 2 5
7.20 Aides/Orderlies 318 8 160 4
7.30 Surgical Tech Aide 3

8.00 Medical Typist 9 2
8.01 Med Asst, Other 3
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 10 1 16 1

8.30 Den Lab Tech 1 1
8.40 Den Hygienist 1 1

8.81 Optom Asst , 5 8 1
8.83 Optom Lab Tech 3
8.84 Dispen Optician 4 1 12
8.50 Other Pro & Tech 16 2

9.00 Food Service 108 3 48
9.10 Laundry 27
9.20 Housekeeping 51 2 2
9.30 Maintenance 57 2 32 1

9.40 Management 28
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 95 3 48 2
9.60 Other Non-Pro & Tech 135 14 320

HUDSPETH COUNTY

<14

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2 3

0 2 2

0.0 100.0 66.7

HUNT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.00 RN

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies For 1971

2

0 0

. _ . .

2 6 1 1 3 30 6 4 16 69

2 3 1 1 3 21 0 3 13 47

100.0 50.0 100.0 100.0 100.0 70.0 0.0 75.0 81.3 68.1

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.51 Lab Asst/Aide

3.00 AT, ARRT
3.01 RT, Other
3.10 X-Ray Asst

4.00 MRL, AAMF1t.
4.01 MRL, Other
4.11 MRT, Other
4.30 MRL, Nursing Home

Full-time
Employees

3

11
2
1

5

3
5
1

1

3

Part-time
Employees

1

1

1

1

4

2

1

2
1

Hours
Worked

Part-time

6
5

17

20

53

30

10
40

4

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

1

3

2

1

1
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HUNT

Occupation

5.01 OT, Other
5.21 PT, Other
5.50 Recreation Therapy

Full-time
Employees

1

1

1

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.61 It, Other 2 1 20 1

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 3 36

7.00 RN 26 17 275 1 6
7.10 LVN . 67 18 345 5 12
7.20 Aides/Orderlies 119 42 840
7.30 Surgical Tech Aide 2

8.00 Medical Typist 1

8.01 Med Asst, Other 2 1

8.10 Ward Clerk 6 3 60
8.21 Den Asst, Other 12 1 8
8.30 Den Lab Tech 4 40 1

8.40 Den Hygienist 1

8.31 Optom Asst 2
8.50 Other Pro & Tech 3

9.00 Food Service 38 14 224
9.10 Laundry 1 1 17
9.20 Housekeeping 28 8 160
9.30 Maintenance 4 4 64 1

9.40 Management 7 1

9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 36 87 1

9.60 Other Non-Pro & Tech 18 3 28 3

HUTCHINSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

IRION COUNTY

0ci
0'

o o 0

1 1 1 1 14 9 4 31

0 0 1 1 13 6 3 24

0.0 0,0 100.0 100.0 I 92.8 66.7 75.0 77.4

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 5 1 8 1

2.01 MT, AMT 4 1 20
2.50 CLA 1

3.01 RT, Other 3 1 20

7.00 RN 3 2
7.10 LVN 10 1

8.01 Med Asst, Other 2
8.21 Den Asst, Other 6 5 107 1

8.30 Den Lab Tech 1

8.81 Optom Asst 2
8.82 Optom Tech 1 1 20

9.50 Secretarial, Clerical 14 4 50 1

9.60 Other Non-Pro & Tech 8 3 60

NONE
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JACK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O

ti

0

ci7

0 0
O.0

1 1 2 5 3 12

0 1 2 4 3 10

0.0 100.0 100.0 80.0 100.0 83.3

Full-time Part-time
Occupation Employees Employees

1.01 Dietitian, Other 1

2.50 CLA
2.51 Lab Asst/Aide 1

Hours
Worked
Part-time

5

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

3.10 RT, Other
, .

6.00 Pharmacists 1 12

7.00 RN 1

7.10 LVN 4 2 36 1

7.20 Aides/Orderlies 11 2 40

8.01 Med Asst, Other 3 1 20
8.21 Den Asst, Other 2 2 32 1

9.00 Food Service 3 1 16
9.20 Housekeeping 1

9.30 Maintenance 1

9.40 Management 1 1 17
9.50 Secretarial, Clerical 4
9.6n Other Non-Pro & Tech 2

JACKSON COUNTY

41"

4'

cqd?

k. 2.9 c 0 0 0 Ao

e / 'Oc'

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 1 3 6 1 3 16

1 1 1 3 4 1 3 14

100.0 100.0 100.0 100.0 66.7 100.0 100.0 87.5

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.01 MT, AMT
2.51 Lab Asst/Aide

7

4
1

2
1

12
15

3.01 RT, Other 5
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 2
4.30 MRL, Nursing Home 1 4

5.10 OTA, AOTA
5.20 PT, APTA/ARPT 1 8
5.70 Social Wkr, Masters 1 5

6.00 Pharmacists 3 36

7.00 RN 11 3 51

7.10 LVN 24 7 140
7.20 Aides /Orderlies 23 9 180
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JACKSON

Occupation

8.01 Med Asst, Other
8.21 Den Asst, Other

Full-time
Employees

2
4

Part-time
Employees

Additional
Hours Funded Anticipated

Worked Open Vacancies
Part-time Vacancies for 1971

8.30 Den Lab Tech 1 10
8.40 Den Hygienist 1 1 18
8.81 Optom Asst 1

9.00 Food Service 1 3 48
9.10 Laundry 3 1 17
9.20 Housekeeping 5 4 80
9.30 Maintenance 3
9.40 Management 1

9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 13 3 60
9.60 Other Non-Pro & Tech 2

JASPER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4' 4'0 0. s a ar

4 1 1 2 15 2 9 2 36

3 1 1 2 10 0 7 2 26

75.0 100.0 100.0 100.0 66.7 0.0

...

77.8 100 0 72.2

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

Full-time
Employees

2
4

Part-time
Employees

1

Hours
Worked

Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP . 3
2.01 MT, AMT 3 1 20
2.02 MT, Other 2
2.30 EKG 1

2.51 Lab Asst/Aide 4

3.00 RT, ARRT 2 1 20
3.01 RT, Other 3
3.10 X-Ray Asst 2 1 15

4.00 MRL, AAMRL 1 6 1

4.01 MRL, Other 1

4.21 Med Lib, Other 4
4.30 MRL, Nursing Hor'e 1

5.21 PT, Other 1

5.61 IT, Other 1

6.00 Pharmacists 2 1 12
6.10 Pharmacy Asst 1

7.00 RN 25 3 51 5 6
7.10 LVN 32 2 40 7 3
7.30 Surgical Tech Aide 3

8.00 Medical Typist 3
8.01 Med Asst, Other 11 1 20
8.10 Ward Clerk 3
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 6
8.30 Den Lab Tech 1

8.40 Den Hygienist 2
8.81 Optom Asst 1 1 24

9.00 Food Service 28 4 64
9.20 Housekeeping 27 4 80
9.30 Maintenance 8 1 16
9.40 Management 8
9.50 Secretarial, Clerical 33 1 20
9.60 Other Non-Pro & Tech 6
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JEFF DAVIS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

JEFFERSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

12 11 2 1 7 3 9 274 109 17 4 16 2 467

9 11 2 1 5 2 6 193 75 7 3 10 2 326

75.0 100.0 100.0 100.0 71.4 66.7 66.7 70.4 68.8 41.2 75.0 62.5 100.0 69.E

Occupation
Full-time

Employees
Part-time

EmployLas

Hours
Worked

Part-tima

Funded
Open

Vacancies

AdJitional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 11 68 2 1

1.01 Dietitian, Other 6 3 35
1.10 Food Ser Mgr 16 2 34 3

2.00 MT, ASCP 80 13 220 7 2
2.01 MT, AMT 24 3 60 2 3
2.02 MT, Other 12 6 144 1

2.10 CYTO, ASCP 1

2.20 h'STO, ASCP 2 1 1

2.21 rHSTO, Other 9
2.30 EKG 10
2.40 EEG 9
2.50 CLA 14 3
2.51 Lab Asst/Aide 28 85 1,690 7 3

3.00 RT, AR RT 87 5 100 3 3
3.01 RT, Other 23 2 35 1

3.10 X-Ray Asst 13 1 15
3.21 Rad Therapy, Other 1

4.00 MRL, AAMRL 3 1 6 1

4.01 MRL, Other 2
4.10 MRT, AAMRL 1

4.11 MRT, Other 9 2 40
4.21 Med Lib, Other 6 1

4.30 MRL, Nursing Home 2 8 1

5.00 OT, AOTA 1 17
5.01 OT, Other 24 1

5.20 PT, APTA/ARPT 5 9 76 1

5.21 PT, Other 4
5.30 PTA 12 2 20 2
5.40 Speech Path, ASHA 2 2 14 2
5.41 Speech Path, Other 1

5.50 Recreation Therapy 1 5 100 i
5.60 IT, ARIT 19 4
5.61 IT, Other 37 2 40
5.70 Social Wkr, Masters 2 2 10
5.71 Social Wkr, Other 3 2 12
5.80 Social Wkr, Asst 1

6.00 Pharmacists 14 5 60
6.10 Pharmacy Asst 17 6 120

7.00 RN 344 84 1,390 6 24
7.10 LVN 416 75 1,519 15 29
7.20 Aides/Orderlies 755 108 2,160 7 74
7.30 Surgical Tech Aide 34 5 75 6 6
7.40 Home Health Aide 48 10 185 24
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JEFFERSON

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.00 Medical Typist 36 4 60 4
8.00 Med Asst, AAMA 10 1 8
8.01 Med Asst, Other 69 12 195 1 4
8.10 Ward Clerk 85 19 348 5 11
8.20 Den Asst, AADA 12 1

8.21 Den Asst, Other 76 13 251 1 5
8.30 Den Loh Tech 1 2 23 1

8.40 Den Hyyienist 3 8 75 3
8.81 Optom Asst 6
8.84 Dispen Optician 10
8.91 Pod Asst, Other 3
8.50 Other Pro Si Tech 19 1 44 1 1

9.00 Food Service 354 97 1,552 8 27
9.10 Laundry 78 3 51 4
9.20 Housekeeping 173 19 380 11
9.30 Maintenance 100 7 144 1

9.40 Management 83 1 17 1

9.45 Mgr, Long-term Fac 8
9.50 Secretarial, Clerical 419 80 1,526 7 22
9.60 Other Non-P,o Si Tech 174 91 1,695 50

JIM HOGG COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

//
2

1

1 3

1 2

50.0 100.0

JIM WELLS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.00 RN
7.10 LVN

66.7

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

0 00 0

1

1 8

1 2 3 17 6 3 32

1 2 3 15 5 2 28

100.0 100.0 4100.0 88.2 83.3 66 7 87.5

Occupation
Full tirra

Emphyees

Additional
Hours Funded Anticipated

Part-time Worked Open Vacancies
Employees Part-time Vacancies for 1971

1.01 Dietitian, Other 1

1.10 Food Ser Mgr 2 1

2.00 MT, ASCP 3
2.01 MT, AMT 2 2
2.30 EKG 1

2.51 Lab Asst/Aide 6

3.00 RT, ARRT 3
3.01 RT, Other 2
3.10 X-Ray Asst 2

4.01 MRL, Other 1

5.20 PT, APTA/ARPT 1

5.50 Recreation Therapy 1

5.71 Social Wkr, Other 1

6.00 Pharmacists 1
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JIM WELLS

Occupation

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 surgical Tech Aide

8.01 Med Asst, Other
8.10 Ward Clerk
8.21 Den Asst, Other
8.40 Den Hygienist
8.81 OPtom Asst
8.84 Dispen Optician

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

23
45

111
2

13
0
7
1

1

22
2

28
4
2
3

30
3

Part-time
Employees

1

3
7

1

1

2

1

4
1

Hours
Worked

Part-time

6
70

140

20

20

32

20

61
24

Funded
Open

Vacancies

8

Additional
Anticipated
Vacancies
for 1971

1

8
15

1

JOHNSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

v. . 1- 1

1 7 4 28 3 4 10 59

1 4 1 1 4 21 3 4 8 47

100.0 57.1 100.0 100.0 100.0 75.0 100.0 100.0 80.0 79.7

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.51 Lab Asst/Aide

Full-time
Employees

4
1

2

7
5
9

Part-time
Employees

1

1

1

2
1

Hours
Worked

Part-time

6
15

16
26
20

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

1

3.00 RT, ARRT 4 1

3.01 RT, Other 1

3.30 Rad Therapy Asst 5

4.00 MRL, AAMRL 1

4.11 MRT, Other 2
4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT 1 8
5.60 IT, ARIT 1

5.61 IT Other 6
5.70 Social Wkr, Masters 1 5
5.71 Social Wkr, Other 1 6

6.00 Pharmacists 5
6.10 Pharmacy Asst 1 1 1

7.00 RN 53 8 136 3 7
7.10 LVN 124 18 368 11 10
7.20 Aides/Orderlies 128 29 580 8
7.30 Surgical Tach Aide 5 2

8.00 Medical Typist 3 1

8.01 Med Asst, Other 6
8.10 Ward Clark 6 2 4
8.20 Den Asst, AADA 3
8.21 Den Asst, Other 11 1 4
8.30 Den Lab Tech 2
8.81 Optom Asst 4 2 28 2 1

8.84 Dispen Optician 1 1
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JOHNSON

Occupation

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

44
11
36
11

4
2

38
30

Part-time
Employees

6
2
4
1

1

3
5

Hours
Worked

Part-time

96
34
80
16

12
73
72

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

1

JONES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

ti

O 0

1 I -J ' -. I
3 4 2 9 4 1

23

3 4 2 6 3 1
19

100.0 100.0 100.0 66.7 75.0 100.0 82.6

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vv.:armies

Add* ional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 24 1

1.10 Food Ser Mgr 7

2.00 MT, ASCP 1 20 1

2.01 MT, AMT 4 1 20
2.02 MT, Other 1 20
2.30 EKG 2 1 17
2.51 Lab Asst /Aide 1 20

3.00 RT, ARRT 2 2 40
3.01 RT, Other 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1

4.01 "'RI., Other 1

4.10 MRT, AAMRL 1 1 20
4.21 Med Lib, Other 1

5.60 IT, ARIT 1 1

5.61 IT, Other 4
5.71 Social Wkr, Other 1 6

6.00 Pharmacists 3 36
6.10 Pharmacy Asst 1

7.00 RN 15 2 34 8 3
7.10 LVN 71 6 120 2 7
7.20 Aides /Orderlies 75 17 340 3
7.30 Surgical Tech Aide 4 1 15

8.00 Medical Typist 2 1 15 1

8.20 Den Asst, AADA 1 20
8.21 Den Asst, Other 3

9.00 Food Service 31 5 80
9.10 Laundry 4 3 51
9.20 Housekeeping 20 2 40 1

9.30 Maintenance 5
9.40 Management 4
9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 21 2 40

KARNES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

CO

0

0 0
o1/4.
0 04 41/4

2 4 2 5 1 4 1 19

1 3 2 1 1 4 1 13

50.0 75.0 100.0 20.0 100.0 100.0 100.0 I 68.4
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KARNES

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.01 MT, AMT
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other
3.10 X-Ray Asst

4.10 MRT, AAMRL

5.21 PT, Other

6.10 Pharmacy Asst

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.01 Med Asst, Other
8.21 Den Asst, Other
8.81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.50 Secretarial, Clerical

Full-time
Employees

2
5

1

2

2

7
13
23

3
2
1

2
. 2

5
1

2
5

Part-time
Employees

2

1

3
4

1

1

1

2
2

Hours
Worked

Part-time

12

17
60
80

25

16
17
40
32

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

1

KAUFMAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

oo

28 1 3 10 1 55

3 5 2 21 1 2 8 1 43

60.0 100.0 100.0 75.0 100.0 66.7 80.0 I ;00.0 78.1

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 3 18
1.01 Dietitian, Other 2 10
1.10 Food Ser Mgr 10 1 17

2.00 MT, ASCP 6 3 60
2.01 MT, AMT 4
2.51 Lab Asst/Aide 4

3.00 RT, ARRT 4 1 20
3.01 RT, Other 2
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 3
4.1? MRT, Other 1

5.20 PT, APTA/ARPT
5.21 PT, Other 2
5.70 Social Wkr, Masters 1

5.71 Social Wkr, Other 17
5.80 Social Wkr, Asst 2

6.00 Pharmacists 2 2 24

7.00 RN 41 3 51 4
7.10 LVN 57 19 380 2
7.20 Aides/Orderlies 629 25 500 19 10
7.30 Surgical Tech Aide 2,
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KAUFMAN

Occupation

8.01 Med Asst, Other
8.10 Ward Clerk

Full-time
Employees

20
1

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.20 Den Asst, AADA 1 1 20
8.21 Den Asst, Other 11 1 20
8.40 Den Hygienist
8.81 Optom Asst 1 1 20
8.50 Other Pro & Tech 7

9.00 Food Service 117 2 32 2 3
9.10 Laundry 36 1

9.20 Housekeeping 30 6 120 3 1

9.30 Maintenance 53 1 16 1

9.40 Management 13
9.45 Mgr, Long-term Fac 4 1 12
9.50 Secretarial, Clerical 84 4 69 3 1

9.60 Other Non-Pro & Tech 44

KENDALL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

KENEDY COUNTY

NUMBER. SURVEYED

NUMBER RETURNED

PERCENTAGE

., . e, .s>e ..; ;..$,

. ? / i.,
,,, 0, ,,, ,,,,.- W 0 0e

poi e'
.z. 0 o

3 7

co

hP
AO

12

2 3

100.0 75.0 42.8 100.0

7

58.3

Hours
Full-time Part-time Worked

Occupation Employees Employees Part-time

1.10 Food Ser Mgr 5 3 52

2.00 MT, ASCP 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1

3.10 X-Ray Asst 1

4.01 MRL, Other 1

7.00 RN 6 3 48
7.10 LVN 4 3 60
7.20 Aides/Orderlies 25 7 140

8.00 Medical Typist 1

8.21 Den Asst, Other 1

8.40 Den Hygienist

9.00 Food Service 2
9.10 Laundry
9.20 Housekeeping 5 1 20
9.30 Maintenance 2
9.45 Mgr, Long-term Fac 1 1 12
9.50 Secretarial, Clerical 3 3 60

NONE

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971
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KENT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

KERR COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.10 LVN

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

2
7.20 Aides/Orderlies 10

9.00 Food Service
9.20 Housekeeping
9.30 Maintenance
9.45 Mgr, Long-term Fac

2
1

1

o
l?

2
2

1

1

*-
41'

° 00

40
40

16

15

0
O

0' 0ci
004

4...
0 0
0 0 4-

3 5 1 2 21 2 1 7 3 1 52

2 4 0 1 19 1 0 7 3 1 38

66.7 80.0 0.0 50.0 70.4 50.0 0.0 100.0 100.0 100.0 73.1

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASC'
2.02 MT, AMT
2.02 MT, Other

Full-time
Employees

3
1

2
1

10

Part-time
Employees

3

Hours
Worked

Part-time

18

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

2.20 HISTO, ASCP 1

2.30 EKG 3
2.50 CLA 1

2.51 Lab Asst/Aide 3

3.00 RT, ARRT 4
3.01 RT, Other 4
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 1

4.01 MRL, Other 4
4.11 MRT, Other 1

4.21 Med Lib, Other 1

5.00 OT, AOTA 1

5.01 OT, Cther
5.11 OTA, Other 1

5.20 PT, APT A/ARPT 2
5.21 PT, Other 1 1

5.50 Recreation Therapy 1 1

5.61 IT, Other 3
5.70 Social Wkr, Masters 4 1 20
5.71 Social Wkr, Other 3
.5.80 Social Wkr, Asst 4

6.00 Pharmacists 2 1

6.10 Pharmacy Asst

7.00 RN 99 5 62 1 4

7.10 LVN 70, 3 4

7.20 Aides/Orderlies 452 11 220 11 6

7.30 Surgical Tech Aide 4
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KERR

Occupation

8.00 Medical Typist
8.01 Med Asst, Other
8.10 Ward Clerk
8.20 Den Asst, AADA

Full-time
Employees

6
4

14
1

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.21 Den Asst, Other 10 2 50
8.30 Den Lab Tech 1

8.40 Den Hygienist
8.50 Other Pro & Tech 4

9.00 Food Service 130 12 192 2 11

9.10 Laundry 45 1 17 3

9.20 Housekeeping 61 1 20 3 4

9.30 Maintenance 75 2 16 6 2

9.40 Management 21
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 79 6 84 3 2

9.60 Other Non-Pro & Tech 70 2 40 1

KIMBLE COUNTY

44'XV/ /ilctib
eb'

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 2 4

1 1 2 4

100.0 100.0 100.0 100.0

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 6

2.00 MT, ASCP 1 20
2.01 MT, AMT
2.51 Lab Asst/Aide 2

3.00 RT, ARRT 1 20

4.00 MRL, AAMRL 1 6

6.00 Pharmacists 1 12

7.00 RN 3
7.10 LVN 7

7.20 Aides/Orderlies 7 7 140

9.00 Food Service 4
9.20 Housekeeping 1

9.30 Maintenance 1

9.40 Management 1

9.50 Secretarial, Clerical 4
9.60 Other Non-Pro & Tech 2 38

KING COUNTY

NUMBER SURVEYED NONE

NUMBER RETURNED

PERCENTAGE
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KINNEY COUNTY

NUMBER SURVEYED

NUMBER RETURNED '

PERCENTAGE

KLEBERG COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

NONE

O 0 0

QU
C? 'SP

1 1 1 2 16 11 2 34

1 1 1 2 9 6 2

1
22

100.0 100.0 100.0 100.0 56.3 54.6 100.0 64.7

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

6

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.10 Food Ser Mgr 3 1 17

2.00 MT, ASCP 2 1 10
2.01 MT, AMT 1 \ 1 20
2.02 MT, Other 2 1 20
2.30 EKG 1

3.00 RT, ARRT 1 3 45
3.01 RT, Other 1 1 20
3.10 X-Ray Asst 2 30

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.10 MRT, AAMRL 1

4.11 MRT, Other 1

5.01 OT, Other 1 11
5.70 Social Wkr, Masters 1 5
5.71 Social Wkr, Other 1 6

6.00 Pharmacists. 1 12

7.00 RN 31 4 68 4
7.10 LVN 46 2
7.20 Aides/Orderlies 51 3 60

8.00 Medical Typist 1

8.10 Ward Clerk 3 3 60
8.20 Den Asst, AADA 2
8.21 Den Asst, Other 5
8.30 Den Lab Tech 3 2 20
8.40 Den Hygienist 1

8.81 Optom Asst 1 1 22
8.83 Optom Lab Tech 1

8.84 Dispen Optician 1 1 15

9.00 Food Service 24 2 32
9.10 Laundry 1

9.20 Housekeeping 19
9.30 Maintenance 3
9.40 Manage.neni. 2
9.45 Mgr, Lc.ng-term Fac 1

9.50 Secretarial, Clerical 14 2 45
9.60 Other Non-Pro & Tech 13
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KNOX COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

LAMAR COUNTY

ma

0 0
g

0

1 2 1 1 3 2

. I .J 4 1 41

10

1 2 1 1 2 1 8

100.0 100.0 100.0 100.0 66.7 50.0 80.0

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Addi ional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 2 1 6
1.10 Food Ser Mgr 2

2.51 Lab Asst/Aide 2

3.00 RT, ARRT
3.01 RT, Other 1 15

4.00 MRL, AAMRL 1 6
4.11 M RT, Other 1

5.21 PT, Other
5.70 Social Wkr, Masters
5.71 Social Wkr, Other, 2

6.00 Pharmacists 1 12

7.00 RN 6
7.10 LVN 13 1 20
7.20 Aides/Orderlies 35

8.00 Medical Typist 1

8.00 Med Asst, AAMA 1

8.20 Den Asst, AADA 1

8.21 Den Asst, Other 1

9.00 Food Service 13
9.10 Laundry 1

9.20 Housekeeping 7
9.30 Maintenance 3
9.40 Management 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 7
9.60 Other Non-Pro & Tech 1

2 3 1 1 2 1 34 17 2 1 4 68

2 3 1 1 2 1 25 13 2 1 4 55

100.0 100.0 100.0 100.0 100.0 100.0 73.5 76.5 100.0 100.0 100.0 80.9

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 2 4 24
1.10 Food Ser Mgr 7 3 51

2.00 MT, ASCP 8
2.01 MT, AMT 1

2.02 MT, Other 2
2.21 HISTO, Other 1

2.30 EKG 1

2.50 CLA 4
2.51 Lab Asst/Aide 6 1 20

3.00 RT, ARRT 6
3.01 RT, Other 7
3.10 X-Ray Asst 3 3 45
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LAMAR

Occupation

4.00 MRL, AAMRL
4.10 MRT, AAMRL
4.11 MRT, Other

Full-time
Employees

2
1

4

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.20 PT, APTA/ARPT 1 20
5.60 IT, ARIT
5.61 IT, Other 1 1

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 2 24
6.10 Pharmacy Asst 8 1 20

7.00 RN 61 19 323
7.10 LVN 120 15 300 6 5
7.20 Aides/Orderlies 146 5 100 5
7.30 Surgical Tech Aide 6

8.00 Medical Typist 5
8.00 Med Asst, AAMA 5 1 15
8.01 Med Asst, Other 16 4 70
8.10 Ward Clerk 11 1 20
8.21 Den Asst, Other 11 2 48
8.30 Den Lab Tech 1 1 1

8.40 Den Hygienist 1 2 30 1

8.81 Optom Asst 4 2 16
8.83 Optom Lab Tech 1

8.84 Dispen Optician 2 1

8.91 Pod Asst, Other 1 1

9.00 Food Service 36 4 64
9.10 Laundry 17
9.20 Housekeeping 57 1 20
9.30 Maintenance 20 1 1

9.40 Management 6
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 58 3 40 1

9.60 Other Non-Pro & Tach 8 3 50

LAMB COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O O O . 4.

4 3 5 11 2 6 2 33

2 3 5 11 0 4 0 25

50.0 100.0 100.0 100.0 0.0 66.7 0.0
II

758

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 3 18
1.01 Dietitian, Other 2
1.10 Food Ser Mgr 4

2.00 MT, ASCP 4 1 20
2.01 MT, AMT 2
2.02 MT, Other 2
2.30 EKG 1 17
2.40 EEG 1 15
2.50 CLA 2
2.51 Lab Asst/Aide 4

3.00 RT, ARRT 5
3.01 RT, Other 3
3.10, X-Ray Asst

4.00 MRL, AAMRL 2 12
4.01 MRL, Other 2 1

6.00 Pharmacists 1 1 12

7.00 RN 32 4 54 6 5
7.10 LVN 64 9 188 6 6
7.21 Aides/Orderlies 49 2 40
7.30 Surgical Tech Aide 2 30

8.00 Medical Typist 3 1 15
8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 1

8.21 Den Asst, Other 6
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LAMB

Occupation

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

15
3

11
9
4
3

12
17

P-rt-time
Employees

1

3
3
1

2

5

Hours
Worked

Part-time

16
51
60
16

24

104

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

2
2
2

1

LAMPASAS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

m ca 0 )
Z`

1 . 1 1 1 4 1 2 2

1

1
13

.
1 1 0 1 4 0 2 1... 10]

100.0 100.0 0.0 100.0 100.0 0.0 1 100.0 50.0 76.9

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.10 X-Ray Asst

4.10 MRT, AAMRL
4.11 MRT, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.21 Den Asst, Other
8.40 Den Hygienist

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical

Full-time
Employees

1

1

1

2

1

1

1

6
14
27

3

11
1

4
1

2
1

11

Part-time
Employees

1

1

1

4
5
5

1

2

2

Hours
Worked
Part-time

17

20

20

68
100
100

3

32

40

Additional
Funded
Open

Vacancies

1

Anticipated
Vacancies
for 1971

2
2
3

1

1

LASALLE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

r- .

1 1 2 1 1

0 1 1 1 1 4

0.0 1100.0 50.0 100.0 100.0 66.7

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

7.00 RN 1

8.21 Den Asst, Other 3
8.4t) Den Hygienist 1 1 2

9.50 Secretarial, Clerical 2 1 24
9.60 Other Non-Pro & Tech 1 20
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LAVACA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

LEE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

3 6 6 9 2 7 33

0 6 3 6 2 4 21

0.0 100.0 50.0 66.7 100.0 57.1 63.6

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 2 12
1.01 Dietitian, Other 6
1.10 Food Ser Mgr 4

2.00 MT, ASCP 2
2.01 MT, AMT 2 1 20

3.00 RT, ARRT 1

5.50 Recreation Therapy 3
5.70 Social Wkr, Masters 1 5
5.71 Social Wkr, Other 1

6.00 Pharmacists 4

7.00 RN 2 5 85
7.10 LVN 25 13 250
7.20 Aides/Orderlies 64 20 400

8.21 Den Asst, Other 5 2 24
8.40 Den Hygienist 2
8.81 Optom Asst 2

9.00 Food Service 17 9 144
9.10 Laundry 5
9.20 Housekeeping 10 2 40
9.30 Maintenance 2 4 64
9.40 Management 6 1 17
9.45 Mgr. Long-term Fac 6
9.50 Secretarial, Clerical 4 1 20
9.60 Other Non-Pro & Tech 7 2 40

oCI

O
..

1 3 1 2 2 9

1 3 1 1 2 8

100.0 100.0 100.0 50.0 100.0 88.0

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

1.00 Dietitian, ADA 3 18
1.10 Food Ser Mgr 2 1 17

2.00 MT, ASCP 2
2.01 MT, AMT 2 12
2.02 MT, Other 1

2.51 Lat, Asst/Aide 1 20

3.00 RT, ARRT 2
3.01 RT, Other 2 12

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 3 36
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Open Vacancies
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LEE

LEON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

'LIBERTY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

7.00 RN
7.10 LVN
7.20 Aides/Orderlie3

8.00 Medical Typist
8.01 Med Asst, Other
8.10 Ward Clerk

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

7
14
36

1

1

1

11
2
6
3
2
2
2
5

3
10

5
1

2

60
200

80
17

16

24

2
1

6 3

9

1 1 4

1 1 2

6

4

100.0 1100.0 50.0 66.7

1.10

2.01
2.51

3.00
3.10

4.01

6.00

7.00
7.10
7.20

8.00
8.00
8.01
8.10

9.00
9.20
9.30
9.50
9.60

0-cupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

Food Ser Mgr 1

MT, AMT 2 2 30
Lab Asst/Aide 1

RT, ARRT 1

X-Ray Asst 1

MRL, Other 1

Pharmacists 1 1 12

RN 3
LVN 6
Aides/Orderlies 12 1 20

Medical Typist 1

Med Asst, AAMA 1

Med Asst, Other 1

Ward Clerk 1

Food Service 7
Housekeeping 8 1 20
Maintenance 1

Secretarial, Clerical 3
Other Non-Pro & Tech 1

0 0(fe

0 0
0 0

0

,..---,
3 4 1 5 15 7 2 37

2 3 1 5 9 5 2 27

66.6 75.0 100.0 100.0 60.0 171.4 100.0 73.0
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LIBERTY

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 12
1.10 Food Ser Mgr 7 2 34

2.00 MT, ASCP 1

2.01 MT, AMT 5 1 4
2.02 MT, Other
2.30 EKG 1 17
2.50 CLA 1

2.51 Lab Asst/Aide 1 4

3.00 RT, ARRT 4
3.01 RT, Other 2 1 4
3.10 X-Ray Asst 1 1 15

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.10 MRT, AAMRL 1

4.11 MRT, Other 1

4.21 Med Lib, Other 1

5 00 OT, AOTA 2
5.70 Social Wkr, Masters 1

6.00 Pharmacists 1

7.00 RN 27 4 75 4
7.10 LVN 56 6 120 5
7.20 Aides/Orderlies 84 15 300 6
7.30 Surgical Tech Aide 1

8.00 Medical Typist 1

8.01 Med Asst, Other 1 1 4
8.10 Ward Clerk 3 3
8.20 Den Asst, r` ADA 1 1

8.21 Den Asst, Ot, er 7 1 16 1

8.40 Den Hygienist 1 12
8.81 Optom Asst 3 1

8.82 Optorn Tech 1 12
8.50 Other Pro & Tich 1

9.00 Food Service 25 3 80
9.10 Laundry 4 3 51
9.20 Housekeeping 20 4 60
9.30 Maintenance 7 2 32
9.40 Management 4
9.45 Mgr, Long-term 5 1 12
9.50 Secretarial, Clerical 21 3 51
9.60 Other Non-Pro & Tech 3 3 36

LIMESTONE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

co' O
00

0 0

/4.\

"'

- I I'
2 4 2 2 13 1 5 1 1

.-
31-

1 3 0 2 10 1 3 1 1 22,

50.0 75.0 0.0 100.0 76.9 100.0 60.0 100.0 100,0 70.9

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 1 2 12
1.01 Dietitian,Other 1

1.10 Food Ser Mgr 5 1 17

2.01 MT, .AMT 4
2.02 MT, Other 1

2.50 CLA 1

2.51 Lab Asst/Aide 4 1

3.00 RT, ARRT 4
3.01 RT, OTher 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 2 1 10
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LIMESTONE

LIPSCOMB COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

LIVE OAK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

5.01 OT, Other
5.21 PT, Other
5.71 Social Wkr, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8,01 Med Abst, Other
8.21 Den Asst, Other
8.30 Den Lab Tech
8.40 Den Hygienist
8.50 Other Pro & Tech

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9,45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

1

7

1

16
48

691

3
6
2
2

24

110
33
28
50
11

2
78
44

1

1

3
6

18

1

2
1

1

2

3

15

12

44
120
360

16

32
17
20

34

60

2
3

1

3

2

2

o oca 0

2

1

50.0

Occupation

7.00 RN

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employee., Employees Part-time Vacancies for 1971

1

/
1 1 2 3 2

1 1 2 2 2 8

100.0 100.0 100.0 66.7 100.0 88.9

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.10 Food Se, Mgr 7

2.01 MT, AMT 1

7.00 RN 3
7.10 LVN 5
7.20 Aides/Orderlies 12

8.01 Med Asst, Other
8.21 Den Asst, Other 1 35 1
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LIVE OAK

LLANO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

LOVING COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

LUBBOCK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

9.20 Housekeeping 4
9.45 My, Long-term Fac 1

9.50 Secretarial, Clerical 3 3 68
9.60 Other Non-Pro & Tech 1 1 4

2 1 1 7 2 14

1 2 1 1 6 1 12

100.0 100.0 100.0 100.0 85.7 50.0 85.7

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.51 Lab Asst,'Aide

4.11 MRT, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.01 Med Asst, Other
8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

1

1

1

2

7

18
3

2
1

6

2
2
1

2
2
2

Part-time
Employees

1

1

4
3

1

7
1

1

1

1

Hours
Worked

Part-time

6
5

20

6
80
60

32

112
17
20

12
32

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

2

NONE

. t
12 9 1 1 4 2 6 184 26 63 6 19 1 334

10 8 1 1 4 1 4 134 18 44 6 14 1 246

83.3 88.8 100.0 100.0 100.0 50.0 66.7 72.8 69.2 69.8 100.0 73.6 100.0 73.7
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LUBBOCK

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 6 10 60 2 2
1.01 Dietitian, Other 6 1

1.10 Food Ser Mgr 11 1 17 1

2.00 MT, ASCP 35 1 12 10
2.01 MT, AMT 22 2 40 4
2.02 MT, Other 17 4 80 5
2.10 Cylo, ASCP 1

2.20 Histo, ASCP 1

2.21 Histo, Other 5
2.30 EKG 4 2 34 4
2.40 EEG 1 1

2.50 CLA 4 2
2.51 Lab Asst/Aide 17 10 195 4

3.00 RT, AR'-. i 33 6 93 3 7
3.01 RT, r cher 7 1 15 4
3.10 XPay Asst 5 3 45 6
3.20 Ran Therapy, ARRT 1

3.21 Rad Therapy, Other 1 1

3.30 Rad Therapy Asst 1

4.00 MRL, AAMRL 2 1 6 1

4.01 MRL, Other 4 1

4.10 MRT, AAMRL 2 2
4.11 MRT, Other 6 4
4.20 Med Lib, MLA 1 1

4.21 Med Lib, Other 2 1

4.30 MRL, Nursing Home 2 1 4

5.00 OT, AOTA 1 1

5,01 OT, Other 1

5.10 OTA, Other 1

5.20 PT, API A/ARPT 7 6 70 2 5
5.21 PT, Other 4 2
5.30 PTA 7 4 40 5
5.40 Speech Path, ASHA 3 2 23
5.41 Speech Path, Other 2 2 6
5.50 Recreation Therapy 1 2 40
5.60 IT, ARIT 9 2 8
5.61 IT, Other 3 3 60 4
5.70 Social Wkr, Masters 3 30 1 1

5.71 Social Wkr, Other 3 2 26
5.80 Social Wkr, Asst 2

6.00 Pharmacists 10 4 48 4
6,10 Pharmacy Asst 6 2

7.00 RN 318 34 584 27 106
7.10 LVN 507 39 765 17 118
7.20 Aides/Orderlies 507 32 640 7 145
7.30 Surgical Tech Aide 20 6 90 15
7.40 Home Health Aide 2 20

8.00 Medical Typist 18 1 16
8.00 Med Asst, AAMA 22 1

8.10 Ward Clerk 55 3 60 17
8.20 Den Asst, AADA 11 1 1

8.21 Den Asst, Other 50 12 245 7
8.30 Den Lab Tech 3 3 21
8.40 Den Hygienist 5 1 24
8.81 Optom Asst 7 2 30 1 1

8.82 Optom Tech 1

8.83 Optom Lab Tech 5 1 23 1 1

8.84 Dispen Optician 17 5 118 2
8.90 Pod Asst, ARPA 2
8.91 Pod Asst, Other 5 3 40 1

8.50 Other Pro & Tech 15 2 40 4

9.00 Food Service 186 65 1,040 5 84
9.10 Laundry 13 9 153
9.20 Housekeeping 130 6 120 64
9.30 Maintenance 66 2 32 3 21
9.40 Management 32 2 23 6
9./15 Mgr, Long-Term Fac 7 1 12 90
r:.50 Secretarial, Clerical 334 51 911 1

9.60 Other Non-Pro & Tech 175 11 394 2 108
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LYNN COUNTY

//4/// /0/
NUMBER SURVEYED 1 2 2 2 7

NUMBER RETURNED 0 2 2 2 6

PERCENTAGE 0.0 100.0 100.0 100.01 85.7

McCULLOCH COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

2.00 MT,..ASCP
2.01 MT, AMT

7.00 RN
7.10 LVN

8.21 Den Asst, Other
8.30 Den Lab Tech

9.50 Secretarial, Clerical

2
4

2
1

3

1

1

18

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1 4 1 5 2 1 1 15

1 2 1 3 2 0 1 10

100.0 50.0 100.0 60.0 100.0 0.0 100.0 66.7

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 M ASCP
2.01 MT, AMT

Full-time
Employees

Part-time
Employees

2
1

1

Additional
Hours Funded Anticipated

Worked Dpen. Vacancies
Part-time Vacancies for 1971

12
15

1

20
2.02 MT, Other 3
2.50 CLA

3.01 RT Other
3.10 X-Ray Asst

4.21 Med Lib, Other 1

7.00 RN 12 2 34
7.10 LVN 32 5 100
7.20 Aides/Orderlies 23 . 5 100
7.30 Surgical Tech Aide 1

8.00 Medical Typist
8.21 DeriAsst, Other
8.81 Optom Asst 2C

9.00 Food Service 12 2 16
9.10 Laundry 2
9.20 Housekeeping 5 20
9.30 Maintenance 1

9.40 Management 2
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical
9.60 Other Non-Pm & Tech 8
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McLENNAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

.z?

00

OH

0
O

42

o
s.

e., o
0 0

'1/461/4

1

4 16 1 2 3 3 3 138 3 4 60 14 1 252

3 12 1 2 3 3 3 94 3 3 46 8 1 182

75.0 75.0 100.0 100.0 100.0 100.0 100.0 68.1 100.0 75.0 76.7 57.1 100.0 72.2

Dccupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Dpen

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 7 9 54

1.01 Dietitian, Other 2

1.10 Food Ser Mgr 13 2 34

2.00 MT, ASCP 8 1 20 4 2

2.01 MT, AMT 12

2.02 MT, Other 16 10 200
2.21 H ISTO, Other 1

2.30 EKG 2

2.40 EEG 2

2.50 CLA 4 1 12 3

2.51 Lab Asst/Aide 9 2 18

3.00 RT, ARRT 10 6 44
3.01 RT, Other 5 2 30

3.10 X-Ray Asst ' 1

4.00 MRL, AAMRL 1 1 6

4.01 MRL, Other 1

4.11 MRT, Other 1

4.30 MRL, Nursing Home 1 2 8

5.00 OT, AOTA 7 2 18

5.11 OTA, Other 20
5.20 PT, APTA/ARPT 5 6 71

5.30 PTA 5 1 10

5.40 Speech Path, ASHA 8 84
5.41 Speech Path, Other 2 40
5.50 Recreation Therapy 10 2 40 1

5.60 IT, ARIT 1 1 20

5.61 I T, Other 3

5.70 Social Wkr, Masters 22 3 30 1

5.71 Social Wkr, Other 4 3 18

5:80 Social Wkr, Asst 3

6.00 Pharmacists 8 4 48
6.10 Pharmacy Asst 1

7.00 RN
7.10 LVN
7.20 A ,_s /Orderlies

222
138
748

47
25
81

741
500

1,620

5
13

22
13
45

7.30 E rgical Tech Aide 7

7.40 Home Health Aide 1

8.00 Medical Typist 33
8.00 Med Asst, AAMA a

8.01 Med Asst, Other 32 3 44 1 2

8.10 Ward Clerk 21 1 20
8.20 Den Asst, AADA 10 1 20 1

8.21 Den Asst, Other 41 8 130 1

8.30 Den Lab Tech 2 4 83
8.40 Den Hygienist 2 4 50 2 3

8.81 Optom Asst 10 2 60
8.82 Optom Tech 1 1 1

8.83 Optom Lab Tech 2 1

8.84 Dispen Optician 6 1

8.90 Pod Asst, ARPA 3 1 25

8.91 Pod Asst, Other 1 1 24
8.50 Other Pro & Tech 13 2
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McLENNAN

McMULLEN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

MADISON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

Additional .

Funded Anticipated
Open Vacancies

Vacancies for 1971

9.00 Food Service 224 34 544 8
9.10 Laundry 66 8 136 2

9.20 Housekeeping 130 14 280 3
9.30 Maintenance 80 9 144
9.40 Management 20 2 34 2
9.45 Mgr, Long -term Fac 13 1 12 1

9.50 Secretarial, Clerical 189 32 570 4 4
9.60 Other Non-Pro & Tech 221 31 610 3

NONE

aP

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 2 12
1.01 Dietitian, Other 2

2.01 MT, AMT 3
v.02 MT, Other 2

3.00 RT, ARRT 2
3.10 X-Ray Asst 2

4.11 MRT, Other 2

5.60 IT, ARIT 2
5.61 I T, Other 4

7.00 RN 27 1 /
7.10 LVN 0.- 25 1 20
7.20 Aides/Orderlies 52 6 120
7,30 Surgical Tech Aide 1

8.01 Med Asst, Other 2
8.10 Ward Clerk 3
8.21 Den Asst, Other 1

9.00 Food Service 16 5 40
9.20 Housekeeping 18 5 100
9.30 Maintenance 4 1 16
9.40 Management 1

9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 16 3 60
9.60 Other Non-Pro & Tech 6 . 2 28
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MARION COUNTY ////////////////. 1/451'

4 0
s..

oc" oc"
.Z.c) 0 0

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 2 4

1 1 3 1 6

50.0 50.0 75.0 100.0 66.7

Occupation
Fulltime

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.01 Dietitian, Other 1 5
1.10 Food Ser Mgr 2

2.00 MT, ASCP
2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 1

4.00 MRL, IRL 1

4.11 MRT, Other 1 20

6.10 Pharmacy Asst 1 20

7.00 RN 5 4 75
7.10 LVN 11 2 40
7.20 Aides/Orderlies 18 4 80

8.01 Med Asst, Other 1

8.10 Ward Clerk 1 20
8.21 Den Asst, Other 1

8.30 Den Lab Tech 1 1

9.00 Food Service 7 2 32
9.20 Housekeeping 4 1 20
9.30 Maintenance 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, clerical 6 4 80

MARTIN COUNTY

459

NUMBER SURVEYED 1 1 2 4

NUMBER RETURNED 1 1 2 4

PERCENTAGE 100.0 100.0 100.0 100.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Additional
Funded Anticipated

Full-time Open Vacancies
Equivalent Vacancies for 1971

1.00 Dietitian, ADA 1 6
1.10 Food Ser Mgr 3 1 17

3.01 RT, Other 1

4.01 MRL, Other 1

7.00 RN 2
7.10 LVN 11 1 20 3 ,
7.20 Aides/Orderlies. 4
7.30 Surgical Tech Aide 1

9.20 Housekeeping 1

9,30 Maintenance 1

9.60 Other Non-Pro & T ,ch 3
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MASON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

7/
1 2 2 6

1 2 1

100.0 100.0 50.0 66.7

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP

6.00 Pharmacists

7,00 RN
7.10 LVN
7.20 Aides /Orderlies

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

2

1

1

3
f=.

13

6
2
3
3
1

1

Part-time
Employees

1

2
2

12

2

1

1

2

Hours
Worked
Part-time

15

34
40

240

32

20

20
2

Funded
Dpen

Vacancies

2
1

Additional
Anticipated
Vacancies
for 1971

1

MATAGORDA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 1 1 3 20 9 3 39

1 1 3. 10 7 3 26

50.0 100.0 100.0 100.0 50.0 77.8 100.0 66.7

Occupation
Full-time

Employees
Par Mime

Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 1 6
1.01 Dietitian, Other 1 5

1.10 Food Ser Mgr 2

2.00 MT, ASCP 3 1 20
2.02 MT, Other 2
2.51 Lab Asst/Aide 2 1 20

3.00 RT, ARRT 5 1

3.01 RT, Other 4 1 34 1

3,10 X-Ray Asst 1 1 15

4.00 MRL, AAMRL 1

4.11 MRT, Other

5.20 PT, APTA/ARPT
5.30 PTA 1

5.60 IT, ARIT 1

5.61 IT, Other 3

6.00 Pharmacists 1

7.00 RN 24 3 51

7.10 LVN 29 5 100 4

7.20 Aides/Orderlies 56 17 340
7.30 Surgical Tech Aide 2
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MATAGORDA

Occupation

8,00 Medical Typist

Full -time
Employees

2

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.01 Med Asst, Other 2 1 34 1

8.10 Ward Clerk 4 2 40
8.20 Den Asst, AADA 2

8.21 Den Ant, Other 6 2 58
8.30 Oen Lab Tech 1

8.40 Den Hygienist 1

8.83 Optom Lab Tech 1

9.00 Food Service 24 1 16
9.10 Laundry 5
9.20 Housekeeping 22 5 100
9.30 Maintenance 3 1 16
9.40 Management 3
9.45 Mgr, LongTerm Fac 1

9.50 Secretarial, Clerical 21 1 20
9.60 Other NonPro & Tech 1 1 20

MAVERICK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

/
,r . S

1 1
I 1 1 9 1

k
14

1 1 1 1 3 0 7
1 r

100.0 100.0 100.0 100.0 33.3 0.0 50.0

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open.

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 1

2.00 MT. ASCP 1

2.01 MT, AMT 2
2.02 MT, Other 1

3.00 RT, ARRT 1 1 1

4.10 MRT, AAMRL 1 1 1

5.21 PT, Other 1 8 1 1

5.60 IT, ARIT 1 1

6.00 Pharmacists 2 24

7.00 RN 16 1 17 3 . 3
7.10 LVN 5 5 5
7.20 Aides/Orderlies 29 4 80 10
7.30 Surgical Tech Aide 1 15 1 1

8.00 Medical Typist 3 3 45 1 1

8.01 Med Asst. Other 2
8.10 Ward Clerk 6 2

8.50 Other Pro & Tech 3 2 2

9.00 Food Service 6 3 48 2 5

9.20 Housekeeping 8 2 10

9.30 Maintenance 2 2 32 2 2

9.40 Management 3 1 1

9.50 Secretarial. Clerical 10 3
9.60 Other NonPro & Tech 6 1 20 6
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MEDINA COUNTY

NUMBER SURVEYED

NUMBER RETURfsilED

PERCENTAGE

MENA.RD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 e e
014

1/40

1/477

2 2 1 5 9 3 1 23

2 2 1 4 7 2 1 I 19

1100.0 100.0 100.0 80.0 77.8 66.7 100.0 82.6

Occupation
Fell-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 2 12
1.10 Food Ser Mgr 2

2.00 MT, ASCP 1 1 12
2.30 EKG 1 2 34
2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 1

3.01 RT, Other 1

3.10 X-Ray Asst 1 15

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1 10

5.20 PT, APTA/ARPT 1

5.70 Social Wkr, Masters 1

6.00 Pharmacists 1 12 1

7.00 RN 14 1 17 4 2

7.10 LVN 13 3 60 2 3

7,20 Aides/Orderlies 37 7 140 8
7.30 Surgical Teph Aide 1

8.00 Medical Typist 2 2 30
8.00 Med Asst, AAMp 2
8.01 Med Asst, Other 6
8.21 Den Asst, Other 1 1

8.81 Optom Asst 1 1 20
8.50 Other Pro & Tech 1

9.00 Food Service 11 3 3

9.10 Laundry 3 1

9.20 Housekeeping 5 1

9.30 Maintenance 3 3 48 1

9.40 Management 4 1 17.
9.45 Mgr, Long-term Fac 2 1 12
9.50 Secretarial, Clerical 7 3 48
9.60 Other Non-Pro & Tech 1 2 40

Z,oy
doh7%.07's 1rw//
1

1 1 2

IP

5

5

100.0 100.0 100.0 100.0 100.0

Occupation

1.00 Dietitian, ADA

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1 6
1.10 Food Ser Mgr 2

2.01 MT, AMT 1

2.51 Lab Asst/Aide 3
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MENARD

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

4.00 MAL, AAMRL
4.01 MAL, Other
4.30 MRL, Nursing Horne

5.20 PT, APTA/ARPT
5,30 PTA

2
2

7.00 RN 8 2 34 6
7,10 LVN 7 6 120 2

7,20 Aides/Orderlies 48 20 400

8,21 Den Ant, Other 2

9.tic Food Service
9.10 Laundry 6
9.20 Housekeeping 10 2 40
9.30 Maintenance 10 4 64
9.40 Management 4
9.50 Secretarial, Clerical 8
9.60 Other Non-Pro & Tech 1 2

MIDLAND COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

# , # AP

2 2 1 1 1 59 28 3 3 5 1 106

2 1 1 1 1 30 22 3 2 4 1 68,

100.0 50.0 100.0 100.0 100.0 50.9 78.6 100.0 66.7 80.0 100.0 64.2

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 6 1

1,10 Food Ser Mgr
4

3

2.00 MT, ASCP 14 13 228 4 3
2.01 MT, AMT 2 2 40
2.02 MT, Other 2
2.10 CYTO, ASCP 1

2.21 HISTO, Other 1

2.30 EKG 1 1 17
2.40 EEG 1

2.51 Lab Asst/Aide 10 7 90 1 1

3.00 RT, ARRT 6
3.01 RT, Other 3 20 1

3.10 X-Ray Asst 3

4.00 MRL, AAMAL 2
4.11 MAT, Other 2

5.20 PT, APTA/ARPT 2
5.30 PTA 3
5.61 IT, Other 5 2 40
5.70 Social Wkr, Masters 1 2 40 1

5.80 Social Wkr, Asst 2

6.00 Pharmacists 2 3 36

7.00 RN 93 35 547 5 2
7.10 LVN 70 9 180 7 4

7.2r Aides/Orderlies 74 10 200 2 13
7.30 Surgical TechAy...0-st 5

.
8.00 Medical Typist
8.00 Med AsstIAAMA 1 1 20
8.01 Med Asst; Other 6 3 20
8.10 Ward Clerk 10 1 20 1

8.20 Den Asst, AADA 6
8.21 Den Asst, Other 17 3 95
8.30 Den Lab Tech 1

8.40 Den Hygienist 3 2 41
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MIDLAND

Occupation

Additional
Hours Funded Anticipated

Full-time Part -time Worked Open Vacancies
Employees Employees Part -time Vacancies for 1971

8.81 Optom 'Asst 1

8.82 Optom Tech 5
8.84 Dispen Optician 2
8.91 Plct Asst. Other 1

9.00 Focd Service
9.10 Laundry
9.20 1-4t.'isakeeping
9.30 Mair tenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial. Clerical
9.60 Other NonPro & Tet.

35 6 96 2
2

32 5 100 1 2

12 j 48
10 17 2

1

51 10 200 2 2

38 3 57 2 I

MILAM COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

...

3 9 7 i 27

6 1 24

100.0 100.0 1100.0 100.0 77.8 85.7 100.0 88.

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.30 EKG
2.50 CLA
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other
3.10 X-Ray Asst

5.20 PT, APTA/ARPT
5.21 PT, Other
5.60 IT, ARIT

Additional
Hours Funded Anticipated

Full-time Part-tir.e Worked Open Vacancies
Employees Employees Part-time Vacancies 'or 1971

1

3

3 1 ?0
5 1 20
2 1 20
1 2 34-
2
8

5
3
2

4 24
1 15

1 28

3 60
1 15

4.00 MRL, AAMRL 1 1 6
4.01 MRL, Other 1

4.10 MRT, AAMRL 1

4.21 Med Lib, Other 1

1

6.00 Pharmacists
6.10 Pharmacy I' It 1

7.00 RN 30 20
7.10 LVN 27 6 1(10
7.20 Aidesi`Orderlies 70 13 260
7.30 Surgical Tech Aide 2 1 15

2 16

1 12

8.00 Medical Typist 2 1 15
8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 3
8.10 Ward Clerk 2
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 6 1 20
8.50 Other Pro & Tech 1 2 40

1

1

1

4
2

1

9.00 Food Service 20 4 64 1

5 10 Laundry 5 2 34
9.20 Housekeeping 12 2 40 1

9.30 Maintenance 3 1 16 1

9.40 Management 7
cl.15 Mgr, Lang-term Fac 1

9.50 Secretat'ial, Clerical 20 2 40
9.60 Other Non-Pro & Tech 8 1 24
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---MtaS COUNTY

NUMBER SURVEYED

NUMBER RETURIIED

I ERCENTAGE

MITCHELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENT AGE

" / ti

1 1 1 1 1 6

1 1 0 0 2 4.. -
100.0 100.0 0.0 0,0 100.0 66.7

Occupation

1.00 Dietitian ADA
1.10 Poor Ser Mgr 2

2.00 MT, ASCP 1

2.51 1_,:h .JUde

3.10 X Ray Asst 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

4.30 MRL, N irsing Hp.ne 1 4

5.70 Social Wkr, Masters 1 5

6.10 Pharmacy Asst 1

7.00 RN 3 3 3
7.10 LVN 17 4 80
7.20 Aides/Orderlies 23 8 160

8.21 Den Asst, Other 3
8.30 Den Lab Tech 4

Additional
Hours Funded anticipated

Full-time Part-time Viorked 0pen Vacancies
Employees Employees Part-time Vacancies for 1971

9.00 Food Service 10 3 48
9.10 Laundry 2 34
9.20 Housekeeping 3 60
9.30 Maintenance 1 16
9.40 Management 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 10 1 4

2 12

1 20

as

2 3 1 6 2 14

13

100.0 100.0 100.0 83.3 100.0 92.9

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

1

3

2.00 Mt, ASCP 1 1 20
2.51 Lab Asst/Aide 3

3.00 RT, ARRT 1 1 20
3.01 RT, Other 1

4.01 MRL, Other 1

1 6
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MITCHELL

Occupation

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.00 Medical Typist

Full -time
Employees

3
28
57

Part-time
Employees

2
4

14

Hours
Worked

Part-time

34
80

280

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.21 Oe Asst, Other 1 20 1 1

9.00 Food Service 17 4 64
9.10 Laundry 5
9.20 Housekeeping 15 1 20
9.30 Maintenance 1 1 2 32
9.40 Management 2 1 17
9.45 Mgr, Long-term Fac 4
9.50 Secretarial, Clerical 11 3 60
9.ii0 Other No'n-Pro & Tech 3 2 40

MONTAGUE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0

0 0 0
0 0

A.
0

3 3 1 7 3 3 2 22

7 2 1 2 2 3 1 13
.

66.7 66.7 100.0 28.6 66.7 100.0 50.0 59.1

Occupation
Full-time

employees
Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 4
2.51 Lab Asst/Aide 1 1 20

3.00 RT, ARRT 2

4.01 MRL, Other 1

4.11 MRT, Other 1

7.00 RN 14
7.10 LVN 18 2 43 6
7.20 Aides/Orderlies 65 9 180

8.00 Medical Typist 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 2
8.21 Den Asst, Other 4

9.00 Food Service 17 7 112 2
9.10 Laundry 1 1 17
9.20 Housekeeping 7 1 on

1

9.30 Maintenance 4 3 48
9.40 Management 5
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Cleric-, 17
9.60 Other Non-Pro & Tech 7 1 30

MONTGOMERY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 3 1 5 16 9 2 37

0,---_,
0.00

3 5 10 7 1 27

100.0 100.0 100.0 2.5 77.8 50,0 73.0
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MONTGOMERY

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part -time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Diet.ban, ADA 1 1 6
1.10 Fcou'Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT. AMT 1

2.50 Ct. A 1

2.51 Lab Asst/Aide 3

3.00 RT. ARRT 1

3.01 RT. Other 2

4.30 MRL, Nursing Home 1

5.20 PT. APTA/ARPT 1

5.21 PT, Other 1 1 10
5.30 PTA 1

5.40 Speech Path, ASHA 1

5.70 Social Wkr, Masters 1

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 1

7.00 RN 18 1 8
7.10 LVN 15 4 80
7.20 Aides/Order lies 30

8.00 Med Asst, AAMA 2 1 1

8.01 Med Asst. Other 2 1 5
8.10 Ward rinrk 1

8.21 Dcn Asst, Othi. 13 1 20 3
8.30 Den Lab Tech 1 20
8.40 Den Hygienist 2

9.00 Food Service 8
9.10 Laundry 4
9.20 Housekeeping 6
9.30 Maintenance 3
9.40 Management 4
9.45 Mgr, Long -terns Fac 2
9.50 Secretarial, Clerical 12 2 35
9.60 Other Non-Pro & Tech 16

MOORE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

--.....-. -......-
1 1 1 10 4 1 2 20

1 1 1 9 4 1 2 19

100.0 100.0 100.0 90.0 100.0 100.0 100.0 95.0

Occupation
Full-time

Employees

.

Part-time
Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies fcr 1971

1.01 Dietitian, Other 6 2 30
1.10 Food Ser Mgr 1 17

2.00 MT, ASCP 2
2.01 MT, AMT 1

2.02 MT, Other 2
2.51 'Lab Asst/Aide 1 1 20

3.10 Xray Asst 1 20

4.00 MRL, AAMRL 1

4.01 MRL, Other

5.50 Recreation Therapy 1

7.00 RN 12 3 38
7.10 LVN 35 6 20
7.20 Aides /Orderlies 12 1
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MOORE

MORRIS COUNTY

NUMFIEP SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part. time Vacancies for 1971

8.00 Med Asst. AAMA
8 10 Want Clerk
8 20 Den Asst. AADA

2

2
8.21 Den Asst. Other 5 1 24
8 30 Den Lab Tech 1 20
8 40 Den Hygiemst 2 16
8.81 Optom Lab Tech 1

8.83 Optom Lab TC,h

9.00 Food Seryoce 3
9.10 Laundry 1

9.20 H ousekeep,ori 9
9.30 Maintenance 2 2 34
9.40 Management 2
9.45 Mgr. Long term Fac 2
9.50 Secretarial. Clerical 17 1 4
9 60 Other Non Pro 8, Tech 5 I 20

I
2 2 8 2 1 1

.
16

a

2 2 6 2 1 1 14

100.0 100.0 75.0 100.0 100.0 100.0 87.5

Occupation
Full-time

Employees
Part-time

Employees

Hours.
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 3

2.00 MT, ASCP 2 1 10
2.01 MT, AMT 3
2.02 MT, Other 1

2.50 Cl A 1 20
2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 2
3.01 RT, Other 2
3.10 X-Ray Asst 1 15

4.01 MRL, Other 2
4.10 MRT, AAMRL 1 1 90
4.30 M R1, Nursing Home 1

5.20 PT, APTA/ARPT
5.21 PT, Other 1 8
5.60 IT, ARIT 1

5.70 Social Wkr, Masters 1 1

5.71 Social Wkr, Other 1 6
5.80 Social Wkr, Asst 1

6.10 Pharmacy Asst 1

7.00 RN 20 2 25 5
7.10. LVN 33 5 '- 100 4 2
7.20 Aides /Orderlies 60 12 260 2

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 5
8.10 Ward Clerk 4 2 40
8.21 Den Asst, Other 2 2 48
8.81. Dptom Asst 1 1 26

9.00 Food Service 13 7 112
9.10 Laundry 2 1 17
9.20 Housekeeping 15 3 60
9.30 Maintenance 3
9.40 Management 4
9.45 Mgr, Long-term Fac 3 1 12 1

9.50 Secretarial, Clerical 11 2 40
9.60 Other Non-Pro & Tech 12
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MOTLEY COUNTY

O 0

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2

0 1
1

0.00 50.0 0.00 25 0

Occupation

N

NACOGDOCHES COUNTY

NUMPER SURVEYED

NUMBER RETURNED

PERCENTAGE

Full time Parttime
Employees Employees

Hours
Worked

Parmime

Funded
Open

Vacancies

Add)! onal
Antic pated
Vacancies
for 1971

cib
0

0 0 0

0 0
0 0

11..---..
1 6 1 1 2 20 10 2 43

1 5 0 1 2 12 8 2 31

100.0 83.3 0.0 100.0 100.0 60.0 80.0 100.0 72.0

Occupation
Fulltime

Employees
Parttime

Employees

Hours
Worked

Parime

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 24
1.01 Dietitian, Other 1 5
1.10 Food Ser.Mgr 2

2.00 MT, ASCP 8 4 72
2.01 MT, AMT 2 5 100 11
2 02 MT, Other 3 2 40
2.5. Lab As-WA ide 6

3.00 RT, ARRT 5 1

3.01 RT, Other 2
3.10 XRay Asst 2

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.10 MRT, AAMRL 1

4.21 Med Lib, Other 2

5.20 PT, APTA/ARPT 1 1 8
5.21 PT, Other 2 16
5.61 IT, Other 4
5.71 Social Wkr, Other 1 6

6.00 Pharmacists
6.10 Pharmacy Asst

7.00 RI' 27 4 68
7.10 LVN 59 11 218
7.20 Aides /Orderlies 105 5 100
7.30 Surgical Tech Aide 6

8.00 Medical Typist 4
8.00 Med Asst, AAMA 1

9.01- Med Asst, Other 2 1 30
8.10 Ward Clerk 17 4 80
8.21 Den Asst, Other 7
8.30 Den Lab Tech 1

8.40 Den Hygienist 1 16
8.81 Optom Asst 1 10
8,84 Dispen Optician 1

9.00 Food Service 32 1 16
9.10 Laundry 1

9.20 Housekeeping 25
9.30 Maintenance 6 1 16 1

9.45 Mgr, Long-term Fac 4
9.50 Secretarial, Clerical 39 1 20
9.60 Other Non-Pro & Tech 11
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NAVARRO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

O O O

0 0

1 6 1 2 1 1 4 30 1 2 11 59

1 5 1 1 1 4 23 1 1 9 47

100.0 83.3 1ca0 50.0 100.0 100.0 76.7 100.0 50.0 81.8 79.7

Occupation

1.00 Dietitian, ADA

Full-time
Employees

4

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.01 Dietitian, Other 5 1 5
1.10 Food Ser Mgr 3

2.00 MT, ASCP 4
2.01 MT, AMT 6 5 100
2.30 EKG 2
2.50 CLA 1

2.51 Lib Asst/Aide 10 1 20 1

3.00 RT, AR RT 3 20
3.01 RT, Other 20

4.01 MRL, Other 5 1 10

5.20 PT, APTA/ARPT 1

5.21 PT, Other 1 1 8
5.30 PTA 4
5.61 IT, Other 8
5.70 Social Wkr, Masters 1

.1.71 Social Wkr, Other 1 6

6.00 Pharmacists 2
6.10 Pharmacy Asst 1 1 20 1 1

7.00 RN 26 12 210
7.10 LVN 92 17 340 7
7.20 Aides/Orderlies 137 34 680 8
7.30 Surgical Tech Aide 7

8.00 Medical Typist 1

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 11
8.10 Ward Clerk 12 2 40 2
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 10 1 18
8.30 Den Lab Tech 1

8.81 Optom Asst 2

9.00 Food Service 46 11 176 2 2
9.10 Laundry 14
9.20 Housekeeping 38 3 60 2 2
9.30 Maintenance 10 1 16 1

9.40 Management 7 1 17 1

9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 37 5 100
9.60 Other NonPro & Tech 36 4 80

NEWTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 1 3 1 1 8

1 1 1 1 1 0 5

100.0 100.0 100.0 33.3 100.0 0.0 62.5
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NEWTON

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

1

Hours
Worked
Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 1

2.01 MT, AMT 3 1

2.51 Lab Asst/Aide 1

5.61 IT, Other 1

5.71 Social Wkr, Other 6

6.00 Pharmacists 1 12

7.00 RN 5 1 17 1

7.10 LVN 9 1 20
7.20 Aides/Orderlies 31 5 100

8.00 Medical Typist 1

8.01 Med Asst, Other 2

8.21 Den Asst, Other 1

9.00 Food Service 11

9.10 Laundry 1

9.20 Housekeeping 5 1 20
9.30 Maintenance 1 1

9.40 Management 2
9.45 Mgr, Long-term Fac 1 1 12

9.50 Secretarial, Clerical 6 1 20
9.60 Other Non-Pro & Tech 1

NOLAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

:6- 8'

1 3 1 2 10 7 3 27

1 2 1 2 5 6 3 20

100.0 66.7 100.0 100.0 50.0 85.7 100.0
I I 74.1

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.01 MT, AMT
2.02 MT, Other
2.51 Lab Acst/Aide

3.00 RT, ARRT
3.01 RT, Other

4.01 MRL, Other
4.11 MRT, Other

Full-time
Employees

2

3
1

1

1

1

1

1

Part-time
Employees

2

2

Hours
Worked
Part-time

12

44

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.70 Social Wkr, Masters 1 1 5

7.00 RN 16 4 68
7.10 LVN 68 8 164
7.20 Aides /Orderlies 31 12 240 1 4
7.30 Surgical Tech Aide 3

8.20 Den Asst, AADA 2
8.21 Den Asst, Other 2 5 69 1

8.40 Den Hygienist 1 1

8.81 Optom Asst 2 1 12

9.00 Food Service 25 2 32
9.10 Laundry 3 2 34
9.20 Housekeeping 12 4 80 1 1

9.30 Maintenance 6 1 16
9.40 Management 3
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 20 5 140 1

9.60 Other Non-Pro & Tech 4 4 84
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NUECES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

11 9 1 1 2 10 300 30 98 6 11 2 481

8 5 1 1 2 6 201 21 81 6 7 2 341

72.7 55.6 100:0 100.0 100.0 60.0 67.0 70.0 82.7 100.0 63.6 100.0 70.9

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
f 1971

1.00 Dietitian, ADA 8 5 30 1 3
1.01 Dietitian, Other .5 2
1.10 Fcod Ser Mgr 13 2 34 1

2.00 M7, ASCP 41 7 132 8 17
2.01 MT, AMT 16 2 32
2.02 MT, Other 21 6 120 1 2
2.10 CTYO, ASCP
2.11 CYTO, Other 1

2.20 HISTO, ASCP 2 1

2.21 HISTO, Other 2
2.30 EKG 10 2 34 1

2.40 EEG 5 3 45
2.50 CLA 20 3 10
2.51 Lab Asst/Aide 52 7 132

3.00 RT, AR RT 48 7 118 6 9
3.01 RT, Other 9 5 66
3.10 X-Ray Asst 19 2
3.20 Rad Therapy, AR RT 5
3.21 Rad i herapy, Other 1

3.30 Rad Therapy Asst 1

4.00 MRL, AAMRL 1 2 12 1

4.01 MRL, Other 2 1 20
4.10 MRT, AAMRL 1

4.11 MRT, Other 4 2 40 2
4.21 Med Lib, Other 1 20

5.00 OT, AOTA 1 1 20
5.01 OT, Other 2 1 1

5.11 OTA, Other 6
5.20 PT, APTA/ARPT 6 4 80 4 4
5.21 PT, Other 2 1 8
5.30 PTA 20 4 40 5
5.40 Speech Path, ASHA 1

5.41 Speech Path, Other 1 12
5.50 Recreation Therapy 2 1 20 2 1

5.60 IT, ARIT 1 2
5.61 IT Other 19 1 20 8
5.70 Social Wkr, Masters 3 1 20 1 1

5.71 Social Wkr, Other 33 1 6 2
5.80 Social Wkr, Asst 12

6.00 Pharmacists 14 4 48 1 3
6.10 Pharmacy Asst 11 6 120

7.00 RN 364 59 1,027 73 106
7.10 LVN 689 44 844 24 82
7.20 Aides/Orderlies 504 55 1,100 73 100
7.30 Surgical Tech Aide 66 5 75 5 6

8.00 Medical Typist 42 3 45 1 9
8.00 Med Asst, AAMA 12 1 30 1

8.01 Med Asst, Other 66 11 221 2 4
8.10 Ward Clerk 114 5 100 22
8.20 Den Asst, AADA 16 2
8.21 Den Asst, Other 93 22 523 2 11
8.3() Den Lab Tech 9 3 55 1

8.4) Den Hygienist 6 5 80 3 9
8.81 Optom Asst 11
8.E2 Optom Tech 3
81,3 Optom Lab Tech 2
8.34 Dispen Optician 10
8.91 Pod Asst, Other 4
8.50 Other Pro & Tech 21 5 100 r 4 3
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NUECES

OCHILTREE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

OLDHAM COUNTY

Occupation

Additional
Hours Funded Anticir. led

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1)71

9.00 Food Service 225 31 496 13 58
9.10 Laundry 68 1 17 4 '19
9.20 Housekeeping 228 7 140 2 9
9.30 Maintenance 92 11 176 1 3
9.40 Management 57 1 17
9.45 Mgr, Long-Term Fac 4 1 12
9.50 Secretarial, Clerical 482 44 879 13 58
9.60 Other Non-Pro & Tech 209 17 289 2 4

/ 00 00

/0 0
1/4.

b :;

as

1 1 7 5 17

1 1 1 3 4 2 12
1

100.0 100.0 100.0 42,9 80.0 100.0 j i 70,6

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 6
1.01 Dietitian, Other 1

2.00 MT, /-SCP 1 1 20
2.01 MT, AMT 2
2.30 EKG 3

3.00 RT, ARRT 1

3.01 RT, Other 1

4.00 MRL, AAMRL 1 6
4.11 MRT. Other 1

5.61 IT, Other 2

6.00 Pharmacists 1 12

7.00 RN 14
7.10 LVN 14 2 1

7.20 Aides/Orderlies 34 6 120
7.30 Surgical Tech Aide 1 1 15

8.00 Medical Typist 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 5
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 1

8.40 Den Hygienist
8.81 Optom Asst 1 1 6
8.84 Dispen Optician 2

9.00 Food Service 13 4 64
9.20 Housekeeping. 12 3 60
9.30 Maintenance 4
9.40 Management 2
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 16 3
9.60 Other Non-Pro & Tech 1 20

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1

2

100.0 100.0 100.0
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OLDHAM

Occupation
Full-time

Employees

Additional
Hours Funded Anticipated

Part-time Worked Open Vacancies
Employees Part-time Vacancies for 1971

2.00 MT, ASCP 20
2.50 C LA 20

3.01 RT, Other 1

7.00 R N 2

8.01 Med Asst, Other 1

9.50 Secretarial, Clerical 1

ORANGE COUNTY

NUMBER SURVEY ED

NUMBER RETURNED

PERCENTAGE

Z' O
o?
O °

1 4 1 3 1 1 30 22 5 2 I 70

1 4 1 2 1 1 18 16 3 1 48

100.0 100.0 100.0 66.7 100.0 100.0 60.0 72.7 60.0 50.0 68.6

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 1 6 1

1.10 Food Ser Mgr 1

2.00 MT, ASCP 7 1 20
2.01 MT, AMT 3
2.02 MT, Other 3
2.10 CYTO, ASCP 1

2.30 EKG 2 1 17

3.00 RT, AR RT 5
3.01 RT, Other 14 6
3.10 X-Ray Asst 1

3.20 Rad Therapy, AR RT 5

4.00 MRL, AAMRL
4.11 MRT, Other 5

5.20 PT, APTA/ARPT 2 1 20
5.30 PTA 6 1 10
5.61 IT, Other . 10

6.00 Pharmacists 2
6.10 Pharmacy Asst 4

7.00 RN 50 1 12
7.10 LVN 113 4 80
7.20 Aides/Orderlies 135 5 100 2

7.40 Home Health Aide 1

8.00 Medical Typist 3
8.01 Med Asst, Other 8
8.10 Ward Clerk 4
8,20 Den Asst, AADA 3
8.21 Den P.sst, Other 24 2 19 1

8.30 Den Lab Tech 2 4 48
8.40 Den Hygienist 1

8.81, Optom Asst 5
8.83 Optom Lab Tech 1

8.84 Dispen Optician 1

9.00 Food Service 34 7 112
9.10 Laundry 18
9.20 Housekeeping 38 4 30 1

9.30 Maintenance 12 1

9.40 Management 9
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 25 3 60 2

9.60 Other Non-Pro & Tech 103
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PALO PINTO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 3 2 11 3 2 7 29

1 3 12 8 3 1 4 22

100.0 100.0 100.0 72.7 100.0 50.0 57.1 , . 75.9

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 1 12
1.0i Dietitian, Other 2
1.10 Food Ser Mgr 3

2.00 MT, ASCP 1 1 10 1

2.01 MT, AMT 3 1

2.02 MT, Other 2 1 20 2
2.30 EKG 2
2.51 Lab Asst/Aide 2

3.00 RT, ARRT
3.01 RT, Other 2
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 1

4.11 !ART, Other 3
4.3L MRL, Nurs;hg Home 1

5.20 PT, APTA/ARPT 2
5.50 Recreation Therapy 1 20
5.60 IT ARIT
5.61 IT, Other 6
5.71 Social Wkr, Other 1 1 6

6.00 Pharmacists 1

6.10 Pharmacy Asst 2

7.00 RN 22 4 68 4 1

7.10 LVN 46 9 180 7 5
7.20 Aides/Orderlies 105 11 220 18

8.01 Med Asst, Other 7 1 35
8.10 Ward Clerk 6 1 20
8.20 Den Asst, AADA 1

8.21 Den Asst, Other 4
8.82 Optom TeCh 1

8.84 Dispen Optician 1

9.00 Food Service 26 2 32 3
9.10 Laundry 4 1 17 3
9.20 Housekeeping 16 4 80 4
9.30 Maintenance 4 2 32
9.40 Management 2
9.45 Mgr, Long-term Fac 4
9.50 Secretarial, Clerical 24 1 30
9.60 Other Non-Pro & Tech 14' 1 20

PANOLA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Os

'1/4°

;s't

0

O O
1 r 1

1 1 1 2 7 4 1 17

1 1 1 2 4 4 1 14

100.0 100.0 100.0 100.0 57.1 100.0 100.0 i 82.3
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PANOLA

Occupation
Full-time

Employees
Part -time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.01 Dietitian, Other 1 1

1.10 Food Ser Mgr 2

2.00 MT, ASCP 2
2.01 MT, AMT 3

3.00 RT, ARRT 2
3.01 RT, Other 1

3.10 X-Ray Asst 1

4.10 MRT, AAMRL 1

4.11 M RT, Other 2
4.21 Med Lib, Other 1

5.60 IT, ARIT 1

5.61 IT, Other 1

6.00 Pharmacists 1 12
6.10 Pharmacy Asst 1

7.00 RN 13 2 34 1 4
7.10 LVN 59 5 100 6 10
7.20 Aides'Orderlies 21 2 40
7.30 Surgical Tech Aide 3

8.21 Den Asst, Other 4 1 20
8.40 Den Hygienist 1 1

9.00 Food Service 27 4 64
9.10 Laundry 2
9.20 Housekeeping 17
9.30 Maintenance 4 1 16
9.40 Management 4
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 11

PARKER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 3 1 2 14 1 2 7 31

1 3 1 2 12 1 2 6 28

100.0 100.0 100.0 100.0 85.7 100.0 100.0 85.7 90.3

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.02 MT, Other
2.30 EKG
2.50 CLA
2.51 Lab Asst/Aide

3.00 RT, ARRT .
3.01 RT, Other
3.10 X-Ray Asst

4.00 MRL, AAMRL
4.01 MRL, Other
4.21 Med Lib, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

Full-time
Employees

1

'4
8

2
2
1

1

3

1

1

1

1

1

9
59
75

1

Part-time
Employees

3

1

1

1

6
11
10

Hours
Worked
Part -time

18

5

6

12

102
220
200

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1
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PARKER

Occupation

8.00 Medical Typist
8.01 Med Asst, Other
8.20 Den Asst, AADA
8.21 (Yen Asst, Other
8.40 Den Hygienist
8.81 Optnm Asst

9.03 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management

'9.45 Mgr, Long-term Fac
9,50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

1

4
6
1

1

13
1

5
3
3
3
8

15

Part-time
Employees

1

1

1

1

1

1

4

Hours
Worked
Part-time

20

17
24
25

16

10
42

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1

PARMER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

PECOS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1/4 01/4

cf /
01/4 0 0

0 0 00 0 0 0

1 2 3 2 1 1 10

0 2 3 2 0 0 7

0.0 100.0 100.0 100.0 0.0 0.0 70.0

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

2.00 MT, ASCP
2.51 Lab Asst/Aide

3.00 RT, ARRT 1

7.00 RN 2
7.10 LVN 1

8.01 Med Asst, Other 2 1 8
8.21 Den Asst, Other 2
8.30 Den Lab Tech 2

9,50 Secretarial, Clerical 3
9.60 Other Non-Pro & Tech 3 2 16

r?'.C.Ctz"

00 0
0 0 00 00 0 00

2 1 2 6 2 1 13

2 1 2 3 2 1 11

100.0 100.0 100.0 50.0 100.0 100.0 84.6

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian,ADA 1

1.01 Dietitian, Other 1 1 15
1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 2
2.50 CLA 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 1 20 1



PECOS

Occupation

4.10 MRT, AAMRL
4.21 Med Lib, Other

7.00 RN
7.10 LVN
7.20 Airies/Onerlies

8.01 Med Asst, Other
8.10 Ward Clerk
8.21 Den Asst, Other
8.81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.b0 Other Non-Pro & Tech

Full-time
Employees

13
18
35

2
2
3
1

5
1

8
1

2
1

8
2

Part-time
Employees

3
1

13

1

1

2
1

1

1

1

Hours
Worker:
Part-time

54
20

260

20
30

32
17
20

12
20

Funded
Open

Vacancies

2
2

Additional
Anticipated
Vacancies
for 1971

5

POLK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 0 0/ 0

1 1 2 6 3 1 14

1 1 2 2 2 1 9

[100.0 100.0 100.0 33.3 66.7 100.0 64.2

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

Full-time
Employees

Part-time
Employees

1

Hours
Worked

Parttime

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 1 1

2.01 MT, AMT 1

2.02 MT, Other 1

3.00 RT, ARRT 1

3.01 RT, Other 1

4.10 MRT, AAMRL 1

7.00 RN 7 1 17 3 4
7.10 LVN 21 3 60
7.20 Aides/Orderlies 16 5 100

8.00 Medical Typist 1 1

8.01 Med Asst, Other 1

8.10 Ward Clerk 1 20 3
8.21 Den Asst, Other 1

8.81 Optom Asst 3

9.00 Food Service 6
9.20 Housekeeping 4 1 20
9.30 Maintenance 2 32
9.40 Management 1 17
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 3

POTTER COUNTY

NUMBER SURVEYEO

NUMBER RETURNED

PERCENTAGE

7 9 1 1 3 4 143 60 13 7 17 2 272

7 2 1 1 1 4 102 42 12 6 13 2 192

100.0 22.2 100.0 100.0 33.3 100.0 71.3 l 70.0 66.7 85.7 76.5 100.0 70.5
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POTTER

PRESIDIO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Additional
HourS Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 6 1 6 1

1.01 Dietitian, Other 1 1

1.10 Food Ser Mgr 2 1 2

2.00 MT, ASCP 42 6 10C 3 4
2.01 MT, AMT 13 7 110 1 1

2.02 MT, Other 15 3 60 2

2.11 CYTO, Other 1

2.20 HISTO, ASCP 2
2.21 HISTO, Other 5
2.30 EKG 3 1 17
2.50 CLA 8 2 40 1 1

2.51 Lab Asst/Aide 11 4 58 2 2

3.00 RT, ARRT 36 5 :08 4 4
3.01 RT, Other 11 1 20
3.10 X-Ray Asst 7 4 60
3.20 Rad Therapy, ARRT 3

4.00 MRL, AAMRL 4 1 2

4.01 MR L, Other 1

4.10 MRT, AAMRL 4 2

4.11 MRT, Other 2

5.00 OT, AOTA 2 2 1

5.01 OT, Other 2

5.11 OTA, Other 7 1

5.20 PT, APTA/ARPT 3 3 60 2 2

5.21 PT, Other ; 1 8 2 1

5.30 PTA 8 3 30
5.41 Spe'ch Path, Other 2
5.50 Recreation Therapy 1 2

5.60 IT, ARIT 1 1 1

5.61 IT, Other 18 1

5.70 Social Wkr, Mastes 5 1 1

5.71 Social Wkr, Other 6
5.80 Social Wkr, Asst 1

6.00 Pharmacists 12 3 36
6.10 Pharmacy Asst 4 3 60

7.00 RN 373 79 1,356 24 32
7.10 LVN 290 108 2,245 35 20
7.20 Aides/Orderlies 413 68 1,360 35 43
7.30 Surgical Tech Aide 37 1 15 2 1

8.00 Medical Typist 27 4 60 3
8.00 Med Asst, AAM A 4 1

8.01 Med Asst, Other 17 8 129 1

8.10 Ward Clerk 80 4 80 8
8.20 Den Asst, AADA 18 4 87 2
8.21 Den A:;st, Other 30 12 268 7
8.30 Den Lab Tech 2 5 110 2 1

8.40 Den Hygienist 4 11 199 2 4
8.81 Optom Asst 3 12 98
8.83 Optom Lab Tech 6
8.84 IJispen Optician 16 1

8.91 Pod Asst, Other 9
8.50 Other Pro & Tech 15 1 4 2

9.00 Food Service 158 35 552 4 18
9.10 Laundry 20 2 34
P.20 Housekeeping 120 13 249 3 14
9.30 Maintenance 74 1 16 3 17
9.40 Management 59 4 2
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 219 38 718 6 10
9.60 Other Non-Pro & Tech 234 29 580 1 18

co 0 0ci?
0

(4,\ g 0- 0°

0 0 0
0'8*

>

2 6

0 0 0

16.7
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PRESIDIO

RAINS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

RANDALL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.00 RN

Additional
Hours rundect Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

0c$' "
1

_

1 5 3 1

. _..

12

1 1 1 5 3 1 12

100.0 100.0 100.0 100.0 ( 100.0 100.0 L 1100.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 3 18
1.10 Food Ser Mgr 1 1

2.00 MT, ASCP 2
2.01 MT, AMT 1

2.51 Lab Asst/Aide 1 20

3.00 RT, ARRT 2 1 20
3.01 RT, Other 1 20

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

5.20 PT, APTA/ARPT 1

5.30 PTA 2 20

6.00 Pharmacists 1 12 1

7.00 RN 15 4 68 2 2
7.10 LVN 3 3 60 2 2
7.20 Aides/Orderlies 14 4 80 3 6
7.30 Surgical Tech Aide 1

8.01 Med Asst, Other 2
8.10 Ward Clerk 1

8.21 Den Asst, Other 3
8.81 Optom Asst 1

8.83 Optom Lab Tech 1

8.50 Other Pro & Tech 1

9.00 Food Service 3 3 48 1 1

9.20 Housekeeping 4 2 40 1

9.30 Maintenance 1 16 1

9.40 Management 2
9.50 Secretarial, Clerical 8 6 120 1

9.60 Other Non-Pro & Tech 2 2 40
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REAGAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

REAL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4

Occupation

2.00 MT, ASCP

3.00 RT, ARRT

7.10 LVN

8.21 Dun Asst, Other
8.40 Den Hygienist

9.50 Secretarial, Clerical

Fuli-time
Employees

1

1

1

1

4

Additional
Hours Funded Anticipated

Part-time Worked Open Vacancies
Employees Part-time Vacanciea for 1971

1

1

1

1

100.0 0.0 50.0

RED RIVER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.00 RN

Additional
Hours Funded Anticipated

F11-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1

O0C

O 0 0
o°0 0

- r-
1 2 1 1 1 13

1 1 1 6 1 0 10

100.0 50.0 100.0 85.7 100.0 0.0 77.0

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, . N. DA 1 1 6
1.10 Food Ser Mgr 1

2.00 MT, ASCP 1 20
2.01 MT, AMT 1

2.51 Lab Asst/Aide 2

3,01 RT, Other 3
3,10 X-Ray Asst
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RED RIVER

Occupation

4.00 MRL, AAMRL
4.10 MRT, AAMRL
4.11 MRT, Other

Full-time
Employees

1

3

Part-time
Employees

1

Additional
Hours Funded Anticipated

Worked Open Vacancies
Part-time Vacancies for 1971

6

5.61 IT, Other 1

5.80 Social Wkr, Asst 1 1 20

7.00 RN 12 3 55
7.10 LVN 27
7.20 Aides/Orderlies 26 4 80
7.30 Surgical Tech Aide 2

8.00 Med Asst, AAMA 3 I 15
8.01 Med Asst, Other 3
8.10 Ward Clerk 4 1 20
8.21 Den Asst, Other 1

9.00 Food Service 14 2 32
9.10 Laundry 1

9.20 Housekeeping 16 3 60
9.30 Maintenance 1 1 16
9.40 Management 4
9.50 Secretarial,Clerical 10
9.60 Other Non-Pro & Tech 1 2 45

REEVES COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

dy

cc Oo
00" 00`.'

1 1 1 1 7 5 1 17

1 1 1 1 4 4 1 13

100.0 100.0 100.0 100.0 57.1 80.0 100.0 76.5

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

1

Hours
Worked

Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 1

2.00 MT, ASCP 1 1

2.01 MT, AMT 1

2.02 MT, Other 2

3.00 RT, ARRT 1 1

3.01 RT, Other 1

4.01 MR L, Other 1 1

4.11 MRT, Other 1

4.21 Med Lib, Other 1

7.00 RN 8 1 17 3 3
7.10 LVN 9 1 20 2 3
7.20 Aldes/Orderlies 36 1 20
7.30 Surgical Tech Aide 2

8.01 Med Asst, Other 3 2 44
8.10 Ward Clerk 2
8.21 Den Asst, Other 4
8.40 Den Hygienist 1 1

8.81 Optom Asst 1 1 20

9.00 Food Service 13
9.10 Laundry 1

9.20 Housekeeping 7 1 20
9.30 Maintenance 2 1 16
9.40 Management 1

9.45 Mgr, Long-time Fac 1

9.50 Secretarial, Clerical 7 1 15
9.60 Other Non-Pro & Tech 2
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REFUGIO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

ROBERTS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2 4 1 . 11

1 1 2 3 2 1 10

100.0 100.0 100.0 75.0 100.0 100.0 I 90.9

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT

3.00 RT, ARRT

4.00 MRL, AAMRL
4.21 Med Lib, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8.21 Den Asst, Other
8.81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term F ac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

2

1

2

2

2

1

1

10
24
31

1

1

3
1

4
2

10
4
3
1

12
1

Part-time
Employees

1

1

4
7

6

2

2
1

2

Hours
Worked

Part-time

20

20

58
140
120

39

32
17

44

Funded
Open

Vacancies

5

Additional
Anticipated
Vacancies
for 1971

2

1

3
7

1

0"

1

1 1

100.0 100,0

ROBERTSON COUNTY /

wm

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

me

1/4.

1 2 1

.
8 2 4 18

1 0 1 3 1 3

1

9

100.0 0.0 100.0 37.5 50.0 75.0 50.0
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ROBERTSON

Occupation
Full-time

Employees
Part-time

Emplcyees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 1 4
2.01 MT, AMT *i 1

2.02 MT, Other 1 20

3.00 RT, ARRT 1 1 20
3.01 RT, Other 2 14 1

4.11 MRT, Other 1

7.00 RN 8 1 17 3 1

7.10 LVN 3 1 20
7.20 Aides/Orderlies 8 2 40 1 1

8.00 Medical Typist 1 1 15 1 1

8.01 Med Asst, Other 1

8.21 Den Asst, Other 5 1 25 1 1

8.30 Den Lab Tech 1 12
8.40 Den Hygienist 1

9.00 Food Service 3 1 16
9.20 Housekeeping 4
9.40 Management 3
9.50 Secretarial, Clerical 6 4 50 1

9.60 Other Non-Pro & Tech 2 1 8 1

ROCKWELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

I
1 1 1 2 1 6

1 0 1 2 1 5

100.0 0.0 100.0 100.0 100.0 83.3

Occupation

2.50 CLA

Full-time
Employees

1

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 2 1 16
7.10 LVN 7

7.20 Aides/Orderlies 4 80

8.21 Den Asst, Other 1

8.40 Den Hygienist 1 1

9.50 Secretarial, Clerical 4
9.60 Other Non-Pro & Tech 6 2

RUNNELS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 2 3 4 5 1 I 17

2 1 2 3 2 0 10

100.0 50.0 66.7 75.0 40.0 0.0 583
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RUNNELS

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 0 2 12
1.01 Dietitian, Other 1 1 15

2.00 MT, ASCP 1 2 16
2.01 MT, AMT 1 20
2.51 Lab Avt/Aide 1

3.00 RT, ARRT 1

3.01 RT, Other 1 1 20
3.10 X-Ray Asst 1

4.00 Mr1L, AAMRL 0 1 6
4.01 MRL, Other 1

4.11 MRT, Other 1

6.00 Pharmacists 0 1 12

7.00 RN 12 1 17
7.10 LVN 21 6 116
7.20 Aides/Orderlies 18 5 100

8.00 Med Asst, AAMA 1 1 16
8.01 Med Asst. Other 1

8.10 Ward Clerk 3
8.21 Den Asst, Other 2 1

9.00 Food Service 7 3 48
9.20 Housekeeping 4
9.30 Maintenance 2 1 16
9.40 Management 2
9.50 Secretarial, Clerical 5
9.60 Other Non-Pro & Tech 2 1 20

RUSK COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 2 3 13 1 6 2 29

2 2 3 8 1 5 1 22

100.0 100.0 100.0 61.5 100.0 33.3 50.0 75.8

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 2 12
1.01 Dietitian, Other 1 1 5 1 1

1.10 Food Ser Mgr 1

2.00 MT, ASCP 2
2.01 MT, AMT 5 1 32 1

2.02 MT, Other 3 1 20
2.51 Lab Asst/Aide 3 2 30

3.00 RT, ARRT 2
3.01 RT, Other 4 2 42
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 2
4.11 MRT, Other 1 2 40
4.30 MRL, Nursing Home 1 4

5.20 PT, APTA/ARPT
5.30 PTA
5.60 IT, ARIT 1

5.61 IT, Other
5.71 Social Wkr, Other 1 6

6.00 Pharmacists 1 3 36
6.10 Pharmacy Asst 3 1 20

7.00 RN 24 2 34 11 10
7.10 LVN 85 11 220 1

7.20 Aides/Orderlies 78 23 460
7.30 Surgical Tech Aide 1
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RUSK

SABINE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

8.01 iVled Asst, Other
8.20 Den Asst, AADA
8.21 Den Asst, Other
8.81 Optorn Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Main lance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical

1

4
1

29
5

25
4
5
1

26

1

1

5

2
5

4

20

20

80

40
80

106 1

1 r f
2 1 1 2 2 1 9

1 0 1 0 1 1 4

50.0 0.0 100.0 0.0 50.0 100.0 44.4

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part -time Vacancies for 1971

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.02 MT, Other

3.21 Rad Therapy, Other

4.21 Med Lib, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.01 Med Asst, Other
8.21 Den Asst, Other

9.50 Secretarial, Clerical

1

1

1

1

1

2
2
3

2

2

1

1

17

4

SAN AUGUSTINE

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 1 4 2 9

1 1 1 3 0 d 6

100.0 100.0 100.0 75.0 0.0 66.7

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other 2

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

2.01 MT, AMT 1

5.71 Social Wkr, Other 1
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SAN AUGUSTINE

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

7.00 RN 5 1 17
7.10 LVN 10 3 60 2
7.20 Aides/Orderlies 30 4 80 5
7.30 Surgical Tech Aide 1

8.00 Medical Typist 1

8.01 Med Asst, Other 3
8.10 Ward Clerk 2

9.00 Food Service 7 2 34
9.10 Laundry 1 1 17
9.20 Housekeeping 6
9.30 Maintenance 2
9.40 Management 1

9.50 Secretarial, Clerical 2

9.60 Other NonPro & Tech 1 20

SAN JACINTO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4

3

75.0

Occupation

7.00 RN

8.01 Med Asst, Other

SAN PATRICIO COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

ZJ

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

3

0 1 16

z/
.4b

6-2

14;)

co

5 3 1 5 19 9 10 1

r

53

3 3 1 5 11 4 7 0

..,
.

34

60.0 100.0 100.0 100.0 57.9 44.4 70.0 0.0 64.2

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.51 Lab Asst /Aide

3.00 RT, ARRT
3.01 RT, Other

4.01 MRL, Other
4.10 MRT, AAMRL
4.11 MRT, Other
4.30 MRL, Nursing Home

Full-time
Employees

6

3
3
1

2
1

1

2
1

1

Part-time
Employees

3
4

1

2

1

1

Hours
Worked

Part-time

18
50

20

40

20
15

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1
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SAN PATRICIO

Occupation

5.00 OT, AOTA
5.11 OTA, Other

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1

5.20 PT, APTA/ARPT 1 8
5.30 PTA 3
5.60 IT, ARIT 1

5.71 Social Wkr, Other 1 6

6.00 Pharmacists 3 36

7.00 RN 38 1 17 4 16
7.10 LVN 50 4 80 7
7.20 Aides/Orderlies 83 6 120 6
7.30 Surgical Tech Aide 5

8.00 Medical Typist 2
8.01 Med Asst, Other 6 2 60
8.10 Ward Clerk 13 3 60
8.20 Den Asst, AADA 3
8.21 Den Asst, Other 8
8.40 Den Hygienist 1 4 1

9.00 Food Service 20 1 16 3
9.10 Laundry 3 1 17 1

9.20 Housekeeping 21 2
9.30 Maintenance 6 2 32 1

9.40 Management 4 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 18 3 26 1 3
9.60 Other Non-Pro & Tech 8 1 8

SAN SABA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

aQ

o

1 2 1 3 1 8

1 2 1 3 1 8
,.

100.0 100,0 100.0 100.0 100.0 I1J0.0

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 2 12
1.10 Food Ser Mgr 5 1 17

2.01 MT, AMT 2

3.00 RT, ARRT 1

4.10 MRT, AAMRL 1

5.71 Social Wkr, Other 1

6.00 Pharmacists

7.00 RN 7
7.10 LVN 26 2 40
7.20 Aides/Orderlies 17 3 60

9.00 Food Service 4 1 15
9.10 Laundry 2 1 17

9.20 Housekeeping 7 1 20
9.30 Maintenance 1

9.40 Management 4 1 17
9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 4 2 36
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SCHLEICHER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

SCURRY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Fey
b

.c.
4/ i9

0 0
2it ;6 (0
0

.5b o

100.0 1100.0 100.0 100.0 100.0

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 2 17
1.01 Dietitian, Other 4

2.02 MT, Other
2.30 EKG

3.10 X-Ray Asst 1

4.01 MRL, Other
4.10 MRT, AAMRL
4.30 MRL, Nursing Home

6.10 Pharmacy Asst

7.00 RN 7

7.10 LVN 8
7.20 Aides/Orderlies 35

8.00 Medical Typist 1

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 1

9.00 Food Service 5
9.20 Housekeeping 2
9.30 Maintenance 2
9.40 Management 1

9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical 3

1 20

1 20

6
2

1 12
1 30

0 0sk.
SOP

2 2 1 1 4 19

2 1 1 1 7 4 1 17

100.0 50.0 100.0 100.0 100.0 100.0 50.0 89.5

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 2 12
1.01 Dietitian, Other 2
1.10 Food Ser Mgr 2

2.01 MT, AMT 2 1 20
2.02 MT, AMT 1

2.50 CLA 1

2.51 Lab Asst/Aide

3.00 RT, ARRT 2
3.01 RT, Other 1 15

4.01 MRL, Other 1 10
1.10 MRT, AAMRL
4.11 MRT, Other
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SCURRY

Occupation

5.00 OT, AOTA
5.20 PT, APTA/ARPT

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1

1

5.60 IT, ARIT 1

5.61 IT, Other 1

5.70 Social Wkr, rsilaers 1

6.00 Pharmacists 2 24
6.10 Pharmacy Asst 1

7.00 RN 21 4 73 1

7.10 LVN 50 11 240 1 2

7.20 Aides/Orderlies 42 16 320

8.00 Mt-1 Asst, AAMA 1 1

8.10 Ward Clerk 6 1

8.21 Den Asst, Other 5 2 38
8.81 Optom Asst 2 1 20
8.84 Dispen Optician 1 1 20
8.50 Other Pro & Tech 4

9.00 Food Service 8 1 16
9.20 Housakeepilg 16 1 20
9.30 Maintenance 6 2 32
9.40 Management 4
9.50 Secretarial, Clerical 24 7 139
9.60 Other Non -Prj & Tech 5 10 200

SHACKELFORD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 5

2 5

100.0 100.0 100,0 100,0 100.0

. Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.10 CYTO, ASCP
2.30 EKG

3.00 RT, ARRT
3.01 RT, Other
3.10 X-Ray Asst

4.00 MRL, AAMRL
4.01 MRL, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides/Orderlies

8.00 Medical Typist
8.01 Med Asst, Other
8.20 Den Asst, AADA

9.00 Food Service
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

1 1 6
1

1 20
1 20

1 20
1 17

1 20
2

1 6

1 12

4
12 3 60
10 9 180

1

1

1

6 2 32
2
2
1

1

1 2 13
1 20
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SHELBY COUNTY

NUMBER SURVEYED

NUMBER RE. URNED

PERCENTAGE

/,-....-
2 2 1 7 1 5 1 19

1 2 1 3 1 2 1 11

50.0 100.0 100.0 42.9 100.0 40.0 100.0 57.9

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.01 MT, AMT
2.51 Lab Asst/Aide

3.00 Rt, ARRT

Full-time
Employees

1

1

1

Part-time
Employees

1

Hours
Worked

Part-time

6

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

5.20 PT, APTA/ARPT 1 20
5.21 PT, Other 1

5.71 Social Wkr, Other 1

7.00 RN 6 1

7.10 LVN 20 5 100 2

7.20 Aides /Orderlies 34 5 100 30
7.40 Home Health Aide 2 1

8.00 Medical Typist 2
8.01 Med Asst, Other 2

8,10 Ward Clerk 1 20
8.21 Den Asst, Other 2
8.30 Den Lab Tech 1 '20
8.81 Optom Asst

9.00 Food Service 13 2 32
9.10 Laundry 2 1 17
9.20 Housekeeping 7 1 20
9.30 Maintenance 2 2 32
9.40 Management 2

9.45 Mgr, Long-term Fac 1 12
9.50 Secretarial, Clerical 7 2 40
9.60 Other Non-Pro & Tech 4

SHERMAN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

SMITH COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0.0

7 7 1 4 3 3 127 9 45 2 6 1 215

6 5 1 3 2 2 95 7 34 2 4 1 162

85.7 71.4 100.0 75.0 66.7 66.7 74.8 77.8 75.6 100.0 66.7 100.0 75.3
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SMITH

Occupation
Full-ime

Employees
Part-time

Employees

Hours
Worked
Part-time

f=unded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 4 24
1.01 Dietitian, Other 3 1 5
1.10 Food Ser Mgr 7

2.00 MT, ASCP 15 4 70 1 2
2.01 MT, AMT 20 5 84 1 1

2.02 MT, Other 12 3 60
2.10 CYTO, ASCP 1

2.21 HISTO, Other 4 1 15
2.30 EKG 3 1 17 1

2.40 EEG 2
2.50 CLA 1 1 20
2.51 Lab Asst /Aide 25 9 160 3

3.00 RT, ARRT 21 8 128 1 2
3.10 Rt, Other 3
3.20 X-Ray Asst 5 1 15
3.20 Rad Therapy, ARRT 3

4.00 MRL, AAMRL 3
4.01 MRL, Other 1 1

4.10 MRT, AAMRL 1

4.21 Med Lib, Other 9 2
4.30 MR L., Nursing Home 1 4

5.00 OT, AOTA 1

5.01 OT, Other 3 33
5.11 OTA, Other 3
5.20 PT, APTA/ARPT 3 1 8 1 3
5.21 PT, Other 1

5.30 PTA 6 1 10 2
5.40 Speech Path, ASHA 2 2 20
5.41 Speech Path, Other 2
5.50 Recreation Therapy 1 1 20
5.60 IT, ARIT 3
5.61 IT, Other 16 4
5.70 Social Wkr, Masters 3 1

5.71 Social Wkr, Other 3 1 6
5.80 Social Wkr, Asst 1

6.00 Pharmacists 8 7 84 1 1

6.10 Pharmacy Asst 3 2 40 1

7.00 RN 160 37 629 32 15
7.10 LVN 249 52 971 7 20
7.20 Aides/Orderlies 410 52 1,001 21 20
7.30 Surgical Tech Aide 12 2 30 2 9

8.00 Medical Typist 21 6 90 2 5
8.00 Med As;t, AAMA 9 1 1

8.01 Med Asst, Other 33 4 117 1 2
8.10 Ward Clerk 30 6 120 2 6
8.20 Den Asst, AADA 11 1 1

8.21 Den Asst, Other 37. 9 153 2 4
8.30 Den Lab Tech 4 295 5,900
8.40 Den Hygienist 5 5 72 2 5
8.81 Optom Asst 3 1 20 2
8.82 Optom Tech 1

8.83 Optom Lab Tech 2 1 9
8.84 Dispen Optician 4
8.91 Pod Asst, Other 2
8.50 Other Pro & Tech 7 1 10

9.00 Food Service 138 31 496 2 6
9.10 Laundry 43 3 51 2 4
9.20 Housekeeping 100 22 440 2 12
9.30 Maintenance 48 6 48 1 3
9.40 Management 53 1

9.45 Mgr, Long-term Fac 7
9.50 Secretarial, Clerical 217 34 666 1 11
9.60 Other Non-Pro & Tech 96 51 944 2 9
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SOMERVELL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

STARR COUNTY

0

O

1 3

1 1 1

100.0 100.0 33.3

/,
5

3

60.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.10 Food Ser Mgr 2 1

2.02 MT, Other
2.30 EKG

3.00 RT, AR riT 1

4.01 MRL, Other 1

7.00 RN 2 2 34
7.10 LVN 3
7.20 Aides / Orderlies 18 1 20

8.00 Medical Typist
8.10 Ward Clerk

9.00 Food Service 2 1 16
9.20 Housekeeping 2
9.40 Management 1

9.50 Secretarial, Clerical 1

or
.C1. b. tr.c.

41 29" 4\ $
ci.. . o

g
-0 cro o 4, I

NUMBER SURVEYED 2 1 1 4

NUMBER RETURNED 1 1 1 3 6

PERCENTAGE 50.0 100.0 100.0 75.0 75.0

Occupation

Hours
Full-time Part-time Worked

Employees Employees Part-time

Additional
Fur.cied Anticipated
Olen Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 1 6
1.10 Food Ser Mgr 1

2.00 MT, ASCP 1

2.51 Lab Asst/Aide 2 40

3.01 RT, Other 2

4.00 MRL, AAMRL 1 6
4.11 MRT, Other

6.00 Pharmacists

7.00 RN 5 3
7.10 LVN 7 20 2
7.20 Aides/Orderlies 11 4 80

8.00 Medical Typist 2 1 3
8.01 Med Asst, Other 1 3

9.20 Housekeeping 2
9.50 Secretarial, Clerical 7 2 23
9.60 Other Non-Pro tsi Tech (3 20
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STEPHENS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 2 1 4 3 1 12

1 2 1 3 2 1 10

100.0 100.0 100.0 75.0 66.7 100.0 83.3

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 12

1.10 Food Ser Mgr 1

2.01 MT, AMT 2 1 20 1

3.00 RT, ARRT 1

3.01 RT, Other 20 1

4.01 MRL, Other 1

7.00 RN 7 5 85 2 3

7.10 LVN 21 3 60 4 7

7.20 Aides/Orderlies 38 1 20 7

7.30 Surgical Tech Aide 1

8.01 Med Asst, Other 1 24
8.10 Ward Clerk 1

8.20 Den Asst, AADA 1 1 20
8.21 Den Asst, Other 1

8.81 Optom Asst 1 1 24 1 1

9.00 Food Service 15
9.10 Laundry
9.20 Housekeeping 7 2 40
9.30 Maintenance 2 1 16

9.40 Management 3 3 51

9.45 Mgr, Long-term Fac 3
9,50 Secretarial, Clerical 5

STERLING COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

STONEWALL COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.00 RN

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

0.0
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STONEWALL

Occupation
Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Diotitlan, ADA 1 6
L10 Food Ser Mgr 1

2.50 CLA 1 20 1 1

2.51 Lah Asst /Aide 1

3.00 RT, ARRT 1 1

3.01 RT, Other 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

6.00 Pharmacists 1 12

7.00 RN 2 2 2
7.10 LVN 8 1 20
7.20 Aides/Orderlies 5 60

9.00 Food Service 2
9.20 Housekeeping 1

9.30 Maintenance 1

9.40 Management 1

9.50 Secretarial, Clerical 1

SUTTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

SWISHER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2

1

50.0

5

4

80,0

Occupation

1.10 Food Ser Mgr

3.00 RT, ARRT

7.00 RN

Full-time
Employees

1

1

2

Part-time
Employees

Hours
Worked
Part-timi

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

7.10 LVN 10 2 40
7.20 Aides./01/1erlies 5

8.20 Den Asst, AADA 1 1

8.21 Den Asst, Other 1 1 20

9.00 Food Service 2 1 16
9.20 ilousekeeping 1 20
9.30 Maintenance 1 2 34
9.40 Management 1

9,50 Secretarial, Clerical 4 2 40

Oy¢ Jay :51 134.°0

1 1 2 4 1 3 1 1 13

1 1 2 3 1 3 1 12

100.0 100.0 100.0 75.0 100.0 100.0 00.0 92.3

211

0



SWISHER

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other

2.00 MT, ASCP
2.01 MT, AMT

4.21 Med Llb, Other

5.01 OT, Other
5.71 Social Wkr, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.20 Den Asst, AADA
8.21 Den Asst, Other
8.30 Den Lab Tech
8.81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

1

1

3

1

8
11
20

2

2
1

1

8

3

2
1

6
2

Part-time
Employees

1

1

1

2

7

1

2

3
2

1

1

1

2
1

Hours
Worked
Part-time

6

11

6

34

140
15

40

48
34

16
17
12
40
18

Funded
Open

Vacancies

1

Additional
Anticipated
Vacancies
for 1971

2
1

TARRANT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

32 43 2 2 12 5 15 656 121 15 53 289 2 1,247

25 37 2 2 8 5 15 425 81 13 34 214 1 862

78.1 86.0 100.0 100.0 66.7 100.0 100.0 64.8 66.9 86.7 64.2 74.1 50.0 69.1

Occupation
Full-time

Employees
Part-time

Employees

H urs
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 19 29 174 1 1

1.01 Dietitian, Other 41 14 180 1 1

1.10 Food Ser Mgr 47 3 51 2

2.00 MT, ASCP 143 35 648 10 7

2.01 MT, AMT 34 6 80 2 3
2.02 MT, Other 89 59 1,270 5 12
2.10 CYTO, ASCP 3
2.11 CYTO, Other 1 1 20 1

2.20 HISTO, ASCP 12 i
2.21 HISTO, Other 7 1

2.30 EKG 24 6 102 1 1

2.40 EEG 6 1

2.50 CLA 11 1 9 4
2.51 Lab Asst/Aide 92 43 810 3 5

3.00 RT, ARRT 120 35 610 2 3
3.01 RT, Other 34 7 136 2
3.10 X-Ray Asst 22 5 75 3

4.00 MRL, AAMRL 8 4 24
4.01 MRL, Other 14 1 10 1 1

4.10 MRT, AAMRL 3
4.11 MRT, Other 14 3 60 2
4.21 Med Lib, Other 23
4.30 MRL, Nursing Home 2 6 24

5.00 OT, AOTA 4 2 29 1 1

5.01 OT, Other 3 1

5.11 OTA, Other 3
5.20 PT, APTA/ARPT 12 12 176 4 5
5.21 PT, Other 14 4 32
5.30 PTA 12 1 10 1 1
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TARRANT

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.40 Speech Path, ASHA 1 4 40
5.41 Speech Path, Other 3 2 40
5.50 Recreation Therapy 8 1 20 1

5.60 IT, ARIT 4 1

5.61 IT, Other 99 7 140 5
5.70 Social Wkr, Masters 14 13 230 1 4
5.71 Social Wkr, Other 15 9 96 2
5.80 Social Wkr, Asst 3 2

6.00 Pharmacists 43 13 156 4
6.10 Pharmacy Asst 55 44 880 9

7.00 RN 1,069 335 5,561 89 65
7.10 LVN 1,250 194 3,858 84 52
7.20 Aides/Orderlies 1,607 225 4,503 15 80
7.30 Surgical Tech Aide 106 18 285 4 3
7.40 Home Health Aide 1 22 4

8.00 Medical Typist 81 14 270 3
3.00 Med Asst, AAMA 35 2 . 24 2 6
8.01 Med Asst, Other 200 18 453 4
8:10 Ward Clerk 225 31 620 9 9
8.20 Den Asst, AADA 32 4 67 4 4
8.21 Den Asst, Other 225 53 1,017 5 16
8.30 Den Lab Tech 20 14 249 4 2
8.40 Den Hygienist 22 16 273 10 9
8.81 Optom Asst 24 3 71
8.82 Optom Tech 2
8.83 Optom Lab Tech 8
8.84 Dispen Optician 25 2 24
8.90 Pod Asst, ARPA 8 1

8.91 Pod Asst, Other 9 2
8.50 Other Pro & Tech 90 3 32 1 5

9.00 Food Service 608 81 1,296 2 19
9.10 Laundry 184 6 102 2 5
9.20 Housekeeping 449 68 1,320 9 23
9.30 Maintenance 259 21 336 7 13
9.40 Management 156 6 102 2
9.45 Mgr, Long-term Fac 33 1 12
9.50 Secretarial, Clerical 951 153 2,766 13 34
9.60 Other Non-Pro & Tech 675 183 3,469 34 24

TAYLOR COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

/w v

Q .21) r r r re

9 1 3 3 2 1 105 2 46 2 11 1 190

3 6 1 3 3 1 0 68 2 36 2 6 1 132

75.0 66.7 100.0 100.0 100.0 50.0 0.0 64.8 100.0 78.3 100.0 54.5 100.0 69.4

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971.

1,00 Dietitian, ADA 7 2 12
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 6

2.00 MT, ASCP 22 6 120
2.01 MT, AMT 3 2
2.02 MT, Other 4 6 120
2.10 CYTO, ASCP 1

2.21 HISTO, Other 1

2.30 EKG 1 2 34
.2.50 CLA 1 1

2.51 Lab Asst/Aide 12 2 40

3.00 RT, ARRT 17 2 20 1

3,01 RT, Other 8
3.10 X-Ray Asst 8 4 60
3.30 Rad Therapy Asst 1 15

4.00 MRL, AAMRL 1

4.11 MRT, Other 12
4.21 Med Lib, Other 1
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TAYLOR

5.10

Full-time Part-time
Occupation Employees Employees

OTA, AOT/,

Additional
Hours Funded Anticipated

Worked Open Vacancies
Part-time Vacancies for 1971

1

5.11 OTA, Other 1

5.20 PT, APTA/ARPT 7 1 20 1

5.30 PTA 13 1 10
5.40 Speech Path, ASHA 2
5.50 Recreation Therapy 1

5.60 IT, ARIT 1

5.61 IT, Other 17 2 40
5.70 Social Wkr, Masters 3
5.71 Social Wkr, Other 7

6.00 Pharmacists 1 1 12
6.10 Pharmacy Asst 2 1 20

7.00 RN 157 26 452 1

7.10 LVN 165 10 200 2
7.20 Aides/Orderlies 853 40 800 33 10
7.30 Surgical Tech Aide 5

8.00 Medical Typist 4 1 15
8.00 Med Asst, AAMA 3
8.01 Med Asst, Other 34 1 7 1

8.10 Ward Clerk 18
8.20 Den Asst, AADA 5 2 60
8.21 Den Asst, Other 34 9 158 1 2
8.30 Den Lab Tech 6 1 7
8.40 Den Hygienist 2 2 25 2
8.81 Optom Asst 4 2 47 1

8.84 Dispen Optician 1

8.50 Other Pro & Tech 15 5

9.00 Food Service 185 34 544 3 2
9.10 Laundry 47 5 85
9.20 Housekeeping 91 12 240 1

9.30 Maintenance 62 1 16
9.40 Management 19 1

9.45 Mgr, Long-term Fac 4
9.50 Secretarial, Clerical 168 21 340 9 3
9.60 Other Non-Pro & Tech 94 12 210 1

TERRELL COUNTY

NUMBER SURVEYED 1 1

NUMBER RETURNED 1

PERCENTAGE 100.0 1100.0

TERRY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

Occupation

7.10 LVN

Additional
Hours Funded Anticipated

Full-time Part-time Worked Full-time Open Vacancies
Employees Employees Part-time Equivalent Vacancies for 1971

1

AO

1 1 1 6 1 2 1 I 1_11
1 1 1 1 4 1 1 1 , 11

100.0 100.0 100.0 100.0 66.6 100.0 50.1 100.1 78.6
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Occupation

1.0U Dietitian, ADA

Full-time
Employees

Part-time
Employees

2

Hours
Worked
Part-time

12

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

2.00 MT, ASCP 2

2.01 MT, AMT 7
2.50 CLA 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 3
3.01 RT, Other 2
3.10 X-Ray Asst 1

4.01 MRL, Other 1

4.21 Med Lib, Other 1

5.50 Recreation Therapy 1 20
5.61 IT, Other 1

7.00 RN 10 2 34
7.10 LVN 31
7.20 Aides/Orderlies 26 2 40
7.30 Surgical Tech Aide 3

8.01 Med Asst, Other 3
8.10 Ward Clerk 4
8.21 Den Asst, Other 1

8.81 Optom Asst 1 1 20

9.00 Food Service 11 1 16

9.10 Laundry 1

9.20 Housekeeping 8 1 20
9.30 Maintenance 1 1 16
9.40 Management 2 1 17
9.50 Secretarial, Clerical 11
9.60 Other Non-Pro & Tech 6

.re /* o

THROCKMOflTON

COUNT

i
NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

7 1 A
1 1 2 2

, 6

1 1 1 2 5

100.0 100.0 50.0 100.0
i i 83.3

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

1

Hours
Worked

Part-time

6

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 1

2.00 MT, ASCP 1

2.01 MT, AMT 1

3.00 RT, ARRT 1

6.00 Pharmacists 1 12

7.00 RN 3 1 8
7.10 LVN 19 3 56 2 1

7.20 Aides /Orderlies 12 3 60

8.21 Den Asst, Other 2 1 20 1

8.40 Den Hygienist 1 20

9.00 Food Service 8 2 32
9.10 Laundry 3 1 17
9.20 Housekeeping 1

9.30 Maintenance 3
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 4 1 24 1

9.60 Other Non-Pro & Tech 4
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TITUS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 0 0

000

2 3 1 9 7 6 2 30

2 2 1 8 7 4 1 26

00.0 66.7 100.0 88.9 100.0 66.7 50.0 86.7

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 1 6
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 1

2.00 MT, ASCP 1

2.01 MT, AMT 3
2.02 MT, Other 1 20
2.51 Lab Asst/Aide 3 1 20

3.00 RT, ARRT 1

3.01 RT, Other 1 2 35
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

4.11 MRT, Other 2

5.20 PT, APTA/ARPT 1 20
5.60 IT, ARIT 1

5.61 IT, Other 1

6.00 Pharmacists 2 24 1 1

6.10 Pharmacy Asst 1

7.00 RN 11 7 119 7 4
7.10 LVN 47 12 240
7.20 Aides/Orderlies 55 6 12J
7.30 Surgical Tech Aide 1 1 15 1

8.01 Med Asst, Other 6
8.21 Den Asst, Other 9

9.00 Food Service 14 2 32
9.10 Laundry 1

9.20 Housekeeping 8 3 60
9.30 Maintenance 4 1

9.40 Management 4
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 10 2 40
9.60 Other Non-Pro & Tech 2

TOM GREEN COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 0 0
0

0

41. p

Oe'

01/4. 1/4,

. . . .
8 5 1 2 1 1 81 2 34 2 8 2 147

6 5 1 1 1 1 35 0 27 2 7 2 88

75.0 100.0 100.0 50.0 100.0 100.0 43.2 0.0 79.4 100.0 87.5 100.0 59.9

Occui-mi:on
Full-time

Employees

Additional
Hours Funded Anticipated

Part-time Worked Open Vacancies
Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.00 MT, ASCP

2
4

10

29

6

3

36

40 1

1

1

6
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Occupation
Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

2.01 MT, AMT 6 3 60
2.02 MT, Other 9
2.10 CYTO, ASCP 1

2.2 HISTO, Other 1

2.30 EKG 3 1

2.40 EEG 1 1

2.50 CLA 6 1 20 3 1

2.51 Lab Asst/Aide 12 2 40

3.00 RT, ARRT 13 1

3.01 RT, Other 2 2 30
3.10 X-Ray Asst 2
3.21 Rad Therapy, Other 1

4.00 MRL, AAMRL 2 1 6
4.10 MRT, AAMRL 5
4.11 MRT, Other 9 1 20
4.30 MRL, Nursing Home 2 1

5.00 OT, AOTA 2 1 2
5.01 OT, Other 1

5.20 PT, APTA/ARPT 2 1 8
5.21 PT, Other 5
5.30 PTA 2 20
5.40 Speech Path, ASHA 1

5.50 Recreation Therapy 3
5.61 IT, Other 12 2 40 2
5.70 Social Wkr, Masters 1 3 1

5.71 Social Wkr, Other 4 5

6.00 Pharmacists 4 2 24
6.10 Pharmacy Asst 6 4 80

7.00 RN 161 34 562 33 33
7.10 LVN 204 26 520 18 24
7.20 Aides/Orderlies 424 40 320 30
7.30 Surgical Tech Aide 14 1 15

8.00 Medidal Typist 12 1

8.00 Med Asst, AAMA 2 1

8.01 Med Asst, Other 8
8.10 Ward Clerk 4 4 80 5
8.20 Den Asst, AADA 7 2 40 1

8.21 Den Asst, Other 30 9 234
8.30 Den Lab Tech 3 30
8.40 Den Hygienist 2 2 40 2
8.81 Optom Asst 5 1

8.82 Optom Tech 1

8.83 Optom Lab Tech 2 1 10 1

8.84 Dispen Optician 1

8.91 Pod Asst, Other 2
8.50 Other Pro & Tech 12 4 80 1

9.00 Food Service 143 34 544 1

9.10 Laundry 38 3 51 1

9.20 Housekeeping 118 4 80 3
9.30 Maintenance 83 4 64 2
9.40 Management 40
9.45 Mgr, Long-term Fac 3
9.50 Secretarial, Clerical 125 21 465 3
9.60 Other Non-Pro & Tech 52 12 248 1 4

TRAVIS COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

9 33 2 3 4 4 3 4 428 140 1 11 9 18 668

6 27 2 3 2 4 2 3 282 104 5 7 15 462

66.7 81.8 100.0 100.0 50.0 100.0 66.7 75.0 65.9 74.3 45.4 77.8 83.3 69.1
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TRAVIS

Occupation
Full-time

Employees
Part-time
Employees

Hours
INorkod

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 19 11 66 1

1.01 Dietitian, Other 7 2 20
1.10 Food Ser Mgr 35 4 68 1 2

2.00 MT, ASCP 86 21 341 6 10
2.01 MT, AMT 2F 6 21 1 3
2.02 MT, Other 12 10 200
2.10 CYTO, ASCP 1

2.21 HISTO, Other 3 1

2.30 EKG 3
2.50 CLA 3 60 3
2.51 Lab Asst /Aide 49 6 102 1

3.00 RT, ARRT 55 5 100 3 3
3.01 RT, Other 6 2
3.10 X-Ray Asst 10 7 105
3.20 Rad Therapy, AR RT 1

3.21 Rad Therapy, Other 1

4.00 MRL, AAMRL 2 1 6
4.01 MRL, Other 4
4.10 MRT, AAMRL 2
4.11 MRT, Other 30 1 20 3
4.20 Med Lib, MLA 7 3 60
4.30 MRL, Nursing Home 2 1 4

5.00 OT, AOTA 3
5.01 OT, Other 2
5.11 OTA, Other. 3
5.20 PT, APTA/ARPT 5 5 70 4 1

5.21 PT, Other 7
5.30 PTA 18 2 20 1

5.40 Speech Path, ASHA 1 1 5
5.41 Speech Path, Other 6 2 .32
5.50 Recreation Therapy 3 3 60 1

5.60 IT, ARIT 2 2 1

5.61 IT, Other 19 3 60
5.70 Social Wkr, Masters 6 4 65
5.71 Social Wkr, C'ther 51 1 26
5.80 Social Wkr, ',sst 2 2 20

6.00 Pharmacists 27 7 84
6.10 Pharmacy Asst 2 13 260

7.00 RN 689 .154_ 2,685 124 38
7.10 LVN 361 38 762 41 25
7.20 Aides/Orderlies 2,514 106 2,120 96 38
7.30 Surgical Tech Aide 48 5 80
7.40 Home Health Aide 4 1 20

8.00 Medical Typist 21 7 160 4 3

8.00 Med Asst, AAMA 8 2 40
8.01 Med Asst, Other 53 12 203 4 3

8.10 Ward Clerk 113 14 280 2 17
8.20 Den Asst, AADA 16 4 76 1 1

8.21 Den Asst, Other 122 18 303 8 17
8.30 Den Lab Tech 6 3 29 2 1

8.40 Den Hygienist 10 12 218 7 8

8.81 Optom Asst 10 3 61
8.83 Optom Lab Tech 5
8.84 Dispen Optician 17
8.90 Pod Asst, ARPA 1

8.91 Pod Asst, Other 8 1 4 1

8.50 Other Pro & Tech 76 24 500 3

9.00 Food Service 542 49 784 22 1

9.10 Laundry 144 5 85 4
9.20' Housekeeping 306 14 280 4
9.30 Maintenance 318 10 160 4 10
9.40 Management 83 1 17 5
9.45 Mgr, Long-term Fac 22 1 12 1 3
9.50 Secretarial, Clerical 1,116 78 1,475 69 26
9.60 Other Non-Prc & Tech 416 64 1,213 13 6
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TRINITY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

I2 1 1 5 1

_ -a

10

1 1 1 3 1 7

50.0 100.0 100.0 60.0 100.0 70.0

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 1 6
1.01 Dietitian, Other 1 15
1.10 Food Ser Mgr 1

2.00 MT, ASCP 1

2.01 MT, AMT
2.30 EKG 1 17

3.01 RT, Other 2 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.30 MRL, Nursing Home 1

6.00 Pharmacists 1 12

7.00 RN 9 4 68
7.10 LVN 13 1

7.20 Aides/Orderlies 32

8.01 Med Asst, Other 1

8.21 Den Asst, Other 1 2 40

9.50 Secretarial, Clerical 1

9.60 Other Non-Pro & Tech 4 2

TYLER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

,t?

1 2 3 4 4 14

1 2 3 4 2 12

100.0 100.0 100.0 100.0 50.0 85.7

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-tints

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 3 18
1.10 Food Ser Mgr 2

2.01 MT, AMT 1

2.02 MT, Other 1 20

3.10 X-Ray Asst 2

4.10 MRT, AAMRL 1

4.11 MRT, Other 1 1 20

5.20 PT, APTA/ARPT 1

5.30 PTA . 2
5.60 IT, ARIT 1

5.61 IT, Other 1

5.71 Social Wkr, Other 1 5

6.00 Pharmacists 2 24

219



TYLER

Occupation

7.00 RN
7.10 LVN

Full-time
Employees

10
24

Part.time
Employees

Additional
Hours Funded Anticipated

Worked Open Vacancies
Part-time Vacancies for 1971

3
5

7.20 Aides/Orderlies 41 7 140
7.30 Surgical Tech Aide 2 1 15

8.01 Med Asst, Other 2 3 44
8.21 Den Asst, Other 2
8.30 Den Lab Tech 1 12

9.00 Food Service 14 2 32
9.10 Laundry 4 1 17
9.20 Housekeeping 8 1 20
9.30 Maintenance 2 1 16
9.40 Management 1

9.45 Mgr, Long-term Fac 2
9.50 Secretarial, Clerical 10 2 20

UPSHUR COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

UPTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4/

// 0

O /

1/40

ocf

2 2 1 1 3 6 5 1 20

1 2 1 3 3 4 1 15

50.0 100.0 100.0 100.0 50.0 80.0 100.0 I 75.0

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

2.02 MT, Other
2,30 EKG

3.01 RT, Other

4.01 MRL, Other

6.00 Pharmacists

7.00 RN
7.10 LVN
7.20 Aides /Orderlies

8.10 Ward Clerk
8.21 Den Asst, Other
8.81 Optom Asst

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

1

1

2
1

1

2

1

12
32
65

1

4
1

9
4
9
2
2
2

11

Part-time
Employees

1

4
4

24

1

3

Hours
Worked

Part-time

6

56
80

480

20

48

20
10

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1

1

yQ

.//
o

o`b /0
co 0o 0

1 1 1 1 4

50.0 100.0 33.3 100.0 57.2
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UPTON

UVALDE COUNTY

NUMBER SURVEYED

NUMBEd RETURNED

PERCENTAGE

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 6

2.51 Lab Asst/Aide 1 20

4.01 MRL, Other 1

7.00 RN 5 2 34

7.10 LVN 3 3 60
7.20 Aides/Orderlies 2

8.01 Med Asst, Other 1 20

9.00 Food Service 2 2 32

9.20 Housekeeping 2
9.30 Maintenance 1

9.40 Management 1

9.50 Secretarial, Clerical 2 1 20
9.60 Other Non-Pro & Tech 1

1 2 1 1 11 1 6 1 24

1 0 1 1 4 0 4 1 12

100.0 0.0 100.0 100.0 36.6 0.0 66.7 100.0 50.0

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other

Full-time
Employees

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1

1.10 Food Ser Mgr 2

2.00 MT, ASCP 2 40 1

2.01 MT, AMT 2 1 13

2.51 Lab Asst/Aide 1 2 40

3.00 RT, ARRT 1

3.": RT, Other

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

4.11 MRT, Other 3

5,00 OT, AOTA 1

5.20 PT, APTA/ARPT 1

5.60 IT, ARIT 1

6 00 Pharmacists 1 12 1

6.10 Pharmacy Asst 1

7.00 RN 12 1 17 3 4

7.10 LVN 17 3 60 1 3

.7.20 Aides/Orderlies 6
7.30 Surgical Tech Aide 1 15 1

8.01 Med Asst, Other 4
8.10 Ward Clerk 3 1 25 1

8.40 Den Hygienist 1

8.84 Dispen Optician 1

9.00 l'ood Service 13 4 64 2 2

9.10 Laundry 3
9.20 Housekeeping 8 3

9.30 Maintenance 10 1

9.40 Management 2 3

9.50 Secretarial, Clerical 14 2

9.60 Other Non-Pro & Tech 3

221



VAL VERDE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0
o

0 o
0 0v,

2 2 1 1 2 12 1 5 1 27

2 2 1 1 1 8 0 4 1 20

1100.0 100.0 100.0 100.0 50.0 66.7 0.0 80.0 100.0 74.0

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part.time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 3 18
1.10 Food Ser Mgr 2

2.00 MT, ASCP 1

2.01 MT, AMT 3 1

2.02 MT, Other 2
2.10 CYTO, ASCP 1 1 1

2.51 Lab Asst/Aide 3 1 8 1 1

3.00 RT, ARRT 2 1 1

3.01 RT, Other 2 1 8
3.10 XRay Asst 1 1

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

4.11 MRT, Other 2
4.30 MRL, Nursing Home 1 4

6.00 Pharmacists 2 24

7.00 RN 18 4 68 1 1

7.10 LVN 15 7 140
7.20 Aides/Orderlies 58 13 260 2

7.30 Surgical Tech Aide 4

8.00 Medical Typist 2 2 2

8.00 Med Asst, AAMA 2
8.01 Med Asst, Other 8 1 8 2

8.21 Den Asst, Other 4
8.30 Den Lab Tech 1 10
8.40 Den Hygienist 1 1

8.81 °prom Asst 2
8.50 Other Pro & Tech 1

9.00 Food Service 21 3 48 2
9.10 Laundry 3
9.20 Housekeeping 15 1

9.30 Maintenance 4 1 16
9.40 Management 4 2 20 2 2
9.45 Mgr, Lone-'...:.rm Fac 2
9.50 Secretirial, Clerical 14 2 18 1 5
9.60 Other Non-Pro & Tech 3 1 8

VAN ZANDT COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 6 1 7 2 4 22
I

2 5 1 5 . 1 3 17

100.0 83.3 100.0 71.4 50.0 75.1 77.2

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 4 24
1.01 Dietitian, Other 2 1 15
1.10 Food Ser Mgr 4 1 17

2.00 MT, ASCP 1 4
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VAN ZANDT

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1371

2.01 MT, AMT 2
2.02 MT, Other 2 1 20

3.00 RT, ARRT 1

3.01 RT, Other 2 1 15
3.10 X-Ray Asst 1 15

4.01 MRL, Other 1 1 10
4.21 Med Lib, Other 2 40
4.30 MRL, Nursing Home 3

5.71 Social Wkr, Other 1 1 6

6.00 Pharmacists 1 12

7.00 RN 7 7 7
7.10 LVN 28 4 80 2 2
7.20 Aides/Orderlies 88 12 240 1

8.00 Medical Typist 1 1

8.01 Med Ass.., Other 7
8.10 Ward Clerk 1

8.21 Oen Asst, Other 3
8.30 Oen Lab Tech
8.40 Oen Hygienist 1

9.00 Food Service 16 7 112
9.10 Laundry 4 1 17
9.20 Housekeeping 14 4 80
9.30 Maintenance 4 1 16
9.40 Management 5 1 17
9.45 Mgr, LoN-term. Fac 5 1 12
9.50 Secretarial, Clerical 10 3 60 1

9.60 Other Non-Pro & Tech 5 2 11

VICTORIA COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

3 3 1 3 1 5 56 1 2 5 21 1 102

2 2 1 1 1 2 36 1 2 4 17 1 70

66.7 66.7 100.0 33.3 100.0 40.0 64.3 100.0 100.0 80.0 80,9 100.0 68.6

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 4 24
1.01 Oietitian, Other 3 1 15
1.10 Food Ser Mgr 2 1 1

2.00 MT, ASCP 5
2.01 MT, AMT 4
2.02 MT, Other 3 1 20
2.30 EKG 2
2.50 CLA 2 1 20
2.51 Lab Asst/Aide 2 1 20

3.00 RT, ARRT 9 2 20
3.01 RT, Other 3
3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 1 6
4.01 MRL, Other 1

4.11 MRT, Other 4
4.30 MRL, Nursing Home 1 4

5.00 OT, AOTA 1 9
5.20 PT, APTA/ARPT 3
5.30 PTA 1

5.40 Speech Path, ASHA 1 10
5.60 IT, ARIT 1

5.61 IT, Other 8
5.70 Social Wkr, Masters 1 5
5.71 Social Wkr, Other 2 1 6

Pharmacists 1 1 12
6.G Pharmacy Asst 1
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VICTORIA

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Pail-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

7.00 RN 48 8 139 9 1

7.10 LVN 97 15 306 1 1

7.20 Aides/Orderlies 116 19 380
7.30 Surgical Tech Aide 3 1 15 1

8.00 Medical Typist 4 1

8.00 Med Asst, AAMA 3
8.01 Med Asst, Other 15 4 40 2
8.10 Ward Clerk 15 1 20
8.20 Den Asst, AADA 3 'I 16 1

8.21 Den Asst, Other 16 3 40 1

8.30 Den Lab Tech 2 2 31
8.40 Den Hygienist 2 4 56 2
8.81 Optom Asst 5 2 7c
8.82 Optom Tech 2
8.84 Dispen Optician 2
8.91 Pod Asst, Other 2 1 16

9.00 Food Ser' ce 38 5 80
9.10 Laundry 6
9.20 Housekeeping 39 1 20
9.30 Maintenance 8 1

9.40 Management 5
9.45 Mgr, Long-term Fac 2 1

9.50 Secretarial, Clerical 82 15 227 1 2

9.60 Other Non-Pro & Tech 24 1 20

WALKER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

P. .,TENTAGE

3 1 1 1 13 7 1 27

3 1 1 1 10 5 1 22

100.0 100.0 100.0 100.0 76.9 71.4 100.0 81.5

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

1

Hours
Worked
Part-time

6

Funded
Open

Vacanc:es

Additional
Anticipated
Vacancies
for 1971

1.01 Dietitian, Other 2
1.10 Food Ser Mgr

2.00 MT, ASCP 2
2.01 MT, AMT 2
2.30 EKG 1

2.50 CLA 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 3 1

4.30 MRL, Nursing Home 1 4

6.00 Pharmacists 1 12
6.10 Pharmacy Asst 1

7.00 RN . 18 1 3
7.10 LVN 18 3 46 4 4
7.20 Aides/Orderlies 38

8.00 Medical Typist 3
8.01 Med Asst, Other 3
8.10 Ward Clerk 1

8.20 Den Asst, AADA 2
8.21 Den Asst, Other 5 2 58 1

8.40 Den Hygienist 2

9.00 Food Service 9
9.20 Housekeeping 10 1 20
9.30 Maintenance 3 1 16
9.40 Management 2
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 13 8 40
9.60 Other Non-Pro & Tech 14 4 50
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WALLER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

zet
43'

oI I'

//0/

1 1 1 1 5 1

-

-

r

10

1 1

.

1

...

1 3 1

.

8

100.0 100.0 100.0 100.0
_

60.0 100.0 - 80.0

Full-time Part-time
hours

Worked
Funded
Open

Additional
Anticipated
Vacancies

Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 6
1.01 Oietitian, Other 7 2 34

2.01 MT, AMT 1 1 5
2.02 MT, Other 1 20
2.30 EKG 2

3.00 RT, ARRT 1 20
3.01 RT, Other 2
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1 1 10

5.71 Social Wkr, Other 2

7.00 RN 12
7.10 LVN 16 4 80 1

7.20 Aides/Orderlies 44 9 180

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 1 1 20

9.00 Food Service 7
9.10 Laundry 3
9.20 Housekeeping 7 2 40
9.30 Maintenance 2
9.40 Management 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 8
9.60 Other Non.Pro & Tech 1 1 20

WARD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

1 1 1 6 3 1 13

1 1 1 3 2 1 9

100.0 100.0 100.0 50.0 66.7 100.0 69.2

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vr".ancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 6
1.10 Food Ser Mgr 1

2.00 MT, ASCP 2
2.01 MT, AMT 1

3.00 RT, ARRT 1

3.01 RT, Other 2

4.21 Med Lib, Other 1

5.20 PT, APTA/ARPT
5.30 PTA
5.60 IT, ARIT
5.61 IT, Other
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WARD

Occupation

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.01 Med Asst, Other
8.20 Den Asst, AADA
8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-time Fac
9.50 Secretarial, Clerical

Full-time
Employees

9
16
29

1

1

1

2

7
2
8
3
1

1

7

Part-time
Employees

1

11
3

4
1

1

1

Hours
Worked

Part-time

17
220

60

64
17
20

20

Funded
Open

Vacancies

2
2
1

1

Additional
Anticipated
Vacancies
for 1971

2

WASHINGTON COUNTY

NUMBER, SURVEYED

NUMBER RETURNED

PERCENTAGE

3 2 1 1 12 8 2 2 31

1 1 1 1 7 3 2 1 . 17i

33.3 50.0 50.0 100.0 58.3 37.5 100.0 50.0 54.9

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacanries

Additional
Anticipated
VaCancies
for 1971

1.00 Dietitian, ADA 1 1 6
1.10 Food Ser Mgr 1

2.01 MT, AMT 2
2.51 Lab Asst/Aide 1 2 50

3.00 RT, ARRT 1 1 8
3.01 RT, Other 1

3.10 X-Ray Asst 1 15

4.20 Med Lib, MLA 1 20

5.61 IT, Other 1 20

6.10 Pharmacy Asst 1

7.00 RN 12 3 51
7.10 LVN 11 6 120
7.20 Aides/Orderlies 40 7 140
7.30 Surgical Tech Aide 2 1 15

8.00 Medical Typist 1 15
8.10 Ward Clerk 1 1 20
8.21 Den Asst, Other 2 3 80
8.30 Den Lab Tech
8.40 Den Hygienist 2
8.81 Optom Asst 1 24

9.00 Food Service 11 2 32
9.10 Laundry 3 1 17
9.20 Housekeeping 7 5 100
9.30 Maintenance 2 1 16 1

9.40 Management 5
9.50 Secretarial, Clerical 9 8 162 1 1

9.60 Other Non-Pro & Tech 11 4 80
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WEBB COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

oo 00 00 00
o ,$)co co 00IP4

/7 /
/.71

1 2 1 1 5 1 40 1 7 4 63

1 0 1 1 3 1 20 0 5 4 36

100.0 0.0 100.0 100.0 60.0 100.0 50.0 0.0 71.4 100.0 57.2

Occupation

1.00 Dietitian, ADA
1,10 Food Ser Mgr

2.00 MT, ASCP
2.01 MT, AMT
2.02 MT, Other
2.30 EKG
2.50 CLA
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other

4.10 MRT, AAMRL

5.61 IT Other
5.80 Social Wkr, Asst

6.00 Pharmacists
6,10 Pharmacy Asst

7,00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8.00 Med Asst, AAMA
8.01 Med Asst, Other
8.21 Den Asst, Other
8.30 Den Lab Tech
8.40 Den Hygienist
8.81 Optom Asst
8.82 Optom Tech
8.83 Optom Lab Tech
8.84 Dispen Optician
8.50 Other Pro & Tech

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

3

6

5
2
9
4

6
3

1

2
6

57
100
158

5

7
13
10

8
1

2
7
1

5
4

19

39
25
39
19

4
105

25

Part-time
Employees

1

1

2

1

9
8
7
2

1

5

3
2

4

1

2
7

Hours
Worked

Part-time

20
18

40

20

153
145
140

30

1

106

60
40

64

17
36

130

Funded
Open

Vacancies

1

1

1

1

18
8

25

5

3

2
2
5
6

Additional
Anticipated
Vacancies
for 1971

2

WHARTON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

6 4 1 5 40 3 14 4 77

6 4 1 5 25 2 11 3

-.-,
57

100.0 100.0 100.0 100.0 62.5 66.7 78.5 75.0 74.0
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WHARTON

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Addition&
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 1 2 12 3 2

1.01 Dietitian, Other 2 2 34 1

1.10 Food Ser Mgr 5 2 2

2.U0 MT, ASCP 8 1 10 2 1

2.01 MT. AMT 3 1 24 2

2.02 MT, Other 3
2.20 HISTO, ASCP 1 1

2.3C EKG 3 1 17
2.40 EEG 1 15
2.50 CLA 4
2.51 Lab Asst/Aide 6 5 90 2

3.00 RT, ARRT 8 1 1

3.01 RT, Other 3 2 25
3.10 X-Ray Asst 4

4.00 MRL, AAMRL 1

4.10 MRT, AAMRL 3 1 /
4.11 MRT, Other 2 1 20

5.00 OT, AOTA 1 20 2 2

5.10 OTA, AOTA 2 1 20
5.11 OTA, Other 1

5.20 PT, APTA/ARPT 3 1 8 2 2

5.30 PTA 6
5.40 Speech Path, ASHA 1 10
5.41 Speech Path, Other 1 20
5.50 Recreation Therapy 1 2

5.60 IT, ARIT 1 1

5.61 IT, Other 6 1 20
5.70 Social Wkr, Masters 1 20
5.71 Social Wkr, Other 2

5.80 Social Wkr, Asst 2 2

6.00 Pharmacists 2

7.00 RN 38 6 103 12 6

7.10 LVN 116 13 260 25 11

7.20 Aides/Orderlies 201 16 320 5 5

7.30 Surgical Tech Aide 15 4 60 3 2

8.01 Med Asst, Other 5
8.10 Ward Clerk 15 1 20 3 2

8.20 Dan Asst, AADA 2
8.21 Den Asst, Other 14 2 32 3

8.40 Den Hygienist 5 1 20 1

8.81 Optom Asst 3 1 15
8.50 Other Pro 81 Tech 1

9.00 Food Service 43 3 48 2 4

9.10 Laundry 12 1 17
9.20 Housekeeping 42 3 60
9.30 Maintenance 15 1 16 1

9.40 Management 15 2 2

9.45 Mgr, Long-term Fac 2

9.50 Secretarial, Cleric& 59 4 80 3

9.60 Other Non-Pro & Tech 33 5 94

WHEELER COUNTY

NUMBER SURVEY ED

NUMBER RETURNED

PERCENTAGE

I e / i 4,

1.,

., e
,

/ it
7, 0, A

0 . . 0
4t CI

.,
0 cJ

I.
0

T' s.S.' 0o
o0

1 1 3

50.0 100.0 60.0 100.0

Occupation

1.00 Dietitian, ADA
1.01 Dietitian, Other
1.10 Food Ser Mgr

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

2.00 MT, ASCP 1

2.01 MT, AMT 2

3.00 Rt, ARRT 1
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WHEELER

Occupation

4.11 MRT, Other
4.21 Med Lib, cther

Full-time
Employees

1

Part-time
Employees

1

Hours
Worked
Part-time

20

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.70 Social War, Masters 1

7.00 RN 8 1 17
7.10 L N 10 1 20 1

7.20 Aides/Orderlies 32 5 100 6
7.30 Surgical Tech Aide 2

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other 1 1 19
8.10 Ward Clerk 2

9.00 Food Service 5 8 128
9.10 Laundry 2 1

9.20 Housekeeping 7 1 20
9.30 Maintenance 2 1 16 1

9.40 Management 3
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 4 1 20
9.60 Other Non-Pro & Tech 1 1 11

WICHITA COUNTY

NUMBER SURVEYED

'NUMBER RETURNED

PERCENTAGE

aim Q.o

iz) o
0 0

O
400. 10 e:

. . . . -ar

7 15 1 2 2 1 2 137 3 56 4 14 2 246

6 10 0 1 1 1 2 82 3 46 2 11 2 167

85.7 66.7 0.0 50.0 50.0 100.0 100.0 59.9 100.0 82.1 50.0 78.6 100.0 67.8

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 10 3 18 1

1.01 Dietitian, Other 3 1 5
1.10 Food Ser Mgr 9 1 17 1

2.00 MT, ASCP 25 1 25 1

2.01 MT, AMT .19 8 140 2
2.02 MT, Other 2 10 200
2.11 CYTO, Other 1 15
2.20 HISTO, ASCP 2 1 15
2.21 HISTO, Other 2 1 15
2.30 EKG 6 1 17
2.51 Lab Asst/Aide 19 6 120 3

3.00 RT, ARRT 24 1 20 2
3.01 RT, Other 17 3
3.10 X-Ray Asst 2

4,00 MRL, AAMRL 3 1

4.10 MRT, AAMRL 1

4.11 MRT, Other 4 1 1

4.21 Med Lib, Other 2

5.00 OT, AOTA 1 1 1

5.20 PT, APTA/ARPT 2 1 20 1

5.21 PT, Other 2
5.30 PTA 1 2 20
5.50 Recreation Therapy 1 1 1

5.60 IT, ARIT 1 20
5.61 IT, Other 8 9 18J
5.70 Social Wkr, Masters 4 2 3
5.71 Social Wkr, Other 11 8 2
5.80 Social Wkr, Asst 4

6.00 Pharmacists 4 4 48 1

6.10 Pharmacy Asst 3 5 100

7.00 RN 160 40 690 16 5
7,10 LVN 233 32 640 9 1

7.20 Aides/Orderlies 841 82 1.640 44 10
7.30 Surgical Tech Aide 11 2 30 2
7.40 Home Health Aide 3
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WICHITA

Occupation
Full-time

Employees
Part-time
Er.ployees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

8.00 Medical Typist 34 2
8.00 Med Asst, AAMA 2
8.01 Med Asst, Other 16 5 69
8.10 Ward Clerk 27 9 180 2
8.20 Den Asst, AADA 6 3 60
8.21 Den Asst, Other 46 7 112 2 4
8.30 Den Lab Tech 4 2 30 1

8.40 Den Hygienist 7 1 20 2 3
8.81 Optom Asst 9 1 16 1

8.82 Optom Tech 1 1

8.83 Optom Lab Tech 2

G.84 Dispen Optician 15 1 8
8.91 Pod Asst, Other 1

8.50 Other Pro & Tech 24 3 60 2 3

9.00 Food Service 223 73 1,168 13
9.10 Laundry 76 5 85 4
9.20 Housekeeping 138 7 140 13
9.30 Maintenance 98 3 48
9.40 Management 47 3 52
9.45 Mgr, Long-term Fac 12
9.50 secretarial, Clerical 157 24 369 12
9.60 Other Non-Pro & Tech 238 51 1,001 1

WILBARGER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

u.°
o

cf'oo

1 2 1 1 14 11 28

17

0.0 100.0 100.0 100.0 35.7 83.3 100.0 100.0 60.7

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 2
1.10 Food Ser Mgr 3

2.00 MT, ASCP 2

2.01 MT, AMT 1

2.51 Lab Asst/Aide 3

3.00 RT, ARRT 3
3.01 RT, Other 1

4.11 MRT, Other 1

5.21 PT, Other 1

5.70 Social Wkr, Masters 1

5.71 Social Wkr, Other 4 2

6.00 Pharmacists 1

7.00 RN 10 1 17 1

7.10 LVN 8 2 40
7.20 Aides/Orderlies 173 4 80 5

8.01 Med Asst, Other 1

8.21 Den Asst, Other 6
8.30 Den Lab Tech 1

8.40 Den Hygienist 1

8.81 Optom Asst 2
8.84 Dispen Optician 3
8.50 Other Pro & Tech 1

9.00 Food Service 43 2 32 1

9.10 Laundry 3
9.20 Housekeeping 15 2 40
9.30 Maintenance 22 1

9.40 Management 5
9.50 Secretarial, Clerical 45 4
9.60 Other Non-Pro & Tech 14 4
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WILLACY COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

WILLIAMSON COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0 004'

0
0

0 io

1 1 3 6 2 2 15

1 1 3 2 0

,...-.......,

13

100.0 100.0 100.0 100.0 100.0 0.0 86.7

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 1 1 6
1.10 Food Ser Mgr 3

2.00 MT, ASCP 1

4.00 MRL, AAMRL 1 3
4.11 MRT, Other 1

5.01 OT, Other 1

5.20 PT, APTA/ARPT 1

5.70 Social Wkr, Masters 2

7.00 RN 13
7.10 LVN 13 1 20
7.20 Aides/Orderlies 15 3 60
7.30 Surgical Tech Aide 10

8.01 Med Asst, Other 3
8.21 Den Asst, Other 3

9.00 Food Service 3 1 16
9.10 Laundry 1

9.20 Housekeeping 4 1 20
9.30 Maintenance 4
9.40 Management 1

9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 7 1 20
9.60 Oth:Ir Non-Pro & Tech 1

2 10 1 1 1 22 11 3 51

2.-. 9 1 1 1 15 9

,

3 41

100.0 90.0 100.0 100.0 100.0 68.2 81.8 100.0

A A

80.4

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Occupation Employees Employees Part-time Vacancies for 1971

1.00 Dietitian, ADA 2 8 48
1.01 Dietitian, Other 1

1.10 Food Ser Mgr 7 2 34

2.00 MT, ASCP 1

2.01 MT, AMT 3
2.02 MT, Other 2
2.51 Lab Asst/Aide 1

3.00 RT, ARRT 3
3.01 RT, Other 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1

4.10 MRT, AAMRL 1

4.11 MRT, Other 1

4.30 MRL, Nursing Horne 2
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WILLIAMSON

Occupation

5.10 OTA, AOTA

Full-time
Employees

1

Part-time
Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

5.20 PT, APTA/ARPT 2 16
5.30 PTA 1

5.70 Social Wkr, Masters 2 10 1

5.71 Social Wkr, Other 1 1 6 2

6.00 Pharmacists 1 1 12

7.00 RN 23 8 160 6 5

7.10 LVN 99 18 360 4 9

7.20 Aides/Orderlies 170 40 800 2

8.00 Medical Typist 1

8.01 Med Asst, Other 2 2

8.10 Ward Clerk 2 2 40 2 4

8.21 Den Asst, Other 9 1 20
8.40 Den Hygienist 1

8.81 Optom Asst 2 20
8.83 Optom 1_ab Tech 1

8.50 Other Pro & Tech 2

9.00 Food Service 46 15 240 1

9.10 Laundry 11 2 34
9.20 Housekeeping 36 9 180 1 2

9.30 Maintenance 15 8 128
9.40 Management 8 1 17
9.45 Mgr, Long-term Fac 8 2 24
9.50 Secretarial, Clerical 30 8 160 1

9.60 Other Non-Pro & Tech 15 1 20

WILSON COUNTY

.'../MBER SURVEYED

NUMBER RETURNED

PERCENTAGE

. v . . ,

1 2 1 3 6 3 1 17

1 2 1 3 5 3 1

J
16

100.0 100.0 100.0 100.0 83.3 100.0 100.0 i 94.1

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

2.00 MT, ASCP
2.51 Lab Asst/Aide

3.00 RT, ARRT
3.01 RT, Other

4.00 MRL, AAMRL
4.20 Med Lib, MLA
4.21 Med Lib, Other

5,71 Social Wkr, Other

7.00 RN
7.10 LVN
7.20 Aides/Orderlies
7.30 Surgical Tech Aide

8.00 Medical Typist
8.01 Med Asst, Other
8.10 Ward Clerk
8.21 Den Asst, Other

9.00 Food Service
9.10 Laundry
9.20 Housekeeping
9.30 Maintenance
9.40 Management
9.45 Mgr, Long-term Fac
9.50 Secretarial, Clerical
9.60 Other Non-Pro & Tech

Full-time
Employees

1

2

3

1

2

1

1

13
11
64

1

1

9
1

3

10
4
6
2
2
2
6
7

, --'
Part -time.

Employees

2

1

1

1

3
4
6

1

1

3

1

1

1

1

Hours
Worked

Part-time

12

20

6

20

51
80

120

20
12

48

20
16

20
9

Funded
Open

., Vacancies

1

Additional
Anticipated
Vacancies
for 1971

1
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WINKLER COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

o

1 1 2 9 2 1 16

1 0 2 5 1 1 10

100.0 0.0 100.0 55.6 50.0 100.0 62.5

Occupation

1.00 Dietitian, ADA
1.10 Food Ser Mgr

Full-time
Employees

Hours Funded
Pa.. -time Worked Open

Employees Part-time Vacancies

1 6

Additional
Anticipated
Vacancies
for 1971

2.00 MT, ASCP 1

2.01 MT, AMT 1

2.02 MT, Other 1

2.51 Lab Asst/Aide 1

3.00 RT, ARRT 4
3.01 RT, Other 4 4

4.10 MRT, AAMRL
4.11 MRT, Other

5.20 PT, APTA/ARPT
5.30 PTA

7.00 RN 11 4 6
7.10 LVN 41
7.20 Aides/Orderlies "12
7.30 Surgical Tech Aide 4

8.10 Ward Clerk 6
8.21 Den Asst, Other 2

8.30 Den Lab Tech 1

8.40 Den Hygienist 1 1

9.00 Food Service 10
9.10 Laundry 3
9.20 Housekeeping 8
9.30 Maintenance 2

9.40 Management 2

9.50 Secretarial, Clerical 11

9.60 Other Non-Pro & Tech 21

WISE COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

,
2 3 2 8 1 1 3 20

2 2 2 4 1 1 2 14

100.0 66.7 100.0 50.0 100.0 100.0 66.7 70.0

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

1.00 Dietitian, ADA 4 24
1.10 Food Ser Mgr 4

2.00 MT, ASCP 3 3 36
2.30 EKG 1

2.51 Lab Asst/Aide 4

3.00 RT, ARRT 1

3.01 RT, Other 2 1 15
3.10 X-Ray Asst 2

4.00 MRL, AAMRL 2 12 1

4.01 MRL, Other
4.11 MRT, Other 2
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WISE

Occupation

Additional
Hours Funded Anticipated

Full-time Part-time Worked Open Vacancies
Employees Employees Part-time Vacancies for 1971

6.00 Pharmacists 2 24

7.00 RN 17 4 66 5
7.i0 LVN 19 7 100 3
7.20 Aides/Orderlies 62 10 200
7.30 Surgical Tech Aide 3

8.00 Medical Typist 1 1 15
8.01 Med Asst, Other 1

8.20 Den Asst, AADA 1

8.21 Den Asst, Other 3
8.83 Optom Lab Tech 1 1

9.00 Food Service 12 10 160
9.10 Laundry 1

9.20 Housekeeping 7 1 20
9.30 Maintenance 3 1 16
9.40 Management 4
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 13 7 130
9.60 Other Non-Pro & Tech 2 2 40

WOOD COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

4 7 1 1 2 8 8 5 2 38

3

.

7 1 1 2 5 5 5 1

.

30

75.0
Ar

100.0 100.0 100.0 100.0 62.5 62.5 100.0 50.0 78.9

Occupation
Full-time

Employees
Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 1 6
1.01 Dietitian, Other 2 3 25
1.10 Food Ser Mgr 5

2.01 MT, AMT 4
2.51 Lab Asst/Aide 2 1 20

3.00 RT, ARRT 1

3.01 RT, Other 1

3.10 X-Ray Asst 1 1 15

4.00 MRL, AAMRL 1 6
4.11 MRT, Other 2
4.21 Med Lib, Other 1 20

5.50 Recreation Therapy_ 1 20
5.71 Social Wkr, 0..ner 1 1 6

6.00 Pharmacists 1 12

7.00 RN 17 1 17 5
7.10 LVN 45 3 60 4 4
7.20 Aides/Orderlies 101 14 280 7 4
7.30 Surgical Tech Aide 1 15

8.00 Medical Typist 1

8.00 Med Asst, AAMA 1

8.01 Med Asst, Other
8.10 Ward Clerk 4 2
8.21 Den Asst, Other 6 1 34
8.40 Den Hygienist 2 16
8.81 Optbm Asst 1

9.00 Food Service 30 3 48 1 2
9.10 Laundry 2 2 34
9.20 Housekeeping 14 1

9.30 Maintenance 4 3 48
9.40 Management 10 2 34
9.45 Mgr, Long-term Fac 4
9.50 Secretarial, Clerical 17 3 50 1

9.60 Other Non-Pro & Tech 5
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YOAKUM COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

0

1 2 1 2 1 1

1 1 1 1 0 1

100.0 50.0 100.0 50.0 0.00 100.0 62.5

Occupation

1.G) Dietitian, ADA
1.01 Dietitian, Other

2.01 MT, AMT
2.51 Lab Asst/Aide

3.00 RT, ARRT

Full-time
Employees

1

1

1

Part-time
Employees

1

Hours
Worked
Part-time

6

Additional
Funded Anticipated
Open Vacancies

Vacancies for 1971

4.00 MRL, AAMRL 1 6
4.01 MRL, Other 1

5.21 PT, Other 1

5.61 IT, Other 1

6.00 Pharmacists 1 12

7.00 RN 4 2 34
7.10 LVN 14 2 40
7.20 Aides/Orderlies 25 1 20
7.30 Surgical Tech Aide 2 1 15

8.00 Medical Typist 1

8.21 Den Asst, Other 1

9.00 Food Service 11 2 32
9.10 Laundry 1

9.20 Housekeeping 7 1

9.30 Maintenance 1 4 64
9.40 Management 2 1 17
9.45 Mgr, Long-term Fac 1

9.50 Secretarial, Clerical 1

9:60 Other Non-Pro & Tech 4

YOUNG COUNTY

NUMBER SURVEYED

NUMBER RETURNED

PERCENTAGE

2 4 1 14 7 1 29

2 4 1 13 5 1 26

100.0 100.0 100.0 92.9 71.4 100.0 89.7

Occupation
Full-time

Employees
Part-time

Employees

Hours
Worked
Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.00 Dietitian, ADA 2 1 6 1 1

1.01 Dietitian, Other 1. 1 5
1.10 Food Ser Mgr 6

2.00 MT, ASCP 3 1

2.01 MT, AMT 4
2.50 CLA 1

2.51 Lab Asst/Aide 2 2 40

3.00 RT, ARRT 3
3.01 RT, Other 1

3.10 X-Ray Asst 1

4.00 MRL, AAMRL 1 1

4.01 MRL, Other 1

4.21 Med Lib, Other 2
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ZAVALA

Occupation

1.00 Dietitian, ADA

Full-time
Employees

Part-time
Employees

Hours
Worked

Part-time

Funded
Open

Vacancies

Additional
Anticipated
Vacancies
for 1971

1.10 Food Ser Mgr 2 2 34

2.00 MT, ASCP 1

2.51 Lab Asst/Aide 3

3.00 RT, ARRT 1 1

3.01 Rt, Other 1

3.10 X-Ray Asst 2 1 15 1

4.00 MRL, AAMRL 1

4.01 MRL, Other 1

4.10 MAT, AAMRL 1

4.11 MRT, Other 1 1

5.60 IT, ARIT 1

5.61 IT, Other 1

7.00 RN 5 1 17 3 3
7.10 LVN 3 1 20 5
7.20 Aides/Orderlies 15
7.30 Surgical Tech Aide 2 2

8.00 Medical Typist 3
8.81 Optom Asst 1 1 1

9.20 Housekeeping 3 1 20
9.30 Maintenance 1

9.40 Management 2
9.50 Secretarial, Clerical 2
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ALLIED HEALTH EDUCATION

TABLE 65. ALLIED HEALTH EDUCATION PROGRAMS BY COUNTY, 1970
Reported

COUNTY Approved Attrition
Student Grad 1970 Rate

Institution Program Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr Stud Total Graduates I%)

ANDERSON
Anderson Co Mem LVN 16 16 16 11 17.0

ANDREWS
Permian Gen Hosp LVN 15 12 12 13 30.0

ANGELINA
Angelina Col RN 75 45 27 72 11 33.3
Angelina Col MHW 60 22 15 37 0 50.0
Mem Hosp LVN 30 11 11 1B 30.0
Mem Hosp RT 12 6 4 10 3 -
Angelina Coll IT 30 14 14 0 -

ATASCOSA
Mercy Hosp LVN 10 10 10 10 0.0

BAY LOR
Seymour Hosp A uth LVN 10 4 4 4

BEE
Bee County Col LVN 25 26 26 17
Bee County Col OH 32 17 12 29 0

BELL
Mary Hardin-Baylor RN 120 31 45 23 99 0
Mary Hardin-Baylor CW 75 0 10 20 22 52 32 15.0
Central Texas C.,11 RN 60 44 8 52 11 66.0
King's Daughters Hosp LVN 20 14 14 13 25.0
Temple Jr Coll MLT 10 4 4 0 -
Temple Jr Coll MS 25 5 2 7 0
Vet Adrnin Hosp CLA 8 7 7 7

Temple Jr Coll MRT to open

BE X AR
Baptist Memorial RT 20 9 11 20 9 -
Baptist Memorial RN 100 28 22 50 29 14.0
Baptist Memorial MT 15 11 6 17 17 10.0
Baptist Memorial ORT 12 8 B 9 10.0
Bexar Co Hosp MT 20 2 3 5 3
Bexar Co Hosp RT 12 6 4 10 4 10.0
Incarnate Word Coll RN 250 86 78 59 B2 305 80
Incarnate Word Coll MRL 45 5 11 14 10 40 8 2.0
Incarnate Word Coll Diet 80 5 5 3 17 15 45 2 10.0
Incarnate Word Coll Rt not returned
Our Lady of the Lake CW 100 20 40 60 18 20.0
Our Lady of the Lake SW not returned
Robt B. Green Hosp RN 9 9 9 11 25.0
San Antonio Coll RN 160 102 50 152 30 3E.0
San Antonio Coll MA 36 41 38 79 15 13.0
San Antonio Coll HMA 120 26 26 0
San Antonio Coll DA 68 34 21 55 11 -
San Antonio Tuberc Hosp CLA 10 5 5 6 50.0
San Antonio Voc Tech LVN 120 124 124 133 30.0
Santa Rosa Med Ctr RT 30 12 10 22 8 25.0
Santa Rosa Med Ctr MT 12 5 5 4 -
SW Tex Meth Hosp MT 8 4 2 6 2 5.5
St. Philip's Coll IT 20 21 21 0 -
St. Philip's Coll PTA 15 0 0
St. Philip's Coll MS 15 0 0
St. Philip's Coll MLT 15 16 16 0
St. Philip's Coll RT 15 16 16 0
St. Philip's Coll LVN 275 272 272 160 40.0
St. Philip's Coll MRT 45 24 13 37 0 -
St. Philip's Colt ORT 30 6 6 15
St. Philip's Coll OTA 15 6 6 0 -
Trinity Univ HA 50 61 61 36 2.0
UT Med Szh CT 6 5 5 4 0.0

BOSQUE
Goodall-Witcher Hosp LV' 11 11 11 8 13.6

BOWIE
Texarkana Coll LVN 80 80 80 31
Texarkana Coll RN 51 31 82 44 25.0
Wadley Hosp RT 10 4 6 10 6 37.5
Wadley Hosp MT 15 5 1 6 2 -

Approved Student Capacity reported as "unlimited".

- Not indicated by reporting allied health program. N/A Approved student capacity reported as not applicable to this program.
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.Reported
COUNTY Ar ',roved Attrition

Student Grad 1970 Rate
Institution Program Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr Stud Total Graduates (%)

BRAZORIA
Alvin Jr Coll RN 180 42 222 25 15.0

BRAZOS
Bryan Sch Voc Nursing LVN 20 20 20 18 5.0

BREWSTE R
Alpine Pub Sch LVN 12 11 11 12 1.0

BROWN
Brownwood HS LVN 15 15 15 14

BURNET
Shepperd Mem LVN 10 9 9 5 1.0

CALDWELL
Lockhart Hosp LVN Closed

CALHOUN
Champ Traylor Mem Hosp LVN 16 14 14 0 33.3

CAMERON
Texas Southmost Coll LVN 29 30 30 33.3
Valley Baptist Hosp RT B 4 1 5 1 30.0
Valley Baptist Hosp MS 4 2 2 3 33.0
Valley Baptist Hosp MT 8 6 6 3

Valley Baptist Hosp LVN 40 33 33 25 18.8

CARSON
Groom Mem Hosp LVN 10 7 7 7 2.0

CASTRO
Plains Mem Hosp LVN 8 8 0 1.0

CHEROKEE
Jacksonville Sch Voc Nur LVN 15 11 11 12 30.0

COKE
W.Coke Co Hosp LVN Closed

COLEMAN
Overall-Morris Mem Hosp LVN y 10 10 10 9 10.0

COLLIN
Collin Mem Hosp RT 6 2 .4 6 2 1.0

Collin Mem Hosp LVN 25 21 21 11

COLOR-AbO
Weimar Columbus Hosp LVN Inactive

COMAL
New Braunfels ISD LVN 20 18 18 15 30.0

COOKE
Gainesville Mem Hosp LVN 12 10 10 7 25.0

CORYELL
Coryell Mem Hosp LVN 12 10 10 9

CROCKETT
Crockett Co Hosp LVN Closed

DALLAM
Dalhard ISD LVN Closed
Coon Mem Hosp LV N To open

DALLAS
Baylor Univ Med Ctr RT 34 10 8 4 9 31 11

Baylor Univ Med Ctr ORN 6 4 4 4 10.0

Baylor Univ Med Ctr Pr Closed
Baylor Univ Med Ctr NA Not returned
Baylor Univ Med Ctr MT 32 14 6 20 23 3.5

Baylor Univ Med Ctr MS 8 8 8 7

Baylor U Sch of Nursing RN ,-- 75 74 74 83 306 55

Dallas Baptist Coll RN 60 18 25 6 49 0

Dallas Co Hosp Dist CT 10 4 4 6 1.0

Dallas Co Hosp Dist ORT 10 9 9 0 10.0

Dallas Co Hosp Dist RT 50 13 21 34 10

Dallas Co Hasp Dist HT 3 2 2 1 5.0

DnIlas Co Hosp Dist MS 6 6 6 12

Baylor U Coll of Dent D1-1 84 42 42 84 41

Bishop Coll CW Incomplete return
Dallas Osteo Hosp LVN 20 15 15 4 25.0
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COUNTY

Institution Program

Approved
Student
Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr

Grad
Stud Total

1970
Graduates

Reported
Attrition

Rate
(%)

Dallas Co Jr C-El Centro MLT 30 18 2 20 0 66.0
Dallas Co Jr C-El Centro IT 45 33 11 44 12 50.0
Dallas Co Jr C-El Centro LVN 35 32 32 20 32.0
Dallas Co Jr C-El Centro 0 RT 15 13 13 3 -
Dallas Co Jr C-El Centro R N 200 125 71 196 45 34.0
Dallas Co Jr C-El Centro MA 20 9 6 15 2 0.0
Dallas Co Jr C-El Centro MRT 20 3 5 8 2 -
Dallas Co Jr C-El Centro RT 50 16 9 25 7 50.0
Dallas Co Jr C-El Centro DA 20 18 7 25 7 10.0
Dallas Co Jr C-El Centro CST Course available by demand
Doctors Hosp Found LVN 15 13 13 0 -
John Buist Chester;Hosp LVN 17 17 17 12 25.0
Methodist Hosp HT 3 2 2 2 25.0
Methodist Hosp MT 10 3 7 10 6 5.0
St. Paul Hosp RN 12 12 12 19 40.0
St. Paul Hosp CT 4 0 4 10.0
St. Paul Hosp MT 15 11 4 15 13 7.0
Dallas Voc Nurs Prgm LVN 140 107 107 88 30.0
UT Sch Allied Health PT 24 15 15 24. -
UT Sch Allied Health MT 14 12 12 4 -
UT SW Med Sch M.Art 6 4 4 1 0.0
Irving Comm Hosp LVN 15 15 15 15 0.0

DAWSON
Medical Arts Hosp LVN 15 0 11

DEAF SMITH
Hereford ISD LVN Closed

DEN TON
Denton Sch of Voc Nur LVN 30 13 13 12
North Tex St Univ Diet 3 1 5 2 11 5
North Tex St Univ M.Art Not returned
Tex Woman's Univ PT 38 25 25 15 103 4 50.0
Tex Woman's Univ MR L 20 3 2 5 0 -
Tex Woman's Univ RN 382 410 290 182 132 1,396 197
Tex Woman's Univ OT 400 38 40 45 53 11 187 20 -
Tex Woman's Univ Diet 8 7 7 9 31 6 24.8
Tex Woman's Univ CW 16 40 75 66 197 52 -
Tex Woman's Univ M.Art - 1 1 1 3 -

DE WITT
Cuero Community Hosp LVN Closed

EASTLAND
Cisco Jr Coll-Cisco LVN 15 11 11 9 33.0

ECTOR
Odessa Coil RN 50 42 31 73 18 55.0
Odessa Coll IT 20 10 10 20 10 0.0
Odessa Coll R1 20 10 10 20 8 10.0
Odessa Coll MLT 20 10 10 20 10 -
Odessa Col' LVN 60 60 60 55

ELLIS
Ennis Mem Hosp LVN Closed
W.C.Tenery Com Hosp LVN 15 9 5

EL PASO
El Paso Tech HS LVN 120 77 77 66 43.0
Hotel Dieu Hosp RN 225 91 50 52 193 41 31.0
Hotel Dieu Hosp IT 5 5 5 -
Hotel Dieu Hosp MT 6 2 2 2 10.0
Hotel Dieu Hosp RT 6 3 2 5 3
Providence Hosp RT 12 6 2 8 5
RE Thomason Hosp RT 6 6 3 9 0
RE Thomason Hosp MT Inactive
UT at El Paso C.W. 100 19 19 26 29 2 95 10.0

ERATH
Dublin Hosp Inc LVN 8 7 7 7 15.0
Stephenville Hosp LVN 15 12 12 7 50.0

FALLS
Torbett,Hutchings,Smith LVN 8 8 8

F AN N I N
SB Allen Mem Hosp LVN Closed

FOARD
Greenbelt School

Voc. Nursing LVN 24 21 21 0 12.5

FORT BEND
Polly Ryon Mem Hosp LVN 20 18 18 9 33.0
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Reported
COUNTY Approved Attrition

Student Grad 1970 Rate
Institution Program Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr Stud Total Graduates (%)

F RIO
Winter Garden Voc Nur LVN 6 5 5 0 25.0

GALVESTON
Galveston Coll RN 150 85 25 110 33 40.0
Galveston Coll LVN 60 37 37 20 40.0
Galveston Coll:

Assoc Health Occ 1st Yr Pre 80 36 36 N/A 25.0
Assoc Health Occ lid Yr PTA N/A 1 1 1

OTA N/A 5 5 1

IT N/A 2 2 0
MHW N/A 1 1 0
HMA N/A 0 0 0
RT N/A 4 4 0 -

St Mary's Hosp RT 12 1 2 3 2 33.0
UT Med Branch MRL 10 5 5 3 0.0
UT Med Branch PT 40 35 3 38 37 3.5
UT Med Branch OT 25 8 9 17 5 1.0
UT Med Branch CT 2 1 1 1

UT Med Branch MT 15 14 14 10 0.0
UT Med Branch RT' 24 11 21 32 2 0.0
Galveston Co Mem Hosp LVN 30 22 22 17 7.0

G I LLESP 1E
Hill Co Mem Hosp LVN 13 13 13

GRAY
Highland Gen Hosp LVN 15 11 11 13 1.0

GRAYSON
Grayson Co Coll RN 200 74 30 114 38 12.0
Grayson Co Coll LVN 40 22 22 20 2.0

GREGG
Kilgore Coll RN 60 36 24 60 0
Longview Sch Voc Nurs LVN 50 19 29 48 17 20.0
Good Shepherd Hosp MT 2 0 0

HALE
Hi Plains Hosp LVN 7 7 7 9 0.0
Plainview Hosp RT 4 2 1 3 2 33.0
Plainview ISD LVN 15 16 16 10

HALL
Hall Co Hosp LVN Closed

HAMILTON
Hamilton Co Gen Hosp LVN 6 5 5 5

HANSFORD
Hansford Hosp LVN 7 5 5

HARRIS
Lee Coll LVN 70 60 60 40
San Jacinto Meth Hosp ORT 3 0 1

San Jacinto Meth Hosp CLA 6 6 6 5
San Jacinto Meth Hosp MRT Closed
San Jacinto Meth Hosp RT 4 2 1 3 2
Bellaire Gen Hosp LVN 15 26 26 13
Dominican Coll MRL 15 2 5 7 11

Dominican Coll RN 200 39 55 32 26 152 34 33.0
Harris Co Hosp Dist ORT 25 10 10 9
Harris Co Hosp Dist RT 20 10 10 20 10 2.0
Heights Hosp Found RT 3 3 3 6 3

Hermann Hosp LVN 60 42 42 35 34.0
Hermann Hosp RN 90 37 48 85 31 26.0
Hermann Hosp RT 11 7 4 11 4 20.0
Hermann Hosp MT 18 9 9 8
Houston Baptist Coll RN 300 87 62 65 214 0
Houston Baptist Coll CW Not returned
Houston ISD LVN 300 247 247 115 45.0
Houston ISD ORT 20 21 21 0
Houston ISD OTA 20 19 19 9 5.0
St. Joseph Hosp MT 15 12 3 15 7

St. Joseph Hosp RT 12 7 5 12 6
St. Luke's Hosp MT 4 4 4 3

St. Luke'sChild Hosp LVN 150 93 93 43 22.7
MD Anderson Hosp CT 11 9 9 0 10.0
MD Anderson Hosp RT 14 8 5 13 8 10.0
MD Anderson Hosp MT 8 4 2 6 8 0.0
MD Anderson Hosp HT 7 7 7 7

Memorial Baptist Hosp RT 16 9 8 17 5
Memorial Baptist Hosp MT 6 6 4 40.0
The Methodist Hasp RT 22 12 5 17 9 --33.0---
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COUNTY Approved
Student Grad 1970

Reported
Attrition

R ate
Institution Program Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr Stud Total Graduates (%)

The Methodist Hosp . MT 18 10 2 12 16 7.0
Rockglen Gen Hosp RT 16 7 7 14 0
South Texas Jr Coil:

Sch Allied Pealth-1st Yr Pre Incomplete return
2nd Yr IT N/A 15 15 8

HMA N/A 1 1 1

MS N/A 0 "1
Texas Southern Univ PT Not returned
Texas Southern Univ Diet 6 7 4 5 22 3 50.0
Texas Southern Univ Phar Not returned
Texas Southern Univ CW Not returned
Univ of Houston SW 60 58 58 0
Univ of Houston Phar 420 175 - 136 96 114 23 544 89
Univ of Houston Diet 2 5 19 15 41 5
UT Dental Branch DH 76 38 36 74 34
Veterans Adm Hosp MT 12 5 5 10 8
Pasadena Bayshore Hosp ORT 15 6 6 6 40.0
Pasadena Bayshore Hosp RT 0 Inactive 2
Pasadena Gen Hosp RT 3 3 3 0
Pasadora Sch Voc Nurs LVN 30 31 31 18
San Jacinto Coll RN 150 71 42 113 36 40.0
Tomball Hosp LVN Closed

HARRISON
Memorial Hosp LVN 21 20 20 16 20.0

HAYS
Hays Mem Hosp LVN 7 7 7 6 17.6

HENDERSON
Henderson Co Jr Coll LVN 15 38 38 8

HIDALGO
Pan American Coll RN 100 48 16 64 7 60.0
Pan American Coll CW Not returned
McAllen ISD LVN 20 19 19 12 8.0
Mission Municipal LVN Closed
Knapp-Methodist LVN 40 29 29 29 25.0

HILL
Grant-Buie Med Ctr LVN 14 13 13 6 3.0
Hillsboro Hosp Inc LVN Inactive
Whitney Hosp LVN 0 5

HOCK LEY
South Plains Coll LVN 22 13 13 12 3.0

HOPKINS
Hopkins Co Mem Hosp LVN 15 15 15 7

HOWARD
Howard Co Jr Coll LVN 45 34 34 8 30.0

HUNT
St Edward's Hosp LVN 7 5 5 5 16.0
East Tex St Univ CW Not returned

HUTCHINSON
North Plains Hosp LVN 16 16 16 16

JACKSON
Mauritz Mom Hosp LVN Closed

JASPER
Jasper Mem Hosp LVN 10 10 10 0

JEFFERSON
Bapt Hosp of SE Tex RT 17 12 4 16 10 30.0
Bapt Hosp of SE Tex MT 10 5 1 6 4 10.')
Bapt Hosp of SE Tex RN 60 32 21 53 19
Bapt Hosp of SE Tex ORT Closed
St Elizabeth Hosp MT 8 8 8 8 5.0
St Elizabeth Hosp RT 30 15 5 20 8
Lamar St Coll CW 25 25 16 66 12.0
Lamar St Coll LVN 141 141 99
Park Place Hosp CLA 6 4 4 4 7.0
Park Place Hosp LVN 15 15 15 14 10.0
St Mary'sGates Hosp MT Closed
St Mary's-Gates Hosp RT 8 4 4 8 3

JOHNSON
Johnson Co Mem Hosp LVN 25 24 24 16 25.0
Johnson Co Mem Hosp RT 4 2 1 3 0 50.0
SW Union Coll MS 20 4 4 4 48.5
SW Union Coll Diet 15 1 1 2 1 0
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Reported
COUNTY Approved Attrition

Student Grad 1970 Rate
Institution Program Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr Stud Total Graduetes (%)

JONES
Anson Gen Hosp LVN 8 7 7 8
Stamford Mem Hosp LVN 12 9 9 11 1.0

KARNES
Kenedy Hosp & Clinic LVN 0 0 3

KAUFMAN
Kaufman Hosp LVN 10 12 12 6
Terrell ISD LVN 16 16 16 14 20.0

KERR
SW Peterson Mem Hosp LVN 20 17 17 _ 10

KLEBERG
Texas A&I Unit, Diet 8 7 10 0 0 25 6 2.0

LAMAR
Paris Jr Coll CLA 4 2 2 4 0
Pads Jr Coll RT 6 3 3 6 0 0
Paris Jr Coll RN 50 16 66 8 50.0
St Josephs Hosp LVN Closed

LaSALLE
LaSalle Hosp & Clinic LVN Closed

LAVACA
Renger Mem Hosp LVN 8 5 5 7 10.0
Shiner Hosp Found LVN Closed
Huth Mem Hosp LVN 16 16 16 11 1.0

LIBERTY
Leggett Mem Hosp LVN 18 18 18 10 10.0

LIMESTONE
Ger. Mexia Hosp LVN 15 0 13

LLANO
Llano Mem Hosp LVN 0 4

LUBBOCK
Lubbock Sch of VN LVN 120 76 76 96
Methodist Hosp RN 100 38 28 66 26 20.0
Methodist Hosp 0 RT 20 14 1 15 11

Methodist Hosp MT 10 7 7 6 10.0
Methodist Hosp RT 10 5 4 9 5 20.0
Texas Tech Univ CW " 200 40 20 15 75
Texas Tech Univ Diet . 15 21 33 19 22 11.0 14 50.0

MAVERICK
Maverick Co Hosp Dist LVN 15 12 12 9

McCULLOCH
Heart of Tex Mem Hosp LVN 10 6 6 6 20.0

McLENNAN
Hillcrest Baptist Hosp RT 8 3 3 1 25.0
Hillcrest Baptist Hosp RN 15 15 15 18 6.0
Hillcrest Baptist Hosp LVN 15 13 13 7 2.0
Hillcrest Baptist Hosp MT 8 5 5 4 0.0
Hillcrest Baptist Hosp ORT 8 6 6 3
Baylor Univ CW 5 33 41 79 18
McLennan Comm Coll MS 40 4 1 5 0
McLennan Comm Coll RN 100 64 42 106 25 37.0
Providence Hosp RT 4 4 4 1 0.0
Paul Quinn Coll CW Not returned
Tex St Tech Inst DA 40 23 23 10 20.0
Tex St Tech Inst DLT 300 47 39 86 21 32.0

MENARD
Menard Hosp LVN 0 0 3

MIDLAND
Midland Mem Hosp MT 10 8 8 3
Midland Mem Hosp LVN Closed
Midland Coll LVN 30 17 17 10 33.0

MILLS
Childress Clinic & Hosp LVN 0 4 0.0

MONTGOMERY
Conroe ISD LVN 18 11 11 8

MOORE
Memorial Hosp LVN 18 17 17 12
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Reported
COUNTY Approved Attrition

Student Grad 1970 Rate
Institution Program Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr Stud Total Graduates (%)

NACOGOOCHES
City Mem Hosp LVN 15 0 6
SF Austin St Univ CW 10 18 22 50 23

NAVARRO
Navarro Jr Coll LVN 30 16 16 12 25.0
Navarro Co Mem

. -
RT 6 3 3 6 2

NOLAN
Simmons Mem Hosp LVN 20 16 16 11

NUECES
Del Mar Coll LVN 180 159 159 132 17.0
Del Mar Coll RN 130 76 53 129 30 50.0
Del Mar Coll DH 20 20 10 30 0
Mem Med Center CLA 6 5 5 2 25.0
Mem Med Center RT 12 13 13 2

Spohn Hosp MT 8 6 1 7 4
Spohn Hosp RT 24 4 8 12 7 20.0

ORANGE
Orange Mem 1-1c3p LVN 30 17 17 28 31.3
Orange Mem Hosp MT 6 5 5 0 -
Orange Mem Hosp RT 15 6 4 10 7 20.0

PALO PINTO
Mineral Wells ISD LVN 12 11 11 8 1.0

PANOLA
Panola Jr Coll LVN 15 16 16 15 11.3

PARKER
Campbell Mem Hosp LVN 20 15 15 12 25.0

POTTER
Amarillo Coll RN 125 68 45 113 23 34.0
Amarillo Coll LVN 100 64 64 32 48.0
Amarillo Coll DH 44 21 10 31 10 30.0
Amarillo Coll ORT 15 18 18
Amarillo Coll IT 15 15 15 21

Amarillo Coll MHW 16 11 11 0
Amarillo Coll MLT 40 24 14 38 10 33.0
Amarillo Coll DA 18 18 18 10
Amarillo Coll MRT 30 13 .8 21 7 27.0
Amarillo Coil RT 35 16 12 28 9 25.0
Amarillo Coll MA To be opened 1971
NW Texas Hosp RN 200 170 88 45 303 59 7.0
NW Texas Hosp MT 6 2 2 4 4

RED RIVER
Red River Co Hosp LVN 8 8 8 5 4.0

RUNNELLS
Ballinger Mem Hasp LVN 7 7 7 4

RUSK
Henderson Mem Hosp LVN 12 7 7 11 20.0

SAN SABA
San Saba Mem Hosp LVN 8 8 8 7

SCURRY
Cogdell Hosp LVN Closed

SMITH
Med Center Hosp RT 8 1 5 6 5 0.0
Med Center Hosp ORT Inactive
Med Center Hosp LVN 45 12 12 14 5.0
Mother Frances Hosp RT 8 4 3 7 1

Mother Frances Hosp LVN 20 15 15 8
Tex Eastern RN 120 58 33 27 118 27 50.0
Tyler Jr Coll D H 80 38 28 66 0 1.2

SUTTON
Hudspeth Mem Hosp LVN 5 5 0

TARRANT
Arlington Mem Hosp LVN 60 43 43 36 30.0
U of Tex at Arlington SW ' 94 94 25 7.0
All Saints Hosp LVN 30 43 43 33
All Saints Hosp ORT 6 3 3 6
Ft.Worth Scl. of VN LVN 40 32 32 20 ,

Harris Hosp RT 16 6 6 3
Harris Hosp MS. 5 2 2 2

Harrit Hosp LVN 75 59 59 44 50.0
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Student
Capacity 1st Yr 2nd Yr 3rd Yr 4th Yr
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1970
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Attrition
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(%)

Harris Hosp ORT 10 10 10 10
Harris Hosp CLA 6 6 6 6
Harris Hosp MT 24 8 8 14 -
John Peter Smith Hosp RN 90 49 39 88 28 6.0
John Peter Smith Hosp RT 8 0 3 -
St Joseph Hosp RN 16 16 16 22 15.0
St Joseph Hosp LVN 100 73 73 29 26.0
St Joseph Hosp MT 8 7 2 9 8 1.0
St Joseph Hosp NA Closed
St Joseph Hosp RT 20 4 4 11 -
Terrell's Laboratories MT 9 5 4 9 4 0.0
Tex Christian Univ RN 400 53 67 71 52 24? 57 10.0
Tarrant Co Jr Coll MS 30 10 10 0 28.3
Tarrant Co Jr Coll RN 100 60 51 111 45 50.0
Tarrant Co Jr Coll OH 24 12 23 35 0 -
Tarrant Co Jr Coll ORT 12 11 11 3
Tarrant Co Jr Coll RT 30 30 30 0
Tarrant Co Jr Coll MLT 20 16 11 27 0

TAYLOR
Hendrick Mem CT 2 0 0 0 0.0
Hendrick Mem RT 6 2 3 5 5 10.0
Hendrick Mem LVN 25 20 20 29 -
Hendrick Mem ORT 6 3 3 5. -
Hendrick Mem RN 80 52 25 4.7 104 17 19.0
Hendrick Mem MT 12 3 3 6 3 0.0
Hendrick Memorial MRT 8 8 8 8 0
Abilene Christian Coll CW - 14 12 12 16 2 56 6 60.0

TERRY
Brownfield Gen Hosp LVN 8 8 8 10 13.0

TITUS
Mt Pleasant ISD LVN Closed

TOM GREEN
Angelo State Univ RN 150 105 39 144 31 50.0
San Angelo Voc Nursing LVN 50 50 50 34 -
Shannon W. Tex Mem MT 8 4 4 5

St John's Hosp CLA Inactive

TRAVIS
Austin St Hosp RT 12 3 2 5 0 25.0
Austin St Hosp MT 7 2 5 7 7 0.0
Brackenridge Hosp LVN 80 11 11 43 0.0
Brackenridge Hosp RN 120 57 32 13 102 33 28.0
Brackenridge Hosp RT 10 3 3 4 -
Brackenridge Hosp MT 12 7 7 6 0.0
Holy Cross Hosp RT 6 2 3 5 2 0.0
Seton Hosp RT 8 4 4 8 3 20.0
U of Tex at Austin SW 107 107 26 10.0
U of Tex at Austin CW 34 135 46 225 55 25.0
U of Tex at Austin Diet 8 13 35 28 20 104 25 -
U of Tex at Austin Phar . 235 .171 172 95 25 698 124 15.0
Univ of Texas RN . 167 109 155 183 42 656 94 -
Cen Tex Coll at Austin LVN 40 35 35 0
St Edwards Univ CW Not returned

TRINITY
Trinity Mem Hosp LVN 6 6 6 0 0.0

TYLER
Tyler Co Hosp LVN 12 9 9 7 25.0

UVALDE
Southwest Tex Jr Coll LVN 15 12 12 7

VAL VERDE
Del Rio ISD LVN 15 13 13 14

VICTORIA
Citizens Mem Hosp RT 6 6 6 3 0
Detar Hosp CLA 5 2 2. 7 22.0
Detar Hosp LVN 15 13 13 8 -
Victoria Coll LVN 40 27 27 30 20.0

WALKER
Huntsville Mem Hosp LVN 15 10 10 12
Sam Houston St Univ CW Not returned

WALLER
Prairie View A&M Coll RN 500 100 140 35 32 307 40
Prairie View A&M Coll Diet 100 16 7 8 31 62 7
Prairie View A&M Coll CW Not returned
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Student Grad 1970 Rate
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WASH INGTON
Blinn College LVN 21 19 19 15 20.0

WEBB
Laredo Jr Coll RN 80 38 23 61 12
Laredo Jr Coll CHA 23 21 21 41
Mercy Hosp RT 8 4 7 11 3 1.0
Mercy Hosp CLA 8 4 4 2 10.0
Mercy Hosp LVN 30 29 29 10

WHARTON
Wharton Co Jr Coll DH 50 22 20 42
Wharton Co Jr Coll LVN 40 23 23 31 44.0

WICHITA
Bethania Hosp RT 4 3 3
Bethania Hosp LVN 70 65 65 20
Midwestern Univ RN 160 74 34 108 30.0
Wichita Gen Hosp RT 12 5 7 12 5
Wichita Gen Hosp MT 8 1 1 2

WF Anesthesia .Gr N.A. 4 2 2 6
Wichita Falls ISD LVN 20 14 14 14 40.0

WI LBARGE R
Vernon Hosp & Clinic LVN 15 15 15 . 9

WI L LI AMSON
Georgetown Med Surg Hosp LVN 10 8 8 9 20.0
The Johns Comm Hosp LVN 11 8 8 5

WINKLER
Mem Hosp LVN 20 15 15 21 25.0
Mem Hosp RT 4 2 2 4 1 25.0

WOOD
Mineola Gen Hosp LVN 4 4 4 5 0.0

YOUNG
Cisco Jr CollGraham LVN 15 6 10
Hamilton losp LVN 20 9 9 25.0
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PART IV

APPENDICIES



STATISTICAL PROCEDURES

The statistics presented in this report were derived from
responses to a questionnaire mailed to a universe of 20,909
major health employers. Of the 14,377 questionnaires re-
turned, 524 were found to be out-of-business in Texas at
the time of the survey. These included those closed, moved
out of state, retired, or deceased. Completed questionnaires
were received from 13,853 or 67 percent of the 20,379
in-business employers.

Full-time Equivalent(FTE). Full-time equivalents are
presented in order to statistically compare manpower data
totals that might otherwise be unrelated because of differ-
ences in part-time employment practices. Full-time equiva-
lent is defined as follows:

FULL-TIME EQUIVALENT (FTE) =

FULL-TIME EMPLOYEES REPORTED +
PART-TIME HOURS REPORTED

40

Percentage of Funded Positions Vacant. Percentage of
funded positions vacant is intended to present an analytical
base from which to compare the immediate, critical pro-
portional needs of various allied health career categories.

PERCENTAGE OF FUNDED POSITIONS VACANT =

FUNDED OPEN POSITIONS

FTE + FUNDED OPEN POSITIONS
X 100

Projections. The projections presented in Table4., Texas
Allied Health Manpower, 1970 were based on projected
population estimates of The University of Texas Bureau of
Business Research. The year 1971 was used as the base year
from which manpower projections were made. The base
number of 1971 full-time equivalent personnel in each
career category was established from information reported
by each health employer.

FTE, 1971 =

FTE, 1970 +

REPORTED FUNDED
OPEN POSITIONS

REPORTED ADDITIONAL
ANTICIPATED VACANCIES

FOR 1971

The following formulas for manpower projections are as
follows:

PROJECTED FTE, 1972 =

(FTE, 1971) X
(1972 Pop. Est. of 11,528,611 )1971Pop. Est. of 11,257,780

PROJECTED FTE, 1976 =

(FTE, 1971) X (1976 Pop. Est. of 12,636,03811971Pop. Est. of 11,257,780

250

PROJECTED FTE, 1980 =

(FTE, 1971) X (1980 Pop. Est. of 13,781,44411971Pop. Est. of 11,257,780

Sampling. The statistics in this report on hospital and
nursing homes 'apart-time hours worked" were based on a
stratified sampling of 113 hospitals and 118 nursing homes.
Strata were designed on the basis of (1) hospital and nurs-
ing home bed size, (2) geographic location, and (3) size of
community where institution wJs located. For those occu-
pations where too little data was obtained, one part-time
employee was assumed to work half-time or twenty hours
per week. Since these statis'ics are based on a sample of
hospitals and nursing homes rather than all such institu-
tions, they are subject to sampling error. As a rough guide-
line for use in assessing the reliability of any PART-TIME
HOURS WORKED figure in the tables presented in this
report, the coefficient of variation or relative sampling error
for estimates of employment in occupational categories is
approximately 3 percent.

Adjustments. Returns from Texas' 13 major health em-
ployer categories have been adjusted upward to reflect 100
percent return. Adjustments were made on a regional as
well as a state level.

(1) Hospitals. Adjustments of hospital manpower data
were based on the assumption that hospital staffing
patterns depend on hospital bed size. A 79 percent
response (507 of 642 hospitals) of all hospitals
surveyed accounted for 89 percent (53,385 of
59,751 hospital beds) of all hospital beds. The
following formula reflects the adjustment of each
figure (full-time employees, part-time employees,
full-time equivalent, funded open positions, and
additional anticipated vacancies for 1971) within
each occupational category:

ADJUSTED FIGURES

REPORTED FIGURE

PERCENTAGE OF BEDS
REPORTING

(2) Nursing Homes. Adjustments of nursing home man-
power data were based on the assumption that nurs-
ing home staffing patterns depend on nursing home
nursing bed size. An 80 percent response (718 of
897 nursing homes) of all nursing homes surveyed
accounted for 81 percent (41,420 of 51,084 nursing
beds) of all nursing home nursing beds. Adjustments
were based on the formula above.

(3) All Others. All other employer category adjustments
were based on percentage of returns and are repre-
sented by the following formula:

ADJUSTED FIGURE =

REPORTED FIGURE

X 100

PERCENTAGE OF
EMPLOYERS REPORTING

X 100



. INSTRUMENTS AND INSTRUCTIONS

INDEX

Page

Doctors of Medicine 251

Doctors of Osteopathy 251

Doctors of Dental Surgery 251

Doctors of Podiatry 252

Doctors of Optometry 252

Home Health Agencies 25°

Social Security Approved Laboratories 253

Nursing Homes 254

Hospitals 255

Public Health 255

Higher Education 255

Mental Health and Mental Retardation 255

Allied Health Education Programs 254

Instructions 256

251



H
E

A
LT

H
 M

A
N

P
O

W
E

R
 R

E
S

O
U

R
C

E
S

Y
es

 N
o

P
le

as
e 

in
di

ca
te

 th
e 

fo
llo

w
in

g:
 E

l
G

ro
up

 o
r 

P
ar

tn
er

sh
ip

 P
ra

ct
ic

e.

If 
ye

s 
to

 a
bo

ve
 p

le
as

e 
di

re
ct

 q
ue

st
io

nn
ai

re
 to

ad
m

in
is

tr
at

or
 o

r 
se

ni
or

 p
ar

tn
er

.

S
en

io
r 

pa
rt

ne
r 

or
 a

dm
in

is
tr

at
or

:
(I

) 
P

le
as

e 
co

m
pl

et
e 

on
ly

 o
ne

 q
ue

st
io

nn
ai

re
 fo

r 
al

l p
er

so
nn

el
in

 th
e 

gr
ou

p 
or

 p
ar

tn
er

sh
ip

.

(2
) 

Li
st

 th
e 

gr
ou

p 
of

 p
ar

tn
er

s 
(b

y 
na

m
e)

 o
n 

th
e 

ba
ck

of
 th

e 
co

m
pl

et
ed

 q
ue

st
io

nn
ai

re
.

(3
) 

R
et

ur
n 

al
l q

ue
st

io
nn

ai
re

s 
to

 T
ex

as
 H

ea
lth

 C
ar

ee
rs

P
ro

gr
am

. B
ox

 4
55

3.
 A

us
tin

. T
ex

as
 7

87
51

.

In
st

ru
ct

io
ns

-P
le

as
e 

re
po

rt
 fo

r 
th

e 
re

po
rt

in
g 

w
ee

k 
of

 J
ul

y 
13

.
19

70
. t

hr
ou

gh
 J

ul
y 

17
, 1

97
0:

(I
) 

T
he

 -
lu

m
be

r 
of

 fu
ll-

tim
e 

em
pl

oy
ee

s.
(2

) 
T

he
 n

um
be

r 
of

 p
ar

t-
tim

e 
em

pl
oy

ee
s.

(3
) 

T
he

 to
ta

l h
ou

rs
 w

or
ke

d 
by

 p
ar

t-
tim

e 
em

pl
oy

ee
s

du
rin

g 
th

e 
w

ee
k 

of
 J

ul
y 

13
 to

 J
ul

y 
17

.

(4
) 

T
he

 n
um

be
r 

of
 o

pe
n 

po
si

tio
ns

 fo
r 

w
hi

ch
 th

er
e 

ar
e

fu
nd

s 
av

ai
la

bl
e.

(5
) 

T
he

 n
um

be
r 

of
 a

dd
iti

on
al

 a
nt

ic
ip

at
ed

 v
ac

an
ci

es
fo

r 
th

e 
ye

ar
 1

97
1.

C
O

U
N

T
 E

A
C

H
 P

E
R

S
O

N
 O

N
LY

 O
N

C
E

.

P
E

R
S

O
N

N
E

L 
C

LA
S

S
IF

IC
A

T
IO

N
S

lim
b.

, o
f

E
M

I.
T

S
,.

P
er

so
nn

el

I N
um

b.
.. 

of
 !T

ot
al

 N
au

ru
P.

..
W

eA
.e

l
T

im
.

-
P

or
t .

...
 I

1
P

t."
...

N
um

be
r 

of
F

un
de

d
°p

un
P

ot
Itt

on
s

V
an

l t
.
. i

.
'°

' "
I

I I
7.

00
 R

E
G

IS
T

E
R

E
D

 N
U

R
S

E
gr

ad
ua

te
 o

f a
 s

ch
oo

l o
f p

ro
fe

ss
io

na
l n

ur
si

ng
 w

ho
 is

 c
ur

re
nt

ly
l
i
c
e
n
s
e
d

as
 a

 r
eg

is
te

re
d 

M
us

e
1
0
0
1
.

I ,'

7.
01

 L
IC

E
N

S
E

D
 V

O
C

A
T

IO
N

A
L 

N
U

R
S

E
 -

 g
ra

du
at

e 
of

 a
 s

ch
oo

l o
f v

oc
at

io
na

l
nu

rs
in

g 
w

ho

is
 c

ur
re

nt
ly

 li
ce

ns
ed

 a
s 

a 
vo

ca
tio

na
l n

ur
se

 O
M

N
I.

i

2.
00

 M
E

D
IC

A
L 

T
E

C
H

N
O

LO
G

IS
T

. M
T

IA
S

C
P

I -
 p

er
fo

rm
s 

va
rio

us
 C

he
m

ic
al

,
ba

ct
er

io
lo

gi
ca

l,
oe

no
lo

gi
ca

l, 
an

d 
he

m
at

ol
og

ic
al

 la
st

s 
an

d 
w

ho
 is

 r
eg

is
te

re
d 

by
 A

m
er

ic
an

 S
oc

ie
ty

of
 C

lin
ic

al
 P

at
ho

lo
gi

st
s.

2.
01

 M
E

D
IC

A
L 

T
E

C
H

N
O

LO
G

IS
T

ot
he

r-
no

t r
eg

is
te

re
d 

by
 A

S
C

P
.

2.
50

 L
A

B
O

R
A

T
O

R
Y

 A
S

S
IS

T
A

N
T

. C
LA

IA
S

C
P

I -
 te

ch
ni

ca
l p

er
so

nn
el

 c
er

tif
ie

d
by

 A
S

C
P

w
ho

 a
ss

is
t t

he
 D

oc
to

r 
an

d 
or

 th
e 

m
ed

ic
al

 te
ch

no
lo

gi
st

s 
by

 p
er

fo
rm

in
g

va
rio

us

la
bo

ra
to

ry
 te

st
s 

un
de

r 
su

pe
rv

is
io

n.

2.
51

 L
A

B
O

R
A

T
O

R
Y

 A
S

S
IS

T
A

N
T

ot
he

r-
no

t c
er

tif
ie

d 
by

 A
S

C
P

.
A

S
C

P
.

3.
00

 R
A

D
IO

LO
G

IG
 T

E
C

H
N

O
LO

G
IS

T
S

. A
R

R
T

 R
eg

is
te

re
d

Is
 r

es
po

ns
ib

le
 fo

r 
de

m
on

st
ra

tin
g

po
rt

io
ns

 o
f t

he
 h

um
an

 b
od

y 
on

 k
ra

y 
fil

m
 fo

r 
di

ag
no

st
ic

 u
se

. R
ep

or
t o

nl
y 

th
os

e
ra

di
ol

og
ic

 te
ch

no
lo

gi
st

s 
re

gi
st

er
ed

 b
y 

th
e 

A
m

er
ic

an
 R

eg
is

tr
y 

of
R

ad
io

lo
gi

c

T
ec

hn
ol

og
is

ts
.

3.
01

 R
A

D
IO

LO
G

IC
 T

E
C

H
N

O
LO

G
IS

T
S

ot
he

r-
no

t r
eg

is
te

re
d 

by
 A

R
R

T
.

8.
00

 M
E

D
IC

A
L 

A
S

S
IS

T
A

N
T

. M
kt

g 
ce

rt
ifi

ed
-

in
di

vi
du

al
 s

pe
ci

fic
al

ly
 tr

ai
ne

d 
w

ho
 a

l .
th

ou
gh

 p
er

fo
rm

in
g 

a 
va

rie
ty

 o
f t

as
ks

 is
 c

ap
ab

le
 o

f m
ed

ic
al

 tr
an

sc
rip

tio
n 

an
d

is
 q

ua
lif

ie
d 

10
 g

iv
e 

m
ed

ic
al

 a
ss

is
ta

nc
e 

to
 p

at
ie

nt
s,

 u
nd

er
 th

e 
do

ct
or

s 
su

pe
r-

vi
si

on
.

1-
--

8.
01

 M
E

D
IC

A
L 

A
S

S
IS

T
A

N
T

ot
he

r 
--

no
t A

A
M

A
 c

er
tif

ie
d.

9.
50

 S
E

C
R

E
T

A
R

Y
 -

 P
er

fa
rr

ns
 v

ar
io

us
 s

ec
re

ta
ria

t t
as

ks
. i

s 
no

t q
ua

lif
ie

d 
to

 g
iv

e
m

ed
ic

al

as
si

st
an

ce
 to

 p
at

ie
nt

s.

9.
00

 O
T

H
E

R
 N

O
N

-P
R

O
F

E
S

S
IO

N
A

L 
P

E
R

S
O

N
N

E
L

re
ce

pt
io

ni
st

,
cl

er
ic

al
,

et
c.

 P
le

as
e

ki
nd

ly
.

.._

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L 

A
N

D
 T

E
C

H
N

IC
A

L 
P

E
R

S
O

N
N

E
L

P
le

as
e 

sp
ec

ify
.

D
A

T
E

 O
F

 C
O

M
P

LE
T

IO
N

S
IG

N
A

T
U

R
E

12
01

13
01

F
or

m
 1

.
D

oc
to

rs
 o

f M
ed

ic
in

e,
 D

oc
to

rs
 o

f O
st

eo
pa

th
y.

H
E

A
LT

H
 M

A
N

P
O

W
E

R
 R

E
S

O
U

R
C

E
S

 IN
 D

E
N

T
IS

T
 O

F
F

IC
E

S

Y
es

 N
o

P
le

as
e 

in
di

ca
te

 th
e 

fo
llo

w
in

g:
 D

G
ro

up
 o

r 
P

ar
tn

er
sh

ip
 P

ra
ct

ic
e.

If 
ye

s 
to

 a
bo

ve
 p

le
as

e 
di

re
ct

 q
ue

st
io

nn
ai

re
 to

 a
dm

in
is

tr
at

or
 o

r 
se

ni
or

pa
rt

ne
r.

S
en

io
r 

pa
rt

ne
r 

or
 a

dm
in

is
tr

at
or

:

(I
) 

P
le

as
e 

co
m

pl
et

e 
on

ly
 o

ne
 q

ue
st

io
nn

ai
re

 fo
r 

al
l p

er
so

nn
el

 in
th

e 
gr

ou
p 

or
 p

ar
tn

er
sh

ip
.

(2
) 

Li
st

 th
e 

gr
ou

p 
of

 p
ar

tn
er

s 
(b

y 
na

m
e)

 o
n 

th
e 

ba
ck

 o
f t

he
co

m
pl

et
ed

 q
ue

st
io

nn
ai

re
.

(3
) 

R
et

ur
n 

al
l q

ue
st

io
nn

ai
re

s 
to

 T
ex

as
 H

ea
lth

 C
ar

ee
rs

P
ro

gr
am

. 1
30

, 4
55

3.
 A

us
tin

, T
ex

as
 7

87
51

.

In
st

ru
ct

io
ns

-P
lc

 Is
e 

re
po

rt
 fo

r 
th

e 
re

po
rt

in
g 

w
ee

k 
of

 J
ul

y 
13

, 1
97

0.
th

ro
ug

h 
Ju

ly
 1

7.
 1

97
0:

(I
) 

T
he

 n
um

be
r 

of
 fu

ll 
-t

im
e 

em
pl

oy
ee

s.
(2

) 
T

he
 n

um
be

r 
of

 p
ar

t-
tim

e 
em

pl
oy

ee
s.

(3
) 

T
he

 to
ta

l h
ou

rs
 w

or
ke

d 
by

 p
ar

t-
tim

e 
em

pl
oy

ee
s 

du
rin

g 
th

e
w

ee
k 

of
 J

ul
y 

13
 to

 J
ul

y 
17

.

(4
) 

T
he

 n
um

be
r 

of
 o

pe
n 

po
si

tio
ns

 fo
r 

w
hi

ch
 th

er
e 

ar
e 

fu
nd

s
av

ai
la

bl
e.

(5
) 

T
he

 n
um

be
r 

of
 a

dd
iti

on
al

 a
nt

ic
ip

at
ed

 v
ac

an
ci

es
 fo

r 
th

e 
ye

ar
19

71
.

C
O

U
N

T
 E

A
C

H
 P

E
R

S
O

N
 O

N
LY

 O
N

C
E

.

P
E

R
S

O
N

N
E

L 
C

LA
S

S
IF

IC
A

T
IO

N
S

...
b.

"
or

T
im

e
T

im
e

P
er

so
nn

el

...
b.

° 
or

P
er

t.
T

h.
P

er
so

na
l

T
aw

 N
ou

n
w

or
ld

P
A

r1
.7

7n
t

...
...

...
...

b.
"

of
 F

un
de

d
O

no
.

Pv
tif

iv
ft

s

I
A

nf
ic

ha
ra

te
d

Y
!.;

F
rx

 M
N

8.
20

 D
E

N
T

A
L 

A
S

S
IS

T
A

N
T

, A
A

D
A

 r
er

tif
ie

d-
re

po
rt

 o
nt

o 
th

os
e 

de
nt

al
 a

ss
es

 a
nt

s
ce

rt
;.

lie
d 

by
 th

e 
A

m
er

ic
an

 A
ss

oc
ia

tio
n 

of
 D

en
ta

l A
ss

is
ta

nt
s.

8.
21

 D
E

N
T

A
L 

A
S

S
IS

T
A

N
T

-o
th

er
-n

ot
 c

er
tif

ie
d 

b,
 A

A
D

A
.

8.
30

 D
E

N
T

A
L 

LA
B

O
R

A
T

O
R

Y
 T

E
C

H
N

IC
IA

N
-r

es
po

ns
ib

le
 fo

r
m

aL
in

g 
an

d 
re

pa
ir 

cf
de

nt
ur

es
. c

ro
w

ns
. b

rid
ge

s.
 a

nd
 ;M

ao
 c

ed
er

 th
e 

di
re

ct
io

n
cc

ac
co

rd
i,g

 to
 th

e
pr

es
cr

ip
tio

n 
of

 a
 li

ce
ns

ed
 d

en
tis

t.

8.
40

 D
E

N
T

A
L 

H
Y

G
IE

N
IS

T
-r

ep
or

t o
nl

y 
th

os
e 

de
nt

al
 h

yg
ie

ni
st

s 
eh

n 
er

e
R

eg
is

te
re

d

D
en

ta
l H

yg
ie

ni
st

s.

9.
00

 S
E

C
R

E
T

A
R

IA
L 

or
 C

LE
R

IC
A

L-
N

es
e 

sp
ec

*,

93
0 

O
T

H
E

R
 P

E
R

S
O

N
N

E
L 

su
ch

 a
s 

re
:e

pf
iv

rt
%

st
. P

le
as

e 
sp

ec
;i,

.

D
A

T
E

 O
F

 C
O

M
P

LE
T

IO
N

F
or

m
 2

. D
oc

to
rs

 o
f D

en
ta

l S
ur

ge
ry

.

14
01



H
E

A
LT

H
 M

A
N

P
O

W
E

R
 R

E
S

O
U

R
C

E
S

In
st

ru
ct

io
ns

 -
 P

le
as

e 
re

po
rt

 fo
r 

th
e 

re
po

rt
in

g 
w

ee
k 

of
 J

ul
y 

13
, 1

97
0,

 th
ro

ug
h 

Ju
ly

 1
7,

 1
97

0:
(I

) 
T

he
 n

um
be

r 
of

 fu
ll-

tim
e 

em
pl

O
Y

ea
s.

(2
) 

T
he

 n
um

be
r 

of
 p

ar
tti

m
e 

em
pl

oy
ee

s.
(3

) 
T

he
 to

ta
l h

ou
rs

 w
or

ke
d 

by
 p

ar
t-

tim
e 

em
pl

oy
ee

s 
du

rin
g 

th
e 

w
ee

k 
of

 J
ul

y 
13

 to
 J

ul
y 

17
,

(4
) 

T
he

 n
um

be
r 

of
 o

pe
n 

po
si

tio
ns

 fo
r 

w
hi

ch
 th

er
e 

ar
e 

fu
nd

s 
av

ai
la

bl
e.

(5
) 

T
he

 n
um

be
r 

of
 a

dd
iti

on
al

 a
nt

ic
: -

,fe
d 

va
ca

nc
ie

s 
fo

r 
th

e 
ye

ar
 1

97
1.

C
O

U
N

T
 E

A
C

H
 P

E
R

S
O

N
 O

N
LY

 O
N

C
E

.

P
E

R
S

O
N

N
E

L 
C

LA
S

S
IF

IC
A

T
IO

N
S

N
um

be
r 

a/
F

ul
l.

T
im

e
p,

...
,

N
um

be
r 

of
ie

.,
T

in
e

p,
,,,

,,,
T

O
M

 H
em

M
O

M
ra

n 
-T

im
e

M
um

bl
e 

of
F

.n
d,

,
0,

,,,
,

p.
,,t

io
n,

A
nt

ic
ip

at
ed

V
ita

rit
ItS

fe
w

 1
97

1

7.
00

 R
E

G
IS

T
E

R
E

D
 N

U
R

S
E

 -
 g

ra
du

at
e 

of
 a

 s
ch

oo
l o

f p
ro

fe
ss

io
na

l n
ur

si
ng

 w
ho

 is
 c

ur
-

re
nt

ly
 li

ce
ns

ed
 a

s 
a 

re
gi

st
er

ed
 n

ur
se

 M
N

.

7.
01

 L
IC

E
N

S
E

D
 V

O
C

A
T

IO
N

A
L 

dU
R

S
E

 -
 g

ra
du

at
e 

of
 a

 s
ch

oo
l o

f v
oc

at
io

na
l n

ur
si

ng
 w

ho
is

 c
ur

re
nt

ly
 li

ce
ns

ed
 a

s 
a 

vo
ca

tio
na

l n
ur

se
 M

O
W

2.
00

 M
E

D
IC

A
L 

T
E

C
H

N
O

LO
G

IS
T

. M
N

A
S

C
P

) 
- 

pe
rf

or
m

s 
va

rio
us

 c
he

m
ic

al
, b

ac
te

rio
lo

gi
ca

l,
se

rio
lo

gi
ca

l, 
an

d 
he

m
at

ol
og

ic
al

 te
st

s 
an

d 
W

hO
 is

 r
eg

is
te

re
d 

by
 A

m
er

ic
an

 S
oc

ie
ty

of
 C

lin
ic

al
 P

at
ho

lo
gi

st
s.

r

2.
01

 M
E

D
IC

A
L 

T
E

C
H

N
O

LO
G

IS
T

 -
 o

th
er

 -
 n

ot
 r

eg
is

te
re

d 
by

 A
S

C
P

.

2.
50

 L
A

B
O

R
A

T
O

R
Y

 A
S

S
IS

T
A

N
T

. C
LA

IA
S

C
P

I
te

ch
ni

ca
l p

er
so

nn
el

 c
er

tif
ie

d 
by

 A
S

C
P

w
ho

 a
ss

is
t t

he
 D

oc
io

r 
an

d/
or

 th
e 

m
ed

ic
al

 te
ch

no
lo

gi
st

by
 p

er
fo

rm
in

g 
va

rio
us

la
bo

ra
to

ry
 te

st
s 

un
de

r 
su

pe
rv

is
io

n.

2.
51

 L
A

B
O

R
A

T
O

R
Y

 A
S

S
IS

T
A

N
T

 -
 o

th
er

 -
 n

ot
 c

er
tif

ie
d 

by
 A

S
C

P
.

A
S

C
P

.

3.
00

 R
A

D
IO

LO
G

IC
 T

E
C

H
N

O
LO

G
IS

T
S

, A
R

R
T

 R
eg

is
te

re
d

is
 r

es
po

ns
ib

le
 fo

r 
de

m
on

st
ra

t-
in

g 
po

rt
io

ns
 o

f;t
he

 h
um

an
 b

od
y 

on
 P

ay
 fi

lm
 fo

r 
di

ag
no

st
ic

 u
se

. R
ep

or
t o

nl
y

th
os

e 
ra

di
al

og
ic

 te
ch

no
lo

gi
st

s 
re

gi
st

er
ed

 b
y 

th
e 

A
m

er
ic

an
 R

eg
is

tr
y 

of
 R

ad
io

-
lo

gi
c 

T
ec

hn
ol

og
is

ts
.

3.
01

 R
A

D
IO

LO
G

IC
T

E
C

H
N

O
LO

G
IS

T
S

 -
 o

th
er

 -
 n

ot
 r

eg
is

te
re

d 
by

 A
R

R
T

.

8.
90

 P
O

D
IA

T
R

Y
 A

S
S

IS
T

A
N

T
, A

R
P

A
 C

er
tif

ie
d

in
di

vi
du

al
sp

ec
ifi

ca
lly

tr
ai

ne
d 

w
ho

al
th

ou
gh

 p
er

iJ
im

in
g 

a 
va

rie
ty

 o
f t

as
ks

 is
 c

ap
ab

le
 o

f m
ed

ic
al

 tr
an

sc
rip

tio
n 

an
d

is
 q

ua
lif

ie
d 

to
 g

iv
e 

m
ed

ic
al

 a
ss

is
ta

nc
e 

to
 p

at
ie

nt
s,

 u
nd

er
 th

e 
do

ct
or

s 
su

pe
r-

vi
si

on
.

.8
.9

1 
P

O
D

IA
T

R
Y

 A
S

S
IS

T
A

N
T

ot
he

r 
- 

no
t A

R
P

A
 C

er
tif

ie
d.

9.
50

 S
E

C
R

E
T

-in
 -

 p
er

fo
rm

s 
va

rio
us

 s
ec

re
ta

ria
l t

as
ks

, i
s 

re
 q

ua
lif

ie
d 

to
 g

iv
e 

m
ed

ic
al

as
si

st
an

ce
 to

 p
at

ie
nt

s.
9.

60
 O

T
H

E
R

 N
O

N
P

R
IN

E
S

S
IV

IN
A

L 
P

E
R

S
O

N
N

E
L 

, r
ec

ep
tio

ni
st

,
cl

er
ic

al
.

et
c.

P
le

as
e

sp
ec

ify
.

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L 

A
N

D
 T

E
C

H
N

IC
A

L 
P

E
R

S
O

N
N

E
L 

-
P

le
as

e 
sp

ec
ify

.

G
A

T
E

 O
F

 C
O

M
P

LE
T

IO
N

S
IG

N
A

T
U

R
E

F
or

m
 3

. D
oc

to
rs

 o
f P

od
ia

tr
y.

14
51

H
E

A
LT

H
 M

A
N

P
O

W
E

R
 R

E
S

O
U

R
C

E
S

Y
es

 N
o

P
le

as
e 

in
di

ca
te

 th
e 

fo
llo

w
in

g:
G

ro
up

 o
r 

P
al

:n
ei

sh
ip

 P
ra

ct
ic

e.
If 

ye
s 

to
 a

bo
ve

 p
le

as
e 

di
re

ct
 q

ue
st

io
nn

ai
re

 to
 a

dm
in

is
tr

at
or

 o
r 

se
ni

or
 p

ar
tn

er
.

S
en

io
r 

pa
rt

ne
r 

or
 a

dm
in

is
tr

at
or

:
(I

) 
P

le
as

e 
co

m
pl

et
e 

on
ly

 o
ne

 q
ue

st
io

nn
ai

re
 fo

r 
al

l p
er

so
nn

el
 in

 th
e 

gr
ou

p 
or

 p
ar

tn
er

sh
ip

.
R

I L
is

t t
he

 g
ro

up
 o

f p
ar

tn
er

s 
(b

y 
na

m
e)

 o
n 

th
e 

ba
ck

 o
f t

he
 c

om
pl

et
ed

 q
ue

st
io

nn
ai

re
.

(3
) 

R
et

ur
n 

al
l q

ue
st

io
nn

ai
re

s 
to

 T
ex

as
 H

ea
lth

 C
ar

ee
rs

 P
ro

gr
am

, B
ox

 4
55

3,
 A

ns
tin

, T
ex

as
 7

87
51

,

In
st

ru
ct

io
ns

P
le

as
e 

re
po

rt
 fo

r 
th

e 
re

po
rt

in
g 

w
ee

k 
of

 J
ul

y 
13

, 1
97

0.
 th

ro
ug

h 
Ju

ly
 1

7,
 1

97
0:

(1
) 

T
he

 n
um

be
r 

of
 fu

ll-
tim

e 
em

pl
oy

ee
s.

(2
) 

T
he

 n
um

be
r 

of
 p

ar
t-

tim
e 

em
pl

oy
ee

s.
(3

) 
T

he
 to

ta
l h

ou
rs

 w
or

ke
d 

by
 p

ar
t-

tim
e 

em
pl

oy
ee

s 
du

rin
g 

th
e 

w
ee

k 
of

 J
ul

y 
13

 to
 J

ul
y 

17
.

(4
) 

T
he

 n
um

be
r 

of
 o

pe
n 

po
si

tio
ns

 fo
r 

w
hi

ch
 th

em
 a

re
 fu

nd
s 

av
ai

la
bl

e.
(5

) 
T

he
 n

um
be

r 
of

 a
dd

iti
on

al
 a

nt
ic

ip
at

ed
 v

ac
an

ci
es

 fo
r 

th
e 

ye
ar

 1
97

1.
C

O
U

N
T

 E
A

C
H

 P
E

R
S

O
N

 O
N

LY
 O

N
C

E
.

P
E

R
S

O
N

N
E

L 
C

LA
S

S
IF

IC
A

T
IO

N
S

N
um

be
r 

of
F

ul
l-

lle
ns

P
on

an
aa

l

N
um

be
r 

or
P

ar
l

lb
n

P
om

m
el

T
ee

m
 H

o.
w

p,
I.d

P
ar

t.1
1r

ne

N
n.

b.
, .

1
hP

4.
4

,Z
IC

.,.
A

nf
ic

ip
af

td
va

xw
is

ta
x

te
e 

11
71 ...
.

9.
8I

 O
P

T
O

M
E

T
R

IC
 A

S
S

IS
T

A
N

T
as

si
st

s 
th

e 
op

to
m

et
ris

t i
n 

ge
ne

ra
l o

ffi
ce

 a
nd

 c
lin

ic
al

ac
tiv

iti
es

.
31

)

9.
82

 O
P

T
O

M
E

T
R

IC
 T

E
C

H
N

IC
IA

N
 -

 g
ra

du
at

e 
of

 a
 tw

o 
ye

ar
 c

ou
rs

e 
al

 s
tu

dy
 in

 o
pt

o-
m

et
ric

 te
ch

ni
ci

ar
y,

 tr
ai

ne
d 

to
 a

ss
is

t t
he

 o
pt

om
et

ris
t i

n 
pe

rf
or

m
in

g 
au

xi
lia

ry
te

st
s 

an
d 

ot
he

r 
op

to
m

et
ric

 p
ro

ce
du

re
s 

an
d 

th
er

ap
y.

9.
83

 L
A

B
O

R
A

T
O

R
Y

 T
E

C
H

N
IC

IA
N

sp
ec

ta
cl

e
le

ns
cu

tti
ng

, e
dg

in
g 

an
d 

fa
br

ic
at

ro
n,

fr
am

e 
re

pa
ir 

an
d 

se
rv

ic
in

g,
 c

on
ta

ct
 le

ns
 m

od
ifi

ca
tio

n.
I

9.
84

 D
IS

P
E

N
S

IN
G

 O
P

T
IC

IA
N

 -
 s

pe
ct

ac
le

 fr
am

e 
st

yl
in

g,
 ta

ki
ng

 fa
ci

al
 m

ea
su

re
m

en
ts

an
d 

di
sp

en
si

ng
 s

pe
ct

ac
le

 p
re

sc
rip

tio
ns

.

98
5 

S
E

C
R

E
T

A
R

y&
pe

rf
or

m
s 

ty
ar

ito
us

 s
ec

re
ta

ria
l t

as
ks

. i
s 

rio
t q

ua
lif

ie
d 

to
 g

iv
e 

op
to

-
m
e
t
r
i
c

3.
86

 O
T

H
E

R
 P

E
R

S
O

N
N

E
L

sp
ec

ia
l e

du
ca

to
rs

. v
is

io
n 

th
er

ap
is

ts
, e

tc
.' 

N
es

se
 s

pe
ci

fy
.

.

O
A

T
S

 O
F

 C
O

M
P

LE
T

IO
N

S
IG

N
A

T
U

R
E

F
or

m
 4

. D
oc

to
rs

 o
f O

pt
om

et
ry

.

19
61



H
E

A
LT

H
 M

A
N

P
O

W
E

R
 R

E
S

O
U

R
C

E
S

In
st

ru
ct

io
ns

-P
le

as
e 

re
po

rt
 fo

r 
th

e 
re

po
rt

in
g 

w
ee

k 
of

 A
ug

us
t 3

. 1
97

0,
 th

ro
ug

h 
A

ug
us

t 7
, 1

97
0:

(I
) 

T
he

 n
um

be
r 

of
 fu

ll-
tim

e 
em

pl
oy

ee
s.

(2
) 

T
he

 n
um

be
r 

of
 p

ar
t-

tim
e 

em
pl

oy
ee

s.
(3

) 
T

he
 to

ta
l h

ou
rs

 w
or

ke
d 

by
 p

ar
t-

tim
e 

em
pl

oy
ee

s 
du

rin
g 

T
he

 w
ee

k 
of

 A
ug

us
t 3

, 1
97

0 
to

 A
ug

us
t 7

, 1
97

0.

(4
j T

he
 n

um
be

r 
of

 a
dd

iti
on

al
 a

nt
ic

ip
at

ed
 v

ac
an

ci
es

 fo
r 

th
e 

ye
ar

 1
97

1.

C
O

U
N

T
 E

A
C

H
 P

E
R

S
O

N
 O

N
LY

 O
N

C
E

.

P
E

R
S

O
N

N
E

L 
C

LA
S

S
IF

IC
A

T
IO

N
S

N
um

be
r 

of
pu

g.
T

he
e

P
in

m
ao

r

N
um

be
r 

of
pu

,s
.

T
re

e
ta

im
os

oi

T
ot

aI
tto

ur
s

W
on

te
d

T
f1

-1
4.

N
um

be
r 

ut
pu

gu
d

O
P

en
ro

de
o.

,

A
et

 W
oo

fe
d

V
ac

an
ci

es
fu

r 
in

i

7.
00

 R
E

G
IS

T
E

R
E

D
 N

U
R

S
E

 -
 g

ra
du

at
e 

of
 a

 s
ch

oo
l o

f p
ro

fe
ss

io
na

l n
ur

si
ng

 w
ho

 is
 C

ur
-

re
nt

ly
 li

ce
ns

ed
 a

s 
a 

re
gi

st
er

ed
 n

ur
se

 IW
O

.

7.
01

 L
IC

E
N

S
E

D
 V

O
C

A
T

IO
N

A
L 

N
U

R
S

E
 -

 g
ra

du
at

e 
of

 a
 s

ch
oo

l o
f v

oc
at

io
na

l r
u.

.s
id

g 
w

ho
is

 c
ur

re
nt

ly
 li

ce
ns

ed
 a

s 
a 

vo
ca

tio
na

l n
ur

se
 IL

V
N

).

7.
40

 N
O

M
E

 H
E

A
LT

H
 A

IR
E

S

5.
20

 P
H

Y
S

IC
A

L 
T

H
E

R
A

P
IS

T
. (

A
P

IA
) 

an
d/

or
 M

R
P

T
)

ap
pl

ie
s 

te
ch

ni
qu

es
 a

nd
 tr

ea
t-

M
en

ts
 to

 im
pr

ov
e 

ci
rc

ul
at

io
n,

 s
tr

en
gt

he
n 

m
us

cl
es

, e
nc

ou
ra

ge
 th

e 
re

tu
rn

 o
f

m
ot

io
n 

to
 th

e 
ha

nd
ic

ap
pe

d 
pa

tie
nt

, a
nd

 w
ho

 a
re

 m
em

be
rs

 o
f t

he
 A

m
er

ic
an

P
hy

si
ca

l T
he

ra
py

 A
ss

oc
ia

tio
n 

an
d/

or
 A

m
er

ic
an

 R
eg

is
tr

y 
of

 P
hy

si
ca

l T
he

ra
pi

st
s.

5.
21

1.
..

IL
 T

H
E

R
A

P
IS

T
 -

 O
th

er
 -

 n
ot

 m
em

be
r 

of
 A

P
T

A
 a

nd
/o

r 
A

R
P

T
.

t

5.
30

 P
H

Y
S

iC
A

L 
T

H
E

R
A

P
Y

 A
S

S
IS

T
A

N
T

 O
R

 A
ID

E
 -

 a
ss

is
ts

 th
e 

P
hy

si
ca

l T
he

ra
pi

st
.

5.
40

 S
P

E
E

C
H

 T
H

E
R

A
P

IS
T

. M
S

H
id

 -
 a

pp
lie

s 
sk

ill
s 

to
 h

el
p 

ha
nd

ic
ap

pe
d 

pe
rs

on
s 

sp
ea

k
in

 a
s 

no
rm

al
 a

 fa
sh

io
n 

as
 p

os
si

bl
e 

an
d 

to
 u

nd
er

st
an

d 
th

e 
sp

ee
ch

 o
f o

th
er

s,
an

d 
is

 c
er

tif
ie

d 
by

 th
e 

A
m

er
ic

an
 S

pe
ec

h 
an

d 
H

ea
rin

g 
A

ss
oc

ia
tio

n.

5.
41

 S
P

E
E

C
H

 T
H

E
R

A
P

IS
T

 -
 O

th
er

9.
50

 S
E

C
R

E
T

A
R

Y
 -

 p
er

fo
rm

s 
va

rio
us

 s
ec

re
ta

ria
l t

as
ks

, i
s 

ne
t q

ua
lif

ie
d 

to
 g

iv
e 

m
ed

ic
al

as
si

st
an

ce
 to

 p
at

ie
nt

s.

9.
60

 O
T

H
E

R
 N

O
N

-P
R

O
F

E
S

S
IO

N
A

L 
P

E
R

S
O

N
N

E
L 

- 
re

ce
pt

io
ni

st
,

cl
er

ic
al

,
et

c,
P

le
as

e

sp
ec

ify
.

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L 

A
N

D
 T

E
C

H
N

IC
A

L 
P

E
R

S
O

N
N

E
L 

- 
P

le
as

e 
sp

ec
ify

.

D
A

T
E

 O
F

 C
O

M
P

LE
T

IO
N

S
IG

N
A

T
U

R
E

F
or

m
 5

. H
om

e 
H

ea
lth

 A
ge

nc
ie

s.

(9
7)

M
A

N
P

O
W

E
R

 R
E

S
O

U
R

C
E

S
 S

U
R

V
E

Y

P
E

R
S

O
N

 C
O

M
P

LE
T

IN
G

 S
U

R
V

E
Y

C
A

T
E

IN
S

T
R

U
C

T
IO

N
S

: B
ef

or
e 

an
 le

er
in

g 
an

y 
of

 th
e 

qu
es

tio
ns

. p
le

as
e 

-.
ad

 th
e 

-I
ns

tr
uc

tio
ns

 a
nd

 D
ef

in
iti

on
s 

fo
e

C
om

pl
et

in
g 

th
e 

M
an

po
w

er
 R

es
ou

rc
es

 S
ur

ve
y.

"' 
R

ec
or

d

al
l d

at
a 

fo
r 

S
he

 r
ep

or
tin

g 
w

ee
k 

be
gi

nn
in

g 
Ju

ly
 1

3,
 1

97
0,

 th
ro

ug
h 

Ju
ly

 1
7.

 1
97

0.
 C

O
U

N
T

 E
A

C
H

P
E

R
S

O
N

 O
N

LY
 O

N
C

E
.

P
R

O
F

E
S

S
IO

N
A

L 
A

N
D

 T
E

C
H

N
IC

A
L 

P
E

R
S

O
N

N
E

L

(C
ou

nt
 e

ac
h 

pe
rs

on
 o

nl
y 

on
ce

)

N
um

be
r 

of
F

el
t-

T
im

E
m

pl
oy

ee
s

C
A

L 
I

N
IN

N
Y

 o
f

P
ar

t.9
is

e
E

m
pl

oy
ee

s

C
A

L 
II

T
R

W
 H

ei
rs

C
ur

be
d

P
ar

t-
T

im
e

C
A

L 
III

N
um

be
r 

st
ha

da
.:

O
pt

s
P

os
iti

on
s

C
A

L 
P

I

N
ad

le
r 

et
A

at
ie

4M
91

0

V
ac

an
ci

es

te
r 

11
17

1

C
eL

V

D
IA

G
N

O
S

T
IC

 S
E

R
V

IC
E

S
44

13
 4

.4
44

4U
+

+
=

4.
4-

1.
+

4
2.

00
 M

ed
ic

al
 T

ec
hn

ol
og

is
ts

-A
S

C
P

 R
eg

is
te

re
d

2.
01

 M
ed

ic
al

 T
ec

hn
ol

og
is

h-
A

M
T

 R
eg

is
te

re
d

2.
02

 O
th

er
 M

ed
ic

al
 T

ec
hn

ol
og

is
ts

 (
T

ec
hn

ic
ia

ns
)

2.
10

 C
yt

ot
ec

hn
ol

og
is

h-
-A

S
C

P
 R

eg
is

te
re

d

2.
11

 C
yl

ot
ec

hn
ol

og
is

fs
-O

th
er

I C
te

ch
ni

ci
an

s)

2.
20

 H
is

to
lo

gi
c 

T
ec

hn
ic

ia
ns

-.
A

S
C

P
 g

.g
-

d

2.
21

 H
is

to
lo

gi
c

T
ec

hn
ic

ia
ns

--
O

th
er

.

2.
30

 E
le

ct
 r

di
og

ra
ph

 T
ec

hn
ic

ia
ns

.

2.
40

 E
le

ct
ro

en
ce

ph
al

og
ra

ph
 T

ec
hn

ic
ia

ns
2,

50
 L

nb
er

.fo
ry

 A
 s

ss
 s

s 
.o

fs
-A

S
C

P
 C

er
tif

ie
d

..
2,

51
 O

th
er

 L
ab

or
at

or
y 

A
ss

'. 
iii

ii 
an

d 
A

id
es

R
A

D
IO

LO
G

Y
1

4v
6+

.6
4-

14
44

+
+

+
.1

4-
1-

1-
1M

S
4-

14
41

1
+

44
-1

-1
+

+
4.

4v
6+

44
-1

-1
-6

4-
11

-1
1-

11
-1

-4
.4

-1
v6

+
+

+
+

4+
+

+
.4

+
+

+
4

3.
00

 R
ad

io
lo

gi
c 

T
ec

hn
ol

og
is

ss
 (

X
-R

ay
 T

ec
h.

) 
A

R
R

T
 R

eg
is

te
re

d
3.

01
 R

ed
io

lo
gl

a 
T

ec
hn

ol
og

is
ts

 (
X

-R
ay

 T
ec

h 
-)

 -
O

th
er

.

3.
10

 X
.R

es
 A

ss
is

ta
nt

s 
(I

nc
lu

di
ng

 D
un

k 
R

oo
m

 H
el

pe
rs

)
3.

20
 R

ad
ia

tio
n 

T
he

ra
py

 T
ec

hn
ol

og
is

ts
 /T

ec
hn

ic
ia

n 
I A

R
R

T
 R

eg
is

te
re

d

3.
21

 R
ad

ia
tio

n 
11

.0
..m

, T
ec

hn
ol

og
is

ts
 (

T
ec

hn
ic

ia
n)

 -
O

th
er

3.
30

 R
ad

ia
tio

n 
T

he
ra

py
 A

s6
st

er
st

e

P
H

A
R

M
A

C
Y

4t
tti

er
:=

1=
4,

11
-4

11
:4

4.
14

44
4.

+
44

4/
44

.1
41

I
I

I'
I

6.
00

 P
he

rr
ne

ci
st

s-
Li

ce
ns

ed
6.

10
 P

ha
rm

ac
y 

A
ss

is
ta

nt
s

.
-

I
I

1

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L 

A
N

D
 T

E
C

H
N

IC
A

L 
P

E
R

S
O

N
N

E
L

N
4+

 +
+

+
+

4+

C
.0

0 
M

ed
ic

al
 T

yp
is

t
03

0 
A

ll 
O

th
er

s-
(E

xc
lu

de
 th

os
e 

lis
te

d 
in

 in
st

ru
ct

io
ns

)
i

O
T

H
E

R
 P

E
R

S
O

N
N

E
L

4.
94

.4
.4

.4
.9

4-
94

.4
.4

.4
.+

4.
4.

94
,4

+
94

44
+

+
9.

4
M

en
eg

em
en

f

9.
5

S
ec

re
ta

ria
l. 

C
le

ric
al

 (
E

xc
lu

de
 M

ed
ic

al
 S

ec
re

ta
rie

s 
lis

te
d 

ab
ov

e)

9.
6

A
ll 

O
th

er
.

F
or

m
 6

. S
oc

ia
l S

ec
ur

ity
 A

pp
ro

ve
d 

La
bo

ra
to

rie
s.

(S
O

)



M
A

N
P

O
W

E
R

 R
E

S
O

U
R

C
E

S
 S

U
R

V
E

Y

P
E

R
S

O
N

 C
O

M
P

LE
T

IN
G

 S
U

R
V

E
Y

D
A

T
E

B
ef

or
e 

an
sw

er
in

g 
an

y 
of

 th
e 

qu
es

tio
ns

, p
le

as
e 

re
ad

 th
e 

en
cl

os
ed

 "
In

st
ru

ct
io

ns
 a

nd
 D

ef
in

iti
on

s 
fo

r 
C

om
pl

et
in

g
th

e 
M

an
po

w
er

 R
es

ou
rc

es
 S

ur
ve

y.
" 

E
xc

ep
t w

he
re

 in
di

ca
te

d 
re

po
rt

 a
ll 

da
ta

 fo
r 

th
e 

re
po

rt
in

g 
w

ee
k 

be
gi

nn
in

g
12

:0
1 

a.
m

. J
ul

y 
13

, ,
97

0,
 th

ro
ug

h 
Ju

ly
 1

7,
 1

97
0.

C
O

U
N

T
 E

A
C

H
 P

E
R

S
O

N
 O

N
LY

 O
N

C
E

.

C
 ' 

\ T
 E

G
O

R
 Y

 O
F

 P
E

R
S

O
N

N
E

L
N

.:V
ir

F
ul

l-T
ha

t
E

nl
oe

°
C

O
L.

 I

P
O

S
IT

IO
N

S
r1

1.
70

di
ro

,,r
t

M
v 

1.
I.t

 It
?

P
et

iti
on

s
fr

. 1
97

1

C
O

L.
 II

I
I

C
O

L.
 iv

P
ai

-T
he

e
C

oa
lm

en
co

, l
i

P
R

O
F

E
S

S
IO

N
A

L 
A

N
D

 T
E

C
H

N
IC

A
L 

N
U

R
S

IN
G

 P
E

R
S

O
N

N
E

L
(S

ee
 In

st
ru

ct
io

ns
 S

ec
tio

n 
B

)
..

*M
er

e
**

**
**

**
*

*
R

A
M

 *

7.
10

 L
i

d 
V

oc
at

io
na

l N
ur

se
-B

y 
E

xa
m

.

7.
11

 L
ic

en
se

d 
V

oc
at

io
na

l N
ur

se
-B

y 
W

ai
ne

r

7.
20

 N
ur

si
ng

 A
id

es
. O

rd
er

ly
 o

r 
A

tte
nd

an
ts

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L 

A
N

D
 T

E
C

H
N

IC
A

L 
P

E
R

S
O

N
N

E
L

..
1.

11
4-

11
11

,1
.1

R
ie

-R
eR

sk
i*

*R
A

I 1

0.
01

 L
on

gT
er

m
 C

ar
e 

F
ac

ili
ty

 M
al

lo
w

1.
00

 D
ie

tit
ia

ns
 M

ee
tin

g 
A

D
A

 Q
ue

lif
ic

at
io

nt

1.
01

 D
ie

tit
ia

ns
-O

th
er

1.
10

 F
oo

d 
S

er
vi

ce
 M

an
ag

er
s

4.
30

 M
ed

ic
al

 R
ec

or
ds

 L
ib

re
rie

n 
an

d 
T

ec
hn

ic
ia

ns
-O

th
er

6.
00

 O
cc

up
at

io
ne

l T
he

ra
pi

st
 -

R
O

T
A

 R
eg

is
te

re
d

5.
01

 O
cc

up
at

io
na

l T
he

ra
pi

st
-O

th
er

5.
10

 O
cc

up
at

io
n 

T
he

ra
py

 A
ss

is
ta

nt
s

5.
20

 P
hy

si
ca

l T
he

ra
pi

st
-L

i
d

52
1 

P
hy

si
ca

l T
he

ra
pi

st
 -

O
th

er

S
:1

0 
P

hy
si

ca
l T

he
ra

py
 A

ss
is

te
nt

5:
40

 S
pe

ec
h 

T
he

ra
pi

st
-A

S
H

A
 C

er
tif

ie
d

5.
41

 S
pe

ec
h 

T
he

ra
pi

st
-O

th
er

S
A

O
 R

lio
n 

T
he

ra
pi

st
5.

70
 S

oc
ia

l W
or

ke
r-

G
ra

du
ef

e 
of

 S
ch

oo
l o

f S
oc

ia
l W

or
k

5.
90

 S
oc

ia
l W

or
ke

r-
O

th
er

6.
00

 P
ha

rm
ac

is
t-

U
ce

ns
ed

6-
10

 P
ha

rm
ac

y 
A

ss
is

ta
nt

O
th

er
 P

ro
fe

ss
io

na
l a

nd
 T

ec
hn

ic
al

 P
er

so
nn

el
14

44
4.

14
44

+
14

+
11

41
44

44
44

44
44

0.
00

 M
ed

ic
al

 T
yp

is
t

8.
10

 W
or

d 
C

le
rk

=
11

11
t1L

L

it.
1 

1 
I I

 jj
 I 

i±
jIG

IS
pe

ci
fy

 b
el

ow
 jo

b 
ca

te
go

ry
 a

nd
 n

um
be

r
un

le
ss

 s
pe

ci
fic

al
ly

 e
xc

lu
de

d 
in

 th
e 

in
st

ru
ct

io
ns

.)

T
O

T
A

L:
 P

R
O

F
E

S
S

IO
N

A
L 

A
N

D
 T

E
C

H
N

IC
A

L 
/T

O
T

A
L 

O
F

 A
B

O
V

E
)

14
44

44
44

44
44

44
44

44
44

4.
+

.4
44

44
4

/4
4.

44
14

44
41

.1
4+

44
4-

11
91

14
1-

1-
11

-1
1-

11
-H

-H
44

44
ti4

44
41

+
7t

44
4*

1!
.

-1
44

44
/4

44
.4

14
*4

4*
(.

4±
tft

O
T

H
E

R
 P

E
R

S
O

N
N

E
L

9.
0

F
oo

d 
S

er
ei

ce
--

In
ot

 in
cl

ud
ed

 in
 1

.4
0-

1.
01

 a
bo

ve
)

g'
la

un
dr

y
I-

.
H

ou
se

ke
ep

in
g

9.
3

M
ai

nf
en

en
ce

9.
4

M
an

ag
em

en
t

9.
5

S
ec

re
ta

ria
l. 

C
le

ric
al

 lE
td

ud
e 

M
ed

ic
al

 S
ec

re
ta

rie
s 

lis
te

d
ab

ov
e)

T
O

T
A

L:
 O

T
H

E
R

 P
E

R
S

O
M

N
E

L 
(li

ne
s 

9.
0-

9.
5)

.

15
51

F
or

m
 7

. N
ur

si
ng

 H
om

es
.

19
70

 S
U

R
V

E
Y

 O
F

 A
LU

E
D

 H
E

A
LT

H
 E

D
U

C
A

T
IO

N
 P

R
O

G
R

A
M

S

P
er

so
n 

co
m

pl
et

in
g 

su
rv

ey
D

at
e

IN
S

T
R

U
C

T
IO

N
S

-P
le

as
e 

co
m

pl
et

e 
th

e 
qu

es
tio

nn
ai

re
 a

s 
it

pe
rt

ai
ns

 to
 th

e 
ab

os
e 

m
en

tio
ne

d 
pr

og
ra

m
 a

nd
 r

et
ur

n 
to

 T
ex

as
H

ea
lth

 C
ar

ee
rs

 P
ro

gr
am

, P
.O

. B
ox

 4
55

3.
 A

us
tin

. T
ex

as
 7

87
51

.
P

LE
A

S
E

 C
O

R
R

E
C

T
 T

H
E

 A
D

D
R

E
S

S
 L

A
B

E
L 

A
S

 N
E

E
D

E
D

.

S
T

U
D

E
N

T
 E

N
R

O
LL

M
E

N
T

 (
N

ot
e:

 H
O

S
P

IT
A

LS
-P

le
as

e 
do

 n
ot

 in
cl

ud
e 

th
os

e 
st

ud
en

ts
in

st
itu

tio
ns

.)

I. 
A

P
P

P
R

O
V

E
D

 S
T

U
D

E
N

T
 C

A
P

A
C

I'E
(

2.
 N

U
M

B
E

R
 O

F
 P

R
O

G
R

A
M

 A
P

P
LI

C
A

N
T

S
F

O
R

 F
A

LL
 1

97
0

3-
 C

U
R

R
E

N
T

 P
R

O
G

R
A

M
 E

N
R

O
LL

M
E

N
T

: M
A

LE
_

F
E

M
A

LE
T

O
T

A
L

4.
 N

U
M

B
E

R
 O

F
 G

R
A

D
U

A
T

E
S

 -
19

70

5.
 S

T
U

D
E

N
T

 R
A

C
E

 C
O

M
P

O
S

IT
IO

N
:

A
N

G
LO

-A
M

E
R

IC
A

N
__

M
E

X
IC

A
N

-A
M

E
R

IC
A

N
_

B
LA

C
K

.A
M

E
R

IC
A

N
_

in
cl

in
ic

al
 p

ra
ct

ic
e 

fr
om

 o
th

er

6.
 C

O
M

P
O

S
IT

IO
N

 O
F

 S
T

U
D

E
N

T
 B

O
D

Y
(I

nd
ic

at
e 

N
um

be
r 

W
he

re
 A

pp
ro

pr
ia

te
):

F
R

E
S

H
M

A
N

 O
R

 I 
st

 Y
E

A
R

S
O

P
H

O
M

O
R

E
 O

R
 2

nd
 Y

E
A

R
__

JU
N

IO
R

 O
R

 3
rd

 Y
E

A
R

S
E

N
IO

R
 O

R
 4

th
 Y

E
A

R
...

G
R

A
D

U
A

T
E

 S
T

U
D

E
N

T
S

_ 
__

7 
A

P
P

R
O

X
IM

A
T

E
 P

E
R

C
E

N
T

A
G

E
 O

F
 S

T
U

D
E

N
T

S
 L

O
S

T

(A
T

T
R

IT
IO

N
P

E
R

C
E

N
T

A
G

E
) 

F
R

O
M

 T
H

E
T

IM
E

S
T

U
D

E
N

T
 E

N
T

E
R

S
 U

N
T

IL
 G

R
A

D
U

A
T

IO
N

F
A

C
U

LT
Y

I. 
N

U
M

B
E

R
 O

F
 F

U
LL

.T
IM

E
 F

A
C

U
LT

Y
 F

O
R

 Y
O

U
R

 P
R

O
G

R
A

M
(E

m
pl

oy
ed

 a
s 

P
ro

fe
ss

or
, I

nt
ru

ct
or

, a
nd

/o
r 

P
ro

gr
am

 D
ire

ct
or

)
2.

 N
U

M
B

E
R

 O
F

 P
A

R
T

-T
IM

E
 F

A
C

U
LT

Y
 F

O
R

 Y
O

U
R

 P
R

O
G

R
A

M
3.

 N
U

M
B

E
R

 O
F

 C
U

R
R

E
N

T
 F

A
C

U
LT

Y
 V

A
C

A
N

C
IE

S
4.

 C
O

M
P

O
S

IT
IO

N
F

A
C

U
LT

Y
:

(I
nd

ic
at

e 
N

um
be

r 
W

he
re

 A
pp

ro
pr

ia
te

):
N

O
 C

O
LL

E
G

E
 D

E
G

R
E

E
__

M
. D

._
 _

 _
B

A
C

H
E

LO
R

'S
 D

E
G

R
E

E
__

M
A

S
T

E
R

'S
 D

E
G

R
E

E
__

_
O

T
H

E
R

C
H

E
C

K
 A

LL
 O

T
H

E
R

 A
LL

IE
D

 H
E

A
LT

H
 P

R
O

G
R

A
M

S
 O

F
F

E
R

E
D

 B
Y

 Y
O

U
R

 IN
S

T
IT

U
T

IO
N

 (
N

ot
e

do
 n

ot
 in

cl
ud

e 
th

os
e 

pr
og

ra
m

s 
th

at
 a

re
 a

dm
in

is
te

re
d 

ou
ts

id
e 

yo
ur

 in
st

itu
tio

n.
)

O
 2

0 
P

ro
fe

ss
io

na
l N

ur
se

0 
21

 L
ic

en
se

d 
V

oc
at

io
na

l N
ur

se
23

 O
pe

ra
tin

g 
R

oo
m

 N
ur

se
0 

24
 N

ur
se

 A
ne

st
he

tis
t

D
 3

0 
O

pe
ra

tin
g 

R
oo

m
 T

ec
hn

ic
ia

n
Q

 3
1 

C
er

tif
ie

d 
La

bo
ra

to
ry

 A
ss

is
ta

nt
3B

 M
ed

ic
al

 L
ab

or
at

or
y 

T
ec

hn
ic

ia
n

0 
32

 M
ed

ic
al

 T
ec

hn
ol

og
is

t
O

 3
7 

H
is

to
te

ch
oo

lo
gi

st
36

 C
yt

ot
ec

hn
ol

og
is

t
O

 3
3 

R
ad

io
lo

gi
c 

T
ec

hn
ol

og
is

t

34
 In

ha
la

tio
n 

T
he

ra
pi

st
35

 P
ha

rm
ac

is
t

40
 D

en
ta

l A
ss

is
ta

nt
41

 D
en

ta
l L

ab
or

at
or

y 
T

ec
hn

ic
ia

n
42

 D
en

ta
l H

yg
ie

ni
st

o 
50

 P
hy

si
ca

l T
he

ra
pi

st
Z

.] 
56

 P
hy

si
ca

l T
he

ra
py

 A
ss

is
ta

nt
0 

52
 O

cc
up

at
io

na
l T

he
ra

pi
st

57
 O

cc
up

at
io

na
l T

he
ra

py
 A

ss
is

ta
nt

0 
51

 S
oc

ia
l W

or
ke

r 
(M

as
te

rs
)

L.
3 

54
 C

as
e 

W
or

ke
r 

(B
ac

he
lo

r's
)

N
am

e 
of

 a
ffi

lia
te

d 
ho

sp
ita

ls
 a

nd
 e

du
ca

tio
na

l i
ns

tit
ut

io
ns

.

P
ro

gr
am

 D
ire

ct
or

/S
up

er
vi

so
r

M
ed

ic
al

 D
ire

ct
or

/S
up

er
vi

so
r

H
O

S
P

IT
A

LS
P

le
as

e.

0 
55

 M
en

ta
l H

ea
lth

 W
in

te
r 

(A
ss

oc
ia

te
)

53
 D

ie
tit

ia
n

60
 H

os
pi

ta
l A

dm
in

is
tr

at
or

0 
61

 H
os

pi
ta

l M
an

ag
em

en
t A

ss
is

ta
nt

0 
70

 M
ed

ic
al

 S
ec

re
ta

ry
71

 M
ed

ic
al

 R
ec

or
d 

Li
br

ar
ia

n
0 

72
 M

ed
ic

al
 R

ec
or

d 
T

ec
hn

ic
ia

n
'0

 7
4 

M
ed

ic
al

 A
ss

is
ta

nt
80

 C
en

tr
al

 S
er

vi
ce

 T
ec

hn
ol

og
y

E
l 8

1 
M

ed
ic

al
 A

ll
0 

02
 C

om
m

un
ity

 H
ea

lth
 A

id
e

-
N

am
e

D
eg

re
e

D
eg

re
e

W
ou

ld
 y

ou
 b

e 
w

ill
in

g 
to

 p
ro

vi
de

 th
e 

T
ex

as
 H

ea
lth

 C
ar

ee
rs

 P
ro

gr
am

 w
ith

 a
 li

st
 o

f t
he

 n
am

e 
a,

d
ho

m
e 

to
w

n 
of

 e
ac

h

de
nt

 e
nr

ol
le

d 
in

 y
ou

r 
pr

og
ra

m
?

ye
s

no

F
or

m
 8

.
A

lli
ed

 H
ea

lth
 E

du
ca

tio
n 

P
ro

gr
am

s.

to



I

L

MANPOWER RESOURCES SURVEY

PERSON COMPLETING SURVEY DATE

INSTRUCTIONS: Phisw compile, from your records the Informalien necessary to complete this survey questionnaire. lefore snoring any of
Me question% plone reed the "Instructions and Definitions for. Completing 1 Manpower Re Sutvey." Record I data for the
reporting work beginning July 13. 1570, through July 17. 1970. COUNT EACH PERSON ONLY ONCE

PROFESSIONAL AND TECHNICAL PERSONNEL

(Count each pirson only once)

PILLED POSITIONS
Neretterit
Pertains.

&mrleran
001.11

Fended
Venerates
et Eed of
Reporting

Week
0.1.111

Antidotes!
01000.161
ter 1111
Col.12

Number of
Fe liTime
Employees

Col.

I. DIETARY SERVICES :::::# 44 4 44 4
1.00 Dietifieni Me_oliqg ADA Quelifications
1.01 Other Dietitians .....
1.10 Food Service Menegers

3. DIAGNOSTIC SERVICES 142111t44n4t4tt4r:::::::
2.00 Medical Technologish-ASCP Registered
2.01 Medical Technologists-APO Registered
2.02 Other Medial Technologith ITechniciensi .. ...... .. .

2.10 cy1946.11.0,h-AscP Registered
2.11 Cytot;6riologistir. Other 1Cytotechniciarail
2:20 Histologic TechnIciane-ASCP Regi d
2.21 Histologic Tedmicians-Other
2.30 Eleclrocardiogreph Technicians .... ..
2.40 Electreencepha logreph "Techniciens

2.50-LeberatoryAssistants-.A.SCP Certified
2.51 Other Lahore erg Assistenli end Aides

3. RADIOLOGY :::::::414::::::#:::::::=::$:::
340 Radiologic Technelogists (XRay Tech.) ARRT Registered .

3.01 Rodiologic Technologists Mot 7.00-Other
3.10 X.Ray Anistents (including Deb Room Hel_periL___
fiCR.dli.tion Therapy Technologists (Technician) ARRT Regislered
3.21 Radiation Therapy Technologists (Tochnicienl-Other .

.____-....-.-

3.10 Radiation Therapy Assistents .

4. MEDICAL RECORDS ant.1314:1=4:4::=4:1:::::::::
440 Medical Record Librarians -AAMRL Registered .

_ 401 Medical Record Litneriens-Other
4.10 Medic.' Record Technician -AAMRL Accredited
4.11 Medici! Record Technicians--Othar
430 Medical Libreriern-MLA Certified
4.21 Medical Librerlens-Other ..

6. THERAPEUTIC SERVICES ::=::;::::::::::=641: ::::::::
5.0e0coupetionet Therepists-AOTA Registered
5.01 OcoupationeiTherepists--Other
5.10 Ocsupationel Money Asoistents-AOTA Certified
5.11 Other Occupational Therapy Anistents .m Aides

_
5.20 Physical Therapists-A.P.T.A. and/or ARP' ..
5.21 Pilnicel Therapists-Other
5.30 Physkal Therapy Antitank and Aides .. . . . . .

5.40 Speeds Pathologists end Arnliologists-ASHA Certified
5.41 Speech Pathologists and Audiologists -Other
5.50 Recreation Therapists
5.60 Inholetion Therapists- ARIT Registered
5.6I Inhalation Therepists--Othar
5.70 Said Workers-M 's Degree. in Said Work
5.71 Other Sestet Woriers-(Include Beccaleureate Degree)
5.10 Social Work Assiskets and Aides .

6. PHARMACY 4 441444.4444:411ann

.1-

6.00 Pharranclite-Licented
6.10 Simms, Aisistenis

7. NURSING SERVICES (Not included in-elsoi: ceiSigicies) Igtgiltrgartt 0* ..... 41444
7.00 Nurses, Professional
7.10 Nurses. Licensed Vocetional
TAO Nursing Aides. Orderlies, and Affendanh
7.30 Surgical Technical Aides Pugin! Technician./ .

S. OTHER PROFESSIONAL AND TECHNICAL PERSONNEL ..tt=i=ggittitt.4 44+64
1.00 Maisel Typist
1.10 W.rd Clerk
ele Dentel Aesisfant-RADA Certified
8.21 Dente' Auisfant--Others
8.30 Denial Lab Techniclen
4.40 bent.' Hygienist-4tegistered .

1150 All Others Exclude those listed in Insiructionsj .

44+-7--t OTHER PERSONNEL glalit= 444htitt±tt_tfttitjti=4.444444
5.0 Food Service Personnel not included ebov.)
5.1 Laundry
5.3 Houselseeing (Including Floor Maids)
5.3 Maintenance
9.4 blanegement .

9.0 Secretarial. (jerkin (Exclude Medical Seereferies listed .bore)
94 All 011ter

10 CEO IG41)

Form 9. Hospitals, Public Health, Higher Education,
Mental Health and Mental Retardation.

. 256
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p
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i
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i
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p
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l
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c
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i
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i
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p
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i
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p
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p
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e
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i
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i
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i
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T
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P
r
o
g
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P
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.
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o
x
 
4
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5
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n
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e
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5
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b
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p
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b
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p
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i
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R
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p
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c
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C
o
l
u
m
n
 
I
I
:

N
u
m
b
e
r
 
o
f
 
P
a
r
t
-
t
i
m
e
 
e
m
p
l
o
y
e
e
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.

R
e
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o
r
t
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h
e
 
n
u
m
b
e
r
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p
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n
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l
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e
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b
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n
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d
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p
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c
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.
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p
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e
l
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e
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d
 
b
e
l
o
w
,
 
w
h
o

t
i
m
e
 
o
r
 
p
a
r
t
-
t
i
m
e
.

h
a
v
e
 
w
o
r
k
e
d
 
i
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b
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p
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p
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p
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b
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w
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u
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i
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i
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u
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i
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b
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