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INTRODUCTION "

This 1971 annual list of Industrial Relations theses and dissertations .5 a
cooperative project sponsored by the Committee of University Industrial Relations
Librarians. Forty-two industrial relations centres and allied niversit

research organizations were invited to participate in the 1971 project. Of
these, the twenty-five institutions listed on pages 1 - 6 sent lists of master's
theses and doctoral dissertations accepted at their universities from January
through December 1971, The following institutions -eported that no industrial
relations theses had been accepted during this period or that a thesis was not
required Zor their business or industrial relations program: Dalhousie University,
Loyola University of Chicago, Loyola University of Los Angeles, Univer:ité de
Montréal, University of Notre Dame, University of Oregon, St. Francis College,
Stanford University, Yale University.

This bibliography is divided into three parts. The first section lists,
alphabetically by key word, those industrial relations institutes which participated
in the compilation. Also included in this section are the addresses of the
participating industrial relations centres, names of their librarians and/or

thesis list compilers, and information on photographic reproductions and
interlibrary loan procedures. The interlibrary loan policies of these institutions
conform in most instances to the Interlibrary Loan Code approved by the American
Library Association. For theses and dissertations not available on loan,

microfilm or photostat copies can be obtained. As suggested in the ALA Code,

time may be saved if the application for a loan also indicates the borrower's
willingness to purchase a photographic reproduction should the original material

be unavailable for interlibrary loan. The type of photographic reproduction that
is acceptable and the maximum price the borrowing library is willing to pay can
also be indicated in the originig request.

The second section contains a numerical listing of theses and dissertations
arranged alphabetically by author. Each citation indicates the title, degree
granting department, university, date and pages. Not all papers included here
were completed in 1971; some references to works which did not appear in earlier
lists are given. An asterisk identifies these papers., .

A detailed subject index referring to item number is found in the third section
of this publication. The subject headings assigned by the individual compiler
at the cooperating institution have been used in indexing except in instances
where changes seemed necessary for clarity or conformance with the Standard List
of Subject Headings in Industrial Relations (second edition as revised to 1968).
Such revisions were kept to a minimum since the editor could not verify by
examination of the material the exact subject coverage of the theses and
dissertations.,

2 number of subject headings not found in the list referred to above were provided
by various contributors and accepted by the editor. These headings are listed
alphabetically on the last page of this publication.

I would like to thank the librarians and thesis list compilers at the twenty-five
participating universities who contributed the titles ﬁor their respective
institutions and made this compilation possible. ;

Frederick Longley,
Editor
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INSTITUTIONS PARTICIPATING IN 1971 COMPILATION OF THESES LIST

The following is a list of industrial relations centres and allied university
research organizations which contributed to the 1971 theses list. In column 1,
the industrial relations institutes are arranged alphabetically by key word.
The abbreviation used for each university in the author entry section is
indicated in the parentheses following the complete name of the university,

The librarian for the institute in each case was responsible for the submission
of thesis and dissertation titles from that university if no other name -s
given. At universities having no industrial relations librarian, work on the
theses list was comrleted by an indust:irial relations staff member or university
library staff member as designated belowe The asterisk preceding various
institutions in column 1 indicates that microfilms and photocopies of their
doctoral disserations are available through University Microfilms, Inc.,

300 North Zeeb Road, Ann Arbor, Michigan 48106. Consult Dissertation Abstracts

for proci ‘ement procedure.

Column 2 provides the addresses to which requests for interlibrary loans and
photographic reproductions should be sent. Unless a separate address is listed,
requests for reproductions should be directed to the same address as interlibrary
loan requests. If there are special limitations on the services provided by the
universities, this information is provided in the parentheses following the

addresses,

Institutions Participating

Interlibrary Loans & Photo. Reprod.

California, University of
(U.C,+ Berkeley)
Institute of Industrial Relations
Berkeley, California 94720
Librarian: Miss Gwendolyn
Lloyd

California State University,
San Diego (San Diego)
Institute of Labor Economics
Economics Research Centre
San Diego, California 92115
Thesis list compiler:
Mrs. Carole A. Outhouse,
Clerical Assistant,
Department of Economics

Interlibrary Lending Division

Loan Department

General Library

University of California

Berkeley, California 94720
(available only if there is a
second copy)

Microfilms anu photocopies:
Library Photographic Service
General Library

University of California
Berkeley, California 94720

Interlibrary Loan Section

Library

California State University,
San Diego

San Diego, California 92115




Institutions Participating

Interlibrary Loans & Photo. Reprod.

Chicago, University of (Chicago)
Industrial Relations Center
1225 East 60th St.
Chicago, Illinois 60637
Librarian: Mrs. Shirley F.
Harper
Thesis list compiler:
Katherine Hagarty,
Reference Librarian

*Cornell University (Cornell)
New York State School of
Industrial and Labor Relations
Ithaca, New York 14850
Librarian: Robert V. Pezdek
Thesis list compiler:
David H. Doerrer,
Catalog Librarian

*Hawaii, University of (Hawaii)
Industrial Relations Center
2404 Maile wWay
Honolulu, Hawaii 96822

Librarian:
Mrs. Helene R. Shimaoka

#J1linois, University of (Illinois)
Institute of Labor and Industrial
Relations
504 East Armory Ave.
Champaign, Illinois 61820
Librarian:
Margaret Chaplan

*Towa, University of (Iowa)
Coll=z3je of Business Administration
Jowa City, Towa 52240

Librarian: Ruth Rocap

Microfilms and photocopies:
Photoduplication Department
Joseph Regenstein Library
1100 East 57th st,

Chicago, Illinois 60637

Interlibrary Loan Librarian
Hamilton Library

2550 The Mall

University of Hawaii
Honolulu, Hawaii 96822

Photocopies:
Reprography Branch
Hamilton Library
2550 The Mall
University of Hawaii
Honolulu, Hawaii 96822

Interlibrary Loan

University of Illinois Library
203 Library

Urbana, Illinois 61801

Photocopies of master's theses:
Photoduplication Department
University of Towa Libraries
University of Towa
Jowa City, Towa 52240

(available with permission
of author)




i Institutions Participating

Interlibrary Loans & Photo. Reprod.,

Laval, Université (Laval)

Département des relations
industrielles

Centre de documentation

Ste-Foy, Québec 10e, Canada
Librarian: Laurent Bélanger

*Massachusetts, University of
(Massachusetts)

Labor Relations and Research
Center

Draper Hall

Amherst, Massachuset*s 01002
Librarian: Mrs. Janice Tausky

Massachusetts Institute of
Technology (M.I,.T.)

Industrial Relations Library

Room E53-238

Cambridge, Massachusetts 02139
Iibrarian: Mrs. Laura Carchia

Mo3ill University (McGill)
Department of Economics
P.O. Box 6070
Montreal 101, Quebec
Thesis list compiler:
Mr. E.L. Groulx,
Administrative Assistant

*Michigan, University of
(Michigan)
Industrial Relations Library
330 Graduate School of Business
Administration
Ann Arbor, Michigan 48104
Librarian: Jo Ann Sokkar

Service du prét interbibliothéque
Université Laval
Ste-Foy, Québec 10e, Canaca

Microfilms:
Bibliothéque générale
Université Laval
Ste-Foy, Québec 10e, Canada

Loans of master's theses:
Main Library
University of Massachusetts
Attn. Interlibrary Loan Dezk
Amherst, Massachusetts 01002

Microfilms and photocopies:
Microreproduction Laboratory
Room 14-0551
Massachusetts Institute of

Technology
Cambridge, Massachusetts 02139

Interlibrary Loans

MclLennan Library

McGill University

P.O. Box 6070

Montreal 101, Quebec
(restricted to use within
borrowing library)

Microfilms:
National Library
Canadian Theses Division
395 Wellington St,
Ottawa, Ontario, Canada
K1A ON4

o]




Institutions Participating

Interlibrary Loans & Photo. Reprod.

*Michigan State University (M.S.U.)

Labor and Industrial Relations
Section

East Lansing, Michigan 48823

Librarian: Mrs. Martha Jane Soltow

*Minnesota, University of
(Minnesota)

Industrial Relations Center

537 B.A., West Campus

Minneapolis, Minnesota 55455
Librarian: Ms., Georgianna Herman
Thesis list compiler:

Ms. Pearl Hunt

*New York University (N.,Y.U.)
Institute of Labor Relations
Washington Square
New York, N,Y, 10003

Librarian: Mrs. Dorothy Swanson

*Notre Dame, University of
(Notre Dame)
Industrial Relations S “‘»~n
Department of Economic.
Notre Dame, Indiana 46...
Thesis list compiler:
William H, Leahy
Associate Professor of Economics

‘*Chio State University (Ohio State)
Commerce Library
65 South Oval Dr,
Columbus, Ohio 43210
Librarian: Miss Virginia E.
Smiley h

*Pennsylvania, University of
(Pennsylvania)
Lippincott Library
Philadelphia, Pennsylvania 19104
Librarian: Mrs. Marjorie C,
Denison
Thesis list compiler:
Miss Geraldine E, McCulley,
Assistant Librarian,
Technical Processes

Interlibrary Loans
New York University Libraries
Washingtion Square
New York, N.Y. 10003
(theses only)

Mrs. Delphine Richardson

University of Pennsylvania

Interlibrary Loan Section

Van Pelt Library

Philadelphia, Pennsylvania 19104
(interlibrary loan only)
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Institutions Participating

Interlibrary Loans & Photo, Reprod.

*Princeton University (Princeton)

Industrial Relations Section

P.0. Box 248

Princetor, New Jersey 08540
Librarian: Miss Helen Fairbanks

*Purdue University (Purdue)

Kranrert Graduate School of
Industrial Administration

Lafayette, Indiana 47907
Librarian: John M. Houkes

Queen's University (Queen's)

Industrial Relations Centre

Kingstori, Ontario, Canada
Librarian: Mrs, Carol Williams

*Rutgers University. The State
University of New Jersey (Rutgers)

Institute of Management and
Labor Relations

New Brunswick, New Jersey 08903
Librarian: Bernard F, Downey

*Toronto, University of (Toronto)
Centre for Industrial Relations
123 st, George St.

Toronto 181, Ontario, Canada
Librarian: Miss Jean Newman

Utah, University of (Utah)
Institute of Industrial Relations
College of Business--BU0-221
Salt Lake City, Utah 84112
Thesis list compiler:
C.E. Smart

Interlibrary Loan Office
Purdue University Libraries
Purdue University
Lafayette, Indiana 47907
(all M.S. theses; Ph.D. theaes
prior to 1953 only)

Microfilms and photocopies:
National Library
Canadian Theses Division
395 Wellington St,
Ottawa, Ontario, Canada
K1A ON4

Reference Department

Rutgers University Library

New Brunswick, New Jersey 08903
(Only theses are available for
interlibrary loan, photocopying
or microfilming)

Head, Circulation Department
Main Library

University of Toronto
Toronto 181, Ontario, Canada

Microfilms of doctoral dissertations:
National Library
Canadian Theses Divisian
395 Wellington St.
Ottawa, Ontario, Canada
K1A ON4

Interlibrary Loans

314 Marriott Library

University of Utah

Salt Lake City, Utah 84112
(interlibrary loan only)




Institutions Participating Interlibrary Loans & Photo. Reprod.
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*Wisconcin, University of

(Wisconsin)
John R. Commons Industrial Relations

Reference Center ‘
Social Science Bldg. !
1180 Observatory Dr.
Madison, Wisconsin 53706

Librarian: Miss Sue Reilly
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2.

3.

4,

5.

6.

7.

8.

9.

10.

AUTHOR LIST OF THESES

Abbott, Harrison Thomas. The evolution of a non-computer-based ‘nformation

system for a large-scale project. 197I. M.A. Business Administration.

75 pe Towa.

Abdel-Halim, Ahmed Abdel-Fattah, The effects of leadership zlimatc,

organizational contr¢l, and Ersonalitx characterist®cs on member
satisfaction and pexrformance. 1971. Ph.D. Business. 234 pe 1llinoise.

Abe, Masatoshi Aloysius. Dynamic microeconomic model of production,
investment and techno@.cal chage of the U.S. and Japanese iron ai.d
steel industries. 1970. Ph.D. Economics. 277 p. Wisconsin,®

Acheson, Thomas William. The social orjgins of Canadian industrial ism:

a_study in the structure of entregmeursh_:.g 1971, Ph.D. His:zory.
484 p. Toronto.

Adams, Albert. Occuggtional cohesion among adult educators. 1i971. ph.D.
Education. 1533 1, Chicagce.

Adams, Joseph. Black employment: an analysis of occupaticps and
advancement, selection and training, and Jdpcome ard discrimination n_in
six selected firms. 1971. M.S. Indu-~trizi Relations. 80 Pe
Wisconsin.

Anderson, Donald N, Decline of the woolen and wor:ted industry o New
England, 1945-1958; a regicnal economic history. 1971. Ph.D. Graduate
School of Arts and Sciences. 291 Pe N.Y.U.

Anderson, James Arnold. Locating leaders in a multi-county area. 1970,
PhoDo SOCiOIOgy. 223 po Wisconsin‘

Anderson Merilee M. Employment experiences of nigh school graduates
and dropouts. 1971. M.A. Education. 154 p. Futgers.

Andrade, Emest G. ‘A test application of earnings pr~aression technique

to access potential capacity. 1971. M.B.A. Business Administratior..
San DiegOo

Andriamananjara, Rajaona. Labor mobilization and economi: d.velomment:
the Moroccan experience. 1971. Ph.D. Economics. 248 pe #ichigan,

Anthony, William Philip. A stucy of the effectiveness of public post-

secondary vocational-technical education in pre rim:: graduates fo.' the
labor force. 1971. Ph.D. Economics., 204 l. Ohio State.

[ ]
Not included in earlier lists.




13.

14,

15.

l€e.

17.

18.

19.

20,

21.

22.

23,

24.

25.

26.

27,

-8 - 13-27

Arbuthnot, Jack. Field independence and maturity of moral judgemer.=
critical distinctive feature analysis, and perceived locus of cortroi.
1971. M.S. Industrial and Labor Relations. 78 p. Corneii.

Asher, Robert. Workmen's compensation in the United States, 1890-2635,
1971. ph.D. History. Minnesota.

Ayers, Wayne M. Military manpower utilization: lateral hire as a
source of career manpower for the United States Army. 1971. M.S.
Industrial and Labor Relations. 68 p. Cornell.

Baker, Edward Allen. Agricultural wages and production in Indiana,
1971. M.S. Agricultural Economics. 95 p. Illinois,

Baranofsky, John Joseph. Success and failure in defense and commercial
programs. 1971. M.S. Management. 109 p. M.I.T.

Bar-Tlan, Carmi. A study of organizational behavior and structure.
1971. Ph.D. Social Work and Psychology. 175 p. Michigan.,

Barnard, William walter. Role expectations and role conflict in university
faculty work activities. 197l1. Ph.D. Education. 188 p. Michigan.

Barr, Nicholas Adrian. Public assistance and family behaviour in the
urban United States. 1971. Ph.D. Economics. 344 p. U.C. Berkeley.

Barrett, Franklin T. Black clients and white workers: acceptance or
conflict. 1971. M.S.W. School of Social Work. 37 p. Pennsylvania.

Bast, Bernard Arthur. A predictive study of employability among the
visually impaired with the California Psychological Inventory. 1971.
Ph.D. Education. 150 p. Michigan.

Baum, Howell Steven. Unemployment in the ghetto. 1971. M.C.P. City
and Regional Planning. 171 p. U.C. Berkeley.

Baumari, Harold G. The diffusion of technology and international
competitiveness: a case study of the Canadian primary iron and steel
industry. 1971. Ph.D. Economics, 159 p. Queen's.

Bean, wWilliam Hillary. Specialization of communication channels in R & D
organizations. 1971. M.S. Management. 72 p. M.I.T.

Begin, Floyd Charles. A study to detemmine the effect of motivation

training on federal government middle managers. 1971. M.A. Education.
68 p. Iowa.

Behenra, Patricia J. The attitudes of the American business commumity to
the Soviet Union, 1917-1933. 1971, M.A. History. 139 P Massachusetts.,
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28. Behnia, Mohammed Reza. Factors affecting occupational choices of the
agricultural senior high school graduates in lran. 1971, Ph.D.
Education. 268 1. Minnesota.

: 29. Bercuson, David Jay. Labour in Winnipeg: the Great War and the General
Strike. 1971. Ph.D. History. 471 p. Toronto.

30. Berg, Marlin Leroy. Conce tionalized role-expectanc tterns for the
position director of persomnel as developed in Iowa public schools.
1971. Ph.D. Education. 109 p. JIowa.

31. Bergin, Joseph Patrick. The relationship of achievement motivatior. to
individual value systems. 197l. M.S. Manageme . 88 p. M.I.T.

32. Bess, James L. Patterns of satisfaction of organizational prerequisites
and personal needs in university departments of high and low quality.
1971. Ph.D. Education. 455 p. U.C. Berkeley.

33. Bezdek, Roger Hugh. Manpower implications of alternate patterns of
demand for goods and services. 1971. Ph.D. Economics. 455 p.
Illjnois.

34. Biederman, Kenneth Robert. Tax credits and their effects upon the

employment and training of the economicallx disadvantaged. 1971, Ph.D.
Industrial Administration. 212 P-

Purdue.

35. Blais, Ginette. Culture et productivité du travail. 1971. M.A.
Industrial Relations. 87 p. Laval,

36. Blankenship, Ralph Leland. The emergirc, organization of a community mental
health center. 1971. Ph.D. Sociology. 272 p. 1Illinois.

37. Blinder, Alan Stuart. Towards ar economic theory of income distribution.
1971. Ph.D. Economics. 233 Er M.ILT.

38. Blount, William Franklin. Ppublic utility requlation and its effects on
the managerial style and innovative incentive of the requlated firm.
1971. M.S. Management. 110 p. M.I.T.

39. Boisot, Max Henri. The architectural profession: a management viegpgint.
1971, M.C.P. Urban Studies and Planning.. 192 p.

M.I.T.

40. Bolon, Donald Sinclair. The differential effects of authority in a large

integrated aluminum company. 1971. Ph.D. Management Sciences., 91 1.
Ohio State.

4l1. Bonney, Norman Leonard. Unwelcome strangers: a study of man wer trainin

programs in the steel industry. 1971. Ph.D. Socioclogy. 275 1.
Chicago. o




42.

43.

44,

45,

46.

47,

48.

49.

50.

Sl.

52.

\*ﬁi‘ 530

54,

55.

1
Borack, Jules Ira. A general theory of balanced N - sampling. 1971.

Ph.D. Industrial and Labor Relations. 67 p. Cornell.

Bord, Richard James. The impact of imputed identities in structuring
interaction and evaluations: an experimental study. 1971. Ph.D.
Sociology. 279 p. Iowa.

Borich, Patrick J. Adult educator's decision-making reqgarding advanced
degrees. 1971. Ph.D. Education. 320 1. Chicago.

Borzilleri, Richard Vincent. Fairmicco, Inc. - a case study of an
industry/ghetto community enterprise in Washington, D.C. 1971. M.S.
Management. 78 p. M.I.T.

Boulware, Donald Moss. An analysis of the impact of computers upon
piecework and standard data systems. 1971. M.A. Business Administration.
86 po Iowa.

Brandes, Stuart Dean. Welfarism in American industry, 1880-1940. 1970.
Ph.D. History. 469 p. Wisconsin.*

Bravoco, Ralph Richarde A system of mathematically analyzed negative
income tax and guaranteed minimum income proposals. 1971. Ph.D.
Business Administration. 359 p. Massachusetts.

Brooks, Kenneth Roy. Relative priorities in the job-family relationshipe.
1971. M.S. Management. 124 p. M.I.T.

Brown, John Lewis. The effects of the interaction of individual differences
and situational variables on job satisfaction. 1971. Ph.D. Industrial
and Labor Relations. 253 p. Cornell.

Browning, Edgar K. Income redistribution and the negative income tax: a
theoretical analysis. 1971. Ph.D. Economics. 206 p. Princeton.

Bucklew, Neil S. (Herman). Employment relations of staff employees in
institutions of higher education. 1970. Ph.D. Industrial Relations.
182 p. Wisconsin.*

Bultas, William Anthony. Growth and decline of the Knights of Labor in
New York City, 1873-1500. 1971. M.S. Economics. 130 p. Illinois.

Burkard, James Ulmer. Management decision making and computer systems:
application criteria and feasibility analysis. 1971. M.S. Management.
88 p. M.I.T.

- Cady, David Barry. The influence of the Garden City ideal on Amer:ican

housing and planning reform 1900-1940. 1970. Ph.D. History. 410 p.
Wisconsin.*

Not

included in earlier lists.

- o e
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56.

S8.

59.

60.

61.

62.

63.

65,

66.

67,

68.

69.

70.

- 11 - 56-70

Cameron, Norman Edward. Managerial incentives- in Soviet industry. 1971.
Ph.D. Economics. 439 p. Michigan.

Caplan, Robert Dennis. Organizational stress and individual strain: a
social-psychological study of risk factors in coronary heart discase
among administrators, engineers, and scientists. 1971, Ph.D. Psychology.
690 p. Michigan.

Carlota, Salvador Tanjuakio. Labor strikes in Philippine and Amer .can
Jurisdictions. 1971. M.L. Law. 113 p. Illinois.

Carr, Robert Wyckoff, A study of job satisfaction of high school »rincipals.
1971. Ph.D. Education. 177 p. Michigar,

Carroll, William James. The Nathan report and geographical wage d-fferentials
in the telephone industry. 1969. M.S. Labor Studies. Massachusetts.*

Cartwright, Carol Landis. Participation in community decision making: the

other side of poverty. 1971. M.S. Development Sociology. 153 p.
Cornell.

Cassidy, George. Employment and mobilit tterns among public of<enders
in an urban labor market. 1971. Ph.D. Industrial Relations. 246 p.
Wisconsine.

Catalarello, Ralph Francis. A study of the skill requirements and tension
levels in the first-line supervisor's position. 1971, Ph.D. Business.
133 p. Wisconsin,

Chacko, Jameskunju M. Executive role-set: a study of executive role in
organizational changes. 197l. Ph.D. Social Work. 234 pe Toronto.

Champoux, Joseph Edward. A test of the guide line method of job evaluation,
1971. M.B.A. Business Administration. San Diego.

Chaparro, Luis Fernando. Industrial workers and labor unions in Colombia:
a study of political attitudes. 1971. Ph.D. Sociology. 455 p.
Princeton.

Chapirot, Gerald Arnold. The allocation of corporate goals to the oggrating

divisions of a company. 1971. M.S. Management, 201 p. M,I.T.

Clark, Cecil Scott. The short-run demand for employment in durable goods
industries. 1971. PpPh.D. Economics, 161 Pe UJ.C. Berkeley.

Clark, Wayne. Manpower planning in an industrial research organization:
a case study. 1971, M.S. Industrial Relations., 176 pP. Wisconsin.

Clingenpeel, Richard Eugene. Leadership in a technical organization.
1971. Ph.D. Industrial Psychology. 337 p. Purdue.

Not

included in earlier 1lists.
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72.

73.

74 ®

75.

76.

77.

78,

79.

80.

8l.

82,

83,

84.

- 12 - 71-84

Coillet, Dudley Walter. The management of mission-oriented resear :n: an
independent study of the "Project Hindsight" data base. 1971. M.S.
Management. 121 Pe M.I.T.

Collins, James Ambrose. A confiqural approach to the Strong Vocat:.onal
Interest Blank. 1971. Ph.D. Educational PSYChOlogy. 117 1.
Minnesota.

Cooper, Jerry Marvin. The army and civil disorder: federal military
intervention in American labor disputes 1877-1900., 1971. PheD. History.
463 p. Wisconsin. i

Courtney, Smiley Eldon. Attitudes toward learning in adults in short
concentrated management courses, 1971, M.A. Education, 48 P TIowa.

Crampon, William Jacques. Managerial behavior and professional employee
turnover. 1971. M.B.A. Business Administration. San Diego.

Cummings, Raymond Joseph. A study of the intervention of social caseworker
values in the employability of welfare clients. 1971. Ph.D. Sociology,
Minnesota.,

Cunningham, Michael. The industrial union and minority employment - Milwaukee
County. 1971. M.S. Industrial Relations. 87 p. Wisconsin,.

Cuskaden, Charles Michael. An analysis of worker productivity in apple
picking., 1971, Ph,D. Agricultural Economics. 199 p. M.S.U,

Damon, William Winchell. A model for simultaneous decision making amon
functional areas of the firm, 1971. Ph.D. Business and Public
Administration. 78 p. Cornell.

Daniel, Juri Vrzesnevski. Differentiated roles and faculty job satisfaction
in departments of physical education and athletics in Ontario universities,
1971. pPh.D. Physical Education, 251 p. Illinois,

Davis, Paul Willjiam. A comparative analysis of factual relationships
and leadership behavior of chief negotiators in education. 1970, Ph.D.
Education., 296 p., Michigan,*

Dawson, William A., S.J. Trade union developments in western Indian
textile, 1970. Ph.D. Industrial Relations. 297 pe Wisconsin,*

De Giulio, Allan. Relationship between certain job related variables and
success in college of paraprofessionals., 1971. Ph.D. Education.
116 Pe N.Y.U.

Delaney, Thomas Paul. The evaluation of the structured and nonstructured
initial inverview situation in educational hiring with educational
interviewers. 1971. Ph.D. Education. 99 p. Illinois,

Not

included in earlier lists.,
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85,

86.

87.

88.

89.

90.

9.

92.

93,

9.

95.

9.

97.

98.

Delesie, Lucas. Evaluation cf national emplovament planning wolicias:
the influence of foreign investments. 1971, M.S. Operations Research,
89 p. Pennsylvania,

Dennis, Terry Lee. A _study of the college recruitment of MBA's, 1971,
Ph.D. Industrial Administration. 155 p. Purdue.

Depp, Frederick Charles. Making good workers: socialization pattermns in
a_sheltered workshop. 1971. Ph.D. Sociology. 195 Y. Pennsylvania,
1 3
Desmarais, Ralph Henry. The supply and transport committee, 1919-1926: a
study of the British government's method of handling emer encies stemmin
from industrial disputes., 1970, Ph.D. Industrial Relations. 273 p,
Wisconsin.*
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Kochan, Thomas Anton. Collective bargaining within a divided authority
structure. A study of bargaining in a city government. 1971. M.S.
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1971. M.S. Industrial and Labor Relations. 57 p. Cornell.

Masternak, Robert L. An examination of some of the consequences trat
fire-police salary disparity has upon firefighters in seven Wiscensin
cities. 1970. M.S. Industrial Relations. 135 p. Wisconsin.*

Mathews, Edward Ray. A proposed management development program for a
government R & D center. 1971. M.S. Management. 83 p. M.I.T.

Matthews, Charles Curtis. The role of the elementary principal in
collective negotiations in Illinois. 1971. D.Ed. Education. 165 P.
Illinois., )

McCarter, william T. The utilization and development of the technical
communications system in a research organization. 1971. M.S.
Management. 63 p. M.I.T.

McClelland, Donald G. The Manpower Development and Training Act: an
analysis of its impact on the individuals who trained in the Greenfield
labor area of Franklin County, Massachusetts, 1970. M.S. Agricul ture
and Food Economics. 120 p. Massachusetts,*

McDonald, Jeanne Chase. Management development: ga study of the universitx-
sponsored programs versus the needs of industry. 1971, M.S. Industrial
Relations. 177 p. Utah,

MGuire, Erma Ellerbroek. Development of an in-service workshop model
to effect change in teacher behavior and attitudes. 1971,

Ph.D.
Educational Administration. 214 l., Minnesota.

McLellan, Robert Wesley. An explorator study to determine factors for

inclusion in recreation manpower projection models. 1971. ph.D.
Education. 105 1. Minnesota, o

Meli, John Thomas. Barriers to em loyment growth in a distressed area: a
case study of Chester, Pennsylvania, 1971. Ph.D. Business and Applied
Economics. 339 p. Pennsylvania.
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Mena, Manuel Alfred. Some contributory aspects of poweriessness towe =~
job dissatisfaction in clerical work. 1971. M.S. Industrial and Labor
Relations. 109 p. Cornell.

Mendelsohn, Steven Murray. Corporate planning and control and its impact
on R and D effectiveness. 1971. M.S. Management, 127 pe M.I.T.

Miller, M. Amata, Sister. Regional trends in real wages, United States,
1860-1880. 1971. Ph.D. Economics. 473 p. U.C. Berkeley.

Miller, Norman. The computer's role in the educational process. 1971,
M.S. Management. 72 p. M.I.T.

Miller, Paula S. A study of the employment potentials of recipients
in the AFIC work incentive program; implications for social welfzre
policy. 1971 M.S.W. School of Social Work. 42 pP. Pennsylvaria,

Miller, Ronald. Professional bureaucratic conflict among public social
service workers; a quantitative study. 1971. Ph.D. Graduate School
of Arts and Sciences. 303 p. N.Y.U.

Minami, Takao. Some correlates of leadership style. 1971. M.A. Labor
and Industrial Relations. 35 p. Illinoise.

Moeller, John Francis. Household budget responses to negative-tax
simulations. 1970. Ph.D. Economics. 2 v. Wisconsin.,*

Monroe, Gerald M. Artists Union of New York. 1971. Ed.D. Education.
270 p. N.Y,U.

Morgan, William Joseph, Jr. The sensitivity of managers to the attitudes
of non-supervisory food service workers and its effect upon the attraction
and retention of industry workers. 197l1. Ph.D. Hotel Administra‘iomn.
162 p. Cornell.

Morlock, James H. The longitude effects of retraining the unemploved
in West Virginia. 1970. M.S. Industrial Relations. 86 Pe
Wisconsin.*

Morris, James Jeffrey. Some aspects of the theory of investment in
education. 1971. Ph.D. Economics. 228 p. U.C. Berkeley.

Morse, Edward Villiers. Organizational adoption and formal procedures:
a _comparative study. 1971. Ph.D. Industrial and Labor Relations.
332 p. Cornell.

Morse, George Wilson. An economic analysis of employment opportunities
of people living in low-income areas. 197le M.Se. Agricultural
Economicse 117 p. Purdue.
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Moser, Collette H. An evaluation of area skill surveys as a %asis for
manpower policies. 1971. Ph.D. Economics. 260 p. Wisconsin.

Mueller, Carol Elizabeth. Riot negotiations: conditions of successful
bargaining in the urban riots of 1967 and 1968. 1971. Ph.D. Sociology.
307 p. Cornell,

Myers, Robert Gilbert. Managerial practices in non-union companies.
1971, M.S. Management. 101 p. M,I.T.

Nadeau, Gilles Guy. Predictive validity of data on application and
responses to MMPI items for discriminating among certain graduates!
and non-graduates' occupational activities, 1971, Ph.D. Educational
Psychology. 567 1. Minnesota,

Nelson, Jon P. An_interregional recursive programming model of the
U.S. iron and steel industry: 1947-1967. 1970. Ph.D. Economics.
488 p. Wisconsin.®*

Nelson, Steven R. An economic analysis of antitrust policy in the
automotive parts industry. 1970, Ph.D. Bconomics. 275 p. Wisconsin,*

Niewoehner, Gerald Joseph. The use of group methods in facilitating work
adjustment: a field study. 1971. Ph.D. Education. 47 pe Illinois,

Njoku, Athanasius Onwusaka. Labor utilization in traditional agriculture:
the case of Sierra Leone rice farms. 1971. Ph.D. Agricultural
Economics. 194 p. 1Illinois,

Nordhauser, Fred. Foundational aspects of quantitative personnel
selection research in the USAF. 1971, Ph.D. Industrial Administration.
141 p., Purdue.

Norgaard, Richard B. Output, input and productivity change in U.S.
petroleum development: 1938-1968. 1971. Ph.D. Economics, 95 1.
Chicago.

Nymark, Alan Bryan. The integration of market and institutional forces
into a wage model for Canadian industry., 1971. M.A. Ecunomics.
76 pe Queen's,

Oaxaca, Ronald L. Male-female differentials in urban labor markets,
1971, Ph.D. Economicse. 149 p. Princeton,

O'Brien, Margaret Cormeny. The career migration of United States
scientists; the evaluation of a stochastic model. 1971. Ph.D,
Sociology. 250 p. Cornell.

O'Brien, William Richard. A cost-effectiveness approach to analysis of
the process of allocating scarce manpower resources to perform general
systems engineering and technical direction, 1971, Ph.D. Business
Organization., 232 p. Ohio State.
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O'Connell, John F. The labor market for engineers. 1971. Ph.D.
Economics. 155 p. Wisconsin,

O'Connor, David Joseph. Early school leaving among future farmers in
Ireland. 1971. Ph.Ds Education. 138 p. Cornell.

Oh, Tai Keun. The role of international education in the Asian brain
drain. 1971. Ph.D. Industrial Relations. 907 p. Wisconsin.

Oncken, Gerald Rodney. The relationship of control structure to faculty
productivity and satisfaction in university departments. 1971. Ph.D.
Psychology. 138 p. Illinois.

O'Neill, James Benjamin. Cost-benefit analysis of Indiana teachers
receiving professional certification in the state of Indiana. 1971.
Ph.D. Education, 215 p. Purdue.

Orenstein, Alan Marvin. Community of origin, migration and occupational
achievement; a study of Wisconsin students. 1970. PheDe Sociology.
92 p. Wisconsin,.*

Orton, Eliot Smith. Inexperienced workers in the labor market. 1971.
Ph.D. Economics. 146 p. Cornell.

Osborn, Michael Ernest. Factors associated with the classification of
clients in a university counseling service. 197l. Ph.D. Education,
148 po Iowa .

Osinoff, Raymond. Teachers' professional orientation and their attitude
toward militant teachers' organizations, 1971. Ed.D. Education.
94 p. N.Y .U.

Overton, Craig Eddy. An analysis of the operation of police compulsory

arbitration boards in the State of Rhode Island and Providence plantation.

1971. Ph.D. Business Administration. 214 p. Massachusetts.

Ozeck, Janice Camille., Job analysis for food service supervisor training

in New York State. 1971. M.S. Human Nutrition and Food. 222 p.
Cornell.

Pajak, Daniel Joseph. Ten-year horizontal occupational movement of
1951-1957 University of Illinois ILIR alumni. 1971. M.A. Labor and
Industrial Relations. 168 p. 1Illinois.

Pang, Eng Fong. An optimizing approach to educational planning in

Singapore. 197l. Ph.D. Labor and Industrial Relations. 189 p.
Illinois.

Paquette, Pierre Jean. The mining industry and its contribution to the
econotiic development of Quebec. 1971. M.A. Economics. 100 P.
McGill.
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Parker, George Washington. Labor aspects of economic integration: La=in
America. 1971. Ph.D. Economics. 301 p. Iowa.

Parker, Samuel Joseph, Jr. Citizen participation and conmunity cortrol:
examination of the effect on the delivery of health care to the DOOL «
1971. M.R.P. City and Regional Planning. 119 p. Comell.

Pegnetter, Richard Charles, Jr. Collective bargaining and relative
dispersion among teacher salaries; the pattern in upstate New York
from 1964 to 1971. 1971. Ph.D. 1Industrial and Labor Relations,
134 p. Cornell.

Perlman, Janice Elaine. The fate of migrants in Rio's favelas: the myth
of marginality. 1971. Ph.D. Political Science. 509 pe M.I.T.

Phillips, Harry N. Engineers in organizations: 3an examination of the
relationship between local and cosmopolitan orientation and satisfaction
with work content and context, 1971. M.S. Sociology. 88 p. Purdue.

Phillips, Roy Gene. A study of equal opportunity in the construction
trades apprenticeship training program sponsored by the pipefitt:in
industry of metropolitan Detroit within the Detroit public schools.
1971. Ph.D. Education. 235 p. Michigan.

'Pizam, Abraham. Some socio-psychological correlates of innovation within

industrial suggestion systems. 1971, Ph.D. Business and pPublic
Administration. 105 p. Cornell.

Pointer, Dennis Dale. Emplgyeé organization in health care facilities:
an exploratory analysis and evaluation. 1971. Ph.D. Hospital and
Health Administration. 516 p. Iowa.

Polishuk, Paul. Transferability of aerospace management skills to the
industrialized housing industry. 1971. M.S. Management. 269 p.
M.I.T. ‘

Posner, Robert. Agricultural labor markets in Kenya. 1971. Ph.D.
Economics. 363 p. Michigan.

Preiss, Guenter Walter. Work goals of engineers: a comparative study
between German and U.S. industry. 1971. M.S. Management. 121 Pe
M.I .T.

Prell, Michael Jack. Relative movements of United States price indexes
in the postwar period. 197l1. Ph.D. Economics. 24 pe U.C. Berkeley.

Prisco, Frederick. Expectations of presidents, board members and faculty
negotiators for the role of the New Jersey county-communit college
president in faculty-board negotiations. 1971. Ed.D. Education.,

212 p. Rutgers.
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320. Pullum, Thomas William. Occupational mobility as constrained movesent
over categories. 1971. Ph.D. &ociology. 339 1. Chicago.

321. Quandt, Eldor Clemens. Post World War II population to Mo I Rana, Norway:
a2 study of the spatial impact on the migration process of varyinc labor
demands. 197l1. Ph.D. Geography. 136 p. M.S.U.

322. Rajendran, Karuppiah Sangiah. Reported earnings: an empirical study of
income smoothing. 1971. M.B.A. Business Administration. San Diego.

323. Rambal, Anne Venkata. Application of variational calculus and non-linear
programming techniques for policies in production planning. 197l1. M.S.
7 Industrial and Management Engineering. 42 p. Iowa.

324. Raymond, Phillip Howard. Status and personality factors in inservice
training groups. 1971. Ph.D. Education. 125 p. U.C. Berkeley.

325. Read, Peter Bryant. Source of authority as a basis for the legitimation
of leadership in small groups. 1971. Ph.D. Sociology. 188 P»
Corneil.

326, Reed, Calvin Hamilton. Translation of behavioral theories of management
to first-line factory supervision. 1971. M.S. Management. 95 p.
M.I.T.

327. Rempel, Henry. Labor migration into urban unemployment in Kenva. 1971.
Ph.D. Econorics. 176 p. Wisconsin,

328. Rhame, John Marion. Mass media: Black and labor union coverage, 1971.
M.A. Business Administration. 76 p. Iowa.

329. Richzrds, Emory Hunt. An investigation of the relationship of participation
in off-job activities to the promotability of middle managers in medium-
size manufacturing firms. 1971. Ph.D. Management Sciences. 102 Pe
Ohio State.

330. Rieger, Jon Hill. Geographical mobility and occupational achievement of
rural youth: a ten year longitudinal study of an upper Michigan sample.
1971. Ph.D. Sociology. 140 p. M.S.U.

331. Ringl, Russell Alan, Career progress within functional subsystems of an
organization during the first seven years in terms of promotion and
salary. 1971. M.A. Labor and Industrial Relations. 35 pe Illinois.

332. Robertson, David Edward. Managerial transfer practices and internal
mobility in large manufacturing firms. 1970, Ph.D. Industrial Relations,
191 p. Wisconsin.*

333. Rochlin, Clifford Barry. California wnion membership: a relative decline.
1971. M.A. Economics. San Diego. .
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Rockembeck, Margaret Ellen Umberger. The relationship of expressec work
satisfaction to length of service among sixty-five rehabiliitatior
counselors in the state of Illinois. 1971. M.A. Education. 41 p.
Illinois.

Rohlen, Thomas Payne. The organization and ideolooy of a Japanese bank:
an_ethnographic study of a modern organizetion. 1971. ph.D.
Anthropology. 556 p. Pennsylvania.

Rocmkin, Myron. An evaluation of adult basic education under the Fanpower
Develomment and Training Act in Milwaukee, Wisconsin. 1970. PheDe.
Industrial Relations. 209 p. Wisconsin.* :

Root, Roger L. The occupational aspirations and expectations of twelfth
grade students in Hawaii. 1971. M.S. Agricultural Economics. 106 Pe
Hawaii.

Rosenberg, Richard E. The effects of the social security system or. income
distribution in the Philippines, 1970. Ph.D. Economics. 241 pe
Wisconsin,*

Rowlatt, John Donald Foss. Welfare and the incentive to work: the Alberta
case, 1971. Ph.D. Economics. 159 p. Princeton,

Rowley, Clyde Stevenson, Jr. Inventory pricing in the grain industry: a
study of current practice. 1970. Ph.D. Business. 317 p, Wisconsin,.*

Rubin, Alan Wayne. White collar unionism in Canada. 1971, M.A. Econcmics.
145 p. McGill,

#umcle, Jzchn F. Social group formation in an occupation; a case stud
of the truck driver. 1971. Ph.D. Sociology. 310 p. Rutgers.

Sahney, Vinod Kumar. Scheduling of labor and machine limited production
systems, 1970, Ph.D. Industrial Engineering. 302 pe Wisconsin.®

Salvi, Pratap Vithal. Characteri_tics of low income farmers in south
central New York State with special reference to incentives and
disincentives for adoption of agricultural innovations. 1971. Ph.D.
Education., 235 p. Cormell.

Samuels, Elliot. The Red scare in Ontario: the reaction of the Ontario
press to the internal and external threat of Bolshevism - 1917-1919,
1971, M.A. History. 194 p. Queen's.

Sandberg, Mark E. A study of attitudes, values and expressed satisfactions

of part-cime employees in hospitals. 1971. Ph.D. Business and Public
Administration. 130 p. Cornell,
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347. Schaefer, Stephen Harold. The use of consultants by municipal governments.
1971. M.A. Public Administration, 60 p. 1Illinois.

348+ Schain, Martin A. The French trade union movement: mass action, orsinization
and politics. 1971. Ph.D. Government. 526 p. Cornell.

349. Schaurer, Dorothy Luella. Work time estimation for cleaning in household

employment. 1971, Ph.D. Home Management and Family Economics. 212 pe.
Purdue.

350. Schlachter, Gail Ann. Professional librarians' attitude toward professional
and employee associations as revealed by academic librarians in seven

f’ midwestern states. 1971, ?2Ph.D. Library Science. 415 1. Minnesota.
351s Schmitchel, Sydney S. A ghetto food store managerial training program for
the Black intrepreneurs, 1971, M.S. Agriculture and Food Economics.
: 341 p. Massachusetts.

352. Schroeder, Larry Dale, Occupational and geographical mobility within
Wisconsin, 1946-1960: an economic analysis. 1971. Ph.D. Economics.
225 p. Wisconsin,

353. Schulz, Robert Adolph. A laboratory study of power base-conflict
relationships: as applicable to distribution channels. 1971. Ph.D.
Management Sciences. 170 1., Ohio State.

354. Senner, Eldon Elsworth. Trust as a measure of the impact of cultural
differences on individual behavior in organizations, 1971. M.S.
Management, .90 p. M.I.T.

355, Seton, James Robert. Trends in New York dairy farming 1959-69 with
implications for the future, 1971, M.S. Agricultural Economics.
104 Pe Cornell,

356.. Sewell, William Hamilton. The structure of the working class of Marseille
in the middle of the nineteenth century. 1971. Ph.D. History. 466 Pe
U.C. Berkeley.

357. Shafer, Richard, A structural comparison of churches differentially
involved in social action. 1971, M.S. Industrial and Labor Relations.
246 p. Cornell.

358. Shapiro, David. Three aspects of the economics of education in Alberta.
1971. Ph.D. Economics. 109 p. Princeton.

359. Sharma, Sushil. Applications of priorit eues to hospital systems.
1971. M.S. Industrial and Management Engineering. 50 p. Iowa,

360. Shekib, Aida tbdel-Hadi. Personnel testi_né and equal employment opportunity:
an_investigation of current practice in Illinois. 1971, Phe.D. Business.
L. 347 De IllinOiSo




- 33 - 361-17¢%

361, shen, Teresa Chou. Toward a reconceptualization of the role o< change
agents in the diffusion and adoption of innovation. 1971, Ph.D.

Mass Communications. 155 p. Iowa.

362, Ssherman, Sanford Lyle. The suburban hospital strike in Chevy Chase, Md.
1971. M.A. 1Industrial Relations, 86 pe Wisconsin,

363, shcver, Neal Elwood. Burglary as an occup: ion. 1971, Ph.D. Sociology.
255 p. IXllinois,

364, Siegel, Paul Mathew. Prestige in the American occupational ctruct:re,
1971. Ph.D. Sociology. 344 1. Chicago.

365. Simon, Roger David., The expansion of an industrial city: Milwaukee, 1880-
1910. 1971. Ph.D. History. 327 p. Wisconsin.

366. simpson, Alan Roger. A comparison of selected characteristics of counselors

leaving the state rehabilitation agency with counselors who stay. 1971,
PhoDo Educationo 88 Pe Towa,

367, Skrable, Burman Herbert. Factors affecting the decisions of laid-off
workers to await rehire. 1971. Ph.D. Economics, 152 pe Cormell.

} 368. skurski, Roger Ben. The distribution of consumer goods in the Soviet
Union. 1970, Ph.D. Economics. 463 p. Wisconsin,®*

o

369. Sleight, Lynn Goochey; Union restrictions on innovations and their

N " M
relationship to performance in fluid milk delivery. 1971. Ph.D.
141 p. 1Illinois.

Agricultural Economics.

370. smith, Blanchard Blackwell. Individual and group problem solving: relative
effectiveness and basic processes. 1971, Ph.D. Industrial Relations,
191 1. Minnesota,

371. Smith, Larry Marshall. A vertical profile of management attitudes toward
People, policies and practice. 1971. M.S. Management. 52 p., M.I.T.

372. Sowrepena, David Aguinaldo. The utilization of engineering graduates in

the Philippine employment market. 1971. Ph.D. Education. 226 Pe

MiChigano
373. Soderstrom, Lee Allen. The demand for labor in residential construction,
1971, Ph.D. Economics, 122 pe UK. BerkelEYO

374. Solbach, Sister M. Theresa. Elementary school principals’ rception of
their administrative performance as related to their staff's rception
of their leader behavior. 1971, Ph.D. Education. 96 pe Purdue.

375. Sonnad, Subhash Ramanna., Stages in careers of Wisconsin farm operators

} in an inter-metropolitan area with special emphasis on part-time farming.
4 1970. Ph.D. Sociology. 234 P. Wisconsin,.*
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Soule, Douglas John. An exploratory study of the effects of counsaz. .

. trairing on interaction dimensions and other selected variables., 1971.
Ph.D. Education. 92 p. JIowa.

Spritzer, Allen . Trade union sponsored occupdtional training in the
United States maritime industry: the upgradin and retrainin sogram
of the National Maritime ynion. 1971. Ph.D. Industrial and Labor
Relations. 335 p, Cornell.

Stanford, Robert Emest. Optimal control of a graded man wer sys:em.
1971. ph.D. Engineering Science. 63 1 p. U.C, Berkeley,

Star, Spencer Michael. The sources of growth in United States manufacturing
industries, 1950-1960. 1971. Ph.D, Economics.,

139 p. U.C. Berkeley.

Steinhoff, Edward. Short term mar.power deployment: an industrial
dynamics study. 1971, M.S. Management. 138 p. M.I.T,

ZLeinman, Michael T. English primary school headteachers: the ro.e of

3 professional subgroup in a formal organization. 1971, Ph.D. Political
science. 341 1. Chicago.

Stimson, Richerd A. Professional engineer attitudes toward coilective
action, collective baggaining,

and unionism., 1971, Ph.D.
Administrative Sciences. 150 p. Ohio State.

Straszheim, Dorald Henry. The income performance and occu tional structure

of college graduates. 1971. Ph.D. Industrial Administration, 148 Pe
Purdue,

Strauss, Robert Phillip., Discrimination against Neyroes in the labor

market: the impact of market structure on Negro employment, 1970.
Ph.D. Economics. 140 p. Wisconsin.®

Struthers, Robert D. Factors relating to vocational stability among

persons rehabilitated by the Michigan Division of Vocational Rehabilitation.
1971. Ph.D, Education. 200 p. M,S5.U.

Sturgell, Charles Wesley, Jr. Education as a determinant of Hawai: real

ectate licensees' economic success. 1971, M.B.A. Business Administration.
7% peo Havaii,

Supanvanich, Thanavit., gffect of age, education training end income cn
labor market behavior and attitudes of Thal workers. 1970. M.S.
Industrial Relations. 170 p. Wisconsin,*

Swain, Robert, Catalytic colleagues in a government R & D organization.
19710 M.S. Management. 165 Pe M,I.T.

Sykes, Randall R. 7Trade unionism in the railway industry. 1971. M.A.
Economics. 120 p. McGili.
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390. Tamaribuchi, Albert Yoshio. The relationship between cegree of in:iuence
of teacher organizations in collective negotiations and tea.her hercepticns
of administrative behavior. 1971, Ph.D. Education. 104 D. Lchigan,

391. Tesfazion, Amanuel. Supply and demand factors of heising and their
linkages to economic development in Africx. 1971. M.S. Civil and
Environmental Engineering. 111 p. Cornell,

392. Tetteh, Percival Austine The spatial structure of the labor force of Ghana.

———

1971. ph.D. City Planning. 318 p. Pennsylvania,

393. Thomas, Kenneth Wayne. Conflict-handling modes in interde ctmental
relations. 1971. Ph.D. Administrative Sciences. 276 p. Purdue.

394. Thompson, Lawrence Hyde. Product market structure and collective waqge
determination: a study of news r publishing and construction in
Detroit. 1971. Ph.D. Economics. 279 p. Michigan.

395. Thompson, Patricia Cjarlene (Guthrie). Social-class placement of workirg-
class males in England: the relative importance of mobility values
and mobility resources of the family. 1970, Ph.D. Sociology, 239 p.
Wisconsin,*

396. Toerber, Garry Alan. An_ evaluative analysis of medical care finarcing

systems with particular emphasis on national health insurance. 1971,
Ph.D. iospital and Health Administration. 364 p. Iowe.

397. Toole, Patrick Joseph. An appointment, promotion, and retirement nodel
for a2 graded manpower system of total fixed size. 1971. Ph.D.
Engineering Science. 52 p. U.C. Bevkeley.

398. Toronto, Robert Sharp. General systems tineory applied to the stvdv of
organizational change. 1971. Ph.D. Psychology. 136 p. Michigan.

399. Tracy, Russel Lord. Test adequacy as related tu information about measures
and the personal reievance of testing. 197). PheD. Psychologve 205 1.
Chicago.

400. Trumble, Robert Roy. Prediction models for institutional training progrims

under the Manpower Development and Training Act., 197i. Ph.D.
Industrial Relations. 226 1. Minnesota,

401. Tsantis, Andreas Constantine. The irterma) and axternal Gresk labor
migration in the post-war years, 1970, Pph.D, Economics. 128 Pe
Wisconsin.®

40z. Uchida, Arie. The Japanese labor market: empirical study of the i1r~n
and steel workers. 1970. M.S. Industrial P-lations. Wisconsin,®*

*
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Van de Kerckhove, Michael. Training as compared with other factors
affecting the shortage of tool and die makers and designers in Chicago,

1964-65. 1971. M.A. Labor and Industrial Relations., 155 pe Illinois.

Van Heerden, Lecnara Engela. Job satisfaction and personality of —<he

hospital dietitian. 1971. Ph.D. Human Nutrition and Food. 154 p-
Cornell.

Van Ness, Ross Howarde The role of collective negotiations in the
accreditation of high schools by the North Central Association o<

Colleges and Secondary Schoolse 1970. Ph.De Ecducation. 140 pe
Michigan,.*

Velasco-Eugenio, Esperancza. Exploratory study of consumer expendi-ure
data in the Philippines and the United States: the case of shelter

expenditure. 1971. M.S. Consumer Economics and Housing. 89 p.
Cornell.

Vellin, 'Joseph L.C. A full employment strategy for agricultural development

in Mauritius. 1971. Ph.D. Agricultural Economicse. 242 pe Cornell.

Villere, Maurice Francois. The theme of alienation in the popular twentieth

century American industrial and organizational novel. 197l PheDe
Labor and Industrial Relations. 283 p. Illinois.

Vinje, David L. Labor absorbtion in Singapore manufacturing, 1959-1964.
1970 Ph.D. Economics. Various pagings. Wisconsin.*

Viren, Jack Patricke. Collective bargaining among non-academic empioyees

at state universities. 1971. M.A. Business Administrations 189 p.
Towa.

Vogel, Susan Gloria. Growth of the Mexican economy: labor force and

capital stock, 1950-1967., 197l M.A. Labor and Industrial Relations.
59 pe 1Illinois.

Wadsworth, Bryant Hinckley. Impact of minimum wage legislation on .
Michigan fruit farm input organization. 1971. Phe.De Agricultural
Economics. 166 p. M.S.U.

Wahba, Mahmoud Ahmed. The effect of power structure, source of power,
and strategy of the other on the choice of cooperation in Two-Person

lion-Zero Sum Game. 1971. Ph.D. Industrial Relations. 185 1.
Minnescts,

Walker, Dav.d Frank. An adaptive framework for the study of industrial
location decisions. 1971. Ph.D. Geography. 246 p. Toronto.

Walker, Melvin Earl. Non-farm employment by commercial farmers in Illinois

and its influence on the farm organization. 1971, M.S. Agricultural
Economicse 95 p. Illinois.
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Warren, Alexander McDowell. The relationship of level of job satisfaction
of elementary school teachers, organizational climate and dogmat-.sm.
1971. Ed.D. Educationo 149 Pe Comell.

Waters, Joseph Paul. Technological acceleration and the Great Depression.,
1971. Ph.D. Economics. 250 p. €ornell.

Weber, Robert David. Rationalizers and reformers: Chicago local trans-
portation in the nineteenth century. 1971. Ph,D. History. 428 p.
Wisconsin.

Weinstein, Rhoda. An experimental study of communication-related variables
in the selection of potential employees. 1971, M.A. Communications.
109 p. Purdue,

Wei "singer, Roger Harry. Motivational determinates of producation rates:
a_ 2st of the Galbraith-Vroom model. 1971. M.S. Management. 59 Pe
MOI .T.

White, Alan Frederick. Preparation of managers for cross-cultural
assignments. 1971, M.S. Management. 57 p. M.I.T.

White, John Dudley. Cross-perceptions of research engineers and administrators.
1971. M.S. Management. 51 Pe M.I.T.

White, Sammis Brownell. The potential of subsidized job creation in
reducing employment deprivations during a iod of full aggregate
employment. 1971. Ph.D. City Planning., 273 p. Pennsylvania,

Whittingham, Frank J. Additional and discouraged workers among married
women in Canada. 1971. Ph.D. Economics. 148 p. Queen's.

Wiesner, Francis Arthur. Learning profiles and managerial styles of
managers. 1971, M.S. Management. 77 p. M.I.T.

Wilkens, Paul Lawrence. An analysis of the attitudinal and behavioral
impact of a human resource information system. 1971. Ph.D.
Management Sciences. 163 p. Ohio State.

Williams, Albert Sylvester. An econometric study of changes in wages of
hired farm labour in Quebec, 1951-1968. 1971. M.A. Economics. 114 Pe
McGill.

Willoughby, Theodore Crawford. Needs, interests, reinforcer patterns and
satisfaction of data processing personnel. 1971. Ph.D. Business
Administration. Minnesota.

Winnick, Andrew J. A study of the characteristic education and training
of technicians. 1971. Ph.D. Economics. 375 pe Wisconsin.
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SUBJECT INDEX

AFSCME. See American Federation of
State, County and Municipal
Employees.,

ABILITY. See Leadership in industry;
Rating of employees; Testing,

ACCESSIONS. See Turnover of labor,

ADULT EDUCATION. See Vocational
education,

AEROSPACE INDUSTRY. See Missile and
space industry.

AFRICA. See also Ghana; Kenya;
Morocco; Sierra Leone;
Tanzania, Uganda,

--Housing of workers, 391,

AGRICULTURAL WORKERS. See Farm
laborers; Farmers.

AGRICULTURE:

-=Dropouts, 294,
--Economic aspects of education,
29,
--Ecuador, 154,
--Employment stabilization, 407.
--Indiana, 16,
--Ireland, 29%4.
--Labor laws and legislation, 431.
--Manpower utilization, 286,
--Mauritius, 407,
--New York /State), 344.
--Nicaragua, 122,
--Sierra Leone, 286.
--Technological change, 344,
~--U.S., 236, 431,
--Wages, prices and productivity,
16.
AIR TRANSPORTATION INDUSTRY, 437,
ALAMEDA COUNTY, CALIFORNIA:
-=-Construction industry, 373.
--Labor market, 375,

ALBERTA, CANADA:

--Economic aspects of education, 358,
--Guaranteed income, 339,

~--Labor market, 358,

--Motivation, 339,

--Teachers, 358,

ALCOHOLISM, 135,

ALTIENATION, 216,

AMERICAN FEDERATION OF STATE, COUNTY
and MUNICIPAL EMPLOYEES:

--Case studies, 92.
--Collective bargaining, 92,

ANTI-TRUST LAWS. See Labor monopoly;
Restrictive labor practices.
APPLICATIONS FOR POSITIONS. See
Employment procedures.
APPRAISAL, EMPLOYEE, See Executives--
Appraisal; Rating of employees,
APPRENTICESHIP, See aiso Training.
--Construction industry, 312,
--Detroit, Michigan, 312,
ARBITRATION, LABOR. See also Disputes,
Labor--Adjustment procedures.
--Wisconsin, Employment Relations
Commission, 133,
ARBITRATION, LABOR-~-COMPULSORY. See also
Mediation and conciliation.
--Policemen, 302,
--Rhode Island, 302,
ARCHITECTS, 39.
ARGENTINA:
--Railroad industry--Histories, 153,
--Union Civica Radical, 153,
ARTISTS UNION OF NEW YORK, 273.
ASTA. See also Iran; Singapore;
Thailand,
--Brain drain, 295,
ASSISTANCE, PUBLIC. See Public
assistance, —
ATTITUDES OF UNION MEMBERS. See
Labor unions--Attitudes of members.
AUDIT, PERSONNEL., See Personnel audit.
AUSTRALIA:
--Labor Party (Australia), 183.
--Labor unions--Political activities,
183,
AUSTRALIAN LABOR PARTY. See Labor Party
(Australia),
AUTO-INSTRUCTIONAL METHOD. See
Programmed instruction.
AUTOMATED TEACHING. See Programmed
instruction,
AUTOMATION:
--Case studies, 189,
--Employee attitudes, 189,
-=U.S., 417,
AUTOMOBILE INDUSTRY:
--Labor laws and legislation, 284,
--Peru, 251,
BANKS AND FINANCIAL AGENCIES:
--Brazil, 148,
--Japan, 335.
--Sociology, Industrial, 148, 335,
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BASIC ECONOMIC SECURITY.
Guaranteed income.
BEHAVIORAL SCIENCES, 18, 125.
See also Group dynamics;
Morale, Employee; Psychology,
Industrial; Sociology, Industrialj
Status in industry.
~-Supervision, 326.

BELGIUM:
~-Chemical industry, 85.
--Public labor policy, 85.

BERKELEY, CALIFORNIA. UNIFIED

SCHOOL DISTRICT.
--Promotions, 232.

BLIND. See Handicapped workers.

BOLIVIA:

--Education institutions, 152.
--Managerial organization, 152.

BOOT AND SHOE INDUSTRY. See Shoe

industry.

BOSTON, MASSACHUSETTS:
--Disadvantaged workers, 185.
--Health service employees, 185.
~-Minority groups, 185.

BRAIN DRAI:

--Asia, 295.
BRAZIL. See also Rio de Janiero,
Brazil.
--Labor conditions, 310.
--Migrant labor, 310,
BUILDING INDUSTRY, See Construction

See

industry.

BUILDING TRADES. See Construction
industry.

BURGLARS:

--Occupations, 363.

CALIFORNIA. See also Alameda County,
Zalifornia; Berkeley, California.
Inited School District; Los
Angeles, California; Pleasanton,
California; San Diego County,
California.

--Labor unions--Members and
membership, 333,

CAMBRIDGE, MASSACHUSETTS:

--Cost and standards of living, 243,

CANADA, See also Alberta, Canada;
Ontario, Canada; Quebec, Canzda.

--Consumers--Histories, 96,
--Employment agencies--Public, 134,
--General :trikes, 29.
--Industrial relations, 114.

CANADA (CONT.)
--Labor costs, 24,
--Labor movement, 29,
--Labor unions, 341,
--Manpower utilization, 164.
--Mediation and conciliation, 114.
--Steel industry, 24.
--Strikes and lockouts, 24,
--Teachers, 164,
--Wage theories, 289.
--White collar employees, 341,

CAPITALISTS AND FINANCIERS:

--Chile, 116.
--Corporations, 116.

CENTRAL AMERICA. See Honduras;
Mexico; Nicaragua.

CHEMICAL INDUSTRY:

--Belgium, 85.
-~Public labor policy, 85.

CHESTER, PENNSYLVANIA:

--Unemployment, 264,

CHEVY CHASE, MARYLAND HOSPITAL STRIKE,
1971, 362,

CHICAGO, ILLINOIS:

--Executives, 105.
--Machinery industry, 403.
--Metropolitan transportation
industry--Histories, 418.
--Training, 403.
--Unemployment, 105,
CHILE:
--Capitalists and financiers, 116.
--Corporations, 116.

CHURCH AND SOCIAL PROBLEMS:
--Rochester, New York, 357.

CITIES AND TOWNS--PLANNING:
--Histories, 55.
~~U.S., 55.

CITY EMPLOYEES., See Firemen; )
Government employees, Municipal; !
Policemen. ’

CIVIL SERVICE EMPLOYEES. See
Government employees; Government )
employees, Federal.

CLERICAL EMPLOYEES:

--Employment policies, 186.
--Employment procedures, 186.
--Wage differentials, 186.
--Work satisfaction, 26S.

CLERKS, See Clerical employees.
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COLLECTIVE BARGAINING. See also

Collective labor agreements,

--American Federation of State,
County and Municipal Employees,
92.

--Arbitration, Labor--Compulsory,
302,

--Case studies, 92,

--Detroit, Michigan, 155.

--Educational institutions, 81, 180,

405, 410.
--Employee attitudes, 382,
--Engineers, 382.
--Government employees, Municipal,
219,
--Government employees, State, 249.
--Illinois, 258.
--Labor laws and legislation, 249,
--Labor unions, 249, '
--Michigan, 155.
--Missouri, 249.
--New Jersey, 319.
--New York (State), 309.
--Pennsylvania, 120.
--Policemen, 302.
--Professors and instructors, 155,
439,
--Rhode Island, 302,
--Teachers, 120, 129, 131, 224,
258, 309, 319, 390,
--U.S., 224,
COLLECTIVE LABOR AGREEMENTS. See also
Collective bargaining.
--Educational institutions, 1€0,.
--Government employees, Municipal,
219,
--Medical and health services, 314,
CCLLEGE GRADUATES IN INDUSTRY:
--Earnings, 383.
--Employment procedures, 93.
--Recruiting, 86.
COLOMBIA
--Employee representation, 151.
--Labor unions--Attitudes of
members, 66.
COMMUNICATION IN INDUSTRY:
--Hospital employees, 190,
--Research engineers, 25.
--Research workers, 172%
-=Supervision, 190.

COMMUNICATION INDUSTRY. See
Telecommunications industry.
COMMUNISM IN LABOR UNIONS. Sc:e
Labor unions--CommuniéE—Efoblem.
COMMUNITY DEVELOPMENT--RESEARCH, 175.
COMMUNITY ORGANIZATION, 175,
COMPULSORY ARBITRATION. See
Arbitration, Labor--Compulsory.
COMPUTERS:
--Case studies, 189,
--Decision making, 54.
--Employee attitudes, 189.
--Programmed instruction, 268.
--Wage payment systems, 46.
CONCILIATION. See Mediation and

conciliation.

CONDITIONS OF LABOR. See Labor
conditions. -
CONDITIONS OF WORK. See Working
conditions. -

CONSTRUCTION INDUSTRY:
--Alameda County, California, 373,
--Apprenticeship, 312.
--Detroit, Michigan, 312,
--Discrimination in employment,
103,
--Executives, 315.
--Labor market, 373.
--Missile and space industry,
315,
--Negro employees, 103.
~-Technological changes, 373.
--U.S., 103, 440,
--Wages, prices and productivity,
373,
CONSTRUCTION MACHINERY., See
Machinery industry.
CONSULTANTS, 140, 347,
CONSULTATIVE MANAGEMENT., See
Participative management.
CONSUMERS, 139, 187,
--Canada, 96.
--Histories, 96,
CONSUMPTION (ECONOMICS), 139.
--U.S.5.R., 368,
CONTRACTS, UNION. See Collective
labor agreements.
COOPERATIVE ENTERPRISES:
~-~Venezuela, 237,
COOPERATIVES. See Cooperative
enterprises,




CORPORATIONS:

--Capitalists and financiers, 116.
--Chile, 116.
COST AND STANDARDS OF LIVING. See also
Minimum wages.
-~-Cambridge, Massachusetts, 243,
--Philippines, 406.
--U.S., 318, 406.
COST-BENEFIT ANALYSIS:
--Indiana, 297.
~--Manpower utilizats-n, 292.
--Teachers, 297.
--U.S. Job Corps, 113.
COTTON TEXTILE INDUSTRY. See Textile
industrye.
COUNSELING, EMPLOYZE, 366, 376.
See also Vocational guidance.
DATRY PRODUCTS INDUSTRY. See also
Food products industry.
--Histories, 355.
--New York (State), 355
-~-Restrictive labor practice., 369.
DECISION MAKING, 61, 79, 370, 413.
-~-Computers, 54.
--Educational institutions, 169.
--Tllinois, 169.
--Location of industry, 414,
~--Vocational education, 44.
DENMARK :
--Executives, 435.
DETROIT, MICHIGAN:
--Apprenticeship, 312.
--Collective bargaining, 131.
-~-Construction industry, 312.
--Newspaper industry, 394.
--Teachers, 131.
--Wage and salary determination,
394,
DIETITIANS:
~-Case studies, 404.
~--Hospital employees, 404.
--Work satisfaction, 404,
DISABLED WORKERS. See Handicapped
workers.
DISADVANTAGED WORKERS. See also
Handicapped workers.
--Boston, Massachusetts, 185.
--Employment opportunities, 34,
76.
-~Health service occupations, 185.
--Motivation, 241.
--Rating of employees, 165.

DISADVANTAGED WORKERS. (CONT.)
- --Training, 34,
--Unemployment, 138,
--Younger workers, 138,

DISCRIMINATION IN EMPLOYMENT. See also
Employment opportunities;—__——_‘-—
Labor unions--Minority groups;
Wage differentials; Women in
industry.

--Construction industry, _03.

-=Illinois, 360.

--Illinois, University, .76.

--Labor unions--Minority groups,
77.

--Negro employees, 6, 23, 77, 103,
384,

--U.S., 23, 103.

DISPUTES, LABOR. See also Strikes and

lockouts., :
--Government employees, 231.
--Histories, 73. '
--U.S., 73.
--Wisconsin, 231.

DISPUTES, LABOR-~-ADJUSTMENT PROCEDURES.
See also Arbitration, Labor;
Mediation and conciliation.

--Great Britain, 88,
--Histories, 88.

DISPUTES, LABOR--GOVERNMENT INTERVENTION,
See Disputes, Labor--Ad)ustment
procedures.

DOCTORS. See Physicians and surgeons.

DOMESTIC SERVICE EMPLOYEES:

--Time and motion study, 349.

DROPOUTS, 9.

--Economic aspects of education,
294,

--Farmers, 294.

--Ireland, 2%.

--Parks Job Corps Centre.
Pleasanton, California, 145.

--Training, 14S5.

--U.S. Job Corps, 145.

EARNINGS, 168, 322. See also Wage end
salary rates.

--College graduates in industry,
383.

ECONOMIC ASPECTS OF EDUCATION, 276,
-~-Alberta, Canada, 358.
--Cost-benefit analysis, 113,
-=-Dropouts, 29;.

-=-Engineers, 247,
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ECONOMIC ASPECTS OF EDUCATION {(CONT.)
--Farmers, 294.
--Hawaii, 386.
--Ireiand, 29%.
--Real estate business, 386.
-~Teachers, 358,
--U.S., 247,
--U.S. Job Corps, 113,
--Wage and salary rates, 247.
ECONOMIC CONDITIONS:
--Milwaukee, Wisconsin--Histories,
365.
ECONOMIC POLICY:
==UeSeSeRey, 27,
~-U.S.~--Foreign relations, 27.
ECONOMIC SECURITY OF WORKERS. See Job
security; Social insurance.
ECUADOR:
--Agriculture, 154,

EDUCATION. See Apprenticeship; College
graduates in industry; Executives--

Development; Labor unions--

Educational activities; Training;

Vocational education; Vocational
guidance.

EDUCATIONAL INSTITUTIONS, 130. See
also Professors and instructors;
Teachers.

--Berkeley, California, Unified
School District, 232.

-~Collective bargaining, 81, 129,
180, 319, 405, 410.

--Colombia, 152.

--Decision making, 169.

--Discrimination in employment, 176.

--Employment policies, 397.

--Employment procedures, 84.

--EXecutives--Appraisal, 374.

--Illinois, 169.

-~Illinois. University, 176.

--Industrial relations, 52.

--Towa y 30.

--Managerial organization, 32, 98,
152, 296.

-~-New Jersey, 319,

--Ontario, Canada, 80.

--Pensions, 397.

--Personnel administration, 30.

--Promotions, 204, 232, 397,

--Psychology, 300.

--Wage and salary determination,
204.

--Wisconsin, 52.

--Work satisfaction, 32, 59, 80, 296.

EFFICIENCY, LABOR. See Labor costs;

Manpower utilization;
Productivity, Labor.

EMPLOYEE ASSOCTA11ONS., See a.so

Employee representation.
--HELP (Hospital Employees Labor
Program}, 106.

EMPLOYEE ATTITUDES, 99, 426. See also

Communication in industry;

Labor unions-Attitudes of members;

Morale, Employee; Psychology,

Industrial,
-=-Automation, 189.
--Case studies, 189.
--Collective bargaining, 382.
--Disadvantaged workers, 76.
--Eating facilities, 274.
--Engineers, 382.
--Executives, 74, 195, 207, 371,
~-Executives--Development, 74.
--Hospital employees, 346.
--Librarians, 350,
--Motivation, 371,
--Negro employees, 432.
--Nurses, 90.
--Part-time employment, 346.
--Probation officers, 194.
--Rating of employees, 110.
--Social workers, 270,
--Teachers, 262, 301.
-=-Unionization, 301.
--U.S., 274.
--Work satisfaction, 50, 346.

EMPLOYEE COUNSELING. See Counseling,

Employee.

EMPLOYEE MORALE. See Morale, Employee.
EMPLOYEE RATING. See Rating of

‘employees.,

EMPLOYEE RECRUITING. See Recruiting.
EMPLOYEE REPRESENTATION:

--Colambia, 151.
--Yugoslavia, 250.

EMPLOYEE SECURITY. See Job security.
EMPLOYERS' ASSOCIATIONS:

~=Food products industry, 101.
--France, 126.

-=-Histories, 126.

--U.S., 101.

EMPLOYMENT. See Labor market.
EMPLOYMENT, DISCRIMINATION IN. See

Discrimination in employment.

EMPLOYMENT AGENCIES--PUBLIC, 201,

See also Recruitinge.
--Canada, 134.
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EMPLOYMENT LEGISLATION. See Labor
laws and legislation.

EMPLOYMENT MANAGEMENT. See Personnel
administration.

EMPLOYMENT OF DISABLED. See
Handicapped workers.

EMPLOYMENT OFFICES. See Employment
agencies-~Public,

EMPLOYMENT OPPORTUNITIES, 146, 278.
See also Discrimination in
employment; Handicapped workers;
Labor market.

-~-Disadvantaged workers, 34, 76.
--Training, 34.

EMPLOYMENT POLICIES. See also
Discrimination in employment;
Employment procedures; Fair
employment practices,

~-Clerical employees, 186.

-~-Pensions, 397,

--Professors and instructors,
397.

--Promotions, 397,

EMPLOYMENT PROCEDURES, 419. See also
Employment policies;
Interviewing; Rating of
Employees; Recruiting; Testing.

--Clerical employees, 186.

--College graduates in industry,
93.

--Educational institutions, 84.

EMPLOYMENT REGULARIZATION. See
Employment stabilization.

EMPLOYMENT STABILIZATION. See also
Job security; Retraining; Wages
and salaries--Government
regulation and policye.

--Agriculture, 407.
--Mauritius, 407.
~--West Germany, 182.

EMPI.OYMENT TRENDS. See Labor market.

ENGINEERS, 143, 238, See also
Railroad employees; Scientists;
Technicians.

--Collective bargaining, 382.

--Economic aspects of education,
247,

~-Employee attitudes, 382,

--Executives, 422.

--Labor market, 293, 372,

--Philippines, 372.

--U.S., 160, 247, 293, 317.

--Wage and salary rates, 160, 247,

ENGINEERS (CONT.)

--West Germany, 317,
~--Work satisfaction, 311.

ENTERTAINMENT. See Performing acris;
Radio and television broadcasting.

EUROPE. See Belgium; Denmark: Great
Britain; Greece; Ireland;
Norway; Poland; West Germany;
Yugoslavia,

EX-CONVICTS:

--Labor market, 62.
-~Labor mobility, 62.

EXECUTIVES, 49, 226. See also
Foremen and supervisors;
Leadership in industry;
Managerial organization.

--Case studies, 438.

--Chicago, Illinocis, 105.

-=-Construction industry, 315.

--Denmark, 435.

--Employee attitudes, 195, 207,

371. ‘
-~-Engineers. 422.
--Foreign branch employees, 191,
438,

--Labor mobility, 102.

--Los Angeles, California, 105.

--Managerial organization, 64, 438,

--Missile and space industry, 315.

--Motivation, 31, 371.

-~-Personnel administration, 332,

--Promotions, 329.

-=-Social workers, 64.

~~Unemployment, 105.

-=U.S., 435.
EXECUTIVES--APPRAISAL:

~--Edu.ational institutions, 374.

EXECUTIVES--DEVELOPMENT, 26l. See also
Foremen and supervisors--f;EEEEHEB
Training.

--Employee attitudes--Executives,
74.

--Foreign branch employees, 421.

--Government employees, Federal,
26,

~-Learning theory, 425.

--Motivation, 26.

--Research workers, 257.

~=U.:S., 26. .

FAIR EMPLOYMENT PRACTICES. See also
Discrimination in employment;
Employment rolicies.

~-Illinois. University, 176.
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FAMILY WELFARE. See Public
assistance,
FARM LABORERS. See also Farmers.
--Indiana, 16.
--Kenya, 316.
--Labor market, 316.
--Productivity, Labor, 78,
--Quebec, Canada, 427.
--Wage adjustments--Histories, 427.
--Wages, prices and productivity,
16.
FARMERS. See also Farm laborers.
-=Dropouts, 294.
--Economic aspects of education,
294,
--Illinois, 415,
--Ireland, 294.
--Labor market, 41¢%.
--New York (State), 344.
--Technological changes, 344.
--Wisconsin, 375.
FEDERAL EMPLOYEES. See Government
employees, Federal.
FIREMEN:
--Wage and salary rates, 256.
--Wisconsin, 256.
FOOD PRODUCTS INDUSTRY. See also
Dairy products industry; Grain-
mill products industry.
--Employers' acsociations, 101.
--Productivity, Labor, 430.
--U.S., 101.
FOOTWEAR MANUFACUTRE. See Shoe
industry.
FOREIGN BRANCH EMPLOYEES:
--Case studies, 438.
--Executives, 191, 438.
--Executives--Develomment, 421,
--Managerial organization, 438,
FOREMEN AND SUPERVISORS, 63. See also
Executives; Leadership in

industry; Managerial organization;

Supervision.
FOREMEN AND SUPERVISORS--TRAINING.
See also Executives--Development;
Supervision; Training.
--New York (State), 303.
FRANCE. See also Marseille, France.

--Employers' associations--Histories,

126,
--Labor movement, 348.
--Strikes and lockouts, 348.

FRANKLIN COUNTY, MASSACHUSETT.. See
Greenfield, Massachuse®:s.
FUEL INDUSTRIES. See Petroleum

industry.
FULL EMPLOYMENT. See Employment
stabilization.

GENERAL STRIKES. See also Strikes

and lockouts.
--Canada, 29.
--Managerial organization, 108.

GERMANY. See West Germany.

GHANA:

--Labor force, 392.

GOVERNMENT EMPLOYEES. See also
Government employees, Federalj;
Government employees, Municipalj;
Government employees, State.

--American Federation of State,
County and Municipal Employees,
92.
--Case studies, 92.
--Collective bargaining, 92.
--Labor unions, 92.
GOVERNMENT EMPLOYEES, FEDERAL:
--Motivation, 26.
--Training, 26.
-=U.S., 26.
GOVERNMENT EMPLOYEES, MUNICIPAL:
~=Collective bargaining, 219.
GOVERNMENT EMPLOYEES, STATE:
--Collective bargaining, 249.
--Disputes, Labor, 231.
--Hawaii, 205.
--Labor laws and legislation, 249.
--Labor unions, 249.
--Medical and health services,
144.
~-=Missouri, 249.
--Wisconsin, 249.

GOVERNMENT LABOR POLICY. See Public
labor policy.

GOVERNMENT SERVICE, STATE:

--Medical and health services,
144.

GRAIN-MILL PRODUCTS INDUSTRY, 340,

GREAT BRITAIN:

--Disputes, Labor--Adjustment
procedures--Histories, 88.
--Industrial Training Act, 1964

(U.S.), 161.
-=Labor mobility, 395.
. =-Teachers, 381,
--Work group struc_ure, 381.
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GREAT DEPRESSION, 1930, 417.

GREECE:

' --Migration, Internal, 401.

GREENFIELD, MASSACHUSETTS:

~-Manpower Development and
Training Act, 1962 (U.S.), 260.

GROUP DYNAMICS, 117, 393, See also
Communication in industry;
Psychology, Industrialj; Suciology,
Industrial; Work group structure.

--Case studies, 325, 342,

--Health service occupations, 137,
234,

~~Leadership in industry, 325.

~-Rating of employees, 43.

--Role playing, 107.

--Training, 324.

--Truck drivers, 342.

GROUP RELATIONSHIPS IN INDUSTRY.
Group dynamics; Sociology,
Industrial; Status in industry;
Work group structure.

GUARANTEED INCOME, 48, 51, 272. See
also Public assistance.

--Aiberta, Canada, 339.
--Carada, 229,
-~¥ztivation, 339,

HELP. See Hospital Employees Labor
Program.

HANDICAPPED WORKERS, 22.

-~Labor market, 200.

--Philadelphia, Pennsylvania, 87,

--Radio and television broadcasting,
200.

-~Vocational rehabilitation, 87.

HAWAII:

--EConomic aspects of education,
386.

-~Government employees, State, 205.

--Real estate business, 386.

--Vocational interests, 337.

HEAD START. See Project Head Start.

HEALTH, INDUSTRIAL. See Hygiene,
Industrial.

HEALTH INSURANCE, 136, 396.

-~Massachusetts, 227,

HEALTH PERSONNEL. See Health service
occupations.

HEALTH SERVICE OCCUPATIONS, 211.

See also Hospital employees;

Hospital Volunteers; Nurses;

Physicians and Surgeons.
--Boston, Massachusetts, 185.

See

HEALTH SERVICE OCCUPATIONS (CONTZ.)
--Disadvantageq workers, 185,
--Group dynamics, 137, 234,
--Minority groups, 18s.

HEALTH SERVICES. See Health service
occupations; Hospitals and
clinics; Medical and health
services,

HIRING. See Employment policies;

. Employment procedures.

HONDURAS:

--Labor mobility--Case studies,
196,
--Physicians and surgeons, 196.
HOSPITAL EMPLOYEES. See also
Hospital Volunteers; Nurses;
Physicians and surgeons.
--Communication in industry, 190.
--Dietitians--Case studies, 404.
--Employee attitudes, 346.
--HELP (Hospital Employees Labor
- Program), 106,
--Part-time employment, 346.
--Supervision, 190,
--Vocational education, 222.
--Work satisfaction, 346, 404,
HOSPITAL EMPLOYEES LABOR PROGRAM
(HELP), 106,
HOSPITAL VOLUNTEERS, 254.
HOSPITALS AND CLINICS, 130. See also
Medical and health services.
--Chevy Chase, Maryland Hospital

Strike, 1971, 362.
~-Industrial engineering, 359.
--Technological changes, 277.
--U.S., 277.

HOUSEHOLD WORKERS. See Domestic
service employees.

HOUSING. See also Cities and towns~--
Planning; Housing of workers.

--Scciology, Urban, 158,
HOUSING OF WORKERS:
--Africa, 391,
HYGIENE, INDUSTRIAL, 57.
~-=Labor Force, 198,
I"LINOIS. Sce also Chicago, Illinois.
-~Collective bargaining, 258.
--Decision making, 169.
~-Discrimination in employment, 176
360,

--Educational institutions, 169,
176,

--Farmers, 415,

1
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ILLINOIS (CONT.)

--Labor market, 41S5.
--Rehabilitation counselors, 334.
--Teachers, 258.

--Testing, 360.

--Turnover of labor, 334,

--Work satisfaction, 334,

ILLINOIS., UNIVERSITY:

--Discrimination in employment, 176.
~=Labor mobility, 304.

ILLINOIS CENTRAL RAILROAD:

--Industrial relations, 433,

INCENTIVES. See also Employee
attitudes; Morale, Employee;
Psychology, Industrial;
Sociology, Industrial; Suggestion
systems,

-—U.s.s.R.’ 56.

INCCME GUARANTEE. See Guaranteed
income.

INDIA:

--Labor unicns, 82.

~-Leadership in industry--Case
studies, 192.

-=-Textile industry, 82.

INDIANA:

--Cost-benefit analysis, 297.
--Farm laborers, 16.
--Indiana, 16, 297.
-=-Productivity, Labor, 16.
--Teachers, 297.

--Wages and salaries, 16.

INDUSTRIAL COUNCILS. See Industrial
demor =cY: Labor-management
cooperation.

INDUSTRIAL DEMOCRACY. See also
Employee representation; Labor-
management cooperation.

--Yugoslavia, 250.

INDUSTRIAL EDUZATION,
educetion,

INDUSTRIAL EFFICIENCY. See Industrial
engineering; Labor costs;
Productivity, Labor,

INDUSTRIAL ENGINEERING, 323, See also
Job analysis; Managerial
organizaticn; Manpower utilization;
Production standards; Productivity,
Labor; Time and motion study; Wage
payment systems,

--Hospitals and clinics, 359.

INDUSTRIAL MANAGEMENT. See Industrial’
engineering; Managerial
organization.

See Vocational

INDUSTRIAL ORGANIZATION, See
Managerial organization.
INDUSTRIAL PSYCHOLOGY, See
Psychology, Industrial,
INDUSTRIAL RELATIONS:
--Canada, 114.
--Educational institutions, 52,
--Illinois Central Railroad, 433.
--Labor unions--Organizing
activities, 281,
--Personnel administration, 281,
--Wisconsin, 52.
INDUSTRIAL SOCIOLOGY,
Industrial,
INDUSTRIAL TRAINING ACT, 1964 (GREAT
BRITAIN), 161,
INDUSTRIALIZATION AND LABOR.
Technological changes.
--Labor mobility, 209.
--Mexico, 174, 411,
--Status in industry, 209.
--Tanzania, 178,
--Uganda, 209,
INDUSTRY-~-MATHEMATICAL MODELS:
--Steel industry--Japan, 3.
--Steel industry--U.S., 3.
INFORMATION TO EMPLOYEES., See
Communication in inddgz;y.
INSURANCE, 244. See also Medical
care, Prepaid.
INSURANCE BUSINESS, 244.
INTEREST IN WORK., See Work satisfaction,
INTERPERSONAL RELATIONS, 217,
INTERVIEWING. See also Employment
precedures,
-~Educational institutions, 84.
TOWA:
-~Educational institutions, 30.
-~Personnel administration, 30,
IRAN:
-~Vocational interests, 28,
IRELAND:
-~=Dropouts, 294,
-~Economic aspects of education,
294,
--Farmers, 294.
--Research agencies, 259.
~~Scientists, 259,
IRON AND STEEL INDUSTRY.
incustry,
JAPAN:
--Banks and financial agencies, 335.
~-=Labor force, 402.
--Sociology, Industrial, 335,
-=-Steel industry, 3, 402,

See Sociology,

See also

See Steel
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JEWISH EMPLOYMENT AND VOCATIONAL
SERVICE OF PHILADELPHIA, 87,

JOB ANALYSIS, 199. See also Job
evaluation.

~-Job enlargement, 100.
--Work satisfaction, 100,

JOB CORPS., See U.S. Job Corps.,

JOB ENLARGEMENT:

--Job analysis, 100, 253,
--Work satisfaction, 100, 253.

JOB EVALUATION, 65. See also Job
anajiysis; Wage and salary
determination.

JOB OPPORTUNITIES. See Employment
opportunities.

JOB PERFORMANCE, See Rating of
employees,

JOB SATISFACTION., See Employee
attitudes; Morale, Employee;
Work satisfaction.

JOB SECURITY. See also Employment
stabilization; Retraining.

--Professors and instructors, 119.

JOB VACANCIES. §gg_£mployment
opportunities.

JOINT CONSULTATION. See Employee
representation,

KENYA:

--Farm laborers, 316,
--Labor market, 316,
--Migration, Internal, 327.
--Unemployment, 327,

KNIGHTS OF LABOR:

--Histories, 53,
--New York (Ci*y), 53,

LABOR AGREEMENTS., See Collective
labor agreements,

LAROR AND POLITICS. See Politics
and labor.,

LABOR AUDIT. See Personnel audit;
Personnel inventory,

LABOR CONDITIONS. See also Cost and
standards of living; Employment
stabilization; Labor movement.

--Migrant labor, 310,
--Rio de Janiero, Brazil, 310.

LABOR CONTRACTS, See Collective
labor agreements.,

LABOR COSTS. See also froductivity,
Labor.

--Canada, 24.

--Professors and instructors
(Mathematical models), 378.

--Steel industry, 24,

LABOR DISPUTES. See Disputes, iz ..
LABUR ECCHOMICS, 37, 299, 436. Sec

also Wages, prices and »rocu. vitve,
S

--Histories, 228,

--Lumber and wood products industry,

434,
--Minimun wages, 434.
--U.S., 228, 434,

LABOR EFFICIENCY. See Produc:ivity,
Labor. -

LABOR FORCE, 33, 167. See also
Labor market; Labor mobility;
Manpower utilization.

--Canada, 424,

--Chester, Pennsylvania, 264.

--Ghana, 392,

--Hygiene, Industrial, 198,

--Illinois, 170.

--Industrial Training Act, 1964
(Great Britain), 161,

--Industrialization and labor, 178.

--Jamn, 402,

--Manufacturing industries, 379.

--Marseille, France--Histories,
356.

-=Mexico, 210, 411.

~--Morocco, 1ll.

--Negro employees, 112,

~-Singapore, 305, 409,

--Statistics, 424.

--Steel industry, 402.

--Tangany ika, 178.

weTomt “ustry--Histories,
~ 'J?.
- 79,

--Vocu.® 11 ucation, 123,
--Women in industry, 424,
--Working class mcvements, 356,

LABOR IN LITERATURE:

--U.S., 408,

LABOR INCOME. See Labor economics;
Wages and salaries,

LABOR LAWS AND LEGISLATION. See also
Industrial Training Act, 1364
{Great Britain); Manpower
Development and Training Act,
1962 (u.s.).

~-=-Agriculture, 431.

--Automobile industry, 284,

--Collective bargaining, .20, 224,
249.

--Government employees, State, 249,
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LABOR LAWS AND L.EGISLATION (CONT.)

--Labor unions, 249.
--Lawrence, Massachusetts Hospital
Strike, 1965, 104.
--Lumber and wood products
industry, 43:.
--Minimum wages, 434,
--Missouri, 249.
~-Nearo employees, 104.
--New York (State), 104.
--Penn._ylvania, 120.
--Teachers, 120, 224,
--U.S., 224, 431, 434,

LABOR LEADERS. See Labor unionse--

Leaders and leadership.

LABOR-MANAGEMENT COOPERATION, See

als: Collective bargaining;
Industrial democracy.
--Yugoslavia, 250,

LABOR MARKET, 33, See also Employment

opportunities; Labor mobility,
--Alameda County, California, 373,
--Alberta, Canada, 358.
--Canada, 164.
--College graduates in .ndustry,
86.
--Construction industry, 373.
--Engineers, 293, 372,
-=-Ex-convicts, 62,
--Farm laborers, 316.
--Farmers, 415,
--Handicapped workers, 200.
--Illinois, 170, 415.
--Kenya, 316.
-=Labor economics, 436.
--Labor mobility, 62.
--Manufacturing industries, 68,
--Philippines, 372,
--Radio and television broadcasting,
200,
--Recruiting, 86.
--Teachers, (., 358.
--U.S., 293, 423.

LABOR MOBILITY, 320, 367. See also

Migration, Internal; Turnover
of labor.
--Case studies, 196.
--Ex-convicts, 62.
--Executives, 102,
--(;reat Britain, 395.
--Histories, 321, 352,
- -Horduras, 196,
--21linois. University, 304,

LABOR MOBILITY (con™,)

--Industrializatio:: and iabor, 209.
--Labor market, 52.

--latin America, 307.
-=Michigan, 330,

-=Norway, 321.

--Physicians and surgecns, 196,
--Scientists, 29i.

~=Social insurance, 207,
-=Status in industry, 209.
--Uganda, 209.

-"U .S *s 291 .

--Wisconsin, 332,

LABOR
LABOF.

MONDPOLY, 215,
MOVEMENT., See alsc Labor
wnions.

-=-C3nada, 29,

--France, 348.

--General stiikes, "9,
--Histories, 53, 142, 245, 3%6.
--Knights of Labor, 53.
--Marseille, France, 356,

--New York (City), £3,
--Poland, 245.

--Strikes and lockouts, 348,
-=U.S., 142,

LABOR

PARTY (AUSTRALIA):

-=Labor unions--political

LABOR

LABOR

activities, 183,

POLICIES. See Public labor
policy.

POLITICAL PARTIES:

--Labor Party (Australia}), 183,
--Labor unions--Poljtical

LABOR
LAEOR
LABOR
LABOR

LABOR
LABOR

activities, 183,

PROBLEMS, See La%or conditions;
Labor economizs; uabor movement.
PRODUCTIVITY, See Productivity,
Labor o

RELATIONS. See Industrial
r@lations; Personnel administration.
SUPPLY. See Labor force.
TURNOVER. Sec Turnover of labor.
UNIONS, 235. See also labor
movement.,

--American Federation of State,

-

County «-. . Municipal Emplcyees,
92,

«Canada, 341,

--Case studies, 92,

-~-Collective bargaining, 92, 249.
-=Colombia ’ 66.

--Governme.it employees, State, 249.
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LABOR UNIONS (CONT.!
--Histories, 53, 240,
--India, 82.
-~-Knights of Labor, 53.
--Labor laws and legislation, 249.
--Labor Party (Australia), 183.
--Missouri, 249,
--New York (City), 53.

- --Newspaper industry, 328.
--Performing arts, 273.
--Policemen, 188, 240.
~--Radio and television broadcasting,

328.
--Railroad employees, 389.
--U.S., 97.
--White collar employees, 341.
LABOR UNIONS--ATTITUDES OF MEMBERS.
See also Employee attitudes.
--Colombia, 66.
LABOR UNIONS--COMMUNIST PROBLEM:
--Ontario, Canada, 345.
--Strikes and lockouts, 345.
LABOR UNIONS--EDUCATIONAL ACTIVITIES:
--National Maritime Union of North
America. Upgrading and Retraining
Program, 377.
LABOR UNIONS-~-MEMBERS AND MEMBERSHIP:
--California, 333,
LABOR UNIONS--MINORITY GROUPS.
See also Discrimination in
employment.
-~Discrimination in employment, 77,
--Negro employees, 77.
--U.S., 77.
LABOR UNIONS--OFFICERS AND STAFF:
--U.S., 97.
LABOR UNIONS--ORGANIZING ACTIVITIES,
28l. See also Unionization.
LABOR UNIONS--POLITICAL ACTIVITIES:
--Labor Party (Australia), 183.
LABOR UNIONS--WELFARE ACTIVITIES:
--Histories, 47,
--U.S., 47,
LABOR UNITY. See Labor movement,
LATIN AMERICA. See also Argentinaj
Bolivia; Brazil; Chile;
Columbia; Ecuador; Peru;
Venezuela.
--Labor mobility, 307.
--Social insurance, 307.
LAWRENCE, MASSACHUSETTS HOSPITAL
STRIFE, 1965, 104.

LAYOFFS, 367.

LEADERSHIP IN INDUSTRY, 8, 70, 230,
271. See also Executives;
Participative management;
Psychology, Industrial; Work
group structure.

--Case studies, 192, 325.
--Executives, 371.

--India, 192,

--Motivation, 371,
--Productivity, Labor, 177, 223.
--Research workers, 388.
--Status in industry, 223.
--Work group structure, 177.
~--Work satisfaction, 2.

LEARNING THEORY. See also Programmed
instruction.

--Executives--Development, 425.

LIBRARIANS:

--Employee attitudes, 350.

LOCATION OF INDUSTRY, 162.

--Decision making, 414.
LOCKOUTS. See Strikes and lockoutse.
LOS ANGELES, CALIFORNIA:
--Executives, 105,
--Unemployment, 105,
LUMBER AND WOOD PRODUCTS INDUSTRY:
--Labor economics, 434,
--Labor laws and legislation, 434,
--Minimum wages, 434.
--U.S., 434,

LYNN, MASSACHUSETTS:

-~-Shoe industry--Histories, 118.
--Social change, 116&.

MACHINERY INDUSTRY:

--Chicago, Illinois, 403.
--Training, 403.

MANAGEMENT ASSOCIATIONS. See
Employers' associationse

MANAGEMENT AUDIT. See Personnel

k3

audit.
MANAGEMENT CONSULTANTS. See
Consultants.

MANAGEMENT DEVELOPMENT. See
Executives--Developmment.
MANAGEMENT INFORMATION SYSTEMS, 1l.
MANAGEMENT. See Industrial engineering;
Management information systems;
Management philosophy;
Managerial organization.
MANAGEMENT PHILOSOPHY, 156, 202.
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MANAGERIAL ORGANIZATION, 17, 40, 67,
127, 181, 197, 353.
--Canada, 4.
--Case studies, 438,
--Colombia, 152.
--Educational institutions, 32,
98, 152.
--Executives, 64, 438.
--Foreign branch employees, 438,
--Hospitals and cl.inics, 277.
--Medical and health services, 36.
--Professors and instructors, 296,
--Social workers, 64.
--Strikes and lockouts, 108.
--Technological changes, 246, 277.
--U.S., 277.
--Work satisfaction, 32, 296.

MANAGERS. See Executives; Foremen and
supervisors.

MANPOWER DEVELOPMENT AND TRAINING ACT,
1962 (U.S.), 400.

--Greenfield, Massachusetts, 260.
--Milwaukee, Wisconsin, 336.

MANPOWER PLANNING. See Manpower
utilization; Personnel inventory.

MANPOWER POLICIES AND PROGRAMS. See
Labor force; Labor warket;
Manpower utilization;
Retraining; Training; Vocational
education,

MANPOWER UTILIZATION, 33, See also
Labor force; Labor market;
Migration, Internal.

--Agriculture, 286.
--Canada, 164.
--Case studies, 69,
--Cost-benefit analysis, 292.
--Ghana, 392.
--Industrial Training Act, 1964
(Great Britain), 161.

-~Manufacturing industries, 68.
--Recreation, 263.
--Sierra Leone, 236.
--Teachers, 164.
--Technological changes, 246.
--U.S., 279.

MANUFACTURING INDUSTRIES:
--Labor force, 379,
--Labor market, 68.
--U.S., 377.

MARITIME INDUSTRY. See Shipping
industry.

MARSEILLE, FRANCE:
--Working class movements--Histories,
356.
MARYLAND. See Chevy Chase, Maryland
Hospital Strike, 1971.
MAURITIUS:
--Agriculture, 407. ) ,
--Employment stabilization, 407, g
MASSACHUSETTS. See also Boston,
Massachusetts; Cambridge,
Massachuset-s; Lynn, Massachusetts.
--Health insurances, 227.
MEDIATION AND CONCILIATION. See also
Arbitration, Labor.
--Canada, 114.
MEDICAL AND HEALTH SERVICES. See also
Hospital employees; Hospitals
and clinics; Nurses; Physicians
and surgeons.,
--Collective labo= agreements,
314.
--Government employees, State,
144,
--Managerial organization, 36.
--Sociology, Industrial, 221.
--U.S., 115, 193, 203, 308.
--Work group structure, 314.
MEDICAL CARE, PREPAID. See a.so
Health insurance.
--Massachusetts, 227.
MEDICAL CARE PROGRAMS. See Health
insurance; Medical care,

Prepaid.
MERCHANDISING. See Retail store
personnel,

METAL INDUSTRY. See Steel industry.

METAL MINING. See Mining industry.

METROPOLITAN TRANSPORTATION INDUSTRY:
-~-Chicago, Illinois, 418.
--Histories, 418.

MEXTICO:

--Industrialization and labor,
174, 411.

--Textile industry--Histories,
210,

MICHIGAN. See also Detroit, Michigan.
--Collective bargaining, 155.
--Migration, Internal, 330.
~-Minimum wages, 412.

--Professors and instructors, 1%3.

MIDDLE MANAGEMENT. See Executives; |

Poremen and supervisors.
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MIGRANT LABOR:
--Labor conditions, 310.
--Rio de Janiero, Brazil, 310.
MIGRATION, INTERNAL. See also Labor
mobility.
--Greece, 401.
--Histories, 321.
--Kenya, 327.
--Michigan, 330.
--Negro employees, 220,
--Norway, 321.
-~Unemployment, 327,
MIGRATORY WORKERS. See Migrant labor.
MILITARY PERSONNEL:
--Recruiting, 15, 287.
--U.S., 15, 287.
MILITARY SERVICE:
-~Recruiting, 15.
--U.S., 15.
MILK INDUSTRY. See Dairy products
industry.
MILWAUKEE, WISCONSIN:
--Economic conditions-~-Histories,
365.
~-Manpower Development and Training
Act, 1962 (U.S.), 336.
MIN1IMUM WAGES. See also Cost and
standards of living.
~--Labor laws and legislation, 434,
-=Lumber and wood products industry,
434,
--Michigan, 412.
~--U.S., 434.
MINING INDUSTRY:
~-Quebec, Canada, 306.
MINORITY GROUPS. See also
Discrimination in employment;
Labor unions--Minority groups.
-~Boston, Massachusetts, 185.
--Disadvantaged workers, 18S.
~-Health service occupations, 18S5.
MISSILE AND SPACE INDUSTRY:
--Construction industry, 315.
--Executives, 315.
MISSOURI:
--Collective bargaining, 249,
--Government employees, State, 249.
-~Labor laws -and legislation, 249,
~~Labor unions, 249.
MOBILITY OF LABOR. See Labor mobility.
MONOPOLY. See Labor monopoly.

MORALE, EMPLOYEE. See also
Communication in industry;
Counseling, Employee; Employee
attitudes; Incentives;
Psychology, Industrial; Status
in industry; Work satistaction.

--Alienation, 216.

~-Leadership in industry, 2.

--Ontario, Canada, 80.

--Professors and instructors, 80,
296.

--Work group structure, 9<.

-=Work satisfaction, 2, 80, 94,

- 296,

MOROCCO:

-=Labor force, 1ll.

MOTION STUDY. See Time and motion
study. -

MOTIVATION. See also Incentives;
Psychology, Industrial.

--Alberta, Canada, 339.
--Disadvantaged workers, 241.
--Executives, 31, 371.
--Guaranteea income, 51, 339.
-=-Productivity, Labor, 420.
-=-Shoe industry, 420.

MUNICIPAL EMPLOYEES. See Government
employees, Municipal.

N.M.U. See National Maritime Union
of America. Upgrading and
Retraining Program.

NATIONAL LABOR POLICY. See Public
labor policye.

NATIONAL MARITIME UNION OF NORTH
AMERICA. UPGRADING.AND
RETRAINING PROGRAM, 377,

NEGATIVE INCOME TAX. See Guaranteed
income.

NEGOTIATICN IN RIOTS:

-=-U.S., 280.
NEGRO EMPLOYEES:
--Case studies, 45.
--Construction industry, 103.
~--Discrimination in employment,
6, 77, 103, 384,
--Employee attitudes, 432.
--Employment procedures, 6.
--Labor force, 112,
--Labor laws and legislation, 104.
~~Labor unions--Minority groups, 17.
--Lawrence, Massachusetts Hospital
Strike, 1965, 104.
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NEGRO EMPLOYEES (CONT.)

--Migration, Internal, 220.
--New York (State), 104.
--Training, 6.
--Unemployment, 23.
~--U.S., 6, 77, 103, 112.
~--Wage differentials, 290.
--Washington, D.C., 45.
NEGRO LABOUR. See Discrimination
in employment; Negro employees.
NEGROES AS BUSINESSMEN:
--Retail store personnel, 351.
--Training, 351.
--U.S.. 351.
NEW ENGLAND:
--Textile industry, 7.
NEW JERSEY:
--Collective bargaining, 319.
-~-Teachers, 319.
NEW YORK (CITY):
--Knights of Labor, S53.
--Labor unions--Histories, 53,
240,
--Policemen, 240.
NEW YORK (STATE). See also New York
(City); Rochester, New York.
--Collective bargaining, 309.
--Farmers, 344,

--Foremen and supervisors--Training,

303.
--Labor laws and legislation, 104,
--Negro employees, 104.
--Teachers, 309.
--Technological changes, 344.
NEWSPAPER INDUSTRY:
--Detroit, Michigan, 394.
--Labor unions, 328.
--Wage and salary determination,
394,
NICARAGUA:
--Agriculture, 122.
NORWAY:
--Migration, Internal--Histories,
321.
NURSES. See also Hospital employees;
Physicians and surgeons.
--Employee attitudes, 90.
OCCUPATIONAL CHOICE. See Vocational

interests.
OCCUPATIONAL MOBILITY. See Labor
mobility.

OCCUPATIONAL OUTLOOK. See Employment
opportunities.

OCCUPATIONS, S5, 91, 331, 364,
--Burglars, 363.
--Hawaii, 337,
--Social workers, 149.
--Teachers, 252.
--Tests, 282,

OFFICE EMPLOYEES. See Clerical

employees; White collar

employees.
OLD AGE AND EMPLOYMENT. See Older
workers.

OLDER WORKERS. See also Pensionse.
--Retirement, 184.
--U.S., 184.
ONTARIO, CANADA:
--Labor unions--Communist problem,
345,
--Professors and instructors, 80.
--Strikes and lockouts, 345,
--Work satisfaction, 80.
OPPORTUNITIES INDUSTRIALIZATION CENTER.
See Philadelphia, Pennsylvania.
Opportunities Industrialization
Center.

ORGANIZATION. See Managerial organization;

Psycholog;:_industrial;
Sociology, Industrial.
PARAPROFESSIONAL EMPLOYEES:
--Vocational education, 83.
PARKS JOB CORPS CENTER. PLEASANTON,
CALIFORNIA, 14S5.
PARTICIPATIVE MANAGEMENT:
--Work satisfaction, 163.
PART-TIME EMPLOYMENT:
~--Employee attitudes, 346.
--Hospital employees, 346.
--Work satisfaction, 346.
PENNSYLVANIA. See also Chester,
Pennsylvania; Philadelphia,
Pennsylvania.
--Collective bargaining, 120.
--Labor laws and legislation,
State, 120.
--Teachers, 120
PENSIONS:
--Educational institutions, 397.

PERFORMANCE APPRAISAL. See Executives—-

Appraisal; Rating 3?-émployees.
PERFORMANCE REVIEW. See Executives--
Appraisal; Rating of employees.
PERFORMING ARTS:
--Labor unions, 273.




PERSONNEL ADMINISTRATION, 17, 281,
See also Foreign branch employees;
Industrial relations.

--Behavioral sciences, 326.
--Educational institutions, 30.
--Executives, 332.

--Towa, 30.

PERSONNEL AUDIT. See also Employee
attitudes; Morale, Employee;
Personnel inventory.

--Wisconsin. University
Medical Center, 214.

PERSONNEL INVENTORY, 380. See also
Executives--Appraisal; Job
analysis; Promotions; Rating of
employees.

~--Professors and instructors
. (Mathematical models), 378.
PERSONNEL POLICIES. See Employment

policies.
PERSONNEL REVIEW. See Rating of
employees.,

PERSONNEL SURVEY. See Personnel audit;
Personnel inventory.

PERU:

--Automobile industry, 251.

PETRCLEUM INDUSTRY:

--Histories, 288.
--Productivity, Labor, 288.

PHILADELPHIA, PENNSYLVANIA:

--Handicapped workers, 87.

~-Opportunities Industrialization
Center, 21.

--Public assistance, 95.

~--Training, 21, 95.

--Vocational rehabilitation, 87.

--WIN Program, 95,

PHILADELPHIA, PENNSYLVANIA.
OPPORTUNITIES INDUSTRIALIZATION
CENTER, Z21.

PHILIPPINES:

--Cost and standards of 1living, 406.
--Engineers, 372,

~--Labce market, 372,

--Social insurance, 338.

--Strikes and lockouts, 58.

PHYSICIANS AND SURGEONS. See also

Hosgital employees; Nurses.
--Case studies, 196.
--Honduras, 196,
~-Labor mobility, 196.

PROFESSIONAL EMPLOYEES.

PLACEMENT. See Employment procedurcs;
Interviewing; Rating of emplovees;

Testing.

PLACEMENT SERVICES. See Employment
agencie s--Public.

POLAND:

--Labor movement--Histories, 245,

POLICEMEN:

--Arbitration, Labor--Comnulsory,
302,

--Labor unions, 188.

--Labor unions--Histories, 240.

--New York (City), 240,

--Rhode Island, 302.

--Supervision, 188.

--U.S., 121.

--Wage and salary rates, 188, 256.

--Wisconsin, 256.

POLITICAL CHANGE:

--Underdeveloped areas, 157.

POLITICS AND LABOR:

--Labor Party (Australia), 183.

POSITION ANALYSIS. See Job analysis;
Job evaluation,

PRIMARY METALS INDUSTRIES. See
Steel industry. T

PROBATION OFFICERS:

--Employee attitudes, 194.

PRODUCTION STANDARDS, 242, 343,

See also Industrial engineering;
Productivity, Labor; Time and
motion study.

PRODUCTIVITY, LABOR, 35, 147, 159.
See also Morale, Employee;
Wages, prices, and productivity.

--Farm laborers, 16, 78.
--Food prcducts industry, 430.
--Indiana, 16.
-~-Leadership in industry, 177,
223.
-~Motivation, 420.
--Petroleum industry--Histories,
288.
--5Shoe industry, 420.
--Status in industry, 223.
--Wages, prices, and productivity,
16,
--Work group structure, 177.
See also
Engineers; Scientists; Technicians.
--Turnover of labor, 75.
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PROFESSORS AND INSTRUCTORS, 19, 213.

See also Educational institutions;

Teachers.
--Collective bargaining, 155, 439,
--Employment policies, 397.
--Industrial relations, 52.
--Job security, 119.

--Labor costs (Mathematical models),

378.
--Managerial organization, 32, 296,
--Michigan, 155.
--Ontario, Canada, 80.
--Pensions, 397.
--Promotions, 204, 397.
--Wage and salary determination,
204,
~-Wisconsin, 52,
--Work satisfaction, 32, 80, 296.
PROGRAM BUDGETING, 218.
PROGRAMMED INSTRUCTION, 268.
PROGRAMMED LEARNING. See Programmed
instruction.
PROJECT HEAD START, 128.
PROJECT MANAGEMENT. See Management
information systems.
PROMOTIONS, 331. See also Rating of
employees.
--Berkeley, California. Unified
School District, 232.
--Executives, 229,
--Professors and instructors, 204,
397.
--Wage and salary determination,
204,
PROTECTIVE LABOR LEGISLATION, §g§
Labor laws and legislation.
PSYCHOLOGY, 13, 36l1. See also
Psychology, Industrial.
~--Educational institutions, 300.
--Employee attitudes, 99.
PSYCHOLOGY, INDUSTRIAL, 141, 353, 398,
428. See also Employee
attitudes; Morale, Employee;
Psychology.
--Eating facilities, 274,
--Employee attitudes, 274.
--Occupations, 282,
--Testing, 399.
--Tests, 282.
--U.S5., 274.
PSYCHOLOGY, SOCIAL. See Psychology,

Industrial; Sociology, Industrial.

PUBLIC ASSISTANCE:

--Alberta, Canada, 339,
--Guaranteed income, 339.
--Motivation, 339.
--Philadelphia, Pennsylvania, 55.
--Training, 95, 269,

--U.S., 20, 239, 269.

--WIN Program, 95, 269.

PUBLIC EMPLOYEES., See Government
employees; Government employees,
Federal; Government emp.oyees,
Municipal; Government employees,
State,

PUBLIC EMPLOYMENT OFFICES. See
Employment agencies--Public.

PUBLIC LABOR POLICY. See also
Employment stabilization;

Wages and salaries--Government
regulation and policy.
--Belgium, 85,
--Chemical industry, 85.

PUBLIC MEDICAL CARE. See Health
insurance. -

PUBLIC UTILITIES. See also
Telecommunications industry.

~-Sociology, Industrial, 38.
--Technological changes, 38,

PUBLIC WELFARE, See Public assistance.

QUALITY CONTROL. See Production
standards.

QUEBEC, CANADA:

--Farm laborers, 427.

--Mining industry, 306.

--Wage and salary adjustments--
Histories, 427.

RACIAL GROUPS. See Discrimination in
employment; Minority groups.

RADIO AND TELEVISION BROADCASTING :

--Handicapped workers, 200.
--Labor market, 200,
-=Labor unions, 328,

RAILROAD EMPLOYEES:

--Labor unions, 389,

RAILROAD INDUSTRY, 437.

--Argentina, 153.

--Histories, 153.

--Illinois Central Railroad, 433,
--Industrial relations, 433,
-=-Labor unions, 389,

--Union Civica Radical, 153.



RATING OF EMPLOYEES, 43. See also
Executives--Appraisal;
Interviewing; Promotions;
Testing.

-~-Disadvantaged workers, 165.
--Educational institutions, 374.
--Employee attitudes, 110.
--Work satisfaction, 173.

REAL ESTATE BUSINESS:

--Economic aspects of education,
386.
--Hawaii, 386.

RECREATION:

--Manpower utilization, 263.

RECRUITING. See also College graduates
in industry; Employment agencies--
Public.

--College graduates in industry,
86.

--Military personnel, 15, 287,

--U.S., 15, 287.

REHABILITATION. See Retraining;
Vocational rehabilitation.

REHABILITATION, VOCATIONAL. See
Vocational rehabilitation.

REHABILITATION COUNSELORS:
--Illinois, 334.

-=-Turnover of labor, 334,
--Work satisfaction, 334,

RELOCATION OF EMPLOYEES. See
Relocation of industry.

RELOCATION OF INDUSTRY:
~--Decision making, 414.

RESEARCH AGENCIES, 71, 266.
--Communication in industry, 25.
--Ireland, 259.

--Scientists, 259,

RESEARCH WORKERS, 143, 225. See also
Engineers, Scientists,
Technicians.

--Communication in industry, 172,
--Executives--Development, 257.
--Leadership in industry, 388.

RESTRAINT OF TRADE. See Restrictive
labor practices,

RESTRICTIVE LABOR PRACTICES, 215.

--Dziry products industry, 369.

RETATI, STORE PERSONNEL:

--hegroes as businessmen, 351.
--Training, 351,
--U.5., 351.

RETIREMENT. See also Older werkerss;
Pensions,

--U.S., 184.

RETIREMENT PLANS. See Pensicns;
Retirement.
RETRAINING:

--Manpower Development and
Retraining Act, 1962 (U.S.),
400,

--National Maritime Union of
North America. Upgradirg and
Retraining Program, 377.

--West Virginia,-275.

RHODE ISLAND:

--Arbitration, Labor--Compulsory,
302.

--Policemen, 302.

RIO DE JANIERO, BRAZIL:
--Labor conditions, 310.
--Migrant labor, 310.
RIOTS. See Negotiation in riots.
ROCHESTER, NEW YORK:
--Church and social problems, 357.
ROLE PLAYING, 107.
RUSSIA. See U.S.S.R.
SALARY DETERMINATION. See Wage and
salary determination.
SALARY RATES. See Wage and salary
. rates.
SCHOOL LEAVERS. See Dropouts.
SCIENTIFIC MANAGEMENT. See Industrial
engineering.
SCIENTISTS:

--Ireland, 259,

--Labor mobility, 291,

--Research agencies, 259.

-=U.S., 291.

SELECTION. See Employment procedures.

SELF-INSTRUCTION. See Programmed
instruction.

SEPARATION. See Layoffs; Turnover of
labor.

SERVICE RATING. See Rating of employees.

SHIPPING INDUSTRY:

--National Maritime Union of North
America. Upgrading and
Retraining Program, 377.

SHOE INDUSTRY:

--Histories, 118.

--Lynn, Massachusetts, 118.

--Motivation, 420.

--Productivity, Labor, 42C.

~--Social change, 118.
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SIERRA LEONE:
~-Agriculture, 286.
-~Manpower utilization, 286,

SINGAPORE:

--Labor force, 305, 409.

SKILL UTILIZATION. See Manpower
utilization.

SOCIAL CHANGE:

--Lynn, Massachusetts, 118,
--Shoe industry--Histories, 118.
~-Underdeveloped areas, .57.

SOCIAL INSURANCE. See also '=alth
insurance; Public assist :ce;
Workmen's compensation,

--Latin America, 307.
--Philippines, 338.

SOCIAL PROBLEMS:
~-Church and social problems, 357.
--Rochester, New York, 357.

SOCIAL PSYCHOLOGY. Sze Psychology,
Industrial; Sociology,
Industrial.

SOCIAL SECURITY. See Social insurance.

SOCIAL SERVICE--RESEARCH, 17S.

SOCIAL STATUS. See Status in industry.

SOCIAL ° JRKERS, 124, 149.

--Employee attitudes, 270,
--Executives, 64,

--Managerial organization, 64.
SOCIOLOGY, INDUSTRIAL, 141, 208, 354.
See also Group dynamics;

Managerial organization; Status
in industry; Work group structure.

~--Banks and financial agencies,
1462, 338,

--Brazil, 148.

-~Cznada, 2.

--Consultants, 140.

--Japan, 335,

~-Medical and health services, 221.

--Public utilities, 38.

--Rating of employees, 43,

~~Technological changes, 38.

--Work adjustment, 285,

SOCIOLOGY, URBAN:

--Housing, 158.

SOUTH AMERICA. See Latin America.

STABILIZATION OF EMPLOYMENT. See
Employment stabilization,

STANDARDS OF LIVING. See Cost and
standards of living.

STANDARDS OF PRODUCTION. See
Production standards,

STATE AND COUNTY EMPLOYEES. See

Government employees, State.

STATISTICS, 40, 255.
STATUS IN INDUSTRY. See also

Employee attitudes; Managerial
organization; Morale, Zmployee;
Work group structure.
--Histories, 356.
~-Industrialization in industry,
209.
--Labor mobility, 209.
--Labor movemer:, 356,
--Leadership in industry, 223.
--Marseille, France, 356.
--Productivity, Labor, 223.
-~Uganda, 209.

STEEL INDUSTRY. See also Construction

industry.
--Canada, 24.
~-Histories, 283,

--Industry (Mathematical models),
3.

--Japan, 3, 402,
-=-Labor costs, 24.
--Labor force, 402.
-~-Training, 41.
--U.S., 3, 283,

STRIKES, GENERAL. See General strikes.
STRIKES AND LOCKOUTS, 132.

~-Canada, 24, 29.

--Chevy Chase, Maryland Hospital
Strike, 1971, 362,

~--France, 348.

--Great Britain, 88.

--Histories, 88.

--Labor movement, 348,

~-Labor unions--Communist problem,
345,

--Lawrence, Massachusetts Hospital
Strike, 1965, 104,

--Managerial organization, 108.

--Negro employees, 104.

~-Ontario, Canada, 245,

-~Philippines, 58.

--Steel industry, 24.

SUGGESTION SYSTEMS. See also

Incentives; Labor-management
cooperation.
--Case studies, 313




SUPERVISION, 63, See also
Communication in industry;
Foremen and supervision--
Training; Leadership in
industry; Managerial organization.

--Behavioral sciences, 326.
--Communication in industry, 190.
--Hospital employees, 190.
--Policemen, 188.

SUPERVISORS. See Foremen and
supervisors.

SUPERVISORY TRAINING. EEE Foremen
and supervisors--Training.

SUPPLY CF LABOR,. See Labor force.

TANZANIA:

~-Industrialization and labor, 178.

TEACHERS, 252. See also Educational
institutions; Professors and
instructors,

--Alberta, Canada, 358.

‘~-Canada, 164,

~--Case studies, 416.

--Collective bargaining, 120, 129,
131, 224, 238, 309, 319,

--Cost-benefit analysis, 297,

~-Detroit, Michigan, 131.

--Economic aspects of education,
358,

--Employee attitudes, 262, 301.

-~-Great Britain, 381.

-=Illinois, 258,

--Indiena, 297,

--Labor laws and legislation, 120,

--Labor market, 358,

--Manpower utilization, 164.

~-New Jersey, 319.

--New York (State), 309.

~--Pennsylvania, 120.

-~-Training, 17.

--Unionization, 301.

--U.S., 224,

--Work group structure, 381.

--Work satisfaction, 416.

TEACHING MACHINES. See Programmed
instruction.

TEAMWORK IN INDUSTRY. See Labor-
management cooperation.
TECHNICAL EDUCATION. See Vocational

education, -

TECHNICIANS:

--Training techniques, 166.
--Vocational education, 429,

J'

TECHNOLOGICAL CHANGES. See a.so

. . et .
Automation; Productivity, [  .or;
Restrictive labor practices;
Training.

~--Agriculture, 344,

--Alameda County, California, 37:.
--Construction industry, 373,
--Great Depression, 1530, 417,
-~Hospitals and clinics, 277.
--Managerial organization, 246, .77,
~--New York (State), 344,

--Public utilities, 38.

--U.S., 277, 417.
TELECOMMUNICATIONS INDUSTRY. See 8lso
Public utilities; Radio and

television breadcasting.
--Wage differentials, 60.

TELEPHONE AND TELEGRAPH INDUSTRIES.
See Telecommunications industry.

TELEVISION. See Radio and television
broadcasting.

TENURE . See Job security.

TESTING. See also Employment
procedures; Rating of employees;
Tests.,

--Discrimination in employment,
360,

--I1linois, 360,

--Psychology, Industrial, 399.

TESTS. See also Employment procedures;
Testing.

--Occupations, 282,

TEXTILE INDUSTRY:

~--Histories, 210.

--India, 82.

--Labor unions, 82.

~~Mexico, 210,

--New England, 7.

--Working conditions, 210.
THAILAND:

~-Labor force, 387.

THEORY O LEARNING. See Learning
theory. -

TIME AND MOTION STUDY. See also
Production standards; Wage
payment systems,

~--Domestic service employees, 349,

TIME STUDY. See Time and motion

study.
TRADE ASSOCIATIONS. See Employers!'
associations.

TRADE UNIONS. See Labor unions.
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TRAINING. See also Apprenticeship;
Executives--Development;
Forement and supervisors--
Training; Promotions; Retraining;
Training techniques; Vocational
education; Vocational guidance.

--Chicago, Illinois, 403.

--Cost-benefit analysis, 113.

~--Disadvantaged workers, 34.

--Dropouts, 145,

~--Employee attitutes, 74,

--Employment opportunities, 34.

--Executives, 74, 421.

~-Foreign branch employees, 421.

--Government employees, Federal, 26.

~-Group dynamics, 324.

~-Handicapped workers, 87.

--Industrial Training Act, 1964
(Great Britain), 161.

--Labor unions--Educational
activities, 377.

~--Machinery industry, 403.-

~-Motivation, 26.

--National Maritime Union of
America. Upgrading and
Retraining Program, 377.

--Negroes as businessmen, 351.

~-Parks Job Corps Center.
Pleasanton, California, 145,

~-Philadelphia, Pennsylvania, 87.

--Philadelphia, "ennsylvania.
Opportunities Industrialization
Center, 21.

--Public assistance, 269,

--kesearch workers, 257.

~-Retail store personnel, 351.

~-Steel industry, 41.

~~-Teachers, 171.

~-~U.S., 26, 269, 351.

--U.S. Job Corps, 113, 145.

~--Vocational rehabilitation, 89.

--WIN Program, 269.

TRAINING--COLLEGE GRADUATES. See
College graduates in industry.

TRAINING--EXECUTIVES. See Executives--
Development. -

TRAINING--FOREMEN AND SUFERVISORS.
See Foremen and supervisorse-
Training.

TRAINING TECHNIGUES. See also
Programmed instruction; Role
playing.

--Technicians, 166.

TRUCK DRIVERS:

--Case studies, 342,

--Group dyramics, 347,

TURNOVER OF LABOR. See also Labor
Force; Labor mobility.

--Illinois, 334.

~-Professional employees, 75.

--Work satisfaction, 334.
UGANDA ¢

-~Industrialization and labor, 209.

~-Labor mobility, 209.

--Status in industry, 209.
UNEMPLOYMEMT PREVENTION. See

Employment stabilization.
UNDERDEVELOPED AREAS:

--Pclitical change, 157.

--Social change, 157.
UNEMPLOYMENT. See also Labor force.

--Chester, Pennsylvania, 264,

--Chicago, Illinois, 105.

--Dropouts, 9.

--Employment stabilization, 182.

--Executives, 105,

--Kenya, 327.

--Los Angeles, California, 105.

--Migration, Internal, 327,

--Unemployment, 138,

--U.S., 423,

~--West Germany, 182.

--Younger workers, 9, 138,
UMION CIVICA RADICAL, 153.
UNION-MANAGEMENT RELATIONS. See

Collective bargaining;
Industrial relations.
UeSeSeRe:

~--Consumption (Economics), 368.

~-Economic policy, 27.

--Incentives, 56.

~-U.S.--Foreign relations, 27,
UNIONIZATION. See also Labor unions--

Organizing activities.
--Employee attitudes, 30l.
~--Teachers, 301,

UNIONS. See Labor unions.
U.S. JOB CORPS:

--Cost-benefit analysis, 113.

--Dropouts, 145.

--Parks Job Corps Center. Pleasanton,

California, 145. '

--Training, 113, 145,

UPGRADING. See Promotions.
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UTILIZATION OF MANPOWER. See
Manpower utilization.

VENEZUELA:

~-Cooperative enterprises, 237,

VOCATIONAL EDUCATION, S5, 12, 123,

See also Training,
--Decision making, 44.
--Greenficld, Massachusetts, 260.
~--Hospital employees, 222.
--Manpower Development and Training
Act, 1962 (U.S.), 260.
~-~Fararrofescsional employees, 83,
--Teacnhers, 171.
-~Technicians, 429,

VOCRTICNAL GUIDANCE, 72, 111, 150,
248, 366, See also Vocational
interests,

VOCATIONAL INTERESTS, 233. See also
Vocational guidance.

--Hawaii, 327.
--Iran, 28.
--Wisconsin, 327.
VOCATIONAL REHABILITATION, 211, 366,
385. See also Handicapped
workers.
--Manpower Development and Training

Act, 1962 (U.s.), 336,
~-Milwaukee, Wisconsin, 336,
--Philadelphia, Pennsylvania, 87.
--Training, 89.

VOLUNTEER WORKERS IN HOSPITALS., See
Hospital volunteers.

w Il PROGRAM:

--Fhilz<Zelphia, Pennsylvania, 95.
~-Public assistance, 94, 269,
--Training, %4, 269.
--U.S., 269.
WAGE ADJUSTMENTS. See also Arbitration,
Labor; Collective labor agreements;
Cost and standards of living; Wage
and salary determination; Wages,
prices and productivity,
-~Farm laborers, 427.
--Histories, 427.
~-Quebec, Canada, 427.
WAGE. AND SALARY ADMINISTRATION, 206.
See also Wage adjustments; Wage
and calary determination; Wage

zr? calary rates; Wage differentials;

W.ze z(ment systems; Vlage theories.

WAGE AND SALARY DETERMINATIONL, ...

See also Cost and standar -.

living; Job evaluation; Ra<irg

of employees; Time and ~o- -n

study; Wage adjustmen=s.
--Detroit, Michigan, 334,
--Newspaper industry, 294,
--Professors and instructors, 04,
--Promotions, 204.

WAGE AND SALARY RATES. See also
Collective labor aEEEEEEE?E:
Earnings; Minimum wages.

-~Construction industry--Histories,
440,

-~Economic aspects of education, 47,

--Engineers, 160, 247,

--Firemen, 256.

--Policemen, 188, 256,

~--Quebec, Canada--Histories, 427.

--U.S., 160, 247, 440.

--Wisconsin, 256.

WAGE DETERMINATION. See Wage and
salary determination.

WAGE DIFFERENTIALS. See also Job
analysis; Women in industry.

--Clerical employees, 185,
--Negro employees, 290,
--Telecommunications industry, 60.
--Women in industry, 290.
WAGE FLUCTUATIONS. See Wage adjustments.
WAGE NEGOTIATIONS. See Collective

bargaining,
WAGE PAYMENT SYSTEMS. See also
Incentives.

--Computers, 46.

WAGE-PRICE RELATIONSHIPS. See Cost
and standards of 11v1ng, Wage
theories.

WAGE RATES. See Wage and salary rates.

WAGE STRUCTURE, See Wage differentials.

WAGE THEORIES. See also Labor economice;
Wages and salaries.

--Canada, 289,

WAGES, MINIMUM. See Minimum wages.

WAGES AND PRICES. S See Cost and standarcs
of living, Wages, prices and
productivity.

WAGES AND SALARIES. See also Earnings;
Labor economics; Minimum wages;
Wage theories.

--Farm laborers, 16.
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WAGES AND SALARIES (CONT.)
--Histories, 228, 267.
--Indiana, 16.
~-Productivity, Labor, 16.
--U.S., 228, 267.

WAGES, PRICES AND PRODUCTIVITY.

See also Cost and standards of
living; Labor costs; Productivity.
Labor; Wage adjustments; Wage
theories.
--Alameda County, California, 373.
--Construction industry, 373.
--Farm laborers, 1l6.
--Indiana, 16.

WASHINGTON, D.C.:

--Negro employees--Case studies, 45.

WELFARE WORK IN INDUSTRY. See Labor
unions--Welfare activities.

WEST GERMANY:

--Employment stabilization, 182.
--Engineers, 317.
--U.S., 317.
WEST VIRGINIA:
--Retraining, 275.

WHITE COLLAR EMPLOYEES. See also
Clerical employees; Engineers;
Government employees; Government
employees, Federal; Government
employees, Municipal; Government
employees, State; Professional
emr.ployees.

--Canada, 341.
--Labor unions, 341.

WISCONSIN. See also Milwaukee,
Wisconsin.

-~-Arbitration, Labor, 133,
--Disputes, Labor, 231.
-~-Educational institutions, 52.
--Farmers, 37S.
--Firemen, 256.
--Government employees, State, 231.
--Industrial relations, 52.
~-Labor mobility--Histories, 352.
--Policemen, 256.
--Vocational interests, 298,
--Wage and salary rates, 256.
~-Wisconsin. Employment Relations
Commission, 133.
WISCONSIN. EMPLOYMENT RELATIONS
COMMISSION,
~-Arbitration, Labor, 133.
WISCONSIN., UNIVERSITY MEDICAL CENTER:
--Personnel audit, 214,

WOMEN EMPLOYEES.
industry.
WOMEN IN INDUSTRY, 109, 212.
--Canada, 424.
~-Histories, 179.
-=Statistics, 424.
-=U.S., 179.
--Wage differentials, 290.
WORK ADJUSTMENT, 285.
WORK FORCE. See Labor force.
WORK GROUP STRUCTURE. See also
Group dynamics.
--Great Britain, 381.
--Leadership in industry, 177.
~-Medical and health services, 314.
--Productivity, Labor, 177.
--Teachers, 38l.
--Work satisfaction, 94.
WORK SATISFACTION, 50, 94, 428.

See also Employee attitudes.
--Case studies, 404, 416.
~-Clerical employees, 265.
--Dietitians, 404.

--Educational institutions, 32,

59, 80.

-=-Engineers, 31l.

--Hospital employees, 346, 404.
--Illinois, 334.

-~Job analysis, 100.

-=Job enlargement, 100.
~-Leadership in industry, 2.
--Managerial organization, 296.
--Negro employees, 432.
-~Ontario, Canada, 80,
~-Participative nanagement, 163.
--Part-time employment, 346.
--Professors and instructors, 32,

80, 296.

-~Rating of employees, 173.
--Rehabilitation counsellors, 33i.
--Teachers, 416.
-=Turnover of labor, 334.
WORK STANDARDS. See Production
standards,
WORK STOPPAGES.
lockouts.
WORKERS' CONTROL. See Industrial
democracys Working class
movements,
WORKING CLASS MOVEMENTS. See also

Labor political parties.
~~Marseille, France--Histories,

356.

--Poland-~Histories, 245.

See Women in

See Strikes and

*
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VIORKING CONDITIONS. See also Hygiene,
Industrial; Labor conditions;
Personnel administration.

~--Mexico, 210.
--Textile industry--History, 210.

WORKMEN'S COMPENSATiJN:

-~-Histories, 4.
--U.S., 14.

WORKS COUNCILS. See Employee
representation.

YOUNGER WORKERS, 9. See also
Apprenticeshipe.

--Disadvantaged workers, 138,

~~lnemployment, 138.
YUGOSLAVIA:

~-~-Industrial democracy, 250.
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Alienation

Brain Drain

Burglars

Capitalists ancd Financiers
Church and Social Problems

Cities and Towns--Planning

Community Development--Research

Community Organizaticn
Computers

Consumers

Consumption (Economics)
Corporations
Cost-Benefit Analysis
Economic Conditions
Economic Policy
Ex-convicts

Great Depressions, 1930
Housing

Industry--Mathematical Models

Headings not in the CUIRL Standard List adopted for use in this publication:

Interpersonal Relations
Negotiation in Riots
Negroes as Businessmen
Paraprofessional Employees
Political Change
Probation Officers
Program Budgeting
Psychology

Recreation

Rehabilitation Counselors
Social Change

Social Problems

Social Service-~-Research
Sociology, Urban
Statistics

Truck Drivers
Underdeveloped Areas
Vocational Interests

Work Adjustment



