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INTRODUCTION

The outstanding features of the 1972-73 Bulletin Series on Salary Guides and-

Fringe Benefits for Non-Certified Personnel are the new over-all change in

format and the inclusion of ten and eleven month personnel along with those

. who work a twelve month period,

In the first case, in order to hasten the reporting of figures as they wcre
received, each of the three Bulletins included Office and Attendance Personnel
(2-1), Maintenance and Operations Personnel (2-2), Transpo;tation Personnel
(2-3), and Cafeteria Personnel (2-4) for whichever districts had reported in.
In addition, Bulletin 3 contain$ non-responding and non-operating- districts.
Bulletin 4 contains the analysis for the complete Series and the index to the

three reporting Bullétins,
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TYPE OF DATA

Salary guides and fringe benefits were collected by questionnaire and from

copies of guides, policies, and negotiated agreements. The district distributions
are shown in Tables I (by county) and II (by enrollment group). These tables ~
show ?he numbers and percentages of responding districts and the numbers and
percentages of responding districts which reported salary guides and/or fringe
benefits for office and attendance personnel, maintenaﬁce and operations personnel,

transportation personnel, and cafeteria personnel.

RESULTS AT A GLANCE

Of the 581 operating districts, 408 or 70% responded to the survey in » for
analysis. Two additional responses were received but not included in the analysis.
95% (389/408) of the responding districts reported staff for office and attendance
personnal, 96% (392/408) for maintenance, 56% (230/408) for transportation, and

65% (263/408) for cafeteria personnel.
i




ANALYSIS

Tables III contain the means of salary guide ﬁinimums and maximums for selected
office personnel. These groups were selected on the basis of size and amount

of information. Tables IV report means of guide minimums and maximums by enroll-
ment groups for some of these same groups of personnel. Tables V through VIII
report by enroliment grouP average increment and mean number, or mean percentage
for various kinds of days off. Hospitalization, uniform compensation, and Tlicense

benefits are reported in Tables IX through XI.

ENROLLMENT GROUP

In the tables and in the district listings, districts are designated as Enroliment
_ Groups I, II, III, IV, and V, Group I signifies elementary districts, K-6,
regardless of the size of enrollment. Group II includes districts having grades
from kindergarten through twelve (12), with enrollment under 3000 pupils. Group
IIT are K-12 districts with enrolimerit between 3000 and 5999 pupils. Group IV.
districts include K-12 districts with enroliments of 6000 or mere students,

Secondary school districts are designated as Group V.
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TABLE II-a
(2-1)

DISTRIBUTION OF DISTRICTS REPORTING ATTENDANCE PERSONNEL
BY COUNTY AND ENROLLMENT GROUP

COUNTY I I II1 v v TOTAL
ATLANTIC - - - 1 - 1
BERGEN - 1 3 - 1 5
BURLINGTON 1 - - - 2 3
CAMDEN 1 - - - - 1
CAPE MAY 5 1 - - - 6
CUMBERLAND - - - 1 - 1
ESSEX - - - - - -
GLOUCESTER - - - - - -
HUDSON - - - - - -
HUNTERDON - - - - 1 1
MERCER - - - ' - 1
MIDDLESEX - - - - - -
MONMOUTH 3 - - - 1 4
MORRIS 2 - - - - 2
OCEAN 1 - - 1 1 3
PASSAIC - - - - - -
SALEM 1 - 1 - - 2
SOMERSET - - 1 - - 1
SUSSEX 1 - - - 1 2
UNION 1 - - - - 1
WARREN 1 - - - - 1
TOTAL 17 2 5 4 7 35

390 districts reported staff under the 2-1 Office Personnel and Attendance Personnel

category. 35 or 9% of the 390 districts reported. salary guides and/or fringe benefits

fér Artendance Personnel.
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TABLE III-b (2-1)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR SECRETARY TO HIGH SCHOOL PRINCIPAL

12 MONTH 11 MONTH 10 MONTH

COUNTY MINIMUM _ (*)  MAXIMUM MINIMUM (%)  MAXIMUM _MINIMUM (%)  MAXIMUM

ATLANTIC 4059 2 6116 0 0

BERGEN ° 5680 20 8165 5908 1 7749 4784 1 6029
¢ BURLINGTON 4912 4 6807 0 )

CAMDEN 4613 4 6525 0 0

CAPE MAY 4600 1 6800 0 0

CUM RLAND ‘ 0 ‘ 0 0

ESSEX 5566 4 8948 0 5570 1 9170

GLOUCESTER 4183 3 6033 0 0

HUDSON ’ 6194 1 8104 0 0

(. HUNTERDON 4460 2 7020 0 0

MER(;ER 5170 1 8245 0 0

MIDDLESEX 4958 2 7927 0 0

MONMOUTH 5110 7 71337 0 0

MORRIS 5022 5 7416 0 0

OCEAN 4400 5 6700 0 0

PASSAIC 5100 2 7500 . 0 0

SALEM 5958 1 7278 4015 1 - 6490 0

SOMERSET 5875 4 7663 5256 1 7478 4167 4774

SUSSEX 4913 3 6823 . ¢ 0

UNION 5620 3 8212 5290 1 7593 0

WARREN 4150 Z 7100 0 0

STATE ,

AVERAGE 5027 7336 5117 7328: 4840- 6658

C

* Number of salary guides used to calculate mean-

s e RO Rt e

T e




TABLE III-c (2-1)
MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY i
COUNTY FOR SECRETARY TO ELEMENTARY SCHOOL PRINCIPAL
12 MONTH 11 MONTH 10 MONTH
COUNTY MINIMUM (%)  MAXIMUM MINIMUM (%)  MAXIMUM MINIMUM (%)  MAXIMUM
ATLANTIC . 4010 z 5718 0 \ _ 0 1
BERGEN 5179 10 7614 0 4599 10 651
¢ BURLINGTON 4488 4 6181 \ 3800 2 5300 4000 1 6100
CAMDEN 3978 3 5922 0 3466 5 4673
CAPE MAY 5381 1 6225 0 4600 1 6800
CUMBERLAND 0 0 3400 1 4200
ESSZX 5370 1 8970 0 4161 6 6673
GLOUCESTER 4013 4 5925 0 ' 2850 2 4250
HUDSON 0 0 0
HUNTERDON 3258 2 5903 0 0 A)
MERCER 4990 1 7555 0 "0 ;
MIDDLESEX 4952 4 7642 0 3400 1 '5650
MONMOUTH 4582 9 7249 0 0
MORRIS 5050 6 7204 0 3631 4 5157 :
OCEAN 4362 4 6766 0 2400 1 3750 1,
PASSAIC 4625 2 6850 - 0 . 0
SALEM 5958 1 7278 4015 1 6490 0
SOMERSET 5177 5 7161 5028 1 6928 4492 2 6539
SUSSEX 4592 3 <6478 0 ‘ 0
UNION 5543 3 8092 | 0 4743 3 6556
WARREN 4150 2 7100 0 : 2200 1 3700 j
} ]
STATE ’;_
AVERAGE 4718 6939 4281 6239 3688 5436
*' Number‘of salary guides used to calculate me:an {-"’) é
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TABLE III-d
(2-1)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY

COUNTY FOR SECRETARY TO BOARD SECRETARY/BUSINESS MANAGER

STATE AVERAGE 5266

12 MONTHS
COUNTY . MINIMUM (*) MAXTMUM
ATLANTIC 4509 4 7060
BERGEN ‘ 5668 21 8257
BURLINGTON _ 5348 5 7773
CAMDEN , 5055 4 6993

_CAPE MAY | 7000 1 10600
CUMBERLAND 0 .
ESSEX 5414 2 9260
GLOUCESTER 4075 2 5750
HUDSON 0
HUNTERDON 4420 1 6240
MERCER 0
MIDDLESEX o 5646 4 8371
MONMOUTH : 5313 4 7392
MORRIS ' 5385 6 7622
OCEAN 4862 5 7157
PASSAIC 4500 1 7200
SALEM 6648 1 7968
SOMERSET 5651 4 7819
SUSSEX 4768 2 7008
UNION 6039%%* 1k% 71134
WAPREN 0

7654

* Number of salary guides used to calculate mean

** 11 month figure not included in table State Average

P




TABLE III-e
(2-1)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY .

<

COUNTY FOR ALL OTHER SECRETARIES

12 MONTH 11 MONTH 10 MONTH
COUNTY MINIMUM (%)  MAXIMUM MINIMUM (%) MAXIMUM MINIMUM (%)  MAXIMUM
ATLANTIC 3949 7 6029 0 3650 1 5080
L BERGEN 5536 53 7824 5045 4 6942 4722 12 6725
? BURLINGTON 4655 9 6593 4000 1 5200 3893 ‘ 4 5848
CAMDER 4105 7 6171 0 3900 1 6000
CAPE MAY 4475 2 6575 4500 1 7000 0
F CUMBERLAND 0 0 0
ESSEX 5345 15 8369 0 4171 9 6595
GLOUCESTER 4009 10 6050 0 2500 1 4300
HUDSON 0 0 4100 1 7437
HUNTERDON 4880 5 7143 : 0 3900 1 7000 '") f
MERCER 5696 17 8039 0 4154 1 6193 ‘ '
MIDDLESYX 5507 19 7943 5160 1 6160 3400 1 5650
MONMOUTH - 4657 13 6934 . 0 4017 3 6218 é
MORRIS 4771 26 7259 0 3867 7 5725 é
OCEAN 4278 9 6094 3450 1 6000 3597 V3 5647 i
PASSAIC 5552 3 7925 5672 2 8263 4715 2 6226 %
SALEM 5355 3 7135 0 0 é
SOMERSET 5668 7 7503 . 5408 2 7045 5010 2 7020 %
! SUSSEX 4548 4 6038 3877 3 6073 3630 2 4822 ai
UNION 5675 15 7777 0 4260 6 6060 E
WARREN " 3900 1 7000 0 3900 1 6500 ?
1
STATE . k!
AVERAGE 4872 7074 4639 6585 3988 6058 :g
: i;’ ;%
* Number of salary guides used to calculate mean ' ié

10




—

B

ERIC

¢

IToxt Provided by ERI

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR BOOKIKEEPER

TABLE III-f

(2-1)

7749

12 MONTH 11 MONTH 10 MONTH

COUNTY MINIMUM (%) MAXIMUM MINIMUM (%)  MAXIMUM MINIMUM (%)  MAXIMUM
ATLANTIC 4317 2 6689 0 0

BERGEN 5703 13 8228 5908 1 7749 0
BURLINGTON 0 0 0
- CAMDEN 4725 2 6625 0 0

CAPE MAY 0 0 0
CUMBERLAND 0 0 0

ESSEX 5444 4 9012 0 5572 1 9170
GLOUCESTER 4260 4 6183 0 0

HUDSON 5200 1 8539 0 0
HUNTERDON 0 0 0

MERCER 5193 3 8032 0 0
MIDDLESEX 5731 6 8423 0 - 0
MONMOUTH 4715 4 7092 0 0

MORRIS 5058. 4 8065 0 0

OCEAN 4831 5 6918 0 0

PASSAIC 0 0 0

SALEM 0 0 0
SOMERSET 5566 4 7516 0 0

SUSSEX 4928 2 6933 0 0

UNION 5704 5 8145 0 0

WARREN 0 0 0

STATE

AVERAGE 5098 7600 5908 5572 9170

* Number of salary: guides used to calculate mean, C
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TABLE I1I-g (2-1)

MEANS FOR SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR ALL OTHER ACCOUNTING PERSONNEL

12 MONTH ' 11 MONTH 10 MONTH
COUNTY MINIMUM _ (*)  MAXIMUM MINIMUM  (*)  MAXIMUM MINIMUM (%)  MAXIMUM
ATLANTIC 4063 2 6123 0 0
BERGEN 5749 7 7669 0 3490 1 5290
BURLINGION 3700 1 5800 0 _ 0
CAMDEN 0 0 0
CAPE MAY 0o 0 0
CUMBERLAND 0 0 0
ESSEX 5537 2 8521 0 0
GLOUCESTER 4210 1 6010 0 0
HUDSON 5636 2 7314 0 0
HUNTERDON 5130 2 6913 0 0
MERCER 7250 1 9700 0 0
MIDDLESEX 4500 1 7600 5655 1 7651 0
MONMOUTH 4775 1 6975 ) 0 0
MORRIS 5450 1 7450 0 0
OCEAN 5158 2 6916 0 0
PASSAIC 0 0 ' 0
SALEM ‘ 0 , 0 0
SOMERSET 4800 1 6488 0 0
SUSSEX 0 0 .0
UNION 5325 1 7925 0 0
WARREN 0 0 0
STATE
AVERAGE 5092 7243 5655 7651 3490 5290
* Number of salary guides used to calculate mean

12




TABLE III-h
(2-1)
B MEANS OF SALARY GUIDE MINIMUMS AND MAXTMUMS BY ‘
COUNTY FOR ALL CLERKS
1 12 MONTH 11 MONTH 10 MONTH

COUNTY _ MINIMUM (%) MAXTMUM MINIMUM (%)  MAXTMUM MINIMUM (%)  MAXIMUM
ATLANTIC 3683 3 5896 0 4660 2 5160
BERGEN 5057  © 33 7408 5908 1 7749 4308 10 5959
BURLINGTON 4771 .5 6379 0 3876 4 4936
CAMDEN 4584 8 6476 o 3285 2 5010
CAPE MAY 4200 1 6400 o . 4200 1 6400
CUMBERLAND 4699 5 6116 0 3100° 1 3900
ESSEX 5155 12 8214 0 - 4131 8 6592
GLOUCESTER 3985 3 5766 0 . o32n 2 4628
HUDSON 4625 4 7095 0 " 4650 2 7552
HUNTERDON 0 0 ' . 0
MERCER 4515 7 6697 0 3114 2 4646 i
MIDDLESEX 5172 11 7304 4883 2 5882 4193 3 5979 |
MONMOUTH 4301 10 6368 : 0 3784 6 5306
MORRIS 4763 5 6512 0 3380 5 5280
OCEAN 4223 15 6099 0 3732 5 5695
PASSAIC 5036 - 2 'esa1 0 ’ 0
SALEM 4110 1 6000 0 3425 1 5000
SOMERSET 4778 8 6495 4334 3 5695 4521 2 5844
SUSSEX 4365 3 6275 0 0
UNION 5149 8 7067 0 4016 3 5781
WARREN- 0 0 0
STATE

%ﬁ AVEI?;GE 4588 6600 5042 6442 | 3ssg - 5510

* Number of salary guides used to calculate mean
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TABLE III-1
2-1)

SALARY AND SALARY GUIDE INFORMATION FOR ATTENDANCE
PERSONNEL BY COUNTY AND ENROLLMENT GROUP

COUNTY I II III ' IV v
ATLANTIC 3650/5080
BERGEN 6450 749079495
100/yrx. 5450/6450
BURLINGION | 200% ~5200/6400%
3962/4700%

CAYDEN
CAPE MAY | 200

950%
CUMBERLAND , 360074 300%
ESSEX
GLOUCESTER
HUDSON -
HUNTERDON 20/day*
MERCER 13200/15900%
MIDDLESEX
MONMOUTH | 2745%

£ 1000/1250% 4775/6975

MORRTS Ta5%

210%
OCEAN 200% 5470/7227% 500%
PASSAIC
SALEM 5/day*
SOMERSET | 830579505
SUSSEX 120/yr.* ‘ ; 77007125004
UNTON 1075%
WARREN

Q

* 10 month employment
No totals or means are reported in the above chart.

Note:
statistics.

. v . PR

To do so would be to distort ‘the
The chart shows actual salaries or salary guides by counc, and enrollment group.

() !
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TABLE III-j
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY

COUNTY FOR SUPERINTENDENT OF BUILDINGS AND GROUNDS

12 MONTH POSITION.

COUNTY 'MINTMUM (*) MAXTMUM
ATLANTIC 0

BERGEN 9088 2 13190
BURLINGTON 0

CAMDEN 11000 1 15500
CAPE MAY 0

CUMBERLAND 0

ESSEX- 6950 2 10624
GLOUCESTER 0

HUDSON 9851 1 11309
HUNTERDON 0

'MERCER 0

MIDDLESEX 9000 1 11600
MONMOUTH 0

MORRIS 0

OCEAN 8373 1 10716
PA'_}SSAIC 0

SALEM 0

SOMERSET 8510 1 11910
SUSSEX . 7807 1 8862
UNION 0

WARREN 0

STATE AVERAGE 8822 11714

* Number of salary guides used to calculate mean

15
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TABLE III-k
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR HEA™ MAINTENANCE MEN b

12 MONTH POSITION

| COUNTY MINDMUM (*) MAXTMUM -

l ‘ ATLANTIC 0

E BERGEN 8325 11 10325
BURLINGTON 7395 2 10430

) CAMDEN 8500 1 11550

CAPE MAY 0
CUMBERLAND 9500 1 10260
ESSEX 8001 4 11018
GLOUCESTER : 0
HUDSON 6849 3 9721
HUNTERDON. 7050 1 10600
MERCER 7861 2 9162 ) ,
MIDDLESEX 6050 1 8450 i
MONMOUTH . 0 i
MORRIS 7557 4 10472 |
OCEAN 7484 2 9632
PASSAIC 7809 1 9519
SALEM | 8007 1 9444
SOMERSET 7505 5 10307
SUSSEX 0
UNION 8243 s 10385 "
WARREN 0 - j
STATE AVERAGE 7742 10085 ;

o (—)

* Number of salary guides used to calculate mean !
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TABLE III-1
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR MAINTENANCE MEN

12 MONTH POSITION

COUNTY MINIMUM *) MAXIMUM
ATLANTIC 6100 1 7450
BERGEN 7324 29 2144
BURLINGTON 5893 5 7685
¢ CAMDEN 6043 11 7932
CAPE MAY 0
L CUMBERLAND 0
ESSEX . 6862 10 9697
GLOUCESTER 5488 5 6994
HUDSON 6282 3 8602
, HUNTERDON 0
( ) MERCER 6897 . 13 8473
MIDDLESEX 7108 11 8905
MONMOUTH 6649 10 8842
MORRIS 6779 ' 14 9082
OCEAN 6176 5 8027
PASSAIC 6727 3 8848
SALEM 6921 1 8348
SOMERSET 6804 o2 9000
SUSSEX 5825 2 7351
UNION 6675 15 8626
WARREN 0
STATE AVERAGE 6503 8413
{’ * Number of salary guides used to calculate mean

17




TABLE III-m
(2-2)

MEANS OF SALARY GUIDE MINI«i".s AND MAXIMUMS BY
COUNTY FOR HEAD BUILDING CUSTODIAN (HIGH SCHOOL)

12 MONTH POSTTION

COUNTY MINDMUM IO MAXIMUM
ATLANTIC 6133 3 8525
BERGEN 7550 3% 9565
BURLINGTON 6006 10 7599
CAMDEN 6642 9 8983
CAPE MAY 4863 1 6340
CUMBERLAND 5400 1 8040
ESSEX 7287 14 9882
GLOUCESTER 5762 3 7349
HUDSON 7407 3 9604
HUNTERDON 6860 4 8532
MERCER 7547 10 9265
MIDDLESEX 7545 10 9151
MONMOUTH . 6297 12 8332
MORRIS - 7310 8 9728
OCEAN 6344 7 8725
PASSAIC 6613 6 9134
SALEM 0

SOMERSET 6679 6 8875
SUSSEX 7103 5 8487
UNION 7632 12 9983
WARREN 0

STATE AVERAGE 6683 8742

* Number of salary guides used to calculate mean

o
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MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR HEAD BUILDING CUSTODIAN (ELEMENTARY)

12 MONTH POSITION

TABLE III-n
(2-2)

COUNTY MINIMUM *) MAXTMUM
ATLANTIC 0

BERGEN 222 18 9342
BURLINGTON 5480 4 7485
CAMDEN 6096 2 7836
CAPE MAY 0

CUMBERLAND 0

ESSEX 7296 8 9623
GLOUCESTER 6350 2 8200
HUDSON 5861 8568
HUNTERUON 6809 3 8976
MERCER 0

MIDDLESEX 7640 4 9115
MONMOUTH 6087 8 8364
MORRTS 6503 3 9383
OCEAN 0

PASSAIC 6746 3 9104 .
SALEM 0

SOMERSET 6258 2 8256
SUSSEX 7900 1 8500
UNION 7103 7 8997
WARREN 0

STATE AVERAGE 6668 8696

4

% Number of salary gt;ides used to calculate mean
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TABLE III-o
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR CUSTODIANS

-

'12 MONTH POSITION

COUNTY MINIMUM (%) MAXTMUM
ATLANTIC 4688 8 6344

i BERGEN 6673 59 8457
BURLINGTON 5426 " 18 7098
CAMDEN 5220 : 21 7124

o CAPE MAY 4953 5 7068
CUMBERLAND 4869 3 6022
ESSEX 6398 18 8562
GLOUCESTER 5308 10 6946
HUDSON 5728 6 7338
HUNTERDON 5777 6 7745
MERCER 6200 24 R066 ]
MIDDLESEX 5958 18 7683
MONMOUTH 5738 25 7729 -
MORRIS 5742 18 7945
OCEAN 5611 10 7679 i
PASSAIC 6027 8 7835
SALEM 5682 1 7109

¢ SCMERSET 5820 7 7584
SUSSEX 5798 9 7748
UNION 6407 18 8341 3
WARREN 5796 5 7323
STATE AVERAGE 5706 7512 j

i .

* Number of sala;:y guides ‘used to calculate mean (} 1




TABLE III-p
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
- COUNTY FOR MATRONS

10 MONTH POSITION !

COUNTY MINIMUM (*) MAXIMUM
ATLANTIC 3794 6 5341
BERGEN 4336 10 5513
BURLINGTON 3269 2 4224
CAMDEN 3088 3 4350
CAPE MAY ‘ 0
CUMBERLAND 0
ESSEX 3634 1 4280
GLOUCESTER 3615 2 4725

o HUDSON 2800 1 4307 ' ‘
HUNTERDON 0

(‘ MERCER 0 ‘;
MIDDLESEX 0
MONMOUTH 4600 1 5900
MORRIS 0
OCEAN ‘ 3751 2 5052
PASSAIC 0
SALEM 0
SOMERSET ' 0
SUSSEX 0
UNION 4368 4 5393
WARREN 0
STATE AVERAGE 3725 4909
f: * Number of salary guides used to calculate mean )
, , 21 i
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MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR DIRECTOR OF TRANSPORTATION

TARLE III-q
(2-3) -

12 MONTH POSITION

MINIMUM (*) MAXIMUM

COUNTY
ATLANTIC 7875 1 10950
BERGEN 8493 .2 9733
BURLINGTON 5818 S22 6770
CAMDEN. 8703 2 11853
CAPE MAY 0
CUMBERLAND- 0
ESSEX 0
GLOUCESTER a 0
HUDSON 0 (
HUNTERDON 7050 1 10600 ay
MERCER 8250 2 9750 o
MIDDLESEX 0
MONMOUTH 0 ‘é
MORRIS 9550 1 12550 - g
OCEAN 0
PASSAIC 0
. SALEM 0
SOMERSET 0
SUSSEX 0
UNION 0 3
WARREN 0 J
STATE AVERAGE 7963 10315 §
* Number of salary guides used to c_giculate mean.
g




TABLE III-r
(2-3)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR BUS DRIVERS

12 MONTH 10 MONTH HOURLY POSITION
COUNTY MINIMUM (%) _ MAXIMUM MINIMUM (%)  MAXTMUM MINIMUM (%)  MAXIMUM
ATLANTIC 0 0 2.55 1 3.50
BERGEN 7126 © 4 8628 0 3.15 3 3.85
BURLINGTON 2490 7 3335 0 2.95 5 3.93
CAMDEN 0 2750 1 3950 2.93 2 4.24
CAPE MAY 2969 3 3541 4140 1 4865 ) 0
CUMBERLAND 5000 1 7075 0 . 0
ESSEX 6000 1 8200 0 2.25 2 3.20
GLOUCESTER 1654 1 1985 2 - 3.06 6  3.63

(‘ HUDSON 7789 1 9012 5000 1 7287 0

" HUNTERDON 2300 1 2500 2050 2 2862 4,25 1 5.00
MERCER 6050 -~ 2 7750 0 2.97 3 3.53
MIDDLESEX 0 3600 1 4200 2.79 2 3.0
MONMOUTH 3462 8 4161 3825 2 ° 5563 2.84 9 3.61
MORRIS 3278 3 3778 0 3.46 3 4.06
OCEAN . 4494 6 5983 2763 ‘8 3820 0
PASSAIC 0 ‘ 0 ' 3.12 1 3.57
SALEM ' 0 1050 1, 4400 3.04 2 3.35
SOMERSET 0 4250 1 5151 ’ 0
SUSSEX 7807 1 8862 0o .72 2 3.7
UNTON 6425 3 8258 0- " 2.82 2 332
WARREN 0o . 0_.. 0
STATE . - 4
AVERAGE 4775 5933 3270 4678 3.06 3.70

: * Number of salary guides used to calculate mean
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TABLE III-s
(2-4)

MEAN OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR DIRECTOR OF CAFETERIA

8181

COUNTY MINIMUM (*) MAXIMUM
ATLANTIC 0

BERGEN 8600 1 14330
BURLINGTON 0

CAMDEN 0

"CAPE MAY 0

CUMBERLAND 0

ESSEX 8500 2 10958
GLOUCESTER 0

HUDSON 0

HUNTERDON 0

MERCER 0

MIDDLESEX 0

MONMOUTH 0

MORRIS 0

OCEAN 0

PASSAIC Thh2,. 1 8899
SALEM 0 -
SOMERSET 0

SUSSEX 0

UNION 0

WARREN 0

STATE AVERAGE 11396

* Number of salary guides used to calculate mean
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TABLE III~t
(2-4)

MEAN OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
- COUNTY FOR BUILDING CAFETERIA MANAGER - HIGH SCHOOL

YEARLY HOURLY
COUNTY . MINIMUM (%) MAXIMUM MINIMUM (*) MAXIMUM
ATLANTIC 5000 1 6000 0
BERGEN 8425 1 11925 2.52 L 3.51
BURLINGTON 3550 2 4755 0
CAMDEN 3000 1 4000 0
CAPE MAY d 0
CUMBERLAND 0 0
ESSEX , 2610 2 L5 2.%0 1 3.k0
GLOUCESTER 4200 1 5200 0
HUDSON 0 ' 0 l'.
HUNTERDON 0 0
(. MERCER 352L 9 4450 0 ;
MIDDLESEX 3692 2 5083 . 0 ’
MONMOUTH  ~ 4200 1 4600 0 ‘
MORRIS T455 1 11555 2.30 1 3.00
OCEAN . . 0 0
PASSAIC 3850 1 4858 0
SALEM 0 : 0
SOMERSET 4760 1 6415 2.94 2 3.5L
SUSSEX 0 0
UNION | 4133 3 6078 0
WARREN 3200 1 5200 0
STATE AVERACE 4310 6038 2.5k ‘ 3.36
’ (“ ¥  Number of salary guides used to calculate mean
!
,,,,,, _ . . . .25 _ L




TABLE III-u
(2-4)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
COUNTY FOR BUILDING CAFETERIA MANAGER - ELEMENTARY SCHOOL

D B e A

i

YEARLY ' HOURLY s
COUNTY MINIMUM (%) MAXIMUM MINIMUM (*) MAXIMUM
ATLANTIC k150 2 5150 0
BERGEN k150 2 6200 3.08 L 3.69
BURLINGTON 3418 5 4840 0 1
CAMDEN 0 0
CAPE MAY 2690 1 353k 0
CUMBERLAND . 0 0
ESSEX 2700 1 3900 0
GLOUCESTER 0 0
HUDéON 0 0
HUNTERDON , 0 0 o
MERCER 56&1 4 4511 0
MIDDLESEX 2605 - 2 3461 0 f) ‘
MONMOUTH 3575 2 4925 2.20 1 2.70 ?
MORRIS , 0 _ 0 ;
OCEAN k361 3 6099 . 0 §
PASSAIC 0 0 g
SALEM 0 0 §
SOMERSET 0 2.16 2 2.77 {
SUSSEX 3755 2 4180 0 i
UNION 0 0 "E ‘
WARREN 3200 1 5200 0 4
STATE AVERAGE 37T W7l 2.48 3.05 %
¥ Number of salary gui&es used to calculate mean %;,
¥ &
« i%




TABLE II1I~v
(2-4)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
- COUNTY FOR HEAD COOK AND COOK

YEARLY HOURLY v

COUNTY MINIMUM (*) MAXIMUM MINIMUM (*) MAXTMUM
ATLANTIC 0 . 1.85 1 2.15
BERGEN 3771 8 5020 2.38 17 3.19
BURLINGTON 2335 4 3151 2.31 4 3.13
CAMDEN 2700 1 3500. - 10.00%* 3% 12,07**

> CAPE MAY 0 2.38 2 3.09
CUMBERLAND 3500 1 5400 0

F ESSEX . 0 2.36 | 3 2.76
GLOUCESTER 0 1.97 3 2.68
HUDSON 0 0
HUNTERDON 0 10.00%* 1% 15,00%*
MERCER ‘ 3258 4 3972 2.00. 1 2.55 |

C MIDDLESEX 2396 ok 3130 2.56 5 3.02 ;\
MONMOUTH ~ 2750 1 3500 2.33 5 2.78 |
MORRIS 946 5 2647 2.10 6 2.98
OCEAN 3132 4 4408 2.45 1 2.78
PASSAIC 3956 4 4836 0
SALEM 0 3.05 1 3.58
SOMERSET 0 2.19 T 2.72
SUSSEX 2850 .3 3558 0
UNION 3403 5 h172 2.63 . 6 3.20
WARREN 0 ‘ 0
STATE AVERAGE 3000 39k 2.35 2.90 \
* Number of salary guides used to calculate mean
g: #* Daily -compensation, not inéluded in state average )




TABLE IZI-w
(2-4)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY

COUNTY FOR ALL OTHER CAFETERIA WORKERS

YEARLY

HOURLY
COUNTY MINIMUM (%) MAXIMUM MINIMUM (*) MAXIMUM
ATLANTIC 0 0
BERGEN 2275 9 3275  2.00 23 2.61
BURLINGTON 0 2.02 8 . 2.k2
CAMDEN 2466 L4 3229 0
CAPE MAY 0 1.91 4 2.39
CUMBERIAND 0 2.20 1 2.0
ESSEX 0 - 1.95 L 2.32
GLOUCESTER 0 \ 1.79 8 2.32
HUDSON o 0
HUNTERDON 0 2.00 1 2.30
MERCER 3003 6 3526 1.75 3 2.15
MIDDLESEX 2k 3 2 3117 2.11 3 2.76
MONMOUTH 0 1.94 9 2.5
MORRIS 1906 L 2169 2@0& 10 2.45
OCEAN 2812 3 3729 1.86- 5 2.49
PASSAIC 3718 2 4530 0
SALEM 0 . . 2.1!;—w 2 2.78
SOMERSET Y 1.8 5 2.18
SUSSEX 2070 2 3163 o
UNION 0 2.11 1k 2.67
WARREN 85k 1 1092 0-
STATE AVERAGE 2391 . 3092 1.98 2,15

*

Number of salary guides used to calculate mean
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MEANS OF GUIDE MINIMUMS AND MAXIMUMS BY

TABLE IV-a
(2-1)

ENROLLMENT GROUP FOR SECRETARY TO SUPERINTENDENT

ENROLLMENT GROUP 1 II 111 v v
12 MONTH MINIMUM 5230 5089 6176 6227 5373
12 MONTH MAXIMUM 7499 7659 8463 9160 7629
11 MONTH MINIMUM 5402 5720 ——— —— ———
11 MONTH MAXIMUM 7845 7800 — — ———
10 MONTH MINIMUM 3100 ——- ———— 4463 —
10 MONTH MAXIMUM 4883 -— — 5600 ——
TABLE IV-b (2-1)
MEANS OF GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR SECRETARY TO HIGH SCHOOL PRINCIPAL
ENROLLMENT GROUP 1 11 IIT v v
12 MONTH MINIMUM 4997 4731 5501 5527 5021
12 MONTH MAXIMUM 6835 7105 7429 7986 7076
11 MONTH MINIMUM —— 4653 ——— 5582 ————
11 MONTH MAXIMUM -—— 7042 -— 7614 ———
10 MONTH MINIMUM ——— 5570 4167 4784 ———
10 MONTH MAXIMUM - 9170 4774 6029 ——
TABLE IV-c (2-1)
MEANS OF GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR BOOKKEEPERS
ENROLLMENT GROUP 1 11 111 IV v
12 MONTH MINIMUM 4963 4903 5245 " 5813 5087
12 MONTH MAXIMUM 7168 7657 7907 8338 7293
11 MONTH MINIMUM —— —— — 5908 ——
11 MONTH MAXIMUM —— _— —— 7749 ——
10 MONTH MINIMUM ——— 5570 —— ——— ——
10 MONTH MAXIMUM —— 9170 — —_— ———
29
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TABLE IV~d
(2-1)

MEANS OF GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR SECRETARY TO ELEMENTARY PRINCIPAL

ENROLLMENT GROUP 1 11 . 111 1v v
12 MONTH MINIMUM 4528 4590 5222 5262 4460
12 MONTH MAXIMUM 6568 7028 7265 7798 6720
11 MONTH MINIMUM 3800 4015 ——— 5028 —
11 MONTH MAXIMUM 5300 6490 ———— 6928 ————
10 MONTH MINIMUM 3450 4252 3779 4404 ———
10 MONTH MAXIMUM 5127 5984 5770 6323 ——
TABLE IV-e (2-1)
MEANS OF GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR ALL CLERKS
ENROLLMENT GROUP 1 11 111 v v
12 MONTH MINIMUM 4281 4361 4911 4955 4429
12 MONTH MAXIMUM 6230 6286 7124 7042 6460
11 MONTH MINIMUM 4940 —— 4883 4970 ———
11 MONTH MAXIMUM 5980 —— 5882 6651 ——
10 MONTH MINIMUM 3859 3751 3825 4186 3510
10 MONTH . MAXIMUM 5351 5600 5462 6062 5374
TABLE IV-f (2-1)
) MEANS OF GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR SECRETARY TO BOARD SECRETARY/BUSINESS MANAGER
ENROLLMENT GROUP 1 11 IIT Iv v
12 MONTH MINIMUM 5276 5086 5508 5706 5243
12 MONTH MAXIMUM 7500 7380 7899 8500 7858
30
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TABLE IV-g
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY ;
ENRCLIMENT GROUP FOR SUPERINTENDENTS OF BUILDINGS AND GROUNDS (12 MONTH POSITION)

ENROLLMENT GROUP 1 II III IV v

MINIMUM ————— 8027 8320 9849 ————
MAXTMUM ———— 11485 10831 13030 ———

TABLE IV~-h- (2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR HEAD MAINTENANCE MEN (12 MONTH POSITION)

ENROLLMENT GROUP I II III Iv__ - v
MINIMUM 7277 8226 - 7720 8339 7882
MAXTMUM . 9948 10966 9889 10503 10377

TABLE IV-i (2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR MAINTENANCE MEN (12 MONTH POSITION)

ENROLLMENT GROUP 1 11 111 W v
MINIMUM 6729 6414 6728 6781 6519

MAXIMUM 8615 8592 8887 8750 8454

TABLE IV-j (2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXTMUMS BY
ENROLLMENT GROUP FOR HEAD BUILDING CUSTODIAN - HIGH SCHOOL (12 MONTH POSITION)

ENROLLMENT GROUP I II III IV v
MINIMUM 6443 6947 7238 7217 6906

MAXTMUM 8217 9110 9232 9440 9239

TABLE IV-k (2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR HEAD BUILDING CUSTODIAN - ELEMENTARY (12 MONTH POSITION)

ENROLLMENT GROUP I 1T 111 LIV \J

MINIMUM 6593 6490 6918 6951 7500

MAXIMUM -+ 8498 9301 9049 £901 9500
_ B o B 31
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TABLE 1IV-1
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MANIMUMS BY
ENROLLMENT GROUP FOR CUSTODIAN (12 MONTH POSITTON)

ENROLLMENT GROUP I 11 111 IV v
5675 . 5636 6118 5091 5713
7323 7852 7773 7837 7481
TABLE IV-m
(2-2)

MEANS OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FCR MATRONS (1C MONTH POSITION)

ENROLLMENT GROUP I II III 1V v
3750 4003 3622 3858 3949
5053 4974 4630 4863 5354
TABLE IV-n
(2-3) -

MEAN OF SALARY GUIDE :MINIMUMS AND MAXIMUMS BY
«~'ROLLMENT GROUP BUS DRIVERS (12 MONTH, 10 ‘MONTH, AND HOURLY POSITTONS)

ENROLLMENT GROUP 1 1T 111 Iv A

12 MONTH:

MINIMUM 3554 7498 6097 6009 2741
MAXTMUM 4407 8587 7786 7886 3260
10 MONTH:

MINIMUM 2312 — 4583 3200 3077
MAXIMUM 3820 —- 6379 4088 3992
HOURLY:

MINIMUM 3.15 2.93 3.03 2.75 3.02
MAXIMUM 3.91 3.63 3.66 3.45 3.75




TABLF IV-o
(2-4)

MEAN OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR DIRECTOR OF CAFETERIA

ENROLLMENT GROQUP I 71 I1T Iv . \'i
| Yearly - Minimum 7000 8681
T Yearly - Maximum . 8200 12315

Hourly - Minimum - 3.67

Hourly - Maximum . 5.03

TABLE IV-p
(2-4)
- (- MEAN- OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY

ENROLLMENT GROUF FOR BUILDING CAFETERIA MANAGER - HIGH SCHOOL

ENROLLMENT GROUP I IT IIT v \'j

i
¥
H
YEARLY
Minimum 5156 3559 3623 4695
Maximum 7598 4303 L4846 6380 - }
" HOURLY
Minimum 2.28 2.71
(* Maximum 2.65 3.52
. _ _ _ Q3A3. R _ l. 4




TABLE IV-r
(2-4)

MEAN OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR HEAD COOKS AND COOKS

MEAN OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
ENROLLMENT GROUP FOR BUILDING CAFETERIA MANAGER — ELEMENTARY

ENROLLMENT GROUP I II III v v
YEARLY
Minimum 2826 3212 3728 2197

_ Maximum 3613 4396 4695 3757
HOURLY
Minimum 2.32 2.1h 2.hs 2.h6 2.39
Maximum 2.06 2.77T 3.03 3.02 2.95

TABLE IV-q
(2-4)

ENROLIMENT GROUP I II III Iv v
YEARLY

Minimum 3571 3338 2767 3713

Maximum k575 5490 3417 4685

HOURLY

Minimum 3.18 2.57 2.48

Maximum 3.84 2.94 3.10




TABLE TV-s
(2-4)

MEAN OF SALARY GUIDE MINIMUMS AND MAXIMUMS BY
" ENROLLMENT GROUP FOR ALL OTHER CAFETERIA WORKERS

ENROLLMENT GROUP I II III IV v
t4
‘ YEARLY
Minimum 2439 85k 2662 3393 1907
1 Maximum 3033 1092 3340 ko7 3200
HOURLY
Minimum 1.99 1.82 2.01 2.03 1.95
(. Maximum ° 2.63 2.45 2.50 2.51 2.43

A B ERE My ¢ S

p— -




- — - s P A L, S RSP S e LS SR ] |
ugaw IBTNITBD 03 pasn sapyn8 LieTEs Jo xaqunN
11 82°962 € £9°092 €4 00°6SC . 114 06°182 A A
L 00°%62 L TL°LST 6 8€°sz¢ 1 6Z°€0€ A

(1) 4 0%°81¢ (A 8S°€ET 91 LY°652 91 9L°STE 111 ©

(32}
ST '08°L82 9T §T'ELT Lz €6°9L2 1€ LL*20€ 11 |
9 00:062$ oYy [AANATAS 9 , 0Z°L82¢ 8¢ 01°€62% 1 |
() ¥aadmoiood (o) VAIONIEE T () VDRI 00MS () IGOEINTIES 009 INGWTIONT
Ol XYVIZIOES HOIH Ol X¥VIZ¥OAS Ol XMVIZ™OES !
SNOILISOd HINOW ZT - TANNOS¥Hd QAIDATAS O dNO¥D INIWTIONNI XS INTWASONI HOVHAAV ”

(1-2)
e-A F14YL

|
: ¥
SO0

&l

Aruitoxt provided by Eic:

E




- TABLE V-b
(2-2),

AVERAGE INCREMENT BY ENROLLMENT GROUP
FOR SELECTED PERSONNEL

oo a4

CUSTODIAN MAINTENANCE MATRON
ENROLLMENT GROUP 12 MONTHS (*) 12. MONTHS (*) 10 MONTHS (*)
1 $257 77 $269 24 $151 6
by
]
I1 $273 35 $292 21 $213 2
F 111 $310 31 $320 26 $221 8
v $244 29 $321 21 5229 7
v $271 29 $285 17 $201 7
!
:
— ; 13
’ ( * Number of salary guides used to calculate mean §
' ;
}
{
) 4
TABLE V-c N
(2-3)

AVERAGFE INCREMENT BY ENROLLMENT GROUP
FOR BUS DRIVERS - YEARLY AND- HOURLY

ENROLLMENT GROUP YEARLY (*) HOURLY (%)

o A, ot e S B S

1 ‘ $154 22 $.46 9
11 | $211 1 $.28 3
111 $338 6 $.17 11 f
v $312 12 $.18 5
v | $128 7 . $. 18 3

* Number of salary guides used to calculate mean




ENROLLMENT GROUP

TABLE V-d
(2-4)

AVERAGE INCREMENT BY ENROLLMENT GROUP FOR
SELECTED PERSONNEL - YEARLY AND HOURLY

BUILDING CAFETERIA
MANAGER - ELEMENTARY

BUILDING CAFETERIA
MANAGER ~ HIGH SCHOOL

YEARLY (*) HOURLY (*) YEARLY (*) HOURLY (%)
I d' 0 $208 8 . $.22 6
II $362 3 $.20 1 $337 3 $.10 1
II1 $215 5 0 $2l1 3 0
Iv $230 6  $.15 1 $199 b %2 3
\ $258 4 0 0 0
TABLE V-e
(2-4)

HEAD COOK - COUK ALL OTHER CAFETERIA PERSONNEL

ENROLLMENT GROUP YEARLY' (¥) HOURLY _ (%) YEARLY (*) HOURLY  (¥*)
I $14h 15 $.13 b $138 12 $.12 12
I ) 0 $.1k 9 $00 © 1 $.10 10
III, $122 3 $a7 T $16k 9  $.13 10
v $229 9  $.13 -8 $162 11 $.1k 11
v $254 3 $.20 6 $148 3  $.18 8

* Number of salary guides used to calculate mean

- -
s et e e ggin

. s me = e e

o
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TABLE VI-a
(2-1)
OFFICE PERSONNEL

MEAN NUMBER OF SICK DAYS FOR 12 AND 11/10 MONTH
EMPLOYEES BY ENROLLMENT GROUP

ENROLLMENT GROUP 12 MONTHS (*) 11-10 MONTHS (*)
I 11,32 175 10.18 81
11 11,81 46 10,26 31
III 12,06 38 11..08 18
Iv 12,37 27 10.7 19
v 11.40 36 9.8 16
MEAN NUMBER OF PERSONAL DAYS FOR 12 AND 11/10 MONTH
EMPLOYEES BY ENROLLMENT GROUP
ENROLLMENT GROUP 12 MONTHS (*) 11-10 MONTHS (*)
¥ Guba 3.1 133 2.9 65
II 3.1 42 3.4 28
III 2,9 32 3.1 16
v 3.3 22 3.2 17
v 3.5 30 3,2 15

* Number of guides used to calculate mean




Ty

ENROLLMENT GROUP

TABLE VI-b
(2-1)
ATTENDANCE PERSONNEL

MEAN NUMBER OF SICK DAYS AND PERSONAL DAYS
ATTENDANCE PERSONNEL BY ENROLLMENT GROUP

() I (%) IIT (%) ™

SICK DAYS

* Nember of guides used to calculate mean

STATE AVERAGE

'\’é},.

b s e Y AT e

£
3 8 i D
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TABLE VI-c
s (2-2)
MAINTENANCE AND OPERATIONS PERSONNEL

MEAN NUMBER OF SICK DAYS FOR 12 AND 11/10 MONTH
EMPLOYEES BY ENROLLMENT GROUP

V """"‘31 0 35 3 ] 6

ENROLLMENT GROUP . 12 MONTHS (*) 11/10 MONTHS (*)
I 10.9 195 10.2 18

> II 11.5 46 10.6 9
III 12,2 38 10. (&

v R 12.3 29 11.3 4

| v 115 37 10,7 7

* Number of guides used to éalculate mean
MEAN NUMBER OF PERSONAL DAYS FOR 12 AND 11/10 MONTH
(_ ‘ ~ EMPLOYEES BY ENROLLMENT GROUE

. ENROLLMENT GROUP , 12 MONTHS (*) 11/10 MONTHS (*)
I 3.0 169 3.0 17
II ' 3.3 47 2.5 10

III , 3.1 . 31 2,7 ) 6

v 2.9 30 3.0 4

7

* Number of guides used to calculate mean

o




TABLE VI-d
(2-3)
.- TRANSPORTATION PERSONNEL -

MEAN NUMBER OF SICK DAYS FOR
12 AND 10 MONTH EMPLOYEES BY ENROLLMENT GROUP

ENROLLMENT GROUP 12 MONTH (*) 10 MONTH (*)
I 10.7 25 9.7 50
II 11.6 5 10.5 13
III 11.3 . 14 9.8 16
v 12.7 15 10.7 10
v 11.1 9 9.7 17

* Number of guides used to calculate mean

MEAN NUMBER OF PERSONAL DAYS FOR

¢ 12 AND 10 MONTH EMPLOYEES BY ENROLLMENT GROUP ~} |
ﬁNROLmEN'r'-GROUP 12 MONTH (%)~ 10 MONTH (*)
1 3.1 21 2.5 _ 42 ‘
II 3.0 7 2.4 , 14 i

III 3.3 | 11 3.7 9

IV , 3.5 12 2.1 8

v “ 3.1 9 2.5 13

* Number of guides used to calculate mean




TABLE VI-e
(2-4)
CAFETERIA PERSONNEL

MEAN NUMBER OF SICK DAYS FOR 10 MONTH
CAFETERIA PERSONNEL BY ENROLLMENT GROUP

ENROLLMENT GROUP __ (*)  MEAN SICK DAYS

I 117 10.1
II 3k 10.2
¢
III 27 10.2
v , 22 10.7
F v 23 10.3

¥ Number of guides used to calculate mean

( MEAN NUMBER OF SICK DAYS FOR 10 MONTH
CAFETERIA PERSONNEL BY ENROLLMENT GROUP

ENROLLMENT GROUP _ (*) MEAN PERSONNEL DAYS

I 88 2.8
IT o7 . 2.9
111 23 3.h4
v 17 3.7
v 22 3.0

¥ Number of guides used to calculate mean

. .- T . L LT LTt - - - - o . '4:3‘ ' —
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TABLE VII-a (2-1)
OFFICE PERSONNEL

MEAN NUMBER OF VACATION DAYS IN RELATION TO YEARS OF
EMPLOYMENT FOR 12-MONTH EMPLOYEES BY ENROLLMENT GROUP

YEARS I 11 111 v v
1-11 mont*< —— 5,0 6.4 6.6 -——

1 12.4 12.6 10,6 12.0 10.8

2 12,7 13.0 10.8 12.3 10.9

g 3 12,8 13.0 10,9 12.6 11.3
4 13.1 13.2 11.0 12.6 11.5

5 13.6 13.7 11.2 13.5 11.7

6 13.9 14,3 12.7 14.4 12,7

7 13.9 14,3 13.2 14,5 12.8

8 14.1 14.3 13.3 14,7 12.9

9 14.4 14,5 13.6 15.0 12.9

10 14.8 14,7 14,7 15.9 13,2

1 15,8 16.9 16.1 16.7 14,7

12 6.0 17.0 16.1 16.8 14,8

13 16.1 17.1 16.3 17.0 14.8

14 16.2 " 17.1 16.3 17.4 14.9

15 16.3 17,4 16.8 17.6 15.2

16 . 16.7 19.4 17.6 17.9 15.2

17 16.8 19.4 17.8 17.9 15.3

18 16.9 19.4 17.9 18.0 15.3

19 16.9 19.4 17.9 18.0 15.3

20 16.9 19.4 18,3 18.7 15,4

a 17.3 20.1 19.9 19.7 15.4

22 17.3 20.2 19.9 19,7 15,4

23 17.3 20,2 19.9 3 19.7 15.4

24, 17.3 20.2 19.9 19.7 15.4

O 25 17.3 20,2 20.0 19.7 15.4

ERIC -
T - o - e .

e

e
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TABLE VII-b
. - (2-2)
e | MAINTENANCE- AND OPERATIONS PERSONNEL

MEAN NUMBER OF VACATION DAYS IN RELATION TO YEARS OF
EMPLOYMENT FOR 12 MONTH EMPLOYEES BY ENROLLMENT GROUP

ENROLLMENT GRCUP 1 II III IV v
YEARS: 1 10.2 9,7 9.8 10.2 10.4
2 10.5 10.4 10.3 10.3 10.4
3 10.6 10.4 10.5 10.7 10.5
4 10.8 10.4 10.5 10.7 10.7
5 11.0 10.5 11.0 11.1 11.0
6 11.5 11.1 12.0 12.2 11.4
7 11.5 11.3 12.3 12.4 12.1
8 11.6 11.4 13.1 13.2 12.1
9 p 12.1 11.7 13.2 13.5 12.4
10 12.3 12.3 14.4 14.1 12.5
11 13.3 13.4 15.3 15.6 13.7
12 13.4 13.5 15.3 15.8 13.9
13 13.4 13.8 15.4 15.9 13.9
14 13.5 13.9 15.4 16.3 13.9
(* 15 13.9 14.3 16.2 16.6 14.0
16 14.1 15.6 16.8 17.1 14.4
17 14.1 15.6 17.3 17.2 14.4
18 14.1 15.7 17.3 17.6 14.4
19 14.1 15.7 17.3 17.6 14.5
20 14.3 15.9 17.9 17.6 14.5
21 14.3 16,2 18.3 18.8 14.5
22 14.4 16.2 18.3 18.8 14.5
23 14.4 16.2 18.3 18.8 14.5
24 14.4 16.3 18.3 18.8 14.5 .
25 14.4 16.3 18.3 18.8 14.5
30 14.5

45
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TABLE VII-c
(2-3)
TRANSPORTATION PERSONNEL

MEAN NUMBER OF VACATION DAYS ]
IN RELATION TO YEARS OF EPLOYMENT

ENROLLMENT GROUP I II III \'}
1 10.0 8.8 10.2 10.3
2 10.0 10.0 10.6 10.3
3 10.0 10.0 16.6 10.3
4 10.0 10.0 10.6 10.3
5 10.3 11.3 11.0 10.3
6 10.8 11.3 12,1 11.3
7 10.8 12.5 12,5 1..5
8 11.1 12.5 12.9 11.7
9 11.8 12.5 12.9 11.8
10 12.1 12,5 13,5 12.8
11 13.0 12,5 13,7 13.7
12 13.0 12,5 13,7 13.7
13 13.0 12.5 13,7 13.7
14 13.¢6. 12.5 13.7 13.7
15 13.3 12,5 14.1 13.7
16 13.7 16.3 14.8 13.7
17 13.7 16.3 15.6 13.7
18 13.7 16.3 15.6 13.7
19 13,7 16.3 15.6 13.7
20 13.7 16.3 15.6 13.7
21 14.0 16.2 16.2 13.7
22 14.0 16.3 16.2 13.7
23 14.0 16.3 16.2 13.7
24 14.0 16.3 16.2 13.7
25 14,0 16.3 16.2 13.7

i
's
|
|
i
|
|

Y N
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TABLE VIILI-a
(2-1)
OFFICE PERSONNEL

MEAN ANDMEADIAN NUMBER OF PAID HOLIDAYS (EXCLUSIVE OF VACATION DAYS)
FOR ALL EMPLOYEES BY ENROLLMENT GROUP

ENROLLMENT GROUP 1 17 III Iv | STATE AVERAGE
Mean # 12.1 13.4 14.8 14.5 12.4 13.4
Median # 10 12 14 14 11 11
TABLE VIII-b ?
, (2-2) o -
MAINTENANCE AND OPERATIONS PERSONNEL
|
MEAN. AND MEDIAN NUMBER OF PAID HOLIDAYS ;
" (BXCLUSIVE OF VACATION DAYS) ,
FOR ALL EMPLOYEES BY ENROLLMENT GROUP '
ENROLLMENT GROUP I 11 11T v v . STATE AVERAGE
MEAN 10.0  11.0 12.5 2.7 9.9 11.2 ;
MEDIAN 10. 11. 12. 12.5 10.. 11.1




o

TABLE VIII-c

(2-3)
TRANSPORTATION PERSONNEL

MEAN AND MEDIAN OF PAID HOLIDAYS
(EXCLUSIVE OF VACATION DAYS)
FOR ALL EMPLOYEES BY ENROLLMENT GROUP

ENROLLMENT GROUP

11 III IV v STATE AVERAGE
MEAN 11.3 11.8 12.5 12.9 11.4 12.0
MEDIAN 10.5 10. 12. 12. 10. 10.9
TABLE VIII-d
(2-4)
CAFETERIA PERSONNEL
MEAN AND MEDIAN OF PAID HOLIDAYS (EXCLUSIVE OF VACATION DAYS)
FOR ALL EMPLC ‘RS BY ENRCLLMENT GROUP
STATE
ENROLIMENT GROUP I IT. IIT IV v AVERAGE
Mean 12.5 TT 13.4 10.1 10.5 10.8
Median 10. 8. 11. 10. 10. 9.8
TABLE IX-a

ROy
OFFICE PERSONNEI,

MEAN PERCENTAGE. OF HOSPITALIZATION PAID- FOR
EMPLOYEES AND DEPENDENTS BY ENROLLMENT GROUP

“ENROLLMENT GROUP

-

N W Y e s

RN

PSSR PR

st I st P BRI B i et 7 O

I 11 IIT v v SIATE AVERAGE
Employee 99.5 99.8 99.3 100 98.8 1 99.5.
Dependent 62.7 78.9 88.3 87.3 © 781 79.1

P &r,;
i

£

S 5 o &
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TABLE IX~c
(2-2)
MAINTENANCE AND OPERATIONS PERSONNEL

MEAN PERCENTAGE OF HOSPITALIZATION PAID FOR
EMPLOYEES AND DEPENDENTS BY ENROLLMENT GROUP

ENROLLMENT GROUP I I II1 v v STATE AVERAGE
EMPLOYEE 99.4 99.8 99.3 100, = 98.7 99.4
DEPENDENT 73.1 73,4 90.8 83.2 80.9 80.3
TABLE IX~d
(2-3)
TRANSPORTATION PERSONNEL
MEAN PERCENTAGE OF HOSPITALIZATION PAID FOR N

EMPLOYEES AND DEPENDENTS BY ENROLLMENT GROUP Y ‘

ENROLLMENT GROUP I IT III IV \' STATE AVERAGE
EMPLOYEE 99.6  99.4 98.9 100 100 99.6 |
DEPENDENT 62.6 - 58.7 88.2 84.1 82.4  75.2 |
§
;
|
TABLE IX-e |
(2-4) !
CAFETERIA PERSONNEL ;,

MEAN PERCENTAGE OF HOSPITALIZATION PAID FOR §
EMPLOYEES AND DEPENDENTS BY ENROLLMENT ‘GROUP

_ STATE
ENROLLMENT GROUP I II . _III Iv v AVERAGE
Employee 99.4 99.7 98.9 100 97.8 99.2 {‘}
Dependent 63.0 T4.6 86.3 79.3 81.5 76.9

-




NUMBER AND PERCENTAGE OF RESPONDING DISTRICTS
WHICH PROVIDE UNIFORMS OR ALLOWANCE BY ENROLLMENT GROUP

TABLE X-a
- (2-2)
MAINTENANCE AND OPERATIONS PERSONNEL

NUMBER OF NUMBER OF PERCENT OF
DISTRICTS DISTRICTS DISTRICTS
REPORTING REPORTING AVERAGE * PROVIDING
UNIFORMS ALLOWANCE AMOUNT OF UNIFORMS OR
ENROLLMENT GROUP PROVIDED PROVIDED ALLOWANCE ALLOWANCE
I 52 6 $41 27%
I1 22 2 58 472
i1l 12 5 42 34%
v 19 3 16 61%
A 13 6 34 48%
TOTAL 118 22
AVERAGE $38
PERCENT 362

e b o e i
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TABLE X-b
(2-4)
CAFETERIA PERSONNEL

MEAN DOLLAR COMPENSATION AND UNIFORMS PROVIDED

CAFETERIA PERSONNEL - BY ENROLLMENT GROUP

. ~STATE
ENROLLMENT GROUP I II 11T IV \ AVERAGE
Dollar Compensation $22.86 $15.67 $19.00 $17.83 $30.00 $21.07
# of districts 7 3 N 6 2 22
Uniform 100% 100% 100% 100% 100% 100%

# of districts y 7 3 7 2 23
TABLE XI
(2-2)
MAINTENANCE AND OPERATIONS PERSOMNEL
NUMBER AND PERCENTAGE OF RESPONDING DISTRICTS
WHICH PAY ADDITIONAL FOR BLACK, BLUE, AND RED SEAL LICENSES
BY ENROLLMENT GROUP
: BLACK BLUE . RED
ENROLLMENT GROUP # % # % i %
I 79 36 5 2 5 2
11 22 43 2 4 1 2
III 15 30 5 10 4 8
Iv 11 31 5 14 6 17
v 14 . 35 1 3 1 3
TOTALS

141 36 18 5 17 4

e o 5 g
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